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tio s, 8Jl MaS is defined 118 agl'Ouping of d.'IIt:,y
posi ·ons having common or signi1icantly-si.rnil8r
occu tiona! 8Jld military charaeteristi08, 1nelud­
ing In tal, physical, adIDinistratin, andpsyeho­
logica.l uirements. It is a categorizationde'riee
for indi . the skills, knowledges, and abilities
needed f successful performanoe of a job or duty
position thin the Army's miasion.

b. MOS truature. .An MOS 'lltrwltnre is 1L

coded fram ork which identifies a. particlilar
MaS and sh wS the similarities anddift'erences
between it and otb6r MOS.
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Section I.

1. Purpose and scope. These regulations set
forth responsibilities, objectives, and specific ac­
tions required by the Dep&rtment of the Anny
agencies which will contribute to the formulation
of officer, warrant officer, and enlisted MaS struc­
tures and the maintenance of such structures so
that they are responsive to the needs of the Army.

2. Definitions. Q. MUitary occupati01lal 8pe­
cialty. Formal, technical definitions of an officer,
warrant ,officer, or enlisted MaS II1Jly be found in
the respective MaS regulations in the AR 611­
series; however, for the purposes of these regula-

Section n. RESPONSIBILITIES FOR CONTRO AND POUCY

3. Deputy Chief of Staff for Personnel. a. ific policy, criteria, guidelines,
Over&ll coplrol and .establishment of policies, pro- and time schedu! to Office of Personnel Opera-
cedures, and criteria pertinent to the development, t" (OPO) f d I· d ·nta··
description, and maintenance of the MOSstruc- IOns or e opm,g -AD Jnal UlJ.!Ig l'&-

~
. sponsive MaS stroct l'llS in any area ofpa.rticlllar

b. Approval·.of exceptions to policy. concern to the general If.

regulatleal supenec1. SR 615-25-2, a lanuary 1951; paragrlphs 86 and 9, 611-101, 21une 196O; ,an.
--,1..(1) ...dS,b·...d c, AR 611-201, 1510ue 1960; paragraph 146, Alt GlI-ll%, a Inn 1961; and paragraph lI.,.DA
P...,&let 6U-S, Z9 8epteaMr 1161.
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4. Deputy Chief of Staff for Military Opera­
tions.. Provide timely assistance and advice to
DCSPER relative to tllOse organizational, opera­
titmal, and training requirements of the Army
which have an impact on the MaS structures.

5. Office of Personnel Operations. a. De­
velopment and use of occupational research
methods including job analysis, engineering, and
evaluation techniques.

b. Recommending the personnel alld occupa­
tional research effort required to support new
MaS, aptitude tests, MaS tests, rating devices,
and pertinent seleetion instruments.

6. U.s. Army Combat Developments Com·
mand. Informs.opO of doctrinal and organiza.
tional plans- and -changes which may have an ef­
fect on MaS content or structure.

7. U.S. Army Materiel Command. Informs
OPO of assignment of maintenance responsibility,

new equipment research, and other doctrinal
changes which may have all effect on MaS content
or structure.

8. U.s. Continental Army Command. In­
forms OPO on overall training plans and train­
ing requirement changes which may have an
effect on MaS content or structure.

9. Other agencies. OthBI' agencies not subor­
dinate to U.S. Anny Combat Developments Com­
mand (CDC), U.S. Army Materiel Command
(AMC), or U.S. Continental Army Commnnd
(USCONARC), such as The Surgeon General,
The Provost Marshal Geneml, the Assistant Chief
of Staff for Intelligence, and the Army Security
Agency, will inform 01'0 of doctrine, plans, and
operating procedures which may have an effect on
MOS cont.ent or structure.

Section ITI. MOS DEVELOPMENT

10. General. Any agency may act as a propo­
nent of a new or changod MaS, and will submit
their N!COmmendations to OPO. Such recom­
mendation should be as complete IlS resources will
permit. 01'0 will make a detailed analysis of
the recommendations submitted, conduct further
research as necessary, coordinate with the propo­
nent and other interested agencies as necessary,
a.nd subsequently make a recommendat ion to
Deputy Chief of Staff for Personncl.

1L Office of Personnel Operations responsi­
bilities. a. Serves as the Deputy Chief of Staff
for Personnel agent in the operation of the MaS
systems, within prescribed policies will develop
and maintain an aggressivc program of MaS re­
view and development to insure that appropriate
and timely MaS are provided and a \'ailable for
use.

b. Develops occupational classification struc­
tures including coding systems, formnt and scope
of the MaS, standards of grade authorization for
enlisted systems, career patterns, and substitut­
ability techniques.

o. Prepares specifications and supervises the
acquisition of data on occupational and personnel
qualitative requirements during development of
new weapons systems, matBriel, doctrine, and
organization.

d. Develops occupational research methods in­
cluding job analysis, engineBring and evaluation
techniqnes:
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e. Establishes an on-premise liaison facility with
CDC, AMC, USCONARC, and other agencies as
appropriate to facilitate continuous liaison with
these agencies in the development of occupational
and personnel qualitati,-e information for use in
development of MaS specifications.

f. Designs, operates, and controls tJle occupa­
tional information data facility.

g. Determines the qualitative and quantitative
job characteristics neces.<;ary to develop grade
standards for enlisted MaS code specifications.
Determines appropriate aptitude area and other
personnel standards necessary for clllSSification of
personnel in MOS. Determines and recommends
the functional responsibilities and relationships of
military duty positions and the identification of
significant qualifications for such positions.

h. Conducts a time-phased program for MaS
development including-

(1) Join participation with AMC, CDC, and
other agencies as appropriate in deter­
mining possible MaS implications of new
TOE concepts and operational plans and
concepts, or new equipment develop­
ments.

(2) Determination of significant implica­
tions for 'I'D positions.

(3) Timely development of draft MaS
specifications. Through an aggressive
program of surveillance of the MaS
structure, will iIlBure that appropriate

fiOO 18U.



MOS code designators are provided for
the development and publication of new
tables of organi7.ation, and/or the
identification of the product of training.

(4) Coordination of MOS specifications with
AMC, CDC, and other agencies as re­
quirod, and with USCONARC or other
agencies having responsibilities for train­
ing implications or in training course
design.

(5) Preparation of MOS in final form with
all supporting evidence in conjunction
with TOE advance plan, training plan,
and plans governing other relalR.d func­
tions, as appropriate.

(6) Submission of MOS and implomentation
plan to DC,sPER for approval within
the general staff timetables.

i. Maintains current MOS systems to meet the
current and projected requirements of the Army.
By analysis on the job, and by an aggres."ive pro­
gram of information gathering on new equipment,
organizational and training concepts from all
available sources, initiates MOS changes as ap­
propriate.

j. Recommends the personnel research efTort re­
quired to support new MOS, aptitude tests, MOS
tests, ruting devices, and pertinent selection in­
struments.

12. Other agency responsibilities. a. U.s.
Army OomlJat Developments OommaTUi.

(1) Receives and applies approved MOS to
TO}<~, including preparation of consoli­
dated TOE changes occasioned by MOS
revisions.

(2) Advises OPO on qualitative personnel re­
quirements or specifications to be used in
MOS developments.

(3) Coordinates MOS developmenL" provided
by OPO to insure that a new MOS meets

the requirements of organization a.Iiil
doctrine.

(4) Infonns OPO of doctrinal and organiza­
·tional plans and changes which may have
an effect on MOS content.

b. U.s. Army Materiel OomnuMJl.
(1) Provides technical information onMOS

requirements to facilitate MOS develop­
ment together with materiel develop­
ment.

(2) Coordinates with OPO to insure. ofihat
contracts to indust.ry for' materiel and
equipment development include required
task and skill .analysis and other person­
nel requirements data as may be needed
by OPO for use in MOS developments.

(3) Infonns OPO of assignment 'of main­
tenauce responsibility, including new
equipment research which would affect
MOS development.

e. U.s. Oonti:nental Army Oom.mand.
(1) Provides OPO information on the train­

ing plan in a given MOS, including length
of course requirements, POI implications,
cost implications, and overall training
implications.

(2) Consolidates and forwards to OPO with
their recommendations the suggestions
for new MOS, cross training in MOS, or
changed MOS as received from propo­
nents under their command.

(3) Provides for submission of enlisted
evaluation system test items requested by
OPO.

d. Major commanders. All major commanders
will consolidate and forward to OPO, with their
recommendation, the recommendations for new
MOS, modification of current MOS, or deletion of
MOS received from proponents under their
r.ommand.

Section IV. MOS COORDINATION AND APPROVAL

13. Coordination. a. OPO will coordinate
MOS actions as needed with CDC, A1tiC, and
USCONARC. In addition, pertinent MOS ac­
tions will be coordinated by OPO with appropriate
Department of the Army agencies including The
Surgeon General, The Provost Marshal General,
the Aesistant Chief of Staff for Intelligence, the
Army Security Agency, Chief of Information,

Chief of Chaplains, The Adjutant General,
Defense Atomic Support Agency, Chief of Engi­
neers, and others as needed.

b. The Deputy Chief of Staff for Personnel will
coordinate MOS actions submitted by OPO and
proposed revisions of policies pertaining to the
MOS structures with the general staff as needed.

14. Approval. The Deputy Chief of Staff for



Personnel will notify OPO of the approval or dis­
approval of an MOS action, or direct such revision

or requestior further 1'llIlIl&1'ch. 'andanaIysis as is
desired.

Section V. MOS IMPLEMENTATION

15. Publication of changes to MOS regula.
tlons. TAG will be responsible for publishing
MOS chamges received from OPO in ac.oordance
with the DCSPER approved time-phased imple­
mentation schedule.

16. I mp!em en t a ti 0 n. a. CDC, AYC,
USCONARC, and all, major commanders will be
responsible for implementing MOS u.ations in all

lAG 22O.ol (11 JUI62) DCSPER]

By ORDER OF THE SECRETARY OF THE ARMY:

Official:
,J. C. LAMBERT,

Major Gsneral, Uflitd Stak8 Army,
Tke Adjutant General.

affected programs in accordance with the ap­
proved time schedule.

,b. OPO will be responsible for revieWing POI,
Army subject schedules, manning tables, MOS
'tests, and other personnel management programs
and techniques w!lich utilize the MOS Structures,
land provide advice to program 'proponents or
'DCSPER with regard to whether program is in
phase with the approved MaS action.

G. H. DECKER,
General, Uflit<Jd Statu Army,

Ohief of Staff·

Distribution:
Atli"" Armv: To be distributed In accordance with DA Form 12-9 requlrcmenta tor MIlItary Personnel Proce­

dures, Olllcer an4 Enlloted-{J.
1/0 Gll4 UBAll: None.
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