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'Change 4, 'This change reflects ‘the new termlmlogy ‘associated- mth the revised
Offlcer Pérsommel Managemerit System (part I, chap 2 para 26, through 2«-}.4}

‘DA Pam 600-11 _ ] . C - E
. Warrant Officer Professicrial Developmétit. * '~ = oI s e
No New Changes. .

. AR 611-101

_ Ccmnlssmned Officer Class:.fmatlm System

_Revision. 'I‘ha.s issue 1mpleumts the Chief of Staff, Army, Officer Personnel
Management System (OPMS) redemgn. The personnel reclassification guidance -.
scheduled for implementation in January 1986 is reflected in this update at
appendix F. ‘All changes to the commissioned officer structure which were
approved are incorporated in this UPDATE concurrent with the implementation of
the OPMS redesign. THE IMPLEMENTING INSTRUCTIONS, FORMERLY PUBLISHED IN A
SEPARATE CIMLAR ARE NOW I.DCA‘I‘ED IN APPENDIX F OF THIS REH}LATION

?

--AR. 611-112 '
Manua,}. of Warrant Officer Mll;tary Occupatlcmal Spaczaltles

Change 2, Establishes MOS 2124, ASIS, 4&? 4X, and 4Y (c.‘hap 5 and app D)
Minor administrative changes have been made throughout the regulation. .
IMPLEMENTATION GUIDANCE IS A PERMANENT PART OF THIS REGULATION AND WILL N0
: IGNGER BE PURLISHED AS A- SEPARATE PUB‘LECATIGN (CIRC.ULAR)

AR 614—100 . '
Ot‘flcer Asszgrmmt Pelmles, Qetalls, and Transfers

Change 2. Major changes mclude rev1sed policy on assxgnment of marrled Army
couples (para 5-8d and e) and techmcal refinements to reflect OPMS -
1npleﬁmtat1m temlmlogy . SN . e e o

AR 624~-100 o o
Promotion of Officers on Active Duty

- New Change 5. Information pertaining to Early Promotional Cermonies _
(para 1-13) and Promotion Cermonies (para 1-14) have been combined with
Accepting Promotions (para 1-7). Frocking (para 2-12) has been rewritten based
‘ on a new policy. change decision. - The follmmg is the new guldance
(para 2-124):

a. Requests must either orlglnate with or have the r:oncurrence of the’
gaining crganmatlm. . . .



bg Authorlty to be frockeﬂ w111 not be granted tele;ﬂum;cally.

Ty

3 e | E‘rocked t:i.me does not aoamt as tlme 1n grade in the grade of rank to |
which frocked, for ret1rement Qurposes, .

d. 1ID card mll not reflect the grade of rank to whlch frockeé,

" e. Official DA p‘rmto will not - show , t‘ne grade of rank to. Much frocked

£, E\mctlcms vmlch by reguiatlm require performance by an. offlcer of a
particular grade of rank may be perforned by an offmer frogked to that grade

of rank.

: 9. Offa.cers may continue to wear the grade of rank to 'nﬁ’llch frockeﬁ;
unless removed from the promotion list. :

'

-
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" Army Regulation 6i4_-1de o

" Effective 15 July 1984

Assignment‘s,_Detaﬁs, and Transfers

[

This original form of this regulation was first

published on 15 July 1884. Since that time, a
¢change has bean issued to amend the original,
As of 30 July 1985, permanent Change 1 re-

mained in effect, This UPDATE printing incor-

porates all of tiﬁat change diractly :nto the bedy
of text. '

-This UPDATE pnrﬁmg also pubhshes a new
Change 2, which is-effective 30 October 1985,
The portions of the text that are revised by
Change 2 are highlighted in this printing.

By Os‘der of the Secreiary of the Army

JOHN A, WICKHAM, JR, .. EEE
,Generaf United States Army ’
ChrefofStaff S e N

- ,Otflmai

’ MILBREDE HEDBERG

: Bngad;er General, United States Army

The Ad;u!an: Generaf

B

Summary. This regulation prescribes ‘poli-
cies and progedures pertaining to the ‘ismgn—
ment, reassignment, details, and transfers of
officers between commands, units,’ branches,
- specialties, 'and. components. of- the ACEIVt
Army, or betwccn Services.

Apphcablilty This reguiazmn app%res to

aclive duty officers of the Active' Army, the,
Army National Guard (ARNG), and the |

US Army Reserve (USAR), except ithe fol-
lowing: general officers, members of the Ac.
tive Guard/Reserve {AGR) Program,

reservists serving on temporary tours of ac-

tive duty,. US Property and Fiscal Officers,
metnbers of the Selective Servme System,
- and officers serving with the Reserve Forccs
Policy Board.

'flmpact On New Manmng System :

. (NMS) This regulation contains informa-
tion-that relates to the New Marining Sys-
tem. . 1t"gutlines the interface between
eurrent aﬁs%gnmem and rcasmgnmcm pl’GL(?-
dures and those procedures required to.im-

plement the unit, replacemenr and .

regimemd] systems. The, NMS:is a long-
range program, which will require continu-
ous revision of assignment procedures.
These procsdufﬁ’% WJIE be p&bhsi]ed as
rseeded : .

SUppEementatuen. Su;}plementasmn of
this regulation is-prohibited without prior
approval from HQDA(DAPC-OPD-M),
ALEX VA 22332-0400. '

Interim charlges. Interim” chdnges 10 thm‘
regulation arc not official unless they ire-au-
‘thenticated by The Adjutant Gerieral, Users
will destray interim changes on their cxpms- .
tion dates ﬂnies% sooner \uperscdcd or 1¢-
sa.méed

Suggested mprovements -The propo-
nent ‘agency of this reguhmon is ‘the- Office
of ‘the D{:paiy Chief Lsf Stafl*for Personnel.
Usets aré invifed to send .commeénts and
: suggested improvements on’ DA Form 2028
{Recommended Changes (o Puhluatu}m
‘and Blank Forms) dlreativ to HQDA
{DAPC- QPD My ALE,X VA

| 22332-0400.

‘ D|stﬂbuhon At{;vc Armw B: ARNG di‘ld

UbAR C.

P
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Chapter 1 . C
Introduction R
1<t1: Purpose - -7 0wl
"' This regulation establishes policies and
- procedures for the reassignment of comimis-
sioned and warrant, officers between com-
. mands or units of the Army Procedurés are

estab!nshed for pros:essmg requests ‘for reas-

sxgnmen! and restrictions are imposed oh
permanem changes of station (PCS) of of-
ficers as }ndlv:du&}s and as éne:nbers of
. timis ’

_b. This regula’uan remains-in effect for. ail
levels of contingency through partial mobili-
‘zation unless otherwise stated.under a De-
partment of thc Army (DA) approved
operations plan. It will continue to govern
reassignment procedures and pohc;es as
stated until so directed by the Army Staff
(ARSTAF). Guidance pertaining, to gondi-

tions of a full or total mobilization will be -
prov1ded as reqmred by the ARSTAF. In .

~ the event of any level of mob:lization, the
reassignment of an ofﬁcer that has bceﬂ ap-
proved but not executed may be. revoked by
OPMD, MILPERCEN. MACOMS and DA
agencies will be informed as specific reas-
signment procedures are decentralized from
MILPERCEN io MACOMs for. OPMD-
_maﬂaged éﬂicerﬂ.

1-2; References . -

Reqmred ‘and related pubheatmns are Ilsted
in appendix A . .

«-3 Expianatnon of abbreviatiens ami
terms

Abbrev:at:ons and spec;at ierms used in this
reguiatxon are expﬁs;ned in the glossary

1-4, Respons;bihties o

“u. The Commaﬁdmg General, US Artny-
Mslnary Personnel Center (MiLPERC’EN), .

s respom;ble for the seléction and assign-
ment of all officers managed by the Officer
Persorsnef Management D1rectorate
(OPMD) PR

b. The Army Medical Depariment
(AMEDD), the Judge Advocate General's
Corps (JAGC), and the. Chaplains Corps
are.responsible for the assignment and reas-
signment ‘of warrant and commissioned’ of-
ficers of their branches.

¢. Major Army commands {MACOM)
and Headquarters, Department of the Army

- (HQDA) agencies and activities with requi-
sitioning authority are authorized to make

PCS reassignménts as outlined in AR’

.614-6. PCS costs will be one of theé factors
considered in selectmg offscers to fil]
feqturements

1-5. Branch appointments and
assignments

- a. At least 80 percent ef the US Mahtary
Academy (USMA) gfaduates each year will
be assigned to the combat arms; that 1§, Ar-
mor, Air Defense Artillery, Aviation, Field

Artillery, Infantry, or Engineer. The re-
maining 20 percent may -compete-for
branches in combat.sérvice support anci
combat support arms. Graduates of USMA
are assigned only 10 those specaa-iﬁesbsanch-

es that have troop leadership .opportunities '

“at the entry level. Additionally, 2 percent of
each USMA class may he accepted for med—
. ical schodl.

b Commissmned officers of the Reguiar
Army {RA) are appcu;ted without specifica-

- tion. of branch, except in éach of the special
branches. Commissioned officérs who are .

appomted ‘RA ‘without specification’ of

branch are assignéd and may be trarisferred '

and reassigiied to branches other ‘than’ “the
special branches ‘according to their quahﬁ-
cations and the needs of the’ Army. RA
commissioned- officers are spemf:caily
'appomted— D .
(1) As chaplains- * - ¢
(2} Tn the JAGC, LS
" (3) In the several aorps of the AMEDI}

C. Cemmtss:oned Qfﬁcers of the’ A.rmy
Nanonat "Guard (ARNG), United States
Army Reserve (USAR}, and those- ap-

pomteei w1thout spec:ﬁcation of component -

are assigned to an appropnate baszc branch
upon appomtment B

d. The basic branch te which 2 commis-
sioned officer is ass:gned or appointed is af-

- fected only by transfer or detail to armt_her_-

branch as specified in this regulation. -

e, When necessary to meet deSlred re-

poﬂang dates, lieutenants being called’ to init
tial active duty” may bs: assigned directly to
the requisitioning agency without attending
. & basic branch course. However, compiettng
a basic ¢ouirse or its equivalént is considered
essential fo initial branch gualification and
subisequent promotion. The commander of
the orgamzaneﬂ or activity to which the-of-
ficer-is initially’ assagned will allow the of-
‘ficer to attend the officer’s basic branch

service school course at the earliest date af- -

ter entry on active duty,

f Warrant officers (WO) are aséigned to
duty positions correspondmg to their,prima-
ry military occupational’ Spec:aity (MOS)
per AR 611-112.

g Commissioned and warrant officers as-
signed to or appointéd in Military Intelli-
gence (MI} must possess the following
requirements in addition to securtty clear-
ance prerequ;s:tes cutlined in AR 604-5
and' AR 611-101. Failure to maintain these
requirements after ass:gnment may preclude
“normal M career development because of

resulimg restrictions on, schooimg aﬁd )

a551gnmen 1s.

(1) 'I"he officer must be 3 cmzen of the
United States ty birth. The members of his
or her immediate family. must be US citi-

. zens (spouse, parents;-brothers, sisters, and

children).

- {2) The officer an& spouse will have no
member of his or her immediate family re-
siding in-a country within whose boundaries

. physical or mental coercion is known to be

30 OCTOBER 1985 UPDATE: +AR 614-100

'MACOMs throughout the Army.

a common practice. 1nciuded wnh fam:ly

members are. relatives or acquaintances of -

the officer and spouse to whom they may

areasonably be considered to be bounded by

ties of affection. kinship, or obhgd%mn The
officer and ‘spouse will have- nexther coi-
mercial nor vested interests m a ceuntry
where théabove’ people res:de

" K. Waiver of the requ:rements sﬁated ing.

. above may be gramed only in coﬁrdmatxon

with the Asmsiant Chief of Staff for, Intelli-

'geﬁee, DA, in instances “where the' excep-

tional qualificafions and overall value of the
individual fully justtfy the member’s assign-
ment to ME ’ . - -

1-6. Qverv;ew'of the Officer
Personnel Ass;gnment System _
The Officer Personnel ‘Assignment Sysﬁem is
a functional subsystem of the Officer Per-,
sonnel Management Systemn -(OPMS). “The
goal of .this sabsysiem is 1o p]ace the right
officer in-the r1ghi job at the right time.

_a: The pnmary factors influencing an: of-
ficer's assrgnment are Army requ;rements_-
and the Officer Distribution Plan (ODP}
Development of the ODP .i¢ based on’ nu-
mérous factors including documented and

" resourced authorizations; DA priorities, and

the availability of officer 'asséts. The ODP’

then. becomes the officer distribution plan- ..

ning document to .assign officers .to

-b. Other asmgnment nonmderauoas
include— .-..

(1) The officer’s grdde spcctai‘ty-career
Aeld(s), eciucaﬂon and -experience.

(2) The professional developmem nﬁeds
of the officer. .

3 AvaiEabthty ST

(4) Policy conmderatmns, such as PCS
costs,-stabilization, and tour equity. *

(5) Officer's potential for advantement.

(6) Personal preferences of the officer or
farnily considerations, e.g., excepttonal fam-
ily. member,

8] Reg;mentaE affiliation. :f-aﬂi{mtc&
. ¢ An officer’s assignment to or pGSltEOn
within a. command will not be limited be-

© cause a member of his or her fam:ly is

employed.
d. aihrmab:ﬁty—of—a—spoum"vvim

mn—(Rescmded) , T
¢ The marital status of a command des-

ignated officer will not be a-basis for accept-

ance or rejection’ of “that officer by the.
MACOM or by subordinate commands. A

married command-selected officer is not
required to be accompanied by hxs or her

. family as 4 condition of acceptance as a des-

ignated commander. Should a MACOM be-
lieve a pari;cular command posmon.
recgu:res an exception, justification must be .
sent ‘to the Commanding G‘eaeral

. MILPERCEN fora decnsmn



Chapter 2 _ .
- Officer Prei‘erence Statements

2-1. Generai

DA Form 483 (Officer Assignment Prefer-

eace Statemem) allows officers to express
their assignment and duty preferences. Indi-
vidual prefesences are considered by ass:gn-
ment managers each time an officer is
reassigned by HQDA. Every effort is made
to cotnply with the officer’s preferences con-
s;stem with the needs of the Army. Détailed
procedures for completing officer assign=
ment’ préference statements. are in DA Pam
6{)0~3 procedure 6-3. :

2-2. Preference statement

a. A preference statement may be sub-
mitted anytime an officer desires to change
his or her preference, except for members
who have submitted a request for a tefminal
assigriment in the contitiéntal United States
(CONUS) per paragraph 2-8. Members
who have submitted a request for a tefminal
_assignment to'a CONUS location 'of choice
are precluded from submitting any other te-
quest for consideration by HQDA.. Submis-
sion of a new preference statement by other

personnel supersedes any ;)revmusiy submit-

“ted statement.

b, Submisswn of an Officer’s Asmgnment
Preference Statement is recommeaded at
the following times: .

(1} -Approximately 12 months- prior to
completion of a long overseas tour.

(2} .On arrival at a short tour. i

(3) Approximately 12 months a&er re-
porting to a CONUS station. )

(4) Within 60 days prior to begmnmg a
course of instruction at a milifary service
school, a civilian institution, or training

with industry that requ;res a PCS in

CONUS.
{3) When an officer want‘: to change his
or her preference. .

2-4. Exceptlonai family member

¢. For OPMD-managed officers, prefer-

ence statements will be sent to .

MILPERCEN -(appropriate Career Man-
agement Divisiod as spec:ﬁed in table 2-1),
ALEX VA 22332-0400. S
d. For Spemal branch-managed officers,
forward preference staiementb to HGDA
(appropr;ate address specsﬁed in table 2-2)

2-3. ‘Auiomation'of prefer'encfe data’

The mark sense data on the first page of DA
Form 483 will be stored on the antcmated
Oﬂicer Master File (OMF) maintained af

- MILPERCEN The data will be used to de-

termine the' best match ef officer skills and
desires. when. considering officer
assignments. : :

". a. The year and monsh of-the latest pref~ )
erence statement will be maintained on the -

Officer Record Brief (ORB) in section X_,
Remarks.

b, The preference data can be used in an-

automated system danng peacetime to de-

velop a list of qualified officers who have ex-

pressed a preference for a pamcular type
duty and/or location. A stated preference
for a location or type ‘of duty ‘will weigh the
noraination toward the officer who possesses
the requited qualifications and 'has submit-
Eed a preference for that locat;on or duty

AN

conslderations

Excephonal family member policies are out-
lined in paragraph 5-12 and in AR

614-203. The preference statement may be

used to alert assignment officials of the spe-
cial needs of the exceptional family member.
To insure full consideration of those needs
during the assignment process, ‘officers will
comply with application procedures for the
Excepttonal Famliy Member Program
(EFMP) sutlmed in AR 6142203 and AR

Table 2-1.
QPMD Career Management i}sws:ons

612-10. e

D:ws:on - Grade  Office-Symbols
‘Colonels , T COL &'LTCP) DAPG-OPC
Combat Arms’ : T LTALTC DAPC-QPE
Combat Support-Arms LT-LTC DAPC-0OPF.
Gombat Service Support LT-LTC DAPC-OPG -
Warrant Officers . WO, DAPC-OPW .
_ Table 2-2 e
Special Branch Management Dwis:ons
Division Cifice Symbol Location :
Judge Advocate, General DAJA-PT. WASH DC 20310-2700 '
‘Chaplains Corps © DACH-PEA WASH DC 20310-2700-
Medical Department branches : . 1900 Half Street SW
C R ' " ’ © WASH DC-20324-2000 .
Army Nurse Corps | - BGPE-AN _ L -
Dental Corps . SGPE-DC
Medical Corps SGPE-MC
Medical Service Corps SGPE-MS
Army Medical Spacialist Corps SGPE-SP }
Veterinary Corps _BGPE-VC

13

* 30 OCTOBER 1985 UPDATE

~m:mts sestlon - L

' 2-8. Terminal ass%_gnrnent

‘e AR 614—100 .

2-5. Spousal employment.
considerations .
Officers may specify spousal employmcnt
considerations that they wish to be taken in-
to account for the next reassignment. These -
conssderatmns will be weighed; however, .
the needs of the Army and the professional
development of the' officer will normally
take priority, This information, in combina-
tion with the officer’s other considerations,
should be consastem with the selection of

- desired. asmgamer:t locations. Assistance for

determining whether the spouse’s skills can
be used at a given location may be obtained

from the nearest Civilian Personnel Office:

If spousai ‘employment is a preference crites
ria, the officer should so indicate in the re-
marks .seétion and providé any additional
spousal employment information that may
be of use to the assugnmenr manager.. Fami-
ly members Wwho are DA ¢ivilian employees

~ may participate in"any one of the DA«spﬂn-
© sored family member employment assis-

tance programs. Additional information ard
assistance concerning, spousal empldyment
is-available’ at’ selected Army Community
Service (ACS) Centers: See AR 608-1 for
information on the ACS Spousa} Empioy-
ment Program o :

2-6. Joint domicile consmeratmns
Officers mairied to members of the oiher
Services should indicate their miarital status
on DA Form 483. Additionally, the com-
ment pertion of the form should include the
name, social security number, service,
branch, and pay grade of the military
spouse. This information will better identify
military spouses when attempting to facili-
tate officer. preferences. See.paragraph 5-8
for details on the Married Army Couple Re-
assignment Program. :

2-7. Regamentai assugnment
considerations '

' Regimental affiliation wsiE be consufered by :

assignment managers in selecting.a new as-
mgnment {see also para 5-9b). AfHI:atzon is
listed in the Remarks section of the ORB,
Officers who wish to request an exception to
the normal rﬁ:glmﬁnta! assignment consider-
ation should indicate their desires on DA
Form 483 and explain them in the Com-

E

consideraﬂons -

A terminal tour ass;gnmem ailoivs‘ the, of-
ficer the opportunity to serve in a paosition
located- near a designated home aof retire-
ment. Such an assignment is encou;:aged as
mich as possible within Army requirements
and the effective usé of personnel and Funds.
However, reassignment within CONUS will
not be made solely for fetirement purposes.
Officers who desire assignment considera--
tion for a terminal tour that wiil precede re-
titement should-indicate their preference of
duty station in the Comments section on
DA Form 483.. A _minimum of 24 months

time on station at-the terminal tour location

i



is desirable. If thé service-.mgmﬁenis cur-
. rently serving an oversea tour; as ‘compi‘ete&-
prescnbed oversea tour is- reqmred FEA

cnﬁ;}ier 3
ﬂetalis

HEEA

3—1 Branch detari

a. Chaplams will not be detaaled m cther _-I '
- branches hor will’ oﬁ’icers of _oiher brans:hes' ’

_be detaﬁe:d as chaplams

‘tailed. ro other branches Detarls 'etween

the Medlcai ‘Service Cerps ar;d ‘the: basrcv
branches are"authorized Stib_]ect to the. ap- .
- proval of The" Surgeon Geraerai (TSG) and'

" the! branch Coricerned, -

s Commzsstened é ccrs of thc JAGC '

' wnli not be’ detarleei to, éther branches wrth~

out the approval- of The Iudge Advocate‘

General (TIAG).- PRI
- -d Br&nch detaris art: automaucally ter~
mmated ot separatton, departmenral trans-

" fer, rransfer of basic, branch -or execution of -
. “detérmineito bc reqmred

an, eath of office.for-an RA. eommrssmn

Branch detaris wxll not -terminate autornah— .

r:al}y on Reserve Cempement transfer o
" g Civil ‘Affairs.and Staff. Specrahsi USAR

", commissioned ‘officers, when. ordered to ex-

'-tended -active duty, will be detailed- for ac-
counting purposes’in-appropriate - basac.

¢Active Army branches. Detailing. wilt be ac: .

comphshed by the commander_ ordermg-
--such.personnel to. ctive.duty, unless:in-

_structed otherwise by HQDA: The detarlmg s
will-be into the mést approprrate branch K

correspendrng to:the—-
= (1) Duty.tor be‘perf‘ormed er St
' (2)- Officer’s qualifications if duty wﬁl be:

performed in-g staﬁ' and. admmrstranvc‘

posmon :'f 2

F‘uncled Legal Educatlon Pr
dew.aled to the JAGC o

rn another Servace to perfor

Such detal]s w1ll not: normally exceed 3.

b Armyryfﬁcers detarleri in; another Ser»-

' v1ce may.be further dctasled reass;gned er
_~directed " to’ change station, within and by-,

that Service without refere_nce to HQBA
e mdrvxduai’s du-

. “ " 3o
c A departmental detaﬂ mvolves a

BT

. '_ ~ change in strength accountability. from the
_Service imwhich currently: servrng to rhe de- .

_tailed Service.

S

d. For the piirpbse f;f separarlon the Ser»»

“evice in ‘'which detailed: will- requést. DA to

-terminate. the detailiand .reassign the officer -

foan Army. transfer acrrvaty per AR
635—10 T S I S S “'jJ‘_’ ';

' ',_ Semor Caurse (WOSC). -5 1.

: outsrandmg performance of dity..

.dutres ina’
specified . field of then‘ branch or specaalty e

a3, D:r!y detalls oy

A’ duty detail.does :not affect the brarrch in
- which a:cominissioned dfficeriis asmgned or

appornted The r:urnber of duty details:an
- individual’ may- be directed to- perform 18 not |

Timited, except:as provided-in'c’and-d be-
Tow. "Generallys dutyrdetiils are a. cemmand
function;’ however, *HQDA' ‘hds‘a pnmary

- intéfestin duiy‘detaals mciudmg the .
. foliowmg i 2

a. Army Gcnerai Staff

~(1); Under aathority contamed-m sectrorr
«3031 trtle 19, United Statéd’ Cadé; o{ﬁcers

" -of the Ariny of-the United States” may bé ad-

"gigried to’ Army General Staff agencres of be’
detailed to duty" on ‘the ‘Army - ‘General Staff
undér instructionstissued byithe Chref of
: Staﬂ" of thie Usited' States Army :
(2) Comm;sswned ofﬁcers programed for
assrgnmem m Army Gcneral ‘Staff agencics
or for® “détail’ to*duty on the Army Geaerai
' Staﬂ' should—— ¢
“i{a) If selected for kcy pos;twns, be graci
uates of command and® sta&“ co!lege (CSC)

~mg, aS‘approprlatc s o
* (b) -Possess ‘the: speciahzed expenence ‘or-
knowledge that the reqursmonmg agcncy

‘»*i{c} ‘Have h:gh poterrtral for outstandmg
performance of: duty*:-'- !
“(d)" B pmmotable to"or im'a grade com~
-mensurate. with the' proposed asstgnment 1If
exceptaonally ‘Well quahﬁed an ofﬁcer of
lower grade may be assigned. Officers-with .
~high” educational . qualifications ‘in specral~
sized areas may: be:assigned io the ‘Ariny .
~ GGeneral Staff. agencies to’ permit the full-use -
‘of the ofﬁcerss skills. These: personnei' will-be
considerad ‘on.the merit. of iherr specmhzed

~ skill ‘without' regarcl to.rank.or position. .
(3) W’arrant officers programed for as—
- signment. or; detail to ‘the Army,: General
Staff. should, have‘athe foElowmg
quahftcanons-— B I ;
o) Bes graduates ofsthe: Warram

B
~{b) \Have; hlgh potenual for)contrnued
RO S
. ,(#), Officers; may be detailed te Army
General Staff. posxtrons for- a persod not:to
exceed 4 years. chuests far extensrons may
_be processed ihrough the Commandmg
£reneral, MILPERCEN,,tu ‘the, Depuiy

' Chref of Staff farrPersonneI (DCSPER)

‘5 bix Defense agenc;es The ‘above.- crrterla
'\-appiy to- assignmeni: of: coinmissioned -of-™
.ficers to all Depar'tmem of Defense. ADOD} .

agencxes when A authorized: requrrement L wrl}ino b

exists: ; EECTI
g General staﬁ' wrth troops:*:

(1) Posstions for general taff” w1rh*tmops .

‘-wrli be designafed in appmved modiﬁed:ta-
blés of Grganization™dnd:” equipment

(MTOE) and.in approved tables of. distribu-- -

tion #nd allowances. ('I‘DA} Authonty to-.
"establrsh and* designate- peneral;staff:with
stroop-positions: is ‘delegated to commanders
* reporting ‘direct 19. HQDA w;tlnrr the-fol-

lowing criteria: -~ . o e et
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Cody Cemmlssroned roffice si_-beio. )
- grade of captam ‘may . be, detaafed general.» e

- c-(e} Chaplarns wﬂE

,Oﬁipe} '

K (a} The, coordmaimg siaf( in the ‘head- '

‘quarters-of, a -commander occagymg a posi-

tion .of. general officer‘grade whoiplans or -

“directs the 9peranons of combined branches
of the ‘Afrmy is auihorized as. general staff
Wwith troops..:: . v s LT

(b) Al Unlted States :A rmy#(-U,SEA)am_i_s'- .
sionist ¢ mri:tary assistdiice ,advzsory groups,

:Army ~Sections’ of ]Oll’lt ‘irigsions And’ ;omi‘

o mrhrary assistance: ad-nsory groups; semor“ n
. Army advisor’ groups in each-State, the: se-

“hior.Army- adwsor 0. those general olﬁcer ‘
commarads of the. reserve. compenerrts thar

dave'a generai staff orgamzatlon, sumlar

type’ of orgamzanoas meetmg the_requrre- L
ments iri (@) aboveé; and: military: attaches

are authorized as gerteral staff, wrth iroops

(c} Positions: thar' are; purely adm:nrstra~" :
:rrve, teclxmcal or mstmci;onai orfdc not:iti-

=volve more thana- $ihgle: branch aré-mot. :

“authorized: ‘ad. general staff with" Aroops. 't
“the

fstaﬂ‘ Jwith troops whén: efﬁcers ofithe appro-.-. ° A
‘priate{grade {aécording to" TOE and TDA

_-:‘authenzatmn documerrts) are nat avarlabie
g | : N

for these- posrtm_ras_( i
‘sa:aﬁ' with’ troops 3 e B
(f} Ofﬂcers of thet AMEBD and"the'
I AGC will not be detarled gcneral siaﬁ‘ “With

-'troaps w1thor1t approval -of ’TSG or T.FAG

‘as appropnate ‘

:rerrei Developmem and Readmess Com-‘
-mand may desagnate progect rnanager staﬁ" 2T

“staff with traops *Pro_;ect managers wtl} not“ "
be desxgnated as genleralkstaﬂ" wath troops I

general staﬁ‘ wath troops (and relref there- .
fmm, “when reqmred} wnll be’ accomplrshed\ :
by Coi mand i,etier or DAY Form 2496
(Drsposxtion Form} by_the commander au-‘ -

posmon reqmres szmuitaneou" relle :
detazl,““

i 3{)65(21), tltle 10 Umted Statcs Code, com-

mxssmned Qlﬁcers wrl] be detazled as: mspec«
“fors- generai (IG) to ﬁll iG posxtir}ns

@G positions; wxll be: -designated in;ap-
proved MTOEs and TDAS: Aathorﬁy m es-
.- tablish and demgnaie IG~p031trons rnnTBAs .
is. delégated to coi manders reportmg daw .
rectly 1o HQD

(3} _The fellewmg con mlssrermd oﬁicers.
€0 etarled as, IGs unless‘ otherw:se

md“ ated

rence rof: TJAG 4 :
el AMEDEroﬁicers, except with. con-
currence OETSG. o w0 o™ o )
":(d)Those- oﬂicers detatled Army General ’
Staﬁ’ g erai staff w:th etroops, -and-aides: de: '
camp LT : X

as. IG follow i g




) :G_r'éidétof" 'éa'ptéin-'dr\_ above. (Captains
:: will normally have successfully completed

- . company, battery, or troop level command .
“and be/a. graduate frem the {}ﬁicer Ad-v

B vanced Course )i T

(b} ‘Broad expenence and an Army back-

_ . ground"that; reflects, outstanding performm
- ance and-demonstrates future potential. .

{cr Morai attributes - and personal tra:ts )

necessary, for ar posrt:on of drgmty and
’ 2 justlﬁcataon
rddy Na* prevmus detarl as- an mspector

‘prestige. ., :

general Subsequent ‘details” may.'be ap-

proved as*ari exception to-policy’ with the -

) -approvalidf The Inspector General and with
. the: s;aecrﬁc consent of the officer.concerned.

:{5) The. Secretary of the’ Army is author-.

- rzed stoy detaﬁ commissioried: officers. as IGs
througheut the Army. The Inspector. Gen-

- eral of the Army (TIG) has-been cieEegatcd
- the authonty to apprové or. disapprove the
:detail :of .officers ‘nominated for 1G assign-

~ments, (See AR 20-1.) .-

{6): MAC(}M or msta,i}atxorr commanders‘ :
and heads- of DA agencies w:ﬂ nominate of:’
ficers assigned within their ergamzanens for B

detail as IG. Théy will submit the nomina-
“tions 10, HQDA(EAIG»ZXM) WASH DC

:"AMEDD- officers “(athér ihan Medlcal
Corps officers), drrectiy 10, "ﬂG ‘The. noml-

_nation, will-reflect, the name of the inéum->" .

bcnt to-be replaced and the reason. Muitrple
norinations for one duty posmen will not

. be comsidered. “The nomrnatmg agencles or .
cammands WlH not assign- the nominated of- -
ficer'to IG. posrtrons until. the nomlnailon_
has Been' approved: by TIG: and the officer "
hagt successfuny compieted the DAIG .
cotrse: Personne] -who are approved for 1G -
duty will, not be dlveneﬁ or reasmgned lo- '
"~ cally ' without ‘the cencurrence of TIG. Of-
- ficers! neminated to: flil prrncxpai IG-
postuons should be ‘able’ to SeTVE 3 m:mmum, '

“of 24 'months in that | position,

('7} Nomtnatlons for ofﬁcers to ﬁil rcqulf

" sitionis-for IG assignments "will: be submitted. -
10" P{QI}A(DAIG ZXM); by OPMD, -
‘MILPERCEN, for a detérmination”of" surta-j=
bﬂrty for detaﬁ prior te 1ssumg orders or as-.'

srgnmem mstructrcms

‘foliows :
(a} In CONGS w:th the excepnon ‘of

oversea returnees’ and_ mtra{JONUS :Teas- "

signiees, eieta:is will be announce& by Corn-

" mand” Letter or: DA Form 2496 Detaﬂ of :
" .oversea: ‘returnees.and - mtra-CONUS feds-
signees ‘will be announced. on, orders pub-

lished -in'compliance wrth MILPERCEN
assngﬂment mstructmras £
" (b) Detail of officers in areas, outs:dc con-

tinentat ‘United States (OCGNUS) wr!] be
. announced by Command Leétter or DA
) Fornr 2496 pubhshed by the headquartcrs of .
: -_.tmnai Guard Bureau on’ orders .or. specrﬁc

.. the' major- foversea’ commami repomng ‘di-
rectIy to HQDA.: - A

(9) "Normially detaai ‘as an 1G is for- a 3«' :

year s{ab:i:zcd tour. Oﬁicers approved for
6

7 (8) Detall as an IG: wﬂi be announced as‘"'

IG duties are requxrﬁd to compiete a&: mini-
‘mum, of 24 months in the- IG position. De-
" tails wni} not be;extended beyond a- total.

.period of 3. years ‘without "the specific ap- -

;proval‘of TIG. and the consent of the officer
.concerned. Requests for extension as.an ex- -
/¢eption to policy will- be submitted by Com-

.- mand.Letter threugh the appropriate career

division of MILPERCEN, to . TIG, HQDA. -
Such requests shouid contaan fuli

~ (10} IGs may not be removed from detalf

_'by the commanders concerned: without the -

approval of "TIG, unless thé. officer is; re-
lieved: for cause o the, officer. has compleied

a’ normal . 36- month IG tour. Detail ‘as am . .

iG will remain_in effect and does not re-

- quire relief from detail ‘and-redetail m a'new.

position.if the officer is, reassrgned as an IG -
‘within & ¢ommand havmg snbordmate IG°-

oﬂices In the fei]owmg cases detari as an .

'IG will be terminated: - .
‘() On_permanent change of: stataon

. HQDA or. the. headquarters pubirshmg or-
- ders’in complmnce with reassignment in-.
structions will include termination of the

detail m the addluonal mstruci:ons of the

. 20310, through the CG, MILPERCEN (ap- - ordess. .

propriate-address intable 2-1). . The Com- -~
mander, US Army Medicai Bepartmcnt--_
Personnel- Support Agency will nominate

() On reasmgnment w:thm accommand
to. non-IG duties. The command terminat- -
‘ing the detail will announée the termination
of thé detail by Command Letter of DA
V.Form 2496 YL a

(c) Automaucaily sn,rehef from acnve
duty < o

(11) TIG is- approval authcmy for :

.USAR Active Guard/Reserve,. and- Indi-
vidual Mobilization. Augmzmee comimis-
sioned officér 1G- positions. -Nominaticns -

‘will be subniitted to FiQDA (DAIGmZXM}, :

VWASH DC 20310.° _ i
e Ad}at&nt‘appomtmcnts R
(1) OnEy commlssmned officers™ wrll be

‘appomted adjutant general, ‘assistant adju—

s tant gencral actmg assistant adjutant’ gener-

:aly- adjutant, assistant. adjutant, actmg

.'adjutant or acting assistant adjutant

RY Appamtment will 'be made by €0m-
mand Lettér or DA Fonn 2496, "
&) Appomtmem to any: of the- posmons
listéd in paragraph (i} above is- nof appro-

. priate-solely to delegate signature -authority.
Commianders may -delegate- s:gnature gl

thority t6 any of théir subordinates per AR
340-15. ‘The signature ‘block on the ‘orré-
"spondence should reflect the ‘duty -title of |

" ther mdwrduai However, if the. duty title is -

‘the s@me as any etf the titles listed in para-
-graph 3~3e(1) (i.e.; assistant adjutant, etc.),
then thé signature block for Warrant Of-
ficers and Noncommissioned- Officers would
e their Military. Oecupauonai Specialty

g (MOS} title.- For«:xwhans At wouid be’ therr

'Generai Series (GS) title.. -

“ofe Natmnai Guard: Bureau Cornmrs-
sioned’ officers will- be- detailed in the Na-

instructions-issued by’ HQDA under policies®-
‘established by the C}uef Nanena] Guard”

- Bureau. R
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' feilowmg

-ccnter .

e (l) Any general oﬁicer author:zed

" 34, Aides-de-camp detail

“This paragraph prescribes pohmes as;d pro-.
cedures for the selecrion, assignmént;- and
reassignment of commissioned officers de-
tailed as aides-de-camp-to the personal staffs
of general officers. of the Active Army, Ar—
my National Guard and USAR SR e
o Entitlements. = e
(l) Each general officér occupymg a pesr-

tion in an approved MTOE may be assigned: - '
~.an aide- de -camp. as prascrlbed by. that

MTOE or'ag authonzed in table 3w1. 7
2y Each genera} oiﬁcer occupyihg a com-

- mand posrtlcm in an approved TDA may be .

_assrgned an a;de-deucamp accordmg to' the

gcnerai oiﬁcer is also. cons:dered as’ bemg in
command of troops :f he or she i one of: the

(a) A
mstaﬂaueﬂ .
(b)), A depaty eommaﬂder of a tramuag_j N

de;aut; ’con’i’mand‘er of"a‘n_.'

,,,,,

schooi e

(d) A deputy or asssstant-csmmander D

who directs a-héadquirtérs-at-a ' different in- -

' stailanon from that of the’ commander
" (3)"Theé Vice-Clitef: ‘of! Staff of ‘the- ~Army,3 C
-generais assngned as deputy. comrhanders-or, .

- chiefs"of advisery groups, and: ‘military mis-
sions.may be -assignéd one a;de “descamp
‘éach, nOt 10-excéed the .maximumi-grade of

. rank apprapnate for the rank of the general .-
: ofﬁr:er (table 3—1). Allother general ‘officers’
" occupying approved TDA positions who are
‘not: cemmandrng troops are. nat enutied to .

aides-de-camp. .. 7 - T
(4); Whern', commanders feei that the-v ,
‘services of an ‘aidesde-camp are required.in |

_support of . generai officér: positions .other .

than:those ‘prescribed- in this*chapter, a re- :
quest for, an.exception” thi ‘be subinitted to

.HQDA(DAPE-MBA),: WASH, DC: 20310 )

If a’conflict exists between an. .approved -
MTOE or TDA and table 3-1,.the approved

""MTOE or TDA will take precedence.’

b, Duties, Aides;de-campperform ’many_'

" duties’ that mclude ‘a combination of admin- .

istrative tasks:that change with the'needs of -~

_the A.rmy and the. requirements of. the as-
signient; A descnptron of the dutres of orig””

. 'aide{!e—camp would ﬁermally requrre modln

.‘ﬁcauon to'apply .

aneth

N * Selection.”

;aide-de-camp may select and assigii an.ajde- . L
de‘camp of" appropnate grade ‘of rank” w:thm

- his or het own’ ¢ommand, w:thm the Eamrtajl.h '
_nons prcsenbed in a above

{2¥ Any general ofﬁcer -aﬁthonzed an"

- aide-de-carmip but inablé’to select’ and ‘assign.

-an aide-de-camp within. hisior hérsommand - -

‘due totdimitations of officers. of the" approprr~_, S
" ate grade.or- quahﬁcattons, will makéia feer
- guest to MILPERCEN (DAPCJ)PB} for zr. :

Jist of qualified oﬁicem ) .
~d, Reassrgnmeni A :‘;’ RS A
(1) Officers seEected as an a1de«de~carnp

will comply wﬁh current-reassignment poli- . =

.cies as spemﬁed m AR 624——5 AR 614—6 ol

_‘ané AR614-3{) o Lo

‘..r

grades of rank” prescrabed in: table 3-1 A



(2} When ordered to perform duty be-
yond the geographic-limits of his or her
command, a general officer may order the
aide-de-camp to accompany him or her.
When a genieral officer is ordered to a PCS,
he or.she may request reassignment of the
aide-de-camp, proyided the general officer is
authorized an aide-de-camp of the same or
higher grade of rank at the new-assignment
and aide-de-camp movemeént is within regu-
fations as specified in (1) above. The losing

command will send the request to the ap-.

2-1 or 2-2). Any question congerning “the
authorization of an aide-de-camp in the new
.assignment will .be’ directed-to the gaining
command. This determination will- be made
prior to issuance of change of station orders
for the aide-de-camp. Change of station or-
ders.for the alde-de-camp wili_ cite-the same
movement designator code for travel ex-
penses as that under which the ‘general of-
ficer travels.. .

¢. Limitation on !engih of duty No pre-

scribed. duty length is established for com-

missioned officers serving as aide-de-camp.
However, consideration should be given-to
the impact that long and repetitive assign-
ments as aides-de-camp usnally will have on
-the carser deve}opmem of - the ofﬁcers
mncerned

£ Component. Commassxoned ofﬁcers se-

lected for assignment as aides:de-camp’

within the grade of rank limitationg-speci-

-fied in table 3~1 may be 3551gned regardless.,

) ofcompenent o oLt e

ﬁﬁaptar 4 .
Tranfers SRR

é-1, Requests tor branch trar;sfers
a.- A branch transfer permanently

changes a commissioned officer’s branch, -
‘component, or :department.. Normally, an.-

" officer will not be transferred withont his or
her consent. However, an officer may be
transferred involuntarily by MILPERCEN,

.when deemed -appropriate and in the best -

interests of the Service. (See para 4-3) . .
. b. Requests for branch transfers submit-
ted by individual officers serving on active
duty will clearly-state the reasons for the re-
‘quest and will be forwarded through the
chain of command to the appropriate.career
management division or special branch
management division as specified in tables
Zml and 2-2 respectively..

. On’ approval of the- branch transfer,
the Eosmg branch is responsible for revoking
'any exlstmg assx,gnment instructions and
submitting a control braﬁch (CTLBR)
change to the OMF. . -

4-2: Voiuntary branch tfansfers .

a. Voluntary branch transfers are author-
ized for active duty officers. between basic
branches, from special branches to basic
_ branches, -and from basic branches to spe-
cizl branches. Branch transfers are not nor-

mazally ‘authorized for active duty
‘ " 30 OCTOBER 1985 UPDATE
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Table 31" - T
Asde-de-camp author:zation ’{ .

Tl s T " '
“ .\ . .

Genera Odficers -

. Aides-decamp - -

! L & (o

Chief of Staﬂ USA EERCECR

General - - - oA
- Ligutenant, Gene;a! L :
Major General o

Brigadier Genesa

L

o

MAS . CPT. TOTAL
. a R L o e -1.
A

! Gradé cf rank indicated i§ ?nghesi grade of rank aathonzed Selection Gf an asde c:f lawer grade ot raniﬂ 15 -
d!scretlenary ari‘the part of the generat officer concemed. - ¢ , o ’ o T I

commissioned officers betweers spee:ai
branches. Such transfers are made without
“loss of grade, change of pO'iEtan on the pro-
motion list, or change of status.” =~ .

. b, Officers. must havé completed 2. years
Active Federal Cammtssmﬁed “Service in the
- brarich in which originally appemted before -
they will be eligible for a- brarich traﬁsfer
Branch transfers which could result'in #
" PCS will normally be eﬂ'ectlve at cempiet:oa
of the prescrlbed four..

) Oﬂicers ‘applying for traﬁsfer o Ml
must have a favorably completed Specml
_Background Invest;gahon, and be favorably -
adjudicated for aCcess to Serisitive Compart-
mented Information (SCI) prior totransfer.
"In this regard, the following wﬁl be submlt-
ted with'their fequest:” ~ - -

)] DD Form’ 1879 (Requcst for Person-:
nel Security. Investigation) (one ‘$et). Ttem 6
should include the remark “MI Branch
Transfer”. !

(2) DD Form 1584 (Departmens ef f.)e«

- fense Nauonal ‘Agency Check} (one set) 1o

"be compteted forf appllcant and one set to be
completed for spouse (items 1 throiigh 6).

¢ (3y DD Form.398 (Statemem of Personai
History) one ongmal and’ four copigs; 1"

A4) FD Form 258" (P‘mgerprmt: Card)
two copies. ¢

*d. Key factors in deiermsnmg whetheér or -
not a branch transfer request is appr@ved
. are as follows:~ " -

) SptmﬂtyBranch aimement by year
_ group, in both the officer’s currentspectaity;
and requested branch.or-speciatty: Co

2y Ciyilian and military, education.

)] ‘Overall manner of performance and.
career potential within requested branch

(4) Special qualifications, as appropnate

{5) Demonstrated, aptliude for branch
specific training and as&gnmems .

(6).Needs of the Army U -

e. Branch transfers are not normaliy au-
thorized for.active duty comm:sswne:i of-
ficers between spemai braﬁches T

.. f. Branch transfer requests must mciude
a statement- from the mdwaduai s pating oﬁi-
cial that the officer meets the helght and’
weaght standards in AR 600-9. .o

.2 Branch- transfer:requests submttted by

individuals who hold. a medical profile must

include 2 statement fmm competent medical
authiorities concerning” physxcai itmuatloﬁs
of the officer.”. , N .

h. Authorlty for final appxova} of. ve}lun-
tary branch transfer requests is vested i in the
. Director; OPMD MILPERCEN.

AR 614—100

.

_ 4-~3 Invoiunsary*branch transfers

a Invoiuntary branch- transfer ECHDHS:
must bé approved by the Commandmg .

‘ Generai MILPERCEN wnder: authonty‘

delegated by the: Secretary of the-Army.
b, Geﬁeraily, snvohmtary ‘brafch transfer

actions will. only be mltzated For cause by
the MILPERCEN  ¢areer management divi-

sion concerned. Invoiuntary branch transfer
acttons can bc :mtiated for reasons such

S

igibility.for access"

-

2 (Y, MI ofﬁcers 1osmg"

'_te SCEL <. T LT e

D Fa;Eure of: ofﬁcers 10 mamtam eilgnb:l« O

'1Ey for participation in huclear and chemical ‘_ )
weapons. personnel rehabihty progmms :
. (See-AR.50-5, AR 50-6 and AR’ "380.-380.)

- (3) Dérnonstrated: mabshty to ;}erferm ef-
fectweiy in the current-branch or to” assimi-
iate branch re}ate:dspccm}ty—mtrrsc training. .

{4) Consc:entmus objector status when it
has been- detérmined thal the' oﬁicer can’ be
better managed by another branch.

(5) Failure of aviators to mamtam thSE-
cal or techmcal pmﬁc}ency L ’

(6) Ofﬁcers who; due o phys:ca} cond;--_
tions, become mcapable ‘of. perfermmg the -

,du‘ties of his or’her current spemalty under: -
.- worldwide field conditipns and are issued a

permanem physmal proﬁle sérial (PULHﬁS) )
factors ‘may. be recommiended- for involon-

" tary branch Eransfer by .an MOS Medical

Retention Board under the prevnszens of

IAR 600-60 paragraph 3—4c

“elAny commandér, recewmg dlsquahfyn‘,- ’

" ing information ‘as above will notify the ap-
) -propﬂate career management dtvxsmn for
.action:” P .

~d. Under no czrcamstanccs w1!I mvolun- .

) tary branch transfer dction 'be mmated in”
lieu of appropriate admimstrauve or dlS{:l-

pimary action. . =

“&:. Involuntary- braach transf’ers may a‘Eso
" be directed by (E:‘:ompctﬁwcCondit:onal Vaol-
untary ‘Indefinité (CVI) or Voluntary Indefi- -

- nité (VI) Boatds. The board actiofi may

result in mvo!untary transfer “from an over.

" current with the’ acceptance of the voluntary

.iny .

mdeﬁmte status f‘ﬂ*}*

4—4 Interservice transfers

Pohcy and, procedures pertamlng to mter»"

. service transfers are found in— . .

d.. AR 140-10, which apphes to Reservc .

‘officers not on active duty

. .‘u“‘ l: A_ .-‘ . B v .‘:7'



‘b, AR 614120, which applies to Army
. commissioned ofﬁcers on the Active Duty
List.

Chapter 5 - V -
Reassignment of Otficers

§-1. Officer reassignment policy C
a. MILPERCEN and ‘'other DA -assign-

ment agencies reassign officers who are in a

must. moQve status. to.meet Army
requ:rements

[t} A mus: move Lategory is an ofﬁcer :

.who—

(o) Has a schedulcd Date Eilglbie fer Re—
turn from Overseas (DEROS).  ©

{b) Is compietmg a mzhtary or cw;han
school course.

{c) Is compietmg a statatory tour.

(2} Primary emphasis is’ ‘placed on ‘meet-
ing Army requifemsents overseas. CONUS
_units provide the sustaining base to iecep
oversea-commands at the, required manning
levels.. The reasmgnment of officers’ from
CONUS. to overseas is based on— . * -

{a) Date of avatiabahty (DTAY).

{b}. Fime on station. .

(c) Tourequity. = ' - S 5-. Ce

{d}- Turn-around time for criﬁcers possess-
ing shﬂrtage spcctaihescareer field(s).- ..~

b, .CONUS-to-CONUS assignments or
assignments. within: MACOMs art necessary
when ‘there are msufﬁc:em officers of ‘the
required spcma}trcscareer field(s) rotating
from overseas ot from other must- -Imove cat-
egories 1o meet’ Army’ requarements .

¢. Stabilization objectives considered dur-
mg the-assignment process are—

(1) Personinel stability is a fundamentai
‘principie of all’ DOD péersonriel manage-

ment’ pohc;es Assignment pmeedures will ’

avoid urinecessary. persennei movement
while providing for rission accomplistiment
and the' professaonai development ef ‘the of~
ficer corps.s-

- (2) The OPMD object:vc 15 10 pmvade

maximum stability for alf officer tours. The
CONUS tour objective is a minimum .of 36
months: on station;  and the overseas objec-

tive is completion of the specified tour.

{3) AR 614-5 establishes tour Iengths __folr-l

officers assigned to selected dgencies, activi-

ties, and units: All officers-who PCS to oth--

er than a mxiatary or civilian school are
stabilized for a minimum of 12 months on
their arrlvai at the gammg mstaElaiien

5-2. Reassngnment res%rictions o .
4. Reassignments involving a PCS wil
“not be! requcsted or. directed for officers

who—. - - )

1) Have a PCS in the same ﬁscal year.
Exceptions are contaified in AR 614-6.

(2) Have less than 2 years.to serve on ac-
tive duty (except assignments to, from, or
within an overséa command under ihe pro~
visions of AR 614-303. '

(3) “Are scheduled 6 return from foreign
service during the same fiscal year.

8

(4)- Are obligated Army Education Re-
guirement Board (AERB) assets serving in

an AERB validated - position and who have
not completed the. required utilization. (See

AR 621-108 and paragraph 5-11 for dcfer-

. ral and curtailment provedures.)

{5) Are assigned to a Cohesion, Opera-
tional, Readiness and Fraining (COHORT)
Company that has not completed its life cy-

cle. Officers assigned by the iﬂstallatien .

commander to ' COHORT companies are
© stabilized by AR 6%4 5 fer the un;t life
cycle,
(6} Are in an approved stabilized posi-
tion or unit és prescribed in AR 614-3.
(7) Are servmg a prescrtbed tour of duty
overseas.
b If a PCS of oﬁ?cers referred to'in g

above is' needed because. of unit PCS, inacti-

" vation, reorganization, or other exéeptions
as specified in AR 614-5 or AR 614--6, con-
sider first— i

(1) Reassignment at the same duty stas

© tion and, lf apphcable, wathm the same

regiment
2 Encouragmg volaatary extensmn of

. the foreign service tour (FST).

(3) Curtailment of the FST per AR
. 61430, )

' Cases that cannot be resolved by oxae:
of the actions in b abovewill be submitted,
to MiLPERC‘E‘;N for consideration as ex-
ceptaon to policy. Reque‘;ts will'be sent to

_ addresses as shown in table 2-1 or 2-2 and
the following information will be included:

(1) Grade, name, branch;, social security
numher, S€rcareer field MOS, and relief
. fmm active duty date of the officer.

(2} Present daty station, date of &epar-»

ture from. previous station (Joint Travel
Reguiatidn' (JTR) vol 1,. para MS005-1),
and whether the dislocation allowance was
_payable (JTR vol 1, para M9003), or paid.’

{3) Proposed new duty station, current
dependency status including residence of
family members, and whether such resi-
dence will change if the proposed move is
appreveci

(4) Fuli justification “for the pmposed
move and whether a replacement will be

requtred if the request is approved. The jus- -
‘ ’Eiﬁcatton will include information as to the

ava:iabxhiy for reassignment of other simi-
larly qualified officers for whom exceptions
10 policy would not be necessary.

5y A copy of any approved siabtixzatao:‘:
actlon {See AR 614-5.)

d. Personnel who exceed the Army
weight standards contained in AR 600-9
will not be permitted to’attend professional
military or civilian schooimg -Professional
military schooling is defined as thosé
courses beyond the basic branch course or
equivalent. This does not include MOS, spe=
c:ai—mzakﬁcatm«rdmﬁﬁ:r—(ﬁ@f};area of
conceéntration (AOC), oradditromat

“skillidefitifier{ASH producing courses (ex- .

cept WOSC), refresher courses, or skill spe-
cialty-training courses, such as, aviation and
medical. Professional civilian courses are

4 those post-secondary and techaical courses,.
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s AR 614-100

fully or partiaily funded by the Army, in
which the officer participates full fims.

e. ‘Officers who are one time nonselects
for-Army Competitive Category (ACC) pro<’
motion to the grades of captain or major
will not normally be reassigned until final
actiont of a subsequent ACC Promotion
Board ‘has ‘been published." A 2LT, within
60-days of promotion eligibility, may be re-
assigned if his or her DA Form 78 récom-
mends promotion. However, it the final

-deciston (Promotion Review Authority) on

the officer's DA Form 78 dénies-promotion
and reteniion, the officer will be reassigned

" only for the purposes of separation. - This

does not restrict the assignment of officers
in a must move status, Additionally, officers
whio. are one-time nonselects may be re-
moved from orders if in the best interest of
the Service or the officer concerned. Ques-
tions concerning other exceptions should be
directed -~ to- MILPERCEN

- {DAPC- OPD-M) or appropnate spcual

branches.

f Regimentally _afﬁhated officers being
considered for assignment to a battalion or
lower level position will not normally be as-

' signed outside the regiment to- whtch they

are affiliated. .
g First-term o!ﬁcerq {3 years or’ less of
active duty} will normally be given orily one

assignment following initial basic skill train-

ing unless required to serve a short tour.
First-term officers (4 year obligation) will

fnormally be given no more than two assign-

ments following initial basic and sk;H train-
ing regardless of tour length.
h. Reassignment restrictions pertaining

" to joint dorrucde are ccntaaned in paragraph_

Sm&g

Officers will be deleted or deferred
frem assignment instructions that require a
specific security clearance based_on receipt
of potentially disqualifying information’

" from the Central Clearance Facility (CCF),
. MILPERCEN, or the individual’s com-

mander or personal security officer: « %
{1} CCF will notify the appropriate Ca-
reer Managemeént Division on receipt of any

- unfavorable security determination when

the officer is currently on assignment. -

{2) Any commander receiving poténtially
disqualifying information on assigned of-
ficers currently on assignment instructions
will forward a recommendation for deletion
or deferment with documentation to the ap-
propriate career- management d1v:s:on
shown at table 21 or 2-2. :

{3) When the career management divi-
sion receives information cited above indi-
cating an officer may not meet required
security gualifications, a determmataan qui
be made as follows:

{fa} To defer the. officer if data rece;ved
indicates that a final decision can be ex-
pected in time to allow backfill of the.re-
quirement (without changing the report
date) in the event of an unfavorable secur}ty
clearance determination. .

(8} To delete the officer in all other cases,
and immediately backfill the'requirement. If
the final personnel security determination is



unfavorable, the el’ﬁcer may appea] accord-
ing to AR 604-5. If the determmatmn 38

favorable, the officer, regains ellglbdaty for .

'consaderanea for futare assagnments reqmr- )

- mg that level.of clearance X
i

5—3 Policses that apply to officers in..

~.CONUS. -

,Personnel wdl noi l)e reassagned m CONLTS---

N solely, due:to the passage of.time or: cornplev

tion.of:a stabnlized tour or detail.. While"

+ CONUS assrgnmenss are normally for a pe-

-riod of 3.years or- longer, authonzed excep-

- taons are as follows:.

. e An oﬂ“lcer is reass:gned or. relocated .
" overseas as a result_of the.unit; movement,of

an element. of the. officer’s reglmem FEE

:b. -An:officer has. completed at.least 12
montlls time on statioir and-is. reassagaed for_'j

injtial skill- trammg . .'-' * i

“tion.is selected for attendance af SSC
~d: -An officer selected for: CSC or. SS i

in the last year of eligibility or is; servmgqn

ca pusmon to bé terminated. | .

ss\..q 3

e.An _officer is most available and best.

'qualrﬁed to- fill-a high-priority posmon that
- eannot. etherwxse be:filled.. .20

“in the same station is not in the best mterest
-of the Army, the cemrnander may request

" PCS I“CHSSIgﬁmeﬂt instructions. The wnttera,'

- request ‘will be sént, w:th complete docu-

mentation to the. approprlare address showa.-

in:'table: 2=1 or. 2-2. Complete doeumenta»

s‘p!'

} g’ a rh
© f An officer is relieved for cause. The of-"*
ficer -will normally. be réassigned to_another . _
i posmon on the samje installation..If no other - '
position is avazlable Lor ihe instaliation com- -
‘;maﬂder determmes thar reassngament wrth~

v “’ehre&t to life™ = -,

i m serve a, mmsmam of 12, months on statlon

*

prlor to departure

6. An officer’s reqaesr forra cempassmn—

ate reassignment is; approved
b -An.officer’s reasmgnmen s, based on

A ¥ -:“»f e .":"" <

- g An oﬁicer is- seEected fon ba:tair ft OF -
bngade cemmaad - Tt

“r. An: officer: has‘
and cannot be

completed- command

slauon L

A5 An officer to: be. reassrgried: as adiy i
“rect result “of 4. major weapons system

- chan € Qr. unit, cenversno .'
. & Anofficer who, has' 12:3 months‘on sta- : & .

v.:An officer has Séfv 24 mont_hs as a
Us Army. Recruitmg Command {USAREC)

- comgany,(batlalron, or brigade eommander

.0r as a Mllaiary Enlrsiment Processmg

tron s deﬁued as’ an adverse oﬁicer evaiua— -

as a Ietter af repnma’ad artrcle 15, etc ,'

which” wall become’ dn, efﬁcm} recordr ln Ihe
. .'ofﬁcers military personael file o AT
S 2 An officer is d:squalrﬁed under ‘AR
5G-5 ot AR 5026 from® further servxce in

Persennel Rehab:hty Program (PR?) posi- ¢

.. tions ‘and reasmgnmem at ‘the | same mstaila— :

uon is not feasible. " - ot

“H AN oﬁicer is- servmg :n, bet rao longer ‘

g qualiﬁed for ranger, airborne or’ specxal:
forces duty and eannot be reassngned ai the _

same mstallatlon -
. An-officer volunteers and is accepted

.-_'for assrgnmeﬁt to'a’ ranger, aitBorne, or Spe- .-

cial forces’ umt and has cempleted 4 mrm»
_mum of 12 men;hs tithe, oht'station.
: An ofﬁeer seiected for graduate schooi-

- ized course ef mstructron at a cwl

: ~OCONUS,., "y -

Oﬁieers in oversea cemmaﬁds wrl] normaily

-rng ‘or Tralrnng wnth Industry (TWI) has .

o served 24 -months of & CONUS tour:

k.A;AGCerAMEDDommrmrme

- 3 .
srgned ‘to msure that grade, expenence, “ind’
'speeialty reqmrerrkcrits are met qr o meet

'professronal developrnerit requlremeats.

.

LA chapiarn is reasmgned to, meet de-

'_'nommanon dovérage requlremems

. am.An dl’ﬁcer is selected to’ attend ﬂléﬁt,
~-trammg arad has” completed at 'leasi 2 -

. months onstation,. |,
1, AR oﬁ'rcer 5. request for ;oant dom de
s approved (para 5—8) Olﬁcers are requared

:

-‘Ccmmaﬁd commander

LCONUS received”

" W An ofﬁcer has served 18 momhs as a

.USAREC commander and has been select—
ed. to bé an- eperatmns;pfﬁeer_ wnhlr:

USAREC.. .\ 5

LES

x. An RA officer or- '(ESAR ofﬁcer on vol— ‘

untary. mdefmate statas, stanoned m

natmn—changra branch. transfer, and there

aré no opportunities to-perform duties in:his’

ot -her .new - spec:al’eybranch atr. the current
location. el owe :
- An .Gfficer:to- attend Gﬁicer Advance

Course (QAQ), Warrant .Officer--Advance -

uu _.‘,:‘,P.

"Course (WOAC) or Warraat‘ Officer- Semor
- Coyise (WOSC) en route-to overiea: assrgn-

ment has completed 24 monihs on. stahon m
_ CONUS TR S

. AR oﬂicer s d quahﬁed- volunteer or -
,next eligible for: overseas assignient; accord—-
mg to AR 6[4~—30 and has completed d- mm

wab, An oﬁieer ina must move status who :

has graduated from or completed afl author—
mlh’sary schoo} R

5—4 Policies that apply to of icers

i

remain. ass:gaed at.one permanest dutx sta- a

tion for, the, duranon of the.oversea, tour as
preserlbed in. AR 614-30.. Subject 10 the- .
provisions, of paragraph 522, éxceptions,

- must, snpulate that programed intracom- .
rnand replacements or, reassagnrnents not m- .
'"volvmg PCS cannot remeciy ‘the, persermel
situation. MILPERCEN or Speczal Branch .
-‘approval for mierrheaﬁer transfers (ITT)
will be obtained” by addressrng requests in <
. accerdaﬁce with. tab}e 2—1 or. 2—2 and by'in- .

: ciudmg rnformaraon reqmred by.paragraph
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5—20 [ "-_- ey

AL i

’ unlt readmess objeetrves

PCS would not’ be neeessary

- of such. trammg :

requtrecl( by a~um£ PCS . - a_.:’ '

"“dle of a,COHORT wait; , -
. {15) ‘When' reassrgament of JAGC oﬁicer

wAFl 614 100

"

- Giﬁcers rnay be reass;gned w1thm the

major oversea eommand (mtratheater trans- .

fers) per . AR 614-30 and—-'_ N
3y When necessary, to, meet;

(2) Te ancl': frdm eomrﬁapd posuions at
eornpany, bartery‘, battahen, or-higher;eche-.

: lom for servmg the. optlmum‘ comm&nd tdar

prescrlbed in’ AR 600-20: Moving a coms

_ mander to and-from a centrally selected bat-

: talion; or; l‘ugher cemmand posztien reqmres
" MILPERCEN or specral branch approval,

Ssch reassrgnment will be- made only ‘wheit ©
) any erie ‘of the followmg exzsts——, L
“fa) There aré no’ sumlarly quahﬁed of-: .

u'vax-;

. ficers avariable for- the” posmon fo '_,whom |

(b) There s no posruon for whmh Y PCS
would not'he necessary #

[P PR) .'-I‘~_n

‘*{’c) Theére is, no posmon avallable to -

- which: air Eiﬁeer may Bé reasmgaed withouf -

" &PCS when 4 command tour is- eor_npleied’ o

(3) o assrgnrnent for durty’ or on_com-
pietm of- prescrtbed tour ‘with an'allied “AT-
- my, element in: antapproved’ exchaage
progrem ST Ot

“{4), When selecte for Specraiaforces ag--

sagnmem Lhy requlsrte trainmg may be’ pro~ o

-vided within’ ‘the ‘command.’

(5) Whien déterminied physmally oF other-
Wwise dlsquahﬁed for, a;rborne or specxai
ferces dety

o“

e T A S

{6y me 3 medmai heidmg detachment '

St ‘Jn WAL

or company for quiey: :
: (7)y<For reasons o extreme‘ famaly
hadehlp' g ! : :
.(8) To.maintain 'edntmulty in esser;tlal
MT@E OFf TDA‘duty positions thay -would
- have torbe filléd; by officers - on temporary‘

dety status in excess of 60 days, [ 7 A -

"9y When selected by. DA to attend & for- o

ergn military: schnol and o cemp]etlot:;of
‘such training.-

2610y Where essential to provade cemple-'

tion. of fraining dn’ the Foreign Area Oﬂicer
. (FAQ) Spec:alty Program I

F t-
{12), Whien. necessary 1o prowde,for ca-

- reer rotation :duty.between, field medical -

uruts and operat;onal medical freatment fa—
crimes fof. appllcabie AMEDD ofﬁcers
(13) When Tegssignment, of chaplams is”

; i requrred to meet unjt 'or regional -realrne-
. Thgnt.of religius: deﬁomlnatmn

. (14) On complenon of the 3. yeﬂr life cy-

'{,‘..s s ”'
rs requ:red to.meet - grade, exper;erace, and
specra}ty requirements, - 000
;1(16Y.On relief for. cause, when specxa—hy
brar:ch density. prevents rehablhtatwe Teas;
signment, within the eommand Gt

4 by Curtailment - of* -overseas tOurs wdl be S

pet ‘AR 624—30 Tour credn w:lE be awarded
per AR 614—30 .
e Exeeptwnsl

vice level sshooﬁs (SSC CSC and W(}SC)
wﬂI be, aendunc
slatmg guzdance

LRI R
o . R . PR o

v

completmg overseas X
© tours to attend; centrally selected semor ger- .



B . branch tranisfer . -

M

B 5—5 Reassignment on call to actlve'
duty as warrant or commissnoned
-officer. . - R

T Reassxgﬁment ol call to actwe duty as o

warrant officer or commass:oned officer
» from an enhsted ar warrant status {exciuci-
ing Ofﬁcer Candadate "School gradaates} is
. a8 prescribed m ihe PCS prov:ssens of AR
. l61¢—6 .

58, Qeasmgnment or; app eval of ,' x

a. Officers IH CONUS Offmers
" CONUS at the’ iame the branch transfer be—
-cemes effectwe wﬂl-—— e .

A E) Be reassxgned to an appropnate_pc
”non at the same duty station. .~
L (2) Remaan in currem ass:gnment untll

reasmgnmem may be directed. under the ..

PCS provisions of paragraph 5~3r and_AR
~614«~6 - R :
-b. {')iﬁcers in. oversea eommands Otﬁcers

An OCONUS at the time the branch transfer.j‘ -

" Becomes effectlve will—. . L

material,,  the officer will continug in, the cur~
" rent asmgnmeni for the remamder‘ of ihe
. ‘oversea o, U S
@A I current assxgnmcnt is branch mate-
rial 16 the officer’s former branch the ofﬁcer

. ‘wﬂl be’ reasszgned within the— e S
{a). Oversea. MACOM (if spmhycarcer

'field/MOS density aﬂows), s JEPIEEN

(b} “Theater (if he or she has 12 m{)fiths sonnel for assignment. Married Army

“.couples desmng joint, assignment to estab:
“lish: common household (joint domlcaie)

.-remainmg ify the-FST)."

. The-restrictions in b( I) and 2) a&ove
‘do not ;prevent. reass:gnment& ‘that may be"
:directed andcr the PCS ,provxssans ef \AR
B 614—6 RE S .

--w., e,

5—7 Reasssgnment o¥ pro;notable
. officers . ¢ i

“a. Selectlen for pmmonon waH not com a

. .stituté 4 reason for. move, Reass:gnment
'must be-coupled with the intability ‘of<the -,
current location to Support the. corztmued

- assignmient: of the officer at’the next ingher * tary obligations . regardless of :assignment.

grade and an Army reqmremem ai‘ some
ether location. . o
P ) MILPERCEN and spectai branches
‘will “assign .promotable officerstin ‘4 must -

4-‘

" move statug’ to'locations wheré théir promo-
tions .can be absorbed. Thé fact that an ofs

_ ficer’is on' an. appmved DA promotion

[ tions. The gaining cemmand miay usé these
" officers in their current servmg grade 1€ the

expectation’-of- promotion is relat;veiy soon,

_ the command’ may: eleci .to place these of-".:

e

- been. completely processed, to include the
--Bromotion. Review Authority's action on
.- recommendations to deny promotion. When

., motion and retention, the officer. will be re- -
*assigned for the purpose-of separation under’

- Army:couples ;-

(1) ¥ current.assigriment is braﬁch smm-: miembers. Aritly personnel who aré married: Pﬁl'!ﬂlmlbEe R

- to civilians or to membérs of other military -

' :declaratmn of general war or full ‘mobiliza*
-tion, the pmv;s:ons ef thts sectaon are
. _superseded : :

“sions on family” p}anmng, reenlistment, and
‘career development for. mariied Army .

~Army goal of, prowdmg all qualified person:

.t joint, dommle wnH normally be approved
. when—~ )

ficers in -assignments approepriate to theu .

pmmotabie rank. However, -officer account-, -

-ability refnains“a fidction of | prcmota&rle :

‘grade for projected strength managenient - ot

and: requ;satmnmg purposes (See AR
6142185 -

© ¢ 'The prowstons above dé not preclude o 8
,reass;gnments that may ‘be made ‘under the
poitcy in. paragraphs 5-3.0r, 5-4‘ SRR

“d. . 'Officers: noi yetona promouon list
) (above the'zone of promotion zone “officers)
will not. normal!y be reasssgned by .

: 10

:sagned in "their- -sefving: grade to-a location
-that can absorb their future:seléction and -CONUS at about the samé time and’ mini-

-zone, S5C graduates.

“ 'my members in order'to: establish’common

. 'ls not adversely affected:
will be included in DA’ asszgnmem instiuc:

! w:se eligible-for the: assignroent,

‘ass:gnments should be told’that colocating -
.the spoise may be limited. Wherrme"mm worldwide’ joint, asmgnments Thereaf

- ¢ .when one memberis being: considered for_ ’
reasmgnrnent the other rnember will be ap: .

atea and ‘a joint. domicilé is niof ‘Approved;
the- Spouse may apply to serve ceacurreatiy
in ‘the same or different cversea aréa. “This
- will ‘eniable both” memhers to roiate 3y

MILPERCEN or spec1ai bramhes to ﬁlE re- .
qunrements at the next higher grade, If they
are in 4 must move $tatis, they will be reas-

promotion.. This. poilcy mcludes promotlon _ mize their havmg to serve oversca ‘tours at

. . dlﬂ'erent timés.' ¢ o S s
e The reassxgnment of. af2LT w;tl-;m 60-

days of promotion ¢ligibility to. FLT, may be

delayed .until. his.6r her, DA Form. 78 has

dependents touf: The’ ﬁrst ‘mémber. to"ar? .

arrwrng member ‘When only one meriiber is -

the officer’s final DA Form 78 denies pro-

“all -others™ thur. aniess the’ membes eieets
the “wzth dependents™ tour:” Fope

~(5)  When married® membcrs'are servmg‘
at different CONUS or oversed long- tour’ lo-'
catlons, ‘either! spouse, may request ass:gnm
", ment to the other’s location, provided that

~ the last to ‘arrive Serves’ the “with- ‘depens .
" derits” ‘tour: accordmg to AR '614-30. “Reas-.

AR 635-100-and 635-120. All delays ‘mas’t
. be coordinated. with the approprlate career
branch of MILPERCEN e -

M Po&cy on asmgnment of marfled

*Apphcab;hty ‘This* paragraph appiies .

onify o officers tharried to- other "Army qthér than for a completaon of « mur, 1s ‘not .

(6} Requestito’ 30m or accempany a -

spouse will- also be considered. from. officers.

- whose speuse is m anoihcr EES mthtary"" '
a servwe - i

id Eilg;b:hty and asmgnment comimons

semces are not covéred’ by the Marficd Ar- -
my- Couples Reasmgnmem Program: On

b Geaeral L :
). Army reqmrements and readmess
geals are paramount when considering per-

- marraage Requests based on- projected mar—
rmges will'figt be submitted,” L. -0
(2) Appilcants statmned in’ CONUS must
havc sérved 12 roonths at their- current stas |
tton prlor to departure tnless’ request coin:

" must; request such: assighment. . The assign- c:des -with cgmpietion date of .a s¢hool

ment desires of officers marfied to other Ar-
overseas must ‘have completed the b

- scribed tour: {See AR; 614—3{)) .
(3) A valid requtrement must exast i'or '

apphcant 5 spcmahy—codtcareer ﬁeid aad .
_grade at the propssed duty statzon TR

households will be fully considered. Deci--

couples should take into consideration the’

"not be approved if dither.member.is sched-
uEed a PCS. wi{hm 12 memhs (e-g., if either
is completmg an eversea “tour, CON'{ES sta-
Requests for reassignmient to establish a. blhzed tour, or PCS school). ~ .%o
-, d. Continuous conmderatmn for 4 joint

damwﬂe assng:amem Marncdﬁrmy—mp}es

: nel equity_in assignments. Married Army
couples must be prepared to meet thelr mili;

e} “I‘here isa need for the mliltary skaHs
0 _both niembers i in ene area P .
(b) Chareér progression of bath membcrs ’

' w*MILPERCEN. will con- N
sader fer _}OM‘IE assagnmcm enly those couples-
- who request such consideration in advance

(¢, The .married Army ceapie is. other-

(2) ‘Officers’ who have an Army sfaouse
and who appEy for PCS schools or special

Program.. Once enrolled married Army
-“couples- will be automatically considered

tomatlca!}y canmdered for’ reass;gnment 10’

* for each member Wil mdacate whether or

) When' possabie and’ desired’ by ﬂae tion ander thé' Married' Army Coupies"‘
members, married coaples in the Ariny will -
be reassigned 1o’ permit concarrent travel, I’ “by éithier’ member of the married Army

the pm_]ected dSSlgnmcnt is to an oversea . coupte -at | any tzme by not;fymg N
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(C)] When members are serving ona’ jomt»' =
- doicile overseas théy must- ‘sérve the with. . .

“Tive everseas may reguest- &l cxtenswn to "
have a-cominon DEROS Wwith the second -

ssrvmg overseas that member will'sérve the " .’

signniient from. ovérseas short tour lmcanons, -

(1) A Téquest-must be ‘based on actualh.""

' attended ina PCS status: Appl:cant scrvmg" -

(4} An asmgnment to’join. a. spouse w;ll' .

by enroliment in the Married Army Couples” -

for v °
ter, .

- the same iecation Assignment instroctions

" .not the jumt dom1c11e assagnment is ap“_-_ .
proved Automatac assrgament considera- «

“'Réhssigninent. Program may-be tefmingted



_ : and, m:lﬁtary spouse

o ,precessed per AR 614-200. - . e
“U(b) Officers® should appiy “to- aceempany .
. or-join a spouse on reeelpt ‘of- notification .

I >

MILPERCEN in’ writing of His'br her dé-

sire to o' longer be’considered - fof jomt
domacﬂe assignmients. Appheatmns for du.

tomanc eonmderatson for leHE domtclle as- |
_ 's:gnment and’ regyests’ “for termmat;ox& of
| automanc censaderatlon wsli be- ‘submitted ‘

.under DA’ Pam 600-8; procedure 3—32~} "
e One nme cons;derauen for a jomt

fion for a joint domicile assignment wiil be"
-handled as_an" exception' to policy’ basis.
- Married /Army -couples ‘aré:strongly en- -

* . Couraged to apply Tot automatic' considera-

- tion” under’ ‘the married Army. 'cmipies
* program. il a-One time ‘consideration is'de:
sired, the Army spouse ‘of 2 member who'
‘Has Tecéived ass:gnment mstruct:ons ‘mast
- request reamgnment by, submltimg an ap-- !
phcatmn 'under DA Pam 606—8 procedure
3z 32m2

) (al The name, gra&e, SS.
-'.MOS

" turied. from overseas, if appropriate. -

(c} The current. and; :f appropnate,‘p o; )

;eeted unit of ass:gﬁment
" {(dy Desired reassrgnment actaon -

{2). Apphcauon .and asstgﬂment'
'v.,procedures Frowteat eangl T

“{a) Request for assngﬁmen{ te accompany
or join. a- spotse must bé ifiitiated by-one.of -
* the two persons involved, If-the application .,
is subnitted for an enlistéd § spouse, it wzii be

"that the spouse is moving.: The réquest |

" “shoutd ibe submnitted by- the*member wu:iuﬁ .

5.workdays after"fiotification:-When mem-
.bers are not jointly-
: "sheald be promipily’ processed. - 1 i EA
o) Ofﬁcers returning from Gvefseas wnH

_1dentxfy their: mthiary spoitfe -and - ass:gn~.-
-. ment 'désires for both on an Officer ASSlgn-:
ment Prefefence Statement. (See para: 2465
o "Formal apphcahoﬂs m these cases fare- not

necessaryv " - Y ;‘: I

~f Approval authenty Fmai ectaen Griall
‘requeets for- reassagnment ‘will be ‘taken by -
MiE.?ERCEbE of the appmprsate specnai :

bmnch . :
-2 Ass:gnment restrictions: Norm.;l PCS -
L resmcnons appiy to ‘ali appmved assagn-

' -ments. When ‘both husband .and- “wifé are -

_Army-members, the fe!low:ng add:tlonal Te-

 strictions- will apply: =7 -7 v
_{1)"Whenan’ “officer is. reasssgned to ;mn a .

' .-«;pouse, neither ‘member wtii ‘be involuntdri-”

Ty reass:gned “for at teast"12 ‘months from
. --'thé daté the’ reassagne& member amves ofi.
- . station: “This poliey- will also’ appiy when
both. members ‘are réassigned to establish a -
wmmon household ’f‘he 12- month perlod' -

'fécihire'd' io_ serve'sa

cons:dercd«kequests for one. tifne congidera: |

()., 'I'he daie of last PCS and date re-

“located; this, suspense ~
_may not Be-met; however, appE:cauon‘

»

tO
- have served’ tegether in CONUS or e ér seas
fer at igast’12 midnihs, 7. PR
(3) Oversea tour Iefsgths for fnarried A
my conples dre prescnbed m AR 614-3 '

b Joint spousal asmgnmet&ts o I{orea

: and ‘other shori tour: anaecompamed dreas:

The unavaliabxhty of on- post oa: oﬁ‘-post

joint domicile” asmgsments “tér establish'a.
;. gommon househeld in” fama!y restr:cted
areas However, a jcmt spousai assagament
may ‘be- requested under sthe: fol]owmg
condttlons - ;

(1) Assngnmem wzli be with’ the under
standmg that members oecupy separateiy

PR e
¥ -_,|

reass;gnment peilcy o
a,«Thei"New. Manning System: (NMS}

eembmes unit- replacement: and, 1otation, |

fittated Affiliatéd b

mg precess s0 that an‘ aﬂ‘ihated of’ﬁeer has

&' wzll havé? the;r
reglmemal afﬁhatlon as’an addgtlonal as-

§1gnment eons:deratwn The normal

-an eﬁ‘icer ass1gned 168

shouid serve alE “of their assagnments ‘at bt

. iahen levei or below with’ an’ “element” ‘of

iheEE regamen:‘ They Y. -also” expect ‘td,”
sserve-in unit§ Above bait&hon Qevel’ and'in,’
- TDA-tinits” Fhese types “of asmgnments are
definéd”ds iéxtra regifnental - asmgnmenis

DAY Cn'c 6@0«w82-2 prov&des an- overview -

egiment in CE)NUS
‘ ;from deptoymg to an oversea regamentai rei-
* quirement. as, Part of a unit-movergent. B}
Tud.. Whenéver - yosabie, afﬁhated ofﬁcers ,

dnd- expiananon of the'NMS and guidance

* concerfiing’ oﬂicer cadre selectien for CO-

HORT ‘tnits.”

2. Company' command selecnon waﬂ con- :

i nue to.be, made in’ ‘the same masmer as it ;s
in nenreglmental umts Te e
+*f.*The'central command se!ectson system

w;li coiisider” an officér's préviaus assigh- -

- Thedt history infthe’ battahon Commang- slat--

‘homiebasing; and the caree assoeaatlon of famgty restncied shott tour (IZ’menths)
b "HAAP CONUS* assagnmenis Hfe pro- -

.. the soldier with-a specific; regimental units
Emttaily, the. NMS involves only- comba
. armis branches The goa} of. she NMSJS te

. SQIdiCi‘S together Eonger and. promotmg 1 :
_curring assignients 10 'the;'same reglmen
throughout ihe soldier’s career. The 'NMS. -

incorporates. both reg;memal Aits:andy CO=
HORT anits:

b A reglmentai reqmremerit is defined as_ e

a pesxtxon 4t banahen level o ,helow;m an
".element of the. reglment A regamentai re
qmremem meludes the. pmper é.fﬁijauon as’

assxgﬁment dees nﬂt reﬁmre regxmentai afﬁi-'

aauon ‘unless, ihe unit belongs to a, regamem
Installanons idenﬂfy ofﬁcer NMS ‘requ:re.

ands are(re:—
’ sponmble for fill of ofﬁcer rcqulrements and |,
proper use of.vaﬁihated ofﬁce Afﬁhated of-

s;':;eexﬁc guxdance ‘atid’ precedﬁres
reqmsmomng of eﬁieers for regxmen
COHORT reqmrements IR

c 'Omcers will eeo'atinue to.be, assigned 'to»

mstailauons per the: ODP: “The MACOM or |

mstaﬂanon eommander will: d:stnbute of
ﬁcer assets as- prsenum ‘daetate Nemaiﬁimed;

Fd, If househeid goods ‘aremo
:Ehan the pregrame&'"HAA :
_at ‘the serv;ce*membe

A

5 i ] evndes ~ family Eocatloa'wﬁi.change ORIy oace'{ene
{ <), Aira .

yCation.: (even
’ expense) the -

- service .member is No- ]ong
HAAP

, Hom ¥
“éur ‘when "the family: swill noi Ehange: the
. plidce. St redidenice (iio. moves) A advarsced
. (s€guential) ° asmgnmem ooouTs when the

bsi;ues governmg “thi homebase aed ad— .
varaced (sequent;a]) asssgnment prqgram_for

" vidéd tg; ‘officers” (Wo. ‘through LTCY seleet-
ed for*a depezadent ‘re_strlcted*short taur -

“hé ofishé must: appiy usmgtDA Forn}- 4187
(Personnei Actmn) }Thxs apphcanon wﬂi be '



sent. through ;the mstaHat:on commander or

hts desrgnated representatzve to-the appro—

....

ﬁed m tabEe Z—E or 2—2 RERTPPE

(b} A. request for a homebase ass:gnment«

must arrive at the appropnate career .man;
agement diVlSiGﬂ ‘within 30, days after an cf-
- ficer is not:ﬁed .of a short tour assxgnment
; 2 Advanced (sequentlai} assignment...
(a) An .officer receiving an advanced {se—_
qﬁentral) assxgnmem will be preasmgned to

a designated CONUS mstaliation prior to

* his or her depioyment overseas. ., ,

_ (b) An officer, partscnpaimg in HAAP
with an advanced (sequential) assignment
may oniy incur one moye and may not glect
to move his or. her famﬂy & second time at
-One’s-own: expense.

. (cj Concurrence.of the. mstaHanon com~

mander is not required for advanced A(se-

quential) assignments, |

£ The. housmg poi;cy in. support of'

HAAP is m.tthned in AR 210-50.

- {1) Offigers through the grade of. lhe"u{en- '

ant colonel on. ‘orders to.a 12-month, family
restrlcted short. tour ‘area may;retain their
Quarters, =~

- (2). Retention of Govemment quarters, 1s:

voEuntary However, formal Tnotification of
.intent should be submitted as soon as possi-

“ble after, recexpt of orders, but.nat later than .

30 days prior to. departure of sponsor e
[€)) {}ccupants of des;gnated quarfers

‘may. not_ retain; their. quarters. While they

usuaHy are.not penmtted retention’ of these

be eligible. for pnonty assngnm&nt tg .other

available quarters .at the ‘same. mstal]atmn,

with movement at Govemment expense.

.o B Changes ,;n progxamcd HAAP .assign-
mcnts will be kept to- a mmamum Some as-

sighments may . warrant change due..to

unanticipated, overstrength situations at, the-
programed CONUS ‘installation, or. due to-
professional- development ‘neeids for the of- .

- ficer congerned, Such changes wﬁl be rnade

only” af;er notafymg the officer of ,the Jcire~
cumstanceswcc;umng the change Sie oo

- h.,Under- the. following . conditicns 2
pmgramed HAAP asmgnment .imay. be-‘

: ,changed wathout the officer’s concurrence:,

(1), The pro_;ected mstalfanon or actmty-
is scheduled for closing. The officer’s .

HAAP assignment, will be. changed o a new
anstallation where a requirement can. be pro-

3ected in hls or. her Secareer ﬁe!d/MOS and_ '

grade,” . .. ; o

{2) The unit to whlch “the oﬁ“xcer i§e pro-’
jected 18 inactivated. The officer; wxii remam .

pro_;ected to the same :nsta&lataon if a re-

K ﬁeid)‘MOS and grade If, not, a, Tew, ass:gn-
ment wﬂ} bemad& e ke

(3 The unit to wﬁxch the ofﬁcer IS pro-_‘
Jjected moves; to.a new geographical loca-

tion; T hree apuons extst

{a) The officer’s. HAAP asmgnment wzli- .
be changed to the new unit location.~,,,

(b) The aﬁicer will remain pmgramed 10
the rnstaliauon formerly oce:upted by, the

* unitif a requirement will-exist for hisor. her"

<S€career ﬁeEd/MOS and | grade N
2.

. mstaﬂanon closest to’ ihe famﬁy 5 iecanon

: '5-11 Army Educatlonal Requ:rements
| Board {AERB) assignment policy

. ntiy or pamaliy funded _Support in’ a. pro-
' 'gram of study lasnng 26 ‘weeks or more is

(c) The oﬂ‘lcer 5. HAAP assxgnment will
be changed on a ieast‘cost basis to another
installation where a reguirement for his or

her SGcareer field/MOS and grade can be -

pmlected While concurrence of the officer

-/is, not reqmred in. these cases, OPMD w:li

peordsnate with_ the oﬁicer concerned
'i." Officers who move ‘their famﬂy subse-

- quent to. dctcrmmatren of the HAAP as-

s;gnment may; be reprogramed o an

o €)fﬁcer management, personne! at all-
levels will coordinate with the officer select-

ed for a’ famlly restricted. short’ tour (12

months) 10 msure compiete understand;ng
of HAAP, prov:smns and. the. officer’s, re-
qutrements in HAAP. “The foﬂpwmg should

Abe daseussed thh the officer:

(1) Faimly Jocation and the i ;mportance it
has in the officer’s follow-on-assignment. -

:.{2):The impact.of a pmmotwn on. assign- .

| ments Army requirements and professional

deve]opment considerations may. necessitate’
a change in initial assignment due to pro- :
motion to the next higher grade. .. - .

(3) Selection for schools (OAC, CSC
WOSC and. SSC) may nullify an officer’s-
follow-on assignment unless.the. ofﬁcer de-
clines-or defers attendance.

. {(4) ‘An FST extension will affect. the pm-

- jected assignment and ‘will bé reviewed npen
. submission of requiest to extend.

(5) An approved TTT will automataeaﬁy

R canceE a HAAP assignment. .. ©
de51gnated Government quarters, they may -

L6y Regzmental locations and the nnpact

: of régimental affiliation. on- assigninients. Af-:
- filiated  officérs are’ eligible-for HAAP. as-
) s:gnments However, they may also be .
.teturned :fo-a CONUS regimemal loeation .
- to. Bl regamentaf requiréments (battalion
1 level or below).’ Regimentai ‘assignments to
il regzmemal requirements do not fall w1th- ;

in the pmvxsmns of HAAP

B

6 A AERRB asset is aay officer who 0b-

- tained " a “civilian” graduate degree ift an aca-
- demiie’ drscaplme that supports his or ‘her
- spccmitycareer ﬁeid/M(}S’ This dégree. may

have been earned’ praor 3] entermg active
duty or acquired wh:le ot actwe “daty:
These officers may serve in val:dated AERB
posxtsons and will be’ countéd in"overall in*

._ventory of - avallable AERB officers:

b, Ady. efﬁcer who' attends civii ﬂchsolmg
and ebtams an advanced degree ander any
Army Clvﬂ Schools. Program or receives

conssdered an cbhgated AERB asset. They -

are: requxred by DOD Directive 1322.10 and-
AR 621-108 to serve’ a utlhzauon tour ina

validafed AERB poszuon i”or a mmlmum of
36 memhs N

Té An ABRB ass:gramem wﬂl occur only
thn‘-*-; % e '5;

(1. The officer has a graduate degree {or
bacheiors degree for certain warrant. officer
pos1tions) that supports the spmahycareer

ﬁeEd/MOS requested .by. the command in-
stallation, or actlvxty in the valndated AERB

. position; .

. {2): ’i‘he éommansi mstaHauon, or activi-
ty has. given written ap;:roval for an (officer

- 'being assigned tG an-AERB position who

does not meet. Ehe quahﬁcauons for that: po-

sxt;en er ’ : .
(3) The command mstaiianon, or activi-

ty has ass;grsed an oﬁicer to.an AERB pos:- :

. tion from. available assets of their ,inventory

without regard to type of degree_the officer
possesses This type of assagnment will be

“reported o MILPERCEN' (DAPC—

OPD-M)-on" DA’ Form 2654—R (Military -
Personnel Requxrements for Graduate Level
Educataen} Accordmg 1o-AR 621-108, 2
-stafement: in"the “remarks™ section will in-"

clude’ that the officer is-not a: ‘qualified -

AERB asset, and whether a qualified AERB
asset  will’ be acccptcd when one bccomes
available. v .
o Assngmng and requ:sntzonmg of oﬂ’icers
to AERB vahdated positions will be accord-
mg to AR. 621 108 and AR 614—185 ‘As-

ssgnmeﬁt orders “will’ mdxcate the specﬁic ’

. AERE posmon nimber’ {e.g., _TCNBOOE)

The gaining command has ihe responsxbﬁ:ty
fo :nsure that™ « -0

(y All assignments ﬁ}img an AERB req- ‘
umtion {type “K") have an AERB valid po-"
sition annotated ini_the special mstructwns
df the request for orders (REG).".
. (2) The officer is properly assigned to the
AERB position annotated on the RFQ.
: (3} In: those cases where a command or
agency requires temporary diversion or
movement of -an-AERB:asset from an

"AERB position,” the command-or agency

will request permission prior to movement
from MILPERCEN. Complete justification
for diversion_ or mterruptmﬂ of the utiliza-
tion. assignment will be according to AR -
621-108 on DA Form 2654-R.

-e.+On assignment of an AERB asset to a

‘ valid AERB position, -no_ further requisi» '
_ tions for a replacement of that AERB pom-
* tion will be validated— -

. {1}, For a peried of 36, rﬁonths L
{2) Until the AERB asset is, reass:gned

_by MILPERCEN; or

- {3) Until .approval for’ temporary dwer— ‘
sion.or movement of an AERB asset from -

"MILPERCEN (DAPC—OPA—-E) has been '

received. | .
F- Requests: for’ deferra} or curtaﬂment

- from an AERB utilization assignment will

. be processed thrcugh MILPERCEN
(DAPC-OFPD- M) to. MILPERCEN

.}(DAPC——OPA»E} e

5«%2. Exceptlonal famliy mamher
reassignment policy ~ . ..

.a. The Exceptlonai Family Member i’ro-
gram (EFMP) is a valuntary program with
_ the goal of recognizing the special needs of
handlcapped family members of officers. Of-
ficers with family members who. are physi-

cally, emotionally, or. intellectually 7
. handicapped and who require special medi-

cal treatment or, educational facilities, may

.request recognition of‘ the avaﬂabzhty of ]
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required’ facihttes as an’ asmgnmeni factor to
be cansidered: by the 'CG,' MILPERCEN
“T8G; TIAG, or the Chief of Chapiams, “as

appropriate.’ The Army Medical Départ® -
ment has the responsibility for identifying’
and- coding the special edication and: health .
needs of family meimbers of Army’ persenﬁei '
and-forwarding' thése coded heeds to-

.MILPERCEN. For more detalied policy

. and’ pmcedural information on EFMP, ‘fefer
to- AR 6142203 .and..coittact, the nearest'
Medical Treatiiient Facility (MTF).:-

b, Officers who have handicapped famxiy. .

members are comidered eligible for world:
wide asmgnmcnts in ‘dccordanicd-with;thé
needs of the serw{:e Hewevcr, after em’oil‘
ment'in the EFMP ‘HQDA will give specaai_
Gonsdidération 1o the avaﬁabl]lty of vequired
riedical or edHLatlﬂn&i facilitiés when-such
members are ass:gned w1th1n CONUS or on
L an? accompamed ovetsea tour “This pohcy

does not apply to oversea, dcpeﬁdent re-

stricted asszgnmems (unaccompamed short
tours) e T
C Fam;ly members must mset the failow-
mg craterla X o
(1} Gnly family. members who are ehglbie
for boﬂ; Civilian, }iealth and Medical Pro:

tatal

gram . of the Umformed Serv;ces ‘ahd “health’

beneﬁts in umformed servsces f&CﬂltEeS ¢
outlined ;n AR 40 EZI quai;fy for thas
pmgram

242 Detefmmatson of handrcap duranon, .
recommended type. of care, and, enmﬂment',
in the EFMP will be made by the iocai

MTF per established eriteria.
d. Delchon from overses aSSlgnment in-

structmns procedures. are, deialied in. AR
614-30.- Reguest, for assugfament dHe to,ex--
treme fdmﬂy pmhiems may be made per :

chapter 6,

e Oﬁicers &;}p!’oved for entry in: the pro-. '

gram- who are affiliated with a. regiment
where medicai treatment or specxai school-

ing:is not available .in both;CONUS or
OCONUS locations of the regiment may re;.

‘quest a change of affilidtion to a. regamem
whcre famlmes are avaﬂabie

I

5-13 Conscientious objector
assngnment policy. « a0 e
-a." Officers designated as censc:eﬁheus
objectors, classification -1=A=~0, Wwill be lised
“in-a proper noncombat .arms’ s*p-ccm-}ty
branch and precladéd from’ unit -assigi-
‘ njents- in -which they-are;required t0-bear
artis ‘or be trained in:their use: (Seg:AR

- 600-43.) This policy should not be con®

strued to require automatic reclassification
into an AMEDD ﬂpeculty Officers ‘possess-
ing combat arms spccxa-}trcsbraﬂches will

* have their. specialtybranchiredesignated 10 a’
noncombat ‘arms sspccsahybranch -Officers -

possessing @' .noncombat arms S‘pcctaﬁ“y
branch will-continde to 'perform in that spe
" ctattybranch subjeci to the hmuatmns
above. | -

b, If; aftef d thoreugh evaiuatzon, the
branch; installation ‘or MACOM détermines
that a T-A~0 consciéntious ob]ecior cannot
be used within the proponent grouping, ah

_involuntary branch ir&nsfer may be mmai-
ed {(See paragraph 4“35(4}) "" :"__'f
5-14; Company cemmand ass;gnment
-;:olif:y e

asmgnmem for developmg leadershsp abili-

- tigs and" as ‘such is an extremely 1mportaﬁt

- patt of ‘the* prefessmnai dev elopment ‘of an

Army commissiohed officer.,; Cempany com-

mand positions stiould be filled’ by officets.

_‘a_

and the desire’ té command :roops b

b." As important as cemmand is to the de:, "
ve!epmem of the officer-corps, stainhty of_

cothmanders is cruacal to unit’ readmess and

cohesion. In Kééging ‘with the actions taken :

to improve" stabihty, ‘the' C()Nﬁs and over-
seas Iong tour company <command iour

length i§ established at 18 months;_ pls;s or
minis 6 ‘mionths: The OCONUS sHort’ ionr__
' Factors mﬂuenung the :

length is ‘12 months
change of cammand date ares

) Avaﬂabihty ofa qualtﬂed ofﬁcer Eo ﬁEi ;

the command posmon
(2) -Unit stablhty censmerations
la) “Enit’ readmess .o :
{b) State of umit trammg

(c) Pendmg major“exercases or'

‘ Enspectians

{d) Ava:iabaﬁty and stabtht of other of- :

: ficers and nOnCOmmISSIOned eiﬁcers in-ihe

unii _¥ .,?- '.\‘ s-‘. !.,""
()" Profess:onaE deveiopment of the

‘officer. -

. Aa) ’fype of - umt and its reiatmnshlp’to

the “officer’s specraitycareer field. P

(&) Univ actwmes durmg the command‘

: penod

mand and rate ‘of- deveiopment""‘

td} Consideration ef otheér deveiopment
ﬂpportumtses m hts er her spema&ycareer
field. ' :

e Thc CONUS Eim€ ‘on statson cb_]eat:ve.
and: ‘the ‘overséas E(mg tour’ length-are 36"
moniths. Local commanders: stiould provide”

' elagzbie officers-the’ opportumty to complete <

a company-command”tour during 'the:ext
pected- time on station. MILPERCEN will
consider each request for” exteﬁsmn an sta-

_“tion: f&r° purposes of. command The foﬂow—

mg guadelmes apply et a5

(13 “An -officer will nqt be pEaced m com;

mahddt the- iosmg mstaliation if alert iotifiz
cation“of PCS-has been. rece:ved

(2¥ Aiv-officer’ with 24 ‘oF° more menths .

" timé on’ station (T {08} will ‘not ‘be placed in.*
a company,’ bauery, ‘or 1roop, command po--
_ sition without priof ¢ coordinatson ‘with the
. appropriaté career- maﬁdgemem Branch” of
MILPERCEN “Requests -for- ‘;tablhzanon'
for purposes’of corfimand ‘Will be submitted |
{o MELPERCEN for cons1deranon (See,

W, et

AR 6E4—-5) R

C 3y If an oﬁicer g plaeed in command e

“with Iéss, than - 24 - mohths T@S and

'MILPERCEN subﬂequcﬁtiy lmt;ates reas-,

mgnmem action; -he or shé: will not .be re:

meved earlier than’ 18 momhs for any.

assignment “niless” approved by hm er “her
commander,” ~ - #
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“a. Cémpany comrhand is' an mvaiaabie‘j o

who hiave demonstrated the potentlal for -
,.Chaptef 6 '
- Deletion, or. Deferment. from* T

Sectson I
,.GeneraE

Jy ,-"a‘ ‘.‘.- .

appreved

(c} Indlwdua] g performance in corn- -

e '-t"‘

. the oﬂ‘icer {}Eher persans, mciu

”-f 6-2 Responsibllitles

- initted by, oommtsswned qiﬁcers'

s AH 6‘%4—1 00

4

‘ (4) MiLPERCEE\E will cormder Tequests
* for-extension of stabilization up to 12 ‘addi-

tional months on station or until compienon -

-of 18 months in cemmand wh:chever is
'-soener BRI R N e

sequent.command position: Mthout pnor

‘_\.uoordmatlon with-MILPERCEN.!

e See,AR -600--20for- more: mformation
-'pertammg io Company commdnd ‘tour
pol;cy 3 -

kT

T

Individual ﬂequests for o
Compass;onate Reassngnment

Assmnment Instrucilons

g=17 tndl\nduai requests fnr
: reasmgnment actions, - .7
- ‘a: 'Requests by _ oiﬁcers for PCS, ﬁelezaonﬁ

.. ar deferment from’ orders -will tie submitted -

per poilmes and proceéures outlifed-in this’
-chapter! These requesis will: bejcarefuiiy res’
“viewed by’ il commaﬁders tol ingtre ‘that
only those” reasmgnments essential ‘to ‘the
'_needs of’ the.servme or. ﬁiose meetmg spec:f—

b Applléatlsns fcr formgn servrce sub-
mitted under prevmmns ‘of AR 614-30 will’
nat-be’: processed;under +the, pi‘OVlSiOﬁS of

. this chapter.«; : .
€.-Officers. aEened or, cm orders for reas»

mgnment, who .are. subrmttmg a reqaest per
this chapter; _wﬁi be-advised that— . -,
(1) 'Fhe needs of Lhe SCI_'VICS wxiE be thc

(3) If ‘the- prob‘ m mvolves fhe health
. and weifare ef A famﬂy membef, the aﬁ’cnteé

;‘)ers'tiﬁ'_mu’s;»-be, thf; Spouse;_ child, parent
person’ it loco
'parentxs or “the: onEy hvmg".blood re!atwe of
dmg par-

& Thé 'CG, MILPERCEN-=

**(}) },mpiem'ents pohcy guzdance fer of'
ficet reassagnmentq recewed from the '

it L

'DCSPER
2y Appreves or dlsapprovee. reqacs!s for
‘reasmgnmeﬁt deletioﬁ, af defei_mem :aub-

_braﬁches and wafrant oiﬁcers
b TJAG Chief 68 Chaplams, and TSG
may apprevc or’ d}sapprove redjuesis ‘for 're-
'ass;gnmenf: defcrment. or deienon submlt-
ted by their officers™ ~7 o
. e. Installation commanders or generaﬁ
rcmxri ‘martial (GCM)- authontles ‘may ap-
pmve or ézsapprove reqsests for-defeftént’

ad:c An officer: wzlE snot be piaced»m a subn .

13



‘and de}encn as spec:ﬁed n sectlons III and

IV

3,': -

6—3. Bas:s fof reques:ing Pcs
deletion, or deferment =~ -

. Officers -who-have extreme family probiems )
that can'only be alleviated by an assignment
to a particular géographical area may-re- -
" guest reassignment, deletion, or deferment

for the reasons listed below;

© . a. An extreme family problem that neces-
sitates the officer’s reassignment to a partic- .
-ular geographical area (sec II).

b: An extreme family. problem that is not °

expected to be resolve:d w1thm 90 days. (sec
HI): :

. ¢ An’ extrema family preblem that is
temporary and can be resolved in” 90 days
{sec IV). CIRNN .
: d Emergcncy condmoz;s (sec V} )

Sechon ii
Reassignment When Family Probiams

~(w}—:rl Responsib;htles

.a.. Appropriate authority-in paragraph

‘6««2 ‘will:determine Whether or.not an of- ' -
- ficer’s family problem warrants reassxgm

‘ment and-appropriate action.

-rb.. Commanders _having C}CM authorlty_
over an, officer submitting a request will-

evaluate each application to determine if the

:estabilshed standards have been met

6-5 El!gibillty cr;teria and guidelmes

for approval or disapproval
. a. Eligibility criteria. Apphca’smns must

‘be ‘accompanied by sipporting evidence in-
.dieatmg that the following conditions exist:

(1) The problem can be alleviated only
by the officer’s presence in a particulaf geo-
graphic locality fand ‘cannot be solved

through the use of leave {me]udtng emer-.

gency leave'if” the officer is overseas),

~(2) The pmblcrri is expected 1o be re-

seiveci within a reasonable time. The condi-
tion or situation affecting the officer’s family
may be permzmeni or eontmumg, however,

the' problém created by the situation must -

be resolvable"within a reasbnable period. of

-nme, normally less than 1 year.

..

T 14,

(3) The problem neither existed nor was

-* reasonably foreseeable at ‘the time of latest

entry on active duty.

change in assignment listed below are pro-
vided to assist commanders in processing

 these, actions and should not be considered

in ;so}anon as the sole reason. for recom-
mendmg approvai ‘or disapproval: A com-
mander may. recommend -approval in any

case he or she feels warrants a change in as-
signment, provided it meets the criteria in a-

above.. Each case wﬂl be revzewe&

‘individually.

(1) The: follo"wmg conditwns normaily
warrant favorable conszderanon

*

(a} The recent death of. the - officer’ s
spouse or child, (’I‘he death of other- famsly'

-members is addressed in sec IV.}

. {(b)_Terminal illness of a family, member -

-in which death is-expected to occur within a
short time, normally less than | year. - .
- (¢) Prolonged hospitalization or mpatiem

'psychiamc care, actual or anticipated, of- a
: fa:mly member wherem thie officer’s tempo-

rary presence is deemed essential to resolve
associated problerns

i A recent severe _psychotic episode in-
. volvmg a spouse or child. .

. (e} The officer’s ch:idren are being made
- wards of the coiurt or placed in an orph&n-
age or a foster home as a. fesult of famﬂy

: separatlon incident to milltary servme and
- not because of negiect or rmsconduct nn the

part of the officer, .

i Adoptmn cases in whtch the home
study, determining if a-child is to be placed,
has been compieted and the child is sched-
uled to bé placed.in the officer’s home with-

~ ina short; :period, narmally 90 days.
Are a Factor L . e

(2) The following conditions anne will
normally warrant disapproval:

{a) Death of a famﬁy member other than
a ‘spouse or child. - SRS

" (b} Divorce or separation. actxons resuit-

, ing from farmly separatmﬁ due to. mahtary.

_reguirements. .

{c} The officer has_ recently’ been awardsd .
custody of a dependent child or ch:ldren '

. under the terms of a divorce or legal separa-
tion-by temporary or permanent court
order

resulting from famtiy separs.txon due to rmh‘
tary. requirerhents.

. (e} Pregnancies mvolvmg threatened mis-

: carnage, breech birth, caeserean_ section, or

- RH incompatibility of spouse.

. Minor allergies suffered. by members
of the family due to climatic conditions.

(g) Problems relating to homeownership.

".{h) Financial problems resulting from
mismanagement, or where the difficulty is
related to off-duty employment, spouse 8
employment, or pnvate busm&ss acnvmes

6—6 Appllcation procednres .

. ‘@ A request for a change in assignment
will .be submitted by the officer on 3 DA
Form 4187 (Personpel Action} with a com-
pleted DA Form 483 {Officer’s. Assignment

.. Preference Statement} as.an enclosure. If
' . .the officer includes a seif-addressed DA

- b. Guidelines for. approvai or dlsapprov-

al. The cond:tions that normally warrant

approvai or d;sapprovai of requests for

Form 209 (Delay, Referral, or Follow-up
) Nouce}, it will be returned when the request
arrives in HQDA. Detailed application pro-
cedures dre contained in DA Pam 600-8,
procgdure -3-16. Endorsement should .in.

. clude appropriate recommendations to the

- first commander in the chain of command
exercising GCM authority. US Army
Forces Command {FORSCOM)} units or ac-
‘tivities located on a US Army. Training and

Doctrme Command (TRADOC). mst&ﬁaa-

tion wrii forward the request to the installa-
tion commander . and not to- -HQ
FORSCOM. The same procedurc applies to
TRADOC units or activities located on a
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-

FORSCOM installation. - Applications” -
originated by persons in behalf of the officer
will not be accepted. Endersmg commands -

‘will make. appropriate’ recommendations
-with justifying remarks (when indicated)
_and state.whether a replacement i required

if the request.is approved, Recommenda-
tions of approval that contain the statement

*contingent upon. the arrival, of a replace-

ment,” . will .be considered w:thout the con-

tingency.. Uniess:a specific . date -of

availability is; ;shown, an officer. will be con:-

sidered as 1mmed:ate!y available. -

--b. In_ addition to meeting the requzrea
mems above, the following’ documentauon

"will be submitted with the request::

(1) -Medical problems A mgned state-

‘ment-from the attending physician' setting

forth the specific medical diagnosis and
progriosis of the illness, including- life expec-
tancy if jllness is terminal. The statement‘

- should list any ¢ other factors deerned perti-

nent ta esta‘bhsh the officer’s presence as es-
sential and show how the presence will have
bearing on the medical conditions.. The evi--
dence supporting the request will be"re-
ferred-to local military surgeons for

. evaluation and reéommendations. Evalua-
-tion will mclude ceﬂsxderatlon of the foiiow~

mg factors: ° .
(@) Current mortal:ty trends for the dxs- i
ease or medical condition. .. - -, '
b Prognoms for recovery from the dls~

‘_ease of solution to the medical problem

within a reasonable peﬂod of t:me, normaliy

. 1 year.*
{d} Fsychoneurosns of a famliy member‘

(¢} Expected' eﬁ‘ect of reassngnment on
the medical probler. |

(2) Legal’ problems. A’ sxgned statement
frof an attorney. describing the problem
and ‘the reasons why' alternative solutions

_ will not resolve the problem. The applica-
. ble, duplicate copies of court orders, divoree

decrees, or other legal documents Wil be
submitted.-If the attorney is "civilian, the

.material will be referred to the local Staff

Judge Advocate for eva]uation and
recommendations. - .+ - -

..{3) Other. problems:. Supportmg state-
ment from individuals who are in a position

"to have personal knowlédge of the facts of

the case {e.g., clergyman, social - workers,
court-clerks). - : oo
RON Add:uonai documentatlon
{a) ldentification of any previcus’ request
for reassignment or deferment from.oversea
service; including’ date submitted and cir-

cumstances promptmg Ehe requcst and ac—

tion taken.., - .
A Relationshlp, age, Iocatlon, heaith

" occupation and monthly income, of author-

ized dependents, -brothers and sisters, par-
ents and parents-in-law, as well as brothers- :

- in-law and sisters-in-law if the probiem cen- -

ters around the officer’s parents;in-law,

{c} Attempts made by apphcant to. reme-
dy the' conditions pnor to applymg for.
reassignment

.¢.  When, in the opmmn of the ﬁrst oiﬁcer
H} the chain of command having GCM ju-
risdiction,. the documentary evidence sub-
mitted with the application does not contain



*.an unjustified defay i departure frem ‘the .

- officer’s home station after fecéipt of normal | | defs by- the snsiallationqpammander or:

) reassngnment erders When the: oﬂicer is-in 1}
--receipt of an ‘RFO spemfymg a, mandatory"'
rcpon:mg date and.an. application for com- a
passionate reassignment i still . ander. con-
sideration,’ thissfact - wilkibe: reperted.
1mmed;ateiy to, MILPERCEN or: the appro-

- pnate sPecaaIbranch Coe e T

T ‘ special } branches | .
", a.:All responses. by OPMD of appropn~ ;
ate specla.i branches to.requests-for a.change

* .+ e When oﬂicers have submrtted apphea— -

enough mformanon on Which to .base’a de-

~cision, a request may. be'made to-the. Ameri-
éan: Red- Crossrepresénfative sérving, that
.~headguarters to obtain’ additional’ informia-

“tion: Officers may also-request help from: the’
Ameracan Red Cross or-other agencaes« to -

obtam the ﬁecessary substantlatmg
documents -

R TR
ety

. d: -The GCM: authonty wﬂl evaluate-each
appilcanoa to détermine if- the’ mdwadua_l ’
- 'meets the criteria.established. -Cases involv-

ing-medical Gr-legal problems’ shiould ‘be-re-
ferred.fo the local surgeon.or the Staff

Judge. Advocate for: evalaatma -apdrecoms . -
.mendations:; “The:GCM' authonty ‘may: dis--
" approve. those-cases that-do.niot: clearly fieet

the critéria. in’ paragraph 6-3. D:sapproved

- -applications will be' returned-to the: officer -
“stating - the :reasons his.or. ‘her »request does’

~not meet the established Criterid. -

tions for reass:gnment, msiaﬂanon ‘com-
manders ‘will-preclude their! movement from

“home. station.until. final approval:or: dls&p- N

prevai action .has bieen: taken. IH(ﬂO ‘case,
howcver, will: thesé prowssons be used for

o

6-? Actions by- MILPERCEN or e

-in. ass:gnment will be By- électrical message

dlrectiy 1 the, mstaiiatlan or, activity sub- .

mitting. the requests For cases that-are dig-
‘approved; the reasons’ for the &1sapproval
will be cited. Approved requests will-be in
“the form of message assignmeént i mstrucuons

' “and will cite: sufficient: mformatlon and. A
. 'thority to reassign the individual. When ap- -
plicable, information copies- WIIl be gzvcn o+

R

other interested parties.-

“b When OPMDor: the'spfmai sbranch!
i ‘thiorities - wﬂl estabhsh 10¢al. procedures for .

determmes that' no more-than 90 days will

CLobel “required to- resolve a. parttcuiar famﬁy

pmblem, the; attachment of. thé officer to'the
" “logation’ ‘desired may :be. dwected This will
-thea* ;:ermlssave attachment and Al 1o ex’

‘pensé 1o thé Government. Per‘ diem-travel

-allowance erl not be authanzed and all

“itravelitinié ro and from the a!tached statlen e

w:ll be charged as Ieave r"f‘
6—8 Stablilzat:on Gl NS
_ An-officer Wwho reteives an’ approved com-
passionate reassignment. will-be” stabilized

fof up fo:1 yearsDeletion’or defermeént: from
orders; wﬁl normally ‘be“in eﬁ'eci until the
probiﬁm is"solved_or for 1 year - whichever.

*.aceurs first.-If the probiem is resolved
before: the~ stabilization - period ends,. the

"-OPMD. or:special-branch- career manager .

-will be.advised’ by. message: Terriination of ~
the siablhzatton penod does. not. necessan!y

o 6-12 Actlons by mstailation"

-mean that the oﬂicer th} be re3551gned

Subsequent moves' will be based ipnmarﬂy -

on’ mlhiary ‘reqmrements

Ay

Sectlon lIE

-’.:r

Problems Are a’ Factor

r”‘ i

6«9 Responsibiiities Pt S

“tion fromi orders when- family prob!ems are

‘a factor may" approve the request when; it
meezs ‘the “criteria’ in’ paragraph 610 Bela- ‘
' ganon oft deietion authonty szE not be\

A z.-\_"‘

; granted below the 06 fevel; -

b, A.il requests based en canda:sc}ns not'

spectﬁed in paragraph 6—10 wﬁi be forward‘
‘ed” g MILPERCEN or ‘the appmpna{e spe- -
caai ‘branch’at the address shown in tabie
.2—101‘2——2! o

~6-10." Eilglbtllty criteria ané g
for. apprwai or disapproval
d. Oiﬁcers aierted o on! orders for reas
'sxgnment may be graﬂted de}etmn frem of-

cniena

‘where death s antwtpated wxihan 1 year
’{2) “The' death of the ofﬁcers spouse ‘or
chaid wathm 9o days “of: aiert A

- (3) Prolonged hospltailzataon ‘0 'mare

than 90 days, actual’or, anticxpated c-i’ a -
faml]y member whefein the officer’s” pres- -

£nce- is_ deemed essentlal io reso}ve re!ate&
problems o K
(4) Recent docamented rape or sexual
abuse of the officer’s spouse of child. t
Ve Requests based soieiy on fam:ly sepa

“ration incident 10 oversea asmgnments waH o

. not be censndered :
el Al requests based on., candmoﬂs not
. spcc:ﬁed in'a above \wli e, f'orwarded vto

'branches for actxon

s : *.,:
ri‘i H

- 6—11 Appiicatlon procedures .
Ja Eastaiiaﬁen commaadera or, GCM au-

."\.

apphcations for deieuon for; whlch they are
the approvai amhomy ¢ ;'v-‘u
B Apphcatmns that must e forwarded

“ 40 MILPERCEN, or .appropriate special -

branches will:be. per’ paragraph 6-6. -De- -~

“tailed apphcanon procedures are contamed

“in DA’ Pam 600—-8-10 pmcedure 42

-:n_, P K

4

commander-or: GCM atﬁhority

“-Conifanders- racewmg appheanons fon de~._'

‘ Ianon w:l]—"'

days foliowmg final a;;praval or LT
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a “Comimanders. havmg GCM author:ty‘ nt
- over'an. officer submittifig a request for dele--,

- “assignment isinc
" try

iy Terﬁ:mai i iness of a famxiy member :-'

’M?LPERCEN orf appmprxate 'spe 'a!"

- @ Appmve the. reqaest and |mmedtate!y"""
; notify ‘MILPERCEN or. spemal ‘brafich (ap- ..
\propriate. career manager) by telephone and :
‘notify” the. gdining ‘commander by message.’
*A:copy of the: .approvéd. request ‘will be:for- -
warded to. MILPERCEN or special branch -
(approprsate career manager} wlthm E4 ;,

-

* AR 61 4—1 00

b D;sapprove the request state reasons7'
for disapprovai and; return thc applncaimn

'to the ofﬁcer er

3 : -
..n.- et

speciai branches

sued by MELPERCEN of. spectai branchas

{miy in:thdse cases in whzch ‘the oﬁicer sre-"
on}unctmn Wxth a’deletion’

6—14 Stabilizatlon . ‘ S
An‘oﬁicer who recewes ‘an approved daiev-_
tion from erders wull be stab:hzed :mder

paragraph 6—8

S,

Sectlon |v R

?robtems Ara a Factore ;

,Ar o

;.
51 B

6—15 Resgoﬁsmllsties

'~-&. :Commandeérs: havmg GCM author:ty

a All responses to requcsts o deietlon- .

"QVEF an officer submxttmg ‘a‘request for

defermem from:orders when family .
probiems ‘are.a’ factor imay’ approve the-re-

squests whenwzt heets’ the criteria-in para-

" graph -6=167 De}egataon of defé¢rment -

authonty w:ll not be granted below‘the 06-
le\iﬁi--:_t -

< édi o MIL}’E CEN‘
branch '

Taex

m Eiig-i‘bliiiy critéfia.and guidel:nea
tor approval or. 6isapproval BRI

a-v..

. orders. forup to; 90 days by the’ mstaiiatmn
__commander. of, GCM. authartty uader thc "

foiiowmg cnteraa

7L (2) Tilness- af a'fam:!y member. that e -

qmres hospatahzanen of; 1ess than 90 days'

(3) Recent, custody of a, child: or chaldren .

B Al requests based on conditians nosl- :
speciﬁed in‘paragraph 6-16 wﬁl be- forwarei— -
[ appmpmate' pec:lal_ ’

Ofﬁcers “alerted’or,'on. orders for: :-eas~ .
sxgnment may be: grantcd deférment fromy .

asya resuh “of; dxvorce, lega} separatxon, er :

..‘_-.'t.,

' sters that. reqmre the officér’s, presence i
:#(5): A domestic’ hardshxp involving' the
"xmrﬁediate family, provided that the officef’s
:-'preseﬁce ‘during*the deferment period: will

.:result in"reasonable,-permanent relief thar

@) Estabhshed'mun dates for legal, mat-_'. .

f:?cannot be achleved by other sansfactory-,

CTEANS.AT L T e T
it Requests based ‘solely on- famlly sepa-
fation -incident tg* ove:rsea assagnmems w:i}
not be consadered

.specxﬁed in a-above, or reqmre a ‘defermiefit
“of more “than 90 ‘days ‘will-be: forwarded-‘fo
“MILPERCEN-or. speclal branch for appro»

1

npnate actzon 3 e

"‘ RN ERR A Tl

[ o

“

AN requests based on c:ondmons not -

» :"‘1'5 |



" 6-17., Application. procedures, .. . . -

. Installation ‘commanders or -GCM .ais-
thorities will establish local'procedures for
applications for, deferment for whlch they

.are the approval aatimmy :

. b 'Applications ‘that must be forwarded

to MILPERCEN will be per paragraph 6-6.

Detailed. . application procedures are-con-

. tamed in DA Pam 600~8 i() procedare
4—2 . .

' .6—18 Actlons by instailation BIURIREN

commander. or GCM authonty el
Lommanders,’ receiving apphcatlons for .
'deferment will—
-a. Approve the reqt.;est and 1mmed£ateiy
notify MILPERCEN ot speual branch (ap—
propriate cafeer managemeat dwlsmn) by
telephone ami notify the gaining command-
er by message: A copy of the -approved 1 re~
- guest will'be forwardéd 1o MILPERCEN or
‘the special branch: within- 14- days follewmg
final approval; or

., b: Disapprové the request. state reasons
for dssapproval and retum the apphcataen
1o the officet; or:

-4'1' . "-.!'

¢. Forward the appilcatlcn to'

MILPERCEN cr spﬁcxai branch as
appropriate , ‘_ R
: 6—19 Stahalization. R PR
a. -Officers for- whom a defcrment is au—
’ thonzed for. 90 .days. or- less ' will normally”
remain. 4t home station. On completion of
the deferment petiod,. the officer. will:be re- -
assigned under the’ ongmal assrgnmem
instructions, . - 3
b, In. each fase of an ofﬁcer cieferred in
excess of* 90 ,days; action concerning dele-
't:on from the reassignment instpuctions or
movement on completion: of' deferment w:l]
be as prescribed by MILPERCEN or the
appropnate specnal branch. .

Sectian V!
Appllcahon Procedures Under
Emergency Cmd;tions ’

_ 6—20 General < - .
~*a." Situations of an, :mmedsaie cmergency
nature’ may -be associated with ‘requests ‘for
'reass:gnmcnt deletlon, or deferment: There-
fore, commanders dnd. actaon personnel
must be alert to 1dem|fy cases fequiring
proinpt. handling.” A’ statement: aboirt the
emergency situation will be'y p&ﬁ of each ‘en-
- dotsentent.. For'thesé-& cases, acnens wﬁ] be
coerdmated by telephone cr “electricil
meéans with necessary f‘ollowup
.docamentatmn T i

b, Eocadl commandﬁrs wﬂl assist officerd -

" in.submitting their-applicdtions.. The Jocal
commander will-send applications Wwithout
referral «to the GCM authority, directly to
MiLPERCEﬁ or . the appropr:ates specml
'branch e e o

_6—-21 Ofﬁcers on leave -
Officers 'in’ leave- status’ may appiy for a

change -in: assignment. through the.com- --

mander of the hedrest Army-installation.or

activity that has a unit persennel officer,

16

‘provided:it-i§ an emergency case. Officers
~who cannot report to an*Army installation
“should notify their career’ managers by tele:
phone during duty hours -and ‘receive addi-
tional sinstructions.. "Contact ;the
MILPERCEN Staff Duty. Officer darmg
nonduty hours (AUTOVON, 221~ 8851) :

_-'s-a-éa‘ Attachment of. officers: ,
a. 'If authorized -ledve- expires, -an officer

-1y processing the reguest for:no more than
14 days; A complete: request must’ be

-processed:and. dispatchedrto,OPMD .or the -

-appropriate 'special branch during this 14
day period The attachment will-be’ permis-
-sive, and per diem is.not authorized (JTR,
vol'l,: M6453). If the officer. is. assigned or is
i transit to an.oversea unit, the commander

accomphshmg the attachment: will notify

the oversea commander by message, -citing
this regulation as authomy The OPMD or
. special branch career.aanager will be an in-
farmatwn addressee on' the message. No at-
‘tachments are author:zed fer officers on
leave while en route between' CONUS in-
staiiations w:thout prior approval of the los-
ing,commander.. In these. cases, the

coordination will, ‘be between the com-
amanders: concemed wnthoai referral to

: HQDA S .

b Dunng the- pened of attachmeat the
oﬁicer is expecied to.remain ‘at the installa-
‘tion and perform duties deemed ap;aropﬂate
by ‘the commander. The olﬁcer will be given
enough free time to doeament the request.
However;. any absence of more. than 72

~hours will be charged as ordipary leave. If
+the officer. has not submitted an application
- by. the emi of the 14th. day of the.atiach-
ment period, he or she’ will be released from
:attached status and dsrecte& to return to his
or her home station. At the d:rect;on of the

Aattaching . commander, the oﬁicer :may, be

granted 5. additional days leave en route. If
‘the. apphcatma has been submitted to

_ OPMD of the special branch the oﬁ'icers
‘attachment will be continued until a reply is,
-received. Under no circumstances will the
idividual remain attached beyond 30 days .

- without the prior approvai of OPMD of the
special branch. If & repiy has not been re-
ceived by the end of thé 30 day attachment

period, OPMD or the approprigte special -
branch wﬂt be nnuﬁed ;mmedfateiy by

message DU
YA Addmenai msiruchons and procedures

. aré contained in DA Pam 600-8 procedure
4-—5 T

P

'-..,; w...;,”: .

'Secﬂon \FI . S
Permissive Reassignment at. No L
Expense to the Governmem a0

I j-"' S

623, General.. .. .

4., Imiwxdua}s may request reass:gnmant

" to another area in the United. States; its ter-

‘ritories and possessions, or within the same

may be attached to.the installation or activi-’

_ Daughter

’ (m!y

overséa command -without -cost to the Gov- .
ernment. when personal -problems are in- -
volved that do not meet .the criteria ’

'30:OCTOBER 1885 UPDATE o AFI 614-100

established in sections I.through V. Reas-
signment under- the, provisions of this:se¢-
tion will-be considered only when a gradé
-and .S€career field/MOS vacancy -exiits. in
the unit or. at: the station 10.which the as-

_signmerit.is requested. An individual. may

not request reassignment under this autfiori-
ty solely on the basis of his-or ler wanting

© to be Hsed in another unit-or'at a dlﬂ'eremt
'-stat;on T Do

2ehe Decamemary ev:dencc as mdlcaied in

'paragraph 6-6b, will be furnished to- estab:
“lish cléarly the existence 'of the personal
~problem. Permissive reassignment will not

be considered -as. being primarily in the best -

‘interest"of the. Service, and the individual
-+concerned will bear aH expcnsesqnmdent 10

the move, et an el T i

- cr T
are e L

6—24 Appilcatlos procedures L

Each ‘individual requestmg a permissive fe- ’

assagnment will”include in the réquest a
statemem that,if the request’is ‘approved,

all expenses incident to travel to the new.

-station including- transportation’ of depen—

-dénts-and shipment of Houisehold goods will -

‘be borne. by him'-or her; that- Goverfiment .
: fac:aht:es, ‘including ' packmg and drayage,
., will not be used,-and that arrangemients will -

‘be :made by the mémber ‘for shipmént “of

" household goods by ‘commercial means.

‘Permanent change of station orders will cite
'the appropriate movenient designator code
(MDC)- for’ permissive reasmgnment (sée
AR 310-10) and will state that a'waiver for
transportation has been given. Orders will

not cite any appropriations. Ordindry leave’
will be authorizedim-orders—issued durmg'

the time of fravel to the new statiof: Indi-
viduals will be informed that sich reassigh-
‘ments will not’ change their -eligibility- for
foreign-service. No- stabilizafion’ pened 1s
authonzed for sucia asggnments :’- i

Section VEE - “
Assignment of Soie Survivmg Son ar

6-25 ‘General "’

@ The CG, MILPERCEN wril ass:gn .

sole surviving sons or daughtcrs based on
the .assignment Eam;tations in this sectasn

. b, Commanders havmg general’ caurt-'

mamai 'authomy will authorize assignment
hmztanons This wﬂ] be done after deter-

- 'I‘he provzsions of this sectmn ‘apply to
cther than Re:guiar Army (OTRA) oﬁicei‘s

ey
6—26 Reassignment poilcles Clia

- @+ An OTRA officer- who is the sole4sur~
vwmg son or:daughter*of.a family that. has

suffered theiloss of ‘the father, mother, or.

one or more sons or daughiers in: the milita-

ry service will not be requlred toserve. in-

combat. He or she will not be subjectéd to
hostile fire. Accordingly; such officers may
apply f0r sole-survlvmg s0n, o1~ daughter
status e, T - ‘

: mmmg ihat the apphcant isa sole survmng ’
son or daughter e e e E



b. A-sole-surviving son or daughter is the
onEy remaining son or daughter.in a family
_in which the father, mother, or one or more

‘soris or daughters—

(1) ‘Was killed in action or died in the
line of duty while serving.in- the.Armed

‘Forces as a result of wounds, accident, or

disease.

{2). Is captured or missmg~m -action.

(3) Is permanently 100-percent phystcal-
ly or ‘mentally; disabled, is.hospitalized on a
continuing basis, and is not gainfully em-
‘ployed because of disability. Verification of
the conditions above must be made by the
Veterans Admrmstrauon orone el‘ the mili-
tary services. S
" ¢ Neither the gammg nor, Ehe retaining
of sole-surviving son or daughter status de-
pends on the continued existencé of any

other living family member (Supreme Court-

‘Decision, McKart .vs US, 395, US 185).
Thus, the continued exXistence of a family
unit is not a prerequisite for qualification as
'soEe«survwsng son or daughter status.. This
also applies to the existence of a sole-surviv-
ing son having one or more surviving sis-

ters, or to a sole- survwang ‘daughter having .

one or more snrvwmg brothers. Sy

6—2? Assignrﬁent hm:tatuons

-a. On requesting noncombat’ dtﬁy, or at

the request of their immediate family, sole-
surviving sons or daughters; may not be as-
signed to duties normally. involving actual
combat with the enemy or to duty where
the officer might be subject to hostile. fire.
However, when the parent alone makes the
request, it may be. waaved By the: oﬁicer
{para 6-28c).

b. Unless entitlement to soEe sarvsvsng
son ot daughter status is w&wed the officer
will not be assigned to-— . "

{1} Combat and hostile fire areas; or .

{2) Duties that reguire travel within the
irmus of the hostile fire zone.

¢. Exception to b(1) abové may be made
- onEy when the solé-surviving son or daﬂgh-
- ter is assigned t¢ a command where combat

conditions exist, but the command is not

physically located in the geegraphu.ai limits
of the hosttie fire zone. ) i .

6~28. Appilication for reass;gnment

a. The officer’s applicatioh will be for-

warded through channels to the commander

having general court-martial jurisdiction. .
The GCM authority will grant the assign- -

ment limitation when it can be established,

by the evidence presented; that the soldier is |

_thesole-surviving son or daughter. Whén' an
installation is without GCM authority,
commanders in the grades of' L{)Eeﬂei and
above have the authority. .

b. Immediate family . members of an

OTRA cfficer.eligible for sole- -surviving son

or daaghter status ‘may request the same
protection on behalf of the service member.
Reguests- will- be submitied to
MILPERCEN(DAPC-OPP-M), ALEX
VA 22332-0400, or the appropriate $pecial
branch shown tnstable 2--2. The request will
include Supporting proof and identification

Y

sectionvin N

“of ail personnel involved. However, before

final determination; the officer will be given
an opportunity-to ‘waive the parental re-
quest. Thé CG, MILPERCEN, will direct
the appropriate assignment limitation. This
will be done after determining that the evi-

_dence submitted warrants action. = -

c. The officer mdy waive entitlement fo’

_the assignment limitation, whether entitle-

ment was based. on member's own applica-
tion or the re:quesl of members smmediaie
family. T :

4. An officer who has wa:ved sole surviv-
ing son or daughter status may request Tein®
statement of that status at.any time.-
Initially, a request for reinstatement may be’
made orally; however, it must be confirmed
ih writing. A cormimander with GCM aut-
thority will approve. the request for
remsia:emem .

‘. The officer will -bé removed prcmptly '
from the hostile fire area to a safe place

“within the combat zone until.reassigned by

MILPERCEN. Requests for réassignment

“instructios will be seit to' MILPERCEN
Can’ individual basis provided the: resignation
Cor release from active duty’ lS subm:tied

(DAPC-OP-Appropriate Career Manage-
ment Division); ALEX VA 22332-0400, or

" special branch. career - maaagement division,

by-the fdstest méans. (See table 2-1-0r 2-2.)
A sole-surviving.son or daughter who has
received- assignment orders or instructions’
to a.combat zone.or hostile fire area will be
held at hiome stdtion pendmg reass:gnmem
by HQDA S

6-29. Procedures
DA Pam 600-8, procedure 3-37, contains

‘deiaaied gu;dame cencermug submtttmg

and processing requests for sole survwmg -
SO1 Or daughier status

Retirement, Resignatloﬂ or Release
frorﬁ Actwe Duty in Lieu of PCS
6--30 Retrremeﬂt in iieﬁ of PCS

a. Officers who have at least 19 years and
¢ months, of active Federal ‘service and who -

“receive an. alert or- orders_for a PCS.reas-

signment may request-retiremeit in lieu of
complying with such atert or orders. The re:

tirémeit application must’he’ submitted
within 30 days of receipt of ll‘se glert or or- -

ders, whichever is earlier, and‘is subject to
the conditions prescrrbed in AR 635-100,
chapter 4. Application procedutes and addi-
tional guidance are cuntarneé in the above
cried reference. . o
b An officer who requests retrremﬁnt in
liew of PCS will normally temain at the
same duty stauon unless the needs of the

_ service or.local carcumstances clearly dictate
a move to properly usé the officer because of

deletion of position, reorgamzatlon. disciphi~
nary problems, etc. Members in such-situa-"
tions will- be reassigned within the. post,
camp, or station where they can'be properly
used. Where this is 1ot possible, members
will be reassigned to the closest military in-
stallation where they can be. used. Members
will-not be reassigned sc}}cly to move them
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ta’ the mstailatwn nearest to the:r requessed
. ;)Iace of retirement. .+ - -~ D ; -

"¢ The career management division con-
cerned will delete the member. from the PCS
as a.result of an’ approved retifement. An

'a.pproved retarement submrtted iri ‘Heu of
. PCS will not be wnhdmwn nor will the re-

tirement date be exrended Requests for
chaﬂge to. effect earlrer reurement will be

_ccnsrdered ona case—bywcase basis. A retife-

- ment. application: submitted in lieu of PCSis
‘consrdered 10 be ‘“apprech“ and. 15 binding
,when the: appl;cauon has been cieared E)y
1he career manager

o

,5_3; Resignation or re!ease {rem

active duty in lieu of PCS )
a. Officers on orders to d course of in-

.stracuon, an oversea station, or any osher )
ass:grament that will. subject thef 1o an ac-

tive duty oblrganon wll comply with the or-
ders inless’ an excepiron 18 gramcd by :
HQDA: Excep‘;aons will be considered on

within 30'days of receipt of the aleft or reas- ,
s:gnmem order, whschever is eariler

.b. Specific gmdance ancE procedures per- .

. tammg to, réquests for- res:gnatmn in these

cases are ceratamed in AR 635 iZG para-_
graph 3-1c(4).

o Specnﬁc gu;darace ami procedures per-

_ taining to réquests for reiease from active

duty in these casés are contamed in AR

. 635-—300 paragraph 3-‘.r'Sb j

6—32 Assrgnment alert nottce
Assrgnment alert is the official. notification

- to an officer of an 1mpendmg assignfaent.

An assignment is ‘considered “firm” when
ari officer has been selected for fill of a corn-
miand’s- requasrtaon Any one of the fol!ew-
ing-notification actlons sufficiently
conststates an asstgnment alert:

e A ﬁrm “where{whem hss;gnment no-

“tification to an officer from a career manag-
"er, an arastai}atrsm point’ of contact, or the

oﬁicer § commandcr/supervrser darmg an
mEet‘vrew .

b A telephone call with a fifm “where/
when” assignment notification fo an officer
froma career. manager, an mstaiianon point
of contact, or. ihe oiﬁcer ] commander/'

supervasor T .
¢ Written cerrespondence to- mclude :

O=«DAS electronic mail- statmg a firm

“where/when'’’ assrgﬁmem to'an officer
from a career manager, installation pomt of
contact, or, the offu:er s commander/
supervrsor I .
d. Reccapt ofa cepy of the RFG generat-
ed by the careér manager and verified by the
installation point of contact when the instal-_
lation point of contact is part of the assagu«
ment proce'-;s S et < .
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" Appendix A
-Reférehces

Sectsen i
Requered Pubiicatmns

AR 614-5 |
S%abshzation of Taurq (Cued in . pdras
5—Ec(3‘} 5v2a{6} 5-—2b 5—2c(5) 5~ l4c(2))

ARGIz6 © . T 3

I’ermaﬁent Change of Statlon Poltc} (Cztgd

in paras ' 1=4¢, Sm2a(1), 535, 5—5 53— 6)

AR 614-30 -

Oversea Service (Cited in ‘paras 3-4d,
5-2b(3), 5- 3z, 5= 4(@) 5-8b(4), . ~8€(2)
5-12d,.6-18) " - ,

AR 614-185

Requismom and Asmgnment Instructlons'

for Officers (Cited in paras 5-7h, 5 917
h il(d)) - )
1
Section woo
Related Publications -
. A related publication is & source of additional -
inforenation. The user dees not have 16 readit o
undersiaﬂd t?’IIS regulatron .

AR 10-6' . ;
_Braaches of -the Army

AR 20-1;
Inspec%or General Act:vattes and Proce&ures

. AR 40-121 ' ‘
Uniformed Services Heaith Benef;ts
Program

AR 50-§° - .
Nuclear Surety 7~ =

AR 5-6 ' - - i
Chemacai Surety ngram

. a

AR 146-10

Assignments,. Atzaahmenis, Detaﬂs, and

’Tr&nsfers

AR 210-50 .
Faniily Housing Managemem

AR310-10 SR
Mlhtary ()rders o

AR’ 360—15
Preparing Correspondence

“AR 380-380
Autemaied Systems Secunty

AR 600-9 . ) ’
The Army Weight Control Program

AR 600-20 - |

Army Commaﬂd Pohmes and Procedures :

AR 60043
Conscientious Objection -

18

AR 60&-—60
Physaea] Performanae Evaluanon System

AR 6045 :
Clearance of Personnel! for Access to Clasmw

fied Deflme Informatfor; and Materagl

AR 6(}8-»1
Army Communny Service ngram

AR Gt-101
_Commiissioned Ofﬁcer‘&pcma*}fy Class:ﬁe‘p
‘tion System

AR 611-112

Manual of Warrant Ofﬁcer Mllftary Oceu-‘
- pational Specmlues

AR 652—2
Preparation of Replacements fer Oversca
Movement (POR) :

AR 612-10

_Reassignment Precessmg an{i Army Spon- :
sorship and Orientation B?rogram

AR 614—105 :
Initial Assignment of Regalar Army Seccmd
E,,aeu!:enanis . ; .
AR 614—120

Interservice Transfer of Army Coznm;s%lera-
ed Officers on the Agtive Duty List-

AR 614-200"

Selection of En!asted Soidlers for Trammg

and Aselgﬂmem

AR 614—293 .
Assignment. of Personnel with Physlcaliy,

Emotionally or Intellectually Handmapped

Dependenis

‘AR 621108 - -

M;htary Personnel Requiremeénts for Cmi~ :

ian Educanon -
v N

AR 635-10 - T
Processing Personnel for‘Separation

AR 635-100
Officer PersonncE

AR 635-120

- Officer Resighations and Discharges -

DA Cir 600-82-2
The New Mannmg Systcm

DA Pam 600—3
.. . €ommissionied Officer” i’crsmcﬂ’rofess:on-
e al Development and Utilizdtion

DA Pam 600-8

Military Personnel Management and Ad~
ministrative- Proce{iures

‘DA Pam 600—~8-—10

Management and Administrative Proee-
dures:
Procedures
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o M}iltary Personiiel Aeslgnmentq -

Asmgnmem and Rmsmgnment )

DOD 1322.10 - ) s
Policies on Graduate Education for Mtiliary
Ofﬁcers . .

DOD 1315, 7

JTR Vol I

’ Jo;nt ’i‘ravei Regulaisom Volume E



Glossary
Section |
A‘bbreviatio:}s

ACC . : LT
Army C‘ompe:mve €a£egory

ACS .
Army Commanaty Scrwce

: AERB' © SRS
Army Educatmnai Requ;rements Beard

‘;__

_AMEDD
us Army,Med:cal {)epartmem

AOC : -
Area of Concentration

Y T
Army Regaianon o

ARSTAF
Army Staff

ASi
“additional skiil ldennﬁer

CCF :
Central Clearar;ce Fac:!ziy

COHORT
Cohesion, Operdhonal Readmcss, &nd
Tmlmng . :

P
i -

CONUS ' ot
continental United States

(,bC
Cammaad and S;aff Coilege

: Cvr“

Indeﬁmze

Gompﬂrﬁ*vcﬁond;twnaf Voiant&ry

DA |
Department of the Army

DCSPER' -
i)epﬂty Chief of Staff. for Personnel

DEROS ’ -
date- eiuglbie for. return from overseas

boD
Department of Defense,

DROS-
date returned from averseas

- EFMP . :
Excepiional: Famﬂy Memher Program

e

FORSCGM
US;A;‘my Force_s Command - -

FST . e
foretgn service tour -

" GeM

Toint vael Reéuiat:ons

MACOM = . . L el
majar Army csmmand :

MEDDAC -
Medical Eﬁepaﬂmem Actmty
N S

MEPC()M T ’
US Army’ Mﬂstary Enhstmenz Processmg
Comrnand

M1 L
military intgliigence _ S

MILPERCEN . .
Us Army Mxl;iary Personnei {:emer

MOS o St
rmi;tary oncupat:onal specxaity

MTF
medical treatment faulzty

‘MTOE - ' '
modification table of orgamzation &nd
eqmpment ’

NMS g S .
New Manning System. . - Lo

OAC
Oﬁicer Advanced Ceurse

OCON{IS
outside contmemai Umied States- -

oDpP o
Officer Distribition-Plan -

OMF
Gﬁicer Master lec

L]

. OPMD
. Officer Personrsci Management D:rectorate

-ORB ) AR ’ o
Oiﬁccr Record Br!et‘ S
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{;S R . R - :
"United States - PR

R -fOTRA S
‘general court martial ‘. 'other than Regular Army
- HAAP - PCS.' L g DR
Homebase and Advanced Ass;gnmeni '_permanent change of station
. Program ’ . .
‘PRP ..
HQE‘)A RO R : _Personnel Rehablhiy Program -
‘ Headquarters, Departmeﬂt cf the Army '* T
- . . RA ) ] A
1G: oot _Regular Army.
‘inspector get’ges”a‘.i' S _ .
“ o0 IR ROTC - ) R o
IMA . ' Reserve Otﬁcer Trammg Ccrps A
mdmdua] mebxllzatzen augmentees . .
‘mteriheater transfer . S SN S
' ; L
JAG{Z L ' © 7.7t sensitivé compdrimented information |
Judge Advocate Genera]‘s Cerps S RN S
" L .' ) '%} :. i ..‘ N ‘.‘-
IR _ ret-quadification-derdtifer

Semor Servsce Ccilege

soc:lai seeurﬂy number ’

TDA: B
’sable of d;strlbuiion and aIiowaﬁces ’

TIG -
The Inspecmr General

. TJAG

The J udgé Advocate Grencral

TOE :

table of orgamzataen and equlpment

TRAI)OC
us Army Traanmg and Dacmne Command

TSG . -
The Surgeon Generai .

W] - ;
'E“ralfsmg w1th Industry .

USAR : o
US Army Re«;erve ' P

USAREC :
US Army Recru:tmg Command

{ESMA
US Military Academy

VI“ R ,?."“A
voluntary ;ndeﬁmte .

WO . .

warrant eﬁicer A A A

WOAC AR ok
. Warrant Officer Advanced Course
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WwOosC .

Warrant Officer Senior Course
Section HI- '

-Terms

AERB assets’ ’ :
Any-officer who has a civilian degree in an
academic discipline that supports his or hér
spccta%tycareer field or MOS. .

All others tour -
. The tour presciibed for ‘those officers: whe
‘have -family members and #lect to serve m
-an unaccomp‘mud status.
Area ef concentration ; e
Identifics. a requirement and. an’ o?ﬁcer pi)%~
sessing a requisite arca of expertise {subdrvi-
sion) within a branch or functional area. An
officer may possess and serve in_more-than
one area of concentration, -

Branch -

A gmupmg of officers: thut Lompnses an
arm or service of the Army in which an of-
ficer is commissioned or transferred,
trained, developed and. promoted. All of-
ficers hold a single branch designation and
may serve repetitive and progressive assigri-

ments associated with the branch. Branches

of the Army are: Adjutant General, A De-
fense Artillery, Armor, Aviation, Civil Af-
fairs (RC only), Chemical. Engineer,
- Finange, Field Artllery, Infantry, Military
. Intelligence, Military Pohice, Ordnance,
Quariermaster, Signal, and Transportation.

Branch detail . .
. Temparary detail outside one’s basic bram.h
to anothér branch for control and duty. The

- military status as 2 member of the branch o -

" which assigned or in which appointed is not
changed as a result of detail.

Branch—mrmatenai BREERRRt
A—phrase«esed—urdﬁeﬁhé-an}'-pommrﬁuv
. ty—or—dm:rﬂ*ﬁht—haswmmmhfar‘m

pe

. Branch immaterial position

. A duty position which is not identified with

. or imited 1o one specihe branch of the Ar-
my but indicates that any LOﬂEmES‘ﬁOHed of-
ficer may fill the position..

.\-

- Branch material

. A phrase used to describe any position, du- 3

My, ot detail that rcqmres an oﬁ‘icer quahﬁcd
- in a specific bramh e

Career ficld

Tdentifies the branch and/or fumtmnal ATED
in: which officers are axssgned developed
and promoled. -

Career Management i)wismn

Within OPMD, the section responsible fsr
managing and assigning OPMD officers.
This includes the Warrant Officer Division
and the Combat Arms, Combat Support

. Arms, and Combat Service Support Divi-

sions, each of which manages and assigns
officcrs within their respective branches. Al-
so included is the Colonels Division, which
manages and assigns OPMD officers in the
grade. of colonel. Within the special, branch-

es, it is the section responsible for managing -

‘ ar;d assigning their officer population. -
e
Combat arms : :
The combat arms branches are Air Def.'eme
. Artillery, Atmor, Aviation, Field Artiltery,

Infantry. and the Corps of Engincers.

Combat arms immaterial- ;msiiiima -
A-duty position which is not identified with
one spectfic branch of the Army but 18 imit-
ed to officers whose branches are Infantry,
Armor, Field Artillery, Air Defense Artil-
lery, Aviation, or Eslgineer.

Combat service sapport

The combat service support branches are
-the. Adjutant General's Corps, Finance
Corps, Ordnance Corps, Transportation
Corps, and Quanermaster Caorps.

Combat support arms -

The combat support arms are (,hemscal'

Corps, Military Intelligence, Military i’oilce
Corps, and Signal Corps. .
Control branch

The branch to which an officer is ass1gsled
“for accountability. The contrel bravch is re-
bpnnxlbie for the career management :md Ten
assignment of its officers. .

Departmental detail

Tem;)nm;y detail from assignment and du:y

in one's service in which-appointed to un-
other service. Military status as a member
of the service in which appointed is not
aﬂ’ecred '

i)etatl

Temporary relief from. assigament in one’s
control branch and speualty and temporary
.assignment of duiy in another branch, arm,
service, or designated duty.

Disaffiliation
Termination of aﬁihzmon with a rcg;mcni

" Duty detail B v

CA smque duty asm‘,ﬁmem that does.not af- -

fect one’s control branch. Such military du-
ties include abssgnmes% to Army general

" staff, defense agencies, general staff with
troops, inspectors general, National Guard-
Bureau, aide-de- -camp, and appomtmen%s 1o,

- adjutant,
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Extra regimental assignment

- An. assignment outside of a soldier’s regl-

ment that i§ consistent with. fégimental affil-

_iation. Assignments “‘consistent with

regimental affiliation” are asexgnmenﬁs in
TDA units, above batualion in the Soldier’s
branch, or to any unit position in_ another
branch . L. ..

Punct:enai area

A grouping A grouping of ¢ eﬁicers by Lareer fi eld aiher
than arm, service or branch that pogsess an
nterrelated grouping of tasks or:skitls
which usually requires significant education,
draining and: experie"nce Officers may. serve
repetitive and progressive assignments with-
ni the functional-area. An officer may not be
accessed 1nto or be- assﬂgnnd to more than
,om.: functlonai area; ;

Loglstlcs :mmatenai pos;tmn

. A duty position which is not idenuﬁed with

one specific branch of the Army but is limit-
ed to oficers whose branches are Ordnance,
Quartermaster am.l Tr&nsportat:on

Mﬁst-meve status - - s
Status of an officer requiring assxgnment as
a result from returning from overseas or be-
cause: e[ a PCSfy om - school..

Obilgated AERB asset

Officers who attended civil schooling under
the. Army. Civil Schools Program and whe
are reqmred to sérve.a 36-monith utilization
tour- in.a validpted AERSB position. An:of-
ficer becomes an obligated AERB. asset
when he or she attends civil schooling, ei-
ther under DA fully-funded or partially-
funded pregmm for 26 weeks or more.

Partial mobilization

Expansion of the active Armed Forces
{short of full mobilization) as 4 result of ac-
tion by Congress or the President to mobil-
ize. Reserve Component units and/or
fridividual reservists to-meel all or part of

" the requirements of a particular contingency

and/er incident to hostilities.

Personnel Immaterial i‘os:imn

A duty position which is not identified with
Gne specific branch of the Army but is imit-
cd 1o officers whose branch is Ad;utaai
General or whose functsosm] area is Person-
nel M'magemem )

Reg,lmental afﬁ]mtmn .
The close and coniinuocus dssouanen or
identification of an officer with one regiment

throughout his or her career.

Regumental requ:rement

A reqmremeni to a position at battalion lev- ’

&l and below in an element of the regiment

- to which the officer is affiliated. .

Skill :

Tdentifies a requirement and an’ officer pos~
sessing specialized skills to perform duties
of a specific posttion which may require sig-
nificant eéucatzon, trammg and experignce.




A skill can be relatéd’ to more than' one

-branch or‘functional area. An officer may - .
have ‘more than one skill. Progréssive as-
sngnments and repemwe toure. ‘are not_

egu:red B

Slating -~ -~ oo i ' :

The process that maiches those mdiv;duai .
© officers’ seiec{ed through the centralized

command or sehool seiecnon system 1o a el
. specnﬁc comm.md ar schoc? i

Speclal Branches P
A grcapmgibranches and afﬁcers prima:
* nily concernéd with providing combat ser-

vice support and/or administration to the.

Army as a whele but managed separately

from combat service support branéhes: Spe- -

‘cial branches include: ‘Army. Medical De- .
" partment, Chaplams and Judge Advocate" .
; General .

“Utilization towr - ot .
Service in'a desngnated AERB pomtu‘m to' o
offset the officer’s obligation to the.Army -
for partially or fuiiy funded civil or’ m:ittary‘
sc,hoo!mg R
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