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Justification. is change modifies reenlistment eligibility criteria and
reenlistment pro ssing procedures. These changes have been made to correct
harmful or potent lly harmful procedures.

Expiration. This int
will be destroyed at
permanent change.

1. AR 601-280 is

im change expires two years from date of publication and
at time unless sooner rescinded or superseded by a

follows:

Page 2-9~ paragraph 2-23a(2). Delete the words "or

..c. Members in grade E3.
more years of active Federal

Page .2-6~ paragraph2-19h. sentence whfchreads "Only those articles 15
occuring during this enltstmen and on or after 1 October 1980 will require
waiver action." is changed to r d "To prevent tmequal treatment of soldiers
based on different methods of fil g articles 15~ only those articles 15 occuring
durin~ this enlistment and on or a ter 1 November 1982 will require waiver
action...

Page 2-9. paragraph 2-23c is rescinded.

Page 2-8. paragraph 2-22c. is changed t
(1) Soldiers in grade E3 with t

service are not authorized to reenlist.
(2) Persons in grade E3 with more 24 montns. but less than three

years of active Federal service who do not ha e a DA imposed service remaining
obligation may~ if otherwise qualified to incl e those with approved waivers~

be extended for the least time necessary to comp te three years of active
Federal service - no grade waiver required.

(3) Soldiers in grade E3 who incur a DA im sed service remaining
obligation may~ if otherwise qualified to include tho with approved waivers.
be extended for the least time needed to fulfill the r uirement - no grade
waiver required.

(4) Soldiers in grade E3 who are on two year ini a1 enlistments and
who will have 24 months or less of active Federal service the day they are
discharged to reenlist may~ if otherwise qualified to include t
waivers~ be reenlisted without a grade waiver."
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Page 2-11, paragraphs 2-26 and 2-27 are rescinded.

Page 2-12. paragraph 2-32d. The last two sentences beginning with the words "As
an exception the commander • • • ." are changed to read: "However, according to
AR 635-200. paragraph 12-13. members in the following categories are not eligible
to extend for retirement unless specific authority has been granted by HQDA."

Page 2-13. Table 2-1. In LINE B, subparagraph c. strike out the words "or 2­
27."

Page 3-1, paragraph 3-1b is superseded as follows: "b. No action will be taken
which will cause the soldier to remain on active duty beyond 30 years' active
Federal service or age 55 unless retention beyond 30 years' AFS has been approved
by BQDA. In no case will soldiers be retained past age 55."

Page 3-4. paragraph 3-3d(6) is superseded as follows: "(6) Achieving reenlistment
qualification under physical readiness testing as authorized in paragraph 2-15.
Extension will not exceed the period authorized and will not be accomplished
more than 3 months before ETS."

Pge 3-4. paragraph 3-3d. added: "(9) To attain reenlistment eligibility under
AR 600-9. paragraphs 21c(l)(a) or (b). This authority may be used only for
soldiers specified in these paragraphs of AR 600-9. Extensions of other soldiers
for the purpose of meeting weight control qualifications is prohibited."

Page 3-4. paragraph 3-3e(3). The last sentence, beginning with the words "The
GCMCA may deny • • • ." is superseded as follows: "This exception does not apply
to soldiers listed in paragraphs 2-32d(l) thru (4). this regulation."

Page 4-1. paragraph 4-2b. In the second line, strike out the words "or 2-27."

Page 4-1. paragraph 4-2c. In the first sentence. the words "paragraphs 2-23c or
d" are changed to read: "paragraph 2-23d."

Page 5-5. paragraph 5-14aO). line six. beginning with the words "A copy of the
DA Form 4187 ••••" is changed to read: "A copy of the DA Form 4187 will be sent
to Cdr, US Army Enlisted Records and Evaluation Center, ATTN: PCRE-RP. Fort
Benjamin Harrison. IN 46249. Correction of the term of enlistment or home of
record are not authorized under this provision."

Page 5-5. paragraph 5-14a(2). In the first sentence, the words "Authority to act
on claims of erroneous entries on reenlistment docUlllents ••••" are changed to
read: "Authority to act on claims of erroneous home of record. or other erroneous
entries on the reenlistment docUlllents ••••"

Page 6-5. paragraph 6-5i(4). Add the following last sentence: "However, in no
case will the authority to approve the withdrawal of a bar be a lower command
level than the commander who approved the bar initially."

Page 7-1, paragraph 7-3. Delete the last sentence which was added by 102 beginning
with the words "Full time Retention NCOs are expected ••••"
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Page 7-5. l)araRraph 7-5. Add tbe following: ··h. Soldiers serving as Retention
NCOs or full time Reenlistment NCOs will not be assigned as additional duty unit
Reenlistment NCOs unless specifically authorized by the appropriate MACOM
reenlistment office."

* * * * * * * * * * * * * * * * * * * *

THE FOLLOWING PORTION OF THIS CHANGE IS EFFECTIVE 1 APRIL 1984.

Page 2-4, paragraph 2-11 is superseded as follows: "2-11. Basic eligibility
criteria. ~ Initial term soldiers wishing to reenlist must attain aptitude
area scores as shown in (l) and (2) below. However, those in grade E-5 are exempt
from these score requirements.

(l) Score 95 or higher on any three aptitude areas of the Army
Classification Battery (ACB), Women's Army Classification Battery (WACB), or Armed
Services Vocational Aptitude Battery (ASVAB) administered before 1 October 1980,
or -

(2) Score 85 or higher on any three aptitude areas of the ASVAB
administered on or after 1 October 1980.

b. Soldiers on their second or subsequent enlistment who will have less
than 10 years' active Federal service at ETS (mid-termers) who desire to reenlist
must attain scores as follows -

(l) Two scores of 85 or higher (not counting the GT score) AND a GT
score of 100 or higher on the ACB, WACB, or ASVAB administered before 1 January
1976 or on or after 1 October 1980.

(2) Two scores of 90 or higher (not counting the GT score) AND a GT
score of 107 or higher on the ASVAB administered 1 January 1976 through 30
September 1980 inclusive.

(3) Soldiers who verify their SQT with a score of 80 or higher as shown
on the Individual Soldier's Report are exempt from all score requirements shown
in (1) and (2) above.

(4) The following soldiers are exempt from the score requirements in
(1) and (2) above EXCEPT for the GT score.

(a) Those who verify their SQT with a score of 60 - 79 as shown on the
Individual Soldier's Report.

(b) Those who possess PMOS 61B or 61C, provided they are currently
serving in that PMOS and are certified to grade according to AR 56-9.

(5) For soldiers who are otherwise qualified for reenlistment. including
those with approved waivers, extensions of enlistment to meet these requirements
are authorized as follows (see paragraph 3-3):

(a) Soldiers who have not received assignment instructions may be
extended no longer than 1 April 1985.

(b) Soldiers who have received assignment instructions may be extended
for the least time necessary to meet the time remaining requirement for the
assignment or until 1 April 1985 whichever is longer. For example. a soldier
selected for assignment to a long tour oversea area may be extended for enough
time to complete the appropriate oversea tour, either "all others" or "with
dependents. .. These soldiers may not be extended beyond the time when they would
complete a "normal" oversea tour even if they choose to stay in the oversea
command.

3
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NEW MID TERM TRAINABILITY CRITERIA

If SQT Is

80 or above

60 to 79

59 or below
or No SQT

And ASVAB Taken
Prior to 1 Jan 76 or
After 1 Oct 80

SM is reenl eligible

SM is eli~ible with GT of
100 or above

SM is eligible with GT of
100 or above

AND
Two other ASVAB scores of

85 or above

And ASVAB Taken
Between 1 Jan 76
and 30 Sep 80

SM is reenl eli~ible

SM is eligible with GT of
107 or above

SM is eligible with GT of
107 or above

AND
Two other ASVAB scores of

90 or above

~ Persons who did not attain the aptitude scores required in a and b above
may be retested on the ASVAB under AR 611-5 and DA Pam 600-8. Retesting will be
on the entire ASVAB. Retesting on individual aptitude areas to attain reenlistment
eli~ibility is not authorized.

d. SQT test scores as shown on the Individual Soldier's Report (ISR), or
aptitude area scores as shown onth DA Form 2-1 (Personnel Qualification Record­
Part II) as a~plicable, will be used to determine reenlistment eligibility.

e. Soldiers who will have more than 10 years' active Federal service at ETS
are exempt from all aptitude area score requirements.""

Pa~e 3-4, paragraph 3-3d, added: "(10) Attaining eligibility under trainability
requirements of paragraph 2-11. Mid-term soldiers who are otherwise qualified
for reenlistment. including those with approved waivers, may be extended as shown
in paragraph 2-11b(5) for the purpose of meeting reenlistment trainability
requirements. As an exception to paragraph 3-1d, above, these extensions may
exceed 35 months in length but will be limited to the minimum time needed.
Initial-termers are not authorized extension under this provision.""

THE ABOVE PORTION OF THIS CHANGE IS EFFECTIVE 1 APRIL 1984

2. Post these changes per DA Pam 310-13.

3. File this interim change in the front of the publication.

(DAPE-MPD-RT)

4
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By Order of the Secretary of the Army:

JOHN A. WICKHAM, JR.
General, United States Army
Chief of Staff

Official:

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

Distribution:

103, AR 601-280

To be distributed in accordance with DA Form 12-9A requirements for
AR, Personnel Procurement. Active Army: A; ARNG: B; USAR: B.
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Department of the Army
Washington, DC, 1 October 1983

AR 601-280
Interim Chan~e

No. 102
Expires 1 October 1985

Personnel Procurement

Army Reenlistment Program

Justification. This change restricts reenlistment actions of soldiers nearing
30 years service or age 55, modifies reenlistment eligibility criteria, and
modifies reenlistment processing procedures. These changes have been made to
~rrect harmful or potentially harmful procedures.

Expiration. This interim change expires two years from date of publication and
will be destroyed at that time unless sooner rescinded or superseded by a
permanent change.

1. AR 601-280 is changed as follows:

Page 1-3, paragraph 1-ge(5). The words OI••• enough to carry out •• :. are changed
to read It. • • enough time to carry out •••"

Page 1-4, paragraph 1-9(g). Remove the "0" from around the letter "g."

Page 1-5, paragraph 1-11 is added as follows: "1-11. Authority to act on
reenlistment actions.

a. Tn all cases where the authority for a reenlistment action is stated as
'General Court Martial Convening Authority (GCMCA), or a similar phrase, the
action may also be taken by the first general officer in the soldier's normal
chain of command. The intent of this provision is to allow the general officer
Who has the best knowledge of the situation to take the proper actions regarding
reenlistment. The provisions of paragraph 2-28g apply to this authority.

b. Officers in grade 0-4(P) who are serving in authorized 0-5 command
Positions are authorized to perform all reenlistment actions requiring the
signature of an 0-5 commander. Examples are bars to reenlistment, reenlistment
screening board actions, and appropriate waivers. This authority does not ap~lY

to promotable officers serving as acting cOlIIDander. The officer must be occupy1ng
the authorized command position.

Page 2-8, paragraph 2-22a, line 6 of the table as reads "&4 ••••••••••• 10" is changed
to read "E4 8"••••••••••

Page 2-9, paragraph 2-23d. is superseded as follows: "d. Members in grade E4
through E8.

1
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(l) Persons in grade E4 who are not on the local order-of-merit promotion
list for promotion to E5 may not be granted waiver for the purpose of reenlistment
However, soldiers who incur a DA imposed service remaining obligation may, if •
otherwise qualified, be extended for the least time needed to fulfill the service
remaining requirement without preparation of a grade waiver. See paragraph 2­
22e, above.

(2) Members in grades E5 through EB may be granted waiver under a above.
See e below for restrictions on persons in overage PMOS.

Page 3-1, paragraph 3-1b. Add the following last sentence: "No action will be
taken which will cause the soldier to remain on active duty beyond 30 years'
active Federal service or age 55 unless retention beyond 30 years' AFS has ~en

approved by HQDA.

Page 3-3, paragraph 3-3b. As reads: "Extensions for purposes other than those
in c below ••••" is changed to read "Extensions other than those in d below.

". . .
Pa~e 3-4, paragraph 3-3d(2) is superseded as follows: "(2) Retirement. AR 635­
200,.chapter 12, applies. Extensions will not be accomplished until written
request for retirement has been submitted and will also not be earlier than -"

Page 3-4, paragraph 3-3e(4). Delete the words "Allowing reenlistment."

Page 3-5, paragraph 3-4a. Add the following: "If the soldier cancels the extension
because he was deteted from the assignment by the service, the cancelled extension
will not count as previously obli~ated service when computing a Selective
Reenlistment Bonus (SRB). However, if the soldier is deleted from the assignment
At his request, or if the report date is deferred at his request, the extension
will count as previously obligated service in computing the SRB (see f, below)."

Page 3-5, paragraph 3-4b. Add the following: "Extensions cancelled for this
purpose are at the request of the soldier and will be counted as previously
obligated service when computing an SRB."

Page 3-5, paragraph 3-4. Add subparagraph f as follows: "f. All extensions that
are cancelled after they have commenced will be counted as previously obligated
service in computing an SRB."

Page 4-3, paragraph 4-7c(2), is superseded as follows: "(2) Soldiers not
reenlisting or extending to meet service remaining requirements must be processed
for reenlistment within the times specified by MILPERCEN, Reenlistment Control
Branch•.0

Page 4-3, paragraph 4-7c(3), Rescinded.

Page 4-4, paragraph 4-Bf. Add the following last line to the list of reenlistment
options: "US Army Special Forces Reenlistment Option •••••••••• 4-14"·

Reenlistment Option Table 4-14, line 3, add the following: ··NOTE: CONUS-to­
CONUS moves under this option are avilable only to soldiers who are not Special

2
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Forces Qualified but who wish to undergo SF training and be assigned to a SF
unit. and to soldiers who are SF qualified but are not currently assigned to a
SF unit and wish to be reassigned to one. CONUS-to-CONUS moves are not authorized
for soldiers who are SF qualified and are serving in a SF unit."

Reenlistment Option Table 4-14. line 5c. is superseded as follows: "c. Completion
of Special Forces training conducted by US Army John F. Kennedy Special Warfare
Center (USAJFKSWC) is required before being assigned to a Special Forces unit."

Reenlistment Option Table 4-14. line 9a(3) as reads" ••••Commander. USAJFKCENMA
••••" is changed to read 10••••Commander. 1st SOCOM (Abn) ......

Page 5-3. paragraph 5-5a. delete the words IOFor USAR persons. the DA Form 1695
will be properly modified."

Page 5-19. in the sample DA Form 3286. Part III. line 6a. delete the lOX" in 101
have engaged in disloyal or subversive activities" and enter an "X IO to show "r
have not engaged in disloyal or subversive activities."

Page 6-5. paragraph 6-5i(5)(a). Add the following words to the first sentence:
n. 0 • to include approval of any required waivers."

Page 6-5. paragraph 6-Si(5)(b). Add the following words to the first sentence:
no 0 • if otherwise qualified to include approval of any required waivers." Also.
add the following at the end of the paragraph: "NOTE: The extension allowed in
the statement shown above may be any purpose and period authorized in paragraph
3-3. The intent of this provision is to prevent undue hardship on potentially
good soldie~s by allowing them to extend for reasons such as complying with
oversea assignment instructions while "soldie~ing" their way out of a bar to
reenlistment. or to allow short periods of further observation prior to making
a final decision on removal of the bar to reenlistment. Extensions for the
purpose of promotion are not authorized since the soldier remains in a
nonpromotable status until the bar is removed. 10

Page 6-5. paragraph 6-5j (l) is superseded as follows: "0) The custodian of
the personnel records will examine the DA Form 2-1 of each person being reassigned
for transfer processing. When the remark described in h above appears. it becomes
the responsibility of separation processing personnel to make proper entries on
the DD Form 214 as prescribed in AR 635-5."

Page 7-1. paragraph 7-3. add the following: "Full time Retention NCOs are expected
to perform the tasks set forth in para "1-9g and will not be assigned as additional
duty unit Reenlistment NCOs unless specifically authorized by the appropriate
MACOM reenlistment office.

Page 7-3, Table 7-2, line 1. Last sentence. beginning with the words "All persons
• • • :' is changed to read: "Effective 1 October 1982. persons with PMOS other
than OOR. and persons with SMOS OOR may be awarded PMOS OOR only while serving
liS a US Army Recruiter'"

Page B-1. Line out the first paragraph B-2. This is a duplication of words.

3
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Page C-3" paragraph C-5b(2)" as reads "obligation (MOS)" if applicable." is changed
to read "obligation (MSO)" if applicable."

?. Post these changes per DA Pam 310-13.

3. File this interim change in the front of the publication.

(DAPE-KPD-RT)

By Order of the Secretary of the Army

JOHN A. WICKHAM, JR.
General. Uni ted States Army
Chief of Staff

Official:

ROBERT He JOYCE
Major General. United States Army
The Adjutant General

Distribution:
To be distributed in accordance with DA Form 12-9A requirements for AR,

Personnel Procurement. Active Army: Aj ARNG: Bj USAR: B.
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lleadquarters
Department of the Army
washington, DC, 15 Au~ust 1983

AR 601-280
Interim Change
No. 10 1
Expires 15 August 1985

Personnel Procurement

Army Reenlistment Program

Justification. This interim change establishes reenlistment screening board
procedures, modifies reenlistment eligibility criteria, establishes the US Army
Special Forces Reenlistment Option. and modifies reenlistment processing
procedures. These chan~es have been made to correct harmful or potentially
harmful procedures.

Expiration. This interim chan~e expires two years from date of publication and
will be destroyed at that time unless sooner rescinded or superseded by a
permanent chan~e.

1. AR 601-280 is changes as follows:

Pa~e i. top center, as reads "Effective 15 July 1983,'· is changed to read "Effective
15 August 1983."

Page 2-5, paragraph 2-1Sc: Delete last sentence beginning with the words "In
those cases in. • • •..

Page 2-5. paragraph 2-1Sc(l) is superseded as follows: "(1) In those cases
where the soldier does not meet the profile requirements for his PMOS the
statements and procedures contained in AR 600-200, paragraph 2-5 will apply."

Page 2-5, paragraph 2-15, added: nd. Soldiers who have a permanent physical
profile which prevents them from taking the APRT for record will be considered
qualified for reenlistment without waiver if the profile was awarded within 12
months prior to proposed date of reenlistment, or if the profile has been reviewed
and validated by the proper medical authority within 12 months prior to the
proposed date of reenlistment.··

Page 2-10, paragraph 2-23g(2) is superseded as follows: "(2) For soldiers in
Rrades E-6 through E-S. only CG, HILPERCEN, has second and subsequent waiver
authority. This waiver authority may not be further delegated. Send requests
for waivers through command channels to Cdr. US Army Enlistment Eligibility
Activity, 9700 Page Boulevard. St. Louis, HO 63132..•

PaS?;e 2-10. paragraph 2-23g(3) is superseded as follows: (3) The GCMCA may

The Pentagon Library
Rm lA518, Pentagon
Washingtnn. D.G. 20810
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extend E-S soldiers with more than 17 years of service for the time needed to
complete 20 years' active duty. If already on an extension, the combined extensions
cannot exceed 48 months. tf the combined extensions exceed 48 months, a request
for retention under chapter I, AR 635-200, or a request for a two year reenlistment
must be submitted to Commander, US Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132."

Page 2-10, paragraph 2-23, added: "j. To assist in making a decision on second
waivers, the appropriate commander may desire to request the soldier's Official
Military Personnel File (OMPF)

(I) The request will be by letter signed by the commander or his special
designee. A special designee may be the approval authority's deputy commander•chief of staff, adjutant general, or cOlllDand sergeant major. Cite this paragraph
or AR 600-200, paragraph 4-6, as the authority for the request.

(2) The letter should be addressed to:
Commander, US Army Enlisted Records and Evaluation Center
ATTN: PCRE-FF
Fort Benj amin Harrison, IN 46249

(3) Commander, USAEREC will send a microfiche copy of the soldier's OMPF
by certified mail. It will be marked EYES ONLY - PERSONAL FOR: (the designated
approval authority by name).

(4) After the waiver action is completed, the OMPF will be returned to
USAEREC for safeguarding or destruction according to AR 340-16.

Page 2-11, paragraph 2-28c, is superseded as follows: Last 2 sentences, beginning
with the words ~'Except for special category personnel ••••" are superseded to
read: "Except as shown below, any case that does not have meri t and does not
warrant a recommendation for approval will be disapproved by the considering
authority without further processing. Requests will not be forwarded to higher
authority "for consideration." As an exception, waivers for persons shown in
(I) and (2) below will be forwarded to the final approval or disapproval authority
for final action. Each intermediate cOlllDander should make a specific
recommendation with proper justification.

(I) Special category personnel (see para 2-32).
(2) Persons whose waiver is required only because of a properly awarded

permanent physical profile.

Page 2-12, paragraph 2-28, added: "b. If a waiver is disapproved, and Army policy
is changed at a later date making the wa!vel' unnecessary, the soldier will remain
ineligible for reenlistment or extension of enlistment, and will not be
reconsidered."

Page 3-1, paragraph 3-1b, is superseded as follows: "b. Initial term soldiers
and career soldiers nearing 30 years' service or age 55 who are serving overseas
and co8pleting the no~ overseas tour during their current enlistment, but
have less than the minimua time remaining for a CONUS assignment as prescribed
in All 614-30, table 7-1, are subject to involuntary extension of the oversea tour
to coincide with ETS. To avoid involuntary extension of the oversea tour in
these cases, soldiers Who are otherwise qualified may take one of the following
actions to meet service remaining requirements for reassignment to CONUS upon
COIBpletion of the noraal oversea tour."

2
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Page 3-2. paragraph 3-2. Lead sentence is Superseded as follows: "Processing
of persons who are eligible to. but refuse to. take action to meet service
remaining requirements. or who refuse to take action to become eligible to do
so."

Page 3-2. paragraph 3-2a. is superseded as follows: "a. Persons, other than
initial termers. who will have more than 4 years' service for pay completed at
ETS. must take action to meet service remaining requirements. This action is
required whether or not the schooling or assignment will begin before the soldier's
current ETS. and regardless of whether or not the soldier has received ETS orders."

Page 3-2. paragraph 3-2b(2) is superseded as follows: "(2) Members alerted for
pes who meet the criteria in (a) and (b) below may complete a Declination of
continued Service Statement (DCSS) as prescibed below. Soldiers electing this
option will not only submit the ncss. but will. at the same time. submit a request
for retirement to be effective the first day of the month following the month
in which they complete 20 years' active Federal service. Soldiers will be advised
that this is a retirement in lieu of pes and that the neither the request for
retirement or the ness may be withdrawn at a later date (see chapter 12. AR 635­
200). "

Page 3-3. paragraph 3-2f. second line. delete the words "by persons serving in
CONUS."

Page 3-3. paragraph 3-2g. is superseded as follows: g. For persons serving
overseas. requests for withdrawal will be submitted not later than 90 days (120
days for E-7. E-8. and E-9) before rotation date."

Page 3-4, paragraph 3-3d(7). first sentence is changed to read: "Graduates of
the US Army Correctional Activity." Last sentence as reads "This provision does
not apply to USARB graduates •••••" is changed to read: "This provision does
not apply to USACA graduates •••••"

Page 4-2, paragraph 4-3, added: n. Soldiers, other than initial termers, who
are serving in CONUS iumediately after returning from overseas, may not reenlist
for any option which will cause them to leave the CONUS installation sooner than
12 months after arrival."

Page 4-3, paragraph 4-7c. In first sentence change "RETAIN" to ,"TSAM. fl. Add last
sentence: "Availability of options is determined by the soldier s qual1fications
and the status of current PMOS relating to Army needs as provided by TSAM or
through telephonic coordination with Reenlistment Control Branch."

Page 4-8, Table 4-3. line 4c. Add the following: "In cases where school
qualifications provided through TSAM conflict with those of"AR 611-201 or DA
Pam 351-4. TSAM qualification criteria will take precedence.

Page 4-24. Option table 4-7. line 3b, added: "(5) Airborne q?alified soldier~
SerVing in CONUS in a non-airborne position who desire to reen11st for assignmen
to an airborne po8it~on in an airborne unit in CONUS."
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Page 4-25 9 Option table 4-7 .. line 5d, added: "(3) Soldiers reenlisting for a
CONUS to CONUS move under line 3b(5) of this table who terminate airborne status
before the end of their stabilization may be reassigned according to the needs
of the Army and no breach of contract will exist.

Option Table 4-14 is added as follows:

Table 4-14 United States Army Special Forces Reenlistment Option

Line Item Comment

4

1 Name of Option •••••••••••••••••••••• United States Army Special Forces
Reenlistment Option.

2 Description of Option ••••••••••••••• Guarantees initial assignment,
provided prerequisites are met, to a
Special Forces unit (upon completion
of training if requi red) for a minimum
period of 18 months unless Sooner
terminated for any of the reasons in
line 4 through 6 below.

3 Available to Qualified Applicant s ••• a. Reenlisting for 3, 4, 5, or 6 years
who are in grades E-6 and below
regardless of years' service for pay
purposes. 8M reenlisting whose PMOS
is 91B.. and who require Special Forces
medical training.. must reenlist for a
minimum of 4 years.

b. When: As specified in paragraph
4-8.

4 Prerequisites ••••••••••••••••••••••• a. Meet basic eligibility criteria
prescribed in chapter 2 without waiver
for disqualifiactions (except waiver
of lost time 1-5 days), as modified
by the provisions of this table and
chapter 7, AR 40-501, relating to
medical fitness standards for
ai rborne and Special Forces training
and duty.

b. Volunteer for assignment to a
Special Forces unit and for airborne
and Special Forces if required. See
chapters 10 and 12, Ai 614-200.

c. Regardless of prior airborne or
Special Forces qualification, be able
to meet current mental and physical
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prerequisites for attendance at the
airborne and Special Forces
Qualification Course as prescribed in
chapters 10 and 12 AR 614-200

9
DA Pam

351-4 9 and chapter 79 AR 40-501.

d. If not airborne qualified. submit
an application for airborne/Special
Forces training as prescribed in AR
614-200.

e. Upon approval of application
9

applicant may undergo normal
processing as provided in this
regulation.

f. Only male persons are eligible to
reenlist for this option.

g. Have no record of court martial
convictions during current
enlistment.

~ Be eligible for a SECRET security
clearance.

i. SM must be or become airborne
qualified before assignment to
Special Forces training or a unit.

j. If serving overseas 9 departure from
the oversea command will be as
prescribed in paragraph 4-7d of this
regulation.

5 Information to Applicants ••••••••••• a. As a member of a Special Forces
unit 9 individual must -

(1) Be airborne qualified.

(2) Be physically able to perform
all duties and missions involving
airborne 9 airmobile 9 or amphibious
operations.

(3) Maintain the highest level of
personal conduct and personal
appearance.

b. An individual who 9 because of
medical reasons or substandard

5
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performance or conduct, is found
unacceptable for continued assignment
to a Special Forces unit, will be
advised that his reenlistment Option
is voided. He will be assigned
according to the needs of the Army
and will ~ required. to complete the
period of service for which he
reenlisted. Commanders of Special
Forced Groups, separate Special Forces
units, and the Commandant, US Army
Institute for Military Assistance
(USAIMA), have the authority to
relieve from duty and remove from
Special Forces units, those soldiers
determined to be unsuited for
continued assignment or duty in the
Special Forces.

c. Completion of Special Forces
training conducted by USAlMA. Ft.
Bragg, NC., is required before being
assigned to a Special Forces unit.

d. Option is for initial assignment
only and no promises can be made that
the entire enlistment, or any def inite
portion thereof, will be served in the
assignment chosen except as
specifically stated in this table.

e. If grade or MOS changes prior to
reassignment, applicant may be
ineligible for the assignment for
which enlisting and may be assigned
according to current qualifications
and the needs of the Army.

f. For individuals reenlisting with
a guaranteed assignment. the following
applies as appropriate:

(1) If the guaranteed station,
area. or unit of choice is deactivated
and transfer of members is required,
individuals will be given their choice
of reassignment to any other area or
station in the major command to which
assigned, provided a vaca~y in grade
and MOS exists. If this is not
possible, reassignment will be
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accomplished according to the needs
of the Army.

(2) If the guaranteed station.
area, or unit of choice is
redesignated, relocated, transferred.
or deployed, the individual will
remain assigned to the redesignated.
transferred. or deployed unit.

6 Option Processing Procedures •••••••• ~ Normal processing procedures
prescribed by this regulation.

b. Assignment instructions may be
requested up to 6 months before
anticipated date of reenlistment.

c. If an applicant fails to reenlist
for an authorized assignment. a report
of cancellation will be made to the
office which authorized the
ass ignment.

d. The Retention NCO will review all
related documents and interview the
applicant to determine eligibility
for reenlistment under this option.
In the interview, the Retention NCO
will determine the applicant's
qualification for airborne and
Special Forces training as prescribed
in chapters 10 and 12, AR 614-200. DA
Pam 351-4. and this regulation.

e. If, after completion of the
interview, the applicant desires to
reenlist for this option, and it
appears that he is qualified, the
Retention NCO will forward the
application (DA Form 4187) through
command channels to Cdr, MILPERCEN
(DAPC-EPK-IS). Disapproval authority
for those not qualified is the
installation commander. Qualified
applicant's requests must be forwarded
to MILPERCEN.

f. Copies of the following documents
will be attached to the application:

(1) DA Forms 2 and 2-1.

7
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(2) DA Form 3286.

(3) The following statement will
be attached as a continuation sheet
to the DA Form 3286:

··If I am not airborne qualified, I
will be required to qualify for and
successfully complete such training
before assignment to Special Forces.
I volunteer to attend the Special
Forces Qualification Course if
required. By my reenlistment for this
option I am volunteering to perform
frequent aircraft flights and
parachute jumps and to participate in
realistic training while engaged in
airborne/Special Forces training and
duty. Should I fail to become airborne
qualified, or fail to qualify for and
successfully complete Special Forces
Training/duty after my enlistment, I
will not be offered another assignment
choice. but will be reassigned
according to the needs of the Arm~

I am aware that appropriate Special
Forces commanders have the authority
to relieve from duty and remove from
Special For~es. those soldiers he
determines are unsuited for continued
Special Forces duty. In this event.
my reassignment will be according to
the needs of the Army. I understand
that if I am reassigned to another
unit. no breach of my reenlistment
commitment will occur. and I will be
required to complete the period of
service for which I reenlisted. If
the unit to which I am assigned or
attached is deployed. relocated.
disbanded. inactivated. discontinued,
deactivated. reorganized. or
redesignated before completion of my
period of stabilization. I will remain
assigned to the unit or. if possible,
bP- reassigned according to my
preference. However. if this is not
possible or does not meet Army manning
requirements. the needs of the Army
will determine lIlY unit of assignment.
If this happens, 1 understand that a
breach of my reenlistment commitment
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will not have occurred. My term of
reenlistment is years. (number
of years for which reenlisting)."
Applicant will date and sign the above
statement. Typed name, grade, and SSN,
and the signature of the Retention
NCO will also be placed on the
statement below the signature of the
applicant.

g. After approval of the app1ication,
reenlistment authority will be
requested telephonically from
Reenlistment Control Branch,
MILPERCEN.

h. Reenlistment will be accomplished,
and all required personnel documents
will be completed before the
individual departs the reenlisting
installation. Personnel records will
be transmitted according to AR 640­
10.

7 Special Processing Instructions
for Oversea Commands

..... Processing requirements in oversea
commands are the same as in CONUS
except as modified in this regulation
and this option table.

8 Statements for Enlistment Required ••• DA Form 3286, Parts I through IV, and
statement required by line 6f, above,
for all applicants.

9 Record Entries and Orders •••••••••••• a. Reenlistment orders will specify
that the applicant is reenlisting for
the US Army Special Forces
Reenlistment Option under AR 601-280,
Option table 4-14, and will include
the following information:

(1) Special Forces unit for which
reenlisting.

(2) Reenlistment Control Number
(RCN) and date of the authorization.

(3) Two copies of all orders issued
on soldiers reenlisting for this
option will be sent to Commander,
USAJFKCENMA, ATTN: AFJK-AG-PP, Ft.
Bragg, NC 28307.

9
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b. DD Form 4 series will be completed
for each reenlistment.

Page 5-4. paragraph 5-10b(l) added: "If the commander does not feel the soldier
ts capable of performing the duties of his PMOS. the procedures of AR 600-200

•paragraph 2-5. will apply.

Page 5-8. Table 5-1. All references to "DD Form 4 series dated 1 Jun 81" are
changed to read "DD Form 4 series dated Feb 82." The following sentence is added
at the beginning of the table: "All statements contained on the DD Form 4 series
stating the "This form will not be used after 28 Feb 83" or "This form will not
be used after 29 Feb 84" will be disregarded.

The following chapter is added to the regulation:

CHAPTER 8

REENLISTMENT PRIORITIES AND SCREENING BOARDS FOR INITIAL TERM SOLDIERS

8-1. Applicability. The provisions of this chapter are applicable to all initial
term soldiers desiring to reenlist either within the normal eligibility window
or to comply with a time remaining requirement.

8-2. General. a. Reenlistment programs must be oriented to retain the best
initial term soldiers based on their performance and potential for future service
as a senior specialist or noncommissioned officer.

b. Retention of too many soldiers. or retention of soldiers who lack
potential. is not in the best interest of the Army or the soldier. At the same
time. retention of too few to meet needs is detrimental to Army readiness.

c. To achieve a balance. commanders and all supervisors must be conscious
of Army needs as well as soldier performance and potential.

8-3. Tn the interest of achieving reenlistment objectives through reenlisting
only top quality performers. reenlistment priorities will be established as
follows:

a. Priority I - Soldiers promoted to grade E-5 during their first enlistment.
b. Priority 2 - Soldiers on their initial enlistment in grade E-4 on a

standing list for promotion to grade E-5.
c. Priority 3 - All other initial term soldiers in grade E-4. or in grade

£-3 who will have 24 months or less active Federal service at the time of
reenlistDlel1t.

8-4. Reenlistment screening procedures and establishment of reenlistment
screening boards.

L Priority 1 and 2 soldiers who desire to reenlist. are qualified for
reenlistment to include approval of required waivers. and are recommended for
reenlistllel1t by their unit colllllanders. will be provided the opportunity to
reenlist without appearing before a reenlistment screening board. Those not
rec~ended for reenlistllel1t will be barred from reenlistment under chapter 6.
this regulation.

be Soldiers in priority 3 should make formal application for reenlistment

10
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(DA Form 3340) at least 7 months before their ETS~ and must apply at least one
month before ETS to insure consideration by a reenlistment screening board.
Those who apply for reenlistment less than one month before ETS will not be
retained on active duty beyond their normal ETS just to be boarded for
reenlistment.

c. Priority 3 soldiers who desire to reenlist and are recommended by their
unit commander, including those reenlisting to meet time remaining requirements,
will be referred to the next higher level of command for review. The following
restrictions will apply:

(1) Those applicants who are fully qualified for reenlistment~but are
not recommended by their unit commander, wi.ll be barred from reenlistment and
no reenlistment action will be taken.

(2) Applicants who require a waiver for reenlistment will be referred
only after the unit commander has recommended approval of the required waiver.

(1) If the company level commander is grade 0-5 or above, anti is
authorized to convene an E-5/E-6 promotion board, he may serve as the unit
commander, reviewin~ commander, and reenlistment screening board convening
authority unless this action is prevented by local directives.

d. If the reviewing commander does not think the soldier is suitable for
review by a reenlistment screening board, he will initiate a bar to reenlistment,
or disapprove the required reenlistment waiver as appropriate. All others will
be submitted without formal recommendation to the reenlistment screening board
for further consideration.

e. Reenlistment screening boards may be established at battalion or higher
levels~ and will be constituted in the same manner as an E-5/E-6 promotion board.

f. Specific items to be considered by the board in making the reenlistment
recommendation are:

(1) Recent non-judicial punishment of a serious nature.
(2) Repetitive non-judicial punishment.
(3) Aptitude area scores. (An aptitude area score of 100 or above on

tests administered on or after 1 October 1980, or 110 or higher on tests
administered before 1 October 1980, generally indicates that the soldier is in
the upper half of the Army in t~at area. A score of 85 on current tests, or 95
on tests administered before 1 October 1980, generally indicates minimum
trainability in that area.)

(4) Education achievement. (A high school diploma or CED certificate
is required for promotion to E-6. Initial term soldiers should have one of these
certificates or be working to obtain one.)

(5) Enlisted Efficiency Report Weighted Average (EERWA) if available.
(6) SQT scores as an indicator of the soldier's ability to perform,

lind potential to supervise, in his or her skill.
(7) Strength status of the soldier's PMOS. Better performance should

be expected of those soldiers recommended for reenlistment to remain in an
overstrength or balanced skill.

g. Upon completion of the review procedure, the board will indicate that
each soldier is either 'Recommended for Reenlistment," or "Not recommended for
Reenlistment," as appropriate. Recommendation will be entered on the reverse of
the DA Form 3340, and signed by the president of the board.

8-5. Actions after completion of board proceedings.
a. Soldiers reco..ended and qualified for reenlistment will be allowed to

11
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reenlist for any option and years' service for which they are otherwise qualified.
b. Soldiers who require a waiver to reenlist, will not be boarded until

the unit and reviewing commanders have either approved the required waiver, or
recommended approval if final approval authority is higher than the board
convening authority. Soldiers who are recommended for reenlistment. but who
require a waiver which must be approved at a higher level. may not be reenlisted
until waivers have been approved. If required waivers are later disapproved by
the higher authority. th~ soldier may not be reenliated regardless of the board
recommendat ion.

c. For soldiers not recommended for reenlistment by the reenlistment
screening board. one of the following actions will be taken.

(1) The board convening authority may approve the recommendation of
the board and deny the soldier reenlistment without imposing a bar to reenlistment.
This may be done by entering another remark on the reverse of the DA Form 3340.
or by separate indorsement. For these soldiers. a copy of the DA Form 3340 and
the colDDlander's approval of the board recommendation must accompany the soldier's
records to the Separation Transfer Point (STP) to insure award of the proper
reentry (RE) code at separation.

(2) In exceptionally meritorious cases when the commander convening
the board disagrees with the recommendation of the board. and if the soldier is
fully qualified for reenlistment without waiver. the board convening authority
may refer the recommendation to the commander exercising General Court Martial
convening &lthority or the first general officer in the soldier's normal chain
of command for reconsideration. The procedures below apply:

(a) The GCMCA!general officer may confirm the recommendation of the
board. In this case. the processing procedures of (1) above apply.

(b) The GCHCA!general officer may disapprove the recommendation of
the board. In this case, the provisions of a. above. apply.

(c) This action may be taken even if the board convening authority is
also the GCHCA.

(3) If a significant change in the status of the soldier should occur.
the soldier may be resubmitted to the reenlistment screening board after three
months. Soldiers resubmitted will be totally reprocessed following procedures
in paragraphs 8-4c through 8-4g, above. If the soldier is again "Not recommended
for reenlistment," this recommendation may not be further considered. Soldiers
will not be retained on active duty for the purpose of being reconsidered.

~. In all cases, the soldi~r will be given a copy of the DA Form 3340 with
board recommendations and the commander's indorsement if applicable.

e. Soldiers who requested reenlistment to meet time remaining requirements.
and who are denied reenlistment with insufficient time remaining to comply with
assignment instructions. will be deleted from the applicable assignment.
Extension of these soldiers under paragraph 3-3d(l) is not permitted.

f. Soldiers not recommended for reenlistment who, 'at a later date. are
placed on the standing promotion list to grade £-5, will be reenlisted under the
criteria applicable to soldiers in priority 2.

8-6. If a priority 3 soldier is boarded, but does not reenlist or separate before
being assigned to a new c01lllland where boards are conducted. the following applies:

a. The recorded boar~ recomaendation is valid for the first three months
after the soldier arrives in the new co_and. Provisions of paragraphs 8-Sd and
8-Se. above. apply.

12
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b. After the soldier has been in the new command for three months, the
command may elect to have the soldier reboarded to determine reenlistment
recommendation.

8-7. a.' Denial of reenlistment under these procedures is not to be viewed as
an adverse action, nor does it imply that the soldier has served less than
honorable or faithfully.

b. Soldiers denied reenlistment under these proceedings will be awarded
reentry (RE) codes as follows:

( 1) Those soldiers who would normally be awarded an RE code other than
RE-I due to AWOL/time lost, or other disqualification, will be awarded the proper
RE code.

(2) Those who would normally be awarded a code of RE-l, will be awarded
RE--lB, indicating that they are fully qualified for reenlistment but were denied
under reenlistment control procedures due to strength management requirements."

Page Glossary 4. Definition of "Reenlistments" is superseded as follows: "Second
or subsequent voluntary enrollments in the Regular Army."

2. Post these changes per DA Pam 310-13.

3. File this interim change in the front of the publication.

(DAPE-MPD)

By order of the Secretary of the Army

JOHN A. W1CKAM, JR.
General. United States Army
Chief of Staff

Official:

ROBERT Me JOYCE
M:ijor General,United States Army
The Adjutant General

Distribution:
To be distributed in accordance with DA Form I2-9A requirements for

AR, Personnel Procurement. Active Army: Aj ARNG: Bj USAR: B.
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CHAPTER 1
GENERAL

AR 601-280

-----------------------
1-1. purpose. This regulation prescribes eligi­
bility criteria and options currently available in
the Army Reenlistment Program. It outlines
uniform procedures for immediate reenlistment
or extension of expiration of term of service
(ETS) of those persons servIng in the Active
ArmY. (See table 1-1 for general user policy
guidance.)

1-2. Applicability. a. This regulation applies to
all military personnel of the Active Army. It
does not apply to personnel of the Army Nation­
al Guard (ARNG) or US Army Reserve (USAR)
unless ordered into active Federal service under
AR 135-210 or Sections 672a, 672b, or 672c, title
10, United States Code. .

b. Unless specifically provided for, this regu­
lation is binding on field commanders~ It is not
binding on Headquarters Department of the
Army (HQDA) unless statutory or nonwaivable.

c. In cases of conflict between this regulation
and any other regulation setting forth reenlist­
ment eligibility criteria for persons serving in
the Active Army, this regulation will take
precedence.

1-3. Impact on New Manning System. This
regulation restricts reenlistment of personnel
assigned to units of the New Manning System
(NMS). These personnel may not reenlist for any
option that would result in assignment out of the
unit until such time as the unit has completed its
normal life cycle.

1-4. Referem~es. Related publications are listed
in appendix A.

1-5. Explanation of abbreviations and terms.
Abbreviations and special terms used in this
regulation are explained in the glossary.

1-6. Objectives. The objectives of the Army
Reenlistment Program are to-

a. Reenlist on a long term basis, the greatest
n~mber of highly qualified soldiers consistent
WIth Army needs.

b. Achieve and maintain Army force align­
ment through reenlistment of qualified soldiers
in critical skills.

c. Obtain maximum command involvement at
each echelon of command.

1-7. Communication with HQDA and other
Governmental agencies. The cases of soldiers
who desire reenlistment will be handled at the
local level when possible. Soldiers will not visit,
write, or telephone HQDA or other Government
agency unless absolutely necessary. If it is nec­
essary to contact higher authorities, command­
ers will forward correspondence through chan­
nels with proper recommendations.

1-8. Secretarial authority and statutory enti­
tlement. a. The Secretary of the Army (SA) de­
termines qualifications for reenlistmel,lt in the
Regular Army (RA). The SA may deny reenlist­
ment to anyone, including those who otherwise
meet the criteria specified in this regulation, ex­
cept those who have a "statutory entitlement."
(See b below.)

b. Any former member of the Regular Army
who has served on active duty as a Reserve com­
missioned or warrant officer of the Army, and
who was discharged as an enlisted member to
accept a temporary appointment as a commis­
sioned or warrant officer of the Army, is entitled
to be reenlisted in the Regular Army. His com­
missioned or warrant officer service must have
been terminated by an honorable discharge or by
relief from active duty other than to await appel­
late review of a sentence including dismissal or
dishonorable discharge. His application for reen­
listment must be made within 6 months after
termination (10 USC 3258). The paragraphs be­
low clarify this entitlement and its use within
this regulation.

(1) A statutory entitlement to reenlist un­
der 10 USC 3258 exists only for-

(aJ RA enlisted personnel who hold a Re­
serve commission and are called to active duty
under that commission.

1-1
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(b) Those RA enlisted personnel who
were discharged to accept an Army of the
United States (AUS) commission in time of
emergency.

(2) The 6 month period of statutory
entitlement starts on the day after separation
from the period of the officer's or warrant offi­
cer's service described in (1) above.

(3) Separation as an officer or warrant offi­
cer .with other than an honorable discharge (sep­
aration) serves to negate the statutory entitle­
ment to reenlistment. The SA retains
discretionary authority, however, to determine
whether a commissioned or warrant officer
whose service is terminated by a general dis­
charge should be allowed to continue his military
career.

(4) A RA officer or warrant officer who is
released from active duty, discharged, or other­
wise separated has no statutory entitlement to
reeenlist under 10 USC 3258.

(5) The foregoing applies when this regula­
tion refers to the statutory entitlement of a
former officer or warrant officer to reenlist.

1-9. Responsibilities. The success of the Army
Reenlistment Program depends on effective
leadership, vigorous command involvement, and
aggressive reenlistment programs at all organi­
zational levels. This success is a direct indicator
of the quality of leadership exhibited by officers
and noncommissioned officers. Success should be
measured by the achievement of the command­
er's objective with the fewest possible waivers,
exceptions to policy, and "movement type" op­
tions, while improving the competency and skill
match of the force.

a. Deputy Chief of Staff for Personnel
(DCSPER). The DCSPER has Army General
Staff responsibility for personnel sustainment.

b. Director, Military Personnel Management
(DMPM), Office of the Deputy Chief ofStafffor
Personnel (ODCSPER). The DMPM directs the
development of, and exercises General Staff su­
pervision over, the execution of plans, policies,
and procedures for all matters that impact on
the Army Reenlistment Program.

c. Major Army commanders and heads of
Army Staff agencies. Major Army commanders
reporting directly to HQDA and heads of Army
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Staff agencies having command responsibility
will-

(1) Implement and support active reenlist_
ment programs within their commands and will
require subordinate commanders to do the same

(2) Provide continuing guidance for subordi­
nate commanders who need help in establishing
and running their reenlistment programs.

(3) Conduct annual staff assistance visits
and inspections to insure that subordinate Com­
mand reenlistment programs comply with this
regulation and major command directives. Com­
mands should pay specific attention to excep­
tions to policy granted to soldiers who do not
meet established height and weight standards of
AR 600-9, waivers, the timely review of locally
imposed bars to reenlistment, and other such
subjects.

(4) Conduct conferences to review, discuss,
and improve the Reenlistment Program. Major
problems, suggestions, publicity, and other
methods for improving the Reenlistment Pro­
gram resulting from these conferences will be
forwarded to HQDA(DAPE-MPD-RT), WASH
DC 20310.

(5) Implement and support an aggressive
program within their commands to insure that
all soldiers declining to reenlist in the Active
Army who are qualified for enlistment in the
ARNG or USAR are informed of the benefits of
Reserve component (RC) membership and en­
couraged to become part of the ARNG or
USAR. The use of reenlistment personnel ac­
cording to guidelines provided in appendix B is
encouraged.

(6) Establish a Reenlistment Awards Pro­
gram to recognize reenlistment achievements of
subordinate commands with special emphasis on
improving the quality and skill match of the
force.

d. Subordinate Army commanders. Subordi­
nate Army commanders will be actively involved
in their reenlistment programs. They will insure
that-

(l) Every soldier who is serving honorably
and faithfully and who meets the eligibility re­
quirements for reenlistment, including those
with waivable disqualifications, is counseled and
interviewed as prescribed in appendix C. Sol­
diers will be informed that retention in the US
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AtfllY is a privilege earned through satisfactory
rformance. .

pe (2) Every qualified soldier who desires un-
broken service is considered for immediate reen­
listment or, if he is not recommended for reen­
listment, is· prevented from reenlisting or
extending his service as prescribed in chapter 6,
this regulation.

(3) Training conferences are conducted by
each installation or division, regiment or sepa­
rate brigade, and similar unit at least once per
quarter. These conferences will be used to in­
struct all unit commanders, Reenlistment Non­
commissioned Officers (NCOs), and other key
personnel in their duties and responsibilities to
the reenlistment effort. The primary duty Re­
tention NCO (Military Occupational Specialty
(MOS) OOR), and In-Service Recruiter (ISR),
where available, will present the instruction.

(4) Personnel assigned to full-time reenlist­
ment duties are used properly to further the Re­
enlistment Program and are provided transpor­
tation, office space, and clerical assistance.

(5) All officers and NCOs in the command
are informed of current reenlistment programs
and changes to regulations.

(6) In organizations in which reenlistment
personnel are not authorized on a primary duty
basis, a reenlistment officer and reenlistment
NCO will be designated in writing to carry out
reenlistment functions as an additional duty.

(7) Establish a Reenlistment Awards Pro­
gram to recognize subordinate elements and per­
sons for their achievement in the reenlistment
effort.

(8) Special recognition or awards are given
to assigned officers and NCOs who demonstrate
outstanding support of the reenlistment efforts
within the command. (Recognition can be in the
form of a Letter of Appreciation, trophy, or
other similar award. The type of recognition or
award is at the discretion of the commander.)

(9) Pertinent reenlistment information, pub­
lications, and forms are disseminated down to
Company or similar levels.

(10) Suffident Reenlistment Publicity Items
(~PIs) are obtained according to appendix Band
displayed throughout the command.

(11) Sufficient funds (G9000) are budgeted
to SUpport reenlistment efforts· in the command,
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to. include tenent elements. (The proper budg­
etmg and use of these funds is prescribed in AR
37-100. It is emphasized that subsistence items
(coffee, cake, etc.) are not authorized purchases
from G9000 funds. Although G9000 funds are not
"fenced," reenlistment offices are expected to
coordinate with their comptrollers to insure the
G9000 funds are used to support the reenlist­
ment program to the greatest extent possible.)

e. Company, battery, detachment, or similar
level commanders. These commanders will-

(1) Maintain monthly and fiscal year reen­
listment statistics.

(2) Inspect the reenlistment data card file at
least once a month to insure that required inter­
views are being conducted and the Reenlistment
Program is being administered properly.

(3) Establish a Reenlistment Incentive Pro­
gram to recognize those persons who reenlist.
(The .program will be announced by letter, dat­
ed, signed by the current unit commander, and
publicized throughout the unit.)

(4) Encourage maximum attendance at re­
enlistment ceremonies by persons who work
with the reenlistee.

(5) Insure that additional duty reenlistment
NCOs are provided enough to carry out their re­
enlistment duties.

(6) Provide the additional duty reenlistment
NCO enough time to attend reenlistment train­
ing conducted by higher headquarters.

f. Reenlistment officers. The primary duty re­
enlistment officer will-

(1) Keep the commander informed on all
matters relating to the Active Army Reenlist­
ment Program and the RC In-Service Recruiting
Programs.

(2) Make a continuing estimate of the Active
Army Reenlistment and RC In-Service Recruit­
ing Programs for future planning.

(3) Submit recommendations for reenlist­
ment policies or changes to policies, and submit
plans to implement commanders' directives.

(4) Translate reenlistment decisions and
plans of the commander into orders and insure
distribution of the orders to subordinate units.

(5) Exercise supervision, including inspec­
tions as necessary, to insure that reenlistment
policies, intentions, and orders of the command-
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reenlisting. ?ther soldi~rs will be separated un­
der approprIate administrative procedures or
barred from reenlistment under provisions of
chapter 6.
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1-10. Policy. It is the policy of the Department
f the Army (DA) that only those soldiers who
~ve demonstrated potential for future develop­
ment, and have ma~ntained a record of accepta­
ble performance, wIll be offered the privilege of

Table 1-1. User general policy cuidance

AR 601-280

i Subject area General guidance!
Location! .

r- .
See "Enlistment in the Reserve Components."I Active

! Component/Reserve
I Component (AClRC)
, transfer

Appeal of approved See "Bars to Reenlistment."
bars to reenlistment

Arbitrary denial of re- See "Denial of Reenlistment."
enlistment

Bars to reenlistment Bars to reenlistment are initiated by any commander in the 801- Paragraph 6-5.
dier's chain of command.

I

The soldier is allowed 15 days to rebut.

The approval level depends on the soldier's length of service.

The soldier may appeal.

Bars to reenlistment must be reviewed in the proper timeframe.

Bars to reenlistment are to be used when adminsitrative separa-
tion is not warranted.

Bars to reenlistment may be remov;iJ if the soldier corrects his
problems.

Bars to reenlistment are prepared on DA Form 4126- R. Paragraph 5-11.

Cancellation of exten- Extensions of enlistment may be cancelled by soldiers who did Paragraph 3-4.
sion of enlistment not receive the benefits of the extension or who will lose

entitlement to the Selective Reenlistment Bonus (SRB).

Ceremony, Reenl. See "Oath of Reenlistment."

Civil offenses Civil offem'les are not a reenlistment disqualification. Paragraph 2-31.

Communication with Soldiers who wish to reenlist will not cdmmunicate directly with' Paragraph 1-7.
HQDA . .

HQDA.

Denial of reenlistment Denial will only be by the Secretary ofthe Anny. Paragraph 1-8.
to qualified soldiers

Field commanders will use the bar to reenlistment.

Eligibility for reenlist- Most options are available only to E6s and below. Option tables and para-
rnent options graph 4-3.

f--

Erroneous reenlist- See "Unfulfilled Reenlistment Commitment."
rnent

'--
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Table 1-1. User general policy guidance-Continued

15 June 1983

Subject area General guidance Location

Extension of enlist- The soldier must be reenlistment qualified. (Waivers are al- Paragraphs 3-1 and
ment lowed.) 3-3. !

Extensions for the specific reasons below may be approved by
ithe General Court Martial Convening Authority (GCMCA). i

- To meet time in service requirements. l
-For retirement.
-To meet retention ineligibility point.
-To reach maximum age.
- To obtain Skill Qualification Test (SQT) score.
-To meet physical training criteria.
- To meet weapons qualification criteria.
- To await results of a pending personnel action. !

Other extensions that are "in the best interest of the Army" Paragraph 3-3b
must be approved by HQDA.

There are some exceptions for soldiers not qualified for reenlist- Paragraph 3-3d
ment.

Also see "Oath of Extension of Enlistment."

Enlistment in Reserve Maximum effort will be made to see that all qualified soldiers not Paragraph c-5.
components reenlisting in the Active Army are retained in a Reserve compo-

nent.

Interviews, Reenlist- The purpose of reenlistment interviews is to obtain a favorable Appendix C
ment reenlistment decision.

There will be no group interviews.

Reenlistment interviews will be conducted at specific times.

Length of service re- See "Time in Service Requirements."
quirements

Oath of enlistment and The oath of extension of enlistment does not need to be verbally Paragraph d-2
extension of enlistment administered.

The oath must be administered by a commissioned officer.

The oath of enlistment or reenlistment must be administered by
a commissioned officer.

The officer should be of the soldier's choosing.

The oath may not be administered by active enlisted persons
with a reserve commission. (HQDA may waive.)

Administration of the oath will be a dignified ceremony.

The US flag will be present at the ceremony.

Options, Reenlistment See "Eligibility for Reenlistment Options."
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Table 1-1. User general policy guidance-Continued
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Subject area General guidance Location

Periods of reenlistment Normally, soldiers may reenlist for 3,4,5, or 6 years. Paragraph 2-36.

Pe~iods of reenlistment are restricted for some soldiers with
waIvers.

Qualification for reen- Soldiers must be eligible for discharge as follows: Paragraph 2-5.
Iistment T?ree months before ETS for mid-term and career soldiers.

SIX months before ETS for initital term soldiers.
Any time if they are reenlisting to meet a time in service re-

quirement.

All soldiers must meet eligibility criteria for reenlistment as Paragraphs 2-7,2-9,
follows: 2-11, 2-13, 2-15, 2-17,
-Age 2-19, 2-22, 2-24, and
-Citizenship 2-26.
- Trainability
-Education
-Medical/Physical fitness (waiver)
-Grade (waiver)
-SQT
-Weapons qualification (waiver)

I
-Moral and administrative (waiver)

Reenlistment ceremo- See "Oath of Reenlistment."
ny

Reenlistment data DA Form 1315 will be maintained on all soldiers in grades E6 and Paragraph 5-4.
card below.

Reenlistment facilities Reenlistment facilities will be conducive to favorable counseling. Paragraph b-2.

Reenlistment inter- See "Interviews, Reenlistment."
Views

Reenlistment options See "Options, Reenlistment."

I

Reenlistment qualifi- See "Qualifications for Reenlistment."I
I cations
I

Request for waiver Requests for waiver from soldiers to their unit commander Paragraph 2-28.

will-

Always be accompanied by DA Form 3340.
Be prepared on DA Form 3072.

Also see "Waivers."

Selection of reenlist- Reenlistment officers will be grade 0-3 or above with minimum Paragraph 7-1.

ment officer I-year command.

The officer'~ branch will be the predominant branch of the instal-
lationor unit.

I--

Statutory enlistment For some RA enlisted called to active duty with Reserve com- Paragraph 1-8.

to reenlist mission or appointment.
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Table 1-1. User general policy guidance-·Continued

15 June 1983

Subject area General guidance Location

Time in service re- Time in service requirements may be met by extension of enlist- Paragraphs 3-1 and
quirements ment, early discharge and reenlistment, or combined extension 3-2.

and reenlistment.

Career soldiers who refuse must sign a Declaration of Continued
Service Statement.

Unfulfilled reenlist- Soldier must submit claim for unfulfilled reenlistment commit- Paragraph 5-15. -
ment commitments ments within 30 days of discovery, or when discovery should

have been.

Waivers Waivers must be approved by the proper authority before reen- Paragraph 2-19.
listment.

Reenlistment is generally for 3 years only. Paragraph 2-36

Waivers may be disapproved at any command level. Paragraph 2-19.

Normally the soldier has no choice of reenlistment option. Paragraph 4-2, and op-
tion tables.

Waivers may be approved only in meritorious cases.

Waivers, Submission of See "Request for Waivers" and "Waivers."
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CHAPTER 2
QUALIFICATION FOR IMMEDIATE REENLISTMENT

Section I. INTRODUCTION

AR 601-288

2-1. General. a. This chapter discusses­
(1) Applicant processsing.
(2) Basic qualifications for reenlistment.
(3) Procedures to be followed if waiver ac­

tion is appropriate.
(4) Reenlistment periods and grades.

b. Information on the preparation and disposi­
tion of appropriate reenlistment forms and
records is covered in chapter 5. However, prep­
aration of DA Form 1696-R (Enlistment/Reen­
listment Qualifying Application (Specially Re­
cruited Personnel) is addressed in paragraph
2-39.

c. A member currently serving in the Active
Army who wishes to reenlist, or extend a cur­
rent enlistment, will submit a DA Form 3340
(Request for Regular Army Reenlistment or Ex­
tension) to his immediate commander. The com­
mander will then determine whether the appli­
cant is eligible for continued Regular Army
serVIce.

2-2. Applicant processing. Applicant process­
ing should insure that all persons accepted for
reenlistment in the Regular Army possess the
required qualifications. It should also insure rec­
ords and reports that confirm the applicant's
military status are fully documented. These rec­
ords are important during the person's entire
military service, upon return to civilian life, and
even after death.

2-3. Determination of qualifications. Appli­
cants currently serving on active duty who de­
sire immediate reenlistment in the Regular
Army, or extension of a current enlistment,
~ust meet the basic eligibility criteria outlined
~n this chapter. All persons involved in p!'ocess­
mg reenlistments will pay particular attention to
Article 84 of the Uniform Code of Military Jus­
tice (DCMJ). This article provides that "Any
person subject to the code who effects an enlist­
ment or appointment in, or a separation from,

the Armed Forces of any person who is known to
him to be ineligible for such enlistment, appoint­
ment, or separation, because it is prohibited by
law, regulation, or order, shall be punishable as
a court martial may direct. U Commanders will
give due consideration to initiating disciplinary
action for violation of the article. Commanders
and reenlistment personnel must realize that de­
termination of a person's eligibility according to
this regulation is done through manual screening
of personnel records, not through use of auto­
mated computer systems such as RETAIN. Per­
sons suspected to have been reenlisted in viola­
tion of the above article will be processed
according to AR 635-200, chapter 7 or 14, as
appropriate.

2-4. Steps for qualifying service members for
reenlistment. Qualifying a service member for
reenlistment entails four steps. The steps that
must be followed to insure that soldiers being
reenlisted meet all statutory and regulatory re­
quirements for immediate reenlistment are-

a. Determination of eligibility for discharge.
b. Determination of eligibility for reen­

listment.
c. Determination of eligibility for waivers if

necessary.
d. Determination of eligibility for the option

desired.

2-5. Qualification of a service member for dis­
charge. A service member may be discharged
for immediate reenlistment at the points in time
shown below. Exceptions are when he has a per­
sonnel action for MOS reclassification, or joint
domicile (either spouse) pending. These persons
may not reenlist until the pending personnel ac­
tion has been completed. Persons pending volun­
tary reassignment may only reenlist under Op­
tion Table 4-1. Those persons notified of
selection for direct appointment or commission,
or attendance at an officer training program
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such as Officer Candidate School or Warrant Of­
ficer Flight Training will be processed under
paragraphs 3-1c and4-3b.

a. On the date of ETS. A service member may
be discharged on the day of ETS and reenlisted
the next day. Election of this discharge date
may benefit the service member when he-

(l) Desires to maximize accrued leave
payments.

(2) Desires to maximize Selective Reenlist­
ment Bonus. (SRB) payments.

(3) Requires a waiver of reenlistment quali­
fication; is restricted to a 3-year reenlistment;
and is entitled to an SRB.

(4) Is in an advance leave status (see
DODPM, para 10305). Care must be taken when
discharging a service member on the ETS date
because of existing finance and personnel proce­
dures. (See AR 635-10 and AR 37-104-3.)

b. Within 3 months before ETS or ETS as ex­
tended. The procedure for establishing the date
of discharge is to take the service member's ETS
date and subtract 3 months. For example:

ETS 84 04 28
03

84 01 28 is the earlest date of dis­
charge.

Caution must be used when the ETS date is 29,
30, or 31 May; 31 December; or 31 July. The
earliest date of discharge for a service member
with an ETS of 31 December or 31 July is 30
September and 30 April, respectively. In leap
years, a service member with an ETS of 29, 30,
or 31 May may be discharged on 29 February. In
nonleap years, a service member with an ETS of
29, 30, or 31 May may be discharged on 28 Feb­
ruary. When a service member elects this dis­
charge option, consideration should be given to
the fact that,.-

(1) The service member may cash in accrued
leave subject to the limitations of DODPM, par­
agraph 40401.

(2) The service member will not receive the
maximum bonus payment if he has an SRB enti­
tlement. However, no guarantee can be made
that the SRB entitlement will remain in effect if
the soldier delays reenlistment until a later
date.
2-2
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(3) If the soldier is in an advance leave sta
tus, the advance leave will be converted to ­ex­
cess leave and collected according to paragraph
10305, DODPM.

(4) Regular Reenlistment Bonus (RRB) will
not be recouped.

(5) Previous SRB payments will not be
recouped.

c. Within 6 months of ETS or ETS as extend_
ed. Election of this discharge option is available
only to initial-term soldiers. The procedure for
setting this date of discharge is the same as in b
above. Caution must be used when the ETS date
is 29, 30, or 31 August; 31 March; 31 May; 31 Oc­
tober; or 31 December. The earliest date of dis­
charge for a service member with an ETS of 31
March, 31 May, 31 October, or 31 December is
30 September, 30 November, 30 April, and 30
June, respectively. In leap years, a service
member with an ETS of 29, 30, or 31 August
may be discharged on 29 February. In nonleap
years, a service member with an ETS of 29, 30,
or 31 August may be discharged on 28 February.
When a soldier elects this discharge option, he-

(1) Will not· be authorized payment of ac­
crued leave.

(2) Will not receive maximum bonus pay­
ment if he has an SRB entitlement. However, no
guarantee can be made that the SRB
entitlement will continue if the soldier elects dis­
charge at a later date.

d. At any time the service member incurs a
service remaining requirement, imposed by
HQDA, that cannot be met on the current enlist­
ment or enlistment as extended. An example is
selection for oversea assignment.

(1) New period of reenlistment must not ex­
pire earlier than the previous ETS.

(2) Selection for promotion to grade E7, E8,
or E9 is not a service remaining requirement un­
der this provision.

(3) Service member must be advised of c(l)
and c(2) above.

(4) In this situation, the service member
must be advised of the benefits, or disadvan­
tages, .of electing an extension of enlistment in­
stead of discharge and immediate reenlistment.

e. Upon completion of training received under
the Bonus Extension and Retraining (BEAR)
program..
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(1) The new period of enlistment must not
expire earlie~ than the previous ETS.

(2) ServIce member must be advised of c(l)
and c(2) above.

2-6. Determination of a service member's
suitability and basic qualification for reenlist­
ment. a. Commanders should evaluate all poten­
tial reenlistees under the "whole person" con­
cept. Those soldiers. who, when evaluated, are
not considered suited for future military service
should be considered for immediate administra­
tive separation or initiation of a bar to reenlist­
ment under the provision of chapter 6.

b. Factors considered under the "whole per­
son" concept are-

.(1) Recent nonjudicial punishment of a seri-
ous nature.
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(2) Repetitive nonjudicial punishment.

(3) Low aptitude area scores.

. (4~ Low education achievement in combina­
tIon wIth a pattern of disciplinary incidents.

. (5) Low Enlisted Efficiency Report
WeIghted Average (EERWA).

(6) Low Primary MOS (PMOS) Test or Skill
Qualification Test (SQT) scores when applicable.

(7) Slow grade progression resulting from a
pattern of marginal conduct or performance.

(8) Potential for future service.

(9) A combination of any or all of the above
factors.

c. Sections II through X below prescribe the
basic eligibility criteria for immediate reen­
listment.

Section II. AGE

2-7. Basic eligibility criteria. a. Applicant
must be-

(1) Not less than 18 years of age at the time
of reenlistment and not more than age 55 at the
new ETS. Persons who will have completed 20
or more years of active Federal service at their
55th birthday will not be reenlisted or extended
for any period that will expire after the 55th
birthday.

(2) Persons who will not have completed 20
years' active Federal service at their 55th birth­
day may be reenlisted or extended to complete
20 years' active Federal service provided they-

(a) Are an Army commissioned or war­
rant officer honorably released from active duty,
or

(b) Are an enlisted man otherwise quali­
fied for reenlistment, and

(c) Can complete 20 years' active Federal
service before their 60th birthday.

b. Extension or reenlistment will be for the
minimum period necessary to allow the soldier to
attain retirement eligibility after age 55. Exten­
sions will be under paragraph 3-3d(4). If an ex­
tension is prohibited (for example, if the total of
extensions on this enlistment will exceed 48
months), refer to table 2-1, line D.

2-8. Waiver action. The age requirement is not
waivable.

Section III. CITIZENSHIP

2-9. Basic eligibility criteria. An applicant
must meet one of the following criteria:

a. Be a US citizen.
b. Be an alien who has been lawfully admitted

to the United States for permanetit residence.
c. Be an American Samoan National.
d. Possess a· Certificate of Identity from the

Government of the Commonwealth of the North­
ern Marianas Islands.

2-10. Waiver action. The citizenship require­
ment is not waivable. For persons not meeting
the above requirements, see DA Pam 600-8,
procedure 6-4.
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Section IV. TRAINABILITY
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2-11. Basic eligibility criteria. a. Initial-term
soldiers wishing to reenlist must attain scores
of-

(1) 95 or higher on any three aptitude areas
of the Army Classification Battery (ACB), Wom­
en's Army Classification Battery (WACB), or
Armed Services Vocational Aptitude Battery
(ASVAB) administered before 1 October 1980,
or

(2) 85 or higher on the ASVAB adminis­
tered on or after 1 October 1980.

b. Soldiers on their second or later enlistment
must attain scores of-

(1) 90 or higher on any three aptitude areas
of the ACB, WACB, or ASVAB administered
before 1 October 1980, or

(2) 85 or higher on the ASVAB adminis­
tered on or after 1 October 1980.

c. Persons who did not attain the scores re­
quired above may be retested on the ASVAB
under AR 611-5 and DA Pam 600-8. Retesting
will be on the entire ASVAB. Retesting on indi­
vidual aptitude areas to attain reenlistment eli­
gibility is not authorized.

d. The persons below are exempt from th
above requirements. e

(1) Initial-term soldiers who are promoted
to the grade of E5.

(2) Mid-term and career soldiers demon_
strating proficiency in their PMOS by achieVing
60 percent or higher on the SQT Individual Sol­
dier's Report or a percentile score of 11 or
higher as shown on the Enlisted Evaluation
Data Report. Reenlistment or extension of en­
listment under this exemption will not be al­
lowed if the person is eligibile for retinnent, nor
will it provide for service beyond the last day of
the month after the month that retirement eligi­
bility is attained.

e. SQT test scores as shown in the Individual
Soldier's Report or the Enlisted Evaluation
Data Report, or aptitude area scores as recorded
on the DA Form 2-1 (Personnel Qualification
Record-Part II), as applicable, will be used to
determine reenlistment· eligibility.

2-12. Waiver action. The trainability require­
ment is not waivable.

Section V. EDUCATION

2-13. Basic eligibility criteria. An applicant
must meet educational requirements of the spe­
cific option for which reenlisting.

a. Qualifications for special training may be
determined from official transcripts, or by a
statement signed by the service member certi":

fying that he has the specific school training or
courses rquired.

b. Soldiers signing statements in a above who
are found not to have the schooling required will
have committed a fraudulent reenlistment.

2-14. Waiver action. The education require­
ment is not waivable.

Section VI. MEDICAL OR PHYSICAL FITNESS

2-15. Basic eligibility criteria. Applicant
must-

a. Meet retention medical fitness standards
prescribed in AR 40-501, chapters 9 and 10, or
have been found fit for duty by a Physical Evalu­
ation Board, Disability Review Council, and the
CG, MILPERCEN. These standards include sol­
diers who have a numerical "4" in one or more
factors of the physical profile serial.
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b. Pass the Army Physical Readiness Test
(APRT) for his age according to criteria and ,Pr?­
cedures published by HQDA, ODCSOPS, wlthm
the 6-month period before reenlistment. Com­
manders at company and similar level will insure
that physical readiness training is administered
in a way that allows all soldiers the chance to at­
tain reenlistment eligibility. Soldiers who .re­
peatedly fail to fulfill physical training requIre-
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nts should be identified and considered for
lIle l' t d'bar to reen Is~men procee mgs under chapter
6, this regulatIOn. .

(1) Persons possessmg a temporary physical
rofile assigned under AR 40-501, which pre­

Pludes administration of a physical readiness
~est, may be reenlisted if a satisfactory score
was attained on a physical readiness test admin­
istered not more than 6 months before award of
the profile.

(2) Persons with a temporary physical pro-
file who are not qualified for reenlistment under
(1) above may be extended for not more than 6
months to allow removal of the profile and ad­
ministration of the physical readiness test. Ex­
tensions beyond 6 months must be approved by
the GCMCA or the first general officer in the
soldier's normal chain of command, whichever is
in the most direct line to the soldier.

c. A physical examination administered within
the past 5 years is required for immediate reen­
listment. In those cases in which the soldier does
not meet the profile requirements for his PMOS,
the unit commander will certify that the soldier
is capable of performing the duties of his PMOS.

(1) In cases where the commander does not
feel the soldier is capable of performing duties in
his PMOS, the commander will initiate reclassi­
fication action or referral to a Physical Evalua­
tion Board (PEB) as appropriate.

(2) Soldiers who have been found qualified
for retention by a PEB or similar screening
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process will not be denied reenlistment under
this provision. (See para 5-10, this regulation.)

2-16. Waiver action. a. The CG, MILPERCEN
(USAEEA) may grant waivers to persons who
do not meet the criteria of paragraph 2-15a
above.

b. The commander exercising GCMCA, or the
first general officer in the soldier's normal chain
of command, may approve waiver of physical fit­
ness standards (2-15b above) for soldiers who
meet one of the criteria below.

0) The soldier has a permanent physical
profile assigned under AR 40-501 that prevents
administration of a physical readiness test and
the soldier's unit commander has certified that
the soldier is capable of performing the duties of
his PMOS. (See paras 2-15c and 5-10, this
regulation. )

(2) The soldier is unable to undergo physical
readiness testing because of conditions beyond
his control.

c. For reenlistment periods and options, see
table 2-1 and paragrah 4-2, this regulation.

2-17. Weight control. Persons who did not
meet the criteria set forth in AR 600-9 will not
be allowed to reenlist or extend their
enlistment.

2-18. Waiver action. The weight control re­
quirement is not waivable.

Section VII. MORAL AND ADMINISTRATIVE DISQUALIFICATIONS

2-19. Waivable disqualifications. a. Appli­
cants for RA reenlistment to whom the disquali­
fications below apply may be granted waivers to
pennit immediate, reenlistment or extension.
Only those disqualifications occurring during the
current term of service, and those not previous­
ly revealed which happened on the last period of
service, are considered applicable. Requests for
waiver should be submitted far enough in ad­
v~ce of the requested reenlistment date to per­
mIt continuous service. For persons who are not
granted waivers before separation or who do not
r~enlist immediately at the station to which as­
SIgned at separation, the appropriate reentry

(RE) code will be entered on the Reenlistment
Data Card (DA Form 1315), DA Form 2-1, and
proper copies of the Certificate of Release or
Discharge from Active Duty (DO Form 214) to
indicate eligibility for future RA service.

(Note: Persons denied waiver are in a nonpromotable status
according to AR 600-200, chap 7.)

b. Persons currently enrolled in the Army Al­
cohol and Drug Abuse Prevention and Control
Program (ADAPCP) are not allowed to reenlist.
Upon successful completion of the pro~am ac­
cording to AR 600-85, the person wIll be al­
lowed to reenlist without waiver if he is other-

2-5
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wise qualified for reenlistment. As an exception
to paragraph 3-3b, persons who need more
service to complete the program may be extend­
ed for the number of months needed by the com­
mander exercising Special Court Martial Con­
vening Authority (SPCMCA). The reason cited
on the Oath of Extension of Enlistment (DA
Form 1695) will be "in the best interest of the
Service." Commanders are not required to re­
tain soldiers on active duty to complete the total
ADAPCP program if, in their opinion, the prob­
ability for total rehabilitation does not warrant
retention.

c. Personnel who have served less than 12
months after graduation from the US Army Re­
training Brigade are not permitted to reenlist.
For persons who need more service to complete
this 12-month period, see paragrah 3-3d(7).

d. There may be. cases in which this regulation
does not prescribe a waiver process for a certain
disqualification, and a waiver is not prohibited in
paragraph 2-20 or 2-21. If so, persons who are
otherwise qualified for reenlistment may be rec­
ommended by the unit commander, through
command channels, to CG, MILPERCEN
(USAEEA).

e. Requests for waiver for absent without
leave (AWOL) or time lost may be approved as
shown below. This authority may not be further
delegated.

(1) One through 15 days AWOL or time lost:
Commanders (grade 0-5) of battalions or battal­
ion-size units, or SPCMA as appropriate.

(2) 16 through 30 days AWOL or time lost:
GCMCA or the first general officer in the sol­
dier's normal chain of command, whichever is in
the most direct line to the soldier.

(3) More than 30 days. AWOL or time lost:
CG, MILPERCEN (USAEEA).

f. Persons currently serving as Army commis­
sioned officers or warrant officers who have a
statutory entitlement to reenlist may reenlist
without a waiver. For officers who do not meet
the above criteria, requests for waiver may be
submitted through channels to CG, MILPER­
CEN (USAEEA) if one or more of the criteria
below apply:

(1) They were separated as regular enlisted
members of another Service to enter on active
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duty as Army Reserve commissioned or warrant
officers.

(2) At any time during their military Ser .
ice, they have received the Medal of Honor Di:.
tinguished Ser!ice Cross, Silver Star, 0; any
equivalent medal awarded by one of the us
Armed Forces.

(3) They have enough creditable active serv­
ice to retire in enlisted status. Authority to re­
enlist will include instructions that the person
will be placed on the retired list on the first day
of the month after the month of reenlistment.

g. Persons with a conviction of one or more
summary, special, or general courts martial
must obtain a waiver from the CG, MILPER­
CEN (USAEEA).

h. Articles 15. For the purpose of this para­
graph, only those articles 15 that are filed as
part of the Military Personnel Records Jacket
(201 File) will be considered. Persons with a his­
tory of minor offenses that are not part of the
MPRJ should be considered for a bar to reenlist­
ment under chapter 6, this regulation. Only
those articles 15 occurring during this enlist­
ment and on or after 1 October 1980 will require
waiver action. However, articles 15 occurring at
an earlier time may be used in support of bar to
reenlistment actions.

(1) One article 15 within the prescribed
timeframe.

(a) If the article 15 is for AWOL or lost
time, waiver action will be according to e above,
not under this paragraph.

(b) Approval authority for a waiver of
one article .15 will be one level of command
higher than the administering authority. 'For ex­
ample, an article 15 administerd by a company­
level commander. may be waived by the battalion
or similar level commander; an article 15 admin­
istered by a battalion commander may be waived
by the brigade or similar commander.

(c) Articles 15 administered by a gen­
eral officer may be waived only by CG, MIL­
PERCEN (USAEEA).

(d) In no case will the approval authori­
ty of the waiver be less than one grade above
the grade of the administering officer.

(2) Two or more articles 15 within the
specified time/rome. Except as shown in (a) and
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bJ below, waivers for two or more articles 15
( y be approved by the General Court Martial
~anvening Authority (GCMCA) or the first gen­
~ officer in the.s~ldier's norm~l chai~ of com­
mand, whichever IS In the most dIrect bne to the
soldier.

(a) If any of the articles 15 are for an of-
fense that requires a waiver to be approved by
CG MILPERCEN (USAEEA), such as an
A'NOL of more than 30 days, then USAEEA is
the approving authority for the entire waiver.

(b) If any of the articles 15 were adminis­
tered by a general officer, the waiver approval
authority is CG, MILPERCEN (USAEEA).

2-20. Persons ineligible for immediate reen­
listment. a. Applicants to whom the disqualifi­
cations listed below apply are ineligible for im­
mediate reenlistment and requests for waiver
will not be submitted. These soldiers are also in
a nonpromotable status according to AR
600-200, chapter 7, unless exception is author­
ized in b below. These persons may be eligible'to
apply for RA enlistment under AR 601-210 at a
later date.

(1) Persons being separated from current
term of service to accept commissioned or war­
rant officer appointment.

(2) Persons being separated from current
term of service with a locally imposed bar to re­
enlistment in effect.

(3) Persons failing to meet retention stand­
ards of AR 600-9.

(4) Persons being discharged or separated
under AR 635-200, chapters 6, 9, 10, 1l~ 13, 14,
or 15. In some cases, persons discharged under
these provisions may be totally ineligible for re­
enlistment at any time.

(5) Persons in a nonpromotable status as de­
fined in AR 600-200, chapter 7, section I. (See
note 1.) •

(6) Persons who have been denied reenlist­
ment under AR 600-200, chapter 4, section II.
(See note 2.)

(7) .Persons being separated for physical dis­
ability with entitlement to receive disability sev­
erance pay.

(8) Persons being separated for physical
disability-EPTS-established by PEB pro-

AR 601..280

ceedings (not entitled to severance pay) (AR
635-40).

(9) Persons being separated as conscientious
objectors before completion of their term of
service under AR 600-43.

(10) Persons who have completed their
terms of service and are being, separated as con­
scientious objectors, or persons with religious
convictions that preclude unrestricted assign­
ments. (See note 3 for exceptions.)

(11) Persons separated for failure to meet
procurement medical fitness standards according
to AR 635-200, chapter 5.

b. As an exception, rare and unusual cases
determined to be meritorious and worthy of spe­
cial consideration may be submitted through
command channels to CG, MILPERCEN
(USAEEA) as an exception to policy under pro­
cedures outlined in paragraph 2-19.

Note 1. Requests for extension of enlistment by an
amount sufficient to complete 20 years of active Federal
service for persons who have completed 18, but less than 20,
years of service may be forwarded to USAEEA according to
procedures in paragraph 3-3e.

Note 2. See paragraphs 2-32 and 3-3e.
Note S. Persons classified as I-A-O noncombatants

with a PMOS in the medical career management field who
are otherwise qualified may reenlist for an option that will
provide for continued duty in the medical career manage­
ment field.

2-21. Nonwaivable disqualifications. Appli­
cants to whom the disqualifications below apply
are ineligible for RA reenlistment at any time
and requests for waiver or exception to poli.cy
will not be submitted. These persons are also In­

eligible to apply for RA enlistment under AR
601-210 at a later date.

Note: These soldiers are also in a nonpromotable status ac­
cording to AR 600-200, chapter 7.

a. Insane persons.
b. Persons having a history of psychotic

disorders.
c. Persons of questionable moral character

and a history of antisocial behavior, sexual per­
version or homosexuality. A person who has
committed homosexual acts or is an admitted ho­
mosexual but as to whom there is no evidence
that they have engaged in homosexual acts ei-
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ther before or during military servic.e is includ­
ed. (See note 1.)

d. Persons being processed for separation for
misconduct or unsuitability with 18 or more
years' active Federal service completed.

e. Persons barred from reenlistment by DA
under AR 600-200, chapter 4, section III.

t Persons currently serving as Reserve com­
missioned or warrant officers who are being sep­
arated and did not have prior RA enlisted serv­
ice (except as provided in para 2-19).

g. Persons whose reenlistment would not be
clearly consistent with interests of national secu­
rity under AR 604-10.

h. Persons being separated under the Person­
nel Security Program (AR 640-10).

i. Persons being separated from Extended
Active Duty (EAD) because of physical disabili­
ty and revision to inactive status to retire under
sections 1331-1337, Title 10, United States
Code, instead of discharge with entitlement to
receive disability severance pay (AR 635-40).

j. Persons being separated for physical disa­
bility resulting from intentional misconduct or
willful neglect incurred during a period of unau­
thorized absence (not entitled to severence pay)
(AR 635-40).
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k. Persons being discharged under AR
635-200 for homosexuality.

l. Persons separated as aliens without legal
residence in the United States (AR 635-200
para 5-10). '

m. Persons being retired after 20, but less
than 30 years of active Federal service (10 USC
3914).

n. Persons being retired after 30 years of ac­
tive Federal service (10 USC 3917).

o. Persons being retired in lieu of discharge
under AR 635-200 (homosexuality) (10 USC
3914).

p. Persons who have received severance pay
(other than disability).

Note: Homosexual acts consist of bodily contact be­
tween persons of the same sex, actively undertaken or pas­
sively permitted, with the intent of obtaining or giving sex­
ual satisfaction, or any proposal, solicitation, or attempt to
perform such an act. Persons who have been involved in ho­
mosexual acts in an apparently isolated episode, stemming
solely from immaturity, curiosity, or intoxication, and in the
absence of other evidence that the person is a homosexual,
normally will not be excluded from reenlistment. A homo­
sexual is a person, regardless of sex, who desires bodily con­
tact between persons of the same sex, actively undertaken
or passively permitted, with the intent to obtain or give sex­
ual gratification. Any official, private, or public profession
of homosexuality may be considered in determining whether
a person is an admitted homosexual.

Section VIII. GRADE

2-22. Basic eligibility criteria. a. An applicant
must not exceed the reenlistment eligibility
points below by more than 29 days before expi­
ration of contracted service,(Le. reenlistment or
extension).

Reenlistment ineligibiltiy point
Grade * (Total years' active Federal service)

E9 30
E8 27
E7 24
E6 20
E5 13
E4 ...........•..........••.......•...• 10
E3 and below ,. 3

*For members of the US Army Band, the US Military
Academy Band, and the US Army Field Band in grades E7,
E8, and E9, see AR 600-200, chapter 4.

b. Personnel in grades E2, regardless of years
of service completed, are not authorized reen-
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listment. No waivers considered. Extensions of
enlistment, if otherwise qualified, are authorized
for the minimum time needed to allow comple­
tion of 3 years of active Federal service-no
waiver required. Longer periods of extension
may be allowed under 2-23b.

c. Personnel in grade E3 with 3 or more years
of active Federal service are not authorized· re­
enlistment. Waivers may be allowed under
2~23c.

d. Persons in grade E3 with less than 3 years
of active Federal service may, if otherwise qual­
ified, be extended for the minimum period of
time necessary to complete 3 years of active
Federal service-no grade waiver required.

e. Persons in grades E4 through E8 who have
attained official DA or local order-of-merit pro­
motion list status will be considered for reenlist­
ment under criteria of the grade to which they
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till be promoted. Persons may not be reenlisted
xtended for any period that will exceed the

or ~istment ineligibility point for the grade to
~~ch they will be ,promoted. For example, an
~4 on the standing list for E5 may be reenlisted

xtended to complete 13 years of active Fed-
ore d" d HraJ service-no gra e waiver require. ow-
e r retention beyond 13 years of active Feder-
eve, h· . d d'al service is not aut orize -no gra e waIver
allowed.
f Grade eligibility does not apply to persons

sel~cted for attendance at an officer training
rogram such as Officer Candidate School or
~arrant Officer Flight Training.

2-23. Waiver acti,on. a. Criteria for waivers.
Commanders exercising ~CMCA or the .first
general officer in the soldier's normal cham of
command may grant waivers for soldiers who
meet the criteria below. If desired, signature au­
thority for these waivers may be delegated to
The Adjutant General or similar officer.

(1) The service member's commander rec­
ommends retention based on the member's dem­
onstrated performance and potential for future
servIce.

(2) The person is otherwise eligible for reen­
listment without waiver except waiver of physi­
cal readiness testing or weapons qualification
criteria.

(3) The person. meets trainability require­
ments of paragraph 2-11.

(4) Except as provided in table 2-1, line B,
paragraph b, reenlistment will not exceed 3
years, and in no case will the new ETS be be­
yond the reenlistment ineligibility point for the
next higher grade.

b. Members in grade E2 and below. Waivers
for reenlistment will not be considered. How­
ever, soldiers who incur a DA-imposed service.
remaining obligation may, if otherwise qualified,
be extended for the least time needed to fulfill
the service remaining requirement without
preparation of a grade waiver.

c. Members in grade Ea.
(1) Members in grade E3 who will have 24

months or less active Federal service on the date
of discharge may be granted a waiver for the
Purpose of reenlistment or extension. As an ex­
ception to a(4) above, reenlistment under this
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waiver provision may be for a period of up to 4
years. Soldiers who incur a DA imposed service
remaining obligation may, if otherwise qualified,
be extended for the least time needed to fulfill
the service remaining requirement without
preparation of a grade waiver.

(2) Persons in grade E3 serving on an initial
enlistment who will have more than 24 months
active Federal service on the date of discharge
may not be granted waiver for the purpose of re­
enlistment. However, soldiers who incur a DA
imposed service remaining obligation may, if
otherwise qualified, be extended for the least
time needed to fulfill the service remaining
requirement without preparation of a grade
waIver.

d. Members in grade E4 through E8. Mem­
bers in these grades may be granted waiver un­
der a above. See e below for restrictions on per­
sons in overage ·PMOS.

e. Except as provided in (1) and (2) below,
grade waivers will not be approved for soldiers
in grades E6, E7, and E8 who have attained re­
tirement eligibility (20 or more years of active
Federal service) at their current ETS and whose
PMOS is shown as overstrength (NIY) in the
current DA Circular 611 series (see app A). Ex-
ceptions are authorized as follows: .

(1) Member is in receipt of oversea assign­
ment instructions. Exceptions under this crite­
ria will be limited as follows:

(a) Waiver will be for extension only.
(b) Length of extension will be limited to

the minimum time that will allow completion of
the oversea tour selected.

(2) Member is in the announced zone of con­
sideration for promotion and his PMOS is short
or balanced in the grade to which ~e is ~ei~g
considered for promotion. Member wIll be lImit­
ed to extension for the least time needed to al­
low promotion consideration and publication of
the promotion list.

f. Waiver of grade criteria. Such waivers may
be granted for persons who have ~ompleted 18
but less than 20 years of active Federal service,
to permit extension, or reen.li~t~~nt if necessa­
ry, to attain retirement elIgibilIty. (See para
2-32.)

g. Second waivers of the same reenlistment el-
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igibility point. Such waivers are authorized as
follows:

(1) Soldiers in grades E4 and E5 who re­
quire a second grade waiver of the same reen­
listment ineligibility point, and who are other­
wise eligible for reenlistment without waiver
except for waiver of physical readiness test and
weapons qualification criteria must obtain ap­
proval from their GCMCA.

(2) Other members who require a second
waiver of the same reenlistment ineligibility
point must receive approval from CG, MILPER­
CEN (USAEEA).

(3) The GCMCA may extend soldiers in
grade E5 with more than 17 years of active Fed­
eral service for the number of months needed to
complete 20 years of active Federal service. Sig-
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nature authority for these waivers may be dele.
gated to The Adjutant General or a similar
officer.

h. Special waivers of grade requirements
Commanders may submit other requests fo~
waiver of grade requirements to CG, MILPER.
CEN (USAEEA) when, in the commander's
judgment, circumstances warrant special
consideration.

i. Members granted waiver under c or d
above. These members may reenlist under op­
tion tables 4-1, 4-2, 4-4, and 4-5 if they are
otherwise qualified for the option. In no case will
the contracted service exceed the reenlistment
ineligibility point for the next higher grade nor
will the period of reenlistment exceed that au­
thorized in this section.

Section IX. SKILL QUALIFICATION TESTS

2-24. Eligibility criteria. a. Applicant's job
knowiedge and ability to accomplish the tasks
required of his PMOS and skill level are consid­
ered as critical indicators of the soldier's eligibil­
ity to reenlist under this section. The unit com­
mander must determine that the soldier is
qualified for continued Army service.

b. Soldiers who are administered the SQT
must achieve a verification score to qualify for
reenlistment under option tables 4-6, 4-10, and
4-11. (This means a score of 60 or higher on the
Individual Soldier's Report or a percentile of 11
or higher on the Enlisted Evaluation Data Re­
port.) Latest SQT results will determine eligibil­
ity for these options. SQT testing to meet there­
quirement for reenlistment under these options
will be administered based on the test schedule
for the soldier's unit or the soldier may request
an "on-demand" SQT test to determine eligi­
bility.

c. Soldiers who are administered an SQT and
fail to achieve a verification score based on the
latest test results, but who meet the criteria of
paragraph 2-11, may reenlist for any option not
listed in b above if otherwise qualified for the
option and recommended by the unit command­
er. The statement "Certified as qualified for con­
tinued service" will be entered.on the DA Form
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3340 (Request for Regular Army Reenlistment
or Extension).

d. Soldiers for whom no SQT is available, but
who meet the criteria of paragraph 2-11 will be
considered eligible for reenlistment under this
section for any option if they are otherwise qual­
ified for the option, recommended by their unit
commander, and certified as qualified according
to c above.

e. Soldiers for whom there is an SQT available
in their PMOS and skill level will be adminis­
tered the SQT to determine reenlistment eligi­
bility. If the service member incurs a service re­
maining requirement before SQT testing or
before receipt of test results, and the soldier
meets the requirements of paragraph 2-11, re­
enlistment may be accomplished if recommended
by the unit commander and certified as qualified
according to c above.

f. In those cases in which SQT test results are
not provided within 60 days of the test date and
the person meets the criteria ofparagraph 2-11,
the person will be considered eligible under this
section if he is recommended by his unit com­
mander and certified as qualified according to c
above.

g. If a person's PMOS is changed because of
promotion or DA-directed MOS conversion, SQT
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. reS from the previous MOS will be used until
.~iS tested in the new PMOS.
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2-25. Skill qualification test requirements•
These requirements are not waivable.

Section X. WEAPONS QUALIFICATION TRAINING

2-26. Basic eligibility criteria. a. A soldier
must qualify on an individual weapon (rifle or
pistol as appropriate) within 12 months before
reenlistment. Qualification will be accomplished
according to criteria and guidelines published by
HQDA, ODCSOPS.

b. Soldiers who are unable to achieve weapons
qualification because of a temporary physical
profile awarded under AR 40-501 may be ex­
tended for the shortest period of time needed to
allow removal of the profile plus not more than 6
months to achieve weapons qualification.

2-27. Waiver action. The GCMCA or the first

general officer in the soldier's normal chain of
command may approve waivers for those sol­
diers who meet one of the criteria below. Waiv­
ers must be personally signed by the approving
authority.

a. Inability to achieve weapons qualification
because of a permanent physical profile awarded
under AR 40-501, or

b. Inability to achieve weapons qualification
because of a lack of ranges, ammunition, weap­
ons, or other circumstances beyond the soldier's
control.

c. For reenlistment periods and options see
paragraphs 2-36 and 4-2, this regulation.

Section XI. WAIVERS

2-28. Submission of requests for waiver. a.
Soldiers who are unable to qualify for reenlist­
ment for one or more reasons must submit a re­
quest for waiver. The request will be sent
through command channels to the approval au­
thority in time to allow for normal administra­
tive processing. Requests will not normally be
submitted earlier than 9 months, nor later than 3
months before ETS except for soldiers who must
extend or reenlist to meet a DA-imposed service
remaining requirement. This requirement is par­
ticularly important for requests for persons ap­
proaching ETS who desire unbroken service.

b. Waivers of multiple disqualifications
involving approval by separate levels of authori­
ty will be approved by the highest approving au­
thority. In other words, if a soldier requires a
waiver of 5 days' time lost and a special court
martial, the final approval authority would be
CG, MILPERCEN (US Army Enlistment Eligi­
.bility Activity) (USAEEA)). Int~rmediate com­
manders will make proper recommendations for
each disqualification.

c~ Unless otherwise prescribed in this chap­
ter, requests for waivers will be submitted only
for meritorious cases. All requests will be fully

substantiated with properly documented evi­
dence. Documents that may be considered rele­
vant and of value in reaching a sound decision on
the request may also be included. The authority
to determine whether a case has merit rests at
all levels of command. Except for special catego­
ry personnel (see para 2-32), any case that does
not have merit and does not warrant a recom­
mendation for approval will be disapproved by
the considering authority without further proc­
essing. Requests not recommended for approval
will not be forwarded for consideration except as
shown in paragraph 2-32.

d. Requests for actions requiring final deter­
mination by HQDA or CG, MILPERCEN, will
be forwarded to the Cdr, US Army Enlistment
Eligibility Activity, 9700 Page Boulevard, St.
Louis, MO 63132.

e. Field commanders authorized to grant
waivers or exceptions to policy under this chap­
ter are encouraged to communicate with
USAEEA in doubtf\ll cases to seek advice.

f. Requests for waivers, exceptions to policy,
or other reenlistment actions forwarded beyond
the installation level, for any destination, will in­
clude a legible copy of the person's DA Form 2
(Personnel Qualification Record-Part I) and
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DA Form' 2-1 (Personnel 'Qualification Rec­
ord-Part II).

g. Waiver approval authority set forth in this
regulation requires the personal signature of the
~ommander or officer specified. This authority
may not be further delegated unless /specifically
authorized by this regulation. However, any
commander above the designated approval au­
thority may elevate the approval authority to his
or any subordinate level of command considered
appropriate. (Example: a MACOM commander
may raise the approval level of any waiver, ex­
cept those approvable by HQDA, to the
MACOM level or to any subordinate commander
he considers appropriate.)

2-29. Validity period. a. Unless otherwise
stated in the instrument, waivers or exceptions
to policy are valid onlyto provide continuous un­
broken service to in-Service personnel.

b. Waivers granted to extend an enlistment
will not satisfy tHe requirement for a waiver for
reenlistment at a later date.

c. Waivers granted for AC reenlistment or ex­
tension will also be valid for immediate entry
into the Army Reserve.

2-30. Administrative instructions. a. Use of
electrical communication3. The use of electrical
communications to request waivers is discour­
aged. The use of electrical communications to re­
quest exceptions to policy is prohibited unless
specifically directed by HQDA. Requests for
waiver or exception to policy will be submitted
on DA Form 3072 (Request for Waiver of Dis­
qualification for Enlistment/Reenlistment in the
Regular Army for In-Service Penonnel). A copy
of the DA Form 3340 will be included. The per­
son will be assisted in preparing the DA Form
3072. The request will be from the person to the
immediate commander.

b. Disposition ofapproved waivers.
(1) When reenlistment is accomplished, a

notation of the waiver granted will be made on
all copies of the DD Form 4-series. (Enlist­
ment/Reenlistment Document-Anned Forces
of the United States). The waiver instrument
will be attached to the original copy of the en­
listment or reenlistment contract. Any report of
investigation ~nd documentary evidence on
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which the waiver was predicated will be
included.

(2) When an extension is accomplished th
waiver insturment will be attached to the ~rigi~
nal DA Form 1695 (Oath of Extension of Enli t­
ment.) Any report of investigation and dO: _
mentary evidence on which the waiver wU

predicated will be included. A duplicate copy a~
the waiver instrument will be attached to t~
duplicate copy of the DA Form 3340. e

(3) The soldier will be-provided a copy of ap­
proved waivers and advised to safeguard it for
use if OMPF or MPRJ copies are lost.

c. Disposition of disapproved requests. Disap­
proved requests for waiver will be attached to
the DA Form 3340 and filed in the MPRJ.

2-31. Civil offenses. A civil offense, in itself
does not require a waiver because there ar~
other disqualification provisions in this regula­
tion, or retention considerations in other regula­
tions, that apply. However, commanders will
carefully review the records of persons con­
victed of civil offenses to insure these persons
are considered for separation uner AR 635-200.

2-32. Special category. Waiver authority will
not di~approve requests for waivers of disquali­
fications, or exceptions to policy, for the persons
below who have less than 20 years of active Fed­
eral service. Recommended disapprovals will be
referred to CG, MILPERCEN (USAEEA) for
final determination.

a. Recipients of the Medal of Honor, Distin­
guished Service Cross, Navy Cross, or Silver
Star.

b. Persons who are partially disabled as a re­
sult of combat-related injuries.

c. Pri~oner of War (PW) returnees.
d. Person~ who, at ETS, will have completed

18 years but less than 20 years of active Federal
service, and are requesting extensions of enlist­
ment by enough time to complete 20 years of ac­
tive Federal service. As an exception, the com­
mander exercising GCMCA may disapprove
requests for extension of soldiers in the catego­
ries below. This authority may not be further
delegated.

(1) Persons refusing to take action to meet
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gth of service requirements according to par­
len
agraph 3-2.

(2) Persons not meeting the retention stand-

ards of AR 600-9. ~ .
(3) Persons demed further servIce under

~R 600-200, chapter ~, section III.
, (4) Persons with a locally initiated bar to re-
enlistment approved by HQDA under chapter 6.

Note: The authority to deny extensions as indicated
above includes those soldiers having more than 19-1h years'

·Ice as referenced in AR 635-200, chapter 12.
serv

2-33. Basic reenlistment qua~ifications and
information on approval of waIvers. Table 2-2
shows basic reenlistment qualifications and gen­
eral information on approval of waivers.
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2-34. Marital status and number of depend­
ents. The marital status of an applicant is imma­
terial. Also, there is no restriction on the num­
ber of dependents. (See para 6-4c.)

2-35. Questions on eligibility criteria. Ques­
tions on eligibility criteria and waivers for these
criteria should be referred to the next higher
headquarters. If the next higher headquarters is
unable to respond satisfactorily to questions re­
lated to these criteria, requests for clarification
should he forwarded through channels until the
level of command having the information is
reached. Under no circumstances should units
contact HQDA directly.

Section XII. REENLISTMENT PERIODS AND GRADES

2-36. Authorized reenlistment periods. Imme­
diate reenlistments in the Regular Army are au­
thorized for periods of 3, 4, 5, or 6 years. The re-

enlistment period selected is at the option of the
service member except as otherwise prescribed
in table 2-1.

Table 2-1. Authorized reenlistment periods

Line Category of personnel
A Men and .women authorized to reenlist im­

mediately for an option or special program
requiring a minimum reenlistment period.

B Persons, except Medal of Honor holders
who are granted waivers for immediate
reenlistment.

Autlwrized reenlistment
As specified by option or program direc­
tive.

Three years. Waiver of this authorized re­
enlistment period may be approved as
follows:

a. Persons with waiver for 1 article 15.
Approving authority is the approving au­
thority for the waiver.

b. Persons with an approved waiver of
the retention ineligibility point reenlisting
unde;' paragraph 4-2c, for a long tour
area under option table 4-4; or on oversea
levy to a long tour (36 mon.ths) area, ~ay
be reenli.ted for 4 years if the reenbst­
ment will not place the ETS beyond the
retention ineligibility point for the next
higher grade. Waiver approval authority
is the approving authority for the 4 year

period. .
c. Persons Jl"&Ilted waiver under para-

graphs 2-16 or 2-27, or exception to poli­
cy under AR 600-9 may be reenlisted ~or
any period for which they are otherw18e

qualified.
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as possible after receipt of DA notification of,
and at least 45 days prior to, release from active
duty.

(8) Appropriate supporting documents will
be attached to the form. Applications from com­
missioned and warrant officers will be forwarded
through the major commander to Cdr, US Army
Enlistment Eligibility Activity, 9700 Page Bou­
levard, St. Louis, MO 63132.

b. Without statutory entitlement-
(1) Commissioned and warrant officers with­

out a statutory entitlement to reenlist, but who
meet one or more of the conditions described in
(2) below may apply for enlistment in pay grade
E5; however, individual qualifications will deter­
mine the grade to be awarded.

(2) If without statutory entitlement, bu,t
one or more of the criteria below apply, request
for waiver and request for grade determination
may be submitted through channels to the Cdr,
USAEEA.

(a) The applicant was separated as a reg­
ular member of another Service to enter on ac­
tive duty as a USAR commissioned or warrant
officer.

(b) If at any time during military service,
the applciant received the Medal of Honor, Dis­
tinguished Service Cross, Silver Star, or an
equivalent medal awarded by one of the other
US Armed Forces.

(c) 'The applicant has sufficient creditable
active service to retire in enlisted status.

2-15
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f Line Qualifier Basic criteria Waiver may be ap- Detailed Instructions in
proved by

I
(Not waivable) Paragraph 2-7i 1 Age Be not less than 18 years at reen-

I listment or more than 55 at new
ETS.

2 Citizenship Be US citizen, legally admitted al- (Not waivable) Paragraph 2-9

ien American Samoan National, or
ha~e certificate of identity from the
Government of the Commonwealth
of the Northern Marianas Islands.

3 Trainability Initial Term: Have three aptitude (Not waivable) Paragraph 2 11

area scores of 95 or higher on ACB
or ASVAB before 1 Oct SO; or three
scores of 85 or higher on ASVAB af-
ter 1Oct SO. Exempt if E5.

15 June 1983

(2) A higher grade may be desired. If so, a
uest for grade determination will be sub­

reited on DA Form 1696-R, which will be local­
~lreproduced on 8~- by II-inch paper. The title
~i1l appear on all locally reproduced forms. A re-
roducible DA Form 1696-R is located at the

P . I t"back of thIS regu a Ion.
. (3) The MOS and pay grade in which the
ommissioned or warrant officer desires to be
~valuated will be entered in the remarks section
of the DA Form 1696-R. Qualification for award
of the MOS will also be entered.

(4) Unit personnel officers will record the
SQT score and date tested, as shown on the In­
dividual Soldier's Report, on the DA Form
1696-R, item 14, before forwarding through
channels for comments of the commanders. If no
SQT is available, enter "No test."

(5) Commanders will evaluate the person's
qualifications and indicate a recommended grade
and MOS. The MOS must be one in which the
person previously served or for which exception­
al qualifications are possessed.

(6) In making recommendations, the com­
mander will consider the commissioned or war­
rant officer grade attained, positions held, previ­
/jus enlisted grades held, training, and potential
value to the Army. However, reenlistment in
pay grades E8 or E9 may be recommended only
when the person previously held such a grade or
held DA promotion list standing for such grade.

(7) The application will be submitted as soon

Table 2 2 Basic reenlistment qualification guide
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Table 2-2. Basic reenlistment qualification guide-Continued

15 June 1983

---Line Qualifier Basic criteria Waiver may be ap- Detailed Instructions in
proved by

-3 Trainability Second or subsequent term: Have
(cont) three aptitude area scores of 90 or

higher on the ACB, WACB, or
ASVAB before 1 Oct 80; or three
scores of 85 or higher on ASVAB af-
ter 1 Oct 80. Exempt if pass SQT.

4 Education Meet qualification for specific option (Not waivable) Paragraph 2-13
desired.

5 Medical Meet retention standards of AR CG, MILPERCEN Paragraph 2-15
40-501.

Pass physical readiness test for age. GCMCA or first gen- Paragraph 2-15
eral officer

Have. a physical examination within (Not waivable) Paragraph 2-15
the past 5 years.

Meet height and weight standards (Not waivable) Paragraph 2-17
of AR 600-9.

6 AWOL or lost time Have waiver. SPCM for 1-15 days; Paragraph 2-19
GCMCA for 16-30
days; CG,
MILPERCEN for
over 30 days.

7 Alcohol and drug Not reenlist while in the program. No waiver required if Paragraph 2-19
abuse successfully com-

pleted the program.

8 Court-martial Have waiver. CG, MILPERCEN Paragraph 2-19

9 Articles 15 Have waiver. One article 15 can be Paragraph 2-19
waived one level
higher than the
initiating authority.

Two or more must be
waived by general of-
ficer or GCMCA

10 Grade Not exceed retention ineligibility E2 and below: Not Paragraph 2-22
point for grade at new ETS. waivable.

E3 with 2 years or
less at reenlistment:
Waivable by GCMCA
or first general
officer.

E3 with more than 2

I
years at reenlistment:
Not waivable.

2-16
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Table 2-2. Basic reenlistment qualification guide-Continued

AR 601-280

Line Qualifier Basic criteria Waiver may be ap- Detailed Instructions in
proved by

r Grade E4 to E8: As pre-
(cont) scribed in AR

600-200, chapter 4.
I
i 11 Skill Qualification Verify score, or be certified as qual- (Not waivable) Paragraph 2-24
i Test (SQT) ified by unit commander and meet

trainability requirement.

I--
Weapons qualification Qualify on individual weapon within12 GCMCA or first gen- Paragraph 2-26

12 months before reenlistment. eral officer

e-

13 Civil offenses Not a specifi~ qualifier. N/A Paragraph 2-31

14 Marital status and No restriction except sole parents. N/A Paragraph 2-34 and Par-
number of dependents agraph 6-4

2-17
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.CHAPTER 3

EXTENSION ACTIONS AND LENGTH·OF.SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

3-1. General. a. RA enlisted members, who are
fully qualified for reenlistment including those
granted waiver~, who have i~sufficient time re­
maining on theIr current enhstments to satisfy
service requirements will be given the chance or

,required, as appropriate, to take the actions
; listed below to obtain continued service.

(1) Elect a discharge for the convenience of
the Government (COG) for immediate reenlist­
ment (see para 4-8b for discharge considera­
tions), or

(2) Extend current enlistment (table 3-1),
except that persons with an approved bar to re­
enlistment in effect may not be extended under
this chapter unless otherwise specified, or

(3) Elect a combination of reenlistment and
extension if in the best interest of the soldier
and the Army.

, b. Persons in grade E6 and below serving
overseas who are completing the normal oversea
tour during their current enlistment, but have
less than the minimum time remaining for a con­
tinental United States (CONUS) assignment as
prescribed in AR 614-30, table 7-1, are subject
to involuntary extension of the oversea tour to
coincide with ETS. To avoid involuntary exten­
sion of the oversea tour in such cases, actions in­
dicated below may be taken to meet service re­
maining requirements for reassignment to
CONUS upon completion of the normal oversea
tour.

(1) Accomplish extension· of enlistment at
least 6 months before completion of the normal
oversea tour.

(2) Reenlist not earlier than 9 months before
completion of the normal oversea tour. This will
permit receipt of assignment instructions and
movement upon tour completion. Initial-term
soldiers reenlisting more than 6 ~onths before
Ers, and second and subsequent term soldiers
reenlisting more than 3 months before ETS, will
reenlist only for option table 4-1 (Regular Army
Reenlistment Option). Soldiers reenlisting with-

in the reenlistment "window" prescribed in par­
agraph 4-8 may reenlist for any option for which
they are otherwise qualified. However, service
members choosing this course of action will be
advi.sed that, because of the required adminis­
tratIve processing of reenlistment options, an in­
voluntary extension in the oversea command
may be required. When the option is approved,
movement will be according to instructions from
CG, MILPERCEN.

c. Persons who are notified of attendance at
an officer training program such as Officer Can­
didate School or Warrant Officer Flight Train­
ing, or selected for direct appointment or com­
missioning, will not be authorized an immediate
reenlistment if-

(1) They have the required amount of serv­
ice remaining on their current enlistment, or

(2) They can meet the time remaining re­
quirements by an extension of their current
enlistment.

d. A period of extension will be for 1 or more
months as required. No single extension will ex­
ceed 35 months in length. In no case will the
combined total of all extensions of the same en­
listment exceed 48 months. If the period of ex­
tension required is less than 1 month beyond
ETS, proper action should be taken under AR
635-200. If an authorized extension, when com­
bined with any prior extensions of the current
enlistment contract, would exceed the 48-month
limitation, commanders may request an excep­
tion to policy to permit reenlistment. Requests
will be submitted to CG, MILPERCEN
(USAEEA).

e. Normally only one extension of an enlist­
ment will be authorized. However, subsequent
extensions may be authorized if-

(1) The service member is eligible for reen­
listment to include approval of any required
waivers, and .

(2) The total of all extensions on the current
enlistment does not exceed 48 months.

3-1
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f. Subsequent extensions in the best in~rest

of the service under 3-3b below must be ap­
proved by CG, MILPERCEN. The total of all
such extensions on anyone enlistment will not
exceed 12 months.

g. Subsequent extensions under paragraphs
3-3d(l) and 3-3e(2) may be approved by the
GCMCA. Signature authority for these approv­
als may be delegated to The Adjutant General,
Post Reenlistment Officer, or a comparable
level.

h. All other requests for subsequent exten­
sions must be approved by the proper MACOM.
Telephonic communication is authorized.

3-2. Processing of persons who refuse to take
actio~ to meet service remaining require­
ments. a. Persons, other than initial termers,
who will have more than 4 years' service for pay
completed at ETS, must take action to meet
service remaining requirements whether or not
the service member has received ETS orders.

(1) Soldiers promoted to grades E7, E8, and
E9 incur a 2-year service obligation before vol­
untary retirement. This is not a precondition for
promotion. Therefore, extension or reenlistment
to meet this time requirement will not be accom­
plished until the soldier reaches the normal re­
enlistment eligibility point (Le., 3 months before
ETS).

(2) Soldiers who have enough time on their
current enlistment to serve 12 or more months
in an oversea command do not have to take ac­
tion under this paragraph.

b. Soldiers to whom the conditions "below ap­
ply may elect one of the actions shown in lieu of
completing a permanent change of station (PCS).
However, these actions may not be taken by sol­
diers who have not completed service obligations
resulting from training, promotion, or similar
actions.

(1) Soldiers who have 19 years, 6 months or
more of active Federal service upon notification
of PCS (according to DA Pam 600-8-10, proce­
dure 3-1) may request a retirement date. The
date will be not more than 6 months from the
date of notification, or the first day of the month
following the mon'th in which 20 years of active
Federal service is completed, whichever is later.

(2) Members alerted for PCS who meet the

3-2
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criteria in (aJ and (bJ below may complete
Declination of Continued Service Statement u ~
der this regulation, chapter 3. Soldiers electi:
this option will be required to retire immediatel

g

upon attaining retirement eligibility, whether o~
not ~hey have completed the current term of
serVIce.

(aJ Soldier will have more than 19 but
less than 20 years' active Federal service upon
arrival in the new assignment, and

(bJ Soldier will have more than 20 years'
active Federal service at ETS, but does not have
sufficient time on his current term of service to
serve the minimum time in the oversea command
as prescribed in AR 614-30, table 8-1.

c. A person who indicates a desire to refuse to
take action to meet length of service require­
ments will initially be advised by a commis­
sioned or warrant officer or senior NCO (grade
E7 or above) in the Military Personnel Office
(MILPO) of the effect of the refusal. If the per­
son still refuses to take action to satisfy the
service remaining requirement, he will be re­
ferred to a Retention NCO (PMOS OOR if avail­
able). The Retention NCO will provide more in­
formation and advice before initiating a DA
Form 4991-R (Declination of Continued Service
Statement). A copy of DA Form 4991-R is lo­
cated at the back of this regulation and will be
locally reproduced on 8lh x II-inch paper. If the
soldier remains firm in refusing to take action to
satisfy the service remaining requirement, the
MILPO will initiate the DA Form 4991-R. The
officer or NCO of the MILPO who initially coun­
seled the soldier, the Retention NCO who coun­
seled the soldier, and the unit commander who
determines that all required counseling has
taken place will sign the form. Also, the soldier
will sign the statement to acknowledge that he
has been advised of, and is aware of, the effects
of refusal to satisfy the service remaining re­
quirements and of d below. The soldier may re­
fuse to sign the acknowledgment. If so, this re­
fusal will be noted on the statement and signed
by the person witnessing the refusal. After all
required signatures have been obtained, the
statement will be forwarded to the MILPO for
action according to d below. The MILPO should
establish a suspense of not more than 30 days to
complete the counseling action. The MILPO will
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consider the urgency of the service requirement
and the distance of the ~oldier from his MILPO,
Retention NCO, and umt commander.

d. The statement will include date, time, and
place of counseling. It will indicate that the
service member understands that refusal to com­
ply with orders will-

(1) Make him liable to separation under AR
635-200, chapter 13.

(2) Place him in a nonpromotable status.
(3) Prohibit reenlistment or extension of

enlistment.
(4) Prohibit him from reentering the service

for a period of at least 93 days after separation.
(5) Require a waiver by DA before reentry.

If the waiver is approved, he will lose at least
two grades from that held at discharge.

(6) Prohibit him from applying for commis­
sioning or warrant officer appointment programs
while on the current period of active duty.

e. The authenticated statement will form the
basis for deletion action under AR 614-200. The
original statement will be forwarded to the Cdr,
US Army Enlisted Records and Evaluation Cen­
ter (USAEREC), Fort Benjamin Harrison, IN
46216 to be filed permanently in the Official Mili­
tary Personnel File (OMPF). A duplicate copy
will be filed in the person's MPRJ and the prop­
er Assignment Eligibility and Availability
(AEA) code will be entered in the Standard
Installation/Division Personnel System (SID­
PERS) data file. An additional copy will be for­
warded to the Cdr, MILPERCEN (DAPC-ap­
propriate file symbol), 2461 Eisenhower
Avenue, Alexandria, VA 22331. (See AR
614-200, table 1-1, for the proper file symbol.)
f· Requests for withdrawal of DA Form

4991-R by persons serving in CONUS will be
fully justified and submitted through command
channels to Cdr, US Army Enlistment Eligibili­
ty Activity, 9700 Page Boulevard, St. Louis, MO
63132, for approval or disapproval. All requests
will be accompanied by copies of the DA Forms 2
and 2-1, and a copy of the DA Form 4991-R.
Unless specifically directed by the proper com­
mander, requests will not be submitted through
~orps, major Army command (MACOM), or sim­
ilar commanders en route to USAEEA.

g. Personnel serving overseas will forward
fully justified requests for withdrawal of the DA

AR601-280

Form 4991-R through command channels to the
major oversea commander for approval or disap­
proval. Such requests will be submitted not later
than 90 days (120 days for E7, E8, and E9) be­
fore rotation date.

h. Any commander who does not feel the re­
q~est for withdrawal should be approved will
dIsapprove the request and return it to the sol­
dier without further action.

i. Disposition of approved withdrawals will be
as prescribed in e above.

3-3. Extensions of enlistment. a. The GCMCA
or the first general officer in the soldier's normal
chain of command, whichever is in the most di­
rect line to the soldier, is approval authority for
extensions or for cancellation of extensions. This
authority may be delegated to The Adjutant
General, Installation Reenlistment Officer, or
SPCM authority unless otherwise noted. En­
listed members who are not fully qualified for
reenlistment under criteria established in chap­
ter 2 must request and receive waiver approval
from the proper authority before the extension
is approved and the oath of extension is
executed.

b. Extensions for purposes other than those
in c below will be evaluated by the person's im­
mediate commander and submitted to the local
extension approval authority. If the extension is
believed to be in the best interest of the Service,
it will then be submitted telephonically to CG,
MILPERCEN (Reenlistment Control Branch)
for approval. These extensions will be requested
only to meet military requirements. They will be
accomplished only when the soldier is within the
reenlistment eligibility window and will not ex­
ceed a cumulative total of 12 months on anyone
enlistment.

c. All soldiers who want to extend their en­
listments must be told that if they have a nega­
tive leave balance when they extend their enlist­
ment, this balance will be converted to excess
leave and will be collected from their pay in
cash.

d. Service members may request extensions
for the purposes shown below. They will be lim­
ited to the minimum time required to achieve
their desired purpose.

(1) Meeting service remaining require-
3-3
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rnents. Extension·may be accomplished without
regard .to the reenlistment eligibility window.
H.owever, the maximum period will be as pre­
scribed in table 3-1.

Note: Service remaining is not a prerequisite for promotion
to gt1l.des E7, E8, and E9. Therefore, soldiers being pro­
moted to these grades will not be extended under this
paragraph.

(2) Retirement. AR 635-200, chapter 12,
applies. Extensions will not be accomplished
earlier than-

(a) Six months before desired retirement
date for persons choosing retirement instead of
pes.

(b) Twelve months before retirement
date for other personnel.

(3) Extending to the retention ineligibility
point according to grade and service criteria
(AR 600-200, chap 4). Extension will not exceed
35 months and will not be accomplished earlier
than 3 months before ETS.

(4) Reaching maximum age criteria. Re­
strictions of (3) above apply.

(5) To permit receipt of an SQT score if
testing has been accomplished; or to permit
testing and receipt of an SQT score for persons
not previous~y tested through no fault of their
own. Extension may not exceed 3 months and
may not be accomplished earlier than 3 months
before ETS.

(6) Achieving reenlistment qualification
under physical readiness testing or weapons
qualification criteria as authorized in para­
graphs 2-15 and 2-26. Extension will not ex­
ceed the period authorized in the appropriate
paragraph. It will not be accomplished earlier
than 3 months before ETS.

(7) Graduates of the us Army Retraining
Brigade (USARB). These members must serve
12 months after graduation before reenlistment
can be authorized. Twelve months is the desig­
nated observation period. As an exception to a
above, extensions necessary to complete the
12-month period may be approved by the SPCM
authority. No further extension is authorized.
Waiver requests to permit reenlistment will be
submitted to Cdr, USAEEA. This provision
does not apply to USARB graduates pending ap­
pellate review of an unremitted sentence to a pu-
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nitive discharge since they are under a susPen_
sion of favorable personnel actions under AR
600-31.

(8) Pending a personnel action for Mas
reclassification, reassignment, or joint domiCile
(either spouse). These members may be extend_
ed, if otherwise qualified, to await determina_
tion. Extension will not exceed 3 months and
will not be accomplished more than 1 month be­
fore ETS.

e.Exceptions. Soldiers, whether or not they
are reenlistment qualified according to chapter
2, to include those with nonwaivable disqualifi­
cations·or locally imposed bars to reenlistment,
will normally not be denied extension when one
of the conditions below exists. Authority to ap­
prove these extensions may be delegated as pro­
vided in a above.

(1) Member's dependent is ill, to include
pregnancy, and requires medical care. Medical
confirmation is required. Extension will not ex­
ceed 9 months.

(2) Member has submitted request for ex­
ception or waiver to meet reenlistment eligibili­
ty criteria and ETS will occur before final deter­
mination is made by the waiver or exception
approval authority. Members extended under
this provision whose request for waiver is subse­
quently disapproved may not be further extend­
ed under the provisions of (3) below. Extensions
will be in I-month increments only and will not
exceed a total of 3 months. Extensions are not
authorized once transfer point processing has
begun.

(3) Member has attained 18 but less than 20
years of active Federal service. Unless being
separated for disciplinary or medical reasons,
the service member may request extension to
complete 20 years of active Federal service. Ex­
tension will not exceed 24 months and will be
limited to the number of months necessary to
complete 20 years of active service. The
GCMCA may deny extensions requested by
these soldiers only when such denial is for per­
sons specified in paragraph 2-32d.

(4) Exception to policy allowing reenlist­
ment has been approved according to AR 600-9,
paragraph 21c.
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3-.t Cancellation of extensions. The com­
mander exercising GCMCA, or the first general
officer in the soldier's normal chain of command
may approve written requests for cancellation or
extension from personnel shown below. This au­
thority may be delegated as shown in paragraph
3-3a. Request must include complete facts, cir­
cumstances, and justification for cancellation.
When approved, the original will be forwarded
to Cdr, USAEREC, Fort Benjamin Harr.is.on,
IN 46216. The duplicate will be filed in the

, MPRJ according to AR 640-10. Concurrently
with approval of cancellation of an extension of
enlistment, action will be taken to correct or
cancel and record, report, personnel action, etc.,
affected by the extension.

a. Persons who extended but did not receive
the benefits of the extension. An 'example would
be a soldier who extended to attend a military
school but, through no fault of his own, was not
allowed to attend the school.

b. Personnel may cancel an extension for the
purpose of immediate reenlistment, provided
they are otherwise qualified, if-

(1) They have extended their enlistment
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past the 6th, 10th, or 14th year of total active
Fe~eral service, thereby losing their
entItlement, or

(2) Their SRB entitlement may be adversely
affected by a later reenlistment.

This action may be taken whether the extension
has commenced or not.

c. Requests for cancellation of extension for
personnel other than in a or b above may be
forwarded through command channels to Cdr,
USAEEA. Requests will include copies of DA
Forms 2 and 2-1 and complete facts, circum­
stances, and justification for the cancellation. If
approved, disposition of request will be accord­
ing to a above.

d. Service members who have extended their
enlistment as a result of acceptance into the
BEAR program will not' be allowed to cancel
their extension before completing BEAR Mili­
tary Occupational Specialty (MOS) training.

e. Requests for cancellation of extension must
be submitted in writing. Approval or disapprov­
al of requests will also be in writing. Approval
action must be completed before any subsequent
reenlistment action can be taken.

Section II. RESERVE ,COMPONENT PERSONNEL

3-5. General. Members of the Army National
Guard of the United States (ARNGUS/ARNG)
and the Army Reserve (USAR), currently
serving on active duty under AR 135-91 or AR
135-210, who do not desire separation under AR
635-200 to enlist immediately in the Regular
Army, may voluntarily remain on active duty
past the expiration of the current active duty
tour for monthly periods up to a maximum of 12
months. This section does not apply to those
members of the ARNG and USAR who are on
any type of Active Duty for Training (ADT),
Full Time Training Duty (FTTD), or Active
Guard Reserve (AGR) status.

a. Extensions of periods of active duty maybe
authorized for the reasons below:

0) When determined to be in the best inter­
est of the Service.

(2) To meet the minimum service remaining
requirement for persons volunteering or se­
lected for-

(a) Specific programs.
(b) Assignment to specific organizations.
(c) Attendance at Army service schools.
(d) Participation in the enlisted Space

Imbalance MOS (SIMOS) Program according to
DA Cir 611 series. Extension of ETS in support
of the SIMOS Program will be for oversea duty
only. )

b. Commanders exercising GCMCA or the
first general officer in the soldier's normal chain
of command are authorized to-

(1) Approve requests for extensions of ac­
tive duty of up to 12 months under this section
unless a waiver must be granted by a higher au­
thority. In these cases the waiver approval au­
thority is also the extension approval authority.
Subsequent requests for extension of active
duty, or requests for extensions of more than 12
months, will be submitted to Cdr, MILPER­
CEN (ATTN: DAPC-EPT-H) for considera­
tion. Normally, no more than 12 months of ac-
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tive duty will be approved on anyone extension.
(2) Approve requests for cancellation of ex­

tension if the period of extension has not
commenced.

c. As an exception to the 12-month maximum
period of extension, members of the ARNGUS
and the USAR currently serving on active duty,
who have applied and been accepted forOCS,
may extend their period of active duty. The ex­
tension will be in monthly increments up to the
number of months required to meet the service
remaining obligation set forth in AR 351-5.

3-6. Eligibility. The following categories of per­
sons may not voluntarily extend their periods of
active duty:

a. Persons who do not meet the criteria for
reenlistment in the Regular Army.

b. Persons en route to or at transfer activities
to be released from active duty or discharged.

c. Persons undergoing investigation under AR
604-10. These persons will not have their period
of active duty extended, be reenlisted, or or­
dered to active duty as reservists under this
regulation without specific approval of the SA.

3-7. Submission of requests for additional ac­
tive duty. Each request for extension of active
duty will be submitted early enough to allow
necessary administrative actions before com­
mencement of permanent change of station or
processing for relief from active duty. If a secu­
rity clearance is a prerequisite for the assign­
ment or training for which the extension of ac­
tive duty is being requested, at least an interim
clearance for access to the proper category of
classified information will be obtained before ap­
proval of the extension.

3-8. Applications. A person will submit a DA
Form 3339-R (Request for Extension of Current
Period of Active Duty), requesting additional ac­
tive duty with a DA Form 1315 attached. The
training or duty for which the person is applying
may be covered by one of the reenlistment op­
tions in chapt.er 4. If so, a properly modified
Part II, Statements for Enlistment (DA Form
3286) will be attached to the DA Form 3339-R.
Paragraph 1 of the DA Form 3286 will be
amended to read: "In connection with my re-
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quest for additional active duty." Items or Com.
ments that do not apply will be lined out and ini.
tialed by the applicant. A copy of DA Form
3339-R is located at the back of this regulation
and will be locally reproduced on 81h- X ll-inch
paper.

-a. Applications will be submitted through in­
termediate commanders to the commander au­
thorized to approve the extension.

b. When an application is approved, the appli­
cant will be notified in writing of the approval. A
copy of the request and approval will be made a
part of the person's personnel records.

3-9. Information pertaining to Army Reserve
personnel. a. If the request for active duty is
approved for an Army reservist who has enough
time remaining on his current Reserve enlist­
ment to cover the additional active duty desired,
the actions .below will be taken:

(1) Disposition Form (DA Form 2496) or let­
ter will announce the change in tour length.

(2) DA Form 2 will be updated to show the
new ETS.

b. The request for additional active duty may
be from an Army reservist who does not have
enough time remaining on his current Reserve
enlistment to cover the additional active duty
tour desired. If so, the Reservist must concur­
rently request an extension of his enlistment in
the Reserve. This request will be submitted
with the request for extension of active duty. If
the request is approved, the actions below will
be taken:

(1) The person will be required to sign an
Oath of -Extension of Enlistment (DA Form
1695), properly modified.

(2) Disposition Form (DA Form 2496) or let­
ter will announce change in tour length.

(3) DA Form 2 will be updated to reflect the
new ETS.

3-10. Information pertaining to ARNGUS per·
sonnel. A request for additional active duty may
be approved for an ARNGUS member who has
enough time remaining in his current enlistment
to cover the active duty tour requested. If so,
the actions outlined in paragraph 3-9a above
will be taken. The instructions below apply to
persons in active Federal military service who



15 June 1983

do not have enough time remaining on the cur-
rent enlist~e~t. .

a. Lim'ttahons. Under the authorIty con-
~ned in this section, a person may be reenlisted
in the ARNG of .the appropriate State only in
conjunction with an extens~on of active duty. .

b. Discharge to reenltst. Concurrent dIS­
charge from the State Army National Guard and
as an Army Reserve enlisted member will be ac­
complished at the ETS, or before, for the con­
venience of the Government if the discharge is
{or immediate reenlistment and extension of an
active duty tour.

c. Reenlistment. Reenlistment under this au-
thority will be-

(1) In the Army National Guard of the State
from which ordered to active duty and as a Re­
serve of the Army.

(2) For a period of 3 years.
(3) In the grade the person held in the Ac­

tive Army at the time of discharge. This grade
will be designated as the permanent ARNG
grade on proper records.
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d. DD Form .. (Enlistment Agreement­
Armed Forces of the United States). The DD
Form 4 will be prepared according to the in­
structions contained in chapter 6.

e. Orders. When an ARNGUS member reen­
lists, orders will-

(1) Direct his relief from active duty and
discharge from the service.

(2) Reorder him to active duty under section
672d, Title 10, United States Code, citing this
regulation as authority, and

(3) Reassign the person to the present or­
ganization and station.

/. Disposition ofdocuments.
(1) A copy of orders will be provided to the

proper State Adjutant General (AG). When re­
enlistment is involved, two copies of the DD
Form 4- series with orders attached, will be fur­
nished to the proper State AG.

(2) The original copy of the DD Form 4­
series will be forwarded to Cdr, US Army En­
listed Records and Evaluation Center, Fort Ben­
jamin Harrison, IN 46216.
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Table 3-1
Extension of enlistment criteria

R If a member requests an extension No single exten- and the total of all and action will be taken-
U and the purpose is- sion will exceed- extensions will not
L exceed-
E

1 to meet service remaining require- 35 months 48 months before· compliance with' orders directing
ments for selection for oversea as- movement or movement or dependents as
signment, service school training, or appropriate.
other assignment of choice or for
which selected.

2 volunteering for an oversea assign- 35 months 48 months before compliance with orders directing
ment, completion of a normal oversea movement, or after approvalofforeign
tour, or a volunteer foreign service service tour extension.
tour extension.

3 to meet service remaining require- 12 months. 48 months before promotion.
ments for promotion to grades E5 and
E6.

Note: All extensions will be limited to the minimum time required to achieve the purpose.
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CHAPTER 4

REENLISTMENT OPTIONS

AR 601-280

4-1. General. Reenlistment options are de­
signed to meet the personal desires of the sol­
dier and to fulfill the needs of the Army. To
serve the interests of both the person and the
Service, it is necessary to insure that a person
accepted for reenlistment is qualified not only
for reenlistment, but for the option chosen. It is
also important that the applicant be familiar
with what is expected,of him when he selects a
certain option. This chapter provides informa­
tion concerning standards that apply to each of
the options offered.

4-2. Qualifications. a. Despite the option cho­
sen, all applicants must meet the eligibility
standards listed in chapter 2 and all specific
standards of the option. (For example, persons
reenlisting for Option Table 4-3 must verify
course prerequisites of algebra, chemistry, etc.).

b. Persons granted waiver under paragraphs
2-16 or 2-27, or exception to policy under AR
600-9, may be reenlisted for any option for
which they are otherwise qualified.

c. Persons granted waiver under paragraphs
2-23c or d, may reenlist under option tables
4-1,4-2, 4-4, and 4-5 if otherwise qualified for
the option. However, in no case will the con­
tracted service exceed the reenlistment eligibili­
ty point for the next higher grade.

4-3. Restrictions. Retention NCOs and appli­
cants must be aware of certain restrictions that
must be understood before referring to the reen­
listment option tables 4-1 through 4-13. These
restrictions are as follows:

a. Former members of the Peace Corps will
. ~ot be assigned to permanent or temporary duty
. mthe military intelligence field for a period of 4

years after service in the Peace Corps.
b. Persons who have been selected for, and

notified of, assignment, either individually or as
~ unit, are eligible only for Regular Army Reen­
hstment Option (table 4-1). However, initial­
term soldiers, and those who will have 4 or less
Years' service for pay at ETS, who elect not to

take action to meet minimum tour requirements,
may reenlist for any option for which they are
otherwise qualified if within the timeframe pre­
scribed by the applicable option table unless
they are assigned to a unit of the New Manning
System (NMS). (See para 4-5 for NMS restric­
tions.) Because of varying procedures in local
MILPO, a soldier is considered notified of his
reassignment upon consumation of the assign­
ment instructions within the Centralized Assign­
ment Procedure (CAP) system, not when the
soldier is personally notified.

c. A service member who was awarded a
PMOS as a result of completing formal training
of 20 weeks or more may not reenlist for further
PMOS training until they have served in the
newly awarded PMOS for the minimum period of
time required by the service remaining require­
ments in AR 61-200, chapter 4. This restriction
does not apply-

(1) To a person who, in the last school
course attended, acquired 20 or more weeks of
training as a prerequisite to further training,
and is now reenlisting to receive that further
training.

(2) At normal ETS.
d. The provisions of c above also apply to per­

sons currently undergoing training of 20 or more
weeks' duration.

e. All persons reenlisting to meet time re­
maining requirements, despite the timeframe in
which the reenlistment is accomplished, will be
reenlIsted only for Option Table 4-1.

f. A person authorized discharge for the con­
venience of the government under AR 635-200
for immediate reenlistment will be reenlisted for
a period of service that will expire no earlier
than the current ETS.

g. An RA enlisted member, except an initial
termer who has completed more than 4 years'
service' for pay purposes, who is not required to
take action to meet length of service require­
ments and who does not reenlist immediately at
the la~t duty station to which assigned, will be
ineligible to reenter the service for a period of 93

4-1
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days after discharge. The person's separation
documents will be coded RE-IA.

h.Persons in a terminal leave status awaiting
ETS who change their mind and want to reenlist
will take the actions below:

(1) Those last assigned to a CONUS instal­
lation must return to that installation and sign in
from leave before applying for reenlistment.·

(2) Those who· departed an oversea com­
mand for the purpose of ETS must return to the
Separation Transfer Point (STP) where their
records are located and apply for reenlistment
under i below.

i. Personnel in oversea areas who elect to re­
turn to CONUS for ETS will not normally be al­
lowed reenlistment once departed from the over­
sea area. These soldiers will normally be
processed for immediate separation from the
service upon arrival at the CONUS transfer
point. In exceptional cases, reenlistment may be
authorized under the conditions below with the
restrictions shown. No exceptions to these con­
ditions and restrictions will be considered.

(1) All reenlistments must be approved by
CG, MILPERCEN, Reenlistment Control
Branch. Telephonic communication is
authorized.

(2) Service member must be fully qualified
for reenlistment without waiver.

(3) Service member must possess a PMOS
shown as YIN (Yes in/No out) in the current DA
Circular 611 series.

(4) Service member must be recommended
for reenlistment by the losing commander (the
commander of the last oversea unit of assign­
ment). This recommendation will be obtained by
personnel of MILPERCEN, Reenlistment Con­
trol Branch.

(5) The soldier will be offered no reenlist­
ment option. Reenlistment will be under Option
Table 4-1 only with assignment directed strictly
according to the needs of the Anny.

(6) Soldiers who have not completed a nor­
mal oversea tour according to AR 614-30 will be
returned to the oversea command from which
they departed. Soldiers must be advised that, if
personal belongings or family members have
been returned to CONUS in anticipation of ETS,
no provisions will be made for the return of ei-

4-2

15 June 1983

ther personal effects or family to the overse
command. a

j. Former officers immediately reenlisting Un­
der paragraphs 1-8, 2-19, or 2-39 will be ree _
listed for Option Table 4-1 only. n

k. Persons in grade E6 who are on the DA
promotion list for promotion to E7 will be reen­
listed only for those options available to grade
E7.

l. Persons granted waiver of disqualification
may reenlist for only 3 years except as provided
in line B, table 2-1, paragraph 2-36.

m. Only those promises shown in the option
tables will be entered In reenlistment docu­
ments. No other promises made to applicants
either orally or in writing will be considered as ~
part of broken or unfulfilled reenlistment
commitments.

4-4. pes considerations. The selection of an
option under this regulation is permitted even if
it will result in a second or subsequent perma­
nent change of station during the same fiscal
year (FY). (See AR 614-6.)

4-5. Stabilized assignments. a. Persons other
than Drill Sergeants, US Army Recruiters, sol­
diers assigned to an oversea area, and soldier as­
signed to units of the New Manning System,
may reenlist for any option for which they are
qualified without regard to the length of time
served in their current assignment.

(1) Persons assigned to Drill Sergeant duty
must serve 24 months after successful comple­
tion of Drill Sergeant school before reenlistment
for any option other than Option Table 4-1.

(2) Persons serving as US Army Recruiters
must serve 36 months after assignment to re­
cruiting duty before reenlistment for any option
other than Option Table 4-1 unless sooner re­
leased from recruiting duty.

(3) Persons assigned to units of the NMS
may reenlist for reassignment only upon comple­
tion of the unit's normal life cycle.

(aJ Restrictions of AR 614-30 apply to
soldiers, other than initial termers, who have
been alerted for oversea movement as part of a
NMS unit.

(b) Initial-term soldiers assigned to a
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NMS unit may reenlist within the normal reen­
listment eligibility window. However, they may
not reenlist for any option that will result in re­
assignment or retraining until the unit to which
they are assigned has completed its established
life cycle.

(c) Soldiers desiring an extension of en-
listment to coordinate their ETS with comple­
tion of the unit life cycle may be extended to
meet time in service requirements, not "in the
best interest of the service."

b. Persons released from recruiting duty be­
fore completion of the 36-month service require­
ment may reenlist for any option for which quali­
fied if they are within the timeframe prescribed
by the option table and paragraph 4-8.

f-6. Waiving reenlistment commitments. a. A
person reenlisted with a specific commitment
who later desires to waive the commitment must
sign a statement in duplicate as follows:

"I voluntarily waive my reenlistment com­
mitment made at the time of my reenlistment. I
realize and fully understand that I will be as­
signed in accordance with the needs of the
Army."

b. The original of this statement will be for­
warded to the Cdr, US Army Enlisted Records
and Evaluation Center, Fort Benjamin Harri­
son, IN 46216. The duplicate will be attached to
the copy of the DD Form 4- series in the service
member's MPRJ. When a reenlistment for an au­
thorized assignment is waived before the report
date, approval of the cancellation will be ob­
tained from Reenlistment Control Branch,

,MILPERCEN. Waiving a reenlistment commit­
ment does not, il) itself, cancel existing assign­
ment instructions.

4-7. MILPERCEN processing procedures for
persons in oversea commands. a. Besides the
requirements contained in line items 6 and 7 of
each option table, Retention NCOs and responsi­
ble reenlistment processing personnel will com­
ply with the procedures set up and disseminated
by CG, MILPERCEN under separate cover.
These procedur~s will be used to report all sol­
diers for reenlistment authorization, to include
issuance of assignment and training instructions
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when required, and obtaining reenlistment and
extension control numbers.

b. Unless approved by HQDA, maximum total
time in an oversea command will not exceed that
authorized by AR 614-30. This includes persons
who will exceed the maximum by virtue of reen­
listment for a guaranteed period. When maxi­
mum allowable time in the command will be ex­
ceeded as a result of a guarantee, approval may
be coordinated with the Reenlistment Control
Branch, MILPERCEN, when request for a Re­
enlistment Control Number (RCN) is made.
However, response time may be increased since
Reenlistment Control Branch must coordinate
with the appropriate career branch.

c. Requests for reenlistment option will be
processed on the RETAIN system or telephoni­
cally coordinated with Reenlistment Control
branch, MILPERCEN.

(1) Soldiers having a service remaining re­
quirement may request extension, or reenlist­
ment under Option Table 4-1, at any time (see
para 4-8b).

(2) Soldiers in CONUS may begin reenlist­
ment processing 7 months before ETS for initial
term, and 6 months before ETS for career
soldiers.

(3) Soldiers in oversea commands may begin
processing within the timeframe outlined above
except for options that involve reassignment
outside the command, or retraining. These may
not be requested until the soldier is within 7
months of ETS for initial term, and within 7
months of ETS and tour completion for career
soldiers.

d. Persons reenlisting in oversea commands
for reenlistment options that involve reassign­
ment outside the command, or retraining that is
to be conducted outside the oversea area, will
depart the oversea area according to the
guidelines below:

(1) Initial termers and soldiers with 4 or
less years' service for pay at ETS will not depart
the oversea area sooner than the date that would
have been their ETS, or normal tour completion,
whichever is sooner.

(2) Soldiers, other than initial termers, with
more than 4 years' service for pay at ETS will
not depart the oversea area before completion of
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the normal oversea toU!' as. prescribed in· AR
614-30.

(3) Soldiers who' selected retraining in a
course that does not begin until after the normal
departure date from the oversea area will be ex­
tended in the oversea command until the school
report date minus desired travel and leave time.

4-8. Reenlistment options. Option Tables 4-1
through 4-13 provide instructions for reenlist­
ment options available.

a. Soldiers may be discharged at any time
during the last 3 months of their current term of
seryice for the purpose of immediate reenlist­
ment on the following day. The exceptions below
are authorized-

(l) Soldiers reenlisting under Option Table
4-1 to meet service remaining requirements, as
provided in chapter 3, may be discharged at any
time for the convenience of the government.

(2) Persons serving on their first term of ac­
tive Federal service (including those whose only
prior active service was under RFA 55 or REP
63 programs) may be discharged at any time
during the last 6 months of current term of serv­
ice for reenlistment on the following day. Deter­
mination of the 3- or 6-month period will be ac­
cording to paragraph 2-5.

b. Persons will be advised that-
(l) Reenlistment before original ETS may

reduce their entitlement to the Selective Reen­
listment Bonus.

(2) Discharge earlier than 3 months before
ETS for immediate reenlistment will not entitle
them to payment for accrued leave.

15 June 1983

(3) Upon reenlistment within 3 months of
ETS, any negative leave balance will be consid_
ered as excess leave, and cash collection will be
made.

c. Options that provide stabilization at the
current installation or unit will be limited to
those persons in a valid TOE or TDA position
and will be coordinated with the local MILPO 0;
requisitioning activity before reenlistment to de­
termine the status of a request for replacement.
If outstanding requisitions have not been filled,
the requisitioning activity may cancel the requi­
sition and approve the stabilization. If the requi­
sition has been filled, request for stabilization
will not be approved.

d. Persons desiring to be assigned to specific
specialized duties or units such as special intelli­
gence duties, US Army bands, ranger units, or
special forces duties or units, will process re­
quests as required in AR 614-200. Upon comple­
tion of processing, and notice of acceptance or
assignment, the service member may either be
extended, or reenlisted under Option Table 4-1,
to comply with the service remaining
requirement.

e. Persons desiring assignment to the US
Army Recruiting Command (USAREC) will
process their requests under AR 601-1. Upon
completion of processing, and notice of accept­
ance, the soldier may either be extended, or re­
enlisted under Option Table 4-1, to comply with
the service remaining requirement.

/. The names of the reenlistment options and
the option tables are listed below.

Name ojOption Table
Regular Army Reenlistment Option .•........................................... 4-1
Current Station Stabilization Option 4-2
Army Service School/Army Training Center/Airborne Training Reenlistment

Option 4-3
Oversea Area Reenlistment Option 4-4
CONUS Station-of-Choice Reenlistment Option 4-5
US Army Intelligence and Security Command (lNSCOM), and Electronic

Warfare/Cryptologic (EW/Crypto) Units and Training Activities Reenlistment
Option ..........•......•...............•...................•................ 4-6

MOS for Training and Assignment under the INSCOM Reenlistment Option 4-6A
Combat Arms Unit-of-Choice Reenlistment Option 4-7
US Army Communications Command (USACC) Reenlistment Option 4-8
Language School Reenlistment Option .........•...•.........•.•....•........... 4-9
US Army Berlin Brigade Reenlistment Option ...................•.............. 4-10
US Army 3d Infantry Reenlistment Option .......•..•..•........................ 4-11
US Army CONU8-to-CONUS Station of Choice Reenlistment Option 4-12
Regimental Unit-of-ehoice Reenlistment Option ........•........................ 4-13
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Table 4-1. Regular Army Reenlistment Option
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Line
1 Name of option

Item
.. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .' ..

Comment
Regular Army Reenlistment Option.

2 Description of option . Promises assignment to training or

duty according to the needs of the
Army.

3

4

5

6

7

8

9

Available to qualified applicants .

Prerequisites .

Information for applicants .

Option processing procedures .

Special processing instructions for oversea
commands ······ .

Statements for reenlistment required .

Record entries and orders ..

a. Who are reenlisting for periods
of3, 4, 5, or 6 years regardless of
grade or amount of service completed.

b. When: As specified in paragraph
4-8.

Meet basic eligibility criteria pre­
scribed in chapter 2 with or without
waiver of disqualification(s). Persons
granted waivers are limited to a
3-year reenlistment period except as
provided in line B, paragraph 2-36.

This option carries no guarantee of
assignment, training, or stabilization.
Soldiers will be assigned and used ac­
cording to the needs of the Army. Sol­
diers, except those reenlisting to
meet time remaining requirements,
may be assigned to their present duty
assignment or to any vacancy for
which qualified if a change of station
is not involved and both gaining and
losing commanders agree.
Reassignments under this provision
that involve movement from one
MACOM to another will not be accom­
plished without prior approval of both
MACOMs involved.

a. Normal processing procfdures
prescribed by this regulation.

b. Reenlistment will be accom­
plished and all required personnel
records prepared before the soldier
departs from the reenlisting installa­
tion. Personnel records will be trans­
mitted according to AR 640-10.

c. When applicable, assignment in­
structions will be requested according
to AR 614-200.

None.

DA Form 3286, Parts I through IV,
for all applicants.

a. Reenlistment orders will specify
that the applicant is reenlisting for
the Regular Army Reenlistment Op­
tion under AR 601-280, table 4-1.

4-5
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Table 4...1. Regular Army Reenlistment Option-Cont.

Line Item Comment

Reenlistment control number will be
entered.

b. DD Form 4-series will be com­
pleted as directed in table 5-1.

Table 4-2. Current Station Stabilization Option

Line
1 Name of option

Item Comment
Current Station Stabilization Option~

2 Description of option........................ This option guarantees a 12-month
period of stabilization at the station to
which assigned, except as provided in
line 5c below.

3 Available to qualified applicants a. Who are reenlisting for 3, 4, 5,
or 6 years.

b. In pay grade E6 or below re­
gardless of the number of years serv­
ice completed.

c. When: As specified in paragraph
4-8.

4 Prerequisites. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualification, except as pro­
vided in paragraph 4-2.

b. Be qualified in a PMOS for which
a requirement exists at the station to
which assigned.

5 Information for applicants a. Stabilization will commence on
the date of reenlistment.

b. If the member is later placed on
TDY for a period in excess of 30 cu­
mulative days, the period of stabiliza­
tion will be increased by the number
of days in excess of the 30 cumulative
day period unless stabilization is
waived by the person concerned.

c. If HQDA determines that, to
meet the operational needs of the
Army, the unit to which the member
is assigned (company, detachment, or
similar size unit) must be deployed,
relocated, transferred, or reassigned
from the parent organization, the sol­
dier will deploy with the unit and no
grounds for a broken reenlistment
commitment will exist.

6 Option processing procedures................ Normal processing procedures pre­
scribed by this regulation.

7 Special proeessing instructions for oversea a. Processing requirements in
commands ............................•... oversea commands are the same as

4-6



·15 June 1983
AR 601...280

Table 4-2. Current Station Stabilization Option-Cont.

Item

Statements for enlistment required

Com,nent

those within CONUS except as
modified below.

b. Authority to approve reenlist­
ment for this option, when all or any
portion of the guaranteed tour ex­
ceeds the normal oversea tour, is the
prerogative of the appropriate over­
sea commander.

c. If the soldier's DEROS will oc­
cur before completion of the
12-month guarantee, the oversea
tour will be extended for a sufficient
period to allow completion of the full
12-month guarantee period.

DA Form 3286, Parts I through IV,
for all applicants.

9 Record entries and orders a. Reenlistment orders will specify
that the service member is reenlisting
for the Current Station Stabilization
Option under AR 601-280, table 4-2.

b. Orders will include the reenlist­
ment control number and approving
authority for present station
stabilization.

c. DD Form 4-series will be pre­
pared as directed in table 5-1.

8

Line

Table 4-3. Army Service School/Army Training Center/
Airborne Training Reenlistment Option

Line Item
1 Narne of option .

2

3

Description of option .

Available to qualified applicants .

Comment
Army Service School!Army Training
CenterlAirborne Training Reenlist­
ment Option.

Promises to qualified applicants:
a. Attendance at the MOS­

producing Army service school train­
ing center course of choice, except ap­
plicants for Armor specialist, who will
be promised only a specific training
course designator.

b. Airborne training for those sol­
diers who already possess a PMOS
listed in applicable DA circulars for
award of Special Qualification Identi­
fier (SQI) "P" and assignment to the
82d Airborne Division except as pro­
vided in lines 4k and 4l below.

a. Reenlisting for 3, 4, 5, or 6
years.

b. In pay grade E6 and below re­
gardless of the number of years serv-
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Line

Table 4-3. Army Service School/Army.Training Center/
Airborne Training Reenlistment Option-<;ont~

Item Comment
ice completed (see line 4f below).

c. When: As specified in paragraph
4-8.

15 June 1983

4-8

4 Prerequisites : . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er for disqualification(s) except as
provided in paragraph 4-2.

b. Have a physical profile equal to
or higher than (in every factor) the
physical profile contained in AR
611-201 for the MOS desired.

c. Meet, without exception, the
prerequisites prescribed in AR
611-201 and DA Pam 351-4 for at­
tendance at the school course of
choice. Qualification for requested
training may be verified from official
school transcripts or by a statement,
signed by the service member, certi­
fying that they have the specific
school courses required (see paras
4-2 and 2-13).

d. Select a course that requires no
special processing for application,
such as would be required for Army
language training, or nuclear power
plant operator.

e. In a pay grade that is not higher
than that authorized in AR 611-201
for the three-character MOS in which
to be trained (exclusive of entry level
training if required before attendance
at the school course selected).

f. Soldiers must be qualified for
retraining according to DA Cir
611-XX (Career Management of the
Enlisted Force).

g. If an NCO is applying for a
course in which his NCO grade is not
authorized, the soldier must sign a
statement before reenlistment agree­
ing to accept specialist status upon
successful completion of the school
course.

h. Have required security clear­
ances before arrival at the service
school.

i. Meet any other special require­
ments for the school course selected.

j. Applicants for airborne training
must meet special requirements as
prescribed in AR 614-200, chapter 6,
and currently have, or request re­
training in, an airborne-shortage
MOS.
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Line

Table 4-3. Army Service School/Army Training Centerl
Airborne Training· Reenlistment Option-Cont.

Item Comment

AR 601...280

k. Persons who have an MOS listed
as overage, and desire airborne train­
ing, may request retraining in one of
the MOSs listed in the appropriate
DA Circular 611-XX. Soldiers desir­
ing retraining into an MOS that is an
airborne-shortage MOS but is
overstrength worldwide, as shown in
DA Cir 611-XX, in conjunction with
assignment to an airborne unit, must
complete a statement acknowledging
the requirement to remain on jump
status at least 24 months after train­
ing or be reclassified and reassigned
according to the needs of the Army.

l. Persons desiring retraining in
conjunction with assignment to an air­
borne unit must complete airborne
training before attending the MOS
producing school course.

5 Information for applicants Applicant will be-
a. Oriented on school courses in

which he is interested. An explana­
tion of the course purpose, scope, and
prerequisites, as outlined in DA Pam
351-4, and a review of the MOS de­
scription (AR 611-200 for which the
course trains will be included.

b. Advised to indicate second and
third choice school courses in the
event course quotas are not available
for the first choice.

c. Assisted in selecting alternate
courses if required.

d. Advised that, if he is relieved
from the school course for academic
deficiency, disciplinary reasons, or
failure to retain the required security
clearance, he will be reassigned ac­
cording to the needs of the Army and
will be required to complete the term
for which reenlisted.

e. Informed that, if the school
course selected is discontinued be­
fore, or during, attendance, or if he is
later medically disqualified for the
course selected, he will be given the
chance to select another course for
which he is qualified and for which
quotas are available.

f. Be informed that p~r~ons se­
lecting an option for retrammg that,
upon successful completion, w.ill re­
sult in designation of PMOS, Will lose
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Table 4-3. Army ServiceSchoollArmy Training Centerl
Airborne Training Reenlistment Option-Cont.

15 June 1983

Line Item Comment
their entitlement to the Selective Re­
enlistment Bonus ,unless otherwise
specified in current bonus directives
(AR 600-200, chap 9). '

g. If an applicant becomes disquali­
fied after reenlistment and before
starting the course for' which reen­
listed, he will be reassigned according
to the needs of the Army.

h. If an applicant fails to reenlist, a
report of cancellation will be made to
the office that authorized the
assignment.

i. If a change in the applicant's
grade or MOS occurs before the
course start date, the applicant will
be reported for confirmation or
change of assignment.

j. Reenlistment will be accom­
plished and all required personnel
records completed before the soldier
departs the installation where he re­
enlisted. Personnel records will be
transmitted according to AR 640-10.

k. Besides the above, applicants for
airborne training will be informed of
the following:

(1) The prOVIsIOns of AR
614-200, chapter 6.

(2) Attendance at airborne train­
ing will be while in a TDY en route
status.

(3) Failure to complete airborne
training will result in reassignment
according to the needs of the Army.

(4) Upon successful completion of
airborne training, SQI "P" will be
awarded. The soldier will be assigned
to the 82d Airborne Division. Those
persons reenlisting for retraining
must also complete the course of
training before assignment to the 82d.

6 Option processing procedures a. Requests for school course quo-
tas will be made by RETAIN or by
telephone to MILPERCEN, Reenlist­
ment Control Branch.

b. Personnel data will be reported
as provided in the applicable DA Cir
611-XX.

c. Applicant for airborne training
must submit an application as pre­
scribed in AR 614-200, chapter 6. Ap­
plications will be forwarded according
to DA Cir 6Il-XX.
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Line

Table 4-3. Army Service School/Army Training Center/
Airborne Training Reenlistment Option-Cont.

Item Comment

d. Upon approval of application for
airborne training. reenlistment will
be accomplished according to line 6j
above.

Special processing instructions for oversea
commands . a. Requests for school course quo­

tas will be made by RETAIN or by
telephone to MILPERCEN, Reenlist­
ment Control Branch.

b. See paragraphs 4-7c and 4-7d.

8 Statement for enlistment DA Form 3286, Parts I through IV,
for all applicants.

7

9 Record entries and orders a. Reenlistment orders will include
the additional information below:

(1) Course number and title.
(2) Class reporting date.
(3) Reenlistment control number.
(4) Reporting date to school

(same as class reporting date).
b. Order will assign reenlistees to

the student detachment of the appro­
priate Army service school as follows:

(1) Those reenlisted for attend­
ance at a school course of 20 or more
weeks' duration will be assigned to
the school in a PCS status.

(2) Those reenlisted for attend­
ance at a school course of less than 20
weeks' duration will be assigned ac­
cording to instructions from CG,
MILPERCEN. Custodian of the per­
sonnel records will obtain ultimate
unit of assignment from the appropri·
ate career management branch,
MILPERCEN, before issuance of or­
ders directing movement.

c. DD Form 4-series will be pre­
pared as directed in table 5-1.

Table 4-4. Oversea Area Reenlistment Option

Line Item
1 Name of option .

2 Description of option .

Comment
Oversea Area Reenlistment Option.

Promises to qualified applicants:
a. Assignment to one of the follow-

ing oversea areas of choice:
(1) Korea.
(2) Pacific area, long tour.
(3) Pacific area, short tour.
(4) Alaska.
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Table 4-4~ Oversea Area Reenlistment Option-Cont.

15 June 1983

Line Item Comment

(5) Caribbean area.
(6) Europe.
(7) Hawaii.

b. A guarantee of 12 months in
long-tour areas or 12 months from
date of arrival of dependents, which­
ever occurs later.

3 Available to qualified applicants a. Reenlisting for 3, 4, 5, or 6
years.

b. Who are in pay grade E6 or be­
low regardless of number of years
service completed.

c. When: As specified in paragraph
4-8.

4 Prerequisites. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualifications except as pro­
vided in paragraph 4-2.

b. Qualify as a volunteer for over­
sea service according to AR 614-30.

c. Be qualified in a PMOS for which
an oversea requirement exists.

5 Information to applicants a. If applicant is a non-US citizen,
a favorable background investigation
with recommendation for oversea as­
signment must be completed before
oversea movement. Failure to receive
this favorable investigation will
negate the oversea option. The appli­
cant will be assigned according to the
needs of the Army and will be re­
quired to complete the term for which
enlisted.

b. Option is for initial assignment
only. No guarantee can be made that
the entire enlistment period or any
specific portion thereof will be served
in the assignment chosen except as
provided in line 2 above.

c. If grade or PMOS changes before
movement, the applicant may be ineli­
gible for the assignment for which re­
enlisted and may be assigned accord­
ing to current qualifications and the
needs of the Army.

d. If all units in the guaranteed
area to which the reenlistee could be
assigned are inactivated before he
completes 12 months in the area, he
will be given his choice of
reassignment if a vacancy in grade
and PMOS exists. If this is not possi­
ble, reassignment will be made ac­
cording to the needs of the Army.
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Table 4-4. Oversea Area Reenlistment Option-Cont.

AR 601-280

Line Item Comment

e. If the company, detachment, or
similar unit to which assigned is
relocated, transferred, or deployed
outside the guaranteed area, the per­
son will remain a part of the unit and
will move with the unit.

j. Applicants are not guaranteed
assignment to any specific unit within
the area of choice. Any promises to
the contrary, made orally or recorded
in any reenlistment document, will be
considered void.

6 Option processing procedures a. Requests for assignment in-
structions will be made by RETAIN.

b. In the request for assignment in­
structions, report the personnel data
required by AR 614-200, and the data
required by the RETAIN Users
Manual.

c. Processing required for oversea
movement. The unit to which the sol­
dier is assigned at the time of reen­
listment is responsible for the
following:

(1) Preparation of replacements
for oversea movement (POR)
qualification.

(2) Informing persons with de­
pendents of the provisions of AR
55-46.

(3) Processing persons who are
not eligible for, or who do not desire,
concurrent travel of dependents as
follows:

(a) Port call instructions will
be requested according to AR 55-28,
chapter 3.

(b) Upon completion of POR
processing and receipt of port call in­
structions, the person will be reas­
signed from the current unit to the
appropriate US Army Oversea Re­
placement Station (USAOSRE­
PLSTA) for further assignment to
oversea command.

(4) Processing persons who are
eligible for, and desire, concurrent
travel of dependents as follows:

(a) Request for concurrent
travel of dependents (unless pre­
cluded or suspended by separate DA
directives) will be transmitted to the
oversea commander according to AR
55-46.
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Table 4-4. Oversea Area Reenlistment Option-Cont.

Line Item Comment

(b) If reqJlest for concurrent
travel is approved, the person will be
reassigned from his current unit di­
rectly to the specific oversea organi­
zation and station. Processing will be
according to AR 55-46. Port call will
be requested according to AR 55-28,
chapter 3.

(c) If request for concurrent
travel is not approved, the soldier will
be processed according to (3) above.

(d) Soldiers with concurrent
travel approved will be double
checked to insure that they will have
sufficient time remaining on their en­
listment when they arrive in the over­
sea command to complete the normal
tour prescribed in AR 614-30. If re­
quired, extension of enlistment will
be accomplished as authorized in
chapter 3.

d. Normal processing procedures
prescribed by this regulation.

e. Assignment instructions may be
requested up to 7 months before an­
ticipated date of reenlistment.

f. If an applicant should fail to re­
enlist for an authorized assignment, a
report of cancellation will be made to
the office that authorized the
assignment.

g. Ifa change in the applicant's
grade or PMOS occurs before reen­
listment for an authorized assign­
ment, the applicant will be reported
for confirmation of assignment or
reassignment.

h .. After reenlistment is accom­
plished, all required personnel rec­
ords will be completed before the sol­
dier departs the installation where he
reenlisted. Personnel records will be
transmitted according to AR 640-10.

i. Applicants will be advised that
they may not indicate on any reenlist­
ment document that reenlistment is
for any specific unit.

7 Special processing instructions for oversea
commands Processing requirements in an over­

sea command are the same as those in
CONUS except as provided in para­
graphs 4-7c and 4-7d.

8 Statements for enlistment required DA Form 3286, Parts I through IV,
for all applicants.
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Table 4-4. Oversea Area Reenlistment Option-Cont.

Line Item Comment

9 Record entries and orders Orders and records of applicants re­
enlisting for this option will contain
the entries below:

a. Applicant is a reenlistee for the
Oversea Area of Choice Reenlistment
Option under the provisions of AR
601-280, table 4-4. Additional data
will be included as follows:

(1) Reenlistment control number.
(2) Date of authorization.

b. DD Form 4 will be prepared ac­
cording to table 5-1.

Table 4-5. CONUS Station-of-Choice Reenlistment Option

Item Comment
CONUS Station-of-Choice Reenlist­
ment Option.

2 Description of option This option guarantees assignment
for at least 12 months at the CONUS
station of choice except as provided in
line 5 below. For a list of CONUS sta­
tions, refer to AR 680-29, appendix
C.

Line
1 Name of option

3 Available to qualified applicants a. Reenlisting for 3, 4, 6, or 6
years.

b. In pay grade E6 and below re­
gardless of the number of years serv­
ice completed.

c. Who are in an oversea area.
d. When: As specified in paragraph

4-8.

4 Prerequisites . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualifications except as pro­
vided in paragraph 4-2.

b. Be qualified in a PMOS for which
a requirement exists at the CONUS
station for which applying.

c. Have no assignment limitations
that would prevent assignment to the
station of choiee.

d. Personnel with 4 or less years'
serviee for pay, and all initial term
soldiers, may be discharged under AR
636-200 for immediate reenlistment.
However, the soldier may not depart
the oversea command before the day
that would have been his ETS or date
of normal tour completion (NTC),
whichever is earlier.

e. Personnel, other than initial
termers, with more than 4 years'
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Table 4-$. CONUSStation-of-Choice Reenlistment Option-.Cont.

15 June 1983

Line Item Comment

service fQr pay, must complete the
normal oversea tour before departing
the oversea command.

5 Information for applicants G. The period of stabilization will
commence upon arrival at the new
duty station. If the soldier is subse­
quently placed on TDY in excess of 30
cumUlative days, the period of stabili­
zation will be extended by that num­
ber of days in excess of the cumula­
tive 30-day period unless
stabilization is waived by the soldier
concerned.

b. If HQDA determines that, to
meet the operational needs of the
Army, the unit, be it a company or
detachment, must be deployed, relo­
cated, transferred, or reassigned
from the installation of choice, the
reenlistee will deploy with the unit.
There will be no grounds for a broken
reenlistment commitment.

c. If grade or PMOS change occurs
prior to reassignment, applicant may
be ineligible for the assignment for
which reenlisting and may be as­
signed according to current qualifica­
tions and the needs ofthe Army.

d. For persons reenlisting for a
guaranteed assignment, the following
applies as appropriate:

(1) If the guaranteed station of
choice is inactivated and transfer of
members is necessary before comple­
tion ofthe 12-month period of stabili­
zation, persons will be given their
choice of assignment to any other sta­
tion in the major command to which
assigned if a vacancy in grade and
PMOS exists. If this is not possible,
reassignment will be according to the
needs of the Army.

(2) If the guaranteed station is
redesignated, relocated, transferred,
or deployed, the member will remain
assigned to the station and will be
moved as part of the station.

e. Applicants will be advised that
no promises can be made that assign­
ment will be to a specific unit within
the station. Any· promises, either oral
or in writing, indicating a specific
unit, will be considered void.
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Table 4...5. CONUS Station-or-Choice Reenlistment Option-Cont.

Line Item Comment

Statements for enlistment required

6

7

Option processing procedures.... a. Nonnal processing procedures
prescribed by this regulation.

b. If an applicant should fan to
reenlist for an authorized assignment,
a report of cancellation will be made
to the office that authorized the as­
signment. Report will be filed not lat­
er than the date of the person's
discharge.

c. If a change in the person's grade
or PMOS occurs before reenlistment,
the applicant will be reported for con­
finnation or change of assignment.

d. Reenlistment will be accom­
plished and all required personnel
records completed before the soldier
departs the installation where he
reenlisted. Personnel records will be
transmitted according to AR 640-10.

DA Fonn 3286, Parts I through IV,
for all applicants.

8 Record entries and orders a. Reenlistment orders will specify
that applicant is a reenlistee for the
CONUS Station-of-Choice Reenlist­
ment Option under provisions of AR
601-280, table 4-5, and will include
additional information below:

(1) Reenlistment control number.
(2) Assignment authority and

date of authorization.
(3) CONUS station to which

assigned.
b. DD Form 4-series will be pre­

pared as directed in table 5-1.

Table 4-6. US Army Intelligence and Security Command (lNSCOM),
and Electronic Warfarel Cryptologic (EW/Crypto) Units

and Training Activities Reenlistment Option

LiM Item
1 Narne of option .

2 Description of option .

Comment
INSCOM Reenlistment Option.

Promises to qualified applicants:
a. School training in any MOS

listed in table 4-6A for which a va­
cancy exists and a school training seat
is available, and upon successful com­
pletion of the course, assignment to
an INSCOM or EW/Crypto unit with
a period of 16 months' stabilization.

Note: Specific unit of assignment is
not guaranteed.
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Table 4-6. US· Army Intelligence and Security Command
(lNSCOM), and Electronic Warfare/Cryptologic (EW/Crypto) Units

and Training Activities Reenlistment; Option-Cont.
Line Item Comment

b. Soldiers already holding a PMOS
listed in table 4-6a may select initial
duty assignment to an INSCOM or
EW/Crypto unit in CONUS with a
16-month period of stabilization, or
an INSCOM or EW/Crypto unit in an
oversea area.

Nate: Specific unit of assignment is
not guaranteed.

3 Available to qualified applicants a. Reenlisting for 3, 4, 5, or 6
years.

b. In pay grade E6 and below re­
ganlless of the number of years serv­
ice completed.

c. Personnel who have a PMOS
listed in table 4-6a may qualify for
reenlistment under this option only
if-

(1) They are serving in an over­
sea area and desire a CONUS station
or another oversea area.

(2) They are serving in CONUS
and desire an oversea area or a
12-month period of stabilization at
their present installation.

c. When: According to paragraph
4-8.

4 Prerequisites.. . . . . . .. . .. . . . . . . . . . . .. . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualification except as provid­
ed in paragraph 4-2.

b. Qualify as a volunteer for over­
sea service under AR 614-30 if the
oversea area of choice is selected un­
der this option.

c. Meet the prerequisites for at­
tendance at the school course of
choice as prescribed in AR 611-201
and DA Pam 361-4. No waivers will
be considered.

d. Be of excellent character, dis­
cretion, and unquestioned loyalty to
the United States.

6. Meet citizenship requirements as
follows:

(1) Applicant and spouse must be
US citizens. If the applicant or spouse
is a US citizen by naturalization, ap­
proval procedures in line 6b below
apply.

(2) The immediate family of the
applicant and spouse should be US
citizens. For this option, immediate
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Comment
family is described as parents, broth­
ers, sisters l and otfspring. If mem­
bers of the immediate family are not
US citizel18, approval procedures in
line 66 below apply.

(3) No member of the immediate
family of the applicant or spouse, and
no person to whom the applicant or
spouse may reasotlably be considered
to be bound by ties of affection, kin­
ship, or obligation, may be a resident
of a foreign country having basic or
critical national interests opposed to
those of the United States. If the ap­
plicant or spouse have relatives or al­
ien friends residing in foreip coun­
tries, approval procedures in line 6b
belowapply.

/. Receive prior approval for reen­
listment from CG, MILPERCEN
(RETAIN or Reenlistment Control
Branch).

Item

Table 4-6. US Army Intelligence and Security Command
(INSCOM), and Electronic Warfare/Cryptoiogic (EW/Crypto) Units

and Training Activities Reenlistment Option-Cont.
Line

5 Information for applicants . a. Under this option the person
will be advised that they may apply
for reenlistment with assignment to
either a INSCOM or EW/Crypto
activity.

b. The training or duty to which
the person will be assigned will de­
pend on personal qualifications and
the needs of INSCOM or EW/Crypto
activities. It will be determined by
CG, MILPERCEN.

c. If the applicant fails to meet re­
quired standards for retention with
INSCOM or EW/Crypto (this includes
failure to obtain and retain a final SCI
access clearance) either during train­
ing or duty assignment, he will be ad­
vised that his reenlistment commit­
ment has been voided. He will be
relieved from INSCOM or EWI
Crypto activities, reassigned accord­
ing to the needs ofthe Army, and re­
quired to complete the term for which
reenlisted.

d. Applicant's financial situation
and financial responsibilities must be
such that it is highly unlikely that he
would yield to temptations arising
from financial difficulties.

6. Foreign interests, foreign hold­
in,S, or continued personal indeb~­
ness are considered to be pOSSIble
causes of security risk.
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Table' !4.-6..US Army Intelligence ,and Security Command
(lNSCaM),. and Electronic Warfare/Cryptologic (EWICrypto) Units

and Training Activities Reenlistment Option-Cont.

15 June 198:j

Line Item Comment
f. From a security standpoint, per­

sonal habits and traits of character
must be beyond question.

g. A person with the habits or char­
acteristics below is considered to be
an unsatisfactory security risk:

(1) A heavy drinker.
(2) A drug addict.
(3) A gambler.
(4) One who is unduly susceptible

to persuasion.
(5) One who is emotionally

unstable.
(6) One who has other habits or

traits of character that may prompt
indiscreet disclosures.

h. Applicant must be found eligible
for proper security clearances by CG,
MILPERCEN, and qualify for reten­
tion of such clearances.

i. Assignment restrictions of para­
graph 4-3 apply.

6 . Option processing procedures a. Preliminary determination of
eligibility.

(1) Upon receipt of an application
for reenlistment for USAINSCOM or
EW/Crypto, the Retention NCO will
refer the applicant to the servicing in­
stallation security officer who will de­
termine if the applicant meets prereq­
uisites to apply for this option. The
security officer will determine prelim­
inary acceptance for this option using
criteria of AR 614-200 as an inter­
view guideline. The security officer
will accomplish a local files check and
a review of the MPRJ to determine if
evidence of an Entrance National
Agency Check (ENTNAC) or Nation­
al Agency Check (NAC) is available,
and to determine the status of the
check (favorable or unfavorable).
When derogatory information is found
or specially compartmented informa­
tion (SCI) is involved, derogatory in­
formation will be investigated and
reconciled before the oath of enlist­
ment is administered. If the applicant
is found qualified, the security officer
will provide a stateme:nt of prelimi­
nary acceptance to the Retention
NCO. Applicants currently having a
special background investigation
(SBI) security clearance need not in-
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Table 4-6. US Army Intelligence and Security Command
(lNSCOM), and Electronic Warfare/Cryptologic (EW/Crypto) Units

and Training Activities Reenlistment Option-Cont.
Line Item Comment

elude security paperwork during
processing.

(2) If the applicant has a disquali­
fication that is waivable by the CG.
MILPERCEN. the disqualification
will be noted on documents provided
to the Central Control Facility
(CCF.)

(3) If special approval proce­
dures are required for citizenship sta­
tus, this fact will be noted on docu­
ments given to the CCF.

(4) The Retention NCO will in­
fonn the applicant of all provisions of
line 6 above. If, after completion of
this interview, the applicant still de­
sires to apply for this option, and it
appears that the applicant is qualified
for reenlistment, the Retention NCO
will process the reenlistment through
nonnal reenlistment channels.

b. Action after approval for reen­
listment is obtained.

(1) Installation security officer
will assist the person in preparing the .
documents required for final security
processing.

(2) The completed fonn. will be
reviewed for accuracy. They will be
forwarded by the installation security
officer directly to the Defense Inves­
tigative Service using DD Fonn 1879
(Request for Personnel Security In­
vestigations) according to the applica­
ble DA Cir 604-XX. A reproduced
copy of DD Fonn 398 (Statement of
Personal History), and DD Form 1684
(Department of Defense National
Agency Check Request) will be for­
warded to MILPERCEN (apprppri­
ate career branch office symbol), 2461
Eisenhower Avenue, Alexandria, VA
22331. A letter of transmittal indicat­
ing the soldier is a reenlistee for the
INSCOM, EW/Crypto reenlistment
option will be used.

(3) Upon reenlistment, applicants
will be sent directly from the place of
reenlistment to the INSCOM or EWI
Crypto unit to which assigned accord­
ing to instructions issued by CG
MILPERCEN.

(4) Reenlistment will be accom­
plished and all required personnel
records completed before the soldier
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Table 4-6. US Army Intelligence and Security Command
(lNSCOM), and Electronic Warfare/Cryptologic (EW/Crypto) Units

and Training Activities Reenlistment Option-Cont.

4-22

Line

7

8

9

Item

Special processing instructions for oversea
commands .

Statements for enlistment required

Record entries and orders .

Comment
leaves the installation where he
reenlisted.

(6) If the applicant should fail to
reeplist for an authorized assignment,
a report of cancellation will be made
to the office that authorized the
assignment.

(6) If a change in the applicants
grade or PMOS occurs before reen­
listment for the authorized assign­
ment, the person will be reported for
confirmation or change of assignment.

(7) Personnel records will be
transmitted according to AR 640-10.

Processing requirements in oversea
commands are the same as those in
CONUS except as provided in para­
graphs 4-7c and 4-7d.

DA Form 3286, Parts I through IV,
for all applicants.

Orders and records of soldiers reen­
listing for this option will contain the
entries below:

a. Reenlistment orders will specify
that the applicant is a reenlistee for
the INSCOM, EW/Crypto Reenlist­
ment Option under AR 601-280, table
4-6. They will include the special in­
formation shown below:

(1) INSCOM or EW/Crypto ac­
tivity to which assigned.

(2) Authority for assignment and
acceptance by CG, MILPERCEN.

b. Two copies of orders on persons
reenlisting for this option will be for­
warded to the proper career branch at
MILPERCEN, 2461 Eisenhower Av­
enue, Alexandria, VA 22331.

c. DD Form 4-series will be pre­
pared as directed in table 6-1.
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Table 4-GA. MOS for Training and Assignment
Under the INSCOM Reenlistment Option

Line CMFIMOS
1 28-Aviation Communications-Electronics System Maintenance-36K, 36L, 36R
2 29-Communications-Electronics Maintenance-31E, 31J, 31S, 31T, 32F, 32G, 36B
3 31-Communications-Electronics Operations-05F, 32D, 36D, 36K, 72E
4 33-EW/Intercept Systems Maintenance-33S
5 51-General Engineering-8IB
6 63-Mechanical Maintenance-52D, 63B
7 64-Transportation-64C, 71N, 71P
8 67-Aircraft Maintenance-67G, 67N, 68B, 68F, 68G, 68H
9 71-Administration-All MOSs except 71C, 71E, OOU
10 74-Automatic Data Processing-34F, 74D, 74F
11 76-Supply-76P,76Y
12 84~Public Affairs and Audiovisual-81E, 81F, 84B
13 94-Food Service-94B
14 95-Law Enforcement-95B
15 96-Military Intelligence-All MOSs
16 98-EW/Cryptologic Operations-All MOSs

Table 4-7. Combat Arms Unit of Choice Reenlistment Option

AR 6O.h·280

Line
1 Name of option

2

Item

Description of option .

Comment
Combat Arms Unit of Choice Reen­
listment Option.

Promises qualified applicants assign­
ment to one of the units of choice
below:

a. CONUS. Guarantees 12-month
stabilization at the unit of choice:

(I) 1st Inf Div, Ft. Riley, KS.
(2) 4th Inf Div, Ft. Carson, CO.
(3) 197th Inf Bde, Ft. Benning,

GA.
(4) 82d Abn Div, Ft. Bragg, NC.
(5) XVIII Abn Corps Arty, Ft.

Bragg, NC.
(6) 1st Cay Div, Ft. Hood, TX.
(7) 2d Armd Div, Ft. Hood, TX.
(8) 3d Armd Cay Regt, Ft. Bliss,

TX.
(9) I94th Armd Bde, Ft. Knox,

KY.
(10) lOIst Air Aslt Div, Ft.

Campbell, KY.
(11) III Corps Arty, Ft. Sill, OK.
(12) United States Army Combat

Development Experimentation Com­
mand (USACDC).

(13) 9th Inf Div, Ft. Lewis, WA.
(14) 6th Inf Div(-), Ft. Polk, LA.
(15) 7th Inf Div(-), Ft. Ord, CA.
(16) 24th InC Div(-), Ft. Stewart,

GA.
(17) 5th Spec Forces Gp, Ft.

Bragg, NC.
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Table 4-7~ Combat Arms Unit of Choice Reenlistment Option-Cont.

Line Item Comment

(18) 7th Spec Forces Gp, Ft.
Bragg, NC.

(19) 10th Spec Forces Gp, Ft.
Devens, MA.

b. USAREUR. Guarantees assign­
ment for at least 16 months in the unit
of choice.

(1) 3d Armd Div.
(2) 1st Armd Div.
(3) 3d Inf Div.
(4) 8th Inf Div.
(5) 2nd Armd Cay Regt.
(6) 11th Armd Cay Regt.
(7) 3d Bde, 1st Inf Div.
(8) 32d AADCOM
(9) 2d Armd Div (Fwd).
(l0) 1st Cay Div (Fwd).
(11) 4th Inf Div (Fwd).
(12) 1stBn, 509th Combat Team.

c. Korea. Guarantees assignment
for normal tour length in the 2d Inf
Div.

d. Alaska. Guarantees assignment
for at least 16 months in the 172d Inf
Bde, Alaska.

e. Panama. Guarantees assign­
ment for at least 16 months in the
193d Inf Bde, Panama.

/. Hawaii. Guarantees assignment
for at least 16 months in the 25th Inf
Div.

4-24

3 Available to qualified applicants" a. Reenlisting for 3,4,5, or 6 years
who are in pay grade E6 or below re­
gardless of the number of years serv­
ice completed.

b. Who are-
(1) Serving in an oversea area.
(2) Serving in CONUS and desire

a period of stabilization in the unit to
which assigned.

(3) Serving in CONUS in a unit
not listed in line 2a, and who desire
assignment to a combat arms unit at
the station where they are currently
assigned.

(4) In CONUS and desire to reen­
list for a unit in an oversea area.

c. When: As specified in paragraph
4-8.

4 Prerequisites. . . . . • . . • . . . • . . . . . . . . . . . . • • . • . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualifications except as pro­
vided in paragraph 4-2.
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Table 4-7. Combat Arms Unit of Choice Reenlistment Option-Cont.

Aft 601-280

Line Item Comment

b. Possess a PMOS for which a re­
quirement exists in the unit of choice,
or

c. Qualify for training in CMF 11
(Infantry), 13 (Artillery), or 19 (Ar­
mor). If currently serving in CONUS,
and qualified for retraining, move­
ment to an oversea area with training
for a new PMOS enroute is
authorized.

d. Be airborne qualified or accept­
ed for airborne training under AR
614-200, chapter 6, if the unit of
choice is the 82d Airborne Division.

5

6

Infonnation for applicants .

Option processing procedures .

a. Qualified applicants presently
assigned to one of the units of choice
may reenlist under this option for
continued assignment to the same
unit.

b. No promises can be made that
the entire enlistment period, or any
portion beyond the guaranteed period
of stabilization, will be served in the
unit of choice.

c. Ifgrade or PMOS changes before
reassignment, the reenlistee may be
ineligible for the assignment for
which enlisted, and will be assigned
according to the needs of the Anny.

d. The provisions below apply as
appropriate:

(1) If the guaranteed station,
area, or unit of choice is inactivated,
and transfer of members is necessary,
persons will be given their choice of
assignment to any other station or
area within the major command to
which assigned if a vacancy in PMOS
and grade exists. If this is not possi­
ble, the soldier will be reassigned ac­
cording to the needs of the Anny.

(2) If the guaranteed station,
area, or unit of choice is redesignated,
relocated, transferred, or deployed,
the soldier will remain a part of the
unit. He will be moved with the unit if
necessary.

a. Nonnal processing procedures
prescribed by this regulation.

b. Requests for assignment instruc­
tions under this option will be made
by RETAIN. If retraining is desired
as a part of this option, requests can­
not be processed by RETAIN. These
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Table 4-7. Combat Arms Unit of Choice Reenlistment Option-Cont.
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4-26

Line Item Comment

requests will be processed telephoni­
cally to MILPERCEN, Reenlistment
Control Branch.

c. If applicant should fail to reenlist
for an authorized assignment, a re­
port of cancellation will be made to
the office that authorized the
assignment.

d. If a change in the applicants
grade or PMOS occurs before reen­
listment for the assignment, the ap­
plicant will be reported for confirma­
tion or change of assignment.

e. Reenlistment will be' accom­
plished and all required personnel
records completed before the soldier
leaves the installation where he reen­
listed. Personnel records will be
transmitted according to AR 640-10.

f. When' requesting assignment in­
structions, report all information re­
quired by AR 614-200 and the data
required by the RETAIN Users
Manual.

(1) Unit of choice (three choices
in order of preference) for all persons
except those desiring to remain at
their present installation or unit.

(2) Applicants eligibility for con­
current travel of dependents if
applicable.

(3) Physical profile code.
(4) If applicant is a non-CONUS

resident, indicate the area of
residence.

h. Processing required for oversea
movement. The unit to which the sol­
dier is assigned at the time of reen­
listment is responsible for the
following:

(1) POR qualification under AR
612-2.

(2) Informing persons with de­
pendents of the provisions of AR
55-46.

(3) Processing persons who are
not eligible for, or who do not desire,
concurrent travel of dependents as
follows:

(a) Port call instructions will
be requested according to AR 55-28,
chapter 3.

(b) Upon receipt of port call in­
structions and completion of POR
processing, the person will be reas-
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Table 4'-7. Combat Arms Unit of Choice Reenlistment Option-Cont.

AR 601-280

Line

7

Item

Special processing instructions for oversea
commands .

Comment

.iped from his current unit to the &Jr
propriate USAOSREPLSTA for fur­
ther assignment to the oversea
command.

(4) Proee88ing of persons who are
eligible for, and who desire to re­
quest, concurrent travel of depend­
ents as follows:

(a) Request for concurrent
travel of dependents (unle.s pre­
cluded or suspended by separate DA
directives or orders) will be trans­
mitted to the oversea commander ac­
cording to AR 66-4ft

(b) If request for concurrent
travel is approved, the person will be
reassigned from his unit directly to
the oversea organization and station.
Processing will be according to AR
66-4ft Port call will be according to
AR 55-28, chapter 3.

(c) If request for concurrent
travel is not approved, the person will
be processed as outlined in (3) above.

(d) Soldiers with concurrent
travel approved will be double
cheeked to insure that they will have
sufficient time remaining on their en­
listment when they arrive in the over­
sea command to complete the normal
tour prescribed in AR 614-30. If re­
quired, extension of enlistment will
be accomplished as authorized in
chapter 3.

a. Processing requirements in
oversea commands are the same as
those in CONUS except as provided
in paragraphs 4-7c and 4-7d.

b. Soldiers in oversea commands
who reenlist for continued service in
units listed in lines 2b, 2d, 2e, and 21
above, will be stabilized for a period
of 16 months from the date of reen­
listment.

c. Authority to approve the
16-month stabilization, when all or
any part of the guaranteed tour ex­
ceeds the normal oversea tc!..ur, is the
prerogative of the proper oversea
commander.

d. If the soldiers date of estimated
return from overseas (DEROS) will
occur before completion of the
16-month guarantee, the oversea
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Table 4-7. Combat Arms Unit of Choice Reenlistment Option-Cont.

Line Item Comment

Statements for enlistment required

tour will be extended for a sufficient
period to allow completion of the full
16-month cuarantee period.

DA Form 3286, Parts I through IV,
for all applicants.

9 Record entries and orden a. Reenlistment orders will specify
that the applicant is reenlisting for
the Combat Arms Unit of Choice
Reenlistment Option under AR
601-280, table 4-7. Additional ;nfor­
mation below will be included:

(1) Reenlistment control number.
(2) Date of authorization.
(3) Unit or area to which

auicned.
b. DD Form 4-series will be pre­

pared as directed in table 5-1.

8

Table 4-8. US Army Communications Command
(USACC) Reenlistment Option

Item Comment
US Army Communications Command
(USACC) Reenlistment Option.

2 Description of option •....................... Promises to qualified applicants:
a. School trainin« in any MOS for

which a vacancy exists and a school
training space is available. Upon IUC­

cessful completion of the course, as­
signment to a USACC unit with a 12­
or 11-JVOnth stabilization.

b. Initial duty aasignment to a
USACC unit in CONUS with a 12­
month period of stabilization, or in an
oversea command with a 16-month
period of ltabilization (see line 5g be­
low).

3 Available to qualified applicants a. Reenlisting for 3, 4, 6, or 6 years
who are in pay «rades E6 or below re­
gardless of the number of years of
service completed (lee line 6k below).

b. Servin, in an oversea area and
who desire aalignment to another
oversea area or a CONUS
inatallation.

c. Serving in CONUS who desire
an overSea area or a 12-month period
of stabilization at the installation
where currently &Aimed.

d. When: AI specified in p&ralr&ph
4-8.

Line
1 Narne of option
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Table 4-8. US Army Communications Command
(USACC) Reenlistment Option-Cont.

Line Item
Comment

...........................................................Prerequisites4
a. Meet basic eligibility criteria

prescribed in chapter 2 without waiv­
er of disqualifications except as pro­
vided in paragraph 4-2.

b. Meet, without exception, the
prerequisites set forth in AR 611-201
and DA Pam 361-4 if an MOS school
course is selected under this option.

c. Qualify as a volunteer for over­
sea service under AR 614-30 if the
oversea area of choice is selected un­
der this option.

d. Be of excellent character, dis­
cretion, and unquestioned loyalty to
the United States.

5 Information for applicants a. If grade or MOS changes before
reassignment, applicant may be ineli­
gible for the assignment and will be
reassigned according to the needs of
the Army.

b. Applicant must successfully com­
plete MOS training or possess a
PMOS available in USACC.

c. Applicant may select training in
a PMOS available in USACC or they
may select assignment to a USACC
unit (assignment restrictions of lines
3b, and 3c above, apply). If the appli­
cant selects the training, the Army
will select the area of assignment. If
the applicant selects the area of as­
signment, the Army will select the
MOS in which the applicant will be
trained if training is required.

d. Reenlistment for the assignment
option will require successful comple­
tion of training in a PMOS available in
USACC unless the applicant is, at the
time of reenlistment, already quali­
fied in one of these MOSs.

e. If relieved from any MOS school
course for any academic, disciplinary,
or other reason, or for failure to ob­
.tain and maintain required security
clearances, applicants will be reas­
signed according to the needs of the
Army, and will complete the term for
which they reenlisted.

f. For persons reenlisting with a
guaranteed assignment, the following
applies, as appropriate

(1) If the guaranteed station,
area, or unit of choice is inactivated
and the transfer of members is re-
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Table 4-8..US Army Communications Command
(USACC) Reenlistment Option-Cont.

Line Item Comment
quired, reenlistees will be given their
choice of reassignment to any other
station or area in the major command
to which assigned, provided a vacancy
in grade and MOS exists. If this is not
possible, reassignment will be accord­
ing to the needs of the Army.

(2) If the guaranteed station,
area, or unit of choice is redesignated,
relocated, transferred, or deployed,
the member will remain a part of the
unit and will move with the unit if
required.

g. When an oversea area of. choice
is selected for assignment, and the
normal tour is less than 16 months,
the period of stabilization will be the
normal tour length for the area.

h. The MOS training portion of this
option requires a minimum 4-year re­
enlistment period.

6 Option processing procedures a. Applicant interview.
(1) The Retention NCO will in­

terview the applicant to determine el­
igibility for this reenlistment option.

(2) During the interview the Re­
tention NCO will determine or verify
the following items of personnel data
that will be used in obtaining authori­
ty for reenlistment.

(a) Name
(b) Grade.
(c) SSAN.
(d) PMOS.
(e) SMOS.
(/) Physical profile serial and

code.
(g) Period!)f reenlistment.
(h) Tentative reenlistment

date.
(i) Marital status.
(j) Appropriate aptitude area

score in accordance with DA Pam
361-4.

(k) Citizenship (native or
naturalized).

(l) Security clearance.
(m) Prior communications

training, if any.
(11.) School course or assign­

ment of choice.
b. Authority for reenlistment will

be obtained telephonically from CG,

4-30
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Table 4-8. US Army Communications Command
(USACC) Reenlistment Option-Cont.

Line Item Cotntnent

MILPERCEN, Reenlistment Control
Branch.

c. If an applicant should fail to re­
enlist for an authorized assignment, a
report of cancellation will be made to
the office that authorized the
assignment.

d. If a change in the applicant's
grade or PMOS occurs before reen­
listment for an authorized assign­
ment, applicant will be reported for
confirmation or change of assignment.

e. Reenlistment will be accom­
plished and all required personnel
records completed before the appli­
cant leaves the installation where he
reenlisted. Personnel records will be
transmitted according to AR 640-10.

Statements for enlistment required8

7 Special processing instructions for oversea
commands Processing requirements in oversea

commands are the same as those in
CONUS except as provided in para­
graphs 4-7c and 4-7d.

DA Form 3286, Parts I through IV,
for all applicants.

9 Record entries and orders a. Reenlistment orders will specify
that the applicant is a reenlistee for
the USACC Reenlistment Option un­
der AR 601-280, table 4-8. The infor­
mation below will be included:

(1) If selecting school training:
(a) Course number and title.
(b) Class reporting date.
(c) Reenlistment control

number.
(d) Reporting date to school

(same as class reporting date).
(2) If selecting initial assignment:

(a) Reenlistment control num­
ber (RCN).

(b) Date of authorization.
(c) Initial assignment.

b. DD Form 4-series will be pre­
pared as directed in table 5-1.

Table 4-9. Language School Reenlistment Option

Line Item
1 Narne of option ........................•....

2

Comment
Language School Reenlistment Op­
tion.

Promises attendance at a DefenseDescription of option .
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Line Item Comment

4-32

Language Institute facility to learn a
foreign language if-

a. The language chosen is consist­
ent with Army needs.

b. There is a school training seat
available when required.

3 Available to qualified applicants a. Reenlisting for 3, 4, 5, or 6 years
who are in grade E6 or below regard­
less of the number of years of service
completed.

b. When: As specified in paragraph
4-8.

4 Prerequisites. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualifications except as pro­
vided in paragraph 4-2.

b. Have a grade and PMOS for
which there is a language
requirement.

c. Be a high school graduate or
equivalent.

d. Be a US citizen. If married,
spouse must also be a US citizen.

e. Have no speech impediment.
/. Have a minimum hearing acuity

of 15 decibels at 500, 1000, and 2000
cycles per second or 30 decibels at
4,000 and 9,000 cycles per second.

g. Have a physical profile serial of
"I" in the "S" factor.

k. Have a SECRET security
clearance.

i. Have a DLAB converted score of
89 or higher.

5 Information for applicants a. Relief from the school course for
academic deficiency, disciplinary rea­
sons, or failure to retain the required
security clearance, will result in
reassignment according to the needs
of the Army. The soldier will be re­
quired to complete the term for which
enlisted.

b. Although the Army makes every
effort toward maximum use of lan­
guage qualified personnel, assignment
of persons to areas where their lin­
guistic abilities can be used cannot be
guaranteed. Language school gradu­
ates may be assigned duties in any
country or area.

c. If grade or PMOS changes before
reassignment, applicant may be ineli­
gible for the assignment for which
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Table 4-9. Language School Reenlistment Option-Cont.

Line Item Comment

reenlisted and may be uaiped Ie­

cordinr to current qualificationa and
the need. of the Army.

6 Option processing procedures................ a. Nonnal proceHinr proeedure.
prescribed in chapter 2.

b. AHimment instruetiona will be
requested as preacribed in par.,raph
4-7c.

c. If an applicant does not reenUat
for an authoriJed &Nimment, a re­
port of cancellation will be made to
the office that authorized the
&Nimment.

d. If a chance in the applicants
rrade or PMOS occura before
reenlistment for an authorized &Nim­
ment, the applicant will be reported
for confirmation or chance of
"Iirnment.

e. Reenlistment will be aecom­
pli8hed and all required perlonnel
records completed before the appli­
cant leave. the installation where he
reenlilted. Personnel recordI will be
transmitted accordinr to AR 640-10.

f Reque8ts for &Nimment will be
made by telephone to Cdr,
MILPERCEN, Reenlistment Control
Branch.

g. Requests for ...imment will in-
clude the personnel data below:

(1) Name.
(2) Grade.
(3) PMOS.
(4) Pay entry baae date (PEBD).
(6) Baaic active service date

(BASD).
(6) ETS.
(7) Lanruare choices.
(8) SSN.
(9) Physical profile.
(10) Defenae Lanl1lare Aptitude

Battery (DLAB) converted leore.
(11) Security clearance.
(12) Tentative reenUatment date.
(13) Amount of reenli.tment

leave desired.

AR601-280

7

8

Special processinc instructions for oversea
commands .

Statements for enlistment required .

Pracellinr requirementl in ovenea
command. are the urne .. thOle in
CONUS except II provided in para­
rr&Phs 4-7c and 4-7d.

DA Fonn 3288, Part. I throulh IV,
for all applicants.
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Table 4-9. Language School Reenlistment Option-Cont.

Line Item Comment

9 Record entries and orders a. Reenlistment orders will specify
that the reenlistee is reenlisting for
the Language School Reenlistment
Option under AR 601-280, table 4-9.
The information below will be
included:

(1) Course number and language.
(2) Class reporting date.
(3) Orders will assign the

reenlistee to the proper Defense Lan­
guage Institute facility in a PCS
status.

b. DD Form 4-series will be pre­
pared as directed in table 5-1.

Table 4-10. US Army Berlin Brigade Reenlistment Option

Item Comment
US Army Berlin Brigade Reenlist­
ment Option.

2 Description of option Promises assignment to the Berlin
Brigade, US Army Berlin, for at least
16 months.

Line
1 Narne of option

3 Available to qualified applicants a. Reenlisting for 3, 4, 5, or 6 years
in pay grade of E6 or below regard­
less of the number of years service
completed.

b. When: As specified in paragraph
4-8.

4 Prerequisites. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualification except as provid­
ed in paragraph 4-2.

b. Meet prerequisites for assign­
ment to US Army Berlin Brigade as
outlined in AR 614-200, chapter 8.
No waivers considered.

5 Information for applicants a. No promises can be made that
the entire enlistment period, or any
definite portion thereof beyond the
guaranteed period of stabilization,
will be served in the assignment
chosen.

b. If grade or PMOS changes be­
fore reassignment, the reenlistee may
be ineligible for the option, and may
be assigned according to the needs of
the Army.

c. Any person who fails to maintain
the standards prescribed for assign-
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AR 601-280

Line Item Comment

ment to the US Anny Berlin Brigade
will be reassigned according to the
needs of the Army and will be re­
quired to serve the full tenn for which
they reenlisted.

d. If the unit is relocated,
transferred, or deployed within
USAREUR, to CONUS, or to an­
other oversea area, persons will re­
main with the unit for the time
specified in the option or for the time
specified by Anny policy in effect at
that time.

e. If the unit is inactivated and the
transfer of its members to other units
is required, persons will be given
their choice of reassignment within
the major command provided a vacan­
cy in PMOS and grade exists. If this
is not possible, the person will be re­
assigned according to the needs of the
Anny.

6 Option processing procedures................ a. Nonnal processing procedures
prescribed in chapter 2.

b. Assignment instructions will be
obtained as prescribed in paragraph
4-7c.

c. If an applicant should fail to
reenlist for an authorized assignment,
a report of cancellation will be made
to the office that authorized the
assignment.

d. If a change in the applicant's
PMOS or grade should occur before
reenlistment, the applicant will be re­
ported for confinnation or change of
assignment.

e. Reenlistment will be accom­
plished and all personnel records com­
pleted before the solder leaves the in­
stallation where he reenlisted.
Personnel records will be transmitted
according to AR 640-10.

f. Obtaining assignment instruc­
tions:

(1) Requests for assignment in-
structions under this option will be
made by RETAIN.

(2) Requests for assignment in­
structions will include the personnel
data required by AR 614-200, and the
RETAIN Users Manual.

g. Processing requirement for
oversea movement. The unit to which
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Table 4-10. US Army Berlin Brigade Reenlistment Option-Cont.
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Line Item Comment

the person i8 assigned at the time of
reenlistment is responsible for the
following:

(1) POR qualification under AR
612-2.

(2) Informing persons with de­
pendents of the provisions of AR
56-4ft

(3) Proce88inr persons who are
not eligible for, or who do not desire,
concurrent travel of dependents as
follows:

(a) Port call instructions will
be requested according to AR 55-28,
chapter 3.

(b) Upon receipt of port call in­
structions and completion of POR
processing, the person will be reas.;.
siped to the proper USAOSREPL­
STA for further assignment to the
unit selected.

(4) Processing of persons who are
eligible for, and who desire to re­
quest, concurrent travel of depend­
ents as follows:

(a) Request for concurrent
travel of dependents (unless pre­
cluded or suspended by separate DA
directives or orders) will be trans­
mitted to the oversea commander ac­
cording to AR 55-46.

(b) If request for concurrent
travel is approved, the person will be
reassigned from his unit directly to
the oversea organization and station.
Processinr will be according to AR
55-46. Port call will be according to
AR 55-28, chapter 3.

(c) If request for concurrent
travel is not approved, the person will
be processed as outlined in (3) above.

(d) Soldiers with concurrent
travel approved will be double
checked to insure that they will have
sufficient time remaining on their en­
listment when they arrive in the over­
sea command to complete the normal
tour prescribed in AR 614-30. If re­
quired, extension of reenlistment will
be accomplished as authorized in
chapter 3.

4-31

7 Special proeeasm, instructions for oversea
colllDland. .•...•.......................•.. Proee88ing requ~ments in oversea

commands are the same as those in



15 June 1983

Table 4-10. US Army Berlin Brigade Reenlistment Option-Cont.

Line Item Comment

CONUS except as provided in para­
graphs 4-7c and 4-7<1.

8 Statements for enlistment required DA Form 3286, Parts I through IV,
for all applicants.

9 Record entries and orders a. Reenlistment orders will specify
applicant is a reenlistee for the US
Army Berlin Brigade Reenlistment
Option under AR 601-280, table
4-10.

b. DD Fonn 4-series will be com­
pleted as directed in table 6-1.

Table 4-11. US Army 3d Infantry Reenlistment Option
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Line
1

2

3

4

5

Item
Narne of option

Description of option .

Available to qualified applicants .

Prerequisites .

Infonnation for applicants .

Comment
US Anny 3d Infantry Reenlistment
Option.

Guarantees assignment, provided
prerequisites are met, to the 1st Bat­
talion (Rein!), 3d Infantry (The Old
Guard) or the 3d Infantry Fife and
Drum Corps for a period up to 3
years.

a. Reenlisting for 3, 4, 5, or 6 years
who are in grade E6 and below re­
gardless of the number of years of
service completed.

b. Assigned to an oversea
command.

c. Currently assigned to the 3d In­
fantry and desire a 12-month period
of stabilization. Stabilization will be­
gin on the date of reenlistment.

d. When: As specified in paragraph
4-8.

a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualification except as provid­
ed in paragraph 4-2.

b. Meet selection criteria outlined
in AR 614-200, chapter 8.

c. Receive approval for reen­
listment from commander, 3d Infan­
try, or his authorized representative.

a. No promises can be made that
the entire reenlistment period will be
spent in the assignment chosen, ex­
cept as provided in this table.

b. If grade or PMOS changes be­
fore reassignment, the applicant may

4-37
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Table 4-11. US Army 3d Infantry Reenlistment Option-Cont.

Line Item Comment

be ineligible for the assignment, and
may be reassigned according to the
needs of the Army.

c. If the guaranteed unit is inacti­
vated, and transfer of members is re­
quired, individuals will be given their
choice of reassignment to any other
station or area within the major com­
mand to which assigned provided a
vacancy for grade and PMOS exists.
If this is not possible, reassignment
will be according to the needs of the
Anny.

d. If the unit is redesignated, relo­
cated, transferred, or deployed, the
member will remain part of the unit
and be assigned accordingly.

e. As a member of the Old Guard,
persons must-

(1) Be able to stand for long peri­
ods of time.

(2) Maintain the highest level
of-

4-38

(a) Personal conduct.
(b) Personal appearance.
(c) Pride, as a member of the

Old Guard.
f An individual who, for any rea­

son, does not remain qualified for as­
signment to the Old Guard will be told
that the reenlistment commitment is
void. Reassignment will be according
to the needs of the Army, and reen­
listee will serve the complete tenn for
which reenlisted.

6 Option processing procedures a. The Retention NCO will review
all available documents and interview
the applicant to establish eligibility
for reenlistment for this option.

b. If, after completion of the inter­
view, the applicant still desires to
reenlist for this option, and it appears
that he is qualified, the Retention
NCO will contact the reenlistment of­
fice of the Old Guard.

c. Copies of the following docu­
ments will be forwarded to the Com­
mander, 3d Infantry (The Old Guard),
ATTN: ANOG-REC, Fort Myer, VA
22211.

(1) Application (DA Fonn 2496)
(2) DA Fonn 2 and DA Fonn

2-1.
(3) DD Fonn 398.
(4) SF 88 and SF 93.
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Table 4-11. US Army 3d Infantry Reenlistment Option-Cont.

Line Item Comment

d. Th~ Commander, 3d Infantry, or
his representative, will determine
whether the applicant ia acceptable
for reenlistment for the Old Guard
and will notify the Retention NCO. If
accepted, assignment instructions will
be provided.

6. Assignment instructions will be
requested as provided in paragraph
4-7c.

f If an applicant should fail to re­
enlist for an authorized assignment, a
report of cancellation will be sub­
mitted to the office that authorized
the assignment.

g. If a change in the applicant's
grade or PMOS occurs before reen­
listment, the applicant will be re­
ported for confirmation, or change of
assignment.

k. Reenlistment will be accom­
plished and all required personnel
records completed before the soldier
leaves the installation where he reen­
listed. Personnel records will be
transmitted according to AR 640-10.

Statements for enlistment required8

7 Special processing instructions for oversea
commands Processing instructions in oversea

commands are the same as in CONUS
except as provided in paragraphs
4-7c and 4-7d.

DA Form 3286, Parts I through IV,
for all applicants.

9 Record entries and orders a. Reenlistment orders will specify
that the applicant is reenlisting for
the US Army 3d Infantry Reenlist­
ment Option under AR 601-280, table
4-11.

b. DD Form 4-series will be pre­
pared as directed in table 5-1.

Table 4-12. US Army CONUS-to-CONUS
Station of Choice Reenlistment Option

Line Item
1 Name of option .

2 Description of option .

Comment
US Army CONUS-to-CONUS Station
of Choice Reenlistment Option.

This option guarantees assignment
for at least 12 months at the CONUS
station of choice provided a validated
vacancy exists in current grade and

4--39
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Table 4-12. US Army CONUS-to-CONUS Station of Choice

Reenlistment Option-Cont.

Line Item Comment

PMOS. For a listing of authorized
CONUS stations and proper reenlist­
ment option codes, see AR 680-29,
appendix C.

3 Available to qualified applicants a. Who are reenlisting for 3, 4, 5,
or 6 years.

b. Who are currently assigned in
CONUS.

c. Who are serving on their initial
period of active Federal service.

d.When: As prescribed in para­
graph 4-8.

4 Prerequisites. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria of
chapter 2 without waiver of disquali­
fications except as provided in para­
graph 4-2.

b. Have PMOS and grade for which
a validated requirement exists at the
CONUS station for which applying.

c. Have no assignment limitations
that preclude assignment to the sta­
tion of choice.

5 Information for applicants................... a. If grade or PMOS change before
reassignment, applicant may be as­
signed according to current qualifica­
tions and the needs of the Army.

b. The period of stabilization will
start on the date of arrival at the new
station. If the soldier is later placed
on TDY in excess of more than 30 cu­
mulative days, the period of stabiliza­
tion will be extended by the number
of days in excess of 30, unless stabili­
zation is waived by the soldier.

c. If HQDA determines that, to
meet the operational needs of the
Army, the unit to which the soldier is
assigned, be it a company or detach­
ment, must be deployed, relocated,
transferred, or reassigned from the
parent organization, the soldier will
deploy with the unit and no grounds
for a broken reenlistment commit­
ment will exist.

d. If the guaranteed station of
choice is inactivated, and transfer of
members is required, soldiers will be
given their choice of reassignment to
any area or station in the major com­
mand to which assigned if a vacancy
for grade and PMOS exists. If this is
not possible, reassignment will be ac­
cording to the needs of the Army.

15 June 1983
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Table 4-12. US Army CONUS-to-CONUS Station of Choice

Reenlistment Option-Cont.

AR 601-280

Line

6

7

8

9

Item

Option processing procedures .

Special processing instructions for oversea
commands .

Statements for enlistment required

Record entries and orders .

Comment

e. If the station should be
redesirnated, the soldier will remain
auigned to the rede.ipated .tation.

f. Applicants will be advi.ed that
any promise of auipment to a specif­
ic unit at the station of choice, wheth­
er oral or in w"ritin" will be con.id­
ered void.

a. Normal proeeuing procedure.
prescribed by this regulation.

b. If an applicant .hould fail to re­
enlist for an authorized usignment, a
report of cancellation will be made to
the office that authorized the
auignment.

c. If a change in the applicant's
grade or PMOS occurs before reen­
listment for an authorized assign­
ment, the applicant will be reported
for confirmation, or change of
auirnment.

d. Reenlistment will be accom­
plished and all required personnel
reeordl completed before the soldier
leaves the installation where he
reeenlisted. Personnel records will be
transmitted aeeordin, to AR 640-10.

e. Requests for uairnment will be
made on the RETAIN system. Use of
the RETAIN Wait File is not author­
ized when requesting assignment un­
der this option.

This option is not available to persons
serving overseal. Persons servin,
oveneu may reque.t a CONUS sta­
tion of choice under option table 4-6.

DA Form 3286, Parts I throulh IV,
for all applicants.

a. Reenlistment orden will specify
that the applicant is a reenlistee for
the CONUS-to-CONUS Station of
Choice Reenlistment Option under
AR 601-280, table 4-12. The addi­
tional infonnation shown below will
be included:

(1) Reenliatment control number.
(2) Date of authoriution.
(3) CONUS station to which

auigned.
b. DD Form 4-leriel will be pre­

pared .. direeted in table 5-1.

4-41
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Table 4-13. Regiment of Choiee Reenliltment Option

Line
1 Name of options

Item Comment
Regiment of Choice Reenlistment Op­
tion

4-42

2 Description of option Promises qualified applicants affilia­
tion with the regiment of their choice
for the total term of the enlistment
except as provided in lines 5a and 5b
below.

Promises initial allignment to a
unit of the regiment of choice.

Nou: A listing of available reliments
and the earliest allowable dates of u­
sirnment are in appendix E.

3 Available to qualified applicants a. Reenlisting for 3, 4, 5, or 6 years
who are in grade E7 or below.

b. Who are serving in one of the
regiments listed in appendix E and
desire to stay with that regiment or-

c. Who are not serving in a regi­
meat listed in appendix E, but desire
auirnment to one of these reJiment8
or-

d. Who are serving in one of the
reciments listed in appendix E and
desire auignment to another of the
regiments li8ted.

~. When: As specified in paragraph
4-8.

4 Prerequisites. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . a. Meet basic eligibility criteria
prescribed in chapter 2 without waiv­
er of disqualification except as provid­
ed in paragraph 4-2.

b. Be in a grade and PMOS for
which there is a requirement in the
unit of choice, or-

c. Qualify for training in Career
)(anAiement Field (CMF) ll-Illfan­
try; I3-Artillery; or I9-Armor. Re­
quired training will be conducted en
rodte to the new usignment.

5 Information for applicants a. Affiliation with the regiment
will be for the entire length of the re­
enlistment contract except:

(1) If the guaranteed regimental
unit of usipment is inactivated and
transfer of members is required, indi­
viduals will be given their choice of
aasipment to any other regimental
unit provided a vacaney in PMOS and
,rade exiBtI. If this is not possible,
reuaignment will be according to eur­
rent qualifications and the needs of
the Army.

(!) If the guaranteed regimental
unit is redesipated, relocated, trau-
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Line Item

6 Option processing procedures .

Comment

ferred, or deployed, the member will
remain assigned to the unit and will
be moved as appropriate.

(3) If the reenlistee become. inel­
igible for duty in his current PMOS,
he will be reassigned according to the
needs of the Army and no breach of
contract will exist.

(4) Should the reenlistee become
ineligible for service in the regimental
unit as a result of promotion, the
Army will attempt to reassip him to
another regiment of his choice. How­
ever, if this is not po8sible, reuairn­
ment will be made according to cur­
rent qualifications and the needs of
the Army and no breach of contract
will exist.

b. If grade or PMOS changes be­
fore reassignment, the applicant may
be ineligible for the assil1lment for
which reenlisted. In this case, the
Army will attempt to reassil1l him to
another regiment of his choice. If this
is not possible, reassignment will be
according to the needs of the Army.

c. If the soldier is selected for spe­
cial duty assignment such as recruit­
ing or drill sergeant duty, or for spe­
cial schooling, he will remain a part of
the regiment of choice. Upon comple­
tion of assignment or schooling, he
will return to a location where his
regiment is currently serving.

d. Soldiers assigned to a COHORT
company within a regiment who want
to reenlist for assignment out of the
regiment, may not leave their unit un­
til it haa completed its normal life cy­
cle (see para 4-6).

a. Normal processing procedures
prescribed by this regulation.

b. Requests for assignment instruc­
tions under this option Will be made
by telephone to MILPERCEN, Reen­
listment Control Branch.

c. If an applicant should fail to re­
enlist for an authorized assignment, a
report of cancellation will be made to
the office that authorized the
assignment.

d. If a change in the applicants
grade or PMOS occurs before reen­
listment for an authorized assign­
ment, the applicant will be reported
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Table 4-13. Regiment of Choice Reenlistment Option-Cont.

Line Item Comment

for confirmation or change of
assignment.

e. Reenlistment will be accom­
plished and all required personnel
records completed before the appli­
cant leaves the installation where he
reenlisted. Personnel records will be
transmitted according to AR 640-10.

f. Requests for assignment instruc­
tions will include personnel data re­
quired by AR 614-200 and the addi­
tional information shown below:

(1) Regiment. of choice (three
choices in order of preference).

(2) Physical profile serial and
code.

(3) If applicant is a non-CONUS
resident, indicate the area of resi­
dence.

Statements for enlistment required8

7 Special processing requirements for overseas
commands. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. Processing requirements in oversea

commands are the same as those in
CONUS except as shown below:

a. Assignment instructions will be
requested up to 7 months before
reenlistment.

b. Applicants with 4 or less years
service for pay, and all initial-term
soldiers, are authorized discharge un­
der AR 635-200 for the purpose of im­
mediate reenlistment. However, de­
parture from the unit where serving
will be restricted as shown in line 5d
above and in paragrah 4-5.

DA Form 3286, Parts I through IV,
for all applicants.

9 Record entries and orders a. Reenlistment orders will specify
that the applicant is a reenlistee for
the Regiment of Choice Reenlistment
Option under AR 601-280, table
4-13. Additional information below
will be included.

(1) Reenlistment control number.
(2) Date of authorization.
(3) Regiment and location to

which assigned.
b. DD Form 4-series will be pre­

pared as directed in table 5-1.
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CHAPTER 5

FORM~, RECORDS, AND REPORTS

Section I. INTRODUCTION

Aft 601-280

5-1. Scope. This chapter provides instructions
to prepare and dispose of various forms, rec­
ords, and reports related to the Reenlistment
Program. The need for accuracy and complete­
ness in preparing these documents cannot be
overemphasized. AR 340-21 contains policies
and procedures that implement those parts of
the Privacy Act of 1974 (5 USC 522a) concerning
forms (or formats) used by the Army to get per­
sonal information from individuals. These poli­
cies and procedures must be strictly followed.

5-2. Verification of entries. a. Entries on doc­
uments for reenlistment or extension must be
compared to insure that there is no contradiction
in areas that should be identical on a number of
various forms. When a discrepency is noted, the
applicant will be told. The discrepancy will be
corrected before going ahead with the reenlist­
ment or extension.

b. The correctness of entries will be firmly es­
tablished. The applicant and the reenlisting offi­
cer will initial any necessary corrections.

c. Although MILPO and finance personnel are
primarily responsible for proper establishment
of the basic active service date (BASD) and pay
entry base date (PEBD) for all soldiers, it is es­
sential that these dates be accurately estab­
lished and confirmed at the time of each enlist­
ment or reenlistment. Failure to confirm these
dates may result in improper assignments, pay­
ments of reenlistment bonuses, and entitlements
to military benefits. Therefore, reenlistment
personnel will use available records to recom­
pute and confirm the BASD and PEBD of all sol­
diers requesting reenlistment. Any discrepan-

cies will be resolved with the proper MILPO and
finance personnel before the reenlistment is
accomplished.

5-3. Listing of forms and records. The forms
and records used in the reenlistment or exten­
sion process are listed below. Because of the
complexity of the DD Form 4 series (Enlist­
menUReenlistment Agreement-Armed Forces
of the United States), it is addressed separately
in section III.

a. DA Form 1315 (Reenlistment Data) (fig
5-1).

b. DA Form 1695 (Oath of Extension of En­
listment) (fig 5-2).

c. DA Form 1696-R (Enlistment/Reenlist­
ment Qualifying Application (Specially Re­
cruited Personnel). A reproducible copy of this
form is located at the back of this regulation.

d. DA Form 3072 (Request for Waiver of Dis­
qualification for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel) (fig
5-3)

e. DA Form 3286 (Statements for Enlistment)
(Parts I through IV) (fig 5-4).

f. DA Form 3339-R (Request for Extension of
Current Period of Active Duty). A reproducible
copy of this form is located at the back of this
regulation.

g. DA Form 3340 (Request for Regular Army
Reenlistment or Extension) (fig 5-5).

h. DA Form 4126-R (Bar to Reenlistment
Certificate). A reproducible copy of this form is
located at the back of this regulation.

i. DA Form 4789 (Statement of Entitlement
to Selective Reenlistment Bonus) (fig 5-6).

Section II. PREPARATION AND DISPOSITION INSTRUCTIONS

5-4. DA Form 1315 (Reenlistment Data). The
purpose, use, maintenance, and disposition of
this form are addressed below:

a. Purpose and use.

(1) The commander uses DA Form 1315 to
implement prescribed counseling procedures.
Each interview will be recorded on the reverse
of the form. When there is not enough space on
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the form to record interviews required by this
regulation, or by field commanders, remarks will
be entered on an additional 5- by 8-inch card and
attached to the DA Form 1315.

(2) Remarks such as "will not reenlist" or
"does not like the Army" will not be used. In­
stead, remarks will be specific. For example, if-a
person has a civilian job waiting, the remark
might read "Will return to civilian employ­
ment-will work for Manino Construction Co.,
Deridder, LA." For soldiers returning to school,
the remarks should show the name and location
of the school such as "Will attend Hawley School
of General Studies, Colorado Springs, CO." (see
fig 5-1).

b. Initiation.
(1) The initial DA Form 1315 for all persons

in grade E6 and below (except those E6s on the
DA promotion list for E7) will be prepared at
the first permanent duty station. The MILPO
receiving or having custody of the soldier's per­
sonnel records will complete the following items:
Name and social security number, grade, ETS,
unit, MOS data, BASD, PEBD, DEROS/DROS,
date of birth, citizenship, education, SQT re­
sults, and aptitude area scores. All entries on
the front, and the job performance interview on
the back, of the DA Form 1315 will be recorded
in pencil. All other entries will be recorded in
pen and ink or by ~ypewriter.

(2) Entries on the DA Form 1315 will be
legibly recorded.

(3) After completion of the above items, the
MILPO will forward the DA Form 1315 to the
commander of the soldier concerned within 15
days from the date of assignment.

(4) DA Forms 1315 are available through
normal AG publications supply channels.

c. Maintenance.
(1) The DA Form 1315 will be maintained in

the company or battery or troop to which the
soldier is assigned. The results of interviews and
counseling sessions will be recorded on the form.
If desired, additional interviews may be con­
ducted with results recorded on a standard 5- by
8-inch card and attached to the DA Form 1315.
Before the person's reassignment or separation,
the commander will verify the reenlistment sta­
tus portion of the DA Form 1315 and the in-

5-2
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service reenlistment eligibility code according to
AR 680-29"chapter 1.

. (2) Upon transfer or reassignment of sol­
diers in grade E4, the unit commander will anno­
tate the DA Form 1315 to show eligibility and
recommendation for promotion to grade E5.
Format for this entry is shown in figure 5-l.

(3) DA Forms 1315 will be filed by ETS. DA
Forms 1315 for newly assigned soldiers will be
filed in the suspense section of the file until the
60- to 90-day job performance interview has
been performed.

(4) For soldiers who reenlist, the 60- to
90-day interview and the date of assignment will
be transcribed to the next DA Form 1315 by the
unit reenlistment NCO.

(5) Remaking of DA Form 1315 is discour­
aged. No DA Form 1315 will be remade without
the prior approval of the primary duty Retention
NCO serving the unit concerned. It may be de­
termined that the card must be remade because
of incorrect entries that cannot be corrected or
because of mutilation of the card. If so, all inter­
view remarks will be transcribed to the new
card showing date of actual accomplishment and
initials of the person who conducted the inter­
view as shown on the old card. After the card
has been remade and all entries transcribed, the
remark "CARD REMADE-ENTRIES TRAN­
SCRIBED," will be entered at the top right­
hand corner on the back of the new DA Form
1315. The current unit commander will date and
initial this remark. The old DA Form 1315 will
be retained in the unit reenlistment office until
ETS or PCS of the soldier concerned.

(6) When new, updated, or revised DA
Forms 1315 are distributed for field implementa­
tion, old forms will continue to be used until the
available supplies are exhausted. Remake of DA
Forms 1315 to use revised forms is prohibited
unless specifically directed by HQDA.

(7) In-service reenlistment eligibility codes
will be entered on the DA Form 1315 and the
proper transaction processed under the Stand­
ard Installation/Division Personnel System
(SIDPERS). The unit of assignment is responsi­
ble for this input and any later changes. These
data will be checked for accuracy, and changed
as necessary, during each reenlistment inter-
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view. Entry codes will be according to AR
680-29, chapter 1. Two or more ineligibility
codes may apply to a person, one of which is a lo­
cally or HQDA-imposed bar to reenlistment. If
so, the bar to reenlistment code will take
precedence.

d. Disposition.
(1) The soldier may be transferred or reas­

signed before his term of service expires. If so,
: the DA Form 1315 will be forwarded as a part of

his personnel records according to AR 640-10,
(2) When a favorable reenlistment decision

is obtained, the DA Form 1315 will be retained
until the reenlistment has been accomplished.
After reenlistment, the MILPO will prepare a
new DA Form 1315 according to b(1) above, and
forward the card to the unit commander. Upon
receipt of the new DA Form 1315, interview re­
marks will be transcribed according to c(4)
above and the old card will be destroyed.

(3) Upon separation from the service, the
DA Form 1315 will become a part of, and will be
forwarded with, the person's personnel records.

5-5. DA Form 1695 (Oath of Extension of En­
listment). a. This form is prepared in five copies
for a member of the Regular Army or the USAR
who wishes to extend their current enlistment
contract. For USAR persons, the DA Form 1695
will be properly modified. When an extension is
for a number of days (or months and days) as
prescribed in AR 635-200, chapter 12, the DA
Form 1695 will be modified as required. In all
cases, the blocks concerning cashing of accrued
leave will be left blank.

b. ETS extensions of more than 12 months re­
quire an extension control number (ECN), which
is acquired through the RETAIN system. The
ECN will be entered in the upper right hand
corner of the DA Form 1695.

c. The new ETS will be entered below the
words "Subscribed and sworn ..." at the bottom
of the DA Form 1695 and the DA Form 2 of the,
service member will be updated to show the ad­
justed ETS.

d. Distribution of the DA Form 1695 will be
as follows:

(1) Original. Forward to the MILPO to al­
low updating of records and send to Cdr, US
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Army Enlisted Records Center, ATTN:
PCRE-F, Ft. Benjamin Harrison, IN 46216.

(2) Duplicate copy. Attach to the proper
copy of the DD Form 4 series that is filed in the
service member's MPRJ.

(3) Triplicate copy. Forward to the
servicing finance and accounting office.

(4) Fourth copy. File in reenlistment office
and retain for 12 months.

(5) Fifth copy. Service member's copy.
e. An error on the DA Form 1695 does not in­

validate the form. The original intent of the form
must be upheld. When typographical errors are
discovered in the form, the servicing MILPO
will prepare a corrected DA Form 1695. "COR­
RECTED COPY-SUPERSEDES DA FORM
1695 EXECUTED ON (date of the incorrect
form)" will be typed above the date line in the
space for the use of the administrative officer.
Copies of the corrected form will be distributed
according to d above.

f. Service members should be advised that, if
they are extending their enlistment for the first
time, and if they are otherwise qualified
(DODPM, chapter 4), they may be eligible to
cash in accrued leave in connection with the ex­
tension. Soldiers may wish to try to cash in ac­
crued leave. If so, they should be advised to con­
tact the servicing finance and accounting office
(FAO) approximately 1 week before the date the
extension takes effect.

5-6. DA Form 1696-R (Enlistment/Reenlist­
ment Qualifying Application (Specially Re­
cruited Personnel». This form is used when re­
questing grade determination for enlisted
members of Reserve Components, or former
commissioned or warrant officers reverting to
enlisted status. It will be prepared in triplicate
and submitted to the commander, USAEEA, as
an inclosure to the formal request for grade
determination.

5-7. DA Form 3072 (Request for Waiver of
Disqualification for Enlistment/Reenlistment
in the Regular Army for In-Service Person­
nel). Instructions concerning this form are con­
tained in chapter 2. DA Form 3072 is always ac­
companied by DA Form 3340. When used, the
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DAForm 3072, with inclosures, will become
part of, and will be filed with, the DD Form 4
series or DA Form 1695. (See table 5-1.)

5-8. DA Form 3286 (Statements for Enlist­
ment) (Parts I through IV). Statements for en­
listment are an integral part of the reenlistment
contract. They will be distributed or filed with
the proper copies of the DD Form 4 series. Un­
less otherwise prescribed for a specific option,
these statements will be prepared and signed in
duplicate. The statements are designed to pre­
clude the possibility of erroneous reenlistments,
broken reenlistment commitments, and misun­
derstandings concerning entitlements, assign­
ments, and other matters relating to the reen­
listment contract. The form consists of four
parts and is available through normal AG publi­
cations supply channels.

a. Part I -General Statement of Understand­
ing. Care must be taken to insure that the appli­
cant has read and understands the provisions of
line 1, Part I.

b. Part II-In-Service Reenlistment Options.
Part II consists of a statement of understanding
pertaining to the specific option for which the
applicant is reenlisting. It outlines the condi­
tions of the commitment being made. It includes
a precise statement of the promises made to the
applicant by the Army and its representatives,
and a detailed statement of the requirements
that the person must fulfill for the commitment
to be honored. No promises may be entered on
this form that are not contained in the appropri­
ate reenlistment option table.

c. Part III-Statement of Law Violations and
Previous Conditions.

(1) This part will be completed by all appli­
cants who enlist or reenlist in the Regular
Army. Questions concerning convictions will be
answered to include convictions by either a civil
or military court. Article(s) 15 are administra­
tive actions and will not be listed as convictions.
The information is used to determine the appli­
cants eligibility for reenlistment and will not be
used for any other purpose. This will be ex­
plained to the applicant before he signs the
form.

(2) The applicant must provide the informa­
tion requested regardless of any information he
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may have.receive~ th~t he is not required to re~

veal the mformatIon m order to reenlist. This
tnust be explained to prevent confusion of appli.
cants who have "Expunged Records."

d. Part IV-Dependency Statement. This
part will be completed by all applicants to pre~

vent misunderstandings concerning assignment
because of marital status or responsibility for
dependents.

5-9. DA Form 3339-R (Request for Extension
of Current Period of Active Duty). a. This
form is used by RC persons to request exten­
sions of their period of active duty.

b. Applications will be submitted through
command channels to the commander having au­
thority to approve the extension. When ap­
proved, the applicant will be notified in writing
of the approval. A copy of the request and the
approval will be made a part of the applicant's
personnel records.

5-10. DA Form 3340 (Request for Regular
Army Reenlistment or Extension). a. A mem­
ber currently serving in the Regular Army who
wants to reenlist in the Regular Army or to ex­
tend a current RA enlistment will submit a DA
Form 3340 to their immediate commander. The
unit commander will make a proper determina­
tion concerning the person's desirability for con­
tinued RA service. If the commander approves
the request, proper processing will begin.

b. The statements below will be entered in the
remarks section of the DA Form 3340.

(1) "SM meets height and weight require­
ments of AR 600-9 and is physically capable of
performing the duties of his PMOS."

(2) "Service member does/does not (as ap­
propriate) desire to cash in accrued leave."

(3) "Certified as qualified for continued
service" (if required under paragraph 2-24).

c. The DA Form 3340 will be prepared in
three copies and distributed as follows:

(1) Original. Attach to the original copy of
the DD Form 4 series or DA Form 1695, as
appropriate.

(2) Duplicate copy. Attach to the duplicate
copy of the DD Form 4 series or DA Form 1695,
as appropriate.
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(3) Triplicate copy. Retain in the files of
the reenlistment office for a period of 1 year.

d. In all cases, the DA Form 3340 will become
apart of and will be filed with the DD Form 4
series or DA Form 1695. (See table 5-1.)

e. An approved DA Form 3340 will remain
valid for a period of 6 months; however, the DA
Form 3340 will become invalid when-

(1) The soldier reenlists for the option de­
sired, or

(2) The soldier separates from the service
without having reenlisted, or

(3) The soldier becomes ineligible for reen­
listment, or

(4) A change of unit commanders occurs.
The incoming unit commander will either revali­
date the DA Form 3340 or initiate a bar to reen­
listment under chapter 6.
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5-11. DA Form 4126-R (Bar to Reenlistment
Ce~ificate). a. Instructions pertaining to prep­
aration and distribution of DA Form 4126-R are
contained in chapter 6.

b. Items 7 and 8 of the DA Form 4126-R will
be annotated UNA."

5-12. DA Form 4789 (Statement of Entitle­
ment to Selective Reenlistment Bonus). In­
structions concerning this form are contained in
AR 600-200, chapter 9.

a. This form explains the conditions under
which continued entitlement to unpaid install­
ments may be terminated, and unearned por­
tions of advance or lump sum bonus payments
recouped.

b. When used, this form will be an annex to
the DD Form 4 series and will be filed and dis­
tributed accordingly. (See table 5-1.)

Section III. PREPARATION, COMPLETION, AND DISTRIBUTION OF DD FORM 4 SERIES

5-13. General. a. Before an applicant signs the
enlistment. contract, the oath of enlistment will
be administered and the enlisting officer will be
sure that the soldier understands-

(1) The exact terms of training and initial
assignment.

(2) The liability and consequences of false
representations made in any statements con­
nected with the reenlistment.

(3) That all entries for court convictions
must be entered in DA Form 3286, Part III,
even though the conviction may have been ex­
punged, pardoned, or otherwise "wiped out" by
the court.

b. The enlisting officer will insure that no
promises have been made to the applicant that
cannot be supported by proper regulations. It
may be found that there are misunderstandings
on the full reenlistment commitment of the sol­
dier. If so, these misunderstandings will be elim­
inated before reenlistment. The oath of enlist­
ment or reenlistment will be administered
according to appendix D.

5-14. DD Form 4 series (Enlistment or Reen­
listment Document-Armed Forces of the
United States). a. Preparation Instructions.

Black ink, typewriter, or automatic writing ma­
chine equipment will be used to prepare the re­
enlistment contract. Abbreviations may be used
only if authorized by AR 310-50. The utmost
care will be used in preparing the form to elimi­
nate the need for later correction. The applicant
and reenlisting officer will initial any erasures or
corrections. Only DD Form 4/1 through 4/3 will
be used for immediate reenlistment.

(1) Authority to correct minor administra­
tive or typographical errors discovered after dis­
tribution of the DD Form 4 series is delegated to
the immediate commander or his designee. Cor­
rections will be made through use of the DA
Form 4187 (Personnel Action). A copy of the DA
Form 4187 with a copy of the corrected DD
Form 4 series and substantiating documents will
be forwarded to Cdr, US Army Enlisted Rec­
ords and Evaluation Center, ATTN: PCRE-RR,
Fort Benjamin Harrison, IN 46216. Correction
of the term of reenlistment is not authorized un­
der this provision.

(2) Authority to act on claims of erroneous
entries on reenlistment documents, which is not
delegated elsewhere in this regulation or in AR
600-2, is delegated to the Cdr, USAEREC,
Fort Benjamin Harrison, IN. Requests relating
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to the' claim of erroneous entries must include a
statement by the person and copies of any sub­
stantiating documents that will assist in making
a decision.

(3) It may be discovered that an error has
been made in processing a reenlistment so that
the term of reenlistment shown on the DD Form

I

4 series is for a longer term than intended. If so,
and if the soldier was not paid a reenlistment bo­
nus in connection with the reenlistment, the unit
commander will submit a request for correction
through command channels to CG, MILPER­
CE:r;..J, ATTN: DAPC-EPA-A. The request will
contain the information below:

(a) A sworn statement by the service
member and other persons involved in the reen­
listment. The statement will give the circum­
stances causing the error.

(b) Copies of the DD Form 4 series and
supporting documents.

(c) A statement from the service member
that he agrees to correction of the term of reen­
listment shown on the DD Form 4 series.

(4) When the CG, MILPERCEN deter­
mines that an error has been made (the term of
reenlistment was not that intended by the serv­
ice member and the Army), he will direct change
of the term of reenlistment to show the correct
period. The DD Form 4 series will not be
amended by "pen and ink" correction. Instead, a
memorandum will be added to the soldier's file
showing the correct term.

Note: The DD Form 4 series must be preserved in its
original state should it ever be needed in a legal proceeding.

(5) If a term of reenlistment not involving
payment of an enlistment or reenlistment bonus
is to be lengthened, this will be accomplished
through use of an extension of enlistment (DA
Form 1695).

(6) The term of a reenlistment involving
payment of an enlistment or reenlistment bonus
may be changed only by the ABCMR.

b. Completion of DD Form '" series for mem­
bers immediately reenlisting. For members who
immediately reenlist, a new DD Form 4 series
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will be completed according to table 5-1. The
words "IMMEDIATE REENLISTMENT" will
be entered in capital letters in the upper left,
hand corner of the new enlistment agreement.

c. Date of reenlistment. Except as indicated
below, the date of reenlistment is the date on
which the oath of reenlistment is administered.
This date must be shown on the reenlistment
contract above the signature of the officer who
administers the oath.

(1) No reenlistment or extension will be an­
tedated without the prior approval of CG, MIL­
PERCEN. When reenlistment of aperson in the
RA is delayed through no fault of the person
but for the convenience of the Government, and
it appears that there is basis for a claim to have
a prior date recorded as the date of reenlist­
ment, a full report of the facts, with recommen­
dations, will be made the Cdr, MILPERCEN,
ATTN: DAPC-EPA-A, Alexandria, VA 22331.

(2) Under no circumstances will a reenlist­
ment or extension be postdated.

d. Disposition instructions. Disposition of the
reenlistment agreement and accompanying docu­
ments will be made as follows:

(1) Original. The original copy of the DD
Form 4 series will be attached to the DA Form
3728 (SIDPERS Input and Control Data-Per­
sonnel Change (Expanded» and submitted ac­
cording to procedures in paragraph 5-22. After
processing of the original, it will be forwarded to
the MILPO for later submission to the Cdr,
USAEREC, Fort Benjamin Harrison, IN.

(2) Duplicate copy. The duplicate copy of
the DD Form 4 series, together with all annexes
and related documents, will be submitted direct­
ly to the servicing MILPO for posting in the
service member's MPRJ.

(3) Triplicate copy. The triplicate copy will
be attached to the proper copy of the DA Form
3340, and retained in the reenlistment office for
1 year.

(4) Quadruplicate copy. The quadruplicate
copy will be disposed of according to instructions
issued by the proper major commander.
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Section IV. FORMS FOR PROCESSING UNFULFILLED OR ERRONEOUS REENLISTMENT
COMMITMENTS

5-15. Submission of claims. A soldier who be­
lieves his reenlistment commitment has been
breached may submit a claim using DA Form
2496 (Disposition Form). The claim must be sub­
mitted within a reasonable time (normally 30
days). The time period starts from the date he is
informed that his commitment will not be hon­
ored, or from the date he discovers, or should
discover through normal efforts, that his com­
mitment has been breached.

5-16. Processing claims. a. The installation
commander will report a soldier who has a reen­
listment commitment that cannot be fulfilled by
reassignment within the MACOM, as being im­
mediately available for assignment. (See AR
614-200, table 1-1.)

b. It may appear that a soldier was reenlisted
for an option and did not meet the prerequisites.
If so, forward the claim to CG, MILPERCEN
for resolution. In these cases, help the claimant
prepare a DA Form 2496 for either an erroneous
or unfulfilled reenlistment commitment. This ap­
plication will contain the desired actions to cor­
rect the breach. Forward the original and one
copy, with the inclosures below, through chan­
nels to CG, MILPERCEN, Appeals Branch,
Alexandria, VA 22331.

(1) DD Form 4 series (Enlistment-Re­
enlistment Document-Armed Forces of the
United States).

(2) DA Form 3286 (Statements for En­
listment).

(3) DA Form 2 (Personnel Qualification Rec­
ord-Part I) and DA Form 2-1 (Personnel Qual-'
ifieation Record-Part II).

(4) SF 88 (Report of Medical Examination)
and SF 93 (Report of Medical History) if
appropriate.

(5) A statement of reenlistment option waiv­
er, or a statement that the MPRJ does not con­
tain an option waiver.

(6) A statement that the soldier was inter­
viewed by a retention NCO and that the options
for an unfulfilled reenlistment commitment were
explained.

(7) Other documents or statements relating
to the case.

(8) DA Form 209 (Delay, Referral, or
Follow-Up Notice).

c. A soldier who believes his contract was
breached when a reenlistment bonus is involved
may apply to the Army Board for Correction of
Military Records (ABCMR) using a DD Form
149 (Application for Correction of Military or
Naval Record Under the Provisions of Title 10,
US Code, Sec 1552) instead of DA Form 2496.
(See AR 15-185.)

d. When soldiers do not desire another option,
they may request separation according to AR
635-200, chapter 7.

5-17. Erroneous renlistment or extensions. A
soldier's reenlistment or extension may be found
erroneous because of lack of qualifications for re­
enlistment. If so, action will be taken according
to AR 635-200, chapter 7.

5-18. Claims relating to erroneous home of
record or other items on the reenlistment doc­
ument. For these claims, this regulation, para­
graph 5-14, will apply.

Section V. REPORTS AND OBJECTIVES

5-19. Reenlistment objectives. a. Reenlistment
objectives are provided to the MACOMs by
HQDA. Objectives are placed on three catego­
ries of personnel:

(l) Initial-term soldiers.
(2) Second and subsequent term soldiers

with less than 10 years' active Federal service at
ETS (Mid-term soldiers).

(3) Second or subsequent term soldiers with
more than 10 years' active Federal service at
ETS (career soldiers).

b. Each major command's reenlistment goals
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are its fair share of the Army objective as com­
puted and disseminated by HQDA.

5-20. Reenlistment accomplishments. Reen­
listments are credited to the major command to
which the soldier is assigned at the time of reen­
listment. The measure of success is the degree
to which each of the' above objectives is attained.
Overachievement of objectives is discouraged.
Rather, emphasis should be placed on retaining
the best qualified soldiers consistent with
achieving assigned objectives. Data on accom­
plishments are extracted from the RETAIN sys­
tem and the DCSPER 398 Report (Roster of Im­
mediate Reenlistments), Part III.

5-21. Monthly Renlistment Roster (DCSPER
398 Report). This report provides MACOM re­
enlistment offices with the names of all reen­
listees processed through SIDPERS by MIL­
PERCEN, and credited to the MACOM by
HQDA. Reenlistment offices will compare the
names of reenlistees contained in these rosters
and inform HQDA (DAPE-MPD-RT) of any
discrepancies. These discrepancies must be rec­
onciled at the earliest possible date.

5-22. Report of immediate reenlistments and
extensions of enlistment. Immediate reenlist­
ment information must be reported in a timely
manner since many decisions that have a long­
range budgetary and manpower impact are
based on these data. To insure that all reenlist­
ments are submitted and processed correctly as
an immediate reenlistment transaction in the
SIDPERS, reenlistment offices will-

a. Be assigned an originator code by the
SIDPERS Interface Branch (SIB).

b. Fill out the Mark Sense DA Form 3728 ac-
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cording to procedure 2-72, DA Pam 600-8-2
(formerly SIDPERS User~ Manual, vol 2).
MILPO records personnel wIll be advised that
SIDPERS transactions have been submitted.

c. Submit properly prepared DA Forms 3728
to the SIB not later than the first workday after
the reenlistment is accomplished except as
modified in paragraph 5-23.

d. Obtain from the SIB a copy of each Person­
nel Transaction Roster, Originator (PTRO) that
contains data on a reenlistment transaction.

e. Insure that all names of soldiers reenlisted
appear on Section I (Transactions Processed) of
the PTRO.

f. Make corrections on errors listed in Section
II (Transactions not Processed) of the PTRO, on
the proper suspense cards according to instruc­
tions contained in DA Pam 600-8-2, chapter 3.
Submit corrected cards to the SIB not later than
the first workday after receipt.

g. Maintain a log of these actions.
h. At the discretion of the MACOMs, subordi­

nate commands may be required to submit docu­
ments to show that reenlistments have been en­
tered into SIDPERS.

i. Retention NCOs will insure that MILPO
personnel are immediately advised of all reen­
listments. This action is needed to insure com­
pletion of all required personnel actions in a
timely manner.

5-23. Reenlistment of a member away from
home station. For personnel who reenlist away
from their home stations, all applicable reenlist­
ment documents should be sent to the reenlist­
ment office that would normally process the re­
enlistment (home station). This will aid in the
rapid processing of the reenlistment transaction
and related SIDPERS input.

Table 5-1. Instructions for Completing DD Form 4 Series
Upon Immediate Reenlistment in the Regular Army

The instructions provided below are for use in preparing the DD Form 4
series dated 1 Jun 78. Modifying instructions for use in preparing the DD
Form 4 series dated 1 Jun 81 are in reference notes at the end of this table.

5-8

Item
1 Name

Title Imtructions for Completion
Enter in capital letters, full last
name, first name, middle name, and
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Table 5-1. Instructions for Completing DD Form" Series
Upon Immediate Reenlistment in the Regular Army-Cont.

Title Instructions for Completion

any suffix such as Jr., Sr., III, etc.,
as applicable.

Social security number Enter the person's SSN as shown on

the social security card; separate divi­
sions with a hyphen (e.g.,
123-45-6789).

....................

......................................................................

Enter day, month, and year (e.g., 1
Oct 81).

Enter the grade title and pay grade
the person is reenlisting in (e.g., SP4
E4, SGT Eo, etc.).

Home of record Enter the city and State the individu­
al claims as a permanent home of rec­
ord. The term "Home of Record"
means the place recorded as the home
of the person when entered into the
current tour of active duty. It is not
necessarily the legal domicile as de­
fined for income tax purposes.

Date of enlistment/reenlistment

Grade

Item

4

2

3

5

6

7

Place of enlistment/reenlistment Enter unit name and location of the
military organization to which as­
signed at the time of reenlistment
(e.g., Co A, USAARMC, Ft. Knox,
KY).

Date of birth Enter day, month, and year (e.g., 6
May 55).

Selective service number .

Branch of service .

Date of enlistment/reenlistment .

Previous military service .

5-9

Check the "Not Registered" block for
all persons.

Enter, in the spaces provided, total
active and total inactive military
service completed at the time of reen­
listment. Enter years, months, and
days in two positions each, preceding
numbers 1 to 9 with a zero (e.g., 01,
05, 12). If the applicant has no inac­
tive military service, enter "00" for
years, "00" for months, and "00" for
days. Complete all blocks.

Enter the full name of the Army com­
ponent in which the soldier is reen­
listing (e.g., Army, Army Reserve).

Enter day, month, and year (e.g., 1
Oct 81) (Note 1).

Enter the number of years for which
reenlisting (e.g., 3, 4, 5, or 6).

Enter the grade in which reenlisting
as shown in item 4 (e.g., E4, E5,
etc.).

All forms defining the promises being..............................................................

Period of years .

Pay grade ··············

Annex(es)

10

9

8
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Table 5-1. Instructions for Completing DD Form 4 Series
Upon Immediate Reenlistment in the Regular Army-Cont.

Item Title Instructions for Completion

made to the reenlistee regarding duty
assignments, geographical areas, re­
strictions, and provisions will be an­
nexes. In the space following the
word "Annex(es»," enter the letter of
the annex that will be attached to the
DD Form 4 series (e.g., A, B, C,
etc.). Assign each annex a separate
letter; list all by letter. All forms such
as the DA Form 3286, DA Form 3072,
DA Form 3340, and DA Form 4789,
as appropriate, will become annexes
to the enlistment/reenlistment docu­
ment.

5-10

lOA Not applicable Leave blank.

lOB Remarks ............................•... Enter information on option selected,
reenlistment control number (RCN),
bonuses, waivers, and number of
times reenlisted, in the order shown
below. If more space is required, con­
tinue the remarks in available space
on the back side of the form.

a. Enter reenlistment option and
code from AR 680-29, appendix C, to
show the initial assignment or specific
programs outlined in chapter 4 or
other special reenlistment directives,
and the reenlistment control number.

b. The option shown in this item
and the entry made by the applicant
in DA Form 3286, Part II, will be the
same as shown in the appropriate op­
tion table.

c. Guidelines for specific entries:
(1) If reenlisted for the Overseas

Area or CONUS Station-of-Choice
Reenlistment Options, enter the title
of the option, specific area or station
selected, and code. Example:

(a) Overseas Area Reenlist­
ment Option (Pacific Area, Long
Tour) (EOO8).

(b) CONUS Station of Choice
Reenlistment Option (Ft. Carson,
CO) (FOCO).

(2) If reenlisted for the Combat
Arms Unit of Choice Reenlistment
Option, enter the title of the option,
code, and unit selected. Example:
Combat Arms Unit of Choice Reen­
listment Option (2d Armd Div, Ft.
Hood, TX) (Q02R).

(3) If reenlisted for the Army
Service School or INSCOM Reenlist-
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Table 5-1. Instructions for Completing DD Form 4 Series
Upon Immediate Reenlistment in the Regular ArmY-Cont.

Item Title InstructionsjorCompletion

ment Option, enter the title of the op­
tion, code, and specific MOS selected.
In the case of a service school, give
course, title, and number from which
the MOS produced can be determined.
Example:

(a) Army Service School/Army
Training Center/Airborne Training
Reenlistment Option (Class
551-76P20 Stock Control and Ac­
counting Specialist) (D76P).

(b) INSCOM Reenlistment Op­
tion (MOS 32G) (l32G).

(4) For all other options enter
only the title and code of the option
selected. Examples:

(a) Regular Army Reenlist­
ment Option (AOOO).

(b) Current Station Stabiliza­
tion Option (BOOO).

(c) United States Army Berlin
Brigade Reenlistment Option (UOOO).

d. Reenlistment control number
(RCN). Enter "RCN" and the number
provided by MILPERCEN.

e. Bonuses. Enter type of bonus
entitlement (e.g., RRB (Regular Re­
enlistment Bonus) or SRB (Selective
Reenlistment Bonus) as appropriate.
If entitled to SRB enter multiplier,
zone, and MOS (e.g., SRB 3A, MOS
12F). In addition, if the person is en­
titled to both the RRB and SRB, en­
ter the statement "Individual elected
payment of RRB instead of SRB" or
"Individual elected payment of SRB
instead of RRB" as appropriate.

(1) If not eligible for bonus enter
"No bonus entitlement."

(2) See paragraphs 5-3i and 5-12
for required statement for SRB
recipients.

/. Waivers. Enter the type of waiv­
er granted using the following abbre­
viations or the words "no waiver" as
applicable. Indicate the approving
authority.

(1) W(A) .• .Waiver for AWOL or
lost time. This code will be used for
all waivers where the offense is
AWOL or lost time even though an
article 15 may have been
administered.

(2) W(C) .. .Waiver of weapons
qualification criteria.

5-11
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Table 5-1. Instructions for Completing DD Form 4 Series
Upon Immediate Reenlistment in the Regular Army-Cont.

Item Title Instructions for Completion
(3) W(E) .. .Waiver of physical

readiness testing criteria.
(4) W(G) .• .Waiver of grade

criteria.
(5) W(P) .. .Waiver of medical re­

quirements other than physical readi­
ness testing.

(6) W(W) ...Waiver of article(s)
15 except when the article 15 was for
AWOL or lost time. Article(s) 15 for
AWOL or lost time will be processed
as a waiver for AWOL and reported
under waiver code (A) above.

(7) W(X) .. .Waiver other than as
indicated above.

g. Number of reenlistments. Enter
the number of times the soldier has
reenlisted to include the current reen­
listment (e.g., .lst, 2d, 3d, etc., as
appropriate).

h. Election of SRB payment ac­
cording to AR 600-200, table 9-1.

i. This is an example of entries for
item lOB:

(1) CONUS Station of Choice (Ft.
Lewis, WA (FOWL» RCN 123456.

(2) SRB 2A, MOS lIB. Individual
elected payment of SRB instead of
RRB.

(3) W(A) Approved Hq, 2d Bn,
60th Arty.

(4) 1st Reenlistment.
(5) Individual elected 50 percent

payment of SRB.

Reenlistee must initial in the blank
space.

11 and 12

13

14 Certification ......•......................

Retention NCO will require the appli­
cant to read these items, review
them, and answer all questions.

Not applicable.

Applicants will record any other
promises that have been made and are
not recorded in the attached an­
nex(es). No promises may be entered
which are not supported by the prop­
er option table. If "None" is the prop­
er answer, the applicant will "X" the
block "None" and enter his initials.

14A Name of enlistee/reenliltee .......•...•... Enter full first, middle, and last
name, and any suffix such as Jr., Sr.,
III, etc., as proper (Note 2).

14B Signature and date .....•...•............. Individual will sign full name as
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Enter"Army."

I nstrllctions for Completion

shown in item 14A. Date will be en­
tered in day, month, and year format.
Date may be typed, stamped, or
handwritten (Note 3).

Service ..................................

Table 5-1. I~structionsfor Completing DO Form 4 Series
Upon ImmedIate Reenlistment in the Regular ArmY-Cont.

TitleItem

15

15A Name, organization, installation, and iden-
tification number of service representa­
tive......... ,.......................... Type the first, middle (or initial), and

last name, grade, SSN, organization
and installation ofthe NCO who is ac­
cepting the applicant for reenlistment
(abbreviation of organization and in­
stallation are authorized). If the NCO
is not a primary duty Retention NCO
(PMOS OOR), enter the initial of the
last name, and the last four digits of
the SSN of the Retention NCO
(PMOS OOR) who is responsible for
the validity of the reenlistment (e.g.,
H-1218). In remote areas of the
world where no Retention NCO is
available, the remark "No Retention
NCO available" will be entered.

15B Signature and date ,.............. The NCO accepting the applicant for
the Army will sign his name and enter
the date signed in the day, month,
and year format. Date may be
handwritten, typed, or stamped (Note
4).

16 Name of enlistee/reenlistee .... , ..... "... Immediately following "I" in the
space provided, enter the
enlistee's/reenlistee's full name (first,
middle, last),

16A Signature of the enlistee/reenlistee and
date. ., .. , .. " , ,.,.. Same as item 14A.

16C

16B Not applicable.

Enter day, month, and year as shown
in item 10 (Note 5),

16D Enlisting officer """,., ,., ,... Type the name, grade, and organiza-
tion of the officer administering the
oath of enlistment (Note 6).

16E S· t f th li t' fli r The officer identified in item 16D will19na ure 0 e en s mg 0 ce , .
sign in this block (Note 5),

Name, grade, and organization of enlisting
officer.

16F Type the name, grade, and organiza­
tion of the officer who administered
the oath of enlistment/reenlistment
(Note 8).

16G Signature of enlisting officer " ... , .... ". The officer identified in item 16F will
sign in this block (Note 8),

5-13



AR 601-280 15 June 198.1

Table 5-1. Instructions for Completing DD Form 4 Series
Upon Immediate Reenlistment in the Regular Army-Cont.

Item Title Instructions for Completion

Date signed Type or print the date the oath of en­
listment or renlistment is adminis­
tered (Note 7).

Note 1: This block is not used on DD Form.( series date 1 Jun 81.
Note .: For DD Form 4 series date 1 Jun 81, this block is "NAME/SSN OF

APPLICANT/REENLISTEE: .,. Enter full first, middle, and last name (and any suffix such
as Jr., Sr., III, etc., as applicable) and the person's SSN as it is shown in item 2.

Note 8: On DD Form 4 series dated 1 Jun 81, this block is "SIGNATURE" ... Individual will
sign his full name as shown in item 14A.

Note 4: On DD Form 4 series dated 1 Jun 81, this block is "SIGNATURE OF SERVICE
REPRESENTATIVE" ... The NCO accepting the soldier for the Anny will sign his name. If
the NCO does not have PMOS ooR, the initial of the last name, and last four digits of the SSN
(e.g. H-1218) of the Retention NCO responsible for the validi~y of the reenlistment will be en­
tered in this block. In remote areas of the world where there is no Retention NCO (PMOS
OOR), the remark "No Retention NCO available" will be entered.

Note 5: On DD Form 4 series, dated 1 Jun 81, this block is "Not Applicable."
Note 6: On DD Form 4E" ... Same as item 14B.
Note 7: Applicable only to DD Form 4 dated 1 Jun 81.
Note 8: Rescinded on DD Form 4 dated 1 Jun 81.

IGH
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REENLISTMENT DATA
For VII of "'51 form. _ A" .01·280; .. I»'.........~ Ie DClPIJI.

AR 601-280

DA L' 1315

IE T J WIKO L~Y ~

N....oIE (lAot. _t, Ill} AND SOCI"'L SECURITY NUMBER /13- .v5·~799
SP "I t f)aeo f I A ,;,,, I~~~M~O___,

"RIMARY SOT SCORE
O"ADE rn.__• ETSIToo-•• UNlT--'

MQI
DAYA ISA .7'" DATE TESTED II II' ro

SECONDARV SQTSCORE DUTVHCTl_~

rt<_}
USA"EC :1, ~ MOS 111/

IS" DATE TESTED

FORM 100 I ~ USAREC

....SD r"t
FORM 100 MOS

q DEI!. ?f S~p 7t'
rEROSID

..
OS (To"',,1

D;¥O~/ to ICITI.,._I"

l./j
EDUCAnCIN

CIVILI...N EDUCATION
r;GlGED r

THE
"

"1....~1Y"1\II~}
LEVEL ITem,,1

/1- tiiilYES 0 NO

Rr ELlGI.LE 1lRECOMMENDED

COURSE TITLE WEEKS
o :~~:'s~~':~:-~~ ::~=ENDED. BAR TO RUNLIITMENT UNo'"

VEAR - UBMITTED, ._1

III
I

REASOI\I:

L
I
T
A
R
V

o A""ROVED o DI5"'PPIIOVED rATE OP PINAL ACTION
APTITUDE AREA SCORES

RETEST

J/~ /07
o NOT ELlGI8LE; WAIVE.. REOUIRED

GT Isc REASON:

"Iol /10 co /II

EL 10 {, /0/FA o NOT ELIGIBLE; WAIVER NOT AUTHO..IZED. HE "ARA 2·23 or 2·24, AR 10'·_.

"
REASON'

I", OF 10 ()

1 11M lOb"'" ST 9b
~ EDITION OF , JUL 78 IS OBSOLETE.
JU ,

lSJune 1983

ttl PE~ S

PERFOIlMANCE AND INTERVIEW

INTE"VIEW BV

UNIT COMMANDER
(,rioT to J 20 *y.

llpon aJTIINIl)

1'0-90 DQy

OATE REMARKS

sm If DO/tV, M'~V. SSLWIS to /,1'1 It.,,/; 70/0 II,,,,
hi shu/" 'hty -10 J"J~1c If!, s.,. ~oJI#.,~ IV Jill Sp"_

/-,n,£. 4811')

.... IMARV
MENLISTMENT NCO

(24 mem"" .nuke)1', A1. NI-),

UNIT COMMANDER
(.·JO MOnt'..
prior to BTSI

UNIT
REENLI.TMENT NCO

(3·4_0ftI._t.. BTIl}

";)0 '!'J?J ~ Wtfl/ ,,./ ~ 100D 1i&lo I:,,( pA'om.t,.""
RItID ~1O"EEIf fJ~01~EIPO". r~pllO'~ID pAolJ7o f,."
pOJ~'~Yj"E-"" C£TI
'SP ~f'{fp~t SI!J.,,~ , J,~ 1,1r~$ f"~ A"ml' h"t I"IRN.f
fG ETS A~l) to -10 wro~k. Atf mo$/~i' OI'f~ fN'°111"n)

~o,,"p"Ny 111/ "(JN~fo~ rx.. w,II,IIIA! Iff 12!1, 000 1I!J'rrJ
CVII/l9~ J"OJ, fll/ +hlfo#l~h. w,11 J(E£A//,,,f PLJA.

IN-SERVICE
RECRUITER IISRI

(n .~. 'rIoT t.. llTIlI

....OMOTION STATUS 'B-4-11-61

o ELIGIBLE TO GRADE

o "ECOMMENDED

o NOT RECOMMENDED

*".a. ••__,.............'....'..../MII

Figure 5-1. Sample ofa completed DA Form 1815
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ECN: 123456 -OATH OF EXTENSION 0' ENLISTMENT
F., v•• • 1 thl. Ie,.., ••• AI 601.210; the lIN,............e,. I. Oflle• • 1 .... Depvty Chl.f.f St.ff Ie, ,..,......

........ fLat, "'jrst, JUddk} .OCI ... L ••CU"ITY "UNa." -
TENTPEG, SWlNDLEY ROMEO 123-45-6789

O"G ...NIZ"'T10N -
Company A, 2d Battalion, 78th Infantry

I, a member of the Recular Army, do hereby acknowledce this 18th day of January

19 83 , to have voluntarily extended my 3 year enlistment of
(En'., ,.,.. 01 ori,i_1 .nli.'....nl)

the 19thdayof March 19 80 , as a soldier in the Recular Army of the United States to a period of-Lyearl

U- months from the last mentioned date. Period of this extension is 3 months. My request for extension UP

paraaraph 3-3b , Chapter 3, AR 601-280 is for pranotion to grade E-5
(appropriate ~r.,raph) (apecity re••on)

r-"] I elect to carry accrued leave forward. 'L D ~quest lump sum payment of accrued leave.- -<t; . 1",,_ ,. __ ].;;_*_ sP'I
/ (Si.a'''.) , / (0,..)

FOR USE OF THE ADMINISTERING OFFICER

Subscribed and swom to before me this 18th day of January 19 83

New ETS: 18 Jun 83

TYP.D ""'ME. G .....DE "'ND .""'NCH OF OFI'"ICIER SIGN"'TU"IE

IMA N. MAJOR, HAJ, INF
1~HbJ~

DA FOR.. 1695
, AP.. 7.

5-16
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AR 601-28()

STATEMENTS FOR ENLISTMENT
(PARTS I THROUGH IV)

For usa of this form••• AR601·280: the propon.nt agency II DeSPER.

15 June 1983

-
AUTHORITY:

PRINCIPAL PURPOSE:

ROUTINE USES:

DISCLOSURE:

DATA REQUIRED BY THE PRIVACY ACT OF 1874

Section. 50.., 606, 508, and 510, TltI. 10, USC.

To d.t....min. eligibility for reenlistm.nt.

Inform.tion m.y be ref.rred to .pproprl.t. authorltl.. if diKlplinary action or dlKharg. for fr.udul.nt .nllstment!
reenllstm.nt is appropriate.

Disclosur. of p.rsona' inform.tion Is voluntary. howev.r, fallur. to furnish Inform.tlon requested may result In d.nial
of r.anllstm.nt in the US Army.

PART 1- GENERAL STATEMENT OF UNDERSTANDING

TO BE COMPLETED BY ALL APPLICANTS FOR REENLISTMENT IN THE REGULAR ARMY

1. ACKNOWLEDGEMENT: In connection with my reenlistment in the Regular Army, I hereby acknowledge that:
a. All promises made to me are contained in Item 10 of DD Form 4, my reenlistment agreement and Part D of this

statement.
_b. I have not been guaranteed Technical School Training unleu the title of the school c;ourse has been entered in Item 10,

DD Form 4.

c. Should I make any material omission or misstatement of fact in connection with any of my enlistment documents, (1) I
may be subject to early separation from this enlistment, or (2) I will complete, if permitted, the period for which I
enlisted in any auignment deemed appropriate in accordance with the needs of the Army.

d. Should I choose an option which requires a security clearance and I am not granted such clearance after I have enlisted, or
my granted clearance is revoked after I have enlisted, I agree to accept any auigmnent in accordance with the needs of the
Army and I will complete the period for which I enlisted.

e. Law violations for which I have been convicted or have had adverse adjudications as a juvenile or youthful offender may
be cause for denial of security clearance.

f. My choice of initial enlistment option shown in item 10 of my DD Form 4 doe&1\bt constitute any guarantee that a 1Ub­
stantial part of my enlistment will be served in the option, and the needs of the service may result in my transfer at any
time (other than tu may be provided by the specific option selected) to any other aaignment within the continental United
States or to an oversea command. I am aware that due to the needs of the Army I may be subject to involuntary retraining
and/or recl.uBification.

g. Should my enlistment involve a commitment for specialized training or a selective assignment, conduct on my part 0ccur­

ring after my enlistment which results in disciplinary action may be just cause for my transfer to any other assignment
within the continental United States or to an oversea command.

h. My acceptance for enlistment carries no promise whatsoever relative to furnishing transportation for dependents to ovenea
commands or to the furnishing of family quarters either in oversea commands or in the continental United States.

i. If, after my enlistment for a specific option, I should fail to meet required qualifications which cannot be determined prior
to my enlistment, I understand that I will not be offered another enlistment option, but will be trained and auigned in
accordance with the needs of the Army and will be required to complete the term of service for which I enlisted.

j. If, after my enlistment in the Regular Army, I should waive my initial enlistment option as listed in item 10, DD Form 4,
and in Part D of my statement for enlistment for any reason whatsoever, this initial option will not be reinstated at a later
date.

k. I am not consciously oppoaed. by reason of religious training or belief, to bearing arms or to participation, or training for
war in any form.

L I am aware that in the event of armed conflict involving the United States, the Secretary of the Army may declare null and
void any portion of my enlistment option pertaining to training, assignment, or duty, if he determines such action to be
neceaary.

PART II - IN-SERVICE REENLISTMENT OPTION
TO BE COMPLETED BY APPLICANT REENLISTING FOR A SPECIFIC OPTION

~----c---_·_--------,

2. In connection with my reenlistment in the Regular Army for thE' _Jt....:..;:'If~~.;:..;,.:M...::.c..:.:I1~~=--~A:...:.;;te~":..;yL.- _
Reenlistment Option, I hereby acknowledge that provided I

meet required prerequisites I will be auigned as followa:

,ttl 8~<o(I}jR"~E ...,trI'J TH~ N~F05 of T~ ARmy
3. I have read and understand the provisions of Lines 2, 3, 4, and 5 of the option table for which I am reenlisting. Furthermore,

to ayoid misunderstandings, I have recorded below in my own words and handwriting all spoken and written promises that
han been made to me in connection with my enlistment in the Regular Army (at end of statement, applicant will print the
WOrd "END"). ~1!J7NotVE. kit/I) .>'"

4. If reenlisting for the CONUS Station of Choice Reenlistment Option, I understand that my 12 months stabilization will
commence on date of reenlistment or upon arrival at new station, whichever is later. I further understand that if I am sub­
lequently placed on TDY in exee. of·30 days, my stabilization will be extended by the number of days in exce. of the
initial 3o-day period, unleu I voluntaily waive my stabilization. It is also understood that if HQDA determines that .in C?rder
to meet the operational needa of the Army, the unit or subordinate element must be deployed from the parent organIZatiOn,
I must deploy with the unit and no grounds for a broken reenlistment commitment will exist.

6. In the eYent my enliatment commitment cannot be fulfilled, the alternatives av~ilable to me will be as provided in Chapter 5,
AR 636-200, .. of the date of my claim of unfulfUled enlistment commitment or erroneous enlistment is submitted. I under­
stand that I wiD haYe a period of thirty (30) days to elect an alternative or to request other training or auignment from the

DA Form 3288, 1 Sep 79
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Figure 5--'. Sample ofa completed DA Fonn 8186
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AR 601-280

Figure 5-~. Sample of a completed DA Form I!86-Contmued

t5June 1983

....-
date I am actf~ that my leleeted option ca!,n.ot be fulfilled or. where not fonnally adviled. from the date I diaeo•• or
ahoUld hue d_~Yered the !(rounds for IUbmlt~IDI a claim. Thil period may be extended by the ,eneral cour......rtial
conyenine authorlt~ wh~n neeelUl')' to determine the a..ilability of my aelected altematift. If I make no election within
that period. my claim wtll be deemed to have been waind. I may withdraw any requelt for traini... or reaailnment priorto approyal and eleet another alternatin. but not thereafter.

....-
PART III - STATEMENT OF LAW VIOLATIONS AND PREVIOUS CONDITIONS

&:"" Complete the ltatement in a below and answer queltions b throUlh f u appropr~te, by placiDl a checkmark under the
"YES" or "NO" column. .In-lerviee penonnel immediately enlilti.., will lilt those violalions oc:eurriftl duri... current
term of Ie"ice. except for offeDieI not previoualy revealed

.. I haft read. or have had explained to me. parap-aphI2-4 and 7-4. AR 604.10. which .t forth the criteria (NtlIOIU}
for diKharge and typea of diKharte. and certify that I~ hue D have not (ch~clr on~} e.,ed in dilloyal oraub..niYeaetjyitiea .. defined herein.

VES NO
b. Haft you eYer been rejected for enlistment or induction in any of the Armed Foreel to include failure

of the mental examinations adminiatered by any AFEES. or been diM:haraed from previoll' ."ice under
other than honorable condition&, under Personnel Security RelUlationa. or by reUOn of unauitability, or
undesirable habita or traita of charaeter, or for medical reuons?

X
c. lfaye you eyer heenarr.ted. cited. charaed or held by Federal. State, County. City or other law enfo~

ment authorities or by Juvenile Court of Ju.enile Probation Officia.. for any violation of any Federal
Law. State Law. County or Municipal Law, Reculation or Ordnance?

Xd. Haft you eYer heen convicted of a felony or any other offeRle, or adjudicated a youthfUl or ju.enile

X
delinquent?

eo Haye you eYer been impriaoned under aentence of any court?
J(t Are you now 01' haYe ·you eYer been on parole, probation IUpervision. under lU.pended ..ntence, or are

Xyou awaiting final action of charges atainat you?

7. In the lpace below. ,lYe full detaila for any of the above qu.tionsto whic~ you anawered "YES". (/f additional 'pIIC.
it nqllind, continll~ on a '~pGJ'Gt~ .h~~t of pop~r and attach .cur~ly to th,. form.)

DATE AND 'LACE DIS'O'ITION
REF ITEM OFFENSE(SI

No,,;~

a. UNDERSTANDING: I ~~del'Stan~ tha~ Mould I ~~~~ti~~IY ~c:::.c;alla~:r~:=tn:a~r.;f::=;i::~i::-:~::=
record of urest. 01' eonvietlo~ 01' .JUv:,~e c~f ad~u..:: I~n:om the Service under oth. than honorable conditio...Uniform Code of Military Justice I UC J an 01' we e

PART IV - DEPENDENCY STATEMENT

TO BE COMPLETED BY ALL A1'PLICANTS

~ ort are recorded below (If nOM, 10 .tGt_}:9 Re1ationahip and ace of all persona who an dependent upon me or IUpp AGE
• RELATIONSHI'RELATIONSHIP AGE

NoN'~

nI' tent in the Reeular Army, I will be expected to aeeept
10. UNDERBrANDING: I understand that if I am .Iecte~ fo~ ear~':' of maritalltatu. and/or reaponaibilit, for de~nd.ntl;

such '.ipmenta .. are in the best inte....t of th~ ServICe ec tI for the care of my depend.nta mould I be reqund to
and that it ill my responsibility to make appropriate ar~,e=en
perform duty in an ana where d.pendenta are not aut orIS .

'ned in P.u I throu~ IV of thil form end ... to III11. I .... reid lnet under_nd the ....ning of II. ItatImIntic=~ ........... Ind .ntrill on this form .. tru•• comet
COnditions let forth ther.in. I certify tIIIt III Inswen to q . "'*t lilt till! should I inttntioMlly conMII Iny infot...
Ind compIetI.n thlt the RtCl'Ui..r/C~....r C~II,~.I!H' ha enf':n or dilChlrgt upon ill dilCOWery.
- .......'""-. I .... .- be oulIIoct to d'......'*" oct SIGNATUREAN~

DA;~9~#f3 ·~5.f":RE;4;:?rt:~ £-- do .
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-REQUEST FOR REGULAR ARMY REENLISTMENT OR EXTENSION
,., u •••f ,hi. '.'111•••• .lit 601·210; ,h. pr.p.n.,,' •••ne, iI 'h. D.pu', Chi.f .f S,.ff f.r P.r•••",.I.

TOa 'ItOM, -Commander, Co A SP4 8windley R. Tentpeg
2/78th Infantry 123-45-6789
Ft. Swampy, VA Co A, 2/78th Infantry

Ft. Swampy, VA

f.· REQUEST THAT I 8E: AUTHORIZED TO (C.-p'.' • •• ."ro,.,I.C.):

....EENI.I.T IN THE ..EGULA" ."MY 1"0" A pE.. IOO OF_6__YEARS.

.. I:XTEND MY CU.... ENT ..EGUL.R .RMY ENLISTMENT FOR A PERIOD OF MONTHS. THEREey INCREASING THE

.~ TE"M Of< MY CU....ENT ENLISTMENT TO A TOTAL PERIOD OF YEARS AND MONTHS.

z. I DESIRE THE AIIOVE: ACTION FOA THE REASONIS) LISTED BELOW tlf applyi", fur a a,wei/it" op,jon oul"o;;zt'd by ChapUr 4. ao a'.'rI.
Reenlist for the Regular Army Reenlistment Option

•• PERTINENT PERSONNEL DATA FOLLOWS:

.. DATE OF ENT ..Y ON CU"RENT PE"IOO OF .CTlVE DUTY: 18 March 1980

.. cu....ENT 1'1:.... Of< SE..VICE: 3 years with 3 month extension

17 Jun 1983
e. CtI....E~ ETS:

~ cu.... ENT STATU' (itA. AUS. USAIt. WOOS): RA

•• PMOS: llB10

I • • MOS:
,. NUM.E" Of< DEPENDENTS: 1

4. TO THE BEST OF MY KNOWLEDGE I ID DO CJ DO NOT REQUIRE A WAIVER TO AUTHORIZE THIS ACTION. (II wei". ,.
""NfI. .-'Ir d'• ..,ltIe..'",.):

Physical Readiness Testing

DATE "GN.Tu..E Of< .PPLICANT £
18 Jan 83 ~._. J~~~ ~~- - /

L COllM....DER·S RECOMMEND"TION:

eo tQ9 /i#*P"OV Ill. o DI.APP"OVAL

......A •••

SM meets height and weight standards of AR 600-9 and is capable of performing
duties in his PMOS. 8M has been found fit for retention by a PEB.

SM does not desire to cash in accrued leave.

Certified as qualified for continued service.

DATE TYPED NAME AND ....DE Of< CO.... ANDING Df<f<ICIE.. SlGNATU..1E

11J~18 Jan 83 IMA N. MAJOR, MAJ, IN 7nJ4 AI': -
Figure 5-5. Sample ofa completed DA Form 8840
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STATEMENT OF ENTITLEMENT TO SELECTIVE REENLISTMENT BONUS
For u.. of "'.. form, ... AR 100-200; "'. prClPOMnt -..ncv II MILPlftCIN.

DATA REQUIRED BY THE PRIVACY ACT OF 1174

AUTHORITY: Section 308 of Title ~?, US Code, .. amended by Public Law 93-277, ArIDId "GIOIa .......
Pe~nnel Bonua Rerilion Act of 1974, 10 May 1974. Public Law 15-&7 It~ 1'"'' ..
Pubhc Law 95-486, 20 October 1978. ,.

PRINCIPAL PURPOSE: ~o explain the conditioDi under which continued entitlement to unpaid illItel"'" of the
bonus may be terminated and unearned portion of adftnced bona. paJlDen" lWCOQped.

ROtn'lNE USES: Infor,ma~ionmay be referred to appropriate authoritiH if indiYiclual beco_ aubject to
termination and/or recoupment of bonua.

DISCLOSURE: DillCloaure of penonal information iI voluntary. HoweYer, faBuN to furniah information
requeated may remit in denial of reenliatment in th. Army.

-

I Swindley Romeo Tentpeg 123-45-6789

( we..'(___ mont".}

(FuU runne} (aN}

understand that I am getting a selective reenlistment bonus in return for my (reenliatment~X

~ MOS __l_IB__ for a period of __~6-=y:....e..;:.a;.:,r..:.s •

I agree to complete this period of service.

I have been advised and understand that if I do not complete the full period of service. or if I do
not remain technically qualified in MOS lIB • I will not get any more installment. of the
bonus, and I will have to pay back as much of the bonus 88 I already received for the unexpbed part
of the period of obligated service.

I understand that I will be considered NOT technically qualified in MOS llB when I
am. no longer classified in that MOS and my current and future assignment in that MOS is precluded
for any of the following reasons within my control:

Go I refuse to perform certain duties which I volunteered for in writing prior to my eccepting
. the bonus and which are required fpr effective performance in the MOS;

b. Disciplinary action taken under UCMJ or civil co\U't conviction disqualifies me for future

performance in the MOS;

c. My own misconduct causes injury, illness, or some other condition which interferet with

effective performance in the MOS;

d. Withdrawl of the minimum security clearance, loss of qualification under the Penonnel
Reliability Program (PRP). or loss of any other mandatory qualification required for effective perform-

ance in the MOS.

SIGNATURE OF BONUS RECIPIENT

vf.. I:' ..JJ~~II~tR~~
- -,iT

.Swindley Romeo Tentpeg J SP4

IIGNATURE OF REENLISTMENT OFFICER

. A -.,/) ~ lAA )
~ /1'. /l~v-

DATE TIME

18 Jan 83 1000 hrs

lMA N. MAJOR, MAJ IN

STATION

Ft Swampy, VA

DA 1~~:~. 4189 Figure 5-6. Sample of a completed DA Form ~789 5-21
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-
CHAPTER 6

BAR TO REENLISTMENT PROCEDURES

AR 601-280

6-1. General. a. This chapter prescribes proce­
dures to deny reenlistment to soldiers whose im­
mediate separation under administrative proce­
dures is not warranted, but whose reentry into,
or service beyond ETS with, the Active Army is
not in the best interest of the military service.
Policies and procedures prescribed herein apply
to the field commander's bars to reenlistment.
Soldiers may not be reenlisted without the rec­
ommendation of the unit commander. However,
if a commander wishes to disapprove a request
for reenlistment or extension, when submitted
on DA Form 3340 by a soldier who is fully quali­
fied for reenlistment without waiver, he must
concurrently submit a bar to reenlistment unless
the person requires a waiver of reenlistment dis­
qualification according to chapter 2. Request for
waiver of reenlistment disqualification may be
disapproved under paragraph 2-28. Personnel,
if otherwise qualified, may not be denied reen­
listment arbitrarily.

b. The HQDA bar to reenlistment that results
from the Qualitative Screening feature of the
Qualitative Management Program (QMP) is dis­
cussed in AR 600-200, chapter 4, section III.

6-2. Standards for reenlistment. a. Only per­
sonnel of high moral character, personal compe­
tence, and demonstrated adaptability to the re­
quirements of the professional soldier's moral
code will be reenlisted in the Regular Army. All
soldiers should be evaluated under the "whole
person" concept as set out in paragraph 2-6.
Persons who cannot, or do not, measure up to
such standards, but whose separation under
proper administrative procedures is not war­
ranted at the present time, will be barred from
further service under this chapter.

b. Imposition of a bar to reenlistment does not
preclude administrative separation at a later
date. The bar to reenlistment is intended to put
the soldier on notice that-

(1) He is not a candidate for reenlistment.
(2) He may be a candidate for separation if

the circumstances that led to the bar to reenlist­
ment are not overcome.

6-3. Guidelines for use of bar to reenlistment
procedures. a. Bar to reenlistment procedures
will not be used instead of separation actions un­
der proper regulations.

b. A bar to reenlistment will not be initiated
solely because a soldier refuses to reenlist.

c. Bar to reenlistment procedures will not be
used instead of trial by court-martial, nonju­
dicial punishment, or other administrative
action.

d. The fact that disciplinary or administrative
action not resulting in separation has been pre­
viously taken does not preclude initiation of bar
to reenlistment procedures if such action is
thought proper.

e. The fact that a person may be issued an
honorable or general discharge for the current
period of service does not prevent initiation of
bar to reenlistment procedures to deny the per­
son later service in the Regular Army.

f. The fact that a person may have served
honorably for a number of years is considered in
the evaluation of his service; however, it does
not prohibit the initiation of bar to reenlistment
procedures if such action is otherwise ap­
propriate.

6-4~ Criteria. Commanders must be especially
alert to the need to evaluate the advisability and
desirability of affording continued military serv­
ice to soldiers of the following, or similar,
calibers:

a. Untrainable personnel. These persons will
be identified as soon as possible with a view to­
ward eliminating them from the service. When
discharge under administrative procedures is
not warranted, action will be taken under this
regulation to bar the person from further service
with the Regular Army. These persons are often
identified by failure to perform the basic tasks
required of their PMOS, failure to achieve indi­
vidual weapons qualification, failure of the
Army's Physical Readiness Test, evaluation re­
sults by the Army Education Activity, or failure
of the SQT. Frequently, soldiers will meet the
minimum standards for their present grade but
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obviously lack the potential to become the super­
visor or senior technician of the future.

b. Unsuitable personnel. When possible,
these persons will be identified early in their
military service with a view toward elimination
from the service. When administrative discharge
is not warranted, action will be taken under this
chapter to bar the soldier from further service
with the Regular Army.

c. Sole parents. Commanders will initiate bar
to reenlistment proceedings against members
described below who have been counseled ac­
cording to AR 600-20, chapter 5, and who do not
have on file within 6 months after counseling, an
approved dependent care plan as described in
AR 600-20, chapter 5.

(1) A member who­
(a) Is single, or
(b) Is widowed, or
(c) Is divorced, or
(d) Is legally separated, or
(e) Is residing without his or her spouse,

or
(f) Has a spouse who is incapable of self­

care; and who has custody of one or more minor
dependents or one or more adult dependents un­
able to care for themselves (e.g., handicapped or
infirm).

(2) A member who has a military spouse and
they have minor dependents or adult dependents
unable to care for themselves.

d. Individuals against whom bar to reenlist­
ment proceedings are initiated. Soldiers against
whom bars to reenlistment are initiated often
have records that disclose the recurrence of one
or a combination of the following:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to 24-hour periods.
(3) Losses of clothing and equipment.
(4) Substandard personal appearance.
(5) Substandard personal hygiene.
(6) Continuous indebtedness, reluctance to

repay, or late paYments.
(7) Recurrent article 15 punishments.
(8) Frequent traffic violations.
(9) "Rides" sick call without medical

justification.
(10) Late returning from pass or leave.
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(I1) Cannot follow orders; shirks; takes too
much time; is recalcitrant.

(12) Cannot train for a job; apathetic'
disinterested. '

(I3) Cannot adapt to military life; uncooper_
ative; involved in frequent difficulties with fel­
low soldiers.

(I4) Failure to manage personal, marital, or
family affairs. This includes failure to respond to
duty requirements because of parenthood or cus­
tody of dependents (minor or adult).

.(15) Causes trouble in the civilian
community.

(16) Involved in immoral acts.
(17) Personal behavior brings discredit upon

his unit or the Army.
(I8) Failure to achieve individual weapons

qualification.
(19) Failure to pass the Army's Physical

Readiness Test.

6-5. Procedures. A person's unfitness or un­
suitability may show up soon after entry into the
military service, or it may not develop or be­
come apparent until after many years of service.

a. The fact that persons performing in a sub­
standard manner may have been permitted to
remain on active duty for a number of years
should not stop a current commander from tak­
ing action under this regulation or other proper
directives if he thinks such action is justified.

(1) Normally, a bar to reenlistment proce­
dure should not be initiated against a person
who has been assigned to a unit for less than 90
days. When a bar to reenlistment is initiated
during this time, the commander's certificate
will contain an explanation on the timing of the
action.

(2) A bar to reenlistment procedure should
not be based on generalities, approximate dates,
vague places or times. It should be based on spe­
cific incidents substantiated by official remarks
made at the time of each occurrence. The indi­
vidual should be counseled on each occurrence
and told that all instances are made matter of of­
ficial record when acts considered unworthy of
the US Army are performed.

(3) A bar to reenlistment is initiated with­
out regard to a person's ETS or his reenlistment
intent.
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(4) Normally, a bar to reenlistment will not
be initiated against an individual during the last
30 days before ETS or his departure from the
unit to which currently assigned. When a bar to
reenlistment is initiated during this period the
commanders certificate will contain an expiana­
tion of why the action was not taken at an earlier
date.

b. Any commander in the soldiers chain of
command may initiate a bar to reenlistment.
Normally this action will be initiated by the com­
pany, battery, troop or detachment level com­
mander. A senior commander in the chain who
believes that bar action is warranted will per­
sonally initiate a bar by initiating DA Form
4126-R (Bar to Reenlistment Certificate)
signed in duplicate. On this form he will summa:
rize the basis for his intent to initiate bar to re­
enlistment procedures. This will include the
number and dates of courts-martial, incidents of
punishment under article 15, and all other factu­
al and relevant data supporting his recom­
mendation.

(1) Total active service will be computed as
of the date of expiration of term of service
(ETS), and not the date the bar is prepared.

(2) Conduct and efficiency blocks will be
marked "NA."

(3) DA Form 4126-R will be reproduced lo­
cally on 8%- by II-inch paper. A reproducible
copy of this form is located at the back of this
regulation.

(4) The commander will refer the certificate
to the enlisted person concerned for a statement
on his own behalf, if desired, as required by AR
600-37, chapter 2. The soldier will be given a
copy of the DA Form 4126-R. He will be al­
lowed a period of 15 days to prepare his com­
ment and to allow collection of any document or
pertinent materials. An extension of this period
may be granted by the commander initiating the
bar action on a case-by-case basis.

(5) DA Form 4126-R, section I, will be from
the initiating commander, through the service
member «4) above), to the next commander in
the normal chain of command. .

(6) DA Form 4126-R, section III, will not
be used since each commander in the chain of
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command must personally indorse the certificate
(see c below).

c.. Upon receipt of the person's comment, the
certIficate will be indorsed personally by each
commander (or acting commander) in the chain
of command. It will be approved by the proper
authority shown in d(1), d(2), or d(3) below. A
copy of DA Form 2 and DA Form 2-1 will ac­
co~pany the certificate. Any commander in the
cham of command who does not believe the bar
action is warranted will disapprove the action
and return it to the initiating commander. Fur­
ther~ any commander may elevate the authority
to dIsapprove a bar to reenlistment to his own,
or any appropriate subordinate commander (see
para 2-28g for example). The bar to reenlist­
ment will not be forwarded to a higher authority
for consideration without a recommendation for
approval. The commander who initiates the bar
certificate may not take final action on the bar.
If the initiating authority would normally be the
approving authority, the certificate will be for­
warded to the next higher approval authority for
final action.

d. A bar to reenlistment may not be approved
after the soldier has separated from active duty.
Nor maya bar be entered in a soldier's records
after he has separated from active duty. Fur­
ther, soldiers may not be retained involuntarily
past their normal separation to approve a bar to
reenlistment.

(1) For soldiers with less than 10 years' ac­
tive Federal service at ETS, the bar will be per­
sonally approved or disapproved by the first
commander, grade 0-5 or above, in the soldiers
normal chain of command, or the commander
exercising Special Court Martial Convening Au­
thority (SPCMCA), whichever is in the most di­
rect line to the soldier (unless this is the same

. commander who initiated the action). Personal
signature of the approving or disapproving au­
thority is required.

(2) For soldiers with 10 to 18 years of active
Federal service at ETS, those with more than 20
years of active Federal service at ETS, and
those where action is taken to extend the soldier
to complete 20 years of active Federal service,
the approval or disapproval authority is the first
general officer in the soldiers normal chain of .
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command, or the commander exercising General
Court Martial Convening Authority (GCMCA),
whichever is in the most direct line to the sol­
dier. The personal signature of the approving or
disapproving authority is required.

(3) Bar to reenlistment procedures against
persons having 18 but less than 20 years of ac­
tive Federal service at ETS, and who are not ex­
tended to attain retirement eligibility according
to (2) above, will be approved only by HQDA.
Such requests for bars to reenlistment will be
forwarded to Cdr, US Army Enlistment Eligi­
bility Activity, 9700 Page Boulevard, St. Louis,
MO 63132. They will contain a statement that it
is the intent of the commander(s) concerned to
deny the soldier the opportunity to attain retire­
ment eligibility. Unless specifically directed by
the proper commander, bars to reenlistment will
not be forwarded through Corps, MACOM, or
similar commanders en route to USAEEA.

• (4) Final approval authority for any bar to
reenlistment must be at least one approval level
higher than the initiated authority. (A bar initi­
ated by any commander above the company or
battery or troop level must be approved at the
general officer or GCMCA level, or at USAEEA
as proper.)

e. When the bar has been approved, the sol­
dier's unit commander will use a counseling
statement to inform the soldier that the bar has
been approved and that he has the right of ap­
peal. Soldiers desiring to submit an appeal who
are otherwise qualified under the criteria of
chapter 2, including those with approved waiv­
ers, will not be involuntarily separated while an
appeal is pending. Should the soldier desire to
submit an· appeal, but refuse retention to allow
processing of the appeal, he will be informed
that the bar will remain in effect. From the time
he is informed that the bar was approved, the
soldier will be allowed 15 days to submit an ap­
peal. On a case-by-case basis, an extension of
this period may be granted by the commander
initiating the bar procedure. Appeals will be in­
dorsed personally by each commander (or acting
commander) in the chain of command, and ap­
proved or disapproved by proper authorities
shown in (1) or (2) below.

(1) For soldiers with less than 10 years of
active Federal service at ETS, the approval or
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disapproval authority is the first general officer
in the soldier's normal chain of command, or the
commander exercising GCMCA, whichever is in
the most direct line to the soldier. The personal
signature of the approving or disapprOVing au­
thority is required.

(2) For soldiers with more than 10 years of
active Federal service at ETS, the approval or
disapproval authority is the Cdr, USAEEA. Un­
less specifically directed by the proper com­
mander, appeals will not be forwarded through
Corps, MACOM, or similar commanders en
route to USAEEA.

(3) Bars to reenlistment approved by the
Cdr, USAEEA under this regulation, paragraph
6-5d, may not be appealed.

f. Persons who believe that they will be un­
able to overcome a bar to reenlistment may ap­
ply for immediate discharge. Requests will be
processed according to AR 635-200, chapter 16.
Approved requests for discharge are final. DD
Form 214 (Report of Separation) will be coded
RE-4.

g. If all appropriate commanders concur, sol­
diers who will have less than 12 ~onths to ETS
from the date a bar is approved, may be extend­
ed for rehabilitative purposes up to, but not be­
yond, 12 months from the bar approval date. If
the soldier does not meet reenlistment criteria of
chapter 2, required waivers must be approved
by the proper authority before the extension is
accomplished. As an exception to this regula­
tion, paragraph 3-3b, the final approval authori­
ty for these extensions is the bar approval au­
thority. The reason cited will be "In the best
interest of the Army." This extension action
may be taken when the bar is initiated, or at a
later date.

h. When a certificate has been approved by
the proper authority, the custodian of the per­
son's personnel records will place a signed copy
in the soldier's MPRJ where it will remain a per­
manent part of the file. The remark "not recom­
mended for further service" will be entered on
the person's DA Form 2-1 according to AR
640-2-1. The DA Form 1315 and the DA Form 2
will have the proper in-service ineligibility code
entered as shown in AR 680-29, chapter 1.

i. After placing an approved certificate in the
soldier's 201 file, the company, detachment, or
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comparable commander of the unit to which the
soldier is assigned, or attached for duty and ad­
ministration, will continue documented evalua­
tion of the soldier. Approved ·bars to reenlist­
ment will be reviewed by the proper unit
commander at least each 6 months after the date
of approval, and 30 days before the person's
scheduled departure from the unit or separation
from the service. (See DA Pam 600-8.)

(1) If, upon review, the commander feels
the bar to reenlistment should remain in effect,
he will notify the custodian of the soldier's per­
sonnel records who will enter the remark below
on the soldier's DA Form 2-1: "Bar to reenlist­
ment reviewed; not recommended for removal,
(date)." The commander will make the same re­
mark on the DA Form 1315. When removal of
the bar is not recommended, the soldier should
be considered for elimination under proper
administrative procedures.

(2) A recommendation to remove a bar to
reenlistment may be submitted, in writing, at
any time by the soldier's unit commander if he
feels the soldier has proven that he is worthy of
retention in the Army.

(3) Any commander in the chain of command
who does not feel t.hat the bar should be re­
moved will disapprove the request and return it
to the initiating unit without further action.

(4) Approval to withdraw the certificate will
be the same authority who would approve a bar
for a soldier with the same years of service or, if
the soldier has moved to another jurisdiction,
the comparable commander in that jurisdiction.

(5) Commanders having authority to remove
a bar may take one of the actions below:

(a) Approve total withdrawal of the bar
to reenlistment to allow the soldier to reenlist if
otherwise qualified. The approved recommenda­
tion withdrawing the bar to reenlistment will be
placed in the person's MPRJ as a permanent
part of the file. The bar to reenlistment certifi­
cate will be removed and destroyed. The remark
"Not recommended for further service" on the
DA Form 2-1 will be totally obliterated.

(b) Approve suspension of the bar to re­
enlistment to allow the soldier to extend his cur­
rent enlistment. Bars suspended for extension
only will contain a statement in the approving
commander's indorsement stating that "the bar

AR 601-280

to reenlistment is suspended for the purpose of
extension only. The period of extension will not
exceed (enter period considered proper) months.
Contingent upon satisfactory performance dur­
ing the period of the extension, and if otherwise
qualified, the soldier may be reenlisted upon
completion of the extension without further ac­
tion. If the soldier fails to perform satisfactorily
during the period of the extension, he will be
separated with the bar to reenlistment in ef­
fect." (See paras 2-29b, and 3-3a.) When a sol­
dier is extended under the provisions of this par­
agraph the bar to reenlistment will remain a
part of the MPRJ throughout the period of the
extension. If the soldier does perform satisfacto­
rily, is recommended for reenlistment by the
unit commander, and is qualified for enlistment,
the bar to reenlistment certificate will be re­
moved from the MPRJ as prescribed in (a)
above.

(6) Upon completion of the reviews pre­
scribed above, the unit commander will inform
the soldier that the bar to reenlistment was re­
viewed, and what action was taken. At any time
the bar to reenlistment is reviewed and not rec­
ommended for removal, the soldier should be
reevaluated for possible separation under proper
administrative procedures.

j. The DD Form 214 (Report of Separation
from Active Duty) of otherwise qualified persons
who are separated with a bar to reenlistment in
effect are coded RE-3 even though an honorable
discharge may be issued. If the person is sepa­
rated with more than 18 years' active Federal
service, he will be coded RE-4. RE codes will
be entered on proper copies of the DD Form 214
according to AR 635-5.

(1) Commanders of transfer activities will
examine the DA Form 2-1 of each person under­
going transfer processing. When the remark de­
scribed in h above appears, the cOplmander will
enter in item 18, DD Form 214, "Paragraph
2-20, AR 601-280 applies; AR 600-37 complied
with." All entries on the DD Form 214 will be
according to AR 635-5.

(2) When the remark has been deleted from
the DA Form 2-1, the records will be examined
to determine if there is proper authorization to
make the deletion. If the deletion is not properly
substantiated, the remark will be reentered.
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(3) If the deletion is properly substantiated, will be made on the DD Form 214.
separation will be accomplished and no entry
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CHAPTER 7
SELECTION, TRAINING, ASSIGNMENT, AND USE OF REENLISTMENT PER­

SONNEL AND AWARDS FOR THEIR SERVICE

-
7-1. Officer personnel selected for full-time
reenlistment duty. a. Officer personnel selected
for full-time reenlistment duties will-

(1) Be an officer in the grade of captain or
above.

(2) Be assigned to the branch of service that
is most prevalent in the unit or station to which
assigned.

(3) Have at least 1 year of command
experience.

b. Full-time reenlistment officers should be
required to attend reenlistment officer training
conducted at the Soldier Support Center, Fort
Benjamin Harrison, IN.

c. Full-time reenlistment officers will normal­
ly not be used for additional duties requiring
time that would detract from their primary re­
enlistment responsibilities.

d. The actions below are recommended for se­
lection and use of full-time reenlistment officers:

(1) Officers selected should have at least 18
months' retainability in the position. This is es­
sential to allow the officer to acquire the degree
of knowledge and expertise needed to assist the
commander in conducting an effective reenlist­
ment program.

(2) Full-time reenlistment officers are rec­
ommended for appointment as a member of the
commander's special staff. This open staff rela­
tionship is beneficial in cases in which problem
areas impacting on the reenlistment effort re­
quire one-on-one briefings or solutions.

7-2. Enlisted personnel selected for full-time
reenlistment duties. Persons currently assigned
to full-time reenlistment duties who are per­
forming satisfactorly will not be r.eassigned sole­
ly for failure to meet prerequisites for the job.
Commanders will continually evaluate the per­
formance of each full time reenlistment NCO and
Retention NCO to determine whether the per­
Son should continue to be retained on such duty.

a. Commanders will withdraw MOS OOR
from those Retention NCOs who fail to maintain
the high standards prescribed in table 7-2, and
reclassify in accordance with AR 600-200. Pre­
requisites for full-time Retention NCOs and
matters relating to their assignment and use are
also discussed in table 7-2, and paragraphs 1-8
and 7-5.

b. Soldiers in PMOS OOR who are serving as
retention NCOs for the first time after having
served successfully as US Army recruiters will
be allowed a I-year period of probation. During
this time, if it is apparent that, although they
have made a diligent effort, they are unable to
perform successfully as a Retention NCO, they
may be released from MOS OOR without preju­
dice or adverse effect.

7-3. Personnel selected for reenlistment NCO
as additional duty. When possible, persons who
have had previous successful experience in reen­
listment should be assigned as the additional
duty reenlistment NCO. Persons assigned these
duties should possess the same general qualifica­
tions as those required for duty on a full-time
basis. First sergeants and initial-term soldiers
will not be appointed as reenlistment NCOs.
Persons selected should have at least 12 months'
retainability.

7-4. Processing of persons in PMOS OOR who
are scheduled for return from oversea com­
mands. Personnel returning from oversea com­
mands who have PMOS OOR and who do not de­
sire assignment to Recruiter or Retention NCO
duties in the continental United States (CO­
NUS) will be reclassified into another MOS ac­
cording to AR 600-200, chapter 2, section VIII.
They will also be reported on the Assignment of
Oversea Returnees (AOR) list. Soldiers serving
in oversea commands who have PMOS OOR and
deisre full-time duty as recruiters or Retention
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NCOs in CONUS will submit a preference state­
ment according to AR 614-200 and DA Pam
600-8 through the servicing military personnel
office (MILPO). Preference statements or DA
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Form 4187 (Personnel Action) will be submitted
no later than 7 months before completion of the
oversea tour. Choice of duty and geographic
area will be indicated.

Table 7-1. Selection of enlisted personnel for full-time
or part-time reenlistment NCO duty (non- PMOS OOR)

Line

1 Selection

Item Comment

Persons selected for non-PMOS OOR
reenlistment duties should meet, as
far as possible, the prerequisites
below:

a. Have a minimum of 6 years' ac­
tive Federal military service.

b. Be a noncommissioned officer
grade E6 or above if selected for full­
time duty, and a noncommissioned of­
ficer or specialist grade E5 or above if
selected for part-time duty.

c. Score 110 or higher in aptitude
area General Technical (GT) or
Skilled Technical (ST).

d. Hold a high school diploma or a
General Education Development
(GED) certificate.

e. Meet height and weight stand­
ards of AR 600-9 without exception.

f. Have at least 12 months re­
maining to ETS.

g. Have had no disciplinary action
during the current or previous enlist­
ment. Any record of a felony, poor
management of personal or family af­
fairs, poor credit standing, a morals
offense, or a history of repeated traf­
fic or law violations should preclude
assignment to reenlistment NCO
duty.

h. Not currently be on a reenlist­
ment for which a VRB or SRB was
paid if selected for full-time duty.

i. Have a history of demonstrated
personal integrity and effective mili­
tary leadership.

j. Be ages 23 to 35 inclusive.
k. Have past experience in person­

nel management, interviewing, classi­
fication, or sales.

I. Have served in a combat
organization.

m. Have credit for at least one
oversea tour.

2 Relief In the interest of the Army, it is im­
perative that soldiers serving as reen­
listment NCOs be above reproach in
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Table 7-1. Selection of enlisted personnel for full-time or part-time reenlistment
NCO duty (non-PMOS OOR)-Cont.

Line Item Comment

both personal and military conduct.
Therefore, soldiers in the following
categories will be relieved from duty.
Those who-

a. Fail to maintain standards of
personal and professional conduct
that reflect favorable upon the soldier
and the Army.

b. Intentionally violate or negli­
gently ignore any prescribed regula­
tion to obtain a reenlistment.

c. Fail to advise a commander of
the consequences of reenlistment, or
extension of enlistment, of any soldier
who is not properly qualified for reen­
listment or extension.

d. Fail to maintain height and
weight standards of AR 600-9.

e. Are convicted in civil or military
court of any offense that indicates a
questionable moral character.

f. Have check-cashing privileges
revoked.

g. Are ineligible for immediate re­
enlistment because of AWOL, lost
time, or court martial conviction.

h. Are denied further service by
DA Qualitative Review Board (AR
600-200, chap 4).

i. Sign a Declination of Continued
Service Statement (AR 601-280, chap
3).

Table 7-2. Processing of personnel desiring full-time Retention
NCO duty (PMOS OOR)

Line
1

2

3

Item
Application .

Utilization .

Relief .....•................................

Comment
All personnel wishing to serve in
PMOS OOR (Recruiter/Retention
NCO) must meet the qualifications of
and be accepted under AR 601-1. All
persons entering MOS OOR after 1
October 1982 and serving as Reten­
tion NCOs will have first served suc­
cessfully as an Army Recruiter.

Commanders at all levels will insure
that persons assigned full-time reen­
listment duties in PMOS OOR are
used only for that purpose. (See para
7-5.)

In the interest of the Army, it is im­
perative that soldiers possessing
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Table 7-2. Processing of personnel desiring full-time Retention
NCO duty (PMOS OOR)-Cont.

Line Item Comment

PMOS OOR be above reproach in both
personal and military conduct. There­
fore, soldiers to whom the conditions
of table 7-1, line 2, this regulation ap­
ply, will be relieved from duty and
reclassified out of PMOS OOR under
proper regulations. Effective 1 Octo­
ber 1982, soldiers who have entered
the reenlistment field from recruiting .
duty, and have not served as a Reten­
tion NCO in the past, will be given a
I-year "intern" period. At any time
during this period, any person who is
unable to perform satisfactorily as a
Retentio~ NCO, although making a
valid effort, will be released from re­
tention duties without prejudice, and
will be reclassified under AR
600-200. This action may be at the re­
quest of the soldier by direction of the
commander concerned. This action
will not be used in place of relief for
misconduct if that action is proper.

7-5. Duties and responsibilities. a. At every
company, battery, detachment, or similar size
unit, an NCO will be assigned reenlistment du­
ties as an additional duty (see para 7-3). The
first primary duty Retention NCO in the chain
of command will advise additional duty reenlist­
ment NCOs of their responsibilities.

b. Retention NCOs will not be used for admin­
istrative preparation of separ~tion and reenlist­
ment forms.

c. Persons assigned reenlistment duties at the
company or similar unit level will also serve as
the Reserve Components Options NCO. Proce­
dural duties in this capacity will include, but not
necessarily be limited to-

(1) Providing a duplicate copy of the DA
Form 1315 to the ARNG or USAR In-Service
Recruiter (ISR) for all soldiers indicating that
they will decline immediate reenlistment. The
card will be prepared and forwarded not later
than 60 days before ETS. It will contain all
entries to include interview remarks.
Electronically reproduced copies are acceptable.
In oversea commands and other areas in which

7-4

ISRs are not physically located at the installa­
tion, duplicate DA Forms 1315 will be forwarded
to the supporting ISR by mail, messenger, or
similar method.

(2) Coordinating with the servicing ISR in
scheduling RC interviews for all qualified serv­
ice members declining reenlistment. Interviews
will be conducted 30 to 60 days before ETS. In
oversea commands and other areas where an
ISR is not physically located at the installation,
but is capable of providing support to the instal­
lation, the ISR, when notified by the reenlist­
ment NCO or commander, will conduct the in­
terview required by this paragraph and
paragraph c-5. To reach the greatest number of
soldiers, group interviews are acceptable. Serv­
ice members will not be required to travel to the
interview location.

(3) Insuring that RC interview data are re­
corded on the DA Form 1315.

d. At installations where no ISR support is
available, reenlistment personnel at all levels of
command will become familiar with the options,
benefits, and obligations related to·RC partici-
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pation so that proper counseling can be
performed.

e. Commanders of battalions and comparable
size units not authorized a Retention NCO (MOS
OOR) will appoint an NCO, in writing, as a bat­
talion reenlistment NCO. This soldier will per­
form the same duties as a Retention NCO
(PMOS OOR). Although this person is expected
to serve as a full-time reenlistment NCO, com­
manders will insure that he is given enough time
to maintain proficiency in his PMOS and consid­
ered for promotion with his contemporaries.
Only the most qualified and highly motivated
personnel will be selected for reenlistment NCO
duties.

/. Retention NCOs and full-time Reenlistment
NCOs appointed under e above are expected to
exert maximum effort to their reenlistment du­
ties. These NCOs will not normally be assigned
duties such as First Sergeant, Platoon Sergeant,
Squad Leader, Staff Duty NCO, Charge of
Quarters, Sergeant of the Guard, or similar du­
ties. However, this restriction will not normally
apply to such duties as area housing coordinator,"
building or stairwell coordinator, and other du­
ties in support of the military community.

g. Additional information on the duties and
responsibilities of Reenlistment NCOs and Re­
tention NCOs is found in paragraph 1-9g and h.

7-6. Secretary of the Army's Retention NCO
of the Year Award. The Secretary of the
Army's Retention NCO of the Year Award rec­
ognizes the most outstanding Retention NCO for
achievements in support of the reenlistment ef­
fort and outstanding personal qualities.

a. Eligibility. Any Retention ~CO. may be
nominated who has performed duties m PMOS
OOR for at least 6 months during the fiscal year
for which the award is being considered.

b. Criteria for selection. Eligible Rete~ti~n
NCOs will be nominated according to the crIterIa
below. HQDA may revise these criteria as nec­
essary to support the Army Reenlistment
Program.

(1) The success of the NCO's command~r(~)
in managing his "reenlistment program wIthm
guidelines established by HQDA and the proper
MACOM. .

(2) The NCO's demonstration of outstandmg
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personal qualities and traits required to be a
successful NCO and US Army Retention NCO.

(3) The NCOs individual innovations in
counseling soldiers.

(4) The NCO's knowledge of the Army's Re­
enlistment, Personnel Competency Enhance­
ment, and Force Alignment Programs.

(5) The NCO's' compliance with height and
weight standards of AR 600-9.

c. Procedure for selection. Commanders of
MACOMs and Army field commanders listed in
AR 10-5 will nominate the most outstanding Re­
tention NCO of their respective commands by 1
December yearly. These nominations will be for­
warded with proper recommendations to HQDA
(DAPE-MPD-RT), WASH DC 20310. The nom­
inees will appear before a board of officers and
noncommissioned officers from HQDA. The se­
lected nominee will then be recommended by
this board to the DCSPER for approval.

d. Submission of nominations. Nominations
for the Secretary of the Army's Retention NCO
of the Year Award will include-

(1) Nominees name, grade, social security
number, date of birth, names of wife and chil­
dren, organization or installation to which as­
signed, and date of assignment.

(2) A brief narrative biography-not to ex­
ceed one double-spaced, typewritten page.

(3) A brief description of duties; actions
taken to support commanders in achieving their
objectives, and other related areas-not to ex­
ceed one double-spaced, typewritten page.

(4) A recent, full-length, 8- by 10-inch
photograph.

e. Presentation of the award. The award will
be presented by the SA or his designated rep~e­

sentative at a proper ceremony. In each m­
stance consideration will be given to inviting
the wife and immediate family of the selectee ac­
cording to Joint Travel Regulations.

7-7. Department of the Army Reenlistment
Award. a. This award will be presented, on a
fiscal year basis, to each MACOM that meets all
criteria established by HQDA. .. .

b. Achievement of established crIterIa wIll be
based on data obtained from DCSPER auto­
mated reports.

7-5
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7-8. Career Counselor Badge. a. Eligibility.
The Career Counselor Badge is authorized for
wear by all Retention NCOs holding PMOS OOR
and serving in an authorized TOE or TDA posi­
tion of OOR. However, wearing the Career
Counselor Badge on the Army green shirt, or on
any appendage attached to the Army green

7-6
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shirt, is prohibited except in those areas specifi­
cally authorized under AR 670-1.

b. Procurement. The Career Counselor Badge
may be requisitioned from the Defense SUPply
System. AR 672-5-1 contains informatior. per- :
taining to the badge.
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APPENDIX A

REFERENCES

Section I. REQUIRED REFERENCES

A-I. ~o references are required to be maintained in support of this
regulatIOn.

A-2. MACOMs may direct specific regulations to be maintained in the reen­
listment offices within their command if they wish to.

Section II. RELATED REGULATIONS

AR 601-280

A-3. The publications shown below are related to the use of this regulation.
a. AR 10-5 (Department of the Army).
b. AR 15-185 (Army Board for Correction of Military Records).
c. AR 37-100 (Account/Code Structure).
d. AR 37-104-3 (Military Pay and Allowances Procedures: Joint Uni-

form Military Pay System Army (JUMPS Army».
e. AR 40-501 (Standards of Medical Fitness).
f. AR 55-28 (Port Call Procedures for Passenger Movements).
g. AR 55-46 (Travel of Dependents and Accompanied Military and Ci­

vilian Personnel to, from, or between Oversea Areas).
h. AR 135-91 (Service Obligations, Methods of Fulfillment, Participa-

tion Requirements, and Enforcement Procedures).
i. AR 135-210 (Order to Active Duty as Individuals During Peacetime).
j. AR 310-10 (Military Orders).
k. AR 310-50 (Catalog of Abbreviations and Brevity Codes).
l. AR 340-21 (The Army Privacy Program).
m. AR 350-4 (Qualification and Familiarization with Weapons and

Weapons Systems).
n. AR 350-15 (The Army Physical Fitness Program).
o. AR 351-5 (Army Officer Candidate Schools).
p. AR 600-4 (Remission or Cancellation of Indebtedness-Enlisted

Members).
q. AR 600-9 (The Army Weight Control Program).
r. AR 600-20 (Army Command Policy and Procedures).. . .
s. AR 600-31 (Suspension of Favorable Personnel Actions for Mlhtary

Personnel in National Security Cases and Other Investigations or Proceed-
ings).

t. AR 600-37 (Unfavorable Information).
u. AR 600-43 (Conscientious Objection). .
v. AR 600-85 (Alcohol and Drug Abuse PreventIOn and Control

Program).
w. AR 600-200 (Enlisted Personnel Management System).
x. AR 601-1 (Assignment of Enlisted Personnel to the US Army Re-

cruiting Command).

A-I
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A-2

y. AR 601-210 (Regular Army and Army Reserve Enlistment
Program).

z. AR 604-10 (Army Personnel Security Program).
aa. AR 611-5 (Army Personnel Tests).
abo AR 611-201 (Enlisted Career Management Fields and Military Oc­

cupational Specialties).
ac. AR 612-2 (Preparing Individual Replacements for Oversea Move-

ment (POR».
ad. AR 614-6 (Permanent Change of Station Policy).
ae. AR 614-30 (Oversea Service).
af. AR 614-200 (Selection of Enlisted Soldiers for Training and

Assignment).
ago AR 630-5 (Leaves, Passes, Permissive Temporary Duty, and Public

Holidays).
ah. AR 635-5 (Separation Documents).
ai. AR 635-10 (Processing Personnel for Separation).
aj. AR 635-40 (Physical Evaluation for Retention, Retirement or

Separation).
ak. AR 635-200 (Enlisted Personnel).
ai. AR 640-2-1 (Personnel Qualification Records).
am. AR 640-10 (Individual Military Personnel Records).
an. AR 670-1 (Wear and Appearance of Army Uniforms and Insignia).
ao. AR 672-5-1 (Military Awards).
ap. AR 680-29 (Military Personnel, Organization, and Type of Transac­

tion Codes).
aq. DA Circular in the 611-series (Career Management of the Enlisted

Force).
aT. DA Pam 351-4 (US Army Formal Schools Catalog).
as. DA Pam 600-8-2 (Standard Installation/Division Personnel System

(SIDPERS) Military Personnel Office Level Procedures).
at. DA Pam 601-5-9 (RETAIN Users Manual for Major Command Re­

enlistment Office).
au. All applicable publications and messages indicating current Selec­

tive Reenlistment Bonus (SRB) entitlements.
av. Current RETAIN messages.
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APPENDIXB

STAFFING, FACILITIES, AND PUBLICITY SUPPORT

AR 601-280

B-1. Sta~f~ng. .a. The basis for determining requirements for Retention
N«?O posI~lOns ~s shown in table B-1 for TDA units and AR 570-2 for TOE
umt~. ActIon wIll be take~ to obtain these p~rsonnel, when appropriate, ac­
cordmg to AR 310-49. PrImary duty RetentIon NCO position requirements
(PMOS ~OR) and authorizations for other than TOE units will be docu­
mented m the proper TDA.

b. AR 611-201 prescribes grades of Retention NCO personnel assigned on
a primary duty basis.

B-2. Facilities. a. Reenlistment activities will be carried out in favorable
s~~?undings. Locations in which interviewing, counseling, and related ac­
tIvItIes take place should insure-

B-2. Facilities. a. Reenlistment activities will be carried out in favorable
surroundings. Locations in which interviewing, counseling, and related ac­
tivities take place should insure-

(1) Privacy.
(2) An informal, friendly atmosphere.
(3) An effective display of reenlistment literature.
(4) Access to all necessary material, directives, and other sources of

information needed for interviewing and counseling.
b. A reenlistment office should be centrally located and attractively fur­

nished. When available, a separate building is desired. The reenlistment of­
fice will be identified by signs located throughout the area showing location
and telephone extension. When possible, reenlistment offices should not be a
part of, or occupy office space with, military personnel offices. It is desira­
ble, however, to have the reenlistment office and personnel office close to
each other.

B-3. Publicity. The Army Reenlistment Program will be supported by pro­
motional materials developed and distributed by HQDA and USAREC. In
addition to those items provided by the Army, each command should develop
additional ideas to publicize reenlistment opportunities.

a. Reenlistment posters and displays will be featured in all locations fr~­
quented by enlisted personnel. Posters will be changed as needed and kept In

good condition. . '
b. Reenlistment material will be made available at all tImes. Self-serVIce

displays will be maintained in unit areas. .
c. Outside displays with all weather protectIOn should be made where

possible. . . . .
d. Reenlistment publicity materials are dIstrIbuted and may be reqUISI-

tioned as follows:
(1) When a reenlistment promotional item is printed or reprinted, it is

B-1
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automatically distributed to all Reenlistment Publicity Item .(RPI) account
holders.

(2) Items stocked by AG publications centers may be requisitioned by
submitting a RPI Requisition Card in one copy to Cdr, US Army Recruiting
Command, ATTN: USRCASP-MD (RPI Requisitions), Fort Sheridan, IL
60037.

(3) The All Volunteer magazine will periodically publish a list of pro­
motional items to support the Reenlistment Program. Instructions for the
use of new promotional items will also be publi~hed.

e. Commands are encouraged to submit articles on reenlistment activi­
ties for publication in the All Volunteer. Articles will be addressed to the
Cdr, US Army Recruiting Command, ATTN: USARCCS-PA (Volunteer),
Fort Sheridan, IL 60037.

f. Suggestions for reenlistment advertising should be sent to the Cdr,
US Army Recruiting Command, ATTN: USARCASP-PC, Fort Sheridan,
IL 60037. An information copy will be sent to HQDA(DAPE-MPD-RT),
WASH DC 20310.

g. A section of the unit bulletin board, or a separate board, will be prop­
erly labeled for the display of reenlistment material. The name, location, and
telephone number of the unit reenlistment officer, unit reenlistment NCO,
and primary duty Retention NCO serving the unit will be posted on the
board. Copies of duty appointment orders will not be posted on this board.

Table B-1. Personnel staffing guidance for TDA units for the Army Reenlistment Programl

Line Command
1 Headquarters of commands identified in the glossary .

2 All other commands; e.g., logistical commands, depots, provisional com­
mands, separate support commands, corps.2 ••••••••••••••••••••••••••••

3 Battalion and comparable-size units4 .

Installation with enlisted strength over 1,()002

Reenlistment
officer

1

1

1

Retention NCO
1-3

1

lSee AR 570-2 for TOE units.
2Exclusive of enlisted strength of units assigned or attached to the command that are authorized Retention NCO personnel on
a full-time basis.

lIAdditional enlisted spaces authorized on the basis of one for each 1,000 enlisted strength or major fraction thereof.
4Includes permanent party personnel assigned to US Army service schools.

B-2
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APPENDIXC

REENLISTMENT INTERVIEWS AND COUNSELING

C-l. Reenlistment orientation. The maximum r l' t f~ .
d d · h een IS ment e tort wIll be

rna e urmg t e latter part of a soldier's term of servi . .
ment orientation must begin on the day the soldier repocrte'shtowtehver, .rteeCnhst-r 'th . 0 e um. oun-
se mg, WI a VIew to pr~m?ting reenlistment, cannot be restricted to the
last few months of a soldIer s ~erm of service, especially among first-term
persom~el..The sc.heduled reenlistment counseling procedure outlined in this
appendIX IS consIdered to be the minimum acceptable effort C I'
h Id t b I· 't d h' . ounse mg

s ou no e lI1.n ~ to t IS sch~dule. In the interest of stability, economy of
t~avel, and contInUIty of operations, major emphasis by commanders will be
dIr~cted to encourage qualified soldiers to reenlist for their present
asSIgnments.

AR 601-280

C-2. Eligibility of applicants. All persons connected with the processing of
applicant~ for reenlistment in the Regular Army will give primary thought to
the reenlIstment of competent personnel. Eligibility will be determined on
the basis of the soldier's ability to meet all requirements including processing
of necessary waivers.

C-3. Reenlistment interviews. Full advantage should be taken of the op­
portunities that reenlistment interviews give to counsel and assist soldiers in
all grades in making definite plans. These discussions should be related to
the grade and length of service of the person being interviewed and will be
designed primarily to influence favorably the soldier's reenlistment intent.

a. The primary duty Retention NCO must insure that all supervisors
are trained in the effective and proper use of counseling sessions and state­
ments, as well as in their role of assisting the commander in identifying sol­
diers who should not be reenlisted.

b. At the time of each interview, the in-service reenlistment eligibility
code will be checked against the DA Form 1315 and updated as necessary ac­
cording to AR 680-29, chapter 1.

c. Reenlistment interviews further provide a chance to extend encour­
agement, to eliminate old grievances, and to develop self-understanding and
self-assurance.

d. Prior preparation is essential for a satisfactory interview and will in-
clude collection of background data on the soldier.

e. A person should not be required to .report f~r an interView! but
should be contacted to arrange for an interVIew. SoldIers should be mter­
viewed separately, never in groups except as discussed in paragraph C-5
below.

f. Particular attention will be given to an applicant's a~ility to meet cur-
rent educational requirements for options that may be deSIred. When a pe~­
son does not meet current standards, he will be encouraged to ta~e part m
educational development programs to become qualified before hIS current
term of service expires.

C-l
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C-4. Minimum interview requirements. The interviews listed in table C-l
are the minimum required. Field commanders may authorize or require addi­
tional interviews as desired. Interviews will be conducted informally and un­
der conditions that serve to create an atmosphere conducive to reenlistment.
Interviews will be conducted during the soldier's normal duty hours.

Table C-l. Minimum interview requirements

Time of interview
60 to 90 days after assignment to
unit (all personnel).

Upon completion of 21 months' ac­
tive duty (first-term personnel).

8 to 10 months before ETS (all per­
sonnel). Results will be recorded on
DA Form 1316 for persons in grade
E6 and below.

6 to 7 months before ETS (first-term
soldiel'8 only).

C-2

Type of inteTview
Job performance. Inform the soldier exactly
where he stands. He should be told at this
time of his good points, where he can improve,
chances of promotion, and any other applicable
information. It is also during this interview
that one finds out something about hig family
and desires. If the soldier has not measured
up to the standards, he should be told and in­
formed of just what is expected of him. If his
job performance or conduct warrant bar ac­
tion, then inform him and take action to bar
him from future service. Reenlistment status·:
Upon completion of the job performance inter­
view, the reenlistment status portion of the
DA Form 1316 will be completed for soldiers
on whom a card is required to be maintained.
Ineligible personnel: Inform the person of in­
eligibility to reenlist and advise specifically
what action is necessary to become eligible.
Soldiers ineligible for reenlistment, who have
a waivable disqualification and are recom­
mended for reenlistment, will receive all in­
terviews.

Career guidance interview: Talk about the
status of the soldier's MOS, the promotion cut­
off score for his MOS, and his opportunity for
promotion. Those soldiers in overage MOS
should be encouraged to consider the advan­
tages of a possible reclassification upon com­
pletion of 24 months' se,vice. The advantages
of the BEAR program for eligible soldie~s

should be reviewed in detail.

If a person is undecided about reenlistment,
this is the time to help him analyze his abili­
ties, opportunities, limitations, and personal
problems. All problems should be resolved at
this time and a firm commitment to reenlist
should be obtained. For those who do not
measure up to standards, action should be
taken to bar them from further service.

At this time, all options available and current
benefits will be explained to the soldier. Firm
commitment for reenlistment will be the goal.
Should a firm commitment be obtained, action
will be taken to accomplish necessary adminis­
trative procedures. For those who have not
measured up to standards, aetion will be taken

Interviewer
Unit commander (in large units with
the majority of troops not under the
direct control of the unit commander
(e.g., division AG companies or HQ
garrison companies) authority to con­
duct this interview may be delegated
to the commissioned section chief or
staff officer responsible for the sol­
dier concemed. Delegation of author­
ity will be in writing. Authority may
not be further delegated. Conduct of
interviews will be closely monitored
by unit commanders and reenlistment
NCOs.

Reenlistment or Retention NCO (Bn
level or equivalent).

Unit commander (authority may be
delegated as in 60- to-90-day job
performance interview).

Retention NCO (PMOS OOR).
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Time of interview

Table C-l. Minimum interview requirements-Cont.

Type of interlJiew Intervieu'e1'

by the unit commander to bar them from fu-
ture service.

AR 601-280

3to 4 months before ETS (all sol­
.diers).

If the soldier has not made a firm reenlistment Unit reenlistment NCO.
at this time, available options will be''l"e-
viewed. Particular attention should be paid to
those persons with 6 to 10 years of service
who have indicated that they will not reenlist.
All persons who indicate that they will not re-
enlist in the Active Army will be referred to
the Reserve ISR for action.

C-5. Reserve components counseling. a. A duplicate or electronically re­
produced copy of the DA Form 1315 for all soldiers showing an intent to de­
cline reenlistment will be provided to the available ARNG or USAR ISR not
later than 60 days before ETS. Provisions of paragraph 7-5c(l) apply.

b. The unit reenlistment NCO will schedule all soldiers not intending to
reenlist in the Active Army for an interview with the available ISR approxi­
mately 60 days before ETS. To provide counseling to the greatest number of
soldiers, group interviews are acceptable. At installations not supported by
an ISR the unit reenlistment NCO and the unit commander will, to the,
greatest extent practicable, advise service members of­

(1) The advantages of RC membership.
(2) The soldier's remaining military service obligation (MOS), if

applicable.

C-3
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APPENDIXD

ADMINISTRATION OF THE OATH OF REENLISTMENT

D-l. Orientation before administration of the oath f ). t t B
.c d" . 0 reen IS men. e-
lore a mimstermg the oath of reenlistment or accO"""pll'shi' t' f

• • • • ' '111 ng an ex enSlOn 0
enhst~ent, the Umform Code of ~Ihtary Justice (UCMJ), Article 83, will be
explamed completely to the apphcant. The applicant must be fully aware of
t~e cOI~sequencesof any false statements contained in documents related to
hIS action.

a. The aPI?licant will be infor~ed that anything in his records that might
preclude reenhstment should be dIsclosed before the oath is administered

b. The applicant will also be informed that- .
(1) His fingerprints are on file with the Federal Bureau of Investiga­

tion (FBI).
(2) Should a criminal record be concealed, the record will be discov­

ered later.
(3) He will be subject to trial by court-martial for fraudulent

reenlistment.
c. The discharge certificate will not be presented to the member until af­

ter the enlistment or reenlistment has been accomplished.

AR MI-Z80

D-2. Administration of the oath of reenlistment. a. A commissioned offi­
cer will administer the oath of enlistment. Suitable arrangements will be
made to insure that the oath is administered in a dignified manner and in
proper surroundings. The ceremony should be a personal one and meaningful
to the person reenlisting. The US flag will be displayed prominently near the
person administering the oath. The words "So help me God" may be omitted
for those persons who desire to affirm rather than to swear to the oath. Af­
ter the oath has been administered, the provisions of the lJCMJ, Articles 85
and 86, will be explained to the soldier.

b. Reenlistment will be made an occasion of official ceremony. It will not
be a sensational publicized event. Activities such as parachuting, climbing
utility poles, and other similar acts are clearly not in keeping with the solem­
nity and seriousness associated with the oath of reenlistment. When appro­
priate, the member's spouse and other members of the immedia~e. fa~ily
should be invited to the ceremony. When possible, the officer admimstenng
the oath should be an officer of the soldier's choosing. Proper photographic
coverage should be provided. . '.

c. The reenlistment ceremony should be conducted m proper mIhtary
uniform. Exceptions to this provision are authorized when-. . .

(l) The applicant is a military intelligence agent, Crimmal.Inves~Ig~-
tion'Division (eID) agent, or other soldier whose normal duty umform IS CI-
vilian attire. . .

(2) The reenlisting officer is a retired officer who prefers to wear CIvIl-

ian attire. :.c • lIt
(3) Other cases when the wear of the military unuorm IS Cear y no

proper to the occasion or the persons involved.

D-l
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D-2

15 June 1983

d. The verbal administration of the oath of extension is not required.
However, a commissioned officer must serve as the administering officer and
personally witness the soldier's signature.

e. Enlisted soldiers on active duty who hold reserve commissioned sta­
tus are not authorized to administer oaths of enlistment or extension.
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APPENDIXE

REGIMENTAL UNITS OF CHOICE

Aft 601-280

E-l. Listed below are the units of choice that may be selected when reen·
listing under the Regiment of Choice Reenlistment Option (table 4-13).

E-2. Information shown is the regimental identification, CONUS base, over­
sea area of assignment, and the earliest date that soldiers may be assigned to
the regiment.

E-3. Soldiers may not reenlist for assignment to these units earlier than the
dates indicated.

Unit
327th Air Asslt
23d Infantry
16th Mech Inf
37th Annor
5th Field Arty
9th Infantry
325th Abn
8th Field Arty
187th Air Asslt
66th Armor
3d Field Arty
41st Mech Inf
6th Mech Inf
29th Field Arty
68th Annor
8th Mech Inf

CONUS Base
Ft Campbell, KY
Ft Lewis, WA
Ft Riley, KS
Ft Riley, KS
Ft Riley, KS
Ft Ord, CA
Ft Bragg, NC
Ft Bragg, NC
Ft Campbell, KY
Ft Hood, TX
Ft Hood, TX
Ft Hood, TX
Ft Polk, LA
Ft Carson, CO
Ft Carson, CO
Ft Carson, CO

Oversea area
Alaska
Korea
Europe
Europe
Europe
Korea
Europe
Hawaii/Korea
Panama
Europe
Europe
Europe
Europe
Europe
Europe
Europe

Earlust d4te
ofas,ignment

JanSS
JanSS
Feb 83
FebSS
MarSS
AprSS
Jul83
Oct 83
Oct 83
Oct 83
Oct 83
Oct 83
Apr 84
Apr 84
Apr 84
Aug 84

B-1
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GLOSSARY

Section I. ABBREVIATIONS

ABCMR Army Board for Correction of Military Records
AC Active Component
ACB Army Classification Battery
ADAPCP Army Alcohol and Drug Abuse Prevention and

Control
AEA assignment eligibility and availability
APRT Army Physical Readiness Test
ARNG Army National Guard
ARNGUS Army National Guard of the United States
ASVAB Armed Services Vocational Aptitude Battery
AUS Army of the United States
AWOL . . . . . . . . .. absent without leave
BASD basic active service date
BEAR Bonus Extension and Retraining
CAP Centralized Assignment Procedure
CCF Central Control Facility
cdr commander
CG commanding general
CID Criminal Investigation Division
CMF Career Management Field
COG convenience of the Government
CONUS Continental United States
DA Department of the Army
DCSPER Deputy Chief of Staff for Personnel
DEROS date of estimated return from overseas
DLAB Defense Language Aptitude Battery
DMPM Director of Military Personnel Management
DOD Department of Defense
DODPM Department of Defense Military Pay and Allow-

ances Entitlements Manual
DROS date returned from overseas
EAD entry on active duty
EERWA Enlisted Efficiency Report Weighted Average
ENTNAC Entrance National Agency Check
EPTS Existed Prior to Service
ETS expiration term of service
EW electronic warfare
FBI Federal Bureau of Investigation
GCM General Court Martial
GCMCA General Court Martial Convening Authority
GED General Education Development
HQDA Headquarters, Department of th~ A~y d
INSCOM US Army Intelligence and Secu:I~r ~~~:nr'
ISR (1) In-Service Recruiter (2) Indivi ua 0 Ie 8

Report

Aft 601-280
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MILPERCEN US Army Military Personnel Center
MILPO military personnel office
MOS military occupational specialty
MPRJ Military Personnel Records Jacket, US Army
MSO military service obligation
NAC National Agency Check
NCO noncommissioned officer
NMS New Manning System
ODCSOPS Office, Deputy Chief of Staff for Operations
OMPF Official Military Personnel File
PCS permanent change of station
PEB Physical Evaluation Board
PEBD pay entry base date
PMOS ; primary military occupational specialty
POI program of instruction
POR preparation of replacements for oversea movement
PI' physical training
PW prisoner of war
QMP Qualitative Management Program
RA Regular Army
RC Reserve Component
RCN Reenlistment Control Number
RPI Reenlistment Publicity Item
RRB Regular Reenlistment Bonus
SA Secretary of the Army
SBI Special background investigation
SCI Specially Compartmented Information
SCMA Summary Court Martial Authority
SIDPERS Standard Installation/Division Personnel System
SIMOS Space Imbalance MOS (see MOS)
SM service member
SSN social security number
SPCMA Special Court Martial Authority
SQI Skill Qualification Identifier
SQT Skill Qualification Test
SRB Selective Reenlistment Bonus
STP Separation Transfer Point
UCMJ Uniform Code of Military Justice
US United States
USACC US Army Communications Command
USAEEA US Army Enlistment Eligibility Activity
USAEREC US Army Enlisted Records and Evaluation Center
USAOSREPLSTA US Army Oversea Replacement Station
USAR US Army Reserve
USARB US Army Retraining Brigade
USAREC US Army Recruiting Command
WACB Women's Army Classifieation Battery
WASH . Washington

GlOB88I'Y 2
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Glossary 3

In-service personnel. Persons currently serving
on active duty in the Army.

Major commanders. As used in this regulation,
the term "major commander" includes the
following:

a. Commanding General, US Army Mili­
tary District of Washington.

b. Commanding General, US Army Mate­
riel Development and Readiness
Command.

c. Commanding General, US Army Intel­
ligence and Security Command.

d. Commanding General, US Army Com­
munications Command.

e. Commander, Military Traffic Manage­
ment Command.

f. Commander-in-Chief, US Army
Europe and Seventh Army.

g. Oversea major Army commanders.
h . .Heads of Department of the Army

agencies.
i. Commanding General, US Army Crimi­

nal Investigation Command.
j. Commanding General, US Army

Health Services Command.
k. Commanding General, US Army Train­

ing and Doctrine Command.
l. Commanding General, US Army

Forces Command.
m. Commanders, US Army Intelligence

agencies. .
n. Commanding General, US Army Re-

cruiting Command.
o. Commanding General, US Army,

Japan.
p. Commanding General, US Army West-

ern Command.
q. Commanding General, Eighth US

Army.
r Commanding General, US Army Ele­
. ment, Supreme Headquarters Allied

Powers, Europe.

First enlistment (also initial enlistment). A
voluntary enrollment in the Regular Army
(RA) as an enlisted member for the first
time by a person with no prior RA service
or with prior service only in other branches
of the Armed Forces.

First termer. A term used only within HQDA
and DOD for statistical purposes to indicate
a person with 36 months or less of active
Federal military service. This term is not
the same and should not be interchanged
with the term "initial termer."

Immediate reenlistment. A voluntary enroll­
ment in the RA as an enlisted member im­
mediately upon separation from active mili­
tary service in the Army. This term
represents a concurrent action in which the
separation document are not given to a per­
son until the person has reenlisted in the
RA.

Initial termer. A person serving on an initial
term of active Federal military service. Per­
sons who have served on active duty solely
under the Reserve Forces Act of 1955
(RFA-55) and the Reserve Enlistment Pro-

careerist. a. A soldier who has more than 36
months of active Federal service. This defi­
nition is used only within HQDA and the
Department of Defense (DOD) for statistical
purposes. A careerist should not be con­
fused with "second or subsequent termer"
as used in assignment of reenlistment
obj~ctives.

b. A category of reenlistment objective
composed of soldiers on their second or sub­
sequent enlistment who will have more than
10 years of active Federal service at ETS.

Note: Reenlistment objectives are assigned
based on date of ETS. However, automated
reenlistment credit is awarded based on
date of reenlistment.

Section II. TERMS

Army· The Regular Army, Army of the United gram of 1963 (REP-63) are considered as
States, Army National Guard of the United initial termers. However, soldiers with
States, and the United States Army prior active Federal military service as a
Reserve. member of one of the Armed Forces other

than the Army are not considered initial
termers.
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s. Superintendent, US Military Academy.

Mid-termer. A category of reenlistment objec­
tive assigned by HQDA to the major com­
mands listed in the paragraph above. A
"mid-termer" is a soldier on a second or sub­
sequent period of active Federal military
service who will have 10 or less years of ac­
tive Federal military service at their ETS.

Persons, applicants, personnel. These terms,
unless used in such a way as to apply to only
one sex in general usage, are used in this
regulation to mean both men and women.

Prior service personnel. In-service personnel
with service before their current period of
active duty.

Reenlistee. The person reenlisting. Generally
used in the same context as "applicant."

Reenlistment eligibility codes. These are codes
which are assigned to soldiers who do not
immediately reenlist at the last duty station
to which assigned. The purpose of these
codes is to inform the US Army recruiter of
the soldier's eligibility to reenter the serv­
ice. They are also referred to as "reentry
codes." A listing of these codes is found in ,
AR 601-210.
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Reenlistment NCO. A person assigned reenlist_
ment duties on a full or part-time basis who
does not possess PMOS OOR. I

Reenlistments. Voluntary enrollments in the
Regular Army.

Retention NCO. An NCO assigned to reenlist­
ment duties who holds PMOS OOR.

Second or subsequent termer. A soldier who
has reenlisted one or more times and is,
therefore, on his second or subsequent term
of active Federal military service. Soldiers
who have prior service in another branch of
the Armed Forces enter the Army as a "sec­
ond or subsequent termer."

Unsuitable personnel. Persons who may exhibit
their unsuitability through interests or hab­
its that are detrimental to the maintenance
of good order and discipline and who may
have records of minor misconduct requiring
repetitive corrective or disciplinary action.

Untrainable personnel. Persons who are found
lacking in abilities and aptitudes to the ex­
tent that they require frequent or continued
special instruction or supervision.
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The proponent agency of this regulation is the OHice of the Deputy
Chief of StaH for Personnel. Users are invited to send comments and
suggested improvements on DA Form 2028 (Recommended Changes to
Publications and Blank Forms) directly to HQDA (DAPE-MPD-RT) WASH
DC 20310.
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10. CIVILIAN EDUCATION

LEVEL NAME AND 'LOCATION OF SCHOOL MAJOR OR SPECIALTY DEGREE YEAR

HIGH SCHOOL

COLLEGE

UNIVERSITY

POST GRADUATE

OTHER EDUCATION AND DESCRIPTION OF TRAINING WHICH QUALIFIES FOR ENLISTMENT/REENLISTMENT SPECIFIED

CIVILIAN EMPLOYMENT SINCE DATE OF LAS. SEPARATION FROM THE ARMED FORCES
11. (If additional space is required, use additional sheet of paper)

I
FRo"M (Date) TO (Date) EMPLOYER AND ADDRESS

DESCRIPTION OF DUTIES AND RESPONSIBILITIES

FROM (Date) TO (Date) EMPLOYER AND ADDRESS

DESCRIPTION OF DUTIES AND RESPONSIBILITIES

12. LIST OF SUPPORTING DOCUMENTS (Attached)

13, STATEMENT OF APPLICANT

I, , DO HEREBY ACKNOWLEDGE THAT I HAVE EXAMINED IN DETAIL THE DATA

AND INFORMATION PRESENTED HEREIN AND THAT THE SAME ARE TRUE, COMPLETE AND CORRECT TO THE BEST OF MY

KNOWLEDGE AND BELIEF.

SI GNATURE (First name - Middle name - Last name)

14. RECOMMENDATIONS OF RECRUITING OFFICER TO INCLUDE MOS AND GRADE

TYPED NAME, GRADE, AND ORGANIZATION OF RECRUITING OFFICER SIGNATURE
>
~
a>
o
I-'
I
~

00o
REVERSE OF DA FORM 1696-R, OCT 80 2



have had explained to me the provisions of Section II, Chapter 3, AR601-280 as pertains to my status (USAR or
ARNGUS).

REQUEST FOR EXTENSION OF CURRENT PERIOD OF ACTIVE DUTY
For use of this form. see AR 601-280; the proponent agency is OOCSPER.

I, ~-:---------,,-------
(Name)

I understand that:

IDATE

(SSN)

a. In the event this request for --,=--,;:----;,--_;;-.-- extension is approved, I may not thereafter retract
(Number of months)

my consent for additional active duty, if my period of extension has commenced.

b. I must satisfactorily complete such requirements as may be indicated in the attached Part VI - Statement for
Enlistment which I have signed as modified.

c. My request for extension is ~__

(Reasons liste.d in paragraph 3-4)

SIGNATURE

NAME. GRADE AND SOCIAL SECURITY NUMBER
(Officer who explained the provisions of Section II. Chapter 3,
AR 601-280)

STATION

1 Incl (if applicable)

Part VI - Statements for Enlistment

DA FORM 3339-R, 1 APR 75

SIGNATURE

EDITION OF APR 68 IS OBSOLETE.

DATE

>
~
~
o
I-'
I

N
00
o



BAR TO REENLISTMENT CERTIFICATE )DATE
For use of this form, see AR 601-280; the proponent agency is DCSPER.

THRU: (Include ZIP Code) TO: (Include ZIP Code) FROM: (Include ZIP Code)

SECTION I - COMMANDER'S RECOMMENDATION

Under the provisions of paragraph 1-35, AR 601-280, I recommend the individual named below be barred from
reenlistment in the United States Army for reasons indicated in item(s) 9 through 12 as may be applicable. Prior to
submission of this recommendation, individual was counseled by the undersigned about his undesirable traits which are
the basis for this action. Individual concerned has been counseled and advised of the adverse consequences that may
ensue from this or similar action.

1. NAME 2. SSN 13. GRADE 4.ETS 15. DEROS

6. TOTAL ACTIVE SERVICE 7. CONDUCT 8. EFFICIENCY

YRS MOS DAYS

9. RECORD OF COURT-MARTIAL CONVICTIONS (Indicate type, offense, sentence, date adi and app)

10. RECORD OF NON-JUDICIAL PUN ISHMENT (Art 15)(Indicate offense, sentence and date)

11. RECORD OF NON-PAYMENT OF JUST DEBTS (Indicate dates of Letters of Indebtedness, Counseling, and Results)

12. OTHER FACTUAL AND RELEVANT INDICATORS OF UNTRAINABI L1TY OR UNSUITABI L1TY (See para 1-34, AR 601-280)

TYPED NAME, GRADE, BR OF COMMANDING OFFICER SIGNATURE

DA FORM 4126-R, 1 APR 75 EDITION OF AUG 73 IS OBSOLETE.



SECTION \I INDIVIDUAL'S REVIEW

o 1. I have been furnished a copy of my Commanding Officer's recommendation (Sec I) to bar me from further r,

reenlistment.

o 2. I have been counseled and advised of the basis for this action.

3. 10 do o do not desire to submit a statement in my own behalf. (If applicable, make. statement - may be made on

separate sheet and attached to this form.)

TYPED NAME, GRADE, SSN AND DATE SIGNATURE

SECTION III· REVIEW AND RECOMMENDATION OF BATTALION OR NEXT HIGHER COMMAND

THRU: (Include ZIP Code) TO: (Include ZIP Code) FROM: (Include ZIP Code)

I have reviewed Sections I and II and recommend that:
o The individual be barred from reenlistment.
o The individual not be barred from reenlistment.

TYPED NAME, GRADE AND SR OF OFFICER SIGNATURE

INSTRUCTIONS

1. If more space for items is required, continue on separate sheet and attach.

2. After completion of Section I by the unit commander, the recommended Bar to Reenlistment will be referred to the

individual being barred for a statement in his own behalf, as required by AR 600-37, and completion of Section II. The
individual will be allowed a reasonable period of time for the preparation of his comment and collection of any
documents and/or pertinent materials.

3. The battalion or equivalent level cdr will personally review Sec I & II and make appropriate recommendation in Sec III
and then forward to the Bde/Gp/Regt Cdr for further indorsement to the approving headquarters.

4. Distribution after final approval: 1 copy to individual's MPRJ and 1 copy to the individual concerned.

REVERSE OF DA FORM 4126-R, 1 Apr 75 2



DECLINATION OF CONTINUED SERVICESTATEMENT
For use of this form; see AR 601-280; the proponent agency is DCSPER.

, , , ,
(Soldier's name) (SSN) (Grade) (Unit of assignment)

having incurred a service-remaining requirement under provisions of Chapter 3, AR 601-280 as a result of

,

and whose current ETS date is , has been advised that in order to comply with the

oi>eratlonal commitment, he/she rpust have a minimum of months remaining to ETS as of

SECTION A • COUNSELING BY MILPO ADVISER

He/she has been advised as to the options available to acquire sufficient remaining service to satisfy the commitment, but
has refused to take necessary action to meet the length-of-service requirement.

Soldier has been advised that refusal to take action to comply.with the operationitI commitment will have the following
career effects:

a. Placement ina nonpromotable status,
b. Prohibited from enlisting for at least 93 days after separation.
c, Awarded at -separation, a reenlistment eligibility code of 3A, which requires waiver by Department of the Army

before enlistment. If waiver is later approved, soldier will lose at least two grades from that held at discharge.
d. Prohibit extension of enlistment.
e. Prohibited from applying for Commissioned or Warrant Officer Program.

TYPED NAME, RANK, AND BRANCH OF OFFICER OR SENIOR ADVISER'S SIGNATURE
NCO (E7 or above) ADVISER

PLACE WHERE SOLDIER WAS ADVISED DATE ITIME

SECTION B - COUNSELING BY PRIMARY REENLISTMENT NCO

The undersigned, a Reenlistment NCO (PMOS 79D), also counseled the above named soldier concerning the various options
available to satisfy the service-remaining requirement, and-on the effects of refusal to take action to meet the length-of-
service requirement. Soldier has again refused to take action to comply with the operational commitment.
TYPED NAME, RANK AND ORGANIZATION OF REENLISTMENT NCO'S SIGNATURE
REEN L1STMENT NCO

PLACE WHERE SOLDIER WAS ADVISED DATE ITIME

SECTION C -SOLDIER'S ACKNOWLEDGMENT OF COUNSELING

o I hereby acknowledge that I have been counseled by the above officials concerning action required by me to satisfy a
length-of-service requirement incident to an operational commitment, and-regarding my refusal to extend my enlistment or
reenlist to comply with the commitment. I understand the effects my refusal will have on my Army career and on any
future decision I might make concerning reenlistment or enlistment after separation.
\SOLDIER'S SIGNATURE

o Soldier refuses to silm acknowled<tment of counselinl! received
TYPED NAME, RANK, AND BRANCH OF WITNESS WITNESS' SIGNATURE

SECTION D· COMMANDER'S REVIEW

I have reviewed and discussed the above statement with the soldier and have determined that the soldier has been properly
counseled. Soldier refuses to take action to acquire sufficient service to comply with the operational commitment.

TYPED NAME, RANK, AND BRANCH OF COMMANDER COMMANDER'S SIGNATURE

DA FORM 4991-R, JUL 81

>
~
a>
o
~

I
t>:>
00
o


	Interim Change No. I03, 15 March 1984
	Interim Change No. I02, 1 October 1983 
	Interim Change No. I01, 15 August 1983
	AR 601-280, Table of Contents
	Chapter 1: General
	Chapter 2: Qualification for Immediate Reenlistment
	Chapter 3: Extension Actions and Length-of-Service Requirements
	Chapter 4: Reenlistment Options
	Chapter 5: Forms, Records, and Reports
	Chapter 6: Bar to Reenlistment Procedures
	Chapter 7: Selection, Training, Assignment, and Use of Reenlistment Personnel and Awards for Their Service
	Appendix A: References
	Appendix B: Staffing, Facilities, and Publicity Support
	Appendix C: Reenlistment Interviews and Counseling
	Appendix D: Administration of the Oath of Reenlistment 
	Appendix E: Regimental Units of Choice
	Glossary
	Examples of DA Forms



