Office of the Secretary of Defense/Washington P~ uarters Services (including serviced components)

Table A1: TOTAL WORKFORCE - Distribution by Race/Ethnicity and Sex (Permanent/Temporary) FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

Employment Tenure Total Employees Hispanic or Latino White Black or 'African Asian Native H.awaiian or | American Indiz‘m Two or more
American Other Pacific Islanderf or Alaskan Native races
All Male Female Male Female Male | Female Male Female | Male | Female Male Female Male | Female | Male | Female
rotal Prior Y 13 # 7159 4669 2490 86 37 3464 1467 900 830 127 81 8 7 19 7 65 61
% | 100.0% | 65.2% | 34.8% 1.2% 0.5% 48.4% | 205% | 12.6% | 116% | 1.8% 1.1% 0.1% 0.1% 0.3% 0.1% 0.9% 0.9%
Total Current FY 14 # 7132 4618 2514 183 78 3321 1434 884 844 133 77 9 8 15 6 73 67
%l 100% 64.8% | 352% | 2.57% 1.09% 46.6% | 201% | 124% | 11.8% | 1.9% 1.1% 0.1% 0.1% 0.2% 0.1% 1.0% 0.9%
NCLF (2010) %) 100% | 51.86% | 48.14% | 5.17% 479% | 38.33% | 34.03% ] 549% | 653% | 1.97% | 1.93% 0.07% 0.07% 0.55% | 0.53% | 0.26% | 0.28%
Difference # -27 -51 24 97 41 -143 -33 -16 14 6 -4 1 1 -4 -1 8 6
IRatio Change % ]| 0.00% | -047% | 047% | 1.36% 0.58% | -1.82% | -0.39% | -0.18% | 0.24% | 0.09% | -0.05% | 0.01% 0.01% -0.06% | -0.01% | 0.12% | 0.09%
INet Change_ %] -0.4% -1.1% 1.0% | 112.8% | 1108% | -4.1% | -2.2% -1.8% 1.7% 4.7% -4.9% 12.5% 14.3% -21.1% | -14.3% | 12.3% | 9.8%
] # 6371 4137 2234 ;
lPerm. Prior FY 13 % | 100.0% | 64.9% | 35.1% 1.3% 0.5% 46.9% | 19.8% | 136% | 126% | 1.8% 1.1% 0.1% 0.1% 0.2% 0.1% 0.9% 0.9%
# 6375 4130 2245
Perm. Current FY 14 % f 100.0% | 64.8% | 35.2% 2.6% 1.1% 456% | 191% | 134% | 128% | 1.8% 1.0% 0.1% 0.1% 0.2% 0.1% 1.0% 1.0%
[Difference # 4 -7 11 84 36 -83 -41 -15 13 2 -4 1 1 -2 -1 6 7
IRatio Change %] 000% | -0.15% | 0.15% | 1.32% 056% | -1.33% | -0.66% | -0.24% | 0.20% | 0.03% | -0.06% | 0.02% 0.02% -0.03% | -0.02% | 0.09% | 0.11%
INet Change %) 0.1% -0.2% 05% | 100.0% | 102.9% | -2.8% | -3.3% -1.7% 1.6% 1.8% -5.8% 12.5% 14.3% -13.3% | -14.3% { 10.0% | 12.5%
] # 788 532 256
Femp. Prior Fy 13 %}J 100.0% | 67.5% | 32.5% 0.3% 0.3% 60.2% | 26.4% 4.1% 3.7% 1.9% 1.5% 0.0% 0.0% 0.5% 0.0% 0.6% 0.6%
# 757 488 269
R renaifyas %1 100.0% | 64.5% | 35.5% 2.0% 0.9% 54.7% | 28.5% 4.1% 4.0% 2.5% 1.6% 0.0% 0.0% 0.3% 0.0% 0.9% 0.5%
|Difference #] -3 -44 13 13 5 -60 8 -1 1 4 0 0 0 -2 0 2 =)
|Ratio Change %] 0.00% | -3.05% | 3.05% | 1.73% 067% | -546% | 2.14% | 0.03% | 0.28% | 061% | 0.06% | 0.00% 0.00% -0.24% | 0.00% | 0.29% | -0.11%
'Net Change %f -3.9% -8.3% 51% | 650.0% | 250.0% | -12.7% | 3.8% -3.1% 34% | 26.7% | 0.0% 0.0% 0.0% -50.0% | 0.0% | 40.0% | -20.0%
. 0 0 0
INon-Approp. Prior FY 13 ; 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Non-Approp. Current # 0 0 0
FY 14 %] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
|Difference # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
IRatio Change %f 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% ] 0.00% | 0.00%
INet Change % 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Table A7: Applicants and Hires for Major Occupations Distribution by Race/Ethnicity and Sex, FY 2014 - Temporary

RACE/ETHNICITY (Non-Hispanic or Latino)
Major Occupations Total Employees Hispanic or Latino = Bla:':n :: ]/-::;i‘can ian O:Ihagv:a:af::i::n:: ! A",_‘\f:sia;:, I::i?:eor Two or more races
All I Male I Female Male l Female Male ' Female Male I Female Male IFemale Male I Female Male iFemale Male I Female
I.lob Title/Series: 0080
Total Rec'd [# 0 0 0
# 0 0 0
VA 0% 0.0% 0.0% ] 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% [ 0.00% ] 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% f§
# 0 0 0
% 0% 0.0% 0.0% J§ 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%I
# 2 2 0
% 100% 100.0% 0.0% | 0.00% | 0.00% | 0.00% | 0.00% | 50.00% 0.00% [ 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
l(MEational 100% 43.40% | 56.60% § 4.70% | 5.30% | 30.20% | 39.70% 4.90% 7.80% | 260% | 2.30% | 0.10% | 0.10% 0.20% | 0.40% ] 0.50% | 0.90%
Job Title/Series: 0083
[Total Rec'd |# 0 0 0
FI (V] 0 0
% 0% 0.0% 0.0% {0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
# 0 0 0
% 0% 0.0% 0.0% .00% | 0.00% 0,00% 0.00% 0.009 0.00% | 0.00% | 0.00% | 0,00 % | 0.00% | 0.00% | 0.00%
# 0 0 0
% 0% 0.0% 0.0% 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% | 0.00% 0.00%
cupational 100% 87.00% | 13.10% § 7.40% 1.30% 67.60% | 8.40% 8.80% 2.90% 1.10% | 0.10% | 0.10% 0.00% g.er% 0.10% 1.30% 0.20%
Job Title/Series: 0130
Total Rec'd |# 0 0 0
Voluntarily |[# 0 0 0
Identified % 0% 0.0% 0.0% { 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%'
Iizuanﬁed of [¢ 0 0 0 |
those Id % 0% 0.0% 0.0% ] 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
Selected of |# 3 1 2
those Id % 100% 33.3% 66.7% [ 0.00% | 0.00% | 33.33% | 66.67% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00%
|Occu ational 10(;’/_4: 50.10% | 49.90% | 1.90% | 2.20% | 42.00% | 40.40% 2.40% 3.80% 2.00% | 2.10% | 0.10% 0.00% 0.60% 0.50% 1.10% 0.90%
Job Title/Series: 0301
Total Rec'd |# 0 0 0
Voluntarily [# 0 0 0
Identified % 0% 0.0% 0.0% ] 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%I
Qualified of |[# 0 0 0 H
ithose Id % 0% 0.0% 0.0% § 0.00% | 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% 0.00%l




Tablg7 (cont.): FY14 APPLICANTS AND HIRES FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex (Temporary)

RACE/ETHNICITY

Employment TOTAL WORKFORCE Non- Hispanic or Latino

Tenure e I R I el S —

All male | female male | female | male female male | female male | female male | female | male | _female | male | female

Job Title/Series: 0301
Selected of # 164 107 57
those Identified | % 100% | 65.2% | 34.8% | 3.05% | 0.61% | 56.10% | 28.66% | 2.44% | 4.27% | 3.66% | 1.22% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Occupational CLF 1% 43.40% | 56.60% 4.70% 5.30% | 30.20% | 39.70% 4.90% 7.80% 2.60% 2.30% 0.10% 0.10% § 0.20% | 0.40% | 0.50% | 0.90%
Job Title/Series: 0343
Total Received |# 0 0 0
Voluntarily # 0 0 0
[dentified % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% {0.00% | 0.00% | 0.00% | 0.00% I
Qualified of those[# 0 0 0 |
Id % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Selected of those |# 9 5 4
(d % 100% 55.6% 44.4% 0.00% |11.11%§ 22.22% | 22.22% | 22.22% | 11.11% | 11.11% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Dccupational CLF 100% 61.40% | 38.60% 2.00% 1.60% | 52.50% | 31.10% 2.50% 3.30% 3.40% 1.90% 0.00% 0.00% | 0.10% | 0.10% § 0.80% | 0.50%
Job Title/Series: 0905
lotal Received ~ |# 0 0 0
Voluntarily # 0 0 0
Identified % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% I
Qualified of those |# 0 0 0 |
'd % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
selected of those |# 29 17 12
d % 100% 58.6% 41.4% 0.00% | 0.00% | 55.17% | 37.93% | 3.45% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% { 0.00% | 3.45%
)ccugational CLF 100% 71.30% | 28.70% 2.00% 1.20% | 65.20% | 23.90% 2.00% 1.90% 1.20% 1.00% 0.00% 0.00% ] 0.10% | 0.10% | 0.60% | 0.40%
lob Title/Series: 2210
Fotal Received [# 0 0 0
/oluntarily # 0 0 0
dentified % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% l
Qualified of those |# 0 0 0 |
d % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
selected of those |# 0 0 0
d % 0% 0.0% 0.0% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Jccupational CLF 100% 66.60% | 33.20% 3.10% 1.60% | 50.40% | 24.70% 4.30% 3.50% 7.40% 2.90% 0.10% 0.00% [ 0.20%{ 0.10% | 1.10% | 0.40%




Office of the Secretary of Defense/Washington He. __arters Services (including serviced components)

Table A8:_NEW HIRES BY TYPE OF APPOINTMENT .- Distribution by Race/Ethnicity and Sex (Permanent/Temporary)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

. . " Native Hawaiian
Total Employees Hispanic or Latino i i i
Type of Appointment pey P White it or.A frican Asian or Other Pacific jAmetican lndl‘an Twojon more,
American or Alaskan Native races
Istander
All Male Female Male Female Male | Female | Male | Female | Male {Female] Male Female Male Female | Male | Female

#| 387 | 234 153
Permanent 7

100% | 605% | 39.5% 3.36% | 2.07% |40.83%(21.19%[11.11%]13.70%| 2.84% | 0.52% | 0.26% | 0.26% | 0.00% | 0.00% |2.07%| 1.81%

#l 221 138 83
Temporary ~

100% | 624% | 376% | 2:71% | 1.36% |51.58%|30.32%] 4.07% | 3.62% | 3.17% | 1.36% | 0.00% | 0.00% | 0.00% | 0.00% [0.90%| 0.90%

# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
NON-Appropriated =

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% ] 0.0%

0% 0.0% 0.0%
1 1 0 0 10 9

TOTAL #l 608 | 372 | 236 | 19 1 | 212 | 149 | 52 | 61 18 5
100% | 612% | 38.8% | 3.13% | 1.81% [44.74%|24.51% 8.55% [10.03%| 2.96% [ 0.82% | 0.16% | 0.16% | 0.00% | 0.00% |1.64%| 1.48%
34.03%)| 549%| 6.53%)| 1.97%)| 1.93%| 0.07%| 0.07%| 0.55%| 0.53%)|0.26%| 0.28%

INCLF(2010) % 100%]| 51.86%| 48.14%| 5.17%)] 4.79%)|38.33%




Office of the Secretary of Defense/Washington H.

4uarters Services (including serviced components)

Table A9: INTERNAL SELECTIONS FOR MERIT PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex (Permanent)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

; ; ; : Native Hawaiian . ) Two or more
Job Title/Series Total Employees LG White Black or African Asian or Other Pacific | American indian races
American Islander or Alaskan Nativey
Al | Male | Female | Male | Female | Male | Female | Male | Female | Male | Female] Male | Female] Male | Female| Male | Female |
Security Administration (0080)
# Applications Received 22 11 11
# Qualified 3 1 2
% Qualified 100.00% | 33.33% | 66.67% ] 0.00% | 0.00% § 0.00% 0.00% § 33.33% ] 66.67% § 0.00% § 0.00% § 0.00% | 0.00% | 0.00% § 0.00% | 0.00% ] 0.00%
# Selected 6 4 2
% Selected 100.00% | 66.67% | 33.33% | 0.00% | 16.67% ] 66.67% § 16.67% | 0.00% | 0.00% § 0.00% | 0.00% § 0.00% { 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Relevant Applicant Pool 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
[Police (0083)
# Applications Received 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
# Qualified 0 0 0 0 0 0 0 0 | 0 0 0 0 0 0 0 0 0
% Qualified 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% 0.00% | 0.00% ] 0.00% | 0.00% | 0.00% § 0.00% § 0.00% J| 0.00% | 0.00% | 0.00%
# Selected 12 11 1
% Selected 100.00% | 91.67% | 8.33% | 8.33% | 0.00% | 66.67% § 8.33% 0.00% | 0.00% § 8.33% | 0.00% | 0.00% | 0.00% J 0.00% | 0.00% | 8.33% J 0.00%
Relevant Applicant Pool n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
Foreign Affairs (0130)
# Applications Received 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
# Qualified 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% Qualified 0.00% | 0.00% | 0.00% | 0.00% ] 0.00% § 0.00% 0.00% 0.00% | 0.00% | 0.00% § 0.00% | 0.00% | 0.00% ] 0.00% | 0.00% | 0.00% | 0.00%
# Selected 5 4 1
% Selected 100.00% || 80.00% § 20.00% § 0.00% | 0.00% ] 80.00% | 20.00% | 0.00% | 0.00% ] 0.00% J 0.00% § 0.00% | 0.00% ] 0.00% § 0.00% | 0.00% | 0.00%
Relevant Applicant Pool n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
JMisc. Admin. & Program (0301)
# Applications Received 635 281 354
# Qualified 409 150 259 :
% Qualified 100.00% § 36.67% | 63.33% | 0.24% | 0.24% | 15.89% | 18.34% | 13.45% | 33.25% ) 1.47% J 1.22% || 0.00% | 0.24% | 0.00% § 0.00% | 5.62% | 10.02%
# Selected 25 12 13
% Selected 100.00% || 48.00% | 52.00% | 0.00% | 4.00% | 44.00% | 28.00% | 4.00% § 20.00% ] 0.00% | 0.00% § 0.00% | 0.00% | 0.00% | 0.00% § 0.00% | 0.00%
Relevant Applicant Pool n/a n/a n/a n/a n/a n/a nia n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
IMgmt. & Program Analysis (0343)
# Applications Received 548 289 259 5 2 97 62 106 134 26 9 0 0 0 1 55 51
# Qualified 256 138 118 5 0 53 36 54 54 15 3 0 0 0 0 11 25
% Qualified 100.00% | 53.91% | 46.09% | 1.95% | 0.00% J 20.70% | 14.06% J 21.09% | 21.09% | 5.86% | 1.17% ] 0.00% § 0.00% | 0.00% | 0.00% ] 4.30% | 9.77%
# Selected 22 5 17
% Selected 100.00% § 22.73% § 77.27% § 0.00% | 0.00% | 18.18% | 40.91% | 4.55% | 31.82% ] 0.00% | 0.00% | 0.00% | 0.00% § 0.00% | 0.00% | 0.00% f 4.55%
Relevant Applicant Pool n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a




Table A9: INTERNAL SELECTIONS FOR MERIT PROMOTIONS FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex (Permanent)/ FY 2014 (Cont.)

RACE/ETHNICITY (Non-Hispanic or Latino)

Job Total Employees Hls;-;:aﬁn':g or White Black or .African‘ Asian ::fg:::a;: ac':fai: American Indi?n or Twc:: :er:ore
Title/Series American Islander Alaskan Native
All Male Female | Male | Female Male Female Male Female Male Female Male | Female Male Female Male | Female
General Attorney (0905)
# Applications
Received 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
# Qualified 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% Qualified 0.00% 0.00% 0.00% § 0.00% { 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% § 0.00% | 0.00% 0.00% 0.00% § 0.00%
# Selected 0 0 0
% Selected 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00%
Relevant
Applicant Pool 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Information Technology Management (2210)
# Applications
Received 408 295 113
# Qualified 292 202 90
% Qualified | 100.00% | 69.18% § 30.82% | 2.40% | 0.00% 22.60% 3.08% 22.26% 16.44% 10.27% §| 4.45% 1.37% | 0.00% | 0.00% 0.00% [ 10.27%] 6.85%
# Selected 1 1 0
% Selected 100.00% | 100.00% | 0.00% ] 0.00% ] 0.00% 0.00% 0.00% 100.00% 0.00% 0.00% 0.00% 0.00% § 0.00% | 0.00% 0.00% 0.00% | 0.00%
Relevant
Applicant Pool n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

yecause JOAs are at various pay grade levels.




Office of the Secretary of Defense/Washington Hea. uarters Services (including serviced components)
Table A10(A): NON-COMPETITIVE PROMOTIONS - TIME IN GRADE by Race/Ethnicity and Sex (Permanent)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)
Hispanic or Native Hawaiian Two or more
Total Employees . i il i
Job Title/Series ploy Latino White Black or_Afncan Asian Or Other Pacific American Indla:m races
American or Alaskan Native
Islander
All Male Female | Male | Female | Male | Female | Male | Female | Male | Female | Male | Female | Male Female | Male | Femaie
TOTAL Eligible for | , | 549 | 98 | 251 12 13 | 193 | 141 64 76 19 6 1 1 1 2 8 12
Career Ladder
Promotion
%8 100% | 54.3% | 45.7% | 22% | 2.4% | 35.2% | 25.7% | 11.7% | 13.8% | 3.5% 1.1% 0.2% 0.2% 0.2% 0.4% 1.5% 2.2%

Time in Grade in excess of minimum (GS)

1-12 months # 74 40
%] 100% | 54.1% . d 32.4%
# 37 10 u U] e (Sl Y

13-24 months
% | 100% | 27.0%

# 100 65

25+ months

% 100% | 65.0%




Office of the Secretary of Defense/Washington ' ‘rarters Services (including serviced components)

Table A2: TOTAL WORKFORGE BY COMPONENT - Distribution by RaceEthnicity and Sex, (Permanent)/ FY 2014

Total Employees

Hispanic or Latino

RACE/ETHNICITY (Non-Hispanic or Latino)

Black or African

Native Hawaiian or Other

American Indian or

COMPONENT Whits American Aslan Pacific Islander Alaskan Native Two,or morsiraces
All Male Female Male Female Male Female Male Female Male Female Male Female Male Female Male Female
TOTAL # 6375 4130 2245 168 71 2907 1218 853 814 114 65 9 8 13 6 66 63

% 100.0% 64.8% 35.2% 2.6% 1.1% 45.6% 19.1% 13.4% 12.8% 1.8% 1.0% 0.1% 0.1% 0.2% 0.1% 1.0% 1.0%
NCLF (2010) 100% 51.86% 48.14% 517% 4.79% 38.33% 34.03% 5.49% 6.53% 1.97% 1.83% 0.07% 0.07% 055% | 0.53% 0.26% 0.28%
DLSA # 140 85 55

% 100.0% 60.7% 39.3% 2.9% 0.7% 51.4% 23.6% 5.0% 12.1% 0.7% 0.7% 0.0% 0.7% 0.0% 0.0% 0.7% 1.4%
DPMO # 64 45 19

% 100.0% 70.3% 29.7% 4.7% 0.0% 56.3% 21.9% 4.7% 6.3% 3.1% 0.0% 0.0% 0.0% 0.0% 0.0% 1.6% 1.6%
DSCA # 227 128 99

% 100.0% 56.4% 43.6% 1.3% 1.3% 42.7% 25.1% 9.3% 15.4% 2.6% 0.9% 0.0% 0.0% 0.0% 0.4% 0.4% 0.4%
DTRMC # 25 19 6

% 100.0% 76.0% 24.0% 0.0% 0.0% 52.0% 8.0% 16.0% 8.0% 8.0% 0.0% 0.0% 4.0% 0.0% 4.0% 0.0% 0.0%
DTSA # 124 86 38

% 100.0% 69.4% 30.8% 6.5% 0.8% 47.6% 16.1% 4.8% 9.7% 9.7% 1.6% 0.0% 0.8% 0.0% 0.0% 0.8% 1.6%
Joint Staff # 950 693 257

% 100.0%: 72.9% 27.1% 2.5% 0.7% 60.6% 16.1% 7.5% 8.8% 0.7% 0.6% 0.0% 0.0% 0.2% 0.1% 1.4% 0.8%
OEA # 33 15 18

% 100.0% 45.5% 54.5% 0.0% 0.0% 30.3% 42.4% 12.1% 12.1% 3.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
0SD # 1624 1022 602

% 100.0% 62.9% 37.1% 1.8% 0.9% 53.6% 25.4% 4.6% 7.6% 1.8% 1.7% 0.1% 0.1% 0.2% 0.1% 0.8% 1.4%
PFPA # 1198 984 214

% 100.0% 82.1% 17.9% 5.5% 0.9% 44.0% 6.4% 29.0% 9.6% 1.4% 0.3% 0.4% 0.1% 0.4% 0.0% 1.4% 0.6%
USCAAF # 24 14 10

% 100.0% 58.3% 41.7% 0.0% 0.0% 41.7% 20.8% 16.7% 12.5% 0.0% 8.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
WHS # 1966 1039 927

% 100.0% 52.8% 47.2% 1.5% 1.7% 32.3% 21.9% 15.9% 21.1% 1.9% 1.1% 0.2% 0.1% 0.1% 0.1% 1.0% 1.1%




Office of the Secretary of Defense/Washington Hr

larters Services (including serviced components)

able A3-1: OCCUPATIONAL GROUPS - General Schedule ,

, Distribution by Race/Ethnicity and Sex, (Permanent)/ FY 20 .

RACE/ETHNICITY (Non-Hispanic or Latino)

Hispanic or Native Hawaiian | American Indian| Two or more
Total Employees . i
Occupational Groups == Latino White . orf\ ian Asian or Other Pacific or Alaskan races
American )
Islander Native
All Male Female Male | Female Male |[Female] Male ([Female] Male |Female] Male | Female ] Male | Female | Male [ Female
TotahNofkEorce #| 6375 | 4130 | 2245 | 168 71 2907 | 1218 | 853 | 814 | 114 65 9 8 13 6 66 63
N % | 100.0%| 64.8% | 35.2% | 26% | 1.1% | 456% | 19.1% | 13.4% | 12.8%| 1.8% | 10% | 01% | 01% | 02% | 0.1% | 1.0% | 1.0%
NCLF% (2010) 100% | 51.86% | 48.14% | 5.17% | 4.79% | 38.33% | 34.03%] 5.79% | 6.53% | 1.97% | 1.93% ] 0.07% | 0.07% | 0.55% | 0.53% | 0.26% | 0.28%
Officials and Managers
Senior Level (Grades 15 and # 396 297 99
above) % §100.0%| 75.0% | 25.0% | 1.8% | 1.0% | 652% | 192% | 56% | 33% | 13% | 1.0% § 00% | 03% | 08% | 00% [ 05% | 0.3%
) | 317 201 116
MG LSVt (Grades 13-14) % | 100.0% | 63.4% 36.6% 0.9% 1.3% 42.3% 19.2% 18.0% | 14.8% 0.6% 0.3% 0.6% 0.3% 0.3% 0.0% 0.6% 0.6%
12 and Below L a8 ) 12
% [100.0%| 684% | 316% | 2.6% | 0.0% | 42.1% | 15.8% | 23.7% | 158% ] 0.0% | 0.0% | 00% | 0.0% | 0.0% | 0.0% | 0.0% | 0.0%
OSsr #| 2701 | 1472 | 1220
% | 100.0% | 545% | 455% | 2.2% | 1.4% | 38.8% | 23.2% | 106% | 182% | 16% | 1.1% | 0.1% | 01% | 01% | 0.1% [ 1.1% | 1.3%
S #| 3452 | 1996 | 1456
° clats ancigrs % [100.0%| 57.8% | 422% | 21% | 1.3% | 42.1% | 22.3% | 10.9% | 16.2% [ 14% | 1.0% | 0.1% | 02% | 02% | 01% § 1.0% | 1.1%
R #| 1555 | 1035 520
rotessionals %] 100.0%| 66.6% | 334% | 2.3% | 0.9% | 552% | 229% | 53% | 69% | 29% | 14% | 01% | 01% | 01% | 01% | 0.8% | 1.2%
e hnicl 2| 71 65 6
Lt % | 100.0%| 915% | 85% | 7.0% | 0.0% | 56.3% | 7.0% | 254% | 1.4% | 0.0% | 0.0% | 0.0% | 0.0% | 0.0% | 0.0% [ 2.8% | 0.0%
Esios Fork #] o 0 0
D nors %) 00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 0.0% | 00% | 0.0% | 00% | 0.0% | 00% [ 00% | 0.0%
Administrative Support # 252 90 162
Workers % [ 100.0%| 35.7% | 64.3% | 04% | 1.6% | 16.3% | 23.0% | 17.9% | 36.1% | 0.4% | 2.4% | 0.0% | 0.0% | 0.0% | 00% | 0.8% | 1.2%
e #| 158 156 2 ,
jorertorkers % | 100.0%| 98.7% | 1.3% | 1.9% | 00% | 55.7% | 0.0% | 34.8% | 06% | 3.8% | 00% | 06% | 00% | 1.3% | 06% | 06% | 0.0%
e 2| 41 40 1
peratives % | 100.0%| 97.6% | 2.4% | 0.0% | 0.0% | 53.7% | 0.0% | 39.0% | 24% | 49% | 00% | 0.0% | 00% | 00% | 00% | 00% | 0.0%
ey, #] 0 0 0
i %| 00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 0.0% | 00% | 0.0% | 00% | 00% | 0.0%
e Work #| 846 748 08
prviEeyorterns % | 100.0%| 884% | 116% | 6.1% | 08% | 476% | 35% | 31.0% | 65% | 13% | 01% | 04% | 00% | 04% | 00% [ 1.7% | 06%




Office of the Secretary of Defense/Washington F

uarters Services (including serviced components)

able A4-1: PARTICIPATION RATES ACROSS GENERAL SC:._ LULE (GS) GRADES by Race/Ethnicity and Sex (Permanent)/ Z. .

RACE/ETHNICITY (Non-Hispanic or Latino)

GSI/GM, SES, and Total Employees Hispanic or Latino White Black or .African Asian Nag\;::'a;: ac':;: "t American Indi?n or Twc:::er:ore
Related Grades American Islander Alaskan Native
All Male Femaile Male Female Male emale Male Female Male Female Male Female Male Female ale | Female
Grade- 01 * 0 0 0
e % 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0%
Grade- 02 # 0 0 0
i % 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0%
Grade- 03 # 0 0 0
eee % 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0%
Grade- 04 * 3 2 J
race % 100% 66.7% | 33.3% | 0.0% 0.0% 66.7% 0.0% 0.0% 0.0% 0.0% | 33.3% | 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0%
Grade 05 # 27, i g
% 100% 51.9% | 48.1% | 0.0% 3.7% 22.2% 14.8% | 29.6% | 22.2% | 0.0% 3.7% 0.0% 0.0% 0.0% 0.0% 0.0% | 3.7%
Grade0s 2423 L 2
% 100% 60.9% | 39.1% | 0.0% 0.0% 52.2% 13.0% 8.7% 26.1% § 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0%
Grade 07 # 181 84 97
% 100% 46.4% | 53.6% | 1.1% 2.8% 28.7% 19.9% | 12.7% | 29.8% 1.7% 0.6% 0.0% 0.0% 0.0% 0.0% 22% | 0.6%
Grade 08 # 59 16 43
% 100% 271% | 72.9% | 0.0% 1.7% 15.3% | 27.1% | 11.9% | 39.0% | 0.0% 1.7% 0.0% 0.0% 0.0% 0.0% 0.0% | 3.4%
Grade 09 # 172 72 100
% 100% 41.9% | 58.1% 1.2% 2.3% 19.8% | 25.0% | 18.0% | 27.9% 1.7% 1.2% 0.0% 0.0% 0.0% 0.6% 12% | 1.2%
Grade1o |3 : .
% 100% 66.7% | 33.3% | 0.0% 0.0% 66.7% | 33.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0%
Grade 11 # 270 136 134
% 100% 50.4% | 49.6% 1.1% 2.6% 29.3% | 22.2% | 15.9% | 22.6% | 3.0% 0.4% 0.4% 0.0% 0.0% 0.4% 0.7% | 1.5%
Grade 12 # 779 366 413
% 100% 47.0% | 53.0% | 2.4% 0.9% 27.7% | 23.5% |} 146% | 25.9% | 0.6% 1.5% 0.0% 0.3% 0.0% 0.0% 1.5% | 0.9%
Grade 13 # 937 494 443
% 100% 52.7% | 47.3% | 2.6% 1.7% 35.3% | 23.2% ]| 11.8% | 19.0% 1.8% 1.4% 0.1% 0.1% 0.2% 0.0% 0.9% | 1.9%
Grade 14 # 998 648 350
% 100% 64.9% | 35.1% | 2.0% 0.7% 50.7% | 21.6% 9.1% 10.5% 1.8% 1.2% 0.2% 0.1% 0.0% 0.1% 1.1% | 0.8%
Grade 15 # 1335 970 365
% 100% 72.7% | 27.3% | 2.3% 0.8% 61.9% | 20.5% 5.5% 3.5% 2.2% 1.0% 0.1% 0.2% 0.3% 0.1% 04% | 1.1%
All Other # 1105 900 205
% 100% 81.4% | 186% | 5.3% 1.1% 49.2% 9.9% 22.9% | 6.7% 1.8% 0.4% 0.3% 0.1% 0.3% 0.0% 1.6% | 0.5%
Senior Exec. # 254 192 62
Service % 100% 756% | 24.4% | 2.0% 0.0% 68.5% | 21.7% 2.8% 1.2% 1.2% 1.6% 0.0% 0.0% 0.8% 0.0% 0.4% | 0.0%
Total # 6146 3910 2236 :
% 100% 63.6% | 364% | 2.7% 1.2% 45.4% 19.8% | 12.4% | 13.1% | 1.7% 1.1% 0.1% 0.1% 0.2% 0.1% 1.0% | 1.0%

Ratios are computed across rows.




Office of the Secretary of Defense/Washington
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3 arters Services (including serviced components)

Table Ad-2: PARTICIPATION RATES ACROSS GENERAL SCHEDULE (GS) GRADES by RacelEthnlcity and Sex ('F’ermanent)l FY 2010

Hispanic or Latino

RACE/ETHNICITY (Non-Hispanic or Latino)

Black or African

Native Hawaiian or Other

American Indian or

Two or more races

GS/GM, SES, and Related Total Employees White Asian
Grades American Pacific Islander Alaskan Native
All Male Female Male Female Male Female Male Female Male Female Male Female Male Female Male Female
G 01 # 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0 0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 02 # L 0 Y
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 03 & 0 0 g
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0 0% 0.0% 0.0% 0.0% 0.0%
Grade 04 # £ L L
% 0.0% 0.1% 0.0% 0.0% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 1.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 05 # 27 14 13
% 0.4% 0.4% 0.6% 0.0% 1.4% 0.2% 0.3% 1.0% 0.7% 00% 1.5% 0.0% 0.0% 0.0% 0.0% 0.0% 1.6%
Grade 06 # 23 14 9
% 0.4% 0.4% 0.4% 0.0% 0.0% 0.4% 0.2% 0.3% 0.7% 0.0% 0.0% 0.0% 0.0% 0 0% 0.0% 0.0% 0.0%
Grade 07 # 181 84 97
% 2.9% 2.1% 4.3% 1.2% 7.0% 1.9% 3.0% 3.0% 6.7% 2.8% 1.5% 0.0% 0.0% 0.0% 0.0% 8.3% 1.8%
Grade 08 # 59 16 43
% 1.0% 0.4% 1.8% 0.0% 1.4% 0.3% 1.3% 0.9% 29% 0.0% 1.5% 0.0% 0.0% 0.0% 0.0% 0.0% 3.2%
Grade 09 # 172 72 100
% 2.8% 1.8% 4.5% 1.2% 5.6% 1.2% 3.5% 4.1% 5.9% 2.8% 31% 0.0% 0.0% 0.0% 20.0% 3.1% 3.2%
Grade 10 L = £ L
% 0.0% 0.1% 0.0% 0.0% 0.0% 0.1% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 11 # 270 136 134
% 4.4% 3.5% 6.0% 1.8% 9.9% 2.8% 4.9% 56% 76% 7.5% 1.5% 12.5% 0.0% 0.0% 20.0% 3 1% 6.3%
Grade 12 # 779 366 413
% 12.7% 9.4% 18.5% 11.5% 9.9% 7.7% 15.0% 14,9% 25.0% 4.7% 18.5% 0.0% 25.0% 0.0% 0.0% 18.8% 11.1%
Grade 13 # 937 494 443
% 15.2% 12.6% 19.8% 14 5% 22.5% 11.9% 17 8% 14 5% 22.1% 16.0% 200% 12.5% 12.5% 18.2% 0.0% 12.5% 28.8%
Grade 14 # 998 648 350
% 16.2% 16.6% 15.7% 12.1% 9 9% 18.1% 17.7% 11.9% 13.0% 17.0% 18.5% 25.0% 12.5% 0.0% 20.0% 17.2% 12.7%
Grade 15 # 1335 970 365
% 21.7% 24.8% 16.3% 18.8% 15.5% 29.6% 22.5% 9.6% 5.8% 27 4% 20.0% 12.5% 37.5% 36.4% 40.0% 9.4% 23.8%
All Others # 1105 900 205
% 18.0% 23.0% 9.2% 35.8% 16.9% 18.5% 8.0% 33.2% 9.2% 18.9% 8.2% 37.5% 12.5% 27.3% 0.0% 28.1% 7.9%
SES # 254 192 62
% 4.1% 4.9% 2.8% 3.0% 0.0% 8.2% 4.5% 0.9% 0.4% 28% 6.2% 0.0% 0.0% 18.2% 0.0% 1.6% 0.0%
TOTAL # 6146 3910 2236 165 71 2793 1217 763 807 106 65 8 8 11 5 64 83
% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100.0% 100 0% 100.0% 100.0%

Ratios are computed down the columns
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4uarters Services (including serviced components)

Table AS-1: PARTICIPATION RATES FOR WAGE GRADES by Race/Ethnicity and Sex (Permanent)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

WG/WS/WL and Total Employees Hispanic or Latino . Black or African X Native Hawai'ian American Indian |Two or more races
Related Grades White American Astan BEOHRERE Stific or Alaskan Native
Islander
All Male Female Male Female | Male Female Male Female Male Female | Male | Female | Male Female § Male | Female
Grade 01 4 9 0 0
%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 02 # 0 2 g
%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 03 A g 0 0
%] 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 04 i L 0 2
% { 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 05 i 2 2 U
% § 100.0% | 100.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 06 # 47 2 4
% § 100.0% | 75.0% 25.0% 0.0% 0.0% 12.5% 6.3% 56.3% 18.8% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 6.3% 0.0%
Grade 07 2 = 17 2
% § 100.0% | 89.5% 10.5% 0.0% 0.0% 10.5% 0.0% 78.9% 10.5% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 08 # 14 - !
% | 100.0% | 92.9% 7.1% 7.1% 0.0% 42.9% 0.0% 35.7% 0.0% 0.0% 0.0% 0.0% 0.0% 7.1% 7.1% 0.0% 0.0%
Grade 09 2 3 3 0
% | 100.0% | 100.0% 0.0% 0.0% 0.0% 33.3% 0.0% 66.7% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 10 i 5 & 2
% § 100.0% | 97.8% 2.2% 1.1% 0.0% 42.7% 0.0% 47.2% 2.2% 4.5% 0.0% 1.1% 0.0% 0.0% 0.0% 1.1% 0.0%
Grade 11 s 53 & 0
% | 100.0% | 100.0% 0.0% 0.0% 0.0% 80.0% 0.0% 15.4% 0.0% 4.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 12 i 18 18 g
% | 100.0% | 100.0% 0.0% 5.6% 0.0% 61.1% 0.0% 27.8% 0.0% 5.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 13 . P ! :
% | 100.0% | 100.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% [100.0%]| 0.0% 0.0% 0.0%
Grade 14 £ - s .
% | 100.0% | 100.0% 0.0% 0.0% 0.0% 50.0% 0.0% 50.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 15 s U 0 0
%f 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
All other WG L 9 0 0
%[l 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
TOTAL # 229 220 9 3 0 114 1 90 7. 8 0 1 0 2 1 2 0
% | 100.0% | 96.1% 3.9% 1.3% 0.0% 49.8% 0.4% 39.3% 3.1% 3.5% 0.0% 0.4% 0.0% 0.9% 0.4% 0.9% 0.0%




Table AS5-1(A): PARTICIPATION RATES FOR WAGE GRADES by Race/Ethnicity and Sex (Temporary)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

. . . T
WG/WS/WL and Total Employees Hispanic or Latino . , . . Native Hawaiian or Other{ American Indian T
White Black or African American Asian . A races
Related Grades Pacific Islander or Alaskan Native
All Male Female Male Female Male Female Male Female Male Female Male Female Male | Female | Male | Female
# 0 0 0
Grade 01
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 02 L v 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
0 0
Grade 03 i g
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 04 . 0 g g
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
0 0
Grade 05 L 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 06 # b 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 0 0 0
Grade 07
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 0 0 0
Grade 08
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 09 i 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 10 |— 0 L D
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 11 # v J 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 0 0 0
Grade 12
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 13 L : 0 )
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
# 0 0 0
Grade 14
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
Grade 15 s L g 3
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
0
All other WG |— 0 .
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
TOTAL # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%




Office of the Secretary of Defense/Washington He. . yuarters Services (including serviced components)

Table A6-1(A): PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex (Permanent)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

_ Total Employees Hispanic or Latino —_— Black or African Asian Natio"t:;ax::;: Orl American Indian Twc’r::er:m
Job Title/Series American islander or Alaskan Native

All Male Female Male Female Male Femaie Male Female | Male Female Male Female | Male | Female | Male | Female
Security #| 806 371 435

Administration (0080) | o, | 150 o0 | 46.0% | 54.0% | 15% | 16% | 25.8% | 2529 | 16.1% | 24.9% | 14% | o07% | 01% | 02% | 01% | 01% | 10% | 1.1%

Occupational NCLF 100% | 43.40% | 56.60% ] 4.70% | 5.30% | 30.20% | 39.70% | 4.90% 7:,80% 260% | 2.30% | 0.10% | 0.10% | 0.20% | 0.40% ] 0.50% | 0.90%
Police (0083)  |og—r02 1 675 52

% §100.0%| 88.6% | 114% | 6.8% | 09% | 461% | 34% | 31.9% | 63% | 1.3% 0.1% 04% | 00% J 04% | 00% | 1.7% | 07%

Occupational NCLF 100% | 86.90% | 13.10% | 7.40% | 1.30% | 67.60% | 8.40% | 8.80% | 2:90% | 1.10% | 0.10% | 0.10% 0 0.70% | 0.10% | 1.30% | 0.20%
Foreign Affairs (0130) #1207 159 e

% | 100.0%| 59.6% | 404% | 1.1% | 00% | 543% | 356% | 1.1% 1.1% | 26% 1.9% 00% | 00% | 00% | 00% J 04% | 1.9%

Occupational NCLF 100% | 50.10% { 49.90% | 1.90% | 2.20% | 42.00% | 40.40% | 2.40% | 3.80% | 2.00% | 2.10% | 0.10% | 0.00% | 0.60% | 0.50% | 1.10% | 0.90%
Misc Admin & #] 1020 | 684 336

Program (0301) | o, | 100.0%| 67.1% | 32.0% | 25% | 1.0% | 51.7% | 185% | o7% | 11.8% | 15% | o07% | 01% | 01% | 0% | 01% | 13% | os%

Occupational NCLF 100% | 43.40% | 56.60% | 4.70% | 5.30% | 30.20% | 39.70% | 4.90% | 7:80% | 2.60% | 2.30% | 0.10% | 0.10% | 0.20% | 0.40% [ 0.50% | 0.90%
Mgmt. & Program # 799 473 326

Analysis (0343) | o, | 100.0%| 59.2% | 40.8% | 16% | 1.4% | 47.9% | 242% | 73% | 130% | 13% | os% | o0o0% | 03% | 03% | 01% | 0% | 1.1%

Occupational NCLF 100% | 61.40% | 38.60% | 2.00% | 1.60% | 52.50% | 31.10% | 2.50% | 3.30% | 3.40% | 1.90% | 0.00% | 0.00% f 0.10% | 0.10% [ 0.80% | 0.50%
General Attorney # 190 131 59

(0905) % §100.0%| 68.9% | 31.1% | 21% | 05% | 637% | 263% | 21% | 26% { 05% 0.5% 00% | 05% | 00% | 00% | 05% | 05%

Occupational NCLF 100% | 71.30% | 28.70% | 2.00% | 1.20% | 65.20% | 23.90% | 2.00% | 1.90% | 1.20% | 1.00% f 0.00% | 0.00% | 0.10% | 0.10% [ 0.60% | 0.40%

(2210) % ] 100.0%| 65.8% | 34.2% | 15% | 1.1% | 47.9% | 194% | 125% | 103% | 2.3% 2.3% 00% | 00% | 00% | 04% | 15% | 0.8%

Occupational NCLF 100% | 66.60% | 33.20% | 3.10% | 1.60% [ 50.40% | 24.70% | 4.30% | 3.50% | 740% | 2.90% | 0.10% | 0.00% § 0.20% | 0.10% f{ 1.10% | 0.40%




Office of the Secretary of Defense/Washington He. quarters Services (including serviced components)

Table A6-1(B): PARTICIPATION RATES FOR MAJOR OCCUPATIONS - Distribution by Race/Ethnicity and Sex (Temporary)/ FY 2014

RACE/ETHNICITY (Non-Hispanic or Latino)

Total Employees Hlsl-l:;atir::g or White Black or African Asian ::t;i:ra; a(:i:;: American Indian Twor: ;er:ore
Job Title/Series American Islander or Alaskan Native

All Male Female | Male | Female | Male | Female | Male | Female ] Male | Female | Male | Female | Male | Female | Male | Female
Adri;?:{rltaytion £ 13 5 L

(0080) % | 100.0%| 46.2% | 538% | 7.7% | 00% | 7.7% | 231% | 7.7% | 23.1% | 0.0% | 7.7% | 00% | 00% | 77% | o00% |154%| 0.0%

Occupational NCLF | | 100% | 43.40% | 56.60% | 4.70% | 5.30% [30.20%| 39.70% | 4.90% | 7.80% | 2.60% | 2.30% | 0.10% | 0.10% | 0.20% | 0.40% | 0.50% | 0.90%
Police (0083)  |t—2 0 o

%f 00% | 00% | 00% §00% | 00% | 00% | 00% | 00% | 00% | 00% | 00% | 0.0% | 00% | 00% | 00% | 0.0% | 0.0%

Occupational NCLF 100% | 87.00% | 13.10% ] 7.40% | 1.30% [67.60%| 8.40% | 8.80% | 2.90% § 1.10% | 0.10% ] 0.10% | 0.00% | 0.70% | 0.10% ] 1.30% | 0.20%
Foreign Affairs # 10 4 6

(0130) % | 100.0%| 40.0% | 60.0% | 0.0% | 0.0% ] 40.0% | 60.0% | 0.0% | 00% | 0.0% | 00% | 00% | 00% | 00% | 00% | 00% | 0.0%

Occupational NCLF 100% | 50.10% | 49.90% | 1.90% ] 2.20% [42.00%| 40.40% J 2.40% | 3.80% § 2.00% | 2.10% [ 0.10% [ 0.00% § 0.60% | 0.50% § 1.10% | 0.90%
MiscAdmin& | #| 501 339 162

Program (0301) | o, | 400.0% | 67.7% | 32.3% | 2.0% | 0.8% | 60.1% | 250% | 2.4% | a2% | 2.8% | 1.4% | 00% | 00% | 02% | 0o0% [ 02% | o0.0%

Occupational NCLF 100% | 43.40% | 56.60% | 4.70% | 5.30% [30.20%| 39.70% | 4.90% | 7.80% ] 2.60% | 2.30% | 0.10% | 0.10% | 0.20% | 0.40% ] 0.50% | 0.90%
Mgmt. & Program | # 56 31 25

Analysis (0343) | o/ | 100.0% | 55.4% | 44.6% | 3.6% | 1.8% | 357% | 321% | s9% | 7.1% | 5.4% | 36% | 00% | 00% | 00% | 00w | 1.8% | oo0%

Occupational NCLF 100% | 61.40% | 38.60% | 2.00% | 1.60% |52.50%| 31.10% | 2.50% | 3.30% { 3.40% | 1.90% | 0.00% | 0.00% { 0.10% | 0.10% | 0.80% | 0.50%
General Attorney | # 97 62 35

(0905) %1100.0%| 63.9% | 36.1% § 0.0% | 0.0% | 61.9% | 35.1% | 2.1% | 0.0% | 0.0% | 00% | 00% | 00% | 00% | 00% | 0.0% | 1.0%

(O e WL P 100% | 71.30% | 28.70% | 2.00% | 1.20% J65.20%| 23.90% | 2.00% | 1.90% | 1.20% | 1.00% | 0.00% | 0.00% | 0.10% | 0.10% | 0.60% | 0.40%
Technology Mgmt. | # 13 1 2

(2210) %] 100.0%| 84.6% | 154% | 0.0% | 7.7% ] 615% ] 00% |23.1%| 00% | 0.0% | 77% | 00% | 00% | 00% | 00% | 0.0% | 0.0%

Occupational NCLF 100% | 66.60% | 33.20% | 3.10% | 1.60% ]50.40%{ 24.70% | 4.30% | 3.50% | 7.40% | 2.90% | 0.10% | 0.00% ] 0.20% | 0.10% 1 1.10% | 0.40%




Office of the Secretary of Defense/Washington F iarters Services (including serviced components)

Table A7: Applicants and Hires for Major Occupations Distribution by Race/Ethnicity and Sex, FY 2014
RACE/ETHNICITY (Non-Hispanic or Latino)
. Total Employees [Hispanic or Latinod Black or Afri INatIve Hawailan °‘l American Indian | TWo or more races
Major Occupations White a;m'::icanca" Asian Other Pacific or':fa:kz':‘ :at?:e
Islander
All ] Male |Fema|e Male |Female Male | Female Male 'Female Male |Female Male |Female Male IFemale Male lFemaIe
Job Title/Series: 008
Total Received # 31 0 0
Voluntarily # 23 11 12
Identified % 100% | 47.8% | 52.2% ] 0.00% | 0.00% | 8.70% | 13.04% | 26.09% [21.74%{4.35%] 4.35% | 0.00% [ 0.00% | 4.35% | 4.35% | 4.35% | 8.70%
Qualified of those |# 3 1 2
Identified % 117% | 40.6% | 76.8% ] 0.00% | 0.00% | 0.00% | 0.00% | 0.00% [ 0.00% |0.00%/|0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
Selected of those # 118 50 68
ified % 100% | 42.4% | 57.6% ] 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% {0.00%] 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

ccupational CLF 100% | 43.40% | 56.60% 4.70%|5.30%|30.20% 39.70% | 4.90% | 7.80% 12.60% 2.30% ] 0.10% | 0.10% § 0.20% | 0.40% | 0.50% | 0.90%

Job Title/Series: 0083

ITotal Received # 0 0 0

Voluntarily # 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Identified % 0% | 0.0% | 0.0% ] 0.00% ]0.00%] 0.00% | 0.00% | 0.00% | 0.00% [0.00%] 0.00% | 0.00% | 0.00% ] 0.00% [ 0.00% [ 0.00% | 0.00% §

ualified of those |# 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 o 1
Identified % 0% 0.0% 0.0% {§ 0.00% }{ 0.00% | 0.00% | 0.00% 0.00% 0.00% [0.00%]0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

elected of those # 42 38 4
Identified % 100% | 90.5% | 9.5% § 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% |0.00%]0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%

ccupational CLF 87.00% | 13.10%] 7.40% | 1.30% | 67.60% | 8.40% | 8.80% | 2.90% |1.10%0.10%] 0.10% | 0.00% ] 0.70% | 0.10% | 1.30% | 0.20%
0 0
Voluntarily # 0 0 0
Identified % 0% | 0.0% | 0.0% [0.00% ]0.00% [ 0.00% | 0.00% | 0.00% [ 0.00% [0.00%]0.00% | 0.00% [ 0.00% [ 0.00% | 0.00% | 0.00% | 0.00%
Qualified of those |# 0 0 0
Identified % 0% | 0.0% | 0.0% ]0.00% |0.00%[ 0.00% | 0.00% | 0.00% | 0.00% ]0.00%]0.00% ] 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
ISelected of those  [# 7 6 1
Identified % | 100% | 85.7% | 14.3% | 0.00% [ 0.00% [ 0.00% | 0.00% | 0.00% [ 0.00% [0.00%]0.00% | 0.00% | 0.00% [ 0.00% | 0.00% [ 0.00% | 0.00%
IOccupational CLF 100% | 50.10% | 49.90%] 1.90% | 2.20% § 42.00% | 40.40% 2.40% 3.80% |2.00%|2.10%| 0.10%'0.00% 0.60% | 0.50% | 1.10% | 0.90%
[Job Title/Series: 0301
ITotal Received # 638 0 0
Voluntarily # 635 | 281 | 354 |ESEEE. |
Ildentiﬁed % | 100% | 44.3% | 657%

Qualified of those |# 412 150 | 259 | e S i _ i
Identified % 99% | 36.4% | 62.9% | 0. 024% 15. 78% 18. 20% 13 35% 146% 121%




(Permanent)

RACE/ETHNICITY

—_

Table A7 (cont.): FY14 APPLICANTS AND HIRES FOR MAJOR OCCUPATIONS by Race/Ethnicity and Sex

Non- Hispanic or Latino

Employment TOTAL WORKFORCE
Hispanic or Latine . Black or African R Native Hawaiian or | American Indian or
Ten ure e American Asinn Other Pacific Islander Alaska Native ¥ or more £3ces
All | male female male I female male Jﬂile male I female male | female male I female male Ifemaie male | female
Job Title/Series: 0301
Selected of # 37 28 9
Mthose Identified | % 100% | 75.7% 243% [ 2.70% | 0.00% | 64.86% | 21.62% | 8.11% | 2.70% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
lOccugational CLF 100% | 43.40% | 56.60% | 4.70% 530% | 30.20% | 39.70% ] 4.90% | 7.80% 260% | 230% § 0.10% | 0.10% | 0.20% | 0.40%] 050% | 0.90%
Hob Title/Series: 0343
|‘I‘ota| Received [# 623 0 0
oluntarily # 517 266 251
Identified % 100% | 51.5% 485% | 0.97% | 0.39% 18.76% | 11.99% |20.50%]| 25.92% | 0.58% | 0.19% | 0.00% | 0.00% | 0.00% |0.19% | 10.64% | 9.86%
ualified of those |# 256 138 118
Id % 100% | 53.9% 46.1% 1.95% | 0.00% | 20.70% | 14.06% [21.09%] 21.09% | 5.86% | 1.17% | 0.00% | 0.00% | 0.00% | 0.00% | 4.30% | 9.77%
elected of those |# 25 18 7
Ilsd % 100% | 72.0% 28.0% | 4.00% | 0.00% | 48.00% | 24.00% [16.00%| 0.00% | 4.00% | 0.00% | 0.00% | 0.00% | 0.00% |0.00% | 0.00% | 4.00%
ccupational CLF 100% | 61.40% | 38.60% | 2.00% 1.60% 52.50% 31.10% | 2.50% | 3.30% 3.40% 1.90% | 0.00% 0.00% | 0.10% ] 0.10% ] 0.80% 0.50%
Eob Title/Series: 0905
[Total Received  |# 0 0 0
oluntarily # 0 0 0
Identified Yo 0% 0.0% 0.0% 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% |0.00% | 0.00% | 0.00%
Qualified of those |# 0 0 0
Id % 0% 0.0% 0.0% 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
elected of those |# 7 3 4
Id % 100% | 42.9% 57.1% 0.0% 0.0% 28.6% 42.9% 0.0% | 14.3% 0.0% 0.0% 0.0% 0.0% 0.0% | 0.0% | 14.3% 0.0%
|0ccupationa| CLF 100% | 71.30% | 28.70% | 2.00% 1.20% | 65.20% | 23.90% [ 2.00% | 1.90% 1.20% | 1.00% § 0.00% | 0.00% | 0.10% { 0.10%] 0.60% | 0.40%
Job Title/Series: 2210
Total Received [# 510 0 0
Voluntarily # 408 295 113
Identified % 100% | 72.3% 27.7% 1.72% | 0.00% | 21.08% 2.45% [25.98%] 15.69% | 8.33% | 4.17% | 0.98% | 0.00% | 0.00% | 0.00% | 14.22% | 5.39%
ualified of those [# 243 173 70
Ifsi % 100% | 71.2% 288% | 2.88% | 0.00% | 27.16% 3.70% |26.75%| 19.75% | 12.35% | 5.35% | 1.65% | 0.00% | 0.00% |0.00% | 0.41% | 0.00%
elected of those [# 5 4 1
Fd % 100% | 0.00% 0.00% | 0.00% | 0.00% 0.00% 0.00% | 0.00% | 0.00% 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00% | 0.00%
lOccupational CLF 100% | 66.60% | 33.20% | 3.10% 1.60% 50.40% 2470% | 4.30% | 3.50% 7.40% 2.90% | 0.10% 0.00% | 0.20% | 0.10% | 1.10% 0.40%




