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DA Pam 600-3 
Commissioned Officer Professional Development and utilization.  

Change 4. This change reflects the new terminology associated with the revised 
Officer Personnel Management System (part 1, chap 2, para 2-6, through 2-14).  

DA Pam 600-11 
Warrant Officer Professional Development 

No New Changes.  

AR '611-101 
Commissioned Officer Classification System 

Revision. This issue implements the Chief of Staff, Army, Officer Personnel 
Management System (OPMS) redesign. The personnel reclassification guidance 
scheduled for implementation in January 1986 is reflected in this update at 
appendix F. All changes to the commissioned officer structure which were 
approved are incorporated in this UPDATE concurrent with the implementation of 
the OPMS redesign. THE IMPLEMENTING INSTRUCTIONS, FORMERLY PUBLISHED IN A 
SEPARATE CIRCULAR, ARE NOW LOCATED IN APPENDIX F OF THIS REGULATION.  

AR. 611-112 
Manual of Warrant Officer Military Occupational Specialties 

Change 2. Establishes MOS 212A, ASIs, 4W, 4X, and 4Y (chap 5 and app D).  
Minor administrative changes have been made throughout the regulation.  
IMPLEMENTATION GUIDANCE IS A PERMANENT. PART OF THIS REGULATION AND WILL NO 
LONGER BE PUBLISHED AS A SEPARATE PUBLICATION (CIRCULAR).  

AR 614-100 
Officer Assignment Policies, Details, and Transfers 

Change 2. Major changes include revised policy on assignment of married Army 
couples (para 5-8d and e) and technical refinements to reflect OPMS 
implementation terminology.  

AR 624-100 
Promotion of Officers on Active Duty 

New Change 5. Information pertaining to Early Promotional Cermonies 
(para 1-13) and Promotion Cermonies (para 1-14) have been combined with 
Accepting Promotions (para 1-7). Frocking (para 2-12) has been rewritten based 
on a new policy change decision. The following is the new guidance 
(para 2-12d): 

a. Requests must either originate with or have the concurrence of the 
gaining organization.



b. Authority to be frocked will not be granted telephonically .  

c. Frocked time does not count as time in grade in the grade of rank to 
which frocked, for retirement purposes.  

d. ID card will not reflect the grade of rank to which frocked.  

e. Official DA photo will not show, the grade of rank to which frocked.  

f. Functions which by regulation require performance by an officer of a 
particular grade of rank may be performed by an officer frocked to that grade 
of rank.  

g. Officers may continue to wear the grade of rank to which frocked, 
unless removed from the promotion list.
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Assignments, Details, and Transfers 

Officer Assignment Policies, Details, and Transfers

original form of this regulation was first 
published on 15 July 1984. Since that time, a 
change has been issued to amend the original.  

as of 30 July 1985, permanent Change 1 re
mained in effect. This UPDATE printing incor
porates all of that change directly into the body 

of text.

UPDATE printing also publishes a new By 
Change 2, which is effective 30 October 1985.  

portions of .the text that are revised by 
Change 2 are highlighted in this printing.

By order of the Secretary of the Army 

JOHN A. WICKHAM, JR .  
General , United States Army.  

Chief of of Staff 

Offcial: 

MILDRED E. HEDBERG 
Brigadier General, United States Army 
Adjutant General .

Summary. This regulation prescribes poli
and procedures pertaining to the assign

ment, reassignment, details, and transfers of 
officers between commands, units; branches, 

specialties,and components of the Active 
Army, or between Services.  

Applicability . This regulation applies to 
active duty officers of the Active Army, the 
Army National Guard (ARNG), and the 
Army Reserve (USAR), except the fol

lowing: general officers, members of the Ac
tive Guard/Reserve (AGR). Program,Reservist 

serving on temporary tours of active duty 
US Property and Fiscal Officers, this 

members of the Selective Service System, 
and officers serving with the Reserve Forces 
Policy Board.

Impact On New Manning System 
(NMS) This regulation contains informa

tion that relates to the New Manning Sys
tem.It outlines the interface between 

current assignment and reassignment proce
dures and those procedures required to im

plement the unit replacement and 
regimental systems. The NMS is a long

range program, which will require continu
ous revision of assignment procedures.  
These procedures will be published as 
needed.  

plementation. Supplementation of and 
this regulation is prohibited without prior 

approval from HQDA(DAPC-OPD-M), 
ALEX VA 22332-0400.

Interim changes. Interim changes to this 
regulation are not official unless they are au
thenticated by The Adjutant General Users 
will destroy interim changes on their expira
tion dates unless sooner superseded or re
scinded.  

Suggested improvements. The propo
nent agency of this regulatiou is the-Office 

of the Deputy, Chief of Staff for Personnel.  
Users are invited to send comments and 
suggested improvements on DA Form 2028 

(Recommended Changes to Publications 
and Blank Forms) directly to HQDA 

(DAPC- OPD-M), ALEX VA 
22332-41400.  

Distribution. Active Army: B. ARNG and 
USAR: C.
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Chapter 1 
Introduction 

1-1 Purpose 
a. This regulation establishes policies and 

procedures for the reassignment of commis
sioned and warrant officers between com
mands or units of the Army. Procedures are 

established for processing requests for reas
assignment and restrictions are imposed on 
permanent changes of station(PCS) of of

ficers as individuals and as members of 

b. This regulation remains in effect for all 
levels of contingency through partial mobili
zation unless otherwise stated under a De

partment of the Army (DA) approved 
operations plan. It will continue to govern 
reassignment procedures and policies as 
stated until so directed by the Army Staff 
(ARSTAF). Guidance pertaining to condi
tions of a full or total mobilization will be 
provided as required by the ARSTAF. In 

the event of any level of mobilization, the 
reassignment of an officer that has been.ap
proved but not executed may be revoked by 

OPMD, MILPERCEN. MACOMs and DA 
agencies will be informed as specific reas
signment procedures are decentralized from are 
MILPERCEN to MACOMs for OPMD
managed officers.  

1-2 References 
Required and related publications are listed 

in appendix A 

1-3. Explanation of abbreviations and 

terms 
Abbreviations and special terms used in this 
regulation are explained in the glossary.  

1-4. Responsibilities 
a. The Commanding General, US Army 

Military Personnel Center (MILPERCEN), 
is responsible for the selection and assign

ment of all officers managed by the Officer 
Personnel Management Directorate 
(OPMD).  

b. The Army Medical Department 
(AMEDD), the Judge Advocate General's 
Corps (JAGC), and the Chaplains Corps 
are responsible for the assignment and reas
signment of warrant and commissioned of

ficers of their branches.  

c. Major Army commands (MACOM) 
and Headquarters, Department of the Army 
(HQDA) agencies and activities with requi
sitioning authority are authorized to make 
PCS reassignments as outlined in AR 
614-6. PCS costs will be one of the factors 
considered in selecting officers to fill 
requirements.  

1-5. Branch appointments and 
assignments 

a. At least 80 percent of the US Military 
Academy (USMA) graduates each year will 
be assigned to the combat arms; that is, Ar
mor, Air Defense Artillery, Aviation, Field

Artillery, Infantry, or Engineer. The re
maining 20 percent may compete-for 
branches in combat service support and 
combat support arms. Graduates of USMA 
are assigned only to those specialtiesbranch

es have troop leadership opportunities 
at entry level. Additionally, 2 percent of 
each USMA class may be accepted for med

ical school.  

Commissioned officers of the Regular 
Armyy (RA) are appointed without specifica
of branch, except in each of the special 

branches. Commissioned officers who are 
appointed RA without specification'of 

branch are assigned and may be transferred 
and reassigned to branches other than the 
special branches according to their qualifi
cations and the needs of the Army. RA 
comissioned officers are specifically 
appointed

(1) As chaplains.  

(2) In the JAGC.  

(3)In the several corps of the AMEDD.  

c.Commissioned offices of the•Army 
NationalGuard (ARNG), United States 

Army Reserve (USAR), and those ap
pointed without specification of component 
are assigned to an appropriate basic branch 
upon appointment.  

d. The basic branch to which a commis
sioned officer is assigned or appointed is af
fected only by transfer or detail to another 
branch as specified in this regulation.  
e.When necessary to meet desired re

porting dates, lieutenants being called to ini 
tial active duty may be assigned directly to 
the requisitioning agency without attending 
a basic branch course. However, completing 
a basic course or its equivalent is considered 
essential to initial branch qualification and 
subsequent promotion. Tile commander of 
the organization or activity to which the of
ficer is initially assigned will allow the of
ficer to attend the officer's basic branch 

service school course at the earliest date af
ter entry on active duty.  
f. Warrant officers (WO) are assigned to 

duty positions corresponding to theirprima
ry military occupational specialty (MOS) 
per AR 611-112.  

g.Commissioned and warrant officers as
signed to or appointed in Military Intelli

gence (MI) must possess the following .  
requirements in addition tosecurity clear

ance prerequisites outlined in AR 604-5 
and AR 611-101. Failure to maintain these 

requirements after assignment may preclude 
normal MI career development because of 
resulting restrictions on schooling and 
assignments.  

(1) The officer must be a citizen of the 
United States by birth. The members of his 
or her immediate family must be US citi
zens (spouse, parents; -brothers, sisters, and 
children).  

(2) The officer and spouse will have no 
member of his or her immediate family re
siding ina country within whose boundaries 
physical or mental coercion is known to be

a common practice. Included with family 
members are relatives or acquaintances of 
the officer and spouse to whom they may 
reasonably be considered to be bounded by 
ties of affection kinship, or obligation The 
officer and spouse will have neither com
mercial nor vested interests in a country 
where the above people reside.  
h.Waiver of the requirements stated in g 
above may be granted only in coordination 
with the Assistant Chief of Staff for Intelli

gence DA, in instances where the excep
tional qualifications and overall value of the 

individual fully justify the member's assign
ment to MI.  

1-6. Overview of the Officer 
Personnel Assignment System 
The Officer Personnel Assignment System is 
a functional subsystem of the Officer Per

sonnel Managemeit System-(OPMS). The 
goal of this subsystem is to place the right 
officer in the right job at the right time.  

a. The primary factors influencing an of
ficer's assignment are Army requirements 
and the Officer Distribution Plan.(ODP).  
Development of the ODP is based on nu
merous factors including documented and 
resourced authorizations ,DA priorities, and 

the availability of officer assets. The ODP 
then becomes the officer distribution plan
ning document to assign officers to 

MACOMs throughout the Army.  
b.Other assignment considerations 

include .  

(1) The officer's grade, specialty,career 
field(s), education, and experience.  

(2) The professional development needs 
of the officer.  

(3) Availability.  
(4)Policy considerations, such as PCS 
cost, stabilization, and tour equity.  
(5) Officer's potential for advancement.  
(6) Personal preferences of the officer or 
family considerations, e.g., exceptional fam

ily member.  
(7) Regimental affiliation.if-affiliated: 
c. An officer's assignment to or position 
within a command will not be limited be
cause a member of his or her family is 
employed.  

(Rescinded.) 

e. The marital status of a command des
ignated officer will not be a basis for accept
ance or rejection of that officer by the 

MACOM or by subordinate commands. A 
married command-selected officer is not 
required to be accompanied by his or her 
family as a condition of acceptance as a des
ignated commander. Should a MACOM be
lieve a particular, command position 

requires an exception, justification must be 
sent to the Commanding General, 

MILPERCEN, for a decision.  
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Chapter 2 
Officer Preference Statements 

2-1. General 
DA Form 483 (Officer Assignment Prefer
ence Statement) allows officers to express 
their assignment and duty preferences. Indi
vidual preferences are considered by assign
ment managers each time an officer is 
reassigned by HQDA. Every effort is made 
to comply with the officer's preferences con
sistent with the needs of the Army. Detailed 
procedures for completing officer assig n
ment preference statements are in DA Pam 
600-8, procedure 6-3.  

2-2. Preference statement 
a. A preference statement may be sub

mitted anytime an officer desires to change 
his or her preference, except for members 
who have submitted a request for a terminal 
assignment in the continental United States 
(CONUS) per paragraph 2-8. Members 
who have submitted a request for a terminal 

assignment to a CONUS location of choice 
are precluded from submitting any other re
quest for consideration by HQDA.. Submis

sion of a new preference statement by other 
personnel supersedes any previously submit
ted statement.  
b. Submission of an Officer's Assignment 

Preference Statement is recommended at 
the following times: 

(1) Approximately 12 months prior to 
completion of a long overseas tour.  

(2) On arrival at a short tour 
(3) Approximately 12 months after re

porting to a CONUS station.  
(4) Within 60 days prior to beginning a 

course of instruction at a military service 
school, a civilian institution, or training 
withth industry that requires a PCS in 
CONUS.  
(5) When an officer wants to change his 
or her preference.

c. For OPMD-mananaged officers, prefer
ence statements will be sent to .  

MILPERCEN (appropriate Career Man
agement Division as specified in table 2-1), 
ALEX VA 22332-0400.  
d. For special-branch-managed officers, 

forward preference statements to HQDA 
(appropriate address specified in table 2-2).  

2-3. Automation of preference data 
The mark sense data on the first page of DA 
Form 483 will be stored on the automated 
officer Master File (OMF) maintained at 
MILPERCEN. The data will be used to de
termine the best match of officer skills and 
desires. when. considering officer 

assignments.  
a. The year and month of the latest pref

erence statement will be maintained on the 
officer Record Brief (ORB) in section X, 
Remarks.  

b. The preference data can be used in an 
automated system during peacetime to de
velop a list of qualified officers who have ex
pressed a preference for particular type 
duty and/or location. A stated preference 
for a location or type of duty will weigh the 
nomination toward the officer who possesses 
the required qualifications and has submit
ted a preference for that location or duty.  

4. Exceptional family member 
considerations 

Exceptional family member policies are out
lined. in paragraph 5-12 and in AR 
614- 203. The preference statement may be 
used to alert assignment officials of the spe
cial needs of the exceptional family member.  

To insure full consideration of those needs 
during the assignment process, officers will 

comply with application procedures for the 
Exceptional Family Member Program 
(EFMP) outlined in AR 614-203 and AR 
612-10.

2-5. Spousal employment 
considerations 

Officers may specify spousal employment 
considerations that they wish to be taken in
to account for the next reassignment. These 
considerations. will be weighed; however, 

the needs of the Army and the professional 
developmenf of the officer will normally 
take priority. This information,.in combina
tion with the officer's other considerations, 

should be consistent with the selection of 
desired. assignment locations. Assistance for 
determining whether the spouse's skills can 
be used at a given location may be obtained 

from the nearest Civilian Personnel Office.  
If spousal employment is a preference crite
ria the officer should so indicate in the re
marks section and provide any additional 
spousal employment information that may 
be of use to the assignment manager. Fami

ly members who are DA civilian employees 
may participate in any one of the DA-spon
sored family member employment assis
tance programs. Additional information arid 
assistance concerning pousal employment 
is available at selected Army Community 
Service (ACS) Centers: See AR 608-1 for 
information on the ACS Spousal Employ
ment Program: 

2-6. Joint domicile considerations 
Officers married to members of the other 
Services should indicate their marital status 
on DA Form 483. Additionally, the com
ment portion of the form should include the 
name, social security number, service, 
branch, and pay grade of the military 
spouse. This information will better identify 

military spouses when attempting to facili
tate officer preferences. See paragraph 5-8 
for details on the Married Army Couple Re
assignment Program.  

2-7. Regimental assignment 
considerations 
Regimental affiliation will be considered by 
assignment managers in selecting.a new as
signment (see also para 5-9b). Affiliation is 
listed in the Remarks section of theORB.  
Officers who wish to request an exception to 
the normal regimental assignment consider
ation should indicate their desires on DA 
Form 483 and explain them in the Com

ments section.  

2-8. Terminal assignment 
considerations 
A terminal tour assignment allows the of

ficer the opportunity to serve in a position 
located near a designated home of retire
ment. Such an assignment is encouraged as 

much as possible within Army requirements 
and the effective use of personnel and funds.  
However, reassignment within CONUS will 
not be made solely for retirement purposes.  
officers who desire assignment considers
tion for a terminal tour that will precede re
tirement should indicate their preference of 
duty station in the Comments section on 
DA Form 483. A minimum of 24 months 
time on station at the terminal tour location

Table 2-1 
PMD Career Management Divisions 

Division Grade Office Symbols .  

Colonels COL &LTC(P) DAPC-OPC 
Combat Arms LT-LTC DAPC-OPE 
Combat Support Arms LT-LTC DAPC-OPF 
Combat Service Support LT-LTC DAPC-OPG 

Warrant Officers WO DAPC-OPW 

Table 2-2 
Special Branch Management Divisions 

Division Office Symbol Location 

Judge Advocate General DAJA-PT WASH DC 20310-2700 
Chaplains Corps DACH-PEA WASH DC 20310-2700 

Medical Department branches WASH DC 20324-2000 
Army Nurse Corps . SGPE-AN 
Dental Corps SGPE-0C 
Medical Corps SGPE-MC 
Medical Service Corps SGPE-MS 
Army Medical Specialist Corps SGPE-SP 
Veterinary Corps SGPE-VC



is desirable. If the service member is cur
rently serving an oversea tour,a completed 
prescribed oversea tour is required.  

Chapter 3 
Details 

3-1. Branch detail 
a. Chaplains will not be detailed in other 

branches nor will officers of other branches 
be detailed as chaplains.  
b.Commisioned officers of the Medical, 

Dental; Veterinary,Army Nurse,and Army 
Medical Specialist Corps will not be de
tailed, to other branches. Details between 
the Medical Service Corps and the basic 
branches are authorized subject to the ap
proval of The Surgeon General(TSG) and as 
the branch concerned.  

c. Commissioned officers of the JAGC 
will not be detailed to other branches with
out the approval of The Judge Advocate 
General (TJAG)., 

d. Branch details are automatically ter
minated on separation, departmental trans
fer, transfer of basic branch,:or execution of 
an oath of office for an RA commission.  
Branch details will not terminate automati
callyon.Reserve Component transfer 
e. Civil Affairsand Staff Specialist USAR 

commissioned officers, when.ordered to ex
tended active duty, will be detailed for ac
counting purposes inappropriate basic 
Active Army branches. Detailing will be ac
complished by the commander ordering 
such personnel to active duty unless in
structed otherwise by HQDA .The detailing 
will be into the most appropriate branch 
corresponding to the.  

(1) Duty to be performed or .  

(2) Officer's qualifications if duty will be 

performed in a staff and administrative 
position.  

f. Officers selected for participation in the.  
Funded Legal Education Program will be 
detailed to the JAGC.  

3-2. Departmental detail 
a.Commisioned officers may be detailed 

in another Service to perform duties in a 
specified field of their branch specialty 
Such details will not normally exceed 3 

.  

b.Army officers detailed in another Ser

vice.may be further detailed reassigned, or 
directed to change, station within and by 
that Service without reference to HQDA.  

provided the nature of the individual's du
ties is not changed.  

c. A departmental detail involves a 

change, in strength accountability from the 
Service in which currently serving to the de
tailed Service.  
d. For the purpose of separation the Ser

rvice in which detailed will request DA to 
-terminate. the detail and reassign the officer 
to an Army transfer activity per AR 
635-10.

3-3. Duty detail.  
duty detail does not affect the branch in 

which commissioned officers assigned or 
appointed.The number of duty details an 
individual may be directed to perform is not 
limited,except as provided in c and d be
low.Generally duty are a command 
function ,however HQDA has a primary 

intrest in details including the 
following: 
a. Army General Staff .  

(l)'Under authority contained in section 
3031,title 10,United States Code,officers 
of the Army of the United Stated may be as
signed to Army General Staff agenies or be 
detailed to duty on the Army General Staff 

Staff should 
(a) If selected for key positions,be grad

uates of command and staff college(CSC) 
or senior service college(SSC)level school
ing,as appropriate 
(b) Possess the specialized experience or 

knowlege thet the requistioning agency 
determines to be required.  
(c) Have high potential for outstanding 
performance of duty.  
(d) Be promotable to or in agrade com
mensurate with the proposed assignment.If 
exceptionally well quailified,an officer of 
lower grade may be assigned.Officers with 
high educational quailifications in special 
-ized areas may be assigned to the Army 
Genral Staff agencies to permit the full use 
of the officer's skill.These personnel will be 
considered on the merit of their specialized 
skill without reguard to rank or position 
(3) Warrant officers programed for as

signment or detail to the Army General 
Staff should have the following 

qualifications- .  
(a) Be graduates of the Warrant Officer 

Senior Course(WOSC).  
(b)Have high potential for continued 
outstanding performance of duty 

(4)Officers may be detailed to Army 
General Staff positions for a perod not to 
exceed 4 years.Request for extension may 

be processed through the commanding 
Genral MILPERCEN,to the Deputy 
Chief of Staff for Personnel(DCSPER) 
b. Defene agencies. The above criteria 

apply to assignment of commissioned of
ficers to all Department of Defense(DOD) 
agencied when an authorized requirement 

c.Genral staff with troops 
(1) Position for general staff with troops 

will be dsignated in approved modified ta
bles of organization and equipment 

(MTOE) and in approved.tables of distribu 
tion and allowances.(TDA).Authority to 

establish and designate general staff with 
troop positions is delegated to commanders 

reporting direct to HQDA within the fol 
lowing criteria.

(a)The coording staff in the head
quarters of a commander occupying a pos 
tion of general officer grade who plans or 

directs the operations of combined branches 
the Army is authorized as general staff 

with troops 
(b) All United States Army (USA).mis 
sion military assistance advisory groups 
Army sections of joint missions and joint 

military assistance advisory groups, senior 
Army advisor groups in each State ,the se
nior Army advisor to those general officer 
commands of the reserve components that 
have a general staff organization, similar 
type of organization meeting the require
ments in (a)above ,and military attaches 
are authorized as general staff with troops 

(c)Positions that are purely administra
tive,technical or instructional or do not in
volve more than a single branch are not 
authorized as general staff with troops.  

(d)Commissioned officers below the 
grade of captain may be detailed general 

staff with troops when officers of the appro
priate grade (according to TOE and TDA 
authorization documents)are not available 
for these positions.  
(e)Chaplains will not be detailed general 

staff with troops. ' 
(f)Officers of the A M E D D and the 

JAGC will not be detailed general staff with 
troops without appoval of TSG or TJAG 
as appopriate.  
(g)Commanding General US Army Ma 
teriel Development and Readiness Com
mand, may designate project manager staff 

officers,as limited by (d) above, as general 
staff with troops Project managers will not 
designated as generial staff with troops.  

(2).Detail of commissioned officers to 
general staff with troops.(and relief here
from when required).will be accompished 

by Command Letter or DA From 2496 
(Disposition Form) by the commandr au
thorized such position.Relief from assign
ment to the unit or from the authorized 
position requires simultaneous relief from 
detail.  
d. Inspector general 
(1)Under authority contained in section 
3065(a)title 10,United States Code,com
missioned officers will be detailed as inspec
tors general (IG)to fill IG positions 
(2)IG positions will be designated in ap
proved MTOEsAuthority to es
tablish and designate IG positions in TDAs 

is delegated to commanders reporting di

(3) The following commissioned officers 
will not be detailed as IGs unless otherwise 

indicated.  

(a) Chaplains.  
(b) JAGC officers except with concur

rence of TJAG 
(c) AMEDD officers; except with con

currence of TSG.  
(d) Those officers detailed Army General 
staff general staff with troops,and aides de
camp.  
(4) The minimium standards for a detail 
as IG follow 
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(a) Grade of captain or above. (Captains 
will normally -have successfully completed 
company, battery, or troop level command 
and be a graduate from the Officer Ad
vanced Course.) 

(b) Broad experience and an Army back
ground that. reflects outstanding perform
ance and demonstrates future potential.  
(c) Moral-attributes arid personal traits 

necessary for a position of dignity and 
prestige.  
(d) No previous detail as an inspector 

general.Subsequent details may be ap
proved as an exception to policy with the 
-approval of The Inspector General and with 
the specific consent of the officer concerned.  

(5) The Secretary of the Army is author-.  
ized,to detail commissioned officers as IGs 
throughout the Army. The Inspecto Gen
eral of the Army (TIG) has been delegated 
the authority to approve or disapprove the 
-detail of officers,nominated for IG assign
ments. (See AR 20-1.) 

(6) MACOM or installation commanders 
and heads of DA agencies will nominateof 
ficers assigned within their organizations for 
detail as IG. They will submit the nomina
tions to HQDA(DAIG-ZXM), WASH DC 
20310, through the CG, MILPERCEN (ap
propriate-address in table 2-l) The Com
mander,US Army Medical Department 

Personnel Support Agency will nominate 
AMEDD- officers (other than Medical 
Corps officers)directly to TIG. The nomi
nation will-refleet the flame of the incum
bent to be replaced and the reason Multiple 
nominations for one duty position will not 
be considered. The nominating agencies or 
commands will not assign the nominated of
ficer to IG positions until the nomitation 
has been approved by TIG and the officer 
has successfully completed the DAIG 
course.Personnel who are approved IG 
duty will not be diverted or reassigned lo
cally without the concurrence of TIG. Of
ficers nominated to fll principal IG 
positions should be able to serve a minimum 
of 24 months in that position.  

(7) Nominations for officers to fill requi
sitions for IG assignments will be submitted 
to HQ D A ( D AIG-ZXM), by O P M D, 
MILPERCEN, for a determination of suita
bility for detail prior to issuing orders or as
signment instructions.  

(8) Detail as an IG will be announced as 
follows: 

(J) In CONUS, with the exception of 
oversea returnees and intra-CONUS reas 
signees, details will be announced by Com
mand Letter or DA Form 2496. Detail of 
oversea returnees and intra-CONUS reas
signees will be announced on orders pub
lished in compliance with MILPERCEN 
assignment instructions.  
(b) Detail of officers in areas outside con

tinental United States (OCONUS) will be 
announced by Command Letter or DA 
Form 2496 published by the headquarters of 
the major oversea command reporting di
rectly to HQDA.  

(9) Normally; detail as an IG is for a 3
year stabilized tour. Officers approved for 
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(10) IG may not be removed form detail 

mum of 24 months in the IG position. De
tails will not be extended beyond a total 
period of 3 years without the specific ap
proval of TIG. and the consent of the officer 
concerned. Requests for extension as an.ex
ception to policy will be submitted by Com
mand Letter through the appropriatecareer 
division of MILPERCEN, to TIG, HQDA.  
Such requests should contain full, 
justification.  

(10) IGs may not be removed from.detail 
by the commanders concerned without the 
approval of TIG, unless the officeris re
lieved for cause or the officer has completed 
abnormal 36-month IG tour. Detail as an 
IG will remain in effect and does not re
quire relief from detail and redetail to a new 
position if the officer is reassigned as an IG 
within a command having subordinate IG 
offices. In the following cases detail as an 
IG will be terminated: 

(a) On permanent change of station.  
HQDA or the headquarters publishing or
ders in compliance with reassignment in-, 
structions will include termination of the 
detail in the additional: instructions of the 
orders.  

(b) On reassignment within a command 
to non-IG duties. The command terminat
ing the detail will announce the termination 
of the detail by Command Letter or DA 
Form 2496.  

(c). Automatically on relief from active 
duty.  

(11) TIG is approval authority for 
USAR, Active Guard/Reserve, and Indi
vidual Mobilization Augmentee commis
sioned officer IG positions. 'Nominatidns 
will be submitted to HQDA (DAIG-ZXM), 
WASH DC 20310.  

e. Adjutant appointments.  
(1) Only commissioned officers will be 

appointed adjutant general, assistant adju
tant general, acting assistant adjutant gener
al, adjutant, assistant adjutant,acting 
adjutant, or acting assistant adjutant.  

(2) Appointmet will be made by Com
mand Letter or DA Form 2496.  

(3) Appointment to any of the positions 
listed in paragraph (1) above is not appro
priate solely to delegate signature authority.  
Commanders may delegate signature au
thority to any of their subordiiates per AR 
340-15. 'The signature block on the corre
spondence should reflect the duty title of 
the individual. However,if the duty title is 
the same as any of the titles listed in para
graph 3-3e(1) (i.e., assistant adjutant, etc ), 
then the signature block for Warrant Of
ficers and Noncommissioned Officers would 
be their Military Occupational Specialty 
(MOS) title. For civilians it would be their 
General Series (GS) title.  
f. National Guard Bureau Commis

sioned officers will be detailed in the Na
tional GuardBureau on orders or specific 
instructions issued by HQDA under policies 
established by the Chief, National Guard 
Bureau.  
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3-4. Aides-decamp detail 
This paragraph prescribes policies and pro 
cedures for the selection, assignment and 
reassignment of commissioned officers de
tailed as aides-de-camp to the personal staffs 
of general officers of the Active Army Ar
my National Guard, and USAR. ' 

a. Entitlements.  
(1). Each general officer occupying a posi

tion in an approved MTOE may be assigned 
an aide-de-camp as prescribed by: that 
MTOE or as authorized in table. 3-1 

(2) Each general officer occupying a com
mandposition in an approved TDA may be 
assigned an aide-de-camp according to the 

Grade of rank prescribed in table 3-1. A 
general officer is also considered as being in 
command of troops if he or she is one of the 
following: 

(a) A deputy commander of an 
installation: 

(b) A deputy commander of a training 
center 

(c) An aissistant commandant of a service 
school.  

(d) A deputy or assistant commander 
who directs a headquarters at a different in
stallation from that of the commander.  

(3) The Vice Chief of Staff of the Army, 
generals assigned as deputy commanders.  
chiefs of advisory groups, and military mis
sions may be assigned one aide-de-camp 
each, not to exceed the maximum grade of 
rank appropriate for the rink of the general 
officer (table 3-1). All other general officers 
occupying approved TDA positions who are 
not commanding troops are not entitled to 
aides-de-camp.  

(4) When commanders feel that the 
services of in aide de-camp are required in 
support- of general officer positions other 
than those prescribed in this chapter, a re
quest for an exception will be submitted to 
HQDA(DAPE-MBA) WASH DC 20310.  
If a conflict exists between an approved 
MTOE or TDA and table 3-1, the approved 
MTOE or TDA will take precedence.  

b. Duties. Aidesde-camp perform many.  
duties that include a .combination of admin
istrative tasks that change with the needs of 
the Army and the requirements of the as
signment A description of the duties of one 
aide-de-camp would normally require modi
fication to apply to another.  

(c). Selection.  

(1) Any general officer authorized an 
aide-de-camp may select and assign an aide
de-camp of appropriate grade of rank within 
his or her own command,within the limita
tions prescribed in a above.  

(2) Any general office authorized an 
aide-de-camp but unable to select and assign 
an aide-de-camp within his or her command 
due to limitations of officers ofthe appropri
ate grade or qualifications,will make a re
qest to MILPERCEN (DAPC-OPD)for a 
list of qualified officers.  

d. Reassignment .  
(1) Officers selected as an aide-de-camp 

will comply with current-reassignment poli
cies as specified in AR 614-5, AR 614-6, 
and AR 614-30.



(2) When ordered, to perform duty be
nd the geographic limits of his or her 
command, a general officer may order the 
de-de-camp to accompany him or her.  
then a general officer is ordered to a PCS, 
he or.she may request reassignment of the Chie 
de-de-camp, provided the general officer is Gen 
authorized an aide-de-camp of the same or 
gher grade of rank at the new assignment 

and aide-de-camp movement is within regu
tions as specified in.(1) above. The losing 
command will send the request to the ap

propriate career management division (table 
2-1 or 2-2): Any question concerning the com 
authorization of an aide-de-camp in the new 
assignment will be directed to the gaining 
command. This determination will be made 
rior to issuance of change of station orders 
for the aide-de-camp. Change of station or
ders.for the aide-de-camp will cite the same 
movement designator code for travel ex

penses as that under which the general of
ficer travels.  

e. Limitation on length of duty. No pre
scribed.duty length is established for com
missioned officers serving as aide-de-camp.  
However, consideration should be given to 
the impact that long and repetitive assign
ments as aides-de-camp usually will have on 
the career development of the officers 
concerned.  
f. Component. Commissioned officers se

lected for assignment as aidesde-camp 
within the grade of rank limitations:speci

fied in table 3-1 may be assigned, regardless, 
of component.  

Chapter 4 
Tranfers 

-1. Requests for branch transfers 
a. A branch transfer permanently 

hanges a commissioned officer's branch, 
omponent, or department.. Normally, an 
officer will not be transferred without his or 
her consent. However, an officer may be 
ransferred involuntarily by MILPERCEN, 
when deemed appropriate and in the best 
nterests of the Service. (See para 4-3.) 

b. Requests for branch transfers submit
ed by individual officers serving on active 
duty will clearly state the reasons for the re

quest and will be forwarded through the 
chain of command to the appropriate.career 
management division or special.branch 
management division as specified in tables 
2-1 and 2-2 respectively.  

c. On'approval of the branch transfer, 
he losing branch is'responsible for revoking 
any existing assignment instructions and 
submitting a control branch (CTLBR) 
change to the OMF.  

4-2, Voluntary branch transfers 
a. Voluntary branch transfers are author

ized for active duty officers between basic 
branches, from special branches to basic 
branches, and from basic branches to spe
cial branches. Branch transfers are. not nor
mally authorized for active duty

missioned officers between special 
ches. Such transfers are made without 
of grade, change of position on the pro
on list, or change of status.  
Officers must have completed 2.years 
ve Federal Commissioned Service in the 
ch in which originally appointed before 
will be eligible for a branch transfer.  

Branch transfers which could result in a 
will normally be effective at completion 
of the prescribed tour.  
Officers .applying for transfer to .MI 
t have a favorably completed Special 
ground Investigation, and be favorably 
dicated for access to Seiisitive Compart

mented Information (SCI) prior to transfer.  
In this regard, the following will be submit

ted with their request.  

(1) DD Form 1879 (Request for Person
Security Investigation) (one set). Item 6 
should include the remark "MI Branch 
Transfer 

( 2) DD Form 1584 (Department of De
e National Agency Check) (one set) to 
ompleted for applicant and one set to be 
pleted for spouse (items 1 through 6) 

(3) DD Form 398 (Statement of Personal 
History), one original and four copied 
(4) FD Form 258 (Fingerprint Card), 
copies.  
Key factors in determining whether or 

a branch transfer request is approved 
as follows: 

(1) Branch alinement by year 
group, in both the officer's current 

requested branch.  
(2) Civilian and military education.  
(3) Overall manner of performance and 
career potenitial within requested branch.  
(4) Special qualifications as appopriate.  

(5) Demonstrated aptitude for branch 
specific training and assignments.  

(6) Needs of the Army.  
Branch transfers are not normally au

rized for.active duty commissioned of
ficers between special branches.  

Branch transfer requests.must.include 
a statement from the individual's rating offi

that the officer meets the height and 
ght standards in AR600-9.  

g. Branch transfer requests submitted by 
individuals who hold a medical profile must 

ude a statement from competent medical 
authorities concerning physical limitations.  
he officer.  
h.Authority for final approvalf.volun

tary branch transfer requests is vested in the 
Director OPMD, MILPERCEN.

4-3 Involuntary branch, transfers 

Involuntary branch transfer 'actions 
must be approved'by the Commanding 

General: MILPERCEN, under authority 
gated by the Secretary of the Army.  

Generally, involuntary branch transfer 
ons will.only be initiated for cause by 
MILPERCEN career management divi
concerned.Involuntary.branch transfer 

ons can be initiated for reasons such 

(1) MI officers losing eligibility for access 
to SCI 

(2) Failure of officers to maintain eligibil
ity for participation in nuclear.and chemical 
weapons personnel reliability programs.  

AR 50-5, AR 50-6 and AR 380-380.) 

3) Demonstrated inability to perform ef
fectively in the current branch or to assimi-, 
late branch related trainning..  

4)'Conscientious objector status when it 
has been determined that the office' can"be 
better managed by another branch.  

5) Failure of aviators to maintain physi
cal or technical proficiency.  

(6) Officers who due to physical condi
tions, become incapable of performing:the 
duties of his or her current specialty'under 
worldwide field conditions and are issued a 
permanent physical'profile serial (PULHES) 
factors may be recommended for involun
tary branch transfer by an MOS Medical 
rention Board under the provision of 
600-60 paragraph,3-4c 

Any commander.receiving disqualify
information as above will notify the ap
priate career management division for 
action .  

d. Under no circumstances will involun-.' 
tary branch transfer Action'be initiated in 
lieu of appropriate administrative or disci
plinary action.  
e. Involuntary branch transfers may also 

be directed by Codnditional Vol
untary Indefinite' (CVI) or Voluntary Indefi
nite (VI) Boards. The board action may 

result in involuntary transfer from an over 
to an 'under strength branch/SE/MOS con-: 
current with the acdeptance of the voluntary 
indefinite'status.  

4. Interservice transfers, 
policy and procedures pertaining to inter

service transfers are found in 

d. AR .140-10, which applies to Reserve 
officers not on active duty.

Table 3-1 
Aide-de-camp authorization 

General Officers 

Chief of Staff. USA 
General 
Lieutenant General 
Major General 
Brigadier General 

Grade of rank indicated is highest grade of rank authorized. Selection of an aide of lower grade of rank is 

discretionary on the part of the general officer concerned.



b. AR 614-120, which applies to Army 
commissioned officers on the Active Duty 
List.  

Chapter 5 
Reassignment of Officers 

5-1. Officer reassignment policy 
a. MILPERCEN and other DA assign

ment agencies reassign officers who are in a 
must. move status to meet .Army 
requirements.  
(1) A must hove category is an officer 

who-
(a) Has a scheduled Date Eligible for Re

turn from Overseas (DEROS).  
(b) Is'completing a military or civilian 

school course.  
(c) Is completing a statutory tour.  
(2) Primary emphasis is placed on meet

ing Army requirements overseas CONUS 
units provide the sustaining base to keep 
oversea-commands at the required manning 
levels. The reassignment of officers from 
CONUS. to overseas is based on

(a) Date of availability (DTAV).  
(b) Time on station.  
(c) Tour equity.  
(d) Turn-around time for officers possess

ng shortage. career field(s).  
b .CONUS-to-CONUS assignments or 

assignments within-MACOMs are necessary 
when there are insufficient officers of the 
required career field(s) rotating 
from overseas or from other must-move cat
egories'to meet Army requirements: 

c. Stabilization objectives considered'dur
ing the'assignment process are

(1) Personnel stability is a fundamental 
principle of all DOD personnel manage
ment"policies. Assignment procedures'will 
avoid unnecessary. personnel-movement 
while providing for mission accomplishment 
and the professional development of the of
leer corps.  

(2) The OPMD objective is to provide 
maximum stability for all officers tours.The 
CONUS tour objective is a minimum .of 36 
months: on.station;: and the overseas objec
five is completion of the specified tour .  

(3) AR 614-5 establishes tour lengths for 
officers assigned to selected agencies, activi 

ties, and units All officers-who PCS to oth
er than a military or civilian school are 

stabilized for a minimum of 12 months on 
heir arrival at the gaining installation.  

5-2. Reassignment restrictions 
a. Reassignments involving a'PCS will 

not. be requested or directed for officers 
who

(1) Have a PCS in the same fiscal year.  
exceptions are contained in AR 614-6.  

(2) Have less than 2 years.to serve on ac
tive duty (except assignments to, from,or 

within an oversea command under the pro
visions of AR 614-30).  

(3) Are scheduled td return from foreign 
service during the same fiscal year.  
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(4) Are obligated Army Education Re
quirement Board (AERB) assets serving in 

n AERB validated position and who have 
not completed the. required utilization. (See 

aR 621-108 and paragraph 5-11 for defer
ral and curtailment procedures.) 
(5) Are assigned to a Cohesion, Opera

onal, Readiness and Training (COHORT) 
ompany that has not completed its life cy

cle. Officers assigned by the installation 
commander to COHORT companies are 

stabilized by AR 614-5 for the unit life 
cycle.  
(6) Are in an approved stabilized posi

tion or unit as prescribed in AR 614-5.  
(7) Are serving a prescribed tour of duty 

overseas.  
b. If a PCS of officers referred to in a 

above is needed because of unit PCS, inacti
vation, reorganization, or other exceptions 

as specified in AR 614-5 or AR 614-6, con
sider first

(.1) Reassignment at the same duty sta 
tion and, if applicable, within the same 

regiment.  
(2) Encouraging voluntary extension of 

the foreign service .tour (FST).  
(3) .Curtailment of the FST per AR 

614-30.  

c. Cases that cannot be resolved by one 
of the actions in b abovewill be submitted 
to MILPERCEN for .consideration as ex
ception to policy. Requests will be sent to 
adresses as shown in table 2-1 or 2-2 and 

the following information will be included: 
(1) Grade, name, branch, social security 

number, career .field MOS, and relief 
from active duty date of the officer .  

(2) Present duty station, date of depar
ture from. previous station (Joint Travel 

Regulation (JTR) vol 1,. para M9005-l), 
and whether the dislocation allowance was 
payable (JTR vol I, para M9003), or paid.  
(3) Proposed new duty station, current 
dependency status including residence of M 

family members, and whether such resi
dence will change if the proposed move is 

approved.  
(4) Full justification for the proposed 

move and whethera replacement will be th 
required if the request is approved. The jus
tification will include information as to the 

ailability for reassignment of 'other simi
larly qualified officers for whom exceptions 
to policy would not be necessary.  

(5) A copy of any approved stabilization 
action. (See AR'614-5:) 
d. Personnel who exceed the Army 

weight standards contained in AR 600-9 
will not be permitted to attend professional 
military.or civilian schooling. Professional 
military schooling is defined as those 
courses beyond the basic branch course or 
equivalent. This does not include MOS, spe 

area of 
concentration (AOC), or 

sill producing courses (ex
cept WOSC), refresher courses, or skill spe
cialty training courses, such as, aviation and 
medical. Professional civilian courses are 
those post-secondary and technical courses 
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fully or partially funded by the Army, in 
which the officer participates full time.  

e. Offices who are one time nonselects 
rArmy Competitive Category (ACC) pro 
motion to the grades of captain or major 

will not normally be reassigned until final 
action of a subsequent ACC Promotion 

Board has been published.'A 2LT, within 
60 days of promotion eligibility, may be re

assigned if his or her DA Form 78 recom
mends promotion: However; if the final 

decision (Promotion Review Authority) on 
the officer's 'DA Form 78 denies.promotion 
and retention, the officer will be reassigned 
only for the purposes of separation. This 

does not restrict the assignment of officers 
a must move status. Additionally, officers 

who. are one-time nonselects may be re
oved from orders if in the best interest of 
the Service or the officer concerned. Ques

tions concerning other exceptions should be 
directed to MILPERCEN 

(DAPC-OPD-M) or appropriate.special 
branches.  
f. Regimentally affiliated officers being 
considered for assignment to a battalion or 

lower level position will not normally be as
signed outside the regiment to which they 
are affiliated. ' 
g. First-term officers (3 years or less of 

active duty) will normally be given only one 
assignment following initial basic skill train
ing Unless required to serve a short tour.  
First-term officers (4 year obligation) will 
normally be given no more than two assign

ments following initial basic and skill train
ivg regardless of tour length.  
h. Reassignment restrictions pertaining 

to joint domicile are contained in paragraph 
5-8g.  
i. Officers will be deleted or deferred 
from assignment instructions that require a 

specific security clearance based on receipt 
of potentially disqualifying information' 
from the Central Clearance Facility (CCF); 

MILPERCEN, or the individual's com
mander or personal security officer.  
(1) CCF will notify the appropriate Ca: 

reer Management Division'on receipt of any 
unfavorable security determination when 
the officer is currently on assignment.  

(2) Any commander receiving potentially 
disqualifying information on assigned of
ficers currently on assignment instructions 
will forward.a recommendation for deletion 
or deferment with documentation to the ap
propriate career management division 
shown at table 2-l or 2-2.  

(3) When the career management divi
sion receives information cited above indi

cating an officer may not meet required 
security qualifications, a determination will 
be made as follows: 

(a) To defer the.officer if data received 
indicates that a final decision can be ex
pected in time .to allow backfill of the-re
quirement (without changing the report 
date) in the event of an unfavorable security 

clearance determination..  
(b) To delete the officer in all other cases, 

and immediately backfill the requirement. If 
the final personnel security determination is



unfavorable, the officer may appeal accord
ing to.AR 604-5 If the determinationis 
favorable, the officer regains eligibility, for 
consideration for future assignments requir
ing that level of clearance. ; 

5-3. Policies that apply to officers in 
CONUS 
Personnel will not be reassigned in CONUS 
solely due to the passage of time or comple
tion.ofa stabilized tour or detail.. While 
CONUS assignments are normally for ape 
riod of. years or.longer; authorized excep
tions are as follows: .  
a.An officer is reassigned, or relocated 

overseas as a result of the unit movement of 
an element of the officer's regiment 
b. An:officer has completed at least 12 

months time on station and is reassigned for 
initial skill training.  
c. An officer who has 12 months on sta 

tion .is selected for attendance at SSC.  
d. An officer selected for CSC or SSC is 

in the last year of eligibility or is serving;in 
a.position to be terminated.  

e. An.officer is most available and best 
qualified to fill a high::priority position ,that 
cannot.otherwise:be filled.  
f. An officer is relieved for cause. The of

ficer will normally be reassigned to another 
position on the same installation..If no other 
position is available or the installation com
mander determines that reassignment with
in the same station is not in the best interest 
of the Army the commander may request 
PCS reassignment instruction. The written.  
request will be sent with complete docu
mentation to the appropriate address shown 
in table 2-1 or 2-2. Complete documenta
tion is defined as an adverse officer evalua 
tion report or other official instrumnents such 
as a letter of reprimand,. article 15 etc, 
which will become an.official record in the 
officer's military personnel file 

g. An officer is disqualified under AR 
50-5 or AR 50-6 from further service in 
Personnel Reliability Program (PRP) posi
tions and reassignment at the same installa
tion is not feasible. ' 
h. An officer is serving in but no longer 

qualified for ranger, airborne or special 
forces duty and cannot be ressigined at the 
same installation 

i. An officer volunteers and is accepted 
for assignment to ranger, airborne, or spe
cial force unit and has completed a mini
mum of 12 months time on station 
j. An officer selected for graduate school

ing or Training with Industry (TWI) has 
served 24 months of a CONUS tour 

k. A JAGC or AMEDD officer is reas
signed to insure that grade experience and 
specialty requirements are met or to meet 
professional development requirements:-.  

l. A chaplain.is reassigned to meet de
nomination coverage requirements: .  
m. An officer. is selected to attend flight.  

training and,has' completed at least 12 
months station 

n. An officer's request for joint domicile 
is approved (para 5-8). Officers are required

to serve a minimum of 12 months on station 
prior to departure.  

An officers request.for a compassion .  
ate reassignment is approved.  

p. An officer reassignnent is based on 
threat to.life 
q. An officer is selected for battalion or 

brigade command.  
r. An office has completed command 

and cannot be assigned: at the' same 

holding detachment or company installation 
t. An RA lieutenant whose initial assign

ment was to a TDA unit is to be reassigned 
to an MTOE unit after 18 months on 

station 
u An officer is to be reassigned as a di

rect result of a major weapons system 
change or unit conversion 

v. An officer has served 24. months asa 
US Army Recruiting Command (USAREC) 
company battalion or brigade commander 
or as a Military, Enlistment Processing 
Command commander 

An officer has served 18 months as a 
USAREC commander and has been select 

to be an operations officer. within 
USAREC 

x. An RA officer or USAR officer vol
untary indefinite status, stationed in 
CONUS received 

a branch,transfer, and there 
are no opportunities to perform duties in his 
or her new branch at the current 
location.  

y. An officer to attend Officer Advance 
Course (OAC), Warrant Officer,Advance 
Course (WOAC , or Warrant Officer Senior 
Course (WOSC) en route to overseas assign
ment has completed 24 month on station in 
CONUS: 

z. An office is a qualified- volunteer or 
next eligible for overseas assignment accord 
ing to AR 614-30 and has completed amin
imum of 12 months time on station.  

aa A company:grade aviator is assigned 
to an.installtion only authorized opera 
tional fling position which is abliolshed, 

ab. An officer in a must move status who 
has graduated from completed an author
ized course of instruction at a civilan or 
military school 

5-4. Policies that apply to officers 
OCONUS.  
Officers in overseas commands will normally 
remain assigned at one permanent. duty sta
tion for the,duration of the oversea tour as 
prescribed in .AR 614-30.. Subject,to the 
provisions of paragraph 5-2, exceptions.  
must stipulate.that. programed intiacom
mand replacements or reassignments not in
volving PCS cannot .remedy the. personnel 
situation. MILPERCEN. or special branch.  
approval for intertheater transfers (ITT) 
will be obtained by addressing requests in 
accordance with table 2-1 or 2-2and by in
cluding information required by,paragraph 
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a. Officers.may be reassigned within -the 
major oversea command (intratheater trans
fers) per AR 614-30 and

(I) When necessary to meet minimum 
unit readiness objectives.  

(2) To and;frorm command, positions at 
company, battery,battalion, or higher,eche
lon for serving the optimum command tour 
described in AR 606-20. Moving a coin 
mander to and from a centrally selected bat
talion or higher command position requires 
MILPERCEN or special branch. aproval.  
Such reassignment will be made only when 
any one of the following exists 
(a) There are no similarly qualified of

ficers available for the position for whom a 
PCS would not be necessary 
(b) There is no position for which a PCS.  

would not be necessary 
(c) There is no position available to 

which an' fficer may be reassigned without 
a PCS when a command tour is completed 

(3) On assignment for duty or on com
pletion of prescribed tour with an allied Ar
my element in an Approved exchange 
program 

(4) When selected for special forces as
signment if requisite training may be pro
vided within the command .  

(5) When determined physically or other
wise disqualified for airborne or speiicial 
forces duty 

(6) From a medical holding detachment 
or company for duty.  
(7)For resons of extreme family 

hardship.  
(8) To maintain continuity in essential 

MTOE or TDA duty positions that would 
have to be filled by officers on temporary 
duty status in excess of 60 days.  

(9) When selected by.DA to attend a for
eign military school, and on completion of 
such training.  

(10) Where essential to provide comple
tion, of training in the Foreign Area Officer 
(FAO) Specialty Program or on completion.  
of such tralning.  
(11) .When reassignment of officers 

required by a unit PCS.  
(12) When necessary to provide for ca

reer .rotation duty, between, field medical 
units and operational-medical treatment fa

cilities for applicable AMEDD officers 
(13) When reassignment of chaplains is 

required to meet unit or regional realine-.  
ment of religious enomiation 

(14) On completion of the 3 year life cy-, 
cle of a COHORT unit.  

(15) When reassignment. of JAGC officer 
is required to meet grade, experience, and 
specialty requirements.  

(16) On relief for cause.when, 
branch density prevents, rehabilitative reas
signment within.the command, 

b.Curtailment of overseas tours will be 
per AR 614-30. Tour credit will be awarded 
per AR 614-30.  
c. Exceptions, to competing overseas.  

tours to attend centrally,selected senior ser
vice level schools (SSC, CSC, and WOSC), 
will be announced annually in the DCSPER 
slating guiance



5-5. Reassignment on call to active 
duty as warrant or commissioned 
officer 
Reassignment on call to active duty as a 
warrant officer or commissioned ,officer 
from an enlisted or warrant status (exclud
ing Officer Candidate'School graduates) is 
as prescribed in the PCS provisions of AR 
614-6.  

5-=. Reassignment on approval of ' 
branch transfer 

a. Officers in CONUS. .Officers in.  
CONUS at the'time the branch transfer be.  
comes effective will ' 
(1) -Be reassigned to an appropriate, posi 

tion at the same duty station. .  
(2) Remain in current assignment until: 

reassignment may be directed under the 
PCS provisions of paragraph 54 3r and AR 
614-b6... : 
b. Officers in.oversea commands: Officers 

in'OCONUS at the time theliranch transfer 
becomes effective Will

(1) If current assignment is branch im " 
material, the officer will continue in the cur
rent assignment'fori the remainderof the 
oversea.tour. . . . ; 

(2) If current assignment is branch mate-' 
rial td the officer's former branch, the-officer 
will be reassigned within the- - . a 

(a). Oyersea MACOM (if specialtycareer 
field/MOS density allows); or,; , 
(b) Theater.(if he or she has 12 months 

remaining in the.FST). .  
: c. .The restrictions in b(l) and (2) above 

do not :prevent-reassignmentsthat may be 
:directed, under they PCS provisions of'AR 
614-6. ..  

5-7' Reassignment of promotable 
officers - ..  
'a. Selection for promotion will not con

stitute @.reason ,for. move. Reassignment 
must be-coupled with thie iiability 'bfthe .  
current location to support the continued 
assignnieiit: f the officer at the next higher'.  
grade and an Army requirement at some 
other location. -. .  
"b. MILPERCEN -and special branches 

will assign .promotable officers in a- must 
move status to locations where'theiri promo
tions.can be absorbed.,The fact that an of
ficer is on an.approved DA promidtiii list 
will be included in DA assignnierit isinstud 
tions. The gaining comntiand may us these 
officers ini their current serving grade If the s 
expectation'of piomdtion is relatively soon, 
the command' may elect. to place these of- .-, 
ficers in -assignments appropriate to their 
promotable rank. However officer account- 'i 
ability'reinains:a function of promotable 
grade for projected strength manageniei't 
and:trequisitioning purpbses.:(See AR 
614=185.) - -< 
c.. The provisions above-dd not-preclude .  

felissigniments'that maybe made udde the 
policy in paragraphs 5-3 or 5-4: ~ 
' d. 'Officers not yet-on a promotion list 

(above the zone oi piomnotibn iohneoffices) l 
will not. normally be reassigned by 

10 - - - - 3(

MILPERCEN orspecial branches to fill re
quirements at the next higher grade. If they 
are in a must move status, they Will be reas
signed in theirserving'grade to:alocation 
that can absorbtheir future-selection and 
promotion. This policy: include' promotion 
tone, 5$C.graduates. - .: -...  
.'e The reassignment of a,2LT, within-60
laysof promotion eligibility to.1'LT may be 
Ielayed.until his.6r her. DA Form, 78 has 
een .completely .processed, to include the 

Promotion:Review .Authority's action on 
:ecdmmendations to denypromotion. When 
he officer's finalDA' Form 78 denies pro
notion and retention, the officer. will be re

signed for the pirpose:ofseparation under 
AR "635-100 and 635-120. All delays muit 
)e coordinated. with the appropriate career 
Branch of MILPERCEN. '" 

>-8. Policy on assigrimenit of married.  
armyucoupl :s .- .- - ,, 

a:- Alpplicability This paragraph applies 
ly ito bfficers'maiihrried -other''Army 

members. Ariy personnel who are married:
o civilians or to member dfoiher military 
.ervices- are not coveed by the Married'Ar
hy. Cduples Reassignihent Program:i On 
declaration of general war or full nobiliza 
ion, the provisions of: this section are 
,uperseded:;. " ' 
b. General- - --. - --

' (1)Army requirementsand readiness 
;oals are paramount when considering per
onnel foi assignment: Married Army 
:ouples desiring joint, assignment to estab
ish common household (joint domicile) 
nust;request such- assignment.:The assign
nent desires of officers inarried to other Ar
ny members in order'.to establish'commoni 
households :will be fully considered. Deci-.  
ions on family planning; reenlistment, and 
:areer development for-married Army 
ouples should take into consideration the 
srmy goalof.providing all qualified person
iel equity.ini assignments. Married Army 
ouples must be prepared to meet their mili: 
ary obligations regardless df;assignment.  
tequesfs for reassignriient to establish a 
paint domicile will normally. be approved 
vhen- . .  
:(a) Theie is a need' for the military skills 
f both ieimbers in: one area: . .' 

S(b} careerr progressior'i f both members 
not adversely affected: ' 
(c); The married Army couple is other

vise eligitil for the-assignmeti 
(2) Officers who have an Army spouse 

rid who apply for PCS schools or special 
ssignments'shiould be told:that colocating 
hecspouse may be limited.When-ore-m-er= 

iZ, I.; 2 a , Ait ,. * .. -1 ub A ply t u 

HQDA;o (appnvpniat. ttallat.a5L.. II 

(3) Wien possible and'desired by the 
members, married couples in ihe Army ill 'I 
e reassigned to permit concirrent travel; If .  
he projected assignment. is to an oversea .  

OCTOBER 1985 UPDATE ®AR 614-100

area and a joint domicile is not appirved: 
the-spouse may apply to serve concutrently 
iri the saine or different overseas area:'This 
will enable both'members to idiate to 
CONUS at about thde same time and'mini 
mize their having to serve oversea tours at 
different timeAs." ' - ......  

(4) When members are serving on a joint 
domicile overseas they -must serve tfie'with .  
dependents" to6uf The first member. to. ar 
rive overseas may': request an' extension to 
have a i omino DEROS' with:the second
arriving member When only one member is 
serving overseas that member willPserve the 
'atll-others" tour-unless the'member elects 
the v"witi dependents" touir:' .: -' : 

(5) Whien mairiedmemnibers ate serving 
at different CONUS or overseas long tour lo
cations,either:spouse ihay request assign
ment to the other's location, provided that 
the last to -arrive serve the' "withdepen 
dents" -toir2according to AR 614-30.7Reas
signriient from-overseas short tour locations, 
other than for a conipletion of tour; is riot 
permissible. . :: - .  

(6) Request- to join or accompany a 
spouse will-also be considered 'from officers.  
whose spouse is in:another. US-military 
service.. - .

b .: Eligibility'and assignment conditionsrs 
';(1) -A request must beebased on actual 

mniairiage: Requests based on projectedd mat
riages will iiot be submitted.  

(2)"Applicants stationed'in GONUS must 
iave served 12 Aontli 'at their.drrent sta
tidh prior io departure unless request coin 
cides with completion 'date of a s'hd6i1 
attended in a PCS sfatusf Applicait serving 
overseas must have completed tihe re
sciibed tour: (SeeAR.l614-30.) : 
" (3)'A valid requireinent must exist for 
applicaht's-speciaty odecareer field and 
grade atthe proposed duty station: .  

,(4) An assignment to-join spouse will 
not be applrbvedif eithr.member.is sched
uled-a PCS.within.12 inonths.(e.g, if either 
i .completing an. oversea tour, CONUS sta
bilized tour, or PCS school).. 

d. Contiluo s consideration' for a joint 
domicile.assignme ht. Man,, t d -,., oupk 

IUn - t- t. Vit i Aualiy -uJ• d C 

wanldnud,. jam ad 6 mucuta .k.e indy api 

o ,4I'nm4gr MILPERCEN will con
sider fojoimt assignment only those couples
who request such consideration in advance 
by enrollment inthe.Married Army Couiples 
Piogram.. Once :enrolled married Army 
couples will be automatically considered for 
worldwide'joint assignments. Thereafter, • 
when dne' member is being considered fdr 
reassigiient, the 'other member will.be au
somatically considered for reassignmen to 
:he saine location. Assignrient instictiodns" 
for each niember will indicate. whether or 
not the joint domicile assignment, is ap- 
prbved:; Atomatic ssignmeit' considera
:idn under the: Married -Airmy,.Cuples' 
Ressignment Program may be [erminitel : 
by eithierz emberib of the married Army 
couplee :-at 'any time, bhynotifying



MILPERCEN 'in writing of hliis or her de
sire to -no; longer be considered foi joint 
domicile assignments. Applications for au
tomatic consideration for joint diomicile as
signiiient -and requests for termination of 
automatic consideration will be submitted 
under'DA' aani .600-8 ;'rocedure:3-32-1. ' 

e. One time consideration fora joi t 
doi~iicie assighninti^I M aTit TlY u .} 1k 

mnidmredReubsts for.ion time corisidera
lion' for a joint domicile assignment ,will be 
hlandleda'as an exception to policy' basis.  
SMarried Army -couples 'afB strongly' en
couiraged to apply for automatic considera
tion' under the married Army couples" 
prograni: If ii'one time considetation,is'de
sired, the Army spouse of a member who 
-has received assignmedt-instructions must 

. request reassignrient by submitting' ah ap
plication'uhder DA Pam 600-8, proeduire 
3=322 , 

(1) A"pplication requests will,iinclde the' 
fdllowiig 'nfo'rmationfor bo Ha picait 
and military spouse: 

(a) The name, grade; SSN iand SC or 
MOS.. 

(_b) The date bf last PCS and date re
turned from overseas, if appropriate.  

(c) The current- and, if- appropriate,.pro
jected unit of.assignment. -: 

(d) :Desired reassignment action. 2 :
(2,) Applicatidon and assignment 

procedures:., .: 
(a) Request for-assignment to accompany 

or joinr a spouse'must be.ifiitiated byone.of 
the two persons involved. If tihe application 
is submitted for an enlisted pouse, it will'be
processed per AR.614-200. .  

' (b) Officers':should apply to accompany 
or join a spotlise.or receipt of notification 
that the; spouse is moving. The request 

- should'be submitted by-the member within 
5,woikdays aftertiotificatiom:-When mem
bers are not jointly located;- this, suspense 
.may not be.-met;-'however application 
should-be promptly'processed. ,-: 

(c) Officers returning from overseas will 
ideiitify their military spoiae and assign
ment desires for 'both on an Officer Assign
ment Preference Statement. (See para2 6.) 
Formal.applications in these cases are-not 
necessary: -r - : .  

-f- Appioval autihority. Final adtioi onfall 
reg guests for reassignmen will tie taken by, 
MIILPERCEN of the appropriate special 
braich.. 

S.' g."Assignment restrictions: Normal PCS 
. restriction apply. to all proved assign

ments. When both husband and-wife' are 
Aimy-tmeinbers, the following additional re
strictions.will apply: - ' " 

(1)When'an fficer is reassigned to join a 
- -spouse, 'neither menibei willbe invohintari
ly reassigned'fori at least -12months from 
Sthe dat the reassigned member arrives on
statibn 'This,'policy. will also apply le ie 
both.iriembers are reassigned io establish a 
conrimon hbusehdld. The 12-imonth period

will be computed from the later of the two 
arrivals when these differ.  

(2) On completion of an iunaccompamed 
oversaw tour.by either or both members andi 
whenever possible neither will normally be 
iequired to'sevei a similar -Srun inil' they 
have served togetherin 'CO S'or boveres 
for at leastfl 12 dnths 

.:(3) Oversea' tour lengths for married Ar 
Smy couples are prescribed in AR .614-30. 
;.4) An 6fficeri il ndt bte assigned o t of.  
a -COHORT 'unit to establish : joint-: 
domicile. - " 

Sh. Joint i ousal assignments to Korea 
and other short tour unaccomnpanied areas: 
ltie una'vailability of opoist or off-ipost.  

housilig normally precluds approval of 
joint domicile assignment' to establish a 
commonri liusehold 'in: farimily-'restricted 
areas.. However ajoinit spousal assignment 
may--be requested undeir:thie: following 
conditions: ;:": : :" , 

: -(1)- Assignment will be with therunider 
- standing that members occupy separately 

-designated quarters. i:: " - -' , .  

, '(2) Members-will not'be entitldtd re
-quest family accommodations or ;otherspe
cial cbniiderations:. . - :.  

(3) Assignment 'wil' be -:in an 
- unaccompanied status w hich accrues short 

tou?. credit. : 

5-9. New:Manning System 
reassignment policy " 
. a. :The New Manniig System,(NMS) 
combines -init- replacement nt- aindrotation, 
honebasing; and the career:association -of .  

• the.soldier, with a specific. regimental unit: 
Initially, the. NMS involves only combat 
aris branches::The goal of the NMS is to 
foster',cohesioni and stability- by, keeping 
soldiers together longerahnd, promoting re
curring assignments .to the;same regiment 
throughout the soldier's career. The'NMS 
incorporates both 'regimental uiits andCO
HORT units. -., .  
.b..,A regimneital requirement is defined as 

a position at battaliosi level b r below in an 
- element of the. regiment. A regimental re 
' quirementincludes, the proper affiliation as 

an assignment consideration :A'COHORT 
assignment does notrequire regimental affil; 
iation;unless the unit belongs to a regiment 
*Installation -idenify officer NMS require: 
- ments to MILPERCEN, which will, assign 
affiliated and nonaffliated officers t tihe' 

' CONUS instailaftion'or j OCONUjS com 
mands. Installation or commands are re 
sponsible for fill f officer reqruiments and 
proper use of;affiliated 'otfices Alffliated of
ficers should :hot be assigned to a regiment.  
other than thir'own AR 614--185 provides 

specificd guidance ad' procedures fdior the 
.requisiioibfing bif office for iegimental and 
..COHORT requirements. 
- c. Officers will continue to be,assigned to 
instiallatiois per th:eOP. The MACOM' or 
installation codnmander will distribute of
ficei assets as pi'oritieS'dictateNotffiuiated 

.as 1- -~

ftliat.d-'Affiliatd officers wil . hhvd their: 
rigiinental affilition an iaddifional as- 
signment; consideration The -normial ' 
CO'i US -assign ent tour length policy de
sciibed'iii parag4iph .53 does not prevent. .  
-an officeii"asigned to6- regiment i CONUS 
firdimdeploying:to anoverse regimental re 

quirement as arit of a unit himovement::.' 
-:d. :Whenever possitile;.affiliated officers" 
Shotild servFall6of their assignments at bat
-talidoi level or below with an lenient of 
their regiment: They may: also :expect to 
serve ih units above biattalionoleveland in 
TDA units: Tiese types of assignments:are " 
definedt-as .extra regimental assignrimients: 
DA' Ciri 600-82'2 provides :an overview 
and-explanation of the NMiS and guidance 
ciconcerniig officer cadre-selection for CO
HORTinits.'.

e. Company commandselectioibn will con
tinud to.be made in the same manner as it is 
in nonregiiental units 
-•. The'central commarind'ielection system.  
will' coiisider an officer's preious assigh: 
Sitnt iistorp'iti=the battalion command slat-

-ing process so that anffiliated officer-has 
theoppoirtuiity, to c6iin and eledhenfts of;' 
the regiment 

5-10. Honiebade and Adv anced ': 
Assignment PiY ogram (HAAP) ' ':
:'. This regulatibii establishes policies; 
.prescib sprocedire and assigns respoxnsi= 

bilities go;eriiiig the hbfioebase and- ad- " 

vartced' (seqinitial) asignmiffint -programtnfor 
officers :(WO though LTC) selected: for a 
family elitictiiCtl short tour (12moni tis)'
b. "HAAPONUS'assignmentseie g pro

vided tdo fficers-'(WO.:through LTC) select
ed for'r depeident restricted' shtorf tour 
prior to their'departure frodim CONUS. The" 
program siintent is to conserve PCS funds 
and to miniiitze family turiulence associat
ed with a mnove'to a short tour overseas area.  
:All officers.regardless ofmarital status aire 
eltigible'to participate ii'.ti programam& i " i 

_ c.Officeis assigned to COHORT units 
who 'are deployed to a long tour oversea 
.rea: andelect to serve an 18 month "all 

.others .tour may voluntarily request to 
• participate in. the h'omebase portion .of 
HAAP.  
" d. If h ousehold goods a re moved to bthe 
than the progtramed HAA'P ocation (eve .  
at the service members own expensee, the 
service member :is hno longer eligible for 

' e.'-A home6base assignment may only oc 

cur when;the family will ;not change the 
Space of residence (no :moves)i An advanced 

( &!4idiial) assignment" ccurs whiten the 
: family. location will .chang 6hly once.(odne.  
move) 4a --- s-: .  
SI( I) Homebase assignment :The .officer 
.will retun' to CONUS installatidn to which 
.-e'or she was assigned prior to selection for 
a short tour c.- :: 
•:" (a) If tlie' officer wants to.return to the 
same installations (aihomiebase assigniiment) 
he.oa she must apply: using DA-Forti 4187 
' (Personnel Acdtion) This application~ iill be



sentthrough:the installation commander or 
his.designated representative to-the appro
priate.career management division as speci
fled in table 2-1 or 2-2. . . ,: 

.(b) A.request.fora lomebase assignment 
must arrive at the appropriate career.man- .  
agemerit division:within 30,days after an of
ficer is notified of a short tour assignment.  

(2) Advanced. (sequential) assignment.., 
.(a)An officer receiving an advanced (se- , 

quential) asignment will be, preassigned to i 
a designated CONUS installation prior to 
his or her deployment overseas. l 

(b) Anofficer participating in HAAP 
with an advanced (sequential) assignment 
may only, incur.one move and may not elect 
to move his or.her, family a second timnie at 
one's-own expense.  

(c) Concurrence.of the installation com
mander is not required for advanced (se
quential) assignments. , 
f The: housing policy insupport of 

HAAP is outlined in AR 210--50 ..  
(1) ,Officers through the grade of lieuten

ant colonel on borders to. a 12-month,. family s 
restricted, short tour area maygretain their 
quarters.  

(2) Retention of Government quarters.is ' 
voluntary. However, formal notification .of f 
intent should be submitted as soon as possi- c 
ble after, receiptof orders, but.not laterthan 
30 days prior.to departure of sponsor. j 

(3) Occupants of designated ,quarters s 
may not retain their quarters. While they 
usually.are.nriot permitted retention of these 
designated,Government quarters, they may .  
be eligible for priority assignment to other t 
available quarters at thiesame.installation, ,i 
with movement at Government expense. s 
, g.- Changes in:programed,HAAP assign

ments wil!,be kept to a minimum. Some as- t 
signments may warrant change due..to : 
unanticipated. overstrength situations at, the fi 
programed CONUS installation r or ue.t o 
professional- developinent-needs for the of
icer concerned: Such changes will besmade 
only after-notifying the officer of,the cir-. E 
:umstances requiring the change..:;, 

h. Under. the. following conditions a 
programed HAAP. assignment :may be d 
changed without the officer's concurrence :.  

(l),The projected installation or activity 
s scheduled for closing. The officer's d 
HAAP assignment will be;changed to a new d 
nstallation where a requirement can be pro
ected in his or her SC-career field/MOS and P 
grade. - . . -, - ., . v 

(2)'.The unit to which the officer is pro
ected is inactivated. The officer will remain a 
>rojected to the.same installation if a re- A 
luirement exists-for his. orlier. SEcareer fl 
jeld/MOS and grade. If not, anew assign g 
ment will be made. . . . : . c 
S(3) ,The unit to which the officer is pro- a 
ected moves:+to a:new geographical loca- A 
ion.- Three-options.exist: . . .. .- v 

(a). The officer.:s.HAAP assignment will- 3 
ie changed to the:new unit location.- ", 

(b) The officer willtremain programed to ' 

he installation formerly occupied-by the 
nitif a requirement will-exist for his or-her b 
SEcareer field/MOS and grade. p 

2 .. 30

•(c) The: officer's HAAP assignment- will 
ae changed on a least-cost basis to another 
rstallation where.a requirement for his or 
her Secareer field/MOS and giade can be 
rbojected., While concurrence of the officer 
s ot required in. tliesecases, OPMD will 
oordinate with the officer. concerned 
i.' Officers who move their :family subse- 

uent to determination of the HAAP as
ignament may: be :reprogramed to' an 
installation closest to the family's location.  
j.- Officer management personnel at all' 

levels will coordinate with the officer select
d for a.family. restricted.:short tour (12 ' 
months) to insure, complete understanding 
f HAAP provisions and, the officer's. re
uirements iri HAAP. The following should 
e discussed with the officer: 
-(1).Family location and the importance it 
as in the officer's follow-on assignment.  

(2) :The impact. of a promotion on. assign
tents. Army requirements and professional 
evelopment considerations may. necessitate 
change in initial assignment due to pro

iotion to the next higher grade.  
(3) Selection for schools (OAC, CSC, 

WOSC and. SSC) may nullify an officer's
llow-on assignment unless.the officer de
lines-or defers.attendance.  
(4) An EST extension will affect.the pro-.  

eted assignment and'will be reviewed upon 
ubmission of request to extend.  
(5) An approved ITT will automatically 

cancel a HAAP assignment. . .  
(6) Regimenial locations and the impact 

f'regimental affiliation.on assignments. Af
liated" officers are eligible-for HAAP.as
gnments. However,, they may also be 
eturned:to a CONUS regimental location .  
o fill regimental requirements (battalion f 
vel or below). Reginiental -assignments to 1 
I1 regimental requirements:do not fall with- t 
f the provisions: of HAAP.  

11:i Arniy Educatlonal.' Requirements 
oard (AERB) assignment policy t 
a~"Ari AERB asset is any officer who ob
ined'a iilian gradaite degree' iin an aca
enic discipline that supports his or hei ' 
eeiacareei field/MOS: This degree.may 
ave been earned prior to'entering active s 
uty'or acqi;ired'While' oh activedty: s 
he'&eofficers may seive in validatd AERB 
positions and will be' cduntied in'overall in r 
entry of-available AERB officers: f 
'b. Aly. office who attends civil schooling b 
id obtains an advanced degree under any ( 
rmy Civil Schools.'Program or receives ( 
ly" or 'partially funded' u'port in a pro

am of stidy lasting 26 iveeks or more is 5 
oisidered an obligated AERB asset. They r 
e recttiired:by DOD Diiective 1322.10 and 
R 621-108 to serve:autilizatioi tour in a 8 
lidated' AERB "position for a minimum of t 
mitbnths. - ' ' 

& An AERB. assignment will occui only fi 
hen i .. c 
(1).:The officer has a graduate degree (or . h 
chielors degree for.certain warrant officer c 
positions) that supports the specialtycareer n 
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field/MOS requestedby. the command, in
stallation,:or activity in the vaidiated AERB 
position; .  
.. (2) The command, installation, or activi= 

ty has. given written approval for an officer 
being assigned td an AERB position who 
does not meet the, qualifications, for that:po
sition; or 

(3) The command, installation, or activi
ty has assigned an bflicer to ai AERB posi
tibn from. available assets of iheiriiventoiy 
ithout regard to type of degree the officer 

possesses. This type of assignmeiit will be 
reported to MILPERCEN (DAPC
OPD-M) onrb:DA Form 2654-R (Militar .  
Personnel Requirmeiits for Graduate Level 
Educatiboi).' According' to-AR 621-108, a 
statement in' the 'emarks" section will in- ' 
clude that the officer is not a qualified , 
AERB asset and whether a qualified AERB 
asset will be accepted when one becomes 
available. " . -' 
,d..Assigning and requisitioning of officers 
to AERB validated positions will'be accord
ng to AR 621-108 and AR 614-185. As
signm iif orders will indicate the specific 
AERB position number (e.g., TCNB001).  
The gaining command has the responsibility 
o insure that - . .  
(1) All assignments filling an AERB req

uisition (type "K") have an AERB valid po
sition -nnotaied ii the special instructions 
if the request for orders (RFO).  

(2) The officer is properly assigned to the 
AERB position annotated on the RFO.  

(3) In: those cases where a command or 
agency requires temporary diversion or 
movement of an AERB:asset from 'an 
AERB position/ the command-or agency 
vill request permision prior to movement 
'rom MILPERCEN. Complete justification 
or diversion or interruption of the utiliza
ion. assignment .will be according to AR 
621-108 on DA Form 2654-R.  
e. 'On assignment of an AERB asset to a 

valid AERB position, no further requisi
ions for a replacement of that AERB posi
ion will be validated- .- .  
.(1).For a period of 36 months; , 
(2) Until the AERB asset is..reassigned 

y MILPERCEN; or -

(3) -Until approval for temporary.diver
ion. or movement ,of an AERB asset from 
MILPERCEN (PAPC-OPA-E) has been 
eceived.. , .  

f Requests -for' deferral or curtailment 
rom an AERB utilization assignment will 
e .processed. through MILPERCEN 
DAPC-OPD-M)..to. MILPERCEN 
DAPC-OPA-E). 

-12. Exceptional family member 
assignment policy 

a. The Exceptional Family Member Pro
ram (EFMP) is a voluntary program With 
he goal of recognizing the special needs of 
andicapped family members of officers. Of
cers with family members who are physi-' 
ally, emotionally, or intellectually., 
andicapped and who require special medi
al.treatment or, educational facilities, may 
request recognition of the availability of



quired facilities as an assignment factor to invol 
ebnsidered by the'CG,'MILPERCEN, ed. (S 
SG, TJAG, or the Chief of Chiplains,'as 
propiiatel'The Atmy Medical Depart' ' 5-1 
ent has the responsibility for identifying' polck 
id coding the special education arid health a.  
rds of family members of 'Aiy personnel asiig 
id--forwarding these'coded'"heeds to ties a 
'ILPERCEN. For'more detailed policy part 
id proced-lral information o' EFMP, refer Arm 

AR 614-203".and.:coiitact. the nearest mand 
ledical-Treatziftnt :Facility(MTF). - who 
b. Officers who have handicalited family and t 
embers are considered eligible for world- b.  
ide'assignments in accordance vith the ve lp 
eeds of the service: However, after enroll- comi 
etrin the EFMP, HQDA will give special dohe 
,nmideratiof t'o thie availability of reqtiiied to in 
medical or educatidnoal fficilitis when"such seas 
embers are assigned ivithit CONUS or on length 
i'ac6ompanied veiea tour. This. policy minii 
ies not apply to oversea, dependent"re- length 
ricted 'assignments (unaccompani d: short chari 
urs) . . (1) 

'c. Family members mhstfieet fhe follow- thee 
g criteria: (2 .  
(I) Only family iiemribers"who are eligible "(a) 

.r both Civilian Health and Medical ro-Prb (b 
'am.of the Uniformed Services aild health (c 
benefits in uniformed services facilities as ' itsli 
allined in AR 40-1 21 uaiify for this fid) 
ogram. 
(2) ,Determination of handicap duration, .ifnit: 
:commended typeof care, and. enrollment (3 
the'EFMP will be made ly the local office 

[TF per established criteria. (a 
d. Deletion from overseas assignment in- the 

ructions procedures are detailed in.AR 
14-30.. Request for assignment due to ex- per 
eme family problems maybe made per mari 
apter 6. (d 

e.. Officers approved for entry;in:the-pro- oppo 
ram who are affiliated with a; regiment field 
here .medical treatment or special school- c 
ig is not available in bothi;CONUS or: and 
'CONUS locations of the regiment may ret- mon 
guest a change of affiliation to a regiment eligi 
here facilities are available. , a co 

pect 
-13. Conscientious objector. cons 
ssignment policy . Lion 
a. Officers designated as conscientious inkg

bjectors, classification 1A-O,vill be iised (1 
ira .proper nondombat .arms speeialty man 
ranch and preclhided frdm unit assign- catko 
rents in which they are:required to bear (2 
ris or be trained in- their use: (See'AR "time 
00-43.) This policy should not-be con ' a co 
:rued to require automatic reclassificatin sitio 
nto an AMEDD specialty. Officers possess- appr 
ig combat arms sp'eeiaticsbranches will MII 
ave their specialtybranchwredesignated to a for p 
oncombat -arms ispeciatybrafich..Officers - to l 
ossessing a .noncombat arms -spetialty AR 
ranch will continue to'perfdrm in that spe- ' (3 
i}itbanch subject-to the limitations witl 
bove.. : " - MIL 
b. If; after a thorough evaluation, the sign 

ranch, installationdir MACOM ddtermines imov 
rat a P-A-0 cohiscientious objector'cannot assig 
e used within the propdfient grobiing, ait com

unitary branch transfermay beinitiat- "'(4) 
iee paiagraph:4=3b(4).) , : for-e 

- -' " tiona 

'Comp'any command assignment -of 18 
-y -: .soon 

Company command is an invaluable - d: 

nment for developing leadership abili-. sequ 
nd'assuchi is an extremely irmportnt coor 
of thetprofessioAal developmeiit ofani -:e: 
y commissioned office. Conipany coin- pert 
] positions- should be filled by'officers polic 
hie demonstrated th&-pdteital for ,
he desire to command troops ,
As important'as commanddis to the de- 
iiment -of the officer corps"stailiityof .Cha 
nanders is"critical td unit readiness a la indi 
sidn: In lieiing it t'ihe'actions taken Con 
proye: tabiliti; theICONUS arid over- Del 
long tour company.commniand toir ASS 
h .i established at 18 months; "lu or 
s 6 nionthsr:Tiie OCONUS sibrt:tour Sect 
h is 12 montiis: Factors infiuenfcing'the .Gen 
ge of conimanid date are- ' 

1 Availability of a uialiied.officer to fill 6-.t 
bomnmand position. . - reas 

I Unit stability considerations. - - a' : 
) :Unit readifiess. : or de 
I State of unit training - per 1 
) Pending imajor'exercises or chap 
actions . - - view 

)Availability and stability of other of- only 
s and noncommissioned officers inithe need 

)'Professional development of the appr 
r.- b.  

) Type of unit and its relationship' to mitte 
ifficer'sspeeialtycareer field. not 
) Unit aciivitiesdurng tihe command this 
d. - . .c .  

S:liidividul's perfoihmance in com- sign 
jd and iate 'of development: --- ' this 
) Consideration of otlier development , (1 
ritunities inhis'o her speciycareer iaj 

": .. appr 
TFhe CONUS timeion station objective . (2 
the dverseas ibig tourlength are 36 'ted, 
ths. Local comninianders sliould provide stati 
,le officers-tli&opportunity to complete - (3 
mpany'command:tour duriiig'the ex' and" 
d- time on station. MILPERCEN will pers 
ider eacti request'for extenrsion:on sta mim 
fdr purposes of command: The follbw- pani 
;uideliriesapply: -- :: the 

-An officer.will t' t be placed in com' ents 
d'at the-losing:installation if alert notifi=y they 
i'of PCS hasbeen received. ::: 

)'A'ioffier'with 24 or more iontlfs 6-2.  
on station (TOS) will not be placed in ad: 

mpariy,: battery, or troop command r1o- (I 
n without prior coordinationwitfi the. fice 
opriate career manageinent branch of DCS 
.PERCEN::Requests .for-stabilizatioii '(2 
urposeskof cotmandW1ill be submitted reas 
MILPERCEN 'foil cnsideration. (Se - iitt 
614-5:) - - bran 
)' If:aniofficer is placed in :coinmahid ib.  
h less. than 24 month's TOS ahd rhay 
,PERCEN' sUbsequently initiates reas- assign 
ment action;-he ori she'will not be-re- ted] 
ed earlier than 18 months for any. c.  
nrment -iiless approved by: hisdr hei c dOi 
mander : -- - --- F " '- prove

MILPERCEN will cdnsidei, requests 
tension or stabilizatidn up to 12 addi
moniths on station or until completioli 
moith's in command. whichever-is 

r.  
Ah officer willnbt be placed inra sub
nt: cminmand 'position withoutu: prior 
ination with MILPERCEN.: 
See;AR:600--20for more informAtion 
ini ng'to company: command tour 

pter6  
vidual Requests for 
passionate Reassignment, F 

tion, or Deferment:from ' 
gnmenit instructions' "' 

oni 
tral 

Inrdividuials requests for 
signment actions, 
Requests by officers fdr PCS, deletibn;: 
ferment froin otdeis will be submitted 
policies aid procedures outlined in:this 
er:-These reuliests will be carefully re
ed-'by'iall commanders to' insure that, 
those'reassignments'es'sential to 'the 
of:tfhe'service oi.those meeting' specif

iteria' outlined: in. this:hapter are 
oved::%'.. > F 

Appliatins for foreign s&evice.sub
d under provisions of 'AR,614-30 will 
be processediunider the. provisions of 
hapter. ; .  
Officers alerted or on orders for, reas
tent, who are submitting a request per 
chapter; will be advised that- , 
The. needs of the Service will: be the 

'.determining factor ii approval or dis 
oval of a request , : .  
Once, an application has been sbimit

he officer will be retainedat thi home 
n pending a fialdecision . ' : 

If the problem involves the health 
velfaie of a family member, the affected 
n must be the spouse 'child, parent, 
r brother or sister person it loco 
ts, sor tie only liviii blood .relative of 
oficer. Others persons, including par
in-law may be considered provided .  
are authorized dependents " -.  

Responsibilities 
TheCG, MILPERCEN 
)"Implements policy guidance for of= 
reassignments received from the 

PER.  
Approves or disapproves-requests for 

ignment, deletion, or deferment sub
d by commiissioneid officers of the basic 
ches and warrant officers.  
TJAG, Chief of Chaplais, and TSG 
approve or disapprove reuests 'for 're
niiieht, defeirment, dr deletion submii= 
y tieir officers 
Installation corimanders :.r general 
Smiitial :(GCM)-authorities may ap
e or,dishiiproive requests for deferi'efit'



and. deletion as specified in sections III and 
IV.  

6-3. Basis for requesting PCS, 
deletion; or deferment i 
Officers who: have extreme family problems 
that can:only be alleviated by an assignment 
to a particular geographical area may re- I 
quest reassignment, deletion, or deferment i 
for the reasons listed below: t 

a. An extreme family problem that neces
sitates the officer's reassignment to a -partic
ular geographical area (sec II). ' S 

b: An extreme family: problem that is not 
expected to be resolved within 90 days (see 
I I ) : " , . . , .. - , , 

c. An extreme faiiily problem that is s 
temporary and can be resolved in90 days r 
(sec IV). - : 

d. Emergency. conditions:(sec V).. s 

Section:Ii t 
Reassignment When Family Problems i.  
Are a Factor 

6--4. Responsibilities 
a.. Appropriate authority in paragraph a 

6-2 will determine whether or not an of
ficer's family problem warrants, reassign- , ii 
ment and appropriate action' : . r 
-b. .Commanders having GCM authority 

over an' officer submitting a request will - e 
evaluate each application to determine if the u 
established standards have been met. t: 

o 

6-5. Eligibility criteria and guidelines': 
for approval or disapproval . ' 

a. Eligibility criteria. Applications must t 
be accompanied by 'supporting evidence in- .  
dicating that the following conditions exist: P 

(1) The problem can be alleviated only 
by tie officer'ss presence in a particular geo- o 
graphic locality-and cannot be solved 
through the use of leave (including'emer 
gency leave if the officer is overseas).' n 
S(2)' The problem is expected to be re-- r 

solved within a reasonable time. The cohdi- e 
tion or situation affecting the officer's family 
may be permanent or continuing; however, 6 
the' problem created by the situation must 
be resolvable"within a reasonable period.-of 
time, normally less than 1' year. ' F 

(3) The problem neither existed nor was p reasonably foreseeable at'the time of latest p 
entry on active duty. . , t 

b. Guidelines for. approval oi disapprov- F 
al. The conditions that normally, warrant N 
approval or disapproyal of requests for ai 
change in assignment listed below are pro- ce 
vided to assist commanders in processing p: 
these actions and should not be considered cl 
in isolation as the sole reason for recom- fih 
mending approval or disapproval: A com- e: 
mander may recommend approval in any , 
case he or she feels warrants a change in as- ti 
signmeni, provided it meets the criteria in a' D 
above.. Each case will be reviewed ti 
individually: , . . ' ti 

(1) The.following'conditions normally F 
warrant favorable consideration: . T 
14 . . ' 30

(a).The recent death of the officer's I 
pose or child. (The death of other.family c 
members is addressed in see IV.) - v 
(b) Terminal illness of a.family,member 

t which death is expected to occur within a v 
short time, normally less than 1 year. a 

(c) Prolonged hospitalization or inpatient i 
sychiatric care, actual or anticipated, of a t 
anily meniber wherein the officer's tempo- " 
try presence js deemed essential to resolve n 
associated problems. .  
(d) A recent severe psychotic episode in- a 

halving a spouse or child. - . s 
(e) ' The officer's children are being made 

'ards of the court or placed in anorphan- r 
ge or a foster home as a result of family v 
separation. incident to military service and 
ot because of neglect or misconduct on the n 
art of the officer, . ' ' f 
(f) Adoption cases' in which the home p 
udy, determining if a child is to be placed, t 
as been completed and the child is sched- s 
led to be placed in the officer's home with- n 
Sa short period, normally 90 days. s.  
(2) The following conditions alone will b 

armally .warrant disapproval: d 
(a) Death of a family, member other than f 
spouse or child. e 
(b) Divorce or separation actions result- ti 

g from family separation due to military it 
quirements.  
(c) The officer has recently been awarded e.  
istody 'of a dependent child or children 
ider the terms of a divorce or legal separa- e; 
on -by temporary or permanent court w 
der - - . 1 
(d) Psychoneuirosis of a family member 
suiting from family separation due to mili- ti 
ty. requirements.  
(e) Pregnancies involving'threatened mis- fr 
rriage, breech birth, caeserean.section, or ai 
H incompatibility of spouse. w 
(). Minor allergies suffered by members .bl 
'the family due to climatic conditions. d 
(g) Problems relating to homeownership. st 
(h) Financial problems resulting from .m 
mismanagement, or-where the difficulty is Ji 
lated to off-duty employment, spouse's re 
employment, or private business activities. 

-6. Application procedures to 
a. A request for a change. in assignment th 
ill be submitted by the officer on a DA cc 
orm 4187 (Personnel Action}) with a com
eted DA Form 483 (Officer's. Assignment 
reference Statement) as.an enclosure.-If fo 
e officer includes a self-addressed DA se 
orm 209- (Delay, Referral, or Follow-up cu 
atice), it will be returned when the request ti 
rives in HQDA. Detailed application pro
dures are contained in DA Pam 600-8, - oc 
ocedure 3-16. Endorsement should in- iz 
ide appropriate recommendations to the en 
st commander in the- chain- of command in 
ercising GCM authority. US Army te 
forces Command (FORSCOM) units or ac
ities located on a US Army Training and d) 
ctrine Command (TRADOC) installa- re 
n -will forward the request to the installa
on commander and not to -HQ in 
)RSCOM. The same procedure applies to ris 
tADOC units or activities located on a m

ORSCOM installation.. Applications 
riginated by persons in behalf of the officer 
'ill not be accepted. Endorsing commands 
'ill make- appropriate recommendations 
'ith justifying remarks (when indicated) 
nd state-whether a replacement is required 
the request. is approved. Recommenda

ons of approval that contain the statement 
contingent upon. the' arrival of a replace
rent," will be considered without the con
ngency., Unless a specific date -of 
iailability is;shown, an officer will be con
dered as immediately available.  
b. In addition to meeting the require

tents above, the following documentation 
ill be submitted with the request: 
(1) Medical problems: A-signed state
:ent:from the attending physician setting 
north the specific medical diagnosis and 
rdgriosis of the illness, including life expec
ncy if illness is terminal. The statement 
Could list any other factors deemed perti
ent to.establish-the officer's presence as es
ntial and show how the-presence will have 
hearing on the medical conditions.. The evi
ence supporting the request'will be-re
rred to local military surgeons for 
valuation and rebommnendations. Evalua
in will include consideration of the follow
g factors: 
(a) Current mortality trends for the dis
se or medical condition.  
(b) Prognosis for recovery from the dis

ase oi solution to the medical problem 
ithin a reasonable period of time, normally 
year.' 
(c) Expected' effect of reassignment on 
e medical problem.  
(2)' Legal problems. A signed statement 
om an attorney describing the problem 
d 'the reasons why'ilternati'e solutions 
ill not resolve the problem. The applica
e, duplicate copies of court orders, divdrce 
crees, or other legal documents: Will:-be 
bmitted. If the attorney is' civilian, the 
material will -be referred to the local Staff 
idge Advocate for evaluation and 
commendations. • " - ' 
(3) Other problems: Supporting state
ent from individuals who are in a position 
have personal knowledge of the facts of 

e case (e.g., clergyman, social workers, 
urt'clerks).
(4)" Additional documentation: .  
(a) Identification of any previous request 
r reassignment or deferment from oversea 
vice, including date submitted and cir
mstances prompting: the request and ac
n taken., -- 

(b) Relationship, age; location, health, 
cupation and monthly income, of author
ed dependents, -brothers and sisters, par
ts and parents-in-law, as well as.brothers
-law and sisters-in-law if the problem cen
s around.tie officer's parents;in-law.  
(c) Attempts made by applicant to reme

the' conditions prior to applying for 
assignment.  
c. When, in the opinion of the first officer 
the chain of command having GCM ju
diction, the documentary evidence sub
tted with the application does not contain



enough information on .which tb.base 'a de
. cision; a request may bemade.to the-Ameri
can Red Cross: representative serving that 
headquarters to obtain additional: infotnia
tion: Officers may also request help from the' 

SAmerican Red Cross or- other agenciesto 
obtain the hiecessary: substantiating 

:documents. .' -.. , i; : .  
. d: -The GCM authority will evaluate each 

application to determine if the' individual 
Meets the criteria,established• Cases involv 
ing medical or legal problems should be-re
.ferred.io the-,local surgeon or the Staff 
Judge. Advocate-for:evaluation and reconi
.mend tions::TheGCM' authority :may: dis
approve those casesthat donot clearly meet 
the criteria in paragraph &65. Disapproved 
applications will be returned to the: officer 
stating the :reasons' his.orher>request does 
-not meet the-established criteria. .  
S. e .When officers .have submitted-applica-
.tions for reassignment, installation'.com
manders wilLpreclude ,their movement 'from 
home station.until final approval' or disap

Sproval: ation.has.been taken. Inlno case, 
howeverr, will:.these provisions be usedfor 
'an .uiustified delay in .departure from the 

. officer's home station after receipt of normal 
.reassignment orders: When the officeL is. in 
.receipt of an RFO specifying a .mandatory' 
reporting. date .and an application for com
passionate reassignment is still .under con
sideration, this-fact fwill.be reported 
immediately to MILPERCEN or the appro
priate special branch. :

..

6-7. 'Actions by MILPERCEN or. r 
special.branches . :: 

a. All responses by OPMD or appropri
ate special branches tqrequests-for a change 
-in:assignment will be byi electrical message 
directly to the.installation or, activity sub
mitting.the requests.. For cases that-are dis
approved, the -reasons for the disapproval 
-will be cited. Approved requests-will be in 
the form of message assignment instructions 
'arid will cite sufficient:infbrmation and al 
thority to reassign the individual. When ap
plicable, information copies will-be given to.  
other interestedpamrties:. ' ' : 

"b." Wfien OPMD or- the special~branch 
S:determines.that no more-than'0 :days will 

be:'requiied to resolve a- particula rfaiiily 
i iprobleri, theittachinent bf the'officer to:the 

location ~desired may be. directed This ivill 
=be- a permissive attacinent and ,at io ex; 
'pens to the Government. Per .diem travel 
allowance will not 'be authordiized: and "'ll 

-traveltinie'to and from the attached station 
:will be chirged:as lave: ': . - " 

6-8. Stabilization: : 
An-officer-who receives ah: approved com
passionate reassignment.willbe stabilized 
foi up.to-I year.Deletion or:deferment-from 

. orders will normally tbe in effect until the 
-problem is solved-or ;for yearr: whichever 
occurs first:.If the problem-is resolved 
before thie- stabilization period ends,- the 
OPMD. or special branch: career manager 
will be.advised by-message Terrination of 
the stabilization period+does.notnecessarily

-mean that .the officer will be reassigned.  
Stibsequentmoves'will be based primarily 
on military regqfliements. : :: 

Section II--. .  
Deletion from Orders When Farmily , 
Problems .Are'aFactor "' --

6-9. Responsibilities :. '
' :ai Comn'anders having GCM authoity 

overan officer submitting a request for dele
tion from orders when family pioblemiare 
a factor may approve the request when it 
meets thie criteria' in paragraph 6L10. Dele 
ggatih ofidelatiori alithorit-y will not be 
graniited bebw the 06 level: 
: : b. Al requests based on'conditionis not 
specified in pargraph 6'10 will be forward
ed to MILPERCEN orthe aajpropriate spe
cial branchat .the address shown in table 
:2-1 or2:2- ' 

"6-10.: Eligfbillity criteria and udelines 
for approval or disapproval ' 

a. Officers alerted or on orders for reas
signment may be granted deletion from or-.  
ders by the installation commander or 
'GCM authority undeithe foflow iig 
criteria -, ;y , 

(i) Terminal illness of a family~ member 
:where death is anticipated within.l year. ' 
"'(2) The death of the officer s spouse or 
child within 90 days of alert., 
-- (3) Prolonged, hospitalization of more 
than 90 days, actual'or. anticipated, of a 

familyy member wheiein the offierb&'~s rs
ence is deemed essential to resolve related
problems: - - .  
(4) Reent 'documented rape .or:sexual 

abuse of the officer's spouse or child : 
'- b. 'Requiesti based olely on family sepa

:iatidn incident it6 overseas assigineits will 
riot be considered. .  
'- c. All, requests based .n.conrditirisot 
specified-in 'a above-will be forwarded to 
MILPiER'CENbor appr ipriate speciall 
-branches for action. ': 

S6-11. Application procedures 
:'a. Installation commanders or GCM'au-.  

'thioties will establish local procedures for 
application s for deletion for which'theyare 
the approval ,uthorinty . .,: . .  
.... b Applications that must be forviarded 
; to MIIPERCENor appropriate special 
branches will be per paragraph 6-6,6 De

-tailed application procedures:are contained 
'in DA Pam 600-8- 10, procedure 4 -.  

6-12' Actionsby installation .  
commander or GCM:authority " 
Commandeis receivig'applications for' de
-letion will- : :

- a. Appiove the request and immediately 
notify MILPERCEN obrspecial branch (aji 
'propiate career manager):by telephone and 
notify the, giining commander by message.  
'A copy of-theoapproved request will be for
warded to.MILPERCEN or special biainch 
(appropriate career'manager) withii <14 
days following final approval; or , ' 

on nrrnoco iawionarTc .. Aec anlAlr

b-. -Disapprove the request; state-reasons 
for disapproval; and return the application 

'.to th officer;r 
Sc. 'Forward- the applic ation i,'t o 
MILPERCEN or speciall branch, as .  
appropriate.---,, , 

6-13. Actions by MILPERCEN.or 
-special branclies -: ' -:' -" 
-" a. All responses to reqiests-for deletin. .  
from orders ;iill: be er the procedures in 
;paragraph 6-;7.;:: 
Sb. Reassighment iistructioffns will be is 
sued by'MILPERCEN 'or special branches 
only in those'cases in which the officer's re
assignment isin conjunction with' a deletion' 
from orders 

6-14. Stabilization " 

An officer iho, receives an approved dele
tion from orders will be stabilized uider 
paragraph ,6-8: : 

Section IV .

-Deferment From Orders When Family-.  
Problems Are-a Factor,' :. :-:.' a.' 

-6-15. Responsibilities ::
S-a. :Commanders having GCM authority 
over an officer submitting a request<for.  
deferihent from:order's when family 
rproblems are.-afactori may approve-the- re
quest when-it meets the criteria-in :para

- graph' 6 .16: Delegation of:deferment 
. authority-iill- not be .granted below 'the 06 

level ... : : " .....; 

' All requests based on conditions not 
specified iinparagraph 6-16 wil be forward
ed to MILPERCEN or appropriate special 
branch. -:. .  

6-16; Eligbility criteria and guidelines 
for approval or disapproval 
.a..Officeis 'alertedor on: orders for: eas

signment fikay, be granted, deferment froh 
orders for:up to 90 days by the installation 
commander orGCM authority under, the 
following criteria: 
.; (1): Recent death of'a -famly .member .  
: (2);Illnes..of- a fanfiit member that re

•:quires:hspitalization.of less than 90 days: 
S'(3) Recent custody of a child or children 

as. a result of divorce, legal separation,, or 
'desertion: : ;.  
';(4) Established court dates for legalmat -

'ters that iequire the officer's presence. .- " 
( .5) A (dmestic hardship involving the 

immediate family, provided that the office's 
-presence during>the deferment period will 
result in-reasonable,;permanent relief that 
cannot. be achieved bypother satisfactory 
means. - -" ----- " 

S:' bi Requests based solely' on family sepa
' nation incident -to oVerea assignments will 
' ot be considered. :- " 
Sa"c. Alll.reqtiests based on condiiionrs not 

Sspecified in above; or require a deferihieit 
of more than:90 days willbe forwarded-to 

• •MILPERCEN-or special blanch for-appro' 
private action.A:, ';: -" 

0 .. : 15



6-17., Application procedures ... ..  
a. Installation-commanders orGCM au- .  

thorities will establish local',procedures for s 
applications foi,deferment for which they I 
are the approval authority.:, 

b.'Applications 'that must be forwarded I 
to MILPERCEN will be per paragraph 6f6.  
Detailed application procedures are-con
tained inDA Pam 600-8-10 procedure .  
4=2.

. ... 
6-18 Actions by installation t 
commander or GCM authority,;, 1.  
Commanders receiving applications for: .  
deferment will-- " 

a. Approve the request and immediately 
notify MILPERCEN or special branch (a-, s 
propriate career management division) by v 
telephone and notify the gaining commafid- ,i 
er by message: A copy of the approved 'ie- a 
quest will be forwarded to MIIPERCEN or t 
the special'banch within 14:days following t 
final approval; or s 

b. Disapprove the request, state reasons fo 
for disapproval, and return the application t 
to the officer; or: .. - - 1 

c. Forward the application: to s 
MILPERCEN or special branch as i 
appropriate. . c 

6-19. Stabilization- ;.  
a. Officers for whom a deferment is au

thorized for."990:days. or less:will normally a 
remain at home station. On completion of ti 
the deferment period, the.officer.willibe re- b assigned :under the originalassignment e 
instructions. .. I 
b. In each tase of an officer deferred in h 

excess of 90,days; action concerning dele- ,th :ion from the reassignment instructions or b 
movement on completion of deferment.'will 
be as prescribed by MILPERCEN or the "a 
Ippropriate special branch o 

. . . , .. . .. ..'' a Section i Y ' 
Applictition Procedues Under 8h mniergenicy Conditions t.  

6-20. General . .. . a "r 
Sa"Situations of an immediate emergency ia naturei'ay. e associated with requests for 

reassignmeni; deletion, or deferment: There- .  
fore,.commanders" and action personnel a 
nust be alert to identify cases requiring 
proinpt handling.' A statement- about the P 
emergency situation will be part of eache
dorsemient. Foirthesecases, actibis will be 
coordinated by telephone .or electrical 
neans''witih necessary y fo I I~ up a 
documentation .  
::b. Local commanders will assist officers 
n submitting theirapplications.. The bocal 
commander will send applications *ithoiut P' 
eferral:to the GCM authority, directly to E 
vILPERCEN or the 'appropriateu.special' ": 
(ranch. ":- . . . . 6

.-21. Officers on leave ' to 
)fficers in leave status -iiay-apply for a rit 
hange in assignment through thecom- ov 
mander of the nearest Army installation or er 
ctivity that has a unit personnel officer,' vo 

6 '.30:

Provided' it .is an emergency case. Officers e 
vho cannot report to an"Army installation 
hould notify their career' managers by tele- t 
(hone during duty hours'and receive addi
ional .instructions.. Contact ;the t 
dILPERCEN Staff Duty Officer during .s 
.onduty hours (AUTOVON.221-8851). n 

- t 

-:22. Attachment of. officers t 
di 'If authorized leave expires, an officer "s 

iay be attached to,the installation or activi
y processing the request for:no more than p 
4 'daysq-.A" complete.request must' be 1 
rocessed and.dispatchedito; OPMD or the ' ' 
ppropriate special branch during this 14 t 
ay period: The attachment will'be'permis- i 
ive, and per diem is.not authorized (JTR, 'c 
ol I,: M6453). If the officer is, assigned or is t 
transit to an oversea unit, the commander 
ccomplishing the attachment will notify 6 
ie. oversea commander by message, citing I 
his regulation as authority. The OPMD or a 
special branch'career.nanager will be an in- i 
rmation addressee on the message..No at- a 
tehments are authorized for officers on s 
.ave.while.en route between CONUS in- d 
allegations without prior approval of the los- b 
ig.,commander... In these. cases, the . f 
ooidination will be.between the com- v 
tapders concerned without referral to 'b 
[QDA; . - h 

b During the period of attachment, the 'I 
licer'ig expected toremain :at the installa- 't 
on and perform duties deemed appropriate ( 
y the commander. The officer,will be given A 
enough free time to document.the request. t; 
however . any absence of more. than 72 n 
ours will be charged as ordinary leave. If n 
te officer.has not submitted an.application tl 
r. the end of the 14thday of theoattach-.  
ent period, he or she will,be released from 'n 
tached status and directed to return to his fi 
* her home station. At the direction of the ' a 
taching.commander, the officer miay be 
anted 5. additional days leaveen route: If S 
e. application has been submitted to A 
PMD oi the special branch, the officer's D 
tachment will be continued until a reply is 
ceived. Under no circumstances Will the ' 6 
dividual remain' attached beyond 30 days 
ithout the prior appival bf OPMD or the s 
ecial, branch. If 'a'reply'has not been re- tl 
ived by the end of the 30 day attachment 
riod, OPMD or the appropriate special 
anch"will 'be notifiedd, immediately by '.  
essage. . . . m.  
c.' Addiiionil mstructions and procedures s 
e contained in DA Pain 6008, procedure 

. .
OI 

actionn VI' , 1 

permissive Reassignment at No 6 
tpense to ithe Government, " 

,: "." .. vi 
23.- General,. , t sr 
a..,Individuals may request reassignment or 
another., area in the United-States; its ter- r} 
ories and possessions, or within the same cc 
ersea command without 'cost to the Gov- h 
nment.when personal -problems are in- ' ap 
lived that do not meet .the criteria st 
VPTflQC D iOL I InRATC ' n An C A Ann

:stablished ir sections II through V. Reas
;ignment:under the, provisions of this sec
ion will be considered.only when a" grade 
md .SEcareer field/MOS vacancy :exists in 
he unitor. at the 'station to which the as
;ignmerit is requested:' An individual. may 
tot request reassignment under this authori
y solely on the basis of his or her wantirig 
o be used in another unit. or at a different 
tation ..  
'b: Documentary evidence as indicated:in 
>aragraph 6-6b, will be furnished to estab
ish clearly the existence of the personal 
,roblem, Permissive reassignment will not 
.e considered as. being primarily in the.besti 
nterest'of the Service, and the individual , 
oncerned will bear all expensesiincident to 
he move. :, .:. : 

-24. Application-procedures 
ach 'individual requesting 'a perniissive (e
ssignment ivill include in the request a 
tatement"that, if the ieqiest' is approved, 
lI expenses iiciderit to travel to the -new.  
station ircluding'transportatio of deieh
ensiand shipment'of household g'obds will ' 
e borne. ty him or her; that Govei'iment 
abilities, 'incldding'padking and draiage, 
rill not be used, and that arrangements Will 
e made .iy ihe'meinbei"for' shipment of.  
oisehold goods by commercial'means, 
permanentt change of'station orders Will ciie 
ihe appropriate movenient designator '"code 
MDC) for' permissive reassignment'(see 
LR 310-10) and will state that a waiver for 
'ansportation has been given. Orders will 
ot cite any "appropriations. Ordidary leave' 
'ill be authorizedin rder-isA ed dhiilig 
te time of travel'to the-new statioi:'lndi
idalis will be informed that"such -reasign
ients will not 'change their eligibility for 
)reignhserviee. No' stabilization period 'is 
ithorized for'such"assignments. : 

ettin Vi 
sslgnment of Sole' Suivlving Son or 
Daughter 

-25. General 
a The'CG, MILPECEN, wll.assign 
)le surviving sons or daughters based on 
te.assignment limitations in this section.  
"b. Commanders having generai'court-' 
iartial authority will authorize assignment 
mitations. This will be done after deter
ining that the applicant is a sole surviving 
mr or daughter, 
: ,The proyisions'of this section apply to 

:her than Regular Army. (QTRA) officers 
nly.  

-26. Reassignment policies 
a: An OTRA officer.who is the sole-sur
ving son or:daghterofa.family that has 
offered theiloss of the 'father, mother, or 
te or more sons or daughters in:the milita

service will not be .required to'serve. in 
rmbat. He or she will not be subjected to 
hostile fire. Accordingly, such officers ma' 
>ply.for sole-surviving son or-daughter 
atus;-'



b. A-sole-surviving son or daughter is the of all 
aly remaining son or daughter in a family final 
which the father, mother, or one or more an of 
ns or daughters-- - quest 
(1) Was killed in action or died in the the a 
ie of duty -while servingin the',Armed will b 
frees as a result of wounds, accident, or dence 
ease. c.  
(2) Is captured or missihg-in-action.. - the a 
(3) Is permanently 100-percent physical- ment 
or mentally; disabled, is.hospitalized on a tion 
ntinuing basis, and is not gainfully em- famil 
oyed because of disability. Verification of d. a 
e conditions above must be made by the ing se 
veterans Administration or-one of the mili- state 
ry services. . - : . Initia 
c. Neither the gaining nor,.the-retaining made 
'sole-surviving son or daughter status de- ih w.  
mnds on the continued existence of any thor 
her living family member (Supreme Court reins 
decision, McKartvs US, 395, US 185). ,e 
bus, the continued existence of a family from 
lit is not a prerequisite for qualification as withi 
le-surviving son or daughter status..This MIL 
so applies to the existence of a sole-surviv- ' instr 
g son having one or more surviving sis- (DA.  
rs, or to a sole-surviving daughter having ment 
te or more surviving brothers. - t ' speci 

- . : by-th 
-27. Assignment limitations A so 
-a. On requesting noncombat duty,-or at recei 
te request of their immediate family, sole- to a.  
irviving sons or daughters, may not be as- held 
gned to duties normally involving .actual by H 
)mbat with the enemy or to duty where 
he officer might be subject to hostile fire. 6-29 
however, when the parent alone makes the DA 
quest, it may be. waived by the officer detail 
fara 6-28c). and 
b. Unless entitlement to sole-surviving son 

mn or daughter status is waived, the officer 
rill not be assigned to- . .  
(I) Combat and hostile fire areas; or. Sec 
(2) Duties that require travel within the Reti 

mits of the hostile fire zone, fron 
c. Exception to b(l) above may be made 

nly when the sole-surviving son or daugh- 6-3: 
:r is assigned to a command where combat a.  
conditions exist, but the command is not 6 m< 
hysically located in the geogiaphicallimits " recei 
f the hostile fire zone: signs 

com 
-28. Application for reassignment tire 
a. The officer's application will be for- with 

rarded through channels to the commander ders, 
aving general court-martial jurisdiction., the 
'he GCM authority will grant the assign- • chap 

lent limitation when it can be established, tion 
y the evidence presented; that the soldier is . cited 
hesole-surviving son or daughter. When an b.  
installation is without GCM authority, lieu 
ommanders in the grades of colonel and sam 
bove have the authority.'- - - , . servi 

b. Immediate family .members of an a m 
)TRA.officer.eligible for sole-surviving son dele 
r daughter status may request the same nary 
protection on behalf of the service member. tion 
requests- will- be submitted to cam 
4ILPERCEN(DAPC-OPP-M), ALEX used 
'A 22332-0400, or the appropriate special will 
ranch shbwn in table 2-2 The request will stall 
Dclude supporting proof and identification will • 

an nr

personnel involved. However, before tothe 
determination; the officer will be given . place 
opportunity to 'waive the parental re- -c 

.The CG, MILPERCEN, will direct cerne 
appropriate assignment limitation. This as a 
be done after determining that the evi- as a 

submitted warrants action. " - appr 
PCS 

The officer may- waive entitlement to PCS 
ssignment limitation, whether entitle- tire 
was based- on member's own applica- chan 

or the request :of member's immediate consi 

y. - ment 
An officer who has waived sole-survi'- consi 
on or daughter status may request rein: .whit 
ment of that status at. any time. thec 
Ily, a request for reinstatement may be ' ' 
orally; however, it must be confirmed .68 

:iting. A commander with ,GCM au: active 
ity- will approve-the request for 
statement. . - • - °' 
The officer' will-be removed promptly stric 

the hostile fire area td a safe place .assig 
n the combat zone until reassigned by tive d 
PERCEN: Requests for reassignment ders 
ictidis will Be sentit toMILPERCEN HQI 
PC-OP-Appropriate Career Manage- an in 
Division); ALEX VA 22332-0400, or - or r, 

al branch career-management division, with 
e fastest means. (See table 2 1or 2-2.) sign 
le-surviving.son or daughter who has 
ved assignment orders or instructions' 
combat zone.or hostile fire area will be taini 

at liome station pending'reassignment case: 
QDA.. - grap 

- c.  

P. Procedures . ' taint 
Pam 600-8,-pocedure 3-37, contains duty 
led guidance con'cerriig submitting 635
processing requests for sole-surviving 
or daughter status: - ' 6-3' 

on VIII Assi 

rement, Resignation, or Release An a 
tActive Duty in Lieu of PCS .

in o 
, - m man 

I. Retirement in lieu of PCS . m 
Officers who have at least 19 years and Ong 

inths of active Federal'service and who o s 

ve an.alert or. orders for a PCS'reas- a, 
nent may request-retirement in lieu of. tifica 
plying with such alert or orders. The re- -er, a 
ient application must :be submitted offic 
in 30 days of receipt of the alerf or or- - inter 
whichever is earlier, and'is subject to 6 

conditions prescribed- in AR 635-100, whe 
ter 4. Application procedures and addi- from 
da guidance are contained in the above 
I reference. - ' . ,  

An officer.who requests retirement in super 
of PCS will normally remain at the r c; 
duty station unless the. needs of the O-I 
ce orlocal circumstancesclearly' dictate :twh 
ove to properly use the officer because of front 
:ion of position, reorganization, discipli' con 
problems, etc. Members in such-situa- ' upe 

s will be reassigned within the. post, • 
p, or station where they can be properly d.  
. Where this is riot possible, members ed b 

be reassigned to the closest military in- insta 

nation where they can be used. Menibers latio 
not be reassigned solely to move .them men

installation nearest to their requested 
of retirement. 

The career management division con
I will delete the member from the PCS 
esult of an approved retirement. An 
ved retirement 'submitted in 'lieu of 
vill not be Withdrawn nor will the re
ent date be extended. Requests. for 
e to effect earlier retirement will be 
lered on a case-biy-case basis. A retire
application submitted in lieu of PCS is 
lered :to be"approved" aid is binding 
-the:application has been cleared by 
career manager.  

Resignationor release from .  
e duty iri lieu of PCS 
Officers on orders to a course of'in
ioh, an oversea station, or any other 
nment that will subject them to an ac
uty obligation willcomply with the or
unless an exception is giagnted b 
A: Exceptions will be considered on 
lividual basis provided the-resignation 
lease from active;duty is, submitted 
n 30 days of receipt of the alert or reas
ent order, whichever is earlier. 

Specific guidance arid procedures per
.g to requesta'for resignation in these 
are contained in AR.635-120,.para
S3-lc(4).  

Specific guidance and procedures per
ig to requests for Yelease from active 
in these cases are contained in AR 
00, paragraph' 3-75b.  

- Assignment alert notice 
nment alert is the official.notification 
officer of an impending assigninent.  

assignment is considered "firm" when 
icer has been selected for fill of a cori
l's requisition:: Any onre of the follow, 
notification actions sufficiently 
itutes an assignment alert: 

A.firm " wheie/when" ~assignment no
tion to an officer from a career manag
n installation point of contact, or the 
r's commander/supervisor during an 
view. . .  

A telephone calf with a firm "where/ 
'' assignment notification to an officer 
a career manager, an installation point 
oniact, or- the officer's commander/ 
visor. ': 

Written correspondence to' include ' 
AS electronic mailstating a firm 
ere/when" assignments tbo"a officer 
a career manager, installation pointbof 
act, or the officer's commander/ 
visor. - - .  

Receipt of a copy, of the RFO generat
'the career manager and verified by the 
llation point of contact when the instal
n point of contact is part of the assign
process. - ..
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Glossary 

Section I 
Abbreviations H 

'ACC . - " P 
Army Competitive Category 

I 
ACS .: H 
Army Community Service 

AERB - in 
Army Educational Requirements Board i3 

AMEnD - in 

US Army Medical Department 
I" 

AOC in 
Area of Concentration.  

JA 
AR 
Army Regulation.  

Jl 

ARSTAF Jo 
Army Staff 

M 

ASI m 
additional-skill identifier M M 

CCF 
Central Clearance Facility - M i 

US 
COHORT Co 
Cbhesibn. Operational Readiness; and 
Training . M 

-mi 

CONUS . .  
continental United States MI 

US 
CSC 
Command and Staff College M( 

mi 
CVI 

e6npettht-vt orfditioiial Voluntary MT 
Indefinite- me 

DA MI 
Department of the Army mo 

equ 

DCSPER 
Deputy Chief of Staff for.Personnel: NN 

Ne 

DEROS 
late eligible for return from overseas OA 

Offi 

DOD 
Department ofDefense OC out 
)ROS.  
late returned from overseas Off 

EFMP 
ExceptionalFamily Member Program Of 

FORSCOM . OP 
JS Army Forces Command : , Off i 

'ST . OR 
)reign service tour Offic 

30 O0

CM ' . O 
neral court martial ot 

AAP PI( 
omebase and Advanced Assignment pe 
ogram -- .  

QDA Pe 
headquarters, Departmefit'of the Army 

R 
R 

spector general 

IA. " Re 
lividual mobilizatidn augiiienfees " 

St 
T - S
ertheater transfer 

SC 
GC - . sen 
dge Advocate General's Corps 

R .  
nt Travel Reglations .  

SS 
ACOM Set 
jor Army comniand .  

SS 
EDDAC" " soc 
dicall Department Activity 
EPCdM T 

P j .. , " . fab 
Army Military Enlistiient Processilg 

nmand" TIT 
Th 

itary intelligence " TJ 
Th 

LPERCEN 
Army Military PersonnelCenter TO 

tabl 

tary occupational specialty . TR 
F " US 

dical treatment facility TS 

OE 
dification table of'orgaiiizafibof and TW 
pment ' " Tra 

S US 
+ Manning System Uni 

US 
cer Advanced Course US 

)NUS US, 
ide continental United States- US 

.P. USr 
:er Distribution-Plain US 

F v., 
eit-lMastei File volu 

ID WO 
er Personnel Management Directorate warr 

B WO 
er Record Brief ., War 
TOBER 1985 UPDATE "AR 614-100

TRA 
her than Regular Army 

CS ' 
rmanent change of station 

RP ' 
:rsofinel.Reliability Program 

regular Army 

OTC .

serve Officer Traihing Corps 

:1A .. r + " ..  

isitive ompiarimented iiforniation 

JJ 
9

upflfkpZ,, JLarfiL.  

nior Service College 

N 
:ial:security nminber 

tA :; : . -

le of distribution and allowaices 

e Inspector General 

AG 
e Judge Advoate General 

E : .  
le of organization and equipment 

ADOC- .  

Army Training and Doctrine Cominand 

Surgeon General 

ining with Industry 

ted States 

AR 
Army Reserve 

AREC 
Army Recruiting Command' 

VIA 
Military Academy 

ntary indefinite 

ant officer 

AC 
rant Officer Advanced Couirse



WOSC -C 
Warrant Officer Senior Course I d 

in 

Section II: : m 
Terms -.  

-C 

AERB assets m 
Any officer who has a civilian degree in an T 
academic discipline that supports his or -her a 
speeialtycareer field or MOS. a 

si 
All others tour . of 
The tour prescribed for those officers who s< 
have family members and elect to serve in n, 
an unaccompanied status. "' g 

'e: 

Area of concentration ., -. a 

Identifies. a requirement and an' officer pos
sessing a requisite area of expertise (subdivi: C 
sion) within a branch or functional area. An T 
officer may possess and serve in more than A 
one area of concentration. -, Ii 

Basic-branches C 

Taere- v ... MD.-as.. s.. A 

-. -uu t. sic 

.T t - ddW.- l bbranch- 
es-aret-iiI A fWt USAr 
cittalist-tt "t R'NC) _ ' I 

t 

Branch C 
A grouping of officers that comprises, an 
arm or service of the Army in which an of
ficer is commissioned or transferred, _ 
trained, developed and promoted, All of
ficers hold a single branch designation and 
may serve repetitive and progressive assigh
ments associated with the branch. Branches t 
of the Army are: Adjutant General, Air De
fense Artillery, Armor, Aviation, Civil Af- " 
fairs (RC only), Chemical. Engineer; 
Finance, Field Artillery, Infantry, Military 
Intelligence, Military Police. Ordnance, 
Quartermaster, Signal, and Transportation..  

Branch detail 
Temporary detail outside one's basic branch 
to another branch for control aid duty. The 
military status as a member of the branch to 
which assigned or in which appointed is not 
changed as a result of detail.  

At aadt-iaJalAt. a y -n..d 

ty;-or-dtnittltlt-has-iet-teq u i a5et-i 

.Branch immaterial position 
A duty position which is not identified with 
or limited to one specific branch of the Ar
my but indicates that any commissioned of-.  
ficer may till the position..  

Branch material 
A phrase used to describe any position, du

ty, or detail that requires an officer qualified 
in a specific branch.. , 

-20 3

reer field Ex 

notifiess the branch and/or functional area Ar 
which officers are assigned, developed me 
1 promoted. tat 

ref 

reer Management Division . TI 
thin OPMD, the section responsible for br: 

ranging and assigning OPMD officers. br 
is includes the Warrant Officer Division 
d the Combat Arms, Combat Support Fu 

ms, and Combat Service Support Divi- A 
ns, each of which manages and assigns th 
ieers within their respective branches. Al- inI 
included is the Colonels Division, which wv 
ages and assigns OPMD officers in the 'trt 
ideof colonel. Within the special branci- re' 

it is the section responsible for managing • ini 
d assigning their officer population. '- .ac 

on 

imbat arms 
le combat arms branches are Air Defense Lt 
tillery, Armor, Aviation, Field Artillery, -A 
fantry, and the Corps of Engineers. or 

S ed 

srbat arms immaterial position ., . Q 
duty position which is not identified with 
e specific branch of the Army but is limit- M 
to officers whose branches are Infantry, St 

rmor; Field Artillery, Air Defense Artil- a 

y;, Aviation, or Engineer. ca 

)mbat service support O 

he combat service support branches are O 

e..Adjutant General's Corps, Finance thl 

orps, Ordnance Corps, Transportation ax 
rps, and Quartermaster Corps. tc 

S fi 

ombat support arms .• w 

he combat support arms are Chemical' tl 

arps, Military .Intelligence. Military Police ft 
corps, and.Signal. Corps. ...  

P 

ontrol branch . E 
he branch to which an officer is assigned (s 
r accountability. The control branch is re- ti 
>onsible for the career management and re- is 
'signment of its officers. it 

"tl 

epartmental detail a 

emporary detail from assignment and duty 
one's seivice in which-appointed to an- F 

other service. Military status as a member A 
f the service in which appointed is not o 

fected, 

retail , n 

temporary relief from assignment in one's 
control branch and specialty and temporary I 

assignment of duty in another branch, arm, 1 

service, or designated duty. ii 
t 

)isaffiliation 
terminationn of affiliation with a regiment. I 

)uty detail e 

t unique duty assignment that does.not af- t 

ect one's control branch. Such military du
ies include assignment to Army general 

taff, defense agencies, general staff with I 
roops, inspectors general, National Guard- s 
bureau, aide-de-camp, and appointments to c 

djutant. , 
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ra regimental assignment 
assignment outside of asdldier's regi

at that is consistent with regimental affil
ion. Assignments "coi sistent with 
iniental affiliation" are assignments in 
A units, above battalion in the soldier's 
rich, or to any unit position in another 
ch. , 

ectional'area 
grouping of officers by career field other 
n arm, service or branch that possess an 
errelated grouping of tasks oriskills 
ich usually requires significant education 
ining and experience. Officers may serve 
petitive -and- progressive assignments-with
the functional.area. An officer may not be 
Messed -into dr be-assigned to more than 
: functional area: 

gistics immaterial position.  
duty position which is not identified with 
e specific branch of the Army but is.limit
to officers whose branches are Ordnance, 
iartermaster and Transportation.  

ust-move status .  
itus- of an officer -requiring assignment as 
esult from returning from overseas or be
useol' a PCS'f'om a-school.- . : , 

>ligated AERB asset 
fleers who attended civil schooling under 
:.Army. Civil Schools Program and who " 
:required to serve.a 36-morth utilization 
Ar in.a validated AERB position. An of
er becomes an obligated AERB. asset 
ten he or she attends civil schooling, ei
er under DA fully-funded or partially
Lided program for 26 weeks or more.  

irtial mobilization 
cpansion of the active Armed Forces 
tort of full mobilization) as a result of ac
n by Congress or the President to mobil
e. Reserve Component units and/or 
dividual reservists' to-meet all or part of 

e requirements of a particular contingency 
id/or incident to hostilities.  

arsonnel Immaterial Position 
duty position which is not identified with 

ie specific branch of the Army but is limit
I to oilicers whose branch is Adjutant 
general or whose functional area is Person
:l Management..  

egimental affiliation.  
he close and continuous association or 
notification of an officer with one regiment 
throughout his or her career.  

egimental requirement 
. requirement to a position at battalion lev
and below in an element of the regiment 

o which the officer is affiliated.  

kill 
lentifies a requirement and an'officer pos
essing specialized skills to perform duties 
fa specific position which may require sig
ificant education, training, and experience.



A skill can be related'to more than one 
branch or'functional area. An officer may 
have more than one skill. Progressive as
sigriments and repetitive tours are not 
required.  

Slating 
The process that matches those individual 
officers selected through the centralized 
commalid oi school selection 'system to a.  
specific command or school. ; ,: 

Special Branches " 

.A groupingof branches and officers prima ' 
rily concerned with providingcombat ser

vice support and/or administration to the.  
Army as a whole but managed separately 
from combat service support branches: Spe 

partment, Chaplains, and Jidge Advocate 
SpGeneral.  

Utilization tour pro idin ombatr
vervice insupporta designatedd/orAERB position to the 
offset the officer's obligation to the: Armype 
for partially or fully fuded civil orMedmilitary 

schooling. - -

,.,-L
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