
APPENDIX II 

CLASSIFICATION OF MEDICAL CORPS OFFICERS 

1. Responsibility for Classification 

a. The Surgeon General is charged with advisory 

b 
supervision over the classification of Medical Corps 
officers throughout the Army. He will recommend 
+o the War Department appropriate modification of 
*he standards and methods of classification as 
needed. The Commanding Generals, Army Ground 
Forces, Army Air Forces, Army Service Forces, de- 
fense commands, oversea theaters of operations, and 
other oversea commands not under the jurisdiction 
of the foregoing have the final responsibility for ac- 
curate and current classification of all Medical Corps 
officers over whom they, respectively, have assign- 
ment jurisdiction. This final responsibility will not 
be delegated to field agencie; or to lower head- 
quarters. Centralization of final authority to classify 
and to change classification in the headquarters spe- 
cified requires that lower echelons continuously re- 
view the classifications of Medical Corps officers 
assigned to them and recommend appropriate 
changes to headquarters. 

b. Each officer will be assigned one or more mili- 
tary occupational specialty codes and titles. In case 
.of multiple classifications, records will indicate pri- 
mary MOS first, followed in order by secondary 
MOSs. I n  all instances the assignment of MOSs 
will be predicated upon the actual abiity of the offi- 
cer. The relationship of classification to duty a s  
signments is intimate, but the duty assignment will 
not be considered in itself justification for awarding 
a military occupational specialty. In instances where 
professional qualifications actually have changed as 
a result of on-the-job training in a specialty, award- 
ing of the appropriate MOS is indicated. I n  gen- 
eral, degree of proficiency is more subject to change 
than the MOS itself. The provisions of paragraph 
zb(z), section I, are not applicable to Medical Corps 
officers. 

2. Method of Classificatian 

Classification is accomplished in two phases: initial 
and r e d u b  

a. Initial classification is based upon objective 
standards of training and experience. I t  should be 
thought of as a temporary classification, the pri- 
mary purpose of which is to predict with reason- 
able accuracy the duties for which the officer is 
best qualified The basic information is obtained 
from WD AGO Form I@-z or WD AGO Form 
€6-3 which contain the officer's own statements. 
In the absence of more speciiic evidence it serves 
as a means of making assignments where perform- 
ance can be demonstrated. Ordinarily, initial das- 
sification will be performed by The Surgeon Gen- 
eral upon appointment of an officer in the Medical 
Corps or by one of the comrnand'i genera15 spe- 
cified in paragraph I of this appendix, in the event 
of loss of records. 

b. Upon assignment of an officer the re-aralm- 
tim phase begins. Re-evaluation is a continuing 
process and consists of the continuous reassess- 
ment of an officer's classification upon the basis of 
demonstrated professional campetence. The ac- 
curacy of re-evaluation is dependent upon the pro- 
fessional judgment of the observer and, therefore, 
will not be acceptable unless the observer himself 
i s  expert in the field under consideration. The 
commanding generals specified in paragraph I of 
this appendix, will insure that expert professional 
opinion is obtained before recommended changes 
in classification are made. Expert professional 
opinion will be interpreted as the opinion of the a p  
propriate consultant in the specialty, or of a desig- 
nated observer known to be expert in the field 
under consideration. 

3. Designations of Degree of Proficiency 

The initial professional standard consists of defini- 
tions of the symbols A, B, C, and D, in terms of 
formal training and experience. The re-evaluation 
standard relates the symbols A, B, C, and D (and, 
by implication, the professional competence ex- 
pected of the training and experience associated 
therewith), to certain well-understood position va- 


















