
-ARell-l

HEADQUARTERS
DEPARTMENT OF THE .ARMY
Wasbington, DC, 27 April 1976

PERSONNEL SELECTION AND CLASSIFICATION

MILITARY'OCCUPATIONAL CLASSIFICATION STRUCTURE
DEVELOPMENT AND IMPLEMENTATION

E{fectlw 16 .l1UU! 1916
Tlaq nroq' update_ requiI'e-u GIld .,.,... rapo,..;bUItla of~ t:OIrUIIIJIIIU GIld Army
Staff fqe'IICiel r the development fUId impiemaatatiora of the MUltary 0ccupatl0IuIl Cltuaiffca-
tioII structure. the adoption of the Of/l«r P"nonnel MGlIG6fIment System (OPJlS) GIld the
eomplfte r'evilWn All 1111-101, the term "SpedtJlty SldllIdDatlfier (SSI)" repUu:ed the term
"MOS" for UN with mmiuionai officer perwtJlllNL The term "MOS" continua to be rued with
lD/U'7'QIIt officer GIld iIUd perwtJlllNL Local UmUed lupplementation ofun. reruUJtIon q per-
mitted, but q not If luppiementl are Q1ued, Army Staff fqe'IICia GIld~Army com-
IIIGIIdI will furnWa one of each to BQDA (DAPC-MSP), Ale%andria, VA ZJ33l; other com-
IIIGIIdI will {urnWa one co of each to the nezt higher /watlqruJrterL

Army Regulation}

.611-1

CJurru 1. GENERAL
Purpooe, ••.•....•.....•.•••.•..............••.•........•............•.••...••...•.•.•.•••.•.• 1-1
8c:oI>e . .•.•. .. •. .•.•. ..••••.•••. .•••.••.•......•.•.•.••.....•.•.•.•.•••..•.•.••.•••.•.•••.•.•. 1-2

~~~~~~.~:~~~~~~~~~~~~:~~~~~~~~~~~~~~~~~~~~~;~:~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
Deputy Chief of Sl.afffor PllnIOIIJle1........ .. 1·7
Deputy Chief of Statffor Operulona and PI 1-8
Deputy Chief of Statf for Lotristlco. . . • . . . . .• • .. • •..........•.•.•............•...........•..•.... 1·9
A.8istant Chief of Sl.aff for lntell~nce..•• . . • . .• ••••...•.••••••.•.....•••.••••....•..••.•.••.•• 1·10
Com_ndinrGeDO!Sl, US Army Mfiltary Pe.-nel ntlll' 1·11
CommandlngGeneral, US Army Adjutant GenOJSl 1·12
CommaDdlng Genonal, US Army Training and Doeaine mmand •..........•......•.•.........•.•• 1·13

~m::~~~:.U~.~.~~.~.I:~~t.~~~~~~.::::::::::::::::::::i:i:

~~ :;~~~:=~~~.~.=:~~~~~~.=.~~~~~~~:1
Initiating change : : : : :\. 2-2
Channels for submitting MOSISSI propooals ....•............•...•.•\ .........•.•..........•...•. 2-3

n. ~-=~.~~~~~~~ \ 2-4
Basis forpropooal ..•....•.•.•.•..••.....••••••••.•.•...•••••.•.•••...\ u
List of duty.pooitiona ..•••••.•••••••..•••.••••••...•....•••.••••.•...• . ..•••.••.....•...•••.• U
TOEandTDA 2-7
Delcription of duties '" U
Delcription of supervisioa roeeived . . . . . . . . . . . . • . .. .. . . . . . . . . .• . 2-9
Relationship with other MOS.. •. . . .. .•.. .•. .•••••.. .•. . . .. .• .. . . .. .. . . .•.. . .. . .............•... 2-10

=~~~::::::::::::::::::::::::::::::::::::::::::::::::::::::: .. ::::::::::::::::i:~

1·1
1·1
1·1
1·1
1·1
1-2
1-3
1-3
1-3
1-3
1-3
1-4
1-4
1-4
1-4

2-1
2-1
2-1

2-1
2-1
2-1
2-1
2-1
2-2
2-2
2-2
2-2

• 'ftIU replatloa ...pel'HCi.. All Ill-I. 11 oJaly 1W74, lDab.cUac all ...·n_,
i



AK8U-1 27 April 1978
.......... p...

Curru 3. MOSISSI DEVELOPMENT FOR NEW OR lMPROVED MATERIEL SYSTDlS
Soc:tiOll I. Proceclures

GenonJ " , 3-1 3-1
Pnmsioaal QQPRI •....•.•..••..... , .•...••.•...•.•.•.•...•.•.•.•........•.•.•...... , ......•... 3-2 3-1
Fiaal QQPRI ...•.•...•.•..•...•..••..••••••.•..•••••.•.•.•.•.•.•.•..••...•.•..•.•....•...•.•.• 3-3 3-1
Amended QQPRI...••.....•....•.•..•......•.•.•••.•.•..•...•....•.•...••.•...•..... ' ...•...... 3-4 3-1
Wai ofQQPRI 3-,'; 3-1

II. Qualitative and Quantitative Peroonnel Reqlliremont Information lor New or Improved materiel Syneme
GenonJ 3-6 3-2
Materiel developer ..........••.•............. , ..••••.....•..............•. , •.•••............... 3-7 3-2
Comll.t developer 3-6 3-2
Trainer 3-9 3-2

m. Information lar New EquipIllOllt Penoanel Require_ts Summary (NEPRS)
Gentnl ••.................•••....................•...........................•................3-10 3-3
Content '.' 3-11 3-3
Information requinld .......•....... , , ...•..... , .......• , ..........•.••................ 3-12 3-3

Curru '- MOSISSI COORDINATION AND lMPLEMENTATlON
CoonIination ............•..................................................................... '-I '-I
ImplelllentatiOll.......•...•......•••...............•..•.•.............•..••..................•• '-2 '-I
Schedule of ts lor impiemllntatiOll ol !lIi1italy OocupatiooaJ Claeail'J<2tiOll StnIe:turedl_ '-3 '-I
EflO<tive dates. •...•.•.•.•...•.••••.•.••••.....•.••.•.••.•..•••.....•...•.•.•.••...•.....•..... 4-( '-I
Eq>edited!llOSlSSI em- 4-6 '-I
!lITOEl'I'DAlJTDdlanteo '-6 '-I
PenonnneI reclaaillcation...•.....................•.•....................••..... " '-7 '-I
Occupational training """""" •..•................•..••..........•.•....•......••..........•...•• '-6 '-2

u



Apri11978

CHAPTERl
GENERAL

AK8U·1

l·L Purpo8e. This regulation provides policies, 0b­
jectives, explanation of terms, responsibilities, and
procedures for keeping the officer, wammt officer,
.and enlisted Military Occupational Classification
Structure procedures of the Army current.
Throughout this regulation the procedures applying
to MOSiSSI will also apply to AS!, SQI, and other
coding devices, when appropriate.
1-2. Scope. This regulation governs development
and implementation of new, revised, and deleted
MOSISSI and applies to the Active Army, Army Na­
tional Guard, and Army Reserve.
1·3. Objectives. The objectives of this regulation
are to-

(J" Prescribe the basis for initiating and controll­
ing the development of MOSISSL

b. Insure that new, revised, 01' deleted MOSISSI
are-

(1) Consistent with organizational and doctrine
changes.

(2) Concummt with the introduction of new or
improved materiel systems.

(3) Installed or deleted on a synchronized and
phased basis among the following major areas:

(a) Troop programs.
(b) TOE and TAADS authorization docu·

ments.
(e) Personnel classification and evaluation.
(d) Personnel distribution and assignment.
(e) Personnel strength reporting.
If! Occupational training programs.

(4) Applied to draft Plan TOE and Plan TOE by
TOE proponents upon receipt of Headquarters,
Department of the Army letter of notification of ap­
proved ~OSISSI.

e. Provide a method for including MOSISSI
changes in Army systems that will permit forecast
of personnel or palition requirements predicated on
the Army Force Development Guidance Compen­
dium.
1-4. Procedures. This regulation provides the per­
sonnel management policy to be used in conjunction
with-

(J" AR 611·101, AR 611-ll2, (C) AR 611-113, AR
611·ml, and (C) AR 6l1·m2 which set forth the pro­
cedures for processing proposed changes to the com·
missioned officer SSI and the warrant officer and
enlisted Military Occupational Specialty (MOS).

b. AR 570-4, which sets forth the objectives, princi­
ples, functions, and responsibilities of manpower
management.

e. AR 31Q.31 and AR 31Q.49 which set forth pro­
cedures for installing MOSISSI changes in TOE and
TAADS docnme'lts (MTOE, TDA, and JTD).
1·6. Explanation of terms. II. Military Occup.
tWnal CItuaficatUm Str'IICtUre. The personnel and
palition classification structure which encompasses
the elements of commissioned officer, wammt 0f.­
ficer, and enlisted personnel systems far identifying
military occupational skills and skill requirements.
These include the warrant officer and enlisted MCS
(AR 611-112 and AR 611·m1); the ("ll!IImiMioned of·
ficer Specialty and Specialty Skill Identifier (SSI)
(AR 611-101); and the Additional Skill Identifier
(AS!), Special Qualification Identifier (SQI), and
Language Identification Code (LlC), where applica­
ble.

b. Speeiaby. (Commissioned officers only.) A
grouping of duty positions having skiIl and job re­
quirements which are mutually supporting in the
development of competence in an officer to perform
through the grade of colonel in the specialty.

e. Specialty S1Qll ldantifier (SSI). (Commissioned
officers only.) An identification of specific skill re­
quirements within a specialty and the correspond.
ing qualifications palsessed by commj"';oned of·
fican.

.do Military Oce . nal Specialty (MOS~~ -
rant Officer anF> A broad idlmtjfi;J:;;
system used to 1 ntify the skills required by a group

CJi dUtY jlii81tions ~I@!!U'" so closely related that an
lnamdUiJ Q1IllIified to perform in ope of these posi­
tions cant with adequa~....un;bhjoo t:ra;n;ni per­
form 3lItisfaetorily ina~" others that jIl'Il of
iIle same level of complexity or djffjeolt;y (AR
611-ll2 and AR 611·m!).

e. Military Occupational SpeciaJty Code (MOSC).
(Enlisted.) A code used to identify Ma3, skill level,
and special qualifications (AR 611·ID1).

f. A.ddUional S1Qll ldantifier (AS!). Identification
at specialized skills that are closely related to and
are in addition to those required by the M03 or SSI.
AS! are authorized for use only with designated
M03 or SSI. SpecialiRd skills identified by the AS!
include operation and maintenance ofspecific weap­
ons systems and equipment, administn.tive-type
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AR811-1
systems and lIllbsystems, computerp~.
languages, procedures, installation management,
analytic methods, animal handling techniques, and
sinular required skiIls that are too restricted in
scope to comprise an MOO er SSI (AR 611-101,-112
and -2D1~

go SpeciGl QuaU/ictuU>t& ldaatijW (SQI). (War­
rant officers and enliated only.) An identification of
skills in addition to those of an MOO to identify
special requirementll of certain positions and special
qualifications ofpersonnel who are capable of filling
such positions. SQI are lLIItiHrir.ed for use 'rith any
MOO unless otherwise specified (AR 611-112 and AR
611·2Dl~

h. SUInllarda ofGrrMk~ (SGA). Pr0­
visions far determining the erades that can be
anthorized far positions classified in an MOSISSL

i. Job _bwriOl\. A systematic method of subjec.
tively appraising the relative value of the position
against an established criterion for the p1ll'pClll8 of
determining apptoptiate grade standards.

~. tutd ~"''i ~I Ro(j::""rioPRIrA~m;:f
specified organizational, doctriJ!&!, training, and

~i!1 iiiIciiiiibon~~ ~e!
dilVeIopme~t&ge!1~f!diJlAR7i:5l.-iD..CQllI::
.aI!iation with the combat deveI!!D'T-.!!Lu:ainer. f2[.
.rJ!!W <ll'. ilatn~'i!it~~e1 ii;Btems. This information
is used to determine the need fer the establishment
.!!L~J!!! atan~.~d to prepare plans to
provide the numbers of trained pel'l!OI1nel required to
~!-nd_8@WI·tthen~.irnw.!!.oOO II\&teriel
~,!118,

k. Pt-octUional QQPRI. The materiel deve1C!1!!!C
initial compiIation Of iVil18ble new eqwpment data

(para 3-7).~P:al:PRl IS used for ad·
vanced PIa . an tion of Basis of Issue
Plan I (BQIP ndeveI~UAR .7.l,bndIM Pam.
11·25).
""-["Final ~RI. Contains materiel deveI~new
ecji1iPment riM,re tq. the pnmgjm.1 PRL
Combat developer and trainer input are added. The
ftiiaI gQPW serves as tIIi! bUi8 fer the J1t~

diiciSiOn.·~,~d TOE_~~_~d pre­
P!U'&tiC!ll oUOIP.lL.

no. 1"'P'oua:l IItII-wl .,--. ExIsting materiel
systems which have been so imptvvOO as to create a
requirement far additional training which may or
may not result in new ar reviaed MOSISSL ImpI'OV'OO
ADP systems are included within the scope of this
explanation.

l·Z
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,.. New Equipment Penonnel R~ment.ISum•

.....". (NEPRS). ACOmpThruon of1il'dUa1 summ­
mes for new ori~ materiel under develop­
ment bY the Army. ~reeentsthe=.
sonnet (guiJitatrve and~l. trljnjngd

7n~=~~VlHC1
Data File (POS Edit File). This file, which is a com­
pendium of military and civilian occupational
classification data, serves as an edit file to verify
various authorization and personnel master files
and their input transactions. This file was formerly
titled the MOS Edit File.

po~ of lIOI:i}icodon. Serially numbered let­
ters prepared by MlLPERCEN announcing apo
pl'OV'ed MOSISSI revisions which will be imple­
mented by !l8miannual consolidated change. These
letters provide advance information to agencies re­
quiring long leadtime to prepare revised individual
training program&, seleetive personnel reclassifica­
tion, and authorization document changes. These
letters are for prier planning only and are not
antharity to implement projected MOSISSI changes.

q. Orr.e-for-<Jlll! clwnpa. MOSISSI changes result­
ing in reclasaification of personnel and positions
directly from one MOSISSI and grade to another
MOSISSI and grade. These changes reqUire no selec­
tive judgment and can be accomplished by automa­
tion. Consolidation of two or mare MOSISSI into a
single MOSISSI is included in this categmy.

r. SeIectWc clwnpa. MOSISSI changes resulting in
the redesignation of a MOSISSI and grade into more
than one other MOSISSI and grade based upon varia­
bles such as unique unit missiOllll, equipment, in­
dividual tn.iniDg and cperience, duty position, and
sldllievel changes. These changes involve judgmen­
tal decisions baaed on consideration of the variables
and cannot be accomplished by automation. Newly
established MOSISSI are included in this categmy.
Application of seleetive MOSISSI changes may vary
from unit to unit.

s. New cw improved trIIIte1Wl .,.-... The term
.. new or impl'OV'ed materiel systems" is intended to
include all developmental, nondevelopmental, and
)JrocIuct-impt0000 Army materiel systems, and tri­
service materiel systems for which the Army baa
IIIlLDAgeIIIeDt responsibility. ~

1.8. ReapouibiUtiea. The reaponaibilities
aasigned in this regulation are specifically related to·
Military Occupational Classification structure
development and implementation and are in canso-
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nance with AR 10-5, AR 10.11, AR 10.13, AR 1().41,
AR 1().42, (C) AR l00l22, AR 70.1, AR 71-2, AR 71~,

AR 71-9, AR 310-3, AR 310-49, AR 381·143, AR
700-127, and DA Pam 11-25-
1-7. Deputy Chief' of' Staff (or Pertlonnel
(DCSPER). DCSPER is responsible for-

... Establishing policies, plana, and programs per'
tinent to the development, implementation, and
maintenance of the Military Occupational Clas­
sification structure. including exceptions to estab­
lished policy.

b.· Developing instruc:tions which will insure
uniform and expeditious revision of authorization
documents to reflect additions to, deletions from, or
MlVision of MCS'SSI.

c. Approving or modifying qualitative and qUIn­
titative personnel l"f"!t1irements data goptained jn

.9naIitative and ~titative Personnel Require-
ments IDformation PM subjjiiSSiOiji
1-8. Deputy Chief of Sta1f (or Operationa and
Plana (DCSOPS). DCSOPS is responsible for fur·
nishing DCSPER with-

... The Army's operation requirements and
priorities having an impact on the Military Occupa.
tional Classification structure.

b. Timely advice relative to Army unit training
requirements having an impact on the Military Oe·
cupational Classification structure.

c. Timely advice on those doc:trinal and organiza.
tional requirements of the Army which impact on
the Military Occupational Classification structure.

d. The activation or conversion schedule for new
organizations and organizations receiving new
equipment.

s. Foree-related qualitative and quantitative per'
sonnel requirements data throuih the Personnel
Strocture and Composition System.
1-9. Deputy Chief' o( Staff (or Logistics
(DCSLOG). DCSLOG is responsible for providing
information to DCSPER and DCSOPS for use in
development and support of logistical MOSiSSI re­
quirements. All new logistics MCS'SSI will be incor·
porated into the rotation and training base invento­
ry.
1-10. AaeilltaDt Chief' o( Sta1f (or Intellillence
(ACSI). ACSI is responsible for furnishing
DCSPER with information pertaining to changes in
intelligence doctrine and organizational and tram·
ing concepts which may impact on the Military Oe·
cupatioJial Classification structure.
l·lL CoDlllUUldinl( General, US Army Military
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Personnel Center (MILPERCEN). CG
MlLPERCEN is responsible for-

... Developing and maintaining commissioned of·
ficer, warrant officer, and enlisted Military Oceupa­
tional Classification piocedmes which will ac·
curately identify and describe military positions for
Army organizations and establish personnel
qualifications to facilitate the selection, training,
distribution, assignment, management, prnfessional
develgnt, and use of personnel.

b:lishing l! processing cycle for review and
analysis of propoSed Military Oceupatioaal Clas­
sification structure changes (table I-I).

c. Developing and coordinating necessary person­
nel and position regulatory instructions to insure
uniform implementation of MOSISSI changes
throughout the Army forces, both Active and
Reserve.

d. Approving, within established DA policy, addi·
tions to, deletions from, ar revisions of the MOS/SSI,
including changes to standards of grade authoriza­

.!l!!!!!:
e. Maintaining responsive position grading

systems, standards of grade authorization, and
enlisted career patterns.

f. Acquiring data and preparing specifications for
occupational and personnel requirements during
development of new ar iuqnmed materiel systems
and new or improved doctrine or arganizatlons.

go DeveloPing the Mil~tional Data
Bank (MObBiiO provide co~~~ of in­
formation on the lob content OfaiIM~ &iidtO
:~ae information_ to~.oLQcc.upatiQnaLdata.
~inthevnM

h. Developing and applying occupational re:aearch
methods, including job analysis and evaluation tech·
niques.

i. Developing and maintaining the New F!etil!:
ment Personnel ~iremen~ Summary (NEPRS)
from documentation obtain~etutillde llQlIlpmeiit
d8Veiop~t.proc:ess to Rrovi<il!~~j~til?n
on the personneLtl!ining. !!I!~ Q!'P!,izational im:
.£!!c:.a.tions.of.. l!.~ or improved mat.eriel. systems

~~ liaison with the Army Staff, field
commands, and aaencies, as appropriate, to facili­
tate the development of occupational and personnel
information.

Ie. Furniabing interested agencies with notifica­
tion of approved MOSiSSI decisions.

L Maintaining the Personnel Occupational
1-3
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Specialty Code Data Files (POS EdIt Files) and pro­
viding distribution of same to TliDS, TOE, SID­
PERS, and AAPERS users on a recurring (bi.
monthly) basis.

In. Maintaining the MODB data base.
1·12. Comm&l1din.r General, US Army AQJutaDt
General Center (TAGCEN). CG, TAGCEN is
responsible for the publication and distribution of
changes to MOOSSl manuals, implementing circu·
lars, and changes to TOE.
1·13. CominandiDtr General, US Army TraiDina
and Doetrine Command (TRADOC). CG,
TRADOC, as the principal combat
developerltrainer, is responsible for-

II. Informing MILPERCEN of individual training
plans and prcgrams which may have an effect on
MOSISSI or on the Military Oeeupatlonal Classifica.
tion struc:ture and the Army peI'SODDllI system. In.
formation copies of these plans and PJ'Oll1'UIS wlll be
provided Commander, US Army Materiel Develop­
ment and Readiness CoIDDllLlld, 5001 Eisenhowet'
Avenue, Alezandria, VA 22304, and the CoIDDIlLllder,
US Army Logistics Evaluation Agency, New Cum­
berland Army Depot, New Cwnberland, PA 17l17O.

b. Establishing, revising, or deleting training
courses to conform to changes in the Military Oc·
cupational Classification structure.

~WdjDgthea:onnatm=:1in chapte;~
P to the ney!'fflPO or materiel

OPmept

d. Changing TOE to conform to changes in the
Mllitary Occupational Classification structure.

e. Approving and publishing changes to TOE. Ap­
proval is limited to changes caused by additions,
deletions, and revisions to the Military Occupational
C1aasitication struc:ture which do not result in either

1-4
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changes in unit strengtba or changes in manpower
identity (e.g., enlisted to warrant officer).
f. Furnishing MILPERCEN with colDIDents on

qualitative and quantitative impact of MOSISSI
chanaes on TOE.
1·1•• COlllJllADdiDtr General, US Army Materiel
Development and Beadine.. ColDDUUld (DAR­
COM). CG, DARCOM, as the principal materiel
developer, is responsible for-
~ Providjng MIU'ERCEN or TR.ADOC wjthS!!P. 8) for new ~roved materiel;mng.bt;DM:Wormation

copIeS . be provi e S Army Logistics
Evaluation Agency.

b. Informing MILPERCEN of maintenance and
supply concepts and requirements which may have
an effect on MOSISSI or on the Military Occupa.
tional Classification struc:tures and the Army per.
sonnel system. Information copies will be provided
the Commander, TRADOC, Fort Monroe, VA 2865L
1·16. Other qeneiea. CoIDDIlLllds or agencies other
than TRADOC and DARCOM, within their respec.
tive fields of interest, are responsible for-

... Providing MILPERCENwith QQPRI (chap. 3)
for new or improved materiel systems for which they
are the responsible materiel developer. Information
copies wlll be provided the US Army Logistics
Evaluation Agency.

b. Establishing or revising training courses for
which they are responsible to conform to changes in
the Military Occupational Classification struc:ture.

c. Preparing changes to MTOEfl'DA, for which
the apncy or COIDDIlLlld is proponent, that are
caused by additions to, deIetiOIlS from, and revisiollS
of the Military Occupational Classification struc·
ture.
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See fig. 4-1

See fig. 4-1
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..u..-d
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:J().$)days

30 days

See fig. 4-1

Table 1-L Key Military Occupational ClaasiflcatiOD Structure
Cllanae Proce...m. AcdolUl

TRADOC and
other
trainers.

TAGCEN ..•.•• Publish and distribute MOSISSI c:hanges and implementing circul&.r.l.
Autborization a. Install MOSJSSI decisions in aceonIanee with position reclassification

doc u men t instructions furnished in the DA implementing circular.
proponent.

ko-.,.. ··i.....~
...,j~ of MOSISSI p""""

Coordinate a MILPERCEN position on the MOSISSI proposed with mao
jor commands concerned.

b. Incorporate MILPERCEN consideration of comments or recommenda·
tions provided by major commanders and coordinate a revised MOSJSSI
position with appropriate Army Staff agencies.

Co Incorporate MILPERCEN consideration of commenta/reeommendations
received from Army~ agencies and provide MOSISSI decisions to in­
terested Army Staff agencies and major commanders. At this time, im·
pact data are furnished.

d. Prepare consolidation. of c:hanges for the semiannual development
period and prepare the implementing dlreetive. Forward both of these
documents to TAGCEN for publication.

e. Using the Letters of Notifie:ation and the implementing directives, code
and punch MOSISSI change transactions to update the Personnel Oe·
cupational Specialty Code Data File (POS Edit File).

TRADOC ....•. a. Furnish MILPERCEN with comments on: (1) qualitative and quantita- .
tive impact on TOE for all MOSISSI changes; and (2) training and
doetrinal implications ofMOSISSI proposals.

b. Upon receipt of notification of approval of MOSISSI decisions, incorpor.
ate appropriate c:hanges in TOE for publication as numbered TOE
changes.

Plan revision of Individual Training Programs (lTP) affected by MOSISSI
c:hanges to coincide with indicated implementation dates.

R--"bJe......,.
MILPERCEN••• a.

MILPO/Per.
sonnel Pro·
cessing ac·
tivities unit
cornman·
ders.

b. Submit MTOElTDAlJTD c:hanges to HQDA based on AR 310-49.
Reclassify personnel in aceonIanee with instructions furnished in DA imple­

menting circulars.

1·11
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\CHAPTER 2
PROPOSALS FOR CHAN~ES TO THE MJLITARY OCCUPATIONAL

CLASSIFICATION STRUCTURE (NEW, REVISED, DELETED) -
~onI.PROCEDURES

2-L General. This chapter outlines procedures to be
followed and the information required in any pro­
posals to ehange the Military Oceupational
Classification strueture under eireumstanees other
than those deseribed in ehapter 3. The term
.. MOMlSI proposal" is ueed in the eontext. of the en­
tilte elaaaifieatiOll system and pertains to any pro­
posed change to the system, including MOB, SSI,
Career Management Fields (CMF), Speeial
Qualifieation Identifiers (SQI), and Additional Skill
Identifiers (ASI). Information on SQI and AS! for
enlisted personnel is eontained in AR 611-lm; for
WlIlTaDt officers, AR 611-112; and for eommissioned
offieelll, AR 611-10L
2-2.lDitiadq ciuulges. An MOMlSI proposal may
be initiated by any organization or individual.
Adding an MOMlSI or deleting or revising an exist­
ing MOMlSI may be proposed to reflect teehnologi.
eaI developments and changes in organizations,
funetions, and missions. Before recommending
MOS/SSI ehanges, the appropriate MOS/SSI
mannaia (AR 611-101 for eommissioned officers; AR
611-112 and (C) AR 611-113 for WlIlTaDt officers; and

AR 611-~1 and (C) AR 611-~ for enlisted person­
nel) should be reviewed to determine if eurrent
MOSISSI will satisfy personnel qualitative require­
ments. Changes to the Military Oecupational
C1assifieation strueture, espeeially ehanges of
MOSISSI eodes, nonnally require changes to TOE, .
all authorization doeuments, seleetion, training, dis­
tribution, assignment, use, and evaluation of peI'!lOn·
neI. Therefore, a proposed MOMlSI change ID1IBt hi
supported by all available data specified in section
II.
2-3. Channels for submittiq M08/S81 pro­
poaals. ... Proposal orginators will forward the pro­
posed MOMlSI action, through ehannela, to HQDA
(DAPC-MSP.o) Alexandria, VA 22SSL Personnel re­
quirements information outlined in section II will
aeeompany the proposal.

b. Intermediate eommands or agencies will evalu­
ate the proposal, augment the requirements infor·
mation if neeessary, and forward the proposal when
appropriate.

c. CG, MILPERCEN will aet upon the proposals
(chap. 4).

~on IL PERSONNEL REQUIREMENTS INFORMATION

W. General. Personnel requirements information
listed in paragraphs 2-5 through 2-12 must be pr0­
vided for proper evaluation of the advantages and
disadvantages to individual soldiers and the Army if
the proposal is approved in whole or in part.
2-6. Buis for proposal. A brief statement of the
type of proposal-new, revised, or deleted
MOSISSI-will be provided by the originator.

... If the request is for a new MOSISSI or a change
to an existing one, the reason that the position can­
not be effectively classified under existing MOSISSI
will be included.

b. If the request involves the warrant officer area,
it will be based upon and speeifieally indieate the
poeitioIIs being proposed for warrant officer use and
their eompatibility with position selection criteria in
AR 611-ll2.
2-&. List ot duty polIitiou. To determine the im­
paet on numbers of peI'!lOnnel and positions in the

Army structure, a listing of all affected TOE and
TDA is required. Identification will be made by
TOEtrDA number and title, paragraph, line num­
ber, and position title; the number of positions at
level 1 only for TOE; and only the number
authorized for TDA. (See fig. 2-1 for format.) Revised
MOMlSI whieh has no impact on current or pro­
posed TOEtrDA (pertaining to position title, MOSC,
SSI, AS!, SQI, number of positions, or grade
authorization) will not require this information.
2-7. TOE and TDA. A eopy of tentative TO~

organizational charts, manning ebarts, or draft plan
TOE, TDA atraets, and mission statements will be
included, if available, or a listing of applicable
organizational documents that are available
through normal publications supply ehannels.
2-8. Description of duties. The description of
duties should include the following:

... DIIIia and ttuJra. Describe all duties and tasks
2-1
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logical sequence and state wbether duties to be
A'formed are appropriate for assignment to male

or female or both. State bow and wby the duties are
performed.

b. Qualifictuio... requUed.
(1) Include knowledge, skills. and abj!jtj= ngt

implieit In the~nof duties, but required for
dfiilifui dUtY~nce· .

(2) Indicate the measurable physical and men.
.w fa"@j required for effective duty performance.

(3) List any speeial requirements, such aa
academic~ Sf§§!! iiee~ certifications,
ratingll. or0i!Jerfaetas esaentiil to satisfactory
perf.!!tJ!!ol!.nce of airtf!n"tIie Sjl§&lty.
2-9. Description of supervision received. In·
elude duty positiDn title, MOS eodelSSI,· and
authorized grade of supervisor. Indicate frequency
with which supervision is given (e.g., daily, weekly)
or describe exact degree of supervision.
2-10. Relationahip with other MOS. (Applicable
to enlisted personnel and warrant officers only.) In·
dicate ~e MOS from which personnel can ~~
tained. e M( IS tn ib'Cb they can P"l7"$' a
ID08t cloaely related MQS from which pmonnel with
similar skills all.d_ot1l<:r_qulJifications can be Db­
i;Qned.

;1. Gradin& conaideration&. (Applicable to
enlisted positions only.) When new or changed grade
standards are proposed, the relationship of each of
the following factors or considerations should be de·
scribed, to the extent JlO!I8ible, for each duty position
to be classified in the new or ehanged Mos. In addi·
tion, an appropriate grade should be recommended.

a. The level of knowledge required for suecessful
performance in the duty position.

b. The degree of supervisory responsibility in.
herent in the performance.

c. The degree of versatility, initiative, ingenuity,
judgment, and creative ability required to perform
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in the duty position.
d. The degree to whieb responsibility for use,

misuse, waate, savings, and loss of money, material,
time, and equipment is associated with the duty
position.

8. The frequency, degree of intensity, level and
duration of mental alertness, and concentration re­
quired by the duty position.

/. The physical dexterities, muscular coordination,
and sensory discriminations required to perform
suc:cessfully in the duty position.

g. The amount of pbysical energy required to per­
form work associated with the duty position.

1&. The physical environment in which the duty
position ineumbent will normally perform.

i. The extent to which independence in choice of
action is required of the duty position incumbent.

j. The degree of exposure to enemy fire (direct and
indirec:t ground fire or fire from aircraft) ex­
perienced by the duty position incumbent wbile par­
ticipating in performance of the normal unit mis­
sion.

le. The degree of functional responsibility associ­
ated with the duty position. Any other consideration
in the determination of the duty position grade,
whether or not unique to a particular duty position,
function, or unit.
2-12. Training. a. An estimate will be provided of
ilie amount of formal or on-the-job training n:!!!!jred
to train personnel in the ~roposed new or revised
ROSiSSL !ubjeCt matter by broad categones. will
tie tiStea OWlDg the scope of instruction and the
approxunate nulDbei' of bours of training to be
aevoted to each categorY for each new or~
MOSISSl required to operate and support ilie item of
~pment

b. n a new or revised MOSISSl is not required, an
estimate will be made of the number of weeks that
must be added to existing eourses of instruction.

TOE/TDA MOO PAGE OF PAGE5

PRESENT LEVEL 1 PROPOSED LEVEL 1

DUTY SSI/ (TOE) DUTY 5511 (TOE)
PARil LINE POSITION MOS GRADE AUnI (TDA) POSITION MOS GRADE AUnI (TDA)

( 1) ( 2) ( 3) (4) (5) ( 6) (7) ( 8) (9) ( 10)
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CHAPTER 3
MOS/SSI DEVELOPMENT FOR NEW OR IMPROVED MATERIEL SYSTEMS

Section I. PROCEDURES

3-1. General. II. The potential impact of new or im­
proved materiel systems on the personnel system
and the need to develop MOSISSI required to operate
and/or maintain systems in an orderly and timely
manner in connection with other research and
development events necessitate the establishment of
separate procedures. However. pmonnffl require­
ments infonitation will be developed in consonance.
with other elements of integrated logj!ltjes support
to assure that these elements are comoatible and
mutually su~~ng. Aeeonlingly, logistic support
lUUlIYSIS (AR i!r) applied to new or improved
materiel systems will be designed to accommodate
the data needed to support the QQPRI (see mand
NEPRS (see III). This chapter, in eonaonance with
AR 'ro-l, AR 71·2, AR 71-5, AR 7QO.127, and DA Pam
11·25, establishes the responaibilities and procedures
for the development of Qualitative and Quantitative
Personnel Requirements Information (QQPRI) for
new or improved materiel systems.

b. New fl!IJ'ip'll!tQt MOSISSI d'N.':~ment is correl.
ated with the Life cle Ma ment Model

A am 11- to insure
of to~ new ~i;QIti~Q\I' training,
matenet; and Iliel smeit; The MOSISSI deci.
sion for new or improved materiel systems repre­
sents a coordinated~on between~
and the t;monsibJerieJ deve1nntC :s
rnguired to operate and support the system, and be­
tween MILPERCEN and the combat
devel9!l!!!'ltraine for the doetrjnal and gmnjm­
tigna! concepts for the mtem and for the trainjng
Jll!!!..When complete information specified in see·
tion II cannot be provided, the agency responsible
for providing the missing information (i.e., the
materiel developer or combat developerttrainer, as
appropriate) wiIl indicate the impact this lack of in­
formation has on the MOSISSI recommendations
and will provide the date when the missing informa­
tion is expected to be available. QQPRI respon·
sibilities are shawn in paragraphs 3-2 thraJgh a.a.
(Exempt Report, para 7.2y, AR 335-15.)
3-2. Provisional QQPRL The provisional QQPRI.
will be prepared by the matgjel dmlgper ""'1llmIli:
ble for conducting the research and development
effort, during preparation of ~Requirement

OC), and
ming ce . ment R anlD-

elude ava e data shawn in paragraph 3-7. To
facilitate preparation of Basis of Issue Plan I (BOIP
1), the provisional QQPRI will be submitted to the
combat developer concurrently with the DA Form
3362b. (See AR 71·2.) Information eopies will be pro-'
vided to MILPERCEN, the' us Arm.\' Logistics
Evaluation Agency, and the traine.
3-3. Final QQPRL II. The responsible materiel
developer Will"" tUrni8Ii the information specified in
paragraph 3-7 to combat developerltrainer not later
than 30 months prior to the date the first unit is
SCliildUJea to be ~u:iPillllU18 months prior to Type
't:!aasifieationStandard) with the new or improved
materiel system. In the case of nondevelopmentai
equipment or -instances where expedited procure­
ment action precludes adherence to this schedule,
the final QQPRI will be submitted as soon as data
are available.

b. The combat develope!'ltrainer will, within 90
days of receipt, provide the information specified in
paragraphs 3-8 and 3-9 and forward the compIa!
QQPRI to the materiel developer for transmi~
HQDA (DAPC-MSP.PN).

c. eG, MILPERCEN will-
(1) Develop the MOSISSI position and coordi.

nate it with the Army Staff, as appropriate.
(2) Announce the MOSISSI decision to the

responaible materiel developer and to the combat
developerltrainer not later than 24 months prior to
the date the first unit is scheduled to be equipped to
~ \illd&te of ap~riate BOIP and TOE.

() Incorporate ting 1irnSiSSI changes into-
appropriate regulations.
3--l. Amended QQPRI. When changes occur that
affect data previously submitted in a QQPRI, an
amended QQPRI will be initiated revising the ell!­
menta affected. If appropriate, an amended
MOSISSI decision will be announced.
3-6. Wafver of QQPRL If the materiel developer
believes that the materiel system being developed,
improved, or proeared will have no impact on
MOS/SSI, TOE, or training, he may submit a request
for Waiver of QQPRI through the combat
develope!'ltrainer to HQDA (DAPC-MSP.PN). The

3-1
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~ will include data specified in paragraphs for operation and maintenance."'b and c, and a listing of recommended MClSr.3SI
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new or revisedM~
Q:)idditi9PI1tn=tiOPl IUCb M academic em.

i,ecta. specialized degrees !baeeaIaweate and ad­
vanced), security clearances. and speeja! Ii....m..... Y
applicable. to new or revised MOS§SI.
@If eontraetor or ather training has been U8ed to

qUalify military personnel for test and evaluatiOll
JlIIl'P08l!S, furnish a eopy of the Individual Training
Programs (ITP) and, if not reflected in the ITP, the
name of the training contractor, the title and leneth
of the COUl'lIe, the duty positions for which the COUI'lIe

traiDed, and the prerequisites required for atten·
dance.
3-8. Combat developer. The combat developer will
turDi8ll .
r;:; A eopy of Basis of Issue Plans, Unit Reference

SIieets, tentative TOE, Draft Plan TOE, TDA ex·
tracts, and mission statements or similar documents
in which the positions listed in paragraph 8-7f will
be authorized, or a listing of applicable organiza.
tional documents if available through normal
IlU!!lications supply channels.
@ Un1esa reflected in the documents listed in II

above, a narrative which explains-
(1) The basis of issue for the system under con­

sideration.
(2) Gommand and technical working relation.

ship of the element in which each of the proposed
positions (para 8-7fJ will be authorized with the next
higher and lower echelon.

(3) Brief descriptiOll of the mission and compoei­
tion of the unit in which the position is authorized.

(4) Identification of supervisory poeitions over
the propoeed poeition, to include duty position title,
MOS code, SSI, and authorized or proposed grade Cm­
clude branch designation for officers).

(5) Identification of positions to be directly
supervised by incumbent of proposed position, to in·
clude duty poeition titles and MOS code, SSI, and
grade (include branch designation for officers).

(6) The number of poeitions, by type, identified
in paragrapb 8-71 that will be authorized in each
contemplated unit by platoon, section, etc.
3-9. Trainer. The trainer wm furnisb information
required in paragrapb 2-12 for current, new, and

Section IL QUALITATIVE AND QUANTlTATIVE PERSONNEL
REQUIREMENT INFORMATION FOR NEW OR IMPROVED MATERIEL SYSTEMS

3-6. GeneraL The pel'llOnnel requirements listed in
paragraphs 3-7 through 3-9 will be furnished as
specified in section I by the materiel developer and
the combat developerltrainer. Preparation of the
persoIIJIe1 requirements will consider the MOS,ISSI,
AMMH, and the job tasks for all major COIIIpODimts
(~d items) that make up the syatem and all support
and test equipment.
3-7. Materiel developer The materiel deyeloper
will provide task and skill information resulting

4 18 I1fnl supjl(irt aIJ!fViili~ jjjcliideic9 entity DA-&pproved statement of require-
ment or procurement directive (e.g~ ROC, LR, TDR,
TDLR, Catalog of Approved Requirements Docu·
ments System (CARDS), Product !mJ.lOYement Pro­
~(PIP»).

(f) A brief description of the equipment to be oper.
ated and maintained, to include supporting special
test equipment.
..:,ii;;l. Direct Annual Maintenance Man·Hours
(~ These will be expressed in terms of the
number of bours required by MClSr.3SI for each level
of maintenance (organizational, DS/GS). AMMH
will be based upon empirical data available or, as a
minimum, estimates may be submitted and so iden·
tified.
~e number of direct operators required to crew

:lr~te the system.
~)I'be quantity of the new or improved materie:
~ to be delivered to units, by fiseaI year.
@A listing of duty positions, by <Betiptive title,

!'llqtIired for operation and support of the equipment,
and suggested placement within a current, revised,
:lr new officer SSI, or warrant officer or enlisted
M:~ or SQI, or AS!.
~.m::t~ of the indiyjdual duties and tasks to be

:>erf !P each of the above idtmtified POSitions

~=~r~::::can
>e obtained for thoee duty poeitiona requiring either
, new or revised Mos, SSI, SQI, or AS!.
(0\ listing of the kngwledge. skill; abilities. and
)bysical and menWSifications (for enIisted. in·
;jude iiUj[R'eStAld appnate Aptitude Area score
~ required for performance in any proposed
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revised MOSISSI required for operation and support
of the system. The trainer will review pertinent
logistic support analysis data and provide informa­
tion to the materiel developer as a hose for project-

AR 611-1

jnK MOSJSSI Ind trainjng reQujrgmentg (e.g., the
scope of training associated with specified MOSJSSI
constraints).

Section m. INFORMATION FOR NEW EQUIPMENT
PERSONNEL REQUIREMENTS SUMMARY <NEPRS)

3-10. General. The lengthy time period between
Required Operational Capability (ROC) or Training
Device Requirement (TDR) approval and equipping
of the first unit with the new materiel item requires
the provision of a SOUl'I:e of information reflecting
the statwl of materie1 development and related per­
SOI1I1el, training, and orpnizational support plans
and actions. NEPRS provides the SOUl'I:e of this in­
formation for planning purpoees. NEPRS is
published annually and updated as required.
3-1L Content. NEPRS contains information as to
MOSISSI and training requirements, organizational
impact, qualitative as well as quantitative informa­
tiOll, and perSOI1I1el mil.umea. Also included are a
description of the equipment orsystem and the plan­
ned tIlI8 of the equipmellt or system.

3·12. Information required. The primary source
of iriformation for the NEPRS is the QQPRI;
however, information from the following documents
is aiso used to insure that the IIllllIt up-to-date data
are included. Therefore, it is necessary for respollSi­
ble agencies to insure that dopies of th_ documents ,
are furnished HQDA (DAPC-MSP-PN).

CI. Development Plans.
b. Maintenance Support Plans.
Co Advance Individual Training Plans.
do Basis of Issue Plans.
eo TOE.
f. Deployment Plans.
go Field Manuals.
11. Unit Activation and Deployment Schedules.
i. Logistic Support Analysis (LSA) Summaries.

3-3
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CHAPTER 4
MOS/SSI COORDINATION AND IMPLEMENTATION

AK8U-l

4-L Coordination. MILPERCEN will-
... Develop a position on MOSISSI proposals for

coordination with appropriate ~ncies within the
Army Staff and with major commands concerned.
Coordination time will not exceed 60 days by any
one ~ncy. Reasons for delay beyond this time will
be furnished in writing to HQDA (DAPC-MSP). Nor.
mal coordination time or objectives for all parties
concerned are shown in'the Military Occupational
Classification Structure Change Processing Chart
(table 1-1).

b. Notify DCSOPS, TRADOC, DARCOM, and
other appropriate major commands, DA ~ncies,

and Army Staff ~ncies, by letter or other instru.
ment, of the DA decision on proposed changes to the
Military Occupational Classification structure and
of other MOSISSI action&. For all approved MOSISSI
actions, notification will, when possible, be fur·
nished 7 to 10 months prior to the proposed effective
date of the change. For the purpose of reclassifying
positions and personnel, the implementing DA circu.
lar (para 4-24(2)) provides detailed guidance for im·
plementing MOS/SSl changes. The Letters of
Notification are provided for advance planning and
guidance and may be disseminated by the n!ceiving
~ncies to subordinate units if deemed necessary.
For position (TOFIl'AAI:6) reclassification pur·
poses, the Letter of Notification will normally be
needed for planning purposes at the level at which
such action takes place; it will normally be so dis­
seminated by the receiving agency/command.
MOSISSI Letter.! of Notification may be applied to
Draft Plan TOE and Plan TOE provided units will
not be organized under these TOE prior to the effec.
tive date of change.
4-Zo Implementation. ... MILPERCEN will pre­
pare and forward to TAGCEN-

(1) Changes to the appropriate MOSISSI regula.
tions for each period of development (fig. 4-1).

(2) Implementing DA circulan providing gui.
dance for installing MOSISSI revisions into Army
systelllS at prescribed times.

b. MILPERCEN will update and distribute the
Pa3 Edit FIle as required to support TOE and
TAADS changes.

c. eG, TRADOC will prepare numbered TOE
changes to install MOSISSI changes in TOE.

d. TAADS proponents will make necessary

MOSISSI changes to MTOEfl'DAiJTD in accordance
with figure 4-L
4-3. Schedule of events for Implementation of
Military Occupational C1...iftcation Struc­
ture changes. See figure 4-L
.... Effective dates.... Proper strength accounting
and effective personnel identification and use re­
quire that the revision of authorization documents
and the reclassification of personnel generated by
changes to the Military Occupational Classification
structure are synchronized. Related actions required
to accomplish changes are shown in table l-L

b. To insure uniformity between authorized and
accountable strength reporting, all ~ncies must
adhere to the time schedule displayed in figure 4-L
4-5. Expedited MOS/SSI changes. Urgent opera­
tional requirements may necessitate a change to
Military Occupatioila\ Classification structure on an
aecelerated basis as an exception to procedures out·
lined above. When such actions are indicated. the
following procedure will be followed:

... A ~1IIItio.. will be matI. by HQDA tIuu
the use ofCI new MOSISSI 0#' the n!tIiIion ofCUI ",,",.

iliff MOSISSI i.s of IUCh imponancc tIuu Urun.iiaIe
imp/AImerotado.. i.s requinld.

b. Pertinent data pertaining to the MOSISSI
description, specific TOE, MTOE, and TDA prepara.
tion instructions, if applicable, and special requisi­
tioning instructions, if applicable, or other pertinent
data, will be disseminated by DA circular or Army­
wide message.

c. Implementation of expedited MOSISSI actions
will be held to an absolute minimum. They will be .
scheduled so that MILPERCEN may provide
notification to all ADP ~ncies not later than the
firsi calendar day of the month preceding the month
in which the MOSISSI actions are effective. This ad·
vance notification will alIow time for modifying,
testing, and distributing revised computer programs
which will provide for the revised acceptance or re­
jection criteria of input data.
4-6. MTOE/TDA/JTD chanies. The Army
Authorization Documents System (TAAI:6) propo­
nents will insure that actions connected with chang.
ing authorizations documents are accomplished in
accordance with target dates established in figure
4-L
4-7. Personnel recl.ninc.don. Personnel

4-1
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:-ecIuaification generated by changes to the Mili·
;ary Oecupational Classification str1Ictm'e will be
=omplished in accordance with the following in·
ItrUctions and appropriate Department of the Army
~ars. ClassifIcation anthorities will insure that
Jecess&ry actions are aeeomplished on or beflft the
lOmpletion dates established in the circulars.

Go~ oJ!i-n (,at 611·101). In addi­
Jon, speeifie instruction and guidance will be pro­
rided in each circu1ar for each change to AR 611·10L

b. WGI'7'lIIIt ojJicwI (ptInI6. ,at 611.11Z GIld (C)
fR 611.113). In addition, splleific iDstruetioa and
:uidanee will be provided in each circu1ar for each
:hange to AR 611·112 and (C) AR 611·113.

CoEnliued~ (MCS VI GIld VII, e1vJpZ,,at
iOO':OO). In addition, speeifie instruction and gui­
lance will be provided in implementilllt circuIarlI for

·2
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each change to AR 611·~1 and (C) AR 611·m

(1) Primary Military Occupational Specialty
(pMOS), Secondary Military Occupational Specialty
(SMOS), and Additional Military Occupational
Specialty (AMOS) are ehanpI consistent with the
MOS revision.

(2) Skill level character in the PMOS and the
SMOS are determined in aeconlanee with paragraph
2-3l, AR eoo-lm.
4·8. Occupational training counea. CG,
TRADOC, othe!' commanders, and the Army Staff
agencies responsible for conduct of training (AR
351·1) will take necessary action to revise and recode
training courses to conform to approved changes to
the Military Occupational Classification stI'lIc:ture
to insure availability of trained penonnel upon im­
plementation.
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Step 1 15 Doc 15JWl HILPERCEN ..."lDId... app"","" M!llISSI rmm-. HILPERCEN pabI_ &'iaIly _od
to to LouonI of AmloaDcemoIIt II__ .... """,o,ed.

lli Jon 15 Doc

Step 2 1 JuJ 1 Jan HILPERCEN proparoo aDd dlItributes final POS Edit File, II reqail'lld, tll support TOE and TAAIlS
teItillr aDd suJ.quoDt collllUlldatod dwIpsi1yolam1~ pocloIpo.

Step 3 15Jul 15 Jan HILPERCEN..... DA impIODlOIItiqcin:ul1Z' aDd AR 611-~ to TAGCEN f... priDtiacand dI6-
trihatIoD. Tbo DA cin:uIIZ' Jll'C'ridoo dotal1od puoitioa and~ rod_UD. aui- ..
qaizod by .,.,.;.. to lmple_ K!llISSI ___

Step 4 lSop lllar TRADOC ..... TOE 3Of). ('I'OE CooouIldatod Chanp Table) _ to TAGCEN f...puhl_ and
diltributiua.

Stop 6 r>-7Sep r>-7l1ar TRADOC ..... updated TOE tape (VTAAIlS) tll TAAIlS p_," tllo 5th -aac day after
pubIleatiua of. tllo TOE CooouIldatod Chanp Tahlo.

Step 6 15Sep 15 liar TAGCEN puhI_ and cIlstrihateI DA lmpl-"ac cin:uIIZ'.

Step 7 1 <Jet 1 Apr TAGCEN pabliIh.. and dlItribatas c:!wlie to AR 611- .

Step 8 15 Nov 15!l1ay lIDltary _DOl om.. (KILPOS), !'mIumJel "'-iac Actmtl-. IlDit """monc!onl PJ'OPII'O f...
..._ nldaooif"Jeatlon of persullIIel wlth aedo.. bo;ac__duriac period in STEPS 10 and 11.
GWdaDoo Ie pruridod in DA implomoDtiD&' cin:uIIZ' and Letters of ADDuon......... AdftDoo inf.......
lion la aftilabl. in tho SIDPERS iDflll""Otlua Bulletlll.

Step 9 lFob lAug HQDA (USUISSA) and JlI-," of !lI'I'OEITDAIJTD maIat .....c.......~ in _ua
dueumoDto 1JlIiac POS Edit l"Il. aDd boIiD .-.diDc aDd~ ..._ ...a-Iflco.tlon in

I TAAIlS _talion.

Step 10 1 liar 1 Sep 1I!lWSlm-.... otfoetl... Jm.POS. P.....DOl PI 'ac Actlvltloo, aDd unit ,,""mondon begin
~ ...___ rod-.iflcadollllCtiuao to HILPERCEN thruuIb m··DOl·

Step 11 2S KIZ' 2SSop Jm.POS. Per.moI "'-incJu:ttritios, unit _ ....... """Ilia ropcJrtlacool_ roda.iflea.
tioIl to IiIILPEIlCEN.

&.p12 1 Apr 1 <Jet All TAAIlS c:haqa and poroomle!~ _ ....__ and reported thruuIb obaD-

I DoIa.
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