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CHAPTER 1

GENERAL

Section T. PURPOSE AND SCOPE

AR-6U-l

1-1. Purpose. TIlis regulation sots furth polieie.s,
objectives, definitious, responsibilities, and pro­
cedures to be followed in keeping the MOS strue­
hIres current and rr.ponsiYe to the Tleeds of the
Department of the Anuy.
1-2. Scope. These procedurco; gOVel'n developnw-llt
and imp]eweJltation of new MOS, revisions to ''x­
ist.ing MOS, and tile deletion of existing MOS n°·
suIting from-

a. DrgunizatioWll aud doctrinal chfinge.s.
O. ~ew or modified e.quipmeut!wel1poJls systems.
c. Any Ot.!HW caUSe. rcquiring modification of

MOS structures.
1~'l. Objectives. a. To preS('rihe thc basis fol'
initiating and eontrolllllg the devdopmeut of
MOS.

o. To insure that new )fOS, reyi;ions to exi,tiJlg
MOS, or deletion of existing )I.OS are-

(1) Installed/deleted on a synchronized llIHI
phased basis among tJIC following' major ureus:

(a) Troop Programs.
(0) TOE and TAADS lluthorization docu-

ments.
(c) ]>"I'Soun('1elassifkal ion anel e\'Ulunt ion.
(d) P""solllH'I distrilJllt ion nnd ns.<ignnwnt.
(e) Personnel strengt.h "'portin/!:.
(I) Occupationnl Truining Pro/-'Tnms.

(:l) Applied to Drnft Plan TOE nnd Plnn
TOg by TOE proponents upon receipt of Head­
quarters, Department of the Arnl~'letterof notifi­
cation of apl'royed !\fOg aetion.

c. To provide a method for the inclusion of MOS
changes in A.rmy systems that will permit forCCllst
of personnell'equirclllcnts predicated on the Army
Force Development Plan.
1-4. Procedures. This regulat.ion, uSI'd in eon­
jun"tion with-

a. AR '611-101. AU 611-10'2 (classified), AI:
611-112, AI~ Hll-lVl (classified) ,ARil1l-201, and
AR 611-202 (classified), sets f0l1.h the proocdUl',g
for processing proposed changos to the commis­
sioned officer, wnrrnnt officer, and enlisted MOS.

b. AB· 310-31 and All 310-49, sets forth proce­
dures for installing MOS clulIlj!;eS in TOE find
TDA.

1':\(,0 ;jHA

1-5. Explanation of terms. a. Milita>y Occupa­
ti01lal Specwlty (MOS) is a term usod to iacntify
a gl'Ouping of duty positions possessing such dose
o<:,ml,ational or fundional relationship thnt an 01'­
tinlaldegrec of int.elcllllngeability mDongpersOlls
so elassifie.d exists at UJ1Y given lewl.

b.•1l0S 8truclwile is u -compilation or grouping
in which ..ucllOriwd MOO are systomuticnUy ar­
ranged in meani'lb..ful o,'<1er.

c. J-ob .A nalys;'" is the collediQn, lWuJysis and
orgunizat.ioll of oecnjllltionltl dlt!a. It includes t.he
!\(']>aTlt!.ion of t.he work perfonued in a specific posi­
tion into its dnti,,, and taskH to determine whut
tl", dnt.ies nn', why and how t'hey lire performed,
the skills noqnircd, und the physieal und mo.ntal
,kmnnus the position makes upon t.l,e. incumhent.

d . .J00 RVlIlliaNo/l. is a syst.emutic method of
subjecti,""l)' appraising thll rd..t.i"e mlue of p.neh
p""ition with otller positions und ohjootivllly
meusuring the yulue of the position n/,!llhl!rt: an
establisllCiI erite.ric)J) for the purpoS<'. of det..rmin­
ing UppropMIt!" gl'ltde. standards.

c. 1'cntatinc .1IOS nre tl1080 MOS announced b~'

flw (;hi,'f of Personn,,! 'Op"rn:tiools in oolUlP.<;tion
wit.h the ;ntJrodnction of new or modified equip­
mc"rt /WOllpOllS syslmns and lli'W or improved doc­
11;ne/org'fllll:t,atiolls for nsp in l)ln.nllill~ and
prO~1'3111 lIl:lnagPIIIl'n(. pCIl(lillg' 11 final MOB
deeision.

l. Q-uab:/o-lh'8 a'id 'Ouantit.nt-i1)e !)f'/w{)tlIIUJl iler
f),,;remenls 1,,/orllwl;on (QQI'RI) j, a compila­
tion of SJ}C(~fi,,a<lrganiZJltional, doctl'lllal, tl:aillin;!;
"lid pOl'sonllel information .d"\'Clloped hy lTnitt·.i!
Stnl<,,; Arm)' Mat"rj,,] (."<lmmand (A..,rCI -or <,t!tlll'
materiel de.velo]mlent -agencies in ooordiuatiml
....ith UnltOO.·St.ntR.s Anny (',Qmbat Derolopnll'lflts
Commund (TTSACDC) and Unirod Fl!aks Con­
tinental A I'Ill)' Command (OONAltCj on new
or modified materiel items. T11is information is
used by the. Office of Personnel Operations to de·
tllrmrne the. llC<'.d for tl,e establishment or revision
of MOS and to preparll planR to proridc the num­
bcrs of pllrsonne] required to operntc and support
tlll' new or modified materiel items.
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2-8. Description of duties. The description of
duties should include the following:

a. Dutic8 and f.lJ8ks. Describe all duties and tasks
in logical sequence. State howond why the dut.ies
nrc perfonned.

b. QualifWatioIl81'eguired.
(1) Include knowledges, skills, and abilities

not implicit in the description of dutics but re­
quire<! for effective duty performan~e.

(2) Indicate the mellSurable physieal and
mental factors required for effective dut.y 1'''''­
formuncc.

(:3) List. any special rcquil'{.nwnts. slll·h as an
llc,u!<mlic subjc"t, specilll !icon",,,, "ertillcllt.ions,
mtings, or othcr faetors essent.ial tH sntisflldory
pcrfonnance of duty in the Specilllty.
2-9. Description of supervision received. In­
clude dut.y position title, MaS eode, ond author­
ized gl'l\de (ond branch for oflieers) of supervisor.
Indi"...te fmlneuey with whieh supervision is
giy(~II~ e.g. daily, weekly, or describe exnct- degre~.

2-10. Relationship with other MOS. (Appli­
cahle to enlisl<~l pe.'SOnn,,1 and warmnt oflieero
only.) Indieotc the MOS from whir'h l>ersonncl
CIUI he obtllinerl, thc MOS to whieh they ~an

prog....ss, and tlm most <oIosely mlah,<1 MOS fmm
whi"h pel'SOnn,,] with similar skills and oUwr
qUllJifi,·.tions Clln be obtaim,d.
2-11. Grading considerations. (Applicllble to
enl iHt.e<1 positions only.) When new or ehangNI
IP,,,k ~t...ndar(ls nrc proposed, the rdationship of
Nleh of the following betors or "onsiderations
should Ill. d'!8<.rilx,d to the extent possible, for e",.h
dut.y position to be clns.,ified in the new or changed
MOS. In addit.ion an llppropriate grade sllOuld be
recommended. if indicllted.

a. The level of knowledge require,1 for sw""''''­
ful performam", in the duty position.

b. The degre" of supeM'isory rc.'ponsibilit v in-
hl'lrl'nt in the Ill·l'formnllee. '. •

a. The degree of v(\rsntility, initiative, in­
genuity, judgnumt, and (\rc.ative abilit.y required to
perform in tile. (Inty position.
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d. The dcgree to which responsibility for usc,
misuse, WlISte, savings nnd loss of money, material,
time and equipment is associated with the duty
position.

e. The frequency, degree of int~nsity, Icvel and
dnration of mental alertness and concentration rc-
qnired by tho duty position. .

f. The physical dexterities, muscular c.oordina­
t ion, and s(\nsory diseriminations requircd to per­
form succAlSsfully in the dut;y position.

g. The amount of physical energy reqnired to
perform work nssoeiated with the duty position.

It. The physical cn"ironment in whieh t.he duty
position ineumbent will normally perform.

i. The mct,,,,t to whieh indop"ndence in choice of
netion is ,...quire<! of t.he dnty position ine\Ul1bent.

j. The degree of exposlIre to enemy fire (direct
and indireet grOlUld fire or fire from lIircmft)
"xllerienccrl by the duty position incumbent. while
participnting in p,'rfol'mance of the normal unit
lJIISSIon.

k. Any ot.!u.r eDnsidel'lltion in the deh.rmination
of the dnt.)' position /.,'Tade, whl'ther or not unique
loa partie'ubr duty lll'sition, function, or nnit.
2-12. Trainer. TIm trainer will fUMlish-

a. A.n estimate of t.he number of weeks requil'tld
t<> train Iwrsonncj in proposed new or rcds.'d
'lOS.

(1) New inpnt.
(2) Transition training.

". If new or redsed MOS aI'" not reqnired, nn
estimate of the number of w"",ks that !Ilust be
a.ddod to mdsting oonl'S(" of instr.",tion (identif~')

to ac,collUnodute t.he new or improven doctrine!
organizations.

c. Subjed; index, by broad categories, showing
tim scope of instruction and the approximate nUlIl­
bel' of honrs of training to he devoted to each
catc.gory and related to each new, revised, or CUI'·
rent MaS required to operate and snpport the new
item.

"£OE!TDA }lOS PAGE__.OF PAGES

• ",..... 1 ,,,,..... 1

DUTY ("£OE) DUTY (TOE)
PARA L~ POS~~ON HOS G~E AUn;6~TDA) POSITION MOO G~E AUTH (TDA)

(I) -(4\ (7\ 18\ f1 0\

Figure !--1. S"",ple TOE/TDA Impact.
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CHAPTER 3
MOS DEVELOPMENT FOR NEW OR MODIFIED EQUIPMENT/WEAPONS

SYSTEMS

Section I. PROCEDURES

3-1. General. a. The potential impact of 11ew or d. The length)' time period behn>en liN or
:lIodi.fied Equipment/Weapons Systerns on the 'IDn approval and equipping of the fhst unit
personnel system and the need to de\'elop MOS with the new materiel item requires the provision
for tJ,ese systems in Illl orderly and timely manuel' of a source of information reflecting the status of
in connection with oll,er research and del·e!opment materiel d""e!opnumt and related personnel, train.
events necessitates the ."iablishment of sepul'Ilta ing and orj!;anizatiounl support plans Illld actions.
'pl'OCe<lnres. This chapter in consonance witJI AR The Xew Equipmeut Personnel Requh'elnents
11-25, AR 71-1, AR 71-;' and AR 705-5, estill>- Sunullary (NEPHS) provides the SOUl'CC of this
lishe.s the responsibilities and procednres for the information for plalUling pUl·poses. XEPRS in-
development. of Qnalitatin, and Quant.itative Per- formational requirements are established in see-
sonnel Requirements Information (QQPRI), for t ion 11 1.
new or modified e'luipnwnt.jwenpons systems, in- 3-2. Provisional QQPRI Block 34. The Develop-
dudin~ new or modified ADP syst~ms. ing ageney responsible for conducting tJle H&D

b. The tentllt.ive :lIOS d,·dsion far new or modi- effort to attain the objective of t.he Materiel Need
lied equipment/we.upons systems represents a co- will furnish II copy of the Pro\'isioual QQPRl to
ordinated position between 01'0 and the responsi- Chief of Personnel Operations, HQDA (DAPO-
ble materiel developer, i.e., CG ."'MC, CG PYO), i.rnmcdi'lt.ely upon completion of materiel
USA SA, CG USASTRATCOM, Chief of Engi- research, exploratory de\'eloplllent, PI' advanced
neers, or others, on the skills .required to operate development (Blocks 11, 18). The provisional
and snpport tho systelll; the combat developer, QQPRI will include all availahle data shown in
CG 1rSACDC, fol' t.he doetrinal and organiza- the eXlJlll.nlltory informat.ion for mock 34.
l.ionall'On~epl5 fO!' II,e system; und ti,e trainer, 3-3. Updated QQPRI, Block 117. a. The respon-
00 CONAlW, or other tminCI'll, for the tmin- sible materiel developer will-
ing plan. 'When complete infol1l11Llion specified in (1) In l'oordi.rllltion with the combat devel-
section II of t.his ('haptcr and 8<>d.ion II of chap- opel' and tminer, l'.ontinuously verify and update
tel' 2 CJlllllOt. be prm'ided, t·he a~"ney r""pomib]" pro";sional QQPRI infonnation.
for pmYiding the missinp; information, i.e., Ihe (2) Imme.<1iatdy following complet.ion of rhe
materiel de\·e.loper, the combat de\'elo»"r, or CG preparation of Total Maintenance Requirements
COXAI:C, as npprop";lIle, will indicate n,e by Location, Block 112, furnish the information
impact this Illek of infoTIlllLtion hilS on the MOS specified .in section II (Updated QQPRI, Block
reeomlllend'ition .nd provide the date when 1he 117) to Chief of Personnel Operations, HQDA
rnissllw informat.ion is exp<>ded to be al'ailable. (DAPO-PMO) in sufficient time to permit the

'" .c. New equipment MOS de\'elopment IS cor- Tentative MOS Decision (Rlocks 118, 119) act.ion
related with the Life Cycle :lfnnagement Model to be nl'complished prior to initiation of Prepara-
to permit the coordinated establishment of MOS I.ion of tJm advanced Individual Training Plan
required to SUppOlt. comhat. developments, train- and Program, Blocks 123 and 124.
.ing, materiel and personnel aetivities. THE b. The COlllmanding Ge.neral, USACDC will,
BLOCK NUMBERS SHOWN IN THIS SlW- upon receipt of the information specified in para-
TIOX CORRESI'OXD TO 'J1IE BLOCK AT'lph 3-7 from tho responsible materiel developer,
NUMBERS (MILESTONES) SHOWN IN insert tJIO information specified in paragraph 3-8
THE LIFE CYCLE MANAGEMENT ~fODEL into the Upda.ted QQPRI.
FOR ARMY SYSTEMS, DA Pam 11-26. The c. The Commanding G<lneral, USCONARC
QQPRI responsibilities follow. (]<}xempt report will, upon l"P.<',cipt of the infonnation specified in
paragrnph 7-2y AU 335-15.) paragraphs 3-7 and 3-8 from the combat devol-

'I'AGO M-IA
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opcr insert the information specified in paragraph
~9 into the Updated QQPRI and forward
the complete QQPRI to Chief of Personnel
Operations.

d. COPO will-
(1) Develop a tent,.tive or final MaS posi­

tion and coordinate it, with the Army Staff as
appropriate.

(2) Announce the tentative or final MOS
decision, Block 119, to the responsible materiel de­
veloper CG USACDC and CG CONAIW,
3-4. Fi~al QQPRI, Block 156. a. The responsible
materiel developer will, in coordilllLt.ion with t.he
combat developer and trainer, continuously nrify
and update the updated QQPRI. The Final
QQPRI, e"olving from the updated QQPHI, will
be submitted to Chief of Personnel Operations,
HQDA (DAPo-PMO) in sufficient time to pe,r­
mit the completion of the Final MOS De<,ision,
Block 157 and til(', incorporation of resultant MOS
into the Initial Draft Plan TOE, llIock ](11. The
procedures described in paragraph ~-a apply.

b. The Commanding General, rSAcnc will
provide the responsible materiel dm·c1oper. upon
request, the updated information speeilie<l ill pam­
graph :1-8 for input into the Final QQPHT.

c. The ('.omnmnding General, COKAHC
will provide the l'I~.ponsible materiel <lm'doper,
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upon request, the updated ~formati?u spl'Cified in
para.,OTaph 2-12 for input ~to the I'lIlal ,?QPR.r.

d. capo will take action as prescrJll<'d III

chapter 5.
3-5. ExPedited QQPRI. Ths following proce­
dures apply when limited procurement or similar
expedited new equipment actions preclude adher­
ence to the above procedures.

a. The respl>Ilsible materiel developer will ini­
tiate action to pmpare and submit the Expedit,ll1
QQPRI. The procedures prescribed in paragraph
~-3 apply, ex('el't tM! tlte Expedited QQPRI u·ill
be submitted 10 the Chief of Personnel 0pC1'at-ion~,
HQDA (DAPO--P,lfO) , at least 3uwnths prior to
the 8ubmu,.ion of the recommended proouremenl.
adion 100 the A••lmtaut CMef of Stat! fol' FOl','e
Developmmu.

b. The COllllllanding General, USACI>C will
pro,-ide t.he reRponsible materiel developl'" upon
request, the inforllmt.ion specified in par:'gmph
3--8 for input into the Expedited QQPRI.

c. The COlllnllLnding General, COKARC
will prodde the responsible materiel de"el"per,
upon 1'{'(IUl'sl, till' information specified in para­
graph 2-12 for iuput into the Expedited QQPRT.

d. COPO will taI,e lletion as pre.scribtll1 in
chnpter G.

Section II. QUALITATIVE AND QUANTITATIVE PERSONNEL REQUIREMENTS
INFORMATION (QQPRI) FOR NEW OR MODIFIED EQUIPMENT/WEAPONS SYSTEMS

3-6. General. The personnel reqnimments listed
in paragraphs 3-7 through ~9 will be furui,hed
as specified in section I by the materie.! <len'loper,
the eombat de...eloper, and the traine,r.
3-7. Materiel developer. The materiel derelopf.·r
will flU'lllsh-

a. Data It.em, DI-H-1300, Task und Skill
Analysis Request as defined in 'I'D; 01'

b. The following information when Hata Item
14-002 has not been developed:

(1) Identity of the DA approvL'I1 stutcment
of requirement (1.1:N, ~IN(ED), TDR, CnOG
pal'llgraph re(erenel').

(2) Brief deseription of the equipment to he
operated und Illaintained. Maintenance, i.e., orgn­
nization, direct support, general support and depot
support, will he stated in terms of estimated direct
lLlInual mnintenance mall-hours per component of
the end item for e~lCh echelon of mllinlenanee.

3-2

(~) The "ullntity of the new equipment item
to be delircred to nnits by fiscal year, the Opera­
Honal Readilll'oS Float fllc!{)r, the llttrition flletor
and t.he point iu time this fllctor is to be appli",],

(4) A listing of duty positions, by descriptiw
title, require<! for operation and support of the,
equipment, and suggeste,d placement within a cnr­
rent, revised 01' l;ew oflicer, warrant offieer or
enlisted MOS.

(5) Listing of the individual duties and tasks
to be performed in e'lch of the above identified
positions reqniring new 01' revised MOS. Huti(·"
and tasks statcm"nts should state how nnd why tbe
duties are performed.

(6) Suggested MaS from which personnel
eM be obtained for those duty positions requiring
either a new or revised MOS.

(7) Listing of the knowledges, skills, abili­
ties, and physi"AlI alld mental qualifications (for
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enlisted, include suggestOO. appropriate Aptitude
Area score range), requirtld for performance in
any propOBed n"w or revised ~10S.

(8) Additiol1Jll quali.ficat.ions such as aca­
demi" subjects, specialized degrees (baccalaureate
a.nd advanced), security clearances, and special
licenses, as applicable to new or rem'<l MOS.

(9) Indication of wheth"r the position re­
quir"d for opel1ltion lind support of the equipment
lire exclusively militllry' or civililln and civilian
classification if known j suggp.stt'd bll""s for de"'r­
mining whether the position should be filled by
military or civilian pprsonneI. Referenee should be
made to AR 5i0-4 to determine Department of th"
Army poli('y anu r.rit<'l'in g'o,·crning d~lillpntioIl of
posit.ions as eith('r militllr)' or civilian.

(10) The nllnluci' awl current MOS of pcr­
sonnl'-! qualified, or pl'oje<'fed to be qualified. ill
Pilch of the duty positions identified in (40) auon·.,
throu~h contrnrtor or otlH'I' trnilling- concll1('tC'(]
dllring the HDTE pha,,·.

(11) If eonfrat'tOl' 01' other t"'lining has ueen
used to qualify military !>l'I'SOUllel for It·"t nnd
e\'\llulltion purposes, fllrni,h a copy of the 1'1'0­
I-,'Tllms of instrud ion and, if not reth~,u'<l ill till'
POI, tl](~ JlfllJl(? of till' trailling cOlltl'Uetor, tlH'- title,
of the eoUl'S<', the length, Ule duty positions for
which the COl1l'::ie tl'UilH'll 31111 tlll' !H'creqllisiU':; re­
quired for IlttelHlanec.

(1 ~) H""nnlnl"n<l"d gol"Hln (plll'R ~-ll).

Alt 6IJ...1

3-8. Combat cleveloper. The combat developer
will furnish-

a. A copy of advance TOE, Basisof Issue Plans,
ll1llJlJling tables or lists, tentative TOE, draft plan
TOE, TDA extracts, and mission st&temllllts or
similar documnnts in which the positions listed in
paragraph 3-70(4) will be authorized, or a listing
of applicnule organizational documents if avail­
able throug'h normal publications suppl)' channels.

b. rnh·ss reflected in the abovedoenmentsa nar­
rllti"" sllOuld lJe provided which explains-

(1) The basis of issue for the item under
eonsideration.

(2) Conllnllnd and k'Chnielll working rela­
t iOllship of the element in whieh each of t.he pro­
posed positions (pal''' 3-70(4») will be nut.horized
wit.h the nl'"t higher and lower l'CllClon.

(il) llrid description of the millSion Md COIll­

position of tI", unit(s) in which the posit.ion(H)
are fiutlJoriz(ld.

(l) 1dl'lltil]"lItion of supen-j""r.\' posit,ions
0\'1'1' the pl'Oposed position, to include doty posi­
t.iOll t.itle, MOS eode and lIuthorized 01' propoSl'<1
.'!"ll,le (indnde bmlleh designation for oflicel'S).

(5) ldentifiention of positiollS to be directlv
;;upelTisecl hy i",'ul1lbellt of proposed posit ion, t~
indude dllt.y position titles, MOS code and g,'ad"
(ill('lude I>rll11ch dpsil"rrlution for offiel'l'S),

(G) The nllllllJcr of positions uy type' identi­
fied ill 1'1l1'1Igl'lll'h 3-7[, (40) that will I,e authorized
ill eneh eOllte\l1]>lnted unit by plnfoon. spetiOIl, pte.
:1·-9. Trainer. The trainer will f1ll'lli~h ill'{O)OHlU­

finn :IS 1"'ql1irl'(1 in parngrnph 2 -2.

Sectioll Ill. IXFORMATJON FOR NEW EQUIPMENT PEHSONNEL REQUIHEMENTS
S'C'MMAHY (:'I;EI'RS)

3-10. General. The XI'W EIIUil'IIlent Pel,:,ollllel
!1('(jllil'l'IlWllts ;',:nllll'H'I'." (XEPH:,) is d"sigJl(·d to
!)l·()\--id(· ~\ sjl1g1~ ti01ll'(~{'- of information OIl thp pCI'­

solllwl, t mining, and organizational illlplicatioHS
of IlII I"'W 01' 1lI0difi"d 1lI11tel'i,·' 1111,1,,1' de,·e]opmeut
lIu,1 it is publislH'd annnlll1y 11llll uptllltcd '1uar­
terl)'. ]1I ol'dnr thllt tbe infol1lIHtion eontHined
tl){~l-eill i;:; consistf-ut with plans and requirements,
pl'oce<!un,g are necessary to iusure that documen­
tation dm'eloped during the equipment develop­
ment process is pro,,jded the Office of Persollnel
Operlltions (DAPO-P)10) ou a eontiuulll basis.
The information,,1 requirements, f.he responsible
organizat.ion and t.he B1oc,k number,;, where shown,

(,OITes]Jond to the Block nlllul",J's ()likstolles)
showu iu J);\ Palll 11- 25, Li fe Cyde )fanll!-:PlIIl'Jlt
)Iodl'l for Army Systems.
3-Il. Information required. l~esponsihle agen­
"i"s will insnre that t.he following inforJllafion,
wheu developed, as well IlS updlltes of salllO, Ilre
furnished:

a. IIIatelwt dm'e7oper.
(1) )fllster Plans and Sdleduh,s foJ' D\\I'l>lop­

Illent, Block 110.
(2) T01al Maint""lllCe Requirenll'uts l>y 1,0­

c<ltion, B10ek Il2.
(3) 'Cp-Dat.cd Muint.cnllnce SUPJlOlt Piau,

Blocks 117, 1M.
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(4) New Equipment Training PIILll, Block
147.

(Ii) Firat Edition Toohnical Manua.ls (TM)
and Field Manuals (FM), Blocks 180 and 182.

(6) Equipment Distribution Planning Stud­
ies, Block 209.

(7) Minutes of Prototype Sysrem SSE, Bloek
144.

(8) MaintenlUloo Literature nnd Engineer
Change Proposals, Block 155.

(9) AMP, Blocks 159, ]60.
b. OomlJat developer.

(]) Proposed Mnteriel K",,,] Documents,
Blonk 40.

(2) Appl'O\'L>d Mel, B1<x:ks 41-42.
(3) Updated Unit StnIcture I,ud BOJ Date,

Blonk 11ft
(4) Initial Draft Plan TOE Rnd Tentative

BOI Plan, Block ]r.!.
(5) (',omplete BOI Plan, Blocks ]84, ]85 and

186.
(6) Plan TOE and enOl, Blocks 200, 201.
(7) Eyaluation DAT,complet.c draft FM and

initial draft pIau TOE, Block ]51.
(8) Draft Field Mnmllll Literature, Block

153.
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(9) Input to Total Maintenance Require­
ments, Block 1111.

c. Trainer.
(1) Advance Individual Training Plan,

Blonks ]22, 124, 12.'5, 126 and 205.
(2) Training Plans, Block 157.
(3 ) Updated Training Plans, Block 221.
(4) Input to TOTAL Maintenance Require-

ments, Block 113.
d. Force develop.".

(1) Force Level Guidance, Block 37.
(2) The followill~ additional infonuatioll,

when developed, related to materiel development:
(a) Dc<\ision on type classification, mocks

168,169,170,195.
(b) The number of spaces to he addNl to

the Forco Structure to accommodate the 'Ill'" or
modified materiel item.

(c) A recapitulation of MTOE ehanges to
be implemented to account for spaces included in
the add-Oil for the new or modified materiel item.

(d) Spllces t.o be deleted hy phase-out of
obsolete materiel items.

(e) Redsed TOE, Blocks :!16, iH7.

'J'AGO 6+fA
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CHAPTER 4
MOS DEVELOPMENT FOR NEW OR IMPROVED

DOCTRINE/ORGANIZATIONS
-----_ .. _-_.- - - - - ._- .- ._--_ .•._--

Section I. PROCEDURES

4-1. General. a_ 1'IIP pOlentinl impllct of new or
improved doctrine/organizat.ions on the pc,"Son­
nel systom and the necd to d",-clop MOS for t-IIP
new or inlpron~ d(}(~tl'in(>/ol'gullizlltions in nil or.
derly and timely IIlllnner neccssit,.te.s fhe C~fllh­

Iishment of scp"rnu, pron-,Iur,,_,_ This ("hnpt",., in
consonallC.e with AR 71-1 est"bli~hes thl' proc,,­
durcs and rpsponsibiliric, for the de,-e]op"",,,! of
personnel requirements informllt.jo)l for IH'W 01' j)l\_

proved doct rine;'organ izu t'.iol1s.
O. 1'1", h·.ntat.ivc MOS deeision for ,Iod rillal

and orgnlli:t.atiOlml e1IUII;!(~5 rt~l)n...c,p.llts it (:oordi­
nlltod position b"tw("l'1l COPO. Till' ArJIIY :-'tlltr.
ltnd the r"sponsihJ" coml,al develop,-,-. i.e_.
en P;';ACDC. ('U 1-:'_\;';A, C(; I'S.\:-'TI:_\T·
CO~f, and The Slll'~('OJl GeJU'l'u 1~ Oil f h(· ~k ills
and org-ulli:t.at ions l"l'qllirvd to !"llppf,r1 1'111' (·hl1Jl;.!('~,

anll with fhe t.min,'r. ('(; ('ONA HC, for 1-1,,,
tl'lliI1in:t p1111l. ,rlJeJi cOJJ]l'lt·te jufot'lIlation ~_I}(·('i_

fled ill :-;ectiol1 11 ('UJl1lOt he prl}\·jeh·d. t-llt~ n~t·.I}(·Y

resllonsihlc for prodding I!H.'. Uli$ioll illforHmtioll.

i.e.. the combat (levelopel' Or ('(; ('ON.II HC. 'IS
ll-ppropriate, will indi'-"!l' rhe illlpal'-t I.hi, I"d, of
inf0l1nnt-ion hns Oil tIl(' )I()~ l'('('olllllH'llrlatioll and
provide the dlttl'- WlWll t.ht' nu§i'oll illfol'llll\t-ioll is
cxppetcd to lw ll\'ailall](', The P"I~OI1lH~l Hr<juil'('­
UIl",ts Information re~p()nsibilili(·s follow. (K\­

enlpt rt'port pnl'a:!I'Nph 7 '2y, AH :):·;~-V"j.)

4-2. Initial Personnel Requirements Informa­
tion. TIm following procedurb apply:

a. The responsible ,-ombat de,-clop"!- will-
(1) Initiate "et.ion imlllelliatdy rollowin/'

npproY111 of d(~rinltj\'r stlHli(,::- to prepare and !-'1111­

mit. the Initial ]'crsonnel H'-Cjllirclllcnts Inforulll'
tion to support tbc dm·i,·uti,e ;tudy_ 1'1", IlliriuJ
PCI'sonJ1(~l Uequil'mncllts 111 fOl'lIlut ion wi 11 I.>t' ill
llnrrntin~ fOI'Jl1 find will inc1Uih~ u prelimiullry
reeonullPlldafioJl for new ~IOS or cIlHng('~ to ex­

isting MOS, t.he rellsons why lIew !\IOS or dillngcs
to existing :-108 arc required, ident.ificat.ion of
MOS to be ehllngNI or deletr.d, and idcnt ificlltion
of TOE in whielt MOS may be adlled. ,·Jlllnge,!. 01-
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d,-.IetNI. This iuf0l1nat·ion will bc fumished to
en COXA He for eonlln~nts considcmd appro·
,))"illl<- I,{)Jl('elllin~ preliminary l-raining plltns.

(~) JUllnedintcly followiug recc.ipt of tru.i.ll­
ing information from cn CONAHO, c,ol1ato nnd
submit. tIl<' lnit.ial 1'el'8onue1 He.quirements Infor,
mlllioll tn Chid of l'ersolJnrl OjJl>rnt.ions, HQDA
(1lAI'O-l'MO).

b_ The en CONA HC will P1'0\·i<11' tbe. l'~"pon­

sil,](· ,-omhat d,-velop".., upon "'<jll<'st, preliminary
trllining' infol'lIIution ('onsjdc~d nppropriR-te~ for
illl'ni. int.. t·he J IJ itia I 1"-'-';(>1l1lel Hl-.quiremoots
.I 11 fOl'llla1 JOIl.

('. ('OPO will -
(1) ])(·\"l.lol,:l h·lltati\", .. :\I()~ d(,,·.i~ioJl und

l'ool'diIW{(' ,,-jill til(' Arlll.'" :-4t-ltfT liS approprintr.
(~) A,IlIOUIJ,"" till' al'l,,·O\"('(1 linnl MOS de­

('isioll tf) till' I'P~pollsihlt. ('01111mt !lp\,t'.lopel' nnll
('(~ ('OXA 1:< '_

-1-.1. Final Personnel Requirements Informa­
tion. The followillg proc~'dun-s llppl~-:

If. The l'l':-:pollsihh·. ('-011111nl' de\'elop('J' will--
(I) FUl"Ili,h tlll' ill formation sl",-ifiecl in

l'ill'agrapll -I-fi to e<. CONAHC Hot Intcr thnn
!I IJlont!J;-; l,,·ioJ' to t-lH' Pm,'l,tin' dlltp of prc}lul'lltion

of w'w nut-hul'i:t.a.f-ioH dtK·l1Bum(.:; ()J' of ehnJlg'Ni to

('lllTl'ut IIUf llOl'lzat iOll do(·tltrlt.~llt:-;.

(:!) 8011,,1<' the information sl,-,-jjiell in S<'.c­

t-iOll ] l.. following rp.eeipt of ilrforInnt.ion fronl

('(; COSAHC ,,",1 sllhmil th,· Final P"''8onnel
H(~luil'mlwntH Inforrrutt-jon to (.:llil~f of )l(·-I'ROnnt·.l

0p".,-"tio"" I-1(~D.\. (11.\1'0 P~J(»). not 1,,10,­
than r. months prior to nil' eff"l"1i,"" dnl<' nf prep­
lll'llt"-ion of lIew lluthol'i7.utioll d()('unH'lIt-s OJ' of
ell anw's 10 Hut:ll<I1'izat iOll 11oC'tl II It'll t~.

O. Tbe 00 CONAHO will provide t.he rc--;ponsi·
hIe combat deye]npcr, upon request, the informa·
tion sp<~:ific~1 in parn~rnph 4-7 for input inh, th~
Fillal )'erSOlUlel Hcquiremcnts Information.

r. COPO will tnk" aelion as preRc,-ilJed in
chapter ;,_

4-1



AR 611-1

corporate these chlUlges into peltinent regulatiODll
nnd authorization documents.

d. Implementation of expedited MaS actions
wiIJ be held to IUl absolute minimum. They will be
scheduled so that capo may provide notification
to all ADP agencies not later thlUl the first calen­
dar day of the month preceding the month in which
the MaS actions are effective. This advlllIce noti­
fication Wlll allow time for modifying, testing, and
distributing revised computer prognms which
will provide for the revised acceptance or rcjection
criteria of input data..
;Hi. MTOE/TDA/MTDA changes. TAADS pro­
ponents will insure that actions connected with
changing authorization documents are areom­
plished in s timely manner on or before the COJll­

pletion date established in the circulars.
5-7. Personnel reclassification. Personnel re­
classification generated by chlUlges to MaS struc­
tures will be accomplished in accordance with the
following inst-ruetions and appropriate Depart­
ment of the Anny circnlars. Classification au­
thorities will insure that ncccssa.ry actiolls are
accomplished on or before the completion dati's
established in the circulars.

a. Commissioned officers (AR 611-103). In ad­
dition, specific instruction and guidJlnce will be

5-2
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provided in ~Lch circnlar for each change to AR
611-101 and.AR 611-102. (clsssi.fk'll).

b. WaITlUlt officers (para 6, AR 611-112; AR
611-HrJ). In addition, specific instruction and
guidance wiII he provided in e.ach circular for each
chang'e to AR 611-112 and AR 611-113
(c1nssifioo) .

c. EnliHted personnel (sec VI, chap. 2,.AR 600­
2(0). In addition, ~-pccific insu"Iletion and guidauec
will be prO\-id,'ll in each circular for each change
to AR 611-:Wl and AR 611-202 (cIassified).

(1) Primary lIfi Iitary Occupational Spe­
cialty (PMOS), Ser,ondary Military Occupa­
tionnl Specialty (SMOS), and Additional
Militury Occupatiollul Specialty (MIaS) arc
chun/.,,,,.d consistent with the MaS revision.

(2) Skill I<\\'el character in the PMOS and
the SMOS arc detennined in accordance with
para:"'l1lph 2-:2'2, AR Goo-200.
lHl. Occupational trdining courses. The Com­
llI11nding C;enernl, OONAUC and other command­
el'~ "nd the Anny St"ff agencies responsible for
conduct of training as speeified in AR 351-1 will
take nCC"SSl1J'y nc,tion to revise and recode training
<~)Ul'Ses to <:<lnfonn to approved changes to thc
MOS stl'llcotnres to insure availability of traincd
!"".,'onnd upon implemcntation.

TAGO G~A
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APPENDIX

MOS PROCESSING ACTIONS

Action.." Pertaining Ie Deuelopmcnt 41ld
Rapomibl< Age""ll Implementation of MOS PropoBal.,

OPO .. a. Coordinates an OPO position on the
MOS propo;;nl with major commands
eonccmcd. RC'luests USACDC to
fllrnish Quali(ati"e Hnd Quantitati\'e
impact on TOE affN:t."d by tl\{\ ~IOS
proposlll.

b. Ineorpornt."" OPO eonsideration of
commf>uts.!rp<.'.onuneuuut.ions of Innjor
comnu\ndcrs nnd eoordinat.(~ n revis(~l

~fOS position witll IIpproprintr· Arnl~'

Staff Ilg,·nei,,,,.
e. Incorporll t(':-' 0 PO f'-oJlsidl'rn t iOB (If

COllillll·ut:..;!rm'.OInUW]HlaLions l'Becived
from Army ~lllfT llg'o]\('ies HUtl provides
1\'10S dcd"ioll to illl<lfcsl"d ArIllY
StnfT Uf!(']H.:il·S nlld Illujor C'ommn_udcl's.
At. t,his tillie, illlp,,"" ,illln is furnislw".

d. Ih'llIl'llS iIIlJlll('( ulltn Iwrt.ninillg' to
TOE "ffect,,,1 10 USA( ~DC or USASA,
for liSe in IH'('pArillg for publitnlioll lo
the fiel<\ nllIum,,'"'' TOE ehllnl\"'8 ill
aecordllu,'c wi III A R ~ 10-31, G wecks
prior to {orwunlillf! ('hnn~c to TAG.

e. Pr<'}ln1'(.·':'; eOIl..;olidntioll of ehllugcs for
the semionllual ,Ie"c)opm"nt period,
and iml'lenH'1l1itl~ dirpeti\'c nnel for­
wards bol·h t<> TAG for I'"blie"t,ion.

II. Furllislll'''' D( 'SPEH with 'jludit.nlive
find qllunt-itnti,·c imptH'.t ott 'roE for
all "-lOS "hUIll\'cs.

h. Following nutilie,,!ion of Ilpproved
~10S dcc.isiolls, de"clops for publica­
tion inlp"c.! of MOS ehnng,'" on TOE
as numberc,} TOE dUUlgCS.

ACSlt'OR ...... _ .. _ Il. Furnish,'s 01'0, ill lhc uppropl'inte
MUS De\'cloplllcutal Period, position
redllssifieotion guid,wcc t<> provide for
uniforlll inst"lIlltiou of MOS "honges
in Army ~'·sl(>IJl~.

h. Appro;",' chang", to TOEjMTOEj
TDAj:llTDA rl,,"lting from !IIOS
changes.

l'lan r"vision of 1'0VTrllining Progrums
affL'Ct<ld by "lOS changes to coincide
wilh indicot"d implclll"ntution d"t.os.

Tim< AllmD<d
(Objeelive)

35 days

30 duys

15 dllYs

Fig. 5-1

Fig. 5-1

Fig. 5-1
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Document
Proponent.
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AeUoM P0rf4ini1l9 10 Development and
RespoMibl. Ag....w Implementation oj MOS l'ropoBal.

PERSINSCOM Modifies, .tests, &I1d distributes .re\"ised
computer programs which will provide
for the acceptance or rej,'ction criteria
of input data. .

TAG Publishes and distributes "lOS changes
and implementing circullll'S.

a. Installs ?fOS dccisions in accordunce
wi th personnel and positions roclll.ssifi­
cation instructions furnished in the
DA implementing circular.

b. Submits "rTOE/TDAI"ITDA changes
to Hcudqusrtern, Dcpnrlment of the
Am))·.
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Time AllOtced
(Objective)

Fig. 5-1

Fig. 5-1
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The proponent agency of this regulation I. tho OfRco of Personnel Opor­
ations. Users are Invited to send commenh and suggested Improvomonh
on DA Form 2028 (Recommended Changes to Publications) direct to
HQDA (DAPO-PMOI, TEMPO ABC, Washington, DC 20315.

By Order of the Secretary of tll(! AI111Y:

AR 611-1

Oflicinl :
VERNE L. BOWERB.
Maj01' General, United 81111,(<,'; A,'m.y,
The Adjutllnl GM",""'.

Distribution:
To be dis[.ribu({·<! in a(','.onIHll<"e with DA Forlll

and ClllSSificat.ion.
Active A rill!!: B ('Ity 1''11' block 1\0, 'lGf».
ARNG: A ('Ity rqr blo(\kNo.464).
USAR: A ('Ily r,!rblockXo.4(4).
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W. C. WESTMORELAND,
Gerwral, United StaUB Army,
Chief of Staff·
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