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*AR 604-20
HEADOTTARTERS

"DEPARTMENT OF THE ARMY
WA&HINGTON .DC.18 February 1971

PERSONNEL -SECURITY CLEARANCE

ECURITY REQUIREMENTS: FOR -PERSONNEL" IN" INFORMATION AND
EDUCATION ACTIVITIES

Thisr'is_a omplete revision of AR 604~20 whzch reflects the tmnsfer.bf admiristrative functions

related to

e General Educational Development (GED) Program at oversea military installa-

tions from MDW to The Adjutant--General which became effective-1 January 1371. Local

supplementati

of this regulation is permitted bul is nol.required. If. supplements are

issued, Army Stdf agencies and major Army commands will furnish one copy of each to the

Assistant Chief of ;
copy to the next high headguarters.

Purpo»c ____________ e

Interim requirements. .= %
Manitatship :

Reinvestigation of civilians. oo 28, o oommae o
1. Purpose. This regulation sets- forth }a\‘mt

ment of the Army sceurity requirements for er-
sonnel engaged: in command and public inforntk-

tion programs and cducation activities” in¢luding™,

instructor personnel employed and paid by Ameri-
can universitics to teach in the General Educa-
tional Development (GED) program’at oversea
military installations.

2. Policy. o. Persons who are performing duties
involving the edueation and orientation of Depart-
ment of Defense personnel should be of good moral
character and reputation. By reason of their
duties, such personnel are in a position to influence
the attitudes and morale of those participating i
such programs. Furthermore, the role of such per-
sons is of special 1mportance in oversea areas

where they are viewed by the Host Country as

representatives of the American Government
abroad. Accordingly, any person selected for such
duties shall have heen the subject of a favorable
National Ageney Cheel (NAQ), National Agency
Check plus Written Inquiries (NACT), or Back-
ground Investigation (BI), as appropriate, prior
to his or her assignment. A NAC or NACT that
discloses deregatory information may he expanded
to the extent necessary to resolve the individual’s

*This regulation supersedes AR 604--20, 23 Qctober 1967.
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aff for Intelligence, ATTN: ACSI-CISP; other commands will furnish one

Paragraph

_______________________ e ld oo 9

fitness for assignment to educatios. and orientation

programs conducted on oversea military bases.

5. The employment or utilization of personnel
seleeted for information and education activities

\mll be based on a determination that such

omployment or utilization is clearly consistent
w 1t11 the interests of national seeurity.

¢. 'Ihe Department of the Army encourages
-tnwncan colleges and universities to conduct
group qtud) chsses -on military installations as
part of théwworldwide GE D pr ograt,

d A detel"mm'ltmn by the. Secretary of the
Auvmy or his dﬂﬂ)ﬂ]’l/hd representative to permit
isiructors, who i aye employees of civilian collvgob,
to teach 1n the GJ‘ D program. is a permissive act
strictly within the plirview of his oflice, since such
emplm, ment and .mces\%\to military installations is
upon invitation of the \nny commander.

e. A favorable security “check for information
and education activities does not of itself con-
stitute o ciearance for access: to chssn‘ied defense
information, : .

7. The eriteria contained in pmagl ’11)11 3-1a, AR
604=5, will be nsed as a guide in the 1‘pphcat10n of
this policy. \_
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AR 604-20

3. Application, The foregoing policy applies rot
only to military and civilian pérsonnel of the De-
partment of the Army, but also to persons engaged

by colleges or universities to teach n educational

programs conducted on military bases overseas,
4. Explanation of terms and abbreviations. «

Army employee. Civilian employee of the Almy‘

establishment, whether paid by appropriated or
nonappropriated funds,
under personal service contract. = . :

b. National Agency Check (NAC).
381-130.

e. National Agency Check pluswritten inquiries
(NACT). See AR 381-130 and CPR 12.

d. Backgroumd Investigation (BI). See AR
381-130 and AR 604-5.

e. File check. Check of the following local files:
Military Personnel Records Jacket (DA Form
201} or Civilian Official Personnel Folders, intel-
ligence files, provost marshal files, medieal records,
(When medical records are available on civilian
personnel, they will be checked.)

. f. Command monitorship, See paragraph 8.

9. Personnel secimﬁy investigation. See AR
381-130.

h. Seusitive position. See AR 690-1.

¢. DD Form 48. Personnel Sceurity Question-
naire (Industrial).

4. DD Form 8. Armed Forces Secuut,y Ques-
tionnaire.

k. D4 Form 1111. Statement of Nonafliliation
with Certain Organizations.

5. Respon51blllty The head of the Departiment
of the Army agency or commander with super-
visory or command responsibility for individuals
or activities listed in table I is responsible for
initiation of required checks and determination
that assignment or employment is clearly con-
sistent with the interests of national security.

6. Procedures. ¢. Requests for personnel seeurity
investigations will be in accordance with AR 381-
130 or CPR 12.

5. In the event that derogatory information of
a loyalty nature is disclosed regarding military or
civilian personnel, action will be taken under the
provisions of AR 690-1 or AR 604-10. If deroga-
tory information of a suitability nature is dis-
closed, action will be taken in accordance with
applicable regulations.

e. Procedures relating to the GED oversea pro-
gram are as follows:

See AR

2

including individuals =

(1) Atleast 90 days prior to'the expected date
of departure for overseas, individuals indicated in
items 5 and 6, table 1 w ho are being cotisideréd for
positions 1n t]le college programs overseas will be
required to complete and forward-two:copies of
DD Form 1584 (Department of Defense National

" Agency Check Request) and one copy of FD Form

258 (Fingerprint Card (Applicant)) to The Ad-
jutant General, ATTN : AGMG-G, Department of
the Army, Washington, DC 20314,

(2) The Adjutant General will requestan ap-
propriate investigation for each person-upon'whom
& determination of acceptf\blhty for. p‘LTtlclpB.thn
in the oversea GED program is required.

{3) When the results of the investigation are
favorable, The Adjutant General will notify the
appropriate commander that the applicant is
eligible for the GED program.

(4) When the results of the'investigation con-
tain significant derogatory, information, The
Adjutant General will advise the appropriate
university official that the individual is not accept-
able for participation in the program, ,

~ (5) When an instructor,already in the GED
program overseas is considered to, be unsuitable
for continued participation, the major area of
operations commander responsible for conducting

" the civilian college program, or such subordinate

commander as is designated by him, will establish
a board, as prescribed by AR 15-6, of not less than
three members (at ledst two of whom will be mili-
tary officers and one of those a member -of the
Judge Advocate General Corps) to conduct a hear-
ing on the case. The'board will notify the instrue-
tor concernced of the hearings and, within limits
imposed by security, will permit him to answer
charges. 1f the instructor elects not to appear be-
fore the board, the case will be determined by the
board on the basis of available evidence, Board
proceedings and recommendations of the area of
operations commander will be forwarded to the
Adjutant General, ATTN : AGMG-G for review.
The Adjutant General will forward the case with
recommendations to the Under Secrctary of the
Army for final determination, If the Under Secre-
tary of the Army approves the recommendations,
the commander and the appropriate university
official will be notified by The Adjutant General.
The commander concerned will take the necessary
action to terminate the GED services of the in-
structor, Xf the Under Secretary of the Army dis-

TAGO 490A


PezhmanP

PezhmanP

PezhmanP

PezhmanP

PezhmanP

PezhmanP

PezhmanP

PezhmanP

PezhmanP

PezhmanP


approves the recommendation of The Adjutant
General the individual concerned will be consid-
ered eligible to teach in the college GED program
and the appropriate commander will be notified.
Commanders concerned will notify university
officials if appropriate.

7. Interim requirements, Normally, the mini-
mum requirements listed above will be met upon
selection of the individual and before the indi-
vidual undergoes training in preparation for or
beginning duty with Army information and/or
education activities. However, in cxceptional cases,
interim requirements (using as a guide the require-
ments for interim clearance contained in AR 604—
5) may be established for military and civilian
personnel of the Army establishment selected for
information and/or education duties pending com-
pletion of the necessary investigations.

8. Menitorship. In view of the sensitive nature

TAGO 4094

AR 604-20

of information and education activities, command-
ers must maintain active and close monitorship of
all personnel engaged or employed in information
and/or education activities. This monitorship will
include surveillance of sensitive positions not des-
ignated on official TOE or TD. Command monitor-
ship may include initiation of additional investi-
gations as deemed necessary in the interests of
national security.

9. Reinvestigation of civilians. When civilian
personnel have terminated their employment in
information and/or education activities and have
applied for reemployment at a later date, a rein-
vestigation will be required provided there has

.bheen a break in Government service of over 12

months. Reinvestigations of civilian employees
will conform to the investigative requirements
for sensitive positions outlined in AR 604-5 and
CPR 12
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Table 1. Security requirements for personnel in information and education activities.

1. Military merbers selected for primary or temporary duty
in the command or public information and/or education
prograln.
a. Cltlzens_ ...
b. Noneitizens_ . . __ -

2. Civilian personnel given regular appointments for service in
conneetlon with: command or public information and/or ed-
ueation activities on a full-time, par{-time, or “‘when actualily
employed” basis.

a. Citizens

3. Army employees engsged in command or public infor-
malion and/or education activities on a full-time basis and so
designated by contract. '

¢. Citizens

4. Army employees engaged in part-time nonduty hour com-
mand or public information and/or education activities, in-

Minimum security requirement

Command

D

Investigation Do DA
NAC | NACI BI monitor directed by 48 - 48 111l
commander

X ol . N N X
____________ X
______ X [ S SUNUPU RO NIRRT 4
____________ .4

X ____________________________________ " X
____________ X ‘

cluding instructors and lecturers hired by commanders.
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a. ‘Citizens
(1) Civil Service . o e
{2) Contractor. . e mmaaa
b, NONCILZCIS _ - _ oo =

5. Civilians employed in oversea college programs who are
paid from nonmilitary funds.
a. Citizens
(1) Hired in continental US______________________..

(2) Hired in oversea-Ares - o oo meaeee - '

b Noncitiaens________-_______________-__._______,H_'_

6. Instruetors from universitieshalding on-poest or 0n~cumpus
classes In tuition alde program._ _ .. _____.._.

7. Guest speakers or other civilian personnel, except as pro-
vided in paragraph 1, participating in information and/or
education activities not covered above_ . ______________.____

8. Personnel selected for training at the Defense Information
Schoel.
a. Military
1) Crizens . o e
{2) Nonchzens . - - o o e
&. Civilian
(1) Citlzens. o e
(2) Noncitlzens_ _ _ . o oo s

1 NAC requested by Department of the Army and completed prior to issuance of travel orders.

2 NAC requested by loeal éommander.
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AR: 60420

The proponent agency of this regulation is the Office of the Assistant
Chief of Staff for Intelligence. Users are invited to send comments and
suggested improvements on DA Form 2028 {Recommended Changes to
Publications) to Assistant Chief of Staff for InteHigence, ATTN: ACSI-CISP,
Department of the Army, Washington, DC 20310.

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official : Chief of Stoff.
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution : . . _ .
To be distributed in accordance with DA Form 12-8:requirements 'for AR, Personnel. Security
Clearance.
Active Army: A (gty'rqr block No. 446),
ARNG: C (gty rqr block No. 448).
USAR: C (qty rqr block No. 448).
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