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No..604-20

*AR 604-20

HEADQUARTERS _
DEPARTMENT: OF THE ARMY.
Wasmvoron; D.C., 25 April 1967

PERSONNEL SECURITY CLEARANCE

SECURITY REQUIREMFNTS FOR PERSONNEL IN INFORMATION AND
EDUCATION ACTIVITIES

Purpose. - oo N oL
Subversive infiltratiot - oo _.__.______

Monitorship_ ... Ne-eooa-
Reinvestigation of civilinns.____..) PR “s

1. Purpese. This regulation sets forth Depayt-
ment of the Army security requirements oy

personnel engaged in command and public infor-\

mation programs and education activities to
include instructor personnel employed and paid
by American universities to teach in the general
educational development (GED) program at
oversea military installations.

2. Subversive infiltration. Experience has
shown that a primary target has been and will be
infiltration inte sensitive positions of Army and
Public Information Programs and education
activities, Extreme caution must be exercised
to prevent such infiltration.

3. Policy. a. Any person selected for duties
in connection with programs involving the edu-
cation and omentation of Departent of the

Army military members or civilian personnel’

shall have heen the subject of a faverable National
Agency Check or Background Investigation, as
appropriate, prior to his assignment.

b. The employment or utilization of personnel
selected for information and education activities
will be based on a determination that such
employment or utilization is clearly consistent
with the interests of naticnal security.

c. The Department of the Army encourages
American colleges and universities to conduct

Sceurity requirements for pdgsonnel in information and education activities. .- ... .
Proeedures__ o Neeeoooioooo__

-part of the worldwide G

Paragraph

GO ~1 @ o W3R

group study eclasses on mgfitary installations as
rogran.

d. A determination by the Secretary of the
Army or his duly authorized represeniative to
sermit instructors, who are employees of civilian
cylleges, to teach in the GED . program is a
peNnissive act strietly within the purview of his
offich, since such employment and access to

vy installations is upon invitation of the
Army dgmmander.

contained in paragraph 17, AR
604-5, will be uded as o guide in the application
of this policy.

4, Application. this regulation applies to all
personnel, military #pd civilian; whether or not
reimbursed, who are enXaged in information and/or
education activities who dould—

¢. Influence the conducty effectiveness, or nature

-of information and/or educadion activities.

b. Influence the idens, attiudes, or morale of
participants in command inforiqation and/or edu-
cation activities.

5. Explanation of terms and “ghbreviations.
a. Army employee. Civilian employesof the Army

[7 *This regulation supersedes AR 604-20, 26 September 19586.
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AR-604-20

establishment, whether paid by appropriated or d. Iile check,

nonappropriated funds; inelnding individuals un-  (1)(b), AR 604-5.

der personal service contract:

e. Command mondtorship.

See

As described in paragraph 135

paragraph 10.

b. National Agency Check (NAC). See appen- f. DD Form 95 (Loyalty Certificate for Per-

dix T, AR 381-130.

-sonnel of the-Armed Forees).

e. Background Ime&twatwn (BI"  Bee nppen- 6. Security. Reonirements for personnel in in-

dix IT, AR 381- 130.

Categories of personnel

e. Military membera selected for primary or temporary duty in
the command or public infermation and/or cdueation program.
(1) Citizens . o u o oo e e
(2) Noneilizens. . e
I, Civilian personnel given regular appointments for service in
connection with command or public information andfor education
activities on a full-time, part-time, or “when actually employed”
basis.
(1) Citimens . o oo e e
(2) Noneitizens. o e
¢. Army employees engaged in command or public informa-
tion andfor education activities on a full-time Lasis and so desig-
nated by contract.
(1) Citimens_ oo
{2) Noneitizens. o .. e
d. Army employces cngaged W pari-time, non-duty howr
command or public information andfor education acfivities, in-
cluding instructors and lecturers hired by commanders.
(1) CibZenS . v ot e e e e
(2) " Noneitisens - o .. oo e e ieei e
¢. Writers (Army employees or contracter) hired when qultloll
dotermingd sensitive by the commander coneerned.
(1) Cibizens . e e
(2) Nomeitiaons. o i i il
J. Civilians cinployed by area of ‘operations newspapers, when
holding positions determined “by command.”
(1) O o L e
(2) Noneitizens.. ... _..___ e
¢- Civilians employed in oversen college progl ams who are paid
from nonmilitary funds.
(1) Citizens.
(2) Hired in continentad US_ ... .. __...
(B Hired in OVEersC Q00 e oo o oo e e e e oo
(2) Noneilbzens. . o o e
© h. Instroctors from universitics holding on-post or pn-campus
elasses in tuition aide programe. .- . . _ooiii.-
7. Guest spenkers or other eivilian personuel, exeept ag provided
fn patagraph 1, participating in information and/or cdueation activi-
ties not cov chd above:

*NACINITIATED BY DA and completed prior te issnance of travel ovders.
N AC initiated Ly local eommander.

mrmatmn and education activities.

Afinineun securily requirement

COM- | PSI DIR
NAC |ENTNAC| BI | DD [ DA | MAND BY
: 98 | 111t | MONI. | COMDR
) TOR
______ X e X
_______________ X
D, S .| X
______________ X
b, S e | X
______________ X
______________ NS I . §
______________ SRR N FRUUUO IR S I &
X .. PR I B
______________ X
D G T ] X
______________ X
b
X**
U PO SRR T DR IR B¢
P oA X
RO PR ptiee]eea ] X
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Categoriea of personel

J. Personnel selected for training at the Defense Information

School.
(1) Military:

{a) Citizens_ ... e e e
- (b)) Noneitizens. oo eeiieo .

{2) "Civilian:

(a) Citizens_ ____._ e
(b) Noneitizens___________________ e e

7. Procedures. a. General. Request for person-
nel security investigations {PSI) will be in ac-
cordanee with AR 381-130. '

b. Relating to the GIED oversea program.

(1) At least 90 days prior to the expected
date of depariure for overseas, individuals
in paragraph 6 who are being considered
for positions in-.the college programs
overseas will be required to complete
and forward oue eopy.of DD Form 1584
(Department of Defense Request lor
National Agency Check) and one copy
of FD Form 258 (FBI Fingerprint Card
Applicant} to The Adjutant General,
ATTN: AGMG-G, Department of the
Army, Washington, D.C.  20310.

(2) Upon request of The Adjutant General

~ the Commanding General, Military Dis-
trict of Washington, U.S. Ariny will re-
quest an appropriate PSI for each indi-
vidual upon whom a determination of
aceeptability for pariicipation in  the
oversen GED program js required.

(3) Wlheun the results of the PSI are favorable
The Adjutant General will he informed
that the applicant is eligible for the GED
progra.

(4) When the results of the investigation
contain significant derogatory informa-
tion, The Adjutant General will advise
the appropriate universily official that
the individual is not aceeptable for
partdcipation in the program,

8. Boards. «. The head of the Department of
the Army agency or commander with supervisory
or comumond responsibitity for ivndividuals or
activities listed in puragraph 6 is responsible for

TAGO 15584

AR 60420

Mintinum security reauirement

| ' COM- PSI DIR
NAC [ENTNAG| BI | DD | DA | MAND BY
. ’ : 8 | 111 MONI- COMDR

TOR

X e X

initiation of required checks and determination
that assignment or employment is clearly con-
sistenf, with the interests of nationdl security.

b, When an instructor already in the GED
program overseas is considersd to be unsuitable
for continued participation, the major -area of
operations eommander responsible for conducting
the civilian college program or such subordinate
commander as designated by him will establish
& board, as prescribed by AR 15-6, of not less
than three members (at least two of whom will
be military officers and one of those a member of
The Judge Advocate General Corps) to conduect
a hearing on the case. The board will notify the
instructor concerned of the hearings and, within
limits imposed by security, will permit him to
answer charges. 1f the instructor elects not to
appear before the board, the case will be deter-
mined by the board on the basis of available
evidence. Board proceedings and recommenda-
tions of the area of operations commander will
be forwarded to The Adjutant General, ATTN:’
AGMG-G for review. The Adjutant General
will forward the case with recommendations to
the Under Secretary of the Army for final deter-
mination. I the Under Secretary of the Army
approves the recommendations, the commander
and the approprinte university official will be
notified by The Adjutant Genersl. The com-
mander concerned will take the necessary action to
terminate the GIED services of the instructor.
Tf the Under Secretary of the Army disapproves
the recommendation of The Adjutani General,
the individual concerned will be considered eligible
to teach in the college GED program and the
appropriate commander will be notified. Con-
manders concerned will notify university officials
if appropriate.
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AR 604-20

9. Interim requirements. Normally, the mini-
mum requirements as listed above will be met
upon selection of the mmdividual and before the
individual wndergoes training in preparation f{or,
or beginning duty with, Army information and/or
education activities. However, in exceptional
cases, Interim requircmenis (using as a guide the
requirements for interim clearance contained in
para 13¢, AR 604-5) may be established for
military and civilinu personnel of the Army
establishment selected for information andjor
education duties pending completion of the neces-
sary investigations.

10. Monitorship. Tn view of the sensitive
nature of information and education activities,
commanders must maintain active and close
monitorship of all personnel engaged or employed

[ACSBI]
By Order of the Secretary of the Army:

Official :
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant Generel.

Distribution :

in information and/or education activities. This
monitorship will include surveillance of sensitive
positions not designated on official TOE or TD.
Command meonitorship may include Initiation of
additional investigations as deemed necessary
in the interests of national security.

11. Reinvestigation of civilians. When civilian
personnel liave terminated their employment in
information and/or education activities and have
applied for reemployment at a later date, a re-
investigation will be required provided there has
been a break in Government service of over 6
months. Reinvestigations of civilian employees
will conform to the investigative req‘uiremeflts
for sensitive positions as outlined in AR 604~5 and
CPR I2.

HAROLD K. JOHNSON,
General, United States Army,
Chief of Staff.

To be distributed in accordance with DA Form 12-9 requirements for Military Personnel, General:

Active Army: A. NG and USAR: C,

I

AUYHEIT NODYINId

9520.01000

JAITIN

TAGO 15384,

U5, GOVEAMMEMT PRINTING OFFICE: 1867
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