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CHAPTER 1

GENERAL

Section I. PURPOSE AND SCOPE

AR 61l-l

1-1. Purpose. This rc~ulation sets forth policies,
objectives, definitions, responsibilities, and pro­
cedures to be followed in keeping the MOS struc­
tures current and responsive to the nepAls of the
Department of the Army.

1-2. Scope. These procedures gO"ern devclopment
and implementation of new :'IiOS, revisions to ex­
isting MOS, and the deletion of existing MOS re­
sulting from-

a. Organizational and doctrinal changes.
b. New or modified equipment/weapons systems.
c. Any other cause requiring modification of

MOS structures.

1-8. Objectives. a. To prescribc the basis for
initia.ting and controlling the development of
)1OS.

b. To insure that new ClfOS, revisions to existing
)iOS, or deletion of existing \fOS are--

(1) Installed/dclet,,,1 on a synchronized and
phased basis among the following major areas:

(a) Troop Programs.
(b) TOE and TDA.
(c) Personnel classificat.ion and enduation.
(d) Personnel di,-tribution and assignment.
(e) Personnel st.rengtJI reporting.
(f) Occupational Training Programs.

(2) Applied to Draft Plan TOE and Pla.n
TOE by TOE proponents upon receipt of Head­
quarters, Department. of the Army letter of notifi­
cation of approved MOS action.

c. To provide a method for Ihe inclusion of MOS
changes in Army systems t.hat will permit forecast
of personnel requirempnts predicatcd on the Army
Force Development Plan.

1-4. Procedures. This regnlation, uscd in con­
junction with-

a. AR 611-101, AR 611-102 (classified), AR
611-112, An 611-113 (elllssifie,d), AR 611-201, a.nd
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AR 611-202 (classifie,d), sets forth the procedures
for processing proposed cha.nges to the commis­
sioned oflicer, warrant oflicer, and enlisted MOS.

b. AR 310-31, AR 310-14 and AR 310-49, sets
forth procedures for installing MOS changes in
TOE and TDA.

1-5. Explanation of terms. a. Alilitarl) Occupa­
tWnal Spe<:ialfA) (MOS) is a term used to identify
a grouping of duty positions possessing such closs
occupational or functional relationship that an op­
tima.! degree of intercha.ngeability among persons
so classified exists at any given level.

b. MOS structure is a compilation or grouping
in which authorized MOS are systematica.lly 11.1'­

ranged in meaningful order.
c. Job A1Ully,\oUJ is the collection, analysis and

organization of occupational da.ta. It includes the
separation of the work performed in a specific posi­
tion into its uuties anu tn.sks to determine what
the duties are, why and how they are performed,
the skills re<jnired, and the physical and mental
demands the posit ion makps upon the incumbent.

d. Job E"alualio/L j" a sy,-tcmatie method of
subjectively a.ppra.i'ing t.he relative value of each
position with other positions and objectively
measuring tim value of tile position aga.inst an
established criterion for tho purpose of determin­
ing appropriate grade standards.

e. Tent.ative !lIOS are those MOS announced by
ti,e Chief of Personnel Operations in connection
with the introduction of new or modified equip­
ment/weapons systems and new or improved doc­
trine/organizations for usc in planning and
program management pending a final MOS
decision.

f. QlWlitative and Qu.o.nlit.ati1'e Personnel Re­
quirements lnformati.on (QQPRI) is a compila­
tion of specified organizational, doctrinal, training
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and personnel information developed by Gnited
States Army Materiel Commllnd (VSAMC) or
other materiel development agencies in coordina­
tion with United States Army Combat Develop­
ments Command (USACDC) and United States
Continental Army Command (GSCOXAUC) on
ncw or modified materiel items. This information
is used by the Office of Personnel Operations to
determine the need for the establishment or re­
vision of MOS and to prepare plans to provide the
numbers of personnel reqnired to operate amI sup­
port the new or modified materiel it.erns.

g. Modified equipment/weapom sysle,1UJ are
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major modifications to existing equipment!
weapollS systems which create a reqnirement for
additional training which mayor may not resnlt
in new or revised MOS. Modification of ADP syo­
tRms are induded within t.he scope of this
definition.

h. New Equipment l'erson1Wl Requirenwnt8
Sllm7lU1Mj (NEPRS) is a publication which con­
tains a compilation of individual smnmaries for
new Illateriel under de,-e]opment by the Army.
Each snmmary presents t.hc personnel (qualitative
and quantitat.i,·e), t.raining, and organizational im­
plicn.tions of t.he Sybtem involved.

Section II. RESPONSIBILITIES

1-6. General. The responsibilities enumerat.ed in
this re{,rulation are in eonsonance with AU 10-",
.AR 10-7, Alt 10-11, AU 10-12, AR 10-13, Alt
10 -122 (classified), AR 11-25, AR 71-1, AR 310­
3, .AR 381-H3 (classified), "\R 705-5 and DA
Pmn 11-25, and are specifically related to MOS
de,-elopment. and implernentation.

1-7. Deputy Chief of Staff for Personnel
(DCSPER). DCSPER is responsible for estab­
lishing policie.~, plans and programs pertinent to
tbe development, implementation and maintenance
of the MOS ;truct.ures to include exceptions to
established policy.

1~ Deputy Chief of Staff for Military Opera­
tions (DCSOPS). DCSOPS is responsible for
furnishing DCSPER wit.h operat.ional require­
ments and priorit.ies of !J,e Army whid. have an
impact on the MOS st.rnet.ures.

1-9. Deputy Chief of Staff for Logistics
(DCSLOG). DCSLOG is responsible for proviu­
in~ guidance to DCSPER und ACSFOR for de­
\'elopment and support of logist.ical MOS require.
ments.

I-tO. Assistant Chief of Staff for Force De­
velopment (ACSFOR). ACSFOR is responsiblc
for-

a. Providin~ timely advice to J>CSPER relative
to t.hose doct.rinal, organizational, and unit train­
ing requirements of !Jle Army which have an im­
pact on the MOS structures. These responsibilities
are accomplished through coordination with the
Army Staff of combat development 01 udies, 1'1'0-

i-2

posed authorization documents, ;\IOS actions and
other related llctions-

b. DC\-eloping instructions which will insure
uniform and expcdit.ious revision of aut.hori1.ation
<!ucunwilts to rcfl('C't nd,lition:-;, delt'l ions or re­
visions to the MOS structure.

c. Prodding the Chief of Personnel Operations
Wi!Jl the inforllliltion specified in paragraph 3-11d
for the de,-elopment of Ihe X,,\\" Equipment Per­
sonnel Hequirmnents Summary.

d. Approving' redassificat.ion chanf'es re'luire,]
by ;\IOS chllnges, which llre submit red by pro­
ponents of TOE/MTOl~/TDA/MTf)Afor De­
partment. of thc ,\nny approYa] in accordllnce
with AR 310-:11, A It 310 44, and AR :n0-49.

e. Furnishing t.he nt! i\'ution or conversion
schOOu]" for each type of nnit. i,lentifie;i in parll­
graph :J -Sa.

1-11. Assistant Chief of Staff for Intelligence
(ACSI). A('8I is responsible for furnishing'
DeSPER inform"'l ion pertaining to changee in
intelligence doctrine and organi1.ation",l concepts
which may impact on the MOS struoturll.

1-12. Assistant Chief of Staff for Communica­
tions-Electronics (ACSC-E). ACSC-E is re­
sponsible for furnishing DCSPER with-

a. Information pertaining to changes in doc­
trine or organizational concepts which may impact
on rhe MOS struct.ure.

b. Recommendations for changes in t.hc MOS
strnctures to include changes to standards of grade
aut.hori1.ation, commensurate with missions and
functions.

TAGO 1208A
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1-13. Chief of Personnel Operations (COPO).
capo is responsible for-

a. DC"e10ping and maintaining commis."ioned
ofliccr, warrant officer, and enlisted ){OS struc­
tures which will accurately identify and d~$cribe

military positions for Army organizations and
establish personnel qualifications to facilitate the
selection, tmining, dist ribution, assignment and
utilization of personnel.

b. Establishing a processing cycle for review
and analysis of proposed MaS changes
("ppcndix) .

c. De.\"eloping, eoordinating, and forwaruin~to
TAG ne.cessary personnel and position regnlatory
instructions to insure uniform implementAtion of
MOS changes throughout the Army forces, both
acti"e and reserve.

d. Within established DA policy, appro"ing
auuitions, deletions or revisions to the MaS struc­
tures to include changes to standards of graue
anthorizations.

e. Maintaining rcsponsi"e position gmdin~ sys­
tems, standards of grude anthorization and en­
listed career patterns.

f. ,\c'luiring data and prepariug specifications
for ()(:cupational anu personnel requirements uur­
ing de\"Clopment of new or nodified equipment!
w~.apons systems and new or improved doctrine!
organiza.tions.

g. De"eloping the Military Occupation Data
Bank (:\10DB) to pro"ide computerized 'iorage
of information on the job c"ntent of all "fOS to
""-:1" of occUpadrJlHl ualu information storcu in
the "lODE.

h. Developing Dccupal.ional research methods t.o
include job analysis anu m'"luation techniqups.

i. Developing and maint.aining the New
Equiprtllmt Personnel n~.qnirements Summary
C\"EI'RS) to pro"ide aU"ance information on the
personnel, training, anu orga.nizational implica­
tions of new or modific'<l tn"rerieJ!weapons sys­
t.ems under development.

j. Establishing liaison with the Army Staff,
U.S. Army Combat Developments Commanu, U.S.
Army Materiel Command, U.S. Contineuti.1
Army Command, U.S. Army Stmtegic Communi­
cations Command, es. Anny Logistics Doctrine,
Systems and Readin~.ss Agency (CSALDSRA),
and other agencies, as uppropriate, to facilital e the
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development of occupational and personnel
information.

k. De"e1oping in itia1 MaS conversion estimates
in percentages derh'ed from study of sample TOE
invoh'ed in MaS additions, deletions, or revisions,
and furnishing these percentages to· other staff
agencies and commands during the coordination
phl\SC of the MaS processing cycle.

1. Furnishing interested agencies with the
e"r1 iest p"""ible notification of approved MOS
decisions.

1-14. The Adjutant General (TAG). Tag is re­
sponsible for tIre publication Md distribution of
changes to MaS manuals, imp1emp.uting circulars,
and changes to TOE/TDA. .

1-15. Commanding Officer, U.S. Army Data
Support Command (COUSADATCOM). CO
USADATCO"{ is responsible for-

a. The upda! ing of DOD, Army, and Ci"iliM
Occupatiorll\l CMie Data Tapes.

b. Maintill\ance of standardi7.erl computer pro­
gmms used at Personnel Management and Ac­
counting Cnru Processor (PERMACAP) activi­
ties for editing MOS data in the personnel status
file.

c. Maint"n:l.llce of standardized computer pro­
grams IlSoo at major commands and CONUS
armics for editing MaS data in the personnel
masf:er files.

d. lIlaintcnarrc.o of computer programs used
at Department. of the Army for editing MaS data
in the Officer Master Tape R,~:orUs and Enlisted
)Iasf:er Tape Records.

e. ~Iaint"nance and distrihut.ion of an auto­
mated Mabier File of Oflicer, Warrant Officer and
Enlisted MaS along with related required com­
patible <1llta lind projection information.

f. M:rinterrnnceoftheMODB data base.

1-16. Commanding Officer, U.S. Army Manage·
ment Systems Support Agency (COUSAM
SSA). The COCSA){SSA, is rp-sponsible for
"utomaf:ed d"ta processing and related service
support to HQ DA for preparntion of reports on
TOEjMTOE/TDA affected by MOS changes.
Prepares printer's manuscripts for tire publication
of MTOE/TDA including application of MOS
administrati\"e changes CMOS changes which are
interchang~.~ble on a one-for-one basis) by auto­
mated methods.

1~
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1-17. Commanding General, U.S. Continental
Army Command (CGUSCONARC). CGUS
CONARC is responsible for-

a. Informing COPO of individual training
plans and prog-rams which may havc an effect on
MOS or on the MOS structures and the Anny
personnel system. Information copies wi II be pro­
vided to CGUSAMC, CGOSACDC, and United
States Anny Logistics Doctrine, Syst~ms and
Rendine_';S Agency (USALDSRA).

b. I'roviding- training information as specified
in chapters 3 and 4 to the ng-ency responsible for
the developmcnt of new or modified equipment/
weapous systems and to the agency responsible
for the development of new or improved doctrine/
organizations.

e. Establishing, revising- or deleting- training
course•• to confonn to chang-es in the MOS struc­
tures and for coordinatin/!: these changes (for
MOS producing courses) with OPO prior to pub­
lication as prescribed in current DA policy.

d. Pro\'iding COPO the information specified in
parag-raph 3-11e for the development of the New
Equipment Personnel Requirements Summary.

1-18. Commanding General, U.S. Army Mate­
riel Command (CGUSAMC). CGUSAMC is re­
spolL.ible for-

a. Providing COPO, Quantitatil"c and Qualita­
tive Personnel Requi ....ments Information
(QQl'HI), as specified in chapter 3, for new or
modified equipment/weapons systems being de­
veloped by the USilfC. Infonnation c.opies will
be provided to CGrSCOX.\RC, CGrSACDC,
and rSALDSRA.

I b. Providing COPO with the information speci­
fied in pllrngl'llph 3-11a for the developmcnt of the
of the New Equipment Personnel Requircments
Summary.

c. In forming COPO of maintenance and supply
concepts and requirements which may have an
effect on MOS or on the MOS structures and the
Anny personnel system. Information c.opies will
be provided to CGUSCONARC, CGUSACDC,
and USAI,DSRA.

1-19. Commanding General, L.S. Army Com­
bat Developments Command (CGUSACDC).
CGUSACDC is responsible for-

a. Providing COPO with personnel require·

1-4
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ments information as specified in chapter 4 for new
or imprOVed doctrine/organizations.

b. Providing the infonnation specified in chap­
ter 3 to the agency responsible for t.he de,'elopment
of new or modified equipment/weapons systems.

c. Changing TOE for which he is proponent to
confonn to changffi in the MOS structures.

d. Approving changffi to TOE for which he is
proponent., caused by additions, deletions, and re­
visions to the MOR structure, which do not result
in eit.her increnSl'.' in unit strengths Or changffi in
manpower ident.ity (e.g., enlisted· to warrant
officer) .

e. Providing information copies of the c.ommu·
nication covered in a above to CGUSCONARC
and USALDSRA,

f. Furnishing DeSPER with qunlitati"e and
quantitative impact of MOS changes on TOE.
These computations will replace the init.ial esti­
mates in percentagc•• provide.d by COPO (during
the dC\'clopment of the ~fOS d"("i5ion) pertaining
to COll\'ersion data.

1-20. Other agencies. a. The Surgeon General
(TSG); tbe Chief of Engin~rs; Commanding
General, {7.S. Army Security Ag-cncy; Command­
ing General, U.S. Anny St.rategic Communica·
tions Command; and heads of other responsible
Headquarters, Department of the Army ag-eneies
and field commands within thcir field of interest
arc responsible for-

(1) Providing COPO with-
(a) QQPRI as specified in chapte,r 3 for

new or modified C']uipment/wcapons systems for
which t.hey are the responsible materiel de\'Cloper.

(b) The infonnation specified in para­
g-raph :I-lla for the development of the New
Equipment Personnel Requirements Summa.ry for
new or modified equipment/weapons systems for
which they nre the responsible materiel developer.

(c) Personnel requirements infonnation as
specified in chapter 4 for new or improved doc­
trine/organizations for which they arc the
responsible combat developer.

(2) Establishin/!: or revising training courses,
for which they are responsiblc, to conform to
changes in the MOS sl ructur,·s.

(3) Providing information copies of the com·
munications covered in (1) (a) and (1) (e) above
to CGUSCONARC and USALDSRA.

TAGO 1288A.
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b. The Commanding General, U.S. Army Secu­
rity Agency is responsible for-

(1) Preparing changes to TOE for which he
is proponent caused by additions, deletions and
revisions to theMOS structures.

(2) Furnishing DeSPER with qualitative
and quantitative impact of )fOS changes on TOE.
These computations will replace the initial esti-

TAGO 120M

AR 611-1

mates in precentages provided by COPO (during
the development of the MOS decision) pertaining
to conversion data.

c. The Commandiug General, U.s. Army Stra­
tegic Communications Command is responsible for
preparing changes to MTOE/TDA for which he
is proponent, caused hy additions, deletions and
revisions to the )lOS structures.

1~
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CHAPTER 2
MOS DEVELOPMENT

Section I. PROCEDURES
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2--1. Genel·al. This chapter establishes standard
procedures for all MOS development other than
that !,rcscribPd in Chapter 3, New or Modified
Equipmentl'\l'apons Systems and Chapter I, Xew
or Improved Doctrin../Organizations.
2--2. Basis for initiating changes. Additions,
deletions, and revisions of ~ros are required to

J refleet technoJog'ical developments and changes in
organizations, functions. and missions. I-Ion-ever.
before re.commending a~ MOS change the agenc~:
concemed should reyiew the appropriate 1I10S
manu"ls, AR 611-101 and GI1-102 (classified) for
commissioned officers, AR 611-112 and Hl1-113
(cl:tSsified) for warrant offieers, and AR HI 1-201
a.nd AR G11-202 (clas.'ified) for enlisted personnel,
to determine if current. )10S will "atisfy the re­
quireme.nts ill\-oh·ecl. It must. be realized that
changes to the MOS c1nssific.ation system, esp&­
cially changc.s of lIfOS codes, require appropriate
ehangcs to all authorization documents containing
the MOS as well as changes in selection, training,
distrilllltion~a~~ignl1H'Jlt and utilization of person­
nel. Therefore, a proposed )10S cI",nge must be

supported by all a"ailable data specified in section
II below.
2-3. Initiation and processing of changes. a.
COPO will conduct. continuing appraisals of the
M05 to insure that alI MOS are current. Coordi­
nated action will he taken to add, delete, or revise
~IOS when existing MOS are not responsi"e to the
Army's needs.

b. "(;sers of the MOS system will submit person­
nel requirements information as specified in section
II. with propoSllls for new MOS, deletion of an
MOS or rcvisions of a current ~{OS through chan­
nels to the Chief of Personnel Operations, ATIN:
OPOP){O, Department of the Army, Washington,
DC 20315.

c. Processing of changes.
(1) Bends of Headqnarters, Department ot

the Army agencies and major Army field com­
manders will evaluate the personnel requirements
information recei"ed from subordinate command­
ers and forward the information to COPO when
appropriate.

(2) COPO will act upon alI MOS proposals
as outlined in chapter 5.

Section II. PERSO~NEL REQUREMEXTS INFORMATION

2-4. General. Personnel r"lniremcnts informa­
tion listed in paragraphs 2-;, throu!!h 2-11 will be
furnished as specified insect ion I above by users
of the !\fOS system.
2--5. Basis for request. A brief sta!('mellt of the
type of action requestcd-llddition, revision, or de­
letion--will be pro"ided by the recommending
agenc'y or conunand.

a. If the request is for II new MOS or a ('hange
to an "xisting )[OS, the rea;;on that the position
cannot bo effectivel~' classified under existing MOS
will be included.

b. If the request invoh".' the warrant officer
area, it will be based upon ancl specific.a1ly indicate
the positions being proposed for warrant officer
use rmd their ('ompatability with position selection
criteria in AR 611-112.
2--6. Ust of duty positions. De\'Clop ]'"quire­
ments for all TOE and I'D.'\. to relle.ct the appli-
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cation of all proposed new or revised MOS which
are predetermined to have an impact upon the
MOS code, position title, number of positions
(manpower) or grade lluthorization. Identify by
TOE/TDA, paragraph, line number, and position
title; indicate the nnmber of positions at level 1
only for TOE, authorized only for TDA. See fig­
ure 2-1 for format. Re\'ised MOS which have no
impad on current or proposed TOE as pertains to
position title, MOS code, number of positions, or
gmde authorization will not require this in­
formation.

2--7. TOE and TDA. A copy of tentati "e TOE,
organizational charts, manning charts, or draft
plan TOE, TDA extracts, and mission statements
will be included, if available, or a listing of appli­
cable organizational documentS that are ava.ililble
through normal publications supply channels.

2-1
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2-S. Description of duties. The description of
duties should include the following:

a. Duties and tasks. Describe all duties o.nd tasks
in logical sequence. Stnte how and why the duties
are perfonned.

b. Qualifications required.
(1) Include knowledg-es, skills, and abilities

not implicit in the description of duties but re­
quired for effecti I'C duty pcrformance.

(2) Indicate the measurable physical and
mental factors required for effective duty per­
formance.

(3) List any special requirements, such as an
academic subject, specilll licenses, certifications,
ratings, or other factors essential to satisfllCtory
performance of duty in the specially.
2-9. Description of supervision received. In­
clude duty position title, MOS codc, and author­
i7.ed grade (and hranch for officers) of supervisor.
Indicate frequency with which supervision is
given, e.g-. daily, wcekly, or describe cxact d"brree.
2-10. Relationship with other MOS. (A ppli­
cable to enlistcd personnel and warrant officers
only.) Indicate the MOS from which personnel
can be obtained, the MOS to which they can
progress, and the most closely related MOS from
which personnel with similar skills and other
qualifications can be obtained.
2-11. Grading considerations. (A pplicablc to
enlisted positions only.) When new or changed
grade st.andards are proposed, the relationship of
each of the following factors or considerat.ions
shonld be described to the extent possible, for each
duty posit.ion to be classified in thc ncw or changed
MOS. In addition an appropriate grade should be
recommended, if indicated. .

a. Thc level of knowledge required for success­
ful perfonnance in the duty position.

b. The degree of supervisory responsibility in­
herent in the performance.

c. !he degree of versatility, initiative, in­
genUIty, judgment, and creative ability requimd to
perform in the duty position.
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d. The degree to which responsibility for use,
misuse, waste, savings and loss of money, material,
time and equipment is associated with the duty
position.

e. The frequency, degree of intensity, level and
duration of mental alertness and conccntration re­
quired by the duty position.

f. The physical dexterities, muscular coordina­
t.ion, and sensory discriminations required to per­
form sucCCEsfully in the duty position.

g. The amount of physical energy required to
perform work associated with the dut.y posit.ion.

h. The physical cm'irorunent in which the duty
position incumbent will normally perform.

i. The extent to which independcnce in choice
of action is required of the duty po"ilion
incumbent.

j. The degree of exposure to enemy fire (direct
and indirect ground fire or fire from aircraft)
experienc.ed by thc duty position incmubent. while
participn.ting in performance of the nonnal unit
rnissioll.

k. Any other consideration in the determination
of the dnty position grade, whether or not unique
to a particular duty position, function, or unit.

2-12. Trainer. The traincr will furnish-
a. An estimate of the nnmber of weeks mquired

to train personnel in proposed new or revised
)[OS.

(1) Xew input.
(2) Trallsition training.

b. If new or rcvised )fOS nre not required, an
e,stimal" of the number of weeks that must be
added to existing c,ourses of instruction (idcntify)
to accommodate thc new or improved doctrine/
organizations.

c. Snbject inde-x, by broad categories, showing
the scope of instruction and the approximate nnm­
bcr of hours of trainin~ to be deyoted to each
category nnd related to each new, mvised, or cur­
rent MOS requircd to operate and support the new
item.

}<'tpure B-1. Sample TOE/TDA imOQct.

TOE/TDA MOS PAGE .oF PAGES

1>1'"'''''''''' T"""T 1 "" , ~,=, 1

DUTY (TOE) DUTY (TOE)
PARA LINE POSITION MOS G~E AUT!! (TDA) POS~~ON MOS G~E AUT!! (TDA)

(1\ (2' (3' '4' (6' (8) f1 01
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CHAPTER 3

MOS DEVELOPMENT FOR NEW OR MODIFIED EQUIPMENTjWEAPONS
SYSTEMS .

Section I. PROCEDURES

3-1. General. a. The potential imparl of Xew or
)fodified Equipment/Weapons Systems on the
peroonnel system and the need to develop MOS
for these sYstems in an orderlY and time), manner
in connectfon with other resea~ch o.nd dev'elopment
ewnts ne.l'R.<;sitates the establishment of separate
procedures. This chapter in consonance with AR
11-25, AR 71-1, AR 350-12, and AR 705 5, estab­
lishes the r,>sponsibilities and pro:·,'dures for the
den>lopment of Qualitatiye nnd QU8ntitntive Per­
sonrlPl Hequirements Informntion (QQPJU), for
new or modified equipment/weapons systems, in­
cludin!! ne,,- or modified ADP systems.

b. The tent ative :MOS decision for new or modi·
fied equipment/weapons systems re.preffints a co­
ordinated position between 01'0 aIlil the responsi­
',10 mat.eriel developer, i.e., CGUSAMAC, CG
GSASA, CnUSASTRATCOM. Chief of Engi­
neers, or others, on the skills required to opernte
o.nd support. t.he system: the comhat elC\'eloper,
CGr:->_'\ cnc, for the doctrino.l and or/-,"lIIizntional
concepts for the system: and the trainer, CGL'S
COXARe. or other trainers, for the training plan.
,Yhen complete information specifie.rl in section
II of t.his chapter and section II of chapter 2
cannot. be provided, the agency responsihle for pro­
,-idin~ tho missing information, i.e., t.he materiel
dC\-eloper, the combat developer, or CGUSCON
AIlC, as appropriate, will indicate the impact this
lack of information has on the MOS recommenda­
tion and provide the date when the missing infor­
mation is cxpected to be :l\llilable.

c. Xew e'luipment )IOS de"elopment is cor­
relate.rl with the Life Cycle Management Model
to permit the coordinatro estahlishment of )IOS
required to support combat developments, train­
ing, materiel and personnel activities. THE
BLOCK NUMBERS SHOWN IN THIS SEC-
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TWX COHHESPOND TO THE BLOCK Kl.nI­
BERS (MILESTONES) SHOWX IN THE
LIFE CYCLE MAXAGE)IENT MODEL FOR
AR)JY SYSTEMS, DA Pam 11-25. The QQPRI
responsihilities follow. (Exempt report paragraph
'j-2.¥ AR 335---15.)

d. The len~hy time period between QMR or
SDR appro,aland equipping of the first unit with
the new materiel item requires the provision of a
source of information reflecting the status of ma­
teriel de,'clopment and related personnel, tmining
and organizational support plans and actions. The
Xe\\' E'IlIipment Personnel Requirements Sum­
mary (NEPn."l) provides the source of this infor­
mation for planning purposes. NEPRS informa­
tional requirements are established in section III.

3-2. Provisional QQPRIBlock 34. The Develop­
ing agency responsible for conducting .the R&D
effort ro at.tain the objective of the QMDO will fur­
nish a copy of the Provisional QQPRI to Chief
of Personnel Opemtioris, AITK : OPOPMO, jm­
mcdiat{'ly upon completion of materiel research,
e"plornrory development, or ath'anced de,-elop­
ment (Blocks 11, 18). The provisionnl QQPRI will
include alln milable data shown in t.he explanatory
informnt ion for Block 34.

3-3. Updated QQPRI, Block 117. a. The respon­
sible IlIat....iel developer wiIl-

(1) In coordination with the comoat devel­
oper and trainer, continuously verify ana update
pro,-isional QQPRI information.

(2) Immedint.eJ~' following completion of the
Preparation of 1'01>11 Mnintenance Requirements
by I.<>cntion. Block 112; furnish the information
specified in section II (Updated QQPRI, Block
117) ro Chief of Personnel Operations, ATIN ~

OP01'MO in sufficient time·to permit ilie Tent6-
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tive MaS De.cision (Blocks 118, 119) action to be
accomplished prior to initiation of Preparation of
the advanced Individual Tl,.ining Plan and Pro­
gram, Blocks 123 and 124.

b. The Commanding General USACDC will
provide the responsible Dlateriel developer, upon
request, the information specified in paragraph
3-8 for input into the Updated QQPRI.

c. The Commanding General, USCONARC
will provide the responsible materiel developer,
upon request, the information specified in para­
graph 2-12 for input into the Updated QQPRI.

d. capo will-
(1) Develop a umtaliveor final MaS position

and ooordinate it with the Army Staff lJ.S

appropriate.
(2) Announce the u'ntal i"e or final MaS

decision, Block 119, t.o t.he responsible materiel de­
veloper, CGUSACDC and CGUSCONARC.

3-4. Final QQPRI, Block 156. a. The responsible
materiel developer will, in eoordination with the
combat developer and t.rniner, e.ontinuons))' ,'erify
and update t.he upoated QQPRI. The Final
QQl'RT, evolviu~ from the updated QQPRT, will
be submilJted to Chief of Personnel Operations,
ATTN: OPOPMO in sufficient time to permit the
completion of the Final MaS Decision, Block 157
and t.he incorporat.ion of n'SIJltllnt MOS int.o the
Initial Draft Phlll TOE, Block 161.

b. The Commanding General, USACDC will
provioe the r"";l'0nsible materiel developer, upon
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request, the updated information specified in para­
graph 3-8 for input into the Final QQPRI.

c. The Commanding General, USCONARC will
provide the responsible materiel developer, upon
request, the updated information specified in para­
graph 2---12 for input into the Final QQPRI.

d. capo will take action lJ.S prescribed in chap­
ter 5.

3-5. Expedited QQPRI. The following proce­
dures apply when limited procurement or similar
e,:pedited new equipment actions preclude adher­
enee to the above procedures.

a. The responsible materiel developer will ini­
tiate action to prepare and submit the Expedited
QQPRI. The procedures prescribed in paragraph
3--3 apply, except that the ErJ)pedited QQPRI will
be IJUbmitted to the Chief of Personnel Operations,
A TJ'N: 0 POPAlO, at le.(JJJt :I months p"ior to the
submission of the r&o1nmu31ldr,a procurem<;nt ac­
tion to the AS8isf<:mt Chief of Staff for Force
Del'elop11lent.

b. The Commanding General, USACDC will
prOl"ide the responsible materiel developer, upon
rp..quest, the information specified in parnl!raph
3-8 for input into the Expedited QQPRI.

c. The Commanding GeneraJ, USCONARC will
provide the responsible materiel developer, upon
request, the information specified in paragraph
2-12 for input into the Expedited QQPRI.

d. COPO will take nction as prescribed in chap­
ter 5.

Section II. QUALITATIVE AND QUANTITATIVE PERSONNEL REQUIREMENTS
INFORMATION (QQPRI) FOR NEW OR MODIFIED EQUIPMENT/WEAPONS SYSTEMS

~. General. The per,onnel re'luirpments listed
in pnrag-rnphs 3-7 through 3-9 will be furnished
as specified in sect.ion I hy the materiel de,'eloper,
t.he combat del'eloper, and the t.rniner.

3-7. Materiel developer. The materi,,] del'eloper
will furnish-

a. Data Item 11--00'2, TIL~k ann Skill Anlllysis
(TASA)/New Equipment Training Require­
ment.s Study as defiuedin AR 700--51 ; Or

b. The followi/l~ informatiou when Dat.a Item
14--00-2 has not been de"eloped :

(1) Identity of the DA approved statement
of requirement (Q.'IfDO, Q.MR, SDR, CDOG
paragraph reference).

3-2

(2) Brief description of the equipment to he
operated and maintainod. Maintenance, i.e" orga­
nization, direct support, general support nnd depot
support, will be stated in terms of estimated direct
annual maintenllnee man-hours per component of
the end item for each echelon of maintenance.

(3) The quantity of the new equipment item
to be delivered to units by fiscal yenr, the Opera­
tional Readiness Float factor, the attrition factor
and the point in time this factor is to be applied,

(4) A listing of duty positions, by descripti"e
title, required for operation and support of the
equipment, and suggested placement within a cur­
rent, revised or new offieer, warrant officer or
enlisted MOS.
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(5) Listing of the individual duties and tasks
to ~ perform.ed in each of the above identified
posItIOns requJrlng new Or revised MOS. Duties
and.tnsks statements should stute how und why the
dutIes are performed.

(6) Su.~geste.d MOS from which personnel
c~n be obtalllcd fo.r those dnty positions requiring
eIther a new or J"('v,sed ~fOS.

., (7) List.in~ of t.he knowledges, skills, abil­
Itl":", and. physIcal and mental qualifications (for
enlIsted, lIlclude sug;::ested appropriate _-\ptitude
Area score range), required for perforlll"nce in
any proposed new or reviserl MOS.

(H) Additional qualific<'1.tions such ns "ca­
demic subject s, specialize.d rlegrees (baecalaure>lte
"?d advancerl), security cleal'llnces, and sperial
licenses, as applicable to new or revised MOS.

(9) Indication of whether the position re­
quirerl for operation and support of the equipment
are exclusively milit.ary or eivilian and civilian
c1"ssificat.ion if known; sUl!'gested bases for det.er­
mining whether the position should be. filled by
military 01' ci\'ilian personlll·l. Hderence should be
made to AR 1-45 to determine llepartment. of the
Army policy and criteri" governing delinea! ion of
positions as eitlH'r military or civilian.

(10) The number and current MOS of per­
sonnel qUlllified, or projeclR.d tv be qualified, in
each of the dut.y positions identified in (4) above,
through conlractor 01' other trainiug concluded
during the RDTE phase.

(11) If contractor or other traiuing has been
used to qualify military personnel for test and
evaluation purposes, furnish a copy of the pro­
grams of inst.ruction and, if not reflected in the
POI, the name of the trnining contractor, the htle
of the course, the length, the duty positions for
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whieh the course trained and the prerequisites
required for attendance.

(12) Hecommended grade (para ~11).

3-8. Combat developer. The combat deye]op..r
will furnish-

a. A copy of advance TOE, mannin rr tables or
list." tentali"e TOE, draft plan TOEbTDA ex­
tmcts, and mission statements or sin:i1ar docu­
~~:nts in ,;hich the po~itions Iist...d in paragraph
.,-,6 (4) w1l1 be :luthonzed, or a listing of applica­
ble organizational docum..nts if a"ailable through
norml\1 publications supply channels.

o. l:'nless reflected in the abo"e documents a nar­
rati"e should be provided which explains-

(1) The basis of issue for the item under
consideration.
. (~) Command and. technical working relll­

tlOnslllp ~f. the element. III which each of the pro­
posed pOSItIOns (p:lra :;-76(4» will be authorized
with the next higher and lower echelon.

(3) Brief description of the mission and com­
position of t.he unit(s) in whieh the position(s)
are authorized.

(4) Identificat ion of supervisory positions
over t.he p ..oposed position, to include duty posi­
tIOn title, MOS code and authorized or proposed
grade (Inclnde branch desif,'Ilation for officers).

(5) Identification of positions to be directly
superviood by incumbent of proposed position to
include duty position titles, MOS code and f,rr~de
(include b..anch desiglll\tion for officers).

(6) The number of positions bo' type identi­
fied in paragraph :)·70(4) that will be authorized
in e.'1.ch contcmplatNI unit by platoon, section, etc.

3-9. Trainer. The trainer will furnish informa­
tion as required in paragraph 2-12.

Section m. INFORMATJO!'i FOR NEW EQUIPMENT PERSONNEL REQUIREMENTS
SUMMARY (NEPRS)

3-10. General. The Xew }:quipme.nt Personnel
Requirements Summary (NEPHS) is designed to
provide a single sour"e of iRformation on the p....­
~onne]) training, and organizational implicatiulls
of l\]J Ill'W or Illodified materil'lllnder de\'elopment
mill it is published annnally and IIp<ht.ed quar­
terly. In order that the information r.ont.ained
therein is consistent with plans and requirements,
pro('~dt1res nrc nc('cssary to insure that docl1mpn·
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tation de"eloped du ..ing the eqnipment deYelop­
ment process is pro"ided the Office of Personnel
Operntions (OPOPMO) on a continual basis. The
info..mational rt'<juirement." the responsible 01'­

g'lllimtion and the Block numbers, where shown,
correspond to the Block numbers (Milestones)
shown in DA Pam 11-25, Life Cyele Management.

Model for Army Systems.
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3-11. Information required. Responsible agen­
cies will insure that the following information,
when devcloped, as well as updates of same, are
furuishcd:

a. )fateriel deYeloper.
(1) l\Iaster Plaru; and Schedules for DeYclop­

ment, Block 110.
(2) Total Maintenance Rcquirements byLo­

cat.ion, Block 112.
(a) Up-Dated Maintenance Support Plan,

Blocks 117, 154.
(1) New Equipment Trainiug Plan, Block

1~ I.
(5) First Edition Technical Manuals CDI)

and Field Manuals (FM), Blocks 180 and 182.
(6) Equipment Distrihution Planning Stud­

ies, Block 209.
(7) Minutes of ]>rololype System SSE, Block

1'11.
(8) )Iuintenance Lilprature and En,qoineer

Change Proposals, Block 155.
(9) Al\IP, Blocks 15D, 160.

b. Combat. deYeloper.
(1) Proposed Qualitati ve Materiel Require­

ment, Block 40.
(2) ApproYed QMIt, Blocks 41-42.
(3) Up:lated Unit Siructnre and BOI Dille,

Block 116.
(4) Initial Draft Plan TOE and Tentative

RO] Plan, Block 161.
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(5) Complete BOI Plan, Blocks 184, 18.'\ and
186.

(6) Plan TOE and CBOI, Blocks 200, 201.
(7) Eyalnation DAT, complete draft FM and

initial draft plan TOE, Block 151.
(8) Draft Field Manual Literature, Block

153.
(9) Input t<> Total Maintenance Require­

ments, Block 115.
c. Trainer.

(1) Advlln"e Individual Training Plan,
Blocks 122, 121, 12", 126 and 205.

(2) Training Plans, Block 157.
(3) Updawi Training Plans, Block 221.
(4) Input to TOTAL l\-Iaintennnce Require­

ments, Block 113.
Il. Force developer.

(1) Force I,cyei Guidance, Block 37.
(2) The following additional informal ion,

when deYeloped, reh.ted to materiel deYeloprnent:
(a) Decision on type classification, Hlocks

168, 1GD,170, 195.
(b) The nnmher of spaces to be added to

the Force St.ructure to ncconunodnte t.he new or
modified ma.teriel item.

(0) A recapitulation of MTOE cha.nb'CS to
be implemented to account for spaces included in
the add-on for t.he new or modified materiel item.

(Il) Space.s to be deleted by phase-out of
obsolete materiel ilems.

(e) Re\·ise<! TOE, Blocks 216, 217.
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CHAPTER 4

MOS DEVELOPMENT FOR NEW OR IMPROVED
DOCTRINE/ORGANIZATIONS

Section I. PROCEDURES

AR611-1

4-1. General. a. The potential ilupact of new or
improved doctrine/organizations on the person­
nel system and the need to develop MOS for the
new or improved doctrine/organizations in an or­
derly and timely manner necessitates the estab­
lishment of separat.e procedures. This chapter, in
consonanee with AR 71-1 establishes the proce­
dures and responsibilities for the development of
personnel requirements informatiDll for new or im­
proved doctrine/organizations.

b. The tent.ative MOS decisiou for doctrinal
and organizational changes represents a coordi­
nated position bet.ween 001'0, The Army Staff,
and the responsible combat de,-e!oper, i.e.,
CGUSACDC, CGUSASA, CGlTSASTRAT
COM, and TIm Surgeon G<>neml, On the skills
anel orgnnimtions required to support the changes,
and with the trainer, CGUSCONAnC, for the
training- plan. Wben complete information speci­
fied in section II cannot be provided, the agency
r('~-;ponsible for providinl-!: the mission information,
i.e., t.he combat develope.r or CGUSCONARC, as
appropriate, will indicate the impact this lo.ck of
information has on the !lIOS recommeudation and
proyide the date WhL'll the mission information is
expecred to be available. The Personnel Require­
ments Information responsibilities follow. (Ex­
empt report paragraph 7 ·2y, AR:l35-15.)

4-2. Initial Personnel Requirements Informa­
tion. The foUowing proceduTl's apply:

a. The responsible combat deyeloper will-
(J) Initiate nction immediately following

appronw of deri ,'nt i"e studies to prer",re and sub­
mit the Initial Personnel Re'lnir"menls Informa­
tion to support the derjmtire study. The Initial
Personnel Requirements Information will be in
nllrrati"e form and will inelude 'll. preliminary
re<'ommendl1.tion for new MOS or changes to ex-
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isting MOS, the reasons why new MOS or changes
to existing MOS are required, identification of
MOS to be ehang-ed or deleted, and identification
of TOE in which :\IOS may be added, ehanged, or
deleted. This infornl'll.tion will be furnished to
CGUSCONARC for comments considered appro­
priate coneernin~ preliminary training plnns.

(2) Immediately following receipt of train­
ing information from CGDSCONAHC, collate
and submit the Initial Personnel Requirements
Infonnllt.ion to Chief of Personnel Operations,
ATIN: OPOPMO.

b. The CGUSCONARC will provide the re­
sponsihle combat de"eloper, upon request, pre­
liminary training information considered ap­
propriat<!, for input into the I nit.ial Personnel
Requirement.s Infornlation.

c. COPO will-
(1) De"elop a lentati"e :\IOS decision and

coordinate with the Army Staff as appropriate.
(2) Announce the apl'ro,-ed final MOS de­

eision to the responsible combat de"eJoper and
CGUSCONARC.

4~1. Final Personnel Requirements Informa­
tion. The followin,": procedures apply:

a. The responsible combat developer will-
(1) Furnish the information specified in

pamgrnph 4-6 to CGUSCONAHC not Inter than
9 months prior to the effect.i"e dala of preparntion
of new authorization documents or of ehanges to
current authorization documents.

(2) Cnllate the infnrmation specified in sec­
tion II, following receipt of informntion from
CGUSCO~AHC and submit the Finnl Personnel
Requirements Information to Chief of Personnel
Operations, ATIS: OPOPMO, not later than 6
months prinr to the effect ive date of preparation
of new 'll.uthori1.ation doeuments or of changes to
authorization documents.

4-1
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O. The CGPSCONARC will provide the re­
sponsible combat developer, upon request, the in­
formation specified in paragraph 4-7 for in­
put into the Finnl Personnel R"'luirements
Information.

c. COPO will take action lL' prescribed in
chapt~r 5.

4-4. Expedited Personnel Requirements Infor­
mation. The following" procedures npply when ex­
l>edited new or improved doctrine/organizations
preclude adherene.e to the above procedures.

a. The responsible combat developer will initiate
action to prepare and submit the Expedited Per-
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SOll/lel Requirements Information. The procedures
prescribed in paragrnph 4-.'l apply, except that the
Expedited Per801lMl Requirement" Information
.mll be submitted to Ohief of Penonnel Opera­
tion.., ATTN: OPOPMO, Mt later than 3 montl!8
after tlw ewpeditcd new 01' impro1!ed doctrine/
organizations requirement is recffl",,,4.

o. The CGUSCONARC will provide the re­
sponsible combat ,]e\'eloper, upon request, the in­
formation specified in paragraph 4 -7 for input
iniu the Expedit<ld Personnel llequirements
Information.

c. COPO will bIke action as prescribed in
ehn pteI' 5,

Section II. PERSONNEL REQUIREMENTS INFORMATION FOR NEW OR IMPROVED
DOCTRINE/ORGANIZATION

4-5. General. The personnel requirements infor­
mation listed in para.,"'l"aphs 4-6 and 4 -7 will be
furnished as specified in section I by the combat
de\'eloper and the trainer.

4-6. Combat developer. The combat de,'e]oper
will furnish-

4-2

fl. Information rrquirecl uuder pro\" i~ions of sec­
t iOIl II, chapter 2 (as it is available).

o. AuthorizL~1 st.mngth. The number of posi­
tions by type that will be rC{juired to support the
proposal under ('ons;,]erntion,

4-7. Trainer. The t.rainer wiII furnish informa­
t.ion US required by paragraph 2-12.
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CHAPTER 5

MOS COORDINATION AND IMPLEMENTATION

Section I. MOS COORDINATION

AR 611-1

5-1. Coordination. The Chief of Personnel
Operations will-

u. Develop It position on MOS proposals for co­
ordination with appropriate agencies within the
Army Staff and with major commnnds concerned.
Coordinat.ion time will not exmed 60 dnys by any
one ngen('y. R"asons for deJay beyond this time
will be furnisherl in writing to the Chief of Per­
sonnel Operations. Xorrnal coordinnt.ion time or
objectives for nil parties conc.emed are shown in
the MOS Processing Chllrt in fi~re 5-1.

b. Kotify AC:'lFOIt, USCOXARC, USACDC,
miASA, USAMC, USAMSSA, TAG, USADAT
COM and othcr nppropriate major commnnd", DA

agencies, and Army Staff, hy letter or oll'er instru­
ment, of the DA decision on proposed changes to
the MOS structures alld of other MOS actions.
"Till, reference to lI11 nppro'"ed MOS actions,
notilicntion wilL when('\""r pos.~ible, bc furnished
7 to 10 months prior to the proposed effectiYe date
of the chnnge. This in form"t ion will be dissemi­
nated by re.cei,·illg agencies/commnnds to the leyel
where reclassification action will be taken. Letters
of notification to l1SACDC and ('SASA on ap­
proved MOS actions will state specificlI]]y whether
the approved MOS ",...tion may b" applied to
Dmft PIlIn TOE and Plan TOB. If applied, units
will not be organized under these TOE prior to
the etTectin.. dnte of the chnngc.

Section II. MOS IMPLEMENTATION

5-2. Implementation. ff. The Chief of Pero'onnel
Operations will prepare nnd forward to The
Adjutant Geneml-

(1) Changes to the appropriate :lIOS regu­
llltions for each period of de,"dopment (fig 5-1).

(2) Depart.ment of the Army circulars instal­
ling :lIOS actions in Army systems upon effecti'"e
dates indicated and in aecordance with prescribed
uniform procedures which are to be followed in
accomplishing the chnng-eo.

b. The CGUSACDC, CG USASA and major
commands haying TOE proponency will prepare
numbered TOE chunges to install MOS changes
in TOE.

c. Major commands which are proponents oI
TDA will prepare TDA chnnges to install MOS
ChllllgeS in those TDA on implementat.ion dntes an­
nounced in DA circulars.

5-.'1. Schedule of events for implementation of
MOS changes. Sl'e figure 5-1.
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5-4. Effective dates. a. Proper stren:.,.-th account­
ing aud etTl'CtiYe personnel identificntion nnd uti­
lization require that aut.horizntion document revi­
siems and personuel reclassifications gcneraled. by
changes to the MaS structures be in phnse. Rela.ted
actions required to accomplish ,·.h'Ulges are shown
in the :l10S Proe""in/; Chnrt. (nppendix).

b. To insure uniformity between authorized aud
nccountable strcu:.,'ih reporting, MOS changes will
be accomplished not earlier than the first day nor
later tha.n the 25th day of the first month of a quar­
ter. For example: Per,;onnel reclassification and
authorization document ehangeB which result from
l\IOS changes to be installed for the first qunrter
of II fiscal jiear wi \l be reported in accordanee with
AR 335-60 and AR 600-16, not earlier than! July
but not lat<>.r thau 25 .July. In this exampl,', the
Inventory and Project.ion of Army Strength Re­
port (RCS OP0-45) as of ;\1 July will be the
inil.ial report reflecting personnel reclllSsification
and authorizntion document changes resulting

S-:l
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from MOS changes accomplished during the first
quarter.

5-5. Expedited MOS changes. Urgent opera­
tional requirement; may necessitate a change to
MOS structures on an accelerated basis as an ex­
ception to procedures out.lined above. When such
actions are indicated, the following procedure will
be followed:

a. A determination will be made by Headquar­
ters, Department of the Army that theme of anew
!II08 or the ""vision of an exi.,ting !IIosu of I!UCh
importaru:e that immediate imp7.ementation is
required.

b. Pertinent dal a pertaining to the MOS de­
scription, spp.cific TOE n.nd TDA inst.ruction, if
applic.able, and spl'.cial requisit.ioning instructions,
if.upplic.able, or other pertinent data will be dis­
scminatp.d. hy DA circular.or Army-wide mcss.age.

c. Followup administrative action will be taken
hy TAG upon receipt of c,opies of me.'lSages to in­
corporate 0,..<;1\ changes into pert inent regulations
and authori,.alion documents.

d. Implementation of expedited MOS aetions
will be held to an absolnte minimum. They will be
sc.heduled so that COPO may provide notification
to all AllP agencies not later than the first calen­
dar day of the month preceding the month in which
the lIfOS actions arc effective. This advance noti­
fication will allow time for modifying, testing, and
distributing revised computer programs which
will provide for the re"ispd acceptance or rejection
criteria of inpnt dab>.

5-6. MTOEtfDA/MTDA changes. ACSFOR,
USASA and other MTOE/TDA/MTDA pro­
ponent., will insure tlmt actions connected with
changing authorization documents are accom­
plishpd in a timely manner on or before the com­
pletion date estabHshed in the circulars.
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5-7. Personnel reclassification. Personnel re­
classification generated by changes to MOS struc­
tures will be accomplished in aecordance with the
following instructions and appropriate Depart­
ment of the Anuy circulars. Classification authori­
ties will insure that necessary actions are accom­
plished on or before the completion dates estab­
lished in the eirculars.

a. Commissioned officers (AR 611-103). In ad­
dition, specific instruction and guidance will be
provided in each eircular for each change to AR
611-101 and AR 611-102 (classified).

b. Warrant officers (para 6, AR 611-112; AR
611-103). In addition, specific instruction nnd
guidance will be provided in each circular for each
change to AR 611-112 and AR 611-113
(classified) .

c. Enlisted personnel (sec VI, ch 2, AR 600­
200). In addition, specific instruction and guidance
will be provided in each circular for each change
to AR 611-201 and AR 611-202 (classified).

(1) Primary Military Occupational Specialty
(PMOS), Secondary Military Occupational Spe­
cialty (SMOS), and Additional Military Occu­
pational Specialty (AMOS) nre changed con­
sistent with the MOS revision.

(2) Skill level character in the PMOS and
the SMOS are determined in accordance with
p~ragraph2-22, AR 600-200.

5-8. Oeeupational training courses. The Com­
manding General, USCONARC and other com­
manders and the Army Staff agencies responsible
for conduct of training as specified in AR 350--5
will take necessary action to revise and reeode
training COIU"SCS to conform to approved changes
to the MOS structures to insure availability of
trained personnelllpon implementation.

QlI«rler1v
change and

impkomtnlfn#
dlrtdiN

Jmoardt4 to
.\[()Sdtcdopmenl ~riod TAO ill

D~ccmb('.r-Fchruary_~ _ :\[nrch _
.March-Msy Junc _

June-AugusL September__
September-November _ December __

quarltrlll Pl'opomnu
change and I"lbmU revulrtd

impltmn&ttng TOE:{.UTOErn14 USADA TCOM
direct*" TDAIMTDIt modiflU Effect/r;e

di,urlbuled by cAanuu to lJlt eompUu,. month oj
TAO ....·L1 (iJopr;roprioU) prlrgrom edu, .\{OSdl4f14tJ

)[a)' July Septcmber__ October.
AUgUBL October Decemher __ Januo.ry.
lS'ovcmber__ Jnnuary ),iarch • April.
Fcbrlll1ry. __ ApriL June July.

5-2

Figure 6-1. Schedule of events for implementation of MOS chang...
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&lpOMible Ag<nq/
OPO _

USACDC and
USASA.

ACSFOR _

APPENDIX

MOS PROCESSING ACTIONS

Aciiom Pertaining to Devewpmmt and
ImplemenUJ1ion of J.fOS Propo&ala

lto. Coordinates an OPO position on the ~10S
propof:lll with major commands con­
cerned. Hequests USACDC to furnish
Qualitative and Quantitative impact on
TOE affected by the :--10S proposal.

b. IncOrporates OPO consideration of com­
ment-,/recomrnendations of major com­
manders and coordinates a revised MOO
position with lLppropriate Arn1Y Staff
n.gencles.

c. Incorporates 01'0 consideration of com­
ments/recommendations received from
Army Staff agencies and provides MOS
decision to interest~d Army Staff agencies
and major commander,;. At this time,
impaet dlLta is furnished.

d. Returns impact dMa pertaining to TOE
affected to USACDC or GSASA, for use
in preparing for publication to the field
numbered TOE chan[l.es in accordanee
with AR 310-3J.

e. Prepares consolidation of changes for the
quart~rly development period, and im­
plementing directive and forwards both
to TAG for publication.

a. Furnishes DCSPER with qualitative and
quantitative impact on TOE for all ~IOS
changes.

b. }iollowing notification of approved MOS
decisions, develops for publieation im­
pact of MOO changes on TOE as num­
bered TOE changes.

a. Furnishes OPO, in the apPl'oprial~MOS
DevelopmentlLl Period, Jlosition recla..qsi­
fication guidance to provide for uniform
installation of MaS changes in Army
systems.

b. Approves changes to TOEjMTOEjTDAj
MTDA resulting from MOS changes.

Time
Allowed

(Objwioe)

35 days

30 days

15 days

Fig 5-1

Fig 5-1

Fig 5-1
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A-2

Rap.,..'-ble Agency

CONARC and
other trainers.

USADATCOM _

TAG _

Authorization
Document
Proponent.

Actiona Pertaining to Develof..ment and
Impiementation of MOB I roposaI.

Plan revision of POI;Training Programs
affected by MOO cbanges to coincide
wilh indicated implcmenu,tion dales.

Modifies, tests, and distributes revised com­
puter programs wbich will provide for tbe
acceptance or rejection criteria of input
data.

Publishes and distribu tes MOO changes
and implementing circulars.

a. Installs MOS decisions in accordance
with personnel nnd positions reclassifica­
tion instructions furnished in the DA
implement.ing circular.

b. Submits MTOE(I'DAjMTDA c111Lllges
to Department of the Arn,y for apj)J"o\-al.

Time
Allowed

(Objecli.e)

Fig 5-1

Fig 5-1
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The proponent agency 01 this regulation is the Office 01 Personnel OperatianL
Users are invited to send comments and suggested improvements an DA Farm
2028 (Recommended Changes to Publications) to Chiel 01 Personnel Opera­
tions, A TIN: OPOPMO, Department 01 the Army, Washington, DC 20315.

By Onler of the Seeretllry of the Army:

AR 611-1

Ofiici,d:
KE~NETH G. WICKILUr,
MajOT General, U11ited Stat,,,, Army,
The Adjutant General.

W. C. WESTMORELAND,
General. United States Army,
Ohief of Staff.

DisLribllLioll:
Active .'1rmy, NC, nnd e8.:11I: To be dislribllLed in accordance with DA Form 12-9 requirements

for AR, Personnel Selection and Ch•."ificnLion-B (Qt.y rqr block N'o. 465).
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