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DA Pam 600-3 
Commissioned Offi.cer 
Professional Development and
Utilization

Change 3. Reflects the change in policy which allows certain 
aviators to acquire Military Intelligence areas of concentration 
as a functional area (chaps 15 and 35); indicates Special Forces 
as a branch (chap 18); adds new information and clarifications to 
existing policy in the following chapters: 

chap 49 - Operations Research/Systems Analysis 
chap 52 - Nuclear Weapons 
chap 74 - Chemical Corps 
chap 92 - Quartermaster 
chap 97 - Contracting and Industrial Management 
chap 101- Materiel Acquisition Management 
chap 103- Logistician Development Program 

DA Pam 600-11 
Warrant Officer Professional Development 

Change l. Incorporates new policies and terminology consistent.  
with the Total Warrant Officer System (TWOS)(throughout); revises 
Aviation and Marine MOSs to reflect branch affiliation (chap 3); 
discusses utilization of warrant officers by rank group (chap 4); 
realigns professional development training with the Warrant 
Officer Training System (WOTS) (chap 5).  

AR 611-101 
Commissioned Officer 
Classification System 

Change 4. This change includes a change in policy on female 
officer designation/utilization (para 1-14), new definition to 
control code (CTCODE) (para 1-17), and updated policies and pro
cedures for classification of Commissioned Officers of the 
U.S. Army Reserves not on active duty (sec VII, chap 1); adds 
branch code 88, areas of concentration 2 1B, 49B, 49C, 49D, 49E, 
49W, 49X, 88A, 88B, 88C, 88D, 88E, (chap 3), and skill codes 4K 
and 4R (chap 4); revises the description and/or specifications 
for branch immaterial code 02A (para 2-5), branch code 15, areas 
of concentration 11A, 15A, 15B, 15M, 15T,21D, 25D, 35A, 35B, 35C, 
35D, 35E, 35F, 35G, 74A, 74B, 74C, 91E, and 92D (chap 3), skills 
3E, 3H, 3Q, 3W, 3Y, 4X, 4Y, 5J, 5M, 6S, and 7Z (chap 4); and 
deletes branch code 95, areas of concentration 21J, 95A, 95B, 
95C, 95D, and 95E (chap 3); a total..of 4 immaterial codes, 176 
skill codes will be in effect for commissioned officers upon full 
implementation of the above changes.
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AR 611-112 
Manual of Warrant Officer 
Military Occupational Specialties 

Revision. This revision includes the Total Warrant Officer 

System (TWOS) of life cycle personnel management (chaps 1 through 

4); guidance pertaining to the powers and utilization of a com

missioned warrant officer (chap 1); new elements of a military 

occupational specialty code (MOSC) (chap 2); new military occupa
tional specialty (MOS) codes that reflect branch in the first two 

characters (chap 5 and app E); rank coding tables of DA approved.  

rank group codes WO (Warrant Officer); SW (Senior Warrant 

Officer), and MW (Master Warrant OffiCER ); specifications, quali

fications, and duties by MOS and rank group (chap 5); and a new 

appendix (app G); A total of 77 MOS codes., 28 special qualifica
tion identifiers (SQl), and 57 additional skill identifiers (ASI) 

will be in effect for warrant officers upon full implementation 
of the above changes.  

AR 614-100 
Officer Assignment Policies, 
Details, and Transfers 

Change 4. This change incorporates the rewording by the FY 86 

Authorization Act (chap 3), and updated policies regarding offi

cers infected with Human Immunodeficiency Virus (HIV) (chap 5) 

This change also incorporates policies and procedures ontained 

in DoD Directive 1315.7 and changes to the Army PCS Policies 
throughout 

AR 624-100 
Promotion of Officers on Active 
Duty 

No new changes.
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Officer Assignment Policies, Details, and Transfers

This original form of this regulation was first 
published on 15 July 1984 . Since that time, 
changes have been issued to amend the origi
nal. As of 27 July 1987, permanent Changes 1 
through 3 remained in effect. This UPDATE 
printing incorporates all of those changes di
rectly.into the body of text.

This UPDATE also publishes a Change 4, 
which is effective 1 November 1987. The por
tions of the text that are revised by Change 4 
are highlighted in this printing.

By Order of the Secretary of the Army: 

CARL E. VUONO 
General, United States Army 
Chief of Staff 

Official: 

R. L. DILWORTH 
Brigadier General, United States Army 
The Adjutant General

Summary. This regulation prescribes poli
cies and procedures pertaining to the assign
ment, reassignment, details, and transfers of 
officers between commands, units, branches, 
specialties, and components of the Active 
Army, or between Services.  

Applicability. This regulation applies to 
active duty officers of the Active Army, the 
Army National Guard (ARNG), and the 
US Army Reserve (USAR), except the fol
lowing: general officers, members of the Ac
tive Guard/Reserve (AGR) Program, 
reservists serving on temporary tours of ac
tive duty, US Property and Fiscal Officers, 
members of the Selective Service System, 
and officers serving with the Reserve Forces 
Policy Board.

Impact On New Manning System 
(NMS). This regulation contains informa
tion that relates to the New Manning Sys
tem. It outlines the interface between 
current assignment and reassignment proce
dures and those procedures required to im
plement the unit replacement and 
regimental systems. The NMS is a long
range program, which will require continu
ous revision of assignment procedures.  
These procedures will be published as 
needed.  

Supplementation. Supplementation of 
this regulation is prohibited without prior 
approval from HQDA(DAPC-OPD-M), 
ALEX VA 22332-0400.

Interim changes. Interim changes:to this 
regulation are not official unless they are au
thenticated by The Adjutant General. Users .  
will destroy interim changes on their expira
tion dates unless sooner superseded or re
scinded 

Suggested Improvements. The propo
nent agency of this regulation is the Office 
of the Deputy Chief of Staff for Personnel.  
Users are invited to send comments and 
suggested improvements on DA Form 2028 
(Recommended Changes to Publications 
and Blank Forms) directly to HQDA 
(DAPC- OPD-M), ALEX VA 
22332-0400.  

Distribution. Active Army: B; ARNG and 
USAR: C.
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Chapter 1 
Introduction 

1-1. Purpose 
a. This regulation establishes policies and 

procedures for the reassignment of commis
sioned and warrant officers between com
mands or units of the Army. Procedures are 
established for processing requests for reas
signment and restrictions are imposed on 
permanent changes of station (PCS) of of
ficers as individuals and. as members of 
units.  

b. This regulation remains in effect for all 
levels of contingency through partial mobili
zation Unless otherwise stated under a De
partment of the Army (DA). approved 
operations plan. It will continue to govern 
reassignment procedures and policies as 
stated until so directed by the Army Staff 
(ARSTAF). Guidance pertaining to condi
tions of a full or total mobilization. will. be 
provided as required by the.ARSTAF..In 
the,event of any level of mobilization, the 
reassignment of an officer that has been ap
proved but not executed may e revoked by 
OPMD, MILPERCEN. MACOMs and DA 
agencies will be informed as specific reas
signment procedures are decentralized from 
MILPERCEN to MACOMs for OPMD
managed officers . .  

1-2. References 
Required and related publications are listed 
in appendix A.  

1-3. Explanation of abbreviations and 
terms 
Abbreviations and special terms used in this 
regulation are explained in the glossary.  

1-4. Responsibilities 
a.. The Commanding General, US Army 

Military Personnel Center (MILPERCEN), 
is responsible for the selection and assign
ment of all officers managed by the Officer 
Personnel Management Directorate 
(OPMD).  

b. The Judge Advocate General's Corps 
(JAGC) and the Chaplains Corps are re
sponsible for the assignment and reassign
ment of warrant and commissioned officers 
of their branches.  

c. Major Army commands (MACOM) 
and Headquarters, Department of the Army 
(HQDA) agencies and activities with requi
sitioning authority are authorized to make 
PCS reassignments .as outlined in AR 
614-6. PCS costs will be one of the factors 
considered in selecting officers to fill 
requirements.  

1-5. Branch appointments and 
assignments 

a. At least 80 percent of the US Military 
Academy (USMA) graduates each year will 
be assigned to the combat arms; that is; Ar
mor, Air Defense Artillery, Aviation, Field 
Artillery, Infantry, or Engineer. The re
maining 20 percent may compete for 
branches in combat service support and

combat support arms. Graduates of USMA 
are assigned only to'those branches that 
have troop leadership opportunities at.the 
entry level. Additionally, 2 percent of each 
USMA class may be accepted for medical 
school. .  

b. Commissioned officers of the Regular 
Army (RA) are appointed without specifica
tion of branch, except in each of the special 
branches. Commissioned officers. who are 
appointed .RA without specification of 
branch are assigned and may be transferred 
and reassigned to branches other than the 
special branches according to their qualifi
cations and the needs of the Army. RA 
commissioned officers are specifically 
appointed
(1) As chaplains.  
(2) In the JAGC.  
(3) In the several corps of the AMEDD.  
c. Commissioned officers of the Army 

National Guard (ARNG), United States 
Army Reserve (USAR), and those ap
pointed without specification of component 
are assigned to an appropriate basic branch 
upon appointment.  

d. The basic branch to which a commis
sioned officer is assigned or appointed is af
fected only by transfer or detail to another 
branch as specified in this regulation..  

e. When necessary to meet desired re 
porting dates, lieutenants being called to ini
tial active duty may be assigned directly to 
the requisitioning'agency without attending 
a basic.branch course: However, completing 
a basic course or its equivalent is considered 
essential to initial branch qualification and 
subsequent promotion. The commander of 
the organization or activity to which the of
ficer is initially assigned will allow the offi
cer to attend the officer's basic branch 
service school course at the earliest date af
ter entry on active duty.  
f Warrant officers (WO) are assigned to 

duty positions corresponding to their pri
mary military occupational specialty. (MOS) 
per AR 611-112.  
g. Commissioned and wariant officers as

signed to or appointed in Military Intelli
gence. (MI) must possess the following 
requirements in addition to security clear
ance prerequisites outlined in AR 604-5 
and AR 611-101. Failure to maintain these 
requirements after assignment may preclude 
normal MI career development because of 
resulting restrictions on schooling and 
assignments.  

(1) The officer must be a citizen of the 
United States by birth. The members of his 
or her immediate family must be US citi
zens (spouse, parents, brothers, sisters, and 
children). .  

(2) The officer and spouse will have no 
member of his or her immediate family re
siding in a country within whose boundaries 
physical or mental coercion is known to be 
a common practice. Included with family 
members are relatives or acquaintances of 
the officer and spouse. to whom they may 
reasonably be considered to be bounded by 
ties of affection, kinship, or obligation. The

officer and spouse will have neitheir com
mercial nor vested interests in a country 
where the above people reside 
h. Waiver of the requirements stated in g 

above. may be.granted only in coordination 
with the Assistant Chief of Staff for Intelli
gence, DA, in instances where the excep
tional qualifications, and overall value of the 
individual fully justify the member's assign
ment to MI 

i.. Female officers will be appointed and 
assigned only .in branches functional areas/ 
areas of concentration/mos open,to females 
under the Direct Combat Probability Cod
ing (DCPC) Policy.  

1-6. Overview of the Officer 
Personnel Assignment.System 
The Officer Personnel Assignment System is 
a functional subsystem of the Officer Per
sonnel Management System (OPMS). The 
goal of this subsystem is to place the right 
officer in the right job at the right time.  

a. The primary factors influencing an of
ficer's assignment are Army requirements 
and the Officer Distribution Plan (ODP).  
Development of the: ODP is based on :nu
merous factors including documented and 
resourced authorizations,.DA priorities,.  

professional 
development :needs and disposition of the 
force. The ODP then becomes the officer 
distribution planning document to assign of
ficers to fill 
Army requirements worldwide 

a.I. Under the Direct Combat Probabili
ty Coding (DCPC) Policy, female officers 
will be assigned to positions that are coded 
female only or interchangeable.  
b: Other assignment considerations 

include-
(1) The officer's grade, career field(s), ed

ucation, and experience.' 
(2) The professional development needs 

of the officer.  
(3) Availability.  
(4) Policy considerations, such as PCS 

costs, .stabilization, and tour equity.  
(5) Officer's potential for advancement..  
(6). Personal preferences of the officer or 

family considerations; .e.g., exceptional fam
ily member..  

(7) Regimental.affiliation .  
c. An officer's. assignment to or position 

within a command will not be limited be
cause a member of his or her family is 
employed.  

d. (Rescinded.) 
e. The marital status of a command des

ignated officer will not be a basis for accept
ance or rejection of that officer by the 
MACOM or by subordinate commands. A 
married command-selected officer is not 
required to be accompanied by. his or.her 
family as a condition of acceptance as a des
ignated commander. Should a MACOM be
lieve a particular command position 
requires an exception,' justification.must be 
.sent to. the Commanding General, 
MILPERCEN,.for a decision.
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Chapter 2 
Officer Preference Statements 

2-1. General .  

DA Form 483 (Officer Assignment prefer, 
ence: Statement) allows: officers to express 
their. assignment arid duty preferences. Indi
vidual preferences are considered . by assign
ment managers. each time an officer is 
reassigned by HQDA.. Every effort is .made 
to comply with the officer's preferences con
sistent with the needs of the Army. Detailed 
procedures for completing officer assign
ment preference statements are in DA Pam 
600--8, procedure 6-3.  

2-2. Preference statement 
a. A preference statement may be sub

mitted anytime an officer desires to change 
his.or her preference,.except for members 
who have submitted a request for a terminal 
assignment in the continental United States.  
(CONUS) per. paragraph: 2-8. Members 
who have submitted a request for a terminal 
assignment to'a CONUS location of choice 
are precluded from submitting any other re
quest.for consideration by HQDA. Submis
sion of a new preference statement by other.  
personnel supersedes any previously submit
ted statement.  

b. Submission of an Officer's Assignment 
Pieference Statement is recommended at 
the following times: 

(1) Approximately. 12 months prior to 
completion of a long overseas tour 

(2) On arrival at a short tour 

' (3) Approximately 24 months after re
porting.to a CONUS station ..  

(4) Within 60 days prior to beginning a 
course of instruction at a military service 
school, a civilian institution, or training 
with industry that. requires a PCS in 
CONUS.  

(5) When an officer wants to change his 
or her.preference.  

c. For OPMD-managed officers, prefer
ence statements will be sent to 
MILPERCEN .(appropriate Career Man
agement Division as specified in table 2-1), 
ALEX VA 22332-0400

d. For special-branch-managed officers, 
forward preference statements to HQDA 
(appropriate address specified in table 2-2).  

2-3. Automation of preference data 
The mark sense data on the first page of DA 
Form 483 will be stored on the automated 
Officer Master File (OMF) maintained at 
MILPERCEN. The data will be used to de
termine the best match of officer skills and 
desires when considering officer 
assignments.  
a. The year and month of the latest pref

erence statement will be maintained on the 
Officer Record Brief (ORB) in section X, 
Remarks.  

b. The preference data can be used in an 
automated system during peacetime to de
velop a list of qualified officers who have ex; 
pressed a preference for a particular type 
duty and/or location. A stated preference 
for a location or type of duty will weigh the 
nomination toward the officer who possesses 
the required qualifications and has submit
ted a preference for that location or duty.  

2-4. Exceptional family member 
considerations 
Exceptional family member policies are out
lined in paragraph 5-12 and in AR 
614-203. The preference statement may be 
used to alert assignment officials of the spe
cial needs of the exceptional family member.  
To insure full consideration of those needs 
during the assignment process, officers will 
comply.with application procedures for the 
Exceptional Family Member Program 
(EFMP) outlined in AR 614-203 and AR 
612-10.  

2-5. Spousal employment 
considerations 
Officers may specify spousal employment 
considerations that they wish to be taken in
to account for the next reassignment. These 
considerations will be weighed; however, 
the needs of the Army and the professional 
development of the officer will normally 
take priority. This information,.in combina
tion with the officer's other considerations,

should be consistent with the selection of 
desired assignment locations. Assistance for 
determining whether the spouse's skills can 
be used at a given location may be. obtained 
from the nearest Civilian. Personnel Office.  
If spousal employment is a preference crite
ria, the officer should so indicate in the re
marks section and provide any additional 
spousal employment information that may 
be of use to the assignment manager. Fami
ly members who are DA civilian employees 
may participate in any one of the DA-spon
sored family member employment assis
tance programs. Additional information and 
assistance concerning spousal employment.  
is available at selected Army Community 
Service (ACS). Centers. See AR 608-1 for 
information on the ACS Spousal Employ
ment Program.  

2-6. Joint domicile considerations 

Officers married to members of the other 
Services should indicate their marital status 
on DA Form 483. Additionally, the com
ment portion of the form should include the 
name, social security number, service, 
branch, and pay grade of the military 
spouse. This information will better identify 
military spouses when attempting to facili
tate officer preferences. See paragraph 5-8 
for details on the Married Army Couple Re
assignment'Program.  

2-7. Regimental assignment 
considerations 
Regimental affiliation will be considered by 
assignment managers in selecting a new as
signment (see also para 5-9b). Affiliation is 
listed in the Remarks section of the ORB.  
Officers who wish to request an exception.to 
the normal regimental assignment consider
ation should indicate their desires on DA 
Form 483 and explain them in the Com
ments section.  

2-8. Terminal assignment 
considerations 
A terminal tour assignment allows the offi
cer the opportunity to serve in a position lo
cated near a designated home of retirement.  
Such an assignment is encouraged as much 
as possible within Army .requirements and 
the effective use of personnel and funds.  
However, reassignment within CONUS will 
not be made solely for retirement purposes.  
Officers who desire assignment considera
tion for a terminal tour that will precede re
tirement should indicate their preference of 

duty station in the Comments section on 
DA Form 483. A minimum of 24 months 

time 
service is required upon arriv

al at new duty station to be assigned within 

CONUS. If the service member is currently 

serving an oversea tour, .a completed pre

scribed oversea tour is required..

Table 2-1 
OPMD Career Management Divisions

Table 2-2 
Special Branch Management Divisions
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Chapter 3 
Details 

3-1..Branch detail 
a. Chaplains will not be detailed in other 

branches nor will officers of other branches 
be detailed as chaplains. .  

b. Commissioned officers of the Health 
Services Division may be detailed to other 
branches, functional areas, or branch imma
terial positions subject to the approval of 
the Surgeon General (TSG) and the Direc
tor, OPMD.  

c. Commissioned officers of the JAGC
will not be detailed to other branches with
out the approval of The Judge Advocate 
General (TJAG).  

d. Branch details are automatically ter
minated on separation, departmental trans
fer, transfer of basic branch, or execution of 
an oath of office for an RA commission.  
Branch details will not terminate automati
cally on Reserve Component transfer.  

e. Civil Affairs and Staff Specialist USAR 
commissioned officers, when ordered to ex
tended active duty, will be detailed, for ac
counting purposes in appropriate basic 
Active Army branches. Detailing will be ac
complished by the commander ordering 
such personnel to active duty, unless in
structed otherwise by HQDA. The detailing 
will be into the most appropriate branch 
corresponding to the

(1) Duty to be performed; or 
(2) Officer's qualifications if duty will be 

performed in a staff and administrative 
position.  

f Officers selected for participation in the 
Funded. Legal Education Program will be 
detailed to the JAGC.  
g. Female officers will be appointed or 

detailed in branches/mos open to females 
under the Direct Combat Probability Cod
ing (DCPC) Policy.  

3-2. Departmental detail 
a. Commissioned.officers may be detailed 

in another Service to perform duties in a 
specified career field. Such details will not 
normally exceed 3 years.  
.b. Army officers detailed in another Ser

vice may be further detailed, reassigned, or 
directed to change station within and by 
that Service without reference to HQDA; 
provided the nature of the individual's du
ties is not changed.: 

c. A departmental detail involves a 
change in strength accountability from the 
Service in which currently serving to the de
tailed Service.  

d. For the purpose of:separation the Ser
vice in which detailed will request DA to 
terminate the detail and reassign the officer 
to an Army transfer activity per AR 
635- 10.  

3-3. Duty detail 
A duty detail does not affect the branch in 
which a commissioned officer is assigned or 
appointed. The number of duty details an 
individual may be directed to perform is not

limited, except as provided in c and. d be
low. Generally, duty details are a command 
function; however, HQDA has a primary 
interest in duty details including the 
following: 

a. Army General Staff.  
(1) Under authority contained in section 

3031, title 10, United States Code; officers 
of the Army of the United States may be as
signed to Army General Staff agencies or be 
detailed to duty on the Army General Staff 

- under instructions issued by the Chief of 
Staff of the United States Army.  

(2) Commissioned ofifcers programed for 
assignment to Army General Staff agencies 
or for detail to duty on the Army General 
Staff should

(a) If selected for key positions, be grad
uates of command and staff college (CSC) 
or senior service college (SSC) level school
ing, as appropriate.  
(b) Possess the specialized experience or 

knowledge that the requisitioning agency 
determines to be required.  

(c) Have high potential for outstanding 
performance of duty.  

(d) Be promotable to or in agrade com
mensurate with the.proposed assignment. If 
exceptionally. well qualified; an officer of 
lower grade may be assigned. Officers with 
high educational qualifications in special
ized areas may be.assigned to the Army 
General Staff agencies to permit the full use 
of the officer's skills. These personnel will be 
considered on the merit of their specialized 
skill without regard to rank or position.  

(3) Warran officers programed for as
signment or detail to- the Army General 
Staff should have the followining 
qualifications-

(a) Be graduates of the Warrant Officer 
Senior Course (WOSC).  

(b) Have high potential for continued 
outstanding performance of duty.  

(4) Officers may be detailed to Army 
General Staff positions for a period not. to 
exceed 4 years. Requests for extensionsmay 
be processed through. the Commanding 
General, MILPERCEN, to the Deputy 
Chief of Staff for Personnel. (DCSPER).  

b. Defense agencies The above criteria 
apply to assignment of commisioned of
ficers to. all Department of Defense (DOD) 
agencies when an authorized requirement 
exists.  

c. General staff with troops .  
(1) Positions for general staff with troops 

will be designated in approved modified ta
bles of organization and equipment 
(MTOE) and in approved tables of distribu
tion and allowances (TDA). Authority to 
establish and designate general staff with 
troop positions is delegated to commanders 
reporting direct to HQDA within the fol
lowing criteria: 
(a) The coordinating staff in the head

quarters of a commander occupying a posi
tion of general officer grade: who plans or 
directs the operations of combined branches 
of the Army is authorized as.general staff 
with troops.

(b) All United States Army (USA) mis
sions, military assistance advisory groups, 
Army sections of joint missions and joint 
military assistance advisory.groups, senior 
Army advisor groups in each State, the sen
ior Army advisor to those general officer 
commands of the reserve components that 
have a general staff organization, similar 
type of organizations meeting the require
ments in (a). above, .and military attaches 
are authorized as general staff with troops.  

(c) Positions that are purely administra
tive, technical, or instructional or do not in
volve more than a single branch are not 
authorized as general staff with troops.  

(d) Commissioned officers below the 
grade of captain and commissioned warrant 
officers may be detailed general staff with 
troops 

in accordance with the ap
propriate authorization document when of
ficers of the appropriate::grade..are not; 
available for these positions. : 

(e) Chaplains. will not be detailed general.  
staff with troops.  

(f) Officers, of the AMEDD and the 
JAGC will not be detailed generalstaff with
troops without approval of TSG or .TJAG, 
as appropriate.  

(g) Commanding General, US Army Ma
teriel Development and Readiness Com
mand; may desigiate project manager staff 
officers, as limited by (d), above, as general 
Staff with troops. Project managers will not 
be designated as general'staff with troops.  
- . (2) Detail of commissioned officers and 
comissioned warrant officers to general 
staff with troops (and relief therefrom, when 
required) will be accomplished by Com
mand Letter or DA Form 2496 (Disposition 
Form) by the commander authorized such 
positions. Relief frm assignment to the unit 
or from. the authorized position requires si
multaneous relief from detail.  

d.: Inspector general .  
:. (1) Under authority contained in section 

3065(a),. title 10, United States Code, com
missioned officers and commissioned war
rant officers will be detailed as inspectors 
general (IG) to. fill IG positions.  

(2) IG positions will be designated in ap
proved MTOEs and TDAs. Authority: to es
tablish and designate IG positions in TDAs 
is delegated to commanders reporting di
rectly to HQDA..  

(3) The following commissioned officers 
will not be detailed as IGs unless otherwise 
indicated: 

(a) Chaplains. -
" (b) JAGC officers, except with concur-.  

rence of TJAG.  
(c) AMEDD officers, except with con

currence of TSG.  
(d) Those officers detailed Army General 

Staff, general staff with troops, and aides-de 
camp.  

(4) The minimum standards for a detail 
as IG follow: 

(a) Grade of captain or. above. (Captains 
Will normally have successfully completed
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company, battery, or troop level command 
and be a graduate from the Officer Ad
vanced Course.) 

(a.l) Commissioned Warrant Officer 
should be graduates of the Warrant Officer 
Senior Course.(WOSC) 

(b) Broad experience and an Army back
ground that reflects outstanding .perfor
mance and demonstrates future potential.  

(c) Moral attributes and personal traits 
necessary for a position of dignity and.  
prestige.  

(d) No previous detail as an inspector 
general. Subsequent details may be ap
proved as an exception to policy with the 
approval of The Inspector General and with 
the specific consent of the officer concerned 
and approval of TIG.  

(5)' The Secretary of 'the Army is autho
rized to detail commissioned officers and 
commissioned warrant officers as IGs 
throughout the Army. The Inspector Gen
eral of the Army (TIG) has been delegated 
the authority to approve or disapprove the.  
detail of officers nominated for IG assign
ments. (See AR 20-1.) 

(6) MACOM or installation commanders 
and heads of DA agencies will nominate of
ficers assigned within their organizations for 
detail as IG. They will submit the nomina
tions to HQDA(DAIG-ZXM), WASH DC 
20310, through the CG, MILPERCEN (ap
propriate address in table 2- 1) The 

Chief, Health 
Services Division (DAPC-OPH-ZA) will 
nominate AMEDD officers (other than 
Medical Corps officers) directly to TIG. The 
nomination will reflect the name of the.in
cumbent to be replaced and' the reason.  
Multiple 'nominations for one duty position 
will not be considered. The nominating 
agencies or commands will not assign the 
nominated officer to IG positions until the 
nomination has been approved by.TIG and 
the officer has successfully completed the 
DAIG course. Personnel who are approved 
for IG duty will not..be diverted or reas
signed locally without the concurrence of 
TIG. Officers nominated to fill principal IG 
positions should be able to serve a minimum 
of 36 months in that position.  

(7) Nominations.for officers, to fill requi
sitions for IG assignments will be submitted 
to HQDA(DAIG-ZXM), by OPMD; 
MILPERCEN; for adetermination of suita
bility for detail prior to issuing orders or as
signment instructions.  

(8) Detail as an IG will be announced as 
follows: 

(a) In CONUS, with the exception of 
oversea returnees and intra-CONUS reas
signees, details will be announced by Com
mand Letter or DA Form 2496. Detail of 
oversea returnees and intra-CONUS reas
signees will be announced on orders pub
lished in compliance with. MILPERCEN 
assignment instructions.  

(b)' Detail of officers in areas outside con
tinental United States (OCONUS) will be 
announced by Command Letter .or DA 
Form 2496 published.by the headquarters of

the major oversea command reporting di
rectly to HQDA.  

(9) Normally, detail as an IG is for a 3
year stabilized tour. Officers approved for 
IG duties are required to complete a mini
mum of 24 months in the IG position and 
must have TIG approval before being re
leased from IG duty prior to the completion 
of a 3 year stabilized tour. Details will not 
be extended beyond a'total period of 3 years 
without the specific approval of TIG and 
the consent of the officer concerned. Re
quests for extension as an exception to poli
cy will be submitted by Command Letter 
through the appropriate career division of 
MILPERCEN to TIG, HQDA. Such re
quests should contain full justification.  

(10) IGs may not be removed from detail 
by the commanders concerned without the 
approval of TIG, unless the officer is re
lieved for cause or the officer has completed 
a normal 36-month IG tour. Detail as an 
IG will remain in effect and does not re
quire relief from detail and redetail to a new 
position if the officer is reassigned as an IG 
within a command having subordinate IG 
offices. In the following cases detail as an 
IG will be terminated: 

(a) On permanent change of station.  
HQDA or the headquarters publishing or
ders in compliance with reassignment in
structions' will .include termination of the 
detail in the additional instructions of the 
orders.  

(b) On reassignment within a command 
to non-IG duties. The command terminat
ing the detail will announce the termination 
of the detail by Command Letter or DA 
Form 2496.  

(c) Automatically on relief from active 
duty.  

'(11) TIG is approval authority for 
USAR, Active Guard/Reserve, and Indi
vidual Mobilization Augmentee commis
sioned officer IG positions. Nomination's 
will be submitted to HQDA (DAIG-ZXM), 
WASH DC 20310.  

e. Adjutant appointments.  
(1) Only commissioned officers will be 

appointed adjutant general, assistant adju
tant general, acting assistant adjutant gener
al, adjutant, assistant adjutant, acting 
adjutant, or acting assistant adjutant. Only 
commissioned officers or commissioned 
warrant officers' will be appointed adjutant, 
assistant adjutant, acting adjutant, acting 
assistant adjutant or personnel adjutant.  

(2) Appointment will be made by Com
mand Letter or DA Form 2496.  

(3) Appointment to any of the positions 
listed in paragraph (1).above is not appro
priate solely to delegate signature authority.  
Commanders.may delegate signature au
thority to any of their subordinates per AR 
340-15. The signature block on the corre
spondence should reflect the duty title of 
the individual. However, if the duty title is 
the same as any of the titles listed in para
graph 3-3e(l) (i.e., assistant adjutant, etc.), 
then the signature block for Warrant Of
ficers and. Noncommissioned Officers would 
be their Military Occupational Specialty

(MOS) title. For civilians it would be their 
General Series (GS) title.  

f. National Guard Bureau. Commis
sioned officers will be detailed in the Na
tional Guard Bureau on orders or specific 
instructions issued by HQDA under policies 
established by the Chief, National Guard 
Bureau.  

3-4. Aides-de-camp.detail 
This paragraph prescribes policies and pro
cedures for the selection, assignment, and 
reassignment of commissioned officers de
tailed as aides-de-camp to the personal staffs 
of general officers of; the. Active Army, 
Army National Giiard, and USAR.  

a. Entitlements.  
(1) Each general officer occupying a posi

tion in an approved.MTOE may be assigned 
an aide-de-camp as prescribed by that 
MTOE or as authorized in table 3-1.  

(2) Each general officer occupying a com
mand position in an approved TDA may be 
assigned an aide-de-camp according to the 
grades of rank prescribed in table 3-1. A 
general officer is also considered as being in 
command of troops if he or she is one of the 
following: 

(a) A deputy commander of an 
installation.  

(b) A deputy commander of a training 
center.  

(c) An assistant commandant of a service 
school.  

(d) A deputy or assistant .commander 
who directs a headquarters at' a different in
stallation from that of the commander.  

(3) The Vice Chief of Staff of the Army, 
generals assigned as deputy commanders or 
chiefs of advisory groups, and military mis
sions may be assigned one aide-de-camp 
each, not to exceed the maximum grade of 
rank appropriate for the rank of the general 
officer (table 3-1).'All other general officers 
occupying approved TDA positions who are 
not commanding troops are not entitled to 
aides-de-camp.  

(4) When commanders feel that the 
services of an aide-de-camp are required in 
support of general officer positions other 
than those prescribed in this chapter 'a re
quest for an exception will be submitted to 
HQDA 
(DAPE-GO), WASH DC 20310. If a con
flict exists between an approved MTOE or 
TDA and table 3-1, the approved MTOE or 
TDA will take precedence.  
b. Duties. Aides-de-camp perform many 

duties that include a combination of admin
istrative tasks that change with the needs of 
the Army and the requirements of the as
signment. A description of the duties of one 
aide-de-camp would'normally require modi
fication to apply to another.  

c. Selection.  
( 1) Any general officer authorized an 

aide-de-camp may select and assign an aide
de-camp of appropriate grade of rank within 
his or her own command,-within the limita
tions prescribed in a above.  

(2) Any general officer authorized an 
aide-de-camp but unable to select and assign
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an aide-de-camp within his or her command 
due to limitations of officers. of the.appropri
ate grade or- qualifications, will make a re
quest to MILPERCEN (DAPC-OPD) for a 
list of qualified officers.  

d. Reassignment 
(1). Officers selected as an aide-de-camp 

will comply with current reassignment poli
cies as specified in AR 614-5, AR 614-6, 
AR 614-30 and this regulation.  

(2) When ordered to perform. duty be
yond .the geographic limits of his or her 
command, a general officer may order the 
aide-de-camp to accompany him or her.  
When a general officer is ordered .to a PCS, 
he or she may request reassignment of the 
aide-de-camp, provided the general officer is 
authorized an aide-de-camp of the same or 
higher grade of rank at the new assignment 
and aide-de-camp movement is within regu
lations as specified in (1) above. The losing 
cominand will, send the request to the ap
propriate career management division (table 
2-1 or 2-2). Any question concerning the 
authorization of an aide-de-camp in the new 
assignment will be directed to the gaining.  
command. This determination will be made 
prior to issuance of change'of station orders 
for the aide de-camp. Change of station or
ders for the aide-de-camp will cite the same 
movement designator code .for travel ex
penses as.that under which the general offi
cer travels. .  

e. Limitation on length of duty. No pre
scribed duty length is established for com
missioned officers serving as aide-de-cam p .  
However, consideration should be given-to 
the impact that long. and repetitive assign
ments as aides-de-camp usually will have on 
the career development of the officers 
concerned.  
f. Component. Commissioned officers se

lected for assignment as aides-de-camp 
within the grade of rank limitations speci
fied in table 3-1 may be assigned, regardless 
of component.  

Chapter 4 
Tranfers 

4-1. Requests for branch transfers 
a. A branch transfer .permanently 

changes a commissioned officer's branch, 
component, or department. Normally, an 
officer will not be transferred without his or 
her consent. However, an officer .may be 
transferred involuntarily by MILPERCEN, 
when deemed appropriate and in the best 
interests of the Service.. (See para 4-3.) 

b. .Requests for branch transfers submit
ted by individual officers serving on active 
duty will clearly state the reasons for the re
quest and will be forwarded through the 
chain of command to the appropriate career 
management division or special branch 
management division as specified in tables 
2-1.and 2-2 respectively 

c. On approval of the branch transfer, 
the losing branch is responsible for revoking 
any existing assignment instructions and

submitting a control branch (CTLBR) 
change to the OMF.  

4-2. Voluntary branch transfers 
a. Voluntary branch transfers are autho

rized for active duty officers between basic 
branches, from special branches to basic 
branches, and from basic branches to spe
cial branches. Branch transfers are not nor
mally authorized for active duty 
commissioned officers between special 
branches. Such transfers are made without 
loss of grade, change of position on the pro
motion list, or change of status.  

b. Regular Army officers must have com
pleted 3 years Active Federal Commission
ed Service and U.S. Army Reserve officers 
must have been accepted for or be applying 
for Conditional Voluntary Indefinite (CVI) 
status or have been already accepted into 
Final Voluntary Indefinite (FVI) status 
under the provisions of AR 135-215 before 
they will be eligible for a branch transfer.  
Branch transfers will normally be effective 
per with the provisions outlined in AR 
135-215 for U.S. Army Reserve officers.  
Branch transfers which would result in a 
PCS will normally be effective at completion 
of the prescribed tour.  

c. Officers applying for transfer to MI 
must have a favorably completed Special 
Background -Investigation, and be favorably 
adjudicated for access to Sensitive Compart
mented Information (SCI) prior to transfer.  
In this regard, the following will be submit
ted with their request: 
- (1) DD Form 1879 (Request for Person
nel Security Investigation) (one set).. Item 6 
should include the remark "MI Branch 
Transfer".  

(2) DD Form 1584 (Department of De
fense National Agency Check) (one set) to 
be completed for applicant and one set to be 
completed for spouse (items 1 through.6).  

(3) DD Form 398 (Statement of Personal 
History), one original and four copies.  

(4) FD Form 258 (Fingerprint Card), 
two copies.  

d. Key factors in determining whether or 
not a branch transfer request is approved 
are as follows: 

(1) Branch alinement by year group, in 
both the officer's current and requested 
branch.  

(2) Civilian and military education.  
(3) Overall manner of performance and 

career potential within requested branch.  
(4) Special qualifications, .as appropriate.  
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(5) Demonstrated. aptitude for branch 
specific training and assignments.  

(6) Needs of the Army.  
e. Branch transfers are not normally 

authorized for active duty commissioned of
ficers between special branches 

f Branch transfer requests must include 
a. statement from the individual's rating offi
cial that the officer meets the height and 
weight standards in AR 600-9.  

g. Branch transfer requests. submitted by 
.individuals who.hold a medical profile must 
include a statement from.competent.medical 
authorities concerning physical limitations 
of the officer.  

h. Authority for final approval of volun
tary branch transfer requests is vested.in the 
Director, OPMD, MILPERCEN: 

4-3. Involuntary branch transfers 
a. .Involuntary branch transfer actions 

must be approved by the Commanding 
General, MILPERCEN, under authority 
delegated by the Secretary of the Army. : 

b.. Generally, involuntary branch transfer 
actions will be initiated for cause by 
the MILPERCEN career management divi
sion concerned. Involuntary branch transfer 
actions .can be initiated for reasons such 
as 
(1) MI officers losing eligibility for access 

to SCI.  
(2) Failure of officers to maintain eligibil

ity for participation in nuclear and chemical 
weapons personnel reliability programs.  
(See' AR 50-5, AR 50- 6 and AR 380-380:) 

(3) Demonstrated inability to perform;ef
fectively..in the current branchor to assimi
late branch related training.  
(4) Conscientious objector status when it 

has been determined that the officer can be 
better managed by another branch..  

(5) Failure of aviators to maintain physi
cal or technical proficiency.  

(6) Officers who, due to physical condi
tions, become, incapable of performing the 
duties of his or her career field under world
wide field conditions and are issued a per
manent physical profile serial (PULHES) 
factors may be recommended for involun
tary branch transfer by an MOS Medical 
Retention Board under the provisions of 
AR 600-60 paragraph 3-4c.  

c. Any commander receiving disqualify
ing information as above will notify the ap
propriate career management .division for 
action.  

d. Under no circumstances will involun
tary branch transfer action`be initiated in

Table 3-1 
Alde-de-camp authorization
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lieu of appropriate administrative or disa
plinary action.  

e. Involuntary branch transfers may also 
be directed by Conditional Voluntary Indef
inite (CVI) or Voluntary Indefinite (V,I) 
rebranching Boards. The board action may 
result in involuntary transfer from an over 
to an under strength branch/MOS concur
rent with the acceptance of the voluntary 
indefinite status.  

4-4. Interservice transfers 
Policy and procedures pertaining.to inter
service transfers are found in

a. AR 140-10, which applies.to Reserve 
officers not on active duty.  

b. AR 614-120, which applies to Army 
commissioned officers on the Active Duty 
List.  

Chapter 5 
Reassignment of Officers 

5-1. Officer reassignment policy 
a. It is Army policy that: .  
(1) Assignments or reassignments involv

ing. PCS moves are authorized only when 
required for national security or to ensure 
equitable treatment of service members.  

(2). Qualified volunteers will be con
sidered first for all assignments when all 
other factors, such as time-on-station are.  

equal. .  
(3) Assignment of any officer shall be 

based on his or her possession of the profes
sional military qualifications required to 

perform the duties required.  
(4) PCS moves within CONUS will in no 

case be made solely because of the passage 
of a stipulated period of time. This does not 
preclude reassignment on a case-by-caseba
sis for such reaso..s as job stress, require
ments for fresh expertise, personal hardship, 
or time limitations specified by statute.  

(5) There will be an equitable distribu
tiion, within branch, functional area, and 
grade of overseas duty assignments, consid
ered both desirable and undesirable loca
tions insofar as possible. Every reasonable 
effort .shall be made to shorten periods of 
forced family separation and any' adverse ef
fects of overseas service on members and 
their dependents. Unit moves do not require 
service wide equitable assignment policy as 
stipulatedin this subparagraph 

b. Following are additional guidelines for 
Permanent Change of Station: " 

(1) CONUS-to-CONUS assignments or 
assignments within MACOM are necessary 
when there are insufficient officers of the 
required specialties rotating froni overseas 
or from other must-move categories to meet 
Army requirements.  

. (2) Reassignment within CONUS may 
not be made for the sole purpose of 
retirement.  

(3) For commissioned officers through 
the grade of 0-5 and for all warrant officers, 
promotion may not be the sole reason for 
PCS reassignment before a tour completion.

(4) Sequential training assignments shall 
be consolidated geographically to the great
est extent practicable.  

(5) Officers rendered excess at one instal
lation for the following reasons shall be re
assigned to the same installation or to the 
nearest installation capable of using their 
skills within a reasonable length of time: 

(a) Unit inactivation 
(b) Base closure or consolidation

(c) Organization or staffing changes 

(d) Reclassification or other action 
changing the occupational specialty or skill 
designator of 'an officer.  

(6) An officer who must be moved out of 
a position due to completion of command, 
relief for cause, loss of authorization/officer 
distribution plan support, failure to success
fully complete a polygraph examination 
when it is a qualifying factor for assign
ment, etc. will be reassigned to another po
sition on the same installation. If no other 
position is available or the installation com
mander determines that reassignment with
in the same station is not in the best interest 
of the Army, the commander may request 
PCS reassignment instructions.  

(7) PCS cost shall be given reasonable 
weight in the selection of an officer for an 
assignment. When other considerations are 
not overriding, each assignment shall be 
met with the least.expenditure of PCS 
funds.  

c. MILPERCEN and other DA assign
ment agencies reassign officers who are in a 
must move status to meet Army 
requirements.  

(1) A must move category is an officer 
who

(a) Has a scheduled Date Eligible for Re
turn from Overseas (DEROS).  

(b) Is completing a military or civilian 
school course.  

(c) Is completing a statutory tour.  
(2) Primary emphasis is placed on meet

ing Army requirements overseas. CONUS 
units provide the sustaining base to keep 
oversea commands at the required manning 
levels. The reassignment of officers from 
CONUS to overseas is based on

(a) Date of availability (DTAV).  

(b) Time on station.  
(c) Tour equity.  

(d) Turn-around time for officers possess
ing critical specialties.  

d. Stabilization objectives considered 
during the assignment process are

(1) Personnel stability is a fundamental 
principle of all DOD personnel manage
ment policies. Assignment procedures will 
avoid unnecessary personnel movement 
while providing for mission accomplishment 
and the professional development of the offi
cer corps.  

(2) The OPMD objective is to provide 
maximum stability for all officer tours. The 
CONUS tour objective is 3648 months on 
stations and the overseas objective is com
pletion of the specified tour in AR 614-30

(3) AR 614-5 established tour lengths for 
officers assigned to selected agencies, activi
ties; and units: All officers who :PCS to oth
er than a military or civilian school are 
stabilized for a minimum of 12 months on 
their arrival at the gaining installation.  

5-2. Reassignment, restrictions 
a. Reassignments involving a PCS will 

not be requested or directed for officers 
who

(1) Have a PCS in the same fiscal year.  
Exceptions are contained in AR 614-6.  

(2) Have less than 2 years to serve on ac
tive duty (except assignments to, from,. or 
within an oversea command under the pro
visions of AR 614-30).  

(3) Are scheduled to return from foreign 
service during the same fiscal year.  

(4) Are obligated Army Education Re
quirement Board (AERB) assets serving in 
an AERB validated position and who have 
not completed the required utilization. (See 
AR 621-108.and paragraph 5-11 for defer
ral and curtailment procedures.) 

(5) Are assigned to a Cohesion, Opera
tional, Readiness and Training (COHORT) 
Company that has not completed its life cy
cle. Officers assigned by the installation 
commander to COHORT companies are 
stabilized by AR 600-83 for the 
unit life cycle.  

(6) Are in an approved stabilized posi
tion or unit as prescribed in AR 614-5.  

(7) Are serving a prescribed tour of duty 
overseas.  

b. If a PCS of officers referred to in a 

above is needed because of unit PCS, inacti
vation,. reorganization, or other exceptions 
as specified in AR 614-5 or AR 614-6, con
sider first

(1) Reassignment at the same duty sta
tion and, if applicable, within the same 
regiment.  

(2) Encouraging voluntary extension of 
the foreign service tour (FST).  

(3) Curtailment of the FST per AR 
614-30: 

c. Cases that cannot be resolved by one 
of the actions in b above will be submitted 
to MILPERCEN for consideration as ex

ception to policy. Requests will'be sent to 
addresses as shown in table 2-1 or 2-2 and 

the following information will be included: 
(1) Grade, name, branch, social security 

number, career field MOS, and relief from 
active duty date of the officer.  

(2) Present duty station, date of depar
ture from previous station (Joint Travel 
Regulation (JTR) vol I, para IM9005-1), 
and Whether the' dislocation allowance was 
payable (JTR vol I, para M9003) or paid.  

(3)' Proposed new duty station, current 
dependency status including residence of 
family members and whether such resi
dence will change if the proposed move is 

approved.  
(4) Full justification for the proposed 

move and whether a replacement will be 
required if the request is approved: The jus
tification will include information as to the

8 AR 614-100 UPDATE



availability for reassignment of other simi
larly qualified officers for whom exceptions 
to policy.would not be. necessary.  

(5) A copy of any approved stabilization 
action. (See AR 614-5.) 

(6) All requests submitted must be en
dorsed by a general officer in the chain of 
command.  

d. Personnel who exceed the Army 
weight standards contained in AR 600-9 
will not be permitted to PCS to attend pro
fessional military or civilian schooling. Pro
fessional military schooling is defined as 
those courses beyond the basic branch 
course or_equivalent. This. does not include 
MOS, area of concentiation (AOC),. or skill 
producing courses (except WOSC), refresh
er courses, or skill specialty training 
courses, such as, aviation and medical. Pro
fessional civilian courses are those post-sec
ondary and technical courses, fully or 
partially funded by the Army, in which the 
officer participates full time.  

e. Officers who are.one time nonselects 
for Army Competitive Category (ACC) pro
motion to the grades of captain or major 
will not normally be reassigned until final 
action of a subsequent ACC Promotion 
Board has been .published .A 2LT, within 
60-days of promotion eligibility, may be re
assigned if his or her DA Form 78 recom
mends promotion. However, if the final 
decision (Promotion Review Authority) on 
the officer's DA Form 78 denies promotion 
and retention, the officer will be reassigned 
only for the purposes.of separation. This.  
does not restrict the assignment of officers 
in a must move status. Additionally, officers 
who are one-time nonselects mayshould be 
removed from orders ifunless it is in the 
best interest of the Service or.the officer 
concerned to consummate the move. Ques
tions, concerning other exceptions should be 
directed to MILPERCEN (DAPC
OPD-M) or appropriate special branches.  

f Regimentally affiliated officers being 
considered for assignment to a battalion or 
lower level position will not normally be as
signed outside the regiment to which they 
are affiliated.  

g. First-term officers (3 years or less of 
active duty) will normally.be given only one 
assignment following initial basic skill train
ing unless required to serve 
initial tour to a short tour area. First-term 
officers (4 year obligation) will normally be 
given no more than two assignments follow
ing initial basic and skill training regardless 
of tour length 

h. Reassignment restrictions pertaining 
to joint domicile are contained in paragraph 
5-8g: 

i. Officers will be deleted or deferred 
from assignment instructions that require a 

specific security clearance based. on receipt 
of potentially disqualifying information 
from the Central Clearance Facility (CCF), 
MILPERCEN, or the individual's com
mander or personal security officer.  

(1) CCF will notify the appropriate Ca
reer Management Division on receipt of any

unfavorable security determination when 
the officer is currently on assignment.  

(2) Any commander receiving potentially 
disqualifying information on assigned of
ficers currently on assignment instructions 
will forward a recommendation for deletion 
or deferment with documentation to the ap
propriate career management division 
shown at table 2-1 or 2-2.  

(3) When the career management divi
sion receives information cited above indi
cating an. officer may not meet required 
security qualifications, a determination will 
be made as follows: , 

(a) To defer the officer' if data received 
indicates that a final decision can be ex
pected in time to allow backfill of the re
quirement (without changing.the report 
date) in the event of an unfavorable security 
clearance determination.  

(b) To delete the officer in all other cases, 
and immediately backfill the requirement. If 
the final personnel security determination is 
unfavorable; the officer may appeal accord
ing to AR 604-5. If the determination is 
favorable, the officer regains eligibility for 
consideration for future assignments. requir
ing that level of clearance.  

5-3. Policies that apply to officers in 
CONUS 

a. Personnel will not be reassigned in 
CONUS solely due to the passage of time or 
completion of a.stabilized.tour or detail 
While .CONUS assignments are normally 
for a period of 34'years.or longer, autho
rized exceptions are as follows: 

(1) An officer is reassigned to meet valid 
overseas requirement.  

(2) An officer is reassigned or relocated 
overseas as a result of the unit movement of 
an element of the officer's regiment.  

(3) .'An officer who has 24 months on sta
tion is selected for attendance at SSC.  

(4) An officer's request for joint domicile 
is approved (para 5-8):Officers are required 
to serve a minimum of 12 months on station 
prior to departure.  

(5) An officer is to be assigned as a direct 
result of a major weapons system change or 
unit conversion.  

(6) 

(Rescinded.) 
b. Any other deviation from the pre

scribed tour objective (34 years) will be con
sidered on an individual case-by case basis 
by MILPERCEN. Circumstances that may 
warrant such consideration include 

(1) An officer has completed at least 12 
months time on station,and is reassigned for 
initial skill training.  

(2) An officer selected for CSC or 
SSC is in the..last year of eligibility or is 
serving in a position to be terminated.  

(3) An officer is most available, and best 
qualified to fill a high.priority position that 
cannot otherwise be filled.

Rescinded.) 

(5) An officer's reassignment is based on 
"threat to life".  

(6) An officer is selected for battalion or 
brigade command.  

(7) 

(Rescinded.) 
(8) An officer has served 30 months as 

a US Army Recruiting Command 
(USAREC) company, battalion, oi brigade 
commander or 36 months as a Military En
listment Processing Command commander.  

(9) An officer has failed to successfully 
complete a polygraph examination when it 
is a qualifying factor for assignment.  

c. Consideration for deviation from the 
CONUS tour objective for special branch 
officers will be the responsibility of the ap
propriate Special Branch Management 
Division.  

5-4 Policies that apply to, officers 
OCONUS 
Officers in oversea commands will normally 
remain assigned at one permanent duty sta
tion for the'duration of the oversea tour as 
prescribed in AR 614-30. Subject to the 
provisions of paragraph. 5-2, exceptions 
must stipulate that programed intracom
mand replacenients or reassignments not in
volving PCS cannot remedy the pei onnel 
situation. MILPERCEN or special' branch 
approval for intertheater transfers (ITT) 
will be obtained by addressing requests in 
accordance with table 2-1 or 2-2 and by in
cluding information required by paragraph 
5-2c.  

a. Officers may be reassigned within the 
major oversea command (intratheater trans
fers) per AR 614-30 

(1) 
(Rescinded ) 

(2) 

(Rescinded.) 
(a) 

(b) 
(Rescinded.) 

(c).  

(Rescinded.) 

(3) 

(Rescinded.) 
(4).  

(Rescinded)
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b. Curtailment of' overseas tours. will, be 
per AR 614-30. Tour credit will be awarded 
per AR 614-30.  

c., Exceptions to completing overseas 
tours to attend centrally.selected senior ser
vice level schools (SSC, CSC, and WOSC) 
will be announced annually in the DCSPER 
slating guidance.  

5-5. Reassignment on call to active 
duty as warrant or Commissioned 
officer 
Reassignment on call to active duty as a 
warrant officer.. or commissioned officer 
from an enlisted or warrant status (exclud
ing Officer Candidate School graduates) is 
as prescribed in the PCS provisions of AR 
614-6.  

5-6. Reassignment on approval of 
branch transfer 
. a. Officers in CONUS. Officers in CO

NUS at the time the branch transfer be
comes effective will

(l) Be reassigned to an appropriate posi
tion-at the same duty station.  

(2) Remain in current assignment until 
reassignment may be directed under the 
PCS provisions of paragraph 5-3r and AR 
614-6. .  

b. Officers in oversea commands. Officers 
in OCONUS at the time the branch transfer 
becomes effective will--

(1) If current assignment is branch im
material, the officer will continue in the cur
rent assignment for the remainder of the 
oversea tour.  

(2) If current assignment is branch mate
rial to the officer's former branch, the officer 
will be reassigned within the

(a) Oversea MACOM (if career field/ 
MOS density allows); or 

(b) 
(Rescinded.) 

c. The restrictions in b(1) and .(2) above 
do not prevent reassignments that may be 
directed under the PCS provisions of AR 
614-6.  

5-7. Reassignment of 
officerpromoted officers or those 
selected for promotion 

a. Promotion or selection for 
promotion will not constitute a reason for 
move. Reassignment must be coupled with 
the inability of the current location to sup
port the continued assignment of the officer 
at the next higher grade and an Army re
quirement at some other location.  

b. MILPERCEN and special branches 
will assign officers ex
pected to be promoted during the next tour 
of duty and who are in a must move status 
to locations where their promotions can be 
absorbed. The fact that an officer is on an 
approved DA promotion list will be includ
ed in DA assignment instructions.  

However, officer accountability remainsis a 
function of control grade 
(that grade in which the officer is expected 
to be serving at the end of the FY) for pro
jected strength management and requisition
ing purposes.  

c. The provisions above do not preclude 
reassignments that' may be made under the 
policy in paragraphs 5-3 or 5-4.  

d.  

(Rescinded.) 
e. The reassignment of a 2LT, within 60

days of promotion eligibility to ILT, may be 
delayed until his or her DA Form 78 .has 
been completely processed, to include the 
Promotion Review Authority's action on 
recommendations to deny promotion. When 
the officer's final DA Form 78 denies pro
motion and retention, the officer will be re
assigned for the purpose of separation under 
AR 635-100 and 635-120. All delays must 
be coordinated with the appropriate career 
branch of MILPERCEN.

5-8. Policy on assignment of married 
Army couples 

a. Applicability. This paragraph applies 
only to officers married to other Army 
members. Army personnel who are married 
to civilians or to members of other military 
services are not covered by the Married 
Army Couples Reassignment Program . On 
declaration of general war or full mobiliza
tion, the provisions of this section are 
superseded.  

b. General.  
(1) Army requirements and readiness 

goals are paramount.when.considering per
sonnel for assignment. Married Army 
couples desiring joint assignment to estab
lish common household (joint domicile) 
must request such assignment. The assign
ment desires of officers married to other 
Army members in order to establish com
mon households will be fully considered.  
Decisions on family planning, reenlistment, 
and career development for married Army 
couples should take into consideration the 
Army goal of providing all qualified person
nel equity in assignments Married Army 
couples must be prepared to meet their mili-.  
tary obligations regardless of assignment.  
Requests for reassignment to establish a 
joint domicile will normally be approved 
when

(a) There is a need for the military skills 
of both members in one area.  

(b) Career progression of both members 
is not adversely affected.  

(c) The married Army couple is other
wise eligible for the assignment 

(2) Officers who have an Army spouse 
and who apply for PCS schools or special 
assignments should be told that colocating 
the spouse may be limited.  

.(3) When possible and desired by the 
members, married couples in the Army will 
be reassigned to permit concurrent travel. If 
the projected assignment is to an oversea 
area and a joint domicile is not approved, 
the spouse may apply to serve concurrently 
in the same or different oversea area. This 
will enable both members to rotate to CO
NUS at about the same time and minimize 
their having to serve oversea tours at differ
ent times.' 

(4) When members are serving on a joint 
domicile overseas they must serve the with 
dependents" tour. The first member to ar
rive overseas may request an extension to 
have a common DEROS with the second 
arriving member. When only one member is 
serving overseas that member will serve the 
"all others" tour 'unless the member elects 
the "with .dependents' ' tour.  

(5) When married members are serving 
at different CONUS or oversea long tour lo
cations, either spoise may request assign
ment to the other's location, provided that 
the last to arrive serves the "with depen
dents" tour according to AR 614-30. Reas
signment from overseas short tour locations, 
other than for a completion of tour, is not 
permissible
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(6) Request to join or accompany a 
spouse will also be considered from officers 
whose spouse is in another 'US military 
service.  

c. Eligibility and assignment conditions..  
(1) A request must be based on actual 

marriage. Requests based on projected mar
riages will not be submitted.. .  

(2) Applicants stationed in CONUS

who have 
served more than 12 months, but less than 
24 months TOS may request a permissive 
reassignment at no cost to the Government 
to establish a joint domicile. Applications 
from soldiers in 36-month overseas tour ar
eas will be submitted per AR 614-30. Ap
plicants with more than 24 months TOS 
will be considered for a cost move. CONUS 
to overseas, Intertheater, overseas to CO
NUS,. or moves within short tour areas 
under permissive conditions are not autho
rized. Permissive moves are.at no Govern
ment expense. A soldier may withdraw his 
or her request at any time prior to departing 
losing duty station.  

(3) A valid requirement must exist for 
applicant's career field and grade at the pro
posed duty station.  

(4) An assignment to join a spouse will 
not be approved if either member is sched
uled a PCS within 12 months (e.g., if either 
is completing an.oversea tour, CONUS sta
bilized tour, or PCS. school).  

(5) Soldiers must serve at least 12 
months at current duty location before they 
are eligible to depart losing units.  

(6) Soldiers will not begin a new tour af
ter reassignment. However, they must com-.  
plete prescribed tours or serve at least 12 
months at the gaining duty station, which
ever is longer. Soldiers must have sufficient 
service to serve the above before they depart 
losing units.  

d. Continuous consideration for a joint 
domicile assignment. MILPERCEN will 
consider for joint assignment only those 
couples who request such consideration in 
advance by enrollment in the Married 
Army Couples Program. Once enrolled 
married Army couples will be automatically 
considered for worldwide joint assignments.  
Thereafter, when one member is being con
sidered for reassignment , the other member 
will be automatically considered for reas-.  
signment to the' same location. Assignment 
instructions for each member will indicate.  
whether or not the joint domicile assign
ment is approved. Automatic..assignment 
consideration under the Married Army 
Couples Reassignment Program may be ter
minated by either , member of the married, 
Army couple at any time. by notifying 
MILPERCEN in writing of his or her de
sire. to no longer be considered for joint 
domicile assignments. Applications for au
tomatic consideration for joint domicile as
signment and requests for termination of

automatic consideration will be submitted 
under DA Pam 600-8; procedure 3-32-1.  

e. One time consideration for a joint.  
domicile assignment.

Newly married Army couples,may 
submit requests for reassignment to estab
lish joint domicile not later than 60 days 
from the date of marriage provided that 
they concurrently request enrollment in the 
Married .Army Couples Program (MACP) 
and meet all of the criteria as stated in 
b(1)(a) thru (c) above. Other requests for 
one time consideration for a joint domicile.  
assignment will be handled on an exception 
to policy basis, but will generally not be ap
proved unless extenuating circumstances ex
ist or were created through no fault of the 
Army members concerned. Married Army 
couples are strongly encouraged to apply for 
automatic consideration under the married 
Army couples program. If a one time con
sideration is. desired, the Army spouse of a 
member who has received assignment in
structions must request reassignment by 
submitting an application under DA Pam 
600-8, procedure 3-32-2.  

(1) Application requests will include the 
following information for both applicant 
and military spouse: 

(a) The.. name, grade, SSN, and SC or 
MOS.  

(b) The date of last PCS and date re
turned from overseas, if appropriate 

(c) The current and, if appropriate, .pro
jected unit of assignment.  

(d) Desired reassignment action. .  
(2) Application and assignment 

procedures.  
(a) Request for.assignment to accompany 

or join a spouse must be initiated by one of 
the two persons-involved. If the application 
is submitted for an enlisted spouse; it will be 
processed per AR 614-200.  

(b) Officers whose spouse is in another 
US military service should apply to accom
pany or join a spouse on receipt of notifica
tion that the spouse is moving. The request 
should be submitted by the member within 
5 workdays after notification: When mem
bers are not jointly located, this suspense 
may not be met; however, application 
should be promptly piocessed.  

(c) Officers 'returning from overseas will 
identify, their military spouse and assign

ment desires for' both on an Officer Assign
ment Preference Statement. (See para 2-6.) 
Formal applications in these cases are not 
necessary: 
. . Approval authority. Final action on all 

requests for reassignment will be taken by 
MILPERCEN or the appropriate special 
branch.  

g.Assignment restrictions. Normal PCS 
restriction apply to all approved assign
ments. When both husband and wife are 
Army members, the following additional re
strictions will apply: 

(I) Whenan officer is reassigned to join a 
spouse, neither member will be involuntari
ly reassigned for at least 12 months from

the date, reassigned member arrives on 
station. This policy will also apply when 
both members are reassigned to establish a 
common household. The 12month period 
will be computed from the later of the two 
arrivals when these differ.  

(2) On completion of an unaccompanied 
oversea tour by either or both memebers, and 
whenever possible neither will noramlly be 
required to serve a similar tour until they 
have served together in CONUS or overseas 
for at least 12 months. ' 

(3) Oversea tour 'lengths for married 
Army couples are prescribed in AR 614-30 

(4) An officer will not-be assigned' out of 
a COHORT unit to establish .a joint 
domicile.  

h. .Joint spousal assignments to Korea.  
and other short tour unaccompanied .areas.  
The unavailability of on-post or.off-post 
housing normally precludes approval of.  
joint domicile assignments to establish a 
common household in family-restricted 
areas. However, a joint spousal assignment 
may be requested under the following 
conditions: 

(1) Assignment will be with the under
standing that members occupy separately 
designated quarters.  

(2) Members will not be entitled to re
quest family accommodations or other spe
cial considerations 

(3)' Assignment will be in an 
unaccompanied status, which accrues short 
tour credit.  

5-9 New Manning System 
reassignment policy ' 

a.. The New. Manning System' (NMS) 
combines unit replacement and rotation, 
homebasing, and, the career.. association of 
the soldier with: a, specific regimental:unit.  

NMS involves all branches.  
of the Army. The goal of the NMS is to fos
ter cohesion' and stability by keeping 
soldiers together longer and promoting re
curring assignments to the same regiment 
throughout the soldier's career...The NMS 
incorporates both regimental units and CO
HORT units.  

b. A regimental requirement is defined as 
a position at battalion level or below in, an 
element of the regiment. A regimental re
quirement includes the prper affiliation as 
an assignment consideration. A COHORT 
assignment does not require regimental affil
iation unless the unit belongs to a regiment.  
Installations identify officer NMS iequire 
ments to MILPERCEN, which will assign 
affiliated and nonaffiliated officers to the 
CONUS installation or, OCONUS com
mands. Installation or commands are re
sponsible for fill of officer requirement and 
proper use of affiliated officers. Affiliated.of
ficers should not normally'be 'assigned to a .  
regiment other than their own...AR 614-185 
provides specific guidance. and procedures 
for the requisitioning of officers for regimen-.  
tal and COHORT requirements.  

.c.. Officers will continue to be assigned to 
installations per the ODP. The MACOM or
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installation commander will distribute offi
cer assets as priorities dictate. Affiliated of
ficers will have their regimental affiliation as 
an additional assignment consideration. The 
normal CONUS assignment tour length pol

icy described in paragraph 5-3 does not pre
vent an officer assigned to a regiment in 

CONUS from deploying to an oversea regi
mental requirement as part of .a unit 
movement.  

d. Whenever possible, affiliated officers 
should serve all of their assignments at bat
talion level or below with an element of 

their regiment. They may also expect to 
serve in units above battalion level and in 

TDA units. AR 600-83 
provides an overview and explanation of the 

NMS and guidance concerning officer cadre 
selection for COHORT units.  

e. Company command selection will con
tinue to be made in the same manner as it is 

in nonregimental units.  
f. The central command selection system 

will consider an officer's previous assign
ment history in the battalion command slat

ing process so that an affiliated officer has 

the' opportunity to command elements of 

the regiment.  

5-10 Homebase and Advanced 
Assignment Program (HAAP) 

a. This regulation establishes policies, 
prescribes procedures, and assigns responsi

bilities governing the homebase and ad

vanced (sequential) assignment program for 

officers (WO through LTC) selected for a 

family restricted short tour (12 months).  
b. HAAP CONUS assignments are avail

able for officers (WO through LTC) selected 

for a dependent restricted short tour 30 

days prior to their departure from CONUS.  
When possible, officers will be returned to 

the place of prior assignment (homebase). If 

not, an advance assignment to another loca

tion (sequential) will be made. The pro

gram's intent is to conserve PCS funds and 

to minimize family turbulence associated 
with a move to a short tour overseas area.  
All. officers regardless of marital status may 

participate in the program.  
c. Officers assigned to COHORT units 

who are deployed to a long tour oversea 

area and elect to serve an 18 month "all 

others" tour, may voluntarily request to 
participate in the homebase portion of 

HAAP. .  

c.l. Officers assigned to activities gov
erned by government-to-government con

tracts, with a specified tour length that is 

dependent restricted, may participate in the 

HAAP program.  
d. If household goods are moved to other 

than the programed HAAP location (even 

at the service members own expense), the 
service member is no longer eligible 'for 

HAAP.  
e. A homebase assignment may only oc

cur when the family will not change the 

place of residence (no moves). An advanced 

(sequential) assignment occurs when the 

family location will change only once (one 

move).

(1) Homebase assignment. The officer 
will return to CONUS installation to which 
he or she was assigned prior to selection for 
a short tour.  

(a) A Homebase Assignment returning 
the officer to the same installation will re
quire that he or she submit a DA Form 
4187 (Petsonnel Action). This application 
will be sent through the installation com
mander or his designated representative for 
his review and.approval, then forwarded to 
the appropriate career management division 
as specified in Table 2-1 or 2-2.  

(b) A request for a homebase assignment 
must arrive at th appropriate career man
agement division within 30 days after an of

ficer is notified of a short tour assignment.  

(2) Advanced (sequential) assignment.  

(a) An officer receiving an advanced (se
quential) assignment will be preassigned to 
a designated CONUS installation prior to 
his or her deployment overseas.  

(b) An officer with an advanced (sequen
tial) assignment may only incur one move 
and may not elect to move his or her family 
a second time at one's own expense.  

(c) Concurrence of the installation com
mander is not required for advanced (se
quential) assignments.  

e.1. Orders assigning personnel to units 
that are scheduled for deployment to re
stricted areas within 90 days of the mem
ber's reporting date at the new station will 
contain a restrictive statement as follows: 
"You are scheduled for a further move to a 
dependent restricted area overseas. You are 
authorized movement of your dependents 
and shipment of household goods at Gov
ernment expense to a designated location.  
You are not authorized movement of your 

dependents and household goods to vicinity 
of new intermediate duty station unless it is 
selected as the designated location." Indi
vidual orders will not be classified because 
of this statement.  

f The housing policy in support of 
HAAP is outlined in AR 210-50.  

(1) Officers through the grade of lieuten
ant colonel on orders to a 12-month, family 
restricted, short tour area may retain their 
quarters.  

(2) Retention of Government quarters is 
voluntary. However, formal notification of 
intent should be submitted as soon as possi

ble after receipt of orders, but not later than 
30 days prior to departure of sponsor.  

(3) Occupants of designated quarters 
may not retain their quarters. While they 
usually are not permitted retention of these 

. designated. Government quarters, they may 
be eligible for priority assignment to other 
available quarters at the same installation, 
with movement at Government expense.  

.g. Changes in programed HAAP- assign
ments will be. kept to a minimum: Some as

signments may 'warrant change due to 
unanticipated overstrength situations at the 
programed CONUS installation or due to 

changes in Army requirements. Such 
changes will be made only after notifying

the officer of the circumstances requiring 
the change.  

h. Under the following conditions a 
programed HAAP assignment may be 

changed without the officer's concurrence: 

(1) The projected installation or activity 
is scheduled for closing. The officer's 
HAAP assignment will be changed to a new 
installation where a requirement can be pro
jected in his or her career field/MOS and 
grade..  

(2) The unit to which the officer is pro
jected is inactivated. The officer will remain 
projected to the same installation if a re
quirement exists for his or her career field/ 
MOS and grade. If not, a new assignment 
will be made.  

(3) The unit to which the officer is pro
jected moves to a new geographical loca
tion. Three options exist: 

(a) The officer's HAAP assignment will 
be changed to the new unit.location.  

(b) The officer will remain programed to 
the installation.formerly occupied by the 
unit if a requirement will exist for his or her 
career field/MOS and grade..  

(c) The officer's HAAP assignment will 
be changed on a least-cost basis to another 
installation where a requirement for his or 
her career field/MOS and grade can be pro
jected. While concurrence of the officer is 
not required in these cases, OPMD will co
ordinate with the officer concerned.  

i. Officers who move their family subse
quent to determination of the HAAP as
signment may be reprogramed .to an 
installation closest to. the family's location.  

j. Officer management personnel. at all 
levels will coordinate with the officer select
ed for a family restricted short tour (12 
months) to insure complete understanding 
of HAAP provisions and the officer's re
quirements in HAAP. The following should 
be discussed with the officer: 

(1) Family location and the importance it 
has in the officer's follow-on assignment.  

(2) The impact of a promotion on assign
ments. Army requirements and professional 
development considerations may necessitate 
a change in initial assignment due. to pro
motion to the next higher grade.  

(3) Selection for schools (OAC, CSC, 
WOSC and SSC) may nullify an officer's 

follow-on assignment unless the officer de
clines or defers attendance.  

(4). An FST extension will affect the pro
jected assignment and will be reviewed upon 
submission of request to. extend.  

(5) An approved ITT will automatically 
cancel a HAAP assignment.  

(6) Regimental locations and the impact 
.of regimental affiliation on assignments. Af
filiated officers are eligible for HAAP as
signments. However, they may also be 
returned to a CONUS regimental location 
to fill regimental requirements (battalion 
level or below): Regimental assignments to 
fill regimental requirements do not fall with
in the provisions of HAAP.
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5-11. Army Educational Requirements 
Board (AERB) assignment policy 

a. An AERB asset is any officer who'ob
tained a civilian graduate degree in an aca
demic discipline that supports his or her 
career field/MOS. This degree may have 
been earned prior to entering active duty .or 
acquired while on active duty. These officers 
may serve in validated AERB positions and 
Will be counted in overall inventory of avail
able AERB officers.  

b. Any officer who attends civil schooling 
and obtains an advanced degree under any 
Army Civil Schools Program or receives 
fully or partially funded support in a pro
gram of study lasting 26 weeks or more is 
considered an obligated AERB asset. They 
are required by DOD Directive 1322.10 and 
AR 621-108 to.serve a utilization tour in a 
validated AERB position for a minimum of 
36 months.  

c. An AERB assignment will occur only 
when

(1) The officer has a graduate degree (or 
bachelors degree for'certain warrant officer 
positions) that supports the career field/ 
MOS requested by the command - installa 
tion, or activity in the validated AERB 
position; 

(2).The command, installation, or activ
ity has given written approval for an officer 
being assigned to an AERB position who 
does not meet the qualifications for that po
sition; or 

(3) The command, installation, or activ
ity has assigned an officer to an AERB posi
tion from available assets of their inventory 
without regard to type of degree the officer 
possesses. This.type of assignment will be 
reported' to MILPERCEN (DAPC
OPD-M) on DA Form.2654-R (Military 
Personnel Requirements for Graduate Level 
Education). According to AR 621-108, a 
statement in the "remarks". section will in
clude that the officer is not a qualified 
AERB asset and whether a qualified AERB 
asset will be accepted .when one becomes 
available.  

d. Assigning and requisitioning of officers 
to AERB validated positions will be accord
ing to AR 621-108 and AR 614-185. As
signment orders will indicate the specific 
AERB position number (e.g., TCNB001).  
The gaining command has the responsibility 
to insure that

(1) All assignments filling an AERB req
uisition (type "K") have an AERB valid po
sition annotated in the special instructions 
of the request for orders (RFO).  

(2) The officer is properly assigned to the 
AERB position annotated on the RFO..  

(3) In those cases where a command or 
agency requires temporary diversion, or 
movement of an..AERB asset from an 
AERB position, the command or agency 
will request permission prior to movement 
from MILPERCEN. Complete justification 
for diversion or interruption-of the utiliza
tion ,assignment will be according to AR 
621-108 on DA Form 2654-R.

e.- On assignment. of an AERB asset to a 
valid AERB position, no further requisi
tions for a replacement of that AERB posi
tion will be validated

(1) For a period of 36 months; 
(2) Until the AERB asset is reassigned 

by MILPERCEN; or 
(3) Until approval for temporary diver

sion or movement of an AERB asset from 
MILPERCEN 
(DAPC-OPB-D) has been received.  

f Requests for deferral or curtailment 
from an AERB. utilization assignment will 
be processed through MILPERCEN 
(DAPC-OPD-M) to MILPERCEN 

(DAPC-OPB-D).  

5-12.:Exceptional family member 
reassignment policy.  
a. The Exceptional Family Member Pro

gram (EFMP) is a mandatory pro
gram with the goal of .recognizing the 
special needs of handicapped family mem 
bers of officers. Officers with family mem
bers who are physically, emotionally, or 
intellectually handicapped and who require 
special medical treatment or.educational fa
cilities, will, request recognition of the 
availability of required facilities as an as
signment factor to be considered by the CG, 
MILPERCEN, TSG, TJAG; or the Chief of 
Chaplains, as appropriate. The Army Medi
cal Department has the responsibility for 
identifying and coding the special education 
and health needs of family members of 
Army. personnel and forwarding these cod
ed needs to MILPERCEN. For more de
tailed policy and procedural information, on 
EFMP, refer to .AR. 614-203 and contact 
the nearest Medical Treatment Facility 
(MTF).  

b. Officers who have handicapped family 
members are considered eligible for world
wide assignments in accordance with.the 
needs of.the service. However, after enroll
ment in the EFMP, HQDA will give special 
consideration to the availability of required 
medical or educational facilities when such 
members are assigned within CONUS or on 
an accompanied oversea tour. This policy 
does not apply to oversea, dependent re
stricted assignments (unaccompanied short 
tours).  

c. Family members must meet the follow
ing criteria: 

(1) Only family members who are eligible 
for both Civilian Health and.Medical Pro
gram of the Uniformed Services and health 
benefits in uniformed .services facilities as 
outlined in AR 40-121 qualify for this 
program.  

(2) Determination of handicap duration, 
recommended type of care, and enrollment 
in the EFMP .will be made by the local 
MTF per established criteria.  

d. Deletion from oversea assignment in
structions procedures are detailed in AR 
614-30. Request for. assignment due to ex
treme family problems may be made per 
chapter 6.  

e. Officers approved for entry in the pro
gram who are affiliated with a regiment

where medicaltreatment or special ,school
ing,is not.available in both CONUS or 
OCONUS locations of the regiment may re
quest a change of affiliation to a regiment 
wher facilities are available.  

5-13. Conscientlous objector 
assignment policy .  

a..Officers designated as conscientious 
objectors, classification l-A-0, will be used 
in a proper noncombat arms branch and 
precluded from unit assignments in which 
they are required-to bear arms or be trained 
in their use..(See AR 60043.) This policy 
should not be construed to require automat
ic reclassification into an AMEDD special
ty.. Officers possessing combat arms 
branches will have. their branch redesignat
ed to a noncombat arms. branch. Officers 
possessing a noncombat arms branch will 
continue- to perform in that branch subject 
to the limitations above.  
b. If, .after a thorough evaluation, the 

branch,-installation or MACOM determines 
that.a l-A-0 conscientious objector cannot 
be used within the proponent grouping, an 
involuntary bianch transfer may be initiat
ed. (See paragraph 4-3b(4).) 

5-14. Company command assignment 
policy 
a. Company command is an invaluable 

assignment for developing leadership abili
ties and as such is an extremely important 
part of, the professional development Of an 
Army commissioned officer. Company com
mand positions should be filled by officers 
who have demonstrated the potential for 
and the desire to command troops.  

b. As important as conmmand is to the de
velopment of the officer, corps, stability of 
commanders is critical to unit readiness and 
cohesion. In keeping with the actions taken 
to improve stability, the CONUS and over
seas long tour company command tour 
length is established at 18 months, plus or 
niinus 6 months. The OCONUS short tour 
length is 12 .months. Factors influencing,the 
' change of command date are

(1) Availability.of a qualified officer to fill 
the command position..  
(2) Unit stability considerations.  
(a) Unit readiness.  
(b) State of unit training.  
(c) Pending major exercises or 

inspections.  
(d) Availability and stability of other of

ficers and noncommissioned officers in the 
unit.  

(3) Professional development of the 
officer 

(a) Type.of.unit,and its relationship to 
the officer's career field.  

(b) Unit activities during the command 
period 

(c) Individual's performance in com
mand and rate of development.  

(d) Consideration of other development 
opportunities in his or her career field: 

c. The CONUS time on. station objective 
is 48 months and the overseas long tour 
length is 36 months. Local commanders
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should provide eligible officers the opportu
nity to complete a company command tour 
during the expected time on station.  
MILPERCEN will consider each request 
for extension on station for purposes of 
command The following guidelines apply: 

(1) An officer will not be placed in com
mand at the losing installation if alert notifi
cation of PCS has been received.  

(2) An officer with 36 or more months 
time on station (TOS) in CONUS or 24 or 
more months time on station in OCONUS 
will not be placed in a company, battery, or 
troop command position without prior co
ordination with the appropriate career man
agement branch of MILPERCEN. Requests 
foi stabilization for purposes of command 
will be submitted to MILPERCEN for con
sideration. (See AR 614-5.) 

(3) If an officer is placed in command 
with less than 24 months TOS and 
MILPERCEN subsequently initiates reas
signment action, he or she will not be re
moved earlier than 18 months for any 
assignment unless approved by his or her 
commander. .  

(4) MILPERCEN will consider requests 
for extension or stabilization up to 12 addi
tional months on station or until completion 
of 18 months in command, whichever is 
sooner.  

d. An officer will not be placed in a sub
sequent command position without prior 
coordination with MILPERCEN..  

e. See AR 600-20 for more information 
pertaining to company command tour 
policy..  

5-15. Officer Advance Course 
Advance Assignment Program 
(OACAA) .  

a. This paragraph establishes policies, 
prescribes procedures and assigns responsi
bilities applicable to the Revised Officer Ad
vance Course(OAC) This paragraph is not 
applicable to. AMEDD officers.  

b. All USAR and RA officers (ILT and 
CPT) who have completed their initial 36 

touR objective in CONUS 
or OCONUS (long tour area) are eligible for 
selection to the 20 week core OAC. All 
USAR officers must have an approved con
ditional voluntary 'indefinite for attendaNCE 
to OAC.  

c. Responsibilities.  
(1) Commander, MILPERCEN will: 

(a) Notify each officer of selection to. at
tend OAC six months prior to the course 
start date.  

(b) Make a tentative assignment of major 
command and location for each officer se
lected to attend OAC two months prior to 
the class start date.  

(c) Ensure assignment personnel visit 
each OAC class and conduct personal inter
views with students and finalize any 
required assignment adjustments by the end 
of the second week of training.  

(d) Process a Request for .Orders (RFQ) 
and forward a copy of the RFO to the gain
ing installation or overseas command with a

copy of the Officer Record Brief for each of
ficer during the fourth week of training. The 
RFO will establish a NLT report date to the 
gaining installation and provide for local 
on-site module attendance, normal leave 
and travel time.  

(e) Provide information received from 
oversea commanders regarding projected 
duty position, type unit of assignment and 
additional training required to the propo
nent school 

(2) Overseas commanders will: 
(a) The gaining.command or installation 

will determine utilization of incoming of
ficers and if any additional training would 
be beneficial.  

(b) Major command overseas will com
municate the projected duty position, type 
unit of assignment and requested additional 
training required for each officer by the 10th 
week of training by message or through liai
son officer to appropriate career branch at 
MILPERCEN. The career branch will pass 
the information to the proponent school.  

(3) CONUS installation commanders 
will: 

(a) Determine utilization of incoming of
ficers and if any additional training would 
be beneficial.  

(b) CONUS installations will communi
cate the projected duty position, type unit of 
assignment for each officer directly to pro
ponent school NLT the end of the 10th 
week of training.  

(4) Commander TRADOC (proponent 
schools) will: 

(a) The proponent school will select the 
appropriate local follow-on module based 
on projected assignment of each officer.  

(b) Control quotas for all new local fol
low-on modules developed to support the 
revised OAC concept and taught at the pro
ponent school provided that the module is 
not a previously existing course whose quo
tas are centrally managed by 
MILPERCEN.  

(c) Notify gaining CONUS installations 
and Overseas Commands of adjusted report 
dates due to module training. Officers with 
negative responses from gaining unit will 
proceed directly to gaining unit immediately 
following 20 week core OAC.  

(5) Oversea/CONUS installation com
manders will provide negative reports\to 
Cdr, MILPERCEN on proponent school 
(as appropriate) when no additional or in
tensive training is required.  

d. Training requirements for courses 
away from the proponent school and those 
courses already existing on-site, will be co
ordinated with MILPERCEN who will con
tinue to control quotas, amend RFOs and 
adjust report dates for all established 
courses.  

e. Any training requirement later identi
fied beyond the 10th week of training will 
be the responsibility of the gaining unit.  

f. If specific training is required, but due 
to scheduling difficulties the officer cannot 
be programmed within two weeks following 
completion of OAC the officer will proceed 
to next duty station. MILPERCEN, with

concurrence of gaining unit, may program 
the officer for future training when quotas 
become available.  
g. The Army Training Requirements Re

source System (ATRRS) will be used for 
scheduling OAC and additional training.  
MILPERCEN will input for each class, 
names and SSNs and established course 
training. Proponent .schools will annotate 
student status and input follow-on module 
training scheduled.  
* h. Delegation from attendance to OAC 

due to resignation will occur only when res
ignation packet is received by 
MILPERCEN.  

5-16. Reassignment of officers 
infected with Human 

(HIV) 
a. Officers infected with 

are limited to CONUS 
duty with the exception of 

Ranger units, SOCOM, or COHORT units 
scheduled for oversea rotation ROTC, 
USAREC, or USMEPCOM.  
b. Officers in oversea commands.  
(1) Officers serving OCONUS 

who tested positive 
with HIV will have their tour 
curtailed and returned to. CONUS for 
reassignment. ' 

(2) OCONUS Adjutant General/Person
nel Officers will notify Commander, 
MILPERCEN, ATTN: DAPC-OPD-M, 
by priority (FOUO) message requesting cur
tailment of the officer's oversea tour. For 
special' branch management officers, for
ward requests to HQDA, ATTN.: 
DAJA-PT (for JAG officers) or 
DACH-PEA (for Chaplains) : 

(3) Requests for curtailment will include: 
(a) Name, grade, SSN, Branch, and unit 

of assignment 
(b) 'Include statement "This is a code X 

curtailment request." 
(c) Date medical staging was completed.  
(d) Desired report date 
(e). Three CONUS assignment 

preferences .  
(f Known assignment limitations or spe

cial considerations that should be consid
ered by MILPERCEN .in making the 

assignment.  
(g) Tour type: Accompanied, 

unaccompanied (family members in CO
NUS) unaccompanied (family members in

country at sponsor's personal expense) 
c. Officers in CONUS.  

(1) Officers in CONUS infected with 
HIV will be stabilized for 12 

months from the date of confirmation.  
(2) CONUS Adjutant General/Personnel 

Officers will n'otify Commander 
MILPERCEN, ATTN: DAPC-OPD-M, 
by priority (FOUO) message identifying the 

officer, branch, the fact that the officer is 

confirmed HIV positive by in
cluding the words, "this is a code X stabili
zation," and the date the officer was
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stabilized. For special branch managed of
ficers, notify HQDA, ATTN: DAJA-PT 
(for. JAG officers) or DACH-PEA (for 
Chaplains)., 

(3). Officers confirmed as HIV 
and assigned to Ranger units, SOCOM or 
COIIORT units scheduled for oversea rota 

a unit indicated .in paragraph a above 
will be reassigned on the same installation 
and stabilized for 12 months or.requested 
for immediate reassignment to HQDA, 
ATTN: DAPC-OPD-M..  

(4) Officers confirmed to be positive for 
HIV .are not eligible to begin participation 
in civilian training programs that incur ad
ditional military obligations. These include, 
but are not limited to advanced civil school
ing, fellowships, and training with industry.  

Chapter 6 
Individual Requests for 
Compassionate Reassignment, 
Deletion, or Deferment from 
Assignment instructions 

Section I 
General 

6-1. Individual requests for 
reassignment actions 

a. Requests by officers for PCS, deletion, 
or deferment from orders will be submitted 
per policies and procedures outlined in this 
chapter. These requests will be carefully re
viewed .by all commanders to insure that.  
only those reassignments essential to the 
needs,of the service or those meeting specif
ic criteria outlined in this chapter'are 
approved.  

b. Applications for foreign service sub
mitted under provisions of AR 614-30 will 
not be processed under the provisions of 
this chapter.  

c. Officers alerted or on orders for reas
signment, who are submitting a request per 
this chapter, will be advised that

(1) The needs of the Service will be the 
major determining factor in approval or dis
approval of a request. .  

(2) Once an application has been submit
ted, the officer will be retained at the home 
station pending a final decision.  

(3) If the problem involves the health 
and welfare of a family member, the affected 
person must be the spouse, child, parent, 
minor brother or sister, person in . loco 
parentis, or the only living blood relative of 
the officer. Other persons, including par
ents-in-law, may be considered provided 
they are authorized dependents.  

6-2. Responsibilities 
a. The CG, MILPERCEN
(1) Implements policy guidance for offi

cer reassignments received from the 
DCSPER.  

(2) Approves. or disapproves requests for 
reassignment, deletion, or deferment sub
mitted by commissioned officers of the basic 
branches and warrant officers.

b. TJAG, Chief of Chaplains, and TSG 
may approve or disapprove requests for re
assignment, deferment, or deletion submit
ted :by their officers.  

c. Installation commanders or general 
court martial (GCM) authorities may ap
prove or disapprove requests for deferment 
and deletion as specified in sections III. and 
IV.  

6-3. Basis for requesting PCS, ..  
deletion, or deferment 
Officers who have extreme family problems 
that can only be alleviated by an assignment 
to a particular geographical area may re
quest reassignment, deletion, or deferment 
for the reasons listed below: 

a. An extreme family problem that neces
sitates the officer's reassignment to a partic
ular geographical area (sec II).  

b. An extreme family problem that is not 
expected to be resolved within 90 days.(sec 
III).  

c. An extreme family problem that is 
temporary and can be resolved. in 90 days 
(sec IV).  

d. Emergency conditions (sec V).  

Section .  
Reassignment When Family Problems 
Are a Factor 

6-4. Responsibilities 
a. Appropriate authority in paragraph 

6-2 will deteimine whether or not an' offi
cer's family problem warrants reassignment 
and appropriate action..  

b. Commaiiders having GCM authority 
over an officer submitting a request will 
evaluate each application to determine if the 
established standards have been met.  

6-5. Eligibility criteria and guidelines 
for approval or disapproval 

a. Eligibility criteria. Applications must 
be accompanied by supporting evidence in
dicating that the following conditions exist: 

(1) The problem can be alleviated only 
by the officer's presence in a particular geo
graphic locality and cannot'be solved 
through the use of leave (including emer
gency leave if the officer is overseas).  

(2) The problem is expected to be re
solved within a reasonable time. The condi
tion or situation affecting the officer's family 
may be permanent or continuing; however 
the problem created by the situation must 
be resolvable within a reasonable period of 
time, normally less than 1 year.  

(3) The problem neither existed nor was 
reasonably foreseeable at the time of latest 
entry on active duty.  

b. Guidelines for approval or disapprov
al. The conditions that normally warrant 
approval or disapproval of requests for 
change in assignment. listed below are pro 
vided to assist commanders in processing 
these actions and should not be considered 
in isolation as the sole ,reason for recom
mending approval or disapproval. A com
mander may recommend approval in any

case he or she feels warrants a change in as
signment provided it meets the criteria in a 
above. Each case will be reviewed 
individually. .  

(1)The following conditions normally 
warrant favorable consideration: 
(a) The recent death of the officer's 

spouse or child. (The death of other family 
members is'addressed in sec IV.) 
(b) Terminal illness of a family member 

in which death is expected to occur within a 
short time, normally less than 1 year.  
(c) Prolonged hospitalization or inpatient 

psychiatric care actual.or anticipated, of a 
famil member wherein the officer's tempo
rary presence-is deemed essential to resolve 
associated problems.  

(d) A. recent severe psychotic episode in
volving a spouse or child.' 
(e) The officer's children are being made 

wards of the court or placed in an orphan
age or a foster home as a result of family 
separation incident to military service and 
not because of neglect or misconduct on.the 
part of the officer.  
(f) Adoption cases in which the home 

study, determining if a child is to be placed, 
has been completed and the child is sched
uled to be placed in the officer's home with
in a short period, normally 90 days.  

(2) .The following conditions alone will 
normally warrant disapproval: 

.(a) Death. of a family member other than 
a spouse or child 
(b) Divorce or separation actions result

ing from family separation due to military 
requirements..  

(c) The officer has recently been awarded 
custody of a dependent child or children 
under the terms of a divorce or legal separa
tion by temporary or permanent court 
order.  

(d) Psychoneurosis of a family member 
resulting from family separation due to mili 
tary requirements.  

(e). Pregnancies.involving threatened mis
carriage, breech birth, caeserean section, or 
RH incompatibility of spouse.  
(f Minor allergies suffered by members 

of the family due to climatic conditions.  
(g). Problems relating to homeownership 
(h) Financial problems resulting from 

mismanagement, or where the difficulty is.  
relate d to off-duty employment, spouse's 
employment, or private business activities.  

6-6. Application procedures.  
a.. A request for a change in.assignment 

will be submitted by the officer on a DA 
Form 4187 (Personnel Action) with a com
pleted DA Form 483 (Officer's Assignment 
Preference Statement) as anenclosure. If 
the officer includes a self addressed' DA .  
Form 209 (Delay, Referral, or Follow-up 
Notice), it will be returned when the request 
arrives in HQDA. Detailed application pro
cedures are contained in DA Pam 600-8, 
procedure 3-16. Endorsement should in
clude appropriate recommendations to the 
first commander in the chain of command 
exercising GCM authority US Army
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Forces Command (FORSCOM) units or ac
tivities located on a US Army Trainig and 
Doctrine Command (TRADOC) install
tion will forward the request to the installa
tion commander, and not to HQ 
FORSCOM. The same procedure applies to 
TRADOC units or activities located on a 
FORSCOM installation. Applications 
originated by .persons in behalf of the officer 
will not be accepted. Endorsing commands 
will make appropriate recommendations 
with justifying remarks (when.indicated) 
and state whether a replacement is required 
if the request is approved. Recommenda
tions of approval that contain the statement 
"contingent upon the arrival of a replace
ment," will be considered without the con
tingency. Unless a specific date of 
availability is shown, an officer will be con
sidered as immediately available..  

b. In addition to meeting the require
ments above, the following documentation 
will be submitted with the request: 

(1 ) Medical problems. A signed state
ment from the attending physician setting 
forth the specific medical diagnosis and 
prognosis, of the illness, including life ex
pectancy if illness is terminal. The statement 
should list any other factors..deemed perti
nent to establish the officer's presence as es
sential and show how the presence will have 
bearing on the medical conditions. The evi
dence supporting the request will be re
ferred to local military surgeons for 
evaluation and recommendations. Evalua
tion will include consideration of the follow
ing factors: 

(a) Current mortality trends for the dis
ease or medical condition.  

(b) Prognosis for recovery from the dis
ease or solution to the medical problem 
within a reasonable period of time, normally 
1 year.  

(c) Expected effect of reassignment on 
the medical problem.  

(2) Legal' problems A signed statement 
from an attorney describing the problem 
and the reasons why alternative solutions 
will not resolve the problem. The applica
ble, duplicate copies of court orders, divorce 
decrees, or other legal documents will be 
submitted. If the attorney is civilian, the 
material will be referred to the local Staff 
Judge Advocate for evaluation and 
recommendations..  

(3) Other problems. Supporting state
ment from individuals who are in a position 
to have personal knowledge of the facts of 
the case (e.g., clergyman, social workers, 
court clerks).  

(4) Additional documentation.  
(a) Identification of any previous request 

for reassignment or deferment from oversea 
service, including date submitted and cir
cumstances prompting the.request and ac
tion taken.  

(b) Relationship, age, location, health, 
occupation and monthly income of autho 
rized dependents brothers and sisters, par
ents and parents-in-law, as well as brothers
in-law and sisters-in-law if the problem cen
ters around the officer's parents-in-law.

(c) Attempts made by applicant to reme
dy the .conditions prior to applying for 
reassignment.  

c. When, in the opinion of the first officer 
in the chain'of command having GCM ju
risdiction, the documentary evidence sub
mitted with the application does not contain 
enough information on which to base a de
cision, a request may be made to the Ameri
can Red Cross representative serving that 
headquarters to obtain additional' informa
tion. Officers may also request.help from the 
American Red Cross or other agencies to 
obtain the necessary. substantiating 
documents.  
d. The GCM authority will evaluate each 

application to determine if the individual 
meets the criteria established. Cases involv
ing medical or legal problems should be re
ferred to the local surgeon or the Staff 
Judge Advocate for evaluation and recom
mendations. The GCM authority may dis
approve those cases that do not clearly meet 
the criteria in paragraph 6-5. Disapproved 
applications will be returned to the officer 
stating the reasons his or her request does 
not meet the established criteria.  

e. When officers have submitted applica
tions for reassignment, installation com
manders will preclude their movement from 
home station until final approval or disap
proval action has been taken. In no case, 
however, will these provisions be used for 
an unjustified delay in departure from the 
officer's home station after receipt of normal 
reassignment orders. When the officer is in 
receipt of an RFO specifying a mandatory 
reporting date, and an application for com
passionate reassignment is still under con
sideration, this fact will be reported 
immediately to MILPERCEN or the appro
priate special branch.  

6-7. Actions by MILPERCEN or 
special branches 

a. All responses by OPMD. or appropri
ate special branches to requests for a change 
in assignment will be by electrical message 
directly to the installation or activity sub
mitting the requests. For cases that are dis
approved, the reasons for the disapproval 
will be cited. Approved requests will be in 
the form of message assignment instructions 
and will cite sufficient information and au
thority to reassign the individual. When ap
plicable, information copies will be given to 
other interested parties.  

b. When OPMD or the special branch 
determines that no more than 90 days will 
be required to resolve a particular family 
problem, the attachment of the officer to the 
location desired may be directed. This will 
be a permissive attachment' and at no ex
pense to the Government. Per diem travel 
allowance will not be authorized and all 
travel time to and from the attached station 
will be charged as leave.  

6-8. Stabilization 
An officer who receives an approved com
passionate reassignment will be stabilized

for up to 1 year. Deletion or deferment from 
orders will normally be in effect until the 
problem is solved or for 1 year, whichever 
occurs first. If the problem is resolved 
before the stabilization .period ends, the 
OPMD or special branch career manager 
will be advised by message. Termination of 
the stabilization period does not necessarily 
mean that the officer will be reassigned.  
Subsequent moves will be based primarily 
on military requirements.  

Section III 
Deletion from Orders When Family 
Problems Are a Factor 

6-9. Responsibilities .  
a. Commanders having GCM authority 

over an officer submitting a request for dele
tion from orders when family problems are 
a factor may approve the request when it 
meets the criteria in paragraph 6-10. Dele
gation of deletion authority will not be 
granted below the 06 level.  

b. All requests based on conditions not 
specified in paragraph 6-10 will be forward
ed to MILPERCEN or the appropriate spe
cial branch at the address shown in table 
2-1 or 2-2.  

6-10. Eligibility criteria and guidelines 
for approval or disapproval 

a. Officers alerted or on orders for reas
signment may be granted deletion from or
ders by the installation commander or 
GCM authority under'the following 
criteria: 

(1) Terminal illness of a family member 
where death is anticipated within 1 year.  

(2) The death of the officer's spouse or 
child within 6 months of alert.  

(3) Prolonged hospitalization of more 
than 90 days, actual. or anticipated, of a 
family member wherein the officer's pres
ence is deemed essential to resolve related 
problems.  

(4) Recent documented riipe or sexual 
abuse of the officer's spouse or child.  

b. Requests based solely on family sepa
ration incident to oversea assignments will 
not be considered.  

c. All requests based on conditions not 
specified in a above will be forwarded to 
MILPERCEN or appropriate special 
branches for action.  

6-11. Application procedures 
a. Installation commanders or GCM au

thorities will establish local procedures for 
applications for deletion for which they are 
the approval authority.  

b. Applications that must be forwarded 
to MILPERCEN or appropriate special 
branches will be per paragraph 6-6. De
tailed application procedures are contained 
in DA Pam 600-8-10, procedure 4-2.  

6-12. Actions by installation .  
commander or GCM authority 
Commanders receiving applications for de
letion will-
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a. Approve the request and immediately 
notify MILPERCEN or. special branch (ap
propriate career manager) by telephone and 
notify the gaining commander by message.  
A copy of the approved request will be for
warded to: MILPERCEN or _special branch 
(appropriate career manager) within 14 
days following final approval; or 

b. Disapprove the request, state reasons 
for disapproval, and return the application 
to the officer; or 

c. Forward the application to 
MILPERCEN or special branch, as 
appropriate 

6-13. Actions by MILPERCEN or 
special branches 

a. All responses to requests for deletion 
from orders will be per the procedures in 
paragraph 6-7.  

b. Reassignment instructions will be is
sued by MILPERCEN or special, branches 
only in those cases in which the officer's re
assignment is in conjunction with a deletion 
from orders.  

6-14. Stabilization 
An officer who receives an approved dele
tion from orders will be stabilized- under 
paragraph 6-8.  

Section IV 
Deferment From Orders When Family 
Problems Are a Factor 

6-15. Responsibilities 
a. Commanders having GCM authority 

over an officer; submitting arequest for 
deferment from orders when family 
problem is are a factor may approve the re
quest when it meets 'the criteria in para
graph 6-16 Delegation of deferment 
authority will not be granted below the 06 
level.  

b. All requests based on conditions not 
specified in paragraph 6-16 will be forward
ed to MILPERCEN or appropriate special 
branch.  

6-16. Eligibility criteria and guidelines 
for approval or disapproval 

a. Officers alerted or on orders,for reas
signment may be. granted deferment from 
orders for up to' 90 days by the installation 
commander or GCM authority under, the 
following criteria: 

(1). Recent death of a family member.  
(2) Illness of a family member that re

quires hospitalization of less than 90 days.  
(3) Recent custody of a child or children 

as a result of divorce, legal separation, or 
desertion, or death.  

(4) Established court dates for legal mat
ters that require the officer's presence.  

(5) A domestic hardship involving the 
immediate family, provided that the officer's 
presence during the deferment period will 
result in reasonable, permanent relief that 
cannot be achieved by: other satisfactory 
means.

b. Requests based solely on family sepa
ration incident to oversea assignments will 
not be considered.  

c. All requests based on conditions not 
specified in a above, or require a deferment 
of more than 90 days will be forwarded to 
MILPERCEN or special branch for appro
priate action.  

6-17. Appllcation procedures 
a. Installation commanders or. GCM au

thorities will establish local procedures for 
applications for deferment for which they 
are the approval authority.  

b. Applications that must be forwarded 
to MILPERCEN will be per paragraph 6-6.  
Detailed application procedures are con
tained in DA Pam 600-8-10, procedure 
4-2.  

6-18. Actions by installation: 
commander or GCM authority 
Commanders receiving applications for 
deferment will 
a. Approve the request and immediately 

notify MILPERCEN or special branch (ap
propriate career management division) by 
telephone and notify the gaining command
er by message. A copy of the approved re
quest will be forwarded to MILPERCEN or 
the special branch within 14 days following 
final approval; or 

b. Disapprove the request, state reasons 
for disapproval, and return the application 
to the officer; or 
c. Forward the applicatioin to 

MILPERCEN or special branch as 
appropriate. .  

6-19. Stabilization 
a. Officers for. whom a deferment is 

authorized for 90 days or less will normally 
remain at home station. On completion of 
the deferment period, the officer will be. re
assigned under the original assignment 
instructions.  

b. In each case of an' officer deferred in 
excess of 90 days, action concerning dele
tion from the reassignment instructions or 
movement on completion of deferment will 
be as prescribed by MILPERCEN or the 
appropriate special branch.  

Section V 
Application Procedures Under 
Emergency Conditions 

6-20. General 
a. Situations of an immediate emergency 

nature may be associated with requests for 
reassignment, deletion, or deferment. There
fore, commanders and action personnel 
must be alert to identify cases requiring 
prompt handling. A statement about the 
emergency situation will be part of each en
dorsement. For these cases, actions will be 
coordinated :by telephone or electrical 
means with necessary followup 
documentation.  

b.. Local commanders will assist officers 
in submitting their applications. The local 
commander will send applications without..

referral to the GCM authority, directly to 
MILPERCEN or the.appropriate special 
branc 

6-21. Officers on leave .  
Officers in leave status may apply for a 
change in assignment through the com
mander of the nearest Army installation or 
activity that' has a unit personnel officer, 
provided it is an emergency case. Officers 
who cannot report to an Army installation 
should notify their career managers by tele
phone during duty hours and receive addi
tional instructions. Contact the 
MILPERCEN Staff Duty. Officer during.  
nonduty hours (AUTOVON 221-8851).  

6-22. .Attachment of officers , 
a. If authorized leave expires, an officer 

may be attached to the installation or activ
ity processing the request for no more than 
14. days. A complete request must be 
processed and dispatched to OPMD or the 
appropriate special branch during this 14 
day period.. The attachment will be permis
sive, and per diem is not authorized (JTR, 
vol I, M6453). If the officer is assigned or is 
in transit to an oversea unit, the commander 
accomplishing the attachment will notify 
the oversea commander by message, citing.  
this regulation as authority..Te OPMD or.  
special branch career manager will be an in
formation addressee on the message. No at
tachments are authorize for officers on 
leave while en route between CONUS. in
stallations without prior approval of the los
ing commander.: In these .cases, the 
coordination will be between the :com
manders concerned without referral to 
HQDA.  

b. During the period of attachment, the.  
officer is 'expected' to remain at the installa-.  
tion and perform duties deemed appropriate 
by the commander. The officer will be given 
enough free time to document the request.  
However, any absence of more than 72 
hours will be charged as ordinary leave. If 
the officer has not submitted an application.  
by the end of the 14th day of the.attach
ment period, he or she will be released from .  
attached status and directed to return to.his 
or her home station. At the direction of the 
attaching commander, the officer may be 
granted' 5 additional days leave en route. If 
the application has been submitted to 
OPMD of the special branch, the officer's .  
attachment will be continued until a replyis 
received. Under no circumstances will the 
individual remain attached beyond 30 days 
without the prior approval of OPMD or the 
special branch. If a reply has not been re
ceived by the end of the 30 day. attachment 
period, OPMD or the appropriate special 
branch will be notified immediately by 
message.  

c. Additional instructions and procedures 
are contained in DA Pam 600-8, procedure 
4-5.
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Section VI 
Permissive Reassignment at No 
Expense to the Government 

6-23. General 
a. Individuals may request reassignment 

to another area in the United States, its ter
ritories and possessions, or within the same 
oversea command without cost to the Gov-.  
ernment when personal problems are in
volved that do not meet the criteria 
established in sections II through V. Reas
signment under the provisions of this sec
tion will be considered only when a grade 
and career field/MOS vacancy exists in the 
unit or at the station to which the assign
ment is requested. An individual may not 
request reassignment under this authority 
solely on the basis of his or her wanting to 
be used in another unit or at a different 
station.  

b. Documentary evidence as indicated in 
paragraph 6-6b, will be furnished to estab
lish clearly the existence of the personal 
problem. Permissive reassignment will not 
be considered as being primarily in the best 
interest of the Service, and the individual 
concerned will bear all expenses incident to 
the move.  

6-24. Application procedures 
Each individual requesting a permissive re
assignment will include in the request a 
statement that, if the request is approved, 
all expenses incident to travel to the new 
station including transportation of depen
dents and shipment of household goods will 
be borne by him or her, that Government 
facilities, including packing and drayage, 
will not be used, and that arrangements will 
be made by the member for shipment of 
household goods.by commercial means.  
Permanent change of station.orders will cite 
the appropriate movement designator code 
(MDC) for permissive reassignment (see 
AR 310-10) and will state that a waiver for 
transportation has been given. Orders will 
not cite any appropriations. Ordinary leave 
will be authorizedduring the time of travel 
to the new station. Individuals will be in
formed that such reassignments will not 
change their eligibility for foreign service.  
No stabilization period is authorized for 
such assignments.  

Section VII 
Assignment of Sole Surviving Son or 
Daughter 

6-25. General 
a. The.CG, MILPERCEN, will assign 

sole surviving sons or daughters based on 
the assignment limitations in this section.  

b. Commanders having general court
martial authority will authorize assignment 
limitations. This will be done after deter
mining that the applicant is a sole surviving 
son or daughter.  

c. The provisions of this section apply to 
other than Regular Army (OTRA) officers 
only.

6-26. Reassignment policies 
a. An OTRA officer who is the sole-sur

viving son or daughter of a family that has 
suffered the loss of the father, mother, or 
one or more sons or daughters in the mili
tary service will not be required to serve in 
combat. He or she will not be subjected to 
hostile fire. Accordingly, such officers may 
apply for sole-surviving son or daughter 
status.  

b. A sole-surviving son or daughter is the 
only remaining son or daughter.in a family 
in which the father, mother, or one or more.  
sons or daughters

(1) Was killed in action or died in the 
line of duty while serving in the Armed 
Forces as a result of wounds, accident, or 
disease.  

(2) Is captured or missing-in-action.  
(3) Is permanently 100-percent physical

ly or mentally disabled, is hospitalized on a 
continuing basis; and is not gainfully em
ployed, because of disability. Verification of 
the conditions above must be made by the 
Veterans Administration or one of the mili
tary services.  

c. Neither the gaining nor the retaining 
of sole-surviving son or daughter status de
pends on.the continued existence of any 
other living family member (Supreme Court 
Decision, McKart vs US, 395, US 185).  
Thus, the continued existence of a family 
unit is not a prerequisite for qualification as 
sole-surviving son or daughter status. This 
also applies to the existence of a sole-surviv
ing son having one or more surviving sis
ters, or to a sole-surviving daughter having 
one or more surviving brothers.  

6-27. Assignment limitations 
a. On requesting noncombat duty, or at 

the request of their immediate family, sole
surviving sons or daughters, may not be as
signed to duties normally involving actual 
combat with the enemy or to duty where 
the officer might be subject to hostile fire.  
However, when the parent alone makes the 
request, it may be waived by the officer 
(para 6-28c).  

b. Unless entitlement to sole-surviving 
son or daughter status is waived, the officer 
will not be assigned to

(1) Combat and hostile fire areas; or 
(2) Duties that require travel within the 

limits of the hostile fire zone.  
c. Exception to b(1) above may be made 

only when the sole-surviving son or daugh
ter is assigned to a command where combat 
conditions exist, but the command is not 
physically located in the geographical limits 
of the hostile fire zone.  

6-28. Application for reassignment 
a. The officer's application will be for

warded through channels to the commander 
having general court-martial jurisdiction.  
The GCM authority will grant the assign
ment limitation when it can be established, 
by the evidence presented, that the soldier is 
the sole-surviving son or daughter. When an 
installation is without GCM authority,

commanders in the grades of colonel and 
above have the authority.  

b. Immediate family members of an 
OTRA officer eligible for sole surviving son 
or daughter status may request the same 
protection on behalf of the service member.  
Requests will be submitted to 
MILPERCEN(DAPC-OPP-M), ALEX 
VA 22332-0400, or the appropriate special 
branch shown in table 2-2. The request will 
include'supporting proof and identification 
of all personnel involved. However, before 
final determination, the officer will be given 
an opportunity to waive the parental re
quest. The CG, MILPERCEN, will direct 
the appropriate assignment limitation. This 
will be done after determining that the evi
dence submitted warrants action.  

c. The officer may waive entitlement to 

the assignment limitation, whether entitle
ment was based on member's own applica
tion or the request of member's immediate 
family.  

d. An officer who has waived sole-surviv
ing son or daughter status may request rein
statement of that status at any time.  
Initially, a request for reinstatement may be 
made orally; however, it must be confirmed 
in writing. A commander with GCM au
thority will approve the request for 
reinstatement.  

e. The officer will be removed promptly 
from the hostile fire area to a safe place 

.within the combat zone until reassigned by 
MILPERCEN Requests for reassignment 
instructions will be sent to MILPERCEN 
(DAPC-OP-Appropriate Career Manage
ment Division), ALEX VA 22332-0400, or 
special branch career management division, 
by the fastest.means. (See table 2-1 or 2-2.) 
A sole-surviving son or daughter who has 
received assignment orders or instructions 
to a combat zone or hostile fire area will be 
held at home station pending reassignment 
by HQDA.  

6-29. Procedures 
DA Pam 600-8, procedure 3-37, contains 
detailed guidance concerning submitting 
and processing requests for sole-surviving 
son or daughter status.  

Section VIII 
Retirement, Resignation, or Release 
from Active Duty In Lieu of PCS 

6-30. Retirement in lieu of PCS 
a. Officers Who have at least 19 years and 

6 months of active Federal service and who 
receive an alert or orders for a PCS reas
signment may request retirement in lieu of 
complying with such' alert or orders. The re

tirement application must be submitted 
within 30 days of receipt of the alert or or
ders, whichever is earlier, and is subject to 

the conditions prescribed in AR 635-100, 
chapter 4. Application procedures and addi
tional guidance are contained in the above 
cited reference.  
b An officer who requests retirement -in 

lieu of PCS will-normally remain at the 
same duty station unless the needs of the
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service or local circumstances clearly dictate 
a move to properly use the officer because of 
deletion of position, reorganization, discipli
nary problems, etc. Members in such situa
tions will be reassigned within the post, 
camp, or station where they can be properly 
used: Where this is not possible, members 
will be reassigned to the closest military in
stallation where they can be used. Members 
will not be reassigned solely to move them 
to .the installation nearest to their requested 
place of retirement.  

c. The career management division .con
cerned will delete the member from the PCS 
as a result of an approved retirement. An 
approved retirement submitted in lieu of 
PCS will not be withdrawn nor will the re
tirement 'date be extended. Requests for 
change to effect earlier retirement will be 
considered on a case-by-case basis. A retire
ment application submitted in lieu of PCS is 
considered to.be "approved" and is binding 
when the application has been cleared by 
the career manager.  

6-31 Resignation or release from 
active duty in lieu of PCS 

a. Officers on orders to a course of in
struction, an oversea station, or any other 
assignment that will subject them to an ac
tive duty obligation will comply with the or
ders unless an..exception is granted by 
HQDA. Exceptions will be considered on 
an individual basis provided the resignation 
or release:from active duty is submitted 
within 30 days of receipt of the alert or reas
signment order, whichever is earlier.  

b. Specific guidance and procedures per
taining to requests for resignation in these 
cases are contained in AR 635-120, para
graph 3-1c(4) 

c: Specific guidance and procedures per
taining to requests for release from active 
duty in these cases are contained in AR 
635-100, paragraph 3-75b.  

6-32. Assignment alert notice 
Assignment alert is the official notification 
to an officer of an impending assignment.  
An assignment is.considered "firm" when 
an officer has been selected for fill of a com
mand's requisition. Any one of the follow
ing notification actions sufficiently 
constitutes an assignment alert: 

a. A firm "where/when" assignment no
tification to an officer from a career manag
er, an installation point of contact, or the 
officer's commander/supervisor during an 
interview.  

b. A telephone call with a firm "where/ 
when" assignment notification to an officer 
from a career manager, an installation point 
of contact, or the officer's commander/ 
supervisor.  

c. Written correspondence to. include 
O-DAS electronic mail stating a firm 
"where/when" assignment to an officer 
from a career manager, installation point of 
contact, or the officer's conmmander/ 
supervisor.  

d. Receipt of a copy of the RFO generat
ed by the career manager and veified by the

installation point of contact when the instal
lation point of contact is part of the assign
ment process.
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Appendix A 
References 

Section I 
Required Publications 

AR 614-5 
Stabilization of Tours (Cited in paras 
5-1c(3), 5-2a(6), 5-2b, 5-2c(5), 5-14c(2)) 

AR 614-6 
Permanent Change of Station Policy (Cited 
in paras 1-4c, 5-2a(1), 5-2b, 5-5, 5-6) 

AR 614-30 
Oversea Service (Cited in paras 3-4d, 

5-2b(3), 5-3z, 5-4(a), 5-8b(4), 5-8c(2), 
5-12d, 6-1b) 

AR 614-185 
Requisitions and Assignment Instructions 
for Officers (Cited in paras 5-7b, 5-9b, 
5-11(d)) 

Section II 
Related Publications 

A related publication is a source of additional 
information. The user does not have to read it to 

understand this regulation.  

AR 10-6 
Branches of the Army 

AR 20-1 
Inspector General Activities and Procedures 

AR 40-121 
Uniformed Services Health Benefits 
Program 

AR 50-5 
Nuclear Surety 

AR 50-6 
Chemical Surety Program 

AR 140-10 
Assignments, Attachments, Details, and 
Transfers 

AR 210-50 
Family Housing Management 

AR 310-10 
Military Orders 

AR 340-15 
Preparing Correspondence 

AR 380-380 
Automated Systems Security 

AR 570--4 
Manpower Management 

AR 600-9 
The Army Weight Control Program

AR 600-82 
The U.S. Army Regimental System 

AR 600-83 
The New Manning System-COHORT 
Unit Replacement System 

AR 600-20 
Army Command Policies and Procedures 

AR 600-43 
Conscientious Objection 

AR 600-60 
Physical Performance Evaluation System 

AR 604--5 
Clearance of Personnel for Access to Classi
fied Defense Information and Material 

AR 608-1 
Army Community Service Program 

AR 611-101 
Commissioned Officer Classification System 

AR 611-112 
Manual of Warrant Officer Military Occu
pational Specialties 

AR 612-2 
Preparation of Replacements for Oversea 
Movement (POR) 

AR 612-10 
Reassignment Processing and Army Spon
sorship and Orientation Program 

AR 614--105 
Initial Assignment of Regular Army Second 
Lieutenants 

AR 614-120 
Interservice Transfer of Army Commission
ed Officers on the Active Duty List 

AR 614-200 
Selection of Enlisted Soldiers for Training 
and Assignment 

AR 614-203 
Assignment of Personnel with Physically, 
Emotionally or Intellectually Handicapped 
Dependents 

AR 621-108 
Military Personnel Requirements for Civil
ian Education 

AR 635-10 
Processing Personnel for Separation 

AR 635-100 
Officer Personnel 

AR 635-120 
Officer Resignations and Discharges

DA Pam 600-3 
Commissioned Officer Professional Devel
opment and Utilization 

DA Pam 600-8 .  
Military Personnel Management and Ad
ministrative Procedures 

DA Pam 600-8-10 .  
Management and Administrative Proce
dures: Assignment and Reassignment 
Procedures 

DOD 1322.10 
Policies on Graduate Education for Military 
Officers 

DOD 1315.7 
Military Personnel Assignments

JTR Vol I .  
Joint Travel Regulations, Volume I
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Glossary 

Section I 
Abbreviations 

ACC 
Army Competitive Category 

ACS 
Army Community Service 

AERB 
Army Educational Requirements Board 

AMEDD 
US Army Medical Department 

AOC 
Area of Concentration 

AR 
Army Regulation 

ARSTAF 
Army Staff 

ASI 
additional skill identifier 

CCF 
Central Clearance Facility 

COHORT 
Cohesion, Operational Readiness, and 
Training 

CONUS 
continental United States 

CSC 
Command and Staff College 

CVI 
Conditional Voluntary Indefinite 

DA 
Department of the Army 

DCPC 
Direct Combat Probability Coding 

DCSPER 
Deputy Chief of Staff for Personnel 

DEROS 
date eligible for return from overseas 

DOD 
Department of Defense 

DROS 
date returned from overseas 

EFMP 
Exceptional Family Member Program 

FORSCOM .  
US Army Forces Command

FST 
foreign service tour 

GCM 
general court martial .  

HAAP 
Homebase and Advanced Assignment 
Program 

HQDA 
Headquarters, Department of the Army 

IG 
inspector general 

IMA 
individual mobilization augmentees 

ITT 
intertheater transfer 

JAGC 
Judge Advocate General's Corps 

JTR 
Joint Travel Regulations 

MACOM 
major Army command 

MEDDAC 
Medical Department Activity 

MEPCOM 
US Army Military Enlistment Processing 
Command 

MI 
military intelligence 

MILPERCEN 
US Army Military Personnel Center 

MOS 
military occupational specialty 

MTF 
medical treatment facility 

MTOE 
modification table of.organization and 
equipment 

NMS 
New Manning System 

OAC 
Officer Advanced Course 

OCONUS 
outside continental United States 

ODP 
Officer Distribution Plan 

OMF 
Officer Master File 

OPMD 
Officer Personnel. Management Directorate

ORB.  
Officer Record Brief 

OTRA 
other than Regular Army 

PCS 
permanent change of station 

PRP 
Personnel Reliability Program 

RA 
Regular Army 

ROTC 
Reserve Officer Training Corps.  

SCI ,..  

sensitive compartmented information 

SSC 
SeniorService College 

SSN 
social security number 

TDA 
table of distribution and allowances 

TIG.  

The Inspector General 

TJAG 
The Judge Advocate General : .,.: 

TOE 

table of oiganization and equipment 

TRADOC 
US Army Training and Doctrine Command 

TSG 
The Surgeon General 

TWI 
Training with Industry 

UMS 
Unit Manning System 

US 
United States 

USAR 
US Army Reserve 

USAREC 
US Army Recruiting Command 

USMA 
US Military Academy 

USTAPA 
U.S. Total Army Personnel Agency 

VI 
voluntary indefinite 

WO 

warrant officer
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WOAC 
Warrant Officer Advanced Course 

WOSC 
Warrant Officer Senior Course 

Section II 
Terms 

AERB assets 
Any officer who has a civilian degree in an 
academic discipline that supports his or her 
career field or MOS.  

All others tour 
The tour prescribed for those officers who 
have family members and elect to serve in 
an unaccompanied status.  

Area of concentration .  

Identifies a requirement and an officer pos
sessing a requisite area of expertise (subdivi
sion) within a branch or functional area. An 
officer may possess and serve in more than 
one area of concentration.  

Branch 
A grouping of officers that comprises an 
arm or service of the Army in which an offi
cer is commissioned or transferred, trained, 
developed and promoted. All officers hold a 
single branch designation and may serve re
petitive and progressive assignments associ
ated with the branch. Branches of the Army 
are: Adjutant General, Air Defense Artil
lery, Armor, Aviation, Civil Affairs (RC on
ly), Chemical, Engineer, Finance, Field 
Artillery, Infantry, Military Intelligence, 
Military Police, Ordnance, Quartermaster, 
Signal, and Transportation.  

Branch detail 
Temporary detail outside one's basic branch 
to another branch for control and duty. The 
military status as a member of the branch to 
which assigned or in which appointed is not 
changed as a result of detail.  

Branch immaterial position 
A duty position which is not identified with 
or limited to one specific branch of the 
Army but indicates that any commissioned 
officer may fill the position.  

Branch material 
A phrase used to describe any position, du
ty, or detail that requires an officer qualified 
in a specific branch.  

Career field 
Identifies the branch and/or functional area 
in which officers are assigned, developed 
and promoted.  

Career Management Division 
Within OPMD, the section responsible for 
managing and assigning OPMD officers.  
This includes the Warrant Officer Division 
and the Combat Arms, Combat Support 
Arms, and Combat Service Support Divi
sions, each of which manages and assigns

officers within their respective branches. Al
so included is the Colonels Division, which 
manages and assigns OPMD officers in the 
grade of colonel. Within the special branch
es, it is the section responsible for managing 
and assigning their officer population.  

Combat arms 
The combat arms branches are Air Defense 
Artillery, Armor, Aviation, Field Artillery, 
Infantry, and the Corps of Engineers.  

Combat arms immaterial position 
A duty position which is not identified with 
one specific branch of the Army but is limit
ed to officers whose branches are Infantry, 
Armor , Field Artillery, Air Defense Artil
lery, Aviation, or Engineer.  

Combat service support 
The combat service support branches are 
the Adjutant General's Corps, Finance 
Corps, Ordnance Corps, Transportation 
Corps, and Quartermaster Corps.  

Combat support arms 
The combat support arms are Chemical 
Corps, Military Intelligence, Military Police 
Corps, and Signal Corps.  

Control branch 
The branch to which an officer is assigned 
for accountability. The control branch is re
sponsible for the career management and re
assignment of its officers.  

Departmental detail 
Temporary detail from assignment and duty 
in one's service in which appointed to an
other service. Military status as a member 
of the service in which appointed is not 
affected.  

Detail 
Temporary relief from, assignment in one's 
control branch and specialty and temporary 
assignment of duty in another branch, arm, 
service, or designated duty.  

Direct Combat Probability Coding 
A method for determining the probability of 
participation in direct combat of each posi
tion using the criteria of unit mission, 
AOC/MOS duties, tactical doctrine, and 
battle field location. DCPC policy recog
nizes the fluidity and lethality of the mod
ern battlefield and all soldiers may be 
exposed to some form of combat throughout 
the theater of operations.  

Disaffiliation 
Termination of affiliation with a regiment.  

Duty detail 
A unique duty assignment that does not af
fect one's control branch. Such military du
ties include assignment to Army general 
staff, defense agencies, general staff with 
troops, inspectors general, National Guard 
Bureau, aide-de-camp, and appointments to 
adjutant.

Extra regimental assignment 
An assignment outside of a soldier's regi
ment that is consistent. with regimental affil
iation. Assignments consistent with 
regimental affiliation" are assignments in' 
TDA units, above battalion in the soldier's 
branch, or to any unit position in another 
branch.  

Functional area 
A grouping of officers by career field other 
than arm, service or branch that possess an 
interrelated grouping of tasks or skills 
which usually requires significant education, 
training and experience. Officers may serve 
repetitive and progressive assignments with
in the functional area. An officer may not be 
accessed into or be assigned to more than 
one functional area.  

Logistics immaterial position 
A duty position which isnot identified with 
one specific branch of the Army but is limit
ed to officers whose branches are Ordnance, 
Quartermaster and Transportation.  

Must-move status 
Status of an officer requiring assignment as 
a result from returning from overseas or be

cause of a PCS from a school.  

Obligated AERB asset 
Officers who attended civil schooling under 
the Army Civil Schools Program.and who 
are required to serve a 36-month utilization 
tour in a validated AERB position. An offi
cer becomes an obligated AERB asset when 
he or she attends civil schooling, either 
under DA fully-funded or partially-funded 
program for 26 weeks or more.  

Partial mobilization 
Expansion of the active Armed Forces 
(short of full mobilization) as a result .of ac
tion by Congress or the President to mobil
ize Reserve Component units and/or 
individual reservists to meet all or part of 
the requirements of a particular contingency 
and/or incident to hostilities.  

Personnel Immaterial Position 
A duty position which is not identified with 
one specific branch of the Army but is limit
ed to officers whose branch is Adjutant 
General or whose functional area is Person
nel Management.  

Regimental affiliation 
The close and continuous association or 
identification of an officer with one regiment 
throughout his or her career.  

Regimental requirement 
A requirement to a position at battalion lev
el and below in an element of the regiment 
to which the officer is affiliated.  

Skill 
Identifies a requirement and an officer pos
sessing specialized skills to perform duties 
of a specific position which may require sig
nificant education, training, and experience.
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A skill can be related to more than one 
branch or functional area. An officer may 
have more than one skill. Progressive as
signments and repetitive tours are not 
required.  

Slating 
The process that matches those individual 
officers selected through the centralized 
command or school selection system to.a 
specific command or school 

Special Branches 
A grouping of branches and officers primar
ily concerned with providing combat service 
support and/or administration to the Army 
as..a whole but managed separately'from 
combat service support branches. Special 
branches include: Army Medical Depart
ment, Chaplains, and Judge Advocate 
General.  

Utilization tour 
Service in a designated AERB position to 
offset the officer's obligation to the Army 
for partially or fully funded civil or military 
schooling.
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