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AR 601-280

*C 7
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 7 WASHINGTON, DC, 80 November 1978

PERSONNEL PROCUREMENT
ARMY REENLISTMENT PROGRAM
Effective 1 Jonuary 1974

This is a major change and includes significant changes throughout the
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:
1. Changed material is indicated by a star,
2. Remove old pages and insert revised pages as indicated below:

Remove pages Insert poges
Aland iv ... L. e iii and iv
-1 t:rough 1-17 . . . . . 1-1 through 1-19
—2-1 through 2-9 ... _ .. ... ... ....... G e e .. 2-1 through 2-8
_8-1through 8-6 ... . .. .. . ... AFTTRTE 3-1 through 3-5
~=1 through 4-6 ... .. _._..._..._ .. .. _. .. -e- w-in. 41 through 4-6
b1 through 6-7 _.._... .. ... .. . ... .. .cciiiec-.... b-1 through 6-6
_B~1 through 648 ._._____ .. __.._. ... o ... _._... 6—1 through 6-88
_I-1and 7-2 . . .. ... 0 ... ....c .. ..-. T-1and7-2
_Aband 76 . ........ .. .. ... ... T-6and 7-8

3. File this change sheet in front of the publication for reference purposes.

[

*This change supersedes the foliowing DA messages: DAPE-MPE 171704Z Mar 72,
subject: MOS Evaluation Score Reenlistment Criteria; DAPE-MPP 121331Z Jul 72,
72, subject: Change to Reenlistment Options; DAPE-MPE 281956Z Sep 72, subject: In-
terim Change to AR 601-280 and AR 600-200; DAPE-MPE 052010Z Oct 72, subject:
Reenlistment Data Card (DA Form 1315); DAPE-MPE 061600Z Oct 72, subject: Inter-
im Change to AR 601-280; DAPE-MPE 021620Z Jan 73, subject: Reenlistment Eligibili-
ty; DAPE-MPE 261410Z Feb 73, subject: Extension of Service to Meet Time in Service
Remzining Requirement; DAPE-MPE 262122Z Apr 73, subject: Extension of Service—
Enlisted Personnel; and DAPE-MPE 071900Z May 73, subject: Waivers for Purpose of
Reenlistment/Extension: DAPE-MPE-ER 091500Z Aug 73, subject: Message Change
to AR 601-280; DAPE-MPE-ER 071525Z Sep 78, subject: Interim Change to AR 601-
280; DAPE-MPR 281900Z Sep 73, subject: Mesgage Change to AR 601-280; DAPE-
MPR 101425Z Oct 78, subject: Interim Change to AR 601-280; DAPE-MPR 112030Z
Oct 78, subject: Measage Change to AR 601-280.

TAGO 2184A
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The proponent agency of this regulation is the Office of the Deputy Chief
of Staff for Personnel, Users are invited to send comments and suggested
improvements on DA 2028 (Recommended Changes to Publications)
direct Yo HQDA (DAPE-MPE) WASH DC 20310,

By Order of the Secretary of the Army:

CREIGHTON W. ABRAMS
General, United States Army
Official ; Chief of Staff
VERNE L. BOWERS
Mejor General, United States Army
The Adjutant General

DISTRIBUTION:

Active Army, ARNG, USAR: To be distributed in accordance with
DA Form 12-9a requirement for AR, Personnel Procurement—A (Qty
Rgr Block #387).

¥r U.8. GOVERNMENT PRINTING OFFICE: 1978—540-858 /5164
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*C 8

CHANGE HEADQUARTERS

DEPARTMENT OF THE ARMY
No. 6 WASHINGTON, DC, 28 August 1972

PERSONNEL PROCUREMENT
ARMY REENLISTMENT PROGRAM
Effective I October 1972

This is a major change and includes significant changes throughout the
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:
1. Changed material is indicated by a star.
2. Remove old pages and insert revised pages as indicated below:

Remove papes Insert pages
ithrough iv _______ e -, i through iv
<718 and 14 1-3 and 14
< AT and 18 e 1-7 and 1-8
_A-11 through 1-17 _______ . . . 1-11 through 1-17
_2-1 through 2-6.1 . ____________ ... 2-1 through 2-8
31 through 88 __ e 3-1 through 3-b
A1 and 4-2 4-1 and 4-2
_A&~1 throwgh 54 _____ . 5-1 through 65-8
1 through 64 __________ .. 6-1 through 6-4.1
8- through 6-12 __ ____ e 6-9 through 6-12
-6-19 through 6-22 _____ e 6-19 through 6-22
_~6-29 through 687 ____________ _____ . 8-29 through 6-49
-1 through 741 . 7-1 through 7-4.1

3. File this change sheet in front of the publication for reference purposes.

REiGiie 10 vu:{ LIDRARY
ROOM 1 A 518 PENTAGON

© * See superseasions on page (II).

(I)
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23 August 1972

*This change supersedes the following DA DCSPER-PS&T messages:
a. 8982837 Feb 69 Granting Extensions of Periods of Active Duty
b. 121325Z May 71 Combat Arms Unit of Choice Reenlistment

261821Z Jul 71

271851Z Jul T1

e. 302146Z Jul 71

g 8 M~ R

062045Z Aug T1

1113816Z Aug 71

181947Z Aug 71
DAPE-MPP

- 271525Z Sep 71

012001Z Oct T

011541Z Nov T1
201750Z Dec 71

. 281950Z Dec 71

072140Z Jan 72
241825Z Feb 72
091733Z Mar 72
171705Z Mar 72
031615Z Apr 72
241631Z Mar 72
072031Z Jun 72

232040Z Jun 72
121831Z Jul 72

Option

Interim Change to AR 601-280, Army Reen-
listment Program

USASTRATCOM Reenlistment Option

Interim Change to AR 601-280, Army Reeh-
listment Program

Interim Change to AR 601-280 and Clarifica-
tion of Certain Reenlistment Eligibility
Codes

Change to Drill Sergeant Option, Table 6-15,
AR 601-280

Interim Change to Table 2-2, AR 601-280

In-Service Reenlistment Option for Recruiting
Duty

Extensions of Enlistment for Persons Who
Have Completed 18 but less than 20 Years
Service

Waivers of Reenlistment Criteria

Orienteering Reelistment Option

Waiver of Reenlistment Grade Eligibility
Criteria

In-Service Reenlistment Option for Career
Counseling Duty

In-Service Reenlistment Option for Career
Counseling Duty

Revised CONUS Station or Area of Choice Re-
enlistment Option

Revised CONUS Station or Area of Choice Re-
enlistment, Option

Extended Periods of Service for Members with
Pregnant Wives (part pertaining to enlisted
personnel)

Interim Change to AR 601-280
Reenlistment for Career Counseling Duty
Interim Change to AR 601-280

Change to Reenlistment Options

(In



28 August 1972 C 6, AR 601-280

The proponent agency of this regulation is the Office of the Deputy Chief
of Staff for Personnel. Users are invited te send commaents and suggested
Improvements on DA 2028 (Recommended Changes to Publications)
direct to HQDA (DAPE-MPP) WASH DC 20310.

By Order of the Secretary of the Army:

BRUCE PALMER, JR.
General, U. S. Army
Official ; Acting Chief of Staff
VERNE L. BOWERS
Major General, United States Army
The Adjutant General

Distribution:
To be distributed in accordance with DA Form 12-9 requirements for
AR, Personnel Procurement:

Active Army: A (Qty Rqr Block No. 440).
ARNG: A (Qty Rqr Block No. 440).
USAR: A (Qty Rqr Block No. 440).

(III)



AR :601-280
*Cb

CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No.b WASBHINGTON, DC, 29 June 1971

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

Effective in accordance with DA messages superseded below.

This is a major change and includes significant changes throughout the
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:
1. Changed material is indicated by a star.

« 2 Remove old pages and insert revised pages as indicated below:

Remove poges Insert pagea

i through v s i through iv
 1-1 through 1-17 ____ o= 1-1 through 1-17
w~2-1 through 2-10 _____ . ___ ————— 2-1 through 2-6.1
~—8-1 through 3-8 _________ oo 3-1 through 8-8
™~ 4-1 through 441 ______________ __ . 4-1 through 4-4
“ b8and b4 __ - 5-3 and b4
~6-1 through 64 ___________ . 6-1 through 6-4
~~ §-9 through 6-12 _________ - oo 6-9 through 6-12
=~ 8-2land 6-22 e 6-21 and 6-22

™ 6-27 through 6-46 ______________________ . _________ 6-27 through 687
“ 7-1through T=4 oo —— - 7-1 through 7-4.1

3. File this change sheet in front of the publication for reference purposes.

* This change supersedes DA messages DCSPER-PD 242209Z Jun 70 (U), subject:
Interim Change to AR 601-280, Army Reenlistment Program; i51531Z Jul 70 (U),
subject: Interim Change to AR 601-280, Army Reenlistment Program; 141819Z Sep 70
(U), subject: Interim Change to AR 601-280, Army Reenlistment Program; 002255Z
Nov 70 (U), subject: Interim Change to AR 601-280, Army Reenlistment Program;
152129Z Jan 71 (U), subject: Interim Change to AR 601-280, Army Reenlistment Pro-
gram; paragraph 2 of 272218Z Jan 71 (U), subject: Qualitative Management and
Reenlistment Criteria; paragraph 2 of 231819Z Feb 71 (U), subject: Interim Changes
to AR 601-275—United States Army Recruiting Command (Change 1) and AR 601-
280; 261500Z Feb 71 (U), subject: In-Service Drill Sergeant Reenlistment Option;
011450Z Mar 71 (U), subject: Overseas Area Reenlistment Option; 082100Z Mar 71 (U),
subject: In-Service Reenlistment Option for Recruiting Duty; 221958Z Mar T1 (U),
subject: Interim Change to AR 601-280, Army Reenlistment Program; and DCSPER-PS
& T 072017Z Jul 71 (U), subject: Army Reenlistment Program.



C5, AR 601-280 29 June 1971

The proponent agency of this regulation is the Office of the Deputy Chief
of Staff for Personnel. Users are invited to send comments and suggested
improvements on DA Form 2028 (Recommended Changes to Publications)
direct to Deputy Chief of Staff for Personnel, ATTN: DCSPER-PS&T,

Department of the Army, Washington, D.C. 20310.

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official : Chief of Staff.
VERNE L. BOWERS,
Major General, United States Army,
The Adjutant General.

Distribution:
Active Army, ARNG, USAR: To be distributed in accordance with DA Form 12-9 require-
ments for AR, Personnel Procurement: A {Qty Rqr Block No. 440).



AR 601-280
*C4
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY

No. 4 WASHINGTON, DC, 16 March 1970

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 1 June 1970

This is a major change and includes significant changes throughout the
entire regulation.

AR 601-280, 1 May 1968, is changed as follows:
1. Changed material is indicated by a star.

2. Remove old pages and insert revised pages as indicated below:

Remove pages— Insert pages—

'/i through iv ..._...
v 1-1 through 1-16 . ..
/2-1 through 2-4 _. ..
v'2-7 through 2-10 ..
V31 through 3-6 ..
/4-1 through 4-4 .. .

.................................... 1-1 through 1-17
______________ 2-1 through 2-4.1
.......... 2-7 through 2-10
..................................... 3-1 through 36
......................... 4-1 through 4-4.1

V-1 through 6—4 . . .. .. 5-1 through 64
/4 through 640 ... _ ... .. ... .. 6-1 through 6-34
___________________________________________________ 6-45

-1 through 7-16 .. ___ . .. L _...__. 7-1 through 7-7

3. File this change sheet in front of the publication for reference purposes.

The proponent agency of this regulation is the Office of Personnel
Operations. Users are invited to send comments and suggested improve-
ments on DA Form 2028 (Recommended Changes to Publications) to Chief

of Personnel Operations, ATTN: EPD, Department of the Army, Washing-
ton, DC 20310.

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official : Chief of Staff.
KENNETH G. WICKHAM,
Meajor General, United States Army,
The Adjutant General,

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12-9 require-
ments for AR, Personnel Procurement—A (qty rqr block No. 440).

*This change supersedes DA messages 901081, 14 March 1969; 908556, 12 May 1969; 913668, 23 June 19%69;
DCSPER-PD 152008Z Jul 69 (U), subject: Interim Change to AR 601-280 (Change 4{); and EPD, OP0O 201513Z
Aug €% (U), subject: Oversea Area Enlistment Option Table 6-6, AR 601-280.

TAGO B3002A
WLE SOVERNMENT PRINTING OFFICE: 1970—880-800/8003A



AR 601-280

*C3
CHANGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 3 WasHingron, D.C., 4 February 1969

PERSONNEL PROCUREMENT
ARMY REENLISTMENT PROGRAM
AR 801-280, 1 May 1968, is changed as follows:

. Changed portions are indicated by 2 star.
2. Remove old peges 6-13 and 6-14 and insert new pages 6-13 and 6-14.
3. File this change sheet in front of the publication for refersnce purposes.

The proponent agency of this regulation is the Office of Personnel Operations.
Users are invited to send comments and suggested improvements to Chief of
Personnel Operations, ATTN: EPD, Department of the Army, Washington,
D.C. 20310.

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official : Chief of Staff.
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution:
© Active Army, ARNG, USAR: To be distributed in accordance with DA
Form 12-9 requirements for AR, Personnel Procurement—A (quan rqr
block No. 440).

*This change supersedes DA message 892687, 7 January 1969,

TAGO 843A—February B40-472 —06



AR 601-280

*C 2
CHAXNGE HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 2 WasHixgTox, D.C., 9 December 1968

PERSONNEL PROCUREMENT
ARMY REENLISTMENT PROGRAM
AR 601-280,1 May 1968, 1s changed as follows:

1. Changed material isindicated by a star.

2. Remove pages 1-13, 1-14, and 1-14.1 and insert revised pages 1-13, 1-14, and
1-14.1.

3. File this change sheet in front of the publication for reference purposes.

The proponent agency of this regulation is the Office of Personnel
Operations. Users are invited to send comments ond suggested im-
provements to Chief of Personnel Operations, ATIN: EPD, Department
of the Army, Washington, D.C. 20310,

By Order of the Secretary of the Army:

W. C. WESTMORELAND,
General, United States Army,
Official : Chief of Staf.
KENNETH G. WICKHAM,
Major General, United States Army,
The Adjutant General.

Distribution :
Active Avmy, ARNG, and USAR: To be distributed in accordance with
DA Form 12-9 requirements for AR, Personnel Procurement—A (quan
rqr block No. 440).

*This change supersedes DA message 884623, 22 October 1968,

TAGO $864-~November 340-469 ,—68 .3, GCVERKNLAT PAINTING QFFICE: 1960



CHANGE

No. 1

AR 601-280
C1

DEPARTMENT OF THE ARMY

HEADQUARTERS
WASHINGTON, D.C., 81 October 1968

PERSONNEL PROCUREMENT
ARMY REENLISTMENT PROGRAM

AR 601-280, 1 May 1968, is changed as follows:
1. Changed portions are indicated by a star.

2.yrﬁove old pages and insert new pages as indicated beloy .

i Remove pages— Insert papes-—
1-6 through 1-14 . . L s e 1-5 through 1-14.1
2-9and 2-10 - o e e mm— 2-9 aNd 2-10
41 and 42 e 4-1 and 4-2
6-1 through 6-8 ____________ o el 61 through 6-8.1
6-13 and 6-14 e 6-13 and 6-14
617 through 6-22 ___. _________ o el . 6-17 through 6-22.1
6-25 through 6-28 e 6-26 through 6-28
681 and 682 e 6-81 and 6-32
6-35 through 640 . _____ e __ 6-3b through 640

8. File this change sheet in front of the publication for reference purposes.

The proponent agency of this regulation Is the Office of Personnel
Operotions. Users are invited to send comments and suggested im-
provements to Chief of Personnel Operations, ATTN: EPD, Department
of the Army, Washington, D.C. 20310.

By Order of the Secretary of the Army:
W. C. WESTMORELAND,
General, United States Army,
Official: Chief of Staff.
KENNETH G. WICKHAM,
Muajor General, United States Army,
The Adjutant General.

Distribution:

Active Army, ARNG, USAR: To be distributed in accordance with
DA Form 12-9 (quan rqr block No. 440) requirements for AR, Personnel
Procurement—A.



23 August 1972 C 6, AR 601-280

*AR 601-280
ARMY REGULATION HEADQUARTERS
DEPARTMENT OF THE ARMY
No. 601-280 WASHINGTON, DC, 1 May 1968

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

Local limited supplementation of this change is permitted, but is not required. If supplements
are issued, Army Staff agencies and major Army commands will furnish one copy of each to
Deputy Chief of Staff for Personnel, ATTN: DCSPER-PS&T; other commands will furnish
one copy of each to the next higher headquarters.

Paragraph Page
CHAPTER 1. GENERAL INFORMATION
Section 1. General
Purpose ______ e 1-1 1-1
Scope o e 1.2 11
Objectives __________ 1-3 1-1
Secretarial authority .. e 1-4 1-1
Communication with Department of the Army and other agencies ___._______._ 1-5 1-1
Explanation of terms ____________ . . _ e 1-6 1-2
Entitlements ______ . __ ____ _ o _____ e mmmmmmmmmmmn 1-6.1 1-3
11, Army Reenlistment Program Responsibilities
General _________ 1-7 1-3
Respoensibilities of major commanders _______________. __ U, I . | 1-3
Responsibilities of subordinate commanders __________________ . _____________ 1-9 1-4
Duties and responsibilities of reenlistment officers __________ . .______________ 1-10 14
Duties and responsibilities of career counselor __________________ .. 1-11 1-5
III. Staffing, Facility, and Publicity Support for the Army Reenlistment Program
Staffing _ . e e 1-12 1-5

Table 1-1, Personnel Staffing Guidance for TDA Units for the Army Reen-
listment Program ________ e~

Reenlistment faeilities _.__ . ______ ___ _______ . __ 1-18 1-5
Reenlistment publieity __________ . . o 1-14 1-8
IV. Selection, Training, Assignment, and Utilization of Reenlistment Personnel
Selection of officer personnel for full-time reenlistment duty ________________ 1-15 1-
YrSelection of enlisted personnel for full-time career counseling duty _________ 1-18 1-7
Table 1-2, Selection of Enlisted Personnel for Full-Time Career Counseling
Duty.
Selection of enlisted personnel for additional duty career counseling ..___._. 1-17 1-9
Processing of personnel with MOS OOE who are due to return from oversea
commands . _________ . L e e 1-18 1-10
V. Reenlistment Date Card (DA Form 1315)
Purpose and use ___ .. e 1-19 1-10
Initiation __________ e e ——man 1-20 1-10
Maintenance __ . e 1-21 130
Disposition . e 1.22 1-11
Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the Regular
Army.
V1. Reenlistment Interviews and Counseling
General e 1-28 1-12
Reenlistment interviews _______ ______ e 1-24 1-12
Reenlistment counseling procedures ________ . _________________ . ________ 1-85 1-1%2

* For supersesaions, see page v.



C 6, AR 601-280

BSection VIL

CHAPTER 2.
Section L

1L
CHAPTER 3.
Section L.

1I.
CHAPTER 4.
Section L

VIIL

Unfulfilled or Erroneous Reenlistment Commitments

POy oo e ==
Bar to Reenlistment Procedures

Purpose ___.__- —_ e — —— -
POliCY oo e rm— e m e = —ee =
Guidelines in the use of bar to reenlistment procedures _____ _________ .. __
Criteri8 oo e
Procedures .o o ———————— e
Considerations Governing the Reenlistment of Persons in the Regular Army
Blgibility oo oo oo e
Unlawful reenlistment, appointment, or separation _____ . . . _____

BASIC QUALIFICATIONS FOR REENLISTMENT IN THE REGULAR
ARMY

Basic Eligibility Criteria

Basic Eligibility criteria for persons currently serving in the Active Army ____
Table 2-1. Basic Eligibility Criteria for Persons Currently Serving in the

Active Army.

Table 2-1.1. Grade Eligibility Criteria

Waivable moral and administrative disqualifications ___________________.___
Table 2-2. Waivable Moral and Administrative Disqualifications.

Persons ineligible for immediate reenlistment ____ ____ . ___ _________________
Table 2-8. Persons Ineligible for Immediate Reenlistment

Nonwaivable moral and administrative disqualifieations _ . _ . ______________
Table 2-4. Nonwaivable oral and Administrative Disqualifications.

Reenlistment Periods and Grade

Anuthorized reenlistment perieds __.____ . _______ . __________
Table 2-5. Authorized Reenlistment Periods.

Reenlistment grades—general information

Reenlistment grades for special categories ______________ _________________

Temporary grades for immediate enlistment (Rescinded)

Permanent grades (Rescimded) .. _ ____ . __ ____ _________________________

Categories for which grade determinations must be requested .. ____________. .
Table 2-7. Categories for which Grade Determinations Must be Requested.

WAIVERS
General Information

General _____ e e
Submission of requests
Validity period . ______ e
Administrative instruetions .- ________________
Waiver Approval Authorities—Basic Eligibility Criteria

Substantiation of requesat for waiver ________________ . _____ o ___

Table 3-1. Waiver Approval Authorities—Basic Eligibility Criteria.

Other waiver requests
*Civil offenses _____ e
“Special category

ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE REQUIRE-
MENTS

Regular Army Personnel
General

Table 4-1. Extension of Enlistment Criteria.
Statement of intent to reenlist . _______________________________________ ___

Processing of persons who refuse to take action to meet length of eervice
requirement ______________ e

Statement of intent to reenlist (Reseinded) ______________________________._
Persons with 4 or less years of service for pay completed (Rescinded) ________

28 August 1972

Paragraph

1-27
1-28
1-20
1-30
131

1-82
1-88

2-1

2-2

2-7

2.9
2-10

81
3-2

4-7

Page
1-18

1-14
1-14
1-14
1-14
1-16

1-17
17

21

¥

x

LLELE X

81
31
3-1
8-1

LILE

4-1
41
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Paragraph Page
Persons with over 4 years’ gervice for pay completed (Rescinded) ____. __.___. 4-8 44
Entitlements (Reacinded) _ . _ . . e 4--9 4-4
Section II. Army of the United States and Reserve Component Personnel
General __ . L. e 4-10 44
Bl bttty _ . e e e 4-11 44
Submission of requests for additional active duty . ....._ . _.... e 4-12 4-4
APPHeations _ L e e e e 4138 4-5
Information pertammg to Army of the United States (AUS) personnel ... ... 4-14 4-5
Information pertaining to Army Reserve personnel . ... . ... .. ..._........ 4-16 4-b
Information pertaining to Army National Guard of the United States
Persomnel . L e e eeiamaean 4-18 4-8
CeEAPrER 5. PROCESSING OF APPLICANTS
Section I. General! Information
PurpoBe .. e e 51 -1
Appleation ... . e ioe e e e .. b2 5-1
II. Determination of Qualifications
General ... e el 53 -1
% Parental consent (Rescinded) .. ... _.. .. ... ... .. ice eeine ... b4 b-1
Mental qualifications .. ... .. .. e e mem b5-5 51
Medical qualifications .._. ... e . e e ee e ceiae- b6 6-1
Application for grade determmat:on e e e N o | 61
III. Administration of QOath of Enlistment and Related Matters
Orientation prior to administration of oath __. ____ .. __._ __. .. ..___..._.. 5-8 5-2
Administration of oath enlistment __... ... .. Y 5-9 -2
Date of reenlistment, antedating reenlistments . ... 2 6-3
CHAPTER 6. REENLISTMENT OPTIONS
Section 1. General
General _ .. L e e e e e am 6-1 6-1
Qualifications .. ... ..o e e e e 6-2 6-1
Enlistment program at reception stations and during basic combat training
(Rescinded) ... . i e el 6-3 62
Reporta (Rescinded) _.._ ... e e e et mme e e imeenn 64 6-2
Dual option (Reseinded) __ __ __ .. il s 65 62
Waiving reenlistment commitments ... ... ... ... ... .o iioioeo- 6-6° 6-2
Reenlistment option tables _ .. _ ... . . ... .. ... ieei ol emeeo- -7 62
Dual option . ._.____..__.__. ... .. ... .. ... ... N, 6-8 62

II. Basic Reenlistment Option Table
Table 6-1. Basic.

III. Authorized Reenlistment Option Tables

Table 6-2. Regular Army Reenlistment Option.

Table 6-3. Present Duty Assignment Option.

Table 6—4. Army Career Group Reenlistment Option.

Table 6-5. Army Service School Reenlistment Option.

Table 6-6. Oversea Area Reenlistment Option.

Table 6-7. CONUS Station or Area of Choice Reenlistment Option.

Table 6-8. Airborne Training/Duty Option.

Table 6-9. Special Forees Reenlistment Option.

Table 6-10. United States Army Security Agency (USASA) Reenlistment
Option.

Table 6-10A. MOS for Training and Assignment Under the UUSASA Re-
enlistment Option.

Table 6-11. Special Intelligence Duties (ACG 97) Reenlistment Option.

Table 6-12. United States Army Air Defense Command (ARADCOM)
Reenlistment Option.

Table 6-12A. ARADCOM Metropolitan Areas of Choice,

Table 6-13. Bandsman Reenlistment Option.

Table 6-14. Practical Nurse Reenlistment Option.

i
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CHAPTER 6—Continued.
Section III—Continued.

SEAPTER
jection

iv

L

I1.

Table 6-15. In-Service Drill Sergeant Reenlistment Option.

Table 6-16. In-Service Reenlistment Option for WAC Training Sergeant/
Instructor Duty.

Table 6~17. In-Service Reenlistment Option for Recruiting Duty.

Table 6-18. Rescinded.

Table 6-19. Combat Arms Unit of Choice Reenlistment Option.

Table 6-20. USACC Reenlistment Option.

Table 6-20A. Military Occupational Specialties (MOS) for Training and
Assignment Under the USACC Reenlistment Option.

% Table 6-20B. States in CONUS and Oversea Areas Available for Assign-
ment under the USACC Reenlistment Option.

Table 6-21. Rescinded.

Table 6-22. Career Counseling Duty Reenlistment Option.

Table 6-23. Language School Reenlistment Option.

Table 6-24. United States Army Berlin Brigade Reenlistment Option.

Table 6-2b. United States Army 8d Infantry Reenlistment Option,

PREPARATION OF RECORDS AND FORMS

Miscellaneous

Genmeral ___ ... __ .. .. i....-- S

Statements for reenlistment ... .. ... ... iceccaciaa-

DD Form 63 (Notification of Entry Into Actwe Military Service (Rescinded)) ...

DD.Form 98 (Armed Forces Security Questionnaire) . .. _._..._ .. .........

Qath of Extension of Enlistment (DA Form 1695) ... ... . ___........._..

General Instructions Pertaining to DD Form 4

-7 1Y < AN

Preparatlon instructions for DD Form 4 (Enlistment Contract-—Armed Forces
of the United States) ... ... .. ieaaaa- e
Completion of DD Form 4 for members immediately reenlxstmg ............
Disposition instructions .. ____._._.______._. N

Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army.

Completion of DD Form 4 for members immediataly enlisting in the Regular
Army following separation from active military service in the Army
(Rescinded) .. e eiiaeaeaa

Table 7-2. Instructions for Completing DD Form 4 for Members Immedi-
ately Enlisting from AUS, USAR, NG (Rescinded).
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CHAPTER 1
GENERAL INFORMATION

Section I.

1-1. Purpose. This regulation—

a. Prescribes eligibility criteria governing
the immediate reenlistment in the Regular
Army of persons currently serving on active
duty with the Army.

b. Assists commanders and reenlistment per-
sonnel in the conduct of the Army Reenlist-
-ment Program.

¢. Establishes uniform procedures governing
the immediate reenlistment of persons currently
serving with the Active Army and outlines
specific duties and responsibilities.

1-2, Scope. This regulation is applicable to all
categories of applicants currently serving in the
Active Army. The procedures contained herein
are designed to standardize the processing of
applicants at post reenlistment offices, and at
other in-service installations.

1-3. Objectives. The objectives of the Army
Reenlistment Program are to—

a. Obtain for the Regular Army, on a long
term basis, the maximum number of highly
qualified enlisted personnel who are trained in
occupations of critical importance as well as
those who have demonstrated proficiency and
military leadship in other occupations, regard-
less of criticality. Particular emphasis will be
placed on the retention of qualified individuals
who are completing their first term of service.

b. Obtain maximum command support at
each echelon of command. To stimulate the
Army Reenlistment Program for quality per-
sonnel through appropriate support, command-
ers at all echelons may establish reenlistment

GENERAL

competitions down to and including the compa-
ny/battery level. Commanders will maintain
sufficient statistics which will indicate the
reenlistment efforts within each company or
equivalent unit,

¢. Provide continuous and aggressive guid-
ance in the maintenance of a successful reenlist-
ment program.

1-4. Secretarial authority. a. The establishment
of qualifications for reenlistment in the Reg-
ular Army is the prerogative of the Secretary
of the Army. The Secretary of the Army may
deny reenlistment to any individual who other-
wise meets the criteria specified in this regula-
tion, except as set forth in b below.

%b. Any former member of the Regular Army
who has served on active duty as a Reserve
commissioned or warrant officer of the Army,
or who was discharged as an enlisﬁed member
to accept a temporary appointment a8 a com-
missioned or warrant officer of the Army is
entitled to be reenlisted in the Regular Army
provided his commission or warrant officer
service was terminated by an honorable dis-
charge or by relief from active duty for a pur-
pose other than that to await appellate review
of a sentence including dismissal or dishonora-
ble discharge, and provided application for
reenlistment is made within 6 months following
such termination (10 USC 3258). The follow-
ing further clarifies this entitlement and its
use within this regulation.

(1) A statutory entitlement to reenlist
under 10 USC 8258 exists only to Regular
Army enlisted personnel who hold Reserve

1-1
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Commissions and are called to active duty
under that commission, and to those Regular
Army enlisted personnel who were discharged
to accept AUS commissions in time of emer-
gency.

(2) The 6-month period of statutory en-
titlement to reenlist begins to run on the first
day of separation from the period of the of-
ficer's or warrant officer’s service described in
(1) above.

(3) Separation as an officer or warrant
officer with other than an honorable discharge
(separation) serves to negate the statutory en-
titlement to reenlistment. The Secretary of the
Army, however, retains discretionary authority
to determine whether a commissioned or war-
rant officer whose service is terminated by a
general discharge should be allowed to continue
Qh_is military career.

(4) A break in continuous active ser-

\p ‘vice either between enlisted and officer/war-
\J\ / rant officer service or a break as an officer/
i warrant officer negates the statutory entitle-

{/ ment to reeniistment.
v (5) A Regular Army officer or warrant
officer who is released from active duty, dis-
charged or otherwise separated has no statu-
tory entitlement to reenlist under 10 USC 3258,
(6) The foregoing applies where this re-
gulation refers to the statutory entitlement of
a former officer/warrant officer to reenlist,

1-5. Communication with Department of the
Army and other agencies. Applicants for reen-
listment will not be advised or instructed to
visit or communicate direct with Department
of the Army or other governmental agencies,
particularly with respect to grades, waivers,
and assignments. Whenever possible, their
cases will be disposed of locally. If correspond-
ence with higher authority is necessary, it will
be forwarded through channels with appropri-
ate recommendations.

1-6. Explanation of terms. Descriptions of
terms used in this regulation are as follows:

a. Applicant. An individual who applies vol-
untarily for enlistment or reenlistment in the
Regular Army,

1-2
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b. Enlistee. An individual who voluntarily
enrolls as a member of the Regular Army for
a period of enlistment.

c. Army. The Regular Army, Army of the
United States, Army National Guard of the
United States, and the United States Army Re-
serve,

d. Regular Army. The permanent Army com-
prising a major component of the United States
Army and as used throughout this regulation
to distinguish between the other major compo-
nents.

e. Enlistment. A voluntary enrollment in the
Regular Army as an enlisted member. An en-
listment is consummated by subscription to the
prescribed oath of enlistment. When the term
enlistment is applied to membership in a Re-
serve component or another Armed Force in
this regulation, it will be so identifled. The
term ‘‘reenlistment” as used in this regulation
includes both “first enlistments” and “reenlist-
ments,” as defined in f and g below and original
enlistments in the Regular Army by persons
with prior Army service. When it is essential
that a distinction be made, these terms, as de-
fined in f and g will be used.

f. First enlistment. A voluntary enroliment
in the Regular Army as an enlisted member
for the first time by an individual with no prior
Regular Army service or with prior service
only in other branches of the Armed Forces.

g. Reenlistments. A second or subsequent
voluntary enrollment in the Regular Army.

h. I'mmediate reenlistment. A voluntary en-
rollment in the Regular Army as an enlisted
member immediately upon separation from
active military service in the Army. This term
represents a concurrent action in which the
separation documents are not given to the indi-
vidual until he has been reenlisted in the Regu-
lar Army. This term identifies enlistments in
the Regular Army for the first time as well as
reenlistments.

1. Immediate reenlistment. Rescinded,

j. In-gervice' pergomnel. Persons currently
serving on active duty in the Army.
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k. Prior service personnel. This term is ap-
plied to in-service personnel with service prior
to current active duty commitment.

(1) Prior service personnel have one or

more days of completed active duty—

(a) In 2 regular component of the
Armed Forces.

(b) In the Army of the United States
(AUS).

(¢) On extended active duty in a Re-
serve component of any of the Armed Forces.

(d) In REP-638 training (previously de-
fined as initial active duty training) as mem-
bers of the Army National Guard or Army
Reserve or similar training for members of the
Reserve components of the other Armed Forces
under the RFA-55 or REP-63 programs.

(2) Persons who have participated in
short periods of ADT other than as indicated
in (1) (d) above are not considered prior
service personnel under the provisions of this
regulation.

1. Non-prior-service personnel. Persons who
have—

(1) No previous service in any of the
Armed Forces, or

(2) Previous service without completion of
one or more days of active duty or active duty
for training or REP—63 as defined in k above.

m. First termer. An individual serving on
first term of service with the Active Army.

n. First term RA. A prior- or non-prior-
service individual serving on first enlistment in
the Regular Army.

0. Grade(s). Unless otherwise specified, as
used herein, refers to pay grade(s).

p. Persons, applicants, individuals, person-
nel. Unless clearly applicable to only one sex,
these terms apply to both men and women.

*q. Major Army commanders.

(1) Commanding General,
Continental Army Command.

(2) Rescinded.

United States
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(8) Commanding General,
Military District of Washington.

(4) Commanding General, Umted States
Army Air Defense Command.

(6) Commanding General, US Army Mate-
riel Command.

{6) Rescinded.

(7) Commanding General, US Army Se-
curity Agency.

(8) Commanding General, US Army Stra-
tegic Communications Command.

(9) Commanding General, US Army Intel-
ligence Command.

(10) Commander, Military Traffic Man-
agement and Terminal Service.

(11) Commander, US Army Forces Strike
Command.

US .Army

(12) Oversea major Army commanders.

{13) Heads of Department of the Army
agencies.

(14) Commander, US Army Criminal In-
vestigation Command.

(15) Commanding General, US Army

Health Services Command.

(16) Commanding General, US Army

Training and Doctrine Command.

(17) Commanding General, US Army

Forces Command.

7. Considered major commanders. The fol-
lowing commanders are considered major com-
manders for the purpose of approving bars to
reentlistments and processing requests for waiv-
ers under this regulation:

(1) Commanding General, US Army Re-
cruiting Command.

(2) Rescinded.

(3) Command, US Army Forces South-
ern Command.

{(4) Rescinded.
(6) Commanding General, US Army Japan

(6) Commanding General, Eighth US

Army.

1-38



C 7, AR 601-280

(7) Commanding General, US Army Sup-
port, Thailand.

(8) Commanding General,
Base Command, Okinawa.

(9) Commanding Generals of CONUS
Armies.

US Army

(10) Commanding General, US Army
26th Infantry Division.
(11) Commanding General, US Army

Support Command, Hawati.
1-6.1. Entitlements. Eligibility for payment of
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pay and allowances accruing by virtue of
in-service reenlistment and/or extension are
governed by the following regulations:

a. Reenlistment bonus (regular and VRB).
See part One, chapter 9, DODPM and chapter
10, AR 600-200.

b. Lump sum payment of accrued leave.
See part Four, chapter 4, section A, DODPM.

¢. Travel allowances. See volume 1, Joint
Travel Regulations.

d. Reenlistment leave. See AR 630-5.

Section II. ARMY REENLISTMENT PROGRAM RESPONSIBILITIES

1-7. General. The retention of gualified, compe-
tent enlisted personnel is vital to the success of
the Army’s mission. The development and
maintenance of a well-trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re-
sponsibility of energetic, enthusiastic, and
wholehearted support to the reenlistment ef-
fort. The success of the Army Reenlistment
Program depends upon effective leadership,
vigorous command support, and aggressive
reenlistment programs at all organizational
levels. The degree of success achieved in the pro-
gram can be directly related to the quality of
leadership exhibited by officers and noncommis-
sioned officers.

1-8. Responsibilities of major commanders. a.
Major commanders reporting directly to Head-
quarters, Department of the Army, and heads
of Department of the Army agencies having
command responsibility will implement and
support aggressive reenlistment programs
within their commands and will require subor-
dinate commanders to do the same.

b. Commanders will continually provide
guidance for their subordinate commanders re-
quiring assistance in the conduct of their reen-
listment programs.

¢. Major commanders will conduct annual
staff asgistance visits to insure implementation
of aggressive reenlistment programs and com-
pliance with this regulation and supplementary

14

instructions published by the major command-
ers.

v%d. Periodic conferences will be conducted
to review, discuss, and improve the reenlist-
ment program. Major problems, suggestions,
publicity, and other methods for improving
the Army Reenlistment Program resulting from
these conferences will be forwarded to HQDA
(DAPE-MPR) WASH DC 20310.

1-9. Responsibilities of subordinate command-
ers. Commanders will insure that—

a. Each individual who is serving honorably
and faithfully and who meets the eligibility re-
quirements for reenlistment is counseled and
interviewed as prescribed by this regulation.

b. Every qualified individual who desires un-
broken service is afforded the opportunity of
immediately reenlisting.

¢. Each individual who meets Officer Candi-
date School requirements is personally in-
formed of the opportunities and procedures for
qualifying as an Army officer candidate. See
AR 351-5.

d, Continual effort is given toward early de-
tection of individuals who are untrainable or
unsuitable for military service and appropriate
action is taken to preclude such individuals
from further military service.

e. Personnel assigned to full-time reenlist-
ment duty are fully utilized in the furtherance
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of the reenlistment effort and that they are pro-
vided with necessary transportation, office
space, and clerical assistance.

f. Each officer and NCO in his command is
continually informed of current reenlistment
programs and regulations, and is instructed in
hig responsibilities in the reenlistment effort to
include maximum support and involvement.

wg. Company grade officers and noncommis-
sioned officers attend annual showing of the
film “Mission: Reenlistment.” The film entitled
“The One That Got Away” (MF 12-9323) may
be shown at the discretion of the unit com-
mander, However, if used, this film will precede
the showing of “Mission: Reenlistment.”

h. Commanders of installations and organiza-
tions not authorized career counseling person-
nel on a primary-duty basis will designate on
. orders a reenlistment officer and a reenlistment
NCO on an additional-duty basis to carry out
reenlistment functions.

wi. It is the Army’'s policy to accord equal
opportunity for reenlistment, appointment, as-
signment, advancement, professional improve-
ment, promotion, and retention in all compon-
ents of the Army.

1-10. Duties and responsibilities of reenlist-
ment officers. The reenlistment officer will—

¢. Keep the commander informed on all mat-
ters pertaining to the reenlistment program.

b. Make a continuing estimate of the reenlist-
ment situation for future planning.

¢. Submit recommendations for reenlistment
policies or changes thereto, and submit plans to
implement the commander’s directive.
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d. Translate the reenlistment decisions and
plans of the commander into orders, and pro-
vide for their dissemination to subordinate
units.

e. Exercise necessary supervision (including
inspections as required) to insure that the
reenlistment policies, intentions, and orders of
the commander are executed properly.

f. Maintain a constant vigilance for factors
that hinder the reenlistment effort within their
area.

¢g. Maintain lisison with local finance, per-
sonnel, and public information officers.

h. Maintain sufficient reenlistment statisties
to determine the effectiveness of the reenlist-
ment program.

1-11. Duties and responsibilities of ecareer
counselor. The career counselor will—

a. Serve as an adviser to superiors in mat-
ters relating to the reenlistment program.

b. Interview eligible personnel and provide
reenlistment counseling,

¢. Provide information and assistance to sub-
ordinate units in regard fo the latest interview-
ing and counseling methods together with
proper display and use of promotional material.

d. Give presentations to officers and NCOs
not assigned to reenlistment duties, or who are
assigned on additional-duty basis, for the pur-
pose of stimulating interest and support of the
program at all echelons of command,

e. Procure verified reenlistment/variable
reenlistment bonus, and proficiency pay data on
the prospective reenlistee from the Unit Per-
sonnel Section.

Section III. STAFFING, FACILITY AND PUBLICITY SUPPORT FOR THE ARMY
REENLISTMENT PROGRAM

1-12. Staffing. The basis for determining re-
quirements for career counselor positions is as
indicated in table 1-1 and AR 570-2, Organiza-
tion and Equipment Authorization Tables, Per-
sonnel. Action will be initiated to obtain such

personnel, where appropriate, in accordance
with AR 810-49. Primary duty career counse-
lor position requirements and authorizations
for other than TOE units will be documented in
the appropriate TDA. A TDA will not be estab-

1-5
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lished for the sole purpose of augmenting
MTOE to provide career counselor personnel.

a. Grades of career counselor personnel as-
signed on a primary duty basis will be as pre-
scribed in AR 611-201.

b. At every company/battery, detachment or
similar size unit level, & noncommissioned
officer will be assigned career counseling duties
on an additional duty basis unless otherwise
provided therein. It is desirable that such per-
sonne! be at the E-6 or E-7 levels. The first
primary-duty counselor in the chain of com-
mand will apprise additional-duty reenlistment
NCOs of their responsibilities as outlined in
paragraph 1-11.

¢. At the United States Women’s Army Corps
Center, one position for the assignment of a
Women’s Army Corps Career Counselor on a
primary duty basis will be established, At other
installations where Women’s Army Corps units
are located, a Women’s Army Corps officer
will be appointed, on an additional-duty basis,
and will be furnished properly trained adminis-
trative personnel to carry out an effective
reenlistment program among female personnel
of the command.

d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1.
Sufficient clerical personnel to enable career
counselors to carry out an effective reenlist-
ment program will be provided from resources
locally available. Career counselors will not be
utilized for administrative preparation of sepa-
ration and reenlistment forms. The use of pri-
mary-duty career counselors for duties nof as-
sociated with reenlistment is prohibited. No
other functions will be assigned Career Counse-
lors (MOS 00E). This includes designation on
orders as additional duty reenlistment NCO.

%1-13. Reenlistment facilities. a. Reenlistment
activities will be carried out in favorable
surroundings. Locations in which interviewing,
counseling, and related activities take place
should insure—

(1) Privacy.

(2) An informal, friendly atmosphere.
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(3) An effective display of reenlistment
literature.

(4) Access to all necessary material, direc-
tives, and other sources of information essen-
tial for interviewing and counseling.

b. A reenlistment office should be centrally
located and attractively furnished consistent
with the availability of facilities. When availa-
ble, a separate building is desirable. It will be
suitably identified by conspicuous signs posted
throughout the installation indicating location
and telephone extension. Whenever possible,
reenlistment offices should not be a part of or
occupy office space with military personnel
offices. However, collocation in the same build-
ing or in proximity one to the other is desira-
ble.

1-14. Reenlistment publicity. The Army Reen-
listment Program will be supported by promo-
tional materials developed and distributed by
Headquarters, Department of the Army. In ad-
dition to those items provided by Headquarters,
Department of the Army, each command must
aggressively publicize reenlistment opportuni-
ties within their own capability. The emphasis
must be placed on selectivity and care must be
exercised in order to utilize only those reenlist-
ment publicity materials which have been
shown to be most effective. Publicity provides
information which must be factual and pre-
sented to those personnel whom the Army de-
sires for continued service. The success of the
program depends on effective communication
with qualified enlisted personnel. All methods
of communication must be exercised to retain
these individuals.

a. Reenlistment posters and displays will be
prominently featured in all locations {fre-
quented by enlisted personnel. Posters will be
changed periodically and kept in presentable
condition.

b. Reenlistment material for individuals will
be made available at all times. Self-service dis-
plays will be maintained in unit areas.

¢. Outside displays with all-weather protec-
tion should be made where practicable.

d. Local promotional material should be used
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to the maximum extent consistent with good
" advertising practices.

e. Distribution and requisition of materials
are as foilows:

(1) Automatic distribution is made to all
major commands when a reenlistment promo-
tional item is printed or reprinted.

% (2) Those items stocked by AG publica-
tion centers may be requisitioned by submit-
ting DA Form 17 and 17-1 (Requisition for
Publications and Blank Forms) addressed:

Through: Commander US Army Recruiting
Command, ATTN : USARCAI-O Fort Sheridan,
IL 60037.

To: Commander US Army AG Publications
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Center 2800 Eastern Boulevard Baltimore, MD
21220, ’

(3) Periodically, the Recruiting and Ca-
reer Counseling Journal will publisk a list of
those promotional items in support of the reen-
listmen} program currently issved or available
for requisition. The Journal also publishes in-
structions for the use of new promotiona!
items,

%f. All commands are encouraged to sub-
mit appropriate articles concerning reenlist-
ment activities for publication in the Recruiting
and Career Counseling Journal. Articles will
be addressed to—

Commander US Army Recruiting Com-
mand ATTN: USARCAI-I (Journal) Fort
Sheridan, IL 60037

Table 1-1. Personnel Staffing Guidance for TDA Units for the
Army Reenlistment Program (See AR 570-2 for TOE Units)

Reenlistment officer Career counselor
Line Command Primary |Additional [ Primary |Additional
duty duty duty duty
%1 | Headquarters of commands identified in paragraphs 1-6g and 1-6r __ .. 1. __ 1
2 | All other commands, e.g., logistical commands, area commands, depots,
provisional commands, separate support commands, corps.*
a. Enlisted strength over 1,000 __... ... e e mmmeme —meee o] 1 . .___. hh ]
b. Enlisted strength under 1,000 . .. ___ . oo ] 1 1
3 | Battalion and comparable size unit*** _____. RN NI 1
4 | Company/battery, detachment or similar size unit ... ____ .. _ .. |- . deooo . }-oo--.. 1
6 | Installations*
a, Enlisted strength over 1,000 .. .. ... ... .. .. ... ... R 1L ]
b. Enlisted strength under 1,000 ... __. e e mmma-- . - 1
6 | US Army transfer stations .. ... . ... o e el 2

*Exclusive of enlisted strength of units meslgned/attached to the command/installation which are suthorized career counselor personnel

on & full-time basis.

*sAdditiona) enlisted epaces authorized on the basis of one for eack additional 1,000 enlisted strength or major fraction thereof.
*stincludes permanent party personoel asslgned to US Army Service Schools

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND
UTILIZATION OF REENLISTMENT PERSONNEL

1-15. Selection of officer personnel for full-time
reenlistment duty. a. Officer personnel selected
for assignment to reenlistment duties on a full-
time basis will possess the following qualifica-
tions:

(1) Grade of captain or above.

(2) Career officer.

(8) Branch of service that predominates
unit, service, or station to which assigned.

(4) Minimum of 1 year command experi-
ence.

b. When practicable officers should attend the
Recruiting, Reenlistment, and Induction Course
prior to assignment.

1-16. Selection of enlisted personnel for full-
time career counseling duty. Individuals cur-
rently assigned to career counseling duties who

1-7
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are performing satisfactorily will not be reas- be retained on such duty. Commanders will
signed solely for failure to meet prerequisites  withdraw MOSE 0OE and reclassify in accord-
prescribed in this section. Commanders will 5,06 with gection VI, chapter 2, AR 600-200
continually evaluate the effectiveness of each those who fail to maintain the high dards

individual on career counseling duty to deter-
mine whether the individual should conginue to

of career counseling.

%Table 1-2. Selection of Enlisted Personnel for Full-Time Career

Ling Itewm

1 MANDATORY QUALIFI-
CATIONS.

2 DESIRABLE QUALIFI-
CATIONS,

8 PREPARATION OF
APPLICATION.,

4 SUBMISSION OF
APPLICATION.

5 APPOINTMENT AND
COMPOSITION OF
INTERVIEW BOARDS.

1-8

Counseling Duty.

Comment

Applicants for full-time career counseling duties must meet the following
prerequisites:

Last conduct and eficiency rating: Excellent.

Minimum service: 6 years for EM and 3 years for EW.
Noncommissioned officers or specialists grade E-5 or above,

Standard score of 110 or higher on Aptitude Area GT (waiver may be
granted).

Not receiving Shortage Specialty (Proficiency Pay) P2 or PS.

High school graduate or those presenting substantiating data of the
successful completion of the High School General Education Develop-
ment (GED) test.

Hold valid Army or State motor vehicle operator’s permit.

Favorable National Agency Check completed,

Be & citizen of the United States.

Must have a minimum of 12 months remaining prior to ETS after com-
pletion of the Army Recruiting and Career Counseling Course.

e AP R

*eER

a,
-

Ages 24 to 35 years inclusive.

Past experience in personnel management, interviewing, classifieation,
or sales experience.

¢. Service in a combat organization.

d. Credit for at least one oversea tour.

gl

Application will contain information as to the applicant’s choice of areas of
assignment, in order of preference.
a. Personnel in CONUS are limited to reassignment within the same Army
area (3 choices in order of preference} in which presently serving.
b. Personnel serving in oversea commands and requesting duty as career
counselors in CONUS are suthorized any three choices of area assign-
ment (Army area or major CONUS command).

Application for duty as career counselor will be made through command

channels to the appropriate major commander.

a. Persons applying in CONUS must be eligible for 2 permanent change
of station. Personnel ineligible for a permanent change of station will
only be considered for career counseling duties at the station to which
assigned.

b. Persons applying in oversea commands will submit their applications no
earlier than 9 nor less than 6 months prior to date of completion of
oversea tour.

a. Appointment: Boards for interviewing enlisted personnel being con-
sldered for full-time duty as career counselors will be appointed as
follows:

(1) In CONUS, at installations by the appropriate commander.
(2) In oversea commands, by the commander exercising general courts-
martial jurisdiction.

b. Composition: Boards will be composed of—

(1) At least two commissioned officers, one of whom will be a full-time
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Table 1-2. Selection of Enlisied Personnel! for Full-Time Career
Counseling Duty—Continued

Line Item

¢ INTERVIEW BOARD
ACTIONS.

7 ACTION BY THE REVIEW.-
ING AUTHORITY,

8 DISPOSITIONS OF
APPLICATIONS.

c.

Comment
reenlistment officer, whenever practicable. When a full-time reen-
listment officer ix not available, maximum use will be made of exist-
ing boards established on a permanent basis at US Army Recruit-
ing Command facilities.

(2) At least one experienced career counselor senior or equel in grade
to the applicant.

(8) When WAC enlisted personnel are being considered, a WAC officer
or 8 WAC noncomminsioned officer senior or equal in grade to the
applicant will be a member of the board.

If ‘a commander desires, he may use interview boards of the US Army

Recruiting Service even though a full-time reenlistment officer is availa-

ble.

Interview boards will—

a.

C.

Determine whether applicants possess the following qualificationa:

(1) Genuine desire and interest to become a career counselor,

(2) Mandatory prerequisites as listed in line 1, this table.

(8) Ability to express themselves clearly both orally and in writing and
have a pleasing personality.

(4) Outstanding military bearing.

(5) No cbvious facial or other physical defects.

Determine that applicants desire and are puited for award of MOS 00E.

Return applications not favorably considered through channels to appli-

cants, with reason(s) therefor.

Forward, through channels, to the appropriate major commander appli-

cations from persons who are recommended for duty as career counselors,

together with a full-length photograph of the applicant in uniform

{class A).

The commander who convenes the board will review applications for-
warded by the interview board. ‘
Prior to forwarding applications to major commanders, a records check
of the repository files at Fort Holabird, MD will be completed.
Applications for which approval is recommended will be annotated, “Fav-
orable Records Check Completed, date . ... .. . ..., and validated
by the reviewing authority.

Applications for which disapproval ia recommended based on an un-
favorable records check will not reflect this as a reason for disapproval.
Any record of a felony, poor management of personal or family affairs,
poor credit standing, 28 morals offense, a history of propensity for traf-
fic violations or repeated offenses indicating an unwillingness to conform
to laws and regulations, preclude an agsignment to career counseling
duty.

With the exception of d above, reviewing authorities will state reason(s)
for recommendation for disapproval.

Applications which are disapproved by the major commander will be
returned to the initiating unit with appropriate notation thereon.
Applications from CONUS personnel which are approved by the major
commander will be returned to the initiating unit, with appropriate ap-
preval notation, for ection indicated on line 9, this table.

Applications submitted in oversea commands for duties in CONUS which
are approved by the major commander and in which the individual has
indicated his choice of assignment (maximum of 3 choices in order of
preference) will be forwarded by the major oversea commander to ap-
propriate CONUS commanders (IN TURN) in the order of preference
indicated in the application,
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career

Line Hem

9 TRAINING AND
ASSIGNMENT.

Counseling Duty—Continued

Comment

(1) The letter of transmittal will indicate that the applicant is available
for assignment upon successful completion of school course.

(2) If the applicant is accepted for duty, the application will be returned
(to major oversea commander) through HQDA (DAPC-EPC)
Alexandria, VA 22831 for assignment instructions.

(3) 1f the applicant is not accepted, the application will be returned
direct to the major oversea commander.

. Applicants accepted for career counseling duty at their present dnty

station will attend the Army Recruiting and Career Counseling Course
at The Adjutant General’s School at the earliest practicable date. Assign-
ment to career counseling duty is contingent upon successful completion
of the school course. School quotas will be obtained from MILPERCEN
under the telephone call system-—325-8478/8471.

. Personnel selected for career counseling duty when reassignment is in-

volved will attend the Army Recruiting and Career Counszeling Course
in a TDY status en route to their next assignment. Personnel who fail
to successfully complete the school course will be reported by the com-
mandant of the school to the CG, MILPERCEN in accordance with

AR 614-200,

10 UTILIZATION __._.____. ... Commanders at all levels will insure that personnel assigned full-time
reenlistment and career counseling duties are utilized only for that

purpose.

%1-17. Selection of enlisted personnel for addi-
tional duty career counseling. When possibie,
individuals who have had previous career coun-
seling or recruiting experience should be as-
signed as additional duty career counselors.
When practicable, individuals assigned these
duties should be selected from persons with the
same general qualifications as those required
for the duty on a full-time basis.

1-18, Processing of personnel with MOS (0E
who are due to return from oversea commands.
Personnel serving in oversea commands who
hold primary MOS 00E and who do not desire
career counselor or recruiting duty in CONUS
upon return from completed oversea tour will
be reclassified into another MOS in accordance

with section VI, chapter 2, AR 600-200 and
reported on the AOR List. Personnel serving
in oversea commands who hold MOS 00E and
who desire full-time duty as a career counselor
in CONUS upon return from an oversea tour
will take action as indicated in ¢ and b below
no earlier than 8 nor later than 6 months prior
to date of completion of oversea tour.

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re-
marks section of the Enlisted Preference State-
ment (DA Form 2635).

wb. If in grade E-5 or E-6, submit applica-
tion on DA Form 2496 (Disposition Form) t~
indicate choice of area and duty desired through
channels to HQDA (DAPC-EPC) Alexandria,
VA 22331.

% Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 13156) is designed as an aid
in promoting an effective reenlistment pro-
gram and will be used in implementing pre-
seribed counseling procedures. Each interview
and attendance at a reenlistment film will be
recorded on the reverse of the DA Form 1315,
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Stereotyped remarks such as “will not reen-
list” or “does not like Army” will not be used
on the DA Form 13156. Specific remarks should
be made, as a result of interviews, as to the
individual’s objections to reenlistment and
future plans.: For example, if an individual
has a civilian job waiting, the remark might
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show “Return to civilian employment—will
work for Smith Construction Co., Boise,
Idaho.” For individuals returning to school,
the remarks should show the name and lo-
cation of the school.

1-20. Initiation. a. The initial DA Form 1815
for all personnel in grade E-6 and below will
be prepared at the first permanent duty sta-
tion. The unit personnel officer receiving and/
or having custody of the individual’s person-
nel records will complete Section I. DA Forms
1315 are available through normal AG publica-
tions supply channels.

b. Entries on the DA Form 1315 will be leg-
ibly recorded in either pen or typewriter.

¢. Upon completion of Section I, the DA Form
1315 will be forwarded to the commander of
the individual concerned within 15 days from
the date of assignment.

d. Primary duty career counselors, PMOS
00E, will not be made responsible for the pre-
paration of DA Forms 1315.

e. A new DA Form 1315 will be prepared
by the unit personnel officer and forwarded to
the individual’s commander immediately sub-
sequent to reenlistment.

1-2]. Maintenance, a. The DA Form 1816 nor-
mally will be maintained in the company/bat-
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tery to which the individual is assigneéd. The
results of interviews and counseling sessions
and attendance at reenlistment film showing will
be recorded on the form. Unit commanders will,
prior to the individual's transfer or reassign-
ment, verify the accuracy of Section II of the
DA Form 1316.

b. A bar to reenlistment (sec VIII, this
chap.) will be initiated for individuals who are
eligible but not recommended. Personnel, if
otherwise eligible, may not be denied reenlist-
ment arbitrarily.

1-22, Disposition. a. When the individual is
transferred or reassigned prior to expiration
of his term of service, the DA Form 1815 will
be forwarded as a part of the individual’s
personnel records. The gaining unit personnel
officer and unit commanding officer will fol-
low the same procedures outlined in para-
graphs 1-20¢ and 1-26a.

b. When a favorable reenlistment decision
is obtained, the DA Form 1315 will be re-
tained until reenlistment has been accomplished
at which time it will be destroyed and a new
DA Form 1315 prepared.

¢. Prior to reassignment to transfer point
for separation, the RE Code (see table 1-3)
will be entered in Section II.

Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the Regular Army

Code . Explanation Reference
RE-1 Fully qualified for immediate reenlistment __.__ ... .. _________..._... Table 2-1
RE-1A Fully qualified for immediate reenlistment; however, mehgxble to reenlist
for 93 days after date of separation .. ... ... _ ... .. .. ... ...- Para 6-2h
RE-1B Fully qualified for immediate reenlistment except has not received a
PMOS Evaluation Score during current term of service . . _._._. _... Ttem j, table 2-1
RE-2 Fully qualified for immediate reenlistment; however, separated for con-
venience of Government under a separation authority which does not
contemplate immediate reenlistment . _____ ... . ... ... Chap. 5, AR 635-200
RE-2A Fully qualified for immediate reenlistment; however, ineligible to reen-
list in grade and for 93 days after date of separation __..._....___ .._. Para 4-5b
RE-~3 Not eligible for immediate reenlistment unless waiver consideration is
permissible and is granted __ . ... . e accaiaen-- Tables 2-1, 2-2, 2-8, and
para 1-31f(4).
RE-3B Not eligible for immediate reenlistment unless waiver is granted.
This code is applicable only to enlisted persons who have time lost
during their last period of serviee ... . . . . _ ... ... ..o ..- Table 2-2
RE-3C Not eligible for immediate reenlistment unless waiver consideration is

permissible and is granted. This code is applicable to persons who
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Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the
Regular Army—Continued

Code Ezplanation

Reference

do not meet the grade requirement in basic eligibility criteria or have
been denied, reenlistment under the Qualitative Screening Process UP

chap. 4, AR 600-200 ______.._____._..____

Tables 2-1 and 2-3

RE Not eligible for reenlistment. Nonwaiveble disqualification .. ... ... .. ._. Table 2—4
REHA Not eligible for immediate reenlistment, This code is applicable only to
enlisted personnel failing to meet citizenship criteria __.___.___________ Table 2-1

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. General. Although this regulation pre-
scribes that the maximum reenlistment effort
will be made during the latter part of an indi-
vidual's term of service, reenlistment indoctri-
nation must begin on the day the individual
reports to the unit. Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual’s term of
service, especially among first-term personnel.
The scheduled reenlistment counseling proce-
dure prescribed in this section is considered to
be the minimum effort and counseling should
not be limited to this schedule. In the interest
of stability, economy or travel, and continuity
of operations, major emphasis by unit com-
manders will be directed to inducing qualified
individuals to reenlist for their present assign-
ment,

1-24. Reenlistment interviews. % Full advantage
should be taken of the opportunities which
reenlistment interviews afford to counsel, sug-
gest, and assist individuals in all grades in mak-
ing a definite plan. These discussions should be
related to the grade and length of service of
the individual being interviewed, and will be
designed primarily to favorably influence his
reenlistment intent.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi-
nate old grievances, develop self-understanding
and self-assurance, '

b. Prior preparation is essential for satis-
factory interview and will include collection of
factual data concerning the individual.

c. Individuals should not be required to re-
port for interview but should be contacted
to arrange for an interview. Group interviews
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will not be conducted. Individuals will be inter-
viewed separately.

d. During prescribed interviews each individ-
ual will be specifically queried as to the exist-
ence of civil offenses, convictions, and/or con-
finement,

ve. Particular attention will be given to the
applicant’s ability to meet current educational
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appropriate
educational development programs in an effort
to become qualified prior to the expiration of
his current term of service.

%1-25. Reenlistment interview procedures. a.

" commanding officer of the individual wil] deter-

mine the individual’s eligibility for reenlistment
under the provisions of this regulation,

b. If the individual is not eligible for im-
mediate reenlistment, the unit commander
will—

(1) Interview the individual upen assign-
ment and inform him of his ineligibility and
what he must do to become eligible.

(2) Determine by observation and job per-
formance whether a request for waiver is war-
ranted. If warranted and desired by individual,
a request for waiver (chap. 3) will be initiated
promptly and within the time frame specified
in paragraph 3-2. When it is determined that
waiver is not warranted, the individual will
be apprised of this fact. The DA Form 1316
will reflect ineligibility for reenlistment.

c. If the individual is eligible for reenlist-
ment but for cogent reasons is not recommend-
ed, the unit commander will promptly initiate
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a bar to reenlistment under the provisions of
section VIII, this chapter. The DA Form 1315
will be annotated accordingly.

d. If reenlistment is recommended by the
unit commander and the enlisted person meets
the eligibility requirements outlined in this reg-
ulation, the following action will be taken:

(1) During the period 8 to 10 months prior
to expiration of term of service the individual
will be interviewed by his unit commander. If
not fully decided, he will be aided in analyzing
his own abilities, opportunities, resources, and
limitations. The unit commander is authorized
to waive the career counselor’s interview pre-
scribed below when he is convinced, as the re-
sult of his interview, the individual will reen-
list immediately. When such action is taken,
however, control will be maintained to insure
the individual’'s favorable reenlistment intent

. has not changed.

(a) At this interview individual prob-
lems should be resolved as far as practicable.

{(b) Personnel will be encouraged to see
the career counselor for additional information.

(¢) This interview will be entered on DA
Form 1316.

{2} During the period subsequent to the
unit commander’s interview, the unit career
counselor will contact the individual and con-
duct an interview in accordance with accepted
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interview procedures. Current reenlistment op-
portunities and benefits will be emphasized.

(a) Every effort will be made to obtain
a reenlistment decision.

(b) Assistance from full-time reenlist-
ment personnel at higher headquarters should
be solicited to supplement unit reenlistment ef-
forts.

(¢) Interview by the full-time and unit
career counselor will be recorded on DA Form
1315.

(3) All personnel on their first tour of
Army service or who, upon expiration of cur-
rent term of service, will have 4 or less years
service for pay purposes will attend a showing
of the film “The Work Men Do” during the pe-
riod of 12-24 months service. Attendance will
be recorded on DA Form 1315.

(4) Commanders will initiate aggressive
programs designed to influence recommended
first-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen-
listment opportunities availabje to them at time
of separation or within 3 months thereafter. In
addition, these individuals will be apprised of
the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for reenlist-
ment after a bregk in service. An appropriate
entry signifying that this interview was con-
ducted will be entered on DA Form 1315.

Section VII. UNFULFILLED OR ERRONEOUS REENLISTMENT COMMITMENTS

1-26. Policy. a: All claims of unfulfilled or erro-
neous reenlistment commitments will be inves-
tigated promptly. The individual’'s MPRJ will
be reviewed to determine the validity of allega-
tions.

b. The installation commander will report
an individual as immediately available for as-
signment who has a reenlistment commitment
which cannot be fulfilled by reassignment ac-
tion within the major command. The individ-
ual will be reported in accordance with chapter
8, AR 614-200 to HQDA. (See table 1-2, AR
614-200 for office symbol.}

vwe. Claimants of either erroneous reenlist-

ment commitments or unfulfilled reenlistment
commitments which cannot be resolved be reas-
signment action will be assisted in the prepara-
tion of a request for Correction of Unfulfilled
or Erroneous Reenlistment Commitment. The
request will be submitted by the individual on
DA Form 2496 and forwarded through chan-
nels to HQDA (DAPC-EPA-R), Alexandria,
VA 22381, to arrive in two copies including
inclosures. The request will be accompanied by
a DA Form 209 (card) addressed to the appli-
cant and copies of the DA Form 4, all DA Forms
3286 and other statements of understanding,
DA Form 20, SF 88 and SF 93 (if appropri-
ate), a statement of waiver or statement that
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MPRJ does not disclose such, statement that
service member was interviewed by a career
counselor and that the options pertaining to an
unfulfilled reenlistment commitment were ex-
plained, and other documents or statements

30 November 1973

pertinent to the case which will assist in mak-
ing a decision.

%d. For claims of erroneous or unfulfilled
commitments made in connection with exten-
sions of enlistments, the provisions of para-
graph 4-8¢ apply.

Section VIII. BAR TO REENLISTMENT PROCEDURES

1-27. Purpose. This section prescribes proce-
dures for the denial of reenlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best inter-
ests of the military service.

1-28. Policy. The policy of the Department of
the Army is that only personnel of high moral
character, professional competence, and demon-
strated adaptability to the requirements of the
professional soldier’'s moral code of exemplary
performance and conduct shall be extended the
privilege of reenlisting in the Regular Army.
Persons who cannot, or who do not, measure up
to and maintain such standards, and whose sep-
aration under appropriate procedures is not
warranted, will be barred from further service
under the provisions of this section.

1-29. Guidelines in the use of bar to reenlist-
ment procedures. a. Bar to reenlistment proce-
dures will not be used in lieu of separation
action under appropriate regulations such as
AR 685-200.

b. Bar to reenlistment procedures will not be
used in lieu of trial! by courts-martial, nonjudi-
cial punishment, or other appropriate admin-
istrative action.

¢. The fact that disciplinary or administra-
tive action not resulting in separation has been
previously taken does not preclude initiation of
bar to reenlistment procedures if such action is
deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur-
rent period of service does not preclude initia-
tion of bar to reenlistment procedures to deny
the individual subsequent service in the Regu-
lar Army.

¢. The fact that an individual may have
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served honorably for a number of years, though
considered in the evaluation of his service, does
not prohibit the initiation of bar to reenlist-
ment procedures if such action is otherwise ap-
propriate. Bar to reenlistment procedures initi-
ated against persons who have compileted at
ETS 18 or more years of active Federal service
may be approved only by Headquarters, De-
partment of the Army. Subject requests will be
forwarded through command channels to Com-
mander, US Army Enlistment Eligibility Ac-
tivity, 9700 Page Boulevard, St. Louis, MO
63132,

1-30. Criteria. The development and continued
existence of a Regular Army composed of a
body of high quality professional men and
women demands that every commander be con-
stantly alert to the need to detect and weed out
those persons whose character or conduct, abili-
ties or attitudes, motivation or adaptability for
military service, proficiency or overall potential
value to the Army, and/or general desirability
for retention are not consistent with this goal.
Commanders must be especially alert to the
need to evaluate the advisability or desirability
of affording continued military service to indi-
viduals of the following, or similar caliber:

a. Untrainable personnel. Continued effort
and attention will be given to the early detec-
tion of individuals who are in fact untrainable
for military service. These individuals who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in-
struction or supervision will be identified as
soon as possible with a view toward disposition
in accordance with other appropriate regula-
tions. When discharge under such procedures is
not warranted, action will be taken under the
provisions of this regulation to bar the individ-
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ual from entry into, or further service with, the
Regular Army.

b. Unsuitable personnel. Continued effort and
attention will be given to the detection of indi-
viduals who are in fact unsuitable for military
service. These persons may exhibit their un-
suitability through interests and/or habits
which are detrimental to the maintenance of
good order and discipline. They may have rec-
ords of habitual minor misconduct requiring
corrective or disciplinary action. When possi-
ble, these individuals will be identified early in
their military service with a view toward dis-
position in accordance with other appropriate
regulations. When discharge under such proce-
dures is not warranted, action will be taken
under the provisions of this regulation to bar
the individual from entry into or continued
service with the Regular Army.

e. Individuals against whom bar-to-reenlist-
ment proceedings are initiated. The records of
individuals against whom bar-to-reenlistment
proceedings are initiated often disclose the re-
currence of one or a combination of the follow-
ing:

(1) Late to formations, details, or assigned
~ duties.

{2) AWOL for 1- to 24-hour periods.
(8) Losses of clothing and equipment.
(4) Substandard personal appearance.
(6) Substandard personal hygiene.

(6) Persistent indebtedness, reluctance to
repay or late payments.

(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.

(9) “Rides” sick call without medical jus-
tification.

(10) Late returning from pass or leave.
(11) Misses bed check.

(12) Cannot follow orders; shirks; takes
too much time; is recalcitrant.

(18) Cannot train for a job; apathetic;
disinterested.

(14) Cannot adapt to military life; un-

C 7, AR 601-280

cooperative; involved in frequent difficulties
with fellow soldiers.

(15) Failure to manage personal, marital
and/or family affairs.

(16) Involvement in discreditable incidents
in the civilian community.

(17) Involved in incidents of moral turpi-
tude evidencing a character deficiency.

1-31. Procedures. An individual’s unfitness, un-
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until after many years of
service,

a. The fact that substandard personnel may
have been permitted to remain on active duty
for a number of years should not deter a current
commander from taking action under the pro-
vision of this regulation or other appropriate
directives if he deems such action proper.

(1) A bar to reenlistment procedure nor-
mally should not be initiated against an indi-
vidual who has been assigned to a unit for less
than 90 days.

(2) A bar to reenlistment procedure
should not be based on generalities or approxi-
mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed.

(3) A bar to reenlistment is initiated with
out regard to an individual's ETS or his reen-
listment intent.

(4) Normally, a bar to reenlistment pro-
cedure will not be initiated against an individ-
ual during the last 14 days prior to his depar-
ture from the unit to which currently assigned.
When a bar to reenlistment is initiated during
this period, the commander’s certificate will
contain a complete explanation of why the ac-
tion was not taken at an earlier date.

b. The individual’s unit commander will pre-
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pare a DA Form 4126-R signed in duplicate,
summarizing the basis for his intent to initi-
ate bar-to-reenlistment procedures. This wali
include, if appropriate, the number and dates
of -courts-martial, incidents of punishment un-
der Article 15, and all other factual and rele-
vant information supporting his recommenda-
tion. DA Form 4126-R will be reproduced
locally on 8- by 10 1/2-inch paper, printed head
to foot (fig. 1-1). The commander will refer
the certificate to the enlisted person concerned
for a statement in his own behalf, if desired,
as required by paragraph 2-6, AR 600-37. The
individual will be allowed a period of 80 days
for the preparation of his comment and the
collection of any documents and/or pertinent
materials. An extension to this period may be
granted by the individual's unit commander on
an individual case basis.

c. Upon receipt of the comment of the indi-
vidual, the certificate will be indorsed by the
brigade/regimental or separate battalion com-
mander, and approved or disapproved by the
commander exercising general court-martial ju-
risdiction, the major commander, or Headquar-
ters, Department of the Army, as follows:

(1) General courts-martial authority—for
persons with less than 10 years active Federal
service at ETS. This authority may be dele-
gated to commanders with special courts-mar-
tial authority. If the individua! being barred
contests or appeals the action, the certificate
will be forwarded to commander exercising
general courts-martial jurisdiction for final de-
cision.

(2) Major commander-—for persons with
10 to 18 years active Federal service at ETS.

(8) Headquarters, Department of the
Army—for persons with 18 or more years of
active Federal service at ETS.

wd. When a certificate has been approved
by \the appropriate commander, the custodian
of the individual’s personnel records will place
a gigned copy in the individual’s Military Per-
sonne! Records Jacket US Army (DA Form
201) where it will remain a permanent part of
the file. The remark, “Not recommended for
further service,” will be entered on the indi-
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vidual’'s Enlisted Qualification Record (DA
Form 20) in accordance with AR 640-2 and
the enlisted person concerned apprised that he
is barred from reenlistment.

e. Subsequent to placing an approved certifi-
cate in the enlisted person’s file under the fore-
going procedure, the company, detachment, or
comparable commander of the unit to which the
individual is assigned or attached for duty and
administration may submit a recommendation
to have the certificate voided. Approval to void
such a certificate may be granted by the same -
authority that approved the certificate origi-
nally or, if the individual has moved to another
jurisdiction, by the comparable commander
therein.

(1) A recommendation to void a bar to
reenlistment may be submitted at any time by
the individual’s unit commander if he feels the
individual has proven that he is worthy of re-
tention in the Army. However, the possibilit
of voiding a reenlistment bar should not b
used as an incentive to improve the conduct or
performance of lazy or recalcitrant individuals.

%(2) An approved bar to reenlistment
will be initially reviewed by the appropriate
unit commander 6 months after date of ap-
proval or 30 days prior te the individual's
scheduled departure date from current unit, or
date of separation, whichever occurs first.

(a) If the commander feels the bar to
reenlistment should be removed, he will initiate
a recommendation to this effect in writing. The
approved recommendation voiding the bar to
reenlistment will be placed in the individual’s
MPRJ as a permanent part of the file. The Bar
to Reenlistment Certificate will be removed and
destroyed.

(b) If the commander feels the bar to
reenlistment should remain in effect, he will
80 notify the custodian of the individual’s per-
sonnel records who will enter on the individ-
ual’s DA Form 20, the following remark: “Bar
to Reenlistment reviewed; not recommended
for removal, (date).”

(c) Subsequent reviews will occur at 6
month intervals and will be reflected by appro-
priate entries on the soldier’s Enlisted Quali-
fication Record.
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(3) Upon completion of the review (s)
prescribed above, the unit commander will in-
form the individual concerned that the bar to
reenlistment has been reviewed and what act-
ion was taken. The unit commander will con-
tinue to emphasize the seriousness of the bar
to reenlistment and the effect it has on pro-
motion eligibility, continued service in the Army
type of discharge received, and possible civilian
employment opportunities.

f. The DD Forms 214 (Report of Separat-
ion from Aective Duty) of otherwise qualified
persons who are separated with a bar to reen-
listment in effect are coded RE-3 even though
an honorable discharge may be issued.

% (1) Commanders of transfer activities
will examine the qualification record of each
individual undergoing transfer processing and
when the remark prescribed in d above appears,
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he will enter in Item 80, DD Form 214, ‘““Table
2-3, AR 601-280 applies—AR 600-37 complied
with.” ‘

(2) When the remark prescribed in d
above has been deleted from the DA Form 20,
the commander effecting separation will exam-
ine the records to determine if proper author-
ization was granted to make the deletion. If the
deletion is not properly substantiated, the in-
dividual will be issued a DD Form 214 con-
taining the remark indicated in (1) above.

(8) If the deletion is properly substanti-
ated, separation will be accomplished and no
entry will be made in Item 30, DD Form 214.

(4) The code RE-8 will be reflected in
the separation documents of all persons sep-
arated with a bar to reenlistment in effect
except where the code RE—4 is warranted.

Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT
OF PERSONS IN THE REGULAR ARMY

1-32. Eligibility. All persons connected with
the processing of applicants for enlistment in
the Regular Army will give paramount consid-
eration to the enlistment of quality personnel.
An individual’s eligibility will be determined
on the basis of his ability to meet all require-
ments or the exceptions thereto and will include
procurement of prescribed waivers. If there is
any aura of doubt as to the applicant’s full
qualifications, he must not be accepted.

1-33. Unlawful enlistment, appointment or sep-
aration. Particular attention of all officers and

reenlistment personnel will be given to Article
94, Uniform Code of Military Justice, which
provides that ‘Any person subject to the code
who effects an enlistment or appointment in,
or a separation from the Armed Forces of any
person who is known to him to be ineligible for
such enlistment, appointment, or separation be-
cause it is prohibited by law, regulations, or
order, shall be punished as a court-martial may
direct.” Commanders will give due considera-
tion to the initiation of disciplinary action for
violations of the article.

1-17
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DATE
BAR TO ENLISTMENT/REENLISTMENT CERTIFICATE
For use of this form, see AR 601-280; proponent ogency Ie DHlice of Deputy Chief of Stoff for Parsonnal.
THRU: (Include ZIP Code)} TOs (Inchisfe ZIP Code) FROM: (Tnclixfa ZIP Code)

SECTION | - COMMANDER'S RECOMMENDATION

Under the provisions of Chapter 1, Section VIII, peragraph 1-31, AR 601-280, [ recommend the individual named below
be barred from enlistment/resnlistment in the United States Army for reasons indicated in item(s) § through 12 ag may
be applicable. Prior to submission of thie recommendation, individual wae counseled by the undersigned about his
undesirable traits which are the basis for this action. Individual concerned has been counaeled and advised of the
adverse consequences that may ensue from this or similar ection,

1. NAME 2. 85N 5. GRABE & ETS S, DEROS

6. TOTAL ACTIVE SERVICE 7. CONDUCT 8. EFFICIENCY
YRS MOS DAYS

9. RECORD OF COURT-MARTIAL CONVICTIONS (Indicate type, offense, sentance, date adj and app)

10. RECORD OF RON-JUDICIAL PUNISHMENT (Arl 15} {Indicate cfienae, aentence and date)

11, RECORD OF NOMN-PAYMENT OF JUST DEBTS (Indicate dates of Letters of Indebtednoss, Counenting, and Resulls)

12, OTHER FACTUAL AND RELEVANT INDICATORS OF UNTRAINABILITY OR UNSUITABILITY (See pacs [-30, AR 601-280)

TYPED HAME, GRADE, BR OF COMMANDING OFFICER SIGNATURE

DA , :32‘1"3 4126-R (Trim size, 8% x 10Y)""; Imago aixe, 7-4/10° x $-3/4'")

Figure 1-1. DA Form 4126-R (Face) Bar to Enlistment/Reenlistment Certificate.
1-18
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SECTION Il - IRDIYIDUAL’S REVIEW

{] 1.1 have been fumished a copy of my Commanding Officer’s recommendation (Sec I) to bar me from further enlistment/reenlist-

ment,

' 2. 1have been counseled and advised of the basis for this action.

31 do ] do not desire to submit a statement in my own behall. (If appifcable, make #tatomont - may be mads on

separale sheet and attached lo thie form.}

TYPED NAME, GRADE, SSN AND DATE SIGNATURE

SECTION Ill - REVIEW AND RECOMMENDATION OF BATTALION OR HNEXT HIGHER COMMAND

THRU: (Include ZIP Codo) TO1 (include ZIP Coda) FROM: (include ZIP Code)

I have reviewed Sections ] end Il and recommend that:
] The individusal be barred from enlistment/reenlistment.

[T] The individual not be barred from enlistment /reenlistment,

TYPED NAME, GRADE AND BR OF OF FICER SIGNATURE

INSTRUCTIONS
1. If more space for items is required, continue on separate sheet and attach.

2. After completion of Section { by the unit commander, the recommended Bar to Enlistment/Reenlistment will be
referred to the individual being bamed for a statement in his own behalf, as reguired by AR 600-37, and completion
of Section II. The individual will be allowed a reasonable period of time fot the preparation of his comment and
collection of any documents and/or pertinent mate‘rials.

3. The battalion or equivalent level cdr will personally review Sec I & Il and make appropriate recommendation in
Sec Il and then forward to the Bde/Gp/Regt Cdr for further indorsement to the approving headquarters.

4, Distribution after final approval: 1 copy to individual’s MPR]J and 1 copy to the individual concerned.

2 (Enage also, 7-4/10"" x 94")

Figure !1-1—Continued.
DA Form L4126-R (Back)
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CHAPTER 2

IN THE REGULAR ARMY

C 7, AR 601-280

BASIC QUALIFICATIONS FOR REENLISTMENT

Section I.

BASIC ELIGIBILITY CRITERIA

in the Active Army

Male applicant must—

% (1) Be not less than 18
years and not b5 years of
age or over (this in-
cludes those individuals
who will attain age 55
before termination of a
new period of contracted
service, i.e., reenlistment
or extension), and

(2) If past 85th birthday
and less than 55 years of
age, be an age that is
not greater than 36 plus
the number of years of
prior honorable active
Federzl service com-
pleted.

(3) Be considered exempt
from above age require-
ments if he can qualify
for retirement by age 60
and if he is not age 5b or
older with 20 or more
yvears of active Federal
service provided he is
immediately reenlisted
following separation as—

{(a) A non-Regular Army
commissioned or war-
rant officer honorably
relieved from active
duty, or

Females applicant must—

(1) Be not less than 18 years
and not 55 years of age or
over (this includes those
individuals who will attain
age b5 before termination
of & new period of con-
tracted service, i.e., reen-
listment or extension), and

(2) If past 85th birthday and
less than 65 years of age,
be an age that is not great-
er than 85 plus the num-
ber of years of prior hon-
orabie active Federal
service completed.

(3) Be considered exempt
from above age require-
ments if she can qualify
for retirement by age 60
and if she is not age 55 or
older with 20 or more years
of active Federal service
provided she is immediately
reenlisting following sepa-
ration as—

(a) A non-Regular Army
commissioned or warrant
officer honorably relieved
from active duty, or

2-1. Basic eligibility criteria for persons currently in the Active Army.
Male and female applicants for immediate reenlistment in the Regular
Army who are currently serving in the Active Army must meet basic
eligibility criteria as indicated in table 2-1.

Table 2-1. Basic Eligibility Criteria for Persons Currently Serving

Notes
(1) Rescinded.

{2) For age waivers,
see table 3-1.

2-1
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Table 2-1. Basic Eligibility Criteria for Persons Currently Serving in
the Active Army—Continued

Item Criteria
a AGE—Continued

b CITIZENSHIP __.

¢ MENTAL RE-
QUIREMENTS.

d EDUCATION ...

e MEDICAL .. _.._.

2-2

Muale applicant must—

(%) An enlisted man last
separated from the
Regular Army with an
honorable or general
discharge.

(1) Be a citizen of the
United States, or

(2) Be an alien who has
been lawfully admitted
to the United Statea for
permanent residence.

Y Attain scores of 90 or high-

er on any three or more
aptitude areas of the
ACB, or qualify for ex-
emption if serving with
less than 20 years active
Federal service by
demonstrating qualifica-
tion in his PMOS by
verification under the
Enlisted Evaluation
System.

Meet educational require-
ments for promotion to
the next higher grade.

(1) Meet retention medical
fitness standards
prescribed in chapter 3,
AR 40-501.

(2) Meet any additional
requirements prescribed
for the specific option
for which reenlisting.

(3) Be approved for reen-
lietment by Headquart-
ers, Department of the
Army if he is a partially
disabled member con-
tinued on active duty
under the provisions of
AR 63540 (formerly
AR 618-41). (A medical
board examination is
required for such per-
sona not less than 4 nor
more than 6 months
prior to expiretion of
current term of service.)

Femals applicant must—

{d) An enlisted woman last
separated from the Reg-
ular Army with an
honorable or general
discharge.

(1) Be a citizen of the United
States, or

(2) Be an alien who has been
lawfully admitted to the
United States for perma-
nent residence.

Attain scores of 80 or higher
or any three or more apti-
tude areas of the WACE
or ACB, or qualify for
exemption if serving with
less than 20 years active
Federal service by demon-
strating qualification in
her PMOS by verification
under the Enlisted Evalua-
tion System.

Meet educational require-
ments for promotion to the
next higher grade.

(1) Meet retention medical
fitness standards pre-
scribed in chapter 3, AR
40-501.

(2) Meet any additionz] re-
quirements prescribed for
the specific option for
which reenlisting.

{8) Be approved for reen-
liatment by Headquarters,
Department of the Army
if she ie a partially dis-
abled member continued on
active duty under the
provisions of AR 63540
(formerly AR 616-41). (A
medical board examinsation
is required for such zzr-
sons not less than 4‘nor
more than § months prior
to expiration of current
term of service.)

Notes

Waivers not con-
aldered.

(1) Test scores as
recorded on DA
Form 20 will be
used to determine
reenlistment eli-
gibility.

(2) Persons who do
not meet, or qualify
for exemption from
preacribed stand-
ards may be (re)
tested with the
ACB or WACSB, as
appropriate, UP
AR 600-200.

For education waivers
see table 3-1.

(1) For medical proe-
essing see para-
graph 5-6.

(2) For waiver of
medical require-
ments, see table
3-1.
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Table 2-1. Basic Eligibility Criteria for Persons Currently Serving in
the Active Army—Continued

Item Criteria Male applicant muast— Female applicont must— Notea
(4) Meet weight control (4) Meet weight control
standards prescribed in standards prescribed in
AR'. 632-1. AR 632-1.
f MARITAL Immaterial . _________. .. Immeterial.
STATUS.

g DEPENDENTS _. No restrictions .. __..__.. No restrictions.

h MORAL AND e e e i See tables 2-2, 2-3,
OTHER AD- and 2-4.
MINISTRATIVE
CRITERIA.

i GRADE __.. ___. Not exceed the retention Not exceed the retention For waiver of grade

ineligibility point ineligibility point outlined requirements see
outlined in table 2-1.1 in table 2-1.1 before termi- table 8-1.
before termination of nation of contracted serv-
contracted service, i.e., ice, i.e., reenlistment or
reenlistment or exten- extension.
sion.
%i MO0S EVALUA- Attain a score of 70 or Attain a score of 70 or higher For waiver of MOS
TION SCORE. higher in current PMOS in current PMOS Evalua- Evaluation Score
Evaluation Score unless tion Score unless exempt requirement, see
exempt from testing UP from testing UP AR 600- table 3-1.
AR 600-200. (See Notes 200. (See Notes 2 and 3.)
2 and 8.)

wNote 1. A former enlisted member of the Regular Army immediately reenlisting
following separation from current active service as an Army commissioned or warrant
officer with an honorable discharge or by relief from active duty for a purpose other
than to await appellate review of a sentence including dismissal or dishohorable dis-
charge is exempt from the requirements of this table. See table 2-5 for authorized
reenlistment period.

Note 2. Persons completing AIT who are selected for oversea service or for further
training who do not have a PMOS Evaluation Score may be exempt from this reguire-
ment for the purpose of extending term of service to meet service time remaining
requirement.

Note 3. The previous PMOS Evaluation Score may be applied for personnel pro-
moted and/or reclassified into a new PMOS prior to next scheduled award/termination
date for the new PMOS.

Table 2-1.1. Grade Eligibility Criteria

Grads e e Edorad vepvine)

Bl e e e el 30 years

- U VR 27 years

BT o e e e e e et i mmaaa 24 years

E-8 - e e ema- - e e mmemmemms 20 years

) -.. 12 years —

B e i 8 years
WE 8 o e 5 years
*E-2 and below .. __... e e aean e e—mma— - I 8 years

Note 1. Individuals who have attained official order of merit promotion list status
(and E-3 recommended by the unit commander for promotion to grade E—4) will be
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considered for reenlistment under the criteria of the grade to which they will be pro- .
moted.
Note 2. Grade Eligibility does not apply to persons selected for attendance at an
officer training program such as Officer Candidate School or Warrant Officer Flight
Training.

2-2. Waivable moral and administrative disqualifications, Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-2 apply may be granted waivers to permit immediate re-
enlistment or extension. Only those disqualifications occurring during cur-
rent term of service and disqualifications not previously revealed, regard-
less of date of occurrence, are considered disqualifying. Requests for
waivers should be submitted sufficiently in advance of separation date to
permit continuous service, For persons who are not granted waivers prior
to separation and/or who do not reenlist immediately at the station to -
which assigned at separation, the RE Code (see table 1-3) will be entered
on DA Forms 20 and DD Forms 214 to indicate eligibility for Regular
Army service in the future.

Table 2-2. Waivable Moral and Administrative Disqualifications

Line Diggualification Notes

A Time Lost .. ... . e e For waivers 'see
table 3-1.

B Subject of flagging action UP AR 600-31 ____._____..___ For waivers see
para 3-6.

C Persons who have been retained on active duty under the For waivers see
provisions of AR 604-10 with the annotation “not eligi- para 3-8,
ble for security clearance or assignment to sensitive
duties, AR 604-10.”

*D Persons currently serving as Army commissioned or war- For waivers see
rant officers who: para 3-6.

1. Were separated as a regular member from another
service for the purpose of entering on active duty as
an Army Reserve commissioned or warrant officer; or

2. At any time in their military service, have been the re-
cipients of the Medal of Honor, the Distinguished
Service Cross, the Silver Star, or an equivalent medal
awarded by one of the other Armed Forces; or

3. Have sufficient creditable active service to retire if in
enlisted status. Authority to reenlist will include in-
structions that the individual will be placed on the
retired list on the first day of the month following
the month of reenlistment.

E Persons who have been identified as drug sbusers or alco- For waivers see
holics during current term of gervice, table 3-1.

2-3. Persons ineligible for immediate reenlistment. Male and female ap.
plicants for Regular Army reenlistment to whom disqualifications listed in
table 2-3 apply are ineligible for immediate reenlistment, and request for
waivers will not be submitted. Such persons may be eligible to apply for
Regular Army reenlistment under the provision of AR 601-210 at a later
date,
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@ Table 2-4. Nonwaivable Moral and Administrative Disqualifications
—Continued

Line Disgualification

Y Separated for physical disability—EPTS—established by medical board and
individual made application for discharge by resson of physical disability
(not entitled to receive disability severance pay) (AR 6356—40)."

Zz Discharge as a result of board action (homosexual acts).

AA Acceptance of discharge (homosexual acts) (AR 635-200),

AB Separated as an alien without legal residence in the United States (para 5-8,
AR 635-200).

AC Separation for homosexnal tendencies (discharge for unsnitability pursuant
to recommendation of a board of officers convened under the provisions of
AR 635-212).

AD Resncinded.

AE Rescinded.,

AF Permanently retired by reason of physical disability (Title 10, US Code,
Section 1201 or 1204). (For combat wounded personnel—see AR 601-210).

AG Retired after 20 but less than 30 years active Federal service. {Title 10,
USC, Section 8914.)

AH Retired after 30 years active Federal service (Title 10, USC, Section 3017).

Al Retired in lieu of discharge under AR 625-200 (homosexuality) (Title 10,
USC, Section 8914).

—

Persons whose DD Forms 214 will be coded RE-4 upon separation.

- Section II. REENLISTMENT PERIODS AND GRADES

2-5. Authorized reenlistment periods. Immediate reenlistments in the
Regular Army are authorized for periods of 3, 4, 5, and 6 years. The re-
enlistment period selected is at the option of the applicant except as other-
wise prescribed in table 2-5.

Table 2-5. Authorized Reenlistment Periods

Awnthorized reenlistmant period

As specified by option or program
directive.

Line Category of persomnel

A Men and women authorized to im-
mediately reenlist for an option or
gpecial program requiring a mini-
mum reenlistment period.

*B Persons, except Medal of Honor win- 3 years. Waiver of this authorized re-
ners, who are granted walvers for enlistment period may be considered
immediate reenlistment, by MILPERCEN.

C Rescinded.
D Reacinded.
E Rescinded.
F Persons appointed to pay grades E~7, If current term of service cannot be

E-8, and E-9, to whom the reatric-
tions of line B, above apply will
satisfy the minimum service-in-

extended under the provisions of
chapter 4 to meet this service-in-
grade requirement, applicant may
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Table 2-5. Authorized Reenlistment Periods—Continued

Line Category of peraonnsl Avthorizsed reonlistment period
grade requirements for appointment be reenlisted for the minimum au-
to these grades. thorized period which, when com-

bined with extension, if applicable,
will expire on or as soon as possible
after service requirement has been
met. Authority to waive restrictions
for these persons may be delegated
to appointment authority.

G Persons immediately reenlisting fol- 3 years. Longer period, up to 6 years,

lowing separation from current act- is authorized if retention ineligibil-
fve service as an Army commissioned ity point outlined in table 2-1.1 will
or warrant officer, not be exceeded before termination

of contracted service.

2-6. Reenlistment grades—general information. Unless otherwise pre-
scribed by this regulation or by special directive, the grade, title, date of
rank, and NCO/Specialist status for enlisted members upon immediate re-
enlistment in the Regular Army will be the same as that held on date of
separation.

Table 2-6. Rescinded

%2-7. Reenlistment grades for special categories. Individuals currently
serving on active duty as an officer or warrant officer who have a statutory
entitlement to reenlist (para 1-4b) will be reenlisted in the grade held
immediately before entry on active duty as a commissioned or warrant
officer unless consideration for a higher grade is requested in accordance
with line B, table 2-7 and paragraph 5-7.

% Table 2-7. Categories for Which Gra(ié Determinations
Must Be Requested

Line ldentity—applicant is—

A Currently serving as an Army commissioned or warrant officer without a statu-
tory entitlement to reenlistment (para 1-4b).

B Currently serving as an Army commissioned or warrant officer with a statu-
tory entitlement to reenlist (para 1—45) for whom consideration of a higher
grade than that to which entitled is requested.

2-8. Temporary grades for immediate enlistment. Rescinded.
2-9. Permanent grades. Rescinded.

%2-10. Categories for which grade determinations must be requested.
MILPERCEN will determine the grades to be authorized categories of
persons listed in table 2-7 upon immediate reenlistment in the Regular
Army. Requests for grade determinations together with any required
requests for waiver will be submitted sufficiently in advance of separation
date to permit continuous service. For processing requests for grade de-
terminations, see paragraph 5-7.
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Table 2-3. Persons Ineligible for Immediate Reenlistment

Line DHagualification
A Persons being separated from current term of service whose DD Forms 214
are coded RE-1A; RE-2A: RE-3; RE-3B; RE-3C and RE—4A.
B . Persons being separated from current term of service with a “Bar to Reen-
listment” in effect.
C Persone being separated from current term of service by reason of hardship
or dependency (chap 6, AR 635-200).
D Persons serving on unspecified enlistments who resign from current term
of service in lieu of other administrative action (chap 9, AR 685-200).
E Persong being discharged from current term of service for the good of the
service under the provisions of chapter 10, AR 636-200.
*F Persons being separated from current term of service under the provisions of
AR 635-206 or chapter 13, AR 635-200.
G Women being separated for marriage, pregnancy, or parenthood (chap. 8,
AR 835-200).
*H Rescinded.
b { Persons in a nonpromotable status UP AR 600-200. (See Note 2.)
J Persons in a surplus-nonretrainable status. This category will be identified in
accordance with quarterly reenlistment controls announced by DA. (See
Note 3.)
K Persons with more than one conviction by military courts-martial during

current term of service. (See Notes 1 and 2.)

L Persons who cannot be granted the appropriate security clearance required
for the next higher grade. (See Note 8.)

M Persons who have been denied reenlistment under the Qualitative Screening
Process UP Chapter 4, AR 600-200. (See Note 3.)

N Persons currently serving as Army commissioned or warrant officers who are
being separated and did not have regular enlisted service immediately prior
to entering on active duty as an Army Reserve commissioned or warrant
officer (except ae provided in Table 2-2).

Note 1. Prior conviction eannot be considered until finding of guilty has become
final after review of the case has been fully completed. (See Article 76 UCMJ and para
156(2) of Manual for Courts-Martial, United States, 1969 (Revised Edition).)

Note 2. Request for extensions of enlistments by an amount sufficient to complete
20 years active Federal service for persons who have completed 18 but less than 20
years pervice may be forwarded to Commander, US Army Enlistment Eligibility
Activity in accordance with waiver procedures outlined in section 1, chapter 8.

Note 8. Unit commanders may grant extensions of enlistments by an amount
sufficient to complete 20 years active Federal service for persons who have completed
18 but less than 20 years service,

2-4. Nonwaivable moral and administrative disqualifications. Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2—4 apply, are ineligible for Regular Army reenlistment at
any time and requests for waivers will not be submitted.
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% Table 2-4. Nonwaivable Moral and Administrative Disqualifications

Line Disqualification
A Insane.
B Having a history of psychotic disorders.
C Questionable mora'l“'character, history of anti-social behavior, sexual perver-
sion, having frequent difficulties with law enforcement agencies.
D Not accepted for farther military service pursuant to AR 40-601 because
of venereal disease.
E Having a history of frequent or chronic venereal diseasge.
F Rescinded.
G Separated for unfitness or unsuitability with 18 or more years of service
completed.
H Separated with a “Bar to Reenlistment” in effect after completion of 18 or

more years of service.

I Conscientious ol;jector or person with religious convictions which preclude
unrestricted assignments.

J Persons who have received severance pay.

K Rescinded.

L Rescinded.

M Rescinded.

N Rescinded.

0 Reenlistment not clearly consistent with interest of national security under
AR 604-10, or who refuse to sign DD Form 98, (Armed Forces Security
Questionnaire) or DD Form 398 (Statement of Personal History).

P Persons who signed a statement of intent to reenlist, received services based
on the statement (such as transportation of dependents, movement of
household goods or automobile) then at expiration of term of service
(ETS), declined to reenlist.

Q Rescinded.

R Separated because physically disqualified upon order to active duty (AR
135-300),

Separated under the Military Personnel Security Program (AR 604-10).

T Separated for physical disability with entitlement to receive disability sever-
ance pay (AR 635-40).

U Released from EAD by reason of physical disability and revert to inactive
status for the purpose of retirement under the provisions of Title 10, USC,
Sections 1331-1337, in lieu of discharge with entitlement to receive dis-
ability severance pay (AR 635-40).

v Separated for physical disability resulting from intentional! misconduct or

willful neglect or incurred during period of unauthorized absence. Not
entitled to severance pay (AR 636-40).

w Separated for physical disability—EPTS —established by physical evaluation
board proceedings (not entitled to severance pay) (AR 635-40).

X Separated as a conscientious objector (AR 635-20).
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CHAPTER 3
WAIVERS

Section 1. GENERAL INFORMATION

3-1. General. This chapter preseribes the procedures by which requests
for waivers will be initiated and processed to meet the basic qualifications
for reenlistment or extension. Procedures to be followed in obtaining ap-
proval for the reenlistment of special category applicants such as former
officers are contained in chapter 5.

3-2. Submission of requests. Requests will be addressed to waiver approval
authority and submitted through command channels in sufficient time to
allow for normal administrative processing and mail transmissions; how-
ever, in no event will they be submitted earlier than 9 months nor later
than 3 months prior to proposed date of reenlistment or extension. This
requirement is particularly important for requests pertaining to personnel
approaching ETS who desire unbroken service.

a. All requests for waivers and circumstances requiring approval by
the CG, MILPERCEN set forth in this chapter will be forwarded to the
Commander, US Army Enlistment Eligibility Activity, 9700 Page Boule-
vard, St. Louis, MO 63132,

b. Field commanders authorized to grant waivers under the pro-
visions of this chapter are encouraged to communicate with the Com-
mander, US Army Enlistment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132, in doubtful cases to seek advice or screening of
records pertaining to periods of prior service.

%3-3. Validity period. a. Unless otherwise stated in the waiver instrument,
waivers granted under the provisions of this chapter are valid only for
the purpose of providing continuous unbroken service for in-service per-
sonnel,

b. Waiver granted for the purpose of extending current enlistment
will not satisfy the requirement for a waiver for the purpose of reenlist-
ment subsequent to the extension.

3-4. Administrative instructions, a. Requests for waivers. The use of
electrical communications for the purpose of requesting waivers is dis-
couraged. Requests for waivers will be submitted on DA Form 3072 (Re-
quest for Waiver of Disqualifications for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel) and will include a copy of the
DA Form 3340 prepared in accordance with paragraph 5-2.

31
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b. Disposition of approved watvers.

(1) When reenlistment has been accomplished, a notation of the
waiver granted will be made in Items 34 and 56 on all copies of the DD
Form 4. The waiver instrument, together with any report of investigation
and documentary evidence on which the waiver was predicated, will be at-
tached to the originai copy of the enlistment contract.

(2) When extension has been accomplished, the waiver instrument
together with any report of investigation and documentary evidence on
which the waiver was predicated will be attached to the original Qath of
Extension of Enlistment (DA Form 1695). A duplicate copy of the waiver
instrument will be attached to the duplicate copy of the DA Form 1695.

Section II. WAIVER APPROVAL AUTHORITIES—
BASIC ELIGIBILITY CRITERIA

% 3-5. Substantiation of requests for waiver. a. Unless otherwise prescribed
in this chapter, requests for waivers will be submitted only for meritorious
cases. All requests for waivers will be fully substantiated with appropriate
documentary evidence. Such additional documentation as may be con-
sidered relevant and of value in reaching a sound decision on the reguest
may also be included.

b. The authority to determine whether a case is meritorious rests at
all levels of commands. Any case not considered meritorious and warrant-
ing a recommendation for approval will be disapproved by the considering
authority without further processing.

+wTable 3-1. Waiver Approval Authorities—Basic Eligibility Criteria

Line Comment
1  Overage.
a. Waivers of overage may be granted by the CG, MILPERCEN to otherwise
qualified personnel as follows:

{1) Those Regular Army personnel who cannot acquire the necessary mini-
mum active Federal service to qualify for retirement by age 60 when it is
determined that there is an implied or actual moral obligation based on
long active Federal service.

(2) Regular Army members age 55 or over, or who will attain age 556 before
termination of new period of contracted service by reenlistment or ex-
tension, who are eligible for retirement and who meet the requirements
specified below may be recommended to CG, MILPERCEN for waivers
by commanders:

(a) Individual has been awarded the Medal of Honor, Distinguighed
Service Cross, Navy Cross, or Silver Star Medzl.

(b) Individuals, who through a number of years of assignment in the
current unit or activity, add considerably to its morale and
prestige.

{¢) Individual whose performance has been outstanding when compared
with others of equal grade and ability end who possess a critical
Military Occupational Specialty (a critical MOS is one which re-
quires extensive tarining and has a low reenlistment rate).

b. Waivers of a(2) sbove granted by CG, MILPERCEN will not authorize re-
tention of the individual beyond the last day of the month in which he attains
age 60.

8-2
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Table 3-1. Waiver Approval Authorities—Basic Eligibility
Criteria—Continued

Line Comment
¢. Requests for waivers, with reasons therefore, gshould be made sufficiently in
advance of separation to permit continuous service.
2 Educational Requirements.

a. Requests for waiver of educational requirements may be forwarded to CG,
MILPERCEN in accordance with paragraph 3-2 providing individuals are
currently enrolled in & course or program which, during next term of service,
will result in attainment of requirement.

b. Waiver of educational requirements may be granted by immediate onit com-
mander for persons who have completed 18 years but less than 20 years of
active Federal service to permit extension, or reenlistment if necesgary, to
attain retirement eligibility.

8 Medical Requirements.

a. Partially disabled personnel will be processed in accordance with chapter 10,
AR 635-40.

b. The CG, MILPERCEN may grant waivers to persons who do not meet pre-
scribed standards of medical fitness.
4 Lost Time.
Requests for waiver of lost time may be approved by commanders as follows:
(1) General courts-martial authority: 1-30 days time lost.
(2) CG, MILPERCEN: More than 30 days time lost.

(3) CG, MILPERCEN: More than 30 days AWOL, (Requests for waivers
should be submitted only when such absence occurred early in term and
was followed by clearly satinfactory service.)

5 Grade Requirements.

a. Waiver of grade criteria may be granted by immediate unit commander for
persons who have completed 18 years but less than 20 years of active Federal
service to permit extension, or reenlistment if necessary, to attain retirement
eligibility.

b. Commanders may submit request for waiver of grade requirements to CG,

MILPERCEN when, in the commander’s judgment, circumstances warrant
such consideration. '

c. Commanders listed in paragraph 1-6g are authorized to grant waivers for
persons who meet the following criteria (this authority may be delegated to
the next lower major subordinate commanders):

(1) Records and commanders recommendations clearly indicate outstanding
performance of duty.

(2) Are otherwise eligible for reenlistment without waiver.
(3) Possess a current PMOS Evaluation Score of 110 or higher.

{(4) Reenlistment or extension will not place ETS beyond the retention in-
eligibility for the next higher grade.

8 MOS Evaluation Score.

a. Waiver of MOS Evaluation Score criteria may be granted by immediate unit
commander for persons who have completed 18 years but less than 20 years of
active Federal service to permit extension, or reenlistment if necessary, to
attain retirement eligibility.
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Table 3-1. Waiver Approval Authorities—Basic Eligibility
Criteria—Continued
Line Comment
b. Commanders exercising general courts-martial jurisdiction may approve re-
quests for waiver of individuals with PMOS evaluation scores between 41 and
69 if a history of qualifying EES and other quality factors clearly warrant

such action. Waivers may &lso be approved for conspicuously deserving indi:
viduals without previous PMOS EES.

¢. In rare and unusual cases, commanders exercising general courts-martial
jurisdiction may forward, with recommendations, requests for waivers of
individuals with EES of 40 to CG, MILPERCEN in accordance with para-
graph 3-2. These requests must be completely documented,

d. Waivere granted under the provisions of b and ¢ above for personnel who are
entitled to their first reenlistment bonus will be for the purpose of extension
only. Such extension will he granted on a one time basis for the purpose of
becoming qualified in their MOS for unqualified reenlistment, Such extension
will not exceed 23 months.

7 Drug Abuse or Alcoholism. Requests for waiver for the purpose of extending
current enlistments or for immediate reenlistment may be approved by com-
manders as follows:

a. Unit Commanders. Personnel undergoing rehabilitation may be extended for
up to 90 days to continue to receive treatment.

b. Unit Commanders. Personnel who have completed treatment for rehabilitation
and less than one year has elapsed since treatment was completed may be ex-
tended for a period which will provide continued service of one year since
treatment was completed.

¢. General courts-martial authority. Personnel who have been rehabilitated and
1 year or longer has elapsed since treatment was completed may be reenlisted
if otherwise qualified and recommended waiver is approved. The determina-
tion that an individual has been rehabilitated will be made by the chief of
the post rehabilitation team in conjunction with the individual's unit com-
mander. Should there be no chief of a post rehabilitation team available, the
determination may be made by the department of psychiatry or mental
hygiene consultation service.

3-6. Other waiver requests. When no specific procedure for a waiver of
a particular disqualification has been prescribed in this regulation, and a
waiver for immediate reenlistment is not prohibited (tables 2-8 and 2-4),
personnel who are otherwise qualified for reenlistment may be recom-
mended by the unit commander through channels under the provisions of
this paragraph.

a. Requests for waiver under the provisions of this paragraph will be
submitted to the CG, MILPERCEN in accordance with paragraph 3-2.

b. All requests must be fully justified.

3-7. Civil offenses. A civil offense, in itself, does not require a waiver in
that there are other disqualification provisions in this regulation or reten-
tion considerations under other regulations which are applicable. However,
commanders having custody of individuals’ records will carefully review
the records of persons convicted of civil offenses to insure consideration
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under appropriate regulations for retention and/or reenlistment had been
given.

3-8. Special category. Waiver authority will not disapprove requests for
walvers of disqualifications for the following persons who have less than
20 years of active Federal service. Recommended disapprovals will be re-
ferred to HQDA for final determination,

a. Recipients of : Medal of Honor, Distinguished Service Cross, Navy
Cross or Silver Star Medal.

b. Persons who have completed 18 years but less than 20 years and are
requesting extensions of enlistments by an amount sufficient to complete
20 years active Federal service.

¢. Partially disabled combat-wounded veterans.
d. PW returnees.

e. Persons requesting an extension whose dependent is experiencing
an episode of illness requiring hospitalization or whose wife is pregnant.
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CHAPTER 4

ACTIONS AUTHORIZED TO MEET LENGTH OF
SERVICE REQUIREMENTS

Section I.

4-1. General. a. Enlisted members of the Reg-
ular Army who have insufficient service remain-
ing on current enlistment to satisfy service
requirements will be afforded the opportunity
or required, as appropriate, to take authorized
actions indicated below to provide for continued
service., Persons who are selected for attend-
‘ance at an officer training program such as
Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis-
charge and immediate reenlistment if they have
the required amount of service remaining or
can meet the time remaining requirements by
an extension of their current enlistment. If
time remaining requirements for these persons
cannot be met by extension, a reenlistment per-
iod of 3 years is authorized. Regular Army
personnel who are reenlistment qualified, in-
cluding those granted waivers, may take one
or more of the following actions as authorized
by this section, to provide for continued ser-
vice:

% (1) Elect a discharge for the conven-
ience of the Government for the purpose of
immediate reenlistment (table 6-2 or 6-3, as
appropriate).

(2) Extend current enlistment.

b. Individuals with more than 6 years ser-
vice for pay completed are required to take ap-
propriate action to meet service remaining re-
quirements.

4-2. Parental consenf. Rescinded.

4-3. Extensions of enlistment. a. Extensions
of enlistment for Regular Army personnel
are authorized only for:

REGULAR ARMY PERSONNEL

(1) Purposes specified in this regulation.

(2) Purposes specified in chapter 12, Re-
tirement for Length of Service, AR 635-200.

(3) Purposes specified in chapter 4, Quali-
tative Management, AR 600-200.

w(4) Purposes of determining or attaining
eligibility for reenlistment under educational
and MOS evaluation score criteria. Individuals
may be extended beyond their ETS only for
the number of months necessary for attaining
eligibility which may not exceed a total of 12
months. If it is anticipated that the period of
extension needed is 30 days or less, retention
beyond ETS should be accomplished under
paragraph 2-10, AR 635-200.

(5) Purposes determined by commander
having custody of the indivdiual’s personnel
records to be in the best interests of the Army.
These extensions may not exceed a total of 12
months and may include but are not limited to
such purposes as:

(a) Awaiting acceptance for special as-
signment or participation in a program which
will have a service time remaining requirement.

(b) When an individual’s dependent is
experiencing an episode of iilness requiring hos-
pitalization or whose wife is pregnant and con-
finement will occur subsequent to the member’s
term of service.

(6) Reaching maximum age criteria.

%b. Members who are permitted to extend
their term of service must be fully qualified
under the provisions of section 1, chapter 2
except as follows:

4-1
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(1) When extensions are for the purposes
specified in a(8), (4), and (6) above.

(2) Persons selected for promotion who
are extending under rule 7, table 4-1.

(83) Members extending for 12 months or
less who do not have an MOS Evaluation Score
and do not intend to reenlist are exempt from
the MOS Evaluation Score eligibility criterion.
(Documentation of intent not to reenlist is not
required.)

c. Requests for extension will not be accept-
ed from persons who are transfer processing
for separation. :

%d. A period of extension will be for 1 or
more months as required and authorized.

e. Periods of extensions will not be greater
than the authorized reenlistment periods pre-
seribed in table 2-5.

% /. Normally, only one extension will be au-
thorized. However, the appropriate major com-
mander may authorize a subsequent extension
when he deems such action justified, unless
MILPERCEN must act upon a waiver request
before an individual is fully qualified. Subse-
quent extensions will not be granted for the
purpose of changing a retirement date, i.e.,
after an individual submits an application for
retirement. If subsequent extensions are
granted, the combined total of these extensions
and all previous extensions of the current en-
listment may not exceed 48 months.
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%¢. Provided the period of extension has
not commenced, the commander having cus-
tody of the individual’s personnel records may
approve a request for cancellation of extension
for the purpose of immediate reenlistment, if
otherwise eligible, or for the purpose of re-
questing a longer period of extension. Requests
for cancellation for any other purpose will be
forwarded to the Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page Boul-
evard, St. Louis, MO 63132. Request will include
complete facts and circumstances and justifi-
cation for cancellation together with a copy of
individual’s DA Form 20. When approved, the
original of the request for cancellation will
be forwarded to US Army Enlisted Records
Center, Fort Benjamin Harrison, IN 46249,
and the duplicate will be filed as semipermanent
material in the “Field file section” of the in-
dividual’s DA Form 201. Concurrently with
the approval of a cancellation of an extension
of enlistment, action will be taken to correct
and/or cancel as appropriate, any record, re-
ports, personnel action, etc., affected by the ex-
tension.

h. When the period of extension has com-
menced and provided the individual is otherwise
eligible, the commander may approve a request
for separation for the purpose of immediate
reenlistment when such reenlistment will not
counteract the original purpose of the exten-
sion.

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for
Processing Instructions)
A B C D
R{ If a member requests an extension | then limit extension | except extension will |and action will b
U| and the purpose is to minimum time | not exceed taken
L needed to achieve its
E purpose
1 to meet service remaining require- X 48 months prior to complianc
ments for service school training or with orders directd
special assignment of choice ing movement or end
rollment
2| volunteering for an oversea assign- X 48 months prior to compliance
ment or to complete 8 normal oversea with orders directq
tour ing movement

4-2
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Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for Processing
Instructions)—Continued

A B C D

R If a member requests an extension | then limit extension |except extension will| and action will be

Ul and the purpose is to minimum time |not exceed taken

L needed to achieve ita

E purpose

3| to meet smervice remsining require- X 48 months prior to compliance
ment or to complete a normal oversea with orders direct-
special assignment for which selected ing movement

4 selected for oversea assignment with X 48 months prior to compliance
insufficient service remaining to com- with orders direct-
plete the prescribed oversea tour in- ing movement
cluding members of units which are
making a unit movement overseas.

] ordered overseas and qualified for X 48 months prior to compliance
movement of dependents with insuffi- with orders direct-
cient service remaining to complete ing movement
the prescribed accompanied tour for
the area to which assigned

6 serving in an oversea area and quali- X 48 months prior to being grant]
fied for movement of dependents with ed approval for non-
insufficient service remaining to com- concurrent travel of]
plete the prescribed accompanied tour dependents
for the area to which assigned

7 to meet service remaining require- X 12 months prior to promotion
ment for promotion

4. Statement of intent to reenlist, Rescinded.

+4-5. Processing of persons who are required
and refuse to take action to meet length of
service requirements. a. Individuals who re-
fuse to take action to meet length of service
requirements will be counseled on the effects of
their refusal. A statement to the effect that the
individual has been counseled and refuses to
comply with published instructions will be pre-
pared. This statement will include the date,
time, and place of counseling, and the name of
the counseling officer. The original statement
will be forwarded to Commander, US Army
Enlisted Records Center, Fort Benjamin Har-
rison, IN 46249 to be filed permanently in the
OMPF, and a copy will be filed in the individ-
ual's MPRJ and destroved at time of separation
from the service. An additional copy of the
statement will be prepared and forwarded to
HQDA (DAPC-EPC) Alexandria, VA 22381

for personnel serving in pay grades E-7, E-8,
E-9 and in pay grades E-6 and below whose
PMOSC is listed in table 1-1, AR 614-200.

b. These individuals are ineligible to reenlist
in grade and for a period of 93 days after dis-
charge. The individual’s separation documents
will be coded RE-2A.

¢. Requests for withdrawal of counseling
statement by persons serving in CONUS will
be fully justified, and submitted to Commander,
US Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132 for ap-
proval/disapproval. Personnel serving over-
seas will forward requests for withdrawal of
counseling statements, fully justified, to the
major oversea commander for approval/disap-
proval. Such request will be submitted prior to
90 days (120 days for E-7, E-8, and E-9) be-
fore rotation date. Disposition of approval of
withdrawal of counseling statement will be the
same as the counseling statement (e above).

4-3
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4-6. Statement of intent to reenlist. Rescinded.

4-7. Persons with 4 or less years of service for
pay completed. Rescinded.
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4-8. Persons with over 4 years service for pay
completed. Rescinded.

4-9. Entitlements, Rescinded.

Section II. ARMY OF THE UNITED STATES AND RESERVE
COMPONENTS PERSONNEL

4-10. General.yy Members of the Army Na-
tional Guard of the United States (ARNGUS)
and the Army Reserve (USAR), currently ser-
ving in the Active Army who do not desire sep-
aration under the provisions of AR 635-200,
for the purpose of immediate reenlistment, may
voluntarily remain on duty beyond expiration
of current active duty tour for monthly periods
up to 2 maximum of 12 months. Members of the
Army of the United States without component
(inductees) may be released from active duty
by reason of expiration term of service and
may be voluntarily ordered to active duty as
reservists, for 8 maximum period of 12 months.

a. Extensions of periods of active duty may
be authorized for the following reasons:

(1) When determined to be in the best
interest of the service.

(2) To meet the minimum service remain-
ing requirement for individuals volunteering
and selected for——

{(a) Specific programs.

(b) Assignment to specific organiza-
tions, or

(c) Attendance at Army service achools.

b. Commanders having custody of personnel
records are delegated authority to—

(1) Approve requests for extensions of
active duty under the provisions of this section,
unless a waiver must be granted by a higher
authority than the one authorized to grant ex-
tensions, In these cases, the approving author-
ity for the waiver must also approve the ex-
tension.

(2) Approve requests for cancellation of
extensions, provided the period of extension has
not commenced.

¢. As an exception to the 12-month maximum

44

period of extension, members of the Army Na-
tional Guard of the United States and the Army
Reserve currently serving on active duty who
have applied and been selected for OCS may
extend their period of active duty in monthly
increments up to the number of months requir-
ed to meet the service obligation set forth in
AR 3851-5.

4-11. Eligibility. The following categories of
personnel may not voluntarily extend their per-
iods of active duty:

a. Individuals who do not meet the criteria
for reenlistment in the Regular Army, waivers
may be granted by Commander, US Army En-
listment Eligibility Activity, 9700 Page Boule-
vard, St. Louis, MO 63132 to otherwise quali-
fied applicants who do not meet the citizen-
ship requirements for Regular Army reenlist-
ment.

b. Individuals en route to or at transfer
activities for the purpose of release from active
duty or discharge.

¢. Individuals undergoing investigation un-
der AR 604-10. Such individuals will not have
their period of active duty extended, be reenlist-
ed, or ordered to active duty as reservists un-
der this regulation without specific approval
of the Secretary of the Army.

4-12. Submission of requests for additional
active duty. Each request for extension of
active duty will be submitted sufficiently in
advance to accomplish necessary administra.
tive actions prior to commencement of perma-
nent change of station or relief from active
duty processing. In the event a security clear-
ance is a prerequisite for the training or assign-
ment for which extension of active duty is re-
quested, at least an interim clearance for access
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CHAPTER 4
ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE
REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

4-1. General. a. Enlisted members of the Regu-
lar Army who have insufficient service remain-
ing on current enlistment to satisfy service re-
quirements will be afforded the opportunity or
required, as appropriate, to take authorized
actions indicated below to provide for contin-
ued service. Persons who are selected for at-
tendance at an officer training program such as
Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis-
charge and immediate reenlistment if they have
the required amount of service remaining or
can meet the time remaining requirements by
an extension of their current enlistment. If
time remaining requirements for these persons
cannot be met by extension, a reenlistment pe-
riod of B years is authorized. Regular Army
personnel who are reenlistment qualified, in-
cluding those granted waivers, may take one or
more of the following actions as authorized by
this section, to provide for continued service:

(1) Elect a discharge for the convenience
of the Government for the purpose of immedi-
ate reenlistment as provided for in chapter 5,
AR 635-200.

(2) Extend current enlistment.

b. Individuals with more than 6 years service
for pay completed are required to take appro-
priate action to meet service remaining require-
ments.

4-2. Parental consent. Parental consent is re-
quired for a reenlistment or extension accom-
plished for men who are under 18 years of age
and women who are under 21 years on age at
the time. Such consent will be obtained in
_ accordance with chapter b.

%4-3. Extensions of enlistment. a. Extensions
of enlistment for Regular Army personnel are
authorized only for:

(1) Purposes specified in this section.

(2) Purposes specified in chapter 12, Re-
tirement for Length of Service, AR 635—200.

(3) Purposes specified in chapter 4, Quali-
tative Management, AR 600-200.

(4) Purposes of determining or attaining
eligibility for reenlistment under educational,
mental, and MOS evaluation score criteria, In-
dividuals may be extended beyond their ETS
only for that period of time necessary for test-
ing. Extensions may be approved in monthly
increments the total of which may not exceed
12 months. As an excertion, personnel serving
in RVN may be extended for sufficient period
of time to permit completion of the tour, reas-
signment to an area outside of RVN and at
least 90 days for the test preparation and
testing.

(6) Purposes determined by commander
having custody of the individual’s personnel
records to be in the best interests of the Army.
Extensions may be gapproved in monthly incre-
ments the total of which may not exceed 12
months.

(6) Reaching maximum age criteria.

b. Members who are permitted to extend
their term of service must be fully qualified
under the provisions of section I, chapter 2
except when extensions are for purposes speci-
fied in a(3) and (4) above.

c. Requests for extension will not be accepted
from persons who are transfer processing for
separation,

4-1
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d. Periods of extensions will not be greater
than the authorized reenlistment periods pre-
acribed in table 2-b.

e, Normally, only one extension will be au-
thorized. However, the appropriate major com-
mander may suthorize a subsequent extension
when he deems such action justified, unless
OPO must act upon & waiver request before an
individual is fully qualified. Subsequent exten-
sions will not be granted for the purpose of
changing a retirement date, i.e., after an indi-
vidual submits an application for retirement. If
subsequent extensions are granted, the com-
bined total of these extensions and all previous
extensions of the current enlistment may not
exceed 48 months.

f. Provided the period of extension has not
commenced, the commander having custody of

29 June 1971

the individual’s personnel records may approve
a request for cancellation of extension for the
purpose of immediate reenlistment, if other-
wise eligible, or for the purpose of requesting a
lenger period of extension. Requests for cancel-
lation for any other purpose will be forwarded
to the Commanding Officer, US Army Enlist-
ment Eligibility Aectivity, 9700 Page Boulevard,
St. Louis, MO 63132, Request will include com-
plete facts and circumstances and justification
for cancellation together with a copy of individ-
ual’'s DA Form 20. When approved, the original
of the request for cancellation will be for-
warded to US Army Personnel Service Support
Center, Fort Benjamin Harrison, IN 64249,
and the duplicate will be filed as semiperma-
nent material in the “Field file section” of the
individual’'s DA Form 201. Concurrently with

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for
Processing Instructions)

A B C D
R | If a member requests an extension and ] then limit extension | except extension and action will be taken
U | the purpose is "| to minimum time will not exceed
L needed to achieve its
E purpose

1 | to meet service remaining requirements X 48 months prior to compliance with
for service school training or special orders directing movement
assignment of cheice or enrollment

2 | volunteering for an oversea assignment X 48 months prior to compliance with
or to complete a normsal overses tour orderg directing movement

3 | to meet service remaining requirements X 48 months prior to compliance with
for service school training or special orders directing movement
assignment for which selected

4 | selected for oversea assignment with X 48 months prior to compliance with
insufficient service remaining to com- orders directing movement
plete the prescribed oversea tour
including membaers of units which are
making a unit movement overses.

5 | ordered overses and quslified for X 48 months prior to compliance with
movement of dependents with insuffi- orders directing movement
clent service remaining to complete the
prescribed accompanied tour for the
area to which assigned

6 | serving in an oversea area and qualified X 48 months prior to being granted
for movement of dependents with approval for honconeur-
insufficient service remaining to com- rent travel of dependents
plete the prescribed accompanied tour
for the area to which asaigned ..
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to the category of classified defense informa-
tion will be granted prior to approval of the
extension.

4-13. Applications. Individuals will submit a
DA Form 2496 requesting additiona! active
duty and attach thereto the statement indicated
in figure 4-1, If the training or duty for which
applying is covered by one of the reenlistment
options authorized in chapter 6, an appropriate-
ly modified Part VI—Statements for Enlist-
ment, will be attached to the DA Form 3339-R
(fig. 4-1). DA Form 8339-R (Request for
extension of Current Period of Active Duty)
will be reproduced locally on 8- by 101/2-inch
paper. Paragraph 1 of the Statements for En-
listment (Part VI) will be amended to read:
“In connection with my request for additional
active duty.” Inapplicable items or comments
will be lined out and initialed by the applicant.

a. Applications will be submitted through
intermediate commanders to the commander
authorized to approve the extension.

b. When an application is approved the ap-
plicant will be notified in writing of such ap-
proval and a copy of the request and its ap-
proval will be made a part of the individual’s
personnel records.

4-14. Information pertaining to Army of the
United States (AUS) personnel. Individuals
inducted into the Army and desiring to contin-
ue on active duty may volunteer for imme-
diate entry on active duty as Army reservists,
to be effective the date following completion
of induction period. Applications may be sub-.
mitted by eligible personnel at any time during
the period of induction.

wa. The application required by paragraph
4-13 will include, for inductee personnel, the
following statement:

“In the event this request is approved I under-
stand that I may not request cancellation of my
period of extension if it has commenced.”

b. If an individual’s application for addition-
al active duty is approved, the following ac-
tions will be taken:
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(1) Orders effecting his release from ac-
tive duty will:

(a) Transfer inductee to the Army Re-
serve,

(b) Order reservist to active duty as a
reservist without change of station or unit of
assignment. .

(¢) Cite this regulation and Title 10,
United States Code, Section 672(d), as au-
thority.

(2) The individual’'s personnel records
jacket and its contents will be continued in use.

(3) Notation will be made in the Remarks
section of DA Form 20 (Enlisted Qualification
Record) : “Transferred to USAR (date). Vol
for AD for . ___._____. months as Res eff

4-15. Information pertaining to Army Reserve
personnel. a. If the request for additional ac-
tive duty is approved for an Army reservist
who has sufficient time remaining in his cur-
rent Reserve enlistment to cover the addition-
al active duty tour desired, the following ac-
tions will be taken:

(1) Appropriate orders will be issued sub-
stantially as follows:

Under provisions of asection 672(d), Title 10,
United States Code, (name and gervice number
of member) has been voluntarily retained on
active duty for .._... months, Authority: AR
601-280,

(2) Notation will be made in the Remarks
section of DA Form 20: “Vol retained on AD
---.. months,eff  ____.. ,SONo. ._.__._.. »

b. If the request for additional active duty
is from an Army reservist who does not have
sufficient time remaining in his current Re-
serve enlistment fo cover the additional ac-
tive duty tour desired, he must request concur-
rently an extension of his enlistment in the
reserves. Such a request for extension of his
reserve enlistment will be submitted under
the provisions of AR 140-111, together with his
application for extension of active duty. If his
requests are approved, the following actions
will be taken:

(1) The individual will be required to sign

4-5
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Oath of Extension of Enlistment (DA Form
1695) appropriately modified.

(2) Appropriate orders, ag prescribed in
a(1) above, will be issued to include the phrase:
“Having volunteered to extend his enlistment
for ___.____ months.”

(8) The following entries will be made
in DA Form 20:

(a) Item 11: Show extension of enlist-

ment.

(b) Under Remarks enter: “Enl vol ext
_________ months. Vol retained on active duty
for ______. months, eff._______."

4-16. Information pertaining to Army Na-
tional Guard of the United States personnel. If
a request for additional active duty is ap-
proved for an ARNGUS member who has suffi-
cient time remaining in his current enlistment
to cover the additional active duty tour re-
quested, actions as outlined in paragraph 4-15q
will be taken. If he does not have sufficient
fime remaining in his current enlistment, in-
structions indicated below apply:

a. Limitations. An individual may be reen-
listed in the Army National Guard of the ap-
propriate State under the authority contained
in this section only in conjunction with his
extension of active duty.

b. Discharge for purpose of reenlistment.
Concurrent discharge from the State Army
National Guard and as a Reserve enlisted mem-
ber of the Army will be accomplished at the
expiration of term of enlistment, or prior there-
to, for the convenience of the Government for
the purpose of immediate reenlistment and ex-
tension of active duty tour.

¢. Reenlistment. The military authorities of
the several States have granted Department of
the Army authority to reenlist applicants in
their State Guard (ARNG) under this regula-
tion. Reenlistments under this authority will
be:

(1) In the Army National Guard of the
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State from which ordered to active duty and as
a Reserve of the Army.

(2) For a period of 8 years.

(3) In the grade the individual held in the
Active Army at time of discharge. Such grades
will be designated as the permanent Army Na-
tional Guard grade on appropriate records.

d. DD Form 4 (Enltstment Contract—Arm-
ed Forces of the United States). The DD Form
4 will be prepared in accordance with instru-
tions contained in chapter 7, modified as fol-
lows:

(1) In the upper left corner, the words
“IMMEDIATE REENLISTMENT” will be
typewritten.

(2) In Item 12, the authority fo renlist-
ment will be shown as AR 601-280.

(8) In Jtem 66, Remarks, enter “Reen-
listed to continue on active duty for _____._.
months.”

(4) Item 58 (Oath of Enlistment For
Service in National Guard or Air National
Guard) will be completed and subscribed to.

e. Orders. When ARNGUS member reen-
lists, orders will—

(1) Direct his relief from active duty and
discharge from the service;

(2) Reorder him to active duty under pro-
visions of section 672(d), Title 10, United States
Code, citing this regulation as authority, and

(8) Reassign the individual to present or-
ganization and station.

f. Disposition of records.

(1) A copy of orders will be furnished to
the appropriate State adjutant general. When
reenlistment is involved, two copies of the DD
Form 4, with orders attached thereto, will be
furnished the appropriate State adjutant gen-
eral.

* (2) The original copy of the DD Form
4 will be forwarded to Commander, US Army
Enlisted Records Center, Fort Benjamin Har-
rison, IN 46249,
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have had explained to me the provisions of Section II, Chapter 4, AR 601-280 as pertains to my status (AUS,
USAR, ot ARNGUS).

I understand that :
3. In the event this request for extension is approved, 1 may not thereafter retract

(Number of months)
my consent for additional active duty if my period of extension has commenced.

b. I must satisfactorily complete such requirements as may be indicated in the attached Part VI - State-
ments for Enlistment which [ have signed as modified.

c. My request for extension is

(Reasons listed in paragraph 4-10)

SIGNATURE

NAME, GRADE AND SERVICE NO./SOCIAL SECURITY| SIGNATURE
ACCOUNT NO. (of officer who explained the provisions
of Section II, Chapter 4, AR 601-280)

STATION DATE

1 Incl (if applicable}
Part VI - Statements for Enlistment

DA Form 3339-R, 1 Apr 68 (Paper size, 8’ x 10%2"’; image size, 7' x 9 4/6"".)
Pigure 4-1.

AR 601-280
DATE
REQUEST FOR EXTENSION OF CURRENT PERIOD OF ACTIVE DUTY
(AR 601-280)
Il
(Name) (Service No./Social Security Acct No.)

4-7
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" appropriate surroundings. The ceremony should
be personalized and made meaningful to the
individual reenlisting. The flag of the United
States will be displayed prominently near the
individual administering the oath. The words
“So help me God” may be omitted for those
persons who desire to affirm rather than to
swear to the oath. Subsequent to enlistment,
the substances of Articles 85 and 86, the Uni-
form Code of Military Justice, will be explained
to the individual.

5-10. Date of reenlisiment antedating reenlist-
ments. Except as indicated below, the date
of reenlistment is the date upon which the
oath of enlistment is administered, and it must
be shown on the enlistment record above the

C 7, AR 601-280

signature of the officer who administers the
oath.

a. No reenlistment will be antedated with-
out prior approval of CG, MILPERCEN, When
reenlistment in the Regular Army of an indi-
vidua! is delayed through no fault of his own,
but for the convenience of the Government,
and it appears that he has a well-founded claim
to have a prior date recorded as the date of
reenlistment, a full report of all the facts, with
recommendations will be made to the Com-
mander, US Army Enlisted Records Center,
Fort Benjamin Harrison, IN 46249.

b. Under no circumstances will a reenlistment
be postdated.

Figure 5-1. Rescinded.
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CHAPTER 5
PROCESSING OF APPLICANTS

Section I. GENERAL INFORMATION

5-1. Purpose. The primary purpose of appli-
cant processing is to insure that all persons
accepted for Regular Army reenlistment pos-
sess the required qualifications. Its secondary
purpose is to insure the accurate preparation
of records and repofts which document the
applicant’s military status and which there-
fore may be a matter of major importance
during the individual’s military service, upon
his return to civilian life, and even after his
death. Information pertaining to the prepar-
ation and disposition of appropriate enlistment
forms and records is covered in chapter 7. Other
appropriate directives prescribe detailed in-
structions concerning other personnel records.

*5-2. Application. A member currently serv-
ing in the Active Army who desires to reenlist
in the Regular Army or to extend a current
Regular Army enlistment will submit to his
immediate commander, a Request for Regular
Army Reenlistment or Extension (DA Form
3340). The unit commander will make an ap-
propriate determination as outlined in chapter
1 concerning the individual’s desirability for
Regular Army service. When the unit com-
mander approves of the request submitted, ap-
propriate processing outlined in this chapter
will be accomplished. The DA Form 3340 will
be filed in the MPRJ until reenlistment is ac-
complished or until ETS, whichever occurs
first.

Section II. DETERMINATION OF QUALIFICATIONS

5-3. General. Most items of relevant data per-
taining to an individual’s eligibility for Regu-
lar Army service are a matter of record and
can be verified from official personnel records.
Particular attention, however, will be given to
the matters covered in this section.

w5-4. Parental consent. Rescinded.

5-5. Mental qualifications. Male and female ap-
plicants for Regular Army reenlistment who
do not meet the mental prerequisites estab-
lished in chapter 2 and who do not qualify
for exception to those standards may be
(re)tested with the Army Classification Battery
(ACB) under the provisions of AR 600-200
for the purpose of establishing eligibility for
Regular Army reenlistment. Combat A and

Combat B aptitude area scores will not be com-
puted for women.

5-6. Medical qualifications. A medical exami-
nation is not required for persons currently
serving in the Active Army who are discharged
under the provisions of chapter 5, AR 635-200
{Convenience of the Government) for the pur-
pose of immediate reenlistment.

*5-7. Application for grade determination.
A request for grade determination will be sub-
mitted for applicants indicated in chapter 2.
Requests will be submitted on DA Form 1696—
R (Enlistment Qualifying Application (Spec-
ially Recruited Personnel) (fig. 5-2)) which
will be locally reproduced on 8- by 10 1/2-inch
paper. The title will appear on all locally re-

5-1



C 7, AR 601-280

produced forms. Supporting documents as ap-
propriate will be attached to the form. Appli-
cants from commissioned and warrant officers
will be forwarded through the major comman-
der to Commander, US Army Enlistment Eli-
gibility Activity, 9700 Page Boulevard, St.
Louis, MO 63132.

a. Those commissioned and warrant officers
currently on active duty who intend to reenlist
the day following termination of their current
active duty service will submit application for
grade determination as soon as possible after
receipt of DA notification and at least 45 days
prior to release from active duty.

(1) The MOS and pay grade(s) in which
the commissioned or warrant officer desires to
be evaluated will be entered in the remarks
section of DA Form 1696-R and an MOS eval-
uation will be completed as required by chap-
ter 6, AR 600-200,

(2) Commissioned and warrant officers
with a statutory entitlement to reenlist (para 1-
4b) normally will be eligible to apply for re-
enlistment in their prior enlisted pay grade or
in pay grade E-§, whichever is higher. Com-
missioned and warrant officers without a
statutory entitlement to reenlist may apply
for enlistment in pay grade E-5; however,
individual qualificatiors will determine the
grade to be awarded.

(3) In exceptional cases, reenlistment at
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a higher grade than previously specified m
be authorized by the Department of the Army
when the individual possesses significant quali-
fications required in an enlisted MOS, and
when the individual is recommended for such
higher grade by the major commander. How-
ever, reenlistment in pay grade E-8 or E-9
may be recommended only when the individual
previously held such grade.

(4) Unit personnel officers will record the
MOS evaluation tests (4-character), date test-
ed, and evaluation score(s) attained, as shown
on the evaluation data card received from the
USAEEC, in item 14 of the application prior
to forwarding through channels for comment
of the commanders.

b. Major commanders will evaluate the indi-
vidual’s qualifications and indicate a recom-
mended grade and MOS. The MOS must be
one in which the individual attained an evalu-
ation score of 70 or higher, or an MOS in which
the individual could not be evaluated due to
nonavailability of a test or to lack of sufficient
time to permit testing between notice of re-
lease from active duty and scheduled date of
release.

¢. In making recommendations, the com-
mander will give consideration to the commis-
sioned or warrant officer grade attained, posi-
tions held, previous enlisted grades held, train-
ing, and potential value to the Army.

Section ITI. ADMINISTRATION OF OATH OF ENLISTMENT AND RELATED MATTERS

5-8. Orientation prior to administration of oath.
Prior to administering the oath of enlistment
or extension, the enlisting officer will thoroughly
explain the provisions of Article 83, the Uni-
form Code of Military Justice to the applicant.
Its significance with respect to the applicant’s
answers to quesfions recorded on enlistment
forms will be revealed to the applicant, em-
phasizing that all statements made by the ap-
plicant thereon must be correct.

a. The applicant will be informed that any-
thing against the record which may be a bar
to enlistment should be disclosed before the
oath is administered.

5-2

b. The applicant will alsoc be warned that
his fingerprints are on file with the Federal
Bureau of Investigation and that should he
conceal a criminal record, such record will be
discovered later and he will be subject to trial
by courts-martial for fraudulent enlistment,
or in lieu of trial, he may be given an undesir-
able discharge.

5-9. Administiration of eath of enlistment. The
oath of enlistment or extension will be adminis-
tered by a commissioned officer. Suitable ar-
rangements will be made to insure that the oath
is administered in a dignified manner and in
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ENLISTMENT QUALIFYING APPLICATION {SPECIALLY RECRUITED PERSONNEL)
(AR 601-210 & AR 601-280)
1. LAST NAME-FIRST NAME-MIDOLE INITIAL

2. FORMER SERVICE NUMBERS

3. DATE OF BIRTH 4. PHYSICAL PROFILE 5. AFQT TEST AND SCORES
B. PRIOR ACTIVE FEOERAL SFRVICE
) Q
Camponent or Service From To gfc;e Grade
Month
TOTAL ACTIVE FEDERAL SERVICE years e ik
7. DESCRIPTION OF MAJOR DUTY /SSIGNMENTS ON ACTIVE DUTY

8. SERVICE SCHOOL COURSES COMPLETTD
MOS . Length of | Year

Course Code School and Location Course Attended

. INACTCVE FZLE SERVICE
) - KOS
Ccmporent or Servize From To Code Grede
TOTAL INACTIVE FEDERAL SERVICE Years Moriths Days
DA Form i696-R, 1 Jul 64 Previous edition of this form is obsoiese.

Figure 5-%.
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10, CIVILIAN EDUCATION
. . Maior or
Level Neme end Locatior of School Speci al ty Degree Year
High Schocol
[College
University
JPost Graguate
Other Education and Description of Training which Qualifies for Enlistment
Specified.
12, CIVILIAN AMPLOYMENT SINCE DATE OF LAST SZPARATION FROM THE ARMEC FORCES
~ {If additional space is required used blank sheet of paper}

From | Dete) To (Dete) Fmoloyer and Address
Description of Duties and Regponsibilities

Trom [Date] To (Daze) Paployer and Address
Description of Duties and Responsibilities
12. LIST OF SUPHORTING DOCUMENTS ATTACHED
13. STATEMINT OF APFLICANT

I, » ¢o hereby acknowledge that I heve examined
in detail the date and information presented herein and that the same are true, complete
and correct to the best of my knowledge and belief.
Signature
(First Name - Middle Name - Last Name)

14. FECOMMENDATIONS OF RECRUITING OFFICER TO INCLUDE MOS AND GRADE
Typed Name, Grade and Organization of Recruiting Signature
Officer

Figure 5-2—Continued.
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CHAPTER 6
REENLISTMENT OPTIONS

Section L.

6-1. General. Reenlistment options are designed
to merge valid Army requirements with the
personal desires of individuals. In order that
these two purposes may be best served it is
necessary to insure that—

a. Persons accepted for specific options pos-
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their persona!
desires can be satisfied by the option selected.

6-2. Qualifications, All applicants must be
fully qualified for reenlistment under basic eli-
gibility criteria established elsewhere in this
regulation. This chapter prescribes those ad-
ditional requirements which must be met for
the specific option involved,

a. Former members of the Peace Corps who
served overseas may not be reenlisted for opt-
ions which would authorize assignment to
USASA, any intelligence duties, or to the coun-
try in which they served as Peace Corps volun-
teers.

b. Rescinded.

¢. Individuals who have been alerted for over-
sea service or reassignment within CONUS,
either individually or as-a unit, are eligible only
for present duty assignment option (table 6-3);
however, qualified applicants who have 6 or less

GENERAL

years of service for pay completed may be re-
enlisted for any option for which qualified at
expiration term of service (ETS).

d. The selection of an option under this regu-
lation is permitted even if it will result in a
second or subsequent permanent change of sta-
tion during the same fiscal year. See AR
614-6.

vre. Individuals with 6 or less years service
for pay purposes who were awarded a PMOS
which required school training of 20 weeks or
more are restricted from reenlisting for further
MOS training until they have served in their
PMOS for the same period of time required
by service remaining requirement in chapter
11, AR 614-200. This restriction does not apply
to the following:

(1) If the training acquired in the last
school course attended of 20 weeks or more is a
prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.

(83) Individuals with PMOS 04B or 04C
who have completed a utilization tour.

f. The provisions of e above also apply to
individuals who—

(1) Have completed 20 or more weeks of
training, including OJT phase, in the Skill De-
velopment Base Program.

(2) Are undergoing training scheduled
for 20 or more weeks duration.

g. Individuals authorized discharge for the
convenience of the Government under the pro-

6-1
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visions of AR 635-200 for the purpose of im-
mediate reenlistment, will be reenlisted for a
period of service which will expire no earlier
than their current ETS plus 8 months.

k. Regular Army persons who have com-
pleted over 6 years service for pay purposes and
are not required to take action to meet length
of service requirements and do not reenlist
immediately at the last duty station to which
asgigned prior to ETS will be classified as
ineligible to reenlist for a period of 93 days
after discharge. The individual’s separation doc-
uments will be coded RE-1A.

i. Individuals serving on stabilized assign-
ments may reenlist for any available option for
which qualified without regard to length of
time served in their current assignment.

6-3. Enlistment program at reception stations
and during basic comkat training. Rescinded.

6-4. Reports. Rescinded.
6-5. Dual options. Rescinded.

6-6. Waiving reenlistment commiiments. Indi-
viduals reenlisted with a apecific commitment
who subsequently desire to waive their com-
mitment will be required to accomplish and sign
a statement in duplicate substantially as fol-
lows:
I voluntarily waive my reenlistment commitment
made at the time of my reenlistment. I realize and

fully understand that I will be assigned in accord-
ance with the needs of the service.

The original of this statement will be forward-
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ed to US Army Enlisted Records Center, Fort
Benjamin Harrison, IN 46249, and the dupli-
cate will be attached to the copy of the DD
Form 4 in the individual's Personnel Records.
Jacket. When & reenlistment commitment for
an authorized assignment is waived prior to the
reporting date, approval of cancellation will
be obtained from the office which authorized
the assignment.

6-7. Reenlistment option tables. Table 6-1
lists the authorized options and provides basic -
information and guidance which applies to all
the reenlistment options, except where modi-
fied. Modifications, when applicable, are re-
flected in the specific reenlistment option table.
The provisions of table 6-1 together with
the specific reenlistment option table will be
followed when reenlisting an applicant under
this chapter.

6~8. Dual option. Qualified applicants reen-
listing for Army Career Group Option are
authorized to select Airborne Training/Duty
as an additional option in conjunction with the
ACG Option provided the requirements for each
option are met, and provided training in the
ACG will qualify applicant for an MOS an-
nounced as an airborne vacancy in DA Circular
614-5. Applicants reenlisting for the Dual
Option in oversea areas where airborne train-
ing is not available will complete OJT and be
classified in an announced airborne vacancy
MOS prior to reassignment to CONUS for the
airborne training. Persons reenlisting for Dual
Option will complete DA Form 3286-1-R.

Section II. BASIC REENLISTMENT OPTION TABLES

Table 6-1. Basic

Line Ttem

1 NAME OF OPTION __._______._ . .. .._._.

6-2

Comment Tabis
--- Regular Army Reenlistment Option ...___ 8-2
Present Duty Assignment Option _______. 6-8

Army Career Group Reenlistment Option .. 64
Army Service School Reenlistment Option . 8-5

Oversea Area Reenlistment Option ... __. 646
In-S8erviece CONUS Station or Area Re-
enlistment Option . ___.._._.___.___.__ 87
Airborne Training/Duty Option ......_ _. 6-8
Special Forces Reenlistment Option .____. 6-9
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Lins Ttam

Line Item
2 DESCRIPTION OF OPTION ..____.

8 AVAILABLE TO QUALIFIED
APPLICANTS.

w4 PREREQUISITES .__..___.____.__.

%5 INFORMATION TO
APPLICANTS.

C 7, AR 601-280

Commont Table
United States Army Security Agency
{USASA) Reenlistment Option _______. 6-10

MOS for Training and Assignment Under

the USASA Reenlistment Option ______. 6-10A
Special Intelligence Duties (AGC 87) Re-
enlistment Optlon . ____.____.__ ____._._. 6-11
Air Defense Command (ARADCOM)
Reenlistment Option _.__._.______. 6-12
ARADCOM Metropolitan Areas of
Cholee ___ ..o ... 8-12A
Bandsman Reenlistment Option .____ ---. 818
Practical Nurse Reenlistment Option ___... 614
In-Service Drill Sergeant Reenlistment
Option ... ... . ___.. 6-16
In-Service Reenlistment Option for WAC
Training/Sergeant Instructor Duty ____ 6-16
In-Service Reenlistment Option for
Recruiting Duty .. ... ... .. ..-. 6-17
Rescinded ___ . ____ . ... .._.... 6-18
Combat Arms Unit of Choice Reeniist
ment Option ____ . _______.__________ 6-19
USACC Reenlistment Option . _.._........ 6-20
Y Rescinded _____...__. e 8-21
Career Counseling Duty Reenliatment Op-
ton _ o o... 622
Language School Reenlistment Option ._.. 6-28
% United States Army Berlin Brigade
Reenlistment Option __________________. 6-24
Y United States Army 3d Infantry
Reenlistment Option __. ... _.___.._... 8-26
Commant

See specific reenlistment option table.

a. Who:

(1) Are reenlisting for periods of 8, 4, 6, or 6 years and,

(2) Have & or less years service for pay purposes or are mem-
bers of the USAR or NGUS reenlisting in the Regular
Army for the first time regardiess of the number of years
service for pay completed.

%b. When:

(1) At any time during the last 80 days of current enlistment.
(2) At any time after completion of 21 months active Federal
service on current term of service of the following indi-
viduals:
(2) Regular Army personnel serving on their first enlist-

ment with § or less months of prior active duty
service, or prior active duty service, all of which was
in REP-68 or similar training.

{b) Army of the United States personnel inducted into

service under Military Selective Service Act of 1967.

{e) Personnel of the Army National Guard of the United

States and the Army Reserve ordered to active duty
without prior RA service.

Meet basic eligibility criteria prescribed in chapter 2 withont
weaiver for disqualifications listed in table 2-2.

Applicants will be informed of the following:
a. The provisions of lines 2 through & of specific Reenlistment
Option Table and line § of this table.

63
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Lins Sltem

%6 OPTION PROCESSING
PROCEDURES.

%7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

%8 STATEMENTS FOR EN-

LISTMENT REQUIRED.

%9 RECORD ENTRIES AND
ORDERS.
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Table 6-1. Basic—Continued.

b.

Commaent
Options are for initial assignment only and no promises can
be made that the entire enlistment period or any definite por-
tion thereof will be served in the assignment chosen except
when specifically stated in option table,
If grade or MOS changes prior to reassignment, applicant may
be ineligible for the asasignment for which enlisting and may be
aspigned according to current qualifications and needs of the
Army.
Individuals who take short discharges subsequent tc a re-
enlistment for which reenlistment bonus (and VRB) was paid
are subject to prorated recoupment or nonpayment of bonus
(and VRB).

Normal processing procedures prescribed by chapter b,
Request for assignment instructions will be requested 1 to 4
months prior to anticipated date of reenlistment.

If an applicant should fail to reenlist for an authorized assign-
ment, a report of cancellation will be made to the office which
authorized the assignment.

if a change in the applicant’s grade and/or MOS occurs prior
to reenlistment for authorized assignment, applicant will be
reported for confirmation or change of assignment,
Reenlistment will be accomplished and all required personmel
records prepared or completed prior to the individuals re-
assignment. Personnel recorde will be transmitted in accord-
ance with the provisions of AR 640-10,

Processing requirements in the oversea command are the same
as those within CONUS except as modified herein and in the
optiont table,

Request for asasignment instructions will be requested 1 to 6
months prior to anticipated departure from the oversea com-
mand.

Applicant with 6 or less years service for pay completed re-
enlisting in a long tour area is eligible for return to CONUS
{or reassignment to ancther oversea area as appropriate) at
ETS with credit for completed oversea tour:

DA Form 3286, Parts I throngh VI-—all applicants.

Ordera and records of applicants found to be qualified for reenlist-

ment for a specific option will contsin entries aa follows:

a. Orderz: Reenlistment orders will specify the option for which

the applicant is reenlisting.

b. DD Form 4 (Enlistment Contract—Armed Forees of the United

Statea):

(1) Item I12: AR 601-280.

{2) Item 48: (Enpter reenlistment option and, it eligible, VRB
multiplier and MOS.)

Section III. Authorized Reenlistment Option Tables
(To be used together with table 6-1)

Table 6-2. Regular Army Reenlistment Option

Line Ttam

1 NAME OF OPTION .____._.
2 DESCRIPTION OF OPTION

64
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Regular Army Reenlistment Opticn.

Promises assignment to training and/or duty in accordanece with
the needs of the Army.
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Line

3

*8

Lina

*3

*4

*17

*8

Item Commaent
AVAILABLE TO QUALIFIED a. Who are not eligible to select another available option regard-
APPLICANTS. less of grade or amount of service completed.
b. At any time after completion of 21 monthe of total active
service when reenlisting to meet service remaining requirement
as provided in chapter 4.
PREREQUISITES ____. ... ___.... Line 4, table 6-1 not applicable to this option.
INFORMATION TO No medification,
APPLICANTS.
OPTION PROCESSING When appropriate, request assignment instructions in accordance
PROCEDURES. with AR 614-200.
SPECIAL PROCESSING Line 7, table 6-1 not applicable.
INSTRUCTION FOR
OVERSEA COMMAND.
STATEMENTS FOR ENLIST- No modification,
MENT REQUIRED.
RECORD ENTRIES AND No modification.
ORDERS.
Table 6-3. Present Duty Assignment Option
Item Comment
NAME OF OPTION .. ... ..__... Present Duty Assignment Option,
DESCRIPTION OF OPTION __.... Promises initial assignment after reenlistment will be to present
duty assignment or to any vacancy for which qualified provided
a change of station i8 not involved in the assignment, except as
provided in paragraph 7, AR 614-6.
AVAILABLE TO QUALIFIED a. Who are permanent party personnel regardless of grade.
APPLICANTS. b. At any time after completion of 21 months of total active
service when reenlisting to meet service remaining require-
ment as provided in chapter 4.
PREREQUISITES ... .. ___._.._._. Line 4, table 6-1 not applicable to this option.
INFORMATION TO No modification.
APPLICANTS.
OPTION PROCESSING No modification.
PROCEDURES.
SPECIAL PROCESSING INSTRUC- Comment b and ¢, line 7, table 6~1 not applicable to this option.

TION FOR OVERSEA

COMMAND.
STATEMENT FOR ENLIST- No modification.

MENT REQUIRED.
RECORD ENTRIES AND No modification.

ORDERS,

Table 6-4. Army Career Group Reenlistment Option
Item Comment

NAME OF OI_’TION _______________ Army Career Group Option.
DESCRIPTION OF OPTION .. ... Promises initial assignment to training in one of the 8-character

MOS embraced by the 2-character Army Career Group for
which reenligted.

6-5
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Table 6-4. Army Career Group Reenlistment Option—Continued.

Line Jtem  *
8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES

5 INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

%6

7 SPECIAL PROCESSING INSTRUC-
TION FOR OVERSEA
COMMAND.

STATEMENTS FOR ENLIST-
MENT REQUIRED,

# RECORD ENTRIES AND
ORDERS.

*8

6-6

Comment

In pay grade E-4 or below.

¢,

Meet the minimum medical fithess standards required for the
Army Career Group selected unless the applicant is eligible
under the provisions of AR 611-201 for the Army Career Group
selected by reason of the previous award of, and satisfactory
performance in, an MOS within the same Army Career Group.
Special medical fitness requirements for the initial classification
and training of personnel in Army Career Groups are contained
in AR 611-201.

Possess a standard score of 100 or higher in the aptitude
areg pertinent to the Army Career Group for which applying
and standard scores of 90 or higher in at least two additional
aptitude areas.

Meet any additional prerequisites preacribed by AR 611-201
or other directives for the Army Career Group for which
applying.

Applicant will read the MOS descriptions, with special atten-
tion to the duties, physical, mental, and special requirement
section, of every MOS embraced by the Army Career Group
for which applying.

Be informed of the MOS within the Army Career Group for
which he does not appear to be qualified on the basis of pre-
enlistment processing.

Be informed of all the prerequisites required for the ACG
which cannot be determined prior to reenlistment.

Be informed that should he fail to meet any of the above pre-
requisites after reenlistment, he will be reassigned in accor-
dance with the needs of the Army and will not be offered
another reenlistment choice.

Although the applicant receives no single assurance of either
school or on-the-job training prior to reenlistment, he must be
informed of his eligibility for echoo! or on-the-job training in
the MOS of the Army Career Group so far ag it can be deter-
mined before his reenlistment, and he must be made aware of
those applicable prerequisites which must be determined after
reenlistment,

Prior to reenlistment, Career Counselor will insure that prop-
er assignment for OJT or school training can be accomplished.
OJT must be within the capabilities of the major command;
however, it is not authorized if it will result in assignment to a
PMOS listed as overstrength in the current DA Cir 611 series.
If OJT cannot be accomplished within the major command
and training is required, the training space must be obtained
from HQDA (DAPC-EPT-S) prior to reenlistment. Re-
quest for training space by telephone is authorized (AUTOVON
221, EXT 7997/7998).

Line 7, Table 6-1 not applicable to this option.

Applicant must select an Army Career Group for which the
oversea command has training capability and in which a
vacancy for assignment exists within the command.

No modification.

No modification.
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Table 6-5. Army Service School Reenlistment Option

Line Ttem Comment
1 NAME OF OPTION ... ____. -«--. Army Service School Reenliatment Option,
2 DESCRIPTION OF OPTION .___.._ Promises attendance at the specific MOS producing Army service

school course of choice. Reenlistment at secondary MOS course
is authorized providing entry level training is taught at same
installation.

8 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES __.__ ___. el ¢a. Possess a physical profile equal to or higher than (in every
factor) the highest physical profile contained in AR 611-201
for the MOS8,

b. Meet, without exception, the prerequisites prescribed in AR
611-201 and DA Pam 3860-10 for attendance at the school
course of choice.

¢. Select a course which:

(1) Requires no special processing for application sueh as
would be required for OCS, Army Language Training, WO
Flight Training, Nuclear Power Plant Operator.

(2) Is not conducted in US Army Training Centers as
Advanced Individual Training.

d. In a pay grade that is not higher than that authorized in AR
611-201 for the 3-character MOS in which to be trained (ex-
clusive of prerequisite entry level training).

e, If in pay grade E-6 upon reenlistment:

(1) Possess a PMOS that is listed as surplus in the current
DA Cir 611-14, or

(2) Request a course which provides advanced training for
career development in currently held 3-character PMOS,
provided that MOS is not included as surplus for pay grade
E-7. These applicants may not request training within their
carrent MOS except at a higher skill level than currently
held.

J. If an NCO applying for a course in which his NCO grade
is not authorized, sign a statement prior to reenlistment
agreeing to accept specialist status upon successful comple-
tion of school ecourse.

g. Possess security clearance, if required, prior to arrival at the
service school.

h. Meet any other special requirements for the school course
selected.

%5 INFORMATION TO Applicant will ba—

APPLICANTS. a. Oriented on the school courses in which interested to in-
clude an explanation and discussion of course purpose,
scope, and prerequisites as outlined in DA Pam 360-1¢
and a review of the MOS description (AR 611-201) for
which the eourse trains.

b. Advised to indicate second and third choice achool courses
in the event course quotas are not available for first choice.

¢. Asgsisted in selecting alternate courses, when appropriate.

d. Advised that if relieved from the schoo! course or pre-
requisite training for academic deficiency, disciplinary
reasons, or failure to retain required security eclearance,
he will be reassigned in accordance with the needs of the
Army and be required to complete the term for which
he reenlisted.

. Reenlisting for 4, 5, or 6 year perjods.
In pay grade E-6 or below.

o a

6-7
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Table 6-5. Army Service School Reenlistment Option—Continued.

Line Item

%6 OPTION PROCESSING
PROCEDURES.

%7 SPECIAL PROCESSING INSTRUC-
TION FOR OVERSEA
COMMAND.

%8 STATEMENTS FOR ENLIST-
MENT REQUIRED.
® RECORD ENTRIES AND
ORDERS.

Comment

e, Informed that if the achool course selected is discon-
continued before he attends or while he is in attendance, or
if he iz later medically diequalified for the course selected,
he will be provided the opportunity to select another course
for which qualified and for which guotas are available.

f. Be informed that individuals selecting an option for re-
training which, upon successful completion, will result in
redesignation of PMOS (chap. 10, AR 600-200) will per-
manently lose their entitlement to the Variable Reenliat-
ment Bonus.

a. Requests for school course quotas under this option will
be made by telephone in CONUS between 0800 and 1630 hours
(Eastern Standard or Eastern Daylight time, as appropriate),
Monday through Friday, AUTOVON 221, Ext 7T997/7998.

b. In his request for quota, the career counselor will report the
following personnel data:

(1) Grade

(2) PMOS

(3) BPED

(4) BASD

(6) ETS

{6) School course choices

(7) Name

(8) SSN

(9) Physical profile

(10) Appropriate aptitude area score
(11) Security clearance

(12) Reenlistment date

{13) Reenlistment leave (amount)

Reguests for school course quotas will be submitted on DA Form
2496 with the information required by line §b with exception
of line gb (18), to HQDA (DAPC-EPT-S) Alexandria, VA
22331 not earlier than 5 months or later than 3 months prior to
anticipated departure from oversea commands. The following
information will be included:

(1) Current tour is in long or short tour area.

(2) Effective date of departure for overaeas.

{3) Requested date of return to CONUS, If applicant desires
and is eligible to extend rotation date in consideration
of attending achool of choice, so indicate.

{4) Amount of leave desired upon return to CONUS.

No modification.

¢ Reenlistment orders will include the following additional in-
formation:

(1) Course number and title.

(2) Class reporting date.

(8) School quota control number {SQN),

(4) Reporting date to school (eame as class reporting date).

b. Orders will assign enlistees to the student detachment of the
appropriate Army Service School as followsa:

{1). Those reenlisted for attendance at a school course of 20
or more weeks duration will be assigned to the school
in a PCS status.

(2) Those reenlisted for attendance at school course of less
than 20 weeks duration will be assigned to the school
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*4

*5

*6

Item
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Comment
in a TDPFO-PCS status as prescribed in appendix A,
AR 3810-10.

¢. DD Form 4 will include the following additional information:

(1) Item 48: Course Title and Number,
(2) Item 56: Ref Item 48: Class quota authorized by SQN
(number) per (DA instrument of authorization).

Table 6-6. Oversea Area Reenlistment Option

Item
NAME OF OPTION .____.

AVAILABLE TO QUALIFIED

APPLICANTS.

PREREQUISITES . ...

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

Comment

Oversea Area Reenlistment Option.
Promises to qualified applicants:

a.

b,

Assignment to one of the following oversea areas of choice:
(1)} Rescinded.

(2) Korea.

{8) Pacific area, long tour.

{4) Pacific area, short tour.

(6) Alaska.

(6) Caribbean area.

(7) Europe. ‘

A guarantee of 12 months in long tour areas or 12 months from
date of arrival of dependents, whichever occurs later.

Reenlisting for 4, 5, or 6 year periods (3 years authorized for

a.
b.

a.

oversea areas identified as short tour areas in AR 614-30) who
are in pay grade E-6 or below regardless of the number of years
service completed,

Qualify as a volunteer for oversea service under AR 614-80.
Be qualified in a PMOS for which an overses requirement exista.

Applieant with 6 or less years service completing a normal tour
in a short tour area is authorized a discharge at the conven-
ience of the Government under the provisions of AR 635-200
for the purpose of immediate reenlistment for assignment to
another oversea area.

If applicant is a non-US citizen, a favorable background investi-
gation with recommendation for oversea assignment must be
completed prior to oversea movement, Failure to receive such a
favorable investigation will negate the oversea option and
applicant will be assigned in accordance with the needs of the
Army and required to complete the term for which enlisted.

Obtaining assignment instructions (see line 7 for special in-

structions pertaining to oversea commands):

(1) Requests for assignment instructions under thig option will
be made by telephone in CONUS, AUTOVON 221, exten-
sion 7740 or 7782,

(2) In his request for assignment instructions, the career conn-
selor will report the personnel data required by AR 614-200
and the following:

{a) Additional awarded MOS.

(d) Desired assignment (8 choices in order of preference).

(¢) Last oversea area for which a complete tour is credited,
DROS. If no complete tour, indicate “none.”

(d) Applicants eligibility for concurrent travel of de-
pendents and whether he desires to request concurrent
or nonconcurrent travel of dependents.

{e) Physical profile code.

(f) 1f applicant is a non-CONUS resident, indicate area
of residence.

69
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Table 6-6. Oversea Area Reenlistment Option—Continued.

Lins : Ttam

7 SPECIAL INSTRUCTIONS
FOR OVERSEA
COMMANDS,

%8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

%9 RECORD ENTRIES AND
ORDERS.

Comm.ent

4. Processing required for oversea movement, The unit to which

the individual is assigned at time of reenlistment for this option

in responsible for the following:

{1) POR qualification of the individual under the provisions
AR 812-2.

(2) Informing persons with dependents of the provisions of
AR 56—46.

(8) Processing persons who are not eligible for or who do not
desire to request concurrent travel of dependents as fol-
lows:

{a) Port call instructions will be requested in accordance
with chapter 3, AR 56-28.

() Upon receipt of port ecall instructions and eomplahon
of POR processing, the individual will be reassigned
from his current unit to the appropriate USA-
OSREPLSTA for further assignment to the oversea
command.

(4) Processing persons who are eligible for and who desire to
request concurrent travel of dependents as follows:

(a) Request for concurrent travel of dependents (unless
submission is precluded or suspended by separate DA
directives and/or orders) will be transmitted to the
oversea commander in accordance with AR 56-46.

(b) 1f request for concurrent travel is approved, the
individual will be reassigned from his current unit
directly to the specific oversea organization and sta-
tion, Processing will be in accordance with the pro-
vigions of AR 5546 and port call will be requested
in accordance with chapter 3, AR 55-28.

{¢) If request for concurrent trave! is not approved,
individual will be processed as outlined in (3) above.

No modification.

No modification.

a. Orders. Reenlistment orders will specify applicant is an enlistee

for the Oversea Area Reenlistment Option under the provisions
of table 6-6 and will include additional information as follows:
(1) Assignment control number (ACN).

(2) Date of Authorization.

{3) Oversea organization and station.

. DD Form 4: Item 56: Ref Ytem 48: Initial aulg'nment author-

ized by ACN (number) per (DA instrument of authority)
(date).

Table 6-7. CONUS Station or Area of Choice Reenlistment Option

Line Item

1 NAME OF OPTION ... ... _.._..
2 DESCRIPTION OF OPTION __.._.

%3 AVAILABLE TO QUALIFIED
APPLICANTS.

6-10

Comment

CONUS Station or Area of Choice Reenlistment Option.

This option éuaranteea assignment of 2 minimum 12 months dura-

tion at the CONUS station or area of choice.

Who are in pay grade E-6 and below regardless of the number of

years service for pay purposes completed,
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Line Itom

4 PREREQUISITES _.______._._._.

%5 INFORMATION TO
APPLICANTS.

%6 OPTION PROCESSING
PROCEDURES.

%7 SPECIAL PROCESSING
INSTRUCTION FOR
OVERSEA COMMAND.

%8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS,

C 7, AR 601-280"

Comment

a. If serving overseas, complete a normal oversea tour; or if
applicant has 6 or less years service, have an ETS prior to
completion of & normal tour.

b. Be qualified in an MOS for which a requirement exists at the
CONUS station or area for which applying.

¢. Have no asgignment limitation which will preclude assignment
to the station or area of choice.

Individuals serving overseas with 8 or less years service who will
complete & normal oversea tour are suthorized discharge for
the convenience of the Government under the provisions of AR
635-200 for the purpose of immediate reenlistment for this
option provided they have completed 21 months of total active
gervice.

a. Requests for assignment instructions under this option will be
made by telephone, AUTOVON 221, Ext 7740 or 7782,

b. In his request for assignment instructions, the career counselor
will report the personnel data required by AR 614-200 and the
following:

(1) Additional awarded MOS.

{2) Desired station or area (3 or more choices in order of
preference).

{3) Last oversea area for which a complete tour is credited, If
no complete tour, indicate “none.”

(4) Physical profile code.

In his request for assignment instructions the career counselor
will report the personnel data required by AR 614-200 and the
following:

(a) Additional awarded MOS.

(b) Desired station or area (3 or more choices in order of
preference).

(¢) Date departed United States and date normal oversea tour
will be completed.

(d) Physical profile code.

No modifieation.

a. Orders: Reenlistment orders will specify applicant is an en-
ligtee for the CONUS Station or Area of Choice Reenlistment
Option under the provisions of table 6-7, and include additional
information as follows:

(1) Assignment Control Number (ACN).
(2) Date of authorization,
(3) CONUS Station or area to which assigned.

b. DD Form 4: Item 56: Ref Item 48: Authorization for initial
assignment ACN (number) per DA instrument of authority
(date).

Table 6-8. Airborne Training/Duty Option

Line Ttem
1 NAME OF OPTION

2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED

APPLICANTS.

Airborne Training/Duty Option.
Promises initial assignment to airborne duty provided required

treining is completed satisfactorily and individual ean pass
Physical Fitness Test.

In pay grade E-6 or below.

6-11
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Table 6-8. Airborne Training/Duty Option—Continued.

Item Comment
PREREQUISITES ... _..._..... Meet special requirements as preseribed in chapter 10, AR 614-200
(Selection and Processing of Volunteers for Airborne Training
and Assignment), and be qualified to perform duty in an MOS
listed as an airborne vacancy in DA Cireular §14-5.

INFORMATION TO Applicant will be informed of the provisions of chapter 10, AR
APPLICANTS. 614~200.

OPTION PROCESSING a. Submit an application for airborne training/duty as prescribed
PROCEDURES. in chapter 10, AR 614-200 and as modified by the provisions

of this table.

b. Upon approval of application for airborne training/duty ap-
plicant will underge normsl reenlistment processing as pre-
scribed in this regulation.

SPECIAL PROCESSING ag. When airborne training is available in the oversea command in
INSTRUCTIONS FOR which serving reenlistment for this option will entail continued
OVERSEA COMMANDS. service in the same oversea area.

b. When airborne training is not available in the oversea com-
mand in which serving, comment ¢, line 7, table 6-1 applies.

STATEMENTS FOR ENLIST- No modification.

MENT REQUIRED. ‘
RECORD ENTRIES AND No modifications,
ORDERS.
Table 6-9. Special Forces Reenlistment Option
Item Commaent

NAME OF OPTION .__.__._ ... ... Special Forces Reenliatment Option.

DESCRIPTION OF OPTION __. . Promises initial assignment to special forces duty provided pre-

requisites are met.

AVAILABLE TO QUALIFIED In pay grade E—-6 or below.

APPLICANTS.
PREREQUISITES ... .......... . Applicant must meet special requirements prescribed in chapter 12,
AR 614-200.

INFORMATION TO Applicants will be informed of the provisions of chapter 12, AR
APPLICANTS. 614200,

OPTION PROCESSING ¢. Submit an application for Special Forces Training/duty, as pre-
PROCEDURES. scribed in chapter 12, AR 614-200,

b. Upon approval of application for Special Forces Training/duty,
applicant will undergo normal reenlistment processing as pre-
scribed in this regulation.

c. If applicant declines reenlistment or becomes disqualified after
acceptance, the declination or disqualification will be reported
to the commander who approved the applicants reenlistment for
this option.

d. Acceptance not finalized by reenlistment within 80 days are
sutomatically void. “Date of acceptance” is defined as the
member’s current ETS date or date of availability as indicated
in original application for Special Forces Training/duty.

e, Upon reenlistment for this option, persons will be assigned in
accordance with instructions contained in the instrument of
approval for reenlistment.

SPECIAL PROCESSING IN- When there is a special forces organization assigned within the
STRUCTIONS FOR OVERSEA oversea command, reenlistment for this option will entail con-
COMMANDS. tinued service in the same oversea area.
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Line Ttam
%8 STATEMENTS FOR ENLIST.
MENT REQUIRED.

# RECORD ENTRIES AND
ORDERS.

C 7, AR 601-280

No modification.

a. Orders: Reenlistment orders will specify that the applicant is

b.

c.

an enlistee for the Special Forces Reenlistment Option Table

6-9 and will identify the special forces organization to which

asgigned for training.

SF 22 (Report of Medical Exzamination):

{1) Jtem 76A: 111111 (for men who have never performed
special forees duty).

(2) Item 76B: A (for men who have never performed special
forces duty).

(8) Item 77A: Reenlistment for Special Forces Training/
duty.

DD Form 4:

(1) Item 56: Ref Item 48: Reenlistment for Special Forces
authorized by (cite instrument which anthorizes enlistment
for special forces).

(2) Attach as inclosures to DD Form 4:

(a) Original application attached to duplicate copy.
{4) Copies of reenlistment authorization document at-
tached to original and duplicate copies of DD Form 4.

Table 6-10. United States Army Security Agency (USASA) Reenlistment Option

Line Item
1 NAME OF OPTION ______.._____.

2 DESCRIPTION OF OPTION .._.__.
8 AVAILABLE TO QUALIFIED

APPLICANTS.
4 PREREQUISITES __. ____.........

Comment

United States Army Security Agency (USASA) Reenlistment

Option.

Promises initial assignment te USASA provided required pre-

requisites are met.

In pay grade E-6 or below.

Have satisfactorily completed basic (basic combat) training.
Be a high school graduate or the equivalent., (The CGUSASA
may waive this requirement.)

Have a GT aptitude area score of 100 or higher. (The

CGUSASA may waive this reguirement.)

Be of excellent character, discretion, and of unquestioned

loyalty to the United States.

Meet citizenship requirements as follows:

(1) Applicant and spouse must he United States citizens. If
the applicant or spouse is a United States citizen by
naturalization, approval procedures on line 6 below apply.

(2) The immediate family of the applicant and spouse should
be United States citizens, For the purpose of this option,
immediate family is defined as parents, brothers, sisters,
and offspring. When members of the immediate family are
not US citizens, approval procedures on line &b below,
apply.

(3) No member of the immediate family of the applicant or
apouse, and no person to whom the applicant and spouse
may reasonably be considered to be bound by ties of affec-
tion, kinship, or obligation, may be a resident of a foreign
country having basic or critical national interests opposed
to those of the United States. When the applicant and/or
spouse have relatives or alien friends residing in foreign
countries approval procedures on line b below apply.

6-13
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Line Item Comment
f. Receive prior approval for reenlistment from the CGUSASA,
an authorized USASA field representative, or a representative
of a USASA Personnel Procurement and Processing Detach-
ment attached to training centers within the continental United

States.
5 INFORMATION TO a@. The training and/or duty to which he will be assigned will
APPLICANTS. depend on his individual qualifications and the requirements of

USASA and will be determined by the CGUSASA,

5. Should he fail to meet required standards and/or prerequisites
for retention with the agency either during training or duty
assignment, he will be advised of this and that his reenliat-
ment commitment has been voided. He will be relieved from
USASA, reassigned in accordance with the needs of the Army
and will be required to complete the term for which reenlisted.

c¢. His financial activities and sense of financial responsibility
must be such as to make it highly unlikely that he would
succumb to temptation arising from financial difficulties,

d. Foreign interests, foreign holdings, or continual personal in-
debtedness are considered to be possible causes of security risk.

e. His personal habits and traits of character must be unques-
tionable from a security standpoint.

J. A person with the following habits or characteristics is not
considered to be a satisfactory security risk.

{1) Heavy drinker.

(2) Drug addict.

{(3) Gambler.

(4) One who iz unduly susceptible to persuasion.

(5) One who is egotistically loquacious or emotionally unstable.

{6) One who possesses other habits or traits of character
which may prompt indiscreet disclosures,

g. He must he approved for & security clearance by the CGUSASA
and qualify for retention of such clearance,

6 OPTION PROCESSING a. Preliminary determination of eligibility:

PROCEDURES. (1) Upon receipt of an application for reenlistment for USASA,
the career counselor will review =ll relevant documents
and interview the applicant to determine if he meets pre-
requisites required to apply for this option.

(2) If the applicant fails to meet a qualification which is
waivable by the CGUSASA, the disqualification will be
noted on the documents provided to the USASA field
representative in accordance with (4) below.

(3) If special approval procedures are required for citizen-

. ship status, this fact will be noted on documents provided
the USASA field representative,

(4) The Army career counselor will inform the applicant of the
provisions of line 5, this table, If, after completion of this
interview, the applicant still desires to apply for this
option and it appears that he is qualified for reenlistment,
and it appears that he is qualified for rcenlistment, the
Army career counselor will arrange for the applieant to
be interviewed by the loeal USASA field representative.
The career counselor will provide the USASA field repre-
gentative with all relevant documents pertaining to the
applicant to include a penciled copy of the DD Form
398 (Statement of Personal History).

b, Interview by USASA field representative:
(1) The local USASA field représentative will interview the

-1
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Line Hem Comment

applicant for the purpose of orienting him on the missions,

functions, and responsibilities of USASA and of deter-

mining the applicant’s suitability for reenlistment for

USASA.

{a) I#, as 8 result of the Interview, the USASA field
representative considers the applicant suitable for re-
enlistment without waiver, he will through channels,
obtain an acceptance and assignment instructions.

(b) If, as a result of the interview, the USASA field
representative considers the applicant suitable for re-
enlistment, however, a waiver or special procedures
for citizenship requirements apply, he will assist the
applicant in the preparation of a waiver request which
will be forwarded by the USASA fleld representative
to the Commander, US Army Security Agency, ATTN:
IAAG-PP, Arlington Hall station, Arlington, VA
22212, for approval. Upon receipt of notification of
approval from the CGUSASA, the applicant may be
reenlisted.

(c) If, as a result of the interview, the USASA field
representative considers the applicant to be unqualified
for USASA, he will tactfully inform the applicant
of this and refer him back to the career counselor who
will attempt to interest the applicant in another option,
if appropriate,

(2) The local USASA field representative will review the
penciled copy of the DD Form 398 for accuracy and com-
pleteness and advise the applicant of any modifications
required,

c. Action after approval for reenlistment 18 obtained:

(1) The career counselor will supervise and assist the appli-
cant in the preparation of the Statement of Personal
History (DD Form 398) and the FBI US Department of
Justice Fingerprint Card (FD Form 258) as follows:

(¢) The DD Form 398 will be prepared in quadruplicate
in accordance with the instruction contained in ap-
pendix III, AR 3881-180. Item 80 (Remarks), DD
Form 898 will contain the remark “I have executed
DD Form 98 (Armed Forces Security Questionnaire)
without gualification.”

() The FD Form 258 will be completed in duplicate.

(¢) The completed forms will be reviewed for accuracy
prior to dispatch and will be forwarded directly to
the CDR, USASA, ATTN: 1AAG-PP, Arlington Hall
Station, Arlington, VA 22212,

(2) Upon reenlistment for USASA, applicants will be gent
directly from the place of reenlistment to the USASA
unit to Wwhich assigned in accordance with instructions
issued by MILPERCEN. Reenlistment will be accomplished
and all required personnel records prepared and/or appro-
priately annotated before the individual is ordered to re-
port to the USASA unit to which assigned.

7 SPECIAL PROCESSING IN- No modifications.
STRUCTIONS FOR
OVERSEA COMMANDS.

%8 STATEMENTS FOR ENLIST- No modification.
MENT REQUIRED.
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Line Item Comment
¢ RECORD ENTRIES AND Orders and records of applicants found to be qualified for re-
ORDERS. enlistment for this option will contain entries as followa:

a. Orders: Reenlistment orders will specify applicant is an en-
listee for the USASA Reenlistment Option under the provisions
of table 6-10, and will include the following additionsl in-
formation.

(1) USASA unit to which aasigned.

(2) Authority for assignment and acceptance by USASA,

(8) Two copies of all orders issued on persons reenlisting for
this option will be forwarded to the CDR, USASA, ATTN:
JAAG-PP, Arlington Hall Station, Arlington, VA 22212,

b. DD Form 4 (Enlisgtment Contract—Armed Forces to the United
States) :

Item 56: Ref Item 48: USASA acceptance and assignment

instructions per (cite authority).

Table 6-10A. MOS for Training and Assignment Under the USASA
Reenlistment Option

OPERATIONS

Line MOS code MOS titie

1 T4A10 il .. e Data processing Equipment operator.

2 7d4B20 _..... ... -i--ieiceee cweeeewe-e---. Card and Tape Writer.

3 TAB20 . e e e ADPS Conscle Operator.

4 AR 20 . o e . ADPS Programing Specialist.

b B3G20 .o e emmeeaao-. Microbarograph Specialist.

6 98B20 ... ... R e Cryptoanalytic Specialist,

7 98C20 . . i iaiaiae- -.. Traffic Analyst.

8 B8D20 ... L. e e . Communication Security Analyst.

9 98G20 .. _.._.__ e i e Voice Interceptor.

10 OBI20 . e el -__--. Signal Analyst.

11 D4B20 .. L. e e cmmmeee . Interceptor (Foreign Language).

12 06C20 ... _ .. iiieiiccceiceioaar -uvc--- Radio Teletype Operator.

18 05D20 .. .. e Special Identification Operator.

14 05G20 .. . il eeeo-. Communications Monitor,

16 BB 20 . e o Morse Interceptor,

16 06K20 _ L e il oel_a Teletype Interceptor.

MAINTENANCE

17 26F20 . L L e e Radar Repairman,

18 26K20 e M mmal. ---. Electronic Warfare Repairman,

19 26L20 . e .. Microwave Radic Repairman.

20 S1K20 _. . .. . ... .. i <i.< <eien.- .. General Cryptographic Repairman.

21 32B20 .._.... e e mmmeee Fixed Station Receiver Repairman.

22 82020 ... i Fixed Station Transmitter Repairman.
23 82F20 . o e el .o Fixed Ciphony Repairman.

24 32G20 . .. e iaeeo-. Fixed Cryptographic Repajirman.

26 33B20 .. .- P Intercept Equipment Repairman.

26 38E20 . . . e e imieaaeas Microbarograph Repairman.

27 34C20 . ... _.. e e e ADPS Equipment Repairman.
28 34D20 . e e ADPS Repairman.

Table 6-11. Special Intelligence Duties (ACG 97) Reenlistment Option

Line Item Comment

1 NAME OF OPTION .._._. - Special Intelligence Duties (ACG 97) Reenlistment Option.
2 DESCRIPTION OF OPTION ..._.. Promises initial assignment to duty in controlled intelligence mili-
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Item

AVAILABLE TO QUALIFIED
APPLICANTS.

PREREQUISITES

INFORMATION TO APPLICANTS

OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA COM-
MANDS.

STATEMENTS FOR ENLIST-
MENT REQUIRED.

RECORD ENTRIES AND
ORDERS,

C 7, AR 601-280

Comment

tary, occupational specialties (MOS) and duties provided re-
quired prerequisites are met.

In pay grade E-6§ or below,

Meet special requirements as preseribed in AR 614-200 (Assign-
ments in Controlled Intelligence MOS}).

a. Provisions of AR 614-200.

b. The scope, purpose, and prerequisites for attendance at school
courses for gpecial intelligence MOS as prescribed in DA Pam
3560-10 (US Army Formal Schools Catalog).

¢. The MOS descriptions of special intelligence MOS as contained
in AR 611-201 and AR 611-202.

a. Submit an application for special intelligence duties as pre-
seribed in AR 614-200.

b. Upon approval of application for special intelligence duties,
applicants will undergo normal reenlistment processing as pre-
seribed in this regulation.

No meoedifications.

No modification.

a. Orders: Reenlistment orders will specify applicant is an en-
listee for the Special Intelligence Duties Reenlistment Option
under the provisions of table 6~11, and will include the follow-
ing additiona! information:

(1) Report date to US Army Intelligence School, if applicable.

{2) Initial unit of assignment, if applicable.

(8) Approval authority and date.

(4) Two copies of the reenlistment orders will be furnished
HQDA (DAPC-EPC-UI) Alexandria, VA 22331 within
15 days of reenlistment date.

b. DD Form (Enlistment Contract—Armed Forces of the United
States) :

(1) Item 48: Special Intelligence Duties Reenlistment Option
(ACGP 97) with initial assignment to (unit, if applicable).

(2) Item 56: Ref Item 48: MILPERCEN acceptance per (cite
authority) (date).

Table 6-12. United States Army Air Defense Command (ARADCOM) Reenlistment Option

Line
1
2

Item
NAME OF OPTION _.............

DESCRIPTION OF OPTION

AVAILABLE TO QUALIFIED
APPLICANTS.

PREREQUISITES . ... __..... ...

Comment

ARADCOM Reenlistment Option.

Promises initial assignment to a surface-to-air guided missile
(SAM) unit of the United States Army Air Defense Command
(ARADCOM) located in or near a metropolitan area of choice
selected from the list of locations shown in table 6-12A, provided
required prerequisites are met.

Serving in grade E-5 or below (including persons presently serving
with an ARADCOM unit).

a@. Must be a US citizen.
b. Qualify under the provisions of AR 50-5.
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Line Item

6 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

6-18
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Commaent
Have a numerical designation of “1” under the “S” (Psychia-
trie) factor of the physical profile serial “PULHES.”
Do not have a history of mental instability, juvenile delinquency,
or criminal tendencies.
Meet without exception the school prerequisites established in
DA Pam 350-10 (US Army Formal School Catalog).
Possess final SECRET clearance.
Be a high school graduate or possess equivalent certification.

Acceptance by the CG ARADCOM is required for reenlistment

for this option.

Indieate in order of preference 3 of the locations listed in table

6-124, one of which will serve as the basis for his initial sasign-

ment provided a vacancy exists,

Personnel who reenlist for ARADCOM under this option will

be assigned for training and duty in one of the following MOS

only:

(1) MOS i6B—Hercules Missile Crewman;

(2) MOS 16C—Hercules Missile Fire Control Crewman;

(3) MOS 16D—Hawk Missile Crewman;

(4) MOS 16E—Hawk Missile Fire Control Crewman.

{5) MOS 16H—Air Defense Artillery Operations and Intelli-
gence Assistant.

(6) MOS 16K—Fire Distribution Systems Crewman.

Training in MOS 16B, 16C, 16D, 16E and 16H will be conducted

at the United States Army Training Center (Air Defense) Fort

Blisa, Texas prior to assignment to the ARADCOM metropoli-

tan area of choice. Personnel reenlisted in MOS 16K will re-

ceive OJT in lieu of formal school training.

Persons accepted for reenlistment for this option who are al

ready qualified in one of the MOS listed above will proceea

directly to the unit of assipnment designated by the CG

ARADCOM.

Persons assigned to ARADCOM are subject to the selection and

retention criteria prescribed in AR 50-5 throughout the period

of their training and assignment. The applicant must review

AR 50-5 and hie attention will be called specifically to the

provisions of paragraph 3-4, AR 50-6.

Personnel reenlisting for this option are guaranteed a 16-month

stahilized tour in the metropolitan area of assignment,

. Missile units of ARADCOM are located in or in proximity to

the metropolitan areas shown in table 6-12A. It must be under-

stood by the applicant that these are “area” assignments and

are not necessarily within “city limits.”

Should ARADCOM SAM units in a metropolitan area be re-

located or inactivated, personnel who have not completed their

period of stabilization will:

(1) Be permitted to select three areas of choice where ARAD-
COM SAM units with vaeanciee in their PMOS are located.

(2) Be reassigned to other ARADCOM units designated by the
CG ARADCOM if they do not designate a preference,

(3) Be allowed to complete the unexpired period of stabilization
at the new unit of assignment.

(4} Be required to complete the period of service for which
reenlisted.

Applicant interview:
(1) The career counselor will review &1l relevant documents and
interview applicant to establish eligibility for reenlistment



30 November 1973

Line

*8

Ttem

SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA COM-
MANDS.

STATEMENTS FOR ENLISTMENT
REQUIRED.

RECORD ENTRIES AND
ORDERS.

C 7, AR 601-280

Comment

for this option with particular attention being given to the

requirements of AR 50-5.

(2) During the interview, the counselor will determine and
verify the following itemsa of personnel data which will be
used in obtaining authority for reenlistment:

{a) Name.

(b) Grade.

(e) SSN.

(d) Current PMOS.

(e) Physical profile code (to include normal color percep-
tion).

{(f} Period of reenlistment.

{#) Reenlistment date or ETS.

(k) Marital status.

(1) COB/AE score.

(7) Acceptable UP AR 50-5.

(k) Security clearance,.

() Citizenship.

(m) Previous conduct and efficiency ratings.

{n) Three metropolitan areas of choice in order of prefer-
ence,

(o) Educational level attained.

b. Obtaining approval for reenlistment.

(1) When all preliminary processing has been completed, a
notice of acceptance and assignment instructions will be
requested from the CG ARADCOM by telephone or message
as indicated below. Direct communication between post,
camp, and station reenlistment offices and ARADCOM ia
authorized for the purpose of accomplishing reenlistments
under this option,

(a) Telephone for immediate instructions: AUTOVON 692,
extensions 2812, 6067, or Area Code 303, telephone
635-8911, extensions 2812, 6067.

(b) Electrical message request from oversea areas. CDR,
ARADCOM, ATTN: ADGAP-E, Ent Air Force Base,
CO Springs, CO 80912,

(2) The information indicated on line 8a (2) above will be
provided in such assignment requests,

{(3) Reenlistment for this option may be accomplished only after
receipt of notification of acceptance and assignment in-
structions, to include ARADCOM control number from the
CG ARADCOM. These assignment instructions wili
include:

(a) Designation of MOS in which applicant will be trained,
if required.

(b) Designation of unit and metropolitan area to which
applicant will be assigned.

No modification.

No modification.

a. Orders. Reenlistment orders will specify applicant is an enlistee
for the ARADCOM Reenlistment Option under the provisions
of table 6-12 and will include the following precise information:
(1) Ultimate unit of assighment

{Unit as authorized by ARADCOM)
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Ttem Commaent
Individual assigned in a TDPFO status to USATC (AD),
Fort Bliss, TX 79916, for AIT in MOS and

(5 digits)
further assigned to Indivi-
(Metro area as specified by ARADCOM)
dual will report to Bldg 2477, Fort Bliss, Texas, on

(Date)
(2) ARADCOM Control Number
b, DD Form 4: (Enlistment Contract—Armed Forces of the
United States):
(1) Item 4{8: ARADCOM Reenlistment Option for assignment
within or near (metropolitan area).
(2) Item 56: Ref Item 48: ARADCOM Notice of scceptance
per (enter appropriate authority):
(a) FONECON (ARADCOM Career Counselor-Request-
ing Career Counselor).
(b) ARADCOM Msg (number) (date).
(¢) ARADCOM Ltr (subject} (date).

Table 6-12A., ARADCOM Metropolitan Areas of Choice

Line
1 Boston, Massachusetts—Providence, Rhode Island.
2 Chicago, Illinois—Gary, Indiana.
3 ‘Detroit, Michigan.
4 Ei! Paso, Texas.
5 Key West, Florida.
6 Los Angeles, California.
7 Miami, Florida—Homestead, Florida.
8 New York, New York,
9 Norfolk, Virginia.
10 Philadelphia, Pennsylvania,
11 Pittsburgh, Pennsylvania.
12 San Francisco, California,
13 Seattle, Washington,
14 Washington, DC—Baltimore, Maryland.
wTable 6-13, Bandsman Reenlistment Option
Iem Comment
NAME OF OPTION .. ... ... ... _.. Bandsman Reenlistment Option.
DESCRIPTION OF OPTION __.__. Promises assignment to the Army band of choice with & guaranteed
2-year stabilized tour,
AVAILABLE TO QUALIFIED In pay grade E-6 or below.
APPLICANTS.
PREREQUISITES ____. e a. Meet the bandsman MOS skill-level requirements outlined in
AR 811-201.
b. Be auditioned by an Active Army bandmaster from whom a
letter of recommendation is required,
¢. Meet the requirements of AR 614-3 if applying for the US
Army Band.
INFORMATION TO a. Thias option guarantees initial assignment to Army bands as in-
APPLICANTS. dicated below provided the appropriate commander shown ap-
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Line Item

OPTION PROCESSING
PROCEDURES.

C 7, AR 601-280

Comment

proves application and preliminary training (as reguired) is

successfully completed:

(1) Special bands:

(a) The United States Army Band. Applicants must be
approved by the Commender, US Army Military Dis-
triet of Washington, Wash, DC 20319.

{b) The United States Army Field Band. Applicants must
be approved by the Commander, First United States
Army, Fort Meade, MD 20755.

{¢) The United States Military Academy Band. Applicants
must be approved by the Superintendent, United States
Military Academy, West Point, NY 10966.

(2) Specific bands or Army bands unassigned: Any authorized
Army organization or separate band (AR 220-80).

(3) United States Army Element (WIMUAA), School of
Music, Naval Amphibious Base (Little Creek), Norfolk,
VA 28521: Applicants for initial assignment to this activity
as instructor personnel must be approved by HQDA
({DAAG-EMS-B) WASH DC 20314.

. If applying for the US Army Band, US Army Field Band, or

US Military Academy Band, applicant will be processed UP of
chapter 11, section VII, AR 614-200 and will be placed on a
5-day period of temporary duty with the band for which apply-
ing for the purpose of audition and interview before final &p-
proval of his reenlistment will be granted.

. Informed of the requirements of AR 614-3 if he is an applicant

for reenlistment for the US Army Band.
Applicants may reenlist for specific vacancies worldwide.

. Enlisted women applicanta:

(1) Enlisted women who hold a bandsman’s MOS and are as-
signed to the 14th US Army Band (WAC) may reenlist
in the Army band of her choice.

{2) Enlisted women who hold & bandsman's MOS and are
assigned to a hand other than the WAC Band must reenlist
for the WAC Band if there is a vacancy for her grade and
MOS (instrument). If there is no vacancy in the WAC
Band, she may reenlist for the Army band of her choice,

(8) Enlisted women who do not hold a bandsman’s MOS, but
who desire to do so and can qualify, must reenlist for the
WAC Band if there is a vacaney for her grade and MOS
(instrument). If there is no vacancy in the WAC Band,
she may reenlist for the Army band of her choice.

. Application and determination of eligibility:

(1) Individuals desiring to reenlist for this option will submit
application on DA Form 2496 (Disposition Form),

(2) Persons who desire reenlistment for one of the special
bands will be processed in accordance with chapter 11,
section VII, AR 614-200.

{3) The career counselor will review the application and inter-
view applicant to establish eligibility for application for
this option., The counselor will—

(a) Insure that an applicant desiring reenlistment for the
US Army Band meets the criteria specified by AR
614-3.

(&) Arrange a date and time for a personal audition with
the bandmaster of the nearest Active Army band.

(c) Request instructions from HQDA (DAAG-EMS-B)
WASH DC 20314 by electrically transmitted message
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wTable 6-13. Bandsman Reenlistment Option—Continued.

Item

SPECIAYL PROCESSING INSTRUC-
TIONS FCR OVERSEA COM-
MANDS.

STATEMENTS FOR ENLIST-
MENT REQUIRED.

RECORD ENTRIES AND
ORDERS.

Commaent
for applicants who desire reenlistment for instructor
duty at the United States Army Element (MUWIAA),
The School of Music, Naval Amphibious Base, (Little
Creek), Norfolk, VA 28521.

(d) Determine whether there is a vacancy in the WAC
Band for the WAC applicant’s grade and MOS (in-
strument) by calling the Commander, 14th US Army
Band (WAC), Ft McClellan, AL, AUTOVON 865,
Ext 3922 or 5610, or Area Code 205-238-3922/5610,

(¢) Notify the Commander, 14th US Army Band (WAC),
using the sample DA Form 2496 (fig. 6-1) of the
reenlistment of WAC applicant for a band other than
the 14th US Army Band (WAC).

b. Audition (technical evaluation),
(1) The bandmaster will determine whether applicant meets

the appropriate MOS skill-leve! requirements.

(2) If the applicant passes the audition, the bandmaster will

give applicant a letter of recommendation containing audi-
tion score, bandsman MOS, and recommended assignment
and required bandsman training if appropriate.

¢. Processing after audition,
(1) Speeial Banda. Process under provisions of section VII,

chapter 11, AR 614-200, (Assignment instruections for
accepted applicant may be obtained from HQDA (DAPC-
EPC-US) by telephone: AUTOVON 221, Ext 8840.)

(2) Specific band and Army bands unassigned.

(a) Assignment instructions will be reguested hetween
30 and 120 days prior to anticipated date of reenlist-
ment.

(3) Requests will be made by telephone: AUTOVON 221,
Ext 8340,

No modification.

No modification.

a. Orderg: Reenlistment orders will specify applicant is an enlistee
for the Bandsman Reenlistment Option under the provision of
table 6-13, for initial assignment (specify band to which des-
tined for assignment or “Army Band Unassigned,” as appro-
priate).

b. DD Form 4:

(1) Item 48: Bandsman Reenlistment Option for initial assign-

(2)

(3

ment (specify, using one of the following entries):

{a) US Army Band.

(b) US Army Field Band.

(¢} USMA Band,

(d) US Army Element (MUWIAA).

(e} Army Band unassigned.

{f) Identify other band for which reenlisted.

Item 56: Ref Ttem 48: Letter of Authorization, (issuing
headquarters) (date).

Copy of letter of Authorization will be attached to original
cop¥ of DD Form 4.
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Table 6-14. Practical Nurse Reenlistment Option

Item
NAME OF OPTION _____________.

AVAILABLE TO QUALIFIED
APPLICANTS.

PREREQUISITES __..___.______._.

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

Comment

Practice] Nurse Reenlistment Option.

Promises accelerated promotion to pay grade E-5 of applicants

qualified as licensed practical or vocational nurses provided
required prerequisites are met.

In pay grade E-5 and below.

. Have successfully completed a 1-year course in practieal or

vocationa] nursing at a State approved school.

. Have a current State license to practice nursing as a practical

or vocational nurse.

Advised that upon reenlistment for this option will be sssigned
10 the Medical Training Center, Fort Sam Houston, Tex., for
training in Army Subject Schedule 8-91A10, Technical Train-
ing for Medical Corpsman MOS 914, if has not previously com-
pleted such training.

. Oriented on the purpose and scope of training in MOS 914 as

‘outlined in DA Pam 350-10 and on MOS descriptions (AR 611~
201) for MOS 91A and MOS 91C.

. Informed that if not already entitled to this grade, will be ap-

pointed to specialist four, pay grade E—4, upon entry into
training for MOS 91A (Medical Corpsman).

. Informed that if not already entitled to this grade, will be ap-

pointed to specialist five, pay grade E-b, upon successful com-
pletion of training in MOS 91A (Medical Corpsman).

. Advised that upon successful completion of training in MOS

81A and appointment to pay grade E-§, will be awarded MOS
91C (Cliniecal Specialist).

. Advised that should fail to satisfactorily complete training in

MOS 91A will be reduced to the grade held prior to entry into
basic medical training and will be required to complete the
term of service for which reenligted.

. Advised that upon successful completion of training will be

reassigned in acecordance with the needs of the Army and no
promise concerning future assignments can be made.

. Informed that qualified applicants who have previously com-

pleted training in MOS 9§1A successfully are not required
to undergo retraining. Such persons who reenlist for this option
are appointed to specialist five, pay grade E-5 and awarded
MOS 81C immediately upon reenlistment for this option.

. Verification of qualifications:

(1) The applicant’s license as a practical or vocational nurse
will be examined and its validity verifled.

(2) The applicant will be required to submit a school record
which verified the length, State approval, and successful
completion of the 1-year nursing course required.

(8) The license number and State identification will be recorded
on the DD Form 4 as indicated on line 10 below.

(4) All personal documents used to verify applicant’s gualifica-
tions will be returned to the applicant.

. Quotas: No quotas apply to this option.
. Assignment: Qualified persons who apply for this option who

heve previously completed MOS 91A training successfully and
who are eligible for appointment to grade E-6 and award of
MOS 91C immediately upon reenlistment will be reported to
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Table 6-14, Practical Nurse Reenlistment Option—Continued.
F-ine Item Comment
Headquarters, Department of the Army for assignment instruc-
tions in accordance with AR 614-200.

7 SPECIAL PROCESSING INSTRUC- No modifications.
TIONS FOR GVERSEA COM.
MANDS.

%8 STATEMENTS FOR ENLISTMENT No modifications.
REQUIRED.
§ RECORD ENTRIES AND a. Orders: Reenlistment orders will specify applicant is an enlistee
ORDERS. for the Practical Nurse Reenlistment Option under the provi-
gions of table 6-14 and will include the following additional
information:
(1) For applicants who require MOS 91A training, orders will
reassign individual to the Medical Training Center, Fort
Sam Houston, Tex. for training in Army Subject Schedule
8-910, Technical Training for Medical Corpsman, MOS 91A.
(2) For applicants who have successfully undergone MOS 81A
training previousaly, orders will assign the individual in
accordance with MILPERCEN assignment instructiona.
b. DD Form 4:
Item 56: Ref Item 48: Currently licensed as a practical (or
vocational) nurse per (State) nurse license certificate (number)
expiration date (date).

Table 6-15. In-Service Drill Sergeant Reenlistment Option

Line Item Comment

1 NAME OF OPTION . _._.._____... In-Service Drill Sergeant Reenlistment Option,

2 DESCRIPTION OF OPTION = _.__. This option is for a 24-month stabilized tour of duty at one of three
training centers of choice provided applicant completes the drill
sergeant course and is accepted as a drill sergeant.

%38 AVAILABLE TO ...._... e Qualified enlisted applicants reenlisting for 3, 4, 5, or 6 year
periods regardless of length of service who are serving in pay
grades E—4 through E-7.

4 PREREQUISITES . ... _ ... _-.__. Applicant must be qualified under the provisions of section XV,
chapter 11, AR 614-200.

5 INFORMATION TO Individuals serving overseas with § or less years service who will

APPLICANTS. complete a normal oversea tour are authorized discharge for

the convenience of the Government under the provisions of AR
636200 for the purpose of immediate reenlistment for this option
provided they have completed 21 months of total active service.

%6 OPTION PROCESSING a. Assignment authorization will be requested by telephone or in
PROCEDURES. writing from HQDA (DAPC-EPC-AR), AUTOVON 221, Ext
T740/7782.

b. Upon receipt of & telephone call or communication reguesting
asgignment authorization for a8 specific training center,
MILPERCEN will determine CONUS requirement. If a re-
quirement does not exist at any of the three choices, an alter-
nate assignment will be offered prospective reenlistee.

c. In this request for assignment instructions, the career counselor
will report the following:

(1) Name.
(2) Grade.
{3) SN/SS8N.
{4) PMOS.
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Line Item ‘ Comment
(6) ETS.
(6) BPED.
(7) DEROS.
(8) BASD.
(8) Citizenship.
(10) Marital status.
(11) Number of dependents.
(12) Number of months overseas.
(13) DDALV desired.
(14) Desired assignment (3 choices of training centera).

7 SPECIAL PROCESSING INSTRUC- No modifications.
TIONS FOR OVERSEA COM-

MANDS.
%8 STATEMENTS FOR ENLISTMENT No meodification.
REQUIRED.
9 RECORD ENTRIES AND a. Orders: Reenlistment orders will specify applicant is an enlistee
ORDERS, for the Drill Sergeant Reenlistment Option under the provi-
sions of table 6-15 and include additional information as
follows:

(1) Assignment Control Number (ACN).
(2) Date of authorization,
b. DD Form 4:
(1) Item 48: Drill Sergeant Reenlistment Option with assign-
ment to (specify as indicated in assignment authorization).
{2) Item 56: Ref Item 48: Authorization for assignment con-
trol number (ACN) per DA instrument of authority (date).

Table 6-16. In-Service Reenlistment Option for WAC Training Sergeant/Instructor Duty

Line Item Comment
1 NAME OF OPTION _..._ ... __. . In-Service Reenlistment Option for WAC Training Sergeant/
Instructor Duty.

2 DESCRIPTION OF OPTION ... .. a. Promises initial assignment to duty as a WAC Training Ser-

geant or instructor at the United States Women's Army Corps
Center (USWACC) or United States Women's Army Corps
School (USWACS), Fort McClellan, AL.

b. Initial assignment is for a stabilized period of 24 months,

¢. Individuals entering this program in grade E-4 will be pro-
moted to grade E-5 after 30 days outstanding performance of
duty. Promotions will be made without regard to time in
grade/service and Department of the Army quota.

3 AVAILABLETO  _.._.. ... _. Qualified female applicants immediately reenlisting in the Regular
Army for 3-, 4-, -, or 6-year periods who:
a. Have 30 months continuous service of which 2 vears have been
served at stations other than the WAC Center or WAC School,
Fort McClellan, AL.
b. Are serving in pay grades E—4 through E-7.

4 PREREQUISITES ...... .......... Applicant must:

a. Possess minimum profile 111121, with no temporary or perma-
nent limitations for assipnment to duties requiring marching,
prolonged standing, or physical exercise,

b. Must have recorded GT score of 100 or higher.

Possess excellent personal appearance and military bearing.

d. Have demonstrated leadership potential,

o
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Table 6-16. In-Service Reenlistment Option for WAC Training Sergeant/Instructor Duty—

Ling Itam

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR

OVERSEA COMMANDS.

%8 STATEMENTS FOR
ENLISTMENT.

%8 RECORD ENTRIES AND
ORDERS.

6-26

Continued

Comment

e. Have excellent conduct and efficiency ratings during current
term of service and be recommended by her unit commander.

f. Have no record of emotional instability.

g. Be 39 years of age or less,

k. Meet basic eligibility requirements for reenlistments as modi-
fied by the provisions of this table and be accepted for this duty
by the CO, US WAC Center, Fort MeClellan, AL.

i. Not be receiving proficiency pay (specialty).

a. Those EW perving as specialists in grades E—6 and E-7 may
only apply for instructor positions under this option,

b, When a NAC has not been completed, their desire to reenlist
for this option must be stated a minimum of 120 days prior to
expected reenlistment date in order to provide adequate time
for completion of NAC and required processing.

¢. Applicants with 6 or less years service for pay purposes are
authorized discharge for the convenience of the Government
under the provisions of AR 636-200 for the purposze of imme-
diate reenlistment for this option.

a. Applicant will:

(1) In CONUS, submit an application, through channels, to the
appropriate major commander. Applications will be for-
warded by major commanders to the CO, USWACC.

{2) Include a statement indicating choice of doty assignment
as instructor, platoon sergeant, or either.

b. Applicant’s unit commander will forward with a recommenda-
tion indicating EW’s leadership potential for the choice of duty
indicated and EW’s conduct and efficiency rating.

¢. Applications will include & recent 8 x 10 full length photograph
of the individual.

d. Applications will not be disapproved by an intermediate hegnd-
quarters prior to submission to CO, USWACC, unless an ob-
vious disqualifying factor previously overlooked by the serving
personnel officer is discovered.

%e. The Commanding Officer, USWACC will forward approved

applications to HQDA (DAPC-EPC-GT) Alexandria, VA 22331
for assignment instructions.

f. Upon receipt of assignment instructions, applicant will undergo
normal reenlistment processing.

a. Comment ¢, line 7, table 61, not applicable to this option.

b. In oversea commands, submit an application through channels
to the major oversea commanders not earlier than 8 months or
later thar 6 months prior to completion of oversea tour. Appli-
cation will be forwarded by major oversea commander to the
CO, USWACC.

No modification.

a. Orders-Reenlistment orders will specify that individaal is re-
enlisting for WAC Training Sergeant/Instructor Duty.

b. DD Form 4: Item 66: Ref Item 49: Authorization for initial
assignment ACN (number) per DA instrument of authority
(date).
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Table 6-17. In-Servicé Reenlistment Option for Recruiting Duty

Ling Item Comment
I NAME OF OPTION .. ._... ....._. In-Service Reenlistment Option for Recruiting Duty.
2 DESCRIPTION OF OPTION ... .. Promises initial assignment to recruiting duty in an area of choice
where a vacancy exists.
%8 AVAILABLE TO QUALIFIED ¢. Serving in grades E-5 through E-7 and nonrecruiting duty
APPLICANTS, personnel in grades E-8 and E-9 who possess MOS 00E as

either primary or secondary MOS.
b. Comment 8a(2), table 6-1 not applicable to this option.

%4 PREREQUISITES ... ... e L ~ Meet the prerequisites outlined in AR 601-1.
5 INFORMATION TO %a. Applicants will be required to succesefully complete the Army
APPLICANTS. Recruiting and Career Counseling Course at the United States

Army Adjutant General’s School, Fort Benjamin Harrison,
Indiana, prior to or after reporting to his duty station.

b. Retention on recruiting duty will be dependent upon their
conduct and performance,

¢. Personnel reenlisting for this option are not eligible for pay-
ment of a variable Reenlistment Bonus in accordance with para-
graph 10-35(8), AR 600-200.

d. Applicants are authorized discharge for the convenience of the
Government UP AR 635-200.

e. MOS (0E personnel assigned to US Army Adjutant General
School (USAAGS), Fort Benjamin Harrison, Indiana, may
not apply for this option until completion of 18 months with
USAAGS unless sooner relieved by the school! commandant,

- Personnel now assigned as recruiters are not authorized to re-
enlist for this option.

6 OPTION PROCESSING a. Personnel desiring to reenlist for this option will submit their
PROCEDURES. request to the career counselor at the installation where serving.
The request will include & list of three locations where he/she
would like to be asgigned. A recent 5 x 7 ful! length photograph
must be submitted with the application.

b. The installation career counselor will arrange to have the
applicant appear before an interview board at the nearest US
Army Recruiting Main Station.

¢. Upon notification that an interview board has recommended an
individua! for recruiting duty, the installation career counselor
will request & dossier check from CG USAREC. Requests will
be made by telephone (AUTOVON 680-3414/3438).

d. Upon determination by CG USAREC that an individual is
acceptable for recruiting duty, USAREC AG will request
assignment instructions from MILPERCEN and notify the
local career counselor of the acceptance. DA RECAP will issue
assignment instructions thru USAREC who in turn will advise
local career counselors. Shouid the individual decline to reenlist
after the option is offered, the career counselor will notify
USAREC and DA RECAP.

Personnel serving in long tour oversea areag are eligible for

7 SPECIAL PROCESSING INSTRUC- .
TIONS FOR OVERSEA COM- this option upon completion of 24 months in the long tour area
MANDS. or 12 months after arrival of dependents, whichever is longer.

b. Personnel serving in short tour areas are eligible for this
option upon completion of the normal oversea tour.

¢. Interview boards will be arranged as prescribed by table 1-2 of
this regulation. For applicanta found acceptable, interview
board results and a copy of the applicant’s DA Form 20 will
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Table 6-17. In-Service Reenlistment Option for Recruiting Duty—Continued.
Line Item Comment

be forwarded immediately to CDR, USAREC, ATTN: USAR-

CAG-PM (RE-UP}, Additionally, the oversea commander

will request that a dossier check be made. Requests will be

submitted to CDR, USAREC, ATTN: USARCAG-PM by

electrical transmission and will contain the following infor-

mation:

{1) Name (full).

(2) SSN.

(3) DOB.

(4) POB.

(5) Date of NAC or Doasier number if known.
For those individuals accepted by CG USAREC, the AG
USAREC will request assignment instructions from MIL-
PERCEN. The Adjutant General, USAREC will notify
the oversea commander that approval is granted to re-
enlist the individual for recruiting duty.

8 STATEMENTS FOR ENLISTMENT No modification.

REQUIRED.
8 RECORD ENTRIES AND ¢. Orders. Reenlistment orders will specify that individual is re-
ORDERS. enlisting for assignment to recruiting duty.

b. DD Form 4: Item ,8: Enter: “Recruiting Duty Option.”
Table 6-18. Rescinded.
Table 6-19. Combat Arms Unit of Choice Reenlistment Option

Line Hem Comment
1 NAME OF OPTION __._.....__ «e=- Combat Arms Unit of Choice Reenlistment Option.

%2 DESCRIPTION OF OPTION .--. Promises gqualified applicants assignment to one of the following -
units of choice:
a. CONUS (following units) with 12 months stabilization at unit
of choice: '
(1) 1st Inf Div, Ft Riley, KS.
(2) 4th Inf Div, Ft Carson, CO.
(3) 197th Inf Bde, Ft Benning, GA.
(4) 82d Abn Div, Ft Bragg, NC.
(5) XVIIT Abn Corps Arty, Ft Bragg, NC.
(6) 1st Cav Div (TRICAP), Ft Hood, TX.
(7) 2d Armd Div, Ft Hood, TX.
(8) 3d Armd Cav Regt, Ft Bliss, TX.
{9) 194th Armd Bde, Ft Knox, KY.
{10) 101st Abn, Ft Campbell, XY,
(11) III Corps Arty, Ft Sill, OK.
(12) United States Army Combat Developments Experimen-
tation Command (USACDEC).
(13) 98th Inf Div, Ft Lewis, WA.
b. USAREUR (following units) with 16-months stabilization at
unit of choice:
(1) 3d Armd Div.
(2) 1et Armd Div.
{3) 8d Inf Div.
{4) 8th Inf Div.
(5) 28 Armd Cav Regt.
(6) 14th Armd Cav Regt.
{7) 34 Bde, 1lst Inf Div.

8 AVAILABLE TO QUALIFIED In pay grade E-8 or below.
APPLICANTS.
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Line Item

4 PREREQUISITES .....___....

E INFORMATION TO
APPLICANTS.

%6 OPTION PROCESSING
PROCEDURES.

%7 SPECIAL PROCESSING INSTRUC-
TION FOR OVERSEA COM.

MANDS.

%8 STATEMENTS FOR ENLISTMENT

REQUIRED,

b

e,

C 7, AR 601-280

Commaent
Poszess 8 PMQS for which a requirement exists in the unit of
choice, or .
Qualify for training in Army Career Group 11-Inf, 11-Armeor,
or 13-Artillery.
Be airborne qualified or accepted for airborne training UP
chap. 10, AR 614-200 if unit of choice is the 82d Abn Division.

Qualified applicants presently assigned to one of the authorized

a.

units of choice may reenlist, under this option, for the same unit,

Obtaining assignment instructions.

(1) Requests for assignment instructions under this option
will be made by telephone—ATUTOVON 221, Ext 7740 or
7782

{2) In his request for assignment instructions, the career
counselor will report the personnel data required by AR
614-200 and the following:

(¢) Unit of choice (3 choices in order of preference).
{(b) Applicants eligibility for concurrent travel of depend-
ents. ’
. (¢) Physical profile code.
{d) If applicant is a non-CONUS resident, indicate area
of residence.

Processing required for oversea movement, The unit to which
the individual is assigned at time of reenlistment for this option
is responsible for the following:

(1) POR qualification of the individual UP AR 612-2,

(2) Informing persons with dependents of the provisions of
AR b56—46.

(3) Processing persons who are not eligible for or who do not
desire to request concurrent travel of dependents as follows:
{a) Port call instructions will be requested in accordance

with chapter 3, AR 55-28.

{b) TUpon receipt of port call instructions and completion
of POR processing, the individual will be reassigned
from his current unit to the appropriate USAOS-
REPLSTA for further assignment to the oversea
command.

(4) Processing persons who are eligible for and who desire to
request concurrent travel of dependents as followa:

(2) Request for concurrent travel of dependents (unless
submission iz precluded or suspended by separate DA
directives and/or orders) will be transmitted to the
oversea cornmander in accordance with AR 55—46.

(b) If request for concurrent travel is approved, the indi-
vidual will be reassigned from his current unit di-
rectly to the specific oversea organization and station.
Processing will be in accordance with AR 55-46 and
port call will be in accordance with chapter 3, AR
bb-28.

(¢) If request for concurrent travel is not approved, indi-
vidual will be processed as outlined in (3) above,

No modification.

No modification.
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Line Ttem Commaent
¢ RECORD ENTRIES AND a. Orders: Reenlistment orders will specify applicant is an en-
ORDERS. listee for the Combat Arms Unit of Choice Reenlistment Option
UP table 6~19 and include additional information as follows:
(1) Assignment control number (ACN).
(2) Date of authorization.
(8) Unit or areas to which assigned.

b, DD Form 4: Item 56: Ref Item 48: Authorization for assign-

ment ACN {number) per DA instrument of authority (date).
Table 6-20. Reenlisiment Option

Line Item Comment

1 NAME OF OPTION .. ... . __._...__. United States Army Communications Command Reenlistment
Option.

2 DESCRIPTION OF OPTION ......_. Promises to qualified applicants:

a. School training in any MOS listed in table 6-20A and upon
successful completion of the course, assignment to a USACC
unit with 16-months stabilization; or

b, Initial duty assignment to a USACC unit in one of the states
or oversea areas listed in table 6-20B with 16-months stabiliza-
tion.

8 AVAILABLE TO QUALIFIED In pay grade E-6 and below,

APPLICANTS.

4 PREREQUISITES ... __.._._... _. a. Meet, without exception, the prerequisites set forth in AR
611-201 and DA Pam 350-10 if an MOS school course is
selected under this option.

b. Possess a CL or EL aptitude area score of 100 or higher or
possess an MOS listed in table 6-20A if the oversea area of
choice is selected under this option.

¢. Qualify as a volunteer for oversea service UP AR 614-30 if
the oversea area of choice is selected under this option.

d. Be of excellent character, discretion and unquestioned loyalty to
the United States.

e. Either have or be eligible for a security clearance of secret or
higher.

f. Receive approval for reenlistment from Hq, USACC.

f INFORMATION TO a. Must successfully complete MOS training.

APPLICANTS. b. Must qualify for and retain security clearance of final secret

or higher.

¢. Applicants may select training in an MOS listed in table 8-20A,
or they may seleet assignment to a USACC unit located in
one of the states or oversea areas listed in table 6-20B. If the
applicant selects the training, the Army will select the ares of
asgignment. If the applicant selects the area of asgignment, the
Army will gelect the MOS in which to be trained, if training
i8 required.

d. Reenlistment for the assignment option will require successful
completion of an MOS school course from among those listed in
table 6~20A unless individual is, at time of reenlistment, already
qualified in one of these MOS.

e. If relieved from MOS school course selected or in the case of
oversea option reenlistees, the MOS school course assigned, for
academic or disciplinury reasons, or failure to receive required
security clearance, they will be reassigned in accordance with
the needs of the Army and required to complete term for which
reenlisted.
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Line Item

6 OPTION PROCESSING

PROCEDURES.

7 SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA

COMMAND.

8 STATEMENTS FOR ENLISTMENT

REQUIRED.

9 RECORD ENTRIES AND

ORDERS.

C 7, AR 601-280

Comment

f. The MOS training listed in table 6-20A and the areas of choice
listed in table 6-20B marked by a single asterisk require a
minimum 4-year enlistment period.

¢. When an oversea area of choice is selected for assignment, and
the normal tour is less than 16-months, the period of stabiliza-
tion guaranteed will be the normal tour for that area.

a. Applicant interview:
(1) The Career Counselor will review all relevant documents

(2)

and interview applicant to establish eligibility for reenlist-
ment for this option.

During the interview the counselor will determine and/or
verify the following items of personnel data which will be
be used in obtaining authority for reenlistment:

(a) Name.

{b) Grade.

(¢) SSN.

{d) PMOS.

(e) SMOS,

(f) Physical Profile serial and code.

(g) Period of reenlistment.

(k) Tentative reenlistment date.

(f) Marital status.

(/) EL and CL score.

(k) Citizenship (native or naturalized).

(1) Security clearance.

{m) Conduct and efficiency.

(n) Prior communications training, if any.

(0) School course or sssignment of choice.

b. Obtaining assignment instructions. Training quotas will be

allocated to CG, USACC by Schools Branch, MIL-PERCEN.
Authority to enlist the applicant for either table 6-20A or table
6-20B will be obtained by telephone from CG, USACC, AUTO-
VON 879 Extensions 6627, 6124, or 6125.

No modifications.

No modifications.

a, Orders; Reenlistment orders will specify applicant is an en-

listee for the USACC Reenlistment Option under the provisions
of table 6-20 and include additional information as follows:

(1) If selecting school training:

(2)

(¢) Course number and title.

(b) Class reporting date.

{¢) Schoo! quota control number (SQN).

(d) Reporting date to school (same as class reporting
date).

If selecting initial assignment:

(a¢) Assignment control number (ACN).

(b) Date of authorization. '

(¢) Initial assignment.
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Commant
b. DD Form 4, Item 58:
(1) If selecting school training enter: Ref Item 48:
Class quota authorized by SQN (number) per (DA in-
strument of authorization),
(2) If selecting initial assignment enter: Ref Item 48: Initial
assignment authorized by ACN (number) per (DA in-
strument of authorization). ’

Line Item

Table 6-20A. Military Occupational Specialties (MOS) for Training and

Assignment Under the USACC Reenlistment Option

Line MOS cods MOS title
1 *261.10 Tactical! Microwave Systems Repairman
2 *26L20 Tactical Microwave Systems Repairman
8 *26V20 Strategic Microwave Systems Repairman
4 *26Y20 Satellite Communications Group Station Equip-
ment Repairman
b *31520 Field General COMSEC Repairman
8 *81830 Field General COMSEC Repairman
7 *32D20 Fixed Station Technical Controller
8 *32E20 Fixed Plant Carrier Repairman
9 *32F20 Fixed Ciphony Repairman
10 *32G20 Fixed Cryptographic Equipment Repairman
1 *82H20 Fixed Station Radio Repairman
12 *36H20 Dial Central Office Repairman
18 72B20 Communications Center Specialist
14 72F20 Data Communication Terminals Specialist
15 T2G20 Data Communication Switching Center Specialist

* Requires minimaom enlistment period of 4 years.

Table 6-20B. States in CONUS and Oversea Areas Available for
Assignment Under the USACC Reenlistment Option

States Oversea areas
Arizona *Alagka
California *Germany
_Colorado *Hawaii
District of Columbia Iran
Florida *Italy
illinois *Japan
Kansas Korea
Kentucky *Okinawa
Maryland *Pangmasa
Michigan *Taiwan
New Jersey *Thailand
New York Turkey
North Carolina

Pennsylvania

Rhode Island

Virginia

Washington

* Requires minimum enlistment period of ¢ years.

% Table 6-21. Rescinded.
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Table 6-22. Career Counseling Duty Reenlistment Option

Line Item

1 NAME OF OPTION ..__.__._.__...

*3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES ... ... ___.....

5 INFORMATION TO
APPLICANTS.

*6 OPTION PROCESSING
PROCEDURES.

%7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

%8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

Comment

Career Counseling Duty Reenlistment Option.

Promises initial assignment to career counseling duty at a station

or area of choice where a vacancy exists.

Serving in grade E-5 or above with 6 years minimum service for

EM and 3 years for EW,

Meet the mandatory qualifications outlined in table 1-2, selection

of enlisted personnel for full-time career counseling duty.

Applicants are required to have successfully completed the
Army Recruiting and Career Counseling Course at the United
States Army Adjutant General School, Fort Benjamin Harrison,
Indiana, prior to reporting to duty station.

Retention on career counseling duty will be dependent upon
their conduct and performance.

Applicants are authorized discharge for the convenience of the
Government UP AR 635-200 for the purpose of immediate
reenlistment for this option.

Applicants with an awarded MOS 00E who are not performing
career counseling duty may apply for this option.

MOS 00E personne! assigned to US Army Adjutant General
School (USAAGS), Ft. Benjamin Harrison, Indiana, may not
apply for this option until completion of 18 months with
USAAGS unless sooner relieved by the school commandant.
Application from MOS 00E personnel assigned to recruiting
duty will be forwarded to HQ{USAREC) for approval.

Personnel desiring to reenlist for this option will submit their
request to the career counselor at the installation where serving.
The request will include desired station or area (8 choices in
order of preference of which one must be an Army aresa).

The installation career counselor will arrange to have applicant
appear before an interview board in accordance with the pro-
cedures outlined in Lines 6 and 7 of table 1-2 except that the
application with the board recommendation will be returned to
the installation career counselor.

Upon notification that an interview board has recommended
approval of an application, the career counselor will request a
records check of the repository files at Fort Holabird, MD.
Applications recommended for approval will be forwarded to
HQDA (DAPC-EPC-AR) annotated, “favorable records check
completed, (date).”

Upon receipt of application and determination of requirements,
HQDA (DAPC-EPC-AR) will notify the career counselor by
phone of acceptance and provide necessary assignment in-
structions.

No modification.

a.

Personnel serving in long tour oversee aress are eligible to
return to CONUS for this option upon completion of 24 months
in the long tour area or 12 months after arrival of dependents,
whichever is longer.

Personnel serving in shor{ tour areas must complete the normal
oversea tour.

No modification.
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Table 6-22, Career Counseling Duty Reenlistment Option-—Continued.

Lina Item Commont
9 RECORD ENTRIES AND a. Ordere: Reenlistment orders will specify applicant is reenlisting
ORDERS. for the Career Counseling Duty Reenlistment Option UP AR

601-280 and will include additional information as follows:
(1) Assignment contro] number (ACN).
(2) Date of authorization.
(8) Station or ares to which assigned.
b. DD Form 4. Item 56: Ref Item 48: Authorization for sssign-
ment ACN (number) per DA instrument of authority (dete).

Table 6~23. Language School Reenlistment Option

Line Tewm Comment
1 NAME OF OPTION ... . _.._..... Languege School Reenlistment Option.
2 DESCRIPTION OF OPTION _..... Promises attendance at a Defense Language Inatitute facility to

learn & foreign language of the individual’s choice consistent
with Army requirementa.

83 AVAILABLE TO QUALIFIED In pay grade E-6 or below.
APPLICANTS.
4 PREREQUISITES ... .. __...._.. a. Have a grade and MOS for which there is & language training
requirement,
b. Be s high school graduate.

Be a US citizen. This provision also applies to spouse if appli-
cant is married.

Have no speech impediment.

Possess a minimum hearing acuity of 15 decibela at 600, 1,000
and 2,000 cycles per second or 80 decibels at 4,000 and 9,000
eycles per second.

Have a physical profile serial of “1” in the “S” factor,

Posgess 8 SECRET security clearance,

Possess 8 DLAT 1 or DLAT 2 score of 1B or higher.

5 INFORMATION TO Relief from the achool course for academic deficiency, disciplin-
APPLICANTS. ary reasons, or failure to retain required security clearance is
basis for reassignment in accordahce with the needs of the
Army, and enlisted member is required fo complete the term
for which enlisted.

b. Department of the Army makes every effort toward maximum
utilization of language qualified personnel. Due to length of
schooling and changing requirements within the Army, assign-
ment of personnel to positions or areas in which their linguistic
abilities ean be utilized cannot be guaranteed. Language school
graduates may be awarded MOS 04B and assigned duties
therein in an appropriate country or area.

%6 OPTION PROCESSING No modification.

PROCEDURES. a. Requests will be made by telephone, AUTOVON 221, Ext 58474
or by electrically transmitted message to HQDA (DAPC-EPT-
- T). )
b. In his request for quota, the career counselor will report the
following personnel data:
(1) Grade.
{(2) PMOS.
(3) BPED.
{4) BASD.
(6) ETS.
(6) Language choices.
(7) Name,

o

L
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Ling

*7

*8

Item Comment
(8) SSN.
(9) Physical profile,
(10) DLAT 1 or DLAT 2 score.
{11) Security clearance.
(12) Reenlistment date.
(13} Reenlistment leave (amount).

SPECIAL PROCESSING No modification.
INSTRUCTIONS FOR
OVERSEA COMMAND.

STATEMENTS FOR ENLIST- No modification.
MENT REQUIRED.

RECORD ENTRIES AND a. Orders: Reenlistment orders will specify applicant is a re-
ORDERS. enlistee for the Language School Reenlistment Option UP table

6-23 and will include the following information:

(1) Course number and language.

(2) Class reporting date.

(3) Orders will assign applicant PCS to the appropriate De-
fense Language Institute training facility.

b, DD Form 4:

(1) Item 48: Course number and language.

(2) Item 56: Ref Item 48: Class quota anthorized per (enter
appropriate authority).

wTable 6-24. United States Army Berlin Brigade Reenlistment Option

_Ir.en Comment
NAME OF OPTION . .. .. _._.. ... Unijted States Army Berlin Brigade Enlistment Option.
DESCRIPTION OF OPTION ...... Promises assignment to the Berlin Brigade, United States Army,
Berlin for & minimum period of 16 months.
AVAILABLE TO QUALIFIED In pay grade E-6§ or below.
APPLICANTS.
PREREQUISITES ... . . ___..._. a. Must not have previousty served in Berlin.
b. Have no record of civil offenses other than minor traffic offenses.

¢. Have no record of courts-martial convictions or Article 15

offenees.

Have no history of mental or psychiatrie disorder.

Be of excellent character, discretion, and of unquestionable

loyalty to the United States and possess a record which indi-

cates a good potential for & security clearance.

f. Have no personal habits or traits of character which are ques-
tionable from a security standpoint (financial irresponsibility,
heavy drinking, gambling, emotional instability, etc).

g. Meet citizenship requirements as follows:

(1) Applicant must be a citizen of the US by birth or naturali-
zation,

(2) All adult living members of the applicant’s immediate
family must be United States citizens by birth or naturali-
zation. Immediate family, for the purpose of determining
eligibility for this option, is defined as spouse, parents,
brothers, sisters, and children.

{(3) No member of the individual’s immediate family and no
person to whom individual may reasonably be considered
to be bound by ties of affection, kinship, or obligation shall
be a resident of a foreign country having hasic or critieal
interests opposed to those of the United States.

® A
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Table 6~24. United States Army Berlin Brigade Reenlistment Option—Continued.

Item

INFORMATION TO
APPLICANTS.

OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

‘STATEMENTS FOR ENLIST-
MENT REQUIRED,

RECORD ENTRIES AND
ORDERS.

Comment

(4) The members of the individual's family and those persons
to whom he is bound by affection or obligation should
neither be subject to physical, mental and other forms of
duress by a foreign power nor advocate the use of force
or viclence to overthrow the Government of the United
States nor the alteration of the form of Government of the
United States by unconstitutional means.

(5) Neither the applicant nor spouse may have vested interests
in such a country as is referred to in (3) above.

a. Upon completion of 16 months service in the Brigade, reenlistees
for this option may be retained in the Brigade beyond the 18
months or be reassigned in accordance with the needs of the
Army.

b. An individual whe fails to maintain the standards prescribed
for assignment to the Berlin Brigade will be reassigned in
accordance with the needs of the Army and be required to
complete the period of service for which enlisted.

¢. In the event the Brigade, or any element of the Brigade to
which an individua! is assigned under the provisions of this
option, is deployed, reloceted, inactivated, transferred, or re-
designated prior to the expiration of the guaranteed period of
assignment to the unit, the following will apply:

(1) If the unit is transferred deployed, or relocated in
USAREUR, to CONUS, or to another oversea area, in-
dividuals will be assigned or remain assigned to the unit
for the remaining time specified in the option or for the
time specified by Army policy in effect at that time.

{2) 1f the unit is inactivated and the transfer of its members
to other units is necessitated, individuals will be given their
choice of reassignment to any other unit assigned to the
major command to which the unit is assigned at the time
of inactivation, provided a vacancy in MOS and grade
exists,

(3) If the unit is inactivated and another unit is activated to
replace the inactivated unit, individuals will be assigned to
the redesignated unit.

(4) If the unit is redesignated, individuals will be assigned to
the redesignated unit.

Authority for enlistment for this option will be obtained from the
USAREUR AG Liaison Office, Ft Dix, NJ, by ecalling AUTO-
VON 944, Ext 3759 or 4344; or Area Code 609-562-3759.

No modifications.

No modifications.

a. Orders: Reenlistment orders will specify applicant is an en-
listee for the United States Army Berlin Brigade Reenlistment
Option UP table 6-24.

b. DD Form 4, Item 56: Ref Item 48: Assignment authorized per
(enter appropriate authority).
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vwTable 6-25. United States Army 3d Infantry Reenlistment Option

Line Item

1 NAME OF OPTION _________....

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES .._.. ._____._.

5 INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMANDS.

8 STATEMENTS FOR ENLIST-
MENT REQUIRED.

8§ RECORD ENTRIES AND
ORDERS.

Comment

United States Army 3d Infantry Reenlistment QOption.

Guarantees assignment, provided prerequisites are met, to the 1st

Battalion (Reinf), 3d Infantry (The Qld Guard) for a period
up to 3 years.

In pay grade E-6 or below.

a. Meet selection criteria outlined in table 11-8, AR 614-200.

b.

Receive approval for reenlistment for The Old Guard from the
Commanding QOfficer, 3d Infantry, or his authorized represen-
tative,

As a member of the The Old Guard individuals must:
(1) Be able to stand for long periods of time.
(2) Maintain the highest level of: :

(a) Personal conduct.

(b) Personal appearance.

(¢} Pride, as a member of The 0ld Guard.
An individual who is found unacceptable for continued assign-
ment to The Old Guard for any reason will be advised that his
enlistment option is negated and that he will be reassigned in
accordance with the needs of the Army and will be required to
complete the period of service for which enlisted.

The Career Counselor will review all relevant documents and
interview applicant to establish eligibility for reenlistment for
this option.

If, after completion of the interview, the applicant still desires
to enlist for this option and it appears that he is qualified, the
Career Counselor will forward the application (DA Form 2496)
to Commander, US Army 3d Infantry, ATTN: ANOG-PO,
Ft Myer, Va. 22211

Copies of the following documents will be attached to the
application:

(1) DA Form 20.

(2) DD Form 398.

(3) SF 88 and 93.

The Commander, 3d Infantry, will determine whether the
applicant is acceptable for enlistment for The Old Guard and
so notify the career counseler; and if accepted provide assign-
ment instructions.

No modifications.

No modifications.

a.

b.

Orders: Reenlistment orders will specify applicant is an en-
listee for the United States Army 3d Infantry Reenlistment
Option UP table 6-25.

DD Form 4, Item 56: Ref Item 48: Assigpnment authorized per
(enter appropriate authority).
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Por uae of this farm, sow AR 340-15; the preperant sgeney Is The Adjureat Generel’'s OHice.
REFERENCE OR OFFICE SYMBOL SUMECT

In=Service Bandsman Reenlistment Option

TO FROM DATE CcHT 1

Commander
14th US Army Band (WAC)
Ft McClellan, Alabama 36201

1. In compliance with the Bandsman Reenlistment Optrion, Table 6-13, AR 601-280, it
was determined on from that a

{date) (contact at Ft McClellan)
vacany did not exist in the l4th US Army Band {WAC) for a musician in

(enter MOS

(instrument) and grade)

2. The applicant, , was enlisted for

(enter name of applicant)

Tt L

on

(enter band designation or "Army Band, Unassigned'")

(enter date enlisted)

(Signature)
Reenlistment Qfficer

PORM REPLACES DD FORM §8, EXISTING SUPPLIES OF WHICH WILL B
DA 1 ras &2 2496 ISSUED AND USED UNTIL § FES 83 UNLEES SOONER unwrrts. ¥ G0 190 w0

Figure 6-1.
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CHAPTER 7
PREPARATION OF RECORDS AND FORMS

Section 1. MISCELLANEOUS

7-1. General. This chapter provides instruc-
tions for the preparation and disposition of
various records and forms initiated at the time
of reenlistment or extension in the Regular
Army. The need for accuracy and completeness
in the preparation of these documents cannot
be overemphasized. All persons sharing in the
responsibility for the preparation, custody, and
transmission of these documents must be im-
pressed with the importance of this function.

a. All required forms will be completed and
assembled at the place of reenlistment. Entries
on one form will be compared with similar
entries on other forms and when a discrepancy
is noted it will be called to the attention of
the applicant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures
are obtained. Necessary corrections will be ini-
tialed by the applicant and by the enlisting
officer.

7-2. Statements for reenlistment. Statements
for reenlistment constitute an integral part of
the reenlistment contract. Unless otherwise pre-
scribed for a specific option, these statements
will be completed as required and signed in
duplicate and will be securely fastened to the
original and duplicate copies of the DD Form
4. The statements are designed to preclude the
possibility of erroneous reenlistments, broken
reenlistment commitments, and misunderstand-
ings concerning entitlements, assighments. and
other matters relating to the reenlistment con-
tract. The statements for enlistment consists
of six parts and are available through normal
AG publications supply channels.

a. Part I—General Statement of Understand-
ing, DA Form 8286 (Statemenis for Enlist-
ment (Parts I through V)).

b. Part II—Statement of Law Violations
and Previous Conditions (DA Form 8286).
This part will be completed by all applicants,
male and female, who reenlist in the Regular
Army.

c. Part I1I—A cknowledgment of Service Ob-
ligation Under Military Selective Service Act
of 1967 (DA Form $286). This part does not
apply to in-service personnel.

d. Part IV—Dependency Statement (DA
From $286). This part does not apply to in-
service personnel.

e. Part V—Marriage Statement (DA Form
3286). This part will be completed by all fe-
male applicants who reenlist in the Regular
Army.

f. Part VI—(Specific Option as Indicated in
chapter 6). (DA Form 8286-85, (chap. 6)).
Part VI consists of a statement of understand-
ing pertaining to the specific option for which
the applicant is reenlisting. It outlines the con-
ditions of the commitment being made to in-
clude a precise statement of the promise made
to the precise individual by the Army and a
detailed statement of the requirement the indi-
vidual must fulfill in order for the promise to
be kept.

7-3. DD Form 53 (Notification of Entry into
Active Military Service). Rescinded.

7-4. DD Form 98 (Armed Forces Security
Questionnaire). This form will be completed
by all applicants, male and female, who reenlist

7-1
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in the Regualr Army. The form will be com-
pleted in aceordance with instructions contained
in AR 60410 prior to execution of the oath of
reenlistment.

a. Each applicant will be given the orienta-
tion prescribed by AR 601-270. Such addition-
al explanation as may be necessary will be
afforded those applicants who have questions
as to the meaning of any part of the form.
Applicants will be provided adequate time to
review the entire form thoroughly. Applicants
will complete the DD Form 98 in their own
handwriting and in accordance with the in-
structions on the form. The form will be wit-
nessed by a commissioned or warrant officer.
Under the “Certification” portion on page 4, DD
Form 98, signatures should be identical to the
typed name in the “Typed Full Name of Person
Making Certification” block and in the “Typed
Name of Witness” block.

b. Unless a determination in favor of unqual-
ified acceptance has been made under AR 604
10, it will be presumed that an applicant’s re-
enlistment would not be clearly consistent with
national security when he—

{1) Refuses to sign the DD Form 98, or

(2) Signs the DD Form 98 but claims Fed-
eral Constitutional privilege under the 5th
Amendment or Article 31, Uniform Code of
Military Justice, or

(3) Declines to furnish the requested in-
formation for other reasons.

¢. A DD Form 98 which is fully completed
without qualification will be attached to the
duplicate copy of the reenlistment contract.
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Applicants who refuse to complete or who
qualify the DD Form 98 (see AR 604-10),
will not be accepted for reenlistment in the
Regular Army. In such cases, the DD Form 98
will be forwarded through intelligence channels
to the Unifed States Army Security Group, Fort
Holabird, Baltimore, MD, as provided for in
AR 604-10.

7-5. Oath of Extension of Enlistment (DA
Form 1695). The DA Form 1695 is prepared
when a member of the Regular Army or mem-
ber of the US Army Reserve extends his
current Regular Army or Reserve enlistment, as
appropriate. The oath is executed in duplicate
by the enlisted person and sworn to before a
commissioned officer. The extension of enlist-
ment will be recorded on appropriate personnel
records and the DA Form 1695 will be disposed
of as indicated below:

a. The extension of enlistment will be re-
corded in the Enlisted Qualification Record as
prescribed in AR 600-200.

b. The original of the DA Form 1695 will be
attached to the morning report of the indivi-
dual's organization for that day and forward-
ed to the servicing data processing unit for
processing. After processing, the orginal oath
of extension will be disposed of by the data
processing unit in accordance with AR 680-2.

c. The duplicate copy will be attached to the
copy of the Enlistment Contract—Armed
Forces of the United States (DD Form 4) and
filed in the individual’'s MPRJ in accordance
with AR 640-10.

Section II. GENERAL INSTRUCTIONS PERTAINING TO DD FORM 4

7-6. General. Before an applicant signs the en-
listment contract the oath of enlistment will
be administered and the enlisting officer will
explain the exact terms of fraining or initial
assignment agreement and the period of ser-
vice.

a. The enlisting officer will carefully explain
the individual’'s liability with regard to any
false representations made in statements by the
applicant. During the interview, it will be made
clear to the applicant that entries on DA Form

7-2

3286, Part II—Statements for Enlistment
(Statement of Law Violations and Previous
Conditions) will include any conviction, regard-
less of the fact that conviction may have been
expunged, pardoned, or otherwise “wiped out”
by the civil court after a period of probation.

b. The enlisting officer will insure that no
promises have been made to applicants, either
direct or implied, which cannot be substanti-
ated by appropriate regulations, If it is found
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that applicants have any misunderstanding
about the extent of their full reenlistment com-
mitment, a detailed explanation will be fur-
nished by the enlisting officer.

7-7. Preparation instructions for DD Form 4
(Enlistment Contract—Armed Forces of the
United States). a. Blue-black or black ink, type-
writer or automatic writing machine equipment
will be used in preparation of the enlistment
contract. The utmost care will be exercised in
the preparation of the form in order to elimi-
nate the need for subsequent correction. Any
corrections and/or erasures will be initialed by
the applicant and by the enlisting officer.

b. Each item will be completed in accordance
with instructions outlined below,

¢c. Overprinting of fixed information on DD
Form 4 may be accomplished as prescribed in
AR 310-1. The use of rubber stamps is also
permitted ; however, the use of facsimile rubber
stamp signatures is prohibited. Overprinting or
the use of rubber stamps is optional. When
accomplished, however, it will be limited to the
following entries: Items 4, 9, and 15. Branch/
Class and component; Name and Location of
Activity Effecting Enlistment/Reenlistment/
Induction; and, Accepted at, may be over-
printed or rubber stamped.
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% 7-8. Completion of DD Form 4 for members
immediately reenlisting, For members who im-
mediately reenlist, a new Enlistment Contract
(DD Form 4) will be completed in triplicate in
accordance with the provisions of table 7-1.
The words “IMMEDIATE REENLISTMENT”
will be typewritten in upper case letters in the
upper left corner of the new enlistment con-
tract.

% 7-9. Disposition instructions. Disposition of
the enlistment contract and accompanying
forms will be made as follows:

a. Original. The original enlistment contract
will be inscribed or stamped in the upper right
corner with the name of the individual’s first
duty station and will be attached to the morn-
ing report and forwarded to the serving data
processing unit, as prescribed in AR 680-1 to
gether with appropriate statements and docu-
ments required by AR 680-1.

b. Duplicate copy. The duplicate copy of the
enlistment contiract, together with required
forms and documents, will be filed in the mem-
ber’s MPRJ.

¢. Triplicate copy. The triplicate copy of the
enlistment contract will be disposed of in
accordance with instructions issued by the
major commanders.

-3
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Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlisiment in the Regular Army

Ttem Entry
1 SERVICE NUMBER:

a. Enter the social security number as recorded on the socisl security number
card

b. SAMPLE ENTRY : 400-27-15676
2 HIGHEST SCHOOL GRADE COMPLETED: NA
3 RATE/GRADE: Reference: AR 600-200

a. Enter from the table below, the grade abbreviation, and pay grade for the
grade in which reenlisted:

Entry
Abbreviation Pay grade Derignation
SMA E-¢ Sergeant major of the Army
CSM E-9 Command sergeant major
SGM E-9 Sergeant major
MSG E-8 Master sergeant
18G E-8 First sergeant
SFC E-7 Sergeant first claus
PSG E-7 Platoon sergeant
SP7 E-7 Specialist 7
S8G E-8 Staff sergeant
SPs E-6 Specialist 6
SGT E-5 Sergeant
SPB E-§ Specialist &
CPL E4 Corporal
SP4 E4 Specialist 4
PFC E-3 Private first class
PV2 E-2 Private
PV1 E-1 Private
b. SAMPLE ENTRIES: CPL E+4, SP 5, E-5
4 BRANCH/CLASS AND COMPONENT; Reference: None

a. Make entry for COMPONENT only. For Regular Army male and female
personnel, enter RA.

b. SAMPLE ENTRY: RA
5 LAST NAME—FIRST NAME—MIDDLE NAME: Reference: AR 600-2

a. Enter, in capital letters, the applicant’s full name in the following order:
Last name, first name, middle name.
The spelling will be verified.

b, When “JR,” “I1,” or other similar designation is used, it will appear as the
last entry.

¢. If the document from which the applicant’s name was obtained shows that he
was named with an initial or initials rather than name or names, indicate this
by entering the initial or initials only. The abbreviations NMN (no middle
name), NMI (no middle initial), or IO (initial(s) only), will not be used.

d. A space will be left between each part of the name.

¢. If the applicant has a compound name, enter a hyphen (-) between the two
parts of the compound name.
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Table 7-1. Instructions for Completing DD Form 4 Upon Immediate
Reenlistment in the Regular Army—Continued

ftem Entry

f.If the applicant has a name with a prefix immediately followed by a capital
letter, the name will be entered with a space after the prefix.

g.If the applicant’s name contains an apostrophe, the name will be entered with-
out an apostrophe or space.

h. SAMPLE ENTRIES: SWIFT BENJAMIN FRANK
JONES EDWARD KEITH JR
BROWNIJE
DIAZ-ROMERO LOUIS ROBERT
MeDuff will be recorded as MC DUFF
O'Brien will be recorded as OBRIEN

6 DATE OF ENLISTMENT/INDUCTION: Reference: AR 601-280

a. Enter the day, month, and year on which the enlistment is accomplished. This
date will be the same as the date shown in the Oath of Enlistment, item 57.

b. The firat three letters will be used as abbreviation for the month of enlistment.

¢. SAMPLE ENTRIES: 9 July 1871 will be recorded as 02/Jul/71. 10 November
1970 will be recorded as 10/Nov/70.

7 TERM OF ENLISTMENT/INDUCTION Reference: None,

a. Enter on the line preceding the word “Years,” the code which designates the
period of enlistment, as shown below:

Term of enlistment Code
2vears _______________._ 2
Syears _______ ... ___ 3
dyears _______________._ 4
Dyears ____. _______.__ 6
G years o ... -_ 6

s U. 5, GOVERNMENT PRINTING OFFICE 1072 310-651/3031
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Ttem

8B

10
11

12

13
14
15
16
17

18
19
20

21

22
23
24
- 25

26
27
28
29
30
81
32
33
84

Entry
b. The entry in this item must be the same as that shown in the Oath of Enlistment, item b7,
¢. Do not use block pertaining to minority.
MARITAL STATUS: NA
NUMBER DEPENDENTS: NA
NAME AND LOCATION OF ACTIVITY EFFECTING ENLISTMENT/
REENLISTMENT/INDUCTION: Reference: None,
a. Enter the name and location of the military installation accomplishing the reenlistment,
b. SAMPLE ENTRIES: Fort Ord, Calif.
AFQT SCORE: NA

ENLISTED/REENLISTED/INDUCTED: Reference: Chapter 1, AR 601-280
Enter an X in the first or second block as appropriate.
AUTHORITY FOR ENLISTMENT/REENLISTMENT/INDUCTION: Reference: None.

a. Enter the authority under which enlisted/reenlisted.

b. SAMPLE ENTRIES: Table 6-3. AR 601-280
TERM OF ACDU (RESERVE ONLY): NA
ACTIVE/INACTIVE STATUS (RESERVE ONLY)}: NA
ACCEPTED AT: NA
DATE MILITARY OBLIGATION INCURRED: NA

PMOS/AFS/CODE/MQOD: Reference: Chapter 5, AR 601-280.
a. For former officers and warrant officers enter the MOS code determined under the provision of
chapter 6.

b. For all other personnel, enter the MOS recorded in item 23a of the latest DD Form 214,
c. SAMPLE ENTRY: 22G20, 11C3N, 09EQ0

RELIGION: NA

SOCIAL SECURITY ACCOUNT NUMBER: Enter: Reference Item 1.

CONTRACT DUTY LIMITATIONS: Reference: None.
a. Enter contract and/or duty limitations, if applicable. If not applicable, enter “NA.”
b. SAMPLE ENTRY: Combat-Wounded Veteran, AR 635—40.

DATE OF BIRTH: Reference: AR 600-2.
a. Date of birth will be recorded in the following order; day, month, and year.
b. The first three letters will be used as abbreviation for the month of birth; the last two digits will

identify the year of birth,

¢. SAMPLE ENTRY: 6 June 1845 will be recorded as #6/Jun/45.

CITIZENSHIP: NA

PLACE OF BIRTH: NA

DATE OF TRANSFER: NA

PHYSICAL PROFILE: Reference: AR 40-501.
a. Enter from item 76, Standard Form 88 (Report of Medical Examination) the physical profile and

physical category.

bh. SAMPLE ENTRY: 111111A

UNTITLED ITEM: NA

TRANSFER TO (ACTIVITY AND LOCATION): NA

UNTITLED ITEM: NA

DATE LAST DISCHARGED/RELIEVED FROM ACTIVE DUTY: NA

SERVICE FROM WHICH LAST DISCHARGED: NA

UNTITLED ITEM: NA

UNTITLED ITEM: NA

TYPE OF LAST DISCHARGE: NA

UNTITLED ITEM: Reference: None.
Enter the type of waiver granted using the following abbreviations or the word “None,” as applice-
able:

Entry Reason
W oo Waiver other than moral waiver.
MW(T) .... .... Moral waiver for traffic violations.
MW{C) ......... . Moral waiver for juvenile offenses and civil court convictions other than felonies.
MwW(¥y ... ... Moral waiver for felony convictions/adjudications by a civil court.
MW(A) ......... Moral waiver for lost time (prior and in-service personnel).
MW(D) . ......_. Moral waiver for previous disqualifying separation.

-5
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Item

38
37
38
39
40

41

42

43

44

4b

48

47
48

49

7-6

Entry Rocaon
MW .. Moral waiver for reasons other than as indicated above.
NONE ...__.._.._. When no waiver is required.
Entry
DATE OF RATE/GRADE: NA
SELECTIVE SERVICE NUMBER: NA .
RATE/GRADE APPOINTED/REAPPOINTED: NA Reference: None.

SELECTIVE SERVICE LOCAL BOARD: NA
BASIC ACTIVE SERVICE DATE/ACTIVE DUTY BASE DATE: NA
TOTAL ACTIVE FEDERAL SERVICE: Reference: DODPM
a. Include all active duty in a regular component of any of the Armed Forces, active duty as an in-
ductee or as a member of a Reserve component on active duty training pursuant to RFA 56, REP
63, or similar program for which a DD Form 214 was issued.
b. SAMPLE ENTRY: § years 11 months 16 days
HOME OF RECORD: Reference: None.
a. Enter the complete address for the individual’s permanent home or legal residence to include, if
applicable, house number and street, RFD and Box number, city, town, county, atate and zip code.
b. SAMPLE ENTRY: 1234 East Street, Balmora, Stevens, Idaho 82104.
BASIC PAY ENTRY DATE/PAY ENTRY BASE DATE: NA
TOTAL INACTIVE FEDERAL SERVICE., Reference: DODPM
a. For persons with no inactive Federal Service, enter NA.
b. For persons with verified inactive service, enter in the appropriate spaces, the number of years,
months, and days of such service.
¢. SAMPLE ENTRY: 2 years 9 months 2 days.
MENTAL TEST SCORES: Reference: None,
a. Prior service personnel.
{1) For male persons immediately reenlisting, enter the three highest aptitude area scores as re-
corded on DA Form 20.
(2) For female applicants immediately reenlisting, enter the two highest aptitude area scores as
recorded on DA Form 20.

(3) Rescinded.
b, SAMPLE ENTRIES: MM 185; EL 124: GT 128
SEX: Reference: None,
Enter M for Male, F for Female.
RACE: Reference: None,
a. Race entries will be limited to one of the following abbreviations:
Degignation Abbreviation
Caucasian ... _._ .. .. ... . ...._. CAU
Negroid ... . ... . o._._. NEG
Other _.... e e e OTHER
Unknown .. .o e icie s UNK

5. SAMPLE ENTRIES: CAU, NEG, OTHER
CODE: NA No entry required.
UNTITLED ITEM: Reference: None.
a. Enter enlistment option to reflect the initial assipnment or specific assignment and/or training au- .
thorized for enlistment under specific programs outlined in chapter 6 or other gpecial recruiting di-
rectives.
b. The entry in this item and that which the enlistee writes in Part VI—Statements for Enlistment
must be identical.
¢. SAMPLE ENTRIES: :
{1) If reenlisted to fill own vacancy enter: REEN FOR PRESENT DUTY ASSIGNMENT.
(2) If reenlisted for Regular Army without an option, enter, as appropriate:
REGULAR ARMY or REGULAR ARMY-WAC.
{8) If reenlisted for an Army Career Group or school course of choice:
ARMY CAREER GROUP 11 Infantry-Armor, CRS 646—427.1-—Aireraft Armament Repair.
%d. In addition, if eligible for VRB, enter VRB Multiplier and MOS (sample entry: VRB-3, MOS 12F).
PRIOR SERVICE: Reference: None.
Enter the following, without regard to columnar headings:
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Item

50
51
b2
53
b4

6b

56

87

58
b9

Entry
Date of discharge or release, type of discharge, grade, organization at time of separation and date
and term of last enlistment.

NA No entries required.

UNTITLED ITEM; Reference: None.
Complete statement by entering in the space provided after the word “indicated,” the words “in at-
tached Statements for Enlistment”.

UNTITLED ITEM: Reference: None.
a, Signature of Applicant,

(1) The applicant will affix his signature in the space provided on the right side of the form
“Signature of Applicant.”
(2) The applicant will sign his full name using the same names as are entered in item 5 and in the
following order: first name, middle name, and last name.
b, Signature of Witness.
(1) The witness will be a member of the Armed Forces.
(2) The witness will observe the applicant sign his name prior to signing in the witness space,
(3) The witness will affix his signature in the space provided on the left side of the form “Signa-
ture of Witneas.”
{4) The typed name of the witneass will be be entered in this space in the manner in which the wit-
ness formally signs his name (Payroll signature).
¢. SAMPLE ENTRY: None.
REMARKS: Reference: None.
va. Enter authority for grade shown in item 3.
b. Reference item 41—Home of Record:
If current home address is other than home of record, enter in this item *“Current home address

#¢. Reference item 34— Untitled Item:
If applicable, enter type and authority for waiver granted under the provisions of chapter 3.
d. Enter continuation of any preceding item requiring additional space. Precede such entries with
“REF ITEM (Item No. )"
OATH OF ENLISTMENT (For service in Regular or Reserve component of the Armed Forces except
National Guard or Air National Guard):
a. Prior to completing this item, the enlisting officer will:
(1) Examine any documentary evidence required for completion of entries on DD Form 4,
(2) Note any waivers granted, and attach copy of waiver to original enlistment contract,
(8) Insure that any entries involving promises and conditions not authorized by regulations are
resolved prior to enlistment.
b. The enlistee will:
(1) Initial any promises withdrawn by reason of discussion with the enlisting officer.
« (2) Initial words and figures representing term of enlistment,
(8) Sigm, in block labeled “Signature,” full name, using first, middle, and last name in that order.
Signature will be verified name as typed in this item and in item 6.
(4) Not =ign oath until oath has been administered as outlined in paragraph 6-14. The words “So
help me God” may be omitted by any person who elects to affirm rather than to swear.
OATH OF ENLISTMENT (For service in National Guard or Air National Guard): NA
CONFIRMATION OF ENLISTMENT: Reference: None.
a. The date will be entered in the same manner and will be the same date as appears in item 57.
b. Name, grade, and organization of enlisting officer may be rubber stamped.
¢. The use of facsimile signature is prohibited.

+*7-11. Completion of DD Form 4 for Members Immediately Enlisting in the Regular Army Fol-
lowing separation from active military service in the Army. Rescinded.

Table 7-2. Instructions for Completing DD Form 4 for Members Immediately Enlisting from
AUS, USAR, NG. Rescinded.

77



1 May 1968 AR 601-280

The proponent agency of this regulation is the Office of Personnel Opero-
tions. Users are invited to send comments and suggested improvements fo
Chief of Personnel Operations, ATTN: EPD, Department of the Amy, Wash-
ington, D.C. 20310.

By Order of the Secretary of the Army:

HaroLD K. JOHNEON,
General, United States Army,
Chief of Staff.

KENNETH G. WICKHAM,

Major General, United States Army,

The Adjutant General.

Distribution :
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12-9 re-
quirements for Military Personnel Procurement—A.

UL GOVIRRMENT FRETING OFFICE: 198 O—N0-TTY
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CHAPTER 1

GENERAL INFORMATION

Section 1,

1-1. Purpose. This regulation—

a. Prescribes eligibility criteria governing
the immediate reenlistment in the Regular
Army of persons currently serving on active
duty with the Army.

b. Assists commanders and reenlistment per-
sonnel in the conduct of the Army Reenlistment
Program.

¢. Establishes uniform procedures governing
the immediate reenlistment of persons cur-
rently serving with the Active Army and out-
lines specific duties and responaibilities.

1-2, Scope, This regulation is applicable to all
categories of applicants currently serving in
the Active Army. The procedures contained
herein are designed to standardize the process-
ing of applicants at post reenlistment offices,
and at other in-service installations.

1-3. Objectives, The objectives of the Army
Reenlistment Program are to—

a. Obtain for the Regular Army, on a long
term basis, the maximum number of highly
qualified enlisted personne] who are trained in
occupations of critical importance as well as
those who have demonstirated proficiency and
military leadship in other cccupations, regard-
less of criticality. Particular emphasiz will be
placed on the retention of qualified individuals
who are completing their first term of service.

b. Obtain maximum command support at
each echelon of command. To stimulate the
Army Reenlistment Program for quality per-
sonnel through appropriate support, command-
ers at all echelons may establish reenlistment
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competitions down to and including the compa-
ny/battery level. Commanders will maintain
sufficient statistics which will indicate the
reenlistment efforts within each company or
equivalent unit.

¢. Provide continuous and aggressive guid-
ance in the maintenance of a successful reen-
listment program.

1-4. Secretarial authority. a. The establishment
of qualifications for reenlistment in the Regular
Army is the prerogative of the Secretary of the
Army. The Secretary of the Army may deny
reenlistment to any individual who otherwise
meets the criteria specified in this regulation,
except as set forth in b below.

b. Any former member of the Regular Army
who has served on active duty as a Reserve
commissioned or warrant officer of the Army,
or who was discharged as an enlisted member
to accept a temporary appointment as a com-
missioned or warrant officer of the Army is
entitled to be reenlisted in the Regular Army
provided his commission or warrant officer
service was terminated by an honorable dis-
charge or by relief from active duty for a pur-
pose other than that to await appellate review
of a sentence including dismissal or dishonora-
ble discharge, and provided application for
reenlistment is made within 6 months following
such termination (10 U.S.C. 3258).

1-5. Communication with Department of the
Army and other agencies. Applicants for reen-
listment will not be advigsed or instructed to
vigit or communicate direct with Department
of the Army or other governmental agencies,
particularly with respect to grades, waivers,

1-1
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and assignments. Whenever possible, their
cases will be disposed of locally. If correspond-
ence with higher authority is necessary, it will
be forwarded through channels with appropri-
ate recommendations.

1-6, Explanation of terms. Descriptions of
terms used in this regulation are as follows:

a. Applicant. An individual who applies vol-
untarily for enlistment or reenlistment in the
Regular Army.

b. Enlistee. An individual who voluntarily
enrolls as a member of the Regular Army for a
period of enlistment.

¢. Army. The Regular Army, Army of the
United States, Army National Guard of the
United States, and the United States Army Re-
Berve.

d. Regular Army. The permanent Army com-
prising a major component of the United States
Army and as used throughout this regulation to
distinguish between the other major compo-
nents.

e. Enlistment. A voluntary enrollment in the
Regular Army as an enlisted member. An en-
listment is consummated by subscription to the
prescribed oath of enlistment. When the term
enlistment is applied to membership in & Re-
serve component or another Armed Force in
this regulation, it will be so identified. The term

“reenlistment” as used in this regulation in-

cludes both “first enlistments” and “reenlist-
ments,” as defined in f and g below and original
enlistments in the Regular Army by persons
with prior Army service. When it is essential
that a distinction be made, these terms, as de-
fined in f and g will be used.

f. First enlistment. A voluntary enrollment
in the Regular Army as an enlisted member for
the first time by an individual with no prior
Regular Army service or with prior service
only in other branches of the Armed Forces.

g. Reenlistments. A second or subsequent vol-
untary enrollment in the Regular Army.

h. Immediate reenlistment. A voluntary en-
rollment in the Regular Army as an enlisted

1-2
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member immediately upon separation from
active military service in the Army. This term
represents a2 concurrent action in which the
geparation documents are not given to the indi-
vidual until he has been reenlisted in the Regu-
lar Army. This term identifies enlistments in
the Regular Army for the first time as well as
reenlistments,

i. Immediate reenlistment. Rescinded.

7. Im-gservice personnel. Persons currently
serving on active duty in the Army.

k. Prior service personnel. This term is ap-
plied to in-service personnel with service prior
to current active duty commitment.

(1) Prior service personnel have one or
more days of completed active duty—

(¢) In a regular component of the
Armed Forces.

(b) In the Army of the United States
(AUS).

(¢) On extended active duty in a Re-
serve component of any of the Armed Forces,

(d) In REP-63 training (previously de-
fined as initial active duty training) as mem-
bers of the Army National Guard or Army Re-
serve or similar training for members of the
Reserve components of the other Armed Forces
under the RFA-55 or REP-63 programs.

(2) Persons who have participated in
short periods of ADT other than as indicated in
(1) (d) above are not considered prior service
personnel under the provisions of this regula-
tion.

l. Non-prior-gervice personnel. Persons who
have—

(1) No previous service in any of the
Armed Forces, or

(2) Previous service without completion of
one or more days of active duty or active duty
for training or REP—63 as defined in k above.

%m. First termer. An individual serving on
first term of service with the Active Army.

Yen. First term RA. A prior- or non-prior-
service individual serving on first enlistment in
the Regular Army.
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o. Grade(s). Unless otherwise gpecified, as
used herein, refers to pay grade(s).

p. Persons, applicants, individuals, personnel.
Unless clearly applicable to only one sex, these
terms apply to both men and women.

g. Major commanders,

(1) Commanding General, United States
Continental Army Command.

(2) rescinded.

(3) Commanding General, US Army Mili-
tary District of Washington.

(4) Commanding General, United States
Army Air Defense Command.

(5) Commanding General, US Army Mate-
riel Command.

(6) Commanding General,
Combat Developments Command.

(7) Commanding General, US Army Secu-
rity Agency.

{8) Commanding General, US Army Stra-
tegic Communications Command.

(9) Commanding General, US Army Intel-
ligence Command.

(10) Commander, Military Traffic Man-
agement and Terminal Service.

(11) Commander, US Army Forces Strike
Command.

(12) Major oversea commanders.

(13) Heads of Department of the Army
agencies,

% (14) Commander, US Army Criminal In-
vestigation Command.

US Army

r. Considered major commanders. The fol-
lowing commanders are considered major com-
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manders for the purpose of approving bars to
reenlistments and processing requests for waiv-
ers under this regulation:

(1) Commanding General, US Army Re-
cruiting Command.

(2) Commanding General, US Army Ha-
waili,

(8) Commander, US Army Forces South-
ern Command.

% (4) Commanding General, USARV/
MACYV Support Command.

(5) Commanding General, US Army
Japan.

(6) Commanding General, Eighth US
Army.

(7) Commanding General, US Army Sup-
port, Thailand.

% (8) Commanding Genergl, US Army
Base Command, Okinawa.

(9) Commanding Generals of CONUS Ar-
mies.

1-6.1. Entitlements. Eligibility for payment of
pay and allowances aceruing by virtue of inser-
vice reenlistment and/or extension are gov-
erned by the following regulations:

a. Reenlistment bonus (regular and VRB).
See part One, chapter 9, DODPM and chapter
10, AR 600-200.

b. Lump sum payment of accrued leave. See
part Four, chapter 4, section A, DODPM.

¢. Travel allowances. See volume 1, Joint
Travel Regulations,

d. Reenlistment leave. See AR 630-5.

Section II. ARMY REENLISTMENT PROGRAM RESPONSIBILITIES

1-7. General. The retention of qualified, compe-
tent enlisted personnel is vital to the success of
the Army’s mission. The development and
maintenance of a well-trained, professional
Army is the responsibility of each officer and
noncommissioned officer and each has the re-
sponsibility of energetic, enthusiastic, and
wholehearted support to the reenlistment ef-
fort. The success of the Army Reenlistment
Program depends upon effective leadership,
vigorous command support, and aggressive
reenlistment programs at all organizational lev-

els. The degree of success achieved in the pro-
gram can be directly related to the quality of
leadership exhibited by officers and noncommis-
sioned officers.

1-8. Responsibilities of major commanders. a.
Major commanders reporting direct to Head-
quarters, Department of the Army, and heads
of Department of the Army agencies having
command responsibility will implement and
support aggressive reenlistment programs
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within their commands and will require subor-
dinate commanders to do the same.

b. Commanders will continually provide
guidance for their subordinate commanders re-
quiring assistance in the conduct of their reen-
listment programs,

¢. Major commanders will conduct annual
staff assistance visits to insure implementation
of aggressive reenlistment programs and com-
pliance with this regulation and supplementary
instructions published by the major command-
ers,

yed. Periodic conferences will be conducted
to review, discuss, and improve the reenlist-
ment program, Major problems, suggestions,
publicity, and other methods for improving the
Army Reenlistment Program resulting from
these conferences will be forwarded to HQDA-
(DAPE-MPP).

1-9. Responsibilities of subordinate command-
ers. Commanders will insure that—

a. Each individual who is serving honorably
and faithfully and who meets the eligibility re-
quirements for reenlistment is counseled and
interviewed a8 prescribed by this regulation.

b. Every qualified individual who desires un-
broken service is afforded the opportunity of
immediately reenlisting,

¢. Each individual who meets Officer Candi-
date School requirements is personally in-
formed of the opportunities and procedures for
qualifying as an Army officer candidate. See
AR 861-5.

d. Continual effort is given toward early de-
tection of individuals who are untrainable or
unsuitable for military service and appropriate
action is taken to preclude such individuals
from further military service,

e. Personnel assigned to full-time reenlist-
ment duty are fully utilized in the furtherance
of the reenlistment effort and that they are pro-
vided with necessary transportation, office
space, and clerical asgistance.

1-4
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f. Each officer and NCO in his command is
continually informed of current reenlistment
programs and regulations, and is instructed in
his responsibilities in the reenlistment effort to
include maximum support and involvement.

g. Company grade officers and noncommis-
sioned officers attend periodic showing of the
film “The Company We Keep.” The film entitled
“The One That Got Away” (MF 12-9328) may
be shown at the discretion of the unit com-
mander. However, if used, this film will precede
the showing of “The Company We Keep.”

h. Commanders of installations and organiza-
tions not authorized career counseling person-
nel on a primary-duty basis will designate on
orders a reenlistment officer and a reenlistment
NCO on an additional-duty basis to carry out
reenlistment functions,

i. All persons, regardless of race, color, reli-
gion, or national origin, will continue to be
accorded equal opportunity for reenlistment,
appointment, assignment, advancement, profes-
sional improvement, promotion, and retention
in all components of the Army.

1-10. Duties and responsibilities of reenlist-
ment officers. The reenlistment officer will—

a. Keep the commander informed on all mat-
ters pertaining to the reenlistment program.

b. Make a continuing estimate of the reenlist-
ment situation for future planning.

¢. Submit recommendations for reenlistment
policies or changes thereto, and submit plans to
implement the commander’s directive.

d. Translate the reenlistment decisions and
plans of the commander into orders, and pro-
vide for <their dissemination to subordinate
units.

¢. Exercise necessary supervision (including
inspections as required) to insure that the
reenlistment policies, intentions, and orders of
the commander are executed properly.
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. Maintain a constant vigilance for factors
that hinder the reenlistment effort within their
ares.

g. Maintain liaison with local finance, person-
nel, and public information officers.

h. Maintain sufficient reenlistment statistics
to determine the effectiveness of the reenlist-
mment program.

1-11. Duties and responsibilities of career
counselor. The career counselor will—

a. Serve as an adviser to superiors in matters
relating to the reenlistment program.
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b. Interview eligible personnel and provide
reenlistment counseling.

¢. Provide information and assistance to sub-
ordinate units in regard to the latest interview-
ing and counseling methods together with
proper display and use of promotional material.

d. Give presentations to officers and NCO not
assigned to reenlistment duties, or who are as-
signed on additional-duty basis, for the purpose
of stimulating interest and support of the pro-
gram at all echelons of command.

e. Procure verified reenlistment/varigble
reenlistment bonus, and proficiency pay data on
the prospective reenlisiee from the Unit Per-
sonnel Seetion,

Section III. STAFFING, FACILITY AND PUBLICITY SUPPORT FOR THE ARMY
REENLISTMENT PROGRAM

1-12, Staffing. ¥ The basis for determining re-
quirements for career counselor positions is as
indicated in table 1-1 and AR 570-2, Organiza-
tion and Equipment Authorization Tables, Per-
sonnel. Action will be initiated to obtain such
personnel, where appropriate, in accordance
with AR 810-49. Primary duty career counse-
lor position requirements and authorizations
for other than TOE units will be documented in
the appropriate TDA. A TDA will not be estab-
lished for the sole purpose of augmenting
MTOE to provide career counselor personnel.

a. Grades of career counselor personnel as-
signed on a primary duty basis will be as pre-
scribed in AR 611-201.

“b. At every company/battery, detachment or
similar size unit level, a noncommissioned
officer will be assigned career counseling duties
on an additional duty basis unless otherwise
provided therein. It is desirable that such per-
sonnel be at the E-6 or E-7 levels. The first
primary-duty counselor in the chain of com-
mand will apprise additional-duty reenlistment
NCO of their responsibilities as outlined in par-
agraph 1-11.

c. At the United States Women’s Army Corps
Center, one position for the assignment of a
Women's Army Corps Career Counselor on a

primary duty basis will be established. At other
installations where Women’s Army Corps units
are located, a Women’'s Army Corps officer and
Women's Army Corps noncommissioned officer
will be appointed, on an additional-duty basis,
and will be furnished properly trained adminis-
trative personnel to carry out an effective
reenlistment program among female personnel
of the command.

d. Minimum staffing in support of the Army
Reenlistment Program for other installations
and organizations is as indicated in table 1-1.
Sufficient clerical personnel to enable career
counselors to carry out an effective reenlist-
ment program will be provided from resources
locally available. Career counselors will not be
utilized for administrative preparation of sepa-
ration and reenlistment forms. The use of pri-
mary duty career counselors for duties not as-
sociated with reenlistment is prohibited. No
other functions will be assigned Career Counse-
lors (MOS OOE). This includes designation on
orders as additional duty reenlistment NCO,

1-13. Reenlistment facilities. &. Reenlistment
activities should be carried out in favorable
surroundings. Locations in which interviewing,
counseling, and related activities take place
should insure—-

1-5



C5, AR 601-280

29 June 1971

wTable 1-1. Personnel Stafing Guidance for TDA Units for the
Army Reenlistment Program (See AR 570-2 for TOE Units)

Line | Command

Reenlisttment officer Careor counselor

Primary | Additional| Primary {Additional
, duty dntgv duty duty

1t Headquarters of commands identified in paragraphs 1-5¢ and 1-5r. __.__.._ ... ) I IO 1

2| All other commands, e.g., logistical commands, area commands, depota,
provisional commands, separgate support commands, corps.*

a. Enlisted strength over 1,000_____.___.____..

b, Enlisted strength under 1,000__. . ___.__.._.

Battalion and comparable size unit***______________

Company /battery, detachment or gimilar gize unit___

o e OO

Instaligtions®

a. Enlisted strength over 1,000 .. __..__._____.
b. Enlisted strength under 1,000_.__.__________
61 .S, Army transfer stations._ oo e eecooneon

_____________________ ) I P **1
_____________________ 101
..................... b 1
.................... LTk LEEPELTE
...................... ) I PR ]
_____________________________ 1
______________________________________ 2

*Exciuaive of snlisted strength of unlta assigned/sttached to the command/ingtallation which are authorized exresr counselor personne! on a full-time

baxia,

**Additional enlisted spaces suthorized on the basis of one for ench additional 1,000 ealisted strength or major fraction thereef.
**sIncludes permansnt party personnel assignad to US Army Servies Schools,

(1) Privacy.

(2) An informal, friendly atmosphere.

(8) An effective display of reenlistment
literature.

(4) Access to all necessary material, direc-
tives, and other sources of information essen-
tial for interviewing and counseling.

b. A reenlistment office should be centrally
located and attractively furnished consistent
with the availability of facilities. When availa-
ble, a separate building is desirable. It will be
suitable identified by conspicuous signs posted
throughout the installation indicating location
and telephone extension. Whenever possible,
reenlistment offices should not be a part of or
occupy office space with military personnel
offices. However, collocation in the same build-
ing or in proximity one to the other is desira-
ble.

1-14. Reenlistment publicity. The Army Reen-
listment Program will be supported by promo-
tional msterials developed and distributed by
Headquarters, Department of the Army. In ad-
dition to those items provided by Headquarters,
Department of the Army, each command must
aggressively publicize reenlistment opportuni-
ties within their own eapability. The emphasis
must be placed on selectivity and care must be
exercised in order to utilize only those reenlist-

1-8

rient publicity materials which have been
shown to be most effective. Publicity provides
information which must be factual and pre-
sented to those personnel whom the Army de-
sires for continued service, The success of the
program depends on effective communication
with qualified enlisted personnel. All methods
of communication must be exercised to retain
these individuals,

¢. Reenlistment posters and displays will be
prominently featured in all locations fre-
quented by enlisted personnel, Posters will be
changed periodically and kept in presentable
condition.

b. Reenlistment material for individugls will
be made available at all times. Self-service dis-
plays will be maintained in unit areas.

c. Outside displays with all-weather protec-
tion should be made where practicable.

d. Local promotional material should be used
to the maximum extent consistent with good
advertising practices,

e. Distribution and requisition of materials
are as follows:

(1) Automatic distribution is made to all
major commands when a reenlistment promo-
tional item is printed or reprinted.
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(2) Those items stocked by AG Publication
Centers may be requisitioned by submitting DA
Form 17 and 17-1 (Requisition for Publica-
tions and Blank Forms) addressed:

Through :Commanding General
US Army Recruiting Command,
ATTN:RCAI-A
Hampton, VA 28369

To:Commanding Officer
US Army AG Publications Center
2800 Eastern Boulevard
Baltimore, MD 21220
(3) Periodically, the Recruiting and
Career Counseling Journal will publish g list of
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those promotional items in support of the reen-
listment program currently issued or availgble
for requisition. The Journal also publishes in-
structions for the use of new promotional
items.

f. All commands are encouraged to submit
appropriate articles concerning reenliztment
activities for publication in the Recruiting and
Career Counseling Journal. Articles will be ad.
dressed to—

Commanding General

US Army Recruiting Command
ATTN:RCAI-A

Hampton, VA 23369

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND
UTILIZATION OF REENLISTMENT PERSONEL

1-15. Selection of officer personnel for full-time
reenlistment duty. a. Officer personnel selected
for assignment to reenlistment duties on & full-
time basis will possess the following qualifica-
tions:

(1) Grade of captain or above.

{2) Career officer.

(3) Branch of service that predominates
unit, service, or station to which assigned.

(4) Minimum of 1 year command experi-
ence.

b. When practicable officers should attend the

Recruiting, Reenlistment, and Induction Course
prior to assignment.

1-16. Selection of enlisted personnel for full-
time career counseling duty. Individuals cur-
rently assigned to career counseling duties who
are performing satisfactorily will not be reas-
signed solely for failure to meet prerequisites
prescribed in this section. Commanders will
continually evaluate the effectiveness of each
individual on career counseling duty to deter-
mine whether the individual should continue to
be retained on such duty. Commanders will
withdraw MOS OOE and reclassify in accord-
ance with section VI, chapter 2, AR 600-200
those who fail to maintain the high standards
of career counseling.

Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Duty

Ling Ttem

1 MANDATORY QUALIFI-

CATIONS. prerequisites:

Comment

Applicants for full-time career counseling duties must meet the following

a. Conduct and efficiency ratings-—Excellent.

b. Minimum service—3 years.

c. Noncommissioned officers or apecizlists grade E-5 or above,

d. Standard Score of 110 or higher on Aptitude Area GT (waiver may be

granted).

¢. Not receiving proficiency pay (Specialty).
f. High school graduate or those presenting substantiating data of the
successful completion of the High School General Educational Develop-

ment (GED) test.

¢. Meet physical, mental, and special requirements for MOS OOE as pre-
acribed in AR 611-201.

k. Verified PMOS.

i. Credit for &t least one complete oversea tour.
j. Hold valid Army or State motor vehicle operator’s permit.
k. Favorable records check of repository files at Fort Holabird, MD.
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Duty—Continued

Line Item
2 DESIRABLE QUALIFICA-
TIONS.

4 PREPARATION OF
APPLICATION.

5 SUBMISSION OF
APPLICATION.

&€ APPOINTMENT AND
COMPOSITION OF
INTERVIEW BOARDS.

7 INTERVIEW BOARD
ACTIONS,

1-8

Comment
a. Ages 24 to 35 years inelusive,
b. Past experience in personnel management, interviewing, classification, or
sales experience.
¢. Service in a combat organization.

Application will eontain information as to the applicant’s choice of areas of
agsignment, in order of preference.

a. Personnel in CONUS are limited to reassignment within the same Army
area (3 choices in order of preference) in which presently serving.

b. Personnel serving in oversea commands and requesting duty as career
counselors in CONUS are authorized any three choices of area assign-
ment (Army area or major CONUS command).

Application for duty as career counselor will be made through command
channels to the appropriate major commander.

a. Persons applying in CONUS must be eligible for a permanent change of
station. Personnel ineligible for a permanent change of station will only
be considered for career counseling duties at the station to which as-
signed.

b. Persons applying in oversea commands will submit their applications no
earlier than 9 nor less than 6 months prior to date of completion of
oversea tour.

a. Appointment : Poards for interviewing enlisted personnel being considered
for full-time duty as career counselors will be appointed as follows:

(1) In CONUS, at installations by the appropriate commander.

(2) In oversea commands, by the commander exercising general courts-
martial jurisdiction.

b. Composition: Boards will be composed of—

(1) At least two commissioned officers, one of whom will be & full-time
reenlistment officer, whenever practicable. Where a full-time reenlist-
ment officer is not available, maximum use will be made of existing
boards established on a permanent basis at US Army Recruiting
Command facilities.

(2) At least one experienced career counselor senior or equal in grade to
the applicant.

(3) When WAC enlisted personnel are being considered, a WAC officer
or a WAC noncommissioned officer senjor or equal in grade to the
applicant will be 28 member of the board.

¢. If a commander desires, he may use interview boards of the US Army

Recruiting Service even though a full-time reenlistment officer is availa-

ble.

Interview boards will—
a. Determine whether applicants possess the following qualifications:
(1) Genuine desire and interest to become a career counselor.
(2) Mandatory prerequisites as listed in line 1, this table.
(8) Ability to express themselves clearly both orslly and in writing and
have a pleasing personsality.
{4) Outstanding military bearing.
(5) No obvious facial or other physical defeets.

b. Determine that epplicants desire and are suited for award of MOS OOE.

c. Return applications not favorably considered through channels to appli-
cants, with reason(s) therefor.

d. Forward, through channels, to the appropriate major commander applica-
tions from persons who are recommended for duty as career counselors,
together with a full-length photograph of the applicant in uniform (class
A).
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Table 1-2. Selection of Enlisted Personnel for Full-Time Career Counseling Dufy—Continued
Line Ttem '

8 ACTION BY THE
REVIEWING AUTHORITY

Comment

a, The commander who convenes the board will review applications forwarded by
the interview board,

b. Prior to forwarding applications to major commanders, a records check of the
repository files at Fort Holabird, Md. will be completed. }

¢. Applications for which approval is recommended will be annotated, “Favorable
Records Check Completed, date ... ... _.__... ,’ and validated by the
reviewing authority.

d. Applications for which disapproval is recommended based on an unfavorable
records check will not reflect this as a reason for disapproval, Any record of a
felony, poor management of personal or {amily affairs, poor credit standing, &
morals offense, & history of propensity for traffic violations or repeated offenses
indicating an unwillingness to conform to laws and regulations, preclude an
assighment to career counseling duty.

e. With the exception of d above, reviewing authorities will state reason(s) for
recommendation for disapproval.

9 DISPOSITIONS OF a. Applications which are disapproved by the major commander will be returned
APPLICATIONS to the initiating unit with appropriate notation thereon.

b. Applications from CONUS personnel which are approved by the major com-
mander will be returned to the initiating unit, with appropriate approval
notation, for action indicated on line 10, this table.

¢. Applications submitted in oversea commande for duties in CONUS which are
approved by the major commander and in which the individusl has indicated
his choice of assignment (maxinrum of 3 choices in order of preference} will be
forwarded by the major overgsea commander to appropriate CONUS commanders
(IN TURN) in the order of preference indicated in the application.

(1) The letter of transmitta! will indicate that the applicant is available for
agsignment upon successful com pletion of school course.

(2) If the applicant is accepted for duty, the application will be returned (to
major oversea commander) through Chief of Personnel Operations, ATTN:
EPAD, Department of the Army, Washington, DC 20310, for assignment
instructions.

(3) If the applicant is not accepted, the application will be returned direct to
the msajor oversea commander.

10 TRAINING AND a. Applicants accepted for career counseling duty at their present duty station
ASSIGNMENT will attend the Army Recruiting and Career Counseling Course at The Adjutant
Generzl's School at the earliest practicable date. Assignment to career counssling
duty is contingent upon successfu] completion of the school course. School quotas

will be obtained from QPO under the telephone call system—OX 76341.

b. Personnel selected for career counseling duty when reassignment is involved
will attend the Army Recruiting and Career Counseling Course in a TDY status
en route to their next assignment. Personnel who fail to successfuly complete
the school course will be reported by the commandant of the school to the
Chief of Personnel Operations in accordance with AR 614-205.

11 UTILIZATION. ........_., _.. Commanders at all levels will insure that personnel assigned full-time reenlistment

and career eounseling duties are utilized only for that purpose.

wl-17, Selection of enlisted personnel for addi-
tional duty career counseling, When possible,
individuals who have had previous career coun-
seling or recruiting experience should be as.
signed as additional duty career counselors.
When practicable, individuals assigned these
duties should be selected from persons with the

same general qualifications as those required
for the duty on a full-time basis, Personnel se-
lected are encouraged to apply for attendance
at the Army Recruiting and Career Counseling
Course, United States Army Adjutant Gener-
al’s School.
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1-18. Processing of personnel with MOS OOE
who are due to return from oversea commands,
Personne! serving in oversea commands who
hold primary MOS OOE and who do not desire
cereer counselor or recruiting duty in CONUS
upon return from completed oversea tour will
be reclassified into another MOS in accordance
with section VI, chapter 2, AR 600-200 and
reported on the AOR List. Personnel serving in
" overses commands who hold MOS OOE and
who desire full-time duty as a career counselor
in CONUS upon return from an oversea tour
will take action as indicated in ¢ and b below

29 June 1971

no earlier than 8 nor later than 6 months prior
to date of completion, of oversea tour,

a. If in grade E-7, E-8, or E-9, indicate
preference of area and duty desired in the re-
marks section of the Enlisted Preference State-
ment (DA Form 2635).

b. If in grade E-5 or E-6, submit application
on DA Form 2496 (Disposition Form) to indi-
cate -choice of area and duty desired through
channels to Chief of Personnel Operations,
ATTN: EPADR, Department of the Army,
Washington, DC 20310.

Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 1315) is designed as an aid in
promoting an effective reenlistment program
and will be used in implementing preseribed
counseling procedures. Each interview and at-
tendance at a reenlistment film will be recorded
on the reverse of the DA Form 1315. Stero-
typed remarks such as “will not reenlist,” “does
not like Army” will not be used on the DA
Form 1315. Specific remarks should be made, as
a result of interviews, as to the individual’s
objections to reenlistment and future plans.
For example, if an individual has a civilian job
waiting, the remark might show “Return to
civilian employment—will work for Smith
Construction Co., Boise, Idaho.” For individu-
als returning to school, the remarks should
show the names and location of the school.

1-20. Initiation. a. The initial DA Form 131§
will be prepared at U.S. Army reception sta-
tions for all individuals (except REP person-
nel) received for processing.

(1) The appropriate entries will be tran-
scribed from the individual’s personnel records
subsequent to testing. Only applicable entries
on the face of the DA Form 1315 will be com-
pleted. ‘

(2) Entries subject to change (indicated
as temporary) will be made in pencil; all others
will be typewritten or made in ink.

(8) The DA Form 1315 will be forwarded
as part of the individual’s Military Personnel
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Records Jacket, U.S. Army (DA Form 201) to
his first permanent duty station,

b. The unit personnel officer receiving and/or
having custody of the individual’s personne]
records will verify the entries on the DA Form
1315.

(1) After verification, the forms will be
forwarded to the ccmmander of the individual
concerned within 15 days from the date of as-
signment.

(2) If the individual’s records do not con-
tain a DA Form 1315, the unit personnel officer
will prepare one as prescribed in a above,

(3) Career counselors will not be responsi-
ble for the preparation of DA Forms 1315.

¢. A new DA Form 1315 will be prepared by
the unit personnel officer and forwarded to the
individual’s commander whenever a subsequent
reenlistment is accomplished.

1-21. Maintenance. The DA Form 1315 will
nermally be maintained in the company/bat-
tery to which each individual is assigned. The
results of interviews and counseling sessions
and attendance at reenlistment film showings
will be recorded on the form. Unit commanders
will, prior to the individual's transfer or reas-
signment, make an appropriate entry in the
reenlistment status section of the DA Form
1315.

@. A bar to reenlistment (sec VIII, this
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chap.) will be initiated for individuals who are
eligible but not recommended.

Yb. For individuals who are not eligible for
reenlistment but who are recommended, the
item “not eligible” will be checked and a brief
explanation of reason or reasons will be en-
tered.

¢. Such remarks entered on the DA Form
1315 will be initialed by the unit commander.

1-22, Disposition. When the individual is trans-
ferred or reassigned prior to expiration of his
term of service, the DA Form 1315 will bz re-
turned to the unit personnel officer and made a
part of the individual’s personnel records. The
gaining unit personnel officer will follow the
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same procedures as are outlined in paragraph
1-20b.

. When a favorable reenlistment decision is
obtained, the DA Form 1815 will be retained
unti] reenlistment has been accomplished at
which time it will be disposed of in accordance
with AR 340-2 or AR 840-18--7.

wb. When an individual does not immedi-
ately reenlist, the DA Form 1315 will be re-
turned to the unit personnel officer and made a
part of the individual's personnel records.
Prior to reassignment to transfer point for sep-
aration, the RE Code (see table 1-3) will be
entered in the Reenlistment Status section of
the form along with appropriate entries re-
quired by paragraph 1-21.

% Table 1-3. Reenlistment Eligibility Codes for Reenlistment in the Regular Army

Code Ezxplanation Rgf:rcncc
RE-1 Fully qualified for immediate reenlistment __.__._._.__. ._ _. _______._ Table2-1
RE-1A Fully qualified for immediate reenlistment; however, ineligible to reenlist
for 93 days after date of separation . . i icecviee ot —m—— Para 6-2h
RE-1B Fully qualified for immediate reenlistment except has not received &
PMOS Evaluation Score during current term of serviee ___.___._ ____ Item j, table 2-1.
RE-2 Fully qualified for immediate reenlistment; however, separated for
convenience of Government under a separation authority which does
not contemplate immediate reenlistment __ .. ______.. _ _._.. . _... Chap. 5, AR 635-200.
RE-24A Fully qualified for immediate reenlistment; however, ineligible to re-
enlist in grade and for 93 days after date of separation __ _. ._ ____ Para 4-5b
RE-3 Not eligible for immediate reenlistment unless waiver consideration is
permissible and is granted _. _ _. . ____ . .o__.___._ _o__.._ _- .. Tables 2-1,2-2, 2-3, and
para 1-31f(4)
RE-3B Not eligible for immediate reenlistment unless waiver is granted,
This code is only applicable to enlisted persons who nave time lost
during their last period of serviee . . _._._ - . _..mcec.---vee- - Table2-2
RE-3C Not eligible for immediate reenlistment unless waiver consideration is
permissible and is granted. This code is applicable to persons who
have completed over 18 months service who do not meet the grade
requirement in basic eligibility eriteria or have been denjed reen-
listment under the Qualitative Screening Process UP Chap 4, AR
600-200 ... __ .. .. Ccel _ Cmie i e et amceeicicmce— _ Tables2-1 and 2-3
RE-4 Not eligible for reenlistment. Nonwaivable disqualifieation __ ._._____ _ Table 2-4
RE-4A Not eligible for immediate reenlistment. This code is applicable only
to enlisted personnel failing to meet citizenship criteria _____ .______ Table 2-1

1-11
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Section VI.

1-23. General. Although this regulation pre-
scribes that the maximum reenlistment effort
will be made during the latter part of an indi-
vidual’s term of service, reenlistment indoctri-
nation must begin on the day the individual
reports to the unit, Counseling with a view to
promoting reenlistment cannot be restricted to
the last few months of an individual’s term of
service, especially among first-term personnel.
The scheduled reenlistment counseling proce-
dure prescribed in this section is considered to
be the minimum effort and counseling should
not be limited to this schedule. In the interest
of stability, economy or travel, and continuity
of operations, major emphasis by unit com-
manders will be directed to inducing qualified
individuals to reenlist for their present assign-
ment.

1-24. Reenlistment interviews, Full advantage
should be taken of the opportunities which
reenlistment interviews afford to counsel, sug-
gest, and assist individuals in making a definite
plan. These discussions should be related to the
grade and length of service of the individual
being interviewed, and will be designed primar-
ily to favorably influence his reenlistment in-
tent.

2. Reenlistment interviews further provide
an opportunity to extend encouragement, elimi-
nate old grievances, develop self-understanding
and self-assurance.

b. Prior preparation is essential for satis-
factory interview and will include collection of
factual data concerning the individual.

b.1. Individuals should not be required to re-
port for interview but should be contacted to
arrange for an interview. Group interviews will
not be conducted. Individuals will be inter-
viewed separately.

¢. During prescribed interviews each individ-
al will be specifically queried as to the exis-
tence of civil offenses, eonvictions, and/or con-
finement.

d. Particular attention will be given to the
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REENLISTMENT INTERVIEWS AND COUNSELING

applicant’s ability to meet current mental
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in appropriate
educational development programs in an effort
to become qualified prior to the expiration of
his current term of service.

1-25. Reenlistment counseling procedures. The
unit commander is authorized to waive the unit
career counselor's interview prescribed in ¢
below when he is convinced, as the result of his
interview, the individual will reenlist immedi-
ately, When such action is taken, however, con-
trol will be maintained to insure the individu-
al’s favorable reenlistment intent has not
changed. The commanding officer of the indi-
vidual will determine the individual’s eligibility
for reenlistment under the provisions of this
regulation.

a. If the individual is not eligible for immedi-
ate reenlistment, the unit commander will—

(1) Interview the individual upon assign-
ment and inform him of his ineligibility and
what he must do to become eligible.

(2) Determine by observation and job per-
formance whether a request for waiver is war-
ranted. If warranted, a request for waiver
(chap. 3) will be initiated promptly and within
the time frame specified in paragraph 3-2.
When it is determined that waiver is not war-
ranted, the individual will be apprised of this
fact. The DA Form 1815 will be noted to reflect
ineligibility for reenlistment.

b. If the individual is eligible for reenlist-
ment, but for cogent reasons is not recom-
mended, the unit commander will promptly ini-
tiate a bar to reenlistment under the the provi-
sions of section VIII, this chapter. The DA
Form 1315 will be annotated accordingly.

¢. If reenlistment is recommended by the unit

commander and the enlisted person meets the

eligibility requirements outlined in this regula-
tion, the following action will be taken:

(1) During the period 8 to 10 months prior

to expiration of term of service the individual
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will be interviewed by his unit commander. If
not fully decided, he will be aided in analyzing
his own abilities, opportunities, resources, and
limitations.

(a) At this interview individual prob-
lems should be resolved as far as practicable,

% (b) Rescinded.

(¢) Personnel will be encouraged to see
the unit career counselor for additional infor-
mation.

(d) This interview will be entered on
DA Form 1315.

(2) During the period subsequent to the
unit commander’s interview, the unit career
counselor will contact the individual and
conduct an interview in accordance with
accepted interview procedures. Current reen-
listment opportunities and benefits will be em-
phasized.

(a) Every effort will be made to obtain a
reenlistment decision.

(b) Assistance from full-time reenlist-
ment personne] at higher headquarters should
be solicited to supplement unit reenlistment ef-
forts.
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(¢) Interview by the full time and unit
career counselor will be recorded on DA Form
1315.

% (8) All personnel on their first tour of
Army service or who, upon expiration of cur-
rent term of service, will have 4 or less years
service for pay purposes will attend a showing
of the film “The Work Men Do” approximately
8 to 12 months prior o ETS. Attendance will
be recorded on DA Form 1815.

(4) Commanders will initiate aggressive
programs designed to influence recommended
firat-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals wil be informed of the reen-
listment opportunities available to them at time
of separation or within 8 months thereafter. In
addition, these individuals will be apprised of
the provisions of chapter 2, AR 601-210 with
respect to grade authorizations for reenlist-
ment after a break in service. An appropriate
entry signifying that this interview was con-
ducted will be entered on DA Form 1315.

Section VII. UNFULFILLED OR ERRONEQOUS REENLISTMENT COMMITMENTS

1-26. Policy. a. All claims of unfulfilled or erro-
neous reenlistment commitments will be inves-
tigated promptly. The individual’'s MPRJ will
be reviewed to determine the validity of allega-
tions.

*b. The installation commander will report
an individual as immediately available for as-
signment who has & reenlistment commitment
which cannot be fulfilled by reassignment
action within the major command. The individ-
ual will be reported in accordance with chapter
8, AR 614-200 to HQDA (see table 1-2, AR
614-200 for office symbol).

we¢. Claimanta of either erroneous reenlist-
ment commitments or unfulfilled reenlistment
commitments which cannot be resolved by reas-
signment action will be assisted in the prepara-
tion of a request for Correction of Unfulfilled
or Erroneous Reenlistment Commitment. The

request will be submitted by the individual on
DA Form 2496 and forwarded through chan-
nels to HQDA (DAPO-EPA-R), WASH DC
20810, to arrive in two copies including inclo-
sures. The request will be accompanied by a DA
Form 209 (card) addressed to the applicant
and copies of the DA Form 4, all DA Forms
8286 and other statements of understanding,
DA Form 20, SF 88 and SF 93 (if appropri-
ate), a statement of waiver or statement that
MPRJ does not disclose such, statement that
service member was interviewed by a career
counselor and that the options pertaining to an
unfulfilled reenlistment commitment were ex-
plained, and other documents or statements
pertinent to the case which will assist in mak-
ing a decisjon.

Yd. For claims of unfulfilled commitments
made in connection with extensions of enlist-
ments, the provisions of paragraph 4-3f apply.

1-13
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Section VIII. BAR TO REENLISTMENT PROCEDURES

1-27. Purpose. This section prescribes proce-
dures for the denial of reenlistment to persons
whose reentry into or continued service with
the Army is deemed not to be in the best inter-
ests of the military service.

1-28, Policy. The policy of the Department of
the Army is that only personnel of high moral
character, professional competence, and demon-
strated adaptability to the requirements of the
professional soldier’s moral code of exemplary
performance and conduct shall be extended the
privilege of reenlisting in the Regular Army.
Persons who cannot, or who do not, measure up
to and maintain such standards, and whose sep-
aration under appropriate procedures is not
warranted, will be barred from further service
under the provisions of this section,

1-29. Guidelines in the use of bar to reenlist-
ment procedures. a. Bar to reenlistment proce-
dures will not be used in lieu of separation
action under appropriate regulations such as
AR 635-212.

b. Bar to reenlistment procedures will not be
used in lieu of trial by courts-martial, nonjudi-
cial punishment, or other appropriate adminis-
trative action.

¢. The fact that disciplinary or administra-
tive action not resulting in separation has been
previously taken does not preclude initiation of
bar to reenlistment procedures if such action is
deemed appropriate.

d. The fact that an individual may be issued
an honorable or general discharge for the cur-
rent period of service does not preclude initia-
tion of bar to reenlistment procedures to deny
the individual subsequent service in the Regu-
lar Army.

ve. The fact that an individual may have
served honorably for a number of years, though
considered in the evaluation of his service, does
not prohibit the initiation of bar to reenlist-
ment procedures if such action is otherwise ap-
propriate, Bar to reenlistment procedures initi-
ated against persons who have completed at
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ETS 18 or more years of active Federal service
may be approved only by Headquarters, De-
partment of the Army. Subject requests will be
forwarded through command channels to Com-
manding Officer, US Army Enlistment Eligibil-
ity Activity, 9700 Page Boulevard, St. Louis,
MO 63132.

1-30. Criteria. The development and continued
existence of a Regular Army composed of a
body of high quality professional men and
women demands that every commander be con-
stantly alert to the need to detect and weed out
those persons whose character or conduct, abili-
ties or attitudes, motivation or adaptability for
military service, proficiency or overall potential
value to the Army, and/or general desirability
for retention are not consistent with this goal.
Commanders must be especially alert to the
need to evaluate the advisability or desirability
of affording continued military service to indi-
viduals of the following, or similar caliber:

a. Unirainable personnel. Continued effort
and attention will be given to the early detec-
tion of individuals who are in fact untrainable
for military service. These individuals who are
found to be so lacking in abilities and aptitudes
as to require frequent or continued special in-
struction or supervision will be identified as
soon as possible with a view toward disposition
in accordance with other appropriate regula-
tions, When discharge under such procedures is
not warranted, action will be taken under the
provisions of this regulation fo bar the individ-
ual from entry into, or further service with, the
Regular Army.

b. Unsuitable personnel. Continued effort and
attention will be given to the detection of indi-
viduals who are in fact unsuitable for military
service. These persons may exhibit their un-
suitability through interests and/or habits
which are detrimental to the maintenance of
good order and discipline. They may have rec-
ords of habitual minor misconduct requiring
corrective or disciplinary action. Where possi-
ble, these individuals will be identified early in
their military service with a view toward dis-
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position in accordance with other appropriate
regulations. When discharge under such proce-
dures is not warranted, action will be taken
under the provisions of this regulation to bar
the individual from entry into or continued
service with, the Regular Army.

¢. Individuals against whom bar-to-reenlist-

ment proceedings are initiated. The records of
individuals against whom bar-to-reenlistment
proceedings are initiated often disclose the re-
currence of one or a combination of the follow-
ing:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to 24-hour periods.

(8) Losses of clothing and equipment.

(4) Substandard personegl appearance.

(6) Substandard personsl hygiene.

(6) Persistent indebtedness, reluctance to
repay or late payments.

(7) Recurrent Article 156 punishments.

(8) Frequent traffic violations.

(9) “Rides” sick call without medical jus-
tification.

(10) Late returning from pass or leave.

(11) Misses bed check.

{12) Cannot follow orders; shirks; takes
too much time; is recakcitrant.

(13) Cannot train for a job; apathetic;
disinterested.

(14) Cannot adapt to military life; un-
cooperative; involved in frequent difficulties
with fellow soldiers,

(15) Failure to manage personal, marital,
and/or family affairs.

(16) Involvement in discreditable inci-
dents in the civilian community.

(17) Involved in incidents of moral turpi-
tude evidencing a character deficiency.

1-31. Procedures. An individual’s unfitness, un-
suitability, and/or failure to maintain the
standards required for service in the Regular
Army may be manifest soon after entry into
the military service or it may not develop or
become apparent until after many years of
service.
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¢. The fact that substandard personnel may
have been permitted to remain on active duty
for a number of years should not deter a cur-
rent commander from taking action under the
provision of this regulation or other appropri-
ate directives if he deems such action proper.

(1) A bar to reenlistment procedure nor-
mally should not be initiated against an indi-
vidual who has been assigned to a unit for les
than 80 days. '

(2) A bar to reenlistment procedure
should not be based on generalities or approxi-
mate dates and/or vague places and times but
should be specific and substantiated by official
remarks made at the time of each occurrence.
It is essential that all instances are made a
matter of official record when acts considered
unworthy of a member of the United States
Army are performed,

(3) A bar to reenlistment is initiated with-
out regard to an individual’s ETS or his reen-
listment intent.

(4) Normally, a bar to reenlistment proce-
dure will not be initiated against an individual
during the last 14 days prior to his departure
from the unit to which currently assigned.
When a bar to reenlistment is initiated during
this period, the commander's certificate will
contain a complete explanation of why the
action was not taken at an earlier date.

b. The individual's unit commander will pre-
pare a certificate signed in duplicate summariz-
ing the basis for his intent to initiate bar to
reenlistment procedures. This will include, if
appropriate, the number and dates of courts-
martial, incidents of punishment under Article
15, and all other factual and relevant informa.
tion supporting his recommendation. The com-
mander will refer the certificate to the enlisted
person concerned for a statement in his own
behalf, if desired, as required by paragraph 7,
AR 640-98. The individual will be allowed a
period of 80 days for the preparation of his
comment and the collection of any documents
and/or pertinent materigls. An extension to
this period may be granted by the individual's
unit commander on an individual case basis,

¢. Upon receipt of the comment of the indi-
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vidual, the certificate will be indorsed by the
brigade/regimental or separate battalion com-
mander, and approved or disapproved by the
commander exercising general court-martial ju-
risdiction, the major commander, or Headquar-
ters, Department of the Army, as follows;

(1) General courts-martial authority—for
persons with less than 10 years active Federal
service at ETS. This authority may be dele-
gated to commanders with special eourte-mar-
tial authority. If the individual being barred
contests or appeals the action, the certiflcate
will be forwarded to commander exercising
general courts-martial jurisdiction for final de-
cision.

(2) Major commander—for persons with
10 to 18 years active Federal service at ETS,

(8) Headquarters, Department of the
Army-—for persons with 18 or more years of
active Federal service at ETS.

d. When a certificate has been approved by
the appropriate commander, the custodian of
the individual's personnel records will place a
signed copy in the individual’s military Person-
nel Records Jacket US Army (DA Form 201)
where it will remain a permanent part of the
flle, The remark, “Not recommended for fur-
ther service,” will be entered on the Individu-
al’'s Enlisted Qualification Record (DA Form
20) 'in accordance with AR 600-200 and the
enlisted person concerned apprised that he is
barred from reenlistment.

e. Subsequent to placing an approved certifi-
cate in the enlisted person’s file under the fore-
going procedure, the company, detachment, or
comparable commander of the unit to which the
individual is assigned or attached for duty and
administration may submit a recommendation
to have the certificate volded. Approval to void
such a certificate may be granted by the same
authority that approved the certificate origi-
nally or, if the individual has moved to another
jurisdiction, by the comparable commander
_therein,

(1) A recommendation to voild a bar to
reenlistment may be submitted at any time by
the indilvidual’s unit commander if he feels the
individual has proven that he Is worthy of re-
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tention in the Army. However, the possibility
of voiding a reenlistment bar should not be
used as an {ncentive to improve the conduct or
performancs of lazy or recalcitrant individuals.

(2) An approved bar to reenlistment pro-
cedure will be initially reviewed by the appro-
priate unit commander 6 months after date of
approval or 80 days prior to the individual's
scheduled departure date from current unit, or
date of separation, whichever occurs first. If, as
& result of this review, the commander feels the
bar to reenlistment should be removed, he wiil
initiate a recommendation to this effect, If the
commander feels the bar to reenlistment should
remain in effect, he will so notify the custodian
of the individual's personnel records who will
enter on the individual’s DA Form 20, the fol-
lowing remark: “Bar to Reenlistment re-
viewed ; not recommended for removal, (date).”
Subsequent reviews will occur at 6-month in-
tervals and will be reflected by appropriate en-
tries on the soldier’s DA Form 20.

(8) Upon completion of the review(s) pre-
Bcribed above, the unit commander will inform
the individual concerned that the bar to reen-
listment has been reviewed and what action was
taken, The unit commander will continue to
emphasize the seriousness of the bar to reen-
listment and the effect it has on promotion eligi-
bility, continued service in the Army, type of
discharge received, and possible civilian em-
ployment opportunities.

f. The DD Forms 214 (Armed Forces of the
United States Report of Tranafer or Dis.
charge) of otherwise qualified persons who are
separated with a bar to reenlistment in effect
are coded RE~3 even though an honorable dis-
charge may be issued,

(1) Commanders of transfer ectivities will
examine the qualification record of each indi-
vidual undergoing transfer processing and
when the remark prescribed in d above ap-
pears, he will enter {n Item 80, DD Form 214,
“Table 2-8, AR 601-290 applies—AR 840-88
complied with.”

(2) When the remark prescribed in d
above has been deleted from the DA Form 20,
the commander effecting separation will axam-
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ine the records to determine if proper authori-
zation was granted to make the deletion. If the
deletion is not properly substantiated, the indi-
vidual will be issued & DD Form 214 containing
the remark indicated in (1) above.

(3) If the deletion is properly substanti-
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ated, separation will be accomplished and no
entry will be made in Item 30, DD Form 214,

{4) The code RE-3 will be reflected in the
separation documents of all persons separated
with a bar to reenlistment in effect except
where the code RE—4 is warranted.

Section IX. CONSIDERATIONS GOVERNING THE ENLISTMENT
OF PERSONS IN THE REGULAR ARMY

1-32. Eligibility. All persons connected with the
processing of applicants for enlistment in the
Regular Army will give paramount considera-
tion to the enlistment of quality personnel. An
individual’s eligibility will be determined on the
basis of his ability to meet all requirements or
the exceptions thereto and will include procure-
ment of prescribed waivers. If there is any
aura of doubt as to the applicant’s full qualifi-
cations, he must not be accepted.

1-33. Unlawful enlistment, appointment or sep-
aration. Particular attention of all officers and

reenlistment personnel will be given to Article
94, Uniform Code of Military Justice, which
provides that ‘“Any person subject to the code
who effects an enlistment or appointment in, or
a separation from the Armed Forces of any
person who is known to him to be ineligible for

such enlistment, appointment, or separation be-
cause it is prohibited by law, regulations, or
order, shall be punished as a court-martial may
direct.” Commanders will give due considera-
tion to the initiation of disciplinary action for
violations of the article.
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CHAPTER 2

BASIC QUALIFICATIONS FOR REENLISTMENT IN THE
REGULAR ARMY

Section 1. BASIC ELIGIBILITY CRITERIA

Z2-1. Basic eligibility criteria for persons currently in the Active Army.
Male and female applicants for immediate reenlistment in the Regular
Army who are currently serving in the Active Army must meet basic
eligibility eriteria as indicated in table 2-1.

Table 2-1, Basic Eligibility Criteria for Persons Currently Serving in
the Active Army

Male applicant muat— Notes

(1) DD Form 373

Famale applicant must—

(1) Be not less than 17 yeara (1) Be not less than 18 years

and not 55 years of age or
over (this includes thoge
individuals who will attain
age 65 before termination
of a new period of con-
tracted service, i.e., reen-
listment or extension), and

(2) If past 86th birthday and
less than 56 years of age,
be an age thet is not
greater than 36 plus the
number of years of prior
honorable active Federal
service completed.

(3) Be considered exempt
from above age require-
ments if he can qualify for
retirement by age 60 and
if he is not age 55 or older
with 20 or more years of
active Federal service pro-
vided he is immediately
reenlisted following sepa-
ration as—

{¢) A non-Regular Army
commissioned or warrant
officer honorably relieved
from active duty, or

(&) An enlisted man last
separated from the Reg-

and not 55 years of age or
over (this inc,udes those
individuals who will attain
age 65 before termination
of a new period of con-
tracted service, i.e., reen-
listment or extension), and

(2) If past 35th birthday and
leas than 5§ years of age,
be an age that is not
greater than 35 plus the
number of years of prior
honorable active Federal
service completed.,

(3) Be considered exempt
from above age require-
ments if she can qualify
for retirement by age 60
and if she is not age 55 or
older with 20 or more years
of active Federal service
provided she is immediately
reenlisting following sepa-
ration as—

(a)} A non-Regular Army
commissioned or warrant
officer honorably relieved
from active duty, or

(b) An enlisted woman last
separated from the Reg-

{Consent or Decla-
ration of Parent or
Legal Guardian
(For Enlistment of
a Minor in the US
Armed Forces) ) re-
quired for men leas
than 18 and women
less than 21 years
of age (para 54).

{2) For age waivers,
see table 3-1.

2-1
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Table 2-1.
Item Criteria
a AGE—Continued
%b CITIZENSHIP _ . ___.
o MENTAL REQUIRE-
MENTS.

%d EDUCATION _....__
we MEDICAL ._._______

2-2

the Active Army—Continued

Male applicant must—

ular Army with an
honarable or general
discharge.

(1) Bea citizen of the United
States, or

(2) Be an alien who has been
lawfully admitted to the
United States for perma-
nent residence.

Attain scores of 90 or higher
on any three or more
aptitude areas of the ACB,
or qualify for exemption
if serving with less than
20 years active Federal
service and demonstrates
qualification in his PMOS
by verification under the
Enlisted Evaluation
System.

Meet educational require-
mentg for promotion to the
next higher grade.

(1) Meet retention medical
fitness standards
prescribed in chapter 3,
AR 40-501.

(2) Meet any additional re-
quirements prescribed for
the specific option for
which reenlisting.

{8) Be approved for reen-
listment by Headquarters,
Department of the Army
if he is a partially
disabled member continued
on active duty under the
provigions of AR 635-40
(formerly AR 616-41). (A
medical board examination
is required for such per-
sons not less than 4 nor
more than 6 months prior
to expiration of current
term of service.)

Foemale applicant must —

ular Army with an
honorable or general
discharge.

23 August 1972

Basic Eligibility Criteria for Persons Currently Serving in

Notes

(1) Be & citizen of the United Waivers not con-

States, or

{2) Be an alien who has been

lawfully admitted to the
United States for perma-
nent residence.

Attain scores of 90 or higher

on any three or more apti-
tude areas of the WACB
or ACB, or qualify for
exemption i serving with
less than 20 years active
Federal service and
demonstrates qualification
in her POMS by verifica-
tion under the Enlisted
Evaluation System.

Meet educational require-

ments for promotion to the

next higher prade.

(1) Meect retention medical
fitness standards
prescribed in chapter 3,
AR 40-501.

(2) Meet any additional
requirements prescribed
for the specific option for
which reenlisting.

(3) Be approved for reen-
listment by Headquarters,
Department of the Army
if she is a partially dis-

abled member continued on

active duty wnder the
provisions of AR 635-40

{formerly AR 616-41). (A
medical board examination

is required for such per-
sons not less than 4 nor
more than § months prior
to expiration of current
term of service.)

sidered.

(1) Test scores as
recorded on DA
Form 20 will be
used to determine
reenlistment eli-
gibility.

(2) Persons who do
not meet, or
qualify for ex-
emption from pre-
scribed standards
may be (re) tested
with the ACB or
WACRBE, as appro-
priate, UP
AR 600-200.

For education waivers
see table 3-1.

(1) For medica)] proc-
essing see para-
graph 5-6.

{2) For waiver of
medical require-
ments, see table
3-1.



28 August 1972 Cé8, AR 601-280
Table 2-1, Basic Eligibility Criteria for Persons Currently Serving in
the Active Army—Continued
Item Criteris Male applisant muat— Femals applicant must— Noie
(4) Mest welght contro] (4) Moeet welght control
standards prescribed in standards prescribed in
AR 682-1, AR 6832-1.
MARITAL STATUB. Immaterial oo v coeeoea Immaterial.

g DEPENDENTS ._.__ No restrietions —ocoeeeonae No restrictions.

h MORAL AND e eecmcmmeccce e mmm—————mma—————t—— Sge tables 2-2, 2-8,
OTHER ADMIN- and 2-4.
IBTRATIVE
CRITERIA.

i GRADE ____ . .. ... Not exceed the retention Not exceed the retention For waiver of grade

ineligibility point outlined ineligibllity point outlined requiremants ses
in table 2-1.1 before in table 2-1.1 before table 8-1.
termination of contracted termination of contracted
servies, i.e., reenlistment service, i.e., reenlistment
or extension. or extension.

%] MOS EVALUATION  Attain a score of 70 or Attrin a score of 70 or higher For walver of MOS

BCORE higher in PMOS within &

period of 1 year pre-

in PMOS within a period
of 1 year preceding reen-
listment date.

Evaluation Score
requirement, see
table 8-1.

ceding reenlistment date,

wiNote. A former enlisted member of the Regular Army immediately reenlisting
following separation from current active service as an Army commiasjoned or warrant
officer with an honorable discharge or by relief from active duty for & purpose other
than to await appellate review of a sentence including dismissal or dishonorable dis-
charge is exempt from the requirements of thia table, 8ee table 25 for authorized re-
enlistment period.

wTable 2-1.1. Grade Eligibility Criteria

Retention Insligibility Point
Grade (Total cotéve Federal ssrvice)
2 B0 Years
BB e em 27 Years
BT o e m— 24 Years
B oo mmn e menmmaae 20 Yeoars
Bl e etm e cmtmtctccmmumcemcmmmemem——————— 12 Years
B e cccrmmmic—m—mee—m—m—tmmie—tmmmmoCee - 8 Years
E-3 and below o e eeee —een 8 Yoars

Note 1, Individuals who have attained official order of merit promotion list status
{and E-8 recommended by the unit commander for promotion to grade E-4) will be
considersd for reenlistment under the criterla of the grade to which they will be pro-
motad.

Note £. Grade Eligibility Criteria does not apply to persons selected for attendance
at an officer traung program such as Officer Lanaidate School or Warrant Officer

Flight Training.
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%2-2. Waivable moral and administrative disqualifications, Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-2 apply may be granted waivers to permit immediate re-
enlistment or extension. Only those disqualifications occurring during cur-
rent term of service and disqualifications not previously revealed, regard-
less of date of occurance, are considered disqualifying. Requests for
waivers should be submitted sufficiently in advance of separation date to
permit continuous service. For persons who are not granted waivers prior
to separation and/or who do not reenlist immediately at the station to
which assigned at separation, the RE Code ‘(see table 1-8) will be entered
on DA Forms 20 and DD Forms 214 to indicate eligibility for Regular
Army service in the future.

wTable 2-2, Waivable Moral and Administrative Disqualifications

Line Disqualification Notes
A Time Lot - e e 2 For waivers see
table 3-1.
B Subject of filagging action UP AR 600-81 ____. . ___ ____ For waivers see
para 3-6.

C Persons who have been retained on active duty under the For waivers see
provisions of AR 6804-10 with the annotation “not eligible para 3-6.
for security clearance or assignment to sensitive duties,
AR 604-10."

D Persons currently serving as Army commissioned or warrant For waivers see
officers who were separated as a regular member from para 3-6.
another service for the purpose of entering on active duty
as an Army Reserve commissioned or warrant officer.

E Persons who have been identified as drug abusers or alco- For waivers see
holics during current term or service, table 3-1.

#2-3. Persons ineligible for immediate reenlistment. Male and female ap-
plicants for Regular Army. reenlistment to whom disqualifications listed in
table 2-8 apply are ineligible for immediate reenlistment, and request for
waivers will not be submitted. Such persons may be eligible to apply for
Regular Army reenlistment under the provision of AR 601-210 at a later
date.

Table 2-3. Persons Ineligible for Immediate Reenlistment

Line woﬁoﬂ

A Persons being separated from current term of service whose DD Forms 214 are
coded RE-1A; RE-2A; RE-3; RE-3B; RE-3C and RE4A.

B  Persons being separated from current term of service with a “Bar to Reenlist-
ment” in effect.

C Persons being separated from current term of service by reason of hardship or
dependency (chap. 6, AR 635-200).

D Persons serving on unspecified enlistments who resign from current term of
service in lieu of other administrative action (chap. 8, AR 685-200).
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Table 2-3, Persons Ineligible for Immediate Reenlistment—Continued

Line Disqualification
E  Persons being discharged from current term of service for the good of the service
under the provisions of chapter 10, AR 835-200.

F Men being separated from current term of service under the provisions of AR
635-206 or AR 635-212.

G Women being separated for marriage, pregnancy, or parenthood (chap. 8, AR
635-200).

H Women being separated from the Army under the provisions of AR 635-212 for
inability to perform their military duties due to a language barrier.

Persons in a nonpromotable status UP AR 600-200. (See Note 2.)

J  Persons in a surplus-nonretrainable status. This category will be identified in
accordance with quarterly reenlistment controls announced by DA. (See Note 3.)

K Persons with more than one conviction by military courts-martial during current
term of service. (See Notes 1 and 2.)

L  Persons who cannot be granted the appropriate security clearance required for
the next higher grade. (See Note 8.)

M  Persons who have been denied reenlistment under the Qualitative Screening
Process UP Chapter 4, AR 600-200. (See Note 3.)

N  Persons currently serving as Army commissioned or warrant officers who are
being separated and did not have regular enlisted service immediately prior to
entering on active duty as an Army Reserve commisaioned or warrant officer.

Note 1. Prior conviction cannot be considered until finding of guilty has become
final after review of the case has been fully completed, (See Article 76 UCMJ and para
756(2) of Manual for Courts-Martial, United States, 1969 (Revised Edition).)

Note 2. Request for extensions of enlistments by an amount sufficient to complete
20 years active Federal service for persons who have completed 18 but less than 20
years service may be forwarded to Commanding Officer, US Army Enlistment Eligibil-
ity in accordance with waiver procedures outlined in section I, chapter 3.

Note 8. Unit commanders may grant extensions of enlistments by an amount
sufficient to complete 20 years active Federal service for persons who have completed
18 but less than 20 years service.

2-4. Nonwaivable moral and administrative disqualifications. Male and
female applicants for Regular Army reenlistment to whom disqualifications
listed in table 2-4 apply, are ineligible for Regular Army reenlistment at
any time and requests for waivers will not be submitted.

Table 2-4. Nonwaivable Moral and Administrative Disqualifications

Line Disgualification Men Women
A Insane . . meecee . s X X
B Having & history of psychotic disorders ______. . ____________ X X
*C Questionable moral character, history of anti-social behavior, X X

sexual perversion, having freguent difficulties with law
enforcement agencies.

D Not accepted for further military service pursnant to AR X X
40-501 because ot venereal disease.
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Table 2-4. Nonwaivable Moral and Administrative Disqualifications
—{ontinued
Line Disqualifioation Men
E Having a history of frequent or chronic venereal disease __.___ X

F Separated for unfitness or unsuitability (AR 615-368, 6156 -
369, 635-212).

G Separated for unfitness or unsuitability with 18 or more years X
of service completed.

H Separated with a “Bar to Reenlistment” in effect after com- X
pletion of 18 or more years of service,

I Conscientious objector or person with religious convictions X
which preclude unrestricted assignments.

Persons who have received severance pay — oo _____ X
Rescinded,
Rescinded.
Rescinded.
Separated with other than honorable or general! discharge .__ -

Reenlistment not clearly consistent with interest of nztional X
security under AR 604-10, or who refuse to sign DD Form
98, (Armed Forces Security Questionnaire) or DD Form
398 (Statement of Personal History).

P Persons who signed & statement of intent to reenlist, received X
services based on the statement (such as transportation of
dependents, movement of honsehold goods or automobile)
then at expiration of term of service (ET8), declined to

©C Z H v @m v

reenlist.
Q Rescinded,
R Separated because physically disqualified upon order to active X

duty (AR 185-300).

8 Separated under the Military Personne] Security Program (AR X
604-10).

T Separated for physical disability with entitlement to receive X
disability severance pay (AR 635-40).

U Released from EAD by reason of physical disability and re- X
vert to inactive status for the purpose of retirement under
the provisions of Title 10, U.5.C., Sections 1831-1337, in
lieu of discharge with entitlement to receive disability
severance pay (AR 686—40).

v Separated for physical disability resulting from intentional X
misconduct or willful neglect or incurred during period of
unauthorized absence. Not entitled to severance pay (AR
635640},

w Separated for physical disability—EPTS—established by X
physical evaluation board proceedings (not entitled to
severance pay) (AR 635—40).

X Separated as & conscientious objector (AR 685~20) ________ X

23 August 1972
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23 August 1972
Table 2-4. Nonwaivable Moral and Administrative Disqualifications
—Continued
Ling Disgualification Men Women

Y Separated for physical disability—EPTS—established by X X
medical board and individual made application for dis-
charge by reason of physical disability (not entitled to re-
ceive disability severance pay) (AR 636—40). ‘

Zz Discharge as a result of board action (homosexual acts) ____ X X

AA  Acceptance of discharge (homosexual acts) (AR 635-212) __ X X

AB  Separated as an alien without legal residence in the United X X
States (para 5-6, AR 653-200).

AC  Separation for homosexua! tendencies (discharge for un- X X
suitability pursuant to recommendation of a board of officers
convened under the provisions of AR 685-212),

AD Rescinded.

AE Rescinded.

AF  Permanently retired by reason of physical disability (Title X X
10, US Code, Section 1201 or 1204). (For combat wounded
personnel—see AR 601-210).

AG  Retired after 20 but less than 30 years active Federal service, X X
(Title 10, U.S.C., Section 35914.)

AH Retired after 30 years active Federal service (Title 10, X X

U.S.C., Section 3917).

AI  Retired in lieu of discharge under AR 626-212 (homosex- X X
uality) (10, U.S.C., 3914).

AJ  Persons whose DD Forms 214 will be coded RE~4 upon separa- X X
tion,

Section 1I. REENLISTMENT PERIODS AND GRADES

2-5. Authorized reenlistment periods. Immediate reenlistments in the
Regular Army are authorized for periods of 3, 4, 5, and 6 years. The re-
enlistment period selected is at the option of the applicant except as other-

wige prescribed in table 2-5.

wTable 2-5. Authorized Reenlistment Periods
Authorried reenlistment period

Line Category of personnel
A Men and women authorized to im- As sapecified by option or program
mediately reenlist for an option or directive.

special program requiring & minimum
reenlistment period.

B  Persons, except Medal of Honor win- 8 years. Waiver of this authorized re-
ners, who are granted waivers for enlistment period may be considered
immediate reenlistment. by the Office of Personnel Opera-

tions,

C Rescinded.

D Rescinded.

2-7
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Table 2-5. Authorized Reenlistment Periods—Continued
Line Category of personnel Authorzied reenlistment period
E Rescinded.
F  Persons appointed to pay grades E-T, If current term of service cannot be

E-8, and E-8, to whom the restric.
tions of line B, above apply will satis-
fy the minimum service-in-grade re-
quirements for appointment to these
grades,

extended under the provisions of
chapter 4 to meet this serviee-in-
grade requirement, applicant may
be reenlisted for the minimum au-
thorized period which, when com-

bined with extension, if applicable,
will expire on or as soon as possible
after service requiremen{ has been
met. Authority to waive restrictions
for these persons may be delegated
to appointment authority.

3 years. Longer period, up to 8 years,
is authorized if retention ineligibil-
ity point outlined in table 2-1.1 will
not be exceeded before termination
of contracted service,

G Persons immediately reenlisting follow-
ing separation from current active
service as an Army commissioned or
warrant officer.

2-6. Reenlistment grades—general information. Unless otherwise pre-
seribed by this regulation or by special directive, the grade, title, date of
rank, and NCO/Specialist status for enlisted members upon immediate re-
enlistment in the Regular Army will be the same as that held on date of
separation.

Table 2-6. Rescinded

2-7. Reenlistment grades for special categories. Former enlisted members
of the Regular Army separated honorably from current service on active
duty as Army commissioned or warrant officers and immediately reenlist-
ing in the Regular Army will be reenlisted in the grade held immediately
before commissioned or warrant status unless consideration for a higher
grade is requested in accordance with line B, table 2-7.

2-8. Temporary grades for immediate enlistment. Rescinded.

2-9. Permanent grades. Rescinded

#2-10. Categories for which grade determinations must be requested.
The office of Personnel Operations will determine the grades to be author-
ized categories of persons listed in table 2-7 upon immediate reenlistment
in the Regular Army. Requests for grade deferminations together with any
required requests for waiver will be submitted sufficiently in advance of
separation date fo permit continuous service. For processing requests for
grade determinations, see paragraph 5-17.
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wTable 2-7. Categories for Which Grade Determinations
Must Be Required

Line Hdentity—applicant is—

A Currently serving as an Army commissioned or warrant officer without prior
Regular Army enlisted service.

B Currently serving as an Army commiesioned or warrant officer for whom con-
sideration of & higher grade than that to which entitled by prior Regular Army
enlisted service is considered warranted and is requested.
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CHAPTER 3
WAIVERS

Section I. GENERAL INFORMATION

%3-1. General. This chapter prescribes the procedures by which requests
for waivers will be initiated and processed to meet the basic qualifications
for reenlistment or extension. Procedures to be followed in obtaining ap-
proval for the reenlistment of special category applicants such as former
officers are contained in chapter 5.

%3-2. Submission of requests, Requests will be submitted through com-
mand channels in sufficient time to allow for normal administrative pro-
cessing and mail transmissions; however, in no event will they be sub-
mitted earlier than 9 months nor later than 3 months prior to proposed
date of reenlistment or extension. This requirement is particularly im-
portant for requests pertaining to personnel approaching ETS who desire
unbroken service.

a. All requests for waivers and circumstances requiring approval by
the Office of Personnel Operations set forth in this chapter will be for-
warded to the Commanding Officer, US Army Enlistment Eligibility Ac.
tivity, 9700 Page Boulevard, St. Louis, MO 63132.

b. Field commanders authorized to grant waivers under the provisions
of this chapter are encouraged to communicate with the Commanding
Officer, US Army Enlistment Eligibility Activity, 9700 Page Boulevard, St.
Louis, MO 63132, in doubtful cases to seek advice or screening of records
pertaining to periods of prior service.

3-3. Validity periocd. Unless otherwise stated in the waiver instrument,
waivers granted under the provisions of this chapter are valid only for
the purpose of providing continuous unbroken service for in-service per-
sonnel,

3-4. Administrative instructions. a. Requests for waivers. The use of
electrical communications for the purpose of requesting waivers is dis-
couraged. Requests for waivers will be submitted on DA Form 3072 (Re-
quest for Waiver of Disqualifications for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel) and will include a copy of the
DA Form 3340 prepared in accordance with paragraph 6-2.

b. Disposition of approved waivers.
(1) When reenlistment has been accomplished, a notation of the
waiver granted will be made in Items 384 and 56 on all copies of the DD

31
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3-2

Form 4. The waiver instrument, together with any report of investigation
and documentary evidence on which the waiver was predicated, will be at-
tached to the original copy of the enlistment contract.

(2) When extension has been accomplished, the waiver instrument
together with any report of investigation and documentary evidence on
which the waiver was predicated will be attached to the original Oath of
Extension of Enlistment (DA Form 1695). A duplicate copy of the waiver
instrument will be attached to the duplicate copy of the DA Form 1695.

Section II. WAIVER APPROVAL AUTHORITIES—
BASIC ELIGIBILITY CRITERIA

3-5. Substantiation of requests for waiver. a. Unless otherwise prescribed
in this chapter, requests for waivers will be submitted only for meritorious
cases. All request for waiver will be fully substantiated with appropriate
documentary evidence. Documentation specified in the following table is
the minimum required. Such additional documentation as may be con-
sidered relevant and of value in reaching a sound decision on the request
may also be included.

b. The authority to determine whether a case is meritorious rests at
all levels of command. Any case not considered meritorious and warranting
a recommendation for approval will be disapproved by the considering
authority without further processing.

wTable 3-1. Waiver Approval Authorities—Basic Eligibility Criteria

Line Comment

1 Overage.
a. Waivers of overage may be granted by the Chief of Personnel Operations to

otherwise qualified personnel as follows:

(1) Those Regular Army personnel who cannot acquire the necessary minimum
active Federal service to qualify for retirement by age 60 when it is deter-
mined that there is an implied or actual moral obligation hased on long active
Federal Service.

(2) Regular Army members age 55 or over, or who will attain age 55 before
termination of new period of contracted service by reelistment or extension,
who are eligible for retirement and who meet the requirements specified be-
low may be recommended to OPO for waivers by commanders:

(a) Individual has been awarded the Medal of Honor, Distinguished Service
Cross, Navy Cross, or Silver Star Medel,

(&) Individuals who through a8 number of years of assignment in the current
unit or activity adds considerably to its morale and prestige,

(c) Individual whose performance has been outstanding when compared with
others of equal grade and ability and who possess a critical Military Oc-
cupational Specialty (a critical MOS is one which requires extensive train-
ing and has a low reenlistment rate).

b. Waivers of a(2) above granted by Chief of Personne! Operations will not
authorize retention of the individual beyond the last day of the month in which
he attains age 60.

23 August 1972
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Table 3-1. Waiver Approval Authorities—Basic Eligibility
Criteria—Continued

Line Comment

e. Requests for waivers, with reasons therefore, should be made sufficiently in
advance of separation to permit continuous service.

2 Educational Requirements.

a. Requests for waiver of educational requirements may be forwarded to Office
of Personnel Operations in accordance with paragraph 3-2 providing individuals
are currently enrolled in a course or program which, during next term of service,
will result in attainment of requirement,

b. Waiver of educationsal requirements mey be granted by immediate unit com-
mander for persons who have completed 18 years but less than 20 years of
sctive Federal service to permit extension, or reenlistment if necegsary, to attain
retirement eligibility.

3 Medical Requirements.

a. Partially disabled personnel will be processed in accordance with chapter 10,
AR 635-40.

b. The Chief of Personnel Operations may grant walvers to persons who do not
meet prescribed standards of medical fitness.

4 Lost Time.
Requests for waiver of lost time may he approved by commanders as follows:
{1) General courts-martial authority: 1-30 days time lost.
(2) Chief of Personnel Operations: More than 80 days time lost

{3) Chief of Personnel Operations: More than 30 days AWOQL. (Requests for
waivers should be submitted only when such absence occurred early in term
and was followed by clearly satisfactory service.)

5§ Grade Requirements.

a. Waiver of grade criteria may be granted by immediate unit commander for
persons who have completed 18 years but less than 20 years of active Federal
service to permit extension, or reenlistmnent if necessary, to attain retirement
eligibility.

b, Commanders may submit request for waiver of grade requirement to Chief of
Personne! Operations when, in the commander’s judgment, eircumstances war-
rant such consideration.

¢. Commanders listed in paragraph 1-8¢ are authorized to grant waivers for
persons who meet the following criteria (this authority may be delegated to the
next Jower major subordinate commanders) :

(1) Records and commanders recommendations clearly indicate outstanding
performance of duty.

{2) Are otherwise eligible for reenlistment without waiver.
(3) Posses a current PMOS Evaluation Score of 110 or higher.

(4) Reenlistment or extension will not place ETS beyond the retention in-
eligibility for the next higher grade. )

6 MOS Evaluation Score.

a. Waiver of MOS Evaluation Score criteria may be granted by immediate unit
commander for persons who have completed 18 years but less than 20 years of
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Table 3-1. Waiver Approval Authorities—Basic Eligibility
Criteria—Continued

Line Comment

active Federal service to permit extension, or reenlistment if necessary, to
attain retirement eligibility.

b, Commanders exercising general courts-martial jurisdiction may approve requests
for waiver of individuals with PMOS evaluation scores between 41 and 69 if a
history of qualifying EES and other quality factors clearly warrant such action.
Waivers may also be approved for conspicuously deserving individuals without
previous PMOS EES,

¢. In rare and unusual cases, commanders exercising genera]l courts-martial juris-
diction may forward, with recommendations, requests for waivers of individuals
with EES of 40 to Chief of Personne] Operations in accordance with paragraph
3-2. These reguests must be completely documented.

7 Drug Abuse or Alcoholism. Requests for waiver for the purpose of extending cur-
rent enlistments or for immediate reenlistment may be approved by commanders
as follows:

a. Urit Commanders. Personnel undergoing rehabilitation may be exiended for up
to 90 days to continue to receive treatment.

b. Unit Commanders. Personnel who have completed treatment for rehabilitation
and less than one year has elapsed since treatment was completed may be ex-
tended for a period which will provide continued service of one year since
treatment was completed.

. General courts-martial authority. Personnel who have been rehabilitated and
1 year or longer has elapsed since treatment was completed may be reenlisted
if otherwise qualified and recommended waiver is approved. The determination
that an individual has been rehabilitated will be made by the chief of the post
rehabilitation team in conjunction with the individual's unit commander.
Should there be no chief of a post rehabilitation team available, the determina-
tion may be made by phe department of psychiatry or mental hygiene consulta-
tion service.

W3-6. Other waiver requests. When no specific procedure for a waiver of
a particular disqualification has been preseribed in this regulation, and a
waiver for immediate reenlistment is not prohibited (tables 2-3 and 2-4),
personnel who are otherwise qualified for reenlistment may be recom-
mended by the unit commander through channels under the provisions of
this paragraph.

a. Requests for waiver under the provisions of this paragraph will be
submitted to the Office of Personnel Operations in accordance with para-
graph 8-2.

b. All requests must be fully justified.

%3-7 Civil offenses. A civil offense, in itself, does not require a waiver in
that there are other disqualification provisions in this regulation or reten-
tion consideration under other regulations which are applicable. However,
commanders having custody of individuals' records will carefully review
the records of persons convicted of civil offenses to insure consideration
under appropriate regulations for retention and/or reenlistment had been
given.
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J3-8. Special category. Waiver authority will not disapprove requests for
waivers of disqualifications for the following persons who have less than
20 years of active Federal service. Recommended disapprovals will be re-
ferred to HQDA for final determination.

a. Recipients of: Medal of Honor, Distinguished Service Cross, Navy
Cross or Silver Star Medal.

b. Persons who have completed 18 years but less than 20 years and are
requesting extensions of enlistments by an amount sufficient to complete
20 years active Federal service.

¢. Partially disabled combat-wounded veterans.
d. PW returnees.

e. Persong requesting an extension whose dependent ia experiencing
an episode of illness requiring hopitalization or whose wife is pregnant.
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CHAPTER 4

ACTIONS AUTHORIZED TO MEET LENGTH OF SERVICE
REQUIREMENTS

Section 1.

4-1. General. a. Enlisted members of the Regu-
lar Army who have insufficient service remain-
ing on current enlistment to satisfy service re-
quirements will be afforded the opportunity or
required, as appropriate, to take authorized
actions indicated below to provide for contin-
ued service, Persons who are selected for at-
tendance at an officer training program such as
Officer Candidate School or Warrant Officer
Flight Training will not be authorized dis-
charge and immediate reenlistment if they have
the required amount of service remaining or
can meet the time remaining requirements by
an extension of their current enlistment. If
time remaining requirements for these persons
cannot be met by extension, a reenlistment pe-
riod of 3 years is authorized. Regular Army
personnel who are reenlistment qualified, in-
cluding those granted waivers, may take one or
more of the following actions as authorized by
this section, to provide for continued service:

(1) Elect a discharge for the convenience
of the Government for the purpose of immedi-
ate reenlistment as provided for in chapter 5,
AR 635-200.

(2) Extend current enlistment.

b. Individuals with more than 6 years service
for pay completed are required to take appro-
priate action to meet service remaining require-
ments.

4-2. Parental consent. Parental consent is re-
quired for a reenlistment or extension accom-
plished for men who are under 19 years of age
and women who are under 21 years of age at
the time. Such consent will be obtained in
accordance with chapter 5.

REGULAR ARMY PERSONNEL

4-3. Extensions of enlistment. vra. Extensions
of enlistment for Regular Army personnel are
authorized only for:

(1) Purposes specified in this regulation.

(2) Purposes specified in chapter 12, Re-
tirement for Length of Service, AR 635-200,

(3) Purposes specified in chapter 4, Quali-
tative Management, AR 600-200.

(4) Purposes of determining or attaining
eligibility for reenlistment under educational

and MOS evaluation score criteria. Individuals
may be extended beyond their ETS.

(5) Purposes determined by commander
having custody of the individual's personnel
records to be in the best interests of the Army.
These extensions may not exceed a total of 12
months and may include but are not limited to
such purposes as:

(a) Awaeaiting acceptance for special as-
signment or participation in a program which
will have a service time remaining requirement,

(b) When an individual’s dependent is
experiencing an episode of illness requiring
hospitalization or whose wife is pregnant and
confinement will occur subsequent to the mem-
ber’s term of service.

(6) Reaching maximum age criteria.

“b. Members who are permitted to extend
their term of service must be fully qualified
under the provisions of section I, chapter 2
except when extensions are for purposes speci-
fied in ¢(8), (4) and (6) above,

¢. Requests for extension will not be accepted
from persons who are transfer processing for
sBeparation.

4-1
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d. Periods of extensions will not be greater
than the authorized reenlistment periods pre-
scribed in table 2-5.

¢. Normally, only one extension will be au-
thorized, However, the appropriate major com-
mander may suthorize a subsequent extension
when he deems such action justified, unless
OPO must act upon a waiver request before an
individual is fully qualified. Subsequent exten-
sions will not be granted for the purpose of
changing & retirement date, i.e., after an indi.
vidual submits an application for retirement. If
subsequent extensions are granted, the com.
bined total of these extensions and all previous
extensions of the current enlistment may not
exceed 48 months.

f. Provided the period of extension has not
commenced, the commander having custody of
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the individual’s personnel records may approve
a request for cancellation of extension for the
purpose of immediate reenlistment, if other-
wise eligible, or for the purpose of requesting a
longer period of extension, Requests for cancel-
lation for any other purpose will be forwarded
to the Commanding Officer, US Army Enlist-
ment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 68182, Request will include com-
plete facts and circumstances and justification
for cancellation together with a copy of individ-
ual’s DA Form 20. When approved, the original
of the request for cancellation will be for-
warded to US Army Personnel Service Support
Center, Fort Benjamin Harrison, IN 64249,
and the duplicate will be filed as semiperma-
nent material in the “Field file section” of the
individual’a DA Form 201. Concurrently with

Table 4-1. Extension of Enlistment Criteria (see Chapter 5 for
Processing Inatructions)

A B C D

R| If a member requests an extension | then limit extension | except extension will | and action will be

U and the purpose is to minimmum time | not exceed taken

L needed to achleve its

E purpose

1| to meet service remaining require- X 48 months ptior to complinace
ments for service school training or with orders directing
special assignment of choice movement or enroll-

ment

2 | volunteering for an oversea assign- X 48 months prior to compliance
ment or to complete 8 normal oversea with orders directing
tour movement

8 | to meet service remaining require- X 48 months prior to compliance
ment or to complete a normal oversea with orders directing
special assignment for which selected movement

4 | selected for oversea assipnment with X 48 months prior to compliance
insufficient service remaining to com- with orders diracting
plete the prescribed oversea tour in. movement
cluding members nf units which are
making a unit movement overseas.

5 | ordered overseas and qualified for X 48 months prior to complience
movement of dependents with {nsuffi- with orders directing
cient service remsining to complete movement
the prescribed accompanied tour for
the area to which asaigned

6 | serving in an oversea area and quali- X 48 monthy prior to heing grant-
fied for movement of dependents with ed approval for non-
insufiicient service remaining to com- concurrent travel of
plete the prescribed accompanied tour dependents
for the area to which asaigned
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the approval of a cancellation of an extension
of enlistment, action will be taken to correct
and/or cancel as appropriate, any record, re-
ports, personnel action, etc., affected by the ex-
tension.

g. When the period of extension has com-
menced and provided the individual is other-
wise eligible, the commander may approve a
request for separation for the purpose of imme-
diate reenlistment when such reenlistment will
not counteract the original purpose of the ex-
tension.

%4-4. Statement of intent to reenlist. Re-
scinded.

%4-5. Processing of persons who refuse to take
action to meet length of service requirements.
a. Individuals who refuse to take action to meet
length of service requirements will be counseled
on the effects of their refusal. A statement to
the effect that the individual has been counseled
and refuses to comply with published instruec-
tions will be prepared. This statement will in-
clude the date, time, and place of counseling,
and the name of the counseling officer. The
original statement will be forwarded to Com-
manding Officer, US Army Personnel] Services
Support Center, Fort Benjamin Harrison, IN
46249 to be filed permanently in the OMPF,
and a copy will be filed in the individual’s
MPRJ and destroyed at time of separation
from the service. An additional copy of the
statement will be prepared and forwarded to
the Chief of Personnel Operations, ATTN:
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EPADS, Washington, DC 20310, for persons
serving in pay grades E-7, E-8, and E-9 as
well as personnel of all grades with intelli-
gence, special category, enlisted AIDE, and
NCO Logistic MOS or special qualification
identifiers as indicated in figure 3-2, AR
600-~200,

b. These individuals are ineligible to reenlist
in grade and for a period of 93 days after dis-
charge. The individual's separation documents
will be coded RE-2A.

¢. Requests for withdrawal of counseling
statement by persons serving in CONUS will be
fully justified, and submitted to Commanding
Officer, US Army Enlistment Eligibility Activ-
ity, 9700 Page Boulevard, St. Louis, MO 63132
for approval/disapproval. Personnel serving
overseas will forward requests for withdrawal
of counseling statements, fully justified, to the
major oversea commander for approval/disap-
proval, Such request will be submitted prior to
90 days (120 days for E-7, E-8, and E-9) be-
fore rotation date, Disposition of approval of
withdrawal of counseling statement will be the
same as the counseling statement (a above).

46, Statement of intent to reenlist. Rescinded.

4-7. Persons with 4 or less years of service for
pay completed. Rescinded.

4-8. Persons with over 4 years service for pay
completed. Rescinded.

4-9. Entitlements. Rescinded.

Section II. ARMY OF THE UNITED STATES AND RESERVE
COMPONENTS PERSONNEL

%4-10. General. Members of the Army Na-
tional Guard of the United States (ARNGUS)
and the Army Reserve (USAR), currently
serving in the Active Army who do not desire
separation under the provisions of AR 635-200,
for the purpose of immediate reenlistment, may
voluntarily remain on duty beyond expiration
of current active duty tour for monthly periods
up to a maximum of 12 months. Members of
the Army of the United States without compo-

nent (inductees) may be released from active
duty by reason of expiration term of service
and may be voluntarily ordered to active duty
as reservists.

a. Extensions of periods of active duty may
be authorized for the following reasons:

(1) When determined to be in the best in-
terest of the service.

4-3
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(2) To meet the minimum service remain-
ing requirement for individuals volunteering
and selected for—

(a) Specific programs.

(b) Assignment to specific organiza-
tions, or

{c) Attendance at Army service schools.

b. Commanders having custody of personnel
records are delegated authority to—

(1) Approve requests for extensions of
active duty under the provisions of this section,
unless a waiver must be granted by a higher
authority than the one authorized to grant ex-
tensions. In these cases, the approving author-
ity for the waiver must also approve the exten-
sion.

(2) Approve requests for cancellation of
extensions, provided the period of extension
has not commenced.

*c. As an exception to the 12-month maximum
period of extension, members of the Army Na-
tional Guard of the United States and the
Army Reserve currently serving on active duty
who have applied and been selected for OCS
may extend their period of active duty in
monthly increments up to the number of
months required to meet the service obligation
set forth in AR 8515,

4-11. Eligibility. The following categories of
personnel may not voluntarily extend their pe-
riods of active duty:

a. Individuals who do not meet the criteria
for reenlistment in the Regular Army, Waivers
may be granted by Commanding Officer, US
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Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132 to other-
wise qualified applicants who do not meet the
citizenship requirements for Regular Army
reenlistment.

b. Individuals en route to or at transfer
activities for the purpose of release from active
duty or discharge.

¢. Individuals undergoing investigation under
AR 604-10. Such individuals will not have their
period of active duty extended, be reenlisted, or
ordered to active duty as reservists under this
regulation without specific approval of the See-
retary of the Army.

4-12. Submission of requests or additional
active duty. Each request for extension of
active duty will be submitted sufficiently in ad-
vance to accomplish necessary administrative
actions prior to commencement of permanent
change of station or relief from active duty
processing. In the event a security clearance is
a prerequisite for the training or assignment
for which extension of active duty is requested,
at least an interim clearance for access to the
category of classified defense in formation will
be granted prior to approval of the extension.

4-13. Applications. Individuals will submit a
DA Form 2496 requesting additional active
duty and attach thereto the statement indicated
in figure 4-1. If the training or duty for which
applying is covered by one of the reenlistment
options authorized in chapter 6, an appropri-
ately modified Part VI—Statements for Enlist-
ment, will be attached to the DA Form 3339-R
(fig. 4-1). DA Form 3339-R (Request for Ex-
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tension of Current Period of Active Duty)
(image size 7x94/6 inches) will be repro-
duced locally on 8- by 10¥4-inch paper. Para-
graph 1 of the Statements for Enlistment
(Part VI) will be amended to read: “In connec-
tion with my request for additional active
duty.” Inapplicable items or comments will be
lined out and initialed by the applicant.

a. Applications will be submitted through
intermediate commanders to the commander
authorized to approve the extension.

b. When an application is approved the ap-
plicant will be notified in writing of such
approval and a copy of the request and its ap-
proval will be made a part of the individual's
personnel records.

4-14. Information pertaining to Army of the
United States (AUS) personnel, Individuals in-
ducted into the Army and desiring to continue
on active duty may volunteer for immediate
entry on active duty as Army reservists, to be
effective the date following completion of induc-
tion period. Applications may be submitted by
eligible personnel at any time during the period
of induction.

a. The application required by paragraph
4-138 will include, for inductee personnel, the
following statement:

In the event this request is approved, I understand
that 1 may not thercafter retract my consent for
additional active duty as a reservist if my period
of extension has commenced.

b. If an individual’s application for addi-
tional active duty is approved, the following
actions will be taken:

(1) Orders effecting his release from ac-
tive duty will:

(a) Transfer inductee to the Army Re-
serve.

{(b) Order reservist to active duty as a
reservist without change of station or unit
of assignment.

(¢) Cite this regulation and Title 10,
United States Code, Section 672(d), as au-
thority.

(2) The individual’s personnel records
jacket and its contents will be continued in use.
(3) Notation will be made in the Remarks
section of DA Form 20 (Enlisted Qualification
Record) : “Transferred to USAR (date). Vol
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for AD for ______ months as Res eff ______. "

4-15. Information pertaining to Army Reserve
personnel. a. If the request for additional active
duty is approved for an Army reservist who has
sufficient time remaining in his current Reserve
enlistment to cover the additional active duty
tour desired, the following actions will be
taken:

(1) Appropriate orders will be issued sub-
stantially as follows:

Under provigsions of section 672(d), Title 190,
United States Code, (name and service number
of member) has been voluntarily retained on
active duty for ______ months. Authority: AR
601-280.

(2) Notation will be made in the Remarks
section of DA Form 20: “Vol retained on AD
_______ months, eff _______, SO No. _...____.."

b. If the request for additional active duty
is from an Army reservist who does not have
sufficient time remaining in his current Reserve
enlistment to cover the additional active duty
tour desired, he must request concurrently an
extension of his enlistment in the reserves.
Such a request for extension of his reserve en-
listment will be submitted under the provisions
of AR 140-111, together with his application
for extension of active duty. If his requests are
approved, the following actions will be taken:

(1) The individual will be required to sign
Oath of Extension of Enlistment (DA Form
1695) appropriately modified.

(2) Appropriate orders, as prescribed in
a(1) above, will be issued to include the phrase:
“Having volunteered to extend his enlistment
for ______ months."”

(3) The following entries will be made in
DA Form 20:

(a) Item 11: Show extension of enlist-

ment.

(b) Under Remarks enter: “Enl vol ext
_______ months. Vol retained on active duty
for .______ months, eff _______. ”

4-16. Information pertaining to Army Na-
tional Guard of the United States personnel. If
a request for additional active duty is approved
for an ARNGUS member who has sufficient
time remaining in his current enlistment to
cover the additional active duty tour requested,
actions as outlined in paragraph 4-15a will be

4-5
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taken. If he does not have sufficient time re-
maining in his current enlistment, instructions
.indicated below apply:

a. Limitations. An individual may be reen-
listed in the Army National Guard of the ap-
propriate State under the aunthority contained
in this section only in conjunction with his ex-
tension of active duty.

b. Discharge for wpurpose of reenlistment.
Concurrent discharge from the State Army Na-

_tional Guard and as a Reserve enlisted member
of the Army will be accomplished at the expira-
tion of term of enlistment, or prior thereto, for
the convenience of the Government for the pur-
pose of immediate reenlistment and extension
of active duty tour.

¢. Reenlistment. The military authorities of
the several States have granted Department of
the Army authority to reenlist applicants in
their State Guard (ARNG) under this regula-
tion. Reenlistments under this authority will
be:

(1) In the Army National Guard of the
State from which ordered to active duty and as
& Reserve of the Army.

(2) For a period of 3 years.

(3) In the grade the individual held in the
Active Army at time of discharge. Such grades
will be designated as the permanent Army Na-
tional Guard grade on appropriate records.

d. DD Form 4 (Enlistment Contract—Armed
Forces of the United States). The DD Form 4
will be prepared in accordance with instruc-
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tions contained in chapter 7, modified as fol-
lows:

(1) In the upper left corner, the words
“IMMEDIATE REENLISTMENT” will be
typewritten.

{(2) In Item 12, the authority for enlist-
ment will be shown as AR 601-280.

(8) In Item 56, Remarks, enter “Reen-
listed to continue on active duty for —____._
morniths.”

(4) Item 58 (Oath of Enlistment For
Service in National Guard or Air National
Guard) will be completed and subsecribed to.

e. Orders. When an ARNGUS member reen-
lists, orders will—

(1) Direct his relief from active duty and
discharge from the service;

(2) Reorder him to active duty under pro-
visions of section 672(d), Title 10, United
States Code, citing this regulation as authority,
and

(3) Reassign the individual to present or-
ganization and station.

f. Dnsposilion of records.

(1) A copy of orders will be furnished to
the appropriate State adjutant general. When
reenlistment is involved, two copies of the DD
Form 4, with orders attached thereto, will be
furnished the appropriate State adjutant gen-
eral.

(2) The original copy of the DD Form 4
will be forwarded to Commanding Officer, U.S.
Army Personnel Services Support Center, Fort
Benjamin Harrison, Ind. 46249,
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CHAPTER 5
PROCESSING OF APPLICANTS

Section 1.

5-1. Purpose, The primary purpose of applicant
processing is to insure that all persons accepted
for Regular Army reenlistment possess the re-
quired qualifications. Its secondary purpose is
to insure the accurate preparation of records
and reports which document the applicant’s
military status and which therefore may be a
matter of major importance during the individ-
ual’'s military service, upon his return to civil-
ian life, and even after his death. Information
pertaining to the preparation and disposition of
appropriate enlistment forms and records is
covered in chapter 7. Other appropriate direc-
tives prescribe detailed instructions concerning
other personnel records.

Section 1I.

5-3. General. Most items of relevant data per-
taining to an individual’s eligibility for Regular
Army service are a matter of record and ean be
verified from official personnel records. Partic-
ular attention, however, will be given to the
maftters covered in this section.

5-4. Parenta] consent. The consent of the par-
ent (38) or legal guardian (s) of all men under 18
years of age and all women under 21 years of
age at the time of reenlistment or extension of
enlistment is required. Consent is required for
minor women regardless of their marital sta-
tus. The oath of enlistment, or the oath of ex-
tension of enlistment will not be administered
until the required consent has been obtained.
The DD Form 373 (Consent, Declaration of
Parent or legal Guardian) or the consent
form DA Form 2492-R (Consent of Parent(s)

GENERAL INFORMATION

5-2, Application, A member currently serving
in the Active Army who desires to reenlist in
the Regular Army or to extend a current Regu-
lar Army enlistment will submit to his immedi-
ate commander, a Request for Regular Army
Reenlistment or Extension (DA Form 3340).
The unit commander will make an appropriate
determination as outlined in chapter 1 concern-
ing the individual’s desirability for Regular
Army service. When the unit commander ap-
proves of the request submitted, appropriate
processing outlined in this chapter will be
accomplished.

DETERMINATION OF QUALIFICATIONS

or Legal Guardian(s) for Extension of Enlist-
ment of a Minor) (fig. 5~1), as appropriate will
be used to obtain consent required. The DA
Form 2492-R, will be reproduced locally on 8-
by 7-inch paper.

a. The DD Form 373 or DA Form 2492-R, as
appropriate, will be dispatched to the parent(s)
or guardian(s) who consented to the individu-
a’”s entry into military service originally, as
indicated on the DD Form 373.

b. Where such action is not possible for rea-
sons such as death, etc., the form may be dis-
patched to the surviving parent or present
guardian, and the wording of the form modified
to fit the circumstances.

¢. It will be completed in duplicate and when
returned by parent(s) or legal guardian (s) will
be attached to the original and duplicate of the
oath of enlistment or extension.

51
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5-5. Mental qualifications. Male and female ap-
plicants for Regular Army reenlistment who do
not meet the mental prerequisites established in
chapter 2 and who do not qualify for exception
to those standards may be (re}tested with the
Army Classification Battery (ACB) under the
provisions of AR 600-200 for the purpose of
establishing eligibility for Regular Army reen-
listment, Combat A and Combat B aptitude area
scores will not be computed for women.

5-6. Medical qualifications, A medical examina-
tion is not required for persons currently serv-
ing in the Active Army who are discharged
under the provisions of chapter 5, AR 635-200
(Convenience of the Government) for the pur-
pose of immediate reenlistment.

5-7. Application for grade determination. A re-
quest for grade determination will be submitted
for applicants indicated in chapter 2, Requests
will be submitted on DA Form 1696-R (Enlist-
ment Qualifying Application (Specially Re-
cruited Personnel) (fig. 5-2)) which will be
locally reproduced on 8- by 10l4-inch paper.
The title will appear on all locally reproduced
forms. Supporting documents as appropriate
will be attached to the form. Applicants from
commissioned and warrant officers will be for-
warded through the major commander to Com-
manding Officer, US Army Enlistment Eligibil-
ity Activity, 9700 Page Boulevard, St. Louis,
MO 63132.

a. Those commissioned and warrant officers
currently on active duty who intend to reenlist
the day following termination of their current
active duty service will submit application for
grade determination as soon as possible after
receipt of DA notification and at least 45 days
prior to release from active duty.

(1) The MOS and pay grade(s) in which
the commissioned or warrant officer desires to
be evaluated will be entered in the remarks sec-
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tion of DA Form 1696-R and an MOS evalua-
tion will be completed as required by chapter b,
AR 600-200.

w (2) Commissioned and warrant officers
with prior Regular Army enlisted service nor-
mally will be eligible to apply for reenlistment
in their prior enlisted pay grade or in pay
grade E-5, whichever is higher. Commissioned
and warrant officers without prior Regular
Army enlisted service may apply for enlistment
in pay grade E-5; however, individual qualifi-
cations will determine the grade to be awarded.

(3) In exceptional cases, reenlistment at a
higher grade than previously specified may be
authorized by the Department of the Army
when the individual possesses significant quali-
fications required in an enlisted MOS, and
when the individual is recommended for such
higher grade by the major commander. How-
ever, reenlistment in pay grade E-8 or E-9
may be recommended only when the individual
previously held such grade.

(4) Unit personnel officers will record the
MOS evaluation tests (4-character), date
tested, and evaluation score(s) attained, as
shown on the evaluation data card received
from the USAEEC, in item 14 of the applica-
tion prior to forwarding through channels for
comment of the commanders,

b, Major commanders will evaluate the indi-
vidual's qualifications and indicate a recom-
mended grade and MOS. The MOS must be one
in which the individual attained an evaluation
score of 70 or higher, or an MOS in which the
individual could not be evaluated due to non-
availability of a test or to lack of sufficient time
to permit testing between notice of release
from active duty and scheduled date of release.

c. In making recommendations, the com-
mander will give consideration to the commis-
sioned or warrant officer grade attained, posi-
tions held, previous enlisted grades held, train-
ing, and potential value to the Army.

*Section ITI. ADMINISTRATION OF OATH OF ENLISTMENT AND RELATED MATTERS

5-8. Orientation prior to administration of
oath, Prior to administering the oath of enlist-

5-2

ment or extension, the enlisting officer will
thoroughly explain the provisions of Article 88,
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the Uniform Code of Military Justice to the
applicant. Its significance with respect to the
applicant’s answers to questions recorded on
enlistment forms will be revealed to the appli-
cant, emphasizing that all statements made by
the applicant thereon must be correct.

a. The applicant will be informed that any-
thing against the record which may be a bar to
enlistment should be disclosed before the oath
is administered.

b. The applicant will also be warned that his
fingerprints are on file with the Federal Bureau
of Investigation and that should he concesl a
criminal record, such record will be discovered
later and he will be subject to trial by courts-
martial for fraudulent enlistment, or in lieu of
trial, he may be given an undesirable discharge.

5-9. Administration of oath of enlistment. The
oath of enlistment or extension will be adminis-
ered by a commissioned officer. Suitable ar-
rangements will be made to insure that the oath
is administered in a dignified manner and in
appropriate surroundings. The ceremony
should be personalized and made meaningful to
the individual reenlisting. The flag of the Un-
ited States will be displayed prominently near
the individual administering the oath. The
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words “So help me God” may be omitted for
those persons who desire to affirm rather than
to swear to the oath. Subsequent to enlistment,
the substances of Articles 86 and 86, the Uni-
form Code of Military Justice, will be explained
to the individual.

5-10. Date of reenlistment antedating reenlist-
ments. Except as indicated below, the date of
reenlistment is the date upon which the oath of
enlistment is administered, and it must be
shown on the enlistment record above the sig-
nature of the officer who administers the oath.

a. No reenlistment will be antedated without
prior approval of The Adjutant General, When
reenlistment in the Regular Army of an indi-
vidual is delayed through no fault of his own,
but for the convenience of the Government, and
it appears that he has a well-founded claim to
have a prior date recorded as the date of reen-
listment, a full report of all the facts, with re-
commendations will be made to the Command-
ing Officer, US Army Personnel Services Sup-
port Center, ATTN: AGPE-R, Fort Benjamin
Harrison, IN 46249.

b. Under no circumstances will & reenlist-
ment be postdated.



1 May 1968 AR 601-280

CONSENT OF PARENT{S) OR LEGAL GUARDIAN(S)} FOR AMENIMENT AND/OR EXTENSION
OF MLISIMENT OF A MINOR
(AR 601-280)
KAME (Last - First - M:ddle) SERVICE NUMEBER DATE

I/we having previcusly consented tc the eniistment of the above named

applicant in the Regular fmy for a pericd of years which

] *
commensed on

do nerety further consent

10 an amendment,/extensicn of this enllsimen: for a pericd of

years/monins for which he/che has made voluntary application.

I/we certify that the above applicant has no other legal guardian but me/us.

*Date of Enlistmont
SIGNATURE OF WITNESS SIGNATURE OF PARENT OR LIGAL GUARDIAN

SIGNATURE OF OTHER FPARENT (If reguired)

DA Form '2492-K, 1 Nov 82 Previous cdition is obsolete.

Figure 5-1.
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ENLISTMENT QUALTFYING APP_ICATION {SFZCIALLY RTCRUITELD PERSCNNE)
(AR 601-210 & AR 601-280)

1. LAST NAME-FIRST NAME-MIDTLE INITIAL 2. FORMER SERVICE NUMBERS
3. DATE OF BIRMH 4. PHYSICAL PROFILE 5. AFQT TEST AND SCORES
£. PRIOR ACTIVE FEDERAL SERVICE

{arponent or Service From To MOS Grade

Code
- i _ Years Months Day s
TOZAL ACTIVE FIDERAL SERVICT

7. DESCRLIPTION OF MAJOR DUTY ASSICGMNMFNTS ON ACTIVE TUTY
8. SERVZIZE SJI0CL COURSHS CCMPLETD

P NS . . , Length of Year

~OuUrss Code Sehocl and lecation CSurae Leterdes

9. INACTIVE FEOREsRAlL SExvI ST
o
Carponent or Sorvice Trom e ('fd,r Srade
v c The oo Tioar
TOTAL INACTEVE FKDERAL SERVICE -cars Aoatt.s ~ays
DA Form ¥696-R, 1 Jul 64 Previcus edition of this form is opsoietc.

Figure 5-£.
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10. CIVILIAN FDUCATION
Level Name and Location of School g;;]f; 8:’.:, Degree Year
High Schozl
College
University
Most Gragduate

Other Education and Description of Training waich Qualifies for FEnlistment
Specified,

11. CIVILIAN EMPLOYMENT SINCE DATE OF LAST SEZARATION FROM THE ARMED TFORCES
t2f agditiznal spuce is reguireus used blank sneet of paper)
From Date) To {Date) Frplover and Address

Description of Duties and Responsibilities

From [Date] To (Date) Fmployer and Address

Description of Duties and Responsibilities

~2. ZIST CF SUPKORTING DOCHENTS ATTACTD

13, STATEMENT OF AUDLICANT

1, , do hercby acknowledge ihat I have examined
in detail the date and infermation presenzed nerein and thas the same are true, corplete
and correct to the best of my knowledge and belief.

Signature

[T:rg* Kame - ¥iddle Name - Last Name!
1l4. FEDOMVZNDATIONS OF RECEUITING OFFICTR 70 TNCLUNE MOS AND GRADE

Typed Name, Orade and Orgenizaticn of Reeruiting [Signature
Officer

Figure 5-2 —Continued.

5-7
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CHAPTER 6

REENLISTMENT OPTIONS

Section I. GENERAL

6-1. General. Reenlistment options are designed
to merge valid Army requirements with the
personal desires of individuals. In order that
these two purposes may be best served it is
necessary to insure that—

a. Persons accepted for specific options pos-
sess the prescribed prerequisites so that their
ability to meet the performance requirements
which will be expected of them by the Army
can be more readily assured.

b. Persons applying for specific options are
thoroughly oriented on the precise nature of
the commitment being made so that they may
be aware of the extent to which their personal
desires can be satisfied by the option selected.

6-2. Qualifications. All applicants must be fully
qualified for reenlistment under basic eligibility
criteria established elsewhere in this regula-
tion. This chapter prescribes those additional
requirements which must be met for the spe-
cific option involved.

a. Former members of the Peace Corps who
served overseas may not be reenlisted for op-
tions which would authorize assignment to
USASA, any intelligence duties, or to the coun-
try in which they served as Peace Corps volun-
teers.

b. Rescinded.
vwe¢. Individuals who have been alerted for ov-
ersea service or reassignment within CONUS,
either individually or as a unit, are eligible only
for present duty assignment option (table
6-3); or oversea reenlistment option for as-
signment to Vietnam (table 6-6) however,
qualified applicants who have 6 or less years of

service for pay completed may be reenlisted for
any option for which qualified at expiration
term of service (ETS).

d. The selection of an option under this regu-
lation is permitted even if it will result in a
second or subsequent permanent change of sta-
tion during the same fiscal year. See AR 614-6.

e. Individuals with 6 or less years service for
pay purposes who were awarded a PMOS
which required school training of 20 weeks or
more are restricted from reenlisting for fur-
ther MOS training until they have served in
their PMOS for the same period of time re.
quired by service remaining requirement in
chapter 4, AR 600-200. This restriction does
not apply to the following:

(1) If the training acquired in the last
school course attended of 20 weeks or more is &
prerequisite to further training for which the
individual desires to reenlist.

(2) At normal ETS.

% (38) Individuals with PMOS 04B or 04C
who have completed a utilization tour.

f. The provisions of e¢ above also apply to
individuals who—

(1) Have completed 20 or more weeks of
training, including OJT phase, in the Skill De-
velopment Base Program,

(2) Are undergoing training scheduled for
20 or more weeks duration,

g. Individuals authorized discharge for the
convenience of the Government under the pro-
vigions of AR 635-200 for the purpose of im-
mediate reenlistment, will be reenlisted for a

6-1
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period of service which will expire no earlier
than their current ETS plus 8 months.

h. Regular Army persons who have com-
pleted over 6 years service for pay purposes
and are not required to take action to meet
length of service requirements and do not
reenlist immediately at the last duty station to
which assigned prior to ETS will be classified
as ineligible to reenlist for a period of 93 days
after discharge, The individual's separation
documents will be coded RE—1A.

i. Individuals serving on stabilized assign-
ments may reenlist for any available option for
which qualified without regard to length of
time served in their current assignment.

6-3. Enlistment program at reception stations
and during basic combat training. Rescinded.

6—4. Reports, Rescinded,
6-5. Dual options. Rescinded.

6-6. Waiving reenlistment commitments. Indi-
viduals reenlisted with a specific commitment
who subsequently desire to waive their commit-
ment will be required to accomplish and sign a
statement in duplicate substantially as follows:
I voluntarily wave my reenlistment commitment
made at the time of my reenlistment. I realize and
fully understand that I will be assigned in accord-
ance with the needs of the service.
The original of this statement will be for-
warded to US Army Personnel Services Sup-

Section II.

Table 6-1.

Line Ttem
%1 NAME OF OPTION _____

23 August 1972

port Center, Fort Benjamin Harrison, IN
46249, and the duplicate will be attached to the
copy of the DD Form 4 in the individual's Per.
sonnel Records Jacket. When a reenlistment
commitment for an authorized assignment is
waived prior to the reporting date, approval of
cancellation will be obtained from the office
which authorized the assignment.

6-7. Reenlistment option tables. Table 6-1 lists
the authorized options and provides basic infor-
mation and guidance which applies to all the
reenlistment options, except where modified.
Modifications, when applicable, are reflected in
the specific reenlistment option table. The pro-
vigsions of table 6-1 together with the specific
reenlistment option table will be followed when
reenlisting an applicant under this chapter.

6-8. Dual option. Qualified applicants reenlist-
ing for Army Career Group Option are author-
ized to select Airborne Training/Duty as an
additional option in conjunction with the ACG
Option provided the requirements for each op.
tion are met, and provided training in the ACG
will qualify applicant for an MOS announced as
an airborne vacancy in DA Circular 614-5. Ap-
plicants reenlisting for the Dual Option in ov-
ersea areas where airborne training is not
available will complete OJT and be clagsified in
an announced airborne vacancy MOS prior to
reassignment to CONUS for the airborne train-
ing. Persons reenlisting for Dual Option will
complete DA Form 3286-1.

BASIC REENLISTMENT OPTION TABLES

Basic

Comment Table

Regular Army Reenlistment Option _____. 6-2
Present Duty Assignment Option ___.____ 6-3
Army Career Group Reenlistment Option_ 64
Army Service School Reenlistment Option_ 6-6
Oversea Area Reenlistment Option _______ 6-6
In-Service CONUS Station or Area Re-

enlistment Option ____________ _______ 6-7
Airborne Training/Duty Option __ ______. 6-8
8pecial Forces Reenlistment Option ______ 6-9
United States Army Security Agency

(USASA) Reenlistment Option ________ 6-10
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Table 6-1. Basic—Continued

Line Ttem Comment Tabls
MOS for Training and Assignment Under
the USASA Reenlistment Option ______ 6-10A
Special Intelligence Duties (AGC 97) Re-
enlistment Option __________ ________ 611
Air Defense Command (ARADCOM)
Reenlistment Option _____ ________ 6-12
ARADCOM Metropolitan Areas of
Choiee —____ o e 6-12A
Bandsman Reenlistment Option _. _._____ 6-13
Practical Nurse Reenlistment Option ___... 6-14
In-Service Drill Sergeant Reenlistment
Option _.. e 6-16
In-Service Reenlistment Option for WAC
Training/Sergeant Instructor Duty ... 6-16
In-Service Reenlistment Option for
Recruiting Duty _____ . ___________ 6-17
Rescinded . ___. . _____.__ . ______ . ____ 6-18
Combat Arms Unit of Choice Reenlist-
ment Option ___. ___ _______. - 19
USASTRATCOM Reenlistment Option ___ 6-20
Orienteering Reenlistment Option __._ ___ 8-21
Career Counseling Duty Reenlistment Op-
tion ______. . ___ I, 8-22
Language School Reenlistment Option ____ 6-23

2 DESCRIPTION OF OPTION __See specific reenlistment option table.

3 AVAILABLE TO QUALIFIED a. Who:
APPLICANTS. (1) Are reenlisting for periods of 3, 4, b, or 6 years and,
{2) Have 8 or less years service for pay purposes or are members of the

USAR or NGUS reenlisting in the Regular Army for the first time

regardless of the number of years service for pay completed.

b. When
(1) At any time during the last 90 days of current enlistment.
(2) At any time after completion of 9 months active Federal service on
current term of service of the following individuals:

{a) Regular Army personnel serving on their first enlistment with 6
or less months of prior active duty service, or prior active duty
service, all of which was in REP-63 or similar training.

(b) Army of the United States personnel inducted into service under
Military Selective Service Act of 1867,

(¢) Personnel of the Army National Guard of the United States and
the Army Reserve ordered to active duty without prior RA

service.
%4 PREREQUISITES _.__ .___ . _Meet basic eligibility criteria preseribed in chapter 2 without wajver.
6 INFORMATION TO Applicants will be informed of the following:
APPLICANTS. a. The provisions of lines 1 through 4 of specific Reenlistment Option Table

and this table.

b. Options are for initial agsignment only and no promises can be made that
the entire enlistment period or any definite portion thereof will be served
in the assignment chosen except when specifically stated in option table.

¢. Individuals reenlisted prior to completion of 21 months active Federal
service (chap. 10, AR 600-200) will permanently lose their entitlement to
the variable reenlistment bonus.

d.Individuals who take short discharges subsequent to a reenlistment for
which reenlistment bonus (and VRB) was paid are subject for prorated
recoupment or nonpayment of bonus (and VRB).
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Line Tiam

6 OPTION PROCESSING
PROCEDURES.

7 SPECIAL PROCESSING
INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR EN-
LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS,
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Table 6~1. Basic—Continued

Comment

a. Normal proceseing procedures prescribed by chapter 5.

b.1f an applicant should fail to reenlist for an authorized assignment, a
report of cancellation will be made to the office which suthorized the
assignment.

c. If a change in the applicant’s grade and/or MOS occurs prior to reenlist-
ment for authorized assignment, applicant will be reported for confirma-
tion or change of assignment.

d. Reenlistment will be accomplished and all required personnel records
prepared or completed prior to the individuals reassignment. Personnel
records will be transmitted in accordance with the provisions of AR
640-10,

@. Processing requirements in the oversea command are the same as those
within CONUS except as modified in the option table.

b. Applicant with 6 or less years service for pay completed reenlisting in a
long tour area is eligible for return to CONUS (or reassignment to
another oversea area as appropriate) with credit for completed oversea
tour:

(1) At ETS; or

(2) After completion of 1 year service in the oversea command in which
serving at time of reenlistment or 12 months after arrival of depend-
ents, whichever is longer.,

a, DA Form 3296, Parts I, 11, IV, and VI—all applicants.
b. Part V-—if appropriate (all female applicants).

Orders and records of applicants found to be qualified for reenl:stment for &
specific option will contain entries as follows:

a, Orders: Reenlistment orders will specify the option for which the appli-
cant is reenlisting.

b. DD Form 4 (Enlistment Contract—Armed Forces of the United States):
(1) Item 12: AR 601-280.
(2) Item 48&: (Enter reenlistment option).

Section III, Authorized Reenlistment Option Tables
(To be used together with table 6-1)

Table 6-2. Regular Army Reenlistment Option

1 NAME OF OPTION __________
2 DESCRIPTION OF OPTION ..

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4 PREREQUISITES ____________

b INFORMATION TO
APPLICANTS.

6 OPTION PROCESSING
PROCEDURES.

SPECIAL PROCESSING
INSTRUCTION FOR
OVERSEA COMMAND.

-3

Regular Army Reenlistment Option.

Promises assignment to training and/or duty in accordance with the needs
of the Army.

Who are not eligible to select another available option regardless of grade
or amount of service completed.

Line 4, table 6-1 not applicable to this option.
No modification.

When appropriate, request assignment instructions in aceordance with AR
614-200.

Line 7, table 6-1 not applicable.
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Table 6--2.

Line Item

8 STATEMENTS FOR EN-
LISMENT REQUIRED,

9 RECORD ENTRIES AND
ORDERS.

C6, AR 601-280

Regular Army Reenlistment Option—Continued

Comment
Part VI for the RA Reenlistment Options is DA Form 8286-3,

No modification.
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Table 6-3. Present Duty Assignment Option

Ttem

NAME OF OPTION _._.___ . ...
DESCRIPTION OF OPTION __ _.

AVAILABLE TO QUALIFIED
APPLICANTS . ._._.

PREREQUISITES ..
INFORMATION TO
APPLICANTS .____._. ... .....
OPTION PROCESSING
PROCEDURES .. ........._......
SPECIAL PROCESSING INSTRUC-
TION FOR OVERSEA
COMMAND ... ... ..
STATEMENT FOR ENLIST-
MENT REQUIRED ... ... ... ...
RECORD ENTRIES AND
ORDERS ... ... .-

Comment

Present Duty Assignment Option.

Promises initial sssignment after reenlistment will be to present
duty assignment or to any vacancy for which gqualified provided
a change of station is not involved in the assignment, except
as provided in paragraph 17, AR 614-8.

‘Who are permanent party personnel regardless of grade or amount
of service completed.

Comment b, line 4, table 6~1 not applicable to this option.
No modifieation.

No modification.

Comment b, line 7, table 6-1 not applicable to this option.

Part VI for the Regular Army Reenlistment Option is DA
Form 3286-22.
No modification,

Table 6—4. Army Career Group Reenlistment Option

Hem
NAME OF OPTION _._.__ ... .....
DESCRIPTION OF QOPTION

AVAILABLE TO QUALIFIED
APPLICANTS .
PREREQUISITES

INFORMATION TO
APPLICANTS ... __ .. _..

Commaent
Army Career Group Option.
Promises initial assignment to training in one of the 3-character

MOS embraced by the 2-character Army Career Group for
which reenlisted.

In pay grade E—4 or halow.

a. Meet the minimum medical fitness standards required for the
Army Career Groun selected unless the applicant is eligible
under the provisions of AR 611-201 for the Army Career
Group selected by reason of the previous award of, and satis-
factory performance in, an MOS within the same Army
Career Group. Special medical fitheas requirements for the
initial classification and training of personnel in Army Career
Groups are contained in section II. AR 611-201,

b Possess a standard score of 100 or higher in the aptitude
area pertinent to the Army Career Group for which applying
and standard scores of 90 or higher in at least two additionsl
aptitude areas,

¢. Meet any additional prerequisites prescribed by AR 611-201
or other directives for the Army Career Group for which
applying.

a. Applicant will read the MOS descriptions, with epecial atten-
tion to the duties, physical, mental, and special requirement
section, of every MOS embraced by the Army Career Group
for which applying.

b. Be informed of the MOS within the Army Career Group for
which he does not appear to be qualified on the basis of pre-
enlistment processing.

¢ Be informed of all the prerequisites required for the ACG
which cannot be determined prior to reenlistment.
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Table 6—4. Army Career Group Reenlistment Option—Continued

Line Item

6 OPTION PROCESSING
PROCEDURES _.. ... .. ... ..

7 SPECIAL PROCESSING INSTRUC.
TION FOR OVERSEA
COMMAND .. .. ... .__._. _.

8 STATEMENTS FOR ENLIST-
MENT REQUIRED ._... _.

9 RECORD ENTRIES AND
ORDERS .. . e e

C.

Comment
Be informed that should he fail to meet any of above pre-
requisites after reenlistment, he will be reassigned in accor-
dance with the needs of the Army and will not be offered
another reenlistment choice.

Although the applicant receives no single assurance of either
school or on-the-job training prior to reenlistment, he must
be informed of his eligibility for school or on-the-job training
in the MOS of the Army Career Group so far as it can be
determined before his reenlistment, and he must be made
awarc of those applicable prerequisites which must be deter-
mined after reenlistment.

Prior to reenlistment, Career Counselor will insure that pro-
per assignment for OJT or school training can be accomplished.
OJT must be within the capabilities of the major command;
however, it is not authorized if it will result in assignment
to & PMOS listed as overstrength in the current DA Cir
611-4.

If OJT cannot be accomplished within the major command
and training is required, the training space must be obtained
from QPO, DA ATTN: EPOP-RS prior to reenlistment. Re-
quest for training space by telephone is authorized {AUTOVON
22 Ext 57275).

Line 7. table 6--1 not applicable to this option,

Applicant must select an Army Career Group for which
the oversea command has training capability and in which
& vacancy for assignment exists within the command.

Part VI for the Army Carcer Group Option is DA Form 3285-5.

No modifications.

Table 6-5. Army Service School Reenlistment Option

Line Item
1 NAME OF OPTION . C e
DESCRIPTION OF OPTION _.. .

3 AVAILABLE TO QUALIFIED
APPLICANTS _.. ._.. .

4 PREREQUISITES .__. ... ... .

Comment

Army Service School Reenlistment Option

Promises attendance at the specific MOS producing Army service

oo

school course of choice. Reenlistment at secondary MOS course

is authorized providing entry level training is taught at same

installation.

. Reenlisting for 4, 5, or 6 year periods.
. In pay grade E-6 or below.

Possess a physical profile equal to or higher than {in every

factor) the highest physical profile contained in AR 611-201

for the MOS.

Meet, without exception, the prerequisites prescribed in AR

611-201 and DA Pam 350-10 for attendance at the school

course of choice.

Select a course which:

(1) Requires no special processing for application such as
OCS, Army Language Training, WO Flight Training,
Nuclear Power Piant Qperator.
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Line

b

6

Item

INFORMATION TO

APPLICANTS

OPTION PROCESSING

PROCEDURES

C 4, AR 601-280

Comment

(2) Is not conducted in U.S. Army Training Centers as
Advanced Individual Training.

In a pay grade that is not higher than that authorized in

AR 611-201 for the 3-character MOS in which to be trained

{exclusive of prerequisite entry level training).

If in pay grade E—6 upon reenlistment:

(1) Possess a PMOS that is listed as surplus in the current
DA Cir 611-4, or

(2) Request a course which provides advanced training for
career development in currently held 8-character PMOS,
provided that MOS is not included as surplus for pay
grade E-7. These applicants may not request training
within their current MOS except at a higher skill level
than currently held.

If an NCO applying for a course in which his NCO grade

is not authorized, sign a statement prior to reenlistment

agreeing to accept specjalist status upon successful comple-

tion of achool course.

. Possess security clearance, if required, prior to arrival at the

service school.
Meet any other special requirements for the school course
selected.

Comments b znd c, line 5, table 6-1 not applicable to this

option,

Applicant will be—

(1) Oriented on the school courses in which interested to in-
clude an explanation and discussion of course purpose,
scope, and prerequisites as outlined in DA Pam 350-10
and a review of the MOS description (AR 611-201) for
which the course trains.

(2) Advised to indicate second and third choice school courses
in the event course quotas are not available for first choice,

(8) Assisted in selecting alternate courses, when appropriate.

(4) Advised that if relieved from the school course or pre-
requisite training for academic deficiency, disciplinary
reasons, or failure to retain required security clearance,
he will be reassigned in accordance with the needs of the
Army and be required to complete the term for which
he reenlisted.

(6) Informed that if the school course selected is discon-
tinued before he attends or while he is in attendance, or
if he is later medically disqualified for the course selected,
he will be provided the opportunity to select another course
for which qualified and for which quotas are available.

(6) Be informed that individuals selecting an option for re-
training which, upon successful completion, will result in
redesignation of PMOS (chap. 10, AR 600-200) will per-
manently lose their entitlement to the Variable Reenlist-
ment Bonus.

a. When: Request will be made between 30 and 120 days prior

b.

to anticipated date of reenlistment.

How: Requests for school course quotas under this option will
be made by telephone in CONUS between 0800 and 1630 hours
(Eastern Standard or Eastern Daylight time, as appropriste),
Monday through Friday, AUTOVON 22, Extension 57275.
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Table 6-5. Army Service School Reenlistment Option—Continued

Line Itom

7 SPECIAL PROCESSING INSTRUC-
TION FOR OVERSEA
COMMAND

8 STATEMENTS FOR ENLIST-
MENT REQUIRED

9 RECORD ENTRIES AND
ORDERS

Commaent
¢. What: In his request for quota, the career counselor will
report the following personnel data:

(1) Grade

(2) PMOS

(3) BPED

(4) BASD

(6) ETS

(6) School course choices

(7) Name

(8) SSAN

(9) Physical profile

(10) Appropriate aptitude area score
(11) Security clearance

(12) Reenlistment date

(13) Reenlistment leave (amount)

Requests for school course quotas will be submitted on DA Form
2496 with the information required by line 6¢ with exception
of line 6¢(13), to Chief of Personnel Operations, ATTN:
EPOP-RS, Department of the Army, Washington, DC 20310
not earlier than 6 months or later than 3 months prior to
anticipated departure from oversea commands, The following
information will be included:

(1) Current tour is in long or short tour area.

(2) Effective date of departure for overseas.

(3) Requested date of return to CONUS. If applicant desires
and is eligible to extend rotation date in consideration
of attending school of choice, so indicate.

{4) Amount of leave desired upon return to CONUS.

Part V1 for the Army Service School Reenlistment Option is
DA Form 3286-23.

a. Reenlistment orders will include the following additional in-
formation:

(1) Course number and title.

(2) Class reporting date,

(3) School quota control number (SQN).

(4) Reporting date to school {same as class reporting date).

b. Orders will assign enlistees to the student detachment of the
aphpropriate Army Service School as follows:

{1) Those reenlisted for attendance at a school course of 20
or more weeks duration will be assigned to the school
in a PCS ststus.

(2) Those reenlisted for attendance at achool course of less
than 20 weeks duration will be assigned to the school
in a TDPFO-PCS status as prescribed in appendix A,
AR 210-10.

¢. DD Form 4 will include the following additional information:

{1) Item 4&: Course Title and Number.

(21 Jtem 56: Ref Item 48: Class quota authorized by SQN
{number) per (DA instrument of authorization).
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Table 6-6. Oversea Area Reenlistment Option

Lins Item Comment
1 NAME OF OPTION __________Oversea Area Reenlistment Option,
%2 DESCRIPTION OF OPTION __Promiges to qualified applicants:

a. Assignment to one of the following oversea areas of choice:
{1) Republic of Vietnam.
(2) Korea (provisions of paragraph 2-3(6), AR 614-30 apply).
(3) Pacific area, long tour.
(4) Pacific ares, short tour.
(6) Alaska.
(8) Caribbean area.
(7) Europe.

b. A guarantee of 12 months in long tour areas of 12 months from date of
arrival of dependents, whichever occurs later.

8 AVAILABLE TO QUALIFIED Reenlisting for 4, 5, or 6 year periods (3 years authorized for oversea areas
APPLICANTS. identified as short tour areas in AR 614-30) who are in pay grade E-6 or
below regardless of the number of years service completed.

%4 PREREQUISITES ____________a.Line 4, table 6-1 not applicable to persons reenlisting for Vietnam,

b. Be qualified in s PMOS for which an oversea requirement exists,

%5 INFORMATION TO a. Male applicant with 6 or less years service but with over 8 months service
APPLICANTS. who ig not otherwise eligible for discharge for the purpose of reenlistment
is authorized discharge for the convenience of the Government UP AR
635-200 for the purpose of immediate reenlistment for assignment to
Vietnam.

b. Applicant reenlisting for assignment to Vietnam which will resnlt in a
second or subsequent tour may reenlist for a commitment to s specific
unit of assignment under the provisions of paragraph 2-7f, AR 614-80,

¢. Applicant with 6 or less years service completing a normal tour in a short
tour area is authorized a discharge at the convenience of the Government
under the provisions of AR 635-200 for the purpose of immediate reenl-
istment for assignment to another oversea area.

6 OPTION PROCESSING a, Obtaining assignment instructions (see line 7 for special instructions
PROCEDURES. pertaining to oversea commands) ¢

(1) When: Request will be made between 30 and 120 days prior to
anticipated date of reenlistment.

(2) How: Requests for assignment instructions under this option will be
made by telephone in CONUS, AUTOVON 22, extension 50810 or
57201,

(3) What: In his request for asgignment instructions, the career counse-
lor will report the personnel data required by AR 614200 and the
following:

(a) Additional awarded MOS.

(b} Desired assignment (8 choices in order of preference).

(¢) Last oversea ‘area for which 8 complete tour is credited, DROS.
If no complete tour, indicate “none.”

(d) Applicants eligibility for concurrent travel of dependents and
whether he desires to request concurrent or nonconcurrent

_ travel of dependents.

(e) Physical profile code.

(f) 1f mpplicant is & non-CONUS resident, indicate area of resi-
dence.
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Line

7 SPECIAL INSTRUCTIONS
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Table 6-6. Oversea Area Reenlistment Option—Continued

Item

FOR OVERSEA
COMMANDS.

8 STATEMENTS FOR EN-

6-10

LISTMENT REQUIRED.

Commaent

b. Processing required for oversea movement. The unit to which the individ-
ual is sasigned at time of reenlistment for this option is responsjble for
the following:

(1) POR qualification of the individual under the provisions AR 612-2.
(2) Informing persons with dependents of the provisions of AR 5548,

(8) Processing persons who are not eligible for or who do not desire to
request concurrent travel of dependents as follows:

(e) Port call instructions will be requested in accordance with chap-
ter 3, AR 55-28,

(5) Upon receipt of port call instructions and completion of POR
processing, the individual will be reassigned from his current
unit to the appropriate USAOSREPLSTA for further assign-
ment to the oversea command.

(4) Processing persons who are eligible for and who desire to request
concurrent travel of dependents as followsa:

(a) Request for concurrent travel of dependents (unless submission
is precluded or suspended by separate DA directives and/or
orders) will be transmitted to the oversee commander in accord-
ance with AR 55—46.

(b) If request for concurrent travel is approved, the individual will
be reassigned from his current unit directly to the specific
oversea organization and station. Processing will be in accord-
ance with the provisions of AR 5546 and port call will be
requested in aceordance with chapter 3, AR 55-28.

(¢} If request for concurrent travel is not approved, individual will
be processed as outlined in (3) above.

a. Eligible persons serving in oversea commands with more than 6 years
service for pay may apply for this option not earlier than 6 months or
later than 1 month prior to completing the prescribed tour for the area in
which serving.

b. Persons serving overseas with 6 or less years service for pay may apply
for this option not earlier than 6 ner later than 1 month prior to
anticipated departure date.

c. As an exception to ahove, persons reenlisting for the Republic of Vietnam
under this option will be authorized immediate reassignment.

d. The request for assignment instructions for another oversea command
will be submitted in writing by the oversea commander to the Chief of
Personnel Operations, ATTN: EPCMR-RECAP; or by telephone, AUTO-
VON 22, extension 53330 or 55804,

a. Part VI for the Oversea Area Reenlistment Option ia DA Form 3288-8.

b. If the provisions of Comment b, Line 2 of this table applies to applicent,
modify Part VI, DA Form 8286-8 uas follows:

(1) Add to Item 1 b: NA See 2 below.

(2) Add to Item 2: I further understand that I am guaranteed 12
months in the oversea area of my choice or 12 months from date of
arrival of my command sponsored dependents, whichever occurs
later.
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Table 6-6, Oversea Area Reenlistment Option—Continued

Line Item Comment
9 RECORD ENTRIES AND a. Orders. Reenlistment orders will specify applicant is an enlistee for the
ORDERS. Oversea Area Reenlistment Option under the provisions of teble 6-6 and

will include additional information as follows:
(1) Assignment control number (ACN).

(2) Date of Authorization,

(3) Oversea organization and station.

b. DD Form 4
(1) Item 54. If comment b, line b applies, enter the following as an
exception to instructions in item §4, table 7-1: Initial assignment to
(unit or organization for which the applicant reenlisted). -

(2) Item 56: Ref Item 48: Initial assignment authorized by ACN (num-
ber) per (DA instrument of authority) (date).

Table 6-7. CONUS Station or Area of Choice Reenlistment Option

Line Item Comment
1 NAME OF OPTION __._______ CONUS Station or Area of Choice Reenlistment Option,

2 DESCRIPTION OF OQPTION __This option guarantees assighment of & minimum 12 months duration at the
CONUS station or area of choice,

3 AVAILABLE TO QUALIFIED
APPLICANTS .____._..._.__Who are in pay grades E-8 and below.

4 PREREQUISITES _ v cue--—a. If serving overseas, complete a normal oversea tour; or if applicant has 6
or less years service, have an ETS prior to completion of a normal tour.

b. Be qualified in an MOS for which a requirement exists at the CONUS
station or area for which applying.

c. Have no assignment limitation which will preclude assignment to the
station or area of choice.

5 INFORMATION TO a. Individuals serving overseas with 6 or less years service who will com-
APPLICANTS. plete & normal oversea tour are authorized discharge for the convenience
of the Government under the provisions of AR 635-200 for the purpose of

immediate reenlistment for this option,

b. Should the unit to which the individual is assigned be deployed prior to
completion of 1 year stabilization, the individual will be required to move
with the unit.

6 OPTION PROCESSING Obtaining assignment instructions (see line 7 for special instructions per-
PROCEDURES. taining to oversea commands) :

a. When: Request will be made between 30 and 120 days prior to anticipated
date of reenlistment.

b. How: Requests for assignment instructions under this option will be made
by telephone in CONUS, AUTOVON 22, Ext 50810 or 57291.

¢. What: In his request for assignment instructions, the career counselor
will report the personnel data required by AR 614-200 and the following:

(1) Additional awarded MOS.

(2) Desired station or area (3 or more choices in order of preference).

6-11
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Table 6-7. CONUS Station or Area of Choice Reenlistment Option

Line ITtem

7 SPECIAL PROCESSING
INSTRUCTIONC FOR
OVERSEA COMMAND.

8 STATEMENTS FOR EN-

LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

6-12

—Continued

Comment

(8) Last oversea area for which a complete tour is credited. If no

complete tour, indicate “none.”

(4) Physieal profile code.

e¢. Comment b(2), line 7, table 6-1 not applicable.

b. Obtaining assignment instructions:

(1) When: Requests will be made not earlier than 5 months nor later

(2)

(3)

than 1 month prior to date eligible to return to CONUS,

How: Requests for assignment instructions under this option will be
submitted by telephone or in writing to HQDA (DAPO-EPP-R),
Ext 50810 or 57291.

What: In his request for assignment instructions the career counse-

lor will report the personnel data required by AR 614-200 and the

following:

{a) Additional awarded MOS.

(b} Desired station or area (3 or more choices in order of prefer-
ence}.

(c) Date departed United States and date normal oversea tour will
be completed.

(d) Physical profile code.

Part VI for the CONUS Station or Area of Choice Reenlistment Option is

DA Form 3286-19.

a. Orders: Reenlistment orders will specify applicant is an enlistee for the

CONUS Station or Area of Chojce Reenlistment Option under the provi-
sions of table -7, and include additional information as follows:

(1)

Assignment Control Number (ACN),

(2) Date of authorization.

(8) CONUS Station or area to which assigned.

b. DD Form 4: Item 58: Ref Item 49: Authorization for initial assignment

ACN (number) per DA instrument of authority (date).
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Lins

Line

Table 6-8. Airborne Training/Duty Option

Item Comment
NAME OF OPTION __.__.. . __... Airborne Training/Duty Option.
DESCRIPTION OF OPTION ... .. Promises initial assignment to airborne duty provided reguired

training is completed satisfactorily and individual can pass
Physical Fitness Test.

AVAILABLE TO QUALIFIED

APPLICANTS ... _._..... ... In pay grade E-6 or below.

PREREQUISITES ....._.. .._.__. Meet special requirements as prescribed in AR 611-7 (Selection
and Processing of Volunteers for Airborne Training and As-
signment), and be qualified to perform duty in an MOS listed
as an airborne vacancy in DA Circular 614-6.

INFORMATION TO

APPLICANTS _. . ... ... ... Applicant will be informed of the provisions of AR 611-7.
OPTION PROCESSING
PROCEDURES . ......... ...... @. Submit an application for airborne training/duty as prescribed

in AR 611-7 and as modified by the provisions of this table.
b. Upon approval of application for airborne training/duty ap-
plicant will undergo normal reenlistment processing as pre-
scribed in this regulation.
SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA
COMMANDS .. ... _.... _._.. a. When airborne training is available in the oversea command in
which serving reenlistment for this option will entail continued
service in the same oversea srea.
b. When airborne training is not available in the oversea com-
mand in which serving, comment b, line 7, table 6-1 applies,
STATEMENTS FOR ENLIST-
MENT REQUIRED ... ... ..... Part VI for the Airborne Training/Duty Option is DA Form
3286-10.
RECORD ENTRIES AND
ORDERS e e e e No modifications.

Table 6-9. Special Forces Reenlistment Option

Item Comment
NAME OF OPTION .....  ..... Special Forces Reenlistment Option.
DESCRIPTION OF OPTION ..... Promises initial assignment to special forces duty provided pre-

requisites are met.
AVAILABLE TO QUALIFIED
APPLICANTS . e In pay grade E-6 or below.
PREREQUISITES oo .. .. Applicant must meet—
a. Special requirements prescribed in AR 611-7 and
b. Special requirements prescribed in AR 614-62.
INFORMATION TO
APPLICANTS . .... Applicants will be informed of the provisions of AR 611-7 and
AR 614-62.
OPTION PROCESSING
PROCEDURES . Lo . .. a. Submit an application for Special Forces Training/duty, as
prescribed in AR 614-62.

b, Upon approval of application for special forces training/duty,
applicant will undergo normal reenlistiment processing as pre-
scribed in this regulation.

¢. If applicant declines reenlistment or becomes disgualified after
acceptance, the declination or disqualification will be reported
to the commander who approved the applicants reenlistment for
this option.

6-13



C 4, AR 601-280 16 March 1970

Table 6-9. Special Forces Reenlistment Option—Continued

Line Item Commeont
d. Acceptances not finalized by reenlistment within 30 days are
automatically void. “Date of acceptance” is defined as the
member’s current ETS date or date of availability as indicated
in original application for special forces training/duty.
¢. Upon reenlistment for this option, persons will be assigned in
accordance with instructions contained in the instrument of
approval for reenlistment.
T SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA
COMMANDS .. .. ... .. .. . a When there is a special forces organization assigned within
the oversea command, reenlistment for this option will entail
continued service in the same oversea area.
b. When there is no special forces organization assigned within
the oversea command, in which serving, comment b, line 7, table
6-1 applies.

8 STATEMENTS FOR ENLIST-
MENT REQUIRED _. . .. ... ..._. Part VI for the Special Forces Reenlistment Option is DA
Form 8286-11.

9 RECORD ENTRIES AND
ORDERS ... _...... .. .. ....... a. Orders: Reenlistment orders will specify that the applicant is
: an enlistee for the Special Forces Reenlistment Option Table

6-9 and will identify the special forces organization to which

assigned for training.

5. SF 22 (Report of Medical Examination):

(1) Item 76A4: 111111 {(for men who have never performed
special forces duty).

(2) ftem 76B: A (for men who have never performed special
forces duty).

(3) Item 7?7A: Reenlistment for Special Forces Training/
Duty.

¢. DD Form j:

(1) Item 56: Ref Item 48: Reenlistment for Special Forces
authorized by (cite instrument which authorizes enlistment
for special forces).

(2) Attach as inclosures to DD Form 4:

(a) Original application attached to duplicate copy.
(b) Copies of reenlistment authorization document at-
tached to original £nd duplicate copies of DD Form 4.

Table 6-10. United States Army Security Agency (USASA) Reenlistment

Option
Ling Item Comment
1 NAME OF OPTION . .. .. . ... [United States Army Security Agency (USASA) Reenlistment
2 DESCRIPTION OF QPTION .. . Option.

Promises initial assignment to USASA provided required pre-

requisites are met.
3 AVAILABLE TO QUALIFIED
APPLICANTS .- .-.. In pay grade E-6 or below.

4 PREREQUISITES ..... .. ....._ «¢. Have satisfactorily completed basic (basic combat) training.
b. Be a high school graduate or the equivalent. (The CGUSASA
may waive this requirement.)
¢ Have a GT aptitude area score of 100 or higher. (The
CGUSASA may waive this requirement.)
d. Be of excellent character, discretion, and of unquestioned
loyalty to the United States.
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Line

5

8

Ttem

INFORMATION TO
APPLICANTS

OPTION PROCESSING
PROCEDURES

C 4, AR 601-280

Comwment

. Meet citizenship requirements as follows:

(1) Applicant and spouse must be United States citizens, If
the applicant or spouse is a United States citiven by
naturalization, approval procedures on line 65 below apply.

(2) The immediate family of the applicant and spouse shouid
be United States citizens. For the purpose of this option,
immediate family is defined as parents, brothers, sisters,
and offspring. When members of the immediate family
are not U.S. citizens, approval procedures on line &b
below, apply.

{3) No member of the immediate family of the applicant
or spouse, and no person to whom the applicant and spouse
may reasonably be considered to be bound by ties of affec-
tion, kinship, or obligation, may be a resident of a foreign
country having basic or critical national interests opposed
to those of the United States. When the applicant and/or
spouse have relatives or alien friends residing in foreign
countries approval procedures on line 6b below apply.

. Receive prior approval for reenlistment from the CGUSASA,

an authorized USASA field representative, or a representa-
tive of a USASA Personne] Procurement and Processing De.
tachment attached to training centers within the continental
United States.

. The training and/or duty to which he will be assigned will

depend on his individual qualifications and the requirements
of USASA and will be determined by the CGUSASA.

. Should he fail to meet required standards and/or prerequisites

for retention with the agency either during training or duty
assignment, he will be advised of this and that his reenlist-
ment commitment has been voided. He will be relieved from
USASA, reassigned in accordance with the needs of the Army
and will be required to complete the term for which reenlisted.

. His financial activities and sense of financial responsibility

must be such as to make it highly unlikely that he would
succumb to temptation arising from financial difficulties,

. Foreign interests, foreign holdings, or continual personal in-

debtedness are considered to be possible causes of security risk.

. His persona! habits and traits of character must be unques-

tionabie from a security standpoint.

. A person with the following habits or characteristics is not

considered to be a satisfactory security risk.

(1) Heavy drinker.

(2) Drug addict.

(3) Gambler.

{4) One who is unduly susceptible to persuasion.

(5) One who is egotistically loquacious or emotionally unstable.

(6) One who possesses other habits or traits of character
which may prompt indiscreet disclosures.

. He must be approved for a security clearance by the CGUSASA

and qualify for retention of such clearance.

. Preliminary determination of eligibility:

{1) Upon receipt of an application for reenlistment for US-
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6-16
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Table 6-10. United States Army Security Agency (USASA) Reenlistment
Option—Continued

Item

(2)

{3)

)

Commant
ASA, the career counselor will review all relevant docu-
ments and interview the applicant to determine if he
meets prerequisites required to apply for this option.
If the applicant fails to meet a qualification which is
waivable by the CGUSASA, the disquslification will be
noted on the documents provided to the USASA field
representative in accordance with (4) below.
If special approval procedures are required for citizen-
ship status, this fact will be noted on documents provided
the USASA field representative.
The Army career counselor will inform the applicant of the
provisions of line 5, this table. If, after completion of this
interview, the applicant still! desires to apply for this
option and it appears that he is qualified for reenlistment,
and it appears that he is qualified for reenlistment, the
Army career counselor will arrange for the applicant to
be interviewed by the local USASA field representative.
The career counselor will provide the USASA field repre-
sentative with all relevant documents pertaining to the
applicant to include a penciled copy of the DD Form
398 (Statement of Personal History).

b. Interview by USASA field representative:

(1)

(2)

The local USASA fleld representative will interview the
applicant for the purpose of orienting him on the missions,
functions, and responsibilities of USASA and of deter-
mining the applicant’s suitability for reenlistment for

USASA. ‘

(a) If, as a resuit of the interview, the USASA field
field representative considers the applicant suitable
for reenlistment without waiver, he will through
channels, obtain an acceptance and assignment in-
structions.

(b) If, as a result of the interview, the USO0SO field
representative considers the applicant suitable for re-
enlistment, however, & waiver or special procedures
for citizenship requirements apply, he will assist the
applicant in the preparation of a waiver request which
will be forwarded by the USASA field representative
to the Commanding General, U.S. Army Security
Agency, ATTN: TAAG-PP, Arlington Hall station,
Arlington, VA 22212, for approval. Upon receipt of
notification of approval from the CGUSASA, the ap-
plicant may be reenlisted.

(c) If, as 8 result of the interview, the USASA field
representative considers the applicant to be unqualified
for USASA, he will tactfully inform the applicant
of this and refer him back to the career counselor
who will attempt to interest the applicant in another
option, if appropriate.

The local USASA field representative will review the

penciled copy of the DD Form 398 for accuracy and

completeness and advise the applicant of any modifications
required.

c. Action after approval for reenlistment is obtained:

(1)

The career counselor will supervise and assist the appli-
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Line

e L3 B

Item . Comment .

cant in the preparation of the Statement of Personal

History (DD Form 398) and the FBI U.S. Department of

Justice Fingerprint Card (FD Form 2568) as follows:

{a) The DD Form 368 will be prepared in quadruplicate
in accordance with the instruction contained in ap-
pendix III, AR 381-130. Item 230 (Remarks), DD
Form 398 will contain the remark “I have executed DD
Form 98 (Armed Forces Security Questionnaire)
without qualification.”

(5) The FD Form 258 will be completed in duplicate.

(¢} The completed forms will be reviewed for accuracy
prior to dispatch and will be forwarded directly to
the CGUSASA, ATTN: IAAG-PP, Arlington Hall
Station, Arlington, VA 22212,

(2) Upon reenlistment for USASA, =applicants will be sent
directly from the place of reenlistment to the USASA
unit to which assigned in accordance with instructions
issued by the Office of Personnel Qperations, Department
of the Army. Reenlistment will be accomplished and all
required personnel records prepared and/or appropriately
annotated before the individual is ordered to report to the
USASA unit to which assipned.

SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA
COMMANDS . .. .. ..._..____. No meodifications.

STATEMENTS FOR ENLIST-
MENT REQUIRED ..... .. __... Part VI for the United States Army Security Agency Reenlist-
ment Option is DA Form 3286-12.

RECORD ENTRIES AND
ORDERS ... .. __ .. _.._..... Orders and records of applicants found to be qualified for re-
enlistment for this option will contain entries as follows:
e¢. Orders: Reenlistment orders will specify applicant is an en-
listee for the USASA Reenlistment Option under the provisions
of table 6-10, and will include the following additional in-
formation.
{1) USASA unit to which gssigned.
(2) Authority for assignment and acceptance by USASA.
(3) Two copies of all orders issued on persons reenlisting for
this option will be forwarded to the CGUSASA, ATTN:
IAAG-PP, Arlington Hall Station, Arlington, VA 22212,
b. DD Form 4 (Enlistment Contract—Armed Forces to the United
States) :
Item 56: Ref Ttem 48: USASA acceptance and assignment
instructions per (cite authority).

Table 6-10A. MOS for Training and Assignment Under the USASA

Reenlistment Option
OPERATIONS
MOS oode MOS title
T4A10 . ... .. ... e e e Data Processing Equipment Operator.
T4B20 . .. ... . . L ... Card and Tape Writer,
T4E20 _._... e e ADPS Console Operator,
TAF20 ... L. Ll L e il ADPS Programing Specialist.
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17
18
19
20
21
22
23
24
26
26
27
28

Line

i |

6-18
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Table 6-10A. MOS for Training and Assignment Under the USASA
Reenlistment Option—Continued

MOS cods

93G20 ... . ... .. ..l oLl ial.-l.

98B20 . . . . ... .-
98C20 .._. -

98D20
98G20 . .
98J20 .. . ... .. .
04B20 ... . . ... .. L.l
05C20
05D20 .. ..
05G20
05H20 .... ...
05K20

26F20
26L20 ... ... ...
31K20
32B20

82620 . . . . ... ..

32F20 . ..
32G20 ..
33B20
33E20
34C20
34D2n

MOS tidle

- Microbarograph Specialist.
... Cryptoanglytic Specialist,
Traffic Analyst.
Communication Security Analyst.
Voice Interceptor.

Signal Analyst.

Interceptor {Foreign Language).
Radio Teletype Operator.

Special Identification Operator.
..-- Communications Monitor.

.--  Morse Interceptor.
Teletype Interceptor.

MAINTENANCE

Radar Repairman.

-.- Electronic Warfare Repairman.
... Microwave Radio Repairman.
General Cryptographic Repairman.

| Fixed Station Receiver Repairman,

Fixed Station Transmitter Repairman.
Fixed Ciphony Repairman.

Fixed Cryptographic Repairman.
Intercept Equipment Repairman.
Microbarograph Repairman,

ADPS Equipment Repairman.

ADPS Repairman.

Table 6-11. Special Intelligence Duties (ACG 97) Reenlistment{ Option

Item

NAME OF OPTION . ... ...
DESCRIPTION OF OPTION e

AVAILABLE TO QUALIFIED
APPLICANTS = ...
PREREQUISITES

INFORMATION TO

APPLICANTS o .o

OPTION PROCESSING

PROCEDURES : a.

SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA
COMMANDS

Comment

Special Intelligence Duties (ACG 97) Reenlistment Option.
Promises initial

assignment to duty in controlled intelligence
military occupational specialties (MOQOS) and duties provided
required prerequisites are met.

In pay grade E-6 or below
Meet special requirements as prescribed in AR 614-40 (Assign-

ments in Controlled Intelligence MOS's).

Provisions of AR 614-40.

The scope, purpose, and prerequisites for attendance at school
courses for special intelligence MQS as preseribed in DA
Pam 330-10 (U.S. Army Formal Schools Catalog).

The MOS8 descriptions of special intelligence MOS as con-
tained in AR 611-201 and AR 611-202.

Only male personnel are selected for duties in MOS 97C
(Area Intelligence Specialist).

Submit an application for special intelligence duties as pre-
seribed in AR 614-40.

Upon approval of application for special intelligence duties,
applicants will underge normal reenlistment processing as pre-
scribed in this regulation.

No modifications.
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Line Tem

8 STATEMENTS FOR EN-
LISTMENT REQUIRED,

9 RECORD ENTRIES AND
ORDERS.

Cé6, AR 601-280

Comment

Part VI—for the Special Intelligence Duties {ACG 97) Reenlistment Option
is DA Form 3286-13.

a. Orders: Reenlistment orders will specify applicant is an enlistee for the
Special Intelligence Duties Reenlistment Option under the provisions of
table 6-11, and will include the following additiona) information:

(1) Report date to US Army Intelligence School, if applicable.
(2) Initial unit of assignment, if applicable.
(3) Approval authority and date.

(4) Two copies of the reenlistment orders will be furnished the Chief of
Personnel Operations, ATTN: EPADS-I, Department of the Army,
WASH, DC 20310 within 15 days of reenlistment date.

b. DD Form (Enlistment Contract—Armed Forces of the United States):

(1) Item 48: Special Intelligence Duties Reenlistment Option (ACG 97)
with initial assignment to (unit, if applicable).

(2) Item 56: Ref Item 48: OPO acceptance per (cite authority) (date).

*Table 6-12, United States Army Air Defense Command (ARADCOM) Reenlistment Option

Line Item

1 NAME OF OPTION
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED
APPLICANTS.

4- PREREQUISITES _________._

5 INFORMATION TO
APPLICANTS.

Comment

-ARADCOM Reenlistment Option.

Promises initial assignment to a surface-to-air guided missile (SAM) unijt
of the United States Army Air Defense Command (ARADCOM) located
in or near a metropolitan area of choice selected from the list of locations
shown in table 6-12A, provided required prerequisites are met.

Serving in grade E-5 or below (including persons presently serving with an
ARADCOM unit.

_a. Must be a US citizen.

b. Qualify under the provisions of AR 611-15 (Selection and Retention
Criteria for Personnel in Nuclear Reactor or Nuclear Positions).

¢. Have a numerical designation of “1”" under the “S" (Psychiatric) factor
of the physical profile serial “PULHES”.

d. Do not have a history of mental instability, juvenile delinquency, or
criminal tendencies.

€. Meet without exception the school prerequisites established in DA Pam
350-10 {US Army Formal School Catalog).

f. Possess final SECRET clearance.

g- Be a high school graduate or possess equivalent certification.

a. Acceptance by the CG ARADCOM is required for reenlistment for this
option.

b. Indicate in order of preference 8 of the locations listed in table 6-12A,
one of which will serve as the basis for his initial assignment provided a
vacancy exists,

¢. Personnel who reenlist for ARADCOM under this option will be assigned
for training and duty in one of the following MOS only:
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Line

6 OPTION PROCESSING

6-20
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s Table 6-12. United States Army Air Defense Command (ARADCOM)
Reenlistment Option—Continued

Item

PROCEDURES.

g

a.

Comment

(1) MOS 16B—Hercules Missile Crewman;

{2) MOS 16C—Hercules Missile Fire Contro] Crewman;

(3) MOS 16D—Hawk Missile Crewman;

{(4) MOS 16E—Hawk Missile Fire Control Crewman,

(56} MOS 16H—Air Defense Artillery Operations and Intelligence Assist-
ant.

(6) MOS 16K—Fire Distribution Systems Crewman.

. Training in MOS 16B, 16C, 16D, 16E and 16H will be conducted at the

United States Army Training Center (Air Defense) Fort Bliss, Texas
prior to assignment to the ARADCOM metropolitan area of choice, Per-
sonnel reenlisted in MOS 18K will receive OJT in lieu of formal school
training.

. Personsg accepted for reenlistment for this option who are already quali-

fied in one of the MOS listed above will proceed directly to the unit of
assignment designated by the CG ARADCOM,

Persons assigned to ARACOM are subject to the selection and retention
criteria prescribed in AR 611-15 throughout the period of their training
and assignment. The applicant must review AR 611-15 und his attention
will be called specifically to the provisions of paragraph 2-6, AR 611-15.

Personnel reenlisting for this option are guaranteed a 16-month stabilized
tour in the metropolitan area of assignment.

v, Missile units of ARADCOM are located in or in proximity to the metro-

politan areas shown in table 6-=12A. It must be understood by the appli-
cant that these are “area” assignments and are not necessarily within
“eity limits.”

. Should ARADCOM SAM units in a metropolitan area be relocated or

inactivated, personnel who have not completed their period of stabiliza-
tion will:

(1) Be permitted to select three areas of choice where ARADCOM SAM
units with vacancies in their PMOS are located,

(2) Be reuassigned to other ARADCOM units designated by the CG
ARADCOM if they do not designate a preference.

(3) Be allowed to complete the unexpired period of stabilization at the
new unit of assignment.

(4) Be required to complete the period of service for which reenlisted.
Applicant interview:

(1) The career counsclor will review all relevant documents and inter-
view applicant to establish eligibility for reenlistment for this option
with particular attention being given to the requirements of AR
611-15.

(2) During the interview, the counselor will determine and verify the
following items of personne] data which will be used in obtaining
authority for reenlistment:

(a¢) Name.

(b} Grade.

(e¢) SSN.

{d) Current PMOS.
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Table 6-12. United States Army Air Defense Command (ARADCOM)

Line Item

7 SPECIAL PROCESSING
INSTRUCTIONS FOR

OVERSEA COMMANDS.

B STATEMENTS FOR EN-

LISTMENT REQUIRED.

9 RECORD ENTRIES AND
ORDERS.

Reenlistment Option—Continued

Comment

{¢) Physical profile code (to include normal color perception).
(f) Period of reenlistment.

(g} Reenlistment date or ETS.

(k) Marital status.

(1) COB/AE score.

() Acceptable UP AR 611-15.

(k) Security clearance,

(1) Citizenship.

(m} Previous conduct and efficiency ratings.

(n) Three metropolitan areas of choice in order of preference.
(o) Educational level attained.

b, Obtaining approval for reenlistment.

(1) When all preliminary processing has been completed, & notice of
acceptance and assignment instructions will be requested from the
CG ARADCOM by telephone or mesasage as indicated below. Direct
communication between post, camp, and station reenlistment offices
and ARADCOM i3 authorized for the purpose of accomplishing
reenlistments under this option.

(a) Telephone for immediate instructions: AUTOVON 682, exten-
sions 2812, 6067, or Area Code 308, telephone 6356-8911, exten-
sions 2812, 6067.

(b) Electrical message request from overses areas. CG ARAD-
COM, ATTN: ADGAP-E, Ent Air Force Base, CO Springs,
CO.

(2) The information indicated on line 8a (2) above will be provided in
such assignment requests,

(3) Reenlistment for this option may be sccomplished only after receipt
of notification of acceptance and assignment instructions, to include
ARADCOM control number from the CG ARADCOM. These assign-
ment instructione will include:

(a) Designation of MOS in which applicant will be trained, if re-

quired.
{b) Designation of unit and metropolitan area to which applicant
will be assigned.

No modification.

Part VI for the United States Army Air Defense Command Reenlistment
Option is DA Form 3286-14.

a. Orders. Reenlistment orders will specify applicant is an enlistee for the
ARADCOM Reenlistment Option under the provisions of table 6-12 and
will include the following precise information:

(1) Ultimate unit of assignment

{Unit as authorized by ARADCOM)

Individual assigned in a TDPFO status to USATC (AD), Fort Bliss,
TX 79916, for AIT in MOS and further assigned

(6 digits)
to Individual will report to Bldg
{Metro area as specified by ARADCOM)
2477, Fort Bliss, Texas, on

{Date)
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*Table 6-12, United States Army Air Defense Command (ARADCOM)
Reenlistment Option—Continued

Line Item Commant
(2) ARADCOM Control Number
b, DD Form 4: {Enlistment Contract—Armed Forces of the United States):

(1) Item 48: ARADCOM Reenlistment Option for assignment within or
near (metropolitan area).

(2) Item 56: Ref Item 48: ARADCOM Notice of acceptance per (enter
appropriate authority) :

(a) FONECON (ARADCOM Career Counselor-Requesting Career
Counselor).

(b) ARADCOM Msg (number) (date).

(¢) ARADCOM Ltr (subject) (date).

wTable 6-12A. ARADCOM Metropolitan Areas of Choice

3

Boston, Massachusgetts—Providence, Rhode Island.
Chicago, Illinois—Gary, Indiana.
Detroit, Michigan.

El Paso, Texas.

Key West, Florida.

Los Angeles, California.

Miami, Florida—Homestead, Florida.
New York, New York,

Norfolk, Virginia.

Philadelphia, Pennsylvania.

Pittsburgh, Pennsylvania.

S8an Francisco, California.

Seattle, Washington.

Washington, DC—Baltimore, Maryland.
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Table 6-13. Bandsman Reenlistment Option

Line Itewm Comment
NAME OF OPTION _______.__ Bandsman Reenlistment Option.

2 DESCRIPTION OF OPTION __Promises initial asgignment to the Army band of choice or to an Army band
unassigned, provided reguired prerequisites are met.

8 AVAILABLE TO QUALIFIED In pay grade E—6 or below.
APPLICANTS.

4 PREREQUISITES ____________ a. Meet the bandsman technical proficiency requirements prescribed by the
CG CONARC,
b. Be auditioned by an Active Army bandmaster from whom a letter of
recommendation is required.
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Line

b

Item

INFORMATION TO

APPLICANTS

C 4, AR 601-280

Commgent

. Meet the requirements of AR 614-3 if applying for th U.S.

Army band.

. This option guarantees initial assignment to Army bands as

indicated below provided the appropriate commander shown ap-
proves reenlistment and preliminary training (as required) is
successfully completed:

(1) Special bands:

(a) The United States Army Band. Applicants must be
approved by the Commanding General, Military Dis.
trict of Washington, United States Army.

(b} The United States Army Field Band. Applicants must
be approved by the Commanding Genersl, First United
States Army, Fort George G. Meade, MD 20755.

(c) The United States Military Academy Band. Appli-
cants must be approved by the Superintendent, United
States Military Academy, West Point, NY 10966.

(2) Specific bands: Any authorized Army organization or
separate band (see AR 220-90). Applicant must be ap-
proved by the major commander within whose geographical
area of responsibility the specific band is located.

(3) Army bands unassigned: Applicant must be approved by
the auditioning bandmaster as evidence by his letter of
recommendation,

(4) United States Army Element {(CA 2525), The School of
Music, Naval Amphibious Base (Little Creek), Norfolk,
VA 23521: Applicants for initial assignment to this acti-
vity as instructor personnel must be approved by The
Adjutant General, ATTN: AGMB, Department of the
Army, Washington, DC 20310,

Oriented on bandsman school courses, to include a review of
course purpose, scope, and prerequisites as outline in DA Pam
350-10 and & review of the MOS description (AR 611-201 for
the instrument involved.

Informed that if he is applying for the U.S. Army Band,
U.S. Army Field Band, or U.S. Military Academy Band he will
be processed under the provisions of chapter 4, AR 600-200
and will be placed on a 5-day period of temporary duty with
the band for which applying for the purpose of audition and
interview before final approval of his reenlistment will be
granted.

Informed that if applying for a band other than as indicated
in line 6e above, travel performed for auditioning purposes
will be at no expense to the Government.

. Informed that should he fail to complete any required training

he will be reassigned in accordance with the needs of the Army
and his reenlistment commitment will be considered fulfilled.
Informed that if he is approved for reenlistment for a specific
band (as defined on line 5a(2) above) he is assured of a mini-
mum l-year tour with the band for which reenlisted, provided
his performance of duty continues to be satisfactory. This
1-year tour begins on the date the individual is actually as-
signed to the specific band.

(1) Upon completion of the 1-year tour, continued assignment
with the band wiil depend on satisfactory performance of
duty and the needs of the gervice.
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Table 6—13. Bandaman Reenlistment Option—Continued

Line Item

6 OPTION PROCESSING
PROCEDURES ______.._. _......

6-24

b,

Comment
(2) The reenlistment commitment of bandsmen who may be
reassigned for unsatisfactory performance of duty, or upon
completion of the guaranteed I-year tour, is considered
fulfilled and individuals concerned are required to com-
plete the term for which reenlisted,
Informed of the requirements of AR 614-8 if he is &n applicant
for reenlistment for the United States Army Band.
Advised thet an applicant in CONUS may not reenlist for a
band in an oversea command and an applicant in an oversea
command may not reenlist for a band in CONUS. An appli-
cant in &an oversea command may only reenlist for a band
within the same oversea command provided the command has
an appropriate bandsman vacancy.

Application and determination of eligibility.

(1) Individuals desiring to reenlist for this option wil] submit
application on DA Form 2486 (Disposition Form).

(2) Persons who desire reenlistment for one of the special
bands will be processed in accordance with chapter 4, AR
600-200.

{3) The career counselor will review application and interview
applicant to establish eligibility for application for this
option. The counselor will:

(a) Insure that applicant is aware of the provisions of
line 5, this table,

(b) Verify the specific bandsman assignment for which
the applicant desires reenlistment.

(¢) Insure that an applicant desiring reenlistment for the
U.S. Army Band meets the criteria specified by AR
614-3.

{(d) Arrange a date and time for a personal audition
with the bandmaster of the nearest Active Army band.

(e} Request instructions from The Adjutant General,
ATTN: AGCA, by electrically transmitted message
for applicants who desire reenlistment for instructor
duty at the United States Army Element (CA 252b),
The School of Music, Naval Amphibious Base, (Little
Creek), Norfolk, VA 23521.

Audition by bandmaster:

(1) The bandmaster will determine the technical proficiency
of the applicant, using the selection criteria prescribed by
the CG, USCONARC.

(2) If, in the opinion of the bandmaster, the applicant does
not meet the minimum technical proficlency requirements of
his instrument, he will be go advised by the bandmaster at
the time of audition.

{3) If the applicant passes the audition and is recommended for
reenlistment for this option, the bandmaster will give the
applicant a letter containing:

(a} Audition score.

{b) Instrument by MOS.

{¢) Recommendation that the applicant be reenlisted in the
Regular Army as a bandsman unassigned, or for as-
signment to & specific or special band, as appropriate.

(d) Statement that the applicant should be reguired to
undergo advanced bandsman training at the School of
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Line

7

Item

SPECIAL PROCESSING INSTRUC-
TIONS FOR OVERSEA
COMMANDS ....._ ._.... ._...

C 4, AR 601-280

Comment
Music if the bandmaster is of the opinion that the
applicant would benefit justifiable from such training
at the school.

¢. Processing after audition:

(1)

(2)

(3)

Qualified applicants who present a bandmaster's letter of
recommendation for reenlistment for Army Band Unas-
signed may be reenlisted immediately.

(a) Those persons who are already classified in a bandsman
MOS will be reported for assignment instructions to
the Office of Personnel Operations under the provisions
of AR 614-205.

(b) Those persons who are not already classified in a
bandsman MOS will be reported for training instruc-
tions to the Office of Personnel Operations under the
provisions of AR 614-205. Report will indicate the
MOS for the instrument for which reenlistment was
authorized and the audition score achieved.

An applicant who, after final selection for a special band
under the provisions of chapter 4, AR 600-200, presents a
letter of authorization from the appropriate commander
will be reenlisted and processed in accordance with the in-
structions from the appropriate commander.

An applicant who presents a letter of recommendation
from the auditioning bandmaster for reenlistment for a
specific band will be processed as follows:

(a) The appropriate major commander will be advised of:

Applicant’s name.

SSAN.

Military address.

Audition score.

Instrument by MOS.

Date available for reenlistment.

(b) Major commanders may approve requests for reenlist-
ment for specific bands within their geographical areas
of responsibility based on selection criteria dissemin-
ated periodically by The Adjutant General. If he ap-
proves the application, the major commander will for-
ward a letter of authorization for:

1. Immediate reenlistment, or
2. Reenlistment within a specified period not to exceed
3 months following date of audition.

(¢} Those persons authorized reenlistment for a specific
band who are already classified in a bandsman MOS
will be shipped direetly to the specific band in accord-
ance with instructions from the major commander.

(d) Those persons authorized reenlistment for a specific
band who are not already classified in a bandsman
MOS will be reported for training instructions to the
Office of Personnel Operations under the provisions of
AR 614-205. Report will indicate the MOS for the
{nstrument for which reenlistment was authorized, the
audition score achieved, and the specific band to which
destined for assignment.

Do ocete

a. Comment b, line 7, table 61 is not applicable to this option.
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Table 6-13. Bandsman Reenlistment Option—Continued

Ttem Comment
b. Applicants may only reenlist for a band assigned to the same
oversea command.
e. Band for which enlisted must have an appropriate vacancy.
d. Reenlistment commitment is considered fuifilled upon depar-
ture from the oversea command.
8 STATEMENTS FOR ENLIST-
MENT REQUIRED ........... .. Part VI for the Bandsman Reenlistment Option is DA Form
3286-15.
9 RECORD ENTRIES AND
ORDERS ... _. ... . .... .. a. Orders: Reenlistment orders will specify applicant is an enlistee
for the Bandsman Reenlistment Option under the provision of
table 6-138, for initia]l assignment (specify band to which
destined for assipnment or “Army Band Unassigned,” as ap-
propriate).
5. DD Form j:
(1) Item 48: Bandsman Reenlistment Option for initial as-
signment (specify, using one of the following entries):
(¢) U.S Army Band.
(&) U.S. Army Field Band.
(¢} USMA Band.
(d) U.S. Army Element (CA 2525).
{e) Army band unassigned.
(f) Identify other band for which reenlisted.
(2) ltem 56: Ref Item 48: Letter of Authorization, (issuing
headquarters) (date).
(3) Copy of Letter of Authorization will be attached to orig-
inal copy of DD Form 4.

Table 6-14. Practical Nurse Reenlistment Option

Line Ttem Comment
1 NAME OF OPTION . ... ...._.. Practical Nurse Reenlistment Option.
2 DESCRIPTION OF OPTION .. .. Promises accelerated promotion to pay grade E-5 of epplicants

qualified as licensed practical or vocational nurses provided
required prerequisites are met.
3 AVAILABLE TO QUALIFIED
APPLICANTS .. ... ... ... ... In pay prade E-§ and below.
4 PREREQUISITES .. ........ . a. Have successfully completed a 1-year course in practical or
vocational nursing at & State approved school.

b. Have a current State license to practice nursing as a practical

or vocational nurse.
5 INFORMATION TO
APPLICANTS ... .. . . .. _... g. Advised that upon reenlistment for this option he will he as-
signed to the Medical Training Center, Fort Sam Houston, Tex.,
for training in Army Subject Schedule 8-810, Technical Train-
ing for Medical Corpsman MOS 914, if he has not previously
completed such training.

b. Oriented on the purpose and scope of training in MOS 91A
ag outlined in DA Pam 350-10 and on MOS descriptions
(AR 611-201) for MOS 91A and MOS 91C.

¢. Informed that if not already entitled to this grade, he will be
appointed to specialist four, pay grade E-4, upon entry into
training for MOS 91A (Medical Corpsman).

d. Informed that if not already entitled to this grade, he will be
appointed to specislist five, pay grade E-5, upon successful
completion of training in MOS 91A (Medical Corpsman).

e. Advised that upon successful completion of training in MOS
91A and appointment to pay grade E-5, he will be awarded
MOS8 91C (Clinical Specialist).
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Table 6-14. Practical Nurse Reenlistment Option—Continued

Line Ttem Commend

Jf. Advised that should he fail to satisfactorily complete training in MOS
914 he will be reduced to the grade held prior to entry into basic medical
training and will be required to complete the term of service for which
reenlisted.

¢. Advised that upon successful combpletion of traini