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CHANGEl

No.7 5

AR 601-280
·C 7

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, 90 November 197a

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 1 JunUllrg 1974

This is a nuzjor change and includes signllicant changes throughout the
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:
1. Changed material is indicated by a star.
2. Remove old pages and insert revised pages as indicated below:

JUmo". 1'01IU 1,,"" PO/lfM

.--"i and iv _,. , __ . ___ __.. __ . __ . . _. __ .. . _ iii and iv

.-J.-l through 1-17 .. _. . . __ . __ . __ . - _ 1-1 through 1-19
.-2-1 through 2-9 _. _. __ . __ . _.. _. ______ __ _ .. _., .. 2-1 throu&h 2-8
....-a-1 through 3-5 - - - . _ - - - - - - - . - .. - .. -. - - - - i - - - - 8-1 through 8-5
_A-'l through 4~ ___ __ __. _. __ ., __ ___ . _ . __ . __ 4-1 through ~
~1 through 1>-7 _.. _. _ _ _. ___ __ ___ . __ . __ . _. . 1>-1 through 5-6
~1 through 6-49 . . __ . . __ . __ ._ . .. __ . __ . _ 6-1 through 6-38
.-1-1 and 7-2 _ _... _._ .. _.. . .___ __ 7-1 and 7-2
....-3--5 and 7~ ._. __ .. __ ._ . __ ._ .. _.. -.--. -----_ - 7-5 and 7~

3. File this change sheet in front of the publication for reference purposes.

·Thi. chang. aupersed•• the following DA m....g..: DAP~MPE 171704Z Mar 72,
.ubJect: MOS Evaluation Scar. Reenli.tment Criteria, DAP~MPP 121331Z Jul 72,
72, .ubJect: Chauge to Reenlistment Options, DAPE-MPE 281956Z Sep 7%, subject: In·
terim Change to AR 601-280 and AR 600-200; DAP~MPE 052010Z Oct 72, subject:
Reenliatment Data Card (DA Form 1315); DAP~MPE 061600Z Oct 72, subject: Inter·
1m Change to AR 601-280; DAP~MPE 021620Z Jan 73, subject: Reenlistment Eligibili.
ty; DAP~MPE261410Z F.b 73, subject: Ext.nslon of Service to Meet Tim. In Service
Remaining Requir.m.nt; DAPE-MPE %62122Z Apr 73, subject: Extension of Service­
Enlisted Personnel, and DAP~MPE 071900Z May 73, subject: Waivers for Purpose of
R.enlistment/Extension: DAP~MP~ER 091500Z Aug 73, subject: M_g. Chang.
to AR 601-280; DAP~MP~ER 071525Z Sep 73, subject: Interim 'Chang. to AR 601­
280; DAP~MPR 281900Z S.p 73, subject: M....g. Chang. to AR 601-280; DAPE-­
MPR 101425Z Oct 73, subject: Interim Chang. to AR 601-280; DAP~MPR 112030Z
Oct 78, lubJect: M....r. Chaar. to AR 601-280.

TAGOIlNA



30 November 1973 C 7, AR 601-280

The proponent agency of this regulation II the Offlce of the Deputy Chief
of Staff for Personnel. Usen are Invited to send comments and luggested
Improvements on DA 2028 (Recommended Changel to Publications)
direct 10 HQDA (DAPE-MPE) WASH DC 20310.

By Order 'of the Secretary of the Army:

Official:
VERNE L. BOWERS
Major General, United States Army
The Adjutant General

CREIGHTON W. ABRAMS
General, United States Army
Chief of Staff

DISTRIBUTION:
Active Army, ARNG, USAR: To be distributed in accordance with

DA Form 12-9a requirement for AR, Personnel Procurement-A (Qty
Rqr Block #387).

'tr u.s. GOVEIt.NJ4ENT PRINTING OFFICE: 1t7a.--uo--8&l/BIU



CHANGE

No.6 }
AR 601-280

·C 6

HEADQUAR.TERS
DEPARTMENT OF THE AR.MY
WASHINGTON, DC, 29 AU(lU8t 1972

PERSONNEL PROCUREMENT

ARMY REENUSTMENT PROGRAM
Effective 1 October 197!

Thla ill a mtljor change and includes slgnJllcant clumgn tflroughout the
entire regulation.

AR 601-280,1 May 1968, is changed as follows:

1. Changed material is indicated ·by a star.

2. Remove old pages and insert revised pages as indicated 'below :

~. poga ItlHt't PAllA
I through iv .. . i through iv

/' 1-.'1 and 1-4 .. .1-.'1 and 1-4
-:::'--1-7 and 1-.'1 . . 1-7 and 1-.'1

/1-11 through 1-17 .1-11 through 1-17
,...2-1 through 2-6.1 2-1 through 2-9
..3-1 through 3--3 3-1 through 3-6

'--4-1 and 4-2 4-1 and 4-2
..---6-1 through 5-4 5-1 through 5-8
?-"1 through 6-4 5-1 through 6-4.1
,--6'-9 througt, 5-12 5-9 through 5-12
~ ~19 through 5-22 5-19 through 5-22

./6--29 through 5-87 5-29 through 6-49

..-A~1 through 7-4.1 .. 7-1 through 7-4.1

3. File this change sheet in front of the publication for reference purposes.

o • Bee .upe....l0... OJ! p.re (II).

R----' ''', ..
t ' ..

a ~ld;;

ROOM 1
I U ,,, d'''' LIBRARY
A 518 PENTAGON

(I)



C 6, AR 601-280 23 August 1972

d. 271851Z Jul 71

e. 302145Z Jul 71

8. 241681Z Mar 72

t. 072031Z Jun 72

u. 232040Z Jun 72

'V. 121831Z Jul 72

h. 181947Z Aug 71

i. DAPE-MPP
271525Z Sap 71

;. 012001Z Oct 71

·T,his change supersedes the following DA DCSPER-PS&T messages:

a. 898233Z Feb 69 Granting Extensions of Periods CJf Active Duty

b. 121325Z May 71 Combat Arms Unit of Choice Reenlistment
Option

c. 261821Z Jul 71 Interim Change to AR 601-280. Army Reen.
Iistment Program

USASTRATCOM Reenlistment Option

Interim Change to AR 601-280, Army Reen­
listment Program

f. 062045Z Aug 71 Interim Change to AR 601-280 and Clarifica­
tion of Certain Reenlistment Eligibility
Codes

g. 11l315Z Aug 71 Change to Drill Sergeant Option. Table 6-15,
AR 6()1-280

Interim Change to Table 2-2. AR 601-280

In-Service Reenlistment Option for Recruiting
Duty

Extensions of Enlistment for Persons Who
Have Completed 18 but less than 20 Years
Service

k. 01l541Z Nov 71 Waivers of Reenlistment Criteria

J. 201750Z Dec '71 Orienteering Reelistment Option

m. 281950Z Dec 71 Waiver of Reenlistment Grade Eligibility
Criteria

n. 072140Z Jan 72 In-Service Reenlistment Option for Career
Counseling Duty

o. 241825Z Feb 72 In-Service Reenlistment Option for Career
Counseling iDuty

p. 091783Z Mar 72 Revised CONUS Station or Area of Choice Re­
enlistment Option

q. 171705Z Mar 72 Revised CONUS Station or Area CJf Choice Re­
enlistment o.ption

r. 031615Z Apr 72 Extended Periods CJf Service for Members with
Pregnant Wives (part pertaining to enlisted
;personnel)

Interim Change to AR 601-280

Reenlistment for Career Counseling Duty

Interim Change to AR 601-280

Change to Reenlistment Options

(II)



28 Aurust 1972 C 8, AR 801-280

The proponent allency of thl. rellulatlon I. the OfIIce of the Deputy Chief
of Sta" for Pereannel. U..,. are InYlted to MIld commenll and .UIIIINted
Improvemenll on DA 2028 (Recommended Chanlle. to PublicatIon.)
dIrect to HQDA (DAP~MPPI WASH DC 20310.

By Order of the Secretary CYf the Army :

Official:
VERNE L. BOWERS
Major General, United States Army
The Adjutant General

BRUCE ·PALMER, JR.
General, U. S. Army
Acting Chief of Staff

Distribution:
To be distributed in accordance with DA Form 12-9 requirements for

AR, Personnel Procurement:
Active Army: A (Qty Rqr Block No. 440).
ARNG: A (Qty Rqr Block No. 440).
USAR: A (Qty Rqr Block No. 440).

(III)



CHANGE

No.5 }

AR:601-ZSO
·C6

HEADQUARTERS
DEPARTMENT OF THE ARMY
WABHINGTON, DC, B9 June 1971

PERSONNEL PROCUREMENT

ARMY REENUSTMENT PROGRAM

•

Effective in accordance with DA messages superseded below.

This is a major change and includes signilkant changes throughout the
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:

1. Changed material is indicated by a star.

2. Remove old pages and insert revised pages as indicated below:

RC1ftOtre 1'Ol/.. 1",.,.t f'4t/-

,... i through iv i through Iv

- 1-1 through 1-17 1-1 through 1-17
"-2--1 through 2--10 2--1 through 2-6.1
~8-1 through 2-6 8-1 through lI-$

~ 4-1 through 4-4.1 4-1 through 4-4
- 6--8 and 6-4 6--8 and 6-4
..... &--1 through 6-4 &--1 through 6-4
'- &--9 through &--12 &--9 through &--12
-. &--21 and &--22 &--21 and &--22

.... &--27 through 6-45 &--27 through 6--87
<.. 7-1 through 7-4 7-1 through 7-4.1

3. File this change sheet in front of the publication for reference purposes•

• Thio change supersed... DA messages DCSPER-PD 242209Z Jan 70 (U), subject:
Interim Change to AR 601-280, Army Reenlistment Program; 151531Z Jul 70 (U),
subject: Interim Change to AR 601-280, Army Reenliatment Program; U1819Z Sep 70
(U), subject: Interim Change to AR 601-280, Army Reenliatment Program; 092255Z
Nov 70 (U), subject: Interim Chance to AR 601-280, Army Reenliatmeut Program;
152129Z Jan 71 (U), subject: Interim Change to AR 601-280, Army Reenlistment Pro­
gram; paragraph 2 of 272218Z Jan 71 (U), subject: Qualitative Manacement and
Reenlistment Criteris; paragraph 2 of 231819Z Feb 71 (U), subject: Interim Changes
to AR 601-275-United State. Army Recruiting Command (Change 1) and AR 601­
280; 261500Z Feb 71 (U), subject: In·Service Drill Sergeant Reenlistment Option;
01U50Z Mar 71 (U), subject: Oversea Area Reenlistment Option; 082lOOZ Mar 71 (U),
subject: In-Service Reenlistment Option for Recruiting Duty; 22195SZ Mar 71 (U),
subject: Interim Chance to AR 601-280, Army Reenlistment Program; and DCSPER-PS
& T 072017Z Jnl 71 (U), subject: Army Reen\iatment Program.



Cij, AR 601-280

The proponent ogency of this regulation Is the Office of the Deputy Chief
of Staff for Personnel. Users are invited 'to send comments and sugllested
improvements on DA Form 2028 (Recommended Changes ta Publications)­
direct to Deputy Chief of Staff for Personnel, ATTN: DCSPER-PS&T,
Department of the Army, Washington, D,C. 20310.

By Order of the Secretary of the Army:

29 June 1971

Official :
VERNE L. BOWERS,
Major General, United States Army,
The Adjutant General.

W. C. WESTMORELAND,
General, United States Army,
Chief of Staff.

Distribution:

Active Army, ARNG, USAR: To be distributed in accordance with DA Form 12-9 require­
ments for AR, Personnel Procurement: A (Qty Rqr Block Xo, 440).



CHANGE ~

NO.4)

AR 601-280
·C4

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGroN, DC, 16 March 1970

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 1 JUM 1970

Thill UJ a _Jorchange and includes aignillcant changes throughaut tM
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:

1. Changed material is indicated by a star.

2. Remove old pages and insert revised pages as indicated below:

W. C. WESTMORELAND,
General, United States Army,
Chief of Staff.

RrMow POliN- IttHrl pGg__

/ i through iv ______ _. _______ _. . .i through iv
vl-l through 1-16 1-1 through 1-17
/2-1 through 2-4 __ _ _ 2-1 through 2-4.1
v2-7 through 2-10 _ _ 2-7 through 2-10
V8-1 through 8-6 __ _ . . 8-1 through 3----6
VA-I through 4--4 _. . __ _ . A-I through 4-4.1
~1 through 6-4 _ __. . . __ ____________ f>--1 through 6-4 -

7 1
__~_~u_gh _~~ -- - - - ~ :::::::::: ~: ~::: -:: _- - _-::::::::-:~5through 6-84

7-1 through 7-15 __ _____________ ______________________ 7-1 through 7-7

3. File this change sheet in front of the publication for reference purposes.

The proponent agency of this regulation Is the Office of '_nnel
Operations. Usen aro Invited to send comments and suggtlstacl Improv..
menll on DA Fonn 2028 (Recommendocl Changes to Publications) to Chief
of P_nne! Operations, ATTN: I'D, Deportment of the Anny, Washing.
ton, DC 20310.

By Order of the Secretary of the Army :

Official :
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12--9 require­

ments for AR, Personnel Procurement--A (qty rqr block No. 440).

·ThIa ch....e saperaed... DA __g... 901081, 14 March 1969; 908556, 12 May 1969; 913668, 23 Jane IK9;
DCSPER-PD 152008Z Jal 69 (U), subject: laterim Ch.ace to AR 601-230 (Ch.age 4); .ad EPD. OPO 20151SZ
Aae 6. (U). oabJect: Ovsnea Area Ealiotment Optloa T.ble lHi. AR 601-230.

TAGO BOOlA



CHANGEl

No.3 r

AR 601-280
·C 3

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, D.C., 4 Feb1"1JlLry 1969

PERSONNEL PROCUREMENT
ARMY REENLISTMENT PROGRAM

AR 601-280, 1 May 1968, is changed as follows:

~. Changed portions lI.Ie indicated by a star.
t' 2. Remove old pages 6-13 and 6-14 and insert new pages 6-13 and 6-14.

3. File this change sheet in front of the publication for reference purposes.

The proponent agency 01 this regulation is the Office 01 Personnel Operations.
Users are invited to send comments and suggested imDrovements to Chill'I 01
Personnel Operations, A TIN: EPD, Department 01 the Army, Washington,
D.C. 20310.

By Order of the Secretary of the A..rmy:

Official:
KENNETH G. WICKHAM,
Major General, United State8 Army,
The Adjutant General.

W. C. WESTMORELAND,
General, United States AT17lI!J'
Chief of Staff·

Distribution:
Active Army, ARNG, USAR: To be distributed in accordance with DA

Form 12-9 requiremente for AR, Personnel Procurement-A (quan rqr
block No. 440).

·Thls ehange supersedes DA message 892687, 7 January 1969.

TAGO SUA-Febroat'l' 840-472 ...-G9



CHAXGE 1

Xo. 2

AR 601-280
*C 2

HEADQUARTERS
DEPARTIfENT OF THE ARMY
"·ASHIXGTOS, D.C., 9 Decemoe1' 1968

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
AR 601-280.1 )Iay 1068, is changed as follows:

1. Changed material is indicated by a stu.r.
2. Remove pages 1-13, 1-14, and 1-14.1 and insert revised pages 1-13, 1-14, and
1-14.1.
3. File thiR change sheet in front of the publication for reference purposes.

The proponent agency of this regulation is the Office of Personnel
Operations. Users are invited to send comments and suggested im­
provements to Chief of Personnel Operations, ATTN: EPD, Department
of the Army, Washington, D.C. 20310.

By Order of the Secreiary of the Anny:

Official:
KENNETH G. WICKHMf,
If!ajor Gcne1'al, United States L11'1ny,
The Adjut(tnt Gene1'al.

W. C. WESTMORELAND,
General, United States A1'1ny,
Ohief of Staff·

Distribution:
Active Al'Iny, ARNG, (t1ld [lSAR: To be distributed in accordance with

DA Form 12--9 reqnirements for AR, Personnel Procurement-A (qulUl
rqr block No. 440).

-This change supersedes DA message 884623, 22 October 1968.

TA,GO ~A-Xovember 84Q.-4.69 cu-6S ".1. GCYlI'lKliltllT PI'lINfJNG OHICI, " ..



CHANGE

No.1 }

AR 601-280
C1

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, D.C., 91 October 1968

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

AR 601-280, 1 May 1968, is changed as follows:

1. C!ul.nged portions are indicated by a star.

2.. Rprilove old pages and insert new pages as indicatedbelo~'
V RftJI-OtJe 9011.'- InHrt pallU-

1-5 through 1-14 1-5 through 1-14.1
2-9 and 2-10 . . 2-9 and 2-10
4-1 and 4-2 • • __• 4-1 and 4-2
6-1 through 6-8 6-3 through 6-8.1
6-13 and 6-14 6-13 and 6-14
6-17 through 6-22 6-17 through 6-22.1
6-25 through 6-28 • • 6-25 through 6-28
6-81 and 6-82 • • • 6-31 and 6-32
6-85 through 6-40 6-35 through 6-40

S. File this change sheet in front of the publication for reference purposes.

The proponent agency of thil regulation II the Office of Personnel
Operations. Users are Invited to lend comments and suggested im­
provements to Chief of Personnel Operationl, ATTN: EPD, Department
of the Army, Washington, D.C. 20310.

By Order of the Secretary of the Army:

Official:
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

W. C. WESTMORELAND,
General, United States Army,
Chief of Staff.

Distribution:
Active Army, ARNG, USAR: To be distributed in accordance with

DA Form 12-9 (quan rqr block No. 440) requirements for AR, Personnel
Procurement-A.



23 August 1972

ARMY REGuLATION

No. 601-280 }

C 6, AR 601-280
*AR601-280

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, 1 May 1968

PERSONNEL PROCUREMENT

ARMY REENUSTMENT PROGRAM

Local limited supplementation of this change is permitted, but is mit required. If supplements
are issued, Army Staff agencies and major Army commands wUl furnish one copy of each to
Deputy Chief of Staff for Personnel, ATTN: DCSPER-PS&T; other commands wUl furnish
one copy of each to fhe next higher headquarters.

Pancrapb P...

1-1 1-1
1--2 1-1
1-3 1-1
1-4 1-1
1---5 1-1
1-6 1-41
1-6.1 1-3

1-7 1-3
1-3 1-3
1-8 1-4
1-10 1-4
1-11 1---5

1-12 1---5

1-18 1---5
1-14 1-8

1-15 1...17
1-18 1-<'1'

1-17 1-8

1-18 1-10

1-19 1-10
1-20 1-10
1-21 1-10
1-22 1-11

CHAPTER 1. GENERAL INFORMATION
Section I. GeneralPurpose _

Scope _
Objectives _

Secretarial authority _
Communication with Department of the Army and other agencies _
Explanation of terms . _
Entitlements _____ ___ ________ __ __ _ __ _ _

1I. Army Reenlistment Program Responsibilities
General . . _
Responsibilities of major commanders .. __ _ _
Responsibilities of subordinate commanders _
Duties and responsibilities of reenlistment officers . _
Duties and responsibilities of career counselor _

III. Staffing, Facility, and Publicity Support for the Army Reenlistment Program
Staffing _

Table 1-1. Personnel Staffing Guidance for TDA Units for the Army Reen-
listment Program _

Reenlistment facilities _
Reenlistment publicity . _

IV. Seleetion, Training, Assignment, and Utilization of Reenlistment Personnel
Selection of officer personnel for full-time reenlistment duty _
*Selection of enlisted personnel for full-time career counseling duty _

Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling
Duty.

Selection of enlisted personnel for additional duty career counseling _
PrGCessing of personnel with MOS OOE who are due to return from oversea

commands . '._. ._" _

V. Reenlistment Data Card (DA Form 1315)
Purpose and use . ... _
Initiation _____ __ _ __ _ _
Maintenance . . _
Disposition _ _ _

Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the Regular
Army.

VI. Reenlistment Interviews and Counseling
General . _
Reenlistment interviews ., _
Reenlistment counseling procedures _

• For BuperaeeB(oll8, see page v.

1-28
1-24
1-$

1-12
1-11
1-111

I



2-2 ~

2-8 ~

2-4 ll-6

ll-6 11--7

~ ~

2--7 2-3
2-3 2-3
2-9 2-3
2-10 2-3

23 August 1972

ParqraPD P....

1-i6 1-18

1~7 1-1'
1-28 1-a
1-29 1-1'
1-30 1-1£
1-31 1-1&

1-31! 1-17
1-38 1-17

Section VIL UnfulflJled or Erroneous Reenlistment Commltmenta
Policy ------------

VIII. Bar to Reenlistment ProeedurtllPurpose ----------
Policy ------------

Guidelines In the use of bar to reenlistment proe~ures ----------------------
Criteria ----------
Procedures --------

IX. Considerations Governing the Reenlistment of Persons in the Regular Army
Eligibility --------

Unlawful reenliatment, appointment, or separation _

CHAPTER 2. BASIC QUALIFICATIONS FOR REENLISTMENT IN THE REGULAR
ARMY

Section I. Basic Eligibility Criteria
Basic Eligibility criteria for persons currently servini' in the Active Army 2-1 11--1

Table 2-1. Basic Eliaoibility Criteria for Persons CurrenUy Serving in the
Active Army.

Table 2-1.1. Grade Eligibility Criteria
Waivable moral and administrative disqualifications _

Toole 2-2. Waivable Moral and Administrative Diaqualiflcations.
Persons ineligible for immediate reenlistment " _

Table 2-8. Persons Ineligible for Immediate Reenliatment
Nonwaivable moral and administr&tive disqualifications _

Table 2-4. Nonwaivable oral and Administrative Disqualifications.

II. Reenlistment Periods and Grade
Authorized reenlistment periods _

Table 2-5. Authorized Reenlistment Periods.
Reenlisbnent grades-general information _
Reenlistment grades for special categories . _
Temporary grades for immediate enlistment (Reacinded) _
Permanent grades (ReBClnded) _

Categories for which grade determinations must be requested _
Table 2-7. Categories for which Grade Determinations Must be Requested.

C 6, AR 601-280

8-1 8-1
3-1! 3-1
B-3 8-1
3-4 8-1

8-/j 8-ll
2-3 8-4
8-7 8-4
2-3 ll-6

CHAPTER 3. WAIVERS
Section I. General InformationGeneral . _

Submission of requests . _
Validity period _
Administrative instructions _

II. Waiver Approval Authorities-Basic Eligibility Criteria
Substantiation of requeat tor waiver _

Table 3-1. Waiver Approval Authorities-Basic Eligibility Criteria.
Other waiver requests _
~ivi1 offenses _
~Special category _

CHAPTER 4. ACTIONS AUTHORIZED TO MEET LENGTH OF SEIl,VICE REQUIRE­
MENTS

Section t. Regular Army Personnel
General -________________________________________ 4-1 4-1
Parental consent 4-2 4-1
Extension of enlistments 4-3 4-1

Table 4-J. Extension of Enlistment Criteria.
Statement of intent to reenlist --__________________________________________ 4-4 4-3
Processing of persons' who refuse to take action to meet length of service

requiretnent ---------------------------------------- -____ 4-6 4-8
Statement ot intent to reenlist (Reacinded) -------------------------------- 4-6 4-8
Persons with 4 or Ie... years of service tor pay completed (R_lnded) h 4-7 4-8

Ii



30 November 1973 C 7, AR ·.601-'280

Section

Peroons with over 4 year.' service for pay completed (R..e1nded) .
Entitlements (Reoclnded) _ .. _ _ __ .. __ _.. __ .

II. Army of the United States and R..erve Component Personnel
General _". _ _ _'. __ _ __ .
Eligiblilty . .. _ _ . __ .. __ __ .. _ _ __ _.
Submission of requests for additional active duty . . __ . . _ __
Applications . _ __ . . . .. _.. __ __ .. _.. __ _ _ _.. __ _.
Information pertaining to Army of the United States (A US) personnel _
Information pertalnin~ to Army Reserve personnel .. _. . _ __ __
Information pertaining to Army National Guard of the United States

personnel .'_'. __ ._ .. _ _ _.. ,.".,., ,. __ .,_,

4-10
4-11
4-12
4-13
4-14
4-16

4-16

PalO

4-4
4-4

4-4
4-4
4-4
4-6
4-5
4-6

4-6

6--1 6--1
6--2 6--1

6-3 6--1
6-4 6--1
6--6 6--1
6--6 6--1
6--7 6--1

6--8 6--2
6-9 6--2
6--10 6--3

6-1 6-1
6-2 6-1

6-3 6-2
6-4 6-2
6-6 6-2
6--6. 6-2
6-7 6-2
6-8 6-2

CHAPTER 6. PROCESSING OF APPLICANTS
Section I. General Information

Purpooe __ _ _.. __ .. __ __ .
AppIlcation _. . . . . . . .. . _ __ .. __ _ __ _

II. Determination of Qualifications
General _.. . . . . _*Parental conoent (He.e1nded) _. . __ . _. __ ... _.. __
Mental qualifications _.. . . _. . _
Medical qualifications .. _ . _. . _. . .
Application for grade determination _ _.. __ _.

Ill. Administration of Oath of Enlistment and Related Matter!
Orientation prior to administration of oath __ . . . ______ . _
Administration of oath enlistment .. __ .. . _ _ _
Date of reenlistment, antedating reenlistments . .. . ..

CHAPTER 6. REENLISTMENT OPTIONS
Section I. General

General _ _ " .. '._" _ __
Qualifications _. _.. _.. . . . . . . . . . . . . . . . . . . .. . __ _.. __ _
Enlistment program at reception stations and during basic combat training

(Reoclnded) _.. __ . . . . . . . . . .. . . . . . . . . . . .. . _ .. _.. __ . ".' ..
Reports (Reocinded) . .. . _. .. _ . __ .. __
Dual option (Rescinded) . ..
Waiving reenlistment commitments ___ __. . .. _
Reenlistment option tables .. _ . _. . .. _ __
Dual option . . . _ _ __ .. __

II. Basic Reenlistment Option Table
Table 6-1. Basic.

III. Authorized Reenlistment Option Tabl..
Table 6-2. Regular Army Reenlistment Option.
Table 6-3. Present Duty Assignment Option.
Table 6-4. Army Career Group Reenlistment Option.
Table 6-5. Army Service School Reenlistment Option.
Table 6--6. Oversea Area Reenlistment Option.
Table 6-7. CONUS Station or Area of Choice Reenlistment Option.
Table 6-8. Airborne Training/Duty Option.
Table 6-9. Special Forces Reenlistment Option.
Table 6-10. United State. Army Security Agency (USASA) Reenlistment

Option.
Table 6-10A. MOS for Training and Assignment Under the USASA Re­

enlistment Option.
Table 6-11. Special Intelligence Duti.. (ACG 97) Reenlistment Option.
Table 6-12. United States Army Air Defense Command (ARADCOM)

Reenlistment Option.
Table 6-12A. ARADCOM Metropolitan Areas of Choice.
Table 6-13. Bandsman Reenlistment Option.
Table 6-14. Practical Nurse Reenlistment Option.

Ui



C7. AR601-280 so November 1973

7-77-11

7-1 7-1
7-2 7-1
7---3 7-1
7-4 7-2
7-5 7-2

7-6 7-2

7-7 7---3
7---3 7---3
7-9 7---3

JBAPTEII
;eetion

CHAPTER &-Continued.

Seetlon m-eontlnued. PanDapb Pa..

Table 6-15. In-Service Drm Sergeant Reenlistment Option.
Table 6-16. In-Service Reenlistment Option {or WAC Training Sergeant!

Instructor Duty.
Table 6-17. In-Service Reenlistment Option {or Recruiting Duty.
Table 6-18. Readnded.
Table 6-19. Combat Arms Unit of Cboice Reenlistment Option.
Table 6-20. USACC Reenlistment Option.
Table 6-20A. Military Oceupational Specialties (MOS) for Training and

Assignment Under the USACC Reenlistment Option.
*Table 6-20B. States in CONUS and Oversea Areas Available {or Aasign-

ment under the USACC Reenlistment Option.
Table 6-21. Rescinded.
Table 6-22. Career Counseling Duty Reenlistment Option.
Table 6-23. Language School Reenlistment Option.
Table 6-24. United States Army Berlin Brigade Reenliatment Option.
Table 6-25. United States Army 3d Infantry Reenliatment Option.

7. PREPARATION OF RECORDS AND FORMS
L Miscellaneous

General . ... ... _
Statements {or reenlistment ______________________________ _ _

DD Form 63 (Notification of Entry Into Active Military Service (Rescinded» _
DD.Form 98 (Armed Forces Security Questionnaire) _ __. _
Oath o{ Extension o{ Enlistment (DA Form 1695) __ . _.. _

II. General Instructions Pertaining to DD Form 4
General . ________ __ ___ ____ __ _ _

Preparation instructions {or DD Form 4 (Enliatment Contract--Armed Forces
o{ the United States) .. . _
Completion o{ DD Form 4 {or members immediately reenlisting _
Disposition instructions . __________ _ _

Table 7-1. Instructions {or Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army.

Completion of DD Form 4 for members Immediately enlisting in the Regular
Army following separation from active military service in the Anny
(Reacinded) _

Table 7-2. Instructions {or Completing DD Form 4 for Members Immedi­
ately Enliating from AUS, USAR, NG (Rescinded).

Iv



1 May 1968

LIST OF SUPERSEDED PUBLICATIONS

This regulation together with AR 601-210, 15 April 1968, supersedes:

/AR 601-280, 9 November 1965, including Change 1

DA messages:

AR 601-280

726001, 30 Jul 65
738142, 28 Oct 65
752757, 1 Mar 66
765332, 17 May 66
770307, 20 Jun 66

89036, 12 Jul 66
776287, 2 Aug 66
784304, 29 Sep 66
43221, 19 Oct 66

787494, 21 Oct 66
788512, 29 Oct 66
817499, 2 Jun 67
819490, 15 Jun 67
826608, 4 Aug 67
837370, 23 Oct 67

840128, 16 Nov 67
844135, 15 Dec 67
850875, 9 Feb 68

858150, 27 Feb 68

(Change in Reenlistment Policy)
(Reenlistment Option for RVN)
(Practical Nurse Option)
(Instructions re: Option Changes)
(Marriage Statement - WAC)
(Band Option)
(Bar to Reenlistment)
(Statement of Intent not to Reenlist)
(Multilevel Training Program)
(CONUS Station of Choice for VN Returnees)
(Reenlistment Grade)
(Aliens)
(ARADCOM Option)
(Cancellation of Direct Mail Campaign)
(CONUS Station of Choice Reenlistment Option for Overseas

Returnees - so much as pertains to In-Service Reenlistment)
(Authority to Reenlist Personnel After 8 Months)
(Reenlistment Option for Drill Sgt (Duty MOS OOF»
(Reenlistment Option for WAC Training Sergeant/Instructor

Duty)



30 November 1973

CHAPTER 1

GENERAL INFORMATION

C7, .AR 601-280

Section I.

1-1. Purpose. This regulation-

a. Prescribes eligibility criteria governing
the immediate reenlistment in the Regular
Army of persons currently serving on active
duty with the Army.

b. Assists commanders and reenlistment per­
sonnel in the conduct of the Army Reenlist­
ment Program.

c. Establishes uniform procedures governing
the immediate reenlistment of persons currently
serving with the. Active Army and outlines
specific duties and responsibilities.

1-2. Scope. This regulation is applicable to all
categories of applicants currently serving in the
Active Army. The procedures contained herein
are designed to standardize the processing of
applicants at post reenlistment offices, and at
other in-service installations.

1-3. Objectives. The objectives of the Army
Reenlistment Program are~

a. Obtain for the Regular Army, on a long
term basis, the maximum number of highly
qualified enlisted personnel who are trained in
occupations of critical importance as well as
those who have demonstrated proficiency and
military leadship in other occupations, regard­
less of criticality. Particular emphasis will be
placed on the retention of qualified individuals
who are completing their first term of service.

b. Obtain maximum command support at
each echelon of command. To stimulate the
Army Reenlistment Program for quality per­
sonnel through appropriate support, command­
ers at all echelons may establish reenlistment

GENERAL

competitions down to and including the compa­
ny/battery level. Commanders will maintain
sufficient statistics which will indicate the
reenlistment efforts within each company or
equivalent unit.

c. Provide continuous and aggressive guid­
ance in the maintenance of a successful reenlist­
ment program.

1-4. Secretarial authority. a. The establishment
of qualifications for reenlistment in the Reg­
ular Army is the prerogative of the Secretary
of the Army. The Secretary of the Army may
deny reenlistment to any individual who other­
wise meets the criteria specified in this regula­
tion, except as set forth in b below.

*b. Any former member of the Regular Army
who has served on active duty as a Reserve
commissioned or warrant officer of the Army,
or who was discharged as an enlisted member
to accept a temporary appointment as a com­
missioned or warrant officer of the Army is
entitled to be reenlisted in the Regular Army
provided his commission or warrant officer
service was terminated by an honorable dis­
charge or by relief from active duty for a pur­
pose other than that to await appellate review
of a sentence including dismissal or dishonora­
ble discharge, and provided application for
reenlistment is made within 6 months following
such termination (10 USC 3258). The follow­
ing further clarifies this entitlement and its
use within this regulation.

(1) A statutory entitlement to reenlist
under 10 USC 3258 exists only to Regular
Army enlisted personnel who hold Reserve
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Commissions and are called to active duty
under that commission, and to those Regular
Army enlisted personnel who were discharged
to accept AUS commissions in time of emer­
gency.

(2) The 6-month period of statutory en­
titlement to reenlist begins to run on the first
day of separation from the period of the of­
ficer's or warrant officer's service described in
(1) above.

(3) Separation as an officer or warrant
officer with other than an honorable discharge
(separation) serves to negate the statutory en­
titlement to reenlistment. The Secretary of the
Army, however, retains discretionary authority
to determine whether a commissioned or war­
rant officer whose service is terminated by a
general discharge should be allowed to continue
his military career.

~k1. (4) A ~~!:t_ in continuous active ser-
\j; vice either between enlisted and officer/war­

(\ / rant officer service or a break as an officer/
,~/, warrant officer negates the statutory entitle­
~ ment to reenlistment.

\ (5) A Regular Army officer or warrant
officer who is released from active duty, dis­
charged or otherwise separated has no statu­
tory entitlement to reenlist under 10 USC 3258.

(6) The foregoing applies where this re­
gulation refers to the statutory entitlement of
a former officer/warrant officer to reenlist.

1-5. Communication with Department of the
Army and other agencies. Applicants for reen­
listment will not be advised or instructed to
visit or communicate direct with Department
of the Army or other governmental agencies,
particularly with respect to grades, waivers,
and assignments. Whenever possible, their
cases will be disposed of locally. If correspond­
ence with higher authority is necessary, it will
be forwarded through channels with appropri­
ate recommendations.

1-6. Explanation of terms. Descriptions of
terms used in this regulation are as follows:

a. Applicant. An individual who applies vol­
untarily for enlistment or reenlistment in the
Regular Army.
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b. Enlistee. An individual who voluntarily
enrolls as a member of the Regular Army for
a period of enlistment.

c. Army. The Regular Army, Army of the
United States, Army National Guard of the
United States, and the United States Army Re­
serve.

d. Regular Army. The permanent Army com­
prising a major component of the United States
Army and as used throughout this regulation
to distinguish between the other major compo­
nents.

e. Enlistment. A voluntary enrollment in the
Reg-ular Army as an enlisted member. An en­
listment is consummated by subscription to the
prescribed oath of enlistment. When the term
enlistment is applied to membership in a Re­
serve component or another Armed Force in
this regulation, it will be so identified. The
term "reenlistment" as used in this regulation
includes both "first enlistments" and "reenlist­
ments," as defined in f and g below and original
enlistments in the Regular Army by persons
with prior Army service. When it is essential
that a distinction be made, these terms, as de­
fined in f and g will be used.

f. First enlistment. Ji. Voluntary enrollment
in the Regular Army as an enlisted member
for the first time by an individual with no prior
Regular Army service or with prior service
only in other branches of the Armed Forces.

g. Reenlistments. A second or subsequent
voluntary enrollment in the Regular Army.

h. Immediate reenlistment. A voluntary en­
rollment in the Regular Army as an enlisted
member immediately upon separation from
active military service in the Army. This term
represents a concurrent action in which the
separation documents are not given to the indi­
vidual until he has been reenlisted in the Regu­
lar Army. This term identifies enlistments in
the Regular Army for the first time as well as
reenlistments.

i. Immediate reenlistment. Rescinded.

j. In-service' personnel. Persons currently
serving on active duty in the Army.



30 November 1973

k. Prior service personnel. This term is ap­
plied to in-service personnel with service prior
to current active duty commitment.

(1) Prior service personnel have one or
more days of completed active duty-

(a) In a regular component of the
Armed Forces.

(b) In the Army of the United States
(AUS).

(c) On extended active duty in a Re­
serve component of any of the Armed Forces.

(d) In REP-63 training (previously de­
fined as initial active duty training) as mem­
bers of the Army National Guard or Army
Reserve or similar training for members of the
Reserve components of the other Armed Forces
under the RFA-55 or REP-63 programs.

(2) Persons who have participated in
short periods of ADT other than as indicated
in (1) (d) above are not considered prior
service personnel under the provisions of this
regulation.

I. Non--prior-service personnel. Persons who
have--

(1) No previous service in any of the
Armed Forces, or

(2) Previous service without completion of
one or more days of active duty or active duty
for training or REP-63 as defined in k above.

m. First termer. An individual serving on
first term of service with the Active Army.

n. First term RA. A prior- or non-prior­
service individual serving on first enlistment in
the Regular Army.

o. Grade(s). Unless otherwise specified, as
used herein, refers to pay grade(s).

p. Persons, applicants, individuals, person­
nel. Unless clearly applicable to only one sex,
these terms apply to both men and women.

*q. Major Army commanders.

(1) Commanding General, United States
Continental Army Command.

(2) Rescinded.
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(3) Commanding General, US .Army
Military District of Washington.

(4) Commanding General, United States
Army Air Defense Command.

(5) Commanding General, US Army Mate­
riel Command.

(6) Rescinded.

(7) Commanding General, US Army Se­
curity Agency.

(8) Commanding General, US Army Stra­
tegic Communications Command.

(9) Commanding General, US Army Intel­
ligence Command.

(10) Commander, Military Traffic Man­
agement and Terminal Service.

(11) Commander, US Army Forces Strike
Command.

(12) Oversea major Army commanders.

(13) Heads of Department of the Army
agencies.

(14) Commander, US Army Criminal In­
vestigation Command.

(15) Commanding General, US Army
Health Services Command.

(16) Commanding General, US Army
Training and Doctrine Command.

(17) Commanding General, US Army
Forces Command.

*r. Considered major commanders. The fol­
lowing commanders are considered major com­
manders for the purpose of approving bars to
reenlistments and processing requests for waiv­
ers under this regulation:

(1) Commanding General, US Army Re­
cruiting Command.

(2) Rescinded.

(3) Command, US Army Forces South-
ern Command.

(4) Rescinded.

(5) Commanding General, US Army Japan

(6) Commanding General, Eighth US
Army.
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(7) Commanding General, US Army Sup­
port, Thailand.

(8) Commanding General, US Army
Base Command, Okinawa.

(9) Commanding Generals of CONUS
Armies.

(10) Commanding General, US Army
25th Infantry Division.

(11) Commanding General, US Army
Support Command, Hawaii.

1-6.1. Entitlements. Eligibility for payment of
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pay and alIowances accruing by virtue of
in-service reenlistment and/or extension are
governed by the folIowing regulations:

a. Reenlistment bonlUl (re(J'Ular and VRB).
See part One, chapter 9, DODPM and chapter
10, AR 600-200.

b. Lump sum payment of accrued leave.
See part Four, chapter 4, section A, DODPM.

c. Travel allowances. See volume 1, Joint
Travel Regulations.

d. Reenlistment leave. See AR 630-5.

Section n. ARMY REENLISTMENT PROGRAM RESPONSIBILITIES

1-7. General. The retention of qualified, compe­
tent enlisted personnel is vital to the success of
the Army's mission. The development and
maintenance of a welI-trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re­
sponsibility of energetic, enthusiastic, and
wholehearted support to the reenlistment ef­
fort. The success of the Army Reenlistment
Program depends upon effective leadership,
vigorous command support, and aggressive
reenlistment programs at alI organizational
levels. The degree of success achieved in the pro­
gram can be directly related to the quality of
leadership exhibited by officers and noncommis­
sioned officers.

1-8. Responsibilities of major commanders. a..
Major commanders reporting directly to Head­
quarters, Department of the Army, and heads
of Department of the Army agencies having
command responsibility will implement and
support aggressive reenlistment programs
within their commands and will require subor­
dinate commanders to do the same.

b. Commanders will continually provide
guidance for their subordinate commanders re­
quiring assistance in the conduct of their reen­
listment programs.

c. Major commanders will conduct annual
staff assistance visits to insure implementation
of aggressive reenlistment programs and com­
pliance with this regulation and supplementary
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instructions published by the major command­
ers.

*d. Periodic conferences will be conducted
to review, discuss, and improve the reenlist­
ment prvgram. Major problems, suggestions,
publicity, and other methods for improving
the Army Reenlistment Program resulting from
these conferences will be forwarded to HQDA
(DAPE-MPR) WASH DC 20310.

1-9. Responsibilities of subordinate command·
ers. Commanders will insure that--

a. Each individual who is serving honorably
and faithfully and who meets the eligibility re­
quirements for reenlistment is counseled and
interviewed as prescribed by this regulation.

b. Every qualified individual who desires un­
broken service is afforded the opportunity of
immediately reenlisting.

c. Each individual who meets Officer Candi­
date School requirements is personalIy in­
formed of the opportunities and procedures for
qualifying as an Army officer candidate. See
AR 351-5.

d. Continual effort is given toward early de­
tection of individuals who are untrainable or
unsuitable for military service and appropriate
action is taken to preclude such individuals
from further military service.

e. Personnel assigned to full-time reenlist­
ment duty are fulIy utilized in the furtherance
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of the reenlistment effort and that they are pro­
vided with necessary transportation, office
space, and clerical assistance.

f. Each officer and NCO in his command is
continually informed of current reenlistment
programs and regulations, and is instructed in
his responsibilities in the reenlistment effort to
include maximum support and involvement.

*0. Company grade officers and noncommis­
sioned officers attend annual showing of the
film "Mission: Reenlistment." The film entitled
"The One That Got Away" (MF 12-9323) may
be shown at the discretion of the unit com­
mander. However, if used, this film will precede
the showing of "Mission: Reenlistment."

h. Commanders of installations and organiza­
tions not authorized career counseling person­
nel on a primary-duty basis will designate on
orders a reenlistment officer and a reenlistment
NCO on an additional-duty basis to carry out
reenlistment functions.

*i. It is the Army's policy to accord equal
opportunity for reenlistment, appointment, as­
signment, advancement, professional improve­
ment, promotion, and retention in all compon­
ents of the Army.

1-10. Duties and responsibilities of reenlist­
ment officers. The reenlistment officer will-

a. Keep the commander informed on all mat­
ters pertaimng to the reenlistment program.

b. Make a continuing estimate of the reenlist­
ment situation for future planning.

c. Submit recommendations for reenlistment
policies or changes thereto, and submit plans to
implement the commander's directive.
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d. Translate the reenlistment decisions and
plans of the commander into orders, and p.ro­
vide for their dissemination to subordinate
units.

e. Exercise necessary supervision (including
inspections as required) to insure that the
reenlistment policies, intentions, and orders of
the commander are executed properly.

f. Maintain a constant vigilance for factors
that hinder the reenlistment effort within their
area.

g. Maintain liaison with local finance, per­
sonnel, and public information officers.

h. Maintain sufficient reenlistment statistics
to determine the effectiveness of the reenlist­
ment program.

1-11. Duties and responsibilities of career
counselor. The career counselor will-

a. Serve as an adviser to superiors in mat­
ters relating to the reenlistment program.

b. Interview eligible personnel and provide
reenlistment counseling.

c. Provide information and assistance to sub­
ordinate units in regard to the latest interview­
ing and counseling methods together with
proper display and use of promotional material.

d. Give presentations to officers and NCOs
not assigned to reenlistment duties, or who are
assigned on additional-duty basis, for the pur­
pose of stimulating interest and support of the
program at all echelons of command.

e. Procure verified reenlistment/variable
reenlistment bonus, and proficiency pay data on
the prospective reenlistee from the Unit Per­
sonnel Section.

Section III. STAFFING, FACILITY AND PUBLICITY SUPPORT FOR THE ARMY
REENLISTMENT PROGRAM

1-12. Stalling. The basis for determining re­
quirements for career counselor positions is as
indicated in table 1-1 and AR 570-2, Organiza­
tion and Equipment Authorization Tables, Per­
sonnel. Action will be initiated to obtain such

personnel, where appropriate, in accordance
with AR 310-49". Primary duty career counse­
lor position requirements and authorizations
for other than TOE units will be documented in
the appropriate TDA. A TDA will not be estab-
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Iished for the sole purpose of augmenting
MTOE to provide career counselor personnel.

a. Grades of career counselor personnel as­
signed on a primary duty basis will be as pre­
scribed in AR 611-201.

b. At every company/battery, detachment or
similar size unit level, a noncommissioned
officer will be assigned career counseling duties
on an additional duty basis unless otherwise
provided therein. It is desirable that such per­
sonnel be at the E-6 or E-7 levels. The first
primary-duty counselor in the chain of com­
mand will apprise additional-duty reenlistment
NCOs of their responsibilities as outlined in
paragraph 1-11.

c. At the United States Women's Army Corps
Center, one position for the assignment of a
Women's Army Corps Career Counselor on a
primary duty basis will be established. At other
installations where Women's Army Corps units
are located, a Women's Army Corps officer
will be appointed, on an additional-duty basis,
and will be furnished properly trained adminis­
trative personnel to carry out an effective
reenlistment program among female personnel
of the command.

d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1.
Sufficient clerical personnel to enable career
counselors to carry out an effective reenlist­
ment program will be provided from resources
locally available. Career counselors will not be
utilized for administrative preparation of sepa­
ration and reenlistment forms. The use of pri­
mary-duty career counselors for duties not as­
sociated with reenlistment is prohibited. No
other functions will be assigned Career Counse­
lors (MOS OOE). This includes designation on
orders as additional duty reenlistment NCO.

*1-13. Reenlistment facilities. a. Reenlistment
activities will be carried out in favorable
surroundings. Locations in which interviewing,
counseling, and related activities take place
should insure--

(1) Privacy.
(2) An informal, friendly atmosphere.
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(3) An effective display of reenlistment
literature.

(4) Access to all necessary material, direc­
tives, and other sources of information essen­
tial for interviewing and ~ounseling.

b. A reenlistment office should be centrally
located and attractively furnished consistent
with the availability of facilities. When availa­
ble, a separate building is desirable. It will be
suitably identified by conspicuous signs posted
throughout the installation indicating location
and telephone extension. Whenever possible,
reenlistment offices should not be a part of or
occupy office space with military personnel
offices. However, collocation in the same build­
ing or in proximity one to the other is desira­
ble.

1-14. Reenlistment publicity. The Army Reen­
listment Program will be supported by promo­
tional materials developed and distributed by
Headquarters, Department of the Army. In ad­
dition to those items provided by Headquarters,
Department of the Army, each command must
aggressively publicize reenlistment opportuni­
ties within their own capability. The emphasis
must be placed on selectivity and care must be
exercised in order to utilize only those reenlist­
ment publicity materials which have been
shown to be most effective. Publicity provides
information which must be factual and pre­
sented to those personnel whom the Army de­
sires for continued service. The success of the
program depends on effective communication
with qualified enlisted personnel. All methods
of communication must be exercised to retain
these individuals.

a. Reenlistment posters and displays will be
prominently featured in all locations fre­
quented by enlisted personnel. Posters will be
changed periodically and kept in presentable
condition.

b. Reenlistment material for individuals will
be made available at all times. Self-service dis­
plays will be maintained in unit areas.

c. Outside displays with all-weather protec­
tion should be made where practicable.

d. Local promotional material should be used
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Center 2800 Eastern Boulevard Baltimore, MD
21220.

(3) Periodically, the Recruiting and Ca­
reer Counseling Journal will publish a list of
those promotional items in support of the reen­
listmenj program currently issued or available
for requisition. The Journal also publishes in­
structions for the use of new promotional
items.

*1. All commands are encouraged to sub­
mit appropriate articles concerning reenlist­
ment activities for publication in the Recruiting
and Career Counseling JournaL Articles will
be addressed to--

to the maximum extent consistent with good
advertising practices.

e. Distribution and requisition of materials
are as follows:

(1) Automatic distribution is made to all
major commands when a reenlistment promo­
tional item is printed or reprinted.

*(2) Those items stocked by AG publica­
tion centers may be requisitioned by submit­
ting DA Form 17 and 17-1 (Requisition for
Publications and Blank Forms) addressed:

Through; Commander US Army Recruiting
Command, ATTN: USARCAI-O Fort Sheridan,
IL 60037.

To: Commander US Army AG Publications

Commander US Army Recruiting
mand ATI'N: USARCAI-I (Journal)
Sheridan, IL 60037

Com­
Fort

Table 1-1. Personnel Staffing Guidance for TDA Units for the
Army Reenlistment Program (See AR 57~2 for TOE Units)

RHnllltment. omen Career counaelor

Line CommaDd Primary Additional Prima,.,. Additional
duty duty duty duty

*1 Headquarters of commands identified in paragraphs 1-6q and 1-& __ . - 1 -------- 1
2 All other commands, e.g., logistical commands, area commands, depots,

provisional commands, separate support commands, corps.·
a. Enliated strength over 1,000 - --_ .. _- --_. ------------ ------ 1 .------- ··1
b. Enlisted strength under 1,000 . ----.------ - -----.----------_. ---.--- 1 1

8 Battalion and comparable size unit··· -- --_. -------_. ----------- -------- -------- 1
4 Company!battery, detachment or similar size unit --- - - -- ----- ------ -- - - . - - -------- - - - - - - - 1
6 Installations·

a. Enlisted strength over 1,000 -- --- - - -. - - - -------------- 1 -------- ··1
b. Enlisted strength under 1,000 . - . --------------- ---------- - . - -- - -. - - - - - - 1

6 US Army transfer stations -- -- . "--------------- ------- ------ -- - - - - . - - - - --- - - 2

·Eaelualve of enliated .treqth ot unltl ual..ned/attaebed to the eommand/lnatallation ....bleb ..~ .uthorised career eoumeJor penonnel
on • tulJ-tJme hula.

••Addltfonal eD)lIted Ipaea authorised OD the bull ot ODe for eaeb addiUoaaJ 1.000 enIleted etnarth or major traction thereof.
···Jaeludee Penn&netlt party penoDne! ...~ed to US Army Service SehoolL

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND
UTILIZATION OF REENLISTMENT PERSONNEL

1-15. Selection of officer personnel for full-time
reenlistment duty. a. Officer personnel selected
for assignment to reenlistment duties on a full­
time basis will possess the following qualifica­
tions:

(1) Grade of captain or above.
(2) Career officer.
(3) Branch of service that predominates

unit, service, or station to which assigned.

(4) Minimum of 1 year command experi­
ence.

b. When practicable officers should attend the
Recruiting, Reenlistment, and Induction Course
prior to assignment.

1-16. Selection of enlisted personnel for full­
time career counseling duty. Individuals cur­
rently assigned to career counseling duties who
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be retained on such duty. Commanders win
withdraw MOSE OOE and reclassify in accord­
ance with section VI, chapter 2, AR 600-200
those who fail to maintain the high standards
of career counseling.
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are performing satisfactorily will not be reas­
signed solely for failure to meet prerequisites
prescribed in this section. Commanders will
continually evaluate. the effectiveness of each
individual on career counseling duty to deter­
mine whether the individual should con~inue to

*Table 1-2. Selection of Enlisted Personnel
Counseling Duty.
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for Full-Time Career

1 MANDATORY QUALIFI­
CATIONS.

2 DESIRABLE QUALIFI­
CATIONS.

S PREPARATION OF
APPLICATION.

4 SUBMISSION OF
APPLICATION.

5 APPOINTMENT AND
COMPOSITION OF
INTERVIEW BOARDS.
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eo.......
Applicants for fnll-tlme career counseling duties must meet the following

prerequisites :
... Last conduct and eftlciency rating: Excellent.
b. Minimum service: 6 years for EM and S years for EW.
e. Noncommi88ioned olIlcers or apecialists grade E-6 or above.
d. Standard aeore of 110 or higher on Aptitude Area GT (waiver may be

granted).
Co Not receiving Shortage Specialty (Proficiency Pay) P2 or PS.
/. High achool graduate or those presenting substantiating data of the

succesaful completion of the High School General Education Develop­
ment (GED) test.

g. Hold valid Army or State motor vehicle operator's permit.
Jr.. Favorable National Agency Check completed.
i. Be a citizen of the United States.
;. Must have a minimum of 12 months remaining prior to ETS after com­

pletion of the Army Recruiting and Career Counseling Course.

... Ages 24 to 85 years inclusive.
b. Put experience in personnel management, interviewing, classification,

or sales experience.
c. Serviee in a combat organization.
d. Credit for at least one oversea tour.

Application will contain information as to the applicant's choice of areas of
aaeignment, in order of preference.

... Personnel in CONUS are limited to reassignment within the aame Army
area (3 choices in order of preference) in wbich presently serving.

b. Personnel serving in oversea commands and requesting duty &! career
counselors in CONUS are authorized any three choices of area asaign­
ment (Army area or major CONUS command).

Application for dDty as career counselor will be made through command
channels to the appropriate major eommander~

... Persons applying in CONUS must be eligible for a permanent change
of station. PersoDnel ineligible for a permanent change of station will
only be considered for career counsellng duties at the station to which
asaigned.

b. Persons applying in oversea commands will submit their appIlcations no
earlier than 9 nor less than 6 months prior to date of completion of
oversea tour.

... Appointment: Boards for interviewing enlisted personnel being con­
sidered for full-time duty as career couMelors will be appointed as
follows:
(1) In CONUS. at installations by the appropriate commander.
(2) In oversea commands, by the commander exercising general courts­

martial juriadlction.
b. Composition: Boards will be composed of-

(1) At least two commissioned olIlc:ers, one of whom will be • fun-time
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career
Counseling Duty-Continued

6 INTERVIEW BOARD
ACTIONS.

7 ACTION BY THE REVIEW­
ING AUTHORITY.

8 DISPOSITIONS OF
APPLICATIONS.

eo.......
reenlistment oftleer, whenever practicable. When a full-time reen­
listment oftleer is not available, mmmum uae will be made of exist­
ing boards established on a permanent basis at US Army Recruit­
Ing Command facilities.

(2) At least one experienced career connaelor senior or equal in erade
to the applicant.

(8) When WAC enlisted personnel are being considered, a WAC omeer
or a WAC noncommissioned officer senior or equal in grade to the
applicant will be a member of the board.

c. If "a commander deBires, he may uae interview boards of the US Army
Recruiting Serviee even though a full-time reenlistment ofIIeer Is availa­
ble.

Interview boards will-
a. Determine whether applicants p0aaeB8 the following qualifications:

(1) Genuine desire and interest to become a career connaelor.
(2) Mandatory prerequisites as listed in line I, this table.
(8) Ability to express themae1ves clearly both orally and in writing and

have a pleasing per8onality.
(4) Outstanding military bearing.
(5) No obvious facial or other physical defects.

b. Determine that applicants desire and are suited for award of MOS OOE.
c. Return applications not favorably considered through channels to appll­

canta, with reason (s) therefor.
d. Forward, through channels, to the appropriate major commander appli­

cations from persons who are recommended for duty as career eounae1orB,
together with a fnll-length photograph of the applicant in uniform
(class A).

a. The commander who convenes the board will review applications for­
warded by the interview board.

b. Prior to forwarding applications to major commanders, a records check
of the repository files at Fort Holabird, MD will be completed.

c. Applications for which approval is recommended will be annotated, "Fav-
orable Records Check Completed, date _ __"___ _. _," and validated
by the reviewing authority.

d. Applications for which disapproval ill recommended baaed on an un­
favorable records check will not refiect this as a reason for dlaapprovai.
Any record of a felony, poor management of personal or family aft'alra,
poor credit standing, a morals offense, a history of propensity for traf­
fic violations or repeated offen... indicating an nnwilllngness to conform
to laws and regnlations, preclude an assignment to career counseling
duty.

•. With the exeeption of d above, reviewing authorities will stata reason(s)
for recommendation for diaapproval.

a. Applications which are disapproved by the major commander will be
returned to the initiating unit with appropriate notation thereon.

b. Applications from CONUS personnel which are approved by the major
commander will be returned to the Initiating unit, with appropriate ap­
proval notation, for action Indicated on line 9, thill table.

c. Applications submitted in oversea commands for duties in CONUS which
are approved by the major commander and in which the Individual has
Indicated his choiee of assignment (m8l<imum of 3 choices In order of
preference) will be forwarded by the major oversea commander to ap­
propriate CONUS commanders (IN TURN) in the order of preferenee
Indicated In the application.

1-9
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9 TRAINING AND
ASSIGNMENT.

Table 1-2. Selection of Enlisted Personnel for Full-Time Career
Counseling Duty-Continued

COIIl",eat

(1) The letter ot transmittal wlllindicata that the applicant is available
tor assignment upon successful completion of achool course.

(2) If the applicant Is accepted tor duty, the application will be returned
(to major oversea commander) through HQDA (DAPC-EPC)
Alexandria, VA 22881 tor assignment instructions.

(8) If the applicant is not accepted, the appllcatioD will be returned
direct to the major oversea commander.

... Applicants accepted for career counseling duty at their present duty
station will attend the Army Recruiting aDd Career CoDDseling Course
at The Adjutant General's School at the earliest practicable date. Aaeign.
ment to career counseling duty is contingent upon successful completion
ot the school course. School quotas will be obtained from MILPERCEN
under the telephone call system-1l25--8478/8471.

b. Personnel selected for career counseling duty when reaasignment is in..
volved wili atteDd the Army Recruiting and Career Counseling Course
in a TDY status eD route to their next assignment. Personnel who fall
to succe.ssfully complete the school course will be reported by the com­
mandant of the achool to the CG, MILPERCEN in accordaDce with
AR 614-200.

10 UTILIZATION ____________ Commanders at all levels will insure that personnel assigned tull-tlme
reenlistment and career counseling duties are utilized only tor that
purpose.

*1-17. Selection of enlisted personnel for addi­
tional duty career counseling. When possible,
individuals who have had previous career coun­
seling or recruiting experience should be as­
signed as additional duty career counselors.
When practicable, individuals assigned these
duties should be selected from persons with the
same general qualifications as those required
for the duty on a full-time basis.

1-18. Processing of personnel with MOS OOE
who are due to return from oversea commands.
Personnel serving in oversea commands who
hold primary MOS OOE and who do not desire
career counselor or recruiting duty in CONUS
upon return from completed oversea tour will
be reclassified into another MOS in accordance

with section VI, chapter 2, AR 600-200 and
reported on the AOR List. Personnel serving
in oversea commands who hold MOS OOE and
who desire full-time duty as a career counselor
in CONUS upon return from an oversea tour
will take action as indioated in a and b below
no earlier than 8 nor later than 6 months prior
to date of completion of oversea tour.

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re­
marks section of the Enlisted Preference State­
ment (DA Form 2685).

*b. If in grade E-5 or E-6, submit applica­
tion on DA Form 2496 (Disposition Form) t r

indicate choice of area and duty desired through
channels to HQDA (DAPC-EPC) Alexandria,
VA 22881.

*Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data Stereotyped remarks such as "will not reen-
Card (DA Form 1815) is designed as an aid list" or "does not like Army" will not be used
in promoting an effective reenlistment pro- on the DA Form 1815. Specific remarks should
gram and will be used in implementing pre- be made, as a result of interviews, as to the
scribed counseling procedures. Each interview individual's objections to reenlistment and
and attendance at a reenlistment film will be future plans.' For example, if an individual
recorded on the reverse of the DA Form 1315. has a civilian job waiting, the remark might

1-10
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show "Return to civilian employment-will
work for Smith Construction Co., 'Boise,
Idaho." For individuals returning to school,
the remarks should show the name and lo­
cation of the school.

1-20. Initiation. a. The initial DA Form 1815
for all personnel in grade E~ and below will
be prepared at the first permanent duty sta­
tion. The unit personnel officer receiving and/
or having custody of the individual's person­
nel records will complete Section r. DA Forms
1315 are available through normal AG publica­
tions supply channels.

b. Entries on the DA Form 1315 will be leg­
ibly recorded in either pen or typewriter.

c. Upon completion of Section I, the DA Form
1315 will be forwarded to the commander of
the individual concerned within 15 days from
the date of assignment.

d. Primary duty career counselors, PMOS
OOE, will not be made responsible for the pre­
paration of DA Forms 1315.

e. A new DA Form 1815 will be prepared
by the unit personnel officer and forwarded to
the individual's commander immediately sub­
sequent to reenlistment.

1-2J. Maintenance. a. The DA Form 1815 nor­
mally will be maintained in the company/bat-

tery to which the individual is assigned. The
results of interviews and counseling sessions
and attendance at reenlistment film showing will
be recorded on the form. Unit commanders will,
prior to the individual's transfer or reassign­
ment, verify the accuracy of Section II of the
DA Form 1315.

b. A bar to reenlistment (sec VIII, this
chap.) will be initiated for individuals who are
eligible but not recommended. Personnel, if
otherwise eligible, may not be denied reenlist­
ment arbitrarily.

1-22. Disposition. a. When the individual is
transferred or reassigned prior to expiration
of his term of service, the DA Form 1315 will
be forwarded as a part of the individual's
personnel records. The gaining unit personnel
officer and unit commanding officer will fol­
low the same procedures outlined in para­
graphs 1-20c and 1-25a.

b. When a favorable reenlistment decision
is obtained, the DA Form 1815 will be re­
tained until reenlistment has been accomplished
at which time it will be destroyed and a new
DA Form 1315 prepared.

c. Prior to reassignment to transfer point
for separation, the RE Code (see table 1-8)
will be entered in Section II.

Table 1-8. Reenlistment Eligibility Codes for Reenlistment in the Regular Army

COfl~ ,

RE-1
RE-1A

RE-1B

RE-2

RE-2A

RE-8

RE-8B

RE-8C

EzpUtn4tiotl

Fully qualified for immediate reenlistment , __ .... __

Fully qualified for immediate reenlistment; however, ineligible to reenlist
for 93 days sfter date of separation ' .' _.. _

Fully qualified for immediate reenlistment except has not received a
PMOS Evaluation Score during current tenn of service . _ _____ _ _

Fully qualified for immediate reenlistment; however, separated for con­
venience of G<lvernment under a separation authority which does not
contemplate immediate reenlistment . . . , __

Fully qualified for immediate reenlistment; however, ineligible to reen-
list in Jrl'ade and for 98 days after date of separation ... ____ . _

Not eligible for immediate reenlistment unless waiver consideration Is
permissible and is granted __ . .. __ . - - -. -- __ -- - --

Not eligible for immedIate reenlistment unless waiver is granted.
This code is applicable only to enlisted persons who have time lost
durine their last period of service __ '. - - __

Not eligible for Immediate reenlistment unless waiver consideration Is
permissible and is granted. This code is applicable to persons who

R~'~

Table 2--1

Para 6-2h

Item j, table 2--1

Chap. 6, AR 680--200

Para 4-5b

Tables 2--1, 2--2, 2--8, and
para 1-811(4).

Table 2--2

1-11
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Table 1-3. Reenlistment Eligibility Codes for Reenlistment In the
Regular Army-Continued

Code

RE-4
RE-4A

Ezplclft4tioft

do not meet the grade requirement In basic ellglbility criteria or have
been denied. reenlistment under the Qualitative Screening Process UP
chap. 4, AR 600-200 - - - - - - - - - .. - - _- -

Not eligible for reenlisUnent. Nonwaivable disqualltlcatlon _

Not ellgible for Immediate reenlistment. This code Is appllcsble only to
enlisted personnel failing to meet citizenship criteria _

Re/erfMCfI

Tables 2-1 and 2-3

T..ble 2-4

T..ble 2-1

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. General. Although this regulation pre­
scribes that the maximum reenlistment effort
will be made during the latter part of an indi­
vidual's term of service, reenlistment indoctri­
nation must begin on the day the individual
reports to the unit. Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual's term of
service, especially among first-term personnel.
The scheduled reenlistment counseling proce­
dure prescribed in this section is considered to
be the minimum effort and counseling should
not be limited to this schedule. In the interest
of stability, economy or travel, and continuity
of operations, major emphasis by unit com­
manders will be directed to inducing qualified
individuals to reenlist for their present assign­
ment.

1-24. Reenlistment Interviews. *Full advantage
should be taken of the opportunities which
reenlistment interviews afford to counsel, sug­
gest, and assist individuals in all grades in mak­
ing a definite plan. These discussions should be
related to the grade and length of service of
the individual being interviewed, and will be
designed primarily to favorably influence his
reenlistment intent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi­
nate old grievances, develop self-understanding
and self-assurance.

b. Prior preparation is essential for satis­
factory interview and will include collection of
factual data concerning the individual.

c. Individuals should not be required to re­
port for interview but should be contacted
to arrange for an interview. Group interviews
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will not be conducted. Individuals will be inter­
viewed separately.

d. During prescribed interviews each individ­
ual will be specifically queried as to the exist­
ence of civil offenses, convictions, and/or con­
finement.

*e. Particular attention will be given to the
applicant's ability to meet current educational
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appropriate
educational development programs in an effort
to become qualified prior to the expiration of
his current term of service.

*1-25. Reenlistment interview procedures. a.
commanding officer of the individual will deter­
mine the individual's eligibility for reenlistment
under the provisions of this regulation.

b. If the individual is not eligible for im­
mediate reenlistment, the unit commander
will-

(1) Interview the individual upon assign­
ment and inform him of his ineligibility and
what he must do to become eligible.

(2) Determine by observation and job per­
formancewhether a request for waiver is war­
ranted. If warranted and desired by individual,
a request for waiver (chap. 3) will be initiated
promptly and within the time frame specified
in paragraph 3-2. When it is determined that
waiver is not warranted, the individual will
be apprised of this fact. The DA Form 1315
will reflect ineligibility for reenlistment.

c. If the individual is eligible for reenlist­
ment but for cogent reasons is not recommend­
ed, the unit commander will promptly initiate



30 November 1973

a bar to reenlistment under the provisions of
section VIII, this chapter. The DA Form 1315
will be annotated accordingly.

d. If reenlistment is recommended by the
unit commander and the enlisted person meets
the eligibility requirements outlined in this reg­
ulation, the following action will be taken:

(1) During the period 8 to 10 months prior
to expiration of term of service the individual
will be interviewed by his unit commander. If
not fully decided, he will be aided in analyzing
his own abilities, opportunities, resources, and
limitations. The unit commander is authorized
to waive the career counselor's interview pre­
scribed below when he is convinced, as the re­
sult of his interview, the individual will reen­
list immediately. When such action is taken,
however, control will be maintained to insure
the individual's favorable reenlistment intent

. has not changed.
(a) At this interview individual prob­

lems should be resolved as far as practicable.
(b) Personnel will be encouraged to see

the career counsetor for additional information.
(c) This interview will be entered on DA

Form 1315.

(2) During the period subsequent to the
unit commander's interview, the unit career
counselor will contact the individual and con­
duct an interview in accordance with accepted

C 7, AR 601-280

interview procedures. Current reenlistment op­
portunities and benefits will be emphasized.

(a) Every effort will be made to obtain
a reenlistment decision.

(b) Assistance from full-time reenlist­
ment personnel at higher headquarters should
be solicited to supplement unit reenlistment ef­
forts.

(c) Interview by the full-time and unit
career counselor will be recorded on DA Form
1315.

(3) All personnel on their first tour of
Army service or who, upon expiration of cur­
rent term of service, will have 4 or less years
service for pay purposes will attend a showing
of the film "The Work Men Do" during the pe­
riod of 12-24 months service. Attendance will
be recorded on DA Form 1315.

( 4) Commanders will initiate aggressive
programs designed to influence recommended
first-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen­
listment opportunities available to them at time
of separation or within 3 months thereafter. In
addition, these individuals will be apprised of
the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for reenlist­
ment after a break in service. An appropriate
entry signifying that this interview was con­
ducted will be entered on DA Form 1315.

Section VII. UNFULFILLED OR ERRONEOUS REENLISTMENT COMMITMENTS

1-26. Policy. it, All claims of unfulfilled or erro­
neous reenlistment commitments will be inves­
tigated promptly. The individual's MPRJ will
be reviewed to determine the validity of allega­
tions.

b. The installation commander will report
an individual as immediately available for as­
signment who has a reenlistment commitment
which cannot be fulfilled by reassignment ac­
tion within the major command. The individ­
ual will be reported in accordance with chapter
8, AR 614-200 to HQDA. (See table 1-2, AR
614-200 for office symbol.)

*c. Claimants of either erroneous reenlist-

ment commitments or unfulfilled reenlistment
commitments which cannot be resolved be reas­
signment action will be assisted in the prepara­
tion of a request for Correction of Unfulfilled
or Erroneous Reenlistment Commitment. Tho
request will be submitted by the individual on
DA Form 2496 and forwarded through chan­
nels to HQDA (DAPC-EPA-R), Alexandria,
VA 22331, to arrive in two copies including
inclosures. The request will be accompanied by
a DA Form 209 (card) addressed to the appli­
cant and copies of the DA Form 4, all DA Forms
3286 and other statements of understanding,
DA Form 20, SF 88 and SF 93 (if appropri­
ate), a statement of waiver or statement that

1-13
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MPRJ does not disclose such, statement that
service member was interviewed by a career
counselor and that the options pertaining to an
unfulfilled reenlistment commitment were ex­
plained, and other documents or statements

30 November 1973

pertinent to the case which will assist in mak­
ing a decision.

*d. For claims of erroneous or unfulfilled
commitments made in connection with exten­
sions of enlistments, the provisions of para­
graph 4-3g apply.

Section VIII. BAR TO REENLISTMENT PROCEDURES

1-27. Purpose. This section prescribes proce­
dures for the denial of reenlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best inter­
ests of the militalYservice.

1-28. Policy. The policy of the Department of
the Army is that only personnel of high moral
character, professional competence, and demon­
strated adaptability to the requirements of the
professional soldier's moral code of exemplary
performance and conduct shall be extended the
privilege of reenlisting in the Regular Army.
Persons who cannot, or who do not, measure up
to and maintain such standards, and whose sep­
aration under appropriate procedures is not
warranted, will be barred from further service
under the provisions of this section.

1-29. Guidelines in the use of bar to reenlist·
ment procedures. a. Bar to reenlistment proce­
dures will not be used in lieu of separation
action under appropriate regulations such as
AR 635-200.

b. Bar to reenlistment procedures will not be
used in lieu of trial by courts-martial, nonjudi­
cial punishment, or other appropriate admin­
istrative action.

c. The fact that disciplinary or administra­
tive action not resulting in separation has been
previously taken does not preclude initiation of
bar to reenlistment procedures if such action is
deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur­
rent period of service does not preclude initia­
tion of bar to reenlistment procedures to deny
the individual subsequent service in the Regu­
lar Army.

e. The fact that an individual may have
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served honorably for a number of years, though
considered in the evaluation of his service, does
not prohibit the initiation of bar to reenlist­
ment procedures if such action is otherwise ap­
propriate. Bar to reenlistment procedures initi­
ated against persons who have completed at
ETS 18 or more years of active Federal service
may be approved only by Headquarters, De­
partment of the Army. Subject requests will be
forwarded through command channels to Com­
mander, US Army Enlistment Eligibility Ac­
tivity, 9700 Page Boulevard, St. Louis, MO
63132.

1-30. Criteria. The development and continued
existence of a Regular Army composed of a
body of high quality professional men and
women demands that every commander be con­
stantly alert to the need to detect and weed out
those persons whose character or conduct, abili­
ties or attitudes, motivation or adaptability for
military service. proficiency or overall potential
value to the Army, and/or general desirability
for retention are not consistent with this goal.
Commanders must be especially alert to the
need to evaluate the advisability or desirability
of affording continued military service to indi­
viduals of the following, or similar caliber:

a. Untrainable personnel. Continued effort
and attention will be given to the early detec­
tion of individuals who are in fact untrainable
for military service. These individuals who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in­
struction or supervision will be identified as
soon as possible with a view toward disposition
in accordance with other appropriate regula­
tions. When discharge under such procedures is
not warranted, action will be taken under the
provisions of this regulation to bar the individ-
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ual from entry into, or further service with, the
Regular Army.

b. U1l8uitable personnel. Continued effort and
attention will be given to the detection of indi­
viduals who are in fact unsuitable for military
service. These persons may exhibit their un­
suitability through interests and/or habits
which are detrimental to the maintenance of
good order and discipline. They may have rec­
ords of habitual minor misconduct requiring
corrective or disciplinary action. When possi­
ble, these individuals will be identified esrly in
their military service with a view toward dis­
position in accordance with other appropriate
regulations. When discharge under such proce­
dures is not warranted, action will be taken
under the provisions of this regulation to bar
the individual from entry into or continued
service with the Regular Army.

c. Individuals agai1l8t whom bar-to-reenlist­
ment proceedings are initiated. The records of
individuals against whom bar-to-reenlistment
proceedings are initiated often disclose the re­
currence of one or a combination of the follow­
ing:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to U-hour periods.

(8) Losses of clothing and equipment.

(4) Substandard personal appearance.

(5) Substandard personal hygiene.

(6) Persistent indebtedness, reluctance to
repay or late payments.

(7) Recurrent Article 15 punishments.

(8) Frequent traffic violations.

(9) "Rides" sick call without medical jus-
tification.

(10) Late returning from pass or leave.

(11 ) Misses bed check.

(12) Cannot follow orders; shirks; takes
too much time; is recalcitrant.

(18) Cannot train for a job; apathetic;
disinterested.

(14) Cannot adapt to military life; un-
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cooperative; involved in frequent difficulties
with fellow soldiers.

(15) Failure to manage personal, marita1.
and/or family affairs.

(16) Involvement in discreditable incidents
in the civilian community.

(17) Involved in incidents of moral turpi­
tude evidencing a character deficiency.

1-.'Jl. Procedures. An individual's unfitness, un­
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until after many years of
service.

a. The fact that substandard personnel may
have been permitted to remain on active duty
for a number of years should not deter a current
commander from taking action under the pro­
vision of this regulation or other appropriate
directives if he deems such action proper.

(1) A bar to reenlistment procedure nor­
mally should not be initiated against an indi­
vidual who has been assigned to a unit for less
than 90 days.

(2) A bar to reenlistment procedure
should not be based on generalities or approxi­
mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed.

(8) A bar to reenlistment is initiated with
out regaro to an individual's ETS or his reen­
listment intent.

(4) NormaIly, a bar to reenlistment pro­
cedure will not be initiated against an individ­
ual during the last 14 days prior to his depar­
ture from the unit to which currently assigned.
When a bar to reenlistment is initiated during
this period, the commander's certificate will
contain a complete explanation of why the ac­
tion was not taken at an earlier date.

b. The individual's unit commander wiIl pre-
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pare a DA Form 4126-R signed in duplicate,
summarizing the basis for his intent to initi­
ate bar-to-reenlistment procedures. This will
include, if appropriate, the number and dates
of courts-martial, incid~nts of punishment un­
der Article 16, and all other factual and rele­
vant information supporting his recommenda­
tion. DA Form 4126-R will be reproduced
locally on 8- by 10 1/2-inch paper, printed head
to foot (fig. 1-1). The commander will refer
the certificate to the enlisted person concerned
for a statement in his own behalf, if desired,
as required by paragraph ~, AR 600--87. The
individual will be allowed a period of 30 days
for the preparation of his comment and the
collection of any documents and/or pertinent
materials. An extension to this period may be
granted by the individual's unit commander on
an individual case basis.

c. Upon receipt of the comment of the indi­
vidual, the certificate will be indorsed by the
brigade/regimental or separate battalion com­
mander, and approved or disapproved by the
commander exercising general court-martial ju­
risdiction, the major commander, or Headquar­
ters, Department of the Army, as follows:

(1) General courts-martial authority-for
persons with less than 10 years active Federal
service at ETS. This authority may be dele­
gated to commanders with special courts-mar­
tial authority. If the individual being barred
contests or appeals the action, the certificate
will be forwarded to commander exercising
general courts-martial jurisdiction for final de­
cision.

(2) Major commander-for persons with
10 to 18 years active Federal service at ETS.

(3) Headquarters, Department of the
Army-for persons with 18 or more years of
active Federal service at ETS.

*d. When a certificate has been approved
byoJ;he appropriate commander, the custodian
of the individual's personnel records will place
a signed copy in the individual's Military Per­
sonnel Records Jacket US Army (DA Form
201) where it will remain a permanent part of
the file. The remark, "Not recommended for
further service," will be entered on the indi-
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vidual's Enlisted Qualification Record (DA
Form 20) in accordance with AR 640-2 and
the enlisted person concerned apprised that he
is barred from reenlistment.

e. Subsequent to placing an approved certifi­
cate in the enlisted person's file under the fore­
going procedure, the company, detachment, or
comparable commander of the unit to which the
individual is assigned or attached for duty and
administration may submit a recommendation
to have the certificate voided. Approva1 to void
such a certificate may be granted by the same
authority that approved the certificate origi­
nally or, if the individual has moved to another
jurisdiction, by the comparable commander
therein.

(1) A recommendation to void a bar to
reenlistment may be submitted at any time by
the individual's unit commander if he feels the
individual has proven that he is worthy of re­
tention in the Army. However, the possibilit
of voiding a reenlistment bar should not b
used as an incentive to improve the conduct or
performance of lazy or recalcitrant individuals.

*(2) An approved bar to reenlistment
will be initially reviewed by the appropriate
unit commander 6 months after date of ap­
proval or 30 days prior to the individual's
scheduled departure date from current unit, or
date of separation, whichever occurs first.

(a) If the commander feels the bar to
reenlistment should be removed, he will initiate
a recommendation to this effect in writing. The
approved recommendation voiding the bar to
reenlistment will be placed in the individual's
MPRJ as a permanent part of the file. The Bar
to Reenlistment Certificate will be removed and
destroyed.

(b) If the commander feels the bar to
reenlistment should remain in effect, he will
so notify the custodian of the individual's per­
sonnel records who will enter on the individ­
ual's DA Form 20, the following remark: "Bar
to Reenlistment reviewed; not recommended
for removal, (date)."

(c) Subsequent reviews will occur at 6
month intervals and will be reflected by appro­
priate entries on the soldier's Enlisted Quali­
fication Record.
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(3) Upon completion of the review (s)
prescribed above, the unit commander will in­
form the individual concerned that the bar to
reenlistment has been reviewed and what act­
ion was taken. The unit commander will con­
tinue to emphasize the seriousness of the bar
to reenlistment and the effect it has on pro­
motion eligibility, continued service in the Army
type of discharge received, and possible civilian
employment opportunities.

f. The DD Forms 214 (Report ofSeparat­
ion from Active Duty) of otherwise qualified
persons who are separated with a bar to reen­
listment in effect are coded RE-3 even though
an honorable discharge may be issued.

*(1) Commanders of transfer activities
will examine the qualification record of each
individual undergoing transfer processing and
when the remark prescribed in d above appears,

30 November 1978

he will enter in Item 80, DD Form 214, "Table
2-8, AR 601-280 applies-AR 600-87 complied
with."

(2) When the remark prescribed in d
above has been deleted from the DA Form 20,
the commander effecting separation will exam­
ine the .records to determine if proper author­
ization was granted to make the deletion. If the
deletion is not properly substantiated, the in­
dividual will be issued a DD Form 214 con­
taining the remark indicated in (1) above.

(8) If the deletion is properly substanti­
ated, separation will be accomplished and no
entry will be made in Item 30, DD Form 214.

(4) The code RE-3 will be reflected in
the separation documents of all persons sep­
arated with a bar to reenlistment in effect
except where the code RE-4 is warranted.

Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT
OF PERSONS IN THE REGULAR ARMY

1-32. Eligibility. All persons connected with
the processing of applicants for enlistment in
the Regular Army will give paramount consid­
eration to the enlistment of quality personnel.
An individual's eligibility will be determined
on the basis of his ability to meet all require­
ments or the exceptions thereto and will include
procurement of prescribed waivers. If there is
any aura of doubt as to the applicant's full
qualifications, he must not be accepted.

1-33. Unlawful enlistment, appointment or sep­
aration. Particular attention of all officers and

reenlistment personnel will be given to Article
94, Uniform Code of Military Justice, which
provides that"Any person subject to the code
who effects an enlistment or appointment in,
or a separation from the Armed Forces of any
person who is known to him to be ineligible for
such enlistment, appointment, or separation be­
cause it is prohibited by law, regulations, or
order, shall be punished as a court-martial may
direct." Commanders will give due considera­
tion to the initiation of disciplinary action for
violations of the article.

1-17



C 7. AR 601-280 30 November 1973

(Tra.,,,., J: lOY.. .1=--,,, ."., ""'/JO J: 9-3/4 )DA, AUG 73 4126-R

DATE
BAR TO ENLISTMENT/REENLISTMENT CERTIFICATE

F., u•• of "'1. f__.... A.R 601.280; proponent G••ncy I. Qfflc. of Deputy Chl.f of Stoff for P.,.onn.l.

THRUl (Include ZIP Code) Tal (Include ZIP Code) FROMI (Include ZIP Cod.)

SECTION I - COMMANDER'S RECO/lWEHOA.TIOH

Under the provisioDs of Chapter I, Section VIII, paraKraph 1-31, AR 601-280, I recommend the individual named below
be barred (rolD enlistment/reenlistment in the United States Army for reasons indicated in item(lI) 9 throu&h 12 .s may
be applicable. Prior to submission of this recommendation, individual was counseled by the underaicned about his
undoslnble uait. which are the basis for this action. Individual concerned ha. been counseled and advised or tbe
adverse consequences that may ensue from thill or similar action.

1. NAME 2. SSN , •. GRAD. .00> IS. OEROS

6. TOTAL ACTIVE SERVICE 1. CONDUCT I. EFFICIENCY

YRS Mas DAYS

9. RECORD OF COURT-MARTIAL CONViCTIONS (lndlc.t" type, 011",..•• ••nt.nc•• date .d/ and app)

10. RECORD OF NO~JUDICIAL PUNISHMENT (Art 15) (lndlc.t. oIt.__• ••nt"ne".nd dat.)

.-
11. RECORD OF' NON-PAYMENT OF JUST DEBTS (todJcal" dete. of L.tt.,,, 0I1ndebl"dne.. , Counulln4. end R ..uUt)

12. OTHER FACTUAL AND RELEVANT INDiCATORS OF UN TRAIN ABILITY OR UNSUITABILITY (S.. per. 1-30. AR 601-180)

TYPED NAME. GRADE. 8A OF COMMANDING OFFICER SIGNATURE

, .

FDRM .. ... .. ..
Figure 1-1. DA Form 41!6-R (FouJ B"r to ElIliotment/Remlilrtm""t Certi/i«>u.
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SECTION II· INDIVIDUAL'S REVIEW

0 1. I have been fwniahed a copy of my Commandin& Oflicer'. recommendation (Sec I) to bar me from further enlistment/reenUst-
mente

-,
2. I have been coW\seled and advised of the baa is for tbis actlon.

~

3.10 do o do not desiro to submit a statement in my own behaU. (If eppllcabJ., mak•• t.'ement - lit." b. DIed. on

••par.r" .lIeel end eU.ch.d to thl. lor01.)

TYP!:D NAME, GR"DE. SSN AND DATE SIGNATURE

SECTION III- REVIEW AND RECOMMENDATION OF BATTALION OR HEXT HIGHER COMIUMD

THRUI (Include ZIP Codo) TO, (Include ZIP Code) FROMI (Include ZIP Code)

1 have reviewed Sections t and n and recommend that:

0 The individual be barred from enlistment/reenlistment.

r-j The individual not be baned (rom enlistment/reenllstment.
TYPED N""'E. GRADE AND BR OF OFFiCER SIGNATURE

INSTRUCTIONS
1. If more space for i~ems is required. continue on separate sheet and attach.

2. After completion of Section 1 by the unit commander, the recommended Bar to Enlistment/Reenlistment will be
referred to the individual being barred for a statement in his own behal£, as required by AR 6()()'37. and completion
of Section 11. The individual will be allowed a reasonable period of time for the preparation of his comment and
collection of any documents and/or pertinent materials.

#

3. The battalion or equivalent level cdr will personally review Sec I & II and make appropriate recommendation in
Sec UJ and then forward to the Bde/Gp/Regt Cdr for further indorsement to the approving headquarters.

4. Distribution after final approval: 1 copy to individual's MPRJ e.nd 1 copy to the individual concerned.

Figure l-l-Contlnued.
DA Form 4116-R (Back)
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CHAPTER 2

BASIC QUALIFICATIONS FOR REENLISTMENT
IN THE REGULAR ARMY

Section I. BASIC ELIGIBILITY CRITERIA

2-L BaBic eligibility criteria for persons currently in the Active Army.
Male and female applicants for immediate reenlistment in the Regular
Army who are currently serving in the Active Army must meet basic
eligibility criteria as indicated in table 2-1.

Table 2-1. BaBic Eligibility Criteria for Pe1'8ons Currently Serving
in t~e Active Army

1.....

a AGE
Critfrio ltIGk Gpplle41U tnut-

*(1) Be not less than 18
years and not 55 years of
age or over (thi. in­
cludes those individual.
who will attain age 65
before termination of a
new period of contracted
service, i.e., reenlistment
or extension), and

(2) If past 85th birthday
and Ie•• than 55 years of
age, be an age that i.
not greater than 35 plus
the number of years of
prior honorable active
Federal service com­
pleted.

(3) Be considered exempt
from above age require·
ment.'! if he can qualify
for retirement by age 60
and if he i. not age 65 or
older with 20 or more
years of active Federal
service provided he i.
immediately reenlisted
following separation as-

(4) A non-Regular Army
commissioned or war­
rant officer honorably
relieved from active
duty, or

F~ csJ)lJlioclm tn....t-

(1) Be not I.... than 18 years
and not 66 years of age or
over (thi. include. those
individuals who will attain
age 55 before termination
of a new period of con­
tracted service, i.e., reen­
listment or extension), and

(2) If past 85th birthday and
less than 65 years of age,
be an age that i. not great­
er than 85 plua the num­
ber of years of prior hon­
orable active Federal
service completed.

(8) Be considered exempt
from above age require­
ment.'! If she can qualify
for retirement by age 60
and if she is not age 66 or
older with 20 or more years
of active Federal aervice
provided she i. immediately
reenlisting following sepa­
ration a~

(4) A non-Regular Army
commissioned or warrant
officer honorably relieved
from active duty, or

Not.

(1) Resdnded.

(2) For age waiver.,
see table 3-1.

2-1
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Table 2--1. Basic Eligibility Criteria for Persons Currently Serving In
the Active Army-Continued

,.... Critcri4 JliW CQJplieGftt mqt- FnftGl4 GppUcIl1',t ",,,-t- N....

a AGE-Continu~ (b) An enlisted man last (b) An enlisted woman last
separated from the separated from the Reg-
Regular Army with an ular Army with an
honorable or general honorable or general
discharge. discharge.

b CITIZENSHIP ___ (1) Be a eitizen of the (1) Be a dtizen of the United Waivers not con·
United States, or States, or sidered.

(2) Be an alie!! who has (2) Be an alien who has been
been lawfully admitted lawfully admitted to the
to the United States for United States for perma-
permanent residence. nent residence.

e MENTAL RE- *Attain scores of 90 or high- Attain scores of 90 or higher (1) Test seores as
QUIREMENTS. er on any three or more or any three or more apU. reeorded on DA

aptitude areas of the tude areas of the WACB Form 20 will be
ACB, or qualify for ex- or ACB, or qualify for used to determi ne
emption if serving with exemption if serving with reenlistment eli-
less than 20 years active less than 20 years aetive gibility.
Federal servlee by Federal serviee by demon- (2) Persons who do
demonstrating quallflca- strsting qualification in not meet. or qualify
tion in his PMOS by her PMOS by verification for exemption from
verification under the under the Enlisted Evalua- preseribed stand-
Enlisted Evaluation tion System. arde may be (re)
System. tested witb the

ACB or WACB, as
appropriate, UP
AR 600-200.

d EDUCATION ___ Meet edueational require- Meet educational require- For education waivers
menta for promotion to menta for promotion to the see tabi. 8-1.
the next higher grade. next higher grade.

e MEDICAL _ _____ (1) Meet retention medical (1) Meet retention medical (1) For medieal proe-
fitness standards fitness standards pre- esslng see para-
prescribed in chapter 8 t seribed in ehapter 3, AR graph~.

AR 40-501. 40-501.

(2) Meet any additional (2) Meet any additional re- (2) For waiver of
requirements prescribed quirements prescribed for medical require-
for the spedfle option the specific option for menta, see table
for which reenlisting. whieh reenlisting. 8-1.

(3) He approved for reen- (3) Be approved for reen-
listment by Headquart- listment by Headquarters,
en, Department of the Department of the Army
Army if be is a partially if she is a partially dls-
disabled member eon- abled member eontinued on
tinued on aetlve dUty aetive duty under the
under the provisions of provisions of AR 635--40
AR 635-40 (formerly (formerly AR 616-41). (A
AR 616-41). (A medical medical board exam~tion
board examination is is required for such r-
required for sueb per- sons not less than 4,. or
80ns not less than 4 nor more than 6 months prior
more than 6 months to expiration of eurrent
prior to expiration of term of serviee.)
eurrent term of servlee.)

2--2
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Table 2-1. Basic Eligibility Criteria for Persons Currently Serving in
the Active Army-Continued

Crlterits N....

(4) Meet weight control
standards prescribed in
AR632-1.

(4) Meet weight control
standards prescribed in
AR632-L

f MARITAL
STATUS.

Immaterial ,. Immaterial.

g

h

DEPENDENTS

MORAL AND
OTHER AD­
MINISTRATIVE
CRITERIA.

GRADE ,,_. __

No restrictions , ,_ .

Not exceed the retention
Ineligibility point
outlined in table 2-101
before termination of
contracted service, i.e.,
reenlistment or exten­
sion.

No restrictions.

Not exceed the retention
ineligibility point outlined
in table 2-1.1 before termi­
nation of contracted serv­
ice, i.e., reenlistment or
extension.

See tables 2-2, 2-3.
and 2-4.

For waiver of grade
requirements see
table 3--1.

For waiver of MOS
Evaluation Seore
requirement, Bee

table 3--1.

Attain a score of 70 or higher
in current PMOS Evalua­
tion Score unless exempt
from testing UP AR 600­
200. (See Note. 2 and 3.)

Attain a score of 70 or
higher In current PMOS
Evaluation Score unless
exempt from testing UP
AR 600-200. (See Noteo
2 and So)

*Note. Jo A former enlisted member of the Regular Army immediately reenlisting
following separation from current active service as an Army commissioned or warrant
o1IIcer with an honorable discharge or by relief from active duty for a purpose other
than to await appellate review of a sentence including dismissal or dishohorable dis­
charge is exempt from the requirements of this table. See table 2-5 for authorized
reenlistment period.

Note B. Persons completing AIT who are selected for oversea service or for further
training who do not have a PMOS Evaluation Score may be exempt from this require­
ment for the purpose of extending term of service to meet service time remaining
requirement.

Note. 8. The previous PMOS Evaluation Score may be applied for personnel pro­
moted and/or reclassifted into a new PMOS prior to next scheduled award/termination
date for the new PMOS.

MOS EVALUA­
TION SCORE.

Table 2-1.1. Grade Eligibility Criteria

c.....
E-9 . . , 30 years
E--8 . , . . 27 years
E-7 . ' .. . . , 24 years
E-6 . 20 years
E-5 , ,__ ___ ___ __ ___ ___ . ____ ____ _ 12 years-
E-4 , .. __ _ ___ ____ __ 8 years

*E-S _., .. 5 years
*E-2 and below. . __ , . S years

Nou J. Individuals who have attained omelal order of merit promotion list otatus
(and E-3 recom"!ended by the unit commander for promotion to grade E-4) will be



•

•
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Not.

For waivers Osee
table 3--1.

For waivers Bee

para 3-6.

For waivers see
para 3-6.

For waivers see
table 3--1.

For waivers see
para 3-6.

Person! who have been identified a8 drug abusers or alco.
holies during current tenn of service.

DM_""'lon
Time Lost __ . _. . _ _... . _. _.• __ • __ • • _., __ •

Persona who have been retained on active duty under the
provisions of AR 604-10 with the annotation "not eligi­
ble for security clearance or assignment to aensitive
duties, AR 604-10."

Persons currently serving as Army commiBBioned or war·
rant officers who:

1. Were separated as a regular member from another
service for the purpose of entering on active duty as
an Army Reserve commiB8ioned or warrant officer; or

2. At any time in their military 8ervice, have been the r~

cipients of the Medal of Honor, the Distinguished
Service Cros!, the Silver Star, or an equivalent medal
awarded by one of the other Armed Forces; or

3. Have sufficient creditable active service to retire if in
enlisted status. Authority to reenlist will include in­
structions that the individual will be placed on the
retired list on the first day of the month following
the month of reenlistment.

Subject of flagging action UP AR 600-31 . ' __ . _., _B

A

C

E

LiKa

Table 2-2. Waivable Moral and Administrative Disqualifications

2-2. Walvable moral and administrative disqualifications. Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-2 apply may be granted waivers to permit immediate re­
enlistment or extension. Only those disqualifications occurring during cur­
rent term of service and disqualifications not previously revealed, regard­
less of date of occurrence, are considered disqualifying. Requests for
waivers should be submitted sufficiently in advance of separation date to
permit continuous service. For persons who are not granted waivers prior
to separation and/or who do not reenlist immediately at the station to
which assigned at separation, the RE Code (see table 1-3) will be entered
on DA Forms 20 and DD Forms 214 to indicate eligibility for Regular
Army service in the future.

considered for reenllBtment under the erIteria of the grade to which they will be pro­
moted.

No~ f. Grade Eligibility does not apply to persons selected for attendance at an
olIIcer training program such as Officer Candidate School or Warrant Officer Flight
Training.

2-3. Persons Ineligible for immediate reenlistment. Male and female ap­
plicants for Regular Army reenlistment to whom disqualifications listed in
table 2-3 apply are ineligible for immediate reenlistment, and request for
waivers will. not be submitted. Such persons may be eligible to apply for
Regular Army reenlistment under the provision of AR 601-210 at a later
date.

C 7, AR 601-280
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Section II. REENLISTMENT PERIODS AND GRADES

Table~. Nonwaivable Moral and Administrative Disqualifications
-Continued

C 7,AR 601-280

AtdJ.orVed "Ht&lNt.....t pm.od

As specified by option or program
directive.

8 years. Waiver of tbis authorized re­
enlistment period may be considered
by MILPERCEN.

If current term of aervlce cannot be
extended uuder the provisions of
chapter 4 to meet this servlce-In_
grade requirement, applicant may

•

Permanently retired by reason of physical disability (Title 10, US Code,
Section 1201 or 1204). (For combat wounded personnel-see AR 601-210).

Retired after 20 but less than 80 years active Federal aervice. (Title 10,
USC, Section 3914.)

Retired after 80 years active Federal service (Title 10, USC, Section 3917).

Retired in lieu of discharge under AR 625--200 (homosexuality) (Title 10,
USC, Section 8914).

Persons whose DD Forms 214 will be coded RE-4 upon separation.

CeaugOf1/ of J)f:ramt,w

Men and women authorized to im­
mediately reenlist for an option or
special program requiring a mini­
mum reenlistment period.

Persons, except Medal of Honor win­
ners, who are granted waivers for
immediate reenlistment.

Table 2-5. Authorized Reenlistment Periods

Rescinded.

Reaclnded.

Rescinded.

Persons appointed to pay grad... E-7,
E-8, and E-9, to whom the restric­
tions of line B, above apply will
satisfy the minimum servlce-In-

LiKe DUqMali/IMtion

Y Separated for physical disabillty-EPTS-established by medical board and
Individual made application for discharge by reason of physical disability
(not entitled to receive disability severance pay) (AR 636-40).-

Z Discharge as a result of board action (homosexual acts).

AA Acceptance of discharge (homosexual acts) (AR 635-200).

AB Separated as an alien without legal residence in the United States (para 5-6,
A R 635-200).

AC Separation for homoaexual tendencies (discharge for unsuitability pursuant
to recommendation of a board of officers convened under the provisions of
AR 685-212).

Reaclnded.

Rescinded.

A

C

D

E

F

2-5. Authorized reenlistment periods. Immediate reenlistments in the
Regular Army are authorized for periods of 3, 4, 5, and 6 years. The re­
enlistment period selected is at the option of the applicant except as other­
wise prescribed in table 2-5.

30 November 1978
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'},...9. Permanent grades. Rescinded.

2-8. Temporary grades for immediate enlistment. Rescinded.

*Table '},...7. Categories for Which Grade Determinations
Must Be Requested

•

•

•

80 November 1973

A.tIlorV. "utIlidtllnl pmod

be reenlisted for the minimum au­
thorized period which, when com­
bined with extension, it applicable,
will expire on or 88 soon as poesible
after aervice requirement has been
met. Authority to waive restrictions
for theae persons may be deleeated
to appointment authority.

3 years. Longer period, up to 6 years,
is authorized if retention ineligibil­
ity point outlined in tabie 2-1.1 will
not be exceeded before termination
of contracted aervice.

•
Caugory 0/ JNn,"",at

grade requirements for appointment
to these grades.

Table 2-5. Authorized Reenlistment Periods-Continued

Persons immediately reenlisting fol­
lowing separation from current act­
ive service &s an Army commiBSioned
or warrant officer.

G

LiM l""titv---oppliea"t v-
A Currently serving 8S an Army commissioned or warrant officer without a statu-

tory entitlement to reenllstment (para 1-4b).
B Currently serving as an Army commissioned or warrant officer with a statu-

tory entitlement to reenlist (para 1-4b) for whom consideration of a higher
grade than that to which entitled i. requested.

~. Reenlistment grades-general information. Unless otherwise pre­
scribed by this regulation or by special directive, the grade, title, date of
rank, and NCO/Specialist status for enlisted members upon immediate re­
enlistment in the Regular Army will be the same as that held on date of
separation.

Table ~. Rescinded

*'},...7. Reenlistment grades for special categories. Individuals currently
serving on active duty as an officer or warrant officer who have a statutory
entitlement"to reenlist (para 1-4b) will be reenlisted in the grade held
immediately before entry on active duty as a commissioned or warrant
officer unless consideration for a higher grade is requested in accordance
with line B, table 2-7 and paragraph 5-7.

*2-10. Categories for which grade determinations must be requested.
MILPERCEN will determine the grades to be authorized categories of
persons listed in table 2-7 upon immediate reenlistment in the Regular
Army. Requests for grade determinations together with any required
requests for waiver will be submitted sufficiently in advance of separation
date to permit continuous service. For processing requests for grade de­
terminations, see paragraph 5-7.

C 7, AR 601-280
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2-4. Nonwaivable moral and administrative disqualifications. Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-4 apply, are ineligible for Regular Army reenlistment at
any time and requests for waivers will not be submitted.

Women being separated for marriage, pregnancy, or parentbood (chap. 8,
AR 63&--200).

Rescinded.

Persons being separated from current term of service with a "Bar to Reen·
IIstment" in effect.

Peraons being separated from current term of service by reaaon of hardahip
or dependency (chap 6, AR 63&--200).

Persons serving on umpecified enlistments who resign from eurrent term
of service in lieu of other administrative action (chap 9, AR 68&--200) .

Persons being discharged from current term of service for the good of tbe
service under the provisions of chapter 10, AR 636-200.

Persons being separated from current term of service under the provisions of
AR 63&--206 or chapter 13, AR 636-200.

D/oqMGl~

Persons being separated from current term of service whose DD Forms 214
are coded RE-IA; RE-2A; RE-3; RE-3B; RE-3C and RE-4A.

Persons who have been denied reenlistment under the Qualitative Screening
ProeeM UP Chapter 4, AR 6OG--200. (See Note 3.)

C 7, AR601-280

Persons with more than one conviction by military courts-martial during
current term of service. (See Notes 1 and 2.)

Persons who cannot be granted the appropriate security clearance required
for the next higher grade. (See Note 8.)

Persons in a surplus-nonretrainable stetus. This category will be Identified in
aecordance with quarterly reenlistment controls announced by DA. (See
Note 3.)

Peraons in a nonpromotable stetus UP AR 6OG--200. (See Note 2.)

Table 2-3. Persons Ineligible for Immediate Reenlistment

Persons currently serving as Army commissioned or warrant oftleers who are
being separated and did not have regnlar enlisted service immediately prior
to entering on active duty as an Army Reserve commissioned or warrant
omcer (except as provided in Table 2-2).

Nou 1. Prior conviction cannot be considered until finding of guilty has become
final after review of the case has been fully completed. (S.. Article 76 UCMJ and para
756(2) of Manual for Courts-Martial, United Ststes, 1969 (Revised Edition).)

Note f. Request for extensions of enlistments by an amount sufficient to complete
20 years active Federal service for persons who have completed 18 but less than 20
years service may be forwarded to Commander, US Army Enlistment Eligibility
Activity in accordance with waiver procedures outlined in section I, chapter 8.

Note 3. Unit commanders may grant extensions of enlistments by an amount
sufficient to complete 20 years active Federal service for persons who have completed
18 but leas than 20 years service.

80 November 1973
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*Table 2-4. Nonwalvable Moral and Administrative Disqualifications

LiM ~_OGt1on

A Insane.

B Having a history of psychotic disordera.

C Questionable manit :Character, history of antiwsocial behavior, sexual perver-
sion, having lreq':1ent difficulties with law enforcement agencies.

D Not accepted for further military service pursuant to AR 40-501 because
of venereal disease.

E Having a history of frequent or chronic venereal disease.

F Rescinded.

G Separated for unfitness or unsuitability with 18 or more years of service
completed.

H Separated with a "Bar to Reenlistment" in effect after completion of 18 or
more years of s~rvice.

I Conscientious objector or person with religious convictions which preclude
unrestricted assignments.

J Persons who have received severance pay.

K Reselnded.

L Reseinded.

M Rescinded.

N Rescinded.

o Reenlistment not clearly consistent with interest of national security under
AR 604-10, or who refuse to sign DD Form 98. (Armed Force. Security
Questionnaire) or DD Form 898 (Statement of Personal History).

P Persons who signed a statement of intent to reenlist, received services based
on the statement (such as transportation of dependents, movement of
household goods or automobile) then at expiration of term of service
(ETS), declined to reenlist.

Q Reaclnded.

R Separated because physically disqualified upon order to active duty (AR
Ill5-800).

S Separated under the Military Personnel Security Program (AR 604-10).

T Separated for physical disability with entitlement to receive disability sever-
ance pay (AR 635-40).

U Released from EAD by rcason of physical disability and revert to inactive
status for the purpose of retirement under the provisions of Title 10, USC,
Sections 1881-1887, in lieu of discharge with entitlement to receive dis­
abIlity severance pay (A R 685-40).

V Separawd for physical disability resultinl'; from intentional misconduct or
willful neglect or incurred during period ot nnauthorized absence. Not
entitled to severance pay (AR 685-40).

W Separated for physical disability-EPTS-established by phyaical evaluation
board proceedings (not entitled to severance pay) (AR 685-40).

X Separated as a con.cientious objector (AR 635-20).

2-6
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CHAPTER 3

WAIVERS

Section I. GENERAL INFORMATION

C 7, AR601-280

3-1. General. This chapter prescribes the procedures by which requests
for waivers will be initiated and processed to meet the basic qualifications
for reenlistment or extension. Procedures to be followed in obtaining ap­
proval for the reenlistment of special category applicants such as former
officers are contained in chapter 5.

3-2. Submission of requests. Requests will be addressed to waiver approval
authority and submitted through command channels in sufficient time to
allow for normal administrative processing and mail transmissions; how­
ever, in no event will they be submitted earlier than 9 months nor later
than 3 months prior to proposed date of reenlistment or extension. This
requirement is particularly important for requests pertaining to personnel
approaching ETS who desire unbroken service.

a. All requests for waivers and circumstances requiring approval by
the CG, MILPERCEN set forth in this chapter will be forwarded to the
Commander, US Army Enlistment Eligibility Activity, 9700 Page Boule­
vard, St. Louis, MO 63132.

b. Field commanders authorized to grant waivers under the pro­
visions of this chapter are encouraged to communicate with the Com­
mander, US Army Enlistment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132, in doubtful cases to seek advice or screening of
records pertaining to periods of prior service.

*3-3. Validity period. a. Unless otherwise stated in the waiver instrument,
waivers granted under the provisions of this chapter are valid only for
the purpose of providing continuous unbroken service for in-service per­
sonnel.

b. Waiver granted for the purpose of extending current enlistment
will not satisfy the requirement for a waiver for the purpose of reenlist­
ment subsequent to the extension.

3-4. Administrative Instructions. a. Requests for waivers. The use of
electrical communications for the purpose of requesting waivers is dis­
couraged. Requests for waivers will be submitted on DA Form 3072 (Re­
quest for Waiver of Disqualifications for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel) and will include a copy of the
DA Form 3340 prepared in accordance with paragraph 5-2.

3-1
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b. Disposition of approved waivers.

(1) When reenlistment has been accomplished, a notation of the
waiver granted will be made in Items 34 and 56 on all copies of the DD
Form 4. The waiver instrument, together with any report of investigation
and documentary evidence on which the waiver was predicated, will be at­
tached to the original copy of the enlistment contract.

(2) When extension has been accomplished, the waiver instrument
together with any report of investigation and documentary evidence on
which the waiver was predicated will be attached to the original Oath of
Extension of Enlistment (DA Form 1695). A duplicate copy of the waiver
instrument will be attached to the duplicate copy of the DA Form 1695.

Section II. WAIVER APPROVAL AUTHORITIES-
BASIC ELIGIBILITY CRITERIA

*~. Substantiation of requests for waiver. a. Unless otherwise prescribed
in this chapter, requests for waivers will be submitted only for meritorious
cases. All requests for waivers will be fully substantiated with appropriate
documentary evidence. Such additional documentation as may be con­
sidered relevant and of value in reaching a sound decision on the request
may also be included.

b. The authority to determine whether a case is meritorious rests at
all levels of commands. Any case not considered meritorious and warrant­
ing a recommendation for approval will be disapproved by the considering
authority without further processing.

*Table 3-1. Waiver Approval Authorities-Basic Eligibility Criteria
LiN Comm.,.t

1 Overage.
a. Waivers of overage may be granted by the CG, MILPERCEN to otherwise

qualified personnel as follows:

(1) Those Regalar Army personnel who cannot acquire the necessary mini­
mum active Federal service to qualify for retirement by age 60 when it is
determined that there is an implied or actual moral obligation based on
long active Federal service.

(2) Regular Army members age 55 or over, or who will attain age 55 before
tennination of new period of contracted service by reenlistment or ex­
tension, who are eligible for retirement and who meet the requirements
specified below may be recommended to CG, MILPERCEN for waivel'll
by commanders:

(a) Individual has been awarded the Medal of Honor, Distingaished
Service Cross, Navy Cross, or Silver Star Medal.

(b) Individuals, who through a number of years of assignment in the
current unit or activity, add considerably to its morale and
prestige.

(c) Individual whose performance has been outstanding when compared
with others of equal grade and ability and who possess a critical
Military Occupational Specialty (a critical MOS is one which re­
quires extensive tanning and has a low reenlistment rate).

b. Waivers of a(2) above granted by CG, MILPERCEN will not authorize re­
tention of the individual beyond the last day of the month in which he attains
age 60.

3-2
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Table 3-1. Waiver Approval Authorities-Basic Eligibility
Criteria-Continued
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Liu eo-......
c. Requests for waivers, with reasoNl therefore, should be made sulllciently in

advance of separation to permit continuous service.

2 Educational Reljulrements.

a. Requests for waiver of educational requirements may be forwarded to eG,
MILPERCEN in accordance with paragraph 3-2 providing individuals are
currently enrolled in 8 course or program which, during next term of service,
will result in attainment of requirement.

b. Waiver of educational requirements may be granted by Immediate unit com­
mander for persons who have completed 18 years but less than 20 years of
active Federal Rerviee to permit extension, or reenlistment if necessary, to
attain retirement eligibility.

8 Medical Requirements.

a. Partially disabled personnel will be processed in accordance with chapter 10,
AR 636--40.

b. The CG, MILPERCEN may grant waivers to persons who do not meet pre­
scribed standards of medical fitneas.

4 Lost Time.

Requests for waiver of lost time may be approved by commanders as folloWII:

(1) General courts-martial authority: I~O days time lost.

(2) CG, MILPERCEN: More than 80 days time lost.

(3) CG, MILPERCEN: More thsn 30 days AWOL. (Requests for waivers
should be submitted only when such absence occurred early in term al'd
was followed by dearly satisfactory service.)

5 Grade Requirements.

a. Waiver of grade criteria may be granted by immediate unit commander for
persons who have completed 18 yean but less than 20 yeaTS of active Federal
service to permit extension, or reenlistment if necessary, to attain retirement
eligibility.

b. Commande:rR may submit request for waiver of grade requirements to CG,
MILPERCEN when, in the commander's judgment, circumstances warrant
such consideration.

c. Commanders listed in paragraph 1-6q are authorized to grant waivers for
persons who meet the following criteria (this authority may be delegated to
the next lower major subordinate commanders):

(1) Records and comll\anders recommendations clearly indicate outstandln&
performanee of duty.

(2) Are otherwise eligible for reenlistment without waiver.

(3) Posseas a current PMOS Evaluation Score of 110 or higher.

(4) Reenli.tment or extension will not place ETS beyond the retention in­
eligibility for the next higher grade.

6 MOS Evaluation Seore.

a. Waiver of MOS Evaluation Score criteria may be granted by immediate unit
commander for peMlon. who have completed 18 years but less than 20 years of
active Federal service to permit extension, or reenlistment It necessary, to
attain retirement eligihllity.
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Table 3-1. Waiver Approval Authorities-Basic Eligibility
Crlterla-Continued

b. Commanders exercising general courts·martial jurisdiction may approve re­
quests for waiver of individuals with PMOS evsluation seores between 41 and
69 if a history of quallfying EES and other quality factors clearly warrant
such action. Waivers may also be approved for conspicuously deserving indi':
viduals without previous PMOS EES.

c. In rare and unusual cases, commanders exercising general coum-martia]
jurisdiction may forward, with recommendations, requeata for waivers of
individuals with EES of 40 to CG, MILPERCEN in accordance with para­
graph 8--2. These requests must be completely documented.

d. Waivers granted under the provisions of band c above for personnel who are
entitled to their first reenllstment bonus will be for the purpose of ""tension
only. Such ""tension will be granted on a one time basis for the purpose of
becoming Qualified in their MOS for unqualified reenlistment. Such e>:tension
will not ""ceed 28 months.

7 Drug Abuse or Alcoholism. Requests for waiver for the purpose of e>:tending
current enliatment.'\ or for immediate reenlistment may be approved by com..
manders as follows:

a. Unit Commander•. Personnel undergoing rehabilitation may be extended for
up to 90 days to continue to receive treatment.

b. Unit Commando". Personnel who have completed treatment for rehabilitation
and less than one year has elapsed since treatment was completed may be ex­
tended for a period which will provide continued service of one year since
treatment was completed.

c. General courto-martial autlwritll. Peraonnel who have been rehabilitated and
1 year or 10nJi:Or has elapsed since treatment was completed may be reenlisted
if otherwise qualified and recommended waiver is approved. The determina­
tion that an individual has been rehabilitated wlll be made by the chief of
the post rehabilitation team in conjunction with the individual's unit com­
mander. Should there be no chief of a post rehabilitation team available, the
determination may be made by the department of psychiatry or mental
hygiene consultation service.

3-6. Other waiver requests. When no specific procedure for a waiver of
a particular disqualification has been prescribed in this regulation, and a
waiver for immediate reenlistment is not prohibited (tables 2--B and 2-4),
personnel who are otherwise qualified for reenlistment may be recom­
mended by the unit commander through channels under the provisions of
this paragraph.

<L. Requests for waiver under the provisions of this paragraph will be
submitted to the CG, MILPERCEN in accordance with paragraph 3-2.

b. All requests must be fully justified.

3-7. Civil offenses. A civil offense, in itself, does not require a waiver in
that there are other disqualification provisions in this regulation or reten­
tion considerlltions under other regulations which are applicable. However,
commanders having custody of individuals' records will carefully review
the records of persons convicted of civil offenses to insure consideration
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under appropriate regulations for retention and/or reenlistment had been
given.

3-8. Special category. Waiver authority will not disapprove requests for
waivers of disqualifications for the following persons who have less than
20 years of active Federal service. Recommended disapprovals will be re­
ferred to HQDA for final determination.

0,. Recipients of: Medal of Honor, Distinguished Service Cross, Navy
Cross or Silver Star Medal.

b. Persons who have completed 18 years but less than 20 years and are
requesting extensions of enlistments by an amount sufficient to complete
20 years active Federal service.

c. Partially disabled combat-wounded veterans.

d. PW returnees.

e. Persons requesting an extension whose dependent is experiencing
an episode of illness requiring hospitalization or whose wife is pregnant.
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CHAPTER 4

ACTIONS AUTHORIZED TO MEET LENGTH OF
SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

4-1. General. a. Enlisted members of the Reg­
ular Army who have insufficient service remain­
ing on current enlistment to satisfy service
requirements will be afforded the' opportunity
or required, as appropriate, to take authorized
actions indicated below to provide for continued
service. Persons who are selected for attend­

.ance at an officer training program such as
Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis­
charge and immediate reenlistment if they have
the required amount of service remaining or
can meet the time remaining requirements by
an extension of their current enlistment. If
time remaining requirements for these persons
cannot be met by extension, a reenlistment per­
iod of 3 years is authorized. Regular Army
personnel who are reenlistment qualified, in­
cluding those granted waivers, may take one
or more of the following actions as authorized
by this section, to provide for continued ser­
vice:

*(1) Elect a discharge for the conven­
ience of the Government for the purpose of
immediate reenlistment (table 6-2 or 6-3, as
appropriate) .

(2) Extend current enlistment.

b. Individuals with more than 6 years ser­
vice for pay completed are required to take ap­
propriate action to meet service remaining re­
quirements.

4-2. Parental consent. Rescinded.

4-3. Extensions of enlistment. a. Extensions
of enlistment for Regular Army personnel
are authorized only for:

(1) Purposes specified in this regulation.

(2) Purposes specified in chapter 12, Re­
tirement for Length of Service, AR 635-200.

(3) Purposes specified in chapter 4, Quali­
tative Management, AR 600-200.

*(4) Purposes of determining or attaining
eligibility for reenlistment under educational
and MOS evaluation score criteria. Individuals
may be extended beyond their ETS only for
the number of months necessary for attaining
eligibility which may not exceed a total of 12
months. If it is anticipated that the period of
extension needed is 30 days or less, retention
beyond ETS should be accomplished under
paragraph 2-10, AR 635-200.

(5) Purposes determined by commander
having custody of the indivdiuaI's personnel
records to be in the best interests of the Army.
These extensions may not exceed a total of 12
months and may include but are not limited to
such purposes as:

(a) Awaiting acceptance for special as­
signment or participation in a program which
will have a service time remaining requirement.

(b) When an individual's dependent is
experiencing an episode of illness requiring hos­
pitalization or whose wife is pregnant and con­
finement will occur subsequent to the member's
term of service.

(6) Reaching maximum age criteria.

*b. Members who are permitted to extend
their term of service must be fully qualified
under the provisions of section 1, chapter 2
except as follows:

4-1
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(1) When extensions are for the purposes
specified in a(8), (4), and (6) above.

(2) Persons selected for promotion who
are extending under rule 7, table 4-1.

(8) Members extending for 12 months or
less who do not have an MOS Evaluation Score
and do not intend to reenlist are exempt from
the MOS Evaluation Score eligibility criterion.
(Documentation of intent not to reenlist is not
required.)

c. Requests for extension will not be accept­
ed from persons who are transfer processing
for separation.

*d. A period of extension wiIl be for 1 or
more months as required and authorized.

e. Periods of extensions will not be greater
than the authorized reenlistment periods pre­
scribed in table 2-5.

*,. Normally, only one extension will be au­
thorized. However, the appropriate major com­
mander may authorize a subsequent extension
when he deems such action justified, unless
MILPERCEN must act upon a waiver request
before an individual is fuIly qualified. Subse­
quent extensions will not be granted for the
purpose of changing a retirement date, i.e.,
after an individual submits an application for
retirement. If subsequent extensions are
granted, the combined total of these extensions
and all previous extensions of the current en­
listment may not exceed 48 months.

30 November 1973

*g. Provided the period of extension has
not commenced, the commander having cus­
tody of the individual's personnel records may
approve a request for canceIlation of extension
for the purpose of immediate reenlistment, if
otherwise eligible, or for the purpose of re­
questing a longer period of extension. Requests
for canceIlation for any other purpose will be
forwarded to the Commander, US Army Enlist­
ment Eligibility Activity, 9700 Page Boul­
evard, St. Louis, MO 63132. Request will include
complete facts and circumstances and j ustifi­
cation for canceIlation together with a copy of
individual's DA Form 20. When approved, the
original of the request for canceIlation will
be forwarded to US Army Enlisted Records
Center, Fort Benjamin Harrison, IN 46249,
and the duplicate wiIl be filed as semipermanent
material in the "Field file section" of the in­
dividual's DA Form 201. Concurrently with
the approval of a canceIlation of an extension
of enlistment, action will be taken to correct
and/or cancel as appropriate, any record, re­
ports, personnel action, etc., affected by the ex­
tension.

h. When the period of extension has com­
menced and provided the individual is otherwise
eligible, the commander may approve a request
for separation for the purpose of immediate
reenlistment when such reenlistment wiIl not
counteract the original purpose of the exten­
sion.

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for
Processing Instructions)

A B C D

R If a member requesta an extension then limit extension except extension will and action will bE
U and the purpose is to minimum time not exceed taken
L needed to achieve its
E purpose

1 to meet service
.. require- X 48 months prior to compliancEremamIng

menta for service school training or with orders direct.
special assignment of choice iog movement or en

rollment

2 volunteering for an oversea assign- X 48 months prior to compliane
ment or to complete a normal ovenea with orders direct-
tour iog movement

4-2
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Table 4-1. Extension of Enlistment Criteria (see Chapter I) for Processing
Instructions)-Continued

A B C D

R If a member requests an extension then limit extension except extension will and action will be
U and the purpose is to minimum time not exceed taken
L needed to achieve ite
E purpose

3 to meet service remaining require- X 48 months prior to compliance
ment or to complete a normal ovenea with orden direct-
special assignment for which selected iug movement

4 selected for oversea assignment with X 48 months prior to compliance
insufficient service remaining to com- with orders direct-
pleto the prescribed oversea tour in- Ing movement
cluding members of units which are
making a unit movement overseas.

5 ordered overseas and qualified for X 48 months prior to compliance
! movement of dependents with insufft- with orders direct-

dent service remaining to complete ing movement
the prescribed accompanied tour for
the area to which ""signed

6' serving in an oversea area and qaali- X 48 months , prior to being grant-
!

fied for movement of dependents with ed approval for non-
insufficient service remaining to com- concurrent travel 01
plete the prescribed accompanied tour dependente
for the area to which assigned ,

,*7 to meet service remaining require- X 12 months prior to promotion
ment for promotion

4-4. Statement of intent to reenlist. Rescinded.

*4-5. Processing of persons who are required
and refuse to take action to meet length of
service requirements. a. Individuals who re­
fuse to take action to meet length of service
requirements will be counseled on the effects of
their refusal. A statement to the effect that the
individual has been counseled and refuses to
comply with published instructions will be pre­
pared. This statement will include the date,
time, and place of counseling, and the name of
the counseling officer. The original statement
will be forwarded to Commander, US Army
Enlisted Records Center, Fort Benjamin Har­
rison, IN 46249 to be filed permanently in the
OMPF, and a copy will be filed in the individ­
ual's MPRJ and destroyed at time of separation
from the service. An additional copy of the
statement will be prepared and forwarded to
HQDA (DAPC-EPC) Alexandria, VA 22331

for personnel serving in pay grades E-7, E-8,
E-9 and in pay grades E-6 and below whose
PMOSC is listed in table 1-1, AR 614-200.

b. These individuals are ineligible to reenlist
in grade and for a period of 93 days after dis­
charge. The individual's separation documents
will be coded RE-2A.

c. Requests for withdrawal of counseling
statement by persons serving in CONUS will
be fully justified, and submitted to Commander,
US Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132 for ap­
proval/disapproval. Personnel serving over­
seas will forward requests for withdrawal of
counseling statements, fully justified, to the
major oversea commander for approval/disap­
proval. Such request will be submitted prior to
90 days (120 days for E-7, E-8, and E-9) be­
fore rotation date. Disposition of approval of
withdrawal of counseling statement will be the
same as the counseling statement (a above).
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~. Statement of intent to reenlist. Rescinded. 4-8. Persons with over 4 years service for pay
completed. Rescinded.

4-7. Persons with 4 or leas years of service for
pay completed. Rescinded. 4-9. Entitlements. Rescinded.

Section II. ARMY OF THE UNITED STATES AND RESERVE
COMPONENTS PERSONNEL

4-10. General.* Members of the Army Na­
tional Guard of the United States (ARNGUS)
and the Army Reserve (USAR), currently ser­
ving in the Active Army who do not desire sep­
aration under the provisions of AR 685-200,
for the purpose of immediate reenlistment, may
voluntarily remain on duty beyond expiration
of current active duty tour for monthly periods
up to a maximum of 12 months. Members of the
Army of the United States without component
(inductees) may be released from active duty
by reason of expiration term of service and
may be voluntarily ordered to active duty as
reservists, for a maximum period of 12 months.

a. Extensions of periods of active duty may
be authorized for the following reasons:

(1) When determined to be in the best
interest of the service.

(2) To meet the minimum service remain­
ing requirement for individuals volunteering
and selected for-

(a) Specific programs.
(b) Assignment to specific organiza­

tions, or
(c) Attendance at Army service schools.

b. Commanders having custody of personnel
records are delegated authority to--

(1) Approve requests for extensions of
active duty under the provisions of this section,
unless a waiver must be granted by a higher
authority than the one authorized to grant ex­
tensions. In these cases, the approving author­
ity for the waiver must also approve the ex­
tension.

(2) Approve requests for cancellation of
extensions, provided the period of extension has
not commenced.

c. As an exception to the 12-month maximum

period of extension, members of the Army Na­
tional Guard of the United States and the Army
Reserve currently serving on active duty who
have applied and been selected for OCS may
extend their period of active duty in monthly
increments up to the number of months requir­
ed to meet the service obligation set forth in
AR 851-5.

4-11. Eligibility. The following categories of
personnel may not voluntarily extend their per­
iods of active duty:

a. Individuals who do not meet the criteria
for reenlistment in the Regular Army, waivers
may be granted by Commander, US Army En­
listment Eligibility Activity, 9700 Page Boule­
vard, St. Louis, MO 68182 to otherwise quali­
fied applicants who do not meet the citizen­
ship requirements for Regular Army reenlist­
ment.

b. Individuals en route to or at transfer
activities for the purpose of release from active
duty or discharge.

c. Individuals undergoing investigation un­
der AR 604-10. Such individuals will not have
their period of active duty extended, be reenlist­
ed, or ordered to active duty as reservists un­
der this regulation without specific approval
of the Secretary of the Army.

4-14 Submission of requests for additional
active duty. Each request for extension of
active duty will be submitted sufficiently in
advance to accomplish necessary administra­
tive actions prior to commencement of perma­
nent change of station or relief from active
duty processing. In the event a security clear­
ance is a prerequisite for the training or aasign­
ment for which extension of active duty is re­
quested, at least an interim clearance for access
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CHAPTER 4

ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE
REQumEMENTS

Section I. REGULAR ARMY PERSONNEL

4-1. General. a. Enlisted members of the Regu­
lar Army who have insufficient service remain­
ing on current enlistment to satisfy service re­
quirements will be afforded the opportunity or
required, as appropriate, to take authorized
actions indicated below to provide for contin­
ued servire. Persons who are selected for at­
tendance at an officer training program such as
Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis­
charge and immediate reenlL.~tment if they have
the required amount of service remaining or
can meet the time remaining requirements by
an extension of their current enlistment. If
time remaining requirements for these persons
cannot be met by extension, a reenlistment pe­
riod of ~ years is authorized. Regular Army
personnel who are reenlistment qualified, in­
cluding those granted waivers, may take one or
more of the following actions as authorized by
this section, to provide for continued service:

(1) Elect a discharge for the convenience
of the Government for the purpose of immedi­
ate reenlistment as provided for in chapter 5,
AR 635-200.

(2) Extend current enlistment.

b. Individuals with more than 6 years service
for pay completed are required to take appro­
priate action to meet service remaining require­
ments.

4-2. Parental consent. Parental consent is re­
quired for a reenlistment or extension accom­
plished for men who are under 18 years of age
and women who are under 21 years on age at
the time. Such consent wiJ.! be obtained in

. accordance with chapter 5.

*4-3. Extensions of enlistment. a. Extensions
of enlistment for Regular Army personnel are
authorized only for:

(1) Purposes specified in this section.
(2) Purposes specified in chapter 12, Re­

tirement for Length of Service, AR 635-200.
(3) Purposes spedfied in chapter 4, Quali­

tative Management, AR 600-200.
(4) Purposes of determining or attaining .J

eligibility for reenlistment under educational,
mental, and MOS evaluaticm score criteria. In­
dividuals may be extended beyond their ETS
only for that period of time ne<cessary f(JI' test­
ing. Extensions may be approved in monthly
increments the total of which may not exceed
12 months. As an excej:tion, personnel serving
in RVN may be extended f(JI' sufficient period
of time to permit completion of the tour, reas·
signment to an area outside of RVN and at
least 90 days for the test preparation and
testing.

(5) Purposes determined by commander
having custody of the individual's personnel
records to be in the bast interests of the Army.
Extensions may be approved in monthly incre­
ments the total of which may not exceed 12
months.

(6) Reaching maximum age criteria.

b. Members who are permitted to extend /
their term of service must be fully qualified
under the provisions of section I, chapter 2
except when extensions are for purposes speci­
fied in a(3) and (4) a:bove.

c. Requests for extension will not be accepted
from persons who are transfer processing for
separation.

4-1
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d. Periods of extensions win not be greater
than the authorized reenlistment periods pre­
scribed in table 2-5.

e. Normally, only one extension will be au;
thorized. However, the appropriate major com­
mander may authorize a subsequent extension
when he deems such action justified, unless
OPO must act upon a waiver request before an
individual Is fully qualified. Subsequent exten­
sions will not be granted for the purpose of
changing a retirement date, I.e., after an indi­
vidual submits an application for retirement. If
subsequent extenslon.q are granted, the com­
bined total of these extensions and all previous
extensions of the current enlistment may not
exceed 48 months.

f. Provided the period of extension has not
commenced, the commander having custody of
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the individual's personnel records may approve
a request for cancellation of extension for the
purpose of immediate reenlistment, if other­
wise eligible, or for the purpose of requesting a
lcnger period of extension. Requests for cancel­
lation for any other purpose wHl be forwarded
to the Commanding Officer, US Army Enlillt­
ment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132. Request will include com­
plete facts and circumstances and justification
for cancellation together with a copy of individ­
ual's DA Form 20. When approved, the original
of the request for cancellation wi,ll be for­
warded to US Army Personnel Service Support
Center, Fort Benjamin Harrison, IN 64249,
and the duplicate will be filed Ill! semiperma­
nent material in the "Field file section" of the
individual's DA Form 201. Concurrently with

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for
Processing IRBtructlons)

A B C D

R If a member requests an extension and then limit extension except extension and action will be taken
U the purpose is ' to minimum time will not exceed
L needed to achieve ita
E purpose

I to meet service remaininl requirements X 48 months prior to compliance with
for oervice ochaol trainlnr or lpeclal orders directing mJvement
88Birnment of choice or enrollment

2 volunteerinr for an oversea aaairnment X 48 months prior to compliance with
or to complete a normal oversea tour orders directinr movement

3 to meet service remaininr requirements X 48 monthB prior to compliance with
for oervice ochool traininr or lpeclal orders directing movement
88Birnment for which ..lected

4 ..lected for overoea IIlIIirnment with X 48 monthB prior to compliance with
illBU1llclent oervice rema!ninr to com- orders directing movement
plete the preocribed OVlroea tour
inc1udlnr members of units which are
makiIll a unit movement overaea.

S ordered oversea and qUIUfled for X 48 monthB prior to compliance with
movemlnt of dependents with inoufll· orders directing movement
clent oervice remaininK to complete the
preocribed accompBnied tour for the
area to which auirned

6 oervinr in an oversea area and qualified X 48 monthB prior to being granted
for movement of dependents with approval (or nonconcur..
illBU1llclent lervlee remalninr to com· rent travel of dependents
plete the preocrihed accompBnied tour
for the area to which 88Birned
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to the category of classified defense informa­
tion will be granted prior to approval of the
extension.

4-13. Applications. Individuals will submit a
DA Form 2496 requesting additional active
duty and attach thereto the statement indicated
in figure 4-1. If the training or duty for which
applying is covered by one of the reenlistment
options authorized in chapter 6, an appropriate­
ly modified Part VI-8tatements for Enlist­
ment, will be attached to the DA Form 8839-R
(fig. 4-1). DA Form 3339-R (Request for
extension of Current Period of Active Duty)
will be reproduced locally on 8- by 10 liZ-inch
paper. Paragraph 1 of the Statements for En­
listment (Part VI) will be amended to read:
"In connection with my request for additional
active duty." Inapplicable items or comments
will be lined out and initialed by the applicant.

a. Applications will be submitted through
intermediate commanders to the commander
authorized to approve the extension.

b. When an application is approved the ap­
plicant will be notified in writing of such ap­
proval and a copy of the request and its ap­
proval will be made a part of the individual's
personnel records.

4-14. Information pertaining to Army of the
United States (AUS) personnel. Individuals
inducted into the Army and desiring to contin­
ue on active duty may volunteer for imme­
diate entry on active duty as Army reservists,
to be effective the date following completion
of induction period. Applications may be sub­
mitted by eligible personnel at any time during
the period of induction.

*a. The application required by paragraph
4-13 will include, for inductee personnel, the
following statement:

"In the event th~ request is approved I under­
stand that I may not request cancellation of my
period of extension If It has commenced."

b. If an individual's application for addition­
al active duty is approved, the following ac­
tions will be taken:
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(1) Orders effecting his release from ac~

tive duty will:
(a) Transfer inductee to the Army Re-

serve.
(b) Order reservist to active duty as a

reservist without change of station or unit of
assignment.

(e) Cite this regulation and Title 10,
United States Code, Section 672(d), as au­
thority.

(2) The individual's personnel records
jacket and its contents will be continued in use.

(3) Notation will be made in the Remarks
section of DA Form 20 (Enlisted Qualification
Record): "Transferred to USAR (date). Vol
for AD for _. __ . ______ months as Res eff

"

4-15. Information pertaining to Army Reserve
personnel. a. If the request for additional ac­
tive duty is approved for an Army reservist
who has sufficient time remaining in his cur­
rent Reserve enlistment to cover the addition­
al active duty tour desired, the following ac­
tions will be taken:

(1) Appropriate orders will be issued sub­
stantially as follows:

Under provisions of seetlon 672(d), Title 10,
United States Code, (name and aerviee Dumber
of member) baa been voluntarily retained on
active duty for ______ months. Autborlty: AR
601-280.

(2) Notation will be made in the Remarks
section of DA Form 20: "Vol retained on AD

months, eff . , SO No. .."

b. If the request for additional active duty
is from an Army reservist who does not have
sufficient time remaining in his current Re­
serve enlistment to cover the additional ac­
tive duty tour desired, he must request concur­
rently an extension of his enlistment in the
reserves. Such a request for extension of his
reserve enlistment will be submitted under
the provisions of AR 140-111, together with his
application for extension of active duty. If his
requests are approved, the following actions
will be taken:

(1) The individual will be required to sign
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Oath of Extension of Enlistment (DA Form
1695) appropriately modified.

(2) Appropriate orders, as prescribed in
a(l) above, will be issued to include the phrase:
"Having volunteered to extend his enlistment
for ________ months."

(8) The following entries will be made
in DA Form 20:

(a) Item 11: Show extension of enlist-
ment.

(b) Under Remarks enter: "Enl vol ext
______ .. _ months. Vol retained on active duty
for _____ ___ months, eft' ."

4-16. Information pertaining to Army Na­
tional Guard of the United States personnel. If
a request for additional active duty is ap­
proved for an ARNGUS member who has suffi­
cient time remaining in his current enlistment
to cover the additional active duty tour re­
quested, actions as outlined in paragraph 4-100
will be taken. If he does not have sufficient
time remaining in his current enlistment, in­
structions indicated below apply:

a. Limitatio'lUl. An individual may be reen­
listed in the Army National Guard of the ap­
propriate State under the authority contained
in this section only in conjunction with his
extension of· active duty.

b. Discoorge for purpose of reenlistment.
Concurrent discharge from the State Army
National Guard and as a Reserve enlisted memo
ber of the Army will be accomplished at the
expiration of term of enlistment, or prior there­
to, for the convenience of the Government for
the purpose of immediate reenlistment and ex­
tension of active duty tour.

c. Reenlistment. The military authorities of
the several States have granted Department of
the Army authority to reenlist applicants in
their State Guard (ARNG) under this regula.
tion. Reenlistments under this authority will
be:

(1) In the Army National Guard of the
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State from which ordered to active duty and as
a Reserve of the Army.

(2) For a period of 8 years.

(3) In the grade the individual held in the
Active Army at time of discharge. Such grades
will be designated as the permanent Army Na­
tional Guard grade on appropriate records.

d. DD Form 4 (Enlistment Contract-Arm­
ed Forces of the United States). The DD Form
4 will be prepared in accordance with instru­
tions contained in chapter 7, modified as fol­
lows:

(1) In the upper left corner, the words
"IMMEDIATE REENLISTMENT" will be
typewritten.

(2) In Item 12, the authority fo renlist­
ment will be shown as AR 601-280.

(3) In Item 56, Remarks, enter "Reen-
listed to continue on active duty for _
months."

(4) Item 58 (Oath of Enlistment For
Service in National Guard or Air National
Guard) will be completed and subscribed to.

e. Orders. When ARNGUS member reen·
lists, orders will-

(1) Direct his relief from active duty and
discharge from the service;

(2) Reorder him to active duty under pro­
visions of section 672(d), Title 10, United states
Code, citing this regulation as authority, and

(3) Reassign the individual to present or­
ganization and station.

f. Disposition of records.

(1) A copy of orders will be furnished to
the appropriate State adjutant general. When
reenlistment is involved, two copies of the DD
Form 4, with orders attached thereto, will be
furnished the appropriate State adjutant gen­
eraL

*(2) The original copy of the DD Form
4 will be forwarded to Commander, US Army
Enlisted Records Center, Fort Benjamin Har­
rison, IN 46249.
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DATE
REQUEST FOR EXTENSION OF CURRENT PERIOD OF ACTIVE DUTY

(AR 601-280)

I,
(Name) (Service No./SociaI Security Acct No.)

have had explained to me the provisions of Section II. Chapter 4, AR 601·280 as pertains to my status (AllS,
USAR, or ARNGUS).

I understand that:

a. In the event this request for extension is approved, I may not thereafter retract
(Number of months)

my consent for additional active duty if my period of extension has commenced.

b. I must satisfactorily complete such requirements 85 may be indicated in the attached Part VI - State-
ments for Enlistment which J have signed as modified.

c. My reques~ for extension is
(Reasons listed in paragraph 4-10)

SIGNATURE

NAME, GRADE AND SERVICE NO./SOCIAL SECURITY SIGNATURE
ACCOUNT NO. (of officer who explained the provisions
of Section 11, Chapter 4, AR 601-280)

STATION DATE

I Incl (if applicable)
Part VI - Statements for Enlistment

DA Form 3339-R, I Apr 68 (Paper size, 8" x l~"; image size, 7" x 9 4/6".)

Fi(fUre .-1.

4-7
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, appropriate surroundings. The ceremony should
be personalized and made meaningful to the
individual reenlisting. The flag of the United
States will be displayed prominently near the
individual administering the oath. The words
"So help me God" may be omitted for those
persons who desire to affirm rather than to
swear to the oath. Subsequent to enlistment,
the substances of Articles 85 and 86, the Uni­
form Code of Military Justice, will be explained
to the individual.

5-10. Date of reenlistment antedating reenlist­
ments. Except as indicated below, the date
of reenlistment is the date upon which the
oath of enlistment is administered, and it must
be shown on the enlistment record above the
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signature of the officer who administers the
oath.

a. No reenlistment will be antedated with­
out prior approval of CG, MILPERCEN. When
reenlistment in the Regular Army of an indi­
vidual is delayed through no fault of his own,
but for the convenience of the Government.
and it appears that he has a well-founded claim
to have a prior date recorded as the date of
reenlistment, a full report of all the facts, with
recommendations will be made to the Com­
mander, US Army Enlisted Records Center,
Fort Benjamin Harrison, IN 46249.

b. Under no circumstances will a reenlistment
be postdated.

Figure 5-1. Rescinded.
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CHAPTER 5

PROCESSING OF APPLICANTS

Section I. GENERAL INFORMATION
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5-1. Purpose. The primary purpose of appli­
cant processing is to insure that all persons
accepted for Regular Army reenlistment pos­
sess the required qualifications. Its secondary
purpose is to insure the accurate preparation
of records and reports which document the
applicant's military status and which there­
fore may be a matter of major importance
during the individual's military service, upon
his return to civilian life, and even after his
death. Information pertaining to the prepar­
ation and disposition of appropriate enlistment
forms and records is covered in chapter 7. Other
appropriate directives prescribe detailed in­
structions concerning other personnel records.

*5-2. Application. A member currently serv­
ing in the Active Army who desires to reenlist
in the Regular Army or to extend a current
Regular Army enlistment will submit to his
immediate commander, a Request for Regular
Army Reenlistment or Extension (DA Form
3340). The unit commander will make an ap­
propriate determination as outlined in chapter
1 concerning the individual's desirability for
Regular Army service. When the unit com­
mander approves of the request submitted, ap­
propriate processing outlined in this chapter
will be accomplished. The DA Form 8340 will
be filed in the MPRJ until reenlistment is ac­
complished or until ETS, whichever occurs
first.

Section II. DETERMINATION OF QUALIFICATIONS

5-8. General. Most items of relevant data per­
taining to an individual's eligibility for Regu­
lar Army service are a matter of record and
can be verified from official personnel records.
Particular attention, however, will be given to
the matters covered in this section.

*5-4. Parental consent. Rescinded.

5-5. Mental qualifications. Male and female ap­
plicants for Regular Army reenlistment who
do not meet the mental prerequisites estab­
lished in chapter 2 and who do not qualify
for exception to those standards may be
(re)teated with the Army Classification Battery
(ACB) under the provisions of AR 600-200
for the purpose of establishing eligibility for
Regular Army reenlistment. Combat A and

Combat B aptitude area scores will not be com­
puted for women.

5-6. Medical qualifications. A medical exami­
nation is not required for persons currently
serving in the Active Army who are discharged
under the provisions of chapter 5, AR 635-200
(Convenience of the Government) for the pur­
pose of immediate reenlistment.

~7. Application for grade determination.
A request for grade determination will be sub­
mitted for applicants indicated in chapter 2.
Requests will be submitted on DA Form 1696­
R (Enlistment Qualifying Application (Spec­
ially Recruited Personnel) (fig. 5-2» which
will be locally reproduced on 8- by 10 l/2-inch
paper. The title will appear on all locally re-

5-1



C 7, Aft 601-280

.produced forms. Supporting documents 88 ap­
propriate will be attached to the form. Appli­
cants from commissioned and warrant officers
will be forwarded through the major comman­
der to Commander, US Army Enlistment Eli­
gibility Activity, 9700 Page Boulevard, St.
Louis, MO 63132.

a. Those commissioned and warrant officers
currently on active duty who intend to reenlist
the day following termination of their current
active duty service will subm'it application for
grade determination 88 soon as possible after
receipt of DA notification and at least 45 days
prior to release from active duty.

(1) The MOS and pay grade(s) in which
the commissioned or warrant officer desires to
be evaluated will be entered in the remarks
section of DA Form 1696-R and an MOS eval­
uation will be completed as required by chap­
ter 5, AR 600-200.

(2) Commissioned and warrant officers
with a statutory entitlement to reenlist (para 1­
4b) normally will be eligible to apply for re­
enlistment in their prior enlisted pay grade or
in pay grade E-5, whichever is higher. Com­
missioned and warrant officers without a
statutory entitlement to reenlist may apply
for enlistment iI1 pay grade E-5; however,
individual qualifications will determine the
grade to be awarded.

(3) In exceptional cases, reenlistment at
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a higher grade than previously specified III
be authorized by the Department of the Army
when the individual poSsesses significant quali­
fications required in an enlisted MOS, and
when the individual is recommended for such
higher grade by the major commander. How­
ever, reenlistment in pay grade E-8 or E-9
may be recommended only when the individual
previously held such grade.

(4) Unit personnel officers will record the
MOS evaluation tests (4-character), date test­
ed, and evaluation score(s) attained, 88 shown
on the evaluation data card received from the
USAEEC, in item 14 of the application prior
to forwarding through channels for comment
of the commanders.

b. Major commanders will evaluate the indi­
vidual's qualifications and indicate a recom­
mended grade and MOS, The MOS must be
one in which the individual attained an evalu­
ation score of 70 or higher, or an MOS in which
the individual could not be evaluated due to
nonavailability of a test or to lack of sufficient
time to permit testing between notice of re­
lease from active duty and scheduled date of
release.

c. In making recommendations, the com­
mander will give consideration to the commis­
sioned or warrant officer grade attained, posi­
tions held, previous enlisted grades held, train­
ing, and potenti".! value to the Army.

Section Ill. ADMINISTRATION OF OATH OF ENLISTMENT AND RELATED MATTERS

5-8. Orientation prior to administration of oath.
Prior to administering the oath of enlistment
or extension, the enlisting officer will thoroughly
explain the provisions of Article 83, the Uni­
form Code of Military Justice to the applicant.
Its significance with respect to the applicant's
answers to questions recorded on enlistment
forms will be revealed to the applicant, em­
phasizing that all statements made by the ap­
plicant thereon mnst be correct.

a. The applicant will be informed that any­
thing against the record which may be a bar
to enlistment should be disclosed before the
oath is administered.
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b. The applicant will also be warned that
his fingerprints are on file with the Federal
Bureau of Investigation and that should he
conceal a criminal record, such record will be
discovered later and he will be subject to trial
by courts-martial for fraudulent enlistment,
or in lieu of trial, he may be given an undesir­
able discharge.

5-9. Administration of oath of enlistment. The
oath of enlistment or extension will be adminis­
tered by a commissioned officer. Suitable ar­
rangements will be made to insure that the oath
is administered in a dignified manner and In
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mLIS'IMENT IJ]ALIFiING APPLICATION (SPH:IALLY RIDU!TED PmSONNEL)
(AR 601-210 & AR 601-200)

1- LASl' NAME-FIR3T NAME-MIIILE INITIAL '2. IDRolER SEffiTICE N1JlIBrn8

30 DATE OF BIR'lH 140 PHYSI C1lL PROFILE 5. AFQT TEST AND &XJHJlS

60 PRIOR ACTIVE FEJUlA1 SERVICE

Canpon~t 0:' Serv~ce Fran: To II.OS Grade
Code

TOTAL AC11VF. FEDFRAL smvrCE
I lears l",nUls !Jays

70 DESCRIPI10N OF W.AJOR IJJ'IY 1.8SIGrroNrS ON ACTIVE Dlj'!'Y

8. ~I~ 8OIOOL COiJ"RSES CCM'LETED

Course 1m Length of Year
Code School and Location COurse Attended

90 :!-JACT:VE F=]>~j SER\.'"::r.J='

Car.por.ent or Ser"Vi :c F!'::T.l To
II.OS

GradeCode

.

'!DTAL INACTIVE Y;'!)~ SERVlCE
Years IMol: t.o s Days

DA Fom i696-R, 1 Jul 64 Prev:"O'llS edition of t..~i s foI!T. is oboo ... ete.

FigurB 6-,.
5-5
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10. CIVILIAN E[XJCATION

Level Name end Locatior. 0 f Scxol
Major or

Degree YearSoecial tv
Hi "" School
Coll~~e

Universi tv
Po s. Gr;;;;-at;;:"
Other Education and Description of Training which Quali f'i es for ]lU istment
Specified.

1:. CIVI!.I/ll'I ;:M?LOYM:NT SlNCE DATE OF LAS!' S;'PAP.ATION FROM TIlE AIML FORCES
-iIf additional s""ce is renuired used blank sheet of naner1

:rom'Date) To ''''tel .!m:)lover and Address

Description of Duties and Responsibilities

Froml1!ater 'Ib \lJa~el <F.lployer and Address

Description of futies and Responsibilities

rI2. LIST OF iXXUolENI'S ATTACHED

13. OF~

I, , do hereby a~~nowiedge that I teve examined
in detail the date and infonnation presented herein and that the SCJTle are true, complete
and correct to the best of my knowledge and belief.

Sigr.atu~e

(First Name - Middle Name - Last N""e)
14. REOJIMENDATIONS OF lECR\;ITIN:> OFFlCER TO INCLUDE MOO AND GRADE

'Iyped N""e, Grade and Organization of Recrui ting Signature
Officer

Figure 5-.I1-Continued.
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CHAPTER 6

REENLISTMENT OPTIONS

Section I. GENERAL
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6-1. General. Reenlistment options are designed
to merge valid Army requirements with the
personal desires of individuals. In order that
these two purposes may be best served it is
necessary to insure that--

a. Persons accepted for specific options pos­
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their personal
desires can be satisfied by the option selected.

6-2. Qualifications. An applicants must be
funy qualified for reenlistment under basic eli­
gibility criteria established elsewhere in this
regulation. This chapter prescribes those ad­
ditional requirements which must be met for
the specific option involved.

a. Former members of the Peace Corps who
served overseas may not be reenlisted for opt­
ions which would authorize assignment to
USASA, any intenigence duties, or to the coun­
try in which they served as Peace Corps volun­
teers.

b. Rescinded.

c. Individuals who have been alerted for over­
sea service or reassignment within CONUS,
either individuanyor lIB·a unit, are eligible only
for present duty assignment option (table 6-3) ;
however, qualified applicants who have 6 or less

years of service for pay completed may be re­
enlisted for any option for which qualified at
expiration term of service (ETS).

d. The selection of an option under this regu­
lation is permitted even if it win result in a
second or subsequent permanent change of sta­
tion during the same fiscal year. See AR
614-6.

*e. Individuals with 6 or less years service
for pay purposes who were awarded a PMOS
which required school training of 20 weeks or
more are restricted from reenlisting for further
MOS training until they have served in their
PMOS for the same period of time required
by service remaining requirement in chapter
11, AR 614-200. This restriction does not apply
to the fonowing:

(1) If the training acquired in the last
school course attended of 20 weeks or more is a
prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.

(3) Individuals with PMOS 04B or 04C
who have completed a utilization tour.

f. The provisions of e above also apply to
individuals who-

(1) Have completed 20 or more weeks of
training, including OJT phase, in the Skill De­
velopment Base Program.

(2) Are undergoing training scheduled
for 20 or more weeks duration.

g. Individuals authorized discharge for the
convenience of the Government under the pro-

6-1
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visions of AR 68~200 for the purpose of im­
mediate reenlistment, will be reenlisted for a
period of service which will expire no earlier
than their current ETS plus 8 months.

k. Regular Army persons who have com­
pleted over 6 years service for pay purposes and
are not required to take action to meet length
of service requirements and do not reenlist
immediately at the last duty station to which
assigned prior to ETS will be classified as
ineligible to reenlist for a period of 98 days
after discharge. The individual's separation doc­
uments will be coded RE-IA.

i. Individuals serving on stabilized assign­
ments may reenlist for any available option for
which qualified without regard to length of
time served in their current 888ignment.

6-3. Enlistment program at reception stations
and during basic coml:at training. Rescinded.

6-4. Reports. Rescinded.

6-5. Dual options. Rescinded.

6-6. Waiving reenlistment commitments. Indi­
viduals reenlisted with a specific commitment
who subsequently desire to waive their com­
mitment will be required to accomplish and sign
a statement in duplicate substantially as fol­
lows:

I voluntarily waive my reenlistment commitment
made at the time of my reenIistment. I realize and
folly understand that I will be aBBigned in accord­
ance with the needs of the service.

The original of this statement will be forward-
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ed to US Army Enlisted Records Center, Fort
Benjamin Harrison, IN 46249, and the dupli­
cate will be attached to the copy of the DD
Form 4 in the individual's Personnel Records­
Jacket. When a reenlistment commitment for
an authorized 888ignment is waived prior to the
reporting date, approval of cancellation will
be obtained from the office which authorized
the 888ignment.

6-7. Reenlistment option tables. Table ~1

lists the authorized options and provides basic
information and guidance which applies to all
the reenlistment options, except where modi­
fied. Modifications, when applicable, are re­
flected in the specific reenlistment option table.
The provisions of table ~1 together with
the specific reenlistment option table will be
followed when reenlisting an applicant under
this chapter.

6-8. Dual option. Qualified applicants reen­
listing for Army Career Group Option are
authorized to select Airborne Training/Duty
as an additional option in conjunction with the
ACG Option provided the requirements for each
option are met, and provided training in the
ACG will qualify applicant for an MOS an­
nounced as an airborne vacancy in DA Circular
614-5. Applicants reenlisting for the Dual
Option in oversea areas where airborne train­
ing is not available will complete OJT and be
classified in an announced airborne vacancy
MOS prior to reassignment to CONUS for the
airborne training. Persons reenlisting for Dual
Option will complete DA Form 828~I-R.

Section II. BASIC REENLISTMENT OPTION TABLES

Table 6-1. Basic
LI..

1

6-2

Ie.. ComMftl
NAME OF OPTION _______ ______ ___ _____ Regular Army Reenlistment Option

Present Duty Aasignment Option _
Army Career Group Reenlistment Option __
Army Service School Reenlistment Option _
Oversea Area Reenlistment Option _
In-Service CONUS Station or Area He-

anlistment Option _
Airborne TraininglDnty Option __ • _
Special Forces Reenilatment Option _
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L.. lu.

2 DESCRIPTION OF OPTION _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

*4 PREREQUISITES _

*5 INFORMATION TO
APPLICANTS.
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C<>oo_ 2'0610

United Statea Army Security A,seney
(USASA) Reenlistment Option 6-10

MOS for Training and Aaslgnment Under
the USASA Reenlistment Option _______ 6-10A

Special Intelligence Duties (AGC 97) Re-
enlistment Option ________ __ _____ ___ 6--11

Air Defenae Command (ARADCOM)
Reenlistment Option ______________ 6-12

ARADCOM Metropolitan Areas of
Choice __ ______ _______ ___ __ ____ 6-12A

Bandsman Reenlistment Option __________ 6-18
Practical Nurse Reenlistment Option ______ 6--14
In-Service Drill Sergesnt Reenllstment

Option . . _. . _______ 6-15

In-Service Reenllstment Option 10r WAC
Training/Sergesnt Instructor Duty . 6-16
In-Service Reenlistment Option 10r

Recruiting Duty _. __ . . _________ 6-17
~ded 6-18

Combat Arms Unit 01 Choice Reenli8t
ment Option . __ . ________ __ _ 6-19

USACC Reenlistment Option . _.. ______ 6-20
*ResciDded . ______ 6-21

Career Counseling Duty Reenlistment 0p-tion 6-22

Language School Reenlistment Option ____ 6-28
* United States Army Berlin Brigade

Reenlistment Option . 6-24

*Unlted Statea Army 3d Infantry
Reenlistment Option __ . __ _____ ____ 6-25

C<>oomnt

See specific reenlistment option table.

... Who:
(1) Are reenlisting 10r periods of S, 4, 5, or 6 years and,
(2) Have 6 or less years service for pay purposes or are mem­

bers of the USAR or NGUS reenlisting in the Regular
Army for the first time regardless of the number of yearII

service for pay completed.

*b. When:
(1) At any time during the last 90 days of eurrent enlistment.
(2) At any time after completion of 21 months active Federal

service on current term of service of the 10110)ring indi­
viduals:
(,,) Regular Army jlenlOnnel serving on their flrst enllst­

ment with 6 or less months of prior active duty
service, or prior active duty service, all of which was
in REP-68 or similar training.

(b) Army of the United States personnel inducted into
service under Military Seled:ive Service Act of 1967.

(.) Personnel of the Army National Guard of the Unlted
States and the Army Reserve ordered to aetlve duty
without prior RA service.

Meet basic eligibility criteria prescribed In chapter 2 without
waiver 10r disqualifications listed In table 2-2-

Applic:anta will be informed of the following:
... The provisions of lines 2 through 5 of specific Reenlistment

Option Table and line 5 of this table.
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*6 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

*8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

*9 RECORD ENTRIES AND
ORDERS.
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Table 6-1. Basic-Continued.
eo.........

b. Options are for Initial a..ignment only and no proml..... can
be made that the entire enlistment period or any definite por­
tion thereof will be served In the assignment chosen except
when specifically stated in option table. ,

c. If grade or MOS chang... prior to reassignment, appllcant may
be ineligible for the awgnment for which enUsting and may be
assigned according to current qualifications and needs of tho
Army.

do Individua18 who take ohort discharges subsequent to a re­
enlistment for which ""enllotment bonus (and VRB) W88 paid
are subject to prorated recoupment or nonpayment of bonuo
(and VRB).

... Normal proce..inao procedures prescribed by chapter 6.
b. Request lor assignment instructions will be requested 1 to 4

months prior to anticipated date of reenllstment.
c. II an appllcant should fail to reenlist for an authorized a..lgn.

ment, a report of cancellation will be made to the olDee which
authorized the 8B8ignment.

d. II a change in tho applicant's grade and/or MOS occurs prior
to reenlistment for authorized awgnmont, applicant wlll be
reported for confirmation or change of aaslgnment.

e. Reenlistment will be accomplished and' all required peroonnel
records prepared or completed prior to the individuals re­
a..ignment. Pel'llOnnel records win be transmitted in accord­
ance with the provisions of AR 640-10.

4. Processing requirements in the oversea eommand are the same
as those within CONUS except as modified herein and in the
option table.

b. Request lor assignment Instructions will be requested 1 to 6
months prior to anticipated departure from the oversea com­
mand.

c. Applicant with 6 or 1... years service for pay completed re­
enlisting In a long tour area is eligible for retum to CONUS
(or reassignment to another overoea area as appropriate) at
ETS with credit for completed overoea tour:

DA Form 3286, Parte I through VI-a11 applicant&.

Orden and records of applicanto found to be quallfted for reenlist­
ment for a specific option will contain entri... ao followo:

"" Orden: Reenlistment orders will specify the option for which
the applicant is reenlisting.

b. DD Form ~ (Enliatnunt Contract-A""," For_ 0' the United
Sl4t••):
(1) Item 11: AR 601-280.
(2) Item 48: (Enter reenllstment option and, it eligible, VRB

multiplier and MOS.)

Section III. Authorized Reenlistment Option Tables
(To be used together with table 6-1)

Table 6-2. Regular Army Reenlistment Option
Lits.e 1,..
1 NAME OF OPTION _

2 DESCRIPTION OF OPTION __

eo.........
Regular Army Reenlistment option.

PromlBe8 assignment to training and/or duty in aecordanee with
the needs 01 the Army.
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LItM Item

*3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES _

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTION FOR
OVERSEA COMMAND.

*8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

Com......

a. Who are not eligible to Belect an010her available option regard.
leBB of grade or amount of Bervlce completed.

b. At any time after completion of 21 monthB of total active
service when reenliBting to meet service remaining requirement
aB provided in chapter 4.

Line 4, table 6-1 not applicable to thiB option.

No modification.

When appropriate, requeBt aBBignment instructionB In accordance
with AR 614-200.

Line 7, table 6-1 not applicable.

No modification.

No modification.

Table 6-3. Present Duty Assignment Option

No modification.

Com.....,

Present Duty Assignment Option.

Promises initial assignment after reenliBtment will be to present
duty aBsignment or to any vacancy for which qualified provided
a change of station Is not Involved In the assignment, except as
provided In paragraph 7, AR 614-6.

a. Who are permanent party personnel regardless of grade.
b. At any time after completion of 21 months of total active

service when reenlisting to meet service remaining require­
ment as provided in Chapter 4.

Line 4, table 6-1 not applicable to this option.

No modification.5

6

1 NAME OF OPTION _ _ _

2 DESCRIPTION OF OPTION . __

PREREQUISITES

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING INSTRUC- Comment band c, line 7, table 6-1 not applicable to this option.
TION FOR OVERSEA
COMMAND.

*8 STATEMENT FOR ENLIST· No modification.
MENT REQUIRED.

9 RECORD ENTRIES AND No modification.
ORDERS.

*3 AVAILABLE TO QUALIFIED
APPLICANTS.

Table 6-4. Army Career Group Reenlistment Option
LiM Ie.,. COMWlMlt

1 NAME OF OPTION _______________ Army Career Group Option.

2 DESCRIPTION OF OPTION . _ Promises initial aBBignment to training in one of ths 8-eharacter
MOS embraced by the 2-Character Army Career Group for
which reenlisted.
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a. Meet the minimum medical fitness standards required for the
Army Career Group selected unless the applicant is ellgible
under the provisions of AR 611-201 for the Army Career Group
selected by reason of the previous award of, and oatlofactory
performance in, an MOS within the same Army Career Group.
Special medical fitn... requirements for the initial claasification
and training of personnel in Army Career Groups are contained
in AR 611-201.

b. Po..... a standard score of 100 or higher in the aptitude
area pertinent to the Army Career Group for which applying
and standard scores of 90 or higher in at least two additional
aptitude areas.

c. Meet any additional prerequisites prescribed by AR 611-201
or other directives for the Army Career Group for which
applying.

a. Applicant will read the MOS descriptions, with special atten­
tion to the duties, physical, mental, and special requirement
section, of every MOS embraced by the Army Career Group
for which applying.

b. Be informed of the MOS within the Army Career Group for
which he does not appear to be qualified on the basis of pre­
p.nlistment processing.

c. Be Informed of all the prerequisites required lor the ACG
which cannot he determined prior to reenlistment.

d. Be informed that should he fail to meet any of the above pre­
requisites after reenlistment, he will be reassigned in secor·
dance with the needs of the Army and will not be oft'ered
another reenlistment choice.

a. Although the applicant receives no single assurance of either
school or on-the-job training prior to reenlistment, he must be
Informed of his eligibility for ochool or on-the-job training In
the MOS of the Army Career Group so far as It can be deter­
mined before his reenlistment, and he must be made aware of
those applicable prerequisites which must be determined after
reenllstment.

b. Prior to reenlistment, Career Counselor will Insure that prop.­
er assignment for OJT or school training can be accomplished.

c. OJT must be within the capabilities of the major command;
however, it is not authorized if it will result in assignment to a
PMOS listed as overstrength in the current DA Cir 611 series.

d. If OJT cannot be accomplished within the major command
and training is required, the training space must be obtained
from HQDA (DAPC-EPT-S) prior to reenlistment. Re­
quest for training space by telephone is authorized (AUTOVON
221, EXT 7997/7998).

a. Line 7. Table &--1 not applicable to this option.
b. Applicant must select an Army Career Group for which the

oversea command has training eapabillty and In which a
vacancy for 888ignment exists within the command.

No modification.

No modification.

Table 6-4. Army Career Group Reenlistment Option-Continued.
CoM......

In pay grade E-4 or below.
,_

AVAILABLE TO QUALIFIED
APPLICANTS.

PREREQUISITES . _

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA
COMMAND.

STATEMENTS FOR ENLIST­
MENT REQUIRED.

RECORD ENTRIES AND
ORDERS.

4

5

7

9

6-6
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Table 6-5. Army Service School Reenlistment Option

C 7, AR 601-280

L'" It...
1 NAME OF OPTION _

2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES _

*6 INFORMATION TO
APPLICANTS.

c..x....,
Army Service School Reenlistment Option.

Promises attendance at the specillc MOS producing Army service
school course of choice. Reenlistment at secondary MOS courae
Is authorized providing entry level training Is taught at same
Installation.

a. Reenlisting for 4, 6, or 6 year periods.
b. In pay grade E-6 or below.

a. Po..ess a physical prollie equal to or higher than (In every
factor) the highest physical prollie contained in AR 611-201
for the MOS.

b. Meet, without exception, the prerequisites prescribed in AR
611-201 and DA Pam 360-10 for attendance at the school
course of choice.

c. Select a course which:
(1) Requires no special processing for appllcation such 8lI

would be required for OCS, Army Language Training, WO
Flight Training, Nuclear Power Plant Operator.

(2) Is not conducted in US Army Training Centers as
Advanced Individual Training.

d. In a pay grade that is not higher than that authorized in AR
611-201 for the 3-character MOS in which to be trained (ex­
clusive of prerequisite entry level training).

*e. If in pay grade E-6 upon reenlistment:
(1) Posse..s a PMOS that is listed as surplus in the current

DA Cir 611-14, or
(2) Request a course which provides advanced training for

career development in currently held 3-character PMOS,
provided that MOS is not included as surplus for pay grade
E-7. These applicants may not request training within their
current HOS except at a higher skill level than currently
held.

,. If an NCO applying for a course in which his NCO grade
is not authorized, sif{ll a statement prior to reenlistment
agreeing to accept specialist status upon successful comple­
tion of school course.

g. Possess security clearance, if required, prior to arrival at the
service school.

h. Meet any other special requirements for the school course
selected.

Applicant will be-
a. Oriented on the school courses in which interested to in­

clude an explanation and discussion of course purpose,
scope, and prerequisites as outlined in DA Pam 360-10
and a review of the MOS description (AR 611-201) for
which the course trains.

b. Advised to indicate second and third choice school courses
in the event course quotas are not available for first choice.

c. Assiated in selecting alternate courses, when approprlate.
d. Advised that if relieved from the school course or pre­

requisite training for academic deficiency, dlsclpllnary
reasons, or failure to retain required security elearance.
he will be reassigned in accordance with the needo of the
Army and be required to complete the term for which
he reenllsted.

6-7
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Table 6-5. Army Service School Reenlistment Option-Continued.

*6 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA
COMMAND.

*8 STATEMENTS FOR ENLIST­
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

e-.....
e. Informed that if the school couroe selected is dlscon­

continued before he attends or while he is in attendance, or
if he Is later medically dillQualified for the couroe selected,
he will be provided the opportunity to select another course
for which qualified and for which quotaa are available.

,. Be Informed that individuals selecting an option for re­
training which, upon auccessiul completion, will result In
redesignatlon of PMOS (chap. 10, AR 600-200) will per­
manently lose their entitlement to the Variable Reenlist­
ment Bonus.

a. Requests for ochool course quotaa under this option will
be made by telephone in CONUS between 0800 and 1630 honrs
(Eastern Standard or Eastern Daylight time, .. appropriate),
Monday through Friday, AUTOVON 221, Ext 7997/7998.

b. In his request for quota, the career counselor will report tho
following personnel data:

(1) Grade
(2) PMOS
(3) BPED
(4) BASD
(6) ETS
(6) School couroe choices
(7) Name
(8) SSN
(9) Physical profile

(10) Appropriate aptitude area score
(11) Security clearance
(12) Reenlistment date
(13) Reenlistment leave (amount)

Requests for school couroe quotas will be submitted on DA Form
2496 with the information required by line 6b with exception
of line 6b (18), to HQDA (DAPC-EPT-S) Alexandria, VA
22381 not earlier than 5 months or later than 3 months prior to
anticipated departure from oversea commands. The following
information will be included:

(1) Current tour is in long or short tour area.
(2) Effective date of departure for overseas.
(8) Requested date of return to CONUS. If applicant desires

and Is eligible to extend rotation date in consideration
of attending school of choice, so Indicate.

(4) Amount of leave desired upon return to CONUS.
No modification.

a. Reenlistment orders will Include the following additional in-
formation:

(1) Course number and title.
(2) Clasa reporting date.
(8) School quota control number (SQN).
(4) Reporting date to school (same as class reporting date).

b. Orders will assign enlistees to the student detachment of the
appropriate Army Service School .. follows:

(1). Those reenlisted for attendance at a school couroe of 20
or more weeks duration will be ..eigned to the ochool
In a PCS status.

(2) Those reenlisted for attendance at ochool course of I..s
than 20 weeks duration will be aasigned to the ochool
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cooo.....
in a TDPFo-PCS status as prellCrlbed in appendix A,
AR 3W-10.

o. DD Form 4 will include the following additional information:
(1) Item 48: Course Title and Number.
(2) Item 66: Ref Item 48: Class quota authorized by SQN

(number) per (DA instrument of autborization).

Table 6-0. Oversea Area Reenlistment Option

8

1_
NAME OF OPTION _

DESCRIPTION OF OPTION . _

AVAILABLE TO QUALIFIED
APPLICANTS.

PREREQUISITES· _

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

Cooo_

Oversea Area Reenlistment Option.

PromIses to qualified applicanta:
a. ABBignment to one of the following overaea areas of choi.. :

(l) Rescinded.
(2) Korea.
(8) Pacific area, long tour.
(4) Pacific area, short tour.
(5) Alaska.
(6) Caribbean area.
(7) Europe.

b. A guarantee of 12 months in long tour areas or 12 months from
date of arrival of dependenta, whichever occurs later.

ReenUsting for 4, 5, or 6 year periods (3 years authorized for
oversea areas identified as short tour areas in AR 614-30) who
are in pay grade E-6 or below regardless of the number of years
service completed.

a. Qualify as a volunteer for oversea service under AR 614-30.
b. Be qualified in a PMOS for which an oversea requirement exista.

a. Applicant with 6 or less years service completing a normal tour
in a shoTt tour area is authorized a discharge at the conven­
ience of tbe Government nnder the provisions of AR 685-'200
for the purpose of immediate reenlistment for assignment to
another oversea area.

b. If applicant is a non-US citizen, a favorable background investi­
gation with recommendation for oversea assignment must be
completed prior to oversea movement. Failure to receive such a
favorable investigation will negate the oversea option and
applicant will be assigned In accordance with the needs of the
Army and required to complete the term for which enlisted.

a. Obtaining assignment Instructions (see line 7 for special in­
structions pertaining to oversea commands):
(l) Requests for assignment instructions under this option will

be made by telephone In CONUS, AUTOVON 221, exten­
sion 7740 or 7782.

(2) In his request for assignment instructions, the career coun­
selor will report the personnel data required by AR 614-200
and the following:
(a) Additional awarded MOS.
(b) Desired assignment (8 choices in order of preference).
(0) Last oversea area for which a complete tour is credited,

DROS. If no complete tour, indicate u none."
(d) Applicants eligibility for concurrent travel of de­

pendents and whether he desires to request concurrent
or nonconcurrent travel of dependents.

(.) Physical profile code.
(f) If applicant la a non-CONUS resident, indicate area

of residence.

6-9
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L'"

30 November 1973

Table fH;. Oversea Area Reenlistment Optlon-Continued.
e-......

b. Proce8slng required for oversea movement. The unit to whleh
the Individual Is aaaigned at time of reenlistment for this option
is responsible for the followlng:
(1) POR qualification of the Individual under the provisions

AR 612-2.
(2) Informing persons with dependents of the provisions of

AR 56-46.
(8) Proeeasing persona who are not eligible for or who do not

dealre to requeat concurrent travel of dependents as fol·
lows:
(,,) Port call Instructlone will be requested in accordance

with ehapter 3, AR 55--28.
(b) Upon receipt of port call instructions and completion

of POR processing, the individual wllI be re."slgned
from his current unit to the appropriate USA­
OSREPLSTA for further aaaignment to the overaea
command.

(4) Processing persons who are eligible for and who dealre to
request concurrent travel of dependents .. follows:
(,,) Request for concurrent travel of dependents (unless

submission is precluded or suspended by separate DA
directives and/or orders) will be transmitted to the
oversea commander In accordance with AR 56-46.

(b) If request for concurrent travel Is approved, the
Individnal wllI be reaaalgned from his cnrrent unit
directly to the specific oversea organization and sta­
tion. Proc:esaing wllI be In accordance with the pro­
visions of AR 56-46 and port call wllI be requested
In accordance with chapter 3, AR 55-28.

(0) If request for concurrent travel Is not approved,
Individual will be processed .. ontllned In (8) above.

*7 SPECIAL INSTRUCTIONS
FOR OVERSEA
COMMANDS.

*8 STATEMENTS FOR ENLIST­
MENT REQUIRED.

*9 RECORD ENTRIES AND
ORDERS.

No modification.

No modification.

a. Ordor•. Reenlistment ordera will speeify applicant is an enlistee
for the Oversea Area Reenlistment Option under the provisions
of table EH; and will Include additional Information as follows:
(1) Aaalgnment control number (ACN).
(2) Date of Authorization.
(3) Oversea organization and station.

b. DD Form 4: Item 56: Ref Item 48: Initial aaaignment author­
Ized by ACN (number) per (DA instrument of authority)
(date).

Table 6-7. CONUS Station or Area of Choice Reenlistment Option
LiN Ie... ComMC1lt

1 NAME OF OPTION ______________ CONUS Station or Ares of Choice Reenlistment Option.

2 DESCRIPTION OF OPTION ______ This option guarantees ..slgnment of a minimum 12 months dura­
tion at the CONUS station or area of choice.

*8 AVAILABLE TO QUALIFIED
APPLICANTS.

6-10

Who are In pay grade E-6 and below regardleaa of the number of
yeara service for pay purposes completed.
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L'"
4

1_

PREREQUISITES
e-......

a.. If &erving overseas, complete a normal avenea tour; or if
applicant has 6 or less yean service, have an ETS prior to
completion of a normal tour.

b. Be qualified In an MOS for which a requirement exI8ta at the
CONUS station or area for which applying.

c. Have no assignment limitation which will preclude assignment
to the station or area of choice.

*5 INFORMATION TO
APPLICANTS.

*6 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING
INSTRUCTION FOR
OVERSEA' COMMAND.

*8 STATEMENTS FOR ENLIST­
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

Individuals serving overseas with 6 or less years service who will
complete a normal oversea tour are authorized diaebarge for
the convenience of the Government under the provisions of AR
635-200 for the purpose of Immediate reenlistment for this
option provided they have completed 21 months of total aetlve
service.

a. Requests for ..slgnment Instructions under this option wlll be
made by telephone, AUTOVON 221, Ext 7740 or 7782.

b. In his request for assignment instructiona, the career couJUle1or
will report the personnel data required by AR 614-200 and the
following: .
(l) Additional awarded MOS.
(2) Desired station or area (8 or more choices In order of

preference) .
(8) Last oversea area for which a complete tour Is credited. If

no complete tour, indicate "none."
(4) Physical profile code.

In his request for ..slgnment instructions the career counselor
will report the personnel data required by AR 614-200 and the
following:
(a) Additional awarded MOS.
(b) Desired station or area (3 or more choices in order of

preference) .
(0) Date departed United States and date normal oversea tour

will be completed.
(d) Physical profile code.

No modification.

a. Ordera: Reenlistment orders will specify applicant Is an en­
listee for the CONUS Station or Area of Choice ReenliJItment
Option under the provisions of table &-7. and include additional
information a9 follows:
(1) Assignment Control Number (ACN).
(2) Date of authorization.
(8) CONUS Station or area to which aasigned.

b. DD Form .: Item 56: Ref Item 48: Authorization for Initial
assignment ACN (number) per DA instrument of authority
(date).

Table 6-8. Airborne TralnlnglDuty Option
Litle ,,.,,.

1 NAME OF OPTION __ . __ .

2 DESCRIPTION OF OPTION .. _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

e-......
Airhorne Training/Duty Option.

Promis.. initial assignment to airborne duty provided reqn1red
training is completed satisfactorily and individual can pasa
Physical Fitness Test.

In pay grade E-6 or below.

6-11
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Table 6-8. Airborne Trainlng/Duty Option-Continued.

30 November 1973

7

9

It...

PREREQUISITES

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

STATEMENTS FOR ENLIST­
MENT REQUIRED.

RECORD ENTRIES AND
ORDERS.

e-.....l
Meet special requirements as prescribed in chapter 10, AR 614-200

(Selection and Processing of Volunteers for Airborne Training
and Assignment), and be qualified to perform duty in an MOS
listed "" an airborne vacancy in DA Circular 614-5.

Applicant will be informed of the provisions of chapter 10, AR
614-200.

". Submit an application for airborne training/duty as prescribed
in chapter 10, AR 614-200 and as modified by the provisions
of this table.

b. Upon approval of application for airborne training/duty ap­
plicant will undergo normal reenlistment processing as pre­
scribed in this regulation.

(1.. When airborne training is available in the oversea command in
which serving reenlistment for this option will entail continued
service in the same oversea area.

b. When airborne training is not available in the oversea com­
mand in which serving, comment C, line 7, table 6-1 applies.

No modification.

No modification•.

Table 6-9. Special Forces Reenlistment Option
Lm. It.m

1 NAME OF OPTION _. __ .

2 DESCRIPTION OF OPTION .. _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

*4 PREREQUISITES __ . .

*5 INFORMATION TO
APPLICANTS.

*8 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING IN-
STRUCTIONS FOR OVERSEA
COMMANDS.

6-12

CO'mmnt

Special Forces Reenli.tment Option.

Promises initial 8asignment to special forces duty provided pre­
requisites are met.

In pay grade E-6 or below.

Applicant must meet special requirements prescribed in chapter 12,
AR 614-200.

Applicants will be informed of the provisions of chapter 12, AR
614-200.

a.. Submit an application for Special Forces Training/duty, as pre­
scribed in chapter 12, AR 614-200.

b. Upon approval of application for Special Forces Training/duty,
applicant will undergo normal reenlistment proce88ing as pre­
scribed in this regulation.

c. If applicant declines reenlistment or becomes disqualified after
acceptance, the declination or disqualification will be reported
to the commander who approved the applicants reenlistment for
this option.

d. Acceptance not finalized by reenlistment within 80 day. are
automatically void. UDate of acceptance" ill defined as the
member's current ETS date or date of availability as indicated
in original application for Special Forces Training/duty.

e. Upon reenlistment for this option, persons will be ..signed In
accordance with instructions contained in the instrument of
approval for reenlistment.

When there i. a special force. organization aeaigned within the
oversea command, reenlistment for this option will entail con·
tinued service in the same oversea area.
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LiM Ie..

*8 STATEMENTS FOR ENLIST.
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

C 7, AR 601-280

No modification.

a. Orders: Reenlistment orders will specify that the applicant Is
an enlistee for the Special Forces Reenlistment Option Table
6-9 and will identify the special forces organization to which
""signed for training.

b. SF U (Report of Medical E",amination):
(1) Item 76A: 111111 (for men who have never performed

special forces duty).
(2) Item 768: A (for men who have never performed special

forces duty).
(8) Item 77A: Reenlistment for Special Forces Tralning/

duty.
e. DD Form ~:

(1) Item 56: Ref Item 48: Reenlistment for Special Forces
authorized by (cite Instrument which authorizes enlistment
for special forces).

(2) Attach a.o inclomres to DD FM'ln ~:

(a) Original application attaehed to duplicate copy.
(b) Copies of reenlistment authorization document at­

taehed to original and duplicate copies of DD Form 4.

Table 6-10. United States Army Security Agency (USASA) Reenlistment Option
Lme lkM
1 NAME OF OPTION _

2 DESCRIPTION OF OPTION _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES __ . _

eo........
United States Army Security Agency (USASA) Reen1lstment

Option.

Promises initial assignment to USASA provided required pre­
requisites are met.

In pay grade ~ or below.

a. Have satisfactorily completed basic (basic combat) training.
b. Be a high school graduate or the equivalent. (The CGUSASA

may waive this requirement.)
e. Have a GT aptitude area score of 100 or higher. (The

CGUSASA may waive this requirement.)
d. Be of excellent character, discretion, and of unquestioned

loyalty to the United States.
e. Meet citizenship requirements as follows:

(1) Applicant and spouse must be United States citizena. If
the applicant or spouse Is a United States citizen hy
naturalization, approval proeedul'e!I'on line 6b below apply.

(2) The immediate family of the applicant and spouse ahonld
he United States citizens. For the purpose of this option,
immediate family is defined as parents, brothers, slate....
and offspring. When members of the immediate family are
not US citizens, approval procedures on line 6b below,
apply.

(8) No member of the immediate family of the applicant or
spouse, and no person to whom the applicant and spouse
may reasonably be considered to he bound by ties of affec­
tion, kinship, or obligation, may be a resident of a foreign
country having basic or critical national interests opposed
to those of the United States. When the applicant and/or
spouse have relatives or alien friends residing In forelgn
countries approval procedures on line 6b below apply.

6-13
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LiM IteM

5 INFORMATJON TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

6-14
•,

30 November 1973

Conr_

I. Receive prior approval for reenlistment from the CGUSASA,
an authorized USASA field representative, or a representative
of a USASA Personnel Procurement and Processing Detach­
ment attached to training centers within the continental United
States.

o. The training and/or duty to which he will be aasigned will
depend on his individual qualifications Bnd the requirements of
USASA and will be determined by the CGUSASA.

b. Should he fail to meet required standards and/or prerequisites
for retention with the agency either during training or duty
assignment, he will be advised of this and that his reenllst­
ment commitment has been voided. He will be relleved from
USASA, reassigned in accordance with the needs of the Army
and will be required to complete the term for which reenllsted.

c. His financial activities and sense of financial responsibility
must be such as to make It highly unlikely that he would
succumb to temptation arising from financial difficulties.

d. Foreign interests, foreign holdings, or continual personal in­
debtedness are considered to be possible causes of security risk.

e. His personal habits and trait., of character must be unqu....
tionable from a security standpoint.

f. A person with the following habits or characteristics is not
considered to be a satisfactory security risk.
(1) Heavy drinker.
(2) Drug addict.
(3) Gambler.
(4) One who is unduly susceptible to persuasion.
(5) One who is egotistically loquacious or emotionally unstable.
(6) One who possesses other habits or traits of character

which may prompt indiRCreet disclosures.
g. He must be approved for a security clearance by the CGUSASA

and qualify for retention of such clearance.

a. Prelimina11l determination of eligibility:
(1) Upon receipt of an application for reenlistment for USASA,

the career counselor will review aU relevant documents
and Interview the applicant to determine if he meets pre­
requisites required to apply for this option.

(2) If the applicant fails to meet a quslification which i.
waivable by the CGUSASA, the disqualification wili be
noted on the documents provided to the USASA field
representative in accordance with (4) below.

(3) If special approval procedures are required for citizen­
ship status, this fact will be noted on documents provided
the USASA field representative.

(4) The Army career counselor will inform the applicant of the
provisions of line 5, this table. If, after completion of this
interview, the applicant stiJI desires to apply for this
option and it appears that he is qualified for reenlistment,
and it appears that he is qualified for reenlistment, the
Army career counselor will arrange for the applicant to
be Interviewed by the local USASA field representative.
The career counselor will provide the USASA field repre­
sentstive with ali relevant documents pertaining to the
applicant to Include a penciled copy of the DD Form
398 (Statement of Personal History).

b. Interview by USASA fieUJ. repre.entative:
(1) The local USASA field rcprhentative will interview the
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applicant for the purpose of orienting him on the missions,
functions, and responsibilities of USASA and of deter­
mining the applicant's suitability for reenlistment for
USASA.
(a) If, as a result of the Interview, the USASA field

representative co""ide.. the applicant suitable for re­
enlistment without waiver, he will through channels,
obtain an acceptance and assignment instructions.

(b) If, as a result of the interview, the USASA field
representative considers the applicant suitable for re­
enlistment, however, a waiver or special procedures
for citizenship requlrementa apply, he will assist the
applicant in the preparation of a waiver request which
will be forwarded by the USASA field representative
to the Commander, US Army Security Agency, ATTN:
IAAG-PP, Arlington Hall station, Arlington, VA
22212, for approval. Upon receipt of notification of
approval from the CGUSASA, the applicant may be
reenlisted.

(c) If, 88 a result of the Interview, the USASA field
representative considers the applicant to be unqualified
for USASA, he will tactfully inform the applicant
of this and refer him back to the career counselor who
will attempt to Interest the applicant in another option,
if appropriate.

(2) The local USASA field representative will review the
penciled copy of the DD Form 398 for accuracy and com­
pleteness and advise the applicant of any modifications
required.

c. Actwn after approval for reenliotment io obtained:
(1) The career counselor will supervise and assist the appli­

cant in the preparation of the Statement of Personal
History (DD Form 398) and the FBI US Department of
Justice Fingerprint Card (FD Form 268) as follows:
(a) The DD Form 398 will be prepared in quadruplicate

in accordance with the instruction contained in ap­
pendix III, AR 381-130. Item 80 (Remarks), DD
Form 898 will contain the remark 'II have executed
DD Form 98 (Armed Forces Security Questionnaire)

without qualification."
(b) The FD Form 268 will be completed in duplicate.
(c) The completed forms will be reviewed for accuracy

prior to dispatch and will be forwarded directly to
the CDR, USASA, ATTN: IAAG-PP, Arlington Hall
Station, Arlington, VA 22212.

(2) Upon reenlistment for USASA. applicants wiII be sent
directly from the place of reenlistment to the USASA
unit to 't\ohfch assigned in accordance with instructions
issued by MILPERCEN. Reenlistment will be accomplished
and all required personnel records prepared and/or appro­
priately annotated before the individual is ordered to re­
port to the USASA unit to which assigned.

No modifications.

No modification.
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Orders and records of appllcante found to be qualified for re­
enlistment for this option will contain entries as follows:

a. Order.: Reenlistment orders will specify applicant is an en­
listee for the USASA Reenlistment Option under the provisions
of table 6--10, and will include the following additional in-
fonnation. .
(1) USASA unit to which assigned.
(2) Authority for sssignment and acceptance by USASA.
(8) Two copies of all orders issued on persona reenl isting for

this option will be forwarded to the CDR, USASA, ATTN:
IAAG-PP, Arlington Hall Station, Arlington, VA 22212.

b. DD Form .. (Enlistment Contract-Armed Forces to the United
Statu):
Item 56: Ref Item 48: USASA acceptance and assignment
instructions per (cite authority).

Table 6-10A. MOS for Training and Assignment Under the USASA
Reenlistment Option

OPERATIONS

Lhuo

1
2
8
4
5
6
7
8
9

10
11
12
18
14
15
16

17
18
19
20
21
22
28
24
25
26
27
28

74AI0
74B20
74E20
74F20
93G20
98B20
98C20
98D20
98G20
9BJ20
04B20
05C20
05D20
05G20
05H20
05K20

26F20
26K20
26L20
81K20
32B20
82C20
82F20
32G20
33B20
33E20
34C20
34D20

MOS ""'"

_______ ._. __ ._ .. __ . . t. _

1I0S title
Data processing Equipment operator.
Card and Tape Writer.
ADPS Consoie Operator.
ADPS Programing Specialist.
Microbarograph Specialist.
Cryptoanalytic Specialist.
Trame Analyst.
Communication Security Analyst.
Voice Interceptor.
Signal Analyst.
Interceptor (Foreign Language).
Radio Teletype Operator.
Special Identification Operator.
Communications Monitor.
Mor.. Interceptor.
Teletype Interceptor.

MAINTENANCE
Radar Repairman.
Electronic Warfare Rapairman.
Microwave Radio Repainnan.
General Cryptographic Repainnan.
Fixed Station Receiver Repairman.
Fixed Station Transmitter Repairman.
Fixed Ciphony Repairman.
Fixed Cryptographic Repairman.
Intercept Equipment Repairman.
Microbarograph Repairman.
ADPS Equipment Repairman.
ADPS Repairman.

Table 6-11. Special Intelligence Duties (ACG 97) Reenlistment Option
Li,.. lUra
1 NAME OF OPTION _

2 DESCRIPTION OF OPTION _

6-16

e-......
Special Intelligence Duties (ACG 97) Reenlistment Option.

Promises initial assignment to duty in control1ed intelligence mlll-
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eo......
tary, occupational specialties (MOS) and duties provided re­
quired prerequisites are met.

In pay grade E-6 or below.

Meet special requirements as prescribed in AR 614-200 (Aasign·
ments in Controlled Intelligence MOS).

a. Provisions of AR 614-200.
b. The scope, purpose, and prerequisitc8 for attendance at school

courses for special intelligence MOS as p'rescribed in DA Pam
350-10 (US Anny Formal Schools Catalog).

c. The MOS descriptions of special intelligence MOS lUI contained
in AR 611-201 and AR 611-202.

a. Submit an application for special intelligence duties as pre­
scribed in AR 614-200.

b. Upon approval of application for special intelligence duties,
applicants will undergo Donnal reenlistment processing a8 pre­
scribed in this re~lation.

No modifications.

No modification.

a. OrwB: Reenlistment orders will specify applicant is an en­
listee for the Special Intelligence Duties Reenlistment Option
under the provisions of table 6-11. and ,,111 include the follow­
ing additional information:
(1) Report date to US Army Intelligence School, if applicable.
(2) Initial unit of assignment. if applicable.
(3) Approval authority and date.
(4) Two copies of the reenlistment orders will be furnished

HQDA (DAPC-EPC-UI) Alexandria, VA 22331 within
15 days of reenlistment date.

b. DD Form (Enlistment Contract-Armed Fore.. of the Ullitsd
State.) :
(1) Item -l8: Special Intelligence Duties Reenlistment Option

(ACGP 97) with initial assignment to (unit, if applicable).
(2) Item 56: Ref Item 48: MILPERCEN aeceptanee per (eite

authority) (date).

Table 6-12. United States Army Air Defense Command (ARADCOM) Reenlistment Option

LiM lu-m

1 NAME OF OPTION . ._

2 DESCRIPTION OF OPTION __ .

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES __ . ._.

Comtftn.t

ARADCOM Reenlistment Option.

Promises initial assignment to a surface-to-air guided missile
(SAM) unit of the United States Anny Air Defense Command
(ARADCOM) located in or near a metropolitan area of choice
selected from the list of locations shown in table 6-12A, provided
required prerequisites are met.

Serving in grade E-5 or below (including persons presently serving
with an ARADCOM unit).

a. Must be a US citizen.
b. Qualify under the provisions of AR 50-5.

6-17
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e-.....
Bave a numerical designation of "I" under the "S" (Psychia­
tric) factor of the physical profile serial "PULBES."
Do not have a history of mental instability, juvenile delinquency,
or criminal tendencies.
Meet without exception the school prerequisites established In
DA Pam 360-10 (US Army Formal School Catalog).
POSBe88 final SECRET clearance.
Be a high school graduate or possess equivalent certification.

Aceeptanee by the CG ARADCOM is required for reenlistment
for this option.
Indicate in order of preferenee 3 of the locations listed in table
6--12A, one of which will serve 88 the basis for his initial assign­
ment provided a vacancy exists.
Personnel who reenlist for ARADCOM under this option win
be assil:Iled for training and duty in one of the fonowing MOS
only:
(1) MOS 16B-Hereules Missile Crewman;
(2) MOS 16C-Hereules Missile Fire Control Crewman;
(3) MOS 16D-Hawk Missile Crewman;
(4) MOS 16E-Bawk Missile Fire Control Crewman.
(5) MOS 16B-Air Defense Artillery Operations and Intelli­

gence Assistant.
(6) MOS 16K-Fire Distribution Systems Crewman.

d. Training in MOS 16B, 16C, 16D, 16E and 16H win be conducted
at the United States Army Training Center (Air Defense) Fort
Bliss, Texas prior to assignment to the ARADCOM metropoli­
tan area of choice. Personnel reenlisted in MOS 16K win re­
ceive OJT in lieu of formal school training.

e. Persons accepted for reenlistment for this option who are a1
ready qualified in one of the MOS listed above will proceed
directly to the unit of assignment designated by tbe CG
ARADCOM.

f. Persons assil:Iled to ARADCOM are subject to the selection and
retention criteria prescribed in AR 5~5 throughout the period
of their training and assi~ment. The applicant must review
AR 50-5 and his attention will be called speeifically to the
provisions of paragraph 3-4, AR 50-6.

g. Personnel reenlisting for this option are guaranteed a 16-month
stabilized tour in the metropolitan area of assignment.

h. Missile units of ARADCOM are located in or in proximity to
the metropolitan areas shown in table 6-12A. It must be under­
stood by the applicant that these aTe uarea" assignments and
are not necessarily within "city limits."

i. Should ARADCOM SAM units in a metropolitan area be re­
located or inactivated, personnel who have not completed their
period of stabilization will:
(1) Be permitted to seleet three areas of choice where ARAD­

COM SAM units with vacancies in their PMOS are located.
(2) Be reassigned to other ARADCOM units designated by the

CG ARADCOM if they do not designate a preference.
(3) Be allowed to complete the unexpired period of stabilization

at the new unit of assignment.
(4) Be required to complete the period of service for which

reenlisted.

C 7, AR 601-280

LIM ,....
e.

d.

e.

f.
g.

6 INFORMATION TO a.
APPLICANTS.

b.

e.

6 OPTION PROCESSING
PROCEDURES.

a, Applicant interview:
(1) The career counselor will review all relevant documenu and

interview applicant to establish eligibility for reenlistment
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for thi. option with particular attention being given to the
requiremente of AR 50-5.

(2) During the interview, the counselor will determine Bnd
verify the following itema of peraonnel data which will be
used in obtaining authority for reenlistment:
(a) Name.
(b) Grade.
(e) SSN.
(d) Current PMOS.
(e) Phyaical profile code (to include normal color percep-

tion).
(f) Period of reenlistment.
(g) Reenlistment date or ETS.
(h) Marital statua.
(i) COB/AE acore.
(i) Acceptable UP AR 50-5.
(k) Security clearance.
(I) Citizenship.
(m) Previous conduct and efficiency ratings.
(n) Three metropolitan areaa of choice in order of prefer­

ence.
(0) Educational level attained.

b. Obtaining approval for reenlistment.
(l) When all preliminary processing ha. been completed, a

notice of acceptance and assignment instructions will be
requested from the CG ARADCOM by telephone or mesaage
as indicated below. Direct communication between post,
camp, and station reenlistment offices and ARADCOM is
authorized for the purpose of accomplishing reenlistments
under this option.
(a) Telephone for immediate instructions: AUTOVON 692,

extenaions 2812. 6067, or Area Code 303, telephone
635-8911, extensions 2812, 6067.

(b) Electrical message request from oversea areas. CDR,
ARADCOM, ATTN: ADGAP-E, Ent Air Force Base,
CO Springs, CO 80912.

(2) The information indicated on line 6a (2) above will be
provided in such assignment requests.

(3) Reenlistment for this option may be accompliahed only after
receipt of notification of acceptance and assignment in 6

structions, to include ARADCOM control number from the
CG ARADCOM. These assignment instructions will
include:
(a) Deaignation of MOS in which applicant will be trained,

if required.
(b) Designation of unit and metropolitan area to which

applicant will be assigned.

No modification.

No modification.

a. Orders. Reenlistment orders will specify applicant is an enlistee
for the ARADCOM Reenliatment Option under the provisions
of table 5-12 and will include the following precise information:
(1) Ultimate unit of ll88ignment _

(Unit aa authorized by ARADCOM)

6-19



C 7, AR 601-280

Line

30 November 1973
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Individual assigned in a TDPFO status to USATC (AD),
Fort Bliss, TX 79916, for AIT in MOS ~, and

(5 digits)
further assigned to Indivl-

(Metro area as specified by ARADCOM)
dual will report to Bldg 2477, Fort Bli.., Texas, on

(Date)
(2) ARADCOM Control Number _

b. DD Form 4: (Enlistment Contract-Armed Forces of the
United States):
(1) Item ~8: ARADCOM Reenlistment Option for assignment

within or near (metropolitan area).
(2) Item 56: Ref Item 48: ARADCOM Notice of acceptance

per (enter appropriste authority):
(a) FONECON (ARADCOM Career Counoelor-Request­

ing Career Counselor).
(b) ARADCOM Msg (number) (date).
(e) ARADCOM Ltr (subject) (date).

Table 6-12A. ARADCOM Metropolitan Areas of Choice

1 BOBton, MassacllUsetts-Provldence, Rhode Island.
2 Chicago, Illinois-Gary, Indiana.
a 'Detroit, Michigan.
4 EI Paso, Texas.
5 Key West, Florida.
a Los Angeles, California.
7 Miami, Florida-Homestead, Florida.
8 New York, New York.
9 Norfolk, Virginia.

10 Philadelphia, Pennsylvania.
11 Pittaburgh, Pennsylvania.
12 San Francisco, California.
13 Seattle, Washington.
14 Washington, DC-Baltimore, Maryland.

*Table 6-13. Bandsman Reenlistment Option

Li7u Item

1 NAME OF OPTION _

2 DESCRIPTION OF OPTION __ ,

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES . __ . _. __ ., _. __ ._

5 INFORMATION TO
APPLICANTS.

6-20
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Bandsman Reenlistment Option.

Promises assignment to the Army band of choice with a guaranteed
2-year stabilized tour.

In pay grade E--6 or below.

a. Meet the bandsman MOS skill·level requirements outlined in
AR 611-201.

b. Be auditioned by an Active Army bandmaster from whom a
letter of recommendation is required.

e. Meet the requirements of AR 614-3 if applying for the US
Army Band.

a. This option guarantees initial 888ignment to Army bands as in­
dicated below provided the appropriate commander shown ap-
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c.........
proves application and preliminary training (as required) is
successfully completed:
(l) Special bands:

(4) The United Statea Army Band. Appllcants must be
approved by the Commander, US Army Militsry Dis­
trict of Washington, Wash, DC 20319.

(b) The United Statea Army Field Band. Applicants must
be approved by the Commander, First United Statea
Army, Fort Meade, MD 20755.

(e) The United Statea Military Academy Band. Applicants
must be approved by the Superintendent, United Stste.
Militsry Academy, West Point, NY 10966.

(2) Specific bands or Army bands unassigned: Any authorized
Army organization or ..parate band (AR 220-90).

(3) United Ststes Army Element (WIMUAA), School of
Music, Naval Amphibious Ba.. (Little Creek), Norfolk,
VA 28521: Applicants for initial assignment to this activity
B8 instructor personnel must be approved by HQDA
(DAAG-EMS-B) WASH DC 20314.

b. If applying for the US Army Band, US Army Field Band, or
US Military Academy Band, applicant will be processed UP of
chapter 11, section VII, AR 614-200 and will be placed on a
5-day period of temporary duty with the band for which apply­
ing for the purpose of audition and interview before final ap­
proval of his reenlistment will he granted.

c. Informed of the requirements of AR 614-8 if he is an applicant
for reenlistment for the US Army Band.

d. Applicants may reenlist for specific vacancies worldwide.
e. Enlisted women applicants:

(1) Enlisted women who hold a bandsman's MOS and are as­
signed to the 14th US Army Band (WAC) may reenlist
in the Army band of her choice.

(2) Enlisted women who hold a bandsman's MOS and are
assigned to a band other than the WAC Band must reenlist
for the WAC Band if there is a vacancy for her grade and
MOS (instrument). If there is no vacancy in the WAC
Band, she may reenlist for the Army band of her choice.

(8) Enlisted women who do not hold a bandsman's MOS, but
who desire to do so and can qualify, must reenlist for the
WAC Band if there is a vacancy for her grade and MOS
(instrument). If there' is no vacancy in the WAC Band,
she may recnlist for the Army band of her choice.

4. Application and determination of eligibility:
(1) Individuals desiring to reenllst for this option will submit

application on DA Form 2496 (Dispoaition Form).
(2) Persons who desire reenlistment for one of the special

bands will be processed in accordance with chapter 11,
section VII, AR 614-200.

(3) The career counselor will review the application and inter­
view appllcant to estsblish eligibility for application for
this option. The counselor will-
(a) Insure that an applicant desiring reenlistment for the

US Army Band meets the criteria specified by AR
614-3.

(b) Arrange a date and time for a personal audition with
the bandmaster of the nearest Active Army band.

(e) Request instructions from HQDA (DAAG-EMS-B)
WASH DC 20314 by electrically transmitted message
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eo.......
for appllcanta who desire reenlistment for instructor
duty at the United States Army Element (MUWIAA).
The School of Music, Naval Amphibious Base, (Little
Creek), Norfolk, VA 28521.

(d) Determine whether there is a vacancy in the WAC
Band for the WAC applicant's erade and MOS (in­
strument) by calling the Commander, 14th US Army
Band (WAC), Ft McClellan, AL, AUTOVON 865,
Ext 3922 or 5610, or Area Code 205-288-3922/5610.

(e) Notify the Commander, 14th US Army Band (WAC),
using the sample DA Form 2496 (fig. 5-1) of the
reenlistment of WAC applicant for a band other than
the 14th US Army Band (WAC).

b. Audition (technical evaluation).
(1) The bandmaster will determine whether applicant meeta

the appropriate MOS akill-level requirements.
(2) If the Jlpplicant passe. the aUdition, the bandmaster will

give applicant a letter of recommendation containing audi­
tion score, bandsman MOS, and recommended 888ignment
and required bandsman training if appropriate.

c. Pro0e8sing after audition.
(1) Special Bands. Preee.. under provisions of section VII,

chapter 11, AR 614-200. (Assignment instructions for
accepted applicant may be obtained from HQDA (DAPC­
EPC-US) by telephone: AUTOVON 221, Ext 8340.)

(2) Specific band and Army bands unassigned.
(ll) Assignment lnstructiona will be requested between

30 and 120 days prior 10 anticipated date of reenlist­
ment.

(b) Requests will be made by telephone: AUTOVON 221,
Ext 8840.

No modification.

No modification.

o. Order.: Reenlistment orders will specify applicant is an enlistee
for the Bandsman Reenlistment Option under the provision of
table 5-13, for initial assignment (specify band 10 which des­
tined for aBSignment or "Army Band Unassigned," 88 appro­
priate).

b. DD Form.:
(1) Il€m 48: Bandsman Reenlistment Option for initial B8sign­

ment (specify, using one of the following entries) :
(a) US Army Band.
(b) US Army Field Band.
(e) USMA Band.
(d) US Army Element (MUWIAA).
(e) Army Band unaasigned.
(f) Identify other band for which reenlisted.

(2) Il€m 56: Ref Item 48: Letter of Authorization, (lasuing
headquarters) (date).

(3) Copy of letter of Authorization will be attached 10 original
copy of DD Form 4.
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1 NAME OF OPTION _

2 DESCRIPTION OF OPTION . _
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*5 INFORMATION TO
APPLICANTS.
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eo........
Practical Nurse Reenlistment Option.

Promises accelerated promotion to pay grade E-5 of applicants
qualified lUI licensed practical or vocational nurses provided
required prerequisites are met.

In pay grade E-5 and below.

o. Have succeasfully completed a I-year course in practical or
vocational nUrBing at a State approved aehoa!.

b. Have a current State license to practice nursing as a practical
or vocational nurse.

a. Advised that upon reenlistment for this option will be aasigned
to the Medical Training Center, Fort Sam Houston, Tex., for
training in Army Subject Schedule 8-91A10, Technical Train­
ing for Medical Corpsman MOS 91A, if has not previously com­
pleted such training.

b. Oriented on the purpose and scope of training in MOS 91A lUI

outlined in DA Pam 35()..10 and on MOS deaeriptions (AR 611­
201) for MOS iliA and MOS 91C.

c. Informed that If not already entitled to this grade, wlIl be ap­
pointed to specialist four, pay grade E-4, upon entry into
training for MOS 91A (Medical Corpsman).

d. Informed that if not already entitled to this grade, will be ap­
pointed to specialist five, pay grade E-5, upon succeasful com­
pletion of training in MOS 91A (Medical Corpsman).

e. Advised that upon successful completion of training In MOS
91A and appointment to pay grade E-5, wilJ be awarded MOS
91C (Clinical Specialist).

I. Advised that should fail to satisfactorily complete training in
MOS 91A will be reduced to the grade held prior to entry into
basic medical training and will be required to complete the
term of service for which reenlisted.

g. Adviaed that upon successful completion of training will be
reaasigned in aceordance with the needs of the Army and no
promise concerning future assignments can be made.

h. Informed that qualified applicants who have previously eom­
pleted training in MOS iliA successfulJy are not required
to undergo retraining. Such persons who reenlist for this option
are appointed to specialist five, pay grade E-5 and awarded
MOS 91C immediately upon reenlistment for this option.

o. Verification 01 qualificatiou:
(l) The applicant's license as a practical or vocational nurse

will be examined and its validity verified.
(2) The applicant will be required to submit a school record

which verified the length, State approval, and successful
completion of the I-year nursing course required.

(8) The license number and State identification wilJ be recorded
on the DD Form 4 lUI indicated on line 10 below.

(4) All personal documents used to verify applicant's qualifica­
tions will be returned to the applicant.

b. QU<Jttu: No quotas apply to this option.
c. Asftgn""",t: Qualified persons who apply for this option who

have previously completed MOS 91A training succesafully and
who are eligible for appointment to grade E-5 and award of
MOS 91C immediately upon reenlistment wiJl be reported to
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e.-.....
Headquarters, Department of the Army for assignment instruc­
tions in accordance with AR 614-200.

No modifications.

No modifications.

". Orders: Reenlistment order. will specify applicant is an enlistee
for the Practical Nurse Reenlistment Option under the provi­
sions of table 6-14 and will include the following additional
Information:
(1) For applicants who require MOS 91A training, orders will

re888ign individual to the Medical Training Center, Fort
Sam Houston, Tex. for training in Anny Subjeet Schedule
6-910, Technical Training for Medical Corpsman, MOS 91A.

(2) For applicants who have succeBsfully undergone MOS 91A
training previously, orders will assign the individual in
accordance ,,-ith MILPERCEN Bssignment instructions.

b. DD Form .. :
Item 56: Ref Item 48: Currently liceneed aB a practical (or
vocational) nurse per (State) nurse license certificate (number)
expiration date (date).

Table 6-15. In-Service Drill Sergeant Reenlistment Option

1 NAME OF OPTION. _... ...

2 DESCRIPTION OF OPTION

*3 AVAILABLE TO 00 00_

4 PREREQUISITES .. . 00_

*5 INFORMATIONTO
APPLICANTS.

*6 OPTION PROCESSING
PROCEDURES.

6-24
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In-Service Drill Sergeant Reenlistment Option.

This option is for a 24-month Btsbilized tour of duty at one of thr..
training centers of choice provided applicant completes the drill
sergeant course and is accepted as a ,drill sergeant.

Qualified enlisted applicants reenlisting for 3, 4, 5, or 6 year
periods regardless of length of service who are serving in pay
grades E-4 through E-7.

Applicant must be qualified under the provisions of Bectlon XV,
chapter 11, AR 614-200.

Individuals serving overseas with 6 or less years service who will
complete a normal oversea tour are authorized discharge for
the convenience of the Government under the provisions of AR
636-200 for the purpose of immediate reenlistment for this option
provided they have completed 21 monthB of total active service.

a. Assignment authorization will be requested by telephone or in
writing from HQDA (DAPC-EPC-AR), AUTOVON 221, Ext
7740/7782.

b. Upon receipt of a telephone call or communication requeBting
assignment authorization for a specific training center,
MILPERCEN will determine CONUS requirement. If a re­
quirement does not exist at any of the three choices, an alter­
nate assignment will be offered prospective reenlistee.

c. In this request for aBsignment instructions, the career counselor
will report the following:

(1) Name.
(2) Grade.
(3) SN/SSN.
(4) PMOS.
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7

9

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM­
MANDS.

STATEMENTS FOR ENLISTMENT
REQUIRED.

RECORD ENTRIES AND
ORDERS.

(5) ETS.
(6) BPED.
(7) DEROS.
(8) BASD.
(9) Citizenship.

(10) Marital status.
(11) Number of dependents.
(12) Number of months overseas.
(13) DDALV desired.
(14) Desired assignment (3 choices of training centers).

No modifications.

No modification.

a.. Orders: Reenlistment order~ will specify applicant is an enlistee
for the Drill Sergeant Reenlistment Option under the provi­
sions of table 6-15 and include additional information as
follows:
(1) Assignment Control Number (ACN).
(2) Date of authorization.

b. DD Form 4:
(1) Item 48: Drill Sergeant Reenlistment Option with a.sign­

ment to (specify as indicated in assignment authorization).
(2) Item 56: Ref Item 48: Authorization for assignment con­

trol number (ACN) per DA instrument of authority (date).

Table 6-16. In-Service Reenlistment Option for WAC Training Sergeant/Instructor Duty
LiM 1t4rm Comment

1 NAME OF OPTION ___ ________ In-Service Reenlistment Option for WAC Training Sergeant/
Instructor Duty.

2 DESCRIPTION OF OPTION _. _ a. Promises initial assignment to duty a. a WAC Training Ser-
geant or instructor at the United States Women's Army Corps
Center (USWACC) or United States Women's Army Corps
School (USWACS), Fort McClellan, AL.

b. Initial assignment is for a stabilized period of 24 months.
c. Individuals entering this program in grade E-4 will be pro­

moted to grade E-5 after 30 days outstanding performance of
duty. Promotions will be made without regard to time in
grade/service and Department of the Army quota.

3 AVAILABLE TO Qualified female applicants immediately reenlisting in the Regular
Army for 3-, 4-, 5-, or 6-year periods who:

ct. Have 30 months continuous service of which 2 years have been
served at stations other than the WAC Center or WAC School,
Fort McClellan, AL.

b. Are .erving in pay grades E-4 through E-7.

4 PREREQUISITES. _. ___ __________ Applicant must:
a. Possess minimum profile 111121, with no temporary or perma­

nent limitations for assignment to duties requiring marching,
prolonged standing, or physical exercise.

b. Must have recorded GT score of 100 or higher.
c. Posse.. excellent personal appearance and military bearing.
d. Have demonstrated leadership potential.

6-25
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Table 6-16. In-Service Reenlistment Option for WAC Training Sergeantllnstructor Duty­
Continued

L .... 1_

e.

f.
g.

1l.

i-

5 INFORMATION TO <l.

APPLICANTS.

b.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

*8 STATEMENTS FOR
ENLISTMENT.

*9 RECORD ENTRIES AND
ORDERS.

6-26

Com...,..
Have ""ceilent conduct and eftlciency ratings during current
term of service and be recommended by her unit commander.

Have no record ot emotional inatability.
Be 39 year. of age or 1....
Meet basic eligibillty requirementa tor reenlistmenta as modi­
fied by the provi.ion. ot this table and be accepted tor thi. duty
by the CO, US WAC Center, Fort McClellan, AI..
Not be receiving proficiency pay (specialty).

Those EW serving as speciallsts in grade. ~ and E-7 may
only apply for in.tructor po.ltion. under this option.

When a NAC has not been completed, their desire to reenllst
for this option mu.t be .tated a minimum of 120 days prior to
expected reenlistment date in order to provide adequate time
tor completion ot NAC and required processing.

c. Applicants with 6 or l..s years service tor pay purposes are
authorized discharge for the convenience of the Government
under the provisions of AR 686-200 for the purpose ot imme­
diate reenllstment for this option.

<l. Applicant will:
(1) In CONUS, submit an application, through channels, to the

appropriate major commander. Appllcations will be for­
warded by major commanders to the CO, USWACC.

(2) Include a statement indicating choice of duty assignment
as instructor, platoon sergeant, or either.

b. Applicant's unit commander will forward with a recommenda­
tion indicating EW's leadership potential for the choice of duty
indicated and EW's conduct and efficiency rating.

c. Applications will include a recent 8 x 10 full length photograph
of the individual.

d. Applications will not be diaspproved by an intermediate head­
quarters prior to .ubmission to CO, USWACC, unle.. an ob­
vious disquallfying factor previously overlooked by the serving
personnel officer is discovered.

*e. The Commanding Officer, USWACC will forward approved
applications to HQDA (DAPC-EPC-GT) AI""andria, VA 22SSI
for aBsIgnment instructions.

f. Upon receipt of assignment instruction., applicant will undergo
normal reenlistment processing.

a. Comment c, line 7, table 6-1, not applicable to this option.
b. In oversea commands, submit an application through channels

to the major oversea commanders not earlier than 8 months or
later than 6 months prior to completion of oversea tour. Appli­
cation will be forwarded by major oversea commander to the
CO, USWACC.

No modification.

a. Ordere-Reenlistment orders will specify that individual is re­
enlisting for WAC Training Sergesnt/lnstructor Duty.

b. DD Forni 4: Item 56: Ref Item 49: Authorization for Initial
assignment ACN (number) per DA instrument of authority
(date).
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Table ~17. In-Servic} Reenlistment Option for Recruiting Duty

*8 AVAILABLE To" QUALIFIED
APPLICANTS.

Ln.. It_

1 NAME OF OPTION _. . _

2 DESCRIPTION OF OPTION _

6

7

PREREQUISITES _________ ____ __

INFORMA TION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM­
MANDS.

Com......,

In-Service Reenlistment Option for Recruiting Duty.

Promises initial assignment to recruiting duty in an area of choice
where a vacancy exists.

4. Sen1ng in grades E-5 through E-7 and nonrecruiting duty
personnel in grades E-8 and E-9 who possess MOS OOE as
either primary or secondary MOS.

b. Comment Sa(2), table 6-1 not applicable to this option.

Meet the prerequisites outlined in AR 601-1.

*4. Applicanta will be required to successfully complete the Army
Recruiting and Career Counseling Course at the United States
Army Adjutant General's School, Fort Benjamin Harrison,
Indiana, prior to or after reporting to his duty station.

b. Retention on recruiting duty will be dependent upon their
conduct and performance.

c. Personnel reenlisting for this option are not eligible for pay­
rpent of a variable Reenlistment Bonus in accordance with para­
graph 1ll--3b(8), AR 60ll--200.

d. Applicants are authorized discharge for the convenience of the
Government UP AR 635--200.

e. MOS ODE personnel assigned to US Army Adjutant General
School (USAA GS h Fort Benjamin Harrison, Indiana, may
not apply for this option until completion of 18 months with
USAAGS unless sooner relieved by the school commandant.

I. Personnel now assigned as recruiters are not authorized to re­
enlist for this option.

4. Personnel desiring to reenlist for this option will submit their
request to the career counselor at the installation where serving.
The request wili include a list of three locations where he/she
v;ould like to be assigned. A recent 5 x 7 full lcngth photograph
must be submitted with the application.

b. The installation career counselor will arrange to have the
applicant appear before an interview hoard at the nearest US
Army Recruiting Main Station.

c. Upon notification that an interview board has recommended an
individual for recruiting duty, the installation career counselor
will request a dossier check from CG USAREC. Requests will
be made by telephone (A UTOVON 68()..3414/8438).

d. Upon determination by CG USAREC that an individual is
acceptable for recruiting duty, USAREC AG wiJI request
assignment instructions from MILPERCEN and notify the
local career counselor of the acceptance. DA RECAP will i8sue
assignment instructions thru USAREC who in turn will advise
local career counselors. Should the individual declinc to reenlist
after the option is offered, the career counselor will notify
USAREC and DA RECAP.

a. Personnel serving in long tour oversea areas are eligible for
this option upon completion of 24 months in the long tour area
or 12 months after arrival of dependents, whichever is longer.

b. Personnel serving in short tour areas are eligible for thi8
option upon completion of the normal oversea tour.

c. Interview hoards will be arranged as prescribed by table 1-2 of
this regulation. For applicants found acceptable, interview
hoard results and a copy of the applicant's DA Form 20 will
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Table 6-17. In·Service Reenlistment Option for Recruiting Duty-Continued.
LiM Item

*8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

ComM."t
be forwarded immediately to CDR, USAREC, ATTN: USAR­
CAG-PM (RE-UP). AdditionaIly, the oversea commander
wiIl request that a dossier eheck be made. Requeste. will be
submitted to CDR, USAREC, ATTN: USARCAG-PM by
electrical transmission and will contain the following infor­
mation:
(1) Name (full).
(2) SSN.
(8) DOB.
(4) POB.
(6) Date of NAC or Dossier number if known.

For those individuals accepted by CG USAREC, the AG
USAREC will request assignment instructions from MIL­
PERCEN. The Adjutant General, USAREC wiIl notify
the oversea commander that approval is granted to re­
enlist the individual for recruiting duty. .

No modification.

a. Orders. Reenlistment orders will specify that individual is re­
enlisting for assignment to recruiting duty.

b. DD Form.: Item 48: Enter: "Recruiting Duty Option."

Table 6-18. Rescinded.

Table 6-19. Combat Arms Unit of Choice Reenlistment Option

8

6-28

II_
NAME OF OPTION _

DESCRIPTION OF OPTION

AVAILABLE TO QUALIFIED
APPLICANTS.

Com......

Combat Anns Unit of Choice Reenlistment Option.

Promises qualified applicants assignment to one of the following
unit..c; of choice:

a. CONUS (following units) with 12 months stabilization at unit
of choice: .

(1) 1st In! Dlv, Ft Riley, KS.
(2) 4th In! Div, Ft Carson, CO.
(3) 197th Inf Bde, Ft BenninK, GA.
(4) 82d Abn Dlv, Ft Bragg, NC.
(5) XVIII Abn Corps Arty, Ft Bragg, NC.
(6) 1st Cav Dlv (TRICAP), Ft Hood, TX.
(7) 2d Armd Dlv, Ft Hood, TX.
(8) 3d Armd Cav Regt, Ft Bliss, TX.
(9) 194th Annd Bde, Ft Knox, KY.

(10) 101st Abn, Ft Campbell, KY.
(11) III Corps Arty, Ft Sill, OK.
(12) United States Army Combat Developments Experimen­

tation Command (USACDEC).
(13) 9th In! Dlv, Ft Lewis, WA.

b. USAREUR (foIlowing units) with 11>-months stabilization at
unit of choice:

(l) 3d Armd Div.
(2) 1st Armd Div.
(3) 3d Inf Div.
(4) 8th Iuf Div.
(6) 2d Armd Cav Regt.
(6) 14th Armd Cav Regt.
(7) 3d Bde, 1st Inf Div.

In pay grade E-6 or below.
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6 INFORMATION TO
APPLICANTS.

*6 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA COM·
MANDS.

*8 STATEMENTS FOR ENLISTMENT
REQUIRED.

4
1_

PREREQUISITES
eo........

a. Posse.. a PMOS for which a requirement exists in the unit of
choice, or

b. Qualify for training in Army Career Group ll-Inf, ll-Armor,
or lS-Artillery.

c. Be airborne qualified or aocepted for airborne training UP
chap. 10, AR 614-200 if unit of ohoioe is the 82d Abn Division.

Qualified applicants presentiy a..igned to one of the authorized
units of choice may reenlist, under this option, for the same unit.

4. Obtaining 88Bignment instructions.
(l) Requests for assignment instructions under this option

will be made by teiephone-AUTOVON 221, Ext 7740 or
7782.

(2) In his request for assignment instruotions, the career
oounselor will report the personnel data required by AR
614-200 and the following:
(a) Unit of choioe (3 ohoices in order of preferenoe).
(b) Applicants eligibility for concurrent travel of depend­

ents.
(c) Physical profile code.
(d) If applicant is a non-CONUS resident, indicate area

of residence.

b. Processing required for oversea movement. The unit to which
the individual is assigned at time of reenlistment for this option
is responsible for thc following:
(1) POR qualification of the individual UP AR 612-2.
(2) Informing persons with dependents of the provisions of

AR 66-46.
(3) Processing persons who are not eligible for or who do not

desire to request concurrent travel of dependents 88 follows:
(a) Port oall instructions will be requested in accordance

with chapter 3, AR 61>-28.
(b) Upon receipt of port call instruotlons and completion

of POR processing, the individual will be reassigned
from his current unit to the appropriate USAOS­
REPLSTA for furthcr assignment to the oversea
command.

(4) Processing persons who are eligible for and who deaire to
request concurrent travel of dependents as follows:
(a) Request for concurrent travel of dependents (unless

submission is precluded or suspended by separate DA
direotives and/or orders) will be transmitted to the
oversea commander in accordance with AR 55-'6.

(b) If request for concurrent travel is approved, the indi­
vidual will be reassigned from his current unit di­
rectly to the specifio oversea organization and station.
Prooessing will be in accordance with AR 65-46 and
port call will be in accordance with chapter S, AR
61>-28.

(c) If request for conourrent travel is not approved, indi­
vidual will be processed as outlined in (3) above.

No modification.

No modification.

6-29



C 7, AR 601-280

Litu Itea

9 RECORD ENTRIES AND
ORDERS.

30 November 1973

eo.........
a. Orders: Reenlistment orders will specify applicant is an en­

listee for the Combat Arms Unit of Choice Reenlistment Option
UP table 6-19 and include additional information 88 foliows:
(1) Assignment control number (ACN).
(2) Date of authorization.
(8) Unit or area to which assigned.

b. DD Form ~: Item 56: Ref Item 48: Authorization for assign­
mcnt ACN (number) per DA instrument of authority (date).

Table 6-20. Reenlistment Option

Command Reenlistment1

2

8

4

5

6-30

It_

NAME OF OPTION

DESCRIPTION OF OPTION _

AVAILABLE TO QUALIFIED
APPLICANTS.

PREREQUISITES ___ __________ __

INFORMATION TO
APPLICANTS.

eo........
United State. Army Communications

Option.

Promises to qualified applicants:
a. School training in any MOS listed in table 6-20A and upon

successful completion of the eourse. assignment to a USACC
unit with 16-months stabilization; or

b. Initial duty assignment to a USACC unit in one of the states
or oversea areas listed in table 6-20B with 16-months stabiliza­
tion.

In pay grade E-6 and below.

a. Meet, without exception, the prerequisites Bet forth in AR
611-201 and DA Pam 350-10 if an MOS school course Is
selected under this option.

b. Possess a CL or EL aptitude area score of 100 or higher or
possess an MOS listed In table 6-20A if the oversea area of
choice is selected under this option.

c. Qualify as a volunteer for oversea service UP AR 614-30 If
the oversea area of choice is selected under this option.

d. Be of excellent character, discretion and unquestioned loyalty to
the United States.

e. Either have or be eligible for a security clearance of secret or
higher.

f. Receive approval for reenlistment from Hq, VSACC.

a. Must BUccessfully complete MOS training.
b. Must qualify for and retain security clearance of final secret

or higher.
c. Applicants may select training in an MOS listed in table 6-20A,

or they may select assignment to a USACC unit located in
one of the states or oversea areas listed in table 6-20B. If the
applicant selects the training, the Army will select the area of
assignment. If the applicant selects the area of 888ignment. the
Army will select the MOS in which to be trained, if training
is required.

d. Reenlistment for the assignment option will require successful
completion of an MOS school course from among those listed In
table 6-20A unless individual is. at time of reenli8tment, already
qualified in one of these MOS.

e. If relieved from MOS school course selected or in the case of
oversea option reenlistees, the MOS school course assigned, for
academic or disciplinary reasons, or failure to receive required
security clearance, they will be reassigned in accordance with
the needs of the Army and required to complete term for which
reenlisted.
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6

7

8

9

OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMAND.

STATEMENTS FOR ENLISTMENT
REQUIRED.

RECORD ENTRIES AND
ORDERS.

f. The MOS training listed In table 6-20A and the areas of ehoice
listed In table 6-20B marked by a single asterisk require a
minimum 4-year enlistment period.

g. When an oversea area of choice is selected for assignment, and
the normal tour is less than 16-months, the period of stabiliza­
tion guaranteed will be the normal tour for that area.

a. Applicant interview:
(1) The Career Counselor will review all relevant documents

and interview applicant to establish eligibility for reenlist­
ment for this option.

(2) During the interview the counselor will determine and/or
verify the following items of personnel data whieh will be
be used in obtaining authority for reenlistment:
(a) Name.
(b) Grade.
(e) SSN.
(d) PMOS.
(el SMOS.
(I) Physical Proftle serial and code.
(g) Period of reenlistment.
(h) Tentative reenlistment date.
(i) Marital status.
(n EL and CL score.
(k) Citizenship (native or naturalized).
(I) Security clearance.
(m) Conduct and efficiency.
(n) Prior communications training, if any.
(0) School course or assignment of choice.

b. Obtaining assignment instructions. Training quotas will be
allocated to CG, USACC by Schools Branch, MIL-PERCEN.
Authority to enlist the applicant for either table 6-20A or table
6-20B will be obtained by telephone from CG, USACC, A UTO­
VON 879 Extensions 6627, 6124, or 6126.

No modifications.

No modifications.

a. Orders: Reenlistment orders will specify applicant is an en­
listee for the USACC Reenlistment Option under the provisions
of table 6-20 and include additional information as follows:

(1) If selecting school training:
(a) Course number and title.
(b) Class reporting date.

(e) School quota control number (SQN).
(d) Reporting date to school (same as class reporting

date).

(2) If selecting initial aasignment:
(a) Assignment control number (ACN).
(b) Date of authorization.
(e) Initial assignment.

6-31
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L ....

30 November 1973

0-_

b. DD Form ~. Item 58:
(1) U selecting school training enter: Ref Item 48:

CIa.. quota authorized by SQN (number) per (DA in­
strument of authorization).

(2) If selecting initial assignment enter: Ref Item 48: Initial
assignment authorized by ACN (number) per (DA in­
strument of authorization).

Table 6-20A. Military Occupational Specialties CMOS) for Training and
Assignment Under the USACC Reenlistment Option

1
2
3
4

6
6
7
8
9

10
11
12
13
14
16

1405_

'26Ll0
°26L20
'26V20
'26Y20

'31S20
'31S30
'32D20
'32E20
'32F20
'32G20
°82H20
'36H20

72B20
72F20
72G20

MOS titla

Tactical Microwave Systems Repainnan
Tactical Microwave Systems Repairman
Strategic Microwave Systems Repairman
Satellite Communications Group Station Equip-

ment Repairman
Field General COMSEC Repairman
Field General COMSEC Repairman
Fixed Station Te<:hnical Controller
Fixed Plant Carrier Repairman
Fixed Ciphony Repairman
Fixed Cryptographic Equipment Repairman
Fixed Station Radio Repairman
Dial Central Office Repairman
Communications Center Specialist
Data Communication Terminals Specialist
Data Communication Switching Center Spe<:ialist

• Requires minimum e-nJI.tn:lent period of 4 nan.

Table 6-20B. States in CONUS and Oversea Areas Available for
Assignment Under the USACC Reenlistment Option

State.
Arizona
California

Colorado
District of Columbia
Florida
nlinol.
Kansas
Kentucky
Maryland
Michigan
New Jersey
New York
North Carolina
Pennsylvania
Rhode Island
Virginia
Washington

• Jtequlra mlnJmum enlla:tment Period of 4 ,.-.n.

Oversea areas
°Alaska
-Germany
-Hawaii
Iran

°Itaiy
-Japan
Korea

·Okinawa
"Panama
-Taiwan
°Thailand

Turkey

*Table 6-21. Rescinded.
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Table 6-22. Career Counseling Duty Reenlistment Option

C 7. AR 601-280

L"'e It.."..
1 NAME OF OPTION _

2 DESCRIPTION OF OPTION _

*3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQillSITES _

5 INFORMATION TO
APPLICANTS.

*6 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

*8 STATEMENTS FOR ENLIST­
MENT REQUIRED.

eo........
Career Counseling Duty Reenlistment Option.

Promises initial 8Jl8ignment to career counseling duty at a station
or area of choice where a vacancy exists.

Serving in grade E-5 or above with 6 years minimum service for
EM and 3 years for EW.

Meet the mandatory qualifications outlined in table 1-2, selection
of enlisted personnel for full-time career counseling duty.

a. Applicants are required to have successfUlly completed the
Army Recruiting and Career Counsellng Course at the United
States Army Adjutant General School, Fort Benjamin Harrison,
Indiana, prior to reporting to duty station.

b. Retention on career counseling duty will be dependent upon
their conduct and performance.

c. Applicants are aathorized discharge for the convenience of the
Government UP AR 635-200 for the purpose of iDlJlledlate
reenlistment for this option.

do Applicants with an awarded MOS OOE who are not performinlr
career counseling duty may apply for this option.

e. MOS ODE personnel assigned to US Army Adjutant General
School (USAAGS), Ft. Benjamin Harrison, Indiana, may not
apply for this option until completion of 18 months with
USAAGS unless sooner relieved by the school commandant.

f. Application from 'lOS OOE personnel assigned to recruiting
duty will be forwarded to HQ(USAREC) for approval.

a. Personnel desiring to reenlist for this option will submit their
request to the career counselor at the installation where serving.
The request will include desired station or area (3 choices in
order of preference of which one must be an Army area).

b. The installation career counselor will arrange to bave applicant
appear before an interview board in a~cordance with the prow
cedures outlined in Lines 6 and 7 of table 1-2 except that the
application with the board recommendation will be returned to
the installation career counselor.

c. Upon notification that an interview board has recommended
approval of an application, the career counselor will request a
records cheek of the repository files at Fort Holabird, MD.

do Applications recommended for approval will be forwarded to
HQDA (DAPC---EPC---AR) annotated, "favorable records cheek
completed, (date)."

e. Upon receipt of application and determination of requirements,
HQDA (DAPC---EPC---AR) will notify the career eounselor by
phone of acceptance and provide necessary assignment in~

structions.

No modification.

a. Personnel serving in long tour oversea areas are eligible to
return to CONUS for this option upon completion of 24 month.
in the long tour area or 12 months after arrIval of dependents,
whichever is longer.

b. Personnel serving in short tour areas must complete the normal
oversea tour.

No modification.

6-33
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Table 6-22. Career Counseling Duty Reenlistment Optlon-Continued.
L.... 1....

9 RECORD ENTRIES AND
ORDERS.

CoM_

a. OrdM.: Reenli.tment orders will specify applicant is reenlisting
for the Career Counseling Duty Reenlistment Option UP AR
601-280 and will include additional information 88 follows:
(I) Assignment control number (ACN).
(2) Date of authorization.
(S) Station or area to which 88signed.

b. DD Form ,,: Item 56: Ref Item 48: Authorization for assign­
ment ACN (number) per DA instrument of authority (date).

Table 6-23. Language School Reenlistment Option

Litw lee-

1 NAME OF OPTION _. _. ._. _.. _
2 DESCRIPTION OF OPTION _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES __

5 INFORMATION TO
APPLICANTS.

*6 OPTION PROCESSING
PROCEDURES.

Com....,

Language School Reenlistment Option.
Promises attendance at a Defense Language Institute facility to

learn a foreign language of the individual's choice consistent
with Army requirements.

In pay grade E-6 or below.

a. Have a grade and MOS for which there is a language training
requirement.

b. Be a high school graduate.
c. Be a US citizen. This provision also applies to spouse if appli­

cant is married.
d. Have no speech impediment.
e. Po...ss a minimum hearing acuity of 15 decibels at 500, 1,000

and 2,000 cycles per second or 80 decihels at 4,000 and 9,000
cycles per second.

f. Have a physical profile serial of Cll" in the US" factor.
1/. Pos.ess a SECRET security clearance.
k. Po....s a DLAT 1 or DLA T 2 score of 18 or higher.

a. Relief from the school course for academic deficiency, disciplin­
ary reasons, or failure to retain required security clearance is
basis for reas.lgnment in accordance with the needs of the
Army, and enlisted member is required to complete the term
for which enlisted.

b. Deparbnent of the Army makes every effort toward maximum
utilization of language qualified personnel. Due to length of
schooling and changing requirements within the Army, assign­
ment of personnel to positions or areas in which their linguistic
abilities can be utilized cannot be guaranteed. Language school
graduates may be awarded MOS 04B and assigned duties
therein in an appropriate country or area.

No modification.

a. Requests will be made by telephone, AUTOVON 221, Ext 58474
or by electrically transmitted message to HQDA (DAPC-EPT-
T). .

b. In his request for quota, the career counselor will report the
following personnel data:
(1) Grade.
(2) PMOS.
(3) BPED.
(4) BASD.
(5) ETS.
(6) Language choices.
(7) Name.
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Lin.

*7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

*8 STATEMENTS FOR ENLIST­
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

C 7, AR 601-280

(8) SSN.
(9) Physical profile.
(l0) DLAT 1 or DLAT 2 score.
(11) Security clearance.
(12) Reenlistment dau,.
(13) Reenlistment leave (amount).

No modification.

No modification.

a. Order.: Reenlistment orders will speclfy applicant is a re­
enlistee for the Language School Reenlistment Option UP table
6-23 and will include the following information:
(l) Course numoor and language.
(2) Class reporting date.
(3) Orders will assign applicant PCS to the appropriate De­

fense Language Institute training facility.
b. DD Form 4:

(l) Item 48: Course number and language.
(2) Iu,m 56: Ref Item 48: Class quota authorized per (enter

appropriau, authority).

*Table 6-24. United States Army Berlin Brigade Reenlistment Option

LiJUJ ]u.

1 NAME OF OPTION. _._ _

2 DESCRIPTION OF OPTION __ . _._

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES .. _. _. _. _

Comment

United States Army Berlin Brigade Enlistment Option.

Promls,", 8J!signment to the Berlin Brigade, United States Army,
Berlin for a minimum period of 16 months.

In pay grade E-6 or below.

a. Must not have previously served in Berlin.
b. Have no record of civil offenses other than minor traffic off'enses.
c. Have no record of courts·martial convictions or Article 15

offenses.
d. Have no history of mental or psychiatric disorder.
e. Be of excellent character, discretion, and of unquestionable

loyalty to the Uniu,d States and possess a record which indi­
cates a good potential for a security clearance.

/. Have no personal habits or traits of character which are ques­
tionable from a security standpoint (financial irresponsibility,
heavy drinking, gambling, emotional instability, etc).

g. Meet citizenship requirements a8 folloW8:
(1) Applicant must be a citizen of the US by birth or naturali­

zation.
(2) All adult living members of the applicant's immediate

family must be United States citizens by birth or naturali­
zation. Immediate family, for the purpose of determining
eligibility for this option, is defined 8J! apouse, parents,
brothers, sisters, and children.

(8) No member of the individual's immediate family and no
person to whom individual may reasonably be considered
to be bound by ties of affection, kinship, or obligation shall
be a resident of a foreign country having hasic or critical
interests opposed to those of the United States.
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Li~

Table 6-24. United States Army Berlin Brigade Reenlistment Option-Continued.
Comment

(4) The members of the individual's family and those persons
to whom he is bound by affection or obligation should
neither be subject to physical, mental and other forms of
duress by a foreign power nor advocate the use of force
or violence to overthrow the Government of the United
States nor the alteration of the form of Govemment of the
United States by unconstitutional means.

(5) Neither the applicant nor spouse may have vested interests
in such a country as is referred to in (3) above.

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

6-36

a. Upon completion of 16 months service in the Brigade, reenlistees
for this option may be retained in the Brigade beyond the 16
months or be reassigned in accordance with the needs of the
Army.

b. An individual who fails to maintain the standards prescribed
for assignment to the Berlin Brigade will be reassigned in
accordance with the needs of the Army and be required to
complete the period of service for which enlisted.

c. In the event the Brigade, or any el~ment of the Bri~ade to
which an individual is assigned under the provisions of this
option, is deployed, relocated, inactivated, transferred, or re­
designated prior to the expiration of the guaranteed period of
assignment to the unit, the followinR' ",;11 apply:
(1) If the unit is transferred deployed, or relocated in

USAREUR, to CONUS, or to another oversea area, in·
dividuals will he assigned or remain assigned to the unit
for the remainin~ time specified in the option or for the
time specified by Army policy in effect at that time.

{2) If the unit is inactivated and the transfer of iL~ members
to other units is necessitated, individuals will be given their
choice of reassignment to any'other unit assigned to the
major command to which the unit is assigned at the time
of inactivation, provided a vacancy in MOS and grade
exists.

(3) If the unit is inactivated and another unit is activated to
replace the inactivated unit, individuals will be assigned to
the redesignated unit.

(4) If the unit is redesignated, individuals will be assigned to
the redesignated unit.

Authority for enlistment for this option will be obtained from the
USAREUR AG Liaison Office, Ft Dix, NJ, by callinl( AUTO­
VON 944, Ext 3759 or 4344; or Area Code 609-562-3759.

No modifications.

No modifications.

a. Orders: Reenlistment orders will specify applicant is an en·
liswe for the United States Army Berlin Brigade Reenlistment

Option UP table 6-24.

b. DD Form 4, Item 56: Ref Item 48: A~signment authorized per
(enter appropriate authority).
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*Table 6-25. United States Army 3d Infantry Reenlistment Option
Line Itf11n

1 NAME OF OPTION _

2 DESCRIPTION OF OPTION _

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES .. __

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

Comment

United States Army 3d Infantry Reenlistment Option.

Guarantees assignment, provided prerequisites are met, to the 1st
Battalion (Re.inf), 3d Infantry (The Old Guard) for a period
up to 3 years.

In pay grade E-6 or below.

a. Meet selection criteria outlined in table 11-8, AR 614-200.
b. Receive approval for reenlistment for The Old Guard from the

Commanding Ollicer, 3d Infantry, or his authorized represen­
tative.

a. As a member of the The Old Guard individuals must:
(I) Be able to stand for long periods of time.
(2) Maintain the highest level of:

(a) Personal conduct.
(b) Personal appearance.
(e) Pride, as a member of The Old Guard.

b. An individual who is found unacceptable for continued assIgn­
ment to The Old Guard for any reason will be advised that his
enlistment option ia negated and that he will be reassigned in
accordance with the needs of the Army and will be required to
complete the period of service for which enlisted.

a. The Career Counselor will review all relevant documents and
interview applicant to establish eligibility for reenlistment for
this option.

b. If, after completion of the interview, the applicant still desir...
to enlist for this option and it appears that he is qualified, the
Career Counselor will forward the application (DA Form 2496)
to Commander, US Army 3d Infantry, ATTN: ANOG-PO,
Ft Myer, Va. 22211

c. Copies of the following documents will be attached to the
application:
(I) DA Form 20.
(2) DD Form 398.
(3) SF 88 and 93.

d. The Commander, 3d Infantry, will determine whether the
applicant is acceptable for enlistment for The Old Guard and
so notify the career counselor; and if accepted provide assign­
ment instructions.

No modifications.

No modifications.

a. Orders: Reenlistment orders will specify applicant is an en­
listee for the United States Army 3d Infantry Reenlistment
Option UP tahle 6-25.

b. DD Form ~, Item 56: Ref Item 48: Assignment authorized per
(enter appropriate authority).
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* CJIO .lnoO· ~.Io
_"-ACU DO FOIUII'" DIST1NCIau~u01' WHICH WILL _E
IllURD AIID UMD..,.IL I nl N UIIL_IOON." EXHAUSTao.OA ,...u2496

DlSPOsrnON PORM
p" .,•••f "'11 ....... AI~ 'S; .......,.,......... .,. I, Th. ~III"" Ge"...', OHln.

IffElfNC! 01 0fflCE SYMIOL SUlJf<:T

In-Service Bandsman Reenlistment Option

10 ...... DATE CMT 1
Conrnander
14th US Army Band (WAC)
Fe McClellan, Alabama 3(,201

1. In coq> 1 iance with the Bandsman Reenlistment Option, Table 6-13, AR 601-280, it
was determined on from that a

(date) (contact at Fe McClellan)
vacany did not exist in the 14th US Army Band (WAC) for a musician In

(enter MOS.
(instrument) and grade)

2. The applicant, , was enlisted for
(enter name of applicant)

,-~ .. --- - ._-- -. on
(enter band designation o,r "Army Band, Unassigned ll ).

(enter date enlisted)
-

(Signature)
Reenlistment Officer

~

-
Figure 6-1.

6-38
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CHAPTER 7

PREPARATION OF RECORDS AND FORMS

Section I. MISCELLA~EOUS

C 7, AR 601-280

7-1. General. This chapter provides instruc­
tions for the preparation and disposition of
various records and forms initiated at the time
of reenlistment or extension in the Regular
Army. The need for accuracy and completeness
in the preparation of these documents cannot
be overemphasized. All persons sharing in the
responsibility for the preparation, custody, and
transmission of these documents must be im­
pressed with the importance of this function.

a. All required forms will be completed and
assembled at the place of reenlistment. Entries
on one form will be compared with similar
entries on other forms and when a discrepancy
is noted it will be called to the attention of
the applicant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures
are obtained. ~ecessary corrections will be ini­
tialed by the applicant and by the enlisting
officer.

7-2. Statements for reenlistment. Statements
for reenlistment constitute an integral part of
the reenlistment contract. Unless otherwise pre­
scribed for a specific option, these statements
will be completed as required and signed in
duplicate and will be securely fastened to the
original and duplicate copies of the DD Form
4. The statements are designed to preclude the
possibility of erroneous reenlistments, broken
reenlistment commitments, and misunderstand­
ings concerning entitlements, assignments. and
other matters relating to the reenlistment con­
tract. The statements for enlistment consists
of six parts and are available through normal
AG publications supply channels.

a. Part I-General Statement of Understand­
ing, DA Form 9286 (Statements for Enlist­
ment (Parts I through V)).

b. Part ll-Statement of Law Violatioml
and Previous Conditioml (DA Form 9286).
This part will be completed by all applicants,
male and female, who reenlist in the Regular
Army.

c. Part Ill-Acknowledgment of Service Ob­
ligation Under Military Selective Service Act
of 1967 (DA Form 9286). This part does not
apply to in-service personnel.

d. Part IV-Dependency Statement (DA
From 9286). This part does not apply to in­
service personnel.

e. Part V-Marriage Statement (DA Form
3286). This part will be completed by all fe­
male applicants who reenlist in the Regular
Army.

f. Part VI-(Specijic Option as Indicated in
chapter 6). (DA Form 9286-85, (chap. 6)).
Part VI consists of a statement of understand­
ing pertaining to the specific option for which
the applicant is reenlisting. It outlines the con­
ditions of the commitment being made to in­
clude a precise statement of the promise made
to the precise individual by the Army and a
detailed statement of the requirement the indi­
vidual must fulfill in order for the promise to
be kept.

7-3. DD Form 53 (~otiflcatlon of Entry into
Active Military Service). Rescinded.

7-4. DD Form 98 (AflRed Forees Seeurity
Questionnaire). This form' will be completed
by all applicants, male and female, who reenlist

7-1
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in the Regualr Army. The form will be com­
pleted in accordance with instructions contained
in AR 604-10 prior to execution of the oath of
reenlistment.

a. Each applicant will be given the orienta­
tion prescribed by AR 601-270. Such addition­
al explanation as may be necessary will be
afforded those applicants who have questions
as to the meaning of any part of the form.
Applicants will be provided adequate time to
review the entire form thoroughly. Applicants
will complete the DD Form 98 in their own
handwriting and in accordance with the in­
structions on the form. The form will be wit­
nessed by a commissioned or warrant officer.
Under the "Certification" portion on page 4, DD
Form 98, signatures should be identical to the
typed name in the "Typed Full Name of Person
Making Certification" block and in the "Typed
Name of Witness" block.

b. Unless a determination in 'favor of unqual­
ified acceptance has been made under AR 604­
10, it will be presumed that an applicant's re­
enlistment would not be clearly consistent with
national security when he-

(1) Refuses to sign the DD Form 9&. or
(2) Signs the DD Form 98 but claims Fed­

eral Constitutional privilege under the 5th
Amendment or Article 31, Uniform Code of
Military Justice, or

(3) Declines to furnish the requested in­
formation for other reasons.

c. A DD Form 98 which is fully completed
without qualification will be attached to the
duplicate copy of the reenlistment contract.

30 November 1973

Applicants who refuse to complete or who
qualify the DD Form 98 (see AR 604-10),
will not be accepted for reenlistment in the
Regular Army. In such cases, the DD Form 98
will be forwarded through intelligence channels
to the United States Army Security Group, Fort
Holabird, Baltimore, MD, as provided for in
AR 604-10.

7-5. Oath of Extension of Enlistment (DA
Form 1695). The DA Form 1695 is prepared
when a member of the Regular Army or mem­
ber of the US Army Reserve extends his
current Regular Army or Reserve enlistment, as
appropriate. The oath is executed in duplicate
by the enlisted person and sworn to before a
commissioned officer. The extension of enlist­
ment will be recorded on appropriate personnel
records and the DA Form 1695 will be disposed
of as indicated below:

a. The extension of enlistment will be re­
corded in the Enlisted Qualification Record as
prescribed in AR 600-200.

b. The original of the DA Form 1695 will be
attached to the morning report of the indivi­
dual's organization for that day and forward­
ed to the servicing data processing unit for
processing. After processing, the orginal oath
of extension will be disposed of by the data
processing unit in accordance with AR 680-2.

c. The duplicate copy will be attached to the
copy of the Enlistment Contract-Armed
Forces of the United States (DD Form 4) and
filed in the individual's MPRJ in accordance
with AR 640-10.

Section II. GENERAL INSTRUCTIONS PERTAINING TO DD FORM 4

7-6. General. Before an applicant signs the en­
listment contract the oath of enlistment will
be administered and the enlisting officer will
explain the exact terms of training or initial
assignment agreement and the period of ser­
vice.

a. The enlisting officer will carefully explain
the individual's liability with regard to any
false representations made in statements by the
applicant. During the interview, it will be made
clear to the applicant that entries on DA Form

7-2

3286, Part II-Statements for Enlistment
(Statement of Law Violations and Previous
Conditions) will include any conviction, regard­
less of the fact that conviction may have been
expunged, pardoned, or otherwise "wiped out"
by the civil court after a period of probation.

b. The enlisting officer will insure that no
promises have been made to applicants, either
direct or implied, which cannot be substanti­
ated by appropriate regulations. If it is found
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that applicants have any misunderstanding
about the extent of their full reenlistment com­
mitment, a detailed explanation will be fur­
nished by the enlisting officer.

7-7. Preparation instructions for DD Form 4
(Enlistment Contract-Armed Forces of the
United States). a. Blue-black or black ink, type­
writer or automatic writing machine equipment
will be used in preparation of the enlistment
contract. The utmost care will be exercised in
the preparation of the form in order to elimi­
nate the need for subsequent correction. Any
corrections and/or erasures will be initialed by
the applicant and ,by the enlisting officer.

b. Each item will be completed in accordance
with instructions outlined below.

c. Overprinting of fixed information on DD
Form 4 may be accomplished as prescribed in
AR 310-1. The use of rubber stamps is also
permitted; however, the use of facsimile rubber
stamp signatures is prohibited. Overprinting or
the use of rubber stamps is optional. When
accomplished, however, it will be limited to the
following entries: Items 4, 9, and 15. Branch/
Class and component; Name and Location of
Activity Effecting Enlistment/Reenlistment/
Induction; and, Accepted at, may be over­
printed or rubber stamped.

C 6, AR 601-280

*7-8. Completion of DD Form 4 for members
Immediately reenlisting. For members who im­
mediately reenlist, a new Enlistment Contract
(DD Form 4) will be completed in triplicate in
accordance with the provisions of table 7-1.
The words "IMMEDIATE REENLISTMENT"
will be typewritten in upper case letters in the
upper left corner of the new enlistment con­
tract.

*7-9. Disposition instructions. Disposition of
the enlistment contract and accompanying
forms will be made as follows:

a. OrigiMl. The original enlistment contract
will be inscribed or stamped in the upper right
corner with the name of the individual's first
duty station and will be attached to the morn­
ing report and forwarded to the serving data
processing unit, as prescribed in AR 680-1 to
gether with appropriate statements and docu­
ments required by AR 680-1.

b. Duplicate copy. The duplicate copy of the
enlistment contract, together with required
forms and documents, will be filed in the mem­
ber'sMPRJ.

c. Triplicate copy. The triplicate copy of the
enlistment contract will be disposed of in
accordance with instructions issued ,by the
major commanders.
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Referenee: AR 600-200

Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army

1 SERVICE NUMBER:

Cl. Enter the social security number as recorded on the social security number
card

b. SAMPLE ENTRY: 400-27-1576

2 HIGHEST SCHOOL GRADE COMPLETED: NA

3 RATE/GRADE:

a. Enter from the _table below, the grade abbreviation, and pay Ifrade for !he
grade in which reenlisted:

SMA
CSM
SGM
MSG
1SG
SFC
PSG
SP7
SSG
SP6
SGT
SP5
CPL
SP4
PFC
PV2
PV1

E-9
E-9
E-9
~

~

E-7
E-7
E-7
E-9
E-6
E-5
E-5
E-4
E-4
E-3
E-2
E-1

Sergeant major of the Army
Command sergeant major
Sergeant major
Master sergeant
First serlf08nt
Sergeant first class
Platoon sergeant
Specialist 7
Stall" sergeant
Specialist 6
Sergeant
Specialist 5
Corporal
Specialist 4
Private first class
Private
Private

b. SAMPLE ENTRIES: CPL E-4, SP 6, E-S

4 BRANCH/CLASS AND COMPONENT: Reference: None

B. Make entry for COMPONENT only. For Regular Army male and female
personnel, enter RA.

b. SAMPLE ENTRY: RA

5 I.AST NAME-FIRST NAME--<MIDDLE NAME: Reference: AR 600-2

a. Enter, in capital letters, the applicant's full name in the following order:
Last name, first name, middle name.
The spelling will be verified.

b. When "JR," uII," or other similar designation is used, it will appear as the
last entry.

c. If the document from which the applicant's name was obtained shows that ha
was named with an initial or initials rather than name or names, indicate this
by entering the initial or initials only. The abbreviations NMN (no -middle
name), NMI (no middle initial), or IO (initial(s) only), will not be used.

d. A space will be left between each part of the name.

e. If the applicant has a compound name, enter a hyphen (-) between the two
parts of the compound name.

7-4
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Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army--Continued

,. U the applicant hill! a name with a prefix immediately followed by a capital
letter, the name will be entered with a space after the prefix.

1/. U the applicant'. name contains an apostrophe, the name will be entered witn­
out an apostrophe or space.

11.. SAMPLE ENTRIES: SWIFT BENJAMIN FRANK
JONES EDWARD KEITH JR
BROWNJ E
DIAZ-ROMERO LOUIS ROBERT
McDuff will be recorded as MC DUFF
O'Brien will be recorded Ill! OBRIEN

ti DATE OF ENLISTMENT/INDUCTION: Reference: AR 601-280

... Enter the day, month, and year on which the enlistment is accomplished. This
date will be the same as the date shown in the Oath of Enlistment, item 67.

b. The first three letters will be used Ill! abbreviation for the month of enlistment.

c. SAMPLE ENTRIES: 9 July 1971 will be r""orded as 09/Jull7l. 10 November
1970 will be recorded as 10/NovI70.

7 TERM OF ENLISTMENT/INDUCTION Reference: None.

a. Enter on the line preceding tile word "Years," the code which designates the
period of enlistment, as shown below:

2 years 2
8 years ._____ 3
4 years 4
6 years 6
6 years 6

• u. S. OOVERNIIIENT PRl!fTINQ OFnca li72 SlO~Sl/)()J1

7-4.1
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b. The entry in this item must be the same as that shown in the Oath of Enlistment, item 67.
c. Do not use block pertaining to minority.

8A MARITAL STATUS: NA
8B NUMBER DEPENDENTS: NA
9 NAME AND LOCATION OF ACTIVt,TY EFFECTING ENLISTMENT/

REENLISTMENT/INDUCTION: Reference: None.
a. Enter the name and location of the military installation accomplishing the reenlistment.
b. SAMPLE ENTRIES: Fort Ord, Calif.

10 AFQT SCORE: NA
11 ENLISTED/REENLISTED/INDUCTED: Reference: Chapter I, AR 601-280

Enter an X in the first or second block as appropriate.
12 AUTHORITY FOR ENLISTMENT/REENLISTMENT/INDUCTION: Reference: None.

a. Enter the authority under which enlisted/reenlisted.
b. SAMPLE ENTRIES: Table &--3. AR 601-280

13 TERM OF ACDU (RESERVE ONLY): NA
14 ACTIVE/INACTIVE STATUS (RESERVE ONLY): NA
16 ACCEPTED AT: NA
16 DATE MILITARY OBLIGATION INCURRED: NA
17 PMOS/AFS/CODE/MOD: Reference: Chapter 6, AR 601-280.

a. For former officers and warrant officers enter the MOS code determined under the provision of
chapter 6.

b. For all other personnel, enter the MOS recorded in item 23a of the latest DD Form 214-
c. SAMPLE ENTRY: 22G20, llC3N, 09EOO

18 RELIGION: NA
19 SOCIAL SECURITY ACCOUNT NUMBER: Enter: Reference Item 1.
20 CONTRACT DUTY LIMITATIONS: Reference: None.

a. Enter contrsct and/or duty limitatiotlll, if applicable. If not applicable, enter "NA."
b. SAMPLE ENTRY: Combat-Wounded Veteran, AR 635-40.

21 DATE OF BIRTH: Reference: AR 60G-2.
a. Date of birth will be recorded in the following ord~r; day, month, and year.
b. The first three letters will be used as abbreviation for the month of birth; the last two digits will

identify the year of birth.
c. SAMPLE ENTRY: 6 June 1945 will be recorded as 96/Jun/46.

22 CITIZENSHIP: NA
23 PLACE OF BIRTH: NA
24 DATE OF TRANSFER: NA
25 PHYSICAL PROFILE: Reference: AR 4G-501.

a. Entcr from item 76, Standard Form 88 (Report of Medical Examination) the physical profile and
physical category.

b. SAMPLE ENTRY: 111111A
26 UNTITLED ITEM: NA
27 TRANSFER TO (ACTIVITY AND LOCATION): NA
28 UNTITLED ITEM: NA
29 DATE LAST DISCHARGED/RELIEVED FROM ACTIVE DUTY: NA
30 SERVICE FROM WHICH LAST DISCHARGED: NA
31 UNTITLED ITEM: NA
32 UNTITLED ITEM: NA
33 TYPE OF LAST DISCHARGE: NA
34 UNTITLED ITEM: Reference: None.

Enter the type of waiver granted using the following abhreviations or the word "None," as applic­
able:

E"trr
W . __ ..
MW(T) _.,. .
MW(C) _. _
MW(F) _
MW(A) _

MW(D)

Waiver other than moral waiver.
Moral waiver lor traffic violations.
Moral waiver for juvenile offenses and civil court eonvictions other than felonies.
Moral waiver for felony eonvictions/adjudications by a civil eourt.
Moral waiver for lost time (prior and in-service personnel).
Moral waiver for previous diBqualifying separation.
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E...."
!!VV __ . . .
NONE .. _

B_

Moral waiver for reasons other than as indicated above.
When no waiver is required.

30 November 1973
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86 DATE OF RATE/GRADE: NA
86 SELECTIVE SERVICE NUMBER: NA •
37 RATE/GRADE APPOINTED/REAPPOINTED: NA Referenee: None.
38 SELECTIVE SERVICE LOCAL BOARD: NA
39 BASIC ACTIVE SERVICE DATE/ACTIVE DUTY BASE DATE: NA
40 TOTAL ACTIVE FEDERAL SERVICE: Referenee: DODPM

a. Include all active duty in a regular component of any of the Armed Forces, aetive duty as an in­
ductee or as a member of a Reserve component on active duty training pursuant to RFA 55, REP
63, or similar program for which a DD Form 214 was issued.

b. SAMPLE ENTRY: 5 years 11 months 16 days
41 HOME OF RECORD: Referenee: None.

a. Enter the complete address for the individual's permanent home or legsl residence to include, if
applicable, house number and street, RFD and Box number, city, town, county, state and zip code.

b. SAMPLE ENTRY: 1234 East Street, Balmora, Stevens, Idaho 82104.
42 BASIC PAY ENTRY DATEjPAY ENTRY BASE DATE: NA
43 TOTAL INACTIVE FEDERAL SERVICE. Reierenee: DODPM

a. For persons with no inactive Federal Service, enter NA.
b. For persons with verified inactive service, enter in the appropriate spaee!, the nomber of yean,

months, Bnd days of such service.
c. SAMPLE ENTRY: 2 years 9 months 2 days.

44 MENTAL TEST SCORES: Referenee: None.
a. Prior service peraonnel.

(1) For male persons immediately reenlisting, enter the three highest aptitude area scores as re­
corded on DA Form 20.

(2) For female applicants immediately reenlisting, enter the two highest aptitude area scores aB
recorded on DA Form 20.

(3) Rescinded.
b. SAMPLE ENTRIES: MM 135; EL 124: GT 129

45 SEX: Reference: None.
Enter M for Male, F for Female.

46 RACE: Referenee: None.
a. Race entrIes will be limited to one of the following abbreviationa:

Abbrniatiotl

CaucaBian __ . _ ___ __ ., . _________ CAU
Negroid ________ _. _. . _____________ NEG
Other . . . _ __ _.. __________ OTHER
Unknown . ___ ______ UNK

b. SAMPLE ENTRIES: CAU, NEG, OTHER
47 CODE: NA No entry required.
48 UNTITLED ITEM: Reference: None.

a. Enter enlistment option to reflect the initial assignment or specific 8B8ignment and/or traihing 8U­
thorized for enliBtment under specific programs outlined in chapter 6 or other Bpecial recruitinll di­
rectives.

b. The entry in this item and that which thc enlistee writeB in Part VI-Statements for Enlistment
must be identical.

c. SAMPLE ENTRIES:
(1) If reenlisted to filJ own vacancy enter: REEN FOR PRESENT DUTY ASSIGNMENT.
(2) If reenlisted for Regular Army without an option, enter, aB appropriate:

REGULAR ARMY or REGULAR ARMY-WAC.
(8) If reenliBted for an Army Career Group or Bchool course of choice:

ARMY CAREER GROUP 11 Infantry-Armor, CRS 646-427.1-Aireraft Armament Repair.
*d. In addition, if eligible for VRB, enter VRB Multiplier and MOS (aample entry: VRB-3. MOS 12F).

49 PRIOR SERVICE: Reference: None.
Enter the folJowing, without regsrd to columnar headings:
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Item

50
51
52
58
54

56

66

67

58
59

ED.....

Date of diacharge or relelUle, type of dlacharge, grade, organization at time of separation and date
and term of Ia.t enliBtment.

~ NA No entriea required.

UNTITLED ITEM: Reference: None.
Complete statement by entering In the space provided after the word "indicated," the word. "in at­
tached Statements for EnliBtment".

UNTITLED ITEM: Reference: None.
a. Si/l1l4ture of Applicant.

(1) The applicant will affi" hi••ignature in the space provided on the right .ide of the form
"Signature of Applicant."

(2) The applicant will sign hiB full name wring the same namea u are entered in item 5 and in the
following order: first name, middle name, and lut name.

b. Si/l1l4Nre of Wit......
(1) The witneBB will be a member of the Armed Forces.
(2) The witn... will obeerve the applicant .ign hi. name prior to .igning in the witn.... space.
(3) Tbe witness will alliJ< hiB .ignature in the .pace provided on the left .ide of the form "Signa­

ture of WitneB8."
(4) The typed name of the witneBB will be be entered in this .pace in the manner in which the wit­

ness formally .igns hiB name (Payroll .ignature).
e. SAMPLE ENTRY: None.

REMARKS: Reference: None.
*a. Enter authority for grade .hown in item 8.

b. Reference item 4l-Home of Record:
If current home addr... is other than home of record, enter in this item "Current home address

"*c. Reference item 34-Untitled Item:
If applicable, enter type and authority for waiver granted under the provi.ion. of chapter 3.

d. Enter continuation of any preceding item requiring additional space. Precede .uch entries with
"REF ITEM (Item No. )".

OATH OF ENLISTMENT (For .ervice in Regular or Reserve component of the Armed Forcea except
National Guard or Air National Guard):
... Prior to completing this item, the enlisting officer will:

(1) Examine any documentary evidence required for completion of entries on DD Form 4.
(2) Note any waivers granted, and attach copy of waiver to original enlistment contract.
(8) Insure that any entries involving promi.... and conditions not authorized by regulations are

reeolved prior to enlistment.
b. The enlistee will:

(1) Inltial any promi.... withdrawn by reason of discUBBion with the enlisting officer.
.. (2) Initial words and figures representing term of enlistment.

(8) Sign, in block labeled "Signature," full name, using first, middle, and lut name in that order.
Signature will be verified name as typed in this item and in item 5.

(4) Not sign oath until oath has been administered as outlined in paragraph 6-14. The words "So
help me God" may be omitted by any person who eleete to affirm rather than to swear.

OATH OF ENLISTMENT (For service in National Guard or Air National Guard): NA
CONFIRMATION OF ENLISTMENT: Reference: None.

a. The date will be entered in the same manner and will be the same date as appears in Item 57.
b. Name, grade, and organization of enlisting officer may be rubber stamped.
c. The use of facsimile signature iB prohibited.

*7-11. Completion of DD Fonn 4 for Members Immediately Enlisting in the Regular Anny Fol·
lowing separation from active military service in the Anny. Rescinded.

Table 7-2. Instructions for Completing DD Fonn 4 for Members Immediately Enlisting from
AUS, USAR, NG. Rescinded.
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The~nt agency of this regulation Is .... Offlce of ' __1 0 .....
lions. U..... are invited to ...... co_nts and -18tI'steeI 1nIprov-ms to
ChIef of ,_Mel Operatl_. ATTN: EPD. D.p=hunt of the "'-Y. W.....
Ington. D.C. 20310.

By Order of the Secretary of the Army:
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IIABoLD K. JOHNSON.
General. United Sto,tes Arm7/,
Chief of Stat!.

KENNETH G. WICKHAM,
Major General, United States Arm7/,
The Adjutant General.

Distribution:
Active Army, NG, and U8AR: To be distributed in accordance with DA Fonn 12-9 re­

quirements for Military Personnel Procurement-A.
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Qualifications __ ___ _ _ _
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Reports (Rescinded) _ _
Dual option (Rescinded) _ _ _
Waiving reenlistment commitment! . _ _ .' _
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II. Basic Reenlistment Option Table
Table E;-l. Basic.

III. Authorized Reenlistment Option Tables
Table E;-2. Regular Army Reenlistment Option.
Table 6-8. Present Duty Assignment Option.
Table E;-4. Army Career Group Reenlistment Optlo
Table E;-6. Army Service School Reenlistment Option.
Table E;-6. Oversea Area Reenlistment Option.

*Table E;-7. CONUS Station or Area of Choice Reenliatm
Table E;-8. Airborne Training/Duty Option.
Table E;-9. Special Forces Reenlistment Option.
Table E;-10. United States Army Security Agency

Option.
Table E;-10A. MOS for Training and Assignment Under

Reenlistment Option.
Table E;-ll. Special Intelligence Duties (ACG 97) Reenlistment Op ·on.

*Table E;-12. United States Army Air Defense Command (ARA OM)
Reenlistment Option.

Table E;-12A. ARADCOM Metropolitan Areaa of Choice.
Table E;-13. Bandsman Reenlistment Option.
Table E;-14. Practical Nurse Reenlistment Option.
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CHAPTER 6.-Continued
Section 111.- Continued

Table 6-15. In-Service Drill Sergeant Reenlistment Option.
Table 6-16. In-Service Reenlistment Option for WAC Training Sergeantl

Inatructor Duty.
Table 6-17. In-Service Reenlistment Option for Recruiting Duty.

*Tablc 6-18. Rescinded.
*Table 6-19. Combat Arms Unit of Choice Reenlistment Option.
*Table 6-20. USASTRATCOM Reenlistment Option.
~able 6-20A. Military Occupational Specialties (MOS) for Training and

Assignment Under the USASTRATCOM Reenlistment.
*Table 6-20B. USASTRATCOM Oversea Command Reenlistment Option.
*Table 6-21. Orienteering Reenlistment Option.
*Table 6-22. Career Counselinl\' Duty Reenlistment Option.
*Table 6-23. Language School Reenlistment Option.
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Completion of DD Form 4 for members immediately enlisting in the Regular
Army following separation from active military service in the Anny
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CHAPTER 1

GENERAL INFORMATION

Section I. GENERAL
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1-1. Purpose. This regulation-

a. Prescribes eligibility criteria governing
the immediate reenlistment in the Regular
Army of persons currently serving on active
duty with the Army.

b. Assists commanders and reenlistment per­
sonnel in the conduct of the Army Reenlistment
Program.

c. Establishes uniform procedures governing
the immediate reenlistment of persons cur­
rently serving with the Active Army and out­
Hnes specific duties and responsibilities.

1-2. Scope. This regulation is applicable to all
categories of applicants currently serving in
the Active Army. The procedures contained
herein are designed to standardize the process­
ing of applicants at post reenlistment offices,
and at other in-service installations.

1-3. Objectives. The objectives of the Army
Reenlistment Program are to--

a. Obtain f-or the Regular Army, on a long
term basis, the maximum number of highly
qualified enlisted personnel who are trained in
occupations of critical importance as well as
those who have demonstrated proficiency and
military leadship in other occupations, regard­
less of criticality. Particular emphasis will be
placed on the retention of qualified individuals
who are completing their first term of service.

b. Obtain maximum command support at
each echelon of command. To stimulate the
Army Reenlistment Program for quality per­
sonnel through appropriate support, command­
ers at all echelons may establish reenlistment

competitions down to and including the compa·
ny/battery level. Commanders will maintain
sufficient statistics which will indicate the
reenlistment efforts within each company or
equivalent unit.

c. Provide continuous and aggressive guid­
ance in the maintenance of a successful reen­
listment program.

1-4. Secretarial authority. a. The establishment
of qualifications for reenlistment in the Regular
Army is the prerogative of the Secretary of the
Army. The Secretary of the Army may deny
reenlistment to any individual who otherwise
meets the criteria specified in this regulation,
except as set forth in b below.

b. Any former member -of the Regular Army
who has served on active duty as a Reserve
commissioned or warrant officer of the Army,
or who was discharged as an enlisted member
to accept a temporary appointment as a com­
missioned or warrant officer of the Army is
entitled to be reenlisted in the Regular Army
provided his commission or warrant officer
service was terminated by an honorable dis­
charge or by relief from active duty for a pur­
pose other than that to await appellate review
of a sentence including dismissal or dishonora­
ble discharge, and provided application for
reenlistment is made within 6 months following
such termination (10 U.S.C. 8268).

1-5. Communication with Department of the
Army and other agencies. Applicants for reen­
listment will not be advised or instructed to
visit or communicate direct with Department
of the Army or other governmental agencies,
particularly with respect to grades, waivers,

1-1
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and assignments. Whenever possible, their
cases will be disposed of locally. If correspond.
ence with higher authority is necessary, it will
be forwarded through channels with appropri.
ate recommendations.

1-6. Explanation of terms. Descriptions of
terms used in this regulation are as follows:

a. Applicant. An individual who applies vol·
untarlly for enlistment or reenlistment in the
Regular Army.

b. EnJ,istee. An individual who voluntarily
enrolls as a member of the Regular Army for a
period of enlistment.

c. Army. The Regular Army, Army of the
United States, Army National Guard of the
United States, and the United States Army Re­
serve.

d. Regu14r Army. The permanent Army com·
prlsing a major component of the United States
Army and as used throughout this regulation to
distinguish between the other major eompo­
nents.

e. EnJ,istment. A voluntary enrollment in the
Regular Army as an enlisted member. An en­
listment is consummated by subscription to the
prescribed oath of enlistment. When the term
enlistment is applied to membership in a Re~

serve component or another Armed Force in
this regulation, it will be so identified. The term
"reenlistment" as used in this regulation in•.
eludes both "first enlistments" and "reenlist­
ments," as defined in f and g below and original
enlistments in the Regular Army by persons
with prior Army service. When it is essential
that a distinction be made, these terms, as de­
fined in f and g will be used.

f. First enlistment. A voluntary enrollment
in the Regular Army as an enlisted member for
the first time by an individual with no prior
Regular Army service or with prior service
only in other branches of the Armed Forces.

g. ReenJ,istments. A second or subsequent vol.
untary enrollment in the Regular Army.

h. Immediate reenJ,istment. A voluntary en­
rollment In the Regular Army as an enlisted

1~
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member immediately upon separation from
active military service in the Army. This term
represents a concurrent action in which the
separation documents are not given to the indi­
vidual until he has been reenlisted in the Regu.
lar Army. This term identifies enlistments in
the Regular Army for the first time as well as
reenlistments.

i. Immediate reenJ,istment. Rescinded.

j. In-8ervice persannel. Persons currently
serving on active duty in the Army.

k. Prior service persannel. This term is ap­
plied to in-service personnel with service prior
to current active duty commitment.

(1) Prior service personnel have one or
more days of completed active duty-

(a) In a regular component of the
Armed Forces.

(b) In the Army of the United States
(AUS).

(c) On extended active duty in a. Re­
serve component of any of the Armed Forces.

(d) In REP-63 training (previously de­
fined as initial active duty training) as mem­
bers of the Army National Guard or Army Re­
serve or similar training for members of the
Reserve components of the other Armed Forces
under the RFA-55 or REP-63 programs.

(2) Persons who have participated in
short periods of ADT other than as indicated in
(1) (d) above are not considered prior service
personnel under the provisions of this regula­
tion.

I. NQ1VIP1'ior-service personnel. Persons who
have--

(1) No previous service in any of the
Armed Forces, or

(2) Previous service without completion of
one or more days of active duty or active duty
for training or REP~ as defined in k above.

~. First termer. An individual serving on
first term of service with the Active Army.

-.n. First term RA. A prior- or non-prior.
service individual serving on first enlistment in
the Regular Army.
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o. Grade (s). Unless otherwise llPeCified, as
used herein, refers to pay grade (s).

p. Persons, applicant.•, individuals, personnel.
Unless clearly applicable to only one sex, these
terms apply to both men and women.

q. Major commanders.
(1) Commanding General, United States

Continental Army Command.
(2) rescinded.
(8) Commanding General, US Army Mili­

tary District of Washington.
(4) Commanding General, United States

Army Air Defense Command.
(5) Commanding General, US Army Mate­

riel Command.
(6) Commanding General, US Army

Combat Developments Command.
(7) Commanding General, US Army Secu­

rity Agency.
(8) Commanding General, US Army Stra­

tegic Communications Command.
(9) Commanding General, US Army Intel­

ligence Command.
(10) Commander, Military Traffic Man­

agement and Terminal Service.
(11) Commander, US Army Forces Strike

Command.
(12) Major oversea commanders.
(18) Heads of Department of the Army

agencies.
*(14) Commander, US Army Criminal In­

vestigation Command.

r. Considered major commanders. The fol­
lowing commanders are considered major com-
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manders for the purpose of approving bars to
reenlistments and processing requests for waiv­
ers under this regulation:

(1) Commanding General, US Army Re­
cruiting Command.

(2) Commanding General, US Army Ha­
waii.

(8) Commander, US Army Forces South­
ern Command.

*(4) Commanding General, USARV/
MACV Support Command.

(5) Commanding General, US Army
Japan.

(6) Commanding General, Eill'hth US
Army.

(7) Commanding General, US Army Sup­
port, Thailand.

*(8) Commanding General, US Army
Base Command, Okinawa.

(9) Commanding Generals of CONUS Ar­
mies.

1-6.1. Entitlements. Eligibility for payment of
pay and allowances accruing by virtue of inser­
vice reenlistment and/or extension are gov­
erned by the following regulations:

a. Reenlistment bonus (regular and VRB).
See part One, chapter 9, DODPM and chapter
10, AR 600-200.

b. Lump /!Um payment of accrued Wave. See
part Four, chapter 4, section A, DODPM.

c. Travel allowances. See volume I, Joint
Travel Regulations.

d. Reenlistment leave. See AR 680-5.

Section II. ARMY REENLISTMENT PROGRAM RESPONSIBILITIES

1-7. General. The retention of qualified, compe­
tent enlisted personnel is vital to the success of
the Army's mission. The development and
maintenance of a well-trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re­
sponsibility of energetic, enthu~iastic, and
wholehearted support to the reenlistment ef­
fort. The success of the Army Reenlistment
Program depends upon effective leadership,
vigorous command support, and aggressive
reenlistment programs at all organizational lev-

els. The degree of success achieved in the pro­
gram can be directly related to the quality of
leadership exhibited by officers and noncommis­
sioned officers.

1-8. Responsibilities of major commanders. a.
Major commanders reporting direct to Head­
quarters, Department of the Army, and heads
of Department of the Army agencies having
command responsibility will implement and
support aggressive reenlistment programs

1-3
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within their commands and will require subor­
dinate commanders to do the same.

*b. Commanders will continually provide
guidance for their subordinate commanders reo
quiring assimnce in the conduct of their reen­
listment programs.

c. Major commanders will conduct annual
staff assistance visits to insure implementation
of aggressive reenlistment programs and com­
pliance with this regulation and supplementary
instructions published by the major command­
ers.

*d. Periodic conferences will be conducted
to review, discuss, and improve the reenlist­
ment program. Major problems, suggestions,
publicity, and other methods for improving the
Army Reenlistment ·Program resulting from
these conferences will be forwarded to HQDA­
(DAPE-MPP).

1-9. Responsibilities of subordinate command­
ers. Commanders will insure that-

a. Each individual who is serving honorably
and faithfully and who maets the eligibility re­
quirements for reenlistment is counseled and
interviewed as prescribed by this regulation.

b. Every qualified individual who desires un­
broken service is afforded the opportunity of
immediately reenlisting.

c. Each individual who meets Officer Candi.
date School requirements is personally in"
formed of the opportunities and procedures for
qualifying as an Army officer candidate. See
AR 851-5.

d. Continual effort is given toward early de­
tection of individuals who are untrain8lble or
unsuitable for military service and appropriate
action is taken to preclude such individuals
from further military service.

e. Personnel assigned to full.time reenlist­
ment duty are fully utilized in the furtherance
of the reenlistment effort and that they are pro­
vided with neceaasry transportation, office
space, and clerical assistance.

1-4
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f. Each officer and NCO in his command is
continually informed of current reenlistment
programs and regulations, and is instructed in
his responsibilities in the reenlistment effort to
include maximum support and involvement.

g. Company grade officers and noncommis­
sioned officers attend periodic showing of the
film "The Company We Keep," The film entitled
"The One That Got Away" (MF 12-9328) may
be shown at the discretion of the unit com­
mander. However, if used, this film will precede
the showing of "The Oompany We Keep."

h. Commanders of installations and organiza­
tions not authorized career counseling person­
nel on a primary-duty basis will designate on
orders a reenlistment officer and a reenlistment
NCO on an additional-duty basis to carry out
reenlistment functions.

i. All persons, regardless of race, color, reli­
gion, or national origin, will continue to be
accorded equal opportunity for reenlistment,
appointment, assignment, advancement, profes­
sional improvement, promotion, and retention
in all components of the Army.

1-10. Duties and responsibilities of reenlist­
ment officers. The reenlistment officer will-

a. Keep the commander informed on all mat­
ters pertaining to the reenlistment program.

b. Make a continuing estimate of the reenlist­
ment situation for future planning.

c. Submit recommendations for reenlistment
policies or changes thereto, and submit plans to
implement the commander's directive.

d. Translate the reenlistment decisions and
plans of the commander into orders, and pro­
vide for their dissemination to subordinate
units.

e. Exercise necessary supervision (including
inspections as required) to insure that the
reenlistment policies, intentions, and orders of
the commander are executed properly.
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f. Maintain a constant vigilance for factors
that hinder the reenlistmeDt effort within their
area.

g. Maintain liaison with local finance, person­
nel, and public information offieen.

h. Maintain sufficient reenlistment statistics
to determine the effectiveness of the reenlist­
ment program.

1-11. Duties and responsibilities of career
counselor. The career counselor will-

a. Serve as an adviser to superiors in matters
relating to the reenlistment program.
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b. Interview eligible personnel and provide
reenlistment eouJllleling.

c. Provide information and assistance to sub­
ordinate units in regard to the latest interview­
ing and counseling methods together with
proper display and use of promotional material.

d. Give presentations to officers and NCO not
assigned to reenlistment duties, or who are as­
signed on additional-duty basis, for the purpose
of stimulating interest and support of the pro­
gram at all echelons of command.

e. Procure verified reenlistment/variable
reenlistment bonus, and proficiency pay data on
the prospective reenlistee from the Unit Per­
sonnel Section.

Section III. STAFFING, FACILITY AND PUBLICITY SUPPORT FOR THE ARMY
REENLISTMENT PROGRAM

1-12. Stalling. * The basis for determining re­
quirements for career counselor positions is as
indicated in table 1-1 and AR 570-2, Organiza­
tion and Equipment Authorization Table!!, Per­
sonnel. Action will be initiated to obtain such
personnel, where appropriate, in accordance
with AR 810-49. Primary duty career COUIl8e­

lor position requirements and authorizations
for other than TOE units will be documented in
the appropriate TDA. A TDA will not be estab­
lished for the sole purpoee of augmenting
MTOE to provide career couJlllelor personnel.

a. Grades of career counselor personnel as­
signed on a primary duty basis will be as pre­
scribed in AR 611-201.

*b. At every company/battery, detachment or
similar size unit level, a noncommissioned
officer will be assigned career counseling duties
on an additional duty basis unless otherwise
provided therein. It is desirable that such per­
sonnel be at the E-6 or E-7 levels. The first
primary-duty counselor in the chain of com­
mand will apprise additional-duty reenlistment
NCO of their responsibilities as outlined in par­
agraph 1-11.

c. At the United States Women's Army Corps
Center, one position for the lUlSignment of a
Women's Army Corps Career Counselor on a

primary duty basis will be established. At other
installations where Women's Army Corps units
are located, a Women's Army Corps officer and
Women's Army Corps noncommissioned officer
will be appointed, on an additional-duty basis,
and will be furnished properly trained adminis­
trative personnel to carry out an effective
reenlistment program among female personnel
of the command.

d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1.
Sufficient clerical personnel to enable career
counselors to carry out an effective reenlist­
ment program will be provided from resources
locally available. Career counselors will not be
utilized for administrative preparation of sepa­
ration and reenlistment forms. The use of pri­
mary duty career counselors for duties not as­
sociated with reenlistment is prohibited. No
other functions will be assigned Career Counse­
lors (MOS ODE). This includes designa.tion on
orders'as additional duty reenlistment NCO.

1-18. Reenlistment facilities. a. Reenlistment
activities should be carried out in favorable
surroundings. Locations in which interviewing,
counseling, a.nd related activities take place
should insure-

I;.Q
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*Table 1-1. Personnel Staffing Guidance for TDA Units for the
Army Reenlistment Program (See AR 570-2 for TOE Units)

29 June 1971

ReeuUattnllDt ofticer Career~or

Lil>o C......"d
Primary Addit1ou.1

~
Adclluoual

duty duty duty

1 Headquarters of commands identified in paragraphs 1-5q and 1-5r. __________ 1 ----~~-
1

2 All other commands, e.g., logistical commands, area commands, depots,
provisional commands, separate support commands, corps.·

a. Enlisted strength over 1,000__________________________ • __________ 1 ------- 0°1
b. EnIleted strength under 1,000____________________________________ -----. 1 1

8 Battalion and comparable size unit"·__ . _____ . _____ • _________ . __________ ------- ------- 1
4 Company!hattery, detachment or similar size unit. _______________________ .----_. ------- .-._---
5 IlllItaIlationao

a. EnIleted etrength over 1,000_____________________________________ 1 ------- 001

b. EnIleted strength under 1,000..___________________________________ -----. ------- 1
6 U.S. Army transfer .tationa_____________________________________________ --.--- -.----- 2

'Exdumve of u1Wted .t:eDctb of WlIta aalped/attaebed to the coamwuViDltallat1on which are authorizad eareer eoWlMlor PlII'&oQDeI Ob • luU.ume--"AddJtJow mU.ted apa.clIlI authorized on the bu1l of ODe for .cb addltloul 1,000~ IItren&tb or major traction thereof.
"'lneld_ petm.aDbt party peraonnel .-lined. to US Army Servfee Sehoola,

(1) Privacy.
(2) An informal, friendly atmosphere.
(3) An effective display of reenlistment

literature.
(4) AcCess to all necessary material, direc­

tives, and other sources of information essen­
tial for interviewing and counseling.

b. A reenlistment office should be centrally
located and attractively furnished consistent
with the availability of facilities. When availa­
ble, a separate building is desirable. It will be
suitable identified by conspicuous signs posted
throughout the installation indicating location
and telephone extension. Whenever possible,
reenlistment offices should not be a part of or
occupy office space with military personnel
offices. However, collocation in the same build­
ing or in proximity one to the other is desira­
ble.

1-14. Reenlistment publicity. The Army Reen­
listment Program will be supported by promo­
tional materials developed and distributed by
Headquarters, Department of the Army. In ad­
dition to those items provided by Headquarters,
Department of the Army, each command must
aggressively publicize reenlistment opportuni­
ties within their own capability. The emphasis
must be placed on selectivity and care must be
exercised in order to utilize only those reenlist-

I-t

rlent publicity materials which have been
shown to be most effective. Publicity provides
information which must be factual and pre­
sented to those personnel whom the Army de­
sires for continued service. The success of the
program depends on effective communication
with qualified enlisted personnel. All methods
of communication must be exercised to retain
these individuals.

a. Reenlistment posters and displays will be
prominently featured in all locations fre­
quented by enlisted personnel. Posters will be
changed periodically and kept in presentable
condition.

b. Reenlistment material for individuals will
be made available at aU times. Self-service dis­
plays will be maintained in unit areas.

c. Outside displays with all-weather protec­
tion should be made where practicable.

d. Local promotional material should be used
to the maximum extent consistent with good
advertising practices.

e. Distribution and requisition of materials
are as follows:

(1) Automatic distribution is made to all
major commands when a reenlistment promo­
tional item is printed or reprinted.
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(2) Those items stocked hy AG Publication
Centers may be requisitioned by sulbmitting DA
Form 17 and 17-1 (Requisition for Publica­
tions and Blank Forms) addressed:
Through: Commanding General

US Army Recruiting Command,
ATTN: RCAI-A
Hampton, VA 28369

To: Commanding Officer
US Army AG Publications Center
2800 Eastern Boulevard
Baltimore, MD 211220

(8) Periodically, the Recruiting and
Career Counseling Journal will publish a list of
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those promotional items in support of the reen­
listment program currently issued or avaiJ!ab1e
for requisition. The Journal also publishes in­
structions for the use of new promotional
items.

f. All commands are encouraged to submit
appropriate articles concerning reenlistment
activities for publication In the Recruiting and
Career Counseling Journa!' Articles will be ad­
dressed to-

Commanding General
US Army Recruiting Command
ATTN :RCAI-A
Hampton, VA 28369

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND
UTILIZATION OF REENLISTMENT PERSONEL

1-15. Selection of officer personnel for fun·time
reenlistment duty. a. Offi~r personnel selected
for assignment to reenlistment duties on a full­
time basis will possess the following qualifica­
tions:

(1) Grade of captain or above.
(2) Career officer.
(8) Branch of service that predominates

unit, service, or station to which assigned.
(4) Minimum of 1 year command experi­

ence.
b. When practicable officers should attend the

Recruiting, Reenlistment, and Induction Course
prior to assignment.

1-16. Selection of eu1Isted personnel for full­
time career counseling duty. Individuals cur­
rently assigned to career counseling duties who
are performing satisfactorily will not be reas­
signed solely for failure to meet prerequisites
prescribed in this section. Commanders will
continually evaluate the effectiveness of each
individual on career counseling duty to deter·
mine whether the individual should continue to
be retained on such duty. Commanders will
withdraw MOS OOE and reclassify in accord­
ance with section VI, chapter 2, AR 600-200
those who fall to maintain the high standards
of career counseling.

*Table 1-2. Selection of Enlisted Personnel for Full·Tlme Career Counseling Duty

1 MANDATORY QUALIFI­
CATIONS.

a__

Applicants for full-time career counaellng dutlea mullt meet the following
prerequisites:

a. Conduct and elllciency ratings-Excellent.
b. Minimum serviee-S years.
c. Noncommissioned olllcers or specialists grade E-5 or above.
d. Stsndard Score of 110 or higher on Aptitude Area GT (waiver may be

granted) .
•. Not receiving proficiency pay (Specialty).
,. High school graduate or thoae presenting substantiating data of the

successful completion of the High School General Educational Develop­
ment (GED) teIIt.

fl. Meet physical, mental, and special requirements for MOS ODE ... pre-
scribed in AR 611-201.

h. Verified PMOS.
i. Credit for at lout one complete overaea tour.
j. Hold valid Army or State motor vehicle operator's permit.
k. Favorable records check of repository files at Fort Holabird, MD.

1-7
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Duty-Continued

LON Item

2 DESIRABLE QUALIFICA.
TIONS.

4 PREPARATION OF
APPLICATION.

5 SUBMISSION OF
APPLICATION.

6 APPOINTMENT AND
COMPOSITIOX OF
INTERVIEW BOARDS.

7 INTERVIEW BOARD
ACTIONS.

1-8

e.-.....,
a. Ages 24 to 35 years inclusive.
b. Past experience in personnel management, interviewing, classification, or

sales experience.
c. Service in a combat organization.

Application will contain information as to the applicant's choice of aress of
assignment, in order of preference.

a. Personnel in CONUS are limited to reassignment within the same Anny
area (3 choices in order of preference) in which presently serving.

b. Personnel serving in oversea commands and requesting duty as career
counselors in CONUS are authorized any three choices of area assign­
ment (Anny ares or major CONUS command).

Application for duty as career counselor will be made through eommand
channels to the appropriate major commander.

a. Persons applying in CONUS must be eligible for a pennanent change of
station. Personnel ineligible for a permanent change of station will only
be considered for career counseling duties at the station to \\'hich as­
signed.

b. Persons applying in oversea commands will submit their applieations no
earlier than 9 nor less than 6 months prior to date of eompletion of
oversea tour.

a. Appointment: Poards for interviewing enlisted personnel bein~ considered
for ful1~time duty as career counselors will be appointed as follows:
(1) In CONUS, at installations by the appropriate commander.
(2) In oversea commands, by the commander exercising general courts­

martial jurisdiction.
b. Composition: Boards will be composed of-

(1) At least two commissioned officers, one of whom will be a full~time

reenlistment officer, whenever practicable. Where a fuB-time reenlist­
ment officer is not available, maximum use will be made of existing
boards established on a permanent basis at US Army Re~ruiting

Command facilities.
(2) At least one experienced career counselor senior or equal in grade to

the applicant.
(8) When WAC enlisted personnel are being considered, a WAC 01llcer

Or a WAC noncommissioned officer senior or equal in grade to the
applfcant will be a member of the board.

c. If a commander desires, he may use interview boards of the US Army
Recruiting Service even though a full-time reenlistment officer is a"aila­
ble.

Interview boards wIll-
a. Determine whether applicants possess the following qualifications:

(l) Genuine desire and interest to become a career counselor.
(2) Mandatory prerequisites as listed in line 1, this table.
(8) Ability to express themselves clearly both orally and in writing and

have a pleasing personality.
(4) Outstanding milftary bearine.
(5) No obvious facial or other physical defects.

b. Determine that applfcants desire and are suited for award of MOS OOE.
c. Return applications not favorably considered through channels to appli­

cants, with reason (8) therefor.
d. Forward, through channels, to the appropriate major commander applica­

tions from persons who are recommended for dut~· as career counselors,
together with a full-length photograph of the applicant In unifonn (class
A).
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Duty-Continued
Litu I"'" Commnll

8 ACTION BY THE
REVIEWING AUTHORITY

9 DISPOSITIONS OF
APPLICATIONS

a. The commander who convenes the board will review applications forwarded by
the interview board.

b. Prior to forwarding applications to major commanders, a records cheek of the
repository fil.. at Fort Holabird, Md. will be completed.

c. Applications for which approval is recommended will be annotated, "Favorable
Records Check Completed, date . " ," and validated by the
reviewini authority.

d. Applications for which disapproval is recommended cased on an unfavorable
records check will not reflect this 8S a reason for disapproval. Any record. of a
felony, poor management of personal or family a1rairs, poor credit standing, a
morals offense, a history of propensity for traffic violations or repeated offenses
indicating an unwillingness to conform to laws and regulations, preclude an
8ssiinment to career counseling duty.

e. v..'ith the exception of d above, re\;ewing authoritieB will state reason(e) for
recommendation for disapproval.

a. Applications which are disapproved by the major com"mander will be returned
w the initiating unit with appropriate notation thereon.

b. Applications from CONUS personnel which are spproved by the major co....
mander will be returned to the initiating unit, with appropriate approval
notation, for action indicated on line 10, this table.

c. Applications submitted in Oversea commands for duties in CONUS which ....
approved by the major commander and in which the indiv idual bas indieated
hiB choice of assignment (maximum of 3 choices in order of preference) will be
forwarded by the major oversea commander to appropriate CONUS commaadera
(IN TURN) in the order of preference indicated in the application.
(I) The letter of transmittal will ind"icate that the applicant is available for

assignment upon successful completion of Bchool course.
(2) If the applicant is accepted for duty, the application will be returned (to

major oversea commander) through Chief of Personnel Operations, ATTN:
EPAD, Department of the Army, Washington, DC 20310, for assignment
instructions.

(3) If the applicant is not accepted, the application will be returned direct to
the major oversea commander.

10 TRAINING AND
ASSIGNMENT

a. Applicants accepted for career counseling duty at tbeir present duty station
will attend the Army Recruiting and Career Counselinll Courae at The Adjutant
General's School at the earliest practicable date. Assignment to career COUDMUnc

duty is contingent upon successful completion of the school course. School quotu
will be obtained from OPO under the telephone call sY8tem-QX 7634l.

b. Personnel selected for career counseling duty when reassignment is involved,
will attend the Army Recruiting and Career Counselinll: Course in a TDY statui
en route to their next assignment. Personnel who fail to successfuly complete
the school courae wili be reported by the commandant of tbe school to tbe
Chief of Personnel Operations in accordance with AR 614-205.

I I UTILIZATION " , _. _ Commsnders at all levels will insure that personnel aasillned full-time reenlistment
and career counselinit duties are utilized only Cor that purpose.

*1-17. Selection of enlisted personnel for addi­
tional duty career counseling. When possible,
individuals who have had previous career coun­
seling or recruiting experience should be as­
signed as additional duty career counselors.
When practicable, individuals assigned these
duties should be selected from persons with the

same general qualifications as those required
for the duty on a full-time basis. Personnel se­
lected are encouraged to apply for attendance
at the Army Recruiting and Career Counseling

Course, United States Army Adjutant Gener­

ai's School.

1-8
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1-18. Processing of personnel with MOS OOE
who are aue to return from oversea commands.
Personnel serving in oversea commands who
hold primary MOS OOE and who do not desire
career counselor or recruiting duty in CONUS
upon return from completed oversea tour will
be reclassified into another MOS in accordance
with section VI, chapter 2, AR 600-200 and
reported on the AOR List. Personnel serving in

. oveuea commands who hold MOS OOE and
who desire full-time duty as a career counselor
in CONUS upon return from an oversea tour
will take action as indicated in a and b below

29 June 1971

no earlier than 8 nor later than 6 months prior
to date of completion, of oversea tour.

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re­
marks section of the Enlisted Preference State.
ment (DA Form 2685).

b. If in grade E-5 or E-6, submit application
on DA Form 2496 (Disposition Form) to indio
cate 'chpice of area and duty desired through
channels to Chief of Personnel Operations,
ATTN: EPADR, Department of the Army,
Washington, DC 20810.

Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 1815) is designed as an aid in
promoting an effective reenlistment program
and will be used in implementing prescribed
counseling procedures. Each interview and at­
tendance lit a reenlistment film will be recorded
on the reverse of the DA Form 1815. Stero­
typed remarks such as "will not reenlist," "does
not like Army" will not be used on the DA
Form 1815. Specific remarks should be made, as
a result of interviews, as to the individual's
objections to reenlistment and future plans.
For example, if an individual has a civilian job
waiting, the remark might show "Return to
civilian employment-will work for Smith
Construction Co., Boise, Idaho." For individu­
als returning to school, the remarks should
show the names and location of the school.

1-20. Initiation. a. The initial DA Form 1815
will be prepared at U.S. Army reception sta·
tions for all individuals (except REP person­
nel) received for processing.

(1) The appropriate entries will be tran­
scribed from the individual's personnel records
subsequent to testing. Only applicable entries
on the face of the DA Form 1815 will be com­
pleted.

(2) Entries subject to change (indicated
as temporary) will be made in pencil; all others
will be typewritten or made in ink.

(8) The DA Form 1815 will be forwarded
as part of the individual's Military Personnel
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Records Jacket, U.S. Army (DA Form 201) to
his first permanent duty station.

b. The unit personnel officer receiving and/or
having custody of the individual's personnel
records will verify the entries on the DA Form
1315.

(1) After verification, the forms will be
forwarded to the ccmmander of the individual
concerned within 15 days from the date of as­
signment.

(2) If the individual's records do not con­
tain a DA Form IBIS, the unit personnel officer
will prepare one as prescribed in a above.

(3) Career counselors will not be responsi­
ble for the preparation of DA Forms 1815.

c. A new DA Form 1815 will be prepared by
the unit personnel officer and forwarded to the
individual's commander whenever a subsequent
reenlistment is accomplished.

1-21. Maintenance. The DA Form 1815 will
normally be maintained in the company/bat­
tery to which each individual is assigned. The
results of interviews and counseling sessions
and attendance at reenlistment film showings
will be recorded on the form. Unit commanders
will, prillr to the individual's transfer or reas­
signment, make an appropriate entry in the
reenlistment status section of the DA Form
1315.

a. A bar to reenlistment (sec VIII, this



23 August 1972

chap.) will be initiated for individuals who are
eligible but not recommended.

*b. For individuals who are not eligible for
reenlistment but who are recommended, the
item "not eligible" will be checked and a brief
explanation of reason or reasons will be en­
tered.

c. Such remarks entered on the DA Form
1315 will be initialed by the unit commander.

1-22. Disposition. When the individual is trans­
ferred or reassigned prior to expiration of his
term of service, the DA Form 1315 will be re­
turned to the unit personnel officer and made a
part of the individual's personnel records. The
gaining unit personnel officer will follow the
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same procedures as are outlined in paragraph
1-2Ob.

a. When a favorable reenlistment decision is
obtained, the DA Form 1315 will be retained
until reenlistment has been accomplished at
which time it will be disposed of in accordance
with AR 340-2 or AR 840-18-7.

*b. When an individual does not immedi­
ately reenlist, the DA Form 1815 will be re­
turned to the unit personnel officer and made a
part of the individual's personnel records.
Prior to reassignment to transfer point for sep­
aration, the RE Code (see table 1-8) will be
entered in the Reenlistment Status section of
the form along with appropriate entries re­
quired .by paragraph 1-21.

*Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the Regular Army

c"'"
RE-1

RE-1A

RE-1B

RE-2

RE-2A

RE-3

RE-3B

RE-3C

RE-4

RE-CA

Fully Qualified for immediate reenlistment __ . __ ~_ .. ._

Fully qualified for immEdiate reenlistment; however, incli~iblc to reenlist
for 93 days after date of separation _. .. ".. _

Fully qualified for immediate reenlistment except has not received a
PMOS Evaluation Score during current term of service _

Fully qualified for immediate reenlistment; however, separated for
convenience of Government undpr a separation authority which does
not contemplate immediate reenlistment ... .. . _

Fully qualified for immediate reenlistment; however, ineligible to re-
enlist in grade and for 93 daJrs after date of separation . _

Not eligible for immediate reenlistment unless waiver consideration is
permissible and is ~ranted .. ._. . .., _

Not eligible for immediate reenlistment unless waiver is granted.
This code is only applicable to enli~ted persons Who nave time lost
durin~ their last period of service _. .. .. _

Not eligible for immediate reenlistment unless waiver consideration is
permissible and is Kranted. This code is applicable to persons who
have completed over 18 months service who do not meet the grade
requirement in basic eligibility criteria or have been denied reen­
listment under the Qualitative Screening Process UP Chap 4, AR
600-200 .. . . _

Not eligible for reenlistment. Nonwaivable disqualification .. ._

Not eligible for immediate reenlistment. This code is applicable only
to enlisted personnel failing to meet citizenship criteria ._ .. _

Table 2-1

Para 6-210

Item i, table 2-1.

Chap. 5, AR 635-200.

Para 4-5b

Tables 2-1, 2-2,2-3, and
pars 1-31/(4)

Table 2-2

Tables 2-1 and 2-S

Table 2-4

Table 2-1

1-11



C 6, AR 601-280 23 August 1972

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. General. Although this regulation pre­
scribes that the maximum reenlistment effort
will be made during the latter part of an indi­
vidual's term of service, reenlistment indoctri­
nation must begin on the day the individual
reports to the unit. Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual's term of
service, especially among first-term personnel.
The scheduled reenlistment counseling proce­
dure prescribed in this section is considered to
be the minimum effort and counseling should
not be limited to this schedule. In the interest
of stability, economy or travel, and continuity
of operations, major emphasis by unit com­
manders will be directed to inducing qualified
individuals to reenlist for their present assign­
ment.

1-24. Reenlistment interviews. Full advantage
should 'be taken of the opportunities which
reenlistment interviews afford to counsel, sug­
gest, and assist individuals in making a definite
plan. These discussions should be related to the
grade and length of service of the individual
being interviewed, and will be designed primar­
ily to favorably influence his reenlistment in­
tent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi­
nate old grievances, develop self-understanding
and self-assurance.

b. Prior preparation is essential for satis­
factory interview and will include collection of
factual data concerning the individual.

b;l. Individuals should not be required to re­
port for interview but should be contacted to
arrange for an interview. Group interviews will
not be conducted. Individuals will be inter­
viewed separately.

c. During prescribed interviews each individ­
al will be specifically queried as to the exis­
tence of civil offenses, convictions, and/or con­
finement.

d. Particular attention will be given to the
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applicant's ability to meet current mental
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appropriate
educational development programs in an effort
to become qualified prior to the expiration of
his current term of service.

1-25. Reenlistment counseling procedures. The
unit commander is authorized to waive the unit
career counselor's interview prescribed in c
below when he is convinced, as the result of his
interview, the individual will reenlist immedi.
ately. When such action is taken, however, con·
trol will be maintained to insure the individu­
al's favorable reenlistment intent has not
changed. The commanding officer of the indio
vidual will determine the individual's eligubility
for reenlistment under the provisions of this
regulation.

a. If the individual is not eligible for immedi.
ate reenlistment, the unit commander will-

(l) Interview the individual upon assign­
ment and inform him of his ineligibility and
what he must do to become eligible.

(2) Determine by observation and job per­
formance whether a request for waiver is war­
ranted. If warranted, a request for waiver
(chap. 3) will be initiated promptly and within
the time frame specified in paragraph 3-2.
When it is determined that waiver is not war­
ranted, the individual will ,be apprised of this
fact. The DA Form 1315 will be noted to reflect
ineligibility for reenlistment.

b. If the individual is eligible for reenlist­
ment, but for cogent reasons is not recom.
mended, the unit commander will promptly ini­
tiate a bar to reenlistment under the the provi­
sions of section VIII, this chapter. The DA
Form 1315 will be annotated accordingly.

c. 1£ reenlistment is recommended by the unit
commander and the enlisted person meets the
eligibility requirements outlined in this regula­
tion, the following action will be taken:

(1) During the period 8 to 10 months !prior
to expiration of term of service the individual
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will be interviewed by his unit commander. If
not fully decided, he will be aided in analyzing
his own abilities, opportunities, resources, and
limitations.

(a) At this interview individual prob­
lems should be resolved as far as practicable.*(b) Rescinded.

(c) Personnel will be encouraged to see
the unit career counselor for additional infor­
mation.

(d) This interview will be entered on
DA Form 1315.

(2) During the period subsequent to the
unit commander's interview, the unit career
counselor will contact the individual and
conduct an interview in accordance with
accepted interview procedures. Current reen­
listment opportunities and benefits wiJ] be em.
phasized.

(a) Every effort will be made to obtain a
reenlistment decision.

(b) Assistance from full-time reenlist­
ment personnel at higher headquarters should
be solicited to supplement unit reenlistment ef­
forts.
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(c) Interview by the full time and unit
career counselor will be recorded on DA Form
1815.

*(8) All personnel on their first tour of
Army service or who, upon expiration of cur­
rent term of service, will have 4 or less years
service for pay purposes will attend a showing
of the film "The Work Men Do" approximately
S to 12 months prior to ETS. Attendance will
be recorded on DA Form 1815.

(4) Commanders will initiate aggressive
programs designed to infiqence recommended
drat-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be infQrmed of the reen·
listment opportunities available to them at time
of separation or within 8 months thereafter. In
addition, these individuals will be apprised of
the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for reenlist­
ment after a break in service. An appropriate
entry signifying that this interview was con·
ducted will be entered on DA Form 1815.

Section VII. UNFULFILLED OR ERRONEOUS REENLISTMENT COMMITMENTS

1-26. Policy. a. All claims of unfulfilled or erro­
neous reenlistment commitments will be inves­
tigated promptly. The individual's MPRJ will
be reviewed to determine the validity of allega­
tions.

*b. The installation commander will report
an individual as immediately available for as­
signment who has a reenlistment commitment
which cannot be fulfilled by reassignment
action within the major command. The Individ­
ual will be reported in accordance with chapter
8, AR 614-200 to HQDA (see table 1-2, AR
614-200 for office symbol).

*c. Claimants of either erroneous reenlist­
ment commitments or unfulfilled reenlistment
commitments which cannot be resolved by reas­
signment action will be assisted in the prepara­
tion of a request for Correction of Unful1Uled
or Erroneous Reenlistment Commitment. The

request will be submitted by the individual on
DA Form 2496 and forwarded through chan­
nels to HQDA (DAPO-EPA-R), WASH DC
20810, to arrive in two copies including inclo­
sures. The request will be accompanied by a DA
Form 209 (card) addressed to the applicant
and copies of the DA Form 4, all DA Forms
8286 and other statements of understanding,
DAForm 20, SF 88 and SF 98 (if appropri­
ate), a statement of waiver or statement that
MPRJ does not disclose such, statement that
service member was interviewed by a career
counselor and that the options pertaining to an
unfulfilIed reenlistment commitment were ex·
plained, and other documents or statements
pertinent to the case which will assist in mak­
ing a decision.

~. For claims of unfulfilled commitments
made in connection with extensions of enlist­
ments, the provisions of paragraph 4-81 apply.

1-13
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Section YIn. BAR TO REENLISTMENT PROCEDURES
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1-27. Purpose. This section prescribes proce­
dures for the denial of reenlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best inter­
ests of the military service.

1-28. Policy. The policy of the Department of
the Army is that only personnel of high moral
character, professional competence, and demon­
strated adaptability to the requirements of the
professional soldier's moral code of exemplary
performance and conduct shall be extended the
privilege of reenlisting in the Regular Army.
Persons who cannot, or who do not, measure up
to and maintain such standards, and whose sep­
aration under appropriate procedures is not
warranted, will be .barred from further service
under the provisions of this section.

1-29. Guidelines in the use of bar to reenlist­
ment procedures. a. Bar to reenlistment proce­
dures will not be used in lieu of separation
action under appropriate regulations such as
AR 685-212.

b. Bar to reenlistment procedures will not be
used in lieu of trial by courts-martial, nonjudi­
cial punishment, or other appropriate adminis­
trative action.

c. The fact that disciplinary or administra­
tive action not resulting in separation has been
previously taken does not preclude initiation of
bar to reenlistment procedures if such action is
deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur­
rent period of service does not preclude initia­
tion of bar to reenlistment procedures to deny
the individual subsequent service in the Regu­
lar Army.

*e. The fact that an individual may have
served honorably for a number of years, though
considered in the evaluation of his service, does
not prohibit the initiation of ,bar to reenlist­
ment procedures if such action is otherwise ap­
propriate. Bar to reenlistment procedures initi­
ated against persons who have completed at
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ETS 18 or more years of active Federal service
may be approved only by Headquarters, De­
.partment of the Army. Subject requests will be
forwarded through command channels to Com­
manding Officer, US Army Enlistment Eligibil­
ity Activity, 9700 Page Boulevard, St. Louis,
M06S182.

1-30. Criteria. The development and continued
existence of a Regular Army composed of a
body of high quality professional men and
women demands' that every commander be con­
stantly alert to the need to detect and weed out
those persons whose character or conduct, abili­
ties or attitudes, motivation or adaptability for
military service, proficiency or overall potential
value to the Army, and/or general desirability
for retention are not consistent with this goal.
Commanders must be especially alert to the
need to evaluate the advisability or desirability
of affording continued military service to indi­
viduals of the following, or similar caliber:

a. Untrainable personnel. Continued effort
and attention will be given to the early detec­
tion of individuals who are in fact untrainable
for military service. These individuals who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in­
struction or supervision will be identified as
soon as possible with a view toward disposition
in accordance with other appropriate regula­
tions. When discharge under such procedures is
not warranted, action will be taken under the
provisions of this regulation to bar the individ­
ual from entry into, or further service with, the
Regular Army.

b. Unsuitable personnel. Continued effort and
attention will be given to the detection of indi­
viduals who are in fact unsuitable for military
service. These persons may exhibit their un­
suitability through interestsand/or habits
which are detrimental to the maintenance of
good order and discipline. They may have rec­
ords of habitual minor misconduct requiring
c!!rrective or disciplinary action. Where possi­
ble, these individuals will be identified early in
their military service with a view toward dis-
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position in accordance with other appropriate
regulations. When discharge under such proce­
dures is not warranted, action will be taken
under the provisions of this regulation to bar
the individual from entry into or continued
service with, the Regular Army.

c. Individual8 again8t whom bar-to-reenZiBt­
ment proceedings are initiated. The records of
individuals against whom bar-to-reenlistment
proceedings are initiated often disclose the re­
currence of one or a combination 00: the follow­
ing:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to 24-hour periods.
(8) Losses of clothing and equipment.
(4) Substandard personal appearance.
(5) Substandard personal hygiene.
(6) Persistent i.ndebtedness, reluctance to

repay or late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.
(9) "Rides" sick call without medical jus-

tification.
(10) Late returning from pass or leave.
(11) Misses bed check.
(12) Cannot follow orders; shirks; takes

too much time; is recakitrant.
(13) Cannot train for a job; apathetic;

disinterested.
(14) Cannot adapt to military life; un­

cooperative; involved in frequent difficulties
with fellow soldiers.

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in discreditable inci­
dents in the civilian community.

(17) Involved in incidents of moral turpi­
tude evidencing a character deficiency.

1-31. Procedures. An individual's unfitness, un­
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until after many years of
service.
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a. The fact that substandard personnel may
have been permitted to remain on active duty
for a number of years should not deter a cur­
rent commander from taking action under the
provision of this regulation or other appropri­
ate directives if he deems such action proper.

(1) A bar to reenlistment procedure nor­
mally should not be initiated against an indi­
vidual who has been assigned to a unit for less
than 90 days.

(2) A bar to reenlistment procedure
should not be based on generalities or approxi­
mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed.

(8) A bar to reenlistment is initiated with­
out regard to an individual's ETS or his reen­
listment intent.

(4) Normally, a bar to reenlistment proce­
dure will not be initiated against an individual
during the last 14 days prior to his departure
from the unit to which currently assigned.
When a bar to reenlistment is initiated during
this period, the commander's certificate will
contain a complete explanation of why the
action was not taken at an earlier date.

b. The individual's unit commander will pre­
pare a certificate signed in duplicate summariz­
ing the basis for his intent to initiate bar to
reenlistment procedures. This will include, if
appropriate, the number and dates of courts­
martial, incidents of punishment under Article
15, and all other factual and relevant informa­
tion supporting his recommendation. The com­
mander will refer the certificate to the enlisted
person concerned for a statement in his own
behalf, if desired, as required by paragraph 7,
AR 640-98. The individual will be allowed a
period of 80 days for the preparation of his
comment and the collection of any'documents
and/or pertinent materials. An extension to
this period may be granted by the individual's
unit commander on an individual case basis.

c. Upon receipt of the comment of the indi-
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vidual, the certificate will be Indorsed by the
brlgade/rea-Imental or separate battalion com·
mander, and approved or disapproved by the
commander exerclslna- a-eneral court-martial j u­
rlsdlctlon, the major commander, or Headquar.
tera, Department of the Army, as follows:

(1) General courts-martial authority-for
persons with less than 10 years active Federal
service at ETS. This authority may be dele­
gated to commanders with special courts-mar­
tial authority. If the Individual being barred
contests or appeals the action, the certificate
wlll be forwarded to commander exerclslna­
a-eneral courts-martial jurisdiction for final de­
cision.

(2) Major commander-for persons with
10 to 18 years active FederaJ service at ETS.

(8) Headquarters, Department of the
Army-for ~ersons with 18 or more years of
active Federal service at ETS.

d. When a certificate has been approved by
the appropriate commander, the custodian of
the individual's personnel records will place a
signed copy in the individual's military Person­
nel Records Jacket US Army (DA Form 201)
where It will remain a permanent part of the
file. The remark, "Not recommended for fur­
ther service," will be entered on the Individu­
al's Enlisted Qualification Record (DA Form
20) 'in accordance with AR 600-200 and the
enlisted person concerned apprised that he is
barred from reenlistment.

e. Subsequent to placing an approved certlfl.
cate In the enlisted person's file under the fore­
going procedure, the company, detachment, or
comparable commander of the unit to which the
Individual Is assla-ned or attached for duty and
administration may submit a recommendation
to have the certificate Voided. Approval to void
such a certificate may ,be granted by the same
authority that approved the certificate origi­
nally or, If the Individual has moved to another
jurisdiction, by the comparable commander
therein.

(1) A rscommendatlon to void a bar to
reenllstment may be submitted at any time by
the Individual's unit commander If he feels the
Individual has proven that he Is worthy of re-

1-16
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tention In the Army. However, the posslblllty
of voiding a reenllstment bar should not be
used as an Incentive to Improve the conduct or
performance of lazy or recalcitrant Individuals.

(2) An approved bar to reenlistment pro­
cedure will be Initially reviewed by the appro­
priate unit commander 6 months after date of
approval or 80 days prior to the individual's
scheduled departure date from current unit, or
date of separation, whichever occurs first. If, as
a result of this review, the commander feels the
bar to reenlistment should be removed, he will
initiate a recommendation to this effect. It the
commander feels the bar to reenlletment should
remain In effect, he will so notify the custodian
of the Individual's personnel records who wlll
enter on the individual's DA Form 20, the fol­
lowing remark: "Bar to Reenlistment re­
viewed; not recommended for removal, (date)."
Subsequent reviews wlll occur at 6-month in­
tervals and will be refiected by appropriate en­
tries on the soldier's DA Form 20.

(8) Upon completion of the review(s) pre­
scribed above, the unit commander will inform
the individual concerned that the bar to reen­
listment has been reviewed and what action was
taken. The unit commander will continue to
emphasize the seriousness of the bar to reen­
listment and the effect It has on promotion ellgi.
bility, continued service In the Army, type of
discharge received, and possible civilian em­
ployment opportunities.

,. The DD Forms 214 (Armed Forces of the
United States Report of Transfer or DIs­
charge) of otherwise qualified persons who are
separated with a bar to reenlistment In effect
are coded RE-8 even though an honorable dis­
chara-e may be Issued.

(1) Commanders of transfer activities will
examine the qualification record of each Indi­
vidual undelWolng transfer processing and
when the remark prescribed In d above ap.
pears, he will enter in Item 80, DD Form 214,
"Table 2-8, AR 601-290 applles-AR 640-98
compiled with."

(2) When the remark prescribed In d
above has been deleted from the DA Form 20,
the commander effecting separation wlll exam.
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ine the records to determine if proper authori­
zation was granted to make the deletion. If the
deletion is not properly substantiated, the indi­
vidual will be issued a DD Form 214 containing
the remark indicated in (1) above.

(8) If the deletion is properly substanti-

C 6, AR 601-280

ated, separation will be accomplished and no
entry will be made in Item 30, DD Form 214.

(4) The code RE-S will be reflected in the
separation documents of all persons separated
with a bar to reenlistment in effect except
where the codeR~ is warranted.

Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT
OF PERSONS IN THE REGULAR ARMY

1~12. Eligibility. All persons connected with the
processing of applicants for enlistment in the
Regular Army will give paramount considera­
tion to the enlistment of quality personnel. An
individual's eligibility will be determined on the
basis of his ability to meet all requirements or
the exceptions thereto and will include procure­
ment of prescribed waivers. If there is any
aura of doubt as to the applicant's full qualifi­
cations, he must not be accepted.

1-33. Unlawful enlistment, appointment or sep­
aration. Particular attention of all officers and

reenlistment personnel will be given to Article
94, Uniform Code of Military Justice, which
provides that "Any person subject to the code
who effects an enlistment or appointment in, or
a separation from the Armed Forces of any
person who is known to him to be ineligible for
such enlistment, appointment, or separation be­
cause it is prohibited by law, regulations, or
order, shall be punished as a court-martial may
direct." Commanders will give due considera­
tion to the initiation of disciplinary action for
violations of the article.

1-17
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CHAPTER 2

C6, AR 601-280

BASIC QUAUFICATIONS FOR REENUSTMENT IN THE
REGULAR ARMY

Section I. BASIC ELIGIBILITY CRITERIA

2-1. Basic eligibility criteria for persons currently In the Active Army.
Male and female applicants for immediate reenlistment in the Regular
Army who are currently serving In the Active Army must meet -basic
eligibil,lty criteria as indicated in table 2-1.

Table 2-1. Basic Eligibility Criteria for Persons Currently Serving In
the Active Army

a AGE

CriUri4

(1) Be not less than 17 yean
and not 56 years of age or
over (this Includes those
individuals who will attain
age 66 before termination
of a new period of COD­

tracted service, i.e., reen·
listment or extansion). and

(2) If past 86th birthday and
le88 than 66 years of age.
be an age that is not
greater than 36 plus the
number of years of prior
honorable active Federal
service compl.ted.

(3) Be considered exempt
from above age require­
menta if he can qualify for
retirement by all'! 60 and
if he is not age 66 or older
with 20 or more years of
active Federal service pro­
vided he is immediately
reenlisted followinlr sepa·
ration as-

(II) A non·Re&'U!ar Army
commissioned or warrant
olllcer honorably relieved
from active duty. or

(b) An enlisted man last
asparated from tile Rejf-

(1) Be not less than 18 years
and not 66 years of age or
over (this inc.ludes those
individuals who will attain
age 66 before termination
of a new period of con­
tracted service, Le., reen­
listment or extension), and

(2) If past 36th bir¢day and
le88 than 66 years of &lll!.
be an age that is not
greater than S5 plus the
number of years of prior
honorable active Federal
service completed.

(3) Be considered exempt
from above all'! reqnln­
menta if she can qualify
for retirement by age 60
and if she is not age 66 or
older with 20 or more years
of active Federal service
provided she is immediately
reenlisting foHowing aspa­
ration aa---

(II) A non-Regular Army
commissioned or warrant
officer honorably relieved
from active duty, or

(b) An enlisted woman last
separated from the Reg-

N ....

(1) DD Form 378
(Consent or Decla­
ration of Parent or
Lolral Guardian
(For Enlistment of
a Minor in the US
Armed Forces» re­
quired for men less
than 18 and womeD
less than 21 years
of age (para 6-4).

(2) For age waivers.
see table 3-L

2,01
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Table 2-1. Basic Eligibility Criteria for Persons Currently Serving In
the Active Army-Continued

1.... Cn'tni4 M4le applicant ",,,.t-- Fcmak lI1'Pli(:cnt m-uat·- Note.

a AGE--Continued ular Army with an ular Army with an
honorable or general honorable or general
discharge. discharge.

*h CITIZENSHIP _ .___ . (1) Be a citizen of the United (I) Be a citizen of the United Waivers not con-
States, or States, or sidered.

(2) Be an alien who haa been (2) Be an alien who has heen
lawfully admitted to the lawfully admitted to the
United States for perma- United Statea for perma-
nent residence. nent residence.

*c MENTAL REQUIRE- Attain scores of 90 or higher Attain scores of 90 or higfJer (I) Test scores as
MENTS. on any three Of more on any three or more apti- recorded on DA

aptitude areas of the ACB, tude areas of the WACB Form 20 will be
or qualify for exemption or ACB, or qualify for used to determine
if serving with less than exemption if serving with reenlistment eli ~

20 years active Federal less than 20 years active gibility.
service and demonstrates Federal service and

(2) Persons who doqualification in his PMOS demonstrates qualification
by verification under the in her POMS by verifica- not meet, or

Enlisted Evaluation tion under the Enlisted qualify for ex-

System. Evaluation System. emption from pre-
scribed standards
may be (re) tested
with the ACB or
WACB, as appro-
priate, UP
AR 600-200.

*d EDUCATION _______ Meet educational require- Meet educational require- For education waivers
ments for promotion to the Jnents for promotion to the see table 3-1.
next higher grade. next higher grade.

*e MEDICAL_.. _______ (l) Meet retention medical (l) Meet retention medical (1) For medical proc-
fitness standards fitness standards easing see para.
prescribed in chapter 3, prescribed in chapter 3, graph 5-·6.
AR 40-501. AR 40-501.

(2) Meet any additional re- (2) Meet any additional (2) For waiver of
quirements prescribed for requirements prescribed medical require-
the specific option for for the specifir option for ments, see table
wh ich reenlisting. which reenlisting. 3-1.

(3) Be approved for reen- (<3) Be approved for reen·
Iistment by Headquarters, Jistment by Headquarters,
Department of the Army Department of the Army
if he is a partially if she is a partiaIly dis-
disabled member continued abIed member continued on
on active duty under the active duty tInder the
prOVisions of AR 635-40 provisions of AR 635-40
(formerly AR 61&-41). (A (formerly AR 61&-41). (A
medical board examination medical board examination
is required for such per. is requ iTp.d for Cluch Dcr-
sons not less than 4 nor sons not less than 4 nor
more than 6 months prior more than 6 months prior
to expiration of current to expiration of current
term of aervice.) term of service.)

2-2
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Table 2-1. Basic ElIgiblUty Criteria for Persons Currently Servlnr In
the Active Army-Contlnued

1_ CrlUrlA MaI. GPJlI~"t ",...t- 1'~ anUoam _'*- No,.

(4) Meet welrht cont1'ol (4) Meet welrht cont1'ol
standards prescribed In standards prascrlbed In
AR &82-1. AR 68z-1.

f MARITAL STATUS_ Immaterial -----------..-- Immaterial.

g DEPENDENTS _____ No rsstrlctions ___________ No rastrietions.

h MORAL AND ---------..---------------- --------------..-.._--_....__ .. Sse tables 2-2, 2-8,
OTHER ADMIN. and 2-4.
IBTRATIVE
CRITERIA.

GRADE ____________ Not exceed the retention Not exceed the retention For w&lver of rrada
inellglbllfty point outllned inellgibiUty point outllned requirements ...
in table 2-1.1 before in table 2-1.1 before table 8-1.
termination of contracted termination of contracted
service, i.e., reenllst1llent aervice, I.e., reenUst1llent
or extension. or extension.

*J MOS EVALUATION Attein a score of 70 or Attain a sco,re of 70 or higher For waiver ot MOS
SCORE higher In PMOS within a in PMOS within a period Evaluation Score

period of 1 year pre. of 1 year preceding reen· requirement, lee
ceding reenllstment date. Ilst1llent date. table 8-1.

*Not•• A former enlisted member of the Regular, Army immediately reenlistinr
following 8eparation from current active service 88 an Army commi••foned or warrant
oIRcer with an honorable discharge or by relief from active duty for a purpose other
than to await appellate review of a sentence Including dismi••al or diehonorable dis·
oharre ia exempt from the requiremenlo of thi. table. See table 25 for authorized re­
enli.tment period.

*Table 2-1.1. Grade Ellglblllty Criteria
llfl_ 1...ugIbllU_ Polot

~ (2'0101 "'WI F.tleNH ,~W.)

E-9 ._. • 80 Y.ars

E-B _. . • • 27 Year.

E-7 • . • 24 Years

E-6 20 ~.arl

~5 12 Yea..

~ .________________________________________________ 8 Yeara

E-3 and below 8 ~Iara

Not. 1. IndIvidual. who have attained olllcial order ot merit promotlon nit Itatul
(and E-B recommended by the unit commander for promotion to rrade ~) wlU be
conlldered for rMnnst1llent under tho crlt.rla of the rrade to which they will be pro­
moted.

Not. I. Grad. Ellrlblllty CriterIa dOli not apply to p.rlonl lelected tor attendance
at an omcor tr"mmg jll'orram such al Oftlcer l;andldat41 School or Warrant Olllcor
Flight Tralnlng.
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*2-2. Walvable moral and administrative disqualifications. Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-2 apply may be granted waivers to permit immediate re­
enlistment or extension. Only those disqualifications occurring during cur­
rent term of service and disqualifications not ·previously revealed, regard­
less af date of occurance, are considered disqualifying. Requests for
waivers should be submitted sufficiently in advance of separation date to
permit continuous service. For .persons who are not granted waivers prior
to separation and/or who do not reenlist immediately at the station to
which assigned at separation, the RE Code '(see table 1--8) will be entered
on DA Forms 20 and DD Forms 214 to indicate eligibility for Regular
Army service in the future.

*Table 2-2. Waivable Moral and Administrative DIsqualifications

A Time Lost

No..

For waivers see
teble 3-1.

B Subject of lIa&,gin&, aetion UP AR 60lh'l1 _

C Persons wbo have been retained on active duty under the
provisions of AR 604-10 with the annotation "not eligible
for security clearance or assignment to sensitive duties,
AR 604-10."

D Penons currently serving a8 Army commissioned or warrant
officers who were separated as a regular member from
another service for the purpose of entering on active duty
as an Army Reserve commissioned or warrant officer.

E Persons who Ihave been identified as drug abusers or alco­
holics during current tenn or service.

For waivers see
para 8~.

For waivers Bee
para~.

For waivers Bee
para ~.

For waivers see
table 3-1.

*2-3. Persons Ineligible for Immediate reenlistment. Male and female ap­
plicants for Regular Army. reenlistment to whom disqualifications listed in
table 2--8 apply are ineligible for immediate reenlistment, and request for
waivers will not be submitted. Such persons maybe eligible to apply for
Regular Army reenlistment under the ·provision af AR 601-210 at a later
date.

Persons Ineligible for Immediate Reenlistment

-.-1...-.
A Persons being separated from eurrent term of service whose DD Forms 214 are

coded RE-IA; RE-2A; RE-3; RE-3B; RE-3C and RE-4A.

B Persons being separated from current term of service with a uBar to Reenlist.
ment" in effect.

C Persons -being separated from current term of service by reason of hardship or
dependency (chap. 6, AR 685-200).

D Persona serving on unBpecified enlistments who resign from current tenn of
service in lieu of other administrative action (chap. 9, AR 685-200).
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Table 2-8. Persons Ineligible for Immediate Reenlistment-Continued

E Persons being discharged from current term of service for the good of the service
under the provisions of chapter 10, AR 636-200.

F Men being separated from current term of service under the provisions of AR
635-206 or AR 636-212.

G Women being separated for marriage, pregnancy, or parenthood (chap. 8, AR
636-200).

H Women being separated from the Army under the provisions of AR 635-212 for
inability to perform their militery duties due to a language barrier.

I Persons in a nonpromotable status UP AR 600-200. (See Note 2.)

J Persons in a surplus-nonretrainable status. This category will be identified in
accordance with quarterly reenlistment controls announced b~' DA. (See Note 3.)

K Persons with more than one conviction by military courts-martial during current
term of service. (See Notes 1 and 2.)

L Persons who cannot be granted the appropriate security clearance required for
the next higher grade. (See Note 3.)

M Persons who have been denied reenlistment under the Qualitative Screening
Process UP Chapter 4, AR 60~200. (See Note 3.)

N Persons currently serving as Army commissioned or warrant officers who are
being separated and did not have regular enlisted service immediately prior to
entering on active dutr as an Army Reserve commissioned or warrant officer.

Nou 1. Prior conviction cannot be considered until finding of guilty has become
final after review of the case has been fully completed. (See Article 76 UCMJ and para
756(2) of Manual for Court.s-Martial, United States, 1969 (Revised Edition).)

Note 2. Request for extensions of enlistments by an amount sufficient to complete
20 years active Federal service for persons who have completed 18 but less than 20
years service rna)' be forwarded to Commanding Officer, US Army Enlistment Eligibil­
ity in accordance with waiver procedures outlined in section I, chapter S.

Note 3. Unit commanders rna)' grant extensions of enlistments by an amount
sufficient to complete 20 years active Federal service for persons who have completed
18 but less than 20 years service.

2-4. Nonwaivable moral and administrative disqualifications. Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-4 apply, are ineligible for Regular Army reenlistment at
any time and requests for waivers will not be submitted.

Table 2-4. Nonwaivable Moral and Administrative Disqualiflcations

D

Insane

Having a history of psychotic disorders . _. _

Questionable moral character, history of anti-social behavior,
sexual perversion, having frequent difficulties with law
enforcement agencies.

Not accepte>! for further military service pursuant to AR
4~501 because o! venereal disease.

x X
X X
X X

X X
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Table 2-4. Nonwalvable Moral and Administrative Disqualifications
-Continued

23 August 1972

LIN __ Jf.. 11'_

E Having a history of frequent or chronic venereal disease X X

XF

G

H

I

J

K

L

M

N

o

P

Separated for unfitness or unsuitability (AR 61f>-S68, 61f>­
369, 63f>-212).

Separated for unfitness or unsuitability with 18 or more years
of service completed.

Separated with a "Bar to Reenlistment" in effect after com­
pletion of 18 or more years of service.

Conscientious objector or person with religious convictions
which preclude unrestricted BBsignments.

Persons who have received severance pay _

Separated with other than honorahle or general discharge

Reenlistment not clearly eonaistent with Interest of national
security under AR 604-10, or who refuse to sign DD Form
98, (Armed Forces Security Questionnaire) or DD Form
898 (Statement of Personal History).

Persons who aigned a statement of Intent to reenlist, received
services based on the statement (such as transportation of
dependents, movement of household~ or automobile)
then st expiration of term of service (ETS), declined to
reenlist.

X

X

X

x

X

x

X

x

x

X

X

X

Q Re.clnded.

R

S

T

U

v

w

X

Separated because physically disqualified upon order to active
duty (AR ISf>-300).

Seperated under the Military Personnel Security Program (AR
604-10).

Separated for physical disability with entitlement to reeeive
disability severance pay (AR 685-40).

Released ·from EAD by reason of physical disahlllty and re­
vert to inactive status for the purpose of retirement under
t1he provisions of Title 10, U.S.C., Sections 1831-1337, in
lieu of discharge with entitlement to receive disability
seversnce pay (AR 636--40).

Separated for physical disabillty resulting from intentional
misconduct or willful neglect or incurred during period of
unauthorized absenee. Not entitled to severance pay (AR
635-40).

Separated for physical disabillty-EPTs..-.tabllshed by
physical evaluation board proceedings (not entitled to
severance pay) (AR 635-40).

Separated ss a conscientious objector (AR 68f>-20) _

X X

x X

X X

X X

x X

X X

X X
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Table 2-4. Nonwaivable Moral and Administrative Disqualifications
--<::X>ntinued

Y Separated for physical disability-EPTS---<!stablished by X X
medical board and individual made application for dis-
charge by reason of physical disability (not entitled to re-
ceive disability severance pay) (AR 636-40).

Z Discharge as a result of board action (homosexual aets) • X X

AA Acceptance of discharge (homosexual acts) (AR 635-212) __ X X

AB Separated as an alien without legal residence in the United X X
Sta.lea (para 5-6, AR 658--200).

AC Separation for homosexual tendencies (discharge for un- X X
suitability pursuant to recommendation of a board of ofllcers
convened under the provisions of AR 635-212).

AD Reaeinded.

AE Reaeinded.

AF Permanently retired by reason of physical disability (Title
10, US Code, Section 1201 or 1204). (For combat wounded
personnel-see AR 601-210).

AG Retired after 20 but less than 30 years active Federal service.
(Title 10, U.S.C., Section 3914.)

AH Retired after 30 years active Federal service (Title 10,
U.S.C., Section 3917).

AI Retired in lieu of discharge under AR 625-212 (homosex-
uality) (lO, U.S.C., 3914).

AJ Persons whose DD Forms 214 will be coded RE-4 upon separa-
tion.

x

X

X

x

x

x

X

X

x

X

Section II. REENLISTMENT PERIODS AND GRADES

2-5. Authorized reenlistment periods. Immediate reenlistments in the
Regular Army are authorized for periods of 3, 4, 5, and 6 years. The re­
enlistment period selected is at the option of the applicant except as other­
wise prescribed in table 2-5.

*Table 2-5. Authorized Reenlistment Periods

A Men and women authorized to im­
mediately reenlist for an option or
special pro~am requiring a minimum
reenlistment period.

B Persons, except Medal of Honor win­
ners, who are granted waivers for
immediate reenlistment.

C R...clnded.

D a-inded.

As specified by option or program
directive.

3 years. Waiver of this authorized re­
enlistment period may be considered
by the Ofllce of Personnel Opera­
tions.

2-7
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Table 2-5. Authorized Reenlistment Perlods-Continued

E Rescinded.

F Persons appointed to pay Krades E-7,
E-8, and E-9, to whom the restric­
tions of line B, above apply will satis­
fy the minimum service-in-grnd{' re­
quirements for appointment to theae
grades.

G Persons immediately reenlisting follow-
tog separation from current active
service as an Army commissioned or
warrant officer.

If current term of service cannot be
extended under the provisions of
chapter 4 to meet this service-in­
grade requirement, applicant may
be reenlisted for the minimum au­
thorized period which, when com­
bined with extension, if applicable,
will expire on or as soon as possible
after service requirement has been
met. Authority to waive restrictions
for these persons may be delegated
to appointment authority.

3 years. Longer period, up to 6 years,
is autl,orized if retention ineligibil­
Ity point outlined in table 2-01.1 wm
not be exceeded before termination
of contracted service.

2-6. Reenlistment grades-general information. Unless otherwise pre­
scribed by this regulation or by special directive, the grade, title, date of
rank, and ?\CO/Specialist status for enlisted members upon immediate re­
enlistment in the Regular Army will be the same as that held on date of
separation.

Table 2-6. Rescinded

2-7. Reenlistment grades for special categories. Former enlisted members
of the Regular Army separated honorably from current service on active
duty as Army commissioned or warrant officers and immediately reenlist­
ing in the Regular Army will be reenlisted in the grade held immediately
before commissioned or warrant status unless consideration for a higher
grade is requested in accordance with line B, table 2-7.

2-8. Temporary Il'rades for immediate enlistment. Rescinded.

2-9. Permanent grades. Rescinded

*2-10. Categories for which grade determinations must be requested.
The office of Personnel Operations will determine the grades to be author­
ized categories of persons listed in table 2-7 upon immediate reenlistment
in the Regular Army. Requests for grade determinations together with any
required requests for waiver will be submitted sufficiently in advance of
separation date to permit continuous service. For processing requests for
grade determinations, see paragraph 5-7.
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*Table 2-7. Categories for Which Grade Determinations
Must Be Required

C 6, AR 601-2ilO

A Currently serving as an Army commissioned or warrant officer without prior
Regular Army enlisted service.

B Currently serving as an Army commiB8ioned or warrant officer for whom con­
sideration of a higher grade than that to which entitled by prior Regular Army
enlisted service is considered warranted and is requested.



23 August 1972

CHAPTER 3

WAIVERS

Section I. GENERAL INFORMATION

C 6, AR 601-2S0

*3-1. General. This chapter prescribes the procedures by which requests
for waivers will be initiated and ·processed to meet the basic qualifications
for reenlistment or extension. Procedures to be followed in obtaining ap­
proval for the reenlistment of special category applicants such as former
officers are contained in chapter 5.

*3-2. Submission of requests. Requests will be submitted through com·
mand channels in sufficient time to allow for normal administrative pro­
cessing and mail transmissions; however, in no event will they be sub­
mitted earlier than 9 months nor later than 3 months .prior to proposed
date of reenlistment or extension. This requirement is 'Particularly im­
portant for requests pertaining to personnel approaching ETS who desire
unbroken service.

a. All requests for waivers and circumstance.~ requiring approval by
the Office of Personnel Operations set forth in this chapter will be for­
warded to the Commanding Officer, US Army Enlistment Eligibility Ac­
tivity, 9700 Page Boulevard, St. Louis, MO 63132.

b. Field commanders authorized to grant waivers under the provisions
of this chapter are encouraged to communicate with the Commanding
Officer, US Army Enlistment Eligibility Activity, 9700 Page Boulevard, St.
Louis, MO 63132, in doubtful cases to seek advice or screening of records
pertaining to periods of prior service.

3-3. Validity period. Unless otherwise stated in the waiver instrument,
waivers granted under the provisions of this chapter are valid only for
the purpose of providing continuous unbroken service for in-serviceper­
sonnel.

3-4. Administrative instructions. a. Requests for waivers. The use of
electrical communications for the purpose of requesting waivers is dis­
couraged. Requests for waivers wiJl 'be submitted on DA Form 8072 (Re­
quest for Waiver of Disqualifications for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel) and will include a copy of the
DA Form 3340 pr~ared in aecordam:e with paragraph 5-2.

b. Disposition of approved waivers.
(1) When reenlistment has been accomDlished. a notation of the

waiver granted will be made in Items 84 and 56 on all copies of the DD

3-1
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Form 4. The waiver instrument, together with any report of investigation
and documentary evidence on which the waiver was predicated, will be at­
tached to the original copy of the enlistment contract.

(2) When extension has been accomplished, the waiver instrument
together with any report of investigation and documentary evidence on
which the waiver was predicated will be attached to the original Oath of
Extension of Enlistment (DA Form 1695). A duplicate copy of the waiver
instrument will be attached to the duplicate copy of the DA Form 1695.

Section II. WAIVER APPROVAL AUTHORITIES­
BASIC ELIGIBILITY CRITERIA

3-5. Substantiation of requests for waiver. a. Unless otherwise prescribed
in this chapter, requests for waivers will be submitted only for meritorious
cases. All request for waiver will be fully substantiated with appropriate
documentary evidence. Documentation specified in the following table is
the minimum required. Such additional documentation as may be con­
sidered relevant and of value in reaching a sound decision on the request
may also be included.

b. The authority to determine whether a case is meritorious rests at
all levels of command. Any case not considered meritorious and warranting
a recommendation for approval will 'be disapproved by the considering
authority without further processing.

*Table 3-1. Waiver Approval Authorities-Basic Eligibility Criteria

Comment

1 Overage.
a. Waivers of overage may be granted by the Chief of Personnel Operations to

otherwise qualified personnel as follows:

(1) Those Re~ular Army personnel who cannot acquire the necessary minimum
active Federal service to qualify for retirement by age 60 when it is deter­
mined that there is an implied or actual moral obligation based on long active
Federal Service.

(2) Regular Army menthers age 55 or over, or who wiU a¢tain age 55 before
termination of new period of contracted service by reelistment or extension,
who are eligible for retirement and who meet the requirements specified be~

low may be recommended to OPO for waivers by commanders:

(a) Individual has been awarded the -Medal of Honor, Distinguished Service
Cross, Navy Cross, or Silver Star Medal.

(b) Individuals who througft a number of years of assignment in the current
unit or activity adds consicierably to its morale and prestige.

(c) Individual whose performance has been outstanding when compared with
others of equal grade and ability and who possess a critical Military Oc­
cupational Specialty (8 critical MOS is one -which requires extensive train.
ing and has a low reenlistment rate).

b. Waivers of a(2) above granted by Chief of Personnel Operationg will not
authorize retention of the individual beyond the last day of the month in which
he attains age 60.

3-2



23 August 1972 C 6, AR 601-280

Table 3-1. Waiver Approval Authorltle_Basic Eligibility
Criteria-Continued

LiM Com~

c. Requests for waivers, with reasons therefore, should be made sufficiently in
advance of separation to permit continuous service.

2 Educational Requirements.

a. Requests for waiver of educational requirements may be forwarded to O/llce
of Personnel Operations in accordance with paragraph 8-2 providing individuals
are currently enrolled in a course or program which, during next term of service,
will result in attainment of requirement.

b. Waiver of educational requirements may be granted by immediate unit COM­

mander for persons who have completed 18 years but less than 20 years of
active Federal service to permit extension, or reenlistment if necessary# to attain
retirement eligibility.

8 Medical Requirements.

a. Partially disabled personnel will he processed in accordance with chapter 10,
AR 635-40.

b. The Chief of Personnel Operations may grant waivers to persons who do not
meet prescribed standards of medical fitness.

4 Lost Time.

Requests for waiver of lost time may be approved by commanders as foHows:

(1) General courts-martial authority: 1-80 days time lost.

(2) Chief of Personnel Operations: More than 80 days time lost.

(3) (;hief of PersannelOperations: More than 80 days AWOL. (Requests for
waivers should be submitted only w-hen such absence occurred early in term
and was followed by clearly satisfactory service.)

5 Grade Requirements.

a.. '\\'aiver of grade criteria may be granted by immediate unit commander for
persons who have completed 18 years but less than 20 years of active Federal
service to permit extension, or reenlistment if necessary, to attain retirement
eligibilIty.

b. Commanders may submit request for waiver of grade requirement to Chief of
Personnel Operations when, in the commander's judgment, circumstances war·
rant such consideration.

c. Commanders Jisted in paragraph 1-6q are authorized to grant waivers for
persons who meet the following criteria (this authority may be delegated to the
next lower major subordinate commanders):

(1) Records and commanders recommendations clearly indicate outstanding
perionnance of duty.

(2) Are otherwise eligible for reenlistment without waiver.

(3) Posses a current PMOS Evaluation Score of 110 or higner.

(4) Reenlistment Or extension will not place ETS beyond the retention in­
eligibility for the next higher grade.

6 MOS Evaluation Score.

a. Waiver of MaS Evaluation Score criteria may be granted by immediate unit
commander for persons who have completed 18 years but less than 20 years of
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Table 3-1. Waiver Approval Authorities-Basic Eligibility
Criteria----Gontinued

active FederILl semoe to permit extension, or reenlistment if n"""",,ary, to
attain retirement eligibility.

b. Commanders exercising general courts-martial jurisdiction may approve requests
for waiver of individuals with PMOS evaluation scores between 41 and 69 if a
history of qualifying EES and other quality factors clearly warrant such action.
Waivers may alao be approved for conspicuously deserving individuals without
previous PMOS EES.

c. In rare and unusual cases, commanders exercising general courts·martial juris.
diction may forward, with recommendatioris, requests for waivers of individuals
with EES of 40 to Chief of Personnel Operations in accordance with paragnph
3-2. These reqnests must be completely documented.

7 Drug Abuse or Alcoholism. Requests for waiver for the purpose of extending cur­
rent enlistments or for immediate reenlistment !}lay be approved by commanders
as follows:

a. Unit Commander•. Personnel undergoing rehabilitation may be extended for up
to 90 days to continue to receive treatment.

b. Unit Commander•. Personnel who have completed treatment for rehabilitation
and less than one year has elapsed since treatment was completed may be ex­
tended for a period which will provide continued service of one year since
treatment was ~ompleted.

c. Ganeral courts-martial authority. Personnel who have been rehabilitated and
1 year or longer has elapsed since treatment was completed may be reenllated
if otherwise qualified and recommended waiver is approved. The determination
that an individual has been rehabilitated will be made by the chief of the post
rehabilitation team in conjunction with the individual's unit commander.
Should there be no chief of a post rehabilitation team available, the determina­
tion may be made by libe department of psychiatry or mental hygiene conaulta­
tiOD service.

*~. Other waiver requests. When no specific procedure for a waiver of
a particular disqualmcation has been prescribed in this regulation, and a
waiver for immediate reenlistment is not prohibited (tables 2-3 and 2-4),
personnel who are otherwise qualified lor reenlistment may be recom­
mended by the unit commander through channels under the provisions of
this paragraph.

a. Requests for waiver under the provisions of this paragraph will be
submitted to the Office of Personnel Operations in accordance with para­
graphS-2.

b. All requests must be fully justified.

*3-7 Civil offenses. A civil offense, in itBel:f, does not require a waiver in
that there are other disqualification provisions in this regulation or reten­
tion consideration under other regulations which are applicable. However,
commanders having custody of individuals' records will carefully review
the records of persons convicted of civil offenses to insure consideration
under appropriate regulations for retention and/or reenlistment had been
given.
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*3-8. Special eategory. Waiver authority will not disapprove requests for
waivers of disqualifieations for the following persons who have less than
20 years of active Federal serviee. Reeommended ~isapprovals will be re­
ferred to HQDA for fipal determination.

a. Reeipients of: Medal of Honor, Distinguished Service Cross, Navy
Cross or Silver Star Medal.

b. Persons who have completed 18 years but less than 20 years and are
requesting extensions of enlistments by an amount sufficient to complete
20 years active Federal service.

c. Partially disabled combat-wounded veterans.

d. PW returnees.

e. Persons requesting an extension whose dependent is experiencing
an episode of Illness requiring hopitalization or whose wife is pregnant.
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CIlAPTER 4
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ACTIONS AUTHORIZED TO MEET LENCTII OF SERVICE
REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

4-1. General. a. Enlisted members of the Regu­
lar Army who have insufficient service remain­
ing on current enlistment to satisfy service re­
quirements will be afforded the opportunity or
required, as appropriate, to take authorized
actions indicated below to provide for contin­
ued service. Persons who are selected for at­
tendance at an officer training program such as
Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis­
charge and immediate reenlistment if they have
the required amount of service remaining or
can meet the time remaining requirements by
an extension of their current enlistment. If
time remaining requirements for these persons
cannot be met by extension, a reenlistment pe­
riod of 3 years iR authorized. Regular Army
personnel who are reenlistment qualified. in­
cluding those granted waivers, may take one or
more of the following actions as authorized by
this section, to provide for continued service:

(1) Elect a discharge for the convenience
of the Government for the purpose of immedi­
ate reenlistment as provided for in chapter 5,
AR 635-200.

(2) Extend current enlistment.

b. Individuals with more than 6 years service
fOr pay completed are required to take appro­
priate action to meet service remaining require­
ments.

4-2. Parental consent. Parental consent is re­
quired for a reenlistment or extension accom­
plished for men who are under 19 years of age
and women who are under 21 years of age at
the time. Such cOl)sent will be obtained in
accordance with chapter 5.

4-3. Extensions of enlistment. *a. Extensions
of enlistment for Regular Army personnel are
authorized only for:

(1) Purposes specified in this regulation.
(2) Purposes specified in chapter 12, Re­

tirement for Length of Service, AR 635-200.
(3) Purposes specified in chapter 4, Quali­

tative Management, AR 600-200.
(4) Purposes of determining or attaining

eligibility for reenlistment under educational
and MOS evaluation score criteria. Individuals
may be extended beyond their ETS.

(5) Purposes determined by commander
having custody of the individual's personnel
records to be in the best interests of the Army.
These extensions may not exceed a total of 12
months and may include but are not limited to
such purposes as:

(a) Awaiting acceptance for special as­
signment or participation in a program which
will have a service time remaining requirement.

(b) When an individual's dependent is
experiencing an episode of illness requiring
hospitalization or whose wife is pregnant and
confinement will occur subsequent to the mem­
ber's term of service.

(6) Reaching maximum age criteria.

*b. Members who are permitted to extend
their term of service must be fully qualified
under the provisions of section I, chapter 2
except when extensions are for purpoges speci­
fied in a(8), (4) and (6) above.

c. Requests for extension will not be accepted
from persons who are transfer processing for
separation.

4-1
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d. Periods of extensions will not 'be greater the individual's personnel records may approve
than the authorized reenlistment periods pre- a request for cancellation of extension for the
scribed In table 2-0. purpose of Immediate reenllstment, If other-

B. Normally, only one extension will be au- wise eligible, or for the purpose of requesting a
thorlzed. However, the appropriate major com- longer period of extension. Requests for cancel-
mander may authorize a subsequent extension latlon for any other purpose wlll be forwarded
when he deems such action justLfted, unless to the Commanding Officer, VS Army Enlist-
OPO must act upon a waiver request before an ment Eligibility Activity, 9700 Page Boulevard,
Individual Is fully qualified. Subsequent exten. St. Louis, MO 68182. Request wlll Include com-
slons will not be granted for the purpose of plete facts and circumstances and justification
changing a retirement date, i.e., after an Indi. for cancellation together with a copy of Indlvid-
vidual submits an application for retirement. If ual's DA Form 20. When approved, the original
subsequent .extenslons are granted, the com- of the request for cancellation will be for-
bined total of these extensions and all previous warded to US Army Personnel Service Support
extensions of the current enlistment may not Center, Fort Benjamin Harrison, IN 64249,
exceed 48 months. and the duplicate wlll be filed as semlperma.

f. Provided the period of extension has not nent material in the "Field file section" of the
commenced, the commander having custody of individual's DA Form 201. Concurrently with

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for
Procenlng Instructions)

,
A B C D

R If a member requests an extension then limit extension except extension will and action will be
U and the purpose is to minlmmum time not exceed taken
L needed to achieve Ita
E purpose

1 to meet service remaining require. X 48 months prior to complinace
ments for service school trainin&, or with orders directin!:
special asai&'!1ment of choice i movement or enroll·

ment

2 volunteering for an oversea alSi&'D'
I

X 48 months prior to compliance
ment or to complete a normal oversea with orders direrting
tour movement

8 to meet ..rvice remalnln&, require. X 48 months prior to compliance
ment or to complete a normal oversea with orders directln&,
apecial alSi&'!1ment tor which selected movement

4 aelected for oversea &Ssi~ment with X 48 month. prior to compliance
insufficient service remaininr to com· with orden directlnr
plete the prescribed oversea tour in. movement
cludln&, members ot unlll which are
makin&, a unit movement overa..s.

5 ordered oversea. and qualified for X 4R month. prior to compliance
movement of dependents with insuffi· with orders dlrectinr
cient service remaining to complete movement
the prescribed accompanied tour for
the area to which assi(!'l1ed

6 Bervini' in an oversea area and quali. X 48 month. prior to being grant-
fied for movement of dependents with ed approval for non·
InsutDcient service remainin&, to com· concurrent travel of
plete the prescribed accompanied tour dependents
for the area to which assl&'!1ed
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the approval of a cancellation of an extension
of enlistment, action will be taken to correct
and/or cancel as appropriate, any record, re­
ports, personnel action, etc., affected by the ex­
tension.

g. When the period of extension has com­
menced and provided the individual is other­
wise eligible, the commander may approve a
request for separation for the purpose of imme­
diate reenlistment when such reenlistment will
not counteract the original purpose of the ex­
tension.

*4-4. Statement of intent to reenlist. Re­
scinded.

~. Processing of persons who refuse to take
action to meet length of service requirements.
a. Individuals who refuse to take action to meet
length of service requirements will be counseled
on the effects of their refusal. A statement to
the effect that the individual has been counseled
and refuses to comply with published instruc­
tions will be prepared. This statement will in­
clude the date, time, and place of counseling,
and the name of the counseling officer. The
original statement wiLl be forwarded to Com­
manding Officer, US Army Personnel Services
Support Center, Fort Benjamin Harrison, IN
46249 to be filed permanently in the OMPF,
and a copy will be tiled in the individual's
MPRJ and destroyed at time of separation
from the service. An additional copy of the
etatement will be prepareu and forwarded to
the Chief of Personnel Operations, ATT~ :
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EPADS, Washington, DC 20310, for persons
serving in pay grades E-7, E---8, and E-9 as
well as personnel of all grades with intelli­
gence, special category, enlisted AIDE, and
NCO Logistic MOS or special qualification
identifiers as indicated in figure ~, AR
600-200.

b. These individuals are ineligible to reenlist
in grade and for a period of 93 days after dis­
charge. The individual's separation documents
will be coded RE-2A.

c. Requests for withdrawal of counseling
statement by persons serving in CONUS will be
fully justified, and submitted to Commanding
Officer, US Army Enlistment EligibiHty Activ­
ity, 9700 Page Boulevard, St. LoUis, MO 63132
for approval/disapproval. Personnel serving
overseas will forward requests for withdrawal
of counseling statements, fully justified, to the
major oversea commander for approval/disap­
proval. Such request will be submitted prior to
90 days (120 days for E-7, E-8, and E-9) ba­
fore rotation date. Disposition of approval of
withdrawal of counseling statement will be the
same a.~ the counseling statement (a above).

4-6. Statement of intent to reenlist. Rescinded.

4-7. Persons with 4 or less years of service for
pay completed. Rescinded.

4-8. Persons with over 4 years service for pay
completed. Rescinded.

4-9. Entitlements. Rescinded.

Section II. ARMY OF THE UNITED STATES AND RESERVE
COMPONENTS PERSONNEL

*4-10. General. Members of the Army Na­
tional Guard of the United States (ARNGUS)
and the Army Reserve (USAR), currently
serving in the Active Army who do not desire
separation under the provisions of AR 635-200,
for the purpose of immediate reenlistment, may
voluntarily remain on duty beyond expiration
of current active duty tour for monthly periods
up to a maximum of 12 months. Members of
the Army of the United States without compo-

nent (inductees) may be released from active
duty by reason of expiration term of service
and may be voluntarily ordered to active duty
as reservists.

a. Extensions of periods of active duty may
be authorized for the following reasons:

(l) When determined to be in the best in­
terest of the service.
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(2) To meet the minimum service remain­
ing requirement for individuals volunteering
and selected for-

(a) Specific programs.
(b) Assignment to specific organiza­

tions, or
(c) Attendance at Army service schools.

b. Commanders having custody of personnel
records are delegated authority to-

(1) Approve requests for extensions of
active duty under the provisions of this section,
unless a waiver must be granted by a higher
authority than the one authorized to grant ex­
tensions. In these cases, the approving author­
ity for the waiver must also approve the exten­
sion.

(2) Approve requests for cancellation of
extensions, provided the period of extension
has not commenced.

*c. As an exception to the 12-month maximum
period of extension, members of the Army Na­
tional Guard of the United States and the
Army Reserve currently serving on active duty
who have applied and been selccted for OCS
may extend their period of active duty in
monthly increments up to the number of
months required to meet the service obligation
set forth in AR 351-5.

4-11. Eligibility. The following categories of
personnel may not voluntarily extend their pe­
riods of active duty:

a. Individuals who do not meet the criteria
for reenlistment in the Regular Army, Waivers
may be granted by Commanding Officer, US
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Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132 to other.
wise qualified applicants who do not meet the
citizenship requirements for Regular Army
reenlistment.

b. Individuals en route to or at transfer
activities for the purpose of release from active
duty or discharge.

c. Individuals undergoing investigation under
AR 604-10. Such individuals will not have their
period of active duty extended, be reenlisted, or
ordered to active duty as reservists under this
regulation without specific approval of the Sec­
retary of the Army.

4-12. SuhmL-;sion of requests or additional
active duty. Each request for extension of
active duty will be submitted sufficiently in ad­
vance to accomplish necessary administrative
actions prior to commencement of permanent
change of station or r€,lief from active duty
processing. In the event a security clearance is
a prerequisite for the training or assignment
for which extension of active duty is requested,
at least an interim clearance for access to the
category of classified defense in formation will
be granted prior to approval of the extension.

4-13. Applications. Individuals will submit a
DA Form 2496 requesting additional active
duty and attach thereto the statement indicated
in figure 4-1. If the training or duty for which
applying is covered by one of the reenlistment
options authorized in chapter 6, an appropri.
ately modified Part VI-Statements for Enlist­
ment, wiH ,be attached to the DA Form 3339-R
(fig. 4-1). DA Form 3339-R (Request for Ex-
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tension of Current Period of Active Duty)
(image size 7 x 94/6 inches) will be repro­
duced locally on 8- by 101;2-inch paper. Para­
graph 1 of the Statements for Enlistment
(Part VI) will be amended to read: "In connec­
tion with my request for additional active
duty." Inapplicable items or comments will be
lined out and initialed by the applicant.

a. Applications will be submitted through
intermediate commanders to the commander
authorized to approve the extension.

b. When an application is approved the ap­
plicant will be notified in writing of such
approval and a copy of the request and its ap­
proval will be made a part of the individual's
personnel records.

4-14. Information pertaining to Army of the
United States (AUS) personnel. Individuals in­
ducted into the Army and desiring to continue
on active duty may volunteer for immediate
entry on active duty as Army reservists, to be
effective the date following completion of induc­
tion period. Applications may be submitted by
eligible personnel at any time during the period
of induction.

a. The application required by paragraph
4-13 will include, for inductee personnel, the
following statement:

In the event this request is approved, I understand
that J may not thereafter ret.ract my consent for
additional active duty as a reservist if my period
of extension has commenced.

b. If an individual's application for addi­
tional active duty is approved, the following
actions will be taken:

(1) Orders effecting his release from ac­
tive duty will:

(a) Transfer inductee to the Army Re-
serve.

(b) Order reservist to active duty as a
reservist without change of station or unit
of assignment.

(c) Cite this regulation and Title 10,
United States Code, Section 672 (d), as au­
thority.

(2) The individual's personnel records
jacket and its contents will be continued in use.

(3) Notation will be made in the Remarks
section of DA Form 20 (Enlisted Qualification
Record): "Transferred to USAR (date). Vol
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for AD for months as Res eff ."

4-15. Information pertaining to Army Reserve
personnel. a. If the request for additional active
duty is approved for an Army reservist who has
sufficient time remaining in his current Reserve
enlistment to cover the additional active duty
tour desired, the following actions will be
taken:

(l) Appropriate orders will be issued sub-
stantially as follows:

Under provisions of section 672 (d), Title 10,
United States Code, (name and service number
of member) has been voluntarily retained on
active duty for months. Authority: AR
601-280.

(2) Notation will be made in the Remarks
section of DA Form 20: "Vol retained on AD
---- months, eff , SO No. ."

b. If the request for additional active duty
is from an Army reservist who does not have
sufficient time remaining in his current Reserve
enlistment to cover the additional active duty
tour desired, he must request concurrently an
extension of his enlistment in the reserves.
Such a request for extension of his reserve en­
listment will be submitted under the provisions
of AR 140-111, together with his application
for extension of active duty. If his requests are
approved, the following actions will be taken:

(l) The individual will be required to sign
Oath of Extension of Enlistment (DA Form
1695) appropriately modified.

(2) Appropriate orders, as prescribed in
a (1) above, will be issued to include the phrase:
"Having volunteered to extend his enlistment
for months."

(3) The following entries will be made in
DA Form 20:

(a) Item 11: Show extension of enlist--
ment.

(b) Under Remarks enter: "Enl vol ext
------- months. Vol retained on active duty
for months, eff ."

4-16. Information pertaining to Army Na­
tional Guard of the United States personnel. If
a request for additional active duty is approved
for an ARNGUS member who has sufficient
time remaining in his current enlistment to
cover the additional active duty tour requested,
actions as outlined in paragraph 4-100 will be
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taken. If he does not have sufficient time re­
maining in his current enlistment, instructions
indicated below apply:

a. Limitations. An individual may be reen­
listed in the Army National Guard of the ap­
propriate State under the authority contained
in this section only in conjunction with his ex­
tension of active duty.

b. Discharge for purpose of reenlistment.
Concurrent discharge from the State Army Na­
tional Guard and as a Reserve enlisted member
of the Army will be accomplished at the expira­
tion of term of enlistment, or prior thereto, for
the convenience of the Government for the pur­
pose of immediate reenlistment and extension
of active duty tour.

c. Reenlistment. The military authorities of
the several States have granted Department of
the Army authority to reenlist applicants in
their State Guard (ARNG) under this regula­
tion. Reenlistments under this authority will
be:

(1) In the Army National Guard of the
State from which ordered to active duty and as
a Reserve of the Army.

(2) For a period of 3 years.
(3) In the grade the individual held in the

Active Army at time of discharge. Such grades
will be designated as the permanent Army Na­
tional Guard grade on appropriate records.

d. DD Form 4 (Enlistment Contract-Armed
l<'orces of the United States). The DD Form 4
will be prepared in accordance with instruc-
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tions contained in chapter 7, modified as fol­
lows:

(l) In the upper left corner, the words
"IMMEDIATE REENLISTMENT" will be
typewritten.

(2) In Item 12, the authority for enlist­
ment will be shown as AR 601-280.

(3) In Item 56, Remarks, enter "Reen-
listed to continue on active duty for _
months."

(4) Item 58 (Oath of Enlistment For
Service in National Guard or Air National
Guard) will be completed and subscribed to.

e. Orders. When an ARNGUS member reen­
lists, orders will-

(1) Direct his relief from active duty and
discharge from the service;

(2) Reorder him to active duty under pro­
visions of section 672(d), Title 10, United
States Code, citing this regulation as authority,
and

(3) Reassign the individual to present or·
ganization and station.

f. Disposition of records.
(l) A copy of orders will be furnished to

the appropriate State adjutant general. When
reenlistment is involved, two copies of the DD
Form 4, with orders attached thereto, will be
furnished the appropriate State adjutant gen­
eral.

(2) The original copy of the DD Form 4
will be forwarded to Commanding Officer, U.S.
Army Personnel Services Support Center, Fort
Benjamin Harrison, Ind. 46249.
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CHAPTER 5

PROCESSING OF APPUCANTS

Section I. GENERAL INFORMATION

C 6, AR 601-280

5-1. Purpose. The primary purpose of applicant
processing is to insure that all persons accepted
for Regular Army reenlistment possess the re­
quired qualifications. Its secondary purpose is
to insure the accurate preparation of records
and reports which document the applicant's
military status and which therefore may be a
matter of major importance during the individ­
ual's military service, upon his return to civil­
ian life, and even after his death. Information
pertaining to the preparation and disposition of
appropriate enlistment forms and records is
covered in chapter 7. Other appropriate direc­
tives prescribe detailed instructions concerning
other personnel records.

5-2. Application. A member currently serving
in the Active Army who desires to reenlist in
the Regular Army or to extend a current Regu­
lar Army enlistment will submit to his immedi.
ate commander, a Request for Regular Army
Reenlistment or Extension (DA Form 3340).
The unit commander will make an appropriate
determination as outlined in chapter 1 concern­
ing the individual's desirability for Regular
Army service. When the unit commander ap­
proves of the request submitted, appropriate
processing outlined in this chapter will be
accomplished.

Section II. DETERMI~ATIO~OF QUALIFICATIONS

5-3. General. Most items of relevant data per­
taining to an individual's eligibility for Regular
Army service are a matter of record and can be
verified from official personnel records. Partic­
ular attention, however, will be given to the
matters covered in this section.

5-4. Parental consent. The consent of the par­
ent (s) or legal guardian (s) of all men under 18
years of age and all women under 21 years of
age at the time of reenlistment or extension of
enlistment is required. Consent is required for
minor women regardless of their marital sta­
tus. The oath of enlistment, or the oath of ex­
tension of enlistment will not be administered
until the required consent has been obtained.
The DD Form 373 (Consent, Declaration of
Parent or Legal Guardian) or the consent
form DA Form 2492--R (Consent of Parent(s)

or Legal Guardian(s) for Extension of Enlist­
ment of a Minor) (fig. 5-1), as appropriate will
be used to obtain consent required. The DA
Form 2492--R, will be reproduced locally on S­
by 7-inch paper.

a. The DD Form 373 or DA Form 2492-R, as
appropriate, will be dispatched to the parent(s)
or guardian(s) who consented to the individu­
a"s entry into military service originally, as
indicated on the DD Form 373.

b. Where such action is not possible for rea­
sons such as death, etc., the form may .be dis­
patched to the surviving parent or present
guardian, and the wording of the form modified
to fit the circumstances.

c. It will be completed in duplicate and when
returned by parent(s) or legal guardian(s) will
be attached to the original and duplicate of the
oath of enlistment or extension.

5-1
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5-5. Mental qualifidltions. Male and female ap­
plicants for Regular Army reenlistment who do
not meet the mental prerequisites established in
chapter 2 and who do not qualify for exception
to those standards may be (re)tested with the
Army Classification Battery (ACB) under the
provisions of AR 600-200 for the purpose of
establishing eligibility for Regular Army reen­
listment. Combat A and Combat B aptitude area
scores wilI not be computed for women.

!Hj. Medical qualifications. A medical examina­
tion is not required for perSons currently serv­
ing in the Active Army who are discharged
under the provisions of chapter 5, AR 635-200
(Convenience of the Government) for the pur­
pose of immediate reenlistment.

5-7. Application for grade determination. A re­
quest for grade deter.mination wilI be submitted
for applicants indicated in chapter 2. Requests
wilI be submitted on DA Form 1696-R (Enlist­
ment Qualifying Application (SpecialIy Re­
cruited Personnel) (fig. 5-2» which wilI be
locally reproduced on 8- by 10lh-inch paper.
The title will appear on alI localIy reproduced
forms. Supporting documents as appropriate
will be attached to the form. Applicants from
commissioned and warrant officers wilI be for­
warded through the major commander to Com­
manding Officer, US Army Enlistment Eligibil­
ity Activity, 9700 Page Boulevard, St. Louis,
MO 63132.

a. Those commissioned and warrant officers
currently on active duty who intend to reenlist
the day folIowing termination of their current
active duty service will submit application for
grade determination as soon as possible after
receipt of DA notification and at least 45 days
prior to release from. active duty.

(1) The MaS and pay grade(s) in which
the commissioned or warrant officer desires to
be evaluated wilI be entered in the remarks sec-
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tion of DA Form 1696-R and an MaS evalua­
tion will be completed as required by chapter 5,
AR 600-200.

*(2) Commissioned and warrant officers
with prior Regular Army enlisted service nor­
malIy will be eligible to apply for reenlistment
in their prior enlisted pay grade or in pay
grade E--5, whichever is higher. Commissioned
and warrant officers without prior Regular
Army enlisted service may apply for enlistment
in pay grade E--5; however, individual qualifi­
cations will determine the grade to be awarded.

(3) In exceptional cases, reenlistment at a
higher grade than previously specified may be
authorized by the Department of the Army
when the individual possesses signmcant quali­
fications required in an enlisted MaS, and
when the individual is recommended for such
higher grade by the major commander. How­
ever, reenlistment in pay grade E-8 or E-9
may be recommended only when the individual
previously held such grade.

(4) Unit personnel officers wilI record the
MaS evaluation tests (4-character), date
tested, and evaluation score(s) attained, as
shown on the evaluation data card received
from the USAEEC, in item 14 of the applica­
tion prior to forwarding through channels for
comment of the commanders.

b. Major commanders will evaluate the indi­
vidual's qualifications and indicate a recom­
mended grade and MOS. The MOO must be one
in which the individual attained an evaluation
score of 70 or higher, or an MaS in which the
individual could not be evaluated due to non­
availability of a test or to lack of sufficient time
to permit testing between notice of release
from active duty and scheduled date of release.

c. In making recommendations, the com­
mander wilI give consideration to the commis­
sioned or warrant officer grade attained, posi­
tions held, previous enlisted grades held, train­
ing, and potential value to the Army.

*Section III. ADMINISTRATION OF OATH OF ENLISTMENT AND RELATED MATTERS

5-8. Orientation prior to administration of
oath. Prior to administering the oath of enlist-

ment or extension, the enlisting officer wlll
thoroughly explain the provisions of Article 83,
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the Uniform Code of Military Justice to the
applicant. Its significance with respect to the
applicant's answers to questions recorded on
enlistment forms will be revealed to the appli­
cant, emphasizing that all statements made by
the applicant thereon must be correct.

a. The applicant will be informed that any­
thing against the record which may be a bar to
enlistment should be disclosed before the oath
is administered.

b. The applicant will also be warned that his
fingerprints are on file with the Federal Bureau
of Investigation and that should he conceal a
criminal record, such record will be discovered
later and he will be subj ect to trial by courts­
martial for fraudulent enlistment, or in lieu of
trial, he may be given an undesirable discharge.

5-9. Administration of oath of enlistment. The
oath of enlistment or extension will be adminis­
ered by a commissioned officer. Suitable ar­
rangements will be made to insure that the oath
is administered in a dignified manner and in
appropriate surroundings. The ceremony
&hould be personalized and made meaningful to
the individual reenlisting. The flag of the Un­
ited States will be displayed prominently near
the individual administering the oath. The
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words "So help me God" may be omitted for
those persons who desire to affirm rather than
to swear to the oath. Subsequent to enlistment,
the substances of Articles 86 and 86, the Uni­
form Code of Military Justice, will be explained
to the individual.

5-10. Date of reenlistment antedating reenlist·
ments. Except as indicated below, the date of
reenlistment is the date upon which the oath of
enlistment is administered, and it must be
shown on the enlistment record above the sig­
nature of the officer who administers the oath.

a. No reenlistment will be antedated without
prior approval of The Adjutant General. When
reenlistment in the Regular Army of an indi­
vidual is delayed through no fault of his own,
,but for the convenience of the Government, and
it appears that he has a well-founded claim to
have a prior date recorded as the date of reen­
listment, a full report of all the facts, with re­
commendations will be made to the Command­
ing Officer, US Army Personnel Services Sup­
port Center, ATTN: AGPE-R,Fort Benjamin
Harrison, IN 46249.

b. Under no circumstances will a reenlist­
ment be postdated.
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CIIAPI'ER 6

REEl\USTMENT OPTIONS

Section I. GENERAL

C 6, AR 601-280

6-1. General. Reenlistment options are designed
to merge valid Army requirements with the
personal desires of individuals. In order that
these two purposes may be best served it is
necessary to insure that--

a. Persons accepted for specific options pos­
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily a.qsured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their personal
desires can be satisfied by the option selected.

6-2. Qualifications. All applicants must be fully
qualified for reenlistment under basic eligibility
criteria established elsewhere in this regula­
tion. This chapter prescribes those additional
requirements which must be met for the spe­
cific option involved.

a. Former members of the Peace Corps who
served overseas may not be reenlisted for op­
tions which would authorize assignment to
USASA, any intelligence duties, or to the coun­
try in which they served as Peace Corps volun.
teers.

b. Rescinded.
*c. Individuals who have been alerted for ov­
ersea service or reassignment within CONUS,
either individually or as a unit, are eligible only
for present duty assignment option (table
6-3); or oversea reenlistment option for as­
signment to Vietnam (table 6-6) however,
qualified applicants who have 6 or less years of

service for pay completed may be reenlisted for
any option for which qualj,fied at expiration
term of service (ETS).

d. The selection of an option under this regu­
lation is permitted even if it will result in a
second or subsequent permanent change of sta­
tion during the same fiscal year. See AR 614-6.

e. Individuals with 6 or less years service for
pay purposes who were awarded a PMOS
which required school training of 20 weeks or
more are restricted from reenlisting for fur­
ther MOS training until they have served in
their PMOS for the same period of time re­
quired by service remaining requirement in
chapter 4, AR 600-200. This restriction does
not apply to the following:

(l) If the training acquired in the last
school course attended of 20 weeks or more is a
prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.

*(3) Individuals with PMOS 04B or 04C
who have completed a utilization tour.

j. The provisions of e above also apply to
individuals who-

(1) Have completed 20 or more weeks of
training, including OJT phase, in the Skill De­
velopment Base Program.

(2) Are undergoing training scheduled for
20 or more weeks duration.

g. Individuals authorized discharge for the
convenience of the Government under the pro­
visions of AR 685-200 for the purpose of 1m"
mediate reenlistment, will be reenlisted for a

6-1
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period of service which will expire no earlier
than their current ETS plus 8 months.

h. Regular Army persons who have com­
pleted over 6 years service for pay purposes
and are not required to take action to meet
length of service requirements and do not
reenlist immediately at the last duty station to
which assigned prior to ETS will be classified
as ineligible to reenlist for a period of 98 days
after discharge. The individual's separation
documents will be coded RE-IA.

i. Individuals serving on stabilized assign­
ments may reenlist for any available option for
which qualified without regard to length of
time served in their current assignment.

6-.3. Enlistment program at reception stations
and during basic combat training. Rescinded.

6-4. Reports. Rescinded.

6-5. Dual options. Rescinded.

6-6. Waiving reenlistment commitments. Indi­
viduals reenlisted with a specific commitment
who subsequently desire to waive their commit­
ment will be required to accomplish and sign a
statement in duplicate substantially as follows:

I voluntarily wave my reenlistment commitment
made at the time of my reenlistment. I realize and
fully understand that I will be IlJlsigned in accord­
ance with the needs of the service.

The original of this statement will be for­
warded to US Army Personnel Services Sup-
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port Center, Fort Benjamin Harrison, IN
46249, and the duplicate will be attached to the
copy of the DD Form 4 in the individual's Per­
sonnel Records Jacket. When a reenlistment
commitment for an authorized assignment is
waived prior to the reporting date, approval of
cancellation will be obtained from the office
which authorized the assignment.

6-7. Reenlistment option tables. Table 6-1 lists
the authorized options and provides basic infor­
mation and guidance which applies to all the
reenlistment options, except where modified.
Modifications, when applicable, are reflected in
the specific reenlistment option table. The pro­
visions of table 6-1 together with the specific
reenlistment option table will be followed when
reenlisting an applicant under this chapter.

6-8. Dual option. Qualified applicants reenlist­
ing for Army Career Group Option are author­
ized to select Airborne Training/Duty as an
additional option in conjunction with the ACG
Option provided the requirements for each op­
tion are met, and provided training in the ACG
will qualify applicant for an MOS announced as
an airborne vacancy in DA Circular 614-5. Ap­
plicants reenlisting for the Dual Option in ov­
ersea areas where airborne training is not
available will complete OJT and be classified in
an announced airborne vacancy MOS prior to
reassignment to CONUS for the airborne train­
ing. Persons reenlisting for Dual Option will
complete DA Form 8286-1.

Section II. BASIC REENLISTMENT OPTION TABLES

Table 6-1. Basie

T.W.

*1 NAME OF OPTION ' __'_ Regular Army Reenlistment Option 6-2
Present Duty Assignment Option , 6-,'l

Army Career Group Reenlistment Option_ 6-4
Army Service School Reenlistment Option_ 6-5
Oversea Area Reenlistment Option 6-5
In-Service CONUS Station or Area Re-

enlistment Option 6--7
Airborne Training/Duty Option _. ,_ 6-8
Special Forces Reenlistment Option _,____ 6-9
United Statea Army Security Agency

(USASA) Reenlistment Option 6-10
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Table 6--1. Basic-Continued

c........

MOS for Training and Assignment Under
the USASA Reenlistment Option _

Special Intelligence Duties (AGe 97) R...
enlistment Option _

Air Defense Command (ARADCOM)
Reenlistment Option . __

ARADCOM Metropolitan Areas of
Choice .______ _ _

Bandsman Reenlistment Option _
Practical Nurse Reenlistment Option __ . _
In-Service Drill Sergeant Reenlistment

Option - _

In-Service Reenlistment Option for WAC
Training/Sers:eant Instructor Duty _

In-Service Reenlistment Option for
Recruiting Duty _

Rescinded _

Combat Arms Unit of Choice Reenlist-
ment Option .. . . . _

USASTRATCOM Reenlistment Option _
Orienteering Reenlistment Option _. _
Career Counseling Duty ReenlislJment Op-

tion ,, _

Language School Reenlistment Option

2 DESCRIPTION OF OPTION __ See specific reenlistment option table.

6-10A

6-11

6-12

6-12A
6-13
6-14

6-16

6-16

6-17
6-18

1\-19
6-20
6-21

6-22
6-23

3 AVAILABLE TO Ql:ALIFIED
APPLICANTS.

a. Who:
(1) Are reenlisting for periods of 3, 4, 6, or 6 years and,
(2) Have 6 or less years service for pay purposes or are members of the

USAR or NGVS reenlisting in the Regular Arm)' for the first time
regardless of the number of years service for pay completed.

b. When:
(1) At any time during the last 90 days of eurrent enlistment.
(2) At any time after completion of 9 months active Federal service on

current term of service of the following individuals:
(a) Regular Army personnel serving on their first enlistment with 6

or less months of prior active duty service, or prior active duty
service, all of which was in REP-63 or similar training.

(b) Army of the United States personnel indueted into service under
Military Selective Service Act of 1967.

(c) Personnel of the Army National Guard of the United States and
the Army Reserve ordered to active duty without prior RA
service.

*4 PREREQUISITES

6 INFORMATIOK TO
APPLICANTS.

__ Meet basic eligibility criteria prescribed in chapter 2 without walver.

Applicants will be informed of the following:
a. The provisions of lines 1 through 4 of specific Reenlistment Option Table

and this table.
b. Options are for initial assignment only and no promises can be made that

the entire enlistment period or any definite port;on thereof will be served
in the assignment chosen except when specifically stated in option table.

c. Individuals reenlisted prior to eompletion of 21 months active Federal
service (chap. 10, AR 600-200) will permanently lose their entitlement to
the variable reenlistment bonus.

d. Individuals who take short discharl(Os subsequent to a reenl'stment for
which reenlistment bonus (and VRB) was paid are subject for prorated
recoupment or nonpayment of bonus (and VRB).



C 6. AR 601-280 23 August 1972

Table 6-1. Basic-Continued

6 OPTION PROCESSING
PROCEDURES.

*7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

It. Norma! processing procedures prescribed by chapter 6.
b. If an applicant should fail to reenlist for an authorized assignment, a

report of cancellation will be made to the office which authorized the
assignment.

c. If a change in the applicant's grade and/or MOS occurs prior to reenlist­
ment for authorized assignment, applicant will be reported for confirma­
tion or change of assignment.

d. Reenlistment will be accomplished and all required personnel records
prepared or completed prior to the individuals reassignment. Personnel
records wi1l be transmitted in accordance with the provisions of AR
640-10.

G. Processing requirements in the oversea command are the same 8S those
within CONUS except as modified in the option teble.

b. Applicant with 6 or less years service for pay completed reenlisting in a
long tour area is eligible for return to CONUS (or reassignment to
another oversea area as appropriate) with credit for completed oversea
tour:
(1) At ETS; or
(2) After completion of 1 year service in the oversea command in which

serving at time of reenlistment or 12 months after arrival of depend­
ents, whichever is longer.

It. DA Form 8296, Parts I, II, IV, and VI-all applicants.
b. Part V--if appropriate (aU female applicants).

Orders and records of applicants found to be qualified for reent:stment for a
specific option will contain entries as follows:

a. Order.: Reenlistment orders will specify the option for which the appli­
cant is reenlisting.

b. DD Form 4 (Enli.tment Contrltct-Ann.d Force. of the United St4te.):
(1) Item If: AR 601-280.
(2) Item 48: (Enter reenlistment option).

Section III. Authorized Reenlistment Option Tables
(To be used together with table 6-1)

Table 6-2. Regular Army Reenlistment Option

1 NAME OF OPTION Regular Army Reenlistment Option.

2 DESCRIPTION OF OPTION _. Promises assignment to training and/or duty in accordance with the needa
of the Army.

8 AVAILABLE TO QUALIFIED Who are not eligible to select another available option regardless of grade
APPLICANTS. or amount of aervice completed.

4 PREREQUISITES Line 4, table &--1 not applicable to this option.

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTION FOR
OVERSEA COMMAND.

No modification.

When appropriate, request assignment instructions in accordance with AR
614-200.

Line 7, table &--1 not applicable.
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Table 6-2. Regular Army Reenlistment Option-Continued

C 6, AR 601-280

Lm.

8 STATEMENTS FOR EN­
LISMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

e.-_

Part VI for the RA Reenlistment Options is DA Form 828~.

No modification.



16 March 1970

Table 6-8. Present Duty Assignment Option

C 4, AR 601-280

L ...

1

2

3

4
5

6

7

8

9

NAME OF OPTION . _

DESCRIPTION OF OPTION __ __

AVAILABLE TO QUALIFIED
APPLICANTS _

PREREQUISITES
INFORMA TION TO
APPLICANTS .

OPTION PROCESSING
PROCEDURES _____ . __ ._

SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA
COMMAND . . _

STATEMENT FOR ENLIST-
MENT REQUIRED _

RECORD ENTRIES AND
ORDERS . __ . __

C"'ftteRt

Present Duty A..ignment Option.
Promises initial 88signment after reenlistment will be to present

duty assignment or to any vacancy for which qualified provided
a change- of station is not involved in the assignment, except
as provided in paragraph 17, AR 614-6.

Who are pennanent party personnel regardless of grade or amount
of service completed.

Comment b, line 4. table 6-1 not applicable to this option.

No modification.

No modification.

Comment b, line 7, table 6-1 not applicable to this option.

Part VI for the Regular Army Reenlistment Option is DA

Form 3286-22.
No modification.

Table 6-4. Army Career Group Reenlistment Option

Litlfl ltlmt.

1 NAME OF OPTION . _._
2 DESCRIPTION OF OPTION __ .

Anny Carei!r Group Option.
Promises initial assignment to training in one of the 3~haraeter

MOS embraced by the 2-eharaeter Army Career Group for
which reenlisted.

3 AVAILABLE TO QUALIFIED
APPLICANTS __ . _

4 PREREQUISITES _

5 INFORMATION TO
APPLICANTS

In pay Ill'Sde E-4 or ""low.
a. Meet the minimum medical fitnesa standards required for the

Army Career GrouD selected unless the applicant is eligible
under the provisions of AR 611-201 for the Army Career
Group selected by nason of the previous award of, and satis­
factory performance in, an MOB within the same Army
Career Group. Special mecHcaI fitness requirementa for the
initial classification and training of personnel in Anny Career
Groups are contained in section II. AR 611-201.

b Possess a standard score of 100 or higher in the aptitude
area pertinent to the Army Career Group for which applying
and standard scores of 90 or higher in at least two additional
aptitude areas.

c. Meet any additional prerequisites prescribed by AR 611-201
or other direetlves for the Army Career Group for which
applying.

a. Applicant will read the MOS descriptions, with speelal atten­
tion to the duties, physical, mental, and special requirement
section, of every MOS embraced by the Army Career Group
for which applying.

b. Be informed of the MOS within the Army Career Group for
which he does not appear to be qualified on the basis of pre­
enlistment processing.

c Be informed of all the prerequisitea required for the ACG
which cannot be determined prior to reenliatment.
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Table 6-4. Army Career Group Reenlistment Optlon-Continued

CO'nI.mmt

d. Be infonned that should he fail to meet any of above pre­
requisites after reenlistment, he will be reassigned in secor·
dance with the needs of the Army and will not be offered
another reenlistment choice.

6

7

8

9

OPTION PROCESSING
PROCEDURES __ .

SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA
COMMAND _. __ ___ .. ___ __ __

STATEMENTS FOR ENLIST-
MENT REQUIRED .. _.
RECORD ENTRIES AND
ORDERS. . _.. _.... _..

a. Although the applicant receives no single assurance of either
school or on-the-job training prior to reenlistment, he must
be informed of his eligibility for school or on-the-job training
in the MOS of the Army Career Group so far as it can be
determined before his reenlistment, and he must be made
a ware of those applicable prerequisites which must be deter­
mined after reenlistment.

b. Prior to reenlistment, Career CounBelor will insure that pro­
per assignment for OJT or school training can be accomplished.

c. OJT must be within the capabilities of the major command;
however, it is not authorized if it will result in assignment
to a PMOS listed as overstrength in the current DA Cir
611-4.

d. If OJT cannot be accomplished within the major command
and training is required, the trainin~ space must be obtained
from OPO, DA ATTN: EPOP-RS prior to reenlistment. Re­
quest for training space by telephone is authorized (A l:TOVON
22 Ext 57275).

a. I.ine 7_ table 6-·1 not applicable to this option.
b. Applicant must select an Army Career Group for which

the oversea command has training capability and in which
a vacancy for assignment exists within the command.

Part VI for the Army Carcer Group Option is DA Form 3285--5.

No modifications.

Table 6-5. Army Service School Reenlistment Option
L ....

1
2

3

4

/ ....
NAME OF OPTION ...

DESCRIPTION OF OPTION

AVAILABLE TO QUALIFIED
APPLICANTS . _

PREREQUISITES

CommftU

Army Service School Reenlistment Option

Promises attendance at the specific MOS producing Army service
school course of choice. Reenlistment at secondary MOS course
is authorized providing entry level training is taught at same
installation.

a. ReenliHtinK for 4, 5, or 6 year periods.
b. In pay grade E-j; or below.

a. POS8e88 a physical profile equal to or hi~her than (in every
factor) the highest physical profile contained in AR 611-201
for the MOS.

b. Meet, without exception, the prerequisites prescribed in AR
611-201 and DA Pam 350-10 for attendance at the school
course of choice.

c. Select a course which:
(l) Requires no special processing for application such a.

OCS, Army Language Training, WO Flight Training,
Nuclear Power Plant Operator.
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e-......
(2) Is not conducted In U.S. Army Training Centela as

Advanced Individual Training.
d. In a pay grade that ia not higher than that authorized in

AR 611-201 for the 3-clIaracter MOS in which to be trained
(excJusive of prerequisite entry level training).

e. If in pay grade E-S upon reenlistment:
(1) Posseas a PMOS that is listed as surplus In the current

DA Clr 611-4, or
(2) Reque.st a course which provides advanced training for

career development in currently held 3-character PMOS,
provided that MOS is not included as surplus for pay
grade E-7. These applicants may not requeat training
within their current MOS except at a higher skill level
than currently held.

/. If an NCO applying for a course in which his NCO grade
is not authorized, sign a statemE".nt prior to reenlistment
agreeing to accept specialist statUB upon successful compte-­
tion of school course.

g. Possess security clearance, if required, prior to arrival at the
service school.

h. Meet any other special requirementa for the school couree
selected.

5

6

INFORMATION TO
APPLICANTS ..

OPTION PROCESSING
PROCEDURES .... _

a. Comments band c, line 5, table &--1 not applicable to this
option.

b. Applicant will be-
(1) Oriented on the school courses in which interested to in­

clude an explanation and discussion of course purpose,
scope, and prerequisites 88 outlined In DA Pam 35~10

and a review of the MOS description (AR 611-201) for
which the course trains.

(2) Advised to indicate second and third choice school eourses
in the event course quotas are not available for first choice.

(3) Assisted in sele<:ting alternate courses, when appropriate.
(4) Advised that if relieved from the school course or pre-­

requisite training for academic deficiency, disciplinary
reasons, or failure to retain required security clearance,
he will be reassigned in accordance with the needs of the
Army and be required to complete the term for which
he reenlisted.

(5) Informed that if the school course selected i. discon­
tinued before he attends or while he ia in attendance, or
if he Is later medically disqualified for the course selected,
he will be provided the opportunity to select another course
for which qualified and for which quotas are available.

(6) Be informed that individuals selecting an option for re­
training which, upon successful completion, will result in
redesignation of PMOS (chap. 10, AR 60~200) will per­
manently lose their entitlement to the Variable Reenlist­
ment Bonu8.

a. Wilen: Request will be made between 30 and 120 days prior
to anticipated date of reenlistment.

b. How: Requests for school course quotas under this option will
be made by telephone in CONUS between 0800 and 1630 hours
(Eastern Standard or Eastern Daylight time, as appropriate),
Monday through Friday, A UTOVON 22, Extenaion 57275.

6-7
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Table 6-ii. Army Service School Reenlistment Option-Continued

0-_'
Co What: In his request for quota, the career counselor will

report the following personnel data:

(1) Grade
(2) PMOS
(3) BPED
(4) BASD
(5) ETS
(6) School course choices
(7) Name
(8) SSAN
(9) Physical profile

(10) Appropriate aptitude area score
(11) Security clearance
(12) Reenlistment date
(13) Reenlistment leave (amount)

7

8

9

6-8

SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA
COMMAND _

STATEMENTS FOR ENLIST-
MENT REQUIRED _

RECORD ENTRIES AND
ORDERS _

Requests for school course quotas will be submitted on DA Form
2496 with the information required by line 60 with exception
of line 60(13), to Chief of Personnel Operations, ATTN:
EPOP-RS, Departmeut of the Army, Washington, DC 20310
not earlier than 6 months or later than 3 months prior to
ant.icipated departure from oversea commands. The following
information will be included:

(1) Current tour is in long or short tour area.
(2) Effective date of departure for overseas.
(3) Requested date of return to CONUS. If applicant desires

and is eligible to extend rotation date in consideration
of attending school of choice, so indicate.

(4) Amount of leave desired upon return to CONUS.

Part VI for the Army Service School Reenlistment Option is
DA Form 3286-23.

a. Reenlistment orders will include the following additional in~

fonnation:
(1) Course number and title.
(2) Class reporting date.
(3) SchOOl quota control number (SQN).
(4) Reporting date to school (same as class reporting date).

b. Orders will assign enliRtees to the student detachment of the
appropriate Army Service School as follows:

(1) Those reenlisted for attendance at a school course of 20
or more weeks duration will be assigned to the school
in a PCS sf.3tus.

(2) Those reenlisted for attendsnce at school course of leas
than 20 weeks duration will be assigned to the school
in a TDPFO-PCS status as prescribed in appendix A,
AR 310-10.

c. DD Form 4 will include the following additional information:
(1) Item 1,8: Course Title and Number.
(2' Item 56: Ref Item 48: Class quota authorized by SQN

(number) per (DA instrument of authorization).
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3 AVAILABLE TO QUALIFIED
APPLICANTS.

1 NAME OF OPTION Oversea Area Reenlistment Option.

*2 DESCRIPTION OF OPTION __ Promises to qualified applioanta:

Go Assignment to one of the following oversea areas of choice:
(l) Republic of Vietnam.
(2) Korea (provisions of paragraph ?--ll(6) , AR 614-30 apply).
(3) Pacific area, long tour.
(4) Pacific area, short tour.
(6) AllUlka.
(6) Caribbean area.
(7) Europe.

b. A guarantee of 12 months in long tour areaa of 12 montha from date of
arrival of dependents, whichever occurs later.

Reenlisting for 4, 6, or 6 year periods (3 years authorized for oversea areas
identified as short tour ateas in AR 614-30) who are in pay grade E-6 or
below regardless of the number of years service completed.

*4 PREREQUISITES a. Line 4, table 6-1 not applicable to persons reenlisting for Vietnam.

b. Be qualified in a PMOS for which an oversea requirement exiata.

*6 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

a. Male applicant with 6 or less years service but with over 8 monthe service
who is not otherwise eligible for discharge for the purpose of reenlistment
is authorized discharge for the convenience of the Government UP AR
636-200 for the purpose of immediate reenlistment for assignment to
Vietnam.

b. Applicant reenlisting for ll88ignment to Vietnam which will result In a
second or subsequent tour may reenlist for a commitment to a apee\tle
unit of assignment under the provisions of paragraph 2-7/, AR 614-80.

c. Applicant with 6 or less years semee completing a normal tour in a short
tour area is authorized a discharge at the convenience of the Government
under the provisions of AR 636-200 for the purpose of Immediate reenl­
istment for assignment to another oversea area.

a.. Obtaining assignment instrnctions (see line 7 for special instructions
pertaining to oversea commands) :
(1) Wh",,: Request will be made between 80 and 120 days prior to

anticipated date of reenlistment.
(2) How: Requests for assigntnent Instructions under this option will be

made by telephone in CONUS, AUTOVON 22, extension 60810 or
57291.

(8) What: In his request for .....ignment instructions, the oareer counae­
lor will report the personnel data required by AR 614-200 and the
following:
(a) Additional awarded MOS.
(b) Desired a88ignment (3 choices in order of preference).
(e) Last oversea 'area for which a complete tour is credited, DROB.

If no complete tour, indicate "none."
(d) AppJloants eligibility for concurrent travel of dependenta and

whether he desires to request concurrent or nonconcurrent
travel of dependenta.

(.) Physical profile code.
(I) If applioant Is a non-CONUS resident, Indicate area of resi­

dence.



C 6, All 861-286 23 August 1972

Table 6-6. Oversea Area Reenlistment Optlon--Continued

b. Proceuing required for oversea movement. The unit to which the Individ­
ual is assigned at time of reenlistment for this option is responsible for
the following:

(1) POR qualification of the individual under the provisions AR 612-2.

(2) Informine persons with dependents of the provisions of AR 55-46.

(3) Proceuing persons who are not eligible for or who do not desire to
request concurrent travel of dependents as follows:
(a) Port call instructions will be requested in accordance with chap­

ter 3, AR 55-28.
(b) Upon rsceipt of port call instructions and completion of POR

processing. the individual will be reassigned from his current
unit to the appropriate USAOSREPLSTA for further assign­
ment to the oversea command.

(4) Processing persons who are eligible for and who desire to request
concurrent travel of dependents as follows:
(a) Request for concurrent travel of dependents (unless submission

Is precluded or suspended by separate DA directives and/or
orders) will be transmitted to the oversea commander in accord­
ance with AR 55-46.

(b) If request for concurrent travel is approved, the individual will
be reassigned from his current unit directly to the specific
oversea organization and station. Processing will be in accord­
ance with the provisions of AR 55-46 and port call wlII be
requested in accordance with chapter 3, AR 55-28.

(c) If request for concurrent travel is not approved, individual will
be processed as outlined in (3) above.

7 SPECIAL INSTRUCTIONS
FOR OVERSEA
COMMANDS.

8 STATEMENTS FOR EN­

LISTMENT REQUIRED.

1-10

a. Eligible persons serving in oversea commands with more than 6 years
service for pay may apply for this option not earlier than 6 months ·or
later than 1 month prior to completing the prescribed tour for the area in
which servini.

b. Persons serving overseas with 6 or less years service for pay may apply
for this option not earlier than 6 nOr later than 1 month prior to
anticipated departure date.

c. As an exception to above, persons reenlisting for the Republic of Vietnam
under this option will be authorized immediate reassignment.

d. The request for assignment instructions for another oversea command
will be submitted in writing by the overs" commander to the Chief of
Personnel Operations, ATTN: EPCMR-RECAP; or by telephone, AUTO­
VON 22, extension 53330 or 55604.

a. Part VI for the Overaea Area Reenlistment Option ia DA Form 328~.

b. If the provisions of Comment b, Line 2 of this table applies to applicant,
modify Part VI, DA Form 328~ as follows:

(1) Add to Item 1 b: NA See 2 below.

(2) Add to Item 2: I further understand that I am guaranteed 12
months in the overaea area of my choice or 12 months from date of
arrival of my command sponsored dependenh, whichever occurs
later.
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9 RECORD ENTRIES AND
ORDERS.

a. Order•. Reenlistment orders will specify applicant Is an enlistee for the
Oversea Area Reenlistment Option under the provisions of table lHi and
will include additional information as follows:

(1) Assignment control number (ACN).

(2) Date of Authorization.

(3) Oversea organization and station.

b. DD Form 4'
(1) Item 54. If comment b, line 6 applies, enter the following as an

exception to instructions in item 54, table 7-1: Initial assignment to
(unit or organization for which the applicant reenlisted).

(2) I~m 56: Ref Item 48: Initial assignment authorized by ACN (num­
ber) per IDA instrument of authority) (date).

*Table 6-7. CONUS Station or Area of Choice Reenlistment Option

LiM Itrm

1 NAME OF OPTIOl<' _ COl<'US Station or Area of Choice Reenlistment Option.

2 DESCRIPTION OF OPTION __ This option guarantees aasignment of a minimum 12 months duration at the
CONUS station or area of choice.

3 AVAILABLE TO QUALIFIED
APPLICAl<'TS _.... __ . . Who are in pay grades~ and below.

4 PREREQUISITES .

6 INFORMATION TO
APPLlCAl<'TS.

6 OPTIOK PROCESSING
PROC~;DURES.

. ._.. a. If serving overseas, complete a normal oversea tour; or if applicant has 6
or less years service, have an ETS prior to completion of a normal tour.

b. Be qualified in an MOS for which a requirement exists at the CONUS
station or area for which applying.

c. Have nO assignment limitation which will preclude assignment to the
station or area of choice.

a. Individuals serving overseas with 6 or less years service who will com­
plete a normal oversea tour are authorized discharge for the convenience
of the Government under the provisions of AR 635-200 for the purpose of
immediate reenlistment for this option.

b. Should the unit to which the individual is aasigned be deployed prior to
completion of 1 year stabilization, the individual will be required to move
with the unit.

Obtaining assignment instructions (see line 7 for special instructions per­
taining to oversea commands):

a. When: Request will be made between 30 and 120 days prior to anticipated
date of reenlistment.

b. How: Requests for assignment Instructions under this option will he made
by telephone in CONUS, AUTOVON 22, Ext 50810 or 67291.

c. What: In his request for assignment instructions, the career counselor
will report the personnel data required hy AR 614-200 and the following:

(1) Additional awarded MOS.

(2) Desired station or area (3 or more choices in order of preference).

6-11



C 6, AR 601-280

Table 6-7. CONUS Station or Area of Choice Reenlistment Option
-Continued
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LiM

7 SPECIAL PROCESSING
INSTRUCTIONC FOR
OVERSEA COMMAND.

8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

6-12

e-......

(8) Last oversea area for which a complete tour i. credited. If no
complete tour, indicate "none."

(4) Physical profile code.

a. Comment b (2), line 7, table 6-1 not applicable.

b. Obtaining assignment instructions:

(1) When: Requests will be made not earlier than 5 months nor later
than 1 month prior to date eligible to return to CONUS.

(2) How: Requests for assignment instructions under this option will be
submitted by telephone or in writing to HQDA (DAPO-EPP-R),
Ext 50810 or 57291.

(3) What: In his request for assignment instructions the career counse­
lor will report the personnel data required by AR 614-200 and the
following:
(a) Additional awarded MOS.
(b) Desired station or area (3 or more choices in order of prefer­

ence).
(e) Date departed United States and date normal oversea tour wiJl

be completed.
(d) Physical profile code.

Part VI for the CONUS Station or Area of Choice Reenlistment Option is
DA Form 8286-19.

a. Orders: Reenlistment orders will specify applicant is an enlistee for the
CONUS Station or Area of Choice Reenlistment Option under the provi­
sions of table 6-7, and include additional information as follows:

(1) Assignment Control Number (ACN).

(2) Date of authorization.

(8) CONUS Station or area to which a88igned.

b. DD Form.: Item 56: Ref Item 49: Authorization for initial assignment
ACN (number) per DA instrument of authority (date).
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Table 6-8. Airborne Training/Duty Option
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1 NAME OF OPTION
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED
APPLICANTS _

4 PREREQ UISITES _

5 INFORMATION TO
APPLICANTS _

6 OPTION PROCESSING
PROCEDURES _

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS. _. _

8 STATEMENTS FOR ENLIST.
MENT REQUIRED

0-_

Airborne Training/Duty Option.
Promises initial ll8llignment to airborne duty provided required

training is completed satisfactorily and individual can PIl8ll
Physical Fitnesa Test.

In pay grade E-6 or below.
Meet special requirements as prescribed in AR 611-7 (Selection

and Processing of Volunteers for Airborne Training and As­
signment), and be qualified to perform duty in an MOS listed
as an airborne vacancy in DA Circular 614-5.

Applicant will be informed of the provisions of AR 611-7.

a. Submit an application for airborne training/duty as prescribed
in AR 611-7 and as modified by the provisiolls of this table.

b. Upon approval of application for airborne training/duty ap­
plicant will undergo normal reenlistment processing 88 pre­
scribed in this regulation.

a. When airborne training is available in the oversea command in
which serving reenlistment for this option will entail continued
service in the same oversea area.

b. When airborne training is not available in the oversea com­
mand in which serving, comment h, line 7, table 6-1 applies.

Part VI for the Airborne Training/Duty Option is DA Form
328&-10.

9 RECORD ENTRIES AND
ORDERS No modifications.

Table 6-9. Special Forces Rt'enllstment Option

1 NAME OF OPTION
2 DESCRIPTION OF OPTION

3

4

5

6

AVAILABLE TO QUALIFIED
APPLICANTS
PREREQUISITES

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDCRES

0-.....

Special Forces Reenlistment Option.
Promis(~s initial assignment to special forces duty provided pre·

requisites are meL

In pay grade E--6 or below.

Applicant must meet-
a.. Special requirements prescribed in AR 611-7 and
b. Special requirements prescribed in AR 614--62.

Applicants will be informed of the provisions of AR 611-7 and
AR 614-62.

a. Submit an application for Special Forces Training/duty, as
prescribed in AR 614--62-

b. Upon approval of application for special forces traiuing/duty,
applicant will undergo normal reenlistment processing as pre­
scribed in this regulation.

c. If applicant declines reenlistment or becomes disqualified after
acceptance, the declination or disqualification will be reported
to the commander who approved the applicants reenlistment for
this option.

6-13
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Table 6-9. Special Forces Reenlistment Option-Continued

7

8

9

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS _

STATEMENTS FOR ENLIST-
MENT REQUIRED . . __

RECORD ENTRIES AND
ORDERS. __ _. _. ___ _. __

e-......,
cL Acceptances not finalized by reenlistment within 30 days are

automatically void. "Date of acceptance" is defined a8 the
member's current ETS date or date of availability as indicated
in original application for special forces training/duty.

c. Upon reenlistment for this option, persons will be assigned in
accordance with instructions contained in the instrument of
approval for reenlistment.

a. When there is a special forces organization assigned within
the oversea command, reenlistment for this option will entail
continued service in the same oversea area.

b. When there is no special forces organization assigned within
the oversea command, in which serving, comment b, line 7, table
6-1 applies.

Part VI for the Special Forces Reenlistment Option is DA
Form 8286-11.

a. Ordllrs: Reenlistment orders will speeify that the applicant Is
an enlistee for the Speeial Forces Reenlistment Option Table
6-9 and will identify the special forces organization to which
assigned for training.

b. SF' ~2 (R,pert of Medical Examination):
(1) Item. 76A: 111111 (for men who have never performed

.pecial forces duty).
(2) Item 76B: A (for men who have never performed .peeial

forces duty).
(3) fum 77A: Reenlistment {or Special Forces Training/

Duty.
c. DD F'orm 4:

(1) Ium 56: Ref Item 48: Reenli.tment for Special Forces
authorized by (cite instrument which authorizes enlistment
for specIal forces).

(2) Attach as inclosures to DD Form 4:
(a) Original application attached to duplicate copy.
(b) Copies of reenlistment authorization document at­

tached to original and duplicate eopie. of DD Form 4.

Table ~10. United States Army Security Agency (USASA) Reenlistment
Option

I NAME OF OPTION
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED
APPLICANTS

4 PREREQUISITES __ .. _ __ _. __

6-14

Comment

United State. Army Security Agency (USASA) Reenlistment
Option.

Promi.... initial a••ignment to USASA provided required pre­
requisi tes are met.

In pay grade E-6 or below.
a. Have satisfactorily completed basic (basic combat) training.
b. Be a high school graduate or the equivalent. (The CGUSASA

may waive this requirement.)
c Have a GT aptitude area .core of 100 or higher. (The

CGUSASA may waive this requirement.)
d. Be ot excellent character, discretion, and of unquestioned

loyalty to the United States.
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c........
e. Meet citizenship requirements a8 follows:

(I) Applicant and spouse must be United States citizens. U
the applicant or spouse is a United States citizen by
naturalization, approval procedures on line 66 below apply.

(2) Thc immediate family of the applicant and SPOI1lO!! should
be United States citizena. For the purpose of thia option,
immediate family is defined a8 parents, brothers, sisten,
and offspring. When members of the Immediate family
are not U.S. citizens, approval procedures on line 66
below, apPlF,

(3) No member of the immediate family of the applicant
or spouse, and no person to whom the applicant and spol1lO!!
may reasonably be considered to be bound by ties of affec­
tion, kinship, or obligation, may be a resident of a foreign
country having basic or critical national intereats opposed
to those of the United States. When the applicant and/or
spouse have relatives or alien friends residing in foreign
countries approval procedures on line 66 below apply.

f. Receive prior approval for reenlistment from the CG USASA,
an authorized USASA field representative, or a representa­
tive of a USASA Personnel Procurement and Proceasing De­
tachment attached to training centers within the continental
United States.

6

6

INFORMATION TO
APPLICANTS .

OPTION PROCESSING
PROCEDURES

a. The training and/or duty to which he will be B88igned will
depend on his individual qualifications and the requlrementa
of USASA and will be determined by the CGUSASA.

b. Should he fan to meet required standards and/or prerequisite.
for retention with the agency either during tnining or duty
assignment, he will be advised of this and that his ....nUst­
ment commitment has been voided. He will be relieved from
USASA, reassigned in accordance With the needs of the Army
and will be required to complete the term for which reenlisted.

c. His financial activities and sense of financial responsibility
must be such as to make It highly unlikely that he would
succumb to temptation arising from financial difficulties.

d. Foreign interests, foreign holdings, or continual personal in­
debtedness are considered to be possible causes of security mk.

f~. His personal habits and traits of character must be unques­
tionable from a security standpoint.

f. A person with the following habits or characteristics is not
considered to be a satisfactory security risk.
(1) Heavy drinker.
(2) Drug addict.
(3) Gambler.
(4) One who is unduly susceptible to persuasion.
(6) One who ia egotistically loquacious or emotionally umtable.
(6) One who possesses other habits or troits of character

which may prompt indiscreet disclosures.

fl. He must be approved for a security clearance by the CGUSASA
and qualify for retention of such clearance.

fl. PreUmitUlT1/ detPTmif1.Q,tion of eligibility:
(1) Upon receipt of an application for r<'enlistment for US-

6-15
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Table 6-10. United States Army Security Agency (USASA) Reenlistment
Option-Continued

e-......
ASA, the career counselor will review all relevant docu­
ments and interview the applicant to determine if he
meets prerequisites required to apply for this option.

(2) If the applicant fails to meet a qualification which is
waivable by the CGUSASA, the disqualification will be
noted on the documenta provided to the USASA field
representative in accordance with (4) below.

(3) If special approval procedures are required for citizen­
ship status, this fact will be noted on documents provided
the USASA field representative.

(4) The Army career counselor will inform the applicant of the
provisions of line 5, this table. If, after completion of this
interview, the applicant still desires to apply for this
option and it appears that he is qualified for reenlistment,
and it appears that he is qualified for reenlistment, the
Army career counselor will arrange for the applicant to
be interviewed by the local USASA field representative.
The career counselor will provide the USASA field repre­
sentative with all relevant documents pertaining to the
applicant to include a penciled copy of the DD Form
398 (Statement of Personal History).

b. Interview by USASA field representative:
(I) The local USASA field representative will interview the

applicant for the purpose of orienting him on the missions,
functions, and responsibilities of USASA and of deter­
mining the applicant's suitability for reenlistment for
USASA.
(a) If, as a result of the interview, the USASA field

field representative considers the applicant suitable
for reenlistment without waiver, he will through
channels, obtain an acceptance and assignment in­
structions.

(b) If, as a result of the interview, the USOSO field
representative considers the applicant suitable for re­
enlistment, however, a waiver or special procedures
for citizenship requirements apply, he will assist the
applicant in the preparation of a waiver request which
will be forwarded by the USASA field representative
to the Commandin~ General, U.S. Army Security
Agency, ATIN: IAAG-PP, Arlington Hall station,
Arlington, VA 22212, for approval. Upon receipt of
notification of approval from the CGUSASA, the ap­
plicant may be reenlisted.

(c) If, as a result of the interview, the USASA field
representative considers the applicant to be unqualified
for USASA, he will tactfully inform the applicant
of this and refer him back to the career counselor
who will attempt to interest the applicant in another
option, if appropriate.

(2) The local USASA field representative will review the
penciled copy of the DD Form 398 for accuracy and
completeness and advise the applicant of any modifications
required.

c. Action after approval lor r8emutment is obtained:
(I) The career counselor will supervise and aBBist the appli-

6-16
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e-......
cant in the preparation of the Statement of Peraonal
Hiatory (DD Form 398) and the FBI U.S. Department of
Justice Fingerprint Card (FD Form 268) aa follows:
(a) The DD Form 398 will be prepared in quadruplicate

in accordance with the instruction contained in ap­
pendix III, AR 381-130. Item 30 (Remarks), DD
Form 398 will contain the remark "I have executed DD
Form 98 (Armed Forces Security Questionnaire)
without qualification."

(b) The FD Form 268 will be completed in duplicate.
(c) The completed forms will be reviewed for accuracy

prior to dispatch and will be forwarded directly to
the CGUSASA. ATTN: IAAG-PP, Arlington Hall
Station, Arlington, VA 22212.

(2) Upon reenlistment for USASA, applicants will be sent
directly from the place of reenlistment to the USASA
unit to which assigned in accordance with instructions
issued by the Office of Personnel Operations, Department
of the Army. Reenlistment will be accomplished and all
required peraonnel records prepared and/or appropriately
annotated before the individual is ordered to report to the
USASA unit to which assigned.

7

8

9

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMA NDS __ __ __ __ __. _

STATEMENTS FOR ENLIST-
MENT REQUIRED _

RECORD ENTRIES AND
ORDERS _ _ . _

No modifications.

Part VI for the United States Army Security Agency Reenlist·
ment Option is DA Form 3286-12.

Orders and records of applicants found to be qualified for reo
enlistment for this option will contain entries as follows:

a. Orders: Reenlistment orders will specify applicant is an en­
listee for the USASA Reenlistment Option under the provisions
of table 6-10, and will include the following additional in·
formation.
(1) USASA unit to which assigned.
(2) Authority for assignment and acceptance by USASA.
(3) Two copies of all orders issued on persons reenlisting for

this option will be forwarded to the CGUSASA, ATTN:
IAAG-PP. Arlinlfton Hall Station, Arlington, VA 22212.

b. DD Form 4 (EnliBtme1tt Contrac~A rmed Forces w the Uniud
Stau8) :
Item 56: Ref Item 48: USASA acceptance and aaaignment
instructions per (cite authority).

Table 6-10A. MOS for Training and Assignment Under the USASA
Reenlistment Option

OPERATIONS

1
2
S
4

74AI0
74B20
74E20
74F20

MOS_ Mas t;tUo

Data Proce~8;ne' £quipment Operator.
Card and Tape Writer.
ADPS Console Operator.
ADPS Programing Speclalillt.

6-17
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Table 6-10A. MOS for Training and Assignment Under the USASA
Reenlistment Option-Continued

Lm.
5 98G20
6 98B20
7 98C20
8 98D20
9 98G20

10 98120
11 O4B20
12 05C20
18 05D20
14 05G20
15 05H20
16 05K20

17 26F20
18 26K20
19 26L20
20 31K20
21 82B20
22 32C20
28 32F20
24 32G20
25 33B20
26 33E20
27 34C20
28 34D20

MOSoodc lIOS t;M4!

Microbarograph Speciallst.
Cryptoanalytic Specialist.
Traffic Analyst.
Communication Security Analyst.
Voice Interceptor.
Signal Analyst.
Interceptor (Foreign Language).
Radio Teletype Operator.
Special Identification Operator.
Communications Monitor.
Morse Interceptor.
Teletype Interceptor.

MAINTENANCE
Radar Repairman.
Electronic Warfare Repairman.
Microwave Radio Repairman.
General Cryptographic Repairman.
Fixed Station Receiver Repairman.
Fixed Station Transmitter Repairman.
Fixed Ciphony Repairman.
Fixed Cryptographic Repairman.
Intercept Equipment Repairman.
Microbaro~aphRepairman.
ADPS Equipment Repairman.
ADPS Repairman.

Table 6-11. Special Intelligence Duties (ACG 97) Reenlistment Option

Line It""

1 NAME OF OPTION
2 DESCRIPTION OF OPTION

3

4

5

7

6-18

AVAILABLE TO QUALIFIED
APPLICANTS
PREREQUISITES

INFORMATION TO
APPLICA~TS

OPTION PROCESSING
PROCEDURES

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS

COlftmmt

SpcciallnteIlil!"'nce Duties (ACG 97) Reenlistment Option.
Promises initial assj~nment to duty in controlled intelligence

military occupational specialties (MOS) and duties provided
n~uir('d prerequisites an' met.

In pay In'ade E-6 or below
MePt sppdal TPquircrnents as prescribed in AR 614-40 (Assign­

ments in Controlled Intellisrence MOS's).

a. Provisions of AR 614-40.
b. The scope, purpose, and prerequisites for attendance at school

<'DurSt'S for special intt'!ligf'nce MOS as prescribed in DA
Pam :loD-IO (U.S. Army ~'ormal Schools Catalog).

c. The MOS descriptions of special intelligence MOS as con·
tained in AR 611-201 and AR 611-202.

d. Only male personnel are selected for duties in MOS 97C
(Area Intelligence Specialist).

a. Submit an application for special intelligence duties 8S pre­
scribed in AR 614-40.

b. U'pon approval of application for special intelligence duties,
applicants will undergo normal reP.nlistment processing aft pre­
scriht>d in this reJ:rulation.

No modifications.
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Lm.

8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

C 6, AR 601-280

Part VI-for bhe Special Intelligence Duties (ACG 97) Reenlistment Option
is DA Form 328&-13.

a. Orders: Reenlistment orders will specify applicant is an enlistee for the
Special Intelligence Duties Reenlistment Option under the provisions of
table &-11, and will include the following additional information:

(1) Report date to US Army Intelligence School, if applicable.

(2) Initial unit of assignment, if applicable.

(3) Approval authority and date.

(4) Two copies of the reenlistment orders will be furnished the Chief of
Personnel Operations, ATTN: EPADS-I, Department of the Army,
WASH, DC 20310 within 15 days of reenlistment date.

b. DD Form (Enlistment Contract-Armed Fore•• 01 the United St4tes):

(I) Item ,8: Special Intelligence Duties Reenlistment Option (ACG 97)
with initial aS8i~nment to (unit, if applicable).

(2) Item 56: Ref Item 48: OPO acceptance per (cite authority) (date).

*Table 6-12. United States Army Air Defense Command (ARADCOM) Reenlistment Option

Linff Comm~

NAME OF OPTION ARADCOM Reenlistment Option.

2 DESCRIPTION OF OPTION Promises initial assignment to a surface·to-air guided missile (SAM) unit
of the United States Army Air Defense Command (ARADCOM) located
in or near a metropolitan area of choice selected from the list of locations
shown in table 6-12A, provided required prerequisites are met.

3 AVAILABLE TO QUALIFIED Serving in grade E-5 or below (including persons presently serving with an
APPLICANTS. ARADCOM unit.

4 PREREQUISITES _________ . __a. Must be a US citizen.

b. Qualify under the provisions of AR 611-15 (Selection and Retention
Criteria for Personnel in Nuclear Reactor or Nuclear Positions).

c. Have a numerical designation of "1" under the US" (Psychiatric) factor
of the ph)'sical profile serial"PULHES".

d. Do not have a history of mental instability, juvenile delinquency, or
criminal tendencies.

e. Meet without exception the school prerequisites established in DA Pam
:l50-10 (US Army Formal School Catalog).

I. Possess final SECRET clearance.

g. Be a high school graduate or possess equivalent certification.

5 I~FORMATION TO
APPLICANTS.

a. Acceptance by the CG ARADCOM is required for reenlistment for this
option.

b. Indicate in order of preference 3 of the locations listed in table ~12A,

one of which will serve as the basis for his initial assignment provided a
vacancy exists.

c. Personnel who reenlist for ARADCOM under this option will be a88lgned
for training and duty in one of the following MOS only:

6-19
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*Table 6-12. United States Army Air Defense Command (ARADCOM)
Reenlistment Option--Continued

LI..

6 OPTION PROCESSING
PROC~:[)URES.

6-20

Com",~t

(l) MOS 16B-Hercules ~issile Crewman;
(2) MOS 16C-Hercules Missile Fire Control Crewman;
(3) MOS 16D-Hawk Missile Crewman;
(4) MOS 16E-Hawk Missile Fire Control Crewman.
(5) MOS 16H-Air Defense Artillery Operations and Intelli~,mce Assist­

ant.
(6) MOS 16K-Fire Distribution Systems Crewman.

d. Training in MOS 16B, 16C, 16D, 16E and 16H will be conducted at the
United States Army Training Center (Air Defense) Fort Hliss, Texas
prior to assignment to the ARADCOM metropolitan area of choice. Per·
Bonnel reenlisted in MOS 16K will receive OJT in lieu of formal school
training.

e. Persons accepted for reenlistment for this option who are already quali­
fied in one of the MOS listed above will proceed directly to the unit of
assignment de.ignated by the CG ARADCOM.

f. Persons assiJ{ned to ARACOM are suhject to the selection a'1d retention
criteria prescribed in AR 611-15 throug-hout the period of their training
and assignment. The applicant must review AR 611-15 und his attention
will be called specifically to the provisions of paragraph 2-6, AR 611-15.

g. Personnel reenlisting for this option are guaranteed a IG-month stabilized
tour in the metropolitan area of assiWlntent.

I.'. Missile units of A RA DCOM are located in or in proximity to the metro­
politan areas shown in table 6-12A. It must be understood by the appli­
cant that these nre "area" assignments and are not necessarily within
"city limits."

i. Should ARADCOM SAM units in a metropolitan area be relocated or
inactivated, peI'fionnel who have not completed their period of stabiliza­
tion will:

(I) Be permitted to select three arc., of choice where ARADCOM SAM
units with vacancies in their PMOS are located.

(2) Be reassi"ned to other ARADCO~I units designated by the CG
ARADCO:M if they do not designate a preference.

(3) Be allowed to complete the unexpired period of stabilization at the
new unit of assignment.

(4) Be required to complete the period of service for which reenlisted.

a. Applicant interview:

(1) The career counselor will review all relevant documents and inter~

view applicant to establish eli~;ibility for reenlistment for this option
with particular attention being' given to the requirements of AR
611-15.

(2) During the interview, the counselor will determine and verify the
followin~ items of personnel data which will be used in obtaining
authority for reenlistment:

(a) Name.
(b) Grade.
(e) SSN.
(d) Current PMOS.
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*Table 6-12. United States Army Air Defense Command (ARADCOM)
Reenlistment Option-Continued

Line r".. Comment

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR EN·
LlSTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

(e) Physical profile code (to include normal color perception).
(f) Period of reenlistment.
(g) Reenlistment date or ETS.
(h) Marital status.
(i) COB/AE scOre.
(j) Acceptable UP AR 611-15.
(k) Security clearance.
(I) Citizenship.
(m) Previous conduct and efficiency ratings.
(n) Three metropolitan areas of choice in order of preference.
(0) Educational level attained.

b. Obtaining approval for reenlistment.

(1) When all preliminary processing has been completed, a notice of
acceptance and assignme!lt instructions will be requested frr,m the
CG ARADCOM by telephone or messaie as indicated below. Direct
communication between post, camp, and station reenlistment offices
and ARADCOM is authorized for the purpose of accomplishing
reenlistments under this option.
(a) Telephone for immediate instructions: ALTOVON 692, exten·

sions 2812, 6067, or Area Code 808, telephone 685-8911, exten­
sions 2812, 6067.

(b) Electrical message request from oversea areas. CG ARAD­
COM, ATTN: ADGAP-E, Ent Air Force Base, CO Springs,
CO.

(2) The information indicated on line 6a (2) above will be provided In
such assignment request!.

(3) Reenlistment for this option may be accomplished only after receipt
of notification of acceptance and assignment instructions, to Include
ARADCOM control number from the CG ARADCOM. These aBlign­
ment instructions will Include :
(a) Designation of MOS in which applicant will be trained, If re­

quired.
(b) Designation of unit and metropolitan area to which applicant

will be assigned.

No modification.

Part VI for the United States Army Air Defense Command Reenlistment
Option is DA Form 8286-14. .

a. Order•. Reenlistment orders will specify applicant Is an enlistee for the
ARADCOM Reenlistment Option under the provisions of table 6-12 and
will include the followini precise information:
(1) Ultimate unit of assignment _

(Unit as authorized by ARADCOM)
Individual assigned In a TDPFO statUll to USATC (AD), Fort Bliss,
TX 79916, for AIT In MOS , and further assli'Md

(5 digits)
to Individual will report to Bldl
(Metro area as specified by ARADCOM)
2477, Fort Bliss, Texas, on _

(Date)
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*Table 6-12. United States Army Air Defense Command (ARADCOM)
Reenlistment Optlon-Continued

(2) ARADCOM Control Number _

b. DD Form 4: (Enlistment Contr..-Armed Forces of the United States):

(1) It.m .8: ARADCOM Reenlistment Option for aaailrnment withln or
near (metropolitan area).

(2) It.m 56: ltd Item 48: ARADCOM Notice of aeceptance per (enter
appropriate authority) :

(co) FONECON (ARADCOM Career CounlHllor-Requeetine Career
Counselor) .

(b) ARADCOM Msg (number) (date).
(0) ARADCOM Ltr (subject) (date).

*Table 6-12A. ARADCOM Metropolitan Areas of Choice

u-
1 Boston, MaaaachulHltte-Providence, Rhode Island.

2 Chicago, IlIinoia--Gary, Indiana.

S Detroit, Michigan.

4 EI Paso, Texas.

6 Key Weat, Florida.

6 Los Aneel.., California.

7 Miami, Florida-Homestead, Florida.

8 New York, New York.

e Norfolk, Virginia.

10 Philadelphia, Pennsylvania.

11 Pittabureh, Pennsylvania.

12 San Francisco, California.

18 Seattle, Washington.

14 Waahington, DC-Baltimore, Maryland.

Table 6-13. Bandsman Reenlistment Option

LIM

1 NAME OF OPTION Bandsman Reenlistment Option.

2 DESCRIPTION OF OPTION __ Promises initial 8B8ignment to tbe Army band of choice or to an Army band
unaaaigned, provided required prerequisites are met.

S AVAILABLE TO QUALIFIED In pay grade E-6 or below.
APPLICANTS.

4 PREREQUISITES co. Meet the bandsman tecbnical proficiency requirements pr..cribed by the
CGCONARC.

b. Be auditioned by an Active Army bandmaster from whom a letter of
recommendation Is required.
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Com......

c. Meet the requirements of AR 614-3 if applying for th U.s.
Army band.

6 INFORMATION TO
APPLICANTS _ a. This option guarantees initial assignment to Army bands &8

indicated below provided the appropriate commander shown ap­
proves reenlistment and preliminary training (a. required) is
successfully completed:
(l) Speci41 bandJI :

(a) The United States Army Band. Applicants must be
approved by the Commanding General, MIlitary Dis­
trict of Washington, United States Army.

(b) The United States Army Field Band. Applicants muat
be approved hy the Commanding General, First United
Ststes Army. Fort George G. Meade, MD 20766.

(c) The United Ststes Military Academy Band. Appli­
cants muat be approved by the Superintendent, United
Ststes Military Academy, West Point, NY 10966.

(2) Specific ba1lds: Any authorized Army organization or
separate band (see AR 22G-90). Applicant must be ap­
proved by the major commander within whose geographical
area of responsibility the specific band i. located.

(3) Armll bandJI u1la.sBill"'ed: Applicant must be approved by
the auditioning bandmaster as evidence by hi. letter of
recommendation.

(4) United States Army Element (CA 2625), The School of
Music, Naval Amphibious Base (Little Creek), Norfolk,
VA 23521: Applicants for initial assignment to this acti­
vity as instructor personnel must be approved by The
Adjutant General, ATTN: AGMB, Department of the
Army, Washington, DC 20310.

b. Oriented on bandsman school courses, to include a review of
course purpose, scope, and prerequisites as outline in DA Pam
35G-IO and a review of the MOS description (AR 611-201 for
the instrument involvt."<i.

c. Informed that if he is applying for the U.S. Army Band,
U.S. Army Field Band, or U.S. Militsry Academy Band he will
be processed under the provisions of chapter 4, AR 60G-200
and will be placed on a 5-day period of temporary duty with
the band for which applying for the purpose of audition and
interview before final approval of his reenlistment will be
granted.

d. Informed that if applying for a band other than as indicated
in line 6e above, travel performed for auditioning purposes
will be at no expense to the Government.

e. Informed that should he fail to complete any required training
he will be reassigned in accordance with the ncoed. of the Army
and his reenlistment commitment will be <:onsldered fulfilled.

j. Informed that if he is approved for reenlistment for a specific
band (as defined on line 5a(2) above) he is assured of a mini·
mum I-year tour with the band for which reenlisted, provided
his performance of duty continues to be satisfactory. Thi.
I-year tour begins on the date the individual is actually as­
signed to the specific band.
(1) Upon completion of the I-year tour, continued assignment

with the band will depend on satisfactory performance of
duty and the needs of the service.
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Table 6-13. Bandsman Reenlistment Optlon-Continued

16 March 1970

LiIN lu-

6 OPTION PROCESSING
PROCEDURES _

6-24

""--'"
(2) The reenlistment commitment of bandsmen who may be

reassigned for unsatisfactory perfonnance of duty, or upon
completion of the guaranteed I-year tour, is considered
fulfilled and individuals concerned are required to com­
plete the term for which reenlisted.

g. Informed of the requirements of AR 614-8 if be is an applicant
for reenlistment for the United States Army Band.

h. Advised that an applicant in CONUS may not reenlist for a
band in an oversea command and an applicant in an oversea
command may not reenlist for a band in CONUS. An appli­
cant in an oversea command may only reenlist for a band
within the same oversea command provided the command has
an appropriate bandsman vacancy.

a Application and determination of eligibilitl/.
(I) Individuals desiring to rcenlist for this option will submit

application on DA Form 2496 (Disposition Form).
(2) Persons who desire reenlistment for one of the special

bands will be processed in accordance with chapter 4, AR
600-200.

(3) The career counselor will review application and interview
applicant to establish cligibility for application for this
option. The counselor will :
(a) Insure that applicant is aware of the provisions of

line 5, this table.
(b) Vcrify the specific bandsman assignment for which

the applicant desires reenlistment.
(c) Insure that an applicant desiring reenlistment for the

U.S. Army Band meets the criteria specified by AR
614-8.

(d) Arrange a date and time for a personal audition
with the bandmaster of the nearest Active Army band.

(e) Request instructions from The Adjutant General,
ATTN: AGCA, by electrically transmitted message
for applicants who desire reenlistment for instructor
duty at the United States Army Elcment (CA 2525),
Thc School of Music, Naval Amphibious Base, (Little
Creek), Norfolk, VA 23521.

b. A uditicn bl/ bandmaslff:
(1) The bandmaster will determine the technical proficiency

of the applicant, using the selection criteria prescribed by
the CG, USCONARC.

(2) If, in the opinion of the bandmaster, the applicant does
not meet the minimum technical proficiency requirements of
his instrument, he will be so advised by the bandmaster at
the time of audition.

(3) If the applicant passes the audition and is recommended for
reenlistment for this option, the bandmaster will give the
applicant a letter containing:
(a) Audition score.
(b) Instrument by MOS.
(c) Recommendation that the applicant be reenlisted in the

Regular Army a8 a bandsman unassigned, or for as­
signment to a specific or special band, as appropriate.

(d) Statement that the applicant should be required to
undergo advanced bandsman training at the School of
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Music if the bandma.ter i. of the opinIon that the
applicant would benefit ju.tifiable from .uch training
at the school.

c. Processing after auditicm:
(l) Qualified applicants who pre.ent a bandma.ter'. letter of

recommendation for reenlistment for Army Band Unaa.
.igned may be reenli.ted immediately.
(a.) Those pefsons who are already classified in a bandsman

MOS will be reported for as.ignment in.tructions to
the Office of Personnel Operations under the provisions
of AR 614-205.

(b) Tho.e person. who are not already classified in a
bandsman MOS will be reported for training in.truc­
tion. to the Office of Personnel Operation. under the
provi.ion. of AR 614-205. Report will indicate the
MOS for the instrument for which reenlistment was
authorized and the audition score achieved.

(2) An applicant who, after final .election for a .pecial band
under the provi.ions of chapter 4, AR 600-200, presents a
letter of authorization from the appropriate commander
will be reenlisted and processed in accordance with the in­
structions from the appropriate commander.

(3) An applicant who pr..ents a letter of recommendation
from the auditionin~ bandmaster for reenlistment for a
specific band will be processed a. follows:
(0) The appropriate major commander will be advi.ed of:

1. Applicant's name.
t. SSAN.
3. Militaryaddr....
4. Audition score.
5. Instrument by MOS.
6. Date available for reenlistment.

(b) Major commanders may approve requests for reenlist­
ment for specific bands within their geographical areas
of responsibility based on selection criteria dissemin­
ated periodically by The Adjutant General. If he ap­
proves the application, the major commander will for­
ward a letter of authorization for:
1. Immediate reenlistment, or
2. Reenlistment within a .pecified period not tc exceed

3 month. following date of audition.
(c) ThOBe persons authorized reenlistment for a specific

band who are already c1a••ified in a band.man MOS
will be .hipped directly tc the specific band in accord­
ance with instructions from the major commander.

(d) Those per.ons authorized reenlistment for a specific
band who are not already classified in a bandsman
MOS will be reported for training instruction. to the
Office of Personnel Operations under the provisions of
AR 614-205. Report will indicate the MOS for the
instrument for which reenlistment was authorized, the
audition .core achieved, and the .pecific band to which
destined for assignment.

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS ______ _ . II. Comment b, line 7, table 6-1 is not applicable to thi. option.
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Table 6-13. Bandsman Reenlistment Option-Continued

9

8 STATEMENTS FOR ENLIST·
MENT REQUIRED - -- .. - .

RECORD ENTRIES AND
ORDERS _. _ _. . __ - _ .,

e-....,
b. Applicants may only reenlist for a band assigned to the same

oversea command.
c. Band for which enlisted must have an appropriate vacancy.
d. Reenlistment commitment is considered fulfilled upon depar­

ture from the oversea command.

Part VI for the Bandsman Reenlistment Option is DA Form
828&-15.

a. Ortisrs: Reenlistment orders will specify applicant is an enlistee
for the Bandsman Reenlistment Option under the provision of
tablc &-13, for initial assignment (specify band to which
destined for assignment or "Army Band Unassigned," as ap­
propriate ).

b. DD Form.:
(1) Item .8: Bandsman Reenlistment Option for initial as·

si~ment (specify, using one of the fonowin~ entries) ~

(a) U.S Army Band.
(b) U.S. Army Field Band.
(e) USMA Band.
(d) U.S. Army Element (CA 2525).
(e) Army band unassigned.
(f) Identify othcr band for which reenlisted.

(2) Item 56: Ref Item 48: Letter of Authorization, (issuing
headquarters) (date).

(3) Copy of Letter of Authorization will be attached to orig­
inal copy of DD Form 4.

Table 6-14. Practical Nurse Reenlistment Option
LiKe Item

1 NAME OF OPTION _ . _.'
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUAI.IFIED
APPLICANTS. _ _. _' __ . _. _ __

4 PREREQUISITES. . __ . _

5 INFORMATION TO
A PPLICA :-ITS

6-26
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Practical Nurse Reenlistment Option.
Promises accelerated promotion to pay ~de E-5 of applicants

qualified as licensed practical or vocational nurses provided
required prerequisites are met.

In pay ".,.de E-u and below.
a.. Have 8llccessfuJIy completed a I-year course in practical or

vocational nursing at a State approved school.
b. Have a current State license to practice nursing as a practical

or vocational nurse.

Q. Advised that upon reenlistment for this option he will be as­
signed to the Medical Training Center, Fort Sam Houston, Tex.,
for training in Army Subject Schedule 8-910, Technical Train­
ing for Medical Corpsman MOS 91A, if he has not previously
completed such training.

b. Orient..d on the purpose and scope of training in MOS 91A
as outlined in DA Pam 350-10 and on MOS descriptions
(AR 611-201) for MOS 91A and MOS 91C.

c. Informed that if not already entitled to this grade, he will be
appointed to specialist four, pay grade E-4, upon entry into
training for MOS 91A (Mcdical Corpsman).

d. Informed that if not already entitled to this grade, he will be
appointed to specialist five, pay grade E-5, upon successful
completion of training in MOS 91A (Medical Corpsman).

e. Advised that upon successful completion of training in MOS
91A and appointment to pay grade E-5, he will be awarded
MOS 91C (Clinical Specialist).
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Table 6-14. Practical Nurse Reenlistment Option-Continued
Commmt

j. Advised that should he fail to satisfactorily complete training in MOS
91A he will be reduced to the grade held prior to entry into haslc medical
train:ng and will be required to complete the term of aervice for which
reenlisted.

g. Advised that upon successful completion of training he will be reassJgned
in accordance with the needo o[ the Army and no promise concerninll
his future asa:gnmenta can he made.

h. Informed thet qualified applicants who have previollSlY completed
training in MOS 91A succeaa!ully are not required to undergo retrainina.
Such persona who reenlist [or this option are appointed to apecialiat
five, pay grade E-5 and awarded MOS 91C immediately upon reenllat­
ment [or this option.

a. Verification oj qualificationll:
(1) The applicant's license as a practical or vocational nurse will be

examined and ita validity verified.
(2) The applicant wlll be required to submit a school record which

verified the length, State approval, and successful completion of the
I-year nursing course required.

(3) The license number and State identification will be recorded on tbe
DD Form 4 as indicated on line 10 bclow.

(4) All personal documents used to verify applicant's qualifications wllI
be returned to the applicant.

b. Qu<>ta8: No quotas apply to this option.
c. Asaignment: Qualified persons who apply for this option who have

previoualy completed MOS 91A training succeaafully and who are
eligible [or appointment to grade E-5 and award o[ MOS 91C immedi­
ately upon reenlistment will be reported to Headquarters, Department
o[ the Army [or assignment instructions in accordance with AR 614-205.

No modifications.

Part VI [or the Practical Xurse Reenlistment Options is DA Form 8286­
16··R (image size 7 x 9 % inches) which w.1l be reproduced locally on
8- by 10J.-2-inch paper (fig. 6-1).

a. Orderl: Reenlistment orders willspeci[y applicant is an enlistee for the
Practical Nurse Reenlistment Option under the provlaiona of wle .6-14
and will include the [ollowing additional in[ormation:
(1) For applicants who require MOS 91A training, orders will reassJju

indh'idual to the Medical Training Center, Fort Sam Hall8taJi, T~
[or training in Army Subject Schedule 8-910, Technical Tralnini for
Medical Corpsman, MOS 91A.

(2) For applicants who have success[ully undergone MOS 91A tralnlDi
previoualy, orders will assign the individual in accordance with OPO
assirnment instructions.

b. DD Form 4.
Item 56: Ref Item 48: Currently licensed as a practical (or vocational)
nurse per (State) nurse license certificate (number) expiration date
(date).

*Table 6-15. In-Service Drill Sergeant Reenlistment Option

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSIXG INSTRUC __
TlONS FOR OVERSEA COM­
MANDS.

8 STATEMF.NTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDERS_

Lift(l lkm
1 NAME OF OPTION _

2 DESCRIPTION OF OPTION _

c........
In-Service Drill Sergeant Reenlistment Option.

Thia option Is [or a 24-manth stabilized tour of duty at one of three training
centers of cboice provided applicant completes the drill sergeant course
and Is accepted as a drill sergeant.
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Table 6-15. In-8ervice DriIl Sergeant Reenlistment Option-Continued

29 June 1971

U. 1....
8 AVAILABLE TO _

e-_
Qualified male enlisted applicants reenlisting for 8, 4, 5, or 6 year periods

regardless oflenith of service who are serving in pay grades E-4 through
E-7.

4 PREREQUISITES Applicant must be qualified under the provisions of aection XV, chapter
11, AR 614-200.

6 INFORMATION TO APPLICANTS __

6 OPTION PROCESSING
PROCEDURES

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM­
MANDS.

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

6-28

Applicants who will complete a normal overaea tour of duty are authorized
diBchlll'ie for the convenience of the Government under the provisions
of AR 685-200 for the purpoee of immediate reenlistment for this option.

a. Obtaining assignment instructions.
(1) When: Request will be made not earlier than 6 months nor later

than 1 month prior to anticipated date of reenlistment.
(2) HOlD:

(a) A..ignment authorization will be requested by telephone or in
writing from Office of Personnel Operations, ATTN: EPCMR­
R ':CAP, telepbone OXford 5-8830/5-5604 (from overseas) or
5-0810/5-7291 (from CONUS). AUTOVON (automatic voice
network) lines will be used to the maxinlurn.

(b) Upon receipt of a telephone call or communication requesting
888ignment authorization for a specific training center, the Office of
Personnel Operations will determine CONUS requirement. II a
requirement does not exist at any of tbe three choices, an alternate
assignment will be offered prospective reenlistee.

(3) What:
(a) In this request for aasignment instructinns, the career counaelor

will report the fnllowing:
(1) Name.
(2) Grade.
(S) SN/SSN.
(4) PMOS.
(5) ETS.
(6) BPED.
(7) DEROS.
(8) BASD.
(9) Citizenship.

(10) Marital ststus.
(11) Number of dependents.
(12) Numher of months overseaa.
(13) DDALV desired.
(14) Desired assignment (3 choices of training centers).

(b) When authorization to reenlist for this option is granted, the career
counselor will be certain that he haa obtained the following informa­
tion:
1. Assignment Control Number (ACN). Tbis number will be used

in reenlistment orders Bnd recorded on DD Form 4 as prescribed
by line 8 below.

I. Training Ce:lter for which reenlistment is authorized.
8. Name of individual in OPO approving request and date of

approval.

Nn modifications.

Part VI for the In-Service Drill Sergeant Reenlistment Option is DA Form
3286-20-R (image size 7 x 9% inches) (fig. 6-2) which will be reproduced
locally on 8- by 10*inch paper.
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Table 6-15. In-Service Drill Sergeant Reenlistment Option-Continued

Lm.

9 RECORD ENTRIES AND
ORDERS.

o. Order.: Reenlistment orders will specify applicant is an enlistee for the
Drill Sergeant Reenlistment Option under the provisions of table 6-15
and include additional information 8S follows:

(1) Aasignment Control Number (ACN).

(2) Date of authorization.

b.DD Form.:

(1) Item H: Drill Sergeant Reenlistment Option with assignment to
(specify as indicated in assignment authorization).

(2) Item 56: Ref Item 48: Authorization for assignment control number
(ACN) per DA instrument of authority (date).

Table 6-16. In·Service Reenlistment Option for WAC Training Sergeant!
Instructor Duty

I NAME OF OPTION In-Servicc Reenlistment Option for WAC Training Sergeant/Instructor
Duty.

2 DESCRIPTION OF OPTION .. 0. Promises initial assignment to duty as a WAC Training Sergeant or
instructor at the United States Women's Army Corps Center (USWACC)
or United States Women's Army Corps School (USWACS), Fort McClel­
lan, AL.

b. Initial assignment is for a stabilized period of 24 months.

c. Individuals entering this program in ~ade E-4 will be promoted to grade
E-5 after 30 days outstanding performance of duty. Promotion. will be
made without regard to time in grade/service and Department of the
Army quota.

3 AVAILABLE TO Qualified female applicants immediately reenlisting in the Regular Army
for 8-, 4" 5-; or 6-yeBr periods who:

a. Have 30 months continuous service of which 2 years have been served at
stations other than the WAC Center or WAC School, Fort McClellan, AL

b. Are serving in pay grades E-4 through E-7.

4 PREREQUISITES .... Applicant must:

a. Possess minimum profile 111121, with no temporary or pennanent limita­
tions for assignment to duties requiring marching, prolonged standing, or
physical exercise.

b. Must have recorded GT score of 100 or higher.

c. Possess excenent personal appearance and military bearing.

d. Have demonstrated leadership potential.

•. Have excenent cenduct and efficiency ratings during current term of
service and be recommended by her unit commander.

f. Have no record of emotional instability.

fl. Be 89 years of age or leas.

6-29
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Table 6-16. In-8ervice Reenlistment Option for WAC Training Sergeant!
Instructor Duty-Continued

e-......

h. Meet b...ic eligiblJity requirements for reenlistments ... modified by tbe
provisions of this table and be accepted for this duty by the CO, US
WAC Center, Fort McClellan, AL.

i. Not be receiving proficiency pay (specialty).

*5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR
ENLISTMENT.

a. Those EW serving ... specialists in grades E-6 and E-7 may only apply
for instructor positions under this option.

b. When a NAC h... not been completed, their desire to reenlist for this
option must be stated a minimum of 120 days prior to expected reenUst­
ment date in order to provide adequate time for completion of NAC and
required processing.

c. Applicants with 6 or less years service tor pay purposes are authorized
discharge for the convenience of the 'Government under the provisions of
AR 685--200 for the purpose of immediate reenU.tment for this option.

a. Applicant will:
(1) In CONUS, .uhmit an application. through channel., to the appropri­

ate major commander. Applications will be forwarded by major
commanders to the CO, USWACC.

(2) Include a .tatement indicating choice of duty ....ignment a. instruc­
tor, platoon sergeant, or either.

b. Applicant's unit commander will forward with a recommendation indicat­
ing EW's leadership potential for the choice of duty indicated and EW's
conduct and efficiency rating.

c. Applications will include a recent 8 x 10 full length photograph of the
individual.

d. Applications will not be di.approved hy an intermediate headquarter.
prior to .ubmi..ion to CO, USWACC. unle.. an obvious di.qualifying
factor previously overlooked by the serving personnel officer is discovered.

e. The Commanding Officer, USWACC will forward approved applications
to the Chief of Per.onnel Operations, ATTN: EPADRr-CAW, for person­
nel grade E-6 and below and ATTN: EPADS, for per.onnel grade E-7
for assignment instructions.

f. Upon receipt of as.lgnment Instructions, applicant will undergo normal
reenlistment processing.

a. Comment b,line 7, table 6-1, not applicable to this option.
b. In oversea commands, 8ubmit an application through channels to the

major oversea commanders not earlier than 8 months or later than 6
month. prior to completion of oversea tour. Application will be forwarded
by major oversea commander to the CO, USWACC.

Part VI-for the In-Service Reenlistment Option for WAC Training Ser­
geant/In.tructor Duty i. DA Form 8286-21-R (image size 7 x 9'll
Inche.) (fig. 6-3) which will be reproduced locally on 8- by 10%-lneh
paper.
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Table 6-16. In-8ervice Reenlistment Option for WAC Training Sergeant!
Instructor Duty---Continued

9 RECORD ENTRIES AND
ORDERS.

DDForm.:
Item 56: Ref Item 49: Authorization for initial assienment ACN (number)

per DA instrument of authority (date).

~17. In-Service Reenlistment Option for Recruiting Duty

Lm.

1 NAME OF OPTION . In-Service Reenlistment Option for Reeruiting Duty.

2 DESCRIPTION OF OPTION .._Promises initial assignment to recruiting duty in an area of choice whcre a
vacancy exists.

8 AVAILABLE TO QUALIFIED Male and female applicants who meet the prerequisites of Line 4 and who
APPLICANTS. do not require a waiver to reenlist.

4 PREREQUISITES Meet the prerequisites outlined in AR 601-276, United States Army Reerulti-
ing Command

6 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

a. Applicants will be required to successfully complete the Army Recruiting
and Career Counseling Course at the United States Army Adjutant
General's School, Fort BenjamiQ Harrison, Indiana, prior to reporting to
his duty station.

b. Retention on recruiting duty will be dependent upon their conduct and
performance.

c. Pcrsonnel reenlisting for this option are not eligible for psyment of a
varisble Reenlistment Bonus in accordance with paragrapb l0-8b(3), AR
600-200.

d. Applicants are authorized discharge for the convenience of the Govern­
ment UP AR 636-200.

e. MOS OOE personnel assigned to US Army Adjutant General School
(USAAGS). Fort Benjamin Harrison, Indiana, may not apply for this
option until completion of 18 months with USAAGS unless sooner l'6­

lieved by the school commandant.

f. Personnel now assigned as recruiters are not authorized to reenlist for
this option.

a. Personnel desiring to reenlist for this option will submit their request to
the career counselor at the installation where serving. The request will
include a list of three locations where helshe would like to be assigned. A
recent 6 x 7 full length photograph must be submitted with the applica­
tion.

b. The installation career counselor will arrange to have the applicant
sppear before an interview board at the nearest US Army Recruiting
Main Station.

c. Upon notification that an interview board has recommended an individual
for recruiting duty, the installation career counselor will request a dossier
check from CG USAREC. Requests will be made by telephone (AUTO­
VON 680-8414/8488).

d. Upon determination by CG USAREC that an individual is acceptable for
recruiting duty, USAREC AG will request aSBienment instructions from
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~17. In-Service Reenlistment Option for Recruiting Duty--Continued

Cmnmnat

the Olllce of Personnel Operations and notify the local career counselor of
the acceptance. DA RECAP will issue lWIignment instructions thru
USAREC who in turn will advise local career counselors. Should the
individual decline to reenlist after the option is offered, the career counse~

lor will notify USAREC and DA RECAP.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEME:-ITS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

a. Personnel serving in long tour oversea areas are eligible for this option
upon completion of 24 months in the long tour area or 12 months after
arrival of dependents, whichever is longer.

b. Personnel serving in short tour areas are eligible for this option upon
completion of the normal oversea tour.

c. Interview boards will be arranged as prescribed by table 1-2 of these
regulations. For applicants found acceptable, interview board results and
a copy of the applicant's DA Form 20 will be forwarded immediately to
HQ, USAREC, ATTN: USARCAG-PM (RE-UP). Additionally, the ov­
ersea commander will request that a dossier check be made. Requests will
be submitted to CG USAREC, ATTN: USARCAG-PM by electrical
transmission and will contain the following information:

(1) Name (full).

(2) SSN.

(3) DOB.

(4) POB.

(5) Date of NAC or Dossier number if known.
For those individuals accepted by CG USAREC, the AG USAREC
will request assignment instructions from the Office of Personnel
Operations. The Adjutant General, VSAREC will notify the oversea
commander that approval is granted to reenlist the individual for
recruiting dut)'.

Part VI for the Recruiting Duty Reenlistment Option is DA Form
..'l286--8o--R (fig. 6--4).

a. Orders. Reenlistment orders will specify that individual is reenlisting for
assignment to recruiting duty.

b. Item 48, DD Form 4. Enter: "Recruiting Duty Option."

*Table 6-18. Rescinded.

*Table 6-19. Combat Arms Unit of Choice Reenlistment Option

Commel'lt

1 NAME OF OPTION Combat Arms Unit of Choice Reenlistment Option.

2 DESCRIPTION OF OPTION __ Promises qualified applicants assignment to one of the following units of
choice:

(1) CONUS (following unite) with 6 months stabilizat:on at unit of
choice:
(0) 1st Inf Div, Ft Riley, KS.
(6) 4th Inf Div, Ft Carson, CO.
(c) 197th Inf Bde, Ft Benning, GA.
(d) 82d Abn Div, Ft Bragg, NC.
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*Table 6-19. Combat Arms Unit of Choice Reenlistment Option -Continued

Lin,

5 INFORMATiON TO
APPLICA~TS.

(.) XVIII Abn Corp. Arty, Ft Bragg, NC.
(/) 1st Cay Div (TRICAP), Ft Hood, TX.
(g) 2d Armd Dlv, Ft Hood, TX.
(h) 3d Armd Cay Reet, Ft Lewis, WA.
(i) 212th Arty Gp, Ft Lewi., WA.
(;) 194th Armd Bde, Ft Knox, KY.
(k) 3d Bde, lO1st Abn, Ft Campbell, KY.
(I) III Corps Arty, Ft Sill, OK.
(m) United State8 Army Combat Developments Command Experi­

mentation Command (USACDCEC).

(2) USAREUR (following units) with 16 month. stabilization at unit of
choice:

(a) 3d Armd Div.
(b) l.t Armd Div.
(c) 3d Inf Div.
(d) 8th Inf Div.
(.) 2d Armd Cay Regt.
(f) 14th Armd Cay Regt.
(g) 3d Bde, 1st Inf Div.

3 AVAILABLE TO QUALIFIED In pay grade E-6 or below.
APPLICANTS.

4 PREREQUISITES __ .. 0. Po..... a PMOS for which a requirement exists in the unit of choice, or

b. Qualify for training in Army Career Group 11-Inf, 11-Armor, or 13­
Artillery.

c. Be airborne qualified or accepted for airborne training UP Chap 10, AR
614-200 if unit of choice Is the 82d Abn Division.

Qualified applicants presently aasigned to one of the authorized units of
choice may reenlist, under this option, for the same unit.

6 OPTiON PROCESSING
PROCEDURES.

a. Obtaining assignment instructions (see line 7 for special instructions
pertaining to oversea commands):

(1) When: Request will be made between 30 and 120 days prior to
anticipated date of reenlistment.

(2) How: Requests for aasignment Instruction. under this option will be
made by telephone in CONUS-AUTOVON 22, Ext 60810 or 67291.

(3) What: In his request for aasignment instructions, the career counse­
lor will report the personnel data required by AR 614-200 and the
following:
(a) Unit of choice (3 choices in order of preference).
(b) Applicants eligibility for concurrent travel of dependents.
(c) Physical profile code.
(d) If applicant is a non-CONUS resident, Indicate area of resi­

dence.

b. Proces.lng required for oversea movement. The unit to which the individ­
ual is aasigned at time of reenlistment for this option is responsible for
the following:

(l) POR qualification of the individual UP AR 612-2.

(2) Inf<>rming persons with dependents of the provisions of AR 66-46.

(3) Processing persons who are not eligible for or who do not desire to
request concurrent travel of dependents as followa:
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*Table 6-19. Combat Arms Unit of Choice Reenlistment Optlon-Continued

Comment

7 SPECIAL PROCESSING
INSTRUCTION FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

(a) Port call instructions will be requested in accordance with chap.
ter 8, AR 66-28.

(b) Upon receipt of port call instructions and completion of POR
proceaeing, the individual will be reaeeigned from his current
unit to the appropriate USAOSREPLSTA for further IUlsign­
ment to the oversea command.

(4) Proceseing persons who are eUglble for and who deaire to requeat
concurrent travel of dependentB 88 follows:

(a) Request for concurrent travel of dependents (unleas submiaaion
is precluded or suspended by separate DA directivea andlor
orders) will be transmitted to the oversea commander in accord·
ance with AR 66-46.

(b) If request for concurrent travel is approved, the individual will
be reaseigned from his current unit directly to the specific
oversea organization and station. Processing will be in accord·
ance with AR 56-46 and port call will be in accordance with
chapter 8, AR 66-:l8.

(0) If request for concurrent travel is not approved, individual will
be proceased as outlined in (3) above.

a. Persons serving oversea may apply for this option not earlier than 6 nor
later than 1 month prior to anticipated departure date.

b. Comment b, line 7, table 6-1 is not applicable to this option.

c. Tbe requeat for ,,"signment instructions will be submitted in writing by
the oversea commander to the Chief of Per80nnel Operations, ATTN:
EPCMR-RECAP; or by telephone, AUTOVON 22, Ext 68880 or 66604.

Part VI for the Combat Arms Unit of Choice Reenlistment Ontion i. DA
Form 8286-81-R (image size 7 x 9·4/8 inch..) (fig. 6-6) which win b.
reproduced locally on 8-by 10l,f,·!nch paper.

a. Ord.r.: Reenliftment orders will eoecify appl;cant is an enlistee for ths
Combat Arms Unit of Choice Reenlletment Option UP table 6-19 and
include additional information as followe:

(1) Aeeignment control number (ACN).

(2) Date of authorization.

(3) Unit or area to which aseigned.

b. DD Form J.: Item 56: Ref Item 48: Authorization for aesignment ACN
(number) per DA inetrument of authority (date).

LIM

*Table 6-20. USASTRATCOM Reenlistment Option

Com"""

1 NAME OF OPTION United Stat.. Army Strategic Communications Command Reenlletment Op-
tion.

2 DESCRIPTION OF OPTION _Promises to Qualified applicants:
a. School training in any MOS lieted in table 6-20A and upon euccBlSful

completion of the couree, aaaignment to a VSASTRATCOM unit; or

b. Initial duty aeeignment to a VSASTRATCOM unit in the oversea area of
choice from among thoee lieted in table 6-20B.
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CHAPTER 7

PREPARATION OF RECORDS AND FORMS

Section I. MISCELLANEOUS

C 6, AR &01-280

7-1. General. This chapter provides instruc­
tions for the preparation and disposition of
various records and forms initiated at the time
of reenlistment or extension in the Regular
Army. The need for accuracy and completeness
in the preparation of these documents cannot
be overemphasized. All persons sharing in the
responsibility for the preparation, custody, and
transmission of these documents must be im­
pressed with the importance of this function.

a. All required forms will be completed and
assembled at the place of reenlistment. Entries
on one form will be compared with similar en­
tries on other forms and when a discrepancy is
noted it will be called to the attention of the
applicant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures are
obtained. Necessary corrections will be initialed
by the applicant and ,by the enlisting officer.

7-2. Statements for reenlistment. Statements
iv'." reenlistment constitute an integral part of
the reenlistment contract. Unless otherwise
prescribed for a specific option, these state­
ments will be completed as required and signed
in duplicate and will be securely fastened to the
original and duplicate copies of the DD Form 4.
The statements are designed to preclude the
possibility of erroneous reenlistments broken
reenlistment commitments, and misunderstan­
dings concerning entitlements, assignments,
and other matters rl!lating to the reenlistment
contract. The statements for enlistment con­
sists of six parts as follows:

a. Part I-General Statement of Understand-

ing, DA Form 9286 (Statements for Enlistment
(Parts I through V)}.

b. Part II-Statement of Law Violations anfi
Previous Conditions (DA Form 9286). T·hia
part will be completed by all applicants, male
and female, who reenlist in the Regular Army.

c. Part III-Acknowledgment of Service Ob­
ligation Under Military Selective Service Act
of 1967 (DA Form 8286). This part does not
apply to in-service personnel.

d. Part IV-DependenC'/l Statement (DA
Form 9286). This part does not apply to in­
service personnel.

e. Part V-Marriage Statement (DA Form
9286). This part willbe completed by all female
applicants who reenlist in the Regular Army.

f. Part VI-(Specific Option as Indicated in
chapter 6}. (DA Forms 9286-1 througk
9286-29 (chap. 6)}. Part VI consists of a state­
ment of understanding pertaining to the spe­
cific option for which the applicant is reenlist­
ing. It outlines the conditions of the commit­
ment being made to include a precise statement
of the promise made to the individual by the
Army and a detailed statement of the require­
ments the individual must fulfill in order for
the promise to be kept.

7-3. DD Ferm 53 (Netification of Entry into
Active Military Service). Rescinded.

7-4. DD Form 98 (Armed Forces Seeurity
Questionnaire). This form will be completed by
all applicants, male and female, who reenlist In
the Regular Army. The form will be completed

7-1



in accordance with instructions contained in
AR 604-10 prior to execution of the oath of
reenlistment.

a. Each applicant wilI be given the orienta­
tion prescribed by AR 601-270. Suoh additional
explanation as may be necessary will be af­
forded those applicants who have questions as
to the meaning of any part of the form. Appli­
cants wilI be provided adequate time to review
the entire form thoroughly. Applicants will
complete the DD Form 98 in their own hand­
writing and in accordance with the instructions
on the form. The form wilI be witnessed by a
commiBBioned or warrant officer. Under the
"Certification" portion on page 4, DD Form 98,
signatures should be identical to the typed
name in the "Typed FulI Name of Person Mak­
ing Certification" block and in the "Typed
Name of Witness" block.

b. Unless a determination in favor of unqual­
ified acceptance has been made under AR
604-10, it wilI be presumed that an applicant's
reenlistment would not be clearly consistent
with national security when he-

(1) Refuses to sign the DD Form 98, or
(2) Signs the DD Form 98 hut claims Fed­

eral Constitutional privilege under the 5th
Amendment or Article 31, Uniformed Code of
Military Justice, or

(8) Declines to furnish the requested in­
formation for other reasons.

c. A DD Form 98 which is fulIy completed
without qualification will be attached to the du­
plicate copy of the reenlistment contract. Appli-

28 August 1972

cants who refuse to complete or who qualify
the DD Form 98 (see AR 604-10), will not be
accepted for reenlistment in the Regular Army.
In such cases, the DD Form 98 will be for­
warded through intelligence channels to the
United States Army Security Group, Fort Hol­
abird, Baltimore, MD, as provided for in AR
604-10.

*7-5. Oath of Extension of Enlistment (DA
Form 1695). The DA Form 1695 is prepared
when a member of the Regular Army or mem­
ber of the US Army Reserve extends his eur­
rent Regular Army or Reserve enlistment, as
appropriate. The oath is executed in duplieate
by the enlisted person and sworn to before a
commissioned officer. The extension of enlist­
ment will be recorded on appropriate personnel
records and the DA Form 1695 will be disposed
of as indicated ,below:

a. The extension of enlistment will be re­
corded in the Enlisted Qualification Record as
preseribed in AR 600-200.

b. The original at' the DA Form 1695 will be
attached to the morning report of the individu­
al's organization for that day and forwarded to
the servicing data processing unit for process­
ing. After processing, the original oath of ex­
tension will be disposed of by the data process­
ing unit in accordance with AR 680-2.

c. The duplicate copy will be attached to the
copy of the EnliJltment Contract-Armed
Forces of the United States (DD Form 4) and
filed in the individual's MPRJ in accordance
with AR 640-10.

Seetion II. GENERAL INSTRUCTIONS PERTAINING TO DD FORM 4

7-6. General. Before an applicant signs the en·
listment contract the oath of enlistment will be
administered and the enlisting officer wilI ex­
plain the exact terms of training or initial as­
signment agreement and the period of service.

a. The enlisting officer will carefulIy explain
the individual's liability with regard to any
false representations made in statements by the
applicant. During the interview, it will be made
clear to the applicant that entries on DA Form

7-%

3286, Part II-Statements for Enlistment
(Statement of Law Violations and Previous
Conditions) will include any conviction, regard­
less of the fact that conviction may have been
expunged, pardoned, or otherwise "wiped out"
by the civil court after a period of probation.

b. The enlisting officer will insure that no
promises have been made to applicants, either
direct or implied, which cannot be substanti­
ated by appropriate regulations. If it is found
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STATEMENTS FOR ENLISTMENT
PART VI - LANGUAGE SCHOOL REENLISTMENT OPTION

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR THIS OPTION

1. In connection with my enlistment in the Regular Army for the Language School Reenlistment
Option, I hereby acknowledge that:
LINE ACKNOWLEDGMENT

a My enlistment for this option assures me that provided I meet required prerequisites I
will be assigned to language school training course as follows:

-C-ourse--Wumber ILilnguage Course Length School Location

b Should I be relieved from the school course for academic deficiency, disciplinary reasons,
or failure to retain a security clearance, I will be reassigned in accordance with the needs
of the Army and be required to complete the period of service for which I enlisted.

c Upon completion of language training I may be assigned duties in MOS O4B or further
trained in any MOS and no promise has been made to me concerning the specific job or
station to which I will be assilmed.

2. I have read and understand the meaning of each of the above statements. Furthermore, to
avoid misunderstandings I have recorded below in my own words and handwriting, all the spoken
and written promises that have been made to me in connection with my enlistment in the Regular
Army (at end of statement. applicant will print the word "END"):

AUTHENTICATION

Signature of Career Counselor Signature of Applicant

Date Typed Name, Grade and SSN of Career Counselor

DA Form 3286-84-R, 1 Jul 72 Paper .be. 8·' z 1D;i";: imaao _I.e. 7" :II: 9 4/6".)
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STATEMENT FOR ENLISTMENT
P ART VI - USASTRATCOM REENLISTMENT OPTION

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR THIS OPTION

1. In connection with my enlistment in the Regular Army for the USASTRATCOM Reenlistment
Option, I hereby acknowledge that:
LINE ACKNOWLEDGMENT

a My enlistment for this option assures me that provided I meet the required prerequisites
I will:

(1) Receive training in MOS Course (listed in
Table 6-20A) and subsequent duty assignment to a USASTRATCOM unit; or

(2) Receive initial assignment to (listed in Table 6-20B)

b If I select an initial duty assignment to an oversea area of my choice (Table 6-20B),
Department of the Army will select the MOS for which I will be trained (Table 6-20A).

c If I select a long tour oversea area. I will remain in the oversea area for a minimum
period of 16 months as long as there continues to be a requirement for my MOS and
grade therein.

2. I have read and understand the meaning of each of the above statements. Furthermore, to
avoid misunderstandings I have recorded below in my Own words and handwriting, all the spoken
and written promises that have been made to me in connection with my enlistment in the Regular
Army (at end of statement, applicant will print the word "END"):

AUTHENTICATION

Signature of Career Counselor Signature of Applicant

Date Typed Name, Grade and SSN of Career Counselor

DA Form 3286- 82-R, 1 Jul 72

6-47
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P_per dae, 8' x 1~"; 1~• • be, 7" x 04/6".)DA Form 3286·83-R, 1 Jul 72

STATEMENTS FOR ENLISTMENT
PART VI • IN-SERVICE REENLISTMENT OPTION FOR CAREER COUNSELING DUTY

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR 1HIS OPTION

1. In connection with my enlistment for the Career Counseling Duty Option, I hereby
acknowledge that:
LINE ACKNOWLEDGMENT

a. My enlistment for this option aSsures me that provided I meet required prerequisites
I will be initially assigned to career counseling duty in one of the following stations
or areas of my choice:
FIRST CHOICE SECOND CHOICE THIRD CHOICE
(Station or Area) (Station or Area) (Station or Area)

b That if I have not previously qualified for the award of MOS OOE I will be required to
successfully complete the Army Recruiting and Career Counseling Course of Instruction
at the United States Army Adjutant General's School, Fort Benjamin Harrison, Indiana.

c Retention of MOS OOE and con linuance on career counseling duty will be dependent
upon my conduct and performance of duty.

2. I have read and understand the meaning of each of the above statements. Furthermore, to
avoid misunderstandings I have recorded below in my own words and handwriting, all the spoken
and written promises that have been made to me in connection with my enlistment in the Regular
Army (at end of statement, applicant will print the word "END"):

AUTHENTICATION
Signature of Career Counselor Signature of Applicant

Date Typed Name, Grade and SSN of Career Counselor

,

Figure B-!'
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(Paper abe, 8" & loy, • J.mace abe, '''& 9 4/6".)Replaces DA Form 328f>.18-R.
1 Jon 71, which is obsolete.

FiguroH

STATEMENTS FOR ENLISTMENT
PART VI- RECRUITING DUTY OPTION

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR nus OPTION

1. In connection with my enlistment (or the Recruiting Duty Option, I hereby acknowledge that:

LINE ACKNOWLEDGMENT
a My enlistment Cor this option assures me that provided 1 meet required prerequillites I will be

initially 8ssiKned to Recruiting Duty in one or the following areae of my choice:

FIRST CHOICE SECOND CHOICE nuRD CHOICE
(Recruitlnll: District) (Recrultlnll: District) (Recruitinll: Diatrlct)

b That if I have not previously qualified lor the award of MOS COE, I will be required to successfully
complete the Army Recruiting and Career Counseling Course of Instruction at the United States
Ann;' Ad/utant General's School Fer! Benlamin Harrison indiAna.

C That retention of MaS OOE and continuance on recruitina; duty will be dependent upon my conduct
and performance of duty.

2 Ihave read and understand the meaning of each of the above statement.. Furthermore. to avoid m.isunder
atandlnis I have recorded below in my own words and handwritin&:, all the spoken and written promises
that have been made to me in connection with enlistment in the Regular Anny (At end of Statement,
applicant will print the word trEnd"):

~ate ~IPed or Printed Name. Grade and Social SillJ\alure of Applicsnt
curity Number of Applicant

lDate J'ryped or Printed Name, Grade and Social SiK'llature of Witneasing Office!'
ts~euTity Number of Witnessing Officer

...DA Fonn 3286-SO-R, 1 Jul 72
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STATEMENTS FOR ENLISTMENT
PART VI - COMBAT ARMS UNIT OF CHOICE REENLISTMENT OPTION

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR THIS OPTION

1. In cOMection with my enlistment in the Regular Army for the Combat Arms Unit of Choice
Reenlistment Option, I herebv acknowledge that:

LINE AC
a My enlistment for this option assures me that provided I meet the required prerequisites

I will be assigned to the following unit of my choice:
COMBAT ARMS UNIT OF CHOICE

b I have been assured that I will be stabilized in my unit of choice for a period of
months.

c If my unit of choice is oversea and I am a non-US citizen, a favorable background inves-
tigation with recommendation for oversea assignment must be completed for me prior to
my oversea movement. Should I fail to receive such a favorable investigation, my en-
listment commitment will be voided and I will be assigned in accordance with the needs
of the Army.

2 I have read and understand the meaning of each of the above statements. Furthermore, to
avoid misunderstandings I'have recorded below in my own words and handwriting, all the spoken
and written promises that have been made to me in connection with my enlistment in the Regular
Army (at end of statement, applicant will print the word "END"):

AUTHENTICATION
Signature of Career Counselor Signature of Applicant

Date Typed Name, Grade and SSN of Career Counselor

DA Fllrm 3286-81-R, 1 Jul 72 P.~ .... , 8"'.10,""; =all Itsl.7":I: 9 4/6",)
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"lIt on of 1 Apr 68 (paper SIze, 8 x I~ • Image aae. 7 x 9 4/6 .)
is obsolete.

DA Form 3286-20-R, 1 Jun 71

STATEMENTS FOR ENLISTMENT
PART VI - IN SERVICE DRILL SERGEANT ENLISTMENT OPTION

For us. of this form, ••• AR 601-280; the proponent ogency l~ OHlce 0' P.raonnel Operation..

TO BE COMPLETED BY ALL APPLICANTS ENLL<ITING FOR THl~ OPTION
1. In connection with my enlistment in the Regular Army lor the DriJl Sergeant EnlIatment Option, I hereby
aclulowled... that:
UNE ACKNOWLEDGEMENT

a lilY eolJstment for this option assures me that provided I meet required prerequisites I will be assigned
to the followln- --'_ino center of mw ...._.-:

I nuuJ'lJNG CENTER OF CHOICE

b I have not been anured that any specific portion of my term of enIiatment beyond 24 llIODtha will be
s_t in the CONUS trainln. center selected.

c Ifam aware tbat If my grade or MOS changes prior to reassignment, I may be ineligible for the slation
Indicated and may be asslomed accordin. to mv current Quslificatlons and cu"""t needs of tbe Army.

2. I have read and understand the meaning of each of the above statement•. Furthermore, to avoid m1awlCle~

standings I have reoor~ below in my OWn words and handwrilinl. aU the spoken and written PlOmiles that have
been made to me Ia connection with my enlistment In the Regular Anny (At end of stalement, applicant will print
the word "END"):

DATE SIGNATURE OF APPLICANT

CONFIRMATION OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(AooUcant will check or comnlete, as aODronriate. statemanla shown below)

3. All required pre-enlistment processing having been completed, it ha. been deteanined that:
a. 0 I can enlist for tha option promised and I hereby confirm my Intention to rio so.
b. o J cannot enlist for the option promised to me in the above because of

.
c. Cl As an alternate option. I agree to accept and I have

completed the appropriate statement for this option which ia attached.
d. D J do not desire to select an alternate ootion or to enlist at this time.

SIGNATURE OF CAREER COUNSELOR ISIGNATURE OF APPLICANT

DATE TYPED NAI4E. GRADE AND SOUAL SECURITY NO. OF CAREER COUNSELOR

" . i .. ... .. - ..
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STATEMENTS FOR ENLIS11IENT
PART VI· IN SERVICE ENLIS11IENT OPTION FOR WAC TRAINING SERGEANT/INSTRUCTOR DUTY

,., u...f thl' forM, ... AR 601-210; the p.ropGnont ogene, I. Office of P.raonn.1 OperatIon ••

TO BE COMPLETED BY ALL APPUCANTS REENUSTING FOR THIS OPTION

1. ~~llJlectlOll.~d1 ..y 1Il1:=~1Ilt ill tho RecuI.r Army for the WAC Tralninl S0'll0ent/ln.tNetor Reenli.tmont
tlon. I h.ra .cknowlo • th.t:

LINE ACKNOWLEDGMENT

• My enlJ.lIDlllt for thIa optlon .......... thot plOvided I ....t required prerequi.ites I will bo aaail"ed to
Fort" McClellen. Al.bem. for. atohlliaod period of 24 mantha for duty a. follows:

: duty on TroIn!rla So'l.ent/inatNetor USWACS duty on Trolnini Se'leont/lnatNclor

b That ..y blitiel ...i.....lIlt·.hown in it... 12 of tho DO Form 4 doe. not con.titute eny luaranteo that my
utire tenD of ••mce or aDy portioo beyond 24 mOlltU will be served 810 8 training sergeant/instructor.
Further. If I fall to COlltin•• to q.alify for duty on a treininl .ell08l1t/ln.tNclor. I will be roa••ll0ed in
.c:oorduco with the neode of the AllOY.

c If In ....d. E4 I will bo oromoted to mde E5 .fter 30 do.. out.tandille oerrormance of duty..
2. I hay. read and UDderatand the meaniD, of each of the above at.tementa. Furthermore, to avoid
miaUDd.rstaDdlDca 1 have "recorded below in my own woida and bandwritinll:. all spoken and writ.ten
prom••• tkat bav. been made to me ill connection with my eali.tment in the Regular Army. (At
the end of atat.mant, applicant will print the word fiEND"):

DATE SIGNATURE OF APPLICANT

CONFIRMATION OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(AOtlllcont wll1 chock or co..nleto, a. aoorooriate. st.tements shown below)

3. All required p....nll.tment plOcoaalnl ~vInl boen completed, it h.s been determined that:
a. 0 I cen 1II11at for tho option promiaod end I hereby confirm my Intentioo to do so.
b. 0 I COllJIot enlJ.t for the option promlaod to me In the above beceu.e of

c, 0 A. an altemate option, I ICree to accept and I have completed
r7 the applOpriato atatem..t for thia option which ia att.ched.

d. I do DOt mire to select an a1temate ootion or to enlist at this time.
SIGNATURE OF CAREER COUNSELOR SIGNATURE OF APPLICANT

DATE TYPED NAME. GRADE AND SOCIAL SECURITY NO. OF CAREER OOUNSELOR

DA FOIlll 3286-21-R, 1 Jun 71 EdItion of 1 Apr 68 (Paper-B' x l~' ; I ..... OIZO 7 .9·4/6'

FilJ1UU~
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*Table 6-23. Language School Reenlistment Optlon-Continued

C 6, AR 601-280

7 SPECIAL PROCESSING IN­
STRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

(11) Security clearance.

(12) Reenlistment date.

(13) Reenlistment leave (amount).

Requeata for language school quotas from oversea commands will be made
not earlier than 6 nor later than 1 month prior to anticipated departure
date.

Part VI for the Language School Reenlistment Option is DA Form
328&-84-R (fig. &-8).

4. Orders: Reenlistment orders will specify applicant is a reenlistee for the
Language School Reenlistment Option UP table 6-23 and will include the
following information:

(1) Course number and language.

(2) Class reporting date.

(3) Orders will assigu applicant PCS to the appropriate Defense Lan­
guage Institute training facility.

b.DD Form.:

(1) Item 48: Course number and language.

(2) Item 56: Ref Item 48: Class quota authorized per (enter appropriate
authority).

6-41
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STATEMENTS FOR ENLISTIIENT

PART VI - PRACTICAL NURSE ENUSTIIENT OPTION
(AR 6QI-210 III AR 601-280)

TOP BY ALLAPPUCANTS ENUSTING FOR THIS OPTION

I. ill co~".:"'nwith my ..u......t In the R.pIor Army for !be Pllctlcal Nuroe ED1I......t OptiOll, I hereby
.ebowll thet:
LINE ACKNOWLEDGEMENT

• Illy oD1Io.....t for~~n .111111.... of .ce:elelltC ~lmeDt to Spec:lall.t Five. pay pade £05•
~lded -....1Iirod 011 .1111 IrD mot.

b U I hi.. not pllVioally oaroplotC ._.fully the followloa lIairIlna. I will be Nqwred to do 10 before
b\lcomiDl .1l1ibll for lIIIPOin_ol to pay IlIde £05:

n) Bale or bule COIIlbet lIIiaiq.
'2) ADDy Subject ScJrodpI. "'10, TlCIlaIcal TNirlioI for IIIlC1ical CorpllDU, IIIOS 91A.

e IUT... niilifiiiftoiHiiiiftialJll... irllllOS OlA (IIIlCIical Colpllllln) I will be appoloted to Speclall.t FolU.
plY lrode E-4 opoo ..try loll> IUch tralDloI if I 1m 001 alreody eotiUed to thll Illde.

d Upoo IUCC8IIfuI COIIlp1auo~:'uvlIairIlollo 11105 91A (if Nqulred) I will be appointed ro Specialilt Five.
POY IlIde !-5. If I ... DOl al ..UUed to thi. pad•.

e U I be.. alreody COIIllifattidtraial~ ...aiNd by lloe b above. I will be appointed to SpeciailDt Five. plY
IlIde £05. iauDadiltaly llpClD my 10.....1 for thi. optloo.

f ?!.':I:'uc:.-.fu1 COtIIPllUoo of 11105 91A~1CIica1 Co_) t~'::"1 or ioIIoediatel~)~ponenllDlm..t If
I 10 IIIOS 91A I. DOt -u1red I w be .Wlnled 11105 91C Clloical Soec:lallit .

e Upoo .WIftf ollila; 91C(Cllrucal SpecloUlt) I will be avalllbJe for alll_1 10 accordace with the
oeede ol the AIIllY lad liD p....lD. CIDlIClrDiol my fulllre IIIIIJlIIlDl1r h.. been made to me.

b Should I foU to oaroplate laY Nq1IIrad'traialllll will be reelllllled In accordaoee with Ihe neede of the
AlIllv IlId mv eaI~ oo_llmeDt will be CODIldered fulWled.

I Sbo~~fa~ :.:mplete thet~".:edIcal tralllini 10 which ...llIIed. I will be reduced 10 !be elide
held to IolD IIIch I •

2. I hlv. reed aad lID d the -ml 01 lOch of the Ibove .tat_nfl. Furthermore. to avoid ml.uodet-
alllldlop. I hi.. reconled balowlil my "'"' ..... aad h1edwrillne. all of the lpokeo and wriftDl1 PlOml... thol
h... beDD mod. to me lo OODDectiOD with my lllI1l.lmeDllo the ReeuIar Army (It end of .tat.....nl••pplicant will
print the word "E!lD"):

DATE SIGNATURE,OF APPLICANT

COJlP1JlllA'ftOH OF OPTION OR AGREEMENT TO ALTERNATE OPTION
iA,;jl~nl wI1J chICk or COtIIPIIl., .. applOprlate. etat_11 Ibown below)

3. "-U NqaiNd p.......u.-l_1oa havloc'beDDcompletad,lt baa beeo determined thot:
a. a I CIlI oD1Iot for t!I. option p_1aad lad I hereby ooaflrm my IntDllUon 10 do 10.

b. D I CItUIOl oD1Iot for t!I. optiDrI pJDalaad to me III the ....... blc:aue of

c. DAlia11_ oplloo, I II'"D to accept .od I beve COIIlpleted
A ,....., ~applOpriola _nt for thi. opUoll which II .ttached.

,~:. .... .--..._~.~....-
SIGNATURE OF R GN OF APPLICANT

(li{TE 11 Ir..,) NA., ,ANt> SERVICE NO./SOCIAL SECURITY NO. OF
CAJtEER COUNSELOR

(p_ liaI, a" "lOW'; _ ... alae. 7"" 9-4/6".)

FigKre'-l
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*Table 8-22. Career Counsellnlt Duty Reenlistment Optlon-Continued

ComMeJlt

8 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

• STATEMENTS FOR EN·
LISTMENT REQUIRED.

t RECORD ENTRIES AND
ORDEltS.

. e. MOS OOE personnel .....ilrlled to US Army Adjutant General School
(VSAAGS), Ft. Benjamin Harrison, Indiana, may not apply for this
option untl! completion of 18 months with USAAGS unlass sooner reo
lieved by the ""hool commandant.

f. Application from MOS OOE personnel assigned to recruiting duty will be
forwarded to HQ(USAREC) for approval.

a. Personnel desiring to reenliat for this option wlll submit their request to
the career counselor at the installation where serving. The request will
include desired station or area (8 choi.... in order of preference of which
one must be an Army area).

b. The installation career counselor will arrange to have applicant appear
before an interview board In accordance with the proceduraB outlined in
Lines 6 and 7 of table 1-2 except that the application with the board
recommendation wlll be returned to the installation career counselor.

c. Upon notification that an Interview board has recommended approval of
an application, the career counselor will request a records check of the
repository files at Fort Holabird, MD.

d. Applications recommended for approval will be forwarded to HQDA
(DAPO-EPC-R) annotated, "favorable records check completed, (date)."

eo Vpon receipt of application and determination of requirements, HQDA
(DAPO-EPC-R) will notify the career counselor by phone of acceptance
and provide necessary assignment instructions.

a. Persons serving In the oversea commands may apply for this option not
earlier than 6 nor later than 1 month prior to date elillible to return.

b. Personnel servinll In long tour oversea areas are eligible to return to
CONUS for this option upon completion of 24 months In the lonr tour
area or 12 months after arrival of dependents, whichever is lonilor.

s. Personnel serving In short tour areas must complete the normal oversea
tour.

Part VI for the Career Counselinll Duty Reenlistment Option Is DA Form
3286-88-R (image sae 7 x 9 4/6 inches) (fig. 6-7) which will be repro­
duced locally on 8· by 10'>lr·inch paper.

II. Orders: Reenlistment orders will specify applicant is reenliatlng for the
Career Counseling Duty Reenlistment Option l,;P AR 601-280 and will
include additional information as follows:
(1) Assilrllment control numbsr (ACN).
(2) Date of authorization.
(3) Station Or area to which aasilrlled.

b. DD Form.: Item 56: Ref Item 48: Authorization for assignment ACN
(number) per DA instrument of authority (date).

*Tallie 5-23. Language School }Jeenllstment Option

"IIM It.. COM'l'IWnt

1 NAME OF OPTION Langnage School Reenlistment Option.

I DESCRIPTION OF OPTION __ Promises attendance at a Defense Lanlrllage Institute facllity to learn a
foreilrll lanruare of the individual's choice consistent with Army require­
ments.
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*Table 6-23. Language School Reenlistment Option--Continued

8 AVAILABLE TO QUALIFIED In pay grade E-6 or below.
APPLICANTS.

23 August 1972

4 PREREQUISITES a. Have a grade and MOS for which there Is a laniUlleo training requlr&-
mente

b. Be a high ""hool graduate.

c. Be a US cltlzen. Thla provlaion aJao applies to spouae If applicant is
married.

d. Have no opeech impediment.

•. POIIIeIS a minimum hearing acuity of 16 decibelo at 600, 1,000 and 2,000
cycles per second or 30 declbelo at 4,000 and 9,000 cycles per oeeond.

I. Have a physical proftle aerial of "I" in the "S" factor.

11. POIIIeIS a SECRET oeeurlty clearance.

/I. POoae&l a DLAT 1 or DLAT 2 aeore of 18 or higher.

6 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

a. Relief from the echooi couroe for academic deftciency, disciplinary rea­
&CUI, or failure to retain required security clearance Ia basis for reaooign­
ment In accordance with the needs of the Army, and enlisted member Is
required to complete the term for which enlisted.

b. Department of the Army makes every effort toward maximum utilization
of langoaeo qualifted personnel. Due to length of schooling and changing
requiremente within the Army, assignment of personnel to positions or
areas In which their lingoiotlc abilities can be utilized cannot be goaran­
teed. Langoaeo school graduatea may be awarded MOS 04B and assigned
duties therein in an appropriate country or area.

... WMn: After determining applicants langoage preferences (the career
'counaelor should obtain a preferential listine of all acceptable langoagea
during the Interview), requeoto for langoage school course quotas will be
made between 30 and 120 days prior to anticipated date of reenlistment.

b.HclD: Requeota will be made by telephone, AUTOVON 22, Ext 67163 or
by eleetricaIly tranamltted m.....ge to Chief of Peroonnel Operationa,
ATTN: DAPD-EPO-RR.

c. What: In his requeat for quota, the career counselor wiIl report the
foIlowing peraonnel data:

(1) Grade.

(2) PMOS.

(8) BPED.

(4) BASD.

(6) ETS.

(6) Langoaeo choi....

(7) Name.

(9) SSN.

(9) Physical proftle.

(10) DLAT 1 or DLAT 2 aeore.
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Table 6-20A. Military Occupational Specialties (MOS) for Training and
Assignment Under the USASTRATCOM Reenlistment--Continued

4

5

6

7

8

9

82E20 _

82F20 _

84D20 . _

86HZO _

71BZO _

72GZO _

fued Plant Carrier Repairman.

Fixed Ciphony Repairman.

Automatic Data Pr"""..lng Syatem (ADPS) Repairman.

Dial Central OlB.. Repairman.

Communications Cenier Speclallat.

Data Communications Switching Center Spacial!£.

*Table 6-20B. USASTRATCOM Ovemea Command Reenlistment Option

1 USARPAC (Lone Tour).

2 USARPAC (Short Tour).

8 USARSO (Canal Zone).

4 USARAL (Alaaka).

Ii USAREUR and 7A.

6 EIGHTH US ARMY (Korea).

*Table 6-21. Orienteering Reenlistment Option

1 NAME OF OPTION Orienteering ReenliBtment Option.

2 DESORIPTION OF OPTION __ Promlsea aaslgnment of at least 12 montill duration to either Fort Benn1nc.
GA or Fort Bragg, NC.

8 AVAILABLE TO QUALIFIED Serving in grade~ or below.
APPLICANTS.

4 PREREQUISITES 0. Meet establiBhed criteria for reenliBtment without requiring a walver.

h. Po..... a numerical designation of "1" under all facton of the phyllc:al
profile serial "PULHES."

Ii INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

Individnale who fail to complete orienteering training and participate In
orienteering will be available for re&IIIignment in accordance with the
need. of the service.

o. Obtaining .....Ignment InatructiollL

(1) Wm: Reqneata will be euhmitted not earlier than three montill
prior to scheduled ETS or reenliBtment date.

(2) H01O: Aaalgnment authorizations will be requeated by telephone or In
writing from the OlBco of Peraonnel Operations, ATTN: DAPO-EP.
Ext 77586.

(8) Whot: The followinc data will be furniBhed In each requeat:
(0) Name.
(h) Grade.
(0) SSN.
(d) PMOS.
(.) EES and date evaluated.
(/) BPED.
(/I) BASD.
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Li,.. ,....
*Table 6-21. Orienteering Reenlistment Option--Continued

Comml"'lt

(h) ETS.
(i) Reenlistment date.
(i) Security clearance.
(k) PULHES ana code.
(I) DEROS if oversea.
(m) Oversea area if appropriate.
(n) NTC.

7 SPECIAL PROCESSING IN­
STRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR EN­
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

No modifications.

Part VI for the In-Service CONUS Station of Choice Option, DA Form
8286-19, will be used for this option.

a. Orders. Reenlistment orders wilt specify that. applicant is a reenlistee for
the Orienteering Reenlistment Option and will contain the following
additional information:

(1) Assignment control number (ACN).

(2) Date of approval.

(8) Assignment authority.

(4) Station for which reenlisting.

b.DD Form~.

(1) Item 48. Enter: Orienteering Reenlistment Option, and assignment to
(enter post, camp or station).

(2) Item 56. Enter: Ref Item 48: Authorization for assignment ACN
(number) per DA instrument of authority (date).

It....

*Table 6-22. Career Counseling Duty Reenlistment Option

Comml!n.t

1 NAME OF OPTION Career Counseling Duty Reenlistment Option.

2 DESCRIPTION OF OPTION _Promises initial assignment to career counseling duty at a station or area of
choice where a vacancy exists.

8 AVAILABLE TO QUALIFIED Serving in grade E-5 or above with 6 )'ears minimum service (waiver may
APPLICANTS. be granted) .

4 PREREQUISITES _

5 INFORMATION TO
APPLICANTS.

6-38

. Meet the mandatory qualifications outlined in table 1-2, selection of enlisted
personnel for fuB-time career counseling duty.

a. Applicants are required to have successfully completed the Army Recruit­
ing and Career Counseling Course at the United StatL'S Army Adjutant
General School, Fort Benjamin Harrison, Indians, prior to reporting to
duty station.

b. Retention on careEr counseling duty will be dependent upon their conduct
and performance.

c. Applicants are authorized discharge for the convenience of the Govern­
ment UP AR 635-200 for the purpose of immediate reenlistment for this
option.

d. Applicants with an awarded MOS OOE who are not performing career
counseling duty may apply for this option.
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lUm

*Table 6-20. USASTRATCOM Reenlistment Option-Continued

Commmt

C 6, AR 601-280

8 AVAILABLE TO QUALIFIED Reenlisting for 4, 6, or 6 year periods who are in grade E5 or below.
APPLICANTS.

4 PREREQUISITES

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

______ a. Meet without exception the prerequisites set forth in AR 611-201 and DA
Pamphlet 350-10 if an MOS school course is selected under this option.

b. Posses8 a CL or EL aptitude area score of 100 or higher or posses8 an
MOS listed in table 6-20A if the oversea area of choice i8 selected under
this option.

e. Qualify a8 a volunteer for oversea 8ervice UP AR 614-30 if the oversea
area of choice is selected under this option.

d. Be of excellent character, discretion and unquestioned loyalty to the
United States.

e. Either have or be eligible for a security clearance of secret or higher.

I. Receive approval for reenlistment from HQ, USASTRATCOM.

Applicant must:

a. Succe8sfully complete MOS training.

b. Qualify for and retain security clearance of final 8ecret or higher.

e. Be told that if relieved from MOS school course sclectc'<!, or in the case of
oversea option reenlistees, the MOS school course assigned, for academic
or disciplinary reasons, or failure to receive required security clearance,
they wllI be reassigned in accordance with the needs of the Army and
required to complete term for which reenlisted.

d. Be informed that reenlistment for the oversea option will require 8ucce88~

ful completion of an MOS school course from among those listed in table
6-20A prior to going oversea, unless individual is, at time of reenlistment,
already qualified in one of these MOS.

e. Be told that reenlistment for the oversea option (long tour areas only)
will guarantee a minimum stabilized assignment within the oversea area
of choice of 16 months as long as there continues to be a requirement for
his MOS and grade therein.

a. Applicant interview:

(1) The Career Counselor will review all relevant documents and inter­
view applicant to establish eligibility for reenlistment for this option.

(2) During the interview the counselor will determine and/or verify the
following items of personnel data which will be used in obtaining
authority for reenlistment:

(a) Name.
(b) Grade.
(e) SSN.
(d) PMOS.
(e) SMOS.
(f) Physical Profile serial and code.
(g) Period of reenli8tment.
(h) Tentative reenlistment date.
(i) Marital 8tatuS.
(;) EL and CL score.
(k) Citizenship (native or naturalized).



C 6, AR 601-280

*Table 6-20. USASTRATCOM Reenlistment Optlon-Contlnued

23 August 1972

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS

8 STATEMENTS ·FOR EN.
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

(I) Security Clearance.
(m) Conduct and Efficiency.
(n) Prior communicationB training If any.
(0) School couroe or oversea area of choice.

b. Obtaining aBBignment lnotructlon..
(1) When: RequestB for acceptance and aoBignment inBtructiOllll will be

made not earlier than 6 monthB nor later than 1 month prior to
anticipated date of reenliBtment.

(2) How: RequeBte will be made by telephone or mesaage to Office of
Personnel OperationB and will Include the information Indicated In
line 6a (2) above.
(a) School tralnlng quota: ATTN: EPOP-RS. Telephone: OX

6-7275.
(b) ABBilmment Authorization: ATTN: EPCMR-RECAP: Tele­

phone: OX 5-0810 or 6-7291.

No modlflcations.

Part VI for the USASTRATCOM ReenliBtment Option iB DA Form
8286-82-R (image Bize 7 x 9·4/6 incheB) (fig. 6-8) which will he repro­
duced locally on 9· by 10"'·lnch paper.

a. Order,: ReenliBtment orderB will Bpeeify applicant is an enllBtee for the
USASTRATCOM Reenlistment Option under the provlBion of table e-20
and include additional information aB folloWl:

(1) If selecting Bchool training:
(a) Conrse number and title.
(b) Class reporting date.
(c) School Quota Control Number (SQN).
(d) Reporting date to school (same ao class reporting date).

(2) If Belecting initial aBSlgnment:
(a) Assignment control number (ACN).
(b) Date of authorization.
(c) Initial aosignment.

b. DD Form ~, 1_56:

.(1) If selecting school training enter: Rei' Item 48: Class quota author­
ized by SQN (number) per (DA lnotrument of authorization).

(2) If selecting Initial aoslgnment enter: Ref Item 48: Inltial assignment
authorized by ACN (number) per (DA inotrument of authordlltion).

*Table 6-20A. Military Occupational Specialties (MOS) for Training
and Assignment Under the USASTRATCOM Reenlistment

Liae MOS cod. liDS tide

1 26V20 Strategic Microwave SYBtem Repairman.

2 26Y20 Satelllte CommunlcatlonB Ground Station Equipment Repair.
man.

8 82D20 Fixed Station Technical Controller.
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8A
8B
9

10
11

12

13
14
15
16

*17

18
*19

20

21

22
23
24
25

26
27
28
29
SO
31
32
33
34

E.."

b. The entry in this item must be the 88me as that shown In the Oath of Enlistment, item 57.
c. Do not use block pertaining to minority.

MARITAL STATUS: NA
NUMBER DEPENDENTS: NA
NAME AND LOCATION OF ACTIVITY EFFECTING ENLISTMENT/

REENLISTMENT/INDUCTION: Reference: None.
a. Enter the name and location of the milltary installation accomplishing the reenlistment.
b. SAMPLE ENTRIES: Fort Ord, Calif.

AFQT SCORE: NA
ENLISTED/REENLISTED/INDUCTED: Reference: Chapter 1, AR 601-280

Enter an X in the first or second block as appropriate.
AUTHORITt FOR ENLISTMENT/REENLISTMENT/INDUCTION: Reference: None.

a. Enter the authority under which enlisted/reenlisted.
b. SAMPLE ENTRIES: Table 6-3. AR 601-280

TERM OF ACDU (RESERVE ONLY): NA
ACTIVE/INACTIVE STATUS (RESERVE ONLY): NA
ACCEPTED AT: NA
DATE MILITARY OBLIGATION INCURRED: NA
PMOS/AFS/CODE/MOD: Reference: Chapter 5, AR 601-280.

a. For former officers and warrant officers enter the MOS code determined under the provision of
chapter 5.

b. For aU other personnel, enter the MOS recorded in item 2Sa of the latest DD Form 214.
c. SAMPLE ENTRY: 22G20, lIC3N, 09EOO

RELIGION: NA
SOCIAL SECURITY ACCOUNT NUMBER: Enter: Reference Item 1.
CONTRACT DUTY LIMITATIONS: Reference: None.

a. Enter contract and/or duty limitations, if applicahle. If not applicable, enter UNA."
*b. SAMPLE ENTRY: Combat-Wounded Veteran, AR 636-40.
DATE OF BIRTH: Reference: AR 60G-2.

a. Date of birth will be recorded in the following order; day, month, Bnd year.
b. The first three letters will be used as abbreviation for the month of birth; the last two digits will

identify the year of birth.
c. SAMPLE ENTRY: 6 June 1945 will be recorded as 86/Jun/45.

CITIZENSHIP: NA
PLACE OF BIRTH: NA
DATE OF TRANSFER: NA
PHYSICAL PROFILE: Reference: AR 4G-501.

a. Enter from item 76, Standard Form 88 (Report of Medical Examination) the physical profile and
physical category.

b. SAMPLE ENTRY: lI1111A
UNTITLED ITEM: NA
TRANSFER TO (ACTIVITY AND LOCATION): NA
UNTITLED ITEM: NA
DATE LAST DISCHARGED/RELIEVED FROM ACTIVE DUTY: NA
SERVICE FROM WHICH LAST DISCHARGED: NA
UNTITLED ITEM: NA
UNTITLED ITEM: NA
TYPE OF LAST DISCHARGE: NA
UNTITLED ITEM: Reference: None.

Enter the type of waiver granted using the following abbreviations or the word "None," as applicable:

W
MW(T)
MW(C)
MW(F)
MW(A)
MW(D)

Waiver other than moral waiver
Moral waiver for traffic violations.
Moral waiver for juvenile offenses and civil court convictions other than felonies.
Moral waiver for felony convictions/adjudications by a civil court.
Moral waiver for lost time (prior and in-service personnel).
Moral waiver for previous disqualifying separation.

7-5
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DATE OF RATE/GRADE: NA
SELECTIVE SERVICE NUMBER: NA
RATE/GRADE APPOINTED/REAPPOINTED: NA Reference None.
SELECTIVE SERVICE LOCAL BOARD: NA
BASIC ACTIVE SERVICE DATE/ACTIVE DUTY BASE DATE: NA
TOTAL ACTIVE FEDERAL SERVICE: Reference: DODPM

co. Include all active duty In a regular compo~ent of any oC the Armed Forces, active duty as an In­
ductee or as a member of a Reserve component on active duty training pursuant to RFA 55, REP
63, or similar program for which a DD Fonn 214 was issued.

b. SAMPLE ENTRY: 5 years 11 months 16 days
HOME OF RECORD: Reference: None.

a. Enter the complete address Cor the individual's permanent home or legal residence to include, if
applicable, house number and street, RFD and Box numlK-.r, city, town, county, state and zip code.

b. SAMPLE ENTRY: 1284 East Street, Balmora, Stevens, Idaho 82104.
BASIC PAY ENTRY DATE/PAY ENTRY BASE DATE: NA
TOTAL INACTIVE FEDERAL SERVICE. Reference: DODPM

m. For persons with no inactive Federal Sen-ice, enter N .....
b. For persons with verified inactive service, enter in the appropriate spaces, the number of years,

months, and days of such service.
c. SAMPLE ENTRY: 2 years 9 months 2 days.

MENTAL TEST SCORES: Reference: None.
a. Prior Service penomteL

(1) For male perscns immediately reenlisting, enter the three highest aptitude area scores as re­
corded on DA Form 20.

(2) For female applicants immediately reenlisting, enter the two highest aptitude area scores as
recorded on DA Form 20.

*(8) ReWnded.
b. SAMPLE ENTRIES: MM 135; EL 124: GT 129

SEX: Reference: None.
Enter M Cor Male, F Cor Female.

RACE: Reference: None.
a. Race entries will be limited to one oC the Collowlng abbreviations:

11-

35
86

*87
88
89
40

41

44

45

46

B.....
MW _
NONE _

--Moral waiver for reasons other than as indicated above.
When no waiver Is required.

B......

16 March 1970

AblwnoicdiOft

__ CAU

NEG
_ .. OTHER

UNK

OTHER

l>eftp.atiml

Caucasian
Negroid _
other _
Unknown

b. SAMPLE ENTRIES: CAU, NEG,
CODE: NA No entry required.
UNTITLED ITEM: Reference: None.

a. Enter enlistment option to reflect the initial assignment or specific assignment and/or training au.
thorized for enlistment under specific programs outlined in chapter 6 or other special recruiting di­
rectives.

b. The entry in this item and that which the enlistee writes in Part VI-Statements Cor Enlistment
must be Identical.

c. SAMPLE ENTRIES:
(1) If reenlisted to fill own vacancy enter: REEN FOR PRESENT DUTY ASSIGNMENT.
(2) If reenlisted for Regular Army without an option, enter, as appropriatA.·:

REGULAR ARMY or REGULAR ARMY.WAC.
(3) If reenlisted Cor an Army Career Group or school course of choice:

ARMY CAREER GROUP 11 InCantry-Armor, CRS 646-427.1-Aircraft Armament Repair.
PRIOR SERVICE: Reference: None.

Enter the Collowing, without regard to columnar headings:

47
48

49

7-6
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.AR Y REGULATION

NO.6 -280 }

C 5, AR 601-280
*AR 601..:l8O

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, 1 Mall 1968

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

*Local limit supplementation of this change is permitted, but is not required. If BUP­

plements are iss , Army Staff agencies and major Army commands will furnish one
copy of each to De uty Chief of Staff for Person1U!l, ATTN DCSPER-PS&T; other C6m­

mands will furnish 0 copy of each to the next higher headquarters.

CHAPTER 1. GENERAL INFOR ATION

Section 1. General
Purpose ._
Scope . - - _
Objectives __ __ __ _ _
Secretarial authority .
Communication with Department 0 the Army and other agencies ._ .... _.
Explanation of tenns _ .__ ... _
Entitlements __ ______ __ ___ __ _ ._

n. Army Reenlistment Program Responsibih 'es
General ____ __ ___ __ __ __ _ ... _
Responsibilities of major commanders .. ...
Responsibilities of subordinate commanders ..
Duties and responsibilities of reenlistment officers .. _
Duties and responsibiJities of career counselor . . _

In. Staffing, Facility, and Publicity Support for the Arm Reenlistment Program
Staffing __ _ _ _

* Table 1-1. Personnel Staffing Guidance for TDA Units r the Army Reen­
listment Program

Reenlistment facilities . _
Reenlistment publicity _ .

IV. Selection, Training, Assignment, and Utilization of Reenlistment Pe onnel
Selection of officer personnel for full-time reenlistment duty . _
Selection of enlistment personnel for full-time career counseling duty .

Table 1-2. Selection of Enlisted Personnel for Full-Time Career Coun ling
Duty.

Selection of enlisted personnel for additional duty career counseling __ . ._
Processing of personnel with MOS OOE who are due to return from oversea

commands _

V. Reenlistment Data Card (DA Form 1315)
Pur~se and use _: .__
Initiation _
){aintenance _
Disposition . .. _

* Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the Regular
Army.

• For supersessions, see page v.

1-1 1-1
1-2 1-1
1-3 1-1
1-4 1-1
l-li 1-1
1~ 1-2
1~_1 1-3

1-7 1-3
1-,ll 1-3
1-9 1-4
1-10 1-4
1-11 l-li

1-12 1-5

1-13 l-li
1~!4 1~

1-15 1-7
1-16 1-7

1-17 1-9

-18 1-10

1-1 1-10
1-20 1-10
1-21 1-10
1-22 1-11

1
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CHAPI'ER 1.-Continued
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P.ra~ph Pas.

Section VI. Reenlistment Interviews and Counseling
General .. _"_. .. _. _
Reenlistment interviews .. __ . _
Reenlistment counseling procedures . __. . _

VII. Unfulfilled or Erroneous Reenlistment Commitments

Policy

1-28
1-24
1-26

1-26

1-11
1-12
1-12

1-18

VIII. Bar to Reenlistment Procedures
Purpose .. . . _
Policy _ . __ . .__ . . .... _
Guidelines in the usc of bar to reenlistment procedures _
Criteria ,. ___ _ ___ . -' _
Procedures __. . . . _

IX. Considerations Governing the Reenlistment of Persons in the Regular Army
Eligibility _ _ _
Unlawful reenlistment, appointment, or separation _

CHAPI'EIl 2. BASIC QUALIFICATIONS FOR REENLISTMENT IN THE REGULAR

ARMY

1-27 1-18
'1-28 1-18
1-29 1-14
1---30 1-14
1-81 1-16

1-32 1-17
1---33 1-17

Section I. Basic Eligibility Criteria

Basic ElisPbility criteria for persons currcntly:.~.z:vingin the Active Army .. __ _ 2-1 2-1
Table 2-1. Basic Eligibility Criteria for Per.Ons Currently Serving in the

Active Army.
Table 2-1.1. Grade Eligibility Criteria* Waivable moral and administrative disqualifications .. 2-2 2-4
Table 2-=.2. Waivable Moral and Administrative Disqualifications.

Persons ineligible for immediate reenlistment __ . .... ~______________ 2-3 2-4
Table 2-3. Persons Ineligible for Immediate Reenlistment

NonwaivabJe moral and administrative disQualificatioD..1;j __ .. 2-4 2-5
Table 2--4. Nonwaivable Moral and Administrative Disqualifications.

II. Reenlistment Periods and Grade
Authorized reenlistment periods . _

Table 2-5_ Authorized Reenlistment Periods.
Reenlistment grades----general information . _
Reenlistment grades for special categories __ . ... _
Temporary grades for immediate en1istm~nt (Rescinded) _
Permanent ~d.. (Rescinded) ~ _
Categories for which lP'ade determinations must be requested .. _

Table 2-7. Cate~ories for which Grade Determinations 'rfust be Requested.

2-6 ~

~ ~.1

2-7 2-6.1
2-8 ~.1

2-9 2-U
2-10 ~.1

CHAPTER 3. WAIVERS

Section I. General Information

General
Submission of requests __
Validity period
Administrative instructions

3-1
3-2
3---3
3--4

8-1
3-1
3-1
3-1

n. Waiver Approval Authorities-Basic Eligibility Criteria
Substantiation of requests for waiver . .... 3-5 3-1

Table 3-1. Waiver Approval Authorities--Basic Eligibility Criteria.
Other waiver requests . .. 3-6 8-3

ii
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CUAPTD 4. ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE REQUIRE­
MENTS

SeetIon I. Regular Army Personnel
General c _
Parental consent _
~nhon of enlUrtlnents _

Table 4--1. Extension of Enlistment Criteria.
Statement of intent to reenlist _

Proeeaaing of persona who refuse to take action to meet IllIllrth of servicerequirement _

Statement of intent to reenlist (Rescinded) _
Persons with 4 or 1088 yeare of service for pay completed (Rescinded) c _

Persons with over 4 years aervlce for pay completed (Rescinded) _
Entitlements (Rescinded) _

II. Army of the United States and Reserve Component Personnel
General _
Eligihility • _
Submiaaion of requests for additional active duty _
Applicatlona _

Information pertaining to Army of the United States (AUS) personnel _
Information pertaining to Army Reserve personnel _

Information pertaining to Army National Guard of the United States personnel

CUAl'TEIl 6. PROCESSING OF APPLICANTS

C 5, .AR 601-8

Puqrapb _

4-1 4-1
4-4l 4-1
~ 4-1

4-4 ~

4--li ~

4--li ~

4-7 ~

~ ~

4-e ~

4-10 ~

4-11 4-4
4.;.12 4-4
4--18 4-4
4--14 4--li
4--16 4-6
4--16 4--li

6-8 6-2
6-ll 6-8
6-10 6-8
6-11 6-8

6-12 6-4
6-18 6-4
6-14 6-4

Section I. General Information
Purpose • ._______________________________ 6-1 6-1
Application •• 6-2 6-1

II. Determination of Qualifications
General • .______ 6-8 6-1
Parental consent .. .___________________________________ 6-4 6-1
Mental qualifications . ._______________________________________ 6-8 6-1
Medical qualificationa . .__________ 6-8 IH!
Application for grade determination 6-7 IH!

III. Speeial Proceaaing for Members of Reserve Components of Armed Forces of
the United States

Policy . . _
Application • . _
cnearance _
Notification of reenlUrtlnent . _

IV. Administration of Oath of Enlistment and Related Matters
Orientation prior to administration of oath . _
Administration of oath of enlistment . . _
Date of reenlistment, antedating reenlUrtlnents _

CU4PTEIl 6. REENLISTMENT OPTIONS

Section I. General
General • •• • ._______________ 6-1 6-1

Qualifications -- --- - - - ---------- ------- - ----______________________________ 6-2 6-1
Enlistment proiTam at reception stationa and durina hasic combat training

(Rescinded) --------------___________________________________________ 6-8 6-2
Reports (R~ded) --------------- .________________________________ 6-4 6-2
Dual option (Reaclnded) ----.----- • ._____________ 6-6 6-2

IU
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Paracrapb p...

CIUP'1'Im
Section

6.-Continued
L-Continued

Waiving reenlistment commitments :.- _
Reenlistment option tables _
Dual option .-------

II. Basic Reenlistment Option Table
Table 6-1. Basic

III. Authorized Reenlistment Optiou Tables
Table 6-2. Regular Army Reenlistment Option.
Table lh'l. Present Duty Assignment Option.
Table 6--4. Army Career Group Reenlistment Option.
Table 6-5. Army Service School Reenlistment Option.
Table 6-5. Oversea Area Reenlistment Option.
Table 6-7. In-Service CONUS Station or Area Reenlistment Option.
Table 6-8. Airborne Training/Duty Option.
Table 6-9. Special Forces Reenlistment Option.
Table 6-10. United States Army Security Agency (USASA) Reenlistment

Option.
Table 6-10A. MOS for Training and Assignment Under tbe USASA

Reenlistment Option.
Table 6-11. Special Intelligence Duties (ACG 97) Reenlistment Option.
Table 6-12. Army Air Defense Command (ARADCOM)

Reenlistment Option.
Table 6-12A. ARADCOM Metropolitan Areas of Choice.
Table 6-13. Bandsman Reenlistment Option.
Table 6-14. Practical Nurse Reenlistment Option.
Table 6-15. In-Service Drill Sergeant Reenlistment Option.
Table 6-16. In-Service Reenlistment Option for WAC Training Sergeant/

Instructor Duty.
Table 6-17. In-Service Reenlistment Option for Recruiting Duty.
Table 6-18. Reenlistment Option for WAC Personnel for CONUS Station

of Choice.

6-8
6-7
6-8

6-2
6-2
6-2

7-1 7-1
7-2 7-1
7~ 7-1
7---4 7-1
7-0 7-2

7-8 7-2
7-7 7~

7~ 7~

7-9 7~

7-10 7-8

CHAPrER 7. PREPARATION OF RECORDS AND FORMS

Section I. Miscellaneous
General _

Statements for reenlistment . .... _

DD Form 53 (Notification of Entry Into Active Military Service (Rescinded»
DD Form 98 (Armed Forces Security Questionnaire) . ------ .

. Oath of Extension of Enlistment (DA Form 1695) _

II. General Instructions Pertaining to DD Form 4
General __ . . _
Preparation instruetions _
Disposition instructions .. . _

Completion of DD Form 4 upon amendment of a Regular Army enlistment
(Rescinded) . . __

Completion of DD Form 4 for members immediately reenlisting _
Table 7-1. Instructions for Completing DD Form 4 Upon Immediate Re­

enlistment in the Regular Army.
Completion of DD Form 4 for members immediately enlisting in the Regular

Army following separation from active military serviee in the Army
(Rescinded) ._____________________________ __ 7-11 7-7

Table 7-2. Instructions for Completing DD Form 4 for Members Immedi­
ately Enlisting from AUS, USAR, NG (Rescinded).
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o. Grade(s). Unless otherwise specified, as
used herein, refers to pay grade (s).

p. PersonJI, applicants, individuals, personnel.
Unless clearly applicable to only one sex, these
terms apply to both men and women.

*q. Major commanders.

(l) Commanding General, United States
Continental Army Command.

(2) Rescinded.
(8) Commanding General, US Army Mili­

tary District of Washington.
(4) Commanding General, United States

Army Air Defense Command.
(5) Commanding General, US Army Mate­

riel Command.
(6) Commanding General, US Army

Combat Developments Command.
(7) Commanding General, US Army Secu­

rity Agency.
(8) Commanding General, US Army Stra­

tegic Communications Command.
(9) Commanding General, US Army Intel­

ligence Command.
(10) Commander, Military Traffic Man­

agement and Terminal Service.
(11) Commander, US Army Forces Strike

Command.
(12) Major oversea commanders.
(18) Heads of Department of the Army

agencies.

*r. Conaidered major commanders. The fol­
lowing commanders are considered major com­
manders for the purpose of approving bars to

C 5, AR 601-280

reenlistments and processing requests for waIv­
ers under this regulation:

(1) Commanding General, US Army Re­
cruiting Command.

(2) Commanding General, US Army Ha-
waiL

(3) Commander, US Army Forces South­
ern Command.

(4) Commanding General, US Army Viet­
nam.

(5) Commanding General, US Army
Japan.

(6) Commanding General, 'Eighth US
Army.

(7) Commanding General, US Army Sup­
port, Thailand.

(8) Commanding General, US ArmJ', Ryu­
kyu Islands.

(9) Commanding Generals of CONUS Ar­
mies.

1~.1. Entitlements. Eligibility for payment of
pay and allowances accruing by virtue of in­
service reenlistment and/or extension are gov­
erned by the following regulations:

a. Reenlistment bonZUl (regular and VRB).
See part One, chapter 9, DODPM and. chapter
10, AR 600-200.

b. Lump BUm payment of aCC1'Ued leave. See
part Four, chapter 4, section A, DODPM.

c. Travel aUowances. See volume 1, Joint
Travel Regulations.

d. Reenlistment leave. See AR 680-5.

Seeton II. ARMY REENLISTMENT PROGRAM RESPONSIBILITIES

1-7 General. The retention of qualified, compe­
tent enlisted personnel is vital to the success of
the Army's mission. The development and
maintenance of a well-trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re­
sponsibility of energetic, enthusiastic, and
wholehearted support to the reenlistment effort
The success of the Army Reenlistment Pro-

gram depends upon effective leadership, vigor­
ous command support, and aggressive reenlist­
ment programs at all organizational levels. The
degree of success achieved in the program can
be directly related to the quality of leadership
exhibited by officers and noncommissioned
officers.

*1-8. ResponsiblIlties of major commanders. a.

1-3
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Major commanders reporting direct to Head­
quarters, Department of the Army, and heads
of Department of the Army agencies having
command responsibility will implement and
support aggressive reenlistment programs
within their commands and will require subor­
dinate commanders to do the same.

b. Every qualified individual who desires un­
ance for their subordinate commanders requir­
ing assistance in the conduct of their reenlist­
ment programs.

c. Major commanders will conduct annual
staff assistance visits to insure implementation
of aggressive reenlistment programs and com­
pliance with this regulation and supplementary
instruetions published by the major command­
ers.

d. Periodic conferences will be conducted to
review, discuss, and improve the reenlistment
program. Major problems, suggestions, public­
ity, and other methods for improving the Army
Reenlistment Program resulting from these
conferences will be forwarded to Deputy Chief
of Staff for Personnel, ATT~: DCSPER-PD.

1-9. Responsibilities of subordinate command­
ers. Commanders will insure that-

. a. Each individual who is serving honorably
and faithfully and who meets the eligibility re­
quirements for reenlistment is counseled and
interviewed as prescribed by this regulation.

b. Every qualified individual who desires un­
broken service is afforded the opportunity of
immediately reenlisting.

c. Each individual who meets Officer Candi­
date School requirements is personally in­
formed of the opportunities and procedures for
qualifying as an Army officer candidate. See
ARMI-5.

d. Continual effort is given toward early de­
tection of individuals who are untrainabJe or
unsuitable for military service and appropriate
action is taken to preclude such individuals
from further military service.

,-.;~ e. Personnel assigned to full-time reenlist­
ment duty are fully utilized in the furtherance

1-4
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of the reenlistment effort and that they are pro­
vided with necessary transportation, office
space, and clerical assistance.

f. Each officer and NCO in his command is
continually informed of current reenlistment
programs and regulations, and is instructed in
his responsibilities in the reenlistment effort to
include maximum support and involvement.

*g. Company grade officers and noncommis.
sioned officers attend periodic showing of the
film "The Company We Keep." The film entitled
"The One That Got Away" (MF 12--9323) may
be shown at the discretion of the unit com­
mander. However, if used, this film will precede
the showing of "The Company We Keep."

h. Commanders of installations and organiza­
tions not authorized career counseling person­
nel on a primary-duty basis will designate on
orders a reenlistment officer and a reenlistment
~CO on an additional-duty basis to carry out
reenlistment functions.

i. All persons, regardless of race, color, reli­
gion, or national origin, will continue to be
accorded equal opportunity for reenlistment,
appointment, assignment, advancement, profes­
sional improvement, promotion, and retention
in all components of the Army.

1-10. Duties and responsibilities of reenlist­
ment officers. The reenlistment officer will-

a. Keep the commander informed on all mat­
ters pertaining to the reenlistment program.

b. Make a continuing estimate of the reenlist­
ment situation for future planning.

c. Submit recommendations for reenlistment
policies or changes thereto, and submit plans to
implement the commander's directive.

d. Translate the reenlistment decisions and
plans of the commander into orders, and pro­
vide for their dissemination to subordinate
units.

e. Exercise necessau supervision (including
inspections as required) to insure that the
reenlistment policies, intentions, and orders of
the commander are executed properly.
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(2) Those items stocked by AG Publication
Centers may be requisitioned by submitting DA
Form 17 and 17-1 (Requisition for Publica­
tioJIB and Blank Forms) addressed:

Through: Commanding General
U.S. Army Recruiting Com­

mand,
ATTN: RCAI-A
Hampton, VA 28869

To: Commanding Officer
U.S. Army AG Publications

Center
2800 Eastern Boulevard
Baltimore, MD 21220

(8) Periodically, the Recruiting and
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Career Counseling Journal will publish a list of
those promotional items in support of the reen­
listment program currently issued or available
for requisition. The Journal also publishes in­
structioJIB for the use of new promotional
items.

f. All commands are encouraged to submit
appropriate articles concerning reenlistment
activities for publication in the Recruiting and
Career Counseling J ourna!. Articles will be ad­
dressedt~

Commanding General
U.S. Army Recruiting Command
ATTN: RCAI-A
Hampton, VA 23369

Seetlon IV. SELECTION, TRAINING, ASSIGNMENT, AND
UTILIZATION OF REENLISTMENT PERSONNEL

1-15. Selection of officer personnel for full-time
reenlistment duty. a. Officer personnel selected
for assignment to reenlistment duties on a full­
time basis will possess the following qualifica­
tions:

*(1) Grade of captain or above.
(2) Career officer.
(3) Branch of service that predominates

unit, service, or station to which assigned. .
(4) Minimum of 1 year command experi­

ence.
b. When practicable officers should attend the

Recruiting, Reenlistment, and Induction Course
prior to assignment.

1-16. Selection of enlisted personnel for full­
time career counseling duty. IndividualB cur­
rently assigned to career counseling duties who
are performing satisfactorily will not be reas­
signed solely for failure to meet prerequisites
prescribed in this section. Commanders win
continually evaluate the effectiveness of each
individual on career counseling duty to deter­
mine whether the individual should continue to
be retained on· such duty. Commanders will
withdraw MOS OOE and reclassify in accord­
ance with section VI, chapter 2, AR 600-200
those who fail to maintain the high standards
of career counseling.

Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Duty

,-
1 MANDATORY QUALIFI­

CATIONS

COM"'ftt

Applicants for full-time career counaeling duties must meet the following pre­
requisites:
a. Conduct and efficiency ratinga--Exeellent,
b. Minimum serviee---6 years (waiver may he granted).
c. Noncommissioned officers or specialists grade E-5 or above.
d. Standard Score 01 95 or higher on Aptitude Area GT (waiver may be irRnted).
e. Not receiving proficiency pay (Specialty).
f. High ..bool graduate or th08. pr....ntini aubstantiatini data 01 the succeaaful

completion of the Hiih School General Educational Development (GED) test.
g. Meet pbyaical, mental, and special requirementa for MOS OOE as preacrihed

in AR 611-201.
A. Verified PMOS.
i. Credit for at least one complete 0_ tour.

1-7
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Duty-Continued

I ....

2 DESIRABLE QUALIFICA­
TIONS

4 PREPARATION OF
APPLICATION

6 SUBMISSION OF
APPLICATION

6 APPOINTMENT AND
COMPOSITION OF
INTERVIEW BOARDS

7 INTERVIEW BOARD
ACTIONS

1-8

;. Hold va'l:! Army or State motor vehicle operator's permit.
k. Favorstb records check of repository files at Fort Holabird, Md.

a. Ages 24 to 85 years inclusive.
b. Past experience in personnel management, interviewing, classification, or sales

experience.
c. Service in a combat organization.

Application will contain information 88 to the applicant's choice of areas of aasign.
ment, in order of preference.

a. Personnel in CONUS are limited. to reassignment within the B8IDe Army area
(8 cboices in order of preference) in whicb presently serving.

b. Ferarno!lservlng in oversea commands and requesting duty as career counselors
in CCN uS are authorized any three cboices of area assignment (Army area or
major CONUS command).

c. Forwarding indorsements wiJl include tbe information required by parsgraph
21, AR 614 -6.

Application for duty as career counselor will be made throUih command cl:anneIa
to the appropriate major commander.

a. Perscns applying in COl\US must be eligible for 8 permanent change of station.
Personnel ineligible for a permanent change of station w;Il only be considered
for carear counseling duties at the station to which ass:gned.

b. Persons applying in oversea commands will submit their appllcations no earlier
than 8 nor less than 6 months prior to date of completion of oversea tour.

a. Appointment: Boards for interviewing enlisted personnel being considered for
full-time duty as career counselors will be appointed as follows:
(1) In CONUS, at instellations by the appropriate commander.
(2) In oversea commands, by the commander exercisine eeneral court&-martial

jurisdiction.
b. Composition: Boards will be composed 01-

(1) At le..t two commissioned officers, one 01 whom will be a full-tim" reenliat­
ment officer, whenever practicable. Where a full-time reenlistment officer is
not available, maximum use will be made of existing boards established on a
permanent basis at U.S. Army Recruiting Command lacilities.

(2) At least one experienced career counselor senior or equal in grade to the
applicant.

(8) When WAC enlisted personnel are being considered, a WAC officer or a
WAC noncommissioned officer senior or equal in grade to the applicant will
be a member of tbe board.

c. If a commander desires, he may use interview boards 01 tbe U.S. Army Reorult­
ing Service even tbough a lull-time reenlistment officer ia available.

Interview hoards will-
a. Determine whether applicants p088eS8 the following qualifications:

(1) Genuine desire and interest to become a career counselor.
(2) Mandatory prerequisites .. listed in line I, this table.
(3) Ability to express tbemselves clearly botb orsliy and in writing and bave a

pleasing personality.
(4) Outstanding military bearing.
(5) No obvious facial or other physical delects.

b. Dete:m'ne that applicants desire and are auited for award of MOS OOE.
c. Return applications not favorsbly considered through channels to applicants,

witb reason(s) tberefor.

d. Forward, throueh channels, to the appropriate major commander applications
from persons who are recommended for duty as career counselors, to&:e~her with
a fuJI-length photcgrsph of the applicant in uniform (claaa A).
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chap.) will be initiated for individuals who are
eligible but not recommended.

b. For individuals who are not eligible for
reenlistment but who are recommended, the
item "not eligible" will be checked and a brief
explanation of reason.

c. Such remarks entered on the DA Form
1815 will be initialed by the unit commander.

1-22. Disposition. When the individual is trans­
ferred or reassigned prior to expiration of his
term of service, the DA Form 1815 will be re­
turned to the unit personnel officer and made a
part of the individual's personnel records. The
gaining unit personnel officer will follow the
same procedures as are outlined in paragraph
1-20b.

C 5, AR iiOI-280

a. When a favorable reenlistment decision is
obtained, the DA Form 1815 will be retained
until reenlistment has been accomplished at
which time it will be disposed of in accordance
with AR 340-2 or AR 340-18-7.

*b. When an individual does not immediately
reenlist, the DA Form 1315 will be returned to
the unit personnel officer and made a part of
the individual's personnel records. Prior to
reassignment to transfer point for separation,
the RE Code (see table 1-3) will be entered in
the Reenlistment Status section of the form
along with appropriate entries required by par­
agraph 1-21. For individuals whose last duty
station was in CONUS, the DA Form 1315 will
be returned to the losing unit and retained for
a minimum of sixty days, after which it will be
destroyed.

*Table 1-3. Reenlistment Eligibility Codes for Reenlistmeat in the Regular Army
Cod. Ezpl.a1lCZtin

RE-1 Fully quall1led for immediate reenlistment _

RE-IA Fully qualified for immediate reenlistment; however, ineli~ible to reenlist for 93 days after
date of separation.

RE-2 Fully qualified for immediate reenlistment; however, separated for convenience of Gov-
ernment under a separation authority which does not contemplate imm.ediate reen­
listment.

RE-2A Fully qualified for immedIate reenlistment; however, ineli~ible to reenlist in grade and for
93 days after date of separation.

RE-3 Not elirible for immediate reenlistment unless waiver is granted __

RE-3B Not eligible for immediate reenlistment unl... waiver is ~ranted. This code is only appli­
cahle to enlisted penlOns who have time lost durin~ their last period of service.

RE-3C Not eli~ible for immediate-reenli.tment unless waiver i. granted. This code is applicable to
persona who have completed over 8 months service who do not meet the iJ'ade require­
ment in baaic eli~ibility criteria.

RE---4 Not eligible for reenlistment. Non-waivable disqualifications _
RE---4A Not eli~ible for immediate reenlistment. This eode is applicable only to enlisted peraonnel

claasiJied for failin~ to meet citizenship criteria.

Table 2-1
Para 6-2h

Chap 5, Sec IV, VIII,
IX, XI, XII, AR
635-200

Para 4-5b

Tables 2-2, 2-3, "
para 1-3ll (4)

Tahle 2-2

Table 2-1

Table 2-4
Table 2-1

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. General. Although this regulation pre­
scribes that the maximum reenlistment effort
will be made during the latter part of an indi­
vidual's term of service, reenlistment indoctri­
nation must begin on the day the individual

reports to the unit. Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual's term of
service, especially among first-term personnel.
The scheduled reenlistment counseling proce-
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dure prescribed in this section is considered to
be the minimum effort and counseling should
not be limited to this schedule. In the interest
of stability, economy or travel, and continuity
of operations, major emphasis by unit com­
manders will be directed to inducing qualified
individuals to reenlist for their present assign­
ment.

1-24. Reenlistment interviews. Full advantage
should be taken of the opportunities which
reenlistment interviews afford to counsel, sug­
gest, and assist individuals in making a definite
plan. These discussions should be related to the
grade and length of service of the individual
being interviewed, and will be designed primar­
ily to favorably influence his reenlistment in­
tent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi­
nate old grievances, develop self-understanding
and self-assurance.

b. Prior preparation is essential for satisfac­
tory interview and will include collection of
factual data concerning the individual.

bl. Individuals should not be required to
report for interview but should be contacted to
arrange for an interview. Group interviews
will not be conducted. Individuals will be inter­
viewed separately.

c. During prescribed interviews each individ­
ual will be specifically queried as to the exis­
tence of civil offenses, convictions, and/or con­
finement.

d. Particular attention will be given to the
applicant's ability to meet current mental
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appropriate
educational development pl'ograms in an effort
to become qualified prior to the expiration of
his current term of service.

1-25. Reenlistment counseling procedures. The
unit commander is authorized to waive the unit
career counselor's interview prescribed in c
below when he is convinced, as the result of his
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interview, the individual will reenlist immedi­
ately. When such action is taken, however, con­
trol will be maintained to insure the individu­
al's favorable reenlistment intent has not
changed. The commanding officer of the indi­
vidual will determine the individual's eligibility
for reenlistment under the provisions of this
regulation.

a. If the individual is not eligible for immedi­
ate reenlistment, the unit commander will-

(1) Interview the individual upon assign­
ment and inform him of his ineligibility and
what he must do to become eligible.

(2) Determine by observation and job per­
formance whether a request for waiver is war­
ranted. If warranted, a request for waiver
(chap. 3) will be initiated promptly and within
the time frame specified in paragraph 3-2.
When it is determined that waiver is not war­
ranted, the individual will be apprised of this
fact. The DA Form 1315 will be noted to reflect
ineligibility for reenlistment.

b. If the individual is eligible for reenlist­
ment, but for cogent reasons is not recom­
mended, the unit commander will promptly ini­
tiate a bar to reenlistment under the provisions
of section VIII, this chapter. The DA Form
1315 will be annotated accordingly.

c. If reenlistment is recommended by the unit
commander and the enlisted person meets the
eligibility requirements outlined in this regula­
tion, the following action will be taken:

(1) During the period 8 to 10 months prior
to expiration of term of service the individual
will be interviewed by his unit commander. If
not fully decided, he will be aided in analyzing
his own abilities, opportunities, resources, and
limitations.

(a) At this interview individual prob­
lems should be resolved as far as practicable.

(b) Each person recommended for re­
tention and who is qualified for options will be
presented with a signed copy of the handbook
"You Can Go Places" explaining how this
handbook provides information on reenlistment
opportunities.

(c) Personnel will be encouraged to see
the unit career counselor for additional infor­
mation.
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(d) This interview will be entered on
DA Form 1315.

(2) During the period subsequent to the
unit commander's interview, the unit career
counselor will contact the individual and
conduct an interview in accordance with
accepted interview procedures. Current reen­
listment opportunities and benefits will be em­
phasized.

(a) Every effort will be made to obtain a
reenlistment decision.

(b) Assistance from full-time reenlist­
ment personnel at higher headquarters should
be sDlicited to supplement unit reenlistment ef­
forts.

(c) Interview by the full time and unit
career counselDr will be recorded on DA Form
1815.

*(3) All persDnnel Dn their first tour of
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Army service Dr whD, upon expiration of cur­
rent term of service, will have 4 or less years
service for pay purposes should attend a show­
ing' of the film "Something to Build On" ap­
proximately 1 to 12 months prior to ETS. At­
tendance will be recorded on the DA Form
1315.

(4) Commanders will initiate aggressive
program.~ designed to influence recommended
first-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen­
listment opportunities available to them at time
of separation or within 3 mDnths thereafter. In
addition, these individuals wHl be apprised of
the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for reenlist­
ment after a break in service. An appropriate
entry signifying that this interview was con­
ducted will be entered on DA Form 1315.

Section VII. UNFULFILLED OR ERRON EOUS REENLISTMENT COMMITMENTS

*1-26. Policy. a. All claims of unfulfilled or
erroneous reenlistment commitments will be in­
vestigated promptly. The individual's MPRJ
will be reviewed to determine the validity of
allegations.

b. The installation commander will report an
individual as immediately available for assign­
ment who has a reenlistment commitment
which cannot be fu,lfilled by reassignment
action within the major command. The individ­
ual will be reported in accordance with chapter
8, AR 614-200 to the Chief of Personnel Opera­
tions, ATTN: (see table 1-2, AR 614-200 for
office symbol), Washington, DC 20310.

c. Claimants of either unfulfilled reenlist­
ments which cannot be resDIved by reassign­
ment action, or erroneous reenlistment commit­
ments will be assisted in the preparation of a

request for correction of unfulfilled or erro­
neous reenlistment commitment. The request
will be submitted by the individual on DA
Form 2496 and forwarded through channels to
Chief of Personnel Operations, ATTN:
EPPAW, Department of the Army, Washing­
ton, DC 20310, to arrive in two copies including
inclosures. The request will be accompanied by
copies of the DD Form 4, a,ll DA Forms 3286
and other statements of understanding, DA 20,
SF '88 and SF 93 (if appropriate), a statement
of waiver or statement that DA Form 201 does
not disclose such. statement that service mem­
ber was interviewed by a career counselor and
that options pertaining to an unfulfilled reen­
listment commitment were explained, and other
documents or statements pertinent to the case
which will assist in making a decision.

Section VIII. BAR TO REENLISTMENT PROCEDURES

1-27. Purpose. This section prescribes proce­
dures for the denial of reenlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best inter­
ests of the military service.

1-28. Policy. The policy of the Department of
the Army is that only personnel of high moral
character, professional competence, and demon­
strated adaptability to the requirements of the
professional soldier's moral code of exemplary
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performance and conduct shall be extended the
privilege of reenlisting in the Regular Army.
Persons who cannot, or who do not, measure up
to and maintain such standards, and whose sep­
aration under appropriate procedures ig not
warranted, will be barred from further service
under the provisions of this section.

1-29. Guidelines in the use of bar to reenlist­
ment procedures. a. Bar to reenlistment proce­
dures will not be used in lieu of separation
action under appropriate regulations such as
AR636-212.

b. Bar to reenlistment procedures will not be
used in lieu of trial by courlq-martial, nonjudi­
cial punishment, or other appropriate adminis­
trative action.

c. The fact that disdplinary or administra­
tive action not regulting in separation has been
previously taken does not preclude initiation of
bar to reenlistment procedures if such action is
deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur­
rent period of service does not preclude initia­
tion of bar to reenlistment procedures to deny
the individual subsequent service in the Regu­
lar Army.

*e. The faotthat an individual may have served
honorably fDr a number. of years, though con­
sidered in the eval uation of his service, does not
prohibit the initiation of bar to reenlistment
procedures if such action is otherwise appropri­
ate. Bar to reenlistment procedures initiated
against persons who have completed 18 or more
years of active Federal service may be ap­
proved only by Headquarters, Department of
the Army. Subject requests will be forwarded
through command channels to Commanding Of­
ficer, US Army Enlistment Eligibility Activity,
9700 Page Boulevard, St. Louis, MO 63132.

1-30. Criteria. The development and continued
existence of a Regular Army composed of a
body of high quality professional men and
women demands that every commander be con­
stantly a,lert to the need ro detect and weed out
those persons whose characer or conduct, abili-
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ties or attitudes, motivation or adaptability for
military service, proficiency or overall potential
value to the Army, and/or general desirability
for retention are not consistent with this goal.
Commanders must be especially alert to the
need to evaluate the advisability or desirability
of affording continued military service to indi­
viduals of the following, or similar caliber:

a. Untrainable personnel. Continued effort
and attention will be given to the early detec­
tion of individuals who are in fact untrainable
for military service. These individua,ls who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in­
struction or supervision will be identified as
soon as possible with a view toward disposition
in accordance with other apprDpriate regula­
tions. When discharge under such procedures is
not warranted, action will be taken under the
provisiong of this regulation to bar the individ­
ual from entry into, or further service with, the
Regular Army.

b. Unsuitable personnel. Continued effort and
attention will be given to the detection of indi­
viduals who are in fact unsuitable for military
service. Thege persons may exhibit their unsuit­
ability through interests and/or habits which
are detrimental to the maintenance of good
order and discipline. They may have records of
habitual minor misconduct requiring corrective
or disciplinary action. Where possible, these in­
dividuals will be identified early in their mili­
tary service with a view toward disposition in
accordance with other appropriate regulations.
When discharge under such procedures is not
warranted, action will be taken under the prov­
isions of this regulation to bar the individual
from entry into or continued gervice with, the
Regular Army.

c. Individuals against whom bar-to-reenlist­
ment proceedings are initiated. The records of
individuals against whom bar to reenlistment
proceedings are initiated often disclose the re­
currence of one or a combination of the follow­
ing:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to 24-hour periods.
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(3) Losses of clothing and equipment.

(4) Substandard personal appearance.

(5) Substandard personal hygiene.

(6) Persistent indebtedness, reluctance to
repay or late payments.

(7) Recurrent Article 15 punishments.

(8) Frequent traffi~ violations.

(9) "Rides" sick call without medical justi-
fication.

(10) Late returning from pass 'Or leave.

(11) Misses bed check.

(12) Cannot fellow orders; shirks; takes
too much time; is recalcitrant.

(13) Cannot train for a job; apathetic;
disinterested.

(14) Cannot adapt to military life; un­
cooperative; involved in frequent difficulties
with fellow soldiers.

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in discreditable inci­
dents in the civilian community.

(17) Involved in incidents of mora,1 turpi­
tude evidencing a character de!iciency.

1-31. Procedures. An individual's unfitness, un­
suitability, and/or failure to rr.aintain the
standards required for service in the Regular
Army may be manifest SCon after entry into
the military service or it may not develop or
become apparent until after many years of
service.

a. The fact that substandard personnel may
have been permitted to remain on active duty
for a number of years should not deter a cur­
rent commander from taking action under the
provision of this regulation or other appropri­
ate directives if he deems such action proper.

(1) A bar to reenlistment procedure nor­
mally should not be initiated against an indi­
vidual who has been assigned to a unit for less
than 90 days.

(2) A bar to reenlistment procedure
should not be based on generalities or approxi-
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mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed.

(3) A bar to reenlistment is initiated with­
out regard to an individual's ETS or his reen­
listment intent.

(4) Normally, a bar to reenlistment proce­
dure will not be initiated against an individual
during the last 14 days prior to his departure
from the unit to which currently assigned.
When a bar to reenlistment is initiated during
this period, the commander's certificate will
contain a complete explanation of why the
action was not taken at an earlier date.

*b. The individuaJ'8 unit commander wm pre­
pare a certificate signed in duplicate summariz­
ing the basis for his intent to initiate bar to
reenllstment procedures. This will include, if
appropriate, the number and dates of courts­
martial, incidents of punishment under Article
15, and all other factual and relevant informa­
tion supporting his recommendation. The com­
mander will refer the certificate to the enlisted
perS3n ccncerned for a statement in his own
behalf, if desired, as required by paragraph 7,
AR 640-98. The individual will be allowed a
period of 30 days for the preparation of his
comment and the collection 'Of any documents
and/or pertinent materials.. An extension to
this period may be granted by the individual's
unit commander on an individual case basis.

c. Upon receipt of the comment of the indi­
vidual, the certificate will be indorsed by the
brigade/regimental or separate battalion com­
mander, and approved or disapproved by the
commander exercising general court-martial
jurisdiction, the major commander, or Head­
quarters, Department of the Army, as follows:*(1) General courts-martial authority-for
persons with less than 10 years service. This
authority may be delegated to a general officer
who has a judge advocate on his staff for cases
arising in that command.

(2) Major commander-for persons with
IOta 18 years of service.
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(3) Headquarters, Diy" ._t of the
Army-for persoll! with 18 or JBOft yean of
active'Federal service.

d. When a certificate hal blMlll approved by
the appropriate commander, tile cu.todian of
the individual's personnel recor" wWl place a
signed copy in the individual'. military Person­
nel Records Jacket US Army (DA Form 201)
where it will remain a permanent part of the
file. The remark, "Not recommended for fur­
ther service," will be entered on the individual's
Enlisted Qualifieation Rec·ord (DA Form 20) in
accordance with AR 600-200 and the enlisted
person concerned apprised that he U! barred
from reenlistment.

e. Subsequent to placin~ an approved certifi­
cate in the enlisted person's file under the fore­
going procedure, the company, detachment, or
comparable commander of the unit to which the
individual is assigned or attaehed for duty and
administration may submit a recommendation
to have the certificate voided. Approval to void
such a certificate may be granted by the same
authority that approved the eertificate origi­
nally or, if the individual has moved to another
jurisdiction, by the comparable commander
therein.

(1) A recommendation to void a bar to
reenlistment may be submitted at any time by
the individual's unit commander if he feels the
individual has proven that he is worthy of re­
tention in the Army. However, the possibility
of voiding a reenlistment bar should not be
used as an incentive to improve the conduct or
performance of lazy or recalcitrant individuaJs.

(2) An approved bar to reenlistment pro­
cedure will be initially reviewed by the appro­
priate unit commander 6 months after date of
approval or '30 days prior to the individual's
scheduled departure date from current unit, or
date of separation, whiehever occurs first. If, as
a result of this review, the commander feels the
bar to reenlistment shou,ld be removed, he will
initiate a recommendation to this etrect. If the
commander feels the bar to reenlistment should
remain in effect, he will 80 notify tae custodian
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of the individual's personnel records who will
enter on the individual's DA Form 20, the fol­
lowing' remark: "Bar to Reenlistment re­
viewed; not recommended for removal, (date)."
Subsequent reviews wi,ll occur at 6-month inter­
vala and will be reflec.ted by appropriate entries
on the soldier's DA Form 20.

*(3) Upon completion of the review(s) pre.
scribed above, the unit commander will inform
the individual concerned that the bar to reen­
listment has been reviewed and what action was
taken. The unit eommander will continue to em­
phasize the seriousness of the bar to reenlist­
ment and the effect it has on promotion eligibil­
ity, continued service in the Army, type of dis­
charge received, and possible civilian employ­
mentopportunities.

f. The DD Forms 214 (Armed Forces of the
United States Report of Transfer or Dis­
charge) of otherwise qualified persons who are
separated with a bar to reenlistment in effect
are coded RE-3 even though an honorable dis­
charge may be issued.

(1) Commanders cf transfer activities will
examine the qualification record of each indi­
vidual undergoing transfer processing and
when the remark prescribed in d above ap­
pears, he will enter in Item 30, DD Form 214,
"Table 2-3, AR 601-280 applies-AR 640-98
complied with."

(2) When the remark prescribed in d
above has been deleted from the DA Form 20,
the commander effecting separation wiJ.! exam­
ine the records to determine if proper authori­
zation was granted to make the deletion. If the
deletion is not properly substantiated, the indi­
vidual will be issued a DD Form 214 containing
the remark indicated in (l) above.

(3) If the deletion is properly substanti­
ated, separation will be accomplished and no
entry wiII be made in Item 30, DD Form 214.

(4) The code RE-3 wiJ.! be reflected in the
separation documents of all persons separated
with a bar to reenlistment in effect except
where the code RE-4 is warranted.
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Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT OF
PERSONS IN THE REGULAR ARMY

1-32. Eligibility. All persons connected with the
processing of applicants for enlistment in the
Regular Army will give paramount considera­
tion to the enlistment of quality personnel. An
individual's eligibility will be determined on the
basis of his ability to meet all requirements or
the exceptions thereto and will include procure­
ment of prescribed waivers. If there is any
aura of doubt as to the applicant's full qualifi­
cations, he must not be accepted.

1-33. Unlawful enlistment, appointment or sep-

aration. Particular attention of all officers and
reenlistment personnel will be given to Article
84, L'niform Code of Military Justice, which
provides that "Any person subject to the code
who effects an enlistment or appointment in, or
a separation from the Armed Forces of any
person who is known to him to be ineligible for
such enlistment, appointment, or separation be­
cause it is prohibited by law, regulations, or
order, shall be punished as a court-martial may
direct." Commanders will give due considera­
tion to the initiation of disciplinary action for
violations of the article.

1-17
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CHAPTER 2

BASIC QUALIFICATIONS FOR REENliSTMENT IN THE
REGULAR ARMY

Section I. BASIC ELIGIBILITY CRITERIA

2-1. Basic eligibility criteria for persons cur· in the Regular Army who are currently serving
rently serving in the Active Army. Male and in the Ac.tive Army must meet basic eligibility
female applicants for immediate reenlistment criteria as indicated in table 2-1.

Table 2-1. Basic Eligibility Criteria for Persons Currently Serving in the Active Army
Item Crilaria
• AGE _

h CITIZENSHIP __ . _

Male cpplieonll'7lzul-

(I) Be not less than 17 years
and not 55 years of age or
over (this ir.clud.. those
individuals who will attain
age 55 before tennination
of a new period of con­
tracted service, i.e., reen­
listment or extension), and

(2) If past 35th birthdsy and
less than 55 years of age,
be an age that is not
greater than 35 plus the
number of years of prior
honorable active Federal
service completed.

(3) Be considered exempt
from above age require­
ments if he can qualify for
retirement by age 60 and il
he is not age 55 or older
with 20 or more years of
active Federal service pr~

vided he is immediately
reenlisted following sepa­
ration as-
(a) A nor-Regular Anny

commissioned or warrant
officer honorably relieved
from active duty, or

(b) An enlisted man last
separated Irom the Reg­
ular Army with an
honorable or general
discharge.

(I) Be a citizen 01 the United
States, or

(2) Be an alien who has been
lawfully admitted to the
United States lor perma­
nent residence.

Ftmau appl~Qnl m",j-

(1) Be not less than 18 years
and not 55 years of age or
over (this includes those
individuals who will attain
age 55 before tennination
of a new period of con­
tracted service, Le., reen­
listment or extension), and

(2) If past 35th birthday and
les..q than 55 years of age,
be an age that is not
greater than 35 plus the
number of years of prior
honorable active Federal
service completed.

(3) Be considered exempt
from above age require­
ments if she can qualily lor
retirement by age 60 and if
she is not age 55 or older
with 20 or more years of
active Federal service pro­
vided she is immediately
reenlisting following sepa­
ration as-
(a) A non-Regular Army

commissioned or warrant
officer honorably relieved
from active duty, or

(b) An enlisted woman last
separated Irom the Reg.
ular Army with an
honorable or general
discharge.

(1) Be a citizen 01 the United
States, or

(2) Be an alien who has been
lawfully admitted to the
United States for perma­
nent residence.

Nola

(1) DD Form 373
(Consent or Decla·
ration of Parent or
Legal Guardian (For
Enlistment 01 a
Minor in the U.S.
Anned Forces)) re­
quired. for men less
than 18 and women
I... than 21 yeara 01
age (para 6--4).

(2) For age waivers,
see table 3-1.

Waivers not con­
considered.

(I) Test acor.. as
recorded on DA
Form 20 will he used
to detennine reenlist­
ment eligibility

2-1
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Table 2-1. Basic Eligibility Criteria for Persons Currently Serving
in the Active Army-Continued

/ ...
*c

e

MENTAL REQUIRE­
MENTS.

EDUCATION _

MEDICAL _

M4lI appliuW ,.",t-

(1) Attain scores of 90 or
higher on any three or
more aptitude areas of the
AQB or ACB, or

(2) Quallly for exemption
from above requirements
because he:
(a) Has been awarded the

Medal of Honor, or
(b) Has been awarded the

Distinguished Service
CroBII, Navy Cross, or
Silver Star Medal and
has not completed 20
years of active Federal
lervice, or

(c) Is a psrtislly disabled
eombat-wounded veteran
who has not completed
20 years of active Federal
aervice, or

(d) Is currently serving in
the Regular Army with
less than 20 years active
Federal service and
demonstrates qualifica­
tion in his primary MOS,
by verification under the
Enlisted Evaluation
System, or

(e) Is currently serving as
a eommissioned or WB~
rant officer who is
authorized to immedi­
ately reenliet upon
!l8paration as an officer.
(Such persons Bre
administered the ACB at
their first enlisted duty
ltation.)

Meet educational require­
ments for promotion to the
nlllCt higher grade.

(1) Meet retention medical
lItn... standards prescribed
In chapter S, AR 40-501.

(2) Meet any additional re­
quirements prescribed for
the specitlc option for which
reenlisting.

(8) Be approved for reen­
listment by Headquarters,
Department of the Army
If he la a partially

FftIttJU cpplie,n" "'Nl-

(1) Attain scores of 90 or
higher on any two or more
aptitude areas of the WACB
or ACB (Recorded Combat
A(CO A) and Combat
B(CO B) aptitude area
scores are Qualifyin~ and
will be considered as two
separate areas for this
purpose), or

(2) Quallfy for exemption
[rom above requirements
because she:
(a) Is currently scrvinR' in

the Regular Army with
less than 20 years active
Federal service and
demonstrates qualifica­
tion in her PMOS, by
verification under the
Enlisted Evaluation
System, or

(b) Is currently scrvinK as
n commissiored or war­
Tant officer who is
authorized to immedi­
ately reenlist upon
separation 88 an officer.
(Such persons are
administered the WACB
or ACB at their first
enlisted duty station.)

Meet educational require­
ments lor promotion to the
next hiither grade.

(2) Present evidence that she
has successfully completed
the high school level GED
Test.

(1) Meet retention medical
fitness standards prescribed
in chapter 3, AR 5<l--501.

(2) Meet any additional
requiremens prescribed
for the specific option for
which reenlisting.

N_

(2) Perso"" who do
not meet, or qualify
for exemption from
prescribed standards
msy be (re) tested
with the ACB or
WACB, as appro­
priate, under the
provisions of AR
600- 200.

Waivers not considered
(1) For medical proc­

essing see paragraph
5-6_

(2) For waiver of
medical require­
ments, Bee table 3-1.
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Table 2-1. Basic Eligibility Criteria for Penou CUrNntly Serving
in the Active Army-ConUnuti

f .... CriUria Male Qpplieant nuut- '~~tU"'UlI- N....

e MEDICAL-Continued disabled member continued (8) Be approved for r..,,-
on active duty under the latment by Headquartera,
provisiona of AR 635-40 Department of the Army
(formerly AR 616-41). (A if Ibe a a partially clio- .
medical board examination abled member continued on
is required for such persons active duty under the
not less than 4 nor more proviaiona of AR 63i>--40
than 6 months prior to (formerly AR 616--41). (A
expiration of CU!'I'ent term medical board examination
of Bervice.) a required for such persona

not 1_ than 4 or more
than 6 MOIlthl prior to
expiration of current term
of IOmoo.)

MARITAL STATUS_____ ImmateriaL ______ . __ . ______ Immltarial.

g DEPENDENTS _________ No restrictions. ___ .. _______ No restrictionl.

h MORAL AND OTHER -.--._-.--.-----------.--- ---------.--.--.-----.---- See tobl.. 2-2, 2-3,
ADMI~ISTRATIVE and 2-4.
CRITERIA.

*i
GRADE __________ ~ at exceed the retention Not exceed the retention For Waiver of grade

ineliiibility point outlined inolicibillty point outlined requirements see
in toble 2-1.1 before in table 2-1.1 before table 3-l.
termination of contracted te rmination of contracted
service, Le., reenlistment or ..-vice, i.e., reenliatment or
extension. '-';on.

*j MOS EVALl!ATIOK Attain a score of 70 or higher Attain a score of 70 or higher v.raivers not con-
SCORE. in PMOS within a period in PMOS within a period sidered.

of 1 year preceding reen- of 1 year preceding reen-
listment date. listment date.

.'·ott!. A form~r enJillted member of th~ Rt'&,u!ar Army immediately reenli.tin&, followina' "paradOD from ~urrent a~tive .ervi~e .. an Army
~ommi&llioned or warrant offlc~r with an bonorable diach.l1re or by re lief from active duty for a purpoae other than to a.ait appeUate re­
view of a nntenee inc/udln&, di5ml..al or di.tlbonor-ble dlkba!1re is ex empt from the requlrementa of thb table. Su~b penon. are reenlI.ted
in the- Rell'lllu Army without re2ard to ...e. Hon..th of lIervlc~. number of dep~dent&, In(>ntJJ qualitl.eatlona or any phyaieal disQualIfic.tion in­
c:urr'e'd or b.... in&' Ita inception wbi1~ on active duty, and witbout rezuard to the existenclt of a vac:aD~y in the appropriate crade.

*Table 2-1.1. Grade Eligibility Criteria
Gradt Retemio'n lntligibilitw Poiftl

E-9 . 80 Yearo

E-B 27 Yearo

E-7 24 Yearo

E-6 20 Yearo

E-5_______________________________________________ 12 Yearo

E-4 . ____________________________________ BYearo

E-8 and below_____________________________________ 3 Years

Nott! 1. Individuals who have attained official order of merit PromodOD liat status (&.Dd E-8 recom­
mended by tbe unit commander for promotion to ..rade E-4) will be eoldldlreCl for reenU.tment under the
~riterla of the i'rad~ to whleh they will be promoted.

~. Grad. Jo:li&'lbility Criteria dOM not apply to persons seleeted for attendance .t an ofli~er trainiua
pro.ram au~b u Oftl~or Candidate School or Warr&bt Ofllcer FUa-ht TI'..ha!aa.
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For waivers see
paTS 3-6

For waivers Bee

para 3-6

For waivers see
para 3-6.

Former enlisted member of the Army currently serving on ae·
tive duty as a commissior.ed or warrant officer whose of­
ficer service is terminated by a general discharge.

D Persons curre~tly serving on active duty as commissioned or
warrant officers who are separated from tteir officer status
either as a direct result of trial by courts-martial, reclassifi­
cation and/or elimination proceedings, or by resignation in
Ileu tbereof, and those aepaTSted under the provisions or AR
635-100 or AR 685-120.

Persons currently serving as Regular Army officers regardless
of the conditions under which separated.

Persons who have been retained on active duty under the provi­
sions of AR 604-10 with the annotation "not eligible for se­
curity clearance or assignment to sensitive duties, AR 604­
10".

E

e

F

Lin'

*2-2. Walvable moral and administrative dis- fications listed aPe waivab!e only to permit
qualifications. Male and female applicants immediate reenlistment; persons granted
for Regular Army reenlistment to whom dis- waivers for these disqualifications who do not
qualifications listed in table 2-2 apply may be reenlist immediately are thereafter ineligible
granted waivers to permit immediate reenlist- for Regular Army service. For persons who
ment. Only those disqualifications occurring are not granted waivers prior to separation
during current term of service and disqualifi- and/or who do not reenlist immediately at the
cations not previously revealed, regardless of station to which assigned at ~eparation, the RE
date of occurrence, are considered disqualify-
ing. Requests for waivers should be submitted Code (see table 1-8) will be entered on DA
sufficiently in advance of separation date to per- Forms 20 and DD Forms 214 to indicate eligi-
mit continuous service. Some of the disquali- bility for Regular Army service in the future.

*Table 2-2. Waivable Moral and Administrative Disqualifications
DUqvalijk4tio" Nola

A Time Lost- .. '. . ...~._ _ For waivers see

table 3-1.
B Subject of IIaUing action UP AR 600-31- _________________ For waivers see

para 3-6.
For waivers see

para 3-6.

2-3. Persons ineligible for immediate reenlist·
ment. Male and female applicants for Regular
Army reenlistment to whom disqualifications
listed in table 2-8 apply are ineligible for im-

mediate reenlistment. Such persons may be
eligible to apply for Regular Army reenlist­
ment under the provision of AR 601-210 at a
later date.

*Table 2-3. Persons Ineligible for Immediate Reenlistment
LiM Dilqllalificatiott

A Persons being separated from current term of service whose DD Forms 214 are coded
RE-IA; RE-2A; RE-3; RE-3B; RE-3e and RE---4A.

B Persons being separated from current term. of service with a "Bar to Reenlistment" in
effect.

e PersollB being aeparated from current term of aervice by reason of bardship or dependen­
cy (cbap. 6, AR 635--200).

D Persons serving on unspecified enlistments who resign from current term of service in
lieu or other administrative action (cbap. 9. AR 635-200).

E Persons being discharged from curTEnt term. of service for the good of the service under
the provisiollB of chapter 10, AR 635-200.

F M en being scpaTSted from current term of aervice under tbe provisiollB of AR 63:;-206
or AR 635-212.

G Women being aeparated for marriage, pregnancy, or parenthood (chap. 8. AR &35-200).
H Women being Separated from the Army under the provisions or AR 635-212 for inability

to perform their military duties du.e to a languare barrier.
I Persons who accrue more than 30 daya AWOL time duri~ current term of service.
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Table 2-3. Persons Ineligible for Immediate Reenlistment-Continued
l~i7«! Duq..ali!ictltioll

x

X

X

X

X

x X
X X
X X

X X

X X
X

X -------
X X

X X

X X

ineligible for Regular Army reenlistment at
any Lime and requests for waivers will not be
submitted.

J
K

G

D

P

E
F

H

T

Q
R

u

J
K
L
M
N
o

S

Persons in a nonpromotable status UP AI( 600-200.
Persons in a surpJus-nonretrainable status. This category will be identifIed IA W quarterly

reenlistment cOJltro]s announced by DA.
L Persons with two or more convictions by military courts-martial during current term of

service. (See Footnote 1)
M Persons who cannot be granted the appropriate security clearance required for the next

higher grade.
N Persons who have been denied reenli....tment under the Qualitative Screening Process

UP chapter 4, AI~ 600 200.
Not,. 1. Prior cunviction cannot be conalder&d until finding of i'uilty hall be'eomr Rnal .(~ review of the

(Out' hlUl been tully compll"Ud. (See Artlele 76 UCMJ and para 766 (2) of Manual for COUrt.II-Martial. United
Stat". 19S9 (Rf'villrd Edition).)

2-4. Nonwaivable moral and administl'ative
disqualifications. Male and female applicants
for Regular Army reenlistment to whom dis­
qualifications listed in table 2-4 apply, are

*Table 2-4. Nonwaivable Moral and Administrative Dlsqualiflcations
LiM Dia'l"ali/ictJtion Men WO"'~II

A Insane . _

B Having a history of psychotic disorders .. _
C Questionable moral (~haracter. hLc;tory of anti-social beha\;or. alcohol-

ism, drug addiction, sexual perversion. having frequent difficulties
with law enforcement agencies.

Not accepted for further military service pursuant to AR 40-501 ~
cause of venereal disease.

Ha"iog a history of frequent or chronic venereal disease . _. _
Separated for unfitn.... or unsuitability (AR 615-368, 615-369, 635-_.

212).
Separated for unfitness or uDsuitability with 18 or more years of service

completed.
Separated v.ith a "Bar to Reenlistment" in effect after compl£l'tion of

18 or more years of service.
Conscientious objector or person with religious convictions which pre--

elude unrestricted assignments.
Persons who have received severance pay • _
Resdnded,
Rescinded.
Rescinded.
Separated with other than honorable or general di.charge_. ________________ X
Reenlistment not clE':srly consistent with interest of national security X X

under AR 604-10, or who refuse to sign DD Form 98, (Armed
Forces Security Questionnaire) or DD Form 398 (Staterr.ent of
Personal History).

Persons who sigred a statement of intent to reenlist, received services X
based on the statement (such as transportation of dependents,
movement of household goods or automobile) then at expiration of
term of service (ETS), declined to reenlist.

Rescinded.
Separated because physically disqualified upon order to active duty X

(AR 135-300).
Separated under the :-fiIitary Personnel Security Program (AR 604- X

10).
Separated for physical disability with entitlement to receive disability X

severance pay (AR 635-40).
Released from EAD by reason of physical disability and revert to in- X

artive status for the purpose of retirement under the provisions of
Title 10, IT.S.C., Sections 1331-1337, in lieu of discharge with
entitlement to receive disability severance pay (AR 635-40).
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Table 2-4. Nonwaivable Moral and Administrative Disqualifications-
Continued

LI.. -- M.. w_

V Separated for physical disability resultine from intentional mleeonduct X X
or willful n-elect or incurred during period of unauthorized absence.
Not entitled to severance pay (AR 685-40).

W Separated for physical disability-EPTS-...tablished by physical X X
evaluation hoard proeeedinp (not entitled to severance pay) (AR
685-40).

X Separated as a conscientious ohjector (AR 685-20)________________ X X
y Separated for physical disahility-EPTS_tablished by medical X X

hoard and individusl made application for discharee by reason of
physical disability (not entitled to receive disahility severance pay)
(AR 685-40).

Z Discharee as a result of hoard action (homosexual acts)____________ X X

AA Acceptance~of discharge (homosexual acts) (AR 685-212) _________ X X

AB Separated as an allen without legal residence in the United States X X
(para 5-6, AR 685-200).

AC Separation for homosexual tendencies (discharge for unsuitability••. X X
pursuant to recommendation of a board of officers convened under
the provisions of AR 635-212).

AD Rescinded.
AE Reselnded.
AF Permanently retired by reason of physical disability (Title 10, U.S. X X

Code, Section 1201 or 1204). (For combat wounded personnel-
see AR 601-210).

AG Retired after 20 but leas than 30 years' active Federal service. (Title X X
10, U.S.C., Section 3914.)

AH Retired after 80 years' active Federal service (Title 10, U.S.C., Sec- X X
tion 3917).

AI Retired in lieu of discharee under AR 685-212 (homosexuality) (10, X X
U.S.C., 3914).

AJ Persons whose DD Forms 214 will be coded RE-4 upon separation __ X X

Section II. REENLISTMENT PERIODS AND GRADES

2-5. Authorized reenlistment periods. Im­
mediate reenlistments in the Regular Army
are authorized for periods of 3, 4, 6, and 6

yeaM. The reenlistment period selected is at
the option of the applicant except as other­
wise prescribed in table 2-5.

*Table 2-5. Authorized Reenlistment Periods
Liu C4Uf1af1l 0/ pnt,nuurl

A Men and women authorized to immediately
reenlist for an option or special program
requiring a minimum reenlistment per­
iod.

B PersooP, except Medal of Honor winners,
who Bre granted waivers for immediate
reenlistment.

C Rescinded.

D Rescinded.

As specified by option or program
directive.

3 years. Waiver of this authorized re­
enlistment period may be considered
by the Ollice of Personnel Operations
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Table 2-5. Authorized Reenlistment Periods-Continued

E Rescinded.

F Persons appointed to pay grades E-7, E-8,
and E-9, to whom the restrictions of
lines B or C above apply will satisfy
the minimum service-in·grade
requirements for appointment to these
il'8des.

If current term of aervice cannot be
extended under the provisions of
chapter 4 to meet this service-in­
grade requirement, applicant may be
reenlisted for the minimum autborized.
period which, when combined with
extension, if applicable, will expire
on or 88 BOon as possible after service
requirement baa been met. Authority
to waive restrictions for these persons
may be delegated to appointment
authority.

2-6. Reenlistment grades-general informa­
tion. Unless otherwise prescribed by this regu·
lation or by special directive. the grade, title,
date of rank, and NCO/Specialist status for

enlisted members upon immediate reenlistment
in the Regular Army will be the same as that
held on date of separation.

*Table 2-6. Rescinded

2-7. Reenlistment grades for special cate­
gories. Former enlisted members of the Regu­
lar Army separated honorably from current
service on active duty as Army commissioned
or warrant officers and immediately reenlisting
in the Regular Army will be reenlisted in the
grade held immediately before commissioned
or warrant status unless consideration for a
higher grade is requested in accordance with
line B, table 2-7.

2-8. Temporary grades for immediate enlist­
ment. Rescinded.

2-9. Permanent grades. Rescinded.

2-10. Categories for which grade determina·
tions must be requested. The office of Per­
sonnel Operations will determine the grades to
be authorized categories of persons listed in
table 2-7 upon immediate reenlistment in the
Regular Army. Requests for grade determina·
tions will be submitted sufficiently in advance
of separation date to permit continuous serv­
ice. For processing requests for grade deter­
minations, see paragraph 5-7.

Table 2-7. Categories for Which Grade Determinations Must Be Required

A Currently aervinll as an Army commiasloned or warrant officer without prior Regular Army enlisted service.

B Currently ""rving as an Army commlaaioned or warrant officer for whom consideration of a higher grade than that to
which entitled hy prior Regular Army enlisted service is considered warranted and is requested.

C Currently aerving as an Army commi88ioned or warrant officer whose officer service is terminated by a iODeraI diaeharp
and whose reenlistment ill authorized.

D lletJclnded.
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CHAPTER 3

WAIVERS

Section I. GEXERAL INFORMATION

C 5, AR 601-280

3-1. General. This chapter prescribes the proce­
dures by which requests for waivers will be
initiated and processed to meet the basic quali­
fications for reenlistment. Procedures to be fol­
lowed in obtaining approval for the reenlist­
ment of special category applicants such as for­
mer officers are contained in chapter 5.

*3-2. Submission of requests. Requests will be
submitted through command channels in suffi­
cient time to allow for normal administrative
processing and mail transmissions; however, in
no event will they be submitted earlier than 9
months nor later than 3 months prior to pro­
posed date of reenlistment, extension, or the
signing of a statement of intent to reenlist.
This requirement is particularly important for
requests pertaining to personnel approaching
ETS who desire unbroken service.

a. All requests for waivers and circumstances
requiring approval by the Office of Personnel
Operations set forth in this chapter will be for­
warded to the Commanding Officer, V.S. Army
Enlistment Eligibility Activity, 9700 Page Bou­
levard, St. Louis, MO 63132.

b. Field commanders authorized to srrant
waivers under the provisions of this chapter
are encouraged to communicate with the Com­
manding Officer, U.S. Army Enlistment Eligi­
bility Activity, 9700 Page Boulevard, St. Louis,
MO 63132, in doubtful cases to seek advice or
screening of records pertaining to periods of
prior service.

3-3. Validity period. Unless otherwise stated in
the waiver instrument, waivers granted under
the provisions of this chapter are valid only for
the purpose of providing continuous unbroken
service for in-service personnel.

*3-4. Administrative instructions. a. Requests
for waivers. The use of electrical communica­
tions for the purpose of requesting waivers Is
discouraged. Requests for waivers will be sub­
mitted on DA Form 3072 (Request for Waiver
of Disqualifications for Enlistment/Reenlist­
ment in the Regular Army for In-Service Per.
sonnel) and will include a copy of the DA Form
3340 prepared lAW paragraph 5-2.

b. Disposition of approved waivers.

(1) When reenlistment has been accom­
plished, a notation of the waiver granted will
be made in Items 34 and 56 on all copies of the
DD Form 4. The waiver instrument, together
with any report of investigation and documen­
tary evidence on which the waiver was predi­
cated, will he attached to the original copy of
the enlistment contract.

(2) When extension has been accom­
plished, the waiver instrument together with
any report of investigation and documentary
evidence on which the waiver was predicated
will be attached to the oril,rinal Oath of Exten­
sion of Enlistment (DA Form 1695). A dupli­
cate copy of the waiver instrument will be at­
tached to the duplicate copy of the DA Form
1695.

Section II. WAIVER APPROVAL AUTHORITIES-BASIC ELIGIBILITY CRITERIA

3-5. Substantiation of requests for waiver. a.
Unless otherwise prescribed in this chapter, re-

quests for waivers will he submitted only for
meritorious cases. All requests for waiver will

3-1
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be fully substantiated with appropriate docu.
mentary evidence. Documentation specified in
tbe following table is the minimum required.
Su<:h additional documentation as may be con­
sidered relevant and of value in reaching a
sound decision on the request may also be in·
c1uded.

29 June 1971

*b. The authority to determine whether a case
is meritorious rests at all levels of command.
Any case not considered meritorious and war­
ranting a recommendation for approval will be
disapproved by the considering authority with­
out further processing.

*Table 3-1. Waiver Approval Authorities-Basic Eligibility Criteria

1 Overage.
a. Waivers of overage may be granted by tbe Chief of Personnel Operation. to other­

wise qualified personnel as follows:
(l) Those Regular Army personnel who cannot acquire the necessary minimum

active Federal oervice to qualify for retirement by age sixty wben it is deter­
mined that there is an implied or actual moral obligation bBBed on long active
Federal service.

(2) Regular Army members age 55 or over, or who will attain age 55 before ter­
mination of new period of contracted service by reenlistment or extension, who
are eligible for retirement and who meet the requirements specified below may
be recommended to OPO for waivers by major commanders:
(0) Individual ha. been awarded the Medal of Honor. Distingui.hed Service

Cross, or Navy Cross.
(b) Individuala who through a number of yesrs of assignment in the current

unit or activity adds considerably to its morale and prestige.
(c) Individual whose performance has beeD outstanding when compared witb

others of equal grade aDd ability and who posaesa a critical Military Occupa­
tional Specialty (a critical MOS is one which requires extensive training and
has a low reenlistment rate).

b. W.ivers of 0(2) above granted by Chief of Peraonnel Operations will not authorize
retention of the individual beyond the last day of the montb in wbicb be attains
age 60.

c. Requests for waivers, with reasons therefor, should be made sufficiently in advance
of separation to permit continuous service.

2 Mental Requirement.
a. Waivers for montal requirements are autborized only for persona currently serv­

ing in the Regular Anny.
b. Waivers are valid only for immediate reenlistment and tberefore must be re­

quested sufficiently in advance of separation to penuit continuous service.
c. Waivers are authorized only until the individual attains retirement eligibility

with 20 years of active Federal service. Persons reqt:.esting waivers of mental re­
quirements who will attain 20 years active Federal service on or before expiration
of enlistment in which currently serving will be advised concerning their eligibility
to apply for retiremcnt. They will be infonned tbat in tbe event they decline to
submit aucb an application, they will be discbarged upon expiration of current
term of service and tberafter will be ineligible for reenlistment in the Regular
Army, unless he qualifies for exemption from mental standards under the provi­
sions of table 2-1, or caD meet eligibility requirements of AR 601-210.

d. All applicants for waiver of this qualification must have been recommended by
their immediate unit commanders.

e. Commanders exercising general court~martial jurisdiction over the individual
concerned may, upon the recommendation of the unit commander, approve waivers
for:
(1) Regular Army male personnel with 15 or more years of active Federal Service

completed.
(2) Regular Army female personnel witb 10 or more years of active Federal service

completed when recommended by tbe WAC unit commander.
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Table 3-1. Waiver Approval Authorities-Basie Eligibility Criteria
-Continued

u.. CotImIftl

f. The Chief of PeJ'Bonnel Operations may, upon recommendation of the major com­
mander concerned, approve waivers for:
(1) Regular Army female peraonnel with I... than 10 yeara of active Federal

..moo completed provided recommended by the WAC unit commander.
(2) Regular Army male peraonnel with less than 15 yean of active Federal aervioo

completed who are currently ..mng in grade E-4 or hiiher and have attained a
standard Beare of 90 or higher on at least one aptitude area of the Army Quali­
fication Battery or Army Classification Battery.

(3) Pel1lOnB currently ..mng in the Regular Army who do not meet the criterion
in item c(2) (d), table 2-1-

3 Medical Requirements. /
a. Partially diaabled peraonnel will be proceaaed in accordance with chapter 10, AR

635-40. .
b. The Chief of Peraonnel Operations may grant waiVeJ'B to penona who do not meet

prescribed standards of medical fitness.
4 Betodnded.
5 aeocinded.
6 Lost Time.

a. Requests for waiver of lost time may be approved by commanden 8S follows:
(1) General courts-martial authority: 1-30 days time lost.
(2) Chief of Peraonnel Operations: More than 30 days time lost.

b. Requests will be submitted on DA Form 3072.
7 Grade Requirement•.

a. Waiver of grade criteria will be granted by immediate unit commander for per­
sons who have completed 18 years but less than 20 years of active Federal ..moo
to permit extension, or reenlistment if necessary, to attain retirerpent eligibility.

b. Commanders may submit request for waiver of grade requirement to Chief of
Personnel Operations when, in the commander's judgement, circumstances war­
rant 8uch consideration.

3-6. Other waiver requests. When no specific
procedure for a waiver of a particular disquali­
fication has been prescribed in this regulation,
and a waiver is not prohibited (table 2-4), per­
sonnel who are otherwise qualified for reenlist­
ment may be recommended by the unit com­
mander through channels under the provisions

of this paragraph.

a. Requests for waiver under the provisions
of this paragraph wHl be submitted to the
Office of Personnel Operations in accordance
with paragraph 3-2.

b. All requests must be fully justified.
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CHAPI'ER 6

REENLISTMENT OPTIONS

Section I. GENERAL

C 5, AR 601-280

6-1. General. Reenlistment options are designed
to merge valid Army requirements with the
personal desires of individua.Js. In order that
these two purposes may be best served it is
necessary to insure that-

a. Persons aCl:epted for specific options pos­
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their personal
desires can be satisfied by the option selected.

6-2. Qualifications. All applicants must be fully
qualified for reenlistment under bask eligibility
criteria established elsewhere in this regula­
tion. This chapter prescribes those additional
requirements which must be met for the spe­
cific option involved.

a. Former members of the Peace Corps who
served overseas may not be reenlisted for op­
tions which would authorize assignment to
USASA, any intelligence duties, or to the coun­
try in which they served as Peace Corps volun­
teers. See AR 614-7.

*b. Rescinded.

*c. Individuals who have been alerted for ov­
ersea service either individually or as a unit are
eligible only for present duty aesignment option
(tablelHl) ; or oversea reenlistment option for
assignment to Vietnam (table 6-6) however,
qualified applkants who have e, or less years of
service for pay completed may be reenlisted for
any option for which qualified at expiration of
term of service (ETS).

d. The selection of an option under this regu­
lation is permitted even if it will result. in a
second or subsequent permanent change of sta­
tion during the same fiscal year. See AR 614-6.

e. Individuals with 6 or less years service for
pay purposes who were awarded a PMOS
which required school training of 20 weeks or
more are restricted from reenlisting for fur­
ther MOS training until they have served in
their PMOS for the same period of time re­
quired by service remaining requirement in
chapter 4, AR 600-200. This restrktion does
not apply to the following:

(1) If the training acquired in the last
school course attended of 20 weeks or more is a
prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.

(3) When attendance of in-service person­
nel is permitted in accordance with table 8, DA
Cir 611-4, Listing of Overstrength and Shor­
tage Enlisted MOS For Use in Specific PerBon­
nel Actions.

(4) IndividuaJs with PMOS 04B or 04C
who have completed a utilization tour.

f. The provisions of e above also apply to
individuals who--

(1) Have l:ompleted 20 or more weeks of
training, including OJT phase, in the Skill De­
velopment Base Program.

(2) Are undergoing training scheduled for
20 or more weeks duration.

g. Individuals authorized discharge for the
convenience of the Government under the prov­
isions of AR 635-200 for the purpose of imme­
diate reenlistment, will be reenlisted for a pe-

6-1
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rlod of service which will expire no earlier than
their current ETS plus 8 months.

h. Regular Army persons who have com­
pleted over 6 years service for pay purposes
and are not required to take action to meet
length of service requirements and do not
reenlist immediately at the last duty station to
which assigned prior to ETS will be c.lassified
as inelil!'ible to reenlist for a period of 913 days
after discharge. The individual's separation
documents will be coded RE-1A.

1ti- Individuals serving on stabilized assign­
ments may reenlist for any available option for
which qualified without regard to length of
time served in their current assignment.

6-3. Enlistment program at reception stations
and during basic combat training. Rescinded.

11-4. Reports. Rescinded.

6-5. Dual options. Rescinded.

*6-6. Waiving reenlistment commitments. In­
dividuals reenlisted with a specific commitment
who subsequently desire to waive their commit­
ment will be required to accomplish and sign a
statement in duplicate substantially as follows:

I VOluntarily wave my reenlistment commitment
made at the time of my reenlistment. I I'l!l\lize and
fullY understand that I will be BSslgned In accord­
ance With the needs of the service.

The original of this statement will be for­
warded to US Army Personnel Services Sup-
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port Center, Fort Benjamin Harrison, IN
46249, and the duplicate will be attached to the
copy of the DD Form 4 in the individual's Per­
sonnel Records Jacket. When a reenlistment
commitment for an authorized assignment is
waived prior to the reporting date, approval of
cancellation will be obtained from the office
which authorized the assignment.

6-7. Reenllstlment option tables. Table 6--1 lists
the authorized options and provides basic infor­
mation and guidance which applies to all the
reenlistment options, except where modified.
Modifications, when applicable, are reflected in
the specific reenlistment option table. The prov­
isions of table 6--1 together with the specific
reenlistment option table will be followed when
reenlisting an applicant under this chapter.

6--8. Dual option. Qua.Jified applicants reenlist­
ing for Army Career Group Option are author­
ized to select Airborne Training/Duty as an
additional option in conjunction with the ACG
Option provided the requirements for each op­
tion are met, and provided training in the ACG
will qualify applicant for an MaS announced as
an airborne vacancy in DA Circular 614-5. Ap­
plicants reenlisting for the Dual Option in ov­
ersea areas where airborne training is not
available will complete OJT and be classified in
an announced airborne vacancy MaS prior to
reassignment to CONUS for the airborne train­
ing. Persons reenlisting for Dual Option will
complete DA Form 3286--1.

Section II. BASIC REENLISTMENT OPTION TABLES

Table 6--1. Basic

£iu linn. Com,*," Tcblc
I NAME OF OPTION.••. __ .... __ . . Regular Army Reenlistment Opt!on ._ 6-2

Preaent Duty Aas'gnment Option . ____ ____ __ ___ __ _____ 6-3
Army Career Group Reenlistment OptiOD 6-4
Army Service School Reenlistment Option __ ___ __ ___ ___ __ ____ 6-5
Oversea Area Reenlistment Option .. __ __ __ __ __ __ 6-6
In-8ervice CONUS Station or Area Reenlistment Option. __ .•. 6-7
Airborne Training/Duty Option. __ _____ ___ ____ __ __ ___ __ ___ _ 6 8
Special Forces Reenlistment Option __ . ... __ .. ... __ ... 6-9
United States Army Security Agency (USASA) Reenlistment

Option.• __ . ' .. . ' __ . 6-10
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Table 6-1. Basic-Continued

eo......, Tab,.

MOS for Training and Assignment Under the USASA Reenlist-
ment Option_ ____________________ _____ _______ _______ 6-10A

Specisl Intelligence Duties (AGC 97) Reenlistment Option____ _ 6-11
*Alr Defense Command (ARADCOM) Reenlistment Option_ _ 6-12
*ARADCOM Metropolitan Areas of Choice 6-12A
Bandsman Reenlistment Option 6-13
Practical Nurse Reenlistment Option 6-14
In-Service Drill Sergeant Reenlistment Option_ _______________ 6-16
In-Service Reenlistment Option for WAC Tralning Sergeant/

Instructor Duty____ _ __ _ _ 6-16
*In-Servlce Reenlistment Option for Recruiting Duty 6-17
Reenlistment Option for WAC Personnel for CONUS Station of

Choice________________________________________________ 6-18

2 DESCRIPTION OF OPTION _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQurSITES~ ______ _ _

6 INFORMATION TO APPLICANTS __

6 OPTION PROCESSING _ _____ _
PROCEDURES.

See specific reenlistment option tahle.

a. Who:
(1) Are reenUsting for periods of 3, 4, 5, or 6 years and,
(2) Have 6 or less years service for pay purpOBell or are members of the

USAR or NGUS reenlisting in the Regular Army for the first time
regardless of the number of years service for pay completed.

b. When:
(1) At any time during the leat 90 days of current enlistment.
(2) At any time after completion of 8 montbs active Federal service on

current term of service of the following individuals:
(a) ~lar Army personnel serving on their first enlistment with 6

or less months of prior active duty service, or prior active duty
service, all of which was in REP-63 or similar training.

(b) Army of the United States personnel inducted into service under
Military Selective Service Act of 1967.

(c) Personnel of the Army National Guard of tbe United States and
the Army Reserve ordered to active duty without prior RA ..rvice.

a_ Meet basic eligibility criteria prescribed in chapter 2.
b. Not require a waiver for overage, mental prerequisites, or for any of

the disqualificationa listed in table 2-2.

Applicants will be informed of the following:
a. The provisions of lines 1 throurh 4 of specific Reenlistment Option

Table and this table.
b. Optiona are for initial 88Bignment only and no promises can be made

that the entire enlistment period or any definite portion thereof will be
served in the assignment chOllen except when specifically stated in
option table.

c. Individuals reenlisted prior to completion of 21 months active Federal
Service (chap. 10, AR 600-200) will permanently 1089 their entitlement
to the variable reenlistment bonna.

d. Individuals who take short discharges subsequent to a reenlistment for
which reenlistment bonna (and VRB) waa paid are subject for prorated
recoupment or nonpayment of bonna (and VRB).

a. Nonnal procesainr procedures prescribed by chapter 6.
b. If an applicant should fan to reenlist for an authorized aasignment, a

report of cancellation will be made to the olllce which authorized the
B88ignment.

c. If a cbanre In the applicant's i"8de and/or MOS occurs prior to
reenlistment for authorized aasignment, applicant will be reported for
.."nlinnation or change of aasignment.
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Table 6-L Basic-Continued
c..._

d. Reenlistment will be accomplisbed and all required personnel recorda
prepared or completed prior to the individuals r....;gnment. Peraonne!
records will be transmitted in accordance with the provisions of AR
640-10.

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM­
MAND.

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDERS.

a. Proceesiol requirements in the oversea eomnrand are the same B8 those
within CONUS except .. modified in the option table.

b. Applicant witb 6 or 1... yeara aervice for pay completed reenlisting In
a long tour area Ia eligible for return to CONUS (or reall8ignment to
another oversea area B8 appropriate) after completion of 1 year service
in the oversea command in which aerving at time of reenlistment.
Appllcant reeeives credit for completed oversea tour.

a. DA Form 8286, Parta I, II, IV, and VI-all applicanta.
b. Part V-if appropriate (ali female applicanta).

Ordera and records of applicanta found to be qualified for reenlistment for
a specific option will contain entri.... follows:

a. Orders: Reenlistment ordera will specify the option for which the
applicant is reenlisting.

b. DD Form ~ (Enlistment Contrad-Armed Forces of t1l< UnUed StaJaJ:
(1) Item 11: AR 601-280.
(2) Item 48: (Enter reenlistment option).

Section lIT. Authorized Reenlistment Option Tables
(To be used together with table 6-1)

Table 6-2. Regular Army Reenlistment Option

1 NAME OF OPTION _______ __ . __

2 DESCRIPTION OF OPTION .._._. _

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES __

5 INFORMATION TO APPLICANTS __

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDERS.

Commnt

Regular Army Reenlistment 0 ption.

Promises asaignment to training and/or duty in accordance with the needs
of the Army.

Who are not eligible to aelect another available option regardl... of grade
or amount of service completed.

Comment b, line 4, table 6-1 not applicable to this option.

No modification.

When appropriate, request B&Signment imtructions in accordance with
AR 614-205.

Line 7, table 6-1 not applicable.

Part VI for the RA Reenlistment Option is DA Form 8286-3.

No modification.
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*Table lMi. Ove1'llea Area Reenlistment Option
U.. I,.". ComDiftl

1 NAME OF OPTION_________________ Overoea Area Reenlistment Option.

C 5, AR 601-280

2 DESCRIPTION OF OPTION _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES _

5 INFORMATION TO APPLICANTS__

6 OPTION PROCESSING
PROCEDURES.

Promisee to qualified applicanta:
a. Aaalillment to one 01 the lollowing oversea areas 01 choice:

(1) Republic 01 Vietnam
(2) Korea
(8) Pacific Area, Lonr Tour
(4) Pacific Area, Short Tour
(5) AJaaka
(6) Caribbean Area
(7) Europe

b. A guarantee 0112 months in long tour areas or 12 months Irom date 01
arrival 01 command sPOIlllOred dependents, whichever OccurB later. to
the lollowing applicants:
(1) Applicants reenlisting Irom a short tour area.
(2) Applicants reenllstine in CONUS with I... than 6 months remainln&

until ETS.
(8) Applicants r<!enlilltine in CONUS with I... than 6 years service who

have completed a normal tour in RVN.

ReenliBtine lor 4, 5, or 6 year periods (3 years authorized lor overaea areas
identified as short tour areas in AR 614-30) who are in pay erade E-6
or below reprdl... 01 the number 01 years service completed.

a. Qualify as a volunteer lor oversea service under the proviaiollll 01 AR
614-30.

b. Comment h, line 4, table 6-1 not applicable to persOIlll reenlistine lor
Vietnam.

c. Be qualified in a PMOS lor which an oversea requirement exiata.
d. Have no aasienment limitation which would preclude aasienment to

the oversea area selected to include citizellllhip statuo under the pro­
vialOIlll 01 paraersph 3--6, AR 600-200.

a. Male applicant with over 8 months service who Is not otherwise
eligible for discharge lor the purpose of reenlistment ill authorized dla­
charge for the convenience of the Government UP AR 685-200 lor the
purpose of immediate reenlistment for assignment to Vietnam.

b. Applicant reenlisting for assienment to Vietnam which will result in a
second or subsequent tour may reenlist for a commitment to a specifie
unit of assignment under the provisiollll 01 paragraph 2-71. AR 614-S0.

e. Applicant completing a normal tour in a short tour area ill authorized a
discharge at the convenience of the Government under the provisions of
AR 685-200 for the purpose of immediate reenlistment for assignment
to anotl:er ovet1lea area.

a. Obtaining aasignment illlltructiollll (ace line 7 lor special instructions
pertaining to oversea commands):
(1) When: Request will be made between 80 and 120 days prior to

anticipated date of reenlistment.
(2) How: Requests lor aasienment instructions under thill option wl1l

be made by telephone in CONUS, AUTOVON 22. extenalon 50810 01'

57291-
(S) What: In his request lor aas'iIlment inatructiollll, the career collIllle1or

will report the personnel data required by AR 614-200 and the
lollowine:
(a) Additional awarded MOS.
(b) Daired assienment (3 choicee in order 01 prelerence).
(e) Last oversea area lor which a complete tour ill credited, DROS.

If no complete tour, indicate "none!'
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Table 6-6. Oversea Area Reenlistment Option-Continued
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It...

7 SPECIAL INSTRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDERS_

~10

Ccmafllftt

(d) Applicants eligibility for concurrent travel of dependenta and
whether he desires to request concurrent or nonconcurrent travel of
dependents.

(e) Physical profile code.
(!) If applicant is a non-CONUS resident. indicate area of residence.

b. Processing required for oversea movement. The unit to which the
individual is mgned at time of reenlistment for this option is responsible
for the following:
(I) POR qualification of the individual under the provisions AR 612-2.
(2) Informing persons with dependents of the provi.ions of AR 55--46.
(3) Processing persons who are not eligible for or who do not desire to

request concurrent travel of dependents as follows:
(a) Port call instructions will be requested in accordance with

chapter 3, AR 55-28.
(b) Upon receipt of port call in.tructions and completion of POR

processing, the individual will be reassiirned from his current unit
to the appropriate USAOSREPLSTA for further assignment to the
oversea command.

(4) Processing person. who are eligible for and who desire to request
concurrent travel of dependents as follows:
(a) Request for concurrent travel of dependents (unless submission

is precluded or suspended by separate DA directives and/or orders)
will be transmitted to the oversea commander in accordance with
AR 55--46.

(b) If request forconcurrent travel is approved, the individual will be
reassigned from his curren t unit directly to the specific oversea
organization and station. Processing will be in accordance with the
provisions of AR 55-46 and port call will be requested in accordance
witb chapter 8, AR 55--28.

(c) If request for concurrent travel is not approved, individual will
be processed as outlined in (3) above.

a. Eligible persons serving in oversea commands with more than 6 years
service for pay may apply for this option not earlier than 6 months or
later than 1 month prior to completing the prescribed tour for the area
in which serving.

b. Persons serving overseas with 6 or less years service for pay may apply
for this option not earlier than 6 nor later than 1 month prior to antici­
pated departure date.

c. As an exception to above, persons reenlistin& for the Republic of
Vietnam under this option will be authorized immediate reassignment.

d. The request for aaaignment instructions for another oversea command
will be .ubmitted in writing by the oversea commander to the Cbief of
Personnel Operationa, ATTN: EPCMR-RECAP; or by telephone,
AUTOVON 22, extension 53830 or 55604.

G. Part VI for the Ov...... Area Reenlistment Option i. DA Form 328H.
b. If the proviaions of Comment b. Line 2 of this table applies to applicant,

m~dify Part VI. DA Form 8286-8 as follow.:
(1) Add to Item 1 b: NA See 2 below.
(2) Add to Item 2: I further understand that I am guaranteed 12 months

in the oversea area of my choice or 12 months from date of arrival of
my command aponaored dependents, whichever occurs later.

a. Order•. Reenli.tment orders will specify applicant ia an enli.tee for the
Oversea Area Reenliatment Option under the provisions of table 6--6
and will include additional information 88 follows:
(1) AasignlW!nt control number (ACN).
(2) Date of Autborization.
(8) Oversea organization and atation.
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Table 6-6. Oversea Area Reenlistment Option-Continued
Com""",

b. DD Form 4:
(l) Item 5,4. If comment b, line 5 applies, enter the following as an

exception to instructions in item 54, table 7-1: Initial assignment to
(unit or organization for which the applicant reenlisted).

(2) I!em 56: ReI Item 48: Initial assignment authorized by ACN
(number) per (DA irultrument 01 authority) (date).

*Table 6-7. In Service CONUS Station or Area Reenlistment Option
J<cm

NAME OF OPTION .

2 DESCRIPTION OF OPTION. _ .

3 AVAILABLE TO QUALIFIED
APPLICANTS.

Com""",,

In-Service CONUS Station or Area Reenlistm~nt Option.

This option is for 12 month stabilization provided a requirement exista
within current priorities at:

a. CONUS station or area of choice.
b. Unit of choice to division or separate brie:ade.

Serving overseas reenlisting for 4-, 5-. or 6-year periods regardless of
length of service who:

a. Are in pay grades E-7 througb E-9 and will complete a normal oversea
tour in Vietnam.

b. Are in pay grade E-6 or below and will complete a normal OVeTBeB tour
in any oversea ares. If reenlisting for a unit of choice as provided in
Line 5 b, a three (3) year period of enlistment is authorized.

c. Are senring on their first term of service without prior active duty
service and with an ETS prior to completion of a normal tour.

6 OPTION PROCESSING
PROCEDURES.

4 PREREQUISITES _. _ Applicant must-
o. Complete a normal oversea tour; or if serving on first term of service,

have an ETS prior to completion of a normal tour.
b. Be qualified in an :.lOS lor which s requirement exists at the CONUS

station or area for which applying.
c. Have no assignment limitation which will preelude assignment to the

station or area of choice.

5 INFORMATION TO APPLICANTS.. a. Individuals who will complete a normal oversea tour 01 duty are au­
thorized discharged for the convenience of the Governm.mt under the
pro\;sions of AR 635-200 for the purpose of immediate reenlistment for
this option.

b. Applicants, E-6 and below, who will complete a normal tour in Vietnam
may reenlist for a commitment to a specific unit of assignment to division
or separate brigade level.

o. Obtaining Assignment Instruction.
(I) When: Requests will be made not earlier than 6 months nOr later

than 1 month prior to date eligible to return to CONUS.
(2) How:

Ca) Assignment authorizations will be requested by telephone or in
writing Irom Office 01 Peraonnel Operatiorul, ATTN: EPCMR­
RECAP; extension 53330 or 55604.

(b) Upon receipt of a telephone call or communication requesting
a.ssignment authorization for a specific CONUS station, the Office
of Personnel Operations will determine CONUS Iltation requirement.
If a requirement does not exist an alternate assignment will be
offered prospective reenlistee.

(3) What: In his request for ass:gnment instructions the career counselor
will report the peraonnel data required by AR 614-205 and the
lollowing:
(a) Additional awarded MOS.

6-11
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*Table 6-7. In Service CONUS Station or Area Reenlistment Option
-Continued

u ..

7 SPECIAL PROCESSING INSTR UC­
TIONS FOR OVERSEA COM­
MAND.

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDERS.

c...-
(b) De,Ired station Or area (8 choices In order 01 prelerence 01 which

one must be an Army area). If reenlisting for commitment to a
specific unit of assignment, report 3 choices in order of preference.

(e) Date departed United States and date normal overaea tour will
be completed.

(d) PhysIcal profile code.
b. Patients:

Pers':)nnel who are evacuated from an oversea command through hospital
channels may elect this option upon their availability for reassignment
providing they have credit (or completion of normal oversea tour.

c. Applicant's unit will, at the time of reenlistment, take action necessary
to cancel/delete any CONUS aasignment made nr pending through AOR
channels.

d. Personnel with 6 years or less service for pay purposes who complete
their oversea tours and who are being returned to CONUS for separation
and who do not elect this option overseas, may elect to reenlist for this
option alter arrival in CONUS by reenlisting immediately.

Line 7, table 6-1 not applicahle to this option. See line 6 above.

Part VI lor tbe In-Service CONUS Station or Area Reenlistment Option
is DA Form 3286-19.

a. OrtkTa: Reenlistment orders will apecily applicant is an enlistee lor tbe
CONUS Station or Area Reenlistment Option under the provision table
~7) and include additional information as follows:
(1) Assillnment Control Number (ACN).
(2) Date 01 authorization.
(8) CONUS Stetion or area to which assigned: or unit 01 aasignment il

reenlisting for commitment to a specific unit.
b. DD Form 4: Item 56: ReI Item 48: Authorization lor initial aasignment

ACN (number) per DA inatrument of authority (date).
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8 STATEMENTS FOR ENLIST-
MENT REQUIRED _

9 RECORD ENTRIES AND
ORDERS _____ _____ _ _

C 4, AR601-280

Part VI-for the Special Intelligenee Duties (ACG 97) Reenlist­
ment Option is DA Form 3286-13.

a. Ordertl: Reenlistment orders will specify applleant Is an en­
listee for the Special Intelligence Duties Reenlistment Option
under the provisions of table 6-11, and will Include the fol­
lowing additional information:
(1) Report date to U.S. Army Intelligenee Sehool, if ap-

plleable.
(2) Initial unit of assignment, if applleable.
(8) Approval authority and date.
(4) Two copies of the reenlistment orders will be furnished

the Chief of Personnel Operations, ATTN: EPAD8-I,
Department of the Army, Washington, DC 20310 within
15 days of reenlistment date.

b. DD Form (Enlist7M1&t Contract-Armed Force. of 1M
United State.):
(1) Itam 1,8: Spooial Intelligence Duties Reenlistment Option

(ACG 97) with initial assignment to (uuit, If applieable).
(2) Item 56: Ref Item 48: OPO aceeptanee per (cite au­

thority) (date).

Table 6-12. United States Army Air Defense Command (USARADCOM)
Reenlistment Option

Line I,""
1 NAME OF OPTION _
2 DESCRIPTION OF OPTION _

3 AVAILABLE TO QUALIFIED
APPLICANTS _ _ _

4 PREREQUISITES ________ _ _

5 INFORMA TION TO
APPLICANTS _

COMment

USARADCOM Reenlistment Option
Promises initial assignment to a surface-to-air guided missile

(SAM) unit of the United States Army Air Defenlle Com­
mand (USARADCOM) loeated in or near a metropolitan area
of ehoice ..looted from the list of lOO8tions shown in table
6-12A, provided required prerequisites are met.

Reenlisting for 4, 5, or 6 year periods who are in grade E-6 or
below.

a. Meet citizenship requirements as follows:
(I) MOS 16B-Native born
(2) MOS 16C-Natlve born
(8) MOS 16D-Natlve born
(4) MOS 16E-Native born
(5) MOS 16H-U.S. Citizen
(6) MOS 16K-U S. Citizen

b. Meet the requirements of AR 611-15 (Selootion and Reten­
tion Criteria for Personnel in Nuclear Reactor or Nuclear
Posi tions).

e. Have a numerical designation of "l" under the US" (Psychia­
tric) factor of the physical profile serial "PULHES."

Ii. Not hllVe a history of mental instability, juvenile deliqueney,
or criminal tendencies.

e. If reenlisted with a training a88ignment In an MOS of Army
Career Group 16, meet, without exception the ..hoo! prerequi­
sites established in DA Pam 350-10 (U.S. Army Formal
Sehools Catalog).

a. Indieate in order of preferenee 8 of the lOO8tions listed in table
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Table 6-12. United States Army Air Defense Command (USARADCOM)
Reenlistment Option

c..._

6-12A one of which will serve as the buis for his initial
assignment provided a vacancy exists. If no suitable vacancy
exists at either of the 8 locations chosen, the applicant will be
permitted to select in order of preference 8 other locations
which he is willing to accepL

b. Acceptance by the CGUSARADCOM is required for reenlist­
ment for this option.

c. Persons lWligned to ARADCOM in the MOS covered by this
option are subject to the selection and retention criteria pre­
scribed in AR 611-15 throughout the period of their training
and assignment. The applicant will be permitted to review AR
611-15 and his sttention will be called specifically to the provi­
sions of !lCCtion II. and paragraph 16 thereof.

d. If accepted for reenlistment for ARADCOM under this option.
he will be assigned for training and/or duty in one of the
following MOS only:
(1) MOS 16B-Hercules Missile Crewman.
(2) MOS 16e-Hercules Fire Control Crewman.
(3) MOS 16D-Hawk Missile Crewman.
(4) MOS 16E-Hawk Missile Fire Control Crewman.
(5) MOS 16H-Air Defense Artillery Operations and Intel­

ligence Assiatant.
(6) MOS 16K-Fire Distribution Systems Crewman.

e. If he is accepted for training in MOS 16B, 16C, 16D, 16E,
16H, or 16K. he will receive such training at the United States
Army Training Center (Air Defense) Fort Bliss, Texas prior
to assignment to the USARADCOM metropolitan area of choice.
However, personnel reenlisted in MOS 16K may receive OJT
in lieu of fonnal school training.

/. Men accepted for reenlistment for this option who are already
qualified in onc of the MOS listed abovc will proceed directly
to the unit of assignment designated by the CG USARADCOM.

g. The training to which an applicant is assigned depends on his
individual qualifications and USARADCOM requirements at the
metropolitan area of choice selected

h. Missile units of USARADCOM are located in or in proxi­
mity to the metropolitan areas shown in table 6-12A. It must
be understood by the applicant that these are "area" assign­
ments and are not necessarily within "city limits."

1.. Provided ARADCOM SAM units continue to exist in the area,
men reenlisted for this option who have not previously served
with USARADCOM are guaranteed a 12-month stabilized
tour in their initial area of choice. Personnel who receive OJT
in lieu of formal school training are guaranteed a 14-month
Rtabilized tour in their initial area of choice.

;. Should all USARADCOM SAM units in the area of initial
assignment be relocated or inactivated, men who have not
yet completed the stabilized period promised will:
(I) Be permitted to select three areas of choice where ARA­

DCOM SAM units with vacancies in their PMOS are lo­
cated.

(2) If they do not make a selection, be reassigned to other
ARADCOM units designated by the CGUSARADCOM to
complete the period of stabilization remaining in their
enlistment commitments.

(8) Bc required to complete the period for which reenlisted.
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Table 6-12. Army Air Defense Command (ARADCOM) Reenlistment
Option-Continued

lin<

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM·
MANDS.

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDER.

c..._
k. The reenlistment commitment of men who have previously oerved with

ARADCOM is considered ful1illed upon their initialllllllicnment to the
metropolltan area of choice.

a. Appliront inlmliew:
(1) The career counselor will review all relevant documents and Inter­

view appllcant to establlah elillibUity for reenllatment for thla option
with particular attention being lliven go tha requirements of AR
611-15.

(2) During the Interview, the counselor will determine and/or verify
the following items of pereonnel deta which will be UBed In obtaining
authority for reenliatment:
(a) Name.
(b) Grade.
(e) SSN.
(d) Ph)'ll1cal profile oerial and code.
(0) Period of reenlistment.
(f) Tentative reen1latment date.
(g) Maritalstatus.
(h) COB/AE score.
(i) Current PMOS.
til Citizenship (nati-ve born or naturalized).
(k) Security investigation status.
(1) Security clearance.
(m) Conduct and efficiency.
(n) Prior guided mlasile training, If any.
(0) Three metropolitan areas of choice in order of preference.

b. Obtaining apprOflal for runtiatment.
(1) When all preliminary proceasing has been completed, a notice of

acceptance and I1811ignment instructions will be requested from the
CG, ARADCOM by telephone or m....ge as indicated below. Direct
communication between post, camp, and station reenlistment offices
and ARADCOM is authorized for the purpose of accompllahlng
reenllatments under this option.
(a) Telephone for immediate instructions: Autovon 692, enenalons

2812, 6067, or Area Code 808, telephone 685-8911.
(b) Electrical message for I1811ignments within 48 hours (excluding

weekende and holidays) of receipt of request: CG, ARADCOM,
ATTN: ADGAP-E, Ent Air Force Base, Colorado Springs, Colo.

(2) The information indicated on line 6a (2) above will be provided In
such aasignment requests.

(3) Reenlistment for thla option may be accomplished only after receipt
of notification of acceptance and I1811ignment instructions from the
CG ARADCOM. Th.... lIlIIIicnment instructions will Include-
(a) Designation of MOS in which applicant will be trained, if required.
(b) Designation of unit and metropolitan area to which applicant will

be initially I1811igned.

No modification.

Part VI-for the~ Air Defense Command Reenllatment Option is
DA Form 8286-14.

a. Order" Reenlistment orders will apeclfy appllcant is an enlistee for the
ARADCOM Reenlistment Option under the provisions of table 6-12
and will include the following p_iae information:
(1) Ultimate unit of lIlIIIicnment _=.,..-_-:-_.,..--:-~==_

(Ual... _ b7 ARADCOll)
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Table 6-12. Army Air Defense Command (ARADCOM) Reenlistment
Option-Continued

Co.,."""

Individualll8llicned to a TDPFO status to USATC (AD), Fort Bliss,
TX 79916, for AIT in MOS , and further aasicned to

(4 dlclta)= ---,.:-;-.,----=-. Individual will report to Bide 4821,
(Metro aNa .. apedfled by ARADCOM)
Fort Bliss, Tex. on __---:-::--:- _

(Da..).

(2) ARADCOM Control Number __--=-
b. DD Frmn .: (Enlistment Contrad-Armtd Forcu of 1M United StoJu):

(1) Ilem 48: ARADCOM Reenlistment Option (or assicnment within
or near (metropolitan area).

(2) Item 56: Ref Item 48: ARADCOM Notice of accaptanca per
(enter appropriate authority):
(a) FONECON (ARADCOM Career Counselor-Requestine Career

Counaelor).
(b) ARADCOM Mse (number) (date).
(e) ARADCOM Itr (subject) (date).

Table 6-12A. ARADCOM Metropolitan Areas of Choice
LUu

1 Boston, Massachusetts-Providenca, Rhode Island-Hartford, Connecticut.
2 Chlcacn, lliinoia-Gary, Indiana.
8 Chlcaeo, lllinoia-Mllwaukee, Wisconsin.
4 Key West, florida.
5 Los An,eles, California.
6 Miami, Florida-Homestead, FI, ,ida.
7 Minneapolis, Mlnneeota-St. Paul, Minneeota.
8 New York, New York.
9 Norfolk, VJreinia.

10 Philadelphia, Penneylvanla.
11 Pittsbureh, Pennsylvania.
12 San Francisco, California.
18 Seattle, Weahlneton.
14 Weahlneton, D.C.-Baltimore, Maryland.

*16 EI Peao, Texea.

Table 6-13. Bandsman Reenlistment Option
u.. I_

I NAME OF OPTION . _

2 DESCRIPTION OF OPTION _

8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES _

6-22

c........
Bandaman Reenlistment Option.

Promlsea initial easlcnment to the Army band of choica or to an Army
band uneasiened, provided required prerequiaitea are met.

In pay erade E-6 or below.

a. Meet the bandaman technical proficiency requirements preoerlbed by
tbe CG, CONARC.

b. Be auditioned by an Active Army bandmeater from wbom a letter of
recommendation fa required.
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Table &-15. In-8ervice DriIl Sergeant-Reenlistment Option-Continued

9 RECORD ENTRIES AND ORDERS_
Com....,

a. Order.: Reenlistment orde", will specify applicant it an enlittee for the
Drill Sergeant Reenlistm~ntOption under the provisions of table 6-16
and include additional information as follows:
(1) Aeslgnment Control Num~r (ACN).
(2) Data of authorization.

b. DD Form 4:
(I) Item 48: Drill Sergeant Reenlistment Option wtih aaslgnment to

(specify 8S indicated in aaslgnment authorization).
(2) Item 56: Ref Item 48: Authorization for saslgnment control number

(ACN) per DA instrument of authority (date).

Table &-16. In-8ervice Reenlistment Option for WAC Training Sergeant!
Instructor Duty

u.. /....
I NAME OF OPTION _

2 DESCRIPTION OF OPTION _

8 AVAILABLE TO _

4 PREREQUISITES _

6 INFORMATION TO APPLICANTS __

e-....,
In-Service Reenlistment Option for WAC Training SergeantjInstructor

Duty.

a. Promises initial aaslgnment to duty as a WAC Training Sergeant or
instructor at the United States Women'. Army Corps Center (UB­
WACC) or United States Women'. Army Corp. School (USWACS),
Fort McClellan, Ala.

b. Initial aaaignment is for a stabilized period of 24 montha.
c. Individuals entering this procram in grade E-4 will he promoted to

grade E-5 after 30 day. outstanding performance of duty. Promotions
will be made without regard to time in grade/oervice and Department
of the Army quota.

Qualified female applicants immediately reenlisting in the Regular Army
for 8-, 4-, 5-, or 6-year periods who:

a. Have 30 m"ntho continuous service of which 2 yea", bave been oerved
at etations other than the WAC Center or WAC School, Fort McClellan',
Ala.

b. Are serving in pay grades E--4 through E-7.

Appllcant must:
a. Poeseeo minimum profile 111121, witb no temporary or permanent

limitations for assignment to duties requiring marching, prolonged
standing, or phySical exercise.

b. Must have recorded GT ecore of 100 or higher.
c. P""",,,," excellent pe",onal appearance and military hearing.
d. Have demonstrated leade",hip potential.
e. Have excellent conduct and efficiency ratinga during current term of

service and be recomll1<lllded by her unit commander.
f. Have no record of emotionalln.tahility.
u. Be 39 yea", of age or I....
h. Meet baa:c eligibility requirements for reenlistment. as modified by the

provisiona of this table and be accepted for this duty by the CO, U.S.
WAC Center, Fort McClellan, AlB.

i. Not be receiving proficiency pay (.pecialty).

a. Those EW .erving aa .pecialiBts in grades~ and E-7 may only apply
for instructor positions under tbis option.

b. When a N AC baa not been completed, their desire to reenlist for this
option must be .tated a minimum of 120 days prior to expected reen­
listment date in order to provide adequate time for completion of NAC
and required proceaslng.

c. Applicants are authorized discharge for the convenience of the Govern­
ment under the provisions of AR 685--200 for the purpose of immediate
reenlistment for this option.
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Table 6-16. In-8ervlce Reenlistment Option for WAC Training Sergeant!
Instructor Duty-Continued

L/lw I ....

S OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM­
MANDS.

8 STATEMENTS FOR ENLISTMENT-

9 RECORD ENTRIES AND ORDERS_

Comm.m

a. Applicant will:
(1) In CONUS, submit an application, through cbannels, to the ap­

propriate major commander. Applications will be forwarded by major
commsnders to the CO, USWACC.

(2) Include a statemlmt indicating choice 01 duty sasignment as in­
structor, platoon sergeant, or either.

b. Appliea~t's unit commander will forward with a recommendation
Indicating EW's leadership potentisl lor the choice 01 duty indicated
and EW's conduct and efficiency rating.

c. Applications will include a recent 8 x 10 lull length photograph of the
i~dividual.

d. Applications will not be diespproved by an intermediate headquarters
prior to submiasion to CO, {;SWACC, unl... an obvious disqualifying
factor previously overlooked by the serving personnel officer is dis­
covered.

e. The Commanding Officer, USWACC will forwsrd approved applica­
tions to the Chiel 01 Personnel Operations, ATTN: EPADR-CAW, for
personnel grade E-6 and below and ATTN: EPADS, lor personnel
grade E-7 for assignment instructions.

/. Upon receipt of assignment instructions, applicant will undergo normal
reenlistment processing.

a. Comment b, line 7, table 6-1, not applicable to this option.
b. In oversea commands, submit an application through channels to the

major ovel'8ea comm~nders not earlier than 8 months or later than 6
months prior to ccmpletion of oversea tour. ApI:1ication will be for­
warded by major oversea commander to the CO, USWACC.

Part VI-lor the In-Service Reenlistment Option lor WAC Training
Sergeant/Instruetor Duty is DA Form 3286-21-R (imsge size 7 x 9%
inches) (fig. 6-3) which will be reproduced locally on 8- by 10 J+.inch
paper.

DD Form 4:
Item 56: Ref Item 48: Authorization lor initialsasignment ACN (number)

per DA instrument of authority (date).

~17. In-8ervlce Reenlistment Option for Recruiting Duty
Li.. fum Conammt

1 NAME OF OPTION In-Service Reenlistment Option for Recruiting Duty.

2 DESCRIPTION OF OPTION _

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES _

Promises initial 8.S3ignment to recruiting duty in an area of choice where
a vacancy exists.

Male and female applicants who meet the prerequisites of Line 4 and who
do not re~uire a waiver to reenlist.

a. Not receiving proficiency pay (Specialty), P-2 or higher.
b. Conduct and Efficiency rating: Excellent.
c. Outstanding appearance and bearing.
d. Age: (WAC) At least 21 years old.
•. Grade: NCO or Specislist, E-4 thru E-7 (WAC): E-5 thru E-7, Male.
f. Minimum service: 2 yesrs (WAC): 6 years (Male).
g. Recorded GT aptitude area score: 95 Or higher.
h. Hold valid Army or other motor vehicle operators permit and be able

to operate a vehicle with B standard transmission.
i. High school graduate or equivalent.
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Table 6-17. In-Service Reenlistment Option for Recruiting Duty-Continued

1"'"

5 INFORMATION TO APPLICANTS __

6 OPTION PROCESSING
PIWCEDURES.

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA COM­
MA:-D.

c........
j. National Agency Check completed or p","""", a Secret or higher security

clearance. Individuals for whom a NAC baa not heen completed will
be ad vised that their desire to reenlist for this option should be stated
a minimum of 120 days prior to reenlistment date to provide adequate
time for completion of required processing. A request for a NAC will be
submitted for those requirinr it in order to be eligible fcr this option. A
favorable NAC does not obviate the requirement in k below.
(1) The "return results" portion of DD Form 1584 will read: Command­

ing General, United States Army Recruitinr Command. ATTN:
USARCSE. Hampton, Virrinia 28869.

(2) Requests for reenlistment will be held in abeyance pending results
of the NAC.

k. A records check at the U.S. Army Investiption Records Depository at
Ft Holabird. Maryland, will be conducted by CG, USAREC. lAW
para 15, AR 601-275.

1'-"0(0. Prerl!quillita band f may be waived tor m:1le personnel. Reqaeata tor
waiver. wiD b:t .ubmitt~ to Commandln&' General, United States Army Recruit.
lnll' Command, AT'TN: USARCRO, tor final approval or (taapproval,

a_ Applicants will be required to succ...cully complete the Army Recruit­
ing snd Career Counseling Course st the United States Army Adjutant
General's School, Fort Benjamin Harrison, Indiana, prior to reporting
to his duty station.

b. Retention on recruiting duty will be dependent upon their conduct and
performance.

c. Personnel reenlisting for this option are not eligible for payment of a
Variable Reenliatment Bonus in accordance with paragraph 1a-8b(8).
AR 600-200.

d. Applicants are authorized. discharge for tl::e convenience of the &,overn­
ment under the provisions of paragraph f>-8. AR 68f>-200 for the purpose
of immediate reenlistment for this option. SPN 818 will be cited.

a. Personnel desiring to reenliat for this opion will submit the:r request
to the career counselor at the installation where serving. The request
will include a list of three locations where he/she would like to be
8s3igned.

b. The instsllation career counselor will arrange to have the applicant
appear before an interview board at the nearest U.S. Army Recruitin&,
Main Station.

c. Upon notification that an interview board bas recommended. an indi­
vidual for recruiting duty, the installation career counselor will request
s dossier check from CG, USAREC. Requests will be made by telephone
(AUTOVON 680-8414/3488).

d. Upon deternlination by CG. USAREC that an individual ia acceptable
for recruiting duty, USAREC AG will request assignment instructions
from the Office of Personnel Operations and notify the local career
counselor of the acceptance. DA RECAP will issue assignment instruc­
tion. thru USAREC who in turn will advise local career counselors.
Should the individusl decline to reenlist after the option is offered, the
career couMelor will notify USAREC and DA RECAP.

a. Personnel serving in long tour oversea are'18 are eligible for this option
upon completion of 24 months in the long tour area or 12 months after
arrival of dependents, whichever is]onger.

b. Personnel serving in short tour areas are eligible for this option upon
completion of the nonnal oversea tour.

c. Interview boards will be arranged a, prescribed by table 1-2 of this
regulation. For those individuals recommended. for recruiting duty by
the board, the oversea commander will requeat a do.ier chEck b, made.

6-81



C 5. AR 601-280 29 June 1971

Table ~17. In-8ervice Reenlistment Option for Recruiting Duty-Continued

Li..

8 STATEMENTS FOR ENLISTMENT
REQUIRED.

9 RECORD ENTRIES AND ORDERS_

COnlMnt

Requests will be submitted to CG. USAREC. ATTN: USARCAG-P.
by electrical tral1fllllisllion. For those individualo accepted by CG.
USAREC. the AG USAREC will request assignment instructions from
Office of Penonnel Operations. CG, USAREC will notify the oversea
commander that approval is gJ1Inted to reenlist the individual for
recruiting duty.

Part VI for the Recruiting Duty Reenlistmeot Option is DA Form
3286-I8-,R (fig. 6-4).

a. Orden. Reenlistment orden will specify that individual is reenlistini
for IIlIIirnment to recruiting dUty.

b. Item 48. DD Form 4. Enter: "Recruiting Duty Option".

Table ~18. Reenlistment Option for WAC Personnel for CONUS Station
1)f Choice

u.. I_
I NAME. OF OPTION _

Cma_

Reenlistment Option for WAC Penonnel for CONUS station of choice.

2 DESCRIPTION OF OPTION ________ Promlaes qualified women Initial duty IIlIIignment to a CONUS station of
choice.

SAVAlLABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES WHICH MUST
BE MET BEFORE REENLIST­
MENT.

fi INFORMATION TO APPLICANTS __

6 OPTION PROCESSING
PROCEDURES.

Female applicants in CONUS who:
a. Have at least 3 years Army service for pay completed, and
b. Are serving in pay grade E-6 or below
e. Comment a(2). line S. tahle 6-1 not applicable to this option.

Applicant must:
a. Be Qualified in an MOS for which a requirement exlsts at the CONUS

station for which applying. Women eligible for appointment to gnde
E-4 and below will be limited to aosignment to those stations having a
WAC unit unless they are authorized to reside 011 post in accordance
with the provisions of AR 60ll--3.

b. Have no assignment limitation which would preclude 8 ::signment to
the station of choice.

The unit or organization to which she may be scheduled for assig Iment
does not co~titute a part of the reenlis me·t ccm:nitment and t.18t
military necessity may require her &:.aignm ,.,t t.o another unit or
organization at the s18 .ion for which she Jb reenlistin:.

a. DeleTmi7Ultion of eligibiIU~.

(1) Up m ccm}letion of any required medical and me Ital er aminationB,
the Army career counselor will review all relevant documents and
interview the applicant to establish eligibility for reenlls: m mt for
this option.

(2) During the lnton Ie N the counselor will dete m'ne and/or ver:fy
the items 01 personnel data required by AR 614-20;; (U.S. Army
Replacement Syatem). and the following:
Ca) Additional awarded MOS.
(b) Desired station of aosillDment (3 choices in order of preferen:e.

one of which mwst be a major Anny area).
(e) Over..... area from which last re urned. date d retl:n and number

of montha service. If applicade.
(<I) Physical profile code.
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u..

Table 6-18. Reenlistment Option for WAC Personnel for CONUS Station
of Choic~ntinued

eooo-.t

b. Oblainillg auignment ill8trlu:lioM:
*(1) When all preliminary proeewnc has [e:m completed, aV("ment

authorization will he re<;uelted by telephone cr In writinc f· om )jftce
of Persmnel Operatlona, ATTN: EPCMR-CAW, telephone "Atord
~10 or 5-7291. AUTOVON (AUTOVON Voice Network) linea
will be Ule:! to the maximum.

(2) Re1ueate for B88icnment inatructlona will not be n:.ach _Her than
80 da)'1 pr:or to anticipated cate of reenIIotm3llt.

(8) The peroonnel data required by AR 614-20S and G(2) ahove will be
reported in rae.U lite for allignment inat: UCtl'LI.

(4) The Office of Personnel Operatlona will approve or dlaapprove he
requeat buJd on requiremente of the muon requeoted.

7 SPECIAL PROCESSING INSTRUC- Not applica~le to this option.
TIONS FOR OVERSEA COM­
MAND.

a STATEMENTS FOR ENLISTMENT Part VI for this option Is DA Form 8286-9.
REQUIRED.

9 RECORD ENTRIES AND OI\D:;:r.S. G. Orckra. Reenliatment orders will include additional information u
follows:
(1) ABSignment Control Number (ACN).
(2) ~ ~ lnatrument of authorization.
(8; Dat' of authorization.
(4) ,-uNUS Btatlon and organization or unit to which uailned.

b. DD Form 4:
(1) Ium 48: CONUS Btation of choice for WAC p-. ''lei with inltlal

lUIIIignment to (Ioecify station). Organization or a ill ",ent will not
be indicated on DD Form 4.
(2) Ium 56: Ref Item 48: Authorization for in' ia! IUicnment ACN
(number) per (OPO Ini iv:dua! autho~ Ullin) date.
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STATEMENTS FOR ENLISTMENT
PART VI • PRACTICAL NURSE ENUSTMENT OPTION

(AR 6QI-210 III AR 601·280)
TO BE CO ED BY ALL APPLICANTS ENLISTING FOR THIS OPTION

1. In co~~on with ..y enUllment in tho Re&U!1f Army for the Prectical Nur•• Enli.tment Option, I hereby
IclulowIe e that:
LINE ACKNOWLEDGEMENT

a lIy enIlalment for Wa option ...u... me of aceelereted Ippoinlmentto Specialist Five, pay grade E-S,
I.mided requUed .......-u1a1tH "" ..et.

b If I have not p..v1oUlly compl.led luccetllfully tho followina lreinin., I will b. required to do so before
b<ocomlna aUJib1. for Ippointmaaito pay IJade E·S:

(I) Bulc or bulc combol UaJalaI.
'2) Army Subject ScbecIW. 8-910, TecIu1lcal TJainina for lIedical Corpoman, IIOS 91A.

c lTl am requIi'eCflO attend lraInlna in MOS gIA (Medical Corps..an) I will be appointed to Spacialist Four.
ply grad. E-4 upoo entry into luch tJainina if I am not already .ntitled 10 this arede.

d Upo. IUcc_ful co..p1ation of lrainina in MOS 91A (if required) I will be appointed to Specialist Five,
pay Ired. E-S, If I am not already entitled to this arad•.

e If I have liroady co"r..led lJaini~ ""uired by line b above, I will be appointed 10 Specialist Five. pay
lredo E·S, inuoedlate y upoo ..y e ialm..t for thi. option.

f UPD,:',::cceaful co..pletion of 1105 91A (M.d1caICorpo..an) trai~~g or immedl.lel;t\~ponenlist..ent if
tJaln in IIOS 91A ia nol-Dired I will b. awarded MOS 91C, Clinical Soeelalist .

a Upoo award of 1105 91C (Clinical Spaciallal) I will be available for assianment in accordance with the
needs of the Aaay and DO plOlDiae concerning my future assignment has been made to me.

h Should I fall 10 complet. any required 'trelninal will be r....laned in accordance with the needs of the
Army and ..u onlil_ co_ilmen! will b. con.idered fulfilled.

i Should I faU to co..plet. lb. baalc ..edical trainina to which a.sianed. I will be reduced to the grade
held .rior 10 OIllw into auch lJainin.. • .

2. I have read .-ndundetataad the maanina of each of the above statements. Furthermore, to avoid misunder-
atandinp, 1 have rec:orded below iD my own words and handwritin&. aU of the spoken Bnd written promises that
have been made to me ill CDnaectioa with my enlistment in the Rel;ular Amy (at end of statement, applicant will
priol the ....Id "END"):

DATE SIGNATURE OF APPLICANT

CONFlRIIA"ON OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(AppU.,.al will check or complet., aa applOpriat., atatemOlllll shown below)

3. All required pre-enliltmenl p-lna havina'beencompleted, It haa boen determined that:
a. a I cea onlill for tho optioa plODlllOd and I hareby confirm ..y intention to do so.

b. CJ I c:aaaol anllal mr lb. option p....iled to me III tho above becaus. of

c. CJ Aa an lileftlaia optloa, I "I_ to lceepl and I have completed
• r-. ~_IPP~~_al for .Wa option which ia attached.

, ... • ... • -_.... no tn _1I.t at thl. H~.

SIGNATURE OF CAREeR lSIGNATURE OF APPLICANT

[DA'fE 11 >r-..>~lIIr. GRADE, AND SERVICE NO./SOCIAL SECURfTY ACCT NO. OF
CAREER COUNSELOR

DA Form 3286:-16-R, 1 No. 67 (paper abe, 8" x 10Y.z"j image size, 7" x 9-4/6".)

Figure I-I
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STATEMENTS FOR ENLISTMENT
PART VI • IN SERVICE DRILL SERGEANT ENLISTMENT OPTION

For un of this form, see AR 601-280: the proponent agency Is Office of Personnel Operations.

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR THIS OPTION
1. In connection with my enlistment in the Regular Army for the Drill Sergeant Enlistment Option, 1 hereby
acknowledoe thai:
LINE ACKNOWLEDGEMENT

a My enlistment for this option assures me that provided I meet required prerequisites I will be assigned
to the followino trainino center of mv ehnjcp·
i'RAfNiNG CENTER OF CHOICE

b J have not been assured that Bny specific portion of my term of enlistment beyond 24 months will be
spent in the CONUS traioin" center selected.

c [I em aware that if my grade Or MOS changes prior to reassignment. I may be ineligible for the st8tion
indicated and mav be asshmed 8ccordin~ to mv current Qualifications and cunf'mt needs of the Auny.

2. I have read and understand the meaning of each of the above statements. Furthermore. to avoid misunder-
standings I have recorded below in my own words and handwriting, all the spoken and written promises that have
been made to me in connection with my enlistment in the Regular Army (At end of statement, applicant will print
the word "END"):

DATE SIGNAnJRE OF APPLICANT

CONFIRMATION OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(Applicant will check or complete, as annronriate, statements shown below)

3. All required pr~enlistment processing having been completed, it has been detennined that:
a. D I can enlist for the option promised and I hereby confirm my intention to do so.
b. o 1 cannot enlist for the option promised to me in the above because of

.
c. 0 As an a1 ternate option, I agree to accept and I have

completed the appropriate statement for this option which is attached.
d. 0 I do not desire to select an alternate option or to enlist at this time.

SIGNAnJRE OF CAREER COUNSELOR ISIGNATURE OF APPLICANT

DATE TYPED NAME. GRADE AND SOQAL SECURITY NO. OF CAREER COUNSELOR

DA Form 3286-20·R. I ]un 7\ EditlOn of 1 Apr 68 (Paper Size, 8" x lOt,h"; Image Size, 7" x 9 - 4/6".)
IS obsolelc.
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STATEMENTS FOR ENLIS'IllIENT
PART VI-IN SERVICE ENLIS11IIENT OPTION FOR WAC TRAINING SERGEANT/INSTRUCTOR DUTY

For us. 0' thl. form, ••• AR 601.. 280; the proponent og.ncy I. Office of P.raonnel Operation ...

TO BE COMPLETED BY ALL APPUCANTS REENLISTING FOR THIS OPTION

1. In connection with my enlistment in the Recu1ar Army for the WAC Training Sergeantllnstroctor Reenlistment
()Ption. I hereby acl<nowlec!Re thet:

LINE ACKNOWLEDGMENT

a lIy eaJiatmeot for this option assures me that provided I meet required prerequisites I will be assigned to
Fort'McClellan, Alabama for 8 stabilized period of 24 months for duty as follows:

: duty .. Trainlns Se'leant/lnstructot USWACS duty as TraininS Setseant/lnslructOt

b That my initial .'Iignment ahawn in item 12 of the DD Form 4 does not constitute any guarantee that my
entire term of service or any portion beyond 24 months wiU be served 8S 8 training sergeant/instructor.
Further, if I fell to continue to qualify for duty as a traininc sergeant/instructor, I will be reassigned in
accoRlance wi th the needs of the Army .

.

c If'tn lIlI'ade E4 I will be Momotelcfto 2ia-de E5 after 30 days outstanding performance of duty.·

2. I have read and understand the meamnlt of each of the above statements. Furthermore, to avoid
!miatmderstandina. I have recorded below in my own wofds and handwritinR. all spoken and writt~n

promiaea that have been made to me in connection with my enlistment in the Regular Anny. (At
the end of statement, applicant will print the word "END"):

DATE SIGNATURE OF APPLICANT

CONFIRMATION OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(Applicanl will check or complele, as aDDrooriale, slalements shown below)

3. All required pre-enlistment processing having been completed, it has been determined that:
a. o I can enlist for the option promised and I hereby confirm my intention to do so.
b. o I cannot enliat for the option promised to me in the above because of

c- O As an alternate option, I agree to accept and I have completed
the apptopriate statement for this option which is attached.

d. 0 I do not desire to select an alternate option or to enlist at this time.
SIGNATURE OF CAREER COUNSELOR SIGNATURE OF APPLICANT

DATE TYPED NAME, GRADE AND SOCIAL SECURITY NO. OF CAREER OOUNSELOR

DA Form 3286-21-R, 1 Jun 71 Edition of 1 Apr 68 (t'aper size lS' x 1tW.a"; image Siize 7 x 9-4/6'
is obsolete.
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STATEMENTS FOR ENLISTMDlT
PART Vl- WAC RECRUITING DUTY OPTION

For us. of thl. fonn, .ee AR 601-280; the proponent agency I. Office of P.raonn.1 Operotlona.

TO BE COMPLETED BY ALL APPUCANTS ENUSTING FOR nus OPTION

1. In connection with my enlistment for the WAC ReclUiting Duty Option, I hereby acknowledge that:

LINE ACKNOWLEDGMENT
a My enlistment for this option asswes me that provided I meet requiJed prerequisites I will be initially

assigned to WAC Recrultinll Duty in one of the followin2 areas. of my 'dlolce:
FIRST CHOICE SECOND CHOICE THIRD CHOICE
(Recruiting District) (Recruiting District) (Recruiting District)

b
That. if I have not previously Qualified for the award of MOS OOE (fonnerly MaS 075) I will be
requlre~ to successf~l1y complete the Army Recruiting and Career Counseling Course of
Instruction at the Umted States Anny Adjutant General's School Fort Benjamin Harrison
Indiana. "

c That retention of MOS DOE and continuance on recruiting duty will be dependent upon my conduct
and perfonnance of duty_

:2. I have read and understand the meaning of each of the above statements. Furthermore, to avoid misunaerstaDd
ings I have recorded below in my own words and handwriting, all the spoken and written plDmisea that have
been made to me in connection with enlistment in the Regular Army (At _ of statement, appliC8llt win print the
word "End"):

DATE TYPED OR PRINTED NAME, GRADE AND SIGNATt1IIE OF APPUCloNT
SOCIAL SECURITY ACCOUNT NUMBER OF
APPLICANT

DATE TYPED OR PRINTED NAY£, GRADE AND SIGNATURE OF WITNESSING OFFICER
SOCIAL SECURITY ACCOUNT NUMBER OF
WITNESSING OFFICER

DA Form 3286-I8-R, t Jun 71 Edition of 1 Mar 68
is obsolete.

(paper alze, 8" " 1~"; Ime&e slza, 7" " 9 4/6".)
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CHAPTER 7

PREPARATION OF RECORDS AND FORMS

Section I. MISCELLANEOUS

C 5, AR 601-280

7-1. General. This chapter provides instruc­
tions for the preparation and disposition of
various records and forms initiated at the time
of reenlistment or extension in the Regular
Army. The need for accuracy and completeness
in the preparation of these documents cannot
be overemphasized. All persons sharing in the
re.~ponsibility for the preparation, custody, and
transmission of these documents must be im­
pressed with the importance of this function.

a. All required forms will be completed and
assembled at the place of reenlistment. Entries
on one form will be compared with similar en­
tries on other forms and when a discrepancy is
noted it will be called to the attention of the
applicant for verification.

b. The correctness of entries on basic Jorms
will be firmly established before signatures are
obtained. Necessary corrections will be initialed
by the applicant and by tne enlisting officer.

7-2. Statements for reenlistment. Statements
for reenlistment constitute an integral part of
the reenlistment contract. Unless otherwise
prescribed for a specific option, these state­
ments will be completed as required and signed
in duplicate and will be securely fastened to the
original and duplicate copies of the DD Form 4.
The statements are designed to preclude the
possibility of erroneous reenlistments broken
reenlistment commitments, and misunderstan­
dings concerning entitlements, assignments,
and other matters relating to the reenlistment
contract. The statements for enlistment con­
sists of six parts as follows:

a. Part I-General Statement of Understandr
ing, DA Form 9286 (Statements for Enlistment
(Parts I through V)).

b. Part II-Statement of Law Violatwns and
Previous Conditions (DA Form 9286). This
part will be completed by all applicants, male
and female, who reenlist in the Regular Army.

c. Part III-Acknowledgment of Service
Obligatwn Under Military Selective Service
Act of 1967 (DA Form 9286). This part does
not apply to in-service personnel.

d. Part IV-Dependency Statement (DA
Form 3286). This part does not apply to in­
service personnel.

e. Part V-Marriage Statement (DA Form
9286). This part will be completed by all female
applicants who reenlist in the Regular Army.

/. Part VI-(Specijic Optwn as Indicated in
chapter 6). (DA Forms 3286-1 through
9286-23 (chap. 6)). Part VI consists of a staJte­
ment of understanding pertaining to the spe­
cific option for which the applicant is reenlist­
ing. It outlines the conditions of the commit­
ment being made to include a precise statement
of the promise made to the individual by the
Army and a detailed statement of the require­
ments the individual must fulfill in order for
the promise to be kept.

7-3. DD Form 53 (Notification of Entry into
Acth'e Military Service). Rescinded.

7-4. DD Form 98 (Armed Forces Security
Questionnaire). This form will be completed by
all applicants, male and female, who reenlist in
the Regular Army. The form will be completed
in accordance with instructions contained in
AR 604.-10 prior to execution of the oath of
reenlistment.

7-1



C 5, AR 601-280

~. Each applicant will be given the orienta­
tion prescribell by AR 601-270. Such additional
explanation as may be necessary will be af­
forded those applicants who have questions as
to the meaning of any part of the form. Appli­
cants will be provided adequate time to review
the entire form thoroughly. Applicants will
complete the DD Form 98 in their own hand­
writing and in a~cordance with the instructions
on the form. The form will be witnessed by a
commissioned or warrant officer. Under the
"Certification" portion on page 4, DD Form 98,
signatures should be identical to the typed
name in the "Typed Full Name of Person Mak­
ing Certification" block and in the "Typed
Name of Witness" block.

b. Unless a determination in favor of unqual­
ified acceptance has been made under AR
604--10, it will be presumed that an applicant's
reenlistment would not be clearly consistent
with national security when he--

(1) Refuses to sign the DD Form 98, or

(2) Signs the DD Form 98 but claims Fed­
era.! Constitutional privilege under the 5th
Amendment or Article 31, Uniformed Code of
Military Justice, or

(3) Declines to furnish the requested in­
formation for other reasons.

c. A DD Form 98 which is fully completed
without qualification will be attached to the du­
plicate copy of the reenlistment contract. Appli­
cants who refuse to complete or who qualify the
DD Form 98 (see AR 604-10), will not be
accepted for reenlistment in the Regular Army.
In such cases, the DD Form 98 will be for­
warded through intelligence channels to the
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United States Army Security Group, Fort Hol­
abird, Baltimore, Md., as provided for in AR
604-10.

7-5. Oath of Extension of Enlistment (DA
Form 1695). The DA Form'1695 is prepared
when a member of the Regular Army or mem­
ber of the US Army Reserve extends his cur­
rent Regular Army or Reserve enlistment, as
appropriate. The oath is executed in duplicate
by the enlisted person and sworn to before a
commissioned officer. The extension of enlist­
ment will be recorded on appropriate personnel
records and the DA Form 1695 will be disposed
of as indicated below:

a. The extension of term of enlistment will be
indicated on the morning report prepared for
the date when extension is accomplished and
will show the term and date of original enlist­
ment or amended enlistment and period of ex­
tension.

b. The extension of enlistment will be rec­
orded in the Enlisted Qualification Record as
prescribed in AR 600-200.

c. The original of the DA Form 1695 will be
attached to the morning report of the individu­
al's organization for that day and forwarded to
the servicing data processing unit for process­
ing. After processing, the original oath of ex­
tension will be disposed of by the data process­
ing unit in accordance with AR 680-2.

d. The duplicate copy will be attached to the
copy of the Enlistment Contract-Armed
Forces of the United States (DD Form 4)
and filed in the individual's MPRJ in accord­
ance with AR 640-10.

Section II. GENERAL INSTRUCTIONS PERTAINING TO DD FORM 4

7~. General. Before an applicant signs the en­
listment contract the oath of enlistment wi].] be
administered and the enlisting officer will ex­
plain the exact terms of training or initial as­
signment agreement and the period of service.

a. The enlisting officer will carefully explain
the individual's liability with regard to any

false representations made in statements by the
applicant. During the interview, it will be made
clear to the applicant that entries on DA Form
3286, Part II-Statements for Enlistment
(Statement of Law Violations and Previous
Conditions) will inc.Jude any conviction, regard­
less of the fact that conviction may have been
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expunged, pardoned, or otherwise "wiped out"
by the civil court after a period or probation.

b. The enlisting officer will insure that no
promises have been made to applicants, either
direct or implied, which cannot be substanti­
ated by appropriate regulations. If it is found
that applicants have any misunderstanding
about the extent of their full reenlistment com­
mitment, a detailed explanation will be fur­
nished by the enlisting officer.

7-7. Preparation Instructions for DD Form 4
(Enlistment Contract-Armed Forces of the
United States). a. Blue-black or black ink, type­
writer or automatic writing machine equipment
will be used in preparation of the enlistment
contract. The utmost care will be exercised in
the preparation of the fonn in order to elimi.
nate the need for subsequent correction. Any
corrections and/or erasures will be initialed by
the applicant and by the enlisting officer.

b. Each item will be completed in accordance
with instructions outlined below.

c. Overprinting of fixed information on DD
Form 4 may be accomplished as prcscribed in
AR 310-1. The use of rubber stamps is also
permitted; however, the use of facsimile ru bber
stamp signatures is prohibited. Overprinting or
the use of rubber stamps is optional. When
accomplished, however, it will be limited to the
following entries: Items 4, 9, and 15. Branch/
Class and component; Name and Location of
Activity Effecting Enlistment/Reenlistment/
Induction; and, Accepted at, may be over­
printed or rubber stamped.

7-8. Disposition instructions. Disposition of the
enlistment contract and accompanying forms
will be made as follows:

a. Original. The original enlistment contract
will be inscribed or stamped in the upper right
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corner with the name of the individual's firat
duty station and will be attached to the morn­
ing report and forwarded to the serving data
processing unit, as prC8Cribed in AR 608-1, to­
gether with appropriate statements and docu­
ments required by AR 608-1.

b. Duplicate copy. The duplicate copy of the
enlistment contract, together with required
fonns and documents, will be filed in the mem­
ber's MPRJ.

c. Triplicate copy. The triplicate copy of the
enlistment contract will be disposed of in
accordance with instructions issued by the
major commanders.

d. QU4druplicate copy.

(l) If enlistee is a member of a Reserve
component, the quadruplicate copy will be for­
warded to the appropriate authority listed in
section III, chapter 5. When required by section
III, chapter 5, the enlistment contract will be
accompanied by a DD Form 368 (Request for
Discharge or Clearance from Reserve Compo­
nent).

(2) If the enlistee is a member of the
Army National Guard the quadruplicate copy
will be forwarded to the appropriate State ad­
jutant general together with a copy of the DD
Form 368, if appropriate.

7-9. (',ompletion of DD Form 4 upon amend­
ment of Regular Army enlist·ment. Rescinded.

7-10. Completion of DD Form 4 for members
immediately reenlisting. For members who im­
mediately reenlist, a new Enlistment Contract
(DD Form 4) will be completed in triplicate in
accordance wi th the provigions of table 7-1.
The words "IMMEDIATE REENLISTM·ENT"
will be typewritten in UPller case letters in the
upper left corner of the new enlistment con­
tract.

Table 7-1. Instructions for Completing DD Form 4 Upon Immediate Reenlistment in the
Regular Army

tum EM'W
1 SERVICE NUMBER:

a. Enter the social security number as recorded on the social security number card
b. SAMPLE ENTRY: 400-27-1576

7-3
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Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army-Continued

lkm E""'"
2 HIGHEST SCHOOL GRADE COMPLETED: NA
S RATE/GRADE: Reference: AR600-200

a. Enter from the table below, the grade abbrevia tion, and pay grade for the grade in which reenlisted:

1." Eftl,.
Abbrn'ialio1l PQ~ gradt

SMA E-9
CSM E-9
SGM E-9
MSG E-8
ISG E-8
SFC E-7
PSG E-7
SP7 E-7
SSG E-6
SP6 E-6
SGT F~5

SP5 E-5
CPL E-4
SP4 E-4
PFC E-3
PV2 E-2
PV1 E-1

b. SAMPLE ENTRIES: CPL E-4, SP 5, E-5

4 I R \NCH/CLASS AND COMPONENT:

Dui,,,olio,,

Sergeant major of the Army
Command sergeant major
Sergeant Major
Master sergeant
First sergeant
Sergeant first class
Platoon serg(a':'lt
Specialist 7
Staff sergeant
Specialist 6
Sergeant
Specialist 5
Corporal
Specialist 4
Private first class
Private
Private

Reference: None

a. Make entry for COMPONENT only. For Itegular Army male and female personnel, enter RA.

b. SAMPLE ENTRY: RA

5 LAST NAME-FIRST NAME-MIDDLE NAME Reference: AR 600· 2
a. Enter, in capital letters, the applicant's full name in the following order: Last name, first name, middle name.

The spellir.g will be verified.
b. When "JR," "II," or other similar designation is used, it will appear as the last entry.
c. It the document from which the applicant's name was obtained shows that he was named with an initial or

initials rather than name or names, indicate this by entering the initial or initials only. The abbreviations NM N
(no middle name), NMI (no middle initial), or 10 (initial(s) only), will nol be used.

d. A space will be left between each part of the name.
e. If the applicant has a compound name, enter a hyphen (-) between the two parts of the compound name.
f. If the applicant baa a name with a prefix immediately followed by a capital letter, the name will be entered wit h

a space after the prefix.
fl. If the applicant's name contains an apostrophe, the name will be entered without an apostrophe or space.
h. SAMPLE ENTRIES: SWIFT BENJAMIN FRANK

JONES EDWARD KEITH JR
BROWN J E
DIAl-ROMERO LOUIS ROBERT
McDuff will be recorded aa MC DUFF
O'Brien will be recorded aa OBRIEN

6 DATE OF ENLISTMENT/INDUCTION: Reference: AR 601-280.

a. Enter the day, month, and year on which the enlistment is accomplished. This date will be the same as the date
shown in the Oath of Enlistment, item 57.

b. The first three letters will be used aa abbreviation for the month of enlistment.

c. SAMPLE ENTRIES: 9 July 1971 will be recorded aa 09/Julj71.10 November 1970 will be recorded aa 10/Nov/
70.

7-4



29 June 1971 C6, AB 6010480

Table 7-1. Instructions for Completing DD Form 4 Upon Inunediate
Reenlistment in the Regular Army-Continued

7 TERM OF ENLISTMENT/INDUCTION Reference: NOli..
o. Ellter all the line Precedini the ",ord "Yeanl." the code "'bleb deollnata the period of enlfatment, .. shown helow:

7'",o/~ CoN
2 yeaN_____________________ 2
8Yeanl 8
4 years_____________________ 4
6 yeanl • .__ 6

6 YeanI.---_.-_..-.-_...---- 6

'1..4.1
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Army; however, all information and assistance
will be rendered upon an individual member's
request. Enlisted members of the Regular
Army are not authorized to hold a Reserve
commission or warrant in an Armed Force
other than the Army. Applicants for Regular
Army reenlistment will be advised of this pro­
hibition.

*5-9. Application. Applications for reenlist­
ment in the Rej:(ular Army may be accepted
from members of the Reserve components in
accordance with the time periods specified be­
low:

*a. U.S. Army Re.~erve. Reenlistment may be
accomplished at any time, except that reserv­
ists on REP-63 training under the RFA-55 or
REP-63 Pro!\'ram may not be reenlisted prior
to completion of ACDUTRA tour.

*b. Army National Guard. Reenlistment may
be accomplished at any time except during the
performance of any period of active duty for
training.

*5-10. Clearance. Reenlistment in a regular
component has the effect of automatically ter­
minatinj:( Reserve status and severing Reserve
administrative implications. To insure accurate
accounting of Reserve component assets and
timely removal from reserve strength, when ap­
propriate. it is essential that Reserve compo­
nents receive prompt notification of a mem­
ber's intent to reenlist in the RelDllar Army.
This notification is accomplished throuj:(h use
of the DD Form 368 (Request for Dischar!\'e
or Clearance from Reserve Component).

*a. The DD Form 368 will be prepared and
dispatched by certified mail as indicated below.
The return certified mail receipt will be filed as
proof of receipt. Reenlistment may be author­
ized upon return of the approved clearance or
after 3 weeks from the date the certified mail
is received by the appropriate Reserve ad­
dressee, if no reply is received. If an unfavor­
able reply is received within the 3-week period,
the applicant will not be reenlisted.

b. For members of units of the U.S. Army
Reserve and Army National Guard, the DD
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Form 368 will be prepared and dispatched to
the member's unit commander. In the case of
Army National Guard members, an informa­
tion copy of the DD Form 368 will be for­
ward to the adjutant general of the appro­
priate State.

c. For nonunit members of the U.S. Army
Reserve, the DD Form 368 is not required and
will not be submitted.

*5-11. Notification of Reenlisted. When a
member of a Reserve component is reenlisted
in the Regular Army, the enlisting officer will
promptly notify the appropriate agency listed
below so that necessary action may be taken
to separate the individual or vacate the com­
mission or warrant, as applicable. The quad­
ruplicate copy of the DD Form 4 will be
utilized for this purpose. Should it be required
that the certificate of discharge from the Re­
serves be forwarded to an address other than
that shown in Item 41, DD Form 4, a partially
completed DD Form 368 will be prepared and
appended to the quadruplicate copy of the DD
Form 4 when forwarded. The DD Form 368
will contain the enlistee's name, SSAN, date
of reenlistment and a completed paragraph 2.

a. U.S. Army Reserves.
(l) Unit members: Commanding Gen­

eral, (number) U.S. Army within whose area
the USAR unit to which the enlistee is as­
signed is located, or Oversea Command Head­
quarters having Ready Reserve Personnel Ad­
ministration Responsibilities.

(2) Nonunit member (includes reservists
assigned (0 the Ready Reserve Mobilization Re­
inforcement Pool, Standby Reserve and Re­
tired Reserve): Commanding Officer, U.S.
Army Administration Center, 9700 Page
Boulevard, St. Louis, MO 63132.

If the individual is not positive of his Reserve
assignment, documents will be forwarded as
prescribed in (2) above.

b. Army National Guard. Commanding offi­
cer of the unit to which the individual is as­
signed. Information copy of DD Form 368 and
DD Form 4 to the adjutant general of the ap­
propriate State.
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Section IV. ADMINISTRATION OF OATH OF ENLISTMENT AND RELATED MATTERS

*5-12. Orientation prior to administration of
oath. Prior to administering the oath of en­
listment or extension, the enlisting officer will
thoroughly explain the provisions of Article
83, the Uniform Code of Military Justice to the
applicant. Its significance with respect to the
applicant's answers to questions recorded on
enlistment forms will be revealed to the appli.
cant, emphasizing that all statements made
by the applicant thereon must be correct.

a. The applicant will be informed that any­
thing against the record which may be a bar to
enlistment should be disclosed before the oath
is administered.

b. The applicant will also be warned that
his fingerprints are on file with the Federal
Bureau of Investigation and that should he con­
ceal a criminal record, such record will be dis­
covered later and he will be subject to trial by
courts·martial for fraudulent enlistment, or in
lieu of trial, he may be given an undesirable
discharge.

*5-13. Administration of oath of enlistment.
The oath of enlistment or extension will be
administered by a commissioned officer. Suit­
able arrangements will be made to insure that
the oath is administered in a dignified manner
and in appropriate surroundings. The flag of

the United States will be displayed promin­
ently near the individual administering the
oath. The words "So help me God" may be
omitted for those persons who desire to affirm
rather than to swear to the oath. Subsequent
to enlistment, the substances of Articles 85 and
86, the Uniform Code of Military Justice, will
be explained to the individual.

*5-14. Date of reenlistment antedating reen­
listments. Except as indicated below, the date
of reenlistment is the date upon which the oath
of enlistment is administered, and it must be
shown on the enlistment record above the sig­
nature of the officer who administers the oath.

*a. No reenlistment will be antedated without
prior approval of The Adjutant General. When
reenlistment in the Regular Army of an indio
vidual is delayed through no fault of his own,
but for the convenience of the Government, and
it appears that he has a well-founded claim to
have a prior date recorded as the date of reen­
listment, a full report of all the facts, with rec­
ommendations will be made to the Commanding
Officer, U.S. Army Personnel Services Support
Center, ATTN: AGPE-R, Fort Benjamin
Harrison, IN 46249.

*b. Under no circumstances will a reenlist­
ment be postdated.



16 March 1970

*CHAPTER 6

REENLISTMENT OPTIONS

Section I. GENERAL
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6-1. General. Reenlistment options are de­
signed to merge valid Army requirements with
the personal desires of individuals. In order
that these two purposes may be best served
it is necessary to insure that-

a. Persons accepted for specific options pos­
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their personal
desires can be satisfied by the option selected.

6-2. Qualifications. All applicants must be
fully qualified for reenlistment under basic eli­
gibility criteria established elsewhere in this
regulation. This chapter prescribes those addi­
tional requirements which must be met for the
specific option involved.

a. Former members of the Peace Corps who
served overseas may not be reenlisted for op­
tions which would authorize assignment to US­
ASA, any intelligence duties, or to the country
in which they served as Peace Corps volunteers.
See AR 614-7.

b. An applicant who has been granted a
waiver for civil offenses other than minor traf­
fic violations must be informed prior to reenlist­
ment that his choice of options is limited to
those which do not require a security clearance.

c. Individuals who have been alerted for
oversea service either individually or as a unit
are eligible only for present duty assignment
option (table 6-3); however, qualified appli-

cants who have 6 or less years of service for
pay completed may be reenlisted for any option
for which qualified at expiration of term of
service (ETS).

d. The selection of an option under this reg­
ulation is permitted even it it will result in a
second or subsequent permanent change of sta­
tion during the same fiscal year. See AR 614­
6.

*e. Individuals with 6 or less years service
for pay purposes who were awarded a PMOS
which required schOOl training of 20 weeks or
more are restricted from reenlisting for fur­
ther MOS training until they have served in
their PMOS for the same period of time re­
quired by service remaining requirement in
chapter 4, AR 600-200. This restriction does
not apply to the following:

(1) If the training acquired in the last
school course attended of 20 weeks or more is
a prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.
(8) When attendance of in-service per­

sonnel is permitted in accordance with table 8,
DA Cir 611-4, Listing of Overstrength and
Shortage Enlisted MOS For Use in Specific
Personnel Actions.

(4) Individuals with PMOS 04B or 04C
who have completed a utilization tour.

f. The provisions of e above also apply to
individuals who-

(l) Have completed 20 or more weeks of
training, including OJT phase, in the Skill
Development Base Program.

(2) Are undergoing training scheduled for
20 or more weeks duration.

6-1
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*g. Individuals authorized discharge for the
convenience of the Government under the pro­
visions of AR 635---200 for the purpose of im­
mediate reenlistment, will be reenlisted for a
period of service which will expire no earlier
than thefr current ETS plus 8 months.

*h. Regular Army persons who have com­
pleted over 6 years service for pay purposes
and are not required to take action to meet
length of service requirements and do not re­
enlist immediately at the last duty station to
which assigned prior to ETS will be classified
as ineligible to reenlist for a period of 93 days
after d;scharg'e. The individual's separation
documents will be coded RE-IA.

6--3. Enlistment program at reception stations
and during basic combat training. Rescinded.

6-4. Reports. Rescinded.

6-S. Dual options. Rescinded.

6-6. Waiving reenlistment commitments. In­
dividuals reenlisted with a specific commit­
ment who subsequently desire to waive their
commitment will be required to accomplish and
sign a statement in duplicate substantially as
follows:

I voluntarily waive my reenlistment commitment
made at the time of my reenlistment. I realize and
fully understand that I will be assigned in accordance
with the needs of the service.

The original of this statement will be forward­
ed to U.S. Army Personnel Services Support

16 March 1970

Center, Fort Benjamin Harrison, IN 46249,
and the duplicate will be attached to the copy
of the DD Form 4 in the individual's Per­
sonnel Records Jacket. When a reenlistment
commitment for an authorized assignment is
waived prior to the reporting date, a report of
cancellaVon will be made to the office which
authorized the assignment.

6-7. Reenlistment option tables. Table 5---1 lists
the authorized options and provides basic in­
formation and guidance which applies to all
the reenlistment options, except where modi­
fied. Modifications, when applicable, are re­
flected in the specific reenlistment option table.
The provisions of table 5---1 together with the
specific reenlistment option table will be fol·
lowed when reenlisting an applicant under this
chapter.

6-8. Dual option. Qualified applicants reenlist·
ing for Army Career Group Option are au­
thorized to select Airborne Training/Duty as
an additional option in conjunction with the
ACG Option provided the requirements for each
option are met, and provided training in the
ACG will qualify applicant for an MOS an­
nounced a.~ an airborne vacancy in DA Cir­
cular 614-5. Applicants reenlisting for the Dual
Option in oversea areas where airborne train­
ing is not available will complete OJT and be
c1a.~ified in an announced airborne vacancy
MOS prior to reasshrnment to CONUS for the
airborne training. Persons reenlisting for Dual
Option will complete DA Form 3285---1.

Section II. BASIC REENLISTMENT OPTION TABLES

Table 6-1. Basic

L....
I

6-2

1....

NAME OF OPTION
"""'.....

Regular Army Reenlistment Option __ _. __ __ _ _
Present Duty Assignment Option ______ _ _
Army Career Group Reenlistment Option ____ _. __ __
Army Service School Reenlistment Option _. __ __. _
Oversea Area Reenlistment Option _. _______ __. ____ __
In-Service CONUS Station or Area Reenlistment Option __
Airborne TraininglDuty Option _. . _____ _ . __
Special Forces Reenlistment Option __ _ .
United States Army Security Agency (USASA)

Reenlistment Option.

Tab"

6-2
6-3
6-4
6-5
6-6
6-7
6-6
6-9
6-10
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Com.._

MOS for Training and Asaignment Under the
USASA Reenlistment Option.

Special Intelligence Duti.. (AGC 97)
Reenlistment Option.

United States Army Air Defense Command
(USARADCOM) Reenlistment Option.

USARADCOM Metropolitan Areas of Choice ___ _ . _
Bandsman Reenlistment Option .. _. _
Practical Nu1'1le Reenlistment Option . _... _
In-Service Drill Sergeant Reenlistment Option __ .
In-Service Reenlistment Option for WAC Training

Sergeant/Instructor Duty.
In-Service Reenlistment Option for WAC

Recruiting Duty.
Reenlistment Option for WAC Personnel for CONUS

Station of Choice.

Tab'­

6-IOA

6-11

6-12

6-12A
6-13
6-14
6-16
6-16

6-17

6-18

2
3

4

5

DESCRIPTION OF OPTION _
AVAILARLE TO QUALIFIED
APPLICANTS _ ____ __ _.

PREREQUISITES

INFORMA TION TO
APPLICANTS

See specific reenlistment option table.
a. Who:

(1) Are reenlisting for periods of 3, 4, 6, or 6 JeBrs and,
(2) Have 6 or less years service for pay purposes or are mem­

bers of the USAR or NGUS reenlisting in the Regular
Army for the first time regardless of the number of JeBrs
service for pay completed.

b. When:
(1) At any time during the last 90 days of current enlistment.
(2) At any time after completion of 8 months active Federal

service on current term of service of the following individ­
uals:

(a) Regular Army personnel serving on their first enlist­
ment with 6 or less months of prior active duty service,
or prior active duty service, all of which was in REP­
63 or similar training.

(b) Army of the United States personnel Inducted Into
service under the Military Selective Service Act of 1967.

(e) Personnel of the Army National Guard of the United
States and the Army Reserve ordered to active duty
without prior RA service.

a. Meet basic eligibility criteria prescribed In ehapter 2.
b. Not require a waiver for overage, mental prerequisites, or for

any of the disqualifications listed in table 2-2-

Applicants will be informed of the following:
a. The provisions of lines 1 through 4 of specific Reenlistment Op­

tion Table and this table.

h. Options arc for initial assignment only and no promises can
be made that the entire enlistment period or any definite por­
tion thereof will be served in the assignment chosen except
whcn specifically stated in option table.

c. Individuals reenlisted prior to completion of 21 months active
jo'ederal Service (chap. 10, AR 600-200) will permanently lose
their entitlement to the variable reenlistment bonus.

d. Individuals who take short discharges subsequent to a reenlist­
ment for which reenlistment bonus (and VRB) was paid are
subject for prorated recoupment or nonpayment of bonus (and
VRB).
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Table 6-1. Basic-Continued

16 March 1970

LiM Iu--

6 OPTION PROCESS~G
PROCEDURES - _

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMAND _

8 STATEMENTS FOR ENLIST-
MENT REQUIRED _

9 RECORD ENTRIES AND
ORDERS . . . _. _

e-......
a. Nonnal processing procedures preseribed by ehapter 5.
b. If an applicant should tail to reenlist for an authorized assign­

ment, a report of cancellation will be made to the office which
authorized the assignment.

c. If a change in the applicant's grade and/or MOS ""cun prior
to reenlistment for authorized assignment, applicant will be
reported for confinnation or change of assignment.

d. Reenlistment will be accomplished and all required personnel
records prepared or completed prior to the individuals reassign­
ment. Personnel records will be transmitted in accordance with
the provisions of AR 64~10.

a. Processing requirements in the oversea command are the same
as those within CONUS except as modified in the option table.

b. Applicant with 6 or less years service for pay completed reen­
listing in a long tour area is eligible for return to CONUS (or
reassignment to another oversea area as appropriate) after
completion of 1 year service in the oversea command in which
serving at time of ,...nlistment. Applicant receives credit for
completed oversea tour.

a. DA Fonn 3286, Parts I, II, IV, and VI-all applicanta.
b. Part V-if appropriate (all female applicants).
Orders and records of applicants found to be qualified for reenlist­
ment for a specific option will contain entries as follows:

a. Orders: Reenlistment orders will specify the option for which
the applicant is reenlisting.

b. DD Form 4 (Enlistment Contract-A""," For_ of Ute
United States):
(I) !tern 12: AR 601-280
(2) item 48: (Enter reenllstment option)

Section III. AUTHORIZED REENLISTMENT OPTION TABLES
(To be used together with table 6-1)

Table 6-2. Regular Army Reenlistment Option

La..
1
2

3

4
5

6

7

8

9

6-4

1....

NAME OF OPTION
DESCRIPTION OF OPTION _

AVAILARLE TO QUALIFIED
APPLICANTS . _

PREREQUISITES
INFORMATION TO
APPLICANTS _
OPTION PROCESSING
PROCEDURES

SPECIAL PROCESSING INSTRUC­
TION FOR OVERSEA COM.
MAND ______________ _ _

STATEMENTS FOR ENLIST.
MENT REQUIRED .
RECORD ENTRIES AND
ORDERS. . _

eo-",nt

Regular Anny Reenlistment Option.
Promises 8..'Ulilmment to training and/or duty in accordance with

the needs of the Anny.

Who are not elhribJe to se1pct anothpr available option regardless
of grade or amount of aervice completed.

Comment h, lin. 4, table &--1 not applicable to this option.

No modification.

When aporopriate, request assignment instructions in accordance
with AR 614-205.

Line 7, table &--1 not applicable.

Part VI for the RA Reenlistment Option is DA Fonn 3286-3.

No modification.
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Table tH>. Oversea Area Reenlistment Option

C 4, AR'601-280!

Lr-.

1
2

3

4

5

6

1.....
NAME OF OPTION _
DESCRIPTION OF OPTION _

AVAILABLE TO QUALIFIED
APPLICANTS __________ _ _

PREREQUISITES _

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

0-.....

Oversea Area Reenlistment Option.
Promises to qualified applicants, initial duty aasignment to one

of the following oversea areas of choice:
a. Republic of Vietnam
b. Korea
c USARPAC (short tour)
d. USARPAC (long tour)
c. Alaska
I. Caribbean Area
g. Europe

ReenlistinK for 4, 5, or 6 year periods (3 years authorized for
oversea areas identified as short tour areas in AR 614--30) who
are in pay grade E--6 or below regardl.... of the number of
years service completed.

(£. Quality 88 a volunteer for oversea service under the provisions
of AR 614-30.

b Comment b, line 4, table 6-1 not applicable to persons reen­
listing for Vietnam.

c. Be qualified in a PMOS for which an oversea requirement
exists.

d. Have no assignment limitation which would preclude assign­
ment to the oversea area selected to include citizenship status
under the provisions of paragraph 3--6, AR 600-200.

a. Applicants reenlisting for assignment to Vietnam are author­
ized discharge for the convenience of the Government under
the provisiOns of AR 635-200 for the purpose of immediate
reenlistment for assignment to Vietnam.

b. Applieant reenlisting for assignment to Vietnam which will
result in a second or subsequent tour may reenlist for a com­
mitment to a specific unit of assignment under the provisions
of paragraph 2-7/, AR 614-30. 1

]

a. Obtaining assignment instructions (see Une 7 for special in- I;
Btructions pertaining to oversea commands): '
(1) When: Request will be made between 30 and 120 days

prior to anticipated date of reenlistment.
(2) How: Requests for assignment instructions under this

option will be made by telephone in CONUS, A UTOVON ~

22, following extensioD8 :
P/ioN Ezt. CGtcDO!J'
57292 Special Category (controlled MOS).
57293 10 Series (Combat Arms & Drill SgtB) MOS.
57292 2~0 Series (Maint & Trans) MOS.
57294 70-90 Series (Gen Spt) MOS.
57293 WACS (E6 & Below).
57291 (24 HOUR CODE-A-PHONE).

(3) What: In his request for assignment instructions, the
career counselor will report the personnel data required
by AR 614-205 snd the following:
(a) Additioual awarded MOS.
(b) Desired assignment (3 choices in order of preference).
(c) Last oversea area for which a complete tour is

credited, DROS. If no complete tour, indicate "non.."
(d) Applicants eligibility for concurrent travel of depen­

dents and whether he desires to request concurrent or
noncoucurrent travel of dependents.

6-9
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Table 6-6. Oversea Area Reenlistment Option-Contlnued

EPADR-MT-R
EPADR-GS-R
EPADR-CAW
EPADR

7

6-10

SPECIAL INSTRUCTIONS
FOR OVERSEA COMMANDS

c.........
(.) Physical profile code.
(Il If applicant ill a non-CONUS resident, indicate area

of residence.
b. Processing required for oversea movement. The unit to which

the individual is aB8igned at time of reenlistment for this
option is responsible for the following:
(1) POR qualification of the individual under the provisions

AR 612-2.
(2) Informing persons with dependente of the provisions of

AR 65-46.
(3) Processing persons who are not eligible for or who do not

desire to request concurrent travel of dependents as fol­
lows:
(a) Port call instructions will be requested in accordance

with chapter 3, AR 55-28.
(b) Upon receipt of port call instructions and completion

of POR pr~8Sing, the individual will be reassigned
from his current unit to the appropriate USAOSRE­
PLSTA for further assignment to the oversea com­
mand.

(4) Processing persons who are eligible for and who desire
to request concurrent travel of dependents as follows:
(a) Request for concurrent travel of dependents (unless

submission is precluded or suspended by separate DA
directives and/or orders) will be transmitted to the
oversea commander in accordance with AR 55--46.

(b) If request for concurrent travel is approved, the in­
dividual will be reassigned from his current unit
directly to the specific oversea organization and sta­
tion. Processing will be in accordance with the provi·
sions of AR 65--46 and port call will be requested in
accordance with chapter S, AR 55-28.

(c) If request for concurrent travel is not approved,
individual will be processed as outlined in (3) above.

a. Eligible persons serving in oversea commands with more than
6 years sen;ce for pay may apply for this option not earlier
than 6 months or later than 1 month prior to completing the
prescribed tour for the area in which serving.

b. Persons serving oversea with 6 or Jess years service for pay
may apply for this option not earlier than 6 nor later than 1
month prior to anticipated departure date.

c. As an exception to above, persons reenlisting for the Republic
of Vietnam under this option will be authorized immediate
rea88ignment.

d. The request for assignment instructions for another oversea
command will be submitted by the oversea commander to the
Chief of Personnel Operations, ATTN:0_ qmbol ColoII"""

EPADR-MT-R Special Category (controlled) MOS.
EPADR-CAM 10 series (Combat Arms and Drill Sgts)

MOS.
2<l--60 Series (Maint & Trans) MOS.
7<l--90 Series (Gen Spt) MOS.
WACS (E-6 & below).
(24-hour Code-A-Phone).
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8

9

/t...

STATEMENTS FOR ENLIST­
MENT REQUIRED ____ ___

RECORD ENTRIES AND
ORDERS

Part VI for the Oversea Area Reenlistment Option is DA Form
328&-8.

a. Orders. Reenlistment orders will speeify applicant is an en­
listee ior the Oversea Area Reenlistment Option under the
provisions of table 6-6 and will include additional information
as follows:
(1) Assignment control number (ACN).
(2) Date of Authorization.
(3) Oversea organization and station.

b. DD Form J,:
(1) Item 54. If comment b, line 5 applies, enter the following

as an exception to instructions in item 54, table 7-1:
Initial assignment to (unit or organization for which the
applicant reenlisted).

(2) Item 56: Ref Item 48: Initial assignment authorized by
ACN (number) per (DA instrument of authority) (date).

Table 6-7. In-Service CONUS Station or Area Reenlistment Option

1 NAME OF OPTION . _

2 DESCRIPTION OF OPTION

CO"'1IlftIt

In·Service CONUS Station or Area Reenlistment Option.

This option is for 12-month stabilization at a CONUS station or
area of choice provided a requirement exists within current
priorities.

3

4

5

6

AVAILABLE TO QUALIFIED
APPLICANTS __ _.. , __ ....

PREREQUISITES

INFORMATION TO
APPLICANTS .. _ ... _....

OPTION PROCESSING
PROCEDURES

Serving overseas reenlisting for 4-, 5~, or 6- year periods re­
gardless of length of service who:

a. Are in pay grade E-7 through E-9 and will complete a
normal oversea tour in Vietnam.

b. Are in pay grade E-6 or below and will complete a normal
oversea tour in any oversea area.

Applicant must---
a. Complete a Donnal oversea tour.
b. Be qualified in an MOS for which a requirement exists at the

CONUS station or area for which applying.
c. Have no assignment limitation which will preclude assignment

to the station or area of choice.

Indviduals who will complete a normal oversea tour of duty are
authorized discharged for the convenience of the Government
under the provisions of AR 635-200 for the purpose of im·
mediate reenlistment for this option.

a.. Obtaining Assignment Instruction.
(1) When: Requests will be made not earlier than 6 months

nor later than 1 month prior to completion of normal
oversea tour.

(2) How:
(a) Assignment authorizations will be requested by tele·

phone or in writing from Office of Personnel Opera.
tions, ATTN:

6-11
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Table 6-7. In-Service CONUS Station or Area Reenlistment Option
-Continued

O_..,.boI

EPADR-MT-R
EPADR-CAM

EPADR-MT-R
EPADR-GS-R
EPADR-CAW
EPADR

c_......
P.w... No. C...Of1I

57292-Speclal Category (controUed) MOS.
5729~10 Series (Combat Arms & Dri1l Sgts)

MOS.
57292-20-60 Seri.. (Maint & Trans) MOS.
57294-70-90 Series (Gen Spt) MOS.
57293-WACS (E6 & Below).
57291-(24 hour Code·A-Phone).

7

8

9

6-12

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMAND ____ _ _

STATEMENTS FOR ENLIST·
MENT REQUIRED _

RECORD ENTRIES AND
ORDERS ____ __ _ _

(b) Upon receipt of a telephone caU or communication
requesting assignment authorization for a specific
CONUS station, the Office of Personnel Operations
wiU determine CONUS station requirement. If a re­
quirement does not exist an alternate assignment will
be oITered prospective reenlistee.

(3) What: In his request for assignment instructions the
career counselor will report the personnel data required
by AR 614-205 and the foUowing:
(a) Additional awarded MOS.
(b) Desired station or area (3 choices in order of pre­

ference of which one must be an Army area)
(c) Date departed United States and date normal oversea

tour wi1l be completed.
(d) Physical profile code.

b. Patients:
Personnel who are evacuated from an oversea command through
hospital channels may elect this option upon their availability
for reassignment providing they have credit for completion of
Donnal oversea tour.

c. Applicant's unit will. at the time of reenlistment, take action
necessary to cancel/delete any CONUS assignment made or
pending through AOR channel..

d. Personnel with 6 years or less service for pay purposes who
complete thcir oversea tours and who are being returned to
CONUS for separation and who do not elect this option
overseas, may elect to reenlist for this option after arrival
in CONUS by reenlisting immediately.

Line 7, table &-1 not applicable to this option. See line 6 above.

Part VI for the In-Service CONUS Station or Area Reenlistment
Option is DA Form 328&-19.

a. Orders: Reenlistment orders will specify applicant is an en­
listee for the CONUS Station or Area Reenlistment Option
under the provision table 6-7, and include additional informa­
tion as follows:
(1) Assignment Control Number (ACN).
(2) Date of authorization.
(3) CONUS Station or area to which assigned.

b. DD Form 4: Item 56: Ref Item 48: Authorization for initial
assignment ACN (number) per DA instrument of authority
(date).
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k. The reenlistment commitment of men who have previously
aerved with USARADCOM is considered fulfilled upon their
initial assignment to the metropolitan area of choice.

6 OPTION PROCESSING
PROCEDURES . . . a. Applicant intervuw:

(1) The career counselor will review all relevant documents
and interview applicant to establish eligibility for reen­
listment for this option with particular attention being
given to the requircments of AR 611-15.

(2) During the interview, the counselor will determine and/or
verify the following items of personnel data which will be
used in obtaining authority for reenlistment:
(a) Name.
(b) Grade.
(e) SSAN.
(d) Physical profile serial and code.
(e) Period of reenlistment.
(f) Tentative reenlistment date.
(g) Marital status.
(h) COB/AE score.
(i) Current PMOS.
(i) Citizenship (native born or naturalized).
(k) Security investigation status.
(I) Security clearance.
(m) Conduct and efficiency.
(11.) Prior guided missile training, if any.
(0) Three metropolitan areas of choice in order of pre­

ference.

b. Obtaining approval for reenlistment.
(1) When all preliminary processing has been completed, a

notice of acceptance and assignment instructions wilJ be
requested from thc CG, USARADCOM by telephone or
message as indicated below. Direct communication between
post, Cam}l, and station reenlistment offices and USARAD­
COM is authorized for the purpose of accomplishing reen·
listments under this option.
(a) Telephone for immediate instructions: Autovon 692,

extensions 2812, 6067, or Area Code 303, telephone
635--8911.

(b) Electrical message for assignments within 48 hours
(excluding weekends and holidays) of receipt of re­
quest: CGUSARADCOM. ATTN: ADGAP-E, Ent
Air Force Base, Colorado Springs, Colo.

(2) The information indicated on line 6a (2) above will he
provided in such assignment requests.

(3) lteenlistment for this option may be accomplished only
after receipt of notification of acceptance and assignment
instructions from the CGUSARADCOM. These assignment
instructions will include--
(a) Designation of MOS in which applicant will be train­

ed, if required.
(b) Designation of unit and metropolitan area to which

applicant will be initially 88siKUed.

7 SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS No modification.

6-21



C 4, AR 601-280 16 March 1970

Table 6-12. United States Army Air Defense Command (USARADCOM)
Reenlistment Option-Continued

Lm Item
8 STATEMENTS FOR ENLIST­

MENT REQUIRED __ ___

9 RECORD ENTRIES AND
ORDER _

Part VI-for the United States Army Air Defense Command Re­
enlistment.

a. ONUra: Reenlistment orders will specify applicant is an en­
listee for the USARADCOM Reenlistment Option under the
provisions of table 6-12 and will include the following precise
information:
(11 Ultimate unit of assignment .

(Unit .. authorised by ARADCO)!)

Individual assigned in a TDPFO status to USATC (AD),
Fort Bliss, TX 79916, for AIT in MOS ,

(4 dl"'ta)

and further assigned to
(Metro area .. apeelfted bl' ARADCOM)

Individual will report to Bldg 4321, Fort Bliss, Tex. on

<Date) .

(2) ARADCOM Control Number
b. DD Form .: (Enliatment Contract-Armed Forces of the

United StaUs) :
(1) Item .s: USARADCOM Reenlistment Option for assign­

ment within or ncar (metropolitan area).
(2) Item 56: Ref Item 48: USARADCOM Notice of acceptance

per (enter appropriate authority):
(a) FONECON (USARADCOM Career Counselor-

Requesting Career Counselor).
(b) USARADCOM Msg (number) (date).
(c) USARADCOM Itr (subject) (date).

Table 6-12A. USARADCOM Metropolitan Areas of Choice
Line

1 Boston, Massachusetts-Providence, Rhode Island-Hartford, Connecticut.
2 Chicago, IIlinois----{;ary, Indiana.
3 Chicago, Illinois-Milwaukee, Wisconsin.
4 Key West, Florida.
5 Los Angeles, California.
6 Miami, Florida-Homestead, Florida.
7 Minneapolis, Minnesota-St. Paul, Minnesota.
8 New York, New York.
9 Norfolk, Virginia.

10 Philadelphia, Pennsylvania.
n Pittsburgh, Pennsylvania.
12 San Francisco, California.
13 Seattle, Washington.
14 Washington, D.C.-Baltimore, Maryland.

In pay grade E-6 or below.
a. Meet the bandsman technical proficiency requirements pre­

scribed by the CG, USCoNARC.
b. Be auditioned by an Active Army bandmaster from whom a

letter of recommendation is required.

AVAILABLE TO QUALIFIED
APPLICANTS
PREREQUISITES4

3

Table 6-13. Bandsman Reenlistment Option
Lme Item. Commnat

1 NAME OF OPTION . . .. ___ Bandsman Reenlistment Option.
2 DESCRIPTION OF OPTION __ Promises initial a8Bignment to the Army band of choice or to an

Army band unassigned, provided required prerequisites arc met.

6-22
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC 1 May 1968

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

Local limited sup lementatlon of this change Is permitted, but Is not required. If supplements
are Issued, Army an agencies and major Army commands wUl furnish one copy of each to
office of Perl/onnel 0 ratio"., ATTN: EPPMl; other commands will furnltlh one copy 01 each
to the next higher hea uarters.

ParaP'al'h Pap

1-1 1-1
1-2 1-1
I", 1-1
1--4 1-1
1-5 1-1
1-6 1-2
1-6.1 I'"

1-7 I'"
1-6 I'"
1-9 1--4
1-10 1--4
1-11 1--4

1-12 1-6

1-13 1-6
1-14 1-6

1-15 1-7
1-16 1-7

1-17 1-10

1-18 1-10

1-19 1-11
1-20 1-11
1-21 1-11
1-22 1-11

1-23 1-12
1-24 1-12
1-25 1-12

1-13

CHAPTER 1. GENERAL INF
Section 1. General

PuJ1)08e . . . . . ._
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CHAPTER 1

GENERAL INFORMATION

Section L GENERAL
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*1-1. Purpose. This regulation-

a. Prescribes eligibility criteria governing
the immediate reenlistment in the Regular
Army of persons currently serving on active
duty with the Army.

b. Assists commanders and reenlistment per­
sonnel in the conduct of the Army Reelistment
Program.

c. Establishes uniform procedures governing
the immediate reenlistment of persons cur­
rently serving with the Active Army and out­
lines specific duties and responsibilities.

*1-2. Scope. This regulation is applicable to
all categories of applicants currently serving
in the Active Army. The procedures contained
herein are designed to standardize the process­
ing of applicants at post reenlistment offices,
and at other in-service installations.

1-3. Objectives. The objectives of the Army
Reenlistment Program are to--

a. Obtain for the Regular Army, on a long
term basis, the maximum number of highly
qualified enlisted personnel who are trained in
occupations of critical importance as well as
those who have demonstrated proficiency and
military leadership in other occupations, re­
gardless of criticality. Particular emphasis will
be placed on the retention of qualified indivi­
duals who are completing their first term of
service.

b. Obtain maximum command support at
each echelon of command. To stimulate the
Army Reenlistment Program for quality per­
sonnel through appropriate support, command­
ers at all echelons may establish reenlistment

competitions down to and including the com­
panylbattery level. Commanders will maintain
sufficient statistics which will indicate the re­
enlistment efforts within each company or equi­
valent unit.

c. Provide continuous and aggressive guid­
ance in the maintenance of a successful reen­
listment program.

*1-4. Secretarial authority. a. The establish­
ment of qualifications for reenlistment in the
Regular Army is the prerogative of the Secre­
tary of the Army. The Secretary of the Army
may deny reenlistment to any individual who
otherwise meets the criteria specified in this
regulation, except as set forth in b below.

b. Any former member of the Regular Army
who has served on active duty as a Reserve
commissioned or warrant officer of the Army,
or who was discharged as an enlisted member
to accept a temporary appointment as a com·
missioned or warrant officer of the Army is
entitled to be reenlisted in the Regular Army
provided his commission or warrant officer ser­
vice was terminated by an honorable discharge
or by relief from active duty for a purpose other
than that to await appellate review of a sen­
tence including dismissal or dishonorable dis­
charge, and provided application for reenlist­
ment is made within 6 months following such
termination (10 U.S.C. 3258).

*1-5. Communication with Department of the
Army and other agencies. Applicants for re­
enlistment will not be advised or instructed
to visit or communicate direct with Department
of the Army or other governmental agencies,
particularly with respect to grades, waivers,
and assignments. Whenever possible, their cases

1-1
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will be disposed of locally. If correspondence
with higher authority is necessary, it will be
forwarded through channels with appropriate
recommendations.

1-6. Explanation of term& Descriptions of
+--- '.sed in this regulation are 88 follows:

kant. An individual who applies vol­
~••_ ••IY for enlistment or reenlistment in the
Regular Army.

b. Enlistee. An individual who voluntarily
enrolls 88 a member of the Regular Army for a
period of enlistment.

c. Army. The Regular Army, Army of the
United States, Army National Guard of the
United States, and the United States Army Re­
serve.

d. Regular Army. The permanent Army com­
prising a major component of the United states
Army and 88 used throughout this regulation
to distinguish between the other major com­
ponents.

*e. Enlistment. A voluntary enrollment in
the Regular Army as an enlisted member. An
enlistment is consummated by subscription to
the prescribed oath of enlistment. When the
term enlistment is applied to membership in a
Reserve component or another Armed Force in
this regulation, it will be so identified. The
term "reenlistment" as used in this regulation
includes both "first enlistments" and "reenlist­
ments," as defined in f and g below and original
enlistments in the Regular Army by persons
with prior Army service. When it is essential
that a distinction be made, these terms, 88 de­
fined in f and g will be used.

f. First enlistment. A voluntary enrollment
in the Regular Army 88 an enlisted member for
the first time by an individual with no prior
Regular Army service or with prior service only
in other branches of the Armed Forces.

g. Reenlistments. A second or subsequent vol­
untary enrollment in the Regular Army.

1-2
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tive military service in the Army. This term re­
presents a concurrent action in which the sep­
aration documents are not given to the indi­
vidual until he has been reenlisted in the Reg­
ular Army. This term identifies enlistments in
the Regular Army for the first time as well as
reenlistments.

*i. Immediate reenlistment. Rescinded.

j. I1Wlervice personnel. Persons currently
serving on active duty in the Army.

*k. Prior service personnel. This term is ap­
plied to in-service personnel with service prior
to current active duty commitment.

(1) Prior service personnel have one or
more days of completed active duty-

(a) In a regular component of the Arm­
ed Forces.

(b) In the Army of the United States
(AUS).

(c) On extended active duty in a Re­
serve component of any of the Armed Forces.

(d) In REP-63 training (previously de­
fined as initial active duty training) as mem­
bers of the Army National Guard or Army Re­
serve or similar training for members of the
Reserve components of the other Armed Forces
under the RFA-65 or REP-63 programs.

(2) Persons who have participated in
short periods of ACDUTRA other than 88 in­
dicated in (1) (d) above are not considered
prior service personnel under the provisions of
this regulation.

I. Nonprior service personnel. Persons who
have--

(1 ) No previous service in any of the
Armed Forces, or

(2) Previous service without completion
of one or more days of active duty or active
duty for training or REP-63 as defined in k
above.

m. First termer. Prior and nonprior service
personnel serving on first enlistments in the
Regular Army.

~. Within 9 months of separation. Rescind­
ed.



16 March 1970

o. Grade (s). Unless otherwise specified, as
used herein, refers to pay grade(s).

p. Perstm8, applicnnts, individuals, pflTSOft­

nel. Unless clearly applicable to only one sex,
these terms apply to both men and women.

q. Major cmnma:nders.
(1) Commanding General, United States

Continental Army Command.
(2) Commanding Generals of CONUS Ar­

mies.
(3) Commanding General, Military Dis­

trict of Washington, U.S. Army.
(4) Commanding General, United States

Army Air Defense Command.
(5) Commanding General, U.S. Army Ma­

teriel Command.
(6) Commanding General, U.S. Army

Combat Developments Command.
(7) Commanding General, U.S. Army Se­

curity Agency.
(8) Commanding General, U.S. Army

Strategic Communications Command.
(9) Commanding General, U.S. Army In­

telligence Command.
(10) Commander, Military Traffic Man­

agement and Terminal Service.
(11) Commander, U.S. Army Forces

Strike Command.
(12) Major oversea commanders.
(13) Headquarters, Department of the

Army agencies.

r. Considered maj01' commanders. The fol-
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lowing commanders are considered major com­
manders for the purpose of approving bars to
reenlistments and proceasing requests for
waivers under this regulation:

(1) Commanding General, U.S. Army
Recruiting Command.

(2) Commanding General, U.S. Army
Hawaii.

(3) Commander, U.S. Army Forces
Southern Command.

(4) Commanding General, U.S. Army
Vietnam.

(5) Commanding General, U.S. Army Ja­
pan.

(6) Commanding General, Eighth U.S.
Army.

(7) Commanding General, U.S. Army
Support, Thailand.

(8) Commanding General, U.S. Army,
Ryukyu Islands.

*1-6.1. Entitlements. Eligibility for payment
of pay and allowances accruing by virtue of
in-service reenlistment and/or extension are
governed by the following regulations:

a. Reenlistment bonus (regular a.nd VRB).
See part One, chapter 9, DODPM and chapter
10, AR 600-200.

b. Lump BUm payment of accrued lea1le. See
part Four, chapter 4, section A, DODPM.

c. Travel allcwames. See volume 1, Joint
Travel Regulations.

d. Reenlistment leOil1e. See AR 686--5.

Section n. ARMY REENLISTMENT PROGRAM RESPONSmlLlTIES

1-7. General. The retention of qualified, com­
petent enlisted personnel is vital to the success
of the Army's mission. The development and
maintenance of a well-trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re­
sponsibility of energetic, enthusiastic, and
wholehearted support to the reenlistment ef­
fort. The success of the Army Reenlistment
Program depends upon effective leadership,
vigorous command support, and aggressive re-

enlistment programs at all organizational
levels. The degree of success achieved in the
program can be directly related to the quality
of leadership exhibited by officers and non­
commissioned officers.

1-8. Responsibilities of major et"" lDanders.
Major commanders reporting direct to Head­
quarters, Department of the Army and heads
of Department of the Army agencies having
command responsibility will implement and
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support aggressive reenlistment programs
within their commands and will require sub­
ordinate commanders to do the same. Com­
manders will continualIy provide guidance for
units within their commands which require
assistance in the conduct of their reenlistment
programs. Reenlistment conferences are en­
couraged.

1-9. Responsibilities of subordinate command·
ers. Commanders will insure that--

*a. Each individual who is serving honorably
and faithfully and who meets the eligibility
requirements for reenlistment is counseled and
interviewed as prescribed by this regulation.

*b. Every qualified individual who desires un­
broken service is afforded the opportunity of
immediately reenlisting.

c. Each individual who meets Officer Candi­
date School requirements is personally in­
formed of the opportunities and procedures
for qualifying as an Army officer candidate.
See AR 351-5.

d. Continual effort is given toward early de­
tection of individuals who are untrainable or
unsuitable for military service and appropri­
ate action is taken to preclude such individuals
from further military service.

e. Personnel assigned to fulI-time reenlist­
ment duty are fulIy utilized in the furtherance
of the reenlistment effort and that they are
provided with necessary transportation, office
space, and clerical assistance.

*/. Each officer and NCO in his command is
continualIy informed of current reenlistment
programs and regulations, and is instructed in
his responsibilities in the reenlistment effort
to include maximum support and involvement.

g. Officers and noncommissioned officers at­
tend periodic showing of the film "The Com­
pany We Keep." The film entitled "The One
That Got Away" (MF 12-9323) may be shown
at the discretion of the unit commander. How­
ever, if used, this film will precede the show­
ing of "The Company We Keep."

*k. Commanders of instalIations and orga-

1-4

16 March 1970

nizations not authorized career counseling
personnel on a primary-duty basis will desig­
nate on orders a reenlistment officer and a re­
enlistment NCO on an additional-duty basis
to carry out reenlistment functions.

~. AlI persons, regardless of race, color, re­
ligion, or national origin, will continue to be
accorded equal opportunity for reenlistment,
appointment, assignment, advancement, pro­
fessional improvement, promotion, and reten­
tion in all components of the Army.

1-10. Duties and responsibilities of reenlist·
ment officers. The reenlistment officer will-

a. Keep the commander informed on all
matters pertaining to the reenlistment pro­
gram.

b. Make a continuing estimate of the reen·
listment situation for future planning.

c. Submit recommendations for reenlist­
ment policies or changes thereto, and submit
plans to implement the commander's directive.

d. Translate the reenlistment decisions and
plans of the commander into orders, and pro­
vide for their dissemination to subordinate
units.

e. Exercise necessary supervision (including
inspections as required) to insure that the re­
enlistment policies, intentions, and orders of
the commander are executed properly.

/. Maintain a constant vigilance for factors
that hinder the reenlistment effort within
their area.

g. Maintain liaison with local finance, per­
sonnel, and public information officers.

k. Maintain sufficient reenlistment statistics
to determine the effectiveness of the reenlist­
ment program.

1-11. Duties and responsibilities of career coun·
selor. The career counselor wilI-

a. Serve as an adviser to superiors in mat­
ters relating to the reenlistment program.

b. Interview eligible personnel and provide
reenlistment counseling.
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c. Provide infonnation and assistance to
subordinate units in regard to the latest in­
terviewing and counseling methods together
with proper display and use of promotional
material.

d. Give presentations to officers and NCO's
not assigned to reenlistment duties, or who

C 4, AR601-280

are assigned on additional-duty basis, for the
purpose of stimulating interest and support of
the program at all echelons of command.

e. Procure verified reenlistment/variable re­
enlistment bonus, and proficiency pay data on
the prospective reenlistee from the Unit Per­
sonnel Section.

Section 10. STAFFING, FACILITY AND PUBLICITY SUPPORT FOR mE ARMY

REENLISTMENT PROGRAM

*1-12. Staffing. The basis for detennining
requirements for career counselor positions is
as indicated in table 1-1. Action will be ini­
tiated to obtain such personnel, where appro­
priate, in accordance with AR 310-49. Pri­
mary duty career counselor position require­
ments and authorizations will be documented
in the appropriate TDA. A TDA will not be
established for the sole purpose of augmenting
MTOE to provide career counselor personnel.
In a case where a TDA has not been estab­
lished, the next higher headquarters in the
chain of command which does have a TDA
(e.g., a group, brigade, division, or major com­
mand TDA) should provide for the position
as an additional paragraph to that TDA.

a. Grades of career counselor personnel as­
signed on a primary duty basis will be as pre­
scribed in AR 611-201.

*b. At every echelon below brigade/group or
similar size unit level, a noncommissioned of­
ficer will be assigned career counseling duties
on an additional duty basis unless otherwise
provided therein. It is desirable that such per­
sonnel be at tlfe E--7 or E-8 levels. The first
primary-duty counselor in the chain of com­
mand will apprise additional-duty reenlist-

ment NCO of their responsibilities as outlined
in paragraph 1-11.

c. At the United States Women's Army
Corps Center, one position for the assignment
of a Women's Army Corps Career Counselor
on a primary duty basis will be established.
At other installations where Women's Army
Corps units are located, a Women's Army
Corps officer and Women's Army Corps non­
commissioned officer will be appointed, on all
additional-duty basis, and will be furnished
properly trained administrative personnel to
carry out an effective reenlistment program
among female personnel of the command.

*d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1.
Sufficient clerical personnel to enable career
counselors to carry out an effective reenlist­
ment program will be provided from resources
locally available. Career counselors will not be
utilized for administrative preparation of sep­
aration and reenlistment forms. The use of
primary duty career counselors for duties not
associated with reenlistment is prohibited. No
other functions will be assigned Career Coun­
selors (MOS OOE). This includes designation
on orders as additional duty reenlistment NCO.

1-0
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Table 1-1. Personnel StafBng Authorization for the Army Reenlistment
Pl1llllam

1

8

4
6
6
7

8

Command

Headquarte.. major Army field commands with their major subordi-
nate commands to include armi.. and MDW (AR 1~) _

All other commands, e.g., logistfeal commands, area commands, depots,
proV'i8ional commands, separate support commands, corps.·

A. Enlisted strength over 6,000 .. _
b. Enlisted strength nnder 6,000 .. . _

Divisions
... Headquarte..

CONUS ________________ __. . . .. __ - . _- -_
Oversea. . . _

b. Division Artillery . __ ... . __
c. Brigade/Regiment/Group . . . _
d. Support Command . . ___ . . . _. . __ . __

Separate Brigade.lRegimenb/Groups (except ARADCOM) _
ARADCOM battalions ___ _. . . _

Echelons below Brigade/Regiment/Group or similar size unit . . __ __
Inabllations *

A. Enlisted strength over 6,000 . . __ . . . _
b. Enlisted strength under 6,000 . _______ _ . . _

U.S. Army transfer stations _______ . ________ . __ . . ___ _ _

PrbnarJ' Additional
dut.7 dut7

1

1
1

1
1

1

Prt.....,. jAddlUo...
dut7 dub

1

**1
1

2
8
2
2
1
2
1

1

**1
1
2

·Exehulve of mJiated Bt:renlrtb of unit. uahmecJ/attuhed to the oommandliutaDation which are autborlHd earNr eouueJor penonnel
oD. • fun-tl~ bulL

··Addltional eGUated .pac. authorized 00 tIM but. of one for ~eh .dditJona! 5,000 enU.ted atnenlrth or major fneUoa theret.

1-13. Reenlistment faellities. a. Reenlistment
activities should be carried out in favorable
surroundings. Locations in which interview.
ing, counseling, and related activities take
place should insure--

(1) Privacy.

(2) An informal, friendly atmosphere.

(3) An effective display of reenlistment
literature.

(4) Access to all necessary material, di­
rectives, and other sources of information es­
sential for interviewing and counseling.

b. A reenlistment office should be centrally
located and attractively furnished consistent
with the availability of facilities. When avail­
able, a separate building is desirable. It will be
suitably identified by conspicuous signs posted
throughout the installation indicating location
and telephone extension. Whenever possible,
reenlistment offices should not be a part of or
occupy office space with military personnel of­
fices. However, colocation in the same building
or in proximity one to the other is desirable.

1-6

*1-14. Reenlistment publicity. The Anny Re­
enlistment Program will be supported by
promotional materials developed and distri­
buted by Headquarters, Department of the
Anny. In addition to those items provided by
Headquarters, Department of the Anny, each
command must aggressively publicize reenlist­
ment opportunities within their own capabil­
ity. The emphasis must be placed on selectivity
and care must be exercised in order to utilize
only those reenlistment publicity materials
which have been shown to be most effective.
Publicity provides information which must be
factual and presented to those personnel whom
the Anny desires for continued service. The
success of the program depends on effective
communication with qualified enlisted person­
nel. All methods of communication must be
exercised to retain these individuals.

a. Reenlistment posters and displays will be
prominently featured in all locations frequen.
ted by enlisted personnel. Posters will be
changed periodically and kept in presentable
condition.
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b. Reenlistment material for individuals
will be made available at all times. Self-service
displays will be maintained in unit areas.

G. Outside displays with all-weather protec­
tion should be made where practicable.

d. Local promotional material should be
used to the maximum extent consistent with
good advertising practices.

e. Distribution and requisition of materials
are as follows:

(1) Automatic distribution is made to all
major commands when a reenlistment promo­
tional item is printed or reprinted.

*(2) Those items stocked by AG Publica­
tion Centers may be requisitioned by submit­
ting DA Form 17 and 17-1 (Requisition for
Publications and Blank Forms) addressed:

Through: Commanding General
U.S. Army Recruiting Com­

mand,
ATTN: RCAI-A
Hampton, VA 23369

C 4, AR 601-280

To: Commanding Officer
U.S. Army AG Publications

Center
2800 Eastern Boulevard
Baltimore. MD 21220

(3) Periodically, the Recruiting and Ca­
reer Counseling Journal will publish a list of
those promotional items in support of the reen­
listment program currently issued or available
for requisition. The Journal also publishes in­
structions for the use of new promotional
items.

*f. All commands are encouraged to submit
appropriate articles concerning reenlistment
activities for publication in the Recruiting
and Career Counseling Journal. Articles will
be addressed to-

Commanding General
U.S. Army Recruiting Command
ATT1'<: RCAI-A
Hampton, VA 23369

Section IV. SELECTION. TRAINING. ASSIGNMENT, AND

UTILIZATION OF REENLISTMENT PERSONNEL

1-15. Selection of officer personnel for full-time
reenlistment duty. a. Officer personnel selected
for assignment to reenlistment duties on a full­
time basis will possess the following qualifica­
tions:

(1) Grade of first lieutenant or above.

(2) Career officer.

(3) Branch of service that predominates
unit. service. or station to which assigned.

(4) Minimum of 1 year command experi-
ence.

b. When practicable officers should attend

the Recruiting, Reenlistment, and Induction
Course prior to assignment.

1-16. Selection of enlisted personnel for full·
time career counseling duty. Individuals cur­
rently assigned to career counseling duties who
are performing satisfactorily will not be reas­
signed solely for failure to meet prerequisites
prescribed in this section. Commanders will
continually evaluate the effectiveness of each
individual on career counseling duty to deter­
mine whether the individual should continue
to be retained on such duty. Commanders will
withdraw MOS OOE and reclassifY in accord­
ance with section VI. chapter 2. AR 600-200
those who fail to maintain the high standards
of career counseling.

1-7
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling
Duty

u... /_
1 MANDATORY

PREREQUISITES

2 DESIRABLE
QUALIFICATIONS

4 PREPARATION OF
APPLICAT10N

5 SUBMISSION OF
APPLICATION

6 APPOINTMENT AND
COMPOSITION OF
INTERVIEW BOARDS

1-8

eo........
Applicants for full-time career cou1Uleling dutl... muat meet the following
prerequisites :
a. Conduct and efficiency ratings-Excellent.
b. Minimum service-ll years (waiver may be granted).
e. Noncommissioned officers or specialists grade E-5 or above.
d. Standard Score of 110 or higher on Aptitude Area GT (waiver may

be granted).
e. Rescinded.
f. High school graduate or tho.se presenting substantiating data of the

succesaful completion of the High School General Educational Develop.
ment (GED) teat.

g. Meet physical, mentsl, and special requirements for MOS OOE as
prescribed in AR 611-201.

h. Verifted PMOS.
i. Credit for at least one complete oversea tour.
;. Hold valid Army or State motor vehicle operator's permit.
k. Favorable records check of repository ftl... at Fort Holabird, Md.

a. Ages 24 to 35 years inclusive.
b. Past experience in personnel management, interviewing, classification,

or sales experience.
c. Service in a combat organization.

Application will contain information as to the appJicant's choice of areu
of assignment, in order of preference.
a. Personnel in CONUS are limited to reassignment within the same

Army area (3 choices in order of preference) in which presently
serving.

b. Personnel serving in oversea commands and requesting duty 8S career
counselors in CONUS are authorized any three choices of area 88sign­
ment (Army area or major CONUS command).

c. Forwarding indorsements wiU include the information required by
paragraph 21, AR 614--6.

Application for duty as career counselor will be made through command
channels to the appropriate major commander.

a. Persons applying in CONUS must be eligible for a permanent change
of station. Personnel Ineligible for a permanent change of station will
be only be considered for career counseling duties at the station to
which assiRned.

b. Persons applying in oversea commands will submit their applications
no earlier than 8 nor less than 6 months prior to date of completion of
oversea tour.

a. Appointment: Boards for intervie\\;ng enlisted personnel being con­
sidered for full-time duty 88 career counselors will be appointed as
follows:
(1) In CONUS, at installations by the appropriate commander.
(2) In oversea commands, by the commander exercising general

courts-martial jurladictloll-
b. Composition: Boards will be composed of-

(1) At least two commissioned officers, one of whom will be a full-time
reenlistment officer, whenever practicable. Where a fuU-time re­
enlistment officer is not available, maximum use will be made of
existing boards established on a permanent basis at U.S. Army
Recruiting Command facilities.

(2) At least one experienced career counselor senior or equal in grade
to the applicant.
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Li..

7 INTERVIEW BOARD
ACTIONS

8 ACTION BY THE
REVIEWING AUTHORITY

9 DISPOSITIONS OF
APPLICATIONS
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eo........
(3) When WAC enlisted personnel are being considered, a WAC olllcer

or a WAC noncommissioned olllcer aenior or equal in grade to the
applicant will be a member of the board.

c. If a commander desires, he may uae interview boards of the U.S. Army
Recruiting Service even though a full-time reenlistment olllcer is avail­
able.

Interview boards will-
u. Determine whether applicants posse88 the following qualifications:

(1) Genuine desire and interest to become a career counselor.
(2) Mandatory prerequisites as listed in line 1, this table.
(3) Ability to expre88 themselves clearly both orally and in writing

and have a pleasing personality.
(4) Outstanding military bearing.
(6) No obvious facial or other physical defects.

b. Determine that applicants desire and are suited for award of MOS
OOE.
(1) No individual will be selected for care<or counselor duty if he does

not desire or is not suited for recruiting duty.
(2) The board will require the applicant to prepare a statement en­

titled "My Qualifications for Assignment as an Army Career
Counselor." The statement will be personally composed by the
applicant to represent a sample of his own best written composi­
tion. The statement shOUld contain a minimum of 300 worda and
be attached to the application.

c. Return applications not favorably considered through channels to ap­
plicants, with reason(s) therefor.

d. Forward, through channels, to the appropriate major commander
applications from persons who are recommended for duty a8 career
counselors, together with a full-length photograph of the applicant in
uniform (class A).

a. The commander who convenes the board will review applications for­
warded by the interview board.

b. Prior to forwarding applications to major commanders, a records
cheek of the repository files at Fort Holabird, Md. will be completed.

c. Applications for which approval is recommended will be annotated,
U Favorable Records Cheek Completed, date _. _ _ _. _. _. ,It and vali­
dated by the reviewing authority.

d. Applications for which disapproval is recommended baaed on an un­
favorable records check will not reflect this as a reason for disap­
proval. Any record of a felony, poor manaR'ement of personal or
famHy affairs, poor credit standing, a morals offense, a history of
propensity for traffic violations or repeated offenses indicating an
unwillingness to conform to laws and regulations, preclude an 8Ssign­
mr.nt to career counseling duty.

e. With the exception of d above, reviewing authorities will state reas­
on (s) for recommendation for disapproval

a. Applications which are disapproved by the major commander will be
returned to the initiatin~ unit with appropriate notation thereon.

b. Applications from CONUS personnel which are approved by the major
commander will be returned to the initiating unit, with appropriate
approval notation, for action indicated on line 10, this table.

c. Applications submitted in oversea commands for duties in CONUS
which are approved by the major commander and in which the indi­
vidual has indicated his choice of assignment (maximum of 3 choices
in order of preference) will be forwarded by the major overaea com­
mander to appropriate CONUS commanders (IN TURN) in the order
of preference indicated in the application.

1-9
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Table 1-2. Selection of Enlisted Personnel for Fun·Time Career Counseling Duty-Continued

10 TRAINING AND
ASSIGNMENT

*11 UTILIZATION

Com.....

(1) The letter of transmittal will indicate that the applicant is avail­
able for assignment upon BUcee!Jsful completion of school course..

(2) If the applicant is accepted for duty, the application will be re­
turned (to major oversea commander) through Chief of Personnel
Operations, ATTN: EPAD, Department of the Army, Washing­
ton, DC 20310, for assignment instructions.

(3) If the applicant is not accepted, the application will be returned
direct to the major oveTBea commander.* n. Applicants accepted for career counseling duty at their present duty

station will attend the Army Recruiting and Career Counseling Course
at The Adjutant General's School at the carliest practicable date. As­
signment to career counseling duty is contingent upon successful
completion of the school course. School quotas will be obtained from
OPO under the telephone call system-OX 76341.

b. Pel"8onnel selected for career counseling duty when resssilnlment is
involved wiJI attend the Army Recruiting and Career Counseling
Course in a TDY status en route to their next assignment. Personnel
who fail to Bucce88fully complete the school course win be reported
by the commandant of the school to the Chief of Personnel Operations
in accordance with AR 614-205.

c. The Commandant, the Vnited States Army Adjutant'. General School
will award a certificate of completion to those students who successfully
complete the Army Recruiting and Career Counseling Course of
iJUltruction.

cL Subsequent to successful completion of the Army Recruiting and
Career Counseling Course, individuals l\;ll be required to serve a
probationary period of duty not to exceed 6 month!!.
(1) Upon completion of this probationary period or earlier, unit com­

manders will initiate action to award PMOS OOE if the in­
dividual has demonstrated proficiency as a career counselor.

(2) Personnel who fail to perform satisfactorily will be relieved from
career counseling duty and reasRigned in accordance with the nPoeM
of the service.

. . __ .. _ Commanders at all levels will insure that personnel assigned full-time
reenlistment and career counseling duties are utilized only for that pur­
pose.

1-17. Selection of enlisted personnel for addi·
tlonal duty career counseling. When possible,
individuals who have had previous career coun­
seling or recruiting experience should be as­
signed 88 additional duty career counselors.
\\'hen practicable, individuals assigned these
duties should be selected from persons with the
same general qualifications as those required
for the duty on a full-time basis.

a. Personnel selected are encouraged to ap­
ply for attendance at the Army Recuiting and
Career Counseling Course, United States Army
Adjutant General's School.

b. Additional-duty personnel will not appear
before an interview board.

1-18. Processing of personnel with MOS OOE
who are due to return from oversea commands.

1-10

Personnel servinll: in oversea commands who
hold primary MOS OOE and who do not desire
career counselor or recruiting duty in CONUS
upon return from completed oversea tour will
be reclassified into another MaS in accordance
with section VI. chapter 2, AR 600-200 and re­
ported on the AOR List. Personnel serving in
oversea commands who hold MOS OOE and
who desire full-time duty 88 a career counselor
in CONUS upon return from an oversea tour
will take action as indicated in a and b
below no earlier than 8 nor later than 6 months
prior to date of completion, of oversea tour.

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re­
marks section of the Enlisted Preference State­
ment (DA Form 2635).
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b. If in grade E-5 or E-5, submit applica­
tion on DA Form 2496 (Disposition Form) to
indicate choice of area and duty desired through

C 4, AR 601~280

channels to Chief of Personnel Operations,
ATTN: EPADR, Department of the Army,
Washington, DC 20310.

Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 1315) is designed as an aid
in promoting an effective reenlistment progre.rn
and will be used in implementing prescribed
counseling procedures. Each interview and at­
tendance at a reenlistment film will be recorded
on the reverse of the DA Form 1315. Stereo­
typed remarks such as "will not reenlist,"
"does not like Army" will not be used on the
DA Form 1315. Specific remarks should be
made, as a result of interviews, as to the indi­
vidual's objections to reenlistment and future
plans. For example, if an individual has a civil­
ian job waiting, the remark might show "Re­
turn to civilian employment-will work for
Smith Construction Co., Boise, Idaho." For in­
dividuals returning to school, the remarks
should show the names and location of the
school.

1-20. Initiation. a. The initial DA Form 1315
will be prepared at U.S. Army reception sta­
tions for all individuals (except REP person­
nel) received for processing.

(l) The appropriate entries will be tran­
scribed from the individual's personnel records
subsequent to testing. Only applicable entries
on the face of the DA Form 1315 will be com­
pleted.

(2) Entries subject to change (indicated
as temporary) will be made in pencil; all
others will be typewritten or made in ink.

(3) The DA Form 1315 will be forwarded
as part of the individual's Military Personnel
Records Jacket, U.S. Army (DA Form 201) to
his first permanent duty station.

b. The unit personnel officer receiving and!
or having custody of the individual's personnel
records will verify the entries on the DA Form
1315.

(1) After verification, the forms will be
forwarded to the commander of the individual

concerned within 15 days from the date of as­
signment.

(2) If the individual's records do not con­
tain a DA Form 1315, the unit personnel officer
will prepare one as prescribed in a above.

(3) Career counselors will not be respon­
sible for the preparation of DA Forms 1815.
*c. A new DA Form 1315 will be prepared by
the unit personnel officer and forwarded to the
individual's commander whenever a subsequent
reenlistment is accomplished.

1-21. Maintenance. The DA Form 1315 will
normally be maintained in the companY!bat­
tery to which each individual is assigned. The
results of interviews and counseling sessions
and attendance at reenlistment film showings
will be recorded on the form. Unit commanders
will, prior to the individual's transfer or reas­
signment, make an appropriate entry in the
reenlistment status section of the DA Form
1315.

a. A bar to reenlistment (sec VIII, this
chap.) will be initiated for individuals who are
eligible but not recommended.

b. For individuals who are not eligible fOT

reenlistment but who are recommended, the
item "not eligible" will be checked and a brief
explanation of reason.

c. Such remarks entered on the DA Form
1315 will be initialed by the unit commander.

1-22. Disposition. When the individual is trans­
ferred or reassigned prior to expiration of his
term of service, the DA Form 1315 will be re­
turned to the unit personnel officer and made
a part of the individual's personnel records.
The gaining unit personnel officer will follow
the same procedures as are outlined in para­
graph 1-20b.

*a. When a favorable reenlistment decision is

1-11
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obtained, the DA Form 1816 will be retained
until reenlistment has been accomplished at
which time it will be disposed of in accordance
with AR 840-2 or AR 840-18--7.

*b. When an individual declines to immedi­
ately reenlist, DA Form 1816 will be forwarded
to the Post or Command Reenlistment Office
80 days prior to ETS. DA Forms 1316 for these
personnel will be mailed by the reenlistment
office to the commanding officer of the U.S.
Army Recruiting District in which the indi­
vidual's home address is located.

c. Upon receipts of DA Forms 1816, U.S.

16 March 1970

Army Recruiting District commanders will
promptly dispatch them to the appropriate Re­
cruiting Main Station so that recruiting per­
sonnel may use the information contained on
the form to reenlist prior service personnel.

d. In no event will the DA Form 1315 ac­
company the personnel records of the individ­
ual to a transfer station or transfer activity.

e. For individuals who have not been recom­
mended for reenlistment the form will be dis­
posed of in accordance with AR 840-2 or AR
340-18--7.

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

*1-23. General. Although this regulation pre­
scribes that the maximum reenlistment effort
will be made during the latter part of an indi­
vidual's term of service, reenlistment indoctri­
nation must begin on the day the individual re­
ports to the unit. Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual's term of
service, especially among first-term personnel.
The scheduled reenlistment counseling pro­
cedure prescribed in this section is considered
to be the minimum effort and counseling should
not be limited to this schedule. In the interest
of stability, economy or travel, and continuity
of operations, major emphasis by unit com­
manders will be directed to inducing qualified
individuals to reenlist for their present assign­
ment.

1-24. Reenlistment interviews. Full advantage
should be taken of the opportunities which re­
enlistment interviews afford to counsel, sug­
gest, and assist individuals in making a definite
plan. These discussions should be related to the
grade and length of service of the individual
being interviewed, and will be designed prim­
arily to favorably influence his reenlistment
intent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elim­
inate old grievances, develop self-understand­
ing and self-assurance.

1-12

b. Prior preparation is essential for satisfac­
tory interview and will include collection of
factual data concerning the individual.

*b. 1. Individuals should not be required to
report for interview but should be contacted to
arrange for an interview. Group interviews will
not be conducted. Individuals will be inter­
viewed separately.

c. During prescribed interviews each indi­
vidual will be specifically queried as to the ex­
istence of civil offenses, convictions ,and/or
confinement.

d. Particular attention will be given to the
applicant's ability to meet current mental
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appro­
priate educational development programs in
an effort to become qualified prior to the ex­
piration of his current term of service.

*1-25. Reenlistment counseling procedures.
The unit commander is authorized to waive the
unit career counselor's interview prescribed in
c below when he is convinced, as the result
of his interview, the individual will reenlist
immediately. When such action is taken, how­
ever, control will be maintained to insure the
individual's favorable reenlistment intent has
not changed. The commanding officer of the
individual will determine the individual's eligi-
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bility for reenlistment under the provisions of
this regulation.

*a. If the individual is not eligible for im­
mediate reenlistment, the unit commander
will-

(1) Interview the individual upon assign­
ment and inform him of his ineligibility and
what he must do to become eligible.

(2) Determine by observation and job
performance whether a request for waiver is
warranted. If warranted, a request for waiver
(chap. 3) will be initiated promptly and with­
in the time frame specified in paragraph 3-2.
When it is determined that waiver is not war­
ranted, the individual will be apprised of this
fact. The DA Form 1315 will be noted to reflect
ineligibility for reenlistment.

b. If the individual is eligible for reenlist­
ment, but for cogent reasons is not recommend­
ed, the unit commander will promptly initiate
a bar to reenlistment under the provisions of
section VIII, this chapter: The DA Form 1315
will be annotated accordingly.

c. If reenlistment is recommended by the
unit commander and the enlisted person meets
the eligibility requirements outlined in this
regulation, the following action will be taken:

(1) During the period 8 to 10 months
prior to expiration of term of service the indi­
vidual will be interviewed by his unit com­
mander. If not fully decided, he will be aided
in analyzing his own abilities, opportunities,
resources, and limitations.

(a) At this interview individual prob­
lems should be resolved as far as practicable.

( b) Each person recommended for re­
tention and who is qualified for options will be
presented with a signed copy of the handbook
"You Can Go Places" explaining how this
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handbook provides information on reenlistment
opportunities.

(c) Personnel will be encouraged to see
the unit career counselor for additional infor­
mation.

(d) This interview will be entered on
DA Form 1315.

(2) During the period subsequent to the
unit commander's interview, the unit career
counselor will contact the individual and con­
duct an interview in accordance with accepted
interview procedures. Current reenlistment op­
portunities and benefits will be emphasized.

(a) Every effort will be made to obtain
a reenlistment decision.

(b) Assistance from full-time reenlist­
ment personnel at higher headquarters should
be solicited to supplement unit reenlistment ef­
forts.

(c) Interview by the full time and unit
career counselor will be recorded on DA Form
1315.

(3) All personnel who are on their fir5i
tour of Army service or who upon expiration
of current ETS will have 4 or less years ser­
vice for pay purposes will attend a showing of
the film "Something to Build On" at lesst once
each year. Attendance will be recorded on the
DA Form 1315.*(4) Commanders will initiate aggressive
programs designed to influence recommended
first-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen­
listment opportunities available to them at time
of separation or within 3 months thereafter. In
addition, these individuals will be apprised of
the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for reenlistment
after a break in service. An appropriate entry
signifying that this interview was conducted
will be entered on DA Form 1315.

*Seetion VII. UNFULFILLED OR ERRONEOUS REENLISTMENT COMMITMENTS

, ,

1-26. Policy. All claims of unfulfilled or er­
roneous reenlistment commitments will be in­
vestigated promptly. The individual's MPRJ
will be reviewed to determine the validity of
allegations.

a. When the installation commander deter­
mines that the major commander cannot ful­
fill a reenlistment commitment which the in­
dividual does not desire to waive and the com­
mitment which the individual does not desire

I-I!
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to waive and the commitment can be resolved
by reassignment action, the Chief of Person­
nel Operations, ATTN: EPADR, Department
of the Army, Washington, DC 20810 will be
notified as expeditiously as possible that the
individual is immediately available, in accord­
ance with AR 614-205, and that he has an
unfulfilled reenI'stment commitment.

b. Claimants of either unfulfilled reenlist­
ments, which cannot be resolved by reassign­
ment action, or erroneous reenlistment com-
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mitments will be assisted in the preparation of
a request for Correction of Unfulfilled or Er­
roneous Reenlistment Commitment. The re­
quest will be forwarded through channels to
the Chief of Personnel Operations, ATTN:
EPPAS, Department of the Army, Washing­
ton, DC 20310. The request will be accom­
panied by documents or statements, e.g., copies
of the Statements for Enlistment and Enlist­
ment Contract which are pertinent to the case
and which will assist in making a decision.

Section VllI. BAR TO REENLISTMENT PROCEDURES

*1-27. Purpose. This section prescribes proce­
dures for the denial of reenlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best in­
terests of the military service.

*1-28. Policy. The policy of the Department
of the Army is that only personnel of high
moral character, professional competence, and
demonstrated adaptability to the require­
ments of the professional soldier's moral code
of exemplary performance and conduct shall
be extended the privilege of reenlisting in the
Regular Army. Persons who cannot, or who
do not, measure up to and maintain such
standards, and whose separation under appro­
priate procedures is not warranted, will be
barred from further service under the pro­
visions of this section.

1-29. Guidelines in the use of bar to reenlist­
ment procedures. a. Bar to reenlistment proce­
dures will not be used in lieu of separation
action under appropriate regulations such as
AR 635-212.

b. Bar to reenlistment procedures will not
be used in lieu of trial by courts-martial, non­
judicial punishment, or other appropriate ad­
ministrative action.

c. The fact that disciplinary or administra­
tive action not resulting in separation has
been previously taken does not preclude ini­
tiation of bar to reenlistment procedures if
such action is deemed appropriate.

1-14

d. The fact that an individual may be is­
sued an honorable or general discharge for the
current period of service does not preclude ini­
tiation of bar to reenlistment procedures to
deny the individual subsequent service in the
Regular Army.

*e. The fact that an individual may have
served honorably for a number of years,
though considered in the evaluation of his ser­
vice, does not prohibit the initiation of bar to
reenlistment procedures if such action is other­
wise appropriate. Bar to reenlistment proce­
dures initiated against persons who have com­
pleted 18 or more years of active Federal ser­
vice may be approved only by Headquarters,
Department of the Army. Subject requests
will be forwarded to Commanding Officer,
U.S. Army Enlistment Eligibility Activity,
9700 Page Boulevard, St. Louis, MO 63132.

1--80. Criteria. The development and continued
existence of a Regular Army composed of a
body of high quality professional men and
women demands that every commander be
constantly alert to the need to detect and weed
out those persons whose character or conduct,
abilities or attitudes, motivation or adaptabil­
ity for military service, proficiency or overall
potential value to the Army, and/or general de­
sirability for retention are not consistent with
this goal. Commanders must be especially alert
to the need to evaluate the advisability or desir­
ability of affording continued military service
to individuals of the following, or similar
caliber:
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a. Untrainable personnel. Continued effort
and attention will be given to the early detec­
tion of individuals who are in fact untrain­
able for military service. These individuals
who are found to be so lacking in abilities and
aptitudes as to require frequent or continued
special instruction or supervision will be iden­
tified as soon as possible with a view toward
disposition in accordance with other appropri­
ate regulations. When discharge under such
procedures is not warranted, action will be
taken under the provisions of this regulation
to bar the individual from entry into, or
further service with, the Regular Army.

b. Unsuitable personnel. Continued effort
and attention will be given to the detection
of individuals who are in fact unsuitable for
military service. These persons may exhibit
their unsuitability through interests and/or
habita which are detrimental to the mainte­
nance of good order and discipline. They may
have records of habitual minor misconduct re­
quiring corrective or disciplinary action.
Where possible, these individuals will be iden­
tified early in their military service with a
view toward disposition in accordance with
other appropriate regulations. When discharge
under such procedures is not warranted, action
will be taken under the provisions of this reg­
ulation to bar the individual from entry into
or continued service with, the Regular Army.

c. Individual8 against whom bar to reenli8t­
ment proceedings are initiated. The records of
individuals against whom bar to reenlistment
proceedings are initiated often disclose the re­
currence of one or a combination of the follow­
ing:

(1) Late to formations, details, or as-
signed duties.

(2) AWOL for 1- to 24-hour periods.

(3) Losses of clothing and equipment.

(4) Substandard personal appearance.
(6) Substandard personal hygiene.
(6) Persistent indebtedness, reluctance

to repay or late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.
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(9) "Rides" sick call without medical
justification.

(10) Late returning from pass or leave.
(11) Misses bed check.
(12) Cannot follow orders; shirks; take

too much time; is recalcitrant.
(13) Cannot train for a job; apathetic;

disinterested.
(14) Cannot adapt to military life; un­

cooperative; involved in frequent difficulties
with fellow soldiers.

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in discreditable inci­
dents in the civilian community.

(17) Involved in incidents of moral tur­
pitude evidencing a character deficiency.

1-31. Procedures. An individual's unfitness, un­
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until after many years of
service.

a. The fact that substandard personnel may
have been permitted to remain on active duty
for a number of years should not deter a cur­
rent commander from taking action under the
provision of this regulation or other appropri.
ate directives if he deems such action proper.

(1) A bar to reenlistment procedure nor·
mally should not be initiated against an in­
dividual who has been assigned to a unit for
less than 90 days.

(2) A bar to reenlistment procedure
should not be based on generalities or approx.
imate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed.

(3) A bar to reenlistment is initiated
without regard to an individual's ETS or his
reenlistment intent.

1-15
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(4) Normally, a bar to reenlistment pro­
cedure will not be initiated against an individ­
ual during the last 14 days prior to his de­
parture from the unit to which currently as­
signed. When a bar to reenlistment is initiated
during this period, the commander's certifi­
cate will contain a complete explanation of
why the action was not taken at an earlier
date.

b. The individual's unit commander will
prepare a certificate signed in duplicate sum­
marizing the basis for his intent to initiate
bar to reenlistment procedures. This will in­
clude, if appropriate, the number and dates of
courts-martial, incidents of punishment under
Article 15, and all other factual and relevant
information supporting' his recommendation.
The commander will refer the certificate to
the enlisted person concerned for a statement
in his own behalf, if desired, as required by
paragraph 7, AR 640-98. The individual will
be allowed a reasonable period of t:me for the
preparation of his comment and the collection
of any documents and/or pertinent materials.

c. Upon receipt of the comment of the indi­
vidual, the certificate will be indorsed by the
brigade/regimental or separate battalion com­
mander, and approved or disapproved by the
commander exercising general court-martial
jurisdiction, the major commander, or Head­
quarters, Department of the Army as follows:

(1) General courts-martial authority­
for persons with less than 10 years service.

(2) Major commander-for persons with
10 to 18 years of service.

(3) Headquarters, Department of the
Army-for persons with 18 or more years of
active Federal service.

d. When a certificate has been approved by
the appropriate commander, the custodian of
the individual's personnel records will place a
signed copy in the individual's military Per­
sonnel Records Jacket U.S. Army (DA Form
201) where it will remain a permanent part
of the file. The remark, "Not recommended
for further service," will be entered on the
individual's Enlisted Qualification Record
(DA Form 20) in accordance with AR 600-

1-16
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200 and the enlisted person concerned ap­
prised that he is barred from reenlistment.

e. Subsequent to placing an approved certi­
ficate in the enlisted person's file under the
foregoing procedure, the company, detach­
ment, or comparable commander of the unit
to which the individual is assigned or at­
tached for duty and administration may sub­
mit a recommendation to have the certificate
voided. Approval to void such a certificate may
be granted by the same authority that ap­
proved the certificate originally or, if the in­
dividual has moved to another jurisdiction, by
the comparable commander therein.

(1) A recommendation to void a bar to
reenlistment may be submitted at any time
by the individual's unit commander if he feels
the individual has proven that he is worthy
of retention in the Army. However, the possi­
bility of voiding a reenlistment bar should not
be used as an incentive to improve the conduct
or performance of lazy or recalcitrant indi­
viduals.

(2) An approved bar to reenlistment pro­
cedure will be initially reviewed by the appro­
priate unit commander 6 months after date of
approval or 30 days prior to the individual's
scheduled departure date from current unit, or
date of separation, whichever occurs first. If,
as a result of this review, the commander feels
the bar to reenlistment should be removed, he
will initiate a recommendation to this effect.
If the commander feels the bar to reenlistment
should remain in effect. he will so notify the
custodian of t.he individual's personnel records
who will enter on the individual's DA Form 20,
the following remark: "Bar to Reenlistment re­
viewed; not recommended for removal, (date)."
Subsequent reviews will occur at 6-month in­
tervals and will be refiected by appropriate
entries on the soldier's DA Form 20.

f. The DD Forms 214 (Armed Forces of the
United States Report of Transfer or Dis­
charge) of otherwise qualified persons who are
separated with a bar to reenlistment in effect
are coded RE-3 even though an honorable dis­
charge may be issued.

(1) Commanders of transfer activities



16 March 1970

will examine the qualification record of each
individual undergoing transfer processing and
when the remark prescribed in d above ap­
pears, he will enter in Item 30, DD Form 214,
"Table 2--3, AR 601-280 applies-AR 640-98
complied with."

(2) When the remark prescribed in d
above has been deleted from the DA Form 20,
the commander effecting separation will exam­
ine the records to determine if proper author­
ization was granted to make the deletion. If

C 4, AR 601-280

the deletion is not properly substantiated, the
individual will be issued a DD Form 214 con­
taining the mark indicated in (1) above.

(3) If the deletion is properly substan­
tiated, separation will be accomplished and no
entry wilI be made in Item 30, DD Form 214.

*(4) The code RE-3 will be reflected in
the separation documents of alI persons sep­
arated with a bar to reenlistment in effect ex­
cept where the code RE-4 is warranted.

Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT OF

PERSONS IN THE REGULAR ARMY

1-32. Eligibility. All persons connected with
the processing of applicants for enlistment in
the Regular Army will give paramount con­
sideration to the enlistment of quality per­
sonnel. An individual's eligibility will be de­
termined on the basis of his ability to meet
all requirements or the exceptions thereto and
will include procurement of prescribed waiv­
ers. If there is any aura of doubt as to the
applicant's full qualifications, he must not be
accepted.

*1-33. Unlawful enlistment, appointment or

separation. Particular attention of all officers
and reenlistment personnel will be given to
Article 84, Uniform Code of Military Justice,
which provides that "Any person subject to
the code who effects an enlistment or appoint­
ment in, or a separation from the Armed
Forces of any person who is known to him to
be ineligible for such enlistment, appointment,
or separation because it is prohibited by law,
regulations, or order, shalI be punished as a
court-martial may direct." Commanders will
give due consideration to the initiation of dis­
ciplinary action for violations of the article.

1-17
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CHAPTER 2

BASIC QUALIFICATIONS FOR REENLISTMENT IN THE
REGULAR ARMY

Section I. BASIC ELIGmILITY CRITERIA

*2-1. Basic eligibility criteria for persons cur­
rently serving In the Active Army. Male and
female applicants for immediate reenlistment in

the Regular Army who are currently serving
in the Active Army must meet basic eligibility
criteria as indicated in table 2-1.

*Table 2-1. Basic Eligibility Criteria for Persons Currently Serving In the Active Army
,....
a

c.......
AGE _

MaLe GpplieGwt ",,,,e-
(1) Be not Ie.. than 17
years and not 66 years of
age or over (this includes
those individuals who will
attain age 66 before termi­
nation of a new period of
contracted service, i.e., re­
enlistment or extel18ion),
and

(2) If past 86tb birthday
and Ie.. than 66 years of
age, be an age that is not
greater than 36 plus the
number of years of prior
honorable active Federal
service completed.

(3) Be considered exempt
from above age require­
ments if he can qualify for
retirement by age 60 and if
he is not age 66 or older
with 20 or more years of
active Federal service pro­
vided he is immediately
reenlisting following sepa­
ration as--

(0) A non-Regular Army
commissioned or warrant
oftl""r honorably relieved
from active duty, or

(b) An enlisted man last
separated from the Regular
Army with an honorabls or
general discharge.

F.mt&k gpplicct1&t ",,,,e­
(l) Be not lellS than 18
years and not 66 years of
age or over (this includea
thoae individualll who will
attain age 66 before termi­
nation of a new period of
contracted service, i.e., re­
enlistment or extension),
and

(2) If past 36th birthday
and less than 66 years of
age, be an age that is not
greater than 36 plus the
number of years of prior
honorable active Federal
service completed.

(8) Be considered exempt
from above age require­
ments if she can qualify for
retirement by age 60 and
if she is not age 66 or older
with 20 or more years of
active Federal service pro­
vided she is Immediately
reenlisting following sepa­
ration aa---

(0) A Non-Regular
Army commissioned or,
warrant officer honorably
relieved from active duty,
or

(b) An enlisted woman
lut separated from the
Regular Army with an
honorable or general dis­
charge.

Nota

(I) DD Form 373 (Consent
or Declaration of Parent or
Legal Guardian (For En­
listment of a Minor in the
U.S. Armed Forces» re­
quired for men lellS than 18
and women Ie.. than 21
years of age (para 5-4).
(2) For age waivers, see
table 3-1.
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Table 2-1. Basic Eligibility Criteria for Persons Currently Serving In the Active Army-Continued
It... CriUria. Male applimlftt "",.t- Ffl'M4k GPplicoxt .ut- Not..
b CITIZENSHIP

~ - - - ~ (1) Be a citizen of the (l) Be a citizen of the Waivers not considered.
United States, or United States, or
(2) Be an alien who has (2) Be an alien who has (l) Test scores as recorded
been lawfully admitted to been lawfully admitted to on DA Form 20 will be uoed
thc United States for per- the United States for per- to determine reenlistment
manent residence. manent residence. eligibility.

c MENTAL (1) Attain seores of 90 or (1) Attain scores of 90 or (2) Peraons who do not
REQUIREMENTS higher on any three or more higher on any two or more mc'et, or qualify for exemp-

aptitude areas of the AQB aptitude areas of the tioD from prescribed stand-
or ACB, or WACB or ACB (Recorded ards may be (re) tested
(2) Qualify for exemption Combat A(CD A) and with the ACB or WACB, as
from above requirements Combat B(CD B) aptitude appropriate, under the pro-.
because he: area scores are qualifying visions of AR 600-200.

(a) Has been awarded and will be considered as (3) Waivers of prescribed
the Medal of Honor, or two separate areas for this standards may be requested

(b) Has been awarded purpose), or for persons currently serv·
the Distinguished Service (2) Qualify for exemption ing as members of the
Cross, Navy Cross, or from above requirements Regular Army in accord-
Silver Star Mcdal and has because she: ance with table 3-1.
not completed 20 years of
active Federal service, or

(c) Is a partially dis- (a) Is currently serving
ahled combat-wounded in thc Regular Army with
veteran who has not com- leas than 20 years active
pleted 20 years of active Federal service and demon-
Federal service, or strates qualification in her

(d) Is currently serving PMOS, by verification un-
in the Regular Army with der the Enlisted Evaluation
less than 20 years active System, or
Federal service and demon- (b) Is currently serving
strates qualification in his as a commissioned or war-
primary MOS, by verifica- rant officer who is author-
tion under the Enlisted ized to immediately reenlist
Evaluation System, or upon separation as an

(e) Is currently serving officer. (Such persons are
as a commissioned Or war- administered the WACB or
rant officer who is author- ACB at their first enlisted
i7.ed to immediately reenlist duty station.)
upon separation as an of-
ficer. (Such persons are
administered the ACB at
their first enlisted duty
station.)

d EDUCATION Meet educational require- (l) Have completed a mini. Waivers not considered.
ments of specific option. mum of 2 years of high

school, or
e MEDICAL (1) Meet retention medical (2) Present evidence that (l) For medical processing

fitness standards prescribed she has successfully com- see paragraph 6-6.
in chapter 3, AR 40-601. pleted the high school level (2) For waiver of medical
(2) Meet any additional re- GED Test. requirements, see table 3-1.
quirements prescribed for (I) Meet retention medical
the specific option for which fitness standards prescribed
reenlisting. in chapter 3, AR 40-601.
(3) Bc approved for reo (2) Meet any additional
enlistment by Headquar- requirements prescribed
ters, Department of the for the specific option for
Army if he is a partially which reenlisting.

2-2
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l&em MaI.G~ tNut-

disabled member continued
on active duty under the
provisions of AR 636-40
(formerly AR 61&-41).
(A medical board examina­
tion is required for such
persons not less than 4 nor
mOfn than 6 months prior
to expiration of current
term of service.)

f MARITAL STATUS. Immaterial .

g DEPENDENTS No restrictions

P.....z._...___
(3) Be approved for re­
enlistment by Headquar­
ters, Department of the
Army if she is a partially
disabled member continued
on active duty under the
provisions of AR 68&-40
(formerly AR 616-41).
(A medical board examina­
tion is required for such
persons not le88 than 4 or
more than 6 months prior
to expiration of current
term of service.)

Immaterial.

No restrictions as to
number.

h MORAL AND
OTHER ADMINIS­
TRATIVE CRITE­
RIA. See tables 2-2,
2-8, and 2-4.

Not~. A fonmor rnllsW mtm~ of the ReKular Army immediately reenlisting following aeparaUon from current aetlv• .ervtee .. an
Anny eomminioned or warrant otftrrr with an honorable diKhanre or by relief from .etive duty for a PUrpcJM other than to await appd1ate
~view of • .ent.ence including dlami...t or dishonorable dilCharR'IP is exempt from the TeQUi~mente of !hI. table. Such penou are
reoenllatf:d in the ~la.r Army without ~ard to aKe, lenfi1..h of IIlendee. number of dependent.. mental quaUfieatlona. or any phnlcal
dlaQuaJiftcation incurred or ha\'lnJt ita incelttion while on active duty, and without ~ard to the e::d.tence of a vaeancy in the appropriate
grad".

*2-2. Waivable moral and administrative dis­
qualifications. Male and female applicants
for Regular Army reenlistment to whom dis­
qualifications listed in table 2-2 apply may be
granted waivers to permit immediate reenlist­
ment. Only those disqualifications occurring
during current term of service and disqualifi­
cations not previously revealed, regardless of
date of occurrence, are considered disqualify­
ing. Requests for waivers should be submitted
sufficiently in advance of separation date to per­
mit continuous service. Some of the disquali-

fications listed are waivable only to permit
immediate reenlistment; persons granted
waivers for these disqualifications who do not
reenlist immediately are thereafter ineligible
for Regular Army service. For persons who
are not granted waivers prior to separation
and/or who do not reenlist immediately at the
station to which assigned at separation, DD
Forms 214 will coded as shown to indicate
eligibility for Regular Army service in the
future.

Table 2-2. Waivable Moral and Administrative Disqualifications

RE-3 __ . __ RE-8 or RE-4
(see note 1) (see note 1

and 2).

C For waivers, see
table 3-2.

No'"

For waivers, see
table 3-1.

RE-8 ... For waivers, see
table 3-2.

_ RE-3B __A Men having time lost and women having one but not more RE-3B
than 30 days time lost.

*B Three minor tratllc violations within the IS-month period RE-3 _.
preceding reenlistment and four or more minor traffic vi~

lations regardless of elapsed time. See Guidelist of Minor
Traffic Offenses, table Z-2A.

Initial civil court conviction or initial adverse juvenile adju­
dication for one or more minor nontratlic offenses. See
Guidelist of Minor Nontratllc Offenses, table Z-2B.
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Table 2-2. Waivable Moral and Administrative Disquallfieations-Continued

LiN

D

E

-~Initial civil court convictions or initial adverse juvenile adju-
dications for one or more Other (Not Minor) Misdemeanors.
See Guidelist of Other (Not-Minor) Misdemeanors. tahle
2-2C.

Initial civil court conviction or initial adverse juvenile adju·
dieation for one or more felony offenses. See Guidelist of
Felony OffeDBeS, table 2-2D.

_....
Mim w~

RE-3 . RE-3 or RE--4
(see note 1) (see notes

1 and 2)

RE-3 _ ___ RE-3 or RE--4
(see note 1) (see notes

1 and 2)

N ....

For waivers, see
tahle 3--2.

For waivers, see
table 3--2.

F Persons currently on parole, probation, or suspended sen- RE-4 - - .
tence from a civil court.

Former enlisted member of the Army currently serving on RE-.~

active duty as a commissioned or warrant officer whose
officer service is terminated by a general discharge.

RE-4 . _ _____ For waivers, see
table 3--2.

__ RE-3 __ ~ . For waivers, see
3-6.

RE-3 ____ RE-3. . __ For waivers, see
3-6.

Persons currently serving on active duty as commissioned or
warrant officers who are separated from their officer status
either as a direct result of trial by courts-martial, reclassi­
fication and/or elimination proct."edings, or by resignation
in lieu thereof, and those separated under the provisions
of AR 635-100 or AR 635-120.

Persons currently serving as Regular Army officers regardl... RE-3
of the conditions under which separated.

___ RE-3 . For waivers, see
3-6.

M

Rescinded.

Rescinded.

Women who are members of the Army Reserve currently on
active duty.

Women in service who become the parent by adoption, the
step-parent, foster parent, or custodian of a child under 18
years of age.

__ ___ RE-3 ___ __

RE-3

For waivers, see
chapter 3.

For waivers, see
table 3-1.

-.0 A woman on active duty who initially enlisted prior to 9 April __ ____ _ RE--4
1957 and has born a child out of wedlock prior to initial
enlistment may be immediately reenlisted, providing her
active service has been honorable, and she is recommended
for reenlistment by her immediate unit commander. Eligi-
bility for reenlistment previously established continues in
effect for subsequent immediate reenlistments provided ap·
plieant ia otherwise qualified.

Persons who have been retained on active duty under the RE-3 __ _ RE-3 . _
provisions of AR 604-10 with the annotation "not eligible
for security clearance or assignment to sensitive duties,
AR 604--1.0."

For waivers, see
chapter 3.

Note J. For th~ purpou of d~terminlnJf elIglbiUb" lor Regular Army reenl!stment., a juvenile or :roothful ofteNe Sa dt'ftned u an offftlBe
committed b:r the applicant wh~n he w_ below the age at which he coukt enU.t in the Arm,. without parental coNent. For male appUeanta.
olfftJHlll eommltted while below the ap 01 18 an C!Onsidered ,juYenile or youthful otrenHa. R8'ardJeu of dls~ttion b:r c.lvil authorities. For
femaw applicants, offeDR3 commItted while below the aRe of 21 are coMidered juvenile or youthful offen.... rep.rdlesa of diaposltion b,.
elTU authorltJ-.

*Not. t. ~ DD Fonna 214 of women not Immediately reeDltaUns who committed otrenaa while below the .~ of 21 wW II. coded
RE-3 ; DD Fonna 214 of WOrnl!ll not Immediatel:r reen1;,UD8" wbo committed oll'enaes wb~ axe 21 or older will be eoded. RE-4.
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Table 2-2A. Guidelist of Typical Minor Traffic Offenses

C 4, AR 601-280

,.... MUww tf"4/k of/ftfM

1 Blocking or retarding traffic.
2 Carel"". driving.
3 Cr088ing yellow line; driving left of center.
4 Di80beying traffic lightB, signe, or signals.
6 Driving on shoulder.
6 Driving uninsured vehicle.
7 Driving with blocked vision.
8 Driving with expired plates or without plates.
9 Driving without license or with suspended or reVOked license.

10 Driving without registration or with improper registration.
11 Driving wrong way on one-way street.
12 Failure to comply with officer's directives.
13 Failure to have vehicle under control.
14 Failure to keep to right or in line.
16 Failure to signal.
16 Failure to stop for or yield to ped~.strian.

17 Failure to submit report following accident.
18 Failure to yield right-of-way.
19 Faulty equipment (defective exhaust, horn, lights, mirror, muffler, signal device, 8teerin~ device, tailpipe, or

windshield wipers).
20 Following too closely.
21 Improper backing: backing into intersection or highway; backing on expressway; backing over crosswalk.
22 Improper blowing of horn.
23 Improper parking: restricted area, fire hydrant, double parking.
24 Improper paying: passing on right, in no-passing zone; passing parked school bus, pedestrian in crosswalk

(when not treated as reckless driving).
26 Improper turn.
26 Invalid or unofficial inspection sticker; failure to display inspection sticker.
27 Leaving key in ignition.
28 License plates improperly displayed or not displaYed.
29 Operating overloaded vehicle.
30 Racing, dragging, contest for speed (when not treated as reckle.. driving).
31 Speeding (when not treated as reckless driving).
32 Spinning wheels; improper start; zigzagging or weaving in traffic (when not treated as reckless driving).

No£e. It would IH' impraetieab~ to pnopano an all-induaive list of minor traffie otr~MeII valid fo!' aU State&. T'be above Hat .. intended u
a ltUide. OtrenHS ot a aimllar nature and traffic oft'f'JUIft treatrd .. minor by local law enforcemf'nt azenda should be treated .. minor.

2-U
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Table i-iB. Guide/ill of Typiml, MiMr NonUaffie Off_co

1,... MiMr ftOtItTGJIk oleMa

I Abusive language under circumstances to provoke breach of peace.
2 Carrying concealed weapon (other than fireann); """",,,,"ion of br... knuckJ....
3 Curfew violation.
4 Damaging road signs.
•'> Discharging firearm through carelessn....
6 »i8ch&rging firearm within municipal limits.
7 Di80beying summons.
8 Disorderly conduct; creating disturbance; boisterous conduct.
9 Disturbing peace.

10 Drinking liquor on train (other than club car).
II Drunk in public; drunk and disorderly.
12 Dumping refnee near highway.
13 Fighting; participating in affray.
14 Fornication.
15 Illegal betting or gambling; operating illegal handbook, raflle, lottery, punch board, matching cockfight.
16 Juvenile noncriminal misconduct; beyond parental control, incorrigible, runaway, truant, or wayward.
17 Killing domestic animal.
18 Liquor; unlawful manufacture, sale or pos8e8Sion, or consumption in public place.
19 Loitering.
20 Malicious mischief; painting water tower, throwing water-filled belloolUl, throwing rocks 011 highway, throwing mi86ile8

at athletic coutests, or throwing objects at vehiclee.
21 Nuiaance, committing.
22 Poaching.
23 P088e88ion of cigarettes by minor.
24 P085e8tlion of indecent publicatioD8 or plctUres.
25 Purchase, po88e88ion or oofUlumption of alcoholic beverageR by minor.
26 Removing property under lien.
27 Removing property from puhlic grounde.
2!l Robbing orchard.
29 Shooting from highway.
30 Shooting on public road.
31 Simple aesault.
32 Throwing glaBa or other material in roadway.
33 Trespass to property.
34 Unlawful ......mbly.
35 Using or wearing unlawful emblem.
36 Vagrancy.
:17 Vandalism: injuring or defacing public property or property of another; shootinli!: out streetligbu..
38 Violation of fireworb law.
39 Violation of fish and game laws.

Nol•. It would be lmpra.etieab1e t.o prepare an aU-inchwve liet of minor nODtraffic: offen- valid for &1l Bta~. The above lilt t. intended .. a lIUide.
O!enMe of a airuilar natUf'll ahuuld be treated u miDOf' otlenlJlM. In doubtful c..... the followinR rule Ilbould be applied: if the manmwn confinement under
loca11&w ia .. mootba or •• the offeOM! abou1d be LrM.ted aa minor.

Table i-te. Guidelill of TJn1ical OIMr (NoI--Minor)M~

J..... 0&Ur ("*-"taOI') .~"'"'.

1 Adultery.
2 Assault consummated by battery.
3 Bigamy.
4 Breaking and entering vehicle.
;, Check, worthless, making or utt.ering, with intent to defraud or deceive <1100 or less).
6 Conspiring to commit misdemeanor.
7 Contributing to delinquency of minor.
8 Desecration of grave.
9 Driving while drugged or intoxicated.

10 Failure to stop and render aid after accident.
11 Indecent ""poeure.
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1.... Other (~-",inlH') ",i«1aMCmM'

J2 Inder.ent-, insulting, or o~c~ne lanp:u~e communicated to R female direct-l)· or hy telephone.
13 Leaving dead a.nimal.
14 Leaving scene of accident (hit and run).
15 Looting.
16 Negligent homicide.
17 Pet-ty larceny (value of $]00 or l~h ~tea.ling hub r.aps, shoplifting.
18 Reckless drivin~.

19 H""istin~ arrest.
20 Selling or leasin~ weapons to minor.
21 Slander.
22 Stolen property, knowingly F'e('.eiving (value $100 or J~).
23 Suffrage rights, interfereor.e with.
24 t'nlawful carrying of firearms; carryillg eonreaJed firearm.
25 Unlawful entry.
26 Unlawful usc of lonJit.distance telephone lines.
27 Use of telephon~ to abuse, annoy, haras.... threaten, or torment another.
28 Using boat without owner's consent.
29 \\'illfully di!olchargillg fircann 1'0 8.0:: to endllnger life; shooting in public place.
30 Wrongful appropriation of motor vehicle; joyriding: driving motor vehicle without. owner's consent. I

I May 1968

I Tbia llTOUp of D'lOlor whlele oft'enaes. and oft'f!1lfte!< of eomparabl" natu", aod lleti0U8bC8S but varioualy described (aulo tbert. auto lareeDy. Gte.). eom­
priaM the familiar cue of lakiOJt or withlJoldilli{ a motor vehicle "'ithout authority and "'ith in1f!llt ImlpoTaMll/ 10 fleprlve the owoer of hia proO"rty. It
doea not el1~Ompallll oft'enlllel! whf!~ thtlre ia clear evidence that the offender in~nded permanently 10 deprive the owner of hi. molor vehicle. Offen," of
tbe laU..r D.tU~ are ineluded in ~nd lar('Aln)' or f1mbeulernent in"oh'inR a valutl of over 1100. luted in table 2-2D. Guideliat of Typical Fekmy Oft'eDMa.

Not~. It would ~ impf'Bctieable to prepa~ all all-incluaive li.t of noominor miadellMUinorll valid fllr all 8bte&. Thil above Iiat ia intended aI Ii ruide.
Oft'eDaeB of comparable eerioulltHltlN ahould be treated lUI non-minor lIliedemeanOI1l. In doubtful CaAe:lI.. tbtl foUowin« rule Ibould be applied: if tbe m&1l:imum
CQnfiDement under local law f!Xetlf'd1 '" month.. hut doe8 nol f'xceed 1 year. the ofJeIU~e abould he treated aa a noominor IJiOOemeanor.

Table 2-tD. Guidelut of Twical Felony Ojfcm..

l~ PnOTIJ/ o§mu~

Aggravated assault; assault with dangerous weapon; assault intf':ntionally infliding great bodily hann; 88l:lault with
intent to commit felony.

2 Arson.
3 Attempt to commit felony.
4 Breaking and entering with intent to commit felony.
5 Bribery.
6 Burglary.
7 Carnal knowledge of female under 16.
S Cattle rustling.
9 Check, worthless, making or utterinK, with intent to defraud or deceive (over $100).

10 Cotl.!:lpiring to commit felony.
II Criminal libel.
12 Extortion.
13 Forgery; knowingly uttering or p&88ing forged instrument.
14 Graft.
15 Grand larceny; embezzlement (value over $100).
16 Housebreaking.
17 Indecent acts or liberties with child under 16.
18 Indecent ....,ault.
19 Kidnapping; abduction.
20 Mail matter: abstracting, destroying, obstructinp;, opening, tleereting, Htealing, or taking.
21 Mail<;: deJ>O!:liting obscene or indecent matter.
22 ~Iaiming; disfiguring.
23 Maru;}aughter.
24 Mispriaion of felony.
25 Murder.
26 Xarc-.otiCli or habit fonninJl: drugs: wrongful possession, use or sale.
27 Pandering.
28 Perjuryj subornation of perjury.
29 Public record: altering, concealing, destroying, mutilating, obliteratin~,or removina.
30 Rape.
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'-
81 Riot.
82 Robbery.
88 Sedition: solicitation to commit sedition.
84 Sodomy.
85 Stolen property, knowingly receiving (value over $100).

C 4, AR 601-280

waivers will not be submitted. Such persons
may be eligible to apply for Regular Army re­
enlistment under the provision of AR 601-210
at a later date.

ineligible for Regular Anny reenlistment at
any time and requests for waivers will not be
submitted.

Nou. It would be Impraetic:able to pnpare an all·inclullve llat of felonies valid for .U Stata. The above Hat it Intended as a lUide.
Ort'l'n1Ms of comparable leriouaneu Ihould be treated .. felanla In doubtful caas. the following rule .boald be applied: If the maDbUUD
confinement under JocaJ law e.xe~ I year. the otre~ lIbouJd be treated .. a f"OD)'.

*2-3. Persons ineligible for immediate re­
enlistment. Male and female applicants for
Regular Army reenlistment to whom disquali­
fications listed in table 2--3 apply are ineligible
for immediate reenlistment and requests for

Table 2-3. Persons Ineligible for Immediate Reenlistment

l..iN DUqu.oUkoiiotl

A Persons separated from current term of service whose DD Forms 214 are coded RE-IA; RE-2A; RE~;

RE-8A; R~B and RE-4A.
B Persons separated from current term of service with a "Bar to Reenlistment" in e1fect.
C Persons separated from current term of service by reason of hardship or dependency (chap. 6, AR 6Sl>-200).
D Persons serving on unspecified enlistments who resign from current term of service in lieu of other admin-

istrative action (chap. 9, AR 63&-200).
E Persons who are discharged from current term of service for the good of the service under the provlaions of

chapter 10 AR 6Sl>-200:
F Men separated from current term of service under the provisions of AR 6.1&-206 or AR 6Sl>-212.
G Persons separated from current term of service whose DD Form 214 include the notation "Table 2-2 or

Table 2-3 AR 601-280 applies."

*2-4. Nonwaivable moral and administrative
disqualifications. Male and female applicants
for Regular Army reenlistment to whom dis­
qualifications listed in table 2-4 apply, are

Table 2-4. Nonwaivable Moral and Administrative DisqualUlcations

t.iJW
A Insane ___ _____ _____ ________ ____________ ______ _. __ . - - - -
B Having a history of psychotic disorders . _. ________ _. ___ ______________________ ___
C Questionable moral character, history of anti-social behavior, alcoholism, drug add.ictio~ sexual

perversion, having frequent difficulties with law enforcement agencies.
D Not accepted for further military service pursuant to AR 40-601 because of venereal disease
E Having a history of venereal disease _.. _. __ . ________ _ . ___ ____ ________ _ . _
F Separated for unfitness or unsuitability (AR 615-368, 61&-369, 635-212) . __
G Separated for unfitneas or unsuitability with 18 or more years of service completed __ . __ ____ X
H Separated with a "Bar to Reenlistment" in effect after completion of 18 or more years of X X

service.
I Conscientious objector or person with religious convictions which preclude unrestricted aasign- X X

ments.
J Persons who have received severance pay _ . ___ _ . __ _ . . X X

*K Rescinded.
L Having in exce.. of 30 days time lost in current period of service .. _____________ X

M Has born a child out of wedlock other than as excluded by table 2-2 __________________ __. _ X
N Separated with other than honorable or general discharge ____ ______ _________________ ___ _ X

.-0 Reenlistment not clearly consistent with interest of national security under AR 604-10, or who X X
refuse to sign DD Form 98, (Armed Forces Security Questionnaire) or DD Form 898
(Statement of Personal History).

2-7
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Table 2-4. Nonwaivable Moral and Administrative Disqualifications-­
Continued

X
X

X
X
X

X
X
X
X

X
X
X
X

X

X
X
X
X

X

x

X
X
X

X

X
X
X

X
X

X
X
X
X

D&.quali~C4tiow

Persona who signed a statement of intent to ~eenlist, received services based on the statement X
(such as transportation of dependents, movement of household goods or automobile) then at
expiration of term of service (ETS), declined to reenlist.

Civil or criminal charges filed or pending against them by civil authorities (see footnote to X
this table).

Separated because physicallY disqualified upon order to active duty (AR 135-300)
Separated under the Military Personnel Security Program (AR 604-10) .. _
Separated for physical disability with entitlement to receive disability severance pay (AR

636-40).
Released from EAD by reason of physical disability and revert to inactive status for the pur- X

pose of retirement under the provisions of Title 10, U.S.C., Sections 1331-1337, in lieu of
discharge with entitlement to receive disability severance pay (AR 635-40).

Separated for physical disablIity resulting from intentional miaconduct or willful neglect or X
incurred during period of unauthorized absence. Not entitled to severance pay (AR 635-40).

Separated for physical disahlIity-EPTS-<!stBblished by physical evaluation board proceedings X
(not entitled to severance pay) (AR 635-40).

Separated us a conscientious objector CAR 635-20) . .. .. ... _. _
Separated for physical disability-EPTS-<!stablished by medical hoard and individual made

application for discharge by reason of physical disability (not entitled to receive disability
severance pay) (AR 635-40).

Discharge as a result of board action (class II homosexual) (AR 636-212) ____ _ _
Acceptance of discharge (class II homoscxual) (AR 636-212) __ .. . . _. __ . . __

Separated as an alien without legal residence in the United States (para 5-6, AR 636-200)
Separation for homosexual tendencies (discharge for unsuitability ... pursuant to recommenda-

tion of a board of officers convened under the provisions of AR 685-212).
Separated for parenthood (sec IV, chap. 8 AR 636-2(0) . . . ._
Separated for pregnancy (sec III, chap. 8, AR 635-200) ____ _. _
Permanently retired by reaSon of physical disahility (Title 10, U.S. Code, Section 1201 or X

1204). (For combat wounded personnel-see AR 601-210).
Retired after 20 but less than 30 years' active Federal service. (Title 10, U.S.C., Section 3914
Retired after 30 years' active Federal service (Title 10, U.S.C., Section 3917) . _. _
Retired in lieu of discharge under AR 635-212 (homosexuality) (10, U.S.C., 3914)
Persons whose DD Forms 214 will be coded RE-4 upon separation _. .. . . .

v

U

X
Y

Z
AA
AB
AC

w

AD
AE
AF

Q

R
S
T

AG
AH
AI

*AJ

Nou. Line "Q" above includes:
1. Pe~na who ar-e ~lrtLaed from the custody or rutraJnt of a rou rt undlPr pl"'OC't'dures whkh on the fae!!' thereof do not appear lo dl.poH

of the chal"J!'1!'S finall,..
a.. Exampl" of such rel"'Hll a~

(1) Releue follo ..... in" a plea of any ty~ to tht' court (lncJudln~ plea of I(\IlIt)' or nolo conlendtore).
(21 R~I_!Ie on Ilrobatfon without a verdict.
(3) Re~e on a J)erBOll'a own recoJrDlzance.
(.11) Rdeue folluwins;: cbarKI!ti that are pla«d on file.
(6) Any "Imilar dlaPOllitllln, without te1:ard to the le<:hnkaJ na me therefore. which Indiealea that the J)eMJOn may nmain aubjeet to

further judicial prvc~ln$CS in connection with the char :ea.

b. Thia basis for dlaQuallftcatlon .haJJ be d-med to b<- removed if the official chidly responsible for pl"Oe«utilln o( the cb.....ftJ (e....
Diatric:t Attorney. th~ jud&e of thr eourl Involved, or a biaher official o( the jurisdiction concerned who haa resPOnaibilltles in connection with
!.he caae) lIubmiu a 8~ned ata\.emt'ot to the effect that under the lawa of the jurisdiction. the applicant hi not aubject to further rewlraint.,
cuatody, control, or IlrOHCution by the authoritilPll tht'reof.

2. Men currently in Hrvlce maY be permitWd to extend/amend eurrent enlistlnftlt (or a period of time .uflielent to aUow them to continue
on active duty until the date of trial (or oft'eaae (or which eharees have beell flied, wben anticipated court date iii more tb.n I y_r in future.
request for waiver for tftnllatmnt may be aubmltted to Chid ot I'enonnel Operationa.

*Seetion II. REENLISTMENT PERIODS AND GRADES

2-5. Authorized reenlistment periods. Im­
mediate reenlistments in the Regular Army
are authorized for periods of 3, 4, 5, and 6

years. The reenlistment period selected is at
the option of the applicant except as other­
wise prescribed in table 2-5.



16 March 1970

Table 2-5. Authorized Reenlistment Periods

C 4, AR ~01-280

Line CateS1Of"J1 01 J!1l!n(J""el

A Men and women authorized to immediately reenlist
for an option or special program requiring a
minimum reenlistment period.

B Persons, except Medal of Honor winners, who are
granted waivers for time lost or for a civil court
conviction other than minor traffic violations or
adverse juvenile adjudication.

C Applicants with less than 15 years active Federal
service who are granted waivers for failure to
meet mental requirements prescribed by table
2-1.

D Applicants with more than 15 and less than 20
years active Federal service completed who are
granted waivers for failure to meet mental re·
quirements prescribed by table 2-1.

E Women with more than 18, and less than 20, years
of active Federal service who are ~anted

waivers for pregnancy or parenthood.

F Persons appointed to pay grades E-7, E-8, and
E-9, to whom the restrictions of lines B, C, D,
or E above apply will satisfy the minimum 2
year servicc-in-grade requirements for appoint­
ment to these grades.

2-6. Reenlistment grades-general information.
Unless otherwise prescribed by this regula­
tion or by sppcial directive, grade authorized
for enl;sted members upon immediate reenlist­
ment in the Regular Army will be that held
upon separation.

a. The dates of rank in grade for persons
immediately reenlisted will be determined as
prescribed in section VI, AR 600-200 or as
directed in enlistment grade authorization
document.

b. Active duty for training (ACDUTRA)
will not be considered in reenlistment grade
determinations except as specifically provided
for in table 2-6.

c. For applicants eligible to immediately re­
enlist with grades held at time of last separa-

A,.Uwri&eci ~'Mft1 J)e1'iod

As specified by option or program directive.

3 years. Waiver of this authorized reenlistment period
may be considered by the Offi.. of Personnel Opera­
tions.

3 years.

Minimum authorized period of reenlistment .nd/or
extension which will expire on or as soon as poasible
after eompletion of 20 years active Federal serviee.

If current term of service cannot be extended under
the provisions of chapter 4, to permit completion of
20 years of active Federal service, applicant may be
reenlisted for the minimum authorized period which
when combined with extension, if applicable, will ex­
pire on or as soon as possible after completion of 20
years active Federal service and attainment of re­
tirement eligibility.

If current term of service cannot be amended and/or
extended under the provisions of chapter 4 to meet
this service-in-grade requirement, applicant may be
reenlisted for the minimum authorized period which,
when combined with extension, if applicable, will
expire on or as soon as possible after service require­
ment has been met. Authority to waive restrictions
for these persons may be delegated to appointment
authority.

tion from the Army; grade, title, date of rank,
and NCO/Specialist status will be the same as
that held on date of separation.

d. For applicants eligible to immediately re­
enlist with gradea different from those held at
time of last separation from the Army, grade
title and NCO/Specialist status will be com­
patible with the requirements of chapter 7,
AR 600-200 and the standards of grade au­
thorization contained in AR 611-201.

*2-7. Reenlistment grades for special cate­
gories. Former enlisted members of the Regu­
lar Army separated honorably from current
service on active duty as Army commissioned
or warrant officers and immediately reenlist­
ing in the Regular Army will be reenlisted in
the grade held immediately before commis-

2-9
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*Table 2-6. Rescinded

16 March 1970

sioned or warrant status unless consideration
for a higher grade is requested in accordance
with line B, table 2-7.

*2-8. Temporary grades for immediate enlist­
ment. Rescinded.

*2-9. Permanent grades. Rescinded.

*2-10. Categories for which grade deter-

minations must be requested. The Office of Per.
sonnel Operations will determine the grades to
be authorized categories of persons listed in
table 2-7 upon immediate reenlistment in the
Regular Army. Requests for grade determina­
tions will be submitted sufficiently in advance
of separation date to permit continuous servo
ice. For processing requests for grade deter.
minations, see paragraph 5-7.

Table 2-7. Categories for Which Grade Determinations Must be Required

Line lde1ttit~-4"plicIU.tw-
A Currently serving as an Anny commissioned or warrant officer without prior Regular Army enlisted service.
B Currently serving as an Army commissioned or warrant officer for whom consideration of a higher grade

than that to which entitled by prior Regular Army enlisted service is considered warranted and is re­
quested.

*C Currently serving as an Army commissioned or warrant officer whose officer service is terminated by a gen­
eral discharge and whose reenlistment is authorized.

D Rescinded.

2-010
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CHAPTER 3

WAIVERS

Section I. GENERAL INFORMATION

C 4, AR 601-280

*3-1. General. This chapter prescribes the
procedures by which requests for waivers will
be initiated and processed to meet the basic
qualifications for reenlistment. Procedures to
be followed in obtaining approval for the reen­
listment of special category applicants such as
former officers are contained in chapter 5.

*3-2. Submission of requests. Requests will
be submitted through command channels in
sufficient time to allow for normal administra­
tive processing and mail transmissions; how­
ever, in no event will they be submitted earlier
than 9 months nor later than 1 month prior to
proposed date of reenlistment, extension, or
the signing of a statement of intent to reenlist.
This requirement is particularly important
for reque.~ts pertaining to personnel approach­
ing ETS who desire unbroken service.

*a. All requests for waivers and circum­
stances requiring approval by the Office of Per­
sonnel Operations set forth in this chapter will
be forwarded to the Commanding Officer, U.S.
Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132.

*b. Field commanders authorized to grant
waivers under the provisions of this chapter
are encouraged to communicate with the Com­
manding Officer, U.S. Army Enlistment Eligi­
bility Activity, 9700 Page Boulevard, St.
Louis, MO 63132, in doubtful cases to seek
advice or screening of records pertaining to
periods of prior service.

*3-3. Validity period. Unless otherwise stated
in the waiver instrument, waivers granted
under the provisions of this chapter are valid
only for the purpose of providing continuous
unbroken service for in-service personnel.

3-4. Administrative instructions. a. Requests
for waivers. The use of electrical communica­
tions for the purpose of requesting waivers is
discouraged. Requests for waivers will be sub­
mitted on DA Form 3072 (Request for Waiver
of Disqualifications for Enlistment;Reenlist­
ment in the Regular Army for In-Service
Personnel) .

b. Disposition of approved waivers.

*(1) When reenlistment has been accom­
plished, a notation of the waiver granted will
be made in Items 34 and 56 on all copies of
the DD Form 4. The waiver instrument, to­
gether with any report of investigation and
documentary evidence on which the waiver
was predicated, will be attached to the original
copy of the enlistment contract.

(2) When extension has been accom­
plished, the waiver instrument together with
any report of investigation and documentary
evidence on which the waiver was predicated
will be attached to the original Oath of Ex.
tension of Enlistment (DA Form 1695). A
duplicate copy of the waiver instrument will
be attached to the duplicate copy of the DA
Form 1695.

(3) When the signing of a Statement of
Intent to Reenlist has been accomplished, the
approved waiver will be filed in the individ­
ual's MPRJ. Provided the individual is recom­
mended for reenlistment at that time, the
waiver will serve as an instrument to permit
his immediate reenlistment at normal ETS if
he has maintained a satisfactory record and
nothing has occurred between granting of the
waiver and the normal ETS to preclude his
reenlistment.

3-1



C 4, AR 601-280 16 March 1970

Section II. WAIVER APPROVAL AUTHORITIES-BASIC ELIGIBILITY CRITERIA

~. Substantiation of requests for waiver.
Unless otherwise prescribed in this chapter,
requests for waivers will be submitted only for
meritorious cases. All requests for waiver will
be fully substantiated with appropriate docu­
mentary evidence. Documentation specified in

the following table is the minimum required.
Such additional documentation as may be con­
sidered relevant and of value in reaching a
sound decision on the request may also be in­
cluded.

*Table 3-1. Waiver Approval Authoriti_Basic Eligibility Criteria

Lim CO'MWW'ftt

1 Ove....ge.
a. Waivers of ove....ge may be granted by the Chief of Personnel Operations to otherwise qualified personnel

as follows:
(1) Those Refn,dar Army personnel who cannot acquire the necessary minimum active Federal service to

qualify for retirement by age sixty when it is determined that there is an implied or actual moral
obligation based on long active Federal service.

(2) Regular Army members all'! 55 or over, or who will attain aR'e 55 before termination of new period of
contracted service by reenlistment or extension, who are eligible for retirement and who meet the re­
Quirements specified lx-Iow may be recommended to OPO for waivers by major commanders:
(a) Individual has been awarded the Medal of Honor, Distinguished Service Cross, or Navy Cross.
(b) Individuals who through a number of years of assignment in the current unit or activity adds

considerably to its morale and prcsti~e.

(e) Individual whose performance has been out..tanding when compared with others of equal grade
and ability and who possess a critical Military Occupational Specialty (a critical MOS is one
which requires extensive training and has a low reenlistm~nt rate).

b. Waivers of a(2) above granted by Chief of Personnel Operations will not authorize retention of the indi­
vidual beyond the last day of the month in which he attains age 60.

c. Requests for waivers, with reasons therefor, should be made sufficiently in advance of separation to per­
mit continuous service.

2 Mental Requirements
a. Waivers for mental requirements arc authorized only for persons currently 8ervln~ in the Regular Army.
b. Waivers are valid only for immediate reenlistment and therefore must be requested sufficiently in advance

of separation to permit continuous service.
c. Waivers are authorized only until the individual attains retirement eligibility with 20 years of active Fed·

eral service. Persons requesting waivers of mental requirements who will attain 20 years active Federal
service on or before expiration of enlistment in which currently serving will be advised concerning their
eligibility to apply for retirement. They ",;11 be informed that in the event they decline to submit such an
application, they will be discharKCd upon expiration of current term of service and thertmfter 'Yo;ll be in­
eligible for reenlistment in the Regular Army, unless he qualifies for exemption from mental standards
under the provisions of table 2-1, or can meet eligibility requirements of AR 601-210.

d. AU applicants for waiver of this qualification must have been recommended by their immediate unit com­
manders.

e. Commanders exercising general court·martial jurisdiction over the individual concerned may, upon the rec­
ommendation of the unit commander, approve waivers for:
(1) Regular Army male personnel with 15 or mOre years of active Federal service completed.
(2) Reflndar Army female personnel with 10 or more years of active Federal service completed when recom­

mended by the WAC unit commander.
f. The Chief of Personnel Operations may, upon recommendation of the major commander concerned, ap~

prove waivers for:
(1) Regular Army female personnel with less than 10 years of active Federal service completed provided

recommended by the WAC unit commander.
(2) Regular Army male personnel with less than 15 years of active Federal service completed who are

currently serving in grade E-4 or higher and have attained a standard score of 90 or higher on at
least one aptitude area of the Army Qualification Battery or Army Clasaiflcation Battery.

(3) Persons currently servinl( in the Regular Army who do not meet the criterion in item e(2) (d), table
2-1.

3-2
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Table 3-1. Waiver Approval Authorltie&-Basic Eligibility CrIteria
-Continued

C 4, AR 6017 .280

Lif\4 CoMMeIU

3 Medical Requirement.,
4. Partially disabled personnel will be procesoed in accordance with chapter 10, AR 635--40.
b. The Chief of Personnel Operations may grant waivers to persons who do not meet prescribed standards of

medical fitness.
4 Parenthood of Women.

a. Women who become the parent by adoption, step-parent, foster parent, or custodian of a child under 18
years of age may be granted waivers under the provisiontl of chapter 8, AR 635-200 to permit reenlistment.

b. Requests may be approved by commanders specified in section VI, chapter 2, AR 635-200.
5 Pregnancy of Married Women.

a. Women who have completed more than 18 years, but lees than 20 years active Federal oervice, are lawfully
married and become pregnant, may be granted a waiver permitting reenlistment by The Adjutant General.

b. Requests will be submitted in accordance with section HI, chapter 8, AR 635-200.
6 Men and Women Who Have Lost Time.

a. Requests for waiver of lost time may be approved by commanders as follows:
(l) General courts-martial authority: Men with 1-15 days time lost.
(2) Major commander.: Men with 15-30 days time lost; women with 1-5 days time lost.
(3) Chief of Personnel Operation.: Men with mOre than 30 days time lost; women with 5-30 days time

lost (over 30 day. not waivable).
b. Requests will be submitted on DA Form 3072.

*3-6. Other waiver I'equests. When no speci­
fic procedure for a waiver of a particular dis­
qualification has been prescribed in this reg­
ulation, and a waiver is not prohibited (table
2--4), personnel who are otherwise qualified for
reenlistment may be recommended by the unit
commander through channels under the pro-

visions of this paragraph.

a. Requests for waiver under the provisions
of this paragraph will be submitted to the Of­
fice of Personnel Operations in accordance with
paragraph 3-2.

b. All requests must be fully justified.

Section III. CIVIL OFFENSES

*3-7. General. Waivers may be granted in
meritorious c'lse.s to applicants who have civil
court convictions or adverse juvenile adjudica­
tions. Notwithstanding the specific provisions
for waiver processing prescribed by this sec­
tion, all commanders will insure that the ac­
ceptance for Regular Army reenlistment of
any applicant for whom waiver action under
the provisions of th is section is required is
clearly consistent with the best interests of
the United States Army.

a. In any case where doubt exists because
the applicant's record of behavior raises a seri­
ous question as to his fitness for service, the
reenlistment action will be held in abeyance
until a determination of the applicant's ac­
ceptability has been made.

b. The authority to determine whether a
case is meritorious rests at all levels of com-

mand. Any case not considered meritorious
and warranting a recommendation for ap­
proval will be disapproved by the considering
authority without further processing.

*3-8. Requirements for waiver processing.
Although all offenses must be listed in the DA
Form 3286 (Statements for Enlistment) (Part
II-Statement of Law Violations and Previous
Conditions) (chap. 7), waiver processing is
required only for those offenses resulting in
initial civil convictions or initial adverse juve­
nile adjudications. A waiver is not required on
the basis of an arrest or questioning not result­
ing in preferral of charges, or when charges
are dismissed without a determination of guilt.

a. In order to insure equitable treatment for
all persons applying for Regular Army reen­
listment notwithstanding the wide variance
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among the statutes of the several States, the
following rules are furnished for the guidance
of those responsible for waiver processing.

*(1) Expunging of the record. In some
States, there are procedures established for a
subsequent "expunginK of the record," or dis­
missal of charges, or pardon, upon evidence of
rehabilitation of the offender, and such action
has the effect of extinguishinK the initial "con­
viction" or "adverse juvenHe adjudication," so
that under State law, the applicant has no rec­
ord of conviction or adverse juvenile adjudica­
tion. Notwithstanding the legal effect of this
action, a waiver to authorize the Regular
Army reenlistment of such an applicant is re­
quired.

*(2) Juvenile and youthful offenses. For
the purpose of determ;ning eligibility for Reg­
ular Army reenlistment, a juvenile or youth­
ful offense is defined as an offense committed
by the applicant when he was below the age
at which he could enlist in the Regular Army
without parental consent. For male persons,
offenses committed while below the age of 18
are considered juvenile or youthful offenses, re­
gardless of disposition by civil authorities.
For female persons, offenscs committed while
below the age of 21 are considered juvenile or
youthful offenses, regardless of disposition by
civil authorities.

(3) Initial civil court conviction. This
term will be construed to mean the determina­
tion of guilt by a court (or jury), based either
on the merits of the casc, or on the defendant's
plea of guilty or n{)lo contendere-

(a) Regardless of whether sentence
was then imposed, withheld, or suspended;
and

(b) Regardless of subsequent proceed­
ings in the case to delete an initial determina­
tion of guilt from court records, based on evi­
dence of rehabilitation or completion of a sat­
'isfactory probationary period. Examples of
such "subsequent proceedings" used through­
out the United States in adult offender cases
are pardon, expungement. reopening of the
case to change the original finding of guilty,
or plea of guilty or nolo contendere, to not
guilty and dismiss the charge; amnesty; set-
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ting aside of conviction. Such subsequent pro­
ceedings merely recognize rehabilitation, and
do not alter the fact that the offender com­
mitted the criminal act.

(4) Adverse juvenile adjudicatWn.

(a) This term will be construed to
mean that the determination by the judge or a
jury in juvenile court proceedings that the
juvenile is guilty of, or that he committed, the
acts alleged in the petition or complaint, based
either on the merits of the case or on the
juvenile's admission of guilt, or plea of guilty,
and the recording of such determination in the
court records-

1. Regardless of whether sentence
was then imposed, withheld, or suspended, and

f. Regardless of subsequent proceed­
ings in the same case to delete an initial deter­
mination of guilt from court records, based on
evidence of rehabilitation or a satisfactory pe­
riod of probation or supervision. Examples of
such "subsequent proceedings" used in juvenile
courts in the United States are expungement:
record sealing: reopening the case to change
the original finding of guilty or delinquency, or
the plea of guilty or admission of the truth of
the allegations in the petition, to not guilty
and dismissal of the original petition; setting
aside the adj udication of delinquency. Such
subsequent proceedings merely recognize reha­
bilitation and do not alter the fact that the
juvenile committed the act for which he was
adjudicated.

(b) The term "adverse juvenile adju­
dication" includes adjudication as a juvenile
delinquent, wayward minor, youthful offender,
delinquent child, and juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include the adjudica­
tion of a juvenile as "dependent, neglected, or
abandoned."

(5) Unconditional suspended sentence
and unsupervised u1/.C{)nditional 1'Tobation. The
terms "unconditional suspended sentence" and
"unsupervised unconditional probation" are
defined as "suspended sentence or probation­
ary statuses imposed by a court that places no
conditions upon the individual-
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(aj Regarding his freedom of move-
ment;

(b) Requiring the payment of damages
(if paid, this requirement is not then a bar to
waiver consideration) ;

(c) Requiring periodic reporting by
him to an officer of the court (to include a
probation officer) ; or

(d) Involving supervision by an officer
of the court (to include a probation officer).
For example, a sentence suspended on sole con­
dition that the offender must not commit a
like offense in the next 12 months would not
bar waiver consideration.

b. Only those offenses committed during
current period of service and offenses not pre­
viously revealed, regardless of date of commis­
sion, require a waiver.

*c. Waivers granted to women with civil
court convictions for other than juvenile or
youthful offenses or minor traffic violations
are valid only for immediate reenlistment
since such women are not eligible for reenlist­
ment after a break in service.

*3-9. Orientation of applicants. All appli­
cants who require waivers under the provi­
sions of this section must be specifically
counseled on the limitations which may apply
to their selection of reenlistment options.
Waivers granted under the provisions of this
section permit reenlistment. They do not con­
stitute an exemption from the special require­
ments which may apply to specific options.

a. An option requiring that the applicant
have no record of civil offenses would not be
available to an individual requiring a waiver
under the provisions of this section.

b. Offenses of the type discussed in this sec­
tion may be the basis for denial or revocation
of security clearance. Consequently, applicants
interested in training or assignment options
which require security clearances must be
carefully counseled on this aspect of their se­
lection and specifically informed of the dis­
tinct possibility that the option, if selected,
may later be voided by the Army for security
reasons.
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*3-10. Required investigations. During reen­
listment interviews prescribed by chapter I,
each individual must be specifically queried as
to the existence of civil offenses and convic­
tions during the current term of service so
that, when appropriate, waiver action may be
initiated under the provisions of this section
far enough in advance to permit uninter­
rupted service. A thorough investigation will
be made prior to determining eligibility for
reenlistment of applicants requiring waiver
under the provisions of this section. For minor
traffic offenses, the investigation will be as pre­
scribed by the approval authority. For other
offenses, the minimum scope of prescribed in­
vestigation will be as indicated in this para­
graph.

*a. Each applicant for Regular Army reen­
listment is required to complete the DA Form
3286 (Statements For Enlistment) (Part II­
Statement of Law Violations and Previous Con­
ditions). The applicant will be informed of
the necessity for complete and accurate state­
ments and, that if he denies any such record
and it is discovered after reenlistment that he
has been untruthful, he may be subject to dis­
charge for fraudulent reenlistment or trial
by court-martial for a violation of Article 83,
UCMJ.

*b. If the applicant admits such a record, or
if he does not admit one and the unit com­
mander has reason to believe such a record
does exist, reenlistment action will be held in
abeyance pending a complete investigation of
the facts in the case.

*c. If the applicant admits such a record and
civii authorities refuse to furnish information
regarding offender records, the reenlistment
will be held in abeyance and the applicant will
be advised that the burden of obtaining and
furnishing the information is upon him.

d. The investigation will be conducted by
the unit commander or an experienced officer
designated by the commander. In addition to a
review of appropriate personnel records and
the results of reenlistment interviews the in­
vestigation will include--
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(1) Information concerning the appli­
cant's current character and habits.

(2) Conduct and efficiency ratings.

(3) Details regarding the nature of the
offense, age at time offense was committed,
and sentence imposed.

(4) Date unconditionally released from
civil control.

(5) Type and duration of current civil re­
straint, if any.

(6) The evaluation of the civil court and
its probation officers, if any.

(7) The recommendation of the investi­
gating officer.

e. The reports of investigation of meritori­
ous cases which are recommended for approval
by the unit commander will be forwarded to
the appropriate higher commander for final de­
termination.

(1) Each major commander will appoint
a board of commissioned officers, at least one
of whom will be of field grade, to review all re­
quests for waivers forwarded for his consider­
ation and to make recommendations thereon.

(2) Only those cases considered meritori-
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ous by the major commander will be approved
or forwarded by him for further consideration,
as appropriate.

*(3) When the offense involved was an
adult felony, the final determination that a
case is meritorious and warrants forwarding
with a recommendation for approval will he
made personally by the responsible commander
at each level. This will be shown by his per­
sonal signature on the forwarding document
or a statement to this effect will be included
in the forwarding indorsement. This author­
ity may not be delegated.

f. All information received from judicial au­
thorities and probation officers, all character,
police and employment references, or any
other documents reflecting upon the character
of an applicant are confidential in nature.
Their source and contents will be treated ac­
cordingly and will not be made available to
any person outside military personnel man­
agement channels. It is incumbent upon all
persons who have access to such information
to refrain from divulging the nature or source
of any adverse rating to prevent reflections on
institutions, officials, or others who have made
objective ratings.

Table 3-2. Waiver Approval Authorities-Civil Offenses

LiN OJ/em.
1 Minor Traffic Violations (table 2-2A) ___ a.

b.

2 Single Minor Nontrafllc Offense
(table 2-2B).

3 Two or more Minor Nontraflle Offenses
(table 2-2B).

4 Other (Not Minor) Misdemeanors
(table 2-2C).

5 Felony Offenses (table 2-2D)

6 Civil Restraint ____ __ __ _____ ___ __

• With concur~nce Director. Women'. Arm)' CorPll.

3-6

C~Dorv 01 J)n"'*M
AlI women .
AlI men _

a. AlI women __ __
b. AlImen ._

a. AlI women __ __
b. AlI men __ _ .
a. All women . .
b. AlI men .

a. By alI women __
b. By male juveniles __
c. By male adults _
a. All women __
b. AlI men _

Wai~erau~

a. GCM Authority.
b. GCM Authority.
c. Authority may be delegated to

unit commander.
a. GCM Authority.
b. GCM Authority.
c. Authority may be delegated to

unit commander.
a. Chief of Pe!'llOnnel Operations.'
b. Major commander.
a. Chief of Personnel OperationB,*
b. Major commander.
a. Chief of Personnel Operations.'
b. Major commanders.
c. Chief of Personnel Operations.'
a. Chief of Personnel Operations.'
b. Chief of Personnel Operations.
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CHAPTER 4

ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE
REQUIREMENTS

*Section I. REGULAR ARMY PERSONNEL

4-1. General. a. Enlisted members of the
Regular Army who have insufficient service
remaining on current enlistment to satisfy
service requirements will be afforded
the opportunity or required, as appropriate, to
take authorized actions indicated below to pro­
vide for continued service. Persons who are
selected for attendance at an officer training
program such as Officer Candidate School or
Warrant Officer Flight Training will not be
authorized discharge and immediate reenlist­
ment if they have the required amount of serv­
ice remaining or can meet the time remaining
requirements by an extension of their current
enlistment. If time remaining requirements for
these persons cannot be met by extension, a
reenlistment period of 3 years is authorized.
Regular Army personnel who are reenlistment
qualified, including those granted waivers,
may take one or more of the following actions
as authorized by this section, to provide for
continued service:

(l) Elect a discharge for the convenience
of the Government for the purpose of immedi­
ate reenlistment as provided for in chapter 5,
AR 631>--200.

(2) Extend current enlistment.

(3) Sign a statement of intent to reen­
list (available only to persons with more than
6 years service for pay completed).

b. Individuals with more than 6 years serv­
ice for pay completed are required to take ap­
propriate action to meet service remaining re­
quirements.

4-2. Parental consent. Parental consent is re­
quired for a reenlistment or extension accom-

plished for men who are under 18 years of
age and women who are under 21 years of
age at the time. Such consent will be obtained
in accordance with chapter 5.

4-3. Extension of enlistments. Regular Army
enlisted members may request an extension of
enlistment in monthly increments up to 6
months, in 3-month increments from 6 months
to 2 years, and in yearly increments from 2
years to 4 years in accordance with table 4-1.

a. Members who are permitted to extend
their term of service must be fully qualified
under the provisions of section I, chapter 2.

b. Extensions are authorized only for the
purpose specified in this section or to retire
after scheduled ETS (see AR 631>--200), except
that the commander having custody of the in­
dividual's personnel records may authorize ex­
tension for other purposes when he determines
it to be in the best interests of the Army.

c. Requests for extension will not be ac­
cepted from persons who are transfer process­
ing for separation.

d. Periods of extensions will not be greater
than the authorized reenlistment periods pre­
scribed in table 2-5.

e. Normally, only one extension will be au­
thorized. However, the appropriate major com­
mander may authorize a subsequent extension
(subsequent extensions will not be granted for
the purpose of changing a retirement date, i.e.,
after an individual submits an application for
retirement) when he deems such action justi­
fied, unless OPO must act upon a waiver re-

4-1
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quest before an individual is fully qualified. If
subsequent extensions are granted, the com­
bined total of these extensions and all previous
extensions of the current enlistment may not
exceed 48 months.

f. Provided the period of extension has not
commenced, the commander having custody of
the individual's personnel records may approve
a request for cancellation of extension for the
purpose of immediate reenlistment, if other­
wise eligible, or for the purpose of requesting
a longer period of extension. Requests for
cancellation for any 'other purpose will be for­
warded to thp. Commanding' Officer, U.S. Army
Enlistment Eligibilityl Activity, 9700 Page
Boulevard, St. Louis, MO 63132. When ap­
proved, the original of the request for cancella-

tion will be forwarded to U.S. Army Personnel
Service Support Center, Fort Benjamin Harri­
son, IN 46249, and the duplicate will be filed as
permanent material in the "Field file section"
of the individual's DA Form 201. Concurrently
with the approval of a cancellation of an exten­
sion of enlistment, action wi! be taken to
correct and/or cancel as appropriate, any rec­
ord, reports, personnel action, etc., affected by
the extension.

g. When the period of extension has com­
menced and provided the individual is other­
wise eligible, the commander may approve a
request for separation for the purpose of im­
mediate reenlistment when such reenlistment
will not counteract the original purpose of the
extension.

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for Processing
Instructions)
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l purpose isE

1 to meet servirp. remain
requirements for servi
school training or spec
assignment of choice
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2 volunteering for an OY

S::'8 ussi~ment or to
complete a normal ave
sea tour

3 to meet service remain
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school training or spec
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-- .-,..._-'
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plete the prescribed ov
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-
4-2
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A • C D

• If a member requeata then limit extension except extension and action wiD
U an extension and the to minimurn time will not exceed be taken
l purpOse i. needed to achieve itaE

PUrpOse

5 ordered oversea and quaJi- X 48 months prior to compliance
tied for movement of with orders dire<$.
dependents with Insutl!- ing movement
eient service remaining to
complete the prescribed
accompanied tour for the
area to which a88igned

, serving in an oversea X 48 months prior to being
area and qualified for granted approval for
movement of dependents nonconcurrent travel
with insufficient service of dependents
remaining to complete
the prescribed accom·
panied tour tor the area
to which a88igned

4-4. Statemenf of intent to reenlist. Regular
Army enlisted personnel with more than 6
years service for pay completed who are fully
qualified for reenlistment under this regulation
and whose discharl!'e pay and allowances and!
or reenlistment bonus would be adversely af­
fected by an extension or reenlistment prior to
normal ETS may sign a Statement of Intent
to Reenlist. The Statement of Intent to Reenlist
will be completed at the same time as pre­
scribed by column D, table 4-1 for extensions.

a. The Statement of Intent to Reenlist (DA
Form 3338) will be prepared in at least two
copies with both the original and duplicate
signed by the individual executing the state­
ment and by a commissioned officer as witness.
When the statement of intent to reenlist is
signed the original of the Statement of Intent to
Reenlistment will be forwarded to Command­
ing Officer, U.S. Army Personnel Services Sup.
port Center, Fort Benjam;n Harrison, IN
46249. The duplicate will be filed as a perma­
nent document in the MPRJ (DA Form 201).

b. Persons who sign a Statement of Intent
to Reenlist and then decline are ineligible to
reenlist in grade and for a period of 93 days

after discharge. Code RE-2A is applicable.
Such classification may not be subsequently re­
moved without prior approval of Command;ng
Officer, U.S. Army Enlistment Eligibility Ac­
tivity, 9700 Page Boulevard, St. Louis, MO
63132.

c. Persons who sign a Statement of Intent
to Reenlist and then decline after having re­
ceived services based on the statement (such
as transportation of dependents, movement of
household goods or automobile) are ineligible
for RA reenlistment at anytime. Such persons
also may be required to reimburse the Govern­
ment for the cost of the services received.

4-5. Processing of persons who refuse to take
action to meet length of service requirements.
a. Individuals who refuse to take action to
meet length of service requirements will be
counseled on the effects of their refusal. A
statement to the effect that the individual has
been counseled and refuses to comply with
published instructions will be prepared. This
statement will include the date, time, and
place of counseling, and the name of the
counseling officer. The original statement will
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be forwarded to Commanding Officer, U.S.
Army Personnel Services Support Center,
Fort Benjamin Harrison, IN 46249, and a copy
will be filed as permanent material in the
"Field File Section" of the individual's DA
Form 201. An additional copy of the state­
ment will be prepared and forwarded to the
Chief of Personnel Operations, ATTN:
EPADS, Washington, DC 20310, for persons
serving in pay grades E-7, E-8, and E-9 as
well as personnel of all wades with intelli­
gence, special category, enlisted AIDE, and
NCO Logistic MOS or special qualification
identifiers as indicated in figure 3-2, AR 600­
200.

b. These individuals are ineligible to reen­
list in grade and for a period of 93 days after
discharge. The individual's separation docu­
ments will be coded RE-2A.

e. Requests for withdrawal of counseling
statement by persons serving in CONUS will
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be fully justified, and submitted to Command­
ing Officer, U.S. Army Enlistment Eligibility
Activity, 9700 Page Boulevard, St. Louis, MO
63132 for approval/disapproval. Personnel
serving oversea will forward requests for with­
drawal of counseling statements, fully justi­
fied, to the major oversea commander for ap­
proval/disapproval, Such request will be sub­
mitted prior to 90 days (120 days for E-7,
E-8, and E-9) before rotation date. Disposi­
tion of approval of withdrawal of counseling
statement will be the same a.q the counseling
statement (a above).

4-6. Statement of intent to reenHst. (Re­
scinded)

4-7. Persons with 4 or less years of service (ltr
pay completed. (Rescinded)

4-8. Pel"S()ns with over 4 years service (ltr pay
completed. (Rescinded)

4-9. Entitlements. (Rescinded)

Section II. ARMY OF THE UNITED STATES AND RESERVE
COMPONENTS PERSONNEL

*4-10. General. Members of the Army Na­
tional Guard of the United States (ARNGUS)
and the Army Reserve (USAR), currently
serving in the Active Army who do not desire
separation under the provisions of AR 635­
200, for the purpose of immediate reenlistment,
may voluntarily remain on duty beyond expir­
ation of current active duty tour for monthly
periods up to a maximum of 11 months.
Members of the Army of the United States
without component (inductees) may be re­
leased from active duty by reason of expira­
tion term of service and may be voluntarily
ordered to active duty as reservist.q.

a. Extensions of periods of active duty may
be authorized for the following rea.qons:

(1) When determined to be in the best
interest of the service.

(2) To meet the minimum service re­
maining requirement for individuals volun­
teering and selected for-

(a) Specific programs.
(b) Assignment to specific organiza­

tions, or
(e) Attendance at Army service

schools.

b. Commanders having custody of person­
nel records are delegated authority t(}-

(1) Approve requests for extensions of
active duty under the provisions of this sec­
tion, unless a waiver must be granted by a
higher authority than the one authorized to
grant extensions. In these cases, the approv­
ing authority for the waiver must also ap­
prove the extension.

(2) Approve requests for cancellation of
extensions, provided the period of extension
has not commenced.

*e. As an exception to the ll-month maxi­
mum period of extension, members of the
Army National Guard of the United States
and the Army Reserve currently serving on
active duty who have applied and been selected
for OCS may extend their period of active
duty in monthly increments up to the number
of months required to meet the service obliga.
tion set forth in AR 351--5.

4-11. Eligibility. The following categories of
personnel may not voluntarily extend their per­
iods of active duty:
*a. Individuals who do not meet the criteria
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CHAPTER 5

PROCESSING OF APPLICANTS

Section I. GENERAL INFORMATION

C 4, AR 601-280

*5-1. Purpose. The primary purpose of ap­
plicant processing is to insure that all persons
accepted for Regular Army reenlistment pos­
sess the required qualifications. It.~ secondary
purpose is to insure the accurate preparation of
records and reports which document the appli­
cant's military status and which therefore may
be a matter of major importance during the in­
dividual's military service, upon his return to
civilian life, and even after his death. Informa­
tion pertaining' to the preparation and disposi­
t;on of appropriate enlistment forms and rec­
ords is covered in chapter 7. Other appropriate
directives prescribe detailed instructions con­
cerning other personnel records.

*5-2. Application. A member currently serv­
ing in the Active Army who desires to re­
enlist in the Regular Army or to extend a
current Regular Army enlistment will submit
to his immediate commander, a Request for
Regular Army Reenlistment or Extension (DA
Form 3340). The unit commander will make

an appropriate determination all outlined in
chapter 1 concerning the individual's desir­
ability for Regular Army service. When the
unit commander approves of the request sub­
mitted, appropriate processing outlined in this
chapter will be accomplished.

Section n. DETERMINATION OF QUALIFICATIONS

5-3. General. Most items of relevant data per­
taining to an individual's elig-ibility for Regular
Army service are a matter of record and can be
verified from official personnel records. Parti­
cular attention, however, will be given to the
matters covered in this section.

*5-4. Parental consent. The consent of the
parentis) or legal smardian(s) of all men un­
der 18 years of age and all women under 21
years of age at the time of reenlistment or ex­
tension of enlistment is required. Consent is
required for minor women regardless of their
marital status. The oath of enlistment, or the
oath of extension of enlistment will not be
administered until the required consent has
been obtained. The DD Form 373 (Consent,
Declaration of Parent or Legal Guardian) or
the consent form, DA Form 2492-R (Consent
of Parent(s) or Legal Guardian(s) for Exten­
sion of Enlistment of a Minor) (fig. 5-1), as

appropriate will be used to obtain consent re­
quired. The DA Form 2492-R, will be repro­
duced locally on 8- by 7-inch paper.

a. The DD Form 373 or DA Form 2492-R,
as appropriate, will be dispatched to the par­
ent(s) or guardian(s) who consented to the
individual's entry into military service origin­
ally, all indicated on the DD Form 373.

b. Where such action is not possible for rea­
sons such as death, etc., the form may be dis­
patched to the surviving parent or present
guardian, and the wording of the form modified
to fit the circumstances.

*c. It will be completed in duplicate and when
returned by parent(s) or legal guardian(s)
will be attached to the original and duplicate of
the oath of enlistment or extension.

*5-5. Mental qualifications. Male and female
applicants for Regular Army reenlistment who

5-1
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do not meet the mental prerequisites established
in chapter 2 and who do not qualify for excep­
tion to those standards may be (re)tested with
the Army Classification Battery (ACB) under
the provisions of AR 600-200 for the purpose of
establishing eligibility for Regular Army reen­
listment. Combat A and Combat B aptitude
area scores will not be computed for women.

*5-6. Medical qualifications. A medical ex­
amination is not required for persons currently
serving in the Active Army who are discharged
under the provisions of chapter 5, AR 635-200
(Convenience of the Government) for the pur­
pose of immediate reenlistment.

*5-7. Application for grade determination. A
request for grade determination will be sub­
mitted for applicants indicated in chapter 2.
Requests will be submitted on DA Form 1696­
R (Enlistment Qualifying Application (Spe­
cially Recruited Personnel) (fig. 5-2» which
will be locally reproduced on 8- by 1Ol;2-inch
paper. The title will appear on all locally re­
produced forms. Supporting documents as ap­
propriate will be attached to the form. Appli­
cants from commissioned and warrant officers
will be forwarded through the major command­
er to Commanding Officer, U.S. Army Enlist­
ment Eligibility Activity, 9700 Page Boule­
vard, St. Louis, MO 63132.

*a. Those commIssioned and warrant officers
currently on active duty who intend to reen­
list the day following termination of their cur­
rent active duty service will submit applica­
tion for grade determination as soon as pos­
sible after receipt of DA notification and at
least 45 days prior to release from active duty.

(1) The MOS and pay grade(s) in which
the commissioned or warrant officer desires to
be evaluated will be entered in the remarks sec­
tion of DA Jo'orm 1696-R and an MOS evalua­
tion will be completed as required by chapter
5, AR 600-200.
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*(2) Commissioned and warrant officers
with prior enlisted service normally will be
eligible to apply for reenlistment in their prior
enlisted pay grade or in pay grade E-5, which­
ever is higher. Commissioned and warrant of­
ficers without prior enlisted service may ap­
ply for enlisbnent in pay grade E-5; however,
individual qualifications will determine the
grade to be awarded.

*(3) In exceptional cases, reenlistment at
a hi!':her grade than previously specified may
be authorized by the Department of the Army
when the individual possesses significant quali­
fications required in an enlisted MOS, and
when the individual is recommended for such
higher grade by the major commander. How­
ever. reenlistment in pay grade E-8 or E-9
may be recommended only when the individ­
ual previously held such grade.

(4) Unit personnel officers will record the
MOS evaluation tests (4-character), date
tested, and evaluation score(s) attained, as
shown on the evaluation data card received
from the USAEEC, in item 14 of the applica­
tion prior to forwarding through channels for
comment of the commanders.

b. Major commanders will evaluate the in­
dividual's qualifications and indicate a recom­
mended grade and MOS. The MOS must be one
in which the individual attained an evaluation
score of 70 or higher, or an MOS in which the
individual could not be evaluated due to non­
availability of a test or to lack of sufficient
time to permit testing between notice of re­
lease from active duty and scheduled date of
release.

*c. In making recommendations. the com­
mander will give consideration to the commis­
sioned or warrant officer grade attained, posi­
tions held, previous enlisted grades held, train­
ing, and potential value to the Army.

Section III. SPECIAL PROCESSING FOR MEMBERS OF RESERVE COMPONENTS OF
ARMED FORCES 010' THE UNITED STATES

*5-8. Policy. The integrity of Troop Pro!':ram
units· of the Reserve components on active duty
for training under the RFA-55 or REP-63 Pro-

5-2

gram will be preserved so far as is practicable.
Memhers of the Reserve components will not
be actively solicited to reenlist in the Regular
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Army; however, all information and assistance
will be rendered upon an individual member's
request. Enlisted members of the Regular
Army are not authorized to hold a Reserve
commission or warrant in an Armed Force
other than the Army. Applicants for Regular
Army reenlistment will be advised of this pro­
hibition.

*5-9. Application. Applications for reenlist­
ment in the Regular Army may be accepted
from members of the Reserve components as
specified below:

a. US Army Reserve. Reenlistment may be
accomplished except that reservists on REP-6'3
training under the RFA-55 or REP-83 Pro­
gram may not be reenlisted prior to completion
of active duty for training tour.

b. Anny National G'lULrd. Reenlistment may
be accomplished except during the performance
of any period of active duty for training.

5-10. Clearance. Reenlistment in a regular com­
ponent has the effect of automatically terminat­
ing Reserve status and severing Reserve admin­
istrative implications. To insure accurate
accounting of Reserve component assets and
timely removal from reserve strength, when ap­
propriate, it is essential that Reserve compo­
nents receive prompt notification of a member's
intent to reenlist in the Regular Army. This
notification is accomplished through use of the
DD Form 368 (Request for Discharge or Clear­
ance from Reserve Component).

a. The DD Form 368 will be prepared and
dispatched by certified mail as indicated below.
The return certified mail receipt will be filed as
proof of receipt. Reenlistment may be author­
ized upon return of the approved clearance or
after 3 weeks from the date the certified mail is
received by the appropriate Reserve addressee,
if no reply is received. If an unfavorable reply
is received within the 3-week period, the appli­
cant wiU not be reenlisted.

b. For members of units of the US Army
Reserve and Army National Guard, the DD
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Form 368 will be prepared and dispatched to
the member's unit commander. In the case of
Army National Guard members, an information
copy of the DD Form 368 will be forward to the
adjutant general of the appropriate State.

c. For nonunit members of the US Army Re­
serve, the DD Form 368 is not required and will
not be submitted.

5-11. Notification of Reenlisted. When a mem­
ber of a Reserve component is reenlisted in the
Regular Army, the enlisting officer will prom­
ptly notify the apropriate agency listed below
so that necessary action may be taken to sep­
arate the individual or vacate the commi88lon
or warrant, as applicable. The quadruplicate
copy of the DD Form 4 will be utilized for this
purpose. Should it be required that the certifi­
cate of discharge from the Reserves be for­
warded to an address other than that shown In
Item 41, DD Form 4, a partially completed DD
Form 3G8 will be prepared and appended to the
quadruplicate copy of the DD Form 4 when
forwarded. The DD Form 368 will contain the
enlistee's name, SSN, date of reenlistment and
a completed paragraph 2.

a. US Anny Reserves.
(1) Unit members: Commanding GeneraJ,

(number) US Army within whose area the
USAR unit to which the enlistee is a~Bigned is
located, or Oversea Command Headquarters
having Ready Reserve Personnel Administra­
tion Responsibilities.

(2) Nonunit member (includes reservists
assigned to the Ready Reserve Mobilization
Reinforcement Pool, Standby Reserve and Re­
tired Reserve) : Commanding Officer, US Army
Administration Center, 9700 Page Boulevard,
St. Louis, MO 63132.
If the individual is not positive of his Reserve
assignment, documents will be forwarded as
prescribed in (2) above.

b. Anny National G1ULrd, Commanding
officer of the unit to which the individual is
assigned. Information copy of DD Form 368
and DD Form 4 to the adjutant general of the
appropriate State.
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Section IV. ADMINISTRATION OF OATH 0 F ENLISTMENT AND RELATED MATTERS

5-12. Orientation prior to administration of
oath. Prior to administering the oath of enlist­
ment or extension, the enlisting officer will
thoroughly explain the provisions of Article 83,
the Uniform Code of Military Justice to the
applicant. Its significance with respect to the
applicant'll answers to questions recorded on
enlistment forms will be revealed to the appli­
cant, emphasizing that all statements made by
the applicant thereon must be correct.

a. The applicant wiJI be informed that any­
thing against the record which may be a bar to
enlistment should be disclosed before the oath
is administered.

b. The applicant will aiso be warned that his
finl!'erprints are on file with the Federal Bureau
of Investigation and that should he conceal a
criminal record, such record will be discovered
later and he will be subj ect to trial by courts.
martial for fraudulent enlistment, or in lieu of
trial, he may be given an undesirable discharge.

*5-13. Administration of oath of enlistment.
The oath of enlistment or extension will be ad­
ministered by a commillllioned officer. Suitable
arrangements will be made to insure that the
oath is administered in a dignified manner and
in appropriate surroundings. The ceremony
should be personalized and made meaningful to
the individual reenlisting. The flag of the

United States will be displayed prominently
near the individual administering the oath. The
words "So help me God" may be omitted for

these persons who desire to affirm rather than
to swear to the oath. Subsequent to enlistment,
the substances of Articles 85 and 86, the Uni­
form Code of Military Justice, will be explained
to the individual.

5-14. Date of reenlistment antedating reenlist­
ments. Except as indicated below, the date of
reenlistment is the date upon which the oath of
enlistment is administered, and it must be
shown on the enlistment record above the sig.
nature of the officer who administers the oath.

a. No reenlistment will be antedated without
prior approval of The Adjutant General. When
reenlistment in the Regular Army of an indio
vidual is delayed through no fault of his own,
but for the convenience of the Government, and
it appears that he has a well-founded claim to
have a prior date recorded as the date of reenl­
istment, a full report of all the facts, with rec­
ommendations will be made to the Commanding
Officer, U.S. Army Personnel Services Support
Center, ATTN: A'GPE-R, Fort Benjamin Har.
rison, IN 46249.

b. Under no circumstances will a reenlist­
ment be postdated.
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eo..-.
f. Advised that should be fail to satisfactorily eomplete traininlr

in MOS 91A he will be redueed to the grade held prior to
entrY into basic medical training and will be required to com­
plete the term of serviee for whieh reenlisted.

g. Advised that upon sueeessful eompletion of training he will
be reassigned in aeeordanee with the needs of the Army and no
promise concerning his future assignments can be made.

h. Informed that qualified applicants who have previously com­
pleted training in MOS 91A successfully are not required to
underlr<> retraining. Such persons who reenlist for this option
are appointed to specialist five, pay grade E-6 and awarded
MOS 91C immediately upon reenlistment for this option.

6

7

8

9

OPTION PROCESSING
PROCEDURES . __ . . - __

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS . . _.. __

STATEMENTS FOR ENLIST­
MENT REQUIRED

RECORD ENTRIES AND
ORDERS

a. Verification of qualifications:
(1) The applicant's lieense as a practical or vocational nurse

will be examined and its validity verified.
(2) The applicant will be required to submit a school record

whieb verified the length, State approval, and successful
completion of the I-year nursing course required.

(3) The license number and State identification will be recorded
on the DD Form 4 as indicated on line 10 below.

(4) All personal document. used to verify applicant's quali­
fications will be rcturned to the applicant.

b. Quotas: No quotas apply to this option.
c. Assignment: Qualified persons who apply for this option who

have previously eompleted MOS 91A training suceessfully and
who are eligible for appointment to grade E-5 and award of
MOS 91C immediately upon reenlistment will be reported to
He2dquarters, Department of the Army for assignment in­
structions in aeeordance with AR 614-205.

No modifications.

Part VI for the Practical Nurst' Reenlistment Options is DA
Form 3286-16--R (image size 7 x 92/3 inebes) whicb will be
reproduced locally on 8- by 10 1I2-ineh paper (fig. 6--1).

a. Orders: Reenlistmpnt orders will specify applicant is an enlistee
for the Practical Nurse Reenlistment Option under the provi­
sions of table 6--14 and will inelude the following additional
information:

(I) For applicants who require MOS 91A training, orden
will reassign individual to the Medical Training Center,
Fort Sam Houston, Tex. for training in Army Subject
Sehedule 8-910, Technical Training for Medical Corpsman,
MOS 91A.

(2) For applieants who have sueeessfully undergone MOS
91A training previously, orders will assign the individual
in accordance with OPO assignment instructions.

b. DD Form-4.
Item 56 .. Ref Item 48: Currently licensed as a praetical (or
vocational) nurse per (State) nurse lieen.. eertlficate (number)
expiration date (date).

6-27
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Table 6-15. In-Service Drill Sergeant Reenlistment Option

16 March 1970

1
2

8

4

5

6

6'-28

I .....

NAME OF OPTION ."
DESCRIPTION OF OPTION ... _

AVAILABLE TO ..... "

PREREQUISITES . _.

INFORMATION TO
APPLICANTS .

OPTION PROCESSING
PROCEDURES .

eo-o...,
In-Service Drill Sergeant Reenlisment Option.
This option is for an 18-month stabilized tour of duty at one of

three training centers of choice provided applicant completes
the drill sergeant course and is accepted a8 a drill sergeant.

Qualified male enlisted applicants serving overseas reenlisting for
4-, 5~, or 6-year periods regardless of length of service wh~

a. Are serving in pay grsdes E-4 through E-7.
b. Will complete unaccompanied normal oversea tours of duty in

short tour areas.
Applicant must be qualified under the provision. of AR 614-204.

Applicants who will complete a normal oversea tour of duty are
authorized discharge for the convenience of the Government
under the provisions of AR 635-200 for tho purpose of im­
mediate reenlistment for this option.

a. Obtaining assignment instntetionB.
(1) When: Request will be made not earlier than 6 montb.

nor later than 1 month prior to completion of normal
oversea tour.

(2) How:
(a) Assignment authorizations will be requested by tele­

phone or in writing from Office of Personnel Opera­
tions. ATTN: EPADR. telephone OXford 5-7293.
AVTOVON (AUTOVON Voice Network) lines will
be used to the maximum.

(b) Upon receipt of a telephone call or communication
requesting assignment authorization for a specific
training center, the Office of Personnel Operations will
determine CONUS requiremenL If a requirement does
does not exist at any of the three choices, an alternate
assignment will be offered prospective reenlistee.

(8) What:
(a) In this request for assignment instructions, the career

counselor will report the following:
(I) Name.
(2) Grade.
(3) SN/SSAN.
(4) PMOS.
(5) ETS.
(6) BPED.
(7) DEROS.
(8) BASD.
(9) Citizenship.

(10) Marital status.
(11) Number of dependents.
(12) Number of months overseas.
(13) DDALV desired.
(1(" Desired assignment (8 choices of training cen­

ters).
(b) When authorization to reenlist for this option is

Krnnted, the career counselor will be certain that he
has obtained the followin~ information:
I. Assignment Control Number (ACN). This num­

ber will be used in reenlistment orders and re­
corded on DD Form 4 as prescribed by line 8 below.
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eo........
,. Training Center for which reenlistment is author­

ized.
s. Name of individual in OPO approving request and

date of approval.
7

8

9

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMANDS _ _ _

STATEMENTS FOR ENLIST-
MENT REQUIRED . __

RECORD ENTRIES AND
ORDERS __ . _

Line 7, table 6-1 not applicable to this option. See line 6 above.

Part VI for the In-Service Drill Sergeant Reenlistment Option
is DA Form 3286-2Cl-R (image size 7 x 92/3 inches) (fig. 6-2)
which will be reproduced locally on 8- by 10 1/2-inch paper.

Q. Order" Reenlistment orde", will specify applicant i. an enlistee
for the Drill Sergeant Reenlistment Option under the provi­
sions of table 6-15 and include additional information as
follows:
(1) Assignment Control Number (ACN).
(2) Date of authorization.

b. DDForm4:
(I) Item 48: Drill Serll:eant Reenlistment Option with assign­

ment to (specify as indicated in assignment anthorization).
(2) Item 56: Ref Item 48: Authorization for assignment con­

trol number (ACN) per DA instrument of authority (date).

Table 6-16. In-Service Reenlistment Option for WAC Training Sergeantl
Instructor Duty

Li....

1

2

3

,­
NAME OF OPTION

DESCRIPTION OF OPTION _

AVAILABLE TO

Com.....'

In-Service Reenlistment Option for WAC Training Sergeant/
Instructor Duty.

Q. Promises initial assignment to duty as a WAC Training Ser­
geant or instructor at the United States Women's Army Corps
Center (USW ACC) or United States Women's Army Corps
School (USWACS), Fort McClellan, Ala.

b Initial assignment is for a stabilized period of 24 months.
c. Promotion as follows:

(I) Individuals entering this program in II:rade E-4 will be
promoted to grade E-5 after 30 days outatandlng per­
formance of duty. Promotions will be made without regard
to time in grade/service and Department of the Army
quota.

(2) Individuals entering this program in grade E-6 will be
promoted to E--6 after 4 months of outstanding perform­
ance of duty. Promotions will be made without regard to
time in grade/service and Department of the Army quota.

(3) Individuals entering this program in grade E--6 may be
promoted to E-7 if otherwise qualified under criteria es­
tablished in AR 600-200. Department of the Army quotas
are required

(4) An individual may receive only one promotion under this
authority.

Qualified female applicants immediately reenlisting in the RegnIar
Army for 8~, 4., 5-, or 6-year periods who:

0.. Have SO months continuous service of which 2 years have
been served at stations other than the WAC Center or WAC
School, Fort McClellan, Ala.
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Table 6-16. In-Service Reenlistment Option for WAC Training Sergeantl
Instructor Duty-Continued

4

5

6

7

r~:10

,...
PREREQUISITES

INFORMATION TO
APPLICANTS

OPTION PROCESSIN'G
PROCEDURES

SPECIAL PROCESSING IN'STRUC­
TIONS FOR OVERSEA
COMMANDS

eo...o....
b. Are .ervinK in pay j('rade E-4 throuKh E-7.

Applieant must:
Q. Possess minimum profile 111121, \\;th no temporary or per­

manent limitations for assi~nmE"nt to duties requiring marching,
prolonged standin~. or physical exercise.

b Must have recorded GT score of 100 or higher.
c. Possess excellent personal appearance and military bearing.
d. Have demonstrated Ip-adership potential.
e. Have excellent conduct and efficiency ratings during current

term of servi<."e- and be recommended by her unit commander.
f. Have no record of emotional instability.
g. B(· 39 years of 8~e or less.
h. Meet basic eligibility requirements for reenlistments as modified

by the provisions of this table and be accepted for this duty
by the CO, U.S. WAC Center, Fort McClellan, Ala.

i Not be receivin~ proficiency pay (sJH'cialty).

a. Those EW Sf'rvin~ as specialists in grades E-6 and E-7
may only apply for instructor positions under this option.

b. When a NAC has not bppn completed, their desire to reenlist
for this option must be stated n minimum of 120 days prior to
expected reenlistment date in order to provide adequate time for
completion of N AC and rf'<luirE'd processing.

c. Applicants arc authorized discharge for the convenience of the
Govf:lrnmpnt undE'"r thf' provisions of AR 635-200 for the
purpose of immediate reenhstmf'nt for this option.

a. Applicant will:
(I) In CONeS, suhmit an application, through channels, to

to the appropriate major commander. Applications will be
forwarded by major commanders to the CO, USWACC.

(2) Include a statement indi('a~;ng choice of duty 88signment as
instructor, platoon ser~ant, or either.

b. Applicant's unit comman~er will forward with a recommends.
tion indicating EW's It>adership potential for the choice of
duty indicated and EW's conduct and efficiency rating.

c. Applications will include a rocent 8 x 10 full length photo­
j('raph of the individual.

d. Applications will not be disapproved by an intermediate head·
quarters prior to submis.....ion to CO, USWACC, unless an ob­
vious disqualifying factor previously overlooked by the serving
personnel officer is discovered.

e. The Commanding Officer, VSWACC will forward approved
applications to the Chief of Personnel Operations, ATTN:
EPADR-CAW, for personnel j('rade E-6 and below and ATTN:
EPADS, for personnel grade E-7 for assignment instructions.

f. Upon receipt of assiJ{llment instructions, applicant will undergo
normal re-E'nl istment processin~.

a. Comment b. line 7, table 6-1, not applicable to thie option.
b. In oversea commands. submit an application through channels

to the major oversea commanders not earlier than 8 months
or later than 6 months prior to completion of oversea tour.
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8 STATEMENTS FOR ENLIST-
MENT . . . . .

9 RECORD ENTRIES AND
ORDERS.. .
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eo........
Application will be forwarded by major oversea commanders
to the CO, USWACC.

Part VI-for the In-Servide Reenlistment Option for WAC Train·
ing Sergeant/Instructor Duty is DA Form 3286-21-R (lma!:e
size 7 x 9 4/6 inches) (fig. 6-3) which will be reproduced locally
on 8- by 10 1/2-inch paper.

DD Form':
Item S6: Ref Item 48: Authorization for initial assignment ACN

(number) per DA if.strument of authority (date).

Table 6-17. In-Service Reenlistment Option for WAC Recruiting Duty
Lift,.

I
2

3

4

/l...

NAME OF OPTION .
DESCRIPTION OF OPTION

AVAILABLE TO QUALIFIED
APPLICANTS

PREREQUISITES

COftl"""t

In-Service Reenlistment Option for WAC Recruiting Duty.
Promises initial assignment to recruitinR' duty in an area of

choice where a vacancy exists.

a. Have minimum of 2 years service in the Regular Army.
b. Are serving in pay grades E-4 through E~.

c. Comment a(2), line 3, table 6-1 not applicable to this option.

a. Not receiving proficiency pay (specialty).
b. Efficiency and conduct rating: Excellent.
c. P0898eSS outstanding appearance and bearing and not excef!d

the maximum weight prescribed for height and age in tahle
II, appendix III, AR 40-501.

d. AI/O: At least 21 years old.
e. Grade: E-4, E-5, E~.
j. Minimum service: 2 years.
1/. Recorded GT (general technical) aptitude area score: 110 or

higher.
h.. Hold valid Army or State motor vehicle operators permit.
i. High school graduate or present substantiating data of the

successful completion of the high school level general educa­
tional development (GED) test.

j. National Agency Check completed or possess a secret or hi!:her
security clearance. Those women for whom a NAC has not
been completed will be advised that their desire to reenllst for
this option should be stated a minimum of 120 days prior to
expected reenlistment date to provide adequate time for com­
pletion of NAC and required pr<>cellsing. A request for a NAC
wlll be initiated immediately for those women requiring it in
order to be eligible for recruiting duty.
(1) The "return results" portion of DD Form 1584 wlll read:

Commanding General. United States Army Recruiting
Command, ATTN: USARCAO-5, Hampton, VA 23369.

(2) Applications will not be held awaiting results of the NAC.
k. Subject of a favorable records check at the U.S. Army In­

vestigative Recorda Repository, Fort Holabird, MD 21219.
Waivers may be granted only for prerequisite II above. Applica­

tions will indicate requirement for waiver and approval of
application by the Commanding General, United States Army
Reeruiting Command who will al!tO constitute approval of waiver.

6-31
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Table 6-17. In-Service Reenlistment Option for WAC Recruiting Duty
-Continued

eo.........

16 March 1970

5

6

6-32

INFORMA TION TO
APPLICANTS - - - - ---- -----

OPTION PROCESSING
PROCEDURES .. _.. _.. __

a. If not previously qualified for the award of MOS OOE they
will be required to successfully complete the Army Recruiting
and Career Counseling Course of Instruction at the United
States Army Adjutant General's School, Fort Benjamin Har­
ri80n, Indiana and serve a probationary period of duty (not
to exceed 6 months) prescribed by paragraph 19, AR 601-275
for award of MOS OOE and designation of this MOS as pri­
mary.

b. Retention or award of MOS ODE and continuance on recruiting
duty will be dependent upon their conduct and performance
of duty.

c. The provisions of paragraph 10--3b (3), AR 60~200 which
prescribes that "an individual will not be eligible to receive
the Variable Reenlistment Bonus, if at the time of reenlistment,
he or she sel~ts an option for retraining which, upon 8UC­

cessful completion, results in redesignation of PMOS."
d. Applicants arc authorized discharge for the convenience of the

Government under the provisions of AR 635-200 for the pur­
pose of immediate reenlistment for this option.

a. Enlfsted women desiring to reenlist for this option will submit
an application for recruiting duty as prescribed in AR 601­
275. In addition-
(I) The applicant will include a list, in order of preferenee,

of three location (city and State) where she would prefer
to be assigned upon reenlistment for this option.

(2) The WAC Recruiting Division, United States Army Re·
cruiting Command (AUTOVON 555-3900, extension 3813)
will be contacted for infonnation on available vacancies.

b. The requirements of AR 601-275 with respect to applicant
statement and appe.sranee before a hoard will be complied
with.

c. Applfcations of women recommended for recruiting duty by
the interview board will be forwarded by airmail to the Com­
manding General, United States Army Recruiting Command,
ATTN: USARCAG, Hampton, VA 23369. The statement of
the applfcant and a copy of the interview board recommenda­
tion will accompany the application.

d. Applications of women not recommended for recruiting duty
by the interview board or the Commanding General, United
States Army Recruiting Command will be returned (to in­
clude completed NAC) as rapidly as possible and the applicant
informed she is ineligible for this option.

e. Upon determination that an applicant is acceptable for re­
cruiting duty, the Commanding General, United States Army
Recruiting Command wm, by direct electrical communication,
notify the appropriate commander of the acceptance of the
applicant for a specific recruiting area and requeat confirma­
tion of the individual's reenlistment or intent to reenlist for
the recruitinK area for which selected. Upon receipt of such
electrically transmitted confirmation, the Commanding General,
United States Army RecruitinK Command will process the
application to the Office of Personnel Operations, Department
of the Army as prescribed by AR 601-275.
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Line

7

8

9

I,...

SPECIAL PROCESSING INSTRUC­
TIONS FOR OVERSEA
COMMAND _

STATEMENTS FOR ENLIST-
MENT REQUIRED _

RECORD ENTRIES AND
ORDERS _

e.-......
f. Upon approval of application for recruiting duty, the appli­

cant will undergo normal reenlistment processing prescribed
by this regulation.

No modificationa.

Part VI for the In-Service Reenlistment Option for WAC Recruit­
ing Duty is DA Form 3286-16-R (imal':e size 7 x 94/6 incbes)
(fig. 6-4) which will be reproduced locally on 8 x 101/2­
inch paper.

No modifications.

Tabue 6-18. Reenlistment Option for WAC Personnel for CONUS Station of Choice

Line 1~

1 NAME OF OPTION

2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED
APPLICANTS _

e-.......,
Reenlistment Option for WAC Per.onnel for CONUS station of

choice

Promises qualified women initial duty assignment to a CONUS
station of choice.

Female applicants in CONUS who:
a Have at least 3 years Army ~ervice for pay completed, and
b. Are servinI': in pay grade E-6 or below
c. Comment a(2), line 3, table 6-1 not applicable to this option.

4

6

PREREQUISITES WHICH MUST
BE MET BEFORE
REENLISTMENT _

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

Applicant must:
a. Be qualified in an MOS for which a requirement exists at the

CONUS station for which applying. Women eliP:ible for ap­
pointment to grade E-4 and below will be limited to asaign­
ment to those stations having a WAC unit unless they are
authorized to reside off post in accordance with the provisions
of AR 600-3_

b. Have no assignment limitation which would preclude assign·
ment to the station of choice.

The unit or organization to which she may be scheduled for
assignment does not constitute a part of the reenlistment com·
mitment and that military necessity may require her assign­
ment to another unit or organization at the station for which
she is reenlisting.

a. DeuNIlinati01l of eligibilit1l.
(l) Upon completion of any required medical and mental ex­

aminations, the Army career counselor will review all
relevant documents and interview the applicant to establish
eligibility for reenlistment for this option.

(2) DurinI': the interview the counselor will determine and/or
verify the items of personnel data required by AR 614-205
(U.S. Army Replacement System), and the following:
(a) Additional awarded MOS.
(b) Desired station of assil':Oment (3 choices in order of

preference, one of which must be a major Army area).
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eo..-
(c) Oversea area from which last returned, date of return

and number of months service, if applicable.
(d) Physical profile code.

b. Obtaining assignment instructi01l3:
(1) When all preliminary processing has been completed, as­

si&"lment instructions must be requested from the Chief
of Personnel Operations. Direct communication between
the career counselor and OPO is authorized for the pur­
pose of accomplishing reenlistments under this option.
Collect telephonic requesta may be made to Area Code 202
OXford 57293.

(2) Requests for assignment instructions will not be made
earlier than 30 days prior to anticipated date of reenlist­
ment.

(3) The personnel data required by AR 614-205 and ...(2)
above wili be reported in requesta for assignment instruc­
tions.

(4) The Office of Personnel Operations will approve or dis­
approve the request based on requirements of the station
requested.

Not applicable to this option.

Part VI for this option is DA Form 3286-9.

a. Orders. Reenlistment orders will include additional infonna­
tioD as follows:
(1) Assignment Control Number (ACN).
(2) DA instrument of authorization.
(3) Date of authorization.
(4) CONUS station and organization or unit to which assigned.

b. DD Form 1,:
(1) Item 1,8: CONUS station of choice for WAC personnel

with initial assignment to (specify station). Organization
or assignment will not be indicated on DD Form 4.

(2) Item 56: Rcf Item 48: Authorization for initial assign­
ment ACN (number) per (OPO individual authorizing
asgmt) date.
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STATEMENTS FOR ENLISTMENT
PART VI - PRACTICAL NURSE ENLISTMENT OPTION

(AR 601-210 & AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR THIS OPTION

1. In connection with my enlistment in the Regular Army for the Practical Nurse Enlistment Option, I hereby
acknowledge that:
LINE ACKNOWLEDGEMENT

a My enlistment for this option assures me of accelerated appointment to Specialist Five. pay grade £-5.
provided required prerequisites are met.

b If I have not previously completed successfully the following training, I will be required to do so before
becoming eligible for appointment to pay grade £-5:

(I) Basic or basic combat training.
(2) Anny Subject Schedule 8·910, Technical Training for Medical Corpsman, MOS 91A.

c If I am required to attend training in MOS 91A (Medical Corpsman) I will be appointed to Specialist Four,
pay grade £-4 upon entry into such training if I am not already entitled to this grade.

d Upon successful completion of training in MOS 91A (if required) I will be appointed to Specialist Five,
pay grade E-S. if I am not already entitled to this grade.

e If I have already completed training required by line b above, I will be appointed to Specialist Five, pay
grade E-S, immediately upon my enlistment for this option.

f Upon successful completion of MOS 91A (Medical Corpsman) training or immediately upon enlistment if
traininll: in MOS 91A is not reQuired, I will be awarded MOS 91C, (Clinical Specialist).

g Upon award of MOO 91C (Clinical Specialist) I will be available for assignment in accordance with the
needs of the Anny and no promise conceming my future assignment has been made to me.

h Should I fail to complete Bny required training I will be reassigned in accordance with the needs of the
Amy and my enlistment commitment will be considered fulfilled.

i Should I fail to complete the basic medical training to which assigned, I will be reduced to the grade
held prior to entrv into such traini",~:.

2. I have read and understand the meaning of each of the above statements. Furthermore, to avoid misunder-
standings. I have recorded below in my own words and handwriting, all of the spoken and written promises that
have been made to me in ronnection with my enlistment in the Regular Army (at end of statement, applicant will
print the word "END"):

DATE SIGNATURE OF APPLICANT

CONFIRMATION OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(Applicant will check or complete, as appropriate, statements shown below)

3. All required p~enIistment processing having been completed, it has been determined that:
a. o I can enlist for the option promised and I hereby confirm my intention to do so.

b. CJ I cannot enlist for the option promised to me 1ft the above because of

c. CJ As an alternate option. I agree to accept Bnd I have completed
the appropriate statement for this option which is attached.

rf. r7 Trfo not desire to select an alternate ontion or to enlist at this time.
SIGNATURE OF CAREER COUNSELOR ISIGNATURE OF APPLICANT

DATE TYPED NAME, GRADE, AND SERVICE NO./SOCIAL SECURITY ACCT NO. OF
CAREER COUNSELOR

DA Form 3286-16-R, 1 Nov 67 (Paper Size, 8" x lOth"; Image Size, 7" x 9·4/6".)

Figu.... 6-l.
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(Paper size, 8 x 101> "mage alze, 7 x 9-4/6 .)

Figun 6-1.

orm 3286 20-R, I Apr 68

STATEMENTS FOR ENLISTMENT
PART VI - IN SERVICE DRILL SERGEANT ENLISTMENT OPTION

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR THIS OPTION
1. In connection with my enlistment in the Regular Army for the Drill Sergcent Enlistment Option, I hereby
acknowled..e that:
LINE ACKNOWLEDGEMENT

a My enlistment for this option assures me that provided I meet required prerequisites] will be assigned
to the CoHowiP" treinin" center of ..... cloo'c";
TRAINING CENTER OF CHOICE

b J have not been assumd that any specific portion of my term of enlistment beyond 18 months will be
spent in the CONUS training center selected.

c I am aware that if my grade or MOS changes prior to reassignment, I may be ineligible for the station
indicated and mav be assit'ned accordin" to mv current nualificstions and CUrrf~nt needs of the Anny.

2. I have read and understand the meaning of each of the above statements. Furthermore, 10 avoid misunder·
standings I have recorded below in my own words and handwriting, all the spoken and written promises that have
been made to me in connection with my enlistment in the Regular Anny (At end of statement, applicant will print
the word "END"):

DATE SIGNATURE OF APPLICANT

CONFIRMATION OF OPTION OR AGREEMENT TO ALTERNATE OPTION
(Applicant will check Or comnlete. as 8DDroDriate, statements shown below)

3. All required pre-enlistment processing having been completed, it has been determined that:
a. o I can enlist for the option promised and I hereby confirm my intention to do so.
b. a I caMOt enlist for the option promised to me in the above because of

c. 0 As an alternate option, I agree to accept and I hove
completed the appropriate statement for this option which is attached.

d. 0 I do not desire to select an alternste option"or to-enlist at this time.
SIGNATURE OF CAREER COUNSELOR ISIGNATURE OF APPLICANT

DATE TYPED NAME, GRADE AND SERVICE NO./SOCIAL SECURITY ACCT NO. OF
CAREER COUNSELOR

DrF: - .. ... .. ..
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STATEMENTS FOR ENLISTMENT
PART VI - IN SERVICE ENLISTMENT OPTION FOR WAC TRAINING SERGEANT/INSTRUCTOR DUTY

(AR 601-280)

TO BE COMPLETED BY ALL APPLICANTS REENLISTING FOR THIS OPTION

1. In connection with my enlistment in the Regular Army for the WAC Training Sergeant/Instructor Reenlistment
Dption, I hereby acknowledge that:

LINE ACKNOWLEDGMENT

a My enlistment (or this option assures me that provideod I meet required prerequisites I wiIl be assigned to
Fort McClellan, Alabama for a stabilized period of 24 months for duty as follows:

USWACC duty 8S Training Sergeant/Instructor USWACS duty as Training Sergeant/Instruclor

b That my initial assignment shown in item 12 of the DO Form 4 does not constitute any guarantee that my
entire term of service or sny portion beyond 24 months wi.u be served as a training sergeant/instructor.
Further, if I fail to continue to qualify for duty us a trBinin~ ser~eant/instructor, I will be reassigned in
accordance with the needs of the Army.

c I will be promoted to the next higher grade as follows: If in grade E4. J will be promoll~d to gri.,de 1::5
after 30 days outstanding performance of duty. If in grade E5. 1 will be promoted to gr~de Eo <:ther .J
months of outstandin~performance of duty. If in grade E6, J MAY be promoted 10 grade Ei 1f ot!lerW1St

qualified under criteria established in AR 600-200 and provided a DA quota is i..lvailabJe.

2. 1 have read and understand the meaning of each of the above statements. Furthermore, to avoid misunderstand
ings J have recorded below in my own words and handwritin~, all spoken and written promises that have been
made to me in connection with my enlistment in the Regular Anny. (At the end of st3tt'l:'lenl. ill,pllL-<.Inl Wl;; print
the word l'END"):

DATE SIGNATURE OF APPLICANT I
I

CONFIRMATION OF OPTION OR AGREEMEI\T TC ALTER:->ATI:: Oi-'TIO'; -l
(Applicant will check or complete, as appropriate. stateme':lts show~ below':

3. All reqUired pre-enlistment processing having been completed, it has been determined thM:
a. 0 I can enlist for the option promised and J hereby confirm my inten:lOn to d·~ so.
b. 0 I cannot enlist for the option promised to me in the above bpcausE' 0:

c. 0 As an alternate option, I agree to accept nnd I havt: com;Jleted
the appropriate statement for this option which is attached.

d. £.J J do not desire to select an altemate option or to enlist at this time.
SIGNATURE OF CAREER COUNSELOR SIGNATURE OF APPLlCMIT

DATE TYPED NAME, GRADE, AND, SERViCE NO./SOCIAL SECURITY ACCT 1\0. OF

ICAREER COUNSELOR

DA Fonn 3286-21-R, 1 A r 68 (Paper size 81> x lOr:"; i Cla~c sIze i" x 9-4/6' )

Fillllre IJ-.!.
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(paper SIze, 8' x 10~ 'i image size, 7" x 94/6"0)DA FOIm 3286-18-R, 1 Mar 68

STATEMENTS FOR ENLISTMENT
PART VI - WAC RECRUITING DUTY OPTION

For use of this form, ._ AR 601.280; th. proponent agency 15 Office of Personnel Opetotions.

TO BE COMPLETED BY ALL APPLICANTS ENLISTING FOR TIllS OPTION
1. In connection with my enlislment £or the WAC Recruiting Duty Option, I hereby acknowledge that:

LINE ACKNOWLEDGMENT
a My enlistment for this option aSSures me that provided I meet required prerequisites I will be initially

assigned to WAC Recmiting Duty in one of the following areas. of my choice:
FIRST CHOICE (City and Stale) SECOND CHOICE(City and State) THIRD CHOICE (City and State)

b That I will be assigned to n position vacancy which, upon award oC MOS ODE, will afford me the
opportunitv for consideration for promotion to the next higher 2.rade.

c That if I have not previously qualified for the award of MOS OOE (£onnedy MOS 075) fwill be require<!
to successfully complete the Army Recruiting and Career Counseling Cowse of Instruction at the United
Slates Amy Adjutant General's School, Fort Benjamin Harrison,.Indiana, and serve the probatiooary
period of duty (not to exceed 6 months) prescribed by para 19, AR 601-275 £or award of MOS OOE and
designation as primary..

a "fhat retention"or award of MOS OOt;; and continuance on recruiting duty will be dependant upon my
conduct and performance of duty.

2. I have read and understand the meaning of each of the above statements. Furthermore, to avoid misunderstand
ings I have recorded below in my own words and handwriting, all the spoken and written promises that have
been made to me in connection with enlistment in the Regular Army (At end of statement, applicant will print the
word "End"):

DATE TYPED OR PRINTED NAME, GRADE AND SIGNATURE OF APPLICANT
SOCIAL SECURITY ACCOUNT NUMBER OF
APPLICANT

DATE TYPED OR PRINTED NAME, GRADE AND SIGNATURE OF WITNESSING OFFICER
SOCIAL SECURITY ACCOUNT NUMBER OF
WITNESSING OFFICER

, •

Figure fi-i,.
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CHAPTER 7

PREPARATION OF RECORDS AND FORMS

Section I. MISCELLANEOUS

C 4, AR 601-280

*7-1. General. This chapter provides instruc­
tions for the preparation and disposition of
various records and forms initiated at the time
of reenlistment or extension in the Regular
Army. The need for accuracy and completeness
in the preparation of these documents can­
not be overemphasized. All persons sharing in
the responsibility for the preparation, custody,
and transm ;ssion of these documents must be
impressed with the importance of this func­
tion.

*a. All required forms will be completed and
assembled at the place of reenlistment. Entries
on one form will be compared with similar
entries on other forms and when a discrepancy
is noted it will be called to the attention of the
applicant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures are
obtained. Necessary corrections will be ini­
tialed by the applicant and by the enlisting
officer.

*7-2. Statements for reenlistment. State­
ments for reenlistment constitute an integral
part of the reenlistment contract. Unless other­
wise prescribed for a specific option, these
statements will be completed as required and
signed in duplicate and will be securely fas­
tened to the original and duplicate copies of
the DD Form 4. The statements are designed
to preclude the possibility of erroneous reen­
listments broken reenlistment commitments,
and misunderstandings concerning entitle­
ments, assignments, and other matters relating
to the reenlistment contract. The statements for
enlistment consists of six parts as follows:

a. Part I-General Statement of Understa7Ut-

ing, DA Form 8286 (Statements for Enlist­
ment (Parts I through V) ).
*b. Part II~~tatementof Law Violations and
Previous Conditions (DA Form 8(86). This
part will be completed by all applicants, male
and female, who reenlist in the Regular Army.

c. Part III-Acknowledgment of Service
Obligation Under Military Selective Service
Act of 1967 (DA Form 8286). This part does
not apply to in-service personnel.

d. Part IV-Dependency Statement (DA
Form 8286). This part does not apply to in­
service personnel.
*e. Part V-Marriage Statement (DA Form
8286). This part will be completed by all fe­
male applicants who reenlist in the Regular
Army.
*f. Part VI-(Specific Option tUl Indicated
in chapter 6). (DA Forms 8286-1 through
8286-28 (chap. 6) ). Part VI consists of a state­
ment of understanding pertaining to the spe­
cific option for which the applicant is reenlist­
ing. It outlines the conditions of the commit­
ment being made to include a precise statement
of the promisp made to the individual by the
Army and a detailed statement of the require­
ments the individual must fulfill in order for the
promise to be kept.

*7-3. DD Form 53 (Notification of Entry into
Active Military Service). Rescinded.

*7-4. DD Form 98 (Armed Forces Security
Questionnaire). This form will be completed by
all applicants, male and. female, who reenlist
in the Regular Army. The form will be com­
pleted in accordance with instructions con­
tained in AR 604-10 prior to execution of the
oath of reenlistment.

7-1
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a. Each applicant will be given the orienta­
tion prescribed by AR 601-270. Such additional
explanation as may be nece88ary will be af­
forded those applicants who have questions as
to the meaning of any part of the form. Appli­
cants will be provided adequate time to review
the entire form thoroughly. Applicants will
complete the DD Form 98 in their own hand­
writing and in accordance with the instructions
on the form. The form will be witnessed by a
commissioned or warrant officer.
*b. Unless a determination in favor of un­
qualified acceptance has been made under AR
604-10, it will be presumed that an applicant's
reenlistment would not be clearly consistent
with national security when he-

(1) Refuses to sign the DD Form 98, or
(2) Signs the DD Form 98 but claims

Federal Constitutional privilege under the 5th
Amendment or Article 81, Uniformed Code
of Military Justice, or

(8) Declines to furnish the requested in­
formation for other reasons.
*c. A DD Form 98 which is fully completed
without qualification will be attached to the du­
plicate copy of the reenlistment contract. Ap­
plicants who refuse to complete or who qualify
the DD Form 98 (see AR 604-10), will not
be accepted for reenlistment in the Regular
Army. In such cases, the DD Form 98 will be
forwarded through intelligence channels to the
United States Army Security Group, Fort Hola­
bird. Baltimore, Md., as provided for in AR
604-10.

16 March 1970

7-5. Oath of Extension of Enlistment (DA
Form 1695). The DA Form 1695 is prepared
when a member of the Regular Army or mem­
ber of the U.S. Army Reserve extends his cur­
rent Regular Army or Reserve enlistment, as
appropriate. The oath is executed in duplicate
by the enlisted person and sworn to before a
commissioned officer. The extension of enlist­
ment will be recorded on appropriate personnel
records and the DA Form 1695 will be dis­
posed of as indicated below:
*0,. The extension of term of enlistment will
be indicated on the morning report prepared
for the date when extension is accomplished
and will show the term and date of original
enlistment or amended enlistment and period
of extension.

b. The extension of enlistment will be re­
corded in the Enlisted Qualification Record as
prescribed in AR 600-200.

*c. The original of the DA Form 1695 will be
attached to the morning report of the individ­
ual's organization for that day and forwarded
to the servicing data processing unit for pro­
cessing "After processing, the original oath of
extension will be disposed of by the data pro­
cessing unit in accordance with AR 680-2.

d. The duplicate copy will be attached to
the duplicate copy of the Enlistment
Contract-Armed Forces of the United States
(DD Form 4) and filed in the individual's
MPRJ in accordance with AR 640-10.

Section II. GENERAL INSTRUCTIONS PERTAINING TO DD FORM 4

7-6. General. Before an applicant signs the en­
listment contract the oath of enlistment will
be administered and the enlisting officer will ex­
plain the exact terms of training or initial as­
signment agreement and the period of service.

a. The enlisting officer will carefully explain
the individual's liability with regard to any
false representations made in statements by the
applicant. During the interview, it will be made
clear to the applicant that entries on DA Form
8286, Part II-Statements for Enlistment

7-2

(Statement of Law Violations and Previous
Conditions) will include any conviction, regard­
less of the fact that conviction may have been
expunged, pardoned, or otherwise "wiped out"
by the civil court after a period or probation.

*b. The enlisting officer will insure that no
promises have been made to applicants, either
direct or implied, which cannot be substantiated
by appropriate regulations. If it is found that
applicants have any misunderstanding about
the extent of their full reenlistment commit-
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ment, a detailed explanation will be furnished
by the enlisting officer.

7-7. Preparation instructions for DD Form 4
(Enlistment Contract-Armed Forces of the
United States). a. Blue-black or black ink,
typewriter or automatic writing machine equip­
ment wi II be used in preparation of the enlist­
ment contract. The utmost care will be exer­
cised in the preparation of the form in order
to eliminate the need for subsequent correction.
Any corrections and/or erasures will be ini­
tialed by the applicant and by the enlisting
officer.

b. Each item will be completed in accordance
with instructions outlined below.

c. Overprinting of fixed information on DD
Form 4 may be accomplished as prescribed in
AR 310-1. The use of rubber stamps is also
permitted; however, the use of facsimile rubber
stamp signatures is prohibited. Overprinting or
the use of rubber stamps is optional. When ac­
complished, however, it will be limited to the
following entries: Items 4, 9, and 15. Branch/
Class and component; Name and Location of
Activity Effecting Enlistment/Reenlistment/In
duction; and, Accepted at, may be overprinted
or rubber stamped.

d. The August 1966 edition of the DD Form
4 will he administratively corrected, as used, by
changing the period to a comma and adding
the followi ng words at the end of item 53: "or
such other period authorized by law."

7-8. Disposition instructions. Disposition of
the enlistment contract and accompanying
forms will be made as follows:

a. Original. The original enlistment contract
will be inscribed or stamped in the upper right
corner with the name of the individual's first

C 4, AR 601-280

duty station and will be attached to the morning
report and forwarded to the serving data pro­
cessing unit, as prescribed in AR 608-1, to­
gether with appropriate statements and docu­
ments required by AR 608-1.

b. Duplicate copy. The duplicate copy of the
enlistment contract, together with required
forms and documents, will be filed in the mem­
ber's MPRJ.
*c. Triplicate copy. The triplicate copy of the
enlistment contract will be disposed of in ac­
cordance with instructions issued by the major
commanders.
*d. Quadruplicate copy.

(1) If enlistee is a member of a Reserve
component, the quadruplicate copy will be for­
warded to the appropriate authority listed in
section III, chapter 5. When required by sec­
tion III, chapter 5, the enlistment contract will
be accompanied by a DD Form 368 (Request
for Discharge or Clearance from Reserve Com­
ponent).

(2) If the enlistee is a member of the
Army National Guard the quadruplicate copy
will be forwarded to the appropriate State ad­
jutant general together with a copy of the DD
Form 368, if appropriate.

*7-9. Completion of DD Form 4 upon amend­
ment of Regular Army enlistment. RescInded.

*7-10. Completion of DD Form 4 for mem­
bers immediately reenlisting. For members who
immediately reenlist, a new Enlistment Con­
tract (DD Form 4) will be completed in tripli­
cate in accordance with the provisions of table
7-1. The words "IMMEDIATE REENLIST­
MENT" will be typewritten in upper case let­
ters in the upper left corner of the new enlist­
ment contract.

Table 7-1. Instructions for Completing DD Form 4 Upon Immediate Reenlistment in the Regular
Army

Item E1'l6ry

*1 SERVICE NUMBER:
a. Enter the Social Security Account Number a. recorded on the Social Security Account Number Card
b. SAMPLE ENTRY: 400-27-1576

2 HIGHEST SCHOOL GRADE COMPLETED: NA
*3 RATE/GRADE: Reference: AR 600-200

a. Enter from the table below, the grade abbreviation, and pay grade for the grade in which reen­
listed:

7-3
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Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army-Continued

IteM Em,....

AbbFrricltNJon Pa"~ .o.i#t&4l:ion
SMA E-9 Sergeant major of the Army
CSM E-9 Command sergeant major
SGM E-9 Sergeant Major
MSG E-8 Master sergeant
ISG E-8 First sergeant
SFC E-7 Sergeant first class
PSG E-7 Platoon sergeant
SP7 E-7 Specialist 7
SSG E-8 Staff sergeant
SP6 E-6 Specialist 6
SGT E-5 Serg<>.ant
SP5 E-5 Specialist 5
CPL E-4 Corporal
SP4 E-4 Specialist 4
PFC E-8 Private first class
PV2 E-2 Private
PVl E-l Private

b. SAMPLE ENTRIES: CPL E-4, SP 5 E-5
4 BRANCH/CLASS AND COMPONENT: Reference: None.

a. Make entry for COMPONENT only. For Regular Army male and female personnel, enter RA.
b. SAMPLE ENTRY: RA

5 LAST NAME-FIRST NAME-MIDDLE NAME Reference: AR 600-2
a. Enter, in capftal letters, thp applicant's full name in the following order: Last name, first name,

middle name. The spelling will be verified.
b. When uJR," uII," or other similar desi~tion is used, it will appear as the last entry.
c. If the document from which the applicant's name was obtained shows that he was named with an

initial or initials rather than name or names, indicate this by entering the initial or initials only.
The abbreviations NMN (no middle name), NMI (no middle initial), or 10 (initial(s) only). will
not be used.

eL A space will be left between each part of the name.
e. If the applicant has a compound name, enter a hyphen (-) between the two parts of the compound

name.
f. If the applicant has a name with a prefix immediately followed by a capital letter, the name will be

entered with a space after the prefix.
g. If the applicant's name contains an apostrophe, the name will be entered without an apostrophe or

space.
h. SAMPLE ENTRIES: SWIFT BENJAMIN FRANK

JONES EDWARD KEITH JR
BROWN J E
DIAZ-ROMERO LOUIS ROBERT
McDuff will be recorded as MC DUFF
O'Brien will be recorded as OBRIEN

6 DATE OF ENLISTMENT/INDUCTION: Reference: AR 601-280.
4. Enter the day, month, and year on which the enlisbnent is accomplished. This date will be the same

aB the date shown in the Oath of Enlistment, item 57.
b. The first three letters will be used aB abbreviation for the month of enlistment.
c. SAMPLE ENTRIES: 9 July 1967 will be recorded as 99/Ju1/67

10 November 1967 will be recorded as 19/Nov/67
7 TERM OF ENLISTMENT/lNDUCTION: Reference: None.

a. Enter on the line preceding the work uYp.ars," the code which designates the period of enlistment,
as shown below:

Ter"nl 01 .,uc.t-..t Cod.
2 years_______________________ 2
8 years__ __ 8
4 years .__________ 4
5 years . . 5
6 years 6
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Paracrapb p-

I-I I-I
1-2 I-I
1-3 I-I
1-4 I-I
1-5 1-2
I~ 1-2

1-7 1-3
1-8 1-3
1-9 1-4
1-10 1-4
1-11 1-4

1-12 1-5

1-13 I~

1-14 I~

I-IS I~

1-16 1-7

1-17 1-9
1-18 1-10

1-19 1-10
1-20 1-10
1-21 1-10
1-22 1-11

1-23 1-11
1-24 1-11
1-25 1-11

1-26 1-12

1-27 1-13
1-28 1-13
1-29 1-13
1-30 1-13
1-31 1-14

1-32 I-IS
1-33 1-16

2-1 2-1

2-2 2-3

f
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CHAPTER 1
GENERAL INFORMATION

Section I. GENERAL

AR601-280

1-1. Purpose. This regulation-
a. Prescribes eligibility criteria governing

the immediate enlistment in the Regular Army
of persons currently serving on active duty
with the Army.

b. Assists commanders and reenlistment per­
sonnel in the conduct of the Army Reenlistment
Program.

c. Establishes uniform procedures governing
the immediate enlistment of persons currently
serving with the Active Army and outlines spe­
cific duties and responsibilities. Policies and
procedures for the enlistment and processing
of persons who do not immediately enlist and
for other applicants from civilian life are pre­
scribed by AR 601-210.

1-2. Scope. This regulation is applicable to all
categories of applicants currently serving in
the Active Army. The procedures contained
herein are designed to standardize the process­
ing of applicants at post reenlistment offices,
and at other in-service installations. These pro­
cedures are equally applicable to continental
United States and oversea commands; however,
in oversea commands the schedule of reenlist­
ment interviews required by this regulation will
depend upon the number of days prior to ex­
piration of term of service that individuals are
normally returned to the continental United
Statea.

1-3. Objectives. The objectives of the Army
Reenlistment Program are to-

a. Obtain for the Regular Army, on a long
term basis, the maximum number of highly
qualified enlisted personnel who are trained in
occupations of critical importance as well as
those who have demonstrated proficiency and
military leadership in other occupations, re­
gardless of criticality. Particular emphasis will

be placed on the retention of qualified indi­
viduals who are completing their first term of
service.

b. Obtain maximum command support at
each echelon of command. To stimulate the
Army Reenlistment Program for quality per­
sonnel through appropriate support, command­
ers at all echelons may establish reenlistment
competitions down to and including the com­
pany/battery level. Commanders will maintain
sufficient statistics which will indicate the re­
enlistment efforts within each company or
equivalent unit.

c. Provide continuous and aggressive guid­
ance in the maintenance of a successful reen­
listment program.

1-4. Secretarial authority. a. The establish­
ment of qualifications for reenlistment in the
Regular Army is the prerogative of the Secre­
tary of the Army. The Secretary of the Army
may deny reenlistment to any individual who
otherwise meets the criteria specified in this
regulation, except in those instances set forth
below:

(1) Reenlistment following discharge from
a Regular Army enlistment, provided applica­
tion for reenlistment is made within 3 months
of such discharge and the member concerned
has been recommended for reenlistment (10
U.S.C.3256(e».

(2) Reenlistment of any former member
of the Regular Army who has served on active
duty as a Reserve commissioned or warrant
officer of the Army, or who was discharged as
an enlisted member to accept a temporary ap­
pointment as a commissioned or warrant officer
of the Army. provided his commission or war­
rant officer service was terminated by an hon­
orable discharge or by relief from active duty
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for a purpose other than that to await appel­
late review of a sentence including dismissal or
dishonorable discharge, and provided applica­
tion for reenlistment is made within 6 months
following such termination (10 U.S.C. 3258).

(3) Reenlistment of any Regular Army en­
listed member whose name has been placed on
the temporary disability retired list and who is
sub.~equently found to be physically fit (10
U.S.C. 1211 (a) (3».

b. Except as delegated in this regulation or
by special Department of the Army directive,
the denial of reenlistment will be in the dis­
cretion of the Secretary of the Army and such
authority may be given either in an individual
case or by an order applicable to all caBell spe­
cified in such order.

1-5. Communication with Department of the
Army and other agencies. Applicants for en·
listment will not be advised or instructed to
visit or communicate direct with Department
of the Army or other governmental agencies,
particularly with respect to grades, waivers,
and assignments. Whenever posible, their cases
will be disposed of locally. If correspondence
with higher authority is necessary, it will be
forwarded through channels with appropriate
recommendations.

1-6. Explanation of terms. Descriptions of
terms used in this regulation are as follows:

a. Applicant. An individual who applies vol­
untarily for enlistment or reenlistment in the
Regular Army.

b. Enlistee. An individual who voluntarily en­
rolls as a member of the Regular Army for a
period of enlistment.

c. Army. The Regular Army, Army of the
United States, Army National Guard of the
United States, and the United States Army Re­
serve.

d. Regular Army. The permanent Army com­
prising a major component of the United States
Army and as used throughout this regulation
to distinguish between the other major com­
ponents.

e. Enlistment. A voluntary enrollment in the
Regular Army as an enlisted member. An en.
listment is consummated by subscription to the
prescribed oath of enlistment. When the term
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enlistment is applied to membership in a Re­
serve component or another Armed Force in
this regulation, it will be so identified. The term
"enlistment" as used in this regulation includes
both "first enlistments" and "reenlistments," as
defined in f and g below and original enlistments
in the Regular Army by persons with prior
Army service. When it is essential that a dis­
tinction be made, these terms, as defined below,
will be used.

f. First enlistment. A voluntary enrollment
in the Regular Army as an enlisted member for
the first time by an individual with no prior
Regular Army service or with prior service
only in other branches of the Armed Forces.

g. Reenlistments. A second or subsequent vol­
untary enrollment in the Regular Army.

h. Immediate enlistment. A voluntary enroll­
ment in the Regular Army as an enlisted mem­
ber with 24 hours from the time of last separa­
tion from active military service in the Army.
This term identifies enlistments in the Regular
Army for the first time as well as reenlistments.
Persons who do not immediately enlist under
the provisions of this regulation at the station
at which separated are processed under the pro­
visions of AR 601-210.

i. Immediate reenlistment. A voluntary enroll­
ment in the Regular Army within 24 hours
from time of last separation from an enlistment
in the Regular Army.

j. In-service personnel. Persons currently
serving on active duty in the Army.

k. Prior service personnel. This term is ap­
plied to persons not currently serving on active
duty with the Army.

0) Prior service personnel have one or
more days of completed active duty:

(a) In a regular component of the
Armed Forces.

(b) In the Army of the United States
(AUS).

(c) On extended active duty in a Re­
serve component of any of the Armed Forces.

(d) In REP-63 training (previously de­
fined as initial active duty training) as mem­
bers of the Army National Guard or Army
Reserve or similar training for members of the
Reserve components of the other Armed Forces
under the RFA-55 or REP-63 programs.
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(2) Persons who have participated in short
periods of ACDUTRA other than as indicated
in (1) (d) above are not considered prior serv­
ice personnel under the provisions of this regu­
lation.

l. Nonprior service personnel. Persons who
have--

(l) No previous service in any of the
Armed Forces, or

(2) Previous service without completion
of one or more days of active duty or active
duty for training or REP-63 as defined in k
above.

m. First termer. Prior and nonprior service
personnel serving on first enlistments in the
Regular Army.

n. Within 3 months of separation. The period
of 3 months within which an individual must
enlist to be eligible for certain benefits com­
mences on the day following separation and ter­
minates with the date of the 11UJnth, 3 months
later, that corresponds to the date of separation.
When there is no corresponding date in the
third subsequent month, the last day of that
month will be the terminating date.

o. Grade (s). Unless otherwise specified, as
used herein, refers to pay grade (s).

p. Persons, applicants, individuals, personnel.
Unless clearly applicable to only one sex, these
terms apply to both men and women.

q. Major commanders.
(l) Commanding General, United States

Continental Army Command.
(2) Commanding Generals of CONUS Ar­

mies.
(3) Commanding General, Military Dis­

trict of Washington, U.S. Army.
(4) Commanding General, United States

Army Air Defense Command.
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(5) Commanding General, U.S. Army Ma­
teriel Command.

(6) Commanding General, U.S. Army Com­
bat Developments Command.

(7) Commanding General, U.S. Army Se­
curity Agency.

(8) Commanding General, U.S. Army Stra­
tegic Communications Command.

(9) Commanding General, U.S. Army In­
telligence Command.

(10) Commander, Militsry Traffic Manage­
ment and Terminal Service.

(11) Commander, U.S. Army Forces Strike
Command.

(12) Major oversea commanders.
(13) Headquarters, Department of the

Army agencies.
r. Considered major commanders. The fol­

lowing commanders are considered major com­
manders for the purpose of approving bars to
reenlistments and processing requests for waiv­
ers under this regulation:

(I) Commanding General, U.S. Army Re­
cruiting Command.

(2) Commanding General, U.S. Army Ha­
waii.

(3) Commander, U.S. Army Forces South­
ern Command.

(4) ComIIumding General, U.S. Army Viet­
nam.

(5) Commanding General, U.S. Army Ja­
pan.

(6) Commanding General, Eighth U.S.
Army.

(7) Commanding General, U.S. Army Sup­
port, Thailand.

(8) Commanding General, U.S. Army,
Ryukyu Islands.

Section n. ARMY REENLISTMENT PROGRAM RESPONSIDILlTIES

I-i. General. The retention of qualified, com­
petent enlisted personnel is vital to the success
of the Army's mission. The development and
maintenance of a well trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re­
sponsibility of energetic, enthusiastic, and
wholehearted support to the reenlistment effort.

The success of the Army Reenlistment Program
depends upon effective leadership, vigorous com·
mand support, and aggressive reenlistment pro­
grams at all organizational levels. The degree of
success achieved in the program can be directly
related to the quality of leadership exhibited by
officers and noncommissioned officers.
1-8. Responsibilities of major commanders. Ma-
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jor commanders reporting direct to Headquar­
ters, Department of the Army and heads of
Department of the Army agencies having com­
mand responsibility will implement and support
aggressive reenlistment programs within their
commands and will require subordinate com­
manders to do likewise. Commanders will con­
tinually provide guidance for units within their
commands which require assistance in the con­
duct of their reenlistment programs. Reenlist­
ment conferences are encouraged.

1-9. Responsibilities of subordinate command·
ers. Commanders will insure that--

a. Each individual who is serving honorably
and faithfully and who meets the eligibility re­
quirements for enlistment in counseled and in­
terviewed as prescribed by this regulation.

b. Every qualified individual who desires un­
broken service is afforded the opportunity of
immediately enlisting the day following the
date of discharge, even though such date ma~'

fallon a nonduty day.
c. Each individual who meets Officer Candi­

date School requirements is personally informed
of the opportunities and procedures for qualify­
ing as an Army officer condidate. See AR 350­
50.

d. Continual effort is given toward early de­
tection of individuals who are untrainable or
unsuitable for military service and appropriate
action is taken to preclude such individuals
from further military service.

e. Personnel assigned to full-time reenlist­
ment duty are fully utilized in the furtherance
of the reenlistment effort and that they are pro­
vided with necessary transportation, office
space, and c1ericsl assistance.

f. Officers and noncommissioned officers are
instructed in their responsibilities in the reen­
listment effort.

g. Officers and noncommissioned officers at­
tend periodic showing of the film "The Com­
pany We Keep." The film entitled "The One
That Got Away" (MF 12-9323) may be shown
at the discretion of the unit commander. How­
ever, if used, this film will precede the show­
ing of "The Company We Keep."

h. Commanders of installations and organiza­
tions not authorized career counseling person­
nel on a primary-duty basis will designate on
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orders an officer and a noncommissioned officer
on an additional-duty basis to csrry out reen­
listment functions.

i. All persons, regardless of race, color, re­
ligion, or national origin. will continue to be ac­
corded equal opportunity for enlistment, ap­
pointment, assignment, advancement, profes­
sionsl improvement, promotion, and retention
in all components of the Army.

1-10. Duties and responsibilities of reenlistment
officers. The reenlistment officer will-

a. Keep the commander informed on all mat­
ters pertaining to the reenlistment program.

b. Make a continuing estimate of the reen­
listment situation for future planning.

c. Submit recommendations for reenlistment
policies or changes thereto, and submit plans to
implement the commander's directive.

d. Translate the reenlistment decisions and
plans of the commander into orders, and pro­
vide for their dissemination to subordinate
units.

e. Exercise necessary supervision (including
inspections as required) to insure that the re­
enlistment policies, intentions, and orders of the
commander are executed properly.

f. Maintain a constant vigilance for factors
that hinder the reenlistment effort within
their area..

g. Maintain liaison with loca.l1inance, person­
nel, and public information officers.

h. Maintain sufficient reenlistment statistics
to determine the effectiveness of the reenlist­
ment program.

1-11. Duties and responsibilities of career coun·
selor. The Career Counselor will-

a. Serve as an adviser to superiors in matters
relating to the reenlistment program.

b. Interview eligible personnel and provide
reenlistment counseling.

c. Provide information and assistance to
subordinate units in regard to the latest inter­
viewing and counseling methods together with
proper display aIld use of promotional material.

d. Give presentations to officers and NCO's
not assigned to reenlistment duties, or who are
assigned on additionaJ-duty basis, for the pur­
pose of stimulating interest and support of the
program at all echelons of command.
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e. Procure verified reenlistment/variable re­
enlistment bonus, and proficiency pay data on

the prospective reenlistee from the Unit Per­
sonnel Section

Section III. STAFFING, FACILITY, AND PVBLICITY SUPPORT FOR THE ARMY
REENLISTMENT PROGRAM

*1-12. Staffing. The basis for determining
requirements for career counselor positions is
as indicated in table I-I. Action will be initi­
ated to obtain such personnel, where appro­
priate, in accordance with paragraph ZOe, AR
310-31. Primary duty career counselor posi­
tion requirements and authorizations will be
documented in the appropriate TDA. A TDA
will not be established for the sole purpose of
augmenting MTOB to provide career counselor
personnel.

a. Grades of career counselor personnel as­
signed on a primary duty basis will be as pre­
scribed in AR 611-201.

b. At every echelon helow brigade/g-roup or
similar size unit level, a noncommissioned offi­
cer will be assigned career counseling duties
on an additional duty basis unless otherwise
provided therein. It is desirable that such per­
sonnel be at the E-7 or B-3 levels. The first
primary-duty counselor in the chain of com­
mand will apprise additional-duty career coun-

sclors of their responsibilities as outlined in
paragraph 1-11.

e. At the United States Women's Army
Corps Center, one position for the assignment
of a Women's Army Corps Career Counselor
on a primary duty basis will be established. At
other installations where Women's Army Corps
units are located, a Women's Army Corps Offi­
cer and Women's Army Corps noncommis­
sioned officer will be appointed, on an addi­
tional-duty basis, and will be furnished prop­
erly trained administl'ative personnel to carry
out an effecti\'e reenlistment program among
female personnel of the command.

d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1
below. Sufficient clerical personnel to enable ca­
reer counselors to carry out an effective reen­
listment progranl will be provided from re­
sources locally available. Career counselors
wiII not be utilized for administrative prepar<i­
tion of separation and reenlistment forms.

Table 1-1. Personnel Staffing AutMrizatwn for tlu> Armll ReenliBtment Program

1

2
3
2
2
1
2
1

! I Reenlistment officer Career oounaeIor

.! Command I" Primary Additional Primary j Additional
LiMI ~b dub ~bj~~

1 Headquarters major Army field commands with their major subordi- i 1------- II
nate commands to include Armies and MDW (AR 10-5) 1 1 1

2 All other commands, e,~" logistical commands, area commands, depots, I
prov commands, separate support commands.· ! 1

I a. Enlisted strength over 6,000 ---- --- --- ---------------------1 1 .. _ ··1
b. Enlisted strength under 5,000 - .____ 1 1

S 'Divisions
a. Headquarters

I~b. Di~:~~~r~~~;;=~~=~~~~~~~~~~~~~~===========================1 ~_ ~=-=====c. Bngade/ RegIment/Group + j _

4 Se~~~~~~~g;~:;:.'~~;~t.:;G;;u~; (~;;;;t-ARArjcOM)-==========t== ====1 ==. ====
: I ~~~I~~O~lOb:~~:~e;R.~.;;.;tlG;O~~-;;-;.jJ~;;l;;~i;; -~~it-========t===J=-=== ==
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Re'enllstment officer Careeor cOtln&elor

Line Command Primary Additional Primary Additional
duty duty duty duty

7 Installations "
a. Enlisted strength over 5,000 -- --------------"'------------ 1 . ------- ""I
b. Enlisted strength under 5,000 .. _--------------------------- -- - - - 1 1--

-------i8 U.S. Army transfer stations ------ . -------------- -----------1-- ---- 2

• ExelU5ive or cnll.lt.ed lItrena'th or unit1l uelcned./attacbcrl to th. commandliflstalla.tion which are authorized career Cou~lor pel"llOnnel
on a full· time hasil.

.. AddllMmal enlbted spaces authorlU'd on the bui& of one for each additional 6,000 enlisted I>trenJ.:'th or major lraction thereof.

1-13. Reenlistment facilities. a. Reenlistment
activities should be carried out in favorable
surroundings. Locations in which interviewing,
counseling. and related activities take place
should insure--

(l) Privacy.
(2) An informal, friendly atmosphere.
(3) An effective display of reenlistment

literature.
(4) Access to all necessary material, di­

rectives, and other sources of information cs­
sential for interviewing and counseling.

b. A reenlistment oflice should be ccntrally
located and attractively furnished consistent
with the availability of facilities. When avail­
able, a separate building is desirable. It will be
~uitably identified by conspicuous signs p~sted

throughout the installation indicatin!\' location
and telephone extensicn. Whenever possible,
reenlistment offices should not be a part of or
O~CUJlY office space with military personnel offi­
ces. Howevcr, colo~ation in the same building
or in proximity one to the other is drsirable.

1-14. Ret'nlistment publicity. The Army Reen­
listment Program will be supported by prom­
tional materia:s develoJled and distl'ibuted by
Headquarters, Department of the Army. In ad­
dition to those items provided by Headquar­
ters, Department of the Army, ea~h command
must agg-ressively publicize reenlistment op­
portunitics within their own capability. The
success of the program depends on effective
communication with qualified enlisted person­
nel. All methods of communication must be ex­
ercised to retain these individ als. The emph~­

sis must be placed on selectivity and care must
be exercised in order to utilize only those reen­
listment jlublicity materials which havc been
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shown to be most effcctive. Publicity provides
information which must be factual and pre­
sented to those perscnnel whom the Army de­
sires for continued service.

a. Reenlistment posters and displays will be
prominently featured in all locations frequen­
ted by enlisted personnel. Posters will be
ch2ng-cd periedically and kept in presentable
condition.

IJ. Reenlistment material for individuals will
be made available at all times. Self-service dis­
plays will be maintained in unit areas.

C. Outside displays with all-weather protec­
tion should be made where practicable.

d. Local promotional material should be used
to the maximum extent consistent with good
advcrtising practices.

e. Distribution and rcquisition of mate;ials
are a' follows:

( 1) Automatic distribution is made to all
major commands when a reenlis~ment promo­
tional item is printed or reprinted.

(2) Tho~e items sto~ked by AG Publica­
tion Centers may be requisitioned by submit­
ting- DA Form 17 and 17-1 (R£quisit!on for
Publications and Blank Forms) addressed:

Through: Commanding General
U.S. Army Recruiting Com­

mand,
ATTN: ATRC-PD
Hampton, Va. 23369

To: Commanding Officer
U.S. Army AG Publications

(',enter
2HOO Eastern Boulevard
Baltimore, Md. 21220
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(3) Periodically, the Recruiting and Ca­
reer Counseling Journal will publish a list of
those promotional items in support of the reen­
listment program currently issued or avdlable
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for requisition. The Journal also publishes in­
structicns for the ,use of new promotional
items.

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND UTILIZATION OF
REENLISTMENT PERSONNEL

1-15. Selection of officer personnel for full­
time reenlistment duty. a. Officer personnel
selected for assignment to reenlistment duties
on a full-time basis will possess the following
qualifications:

(1) Grade of first lieutenant or above.
(2) Career officer.
(3) Branch of service that predominates

unit, service, or station to which assigned.
(4) Minimum of 1 year command experi­

ence.

b. When practicable officers should attend
the Recruiting, Reenlistment, and Induction
Course prior to assignment.

1-16. Selection of enlisted personnel for full­
time career counseling duty. Indivirluals cur­
rently assigned to career counseling duties who
are performing satisfactorily will not be reas­
signed solely for failure to meet prerequisites
prescribed in this section. Commanders will
continuallr e\'aluate the effectiveness of each
individual on career counseling duty to deter­
mine whether the individual should continue
to be rl'tained on such duty. Commanders will
withdraw MOS OOE and reclassify in accord­
ance with section VI, chapter 2. AR 600-200
those who fail to maintain the high standards
of career counseling.

T"bu 1-2. Selection of EnliaUd Personnel for Full-Time G"Teer Coumeling Duty

l.i",~ Itnn

MA:>DATORY
PREREQnSITES

2 DESIRABLE
QUALIFICATIONS

4 PREPARATION OF
APPLICATION

Com"l,.,~t

Applicants fOT full-time career counseling dutie!: must meet the follow­
ing prerequisites:
a. Conduct and efficiency ratings--Excellent.

*b. Minimum l'erviee-6 years. (Wah'cr may be granted.)
f'. Noncommissioned officers or specialists grade E-5 or above.

*d. Standard ~core of 110 or higher on Aptitude Area GT (Waiver
may be granted.)* r. Rescindt'<!.

f. High school graduate or those presenting- ~uhstantiating data of the
successful completion of the High School General Educational Devel­
opmcnt (GEDl test.

g. Meet physical, mental, and ~p<'cial requirements for MOS OOE as
prescribed in AR 611-201.

h. Verificd PMOS.
i. Credit for at least one complete over~ea tour.
j. Hold valid Anny or State motor vehicle operator's pennit.
k. Favorable records check of repository files at Fort Holahird, Md.

ft. Ages 24 to 35 years inclusive.
b. Past experience in personnel management, interviewing, classifica-

tion, or sales experience.
c. Service in a combat organimtion.
Application will contain information as to the applicant's choice of
areas of assignmt>nt. in order of prt'ference.
n. Personnel in CONUS are limited to reassignment within the same

Army area (3 choices in order uf preference) in which presently
serving.

b. Personnel serving in oversea commands and requesting duty as
career counselors in CONUS are authorized any three choices of
area assignment (Army area or major CONUS command).

1-7
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6 SUBMISSION OF
APPLICATION

6 APPOINTMENT AND
COMPOSITION OF
INTERVIEW BOARDS

7 INTERVIEW BOARD
ACTIONS

8 ACTION BY THE
REVIEWING AUTHORITY

1-8

31 October 1968

c......,..
c. Forwarding indorsements will include the infonnation required by

paragraph 21, AR 61~.

Application for duty as career counselor will be made through com­
mand channels to the appropriate major commander.

a. Persons applying in CONUS must be eligible for a pennanent change
of matioh. Personnel ineligible for a permanent change of station
will only be considered. for career counseling duties at the station
to which assigned.

b. Persons applying in oversea commands will submit their applications
no earlier than 8 nor less than 6 months prior to date of completion
of oversea tour.

a. Appointment: Boards for interviewing enlisted personnel being con­
sidered for full-time duty as career counselors will be appointed as
follows:
(1) In CONCS, at installations by the appropriate commander.
(2) In oversea commands, by the commander exercising general

courts-martial jurisdiction.
b. Composition: Boards "..ill be composed of-

(1) At least two commissioned officers, one of whom will be a full­
time reenlistment officer whenever practicable. Where a full-time
reenlistment officer is not available, maximum use will be made
of existing boards establishPd on a pennanent basis at U.S.
Anny Recruiting Command facilities.

(2) At IE"ast onc experienced career counselor senior or equal in
grade to the applicant.

(3) When WAC enlisted personnel arc being considered, a WAC
officer or a WAC noncommissioned officf>r senior or equal in
grade to the applicant will be a member of the board.

c. If a commander desires, he may usc interview boards of the U.S.
Anny Recruiting Service even thouj{h a full-time reenlistment
offiecr is available.

Interview boards will-
a. Detennine whethf:'r applicants possess the folIo\\-inR qualifications:

(1) Genuine desire and interest to become a career counsp.lor.
(2) Mandatory prcrequisits as listed in line 1, this table.
(3) Ability to express themselves clearly both orally and in writing

and have a pleasing personality.
(4) Outstanding military bearing.
(5) 1'0:0 obvious facial or other physical defects.

b. Detcnnine that applicants desire and are suited for award of MOS
OOE.
(1) 1'0:0 individual will be selected for career counselor duty if he

does not desire or is not suited for recruiting duty.
(2) The board will require the applicant to prepare a statement

entitk-d lI}fy Qualifieations for Assignment as an Army Career
Counselor." The statement will be personally composed by the
applicant to represent a sample of his own best written composi­
tion. The sta~ment should contain a minimum of 300 words
and be attached to the application.

c. Return applications not favorably considered through channels to
a.pplicants, with reason (s) therefor.

d. Forward through channels, to the appropriate major commander
applications from persons who are reconunendcd for duty as career
counselors, together with a full-length photograph of the applicant
in unifonn (class A).

a. The commander who convenes the board ",-ill review applications
forwarded by the interview board.
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eo........
b. Prior to forwarding applications to major commanders, a records

cheek of the repository files at Fort Holabird, Md. will be completed.
c. Applications for which approval is recommended will be annotated,

HFavorable Records Check Completed, date ~.," and vali~

dated by the reviewing authority.
d. Applications for which disapproval is recommended based on an un­

favorable records check will not reflect this as a reason for disap­
proval. Any record of a felony, poor management of personal or
family affairs, poor credit standing, a morals offense, a history of
propensity for traffic violations or repeated offenses indicating an
unwillingness to conform to laws and regulations, preclude an ag...

signment to career counseling duty.
8. With the exception of d above, reviewing authorities wlll state

reason(s) for recommendation for disapproval.

a. Applications which are disapproved by the major commander will be
returned to the initiating unit with appropriate notation thereon.

b. Applications from CONeS personnel which are approved by the
major commander will be returned to the initiating unit, with appro­
priate approval notation, for action indicated on line 10, this table.

c. Applications submitted in oversea commands for duties in COXl:S
which are approved by the major commander and in which the indi·
vidual has indicated his choice of assignment (maximum of 3 choices
in order of preference) will be forwarded by the major oversea com·

mander to appropriate CONUS commanders (IN TURN) in the
order of preference indicated in the application.
(1) The letter of tralUlmittal will indicate that the applicant is

available for assignment upon successful completion of school
course.

(2) If the applicant is accepted for duty, the application will be
returned (to major oversea commander) through Chief of Per~

sonnel Operations, ATTX: EPAD, Department of the Army,
Washington, D.C. 20310, for assignment instructions.

(3) If the applicant is not accepted, the application win be returned
direct to the major oversea commander.

a. Applicants accepted for can-eT counseling duty at their present duty
station will attend the Army Recruiting and Career Counseling
Course at The Adjutant's General School at the earliest practicable
date. Assignment to career counseling duty is contingent upon
successful completion of the school course. School quotas will be
obtained from OPO under the telephone call sy.tem-OX 57275.

b. Personnel selected for career counseling duty when reassignment is
involved will attend the Army Recruitin~ and Career Counseling
Course in a TDY status en route to their next assignment. Personnel
who fail to successfully complete the school course will be reported
by the Commandant of the School to the Chief of Personnel Opera­
tions in accordance with AR 614-205.

c. The Commandant, the United States Army Adjutant's General
School will award a certificate of completion to those students who
successfully complete the Army Reeruiting and Career Counseling
Course of instruction.

d. Subsequent to successful completion of the Army Recruiting and
Career Counseling Course, individuals will be required to serve a
probationary period of duty not to exceed 6 months.
(1) Upon completion of this probationary period or earlier, unit com­

manders will initiate action to award PMOS OOE if the in­
dividual has demonstrated proficiency as a career counselor.

(2) Personnel who fail to perform satisfactorily will be relieved
from career counseling duty and reassigned in accordance with
the needs of the service.

1-9
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Line 1"", Co,,,~

11 UTILIZATION __ Commanders at all levels will insure that personnel assigned full-time
reenlistment and career counseling duties are utilized primarily for that
purpose a minimum of 90 percent of the nonnal duty hours and, if
assigned additional duties, receive no more than other assigned officers
and noncommissioned officers.

1-17. Selection of enlisted personnel for addi­
tional duty career counseling. When possible,
individuals who have had previous career coun­
seling or recruiting experience should be as·
signed as additional duty career counselors.
When practicable, individuals assigned these
dutie3 should be selected from persons with the
same general qualifications as those required
for the duty on a full-time basis.

a. Personnel selected are encouraged to ap­
ply for attendance at the Army Recruiting and
Career Counseling Course, United States Army
Adjutant General School.

*b. Additional-duty personnel will not appear
before an interview board.

1-18. Processing of personnel with MOS OOE
who are due to return from oversea commands.
Personnel serving in oversea commands who
hold primary MaS OOE and who do not desire
career counselor or recruiting duty in CONUS

upon return from completed over~ea tour will
be reclassified into another MaS in accordance
with section VI, chapter 2, AR 600-200 and reo
ported on the AOR List. Personnel serving in
oversea commands who hold MOS OOE and
who desire full-time duty as a career counselor
in CONUS upon return from an oversea bur
will take action as indicated below no earlier
than 8 nor later than 6 months prior to date of
completion of oversea tour.

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re­
marks section of the Enlisted Preference State­
ment (DA F'orm 2635).

b. If in grade E-f> or E-6, submit applica­
tion on DA Form 2496 (Disposition Form) to
indicate chose of area and duty desired through
channels to Chief of Personnel Operations,
ATTN: El'ADR, Deparlment of the Army,
Washington, D.C. 20310.

X Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 1315) is designed as an aid
in promoting an effective reenlistment program
and will be used in implementing prescribed
counseling procedures. Each interview and at­
tendance at a reenlistment film will be recorded
on the reverse of the DA Form 1315. Stereo­
typed remarks such as "will not reenlist,"
"does not like Army" will not be used on the
DA Form 1315. Specific remarks should be
made, as a result of interviews, as to the indi­
vidual's ob iections to reenlistment and future
plans. For example, if an individual has a civil­
ian job waiting, the remark might show "Re­
turn to civilian employment-will work for
Smith Construction Co., Boise, Idaho." For in­
dividuals returning to scho~l, the remarks
should show the names and location of the
school.

1-10

*1-20. Initiation. a. The initial DA Form 1315
will be prepared at U.S. Army Reception Sta­
tions for all individuals (except REP person­
nel) received for processing.

(1) The appropriate entries will b~ tran­
scribed from the individual's personnel records
subsequent to testing. Only applicable entries
on the face of the DA Form 1315 will be com­
pleted.

(2) Entries subject to change (indicated
as temporary) will be made in pencil; all
others will be typewritten or made in ink.

(3) The DA Form 1315 v.;ll be forwarded
as part of th€ individual's Military Personnel
Re~ords Jacket, U.S. Army (DA Form 201) to
his first permanent duty station.

b. The unit personnel officeI' receiving andl
or having custody of the individual's personnel
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records will verify the entries on the DA Form
1315.

(1) After verification, the forms will be
forwarded to the commander of the individual
concerned within 15 days from the date of as­
signment.

(2) If the individual's records do not con­
tain a DA Form 1315, the unit personnel officer
will prepare olle as prescribed in a above.

(3) Career counselors will not be respon­
sible for the preparation of DA Forms 1315.

c. A new DA Form 1315 will be prepared by
the unit personnel officer and forwarded to the
individual's commander whenever a subsequent
enlistment is accomplished.

1-21. Maintenance. The DA Form 1315 will
normally be maintained in the company/bat­
tery to which each individual is assigned. The
results of inter'views and counseling- sessions
and attendance at reenlistment film showings
will be recorded on the form. Unit commanders
will prior to the indi vidual's transfer or reas­
signment. make an appropriate entry in the
reenlistment status section of the DA Form
1315.

c(. A bar to reenlistment (sec. VIII, this
chap.) will be initiated for individuals who are
eligible but not recommended.

b. For individuals who are not eligible for
reenlistment but who are recommended, the
item "not eligible" will be checked 8iJd a brief
explanation of reason.

c. Such remarks entered on the DA Form
1315 will be initialed by the unit commander.

C 1, AR 601-280

1-22. Disposition. When the individual is trans­
ferred or reassigned prior to expiration of his
term of service, the DA Fol'Il1 1315 will be re­
turned to the unit personnel officer and made
a part of the individual's personnel records.
The gaining unit personnel officer will follow
the same procedures as are outlined in para.­
graph 1-20b.

a. When a favorable enlistment decision is
obtained, the DA Form 1315 will be retained
until enlistment has been accomplished at
which time it will be disposed of in accordance
with AR 345-210 or AR 345-215.

b. When an individual declines to immedi­
ately enlist. DA Form 1315 will be forwarded
to the Post or Command Reenlistment Office 30
days prior to ETS. DA Forms 1315 for persons
not reenlisting will he mailed by the reenlist­
ment office to the Commanding Officer of the
U.S. Army Recruiting District in which the in­
dividual's home address is located.

Co Upon receipts of DA Forms 1315, U.S.
Army Recruiting District Commanders wiII
promptly dispatch them to the appropriate Re­
cruiting Main Station so th.aJt recruiting per­
sonnel may use the information contained on
the form to reenlist prior service personnel.

d. In no event will the DA Form 1315 ac­
company the personnel records of the individ­
ual to a transfer station or transfer activity.

e. For iooividuaIs who have not been recom­
mended for reenlistment the form will be dis­
posed of in accordance with AR 345-210 or AR
345-215.

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. General. Although this regulation pre­
scribes that the ma.ximum reenlistment effort
will be made during the latter pal'!; of an indi­
vidual's term of service. reenlistment indoctri­
nation must begin on the day the individual re­
ports to the unit. Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual's term of
service. especially among first-term personnel.

In the interest of stability, economy or travel,
~nd continuity of operations. major emphasis
by unit commanders will be directed to in­
ducing qualified individuals to reenlist for their
present assignment.

1-24. Reenlistment interviews. Full advantage
should be taken of the opportunities which re­
enlistment interviews afford to counsel, sug-

1-11
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gest, and assist individuals in making a definite
plan. These discussions should be related to the
grade and length of service of the individual
being interviewed, and will be designed prim­
arily to fworably influence his reenlistment
intent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi­
nate old grievances, develop self-understanding
and self-assurance.

b. Prior preparation is essential for satisfac­
tory interview and will include collection of
factual da.ta concerning the individual.

c. During prescribed interviews each indi­
vidual will be specifica'ly queried as to the ex­
istence of civil offenses, convictions, and/or
confinement.

d. Particular attention will be given to the
applicant's a.bility to meet current mental
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appro­
priate educational development programs in an
effort to become qualified prior to the expira­
tion of his current term of service.

*1-25. Reenlistment counseling procedures.
The unit commander is authorized to waive the
unit career counselor's interview prEscribed in
a through c below when he is convinced, as the
re.~ult of his interview, the individual will en­
list immediately. When such action is taken,
however, control will be maintained to insure
the individual's favorable reenlistment intent
has not changed. The comma,nding officer of the
individual will determine the individual's eligi­
bility for reenlistment under the provisions of
this regulation.

a. If the individual is not eligible for imme­
diate reenlistment, the unit commander will de­
termine by observation and job performance
whether a request for waiver is warranted. If
warranted, a request for waiver (ch. 3) will
be initiated promptly and within the time
frame specified in paragraph 3-2. When it is
determined that waiver is not warranted, the
individual will be apprised of this bet. The DA
Form 1315 will be noted to reflect ineligibility
for reenlistment.

1-12
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b. If the individual is eligible for reenlist­
ment, but for cogent reasons is not recommend­
ed, the unit commander will promptly initiate
a barto reenlistment under the provisions of
section VIII, this chapter. The DA Form 1315
will be annotated accordingly.

c. If reenlistment is recommended by the
unit commander and the enlisted person meets
the eligibility requirements outlined in this
regulation, the folIowing action will be taken:

( 1) During the period 8 to 10 months
prior to expiration of term of service the indi­
vidual "'ill be interviewed by his unit com­
mander. If not fully decided, he will be aided
in analyzing his own abilities, opportunities,
resources, and limitations.

(a) At this interview individual prob­
lems should be resolved as far as practicable.

( b) Each person recommended for re­
tention and who is qualified for options will be
presented with a signed copy of the handbook
"You Can Go Places" explaining how this
handbook provides information on reenlistment
opportunities.

(c) Personnel will be encouraged to see
the unit career counselor for additional infor­
mation.

(d) This interview will be entered on
DA Form 1315.

(2) During the period subsequent to the
unit commander's interview, the unit career
counselor will contact the individual and con­
duct an interview in accordance with accepted
interview procedures. Current reenlistment op­
portunities a.nd benefits will be emphasized.

(a) Every effort wi!! be made to obtain
a reenlistment decision.

(b) Assistance from full-time reenlist­
ment personnel at higher headquarters should
be solicited to supplement unit reenlistment ef­
forts.

(c) Interview by the full time and unit
career counselor will be recorded on DA Form
1315.

*(3) All personnel who are on their first
tour of Army service or who upon expiration
of current ETS will have 4 or less years service
for pay purposes will attend a showing of the
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film "Something to Build On" at least once each
year. Attendancc will bc recorded on the DA Form
1315.

(4) Communders will initiate aggressive pro­
g'l'1\ms designed to influence recommended first­
term enlisted pel"Sonnel who do not intelld to
reenlist. Pl~or to departure from the unit these
individuals will be informed of the reenlistment

opportunities amilable to .them at time of separa­
tion or within 3 months thereafter. Inadditioll,
these individuals will be apprised of the provisions
of chapter 2, AR 601-210 with respect to grade au­
thorizations fOI' enlistment after a break iIn serVice.
A..ll Rppropriate entr,}' signifJing that this inter­
,'iew WlIS conducted will be entered on DAForm
1315.

Section VII. BROKEN OR UNFULFILLED REENLISTMENT COMMITMENTS

*1-26. Policy. All claims of nonfulfillment of en­
listment commitments will be investigated
promptly. The individual's MPRJ will bc reviewed
to detel'mine the yalidity of allegations. When it is
,letermined by the comnulllder that an individual
does h~\"(' an unfulfilled enlistmcnt commitment
which I,e does not desire to waive and cannot be
fulfilled uy the major commnnder, he will be re­
ported u)" the most expeditious nj(~llIS possible to
the Chief of Pcrsonnel Operations, ATTN:
EPADR, Department of the Army, Washington,
D.C. 20310, ns immedintely avnilnble in accord­
ance wit·h AR 614-205, indicating the indiddual

has un unfulfilled cnlistment conllJ,itment. If the
claim ("~nnot be resoh'ed by reussil,,'1lment action,
the claimant will be assisted in the prepal'(ltion of n
reqtH,st for Correction of Broken Enlistment/Re­
enlistlllent Conllnitment which will he for\\;arded
through ('.hulll,el, to the Chief of Personnel Opera­
tions, ATTJ'\: EPPAS, Department of the ArlllY,
Washington, D.C. i031O. This request will be ac­
companied by allY documents or statements, e.g.,
copies of the Stntement of Understanding ,ul<l En­
listment Contract, which are pertinent to the case
and wm ussist in mnking a decision.

Section VIII. BAR TO REENLISTMENT PROCEDURES

1-27. Purpose. Thb section prescribes proce­
dures for the deninl of enlistment to pcrsons "'hose
reentry into or eOlltinued sen-ice with the Army is
deemed not to be in the best interests of t.he mili­
tary sen·ice.
1-28. Policy. The policy of the Department of
the Army is that only personllel of high lIloral
character, professiona.l competence, and demon·
strnted adaptability to the requirements of the
professional soldier's llloral code of exemplary
performance allt! conduct sha.]} be extended the
pri\'ilege of enlist.ing in the Regular Anny. Per­
SOIlS who eallnot, or who do not, measure up to and
maintain such stand'Lrds, and whose separation
under appropriate procedlll'cs is not warranted,
will be b'Lrred from fnrther ser.\·ice uuder the pro­
visions of this scction.
1-29. G\lidelines in the use of bar to reenlist­
ment procedures. a. Bar to reenlistment proce­
dlll'CS will not be used in lieu of separat.ion action
under appropriate regulations such as AR 635-212.

b. Bar to reenlistment. lJl'lcedures will not be
IIsed in lieu of trial by courts-Il111rti,LJ, nonjudicial
punishment or other appropriltte administrati \'e
action.

TACO IWl~A

c. The fact that disciplinnry or IIdministrative
action not result.ing in separatipn has been pre­
yiollsly t'lken docs not preclude initiation of bar
to reenlistment procedures if such actiou is deemed
nppropriate.

d. The fact that an individual may be issued an
honorable or genel'lll discharge for the t\llM'Cnt pe­
riod of sen'ice does not pI'Cclude initiation of bar
to reenlistment. procedures to deny tlie indh'idual
subseque.nt sen'ice in the Regular Anny.·

c. The fact that an indi dd ual may haY(~ served
honorably .fol' a number of ~'ears, though consid­
ered in the e\'alua~ionof his serdce, does not pro­
hibit t·he initiation of bar to reenlistment proce­
dures if such action is otherwise appropriate. Bar
to reenlistment procedures initiated against _per­
sons who hn ve completed 18 or more years of active
Federal sen'ice lllay be approved only by Hood­
quarters, Department of the Army, Subject re­
quests will be forwarded to Chief of Personnel
Operntions, ATIN: EPPAW, Department of the
Army, Wnshington, D.C. 20310.

1-30. Criteria. The development and continued
existence ofa Regular Army composed ofa body
of high quality professional men and women de-
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munds that e"el')' eommander be constlUlt1y nlmt
to the need to detect and weed out those persons
whose ehamcter or eondnct, nbilities Or attitudes,
lllotimtion or adaptnbility for militar~' sen'iee,
proficiency or O\'el'llll potential mIne to the Arm)',
lUlll/or general desimbility for retention 1\11' not
consihtent wi~h this goal. Comnlllllders must be
especinlly alert to UH~ need to evltluate the advisa­
bility 01' desirability of affording continued mili­
tnry sen'ice to individuals of the· following, ai'

similar caliber:
a. Untrainable lJe'·8onnel. Continued effort and

attention will be given to the endy detection of in­
dividuals ,vho are in fact untrainnble for military
service, These individunls who are found to be so
lacking in abilities and nptitudes ns to require
frequent 01' continued special instruction 01' super­
vision will be identified as soon as possible with It

view toward disposition in accordnnce "'ith other
approprinte regulations. 'When diseharge under
such procedures i" not warranted, action will be
taken under the pro"isions of this regulntion to
bar the individunl from entry into, 01' further ~eIT­

ie.e with, the Regular Arm~"
b. Unsuitable pe1'8onnel. Continued effort and

attention will be gi,'en to the detection of inllivid­
uals who are in fact unsuitable for military selT­
ice. These persons may exhibit their unsuitability
thl'ough interests :mel/or habits which are detri­
mental to the maintenance of good order and dis­
cipline. They may hal'e records of hnbitunl minor
misconduct requiring correctivc or disciplinary ac­
·tion. Where possible, these indi"iduals will he iden­
tified early in their military service with a "icw
toward disposition in accordance with other ap­
propriate regulations. When discharge under such
procedures is not warranted, action will be taken
under the prOl'isions of this regulation to bar the
individual from entry into or continued sen'ice
with, the Regular Army.

e. Individual" against wlwm bar to reenlistment
proceedings are initiated. The records of individ­
uals against ",hom bar to reenlistment proceedings
are initiated often disclose the recnrrence of one or
a combination of the following:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to M-hour periods.
(3) Losses of clothing and equipment.
(4) Substandard personal appearance.
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(5) Substandard personal hygiene.
(6) Persistent indebtedness, reluctanee to re-

payor late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.
(9) "Rides" sick call without medical justifi-

cation.
(10) Late returning from -pass or leaye.
(11) Misses bed check.
(12) Cannot follow orders; shirks; take too

mnch time; is reculcitrant.
(13) Cannot train for a job; apathetic; disin­

terested.
(14) Cannot adapt to military life; uncoop­

erati",,: involved in frequent difficulties with fel­
low soldiers.

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in disereditable incidents in
the civilian community.

(17) Invoh-ed in incidents of mornl turpitude
evidencing a e-hnracter defie-iency.

1-31. Procedures. An individual's nnfitness, un­
suitability, and/or failure to maintain the stand­
ards required for service in the Regnlar Army may
be Ulanifest soon aftPl'entryintothemilitaryserv­
ice or it ma~' not de,'elop or become apparent until
after Ulany years of service.

a. The fact that substandard personnel may have
been permitted to remuin on active duty for a num­
ber of years should not deter l1. current commander
from taking action under the proYision of this reg·
nlution 01' other appropriate directiycs if he deems
such action proper.

(1) A bar to reenlistment procedure normally
shonld not be initiated against an individual who
has been assigned to a unit for less than 90 days.

(2) A bar to reenlistment procedure should
not be based on generalities 01' approximate dates
aud/or vagne places and times but shonJd be
specific and substantiated by officia,l remarks made
a,t the time of eadl occurrence. It is essentinl that
all instances arc made a matter of official record
",hen acts considered unworthy of a member of the
United States Anny are perfonned.

(3) A bar to rL'Cnlistment is initiated withont
regard to an iudiYidual's ETS or his reenlistment
intent.

(4) Normally,,, hal' to reenlistmentproced.ure
will not be initiated against lUI individual during

TAGO 686A
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,. the last 14 days prior to his departure from the
unit to whioh currently asoigned. When a bar to
reenlistment. is initiated during this period, the
commander's certificate will contain a complete ex­
planation of wh~· the aet·ion· wus not taken at an
earlier date.

b. The individual's unit conunander will prepare
a certificate signed in duplicate summll.l~zing the
basis for his intent to initiate bn.r to reenlistment
procedures. This will include, if n.pproprin.te, the
number and dates of courts-martial, incidents of
punishment under Article 15, and n.ll other fn.ctual
and relevant information supporting his recom-

TAGO 686A
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mendation.. The commander will refer the certifi­
cate to the enlisted person concerned for a state­
ment in his 0'1'11 behalf, if desired, u.s required by
pnrn.,,<Y1'n.ph 7, AR 640-98. The individual will be
n.llowed 0. reo.sono.ble period of time for the prep­
ul'o.tion of his comme~t and the collection of o.ny
documents and/or pertinent materin.ls.

c. 'Cpon receipt of the comment of the indio
viduul, t.he certificate will be indorsed by the
hrigade/regimental or separate b0.tt6lion com­
mander, :wd appro"ed or disapproved by the
commander exercising gc.nerRl court-martial
jurisdiction, the major commander, or Hood-

1-14.1
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quarters, Department of the Army as follows:
(1) General courts-martial authority-for

persons with less than 10 years service.
(2) Major commander-for persons with

10 to 18 years of service.
(3) Headquarters, Department of the

Army-for persons with 18 or more years of
active Federal service.

d. When a certificate has been approved by
the appropriate commander, the custodian of
the individual's personnel records will place a
signed copy in the individual's military Person­
nel Records Jacket U.S. Army (DA Form 201)
where it will remain a permanent part of the
file. The remark, "Not recommended for fur­
ther service," will be entered on the individual's
Enlisted Qualification Record (DA Form 20) in
accordance with AR 600-200 and the enlisted
person concerned apprised that he is barred
from reenlistment.

e. Subsequent to placing an approved certifi­
cate in the enlisted person's file under the fore­
going procedure, the company, detachment, or
comparable commander of the unit to which
the individual is assigned or attached for dut)'
and administration may submit a recommenda­
tion to have the certificate voided. Approval to
void such a certificate may be granted by the
same authority that approved the certificate
originally or, if the individual has moved to
another jurisdiction, by the comparable com­
mander therein.

(1) A recommendation to void a bar to re­
enlistment may be submitted at any time by the
individual's unit commander if he feels the in­
dividual has proven that he is worthy of reten­
tion in the Army. However, the possibility of
voiding a reenlistment bar should not be used
as an incentive to improve the conduct or per­
formance of lazy or recalcitrant individuals.

(2) An approved bar to reenlistment pro­
cedure will be initially reviewed by the appro­
priate unit commander 6 months after date of
approval or 30 days prior to the individual's
scheduled departure date from current unit, or
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date of separation, whichever occurs first. If,
as a result of this review, the commander feels
the bar to reenlistment should be removed, he
will initiate a recommendation to this effect. If
the commander feels the bar to reenlistment
should remain in effect, he will so notify the
custodian of the individual's personnel records
who will enter on the individual's Form 20, the
folowing remark: "Bar to Reenlistment re­
viewed; not recommended for removal, (da.te):'
Subsequent reviews will occur at 6-month inter­
vals and will be reflected by appropriate entries
on the soldier's DA Form 20.

f. The DD Forms 214 (Armed Forces of the
United States Report of Transfer or Discharge)
of otherwise qualified persons who are sepa­
rated with a bar to reenlistment in effect are
coded RE-3 even though an honorable dis­
charge may be issued.

(1) Commanders of transfer activities will
examine the qualification record of each indi­
vidual undergoing transfer processing and
when the remark prescribed in d above appears,
he will enter in Item 30, DD Form 214, the re­
mark "Table 2-3, AR 601-280 applies-AR
640-98 complied with:'

(2) When the remark prescribed in d
above has been deleted from the DA Form 20,
the commander effecting separation will exam­
ine the records to determine if proper authori­
zation was granted to make the deletion. If the
deletion is not properly substantiated, the indi­
vidual will be issued a DD Form 214 containing
the mark indicated in (1) above.

(3) If the deletion is properly substan­
tiated, separation will be accomplished and no
entry will be made in Item 30, DD Form 214.

(4) The code RE-3 will be reflected in the
separation documents of all persons separated
with a bar to reenlistment in effect except
where the code RE-4 is warranted or the rec­
ords clearly show that administrative proce­
dures prescribed by this section have not been
complied with.

Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT OF PERSONS
IN THE REGULAR ARMY

1-:12. Eligibility. All persons connected with the
processing of applicants for enlistment in the

Regular Army will give paramount considera­
tion to the enlistment of quality personnel. An

1-15
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individual's eligibility will be determined on the
basis of his ability to meet alI requirements or
the exceptions thereto and will include procure­
ment of prescribed waivers. If there is any aura
of doubt as to the applicant's full qualifications,
he must not be accepted.

1-33. Unlawful enlistment, appointment of sep­
aration. Particular attention of all officers and
reenlistment personnel will be given to Article
84, Uniform Code of Military Justice, which

1-16
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provides that "Any person subject to the code
who effects an enlistment or appointment in, or
a separation from the Armed Forces of any per.
son who is known to him to be ineligible for
such enlistment, appointment, or separation be­
cause it is prohibited by law, regulations, or or.
der, shall be punished as a court-martial may
direct." Commanders will give due considera­
tion to the initiation of disciplinary action for
violations of the article.
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CHAPTER 2
BASIC QUALIFICATIONS FOR ENLISTMENT IN THE REGULAR ARMY

Section I. BASIC EUGIBILITY CRITERIA

2-1. Basic eligibility criteria for persons cur·
rently serving in the Active Army. Male and
female applicants for immediate enlistment in

the Regular Anny who are currently serving in
the Active Army must meet basic eligibility cri·
teria as indicated in Table 2-1.

Tab/< t-l. Ham Eligibility Criteria for Perwn. Curr<ntly Servi"ll in the Active Anny

c

C~ Mal. applicant Mu.t-

AGE __ . (I) Benotlesst.han 17 years and
not have reached 35th hirthda)-,
or
(2) If p...t 35t.h hirt.hday and less
t.han 55 years of age, qualify as
follows:

(0) Have a minimum of 3 years
honorable active service in any of
the Armed Forces, at least 3
mont.ha of ..hich must have been
served in t.he Army and

(b) Be an age that is not
greater than 35 plus t.he number
of years of prior honorable active
Federal Servioe completed.
(3) Be cousidered exempt from
above age requirements if he can
qualify for retirement by age 60
and if he is not age 55 or older
with 20 or more years of active
Federal ..rvioe provided he is
immediately enlisting following
.separation sa-

(0) A non-Regular Army
oornm.i.ssioned or warrant officer
honorably relieved from active
duty, Or

(b) Au enlisted man last
aeparated from t.he Regular Army
with an honorable or general
discharge.

CITIZENSHIP (I) Be a citizen of t.he United
States, or
(2) Be an alien ..ho has been
lawfully admitted to the United
States for permanent ....idence.

MENTAL (I) Attain 8CO.... of 90 or higher
REQUIREMENTS on any three or more aptitude

areas of t.he AQB or ACB, or
(2) Qualify for exemption from
ahove requirements becauae he:

pl!fPltJU applicant wnaat-

(I) Be not I... than 18 years of
age and not have reached 35th
birthday, or
(2) If past 35th birt.hday and less
than 55 years of age, qualify as
follows:

(0) Have a minimum of 3 years
honorable active service in any of
the Armed Fornes, at least 3
months of which must have been
foIerved in the Army and

(b) Be an age that is not
greater than 35 plus the number
of ye&l'8 of prior honorable active
~'ederal Servioe completed. Count
only honorable active Federal
8ervioe oinoe 14 May 1942.
(3) Be cousidered exempt from
above age requirements if she can
qualify for retirement by age 60
and if she is not age 55 or older
with 20 or more yearB of &Ctive
Federal Servioe provided abe is
immediately enlisting following
separation as--

(a) A non-Regular Army
commissioned or warrant officer
honorably relieved from active
duty, or

(b) Au enlisted woman last
eeparated from the Regular Army
wit.h an honorable or I"neral
diacharge.
(I) Be a citizen of the United
States, or
(2) Be an alien who has heen
lawfully admitted to t.he United
Statefl for permanent reeidenoe.
(1) Attain sco.... of 90 or higher
on any two or more aptitude
areas of the WACB or ACB
(Recorded Combat A(CO A) and
Combat B(CO B) aptitude area

N_

(I) DD Form 373
(Consent or Declaration
of Parent or Legal
Guardian (For Enlist­
ment of a Minor in the
U.S. Armed Fornes))
required for men 1_
than 18, and women lees

t.han 21 years of age.
See paragraph 5-4_
(2) For age waivers, see
paragraph 3-5. For
limitations on authorized
enlistmentperiods,~

line E, table 2-.';.

Waivers not considered.

(I) Test 8CO.... &8

recorded on D A Form 20
..ill be used to determine
enlistmeut eligibility_
(2) Persous wbo do not

2-1
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C­
Continued

N ....

meet., or qualify for
exemption from
prescribed standards
may he fre) tested with
the ACB or WACB, as
appropriate, under the
provision.q of AH 600­
200.
(3) Waivers of pre­
scribed standards may
he requested for persons
currently serving 88

memhers of the Itegular
Army in ac(',ordance with
table 3-1.

(I) For medical proces­
sing see paragraph 5-6.
(2) For waiver of medi­
cal requirements, see
table 3-1.

Waivers not con..qidered.(1) Have completed a minimum
of 2 years of high school, or
(2) Present evidence that she has
successfully completed the high
school level GED Test.
n) Meet retention medical fitnC&'\
standards prescribed in chapter 3,
Alt 4(1-50 I.
(2) 7\:leet all)" additional require­
men18 prescribed for the specific
option for which enlisting.
(3) Be approved for enlistment
hy Headquarters, Department of
the Army if she is a partially
disabled member continued on
active duty under the provisioI18
of All 635--40 (formerly AR
616--41).
(A medical board examination is
required for such pel'BOIUl not less
tha.n 4 nor more than 6 months
prior to expiration of current term
of service.)
Immaterial.

F~ applicont tftuat­

Scores arc qualifying and will be
considered as two separate area..,
for this purpose), or
(2) Qualify for exemption from
above requirements becauae she:

(a) Is currently servinF; in the
Re~ular Army with 1... than 20
years active Federal Service and
demonstrates qualification in her
PMOS, by verification under the
Enlisted Evaluation System, or

(II) Is currently serving as a
commissioned or warrallt officer
who is authorized to immediately
enlist- upon separation &\; an
officer. (Such persons are ad­
ministered the WACB or ACB at
their first enlisted duty station.)

No restrictions 88 to number.No restrictioDB __ . ~ __ .

(1) ~teet retention medical fitncs.c;
standards prescribed in chapter 3,
AR 4(1-501.
(2) :llcet any additional requim­
menU; prescribed for the specific
option for which enlisting.
(3) Be approved for enlllit..ment
hy Headquarters, Department of
the Army jf he is R partially
disabled member continued on
active duty under the provisions
of AR 635--40 (formerly AR
616--41).
(A medical board examination hi
required for such persons not less
thAn 4 nor more than 6 months
prior to expiration or current term
of service.)
Immaterial _

CriUriG

MENTAL
REQnRE­
MENTS-­
Continued

Mtsk applic.ont mv.at-·

(a) Has been awarded the
.:\ledal of lIonor, or

(b) Has been awarded the
Distinguished Service Cross, ~avy
Cr05S, or Silver Star :Vledal and
has not completed 20 years of
active Federal service, or

(e) Is a partially disahled
combat-wounded veteran who has
not completed 20 years of active
Federal service, or

(d) III currently servin(il; in the
Regular Army with less than 20
years active Federal service and
demonstrates qualification in his
primary MOS, by verification
under the Enlisted Evaluation
System, or

(e) Is currently IlCrving as a
commissioned or warrant officer
who is authorized to immediately
enlist. upon separation as an
officer. (Such penJons are admin­
istered the ACB at their first
enlil;ted duty station.)

EDl:CATlO,," :llcet educat ional requirements of
specific option.

MARITAL
STATUS
DEPENDENTS _
MORAL AND
OTHER ADMIN­
ISTRATIVE CRI­
TERIA. See tabl..
2-2, 2-3, and 2-4.

MEDICAL ... _

I,...

d

f

e

g
h

Nou. A 'orm~r ~ll.ted member 0' the lkiruIar Army immediately r«nliatinil (ollowlnil aeparntion 'rom current active service at an
Army commissioned or warrant otllcer with an hon"rable .dlacbarn or by relief' from actin- duty for II. pur~ other than to awalt appellate
rev:lew of a IM!'Dtence IneJudlnil dlaniual or diabonorable daeharae J. exempt from the requiremen~ (.of th~ table. Sueh peDOUli are reenllakd
In the RetruJ.ar Army wJtbout nop.rd to ace, 'enath 0' aervice, number 0' dep~ndenta, m~ntaJ quallfieationa. or any ph7.ical dJlKtv.a1ificatJon
Incurred or harin.. ita inception while on active duty. and without renm to the wlitenee 0' 14 vacancy In the apPropriate lfl'Ade.
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2-2. Waivable moral and administrative dis­
qualifications. Male and female applicants for
Regular Army enlistment to whom disqualifica­
tions listed in table 2-2 apply may be granted
waivers to permit immediate enlistment. Only
those disqualifications occurring during cur­
rent term of service and disqualifications not
previously revealed, regardless of date of occur­
rence, are considered disqualifying. Requests
for waivers should be submitted sufficiently in
advance of separation date to permit continuous
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service. Some of the disqualifications listed are
waivable only to permit immediate enlistment;
persons granted waivers for these disqualifica­
tions who do not enlist immediately are there­
after ineligible for Regular Army service. For
persons who are not granted waivers prior to
separation and/or who do not enlist immediately
at the station to which assigned at separation,
DD Forms 214 will be coded as shown to indi­
cate eligibility for Regular Army service in the
future.

Tab/< t-t. Waival,le Mural and Administrative Disqualificati<mo

Eligibilittl cod4

w.......
RE-3B.___ RE-3B _

Lin,

A

B

c

Il

E

F

u

II

J

K

L

N

Di.qvalificalicm

Men having time lost and women having onc but not more than 30
dayij time lost.

Three minor traffic violations within the lo-month period preceding
enlistment and four or more minor traffic violatioI18 reF;srdlE'.:!:>!'; of
elap.scd time. See Guidelil:it of )alinor Traffic Offenses, table 2-2A.

Initial eivil oourt conviction or initial adverse juvenile adjudication
for one or more minor nontraffic offen~e,<;. See GuidcliHt of :Minor
Nontraffic ()ffCrlSC6, table 2-2B.

Initial civil court convictioIlH or initial adverse juvenile adjudications
for une or more Other (~ot Minor) ~\lli~demetlnors. St~ Guidelist
of Other (Not,.Minor) Misdemeanors, taule 2-2C.

Initial civil court conviction or initial advenie juvenile adjudication
for one or more felony offenses. Sec Guidelist of Felony Offenses,
table 2-2D.

Persons currently on parolc, probation, or ~uspendcdsentence from a
civil court.

Former cnlisted member of the Army currently serving on active
duty as 0. commissioned or warmnt offi('cr whose oflicrr service is
terminated by a Kcneral djschaq~e.

Penlons currently serving on active dut}' H,.~ commissioned or warrant
officers who are separated from their officer stat noS either &l) a direct
result of trial by courts-martial, reclas...ification and/or elimination
procecdingti, or by resignation ill lieu thereof, and those separated
under the provisions of AR 635-105 or AR 63,,-120.

Persun..'i currently serving H,.'i Regular Army officers regardlC::iS of the
conditiofL<; under which separo.tcd.

Persons eligible for rctirement who Ine Sf) years of age or over with
:!O or more yean! of completed aetive Federal :scrvice. This include:;
those individuals who ~'ill at lain age 55 before terminatjonof a new
period of contracted service, Le., enlistment, amendment or ex­
tension.

Person..... who cannot Rcquire the minimum active Federal serviec to
qualify for retirement at age 60, unless ent.itled by law to enlist or
reenliJst.

Women who are members of the Army H.eserve currently on active
dutv.

Wom~n in service who become the parent by adoptiou, the step­
parent, foster parent, or clL'itodiall of a t:hild under 18 years of age.

Persons, not currently memben:; of the Itegujlp.r Army, including
mcmbere of Reserve component.'; presently serving all active duty,
who last. served in another Armt..d Force in either elliisted or officer
status.

HE-3 _

1lli-3 _

ItE-3 _

ItE-3 _

RE-4. _

ItE-3__

1\E-3 ..

ItE-3 _

RE-3_

HE-3 _

HE-3_

1\E-3 _

RF~30r RE-4
(see note 2).

RE-3 or RE-4
(see not<! 2).

RE-3 or RE-4
(see note 2).

RE-4 _

ItE-3 _

ItF~3 _

ItE-3 _

ItE-3 _

llli-3 , _

1lli-3 _

RE-3 _

ItE-3__ . _

Now

For waivers, Iiee

table 3-1.
For waivers, see

table 3-2.

For waivers, see
table 3-2.

For waivers, see
table 3-2.

For waivers, see
tahle 3-2.

For waivers, Bee

taule 3-2.
For waivers, see

5-8.

For waivers, Bee

5-8.

For waivcra, see
5-8.

For waivers, see
table 3-1.

For waiveTti, see
table 3-1.

}4'or waivers, see
Chapter 3.

For waivers, see
table 3-1.

For waiveTti, see
paragraph 5-7.
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For waivers, see
chapter 3.

RE-3 _

o

p

DU~i~

A wom&n on active duty who initially enlisted prior to 9 April 1957
and wbo b.. born a cbild out of wedlock prior to initial enlistment
may be immediately enlisted, providinK ber active service h88
been honorable, e.nd she is recommended for reenlistment by her
immediate unit oommander. Eligibility (or reenlistment previously
established continues in effect for 8ubRequent immediate reen-
listmenta provided applicant is oUlerwiae qualified.

Persons who have been retained on active duty under the provisions
of An. 604-10 with the annotation "not eligible for security clear­
ance or assignment to sensitive duties, AR 604-10."

Not~ 1. For the purpoee of deU!rmininc e1i&ibili1.y for R~ Army enliltmlflot, .. juvenile or youWul otfetde ill defined .. an ofl'llhIIfI oommi1.kd by
tbe applicant when he ";u below the &,till at which be could eoliat in tbe Army without parental COnMnt. For male applicante. otrenMI cobunitkJd while
below the aae of 18 are eoJUlidered juvenile or youthful offen...,~ of diapoeit.loD by civil aut.horit.i_. For female .pphcan.... 06'e~ commiued
wbile below t.he II«e of 21 are coosidered juve.o.Ue or youthful ofl'eQIIN. recard1..... of eiiaposiLion by civil aut.hori.....

Not. t. The OJ) }"orme 214 of women not. hnmediately e.nllatina who commit.ted offeRMlll .hi" belo. t.he aaill oJ 21 .ill be coded R.E-3; 00 FOI1DlI
214 of ...omen not Immediately "n1iJrtlna who commit.ted offenae. while ace 21 or older will be eoded R.E-4.

Table t-tA_ GuidelUl of Typi<al Minor TraffiC Off......

I,..... MiftOr trcIie 01"""

I Blocking or retarding tralli c.
2 Careless driving.
:-1 Crossing yellow liue; driving left of center.
4 Disobeying traffic ligh~, signs, or signals.
5 Driving on shoulder.
6 Driving uninsured vehicle.
7 Driving wit.h blocked vision.
8 Driving with expired plates or without plates.
9 Driving without license or with suspended or revoked license.

10 Driving without registration or with improper registration.
1] Driving wrong way on one-way street.
12 Failure to comply with offi cer's directives.
13 Failure to have vehicle under control.
14 Failure to keep to rigbt or in line_
15 Failure to signal.
16 Failure to stop for or yield to ped... triall.
17 Failure to submit report following accident.
IN Failure to yield right-of-way.
19 Faulty equipment- (defective exhaust, horn, light.s, mirror, mumer, signal device, steering device, tailpipe, or windshield

wipel'l!).
20 Following too clO601y.
2J Improper backing: backing into intel"8ection or highway; backing on expressway; bacldnJjt over Cr088wa1lt.
22 Improper blowing of born.
23 Improper parking: restricted area, fire hydrant, double parking.
24 Improper passing: passing on right, in no-passing zone; p888injit parked school bus, pedestrian in CroBBWalk (when not

treated .. reckless driving).
25 Improper turn_

U Invalid or unofficial inspection sticker; failure to display inspection sticker.
27 Leaving key ill ignition.
28 License plates improperly displayed or not displayed.
29 Operating overlosded vehicle.
30 Racing, dragging, oonteet for speed (when not treated as rec~ driving).
31 Speeding (wben not treated as recl<1_ driving).
32 Spinning wheels; improper start; zigzagging or weaving in traffic (when not treated as reckless driving).

Noh. It. .ouId be impraeticable to prepare an all-incllUlive list of minor \.t'Il5c off.._ valid for aU 8t.a~. The aboYo Ii.... i. la&eDCW .. a cuide. 01'•..­
of a fimilar nat.ure and U'afficl olJenaea '-reaWNl .. mi~ by localla. enforoement. "00_ .bould be t.net.ed &ll minor.
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I,...

31 Riot.
:l2 llohbery.
33 Sedition: !!olicitation to commit sedition.
:l4 ';odomy.
35 Stolen property, knowingly receiving (value over $100).

AR 601-280

NOlt. It ....·ould be impracticable to prf'pare Illl all-inclueh-e H!>t of fe10niu "alld for all Statee. The above liet i. intended aa a RUide. Oft'en.. of c0m­

parable lfef'iowme8l!l IIhould be trea~ u leloni~. III duubtJul ca&eaI. the rollowi~ rule Ilhouki be applied: if the lDhlmUDl eonfinement underloca1law ex.
ceed. J yur. the offen.. IIhaWd be t.reated ... a felony.

2-3. Persons ineligible for immediate enlistment.
Male and female applicants for Regular Army
enlistment to whom disqualifications listed in
table 2-3 apply are ineligible for immediate en-

Iistment and requests for waivers will not be
submitted. Such persons may be eligible to ap­
ply for Regular Army enlistment under the pro­
vision of AR 601-210 at a later date.

Table t-S. Per""", Ineligible for Imm<dUlle Enliotment

LAne l)UquGli/il;oji07l

A I'e""on. separated from current term of .ervice whose 00 Fol'IIUl 214 are coded IlE-IA; RE-2A; RE-3; RE--3A; RE-3B
and llE-4A.

B Persons scparah..>d from eurrent term of servi(~ with a "Bar to HeenlL-qtment" in effect.
C Perwn."i separated from c:urrent term of service hy rea.."'Oll of hardship or dependency (chap. 6, AR 635-200).
D Person.~ serving on unspecified enlil)tmelltB who resign from current term of service in lieu of other administrative action

(chap. 9, AR 635-200).
E Persons ""'ho are di.~char,~ed (rom current term o( service (or the good of the service under the provisions of chapter 10

AR 635-200.
F Men scparated from current term of ~ervice under the provisions of AR 635-204, AR 635--206, or AR 635-212.
U Persons separated from current t.erm of service whose DD Form 214 include the notation "Table 2-·2 or Table 2-3

AR 601-280 applies".

2-4. Nonwaivable moral and administrative dis­
qualifications. Male and female applicants for
Regular Army enlistment to whom disqualifica-

tions listed in table 2-4 apply, are ineligible for
Regular Army enlistment at any time and re­
quests for waivers will not be submitted.

Table ii-4. Xonwaivable Moral and AdminiWalive Diaqualijieatioru

Li.., Di~ifi.colion
A Insane . _

B Having a history of psychotic diwrders _

C Questiollable moral character, hislory of I1nti-social behavior, alcoholism, druJI: addiction, sexual perversion,
huving frequent difficlllti(>s with law t~nforcement agencies.

D Not 8cceptt'<i fur further military service pursuant to AR 40-501 because of venereal disease w _

E flaving a hiHtory of venereal disease . _

F Separated fur ullfit ness or unsuitability (A It 615-368, Hl;)-309, 635-208, 63[r209, or 635-212) . __
U Separated for unfitness or llnsuit-abilit_y wit.h 18 or more yea.rs of service completed _. _
II Separated with a "Bar to lteenlistment" in effect after completion of IS or more years of l'iervice _
I Cou~cielltioU8 objector or pen-oil with religions convictions which preclude unrestricted B.o;l.signment8 _
J Per~lIs who have received lieveranee P8)' . • ~ __

K Person::! receiving retired, re1iremenl, or retainer pay (see AR 635-230). (This prohibition is not applicable
w rCtiervists who are members of the Retired Reserve and who are not receiving retired, retirement, or
retainer pay.)

L Having ill excess of 30 days time Jo~t in CllrTent period of service . ~ .• • _
:\-1 Has born a child out of wedlock other than a.'S excludcd by table 2-2. . • _
N Separated with other than honora.ble or general discharge . • _

o Enlistment not clearly coll8istent with interest of national security under Alt 604-10, or who refuse to
.ign IJO Form 98, (Armed For""" Security Questiollllaire) or OJ) Form 398 (Statement of Pel'liOnai
Hi.tory).

P Persons who signed a statement of intent to reenlist subBequent to 1 November 1963, received aervicea
based on the statement (Such as transportation of dependents, movement of household goods or auto­
mobile) then at expiration of term of service (l!.1'S) , declined to enlist.
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M_ w_
X X
X X
X X
X X
X X

X X

X X

X X
X X

Lim llUqouUi~

Q Civil or criminal charges filed or pending flIi:ainst them bJo' civil authorities (see footnote to this table) ••..
Il Separated because physically di.qualified upon order to aotive dllty (An 13",..-:100). - - . - - - - - - - - - - - - - - - -
S Separated under the Military Personnel Security Program (AR 604-10). - - - - . -- - - - - - - - - - - - - - - - --- - - - -
T Separated lor physical disability with entitlement to receive disahility severance pay (AR 635-40) - . - - --
V Released (rom EAD by reason of physical disability and revert to inactive status for the pUrpORe of re-

tirement under the provisions of Title 10, U.S.C., Sections 13al-l:~7J in lieu of discharge with entitle­
ment to receive disahility severanl'-e pay (AR 6:1S-40).

V Reparated for physical disability resulting from intentional mis(',()uduct or willful ne~lect or incurred during
period of unauthorized absence. ~ot entitled to :severancc pay (AR 6~40).

W Separated lor physical disability-l':~tablishedby physical evaluation board proceedings (not
entitled to severance pay) (AR 63i)-4O).

X Separated as a conscientious objector (AR 63[,..20L. __ .. - --._ ---- -.------.-~"--~---------- .• "---­
Y Separated lor physical disability -EI'Th -established by medical board and individual made application

for discharge by rea.(j{)n of physical disKbility (not entitled to receive disahilit-y severance pay) (AR
63i)-4O).

Z Dischargc as a result 01 board action (cl..... II homosexual) (AR 635-89) . - X X
AA Acceptance 01 discharge (class II homosexual) (AR 6:l5-89) -- X X
All Separated as an alien withoutleKa! residence in the United States (para [>-6, AR 63-'>-200). ___________ X X
AC Separation for homosexual tendeucie:; (di::lcharge for unsuitability ... pursuant to r€~commelldation of X X

a board 01 office... convened under the provisiorul 01 AR 63i)-89) (AR 635-212).
AD Separated lor parentl,ood (sec IV, chap. 8 AR 63i)-200) . _ X
AE Separated lor pregnancy (sec 1II, chap. 8, Ait 63f>-2(0) . X
AF Permanently retired by reasou 01 physic.a1 d;"ability (Title 10, U.S. Code, Section 1201 or 1204). (For X X

combat woundl.>d pen)onncl-see All 601-210).
AG Retired aller 20 hut less than :lO years' active Federal service. (Title 10, U.s.C., Section 3914) _____ X X
AlI Hetired after 30 years' active Fl.-deral service (Title 10, U.:;.C., Section :i917) .". ___ _____________ X X
AI Retired iulieu of discharge under Ait 6:J[>-89 (homosexuality) (10, U.S.C., 3914)_____________________ X X
AJ Persons whoac Dj) Forms 214 are coded RE-4 upon separation____________________________________ X X

Nou. Line "Q" above lnclud.:
1. Penonlll who are reklued from tbe custody or reoatraint of a court under procedures 'Wbicb on t.he face thereof do no(. appear to duvo-e of t.he charKeI

4DtJly.
a. EzamplM of llIucb reIeuee are-

(1) ReJeue foUo,,·in& .. plea of ally type to the coun (indudill& plea of &uiJty or nolo contendere).
(2) Relf'.a&e OD probation without a verdict.
(3) Re1fl.aae on a PtIrt1On's own recoa-naanoe.
(4) Releaae foUowinl chatPI' that ...e placed on filf'.
(0) Any aimila.r dillpollition. without regard to the t.toebnieal name thf!reflJre, wbich indicatA!s tbat tbe pen>on may reluaio llIuLjeet t.o further judicial

pwceeclinp in coDb8CtioD with t.he eharpt\.
b. Tbi8 buis for diaqualification tthall he deemed to bc romoved if tbe official oMen)· re~ponlihle for proeecution of the cbarpe; (e.I.• Diatrict Att.orn~y,

lobe judae of tbe court involved. or a bis;ber official of the juru.diction CODOUned who hat!. reaporuibilit~ in connection ".. it.1I tbe cue) 8uhmi~ a .i&ne<i IlItat&­

ment t.o the effect t.hllt under the la"."11 of the jurisdiction, tbe applicant ill not SUbject to further rlll:ltraint. CUtltody. control. or proeecution by the Muthoritillll
t.bereof.

2. Men currently in lIervlcf' rna)' be pt!rmitted to eJ:lelldjlUnend current enli8t.ment for a period of time sufficient to allOY. them to continue on aotive
duty until tbe date of trial for ofIonee for which cbarltes h&"·e beoo filed. ,,·hen anticipated eowt- date ill mOM than 1 year in future. rlBquut for waiver for
reewUlt.meDt may be Hubmit.ted to Chief of PereoDnel OperatiolUl.

Section 11. ENLISTMENT PERIODS AND GRADES

2-5. Authorized enlistment periods. Immediate
enlistments in the Regular Army are authorized
for periods of 3, 4, 5, and 6 years. The enlist-

ment period selected is at the option of the ap­
plicant except as otherwise preseribed in table
2-5.

1'abl< e-o. AuJhorized Enliltment Per-iDrU

Lin'

A

B

CalCl1DTJ/ 01 per.tonrul

Men and women authorized to immediately enlist for an
option or special program requiring a specific enlistment
period.

PeI"8ODS, except Medal of Honor winners, who arc granted
waivers for time l08t or for a civil court conviction other
than minor traffic violations or adverse juvenile adjudica­
tion.

A IUhDrUed mlut",enl~

As specified by option or progrlUll directive. (Minimum of
3 years.) Title 10, Section :l2.'i6(b).

3 years. Waiver of this authorized. enlistment period may
be considered by the Office of Personnel Operations.
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c

J)

E

F

G

COUOM1/ DI peT&01l-I

Applicants with less than 15 years active Federal service
who are granted waivers for failure to meet mental re­
quirementll prescribed by table 2-1.

Applicants ""ith more than If. and lcSA than 20 yealll active
Federal service completed who arc granted waivers for
failure to meet mental requirements prescribed by table
2-1.

Pe11l0HS having leas than 6 yeaN! remaining until comple­
tion of 20 yes1'8 of active Federal service at I4/;C 55 or over,
or until reaching age 55 with 20 or more years of active
Federal service.

Women with more than 18, and 1P.88 than 20, yean of
s<:tive Federalserviee who are grunted waivers for preg­
nnncy or parenthood.

Persons appointed to pay grades E-7) F.-S, and E-9, to
whom the rcstrirtiOl18 of lines H, C, D, or E above, apply
will satisfy the minimum 2 year scrvice-in-Kradc require­
ments fur appointment to these grades.

3 yeaMl.

If current term of service canoot be amended and/or
extended under the provisions of chapter 4 to pennit
completion of 20 yeara of active Federal service, appli­
cant may he enliated for the minimum authorized period
which when combined with extension, if applicable, will
expire on or 88 flOOD &8 poeaible after completion of 20
years active Federal eervice.

If current tenn of service cannot he amended and/or
extneded under the proViaiOlUl of chaplAlr 4 to meet
these criteria, applicant may be enlisted for the minimum
authorized period which, when combined with e.xteoaion
if applicable, will expire on or 88 BOOO 88 possible after
retirement eligibility has been attained.

]( current term of service cannot be amended and/or
extended under the provisions of chapter 4, to pennit
completion of 20 yearo of active Federal service, appli­
cant may be enlisted for the minimum authorized period
which when combined with extension, if applicable, will
expire on or 88 BOon 88 possible after completion of 20
years active Federalaervice and attainment of retirement
eligibility.

If current tenn of service cannot be amended and/or
extended under the provisions of chapter 4 to meet this
aervice-in-grade requirement, applicant may be enliated
ror the minimum authorized period which, when com·
bined with exteI18ion, if applicable, will expire on or 88

800n 88 possible after BCrvice requirement has been met.
Authority to waive restrictions for these pel'8OI18 may be
delegated to appointment authority.

2-6. Enlistment grades--general information.
All enlistments in the Regular Army are accom­
plished in permanent grades.

a. All enlistments in pay grades E-l, E-2,
and E-3 are permanent for all categories of
personnel.

b. Those persons who, upon enlistment, are
eligible for appointment to temporary grades
higher than their permanent grades are ap­
pointed to such higher temporary grades on the
date of their enlistment.

c. The dates of rank in grade for persons im­
mediately enlisted will be determined as pre­
scribed in section VI, AR 600-20 or as directed
in enlistment grade authorization document.

d. Active duty for training (ACDUTRA) will
not be considered in enlistment grade determi­
nations except as specifically provided for in
table 2-6.

e. For applicants eligible to immediately en-

list with grades held at time of last separation
from the Army; grade, title, date of rank, and
NCO/Specialist status will be the same as that
held on date of separation.

f. For applicants eligible to immediately en­
list with grades different from those held at
time of last separation from the Army, grade
title and NCO/Specialist status will be com­
patible with the requirements of chapter 7, AR
600-200 and the standards of grade authoriza­
tion contained in AR 611-201.

2-7. Enlistment grades for special categories.
Table ~ prescribes immediate enlistment
grades for certain special category applicants.
When it appears that an applicant listed in this
table may be eligible for an enlistment grade de­
termined in accordance with instructions con­
tained elsewhere in this regulation, the provi­
sions of table 2-6 will govern.



C 1, AR 601-280

Tab,. 1--$. Eftliatmumt GraU. 1M' S~l Catrgori&

31 October 1968

r..a.. 11 the 4pplicoRf.-

1 Is a Medal of Honor Winner im·
mediately enlisting.

2 Is a former enlisted member of the
Rell1l1ar Army who is separated
honorably from current service
on active duty as an Army com­
missioned or warrant officer.

*3 Rescinded.

TA4 "etrm4ftn1t aroU
1ft wAlch eNid_ ....

That held on date of separation.

The grade(s) held immedi­
ately before his flervice as
an officer unless considera­
tion for a higher grade is
requested in accordance
with line B, table 2-7.

Tit. (empora?y pra.tH
to wAich Clppoim-d~

That held on date of separation.

The grade held immediately be­
fore his service as an officer
unless consideration for a
higher grade is requested in
accordance with line B, table
2-7.

2-8. Temporary grades for immediate enlist·
ment. Unless otherwise prescribed by this regu­
lation or by special directive, the temporary
grades authorized for Army enlisted members
upon immediate enlistment in the Reg.ular
Army will be that held upon separation.

*2-9. Permanent grades. Except as provided
for in table 2-6, Army enlisted members imme­
diately enlisting are entitled to be enlisted in
the permanent grade held at time of separa­
tion.

2-10. Categories for which grade determina·
tions must be reqnested. The Office of Person­
nel Operations will determine the permanent
and temporary grades to be authorized cate­
gories of persons listed in table 2-7 upon im­
mediate enlistment in the Regular Army.
Requests for grade detenninations will be
submitted sufficiently in advance of separation
date to pennit continuous service. For process­
ing requests for grade determinations, see
paragraph 5-7.

Table 1-1. Catrgoriu 1M' Which Grade Determination. mturt be Required

LiM Id ..ntitJI'--Gppl1·t'a..ftt~

A Currently serving as an Anny commissioned or warrant oflicer without prior Regular Anny enlisted service.
B Currently serving as an Army commissioned or warrant officer for whom ~onsidcration of a hi~her grade

than that to which entitled by prior Regular Army enlisted service is considered warranted and Is re­
quested.

C Currently servicing as an Army commiasioned or warrant officer whose officer service is tenninated by a
general discharge and whose enlistment is authorized.

D. Raclnded.

2-10
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CHAPTER 3

WAIVERS

Section I. GENERAL INFORMATION

AR 601-280

3-1. General. This chapter prescribes the proce­
dures by which requests for waivers will be ini­
tiated and processed to meet the basic qualifica­
tions for enlistment. Waiver requests peculiar
to special options will be processed under the
appropriate provisions of chapter 6. Procedures
to be followed in obtaining approval for the en­
listment of special category applicants such as
former officers are contained in chapter 5.

3-2. Submission of requests. Requests will be
submitted in sufficient time to allow for ·normal
administrative processing and mail transmis­
sions; however, in no event will they be sub­
mitted earlier than 9 months and not later than
1 month prior to expiration of term of service,
proposed date of separation or the signing of
a statement of intent to reenlist. This require­
ment is particularly important for requests per­
taining to in-service personnel desiring un­
broken service.

a. All requests for waivers and circumstances
requiring approval by the Office of Personnel
Operations set forth in this chapter will be for­
warded to the Chief, V.S. Army Enlistment
Eligibility Activity, 9700 Page Boulevard, St.
Louis, Mo. 63132.

b. Field commanders authorized to grant

waivers under the prOVISIOns of this chapter
are encouraged to communicate with the Chief,
U.S. Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, Mo. 63132, in
doubtful Cll8es to seek advice or screening of
records pertaining to periods of prior service.

:!-3. Validity period. Unless otherwise stated in
the waiver instrument, waivers granted under
the provisions of this chapter are valid only for
immediate enlistment on the day following sep­
aration from active duty.

3-4. Adminlstrative instructions. a. Requests
for waivers. The use of electrical communica­
tions for the purpose of requesting waivers is
discouraged. Requests for waivers will be sub­
mitted on DA Form 3072 (Request for Waiver
of Disqualifications for Enlistment/Reenlist­
ment in the Regular Army for In-Service Per­
Fonnel) .

b. Record entries. When enlistment has been
accomplished, a notation of the waiver granted
will be made in Remarks, Item 56 on all copies
of the DD Form 4. A copy of the waiver instru­
ment, together with any report of investigation
and documentary evidence on which the waiver
W&8 predicted, will be attached to the original
copy of the enlistment contract.

Section II. WAIVER APPROVAL AUTHORITIES - BASIC ELIGIBILITY CRITERIA

3-5. Substantiation of requests for waiver. Un­
less otherwise prescribed in this chapter, re­
quests for waivers will be submitted only for
meritorious cases. All requests for waiver will
be fully substantiated with appropriate docu­
mentary evidence. Documentation specified in

the following table is the minimum required.
Such additional documentation as may be con­
sidered relevant and of value in reaching a
sound decision on the request may also be in­
cluded.

3-1
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Tobl. ,'-I. lVaivrr Approval Autilarilies-Basic Elu;ibilily Criler-W
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Overage.
a. \\·aivers rna.)" be granted by the Office of Personnel Operations to otherv.-ise Qualified pel'8Onnel who are over age.
1}. Waivere may be granted to those in~rvice pel'6onnel who <,-annat acquire the necessary minimum active Federal

service to qualify for retirement by Rge 60 in C8E1es where it iB determined t.hat tht!re i8 an implied or actual moral
obJi~ation based on the circumstanceB of the individual C88e.

c. Requests for waivel'13, with reasons therefor should he made RufficienUy in adva.nce of separation to permit contin­
uous service.

d. Requ""ts will be submitted on DA Fono 3072.

2 Mental Hequiremento
o. Waivers for mental requirements nre authorized only for persons currently serving in the Regular Anny.
b. Waivers are valid only for imIlledil1u~ reenli!tmcnt and therefore mWlt be rcquestt..>d sufficiently in advance of

separation to permit continuous service.
c. Waivers are authorized only until the individual attains retirement eligibility with 20 years of active Federal

service. Persons requesting waivers of mental requirementll who will attain 20 years active Federal eervice on or
hefore expiration of enlietment in which currentI.y serving, will be advieed concerninll: their eligibility to apply for
retirement. They will he informed that in the event they decline to submit 8uch an applir.ation, they will be dis~

charged upon expiration of current term of service and thereafter will be ineligible for reenlistment in the Regular
Army, unless he qualifie8 for exemption hom me.t.a.lslandardA under tbe provisions of table 2-1, or can meet eli­
gibility requirements of AR 601-210.

d. All applicants for waiver of this qualification must have heen rt.."COmmended by their immMiate unit commandeMJ.
e. Commanders exercising general tourt-martial jurisdiction over the individual con(~erned may, upon the re{;ommen·

dation of the unit commander, approve waivers for:
(1) Regular Anny male peJlK)nne\ with 15 or more years of active Federal service completed.
(2) Regular Anny female personnel with 10 or more yea1'8 of active Federal service completed when recommended

by the WAC unit commander.
/. The Chief of Pel'AOonel Operation8 may, upon recommendation of the major commander concerned, approve

waivers for:
(1) ItA fema.le peTBonnel with lem; than 10 ;rC8.1'8 of active Federal service completed provided recommended by

the WAC unit commander.
(2) Regular Army male personn(d with less than 15 years of active Federal service completed who are currently

serving in grade E-4 or higher and have attained a standard score of 90 or higher on at least one aptitude area
of the Anny QuaIifir-ation Battery or Anny Cluaeification Buttery.

(3) Pel'8OD8 currently serving in the Regular Army ""ho do not meet the criterion in item c(2)(d), table 2-1.
g. Requ""ts will be 8ubmitted on DA Fonn 3072.

3 Medical Requirements.
a. Partially d.iBa.bled personnel and membel'8 removed from the TDRI. will be proceased in accordance AR 635-40.
b. The Chief of Personnel Operations may grant waivers to persons who do not meet prescrihed standards of medical

fitneB8.
c. Requests will be submitted on DA Form 3072 and will be accompanied by:

(I) SF S!l (Report on :IolOOic81 Examination) and SF 89 (Heport of MOOicalllistory) coverinl'; complete reporto of
medical examination and medical history.

(2) Detailed description and current evaluation of the medical defect requiring waiver.
(3) Illfonnation 88 to whether the individual possesses exceptional educational or Dlilit.a.ry qualifications or

critical skills.

4 Parenthood of Women.
a. Women who becorne the parent by adoption, step-parent, foeter parent, or custodian of a child under 18 yeara of

age may be granted waiveJ"N under the provisioJls of chapter S, AR 635--200 to pemlit recnliBtment.
b. Requests may be approved by comrnallders specified in section VI, chapter 2, AR 635-200.

t) Pregnancy of Married Women.
a. Women who have ('.(lmpleted more than 18 years, but lees than 20 years active FederalBCrvice. are lawfully married

and become pregna.nt, rna)' be grantt.."Ci a ""aiver permitting rL'Cnlistment by The Adjutant General.
b. RequestA will he submitted in accordance with section III, chapter R, AR 635-200.

6 Merl and Women Who Have LoBt Time.
a. ~en who have in eXCe88 of 30 day!! time l08t during current term of service who elect to take a short discharge and

humediately enlist, amend or extend current tenn of service, or to sign a statement of intent to reenliat for the
purpose of acquiring sufficient time for a complete overaea tour or to meet time remaining requirements for other
purposes may submit a request for waiver at any time.
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b. Requests for waiver of l08t time may he approved by commanders as ColloWB:
(1) General courUl-martial authority: Men with 1-15 days time 108t.
(2) Major commande",: Meo with 16--30 day. time lost.

Women with 1-5 day. time l08t.
(3) Chief of Pel'8onnel Operations: J\.len with more than 30 daya time lost.

Wl,lmen with 6-30 days time 108t (over 30 dS,}'8 not waivahle).
c. !Wqueata will be 8ubmitted on DA Fonn 3072.

7 Age 55 or Over and Eligible for Retirement.
a. Persous granted waivers for this provision are restricted to 3 year enlistments snd/or amendments and extensions.
b. PCrBOllB granted waivers for this provision may not again be reenlisted, extended, or amended until the initial

period of reenlistment, extension, or amendment for which waiver was authorized under the provision!! of this table
has been completed, except 88 may be otherwise provided for in AR 63[)-200.

c. Regular Anny members who meet requirements specified below may be recommeDded to OPO (or waivers by major
commanders:
(1) 1ndividual has heen awarded the Medal of Honor. Distinguished Serviee C""",. or Navy Croos.
(2) Individual who through 10 or more years of 888ignment in the current unit or activity adds considerably to ita

morale and prefltige.
(3) Individual whose pcrfomlance hae been outstanding when compared with others o(equal grade and ability and

whu p088eeseB a critical Military Occupational Spedalty (8 critical MOS is one which requires extensive
training and h88 a low reenlistment rate).

d. Waivers of this provisiun granted by Chief of }lcnonnel Operations will not authorize retention o( the individual
beyond the last day of the month in whieh he attniD8 age 60.

3-6. Other waiver requests. When no specific
procedure for a waiver of a particular diSQuali­
fication has been prescribed in this regulation,
and a waiver is not prohibited (table 2-2), per­
sonnel who are otherwise Qualified for enlist­
ment may be recommended by the unit com­
mander through channels under the provisions

of this paragraph.
a. Requests for waiver under the prOVISions

of this paragraph will be submitted to the Office
of Personnel Operations in accordance with
paragraph 3-2.

b. All requests must be fully justified.

Section III. CIVIL OFFENSES

3-7. General. Waivers may be granted in meri­
torious cases to applicants who have civil court
convictions or adverse juvenile adjudications.
Notwithstanding the specific provisions for
waiver processing prescribed by this section,
all commanders will insure that the acceptance
for Regular Army enlistment of any applicant
for whom waiver action under the provisions of
this section is required is clearly consistent with
the best interests of the United States Army.

a. In any case where doubt exists because the
applicant's record of behavior raises a serious
question as to his fitness for service, the enlist­
ment action will be held in abeyance until a de­
termination of the applicant's acceptability has
been made.

b. The authority to determine whether a case
is meritorious rests at all levels of command.
Any case not considered meritorious and war­
ranting a recommendation for approval will be

disapproved by the considering authority with­
out further processing.

3-8. Requirements for waiver processing. Al­
though all offenses must be listed in the DA
Form 3286 (Statements for Enlistment) (Pari;
II-Statement of Law Violations and Previous
Conditions) (chap. 7), waiver processing is
required only for those offenses resulting in
initial civil convictions or initial adverse juve­
nile adjudications. A waiver is not required on
the basis of an arrest or Questioning not result­
ing in preferral of charges, or when charges
are dismissed without a determination of guilt.

a. In order to insure equitable treatment for
all persons applying for Regular Army enlist­
ment notwithstanding the wide variance among
the statutes of the several States, the following
rules are furnished for the guidance of those
responsible for waiver processing.
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(1) Expunging of the record. In some
States, there are procedures established for a
subsequent "expunging of the record," or dis­
missal of charges, or pardon, upon evidence of
rehabilitation of the offender, and such action
has the effect of extinguishing the initial "con­
viction" or "adverse juvenile adjudication," so
that under state law, the applicant has no rec­
ord of conviction or adverse juvenile adjudica­
tion. Notwithstanding the legal effect of this ac­
tion, a waiver to authorize the Regular Army
enlistment of such an applicant is required.

(2) Juveni/.e and youthful offenses. For the
purpose of determining eligibility for Regular
Army enlistment, a juvenile or youthful offense
is defined as an offense committed by the appli­
cant when he was below the age at which he
could enlist in the Regular Army without pa­
rental consent. For male persons, offenses com­
nitted while below the age of 18 are considered

juvenile or youthful offenses, regardless of dis­
position by civil authorities. For female per­
sons, offenses committed while below the age
of 21 are considered juvenile or youthful of­
fenses, regardless of disposition by civil au­
thorities.

(3) Initial civil court conviction. This term
wiII be construed to mean the determination of
guilt by a court (or jury), based either on the
merits of the case, or on the defendant's plea of
guilty or nolo contendere--

(a) Regardless of whether sentence was
then imposed, withheld, or suspended; and

(b) Regardless of subsequent proceed­
ings in the case to delete an initial determina­
tion of guilt from court records, based on evi­
dence of rehabilitation or completion of a satis­
factory probationary period. Examples of such
"subsequent proceedings" used throughout the
United States in adult offender cases are par­
don, expungement, reopening of the case to
change the original finding of guilty, or plea of
guilty or nolo contendere, to not guilty and dis­
miss the charge; amnesty; setting aside of con­
viction. Such subsequent proceedings merely
recognize rehabilitation, and do not alter the
fact that the offender committed the criminal
act.

(4) Adverse juvenile adjudication.
(a) This term will be construed to mean

1 May 1968

that the determination by the judge or a jury
in juvenile court proceedings that the juvenile
is guilty of, or that he committed, the acts al­
leged in the petition or complaint, based either
on the merits of the case or on the juvenile's
admission of guilt, or plea of guilty, and the
recording of such determination in the court
records--

1. Regardless of whether sentence was
then imposed, withheld, or suspended, and

2. Regardles.~ of subsequent proceed­
ings in the same case to delete an initial deter­
mination of guilt from court records, based on
evidence of rehabilitation or a satisfactory pe­
riod of probation or supervision. Examples of
such "subsequent proceedings" used in juvenile
courts in the United States are expungement;
record sealing-; reopening the case to change
the original finding of guilty or delinquency, or
the plea of guilty or admission of the truth of
the allegations in the petition, to not guilty and
dismissal of the original petition; setting aside
the adjudication of delinquency. Such subse­
quent proceedings merely recognize rehabilita­
tion and do not alter the fact that the juvenile
committed the act for which he was adjudicated.

(b) The term "adverse juvenile adjudi­
cation" includes adjudication as a juvenile de­
linquent, wayward minor, youthful offender,
delinquent child, and juvenile offender, and dec­
laration of the juvenile as a ward of the court.
The term does not include the adjudication of a
juvenile as "dependent, neglected, or aban­
doned."

(5) Vnconditional suspended sentence and
unsupervised unconditional probation. The
terms "unconditional suspended sentence" and
"unsupervised unconditional probation" are de­
fined as "suspended sentence or probationary
statuses imposed by a court that places no con­
ditions upon the individual-

(a) Regarding his freedom of move-
ment;

(b) Requiring the payment of damages
(if paid, this requirement is not then a bar to
waivel' consideration) ;

( c) Requiring periodic reporting by him
to an officer of the court (to include a proba­
tion officer) ; or

(d) Involving supervision by an officer
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of the court (to include a probation officer).
For example, a sentence suspended on sole con­
dition that the offender must not commit a like
offense in the next 12 months would not bar
waiver consideration.

b. Only those offense.q committed during cur­
rent period of service and offenses not pre­
viousl) revealed regardless of date of commis­
sion require a waiver.

c. Waivers granted to women with civil court
convictions for other than juvenile or youthful
offenses or minor traffic violations are valid
only for immediate enlistment since such
women are not eligible for reenlistment after
a break in service.

3-9. Orientation of applicants. All applicants
who require waivers under the provisions of
this section must be specifically counseled on the
limitations which may apply to their selection
of enlistment options. Waivers granted under
the provisions of this section permit enlistment.
They do not constitute an exemption from the
special requirements which may apply to spe­
cific options.

a. An option requiring that the applicant
have no record of civil offenses would not be
available to an individual requiring a waiver
under the provisions of this section.

b. Offenses of the type discussed in this sec­
tion may be the basis for denial or revocation
of security clearance. Consequently applicants
interested in training or assignment options
which require security clearances must be care­
fully counseled on this aspect of their selection
and specifically informed of the distinct possi­
bility that the option, if selected, may later be
voided by the Army for security reasons.

3-10. Required investigations. During reenlist­
ment interviews prescribed by chapter 1, each
individual must be specifically queried as to the
existence of civil offenses and convictions dur­
ing the current term of service so that, when
appropriate, waiver action may be initiated
under the provisions of this section far enough
in advance to permit uninterrupted service. A
thorough investigation will be made prior to
determining eligibility for enlistment of appli­
cants requiring waiver under the provisions of
this section. For minor traffic offenses, the in-
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vestigation will be as prescribed by the ap­
proval authority. For other offenses, the mini­
mum scope of prescribed investigation will be
as indicated in this paragraph.

a. Each applicant for Regular Army enlist­
ment is required to complete the DA Form 3286
(Statements For Enlistment) (Part II-State­
ment of Law Violations and Previous Condi­
tions). The applicant will be informed of the
necessity for complete and accurate statements
and, that if he denies any such record and it is
discovered after enlistment that he has been
untruthful, he may be subject to discharge for
fraudulent enlistment or trial by court-martial
for a violation of Article 83, UCMJ.

b. If the applicant admits such a record, or
if he doe.q not admit one and the unit com­
mander has reason to believe such a record does
exist, enlistment action will be held in abeyance
pending a complete investigation of the facts
in the case.

c. If the applicant admits such a record and
civil authorities refuse to furnish information
regarding offender records, the enlistment will
be held in abeyance and the applicant will be
advised that the burden of obtaining and fur­
nishing the information is upon him.

d. The investigation will be conducted by the
unit commander or an experienced officer desig­
nated by the commander. In addition to a re­
view of appropriate personnel records and the
results of reenlistment interviews the investi­
gation will include:

(1) Information concerning the appli­
cant's current character and habits.

(2) Conduct and efficiency ratings.
(3) Details regarding the nature of the

offense, age at time offense was committed, and
sentence imposed.

(4) Date unconditionally released from
civii control.

(5) Type and duration of current civil re­
straint, if any.

(6) The evaluation of the civil court and
its probation officers, if any.

(7) The recommendation of the investi­
gating officer.

e. The reports of investigation of meritorious
cases which are recommended for approval by
the unit commander will be forwarded to the
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appropriate higher commander for final deter­
mination.

(1) Each major commander will appoint a
board of commissioned officers, at least one of
whom will be of field grade, to review all re­
quests for waivers forwarded for his considera­
tion and to make recommendations thereon.

(2) Only those cases considered meritori­
ous by the major commander will be approved or
forwarded by him fo': further consideration, as
appropriate.

(3) When the offense involved was an
adult felony, the final detennination that a case
is meritorious and warrants forwarding with
a recommendation for approval will be made

personally by the responsible commander at
each level. This authority may not be delegated.

f. All information received from judicial au­
thorities and probation officers, all character, p0­

lice and employment references, or any other
documents reflecting upon the character of an
applicant are confidential in nature. Their
source and contents will be treated accordingly
and will not be made available to any person
outside military personnel management chan­
nels. It is incumbent upon all persons who have
access to such information to refrain from di­
vulging the nature or source of any adverse
rating to prevent reflections on institutions,
officials, or others who have made objective
ratings.

Table 3-e. Irai..,. Approval Autlwritiu-Civl1 OJfen.,..

a. All womcn . __ . a. GeM Authority.
b. All men .. . h. GC~I Authority.

c. Authority may be rl.le~ated W
unit (~ommallder.

a. All women. . a. GC.\l Authority.
b. AlImen h. GC~I Authority.

c. Authoril)' may be delegated to
unit commander.

a. Chief of Personnel Operations.·
b. .\Iajor commander.
a. Chief of Personnel Operations.·
h. Major commander.
a. Chief of PCnlonncl Operations.·
b. :\Iajor comlllsndera.
c. Chief of PCl"8Onnel Operations.
a. Chief of Personnel Operations.·
b. Chief uf PCl"BOnnel Operatiol18.

a. All women . _
b. All men . ..
a. All womcll .
h. Allmen _
a. 13y all women _
b. Bymalejuveniles _
c. By maleadultl:l _
a. All womeu .. . __
h. All men _

O§nu,

Minor Traffic ViolatiolUl (table 2-2A)_

Single :\1illor Nontraffic Offense
(table 2-2B).

Two or more Minor Nontraflk
Offenaeo (table 2-2B).

Other (:r\ot Minor) Misdemeanolll
(table 2-2-C).

Felony OffelUlf8 (table 2-2-D).. _

Civil Re8trainL . . .

4

3

6

;;
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CHAPTER 4

ACTION AlITHORIZED TO MEET LENGTH OF SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

4-1. General. Enlisted members of the Regular
Anny who have insufficient service remaining
on current enlistment to satisfy service re­
quirements will be afforded the opportunity,
or required, as appropriate to take authorized
actions indicated below to provide for contin­
ued service. Persons who are selected for at­
tendanee at an officer training prog'ram such
as Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis­
charge and immediate reenlistment if they
have the required amount of service remaining
or can meet the time remaining requirements
by an amendment and/or extension of their
current enlistment. If time remaining require­
ments for these persons cannot be met by maxi­
mum amendment and/or extension, a reenlist­
ment period of 3 years is authorized. Regular
Army pel'sonnel who are reenlistment qualified,
to include those l("ranterl waivers, may take one
or more of the following' actions as authorized
by this section, to provide for continued serv­
ice:

a. Elect a discharge for the convenience of
the Government for the purpose of immediate
reenlistment as provided for in chapter 5, AR
635-200.

b. Amend current enlistment.

c. Extend current enlistment.

d. Sign a statement of intent to reenlist; or

e. Elect any combination of b, e, and d above
when alJlJ1'Opriate.

4-2. Parental consent. Parental consent is re­
Ijuired for a reenlistment, amendment, and/or
extension accomplished for men who are under
18 years of age and women who are ,under 21
years of age a.t the time. Such consent will be
obtained in accordance with chapter 6.

4-3. General considerations governing amend­
ments and extensions. Regular Army members
who are permitted to amend and/or extend
their tenn of service must be fully qualified for
Regular Anny enlistment.

*a. Amendments and/or extensions are au­
thorized only for the purposes specified in this
section or to retil'e after scheduled ETS (see
AR 635-200), except that the commander
havin~ custody of the individual's personnel
records may authorize amendment and/or ex­
tension for other purposes when he detennines
it to be in the best interests of the Anny.

b. Nonnally, only one amendment and/or
extension will be authorized. The appropriate
major commander may authorize a subsequent
amendment and/or extension when he deems
such action justified, unless the Chief of Per­
sonnel Operations must act upon a waiver re­
quest before an individual is fully qualified. In
such cases, only the Chief of Pcrsonnel Opera­
tions may authorize a subsequent amendment
or extension.

c. Requests for amendments and/or exten­
sions will not be ac('cvted from persons who
are transfer processing' for separation.

d. Amendments and extensions may be com­
bined provided the total period of the enlist­
ment as amended and extended does not ex­
ceed the maximum of 6 years and 11 months.

4-1. Amendments. The maximum enlistment
period authorized is 6 years. A qualified mem­
ber may only amend his current contract if he
is serving on an enlistment period of less than 6
years. He may amend his contract to any of the
longer periods authorized so long as the cur­
rent enlistment, as amended, does not exceed
the maximum of 6 years. For example, an apvli­
cant currently serving on a 3-year enlistment
may amend his contract to a 4-, 5-, or 6-year en-

4-1
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listment. An applicant currently serving on a
6-year enlistment is not eligible for an amend­
ment. Amendments are accomplished as pre­
scribed in chapter 5.

4-5. Extension. The maximum period of exten­
sion granted under this section will not exceed
11 months. If subsequent extensions are
granted, the combined total of these extensions
and all previous extensions of the current en­
listment may not exceed 11 months. A qualified
member may extend his current contract in pe­
riods of 1 through 11 months. Extensions under
the provisions of this section are not granted
for periods less than an entire month. Exten­
sions are accomplished as prescribed in chapter
5. An individual may voluntarily request can·
cellation of the extension to his current enlist­
ment when the original condition warranting
the extension is nullified by valid reason (s).

a. Provided the period of extension has not
commenced, the commander having custody of
the individual's personnel records may approve
the request for cancellation of extension when
he determines this action to be in the best
interests of the Army. When approved, the
original of the request for cancellation will be
forwarded to U.S. Army Personnel Services
Support Center, Fort Benjamin Harrison, Ind.
46249, and the duplicate will be filed as perma­
nent material in the "Field File Section" of the
individual's DA Form 201. Concurrently with
the approval of a cancellation of an extension
of enlistment, action will be taken to correct
and/or cancel as appropriate, any records, re­
ports, personnel actions, etc., affected by the
extension.

b. If the period of extension has commenced,
a valid request for cancellation will be for­
warded for determination to The Adjutant
General, ATTN: AGPO-SS, Department of the
Army, Washington, D.C. 20310.

4-6. Statement of intent to reenlist. Regular
Army enlisted personnel who are fully qualified
for reenlistment under this regulation may sign
a Statement of Intent to Reenlist. The State­
ment of Intent to Reenlist will be completed
prior to accomplishment of the pertinent favor­
able actions indicated.

a. The Statement of Intent to Reenlist
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(DA Form 3338) will be prepared in duplicate
with both original and duplicate signed by
the individual executing the statement and by
a commissioned officer as witness thereto. The
statement will be attached to amendment or
extension oaths, if applicable. When the state­
ment of intent to reenlist is signed and no
amendment or extension is required, the origi­
nal of the Statemcnt of Intent to Reenlist (DA
Form 3338) will be forwarded to Command­
ing Officer, U.S. Army Personnel Services Sup­
port Center, Fort Benjamin Harrison, Ind.
46249. The duplicate will be filed as pennanent
material in the MPRJ.

b. Those enlisted personnel who are eligible
for reenlistment under this regulation with a
waiver of some disqualifications may, provided
a waiver is granted, be authorized to sign a
Statement of Intent to Reenlist.

. (1) In such cases, notwithstanding the
provisions of chapter 3, a waiver may be re­
quested at any time when the individual is
required to meet a time in service remaining
requirement, e.g., oversea shipment, attendance
at a service school, etc.

(2) Waivers granted for this purpose un­
der the provisions of chapter 3 will be filed in
the individual's MPRJ. Provided the individual
is recommended for reenlistment at that time,
the waiver will serve as an instrument to per­
mit his immediate reenlistment at normal ETS
if he has maintained a satisfactory record and
nothing has occurred between granting of the
waiver and the normal ETS to preclude his re­
enlistment.

4-7. Persons with 4 or leas years of service for
pay completed. Persons with 4 or less years
service for pay completed may extend their en.
Iistment or accept discharge under AR 635-200
and reenlist to meet time remaining require­
ments when-

a. Applying for a service school or special
assignment of choice.

b. Volunteering for an oversea assignment
or to complete a normal oversea tour in the area
in which serving.

4-8. Persons with over 4 years service for pay
completed. Persons who have completed over 4
years service for pay are required to take ap.
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propriate action to meet service remaining re­
Quirements in accordance with table 4-1.

{t. Persons with more than 4 years service
for pay completed who refuse to take appro­
priate action when rCQuired by table 4--1 or do
not reenlist immediately (within 24 hours) at
the station to which assigned at the time of
separation are classified as ineligible to rcenlist
for a period of 93 days after discharge. The in­
dividual's personnel records and separation doc­
uments will be coded RE-1A. Such classifica­
tion may not be subsequently removed without
prior approval of the Chief of Personnel Oper­
ations, ATTN: EPPAW, Department of the
Army, Washington, D.C. 20310.

b. Individuals who refuse to take action
when required by table 4-1 will be counseled
on the effects of his refusal. A statement to the
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effect that the individual has been counseled
and refuses to comply with published instruc­
tions will be prepared. This statement will in­
clude the date, time, and place of counseling,
and the name of the counseling officer. The
original statement will be forwarded to Com­
manding Officer, U.S. Army Personnel Serv­
ices Support Center, Fort Benjamin Harrison,
Ind. 46249, and a copy will be filed as perma­
nent material in the ..Field File Section" of the
individual's DA Form 201. An additional copy
of the statement will be prepared and for­
warded to the Chief of Personnel Operations,
ATTN; EPADS, Department of the Army,
Washington, D.C. 20310, for persons in
grades E-7, E-8, and E-9 and all other person­
nel who hold MOS listed as special categories
in figure 3-2, AR 600-200.

Table 4-1. A ction.! Required of Persons With OlJt:r.4 Y cars for Pay Completed to AIeel Servjce Remai71inq RequirementB

Li... CirCUmt!onct: requiring aetlcn When oction ID'iIl be toUn

Appl,ying for a service school course of their choice or Prior to compliance with orders directing movement, or
selected for Ii special 8chool course with insuffidcnt time
rcmainin~ to meet service remaining requirements of the
course.

2 Selected for ovcre.ea aaaignmcnt with insuffident service
remainin~ to complete the prescribed ovcJ"8C3 tour,
including members of units which are making a unit
movement overar-M.

3 Applying for au initial or subseqUf~nt aasili!:nment to a
specialized procuremellt or ft88ignment pro/il:rarn uf their
choice with insufficient Hervicc remaining to meet the
selection criteria.

4 Ordered overaea.a and qualified for movement of dopendents
with insufficient service remaining to complete the pre­
scribed accompanied tour for the urea to which assigned.

:i Serving ill an uversea area and qualified for movement of
dependents with insufficient service remainiuK to r.om­
plete the prescribed accompanied tour for the area to
which 1I88igned.

(j Havin~ IC88 than 6 yelil'8 remainiuK until completion of 20
years of active Federal senrice at ~e ;)5 or oJder.

Havin~ JC88 than 6 years remaining until attaining 8Ke 55
with 20 or more years of active Fredcral scrviw.

Having 18 but less than 20 years active Federal service
completed and is a woman who has been grunted a waiver
for pregnancy or parenthood.

prior to enrollment jf no movelDent is involved.

Prior to compliance with orders directinli!: movement.

I ipon approval of selection for the program for which
applying or prior to compliance with ordC1"8 directing
movement, whichever is IIppHcable.

Prior to c:ompliance with orders dircctin~ movement.

Prior to being granted approval for noncurrent travel of
dependents.

Upon spproval fur further service or ErrS, H.8 appropriate.

u. Amendmellt Md/or extenaion will be USL-d in lieu of
reenlistment whenever it is possible for these peT60DS to
attain retirement eligibility by these mean8.

b. These persons will be pemtitted to reenlist or to amend
and/or extend only in 8uch a manner 88 will result in
tennination of their active service on or 88 BOOn 88
po8llible after the date on which they meet criteria
indicated.

4--9. Entitlements. Eligibility for payment of
travel allowance, lump-sum payment of accrued
leave and mustering-out payment is governed
by the following:

a. Persons who extend their current term of
enlistment for periods authorized by this sec­
tion are entitled to lump-sum payment of ac­
crued leave and mustering-out payment, if oth-
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erwise payable. However, payment may not be
made until such time as the member completes
the period of service originally obligated to
serve.

b. Persons who amend their current term of
enlistment for periods of a year or more are
not entitled to lump-sum payment for accrued
leave or mustering-out payment until expira-
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tion of the enlistment as amended. However,
they will be entitled to reenlistment bonus as
outlined in DODPM if the amendment in­
creases the term of service-2 years or more.

c. Travel allowances are payable only upon
discharge or separation following completion of
the amendment and/or extension.

Section II. ARMY OF THE UNITED STATES MID RESERVE COMPONENTS PERSONNEL

4-10. General. Members of the Anny National
Guard of the United States (ARNGUS) and the
Army Reserve (USAR), currently serving in
the Active Army who do not desire separation
under the provisions of AR 635-200, for the
purpose of immediate enlistment, may volun­
tarily remain on duty beyond expiration of cur­
rent active duty tour for monthly periods up to
a maximum of 11 months. Members of the
Army of the United States without component
(inductees) may be released from active duty
by reason of expiration term of service and may
be voluntarily ordered to active duty as reserv­
ists.

a. Extensions of periods of active duty may
be authorized for the following reasons:

(1) When determined to be in the best in­
terest of the service.

(2) To meet the minimum service remain­
ing requirement for individuals volunteering
and selected for-

(a) Specific programs.
(b) Assignment to specific organiza­

tions, or
(c) Attendance at Army service schools.

b. Commanders having custody of person­
nel records are delegated authority to:

(1) Approve requests for extensions of
active duty under the provisions of this section,
unless a waiver must be granted by a higher
authority than the one authorized to grant ex­
tensions. In these cases, the approving author­
ity for the waiver must also approve the ex­
tension.

(2) Approve requests for cancellation of
extensions, provided the period of extension
has not commenced.

4-11. Eligibility. The following categories of
personnel may not voluntarily extend their pc-

riods of active duty:
a. Individuals who do not meet the criteria

for enlistment in the Regular Army. Waivers
may be granted by the Chief of Personnel Op­
erations, ATTN: EPPAW, Washington, D.C.
20310, to otherwise qualified applicants who do
not meet the citizenship requirements for Regu­
lar Army enlistment.

b. Individuals en route to or at transfer ac­
tivities for the purpose of release from active
duty or discharge.

c. Individuals undergoing investigation un­
der AR 604-10 will not have their period of
active duty extended, be reenlisted, or ordered
to active duty as reservists under this regula­
tion without specific approval of the Secretary
of the Army.

4-12. Submission of requests for additional ac­
tive duty. Each request for extension of active
duty will be submitted sufficiently in advance to
accomplish necessary administrative actions
prior to commencement of permanent change of
station or relief from active duty processing. In
the event a security clearance is a prerequisite
for the tmining or assignment for which exten­
sion of active duty is requested, at least an in­
terim clearance for access to the category of
classified defense information will be granted
prior to approval of the extension.

4-13. Applications. Individuals will submit a
DA Form 2496 requesting additional active
duty and attach thereto the statement indicated
in figure 4-1. If the training or duty for which
applying is covered by one of the enlistment
options authorized in chapter 6 an appropri­
ately modified Part VI-Statements for Enlist­
ment, will be attached to the DA Form 3339-R
(fig. 4-1). DA Form 3339-R (Request for Ex-
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for reenlistment in the Regular Army. Waivers
may be granted by Commanding Officer, U.S.
Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132 to other­
wise qualified applicants who do not meet the
citizenship requirements for Regular Army re­
enlistment.

b. Individuals en route to or at transfer ac­
tivities for the purpose of release from active
duty or discharge.

c. Individuals undergoing investigation un­
der AR 604-10. Such individuals will not have
their period of active duty extended, be reen­
listed, or ordered to active duty as reservists
under this regulation without specific approval
of the Secretary of the Army.

4-12. Submission of requests for additional ac­
tive duty. Each request for extension of
active duty will be submitted sufficiently in
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advance to accomplish necessary administra­
tive actions prior to commencement of perma­
nent change of station or relief from active
duty processing. In the event a security clear­
ance is a prerequisite for the training or as­
signment for which extension of active duty
is requested, at least an interim clearance for
access to the category of classified defense in­
formation will be granted prior to approval of
the extension.

*4-13. Applications. Individuals will submit
a DA Form 2496 requesting additional active
duty and attach thereto the statement indi­
cated in figure 4-1. If the training or duty
for which applying is covered by one of the
reenlistment options authorized in chapter 6,
an appropriately modified Part VI-8tate­
ments for Enlistment, will be attached to the
DA Form 3339-R (fig. 4-1). DA Form 3339-R
(Request for Ex-

4-4.1
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CHAPTER 5

PROCESSING OF APPLICANTS

Section I. GENERAL INFORMATION

AR 601-280

5-1. Purpose. The primary purpose of appli­
cant processing is to insure that all persons ac­
cepted for Regular Army enlistment possess the
required qualifications. Its secondary purpose
is to insure the accurate preparation of rec­
ords and reports which document the appli­
cant's military status and which therefore may
be a matter of major importance during the in­
dividual's military service, upon his return to
civilian life, and even after his death. Infonna­
tion pertaining to the preparation and disposi­
tion of appropriate enlistment forms and rec­
ords is covered in chapter 7. Other appropriate
directives prescribe detailed instructions con­
cerning other personnel records.

5-2. Application. A member currently serving
in the Active Army who desires to enlist or re­
enlist in the Regular Army or to amend and/or
extend a current Regular Army enlistment will
submit to his immediate commander, a Request
for Regular Army Enlistment/Reenlistment/
Extension and/or Amendment (DA Form
3340). The unit commander will make an appro­
priate determination as outlined in chapter 1
concerning the individual's desirability for Reg­
ular Army service. When the unit commander
approves of the request submitted, appropriate
processing outlined in this chapter will be ac­
complished.

Section II. DETERMINATION OF QUALIFICATIONS

5-3. General. Most items of relevant data per­
taining to an individual's eligibility for Regular
Army service are a matter of record and can be
verified from official personnel records. Particu­
lar attention, however, will be given to the mat­
ters covered in this section.

5-4. Parental consent. The consent of the par­
ent (s) or legal guardian (s) of all men under 18
years of age and all women under 21 years of
age at the time of reenlistment, amendment of
enlistment, and/or extension of enlistment is
required. Consent is required for minor women
regardless of their marital status. The oath of
enlistment, amendment of enlistment and/or
the oath of extension of enlistment will not be
administered until the required consent has
been obtained. The DD Form 373 (Consent, Dec­
laration of Parent or Legal Guardian) or the
consent form, DA Form 2492-R (Consent of
Parent(s) or Legal Guardian(s) for Amend­
ment and/or Extension of Enlistment of a

Minor) (fig. 5-1), as appropriate will be used
to obtain consent required. The DA Form 2492­
R, will be reproduced locally on 8- by 7-inch
paper.

a. The DD Form 373 or DA Form 2492-R,
as appropriate, will be dispatched to the par­
ent(s) or guardian(s) who consented to the in­
dividual's entry into military service originally,
as indicated on the DD Form 373.

b. Where such action is not possible for rea­
sons such as death, etc., the form may be dis­
patched to the surviving parent or present
guardian, and the wording of the form modified
to fit the circumstances.

c. It will be completed in duplicate and when
returned by parent(s) or legal guardian(s)
will be attached to the original and duplicate of
the oath of enlistment/amendment and/or ex­
tension.

5-5. Mental qualifications. Male and female ap­
plicants for Regular Army enlistment who do

5-1
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not meet the mental prerequisites established
in chapter 2 and who do not qualify for excep­
tion to those standards may be (re) tested with
the Army Classification Battery (ACB) under
the provisions of AR 600-200 for the purpose of
establishing eligibility for Regular Army enlist­
ment. Combat A and Combat B aptitude area
scores will not be computed for women.

5-6. Medical qualifications. A medical exami­
nation is not required for persons currently
serving in the Active Army who are discharged
under the provisions of chapter 5, AR 635-200
(Convenience of the Government) for the pur­
pose of immediate enlistment.

5-7. Application for grade determination, A re­
quest for grade determination wiII be submitted
for applicants indicated in chapter 2. Requests
will be submitted on DA Form 1696-R (Enlist­
ment Qualifying Application (Specially Re­
cruited Personnel) (fig. 5-2» which will be lo­
cally reproduced on 8- by 10%-inch paper. The
title will appear on all locally reproduced forms.
Supporting documents as appropriate will be at­
tached to the form. Applications from commis­
sioned and warrant officers will be forwarded
through the major commander to Chief of Per­
sonnel Operations, ATIK: EPPAW, Depart­
ment of the Army, Washington, D.C. 20310.

a. Those commissioned and warrant officers
currently on active duty who intend to enlist or
reenlist the day following termination of their
current active duty service will submit appli­
cation for grade determination as soon as pos­
sible after receipt of DA notification and at
least 45 days prior to release from active duty.

(1) The MOS and pay grade(s) in which
the commissioned or warrant officer desires to
be evaluated will be entered in the remarks sec­
tion of DA Form 1696-R and an MOS evalullr
tion will be completed as required by chapter
5, AR 600-200.

(2) Commissioned and warrant officers
with prior enlisted service will normally be
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eligible to apply for reenlistment in their prior
temporary enlisted pay grade or in pay grade
E-5, whichever is higher. Commissioned and
warrant officers without prior enlisted service
may apply for enlistment in pay grade E-5;
however, individual qualifications will deter­
mine the grade to be awarded.

(3) In exceptional cases, enlistment at a
higher grade than previously specified may be
authorized by the Department of the Army
when the individual possesses significant quali­
fications required in an enlisted MOS, and when
the individual is recommended for such higher
grade by the major commander. However. en­
listment in pay grade E-8, or E-9 may be rec­
ommended only when the individual previously
held such grade.

(4) Unit personnel officers will record the
MOS evaluation tests (4-eharacter), date
tested, and evaluation score(s) attained. as
shown on the evaluation data card received
from the USAEEC in item 14 of the applica­
tion prior to forwarding through channels for
comment of the commanders.

b. Major commanders will evaluate the in­
dividual's qualifications and indicate a recom­
mended grade and MOS. The MOS must be one
in which the individual attained an evaluation
score of 70 or higher, or an MOS in which the
individual could not be evaluated due to non­
availability of a test or to lack of sufficient time
to permit testing between notice of release from
active duty and scheduled date of release.

(1) An individual with prior enlisted
service who fails to attain an evaluation score
of 70 or higher may be recommended for reen­
listment in his permanent grade or in a grade
for which he is MOS qualified, whichever is
higher.

(2) In making recommendations, the com­
mander will give consideration to the commis­
sioned or warrant officer grade attained, posi­
tions held, previous enlisted grades held, train­
ing, and potential value to the Army.

Section III. SPECIAL PROCESSING FOR MEMBERS OF RESERVE COMPONENTS OF
ARMED FORCES OF THE UNITED STATES

5-8. Policy. The integrity of Troop Program
units of the Reserve components on active duty
for training under the RFA-55 or REP-63 Pro-

5-2

gram will be preserved so far as is practicable.
Members of the Reserve components will not be
actively solicited to enlist in the Regular Army;
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however, all information and assistance will be
rendered upon an individual member's request.
Enlisted members of the Regular Army are not
authorized to hold a Reserve commission or war­
rant in an Armed Force other than the Army.
Applicants for Regular Army enlistment will be
advised of this prohibition.

5-9. Application. Applications for enlistment in
the Regular Army may be accepted from mem­
bers of the Reserve components in accordance
with the time periods specified below:

a. U.S. Army Reserve. Enlistment may be
accomplished at any time, except that reservists
on REP-63 training under the RFA-55 or
REP-63 Program may not be enlisted prior to
completion of ACDUTRA tour.

b. Army National Guard. Enlistment may be
accomplished at any time except during the per­
formance of any period of active duty for
training.

5-10. Clearance. Enlistment in a regular com­
ponent has the effect of automatically terminat­
ing Reserve status and severing Reserve ad­
ministrative implications. To insure accurate
accounting of Reserve component assets and
timely removal from reserve strength, when ap­
propriate, it is essential that Reserve compo­
nents receive prompt notification of a member's
intent to enlist in the Regular Army. This noti­
fication is accomplished through use of the DD
Form 368 (Request for Discharge or Clearance
from Reserve Component).

a. The DD Form 368 will be prepared and
dispatched by certified mail as indicated below.
The return certified mail receipt will be filed as
proof of receipt. Enlistment may be authorized
upon return of the approved clearance or after
3 weeks from the date the certified mail is re­
ceived by the appropriate Reserve addressee, if
no reply is received. If an unfavorable reply is
received within the 3-week period, the appli­
cant will not be enlisted.

b. For members of units of the U.S. Army
Reserve and Army National Guard, the DD
Form 368 will be prepared and dispatched to
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the member's unit commander. In the case of
Army National Guard members, an informa­
tion copy of the DD Form 368 will be for­
warded to the Adjutant General of the appro­
priate State.

c. For nonunit members of the U.S. Army
Reserve, the DD Form 368 is not required and
will not be submitted.
5-11. Jliotification of enlistment. When a mem­
ber of a Reserve component is enlisted in the
Regular Army, the enlisting officer will prompt­
ly notify the appropriate agency listed below so
that necessary action may be taken to separate
the individual or vacate the commission or war­
rant, as applicable. The quadruplicate copy of
the DD Form 4 will be utilized for this purpose.
Should it be required that the certificate of dis­
charge from the reserves be forwarded to an ad­
dress other than that shown in Item 41, DD
Form 4, a partially completed DD Form 368 will
be prepared and appended to the quadruplicate
copy of the DD Form 4 when forwarded. The
OD Form 368 will contain the enlistee's name,
service number, date of enlistment and a com­
pleted paragraph 2.

a. U.S. Army Reserve:
(l) Unit members: Commanding General,

(number) U.S. Army within whose area the
USAR unit to which the enlistee is assigned is
located, or Oversea Command Headquarters
having Ready Reserve Personnel Administra­
tion Responsibilities.

(2) Nonunit member (includes reservists
assigned to the Ready Reserve Mobilization Re­
inforcement Pool, Standby Reserve and Retired
Reserve) : Commanding Officer, U.S. Army Ad­
ministration Center, 9700 Page Boulevard, St.
Louis, Mo. 63132.

(3) If the individual is not positive of his
Reserve assignment, documents will be for­
warded as prescribed in (2) above.

b. Army Natiorw.l Guard: Commanding offi­
cer of the unit to which the individual is as­
signed. Information copy of DD Form 368 and
DD Form 4 to the Adjutant General of the ap­
propriate State.

Section IV. ADMIJliISTRATION OF OATH OF ENLISTMENT AND RELATED MA'M'ERS

5-12. Orientation prior to administration of
oath. Prior to administering the oath of en-

listment, amendment and/or extension, the
enlisting officer will thoroughly explain the pro-
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visions of Article 83, the Uniform Code of Mili­
tary Justice to the applicant. Its significance
with respect to the applicant's answers to ques­
tions recorded on enlistment forms will be re­
vealed to the applicant, emphasizing that alI
statements made by the applicant thereon must
be correct.

a. The applicant will be informed that any­
thing against the record which may be a bar to
enlistment should be disclosed before the oath
is administered.

h. The applicant will also be warned that
his fingerprints are on file with the Federal Bu­
reau of Investigation and that should he con­
ceal a criminal record, such record will be dis­
covered later and he will be subject to trial by
courts-martial for fraudulent enlistment, or in
lieu of trial, he may be given an undesirable
discharge.

5-13. Administration of oath of enlistment.
The oath of enlistment, amendment, and/or ex­
tension will be administered by a commissioned
officer. Suitable arrangements will be made to
insure that the oath is administered in a digni.
fied manner and in appropriate surroundings.
The flag of the United States will be displayed
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prominently near the individual administering
the oath. The words "So help me God" may be
omitted for those persons who desire to affirm
rather than to swear to the oath. Subsequent to
enlistment, the substances of Articles 85 and
86, the Uniform Code of Military Justice, will
be explained to the individual.

5-14. Date of enlistment, antedating enlist.
ments. Except as indicated below, the date of
enlistment is the date upon which the oath of
enlistment is administered, and it must be
shown on the enlistment record above the sig­
nature of the officer who administers the oath.

a. Ko enlistment will be antedated without
prior approval of The Adjutant General. When
enlistment in the Regular Army of an individ­
ual is delayed through no fault of his own, but
for the convenience of the Government, and it
appears that he has a well-founded claim to
have a prior date recorded as the date of en­
listment, a full repOl"t of all the facts, with rec­
ommendations will be made to the Commanding
Officer, U.S. Army Personnel Services Support
Center, ATTN: AGPO-SS, Fort Benjamin
Harrison, Ind. 46249.

b. Under no circumstances will an enlist­
ment be postdated.
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CHAPTER 6

ENUSTMENT OPTIONS

Section I. GENERAL
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6-1. General. Enlistment options are designed
to merge valid Anny requirements with the
personal desires of individua.ls. In order that
these two purposes may be best served it is
necessary to insure that-

a. Persons accepted for specific options pos­
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Anny
can be more readily assu:red.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made 80 that they may
be lI'Ware of the extent to which their personal
desires can be satisfied by the option selected.

6-2. Qualifications. All applicants must be fully
qualified for enlistment under basic eligibility
criteria established elsewhere in this regula­
tion. This chapter prescribes those additional
requirements which must be met for the spe­
cific option involved.

a. Former members of the Peace Oorps who
served overseas may not be enlisted for options
which would authorize assignment to USASA,
any intelligence duties, or to the country in
which they served as Peace Corps volunteers.
See AR 614-7.

b. An applicant who has been granted a
waiver for civil offenses other than minor traf­
fic violations must be informed prior to enlist­
ment that his choice of options is limited to
those which 'do not require a security clearance.

c.. Individuals who have been alerted for
oversea service either individually or as a unit
are eligible only for present duty assignment
option (table 6-3); however, qualified appli­
cants who have 4 or less years of service for
pay completed may be reenlisted for any option

for which qualified at expiration of term of
service (ETS).

d. The selection of an option under this reg­
ulation is permitted even if it will result in a
second or subsequent penmtnent change of sta­
tion during the same fiscal year. See AR 61~.

*e. Individuals with 4 or less years service
for pay purposes who were awarded a PMOS
which required school training of 20 weeks or
more are restricted from reenlisting for fur­
ther MOS training until they have served in
their PMOS for the same period of time re­
quired by service remaining requirement in
chapter 4, AR 600-200. This restriction does
not apply to the following:

(1) If the training acquired in the last
school course attended of 20 weeks or more is
a prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.
(3) When attendance of in-service per­

sonnel is permitted in accordance with table 3,
DA Cir 611-4, Listing of Overstrength and
Shortage Enlisted MOS For Use in Specific
Personnel Actions.

(4) Individuals with PMOS 04B or 04C
who have completed a utilization tour.

*1. The provisions of e above apply to individ­
uals who have completed 20 or more weeks of
training to include OJT phase in the Skill De­
velopment Base Program.

*g. Individuals authorized discharge for the
convenience of the Government under the pro­
visions of AR 635-200 for the purpose of im­
mediate (within 24 hours) enlistment, will be
enlisted for a period of service which will ex­
pire no earlier than their current ETS plus 8
months.

6-1
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6-3. Enlistment program at reception stations
and during basic combat training. This pro­
gram permits qualified inductees (AUS) per­
sonnel to enlist in the Regular Army for a
minimum of 3 years for entry into long-term
school training and for Special Forces Train­
ing. Implementing instr.uctions will be issued
in CONARC regulations. Enlistments under
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these programs shall not be counted as reen­
listments for the purpose of determining eligi­
bility for a VRB (chap. 10, AR 600-200).

6-4. Reports. Enlistments accomplished under
the provisions of this chapter w:ill be reported
in accordance with instructions contained in
AR 601-285.

Section II. AUTHORIZED OPTIONS

INDEX
Tab'"Dua1 OptlOll8 o____________ . 0 6-1

Regular Army Enlistment Option 0 0 • 0 00 .____ _ __ • _ 6-2
Present Duty Assignment Option . 0 • .___ _ 6-3
Army Career Group Enlistment Option 0 __ • 0 __ .0_. _0 .0 • __ 6-4
Special Requirements for the Anny Career Group Option . _. .. 0 •••• _ 6-4A
In Service MOS Prodncing Army Service School Enlistment Option 0 __ 0 0 __ •• ° 6-5
Oversea Area Enlistment Option . 0 0 0 __ • 0 0_. _ 6-5
In-Service CONUS Station or Area Enlistment Option. 0 0 •• • • 6-7
Airborne Training/Dnty Option 0_._0 __ ._0 • • __ 0 ._.__ • __ 6-8
Special Forces Enlistment Option 0 0 __ • • • __ • • • 6-9
United States Army Security Agency (USASA) Enlistment Option . 0_. _0__•.. ... 6-10
MOS for Training and Assignment Under the USASA Enlistment Option 00 .____ _ 6-10A
Special Intelligence Duties (AGC 97) Enlistment Option . 0 __ • • _ 6-11
United States Army Air Defense Command (USARADCOM) Enlistment Option . . __ . . _. 6-12
USARADCOM Metropolitan Areas of Choice 0 •• ._0 • • • 6-12A
Bandsman Enlistment Option 0 0._________________ ___. . 6-13
Practical Nurse Enlistment Option 0 0 0 __ • .0_0 0 __ 0 0 • 6-14
In-Service Drill Sergeant Enlistment Option _ . 0 __ • __ 0 •• 6-15
In-Service Enlistment Option for WAC Training Sergeant/Instructor Duty . . _ 6-16

~. Dual option. Qualified applicants enlisting
in CONUS for certain options in this chapter
are authorized to select an additional option in
conjunction with the primary option chosen.
In order for a dual option to be fully effective,
the requirements for each of the options chosen
most be met satisfactorily. Failure to qualify

for one of the options selected does not void the
remaining option provided the applicant re­
mains qualified therefor. Persons enlisting for
dual options as authoriZed in table 6-1 will
complete DA Form 3286-1 (Statements for
Enlistment-Part VI-Dual Option).

Table 6-1. Dual Optiofta

r.-. ~~ APJlWant m4W' ..uct eM ~ond opti4m
I Army Career Group 11 or 13 U.S. Army Europe or Eighth

U.S. Anny Korea.

2 Army Career Group Airborne .. ._0 __ . _

N ....

1. Temporarily suspended.
2. Second option becomes effective

upon completion of training.
1. ACG selected must lend itself to

utilization in an airborne unit.
2. Second option becomes effective

upon completion of ACG training.

Table 6-1. RepulM A""I/ EnlwhMnt Option.
u.. 1.....

I NAME OF OPTION 00_

2 DESCRIPTION OF OPTION _

"""'-"'
Regular Anny Enlistment Option.
Promises assignment to training and/or duty in accordance with the
needs of the Army.
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LiM
3

4

6

6

7

8

1.....
AVAILABLE TO

PREREQnSITES
INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDVRES
STATEMEKTS FOR El\"LIST­
MENT REQUIRED

RECORD ENTRIES AND
ORDERS

eo.....n,
All qualified applicants enlisting for periods of 3, 4, 6, 6 years who
are not eligible w select another available option. Included in this
group are:

a. Persons who have completed over 4 years service for pay purposes
and who are in the TT&P Status at ETS.

b. Persons who do not meet the prereqllisites for selection of any
other option.

Meet basic eligibility criteria prescribed in chapter 2 of this regulation.
Applicants will be informed of the foIlowing:

a. The provisions of lines 1, 2, 3, and 4 above.
b. Enlistment for this option carries no guarantee or implied promise

that the applicant will be assigned w a specifie training, duty, or
location, notwithstanding any personal qualifications, previous
training, job experience, or personal desire which the applicant
rna)' possess.

c. Individuals enlisk'<1/reenlisted prior w completion of 21 months
active Federal service (chap. 10, AR 60~200) wiIl be advised
that they wiIl permanently lose their entitlement w the Variable
Reenlistment Bonus.

Karmal processing procedures prescribed by chapter 5 of this regulation.

Parts I, II, IV, & VI-aIl applicants.
Part V-if appropriate (all female applicants).
PART VI-for the Regular Army Enlistment Option is DA Form 3286--8.

Orders and records of applicants found w be qualified for enlistment
for this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for
the Regular Army Enlistment Option UP table 6-2.

b. DD Form " (Enlistment Contract-Armed Forces of the United
States) :
(1) Item 12: Table 6-2.
(2) Item 48: Regular Army Enlistment Option.

Table 6-3. PrBunt Du.tv ABsignment Option

Li.. lU-
i NAME OF OPTION
2 DESCRIPTION OF OPTION _

3 AVAILABLE TO _

4 PREREQUISITES _
6 INFORMATION TO

APPLICANTS

Com"..nt
Present Dut>· Assignment Option.
Promises initial assignment after enlistment will be to present duty
assignment or to any yaeaney for which qualified provided a change of
station is not involved in the assignment.
Qualified applicants who are pennnu('nt party personnel immediately
enlisting (within 24 hours) at the station to which assigned at the
time of separation for periods of 3, 4, 5, or 6 years regardless of:

It. Present component (AUS, VSAR, NG'L'S, or RA).
b. Grade.
c. Amount of sen'ice completed.
d. Quotas authorized TD or TOE vacancies.
e. Whether their ~WS is contained on current MOS surplWl liota.

Meet basic eligibility criteria prescribed in chapter 2.
Applicant.' will he informed of the following:

a. The proyisions of lines 1, 2, 3, and 4 above.
b. Enlistments under this option are for initial assignment to the

applicants present duty assignment or to any other vacancy under
the jurisdiction of the same major commander for which the In­
dividual is qualified and accepted provided assignment to such
vacancy does not involve a pennanent change of station.

c. Persons who will be surplus to grade and MOS requtrements upon
enlistment for this option may be reassigned at any time subse­
quent w enlistment.
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e--o
d. Enlistment for this option carries no guarantee or implied promise

that any speciJIe portion of the enlistment period will be served
in the assignment for whieh enlisted.

... Individuals enlisted/reenlisted prior to completion of 21 months
actlve Federal service (chap. 10, AR 600--200) will be advised that
they will permanently loSe their entitlement to the Variable Re­
enlistment BonWl.

*,. Rescinded.
Normsd processing procedures prescribed by chapter 6.

Parts I, II, IV, & VI-all applicants.
Part V-if appropriate (all female applicants).
Part VI-for the Present Duty Assignment Option is DA Form 3286­
22.
Orders and records of applicants found to be qualiJIed for enlistment
for this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee
for the Present Duty Assignment Option UP table Eh'l. If initisd
assignment is to other than present duty specify unit for which
enlisted.

b. DD Form .. (Enlistment Contract-Armed Forces of the United
St&te8) :
(1) Item 12: table 6--3.
(2) Item 48: "Present Duty Assignment" or if other than present

duty assi~ment, specif)' unit for which enlisted, for example,
"HQ CO U.S.A. (2A-2101)."

Tab,. 14. A7'lll1I Care... Group E1&liotment Option

u... 1...
I NAME OF OPTION _

2 DESCRIPTION OF OPTION _

3 AVAILABLE TO .

4 PREREQUISITES WHICH
MUST BE MET BEr'ORE
ENLISTMENT

eo......
Army Career Group Enlistment Option.
Promises initial assignment to schooling or on-th(·-job training in one
of the 3-character Military Occupational Specifications (MOS) em­
braced by the 2-character Army Career Group for which enlisted.
Qualified applicants enlisting for 3, 4, 6, or 6 year periods who:

a. Are eligihle for appointment to pay grade E-4 or below upon en­
listment, and

b. Have 4 or less years service for pay completed in any of the Anned
Forces, or

c. Are members of the VSAR or NGl;S enli$ting in the Regular
Army for the first time regardl.... of the maximum number of
years service for pay completed., or

d. Are first termers who:
(1) Have completed at least 8 months of active Federal service

on current term of service as VAS inductees without prior
Regnlar Army service, or

(2) Have competed at least 8 months of active Federal serv­
ice on current term of extended active duty as members of
the USAR or NGl:S \\~thout prior Hegolar Army service, or

*(3) Have completed at least 8 months of active Federal service on
current term of service as members of the Regular Army serv­
ing on first enlistments with no prior service.

Applicant must:
a. Meet the minimum medical fitness standards required for the Army

Career Group selected unless the applicant is eligible under the
provisions of AR 611-201 (Enlisted Military Occupational Special­
ties) for the Army Career Group ..lected by reason of the pre­
vious award of, and satisfactory performance in, an MOS within
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6 PREREQUISITES WHICH
MUST BE MET AFTER.
ENLISTMENT

6 INFORMATION TO
APPLICANTS

7 OPTION PROCESSING
PR.OCEDURES
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Cooo_
the same Anny Career Group. Special medical fttness require­
ments for the initial classification and training of personnel in
Anny Career Groups are contsined in section II, AR 611-201.

b. Possess a standard score of 100 or higher in the aptitode area
pertinent to the Army Career Group for which applying and
standard scores of 90 or higher in at least two additional apti­
tude areas.

c. Meet any additional prerequisites prescribed by AR 611-201 or
other directives for the Anny Career Group for which applying.
The special requirements for the Army Career Group Option In­
cluded in table HA, are provided to assist in determining the ap­
plicant's eligibility. This listing is not aU-inclusive and the
speciftc Army Career Group selected must be checked out in the
manner described in Option Processing Procedures, line 7, this
table.

Applicant must satisfy any special requirements for the Army Career
Group which cannot be determined prior to his enlistment by the
acti\;ty effecting his cnlisbnent for this option.
Applicant.. will:

a. Be informed of the provisions of lines 1 through 5 above.
b. Be requin'<! to review the mental, medical, and special require­

ments of the ACG which are presented In section II, AR 611-201.
c. Read the MOS descriptions, with special attention to the duties,

physical, mental, and special requirement sections, of every MOS
embraeed by the Anny Career Group for which applying.

d. Read the description and prerequisites for attendance at formal
training courses prescribed in DA Pam 350-10 (U.S. Army
Formal Schools Catalog) for aU MOS embraced by the ACG for
which applying.

c. Be infonned of the MOS within the ACG for which he does not
appear to be qualified on the basis of preenllstment processing.

f. Be informed of all the prerequisites required for the ACG which
cannot be determined prior to enlistment.

g. Be informed that should he fail to meet any of these prerequi&ltes
after enlistment, he wiU be reassigned in accordance with the
needs of the Anny and wiU not be offered another enlistment
choice.

h. Be informed that individuals enlisted prior to completion of 21
months active Federal service (chap. 10, AR 600-200) wiU per­
manenUy lose their entitlement to the Variable Reenlistment Bonus.

a. Nanna! processing procedures except as modified by the provisions
of this table.

b. Special counseling procedures for this option.
(1) Although the applicant n'eeives no single assurance of either

school or on-the-job training prior to enlistment, he must be
informed of his eligibility for school or on-the-job training
in the MOS of the ACG so far as it can be determined before
his enlistment, and he must be made aware of those applicable
prerequisites which must be determined after enlistment.

(2) The conduct of counseling of this scope requires a familiarity
with, and reference to, all applicahle regulations. Those most
frequently needed are listed in table HA. This list is not
all inclusive and additional references, as appropriate, should
be used.

(3) Although the applicant is required by line 6 above, to read and
review certain directives, he should be questioned and specif­
ically counseled on signiftcant aspects of the dlrect:ives be
has read to insure his comprehension of pertinent facts.

c. Rescinded.

6-5
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"""'....
d. Persons In CONUS who enlist for this opti<>n will be reported to

the Office of Personnel Operations for assignment instructions in
accordance with the provisions of AR 614--206.

Persons authorized enlisbnent for this option while serving in an
oversea command are governed by the following:

a. Applicant must select an Army Career Group for which the over­
sea command has a training capability and in which a vacancy
for assigmnent exists within the command.

*b. Rescinded.
c. Enlistment commitments are considered fulfilled upon the individ-

ual's departure from the oversea command.
Parts i, II, iV, and Vi-all applicants.
Part V-if appropriate (all female applicants).
Part VI-for the Army Career Group Option is DA Form 3286--E.

Orders and records of applicants found to be qualified for enlistment
for this option will contain entries as follows:

a. Orders: Enlistment orders will specify applicant is an enlistee for
the Army Career Group Option, ACG UP table 6-4.

b. DD FOIT"Tn 4 (Enlistment Contraelr-Armed Forces of the United
States) :

(1) Item 12: table 6-4.
(Z) Item 48: Army Career Group (Z-digit), (Title).

6-6. Special processing requirements for the
Army career group enlistment option. Infor­
mation presented in table 6----4A is provided to
assist in the counseling of applicants for the
Army Career Group Option. Although this
table will be updated periodically as new re­
quirements develop, it is not, nor should it be

regarded, as all-inclusive of the counseling re­
quirements for this option. Those responsible
for determining the eligibility of applicants for
this option must refer to other pertinent direc­
tives as indicated necessary by the applicant's
qualifications and questions, and the Army Ca­
reer Group for which applying.

*Table B-4A. Special Requirements for tM Armll CaroM' Group Enlist1Mnt Option
Line Item Comment

A MOST FREQUENTLY t:SED 1. AR 4D--50l-Standards of Medical Fitness.
REFERENCES 2. AR 50-3-Personnel Security Standards for Nuclear Capable

Organizations and Activities.
3. AR 19D--5-Motor Vehicle Traffic Supervision.
4. AR 196-11-Accrediation of :vIilitary Police Criminal Investiga­

tora.
6. DA Pam 35D--lO-U.S. Army Formal Schools Catalog.
6. AR 38l-l30-Counterinteiligence investigations Supervision and

Control.
7. AR 60D--ZOO-Enlisted Personnel Management System.
8. AR 60D--Z05-Enlisted Intelligence Career Developmp.nt Program.
9. AR 60l-ZlO-Regular Army Enlistment Program.

10. AR 60l-Z80-Army Reenlistment Program.
11. DA Pam 60l-3-Processing Guid<>-Applicants for Special intel­

ligence, Army Career Group 97 (Controlled Intellil(ence MOS).
12. AR 604--5-Clearance of Personnel for Access to Classified Defense

Information and Material.
13. AR 604--10-Mllltary Personnel Security Clearance.
14. AR 604--ZO--Seeurlty Requirements for Personnel Information and

Education Activities.
16. AR 611-7-Selection and Processing of Volunteers far Alrbeme

Training and Asslgmnent.
16. AR 611-l6-Seleetlon and Retention Criteria for Personnel iu

Nuclear Reactor or Nuclear Weapons Positions.
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B ACG 11-INFANTRY­
ARMOR

C ACG l2-COMBAT
ENGINEERING

D ACG l3-FIELD CANNON
AND ROCKET ARTILLERY

E ACG IS-FIELD ARTILLERY
MISSILES

F ACG IS-AIR DEFENSE
MISSILES

G ACG 21-BALLISTIC MIS·
SILE ELECTRONIC
MAINTENANCE

H ACG 22-Gl:IDED MISSILE
ELECTRONIC
MAINTENANCE

I ACG 23J-MISSILE FIRE
CONTROL ELECTRONIC
MAINTENANCE

J ACG 2S-FIRE DISTRI-
BUTION SYSTEM
REPAIR

K ACG 2S-RADAR AND
MICROWAVE MAINTE-
NANCE

L ACG 31-FIELD COMMUNI-
CATIONS EQUIPMENT
MAINTENANCE

101 ACG 32-FIXED PLANT
COMMUNICATIONS
EQUIPMENT MAINTE·
NANCE

N ACG 33-INTERCEPT
EQUIPMENT MAINTE-
NANCE

0 ACG 34-DATA PROCESS·
ING EQUIPMENT
MAINTENANCE

P ACG 3S-ELECTRICAL/
ELECTRONIC DEVICES
MAINTENANCE

C1. AR 601-280
Com......

17. AR 614--4~Assignmentsin Controlled Intelligence MOS.
18. AR 611-201-Manual of Enlisted Military Occupational Specialties.
19. AR 614-7-Assignment of ~'ormer Peace Corps Members.
1. Nonnal color perception must be determined by pseudoisochromatic

plates.
2. Persons enlisting for ACG 11 may be given the ehoice of Infantry

or Armor..
a. If Infantry is chosen, the qualifying aptitude area is IN or COA.
b. If Armor is ehosen, the qualifying aptitude area is AE or COB.
c. Entries in Item 48, DD Form 4, will be as follows:

(1) No preference: Army Career Group 11-Iufantry-Armor.
(2) Preference Infantry: Army Career Group ll-Iufantry.
(3) Preference Armor: Army Career Group 11-Armor.

Normal color perception must be determined by pseudoisochromatic
plates.
1. Requires a score of 90 or higher on the Motor Vehicle Driver Selection

Battery I.
2. Progression beyond the basic level in this career group requires

clearance for aCCC8l\ to SECRET information in accordance with
AR 604-5.

1. Must be native born United States citizen.
2. Must qualify for security clearance.
1. Must be native born Vnitcd States citizen.
2. Must qualify for security clearance.
1. Must m""t prerequisites of DA Pam 350-10.
2. ~1U6t qualify for security clearance.
3. Special screening pro\~sions of AR 611-15 apply to some MOS

,,~thin the ACG.
4. Special educational requirements a.pply.
1. Must meet prerequisites of DA Pam 350-10.
2. Special educational requirements apply.
3. Progression beyond basic level in this ACG requires security

clearance.
4. Special screening provisions of AR 611-15 apply to some MOS of

this ACG.
1. Must meet prerequisites of DA Pam 350-10.
2. Must qualify for st-"CUrity clearance.
3. Special educational requirements apply.
1. iIo1ust qualify for security clearance.
2. Special codueational requirements apply.

1. Must meet prerequi'lite. of DA Pam 350-10.
2. -Must qualify for security clearance.
3. Special educational requirements apply.
1. Must be a United States citizen.
2. Persons with a history of juvenile delinquency Or criminal tendency

indicated by civil offenses other than minor traftlc violation or other
minor offenses for which no civil rcstraint exists are ineligible.

1. Must qualify for security clearance.
2. Must meet prerequisites of DA Pam 350-10.
3. Special educational requirements apply.

1. Must qualify for security clearance.
2. Must meet prerequisites of DA Pam 350-10.

1. Must meet prerequisites of DA Pam 350-10.
2. Special educational requirements apply.

1. Must meet prerequisites of DA Pam 350-10.
2. Security clearance required for some MOS of ACG.
3. Special educational requirements apply for some MOS in this ACG.

~7
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lAu 1....
Q ACG 41-PRECISION

DEVICES
R ACG 42-PROSTHETIC

APPLIANCES

S ACG 43-TEXTILE
LEATHER REPAIR

T ACG44-METALWORKING_
U ACG4~ARMAMENT

MAINTENANCE
V ACG 4~MISSILE ME­

CHANICAL MAINTENANCE

W ACG 52-POWER PRODUC­
TION A..l\'D DISTRIB1:TION

X ACG 53-INDUSTRIAL GAS
PRODUCTION

Y ACG 5~AMMUNITION _

Z ACG ~UPPLY HAN­
DLING

AA ACG 57-GENERAL Dl:TY_
BB ACG 61-MARINE

OPERATIONS
·CC ACG 62-ENGINEER

REAVY EQUIPMENT
OPERATION A......D
MAINTENANCE

DD ACG 62-AUTOMOTIVE
MAINTENANCE

EE ACG 64-MOTOR TRANS­
PORT

FF ACG 6~RAILWAY

OPERATIONS
GG ACG 68-AIRCRAFT COMPO·

NENTS REPAffi
HH ACG 7~OMMUNICA­

TIONS CENTER OPERA­
TIONS

II ACG 74-DATA PROCESS­
ING

JJ ACG 81-DRAFTING
CARTOGRAPHY

KK ACG 8~URVEYING
LL ACG 83-PRINTING _

MM ACG 64-PICTORIAL _

NN ACG 92--LABORATORY
PROCEDURES

00 ACG 93-TECHNICAL
EQUIPMENT OPERATION

31 October 1968

c.........
1. Must meet prerequisites of DA Pam 35(}..10.
2. Special medical fitness rt.,<\uirements apply (see AR 611-201).
1. Must meet prerequisites of DA Pam 35(}..10.
2. Special educational requirements apply.
3. Special medical fitness requirements apply (see AR 611-201).
Must meet prerequ.isites of DA Pam 35(}..10.

Must meet prerequisites of DA Pam 35(}..10.
Must meet prerequisites of DA Pam 35(}..10.

1. Must meet prerequisites of DA Pam 35(}..10.
2. Special educational requirements apply.
3. Must qualify for sccurity clearance.
Must meet prerequisites of DA Pam 35(}..10.

Must meet prerequisites of DA Pam 35(}..10.

1. Must meet prerequisites of DA Pam 35(}..10.
2. Special medical fitness standards apply (see AR 611-201).
3. Must qualify for security clearance.
Must meet prerequisites of DA Pam 35(}..10.

Must meet prerequisites of DA Pam 35(}..10.
Must meet prerequisites of DA Pam 35(}..10.

Requ.ircs score of 90 or higher on the Motor Vehicle Driver Selection
Battery I.

1. Requires score of 90 or higher on the Motor vehicle Driver Selec­
tion- Battery r.

2. Must qna\ify for appropriate-military motor vehicle operator's
permit.

1. Requires score of 90 or highcr on the Motor Vehicle Driver Bat­
tery I.

2. Must possess valid State driver's license.
3. Must quallf)' for appropriate military motor vehicle operator's

permit.
Must meet prerequisites of DA Pam 35(}..10.

Must meet prerequisites of DA Pam 35(}..10.

Must qualify for security clearance for BOrne MOS in this ACG.

Must meet prerequisites of DA Pam 35(}..10.

1. Must meet prerequisites of DA Pam 35(}..10.
2. Special educational requirements apply.
3. Special medical fitncss requirements apply.
Special educational requirements apply.
Must meet prerequisite., of DA Pam 35(}..10.
1. Must meet prerequisites of DA Pam 35(}..10.
2. Special medical fitness requirements apply (see AR 611-201).
1. Must meet prerequisites of DA Pam 35(}..10.
2. Special educational requirements apply.
3. Special medical fitness requirements apply.
1. Must meet prerequisites of DA Pam 350-10.
2. Special educational requirements apply (see AR 611-201).
3. Special medicallltness requirements apply.
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Liu I,.. Cotn...:

PP ACG 95--LAW 1. Requires score of 90 or higher on the Motor Vehicle Driver Selection
ENFORCEMENT Battery I.

2. Special requirements of AR 611-201.
3. No record of civil offenses other than minor minor traffic violations

as defined in AR 190--5 which warrant all8e88lIlent of six points or
Ie...

QQ ACG 9&--GENERAL 1. Must meet prerequisites of DA Pam 36(HO.
INTELLIGENCE 2. Must not be a former Peace Corps member.

3. Must qualify for security clearance.
RR ACG 97-SPECIAL 1. Must be 21 yean; of age or older.

INTELLIGENCE 2. Must not be a former Peace Corps member.
3. 'Must be qualified for SECRET security clearance.
4. Must be processed as preBCn1>ed in table 6-11.

SS ACG 9~IGNAL 1. Must meet prerequisites of DA Pam 36(}-10.
INTELLIGENCE 2. Must qualify for security clearance.

TT ACG 05--RADJO CODE 1. Must be a l:nited States citizen.
2. Must not have history of juvcnlle delinquency or criminal tendency

as indicated by civil offenses other than minor traffic violations or
other minor offenses for which no civil re.c;traint exists.

3. Must qualify for security clearance.
Tab'" 6-5. I1hS.Mric. MOS Producing Army S..",w. School Enlistment Optiml.

LiM IUm C01Iltaent
t NAME OF OPTION In-Service MOS Producing Army Service School Enlistment Option

(DA Form 3286-23).
2 DESCRIPTION OF OPTION_Promises atwndance at the specific MOS Producing Army Service

School course of choice, provided prescribed prerequisites are met.
a AVAILABLE TO Male and female applicants enlisting for 4, 5, or 6 year periods who:

a.. Are eligible for appointment to pay grade E-6 or below upon en­
listment, and

b. Have 4 or leas years for pay completed in any of the Armed Foree&,
or

c. Have over 4 years service for pay completed and leas than 7
years active Federal service completed provided they:
(1) Are eligible for appointment to pay grade E-5 or below upon

enlistment, and
(2) Hold a PMOS that is listed as overage in current DA Cir

611--4, and
(3) Enlist for a COUI'lle which trains for an MOS listed as shortage

in current DA Cir 611--4, or
d. Are members of the USAR or NGUS enlisting in the Regular

Army for the first time regardless of the maximum number of
years service for pay completed, qr

e. Are first wrmers who:
(1) Have completed at least 8 months of active Federal service

on current term of service as ADS inductees without prior
Regular Army service, or

(2) Have complewd at least 8 months of active Federal service
on current term of exwnded active dUty as members of the
USAR or NGUS without prior Regular Army service, or

*(3) Have completed at least 8 months of active Federal service
on current tenn of service as members of tbe Regular Anny
serving on first enlistments with no prior service.

4 PREREQUISITES WHICH Applicant must:
MUST BE MET AFTER a.. Meet basic eligibility requirements for enlistment as modified by
ENLISTMENT the provisions of this table.

b. Not be a Regular Army member with over 4-years service for
pay who is being separated upon return from an incomplete over­
sea tour.

c. Not require a waiver for overage, mental prerequisites, or any
of the diequaliflcatlons listed in table 2-2,
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5 PREREQUISITES WHICH
MUST BE ~fET AFTER
ESLISTMENT

G ISFOR~IATIO),; TO
APPLICANTS

AR 601-280

c........
d. P_ a physical profile equal to or higher than (in every factor) the

higheet physical profile contained in AR 611-201 for the MOS for which
desired Bchool course trains.

f. !\1eet, without exception, the prerequisites prescribed in DA Pam 350-10
for attendance at the Bchool COlll'8C of choice.

f. Select a course from among those listed in the current- DA Cir 35f>...8eriee
(Advanced Individual Training &hedule, MOS Training FY ) which:
(l) RequirCti no special pr()(~essing for application (e.g., OCS, Anny

Language Training COUt'8e81 WO Flight Trainin~. etc.)
(2) Is not conductcd in U.S. Army Training Centers as Advanced In­

dividual Training (e.g., ~10}; training conducted at the L.S. Army
Training Center, Engineer, Fort Leonard 'Wood, ),10., and li.S. Arm:>'
Signal Corps Training Center, Fort Gordon, Ga.).

g. Be entitled to a pay grade that ill not higher than that authorized in AR
611-201 for the 3-character MOH for which the ochool couroe traino.

h. If eligible for appointment in pay grade E-6 upon enlistment:
(I) Pooaeeo a P~IOS that illlillled ao ourplUll in the current DA Cir 611-4, or
(2) Request a course which provides advanced training for career develop.

ment in currently held 3-character PMOS, provided that :\108 is not
included ao ourpluo for pay grade E-7. Th... applicanto may not
request training within their current MOS except at a higher 8kill
level than that currently held.

i. If an seo applying for a course in which his NCO grade is not authorized,
sign a statement prior to enlistment agreeinll: to accept specialist statu!
upon Bucteesful completion of SdlOOI course.

j. P088e8S security clearancc, if required, prior to arrival at the service school.
k. Meet any other special requirements for the 8chool C-OUnte selected.

Itctfl.in qualification for course selected and qualify for continued enrollment.

Applicant "'ill be:
a. Informed of the provieiol1B of line8 1 through 5 above.
1). Informed of the complete procedure for enlistilllit for this option.
c. Oriented on the school COUJ'tiC8 in which intercstt..-d to include an explanation

and diecu88ion of course purpose, 8COpe, and prerequisites as outlined in
1)A Pam 3,>0-10 and a review of the MOS d..cription (AR 611-201) for
which the t'oUnle trains.

(t. Advised to indicate 2d and 3d choice school rourseB in the event couree
quotaB are not available for first choice.

t:. Assisted in selecting alternate (;ourses, when appropriate.
/. Advised that if relieved from the school course for academic deficiencyJ

disciplinary ff.uBOOS, or failure to retain required security clearance, he
will be reW:l8igncd in accordance with the need8 of the Arm~' and be required
t..o complete the term for whit'll he enlisted.

g. Informed that if the school COUr8e selected is discontinued before he attends
or while he is in attendance, or if he is later medically disqualified for the
course acleeted, he will be provided the opportunity to select another ('.()urse
for which qua.lified and for whi(;h quotas arc available.

h. Informed that he must enlist for a period which will satisfy service remain­
ing prerequisites upon 8uccC88ful completion of the ('ourse or he will be
required to amend and/or extend his period of Bervice (if authorized by
thi8 regulation) in order to qualify for the Rchool course Bel~tA...-d.

1. lnforml.-d that if he is on oversea levy, he will not be removed from the
levy as 8. result of enlistment for this option. Completion of the full ove~
tour for which levied is required prior to this option becoming effective.
Such persona arc requircd to rcconfirm their option choice in accordance
with the instructions contained in line 10 below.

j. Informed that upon successful eompletion of the Bchool course, he will be
88Bignt.>Q. in fU'l'ordance with the needs of the Anny and no promise can be
made concernin" the specific job or ltation to which he will be aasianed.

6-9
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7 OPTION PROCESSING
PROCF..DURES

6-10

1 May 1968

c.........
k. Be infonned that individuals selecting an rption for retraining which, upon

oucCill!8ful completion, will "",ult In redeolgnation o( PMOS (cbap. 10, AR
600-2(0) will permanently loae tbeiT entitlement to tbe Variable R8enliot.­
ment BoOWl.

Normal pToceooing procedu"", except .. modified by the provieiono o( thie table.

a. Application and InkrvietD:
(I) Individuals deoiring to enlist (aT this option will prepare and oubmit

an application on DA Form 2496 (Dillpoeitlon FOTm) in aeconIance
with the inotructiono cootained in AR 350-22. Applicant will indicate
in order of preference the 3 achool ('.aunes which will be acceptable
to him.

(2) The career (',()unselor will review the application ~..ith Any relevant
documente and interview tbe applicant to eotabliBb eligibility (OT

enlistment for this option.
(3) Tbe career COUDBe!OT will insure that the applicant is eligible fOT eacb

of the course choices indicated, that the applicant is aware of the
general nature of the training to be received, and that the applicant
i.e aware of the provisions of line 6 above.

b. Oblaini"ll'chool """'•• quolao in CONUS (Sec Ii"eo 8,9, and 10 (OT inotTUc­
tiona pert.a.ining to oversea commanda):
(I) When:

(a) }'or pe11l0118 who do not desire eeparation prior to ETS, quatM will
be requeeted not more than 120 days, and whenever p088ible, not
I... than 90 days prior to ETS date. Quo.... will be approved
when available, for a clB88 with a reporting date not more than
120 days from date of requeet.

(b) For otheT pe",ono, quotas will be TeqUeotcd as requiTed. Quo....
will be approved, when available, for a cI88B with a reporting date
such that the entire period of time between date of enlistment
and reporting date to cl888 is spent in a reenlistment leave And/or
travel 8tatoo.

(2) HOII!:
(a) Requeste (or 8cbool COUl1le quo.... undeT thie option will be made

by telephone in CONUS.
(b) Commercial collect •.alis (OT 8chool quo.... lWly be made between

1000 and 1600 hou", (EasteTII Standard OT EasteTII Daylight Time,
.. appTopriate), Monday through Friday, to Area Code 202, OX
57275. However, le88ed circuita will he used to the maximum
eztent.

(c) Commercial collect telephone calls will be made only wben the
individual h.. indicated by bis application that he will reenlist
provided biB deoiTed 8cbool quota authorization can be obtained.
One call will suffice in COll.. wheTe the applicant b.. indicated
a choice of any 3 school COUrICS in order of preference.

(d) Limitations 0" the use o( commeTcial collect telepboneo aTe ..
(ollows:
t. IllBta1lationo wbere troop 8trength is more tban 5,000: one

collect telepbone call peT day.
£. lnataUations where troop IItrength is leu than 5,()(X): one

collect telepbonc call per calendar week.
S. AUTOVON (Automatic Voice NetwoTk). Theoe lin.. will be

UBcd to maximum extent witbout the limitationo eet (oTtb
above.

(3) What:
(0) In hie Tequeot fOT quota, the CaTeeT eounoelOT will repoTt tbe

following peTOOnnel data:
t. Grade.
t. PMOS.
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8 SPECIAL PROCESSI:-lG
INSTRUCTIONS FOR on:J(­
SEA CO~MANDS

AR 601-280

II. BPED.
4. BABD.
6. ETS.
8. School Courae Choi""".
7. Name.
8. Service Number.
9. Phyoical Profile.

10. Appropriate Aptitude Area Score.
11. Security Clearaoce.
It. Reenlistment Date.
111. Reenlistment Leave (Amount).

(b) When authorization to enlist for this option is granted, the career
coullll6lor will be certain that he h.. obtained the following in­
formation.

1. Sehool Quota Control Number (SQN).
t. Course Number and Title for which authorization is granted.
II. Class reporting date.
4. Name of the individual at OPO who authorized quota and

the date authorization "'oaa granted.
c. EjJecli1lfl Hnlislmenu.: Enlistments will be accomplished and all required

penonncl recordB prepared prior to the individual's departure for the Army
service Bchool. Penmnnel records will be transmitted in accordance with
AR 640-10.

d. Failure /0 Enlist:
(I) Should ao applicant for this option fail to enlist for tbe authorized

couree, the Ollie... of Penlonnel OperationJI (OX 57275) will be notified
immediately of derlination.

(2) r\otifiC'.ation ,,:iIl include the individual's name, 8cbool title and number,
and claas reportinK date.

u. ProcC88ing requirementB for this option in oversea commands are the aBme
as th06e within CONUS f!xccpt &8 modified by this line and linea 9 and
10 below.

b. Applications for school couree quotas will be submitted on DA Form 2496
with thcinformatioo required by line 7b(3)(a) with exception of line 7b(3)(a)
13, to Chief of Pcraonuel OperationJI, ATIN: EPRDS, Department of the
Army, W..hington, D.C. 20310. Tbe following information will be sub­
mitted:
(1) Current tour is in long or short tour area.
(2) Current rotatiou date and ETA CONUS.
(3) Amount of Leave d..ired upon return to CONUS.

c. lk-eu,uBe presrrilJed schedules for procesain~ oversea applicants' lor this
option frequently require dcfennent of the option's effective date for a
considerable period beyond date of enlistment, the chancee of administrative
error and/or broken commitments are greater than were the option to
become effective immediately upon enlistment. Special care and specific
('.()ntro19 are required to insure, to the maximum extent, that such eTr01'8
do not occur.
(J) The unit to which an individual is B88igned at the time of submission

of his option choice is responsible for insuring compliance with the
enlistment (~ommitment.

(2) In those cases where confirmation of a course choice is required, a
suspense system which will insure timely submisaion of reqUe8t for
confirmation is a necC88ity.

C:!) In those cases where II. chan~e in the individual's sutus (e.g., promotion,
reduction, change of PMOS or 1088 of security clearan<le) subsequent
to his reenlistment affects his eligibility for enrollment in the coune
selected, the individual must be advised of this and ...isted in the
selection of additional choices for which qualified on a timely baais to
insure compliance with prescribed schedules.

6-11
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9 SPECIAL PROCEDURES FOR
FIRST TERMERS SERVING
IN OVERSEA COMMANDS

10 SPECIAL PHOCEDURES FOR
OTHER THAN FIRST
TERMERS SEUVING IN
OVERSEA COMMANDS

II STATEMENTS FOH
ENLISTMENT REQUIRRD

12 RECORD ENTRI&l AND
ORDERS

6-12
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c_
,I. Enlistments will be accomplished and all required pe"",nnel recoro. prepared

or completed prior to the individual's departure from the oversea command.
Personnel records will be transmitted in accordance with the proviaioIl8
of AU 64(}-IO.

First termers indicated on linee 3«1), (2), and (3) of this table who are enlisted
for the MOS Producing Army Service School option while serving in an OYe""",
<.ommand will be governed by the following:

a. Minimum enlistment period required is 4 ye&rll provided this term is equal
to or greater than the term of service on which currently &erving.

b. Enlistment for thiB option entailll mandatory return w CONt'S if " of the
prescribed over&ea tour h88 been completed, or upon completion of 1 year
of service beyond enlistment date for this option, whichever occun firet.
(Applicant receivee credit for a completed oversea wur.)

c. Individuals will submit required application not earlier than 4 nor later
than 1 month prior W proposed enlistment date.
(1) Provided requirements preclude entry into course selected, the in­

dividual will 8ubmit additional rhoices until a firm school commitment
is obtained.

(2) If applicable, this option will be reconfirmed not earlier than 6 montha
or later than 3 months prior to scheduled departure from the ovel'll6a
command.

a. Those persons serving in oversea commands with more than 4 years service
for pay and less than 7 years active Federal service who are authorized to
enliBt for thiB option must:
(I) Complete the preecribed wur for the area in which serving before the

option becomes effective.
(2) Submit application indicating school choices not earlier than 4 nor

later than 1 tponth prior to proposed enlistment date.
(0) Provided requirements at time of submission of application do

not permit entry into either of the 3 choices indicated, the appli.
cant will 8ubmit additional choicee until an acceptable commit­
ment h.. been obtained.

(b) If applicable, this option will be reconfirmed not earlier than
6 montha nor later than 3 montha prior to ocheduJed departure
date from the oversea command.

(3) Enlist for a 8ufficient number of yeaJ"B to satisfy service remaining
prerequieite for the course selected. Should the individual fail W
meet the course service-time-remaining prerequiaite upon completion of
hie oversea wur, the only authorized procedure for qualifying for achonl
enrollment is through amendment and/or extension (if authorited)
since further reenlistment action is not authorized under thia option.

il. ThOBe pe1'8ons serving in oversea commands with leea than 4 ye8J"B service
for pay completed who are not first termers .. defined in Iinee 3<(1), (2),
and (3) above, and who desire enliatment for this option mU8t:
(I) Submit application indicating school courses oC choice not earlier than

6 nor later than 3 mOlltha prior w acheduled departure date from the
oversea command.

(2) Provided requirementM .at time of submission of application do not
permit entry into either of the 3 choicell indicate<\, the applicant will
8ubmit additional choices until a firm school commitment hu been
obtained.

Parts I, II, IV, '" VI-aU applicants.
Part V---if applicable (aU female applicants).
!'art rI-for the In-Service MOS Producing Army Scrvice School Enlistment
()ption under the provisions of thia regulation is DA Form 3286-23.
Orders and records of applicantB found to be qualified for enlietment for this
cJption will contain entries 08 followa:

a. Orde<a: Enlistment orders will epeeify applicallt is all enlistee for the MOO
Producing Army Service School Enlistment Option UP table 6-5, and,
will include the following additional information:
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(I) For those who are enlisted "'jth a firm school commitment:
(a) Course number and tiLle.
(b) CIa.. reporting date.
(e) School Quota Control Number (SQN).
(d) Reporting date to school (same as elll88 reporting date).

(2) For those who are enlisted with a school commitment which requirca
confirmation:
(a) Information indicated in (1) above. and
(b) The followinp; statement "Confirmation of 8choo] course commit­

ment must he reque."'ted from Chief of Personnel Operations,
ATTN: EPRDS, Department of the Army (OXford 5-1275) not
earlier than (date) or later than (datel."

(3) Orde", will assign enlisLeC8 to the student detachment of the appro­
pria.ro Army service school as follows:
(a) Those enlisted for attendance at school courses of 20 or more

weeks duration will be assigned to the school in a PCS statlls.
(b) Those enlistcd for attendatlce at school courses of less t.han 20

weeks duration will be assih'lled to the sehool in a TDPFO-PCS
_tatus as preseribed in appendix I. A R 31(}-10.

b. DD Form 4: (Enlistment Contract-Armed Forces of the United States):
(1) For those who are enlisted with a firm schoo] course commitment

enter:
(a) Item 12: Table 6-5.
(b) Item 48: ~ros Producing Army Service School Option for (Course

title) (course number).
(e) Item 56: Ref Item 48: CIa.. quota authorized by SQN (number)

per (DA instrument of authorization).
(2) For those who are cnlh;ted with a school commitment which requires

confirmation, ('nter:
(a) Item 12: Table 6-5.
(b) Item 48: ~10S Producing Army Service School Option for (course

title) (co"rse number). See Item 56.
(e) Item 56: Ref It.m 48: "Tentative class quota authorized per (DA

instrument of authorization). This sehool commitment must be
.confirmed not earlier than (date) or later than (date) and the
enlistee may be required to choose an alternate course depending
upon availability and changes in hi~ qualifications, grade, or ~ros
which aff~~ct his eligibility for enrollment in the course shown in
Item 48." Eulistee will irlitiuI this remark.

Table 6-6. Oversea Area Enlistment OpIum
Lj~t Item Comlnnll

I NA~E OF OPTIO:-l. ____ Overs,,,, Area Enlistment Option (l)A Form 3286-8).
2 DESCRIPTION OF OPTION Promise' to qualified applicant'. initial dut)' assignment to the oven;ea area of

choice from among those listed in AR 614-30.
*3 AVAILABLE '1'0. . ._. Male and female applicants enlfsling for 4, .1, or 6 year periods (3 years

authorized for oven;ca areas identified as short tour are.us in A It 614-30)
who are eligible for appointment to pay grade £-6 or below upon en­
listment regardless of the J1uruber of .>Tars service completed.

TAGO 84M 6-13
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4 PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

5 PREREQUISITES WHICH
MUST BE MET AFTER
ENLISTMENT

6 INFORMATION TO
APPLICANTS

7 OPTIOl\ PROCESSIKG
PROCEDUltES
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Applicant must:
a. Meet baaic eligibility requirements for en1latment aa modified by the

provisions of this table.
b. QuBlify ss a volunteer for ovenea eervice under the provlaiona of AR

614-30.
c. Not be a Regular Army member with over 4 years service for pay who

is being separated upon return from an incomplete oversea tour.
d. Not require a waiver for overage, mentsl prerequisites, or for any of

the dll!qualifications listed in table 2-2.
e. Be qua1ified in a PMOS for wblch an oversea requirement esists.
J. Have no ll88ignment limitation which would preclude llIlSignment to

the oversea area selected to include cit,izenship statue UP paragraph
3-6, AR 600-200.

Applicant must retain qualifications for ....ignment to the oversea area for
wblch enlisted.

Applicant will be:
a. Informed of the provisions of lines 1 through 5 above.
b. Informed of the complete procedures for en1lating for this option.
c. Informed of the provisions of AR 614-30.
d. Advised that a valid requirement must exist for his MOS and grade in

the desired oversea area.
e. Informed that his option guarantees only initial llIlSignmcnt to the

oversea. area. of choice and that DO assurance concerning the duration
of this initial &58ignment can be made.

J. Informed of the provisions of line 7 below, with respect to the actions
required to obtain authorization for concurrent travel of dependenw.
if applicablc, and/or Port Cali instructions.

g. Informed that if he is currently serving on an oversea tour he must
meet serviee-in-the-command requirements 86 indicated on lines 8, 9"
and 10 below.

h. Be informcd that individuals enlisted prior to completion of 21 monthe
active Fedcral service (chap. 10, AR 600-200) will permanently I_
their entitlement to tbe Variable Reenlistment Bonu•.

~ormB.l proces~ing procedures except as modified by the provisions of this
table.

a. Application and Determination oJ Eliqib.1ity.
(I) Applicsnts desiring to enlist for this option "'ill submit application

on DA Form 2496 (Disposition Form) &8 indicated in AR 614-30
and including information required by AR 614-205 and the following:
(al Additional awarded MOS.
(b) Desired ....ignment (3 choices in order of preference).
(c) Oversea area from wbicb last returned, date of return, and

number of monthe service, if applicable.
(d) AppUcant's eligibility for concurrent travel of dependents and

whether or not he desires to request concurrent or nonconcurrent
or travel of depondents.

(e) Physical profilc code.
(2) The Army Career Counselor will review application, verify ETS or

desired enlistment date, determine applicant's PO R qua1ifications
(AR 612-35) and orient tbe applicant on requirements for concur­
rcnt travel (see AR 55-46).

b. Obtaining Assignment 1Mtructions (see lines 8, 9, and 10 for speoia!
instructions pertaining to oversea commando) :
(1) When: Request will be made not earlier than 30 days prior to

anticipated date of enlistment.

TAGO 848A
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(2) BOO!:
(a) Requeslll for 888ignment ill8tructioD8 under this option will be

made by wlephone in CONUS.
(b) C..ommercial collect calls may be made between 1000 and 1600

houm (Easwrn Standard or Easwm Daylight Time, as appro­
priaw), Mooday through Friday, to Area Code 202, OXford 57291.
However, lee.aed circuits will be used to the maximum extent.

(e) Commercial collect wlephone cal1ll will be made only when the
individual has indicatAld by his application that he will reenlist
provided his desired 8B8ignment can bc obtained. One call will
suffice in cases where the applicant haa indicated a choice of 3
oversea areas in order of preference.

(d) LimitatioD8 on the U8C of commercial collect telephone calls are
as follows:
1. Installations where troop strength is more ths.n 5,000: one

collect telephone can per day.
f. Ill8ta1latioD8 where troop Btrength is I... than 5,000: one

collect telephone call per ~lendar week.
S. AUTOVON (Automatic Voice Network). These lines will be

uaed to maximum extent without the limitatioDB eet forth
above.

(3) What:
(a) In his requeat for B88ignment instructioIlB, the career oouneelor

will report the perBOnnel data required by AR 614-205 and line
7a above.

(b) When authorization to enlist for this option is granted, the career
counselor "'ill be certain that he haa obtained. the following
information:

1. ABeignment Control Number (ACN). This number will be
used in enlistment ordCI'S and recorded on DD Form 4 as
preocrihed by linc 12 below.

f. Oversea organization and station for which enlistment is
authorized.

S. Name of individual in OPO approving requeBt and date of
approval.

c. Pme..oiw; Required fur Over.ea AIovement. The unit to which the individual
is 888iJZ;ued at time of enlistment for this option is responsible for the
following:
(1) Preparation and transmission of personnel records in accordance with

AR 64IHO.
(2) paR qualification of the individual under the provisioD8 of AR 612-35.

(:1) Informing pemOll8 with dependcnlll of the provisioDB of AR 5.'>-46.

(4) Proce88ing perBOJ18 who are not eligible for or who do not desire 1.0
request concurrent travel of dependents 88 follows:
(a) Port call iD8tructioD8 will be reqUeBtAld in accordance with chapter

3, AR 5&-28.
(b) Upon recipt of port call ill8tructioD8 and completion of paR

processing, the individua.l will be reB88igned from his current unit
to the appropriaw USAo.'lREPLSTA for further 888ignment to
the oveJ'8C& comma.nd.

(5) ProCe8lling perBOll8 who are eligihle for and who desire to requeot
concurrent travel of dependents 88 follows:
(a) Request for concurrent travel of dependenlll (unl... suhmiaBion is

precluded or Buapended hy eeparate DA direetiveB and/or ordem)
will be transmitted to the oversea commander in accordance with
AR5H6.

(b) If request for concurrent travel is approved, the individual will
be reaB8igned from his current unit directly to the opecific ovemea
orpnization and station. Processin& will be in accordance with

8-15
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the proviBiona of AR~ and port call will be requeolAld in accord­
ance with chapter 3, AR 55-28.

(e) If requeot for concurrent travel Ie not approved, individual will
hep~ .. outlined in (4) above.

d. Failure to Emul:
(I) Should an applicant for this option fail to enliat for the authorized

...ignment, a report of nancellation will be made immediately to OPO,
ATTN: EPADR-I (OXford 57291).

(2) For persona who do not enlist at the "tation to which aooigned within
24 houro following ETS or requeolAld separation date, the report of
cancellation will be made no later than one day following failure to
enlist.

(3) Report may be made by telephone, electrically tranomitlAld ~e,
or written communication, however, a telephone call will not be made
for the Bole purpose of reporting a cancellation.

(4) Heport of cancellation will include the individual'. name and AlIIIign­
ment Cootrol Kumber (ACN).

Q. Processing requirementa for this option in oversea commande are the same
as thoae within CONUS except as modified by true line and Iineo 0 and 10
below.

b. The individual'a application for enlistment for another ovel'8e88 command
will be "ubmitlAld by the overoea commander to Chief of Peroonnel Opel'­
tiono, ATfN: EPADR-I.

('. Beca.uee prescribed 8chedulee (or proceesini ovenea applicant. for thie
option frequently require deferment of the option's effective date for a
ClOIl8iderable period beyond the date of enlistment, the changes of adminis­
trative error and/or broken commitment8 are greater than were the option
to become effective immediately upon cnliatment. Special care and "pecific
controls are required to insure, to the maximum extent, that such errol1!l do
not occur. The eustodian of the individual's records will, at the appropriate
time, issue reassignment orders in compliance with instructions received
from OPO at the time enlistment commitment is authorized. If enlistment
commitment is authorized for reaB88ignment on a delayed basis, the custo­
dian of records will insure compliance with the enlistment commitment
through timely Bubmiaoion of requeot for AOR aaoignment UP paragraph
S-I (5), AR 614-220. In thoae caaeo where a change in the individual'"
8tatUfi subsequent to his reenlistment affects his eligibility for 888ignment
to the OVel8C& area of choice, the individual must be advised of this and
aaaialAld in the selection of additioual choi... for which qualified on a timely
hasis to insure compliance with prescribed schedules.

d. Enliatmento will be accompliohed and all required personnel recorda prepared
or completed prior to the individual's departure from the oversea command
to which currently R88igned. Personnel recorda will be transmitted in accord­
IUlce with the provioiono of AR 640-10.

Not.withstanding the provisions of AR 614-30, first termers indicated on lines
3<10), (2), and (3) of thiJ; table who are enliated for tbe Overoea Area Enliatment
Option while &erving in an overoea command will be governed by the following:

a. l\<1inimum enliotment period required is 4 yearo provided true term ia equal
to or greater than the term of service on which currently serving.

b. Enliatment for this option entaila mandatory reaosignment to the overoea
area selected if ~ of the prescribed tour in the command in which serving
baa been complelAld, or upon completion of 1 year of service beyond enliat­
ment date for true option, whichever occuro firot. (Applicant receiveo credit
for a compielAld tour in the area in which oerving.)

c. As an exception to b above, pet'80nnel enlisting for the Republic of Vietnam
under true option will be authorized immediate reaosignment.

d. Individuals will submit required application not earlier than 4 nor later
than 1 month prior to pro]X*d enliotment date.
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(1) Provided requirements preclude asoignment to the initial ...... of
choioo "",ected, the applicant will submit addillonal choioos until an
acceptable 88Signment bas been obtained.

(2) Appropriate action will be taken in accordance with line Be above.
a. Those pemona serving in overB88. commands with more than 4 yeat'8 service

for psy and I... than 7 ye&nl active Federal service who are authorized to
enlist for tbis option must:
(1) Complete the prescribed tour for the area in which serving before the

option becomes effective.
(2) As an exception to (I) above, personnel enlisting for the Republic of

Vietnam under this option will be authorized immediate reassignment.
(3) Submit application indicating oversea area choioos not earlier than

4 nor later then 1 month prior to proposed enlistment date.
(0) Provided requirements at time of submission of application do not

permit ...ignment to either of the 3 choiooslndicated, the applicant
will submit additional choioos until an scoeptable commitment
bas been obtained.

(b) If applicable, this option will be reconfirmed not earlier than 6
months nor later then 3 months prior to scheduled departure date
from the oversea command in which &erVing.

b. Those persons serving in overaea commands with 1.... then 4 yeanl service
for pay completed who are not first tenners u defined in lin.. 3d(I), (2),
and (3) ahove, and who desire enlistment for this option must:
(I) Submit application indicating oversea area choices not earlier than 4

or later than 1 month prior to scheduled ETS.
(2) Provided requirements at time of submlsaion of application do not

permit ...ignment to either of the 3 choices indicated, the applicant
will submit additional choices until an acceptable assignment bas been
obtained.

Parts I, II, IV, and VI-all applicants.
Part V-if applicable (all female applicants).
Part VI-for the Oversea Area Enlistment Option is DA Form 328&-8.
Orders and reoords of applicant8 fOllnd to be qualified for enlistment for this
option will oontain entries as follows:

o. Order, Enlistment orders will specify applicant is an enlistee for the Over­
...a Area Enlistment Option UP table EHl, and will include additional
informauon as follows:
(I) Assignment Control Number (ACN).
(2) Date of Authorization.
(3) Oversea organization and station.

b. DD Form 4 (Enlistment Contract-Armed Forces of the United States):
(I) Item 12: Table EHl.
(2) Item 48: Oversea ...ignment to (oversea Area Authorized).
(3) Item 56: Ref Item 48: Initial assignment authorized by ACN (number)

per (DA instrument of authority) (date).

Tabl< 6-7. In-Servia CONUS Skltion oj Ar... Enliltmmt Option
U,.. It..

1 NAME OF OPTION _
2 DESCRIPTION OF OPTION. __

3 AVAILAIlLE TO . ._. _

4 PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

C.......

In-Service CONUS Station nr Area Enlistment Option.
This option is for l2-month stabilization at a CONUS Station or Area of Choice
provided a requirement exists within current priorities.
:Male and female applicants serving overseas enlisting for 4-, ~, or 6.year periods
regardl... of length of service who:

o. Are eligible for enlistment/reenlistment in pay grad.. E-7-E-1l who will
complete a normal oversea tour in Vietnam..

b. Are eligible for enlistment/reenlistment in pay grades~ and below who
will complete a normal overeea tour in any overeea area (including Vietnam).

Applicant must:
a. Meet basic eligibility requirements for enlistment as modified by the

provisions of this table.
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Comme-nt
b. Not require a waiver for overage, mental prerequisites, or for any

of the disqualifications listed in table 2-2.
c. Complete a nonnal oversea tour.
d. Be qualified in an M as for which a requirement exists at the

CONUS Station or area for which applying.
e. Have no 8-<iSignment limitation which will preclude assignment to

the station or area of choice.
Applicant must retain qualifications for assignment to the station or
area for which enlisted.

Applicant will be:
a. Informed of the provisions of lines 1 through 5 above.
b. Informed of the complete procedure for enlisting for this option.
c. Infonned that this option is for a 12-month stabilized tour of duty

at the station of choice provided a requirement exists in his MOS
and grade. No assurance concerninJ{ the duration of this assign­
ment beyond the 12 month stabilization can be made.

d. Informed that if he (or she) \\;11 complete a nonnal oversea tour
of duty but is not eligible for separation, he (or she) may be
discharged for the convenience of the Government under the pro­
visions of AR 635-200 for the purpose of immediate reenlistment
for this option.

*e. Rescinded.
I. Infonned that individuals enlisted prior to completion of 21 months

active Federal sen·ice (chap. 10, AR 600-200) will pennanently
lose their ('ntitlement to the Variable Reenlistment Bonus.

Nonnal processing procedures except as modified by the provisions of
this tabl ...

a. Application and Determinatiun 01 Eliqibility:
(1) Applicants desiring to ..nlist fur this option will submit ap­

plication on DA Fonn 2496 including the infonnation required
by AR 614-205 and the following:
(a) Additional awarded MOS.
(b) Desired station or area (3 choices in order of preference).
(c) Date departed l:nited States and date normal oversea

tour will be completed.
(d) Physical profile code.

(2) The Army career counsf'lor v,'ill assist the applicant as nece8~

sary in the preparation of application and will verify the
items of personnel data reported.

b. Obtaining Assignment /mtrzLCtions. (See lines 8 and 9 for special
instructions pertaining to patients and personnel with less than
4 years service returned to CONUS for separation after comple­
tion of normal tour.)
(1) When: Request v,;ll be made not earlier than 6 months nor

later than 1 month prior to completion of nonnal oversea tour.
(2) How:

(a) Assignment authorizations will be requested by telephone
or in writing from Office of Personnel Operations, ATTN:
EPADR-I, telephone OXford 57291, for personnel in
gr..des E-6 and below; EPAIlS, Telephone OXford 53361
for personnel in grades E-7 through E-9, and intelligence
and special category personnel.

(b) Upon receipt of a telephone call or communication re­
questing assignment authorization for a specific CONUS
station, the Office of Personnel Operations will derennine
CONUS station requirement. If a requirement does not
exist an altarnate assignment will be offered prospective
reenlistee.
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(3) What:
(a) In his r"quest for assignment instructions the career

counselor will report the personnel data required by AR
614-205 and line 7a above.

(b) When authorization to enlist for this option is granted,
the career counselor will be certain that he has obtained
the following information:
1. Assignment Control Kumber (ACN). This number will

be used in enlistment orders and recorded on DD Form
4 as prescribed by line 11 below.

It. CON'L'S station for which enlistment is authorized.
3. Name of individual in OPO approving request and date

of approval.
c. Failure to Enlist:

(1) Should nn applicant for this option fail to enlist for the au­
thorized assignment, a report of cancellation will be made
immediately to OPO.

(2) Report may be made by telephone, electrically transmitted
message, or written communication, and will include individual's
name and Assignment Control Number (ACN).

d. Pronwtion or Demotion:
(1) Personnel who are promoted or demoted following selection

of this option, but bf>.fore accomplishing reenlistment, will be
reported for a new assignment authorization in accordance
\\ith above.

(2) If a change in the individual's grade and/or MOS subsequent
to reenlistment and prior to reporting to the new scheduled
duty station makes the individual no longer qualified to fill a
requirement at that station, it is possible that he may not be
ordered to his station of choice.

e. Enlistment will be accomplished and all required personnel records
prepared or completed prior to the individWll's departure from the
oversea command. Personnel records will be transmitted in ac­
cordance with the provisions of AR 640-10.

*1. Applicant's unit will, at the time of reenlistment, take action
neressary to cancel/delete any CONUS assignment made or pend­
ing through AOR channels.

Personnel who are evacuated from an oversea command through hos­
pital .channels may elect thhi option upon their availability for reas­
signment providing they have credit for completion of normal oversea
tour.

Personnel with 4 years or less service for pay purposes who complete
their oversea tours and who are being returned to CONUS for separa­
tion and who do not elect this option overseas, may elect to reenlist
for this option after arrival in CONUS by reenlisting immediately.

Parts I, II, IV, VI-all applicants.
Part V-if applicable (all female applicants).

. Part VI-for the In-Service CON'L'S Station or Area Enlistment
Option is DA Form 3286-19.

Orders and ,,-'Cords of applicants found to be qualified for enlistment
for this option will contain entries as follows:

a. OrMrs: Enlistment orders will sp<.'Cify applicant is an enlistee for
the CONUS Station or Area Enlistment Option UP table 6-7, and
include additional information as follows:
(1) .Assignment Control Number (ACN).
(2) Date of authorization.
(3) CONUS Station to which assigned.

6-19
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b. DD Form 4: (Enlistment Contract-Anned Forces of the United
Statea) :
(1) Item 12: Table 6-7.
(2) Item 4B: CONl:S Station or Area Enliatment Option with

initial assignment to specify as indicated in assignment an·
thorization) .

(3) Item 56: Ref Item 48: Authorization for initial assignment
ACN (number) per DA instrument of authority (date).

Tabr. 6-8. Airb"",,, T....ininll/Dutv Opt;.".

3

4

5

6

7

8

6-20

r_
NAME OF OPTION
DESCRIPTION OF OPTION.

AVAILABLE TO _

PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

PREREQUISITES WHICH
MUST BE MET AFTER
ENLISTMENT
INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

SPECIAL PROCEDl:RES
FOR FIRST TERMERS
SERVING IN OVERSEA
COMMANDS

CO'MmnLt

Airborne Training/Duty Option.
Promises initial assignment to airborne duty provided required training
is completed satisfactorily and individual can pass Physical Fitnesa
Test.
Male applicants (.~listing for 3-, 4-, 6-, or 6-year periods who:

a. Are eligible for appointment to pay grade E-6 or below upon en­
listment, and

b. Have 4 or less years service for pay completed in any of the
Anned Forces, or

c. Are members of the USAR or NGUS enlisting in the Regular
Anny for the first time regardl... of the maximum number of
years sen'k-e for pay completed, or

d. Are first termers who:
(1) Have completed at least 8 months of active Federal serviee on

current term of services as AU S inductees without prior Reg­
ular Arm)" service, or

(2) Have completed at least 8 months of active Federal aervice on
current term of extended active duty as members of the VSAR
or NGUS without prior Regular Anny aervice.*(3) Have completed at least 8 months of active Federal aervice on
current term of service as members of the Regular Anny
serving on first enlistments with no prior service.

It. Basic eligibility criteria prescribed by this regulation, as modified
hy this table.

b. Special requirements as prescribed in AR 611-7 (Selection and
Processing of Volunteers for Airborne Training and Assignment).

a. Satisfactorily complete required training.
b. After successful completion of training, at least 1 year of service

with an airborne unit may be required.
a. Applicant wlll be informed of the provisions of AR 611-7 and this

table.
b. Individuals enlisted/reenlisted prior to completion of 21 months

active Federal service (chap. 10, AR 60(}-.200) will be advised that
they will permanently lose their entitlement to the Variable Re·
enlistment Bonus.

Applicant will:
4. Submit an application for airborne training/duty as prescribed In

AR 611-7 and as modified by the proyisions of this table.
b. Upon approval of application for airborne training/duty applicant

will undergo normal enlistment processing as prescribed in this
regulation.

Notwithstanding the proviaions of AR 611-7, first termera indieated
in lines 3d(I), (2), and (3) of this table who are enlisted for airborne
training/duty will be governed by the following:

a.. When airborne training is available in the oversea command· in
which aerving. enlistment for this option will entail continued
service in the same oversea area.
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e..--..t
b. When airborne training is not available in the oversea command

in which serving, enlisbnent for this option entails mandatory re­
turn to CONUS if % of the prescribed oversea tour has been
completed or upon completion of 1 year of service beyond enlist­
ment date, whichever occurs first. (Applicant receives credit for
a completed oversea tour.)

Part I, II, IV & VI-all applicants.
Part VI-for the Airborne Training/Duty Option is DA Fonn 328~10.

Orders and rL'Cords of applicants found qualified for enlistment for this
option will contain entries as follows:

a. a"dCTS: Enllstment orders wiIl specify applicant is an enlistee for
the Airborne Training-Duty Option UP table ~.

b. DD Form 4 (Enlistment Contract-Anned Forces of the United
StaIR..) :
(1) Item 12: Table 6-8.
(2) Item 48: Airborne Training/Duty Option.

Tab~ 6-9. SpocW.I For_ Enlistment Qpticm

Ln..
1
2
3

4

5

6

7

,.....
NAME OF OPTION _
DESCRIPTION OF OPTION_
AVAILABLE TO _

PREREQVISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

PREREQUISITES WHICH
MUST BE MET AFTER
ENLISTMENT

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDVRES

Com"..nt
Special Forces Enlistment Option.
Promises initial assignment to special forces duty pro\-ided prere­
quisites are met.
Male applicants enlisting for 3-, 4~, 5·, and 6-year periods who:

a. Are eligible for appointment tD pay grade Frll or below upon
enlistment, and

b. Have at least 4 months active service in any Armed Force, and
c. Have 4 or less years service for pay purposes completed in any

Regular Army service, or
d. Are members of the USAH or NGl'S enlisting in the Regular

Anny for the first time regardless of the maximum number of
years service for pay completed. or

e. Are first termers who:
(1) Have eompleted at least 8 months of active Federal service

on current term of service as AUS inductees without prior
Regular Army, or

(2) Have completed at least 8 months of active Federal service
on current term of extended active duty as members of the
USAR or NGUS without prior Hegular Anny service, or*(3) Have completed at least 8 months of active Federal service
on current tenn of service as members of the Regular Anny
serving on first enlistme-nts with no prior service.

Applicant must meet:
a. Basic eligibility criteria prescribed by this regulation as modified

by
b. Special requirements prescribed in AU 611-7 and
c. Special requirements prescribed in AR 614-62.

Applicant must:
a. Satisfactorily complete required training.
b. After successful completion of training, at least 18 months service

with a special forces unit may be required.
a. Applicants will be informed of the provisions of AR 611-7, AR

614-62, and this table.
b. Individuals enlisted/reenlisted prior to completion of 21 months

active Federal serviee (chap. 10, AR 600-200) will be advised that
they will pennanently lose their entitlement to the Variable Re­
enlistment Bonus.

Applicant will:
a. Be initially interviewed tD determine his general qualifications as

prescribed in AR 611-7, AR 614-62, and this table.

6-21
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Comment

b. Be medically examined, if required, and be administered any l'&­

quire<! mental tests to include the Special Forces Selection Battery.
c. Be assisted in the submission of an application for Special Forces

Training/Duty as prescribed in AR 614-62 and as may be modi­
fied by the provisions of this table.

d. Upon approval of application for special forces training/duty,
applicant will undergo nonnal enlistment processing as prescribed
in this regulation.

e. If applicant declines enlistment or becomes disqualified after ac­
ceptance, the declination or disqualification will be reported to the
commander who approved the applicants enlistment for this option.

f. Acceptances not finalized by enlistment within 30 days are auto­
matically void. "Date of acceptance" is defined as the member's
current ETS date or date of availability as indicated in original
application for special forces training/duty.

g. (;pon enlistment for this option, persons \\;11 be assigned in ac­
cordance with instructions contain~d in the instrument of approval
for enlistment.

Notwithstanding the provisions of AR 611-7, and AR 614-62, first
termers indicated on lines 3e(l), (2), and (3) of this isble who are
enlisted for the special forces enlistment option while serving in an
oversea command will be governed by the following:

a. When there is a special forces organization assigned within the
oversea command, enlistment for this opiton will entail continued
service in the same oversea area.

b. When there is no special forces organization assiKtled within the
oversea command, enlistment for this option entails mandatory
return to CONUS if % of the prescribed o\'ersea tour has been
completed or upon completion of 1 year of service beyond enlist­
ment date, whichever occurs first. (Applicant receives credit for a
completed oversea tour.)

Parts I, II, IV, & VI-all applicants.
Part VI-for the Special Forces Enlistment Option is DA Form 328&­
11.

Orders and record::; of applicants found qualified for enlistment for
this option \\;11 contain entries as follows:

a. Orders: l';nlistment orders will specify that the applicant is an
enlistee for thE" Special Forces Enlistment Option table 6-9, and
will identify the special forces organization to which destined for
training.

b. SF 88 (Report of ~Iedical Examination) :
(1) Item 76A: 111111 (for men who have never performed special

forces duty).
(2) Item 76B: A (for men who have never performed special

force. duty).
(3) Item 77A: Enlistment for Special Forces Training/Duty.

c. DD Form .. (Enlistment Contract-Armed Forces of the United
Sistes) .
(1) Item 12: Table &-9.
(2) Item 48: Special Forces Enlistment Option.
(3) Item 56: Ref Item 12: Enlistment for Special Forces author­

ized by (cite instrument u:hich authorizes enlistment 101'
special forceB).

(4) Atisch as inclosures to DD Form 4:
(a) Original application atisched to duplicate copy.
(b) Copies of f>nlistment authorization document attached to

original and duplicate copies of DD Form 4.
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Table 6-10. Unitsd Stat•• AMnY Security AUency (USASA) Enliatment OptMn

L'"
1
2
3

4

1....
NAME OF OPTION _
DESCRIPTION OF OPTION_
AVAILABLE TO _

PREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

Com.......

United States Army Security Agenc~' (USASA) Enlistment Option.
Promises initial assignment to USASA provided required prerequisites
are met.
Male applicants enlisting for 3-, 4·, 5-, or 6-year periods who:

a. Me eligible for appointment to pay grade E-6 or below upon
enlistment, and

b. Have 4 or less years service for pay completed in any of the
Armed Forces or with prior active Federal service.

c. Are memoors of the USAR or NGUSjenlisting in the Regular
Army for the first time regardless of the maximum number of
years service for pay completed, or

d. Me first termers who:
(1) Have completed at least 8 months of active Federal service

on current term of service as AU S inductees without prior
Regular Army service, CYr

(2) Have completed at least 8 months of active Federal service
on current term of extended. active duty as members of the
USAR or NGUS without prior Regular Army service, or* (3) Have completed at least 8 months of active Federal services
on current tenns of service as members of the Regular Army
serving on first enlistments with no prior service.

Applicant must:
a. Meet basic eligibility requirements for enlistment as modified by

the provisions of this table.
b. Have satisfactorily complek'<! basic (basic combat) training.
c. Be a high school graduate or the equivalent. (The CGUSASA may

waive this requiremenL)
d. Have a GT aptitnde area score of 100 or higher. (The CGUSASA

may waive this requirement.)
e. Be of excellent character. discretion, and of unquestioned loyalty

to the Lnited States.
f. Meet citizenship requiremenL. as follows:

(1) Applicant and spouse must be United States citizens. If the
applicant or spouse is a United States citizen by natnrallza­
tion, approval procedures on line 7b below, apply.

6-22.1
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C........"

(2) The immediatA! family of the applicant and 8pOUJle ahould be UnitA!d
Stateo citizellB. For the purpose of thiB option, immediate family iB
defined as parenti', brothers, lIisteJ'B, and offspring. When members ot
the immediate family are not U.S. citizens, approval procedures on
line 7b below, apply.

(3) No member of the immediate family of the applicant or spouse, and no
perBOn to whom the applicant and spoUJle may re&llOnably be considered
to he bound by tiea of affection, kiI18hip, or obligation, may be a
resident of a foreign country having haaic or critical national intereeta
opposed to those of the Cnited States. When the appliCBnt and/or
8pouee have relatives or alien friends residing in foreign countriee
approval procedures on line 7b below, apply.

g. Receive prior approval for enlistment from the CGUSASA, an authorized
USASA Field Representative, or u representative of a USASA Personnel
Procurement and Procesaiog Detachment attached to training centera
with the continental UnitA!d States.

Applicant must:.
a. Succelllllully compietA! MOS training to which ....igned, if appropriatA!.
b. Be approved for a security clearance by the CGUSASA and qualify for

retention of 8uch clearance.
c. ~1aintain standards of peTBonal behavior, profeseional competence, loyalty

and integrity, such as to qualify him for continued duty with USASA.

Applicant will be informed of the following:
Q. The provisions of lines 1 through 5 above.
b. That the training and/or duty w ,..hicb he will be A88igned will depend on

his individual Quali6('.atioll8 and the requirements of USASA and will be
detA!rmined hy the CGl"SASA.

c. That should he fail to meet required standards fnr retA!ntion with tbe Aieney
either during training or duty 888ignment, he "ill be advised of this and
that his enlistment commitment has been voided. He will be relieved from
USASA, reassigned in accordance with the needs of the Army I and will be
required to complete the term (or which enlisted.

d. That his financial activities and 8eI1BC of financial responsibility must be
Buch as to make it highly unlikely that he would succumb to temptation
arising from financial difficulties.

e. That foreign interesb:i, foreign holdings, or continual personal indebtedness
are oonsidered to be possible causes of security riok.

f. That his personal habits and trai18 of cbaractA!r must be unquestionable
from a security standpoint.

g. That a person with the following habits or cbara.cteriHtics is not considered
to be a astisfactory security riok:
(I) Heavy drinker.
(2) Drug addict.
(3) Gambler.
(4) One wbo is unduly sU!lceptible to persuasion.
(5) One who is egotistically loquacious or emotionally unstable.
(6) One who posses..... other habits or traits of character which may

prompt indiscreet disclosures.
h. Individuals enlistA!d/reenlistA!d prior to completion of 21 months active

Federal service (chap. 10, All 600-2(0) will be advised that they will
permanently lose their entitlement to the Variable Reenlistment Bonus.

Normal prooessing prooedures except 8S modified by the provisions of this table.
a. Prelimi1lO.'Y determinalWn of Eligibility:

(I) Upon receipt of an application for enlistment for USASA, the career
counselor will review all relevant documents and interview the applicant
to determine if he meets prerequisites required to apply for thi.o option.

(2) If the applicant fails to meet a qualification which iB waivable by the
CGUSASA, the disqualification will be notA!d on the documen18 provided
to the USASA Field Representative in acoonlance with (4) below.

6-23



AR 601-280

6-24

1 May 1968

c_......
(3) If special approval procedures are required for citizenship status, this

fact win be noted on documcnlB provided the USASA Field Repre­
sentative.

(4) The Army career counselor will inform the applicant of the provisions
of line 6, this table. If, after completion of this interview, the applicant
stiD desires to apply for this option and it appear8 that he is qualified
for enlistment, the Army career coulllle1or will arrange for the applicant
to be interviewed by the local USASA Field Representative. The
Career Counselor will provide the USASA Field Representative with
all relevant documents pertaining to the applicant to include a penciled
copy of the DD Form 398 (Statement of Personal History).

b. /nlervi<w by USASA Field Representative:

(I) The local USASA Field Rep.....ntative will interview the applicant
for the purpose of orienting him on the missions, functions, and respon­
Hibilities of USASA and of determining the applicant's suitability for
enlistment for USASA.
(a) If, as a result of this interview, the USASA Field Representative

considers the applicant to be eligible for enli.qtment without waiver,
he will, throuKh USASA channels, obtain an acceptance and assign.
ment instructions.

(b) If, as a ....ult of the interview, the USASA Field Representative
considers the applica.nt suitable for enlistment., however, a waiver
or special procedures for citizenship requirementa apply, he will
888ist the applicant in the preparation of a waiver request which
wiD be forwarded by the USASA Field Hepresentative to tbe
CGUSASA, ATIN: IAAG-PP, Arlington Hall station, Arlington,
Va. 22212, for approval. Upon receipt of notification of approval
from the CGUSASA, the applicant may be enlisted.

(e) If, as a result of the interview, the USASA Field Representative
considers the applicant to be unqualified for USASA, he will
tactfully inform the applicant of this and refer him back to the
career oounse1or who will attempt to interest the applicant in
another option, if appropriate.

(2) The local l:SASA Field Represcntative will review the penciled copy
of the DD Form 398 for accuracy and completen.... and advise the
applicant of an)' modifications required.

e. A dUm Afkr A pprOlJO! fur Enliltment ;., Obtained:

(I) The Career Coun"elor will supervise and assist the applicant in the
preparation of the Statement of Penoanal History (DD Form 398)
and the FBI VB. Department of Justice FinKerprint Card (FD Form
258) as follow",
(a) The DD .'orm 398 will be prepared in quadruplicate ill accordance

with the instructions contained in appendix Ill, AR 381-130.
Item 30 (Remarks), DD Form 398 will contain the remark IfI
have executed DD Form 98 (Armed Forces Security Question.
naire) without qualification."

(b) The FD Form 258 will be completed in duplicate.
(e) The completed forms will be reviewed for accuracy prior to dis­

patch and will be forwarded direcUy to the CGUSASA, ATIN:
lAAG-PP, Arlington Hall Station, Arlington, Va. 22212.

(2) Upon enlistment for USASA, applicanlB will be ..nt direcUy from the
place of reenlistment to the USASA unit to which assigned in accordance
with iD8tl'uctions issued by the Office of PelBOnllei Operations, Depaft..
ment of the Army. Enlistment will be accomplished and all required
personnel records prepared and/or appropriately annotated before the
individual is ordered to report to the USASA unit to which assigned.

d. Failure to En/ill: The Army career coullselor will inform the local USASA
Field Representative of accepted applicanlB who fail to enlist for this option.
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Fi",t termers indicated on lines 3d(l), (2), and (3) of thi. table who are acoepted
for enlistment for the USASA Enlistment Option while serving in an oversea
command will he Koveroed hy the following:

Enlistment for this option entails mandatory return to CONUS if " of the
prescribed yveraea tour has been completed or upon completion of 1 year of
!lervice beyond enlistment date for this option, whichever OCCUI'8 fint. (Applicant
received credit for a completed overaea tour.)
Parts I, II, IV, &; VI-all applicants.
Part V-if appropriate (all femal..).
Part VI-for the United Stat.. Anny Security Agency Enlistment option is DA
Fonn 3286-12.
Orders and records of applicants found to be qualified for enlistment for t.hiB
option will CQnt&in entries 88 follows:

4. Orders EnliRtment orders will specify applicant is an enlistee for the
USASA Enlistment option UP table 6-10, and will include the followina
additional information.
(I) USASA unit to which B88igned.
(2) Authority for assignment and acoeptance by USASA.
(3) Two copi.. of all orde", iseued on pel"llOna enlisting for t.hiB option will

be forwarded to the CGUSASA, ATIN: IAAG-PP, Arlington Hall
Station, Arlington, Va. 22212.

b. DD Form 4 (Enlistment Contract-Armed Forces of the United Stat.ee):
(I) I tern 12: Table 6-10.
(2) Item 48: USASA Enlistment option with initial ll8llignment to (unit).
(3) Item fJ6: nef Item 48: USASA Acceptance and assignment ill8uuctione

per (cite authority).

Tabu B-IOA. MOS for T'Oining ond A.Bignmenl [,oder 1M USASA Enlistment OpIUm

I
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16

17
18
19
20
21
22
23
24
25
26
27
28

Mos clHk

74AIO 00 _ 00 _

74B2O _

74E2O. 00 _' 00 _

74F20 __ 00 • •

93G2O 00 _

98820 00 00 __ ••

98C20 00_00 00 _

98D20 __ 0000 00 _

98G2O . _. _00 00 __ 00 •

98J2O oooo • _ 0000 _

04B2O 00 ••

~---------------------------O5D2O 00 _

05G20 . __ .
05H20 __ 00 00 • • ••

O5K2O . 00 _ 0000 00.

26F20 00 00 _

26K20__ 00 _

26L2O_ . 00 00_00_

31 K20_. 00 00 • __ •• 00 __ •

32B20 .. 00 ••

32C2O __ 00 00 • __

32F20 00 .00 • __

32G2O 00 • _ 00 _ 00 __ • _

33820 __ . 00 00 _

33E20__ 0000 •• 0000 •• _.

34C20. _0000 00 • 00 _

341>20 _

MOB tCtl.

OPERATIONS
Data ProceB8inK Equipment operator.
Card and Tape Writer.
ADPS Console Operator.
ADPS Prognuning Specialist.
~licrobarographSpecialiBt.
Cryptoanalytir: Specialist.
Traffic Analyst.
Communication Security Analyat.
\'oice Interceptor.
Signal Analyst.
Interceptor ( ....oreign Langu8.Ke).
Radio Teletype Operator.
Hpecialldentification Operator.
Communications Monitor.
Morse Interceptor.
Teletype Interceptor.

MAINTENANCE
Radar Repairman.
f<;lectronic Warfare Repairman.
~f icro~..&ve Radio Repairman.
General Cryptographic Repaiman.
Fixed StatioTl Heeeiver Repairman.
Fixed Sta.tiOII Transmitter lu-pairman.
Fixed Ciphony Hepairman.
Fixed Cryptographic Repairman.
Intercept. Equipment Repaimlan.
MicrobarolV&ph Repairman.
ADPS Equipment RepRirman.
ADPS Repainnon.
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20able ~11. S"..MllnUUig_ Dutiu (ACG 91) E.uutmftt Option

LiM 1,... ~

1 NAME OF OPTION Special Intelligence Duties (ACG 97) Enlistment Option.
II DESCRIPTION OF OPTION_ Promises initial asslgmnent to duty in controlled intelligence military

occupational specialties (MOS) and duties provided required prere­
quisites are met.

a AVAILABLE TO ---- ------ Male and female applicants enliating for 8, 4, 6, or 6 year periods who:
a. Are eligible for appointment to pay grade E-6 or below upon

enlistment, and
b. Have 4 or less years service for pay completed in any of the

Armed Forces, or
c. Are members of the USAR or NG US enlisting in the Regular

Army for the first time regardless of the maximum number of
years service for pay completed, &r

do Are first termers who:
(1) Have completed at least 8 months of active Federal service

on current term of service as AU S inductees without prior
Regular Anny service, O'T

(2) Have completed at least 8 months of active Federal service
on current tenn of extended active duty as members of the
l.:SAR or NGUS without prior Regular ArnlY service, or

*(3) Have completed at least 8 months of active Federal aervices
on current term of service a..., members of the Regular Anny
serving on first enlistments with no prior service.

4 PREREQUISITES WHICH Applicant must:
MUST BE MET BEFORE 4. Meet eligibility criteria prescribed by this regulation as modified
ENLISTMENT by the provisions of this table.

b. Meet special requirements as prescribed in AR 614--40 (Assign­
ments in Controlled Intelligence MOS's).

6 PREREQUISITES WHICH Applicant must:
MUST BE MET AFTER a. Satisfactorily complete any training to which he may be assigned.
ENLISTMENT b. ~lust be the subject of a favorable backgroWlll investigation to

include an evaluation of potential and personal characteristics.
c. Qualify for retention in special intelligence duties by satisfactory

perfonnance of &..CLSigned duties and maintenance of the high
standards ot integrity and loyalty required by the intelligence
operations.

d. Maintain a record free from indiscretions or defects of a character
which are deemed Wl.,,:ceptable by the Chief of Personnel Opera­
tions.

6 INFORMATION TO Applicant will be informed of the following:
APPLICANTS 4. Provisions of lines 1 through 6 above.

b. Provisions of Alt 614--40.
c. The scope, purpose, and prerequisites for attendance at school

courses for special intelligence MOS as prescribed in DA Pam
35~10 (U.S. Army Formal Schools Cablog).

d. The MOS descriptions of spocm! intelligcnce MOS as contnined in
AR 611-201, and AR 611-202.

e. That only male personnel are selected for duties in MOS 97C (Area
Intelligence Specialist).

f. Individuals enIL.W;reenlisted prior to compleuon of 21 months
active Federal service (chap. 10, AR 600-200) be adviaed that they
will permanently lose their entitlement to the Variable Reenlist­
ment Bonus.

7 OPTION PROCESSING Applicant will:
PROCEDURES a. Submit an application for special intelligence duti.. as prescribed

in AR 614--40 and as modified by the provisions of this table.
b. Upon approval of application for special intelligence dutic::o, ap­

plicants will undergo Donna) enlisbnent processing as prescribed
in this regulation.

S SPECIAL PROCEDURES Notwithstanding the provisions of AR 614--40, first termers indicated
FOR OVERSEA COMMANDS on lines 3<10), (2), and (8) of this table who are accepted for tbe

Special Intelligence Duties (ACG 97) Bnlistment Option while serving
in an oversea command will be govenled by the following:

Enlistment for this option entails mandatory return to CONUS If %
of the prescribed ovenes. tour haK been r.ompletcd or upon completion
of 1 yenr of service beyond enlistm~nt da.te for this option, whichever

6-26 occurs first. (Applicant receives credit for a completed oversea tour.)
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10 RECORD ENTRIES AND
ORDERS

Com"urJlt
Parts I, II, IV, & VI-an appllcants.
Part V-if appropriate (all female applicants).
Part VI-for the Spt'Cial Intelligence Duties (ACG 97) Enlistment
Option Is DA Form 3286-13.
Orders and records of applicants found qualified for enlistment for this
option will contain entries as follows:

a. Orderg: Enlistment orders will specify applicant is an enlistee
for the Special Intelligence Duties Enlistment Option UP table
6--11, and v..ill include the following additional information:
(I) Report date to U.S. Army Intelligence School, if applicable.
(2) Initial unit of assignment, if applicable.
(3) Approval authority and date.
(4) Two copi.. of the enlistment orders will be furnished the

Chief of Personnel Operations, ATTN: EPADS-I, Department
of the Army, Washington, D.C. 20310 within 15 days of en­
listment date.

b. DD Form 4 (Enlistment Contract-Armed Forces of the United
States) :
(1) Item 12:Table &-11.
(2) IU'm 48: Spt.cial Intelligence Duties Enlistment Option (ACG

97) with initial assignment to (unit, if applicable).
(3) Item 56: nef Item 4R: OPO acceptance per (cite authority)

(date).

Tab~ 8-111. United State. Army Air Defens" Command (USARADCOM) Enliotm""t Option
LiKe Tum Commcnt

I NAME OF OPTION USARADCO~I 8nlistment Option.
2 DESCRIPTION OF OPTION_Promises initial assih'Tlm,mt to a surface-to·air guided missile (SAM)

unit of the Vnited State.:- Armr Air Defen~e Command (tTSARAD­
COM) locatc<l in or near a metropolitan area of choice selected from
the li~t (If 10<.'ations ~hov..n in table 6-12A, prOVided required prere~

quhdte.s are met.
3 AVAILARLE TO __ . ~fale applicants onlisting for 4, 5, or 6 year periods who:

a. Are eligible for appointment to pay J{t'adc E-6 or below upon en­
listment, and

b. Have 4 or les~ years service for pay completed in any of the
Armed Forces, or

c. Are members of the USAR or ~GLS enlisting in the Regular
Army for the first time regardless of the maximum number of
ycars gervit·c for pay compl('ted, or

d. Are first tennerg who:
(1) Hm"e complctc<l at least 8 months of active Federal service

on current tcnn of service as AUS inductees without prior
Regular Army sen'ice, or

(2) Have completed at least 8 months of active Federal service
on current term of extended active duty as members of the
rSAR or NGUS without prior Regular Anny service, or*(~) Have completed at loagt R months of active Federal service
(In current term (If serdce as members of the Regular Army
serving on first enlistments wtih no prior service.

4 PREREQl'ISITES WHICH Applicant must:
MUST BE MET BEFORE n. M..,t b&.ic eligibility requirements for enlistment as modified by
ENLJST~fENT the pl"o\"i,ion. of this table.

I,. He a citizen of the United States.
c. "leet the requirement.<.; of AR 611-15 (Selection and Retention

Criteria for Per~onnel in Nuclear Reactor or Nuclear PO$;itions).
d. Have a numerical rle~ignution of "1" undf'r the US" (Psychiatric)

factor of the physical profile serial "PULHES."
e. Not have a history of mental instability, juvenile delinquency, or

criminal tendencies.
f. If enlisted with a training assignment in an MOS of Army

Career Group 16. mL'Ct without exception, the school prerequisites
••tabli.hed in DA Pam 300-10 (U.S. Army Formal Schools
Catalog).

g. If enli!'ted with an aSlligument for on-the-job training at the
ARADCOM area of choice in MOS 17H, possess an AE aptitude
area score of 100 or higher. 6-27
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Applicant must:
o. Su"""",fully complete the t.r8ining to which ....gned.
b. Qualify for, and retain, a security clearance.
c. Qualify for continued t.r8ining aod/or duty under the provioiona of AR

611-15.
Applicants will be informed of the following:

0. The provisions of lines 1 through 5 above.
b. That be may indicate in order of preference 3 of the locatioDllliated in table

l>-12A. one of which will serve as the basis for his initial ....ipmlent provided
a vacancy exists. If DO suitable vacancy exists at either of the 3 IocatioDS
choeen. the applicant will be pennitted to select in order of preferenoe, 3
other locations which be is willing to acoopt.

c. That acooptance by the CGUSARADCOM is required for en1iatment for
this option.

d. That persoDll ....igned to ARADCOM in the MOS covered by this option
are subject to the selection and retention criteria prescribed in AR 611-15
throughout the period of their t.r8ining and assignment. The applicant will
be pennitted to review AR 611-15 and his attention will be called specifically
to the provisiollll of section II. and paragraph 16. thereof.

c. That if accepted for enlistment for ARADCOM under this option, be will
be wgned for t.r8ining and/or duty in one of the following MOS only:
(I) MOS 16~Hercules Mis8ile Cnlwman.
(2) MOS 16C--Hercules Fire Control Crewman.
(3) MOS 16D---Hawk Missile Crewman.
(4) MOS 16E-Hawk Mis8ile Fire Control Crewman.
(5) MOS 16H-Air Defense Artillery Operations and Inte1ligence AB­

sistant.
(6) MOS 17H-Fire Distribution Systems Crewman.

f. That if he is accepted for training in MOS 17H. he will be ll88igned directJy
to the USARADCOM metropolitan area of choice for on-th&-iob elementary
guided miscile t.r8ining.

g. That if he is acoopted for t.r8ining in MOS 16B. IOC. 16D. 16E. or 16H. be
will receive ouch t.r8ining at the lot Air Defense Guided Missile Brigade
(Training). Fort Bliss. Texas prior to aooignment to the USARADCOM
metropoli tan area of choice.

h. That men accepted for enlistment for this option who are already qualified
in one of the MOO listed above, proceed directl)O to the unit of MBignment
designated by the CGUSARADCOM.

I. That the training to which an applicant is aooigned depends on his individual
qualificatiolJ8 and USARADCOM requirements at the metropolitan area of
choice selecWd.

j. That miscile units of USARADCOM are located in or in proximity to tho
metropolitan areas ohown in table l>-12A. It must be understood by the
applicant that thetie are uarea" assignments and are not neceeaarily within
"city limite!'

k. Provided ARADCOM SAM units continue to exist in the area. mon enlisted
for this option who bave not previously Berved with USARADCOM are
guaranteed a l:ltabilized tour in their initial area of choice u indicated
below;
(I) 14 montha-persons wgned to t.r8ining in MOS 17H.
(2) 12 months-persons asoiped to t.r8ining in MOS 16B, IOC, 16D, 16E,

and 16H.
I. Should all USARADCOM SAM units in the area of initial assignment be

relocated or inactivated. men who have not yet oompleted the otabililOd
period promised will:
(I) Be permitted to &elect three areas of choice where ARADCOM SAM

unita with v8C8nciee in their PMOS are located.
(2) If they do not make a &election, be reassigned to other ARADCOM

units designated by the CGUSARADCOM to oomplete tha period of
stabilization remaining in their enlistment commitmentl.
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(3) Be required I<> complete the period for which enlisted.

m. That the eolistment commitment of men who have prevlonsly ..rve<! with
USARADCOM is coDBidered fu1lilled upon their Initial aaslgnment I<> the
metropolitan area of choice.

n. That if enlisted for this option in an overaea command, the minimum eolist­
ment period required is 4 yll&l1l.

o. Individuals eolisted/reenlisted prior I<> completion of 21 montha active
Federal ..rvlce (chap. 10, AR 600(200) will he advised that they will
permanently 1080 their entitlement I<> the Variahle Reenlistment Bonns.

Normal proceosing procedures except aa modified by tbe provisions of this table.
a. Applicant InlervUw:

(I) The career counoelor will review all relevant documenta and interview
applicant I<> establish eligibility for eolistment for this option with
particular attention heing given I<> the requirementa of AR 611-15.

(2) During the interview. the coun..lor will determine and/or verify the
following items of pel1lOnnel data which will he uaed in obtaining author­
ity for enlistment:
(a) Name.
(b) Grade in which eligible I<> enlist.
(e) Service numher.
(d) Physical profile ..rial and code.
(e) Period of eolistment deelred.
(f) Probahle date of eolistment.
(g) Marital .tatns and numher of dependenta.
(h) 3 Aptitude Area .cores of 90 or ahove.
(i) Current PMOS.
(i) Prior guided miaai1e training, if any.
(k) MOS awarded upon completion of guided miBoile training. if any.
(I) 3 metropolitan areas of choice in order of preference.

b. Obl4ining approval JM enliBtmenl:
(I) When all preliminary procesoing has been completed, a notice of

acceptance and aasignment instructions will he requested from the
CGUSARADCOM by telephone or meooage aa indicated helow: Direct
communication between post, camp, and station reenlistment officee
and USARADCOM is authorized for the purpooe of accomplishing
enlistmenta under this option.
(a) Telephone for immediate instructions: Aul<>von 348, exteDBions

2812. 6067. or Area Code 303. telephone 63~8911.

(b) Electrical meooage for aaoignmenta within 48 hours (excludiD/ii
weekend. and holiday.) or receipt of request: CGUSARADCOM.
ATTN: ADGAP-E. Ent Air Force BaBe, Colorado Springs,
Colo. 80912.

(2) The information indicated on line 7a(2) above. will he provided In
such 888ignment requests.

(3) Enli.tment for this option may he accomplished only after receipt of
ltotmcation of acceptance and 888ignment instructions from the
CGUSARADCOM. Theae aaoignrnent instructions will include:
(a) Deeignation of MOS in which applicant will he trained, if required.
(b) Deeignation of unit and metropolitan area to which applicant will

be initially aasigned.
c. Failure to enlist:

(I) Should an applicant for thiB option fall I<> eolist after raceiving notice
of acceptance. a report of hiB declination will he made to Commanding
General, l;SARADCO?\f, ATTN: ADSAM, Ent Air Force Baoe.
Colo. 80912.

(2) Report will include the individual'. name and aaaignment for which
accepted.

Fil'l!t termers indicated on linee 3d(I), (2). and (3), of this table who are accepted
for enlistment for the VSARADCOM Enlistment Option while serving in an
oversea command will be govered by the iollo"ing:
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B. Minimum enlilltment period required ill 4 yean provided tbia term ill equaJ

to or greater than the term of service on which currently lerving.

b. Enlistment fnr thill option entails mandat<lry return t<l CONUS if ~ of
the prescribed ovenes tour has been completed or upon completion of 1
year of Bervice beyond enlistment date for this option, whichever OCCUl"l

first. (Applicant receives credit for 0 completed ove....a t<lur.)
Parto I, II, IV, &: VI-all applicanto.
Part VI-lor the United Stateo Army Air Delenoe Command Enlistment Option
ill DA Form 3286-14.

Onle", and reeordo of applicanto found t<l be qualified for enlistment for tbia
option will contain entriee 88 follows:

Q. Orrkrl: Enlilltment onle", will opeciIy applicant ill an enliotee for the
USARADCO}f Enlistment Option UP table 6-12, and will include the
following additional information:
(I) MOS in which training ill t<l be received, or
(2) MOS in which being &lllIigned,
(3) Initial unit and metropolitan area of .....ignment upon completion of

traininKI if required. For example: "For initial B88ignment (upon
completion of training) t<l the 56th Artillery Brigade (Air Delenoe).
Fort Baw, M.....huoetto for ultimate IlIIllignment within or near tbe
Boeton-Providence-Hartford metropolitan area 88 the commander
thereat msy direct."

b. DD Form 4: (Enliotment Contract-Armed Forces of the United Stateo):
(I) Item 12: Table 6-12.
(2) Item 48: USARADCO}f Eoliotment Option for IlIIlligoment t<l (unit)

within or near (1mtropolitan area).
(3) Item 56: Ref Item 48: USARADCOM Notice of acceptance per (enter

appropriate authority):
(0) Phone Poot Reenl 0 (individual-USARADCOM (individual)

State).
(6) USARADCOM Mag (number) (date).
(c) USARADCOM Itr (.ubject) (date).

Tob/< 6-IfA. L'SARADCOM Metropolitan Areal of Ch<>I«
LPN JI_ilGa._

1 Boston, M888aCbueetta-Providence, Rhode bland-Hartford, Connecticut
2 Chieago. Illinoio--Gary. Indiana.
3 Cincinnati, Ohio.
4 Cleveland. Ohio.
S Dallae, Texas-Fort Worth, Texaa.
6 Detroit, Michigan.
7 Kanaaa L'ity. Millaouri.
8 Key West. Florida.
9 Lao AJ1iIlles. California.

10 Miami, Florida-Homestead, Florida.
11 Milwaukee, Wioconaio-ehieago. Illinois.
12 Minneapolis, Minnesota-Bt. Paul. Minnesota.
13 New York. New York.
14 Niagara, New York-Buffalo. New York.
15 Norfolk. Virginia.
16 Philadelphia, Pennsylvania.
17 Pittoburgh. Pennsylvania.
18 San Francisco. California.
19 Seattle. W..hingt<>n.
20 8t. Louia. Millaouri.
21 W..hington. D.C.-Baltimore. Maryland.
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NAME OF OPTION .
DESCRIPTION OF OPTION.

AVAILABLE TO .

PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

PREREQUISITES WHICH
MUST BE MET AFTER
ENLISTMENT

INFORMATION TO
APPLICANTS

Bandsman Enlisbnent Option.
Promises initial assignment to the Army band of choice or to an Army
Band.
UnllBSigned, provided required prerequisites are met.
Male applicants enlisting for 3, 4, 5, or 6 year periods who are eligible
for appointment to pay grade E-6 or below upon enlistment, and

a. Have 4 or less years service for pay completed, or
b. Are members of the USAR or NGUS enlisting in the Regular

Army for the first time regardless of the maximum number of
years service completed, or

c. Are first termers who:
(1) Bave completed at least 8 months of active Federal service

on current term of service as AUS inductees without prior
Regular Army service, or

(2) Have completed at least 8 months of active Federal service
on current term of extended active duty as members of the
USAR or NGUS without prior Regular Army service, or

*(3) Bave completed at least 8 months of active Federal service
on current tenn of service as members of the Regular Army
serving on first enlistment.c; with no prior service.

Applicant must:
a. Meet basic eligibility requirements for enlistment as modified by

the provisions of this table.
b. Meet the bandsman technIcal proficiency requirements prescribed

by the eG, USCONARC.
c. Be auditioned by an Active Army bandsmaster from whom a letter

of recommendation is required.
d. Not require a waiver for overage, mental prerequisites, or for

any of the disqualifications listed in table 2-2.
e. Meet the requirements of AR 614-3 if applying for the U.S. Army

band.
Applicant must:

a. Successfully complete any bandsman training to which assigned.
b. Qualify for retention in bandsman assignment by satisfactory per­

formance of duty and technical competence.
Applicant will be:

a. Informed of the provisions of lines 1 through 6 above.
b. Informed of the complete procedure for enlisting for this option.
c. Informed that this option guaranlR.es initial assignment to Army

bands as indicated below provided the appropriate commander
shown approves enlistment and preliminary training (as required)
is successfully completed:
(1) Special Bands

(a) THE UNITED STATES ARMY BAND. Applicants
must be approved by the Commanding General, Mllltary
District of Washington, United States Army.

(b) THE UNITED STATES ARMY FIELD BAND. Appli­
cants must be approved by the Commanding General, First
United States Army, Fort George G. Meade, Md. 20755.

(c) THE UNITED STATES MILITARY ACADEMY
BAND. Applicants must be approved by the Superin­
tendent, United States Military Academy, West Point,
N.Y. 10996.

(2) Specific Bands: ANY AUTHORIZED ARMY ORGANIZA­
TION OR SEPARATE BAND (see AR 22~90). Applicant
must be approved by the major commander within whose
geographical area of responsibility the specific band is located.

(3) Annll Bands Unassigned: Applicant must be approved by the
auditioning bandmaster as evidenced by his letter of recom­
mendation.

(4) United State. Armll Element (CA !5!5), The School of Mus;."
Naval Amphibia... Basc. (Little Creek), Norfolk, Va. !S5!1:
Applicants for initial assignment to thill activity as instractor
personnel must be approved by The Adjutant General, ATTN:
AGMB, Department of the Army, Wahington, D.C. 20310.
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d. Oriented on bandsman school OOUI'8el5, to include a review of cou.ne purpoee,
8COpe, and prerequisites 88 outline in DA Pam 350-10 and a review of the
MOO d_ription (AR 611-201) for the instrument involved.

t. Informed that if he is applying for the U.S. Army Band, U.s. Army Field
Band, or U.S. Mili tary Academy Band be will bep~ under the pro­
visions of chapter 4, AR llO(H!OO and will be placed on a 5-day period of
temporary duty with the band for which applying for the purpoae of audi­
tion and interview before final approval of his enlistment will be granted.

f. Informed that if applying for a band other than as indicated in line tie
above, travel performed for auditioning purposes will be at no expense to
the Government.

g. Informed that should he fail to complete any required training he will be
reassigned in accordance with the needa of the Army and his enlilltment
commitment will he considered fulfilled.

h. Informed that if he is approved for enlistment for a specific band (as defined
on line &(2) above) he is assured of a minimum I-year tour with the band
for which enlisted, provided his perfOnn&Dce of duty continu... to be satis­
factory. Tbia I-year tour begins on the date the individual is actually
....igned to the specific band.
(J) Upon completion of the I-year tour, continned ....ignment with the

band will depeod on satisfactory performance of duty and the needa of
the service.

(2) The enlistment commitment of bandsmen who may he reassigned for
unsatisfactory performance of duty, or upon completion of the guar­
anteed I-year tour, is considered fulfilled and individuals conoerned
are required to complete the term for which enlisted.

i. Informed of the requiremenlB of AR 614-3 if he is an applicant for enlist.­
ment for the United States Army Band.

j. Advieed that an applicant in CONUS msy not enlist for a band in an ovel1lBa
command and an applicant in an oversea conunand may not enlist for
a band in CONUS. An applicant in an oversea command may only enlist
for a band within the Bame overses commaod provided the command has
an appropriate bandsman vacancy.

k. Be informed that individuals enlisted prior to completion of 21 monthe
active Federal service (chap. 10, AR ~2(0) will permanently lose their
entitlemelit to the Variable Reenlistment Bonus.

Sormal processing procedures except as modified by the provisions of this table.
a. Application and Dderrnin<JLion of EligibiWy

(I) Individuals desiring to enlist for this option will8ubmit application on
DA Form 2496 (Disposition Form).

(2) Persons who desire enlistment for one of the special bands will be
p~ in accordance with chapter 4, AR ~200.

(3) The career counselor will review application and interview applicant
to establieh eliiPbility for application for this option. The counselor will:
(a) Insure that applicant is aware of the provisions of line 6, this table.
(b) Verify the specific bandsmali BaBignment lor which the applicant

desires enlistment.
(c) Insure that an applicant deoiring enlistment for the U.S. Army

Band meelB the criteria specified by AR 614-3.
(d) Arrange a date and time for a personal audition with the band­

master of the neareat Active Army band.
(.) Request instructions from The Adjutant General, ATTN: AGCA,

by electrically transmitted m_e for applicants who deaire
enlistment for illfltructor duty ftt the United 8tatea Army Element
(CA 2525), The School of Music, Naval Amphibious Bue, (Little
Creek), Norfolk, Va. 23521.

b. Andilion by band_:
(I) The bandmaster will determine the technical proficiency of the appll­

""nt, using the aelection criteria prescribed by the 00, USCONARC.
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(2) If, in the opinion of the bandmBBter, the applicant doeo not meet the

minimwn technical proficiency requirementa of his instrument, he
will be 60 advised by the handrnaater at the time of audition.

(3) I( the applicant PB88e8 the audition and is recommended fOT enlistment
for this option, the bandmuter will Jtive the applicant a letter containing
wning:
(a) Audition score.
(b) Instrument by MOS.
(e) Hecommendation that the applicant be enlisted in the Hegular

Army 88 a bandsman u0888igned, or for 8B8ignment to a epecific
or special band, 88 appropriat.e.

(d) Statement that the applicant .hould be required to undergo
advanced bandsman training at the Rehoot of Music if the band­
master is of the opinion that the applicant would benefit juatlfiably
from such training at the school.

e. ProuuiRg Aft<r Audition:
(I) Qualified applicanto who present 8 bandmaoter'. letter of recommenda­

tion for enlistment for Army Band Unaoaigned may be enlisted im­
mediately.
(a) Thooe peroons who are already c1aaaified in a bandsman MaS will

be reported for 888ignment instructions of the Office of PeJ'80onel
Operatiolls under the provisions of AU 614-205.

(b) Thoee peroOIUl who are not already c1...ified in a bandsman MaS
will be reported for training instructions to the Office of Personnel
OperatiolUl under the provisions of AR 614-~'05. Hepor! will in­
dicate the MOS for the instnunent for which enlistment W8B

a.uthorized and the audition score achieved.

(2) An applicant who, after final selection for a spei:ial band under the
provisiol18 of chapter 4, AR 600-200, presents a letter of authorization
from the appropriate commander ""ill be enlisted and proceseed in
accordance with the il18tructiollfil from the appropriate commander.
An electrically tnU1srnitted report will be made to the Office of Personnel
Operations, ATTN: EPAO-S indicatinK number of persolUl enlisted
for each apecial band by pay grade and ~IOS (to include 4th digit).

(:J) An applicant who presents a letter of reeommendation from the audi­
tioning bandmaster for enlistment for a specific band will be proceeeed
as follows:
(a) The appropriate major commander will be advised of:

1. Applicant'. name.
f. Service number.
S. Military add,....,.
4. Audition score.
6. Inotrument by ~IOS.

6. Date available for enliBtment.
(b) Ma.jor commanders may approve requests for enlietment for

specific bands within their geographical areas of responsibility
baoed on ••lection criteria disseminated periodically by The
Adjutant General. If he approv.. the application, the major
commander will forward a letter of authorization for:
1. Immediate enlistment, or
t. Enlistment within a specified period not to cxc.eed 3 montbo

following date of audition.
(e) Thooe persons authorized enlistment for a .pecific band who are

already cl...ified in a bandsman MaS will be .hipped direct!)·
to the specific band in al~cordance with instructions from the
major commander. An electrically transmitted report will be
made to the Ollice of Personnel Operationo, ATTN: EPAD-S
indicating uumber of pel1lOJlll enlisted for each .peci1ie band by
pay grade and 1\108 (to include 4th digit).
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(d) Thooe pe1'll0ns authorized enlistment for a .pecific band who are
not already c1ll81lified in a bandaman MOS will be reported for
training instructions to the Office of Personnel Operations under
the provisions of AR 614-205. Report will indicate the :llOS for
the instrument for which enlistment was authorized, the audition
""ore achieved, and the apecifie band to which deotined for aaaJgn­
ment.

d. Failure to En/iat: Should an applicant for thie option fail to enlist after
having been authorized enlilltment, the letter of authorization will be in­
dol'lled back to the approving authority indicating that enliatment haa been
declined.

PentOns authorized enlistment for this option while serving in an oversea command
8rt: governed by the {ollol\oing:

u. Applicants may only enliflt for a band 8B8igned to the same overwea com­
mand.

b. Band for which enlisted must have an appropriate vacancy.
c. Enlistment commitment is considered fulfilled upon departure from the

ovenea command.
Partll I, II,I\', and VI-all applic.anta.
Part \'I-for the Bandaman Enliatment Option ill DA Form 328~15.

Ordero and recorda of applicanta found to be qualified for en1i8tment for thiII
option will contain entries 88 follow8:

a. Orders; Enli8tment orders willspecif}' applicant is an enlistee for the Banda­
man ~;nlilltmentOption UP table ~13, for initialll8llignment (apeclfy band
to which destined for &88ignment or "Army Band UnaBSigned", 8B appro­
priate).

b. DD F<mn 4: (Enlilltment Contract-Armed Forceo of the United Stateo):
(I) Item 12: Table ~13.

(2) Item 48: Bandaman Enlilltment Option for initiallllllliinment (.pecif)',
using entries as follows):
(a) U.S. Army Band.
(b) U.S. Army Field Band.
(c) USMA Band.
(d) U.S. Army Element (CA2525).
(e) Army Band Unlllllligned.
(I) Identify other band for which enlillted.

(3) Item 56: Ref Item 48: Letter of Authorization, (Jaouing headquarte1'll)
(date).

(4) Copy of Letter of Authorization will be attached to original copy of
DD Form 4.

Table 11-14. Practical Nur.e En/iotrmnt Option
Lin_ ltnft CO!"ItIUftl

1 NAME OF OPTION Practicall\u1'llc Enlilltruent Option.
2 DESCRIPTION OF OPTION Prnmisc.o accelerated promotion to pay Krade E-5 of applic.anta qualified aa

licensed practical or vocational nuraes provided required prerequisites are met.
3 A\-AlLABLE TO Qualified male and female applicanta enlillting in the Uegular Army for 3, 4, 5,

or 6 periods who:
u. Are eligible for appointment to pay grade ~5 or below upon enliatment, and
b. Have less than 7 years active Federal service completed in any of the

Armed Forces, or
c. Are membe.. of the USAU or NGUS enlisting in the Regular Army for the

fi1'8t time regardless of the maximum number of yean service for pay
completed, or

d. Are fi1'8t termers who:
(I) Have completed at leaat 8 montha uf active Federal ...rvice on cunent

term of service 88 AUS inducu--ee without prior Regular Army service, or
(2) Have completed at least 8 montha of active Federal service on current

tenn of extended a"tive duty a8 membe1'll of the USAR or NGU8
without prior Regular Army ...rvice, or
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Collo......* (8) Have completed at least 8 months of active Federal service on
current term of service as members of the Regular Army
serving on first enlistment with no prior service.

Applicant must:
a. Meet basic eligibility requirements for enlistmeut in the Regular

Army as modified by the provisions of this table.
b. Have sUCCilSsfully completed a I-year course in practical or voca­

tional nursing at a State approved school.
c. Have a cu=nt State license to practice nursing as a practical or

vocational nurse.
d. Have satisfactorily completed basic (basic combat) training.

Applicant must:
a. Satisfactorily complete the medical MOS training to which as­

signed.
b. Qualify for award and retention of MOS 91C.

Applicant will be:
a. Informed of the provisions of lines 1 through 5 above.
b. Advised that upon enlistment for this option he will be assigned

to the Medical Training Center, Fort Sam Houston, Tex., for train­
ing in Army Subject Schedule 8-910, Technical Training for Med­
ical Corpsman MOS 91A if he has not previously completed sucll
training.

c. Oriented on the purpose and scope of training in MOS 91A as
outlined in DA Pam 85C}-10 and on :'dOS descriptions (AR 611­
201) for MOS 91A and MOS 91C.

d.lnformed that if not already entitled to this grade, he will be
appointed to Specia.list Four, pay grade E-4, upon entry into
training for MOS 91A (Medical Corpsman).

e. Informed that if not already entitled to this grade, he will be
appointed to Specialist Five, pay grade E-5, upon successful com­
pletion of training in MOS 91A (Medical Corpsman).

I. Advised that upon successful completion of training in MttS 91A
and appointment to pay grade E-5, he will be awarded MOS 91C
(Clinical Specialist).

g. Advised that should he fail to satisfactorily complete training in
MOS 91A he will be reduced to the grade held prior to entry into
basic medical training and will be required to complete the term
of service for which enlisted.

h. Advised that upon successful completion of training he will be
reassigned in accordance with the needs of the Army and no
promise concerning his future assignments can be made.

i Infonned that qualified applicants who have previously completed
training in MOS 91A successfully are not required to undergo
retraining. Such person., who enlist for this option are appointed
to Specialist Five, pay grade E-5 and awarded MOS 91C immed­
iately upon enlistment for this option.

; Be informed that Individuals enlisted prior to completion of 21
months active Federal service (chap. 10, AR 600--200) will per­
manently lose their entitlement to the Variable Reenlistment Bonus.

Normal processing procedures except as modified by the provisions of
this table.

a. Verification 01 qualijicatiml.s:
(I) The appicant's license as a prMtical or vocational nurse will

be examined and its validity verified.
(2) The applicant will be required to submit a school record which

verifies the length, State approval, and successful completion
of the one year nursing course required.

(8) The license number and State identification will be recorded on
the DD Form 4 as Indicated on line 10 below.

(4) All personal documents used to verify applicant's qualifications
will be returned to the applicant.

b. Quotas: No quotas apply to this option. 6-35
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c. Auignmml: Qualified pel1lODll apply for this option who have previouaJy

completed MOS 91A training 8ueeeeofuUy and ....ho are eligible for appoint..
ment to grade E-5 and award of MOS 91C immediately upon en1iatment
wiD be reported to HeadqUartelll, Department of the Army for .-iInment
iDlltructioDll in accordance with AR 614-205.

d. Proceaeing requirements for this option in overaea commandJ are the eame
as the»e within CONUS except as modified by line 8 below.

a. Because prescribed schedules for pf'OCeIIBing ovenea applicant. for t.hia
option may require deferment of the option'. effective date for a coD8iderable
period beyond date 01 enlistment, tbe chan... of administrative error
Bnd/or broken commitments are greater than were the option to become
effective immediately upon enlistment. Special care and specific eontroll
are required to insure, to the maximum extent, that BOch errol'l do not occur.
(I) The unit to which an individual is assigned at the time he 8ubmits

request. to enliBt for thia option is reeponsible for iDBUriIll compliance
with the enlistment commitment.

(2) In those C88e6 where a change in the individual's .tatuJ IUbeequent to
reenlistment alrects his eligibility for enlistment for this option, the
individual must be advised and llIIlIisted in the selection an additional
option for ....hich qualified.

b. Enlistments will be accomplished and all required personnel recorda prepared
or completed prior to the individual's departure from the ovene& command.
Personnel recorda· will be tranamitted in accordance with the proviaioDi of
AR 640-10.

c. Notwithstanding the provisions o( AR 614-30, firet termen indicated on
linee 3d( I), (2), and (3) of this table who are enlisted for the Practical Nurse
Enlietment Option while lIervlng in an ovemea command will be governed
by the following:
(I) Enlistment for this option entails mandatory return to CONUS if "

of the prescribed oversea tour has been completed, or upon completion
of 1 year oC service beyond enlistment date for this option, whichever
occun fint.

(2) Applicant receives credit (or a completed overaea tour.
d. Thoee persoIl8 serving in oventea commanda with more than 4 ye&l'll .rvioe

for pay and less than 7 years active j ....ederal eervice who are authoriled to
enlist for hia option must complete the prescribed tour for the area in which
&erving before the option becomes effective.

e. ThOBe persons serving in oversea commands with 1.. than 4 yean .rvioe
for pay completed who are not first termelll as defined in linee 3d( I), (2),
and (3) above, and who desire enlistment for this option will be enliated
prior to 8cheduled departure date from the overeea command.

Parts I, II, IV, & VI-aU applicanu..
Part V-if applicable (all female applicants).
Part VI-for the Practical Nurse Enlistment Option is DA Form 3286-16-R
(image size 7 x 9% inchee) which will be reproduced locaUy on 8- by lOJ,i-inch
paper a aample of which lollows this table. (fig. 6-1).
Orders and records of applicants found to be qualified for enlistment for this
option will contain entries &8 (ollows:

o. Orders: Enlistment OrdOl1l will 8pecify applicant is an enlistee for the
Practical Nu,,", Enlistment Option UP table 6-14, and wiD include the
following additional information:
(I) For applicanu. who require MOB 91A training, orders wiD ........p

individual to the Medical Training Center, Fort Sam Houston, TeL
for training in Army Subject Schedule 8-910, Technical Training fot
Medical Corpsman, MOB 91A.

(2) For applicanu. who have 8uCC06llfuUy undergone MOB 9IA training
previously, orden will B88ign the individual in acoordanoe with OPO
assignment inauuctioD8.

b. DD Form 4 (Enlistment Contract-Armed For... of the United 8lateo):
(1) Item 12: Table 6-14.
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c.....-
(2) Item 48: Practical Nurse Enlistment Option.
(3) Item 56: Ref Item 48: Currently licensed as a practical (or

vocational) nurse per (State) nurse license certificate (num­
ber) expiration date (date).

Tab'" 6-16. In-S..-uice Dnll Serl104nt EnliB_t OptWn
Lm.

1
2

8

4

6

6

1....
NAME OF OPTION _
DESCRIPTION OF OPTION-

AVAILABLE TO _

PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

Comwamt
In-Service Drill Sergeant Enlistment Option.
Thill option is for an 18 month stabilized tour of duty at one of three
training centers of choice provided applicant completes the drill
sergeant course and is accepted as a drill sergeant.
Qualified male enlisted applicants serying overseas enlisting for 4-, 5-, or
6-year periods regardless of length of service who:

a. Are serving in pay grades E-4 through E-7.
b. Will complete unaccompanied normal oversea tours of duty in short

tour areas.
Applicant must:

a. Combat Arms personnel.
(1) Possess demonstrated proficiency in present MOS (primary or

secondary), and have a GT score of 90 or above.
(2) Physically qualiJled to perform trainer duties. Last physical

combat proficiency test (PCPT) score must be at least 800.
(8) Good militery bearing.
(4) Must have demonstrated leadership and soldierly qualities.
(5) Must have no record of disciplinary action during current term

of service which, in the opinion of his unit commander, may
adversely affect his performance as a drill sergeant.

(6) 1\0 record of emotional instability.
(7) Not over 89 years of age.
(8) Fluent in English.
(9) Personnel serving as specialist must be eligible for appoint­

ment as Acting NCO's.
(10) Must not require a waiver for overage, mental prerequisites,

or for any of the disqualifications listed in table 2-2.
b. Other than Combat Arms persOJlneL

(1) Serving in surplus or balanced MOS contained In DA Circular
611-4 providing such individuals are not drawing proficiency
pay (Specialty).

(2) Meet prerequisites outlined in a above.
Applicant will be:

a. Infonned of the provisions of lines 1 th!'ough 4 above.
b. Informed of the complete procedure for enlisting for this option.
c. Informed that if he "ill complete a normal oversea tour of duty

but is not eligible for separation, he may be discharged for the
convenience of the Government under the provisions of AR 635-200
for the purpose of immediate enlistment.

*d. RetH:inded.
e. Informed that if he enlists prior to completion of 21 months active

Federal service (chap. 10, AR 60D-200) he ,,~ll permanently lose
his entitlement to the Variable Reenlistment Bonus.

Normal processing procedures except as modified by the provisions of
this table.

a. Application and Determinatwn of Eligibility.
(1) Applicants desiring to enlist for this option will submit applica­

tion or.DA Form 2496 (Disposltic)D Form) and will include the
following information:
(a) Name.
(b) Grade.
(c) SN/SSAN.
(d) PMOS.
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(0) ETS.
(J) BPED.
(g) DEROS.
(n) BASD.
(.) Citizenship.
(;) Marita1.tatus.
(t) Number of dependents.
(I) Number of months overseas.
(m) DDALV desired.
(n) Desired 8Sl!ignment (3 choices of training centers).

(2) The Army career counselor will 888ist the applicant .. n.-.ary in the
preparation of applir..ation and will verify the iteIDR of personnel data
reported.

b. Obtaining A..ignment b ..tructions.
(I) When: Request will be made not earlier than 6 months nor later than

1 month prior to completion of normal oversea tour.

(2) H&UI.
(0) Assignment authorizationa will he req....ted by tAllephone or in

writing from Office of Personnel Operationa, ATIN: EPADR-l,
telephone OXford &-7291. AUTOVON (AUTOVON Voice
Ketwork) lines will be used to the maximum.

(b) t.:pon receipt of Ii telephone call or communication requesting
assignment authorization for a specific training center, the Office
of Personnel Opcrationa will detennine CONUS requirement. If
a requirement does not exist at any of the three choieett, an alternate
assignment "'ill be offered prospective reen1illtee.

(3) What:
(a) In his request for assignment iD8troctions, the career counselor

will report the personnel data required in 0 above and reen1illtment
date.

(b) When authorization to enlist for this option is granted, the career
counselor will be certain that he baa obtained the following In­
formation:
J. Aaaig.unent Control Number (ACN). This number will be

used in enlistment orders and recorded on DD Form 4 u
prescribed by line 8 below.

t. Training center for which enlistment is authorized..
S. Name of individual in OPO approving requeot and date of

approval.

r.. Foilure '" Enlw:
(I) Should an applicant for this option fail to enlillt for tbe authorized

assignment, a report of cancellation will be made immediately to OPO.
(2) Report may be made by telephone, electrically transmitted message,

or written communication, and will include individual's name and
Assignment Control Number (ACN).

d. PromotUm or Dr.molUm:

(I) Personnel who are promoted or demoted following selection of this
option, but before accomplishing reenliatment, will be reported for a
new assignment authorization in accordance with above.

(2) If a change in the individual'. grade and/or MOS subsequent to
reenlistment and prior to reporting to the new scheduled duty station
makes the individual no longer qualified to fill a requirement at tbat
station, it ill poosible that he may not be ordered to his Station of
choice.

e. Enlistment will be accomplished and all required personnel records prepared
or completed prior to the individual's departure from the over&ea command.
Personnel records will be transmitted in accordance with the provioiona of
AR640-10.
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8 RECORD ENTRIES AND
ORDERS

Li.. Ilni

7 STATEMENTS FOR
ENLiSTMENT REQUIRED

c_
Parts I, n, IV, '" VI-all applicants.
Part VI-for the In-Service Drill Sergeant EnliBtment Option iB DA Form
3286-20--R (image size 7 x 9% inches) (fig. 6-2) which will be reproduced locally
on S- by 10J.i-inch paper.
Ordelll and records of applicants found to be qualified for enliBtmeot for this
option will contain entries ae follows:

a. Order&: Enlistment ordelll will specify applicant ia ao enliat.ee for the Drill
Sergeant Enliatment Option UP table 6-15 and include additional informa­
tion as follows:
(I) Asoignment Control Number (ACN).
(2) Date Of authorization.
(3) Training center to which aesigned.

b. DD Form" (Enlistment Contract-Armed Forces of the United States):
(I) Item 12: Table 6-15.
(2) Item 48: Drill Sergeant EnliBtment Option with aesignment to (specify

88 indicated in assignment authorization).
(3) Item 56: Ref Item 48: Authorization for aesignment ACN (number)

per DA instrument of authority (date).

Tabk 1J-16. fn-SenJice Enlistment OpIion for WAC Training &rgte.nt/fllltTudor Dulv
LiM Iu-. Co.Mml

1 NAME OF OPTION _ ____ ____ In-Service EnliBtment Option For WAC Training Sergeant/Instructor Duty.
2 DESCRIPTION OF OPTION . a. Promises initial aesignment to duty as a WAC Training Sergeant or in-

structor at the United States Women's Army Corps Center (USWACC), or
United States Women's Army Corps School (USWACS), Fort McClellan,
Ala.

b. Initial aesignment iB for a stabilized period of 24 monthe.
c. Promotion 88 follows:

(I) Individuala entering this program in grade E-4 will be promoted to
grade E-5 after 30 days outstanding performance of duty. Promotions
will be made without regard to time in grade/service and Department
of the Army quota.

(2) Individuala entering this program in grade E-5 will be promoted to
E-6 after 4 months of outstanding performance of duty. Promotions
will be made without regard to time in grade/service and Department
of the Army qnota.

(3) Individuala entering this program in grade E-6 may be promoted to
E-7 if otberwiBe qualified under criteria established in AR 600-200.
Department of the Army quotas are ""Iuired.

(4) An individual may receive only one promotion under this authority.
3 AVAILABLE TO. Qualified female applicants immediately reenliating in the Regular Army for

~, 4-, 5-, or 6-year periods who:
a. Have 30 months continuous service of which 2 years have been served at

stations other than the WAC Center of WAC School, Fort McClellan, Ala.
b. Are serving in pay grade E-4 through E-7.

4 PREREQUISITES WHICH Applicant must:
MUST BE MET BEFORE a. POllSOSS minimum profile 11 1121, with no temporary or permanent limite-
REENLISTMENT tions for assignment to duties requiring marching, prolonged stauding, or

physical exerciBe.
b. Must have re<X>rded OT score of 100 or higher.
c. Possess exoellent peI1lOnai appearance and military bearing.
d. Have demonstrated leadenlhip potential.
~. Have excellent conduct alld efficiency ratings during current term of service

and be recommended by her unit commander.
f. Have no re<X>rd of emotional instability.
g. Be 39 years of II&" or I.....
h. Meet haeic eligibility requiremenUl for reenlistment as modified by the

provisions of thiB table and he accepted for thiB duty by the CO, US WAC
Center, Fort McClellan, Ala.

i. Not be receiving proficiency pay (specialty).
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c...""'"
Applicants will be informed of the following:

a.. Provisions of lines 1 through 4 above.
b. Complete procedures for reenlisting for this option.
e. Those EW serving as specialists in Grades E-6 and E-7 may only

apply for Instructor positions under this option.
d. When an NAC has not been completed, their desire to reenlist for

this option must be stated a minimum of 120 days prior to expected
reenlistment date to provide adequate time for completion of NAC
and required processing.

e. Applicants not eligible for separatior. are authorized discharge for
the convenience of the Government UP of AR 635-200 for the pur­
pose of immediate (within 24 hours) reenlistment for this option.

*/. Rescinded.
a. Applicant will:

(1) In CONUS, submit an application through channels to the ap­
propriate major commander. Applications will be forwarded
by major commanders to the CO, USWACC. Personnel in
CONUS must be eligible for PCS in accordance with fiscal
year limitations only.

(2) In oversea commands, submit an application through channels
to the major oversp.a commanders not earlier than 8 months,
or later than 6 months prior to completion of oversea tour.
Application will be forwarded by major oversea commanders to
the CO, VSWACC.

(3) Include a statement indicating choice of duty afiSignrnent as
instructor, platoon sergeant, or either. In addition to this in­
formation required by paragraph 21b, AR 614-6, the GT score
and SSA!\ will be included in the forwarding indorsement.

b. ApplicanLc; unit commander v.·"m forward vdth a recommendation
indicating EW's leadership potential for the choice of duty indicated
and EW's conduct and efficiency rating.

c. Applications ,,;11 include a recent 8 x 10 full length photograph of
the individual.

d. Applications will not be disapproved by an intermediate head­
quarters prior to submission to the CO, CSWACC, unless an obvious
disqualifyinK factor, previously overlooked by the serving personnel
officer is discovered.

e. The CommandinK Officer, VSWACC will forward approved applica­
tions to the Chief of Personnel Operations, ATTN: EPADR-IW, for
personnel grade E-6 and below and ATTN: EPADS, for personnel
grade E-7 for assignment instructions.

f. Upon receipt of assignment instructions, applicant will undergo
normal reenlistment processing.

Pa.rts I, II, IV, & V-DA Form 3286.
Part VI-for the In-Service Enlistment Option for WAC Training
SerKeant/lnstructor Duty is DA Form 3286-21-R (image size 7 x 9'k
inches) (fig. 6-3) which ,,;11 be reproduced locally on 8- by lO'h-inch
paper.
Orders and records of applicants found to be qualified. for reenlistment
for this option 'will contain entries as follows:

a. Orders: Reenlistment orders will specify applicant is an enlistee
for the In-Sen;ce Enlistment Option for WAC Training Sergeant/
Instructor Duty UP table 6-16.

b. DD Form • (Enlistment Contract-Armed Forces of the United
States) :
(1) Item 12: Table 6-16.
(2) Item 48: In-Sen;ce Enlistment Option for WAC Training

Sergeant/Instructor Duty ,,;th initial assignment to USWACC
Fort McClellan, Ala.

(3) Item 66: Ref Item 48: Authorization for initial assignment
ACN (number) per DA instrument of authority (date).

'6 c. S. GOVERNMENT PRINTING OFFlCE : 1988 345-547/5808
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CHAPTER 7

PREPARATION OF RECORDS AND FORMS

Section I. MISCELLANEOUS

AR 601-280

7-1. General. This chapter provides instruc­
tions for the preparation and disposition of vari­
ous records and forms initiated at the time of
enlistment, amendment, and/or extension in the
Regular Army. The need for accuracy and com­
pleteness in the preparation of these documents
cannot be overemphasized. All persons sharing
in the responsibility for the preparation, cus­
tody, and transmission of these documents must
be impressed with the importance of this func­
tion.

a. All required forms will be completed and
assembled at the place of enlistment. Entries on
one form will be compared with similar entries
on other forms and when a discrepancy is noted
it will be called to the attention of the appli­
cant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures are
obtained. Necessary corrections will be initialed
by the applicant and by the enlisting officer.

7-2. Statements for enlistment. Statements for
enlistment constitute an integral part of the en­
listment contract. Unless otherwise prescribed
for a specific option, these statements will be
prepared and signed in duplicate and will be se­
curely fastened to the original and duplicate
copies of the DD Form 4. The statements are de­
signed to preclude the possibility of erroneous
enlistments, broken enlistment commitments,
and misunderstandings concerning entitlements,
assignments, and other matters relating to the
enlistment contract. The Statements for Enlist­
ment consists of six parts as follows:

a. Part I-General Statement of Under­
standing, DA Form 3286 (Statements for En­
listment (Parts I through V)). This part will be
completed by all applicants, male and female,
who enlist in the Regular Army.

b. Part ll-Statement of Law ViolatiomJ
and Previous Conditions (DA Form 3286). This
part will be completed by all applicants, male
and female, who enlist in the Regular Army.

c. Part Ill-Acknowledgment of Service Ob­
ligation Under Military Se/.ective Service Act of
1967 (DA Form 9286). This part will not be
used.

d. Part IV-Dependency Statement (DA
Form 9286). This part will be completed by all
applicants, male and female, who enlist in the
Regular Army.

e. Part V-Marriage Statement (DA Form
9286). This part will be completed by all fe­
male applicants who enlist in the Regular Army.

f. Part VI-(Specific Option as Indicated in
Chapter 6) (DA Forms 9286-1 through 8286­
23) (chap. 6). Part VI consists of a statement
of understanding pertaining to the specific op­
tion for which the applicant is enlisting. It out­
lines the conditions of the commitment being
made to inclUde a precise statement of the prom­
ise made to the individual by the Army and a
detailed statement of the requirements the in­
dividual must fulfill in order for the promise to
be kept.

7-3. DD Form 53 (Notification of Entry Into
Active Military Service). This form will be pre­
pared for each applicant, male and female, who
enlists in the Regular Army. The form will be
prepared in accordance with instructions con­
tained in AR 601-49.

7-4. DD Form 98 (Armed Forces Security
Questionnaire). This form will be completed by
all applicants, male and female, who enlist in
the Regular Army. The form will be completed
in accordance with instructions contained in AR
604-10 prior to execution of the oath of enlist­
ment.
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a. Each applicant will be given the orienta­
tion prescribed by AR 601-270. Such additional
explanation as may be necessary will be af­
forded those applicants who have questions as
to the meaning of any part of the form. Appli­
cants will be provided adequate time to review
the emire furm thuroughly. Applicant.~ will
eumpll'te the DD Furm 98 in their own hand­
writing and in accordance with the instructions
on the furm. The form will be witnessed by a
commissioned or warrant officer.

b. Unless a determination in favor of un­
qualified acceptance has been made under AR
604-10, it will be presumed that an applicant's
enlistment would not be clearly consistent with
national security when he:

(l) Refuses to sil,rrl the DD Form 98, or
(2) Signs the DD Form 98 but claims Fed­

eral Constitutional privilege under the 5th
Amendment ur Article 31, Uniformed Code of
Military Justice, or

(3) Declines to furnish the requested in­
furmation for other reasons.

c. A Dil Form 98 which is fully cumpleted
withuut qu:,liflcation will be attached to the du­
plicate copy uf the enlistment contract. Appli­
('ants who rl'fuse to complete or who qualify the
DD Form 98 (sec AR 604-10), will not be ac­
cept,'d for enlistml'nt in the Regular Army. In
such cases. the DI) Form 98 will be forwarded
through intelligencl' channels to the United
St:ltes Army Security Group. Fort Holabird,
Baltimore, :'1d.. as provided for in AR 604-10.

1 May 1968

7-5. Ooth of Extension of Enlistment (DA
Form 1695). The DA Form 1695 is prepared
when a member of the Regular Army or mem­
ber of the U.S. Army Reserve extends his cur­
rent Regular Army or Reserve enlistment, as
appropriate. The oath is executed in duplicate
by the enlisted person and sworn to before a
commissioned officer. The extension of enlist­
ment will be recorded on appropriate personnel
records and the DA Form 1695 will be disposed
of as indicated below:

a. The extension of term of enlistment will
be indicated on the morning report prepared for
the date when extension is accomplished and
wm show the term and date or original enlist­
ment or amended enlistment and period of ex­
tension.

b. The extension of enlistment will be re­
corded in the Enlisted Qualification Record as
prescribed in AR 600-200.

c. The original of the DA Form 1695 will be
a ttached to the morning report of the individ­
ual's organization for that day and forwarded
to the servicing data processing unit for proc­
essing. After processing, the original oath of
extension will be disposed of by the data proc­
essing unit in accordance with AR 330-15.

d. The duplicate copy will be attached to the
duplicate copy of the Enlistment Contract­
Armed Forces of the United States (DD Form
4) and filed in the individual's MPRJ in accord­
ance with AR 640-10.

Section II. GE~EUAL II"STUUCTIOI"S PERTAINL~G TO DD FORM 4

7-6. General. Before an applicant signs the en.
listment contract the oath of enlistment will be
administered and th.' enlisting ollieer will ex­
plain the exact terms of training ur initial as.
signment agreement and the period of service.

a. The enlisting ofticer will carefully explain
the individual's liability with regard to any
false representations made in statements by the
applicant. During the interview, it will be made
clear to the applicant that entries on DA Form
3286, Part II - Statements for Enlistment
(Statement of Law Violations and Previous
Conditions) will include any conviction, regard­
less of the fact that conviction may have been
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expunged, pardoned, or otherwise "wiped out"
by the civil court after a period of probation.

b. The enlisting officer will insure that no
promises have been made to applicants, either
direct or implied, which cannot be substantiated
by appropriate regulations. If it is found that
applicants have any misunderstanding about the
extent of their full enlistment commitment, a
detailed explanation will be furnished by the
enlisting officer.

7-7. Prepamtion instructions for DD Form 4
(Enlistment Contract - Armed Forces of the
United States). a. Blue-black or black ink,
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typewriter or automatic writing machine equip­
ment will be used in preparation of the enlist­
ment contract. The utmost care will be exercised
in the preparation of the form in order to elimi­
nate the need for subsequent correction. Any
corrections and/or erasures will be initialed by
the applicant and by the enlisting officer.

b. Each item will be completed in accordance
with instructions outlined below.

c. Overprinting of fixed information on DD
Form 4 may be accomplished as prescribed in
AR 310-1. The use of rubber stamps is also
permitted; however, the use of facsimile rubber
stamp signatures is prohibited. Overprinting or
the use of rubber stamps is optional. When ac­
complished, however, it will be limited to the
following entries: Items 4, 9, and 15. Branch/
Class and Component; Name and Location of
Activity Effecting Enlistment/Reenlistment/In­
duction; and, Accepted at, may be overprinted
or rubber stamped.

d. The August 1966 edition of the DD Form
4 will be administratively corrected, as used, by
changing the period to a comma and adding the
following words at the end of item 53: "or such
other period authorized by law."

7-8. Disposition instructions. Disposition of the
enlistment contract and accompanying forms
will be made as follows:

a. Original. The original enlistment contract
will be inscribed or stamped in the upper right
corner with the name of the individual's first
duty station and will be attached to the morning
report and forwarded to the serving data proc­
essing unit, as prescribed in AR 335-60, to­
gether with appropriate statements and docu­
ments required by AR 335-60.

b. Duplicate copy. The duplicate copy of the
enlistment contract, together with required
forms and documents, will be filed in the mem­
ber's MPRJ.

c. Trip!icate copy. The triplicate copy of the
enlistment contract will be forwarded on date of
enlistment to the commander having responsi­
bility for preparation of the Recruiting Prog.
ress Report in accordance with AR 601-285.
Under no circumstances will the triplicate copy
be forwarded to Headquarters, Department of
the Army.

AR601.;.280

d. Quadruplicate copy. (1) If enlistee is a
member of a Reserve component, the quadrupli­
cate copy will be forwarded to the appropriate
authority listed in section IX, chapter 4, AR
601-210. When required by section IX, chapter
4, the enlistment contract will be accompanied
by a DD Form 868 (Request for Discharge or
Clearance from Reserve Component).

(2) If the enlistee is a member of the
Army National Guard the quadruplicate copy
will be forwarded to the appropriate State ad­
jutant general together with a copy of the DD
Form 868, if appropriate.
7-9. Completion of DD Form 4 upon amend·
ment of a Regular Army enlistment. Amend­
ments will be accomplished in accordance with
the instructions in paragraph 7-10. Only those
items listed in table 7-1 must be completed. The
entries in these items will be the same as the
entries appearing on the contract which is being
amended except:

a. The words "AMENDED ENLISTMENT"
will be typewritten in upper case letters in the
upper left corner of the new enlistment con­
tract.

b. Item 4 will indicate "Increasing Enlist­
ment."

c. Item 6 will indicate the date contract is
amended.

d. Item 7 will indicate the total number of
years for the current contract as amended.

e. Item 49 will indicate without regard to
columnar headings: grade, and date and term
of last enlistment.

f. Item 57, line 1 of the Oath of Enlistment
will be amended by deleting the word "enlisted"
and substituting directly above the wording,
"increased my enlistment." Enlistee will initial
the change.

7-10. Completion of DD Form 4 for Regular
Army members immediately reenlisting. For
Regular Army members who reenlist at the sta­
tion or discharge on the day following discharge
from the Regular Army, (immediate reenlist­
ment), a new Enlistment Contract (DD Form 4)
will be completed in triplicate in accordance
with the provisions of table 7-1. The words
"IMMEDIATE REENLISTMENT" will be type­
written in upper case letters in the upper left
corner of the new enlistment contract.
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Tabk 7-1. Imtrudionl fur Comp/ding DD Form 4 Up"" Immodiote lUmliolmmt in tho R."Jar Annll

1,.. B~

I SERVICE NUMBER: Reference: AR600-2
a. Enter the eervice number, with prefix, assigned to the individual. Do not .pace between tho prefix and the first

digit or between digito.
b. The eervice number origiualJy 888igned to an enlisted peroon in the Army Natioual Goard, Air Natioual Goard,

AUS, RA, USAF, AFUS, USAR, or USAF Reserve will be retained or re&88igned to the individual with appropriate
prefix, upon enlistment or reenlistment in the Regular Army.

c. SAMPLE ENTRY: RAI~82
2 HIGHEST SCHOOL GRADE COMPLETED: NA
3 RATE/GRADE: Reference: AR 600-200

a. Enter from the tBble below, the grade abbreviation, and pay grade for the pennanent grade in which enlisted:

80M E-9 Sergeant Major
MSG E-8 MaBter 88rpant
ISO E-8 Firot 88rgeant
MSG E-7 MaBter 88rgeant
SFC E-7 Sergeant Firot C1aBe
PSG E-7 Platoon aorpant
SP7 E-7 Specialist 7
SFC E-8 Sergeant Firot CiaIlII
SSG E-8 Staff aorpant
SPa E-8 Specia1iBt 6
80T E-5 Sergeant
BP5 E-5 Specialist 5
CPL E-4 Corporal
SP4 E-4 SpecialiBt 4
PFC E-3 Private Firot C1aBe
PVT E-2 Private
PVT E-I Private

b. SAMPLE ENTRIES: CPL E-4' SP5 E-5.
4 BRANCH/CLASS AND COMPONENT: Reference: None.

a. Make entry for COMPONENT only. For llegular Army male and female personnel, enter ItA.
b. SAMPLE ENTRY: RA

5 LAST NAME-FIHST NAME -MIDDLE NAME Reference: AR 600-2
a. Enter, in capital letters, the applicant's full name ill the following order: Lut name, first name, middle name.

The .pelling will be verified.
b. When "JR," "11", or other similar designation is used, it will appear as the last entry.
c. If the document from which the applicant's name W88 obtained shows that he was named with an initial or initiala

rather than name or names, indicate thiH by entering the initial or initials only. The abbreviations NMN (no
middle name), NMI (no middle initial), or 10 (initial(.) only), will not be uoed.

d. A space will be left between each pllrt of the name.
~. If the applicant has a compound name, enter a hyphen (.) between the two partB of t.he compound name.
f. If the applicant has a Ilame wit.h a prefix immediately followed by a capital letter, the name will be entered with a

.pace afl.er the prefix.
g. If the applicant's name contains an apostrophe, the IlAIne wi1l be entered wit.hout an apostrophe or space.
h. SAMPLE ENTRIES: SWIFT BENJAMIN FRAN'K

JONES EDWARD KEITH JR
BROWN J E
DIAZ-ROMERO LOUIS ROBERT
McDuff will be recorded as MC DUFF
O'Brien will be recorded as OBRIEN

6 DATE OF ENLISTME~T/INDUCTION: Reference: AR 601-280
a. Enter t.he day, month, and year on ll..hich the enlistment is accomplished. This date will be the same as the date

shown in the Oath of Enlistment, item 57.
b. The fin;t three letters will be UHed as abbreviation for the month of enlistment.
c. SAMPLE ENTIUES: 9 July 1967 will he recorded .., Il9/Jul/67

10 November 1967 will he reoorded as Ie/Nov/67

7-4



1 May 1968 AR 601-%80

1,.,. .fIIrw

7 TERM OF ENLISTMENT/INDUCTION: Ref : None.
a. Enter on the line preceding the work "Years," the code which designates the period of enlistment, hown below:

T.,.,.. 01nl~ CoiIU
2 years________________________________ 23y 3
4 y _. • .___ 4
5y 5
6y .__________________ 6

b. The entry in this item must be the same .. that .hown in the Oath of Enlistment, iblm 57.
c. Do not use block pertaining to minority.

8A MARITAL STATUS: NA
8B NUMBER DEPENDENTS: NA

9 NAME AND LOCATION OF ACTIVITY EFFECTING ENLISTMENT/REENLISTMENT/ Referen..: None.
INDUCTION:
a. Enter the name and location 01 the military installation aeoompJiahinj: the reenlistment.
b. SAMPLE ENTRIES: Fort Ord, Calil.

10 AFQT SCORE: NA
11 ENLISTED/REENLISTED/INDUCTED: Referen..: Chapter I, AR 601-280.

Enter an X in the REENL block.
12 AUTHORITY FOR ENLISTMENT/REENLISTMENT/INDUCTION: Referen..: None.

a. Enter the authority under which reenlisted.
b. SAMPLE ENTRIES: Table 6-3. AR 601-2860; AR 601-226.

13 TERM OF ACDU (RESERVE ONLY): NA
14 ACTIVE/INACTIVE STATUS (RESERVE ONLY): NA
15 ACCEPTED AT: NA
16 DATE MILITARY OBLIGATION INCURRED: NA
17 PMOS/AFS/CODE/MOD: Releren..: Chapter 5, AR 601-280.

For former officers and warrant officers enter the MOS oode determined under the provisions of chapter 5.
18 RELIGION: NA
19 SOCIAL SECURITY ACCOUNT NUMBER: NA
20 CONTRACT DUTY LIMITATIONS: Referen..: None.

a. Enter contract and/or duty limitations, if applicable. If not applicable, enter UNA."
b. SAMPLE ENTRY: Combat-Wouuded Veteran, AR 616-41.

21 DATE OF BIRTH: Referen..: AR 600-2.
a. Date of birth will be recorded in the following order; day, month, and Ye&!'.
b. The first three letters will be used .. abbreviation lor the month 01 birth; the last two digite will identify the year.

01 birth.
c. SAMPLE ENTRY: 6 June 1945 will be recorded "IOO/Jun/45.1

22 CITIZENSHIP: NA
23 PLACE OF HIRTH: NA
24 DATE OF TRANSFER: NA
25 PHYSICAL PROFILE: Releren..: AR 40-501

a. Enter from item 76, Standard Form 88 (Report 01 Medical Examination) the physical profile and physical category.
b. SAMPLE ENTRY: 11I1llA

26 UNTITLED ITEM: NA
27 TRANSFER TO (ACTIVITY AND LOCATION): NA
28 UNTITLED ITEM: ~A
29 DATE LAST DISCHARGED/RELIEVED FROM ACTIVE DUTY: NA
30 SERVICE FROM WHICH LAST DISCHARGED: NA
31 UNTITLED ITEM: NA
32 WTITLED ITEM: NA
33 TYPE OF LAST DISCHARGE: NA
34 UNTITLED ITEM: Releren..: None.

Enter the type of waiver granted using the followinc abbreviations or the word uNone" I as applicable:

BAt'1t RIIGHR

W ~.____ Waiver other than moral waiver.
MW(T) ._ Moral waiver lor traffic violations.
MW(C) ._. Moral waiver lor juvenile offenses and civil oourt convictions other than leloni....
MW(F) Moral waiver lor lelony convicUons/adjudications by a civil court.
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MW(A).••...
MW(D)_.• __ .
MW.. _ .
NONE..••_..

R_

Moral waiver for lcet time (prior and in.....vice pelllOnnel).
Moral waiver for previous disqualifying separation.
Moral waiver for rea&OD8 other than as indicated above.
When no waiver is required.

1 May 1968

as lJATE OF RATE/GRADE: NA
36 SELECTIVE SERVICE NUMBER: NA
37 RATE/GRADE APPOINTEDjREAPPOlNTED: Reference: None.

o. When the individual is entitled to immediate appointment to a temporary grade higher thao the permanent grade
(item 3), enter the temporary grade and pay grade authorized.

b. Use grade abhreviations and pay grades as indicated in item 3.
c. If not applicable, enter NA.
d. SAMPLE ENTRY: CPL E-4

38 SELECTIVE SERVICE LOCAL BOARD: NA
39 BASIC ACTIVE SERVICE DATE/ACTIVE DUTY BASE DATE: NA
40 TOTAL ACTIVE FEDERAL SERVICE: Reference: DODPM

a. Include all active duty in a regular component of any of the Armed Forces, active duty 88 an inductee or as a
member of a Reserve component on active duty training pursuant to RFA 55, REP ~ or similar program for
which a DD ~'orm 214 was issued.

b. SAMPLE ENTRY: 5 years 11 months 16 days
41 HOME OF RECORD: Reference: None.

Q. Enter the complete address for the individual's permanent home or legal residence to include, if applicable, hoUBe
Dumber and street, RFD and Box number, city, town, county, state and zip code.

b. SAMPLE E:-ITRY: 1234 East Street, Balmor&, Steverul,Idabo R2104.
42 BASIC PAY ENTRY DATE/PAY ENTity BASE DATE: NA
4:1 TOTAL INACTIVE FEDERAL SERVICE: Reference: DODP:>1

Q. For persons with no prior service and prior service personnel with no inactive Federal Service, enter N A.
b. For prior service personnel with verified inactive service, enter in the appropriate spaces, the number of years,

lllont.hs, and days of such service.
c. For prior service peffiOnnel with unverified inactive service, enter "00" for day, month, and year. Such service will

be verified by the Active Army unit of assignment.
d. SAMPLE ENTRY: 2 years 9 months 2 days.

44 :'>1ENTAL TEST SCORES: Reference: None.
a. Prior Service peraonnel.

(I) For male persons immediately TeP.nlisting, enter the three highe6t aptitude area scores 88 recorded on DA Je'orm
20.

(2) For female applicants immediately reenlisting, enter the two highest aptitude area scores as recorded on DA
Form 20.

(3) If there is no rer.ord of prior testing available, enter ~A.
b. SAMPLE ENTRIES: MM 135; EL 124: GT 120

45 SEX: Reference: None.
Enter M for Male, F for Female.

411 RACE: Reference: None.
a. Race entries will be limited to one of the followin« abbreviations:

DutonGtion Abbt'm'oncm

Caucaoian.•. __ .• " __ ." _.. ' .. ' _.. _ CAU
Negroid_ .••. __ ..•..•... _..•...•.. _ NEG
other. __ ..... _... _.... .. __ .•.. _OTHER
Unknown .. _.. _.. __ '.' _.. _. .._. UNK

b. SAMPLE ENTRIES: CAU, NEG, OTHER
47 CODE: NA No entry reqlUred.
48 U:-ITITLED lTE:'>!: Reference: None

a. Enter enlistment option to reflect the initial 888ignment or specific' MSignment and/or training authorized for
enlistment under specific programs outlined in chapter 6 or other special recruiting directives.

b. The entry in this item and that which the enlistee writes in Part VI-Statements for Enlistment must be identical.
c. SAMPLE ENTRIES:

(I) If reenlisted to fill own vacancy enter: ltEEN FOR PRESENT DUTY ASSIGNMENT.
(2) If reenl.isted for Regular Army without an option, enter, 88 appropriate:

REGULAR ARMY or REGULAR ARMY·WAC.
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(3) II reenlisted for an Army Career Group or school course of choice:
ARMY CAREER GROUP II Infantry-Armor CRS 646-427.1-Aireraft Armament Repair.

49 PRIOR SERVICE: Reference: None.
Enter the following, withnut regard to columnar headinR!':

Date of discharge or release, type of discharge, grade, organization at time of separation and date and tenn of last
enlistment.

mNA No entries required.

54 UNTITLED ITEM: Reference: None.
Complete tit,atement by entering in the ~pa(',e provided after the word "indicated," the words "in attached Statements
for Enlistment".

55 I;STITLED ITEM: Reference: None.
a. Signalur. of Applicant.

(I) The applicant will affix his si~"ature in the space prnvided on the right side of the form "Signature of Appli­
cant."

(2) The applicant will sign his full name using the snme nllmes as arc entered in item.') and in the following order:
first name, middle name, and last name.

b. Signature of Wilneu.
(I) The witness will be a member of the Armed Forces.
(2) The witness will obaerve the Ilpplicant siRTl his name prior to signing in the witness space.
(3) The witness will affix hi... signature in the space provided on the left side of the form "Signature of Witness."
(4) The typed name of the witness will he entered in th.is Hpace in the manner in which the witness formally signa

his name (Payroll signature).
c. SAMPLE ENTRY: None.

56 RE~1ARKS: Reference: None
a. Enter authority for grades Hhown in items 3 and/or 37.
b. Hef.rence item 41-Home of Record:

If current home addl"CSS is other than home of record, enter in this item "Current home addl'C88. .It

c. Reference item 34-EntitJed Item:
If applicable, enter type and authoritjo' for v;aiver granted under the provisions of chapter 3.

d. Enter continuation of any preceding item requiring additional space. Precede such entries with "REF ITEM
(Item No. )".

57 OATIl OF ENLISTMENT (For service in llc~ular or Reserve component of the Armed Forces except National Guard
or Air National Guard):
a. }lrior to completing this item, the enlisting officer will:

(1) Examine any documentary evidence required for completion of entries on DD Form 4.
(2) Note any waivers granted, and attach copy of waiver to original enlistment contract.
(3) Insure that any entries involving promises and conditions not authorized by regulations are resolved prior to

enlistmont.
b. The enlistee will:

(I) Initial any promises withdrawn by reason of discussion with the enlisting officer.
(2) Initial worc:L:i and figures representing term of enlistment.
(3) Sign, in block labeled "Signature", full name, l1.';ing first, middle, and last name in that order. Signature will

be verified name os typed in this item and in item 5.
(4) I";ot sign oath until oath h&S been administered as outlined in paragraph 5-14. The words "So help me God"

may be omitted by any person who elects to affirm rather than to swear.
58 OATIl OF EI'LISTMEI'T (For .ervice in I'ational Guard or Air :-Iational Guard): :-IA
59 CONFIRMATION OF ENLISTMENT: Reference: None.

a. The date will be entered in the slime mallner and will be the same date as appe81'8 in item 57.
b. Name, grade, and organization of enlisting officer may be rubber stamped.
c. The use of facsimile signature is prohibited.

7-11. Completion of DD Form 4 for members immediately enlisting In the Regular Army fol­
lowing separation from active military service in the Army. Table 7-2 provides instructions for
preparing an Enlistment Contract (DD Form 4) for persons immediately enlisting in the Regular
Army within 24 hours from the time of last separation from active military service in:

a. The Army of the United States (AUS).
b. United States Army Reserve (USAR) enlisted status.
c. National Guard (NG) enlisted status.
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Tabu 7-!. lnotru<liom for CornpletiftIJ DD Form 4 For Me...b.... I ...m<diate1v En/iating From A US, USAR, NO

It... Bfltt1I

SERVICE NUMBER: Referen",,: AR 600-2
a. Enter the service number, with prefix, aasigned to the individu.a1. Do not space between the prefix and the first

digit or between digitB.
b. The service number originally assigned to an enlisted person in the Army National Guard, Air National Guard,

AUS, RA, USAF, AFUS, USAR, or USAF Ilestlrve will he ret.&ined or reassigned to the individual with appropriate
prefix, upon enlistment in the Regular Army.

c. SAMPLE ENTRY: RA 14328782
2 HIGHEST SCHOOL GRADE COMPLETED lleferen",,: None.

a. Enter from b below, the appropriate code for civilian education level.
b. Codes for Reporting civilian education level:

No formal education ... . ... . ... • • -- -- - 0 (Zero)
1 year elementAry I:Ichool completed. ~ • • • • _ 1
2 years elementary Rehool completed - - _ 2
3 years elementary school completed • -- __ 3
4 years elementary school completed .. • __ _ 4
5 yea", elementary school completed ... __ .. ... __ .. . .. 5
6 years elementary school completed __ . _ __ .. • • _.. . ___ 6
7 ye"'" elementary school completed __ . .. __ .... .... __ __ 7
8 years elementary school completed __ . . .. __ 8
I year high school (9th grade) completed _ _ .. __ .. __ __ __ A
2 years highschool (10th grade) comp1eted__ __ __ .. B
3 yea", hiKh school (11 th grade) completed .. _ __ .. _ C
4 yea", high sch,",1 (12th grade) completed (did not Kraduatc from high school) __ ' .. _ D
High school graduate (this code will be used to indicate high school graduate without regard to

number of ye.,. of high school completed). _.. " ... __ .. ... " ... _.... __ E
1 year col1ell:e completed .______ ________ _ J
2 yean; college completed (also graduate of 2-year junior college) • _.• __ __ ____ ___ ____________ K
3 years college completed •. • .. _____________________________________ L
4 yea.. college completed (did not graduate). _. _..... _.......... " .... .. M
College graduate (thL"! code will be used to indicate rollell:e graduate without regard to number of

years college completed) .. .. ...... _.......... .. ...... __ .... N
Graduate work of 1 year or more completed but no graduate degree received . S
Maste.. degree received.... ... . _...... __ ..... .. .... __ . __ ..... T
Doctorate degree received ,_ __ __ __ ____ __ _____ U

Other profCS8ional dell:ree (beyond undergraduate level) reC'.eived. _. __ • . __________ V
General education development level (high school). ' .. _...... . .. .. __ ...... __ y
General education development level (college) ___________ . __ __ __ __________ Z

c. SAMPLE F;NTRII;'R: I, A, or T.
3 RATE/GRADE: Reference: AR 600-200

a. Enter from the table below, the grade abbreviatioll, and pay grade for I.he permanent grade in which enlisted:

Abbnmoliun PaJ/ flT(Jd~ D,";gn.tUl""

SG~1. .. .... __ . E-9 .. __ ... . Sergeant major
I\1.SG • E-R . ••• Master sergeant

ISG __ .. __ .. .. F~8 __ • First sergeant
MSG __ . __ ._. ... E-7 Maater sergeant
liFC . 1'-7 __ Sergeant Fi",t Class
PSG __ .. E-7 .. __ .. Platoon Sergeant
liP7 .. .. __ . E-7.. __ Specialist 7
SFC .. .. J;rl; Sergeant first class
SSG .. F..-6 Staff sergeant
SPG __ .... _ E--<l.. ..... __ .... Specialist 6
S<;1r • ~}-5 . SergeaDt

SPS .. .. E-5.. • Specialist S
CPL _ E-4.. __ __ .. Corporal
SP4.. .. _.. __ .. E-4.. _ Specialist 4
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....
AbbrMatt:on Pall V"fMh D~

PFC ._ •••••••. _••. _•. E-3 •• _•.••••• _••••••••••• Private fi",t c1aIll'
PVT _. •••• _. _. .. " E-2 ._._ ••••••• _•• __ Private
PVT . F~1. . • __ •• Private

b. SAMPLE ENTRY: CPL &-4, SPS ES
4 BRANCH/CLASS AND COMPONENT: Reference: None.

a. Make entry for COMPONENT only. For Regular Anny male and female penonnel, enter RA.
b. SAMPLE ENTRY: RA

5 LAST NAME-FIRST NAME-MIDDLE NAME Reference: AR 600-2
a. Enter, in capitAl letters, the applicant's full name in the following order: Last name, fil'f$t name, middle name.

The spelling will be verified.
b. When llJR", uU", or other similar designation is used; it will appear as the last entl:}'.
c. If the document from which the applicant's Dame w&; obtained shows that he was named with an initial or initials

rather than name or names, indicate this by entering the initial or initials only. The abbreviatiof18 NM:-.l (no middle
name), 1011 (no middle initial), or 10 (initial{s) only), will not be used.

d. A space will be left hetween each part of the name.
'-. If the applicant has a compound name, enter a hypben (.) between the two parts of the compound name.
f. If the applicant baa a name with a prefix immediately followed by a capitalletter, the fI&me will be entered with

...p&ce &Iter tbe prefix.
~. If the applicant's name contains an apostrophe, the Il&II1e will be entered without an ap06uophe or space.
h. SAMPLE ENTRIES: SWIFT BENJAMIN FRANK

JONES EDWARD KEITH JR
BROWN J E
DJAZ-ROMERO LOUIS ROBERT
McDuff will be reoorded MC DUFF
O'Brien will be reoorded OBRIEN

6 DATE OF ENLISTMENT/INDUCTION: Reference: AR 601-280
Q. Enter the day. month, and year on which the enlkltment is accomplished. This date will be the same as the date

shown in the Oath of Enlistment, item 57.
b. The fin;t three lette'" will be used as abbrevi..tion for the month of enlistment.
c. SAMPLE ENTRIES: 9 July 1967 will be recorded ""11l9/Jul/67110 November 1967 will be reoorded as IIll/Nov/671

7 TERM OF ENLISTMENT/INDUCTION: Heference: None.
Q. Enter on the line preceding the word "Years", the code which designates the period of enlistment, as shown below:

T.,.". 01 mlilPMnl Cod.
2 ye""'_•••••• _. ••• _. •••• 2
3 years •••• . . ._. ••• 3
4 years__••••• .. • •• _......... 4
5 years_•••• • .•••• 5
6 years __._. ._._.. 6

b. The entry in this item muat be the same as that ShoWfl in the O..th of En1iatment, item 57.
c. Do not use block pertaining to minority.

8A MARITAL STATUS: Reference: Non•.
Enter the code for marital .tatIJB ... shown below:

JlorU4l ftGtva Cod.

8i~-- ••-.--••• -.--.----•• - S
Married_._ ••• __ •__ • __ • • M
IHvorced ._ •• __ ._. __ • ._ D
Widowed .• _._._ W

LegalJy....p&r&ted•• _. ._.... L
Interlocutory ._... I
Annulled . •••• A

8B NUMBER DEPENDENTS: Referen....; noDPM
Enter the code for the number of dependents of applicants as shown below:

IH~ CoU
None {no dependenlB) ._____ II (BOI'O)
One dependent. ._ .___ 1
TwodependentB ••••• __ ••• 2
11ueodependentB._•••••• _••• •••• __ 3
Four dependen1a • ._. •••• __ 4
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-A~ PaJl~ ~
Flvedependents 5
Six dependents_ ___ 6
Seven dependents 7
Eight dependents_ ___ _ __ __ ___ __ 8
Nine (or more) dependenu. 9

b. For definition of "dependent" and dependency determinations, see DODPM.
9 NAME AND LOCATION OF ACTIVITY EFFECTING ENLISTMENT/REENLISTMENT/

INDUCTION: Reference: None.
a. Enter the name and location of the military installation acoomplishinc the enlistment/reenlistment.
b. SAMPLE ENTRY: Ford Ord, California

10 AFQT SCORE: Reference: Non•.
o. Male ApplWanta.

Enter the AFQT form number, percentile score, and mental group in order. Determine mental group from table
below:

Mental ~ovp .AFQT pm:mtilc uor.
1 •• ••• __ • 93-109
II • 65-92
111 31-64
IV 10-30
V 9 and below

b. Ferook ApplWanta.
Enter the AFWST form number and raw test score.

c. SAMPLE ENTRIES: Male applicants: 7A 000 II
Female applicants: AFWST5 43

11 ENLISTED/IlEENLISTED/INDUCTED: Referenee: None.
a. Enter an "X" in the first or second block as appropriate.
b. Refer to explanation of tenns in chapter 1 of this regulation to insure that entry is made in correct block.

12 AUTHOHlTY FOil ENLISTMENT/REENLISTMENT/INDUCTION: lleferenee: None.
a. Enter the authority under which enlisted/reenlisted.
b. SAMPLE ENTRIES: Table 6-3, AR 601-280; AR 601-226

13 TERM OF ACDU (RESERVE ONLY): Reference: None.
Not applicable to Regular Army enlilltmcnu., Enter: NA.

14 ACTIVE/INACTIVE STATUS (RESERVE ONLY): Referenee: None.
Not applicable to Regular Army enlistments. Enter: NA

15 ACCEPTED AT: Referenee: Non•.
Enter: NA

16 DATE MILITARY OBLIGATION INCURRED: Reference: None.
Enter: NA

17 PMOS/AFS/CODE/MOD: Referenee: AR 611-201
a. For fonner officers and warrant officers enter the MOS code determined under the provisions of chapter S.
b. For all other prior service personnel, enter the MOS code recorded in item 23a (25a (or editioIl8 dated prior to

I Jul 66) of the latest DI> Form 214. If this code is not currently authorized, convert it to the current MOB code
.bown in AR 611-201.

c. For male persons with no prior regular army service enter the trainee ~IOS code: 09B00.
d. For female persons with no prior regular army service enter the trainee MOS code: 09EOO.
e. For fonner members of another service, or fonner members of the AUS, enter the trainee MOS code (male or

female) or the :\:lOS in which authorized to enlist.
/. SAMPLE ENTRIES: 22G20, IIC3N, OOBOO, OOEOO.

18 RELIGION: Referenee: None.
a. Each individual will be invited, but not required, to state religiou..'1 preference Bnd will be told that his information

will be entered in his records.
b. Enter "Not stated" when individual prefers not to designate a preference or when the individual makes no state.

ment.
c. Enter :-IO-REL-PREF when an individual .tates tbat he ball no religion.
d. Indicate religious preference by one of the abbreviations sbo"," below. Do not use the codes shown.
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BIlilWtu ""/~me4 A~ C0d4
Baptist (American Baptist Convention).....•. _. . _ _. _ AMER-BAPT_.' ._._ •• ••• __ Il6
Baptist (Southern Baptist Convention) ....•..•.... _.........•._....... SO-BAPT.•.........__ •.•••••• 118
Baptist (Other Groupe) _•........ _. _._..........••.•........ _ BAPT-OTHER ._____ 19
Brethren, Church 01 the.......•........•. _.. _ _ BRETH. _• __ 12
Buddhist _ _.........•........... __ ............•• __ BUD..• _._ ......•• .____ 14
Christian Scientist....•.........• __ __ . _............• __ CHR·SCI .• . ._. 16
Churches 01 Christ.......•. _ _.. _ ..........•• _... CH·CHR._.. ._ . 18
Church 01 God _.. _ __ CH-GOD __ _ •. 29
Congregational Christian. _...........•. __ _................• __ _ COKG-CHR._._ .._ . 22
Disciples 01 Christ........• _ _. __ _. DlS-CHR.. • _.•._ .. 24
Episcop~ (Anglican) _._ ..........•..........•.. ICPISC._ . •..... _ 26
Evangcliw United Brethren .. _. __ ._ __ .............• _. EVANG-UN-BRETH.. __ __ 28
Evangelical and Relonned _. ......................•.. __ . EVAZ"G-REF . __ _. 39
Friends (Quaker) .. __ _. _ '" ..........•_... FRIENDS _. _. _. _. 32
Jehovah'. Witn _" _•.......... _•... _ __ _.. .. JEH-WIT._ ........• . . 34
Je.n.h._ _ _.. _.......................••. __ _ JEWISH.. _. __ . 36
Latter Day Saints (Monnan) _•. _ _ _. _.. _ __ .' _ LAT·DAY-ST.. _........•• ____ 38
Lutheran _.........• '_"'" _ _. __ LUTH...•. '.....• • _ 49
Lutheran, Misoouri Synod ..................•. _" __ ...........•...... MO-LUTH.. __ . __ _. _. • _ 42
Methodist_ _.. _ __ ._ METII_ .....•• _.•...... • 44
M~ion Covenant __ ............•._.............. MISS-COV _.•._ _.••_ 46
MllBlirn..._._ ....•. __ .._........•. _._ .............•. ._......... MUSLIM_ __.•...... 48
N&Zarene, Church 01 the••••••••••••••••••••••••• _.' _................ KAZ.._.....• __ 511
Orthodox Greek _..........•__ . _ _...•.... _.. ORTII-GR. ......•.• • 52
Orthodox, RllB8ian.. _..........•.................... _............... ORTH-RUSS.__ ......•._•• __ '_ 54
PenteC06W _ _.•.............._.................. PEKT. _ __ .........•__ " 56
Presbyterian.. _...•..............•._..........•. __ . _............... PRESBY _• __ ....•. .__ __ 58
Relonned....•. _ _ _. __ . _ _. _. REFORMED _ _...•. , _ 611
Roman Catholic.......• _ _. _•. _ _.. _.•. _. _._..... ROMAN·CATH..•__ _..... 62
S~vation Anny_ _ _.•............ _. _•. _ _. _. SAL-ARMY_ _..•_.......... 64
Unitarian Univeroalist _"" ............................•. __ . _..... UNIT·UKIV . ._, 66
L'nited Cburch 01 Christ __ . _..........•. _..•._....... UNIT-CII.......• ._ __ 68
Protestan~ther church _...........•........... _._ •. _._._..... _. PROT-OTHER.. ._._ 79
Protestant-no denomination~prelerence _.' ._............... PROT-NO-DEMON. 72
Other religions._ _ __ . _" _........... OTHER-REL ._ _. 74
None-Unknown _ _. __ ..........•.•. __ NO-REL-PREF . _. _. 99

e. SAMPLE ENTRIES: SO-BAP,ICPISC, LAT-DAY-ST
19 SOCIAL SECURITY ACCOUJ\T ZW:l1BER: Relerence: AR 608-14

a. Enter the enlistee'. Soci~ Security Account Number as recorded on the Soci~ Security Account Number Cal'll.
b. If never issued a SSAN, enter: None.
c. If SSAN is not known, enter: UNK.
d. SAMPLE ENTRY: 123456789

~ CONTRACT DUTY LIMITATIONS: Relerence: None.
a. Enter contract and/or duty limitations, il applicable. If not applicable, enter: NA.
b. SAMPLE ENTRY: Comhat-Wounded Veteran, AR 616-41

21 DATE OF BIRTH: Relerence: AR 600-2
a. nate 01 birth will be recorded in the lollowing order; day, month, and year.
b. The first three letters will be uaed .... abbreviation lor the month 01 birth; the last two digits will identily the year

01 birth.
c. SA:liPLE EKTRY: 6 June 1945 will be recorded as !OO/Jun/45!

22 CITIZENSHIP: Relerence: None.
a. Enter an X in the appropriate block as lollows:

(I) First block "US"-If a U.S. Citizen by birth.
(2) Second block "NAT US"-If a U.S. Citizen by naturalization. If naturalized, date, place, and court 01 juri&­

diction and naturalization card number must be entered in item 56.
(3) Third block-If other than a citizen 01 the United States. Specily country 01 citizenship in .paoe provided.

If entry is made in this block, ~ien registration receipt card (Form 1-151) number muat be entered in item 56.
b. SA.\1:PLE ENTRY: None
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Itni E""'"
23 PLACE OF BIRTH: Reference: None.

G. En"'r plaoe of birth verified from one of the documents U8ed Ul verify BIle.
b. SAMPLE ENTRY: None

24 DATE OF TRANSFER: Referenoe: None
Not applicable Ul Regular Army enliat.ment. Eoter: NA.

2S PHYSICAL PROFILE: Reference: AR 4lHi01
a. Enw from last recorded pbyaical profile record, i"'m 76, StandaJd Form lIS (Report of Medical Examination)

the phyaical prolile and physical cate&ory.
b. SAMPLE ENTRY: IIUIIA

26 UNTITLED ITEM: Enw NA.
'Zl TRANSFER TO (ACTIVITY AND LOCATION): Enter NA.
28 UNTITLED ITEM: En"'r NA.
29 DATE LAST DISCHARGED/RELIEVED FROM ACTIVE DUTY Referenoe: None.

G. En"'r da'" of discharge or relief from active duty as indicated in i"'m lid of the individual'. late8t DD Form 214
(Armed For0e8 of the United States Report of Tra08fer or Discharge).

b. SA.\1PLE ESTRY: !0'J/Jan/66\
30 SERVICE FRO~ WHICH LAST DISCHARGED: Reference: None.

a. En"'r the Armed Force from which last discharged, if applicable.
b. If not applicable, enter: NA.
c. SAMPLE ENTRY: US NAVY

31 UNTITLED ITEM: En"'r SA.
32 UNTITLED ITEM: Reference: None.

a. En"'r Selective Servioe Classification as recorded on SSS Form 110 (Notice of Clas8ification).
b. If not applicable, or if the individual has not been classified, en"'r: NA.
c. SAMPLE ENTRY: Class I-A

33 TYPE OF LAST DISCHARGE: Reference: AR 635-5
0. Enter type of ..paration or discharge &8 recorded in i"'m 13 of the last DD Form 214.
b. If DOt applicable, en"'r: NA.
c. SAMPLE ENTRY: Honorable (DD Form 2S6A)

34 UNTITLED ITEM: Reference: None.
En"'r the type of waiver granted using the following abbreviatio08 or the word NONE, as' applicable:

Eftlr1I ReGII"'"
W _ Waiver other than moral waiver.
MW(T) _ Moral waiver for traflic violatio08.
MW(C)_______ Moral waiver for juvenile offenses and civil court convictions other than felonies.
:.lW(F) _ Moral waiver for felony convicti008/adjudicatJoll8 by a civil court,
~W(A)...•.. _ Moral waiver for l08t time (prior and i_rvioe pelllOnnel).
MW(D). ._ Moral waiver for previous disqualifying ..paration.
MW_____ _____ Moral waiver for reasons other than as indicated above.
NONE.... _.. _ When no waiver is required.

35 DATE OF RATE/GRADE: Enw NA.
36 SELECTIVE SERVICE NUMBER: Reference: None.

a. En"'r the Selective Service Number &8 recorded on the individual'. SSS Form 2 (Regi8tration Certifica"'). Th.
four elementB of the number, writ"'n from left to right will be ..parated by hyphe08.

b. For women and malee not resis"'red, en"'r: NA.
c. SAMPLE ENTRY: A8 recorded on SSS Form 2: 11/24/28/2061.

AP. recorded on DD Form 4: 1-24-2S-206.
37 RATE/GRADE APPOINTED/REAPPOINTED: Ref.renoe: None.

a. When the individual is entitled Ul immedia'" appointment Ul a "'mporary grade hilber than the permanent p-ade
(i"'m 3), en"'r the "'mporary grade autborUed.

b. Use grade abbreviations 88 indicated in item 3.
c. If not applicable, enter: NA.
d. SAMPLE ENTRY: SGT E-5

38 SELECTIVE SERVICE LOCAL BOARD (BoaJd Number, city and sta"'): Reference: None.
a. Enter the Selective Service Local Board Dumber, city, county, and State as recorded on the individual's

Fnrm 2 (Registration Certifica"').
b. If not applicable, en"'r: NA.
c. SA.\lPLE ENTRY: Bd No. 28, Yazoo City, Melvin County, Arkall8ll8.

39 BASIC ACTIVE SERVICE DATE /ACTIVE DUTY BASE DATE: Referenne: Chap"'r 9, AR 600-200.
Q. Enter Baaic Active Service Date computed in accordance with chapter 9, AR 600-200.
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b. Record in the followi order; day, month, year.
c. SAMPLE ENTRY: 19/Janj69

40 TOTAL ACTIVE FEDERAL SERVICE: Reference: OODPM
Q. Include aU active duty in a regular component of any of the Armed Forces, active duty 88 an inductee or u a

member of a Reeerve component on active duty training pUrBuant to RFA 55, REP 63, or lIimiJar propam for
which a DD Form 214 WBll iooued.

b. For penons with DO prior active Federal eervice enter: NA.
c. SAMPLE ENTRY: 5 yeare II montho 16 daYl

41 HOME OF RECORD: Raference: None
a. Enter the complete addl'e8ll for the individual'" permanent home or legal residence to include, if applicable, houae

number and street, RFD and Box number, city, town, county, State, and zip code.
b. SAMPLE ENTRY: 1234 EBlIt Street, Balmora, Idaho 82104

42 BASIC PAY ENTRY DATE/PAY E~TRY BASE DATE: Reference: DODPM
G. For prior service personnel with verified service in Itern 40 and 43, compute the BPED in accordance with chapter

1, DODPM and enter the date in the followinl order: day, month, year.
b. For prior service personnel with unverified service enter "00" for day, month, and year. The BPED for IJUcb

pel'8ONI will be established b the Active Army unit of 88IIignment upon verification of service.
c. SAMPLE ENTRY: 115/Jan/67

43 TOTAL INACTIVE FEDERAL SERVICE: Reference: OODPM
a. For pentODB with prior eervice and no inactive Federal Bervice, enter: NA.
b. For prior service peraonnel with verified inactive eervice, enter in the appropriate apacee, the number of yean,

months, and days of auch eervice.
c. For prior service personnel with unverified inactive eervice, enter 00 for day, month, and year. Such eervice wiU be

verified by the Active Army unit of BllBignment.
d. SAMPLE ENTRY: 2 yean 9 monthe 2 day•.

44 MENTAL TEST SCORES: Reference: None.
a. 1'rU>r Senrice pcrl101lM.

(I) Enter all AQB, ACB, or WACB teat scores from DA Form 6022 or DA Form 6040, if administered at AFEES.
(2) For pereone reenlieting within one year from date of separation and who posse.. DA Forml811, (Phyaical

and Mental Status on Release from Active Service) enter AQE, ACE, or WACB test "cores from DA Form
181!.

(3) For male pelllOllS immediately reenlisting, enter the three hiKheet aptitude area "cores B8 recorded on DA
Form 20 (Enlisted Qualification Record).

(4) If there is no record of prior teating available, enter: NA.
b. SAMPLE ENTRIES: MM 135; EL 124; GT 120

45 SEX: Reference: None.
a. For male, enter: M
b. For female, enter: F

46 RACE: Reference: None.
a. Race enUieo will be limited to one of the followina abbreviatione.

~itm A~ion

CauC8llian CAU
Negroid_________________ NEG
other OTHER

Unknown________________ UNK
b. SAMPLE ENTRIES: CAU, NEG, OTHER

47 CODE: NA No entry required.
48 UNTITLED ITEM: Reference: None.

4. Enter enlistment option to reflect the initial assignment or specific assignment and/or training authorized for
enlistment under specific programs outlined in chapter 6, AR 601-280 or other special recruiting directives.

b. The entry in this item and that which the enlistee writea in Part VI-8tatementB for Enlietment ml18t be identical.
c. SAMPLE ENTRIES:

(I) If reenlietod to fill own vacancy enter:
REENL FOR PRESENT DUTY ASSIGNMENT

(2) If reenlisted for Regular Army without an option, enter, as appropriate:
REGULAR ARMY or REGULAR ARMY-WAC

(3) If reenlisted for an Army Career Group or "cbool couroe of choice:
ARMY CAREER GROUP II Infantry-Armor CRS 64l>-427.I-Aircraft Armament Repair
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49 PRIOR SERVICE: Reference: None.
o. In this item enter only infonnation relative to that period of 6Crvice covered by enlistee's latest DD Form 214

(Armed Forocs of the United States Report of Transfer or Discharge).
b. In each of the following cases, the Anned Foroe, component, service number, and the phrase "No Active Fed

Bve" will be entered:
(1) For those enlistees whose only prior active service was a short period of active duty training (other than

that performed on an authorized REA 55 or REP 63 program) not exceeding 90 days.
(2) For those enlistees with previous service in the Kational Guard or another Reserve component during which

no active duty was performed.
c. SAMPLE ENTRY: None

~ } No entrieo required.
52
53
54 UNTITLED ITEM: Reference: None.

Complete statement by enteri~ in the space provided after the word "indicated," the words "in attacbed Statements
for Enlistment".

55 UNTITLED ITEM: Reference: None.
o. Signature of Appli<ant

(1) The applicant will affix his signature in the space provided on the right side of the form I'Signature of Applicant-"
(2) The applicant will sign his full Dame using the same names B.l" are entered in item 5 and in the followina order:

fin;t name, middle namc, and last name.
b. Signature of W~.....

(I) The witness will be a member of tbe Armed For....
(2) The witness will observe the applicant sign his name prior to signing in the witness space.
(3) The witness will affix his signature in the space provided on the left side of the form USignature of Witne8H".
(4) The typed name of the witness will he entered in thLClo space in the manner in which the witness formally signs

his n&me (Payroll signature).
c. SAMPLE ENTRY: None.

56 REMARKS: Reference: None.
a. Enter authority for grades shown in items 3 and/or 37.
b. Reference Item 22-Citizenship:

(1) If naturalized, enter date, place, and court of jurisdiction and naturalization card number.
(2) If an alien, enter alien registration receipt card (Form 1-151).

c. Reference Item 41-Home of Hecord:
If current home address is other than home of record, enter in this item "Current borne address .... ."

d. Reference Item 34-UlltitJed Item:
If applicable, enter type and authority for waiver granted under the provisions of chapter 3.

t. Enter the date DD Form sa (~otification of Entry into Active ~1.ilitary Service) was forwarded in accordance
with instructions contained in AR 601-49. SAMPLE E~THY: DD Form 53 forwarded .

f. Enter Reserve commissioned status (service, grade, and SN now held), if applicable.
g. Enter prior ROTC or cadet training (years, type unit), if applicable.
h. Enter continuation of any preceding item requiring additional space. Precede such entries with: REF ITEM

(item No.)
57 OATH OF E:\LlSTMENT (For ..rvice in Hegular or H....rve component of the Armed Forces Except National Guard

or Air National Guard).
a. Prior to completing this item, the enlisting officer will:

(I) Examine any documentary evidence required for completion of entries on DD Form 4.
(2) Note any waivers granted, and attach copy of waiver to original enlistment contract.
(3) Insure that any entries involving promises and conditioIlN not authorized by regulBtionA are resolved prior

to enlistment.
b. The enlistee will:

(1) Initial any promises withdrawn by reason of discU88ion with the enlisting officer.
(2) Initial words and fi~llres representing term of enlistment.
(3) Sijitn, in block labeled "Signature", full name, using first, middle, and last name in that order. Signature

witt be verified ruune as typed in this item and in item 5.
(4) Not tiign oath until oath has been administered as outlined in paragraph 5-14. The words llSo help me God"

may be omitted by any person who elect8 to affirm rather than to swear.
58 OATH OF E~LlSTMEKT (For service in National Guard or Air National Guard):

Do not complete this item.
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/tna Enn,J

59 CONFIR:lfATION OF ENLISTMENT: Referen",,: None.
a. The date will be entered in the same manner and will be the same date .. appears in item 57.
b. Name, grade, and organization of enlisting offi""r may be rubber stamped.
c. The U8e of facsimjJe aipature is prohibited.
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c_
(1) For thooe who are enliated with a firm Bchoo! commitment:

(a) Couree number and title.
(b) Claee reporting date.
(c) School Quota Control Number (SQN).
(d) Reporting date to Bchoo! (eamc ae eM reporting date).

(2) For thooe who are enlisted with a eebool commitment which requlrea
confirmation:
(a) Information indicated in (I) above, and
(b) The following Btatement "Confirmation of ..bool conroe commit,.

ment muet be requeeted from Chief of Pereonne! Operatic...,
ATTN: EPRDS, Department of the Army (OXford 57275) -not
earlier than (date) or later than (date)."

(3) Orders willll8llign enlistees to the Btudent detachment of the appropriate
Anny service school 88 follows:
(0) Those enlisted for attendaot"C at school couraee of 20 or more

weeka duration will be asaigned to the 8chool in a pes Bta.tuB.
(b) Thooe enlisted for attendance at eehool COUI1lO8 of leae than 20

weeks duration will be ll8Iligned to the Bcbool in a TDPFO-PCS
818t\18 88 prescribed in appendix I, AR 310--10.

h. DD Form 4: (Enlistment Contract-Armed For... of the United Statee):
(1) For those who are enlisted with a firm 8chool course commitment

enter:
(a) Item 12: Table 6-5.
(b) Item 48: MaS Producing Army Service School Option for (Conroe

title) (Couroe number).
(c) Item 56: nef Item 48: Clll8ll quota authorized by SQN (number)

per (DA iJ18trument of authori;tation).
\2) For those who Bre enlisted with a school commitmont which requires

confirmation, enter:
(a) Item 12: Table 6-5.
(b) Item 48: MOS Producing Army Service School Option for (cou.'"

title) (couree number). See Item 56.
,~) Item 56: nef Item 48: "Tentative cl.... quota authorized per (DA

illlltrument of authorization). This school commitment muet be
connrmt..>d not earlier than (date) or later than (date) and the
enlistee may be required to choose nn alteruate course depending
tlpon availability and ChaU(l;C8 in hia qunlifications, grader or MOO
",hich affect his eligibility for enrollment in the CO\lnte 8hown in
Item 4g." Enlistee will initi1\l this remtu"k.

Tabk 6-6. Oven"" Area EnlUlment Option
Li'" It.... ComtlMnl

) NAME OF OPTION. . _... _ Oversea Area Enlistm<nt Option (DA Form 3286-8).
2 DESCRIPTION OF OPTION __ __ Promises to qualified ll1'plicants, initial duty aesignment to the oversea area of

choice from among thoee Hated ill AR 614-30.
:I A\' AILABLE TO __ Male and female applicants elliioting for 4-, 5-, or 6-year periods (3 yeare author-

ized for Hepublic of Vit~tl1\\m only) who are eligible for enlistment in pay grade
E-6 or beJow upon eulistment and:

G. Have 4 or less years service for pay completed, or
b. Are members of the USAR or NGUS enlisting in the negular Army for the

first time regartllCBR of th' maximum number of years service completed, or
r. Have over 4 yeurs servkc for pay completed Bnd less than 7 yC8J'8 active

Federal aervice provided t"ey are eligible for appointment to pay grl'de
E-5 or below upon enliauuellt, or

d. Are firet termers who:
(1) Htfove completed at least 8 months of active Federal service on current

term of service as AUS induatees without prior Regular Army service, or
(2) Have completed at 1t=S8t 8 mQnths of active Federal service on current

term of extended a,·tive duty lIS members of tbe USAR or NGUS
without prior Reiular Army aervice8, or
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" PREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

6 PREQUISITES WHICH
MUST BE MET AFTER
ENLISTMENT

6 INFORMATION TO
APPLICANTS

7 OPTION PROCESSING
PROCEDURES
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Com.....

*(3) Have completed at least 8 monthB of active Federal serv:ii:e
on current term of service as members of the Regular Anny
serving on first enlistments with no prior service.

Applicant must:
a. Meet basic eligibility requirements for enlistment as modified by

the provisions of this table.
b. Qualify as a volunteer for oversea service under the provisions of

AR 614--80.
c. Not be a Regular Army member with over 4 years service for pay

who is being separated upon return from an incomplete oversea
tour.

d. Not require a waiver for overage, mental prerequisites, or for any
of the disqualifications listed in table 2-2.

e. Be qualified in a PMOS for which an oversea requirement exists.
f. Have no BBSigmnent limitation which would preclude asaIgnment

to the <>Versea area selected to Include citizenship status UP para­
graph 3-6, AR 600-200.

Applicant most retain qualifications for assignment to the oversea area
for which enlisted.

Applicant will be:
a. Informed of the provisions of lines 1 through 6 above.
b. Informed of the complete procedures for enlisting for this option.
c. Infonned of the provisions of AR 614--80.
d. Advised that a valid requirement must exist for his MOS and

grade in the desired oversea area.
e. Informed that his option guarantees only initial assignment to the

oversea area of choice and that no assurance concerning the dura­
tion of this initial assignment can be made.

f. Infonned of the provisions of line 7 below, with respect to the
actions required to obtain authorization for concurrent travel of
dependents, if applicable, and/or Port Call instructions.

g. Informed that if he is currently serving on an oversea tour he
must meet service-in-the-command requirements as indicated on
lines 8, 9, and 10 below.

h. Be informed that individuals enlisted prior to completion of 21
months active Federal service (chap. 10, AR 600-200) will per­
mancntly lose their entitlement to the Variable Reenlistment
Bonus.

Nonna! processing procedures except as modified by the provisions of
this table.

a. Application and Determination of Eligibility.
(1) Applicant.. desiring to enlist for this option will submit ap­

plication on DA Form 2496 (Disposition Form) as indicated
in AR 614--80 and including information required by AR
614-205 and the following:
(a) Additional awarded MOS.
(b) Desired assignment (3 choices in order of preference).
(e) Oversea area from which last returned, date of return,

and number of months service, if applicable.
(d) Applicant's eligibility for concurrent travel of dependents

and whether or not he desires to request concurrent or
nonconcurrent or travel of dependents.

(e> Physical profile code.
(2) The Army Career Counselor will review application, verify

ETS or desired enlistment date, determine applicant's POR
qualifications (AR 612-36) and orient the applicant on re­
quirements for concurrent travel (see AR 66-(6).

b. Obtaining Assignmem Instr.u:tions (see lines 8, 9, and 10 for
for special instructions pertaining to oversea commands):
(1) When: Request will be made not earlier than 30 days prior

to anticipated date of enlistment.
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, I, ,
film '!Something to Buil On" at least once each

I .
year.. Attendance will recorded on the DA
Form"·13i5.

(4) Commanders wi! initiate aggressive
programs designed to infl nce recommended
first-term enlisted personnel 1:0 do not intend
to reenlist. Prior to 'departu e from the unit
these individuals will be info ed of the reen-

C 1,.AR 601-280

listment opportunities available to them at
time of separation or within 3 months there­
after. In addition, these individuals will be ap­
prised of the provisions of chapter 2, AR 601­
210 with respect to grade authorizations for
enlistment after a break in service. An aJl!Pro­
priate entry signifying that this interview was
conducted will be entered on DA Form 1315.

UNFULFILLED REENLISTMENT COMMITMENTSSection VII. BROKEN

1-26. Policy. All personnel who a ege their re-
enlistment commitment has not n fulfilled
will be directed to the installation nlistment
officer or career counselor. The 1 dividual's
MPRJ wiII be reviewed to determine he validi­
ty of allegations. When it is 'determin by the
installation commander that an indivi al does
have an unfulfilled reenlistment co itment

which he does not desire to waive, he will be
reported to Office of Personnel Operations,
ATTN: EPADR, Department of the Anny,
Washington, D.C. 20310 as immediately avail­
able in accordance with AR 614-205 indicating
the individual has an unfulfilled reenlistment
commitment.

Section VIII. BAR T REENLISTMENT PROCEDURES

1-13

e development and continued
gular Army composed of a

1-30. Criteria.
existence of a

c. The fact that disciplinary or administra­
tive action not resulting in separation has been
previously taken does not preclude initiation
of bar to reenlistment procedures if such action
is deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur­
rent period of service does not preclude initia­
ion of bar to reenlistment procedures to deny

e individual subsequent service in the Regu­
la Army.

The fact that an individual may have
honorably for a number of years,

considered in the evaluation of his serv­
ice, d es not prohibit the initiation of barto
reenlis ent procedures if such action is other­
wise ap ropriate. Bar to reenlistment proce­
dures ini 'ated against persons who have com­
pleted 18 more years of active Federal serv­
ice may be pproved only by Headquarters, De­
partment 0 the Army. Subject requests will
be forwarded to Chief of Personnel Operations,
ATTN: EPP W, Department of the Army,
Washington, D.. 20310.

1-27. Purpose. This section prescribes p ce­
dures for the denial of enlistment to pers ns
whose reentry into or continued service Wl h
the Army is deemed not to be in the best i ­
terests of the roilitary service.

1-28. Policy. The policy of the Department of
the Army is that only personnel of high mora'
character, professional competence, and dem­
onstrated adaptability to the requirements of
the professional soldier's moral code of exem­
plary performance and conduct shall be ex­
tended the privilege of enlisting in the Regular
Army. Persons who cannot, or who do not,
measure up to and maintain such standards,
and whose separa.tion under appropriate proce­
dures is not warranted, will be barred from
further service under the provisions of this
section.

1-29. Guidelines in the use of bar to reenlist­
ment procedures. a. Bar to reenlistment proce­
dures will not be used in lieu of separation ac­
tion under appropriate regulations such as AR
635-212.

b. Bar to reenlistment procedures will not
be used in lieu of trial by courts-martial, non­
judicial punishment or other approprialte ad­
ministrative action.
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body of high quality professional men and
women demands that every commander be con­
stantly alert 1x> the need to detect and weed out
those persons whose character or conduct, abil­
ities or attitudes, motivation or adaptability
for military service, proficiency or overall p0­

tential value to the Army, and/or general de­
sirability fur retention aore not consistent with
this goal. Commanders must be especially alert
to the need to evaLuate the advisability or de­
sirability of affording continued military serv­
ice to individuals of the following, or similar
caliber:

a. Umrainable personnel. Continued effort
and attention will be given to the early detec­
tion of individuals who are in fact untrainable
for military service. These individuals who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in­
struction or supervision will be identified as
soon as possible with a view toward disposition
in aceordance with other appropriate regula­
tions. When discharge under such procedures
is not warranted, action will be taken under the
provisions of this regulation to bar the indi­
vidual from entry into, or further service with,
the ReR1Ular Army.

b. Unsuitable personnel. Continued effort
and attention will be given to the detection of
individuals who are in fact unsuitable for mili­
tary service. These persons may exhibit their
unsuitability through interests and/or habits
which are detrimental to the maintenance of
good order and discipline. They may have rec­
ords of habitual minor misconduct requiring
corrective or disciplinary action. Where possi­
ble these individuals will be identified early in
their militaa-y service with a view toward dis­
position in accordance with other appropriate
regulations. When discharge under such pro­
cedures is not warranted, action will be taken
under the provisions of this regulation to bar
the individual from entry into or continued
service with, the Regular Army.

c. Individuals agat'nst whom bar to reenlist­
ment proceedings are initiated. The records of
individuals against whom bar to reenlistment
proceedings are initiated often disclose the re-
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currence of one or a combination of the follow­
ing:

(1) Late to formations, details, or as-
signed duties.

(2) AWOL for 1- ·to 24-hour periods.
(3) Losses of clothing and equipment.
(4) Substandard personal appearance.
(5) Substandard personal hygiene.
(6) Persistent indebtedness, reluctance to

repay or late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violatioDB.
(9) "Rides" sick call without medicaJ jus-

tification.
(10) Late returning from pass or leave.
(11) Misses bed check.
(12) Cannot follow orders; shirks; take

too much time; is recalcitrant.
(13) Cannot train for a job; apathetic;

disinterested.
(14) Cannot adapt to military life; unco­

operative; involved in frequent difficulties with
fellow soldiers.

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in discreditable inci­
dents in the civilian community.

(17) Involved in incidents of moral turpi­
tude evidencing a character deficiency.

1-31. Procedures. An individual's unfitness, un­
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until llIfter many years of
service.

*a. The fact that substandard personnel may
have been permitted to remain on active duty
fur a number of years should not deter a cur­
rent commander from taking action ,under the
provision of this regulation or other appropri­
ate directives if he deems such action proper.

*(1) A bar to reenlistment procedure nor­
mally should not be initiated against an indi­
vidual who has been assigned toa unit for less
than 90 days.
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(2) A bar to reenlistment procedures
should not be based on generalities or approxi­
mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances a.re made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed.

(3) A bar to reenlistment is initiated
without Tegaro to an individual's ETS or his
reenlistment intent.

(4) Normally, a bar to reenlistment pro­
cedure will not be initia.ted against an individ­
ual during the last 14 days prior 1x> his depar­
ture from the unit to W1hich currently assigned.
When a bar to reenlistment is initiated during
this period, the cOIlllTlander's certificate will
contain a complete explanation of Why the ac­
tion was not taken at an earlier date.

C 1, AR 601-280

b. The individual's unit comnumder will pre­
pare a certificate signed in duplicate snmmariz­
ing the basis for his intent 1x> initiate bar tore­
enlistment procedures. This will include, if
appropriate, the number and dates of courts­
martial, incidents of punishment undeT Article
15, and all other factual and relevant informa­
tion supporting his recommendation. The com­
mander will refer the certificate to the enlisted
person concerned for a statement in his own
behalf. if desired, as required by paragraph 7,
AR 640-98. The individual will be allowed a
reasonable period of time for the preparation
of his comment and the collection of any docu­
ments and!or pertinent materials.

c. Upon receipt of the comment of the indi­
Vidual, the certificate will be indorsed by the
brigade!regimental or separate battalion com­
mander, llInd approved or disapproved by the
commander exercising general court-martial
jurisdiction, the major commander, or Head-

1-14.1
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e.\rocure verified reenli~ent/variable re­

enlistment bonus, and profi~ency pay data on
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the prospective reenlistee from the Unit Per­
sonnel Section.

mary-duty basis will be established. At other
installations where Women's Army Corps units
are located, a Women's Army Corps officer and
Women's Army Corps noncommiBBioned officer
will be appointed, on an additional-duty basis,
and will be furnished properly trained adminis­
trative personnel to carry out an effective re­
enlistment program among female personnel of
the command.

d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1.
Sufficient clerical personnel to enable career
counselors to carry out an effective reenlistment
program will be provided from resources locally
available. Career counselors will not be utilized
for administrative preparation of separation
and reenlistment forms.

Section m: STAFFING, FACILITY, AND PUBLICITY SUPPORT FOR THE ARMY

REENLISTMENT PROGRAM

1-12. Staffing. All units or acti
authorized primary-duty ca r counselor
spaces under this regulation will If'itiate action
to obtain such spaces where app~priate.

a. Grades of career counselor Jl\!rsonnel as­
signed on a primary-duty basis wil~e as pre­
scribed in AR 611-201.

b. At every echelon below brigad group or
similar size unit level, a noncommissipned offi­
cer will be assigned career counseling ~uties on
an additionsl-duty basis unless otherw.ise pro­
vided herein. The first primary-duty cO,unselor
in the chain of command will apprise addi­
tional-duty career counselors of their responsi­
bilities as outlined in paragraph I-II.

c. At the United States Women's Army Corps
Center, one space for the assignment of a Wfm­
en's Army Corps Career Counselor on a ri-

Table 1-1. Perwnnel su.tfifl{} AutA...uationfur the Annv R<enlilltmenl Program

Lin. Command

RflNlliatment officer Career COUDMllor

Primary [AdditiODftI Primary Additional
dUl)' . duty duty duty

---------------------\--------1---1---1·---1---

Headquarters major Army field commands with their m .or subordinate com-
mands w include Armi... and MDW (AR 10-5)________ I I

2 All other commands, e.g., logi.'4tical commands, area com amis, depots, prov
comm6l1ds, -separate Bupport commands.-

a. Enlisted strength over 5,000 ._. ~ ~~__ 1 --I
b. Enlisted strength under 5,000 _______________________ _ • ______ ________ 1 1

3 DivisioD8
a. Headquarters

CONUS._•• ••• •• _. • .___ I ._. 2
()ye~•••• ._.______________ • ._____ 1 ••• _ 3

b. Brigade/Regiment/Group • • ._._ 2
c. Support COmmand •• •• .____ I

4 Separate Brigades/Regiments/Groups (except ARADCOM) ._ _ ____ _ _ 2
5 ARADCOM battalioDS • • •• I
6 Echelons below Brigade/Regiment/Group or similar sire unit • •• _

7 Inst&11ations-
a.Enlisted8trengthover5,000 . ~ ._._ 1 ·-1
b. Enlisted strength under 5,000 •• .______ 1 I

8 U.S. Army transferst.atioDS • • •• ••• 2

.E.oluaive of enlisted IU'eb&tb of unite uaiped/auaebed too ,be eommand/iwJtall.Hon ,...hicb are autborUed career~ penonnel OIl a hill-time
boeIa.

-AddliioDal..w.ted~ a\llhoriJled OIl t.he bud of ODe for NOh additional 5.000 IIlII1iIItMl~ or major fraoiion &bereof.

1-5
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1-13. Reenlistment facilities. a. Reenlistment ac­
tivities should be carried out in favorable sur.
roundings. Locations in which interviewing,
counseling, and related activities take place
should insure--

(1) Privacy.
(2) An informal, friendly atmosphere.
(3) An effective display of reenlistment

literature.
(4) Access to all necessary material, direc­

tives, and other sources of information essen­
tial for interviewing and counseling.

b. A reenlistment office should be centrally
located and attractively furnished consistent
with the availability of facilities. When avail­
able, a separate building is desirable. It will be
suitably identified by conspicuous signs posted
throughout the installation indicating location
and telephone extension. Whenever possible, reo
enlistment offices should not be a part of or oc­
cupy office space with military personnel offices.
However, colocation in the same building or in
proximity one to the other is desirable.

1-14. Reenlistment publicity. The Army Reen·
Iistment Program will be supported by promo­
tional materials developed and distributed by
Headquarters, Department of the Army. In ad­
dition to those items provided by Headquarters,
Department of the Army, each command must
aggressively publicize reenlistment opportuni­
ties within their own capability. The success of
the program depends on effective communica­
tion with qualified enlisted personnel. All meth­
ods of communication must be exercised to re­
tain these individuals. The emphasis must be
placed on selectivity and care must be exercised
in order to utilize only those reenlistment pub­
licity materials which have been shown to be
most effective. Publicity provides information
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which must be factual and presented to those
personnel whom the Army desires for continued
service.

a. Reenlistment posters and displays will be
prominently featured in all locations frequented
by enlisted personnel. Posters will be changed
periodically and kept in presentable condition.

b. Reenlistment material for individuals will
be made available at all times. Self-service dis­
plays will be maintained in unit areas.

c. Outside displays with all-weather protec.
tion should be made where practicable.

d. Local promotional material should be used
to the maximum extent consistent with good
advertising practices.

e. Distribution and requisition of materials
are as follows:

(l) Automatic distribution is made to all
major commands when a reenlistment promo­
tional item is printed or reprinted.

(2) Those items stocked by AG Publication
Centers may be requisitioned by submitting DA
Form 17 and 17-1 (Requisition for Publications
and Blank Forms) addressed:

Through: ComIllanding General
U.S. Army Recruiting

Command, ATTN:
ATRC--PD

Hampton, Va. 23369
To: Commarlding Officer

U.S. Army AG Publications
Center

2800 Eaatern Boulevard
Baltimore, Md. 21220

(3) Periodically, the Recruiting and Ca­
reer Counseling Journal will publish a list of
those promotional items in support of the reen­
listment program currently issued or available
for requisition. The Journal also publishes in­
structions for the use of new promotional items.

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND UTILIZATION OF

REENLISTMENT PERSONNEL

1-15. Selection of officer personnel for full·time
reenlistment duty. a. Officer personnel selected
for assignmcnt to reenlistment duties on a full­
time basis will possess the following qualifica­
tions:

(1) Grade of first lieutenant or above.

1-6

(2) Career officer.
(3) Branch of service that predominates

unit, service, or station to which assigned.
(4) Minimum of 1 year command experi­

ence.
b. When practicable officers should attend the
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Recruiting, Reenlistment, and Induction Course
prior to Il8signment.
1-16. Selection of enlisted personnel for full.
time career counseling duty. Individuals cur·
rently Il8signed to career counseling duties who
are performing satisfactorily will not be rell8­
signed solely for failure to meet prerequisites
prescribed in this section. Commanders will con-
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tinually evaluate the effectiveness of each indi­
vidual on career counseling duty to determine
whether the individual should continue to be re­
tained on such duty. Commanders will with­
draw MOC OOE and reclassify in sccordance
with section VI, chapter 2, AR 600-200 those
who fail to maintain the high standards of ca­
reer counseling.

lAne

Tabu J-t. Selection of Enlial<d Pcrwnnel fur Full-Time Career Cou...eli"l1l>ulu

ComtrWlnC

:.!A1'i'DATORY Applicants lor lull-time career counseling duties must meet the lollowing pre-
PREREQUISITES requieites:

a. Conduct and efficienc)' ratings-Excellent.
b. ~nnimum service-6 years.
c. Noncommissioned officers or specialists grade E-5 or above.
d. Standard Score 01 110 or higher on Aptitude Area GT.
e. Minimum ecore 01 115 on Recruiter Sell-Description blank.
f. High Bchool graduate or thoee presenting subatantiatIng dats 01 the successlul

completion 01 the High School General Educational Development (GED) test.
g. ?t.feet physical, mental, and special requirements for MOS OOE as prescribed

in AR 611-201.
h. Verified PMOS.
i. Credit- for at least one complete oversea tour.
j. Hold valid Army or State molor vehicle operator's permit.
k. Favorable records check of repoaitory files at Fort Holabird. Md.

2 DESIRABLE QUALIFICATIONS. a. Ages 24 to 35 years inclusive.
b. Past experience in personnel management, interviewing, classification, or sales

experience.
c. Service in a combat organization.

3 ADMINISTRATION OF The Recruit..r Self-Description Blank, Form II, (DA Form 6129) will be used to
RECRUITER SELF-test the sales adaptability of Army personnel being considered for assignment
DESCIllPTION BLANK as career counselo,...

a. This test will be administered and scored at the installation or activity where
application is made.

b. T...ting materials will be requisitioned through normal AG puhlications
supply channels.

c. Completed answer sheets (DA Form 6129-1) will be d...troyed by the admin­
istering agency after score is recorded on DA Form 20 (Enlisted Qualification
Record).

d. Adequate safeguards will be established to provide security for testing mater­
ials in accordance with paragrapb 6, AR 611-5 and AR 345-15.

e. Materials required lor administration of the Recruiter Self-Deeeription Blank
are as followa:
(I) Recruiter Self-Description Blank, Form II (DA Form 6129).
(2) Administering the Recruiter Sell-D...cription Blank, Form II, DA Pam

611-129.
(3) Recruiter Self-Description Blank Form II Answer Sheet (DA Form

6129-1).
(4) Searing Keys for Recnliter Self-Description Blank, Form II (DA FOnDll

6129-2& and 6129-2b).
(5) Searing the Recruiter Sell-Description Blank, Form II, DA Pam 611­

129-1.
4 PREPARATION OF Application will contain inlormation as to the applicant's choice of areas of

APPLICATION assignment, in order 01 prelerence.
a. Personnel in CONUS are limited to reassignment within the same Army area

(3 choi.... in order of prelerence) in which presently serving.

1-7
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SUBMISSION OF
APPLICATION

ACTION BY THE REVIEWING
AUTHORITY

APPOINTMENT ANIl
COMPOSITION OF
INTERVIEW BOARDS

5

6

7

8

1-8

c__

b. Penonnel oerving in oversea commands and requesting duty .. career coon­
Belolll in CONUS are authorized any three choices of area ...ignment (Army
area or major CONUS command).

c. Forwarding indoroemenbl will include the information required by paragraph
21, AR61_.

Application for duty .. career counoelor will be made through command channels
to the appropriate major commander.
a. PerllODB applying in CONUS must be eligible for a permanent change of

station. PerllOnnel ineligible for a permanent cbange of station will only be
considered for career counseling duties at the station to which MSignod.

b. Persons applying in oversea commands will submit their applications no
earlier than 8 nor less than 6 months prior to date of completion of oversea tour.

a. Appointment: Boards for interviewing enlisted. personnel being considered
for full-time duty .. career COUnoelOlll will be appointed &8 follows:
(I) In CO~US, at installatioDB by the appropriate commander.
(2) In oversea commands, by the commander exercising general courts-martial

jurisdiction.
b. Compoeition: Boards will be composed of-

(I) At le..t two commissioned officelll. one of whom will be a ftill-time
reenlistment officer whenever practicable. Where a full-time reenlistment
officer is not available, maximum use will be made of existing boards
established on a permanent basis at U.S. Army Recruiting Command
facilities.

(2) At least one experienced career counselor senior or equal in grade to the
applicant.

(3) When WAC enlisted pelllonnel are being considered, a WAC officer or a
WAC noncommissioned officer senior or equal in grade to the applicant
will be a member of the board.

r. If a commander desires, he ma,Y USe interview boards of the U.S. Army~
cruiting Service even though a full·time reenlistment officer iR available.

INTERVIEW BOARD ACTIONS_ Interview boardB will-
a. Determine whether applicants possess the following qualifications:

(1) Genuine desire a.nd interest to become a career counselor.
(2) Mandatory prerequisites .. listed in line I, this table.
(3) Ability to expreas themselves clearly both orally and in writing and have

a pleasing perllOnaiity.
(4) Outstanding military bearing.
(5) No obvious facial or other physical defects.

/>. Determine that applicants desire and are suited for award of MOS OOE.
(I) No individual will be selected for c&reer counselor duty if he does not

desire or is not suited for recruiting duty.
(2) The board will require the applicant to prepare a etatsment entitled

"My Qualifications for Assignment as an Army Career Counselor." The
statement will be perllOnaUy compoaed by the applicant to represent a
sample of his own best written composition. The statement should contain
a minimum of 300 wordB and be attached to the application.

c. Return applications not favorably considered through channels to applicants,
with reaaon(s) therefor.

d. Forward through channels, to the appropriate major commander applications
from persona who are recommended for duty as career courmelOrB, together
with the record of the applicant's score on the llecroiter Self-Description
Blank and a full-length photograph of the applicant in uniform (class A).

a. The commander who convenes the board will review applicatioll8 forwarded
by the interview board.

b. Prior to forwarding applications to major commandelll, a records check of the
repoeitory files at Fort Holabird, Md. will be completed.

c. Applications for which approval is recommended will be annotated, "Favorable
Records Check Completed, date ," and validated by the reviewin&
authority.
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U... 1,.. C"",...,

d. Applicatioll8 for which disapproval ill recommended hased on an unfavorable
records check will not reflect this 88 a reason for disapproval. Any record of a
felony, poor management of personal or family affairs, poor credit standing,
a morals offense, a history of propensity for traffic violations or repeated
offenses indicating an unwillingness to conform to laws and regulatiODB,
preclude an assignment to career counseling duty.

e. With the exception of d above, reviewing authorities will state reason(s) for
recommendation for clisapproval.

9 DISPOSITION OF a. ApplicationB which are disapproved by the major commander will he returned
APPLICATIONS to the initiating unit with appropriate notation thereon.

b. Applications from CONUS personnel which are approved by the major
commander will be returned to the initiating unit, with appropriate approval
notation, for action indicated on line 10, tills table.

c. Applications submitted in ovcnlca commands (or duties in CONUS which are
approved by the major commander and in which the individual has indicated
his choice of 8BSignment (maximum of 3 choices in order of preference) will be
forwarded br the major oversea commander to appropriate CONUS com­
mAnders (I~ TURK) in the order of preference indicated in the application.
(I) The letter of transmittal will indicate that the applicant ill available for

assignment upon successful completion of school OOUI'8e.

(2) If the applicant is accepted for duty, the application will he returned (to
major oversea commander) through Chief of Personnel Operations,
A'I'T:'<': EPAD, Department of the Army, Washington, D.C. 20310, for
assignment instructions.

(3) If the applicant is not accepted, the application will he returned di­
rect to the major oversea commander.

10 TRAIr-;I!\G Ar-;D ASSIGr-;ME!\T _ a. ApplicanlB accepted for career couIUlcling duty at their present duty station
will attend the Anny Recntiting and Career Counseling Course at The Adju­
tant General's School at the earliest practicable date. Assignment to career
counseling duty is contingent upon successful completion of the school course.
School quotas will he obtained from OPO under the telephone call sY!ltem­
OX 57275.

b. Personnel selected for career counseling duty when rcasaignment is involved
will attend the Army Recruiting and Career Counseling Course in a TDY
status en route to their next assignment. Personnel who fail to successfully
complete the school oourse will he reported by the Commandant of the School
to the Chief of Personnel Operations in acoordanoe with AR 614--205_

c. The Commandant, the United State>; Army Adjutant General's School will
award a certificate of completion to those students who successfully complete
the Army Recruiting and Career Counseling Course of instruction.

d. Subsequent to successful completion of the Army Hecruiting and Career
Counseling Course, individuals will be required to serve a probationary period
of duty not to exceed 6 months_
(I) Upon complstion of this prohationary period or earlier, unit oommand....

will initiate action to award PMOS OOE if the individual has demon­
strated proficiency 88 a career couDHe1or.

(2) Personnel who fail to perform satisfactorily will he relieved from career
counseling duty and fC888iKned in accordanre with the needs of the service.

II UTILIZATION Commanden; at a1lleve1s will insure that personnel assigned full-time roenlislment
and career counseling duties are utilized primarily for that ptlrpoRe s minimum of
90 percent of the nonnal duty hours and, if aasigned additional duUe6, receive no
more than other assigned officers and noncommissioned officers.

1-17. Selection of enlisted personnel for addi­
tional duty career counseling. When possible, in­
dividuals who have had previous career counsel­
ing or recruiting experience should be assigned
8S additional duty career counselors. When

practicable, individuals assigned these duties
should be selected from persons with the same
general qualifications as those required for the
duty on a full-time basis.

a. Personnel selected are encouraged to apply
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for attendance at the Army Recruiting and Ca­
reer Counseling Course, United States Army
Adjutant General's School.

b. Additional-duty personnel will not be ad­
ministered the Recruiters' Self-Description
Blank or appear before an interview board.

1-18. Processing of personnel with MOS OOE
who are due to return from oversea commands.
Personnel serving in oversea commands who
hold primary MOS OOE and who do not desire
career counselor or recruiting duty in CONUS
upon return from completed oversea tour will
be reclassified into another MOS in accordance
with section VI, chapter 2, AR 600-200 and re­
ported on the AOR List. Personnel serving in
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oversea commands who hold MOS OOE and
who desire full-time duty as a career counselor
in CONUS upon return from an oversea tour
v:ill take action as indicated below no earlier
than 8 nor later than 6 months prior to date of
completion of oversea tour.

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re­
marks section of the Enlisted Preference State­
ment (DA Form 2635).

b. If in grade E-5 or E-6, submit application
on DA Form 2496 (Disposition Form) to indi­
cate choice of area and duty desired through
channels to Chief of Personnel Operations,
ATTN: EPADR, Department of the Army,
VVashington, D.C. 20310.

Section V. REENUSTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 1315) is designed as an aid in
promoting an effective reenlistment program
and will be used in implementing prescribed
counseling procedures. Each interview and at­
tendance at a reenlistment film will be recorded
on the reverse of the DA Form 1315. Stereo­
typed remarks such as "will not reenlist,"
"does not like Army" will not be used on the
DA Form 1315. Specific remarks should be
made, as a result of interviews, as to the indi­
vidual's objections to reenlistment and future
plans. For example, if an individual has a civil­
ian job waiting, the remark might show "Re­
turn to civilian employmen~will work for
Smith Construction Co., Boise, Idaho." For in­
dividuals returning to school, the remarks
should show the name and location of the school.

1-20. Initiation. a. The initial DA Form 1315
will be prepared at U.S. Army Reception Sta­
tions for all individuals (except RFA and REP
personnel) received for processing.

(1) The appropriate entries will be tran­
scribed from the individual's personnel records
subsequent to testing. Only applicable entries
on the face of the DA Form 1315 will be com­
pleted.

(2) Entries subject to change (indicated
as temporary) will be made in pencil; all others
will be typewritten or made in ink.
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(3) The DA Form 1315 will be forwarded
as part of the individual's Military Personnel
Records Jacket, U.S. Army (DA Form 201) to
his first permanent duty station.

b. The unit personnel officer receiving and/or
having custody of the individual's personnel
records will verify the entries on the DA Form
1315.

(1) After verification, the forms will be
forwarded to the commander of the individual
concerned within 15 days from the date of as­
signment.

(2) If the individual's records do not con­
tain a DA Form 1315, the unit personnel officer
will prepare one as prescribed in a above.

(3) Career counselors will not be respon­
sible for the preparation of DA Forms 1315.

c. A new DA Form 1315 will be prepared by
the unit personnel officer and forwarded to the
individual's commander whenever a subsequent
enlistment is accomplished.

1-21. Maintenance. The DA Form 1315 will nor­
mally be maintained in the company/battery to
which each individual is assigned. The results
of interviews and counseling sessions and at­
tendance at reenlistment film showings will be
recorded on the form. Unit commanders will,
prior to the individual's transfer or reassign­
ment, make an appropriate entry in the reen­
listment status section of the DA Form 1315.
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a. A bar to reenlistment (sec. VIII, this
chap.) will be initiated for individuals who are
eligible but not recommended.

b. For individuals who are not eligible for re­
enlistment but who are recommended, the item
"not eligible" will be checked and a brief ex­
planation of reason.

c. Such remarks entered on the DA Form
1315 will be initialed by the unit commander.

1-22. Disposition. When the individual is trans­
ferred or reassigned prior to expiration of his
term of service, the DA Form 1315 will be re­
turned to the unit personnel officer and made a
part of the individual's personnel records. The
gaining unit personnel officer will follow the
same procedures as are outlined in paragraph
1-20b.

a. When a favorable enlistment decision is
obtained, the DA Form 1315 will be retained
until enlistment has been accomplished at which
time it will be disposed of in accordance with
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AR 345-210 or AR 345-215.
b. When an individual declines to immedi­

ately enlist, DA Form 1315 will be forwarded
to the Post or Command Reenlistment Office 30
days prior to ETS. DA Forms 1315 for persons
not reenlisting will be mailed by the reenlist­
ment office to the Commanding Officer of the
U.S. Army Recruiting District in which the in­
dividual's home address is located.

c. Upon receipt of DA Forms 1315, U.S. Army
Recruiting District Commanders will promptly
dispatch them to the appropriate Recruiting
Main Station so that recruiting personnel may
use the information contained on the form to
reenlist prior service personnel.

d. In no event will the DA Form 1315 accom·
pany the personnel records of the individual to
a transfer station or transfer activity.

e. For individuals who have not been recom­
mended for reenlistment the form will be dis­
posed of in accordance with AR 345-210 or AR
345-215.

Section VL REENLISTMENT INTERVIEWS AND COUNSELING

1-23. General. Although this regulation pre­
scribes that the maximum reenlistment effort
will be made during the latter part of an indi­
vidual's term of service, reenlistment indoctri­
nation must begin on the day the individual re­
ports to the unit. Counseling with a view to pro­
moting reenlistment cannot be restricted to the
last few months of an individual's term of serv­
ice, especially among first-term personnel. In the
interest of stability, economy or travel, and con­
tinuity of operations, major emphasis by unit
commanders will be directed to inducing quali­
fied individuals to reenlist for their present as­
signment.

1-24. Reenlistment interviews. Full advantage
should be taken of the opportunities which re­
enlistment interviews afford to counsel, sug­
gest, and assist individuals in making a definite
plan. These discussions should be related to the
grade and length of service of the individual be­
ing interviewed, and will be designed primarily
to favorably influence his reenlistment intent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi-

nate old grievances, develop self-understanding
and self-assurance.

b. Prior preparation is essential for satisfac·
tory interview and will include collection of
factual data concerning the individual.

c. During prescribed interviews each indi­
vidual will be specifically queried as to the ex­
istence of civil offenses, convictions, and/or
confinement.

d. Particular attention will be given to the
applicant's ability to meet current mental stand·
ards for Regular Army service. When the indi­
vidual does not meet current standards, he will
be encouraged to participate in appropriate
educational development programs in an effort
to become qualified prior to the expiration of
his current term of service.

1.,.25. Reenlistment counseling procedures. The
unit commander is authorized to waive counsel.
ing procedures prescribed in this paragraph
when he is convinced the individual will imme­
diately enlist. When such action is taken, how­
ever, control will be maintained to insure the in­
dividual's favorable reenlistment intent has not
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changed. The commanding officer of the indi­
vidual will determine the individual's eligibility
for reenlistment under the provisions of this
regulation.

a. If the individual is not eligible for imme­
diate reenlistment, the unit commander will de­
termine by observation and job performance
whether a request for waiver is warranted. If
warranted, a request for waiver (chap. 3) will
be initiated promptly and within the time frame
specified in paragraph 3-2. When it is deter­
mined that waiver is not warranted, the indi­
vidual will be apprised of this fact. The DA
Form 1315 will be noted to reflect ineligibility
for reenlistment.

b. If the individual is eligible for reenlist­
ment, but for cogent reasons is not recommend­
ed, the unit commander will promptly initiate a
bar to reenlistment under the provisions of sec­
tion VIII, this chapter. The DA Form 1315 will
be annotated accordingly.

c. If reenlistment is recommended by the unit
commander and the enlisted person meets the
eligibility requirements outlined in this regula­
tion, the following action will be taken:

(1) During the period 8 to 10 months prior
to expiration of term of service the individual
will be interviewed by his unit commander. If
not fully decided, he will be aided in analyzing
his own abilities, opportunities, resources, and
limitations.

(a) At this interview individual prob­
lem.q should be resolved as far as practicable.

(b) Each person recommended for re­
tention and who is qualified for options will be
presented with a signed copy of the handbook
"You Can Go Places" explaining how this
handbook provides information on reenlistment
opportunities.

(c) Personnel will be encouraged to see
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the unit career counselor for additional infor­
mation.

(d) This interview will be entered on
DA Form 1315.

(2) During the period subsequent to the
unit commander's interview, the unit career
counselor will contact the individual and con­
duct an interview in accordance with accepted
interview procedures. Current reenlistment op­
portunities and benefits will be emphasized.

(a) Every effort will be made to obtain
a reenlistment decision.

(b) Assistance from full-time reenlist­
ment personnel at higher headquarters should
be solicited to supplement unit reenlistment ef­
forts.

(c) Interview by the full time and unit
career counselor will be recorded on DA Form
1315.

(3) All personnel who are on their first
tour of Army service or who upon expiration
of current ETS will have 4 or less years service
for pay purposes will attend a showing of the
film, "Something to Build On" approximately
1 to 4 months prior to ETS. Adjustment of this
schedule is authorized when considered appro­
priate by the unit commander. Attendance will
be recorded on the DA Form 1315.

(4) Commanders will initiate aggressive
programs designed to influence recommended
first-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen­
listment opportunities available to them at time
of separation or within 3 months thereafter.
In addition, these individuals will be apprised
of the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for enlistment
after a break in service. An appropriate entry
signifying that this interview was conducted
will be entered on D~ Form 1315.

Section vn. BROKEN OR UNFULFILLED REENLISTMENT COMMITMENTS

1-26. Policy. All personnel who allege their re­
enlistment commitment has not been fulfilled
will be directed to the installation reenlistment
officer or career counselor. The individual's
MPRJ will be reviewed to determine the validity
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of allegations. When it is determined by the in­
stallation commander that an individual does
have an unfulfilled reenlistment commitment
which he does not desire to waive, he will
be reported to Office of Personnel Operations,
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ATIN: EPADR, Department of the Anny,
Washington, D.C. 20310 as immediately avail­
able in accordance with AR 614-205 indicating
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the individual has an unfulfilled reenlistment
commitment.

Section VllI. BAR TO REENUSTMENT PROCEDURES

1-27. Purpose. This section prescribes proce­
dures for the denial of enlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best in­
terests of the military service.

1-28. Policy. The policy of the Department of
the Army is that only personnel of high moral
character, professional competence, and dem­
onstrated adaptability to the requirements of
the professional soldier's moral code of exem­
plary performance and conduct shall be ex­
tended the privilege of enlisting in the Regular
Army. Persons who cannot, or who do not,
measure up to and maintain such standards,
and whose separation under appropriate proce­
dures is not warranted, will be barred from fur­
ther service under the provisions of this section.

1-29. Guidelines in the use of bar to reenlist­
ment procedures. a. Bar to reenlistment proce­
dures will not be used in lieu of separation ac­
tion under appropriate regulations such as AR
635-212.

b. Bar to reenlistment procedures will not be
used in lieu of trial by courts-martial, nonjudi­
cial punishment or other appropriate adminis­
trative action.

c. The fact that disciplinary or administra­
tive action not resulting in separation has been
previously taken does not preclude initiation of
bar to reenlistment procedures if such action is
deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur­
rent period of service does not preclude initia­
tion of bar to reenlistment procedures to deny
the individual subsequent service in the Regu­
lar Army.

e. The fact that an individual may have
served honorably for a number of years, though
considered in the evaluation of his service, does
not prohibit the initiation of bar to reenlist­
ment procedures if such action is otherwise
appropriate. Bar to reenlistment procedures

initiated against persons who have completed
18 or more years of active Federal service may
be approved only by Headquarters, Department
of the Army. Subject requests will be for­
warded to Chief of Personnel Operationa,
ATTN: EPPAW, Department of the Anny,
Washington, D.C. 20310.

1-30. Criteria. The development and continued
existence of a Regular Anny composed of a
body of high quality professional men and
women demands that every commander be con­
stantly alert to the need to detect and weed out
those persons whose character or conduct, abil­
ities or attitudes, motivation or adaptability for
military service, proficiency or overall potential
value to the Anny, and/or general desirability
for retention are not consistent with this goal.
Commanders must be especially alert to the
need to evaluate the advisability or desirability
of affording continued military service to indi­
viduals of the following, or similar calibre:

a. Untrainable personnel. Continued effort
and attention will be given to the early detec­
tion of individuals who are in fact untrainable
for military service. These individuals who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in­
struction or supervision will be identified as
soon as possible with a view toward disposition
in accordance with other appropriate regula­
tions. When discharge under such procedures
is not warranted, action will be taken under the
provisions of this regulation to bar the indi­
vidual from entry into, or further service with,
the Regular Army.

b. Unsuitable personnel. Continued effort and
attention will be given to the detection of indi­
viduals who are in fact unsuitable for military
service. These persona may exhibit their un­
suitability through interests and/or habits
which are detrimental to the maintenance of
good order and discipline. They may have rec­
ords of habitual minor misconduct requiring
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corrective or disciplinary action. Where possi­
ble these individuals will be identified early in
their military service with a view toward dis­
position in accordance with other appropriate
regulations. When discharge under such pro­
cedures is not warranted, action will be taken
under the provisions of this regulation to bar
the individual from entry into or continued
service with, the Regular Army.

c. IndividucWJ agai7l$t whom bar to reenlist­
ment proceedings are initiLlted. The records of
individuals against whom bar to reenlistment
proceedings are initiated often disclose the re­
currence of one or a combination of the fellow­
ing:

(1) Late to formations, details, or as-
signed duties.

(2) AWOL for 1 to 24 hour periods.
(3) Losses of clothing and equipment.
(4) Substandard personal appearance.
(5) Substandard personal hygiene.
(6) Persistent indebtedness, reluctance to

repay or late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.
(9) "Rides" sick call without medical jus-

titication.
(10) Late returning from pass or leave.
(11) Misses bed check.
(12) Cannot follow orders; shirks; takes

too much time; is recalcitrant.
(13) Cannot train for a job; apathetic;

disinterested.
(14) Cannot adapt to military life; unco­

operative; involved in frequent difficulties with
fellow soldiers.

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in discreditable inci­
dents in the civilian community.

(17) Involved in incidents of moral turpi­
tude evidencing a character deficiency.

1-31. Procedures. An individual's unfitness, un­
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until after many years of
service.

a. The fact that substandard personnel may
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have been permitted to remain on active duty
for a number of years should not deter a cur­
rent commander from taking action under the
provision of this regulation or other appropri.
ate directives if he does such action proper.

(1) A bar to reenlistment procedure nor­
mally should be initiated against an individ­
ual who has been assigned to a unit for less
than 90 days.

(2) A bar to reenlistment procedures
should not be based on generalities or approxi­
mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a mat­
ter of official record when acts considered un­
worthy of a member of the United States Army
are performed.

(3) A bar to reenlistment is initiated with­
out regard to an individual's ETS or his reen­
listment intent.

(4) Normally, a bar to reenlistment pro­
cedure will not be initiated against an indi­
vidual during the last 14 days prior to his de­
parture from the unit to which currently as­
signed. When a bar to reenlistment is initiated
during this period, the commander's certificate
will contain a complete explanation of why the
action was not taken at an earlier date.

b. The individual's unit commander will pre­
pare a certificate signed in duplicate summariz­
ing the basis for his intent to initiate bar to
reenlistment procedures. This will include, if
appropriate, the n umber and dates of courts­
martial, incidents of punishment under Article
15, and all other factual and relevant informa­
tion supporting his recommendation. The com­
mander will refer the certificate to the enlisted
person concerned for a statement in his own
behalf, if desired, as required by paragraph 7,
AR 640-98. The individual will be allowed a
reasonable period of time for the preparation
of his comment and the collection of any docu­
ments and/or pertinent materials.

c. Upon receipt of the comment of the indi­
vidual, the certificate will be indorsed by the
brigade/regimental or separate battalion com­
mander, and approved or disapproved by the
commander exercising general court-martial
jurisdiction, the major conunander. or Head-
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J)

E

F

G

CaUtitwJI of~aruul

Applicants with Jess than 15 years active Federal service
who are granted waivers for failure to meet mental re­
quirements prCHcribed by table 2-1.

Applicants with more than IS and less than 20 YCfUll active
Federal service completed. who are granted waivers for
failure to meet mental requirements pre8('.ribed by table
2-1.

Persoll8 having 1eB8 than 6 yeal'8 remaininp; until comple­
tion of 20 years of active Fcderall:lcrvice at age SS or over,
or until reachinp; age 55 with 20 or more years of active
Federal service.

Women with more than IS, and less than 20, yeaM! of
active Federal service who are I::rulltcd wuivel'ti for preg­
rulOCY or parenthood.

Pcraons appointed to pllY ~radeti E-7, E-R, and E- H, to
whom the restricuoI18 of lines E, C, V, or g above, apply
will !llltis!y the minimum :2 year service-in-grade require­
ments for appointment to these gradea.

3 yesl"8.

If current term of scrvi(".e cannot be amended and/or
extended under the provisiolls of chapter 4 to permit
completion of 20 years of active Federal service, appli­
cant may be enlisted for the minimum authorized period
which when combined with extension, if applicable, will
expire on or 88 BOOn 88 possible after completion of 20
years active Federal service.

If current term of service CAnnot be amended and/or
extnL>ded under the provisions of chapter 4 to meet
these criteria, applicant may be enlisted for the minimum
authorized period which, when combined with extension
if applicahle, will expire on or 88 soon as po88ible after
retirement eligibility hBIJ been attained.

If current term of R~rvice cannot he amended and/or
extcllded under the provisioIl8 of chapter 4, to permit
completion of 20 years of active Federal service, appli­
(".&nt may he enlisted for the minimum authorized period
which when combined with extension, if applicable, will
expire aD or 88 soon 88 possible after compJetion of 20
years active Federal service and attainment of retirement
eligibility.

If current tenn of service CAnllot be amended and/or
extended under the provisioflB of chapter 4 to meet this
servir.e-in-gradc requirement, appli(".ant may be enlisted
for t.he minimum authorized period which, when com­
bined with extension, if applicable, will expire on or as
soon as posaible after service requirement has been met.
Authority to waive restrictions for these persons may be
delegated to appointment authority.

2-6. Enlistment grades-general information.
All enlistments in the Regular Army are accom­
plished in permanent grades.

a. All enlistments in pay grades E-l, E-2,
and E-3 are permanent for all categories of
personnel.

b. Those persons who, upon enlistment, are
eligible for appointment to temporary grades
higher than their permanent grades are ap­
pointed to such higher temporary grades on the
date of their enlistment.

c. The dates of rank in grade for persons im­
mediately enlisted will be determined as pre­
scribed in section VI, AR 600-20 or as directed
in enlistment grade authorization document.

d. Active duty for training (ACDUTRA) will
not be considered in enlistment grade determi­
nations except as specifically provided for in
table 2-6.

e. For applicants eligible to immediately en-

list with grades held at time of last separation
from the Army; grade, title, date of rank, and
NCO/Specialist status will be the same as that
held on date of separation.

f. For applicants eligible to immediately en­
list with grades different from those held at
time of last separation from the Army, grade
title and NCO/Specialist status will be com­
patible with the requirements of chapter 7, AR
600-200 and the standards of grade authoriza­
tion contained in AR 611-201.

2-7. Enlistment grades for special categories.
Table 2-6 prescribes immediate enlistment
grades for certain special category applicants.
When it appears that an applicant listed in this
table may be eligible for an enlistment grade de­
termined in accordance with instructions con­
tained elsewhere in this regulation, the provi­
sions of table 2-6 will govern.
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TaM,. p-(J. Enli.tmmt Grade8 ft1r 8p«:ial COUgor;r#J

LU., J/ tJu applicGnl- TM PfN'lunettl vrOIk in ~hich -rnwt,d i.- Th, tmnponlf'V~'Co ICAiicA appoinud w-
Ie a Medal of Honor \Vinner homed-jawly That held on date of separation _.. _ That held on date of separation.

enlisting.
2 Ie a fonner enlisted member of the Reg- The grade(o) held immediately The grade held immediately before

ulnr Army who is scparuted honorably before his servi....c us an officer his service B8 an officer unJeeH
from current service on active duty 88 unlC88 cOnBiderution for a hiKher consideration for a higher grade is
an Army commisBiom.'<i or warrant grade is requested in accordance requeHted in accordance with line
officer. with line B, table 2-7. B, table 2--7.

3 ls u member of the Army Reserve or The grade in ""hich ordcred to Jo:AD, The t-emporary grade held at
Army Natiornd Guard on extended unless it is marc than one ll;t'ade discharge.
active duty (EAD) and is to be dio- lower than current temporary
charged from Reserve status and grade. In sucb l"..a&e8, permunent
immediately enlieted in the Regular grade will be one gradl~ Jower
Anny (ordered to EA!> UP, AR than t.emporary grade.
13,',-210).

2-8. Tempordry grades for immediate enlist­
ment. Unless othel'Wise prescribed by this regu­
lation or by special directive, the temporary
grades authorized for Anny enlisted members
upon immediate enlistment in the Regular Anny
will be that held upon separation.

2-9. Permanent grades. Except as provided for
in table 2-6, a member of the Regular Anny
immediately reenlisting is entitled to be reen­
listed in the pennanent grade held at time of
separation.

2-10. Categories for which grade determina­
tions must be requested. The Office of Personnel
Operations will detennine the pennanent and
temporary grades to be authorized categories of
persons listed in table 2-7 upon immediate en­
listment in the Regular Anny. Requests for
grade detenninations will be submitted suffici­
ently in advance of separation date to pennit
continuous service. For processing requests for
grade determinations, see paragraph 5-7.

Table £-7. C~or"'" for Which Grade Dctami7l<llion> MUIiJ b. Required

Llhf ldet\tity--oppluart'i.--

A Currentl)' serving lLR an Arm)' eornmiBsjoned or warrant officer without prior Regular Army enlisted service.
D Currently serving all an Army cOlQmi88iolled or warrant officer for whom consideration or a higher wade than that to

whi('h entitled oy prjor H~ular Army tmlistcd. scrvh:e iJ:J considered warranted and is reQuested.
C Currently servinK" an Army c(lmmi..iuued or Warrant ufficer who.. officer .ervi"e i. tcrminat.ed by a Keneral discharge

and whOde enlistmeut is authorized.
U Currf!ntly serving on t.he USAR ur AR~(HJS Viotnam enlUitmcnt or active duty option UP DA Circular 601-19.

2-10
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CHAPTER 4
ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

4-1. General. Enlisted members of the Regular
Army who have insufficient service remaining
on current enlistment to satisfy service require­
ments will be afforded the opportunity, or re­
quired, as appropriate to take authorized ac­
tions indicated below to provide for continued
service. Persons who are selected for attend­
ance at an officer training program such as Of­
ficer Candidate School or Warrant Officer Flight
Training will not be authorized discharge and
immediate reenlistment if they have the re­
quired amount of service remaining or can
meet the time remaining requirements by an
amendment and/or extension of their current
enlistment. If time remaining requirements for
these persons cannot be met by maximum
amendment and/or extension, a reenlistment
period of 3 years is authorized. Regular Army
personnel who are reenlistment qualified, to in·
c1ude those granted waivers, may take one or
more of the following actions as authorized by
this section, to provide for continued service:

a. Elect a discharge for the convenience of
the Government for the purpose of immediate
reenlistment as provided for in chapter 5, AR
635-200.

b. Amend current enlistment.
c. Extend current enlistment.
d. Sign a statement of intent to reenlist; or
e. Elect any combination of b, C, and d above

when appropriate.

4-2. Parental consent. Parental consent is re­
quired for a reenlistment, amendment, and/or
extension accomplished for men who are under
18 years of age and women who are under 21
years of age at the time. Such consent will be
obtained in accordance with chapter 5.

4-3. General considerations governing amend.
ments and extensions. Regular Army members

who are permitted to amend and/or exte:
their term of service must be fully qualified f
Regular Army enlistment.

a. Amendments and/or extensions are a
thorized only for the purposes specified in th
section or to retire no more than 6 months aftt
scheduled ETS (see para 12b(4), AR 635-230
except that the commander having custody (
the individual's personnel records lJIBY authol
ize amendment and/or extension for other pm
poses when he determines it to be in the bel!
interests of the Army.

I,. Normally, only one amendment and/o:
extension will be authorized. The appropriat.
major commander may authorize a subsequen1
amendment and/or extension when he deelJl£
such action justified, unless the Chief of Per­
sonnel Operations must act upon a waiver re­
quest before an individual is fully qualified. In
such cases, only the Chief of Personnel Opera­
tions may authorize a subsequent amendment
or extension.

c. Requests for amendments and/or exten­
sions will not be accepted from persons who are
transfer processing for separation.

d. Amendments and extensiona may be com·
bined provided the total period of the enlist­
ment as amended and extended does not ex­
ceed the maximum of 6 years and 11 months.

4-4. Amendments. The maximum enlistment
period authorized is 6 years. A qualified mem­
ber may only amend his current contract if he
is serving on an enlistment period of less than 6
years. He may amend his contract to any of the
longer p(!J'iods authorized so long as the cur­
rent enlistment, as amended, does not exceed
the maximum of 6 years. For example, an appli­
cant currently serving on a 3-year enlistment
may amend his contract to a 4--, 5-, or 6-year en-
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listment. An applicant currently serving on a
6-year enlistment is not eligible for an amend­
ment. Amendments are accomplished as pre­
scribed in chapter 5.

4-5. Extension. The maximum period of exten­
sion granted under this section will not exceed
11 months. If subsequent extensions are
granted, the combined total of these extensions
and all previous extensions of the current en­
listment may not exceed 11 months. A qualified
member may extend his current contract in pe­
riods of 1 through 11 months. Extensions under
the provisions of this section are not granted
for periods less than an entire month. Exten­
sions are accomplished as prescribed in chapter
5. An individual may voluntarily request can­
cellation of the extension to his current enlist­
ment whcn the original condition warranting
the extension is nullified by valid reason (s).

a. Provided the period of extension has not
commenced, the commander having custody of
the individual's personnel records may approve
the request for cancellation of extension when
he determines this action to be in the best
interests of the Army. When approved, the
original of the request for cancellation will be
forwarded to U.S. Anny Personnel Services
Support Center, Fort Benjamin Harrison, Ind.
46249, and the duplicate will be filed as perma­
nent material in the "Field File Section" of the
individual's DA Form 201. Concurrently with
the approval of a cancellation of an extension
of enlistment, action will be taken to correct
and/or cancel as appropriate, any records, re­
ports, personnel actions, etc., affected by the
extension.

b. If the period of extension has commenced,
a valid request for cancellation will be for­
warded for determination to The Adjutant
General, ATTN: AGPo-SS, Department of the
Anny, Washington, D.C. 20310.

4-6. Statement of intent to reenlist. Regular
Army enlisted personnel who are fully qualified
for reenlistment under this regulation may sign
a Statement of Intent to Reenlist. The State­
ment of Intent to Reenlist will be completed
prior to accomplishment of the pertinent favor­
able actions indicated.

a. The Statement of Intent to Reenlist

4-2

1 May 1968

(DA Form 3338) will be prepared in duplicate
with both original and duplicate signed by
the individual executing the statement and by
a commissioned officer as witness thereto. The
statement will be attached to amendment or
extension oaths, if applicable. When the state­
ment of intent to reenlist is signed and no
amendment or extension is required, the origi­
nal of the Statement of Intent to Reenlist (DA
Form 3338) will be forwarded to Command­
ing Officer, U.S. Army Personnel Services Sup­
port Center, Fort Benjamin Harrison, Ind.
46249. The duplicate will be filed as permanent
material in the MPRJ.

b. Those enlisted personnel who are eligible
for reenlistment under this regulation with a
waiver of some disqualifications may, provided
a waiver is granted, be authorized to sign a
Statement of Intent to Reenlist.

(1) In such cases, notwithstanding the
provisions of chapter 3, a waiver may be re­
quested at any time when the individual is
required to meet a time in service remaining
requirement, e.g., oversea shipment, attendance
at a service school, etc.

(2) Waivers granted for this purpose un­
der the provisions of chapter 3 will be filed in
the individual's MPRJ. Provided the individual
is recommended for reenlistment at that time,
the waiver will serve as an instrument to per­
mit his immediate reenlistment at normal ETS
if he has maintained a satisfactory record and
nothing has occurred between granting of the
waiver and the normal ETS to preclude his re­
enlistment.

4-7. Persons with 4 or less years of service for
pay completed. Persons with 4 or less years
service for pay completed may extend their en­
listment or accept discharge under AR 635-200
and reenlist to meet time remaining require­
ments when-

a. Applying for a service school or special
assignment of choice.

b. Volunteering for an oversea assignment
or to complete a normal oversea tour in the area
in which sernng.

4-8. Persons with over 4 years service for pay
completed. Persons who have completed over 4
years service for pay are required to take ap-



1 May 1968

CHAPTER 6
ENLISTMENT OPTIONS

Section I. GENERAL

AR 601-280

6-1. General. Enlistment options are designed
to merge valid Anny requirements with the per­
sonal desires of individuals. In order that these
two purposes may be best served it is necessary
to insure that:

a. Persons accepted for specific options pos­
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Anny
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of the
commitment being made so that they may be
aware of the extent to which their personal de­
sires can be satisfied by the option selected.

6-2. Qualifications. All applicants must be fully
qualified for enlistment under basic eligibility
criteria established elsewhere in this regulation.
This chapter prescribes those additional re­
quirements which must be met for the specific
option involved.

a. Fonner members of the Peace Corps who
served overseas may not be enlisted for options
which would authorize assignment to USASA,
any intelligence duties, or to the country in
which they served as Peace Corps volunteers.
See AR 614--7.

b. An applicant who has been granted a
waiver for civil offenses other than minor traf­
fic violations must be infonned prior to enlist-

ment that his choice of options is limited to
those which do not require a security clearance.

c. Individuals who have been alerted for
oversea service either individually or as a unit
are eligible only for present duty assignment
option (table 6-3); however, qualified appli­
cants who have 4 or less years of service for
pay completed may be reenlisted for any option
for which qualified at expiration of tenn of
service (ETS).

d. The selection of an option under this reg­
ulation is permitted even if it will result in a
second or subsequent permanent change of sta­
tion during the same fiscal year. See AR 614-6.

6-3. Enlistment program at reception stations
and during basic combat training. This program
pennits qualified inductees (AUS) personnel to
enlist in the Regular Anny for a minimum of 3
years for entry into long-tenn school training
and for Special Forces Training. Implementing
instructions will be issued in CONARC regula­
tions. Enlistments under these programs shall
not be counted as reenlistments for the purpose
of determining eligibility for a VRB (chap. 10,
AR 600-200).

6-4. Reports. Enlistments accomplished under
the provisions of this chapter will be reported
in accordance with instructions contained in AR
601-285.

Section II. AUTHORIZED OPTIONS

INDEX
T....

Du~1 OptiollB . -- --- - -_ ----- --- ----- 6-1
Itegul.r Army ElIliBlmenl Option - - - - _ 6-2
Present. Duty Amlignment Option. • • - - ------ _ 6-3
Army Career Group Enlistment Option • • • - - - _ 6-4
Spet'illl Requirements for the Army Career Group Oplioll . ~~ ~ __ ~ 6-4A

6-1
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r_
In Service MOS Prodncing Army Service School EnliBtment Option•.... _ ,...•••••.. _.. . .. 6--5
OVel'8e8 Area Enlistment OptiOD •• ~ _. .. . 6--6

In~'lervice CONUS Station or Area Enlistment Option••.••• _'" . ..•..••••. . .. _ __ .........• 6--7
Airborne Troining/Duty Option•• _••••.••••.•.•• _. "" ••.• ,. __ • ................• _.. _. _.•................. 6--8
Special Forces Enlistment Option ._. ... . - --- - - - -- - 6-Q

United Stale8 Army Security Agency (USASA) Enlistment Option•••....•...•. _.......................• , ." ... __ 6--10
MOS for TrBining and ABBignment Under the USASA Enlistment Option..•. __ _ _.. _' ...........•..... _.••• _ 6--IOA
Special Intelligence Duties (AGC 97) Enlistment Option•... _• __ •.•. _•.• _.. _ ,..... _. .•. _. 6--11
United 8tale8 Army Air Defense Command (USARADCOM Enlistment Option) .. _.. _. _. _ _ _..•.• _.. _ 6--12
USAllADCOM Metropolitan Are.. of Choice•....••••••• . __ . _.. _ _.. . _. _.. _. _. _...• __ ._. _._. __ 6--12A
Bandsman Enlistment Option ••.•.•.•• _"'" ....•••••••••••.. _.. __ _. .. . _ _ _. _. __ 6--13
Practical Nurae EnlistmentOption •.•.•••.•••...•.• _•••..•..•... _. __ _.•...... _ .6--14
hh'lervice Drill Sergeant Enlistment Option•••...••••• _•.. __ . _ __ .•.................. _ _ •.••• 6--15
I~'lervice gnlistment Option for WAC Troining Sergeant/Inat.ructor Duty..••............ _.__ __ .••• _ 6--16

6-5. Dual option. Qualified applicants enlisting
in CONUS for certain options in this chapter
are authorized to select an additional option in
conjunction with the primary option chosen. In
order for a dual option to be fully effective, the
requirements for each of the options chosen
must be met satisfactorily. Failure to qualify

for one of the options selected does not void the
remaining option provided the applicant re­
mains qualified therefor. Persons enlisting for
dual options as authorized in table 6-1 will com­
plete DA Form 3286-1 (Statements for Enlist­
ment-Part VI-Dual Option).

1

2

Fird~on

Army Career Group 11 or 13 .•• _•...

Table 6.1. Dual Opti""".

Applicant mG)' uled '" .«ond ltplion

V,S. Army Europe or Eighth U.s,
Army Korea.

Airborne. . . _

H_

I. Temporarily Buopended.
2. Second option becomes effective

upon conpletion of training.
1. ACG selected mWlt lend itself to

utilization in an airborne unit.
2. Second option becomes effective

upon completion of ACG trainill&.

Table 6-1. Regular Army En/i.tment Option

LA,,,

4
5

6,

1....
NAME OF OPTION ••• _._ .• _..•
DESCRIPTION OF OPTION •...

AVAILABLE TO __ .

PllliREQUISITES•..••....• , •..
INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

Regular Army Enlistment Option
PromiBesinitial B88ignment to training and/or duty in accordance with the needaof
the Army.
All qualified applicant8 enlisting for periods of 3, 4, 5, or 6 years who are not.
eligible to select anot.her available opt.ion. Included in this group arc:

u. Persons who have completed over 4 years service for pay purpoae8 and who
are in the TT&P StatUB at \""T8.

II. Persons who do not meet the prerequisites (or selection of any other option.
~leet bQ8ic eligibility criteria prcscribt.>d in chapter 2 of tbia regulation.
Applicant.e will be informed of the following:

u. The provisioJl8 of lines I, 2, 3, and 4 above.
b. Enlistment for this opt.ion carries no guarantee or implied promise that the

applicant will be usigned to a specific: training, duty, or location, notwith­
8tanding any peraonal qualifications, previous training, job experience, or
penonal desire which the appliC'Ant may poese88.

c. Individuals enlisted/reenliRted prior to completion of 21 monthe active
Federal ""rvice (chap. 10, AR 6/KI-2IKI) will be advised that they will
permanently lose their entitlement to the Variable Reenlistment BonU8.

Normal proceosing procedurea l'reoeribed by chapter 5 of this regulation.
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7 STATEMENTS FOR ENLIRT­
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S RECORD ENTRIES AJ\;D
ORDERS
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Parts I, II, IV, '" VI-all applicants.
Part V-if appropriate (all female applicants).
PAUl' VI-for the Regular Army Enlilltment Option ia DA Form 3286-3.
Ordel'll and recorda of applicants found to be qualified for enliatment for this
option will contain entries 88 {oUowa:

a. Ord.,." Enlilltment ordel'll willapecify applicant ia an enlilltee for tha Regular
Army Enlistment Option UP table &-2.

b. DD Form 4 (Enlilltment Contract-Armed Forees of the United States):
(I) Item 12: Table &-2.
(2) Item 48: Regular Army Enlistment Option.

Table 8-5. PreN:nl Dut~ Allignment Option

1
2

3

4
5

6

7

/,.,.

NAME OF OPTION .
()J'~<;CIUPTION OF OPTION _. __

AVAILABLE lU... _

PIlEREQUISITES .. .
IJ\;FORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES
STATEMENTS FOR ENLiST·
MENT IlliQlJIRED

RECORD ENTItlES AND
ORDEIlS

Present Duty Assigument Option.
Promises initial 888ignment after enlistment will be to present duty aaaignment or
to any vacancy for which qualified provided a change of station is not involved in
the 8lI8ignment.
QU81ified applicants who are permanent party pel'llOnnel immediately enlilltillll
(within 24 hours) at the 8tation to which auigned at the time of separation for
periods of 3, 4, 5, or 6 years regardlees of:

a. Pr...nt component (AUS, USAR, NGUS, or RA).
b. Grade.
c. Amount DC aervice completed.
d. Quotas authorized 'I'D or TOE vacancies.
e. Whether their MOB is contained on current MOS surplus JiBtB.

Meet basic eligibility criteria prescribed in chapter 2.
Applicants will be informed of the following:

a. The provisions of lines I, 2, 3, and 4 above.
b. Enlistments under this option are for initial 888ignment to the applicantB

present duty 888ignment or to any other vacancy under the jurisdiction of
the Bame major commander for which the individual is qualified and accepted
provided assignment to such vacancy doetl not involve a permanent change
of station.

c. Pel'80118 who will be Burplus to grade and "tOS requirementB upon enlistment
fur this option may be rea88igned at aD,y time subsequent to enlistment.

d. Enlistment for this option carries DO guarantee or implied promise that any
specific portion of the enlistment period will be served in the 888ignment for
which enlisted.

t. Individuals enlisted/reenlisted prior to completion of 21 montha active
Federal aervice (chap. 10, QR 600-200) will be advised that tbey wili
permanently lose their entitlement to the Variable Reenlistment Bonus.

/. PellloDB cannot he enlisted for a period of service that will expire prior to
expiration of current tenn of service.

~onnal processing procedures preecribed by chapter 5.

Parts I, II, IV, '" VI-all applicantB.
Part V-if appropriate (all female applicants).
Part \'I-for the Preaent Duty Assignment Option is DA Form 328&-22.
Orders and recorda of applicants found to be Qualified for enlistment for tbis
option will contain entries lUI follows:

a. Order.: Enlistment oroel'll wiliBpecify applicant is an enlistee for the Preoent
Duty Assignment Option UP table &-3. If initial &lllrignment is to other than
preoent duty apecify unit for which enlisted.

b. DD Furm 4 (Enlistment Contract-Anned Forces of the United States:
(1) Item 12: table &-3.
(2) Item 48: "Preoent Duty Assignment" or if other than preoent duty

888ignment, specify unit for which en1iated, for example, "HQ CO
U.B.A. (2A-2IOI)."



AR 601-280 1 May 1968

Table 6-4. A rmy Career Group Enlutment Option

J
2

3

4

6

NAME OF OPTION _
O~;SCRIPTION OF (WrION _

A\'AILABLE TO

PIlliREQUISITES WHICH
:lWST BE MET BEFORE
ENLISTMENT

PREREQUISITES WHICH
MUST BE MET AFTlm
ENLISTMENT
IKFOR:lIATION TO
APPLICANTS

Anny Career Group Eulistment Option.
Promises initial B88ignment t..o 8choolin~ or on-the--job training in one of the
a-{~IltlrncterMilitary Occupatinnn18peciultiee (:\f()S) embraced by the 2-chnracter
Army Career Group for which enlisted.
Qunlified applicants enlisting for 3, 4, 5, or 6 yea~ periods ,,-ho:

o. Arc eligible (or appointment to pny ~rade E-4 or below upon enlistment, and
1,. Have 4 or less yeul"8 service for pay completed in any of the Armed Forces, or
c, Are membel1l of the IJSAR or NGIJS cnliBtillK in the Regular Anny for the

first time regardless of the maximum number of years service for pay
~ompleted, or

" Are first termel1l who:
(1) Have complctf>d at least 8 months of active Federal service on current

term of servil~t' as I;AS inductees without prior Regulnr Army service, or
(2) Have complelM at least 8 months of active Federalaervice on current

term of extended active duty as memhc1'8 of the USAR or NGUS
without prior Regular Army scrvire, or

(:~) Have completed at least 8 months uf active Federal service on current
terro of acrvice BEl members of the Regular Army a~rving 011 firat
enlistment!:l with no prior servi('e. These peraons are required to enlist
for periods of 8crviec cqual to or Kreuter than thosc on which aerving.

Applicant must:
fl. ~Ieet the minimum medical fitness standards required for the Army Career

(;roup selected unlf'.S8 the applicant Ul eliKible under the provisions of AR
611-201 (EnliBt.cd Military Occupational Specialties) for the Army Career
Group selected by rt>..uson of the previous award of, and l:J3tisfactory per~

formance in, an MOS within the same Army Career Group. Special medical
fituC88 requiremeliUl for the initial c1l:l.S8ifil'ation and trainiull; of peIllonnel in
Army Career Groups arc contained in section II, AR 611-201.

b. P088C88 a standard Meorc of 100 or higher in the aptitude arca pertinent to
the Army Career Group for which applying and atandard A('ores of 90 or
hiJi/;her in at leR8t two additional aptitude areas.

c. Meet any additional prerequisitea prescribed by AR 611-201 or other
directives for the Army Career Group for which applying. The special
requirements for the Army Career Group Option included in Table HA,
arc provided to HHSisl in determining the applicant's eligibility. This listing
i~ not all-inclusive and the specific Army Career Group selccted must be
checked out in the manner described in ()ption Processing Procedures, line 7,
thi. table,

Applicunt must satisfy any Apecial requirements for the Army Career Group which
rAullot he determined prior to his enlistment hy the activity etrerting his enlist­
mtmt for this option.
Applicants will:

a. Be informed of the provisioU8 of linefl 1 through 5 above.
b. Be required to review the mental, medical, and special requircments of the

ACG which arc prC8Cnted in section II, AR 611-201.
c. Read the :MOS descriptioU8. with special attention to the duties, physical,

mental, and special requirement sections, of every MOS embraced by the
Army Career Group for which applying.

d. Jtf>.a.d the description and prerequiBites for attendance at fonnal training
courses prescribed ill DA Pam 350-10 (V,S, Army Formal Schoolll Catalog)
for all :lIOS embraced hy the ACG for which applying,

r. Be informed of the ~10S ",'ithin the ACG for which he does not appear to
be qualified on thc baais of preenlistment processing.

/. Be informed of all the prerequisites required for the ACG which cannot be
detennined prior to enlistment.

g, Be informed that .hould he fail w meet any of th... prerequisites after
enlistment, he will be rC&88igned in accordance with the needs of the Anny
and will not be offered another enlistment choice.
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Commml

h. Be informed that individuals enlisted prior to completion of 21 months
active Federal ""rvice (chap. 10, AR 600-2(0) will pennanently 1000e their
entitlement to the Yariable Reenlistment Bonus.

a. Normal proc-.eesing procedures except 88 modified by the provisions of this
table.

b. Special COUll8eliUK procedures for this option.
(1) Although the applicant receives no single Q88urancc of either school or

on-the-job training prior to enlistment, he must be informed of his
eligibility for school or on-tile-job training in the ~IOS of the ACG 80

far 88 it can be determined before his enlistment, and he must be
made aware of those appliC'.ahle prerequisita which must be deter­
mined after enlistment.

(2) The conduct of counseling of this scope requires a familiarity with, BDd

refereuC'c to, all applicable ~ulutions. Those most frequenty needed
are listed in table 6-4A. This list is not all inclWlive and additional
references, a8 appropriate, tJhould be used.

(3) Although the applicant is required by line 6 above, to read and review
certain directives, he should be questioned and specifically counseled
on significant aspects of the directivee he has read to insure his compre­
hension of pertinent facts.

c. Army career group quotas in CONUS will be requested (rom the appropriate
U.S.Army Hecruiting Commaud l)iatrict Headquarters.

ri. Persons in CO~US who enlist for thiB option will be reported to the Office
of Personnel Operations for 888ignment instructions in accordance with the
proViBiOIlB ul AR 1i14-205.

Persons authorized enlistment for this opt ion while BervinR ju an oversea command
arc governed by thp. fullowing:

a. Applicant must select an Army Career Group for which the ovcraea. command
has a training capability and in which a vacancy for assignment exista
within the commRnd.

1). ~o quota limitations apply to such enlistment&.
c. Enlistment ('ommitments are considered fulfilled upun the individual's

departure from the oversea command.
Part8 I, II, IV, and VI- -all applicants.
Part V-if appropriate (all lemale applieanu,).
Part \'I-lor the Army Career Group Option is DA Form :1286--5.
Orders und re(~ord!:l of applicants found tu be qualified for enlistment for this
option will contain entries 8S follows:

a. Orders: Eulistffifmt orders will specify applicant is an enlistee for the Ann)'
Career Group Option, ACG n' table 6-4.

b. DD Form 4 (Enlistment Contract-Anned Foreee 01 the United State8):
(I) Item 12: wble 6-4.
(2) Item 48: Anny Career Group (2-digit), (Title).

6-6. Special processing requirements for the Army career group enlistment option. Information
presented in table 6-4A is provided to assist in the counseling of applicants for thc Army Career
Group Option. Although this table will be updated periodically as new requirements develop, it is
not, nor should it be regarded, as all-inclusive of the counseling requirements for this option. Those
responsible for determining the eligibility of applicants for this option must refer to other perti­
nent directives as indicated necessary by the applicant's qualifications and questions, and the
Army Career Group for which applying.

Table 6-4. SpeClal Requiremenl8 for the Army Carur Group Enli8tmenl Option

L,nl' lrern

A MOST FREQUENTLY USED
REFERENCES

Ccnammt

1. AR 4(}-50I-Standards 01 Medical Fitm,...
2. AR 5O-3-Pel1lOnnel Security Standardll lor Nuclear Capable OrganizatiOD8

and ActivitiC8.
3. AR 190-5-Molor Vehicle Traffic Supervision.
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2.

E ACG I~FIELD ARTILLERY 1.
MISSILES 2.

F ACG 16-AIR DEFENSE 1.
MISSILES 2.

G ACG 21-BALLISTIC MISSILE l.
ELECTRONIC MAINTENANCE 2.

3.

4.
H ACG 22-GUIDED MISSILE 1.

ELECTRONIC MAINTENANCE 2.
3.
4.

I ACG 23-MISSILE FIRE 1.
CONTROL ELECTRONIC 2.
MAINTENANCE 3.

J ACG 25-FJRE DISTRIBUTION 1.
SYSTEM REPAIR 2.

K ACG 26-RADAR AND MICRO- l.
WAVE MAINTENANCE 2.

3.
L ACG 31-FJELD COMMUNI- 1.

CATIONS EQUIPMENT 2.
MAINTENANCE

6-6

LiM r,.. c......
4. AR 195-II-Accreditation of Military Pollce Criminal Investipt<>n.
5. DA Pam 350-lo-U.S. Army Formal Scbools Catalog.
6. AR 381-130-c0unterintelligence Investigations Supervieion and Control.
7. AR 600-200-EnliBted Penonnel Management Syotem.
8. AR 600-205-EnliBted I ntelligence Career Development Program.
9. AR 601-21o-RecWar Army EnliBtment Program.

10. AR 601-280-Army ReenliBtment Program.
11. DA Pam 601-3-Proceooing Guide--Appllcanla for Special Intaltigence,

Army Career Group 97 (Controlled Intelligence MOB)
12. AR 604-~learanceof Penonnel for Acceeo t<> Claoaified Defense Informa­

tion and Matarial.
13. AR 604-Io-Military Penonnel Security Clearance.
14. AR 604-2O-Security Requirementa for Penonnel Information and Educa­

tion Activities.
15. AR 6ll-7-8election and Proceooing of Volunteen for Airborne Training and

Aasignment.
16. AR 6ll-15-8election and Retention Criteria for Penonnel in Nuclear

Reactor or Nuclear Wcapone Poeitions.
17. AR 614-4Q-Aaaignmenla in Controlled Intelligence MOS.
18. AR 611-20I-Manual of EnliBted Military Occupational Specialties.
19. AR 614--7-A!Ioignment of Former Peace Corpe :lIemben.

B ACG II-INFANTRY-AR:lIOR. I. Normal oolor perception mUBt be detennined by poeudoiaochromatic platea.
2. Pel'8OnB enlisting for ACG 11 may be given the choice of Infantry or Armor.

a. If Infantry is cbaaen, tbe qualliying aptitude area is IN or COA.
b. If Armor is cbaaen, tbe qualliying aptitude area ia AE or COB.
c. Entries in Item 48, DD Form 4, will be &8 followa:

(I) No preference: Army Career Group II-Infantry-Armor.
(2) Preference Infantry: Army Career Group ll-Infantry.
(3) Preference Armor: Army Career Group II-Annor.

C ACG 12--C0MBAT Normal color perception moat be detennined by poeudoi.oocbromatic platea.
ENGINEERING

D ACG 13-FIELD CANNON AND 1. Requirea a acore of 90 or higber on tbe Mot<>r Vehicle Driver Selection Battery
ROCKET ARTILLERY 1.

Progression beyond the bR8ic level in this career group requiree clearance for
access to SECRET information in accordance with AR 604-5.
Muat be native born United Statee citizen.
Moat qnalliy for """urity clearance.
Muat be native born United Statea citizen.
Muat qualify for oecurity clearance.
Muat meet prerequillitea of DA Pam 350-10.
MU8t qualify for eecurity clearance.
Special acreening provillionz of AR 6ll-15 apply t<> BOrne MOB within the
ACG.
Special educational requiremenla apply.
Muat meet prerequiaitea of DA Pam 350-10.
Special educational requiremente apply.
Progreesion be~"ond basic level in this ACG requiree security clearance.
Special screening provisions of AR 611-15 apply t<> BOrne MOB of this ACG.
Muat meet prerequillitea of DA Pam 350-10.
Muat qualliy for security clearance.
Special educational requirementa apply.
~1U8t Qualify for security clearance.
Special educational rcquirement8 apply.
Muat meet prerequiaiteo of DA Pam 350-10.
Muat qualliy for security clearance.
Special edncational requiremenla apply.
Muat be a United Statea citizen.
Pel'8OIlB with a history of juvenile delinquency or criminal tendency indicated
by civil oO'enaee other than minor traffic violation or other minor otr8D8M for
which no civil reotraint ezista are ineligible.
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Li.. /-

~f ACG 32-FIXED PLANT
COMMUNICATIONS EQUIP-
MENT MAINTENANCE

N ACG 33-INTERCEPT EQUIP-
MENT MAINTENANCE

0 ACG 34-DATA PROCESSING
J;I.lUIP~IENT

~IAINTENANCE

P ACG 3a-ELECTRICAL/
ELECTRONIC DEVICES
MAINTENANCE

Q ACG 41-PRECISION DEVICES_

R ACG 42-PROSTHETIC
APPLIANCES

..'I ACG 43-TEXTILE LEATHER
REPAIR

l' ACG 44-METALWORKING ____
lJ ACG 4[>-AR~IA~IENT

~IAINTE:O;ANCE

V ACG 4&-MISSILE MECHANI-
CAL MAINTENANCE

W ACG 52-POWER PRODL'C-
1'101' AND DISTRIBUTION

X ACG 53- INDUSTRIAL GAS
PRODUCTION

Y ACG Sa-AMMUNITION _______

Z ACG 56---->~UPPLY HANDLING __
AA ACG 5i-<JENERAL DUTY _____
BB ACG 61--MARINE

OPERATIONS
CC ACG 62-ENGINEER REA \'Y

EQUIPMENT OPERATION AND
MAINTENANCE

DD ACG 62-AL:TOMOTI\'E
MAINTENANCE

.;.; ACG f>4-MOTOR TRANSPORT_

FF ACG 6&-RAILWAY
OPERATIONS

GG ACG 68-AIRCRAFT COMPO-
NENTS REPAIR

HH ACG 72-COMMUNICATIONS
CENTER OPERATIONS

II ACG 74--IlATA PROCESSING __
JJ ACG 8I-DRAFTING

CARTOGRAPHY

KK ACG 82-8URYEYING __________
LL ACG 83-I'IUNTING ___________

M~I ACG 84-PICTORIAL____ .

NN ACG 92-LABORATORY
PROCEDURES

AR 601-280

I. Muat qualify lor eecurity clearance.
2. Muat meet prerequieites 01 DA Pam 3ro--IO.
3_ Special educational requirementa apply.
I. Mnat qualify for security clearance_
2. Mnat meet prerequisites of DA Pam 350-10.
1. Mnat meet prerequieites of DA Pam 3ro--1O.
2. Special educational requirement8 apply.

1. Must meet prerequisites of DA Pam 350-10.
2. Security clearance required for eame MOS 01 ACG.
3. Special educational requirementa apply for 80me MaS in thie ACG.
1. Must meet prerequisites of DA Pam 350-10.
2. Special medical fitn... requirement8 apply (eee AR 611-201).
1. ~Iuot meet prerequieites 01 DA Pam ;'50-10.
2. Special educational requirements apply.
3. Special medical fitn... requirement8 apply (eee AIl. 611-201).
Must meet prerequisites of DA Pam 350-10.

Must meet prerequieitee of DA Pam 31;<HO.
~fU8t meet prerequisites of DA Pam 350-10.

1. Must meet prerequieites of DA Pam 3ro--1O.
2. Special educational requirementa apply.
3. Must qualify for aecurity clearance.
~Iuat meet prerequieites of DA Pam 3ro--1O.

~Iuot meet prerequioitee 01 DA Pam 350-10.

I. Must meet prerequisites of DA Pam 3ro--1O.
2. Special medical fitn... otandardll apply (eee AIl. 611-201).
3. Must qualify for security clearance.
~Iust meet prerequioitee of DA Pam 350-10.
Muot meet prerequieites of DA Pam 350-10.
Must meet prerequisites of DA Pam 350-10.

Requires ecore of 90 or higher on the Motor Vehicle Driver Selection Battery I.

1. Requires Bcore of 90 or higher on the ~fotorvehicle Driver Selection Battery I.
2. ~tUBt qualify for appropriate military motor vehicle operator'. permit.
1. Requires Beore of 90 or higher 00 the Motor Vehicle Driver Battery I.
2. Must poBBe88 valid State driver'. license.
3. Must qualify for appropriate military motor vehicle operator'. permit.
~Iuat meet prerequisites 01 DA Pam 350-10.

Must meet prerequisites 01 DA Pam 3ro--1O.

Must qualify for eecurity clearance for eame MaS in thie ACG.

Must meet prerequisites 01 DA Pam 3ro--1O.
I. Must meet prerequisitee 01 DA Pam 350-10.
2. Special educational requirements appl)·.
3. Special medical fitn.... requirement8 apply.
Special educational requirementa apply.
Must meet prerequioites of DA Pam 3[)(HO.
I. ~Iuot meet prerequisites 01 DA Pam 350-10.
2. Special medical fitn... requirement8 apply (aee AR 611-201).
I. Must meet prerequisitee of DA Pam 350-10.
2. Special educational requirement8 apply.
3. Special medical fitneeo requirementa apply.

1-7
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LW ,,-
00 ACG 93-TEca~ICAL 1.

EQillPMENT OPERATION 2.
3.

PP ACG 9f>-LAW I.
ENFORCEMENT 2.

3.

QQ ACG 9&--GENERAL I.
INTELLIGENCE 2.

3.
RR ACG 97-8PECIAL I.

INTELLIGENCE 2.
3.
4.

as ACG 98-8IGNAL I.
INTELLlGE~CE 2.

TT ACG 05-RADIO CODE ________ I.
2.

3.

1 May 1968

~luot meet prerequisites of DA Pam 350-10.
Special educational requirements apply (see AR 611-201).
Special medical 6tn... requirements apply.
Requiree score of 00 or higher on the ~1otorYehir,le Driver Seleetion Battery I.
Special requirements of AR 611-201.
No record of civil offenses other than minor traffic violations as defined in
AR 190-5 which warrant 888e88ment of aix points or Ieee.
~Iuot meet prerequisites of DA Pam 350-10.
Must not be a former Peace Corps member.
:\1U8t qualify for security clearance.
:l-Iuot be 21 years of age or older.
;\lust not be a. former Peace Corp! member.
~Iuot be qualified for SECIlli"T security clearance.
Muot be pro~ &8 prescribed in Table 6--11.
Muot meet prerequisites of DA Pam 350-10.
MU8t qualif)" for security clearance.
Muot be a UnitR.d States citizen.
Must not have history of juvenile delinquency or criminal tendency 88 in­
dicated b)' civil offel18e8 other than minor traffic violations or other minor
offel18C8 for which no civil restraint exists.
Must qualiIy for security clearance.

Table 8--0. In-Serviu MOS Produci"ll Army Service School Enli&!mmt Option

2

3

4

['-

NAME OF OPTION. _

DESCRIPTION OF OI'TIO:-l _

AVAILABLE TO . __

PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

I,,-service MOS Producing Army Service Seh001 Enlistment Option (DA Form
3286-23.
Promises attendance at the specific MOS Producing Anny Service School courae
of ('hoice, provided prescrihed prerequisites are met.
f\.lule nnd female applicant8 enlisting for 4, 5, or 6 year periods who:

u. Are eligible for appointment to pay grade E-6 or below upon enlistment, and
h. Have 4 or less yelU'9 service for pay completed in any of the Armed Forcee, or
C'. Have over 4 yea1'8 BCrvice for pay (;ompleted and leas than 7 yeara active

Federal sernce completed provided they:
(I) Are eligible for appointment to pay grade E-5 or below upon enlist­

ment, and
(2) Hnld a PMOS that is liated &8 overage in current DA Cir 611-4, and
(3) Enliat for a couroe which traiIlll for an MOS listed &8 8hortage in

current DA Cir 611-4, or
J. Are membel1l nf the USAR or ~GUS enlisting in tbe Regular Army for

the fil'8t time regardlC88 of the maximum number of yeara service for pay
completed, or

t. Are first termers who:
(1) Have completed at least 8 months of active Federal service on current

term of service 8lI AUS inductees l\"ithout prior Regular Army eervice, or
(2) Have completed at least 8 months of active Federal aervice on current

term of extended active duty aa membel1l of the USAR or NGUS
without prior ReKUlar Army service, or

(3) Have completed at le8Bt 8 monthe of active Federal service on current
term of ..rvice aa membel1l of the Regular Army serving on firBt
enli8tments with no prior service. These pel"BOnB are required to enl.ist
for period8 of BerVice equal to or greater than those on which serving.

Applicant mU8t:
a. Meet b&8ic eligibility requirements for enliBtment 88 modified by the

provisions of thie table.
b. Not be a Regular Army member with over 4 years service for pay who is

being separated upon return from an incomplete overBe& tour.
t:. Not require a waiver for overage, mental prerequiaites, or (or any of the

dlsquali.6eatioll8 listed in Table 2-2.
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c.........
(I) For thooe who are enlisted with a firm ochool commitment:

(e) Couroe number and title,
(b) Claoo reporting date.
(e) School Quota Control Number (SQN).
(d) Reporting date to ochool (aame &8 claoo reporting date),

(2) For thooe who are euliated with a ochool commitment which requireo
confirmation:
(e) Information indicated in (I) ahove, and
(b) The following statement "Confirmation of school COUnte commit-­

ment must be requested from Chief of Personnel Operations,
ATIN: EI'RD8, Department of the Army (OXford 57275) not
earlier than (date) or later than (date)."

(3) Ordero willaooign enlioteco to the otudent detachment 01 the appropriate
Army BeTVice school 88 follows:
(a) Thoee enlisted for attendallce at school courses of 20 or more

weeks duration will be aooigned to the ochool in a PCS Btctuo.
(b) Thooe enlisted for attendance at ochool COu..... 01 I.... than 20

weeks duration will be 888igned to the Bchool in a TDPFG-PCS
otatuo &8 preocribed in appendix I, AR 310-10.

b. DD f'urm 4: (Euliatment Contract-Armed ~'orceo of the United Stateo):
(1) For those who are enlisted with a firm Behool couree commitment

enter:
(e) Item 12: Table 6-5.
(b) Item 48: MOS Producing Army Service Sehool Option for (Conroe

title) (Couroe number).
(e) Item 56: Ref Item 48: Claoo quota authorized by SQN (number)

per (DA instrument of authorization).
(2) For th08C who are enlisted with a school commitment which requires

confirmation, enter:
(a) Item 12: Table 6-5.
(b) Item 48: :\108 Producing Army Service School Option lor (cou.roe

title) (couroe number). See Item 56.
(e) Item 56: Ref Item 4R: "Tentative chWi quota authorized per (DA

instrument of authorization). This school commitment must be
confirmed not earlier than (date) or later than (date) and the
enlistee may be required tn chooee nn alternate course depending
upon availability and changes in his qualifications, grade, or MOS
which affect his eligibility for enrollment in the Course shown in
Item 48." BlIlistec will initi1\I this remark.

Table 6-6. Over..,. Area Enlis/mmt Option
Lirw It"", ComlMnt

NAME OF OPTION . Overoea Area Enlistment Option (IlA Form 3286-8).
t DESCRIPTION OF OPTION Promiaeo to qualified applicanto, initial duty aooigllment to the nveroea area of

choice from among those listed in AR 614-30.
3 ArAILABLE TO __ .. . Male and female applicants enlisting for 4-, 5-, or 6-year periods (3 years author­

ized for Republic of Vietnam only) who are eligible for enlistment in pay grade
E-6 or below upon cnlistolent and:

a. Have" or less years service for pay completed, or
I,. Are membe... 01 the USAR or NGUS enlisting in the H.egular Army for the

first time regardless of the maximum number of years service completed, or
('. Have over 4 years service for pay completed and 1e88 than 7 years active

Federal ocrvicc provided they are eligible for appointment to pay grade
E-5 or below upon enlistment, or

d. Are first termers who:
(1) Have completed at least R months of active Federal eervice on current

term of service 8B AUS inductees .....ithout prior Hcgular Army service, or
(2) Have completed at least R month! of active Federal service on current

term of extended active duty &8 membero of the USAR or NGUS
without prior Regular Army servicee, or

6-13
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c.....-.
(3) Have completed at le...t 8 months 01 active Federal oervice on current

tAlrm 01 oervice ... membe", 01 the Regular Army serving on fi",t enlist­
menta with ,no prior service. These peraoD8 are required to enliat for
periods of service equal to or greater than thoee on which serving.

Applicant must:
a. ~leet baaic eliKibility requirementa (or enlistment sa modified by the

provisiona of this table.
h. Qualify 8! a volunteer for oversea eervice under the provisions of AR 614-30.
r. ~ot be a Regular Army member with over 4 years 8ervice for pay who ie

being aeparated upon return from an incomplete oversea tour.
II. Not require a waiver for overage, mental prerequisite:e, or for any of the

dillqualificationa listed in table 2-2.
1'. Be qualified in 8. P~lOS for which an ovenlea requirement exiBta.
J. Have no 888ignment limitation ",..hieh would preclude B88ignment to the

ove""", area selected to include citizenahip atatU8 UP paragraph 3-6, AR
600-200.

Applicant must retain Qualifications fOf 888ignment to the oversea area fOf
which enlisted.

Applicant will be:
a. Informed of the provisioll8 of lin.. 1 through 5 above.
b. Informed of the complete procedUfes fOf enlisting fOf thia option.
c. Informed of the provisioll8 of AR 614-30.
d. Advised that a valid requirement mU8t exist for his MOS and grade in tbe

desired. oversea &reS.

e. Intonned that his option guarantees only initial BBBignment to the overeea
area of choice and that no 888urance concerning the duration of this initial
aaaignment can be made.

/. Informed of the provisions of line 7 below, with respect to the actiolllJ re­
quired to obtain authorization for concurrent travel of dependents, if
applicable, and/or Port Call inatructioll8.

g. Infonned that if he is currently serving on an oversea tour he must meet
aervice-in-the-conunand requirements as indicated on lines 8, 9, and 10
below.

h. Be informed that individuals enliBted prior to completion of 21 months
active ~'ederal BOrvie... (chap. 10, AR 600-2(0) will permanently 1_ their
entitlement to the Yariable Reenlistment Bonus.

!\'ormal proc....ing procedu.... except ... modified by the provisiona of this table·
a. Applic4lion and D<lerminalWn of Eligibililll.

(1) ApplicanlB deeiring to enliBt for this option will submit application on
DA Form 2496 (Dispoeition Form) ... indicated in AR 614-30 and in­
cluding information required hy AR 614-205 and the following:
(a) Additional awarded MOS.
(b) Desired IlIIIlignmcnt (3 choic.. in order of preference).
(e) Overaea area from which last returned, date of return, and number

of months service, if applicable.
(d) Applicant's eligibility for concurrent travel of dependenlB and

whether or not he deeireB to request concurrent or nonconcurrent
travel of dependents.

(.) Physical profile code.
(2) The Army Career Counselor will review application, verify ETS or

deeired enlistment datAl, detAlnnlne applicant's POR qualificatioll8
(AR 612-35) and orient the applicant on requirements for concurrent
travel (see AR 55-46).

b. ObtainiTl{} ABBignmenl Imlrodiono (See linee 8, 9, and 10 for special in­
etroctioDB pertaining to overwea commands):
(1) Wh<n: Ile<jueet will he made not earlier than 30 day. prior to anticipated

datAl of enlistment.



1 May 1968 AR 601-280

12 RECORD EI\TIlIES A.."D
ORDEIlS

11 STATEMEI\TS FOR
ENLISTMENT REQUIRED

10 SPECIAL PROCEDURES FOR
OTHER THAN FlIlST
TBRMERS SERVING IN
OVERSEA CO:MMANDS

COMIIMnC

(I) Provided requirements preclude 888ignment to the initial areae of
choice eeIected, the applicant will 8ubmit additional choices until an
acceptable 888ignment bas been obtained.

(2) Appropriate action will be taken in acoordance with line Be above.
a. Those persons serving in oversea commands with more than 4 years service

for pay and Ieee than 7 years active Federal service who are authorized to
enlist for this option must:
(I) Complete the prescribed tour for the area in which serving before the

option becomes effective.
(2) Ae an exception to (I) abovc, personnel enlisting for the Republic of

Vietnam under this option will be authorized immediate reaaeignment.
(3) Submit application indicating oversea area choices not earlier than

4 nor later thau I month prior to proposed en1iatment date.
(a) Provided requirements at time of 8ubmiasion of application do not

permit B88ignment to ei ther of the 3 choices indicated, the applicant
will 8ubmit additional choices until an acceptable commitment
bas been obtained.

(b) If applicable, thia option will be reconfirmed not earlier then 6
months nor later than 3 months prior to scheduled departure date
from the oversea command in which serving.

h. Those persons serving in oversea commands with lee.s than 4 years service
for pay completed who are not first terme1'll as defined in lines 3d(I), (2),
and (3) above, and who desire enlistment for thia option must:
(1) Submit application indicating oversea area choices not earlier than 4

or later then 1 mouth prior to 8cheduled ETS.
(2) Provided requirements at time of submission of application do not

permit assignment to either of the 3 choices indicated, the applirant
will submit additional choices until an acoeptable B88ignment bas been
obtained.

Parts I, II, IV, and VI-all applicants.
Part V-if applicable (all female applicants).
Part VI-for the Oven;ea Area Enlistment Option is DA ~'orm 3286-8.
Orders and records of applicants found to be qualified for enlistment for this
option will contain entries 88 follows:

a. Orders Enlistment orders will6pecif)' appliC'Ant is an enlistee for the Over..
>lOB Area Enlistment Option UP table lHl, and will inelude additional
information 88 folloW!!:
(I) Ae.,ignment Control Number (ACN).
(2) Date of Authorization.
(3) Oversea organiution and Rtation.

b. DD Form 4 (En1iatment Contract-Armed Forces of the United Statee):
(I) Item 12: Table lHl.
(2) Item 48: Oversea 888ignment to (oversea Area Authorized).
(3) Item 56: Ref Item 48: Initial B88ignment authorized by ACN (number)

per (DA instrument of authority) (date).

7'Gb/< 6-7. In-Serviu CONUS Station of Area Enliltmmt Option
fA.. It.. CG'IIUNftl

NAME OF OPTION ____________ In~'lervice CONUS Station or Area Enlistment Option.
2 DESCRIPTIOI\ OF OPTION ____ Thi. option is for 12-month stabilization at a CONUS Station or Area of Cboice

provided a requirement exists within current priorities.
3 AVAILAllLE TO ._. _ Male alld female applicants serving overseas en1iating for 4-, 0-, or &-year periods

regardl... of length of service who:
a. Are eligible for elllistment/reen1iatment in pay grad.. E-7-E-9 who will

complete a normal oversea tour in Vietnam.
b. Are eligible for enlistment/reenlistment in pay grad..~ and below who

will complete a normal oversea tonr in any oversea area (including Vietnam).
4 PREREQUISITES WHICH Applicant mu.,t:

MUST BE MET BEFORE a. Meet basic eligibility requirements for enlistment B8 modified by the
ENLISTMENT provisions of thia table.
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c........
b. Not require a waiver for overage, mental prerequisitee, or for any of the

disqualiJicatioDB listed in table 2-2.
c. Complete a normal oversea tour.
d. Be qualified in an MOS for which a requirement exists at the CONUS

Station or area for which applying.
.., Have DO usignment limitation which will preclude assignment to the

station or area of choice.
Applicant must retain qualification." for aASignmcnt t-o the RtAtion or area lor
which enlisted.

Applicant will he:
u, Informed of the provisions of lines 1 through 5 above.
b. Informed of the oomplete procedure for enlisting for this option.
te. Informed that thL. option is for a l:2-month stabilized tour of duty at the

station of choice provided a requirement exists in his MOS and grade. No
It.88urance concerning the duration of this assignment beyond the 12 month
stabilization can be made.

d. Informed that if he (or she) will complete a normal OvelllCa tour of duty
but is not eligible for separation, he (or she) may he discharged for the
oonvenience of the Government under the provisions of AR 635-200 for
the purpo6e of immediate reenlistment for this option.

". Informed that individuals cannot be enlisted for a period of service that
will expire prior to expiration of current term of service.

f. Informed that individuals enlisted prior to completion of 21 months active
Federal service (chap. 10, AR 600-2(0) will perman.nUl' 10.. their entiUI>­
ment to the Variahle llecnlistment Bonus.

Normal prO<ltS."iing proceduretf except all modified by the proviElioM of this table.
ll. Applirotion and Det<rrninaJion of Eligibility:

(I) Applicants desiring to enlist for this option will submit applirAtion on
DA Form 2496 including the information required by AR 614-205 and
the following:
(a) Additional awarded MOS.
(b) Desired station or &rea (3 choices in order of preference).
(e) nate departed United Stateo and date normal Ove""", tour will

he completed.
(d) Phl'sical profile code.

(2) The Army career counselor will aasist the applicant 88 neceaary in
the preparation of application and will verify the items of pereoonel
data reported.

b. Obtaining Auign......t 11l8lnu:Ji<mo. (See lines 8 and 9 for special instructions
pcrtainin~ to patiente and personnel with lese than 4 ye&nl aervice returned
to CONUS for separation after completion of nonnal tour.)
(I) IV""': Request will be made not earlier than 6 months nor later than

1 month prior to completion of normal oversea tour.
(2) HOlD:

(a) Aasignment authorizations will be requested by telephone or in
writing from Office of Peraonnel Operations, ATTN: EPADR-I,
telephone OXford 57291, for personnel in grades E-6 and helow;
EPADS, Telephone OXford 53361 for personnel in grad.. £..7
throuKh J<;-9, and intelligence and special category pel'BOnneI.

(b) Upon receipt of a telephone call or communication requesting
UBBigntncnt authorization for a specific CO~ US station, the Office
of Personnel OperatiollS will determine CONUS station require­
ment. If a requirement does not exist an alternate BllBignment will
he otTered proepective l'Cenlistee.

(3) IVhat:
(a) In his request for aasignment iIlBtructioDB, the career counselor

will report the peraonnel data required by AR 614-205 and !iDe
74 above.
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c.._

(b) When authorization to enlist for this option is granted, the career
counselor will be certain that he has obtained the following
information:
I. A88ignment Control Number (ACN). Thi. number will be

used in enlistment orde1'8 and recorded on DD Form 4 &8

prescribed by line 11 below.
8. CONUS station for which enlistment is authorized.
•,. Name of individual in 01'0 approviu~ requllllt and date of

approval.
c. Failure to Enlist:

( I) Should an applicant for this option fail to enlist for the authorized
aasi~nment, a report of cancellation will be made immediately to OPO.

(2) Repurt may be madp- by telephone, electrically transmitted meee&ge,
or written communication, and will include individual's name and
Asaignment Control Number (ACN).

d. Prcmwtion or Demotion:
( 1) Personnel who are promoted or demoted following selection of thia

option, hut before accomplishing reenlistment, will be reported for a
new 8B8ill:nment authorization in accordance with above.

(:l) If a change in the individual's grade and/or MOS subsequent to
reenlistment and prior to reporting to the new scheduled duty station
makes the individual no longer qualified to fill a requirement at that
station, it is poRSible tha.t he may not he ordered to his station of
choice.

e. l~nliBtment will be accomplishl.>d and all required personnel records prepared
or completed prior to the individual's departure from the oversea command.
Personnel rel"Ords will be tranamitted in accordance with the provisions of
AR IWI-IO.

Personnel who ure evn('uat~d from an oversea command through hospital channela
lOSY elect this option upun their availability for reaseignment providing they
have eredit for cOll1ph.·tioJl of nornml oversea tour,
Pel'8Onnel with 4 yeatll or lcss service for pay pUrp0BC8 who complete their oversea
toUtll and who arc heillK returned to CONUS for separation and who do not elect
this option OVNSCaB, may elect to rE"cnliRt for this option after arrival in CONUS
by recnlistinji!; immediately,
Pa.rte I, II, Ir, \"1 -all npplicant8,
Part "-if applicable (all female appliellntB).
Part \'I--for the In-Servire CONUS Station or Area Enlistment Option is DA
Form 32~H-lU.

Orden! and recordH of applicants found to be qualified for enlistment for this
option will contain entriee 88 follows:

a. Orders: Enlistment ordel'ti will specify applicant is an enlistee for the CONUS
Station or Area Enlistment Option UP table 6-7, and include additional
information 88 follows:
(I) A..ignment Control Number (ACN).
(2) Date of authorization.
(0) CONUS Station to which ....igned.

b. DD /o'orm 4: (Enlistment Contract-Armed Forces of the United Stateo):
(I) Item 12: Table &--7.
00 Item 4H: CONUS Ht.a.tion or Area Enlistment Option with initial

88fJignrnent to (specify UN indicated in 888ignment authorization).
(3) Item ;)h: Ref Item 48: Authorization for initial assignment ACN

(number) ~r DA insl rument of authority (date).

Table 6--8_ .1irbonu TrainirllJ/Duty Option

I

2

linn

NA~IE OF OPTION _

DESCRI PTION OF OPTION _
Airborne Tr8inill~/Duty Option.
Promises initial fl88ignment to airhornt~ duty proviJed required training is com­
pleted aatiaIactcrily and individual can p... Pbysical Fitn... Test.
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Male applicanta enlisting for 3-, 4-, 5-, or 6-year perioda who:
a. Axe eligible for appointment to pay grade Fr6 or below upon enliJtment, and
b. Have 4 or I... yeara service for pay completed In any of tbe Armed Forcee, or
c. Axe membere of the USAR or NGUS enlisting in tbe Regular Anny for the

firet time regardl.... of the maximum number of yeare service for pay
completed, or

d. Are firat tAlrmera wbo:
(I) Have completAld at leaat 8 montbe of active Federal service on current

tAlno of service aa AUS InductAlee wltbout prior Regular Anny service, or
(2) Have completAld at leaet 8 months of active Federal service on current

tAlrm of extended active duty aa membera of the USAR or NGUS
without prior Regular Army service.

(3) Have complctAld at leaat 8 montbe of active Federal service on current
tAlrm of service aa memhera of tbe Regular Anny serving on firet enlist,.
ments with no prior service. These persons are required to enlist for
periode of servioe equal to or greater than those on which serving.

a. Basic eligibility criteria preecribed by this regulation, as modified by
this table.

b. Special requirementa aa preecribed in AR 611-7 (Selection and Proceesing
of Volunteera for Airborne Training and Assignment).

a. Satiafactorily complete required training.
b. After successful completion of tzaining, at lcaat I year of service with an

airborne unit may be required.
a. Applicant will be informed of the provisions of AR 611-7 and this table.
b. Individuals enlistAld/reenlistAld prior to completion of 21 montbe active

Federal aervice (chap. 10, AR 600-2(0) will be advised that they will
permanently lose their entitlement w the Variable Reenlistment Bonna.

Applicant will:
a. Submit an application for airborne training/duty as preecribed in AR 611-7

and as modified by the provisions of this table.
b. Upon approval of application for airborne tzaining/duty applicant will

undergo Donna! enlistment processing as preecribed. in this regulation.
Notwithstanding tbe provisions of AR 611-7, firat tAlrmera indicatAld in Iinee
3d(l), (2), and (3) of this table wbo are enlisted for airborne training/duty will
be governed by the following:

a. When airborne training is available in the ovemea command in which
serving, enlistment for this option will entail continued service in the same
oversea area.

b. When airborne training is not available in the oversea command in which
aerving, enlistment for this option entails mandawry return w CONUS if
" of the preecribed overeea wur has been completAld or upon completion
of I year of aervice beyond enlistment date, whicbever oceure firat. (Appli­
cant receives credit for a completed oversea tour.)

Part I, II, IV, '" VI-all applicants.
Part VI-for the Airborne Training/Duty Option is DA Form 3286-10.
Ordera and recorda of applicants found qualified for enlistment for this option
will contain entries as follows:

a. Ordml: Enlistment ordera will specify applicant is an enlistee for the Air­
borne Training/Duty Option UP table lHl.

b. DD Form 4 (Enlistment Contract-Armed Forces of the UnitAld States):
(I) Item 12: Table 6-8.
(2) I tAlm 48: Airbome Training/Duty Option.

Tab/< 6-9. Special Farca Enlutmonl Option

LUu I,... Co.*""

I NAME OF OPTION . __ ... Special Forces Enlistment Option.
2 DESCRIPTION OF OPTION _. _. Promises initial assignment w special forces duty provided prerequiJites are met.
3 AVAILABLE TO . __ MaIeapplicants enlisting for 3-, 4-, 5-, or6-year periode who:

a. Axe eligible for appointment w pay grade Fr6 or below upon enlistment, and
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c_
b. Have at least 4 months active service in any Armed. Force, and
c. Have 4 or 1_ years ..rvioe for pay purpooes oompleted in any Armed

Force, or
d. Are members of the USAR or NGUS enlisting in the Regular Army for the

first time regardlees of the maximum number of years oervice fnr pay
completed, or

e. Are first termel'8 who:
(I) Have completed at least 8 months of active Federal servioe on current

tenn of service as AUS inductees without prior Regular Army service, or
(2) Have oompleted at least 8 months of active Federal oervioe on current

term of extended active duty lIB members of the USAR or NGUS
without prior Hegular Army service, or

(3) Have oompleted at I....t 8 months of active Federaloervice on current
term of ..rvioe lIB members of the Regular Army oerving on first
enlistments with no prior service. These persoDB are required. to enlist
for periods of servioe equal to or greater than that on ...hich aervin&.

Applicant must meet:
a. B..ic eligibility criteria pl'e8cribed by this regulation lIB modified by
b. Special requirements pl'e8cribed in AR 611-7, and
c. Special requirements preocribed in All 61_2.

Applicant mUBt:
a. Satisfactorily oomplete required training.
b. After successful completion of tnUning, at least 18 months of tlel'Vice with

a special forces unit may be required.
a. Applicants will be informed of the provisions of AR 611-7, AR61~ and

this table.
b. Individual.. enlist.ed/reenlisred prior to completion of 21 months active

Federal ..rvioe (chop. 10, AR 600-200) ...ill be advised that they will per­
manently looe their entitlement to the Vsriable Reenlistment BonUB.

Applicant will:
a. Be initially interviewed to detennine his general qualifications 88 prescribed

in AR 611-7, 61_2, and thio table.
b. Be medically examined, if required, and be administered any required

mental teo'" to include tbe 8pecia1 For""" Selection Battery.
c. Be 88SiHted in the submission of an application for Special }'oroes Traininc/

[)uty as prescribed in AR 61_2 and lIB msy be modified by the provisions
of this table.

d. Upon approval of application for special foraes training/duty, applicant
will undergo normal enlistment processing as prescribed in theee regulations.

e. If applicant declines enlistment or becomes disqualified after acceptance,
the declination or disqualification will be reported to the oommsnder ...ho
approved the applicants enlistment for this option.

/. Acoeptances not finalized by enlistment within 30 days are automatically
void. UDate of acceptance" is defined 88 the member's cunent ETS date
or date of availability as indicated in original application for special forces
training/duty.

g. Upon enlistment for this option, peI'ROllS will be assigned in accordance
with instructions contained in the instrument of approval for enlistment.

Notwithstandioll; the provUiiolls of AR 611-7, and AR 614-62, first termers
indicsted on lin,," &(1), (2), and (3) of this table who are enlisted for the special
forces enlistment option while serving in aD oversea command will be governed
by the following:

a. When there is a special forem or«anization assigned within the oversea
command, enlistment for this option will entail continued service in the
same oversea area.

b. When there is 110 special forces organization assigned within the overeea
command, enlistment for this option entails mandatory return to CONUS
if " of the prescribed oversea tour has been completed or upon completion
of 1 year of service beyond enlistment date, whichever OCCUlB first. (Appli­
cant receives credit for a ,.'umpleted ovemea tour.)
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Parto I, II, IV, '" VI-all applicanto.
Part \'I-for the Special Fore.. Enlistment Option ill DA Form 328&-11.

Orde... and records of applicanto found qualified for enlistment for thia option
will contain cntriee 88 follows:

a. Order.: EnliBtment orde... will specify that the applicant is an enlistee for
the Special ForOOll Enlistment Option table 6-9. and will identify the opeeiaI
forces organization to which destined for training.

h. SF 88 (Report of Medical Examination):
(I) Item 76A: 111111 (for men who have never performed llpeCial forceo

duty).
(2) Item 76B: A (for men who have never performed Bpecial forceo duty).
(3) Item '7A: Enlistment for Special Forceo Training/Duty.

c. DD Form ~: (Enlistment Contract-Armed Fore... of the tinited Stateo).
(1) Item 12: Table 6-9.
(2) Item 48: Special For... Enlistment Option.
(3) Item 56: Ref Item 12: Enlistment for Special For... authorized by

(cit<: inatrument wIrich authori.... enli#menljor ap«ioljorcu).
(4) Attach &II incloou.... to DO Form 4:

(a) Original application attached to duplicate copy.
(6) Copi.. of enlistment authorization dooument attached to original

and duplicate copi.. of DO Form 4.

Table 6-10. Unil<:d Slot<. Army Stcurity Agency (USASA) Enliotmenl Option

LiM It,.

I NAME OF OPTION._. __ ....•..
2 DESCRIPTION OF OPTION ..
3 AVAILABLE TO .. .

4 PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

United States Anny Security Agency (ljSASA) Enlistment Option.
Promi.se8 initialasaignment to USASA provided required prerequisites are met.

Male applicants enlisting for 3-, 4-, ~, or ~year periods who:
a. Are eligible for appointment to pay gradeF~ or below upon enlistment, and
b. Have 4 or less years service for pay completed in any of the Anned Fotoell

or with prior active Federal service.
c. Are membe... of the USAR or NGUS/enliating in the Regular Army for the

fil'Bt time regardl... of the maximum number of ye&1'8 aervioe for pay
completed, or

d. Are fint termen who:
(1) Have completed at leut 8 months of active Federal eervice on current

term of serviC'-c B8 AUS inductees without prior Regular Army I8rvice, or
(2) Have completed at leut 8 months of active Federal service on current

term of extended active duty aa membe... of the USAR or NGUS
without prior Regular Army service, (IT'

(3) Have completed at least 8 months of active Federal service on current
tenn of servk-e 88 membera of the Regular Anny &erving on finJt
enlistmento with no prior Bervice. Th.... pel'8Ons are required to enlist
for periods of &ervice equal to or greater than thoee on which eervi.na.

Applicant must:
a. Meet baBic eligibility requiremento for enliBtment &8 modified by the

provisioll8 of this table.
b. Have aatWactorily completed baaic (basic combat) trainiDI.
c. Be a high .chool graduate or the equivalent. (The CG USASA may waive

this requirement.)
d. Have a GT aptitude area Bcore of 100 or higher. (The CGUSASA may

waive this requirement.)
e. Be of exceUeDt character, discretion, and of unquestioned loyalty to the

United States.
j. Meet citizenship requirementa &8 folio....:

(I) Applicant and BpOuse mlUt be United States citizens. If the applleant
or BpoWH! ia a United States citizen by naturalization, approval pro­
eedW'CII on line 76 below, apply.
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First tenners indicated on li".. 3d(1), (2), and (3) of thi, table who are accepted
for enlistment for the USASA Enlistment Option while serving in an overBe&
command will be ~ovcrncd by the following:

Enlistment for this option entails mandatory return to CONUS if ~ of the
prescribed ~ven;ea tour has been completed or upon oompletion of 1 year of
service beyond enlistment date for this option, whichever occUnJ first. (Applicant
received credit for a completed oversea tour.)
Parts I, II, IV, &: VI-all applicants.
Part V-if appropriate (all femal..).
Part VI-for the United States Ann)" Seeurit)" Agency Enlistment Option is DA
Form 3286-12.
Orders and records of applicants found to be qualified (or enlistment for thie
option will contain entries as follows:

a. Order8 Enlistment orders will specify applicant is an enlistee for the
USASA Enlistment Option UP table 6-10, and will include the following
additional information.
(I) USASA unit to which assigned.
(2) Authority for assignment and acoeptan"" by USASA.
(3) Two copies of all orders issued on pel'AOlL~ enfu,;ting for this option will

be forwarded to the CGUSASA, ATTN: lAAG-PP, Arlington Hall
Station, Arlington, Va. 22212.

b. DD Form -I (Enlistment Contract-Anned Force; of the United Stat.eB):
(I) Item 12: Table &--10.
(2) Item 48: USASA Enlistment Option with initial &/llIignment to (unit).
(3) Item 56: Hef Item 48: T:SASA Acceptance and aRSignment instructions

per (cite authority).

Tab/< 6-lOA. MOS for Training and A'B1gnment f:nder the USASA Enliotment Option

Lira MOS (oM MOS ,ith

OPERATIONS
1 74AIO w _ Da.ta Proccssin,; Equipment operator.
2 74B2O Card end Tape Writer.
3 74E20_ ___ ________________ ADPS Console Operator.
4 74F20.. . . _.. _____ __ ADPS ProgrslIlinll: Speciali8t.
[) 93G20. . __ . _________ __ ~Hcrobarograph Rpccialist.
6 98B20 ., CryptonnalytiC' ~peeinliRt.

7 98C20 .. _ Traffic Analy.t.
S 98D20 •. po _ _ _ _ _ __ _ __ _ Communication Serurity AnalYelt.
9 98G20_ __________________________ I'oiee Interceptor.

10 98.120 SignalAnaly.t.
II O4B20_ ____ _____ __ _________ __ Interceptor (Foreign Language).
12 05C20__ ______________ _ Radio Teletype Operator.
1:1 O5D2O__ ________________ _________ Special Identification Ope",tor.
14 05G20 . ... Communic.ations Monitor.
15 05H2O . ____ ___________ MOl'lle Intert-eptor.
16 05K2O________________ Teletype Interceptor.

I.
I~

19
20
21
22
23
24
25
26
27
26

26F20 _
26K20__ __ ___ _ _ _
26L20 .
31K20 _
32B20 _
32C20 _
32F20 _
32G2O _
33B2O _
33E20 _
34C20 _
34J)20 _

MAINTE.vA.vCE
Radar Repairman.
Ele(·tronic Warfare Repairman.
Microwave Radio Repairmull.
General CryptoJO'tlphic Repaimsfl.
Fixed Station Hel'.eiver Repairman.
Fixed Station Transmitter Repairman.
Fixed Ciphony Repainnan.
Fix.ed Cryptographic llepaim.an.
Intercept Equipment Repaimmn.
Microbarograph llepainnan.
ADPS Equipment llepairman.
ADPS Repairman.
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Tabk 6-11. Speciallnl<lligena Dldiu (ACG 97) En/io/menJ Option
e...........

Special Intelligence Duties (ACG 97) Enlistment Option.
Promise8 initial assignment to duty in controlled intelUgence military occupational
opecialties (MOS) and duties provided required prerequiBiteo are met.
Male and female applicants enlisting for 3, 4, 5, or 6 year periods who:

4. Are eligihle for appointment to pay grade E-6 or bolow upon enlistment. and
b. Have 4 or less years service for pay completed in any of the Armed Forcea, ()f'

r. Are member! 01 the USAR or NGUS enlist.ing in the Regular Army for the
first time rega.rd1es8 of the maximum number of yeara &ervice for pay
completed, or

d. Are first tennenJ who:
(1) Have completed at least 8 months of active Federal eervice on current

term of eervice 88 AUS inductees without prior Regular Army service, or
(2) Have completed at least 8 mOllthe of active Federal service on current

tenn 01 extended active duty 8B member! 01 the USAR or NGUS
without prior Regular Anny service, or

(3) Have completed at least 8 months of active Federal servicee on current
tenn of service 88 members of the Regular Army serving on fint
enlistments with no prior service. Theee penol18 are required to enlist
for periods of service equal to or greater than thoee on which eerving.

Applicant moot:
Q. Meet eligibility criteria prescribed by this regulation B8 modified by the

provisions of this table.
b. Meet special requirements 88 prescribed in AR 614-40 (Aaaignmenta in

Controlled Intelligence IlIOS'o).
Applicant must:

a. SatiBfactorily complete any training to which he may be assigned.
b. Must be the subject of 8 favorable background investigation to include an

evaluation of potential and personal characteriBtiC8.
(':. Qualify for retention in special intelligence dutiee by satisfactory' perform­

ance of &88igned duties and maintenance of the high standards of integrity
and loyalty required by tbe intelligence operations.

d. Maintain a record free from indiscretions or defects of a cbaracter which
are deemed unacceptable hy the Chiel 01 Peroonnel Operationo.

Applicant will be informed of the follol\ing:
a. Provisions of lines 1 through 5 above.
b. Provisions of AR 614-40.
c. The scope, purpose, and prerequisitee for attendance at school CO\ll'Be8 for

opecial intelligence MOS 8B prescribed in DA Pam 350-10 (U.S. Army
Formal Schoois Catalog).

d. The MOS deocriptiono 01 opecial intelligeuce MOS 8B contained in AR
611-201, and AU 611-202.

•. That only male peroonnel are ..locted lor duties in MOS 97C (Arne Intel­
ligence Specialist).

f. Individuals enliBted/reenlisted prior to completion of 21 months active
Federal ..rvice (chap. 10, AR 600-2(0) will be advised that they will
permanently loee their entitlement to the Variable Reenlistment Bonus.

Appli{;ant will:
a. Submit an application for special intelligence duties 88 prescribed in AR

614-l0 and 8B modified by the provisions 01 this table.
b. Upon approval of application for epecial intelligence duties, applicanta will

undergo norIlUlI enlistment processing 88 prescribed in this regulation.
~otwithstanding the provisions of AR 614-40, first tennen indicated on linee
3d(l), (2), and (3) 01 this table who are accepted lor the Special Intelligenoo
Duties (ACG 97) Enlistment Option while serving in an ovenea command will
be governed by the following:

Enlistmeut [or thio option entails mandatory return to CONUS if ~ or the
prescribed oversea tour has been completed or upon completion of 1 year of eervice
beyond enlistment date for thiH option, whichever occurs first. (Applicant reoeivee
eredit for a completed oversea tour.)

NAME OF OPTION .
2 J)~RIPTION OF OPTION_. __

4 PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

5 PREREQUISITES WHICH
MUST BE MET AFTER
ENLISTMENT

8 SPECIAL PROCEDGRES FOR
OVERSEA CO:.nfANDS

6-26
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Ports I, II, IV, '" VI-all applican18.
Part V-if appropriate (all female applican18).
Part VI-for the Special Iutelligence Duti.. (ACG 97) Enlistment Option is
DA From 3286-13.
Orders aud records of applicante found qualified for enlistment for this option
will contain entries as followa:

a. Or<kra: Enlistment orden will8pecify applicant is an enlistee for the Special
Intelligence Duti.. Enliatment Option UP table 6-11, and will include the
following additional infonnation:
(I) Report date to U.S. Army Intelligence School, if applicable.
(2) Initial unit of aBBignment, if applicable.
(3) Approval autbority and date.
(4) Two copi.. of the enlistment orders will he furnished tbe Chief of

PersonneiOperatioll8, ATTN: EPADS-I, Department of tbe Army,
Washington, D.C. 20310 witbiu 15 days of enlialment date.

b. DD Furm 4: (Enlistment Contract-Armed Forces of tbe United States):
(1) Item 12: Table 6-11.
(2) Item 48: Special Intelligence Duties Enlistment Option (ACG 97) with

initial aesigDment to (unit, if applicable).
(3) Item 56: Ref Item 48: OPO acceptance per (cite authority) (date).

Tabh 6-11. Unil<d Statu Army Air Defen8< Command (USARADCOM) Enlillmenl OplUm
Li....

I
2

3

4

1_
NAME OF OPTION _
DESCRIPTION OF OPTION _

AVAILABLE TO _

PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

USARADCOM Enliotment Option.
Promises initial 888ignment to a 6urface-to--air guided missile (SAM) unit of the
United States Army Air Defense Command (USAltADCOM) located in or near
a metropolitan area of choice selected from the list of locations shown in table
6-12A, provided required prerequisites are met.
Male applican18 enlioting for 4, 5, or 6 year periods wbo:

Q. Are eligible for appointment to pay grade E-6 or below upon enlistment, and
b. Have 4 or less years service for pay completed in any of the Armed Forces, or
c. Are members of the USAlt ·or NGUS enlisting iu the Regular Army for the

fiI'8t time regardless of the maximum number of years service for pay com·
pleted, or

d. Are first termers who:
(I) Have completed at least 8 months of active Federal service on current

term of service as AUS inductees without prior Regular Army service, or
(2) Have completed at least 8 months of active Federal service On current

Wrm of eXWllded active duty as members of the USAR or NGUS
without prior Regular Army service, or

(3) Have completed at least 8 months of active Federa1service on current
term of service as members of the Regular Army serving on first
enlistments with DO prior service. These persons are required to enlist
for periods of service equal to or greater than tboee on which serving.

Applicant must:
Q. Meet basic eligibility requirements fOT enlistment as modified by the

provisions of this table.
b. Be a citizen of tbe United States.
c. ~Ieet the requiremen'" of AR 611-15 (Selection and Retention Criteria lor

Personnel in Nuclear Reactor or Nuclear Weapons Positions).
d. Have a numerical designation of "l" under the liS" (Psychiatric) factor of

the pbY8ical profile aerial "PULHES".
c. Not have a history of mental instability, juvenile delinquency, or criminal

tendencies.
/. If enliated ..1tb a training &88ignment iu an MOS of Army Career Group 16,

meet without exception, the school prerequisites established in DA Pam
350-10 (U.S. Army Formal Schools Catalog).

g. If enlisted with an &88ignment for on-tho-job training at the ARADCOl\l
area of choice in MOS 17H, possess all AE aptitude area BOOre of 100 or
higher.
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Applicant must:
a. SUC00S8fully complete the training to which llSlligned.
b. Qualify for, and retain, a security clearance.
c. Qualify for continued training and/or duty under the provisions of AR

611-15.
Applicanta will be informed of the following:

a. The provisions of lines 1 through 5 above.
b. That he may indicate in order of preference 3 of the locations listed in tahle

6-12A, one of which will serve as the hasis for hie initial aasignment provided
a vacancy exists. If nO suitable vacancy exists at either of the 3 locations
chosen, the applicant will be pennitted to !Select in order of preference, 3
other locations which he is willing to accept.

c. That acceptance by the CGUSAHADCOM is required for enlistment for
this option.

d. That peDlOns aasigned to ARADCOM in the MOO covered hy this option
are subject to the selection and retention criteria prescribed in AR 611-15
throughout the period. of their training and 88Signment. The applicant will
be permitted to review AR 611-15 and hie attention will be called epecificaJly
to the provisinns of ...ction II, and paragraph 16, thereof.

c. That if accepted for enlistment for ARADCOM under this option, he will
be asaigned for training and/or duty in one of the following MOO only:
(I) MOO 16B-Hercules Missile Crewman.
(2) MOO 16C-Hercules Fire Control Crewman.
(3) MOO 16D-Hawk Missile Crewman.
(4) MOS 16E-Hawk ~fissile Fire Control Cre,,-man.
(5) MOO 16H-Air Defense Artillery Operations and Intelligence AB­

sistant.
(6) MOS 17H-Fire Distribution Syste"'" Crewman.

f. That if be is accepted for training in MOO 17H, he will be ...igned direcUy
to the USARADCOM metropolitAn area of choice for on-tha-Job elementary
guided missile training.

g. That if he is accepted fnr training in MOO 16B, 16C, 16D, 16E, or 16R, he
will receive such training at the 1st Air Defense Guided Missile Brigade
(Training), Fort Bliss, Tex.. prinr to assignment to the USARADCOM
metropoli tan area of choice.

h. That men accepted for enlistment for thie option who are already qualilied
in one of the MOS listed above, proceed directly to the unit of B88ignment
deaigllated by the CGUSARADCOM.

;. That the training to which an applicant is assigned depends on hie individual
qualilicatiollS and USARADCOM requirementa at the metropolitan area of
choice selected.

j. That missile unita of USARADCOM are located in or in proximity to the
metropolitan areas .hown in table 6-12A. It must be understood by the
applicant that these are "area" assignments and are not necessarily within
"city limits."

Ie. Provided ARADCOM SAM units continue to exist in the area, men enlisted
for thie option who have nnt previously aerved with USARADCOM are
guaranteed a etabilized tour in their initial area nf choice aa indicated
below:
(1) 14 montha,--peraone aaeigned to training in MOO 17H.
(2) 12 mon!hs-perBollB ...igned to training in MOO 16B, 16C, 16D, 16E,

and 16H.
I. Should all USARADCOM SAM unita in the area of initial aaeignment be

relocated or inactivated, men who have not yet completed the stabilized
period promised will:
(I) Be pennitted to select three areaa of choice where ARADCOM SAM

units with vacanciee in their PMOS are located.
(2) If they do not make a &election, be reassigned to other ARADCOM

units deaignated by the CGUSARADCOM to complete the period of
stabilization remaining in their enliBtment commitmeotll.
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Tabl< 8-1S. Band"""n En/ialmn>l Option
Liru 1,.,.. CO'MlAeRt

I NAME OF OPTION • _____ Bandsman Enlistment Option.
2 DF..8CRIPTION OF OPTION _. __ Prom.... initial ....ignment to the Army band of choice or to an Army Band.

Un8B8igned, provided required prerequifiites are met.
3 AVAILABLE TO._ .....• ... Male applicants enlj"ting for 3. 4, S, or 6 year periods who are eligible for appoint-

ment to pay grade Fr-6 or below upon enlistment, and
4. Have 4 or less yea1'8 service for pay completed, or
b. Are members of the USAIt or NGUS enlisting in the Regular Army for the

fin;t time regardless of the maximum number of years service completed, or
c. Are first termers who:

(I) Have completed at least 8 months of active Federal aervice on current
term of NCrvice 88 AUS inducteeti without prior Regular Army service, or

(2) Have completed at least 8 months of active Federal BCTVice On current
term of extended active duty Ii>< members of the USAR or NGUS
without prior Regular Army service, or

(3) Have completed at leaEt 8 months of active Federal service On current.
term of service 88 members of the Regular Army BeTving on first enlist­
ments with no prior service. ThffiC persons are required to enlist for
periods of service equal to or greater than thooe on which lierving.

4 PREREQUISITES WHICH Applicant must:
~1l:ST BE MET BEFORE a. Meet basic eligibility requiremenll; for enlistment Ill! modified by the pro-
F.NLISTMF.:-IT visions of this table.

b. Meet the bandsman technical proficiency reqtlirementB prescribed by the
eG, USCONARC.

c. Be auditioned by an Active Anny bandmaster from whom a letter of
recommendation is required.

d. Not require a waiver for overage, mental prerequisites, or (or any o( the
disqualifications listed in table 2-2.

e. Meet the requirements of AR 614--3 if applying for the U.s. Army band.
5 PREREQL"fSITES WHICH Applicant mUdt:

Ml:ST BE MET AFTEH a. Successfully complete all)' bandBman trainioR to which a.~iKned.

EN LISTMENT b. Qualify (or retention in balldsmall &-;siRnment by satisfactory performance
of duty and technical competence.

6 INFORMATION TO Applicant will be:
APPLICAXTS a. In(onned of the proviRioll6 of linefi 1 through 5 above.

b. Informed of the complete procedure for enlisting: for this option.
c. Informed that this option gllarantees initial a.,'iiKnment to Army balKhi as

ihdicated below provided the appropriate commander shown approv('$
enlistment and preliminary training (tl-<.; required; jr; Jjucoossfully completed:
(I) Special BandB

(a) THE UNITED STATES ARMY BAND. Applicanll; must be
approved by the Commanding Gerleral, 'Military District. of
Washington, Vnited Staw Army.

(b) THE L"~ITEn STATE.'; AH~lY FIELD BAND. Applicant.>
mlL.'it be approved by the CommtindillK General, Fifilt UnitOO
States Army, Fort George G. Meade, Md. 207S;;.

(c) 'rHE U:-IITEll STAn;.,; MILITAHY ACADEMY BAND.
Applicallts must be approved by the Superintendent, t:'nited
States Military Academy, West Point, N. Y. 1O!l!I6.

DllIty tne ~J}e\:Jnc oanu ~ JUl:t!lo"J.

(3) A rmy Bands U1ItJ88ignrd: Applicant mllst be approved by the audition.
inR handmaster a... evidenced by his letter of recommendation.

(41 l':nil«1 StaUB ,I rmy iI'lrmeni (C..t t5t5), The School of MUIlic, S",oal
Amphihious BQ8(', (/.iJilr Crrd.:), SorJolt, ra. £35£1: Appli(:ant.<~ for
initial a&:ligrunent to this u,(:tivity & in.... tructor pe~nnel DIlL..t be
approved by The Adjutant General, ATTN: AGMB, Department of
the Army, Washington, D.C. 20310.
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c .....
d. Oriented on bandsman school cou , to include a review of COI1J!le pUl'Jl(lOe,

lIOOpe, and prerequisitell as ouUine in DA Pam 350-10 and a review of the
MOS description (AR 611-2(1) for the instnunent involved.

,. Informed that if he is applying for the U.S. Anny Band, U.s. Army Field
Band, or U.s. Military Academy Band he will he processed under the pro­
visions of chapter 4, AR 600-200 and will be placed on a 5-day period of
temporary duty with the band for which appljing for the purpose of audi­
tion and interview helore final approval of his enlistment will he granted.

f. Infonned that if applying for a band other than as indicated in line 6<
above, travel performed for auditioning purposes will be at no expenae to
the Government.

g. lnfonned that should he fail to complete any required training he will he
reassigned iu accordance with the needs of the Anny and his enlistment
commitment will he collSidered fulfilled.

h. Infonned that if he is approved for enlistment lor a specific band (as defined
on line 6c(2) above) he is assured of a minimum I-year tour with tha band
for which enlisted, provided his performance of duty continues to be satis­
lactory. This I-year tour begillS on the date the individual is actually
IlllIrigned to the specific band.
(l) Upon completion of the I-year tour, continued assignment with the

band will depend on satisfactory performance of duty and the needs of
the service.

(2) The enlistment commitment of bandsmen who may he reIlllIrigned for
unsatisfactory perfonnance of duty, or upon completion of the guar­
anteed ]·year tour, is considered fulfilled and individuals concerned
are required to complete the term for which enlisted.

i. Informed 01 U,e requirements of AR 614--3 if he is an applicant for enlist­
ment for the United Statell Anny Band.

j. Advised that an applicant in CONUS may not enlist lor a band in an oversea
command and an applicant in an oversea command may not enlist for
a band in CONUS. An applicant in an oversea command may only enlist
for a band within the same oversea command provided the command has
an appropriate bandsman vacancy.

k. Be informed that individuals enlisted prior to completion of 21 months
active Federal service (chap. 10, AR 600-2(0) will permanenUy loae their
entitlement to the Variable Reenlistment Bonus.

~orma1 processing procedures except as modified by the provisions of this table.
a. A ppliaJlion and Ddermination of Eligibility

(I) Individuals desiring to enlist for this option will submit application on
DA Form 2496 (Disposition Form).

(2) PersollS wbo desire enlistment lor one of the special hands will be
pro~ in accordance with chapter 4, AR ~200.

(3) The career counselor will review application and interview appllCAllt
to establish eligibility for application for this option. The counselor will:
(a) Insure that applicant is aware of the provisiollS of line 6, this table.
(b) Verily the specific bandsman assignment for which the applicant

desires enlistmen t.
(e) IllSure that an applicant desiring enlistment for the U.B. Army

Band meets the criteria specified by AR 614--3.
(d) Arrange a date and time for a personal audition with the band­

master of the nearest Active Anny band.
(0) llequest inetructionelrom The Adjutant General, AITN: AGCA,

by electrically transmitted mesaage for applicanta who detlUe
enlietment lor illRtructor duty at the United Statee Army Element
(CA 2525), The School 01 Music, Naval Amphibiol18 Baae, (LitUe
Creek), Norfolk, Y.. 23521.

b. A udilion by bandrruuur:
(I) Tbe bandmaster will determine the technical proficiency of the appll­

ClOnt, l18ing the ..lection criteria prescribed by the CG, USCONARC.
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(3) Have completed at l....t 8 months of active Federal oervice on current

term of service .. membel1l of the Regular Army oerving on finlt enIiat­
ment with no prior service. These persoD8 are required to enlist (or
periods of service equal to or greater than those on which eervina.

Applicant muot:
o. Meet h..ic eligibility requiremenla for enlistment in the Regular Army aa

modified by the provioiono of this table.
b. Have 8ucceasfully completed a I-year couree in practical or vocational

nursing at a State approved school.
c. Have a current State license to practice nurBing 88 a practical or vocational

nUl1lC.
d. Have aatiofactorily completed baoic (baoic combat) training.

Applicant muot:
o. Satiofactorily complete the medical MOB training to which aooigned.
b. Qualify for award and retention of MOB 91C.

Applicant will be:
o. Informed of the provisiollB of lin.. 1 throuKh 5 above.
b. Adviacd that upon enlistment for this option he will be aooigned to the

Medical Training Center, For Sam Houston, Tex., for training in Army
Subject Schedule &-910, Technical Training for Medical Corpsman MOB
91A if he has not previously completed Buch training.

c. Oriented on the purpooe and ocope of training in MOB 91A ao outlined in
DA Pam 3~10 and on MOB deocriptiono (AR 611-2(1) for MOB 91A
and MOB 91C.

d. Informed that if not already entiUed to this grade, he will be appointed to
Specialist Four, pay grade &-4, upon entry into training for MOB 91A
(Medical Corpoman).

c. Informed that if not already entiUed to this grade, he will be appointed to
Specialist Five, pay grade &-5, upon successful compJetion of training in
MOS 91A (Medical Corpoman)

f. Advioed that upon sueceooful completion of training in MOB 91A and
appointment to pay grade F~5, he will he awarded MOS 91C (Clinical
Specialist).

g. Adviacd that ohouJd he fail to aatisfactorily complete training in MOB 91A
he will be reduced to the grade held prior to entry into basic medical training
and will be required to complete the term of service for which enlisted.

h. Advised that upon succe88ful completion of training he will be rc888igned
ill accordance with the need8 of the Army and no promise concerning his
future aseignmentB can be made.

i. Informed that qualified applicanto who have previouoly completed training
in MOS 91A euccessfully are not required to undergo retraininK. Such
perHOM who enlist for this option arc appointed to Specialist :I"ive, pay
grade &-5 and awarded MOS 91C immediately upon enlistment for thiJ
option.

j. Be informed that individua18 enlisted prior to completion of 21 montba
adive Federal service (chap. 10, AR 600-200) will permanently lose their
entitlement to the \'nriable Reenlistment Bonus.

Normnl processing procedures CXL-ept as modified by the proviaiol18 of this table.
o. Verification of qualijicaticnlJ:

(1) The applicant's license 88 a practical or vocational nune will be
examined and ita validity verified.

(~) The applicant will be required to submit tl school record which verifiee
the length, State approval, and 8ucCC88ful (~ompletion of the one year
nursing course required.

(:J) The license number and State identification will be recorded on the
DD Form 4 88 indicated on line 10 below.

(.. ) All personal documents used to verify applicant's QualificatioDl will
he returned to the applicant.

b. QIlOtao: No quotao appl)' to this option.
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c..........
c. ,luignment: Qualified pelllOD8 apply lor this option who bave previoualy

completed MOS OIA training successfully and who are eligihle lor appoint-­
ment to grade E-5 and award of MOS OIC immediately upon enliotment
will be reported to Headquarters, Department of the Army for &88ignment
inotructioD8 in accordance with AR 614-205.

,1. Processing requirements for this option in oversea commands are the same
&8 thooe within CONUS except &8 modified by line 8 below.

fl. Because prescribed 8chedules for proce88ing overeea applicanY for thla
option may require defennent of the option's effective date for a considerable
period beyond date of enlistment, the chances of administrative error
:uld/or broken commitments are greater than were the option to become
effective immt.'diately upon enlistment. Special care and specific controll
are required to insure, to the maximum extent, that such errol'll do not occur.
( 1) The unit to which an individual is 888igned at the time he 8ubmita

requeast to enlist for this option is responsible for illBuring compliance
with the enlistment commitment.

(2) Jn thoee C88C8 where a change in the individual's statue BUbeequent to
reenlistment affectll his eligibility for enlistment for this option, the
individual mUBt be advised and &88"'ted in the ..Iection an additional
option lor which qualified.

b. Enliotments will be accomplished nnd all required personnel records prepared
or completed prior to the individual's departure from the oversea command.
Personnel records v.'ill be transmitted in accordance with the proviaioDl of
AR f>40-10.

c. Sotwithstullding the provisions of AR 614-30, tint terrnen indicated on
lines 3<1(1), (2), and (3) of this table who are enlioted for the Practical Nurse
Enlistment Option while serving in an oversea command will be governed
by the following:
(1) Enlistment for this option entails mandatory return to CONUS if "

of the prescribed oversea tour hae been completed, or upon completion
of 1 year of ~rvice heyond enlistment date for tbitl option, whichever
occurs first.

(2) AppliCAnt reCeiVl'! credit for a completed oventea tour.
d. Those persons serving in oversea commands with more than 4 yean eervice

for puy and less than 7 years aetive Federal service who are authoriled to
enlist for hie option must complete the prescribed tour for the area in which
RCrving before the option becomes effective.

eo. Th08(~ persons Berving in uversea commands with lese than 4 yeara eervice
for pay <.'Ompleted who are not first termers 88 defined in linea 3d( 1), (2),
ahd (3) above, and who desire enlistment for this option will be enlisted
prior to sdll..'<luled departure date from the overaea command.

PRrt. I, II, IV, '" VI--all npplicants.
Part V-if applicable (a1II.male applicants).
Part VI-for the Practical Ku,,", Enlistment Option II! DA Form 328&-I6-R
(image size 7 x 0% inches) whicb will be reproduced locally on S- by lO*-inch
paper a sample of which follow. this table. (fig. 6-1).
Order.:! and recordtl of applicants found to be qualified for enlistment for this
uption will contain entries as follows:

a. O,d,.,.: Enlistment orders wiH specify applicant is an enlistee for the
Practical ~ufHe Enlistment Option UP table 6-14J &nd will include the
following additional information:
(I) For applicants who require MOS OIA training, orders will re&BBign

individual to the Medical Training Center, Fort Sam HOUBton, Tex.
lor training in Army Subject Schedule 6-910, Technical Trainillll for
Medical Corpsman, MOS OIA.

(2) For npplicants who have s""""""fully undergone MOS 91A training
previously, orders will 888ign the individUal in accordance with OPO
assignment instructions.

b. DD Form'; (Eu1istment Contractr-Armed For""" of the United Btateo):
(I) Item 12: Table 6-14.
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(2) Item 48: Practical Nurse Enlistment Option.
(3) Item 56: lief Item 48: Currently licensed as a practical (or VOC&Uonal)

nun;e per (State) nurse license certificate (number) expiration date
(date).

Luu

I
2

3

4

5

6

Tab~ 6-15.

1/_
NAME OF OPTION _
DESCRIPTION OF OPTION. _

AVAILABLE TO__ ... __ .. __ ._. __

PREREQUISITES WHICH
MUST BE MET BEFORE
ENLISTMENT

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

l ...Service Drill Sergeant Enlillmenl OpI;on
c__

In-Service Drill Sergeant Enlistment Option.
This option is for an lR month stabilized tour of duty at one of three training
centers of choice providt'<l applicant C'ompletes the drill sergeant COUJ1le and is
accepted as a drill sergeant.
Qualified male enli.-lted applicants serving overseas enlisting for 4-, ~, or ~year
periods regardless of length of service who:

o. Are serving in pay grades E-4 through E-7.
b. Will complete unaccompanied nonnal oversea toUl'II of duty in short tour

areas.
Applicant mtl<;t:

Q. Combat A rnu ]X'rsonnel.
(I) p","""," demoru;trated proficiency in present MOS (primary or oeoond­

ary), and have a GT S(!Ore of 90 or above.
(2) Physically q"alified to perform trainer duties. Last pbyoical combat

proficiency test (PCPT) l\OOre mlL.t be at least 300.
(3) Good militory beoring.
(4) Must have demonstrated leadership and soldierly qualitieB.
un :\lust have flO recoOrd of disciplinary action during current term of

service which, in the opinion of his unit commander, may adversely
affect his performance 88 a drill sergeant.

(6) No record of emotional instability.
(7) Not over 39 yea", of age.
(8) Fluent in En~lish.

(9) Personnel serving as, specialist must be eligible for appointment all

Acting NCO's.
(10) :\tust not require a waiver for overage, mental prerequisites, or ,f~or

any of tb. disqualifications listed in table 2-2.
b. Other lhan Combat Arm.! peraonnel.

(I) Serving in ourpl". or balanced MOS contained in DA Circular 611~
providing 6ucll individuals are not drawing proficieney pay (Specialty).

(2) Meet prerequisite8 outlined in a above.

Applicant will be:
a. Informed of the provisions of lines 1 through 4 above.
b. Informed of the complete procedure for enlisting for this opUon.
r. Informed that if he will complete a normal oversea tour of duty but is Dot

~liRibJc for separation, he may be discharged for the convenience of the
Government under the provisions of AR 635-200 for the purpose of im­
mediate enlistment.

d. Informed tllat be cannot be enlisted for a period of service thet will expire
prior to expiration of current tenn of service.

r. Informed that if he enlists prior to completion of 21 months active Federal
service (chop. 10, AR 600-200) be will permanently l08e hie entitlement to
the Variable Heenlistmcnt Bon\L"I.

I\onnal proCl..":\Sjn~ proecdurcs except as modified by the provisions of thiB table.
a. A pp!iro/;on and D,Jcn>,;nal;on of Eh"l/ibiluy.

(I) AppliCAnts desiring to enlist for this option will submit application on
DA Form 2496 (Disposition Form) and will include the following
information:
(a) Name.
(b) Grede.
(e) SN/SSAN.
(d) PMOS.
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(e) ETS.
(J) BPED.
(g) DEROO.
(/0) BASD.
(I) CitizeD8hip.
!:J) Marita1status.
(k) Number of dependents.
(I) Number of months ovel1l888.
(m) DDALV desired.
(n) Deoired .....ignment (3 choices of training centers).

(2) The Army CAreer coul>.>elor will ...ist the applicant 88 ne....ary in the
preparation of application and will verify the items of personnel data
reported.

b. Ob14ini1lfJ A..ignmenll""trudw....
(I) Whrn: Request will be made not earlier than 6 months nor later than

1 month prior to completion of normal oversea tour.
(2) Hou:.

(a) AfoISignment 8uthorizatiol18 will be requested b)' telephone or in
writing from Office of Personnel Operations, ATTK: EPADR-I,
lelephone OXford &-7291. AUTOVON (AUTOVON Voice
Network) lilies will be U8Cd to the maximum.

(h) Upon receipt of a telephone call or communication requesting
Q68ignment authorization for a specific training center, the Office
of Pereonnel Operations will determine cm;us requirement. If
a requirement dOCd not exist at an)' oC the three choj~, an alternate
assignment will be offered prospective reenlistee.

(3) Whol:
(a) In hill request for assignment instructions, the career counselpr

~dll report the personnel data required in a above and reenlistment
date.

(b) When authorization to enlist for this option ill granted, the career
counselor ...ilI be certain that he h88 obtained the followinll in­
formation:
I. Assignment Control Number (ACK). This number will be

used in enlistment ordertJ and recorded on DD Form 4 as
prescribed by line 8 below.

$!. Training center for which enlistment is authorized.
s. Namc of individual in OPO approving request and date nf

approval.
e. Failure 10 Enlial:

(I) Should an applieant for this option fail to enlist for the authnrized
assiKnment, a report of cancellation will be made immediately to OPO.

(2) Heport may be made by telephone, electrically transmitted message,
or written communication, and will include individual's name and
Assignment Control Number (ACN).

d. Promotion or Demotifrn:

(I) Pen;onnel who fU"C promoted or demnted following seleetinn of this
option, but before accomplishing reenlistment, will be reported for a
new sssignment uuthorization in aooordance with above.

(2) If a change in the individual's grade and/or MOO subsequent to
reenlistment and. prior to reporting to the new scheduled duty station
makes the individual no longer qualified to fill a requirement at that
station, it is JXl"llible that he may not be ordered to his Station of
choice.

r. Enlistment will be aceomplished and all required personnel records prepared
or completed prior to the individual's departure from the oversea oommand.
Pel"llOnnel records will be transmitted in accordance with the provislnns of
AR 640-10.
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