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CHAPTER!

GENERAL

Section L PURPOSE AND SCOPE

An 611-1

1-1. Purpose. This regulation sets forth policie...,
objectives, definitions, responsibilities, and pro­
<:edures to be followed in keeping the MOS struc­
tures current and responsive to the needs of the
Depurtment of the Arm)'.
1-2. Scope. The proced me.- established herein
go\"crn~c\elopmcnt. nY.HI iIIlple~@to.tion..._oI, nelV
:a10S, reviSionS-to exis!-U1K¥9~ and the deletion
of existing'MOS to ine.iude:

a. Orgmuzntional and doctrinal clIanges.
b. New or modified equipment/weapons sys-

tems.
1-3. Objectives. a. To pre-scribe the basis for
init.iating and controlling the development of
MOS.

b. To insure that new MOS, revlsions to exist­
ing MOS, or deletion of existing MOS are-

(I) Installed/deleted on a synchronized and
phased basis among the following m"jor areas:

(a) Troop Programs.
(b) TOE and TDA.
(c) Personnel c1ussification.
(d) Personnel distribution and aggignment.
(c) Personnel strength reporting.
(f) Occupational Training Programs.

(2) Applied to Draft Plan TOE and Plan
TOE by TOE proponents upon receipt of Head­
quarters, Department of the Army letter of notifi­
cation of approved MOS action.

c. To provide a method for the inclusion of MOS
changes in Army sysWJUS that will permit fore­
cast of personnel requirements predicated on the
Army Force Development Plan.
1-4. Procedural policy, Thie regulation, llSlld in
conjunction with-

a. AR 611-101, 611-1<r2 {classified), 611-112,
611-113 (classified), 611,,201, and 611-202 (classi­
fied), sots forth Il,e Proc<'i1ures for pr0CC83ing pro­
posed changes to the commissioned ()/!jeer, warrant
officer, and enlisted MOS.

b. An 310-31, 310-44 and 31()49 sets forth pro­
cedures for installing MOS changes in TOE and
TD.A.
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~. Explanation d tenas. ... Mil it.ary Occupa­
tional Speciulty (MOS). See.AR 3~.

b. MaS struct.ure is.a oompilation or grouping
in which authorized MOS are systema.tically ar­
rnn"ooed in mean ingful order.

c. Job e.nn.lysis. See An 32Q-,5.
d. Job };valnation is the systematic method -of

appraising the relntive value of ea.ch position with
other positions or other accepted eriteria for the
purpose of determining appropriato grade
standards. ..'

e. Tent.n.tive :>ros are those MOS established by
the Chief of Personnel Operations in connection
with the introduction of new or modifi.-d equip­
ment/weapons systems and new or improved doc­
trine/organizations for use in pla.nning and pro­
gram management. pending a final MOS decision.

f. Qunlitati"e and Quantitative Personnel Th.­
quirements Information (QQPRI) is a compila­
tion of specilied organizationnl, dOdrinal, trnining
and personnel inforIImtion developed by USA~£C
or other mnteriel development agencies in coordi­
nntion with USACDC and USCONARC on new
or modified mntcriel items. 'I11is information is
used by the OilleR. of Personnel Operations to <ie­
tormine 1l1O need for the estahlislnncnt or revision
of MOS and to prepare plans to pro"ide the num­
bers of personnel required to oper-.l1e and support
the new or modified matoriel items.

g. Modified equipment/....eapons systems are ma­
jor modifieat.ions to existing equipment/weapons
systems which croaw n. requirement for additional
training which mayor may not result in new-or
revised 'MOS.

h. New ]·;qnipment Personnel Requirements
Surrunary (1iJi:~) is a publication which COIl­

tains a compilation of indh'idual smumaries lor
new materiel nnder development by the Army.
Each summa.ry presents the personnel (qualitative
and quantitative), training and organizntiOW>1
implications.

1-1
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Section II. RESPONSIBILITIES

31 Janl,ary 1968

1~. General. The responsibilities enUIllel'ated in
this regulation a.re in consonance with AR 1M,
AR 10-7, AR 10-11, AR 10-12, An 10-13, and
AR 10-122 (classified) and a.re specifically related
to 1II0S development and implementation.
1-7. Deputy Chief of Staff for Personnel. The
Deputy Chief of Staff for Personnel is responsible
for establishing broad policies, plans, and pro­
grams pertinent to the development and mainte­
nanr", of the MOS structures.
1-8. Deputy Chief of Staff for Military Opera.
tlons. The Deputy Chief of Staff for Military
Operations is responsible for furnishin/\, DCSPER
witb operational and readiness requirements of tim
Anny which ha"e an impact on the MOS
stMJctures.
1-9. Assistant Chief of Staff for Force Devel·
opment. The Assistant Chief of Staff for Force
Development. is responsible for-

a. Providing timelJ- adviee to DCSPER relative
to those doctrinal, org-anizationaJ., and unit train­
ing' requirements of t.he Army which have an Im­
pao! on the ~IOS struct.ures. In addition, ACSFOn
!>as staff responsibility for preparationo!· State·
mentS"of (iuu.iiititfve-~rsolinef·~UirejilentSIor

Mnli -poSliiQn---Th~ ~s~~}~~iti~· ·a~ ~~­
plished throngb General~!Aff coordmatlOn or
combat de.y"eJ~eDt Sl udies. proposeaautnoriZa.­
ti.'!!l documepts, MOS and oth~§l.ions.·

b. Providing' th'- Chief of Persormel Operations
,.it.h the infonnation specified in paragraph 3-lId
for the de\"Clopment of the New Equipment Per­
sonnel Requirements Summary.
1-10. Deputy Chier of Staff for Logistics. TI,e
Deputy Chief of Staff for Logisties is respon­
sihle for providing g'Uidance to DCSPER and
ACSFOR pertinent to the 1000isties implications
of tbe :lfOS.
l-1L Chief of Personnel Operations. The Chief
of Personnel Operations is responsible fo1'-

a. Developing and maintaining commissioned
officer, warrant officer, and enlisted :MOS struc­
tures which will accurately identify and describe
military positions for Army organizations and
personnel qualifications.

b. Establishing .. Pr0ce68ing cycle for review
and analysis of proposed MOS changes
(appendix) .

1.:.2

c. Developing regulatory instructions to lllsure
unifonn implementation of MOS changes
throughout the Army.

d. Maintaining viable position grading systoms,
standards of grade autilOrization and enlisted
career patterns.

e. Acquiring data and preparing spooifioAltions
for O<'.cupational and personnel requirements dur­
ing deyelopment of new or modified equipment!
woupons systems and new or improved doctrine/
organil'.ations.

f. Developing and maintaining the Military
Occupation Dahl. Bank (MODB) to provide com·
puterized storage of information on the job con­
tent of all MaS to users of O<'.cupational data
infonnation stored in t.he MODE.

g. Deyeloping OCCuplllional rr.search methods
to include job aJlnlysis and evnhmtion trohlliques.

\

h. Developing and mn.intt~jning the New
Equipment Perwnnel Requirements Summo.ry
\(NEPRS) to provide advance infonnation on the
!Personnel, training, and organi"ational implica­
tions of new or modified materiel/wcl1pons
s.ystems under development.

i. Estahlishing liaison with USACDC, USA
MC, USCO~ARC, and other aA'"ncie.s, as appro­
priate, to facilitate Ute development of occupn­
tiona.} and personnel infoMnation.
1-12. The Adjatant General. The Adjutant Gen­
eral is responsible for the publical ion and distri­
bution of chang'cs to MOS manuals, implementing
circulars, and changes to TOE/fDA.
1-13. Commanding Omcer. V.S. Arm)' Data
Support Command. The Commanding Omcer,
U.s. Army Data Support Command is responsihle
for the. updating of DOD, Anny, and Civilian
Occupational Cooe Data Tape.<.
1-14. Director, U.s. Army Management Sys­
tems Support Agency. 'fhe Di......tor, U.s. Army
Ma.nagement Systems Support Agency (17SA
:MESA) is responsible for ADPE and related
service support to HQ, DA a.nd USACDC for
the preparation of reports on TOE affected hy
MOS changes and printer's manuscripts for the
public.ation of TOE changes.
1-15. Commanding General. U.s. Continental
Army Command. The Commanding General,

TAOO 178A
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U.S. Continental Army Command is responsible
for-

a. Infonning the cruef of Personnel Operations
of individual tmining plans and prowams which
may have an effect on MaS or on the MaS struc­
tures and the Anny personnel system. Infonnation
,:apies will be provided to CGUSAMC, CGUSA
CDC, and Logb1 ics Doctrine and Systems Sup­
port Agency (LDSA).

b. Providing tmining information as specified
in chapters 3 WId 4 to the agency r<'__ponsible for
the development of new or modified equipment/
weapons systems and to the agency responsible for
the developmeJ,t of new or improved doctrine/
organizations.

c. Reyising O<',cllpntional training courses to
confonn to ehange.s in the MaS stmctures.

d. Providing the Chief of Personnel Operations
the infonnation specified in paragraph 3-11c for
the development of the New Equipment Personnel
Hequirements Summary.
1-16. Commanding General, U.S. Army Ma­
teriel Command. The Commanding General, "C.S.
A rmy Materiel Command, is responsible for-

a. Providing the Chief of Personnel Oper­
ations, Quantitat ivc and Qualitative Personnel Re­
quirements Information (QQPRT), as specified
in chapter 3 for new or modified equipment/weap­
ons systems heing developed hJ' the USA)IC.
Information copies will be provided to CGUS
CONARC and CGUSACDC.

b. Providing the G'hief of Personnel Operations
with the information specified in parn,.,<Tfaph 3-11a
for the development of the New Equipment Per­
sonnel Requirements Summary.

c. Informing the Chief of Personnel Opera­
tions of maintenance and supply concepts and
requirements which may have an effect on MaS
or on the MaS stmctures and the Anny personnel
system. Information copies will be provided to
CGUSCONARC, CGUSACDC, and Logistics
Doctrine and Systems Agency (LnSA).
1-17. Commanding General, U.S. Army Combat
Developments Command. The CornllllUlding
Genernl, U.S. Anny Combat Developments Com­
mand is responsible for-

a. Providing the Chief of Personnel Opemtions
personnel requirements information as specified
in chapter 4 for new or improved doctrine/orga­
nizations.
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b. Providing the information specified in chap­
ter 3 to the agency responsible for the development
of new or modified equipment/weapons systems.

c. Providing the Chief of Personnel Operations
with the information specified in paragraph
3-11b for the development of the New Equipment
Personnel Requirements Summary.

d. Changing TOE for which he is proponent,
with the ADI' support of USAlIfSSA, to confonn
to changes in the MaS structures.

e. Approving changes to TOE for which he is
proponent., •.nused by additions, deletions, and re­
visions to the MOS structure, whi•.h do not result
in either increa5Cs in unit strengths or changes in
manpower identity (e.g., enlisted to warrant
officer) .

f. Prodding information copies of the com­
munieation covered in a above to CGUSCONARC
and Logistics Doctrine and Systems Agency
(LDSA).
1-18. Other a/{encies. a. The Surgeon General,
the Chief of Engineers, Commltnding Geneml,
U.S. Anny Security Agency, Commanding Gen­
eml, U.S. Army Strategic Communications Com­
mand, and he.ads of other responsible Hendquar­
t"rs, Department of the Army a~neies and field
commands within their field of int.erest are respon­
sible for-

(1) Proyiding the Chief of Personnel Oper­
ations.

(a) QQPRI as specified in chapter 3 for
new or modifi,,,j equipment/weapons systems for
which they are the responsible materiel developer.

(b) The infonnation specitied in pura­
Waph 3-11a for the de~elopment of the :IIew
Equipment Personnel Requirements Summary for
new or modified equipment/weapons systems for
which they are the responsible materiel developer.

(c) Personnel requirements infonnation as
specified in chapter 4 for new or improved doc­
trine/organizations for which they are the respon­
sible combat developer.

(2) Revising occupational training courses,
for which they are responsible, (j confonn to
changes in the MOS structures.

b. The Commanding Geneml, U.S. Anny Se­
curity Agency is responsible for preparing changes
to TOE for which he is proponent Cllused by
additions, deletions, and revision.. to the :!lIaS
structures.
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CHAPTER 2

MOS DEVEWPMENT OTHER THAN THAT PRESCRIBED IN CHAPTER B,
NEW OR MODIFIED EQUIPMENTjWEAPONS SYSTEMS AND -CHAP­
TER 4, NEW OR IMPROVED DOCTRINE/ORGANIZATIONS

Section I. PROCEDURES

2-L General. This chapter establishes procedures
for nil MOS development other than that pre­
scribed in chaprer 3, New or Modified Equipment/
Weapons Systems, and chapter 4, Ncw or Im­
proved Doctrine/Organizations.
2-2. Basis Cor initiating changes. Additions,
deletions, and revisions oC MOS are required to
reflect technolo~cal developments and change!! in
orb'1mizntiollS, functions, and missions. However,
before recommending an MOS change, the appro­
priate MOS manuals, AR 611-101 and 611-102
for commissioned officers, AR (iJ 1-112 and 611-113
for warrant officers, and AR 611-201 and 611··20-2
for enlisted personnel, should be reviewed to de­
termine if eurreut MOS will satisfy tho require­
ments invoh·ed. It must be realized that changes
to the MOS c1ll8Sification system, especially
changes of MaS code." require appropriate
changes to all authorization docmncnts containing
the ::lIas. 'l1lerefore, a proposed MaS chan/!e must
be supporte.d by all available data specified in
!lCCtion n.
2-3. Initiation and processing of changes. a.
The Chief of Personnel Operations will conduct

continuing appraisals of the MaS to insure that
all MaS are current. Action will he initiated to
add, delete, or revisa MaS when existing MOS
are not responsive to the Army's need>;.

b. Users of the MaS system will submit person­
nel requirements infonnation as specified in Bee'

tion II, with proposals for new MaS, deletion of
an MaS or revisions of a current MaS through
channels to the Chief of Personnel Operations,
A'I'TK: OPOPMO, Department of the Anny,
Washington, D.C. 20315.

e. Processing of changes
(I) Heads of Headquarters, Department of

the Army age.ncies and major Army f16ld
commanders will evaluate the personnel require­
ments information received from subordinate
commanders and forward the infonnation to tho
Chief of Personnel Operations, when appropriate.

(2) The Chief of Personnel OperatioD!\
will--

(a) Develop an MaS position and coor­
dinate itm accordance with paraw"ph 5-1.

(b) Announce the MaS decision in acoord­
ance with paragraph 5-2.

Section II. PERSON?'iEL REQumEME:IITS INFORl\lATION FOR OTHER THAN NEW OR
MODIFIED EQUIPMENTjWEAPONS SYSTEMS OR NEW OR IMPROVED DOCTRINEI
ORGANIZATIONS

2-4. General. Personnel requirements in forma­
tion listed in paragraphs 2-5 through 2-11 will be
furnished as >pccified in section I by users of the
MaS system.
2-5. Basis Cor reqnest. A brief statement oC the
type of action requesred--addition, revision, or do­
letion-will be provided by the recOltllnending
agency or commnnd.

a. If the request is for a new MaS or a chango
to an exi,ting MaS, the reason that the position
cannot he effectively classified under existing MaS
will he included.

'l'AGO 178A

b. If the request involves· t.he warrant offie.er
"rea, it will be based upon and specifically incli­
cate the positions being proposed for warrant offi­
cer uS() and their compatability with position
sel"".tion criteria in AR 611-112.
2-5. List of duty positions. Examples of applica­
tion of new or revised MaS to current and pro­
posed TOE/TDA in order to show representative
authorizations. Identify by TOE/'I'DA, para­
W"ph, line numher, and position title; indicate the
number of positions at level 1 only for TOE, au­
thorized only for 'rnA. See figure 2-1 for fonnat.

2-1
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Revised MOS which have no impact on current or
proposed TOE 88 pertains to position title, MOS
code, number of positions, or grade authorization
.will not require this infonnation.
~7. TOE and TDA. A copy of tentative TOE,
organizational charts, manning charts, or draft
plan TOE, TVA extracts, and mission starements
wiJJ be included, if available, or a listing of appli­
r",ble organizational documents that areavailable
through nonnal publication supply channels.
2-8. Description of duties. The descriptjon of
duties should include the following:

a. Dutia and taJikB. Describe all duties and
tasks. State how and why the duties are perfonned.

b. Qualificatiuns required.
(1) Include knowledges, skills, and abilities

not implicit in the description of duties but reo
quired for effective duty perfonnanoo.

(2) Indicate the measurable physical and
mental foctors required for effect;,'e duty
perfonnance.

(8) List &I1y special requirements, such as
academic subject, special liceruJes, certifications,
ratings, or other factors essential to saLisfactory
performanr.e of duty in the specialty.
2-9. Type of supervision received. Include duty
position title, MOS eode, and authorized grade
(and branch for officers) of supervisor.
~10. Relationship with other MOS. (Appli­
cable to enlisted personnel only.) Indicate the MOS
from which personnel can be obt.ained, the MOS
to which they C&Il progress, and the most closely
related MOS from which personnel with similar
skiUs &I1d other qun.lifications can be obtained.
~11. Grading considerations. (Applicable to
eulisted positions only.) When ne'v or changed
grade standards are proposed, the relationship of

31 J annary 1968

each of the following factors or considera~ions

should be described to the extent possible, for each
duty position to be classified in the new or changed
MOS.

a. The level of knowledge required for success­
ful perfonnance in the duty position.

b,' The degree of supervisory responSibility in­
herent in the performance.

c. The degree of versatility, initiative, ingenu­
ity, judgmr.nt, and creative ability required to per­
fonn in t.he duty position.

d. The degree to which responsibility for UBC,
misuBC, waste, savings and loss of money, ma­
terial, and equipment is associated with t.he duty
position.

e. The frequency, degree of intensity, level and
duration of mental alertness and concentration ,....
quircd by the duty position.

f. The physical dexterities, muscular coordina­
tion, and !iCIlsory discriminations required to per­
form sucr,essfully in the duty position.

g. The amount of physical energy required to
perform work associated with the duty position.

h. The physical environment in which the duty
position iucumbent will normally perform.

i. The extent to which independence in choice
of aeLion is required of the dut.y position incum­
bent.

;. The degree of exposure to enemy fire (direct
and indirect ground fire or fire from aircraft) is
experienced by the duty position incumbent while
participation in performance of the normal unit
mission.

k. Any other consideration in the detenniuation
of the duty position grade, whether or not unique
to a particular duty position, funr.tion, or unit.

TOE/TDA _

PARA LINE

PRESENT
DUTY

POSITION MOS GRADE

MOB PAGE OF PAGES _

LEVEL 1 PROPOSED LEVEL 1
(TOE) DUTY (TOE)

AUTH (TDA) POSITION MOS GRADE AUTH (TDA)

Figur. 1-1. Sarnpk TOE/TDA. impCld.
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CHAPTER 3

MOS DEVELOPME1I.'T FOR NEW OR MODIFIED EQUIPMENTjWEAPONS
SYSTEMS

Section I. PROCEDURES

3-1. General. a. The potential impact. of New or
Modified Equipment./Weapons SyslR.lIlS on the per­
salmel system nnd the need to develop MOS for
those systems in an orderly and timely mamrer in
oonnection with other research and devB10pment
events necessitates the estnblishment of separate
procedures. This chapter in consonance with AR
11-25, AR 71-1, and An 701H;, estnblishes the re­
sponsibilities and procedures for the development
of Qualitative and Quantitative Persomrel Re­
quirements Information (QQPR1), for new or
modified equipment./weapons systems.

b. The MOS decision for new or modified equip­
ment/weapons systems reprCS<'llts a coordinated
position between oro and tbe re.<ponsihlemnteriel
developer, i.e., CGliSiuIC, CGCSASA, CGuSA
STRATCOM, or the Chief of Engineers, on tbe
skills required to operate nnd snpport the system;
the combat developer, CGUSACDC, for the doc­
trinal and ~_rg'.lllir.ationalconcepts_for the _System ;
and the trainer, CGCSCOXAIlC, for the training
plnn. 'Yhen ('oIllplete information specified in Sf'C­

tion II cannot he provided, the ngency responsihle
for prO\'iding the missing infonnation, Le., the
materiel developer, tbe oombat developer, or CG
USCONARC ns nppropriate, will indicate the im­
pact this laek of information bas on the MOS
re(',{)mmendution llnd provide the da.te when the
missing information is expected to be available.

c. Kew equipment MOS development -is COITe­

Iated with the Army Materiel Life Cyele Man­
agement (Model) to permit the coordinated
e.-.tnblislunent of MOS requirc.d to support combllt
development." tmining, materiel lllld persomrel ac­
tivities. THE STEP !\'UMBERS SHOWN IN
TIITS SECTIOX CORRESPOND _TO THE
STEP NlmnERS (MILESTONES) SHOWN
IN THE ARMY MATERIEL LIFE CYCLI<:
MANAGEMENT (MODEL). The QQPRI re­
sponsibilities follow. (Exempt roport p...-agn;ph
SDy, AR 335-15.)

d. The lengtby time period between Q1>ill or

TAGO 'l78A

SDR s.pprovallllld equippinl'; of tbe first wiit with
the new mllteriel item requires the provision of a
source of i..nlormation reflecting the status of ma­
teriel development and relllt.ed personnel, training
and organizational support plnns and actions. The
New Equipment Personnel Uequirements Sum­
mary (NEPRS) provides ilie source of this infor­
mation for planning purposes. li'EPRS infoITna·
tional requirements are established in section III.
3-2. Pro"isional QQPRI, Step 3-1. The De"elop­
ing ageney responsible for conducting the R&D
effort to attain the objective of the Q1>IDO will
furnish a copy of the Provisional QQPRI to
the Chief of Personnel Operations, ATTN:
OPOPMO, immediately upon completion of rna·
teriel resoorch, explorntory development, Or ad­
vanced development (Steps 11, 18, 28). The pr<>­
...isional QQl'RI will include all available dnta
shown in the e.xplllIIlltory information for Step 34.
3-3. Updated QQPRI, Step 117. a. The respon·
sible materiel developer will--

(1) In coordination wit.b tile combat devel­
oper and trainer, continuously verify and updute
provisionlll QQPRI infoITnation.

(2) Immediately following completion of tilO
Preparation of Total Maintenanoo Reqnirements
by Location, Step 112, furnish the infoITnation
specified ill section II (Updat".d QQPRI, 8t<,p
117) to the Chief of Personnel Opera.tions, ATTN:
OPOPMO in sufficient time to permit the Tenta­
tive MOS Decision (Step 119) action to be llCCOm­
plished prior to initiation of Preparation of t.be
Advanced Individual Training Plan and Pro­
gram, Step 123.

b. The Commanding General USACDC will
provide tbe responsibla materiel developer, upon
reqnest, the information specified in paragrapb
~ for input into the Updated QQPRI.

c. The Commanding 0encnJ, USCONARC
will provide the responsible materiel developer,
upon request, the information specified in para­
graph 3--D for input into the Updated QQPRI.

3-1
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d. The Chief of Personnel Operations will­
(1) Develop a tentative MOS position and

coordinate it with the :Anny General and SpeclaI
Staff 88 appropriate.

(2) Announoo the tentative MOS deeision,
Step 119, to the responsible materiel developer,
CGUSACDC and CGUSCONARC.
3-4. Final QQPRI, Step 156. a. The responsible
materiel developer will, in coordination with the
combat developer and trainer, continuously verify
and update the updated QQPRI. The Final
QQPRI, evolving from the updated QQPRI, will
be submitted to tl,e Chief of Personnel Operations,
ATTN: OPOPMO in sufficient time to permit the
completion of the limal MOS Decision, Step 157
and the incorporation of resultant MOS into the
Initial Draft Plan TOE, SU>I' 161.

b. The Commanding General, VSACDC will
provide the rosponsible materiel developer, upon
request, the updated infomll,tion spe",ified in para­
graph 3-,g for input into the Final QQI'RL

c. 'Ine Commanding General, lTSCOl'lARC will
provide the responsible materiel developer, upon
request, the updated information specified in para­
graph 3-9 for input into the, Final QQPRI.

d. The Chief of Personnel Opemtions wilI­
(1) Develop a final MOS position and c0­

ordinate it with 1J,e ArmJ' Staff and field com­
manders, as appropriate.
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(2) Announoo the final MOS decision in ac­
cordanoo with paragrap!! 1i-2.

• _ .. _~f .

"Sl!S;'Expedited QQPRI. The following pro­
oodures apply when limited procurement or simi­
lar expedited new equipment actions preclude ad­
heronoo to the above prooodures.

a. The rosponsible materiel developer will initi­
ate action to prepare and submit tlle Expedited
QQPRI. The prooorlums pnseribedin pa.ragrap~.

• "l\-.3 apply, e:ccept that the E:cpp.dited QQl'RI will
:be auhmitted to the Chief Personnel Operations,
ATTN: OPOP],fO, at least 9 months prior to tM
8ulnniseion of the recommended procurcment ac­
tion to ACSFOR.
;; b. The C..ommanding General, rSACDC will
provide tlle responsible materiel developer, upon
request, the information spreified in paragraph
3-8 for input into the Expedited QQPRI.

c. The Commanding General, L'SCONARC will
pro"ide the responsible materiel developer, upon
ro<luesL, the infonnu.tioll specified in paragraph
3-D for input into the Expedited QQPRI.

d. The Chief of Personnel Operation, will­
(1) Develop an MOS position and coordinate

it with the Army Staff and field oommallders, as
appropriate.

(2) Announce the final ~fOS decision in ac­
cordanoo with paragraph 5-2.

Section II. QUALITATIVE AND QUANTITATIVE PERSON:l'i'EL REQUIREMENTS II'FOR­
MATION (QQPRI} FOR NEW OR MODIFIED EQUIPMEI'T/WEAPONS SYSTEMS

3-6. General. Tho personnel requirements listed
in paragraphs 3-7 through 3-D will be furnished
as speciJied in """tion I, by the materie.! developer,
the combat developer and the trainer.
3-7. Materiel developer. 'I1.. mllteriel developer
will furnish-

a. Data Item 14"'{)02, To.sk and Skill Analysis
(TASA)/New Eqnipment Tmining Require­
ments Study as defined in AR 700-51; or

b. The following information when nata Item
14-002 has not been developed:

(1) Brief description of the eqnipment to be
operated and maintained. Maintenanoo support
will be stated in tenus of estimated direct and
indirect annual maintenance man-hOlll'll (AMMH)
per component of the end item for each echelon

3-2

of maintenance, i.e., OTb'lUlization, direct support
and general support.

(2) The quant.ity of the new equipment item
to be delivered to units by fiscal ye.ar, tbe mainte­
nance tloat factor, the attrition factor and the
point in time this factor is to be applied.

(3) A listing of duty positions, by descriptive
title, required for operat.ion and support of the
equipment, and sugg'ested placcment within n cur·
rt>J1t, rovised or new officer, warrant officer or en·
listed MOS.

(4) Listing of the individual duties and tasks
to be performed in each of the above identified
positions requiring new or revised MOS. Duties
and tasks statements should elate how and why
the duti... are performed.
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.(5) Suggested MOS from which personnel
ClUl be obtained for those duty positions requiring
eithec 11 new or rcvise.d MOS.

(6) Listing of the knowledges, skills, abilities,
,i and ph)"siCllI nnd mental quo.1ifications (for en­

listed, include S11~h'l'sted appropriate Aptitude
Area score range) required for performance in
any proposed new or revised MOS.

(7) Additional qualifications such as aca­
demic subjects, specialized degrees, baocalaureate
and admnced, security clearances, and special
lieenses, as applicu.hle to new or revise.d MOS.

(8) Indication of whether the Jlosition re­
quired for operation and support of the equipment
are exclusively miJit"ry or civilian and civilian
c1assifiClltion if known; suggested bltSis for deter­
mining whether the position should be filled by
military or civilian personnel. Referenc,c should be
made to .illl-45 to determine Department of the
A I'm)" policy and critr.rill go~erning delineation of
positions as either military or civilian.

(9) The number and current MOS's of per­
sonnel qualified, Or projected to be quo.1ified in each
of the duty positions, identified in b(3) ILhove,
through contraetor or other naining conducted
during the RDTE phllse.

(10) If contract(,. or other training hILS been
llSed to qualify military personnel fnr test ILnd
evaluation parpo'*'" furnish a copy of the pro­
p;rams of instruetion and, if not reflected in the
POT, the nllIIle of tile tl'll.ining contractor, the title
of the course, the lellgl,h, the duty positions for
which the course trained and the prerequisites re­
quired for attendance.

(11) Grading considerations. (Applicable to
enlisted positions only.) When new or changed
grade standards are proposed, the relationship of
e.:lch of the following factors or considerations
should be described, to the extent possible, for each
duty position to he classified in the new or changed
MOS. . i

(a) The level of knowledge reqUlred for
succRSSful performance in the duty position.

(b) The dep;ree of supervisory responsibil­
ity inherent in the performance.

(0) The de.,OTCe of versatility, initiative, in­
genuity, judgment, and creath'e ability required to
perform in the duty position.

(d) The dep;ree to which responsibility for
usc, misuse, wlL6te, savings and loss of money, ma-
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terial, &nd eqnipmcnt is 8B9Ociated with the .duty
position.

(~) The frequency, degree of intensity;
10.e1 and duration of mental alertnCBB and oon­
centrution required by the duty position.

(f) The physical doxterities, museular 00­

ordination, ILDd sensory discrinninations reqnired
to sucoessfully perform in the duty position.

(fl') The amount of physical energy re­
quired to perform work associated with the duty
position.

(h) The physical environment in which
the duty positiou incumbent will normally
perfonn.

(i) The extent to which independence in
choico of action is required of the duty position
incumbent.

(j) The degree of exposure to enemy fire
(direct and indirect ground fire or fire from ILir­
craft) is experienced by the duty position incum­
bent while participating in performance of the
normal unit mission.

(k) hy other considemtiou in the deter­
mination of the duty position grade, whether or
not unique to a po.rt.icular duty position, function,
or wlit.
3-8. Combat developer. The combat developer
will furnish-

a. A copy of advance TOE, manning tables or
lists, tentative TOE, draft plILD TOE, TDA ex­
tracts, ILDd mission st&temenle or similar docu­
ments in which the positions listed in paragraph
3-71J (3) will be authorized, or a listing of applica­
ble organizlLtionai documents if available through
normal publications supply channels.

b. Unless reflected in tile above documents a
narrative should be provided which explains:

(1) The basis of issue for tho item under
c'<lll,,;deration.

(2) Command ILDd technical working rela­
tionship of the element in which each of tho pro­
posed positions (para 3-7b (3» will be ILuthorized
with the next h4,-Iler ILDd lower echelon.

(3) Brief description of the mission and com­
position of the tmit(s) in which the position(s)
&re anthorized.

(4) Identification of supervisory positions
over tho proposed position, to include duty posi­
tion title, MOS codo and ILuthorized or proposed

. grade (branch designation for officers).
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(5) Identification of positions to be directly
supervised by incumbent of proposed position, to
inelnde duty position titles, MaS code and grade
(branch designation for officers).

(6) The number of positions by typo identi­
fied in paragraph ~7b(3) that will be authorized
in each contemplated unit by platoon, section, etc.

o. The activation or conversion schedule for
each typo of unit ident.ified in a above.
3-9. Trainer. The trainer will furnish:

a. An estimnte of the number of weeks required
to train persa nne] in pro~ new or
revised MOS.
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(1) New inpul..
(2) Transition training.

b. If new or revised MaS are not required, an
estimate of the number of weeks thnt must be
added to exist.ing COUl'SCi; of instruction (identify)
to accommodate the new item of materiel.

o. Subject index, by broad categories, showing
the scope of instruetion and the npproximate num­
ber of hours of training to be devoted to ench cnte­
gory and related to each new, revised, or current
MaS required to operate nnd support. the new
item.

Section IlL INFORMATION FOR NEW EQUIPMENT PERSONNEL REQUIREMENTS
SUMMARY (NEPRS)

3-10. General. The New l<Ajuipment Personnel
Requirements Summary (N~}PRS) is designed to
provide a single sourc,e of information 011 tho per­
sonnel, training, and organizational implications
of all new or modified materiel under develop­
ment. In order that the information contained
therein is consistent with plans nnd requirements,
procedures nre necessary to insure tJlnt documen­
tation developed during the equipment develop­
ment process is provided the Ofli"" of Personnel
Operntions (OPOPMO) on a continual bnsis. The
informational requirements, the responsible or­
ganization and the step nwnbers, where shown,
correspond to the step numbers (~{ilestones)

shown in the Army Mnteriel Li fe Cycle Manage­
ment (Model).
3-11. Information required. Responsible agen­
Cies will insure that the following informntion,
when developed, as well as updat"s of same, are
furnished:

a. Materiel developer.
(1) Mnster Plans and Schedules for Develop­

ment, Step 110.
(2) Preliminary Design Materiel Status Re­

view Minutes, Step 1'14.
(3) Development Descriptions, Step 1'15.
(4) Maintenanr.e I..oading Tradeoff Study,

Step 1'17, particularly the personnel component.
(5) Personnel and Training Requirements

and TOE structures information and data derived
from preparation of Total Mainte.nanr.e Require­
ments by Locntion, Step 112.

(6) New l<;quipmcnt Training Plan, Step
12~126.

(7) Estimat"s of timc, manpower, skills nnd
equipment required for calibration ns derived from
Performanoo of Calibration Requirements Studies
(Process), Step 1'29.

(8) Updated Logist.ic.al Support Plan, Sters
P24,P33.

(9) Preliminary Draft Technical Manu.ls
(Process), St"p 1'26.

(10) Programs of Iustruct.ions and Instruc­
tional Materials, Step 1'27.

(11) Safety Relense, Ster 1'38.
(12) Minutes of .11 Materiel Stntus Eval­

uation.
(13) Up-dated Mllintenanoo Support Plnn;

Draft Maintenance Literature, Steps 117, 1M.
(14) First Edition 'I'M, Step 100.
(15) Equipment Distribution Planning Stud­

ies, Step 209.
b. Oombat developer.

(1) Updated Unit Structure and BOI Data,
Step 116.

(2) Tenative FM and Planned TOE, Step
151.

(3) Draft Field Manual Literature, Step 153.
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. (4) Initial Draft Plnn TOE and Tentative
EOI, Step 161.

(5) First Edition Field ~fanuals, Step 182.
(6) Approved Complete BOl, Step 186.
(7) Plan TOE and BOI, Step 201.

c. Tra.iner.
(1) Advance Individual Training Plan, Steps

122--126.
(2) Training Plans, Steps 1m, 158.

d. Force developer.
(I) Force I.e,"el Guidance, Step 37.
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(2) The following additional information,
when developed, related to materiel development:

(a) Decision on type classification.
r- (0) The number of spacc_, to he added to the

Force Structure to accommodate the new or modi­
fied materiel item.

(c) A rc.capitulation of MTOE changes to
be implemented to account for spaces included in
the add-on for the new or modified materiel item.

(d) Spaces to be delete.d hy phase-out of
obsolete materiel items.

3-5
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CHAPTER 4

MOS DEVELOPMENT FOR NEW OR IMPROVED DOCTRINE/
ORGANIZATIONS

Section I. PROCEDURES

4-1. General. a. Tho potential impact of new or
improved doctrine/organizations on the personnel
system and the need to develop :MOS for the new
or improved doct.rine/or~anizationsin an orderly
and timely manner necessitates the establishment
of separat" procedures. This chapter, in conso­
nance with AR 71-1 estAblishes the procedures "nd
m<ponsibilities for the development of personnel
requirements infonnntion for new or impTO\oed
doetrinejorgani7.ations.

b. The MOS decision for doctrinal and orga­
nizational chnngeB represents a coordinated posi­
tion betweR.Il OPO and the responsible combat
developer, i.e., Commandin~ General, U.S. Anny
Combat Don~lopment Command, CommlLnding
General, U.S. Anny Security Agency, Commnnd­
in~ General, UB. Army Strategic Communica­
tions COmmAnd, and The Surgeon General, on the
.kills and organizations reqnired to support the
"hanges, and with the trainer, CG USCONARC,
for the training plan. When complete infonnntion
spceified in scRJ.ion II eunnot he provided, the
a~n~y responsible for providing the missing in­
formation, i.e., the combat developer or CGUS
(,'ONARC, as appropriate, will indicate the
impact this lack of information has on the MOS
recommendation and provide the date when the
miffiing infonnation is expcded to he avn.ilnble.
The Personnel Requirements Information respon­
sibilitio$ follow. (Exempt report paragraph 39y,
AR :l.~5 -15.)
4-2. Initial Personnel Requirements Informa­
tion. The following procedures apply:

a. The responsible o,omuat developer will-
(1) Initiate action immediately following

approval of derivative studies to prepare and sub­
mit the Initial Personnel Requirements Informa­
tion to support the derivative study. The Initial
Personnel Requiro.ments Jnformation will be in
narrative form and will include a preliminary
recommendation for new MOS or changes to cDst­
ing MOS, the reMOns why new MOS or changes
to existing MOS arc required, identification of
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MOS to be changed or deleted, and identification
of TOE in which MOS may be added, changed, or
deleted. This information will be furnished to
CGUSCONARC for comments considered appro­
priate concerning preliminary training plMs.

(2) Immediately following receipt of train­
ing information from CGUSCONARC, collate
and submit the Initial Personnel Requirements
Information to Chief of Personnel Operations,
A1TN: OPOPMO.

b. The Commanding General, USCONARC
will provide the responsible combat developer,
upon request, preliminary training information
considered appropriate, for input into the Initial
l'ersonnel Requirements Information.

c. The Chief of Personnel Operations will­
(1) Develop a tentative MOS position and

coordinate with the Army General and Special
Staff as appropriate.

(2) Announce the tentative MOS decision to
the responsible combat developer and CGUSCON
ARC.
4-3. Final Personnel Requirements Informa­
tion. The following procedures apply:

a. The responsible combat developer will-
(1) Furnish the information specified in

paragraph 4-6 to CGUSCONARC not later than
9 months prior to the effective date of preparation
of new authorization documents or of ehn.nges to
current authorization documents.

(2) Collate the information specified in sec­
tion II, following receipt of information from
CGUSCONARC Md submit the Final Person­
nel Requirements Information to the Chief of Per­
sonnel Operations, ATTN: OPOPMO, not later
thn.n 6 months prior to the effective date of prepar­
ation of new nuthorization documents or of
changes to authorization documents.

b. The Commanding General, USCONARC
wiII provide the responsible combat developer,
upon request, the infonnation specified in para­
graph 4-7 for input into the Final Personnel Re­
quirements Information.

4-1
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e. The CIllef of Personnel Operations will­
(1) Develop a final MOS pesition and c0­

ordinate it with the Anny Staff andfieId oom­
manders, as appropriate.

(2) Announce the final MOS decision in ac­
cordance with paragraph 1>-2.
4-4. Expedited Personnel Requirements Infor­
mation. The following procedures apply when
expedited new or improved doo,trine/organiza­
tions preclude adherence to the abo\'e procedures.

a. The responsible combat developer will-
(1) Initiate action to prepare and submit

the Expedite.d Personnel Requirements Informa­
tion. The procedures prescribed in psrngrnph 4-3
apply, """,ept tlur.t the Ecepedited Personnel Re­
gu,irefMnJ,s /nf01'1TW.tion 'lOill oe suomitted tc the
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Ohief of Personnel OperatUms, ATTN: ·'()PO
PMO, not later tluzn amont"" after the ecepedited
""'" or improved doctrine/orga..iMtWns require­
ment~ ...ceived.

o. The Commanding General, USCON.ARC
will provide the responsible combat developer,
upon request, the information specified in para­
graph 4-7 for input into the Expedited Personnel
Requirements luformation.

e. The Chief of Personnel Operations will­
(1) Develop an MOS position nndeoordinate

it with the Army Staff and field commanders, as
appropriate.

(2) Announee H,e MOS decision in accord­
anoo with paragraph 5-2.

Section II. PERSONNEL REQUIREMENTS INFORMATION FOR NEW OR IMPROVED
DOCTRINE/ORGANIZATION

4-5. General. The personnel requirements infor­
mation listed in paragraphs 4-6 and 4-7 will be
furnished as specified in section] by the combat
developer and ti,e trainer.
4-6. Combat developer. TIle combat developer
will furnish-

a. Basis for request. A brief statement of the
type of ad-ion requested-addition, revision, or de­
letion-will bo provided by Hle recommending
agency or command.

(1) If the request is for a new MOS or a
change to an existing MOS, ti,e r=on that the
position eannot be effectively e1llSSified under
existing MOS will be included.

(2) If the request involves the warrant offi­
cer area, it will be based upon and specifically
indicate the posit.ions being proposed for warrant
officer use and their eompatability with position
selection criteria in An 611-112.

o. LiBt of duty positi<m8. Examples of applica­
tion of new or revised MOS to current and pro­
posed TO}~/TDA in order to show representative
authorizations. Identify by 'I'OE/TDA.. para­
graph, line number, and position title; indicate
the number of positions at level 1 only for TOE;
authorized only for TDA. See fIgure 2-1 for for­
mat. Revised MOS which have no impact on cur­
rent or proposed TOE/TDA as pertains to posi­
tion title, MOS code, number of positions, or grade
authorization will not require this information.

4-2

c. Oopies of proposed organi3ations. A copy of
advanced TOE, manning tables or lists, tentative
TOE, draft plan TOE, 'IDA extracts, aud mis­
sion statements or similar documonts in which the
position listed in 0 aoove will be authorized, Or a
listing of applicable organizational documents if
available through normal publications supply
channels.

d. Description 0/ dut-ies. The d.<scription of
duties should include the following:

(1) Duties and ta.sks. Describe all duties nnd
tasks. State how and why the duties are performed.

(2) QualiflCati<m8 requirBd.
(a) luclnde knowledgcs, skills, and abili­

ties not implicit in the description of duties but re­
quired for effective duty performance.

(0) Indicate the measurable physical and
mental factors required for effect.ive duty per­
formance.

(e) List &ny spccia.l requirements, such as
academic suhject, special licenses, certifications,
ratings, or other factors essential to satisfactory
performance of dnty in the specialty.

e. TW6 0/ ItUpervi8ion received. Include duty
position title, MOS code, and authorized grade
(and branch for officers) of supervisor.

/. RelatwnJJhi.p wUlI. other MOS. (Applicable
to enlisted personnel only.) Indicate the MOS
from which personnel can be obtained, the MOS
to which they can progress, and the most closely
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related MOS from which personnel with similar
<;kills and other qualifications can be obtained.

fl. Autlwrized 8tre1lf1th.. The number of posi­
tions by type identified in b above that will be au­
thorized in each contemplated unit by platoon, sec­
tion, etc.

h.. Activation 01' oanversUm BcWldo. The acti­
vation or conversion schedule for each type of
unit identified in 0 above.

i. Gradinfl considerations. (Applicable to en­
listed positions only.) When new or changed
grade standards are proposed, the relationship of
each of the following factors or considerations
should be described, to the extent possible, for
each duty position to be classified in the new or
changed MOS :

(1) The level of knowledge required for suc­
cessful performance in the duty position.

(2) The degree of supervisory responsibility
inherent in the performance.

(3) The degree of versatility, initiativr, in­
genuity, judgment, and creative ability required
to perform in the duty position.

(4) The degree to which responsibility for
use, misuse, waste, savings, and loss of money,
material, and equipment is associated with the
duty position.

(5) The frequency, degree of intensity, level
and duration of mental alertness and concentra­
tion required by the duty position.

(6) The physical dexterities, muscular c0­

ordination, nnd sensory discriminations required
to successfully perfonn in the duty position.
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(7) The amount of physical energy required
to perform work associated with the duty position.

(8) The physical environment in which the
duty position incumbent will nonnally perform.

(9) The extent to which independence in
choice of action is required of the duty position
incumbent.

(10) The dc:.,,,,ee of exposure to enemy fire
(direct and indirect ground fire or fire from air­
craft) experienced by the duty position incumbent
while participating in perfonnance of the nonnal
unit mission.

(11) Any other consideration in the deter­
mination of the duty position grade, whether or
nol. unique to a particular duty position, function,
or unit.
4-7. Trainer. The trainer will furnish:

a. An ""tima!", of the number of weeks required
to train pcrsonnel in proposed new or revised
MOS.

(I) New input.
(2) Transition training.

b. If ncw or revised MOS are not required, an
••,timate of the number of weeks that must be
addr.d to existing courses of instruction (identify)
to ft.(',(''()JIlIIlodate the new or improved doctrinel
oq.,"1lnizations.

C. Suhjr.ct index, by hroad categories, showing
the seopo of instrurlion and the a.pproximate
numoor of hours of training' to be deroted to each
cn.tcg'ory and related to e.'lch new, revised, or cur­
ront MUS required to operate lind support the
new item.
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CHAPTER 5

MOS COORDINATION, APPROVAL, AND IMPLEMENTATION

Section L MOS COORDINATION AND APPROVAL

5-1. Coordination. The Chief of Personnel Oper­
ations will-

a. Coordinate proposed changes to the MOS
structure. and other MOS actions with
USCONARC, URAMC, USACDC, and other
appropriate Department of the Army agencies.
Coordination time will not exceed 60 days by any
one agency. Reasons for delay beyond this time
will be furnished in writing to the Chief of Per­
sonnel Operations.

b. Following ovaluation of comments received
from Army field colIllIlllllders and appropriate

Department of tho Army agencies, coordinate .pro­
posed changes to the MOS structures with the
Army General and Special Staff, as appropriate.
5-2. Notification. The Chief of Personnel Opera­
tions will notify ACSFOR, USCONARC,
USAMC, CSACDC, USASA, USAMSSA, TAG,
USADATCOM and other inw.rested age.ncies and
Army field COIIllIl&nders of approved or dis­
approved changes to the MOS structures and
MOS actions. In tho case of approved actions, this
notification will indicate tho proposed effective
daUl of change.

Section II. MOS IMPLEMENTATION

5-3. Implementation. a. The Chief of Personnel
Operations will prepar~

(1) Changes to the appropriate MOS re"ooula­
tions for each nccumulation period.

(2) Departlllent of Arn,y circulars to install
MOS changes in to Army systems. The circnlars
will innicat" the effective date of change and
prescrihe unifonn procedures to be followed in
accomplishing the changes.

b. The CG, USADC and CG, USASA will pre­
pare TOE changoes to instal! MOS chan!,"••" in
TOE.
l>-4. Schedule of events for implementation of
MOS changes. Soo figure :>-1.
:>-5. Effective dates. a. Proper strength 9.C<:onnt­
ing lUld efTecti,e personnel identification and utili­
zation require that authorization document revi­
sions ann personnel reclassifications generated by
changes to the MOS strudures be in phase. Re·
lOoted actions required to accompliRh changes are
shown in the MOS Processing Chart (appendix).

b. To insure uniformity between authorized and
actual strength reporting, MOS changes wiIJ be
&ceomplished not earlier than the first day nor
later than the 25th day of the first month of a quar­
ter. For ._~ample: Personnel reclassification and
authorization document ehanges which result from
MOS changes to bo installed for the first quarter
of a tis""l yoar will he reported in accordance with
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AR 335-60 and AR 600-16, nut earlier than 1 July
but not lator than 25 July. In this example, the
Inventory and Projection of Anny Strength Re­
port (RCS 01'0-45 (R7» as of 31 .July will be
the initial report reflecting personnel reclassifica­
tion and authom.ation document changes result­
in~ from MOS chang'es accomplished during the
first quarter.
5-6. Expedited MOS changes. Ur~ent opera­
tional requirements may necessitate a change to
MOS structures on an accelerated b,c,is as an ex­
r.option to procedures outlined above. When such
actions are indicateil, the following procedure will
be followed:

Q.• A determination will be made bJ" Headquar­
tors, Department of the Anny that the use of a
now MOS or the revision of an existing MOS is of
such importance tha.t immediate ID1IJiementation
is required.

b. Pertinent data pertaining' to the MOS de­
scription, specific 'l'OE and TDA instruction, if
applicable, and special requisitioning instructions,
if applicable, or other pertinent data will be dis­
seminated by DA circular or Army-wide messagt'_

c. Followup administrative action to incorpo­
raUl these changes into pertinent regulations and
authorization documents wiIJ be in consonance
with the normal administrative and timo-sequence
procedures established in this regulation.
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5-7. TOE and TDA changes. The Commanding
General, USA CDC, Commanding General
USASA and MTOE and TDA/MTDA pre>p<>­
nents will insure· that actions connected with
changing TOEj1lITOE and TDA/1lITDA are
accomplished in a timely maDner so thlIi. chlUlgl"l
are made in authorization documents on or before
ille completion date established in the circulars.
5-8. Personnel reclassification. Personnel re­
classification generatad by changes to MOS struc­
tures will be accomplished in aecord"n"" with the
following instructions and appl'Opri&te Depart­
ment ofthe Army cireula.rs. C11lSSification authori­
ties will insure that nllCE$llry actions are accom­
plished on or before the oompletion dat.os esta.b­
Iished in the cireulara.

a. Oommi8sWne4OflkerL AR~11-10:1.

b. Warrant officer... Paragraph 6, AR 611-112
andAR611-103.

c. E1l1uted personnel. Section VI, chapter 2,
AR 600-200. In addition, specific instruction and
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guidance will be provided in caeh circular for
each change to AR 611-201 and AR 611-2ll2_
(classified).

{l) Pri..mary.m.il.i.tary occupJliionA.l specialty
(PMOS), secondary milita.ry occupational spe­
<:ialty (SMOS), and additional military occupa­
tional specia.lty (AMOS) are changed consistent
with tho )10S reyision.

(2) Skill level ch..,."cter in the PMOS and
SMOS are determined in accordance with para­
graph 2-22, AR -600-200.
!HI. ·Oc:cupational training eourses. The Com­
manding General, USCONARC and other CORl­

manders and heads of Department of theAnny
Staff "ll""Cies responsible for oondnet of training
as specified in AR 850-5 will talre no.oessnry actions
to revise and recode oocupa.tionlll training eourse"
to conform toO approved eha.nges to the MOSstruc­
turns to insuro a'l"nilnhility of trained personnel
upon implementation.

Accumulation
Period

Dec-Feb
Mar-May
Jun-Aug
Sop-Nov

Implementat.ion
Directiv~

Forwarded to
TAG NLT

Apr
Jol
Oen
Jan

Implement.&Uon
Directives

Distributed by
TAG NLT

Jun
Sep
Dr.
M..,.

Suhmiaslon ()f
MTOF.jTDAjMTDA

by Proponents
if appropriate

Jul
Oct
Jan
Apr

Effective
Month of
Chtm~~_

Oct
Jan
Apr
Jul

5-2

Figure 0-1. Scheduk oJ nmU lor implemenl4lion oj MOB changu.
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MOS PROCESSING CYCLE

AGEIlcr

t r )1 I1JSAMC OR OTHER ~ t I 2 J 4 , ~
RESPONSIBLE .c. PROVISIOI1AL 2. UPDATED 3. OPO: A. EVALUATFS, 4: OPO NOTIFlES 5. FINAL
~RlELDE~ QQPRI (PARA 3-2) QQPRI (FArIA n?,VELO?S lEiITATIVF, THF: REsPClISIBLE QQPRI (Para 3-4),VELOPER (NE....' OP. .F,OR\;ARDED ·TO OPO 3-3) FORWARD- MOS POSITION AND MATF.RIEL DEVEL- BASEIi ON mEMODIFIED D<UIF.•:. -FuR .ADVANCE I1lFOR- ED TO OPO. COORDrlATES "Tl'!! TJiE OPER, lliACDC A."ID TENTATIVE MOO DE-MENT/WEAPC!iS MATION. NO .ACTIoif AR!IY STAFF. USCONAIlJ OF 1m: CISION, FORWARDED IISYSn:!IS) TAKEN. B. EVALUATES STA.'1' TE:lnTIVE MOS TO OPO

C<MlENTS, DEVELOPS DECISION.
TEYrATIVE MOS 1iECG'l-
MENDATIIlI

L 1
~

, 2 3 . 1l r

USACOO OR 1. INITIAL PERSON- 2. opo ACTION 3. opo NOTIFIES THE 4. FII:AL PERSOllllELomER RESPOU- NEL llEQUIREXENTS SAlm AS 3 RESPOllSIBLF. C~T REQUIREMENTS ,
SIBLE OOOlA.r IIlFORIIATION (PARA ABOVE. DEVELOPF.R MID nFORl1ATION (PARA 4-3) I 6 J~PER (NEW 4-2) FO!lWAllDED TO USCONAllJ OF THE FORllAlUJED TO OPO.IIIPROVED DOC- OPO. TENTATIVE MOS
!rRJJlE/OroANI- DECISION.ZW:OO)

.A'R'J:' SOURCE l r1
(FOR llEASO!lS 1. PERSommL
OTHER THAN llEQUIREMENTS
JllDICATED lNFORMATION (PARA 2-3b)
ABOVE) ITOOPO -

ICPO (llEVIDI OF 1
HOS) 1. llECEIP:r II{ OPO

OF OOfUFATIONAL
DATA. PARA 2-3.!).
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The proponent of this regulation Is the Otllce of Personnel Operations.
U.ers are Invited to send comments and suggetted Improvements to
Chief of Personnel Operations, ATTN: OPOPM, ·Department of the Anny,
Washington, D.C. 20310.

By Order of the Secret.ary of the Anny:

AR 6U.,J.

Official:
KEXNETII G. WICKHAM,
Major Gtmeral, United Stateli Army,
The Adjutant General.

HAROLD K. JOHNSON,
General, United States Army,
Chief of Staff.

Dislribution:
Actille Army, NO, am.d USAR: To be distribuled in accordance with DA Form 12-9 requirements

for Military Personnel Procedures, Officer and Enlisted-B.

ll'AOO "U 11.1. ao'tU....., 'lin,.' OfTlCl, I'"
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