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ARMY COMMUNITY SERVICE EMBLEM
C 1, AR 608-1

Theme: .SeU-Help, Service, and Slablilty'

RED

GREEN

~_-:---"::~-..J-- BLACK
OUTliNE

RED

GOLD

~--BLACK

OUTliNE

Figure 1.

LEGEXD: TId!'> emblem r<,prc'!lents The Cros~, The GYfO:-CO')C ,. ri T' ,II" .
hearted h(".1p l\tld ~tnbHit..Y' The image of the cross i~ t¥uk{'11 /ro~~\·.l .Ii .(.lrt, all ](11-:1 ;:~~'Ir;,l:f'd wIth the. ~ivinu of kind-
to pro\"d h I 1 . k d ~ .UI ()r~:lnl1.atl()\l who'-· I:'
• . .. 1 C. C P or J;IC' an needy Crusaders during the \1iddle Agf>o.;, Tho. _ ,,\ 1J1lqJfJ~(', alllf)lIj( nlhN lhing!'t

,
WIUi

mdl"j()unl1Zcd n.lil'1 sCn"jCf>R in reh\tion to 'm Armed Fore TI"' IS lIlay hnv(' hl'('ll Ilw hr:--t or... ·llli,,·d J'ro~ ,n 1TI . . . • . ,c. Ie ('ro~.; 'l'" t 1 ( 1">' 1">' U 0
~qUl I 'rlum nnd ,tnb,lit)", are combined with n hoart to reflect t'l' .. , , .) '" ,0 n, II< I". t',,· ~\'r""'()P'· "''"lnbol for
c::::~·. p,;;,~onn:1 a"d their dependcn"'. The color 01 the Army g~':I,:"r,~~;~;1 liS "dll\ill~""':I""I'~ (nrc" ;'11 II;,' li,·c. of

me In t e emblem. The full circle repr~nh; the whole or tht, A • ern RII l.lC~ ~f}ld of btll tUll~ nlld in~i(J'nin·nrc
, :,rm} affirmlnlty. ,.,
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C 1, AR 608-1

The proponent 01 this regulation is the Office 01 the Deputy Chlel 01 Staff
lor Personnel, U.S. Army. Users are invited to send comments and suggested
improvements to Deputy Chiel 01 Staff lor Personnel, U.S. Army A TIN:
DCSPER-PSD, Department 01 the Army, Wa,hingtan, D.C. 20.310.

By Order of the Secretary of the Army:

Officinl:
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Jfajor General, United States Army,
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General, United States Army,
Ohie/ 0/ Staff.

Distribution:
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AR 608-1
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ARMY COMMUNITY SERVICE EMBLEM
Theme: ·Self-Help, Service, and Slablllly'

RED

~~==~~~~~~~~~~~~:=t= GREENJ. BLACK
OUTLINE

~-----I--RED----
GOLD

BLACK
OUTLINE

Figurt 1.

LEGEl\'D: Thi.<; emblem represents Th(' Croq " The G .
hearted help and stll.bilit.y. The image ~(~h~'dro8S i ) roocope, !\nd The Hellrt, l\1: id.·:J. a-~.~:)('h .". ..
to provide h.Jp lor .ick and needy Cru,ndcrs durin' ;~k~;f;OIll an or~.nizntionwi""., l,urJ~.~Od wILh .he ""'lOg of kind­
mdlvlduw.ized rdicf services in rclnt' to ._ g d e ~ I( die Agl~. ThIS mh\' ha\'''' I I' among other tlunp, "'ne. . . Ion an n.rme For 1'1 . <: l{'('n t le first .
equilibrium and stability, are combined with a heart to ('~i . It' cross, n symbul fur help tli. . orgnIlIl.cd program of
Army personnel and t.heir dependents Th I I h rc eel lhe program as n liviI" ' ~~: r06c()l){~, n "ymbo) for

',' d' . c co or 0 t e Arlll\' g 'f I,." sUSlamln
a

( . h
CODlutne 10 thc cmblem. The full cirdc repret> 'nt th 'I . reen Urn orm and t.he p;old r 1 ~ orce m t c livC8 oresc .... lOle, or t.he Armv CO",. 0 )\lttOIlS l\lId iUB',Un,'a fir

• rIl1llllt.\'. l"l C
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r---- -- -- -----,
: The proponent 01 this regulation is the Ollice 01 the Deputy Chief 01 Staff
, lor Personnel, U.S. Army. Users are invited to send comments and suggested

~mp!ovements to Deputy Chlel 01 Staff lor Personne~ U.S. Army A TIN: _
DCSPER-PSD, Deportment 01 the Army, Washington, u.c. 20310._J

By Order of the Secretary of the Army:

Official:
KENNETH G. WICKHAM,
Major General, United State8 Army,
The Adjutant General.
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Distribution:
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A"i'r-;r-;DIX A. Forrontion of Volunteer Corps _
B. Training of voluoteers. . •• • •

N"o. 6OS-1

Section I. GENERAL

1. Purpose. This reb'Ulation outlines procedures fll1Dily problems be nd Ille scope of their own
for the eslablislunllnt and operation of an Anny resources.
O,mmunity Sen'iee (ACS) Program at the in- b. ll.educe the ma.n-ll urs conswned by oom-
sta.llation level. rnlUlders, staff officers, an the individual soldier

2. Objectives. a. Establish a centrally located, in seeking appropriate sou of assistance to re-
rcsronHivc, and rl'C'lgniza.ble service to provide in- solve complex personal prohl s.
formation, assistance, and guidance to members of c. Improve retention of mi .ta.ry personnel by'
the Army c.olUlUwlily in me.eling persona.! and increasing career satisfaction.

c
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AR 608-1

3. Concept. a. The c,Qneept of IIJl Army Com-
munity Service includes- .. .

(1) Improved social functlOnlIlg In the Army
community. . .

(2) Prevention and reduction of disruptIve
infl uenr,es.

(3) Achie"ement of maximum community
stability.

(-1) The principle of self-determinai ion (oeH-

h~p). . .
(5) R6C()J.,r nition that the g(",1 of sern= IS

not to remedy the total situation, but
rather t.o heJp' indivi,lllals to help them­
selves.

b. An effectiYe mililary community ~f'rdte pro­
gram for Army personnel and their fllmiliao will
provide the instllllation commander with an orga­
nized svstem for bdnging_t.ogt,ther llll availllhie
resour,';'" for t.he relief of pel"Boual problems hav­
ing an adverse effect upon performance, morn Ie,
:lUd retention of skilled manpower,

c, This activity normally will provide Army
personnel a soun", of in formation and services of
II persona] nature beyond tho:-:e which are fur­
nished I", the inorallnl.ion stalf.

4. Eligibility for service. a. The following
eategories of personnel are eligible for assistancc:

(1) Acti \'(, dut.y and retin-d Army personncl
llnd their dependents.

(2) Membcrs of the Army Res,-n'e compo­
nents 011 ncti\"t.~ duty fo; i rnillil1~ and their
dependents.

(:I) Department of t.he Army civilians O"er­
seas II'hn are U ,S. nllt ionals, and tlleir
dependents, in'especti,'" of their nation­
ality.

(4) Department of t.he Army ci"ilians and
t.heir dependent.' in the United States
wherp. local eivilinll l'c.."'OUl'ces are Hot
avail:Ll,le. Det....min..tion for eligibililY
in this instance will be made hy the loeal
commander.

(5) 'Yidows, widowers, and other Ill-xl of kin,
regardle_"S of dependen,,} st~tus, of Army

personnel who were Oil active duty or re­
ti red at time of decease.

(6) Actiye llJlll ret.ired me.m~ of tlle other
'f nn-" unrvir.es and th61r dependents-um 0 l\U,;J'V - •

liO'ible for infonnatlOn and referral
are e " I .
"'-.rYices when assistance resources of t IC!r
own serl'i,,<, nre not nvailable.

I '1'1 term "de1wndent" as usOO in this regula.­
J. Ie '" 'fi d

. '5 1- ,lnr.llled in An GOS-50, except l\S specllelIol\ 1 : ='I ..-II ..

in a(5) abo,'e.
o Seryices to be pro\'ided. A t.est for adequn,,)'
a. dff'of servi"es is tlmt t.he)- ure w,u,tl:> , e ec.t.l\·e,

"i,ible, :1<"",,,-,ibl0, efficient, and relnted to othe.rs.
J)ependin~ IIpon loc"l needs, A nn} Commu~lt.y

St'n"jce IIlay eneompll..t\S informal tOn conrenllng
JiJliuwinl a~i:->tnncr, :l\'nilahility of housing, trans­
portation, mloellt.ion, me<li"nl8n<l <lmltal care, legal
as...:j:-:tnlH.'c. orirnflltioll of IIPW nrl'lnLls, and a va­
ridv of other rellll"<! nmtters, liS w<'ll as as.,ist~nce

in finding re..:;oun·r::- for solutioll of more comp]e-x
per.-onal problellls ,"ch liS handi(,lll'ped children.
Of great irnpOl'laIH'.{", is a~<.;i:-ilnll(.·e to cl(~pendent...s

who;e spon>'Ors are ah""nt, d"l'art slIddenly on un­
Il(TOmpnIlipd pel'IIIHlH'nt cllllng'<' of station, or nre
ol-hpI'wi::-:c 1111,1 \'ailahll' to as...... i.<.::t wit h the vurjpt.y of
problems whidl face a dop"II<I".nt IInder emergenry
(,oIJ(lition" For lIlatl,-rs n-bt,-d direct to ei"iliun
employment, infolluation will 00 maintained hy
ACS as to the appropriale IM'r&llIne! technicillns
in Ihe local civilian per"",,,,·1 omre tQ whirh I"'r­
SOliS makill~ iIlquirir~,; should be f'('ft'rred.

6. Identification of Army Community Serv­
ice. It is of the utlllost iml'ol1"n,-,- t!"lt. Arn:y
Community Service he ('.asily rt'l'ognizp.d and iden­
tified worldwide by t.ho,'" who mnst n;;e it. In
ordt~1' to achil~\·e thi:-: r{'.coL,'1lit ion and ident.ifient ion.
all family :~",istance tYl;~ a"li"ilie_" will he desig~
lla.tf.·d as un Army ('ommunity Sen-icc. J?or e.raln­
pic. Fort -________ _\rlny -CDlllmunity Sen-i"e.
,\ddilionally, a sin~le th"me lind an identifying
elllhl~m will he u~ed as follows:

!/, Thell]e --"Self-H"lp, Si'I-viee, aud Su,hilit,y."
&, The Anny Communitv Sen'ic", emblem has

heeu desi~lu,d to carry out this theme (fig. 1).

Section II. CRITERIA FOR ESTABLISHMEKT, RESPOr;SIBILITIES, FUNCTIONS AND
ORGANIZATION '

7. Criteria for establishment. a. All installa.
tions not t.enants or satR.lIites of an Anny host in­
stallation where 500 or more militllry personnel are

2

us:;igneJ. and u('l'clld(~Jlt~may joiu t.hem will desig­
nate an offi''''r within G-I or S-1 as tho Anny
Communi! y Seni"e Omc,-r. Wh,'n feasible, this

TAOO f.4A
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position should be identified in the appropriate
TDA, This duty may be performed as a primary
duty or as an additional duty depending upon the
requirements 0 r the in~iAllation concerned and
desires of the eommander. Major personnel su~'
port will be provided by organized volunteer
groups of dependents. The functions of Army
Emergency Ih'lief, Anny Relief Soeiety, Army
Personal AlIairs, Sun'i"or Asoistance Officer, and
Retired Affairs should be integrated with Army
Community Srr\"ice as local cOIlllitions permit.

b. At installations wl"'rc 2,000 or more military
personnel are assigned and uependents may join
them an Am1\' Communitv Serdce will be estab­
lishe,!. At the;" installatio~5,a Community SCI'1'­

ice O>ordinator and such other personnel as may
be aut horized should be assigned to operate the
activity as a primary duty under the >iupervision
of the de.signated Army ComIllunity Service Offi­
cer. :\Iajor pers(lllnel 't,pport will be provided by
volunteer pereonne!.

c. Iustallations with a military strength of 500
or below and where dependents ll1ay join the spon­
sor are encouraged to estnbli!':h a.n Army COIllIIlU·

nity Servicc Program designe,1 to meet tbe needs of
that particular installation.

s. Responsibilities. The Army ('onullunity
Service program is lL eOlIullund responsihility.

a. !\llljor t0ll1mander5 will aUllpt the .II I1ny
Community Ser"iee program to the overall netus
of installations and adivities under their jurisdic­
tion and insure that the program is carried out
e.ffccti,·cly.

b. Inst"llation colllmanders arc rCBponsible ror
the establislllllcnt of Aml)' Community Scn'ic.e
conulHmsurat(~ with tlw mis."joll, strcIl~rth, nc(~ds,

and numbers of families within their arc.'t of
responsibili ty.

c. G"neral Staff superri,ion of the Army Com­
munity Servi"c program is the responsibility of
the Deputy Chief of Staff for Personne!'

9. Functions. a. It is not intended that the Army
Community Service progrum absorb 01' duplic~,te

AR 608-1

functions or services nonnally furnished by the
installation's militnry and ci"ililln stllffs.

b. The function of Anny Community Service is
to support and a.-.;ist commlllld efforts to provide
infonnation, assist ance, and services to members or
the AmlY community to meet routine living re­
quirements, llS well llS <:omplex social problems
requiring resonrces beyond those nonnally
available.

c. The role or Army Community Serviee is sup­
porti,'c, educational, an<! addsory in nature. Tho
commander has the primary interest and responsi­
bility in resoh'ing personal problems of the soldier,
and no service agency ran assume this responsi­
bility. Close and understanding relationships be­
tween Anny Community Servic.e personnel and all
levels of command are fundamental to a soun,l
St'n"lCC progrum.

d. Functions of ACS do not conflict with pro­
visions or AR 940-10.

10. Organization. a. The organizationlll plan
will depend upon local conditions and require­
ments or the installation, Army Community Se1'\'­
ice is u profes~ionaI1.r based prog-ram. A nny So­
<:illl 'Work Officers lllld Social "fork Specialists
will be as"igned to Army Community Service when
reSource's permit and when dependent population
and complexity or social problems so ,mrr""t.

b. It i" inteJ"leu that the organization plan in­
clude maximum lise of operating conullittees COIll­
posed of trained volunteer workers. Sueh plan­
ning wi 11 pro"ide the inst allation e.omman<!er with
an effceti"e pool of personnel without unduly in­
crensing his miliU,ry manning leve!'

c. A ehart outlining a recommended organiza­
t.ion for an Army Community Service is shown in
figure 2. The organizational structure I1"'y be ex­
panded or decJ'('"sed tD fit the commander's re­
"ource, and reqnirements. Responsibiliti,,~ may be
grouped within a small number of volunteer COln­
lllittees at smaller installations and expanded at
larger installations where an extensi"e program
is established.

Section III. FACILITIES Arm FUNDS

11. General. It is highly desirable to maintain
C<'ntral fll.Cilitie.s for tbe opo.ration of U,e Army
Conununity Service Program. New construction
for this purpose is not, authorized. When feasible,

TACO 4.JA

the service should be operated nenr or in conjunc­
tion with appropriate stnff agencie.s. Suitable facil­
ities for voluntR.er activities and rt'.ception of fami­
lies should beprovided.
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AR 6OS-1

12. Source of funds. The following sources of
funds may be used in support of prow-am activi­
ties:

a. As a staff activity, appropriated funds may be
used for Ihe following:

(1) Costs of maintellltllee and operatiou of
Army Community Service fncilities.

(2) Military and civilian personnel costs.
(3) Travel and transportation nllowanees for

Department of A rmy civilian nnd mili­
tary personnel en/.,'1lged in direct support
of the Army Community Sen' ice pro­
gram.

(4) Operat.ing supplies and cquipment re­
quired in day to day operntions of Army
Communit.y Senice activitie.o•

b. ]\onnppropriated funds may he used to sup­
pleInent appropriated funds in support of the
A..rmy Conununit.y ServicB program n...c; authorit".cd
in All 230-5 and AR 230-81, relat.iug to finaueial
support of activit.ics benefit.ing delwudeut5 of mili­
tary and civili'lll personnel.

(1) Nonappropriateomilitary welfare funds
may hc expended from central post llnd
major command welfare fnuds for sup­
port of the Army Community Service
program activities subject 10 determina­
t.ion of installat.ion llnd major command­
ers that. t.he use of such funds for this pur­
pose will not adversely atTed the support
of morale, welfare and J't'ITPational ac·
ti"ities operated primarily for the helll-fit
of military personnel.

(2) Konappropriated r.ivilian welfare fUllds
may be expended for support of the Army
Community Service progra.m nct jvities
henefit.ing civilinn employ,",;; and their
dependf'Tlts in isolated art'as when local

community services and facilities are not
available, consistent with the intent of
pa.ra.gra.ph 36d, AR 23{}-81.

(3) When authori7.ed by the installat.ion com­
mander, a nonappropriated sundry f~nd
may be est.ablished for illt.er~al ope~a~l~n
of Army Community ServIce actIvItIes

~ (SM AR 230-5 and AIt 230,--60). Members
of the welfare fund COUllClls llIay also be
d",ignated a" memb<,r>; of the gO"erning
body of the Army Communily Service
Sundrv Fund, but the accounts will be
Itmint,;ined ,,; thut th~ sundr)" fund is
idtont ified as a fiscal pnt.it)", separate &/ld
apllrt. from welfare funds and private as­
sociations. The. 50ure,- of income to the
sundry fuwl will be from gifts and dona­
lions and fnnd-raising llnd ot.lmr author­
ized activit.i",. Nonappropriated welfar~

fUIHls will nol he paid into the sund!'}'
f uwl.

(4) Grants or loans to individuals for emer­
geney welfare needs are not authorized
from nonappropriawd weHaro or sundry
funds.

(5) Purchase of ArlllY ('olllmunity Sen'ic"
awards (pllrn 23) is authorized from
milit"ry nOllapproprialed funds.

c. Privat... associations identified by paragraph
:lb, AR 2:10· 5 are llOt "ubj",,! to the provisions of
b above. Financial support of Ihe Army Commu­
nity Service ProgruIIl by such a..<'>'''iociations is sub­
je.ct to the associations' constitution and by-lllws,
ehartcr or :lI1icles of agl'ccJlll'Ilt.

d. Voluntary contribut.ions of gifts Ul ACS may
b... accepted snhject. to the provisions of Alt 1-100,
All 1-101, and AR 2:l0·5.

Section IV. OPERATION OF ARMY COMMUNITY SERVICE

13. General. (1. Personnel (mi Iit :try, ci ,. il ian,
or volunteer) whu are assigned to Army COlIUJ1U­

nit.y &rvice should be seltoeted from among those
person:; who evidence mnfurc juclg-mcnt in hmllnl1
relations. Indh-iduals wit.h backgwunds of ,'xl'e­
rience in the fields of so<;ial work, edncation, and
personnel mlUlllg<\ment are particularly suih,ble.

b. Notwithstlllllling availability of volunleer
persollnel, cOIDlllflnders will insure thai appro-

4

prj:tte responoible ollicials, such a., the AeS Olliccr,
or ACS Coordiuator, are available nJt"r normal
duly hours to respond 10 en,er;!;"ncy requests for
as....:;istnnCf'.

14. Operating and other Army Community
Service personnel. (1. A7'71lY Commu.nity Scrllir.r
(.'oordinaLo".. See figure 2.

(1) .lis directt-d by locn! cOII,tnIUl<h-,." dl'."el­
op" policies aod pro<~-dllres for opornt.ion

'1".\ (;11 ~ 1.\



of the local Army Community Sen-ice
program.

(2) Maintains effective working relationships
with commanders, JIIilitnry nnu civilian
fit-nIT agencies, local authorities, and com­
munity health nnd welfnre agencies.

(3) Insures e.'lablishmm,t of volnnleer train­
ing- progrflllls and a~~tlrcsmaximum cfTt'c­
Ii,"" utilization of ,"olunteer skills.

(4) DeteMnines scrvic", requireu and insure"
that referr:tls tn the appropriate age'H'Y
arc mude wlIen incliL'ated.

(5) E,iablislw" a followup sy;;iem for n'­
fermls to Sl'C thnt required "'rviee hns
bren receivcd by persons seeking assist.­
alice.

b. Army Community ServiN; Coundl. A eouneil
will be appointed hy the inslallation commnnder
to insure the den'lopmeni aud 0lwral ion of a
~ol1nd program of coordinated seryke~. Its melll~

I"rship will be delermined by the si,,' and scope
of the operation eontemplaled. Suggesh'u respon­
sibilities would be to addse on the opera! ion of
the nct hit)"; to ns.'-ii~t. in the formulat ion of lIew
pl:llIS and programs to meet emergent. needs; and

AR 608-1

to advise on mel hods for coordination of re,,,'urces.
Suggested membership is shown in figure 2. Ci­
vilian members of the local civilian community,
such llS schoo] principals and health and welfare
agcnry repre",ntalive~, may be invited to attend
meetings in tho capacit)" of obsctTer as desirnd.

c. Rocial 1Vorl. 0tfwers and Soeial 11'ark Spe­
ciali-,ts. Assi~lllnent of Army S",'ial Work Officers
and :-ocial "'ork Speeialisls to Army Community
Serviee is aUlhorized at instnllat.ions where the
post populat ion or the complexity of prohlems
W;lrrants SUdl a~signlIllll1ts. ""'llen the nforcmen­
tiolH',] factor,; do not apply, consultation to Army
Community Service will be pro"ided hy local
~-\.rlllY socinl work officers.

d. J1olunt(:(J' service.
(1) The recruitment, tmining, utilization,

and retention of volunteers arc e."''Cndal
to Ihe success of the ArlllY Community
Sen'ire program.

(2) DcU..iled informnt.ion concerning the for­
mat.ion of til<' volunteer eorps is eonf.ltined
in appendix A.

(a) The suggested training program for the
yolunlR.ers is contained in appendix B.

Section V. VOLL'NTEER COIIDHTTEES Al';D F(,~CTIO]'I;S

15. Volunteer committees. The number of
volunteer committees formed will be dependent
upon tIll' needs of the instllllalion and avai1:llJiJiiy
of qualilieu ,"oluntRers. Committees should be of
:t<](>{lllfltc size to insure continuous opcnttion ollec
eslnblis}w(l. Suggc~ted fun<'tions in broad cal£'­
gOl'ics of eommittet·s are-

16. Functions. a. General service committerA<.
Members of this eornmittee may provide serviee$
as follows:

(1) Assist newly assigned or departing per­
sonnel.

(2) Operate "lenuing eloseJ s" to pro," iue IPIll­

pornry loans and household articles.
(3) Perform essential office duties in direct

support of ACS opemtion.
(4) Conduct "ehcduled orientation sessions t"

ad"ise newl}' nrriveu uependent5 of a"ail­
able facilities and service on-post and in
the nearby communit.y.

(5) Operate an infonuationnl-oriental.ion
e.onrse dir~~'t<ld primarily to junior officer
anu junior cnlist<lu wives. A suggestLod
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outline is contained in pamgrnph 2b (15),
(6), and (7), nppendix n.

(6) In ('oordination with the local inotalla­
tion housing mana.ger rnnintain current
listing,; of availability 'llld adequaey of
appropriate housing.

(7) )faintain, with approval of installatton
collunander, lislings of desired or nvnil·
able services such llS baby sitting, house
cleaning, car pools, nnd aJ1jcles wanted or
for sale.

b. Emergency service committees. Vol unteers
&vnilable for call on It 24-hour basis to prm'ide-­

(1) Assist ance to next of kin in casualty situa-
tions as rcquilwi.

(2) Temporllry care of children.
(:l) Transportation.
(4) Shopping assi,;1 ance.
([» Other serviCl'" necessary to the physical

llnd mental well-being of famili'>B whose
normal routine has been interrupted by
unusual problems.

c. Intake sC1"l';ce c07n1nittees. This serviee pro-
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vides a centralized point from which requests for
assistanc", arc chunneled to appropriate k"11own re­
sources. This is a sensitive area of operation
requiring paticnce, tact, and familiarity with both
milit.ary and ci"ilian comnl1lnit)· re,ources. )lem·
bers of t.his commit.tee opcrate as II reception and
referral sen·ice. Suggested duti", are as follows:

(1) ]{p"~,i ve persons seekin~ a.<;.sistance and
obtain facts concerning problems for
pI"l'$tmtation to the ArillY COlllmunit.y
Spn-ic.es C{)ordinator.

(2) C""H'dinate reconlllll'llu",1 collllions to
problems with military awl cirilinn ngen·
(~ip$ on routine ffiaticI'::: a:.: rt'<]l1il'ed.

d. llond,icapped se"viee eomm;!!_"",. This sen'ice
providtes a centralized point. for informat.ion and
reque-,t. for assist,mce for handimpped individuals.
If the si7'" of the ACS activit.y and number of per­
sons sel~king such information WClrrants, a special
handicapPl'd service commiiit'e could be estab­
lished for thi" purpose. If thi> i, nol practical, the
seni,'" will he included within the fllllctiolls of the
g~ll('I'(ll :-ipn-j<'e committee. YO}IIIlh'el's for this

serviee need to be fnmiliar wit.h an? have ~vailable
informlltioD on proCtldures tD ohtam medIcal eval­
uation of handicapped individuals (para 19).
Familiaritv with the provisions of AR 40-121 is
a requirem~nt for this committee. Suggested dllt it·,;
of the volunteers lire as follows:

(1) Assist in the surveyiug and obtaining of
information of ''''ailahJe resources for the
hnndicapped.

(2) Assist in the Illailltellance of curreut. iilte';
on the uvailability of resources for the
handicapped.

,,;~) Provide informalion on resources to l hose
seeking such infoI'mation. The InUlke
Service Commille", (c above) should be
alert to make referrals to the nandi.
capped Sen·ic,e Conuniltee.

(4) Committee may contact the Health Re­
sources Informal ion Branch, Office of the
Ci,-ilian Health and Medical Program of
the Cniformed S"rvices (OCI-LUll'l'S).
Office of The Surgeon General, De.part­
ment of the AI'my, Dennr, Co]o. SO~40.

Section VI. EMERGENCY AND SPECIALIZED PROGRAMS

17. General. a. Planning and preparation for
emcJ'g{'-n(~ip~"relating to cure of .A rIllY families must.
be a {',ontinuinO" consirlcl'atioll. En~r\' possible

~ "
mcn.n:-; IllllSI be employe.d to ill~t1l'f' tlnn the well-
lJeing, Illm'alt·, and welfnrc of .\t'lll.'· rnmili(~s are
maint.ainel!. '''hether tbe falllily suil"ers loss
through lire, flood, or other natural disaster, or
whether llIili",ry operational rel!nirements elmse
disrupt.ive and adverse impad upon the morale and
well-being of Army familie." Anny Community
Ser"i,,", should ser"e as the hut. for assistance.

b. ,,·!t"11 a unit or individual is slI<ldenh- ordered
to an tlllal'l'olllpnnied permnnenf ('hange ~f st.ution~
and t1w sponsor is unnLle to J"c:.;.oh·(, the Inuny per­
sonal problems confronting hi, falllily, a plnn to
alleviato f,uni]y difficulties IlIUBt be placed into
effect.. Prohlems should be antil"ipated in such
fircm:; a.s financ:ial support, housing', transportation,
reloeation, leg-a] affa.irs, medical care and treat­
ment, and pcr~onalltdjustment.

18. Command planning for dependents' as­
sistance. a. r"e of the plan. l-se of the plan out­
lined hen·in will giye a-SSUnllH'e of Ill:lximum Army
a"istance to dependents and materially reduce nd-
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Wn;(l morale impad. This plan is bascII IIpon tl",
following consideraJions:

(1) Permanellt change of station or,lt·rs f"r
military pe.I':-iOnllP} may a.rriye with il1::;uf·
fide.nt ndv<.UlCp.l1otice to permit initiation
or completion of pe,""onal nnd family care
planning.

(2) The majority of affeded dependent" re­
side in a civilian community and a port.ion
of these depenfh,nt.s are not ent.it.led to
tro.nsportation of dependents or mon"
ment of hOIl~ellOl(1 goods (grade" E· I
and below with lees than 4 ye,u"S sen i.... ).

(:1) All peI"Sotml nnd financial actions to pI'''.
vide care and support for depend,·.nt" nrc
being initi"t....d and procc.ssed by eom ..
mll.nders of individuals or deployed unit,.;.

(4) Necessary snpport for preparation of al_
lotments llnd other ,,,Jm inist.rati ,'e ael ions
is aYll.ilnble dnring- tran.,it status of lnili.
tary personnel.

(:J) Nec~ssarysll!,po..t for legal sen'i<:"" in­
cludmg Wills and powers of al !Drnev is
n,·nilable. - ,

TAHO HA



(6) Maximum effort to insure proper support
of dependents is exercised by commanders
of ..Umilitary personnel.

b. PlanMd (w/ions, departure date of .'prYMor
(D-Day) to V.Day +9.

(1) Est.ablish a cent.rnlized agency to supply
dependent. information and assisbulce.

(2) Inform all dependents, by t.he most ex­
peditious means, of the sponsor's dep..r­
ture, postal arrangements, de.,ignalion of
the e_slablished centralized agency as a
cont.act for inunedinte and prnergency
nee,]s, and plans for appropriate depend­
ent orientations to nssist in peroon,,1 plan­
mng.

(3) Desi~,"Jl:lte, as approprinte, officer and/or
unit sponsorship for specifiL'<l segments
of tllll dependent population.

(4) Insure the appropriate seeurit.y, stornge,
or nerRs.<ary shipment of per,onal prop­
erty of deployed persol1l«'1 who haye no
depelHlents.

c. Plan'Md odiOli.', D.Da.?! +4 to !)-'-/20 Days.
(1) Establi,h coordinat.ion wit.h Arlny Emer­

geney Helief and American Hed Cross to
insuro rapid response to emergPJlCY finan­
cia.l Ile,edB.

(2) Assn,.., expedit.ious and eontinu",1 proc­
essing of personnel actions atred ing fl·
nalleial ~lIPP()l't of dcpcndt>.llts.

(3) Assure a\'ai]ubility of guid:uwt' aud ns­
sist.1nce in resol\"ing problems of indebt­
eUne_ss.

(4) Urge nil rclocnting dependent., to seek
hou!::)in~ nea.r a military installation, in
order In bIke ndvantnge of Ifledi,"l! care,
commissary, Anned Forct's Exchanges,
nnr] other facilities.

(5) Estahlish priorities for mO\'emrn' among
dcpendl'Ilts residing on and off post.

(6) Assess availability of loeal faeilities to
move, pack, and crate hOUoohold goods.

(7) Consider ""t.ablishment of erit<"'ia shown
below affect.ing retention of on post. quar­
ters (exeept excess housing). Com­
manders llre encournged to provide excess
housing in ac.cordnnce with ehapter 8,
AH 210-fJO.

(a) I'el~uit oceupancy of on·post quarters
for all'~ISt. GO dnys.
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(6) Permit 120 days' occupancy of quar­
ters based upon a liberal consideration
of compassionate requests submitted by
dependents.

(c) Permit occupaney over 120 da~'s for
speci ..1 and wlUsual dependent require­
ments as may be ddermined by the post
r.ommander.

(8) Est.ablish contacts wit.h real estate firms
to lL<;sist in locating st.ateside housing for
relocnting dependents.

«(I) Encouruge families li\'iug off-post stnte·
,ide to retain current housing until return
of sponsor, when circuJllstances and the
dependent situntion permit.

(10) Ar.cord considel'llt.ion to problems con­
fronting dependents who lire not author­
ized government tnmsportation of de·
penuents nnd houoohold goods.

(Jl) .I nsure thnt cont inucd occupancy of
off·post housing is !,o",,,,ihle for nt lenst GO
days if required by dp!,pndents.

(12) l'ro\·id" a;;sistnnce in the npproprinte
disposition and/or transportation of au­
tonlOhiles and tl'llilers ns required.

(1;\) Maintain, or ns required, increase, post
r-"[lability in the following areas:

(a) Child cnre (dllY nuroeries, 24·hour caro,
and specinl ('arp for hnndicnpped
children) .

(b) Locnl trnnspor,nt ion of dependents
(locllI cnr pool;; nnd other \"olunt.eer
means of trn.nsporbltiou).

(e) lIfL'<1ical care llnd handling of personal
ndjustment problems.

(d) Youth activiti"" an,l supervision to re-
duce incidencc of delinquency.

(,) Casualty assistllnrR.
UJ Hecrentional activit.;,·s.
(g) Volunteer nssistan,>e scn'ices-all nreas

of potential nced.
(h) Army Communit.y S"rvir.e withemph..­

sis upon immediate response to emer­
gmlcy requirements and personnl nd­
justment problems.

d. Planned aelion.!, D·J)ay+- 1f!! lor an indefi­
nite lJeriod.

(1) Resolution of spceinl problcm nreas out­
liner] in c above.

(2) Maint.ain personnl sponsorship and 1'1'0-

7
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vide centralized a.ssistance and contacts
for affected dependents residing in the
civilia.n community.

19. Specialized programs. a. It is not the intent
of the Department of the Army that tre.atment
programs for individuals be provide.d by Army
Conununity Servic",. Rather, the Army Com­
munity Servic,e should assist families in locating
appropriate resonrc.es in or outside of Ille military
establishment, so thllt appropriate service may be
provided. The leg,,1 and ethical aspects of heallll
and wclfare programs require profc.'isiOlllll knowl­
edge and experie.nee which will insure maximum
protection of Il,e individual and of the adi"ity
concerned. Assumption of responsihility for pro­
viding guidance in specialized programs directed
to the area of family relationships, or pJ'lllning
for handic'-lppc.d family members, requires the
service of personnel who are members of a profes­
sional discipline. Adherence to this requirement
will insure proper avenues of communication,
professiollal sanction and ethical sUllldards.

b. The Oiliee for Ci"i!ian Health and Medical
Prof,'Tam of the Uniformed Services (OCIL\.~[­

PGS), OiliCR of The Surgeon General, Depart­
ment. of t.he Army, Denver, Colo. 80240, has c-stab­
lished a He.-dth Hesources Information Center to
maintain an information excha.nge r..oJloonlin~ 10­
Clltion, costs, and services available from agencies,
and facilities having special Cllre and treatment
programs. Their files include a large number of
direcl()rie.G, pamphlets, listings, and brodmrcs. Al.
though thero iH no single directory, the InfOl~na­

tion (J(>.nter is prepared to pro\ide directly to the
ACS centers upon request relevant infonnation for
individ ual c.n.-;es.

(1) To suitahly respond to resourc", in(IUiries,
the lIealth Resources Infonnation Cen­
tcr r•.quir"'G the following information:

(a) Name, grade, service numher, branch
of service, and duty a.ssignlJlent of the
sponsor.

(b) Name and address of the dependent. If
in an institution, the name and address
of the institution.

(0) Age and relationship of the dependent
to sponsor.

(d) A brief description of the dependent's
condition.

8

(2) If determination of eligibility for ca.re
is desired, items in (a), (b), and (c)
above are required. In lieu of (d) above, a
signed statement by a. physician giving
t.he diagnosis, history of dependent's dis­
ahility, present condition, prognosis, a
r(',('Almme.nde-d plan for management of
tho condition, and estimatAld CAlsts will be
provide,l.

(3) Re.que-sts for informntion only may he
handled hy telephone if it is more ex­
pedient to do so. Post surgeons will pro·
vidA a,.'-!sistance in compiling t.he in forma­
tion required by the Health Re.Goure;)s
Informat.ion Center, OCHAMPUS.

o. Each ACS center has the responsihility for
continuously r.olleeting and maintaining informa­
tion concerning t.he locution, costs, and services
a"ailahle from agencies, organizntions, and facili­
ties for the handieapped in its local area. The ACS
in linison wit h t.he Oflice of the post surgeon will
insure that both local military and civilian re­
sources an, id(·ntified. The identification of re­
sources will al;oo iuclude progrnms of "pecia] educa­
tional and day nursery facilities. The e~aluatiou

of the individu;d'H di,abilit.y including re('DnlInen­
dations as to the resource assist.ance r"<]uire.d is a
medical re.sJ>onsibilit.y. Wben l\SSistalll'<' r"<]uires
counseling lllld guidlLnce in family relllt.ionships,
such service is a proper matter for a professional
social worker. Ie none is a.ssigned, such services
would be provided by the local social work ollieer
assigned to the post. surgeon. IVhen t he afore­
mentioned factors do not apply, the AOS oflic",r in
consultation with the post surgeon would det.er­
mine the proper professional person.

(1) Eaeh ACS center will on the r('quest
of t.he HeaJt.h Resources Information
Branch provide resource informat.ion for
the handicapped in its local arPJL for in­
clusion in the Health Resources Informa­
tion Center's repository. Tho Informa­
t.ion Center will pro,ide t.he /"ruidanc,e as
to the informntion needed. .

(2) Although nil ACS centers have direct
access t() the Information Cent.er, this in
no way diminishes the importanc.e of
direct communication on the handicllpped
among ACS centers.
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Section vn. COMMUNICATION AND REPORTS

20. Communication. Efforts should be made t.o
reduce the anxiety of those individuals whose prob·
lems cannot be resoln,d p..ior to depart.ure from
t.he home station by assuring them of cont.illllin~

,u.tention at the next assignment. To afford maxi·
mum nssistance to military personnel and their
depc.n.dents, commanders of lo~ing nnd gainin~

ACS activities a"e enr">ura"ued to commnni""tc
with each othcr din,ct concerning unresolved, ron·
tinuing, or anticipated personal problems of in·
dividuals incltl<ling those one·parent famili,-s .....
locating beCllllS.. of the departure of the sponso..
to an unaccompanied al'l'a. In the latter cases, the
location of the neare.,t ACS center should be gi\"l'Jl
to the one-purent family and information of the
move should be provided to the ACS activity n,'ar­
c.st the dependent's new 10rlltion. In order to 'LS­
snre the above is arcomplished, major comllland.-rs
should dcvise systems for the identification of de­
pendents moYing' in and out of their area.

21. Army Community Service Program DA
Form 3063-R (RCS CSGPA-885(Rl). a. Re­
ports will be prepa ..ed hy eaeh installation ,,-h"l'e
A..my Community S.. rvi,·e is established. Beports
will be prepared as of:\I Suly 196i and the..eaf"·r
on n semiannual hu.sis as of:n January and 31 .Tllly
on DA Form 301m-It (fi~. 3). DA FOl1n 306:1 It
will be reprodu('Nllocally on 8- by 13-inch pap.. r.

b. The report will I", dispatched th ..ougl, chan­
nels (original and one copy) to the Deputy Ch i.. f
of Sta If fo .. Personnel, ATTX: PSD, Depa"'llll'nt
of the Army, "·a.shin;..>1on, D.C. 20310, in ",fIi­
eient time to arri,·p not I,"er th"n the ]:"t day
of the month following t he "as of" date (31 Au!!,u,t
for the 31 July 67 l'I·port).

c. The following informaCion relates to prepar··
ation of the report in figure 3:

(1) Scction B. Only the overriding canso_ for
the rcqncst for assistance is desired. While
it it recog"nized thnt any single request
may in,'o]"" IUIY or all of the seleded
problem;; catego..ies, list onlJ' the major
problem n..ea pm<ented. If an indi,-idu,d
hns been given the requested assistnnre
and returns with another problem later,
his retum visit would be considered as a

'I'AGO 404A

new individull.1 re.quest for assistanee.
Item 16 would include unusual or erneI"
gency circumst.~nces such as Blue Bark,
rapid l'cassih'Tlmeni.

(2) SectiO'Tl O. Hem 18 relates only to those
requests for assistance or guidance pro­
vided at the A,my Community Service
aetivity which did not require the assist­
anee of any other agency; item 19 relates
only to tho"," rC'luests for assistanee or
guidanee which were referred to one or
more othrr military agencies 01' cidlia.n
]'esour<:e."3, in order to prol"ide the ns'<.:;ist­
ance or guidnnce required. Int",rnnlly
gcnerated serviec_s will not be included in
items 18 and 19. Item 20 relates to re­
quests for gnidanr.e or assistance where
appropriat", I'L",ourr.es Ill\ve not yet. heen
determined.

(3) 8ectiO'Tl D. Inclu<led in this seetion al'e
those act i"it ies n,l:Lted to the training of
voluntee ..s, the continunl in·sen·ice edu·
cational program, informationallecturps
to milita..y personne1and dependents, and
participntion by ACS personnel in plan·
ning couneilg ll.nd the like. Item 21 refers
to tlle Vohmh'R.r Orientation Course le.c­
tnI'CS as explained in appendix B. Thc.so
sessions will he report.ed in hours. Items
22, 23, nn" ~4 will be reported in terms
of numbt~r of meetings. Item 22 refers to
those IlU.'-.(>t ings (!f.·Si::"111Cd to insure eOI)­

tinua] e'],H'ationnl program of the "olun­
teers as explained in paragraph If ap·
pendix n. Item 23 refers to those
meetings designed t.o provide informa.tion
for t.he military and dependent popul".
tion on AeS and the Anny communit.y
(pam. 16,,(5)). Item 24 would include 1111
other nlOA,tin!,'S, such as council meet.ings,
and loc"l welfll re planning sessions.

(4) Section R. When eonsidered appropriate,
enter in this sect ion, or attached in one
copy only, information pertaining to re·
quests for ILs.sistauce where no local reo
sources we"e available j information per·

9
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taining to unusual needs present~d;

examples of outstanding service given or
developerl; examples of unusnal problem

solutions; and any .pertinent comments

suO'<'CStions for Improvement of theor 00 •

A nny Community ServIce program.

Section VIII. AWARDS PROGRAM

22. Department of the Army awards. a. Gen- Ui) Schction. A board at II~mdq\larters,De-
eral. It is the policy of the Department of the Army parlmellt of the Army WIll make fina.l.se­

lection in each of the three categorIes.
to recogllize outstanding performance, aehieve- . . f h

l\nnouncement of roc.lplents 0 t esc
ment in management teehlliqup.'<, and efficient man- _, _t._

awards will nornllLlly be mll.ue on or lUJUut
power utilization in operation of the Army ('..om-

A I J) t 25 .Tul.. . .Dlnnity Sen'ice program. n almua . eparlmen J bid
of the Army award is established for outstanding c. Nominations will indude but not e mute
exeellence in the operation of ACS activity at, in- to 0", fol!<)\,-ing information:
stalla.tion Im'e!' This award will be the hil;hest \ 1) Dale ACS established. and I~ion of
Department of the Anny award for ACS ACS activity in the InstallntlOn orga-
operation. niz",lion.

d (~) 1"'1'0 of fll.eility,photo~raphs of interiorb. Proce urcs. J

(1) Hligw-iliiy. Installations of all major :md ",,,terior if 'l\'ailaLJle.
commnllds who have Itn active ACS 1'1'0- (:l) ,"ohmtc"r corps organiz:ition and num·
/-,TJ"'<1lll arc eligihle to be considered for this bel',
award. (~) Scope of ,1'1'\' icc, provide,!.

(2) Criteria. BllSis for aWltrd is Itn out~land- Ui) Utilization of social work offic"r.
ing performance by an installation ac- (6) VI ilization of community resourcrs on
tivity in all arl'aS of management and in and off po,t..
the utilization of profp.ssional perronnel, (7) Lo(~L1 command emphasis on program.
community re.,ources, volunteer workers, (S) Po,t-wide knowlrdge of ohjed.i\·es anti
and advisory council. Consideration will senices a\"ailahle throu~h ACS.
be given to the services available to the (V) Composit.ion and organizlLtion of council.
Army community population and the (10) Information on spe"ializcd nctivitics
time and p,ffort of the command invoh'ed (handicapped) and ot.her programs.
in t.he ACS program. (11) Acti,'itie, of t'oluntecr service com-

(3) Categ01"y. For the purposes of the ACS, rnitl,·es.
Department of the Army awards eom- 23. Command and installation awards. a.
Illands are divitled into COX t;S anti ol"er- )1ajor commands IlI",y, a, tleemrd appropriate and
SCAlS (including Alaskn. and Hawaii). In within their command jurisdiction, cst:l.blish
addition, a separate e",legory of award nwal"<ls to !'!emenls of their command for exeel-
reg-ardle-,s of location, for commands lence in managenH'nt and operation of the ACS
with 1e.'iS than 2,000 military populat.ion, proh"1'llm. Commanders of installations may pro-
is designated. sent. a certificoate of l'olllnH'ndation for outstanding

(4) /I'om-inati01Ul. Each major commantl 01'- contributions by gmllps of indi\'idulLls in support
erat.ing an ACS pro~ram (not a tennnt of the 10clLi ACS program. In nddition, com-
on post under another mnjor COmIlI<llld) mandel'S rnay rceognizc (·x<:ept.ionu.l individual
will submit two nomin"tions for special ACS volun~r !'I'rfonnmlce by award of appro-
award and two nominations for the re- priat" certificates or Jelters of ("<Jmmendllt.ion or
maining calegory in which tbe command apprE'>Ciation.
qualifies (CONUS or oven;('"IS). Nom- b. .~o~anders are encollr:tged t.o recognize tho
inations will be made to Deputy Chief of partlerpatlOn and achie,'enwnt of volunteers in the
SULff for Personnel, ATTN: PSD, De- ACS program through the aw"rd of the ACS pin,
part.ment of the Army, "Washington, D.C. ACS year ~u"rds, anti ACS uniform. (Refer to
20310, hy 15 June each year. appl'ntlix ;\.)
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SUGGESTED ORGANIZATIONAL CHART
ARMY COMMUNITY SERVICE CACS)

COMMANDER
__e. IlCS COUNCIL~

DEPUTY COMMANDER
(;.1/S·1
G·415-4

G-1I5-1 ADJUTANT GENERAL
AER OFFICER
POST SURGEON
SJA----------------,

ACS OFFICER1 I CHAPLAIN
ACS RESOURCE CONTACTS5 I IG

I PROVOST MARSHAL
I SPECIAL SERVICES OFFICER
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NOTE 1. Designated responsibility at oach Installation wllera 500 or mote ml1Itaty
personnel arc lJsBi~edand dependents may join.

2. A.<;signed primnry duty at each iru.tallalion where 2,000 or more military
personnel Dre assIgned Otld dependents may join.

3. Optional personnel. Functions or positions which may be added, deleted,
or combined as Iocat requIrements and rCtsources pe-rmit.

4. A s desired by commander.

5. SuUested reSOurce contacts for services Il11d lJsslsConce.

6. As determined by commander.

Figure f.
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ARIIY COIIIIOIlITY SERVICE PROORAJI AS OF; IREPORTS CONTROL SYIIIIOL
(AR_I) CSGPA-ll8S(R1)

TO; FROIll

L1Il£I ITEII TOrAL

SECTION A ~ INDIVIDUAL REQut:STS RECEIVED BY TYPE OF PERSONNF.L

1 TOTAL (2 tIuoooh 7)

2 Active Army MiUlIlry PCM'IOn.o.el

3 Activo AmJ1 Dependllllb

~ DA Ci"i1.iau Itlld DepeDdents

5 ·ReUNd ArrDy PtIfSOMcl

6 DcpeDdca15 of Retired or Deceased Army PedOQDe1

1 Active cd Ret1nd Y_ben of Other UAl.lomed Service.

SECTION B - INDI\-lDUAL RE UESTS Rt-:Cf-:JVED BY CAUSES ( lO\llh 17 equa

• Fio.anclal AsIolatance

p lIousmE. Aalataace

10 Child Of AdolKCeDt Can:/Adju.alllleat

.u Meotal or Phyliical Hllndicaps

12 Marital Problem.

13 llou-seMld Supplies

14 Routine IDfOdftllllion
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lIi Travel Assistance Under Special Cif'C\WStances

l:1 Olh.. (Ezpw,,)

SECTION C - DISPOSITION OF RE tn:srs n.. 18 ~ ...
18 Colllpleled bf ACS Without Referral

19 Completed by Refllnal to One or More Resources

20 Service Pendiall Rea:olDtiOil
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21 OrienUiUOII LectulU for Vo1un~zs CIlllloUJS)

22 In-5erdce CollililulD, EdacatJoo.ll..Unga for Volunteem
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24 Other )(eelittp
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APPENDIX A

FORMATION OF VOLUNTEER CORPS

1. Introduction. a. Ooncept. The organizational
concept of Army Community Service assumes n
foundntion of a volunteer corps composed pri­
marily of Army wives or other adult dependents.
This does not exclude the participation of DA
civilinns and their dependents, and other armed
forces persOIUlel (active or retired) and their de­
pendents who arc considered by the commander to
he members of the installation community, The
volunteers will support the smnll nucleus of mili­
tary and civilian supervisors who hnye direct re­
sponsihility for operation of an ACS program,

b. Purpose. An organized and effective staff of
well-trained volunteers will insure support to the
c,ommand without significantly increasing man­
power and budgetnry requirements. Itis important
to recognize that the requirement for an active
ACS volunteer corps is not based solely on thc
need for manpower. Just as important to a suc­
cessful program is the identification and appro­
priate channeling of the abilities and experience
of the dependent volunteer who comes from the
milita.ry community and possesses n "grassroots"
understanding of the problems of others. Indi­
"idull]s who serve as ACS volunteers form an im­
portant link between dependent members of the
Army c.Dmmunity and the military and official
framework of ACS. In additiou, they sen'e as
loea I ambassadors to interpret the sen;ce and as­
sistllnce to be derived from ACS, to the military as
well as to the ci,;lian community. The official es­
tablishment of Army Community Service will not
in it,<c]f insure that those who need help will turn
to it in time of trouble. The ACS volunteer plays
Illl important role in inspiring trust and confidence
in ~CS activities and encouraging use of this
::;crvlCC.

2. Formation of a Volunteer Corps. a. 1denti­
fication of functions. The first step in the formation
of a yoluntcer corps is the identification of jobs to
he done. In developing a list of'volunteer jobs, it is
de"irable to insure that the volunteers are afforded
an opportunity for progressive development of
their skills and leadership potential. Additionally,
the opportunity to perform a variety of duties
within the volunteer organization will serve to
eliminnte boredom with routine assignments and
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maintain a balnnc.ed nrray of useful and needed
services. Omsideration must be given to the de­
lineation of those tasks tlmt are appropriate for
tl,e volunteer. The invest.i/,,''11tion of complex socinl
problenls in individual eases is properly a maUer
for the professionally trained.

b. Organization of jobs to be perfornU'.d. Section
V nnd figure 2 depict a typic.al volunleR.r cmn­
Dlitt.oo Rer"ice or~t\nizntion which c....n servo as
guidanco for tho idontifie'ltion of volunl"er func­
tions. Into this sample framework m"y be incor­
porated supervisory and tminin~ functions;
career moiinttion ncfi,·itic.., and orientations;
clerical du!.ies; operation of supply or loan close!.s;
operation of local car pools or of hor volunteer
means of t nlI1~portat ion j welcoming visits nn(l
bricfmgs for newly an'j H'd personnel : elllcr~f'n('-y

child care and shoJlpin~ assistan('('j lang-uag-n iIl~

terpretHtion fol' non-English speaking" dplwIHI­
cnts, and a wide span of othrr ~'n'ic{,5 t.ailol'('(i to
meet the Slwdtic Ilr('rI~ of command.

c. Yorunfl'er 7.cOl'k force rcquirol/J."1if. 011('(' \"01­

untcer job;; are clt'arly identified, tbe l\Ial1power
requirenlt'llt~s for carll spr.c:iflc job Illust. he r~1 j.

mntrd. For l·.xarlJplf': assume that a rp('rpt.iolli.st i:-:.
needed to man :l-Il Aml}" Community Srn"jre. ac­
ti,ily 5 days a w(~,k, Rhours per day. Tf earh vol­
untr.er works only one-half d"y, a tot"l of]O volun­
teers arc needed 10 insure full c"n'ral!e of the
position. To pro,-ille fur supen'ision, ahscncR~, an,l
transfers, an addit.ional number of volunteers arc
added to this tot,,1 to insure cO"erage at all t.in"".

d. Oommittees. After johs are identified, and
volunl"",r manpower requirOJllents determined,
tasks to be performed should be dist.ribut.e<l :unong
appropriate COIllIuitt..ees. As noted in fif-,rurc 2, eaeh
committee has a chairman and assisfmlt chair­
man. These volunteers provide supervision, train­
ing, and duty llSsi/,'llmenls within !Jleir eommitt,ec
juris~ietion. Covera~e of all as-signed commit.tre
tasks lS t.he responsibilit.y of the eh"irman or assi;1­
ant chairman under the direction of the Volunleer
Service Supervisor.

e. 'VoZum.teer Oommittee Supervision. A Volun­
teer Service Supervisor and Assistant Volunteer
Service ~uper~isorIll"y be appointed and will per­
form thOlr dutws under policies for volunteer uti-
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lization approved by the local c,ommander. Tours
of duty for these positions should range from not
less than 6 to not more than 12 months. The posi­
tion of service supervisor would normally be ro­
tated between the dependents of ti,e officer and
enlisted membership of the c,ommand. Notwith­
standing this general objective, the primary cri­
teria for selection of a volunteer to fill this key
position should be the individual attribuu,., and
capabilities of ti,ose available for utilizl1tion in
that position. The Volunteer Service Supervisor
and Assistant normally wilI-

(1) Form required committees in coOl·dina·
tion with the ACS ollicer, and select and
assign the chairman and assistaut dl:l.ir·
man for the committ.ees.

(2) Insure that sufficient volunteer lIIember,;
are assigned to each cOlllmittee 10 carry
out designated functions,

(3) Assist the ACS ofticer iu planuing aud
scheduling basic .,.olunt~...r Iraining.

(4) Supervise specialized eommiU e,' III,-ml»,,'­
ship training to include on-the- job train­
ing and continuing ill-.;.;eITice j raining
programs.

(5) Meet with the ACS officer, tl... .\C~ Co­
ordinat.or, and other interes!t'd lIIililary
staff members at frequent. inten'al, to re­
port on volunteer act.ivit i,'s and pre.,ent
problems encountered and other lIIaUers
involving operation of a volunt",-r or­
ganization which are of official concen\.

(6) Conduct regular meetings of volunle","
chairmen to review and u.s.'-i(>,s.s voluntf'Rr
performance, identify and explore arcas
for expanded services, and evaluate prog­
ress of volunteer corps organizal ion,
training, and development in support of
ACS.

(7) Provide guidance t.o conuuittee chairmen
in preparing standing operating proce­
dures and job descriptious relnt,ing to the
work of committe<>s.

(8) Serl'e as members of t.he ACS cOIII)(';1
when established.

f. Str/lndards. The Army Community Servic~

volunteer will set the standard for all future A(,~'"

volunteer workers. Personal dedit'.,t.ion, ll. desire to
be of assistance to others, IlOd willingness to serve
the community in which they live will point

T.\GO HA
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the way toward achievement of a strong and mean­
ingful volunteer corps. Attributes of an ideal vol­
unt~r should includc-

(1) Ahility to put aside personal interests
and eonC.l\ntrnt~on helping others in need
of S(\xvir,c.

(2) Desire t" give t.ime as scheduled, and
additional time and effort when emer-
:"'l~n~)(l..s a.rIse.

(:I) Maintenanee of an objective approach to
ACS applicants and tJ,e integrity of in­
formation received from them. It is inl­
l'era.l.ivA that information received as an
ACS volunt.eer never be discussed outside
offi"ial ACS ehanncls.

(4) An underst.anding of other human be­
iIl~rs, a. warm personality, and an honest
intl'r",1 in t.he welfare and dignity of
othcl':i.

(;,) Willing ""coptance of necessnry tusks,
ano ('on,.. ientious performance of duty.

(f.) A,·rep!."nc" of a continuing role as an
.\(,S "olunteer where"er l<>6ated, unless
ppr.;,,;onal r.ollsidcratiolls preclude such
~rn('l..~.

(I. Nfr·7'uiNn.'l. ~'\n examination of the standards
a})(w" I'I-\'"als th" IIl~:essity to apply careful re­
cruit iug' }>nx,pdures in building the ACS volunteer
ol"::aniz'lIioJl. The illuividuul assigned to recruit
\'oluntPfl-S Jllu:-,t be interested in achiedng a well·
ha.lanc·(·cl, <,ffpdivc volunteer organization in sup­
port of .\CS, as wdl as illlocll.t.ing the right person
for the right joh, llnt! t.he right job for the right
per';{lIl. The recruil er Jllust be objective 8Jld honest
in presenting th" jOb5 10 be done and be thoroughly
f:uniliar with the purposes and aims of ACS. The
recruiter shonld re,,,,gnize th"t a wide span of
llbilit.ie$ and skills C"lll be usefully employed in
ACS, t.hnt volnnle",rs will have many different
re:L'iOnS for de-"iring to participate, that enthu­
sillSm enn be transitory and, wltile useful skills are
llceded, no one is lOxl>ectffi to know everything.

h. Rer:ruiting tet:hn.iqwJ;. Local publicity in­
cluding ne,ws items and postors wiII serve initially
to bring tho nee.d for ACS volunteers to the atten­
tion of pot~nt.ial applic.'lIlts. Letters and sched­
uled presentations to officers', noncommissioned
officers', a.nd olller wives' clubs enn tell the ACS
story a.nd ean achieve excellent results. A. good
n''lOurce for volunteer assistance is the newly ar-
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rived dependent who is contacted by ACS and
welcomed to the community. Firsthand evidence
of the useful work being done by other ACS volun­
teers can be a most valuable sales t".chni'lue.

3. Volunteer awards. a. General. The Army
COlllmunity Sen-ice "Voluntccr will deri,'e ,atisfn.c­
ti,on from participation as n team meml",r in plan­
nIng and perforrnin~needed servicc-., 'for the Army
cOlllmunity. 'TIlese intangible motivat ing factors
should be reinforced by tangible Army evidence
of appr~iation and recognition through letters
and certIficates as well as identifying in,ignia and
other appropriate items, Such nwards nrc pre­
sented to individuals who qualify for rc"oguition
t.hrough "Voluntc.cr part.icipntion in lond Army
Community Sel'"l"icc activities.

b. Type/JOf volunteer a1Dards.

(1) ACS pin. The ACS pin will be awarded
initially to active ACS volunt""rs upon
completion of 50 hours of sen'ice, Quali­
fying service may include any port ion of
the 12-hour orientation course completed.
Only on<> (ACH pin) will be awarded to
a volunteer.

(2) ACS year guards. A ehnin with guard
depicting appropriate number of years
of volunteer service completed will be
awarded based on the following criteria:

(a) First year au·ard. Complet ion of nny
calendar ye....r of active service as an
ACS vohmte.er which includ." at least
140 houl'S of volunteer servie.e and com·
pletion of the 12-hour orientat ion train­
ing-course.

(b) Sec011d and .mccessive year.. au-ards.
'Will he awarded on the basis of com­
pletion of e.'l.eh calendnr yenr of service
which includes at least 140 hOllrs of
volunteer Hervice during the st.ated
period.
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(3) ACS uniform. A standard garment ap­
proved and arlopted for usc by voluntR.ers
in the ACS progra.m. Only one uni fonn
will be awarded tD a volunteer.

c. romrna1ul and in.'talla/ion a,eards for 1'0/­
un/ars. These awards will }", made in nc,cordanee
with parngrnph 22, An GOS,-1. ~onl1.ppropl'iatt'd

funds are authorized for uso. in the purcJlll"e of
ACS volunteer l1.wards subject. to the det{'rmina­
t.ion of installation and major t'ommandel'S on the
expenditur" of such funds (pnr 11b(2), AR
GOS]) .

4. Crediting hours of service. a. A n A"my
Community Sen' ice. "olunh'er Record will be
maint:lim.'u in the sug~(':-:t('d format as shown in
fil,'1lrt' A!. Uaintenance of this re~ol'd is the re­
sponsibility of thc Yolnntt",r Servic,e Supervisor
under systems de"iscd I(){'ally. Additional infor­
mation about the volunt.'o.r lIlav be maintained bv
the ACS to assist in planning 'and assignment .;f
duti(·:-:. ~lI('h information mig-ht include sponsor's
rotation date nnd the ap:ps of the voltmt"er',
children.

b. Oreditable hours of 81'1'/.'iee.
(1) Each honr of volunt.'cr ser"Vice perfol'llled

to indude hours spent in the orient.at.ion
training ('·our~e and other ACS trnilllJl"
activities. 1"">

(2) The Yo]unte<'r S('rrice Superrisor ami
tl.le Assistant Volnnteer ~er"Vice Super­
vIsor WIll be nwarded an ndditional 10
hours c,redit per month for each month
s<,rved in this o.ap,u:itv. The voluntN'r
ehnirman of each eom~ittee ac,tivitv will
he a"'urdcd an arl,lit ional 5 hours ;'l'edit
p.ermonth for each ",'r\'ed in thisea],acit.\'.

(,'l) , I.~ untcers performing "on-calF dnt ii'S

Will be aWl1.rdcd 2 hours credit for each
tour spent on ,",11 in nddition to auy
hours of volunteer work to be performo..1
during the tour of dutv-..
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ARMY COMMUNITY SRRVICE VOLUNTEER RECORD

Name (Last, First, HI) Address Home Phone

Sponsor (Name, Grade) ASN Organization

Special Skills, Experience or Education (List)

TRAINING

Courses Completed Date Hours

AWARDS ANIJ SPECIAL RECOGNITION

Nature of A"ard Where Presented Date

..

VOLUNTEER HOURS CONTRIBUTED
Incl

Location Committee Hours Dates

REVERSE SIDE OF RECORD

Instructions: Upon resignation, retirement, or transfer, a duplicate of this
record will be furnished for the personal file of the volunteer.
In case of transfer, the original record will be furnished the
gaining organization.

Piuure Al.
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APPENDIX B

TRAINING OF VOLUNTEERS

L Training. a. General. The trained volunteer
has n.cquir~d basic in formation eoncernin~ the or~

/.,,,,nization and functions of the Army; knows how
to perform assi/.,'1led duties; and has gained,
through t mining, certain skills nnd knowledgeI.o
be applied to the job of an Army Communlly
Service (ACS) volunteer.

b. Purpo,e. Tho purpose of volunll'Cr ACS
training is to :

(1) Insure ad"'luate training of all ,"olun­
t.",rs, and hence ,wh ieve pmper and
m"aningfnl sen;cc to tbe Army commu­
nity.

(2) l'rOl·ide a uniform base for ,"olunt""r
training in order to :tt.t.nin ~1andnrdiza­

tion of information and general familia.r­
ity with ACS duties where-er performed.

c. i.Vature oj training. .ACS rolWltecr traiuing
should include:

(1) Orientation trainin~ course.
(2) Committee and on-the-job tmining'.
(3) Tn-service ('ontinuing (',Iucntion.
(4) Trained ,-olunteer transfer course.

As tJ,e ,"olunteer gnins knowh·.,lge and experience
a more t~{'hnicn.l and f.:pce-inlized training program
under professionnl so('i:L1 work supervioion may bc
established where resources !){'rmit.

d. Vol'umleer Orir.nfation ('OU7'8C. Thi~ trnilljn~

is mandatory and ran be completed prior to as­
sumption of ,'olunt""r duties or may be '~Hllpleled

r.oncurrently with on-the-job tmining. The pri­
mary responsibility for the organization and di­
redion of wlunt""r training I'('_sts with the ACS
officer in coordinatioll with thc Volunteer Service
Super,·isor. Command and stalT elemellis are ex­
l)(~dcd to contribut t.'. to the t raining pr()~rnm in
specialize,1 arellS of interest. Hrpresentati'-es of
appropriate civilian agencies, on or off post (wel­
fare agenei"" Ameriean ned CI'OSS, sehool officials,
and others) ma.y be invited to participate in the
training proh'Tam f.;ul,jr.ct to ('.ornmnnd approval.

e. Committee and on-the-job training. ]I is im­
portant that the volnnteer perform duties on thc
joh as soon as possible. Leng-tll,Y clnssroom and
!<'dure s<,,,ions should be avoided. Th"'A mny
ert'.'l.te bor<>dom or result in anxi"ty aboutlhe job
itself. An aeti"ity approach, supported by an ori-

IS

entation course of short duration, is desirable. A
plnn for initial eon"mittee t~ining lind continu­
ina on-the-job trainlllg of a,ssJgncd \"oluntccr eOlll­
mitteo should be established-

f. h,-servia ('ontinu-ill</ edllcntio/!. This phase
of trainin" wilI be \'aluabl,' bOI h to Ihe ,-olunt<'er

~

and the ACS Pl'ogl'alll,1I!('.l1Ibel's of all eslabli,I,,,d
\"olunt(~('r committees may participat.e simull:lnc·
oush- iu this phase of ll'uining which should be
eon(iucl ('(1 on !l n'!!ubrl) "'hedubI bnsis. '1'1", ed ll­

Ci\ liona I process ('ou Id inelud<> led 1II't'S or sym 1'0­

siums of profc.<,.-<;ional personnel in sorial welfare
and oth"l' areas of interesl: g-rOllp study of the spe­
cific 10(':11 weIfar(' problem areaS and suhsequent de­
,"oloplln'nt of plans to all<'\'iate Ihem; nnd nny
other 1('e]1 niqllcs cOtlsi<ll)I't'(1 (Irsi ,'able for in-ser\" iec
t l'ain iIlg acri,' it i('~.

g. Trained 1.,'01lJ.nhcr t ran" fCI' course. The trained
volunh"'r who transfers I" n new military COIll­
munity will be in neNI of informntion nhout the
post am] the comlllunity. If the nnmlll:'r of sud I

Yoluutp('l';; wnl'l':lnIS~ n l'1'('('ializecl COlll':-'C could hr',
gh"cn. This COUI'i)l' would ('ontain thoS(l. suhj<)('(;-;
within the yo]unt(>('r ol'if'lltation CO\1l':';(' which are
applicahle to that ~p(>('i(ic po..;!. If £-:11('11 a roul'.";p is
not ndrisable d,l<'. 10 the sJllall numl",r of f1'all,­
ferrcd mlunteers, Ihe inclllsion of Ihe train",1
Yoluntppr in the J'('glilar orif'lltat ion ('ourse for
those tOIJics relai('(] ro thr local cOllllllunity :llld
post e"mld be considered. If Ihis is not feasihh',
another approaeh could be special orienlalion
sessions.

2. Volunteer orientation course. n. (irwr.... ,'.

Covernge of suhject mnt.ter outlin"d in b below
will insure \lJlifol'mit-v of "oltlTltC'pr tr:lllllll,r
throu~h(jlltACS and p;o\'idf' the n('f'p,-;-.:ar\, {raJJJ(~
work of knowlcd;!" required for effi"ienl ,:olunt"('1'
pnrticipation in Ihe pro~rarn. Flexihilil}' in the
orient.ation Cour;.:e Inn\' Lc a('hi('n:~d t}]J'()11IrJI \,:tri:l­
tions in crnphllsi:.;~ s~rlueIH"(" j~nc1 t illlC' :prnt 011

\'ariou:-; topics, aud through addition of topil':-',
prnetienl exercise", field trips, nnd ot",-r snppJe.
mentary training ac:t.i\'ities. A miJlimulli of 1~

hours of Ui5CUs~i(1ll and instrudion is rrC]uil'cd {or

completion of the ACS volunfeer training: cour~...
It would be highly d<'simble 10 complet;, t1;e conI'Se
within a 5-we.ek t illlC period.
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O. Volunteer OrientatWn Oourse outline of tJUg­

ge.JJted trU1Jject tOpW8.
(1) Orientation to Volunteer Service in ACS.

(Suggested time: 30 minutes.)
(a) Opportunities for volunteers within

ACS programs.
(0) Introduction to the philosophy rAglLrd­

ing participation of volunteers in a
professionally oriented program.

Note: Introduce the importance of confi­
dentiality and emphasize the professional
"selt-help" approach to problem nrt.."ftR

(c) The ,0luntRRr in soei,,1 service 1'1'0­
gmms.

Note: InclUde informnllon concerning the
('Outributlons and signifkance of \'ol11n~rs

in social scr-rlcc prognlOls in UnllNl Btates.

(d) The "stake" of the volunteer in the
ACS Program.

(2) Orientation to the Training Program.
(Suggested time: 30 minutes.)

(a) P~rpose of Training Program.
(0) Se.ope of the Volunteer Orientation

Conrse.
(c) Types of positions for which the tmin­

ing course prepares t.he volunteer.
(d) Course requirements for compll'f,ion of

,.ourse as an ACS volunteer.
(3) Purpose, Functions, and Organiz"tion of

Army Corrunnnity Sel'\'ice. (Su!!gcsted
time: 1 hour.)

(a) Philosophy of the Program.
(0) Need, purposes, go"ls, and accomplish­

nlents.
(c) Functions and tasks (use illu';lrntions

based on section V and figu re ~).

(d) Organization of the ACS.
1. The commander's responsibilit.y and

le...els of authority. (Locul installa­
tion emphasis.)

t. The ACS Council: composition, or­
ganizat.ion, and duties.

3. Cooperating stafT elements (general
function.~) .

4. Administrative arrangements pertain­
ing to local ACS, and functions of
key personnel.

5. C'..<>mmand and staff support at major
and suhordinate commands. (Ex-

TA.GO 4.4.A
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ample: Army, 1)SCONARC, and
Headquarters, Depltrtment of Army.

6. Local command policies pertaining to
opel'lttion of ACS activities.

(4) Carrying out the Purposes and Func­
tions: The Role of t.he Volunteer. (Sug­
gested time: 2 hours.)

(a) Elaborat.ion of the philosophy regard­
ing the contribut.ion of volunteers in
a prof,~sionally oriented program
(continuation of (1) (0) above). Em­
phasize how, by virtue of volunteer's
position, there will be occasions when
information is rocei"ed that is highly
personal and will be discussed only
with lXH'Sons authorized aeress to such
inform.ation.

(b) Import.ance of the contributions of
volun(RCr5 to the success of t.he ACS
(general functions).

(,,) Respon,;ibilities and specific duties of
volun!....ers: Type., of posit.ions and re­
lated dulies.

(tl) Relationships between militAry com­
mand and staff pel'SOImel and ACS vol·
unteers. Dh·ision of labor aud respon­
sibili ties.

(,,) Resources and other assistance avail·
able to t.he ,oluntccr in carrying out
assigned duties and responsibilities.

(5) Understanding the Army communit.y.
(Suggestcd time: 2 hours.)

(a) Speciltl att.ribul"R ltnd chamcteristie.,
common to an military communities.

(b) The role of the civilian community.
(c) Loc"l Post Org:mizlttion:

1. Command staff, major corrunand ele­
ments, functions, and I,,,,els of re­
sponsibility.

" Special staff l\,sl'0nsibilities and func­
tions.

Notf!: Vlsillug 1l.-cturers drawn from
milltarj" Blatt agencies. P06t Surgeon,
JAG, PM, AG, Chaplain, and others sbould
be used.

3. General distribut.ion of ranks within
command and staff elements.

(d) Speciltlized conuuunity influences.
1. Regional and geographical factors

and influences.
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t. Characteristics and influenc.es of the
environing communities.

(6) Understanding the Army Family. (Sug­
gested time: 3 hours.)
.) '1110 U.S. Soldier: Xatum of duties,

family makeup, Ille bachelor soldier,
and importanc,c of the morale and wel­
fare of the soldier and the Army fam­
ilv.

b) The. Army Family income and llverago
expenditures (A rmy pay SC<'lJe.s, spe­
cial pay and allowances).

(0) The Army Family: Benefits and pri,·i­
]('~C~.

(d) The "\rrny Family: Stresscs, strains,
and ;;p(·.cial yulner:tbilities.

(e) The Army Family plans ahead.
1. Family Hepar:ltions, trnnsfers.
e. Surviror's AssiHbtnt.
3. Hetiremcnt.

It.'ote: Include rNircnwut belletll~. So­
clal Sec'urity. Ht-tired Sf'niC'cmnu',!-; Fnm­
tl~· PrOlt'ClioJl Plnn, Rt'cord of ElllcTl;eney
Data, Lite In~urnnce. Allulmcllt.q, Cas­
unit)" Xotiticatloll lIud u!-;sl~lUJj('C, Slln-ivor
Bl!flCtlt!'":, ollu'r I'er=-ouul .l\trllin; U1lltteI"l'O.

I.lflU IITorhdolls of AR 40-121.

(7) Post Services for the Military Family.
(Suggested time: 3 lIOUI·S.)

[DCSPEUJ

By Order of the Secretary of the Army:

Official:
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General,

(4) Description of Post Services for Mili-
tary personnel and families.

1. Hospit.al facilit.ies.
!I. Legal assistance.
3. Recrent.ional facilities.
4. Youth services and activities.
15. Chaplain's program.
6. Housing.
7. Special servioo program.
8. Anny Emergency Relief and Army

Relief Society.
9. American Red CroHS.
10. Inspector general.
11. Ed UC.ll.t ion.
1f. Logist.ic.ll.l and supply support (trans­

port.ll.tion property, commissary, PX,
post engine'lT, and others).

13. Adjutant goneral.
14. Provost marshal.
1.1. Thrift shops.
16. Finane" ser,'ic&--{:l'edit unions.
17. Others.

(0) Identification of Imillet welfare nrecls
and progrnms to meet them.

(8) He"iew of the Army Community Sen·j,·"
Program and closing exercises to include
awarding of Ce.rtil\elltR. of COlllpletion.

HAROLD K. .JOHNSON,
General, United States A rm.?I,
Chief of Staff.

Distribution:

Active A,~ny, NG and USAU: To be dist.ributed in Ilcoordanoo with DA Form 12-9 ""luil'emcnts
for Military Personnel, General-A.
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ARMY DMMUNITY SERVICE EMBLEM
Theme: ell-Help, Se..vice, and SI.biUI;Jf'
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LEGEND: Thi. emblem represents The Cross and Tile Gyroscope, Ide4 assocIated with gIvIng help and stability.
The Image of the cross is tAken from an organization whose purpose, alUOD/f other thlngs, was to provide help fC1l!
slek and needy Crusaders during ll,e :MIddle Ages. Thls may have been the 1Irst organized program of Indlvldnallzed
reUef services In relation to an Armed Force; Tile cross, a symbol for h lp, the gyroscope, a symbol for eqnlUbrlWII.
and stabllltT. The color of the Army green uniform and ll,e gold of butto and insignia are combined In the emblem.
The full clrc1e represents the whole, or the Army CommnnlLy.

Figllre 1.
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