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CHAPTER 1
GENERAL

Section 1. PURPOSE AND SCOPE

1-1, Purpose. This regulation sets farth policies,
objectives, definitious, responsibilities, and pro-
cedures to be followed in keeping the MOS struc-
tures current and responsive to the needs of the
Department of the Army.

1-2. Scope. These procedures govern development
and implementation of new MOS, revisions to ex-
isting MOS, and the delotion of existing 3OS re-
sulting from—

a. Organizationa! and doetrinal changes,

b. New or modified equipment,/weapons systems.

¢. Any other cause reguiring medification of
MOS structures.

1-3. Objectives., a. To prescribe the basis for
initiating and controlling the development of
MOS.

5. To insure that new MOS, revisions to existing
MOS, or deletion of cxisting MOS are—

(1) Installed/dcleted on a synchronized and
phased basis among the following major arcas:

{a@) Troop Programs.

() TORE and TAADS anthorization docu-
ments.

(¢) Personnel classification and evaluation.

(d) Personnel distribution and assignment,

{e) Personnel strength reporting.

(f) Oceupational Traming Programs.

(2) Applied to Draft Plan TOFE and Plan
TOE by TOE proponents upon receipt of Head-
quarters, Department of the Army letter of notifi-
cation of approved MOS action.

¢. To provide a method for the inclusion of MOS
changes in Army systems that will permit forecast
of personnel requirements predieated on the Army
Force Development Plan.

14. Procedures. This regulation, used in con-
junetion with—

a. AR 611-101, AR 611-102 (classified), AL
611-112, AR 611-113 (classified), AR 611-201, 2nd
AR 611-202 (classified), sets forth the procedures
for processing proposed changes to the commis-
sioned officer, warrant officer, and enlisted MOS.

5. AR 310-31 and AR 310-49, scts forth proce-
dures for installing MOS changes in TOE and
TDA.
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1-5. Explanation of terms. a. Military Occupa-
tional Specialty (MOS) is a terin used to identify
a grouping of duty positions possessing such close
oceupational or functional relationship that an op-
timal degree of interchangeebility among persons
so classified exists at any given level.

b. MOS8 structure is n compilation or grouping
in which authorized MOS arc systematically ar-
ranged 1n meaningful oxder. :

c. Job Analysis is the collection, analysis and
organization of occupational data. It includes the
separation of the work performed in a specific posi-
tion into its dutics and tasks to determine what
the duties are, why and how they are performed,
the skills required, and the physical and mental
demands the position makes upon the incumbent.

d. Job Fvaluation is 8 systematic method of
subjectively appraising the relative valne of each
position with other positions and objectively
measuring the value of the position agninst en
established criterion for the porpose of determin-
ing appropriate grade standards,

e. Tentatine M OR are those MOS announced by
the ‘Chief of Personnel Qporations in conncction
with the introduction of new or modified equip-
mem /weapons systems and new or improved doc-
trine/organizations for use in planning and
program  management. pending a final MOS
decision,

F. Qualitntive and QGuantitative Personmel e
quirements Information (QQPRI) is a compila-
tion of specified organizational, doctrinal, training
and poersonnel imformation developed by Tlnited
States Army Materiel Command (AMC) or other
materiel development agencies in coordination
with United States Army Coembat Developments
Command (TTSACDC) and United States Con-
timental Army Command (OONARC) on new
or modified materiel items. This information is
used by the Office of Personnel Operations to de-
termine the need for the establishrrent or revision
of MOS and to prepare plans to provide the num-
bers of personnel required to operate and support
the new or modified materiel items.

11



AR 611-1

2.8, Description of duties. The description of
duties should include the following:

a. Dutics and tasks. Describe all duties and tasks
in logical sequence. State how and why the duties
are performed.

b. Qualifications required.

(1) Include knowledges, skills, and abilities
not implicit in the description of duties but re-
quired for effective duty performance.

(2) Indicate the measurable physical and
mental factors requlred for cffective duty per-
formance.

(3) List any special requirements, such as an
academic subject, special licenses, certifications,
ratings, or other factors essential to satisfactory
performance of duty in the specialty.

2-9. Description of supervision received. In-
clude duty position title, MOS code, and author-
ized grade (and branch for officers) of supemsol
Indicate frequency with which supervision is
given, e.g. daily, weekly, or describe exact degree.
2-10. Relationship with other MOS. (Appli-
cable to enlisted personne! and warrant officers
only.) Indicate the MOS from which personnel
can be obtained, the MOS to which they ecan
progress, and the most closely related MOS from
which personnel with similar skills and other
qualifications can be obtained.

2-11. Grading considerations. (Applicable to
enlisted positions only.) When new or changed
grade standards are proposed, the relationship of
each of the following factors or considerations
shonld be described to the extent possible, for each
duty position to be classified in the new or chunged
MOS. In addition an appropriate grade should be
recomumended, if indicated.

a. The level of knowledge required for success-
ful performance in the duty position.

b. The degree of supervisory vesponsibility in-
herent in the performance. '

e. The degree of versatility, initiative, in-
genuity, judgment, and creative ability required to
perform in the duty position.
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d. The degree to which responsibility for use,
misuse, waste, savings and loss of money, material,
time and equipment is associated with the duty

position.
e. The frequency, degree of intensity, level and

duration of mental alertness and ooncentmtmn re-

quired by the duty position.
7. The physical dexterities, muscular coordina-

tion, and sensory discriminations required to per-
form successfully in the duty position.

g. The amount of physical energy required to
perform work associated with the duty position.

h. The physical environment in which the duty
position incumbent will normally perform.

i. The extent to which independence in choice of
action is required of the duty position ineumbent.

. The degree of exposure to enemy fire (direct
and indirect ground fire or fire from aircraft)
experienced by the duty position incumbent while
participating in performance of the normal unit
mission.

k. Any other considerntion in the determination
of the duty position grade, whether or not unique
to a particular duty position, function, or unit.
2-12. Trainer. The trainer will furnish—

a. An cstimate of the number of weeks required
to train personnel in proposed new or revised
MOS.

(1) New input.
(2) Transition training.

. If new or revised MOS are not required, an
estimate of the number of wecks that must be
added to existing courses of instruction (identify)
to accommodate the new or improved doctrine/
organizations.

. Subject index, by broad categories, showing
the scope of instruction and the approximate nun-
ber of hours of training to be devoted to each
category and related to each new, revised, or cur-
rent MOS required to operate and snpport the new
tem,

TOE/TDA MOS PAGE OF PAGES —
PRESENT IEVYEL 1 POSED 1EVEL 1
DUTY ({TOE) DUTY (TOE)
PARA | LINE | POSITION M0S GRADE | AUTH (TDA)|! POSITION 1§ MOS GRADE | AUTH (TDA)
i €2 {3) {4) {3 (6) (N {(8) (9) {10)
Pigure 2-1, Sample TOE/TDA tmpact.
2.2 TAGO biAA
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CHAPTER 3
MOS DEVELOPMENT FOR NEW OR MODIFIED EQUIPMENT,/WEAPONS
SYSTEMS o

Section I. PROCEDURES

3-1. General. ¢. The potential impact of New or
Modificd Equipment/Weapons Systems on the
personnel system and the need to develop MOS
for these systems in an orderly and timely manner
in connection with other research and development
events necessitates the estublishment of separate
procedures. This chapter in consonance with AR
11-25, AR 71-1, AR 71-5 and AR T05-5, estub-
lishes the responsibilities and procedures for the
development. of Qualitative and Quantitative Per-
sonnel Requirements Information (QQPRI), for
new or modified equipment/weapons systems, in-
cluding new or modified ADP systems,

b. The tentative MOS decision for new or modi-
fied equipment/weapons systems represents a co-
ordinated position between OPO and the responsi-
ble materiel developer, ie, (G AMC, CG
USASA, CG USASTRATCOM, Chief of Engi-
neers, or others, on the skills required to operate
and support tho system; the combat developer,
CG VSACDC, for the doctrinal and orguniza-
tional congepts for the system; and the trainer,
CG CONARC, or other trainers, for the train-
ing plan. When complete information specified in
section II of this chapter and seetion T1 of chap-
ter 2 cannot be provided. the agency responsible
for providing the missing information, i.ec., the
materiel developer, the combat developer, or CG
CONARC, as appropriate, will indicate the
impact this lack of information has on the MOS
recomniendation and provide the date when the
missing information is expected to be available,

¢. New equipment MOS development is cor-
related with the Life Cycle Management Model
to permit the coordinated establishment of MOS
required to support combat developments, train-
ing, materiel and personnel activities. THE
BLOCK NUMBERS SHOWN IN THIS SEC-
TION CORRESPOND TO THE BLOCK
NUMRBERS (MILESTONES) SHOWN IN
THE L1FE CYCLE MANAGEMENT MODEL
FOR ARMY SYSTEMS, DA Pam 11-25. The
QQPRI responsibilities follow. (Exempt report
paragraph 7-2y AR 335-15.)
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d. The lengthy time period betwecen MN or
TDI approval and equipping of the first unit
with the new materiel item requires the provision
of a source of information reflecting the status of
materiel development and related personnel, train-
ing and organizational support plans and actions.
The New Egquipment Personnel Requirements
Summary (NEPRS) provides the source of this
information for planning purposes. NEPRS in-
formational requirements are estubhished in see-
tion 111,

3-2. Provisional QQPRI Block 34, The Develop-
ing agency responsible for conducting the R&D
effort to attain the objective of the Materiel Need
will furnish a copy of the Provisional QQPRI to
Chicf of Personnel Operations, HQDA (DAPO-
I’MO), immediately upon completion of matericl
research, exploratory development, or advanced
development (Blocks 11, 18). The provisional
QQPRI will include all available data shown in
the explanatory information for Block 34.

3-3. Updated QQPRI, Block 117. ¢. The respon-
sible materiel developer will—

(1) In coordination with the combat devel-
oper and trainer, continuously verify and update
provisional QQPRI information.

(2) Immediately following completion of the
preparation of Total Maintenance Requirements
Ly Location, Block 112, furnish the information
specified in section II (Updated QQPRI, Block
117) to Chief of Personnel Operations, HQDA
(DAPO-PMQ) in sufficient time to permit the
Tentative MOS Decision (Blocks 118, 119) action
to be accomplished prior to initiation of Prepara-
tion of the advanced Individual Training Plan
and Program, Blocks 123 and 124.

5. The Commanding General, USACDC will,
upon receipt of the information specified in para-
graph 3-7 from the responsible materiel developer,
insert the information specified in paragraph 3-8
into the Updated QQPRI.

¢. The Commanding General, GSCONARC
will, upon receipt of the information specified in
paragraphs 3-7 and 3-8 from the combat devel-
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oper insert the information specified in paragraph
39 into the Updated QQPRI and forward
the complete QQPRI to Chief of Personnel
Operations.

d. COPO will—

(1) Develop u tentative or final MOS posi-
tion and coordinate it with the Army Staff as
appropriate.

(2) Announce the tentative or final MOS

decision, Block 119, to the responsible materiel de-
veloper, CG USACDC and CG CONARC.
3 4, Final QQPRI, Block 156, a. The responsible
materiel developer will, in coordination with the
combat developer and trainer, continuously verify
and update the updated QQPRI. The Final
QQPRI, evolving from the updated QQPRI, will
be submitted to Chief of Personnel Operations,
HQDA (DAPO-PMO) in sufficient time to per-
mit the completion of the Final MOS Decision,
Block 157 and the incorporation of resultant MOS
into the Initial Draft Plan TOE, Block 161. The
procedures described in paragraph 3-3 apply.

. The Commanding General, USACDC will
provide the responsible materiel developer, upon
request, the updated information specified in para-
graph 3-8 for input into the Final QQPREL

¢. The Commanding General, CONARC
will provide the responsible materiel developer,
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upon request, the updated information specified in
paragraph 2-12 for input in..tO the Final QQPRI,

d. COPO will take action as prescribed in

chapter 5.
3.5. Expedited QQPRI. The following proce-
dures apply when limited procurement or similar
expedited new equipment actions preclude adher-
ence to the above procedures,

a. The vesponsible materiel developer will ini-
tiate setion to prepare and submit the Expedited
QQPRI. The procedures prescribed in paragraph
3-3 apply, except that the Expedited QQPRI will
be submitted to the Chief of Personnel Operations,
HQGDA (DAPO-PMO), atleast 3 months prior to
the submission of the recommended procurement
action to the Assistant Chief of Staff for Force
Development.

b. The Commanding General, USACDC will
provide the responsible materiel developer, upon
request, the information specified in paragraph
8-8 for input into the Expedited QQPRI

e. The Commanding General, CONARC
will provide the responsible materiel developer,
upon request, the information specified in para-
graph 2-12 for input into the Expedited QQPRI.

d. COPrQ will take action as preseribed iIn
chapter 5.

Section II. QUALITATIVE AND QUANTITATIVE PERSONNEL REQUIREMENTS
INFORMATION (QQPRI) FOR NEW OR MODIFIED EQUIPMENT/WEAPONS SYSTEMS

3-6. General. The personnel requirements listed
in paragraphs 3-7 through 8-8 will be furnished
as spocified in section I by the materiel developer,
the combat developer, and the trainer.
3-7. Materiel developer. The materiel developer
will furnish—

a. Data Item, DI-H-1800, Task and Skill
Analysis Request as defined in TD; or

5. The following information when Data Item
14-002 has not been developed:

(1) Identity of the DA approved statement
of requirement (MN, MN(ED), TDR, CDOG
paragraph reference).

(2) Brief description of the equipment to be
operated and maintained, Maintenance, i.e., orga-
nization, direct support, general support and depot
support, will be stated in terms of estimated direct
annual maintenance man-hours per component of
the end item for each echelon of maintenance,

3-2

(8) The quantity of the new equipment item
to be delivered to units by fiscal year, the Operu-
tional Readiness Float factor, the attrition factor
and the point in time this factor is to be applied.

(4) A listing of duty positions, by descriptive
title, required for operation and support of the
equipment, and snggested placement within a cur-
rent, revised or uew officer, warrant officer or
enlisted MOS.

(5) Listing of the individual duties and tasks
to be performed in each of the above identified
positions requiring new or revised MOS. Dutics
and tasks statements should state how and why the
duties are performed.

(6) Suggested MOS from which personnel
can be obtained for those duty positions requiring
either & new or revised MOS.

(7) Listing of the knowledges, skills, abili-
ties, and physical and mental qualifications (for

TAGO 5444
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enlisted, include suggested appropriate Aptitude
Area score range), required for perfurmance in
any proposed new or revised MOS,

(8) Additional quelifications such as aca-
demic subjects, specialized degrees (baccalaureate
and advanced), security clearances, and special
licenses, as applicable to new or revised MOS.

(9) Indication of whether the position re-
quired for operation and support of the equipment,
are cxclusively military or civilian and civilian
classification if known; suggested bases for deter-
mining whether the position should be filled by
military or civilian personnel. Reference should be
mado to AR 5704 to determine Department of the
Army policy and eriteria governing delineation of
positions as either militavy or civilian.

(10) 'The number and current MOS of per-
sonnct qualified, or projected to be qualified, iu
each of the duty positions identified in (4) above,
through contractor or other training conducted
during the RDTE phasc.

(11) Tf contractor or other training has been
used to qualify military personnel for test and
evaluation purpoeses, furnish a copy of the pro-
grams of instruction and, if not reflected in the
1?01, the name of the training contractor, the title
of the course, the Iength, the duty positions for
which the course trained and the prerequisties re-
quired for attendance.

(12) Recommended grade (para 2-11).

AR 611-1

$-8. Combat developer. The combat developer
will furnish—

a. A copy of advance TOE, Basis of Issue Plans,
manning tables or lists, tentative TOE, draft plan
TOE, TDA extracts, and mission statemants or
similar documents in which the positions lsted in
paragraph 3-75(4) will be authorized, or a listing
of applicable organizational documents if avail-
able through normal publications sapply channels.

b. Unless reflected in the above documents.a nar-
rative should be provided which explains—

(1) The basis of issue for the item under
consideration.

(2) Commund und technical working rela-
tionship of the element in wlhich each of the pro-
posed positions (para 3-75(4) ) will be authorized
with the next higher and lower echelon.

(3) Brief description of the mission and com-
position of the wnit(s) in which the position(s)
are authorized.

(+) Identification of supervisory positions
over the proposed position, to mclude duty posi-
tion title, MOS code and authorized or proposed
erade (include branch desigmation for officers).

(5) ldentification of positions to be directly
supervised by incumbent of proposed position, to
neclude duty position titles, MOS code and grade
(inelude branch designation for officers).

(6) The number of positions by type identi-
fied in puragraph 3-75(4) that will be authorized
in cach contemplated unit by platoon, seetion, etc.
-9, Trainer. The trainer will furnish informa-
tion as regquived in paragraph 2 .2

Section III. INFORMATION FOR NEW EQUIPMENT PERSONNEL REQUIREMENTS
SUMMARY (NEPRS)

3-10. General. The New Equipment Personnel
Requirements Summary (NEPRS) is designed to
provide a single source of information on the per-

sonnel, training, and organizational implications
of all new or modified materiel nnder development
and it is published annually and updated quar-
terly. In order that ihe information contained
therein is consistent with pluns and requirements,
procedures are necessary to insure that documen-
tation developed during the equipment develop-
ment process is provided the Office of Personnel
Operations (DATO-PMO) on a continual basis.
The informational reguirements, the responsible
organization and the Block numbers, where shown,
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umcspond to the Block numbers (Milestones)
shown in DA Pam 11- 25, Life Cycle Management
Model for Army Systems.
3-11. Information required. Responsible agen-
cies will insure that the following information,
when developed, as well as updates of samne, are
furnished :
a. Muateriel developer.

(1) Master Ilans and Schedules for Develop-
ment, Block 110.

(2) Total Maintenance Requirements by Lo-
cation, Block 112.

(8) Up-Dated Maintenance Support Plan,
Blocks 117, 154.
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(4) New Equipment Training Plan, Block
147.

(5) First Editon Technical Manuals (TM)
and Field Manuals (FM}), Blocks 180 and 182.

(6) Equipment Distribution Planning Stud-
ies, Block 209.

(7) Minutes of Prototype System SSE, Block
144.

(8) Maintenance Literature and Engineer
Change Proposals, Block 155.

{9) AMP, Blocks 159,160,

b. Combat developer.

(1) Proposed Materiel
Block 40.

(2) Approved MXN, Blocks 41-42.

(3) Updated Unit Structure and BOI Date,
Block 116.

(4) Imitial Draft Plan TOE and Tentative
BOI Plan, Block 161,

(5) Complete BOI Plan, Blocks 184, 185 and
186.

(6) Plan TOE and CBOI, Blocks 200, 201.

{7) Evaluation DAT, complete draft FM and
initial draft plan TOE, Block 151.

(8) Draft Field Manual Literature, Block
153.

Need Documents,
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(9) Input to Total Maintenance Require-
ments, Block 115.
¢. Trainer.
(1) Advance Individual Training Plan,
Blocks 122, 124, 125, 126 and 203,
(2) Training Plans, Block 157,
(8) Updated Training Plans, Block 221.
(4) Input to TOTAL Maintenance Require-
ments, Block 113.
d. Force developer.
(1) Force Leovel Guidance, Block 37.
(2) The following additional inforrustion,
when developed, related to materiel development :

(@) Decision on type classification, Blocks
168, 169, 170, 195,

() The number of spaces to be added to
the Force Structure to accommodate the new or
modified materiel item.,

(¢) A recapitulation of MTOE changes to
be implemented to account for spaces included in
the add-on for the new or modified materiel item.

(d) Spaces to be deleted by phase-out of
obsolete materiel itemns.

(e} Revised TOL, Blocks 216, 217,
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CHAPTER 4

MOS DEVELOPMENT FOR NEW OR IMPROVED
DOCTRINE/ORGANIZATIONS

Section I. PROCEDURES

4-1. General, a. The potential impunct of new or
1mproved doctrine/organizations on the person-
nel system and the need to develop MOS for the
new or improved doctrine forganizations in an or-
derly and timely manner necessitates the estal-
lishment of separate procedures. This chapter, in
consonance with AR 71-1 establishes the proce-
dures and responsibilities for the development of
personnel requirements information for new or im-
proved doctrine/organizations.

b. The tentative MOS decision for doctringl
and organizational changes represents a coordi-
nated position between COPQO. The Army Staff.
and the responsible combat  developer. ie.
CG USACDC, CG T'RARA, G USBARTRAT-
COM, and The Surgeon General, on the skills
and organizations required to support the changes,
and with the trainer. CG CONARC(, for the
training plan. When complete information speci.
fiedd in section 11 eannot be provided. the agency
responsible for providing the mission information,
lLe.. the combat developer or (G COXARC, as
appropriate, will indicate the impact this lack of
information has on the MOS recormmendation and
provide the date when the mission information is
expected to be available. The Personnel Require-
ments Information responsibilities Tollow. (15x-
empt report paragraph T 2y, AR 350-15.)

4-2, Iniiial Personnel Requirements Informi.
tion. The following procedures apply:

a. The responsible combat developer will-

(1) Initiate setion inswediately following
approval of derivative studies to prepare and sub-
mit the Tnitial Personne]l Reguirements Informm-
tion to support the derivative study. The Initial
Personnel Requivements Information will he
narrative form and will include a preluninary
reconimendation for new MOS or changes to ex-
isting MOS, the rensons why new MOS or changes
to existing MOS arc required, identification of
MOS to be changed or deleted, and identification
of TOE in whielh MOS may be ndded. changed. or
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deleted. This information will be furnished to
("-(.} CONARC for comments considered appro-
priate concerning preliminary training plans.

(2) Tmmediately following receipt of train-
myg information from QG CONARC, collate and
submit the Initial Personnel Requirements Infor-
mation to Chief of Personnel Operations, HQDA
(DAPO-PMOQ).

b. The CG CONARC will provide the respon-
sible cambat developer, upon request, preliminary
training information considered appropriate, for
input- into the Initial PPersonnel Requirements
Information.

. COPO wili -

{1} Develop a tentative MOS decision and
vaordinate with the Army Stafl as appropriate.

(=) Annonunece the approved finnl MOS de-
ciston to the responsible combat developer and
CGCONARC,

4-3. Final Personnel Requirements Informa-
tion. The following procednres apply:

o, The rezponsible combat developer will—

(1) Furni=h  the information specified in
paragraph 4-6 to CG CONARC not later than
O months prioy ta the effective date of preparation
of new autborization documents or of changes to
current authorization documents,

(2) Collute the information specified in see-
tion 1L, following receipt of information from
(G CONARC and submii the Final Tersonnel
Requirements Information to Chief of Personnel
Operations, TIQDA (DAPO PMO), not later
than 6 months prior to the effective date of prep-
aration of new authorization docunients or of
changes Lo nuthorization docunents,

b. The CG CONARC will provide the respousi-
ble combat developer, upon request, the informa-
tion specified in paragraph 4-7 for input into the
Final Personnel Requirements Information.

e. COPO will take action as preseribed in
chapter 3.
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corporate these changes into pertinent regulations
and authorization documenta.

d. Implementation of expedited MOS actions
will be held to an absolute minimum, They will be
scheduled so that COPO may provide netification
to all ADP agencies not later than the first calen-
dar day of the month preceding the month in which
the MOS actions are effective. This advance noti-
fication will allow time for medifying, testing, and
distributing revised computer programs which
will provide for the revised acceptance or rejection
criteria of Input data.

5-6. MTOE/TDA/MTDA changes. TAADS pro-
ponents will insure that actions connected with
changing authorization documents are accom-
plished in a timely manner on or before the com-
pletion date established in the circulars,

5-7. Personnel reclassification, Personnel re-
classification generated by changes to MOS struc-
tures wiil be accomplished in accordance with the
following jnstructions and appropriate Depart-
ment of the Army circulars. Classification au-
thorities will imsure that necessary actions are
accomplished on or before the completion dates
established in the circulars.

a. Commissioned officers (AR 611-103). 1n ad-
dition, specific instruction and guidance will be

5-2
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provided in each circular for cach change to AR
611-101 and AR 611-102 (classified).

5. Warrant officers (para 6, AR 611-112; AR
611-103). In addition, specific instruction and
guidance will be provided in each circular for each
change to AR 611-112 and AR 611-113
(classified).

¢. Enlisted personnel (sec VI, chap. 2, AR 600-
200). In addition, specific instruetion and guidance
will be provided in each circular for each change
to AR 611-201 and AR 611-202 (classified).

(1) Primary Military Occupational Spe-
cinlty (PMOS), Secondary Military Occupa-
tional Specialty (SMOS), and Additional
Military Occupational Specialty (AMOS) are
changed consistent with the MOS revision.

(2) Skill level character in the PMOS and

the SMOS are determined in accordance with
paragraph 2-22, AR 660-200.
5-8. Occupalional training courses. The Com-
manding General, CONARC and other command-
ers and the Army Staff agencies responsible for
conduct of training as specified in AR 351-1 will
take necessury action to revise and recode training
courses to conform to approved changes to the
MOS structures to insure availability of trained
personnel upon implementation.
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APPENDIX
MOS PROCESSING ACTIONS

Rezponstble Agency
OPO___________.

TSACDC and
TUSASA.

ACSFOR._ .... -

CONARC and
other trainers.

Actions Pertaining lo Development and
I'mplementation of MOS8 Proposals

a. Cloordinates an OPO position on the
MOS proposal with major commands
concerned. Requests USACDC to
furnish Qualitative and Quantitative
impact on TOE affected by the MOS
proposal.

b. Incorporates OPO  consideration of
commenisfrecommendations of major
commanders and coordinates n revisedd
MOS8 position with appropriate Army
Stafl apencies.

c. Incorporates OPO  considerntion  of
comments/recommendations received
from Army Stafl agencies and provides
MOS decisiont 10 interested Army
Staff agencies and major commanders.
At ihis time, impact data is furnished.

d. Relurns impact datn pertaining o
TOE affected to USACDC or USASA,
for use in preparing for publication to
the field numbered TOE changes in
accordance with AR 310-31, 6 wecks
prior to forwarding change to TAG,

e. Prepares consolidation of c¢hanges for
the semionmual development period,
and fmmplementing directive and for-
wards both to TAG for publication.

a. Furnishes DOSPER with gualitative
and quantitative impnet on TOE for
all MOS chunges.

b. Following notification ol approved
MOS decisions, develops for publica-
tion impact of MOS changes on TOE
as numberod TOE changes.

a. Furnishes OPO, in the appropriate
MOS Developmental Period, position
reclassification guidance to provide for
uniform instaliation of MOS changes
in Army svstems.

b. Approves changes to TOE/MTOE/
TDA/MTDA resulting from MOS
changes.

Plan revision of PO/ Training Programs
affected by MOS changes to coincide
with indieated implementation dates.

Téme Allowed
(Objective)

35 days

30 days

15 days

.51
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AR 611-1
Actions Parlaining lo Development and Time Allowed
(Objective)

Responsible Agency Implementation of MOS Propozals
PERSINSCOM___. Modifies, tests, and distributes revised Fig. 5-1
computer programs which will provide
for the acceptance or rejection criteria

of input data. .
Publishes and distributes MOS changes Fig. 5-1

TAG____________
and implementing circulars.
Authorization 8. Installs MOS decisions in sccordance
Document with personnel and positions reclassifi-
Proponent. cation instructions furnished in the

DA implementing circular.
b. Submits MTOE/TDA/ATDA changes
to Headquarters, Department of the

Army.

A2 TAGO 5434
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The proponent agency of this regulation is the Office of Personnel Oper-
ations. Users are invited to send comments and suggested improvements
on DA Form 2028 {Recommended Changes to Publications) direct to
HQDA (DAPO-PMO), TEMPO ABC, Washington, DC 20315,

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official: Chief of Staff.
VERNLE L. BOWERS,
Major General, United States Avrmy,
The Adjutant General.

Distribution:
To be distributed in accordance with DA Torm 12-9 requirements for AR, Personnel Selection
and Classification.
Active Army : B {yty rqr block No, 465).
ARNG: A (qty rgrblock No. 464).
USAR: A {qty rquv block No. 464).
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