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AR 611208, 5 Febrizyy 1964, is changed as

follows:
3. Policies. a. General.
» E ] ] *

{Superior
and uti-

the pay.

I}a) {Added) Individuals receiving p
ciency pay will be given assignmnes

precedence over other enlisted person-
nal with the same MOS who are not
recaiving proficiency pay.
Ab) (Added) Proficiency pay recipients
will be assigned and utilized ir author-
ized positions commensurate with grade
or in a higher grade position. low-
ever, proficiency pay recipients will not
displace individuals of 2 higher pay
grade who are not receiving proficiency
pay, but who arc otherwise properly
assigned and utilized.

(Added) Noncommissioned officers will

not be assigned to duty positions estib-

lished for specialist skill levels, How-
ever, specialists may be utilized in
noncommissioned officer positions.

/(d) (Added}) When personnel receiving
proficiency pay and personnel not re-
ceiving proficiency pzy are assigned in
numbers excessive to manning table
authorizations, those not receiving
proficiency pay will he reported surplus
prior to reporting proficiency pay
Tecipients.

Je) (Added) Individuals receiving profi-
ciency pay who can be properly as-
signed and utilized in local commands
within 80 days after becoming surplus

S ———
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R

AR 811-208
*C1

HEADQUARTERS
DEPARTMENT OF THE ARMY
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ROFICIENCY PAY FOR ENLISTED PERSONNEL
ERSONNEL SELECTION AND CLASSIFICATION

will not be reported under the pro-
visions of paragraph 7e(7).

* * L g * *
4. Eligibility.
- - »* [ 3 *
[/ ¢ Proficiency Puy (Superior Performanee).
* » » | 4

(2) Be selected for the award by the unit
commander. This selection may occur at
any time subsequent to receipt of the
Headquarters, Department of the
Army Superior Performance Qualifica-
tion Score announcement, and prior to
the first day of the next scheduled MOS
evaluation period for the individual’s pri-
mary MOS under AR 611-205, Individ-
uals may continue to receivo proficiency

oy, provided otherwise eligible, until re-
ceipt of results of the next regular MOS
evaluation in their primary MOS, but not
for more than 12 months without requali-
fication and selection for a subsequent

/ award,"

7. Maintenance and termination.

Fciency Pay (Specialty).

(1) Continued \rcmipt of Proficiency IPay
(Specialty) ixsubject to the individual-—
* * * * E

/(b) (Superseded )\ Performing the duties
of the primary\MOS satisfactorily as

determined by the unit commander.
XQ) Proficiency Pay (Specialty) status will
be rewined under any\of the following
. conditions:

* *

\/(e) (Superseded) When a MYS is phased
out of Proficiency Pay YSpecialty)
status, an individual will,
he holds this MOS as prim
tinue to receive the same rate ¥f pro-
ficiency pay until the end of chrrent

a. Pro-

»

7_9This ehange supersedes DA message 25095, 10 February 194, and DA% casage 970987, 28 May 1964,
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enlistment or for 2 calandar years,
whichever occurs first. When an indi-
vidual, whose primary MOS is phased
out of Proficiency Pay (Specialty}
status is afforded the opportunity to
retrain into another MOS authorized
Proficiency Iay (Specialty), the rate
of proficiency pay to which the individ-
ual is entitled during retrainiag is the
rate formerly authorized for his PMOS
(being received), or the rate suthorized
for the MOS in which retraining is
being accomplished, whichever is the
lesser.
* = * *

& (7) (Added) When action taken under the

v

provisions of sections VI and VII, AR
611-203, results in retention of primary
MOS.

' (3) Proficiency Pay (Specialty) will be
terminated under any of the following
conditions:

(a) (Superseded) When action taken un-

der the provisions of sections VI and
VII, AR 611-208, results in redesigna-
tion of primary MOS to an MOS not
suthorized Proficiency Pay (Special-
ty). The provisionsofa (2) (a) above,

(4)

*

apply to those instances where the re-
designated primary MOS is authorized
Proficiency Pay (Speciaity).

] * ] * *
(Added) The provisions of sections VI
and VII, AR 611-203, apply when an in-
dividual fails to qualify or requalify for
a verified primary MOS, or to perform
satisfactorily the duties of his primary
MOS.

* L 4 * L

/ ¢ Special considerations,

*

/(7)

* » » L]

Surplus reports of personnel in profi-

. ciency pay status. Personnel who can-

not * * * instructions as follows:

{a) (Superseded) Personnel in CONUS

)

will be reported in accordance with AR
611-203, AR 614-210, and AR 614-245.

b) (Superseded) Personnel in oversea
commands will be reported in accord-
ance with AR 611-203, AR 614-210,
and AR 614-245. Individusls who
have heen reported for reassignment
under provisions of AR 614-210 and
AR 614245 need not be further
reported,

* » - * *
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APPENDIX I
MOS DESIGNATED FOR PROFICIENCY PAY (Superseded)

Beolion I—Profciency Pay (Bpecisity)

The following MOS are authorized P-3 Pro-

ficiency Pay (Specialty) at the rate of $100 per
moath :

MO8
201
252
2&’33
255
258
27
363
378
37
a7
378
378
988

2.

Title
Calibration Speclalist
Acq Rdr Rpmn {Nike)
Track Rdr Rpma (Nike)
Acq Rdr Rpuan (Hawk)
Search Rdr Rpmn (Hawk)
Internal Guidarnce Rpmn (Hawk)
Rdr Display Equip Rpmn
Ballistic Mst Inertial Guidance and Con Rpmn (Sgt)
Ballistlc Mgl Test Sta Bpmn {Bgt)
Ballistic Mal Guidence and Con Rpmn (Pershing)
Balliatic Mal Test Equip Rpmn (}ershing)
Ballistic Ms] Digital Caopt Rpmn (Persbing)
Yolce Intep

The following MOS are authorized P-2 I'ro-

ficiency Pay (Specialty) at the rate of $75.00 per
month :

208
211
221
226
a7
228

251
254

SREREEREBEHERS

L

361
362
364
366
349
374
376
745
845
950

Title
Med Equip Kpmn
Gnd Rdr Mech
AD Ms) Con Wave Rdr Mech (Hawk)
AD Ms! Fire Con Mech (Here)
AD Msl Mech (Hawk)
AD Ms1 Fire Con Mech (Hawk)
Lehr Con Rpmn (Nike)
Interns! Guid Rpmn (Nike)
Radar Rpmn
Elet Warfare Equlp Rpmn
Avn Elct Equip Rpmn
Rad Wave Propagation Sp
Microbarograph Equip Rpmn
¥1d Carr Equip Rpma
F1d Radio Rpmn
EAM and ADPS Aux Equip Rpmn
ADPS Rpinn
Nuelear Wnn Maint Sp
Gen Cry¥pto Rpaun
Fixed Ciphony Rpmn
Fixed Crypto Rpmn
Nuclear Powerman
Auto Data Link Rpmn
Rdr Data Proc Equip Rpmn
Mobile A Comd Post Monltor Rpuun
Op Cen and Goder-Decoder GP Rpmn
Fire Dist Sys Maint Chief
BM REt Mtr end Struc Rpmn (8gt)
BM Rkt Mir and Strue Rpmn (Pershing)
ADPS Prog Sp
Titr-Intpr
Interrogator
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MO8

069
981
082
983
884
080
087
89
052
054
055
050
057
058
059

3.

Title
Image Intpr
Crypto Sp
Traffic Analyst
Analytiec Equip Op
Comm Scty Analyst
Dir Finding Eval
Tmis Ideut Analyat
Signal Analyst
Comm Intel and Scty Op NCO
Sp Ident Tech Supv
Comm Motitor
DF Op
Tmis Ident Op
Morse Intep
Teletype Intep

The following M3 ave uuthorized P-1 Pro-

ficiency I’ay (Specialty) at the rate of $50.00 per
month :

MO8

205
200
220
229
285
2n
272
278

T4
278
281
286
295
3
212
313

828
341
251
852

401

404
413
452
458

871
672
678
Lire

Title
Balllstic Met Equip Mech
Analylic Equip Mech
AD Msl Elct Mech (Herce)
Def Acq Rdr Mech
Fire Con Cmpt Rpmn
Fxd Sta Revr Rpinn
Fxd Sta Tmit Rpmn
Fxd Stu Fac Con
Fxd Flant Carr Rpmn
Fxd Sta Chief
Microwave Rad Rpman
Intercept BEquip Rpmo
Elet Inst Rpmn
Inf Comm: Sp
Armor Comm 8p
Arty Comm Sp
Manual Cen Ofc Rpmn
Dial Cen (fc Rpion
Teletype Rpmn
Power Generator Sp
Engr Mul Equip Sp
Sp Elec Device Rpmn
Photoe Fquip Rpmn
Fire Con Inst Rpmn
Topo Inst Rpmh
Expl Ord Disp 8§p
Dental Lab 8p
Optical Lab Sp
Engr Equip Rpmn
Single Eng Ajrplane Mech
Mult-Eng Airplane Mech
Single Roto Hel Mech
Mult-Eng Hel Mech
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Title
Mult-Eng Tundem Roto Hel Mech
Acft Rep Supv-Insp
Actt Eng Rpmn
Acft Powertrain Rpmn
Rotor and Prop Rpmn
Acft Elec
Actt Hyd Rpmn
ADPS Console Op
Topo Computer
Air Traffic Gontroller

MOS
878
670
as1
83
684
885
087
Td4
823
801

Bection II—Proficiency Pay

The following MOS are authorized Proficiency
Pay (Superior Performance) awards at the rate

of $30.00 per month:
wog
108
104
105
111
112
118
115
120
121
122
128
125
131

Title

Ballistic Met Crmn

Fld INumination Crinn
Drone Acft Crmn

Lt Wpns Inf

Hv Wpns Inf

Inf Op and Intel Sp

Inf 8nr Sgt

Pioneer

Cbt Engr

Bridge Sp

Cbt Engr Op and Intel NCO
Atomic Dem Mun (ADM) Sp
Armor Crmn

Armor Intel Sp

Fld Arty Basic

Lt and Med FA Crmin

Hv and Very Hv FA Cron
FA Rocket Crmn

AD Arty Op and Intet Agat
FA Op and Intel Asst

Arty Surveyor

Flash Ranging Crmon

Sound Ranging Crmn

FA Rdr Crun

A Msl Crmn (Sgt)

FA Mgl Op and Intel Asst
FA Msl Crmn (Pershing)
FA Msl Crmn (Cpl)

FA Msl Iire Con Crmo (Cpl)
FA Msl Crmn (LX)

FA Msl Fire Con Crnn (LX)
FA Ms]l Crmn (Redstone)

FA Msl Mat Crmn { Redstone)
AD Mal Crmn {Nike-A jax)
AD Msl Mat Mech (Nike-Ajax)
AD Ms! Fire Con Crmmn (Nike-Ajax)
AD Mgl Crmn (Hawk)

AD Msl Fire Con Crmn (Hawk)
AD Ms) Crman (Here)

AD Msl Mat Mech (Here)
AD Fire Con Crmn {Herc)
Def Acq and Survl Rdr Crmn

MOS8
802
918
g14
921
932
935
872
8h2
903
053

Title

Flt Simulator Sp
Operating Room Sp
Neuropsy Sp
Medical Lab Sp
Pharmacy 8Sp
X-Ray Sp

Area Intel 8p

Elct Ctms Sp

Ctms Search Sp
Rad Teletype Op

{Superior Perforsance)

H08

186
101
192
193
104
207
200
214
215
217
218
223
224
231
232
233
234
245
247
248
249
285
293
3069
310
321
322
323
324
353
354
353
371
372

405
400
411
412
414
419
421
422
423
424
425

Titls
AD Fire Distr Sys Crmn
AD Arty Gun Grmn
AD Arty Auto Wpns Crinn
Hv AD Arty Fire Con Crmn
Lt AD Arty Fire Con Crmn
Abn Rdr 8p
Drone Acft Con Sys Mech
A Msl Elet Mech (Cpl) (See note)
Fa Msl Fire Con Mech (Cpl) (See note)
FA Ms3! Fire Con Mech (LX) (See note)
FA Msl Elet Mech (Redstone} {See note)
AD sl Elect Mech (Nike-Ajax) (See note)
A Msl Fire Con Mech (Nike-Ajax) (See note)
It Fire Con Equip Rpmn
Hy Fire Con Equip Rpmn
Lt AT Arty Fire Con Mech
Hy A} Arty Fire Con Mech
Gnd Guidance Rpmn (Cpl) (Sec note)
Internnl Guidanee Rpmn (LX) (8ee note)
External Guidance Rpmn (LX) (See note)
Msl Rpmp (Cpl) (See note)
TV Hpmn
Rud Relay and Carr Op
Elec Elct Enpgr Asst (S&I5)
Fid Comm Crmmn
Lineman
Cable Splicer
Tel Inst-Rpun
Antennaman
High Voltage Elec
Power Stu Op
Electrician
Rallistic Msl Guldance and Con Rpmn (See note)
Ballistic Msl Propulsion and Structures Rpmn (Bee
note)
Reprod Equip Rpmnn
Mech Engr Asst (S&H)
Ammo Stor Sp
Ammo Renv Sp
GM Prop-Explo Sp
Ammo Fman
Small Arms Rpmn
FA Rpmn
AD Arty Rpmn
Turret Arty Rpmn
Arin Maint Fman
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MO8
420
427
438
434
4485
430
437
441
442
448
444
451
461
462
404
465
408
467
09
511
512
513
514
615
517
518
521

=

T Y et
[543
(< )

&

CRC‘\LTgE_}
agawm

Title
Small Msl Sys Rpma
Alrcraft Armament Rpmn
Mach Rpmn (Nike)
Mech Rpmn (LX)
Mech Rpmp (Hawk)
Nuclear Wpms Asbl
Gnd Halg Equip Rpmo (Cpl)
Metal Body Rpmn
Welder-Blacksmith
Machinist
Metalworking Fman
Ortho Sp
Tex Rpmn
Canvas and Lthr tpmn
Prcht Rigger
Office Mach Rpmn
QM Lt Fquip Rpmn
QM Hv Equip Rpmn
Civil Bugr Asat (S&E)
Carpenter
Structures Sp
Masgon
Camouflage Sp
DPipeline Sp
Terrnin Ansalyst
Const Finan
Heunting and Ventilnting Sp
I'lumber
Refrigeration 8p
Util Fman
Fire Fighter
Water Supply Sp
Decon Sp
Smwoke Genr Sp
Cm! Equlp Rpmnn
Cml Staff Sp
Ry Sec Fmuan
Dy Fman
Tire Rpmn
Sawyer
Ldry, Bath and Iimprg Sp
Memorinl Acty Sp
Gen Warehouseman
Tetrl Stor Bp
Subs Btor Sp
Stevedore
Har Cft Boatswain
Marine ITull Rpmn
Diver
Marine Engr
Qxy-Acetylene Pdn Sp
Carhbon Dioxide-Hydrogen Prod Sp
Liq Oxy-Nitrogen Pdn 8p
Asphalt and Conerete Equip Op
Const Mach Op
Crane-Shorel Op
QuatrrFman
Wheel Veh Mech
Track Veh Mech

TAGO 104 A

MO8

651
652
6356
041
Gtz
664
676

701
703
705
T09
T11

712
713
714
715
716
T17
718
719
23
724

725
727
731

732
3
741
742
T43
761

762
763
704

763
THG
767
768
T4
811
812
813
814

815
821

831

835
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Title
Recov 8Bp
Fuel and Elec Sys Rpmn
Auto Rpmn

Auto Maint Fman

Hv Veh Drr
Truckiaster

Steam Loco Rpmn
Diesel-Elece Ioto Rpmn
Ry Car Rpmn

Toco Op

Trainman

Railway Mov 8p
Tandem-Roto Hel Mech (See note)
Afrfrume Rpmn

Acft Inst Rpmn

Info 8p

Broadenst Sp

Attache Sp
Mathematics-Statistics Asst (S&LE)
Clerk-Typist
Stenographer

Tegnl Clerk or Court Rept
Postal Clerk

Med Ree Cletk

Pers Sp

Admin Sp

Chaptain’s Asst

Mov Sp

Comm Cen 8p

Swhd Op

Crypto Cen Sp

Ares Comm Chief
Audit Sp

Disb Sp

Acvct Bp

Card anid Tape Writer
Pers Acct Sp

Mach Acet 8p

*ml Sup and Parts 8p
Eogr Sup and Parts Sp
Ord Sup Sp

QM Sup 8Sp

Kig Sup and Parts Sp
Truns Sup and Parts 8p
Med Sup Sp

Gen Sup Sp

QM Parts S5p

Const Drafisman

Map Compiler

Cartog Draftsman
ustrator

Model Maoker

Const Surveyor

Topo Surveyor
Compositor

Lir Pressman

Proc Photagrapher
Platemaker

Offsey Pressman
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Mos Title
886 Photolithography Supy
841 Photographer
842 Audio 8p
843 Photo Lab Sp
844 TV QOameraman
845 Fiim Library Sp
8468 TV Pdn Sp
003 Petrl Lab Sp
804 COml Labh Sp
905 Met Obaerver
807 TF1t Op 8p
908 FPhys Sciences Asst (B&E)
803 Cml Engr Asst (S&E)
$#11 Med Sp
915 Clinjeal P'sych Sp
816 Soclal Work Bp
917 Den Sp
21  DPhye Therapy Sp
922 Yhys Recond Bp
$23 QOcc Therapy Sp
933 Dvnt Med Sp
934 Food Insp Sp
939 Biological Sciences Asst (S&E)
841 Cook
942  Meat Cutter
3 Bread Bakoer
051 Ml Policeman
92 Cnf Bupy
953 Asst Crim Inves
72 Intel Analyst
971 Ml Intel Sp
874 Mil Intel Coord
970 MIl Intel SMa)
941 Microbarograph Sp

[EFD]

By Order of the Secrotary of the Army

Offieinl:
J. C. LAMBERT,

Major General, United States Army,

The Adjutant General.

Distribution :

MOS8 Title
021 Cornet or Trumpet Player
022 Baritone-Enphonium Player
023 French Horn Player
024 Trombone Player
025 Tuba Player
028 Flate or Plecolo Player
027 Oboe Player
028 Clarinet Player
026 Bassoon Player
031 Saxophone Player
032 Percussion Player
(33 Piano Player
034 Sp Bandstnan
051 Intermediate Spd Rad Op
073 Recr Sp
074 Phys Acty 8p
075 Recruiter and Career Conn
078 Pers Psych Sp
082 Dog Traincr
084 Vet Sp
Note. 'The provislona of paragraph 7a(2){e), AR €11-P03,
apply. The two-rear retention pertod started 1 Jun 64. Pro-
ticlency F'ay retaloed under cliled provision is ae followa:

MO8 FPPD
218t o emmcm e cem e v o e m e P2
215 pP-2
5 5 SR P-2
b3 1 S - - P2
3 T U P
B2 e m————— e —————— P-2 |
T OV P-8
24T e mm e memmmeen e mmeee P8
A8 . emm e e mmm e mmrm . —— P-3
24D e —————————— r-3
BT e e e m e nm S m e o e m———— P2
AT e e e P2
BT o me o et e e o e m———— e P-1

HAROLD K. JOHINSON,
Generel, United States Army,
Chief of Staf.

Active Army: To be distributed in accordance with DA Form 12-9 requirements for Military

Personnel Procedures, Enlisted—A.

NG None.
USAR: None.
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ARMY REGULATION Q l/

No. 811-208

*AR 611-208'

HEADQUARTERS
DEPARTMENT OF THE ARMY
WasainagroNn, D.C., § February 1864

PERSONNEL SELECTION AND CLASSIFICATION
PROFICIENCY\PAY FOR ENLISTED PERSONNEL

Purpose. . ... .o aoa..-

Responsibilitiea. ___ . ___ . ... __-).-
Designation of MOS for Proficiency Pay_.-\.
Maiptenance und Termination. ... ________

Administration_ __.._____.. .. .- a_--_.

IL. Time Frume for Superior Perfor
Announcements____.__._ ...,

‘l

:
{

Do IS L3N

00 Tk b ORI R

12

1. Purpose. This regulation establishes the
policies, responsibilities, and operating procedures
governing the Proficiency Pay Programn for en-
listed personnel, within the scope of 37, 11.5.C. 307
and Departnient of Defense Direciive 1340.2, 26
June 1963.

2. Definitions. The following definitions apply
for the purpose of this regulation :

a. Career personnel.

(1) Personnel on second or subsequent terms
of active duty enlisted service; and

(2} First term personnel who are serving in
an enlistment, an enlistment as extended,
or an extension of enlistment, which will
total six or more years of active service.

b. Continuous active duty. Active Xederal
sorvice in any of the Armed Services, exclusive of
active duty for training purposes, without a break
in service of more than 90 days,

¢, Ewvaluation score. A score computed as a re-
sult of evaluation in primary Military Occupa-
tional Specinlty (MOS) under the Enlisted Eval-
uation System {AIL G11-203).

d. Superior performance qualification score

The evaluation score established and

iency Pay (Superior Performance).
08 qualification geore. An evaluation

luated.

by atlaining an evaluation score of 70 or higher
from the mosy recent evaluation of the primary
MOS and skill level under the Enlisted Evalua-
tion System. \T'he VIPMOS is awarded in ac-
cordance with AR 611-203.

g. Proficiency\ pey. A wmonetary incentive
(pay) awarded 8 individua! soldiers under the
Proficiency Pay Brogram which is in addition to
any other pay, alloyvances, special or incentive pay,
or other moneiary lenefits to which the individual
is entitled.

(SgQS ).
This regulation supersedes AR G11- 208, 22 August 1960, including CD. 16 Febfpary 1961:

messages 562102,
23 June 1961; 563888, 7 July 1961; 568004, 9 August 1961; 547613, 10 March 1961; 578730, 21 ber 1961; 25170,
10 October 1961 ; 32113, 16 November 1961 ; 594368, 19 March 1962; 49720, 30 September\1962; Paragraph 3¢, DA message
28090, 21 January 1963; DA message 75900, 7 Septemb , a5 amended; DA messafes 936371, 12 September 1983;

36721, 26 September 1963; 37545, 8 October 1963; and

TAGO 1447A--Feb. T00-472°—64

Mmesrage 45129, 15 Novembet 1963,
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'h. Proficiency’  pay,. designator. The symbols
P, P-2, P-3; snd P-1(SP) which denote the
epecific category and level of proficiency pay to
which the individual is entitled.

3. Policies. o. General.

(1) Two categories of proficiency pay are
available: These are Proficiency Pay
(Specialty) and Proficiency Pay (Su-
perior Performance).

(¢) Proficiency Pay (Specialty} is de-
signed to provide a differential pay in-
cantive for retention in the military
service of enlisted personnel with mili-
tary specialties which require relatively
long and costly training and in which,
in the absence of this incentive, the sup-
ply of qualified carcer personnel has
been and is projected to be inadequate
{o meet military service requirements.

(b) Proficiency Pay (Superior Perform-
ance) is designed to provide an incen-
tive for personnel not otherwise receiv-
ing proficiency pay to achieve superior
performance on the job. This incen-
tive is not intended to act as a substi-
tute for the normal incentive of
promotion opportunity, but provides
recognition of those who have demon-
strated superior performance in the
specialty and grade in which they are
serving,

{2) Retired and Reserve Component per-
sonnel may be awarded proficiency pay
while serving on extended active duty
tours beyond obilgated periods of active
service, provided they are otherwise

. eligible.

(8) Individuals receiving school training
under provisions of AR 350-260 or AR
621-5 are eligible for award of proficiency
pay applicable to their primary MOS
provided such training enhances the
skills of the primary MOS and the indi-
viduals are otherwise eligible.

(4) Concurrent receipt of Proficiency Pay
(Specialty) and Proficiency Pay (Su-
perior Performance) for the same period
of duty performance is prohibited.

(5) Individuals receiving Proficiency Pay

- (Specialty) or Proficiency - Pay (Sa-

perior Performance) will be assigned and

utilized in the primary:MOS fof which

7 iving the pay. ,,, < | :
(6 Weﬁtn fhﬁo 18 designated for & par-

ticular category or level of proficiency

* pay, all gkill levels of that MOS, includ-
ing those established on an interim basis
by authority of Headquarters, Depart-
ment of the Army, or those established on
a permancnt basis by implamentation of
changes to AR 611-201 or AR 611-202, as
applicable, acquire the same proficiency
pay status. i

b. Proficiency Pay (Specialty).

(1) No individual may receive more than one
level of Proficiency Pay (Specialty) for
the same period of duty performance.

(2) All individuals eligible to receive Pro-
ficiency Pay (Specialty) will be paid the
level of proficiency pay designated for
the primary MOS in which qualified.

4. Eligibility. a. General. To be eligible for
award of either catepory of proficiency pay, the
individual soldier must—

(1) Be on active duty, other than active duty
for training as a member of a Reserve
Component, and be entitled to basic pay.

(2) Bein pay grade E-3 or higher.

(3) Be properly ¢lussified in accordance with
AR 611203 in a primary MOS desig-
nated for proficiency pay.

(4) Be In appointable status as defined in
paragraph 6, AR 624-200.

(5) Have completed at least 24 months of ac-
tive service, other than active duty for
training. .

{6) Have completed 6 months’ continuous ac-
tive duty iromediately prior to date of
award of proficiency pay.

b. Proficiency Pay (Specialty). Inaddition to
the eligibility eriteria in a anbove, to be awarded
Proficiency Pay (Specialty), the individual
must—

(1) Bein career status.

(2) Have attained a verified primary MOS
based on MOS evaluation under the En-
listed Evaluation System (AR 611-205).
{Those individuals who reenlist within 80
days and who held a verified primary
MOS at the time of separation will bs
considered to have met the requirement
of this paragraph.) Personnel who have

TAGO 1447A
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(3)

(4)

not as yel been evaluated in their primary
MOS and skill level will be eligible for
such award pending verification of pri-
mary MOS based on the next regular
MOS evaluation.

Be qualified in a primary MOS desig-
nated for Proficiency Pay (Specialty)
and assigned to duties requiring the skills
of the primary MOS.

If in training status, successfully com-
plete school training leading to reclassi-
fication into a primary MOS designated
for Proficiency Pay (Specialty), Theap-
plicable level of Proficiency Pay (Spe-
cialty) will be awarded concurreni. with
award of the new primary MOS. Such
individuals will retoin Profictency I’ay
(Specialty)} pending verification of pri-
mary MOS based on the next regular
MOS evaluation.

e. I'roficiency Pay (Superior Performance).
In addition to the eligibility criteria in a above, to
be awarded Proficiency Pny (Superior Perform-
ance), the individual soldier must—

(1)

(@
J
¥

Have attained or esceeded the Superior
Performance Qualification Score
(SPQS) announced by Headquarters,
Departinent of the Army, for the primary
MOS8 and skiil level in which evaluated
under AR 611-205. Individuals, other-
wiso eligible, who are reclassified subse-
quent to evaluation from a primary MOS
designated for Proficiency Pay (Superior
Performance) into another primary
MOS designated for I'roficiency Pay
{Superior Performance), are eligible to
be selectad for an award of Proficiency
Pay (Superior Performance) based on
results of evaluation in the former pri-
mary MOS. Soldiers may continue to
receive proficiency pay if performing
duties in & superior manner until receipt
of results of evaluation in the new pri-
mary MOS or until expiration of current
award period for former primary MOS,
whichever occurs first.

Be selected for the award by the unit
commander. This selection may cocur at
any time subsequent to the date estab-
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lished in the Headquarters, Department
of the Army Superior Performance
Qualification Score announcement and
prior to the first day of the next scheduled
MOS evaluation period for the indi-
vidual's primary MOS under AR 611-205.
Individusals may continue to receive pro-
ficiency pay, provided otherwise eligible,
until receipt of results of the next regular
MOQOS evaluation in their primary MOS,
but. not for more than 12 months with-
out requalification and selection for a
subsequent award.

5. Responsibilities. . Technical supervision
and monitorship responsibility over the Profi-
ciency Pay Program will bs exercised by the Chief
of Personnel QOperations, Depoertment of the
Army.

U. Commanders at all echelons will exercise
close surveillance over the Proficiency Pay Pro-
gram to insure that the program is operated and
administered in conformity with this regulation.

e. Major commanders will—

(1) Administer the Proficiency Pay Program
for all personnel under their respective
command jurisdictions.

(2) Establish and maintain a continuing pro-
gram of orientation, training, and pub-
licity in all aspects of the Proficiency Pay
Program.

(8) Expeditiously publicize and disseminate
to subordinate echelons, including test
control officers appointed under AR 811~
205, all policy directives received from
Headquarters, Department of the Army.

(4) Evaluate proficiency pay actions or prob-
lems as they arise within their respectiva
commsands, and render final determina-
tions, as appropriste, within this regu-
lation. Matters with new policy
implications will be forwarded for final
determination to the Chief of Personnel
Operations, ATTN: EPPMC, Depart-
ment of the Army, Washington, D.C,,
20810. )

d. Installation commanders will provide assist-
ance and support required by unit commanders and
unit personnel officers in promoting the objectives
and administration of the Proficiency Pay Pro-.
gram.
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e. Unit commanders will—

(1) Review MOS Evaluation Data Reports
and select those soldiers within his corn-
mand to be awarded Proficiency Pay
(Superior Performance). Final selec-
tion of soldiers to receive Proficiency Pay
(Superior Performance) is the preroga-
tive of the unit commander.

(2) Insure appropriate and timely award
and termination of proficiency pay in ac-
cordance with this regulation.

(3) Insure proper utilization of personnel
receiving proficiency pay.

(4) Render surplus reports on personnel re-
ceiving proficiency pay who cannot be
properly utilized.

(5) 1nsure accurate and prompt reporting of
proficiency pay awards and terminations.

f. Commanders responsible for unit personnel
soctions maintaining custody of personnel records
will—

(1) Establish adininisirative controls and
identify personnel eligible for award and
receipt of proficiency pay.

{2) Notify unit commanders of evaluation
scores attained by members of his com-
mand, and the Superior Performance
Qualification Score and MOS Qualifica-
tion Score established for each MOS and
skill level.

(3) Obtain recommendations for award or
non-award of Proficiency Pay (Superior
Performance) from unit commander for
soldiers reassigned subsequent to MOS
evzluation and immediately forward
MOS Evaluation Data Reports to gain-
ing unit commanders ns required by AR
611-205,

(4) Advise and assist unit commanders in
exercising their responsibilities under
this regulation.

(5) Issue or request issuance of required spe-
cisl orders.

{6) Make entries on records and reports in
accordance with this and other applicable
regulations.

¢. The individual soldier will—

(1) Meintain proficiency in the primary
MOS and skill level in which serving.

(2} Take appropriate action to understand
and comply with the concepts, objectives,

and procedures associated with the Pro-
ficiency Pay Program,

(3) Take prompt action through nermal
command channels to clarify, correct, or
request correction in any instance where
an error or deficiency in administering
the Proficiency Pay Program in his par-
ticular case appears to exist.

6. Designation of MOS for Proficiency Pay.
The MOS designated for each level of Proficiency
Pay (Specialty) and for Proficiency Pay (Su-
perior Performance) are listed in appendix I.
Specific dollar values of each award are also shown
in appendix I. Award or receipt of Proficiency
Pay (Specialty) for MOS not listed in section
I, appendix I, is prohibited unless it is a retained
award under parngraph 7Ta(2) (e), or retention is
specifically authorized in a subsequent Headquar-
ters, Department of the Army directive.

7. Maintenance and termination. a. Profi-
ciency Pay (Specialty).

(1) Continued receipt of Proficiency Pay
{Specialty) is subject to the individual—

(a) Continuing to qualify in the primary
MOS in which receiving the pey as de-
termined by periodic reevaluation in
accordance with Ieadquarters, Depart-
ment of the Army directives; and
(b) Rerforming the duties of the primary
S satisfactorily as determined by
Q \, the\unit commander. Aection under

v a(8){a) below, will be taken in thoss

ceses Ywhere the unit commander de-

(2) Proficiency Pay (Specialty) status will
be retained under any of the following
conditions:

() Reclussification into another primary
MOS designated for Proficiency Pay
(Specialty). The level of Proficiency
Pay (Specialty) to which the individ-
ual is entitled upon reclassification is
that of the new primary MOS.

() While performing additional duty ns-
signments not materially interfering
with performance of principal duties,

(¢) While performing temporary or spe-
cisl duty unrelated to the primary
MOS for a period not to exceed 90 days.
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(3)

(a)

X

\_ verifi

(2} While attending a course of instrue-

tion or undergoing on-the-job training
relating to an MOS authorized Pro-
ficiency Pay (Specialty). The level
of Proficiency Pay (Specialty) to
which the individual is entitled during
retraining or instruction is the level of
the current primary MOS, or the level
of the MOS in which retraining is be-
ing accomplished, whichever is the
lesser.

en 8 MOS is phased out of Pro-
cy Pay (Specialty) status, an in-
al will, so Jong as he holds this

enlistment
whichever
dividual, wh

r for 2 calendar years,
urs first. When an in-
primnry MOS 13

cialty), the level of p
which the individual is
retraining ia the level aythorized the
MOS in which retrainipg is being
accomplished.

(f) When a MOS is shifted from one level

of Proficiency Pay (Specialiy) to an-
other, the level of proficiency pay to
which the individual is entitled is the
nhew rate.

{¢) While in transient, patient, or leave

status, except that personnel in patient
stafus, including convalescent leave,
will retain Proficiency P’ay (Spe-
cialty) for a period not Lo exceed 12
months from the date of entry into pa-
tient statu
mmzf/ S‘r’ny (Specialty) will be
terminated under any of the following
ditions:
ailure of the individual to periorm
satisfnctorily the duties of his primary
MO3, or to qualify or requalify for a
primary MOS. The pro-
sections VI and V1I, AR
pply. The provisions of

visions
§11-203,
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2)(a) abore, applms to those in-

MOS Ng_ authorized Proﬁmemy Pay
Redssignation of pri-
mary MOS tea p’ﬁmnr} MOS not au-

ficiency Pay (Specia

(%) The individual is in patjent status, in-
cluding convalescent leave, for a period
in excess of 12 months from the date of
entry into patient status. The effective
date of termination is the first day of
the 13th month from the date of entry
into patient status,

(¢) Upon reduction below pay grade E-3
under provisions of paragraph 31 d or
¢, AR 624200, or for misconduct under
Article 15, UCMJ, and AR 22-15, or
as the result of a court-martial sen-
tence, except that when s reduction in
grade under Article 15 is suspended
at the time of imposition, or when a
court-martial sentence of reduction or
which would result in reduction (see
paragraph 31%£(2), AR 624-200) is sus-
pended upon initial sction by the con-
vening authority, the Proficiency Pay
(Specialty) status of the individual
shall not be terminated except upon
subsequent vacation of the suspension.
Proficiency Pay (Specinlty) will be
terminated concurrently with the im-
position of reduction or the vacation of
a suspension of a punishment or sen-
tance resulting in reduction,

b. Proficiency Pay (Superior Performance).

(1) Award of Proficiecncy Pay (Superior
Performance) shall normally be for a
period of not more than 12 months based
on a single evaluation under AR 611-205.
Entitlement commences on the first day
of the month following the date the in-
dividual is selected for the award by his
unit commander and terminates on the
anniversary date of initiel authorization
of the award for the soldier’s primary
MOS, unless sooner terminatad for cause.
Additional awards of Proficiency Pay
(Superior Performance) may be made
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bassd on the individual's subsequent
evaluation and qualification in his pri-
MOS.

(2) !ll’l:glciency Pay (Superior Perf?rm_a-nw)
will be terminated prior to expiration of
normal termination date under any of
the following conditions:

(a) Upon reduction below pay grade E-s.

The provigions of a(3) (¢) sbove, apply.

(b) Upon redesignation of primary MOS
to a MOS which is authorized Profi-
ciency Pay (Specialty). Effective date
of termination of Proficiency Pay
(Superior Performance) is the date of
reclassification and concurrent award
of Proficiency Pay (Specialty).

(¢) Upon redesignation of primary MOS
to another MOS which is authorized
Proficiency Pay (Superior Perform-
ance). Effective date of termination
is the date of receipt of results of eval-
uation in the new PMOS or expiration
of current award, whichever occurs
first.

(@) When a MOS s shifted from Profi-
ciency Pay (Superior Performance)
category to Proficiency Pay (Spe-
cialty) category. Effective date of ter-
mination of Proficiency Pay (Superior
Performance) is the date prescribed in
the Headquarters, Department of the
Army directive accomplishing the
action.

(e) Fadure of the individual to perform
the duties of the primary MOS satis-
factorily, as determined by the unit
commander, The provisions of sections
V1 end VII, AR 611-203, apply. Re-
duction in grade for iuefficiency or
misconduct under AR 624-200 is prima
facie evidence of failure to perform
satisfactorily, and the provisions of
a(3) (¢) above, apply in these cases.

(3) Proficiency Pay (Superior Performance)

will not be terminated prior to normal

termination date under conditions other

(2)

(3)

gram are not eligible to receive profi-
ciency pay. Proficiency pay status held
by individuals concerned at time of selec-
tion for OCS or warrant officer flight
training will be terminated upon depar-
ture from current unit of assignment for
entry into training. All other personnel
in student status, including training un-
der AR 350-260 and AR 621-5, will re-
tain proficiency pay status, subject to the
provisions of a and b above, as applicable.
Rotation tours. Assignment and utiliza-
tion restrictions imposed elsewhere in
this regulation may be waived by Iead-
quarters, Department of the Army, for
certain personnel while on rotation tours
from overseas if there is an insufficient
number of positions within CONUS to
provide for utilization of such personnel
in their primary MOS. Such waivers
will be granted only for the minimum
periods necessary for rotation assipn-
ments under applicable regulations. Re-
quests for application of this waiver will
be addressed to the Chief of Porsonne)
Operations, ATTN: EPPMC, Depart-
ment of the Army, Washingion, D.C,
20310, and will contein as a minimum the
justification for assigning the MOS to the
waiver category, the maximum period
personnel may be in a waived status by
MOS, and procedures established to in-
sure that personnel in a weiver status

return to an assignment in their primary
MOS.

Efect of flagging action. Soldiers receiv-
ing proficiency pay who are removed from
appointable status by reason of flagging
action (AR 600-31) will remain in pro-
fictency pay status pending removal of
the flagring action or termination of pro-
fictency pay status under a specific pro-
vision prescribed in this regulation.
Soldiers under investigation with security
clearance suspended pending outcome of
investigation are considered to be under

(/';/} U\ () then prescribed in (2) sbove.
F e g‘pecz'al considerations.
(1) Student status. Officer candidates and

flagging action within the purview of this
paragraph. Award of proficiency pay to

students undergoing training under the
Warrant Officer Flight Training Pro-

an individual under flagging action is
prohibited.
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(4) Waiver of proficiency pay status. Waijv-
er of proficiency pay status by the indi-
vidual recaiving the pay is not authorized.

(5) Reenlistment. Individual  receiving
Proficiency Pay (Specialty) will retain
Proficiency Pay (Specialty) status upon
reenlistment provided tney are otherwise
eligible under thig regulation. Individ-
uals receiving Proficiency Pay (Superior
Performance) will retain Proficiency Pay
(Superior Performance) status upon re-
enlistment provided they are otherwise
eligible under this regulation and reen-
listment ig accomplised for own vacancy
(immediate reenlistment) or Regular
Army Unassigned if in a training, tran-
siont, or patient status, Proficiency Pay
(Superior Porformance) recipients who
fail to reenlist immediately will acquire
oligibility for award of Proficiency Pay
{Superior Performance) only after qual-
ification therefor has heen established
based on a subsequent MOS evaluation
under AR 611-203,

(8) Reinstatement of proficiency pay status.

(a) Reinstatement of proficiency pay status
is authorized in any case where it i3
clearly established by documentary evi-
dence that termination of proficiency
pay siatus was erroneous and the spe-
cific nature of the error is clearly
identified.

(») When an individual has been reduced
under the provisions of Article 15,
UCMJ, or as a result of a court-martial
sentence, the proficiency puy status held
by him prior to his reduction shall be
reinstated in the event the reduction
under Article 15 is mitigated to a {or-
feiture or detention of pay, suspended,
or set aside, or in the event restoration
action under Article 58a(b} Is taken
with respect to a court-martial sentence
or a court-martial sentence of redue-
tion is set aside. Also, when an indi-
vidual who has been reduced under the
provisions of paragraph 31 4 or g, AR
624200, is appointed to a higher grade
under paragraph 345(3), AR 624-200,
following an appeal under the provi-
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sions of paragraph 325, AR 624-200,
the proficiency pay status held by the
individual prior to his reduction shall
be reinstated.

(7) Surplus reports of personnel in profi-
ciency pay siatus. Personnel who cannot
be properly utilized within the unit of
assignment in conformity with this regu-
lation will be reported for reassignment
instructions as follows:

(a) FPersonnel in CONUS will be reported

Data required
will be included in re-
arters, Department of
jduals who have been

visions of AR 61430
further reported.

(¢) Personnel reporied surplus under the
foregoing will retain proficiency pay
status pending receipt of instructions
from Headquarters, Department of the
Army.

8. Administration. «. Announcement of Pro-
ficiency Pay (Superior Performance) Qualifica-
tion Scores (SPQS). Superior Performance
Qualification Scores for a single MOS evaluation
period conducted under AR 611-205 will be an-
nounced in 3 monthly increments according to
the time schedule set forth in appendix IT. Ad-
justments to or waivers of SIPQS are not
suthorized.

b. Procedures for effecting awards ond termi-
nation of proficiency pay. Award, reinstatement,
and termination of proficiency pay status will be
accomplished by issuance of special orders in ac-
cordance with AR 310-10.

¢. Use of Proficiency Pay Designators. Profi-
clency pay designators will be used in all special
orders, personnel actions, and correspondence re-
lating to soldiers receiving proficiency pay (exam-
ples: orders effecting assignment, reassignment,
separation, or reenlistment, will indicate the pro-
ficiency pay decignator in the standard name line
of the special orders). Proficiency pay status will
be awarded by use of proficiency pay designators

5 need not be
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as applicable. Proficiency pay designators are

as follows: o

Broficlency pay daius Value Dy cealgnaior
Proficiency Pay (Specialty)-----ovo-- $100 g:g
Proficiency Pay (Bpec!alty) .......... gg .
Proficiency Pay (Spac.la\t'y) - ;B-r;(; .I;.
it rior rm-
Brofiiency Fay Bpe . 20 P-16P)

d. Records and reports.

(1) Morning Report (D4 Form 1). Awurfls
and terminations of proficiency pay will
be reported on morning reports 03 pre-
serbed in AR 385-60. Termination ?f
one proficiency pay status (e.g., P-2) will
be reported when & higher or lower pro-
ficiency pay status (eg, P-3 or P-1
(SP)) is awarded. For morning report
purposes only, awards and terminations
of Proficiency Pay (Superior Perform-
anee) will be reported s proficiency pay
designator code “SP”. Caution will be
exercised to preclude reporting awards
and terminations prior to the earliest date
auihorized in this regulation and appli-
cable Department of the Army directives.

(2) Enlisted Qualification Record (DA Form
£0). The proficiency pay designator will
ba entered on the individual’s Enlisted
Qualification Record in accordance with
AR 640-203.

(8) Personnel availability reports. Enlisted
personnel receiving proficiency pay will
be reported for reassignment in accord-
ance with AR 614-202, AR 614-205, AR
614208, AR 614-220 and AR G14-225,

(4) Pay records. Identification of personnel
receiving proficiency pay will be in ac-
cordance with the provisions of AR
37-104,

e. Effective dales and periods of entitlement.

(1) Awards.

(@) Proficiency Pay (Specialty). The ef-
fective date for award of Proficiency
Pay (Speciaity) is the date of designa-
tion of a primary MOS authorized Pro-
ficiency Pay (Specialty).

(b) Proficiency Pay (Superior Perform-
ance). The effective date for award
of Pmﬁciency Pa,y (Superior Por-
formance) is the first day of the month
following the date the individual is se-
lected for the award by his unit com-

0001157303

mander. Establishment of ay, effective
date prior to the earliest date nuthar.
ized in the applicable Headquarters,
Department of the Army SPQS an-
nouncement is prohibited. Establjs),.
ment of an effective date which wouly
pre-date actual selection by the upit
commander is in violation of pay stat-
utes and rulings of the Comptroller
General of the United States.

(2) Terménations. The effective date for ter-
mingation of proficiancy pay status is the
date prescribed for such action in thig
regulation, subsequent Hendquarters, De.
partment of the Army directives, or
SPQS snnouncements. Such effective
dates for terminations will apply irrespec-
tive of the date termination orders are
issued, since full authority for the ter-
mination action is established by Head-
quarters, Department of the Army. Con-
firmatory orders are authorized in any
case where timely issnance of termination
orders is administratively delayed.

(8) Reinatatement. The effective date for
reinstatemnent of proficiency pay status
is the date dictated by the special circum.
stances involved as set forth in paragraph
Te(6).

(4) Proficiency payments will be computed
in accordance with section IV, chapter
3, AR 37-104. Partial month payments
are suthorized on a pro rata basis.

{8) Exceptions to effective dates preseribed
in this regulation cannot be granted for
any resson due to Federal pay stafutes
and rulings by the Comptroller Genersl
of the United States. Soldiers who be-
ieve that establishment of an effective
date as prescribed herein results in injus-
tice to them, may spply for correction of
the injustice under procodures established
in AR 15-185, or ssek remission or can-
ceilation of indebtedness under proce-
dures established in AR 37-104. Final
determination by Headquarters, Depart-
ment of the Army, on such applications
will be based on individual merit. Com-
manders, will, therefore, insure that s
copy of all pertinent correspondence and
special orders, together with other dats

TAGO 14474


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


or information bearing on the case, are
forwarded with the application.

9, Pay and ailowances. The entitlement por-

tion of this regulation pertaining to pay and/or

AR 611-208

allowances has been approved by the Department
of l?efense Military Pay and Allowance Commit-
tee I accordance with section ITT, DOD Directive
315413, dated 1 Moy 1958, and 87 U5.S.C. 1001

APPENDIX I. MOS Designated for Proficiency Pay sls e
Bection I—Profiviency Poy (Bpeciaity)

1, The
ficiency Pay
month:

MO8 l¢
246 OGnd Guidance RPmp (
247 Internal Guidance Rpmn (

248 External Guidance Rpmn (I.X)

240 Ms) Rpmn (Opl)

o5  Acqg Rdr Rpmn (Nike) S

953 Track Rdr Rpmn {Nike}

o556 Acg Rdr Rpmo (Hawk)

o56 Search Rdr Rpmn (Hawk)

257 Internal Guldance Rpmn (Hawk) N
303 Rdr Display Equlp Rpmn N
373 Ballistic Mt lnertiu! Guidauce & Con Rpwu (8gt)
875 Ballistic Msl Test Sta Rpmn (B8gt)

377 DBaitistic Ms! Guidance & Con Rpmn (Persbing)
378 Hallistic Msl Test Equip Rpmn (Pershing)

379 Ballistic Ms) Digital Cupt Rpmn (Pershing)

RS Volce Intep

9, The following MOS are authorized P-2 Pro-
ficiency Pay (Specialty) at the rate of $75.00 per
month:

lowing MOS are authorized P-3 Pro-
cialty) at the rate of 100 per

NOS Title

208 Med Equip Rpun

211 Gnd Rdr Mech

214 FA Msl Elct Mech (Cpt)

215 FA Mal Fire Con Mech (Cpl)
217 FA Mel Fire Con Mech (LX)
218 TA Msl Elct Mech (Redstone)
221 AD Msl Con Wave Rdr Mech (Hawl)
224 AT Msl Fire Con Mech (Nlke-Ajnx)
236 AD Mgl Fire Con Mech {Herc)
227 AD Msl Mech (Hawk)

AD Msl Fire Con Mech (Hawk)
Lehr Con Rpmn (Nike)
Internal Guld Rpmo (Nike)
Radar Rpmn

Elct Warfare Equip Rpmn

Avn Elct Equip Bpmn

Rad Wave Propagation Bp
Microbarograph Equip Rpmn
F1d Carr Equip Rpmn

Fld RRadio Rpmn

Fire Dist 8ys Term Rpmn

Fire Dist Intgr S8ys Rpma

EAM & ADPS Aux Equip Rpmn
ADFBE Rpmn

Nuclear Wpwa Maint 8p

Gen Orypto Rpmn
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MO8 Titie
343 TFixed Ciphony Rymuu
345 Fixed Crypto Rpmn
858 Nucleuar Pywerman
361 Auto Data Liok Rpn
302 Rdr Data Proc Equip Rpinn
304 Mobdile A1) Comd Post Menitor Rpmn
865 Op Cen & Coder-Dlecoder Gp Rpmn
260 Fire Dist 8ys Maint Chief
71 Ballistie Mal Guldunce & Con Rpmn
372 Ballistic Msl Propulsion & Structures Hpinn
374 BM Rkt M{r & Struc Rpmn (Sgt)
370 BM Rkt Mtr & Strue Rpmb (Pershing)
745 ADPS Prog Sp
945 Titr-Intpr
046 Interrogntor
847 Translator
9589 Image Inipr
1 Crypto 8p
983,‘ Trafic Analyst
983 \éna!yt,ic Equip Op
98¢ Comin Scty Analys:
080 Dirindieg Eval
987 Tmis-Jdent Analyst
069 SignnlAnalyst
052 Commn Intel & Sety Op NGO
054 Sp Ident Tech Supy
053 Comm Monlter

030 DF Op \,
057 Tmis Ident Op ™,
058 Morse Intep ~

\,

058 Teletype Inlep

3. The following MOS are authorized P-1 Pro-
ficiency Pay (Specialty) at the rate of $50.00 per
month : .

MO8 Title \

201 Calibration Specialist
205 Ballistic Met Equip Mech AN
206 Anpalytic Equip Mech N\
233 AD Msl Blet Mech (Nike-Ajix) N\
225  AD Msl Elet Mech (Here)

299 Def Acq Rdr Mech

235 Fire Con Cmpt Rpmn

271 Fxd Sta Revr Rpmn

272 ¥xd Sta Tmit Rpmn

278 Fxd Sta Fac Con

or4  Fxd Plant Carr Rpma

279 Fxd Sta Chief

281 Mlcrowave Rad Rpmno

285 Iotercept Equip Rpmn

203 Elct lost Rpmn
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MOB
311
313
327
328
341
351
362
856
401
402
404
418
4352
453
622
671
672
676

Title
Inf Comm Sp
Arty Comm
Manunl Cen pmn
Dial Cen Ofe Rpmn,
Teletype Rpmo N,
Power Generator Sp \\
Engr Msl Equip Sp AN
Sp Klec Device Rpmn ‘
Photo Equip Rpmn '\‘
Fire Con Inst Rpmn .
Topo Inst Rpmn
Ixpl Ord Disp 8p \
Dental Lab Sp Ay
Optical Lab Sp N
Engr Equip Rpmn \
Single Eng Alrplane Mech
Mult-Epg Alrplane Mech \
Tandem Roto Hel Mech N

MO

878
679
681

085

T44
823
902
013
814
035
972
802
993
053

Titie
Mult-Eng Hel Mech
Mult-Eng Tandem Iicto Hel Mech
Acft Rep Supv-Insp
Acft Eng Rpmn
Acft Powertrain Hpmn
Rotor & Prop Rpmn
Acft Eiec
Acft Hyd Epmn
ADPS Console Op
Topo Computer
Flt Simulator Sp
Operatiog Room Sp
Neuropsy Sp
X-Ray Sp
Area Intel Sp
Elet Ctms Sp
Ctms 8earch Sp
Raq Teletspe Op

N\
Scotion II——Pro&‘icncy Pay (Superior Performance)

The following MOS are authorized Proficigncy
Pay (Superior Performance) awards at the rate
of $30.00 per month:

MOS
103
104
105
m
112
13
115
120
121
122
123
125
m
133
140
pEE
142
147
151
152
153
154
155
156
161
162
163
164
165
186
187
168
199
171
172

10

Title
Ballistle Met Crmn
™d INlumination Crmn
Drone Acft Crnm
Lt Wpns Inf
Hv Wpns Inf
Inf Op & Intel Sp
Iut Sor Sgt
Ploueer
Cht Engr
Dridge 8p
Cbt Engr Op & Iutel KCO
Atomic Dem Mun (ADM) Sp
Armor Crmn
Armor Intel Sp
Fld Arty Basic
Lt & Med FA Cron
Hv & Very Hv FA Crmn
FA Rocket Crmn
AD Arty Op & Intel Asst
A Op & Intel Assl
Arty Burveyor
Flash Ranging Crou
Sound Ranging Crmmn
FA Rdr Ormn
FA Mg) Crmn (8gt)
FA Mzl Op & Intel Asst
FA Msl Croon (Pershing)
FA Msl Crmn (Cpl)
FA Mgl Fire Con Crmn (Cpl)
FA Mgl Crmn (LX)
FA Msl Fire Con Crmn (I.X)
FA Msl Crmn (Redstone)
FA Mgl Mat Crmn (Redstone)
AD Msl Crmn (Nike-Ajax)
AD Msl Mat Mech (Nike-Ajax)

MOS

13
174
176
177
\\17

Title
AD Msl Fire Con Crinn (Nike-AjJax)
AD Mst Crinn (Hawk)
AD Mgl Fire Con Crmn (Hawk)
AD Msl Crinn (Herc)
AD Msl Mnt Mech (Herc)

0 AD Fire Con Crmn (Herc)
1 Det Acq & Surv! Rdr Crmn

186 “AD Fire Distr Sysg Crmn

in
192
153
194
207
200
231
232
233
234
285
203
309
310
312
321
322
323
324
353
54
ans
105

411
412
414
419
421

423

b Arty Gun Cninn

AD Arty Auto Wpns Crmn
Hv AD Arty Fire Con Crmn
Lt ADArty Fire Con Crinn
Abn Rdrx Sp

Drone Ac \t Con 8ys Meel
It Fire Con Equip Rpino
Hy Fire Con Equip Rpinn
Lt AD Arty Fire Con Mech
Hv AD Arty Fii\{(‘.on Mech
TV Rpmn R

Rod Relay & Carr ‘(i,p

Elec Elct Engr Asst (S&R)
Fld Comm Cruin )
Armor Comm Sp

Lineman

Cable Splicer

Tel Inst-Rpmu
Antonnnman

High Voltoge Elec

Power Sta Op

Electriclan

Reprod Equip Kpmn

Mech Engr Asst (S&E)
Ammo Stor Sp

Ammo Renv 8p

GM Prop-Explo 8p

Ammo Fman

S8mzll Ariny Rpmn

FA Rpun

AD Arty Rpmn

TAGO 44TA
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MO
1424
425
420
433
434

486

441
442

444
451
481
4062
464
465
466
467

511

513
514
515
517
518
521
522
523
524

525
526
531
532

541
542
543
545

547
6561
552

631
632

Titie
Turret Arty Rpmn
Arm Malnt Fmen
Small Msl 8ys Rpmb
Mech Rpmn (Nike)

"Mech Rpmn (LX)

Mech Rpmn (Hawk)
Nuclear 'Wpns Asbl
Gnd Hdlg Equip Rpmn {CM)
Metal Body Rpmn
Welder-Blackemith
Machinlst
Metalworking Fran
Ortho Sp

Tex Rpmn

Canvas & Lthr Rpmn
Prcht Rigger '
Office Mach Rpmn

QM Lt Equip Rpmn
QM Hv Equip Rpmn
Civil Engr Asst (S&R)
Carpenter

Structures Bp

Mason

Camouflage 8p
I’ipeline Sp

Terrgin Analyst
Const Fman

Heating & Ventliating Sp
Plomber
Refrigeration Bp

Utll Foano

Fire Fighter

Water Supply 8p
Decon 8p

Smoke Genr 8Sp

Cml Equlp Rpmao
Cml Staft 8p

Ry Bec Fman

Dy Fman

Tire Rpmn

Bawyer

Idry, Bath & Imprg Sp
Memorlal Actv 8p
Gen Warebouseman
Petr] Stor Bp

Bubs Stor 8p
Btevedore

Har Oft Boatswain
Marine Hull Rpmn
Diver

Marine Engr
Oxy-Acetylene I’dn Sp

Carbon Dloxtde-Hydrogen Prod 8p

Liq Oxy-Nitrogen Pdn Sp
Anphalt & Conerete Equip Op
Const Mach Op

Crape-8hovel Op

Quarryman

Wheel Veh Mech

Track Veh Mech

TAGO J4474A

MOS8

743
761
762
763
764
765
768
767
768
774
811

813
814
8156
821

831
832

834

" rutie
Recov Sp

Fuel & Elec 87s Rpinn
Auto Rpmn

Auto Maint Fiwan

Hv Veh Dvr
Truckmaster

Steam Loco Rpmn
Diesel-Elec Lovo Rpmn
Ry Car Rpmn

Loco Op

Traioman

Rallway Mov Sp
Single-Rotor Hel Mech
Acft Carburetor Rpmn
Airframe Rpmn

Acft Inst Rpmn

Info 8p

Broadcast Sp

Attache 8p

Mathomatics-Btatistics Asst (B&E)

QOlerk-Typlat
Stenographer
Legal Clerk or Court Rept
Postal Clerk

Engr Sup & Par{s Sp
Ord Bup 8p

QM Bup Sp

Sig Sup & Parts :’:‘K
Trans 8up & Parts Sp
Med Sup 5p 4

Gen Bup 8p 3
QM Parts Sp \
Const Draftsman
Map Compller \
Cartog Draftsman \\
INlustrator i
Model Maker ’
Const Surveyor

Topo SBurveyor
Compositor

Ltr Pressman

Proc Photographer
Platemaker
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AR 611208

MO8
885
886
8§41
842
B43
844
845
846
901

Title
Offget Pressman
Photolithograpby Supr
Photographer
Audio 8p
Photo Lab 8p
TV Cameraman
Film Library 8p
TV Pdn 8§p
Alr 'rte Controller
Petrl Tab 8p
Cml Lab Bp
Met Observer
Fit Op 8p
Phyas Sclences Asst (B&B)
Cm! Engr Asst (B&E)
Med Sp
Clinical Psych Sp

PENTAGON LIBRANY

—— e

g
L
g

Bread Baker

Mi{]l Policeman

Cnf Supv

Asgst Crim Inves

Intel Analyst

Mi! Intel 8p

Afil Intel Coord

Mil Intel 8Maj
Microbarograph 8p
Cornet or Trumpet Player
Baritone-Euphonium Player
French Horn Player
Trombone Player

Tuba Player

Flute or Piccolo Player
Oboe Plarer

Clarinet Player

916 Social Work Sp 029 DBassoon PPlayer
17 Den 8p 031 Saxopbone Player
921 Phys Therapy Sp 032 Percussion Player
922 Phys Recond Sp 083 Tiano Player
923 Occ Therapy Sp 034 Sp Bandsman
931 Moed Lab Sp 051 Intermedinte Spd Rad Op
$32 Pharmacy 8p 073 Recr 8p
0833 DI’vot Med Sp 074 Phys Actv Sp
884 Food lusp Sp 075 Recruiter and Career Coun
039 Biological Sclences Asst (S&E) 070 Pers Peych Sp
41 Cook 082 Dog Trainer
™42 Meat Cutter 081 Vet Sp
APPENDIX 11, Time Frame for Superior Performance Qualifications
Score Announcements
_[ 15t Incrwnent | 24 Increment 1 ad Incremmant
Test paciod | —
Dates of an- Awnrds Dato of an- Awnrds Date ol ap- | Awards
|ocantement ) suthotized nouncement!| suthorized |[nouncemant!| suthorised
—_— - — _..i—
Feb_ .. 15 Apr | 1 May l 15 May | 1 Jun ] 15 Jun 1 Jul
May ceiiaan.. e 15 Jul 1Aug 15 Aug | 1Sep 16 Sep 1 Qct
Aug. .ol 150ct | 1 Nov ’ 15 Nov | 1 Dee 15 Dec | 1 Jan
Nov, o e —---| 15 Jan 1 Feb 15 Teb 1 Mar 15 Mar | 1 Apr
i
! Approzlmate date of Headquarters, Dopartment of the Aty sunouncement.
IEPD)
By Order of the Secretary of the Army:
EARLE G. WHEELER,
) General, Uni
Offcial . ited States Armwy,

J. C. LAMBERT,

Major General, United States Army,

The Adjutant General.

Distribution;

Chief of Staff.

Aetive Army: To be distributed in sccordance with DA F ; i
Personnel Procedures, Enlisted—A. e orm 12-9 requirements for Military

N : None
USAR: None,
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