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SUMMARY of CHANGE

AR 601-28C

army Retention Program

This revieion &nadash; -

o0 Separates this regulation as a stand-alone regulation {(chap 1).

o adds Urited States Military Academy Preparatory School (USMAPS) and Reserve
Officers’ Training Corps (ROTC) Green to Goid accomplishment to maier Army

command (MACOM) missions (chap 1).

o Changes the nare of Retention NCO to RA Career Counselor and Transition NCO to
{Reserve Components} RC Career Counselor (chap 1}.

o Provides new guidance on extension of soidiers with temporary physical
profiies (cnap 3).

o Modif:es the reenlistment term for some 6 year enlistees (chap 3),
c Clarifies disgualifications for reenlistment (chap 3).

o Changes ihe reguiremen*t for a waiver on soldiers wno have been promoted or
advanced {(chap 3).

o Incorporaces the Command Sergeant Major {(CSM) retencion prograrm {chap 3}.

o Changes approval authority for canceilations of extension {chap 4}).

0 Provides new guidance on effects of a XSS (chap 4).

0 Removes the B3SRB program from this regulation (chap 5).

0 Revises policy on reenlistment bonuses {chap S).

o Clarifies procedures for enlistmen: bonus recoupment {chap 35!}.

0 Updates pslicy for waivers and BEAR participants (chap 6}.

© Allows mid-term soldiers participating in the BEAR program to immediately
reenlist after completion of training with the previously obligated service

forgiven (chap 6).

0 Makes several administrative changes for transfer/enlistment processing of
soldiers from the Regular Army to the Reserve Components (chap 7).

© Clarifies use of a Bar to Reenlistment {(chap B).
¢ Changes bar approval authorities {chap 8).

© Provides guidance on soldiers who have not been separated but or whom the Bar
nas remained in effect (chap 8).
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Revises policy for RA and RC Career Counselor selection, trainir-

eligibility, s;affing requirements, utilization, rating schemes, and relief
{chap 9}. '

Clarifies policies, procedures, and responsibili;ies of the Qualitative
Management Program (chap 10).

Makes administrative corrections to numerocus forms (chap 11).

Updates guidance on selection and relief processing of RA and RC Career
_ Counselors (app B).

.éhanges interview reqﬁirements for newly assigned sdldiers (épp C).
Expands précedural guidance for a Reenlistment ceremony {app D).
‘ Establis;es new prerequisites for reenlistment éptions (app E).

Eliminates certaiﬁ reenlistment options (apﬁ E).

Incorporates Reéerve Component enlistment/tranéfer optionsA(app-E).
Updates listing of addresses and Points of Contact. for State agencies‘(app F).
Establishes pélicies for the Army Retention program during periodsAof.
inpreésed readineS; or mobilization {app H).

Incorporates counseling requirements of the UCMJ for reenlistees (app I).
IRenders obsolete two forms, DA Form 3339-R (Request for Extension of Current
Period of Active Duty), and DA Form 3286-21-R {Addendum to Certificate and

Acknowledgment of Service Requirements (DA Form 3540} for Participation in
the USAR Pricr Service Training Option.)
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Headquarters
Department of the Army
Washington, DC

29 September 1995

Personnel Procurement

Army Retention Program

*Army Regulation 601-280

Effective 29 October 1995

By Order of the Secretary of the Army:

DENNIS J. REIMER
General, United States Army
Chief of Staff

Official:

i, eions

ONNE ‘M. HARRISON
Administrative Assistant to the
Secretary of the Army

History. This printing publishes a revision of
this publication. Because the publication has
been extensively revised, the changed portions
have not been highlighted, o

Summary. This complete revision of AR
601-280 prescribes the criteria for the Army
Retention Program. For those soldiers serving
in the Active Army, it outlines procedures for.
immediate reenlistment or extension of enlist-
ment. For soldiers separating from the Active
Army, it prescribes eligibility criteria and op-
tions for enlistment or transfer into the Re-
serve Component. (U.S. Army Reserve and
Army National Guard).

Applicability.

a. This regulation applies to all military
personnel of the Active Armmy. Tt does not
apply to personnel of the Army National
Guard or the U.S. Army Reserve who are not
included in-the Active Army as it is defined
in the glossary.

b. Provisions of this regulation will be. .

amended in accordance with the authorities
for suspension of Jaw related to the separa-
tion and retirement of military personnel
under the following conditions: -

(1) Presidential 200K Call-up (section
12304, title 10, United States Code) (10 USC
12304), using section 12305, title 10, United
States Code 1o suspend all laws related to the
separation and retirement of all military per-
sonnel up 10 270 days.

(2) Presidential Declaration of National
Emergency - for Partial Mobilization (section
12302,title 10 United States Code (10 USC
12302) wusing section 12305 to ‘suspend all
laws related to the separation and retirement
of all military personnel up fo 24 months.

{3y Congressional Declaration of Na-
tional Emergency for Full Mobilization (Sec-
tion 12301 (a), title 10, United States Code
{10 USC 12301(a)) using section 12305 to
suspend all laws related to the separation and
retirement of all military personnel for the
duration of the war plus 6 months.

c. In cases of conflict between this regula-
tion and any other regulations setting forth
retention policy for soldiers servirg in the
Active Army, this regulation will take prece-
dence. :

Proponent and exception authority.
The proponent of this regulation is the Dep-
uty Chief of Staff for Personnel (DCSPER).
The proponent has the authority to approve
exceptions to this regulation that are consis-
tent with controlling law and regutation. The
Deputy Chicf of Staff for Personnel may del-
egate this approval authority, in writing. to a
division chief under his supervision within

the proponent agency who holds the grade of
colonel or the civilian. equivalent.

Army management control process.
This regulation does not contain management
control provisions,

Supplementation. Supplementation of this
regulation and establishment of command
and local forms are prohibited without prior
approval from the Deputy Chief of Staff for
Personnel, Attn: DAPE-MPE-PD, 300 As-

-my, Pentagon, Washington, DC 20310-0300.

interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by the Administrative Assistant to
the Secretary of the Army. Users will destroy
interim changes on the expiration dates un-
less sooner superseded or rescinded.

Suggested Improvements. Users are in-
vited to send comments and suggested im-
provements on DA Form 2028
(Recommended Changes to Publications and
Blank Forms) directly to the Deputy Chief of
Staff for Personnel, Attn: DAPE-MPE-PD,
Pentagon, Washington, DC 20310-0300.

Distribution. Distribution of this publica-
tion is made in accordance with the require-
ments on DA Form 12-09-E. block number
5446, intended for command levels A, B, C,
D, and E for the Active Army, the Army
National Guard, and the U.S. Army Reserve.
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Chapter 1
General

1-1. Purpose
This tegulation prescribes criteria for the Army Retention Program
and sets forth policies. command responsibilities. and processes
for—

a. Immediate reenlistment or extension of enlistment of soldiers
currently serving in the Active Amny.

b. Enlistment/Transfer and assignment of soldiers processing from
the Active Army 1o the Reserve Componenis of the US. Amy.

1-2. References
Related pubiications and prescribed forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are ex-
plained in the glossary.

1-4. Goals and misslon

Personnel readiness is a responsibility of command. Al command-
ers are Retention Officers. responsible to sustain Army personnel
readiness by developing. implementing. and niaintaining aggressive
local Army Retention Programs, decigned to accomplish specific
goals and missions consistent with governing laws. policies, and
directives.

a The goals of the Anny Reswention Program are to—

(1) Reenlist. on a fong term basis. sofficient numbers of highly
qualified Active Amy soldiers.

{2) Enlist, or wransfer and assign sufficient numbers of highly
qualified oidiers who are separating from the Active Army into RC
unils, consistent within geographic constraints,

(3) Achieve and maintain Army force alignment through the re-
tention. transfer. or enhistment of highly gualified soldiers in critical
skills and locations.

(4) Adequately suppont speciai programs such as the U.S. Military
Academy Preparatory School (USMAPS) and ROTC “Green to
Gold” programs.

b. MACQOM Commanders are issued retention and Reserve Com-
ponent(RC) enlistment/transfer missions bhased upon their “fair
share” ratio of chgibles

c. MACOM Comanders receive retention and RC enlistment/
transfer nussions in the following categories:

{1) Regular Anny Inunial Term mission.

(2) Regular Army Mid-Career mission. Soldicrs serving on their
second or subsequent fertn of service, having less than 10 years
aclive Federal service at ETS.

(3) RC enlisunent/transfer mission. This mission is based upon
the number of ¢ligible soldiers in the ranks of CPI/SPC and SGT
scheduled for FTS and may be assigned as required by HQDA.

{4} As atherwise required by HQDA, 1o include the USMAPS
and ROTC Green to Gold programs.

4. HQDA (ODCSPER) opeiates the Army Retention Program.

e. Specific missions may be sugpended or superseded under perni-
ods of full or partial mobilization or as announced by the Secretary
of the Army (SA) (sec app H).

1-5. Accomplishments, recognition, and incentive
programs _ o ]
Accomplishments are tracked cumulatively within the fiscal year,

a. Army retention accomplishments. These are crediled to each
MACOM as follows: ‘

(1) Regular Anny reenlistments as reporied by [DCSPER 398
Report (Monthly Recnlistment Raster) (sec paras 11-37 and 11-38).

(2) Commander, PERSCOM provides data on— )

fa) Regulay Army Bonus Exiension and Retraining (BEAR) Pro-
gram participation. '

{b) RC cnlistment/ransfer informaton extracted from HQDA au-
lomated report Systems.

{c) Interim data from the RETAIN or other HQDA automated

report systems, as required by HQDA.

{3) USMAPS provides input on approved USMAPS applications.

(4) US Army Cadet Command provides ROTC Green 10 Gold
referral confirmations.

b. Recognition of retention excellence. HQDA has wwo distinct
initiatives used 10 recognize program excellence within the Army
Relention and RC Transfer Program.

(V)Y Department of the Army Retention Award. This award is
presented annually 1o MACOM Commandets meeting 100 percent
of all assigned missions by 30 Sepiember.

(2} The SA Career Counselor of the Year Award. The annual SA
award recognizes thr Armmy’s best Career Counselors, Active and
RC. as determined by a varicty of board appearances, individual
qualifications, and commanders’ evaluations and recommendations.

. Amny Retention Incentive Awards Programs.

(1} Purpose. Incentive Awards Programs are designed 1o enhance
commanders® abilities 10 accomplish Army retention and transition
missions and goals as stated in paragraph 1-4 above.

(2) Implememation. All commanders will develop, implement,
and maintain independent Army Retention Incentive Awards Pro-
grams. Programs will be announced in memorandum format and
distributed throughous the command. maimained by cach Carcer
Counsclor (to include those detailed in an additional or full-time
duty capacity, see chap 9), and displayed on unit retention bulletin
boards.

1-6. Secretarlal authorlty and statutory entitiement

a. The SA dewermines qualifications for retention.

h. During periods of partial or full mobilization, the SA will
announce conlingency specific actions (see app H,.

¢. The SA may deny retention or RC transfer/enlistment to any-
one, including those who otherwise meet the criteria specified in
this regulation, cxcept those who have a “statutory entiticinent,”
under Section 3258, Title 10, United States Code (10 USC 3258),

d. Stawtory entitiement and reenlistient/enlistment of officers
and warrant officers of the Army (sec chap 3).

(1) Some Reserve officers and warrant officers of the Army have
a slatutory entitiement to reenlist in their former enlisted grade. The
entitlement period starts on the day after discharge or release from
active duty (REFRAD) as an officer and expires six months afier
that date. This entitlement only applies to soldiers who are currently
serving on active duty as Reserve commissioned or warrant officers
of the Amy if—

{a) They are former enlisied soldiers of the RA and were dis-
charged as RA cnlisted soldiers to immediately accept commissions
or temporary appoimtments as active duty Reserve commissioned or
warrant officers of the Army (no break in service permitted between
RA cnlisted and Reserve active duty officer or warrant officer sta-
tus).

(b} Their commassioned or warrant officer service is terminated
by an honorable discharge or by release from active duty for a
purpose other than as specified in (c) below. Officers or warrant
officers discharged with other than an honorable discharge {separa-
tion) and those officers awaiting completion of appellate review of a
sentence which includes dismissal or dishonorable discharge lose
the statutory entitlement to reenlist.

(2} A person s not entitled 10 be reenlisted under this section it —

{a) The person was discharged or released from active duty as a
Reserve officer for:

i. Misconduct;

2. Moral or professional dereliction;

X Duty performance below prescribed standards for the grade
held;

4. Retention is inconsistent with the interests of national security:

(b) The person’s former ecnlisted status and grade was based
solely on the participation by that person in & precommissioning
program thai resulted in the Reserve commission held by that person
during the active duty from which the person was released or dis-
charged.

(3) Commissioned and warrant officers without a statutory entitle-
ment o reenlist, meeting one or more of the following conditions,
may apply for enlistment in the grade of SGT; however, individual

AR 601-280 » 29 September 1995 1


SimS
Pencil

SimS
Pencil

SimS
Pencil


qualifications and needs of the Service will determine the prade 1o
be awarded.

{a) The soldier was separated. as an enlisted member of another

Service, 1o enter on active duty as a USAR commissioned or war-
rant officer.

(b) The soldier reccived the Medal of Honor. Distinguished Serv-
ice Cross, Silver Star, or an equivalent medal awarded by one of the
U.S. Anned Forees, :

{c) The soldier has sufficient creditable active service o retire in
an enlisied status. Authority 1o reenlist will include instructions that
the soldier will be placed on the retired list on the first day of the
month after the month of reenlistment.

{d) Active Army enlisted soldiers who were discharged o imme-
diately accepl commissions or temporary appoimiments 8s active
Reserve commissioned or warrant officers of the Army, and later
integrated into the RA as a commissioned or warrant officer. With-
oul exception. no breaks in active federal service are permited
from--

i1} RA enlisied status to Reserve active officer or warrant officer
status, and ' '

{2) Reserve active officer or warrant officer and RA officer/
wartant ofticer status.

¢. Enlisted soldiers whose terms of enlistment expire and who
have 18 vears of qualifying service for retirement, on the date of
their discharge. shall be retained on active duty in accordance with
section 1176, title J0. United States Code (10 USC 1176).

/. Once released. separated, or discharged from the Active Army,
former officers, warrant officers. and enlisted soldiers are referred 10
AR 601-210 for information regarding reeniry.

1-7. Policy

DA policy is that onty those soldiers who have maintained a record
of acceptable performance will be offered the privilege of reenlist-
ing within the Active Army or transferring or enlisting into the RC.
Other soldiers will be separated under appropriate administrative
procedures or barred from reenlistment under chapter 8.

1-8. Authority to act on retention actions

a. In all cases where the authority for a retention action is stated
as “General Court Manial Convening Authority (GCMCA)” or a
similar phrase, the action may also be raken by the first general
officer in the soldier's chain of command. Officers frocked to the
rank of Brigadier General or higher are considered General Officers
for alt retention actions in this regulation. Additionally, COL(P),
serving in a GO duty position stated above. may also exercise this
authority. The provisions of paragraph 3-10g apply to this authority.

b. Officess in the grade of MAJ(P) who are serving in authorized
LTC command positions are authorized to perform all retention
actions requiring the recommendation or decision of a L.TC com-
mander. This authority does not apply to promotable officers serv-
ing as Acting Commanders (officers must actually occupy the
authorized command position). In these situations, the Acting Com-
mander will forward the action to the next higher command with
his/her specific recommendations.

c. Commissioned warramt officer commanders should follow,
without exception. all requirements specified for their panticular
level of command in this regukation.

d. Other warrant officer commanders, specifically. those not com-
missioned, and enlisted conumandants sheuld follow all require-
ments that are specified for company level commanders in this
regulation. These commanders/commandants may approve DA Form
3340-R and mitiate or recommend approval on all other actions
including, but not limited to, bars 10 reenlisiment, waivers, and
retention related exception to pelicy. They may not- -

(1) Disapprove a retention. RC transfer/enlistment, or extension
of enlistment or other request or aclion requited by this regulation.
These actions will be forwarded, with the commander s/comman-
dant’s specific justification for disapproval. to the first commander
whe is a commissioned officer in the chain of command for action.
Specifically, they will not disapprove-—

{a) DA Form 3340-R (Request for Reenlistment or Extension in
the Regular Army). )

{b) DA Form 3072-R (Request for Waiver of Disqualification for
Enlistment/Reenlistment in the Regular Army for In-Service Person-
nel), includes any form of soldier generated request for waiver or
exception to policy for reenlistment. extension, or RC affiliation
purposes.

fc) Requests for removal of a Declination of Continued Service
Statement (DCSS)

(d) Soldier’s request for removal of a bar to reenlistment. Addi-
ticnally, if upon review of a bar, the warranl officer commander/
enlisted commandant believes the bar should remain in effect, he/
she will forward a written justification to the first commander who
is a commissioned officer in the chain of command for determina-
tion (see chap 8 of this regulation).

(2) Administer oaths of enlistments, reenlistment. or extension of
enlistment (see app D).

(3 Consistent with governing laws and this regulation, sign as the
administering officer—

fa) DD Form 4 series (Enlistment or Reenlistment Document—
Amied Forces of the United States).

(b} DA Form 1695 (Dath of Extension of Entisunent).

{¢) DA Form 5689 (Qalth of Reenlistment).

e. Enlisted soldiers serving as Acting Commanders or Enlisted
Commandants will not approve or disapprove any reenlistment, ex-
tension, or RC affiliation related action or request required by this
regulation. They will instead evaluate and forward he action or
request, with their written recommendations, 1o the first commander
who is a commissioned officer in the soldier's chain of command
for determination of further action.

£ In those cases where a suldier is fully qualified for retention but
his commander believes it is not in the best imerest of the Army for
the soldier to continue 10 serve (but a Bar to Reenlistment is not
warranted). the commander may forward the soldier’s request for
reenlisuncnt or exiension through command channels to the first
Colonel or higher in the soldier’s chain of command. This com.
mander will review the soldier's request and the recommendation of
the chain of command. If denial of the requested action is sup-
ported. the commander will provide his or her comments. attached
as an cndorsement 1o the DA Form 3340-R, through the servicing
senior Career Counscior 1o the Commander, PERSCOM
{TAPC-EPR-R). via RETAIN. The Comunander, PERSCOM. may.
on a case-hy-casc basis. deny reenlistment and/or extenston to any
soldier who does not have a statutory entitlement to reenlist (chap
1). Any commander who is a2 commissioned officer in the soldier’s
chain of command may stop the process for denial and approve the
soldier’s request.

g. For the purposes of the Army Retention Program and ithis
regulation, an organization of company, batlery, detachment, or sim-
tlar size, is referred to as a company. Commanders of these units
will ensure accomplishment of all assigned company level missions,
functions. tasks and duties. as specified in this regulation.

h. Commanders may. in wiiting. appoint soldiers serving as the
Command or Insiallation Senivr Career Counselors, 10 perform du-
ties as Retention Officers. Unless specifically reserved by the com-
mander, this appoiniment constitutes authority to cancel extensions
of enlistment.

1-9. Communication with HQDA and other Governmental
agencles

‘The cases of soldiers who desire reiention or enlistment/iransfer will
be handied al the local level when possible. Soldiers will not visit,
write, or telephone HQDA or other Govemnment agencies Tesponsi-
ble for processign or acting on such cases without first utilizing the
local level. 1f it is necessary 10 contact higher authorities, command-
crs will forward comespondence through channels with proper rec-
ommendations. This is not intended 1o prohibit soldiers from
communicating with the Inspector General. congressmen, or other
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aglencies outside the normal retention or enlistment/transfer chan-
nels.

Chapter 2
Responsibilities

2-1. Objective
a. The Army Relention Program is a commander's program. The
program requires aclive involvement. support, and interest at all

levels of command. including the senior Noncommissioned Officer *

(NCO) Corps. To be truly effective, cfforts to retain high quality
soldiers. our future NCO Corps requires the enthusiastic invelve-
ment of all leaders. Their lota! involvement is essential to strengthen
and sustain retention programs v all organizational levels.

b. Success is a direct indicator of the quality of leadership exhib-
ited by commanders. officers, and noncommissioned officers. Meas-
urements of success include, but are not limited 10, achieving the
commander’s relention missions with the fewest numbers of waiv-
ers, exceptions to policy, and “movement type™ options, while im-
proving the readiness. competency. and alignment of the force.
Additional responsibilities for Army Retention Program operations
under mobilization contingencies. are provided in appendix H.

2-2. Major command responsibilities

a. Deputy Chief of Staff for Personne! (DCSPER). The DCSPER
has Army General Staff responsibility for personnel sustainment.

h. Director, Military Personnel Management (DMPM), Office of
the Deputy Chief of Staff for Personnel (ODCSPER). The DMPM
directs the development of, and exercises Army Staff supervision
over the execution of plans, policies. and procedures for ali matters
that imnpact on the Army Retention Program. Additional DMPM
responsibilities include: serving as policy proponemt for AR
601-280; determining and assigning recnlistment. Reserve Compo-
nent transfer/enlistment and special missions to major Army com-
mands (MACOM); obtaining and administering funding for Mobile
Retention Training Team (MRTT): hosting annual World-wide Re-
tention Confetence and MACOM Retention Steering Group; and
conducting the SA Career Counselor of the Year Board The
DMPM is also the policy proponent over the following functionat
proponents: '

(1)} Chief. National Guard Bureau (CNGB). The CNGB will—

fa) Serve as the coordinating agency with the Siate Adjutants
General, regarding operational copirol (OPCON) of the Anmy Na-
lional Guard of the U.S, (ARNGUS) Cureer Counselors who are on
AGR status in suppont of the transfer/enlisunent of Regular Army
soldiers into the Reserve Component.

(b) Pubtish AGR orders for ARNGUS personnel sclected for
Carcer Counselor positions, with concurrence from the respective
States.

{c) Manage ARNGUS Career Counsclor special duty assignment
pay (SDAP).

{d) Provide ARNGUS advertising and publicity support.

(e) Establish enlistment eligibility criteria for enlistment or as-
signment to ARNGUS units.

(2) Chief. Army Rescrve (CAR). The CAR will—

{a) Establish assignment eligibility criteria for soldiers assigned to
USAR units as a part of this program. )

(b) Provide advertising and publicity support. ' ‘

fc) Develop the training requirement for 1he Prior Service Train-
ing (PST) option, according to AR 350-10. )

(d) Provide funding for training and related costs in support of the
PST option.

fe) Coordinate with U.S. Army Reserve Personnel Center
(USARPERCEN]}, to ensure that they—

/. Publish AGR orders for USAR personnel selected for AGR
Career Counselor positions in support of the enlistment/transfer of
Active Army soldiers into the Reserve Component.

2. Publish reenlistment, extension, permanent change of station

(PCS). and school attendance orders for USAR Career Counselors.
Distribution wil! be to all affected commands, Personnel Service
Centers (PSC). PERSCOM, and soldiecs concerned. ’

3. Publish SDAP orders for USAR Career Counselors according
to AR 135-205.

(3) Commander, U.S. Total Army Personnel Command
(PERSCOM). The Commander. PERSCOM, will—

{a) Establish operating procedures and exercise daily control of
the Army Retention Program consistent with this regulation and
additional DCSPFR guidance.

(b) Act as the functional proponent of AR 601-280.

{c} Provide Armywide RETAIN system suppori.

{d) Develop and implement an annual Reserve Component (RC)
Partnership Meeting Plan that promotes and supports the develop-
ment and maintenance of a positive working relationship and open
dialogue with RC units by better understanding the RC transfer/
enlistment process. The plan will include scheduled panicipation at
appropriatc ARNGLUS recruiting and retention regionalfstate confer-
ences. USAR strength management conferences and U.S. Ammy
Recruiting Command (USAREC) hosted Partnership Council meet-
ngs.

{e) Assist DMPM in supporting annual Retention Steeting
Groups, boards, and seminars as required.

() Manage Army Retention Program, Aclive Army, and RC
workforce, specifically Active Army and AGR Carcer Counselors.
Maintain Armywide personnel readiness, ensuring sufficient person-
nel resources are qualified. trained, developed. and distributed. con-
sistent with DCSPER guidance and Table of Distribution
Allowances (TDA) manpower requirements, through coordination
with RC managers as required.

{g) Develop a broad base contingency plan. to continue Army
Retention Program missions as prescribed by appendix H, for use
during periods of partial mobilization and in support of contingency
operations in forward theaters of operation.

(4) The Commandant, Recruiting and Retention Schoel. This
commandant wiil provide retention {Active Army and RC) training
and serve as the functional proponent for AR 611-201. The Com-
mandant will coordinate fiscal MRTT funding requirements with the
DMPM.

c. Commanders of MACOMs and heads of Army Staff agencies.
Commanders of MACOMSs rcporting directly 10 HQDA, and heads
of Army Staff agencies will—

(1) Execute duties and responsibilitics as Retention Officers.

(2) Implement and aggressively support and sustain the Amy
Retention Program within their commands, assigning reenlistment
and RC transfer/enlistment missions to each major subordinate level
commander. requiring all subordinate commanders to do the same,

(3) Develop a MACOM plan to ensure the Army Retention Pro-
gram continues during all levels of readiness shon of full mobiliza-
tion. Plans should be general in nature and based upon lessons
learned from previous contingency operations (see app H).

(4) Maintain and publish statistics on Army Retention, RC enlist-
ment/transfer and special program eligibles, missions, accomplish-
ments, and projections. Evaluate, advise, and assist subordinate
commanders’ processes, lechniques, and abilities 1o do the same.
Formulate and implement specific policies and procedures for sub-
ordinate commanders.

(5) Provide retention guidance and assistance to subordinate com-
manders. Minimal guidance includes: identification and reporting of
retention eligibles; “fair share™ mission assignment policies. statisti-
cal reporting and projection procedures; DCSPER 398 reconciliation
procedures; additional training requirements for Career Counselors;
and retention incentive awards program guidance.

(6) Conduct annual staff assistance visits (SAV) and inspections
to ensure compliance with this regulation and MACOM directives,
policies, and procedures. MACOM Commandets will eslablish spe-
cific inspection criteria, consistent with this regulation. Special em-
phasis must be given to local retention processes and procedures of
subordinate commands failing to meet the commander’s assigned
relention missions, upresotved DCSPER 398 Report discrepancices,
significant variations between numbers of actual retention eligibles
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and eligibles as reporied by the Standard Installation/Division Per-
sonnel System (SIDPERS). MACOM will further ensure that solid
working relationships exist between host installations and assigned,
attached, and/or supported commanders. elements, and soldiers, en-
suring all elements, comtmanders, and soldiers receive the maximum
benefit of available retention support and adequale resources. Partic-
ular atiention will be the accomplishment of Insialtation Com-
mander retention support missions, as specified by this regolation,
MACOM Commander guidance. and existing Installation Support
Agreements {but sec para 1-4e. Visits and inspections will include a
random sampling of brigade, baualion, and company levels of com-
mand.

(7) Relieve or direct the relief of Career Counselors found unfu,
unqualified. unable, or unwilling 1o perform duties, accomplish tasks
or functions, fulfiil responsibilitics, or maintain high standards as
prescribed by this regulation (see chap 9).

(B) Ensure Career Counselors are properly incorporated into the
local command or organizational structure. enabling the commander
1o effectively accomplish all required missions, tasks, and functions
in support of the Aquy Retention Progeam, as prescribed by HQDA
and the MACOM Commander. Active Army Career Counselors are
primarily assigned and utilized by a specific unit commander. RC
Career Counselors, other than those assigned 10 a MACOM or comps
headqguarnters. are primarily the Installation Commander’s program
administralor and adviser, with the mission of providing direct sup-
port 1w all assigned. tenant. and autached units, elements. command-
ers. and soldiers within the installation’s geographic support arca,
repardless of organizational affiliation (see chap 9).

(9) Ensure ali Career Counselors {including additional duty Reen-
listment NCO) are effectively staffed, trained. utilized, performing
to prescribed high standards. and accomplishing all missions, in
strict accordance with this regulation (sec chap 9). Particular atten-
tion will be given to the utilization of Career Counselors during unit
readiness training. including, but not limited to alenis, field training
exercises, and unit readiness evaluations (sce chap 9 and app H).
MACOM will cnsure Active Army Carcer Counselors. additionally
petforming the duties of RC Career Counselors, are sufficiently
trained and resourced o accomplish the RC enlistment/transfer mis-
sion.

(10) Ensure subordinate commanders allocate sufficient monelary
and personnel resources 10 implement. sustain, and accomplish
Armmy Retention Program missions and requircments. MACOM are
responsibie for defining and ensuring sufficient resources are aflo-
cated to support all subordinate and tenant activity commander mis-
sions in support of the Army Relention Program (scc para 1-4de).

(i1) Conduct training conferences. seminars, and meetings, as
necessary, for Career Counselors 1o train, review, discuss, and hn-
prove the Army Retention Program Forward specific problems gnd
recommendations for improving the Army Retention Program (o
HQDA. "Deputy Chief of Staff for Personnel, Attn:
DAPE-MPE-PD), Washingion DC 20310 0300,

(12) Establish a MACOM Retention Incentive Awards Program
Programs are designed to focus on and to enhance the MACOM
Commander’s ability to accomplish the Army's retemion missions,
and 10 recognize superior accomplishments and performance by
subordinate commands and responsible individuals (see para 1-6¢).

d Subordinate Army commanders. Subordinate Army command-
ers will develop and implement policies and actively support an
aggressive program designed to accomplish Army retention mis-
sions. They will—

(1) Execute duties and responsibilities as Retention Officers.

(2) Implement and aggressively suppont the Army Retention Pro-
gram within their commands, assigning “fair-share™ reenlistment
and RC transfer/enlisiment missions to each major subordinate leve)
commander, requiring all subordinale commanders 1o do the same,
accomplishing all missions, functions, tasks. and responsibilities as
required by this regulation.

(3) Commanders of corps and division levels of command will
develop a general plan to ensure the Army Retention Program con-
tinues during all levels of readiness short of full mobilization. Plans

should be general in nature and based upon lessons learmed from
previous contingency operations (see app H). _

{(4) Maintain and publish statistics on Army Rclcnhgn Program
eligibics, missions, and accomplishments. Evaluate. advise, and as-
sist subordinate commanders’ retention processes, techniques, and
abilitics to do the same. Formulate and submit specific narrative
recommendations for subordinate commanders.

(5) Ensure all soldiers, serving honorably and faithfully, including
those with waivable disqualifications. are counseled and interviewed

. as prescribed in appendix C. Soldiers will be informed that retention

in the Army it a privilege eamed through continued satisfactory
performance.

(6) Ensure a soldier who desires unbroken service is considered
for immediate reenlistment or, if he or she is nol recommended for
reenlistment. is prevented from reenlisting or extending his or her
service as prescribed in chapter 8 of this regulation. )

{7) Ensure alt soldiers scheduled for separation from the Active
Army are counseled and interviewed. as prescribed, by a Career
Counselor for potential enlistment or transfer into the ARNGUS or
USAR (sce app C).

(8) Relieve or direct the retief of Carcer Counselors found unfit,
unqualified, unabie, or unwilling to perform duties. accomplish tasks
or functions. fulfill responsibilities. or maintain high standards as
prescribed by this regulation (see chap 9).

(9) Ensure al! units and organizations are staffed or supported by
Aclive Army and RC Carcer Counselors as required by this regula-
tioh (sec chap 9).

(1) Ensure Career Counselors are properly supervised, ufilized.
esourced, trained, and provided sufficient ttensportation, funding,
office space. and clerical assistance, to accomplish their duties and
responsibilities in support of the Army Retention Program.

{11) Ensure training conferences are conducted by cach division,
brigade, and similar unit at least once per quarter. These conferences
will be used 10 instruct commanders, Career Counselors, and other
key personnel in their duties and responsibilities to the Army Reten-
tion Program. Career Counselors, where available. will present the
instruction.

(12) Ensure that reporting of reenlistment eligibility codes
(ERUP), reenlistments and cxtensions, via SIDPERS. are processed
in a timely manner. This includes prompt cofrection of unresolved
errors and unprocessed transaclions as reported by the servicing
SIDPERS Interface Branch (SIB). They will also develop and im-
plement internal procedures ensuring prompt reconciliation of
DCSPER 398 Report (sec para 11-38).

(13) Ensure all suberdinate commanders allocate sufficient funds.
(GF or other accounts as appropriate} to support retention and tran-
sition efforts within the command. Particular attention is directed to
ensure tenant activities are sufficiently resourced and supponted by
host Installation Commanders (see ARs 37-1 and 37-100-XX for
budgeting and authonzed uses of these funds). Although G¥ funds
are not “fenced,” retention offices are expected 1o coordinate with
their comptrolier to ensure the GF funds are used 10 support the
Army Retention Program to the greatest extemt possible,

{14) Establish an Army Retention Awards Program, designed 1o
enhance the commander's ability to accomplish assigned retention
missicns, recognizing subordinate command excellence. Additional-
ly. special recognition or awands are piven ta assigned officers and
NCOs who demonstrate vwistanding support of the retention efforts
within the command. Recognition may be in any form deemed
appropriate by the commander (see para 1-6c).

(15) Ensure commanders, leaders, and soldiers are informed of
the current Army Retention Program policies and procedures.

(16) Ensurc the Army Retention Program is sufficiently publi-
cized throughout the command (see app I).

. (1?) Regularty review retention documents to ensure that edmin-
istrative errors are comrected according to this regulation and proper
counseling is conducted 10 prevent recurrences,

e. Retention Officer. The Retention Officer will—

(I) Make continuing estimates of the Army Retention programs
(Active Army and RC) for future planning.
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(2} Submit recommendations for retention
policies.

(3) Translate retention decisions and plans.into orders and ensure
distribution of the orders to subordinate uniss,

(4) Exercise su.pervision. including inspections as necessary, to
ensure that retention policies are executed properly.

(5) Be alent for factors that hinder the retention effores.

(6) Maintain contact with local finance personnel and public in-
formation offices.

(7) Conduct frequent personal visits to units to disseminate cur-
rent information and assure maximum involvement at all levels of
command.

(8) Coordinate with the servicing comptroller office on GF funds
to ensure proper use of funds received to include support of tenant
upits on the installation.

(9) All promotional items purchased with GF funds will be di-
rected at the retention effort and will contain retention specific logos
or advertisements. Additionally, cach item purchased will not ex-
cecd a resonable cost.

[ Active Army Career Counsclor. The Active Army Career Coun-
selor is the program administrator and expert technical advisor to
the Commander and Command Sergeant Major on all reenlistment
aspects of the Army Retention Program. The Active Asmy Career
Counsclor will—

(1) Administer daily opcrations of the commander's retention
prograim.

(2) Ensure the commander and command sergeant major are con-
tinually updated regarding the rcadiness posture of the organiza-
tional Army Retention Program and compliance with HQDA and
higher headquarters regulatory guidance.

(3} Ensure completion of all required tasks, functions, dutics and
program compliance with HQDA and higher headquarter guidance.

{4) Maintain and publish statistics on Army Retention Program
eligibles, missions, and accomplishments. Maintain mission projec-
tions. identifying potentially detrimental trends and/or retention mis-
sion shorifalls. Formulate and submit timely and specific
recommendations for the commander to implement. Assign recnlist-
ment and RC enlistmenttransfer missions (o subordinaic units.

(5) Exercise operational supervision over subordinate unit reen-
lissment programs and personnel.

(6) Prepare and conduct formal training for subordinate personnel.
Ensure soldiers arc trained and remain sufficiently proficient to
perform their assigned duties and responsibilines in support of the
Armmy Retention Program.

(7) Conduct briefings, including but not limited to. Noncommis-
sioned Officer Devclopment Program (NCODP) wraining. Com-
mander's Call, NCO Call, and so on, of current Active Army and
Reserve Component information to all leaders and soldiers.

(8) Counscl soldiers and family members regarding the bencfits
and opportunities within the Army Retention Program.

(9) Ensure eligible soldiers, not desiring recnlistment, are referred
to and counseled by the servicing RC Career Counsclor, at a mini-
mum, as specified by this regulation.

(10) In the abscnce of an assigned RC Carcer Counselor. perform
duties and responsibilities in g below.

¢11} Conduct, at a minimum, quarterly inspections of subordinate
unit retention programs. Inspections should be coordinated with the
servicing RC Career Counsclor wherever possible. Units found hav-
ing critical deficiencies will be provided a reasonablg amount of
time 1o correct deficiencies and scheduled for reevaluation (general-
ly 30 days). Particular attention will be giveq to the DA Form 1315
(Reenlistment Data) card file. ensuring soldicrs are properly coun-
seled as prescribed by appendix C. Outbrief Commander and First
Sergeant when available. Provide a written report of subordinate
retention programs, through the Command Sergeant Major, lo the
Commander for corrective action. Inspection report formats, proce-
dures, and additional requirements are at the discretion of the

MACOM.

policies or changes to
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(12) Advisc commanders on bar to reenlistment preparation. im-
position and removal procedures, impacts. review and separation
requirements. :

{13) Determine reenlistment/extension eligibility by thoroughly
screening Official Military Personnel File (OMPF), Military Person-
nel Records Jacket (MPRI), and local ttaining records and rosters,
as required, by regulatory criteria.

{14) Operate the RETAIN system. Ensure correct inpot into RE-
TAIN of soldier qualifications. Obtain the RETAIN warksheet and
counsels soldicrs regarding available reenlistment/extension options.
Obtains Reenlistment Control Number (RCNVExtension Control
Number (ECN) from the RETAIN system. Report accomplished
reenlistments/extensions on RETAIN.

(15) Plan and conduct reenlistment/extension cerémonics.,

(16) Submit or ensure preparation and timely submission and
processing of retention related SIDPERS trapsactions, including. but
not limited to, reenlistments, exiensions, and immediate recnlistment
prohibition codes (ERUP). This also includes prompt comection of
unresolved errors and unprocessed transactions as reported by the
servicing SIDPERS Interface Branch (SIB).

(17) Ensure the Army Retention Program is sufficiently publi-
cized, ensuring information is available and distributed throughout
the command.

(1B) Assist the commander in developing, implementing, and
maintaining an cffective Incentive Awards Program, supporting at-
tainment of assigned retention and cnlistment/transfer missions.

(19} Coordinate payments of rcenlistment bonus cntitlements and
accrued leave. as required, through the servicing FAQ.

(20) Obtain, from the servicing FAO, up-to-date information on
reenlistment bonuses for prospective reenlistees (see Department of
the Defense Military Pay and Allowances Entitlements Manual
(DODPM)).

8 Resenve Component (RC} Career Counsefor. The RC Career
Counselor is the program administrator and expert technical advisor
to the commander and command scrgeant major on all aspects of
the Ammy Retention Program regarding the enlistment/ransfer of
Active Army soldiers into the Reserve Component. The RC Carecr
Counnselor will—

(1) Administer daily operations of the commander's RC enlist-
mentitransfer responsibilitics within the Army retention program.

(2) Ensure the commander and command scrgeant major are con-
tinualty updated regarding the RC readiness posture of the organiza-
tonal Army Retention Program and compliance with HQDA and
higher headquarters regulatory guidance.

(3) Ensure completion of all required tasks, functions, and duties,
as specified by HQDA and higher headquarters.

{(4) Exercisc operational supervision over subordinate RC transfer
and enlistment programs and personnel.

{5) Maintain and publish statistics on Army Retention Program
(Active Army soldiers nearing scparation) cligibles, missions, and
accomplishments. Assign “fair-share” enlistment/transfer missions to
installation assigned. attached, and supported units and activitics.

(6) Coordinate with Active Army Carcer Counsclor to ensure all
eligible soldicrs scheduled to separate from the Active Army under
honorable conditions are interviewed and properly counseled regard-
ing RC opportunities and benefits.

{7) Encourage nonobligated soldicrs to enlist in the Individual
Ready Reserve (IRR) if a Reserve Component TPU assignment is
not available.

(8) Prepare and conduct formal training for subordinate retention
personnel. Ensure soldiers are trained and remain sufficiently profi-
cient to perform their assigned duties and responsibilitics in support
of the Army Retention Program.

(9) Conduct briefings, including but not limited to, Preseparation
scrvices program briefings (see chap 2, AR 635-10), Noncommis-
sioned Officer Development Program (NCODP) training, Com-
mander's Call, NCO Call. and so on, of current RC information to
all leaders and soldiers.

{10) Conduct, at a minimum, quartetly inspections of subordinate
unit retention programs. Particular attention will be given to the
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Command Sergeanls Major when available. Provide a wniten report
of subordinate retention programs, through the Command Sergeant
Major, to the Commander for corrective action. Additionally. pro-
vide a copy of the report 10 the servicing Installation Command or
Senior Career Counselor. Inspection report formats, procedures, and
additional requirements are at the discretion of the MACOM.

(11) Determine enlistment/transfer eligibility by thoroughly
screening Official Military Personnel File (OMPF), Military Person-
nel Records Jacket {(MPRIJ), and/or local training records and ros-
ters, as required.

(12) Operate the RETAIN sysiem. Fnsure soldier gualifications
are comectly input into RETAIN. Utilize Software for Total Army
Retention Stations (STARS) w0 collect soldier and market data,
schedule and track appointments. record soldicr eligibility, and pro-
duce clectronically generated documents and statistical reports. Ob-
tain and verify qualifications and counsel soldiers regarding
available RC enlistmentransfer options. Obtain HQDA authoriza-
tion for enlistment/ransfer Report accomplished transfersfenlist-
ments on RETAIN. Generate automated reports as required by
higher headqwarters. i

(13) Drafl and execute support agreements with local Directors of
Information Management (DOIM), addiessing inaintenance and
repair of all computer hardware, soltware, communications systems,
facsimile (FAX) machines. shredders, and copiers which have been
provided by sources outside the DOIM area of responsibility, in-
cluding equipment provided by PERSCOM or the servicing
MACOM.

(14) Plan and conduct enlistment/transfer ceremonies.

(15) Submit or ensure correct preparation and timely submission
of mission accomplishment reports as required by higher headquar-
ters.

(16) Ensure Retention Publicity Items (RP1) and general retention
information is requisitioned, distributed, available and displayed
throughout the command.

(17) Assist the Comumander in developing, implementing, and
maintaining an cffective Army Retention Incentive Awards Pro-
gram, enhancing accomplishment of assigned missions and recog-
nizing supenor accomplishments and the individual transferring/
enlisting soldier.

(18) Obtain, from the servicing FAQ, up-to-date information on
RC pay and entitlements, to include Drill Pay and Affiliation
Bonuses for prospective scparating soldiers (see Department of the
Defense Military Pay and Allowances Entitlements Manual
(DODPM)).

h. Company Commanders. These officers will--

(1) Execute dutics and responsibilities as Retention Officers.

(2) Develop, implement, and sustain an Army Retention Program,
accomplishing all assigned missions, tasks, functions, and fulfill
responsibilitics, as established by this regulation and higher head-
quarters. Monitor monthly, quarterly. and FY retention statistics and
trends, adjusting command emphasis and resources as required 1o
accomplish assigned missions,

(3) Ensure all reenlistment and RC enlistment/ransfer counseling
is conducted in a timely manner and remarks appropriately docu-
mented, as required by chapter 5 and appendix C. Inspect the Army
Retention Program, most notably the Reenlistmemt Data Card (DA
Form 1315} file, at a minimum on a monthly basis.

(4) Develop and implement an Army Retention Incentive Pro-
gram, enhancing mission accomplishmem, recoguizing those per-
sons who ecither reenlist, extend under the BEAR Program, special
programs, or enlist/iransfer into an RC unit. Specifically, the com-
mander will offer incentives, or additional incentives, to’ soldiers
reenlisting in the Active Army or affiliating with the RC as required
by paragraph 1-6 of this regulation. The program wiil be announced
by memorandum, dated, signed by the curent commander, main-
tained by the additional duty Reenlistment NCO, well publicized
throughout the unit, and posted on the unit retention bulletin board.

(5) Encourage maximum attendance at reenlistment ceremonies
by the soldier’s co-workers and fellow unil members.

(6) Ensure the Company Reenlistment NCO is provided sufficient

time 10 carry out retention duties, while remaining proficient in his/
her PMOS, to include attending retention meetings, seMinars, and
conferences as announced by higher headquarters.

i. Company Reenlisiment NCO. The Company Reenlistment NCO
is appointed in an additional duty capacity. by the commander. to—

(1) Serve as advisor on matters relating to the Army .Retenuon
Program. under the operational supcrvision of the Active Army
Carcer Counselor. Coordinate RC information with the RC Carcer
Counselor. o

(2) Maintain and provide monthly, quarterly. and FY statistics for
the commander.

{3) Review and maintain the Reenlisiment Data Card (DA Form
1315) for all soldiers in the rank of SSG and below. Screen MPRJ,
local training records and rosters 1o obtain qualification data for
retention actions and records, Special emphasis will be placed upon
repurting and recording current reenlistment eligibility. Coordinate
with Career Counsclor on local SIDPERS procedures to update
ERUP codes on the Enlisted Master File.

{4) Coordinate all recnlistment. extension. and RC affiliation ac-
tions and ceremonies through the Active Army or RC Career Coun-
selor. as appropriate.

(5) Assist the commander with preparation of Bars to Reenlist-
ment on soldiers not recommended for reentistment, extension, or
further service.

(6) Contact and counsel soldiers recommended for reenlistment,
extension. andfor RC affiliation. including those requiring waivers,
to give professional guidance.

(7) Prepare DA Form 3340-R for the soldier's and commander’s
signatures,

(8) Coordinate through Active Army Carcer Counselor, referrals
of cligible soldiers declining reenlistment, to the servicing RC Ca-
reer Counseloy.

{9) Coordinate through the Career Counselor. with the servicing
Finance and Accounting Officer (FAQ), soldicrs due reenlistment
bonus entitlement payments, including Seleclive Reenlistment Bo-
nus (SRB) anniversery payments, and payments of accrued leave,
resulting from a previously executed extension of enlistment (DA
Form 1695).

(10) Maintain Unit Retention Builetin Board. complele with latest
retention information (SRB. incentive programs. and so on), as re-
quired by higher headquarters.

{11) Ensure sufficient Retention Publicity Items (RPI) (see app I
are prominenty displayed throughout the unit area.

Chapter 2
Responsibilitles

2-1. Ohjective

a. The Army Retention Program is a commander's program. The
program requires active involvement, support, and interest al all
levels of command, including the senior Noncommissioned Officer
(NCO) Corps. To be truly effective, efforts 10 retain high quality
soldiers, our future NCO Corps requires the enthusiastic involve-
ment of all leaders. Their total involvement is essential to strengthen
and sustain retention programs at all organizational levels.

b. Success is a direct indicator of the quality of leadership exhib-
ited by commanders, officers, and noncommissioned officers. Meas-
urements of success include, but are not limited 1o, achieving the
commander's retention missions with the fewest numbers of waiv-
ers, exceptions to policy, and “movement type” options, while im-
proving the readiness, competency, and alignment of the force.
Additional responsibilities for Army Retention Program operations
under mobilization contingencies, are provided in appendix H.

2-2, Major command responsibliities
a. Deputy Chief of Staff for Personnel (DCSPER). The DCSPER
has Army Genera) Staff responsibility for personnel sustainment.
b. Director, Military Personnel Management {DMPM), Office of
the Deputy Chicf of Staff for Personnel {ODCSPER), The DMPM
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directs the dcv;JOpmcm of, and exercises Army Staff supervision
over the execution of plans, policies. and procedures for all matters
that impact on the Ammy Retention Program. Additional DMPM
responsibilities .m'clude: serving as policy proponent for AR
601-280; dctcm!mmg and assigning reenlistment, Reserve Compe-
nent transfer/enlistment _ar}d special missions 1o major Army com-

. ma.nds‘ (MACQM)3 obtaining and administering funding for Mobile
Retention Training Team (MRTT): hosting annual World-wide Re-
tention f:onfcrcncc and MACOM Retention Steering Group; and
conducting the SA Career Counselor of the Year Board. The
DMPM is also the policy proponent over the following functiona!
proponeats:

(1) Chief. National Guard Bureau (CNGH). The CNGB will—

fa) Serve as the coordinating agency with the State Adjutants
General, regarding operational control (OPCON) of the Army Na-
tional Guard of the U.S. (ARNGUS) Career Counselots who are on
AGR status in support of the transferfenlistment of Regular Army
soldiers into the Reserve Component.

(k) Publish AGR orders for ARNGUS personnel selected for
Carcer Counselor posilions, with concurrence from the respective
States.

{¢) Manage ARNGUS Carcer Counselor special duty assignment
pay (SDAP}.

(d). Provide ARNGUS advertising and publicity support.

(e} Establish enlisunent eligibility criteria for enlistment or as-
signment to ARNGUS -units,

(2) Chief. Annyv Reserve (CAR). The CAR will—

fa) Establish assignment eligibility criteria for soldiers assigned 1o
USAR uniis as a part of this program.

{b) Provide advenising and publicity Suppon.

{c) Develop the training requirement for the Prior Service Train-
ing (PST) option, according to AR 350-10.

{d) Provide funding for training and related costs in support of the
PST option.

(e) Coordinate with U.S. Army Reserve Personnel Center
(USARPERCEN), to ensure that they- -

1. Publish AGR orders for USAR personnel selected for AGR
Career Counselor positions in support of the enlistment/transfer of
Active Anmny soldiers into the Reserve Component.

2. Publish reenlistment, extension, permanent change of station
(PCS), and schoo) attendance orders for USAR Carcer Counselors.
Distribution will be 10 all affecied commands, Personnel Service
Centers {PSC). PERSCOM, and soldiers concemed.

3. Publish SDAP orders for USAR Career Counselors according
to AR 135-205.

(3) Commander. U.S. Total Army Personnel Command
(PERSCOM). The Commander, PERSCOM, will—

(a} Establish operating procedures and exercise daily control of
the Army Retention Program consislent with this regujation and
additional DCSPER guidance.

{b) Act as the functional proponent of AR 601-280.

{c) Provide Armywide RETAIN system support.

{d) Develop and implement an annual Reserve Component (RC)
Partnership Meeting Plan that promotes and supports the develop-
ment and maintenance of a positive working relationship and open
dialogue with RC units by betier understanding the RC transfet/
enlistment process. The plan will include scheduled participation at
appropriate ARNGUS recruiting and retention regional/state confes-
ences, USAR strength management conferences and U.S. Army
Recruiting Command (USAREC) hosted Partnership Council meet-
ings.

g(e) Assist DMPM in supporting annual Retention Steering
Groups, boards, and seminars as required.

(/) Manage Amy Retention Program, Active Army, and RC
workforce, specifically Active Army and AGR Career Counselors.
Maintain Armywide personnel readiness, ensuring sufficient person-
nel resources are qualified, wained, developed, and distributed, con-
sistent with DCSPER guidance and Table of Distribution
Allowances (TDA) manpower requirements, through coordination
with RC managers as required.

(g) Devclop a broad base contingency plan, 10 continue Army
Retention Program missions as prescribed by appendix H. for use
during periods of partial mobilization and in support of contingency
operations in forward theaters of operation.

(4) The Commandant, Recruiting and Retention School. This
commandant will provide retention {Active Army and RC) training
and serve as the functional proponent for AR 611 201. The Com-
mandant will coordinate fiscal MRTT funding requirements with the
DMPM,

c. Commanders of MACOMs and heads of Army Staff agencies.
Commanders of MACOMS reporting directly 1o HQDA, and heads
of Amy Staff agencies will—

(1) Exccuie dutics and responsibilities as Retention Officers.

(2) Implement and aggressively support and sustain the Army
Retention Program within their commands, assigning reenlistment
and RC uansferienlistment missions to cach major subordinate level
commander. requiring all subordinate commanders to do the same.

(3) Develop a MACOM plan to ensure the Army Retention Pro-
gram comtinues during all levels of readiness short of full mobitiza-
tion. Plans should be genmeral in nalure and based upon lessons
learned from previous conlingency operations (sce app H).

(4) Maintain and publish statistics on Army Retention, RC enlist-
mentiransfer and special program cligibies, missions, accomplish-
ments, and projeciions. Evaluale, advise, and assist subordinate
commanders’ processes, techniques, and abilities 10 do the same.
Formulate and implement specific policies and procedures for sub-
ordinate ¢ommanders.

(5) Provide retention guidance and assistance 10 subordinale com-
manders. Minimal guidance includes: identification and reporting of
retention eligibles: “fair share™ mission assignment policies; statisti-
cal reporting and projection procedures; DCSPER 398 reconciliation
procedures: additional training requircments for Career Counselors;
and retention incentive awards program guidance.

(6) Conduct annual staff assistance visits (SAV} and inspections
to ensure compliance with this regulation and MACOM directives,
policies. and procedures. MACOM Commanders will establish spe-
cific inspection criteria. consistent with this regulation. Special em-
phasis must be given to local retention processes and procedures of
subordinate commands failing to meet the commander’s assigned
retention missions, unresolved DCSPER 398 Repont discrepancies,
significant variations between numbers of actual retention eligibles
and eligibles as reported by the Standard Installation/Division Per-
sonne! System (SIDPERS). MACOM will further cnsure that solid
working relationships exist between host installations and assigned,
attached, and/or supporied commanders, elements, and soldiers, ¢n-
suring &ll clements, commanders, and soldiers receive the maximum
benefit of available retention support and adcquate resources. Partic-
ular attention will be the accomplishment of Instaltation Com-
mander retention support missions, as specified by this regulation,
MACOM Commander guidance. and cxisiing Installation Suppon
Agreements (but see para [-4e. Visits and inspections will include a
random sampling of brigade, battalion, and company levels of com-
tnand.

(7) Relieve or direct the relief of Career Counselors found unfit,
unqualified, unable, or unwilling 10 perform duties. accomplish tasks
or functions, fulfill responsibilities, or maintain high standards as
prescribed by this regulation (see chap 9.

(8) Ensure Carcer Counselors are properly incorporated into the
local command ot organizational structure, enabling the commander
1o eifectively accomplish all required missions, tasks. and functions
in support of the Army Retention Program. as prescribed by HQDA
and the MACOM Commander. Active Army Career Counselors are
primarily assigned and utilized by a specific unit comnmander. RC
Carecr Counselors, other than those assigned 10 a MACOM or corps
headquarters, are primarily the Installation Commander’s program
administrator and adviser. with the mission of providing direct sup-
port to all assigned, tenant, and attached units, elements, command-
ers, and soldiers within the installation’s geographic support area,
regardless of organizational affiliation (see chap 9). )

{9) Ensure al] Career Counselors {including additional duty Reen-
listment NCO} arc cffectively staffed. trained, uvtilized, performing
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to prescribed high standards, and accomplishing all missions. in
strict accordance with this regulation (see chap 9). Particular atten-
tion will be given to the wtilization of Career Counselors during unit
readiness training. including, but not limiled to alerts, ficld training
exercises, and unit readiness evaluations (see chap 9 and app H).
MACOM will ensure Active Army Career Counselors, additionally
performing the duties of RC Career Counsclors, are sufficiently
trained and resourced 10 accomplish the RC enlistment/transfer mis-
sion.

- {10) Ensure subordinate commanders allocate sufficient monetary
and personnel resources 1o implement, sustain, and accomplish
Army Retention Program missions and requirements. MACOM are
responsible for defining and cnsuring sufficient resources are allo-
cated to support all subordinzte and tenant activity commander mis-
sions in support of the Army Retention Program (see para 1-4e.

(11} Conduct training conferences, seminars, and meetings, as
necessary, for Career Counsclors 1o train, review. discuss, and im-
prove the Army Retention Program. Forward specific problems and
recotnmendations for improving the Army Retention Program 1o
HQDA, Deputy Chief of Staff for Personnel, Attn:
DAPE-MPE-PD, Washington DC 203100300

(12) Establish a MACOM Retention Incentive Awards Program.
Programs are designed to focus on and to enhance the MACOM
Commandei's ability to accomplish the Army’s retention missions,
and 1o recognize superior accomplishments and perfonmance by
subordinate commands and responsible individuals (sce para 1-6¢).

d, Swbordinate Army commanders. Subordinate Army command-
ers will develop and implement policies and actively support an
aggressive program designed lo accomplish Army retention mis-
sions. They will—

. {1) Execute duties and responsibilitics as Reiention Officers.

(2) Implement and aggressively suppont the Army Retention Pro-
gram within their commands, assigning “fair-share” reenlistment
and RC transfer/enlistment missions to each major subordinate level
commander, requiring all subordinate commanders 1o do the same,
accomplishing all missions. functions, tasks, and responsibilities as
required by this regulation.

(3) Commanders of corps and division levels of command will
develop a general plan 1o ensure the Army Retention Program con-
tinues during all levels of readiness short of full mobilization. Plans
should be general in nature and based vpon lessons learned from
previous contingency operations (see app H).

(4) Maintain and publish statistics on Army Retention Program
eligibles, missjons, and accomplishments. Evaluate, advise, and as-
s1s1 subordinate commanders’ retemtion processes, iechniques, and
abilities to do the same Formulate and submit specific nafrative
recommendations for subordinate commanders.

(5) Ensure all soldicrs, serving honorably and faithfully, including
those with waivable disqualifications, are counseled and interviewed
as prescribed in appendix C. Soldiers will be informed that retention
in the Army is & privilege camned through continued satisfactory
performance.

(6) Ensure a soldier who desires unbroken service is considered
for immediate reenlistment or, if he or she is not tecommended for
recplistment, is prevenied from reenlisting or extending his or her
service as prescribed in chapter 8 of this regulation.

(7) Ensure all soldiers scheduled for separation from the Active
Army are counseled and interviewed, as prescribed, by a Career
Counselor for potential enlistment or transfer into the ARNGUS or
USAR (sce app C).

(8) Relieve or direct the relief of Carcer Counselors found unfit,
unqualified, unable, or unwilling to perform duties, accomplish 1asks
or functions, fulfill responsibilities. or maintain high standards as
prescribed by this regulation (see chap 9).

(9) Ensure all units and organizations are staffed or supported by
Active Army and RC Career Counselors as required by this regula-
tion (see chap 9).

(10) Ensure Career Counselors are properly supervised, utilized,
resourced, trained. and provided sufficient wransporation, funding,

office space, and clerical assistance, 1o accompl'ish their duties and
responsibilities in support of the Army Retention Program.

(11) Ensure training conferences are conducted by each division,
brigade, and similar unit at least once per quarter. These conferences
will be used to instruct commanders, Career Counselors, and other
key petsonnel in their duties and responsibilities to the Army Reten-
tion Program. Career Counselors, where available, will present the
instruction. R

{12) Ensure that reporting of rccnlistment eligibility codes
(ERUP), reenlisunents and extensions, via SIDPERS, are processed
in a timely manper. This includes prampt correction of unresolved
errors and unprocessed transactions as reported by the servicing
SIDPERS Imerface Branch (SIB). They will also develop and im-
plemem jniernal procedures ensuring prompt reconciliation of
DCSPER 398 Report (sec para }1-38).

(13) Ensure all subordinate commanders allocale sufficient funds,
(GF or other accounts as appropriate) 10, suppon retention and tran-
sition efforts within the command. Particular auention is dirccted to
enswe tenant activities are sufficiently resourced and supporied by
host Installation Corunanders (see ARs 37-1 and 37-100-XX for
budgeting and authorized uses of these funds). Although GF funds
are not “fenced.” retention offices are expected to coordinate with
their comptrolier to ensure the GF funds are used to support the
Army Retention Program to the greatest extent possible.

(14) Establish an Army Retention Awards Program, designed to
enhance the commander's ability to accomplish assighed retention
missions, recognizing subordinate command excellence. Additional-
ly. special recognition or awards are given to assigned officers and
NCOs who demonsirale outstanding support of the retention efforts
within the command. Recognition may be in any form deemed
appropriate by the commander (see para 1-6¢).

{15) Ensure commanders, leaders, and soldiers are informed of
the current Anmy Relention Program policies and procediires.

(16) Ensure the Army Retention Program is sufficiently publi-
cized throughout the command (see app 1).

(17) Regularly teview retention documents to ensure thal admin-
istrative errors are corrected according to this regulation and proper
counseling is conducted 10 prevent recurrences.

e. Retention Qfficer. The Relention Officer will—

{1y Make coninuing estimates of the Army Releniion programs
{Active Army and RC) for future planning.

(2) Submit recommendations for retention policies or changes to
policies.

{3) Translate retention decisions and plans into orders and ensure
distribution of the orders to subordinate units.

{4 Exercise supervision, including inspeclions as necessary, to
ensure thal retention policies arc executed properly.

(5) Be alen for factors that hinder the retention efforis.

(6) Maintain contact with local finance personnet and public in-
formation offices.

(7) Conduct frequent personal visits to units to disseminate cur-
rent informatioln and assur¢ maximum involvement at al) levels of
command.

(8) Coardinate with the servicing comptroller office on GF funds
to ensurc proper use of funds received 10 include support of tenant
units on the installation.

(9) All promotional items purchased with GF funds will be di-
rected at the retention effort and will contain retention specific logos
or advertisements. Additionally, each item purchased will not ex-
ceed a resonable cost. '

J. Active Army Career Counselor. The Active Army Career Coun-
sclor is the program administrator and expen technical advisor to
the Commander and Command Sergeant Major on al} reenlistment
aspects of the Army Retention Program, The Active Army Career
Counselor will—

(1} Administer daily operations of the commander's retention

program.
~ (2) Ensure the commander and command sergeant major are con-
tinvally updaied regarding. the readiness posture of the organiza-
u_onal Army Retention Program and compliance with HQDA and
higher headquarters regulatory guidance,
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(3) Ensure completion of all required tasks, functions, duties and
program qomphance wnh. HQDA and higher headquarter guidance.

‘(t!) Mmm.mr‘l and publish stali_stics on Army Retention Program
fl'g'bl‘“ » missions, and accomplishments. Maintain mission projec-
tions, identifying potentiatly detrimental trends and/or retention mis-
sion shortfa'lls. Formulate and submit timely and specific
recommendations for the commander to implerment. Assign reenlist-
ment and R.C enlistment/transfer missions 1o subordinate units.

(5) Exercise operational supervision over subordinate unit reen-
listment programs and personnel.

(6) Prepare and conduct formal training for subordinate personnel.
Ensure soldiers are wained and remain sufficiently proficient to
perform their assigned duties and responsibilities in support of the
Army Relention Program.

(7) Conduct briefings, including but not limited 1o, Noncommis-
sioned Officer Development Program (NCODP) training, Com-
mander’s Call, NCO Call. and so on, of current Active Amy and
Reserve Component information to all leaders and soldiers.

(8) Counse! soldiers and family members regarding the bencfits
and opportunities within the Army Retention Program.

(9) Ensure eligible soldiers. not desiring reenlistment, are referred
10 and counseled by the servicing RC Career Counselor, at a mini-
mum. as specified by this regulation.

{10) In the absence of an assigned RC Career Counselor, perform
duties and responsibilities in g below.

(11} Conduct, at a minimum, quarterly inspections of subordinate
unit retention programs. Inspections should be coordinated with the
servicing RC Carcer Counselor wherever possible. Units found hav-
ing critica) deficiencies will be provided a reasonable amount of
time to comrect deficiencies and scheduled for reevaluation (general-
ly 30 days). Particular attention will be given to the DA Form 1315
(Reenlistment Data) card file, ensuring soldiers are properly coun-
seled as prescribed by appendix C. Outbrief Commander and First
Sergeamt when available. Provide & written report of subordinate
retention programs, through the Command Sergeant Major, to the
Conunander for corrective action. Inspection report formats, proce-
dures, and additional requircments are at the discretion of the

' MACOM.

(12} Advise commanders on bar to reenlistment preparation. im-
position and removal procedures, impacts, review and separation
requirements.

(13) Determine reenlistmenyextension eligibility by thoroughly
screening Official Military Personne! File (OMPF), Military Person-
ne] Records Jacket (MPRJ), and local training records and rosters,
as required, by regulatory critena.

(14) Operate the RETAIN system. Ensure correct input into RE-
TAIN of soldier qualifications. Obtain the RETAIN worksheet and
counsels soldiers regarding available reenlistment/exiension options,
Obiains Reenlistment Contro!l Number (RCN)Extension Control
Number (ECN) from the RETAIN system. Report accomplished
reenfistments/extensions on RETAIN.

(15) Plan and conduct reenlistment/extension ceremonies.

{16) Submit or ensurc preparation and timely submission and
processing of retention related SIDPERS transactions, including, but
not limited to, reenlistments, extensions, and immediate reenlistment
prohibition codes (ERUP). This also includes prompt correction of
unresolved ermmors and unprocessed transactions as reported by the
servicing SIDPERS Interface Branch (SIB).

(17) Ensure the Army Retention Program is sufficiently publi-
cized, ensuring information is available and distributed throughout
the command. .

(18) Assist the commander in developing, implementing, and
maintaining an effective Incentive Awards Program, supporting at-
tainment of assigned retention and enlistment/transfer missions.

(19) Coordinate payments of reenlistment bonus entitlements and
accrued leave, 8s required, through the servicing FAO.

(20} Obtain. from the servicing FAO, up-lo-daie information on
reenlistment bonuses for prospective reenlistees (see Department of
the Defense Military Pay end Allowances Entitlements Manual

(DODPM)).

g. Reéserve Component (RC) Career Counselor. The RC Career
Counselor is the program administrator and expert technical advisor
lo the commander and command sergeant major on all aspects of
the Army Retention Program regarding the enlistment/transfer of
Active Army soldiers into the Reserve Component. The RC Career
Counselor will— ’

(1) Administer daily operations of the commander's RC enlist-
ment/transfer responsibilities within the Army retention program.-

(2) Ensure the commander and command sergeanl major are con-

“linvally updated regarding the RC readiness posture of the organiza-

tional Army Retention Program and compliance with HQDA and
higher headquarters regulatory guidance.

(3) Ensure completion of all required tasks, functions, and duties,
as specified by HQDA and higher headquarters.

{4) Exercise operational supervision over subordinate RC transfer
and enlistment programs and personnel.

(5} Maintain and publish statistics on Army Retention Program
(Active Army soldiers neaning separation) eligibles, missions, and
accomplishments. Assign "fair-share” enlisunent/transfer missions to
installation assigned, attached, and supported units and activities.

(6) Coordinate with Active Army Career Counselor to ensure all
eligible soldiers scheduled 1o separate from the Active Army under
honorable conditions are interviewed and properly counseled regard-
ing RC opportunities and benefits.

{7) Encourage nonobligated soldiers to enlist in the Individual
Ready Reserve (IRR) if a Reserve Component TPU assighment is
not available,

{8) Prepare and conduct formal training for subordinate retention
personnel. Ensure soldiers are trained and remain sufficiently profi-
cient to perform their assigned duties and responsibilities in support
of the Army Retention Program.

{9) Conduct bricfings, including but not limited to, Preseparation
services program briefings (see chap 2, AR 635-10), Noncommis-
sioned Officer Development Program (NCODP) training, Com-
mander’s Call, NCO Call. and so on, of current RC information to
all leaders and soldiers.

(10) Conduct, al a minimum, quanerly inspections of subordinate
unit retention programs. Particular atteation will be given to the
referral process, ensuring all eligible soldiers are properly coun-
selled, as prescribed by appendix C. Outbrief Commanders and
Command Sergeants Major when available. Provide a written repon
of subordinaie retention programs, through the Command Sergeant
Major, to the Commander for corrective action. Additionally. pro-
vide a copy of the report to the servicing Installation Command or
Senior Career Counselor. Inspection report formats. procedures, and
additional requirements are at the discretion of the MACOM.

(11) Determine enlistment/transfer eligibility by thoroughly
screening Official Military Personnel File (OMPF), Military Person-
nel Records Jacket (MPRIJ), and/or local training records and ros-
ters, as required.

(12) Operate the RETAIN sysiem. Ensure soidier qualifications
are comrectly input into RETAIN. Utilize Software for Total Army
Retention Stations (STARS) to collect soldier and market data,
schedule and track appointments, record soldier eligibility, and pro-
duce electronically generated docusnents and statistical reports. Ob-
tain and verify qualifications and counsel soldiers regarding
available RC enlistment/transfer options. Obtain HQDA authoriza-
tion for enlistment/transfer. Report accomplished transfers/enlist-
menis on RETAIN. Generate automated reports as required by
higher headquarters.

(13) Draft and execute support agreements with tocal Directors of
Information Management (DOIM), addressing maintenance and
repair of all computer hardware, software, communications systens,
facsimile (FAX) machines, shreddets, and copiers which have been
provided by sousrces ocutside the DOIM area of responsibility, in-
cluding equipment provided by PERSCOM or the servicing
MACOM. )

(14) Plab and conduct enlistment/transfer cercmonies.

(15) Submit or ensure correct preparation and timely submission
of mission accomplishment reports as required by higher headquar-
tess. ’
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(16) Ensure Retention Publicity lilems (RPI) and general retention
information is requisitioned, distributed, svailable and displayed
throughout the command. _

(17) Assist the Commander in developing, implementing. and
maintaining an effective Army Retention' Incentive Awards Pro-
gram, enhancing accomplishment of assigned missions and recog-
nizing superior sccomplishments and the individual transferring/
enlisting soldier. ,

(18) Obtain, from the serviciog FAOQ, up to date information on
RC pay and entitlements, to include Drill Pay and Affiliation
Bonuses for prospective separating soldiers (see Department of the
Defense Military Pay and Allowances Entitlements Manual
(DODPM)).

h. Company Commanders. These officers will—

(1) Execute duties and responsibilities as Retention Officers.

(2) Develop. implement, and sustain an Army Retention Program,
accomplishing all assigned missions, tasks, functions, and fulfill
responsibilities, as established by this regulation and higher head-
quarters. Monitor monthly, quartetly, and FY retention statistics and
trends, adjusting command emphasis and resources as required to
accomplish assigned missions.

(3) Ensure all reenlistment and RC enlistment/transfer counseling
is conducted in a timely manner and rematks appropriately docu-
mented, as required by chapter 5 and eppendix C. Inspect the Army
Retention Program, most notably the Reenlistment Data Card (DA
Form 1315) file, at 2 minimum on a monthly basis.

(4) Develop and implement an Army Retention Incentive Pro-
gram, enhancing mission accomplishment, recognizing those per-
sons who either reenlist, extend under the BEAR Program, special
programs, ot enlist/transfer into an RC unit. Specifically. the com-
mander will offer incentives, or additional incemtives, 10 soldiers
reenlisting in the Active Army or affiliating with the RC as required
by para 1-6 of this regulation. The program will be announced by
memorandum, dated, signed by the current commander, maintained
by the additional duty Reenlistment NCO, well publicized through-
out the unit, and posted on the unit retention bulletin board.

{5) Encourage maximum atiendance at reenlistment ceremonics
by the soldier's co-workers and fellow unil members.

(6) Ensure the Company Reenlistment NCO is provided sufficient
time to carry out retention duties, while remaining proficient in his/
her PMOS, 1o include atiending retention meetings, seminars, and
conferences as announced by higher headquarters.

i. Company Reenlistment NCO. The Company Reenlistment NCO
is appointed in an additional duty capacity, by the commander, to—

(1) Serve as advisor on meatters relating to the Army Retention
Program, under the operationai supervision of the Active Army
Carcer Counselor. Coordinate RC information with the RC Carcer
Counselor.

(2) Maintain and provide monthly, quaneriy, and FY suatistics for
the commander, .

(3) Review and maintain the Reenlistment Data Card (DA Form
1315) for all soldiers in the rank of $5G and below. Screen MPRI,
local training records and rosters to obtain qualification data for
retention actions and records. Special emphasis will be placed upon
reporting and recording current reenlisunent eligibility. Coordinate
-with Career Counselor on local SIDPERS procedures to update
ERUP codes on the Enlisted Master File. '

(4) Coordinate all reenlisunent, extension, and RC affiliation ac-
tions and ceremonies through the Active Army or RC Career Coug-
selor, as appropriate.

"(5) Assist the commander with preparation of bars to reenlistment
on soldiers not recommended for recalisiment, extension, or further
service.

(6) Contact and counsel soldiers recommended for reenlistment,
extension, and/or RC affilietion, including those requiring waivers,
to give professional guidance.

(7) Prepare DA Form 3340-R for the soldier’s and commander's
signatures.

(8) Coordinate through Active Army Career Counselor, referrals

of cligible soldiers declining reenlistment, to the servicing RC Ca-
rect Counsclor. i L

(9) Coordinate through the Career Counselor, with the servicing
Finance and Accounting Officer (FAQ), soldiers due !’Ucnllslmem
bonus entitlement payments, including Selective Reenlistiment Bo-
nus (SRB) anniversary payments, and paymenis of ac_crucd leave,
resulting from a previously executed extension of enlistment (DA
Form 1695). )

(10) Maintain Unit Retention Bulletin Board, complete with latest
retention information (SRB, incentive programs, and 50 on), as re-
quired by higher headquarters.

(11) Ensure sufficient Retention Publicity ltems (RPI) (see app 1)
are prominendy displayed throughout the unit area.

Chapter 3
Qualifications for Inmediate Reenlistment and CSM
Retentlon Program

3~1. General

This chapter explains the following terms:
Soldier processing.

Basic qualifications for reenlistment.
Procedures for waivers (if appropriate}).
. Reenlistment periods and ranks.

CSM Retention Program.

AaD SR

o

3-2. Soldler processing

Soldier processing must ensure that all soldiers accepted for reenlist-
ment possess the required qualifications. 1t should also ensure that
records and reports are fully docwmented and confirm the soldier's
military status,

3-3. Determination of quallifications

A soldier currenily serving in the Active Army who wishes to
reenlist, or extend his or her current enlistment, will submit a DA
Form 3340 to his or her immediate commander. The commander
will then determine whether the soldier is eligible for continued
Active Army service. Soldiers must meet the basic eligibility criteria
outlined in this chapter. :

3-4. Article 84, Unitorm Code of Military Justice (UCMJ)
All soldiers involved in processing reenlistments will pay close
attention to Article 84, UCMJ. This article provides that, “Any
person subject 10 the code who effects an enlistment or appointment
in, or a separation from the Armed Forces of any person who is
knowh to him to be ineligible for such enlistment, appointment, or
separation, because it is prohibited by law, regulation, or order, shall

- be punishable as a court martial may direct.” Commanders who

receive reports or who suspect that a violation of Article 84, UCMI,
may have occurred will conduct or cause to be conducted an inquiry
under Rule for Courts-Martial 303. Based on the result of such
inquiry, commanders will take such disciplinary or administrative
action as may be considered appropriate. Commanders and reenlist-
ment personnel must determine the soldier's eligibility in accord-
ance with this regulation. This is accomplished through manual
screening of personnel records, not through use of automated com-
puter systems such as RETAIN. Soldiers who have been reenlisted
in violation of the Article 84, UCMJ, will be processed according to
AR 635-200, chapter 7 or 14, as appropriate.

3-5. Reenllstment quallfication steps :
Qualifying a soldier for reenlistment entails five steps. These steps
must be followed to ensure that soldiers being reenlisted meet all
statutory and regulatory requirements for immediate reeplistment.

a. Determination of eligibility for discharge,

b. Determination of eligibility for reenlistment,

¢. Determination of eligibility for waiver(s) if necessary.

d. Determination of reenlistment periods,
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£ Determination of eligibility for reeplistment option(s}.

3-6. Qualification of a soldler for discharge

A soldier may be dischar: i i i

Poinms in timcy shos b‘mﬁfd for immediate reenlistment at the
Note. Except when a soldier is flagged. has a persoanel acton for MOS
reclassification pending (includes mandatory reclassification for loss of qual-
ifications as defined by AR 600-200, paragraph 2-31¢ (3), (4), and (5)), or
has a request for joint domicile (either spouse) pending. Soldiers may net
reenlist until the pending personnel action has been completed. Soldiers
cannot be discharged for the purpose of immediate reenlisunent when they
are within 3 months of ETS, except for soldiers whose application has been
approved by Cdr. PERSCOM, Retention Management Division
(TAPC-EPR).

Soldiers pending voluntary reassignment may only reenlist under
Option Table E~1. Soldiers notified of sclection for direct appoint-
ment or commission, or attendance at an officer training program
such as Officer Candidate School or Warrant Officer Flight Train-
ing. will be processed under paragraphs 4-6¢(3) and 4-2d of this
regulation.

a. A soldier may be discharged for immediale reenlistment at any
point not earlier than 8 months and not later than 3 months prior to
their ETS. Election of this discharge option is available 1o ail reen-
listment eligible soldiers. To qualify for cashing in accrued leave in
conjunction with reenlistment, discharge can not be earlier than 3
months before ETS. For example:

Soldier's ETS date 94 12 25
(subtract 3 months) 00 03 00
Earliesi date of discharge 1o gualify for

accrued leave pay 94 09 25

NMote The date computed is the earliest day of discharge, nol reenlistment;
day of recnlisiment must be the day jollowing day of discharge.

h. A soldier may be discharged for imumediate reenlistment at any
time prior 10 8 months before ETS when the soldier incurs a service
remaining requirement imposed by HQDA that can not be met on
the cumrent enlistment or enlistment as extended. Soldiers electing
this discharge oplion are not cligible 10 cash in accrued leave.
Soldiers must be advised of the benefits or disadvantages of electing
an extension of enlistment instead of discharge and immediate reen-
listment. The new period of reenlistment must not expire earlier
than the previous ETS.

¢. Soldiers may be discharged for immediate reenlistment upon
completion of training under the Bonus Extension and Retraining
(BEAR) Program. The new period of reenlistment must not expire
carlier than the previous ETS.

3-7. Commander's evaluation of soldier for continued
service

a. Commanders should evaluate all potential teenlisices under the
“whole person” concept. Those soldiers who are not considered
suited for future military service should be considered for immediate
sdministrative separation or initiation of a Bar to Reenlistment
under the provisions of chapter 8 of this regulation. -

b. Faclors considered under the "whole person™ concept are listed
below. This is a commander’s guideline to assist in evaluating the
poteptial reenlisiee.

(1) Recent nopjudicial punishment.

(2) Repelitive nonjudicial punishment.

(3) Low aptitude area scores. o .

(4) Low education achievement in combination with a pattern of
disciplinary incidents. :

(5) Low evaluation reports. .

(6) Low Common Task Test (CTT) or poor performance during
commander's evaluation under the Individual Training Program
(ITEP). _ . '

(7) Slow rank progression resuling from a pattem of marginal
conduct or performance.

(B) Polential for further service,
(9) A combination of any or all of the above factors.

3-8. Qualification of a soldier for reenlistment

a. Age (Non-waivable).

{1) A soldier must be I8 yeats of ape or older on the date of
recnlistment and not morc than 55 years old at the new ETS.
Soldiers who will have completed 20 or more years of active Fed-
era] Service on their 55th birthday will not be reenlisted or extended
for any period that will expire afier the last day of the month in
which the soldier reaches age 55.

(2) Soldiers who will not have completed 20 years of active
Federal service on their 55th birthday may be reenlisted or extended
to complete 20 years® active Federal service provided they meet the
below listed requirements.

(a) The soldier is an enlisted soldier otherwise qualified for reen-
listment, or is an Army commissioned or warrant officer released
from active duty.

(b) The soldier can complete 20 years active Federal service
before his or her 60th birthday.

b. Citizenship (Non-waivahle). A soldier must meet one of the
following criteria:

(1) Be a United States citizen. Citizens of the Commonwealth of
the Nonthem Marianas Islands (Rota-Saipan-Tinan) are U.S. citi-
TENS.

(2) Be an aliecn who has been lawfully admitted to the United
States for permanent residence. Aliens who will have in excess of 8
years of Federal military service (excluding the DEP after 1 January
1985} al the expiration of the period for which they are secking to
reenlist are disqualified from reenlistment. -

(3) Be an American Samoan National.

(4) Be a citizen of the Federal States of Micronesia (FSM), the
Republic of the Marshall 1sland (RMI), or the Repubiic of Palau
(ROP). By presidenual proclamation and a joint resolution of Con-
gress, these citizens are authorized and have a right to enlist and
serve in the U.S. Anned Forces. Soldiers from these islands may
reenlist without being required to become U.S. citizens.

c. Trainability (Non-waivable).

(I} Initial 1erm soldjers requesting reenlistment must possess apt-
tude area scores of 85 or higher in any three aptitude arcas of the
Armed Services Vocational Aptitude Battery (ASVAB). Soldiers in
the grade of SGT or higher are exempt from these score require- .
ments.

(2) Soldiers on their second or subsequent enlistiment arc exempt
from all aptitude area score requirements.

{3) Aptitude area scores, as shown on the DA Form 2-1 (Person-
nel Qualification Record, Part 11), will be used 1o determine reentist-
ment eligibility,

(4} Initial term soldiers who did not atlain the aptitude scores
required above may be retesied on the Armed Forces Classification
Test (AFCT) under AR 611-5 and DA Pam 600-8.

d. Education {(Nonwaivable).

(1) Soldiers must possess 8 GED, high school diploma, or one
year of college of more to be eligible for reenlistment. Soldiers must
also meel all educational requirements of the specific option for
which reenlisting. .

(2) Special training qualifications may be determined from offi-

‘cial transcripts, or by a statement signed by the soldier certifying

that he or she has the specific schoo! training or courses required.
Soldiers signing these statements who are found not 10 have the
schooling required will have committed a fraudulent reenlistment.

{3) Initial term soldiers who do not possess a GED, high school
diploma. or higher degree, and incur a DA imposed Service
Remaining Requirement, are- exempt from (1) and (2) above.

e. Medical and Physical Fitness.

(1) Soldiers must meet the medical retention standards of chapter
3. AR 40-501, or have been found physically qualified to perform
in his or her PMOS per AR 635-40. Soldiers who have been found
qualified for retention by a Physical Evaluation Board will not be
denied reenlistment under this provision. Soldiers pending MMRB .
action per AR 600-60 will not be reenlisted until the MMRB action
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has been finalized; however, they may be extended for the minimum
time necessary to complete the MMRB action.

{2} Soldiers must have passed their most recent Army Physical
Fitness Test (APFT) per AR 350-15 and FM 21-20, within the
nine-month period prior 1o date of reenlistment.

(a}) Soldiers with permanent physical profiles which prevent tak-
ing the APFT are exempt from the requiremenis of (2) above.

-(b) Soldiers with temporary physical profiles {profile can nol
exceed 12 months per AR 40-501) which preclude administration of
an APFT, but who have passed an APFT within the preceding 9
months to the date of awarding of the profile, are eligible for
reenlistment.

(c) Soldiers with temporary physical profiles who are not quali-
fied for reenlistiment under () above may be extended for not more
than 7 months to allow removal of the profile and administration of
an APFT. Exicnsions beyond 7 months must be approved by the
GCMCA or first general officer in the soldier’s normal chain of
command. whichever is in the most direct line to the suldier.

(d) Sotdiers who do not meet the qualifications of (2)(a), (b} or
{c) shove, and are unable to be administered an APFT through no
fault of their own, may be granted waivers by the GCMCA or the
first general officer in their c¢hain of command.

[ Weight Control {Nonwaivable). Soldiers (except those in para
(2) below) placed in the Weight Control Program, per AR 600-9,
are not allowed to extend or reenlist unless they arc in the Active
Army, and—

(1) Have a temporary or permanent physical medical condition
that preciudes weight loss. are otherwise physically fit, and have
performed their duties in a satisfactory manner. The nature of on-
going treatment must be documented. Extensions for wemporary
medical conditions must be for the minimum timec nccessary to
correct the condition and achieve the required weight foss. Exten-
sions or reenlistments are authorized for scldiers with permanent
medical conditions that preclude attainment of weight standards and
disability separation is not appropriate. The approval authority for
these exceptions is GCMCA or the first general officer in the sol-
dier’s normal chain of command.

(2) Soldiers who are under medical care for pregnancy (includes
the birth of the child plus 7 months) and exceed the weight stand-
ards of AR 600-9—

{a) May reenlist or extend if they arc otherwise qualified and
were not in the Weight Control Program immediately prior to preg-
nancy. Extension period will not exceed 7 months from the binth of
the child.

{b) May exlend only if they are otherwise qualified and were in
the Weight Control Program immediately prior to their pregnancy.
Extension period will not exceed 7 months from the birth of the
child.

g. Grade (Non-waivable).

(1) A soldier may not exceed the retention control poinls as
shown below, by more than 29 days before expiration of contracted
service (reenlistment or extension), see table 3-] below.

Table 3-1

Retention control points

Grade Total active
. sarvice in yesarg

PVT-PFC 3

CPL/SPC 8

CPL/SPC (Promotable) 8

SGT 13

SGT {Promotable} 15

S5G 20

SSG (Promotable) 22

SFC - 22

SFC (Promotable) 24

15G/MBQ 24

1SG/MSG (Promotabie) 30

Table 3-1

Retentlon control polnts—Continued

Grade Total active
service In years

CSM/SGM 30

Noles:

! Soktiars In the grade of CPL/SPC (Promotabls) who enlisted for 6 yeors and
were pald an enlisimant bonus may reanllst for 3 years 1o avold recoipment of
their enllstment bonus.

2 The RCP lor soldiers in the grades of SSG(P) and above who are assigned 10
special bands (Wast Point Band. the Army Band, and the Ammy Fleid Band) oif-
ters from the above table. They are: SSG(P) and SFC 30 years: SPC(P) and
1SGMSG 33 years; and 1SG/MSGLP) and CSM/SGM 35 years.

3 Command Scrgeants Major serving im nominative positions whare the com-
mander Is a LTG or GEN are authorized retension beyond 30 years. These sok-
diers will not be retainet beyond 35 years total acive federal service.

{2) All soldiers who reach their RCP during their current enlist-
ment agreement, cither through length of service or reduction in
rank, must separate not later than their original ETS.

(3) Soldiers in the grade of PFC or helow:

{aj On their initial enlistment of less than 3 years. (lhat is, ongi-
nal enlistment of 2 years and 16 weeks) if otherwise qualified, to
include those with approved waivers. are reenlistment eligible. Sol-
diers in the grade of PFC will be allowed to reenlist for a maximum
of 4 years. Total active service will not exceed 6 years Active
Federal Service.

{h) Who incur a DA imposed service remaining requirement, if
otherwise qualified to include those with approved waivers, are
eligible for extension/rcenlistment. The extension witl only be for
the time necessary to fulfiil the service remaining requirement. Total
active service will not exceed 6 years.

{c}) Who are reduced in grade are not authorized reenlistment or
extension under (a) or (b) above.

(4) Grade eligibility docs not apply to soldiers selected for attend-
ance at an officer training program (that is, Officer Candidate
School or Warrant Officer Flight Training).

h. Marital status and number of dependents. A soldier's marital
status and number of dependents is immaterial.

3-9. Moral and administrative disqualifications

a. Waivable disqualifications are listed below.

(1) Soldiers who have served less than 12 months after graduation
from the U.S. Ammy Correctional Regional Activity are noi eligible
o reenlist. For soldiers who need more service to complete this
12-month period, see paragraph 4-9f.

(2) There may be cases in which this regulation does not pre-
scribe a waiver process for a certain disqualification. and a waiver is
not prohibited by this reguiation. If so, soldiers who are otherwise
qualified for reenlistment may be recommended by the unit com-
mander, through command channels, to Commander, PERSCOM,
TAPC-EPR.

(3) A one-time occurrence of AWOL or lost time of § of less
days for initia) term soidiers may be waived by commanders (LTC
or higher) of battalions or battalion size units, or higher authority.
This authority may not be further delegated.

b. Soldiers advanced/promoted or selected for promotion after
AWOL/ost time are exempt from this disqualification,

¢. Soldiers with the following disqualifications are ineligible for
nnmediate reenlistment. Requests for waiver will not be submitted,
unless an exceplion is authorized below. These soldiers are in a
nonpromotable status per AR 600-8-19, These soldiers may be
eligible to apply for RA enlistment per AR 601-210 at a later date.

(1) Soldiers being separated from current term of Service to ac-
cept commissioned or warrant officer appointment,

(2) Soldiers being separated from current tenm of service with &
locally imposed Bar to Reenlistment in effect, :

(3) Soldiers failing to meet retention standards of AR 600-9,
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{4) Soldiers being processed for involuntay s i .
visions of AR 635-200, chapters 5. 7, 9. 11 13 15 15 el PrO-
being processed for voluniary discharge unde: isio ‘
635-200, chapter 10. §¢ Under provisions of AR

(5) Soldiers in a nonpromotable status per AR 600-8-19.

(6) Soldiers selected for early release by HQDA Selective Eatly
Retirement Board (SERB).

(7} Soldiers being separated for physical disability with entitle-
ment to receive disability severance pay.

(8) Spldicrs being separated for physical disability (Existed Prior
10 Service (EPTS). established by Physical Evaluation Board (PEB)
proceedings (not entitied to severance pay)).

{9) Soldiers being separated with less than 20 years active Federal
service by reason of physical disability,

(10) Soldiers being separated as conscientious objectors before
completion of the term of service under AR 600—43.

(11) Soldiers who have completed their terms of service and are
being separated as conscientious objectors, or soldiers with religious
convictions that preclude unrestricted assignments (see note 3 for
exceptions).

(12) Soldiers who have a2 DA Form 4991-R (Declination of
Continued Service Statement) in effect. A copy of DA Form 4991-
R is available at the back of this regulation for reproduction pur-
poses. It will be reproduced locally on B 1/2- by 1l-inch paper.

(13) Aliens who will have in excess of B years of Federa! military
service 81 the expiration of the period for which they are seeking to
reenlist, are disqualified from reenlistment. As an exceplion, see
paragraph 3-8h(3) or (4).

(14) Soldiers currently enrolled in the Alcohol and Drug Abuse
Prevention and Control Program (ADACP) are not allowed to reen-
list. Upon successful completion of the program according to AR
60085, the soldier will be allowed to reenlist without waiver if he
or she is otherwise qualified for reenlistment. As an exception to
paragraph 4-3b, soidiers who need more service to compiete the
program may be extended for the mipimum number of months
necessary, by the commander exercising Special Coun-Martial Con-
vening Authority (SPCMCA). The reason cited on the DA Form
1695 will be “In the best interest of the Service.” Commanders are
not required to retain soldiers on active duty to complete the total
ADACP if, in their opinion, the probability for total rehabilitation
does not warrant retention.

{15) Soldiers who have lost PMOS qualification per AR 600-
200, paragraph 2-3lc.

(16) Soldiers with a coun-martial conviction during their present
term of service, which has not been waived.

d. Rare and unusual cases (as determined by the commander to be

mentorious and worthy of special consideration) may be submitted
through command channels to Commander, PERSCOM for an ex-
ception to policy.
Note. Soldiers classified as 1-A-O noncombatants per AR 600-43 with a
PMOS in the medical carcer management field and who arc otherwise
qualified, may reenlist for an option that will provide for continued duty in
the medical carcer management ficld.

e Soldiers with the disqualifications listed in paragraphs (1)
through (12) below are ineligible for Active Army reenlistment at

any time. Requests for waiver or exception to policy will not be,

granted. These soldiers are also ineligible to apply for Active Army
enlistment under AR 601-210 at a later date.

(1) Insane soldiers.

(2) Soldiers having a history of psychotic disorders.

(3) Soldiers of questionable moral character and a history of anti-
social behavior, sexual perversion, or homosexuel conduct.

{4) Soldiers being processed for involuntary separation under any
provision of AR 635-200.

(5) Soldiers barred from reenlistment by HQDA under chapter 10
of this regulation. .

(6) Soldiers currently serving as Reserve commissioned or war-
rant officers who are being separated and who do not have prior RA
enlisted service.

(7) Soldiers whose reenlistment would not be clearly consistent
with national security interests under AR 604-10. .

(8) Soldiers being separated under the Personnel Security Pro-
gram (604-10). : -

(9) Soidiers being processed for separation for physical disability-
under AR 63540, :

(10) Soldiers being retired after 20, but less than 30 years of
active Federal service under section 3914, title 10 United States
Code (10 USC 3914). . e

{11) Soldiers being retited after 30 years of active Federal service:
under section 3917, title 10, United States Code (10 USC 3917).

{12} Soldiers who have received scverance pay (other than disa-
bility).

3-10. Walvers :
a. Unless otherwise prescribed in this chapler, requests for waiv-

* ers will be submitted only for meritorious cases. All requests will be

fully substantiated with properly documented evidence. Documents |
that may be considered relcvant and of value in reaching a sound’
decision on the request should be incfuded. The authority to deter-

mine whether a case has menit rests at all levels of ¢command.

Except as shown below, any commander in the rank of L.TC of

higher may disapprove any case that does not have merit and does

not warrant a recommendation for approval without further process-

ing. Disapproved requests will not be forwarded te higher amhority -
except for soldiers in (1) or (2) below. Such requests will be for:

warded to the appropriate approval authority for final action. Each»
intermediate commander will make a specific recommendation with

proper justification. -

(1) Special category personncl (sce para 3-10n beiow).

(2) Soldiers whose waiver is required only because-of a properly
awarded permanent physical profile. 2 L

b. Soldiers who are unable to qualify for reenlistment, extension,
or promotion to SSG for one or more reasons must submil a request.
for waiver. The request will be sent through command channels to-
the approval authority in time to allow for normal administrative
processing. Request will not normally be submitted earlier than 12
months, nor later than 4 months prior 1o ETS except for soldiers
who must extend or reenlist to mect a DA imposed service remain-
ing requirement or for promotion to SSG. This requirement is par-
ticularly important for requests for soldiers approaching 3 months,
prior to ETS who desire unbroken service. h

¢. Waivers of multiple disqualifications involving approval by
separate levels of authority will be approved by the highest approv-
ing authority, (Example: If a soldier requires a waiver for 5 days’
lost time and medical fitness standards, the final approval authority
for both waivers would be the CG, PERSCOM.) Immediate com-
manders will make proper recommendations for each disqualifica-
tion. : ’

d. Requests for actions requiring final determination by HHQDA or
Commander, PERSCOM, will be forwarded to Commander, U.S.
Total Army Personnel Command. Attn: TAPC-EPR--P, 246! Eisen-
hower Avenue, Alexandria, VA 22331-0450.

¢. Ficld commanders authorized to grant waiver or exceptions to
policy under this chapter are encouraged to communicate with
PERSCOM -in doubtful cases. : B

S Requests for waivers, exceptions 1o policy, or other. reenlist-
ment actions will include a legibie copy of the soldier’s DA Form 2
{Personnel Qualification Record Part 1) and DA Form 2-1.

g Waiver approval authority set forth in this regulation requires
the personal signature of the commander or officer specified. This
authority may not be further delegated, unless specifically-author--
ized by this regulation. However. any commander above'the desig-
nated approval authority may elevate the approval suthority to his
level or any subordinate level of command above that level as
appropriate. (Example: A MACOM commander may raise the ap- -
proval level of any waiver, except thosc approved by HQDA, 10:the
MACOM level or to any subordinate commander he considers ap-.

propriate).
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h. Unless otherwise stated in the instrument, waivers or excep-
tions 1o policy are valid only to provide continuous unbroken setv-
ice to in-service personnel.

i. Waijvers granted for extension of an enlisument will not satisfy
the requirement for a waiver for reenlistment at a later date.

J. Administrative instructions: the use of electrical communica-
tions 1o request waivers is discouraged. The use of electrical com-
munications to request exceptions to policy is prohibited, unless
specifically directed by HQDA or its field operating agency. Re-
quests for waiver or exception to policy will be submitted on DA
Form 3072-R. A copy of the DA Form 3340 will be included (this
is not required if the waiver is for promotion only). The request will
be initiated by the soldier's immediate commander and forwarded
through the chain of command. i

k. Disposition of approved waivers: when the reenlistment is
accomplished, an entry of the waiver granted will be made on ali
copies of the DD Form 4 series. The waiver document will be
attached to the original copy of the enlistment/reenlistment contract.
Any report of investigation and documentary evidence on which the
waiver was predicated will be included. When an extension is ac-
complished. the waiver document will be attached to the original
DA Form 1695. Any report of investigation and documentary evi-
dence on which the waiver was predicated will be included. A
duplicate copy will be attached to the duplicate copy of the DA
Form 3340-R. The soldier will be given a copy of approved waivers
and advised 10 safeguard it for use if the OMPF or MPRJ copies are
lost.

l. Disposition of disapproved waivers: disapproved requests for
waivers will be attached to the DA form 3340-R (if used) and filed
in the MPRJ.

m. Civil offenses: a civil offense, in itself, does not require a
waiver becavse there are other disqualification provisions in this
regulation, or retention considerations in other regulations, that ap-
ply. Commande:s will carefully review the records of soldiers con-
victed of civil offenses to ensure appropriale administrative action is
taken per AR 600-8-19 and AR 635-200.

n. Special category: waiver authorities will not disapprove te-
quests for waiver(s) of disqualification(s), or exceplion(s) to policy,
for the soldiers listed below who have Jess than 20 years of active
Federal service. Disapproval recommendations will be forwarded to
Commander, PERSCOM., for final determination.

(1) Recipients of the Medal of Honor, the Distinguished Segvice
Cross, the Navy Cross, or the Silver Star.

(2) Soldiers who are partiaily disabled as a result of combat
related injuries.

- {3) ‘Prisoner of War (PW) Returnecs.

(4) Soldiers who have completed 18 years but less than 20 years
of active Federal service, and are requesting exiension of enlistment
10 acquire enough time to complete 20 years of active Federal
service,

3-11, Questions on qualifications

Questions concerning eligibility qualifications, disqualifications,
waivers, or exceptions 10 policy will be forwarded through the chain
of command to CG. PERSCOM, for clarification. Under no circum-
stances should units below MACOM level contact HQDA directly.

3-12. Reenlistment grades and periods

a. Unless otherwise prescribed by this regulation, or by special
directive, the grade, title, date of rank, and NCO or specialist status
for soldiers upon immediate reenlistment in the Active Army will be
the same as that held on the day of separation.

b. Immediate reenlistments in the Active Army arc authorized for
petiods of 2, 3, 4, 5, ot 6 years.

c. Soldiers authorized to reenlist immediately for an option or
special program requiring a minimum reenlistment period must re-
enlist as specified by that option or program directive.

d. Soldiers immediately reenlisting after separation from current
active service as an Army commissioned or warrant officer will be
eligible to reenlist for periods of 2, 3, 4, 5, or 6 ycars, However, if 2

Retention Control Point (RCP) will be exceeded befor.e termination -
of contracted service, then the new period of service will not exceed
3 years. _

e. Soldiers who are serving on their initial enlistment after pay-
ment of an enlistment bonus must be reenlisted for a mintmum qf
two years past their original ETS or the uneamed portion of their
bonus will be recouped.

3-13. Reenlistment and enlistment processing of officers
and warrant officers .

a, Officers and warrant officers with statutory entitiement, as
defined in chapter 1, AR 601-280. o

(1) Local retention offices are authorized to reenlist these soldiers
in their former grade or in the grade of SGT. swhichever is higher,
after telephonic coordination with PERSCOM. TAPC-EPR-P. for
receipt of the Reenlistment Control Number (RCN) and MOS deter-
mination. The MOS will be based on the soldier's experience and
needs of the Army. The soldier will then be reperied as immediately
available for assignment by the PSC per AR 614-2(x1

(2) Consideration for a higher grade may be requested only if the
former enlisted soldier was on a promaotion list to the next higher
grade at the time of acceptance of commissioning. Requests should
be submitied according to paragraph c below.

b. Officers and warrant officers without statutory entitlement to
reenlist, but who meet one or more of the conditions in chapter i,
AR 601-280, may submit a request for exception and grade deter-
mination. Requests should be submitted according 1o paragraph ¢
below.

¢. Requests for grade determination identified above, or exception
and rank determination identified above must be submitted and
processed as follows:

(1) Requests will be submitted on DA Form 4187 (Personnel
Action) with DA Form !696-R (Enlistment/Reenlistment Qualifying
Application {Specially Recruited Personnel}), DA Form 2A. and DA
Form 2-1 (officer and enlisted, if appropriate), Officer Record Brief,
last DD Form 214 and/or other prior service separation documents,
natification memorandum releasing the officer from active duty,
promotion standing list documentation (if applicable). and any other
documentation deemed appropriate (documentation supporting re-
quested MOS such es civilian and/or service school diplomas and
reports) attached as enclosurcs. DA Form 1696-R is prescribed by
AR 601-210.

(2) This request must be signed by the upit commander and
endorsed by the SPCMCA or the first LTC commander in the
soldier's chain of command and submitted 10 the servicing retention
office. Recommendations should consider the commissioned or war-
rant officer grade attained, position held, previous enlisted grade,
training. and potential value to the Army. Any commander in the
¢hain may disapprove the request for a higher grade submitted by a
soldier with statutory entitlement, or the entire request for officers
without stawtory entitlement, and retumn it to the soldier without
further processing. The retention office will forward authorized re-
quests to CG, PERSCOM, for determination.

3-14. Regular Army enlistment grades and MOS for
ARNGUS or USAR soldlers

a. Reserve Component soldiers serving an extended active duty
(EAD)(not a training tour) under AR 135-210 who wish to enlist in
the Regular Army must be fully qualified according 1o this regula-
;)i:ln. chapter 3. Rank and MOS upon enlistment will be as shown

ow,

(1) Soldiers serving in the grade of SGT or below may be enlisted
in their current grade.

(2) Soldiers serving in the grade of SSG or above may be enlisted
in the grade of SGT.

(3) If a higher grade is desired, a request for grade determination
may be submitted as an exception to policy on DA Form 1696-R to
Commander, PERSCOM if:

{a) The grade requesied is currently held in the ARNGUS or
USAR and was previously held in the Regular Army or .

{b) The soldier entered on active duty before | July 1976 under
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the provisions of AR 135-210 to serve in a critj
in AR 600-200 and is serving in the MOS.ucal MOS o defined
fc) If eniry level for soldier's PMOS is higher than SGT. the
higher_ lgrade may be awarded provided the soldjer meets the time-
in-service requirements for promotion to that grade in the Regular
Amty per AR 600-8-19 and currently hoids that or a higher grade.
{d) In the event a soldier is selected for promotion by an Active
Army selection board and is subsequemly promoted. enlistment is
authorized in the new grade and a request for grade detenminations
is not required. If promotion has not occurred, the soldier will be
enlisted in current grade and retain recommended list status.
b. MOSs upon enlisunent are as directed by CG PERSCOM.,
c. The provisions above will not apply during periods of, or
terminalion of. partial or total mobitizauon. In this event, separate
instructions will be provided to accommodate soldiers affected.

3-15. Command Sergeant Major {CSM) Retention Program

a. Retention of CSMs beyond 30 years active Federal service is
limited 1o those nominated and selected to fill CSM positions where
the commander is 2 Lieutenant General or General. Sergeants Major
are nol authorized retention beyond 30 years' active Federal service
under provisions of this regulaton.

b. Periods of Retention: CSMs selecied under this authority may
remain on active duty up 1o 35 years total active Federal service or
age 55. whichever occurs first. Reenlistment periods authorized in
paragraph 3-12 apply.

¢. Retention of CSMs identified in paragraph o above will be
auvtomatic (subject to all retention eligibility critena in this regula-
tion), unless the commander initiates a replacement action. If a
replacement action is imtiated, the CSM musl retire within & months
after replacement armives,

d. RecnlistmenvExtension processing. Soldiers selected for reten-
tion bevond 30 years active Federal service under the provisions of
this regulalion may be processed for reenlistment or extension of
enlistment, as necessary. on the RETAIN system or telephonically.
Reenlistment outside the normal reenlistment window is not author-
ized except as provided in paragraph 3-6b. Selection for retention
beyond 30 years active Federal service does not establish, by itself.
a service remaining requirement (SRR). Therefore, these soldiers
may not reenlist or extend their enlistment simply because of selec-
tion.

e. All CSMs/SGMs selected for retention beyond 30 years of
service under guidelines of this regulation prior to this change will
be allowed to serve until voluntary or mandatory retirement date,
whichever comes first,

Chapter 4 :
Reenlistment, Extensions of Enlistment and
Declination of Continued Service Statements (DCSS)

Section |
Reenlistment

4-1. Reenlistment Options .
Reenlistment Options are designed to meet the personal desires of

the soldier and to fulfill the nceds of the Army To serve the
interests of hoth the soldier and the Service. it is necessary to ensure
that a soldier accepted for recnlistment is qualified not only for
reenlistment, but for the option chosen as well. It is also important
that the soldier be familiar with what is expecied of him or her
when he or she selects a certain option. This chapler provides
information concerning standards that apply (o cach of the options
offered. Option tables are at appcndi; E '

a. All applicants must meet the eligibility standards in chapter 3
and all specific qualifications of the option. regardless of the option
chosen. ) )

b. Soldiers granted waivers may be reeqlisled for any option or
period for which they are otherwise qualified.

c. ‘Soldiers requesting reenlistment for an oplidn thal requires
Personinel Religbility Program (PRP) qualifications will not be reen-
listed until the soldier is qualified in accordance with AR 50-5.

d. Immediate reenlistment is authorized for qualified soldiers the
day following discharge according o paragraph 3-6.

e. Reenlistnent options, other than the Regular Army Reeniist-
ment option, are avaifable only to soldiers in the reenlistment eligi-
bility window. The 5-month reenlisiment cligibility window opens’
when the soldier is within 8 montlhs of ETS and closes when 1he
soldier reaches 3 monihs prior to ETS. linmediale reenlistment is
not authorized when soldiers are within 3 months of scheduled ETS
without prior approval from CG. PERSCOM (TAPC-EPR).

4-2, Restrictions -
Commanders, Career Counselors. and soldiers must be aware of and
understand the following restrictions before referring to the reenlist-
menl option tables.

a. Former members of the Peace Corps will not be assigned to
permanent or temporary duty in the military intelligence field for a
period of 4 years after service in the Peace Corps.

b. Soldiers who have been selecled for assignment, either individ-
ually or as a unil, are only eligible for Regular Artny Reenlistment
Option (table E-1). However, initial term soldiers, and soldiers who
have 4 years or less of service for pay purposes at ETS and elect not
1o take action 1o mect the minimum tour requirements, may reenlist
for any option for which they are otherwise gualified. Soldiers are
considered Lo be selecied for assignment based on the date of the
Enlisted Distgbution and Assignment System (EDAS) cycle or the
message that transmitted the assignment.

c. Soldiers awarded 2 PMOS as a result of completing formal
training of 20 weeks or more may not reenlist for further PMOS
training until they have served in the newly awarded PMOS for the
minimum time required by the service remaining requirements of
AR 614-200. This does not apply—

(1) To a soldier who, in the last course allended or curmently
attending. acquired 20 or more weeks of training as a prerequisite to
further waining, and is now reenlisting to receive that further train-
ing.

(2) At normal ETS.

d. All soldiers reenlisting 1o mect time remaining requirements,
regardless of the iimeframe in which the reenlistment is accom-
plished. will be reenlisted only for Option table E-1.

- e. A soldier authorized discharge for the purpuse of immediate
reenlistment will be reenlisted for a period of service that will
expire no earlier than their current ETS.

£ A soldier in a transitional leave status awaiting ETS who
changes his or her mind and desires reenlistment, may take the
actions listed below.

(}} Soldiers last assigned to 2 CONUS installation are ineligible,
but may return to that installation and appty for reenlistment as an
exception 10 policy. :

(2} Soldiers who departed an overseas command for the purpose
of ETS are ineligible, but may return to the transition point where
their records are located and apply for reenlistment under paragraph
g below. ‘ ) ‘

£ Soldiers in an overseas area who are fully qualified for reenlist-
ment, but elect to depant the oversecas command for separation
processing, will not be allowed to reenlist once they depart the
overseas area. These soldiers will he processed for immediate sepa-
ration from the scrvice upon arrival at the CONUS transition point.
However, in exceptional cases, PERSCOM, Retention Management
Division. may authorize reenlistment for soldiers who meet all the
condilions below.

(1) The soldier must be otherwise qualified for reenlistment with-
out waiver,

(2) The soldier's PMOS must be shown as a shortage (Yes infNo
out (Y/N)) skill in the current PERSCOM In/Oul call message, ot be
an initial term SGT or a mid-carcer SSG (see Glossary).

(3) The soldier must be recommended for reenlistment by the
losing commander (the commander of the last overseas unit of
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assignment). This recommendation will be obtained by personnel at
PERSCOM., Retention Management Division.

{4) If approved, reenlistment option and/or assignment for these
soldiers will be determined by PERSCOM. Soldiers who did not
complete a normal overseas tour per AR 614-30 may be returned to
the overseas command from which they departed.

h. Former officers inmediately reenlisting per paragraph -6 and
3-13 will be reenlisted only for the reenlistment option E-1.

i. Soldiers in the grade of SSG who are on the DA promotion list
for promotion to SFC will be reenlisted only for those options
available to an SFC.

J. Soldiers who arc Human Immunodeficiency Virus (HIV) posi-
tive are restricted to reenlistment in accordance with AR 600-110.

k. Only those commitments shown in the option 1ables will be
entered in reenlistment documents. No other promises will he made
to suldiers, either orally or in writing, ner will they be considered in
determining whether a reenlistment commitment is broken or unfil-
led.

~ 1. Initia! term soldiers assigned in CONUS may reenlist for any

option which will result in a PCS and they are otherwise qualified
for provided they will complete at Jeast |1 year on station before
rmovement.

m. Mid-career and career soldiers assigned in CONUS may reen-
list for any option which will result in a PCS and they are otherwise
qualified for provided they will complete at least 2 years on station
before movement.

4-3. Stabllized assignments

Soldiers other than Drill Sergeants. U.S. Army Recruiters, Active
Army Career Counsclors, soldiers assigned to overscas areas, and
soldiers assigned to the U.S. Military Entrance Processing Com-
mand (USMEPCOM), may reenlist for any option for which they
are qualified without regard to the length of time served in their
current assighment.

a. Soldiers assigned to drill sergeant duty must serve 24 months
after successful completion of drill sergeamt school. Reenlistment for
apy qualified option is permitted as long as no movement is made
prior to successful completion of dritl sergeant duty.

b. Soldiers serving as U.S. Army recruiters must serve 36 months
after assignment to recruiting duty before reenlistment for any op-
tion, other than the reenlistment options listed in table E-1, unless
sooner released from recruiting duty. If released from recruiting
duty prior to completion of 36 month service requirement and
within the normal reenlistment window, recruiters may reenlist for
any option for which qualified.

¢. Soldiers serving as Active Army Career Counsclors, may only
reenlist for the reenlistment option listed in table E-1.

d. Soldiers assigned to USMEPCOM may reenlist for reassign-
ment only upon completion of their 3-year stabilized tour,

4-4. Walving reenlistment commitments

a. A soldier who reenlists with a specific commitnent who later
desires to waive the commitment must sign a siaiement, in dupli-
cate, as follows:

“I voluntarily waive my reenlistment commiument made at the
time of my reenlistment. 1 realize and fully understand that I
will be assigned in accordance with the needs of the Army”

b. The originai of this statement will be forwarded to the Com-
mander, U.S. Army Enlisted Records and Evaluation Center, Fort
Benjamin Harrison, IN 46216. The duplicate will be attached w the
copy of the DD Form 4 series in the soldier’s MPRJ. Requests for
cancellation of assignment will be made by the local PSC 10 the
appropriate career branch, when the reenlistment is waived before
the report date. However. waiving asreenlistment commitment does
not, in iwself, cancel existing assignment instructions.

4-5. PERSCOM processing procedures
a. Besides the requiremeats contained in line items 6 and 7 of

cach option table, Career Counselors and responsible retention -per-
sonnel will comply with the procedures established by Com.manc.ier,
PERSCOM. These procedures will be used to process all ‘soldlers
for reenlistment authorization, to include issuance t.Jf. asagnm.em
and/or training instructions when required, and obtaining reenlist-
ment and extension control numbers.

b. A request for a reenlistment option will be proocssled on the
current RETAIN system or telephonically coordinated with -Reler-a-
tion Management Division. PERSCOM. Availability of options is
determined by the soldier's qualifications and the status of current
PMOS relating to Army needs as provided by RETAIN or through
telephonic coordination with Retention Management Division.

(1) Soldiers with service remaining requiremen(s may request
extension of enlistment per paragraph 4-9, or immediale reenlist-
ment under reenlistment option E-1.

(2} Soldiers not reenlisting or extending to meet a service remain-
ing requirement must process for immediate reenlistment within the
times specified in paragraph 4-1.

¢. Soldiers whu reenlist in overseas commands for reenlisiment
options that involve reassignment outside the command, or retrain-
ing that is to be conducted outside the overseas area, will depart the
overseas area according to the guidelines below.

(1) Initial term soldiers and soldiers with 4 years or less of
service for pay purposes al ETS will not depart the overseas arca
sooner than the date that would have been their ETS, (soldiers will
have adeguate time for necessary travel and processing of separation
before release from active duly, normally 2 days before ETS per AR
614-30), or normal tour completion. whichever is sooner.

(2) Soldiers, other than initial term soldiers, with more than 4
years service for pay purposes at ETS will not depart the overseas
arca before completion of the normal overseas tour as prescribed in
AR 614-30.

(3) Soldiers who sclected retraining in a course that does not
begin until after the normal departure date from the overseas area
will be extended in the overseas command until the school repont
date minus desired travel and leave time.

4--§. Service remaining requirements (SRR}
a. An SRR is a HQDA prerequisite for a soldier 1o have a
specified amount of remaining contractual service in order for an

. authorized action to be taken (sce ARs 600-8-19, 614-30, 614-200,

and 635-200). Examples include: CONUS/QCONUS deployment,
service school/course attendance, selection for special duty assign-
ment, and promotion to the grade of $38G.
Note. Service remaining is nol a prerequisite for promotion 10 SFC, 1SG/
MSG, and CSM/SGM, Therefore, soldiers promwoted o these grades do not
incur a SRR and will not be reenlisted or extended for promotion purposes.

b. Reenlistment and/or extensions of enlistment provide qualified
Active Army enlisted soldiers additional contractual service to meet
SRRs which cannot be met through immedizate reenlistment.

c. Within 30 days of notification of an SRR, soldiers will be
counscled and take one of the following actions:

(1) Elect a discharge for the purpose of immediate reenlistment
(see para 3-6 for discharge considerations), or

(2) Extend current enlistment (Section II), or

(3} Elect a combination of reenlistment and extension if in the
best interests of the soldier and the Army. The period of reenlist-
ment may be combined with an extension of not more than 1i
months to meet SRRs. Caution must be exercised using this combi-
nation. The reenlisiment action must he accomplished first, and the
extension must occur within 24 hours of this transaction.

d. Initial term soldiers are not tequii'ed. but may at their option,
take action under subparagraph ¢ above.

e. Soldiers, other than initial termers, with more than 4 years'
service for pay purposes at ETS, must take aclion in accordance
with either subparagraph ¢ above or paragraph 4-11.
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Section |l
Extenslons of Enlistment for Regular Army Personnel

4-7. General

All soldiers gualified for and desinng exiensions. will be counseled
by the servicing Reenlistment/Career Counselor tial reenlistment is
/normally preferable over an extension of enlistment to meet addi-
tional service obligations. Additional)y-

a. Extensions are posted 1o military personnel records immediate-
Iv. However, the actual cffective date of the extension, is the date
following the soldier's current ETS.

b. The Defense Finance and Accousting System (DFAS) posts
the extended ETS on the soldier's auomated finance record. How-
ever, the new extended ETS date does not appear on the soldier's
Leave and Eamings Statement (LES) until the current month of
ETS. Soldiers are strongly encouraged 10 verify the posting of the
transaction through his/her servicing Career Counselor prior to the
soldier reaching 60 davs of normal ETS 10 avoid being automati-
cally removed from the finance and accounting sysiem.

. If, at the time of extension. soldiers have a negative leave
balance. it will be converted 1o excess leave and collected from their
pay.

d. Soldiers have the option of cashing in accrued leave. This
decision must be made in advance of executing the extension and
will be annotated on DA Form 3340. Payment for accrued leave will
be received after the soldier's current ETS. The soldier should
contact the servicing finance and accounting office (FAQ) approxi-
mately 1-2 weeks before the date of the extension takes effect.

e. If a reenlistment bonus is involved, exiensions will not be used
to increase bonus entitlement.

4-8. Perlods of extenslon of enlistment

a. Individual extensions of enlistiment are given in monthly incre-
ments, from 1 0 a maximum of 23 montbs, for the minimum
amount of time necessary 10 fulfill the authorized service require-
ment, (see para 4-9h and 4-9m for exceptions).

b, Extensions for the Bonus Extepsion and Retraining (BEAR)

- Program and for soldiers in the grades of PFC. SPC, or CPL who

are on orders for long tour areas, may exceed 23 months, provided
they do not exceed the retention control point for their grade al new
ETS.

¢. Although authorized, suhseguent extensions are discouraged. In
fo case will the combined total of all extensions of the samne enlist-
ment exceed 48 months, If an authorized extension, when combined
with any prior extensions of the current enlistment contract. would
cxceed the 48-month limitation, commanders may reques! an excep-
tion 1o policy to permit reenlistment. Requests will be submitted to
CG, PERSCOM.

4-9, Reasons for extenslons of enlistment

Requests for extension of enlistment described in this regulation
may be approved for the following reasoms. Upon receipt of the
approved DA Form 3340, verification of eligibility, the servicing
Career Counselor will obtain an extension control number (ECN)
from Commander. PERSCOM. via the RETAIN system. The ECN
will be entered on the soldier's DA Form 1695 Extensions for
purposes other than those listed in this paragraph will be evalualed
by the soldier's immediate conumander. approved as outlined, and
accomplished only when the soldier is within the reenlistment eligi-
bility window and will not exceed a cumulative total of 12 months
on any one enlistment, unless otherwise specified. Exiensions are
not authorized once the soldier is within 3 months of scheduled
ETS. except when prior approval has been obtained from CG,
PERSCOM (TAPC-EPR). .

a. Meeting SRRs. Extensions may be accomplished as prescoibed
in 1able 4-1. Soldiers not otherwise qualified for reenlistment may
be extended.

" b. Retirement. AR 635-200. chapier 12. applies. The servicing
Career Counselor will ensure verification of the amount of service
necessary wilh the servicing MILPO prior to supervising execution

of the DA Form 1695. Extensions may be executed in months and
days without regard to the recnlistment eligibility window. but will
not be accomplished until the written retirement application has
been submitted and not earlier than—

(1} Six months before desired retirement date for soldiets choos-
ing tetirement instead of PCS.

(2) Twelve months before retirement date for all other soldiers.

¢. Extending to the retention control point according to grade and
service criteria (see para 3-8). Extension will not exceed 23 months
and must be accomplished during the reenlistment window.

d. Reaching maximum age criteria of paragruph 3-8, Restrictions
of ¢ above apply.

e. Achieving reenlistiment qualification under physical fitness test-
ing as authorized in para 3-8 Extension will not exceed the 7
months and must be accomplished during the reenlistment window.

f Graduating from the U.5. Army Regional Correctional Activity,
Soldiers must serve |2 months after graduation before reenlistment
may be authorized. Twelve months i§ the desighated observation
period. The fizst comunander who is a comumissioned officer in the
chain of command will approve a request for extension 1o allow
completion of the 12-month period. No further extension is author-
ized. This provision does not apply to USARCA graduates pending
review of an unremitted sentence W a punitive discharge since they
are under suspension of favorable actions under AR 6(0(-§-2.

g Pending a personnel action. These may be for for MOS reclas-
sification. reassignment. evaluation by the Physical Performance
Evaluation System. joint domicile (either spouse). or similar situa-
tion. Soidiers may be extended, if otherwise qualified, to await
determination. Extension will not exceed 3 momnths and must be
accomplished during the reenlistment window.

h. Weight control. Extending while under the weight control pro-
gram per paragraph 3-8 of this regulation. The reason cited on the
DA Form 1695 (Oath of Extension of Enlistment) will be “in the
best interest of the service™
Note. Pregnant soldiers who are otherwise qualified may be extended for the
least amount of time necessary 10 comply with service remaining require-
meats, consistent with retention control point limitations for the soldier's
grade. Authority for extensions that exceed 23 months is CG, PERSCOM.

i. ADAPCP. Soldiers currently enrolled in the Army Alcohol and
Drug Prevention and Control Program (ADAPCP) who need addi-
tional service 10 complete the program may be exlended for the
number of months needed by the first commander who is a commis-
sioned officer in the chain of command. The reason cited on the
Qath of Extension of Enlistment will be “in the best interest of the
service.”

J. Contingency deplovment conditions. Under actual (non-training)}
contingency deployment conditions, soldiers within 120 days of
normal ETS may be voluntarily extended for deployment. A one-
time extension for a period not 10 exceed 6 months is authorized.
Extensions are not authorized once transition point processing has
begun.

k. Aliens. Aliens who will have in excess of 8 years of Federal
Military Service at the expiration of the period for which they are
seeking lo reenlist will be permitted to extend their current enlist-
ment fur a period not to exceed 12 months, provided they have filed
for citizenship and are awaiting a court dale. Extensions will not be
allowed to exceed the expected court date by more than 90 days,
Extensions will not exceed a total of 12 months without approval of
HQDA (DAPE-MPE-PD). Soldiers from the Republic of the Mar-
shall Islands and the Federated States of Micronesia may reenlist
and pursue a career in the U.S. Army without being required 1o
hecome US. citizens. .

.. Married Anny Couples Program. Soldiers in the Married Army
Couples Program may extend 1o cstablish a common ETS month for
the purpose of reenlistment processing for joint domicile considera-
tion. This extension is authorized at any time prior to the normal
reenlistment window of when the soldiers are within 3 months of
scheduled ETS.

m. Exceptions. Soldiers may exiend, whether or not they are
reentistment or extension qualified, according to chapter 3. Soldiers
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who have non-waivable disqualifications. who are flagged for fail-
we of APFT, who do not meel weight standards, or who have a
locally initiated Bars to Reenlistment approved below HQDA, may
extend when one of the conditions in paragraphs (1) throegh (5)
befow exists. The approval authority for the following exceptions is
the first commander who is a commissioned officer in the soldier’s
chain of command. There is no requirement for processing a DA
FForm 3072-R for Reenlistment/Promotion in the Regular Army.

(i) A soldier’s family member is ill {10 include pregnancy) and
reguires medical care. Medical confirmation is required. Extension
will nov exceed 12 months,

(2} A soldier has submitied request for exception or waiver 1o
meel reenlistment eligibility criteria and ETS will eccur before final
determination is made by the waiver or exception approval authori-
ty. Extensions will be in 3-momhb increments only and will not
exceed a total of 6 months. Extensions are not authorized once
transfer point processing has begun.

(1) A soldier hos attained 18 but less than 20 years of active
Federal service. Unless being separuted for disciplinacy or medical
reasons. the soldier may request extension 1o complete 20 vears of
active Federal service. Extension will noj exceed 23 months and
will be limited 1o the number of manths necessary to complete 20
years of acuve service.

{4) A soldicr is within 90 days of ETS and in, or projected to be
in, medical hold status past ETS. Medical confirmation is required.
Confirmation will include the approximate amount of time past ETS
required for completion of treatment and/or release from medical
hold swatys as determined by competent medical authority. Exten-
sions may be granied for days or a combination of months and days.
Subsequent extensions are authorized as determined by medical au-
thority and this regulation.

(5 A solMier is barred from reenlisiment by HQDA under the
Qualitative Management Program (AR 60]-28(0, chapter 10) and
may be extended as prescribed in chapler 10. provided otherwise
qualified. Soldiers not otherwise qualified must obtain approved
waiver of any disqualification from the appropnate waiver approval
authority. Table 4-1 lisis exiension of enlistiment criteria.

4-10. Cancellation of extension

Soldiers may submit requests for cancellation of extension on DA
Form 4187, complete with facts and justification. The servicing
Career Counsclor will review the soldier's qualifications and re-
quest. ensuring compliance with this reguiation, and forward the
request to the soldier's commander for action. Approval authority
for requests of cancellation of extension of a and b below is the
senior installation Career Counselor. Disapproval authority is re-
served for the commander exercising SPCMA.

a. In ihe case of soldicrs who extended for an SRR, but did not
receive the henefits of the extension—an example would be a sol-
dier who executed an cxiension 1o comply with OCONUS deploy-
ment orders and then the assignment was later canceled—if the
soldier cancels the extension because he/she was deleted or deferred
by the service. the canceled extension will not count as previously
obligated service when computing a Selective Reenlistment Bonus
(SRB}). However, if the soldier is deleted from the assignment at his/
her request. or if the report date is deferred at his/her request, the
cxtension will count as previously obligated scrvice in computing
the SRB (scc f below).

b. Soldiers may request cancellation of exiension for the purpose
of imnedizte reeplistment for the reenlistment option listed in table
E-1 (Regular Army Reenlistment Option), provided they are other-
wise qualified. if:

(1) They have cxtended their cnlisiment past the 6th, 10th, or
14th year of total active Federal service. thereby losing their entitle-
ment, of

{2} Their SRB cntitlernent may be adversely affected by a later
reenlistment.

c. Requests for cancellation of extension for soldiers other than in
a or b above may be forwarded through the servicing Command

Career Counselor. o the Commander exercising GCMCA for deter-
mination. Requests will include copics of DA Form }695.. DA Form
3340, DA Forms 2 and 2-1, complete facts and justification for the
cancellation, and chain of command recommendations.

d. Soldiers who have extended their enlistnient because of accept-
ance into the BEAR program will not be allowed to cancel |_hci)‘
extension before completing BEAR Military Occupational Specialt
(MQS) training. _

e. For purposes of SRB computation, all exicnsions cancc!cd afler
they have commenced count as previously obligated service.

f Soldiers who request cancellation of thear extensions for the
purpose of recnlistment and, later, do not reentist, will revert to the
original exiended ETS. ) .

. Distribution of approved cancellation of extension actions wiil
be per para 1i-7.

Section Il
Declination of Continued Service (DCSS)

4-11. Use of the DCSS

Soldiers, other than those in their initial term. having 4 or mare
years service for pay pucposes at ETS, must take action 1o meet
SRRs (see para 4-6 above). This action is required regardless of the
SRR start or report date, to include those afier the soldier’s curmrent
ETS. Soldiers eligible to, but tefusing ta wake action to satisfy
military SRRs will be denied further service through the DA Form
4991-R. However, there are exceptions. The DCSS will not be used
for:

a. Soldiers ineligible 10 obtain sufficient time through reenlist-
ment or exiension of enlistiment as verified by the servicing Career
Counselor per chapter 3 of this regulation,

b, CONUS based soldiers with insufficient ume and ineligibie 10
take action to obtain sufficient 1ime 10 compleic an unaccompanied
tour.

¢. CONUS based soldiers alerted for OCONUS movement with
insufficient time to complete an accompanied tour but who have
sufficient time or are eligible 10 1ake action to obtain sufficient time
o complete an unuccompanied tour (That is, the soldier ha\'ing‘
enough time to complete an unaccompanied tour. but not the longer
accompanied tour. will not have a DCSS8)

4-12. Execution and processing of DA Form 4991-R

a, Soldiers indicating a desire 10 refuse to ke action w neet an
SRR will initially be advised by an officer. NCO in grade SFC or
above, or civilian equivalent within the personnel services company
(PSC) of the effects of the refusal.

b, Soldiers s1ill indicating a desire to refuse o take action will be
referred to the servicing Career Counselor for additional information
and counseling regarding the impacis of the refusal.

c. The PSC will initiate DA Form 4991-R for eligible soldiees
required to. but refusing to. take action with an SRR (that is, the
soldier refuses to reenlist or extend for SRR of ANCOC). The PSC
tepresentative who counseled the soldier as in subparagraph a above
will complete Section A. The PSC will forward the document with a
30-day suspense to allow completion of counscling requirements
(the suspense must additiopally allow for priority of the SRR and
geographic considerations regarding the distances hetween the sol-
dier, commander, PSC, and the Carcer Counsclor), The PSC for-
wards the DA Form 4991-R 10 the Career Counselor as in
Subparagraph b ahove.

d. The Catcer Counselor completes Section B and forwards the
DA Fortn 4991-R (0 the soldier's immediate commander.

e. The commander will counsel the soldier, ensuring the soldier
fully understands that refusal to comply with arders will result in
the execution of a DCSS. Specifically, soldiers with a DCSS are—

(1) Placed in a nonpromotable status.

{2) Prohibiled from reenlistment or extension of enlistment.

(3) Prohibited from applying for reentry inwo the Regular Army
for a period of at least 93 days if separated at yommal ETS. and at|
least 2 years if voluntarily separated before ETS under paragraph
16-5, AR 635-200.
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{4) Required 10 receive a grade determination from HQDA, if
approved for reentry inio the Regular Army. .

.(5_) Prohibited from application, selection, or atiendance for com.-
missioning or warrant officer appointment programs while on the
current period of active duty.

(6) Precluded from consideration by HQDA for centralized selec-
tion for promotion and/or advanced schooling.

(7) Eligible 1o request voluntary separation under the provisions
of para 16-5. AR 635-200.

(8) Nou eligible for separation pay.

f. The commander will fully review the DA Form 499]1-R and
obtain the soldier's signature in Section C (if the soldier refuses to
sign. the commander will annotate the refusal and sign in the wit-
ness’ signature block in Section C).

& For soldiers in the grade of S5G and below. the commander
will additionally annotate the soidier’s DA Form 1315 by entering
“9Q" in the immediate reenlistment prohibition code block. com-
plete the reenlistment status section of the card, obtain the soldier's
intals and date of notification. and advise the soldier tha he/she is
ineligible for reenlisimen or extension. Retention personnel will
further ensure the "9Q™ ERUP transaction is reported via SIDPERS.

A. The commander will complete Section D and return the DA
Form 4991-R through the Career Counselor to the PSC.

i. The PSC uses DA Form 4991-R as the basis for requesting a
deletion action under AR 614-200 and for entering the proper As-
sigmmem Eligibility and Availability (AEA) code in the SIDPERS.

4-13. Disposition of DA Form 4991-R
a. The original document is forwarded 10 CG. U.S. Army Enlisted

Records and Evaluation Center (USAEREC), Fort Benjamin Har-
rison, IN 46216, to be permanently filed in the soldier’s Official
Military Personnel File (OMPF).

b. A duplicate copy will be filed in the soldier's Military Person-
nel Records Jacket (MPRI).

¢. An additional copy will be forwarded 1o Commander,
PERSCOM, Atin: TAPC . . . (see AR 614-200, wable 1-1, for the
appropriate office symbol). 2461 Eisenhower Ave . Alexandria, VA
22331-0450.

4-14. Requests for withdrawal of Declinations of
Continued Service

a. Requests for withdrawal of DCSS must be fully justified and
submitted through command channels to CG, PERSCOM, for con-
sideration.

b. Requests will include a copy of the DA Form 4991-R, current
copies of DA Form 2A and 2-1, and chain of command recommen-
dations.

c. Any commissioned commander who does not believe the re-
quest for withdrawal should be approved, will disapprove and return
the request.

.d. Withdrawal requests will be submitied as follows:

(1) From CONUS—not later than 90 days before soldier’s ETS,

(2) From OCONUS—not later 4han 90 days (120 days for SFC,
1SG/MSG, and CSM/SGM) before rotation date.

e. Disposition of approved withdrawal requests will be as pre-
scribed in paragraph 4-13 above.

Table 4-1
Extension of enlistment criteria

Rule  If a soldier requests an extension and the pur-

no single extangion will and the tolal of all ex-

and achion will be taken—

pose Is— axcead— 1ensions will not ex-
coad—

1 to meet service remaining requirements 23 months 48 months before compliance with orders directing movement
tor selection for overseas assignments, or movement of dependents as appropriate but not
service school training or other assign- if the soldier is in the Reenlistment ekigibility win-
ment of choice or for which selected. dow.

2 to volunteer for an overseas assignmenl, 23 months 48 months before compliance with orders directing movement,
to complete a normal overseas tour, or for or after approval of foreign service tour extension
a voluntary forgign service tour extension. but not sligible i in the Reenlistment eligillity win-

dow.

3 to meet service remaining requirement for 13 months 48 months betore promotion regardiess of Reenkstment eligi-
promotion to the rank of S5G. bility window.

4 to meet service remaining obligation for 48 months 48 months upon recelpt of approval of BEAR application re-
BEAR program. gardless of Aeenlistment oligibility window.

5 1o meet the service remaining requirement 6 months 48 months upon nofification to attend PLDC regardless of the
for PLDC soldier's Reenkstment eligibility window.

Chapter 5 sections 308, 308a, and 1001, title 37, United States Code (37 USC

Enilistment and Reenlistment Bonuses for Enlisted
Personnel

Section |
Programs, Program Responsibilities, Gualification, and

Bonus Amounts

5-1. Enlistment Bonus (EB) and Selective Reenlistment
Bonus (SRB) Programs

The EB program became effective 1 June 1972. The SRB program
teplaced the Regular Reenlistment Bonus (RRB) and the Variable
Reenlistment Bonus (VRB) program cffective 1 June 1974. The
entitlement portion of this chapter on pay and allowances has pcen
approved by the DOD Military Pay and Allowance Commitiee,
These procedures are prescnbed by the Secretary of Defense under

308, 308a. and 1001},

§-2. Program responsiblfities

a. DCSPER will exercise general staff supervision over personnel
policies governing the EB and SRB programs. .

b. Commander, PERSCOM will operate and technically supervise
the program under the policy guidance of DCSPER and the Army
Retention Program (AR 601-280).

c. MACOM commanders will—

(1) Administer the programs for all members under their respec-
tive commands.

(2) Establish and maintain a continuing program of orientation,
training, and publicity. Soldicrs must be familiar with all aspects of
the bonus program.

(3) Promptly publicize and disseminate to all subordinate eche-
lons all policy directives received from HQDA. )

AR 601-280 » 29 September 1995 19


SimS
Pencil

SimS
Pencil

SimS
Pencil


{4) Ensure that subordinate commanders properly use bonus re-
cipients.

d. Installation commanders will provide assistance and support in
promoting objectives and administration of the bonus programs to
the following: ‘

{1} Commanders responsible for custody of personnel records.

(2) Unit commanders.

{3) Senior Retention NCOs.

(4) Finance and accounting officers (FAOs).

¢. Commanders responsible for custedy of personnel records
will—

{1) Esiablish controlz 1o identify 2 soldier eligible to Teceive an
EB or reenlistment bonus (anniversary payment).

{2) Advise and assist unit commanders, relention personnel, and
FAOs in adminisiering the bonus programs.

(3) Ensure that correct entries are made prompily on records and
reports.

(4) Repont, as surplus (AR 614-20K)), a soldier receiving an EB or
SRB who cannot be used properly.

£ Unit commanders will ensure proper use of any soldier receiv-
ing an B or SRB.

g Reteption personnel will—

(1) Coordinate actions for soldiers who are entitled to receive an
EB. bul did not reccive all monies that were due.

{2) Ensure that all reenlisting soldiers eligible for a SRB per this
regulation meeet all gualifications and receive appropriate bonuses.

h. Recruiting personnel will ensure that enlistments for bonuses
comply with AR 601-210.

5-3. Enlistment Bonuses (EB)

Policies and instructions for the administration of the EB program
are contained in AR 601-210. The MOS designated for the EB
program will be announced by message from Commander.
PERSCOM, Atn: TAPC-EPT.

5-4. Broken Service Selective Reenllstment Bonus
(BSSRB)

Instructions for preparation, record maintenance. financial adminis-
tration, recoupment. and the use of BSSRB recipients are contained
in AR 601-210. The objective of the BSSRB is 10 increase the level
of mid-career soldiers in specific skills. The bonus is offered 10
prior service (PS) Regular Army soldiers who were qualified in the
bonus skill immediately before their discharge of release from active
duty and who agree to reenter the Regular Ammy in that skill. The
MQOS designated for the BSSRB program wiil be announced by
message from CG, PERSCOM, Aun: TAPC-EPT.

5-5. Selective Reeniistment Bonus(SRB)

The MOS designated for the SRB program will be announced by
message from Commander, PERSCOM. Attn. TAPC-EPT. The
SRB program is a reteniion incentive paid to soldiers in certain
selected MOSs who reenlist for a minimum of 3 years. The objec-
tive of the SRB program is 10 increase the number of reenlistments
in critical MQOSs that do not have adequalte retention levels to man
the carcer force. Soldiers may be paid bonuses up to six times their
monthly basic pay at discharge. times the number of years of addi-
tional obligated service, or $20,000.00. whichever is less. A quaki-
fied soldier may be paid an SRB only once within each zone of
cligibility, The bonus will be paid in addition to any other pay and
allowances to which the soldier is entitled.

5-6. Individual qualifications for SRB

a. Three eligibility zones have been established under the SRB
program. They are as follows:

(1) Zone A reenlistments are reenlistments between 21 months’
active Federal service and 6 years of active service.

(2) Zone B reenlistments are reenlistments between 6 and 10
years of active service.

(3) Zone C reenlistments are reenlistments between 10 and 14
years of aclive service. :

b. To be eligible for an SRB, a soldier must meet all criteria
Jisted. below, conditions for eithes Zone A (e below). Zone B (f
below), or Zone C (g below), and not be restricted by conditions of
i below. The soldier must: ) )

(1) Be serving within their first 14 years of active service.

(2) Reenlist in the Active Army for at least 3 years. L

(3) Be serving on active duty, other than Active Duty for Training
(ADT). in the grade of CPL/SPC or above. Also, soldiers on a 2-
year initial enlistment who hold the grade of PFC. may reenlist and
reccive the SRB multiplier listed for SPC, if otherwise qualified.
(The requirement that the soldier must have completed at lcasl'Zl
months' continuous active Federal service on the date of reenlist-
ment is still in effect). -

(4) Be qualified in an PMOS awarded under chapter 2, AR
600-200, that is. designated for an SRB as announced by
PERSCOM message.

(5} Reenlist for al least 3 years, If discharged or released from
aciive duty, reenlist within 3 months after the date of discharge or
release from active duty. See BSSRB above for a break in service of
more than 3 months.

(6) Attain eligibility and reenlist before the effective date of
termination of a MOS from the SRB program. When a MOS’s
bonus level is being reduced, a soldier must meei eligibility and
reenlist prior to that reduction of bonus level to receive the higher
level. Eligibility through changes in an existing service obligation,
including an eatly discharge, must be accomplished before the effec-
tive date of the termination of reduction of award level in the MOS.
(Exception: A soldier approved far entry into the Bonus Extension
and Retraining program (BEAR) will he approved for a specific
zone and will be paid the SRB ievel in effect at the time of
agreement or at the award level in effect at the date of reentistment.
whichever is higher. The “time of agreement” is the date that the
DA Form 1695 is completed after notice of approval for entry into
the BEAR program. The soldier will be paid even though the MOS
no longer is designated for award of an SRB at the time the soldier
becomes eligible to reenlist under the BEAR program).

Note. 1f, for any reason, the soldier does not reenlist in the zone for which
the BEAR was approved, award of the SRB will be based on the SRB level
in cffect on the date of recnlistment in the new zone.

(7) Reenlist for continued active duty in the PMOS held at dis-
charge or in a MOS within the normal line of progression for PMOS
held at discharge.

c. If reenlisting in @ MOS that is included in the SRB Program by
language qualification, SQI, or ASI, the soldier must—

(1} Have the PMOS, language code, SQI, or AS] awarded before
discharge or relcase from active duty.

{2} Reenlist for continued active duty in, or assignment to an
authorized PMOS, SQIl. ASL or language qualification position,

(3) Serve in an authorized PMOS, SQI, ASI, or language qualifi-
cation position for the entire reenlistment term per DA Form 4789
(Statement of Entitlement to Selective Reenlistment Bonus) and the
reenlistment contract. Sec paragraph f6) below for exceptions.

d. An airbome qualified soldier who is reenlisting in @ MOS that
is only included in the SRB program with SQI “P" (parachutist), is
entitled to the SRB when serving in airborne positions coded “P"
{parachutist) or "V" (ranger parachutist). This entitlement includes
airtbome soldiers who possess a higher SQI based on the order of
precedence established by AR 600-200. An airbomne qualified sol-
dier with SQI "P” is not cntitled 1o the SRB for MOS' that are only
i:gludcd in the SRB program with a higher SQI identifier (SQI
a “)‘

e. ZONE A eligibility —To be eligible for a Zone A SRB. besides
meeting the qualifications of & above, a soldier musi—

{1) Have completed ot east 21 months of continuous aclive serv-
ice (other than ADT) but no more than 6 years of aclive service
(including ADT) on the date of discharge. (A break in active service
may not exceed 3 months in computing continwous active service.
Any break in active service of less than 3 months will not be
included as pan of the continuous active service computation),

(2) Reenlist in the Active Amy for at least 3 years,
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(3) Have a 1otal of at least 6 years of active service when the term
of rccs;;istmerl: is added to existing active service.

(4) Have nol previously reccived a4 Zone A SRE VRB.

S ZONE B eligibility—To be eligible for a Zone B ;IrlB b?sidcs‘
meeting the qualificaions of & above, 4 soldier musi— '

(1) Have completed at least & but not more than 10 years of
active service (including ADT} on the date of discharge.

{2) Reenlist in the Active Army for at least 3 years.

(3) Have a total of at least 10 vears of active service when the
term of reenlistment is added to existing active service.

{4) Have not previously received @ Zone B SRB.

{8) Be serving in the grade of SGT or higher at the time of
reenhstment. This requirement is waived for soldiers in the grade of
CPL{P)/SPC(P) participating in the BEAR program.

g ZONE C ehgibility —To be eligibie for a Zone ¢ SRB. besides

meeting the gualifications of & above. a soildier musi—

(I} Have completed at least 10 but nol more than 14 vears ofcte
service (including ADT) on the date of discharge.

{2) Reenlist in the Active Army for at icast 3 years.

(3) Have a total of al least 14 vears of active service when the
term of reenlistnent is added o existing service.

(4) Have not previously received a Zone C SRE.

Note. A SRB will not be pud for any aclive Federal service bevond 16
years.

h. The following special conditio ns should be noted:

(1} A soldier with exaclly 6 years of active service on the daie of
discharge will he emtitled 10 & Zone A bonus. However, the soldier
must be otherwise eligible and hasve ne previously received a Zone
A SRB or a VRB. If the soldier has received a Zone A SRB or a
VRB. or no Zone A SRB is designated. the soldier will be entitled
1o a Zone B bouus if all other eligihility 1equirements we met,

(2} A soldier with exactly 10 years of aclive service on the date
of discharge will be cntitied 10 a Zone B bonus However, the
suldier must be otherwise eligible and have not previousky received
a Zone B SRB. 1T the soldier has received a Zone B SRB or no
Zone B SRB is designated, the soidier will he entitied 10 a Zone C
bonus if all other eligibility requirements are met.

(3) A soldier with exactly 14 years of active service on the dae
of discharge will be entitled w a Zone (O bonus. However, the
soldier must be otherwise cligible and must nol previously have
reccived a Zone C SRB.

(4) An officer who reenlists in the Active Anmy within 3 months
afier release from active duty as an officer 1 entitled 10 the SRB.
However, he or she must have served as un eniisied soldier in the
Army just before serving as an officer and must meet all other
eligibility quakifications Pay grade for bonus computation will be
based on the grade determined by Commander, PERSCOM
(TAPC-EPR-P).

(5) A soldier who s eligible for both the regular recnlistment
bonus (RRB) and the SRB will be paid either honus, whichever the
saldiet clects. The type of bopus elected will be entered in the
remarks section of the DD Form 4 scries. Afler soldiers make their
election and reenlists. they may not change their election.

(6) Soldiers who are selected for. or assigned as derailed U .S
Amy Recruiters (SQI 4). or other HQDA direcied deiailed assign-
ments are authorized the SRB for their PMOS, if otherwise quall-
fied. This also includes SRB based on 8QL. ASl. or language code.

i. The following rectrictions exist. Regardless of whetherva soldier
is eligible under paragraphs e. /. or ¢ above. a soldier is (ineligible
for a SRB if the reenlisiee — )

(1) 1s entitled to readjusiment. separalicit. Qr severance pay.

{(2) Reenlists or extends 10 gain encugh ohligated service (o take
part in a program leading 1o commissioned or warranl officer status.

(3) Enlists in the Regular Army following a discharge from a
Reserve Component during o1 at completion of ADT. AGR, TTAD,
or ADSW (Active duty for Special Work) tours. o

{4) Has been officially informed that the <oldie.r's npphpatwn has
been approvcd for attendance at an MOS-pmducmg service school
or course and that successful completion will tesult in redesignation
of their PMOS. This does not apply if the new PMOS is in the

norial line of progression of the PMOS held at discharge.
Note. This paragraph does not apply (o soldiers who qualify for an RRB as
ih paragraph f5) above.

(5) Sclects an option for retraining. and the successful completion
of retraining will result in a change in the soldier's 3—characier
PMOS. This restriction does not apply if the new PMOS is in the
normal line of progression of the PMOS held at discharge.

5-7. Amount of payment

a. Bomis computation,

(1) The twtal amount of bonus will be computed as follows:
Monthly basic pay (af time of discharge, or release from active
duty) multiplied by years, or fractions of a year (months) of addi-
tional obligated service, multiplied by the SRB multiplier. equals the
wtal SRB.

(2) The SRB multiplier used will he the one in effect on the date
of reenlisiment.

(3) Additional obligaled service in cxcess of 16 years of total
active service may not be included in the computation.

(4) Total SRB for each zone may not exceed $20,000.00.

(5) Intial tenn soldiers in the grade of CPL/SPC on 8 2-year
enlistment who are otherwise gualified for reenlistment will receive
the SRB computed at the Zone A SRB multiplier level tor the grade
of SGT as announced by PERSCOM message.

b. Additional obligated service.

(1) Additional obligated service is any active service commitnient
beyond an exisling conuactual service agreement. This includes
enlistments. exlensions of enlistments. and reenlistments.

(2} Extensions are considered prior obligaied service for bonus
computation purposes, except as shown in paragraph (3) below.

{3} An exiension of enlistiment in which benefits have not been
received and which the Army canceled before it became operative
(AR Al1-280, para 4-10} will not be prior obligated service for
SRB compuiation. The bonus term will not be reduced by the time
of the canceled extension.

{ey Example: On 4 Japuary 1994, 2 soldier zxtends his 5 May
1990 4-year enlistment for '8 mopths 1w fulfill the SRR for an
overseas assgnment; however, the assigmnent later is canceled. The
exiension is then canceled. The soldier reenlists 5 February 1994 for
6 ycars in a bonus MOS. In this case, the period of exiension is not
priot obligated service for SRB computation purposes hecause the
soldicr extended for an overseas assignment but did not receive the
benefil of the extension. Thus, the extension will not be deducted
from the new terin of service. The SRB will be compulied for 5
years und 9 yonths of additionally obligated service, provided no
other restrictions apply.

h) Example: On 4 lanuary 1994, a soldier extends his 5 May
1990, 4-year enlistment for 8 months 10 meet the SRR 1o accept
promotion from the grade of SGT to the grade of SSG. On 5§ June
1994, he reenlists for 4 years i meet the SRR for an overseas
assignmenl. Since the soldier realized the bencfils of the exiension
(he was promoted), the 7 months remaining to his £TS are prior
obligated active service. It will be subtracled from his 4-year period
of reenlistment when computing the SRB. Payment of the bonus
will be for 3 years and 5 months.

(4) Any prior obligated service between date of dischaige and

ETS may not be used in computing & bonus. This applies ta dis-
charges within 3 months of ETS as well. Any portion of a month
unserved hefore ETS is considered a full month of prior obligated
service and cannot be used in the bonus comiputation.
Note. A soldier who is discharged no more than 3 days carly because his or
her active obligated service cxpires on a date that requires the soldier to
reenlist on a Satrday, Sunday, or holiday will have completed the term of
service of SRB computation.
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Section W :
Administrative Instructions, Utllization, and Recoupment
of Bonus Reciplents

5-8. General

This section prescribes instructions for preparation, record mainte-
nance, and financial administration for SRB recipients. 1t also ad-
dresses policy and procedures related to administration of
accelerated payments. use of bonus recipienis, and bonus recoup-
ment. MOSs designated for award of SRB will he announced by
PERSCOM message.

5-9. Records, reports, and orders

a. Personne! qualification records will be prepared and maintained
per AR 640-2--1. Entries on bonus entitlement will not be altered or
deleted until the bonus term has expired.

£ The EB and BSSRB designator will be entered in the remarks
section of DI Form 1966 series (Record of Military Processing
Armed Forces of the United States). The SRB designator will be
entered in the remarks section of the DD Form 4.

¢ EB. BSSRB. and SRB designators will be used in all requests
for assignment instructions, personnel actions, and correspohdence
for soldiers serving EB, BSSRB, or SRB obligated service.

d. Orders directing assignment or reassignment of bonus recipi-

ents will show the proper bonus designator for the "ENI/REENLB-

indic lead line,” as provided in table 5-1 below.

5-10. Writien agreement

a. Upon enlistment or reenlistment with an EB, BSSRB or SRH,
the soldier must sign a written agreement. It will state that the
soldier has been counseled and understands the conditions under
which continued entitlement to unpaid installments (anniversary
payments) may be stopped and a pro rata portion of the advance
honus payment recouped. This agreememt will also clearly specify
the terms of the active service commitment entitling the soldier 10 a
bonus.

b The agreement for a BSSRB or SRB recipicnt will be a DA
Fonn 4789, which is available through publications channels. Distri-
bution of this form will be as follows:

(1) Original: Send to Commander, U.S. Army Enlisted Records
Center (Attn: PCRE-F), Fort Benjamin Harrison, IN 46249, It will
be filed permanently in the soldier’s OMPF as pan of the DD Form
1966 series or DD Form 4 series.

(2) Duplicate: File in the soldier's MPRJ as part of the DD Form
1966 series or DD Form 4 series. .

(3) One copy will be given 1o the bonus recipicnt to retain and
one copy for SRB Recipients will be retained by the local retention
office.

Table 5-1

Bonus

Designator Meaning

BSSRB/SRB—0.5A Zone A with a multiplier of 0.5
BSSRB/SRB~—1A Zone A with a multiplier of 1
BSSRB/SRB—1.5A Zone A with a multiplier of 1.5
BSSRB/SRB—2A Zone A with a multiplier of 2
BSSRB/SRB—3A Zone A with a multipher of 3
BSSRE/SRB—2A Zone A with a multiplier of 4
BSSRB/SRB—5A Zone A with a multiptier of 5
BSSAB/SAB--6A Zone A with a multiplier of 6
BSSRB/SRB—1B Zone B with a multiplier of 1
BSSRB/SRB—2B Zone B with a multiplier of 2
BSSRB/SRB—3B Zone B with a multiplier of 3
BSSRB/SRB—4B Zone B with a mullipfier of 4
BSSRB/SRB—SB Zone B with a multiplier of 5
BSSRB/SRB—6B Zone B with a multiplier of 6
BSSRB/SAB—1C Zone C with a muttiplier of 1
BSSRB/SRB—2C Zone C with a multiplier of 2
BSSRB/SRE—3C Zone C with a multiplier of 3

Table 5-1

Bonus—Continued

Designator Moaning _ L
BSSRB/SRB—4C Zone C with a muniplier of 4
BSSRB/SRB—S5C Zone C with a muiliplier of 5
BSSRB/SRB—6C Zone C wilh a multiplier of 6

EB-1 Enlistment Bonus (Combat Arms}

EB-2 Enlistiment Bonus (Noncombat Arms)
RRB Regular Reenlistment Bonus

5-11, Financlal administration

Bonus payments will be processed per AR 37- 104-3. Requests for
accelerated payment are processed per DA Pam 600--8. using a DA
Form 4474-R (Request for Accelerated Payment of SRB—Hardship
ar Compassionate).

5-12. Utilization of bonus reciplents
The purpose of the EB, BSSRB, and SRB programs are 10 induce

_ soldiers 1o enlist or reenlist in critical MOSs and serve in those

MOSs for the emtire time of the enlistment or reenhistment.

a. The wtilization of bonus recipients will be closely monitored at
all levels of command. Soldiers who are recipients will be used in
the following prionity:

{1y In the PMOS on which the bonus i based. This includes
notmal skill and career progression for the bonus MOS as published
in AR 611-201].

{2} In a comparahle MOS. if a command s over 100 percent in
the MOS (no authorized position is available to assign the soldier in
the MOS for which he was trained. all honus recipients being
assigned prior 10 non-bonus sotdiers). The comparable MOS will be
used when no authorized positions exist at the unit or installation for
the bonus MOS or a career progression MOS. Bonus recipients may
be utilized in a comparable MOS at the same or higher grade level
as the bonus MOS. The following prioritics will be used to deter-
mine specific comparable MOS:

{a) Prionity one: Substitutable MOS listed in AR 611-201 which
are cumrently designated for a EB/BSSRB/SRB.

{h) Prionty two: Substitutable MOS listed in AR 6}1-201 not
designated for a EB/BSSRB/SRB. (These MOSs are comparable
because they require the same basic <kills as the bonus MOS even
though they are not curremtly designated for a bonus,

{¢) If the critena in (@) or (&) above can not be mel. then an
exception must be granted by HQDA, DAPE-MPE

(3) In a MOS directed by the Sccretary of the Anmy.

b, Soldiers who hold a PMOS listed in AR 614-200, (Space
Imbalanced MOS (SIMOS)). and who drew a bonus will be utifized
in the following order:

(1) Per paragraphs 5-12a(1) through 5-12a(3) above.

{2) Per AR 614-200, chapter 9.

¢ The reclassitication procedures of AR 600-200 apply to all
bonus recipients. .

d. Bonus recipients, except SIMOS recipients. who cannot be
properly utilized. will be reported as surplus under AR 614-200.

e. Requests for waivers of the above list:d pricrities will he
submitted in writing through command channels. Reqguests will he
fully justified as to why the bonus recipient can not be used in the
bonus skill or why the commander feels such use is not in the best
imerest of the Army. Waivers for. utilizing bonus recipients outside
the bonus MOS will not be routinely made. Approval authority is
HQDA, Attn: DAPE-MPE.

5-13. Recoupment from soldiers who fali to complete
obligated service

A soldic( who voluntarily or because of misconduct fails 1o com-
picte oblipated service for which an EB or SRB was paid will
refund a percent of the bonus equal 1o the percent of obligaied
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service not Pcrformcd. The servicing FAQ wil perform recoupment
of the portion Of t.he bonus hefore the soldier's discharge.

a. An SRB recipient who is discharged and immediately reenlists
before completing the obligated service will not be required to
refund the uneamed portion.

b. An EB recipient who .is discharged and inwmediately reenlists
before completing the obligated service will not be required to
refund the uneamned portion. so long as—

(1) The soldier is not paid an RRB.

(2) The reenlistment is for at Jeast 2 years beyond the time tor
which the EB was paid. In cases of Carcer Counselor ciror, (Career
Counselor faied 10 properly examine the soldier's records or coun-
sel the soldier as 10 the conseqguences of not reenlisting for sufficient
time to avoid recoupment), requests for exception will be forwarded
to HQDA. Attn: DAPE-MPE-PD i the following instances:

fa) When an EB recipient did not reeniist for at least 2 years®
service beyond their original contract and states that had he or she
known of the recoupment policy, he or <he would have opted for a
longer reenlistment period.

(b) When a Carcer Counselor ened and such emor adverscly
affected the soldier’s bonus 10 which he or she was entitled.

¢. Recoupment of an uneamed bonus is not required if the soldier
is separated 10 permit acceptance of a commission or warranl ap-
pointment or Lo enler & program leading (o @ conunission or warrant
appoiniment. Entitlement to additional unpard banus is suspended
and will termipale upon commissioning or appointment. However,
the entitlement to additional unpaid bonus will be reinstated and
paid on a pro rata basis if the soldier is m commissioned or
appointed and returns to enlisted status in the same bonus MOS,

d. Recoupment of the uneamed portion of an EB or SRB is
required when the bonus recipient voluntarily separates because of
pregnancy.

5-14. Recoupment from soldlers who are not technically
qualified
CG, PERSCOM (TAPC-EPR--F), is the final approval authonty of
bonus entitlement termination and recoupment for technical disqual-
ification. The effective date of loss of lechmcal proficiency will be
the effective date of recoupment. If PERSCOM directs recoupment,
the PSC will advise the servicing FAO by memorandum with the
PERSCOM decision attached. The memorandum will contain the
soldier’s name, ssan. effeclive dale that bonus entitlement ended,
and a statement that the soltier has heen advised of the recoupment
decision. Reclassification and/or qualification termination action will
be attached lo the memorandum. Reclassification orders (AR
310-10) will include the following staiement: “"Recoupment of the
unearned portion of the bonus is required hecause of (state reason).
Bonus entitlement ended (state date).” A soldier who is not techni-
cally qualified in the skill for which a bonus was paid will refund a
percentage equal to the unqualified pontion of the agreement. This
does not apply to a soldier who is not gualiticd because of injury,
illness, or other impairment not caused by his or her own miscon-
duct. Recoupment will not be accomplished until 2 final determina-
tion of the soldier's appeal or rebuttal has heen received and a
determination is made (o withdraw the minimum security clearance,
lose qualification under Personnel Reliability Program (PRP}. or
lose any other qualification required for effective performance in the
MOS. The effective date of recoupment will still he based on the
date the soldier originally lost technical proficiency.

4. A soldier is not technically qualified in the bonus specialty
when— o )

(1) He or she is no longer classified in that specialty. )

(2) The specialty designator is removed from the soldier’s re-
cords. )

(3) Current and fulure assighment in that MOS is preciuded for
any of the following reasons: ' ' o

{a} The soldier refuses to perform ceriain duties required in the
MOS. o

(b) The soldier can not perform in the MOS due 1o disciplinary
action taken under the UCMI or civil count conviction.

{c) The soldier can not fully perform in the MOS due 10 injury,
illness, or other impairment resulting from the soldier’s own mis-
conduct. Line-of-duty investigations will be used as the basis for
this determination.

{d) The soldier can not fully perform in the MQOS due 10
withdrawal of minimum security clearance, Joss of Gualification
under the PRP, or loss of any other qualification required for per-
formance in the MOS. Withdrawal or loss must be voluntary or
caused by misconduct. and result in the removal of the MOS. Fail-
ure to make a passing score on the SDT is not disqualification,
unless it results in redesignation of the MOS.

b. A soldier may not forfeit any portion of the bonus when the
soldier is no longer classified in the bonus specialty for any of the
following reasons:

(1) When reassignment to other duties is directed by DA for
compassionate rensons.

(2) When utilization or reclassification is directed by DA in
another MOS to meet CONUS, OCONUS, or other mission require-
ments.

(3) When security clearance is lost through no fault of the soldier.

(4) When injury, iliness, or other impairmemt occurs and is not
caused by misconduct.

{5) When pregnancy occurs and discharge is not involved.

(6) When a soldier fails to atlain a higher level of technical
qualification in the MOS in which the bonus was paid when it is set
after the bonus entitlement.

(7) When completion of training results in reclassification into
CMF |8 from another MOS for which an SRB was paid.

5~15. Recoupment from soldiers who voluntarily
reclassify
Except as provided in paragraph 4-14h(7). a soldier who voluntarily
reclassifies and fails 10 complete the obligated service for which the
SRB or EB was paid will refund an amount equal 1o the unquatlified
portion of the agreement

a. Suldiers who are bonus recipients may voluntarily reclassify
provided—

(1) They volunteer in writing and agree 10 the recoupment of the
unearned portion of the bonus.

(2) The MOS requested is 2 more critical skill than the PMOS
currently held as determined by PERSCOM.

b. The effective date of recoupment will be hased on the date of
reclassification.

¢. Approval authority of all reclassification involving bonus recip-
ients is Commander, PERSCOM. Aun: TAPC-EPR-F.

Section i
Phase-out of Regular Reenlistment Bonus (RRB)

5-16. Effective date of RRB termination

Effective 1 June 1974, use of the RRB was terminated. However,
each soldier on active duty on 1 June 1974 will continue 1o be
cligible to receive at least $2,00K0.00 for reenlisting (RRB, SRB. or
combination) during an entire 20-year carcer. This does not apply to
ADT. (See DODPM for complete conditions of RRB entitiement.)

5-17. Payment of RRB

Payment of RRB 10 an eligible soldier wha reenlists with a break in
active duty of more that 24 hours will be no earlier than 30 days
afier the arrival at the first permanent duty station after reenlistment.
The total bonus award will be compuied from the dale of reenlist-
ment. A soldier will not be penalized monetarily because of delayed
payment.
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Chapter 6
Bonus Extension and Retraining (BEAR) Program

6-1. General

This chapler provides policies, procedures, and adminisurative in-
structions for the BEAR Program which is designed to assist in
force alignment. {1 allows eligible soldiers an opportunity to extend
their enlistment for formal retraining into a shortage MOS that is
presently in the SRB Program and. upon completion of retraining. to
be awarded the new PMOS, reenlist, and receive an SRB in the
newly awarded PMOS.

6—2. Objectives of the BEAR Program

The objectives of the BEAR Program are to attract highly qualified
soldiers in the rank of $5G and helow who are currently serving in
an overstrengih/balanced MOS to migrate into a criticaliy shont SRB
MOS

6-3. Program responsibiiities

a. DCSPER will—

() Exercise peneral swaff supervision, over personnel policies
goverming the BEAR Program.

(2) Award reenlisiment credit to the command afier the soldier
exiends his or her enlistiment for retraining under this program.

h. CG, PERSCOM, will—

1) Operale the program under the Total Army Retention Program
(AR 601-280).

(2) Conduct the program within policy puidance of DCSPER.

{3} Select MOS for the program through coordination with
DCSPER.

(4) Fvaluate applications and advise soldiers of selection/non-
selection.

{5) Provide authority o CONUS/OVERSEAS commanders 1o
publish orders directing movement.

(6} Track MOS migration,

(7) Account for projected SRB expenditures.

¢. Commander, TRADOC, and heads of wraining activities will- -

(1) Establish a comprehensive program of service school training
for soldiers undergoing MOS retraining under this program.

(2) Maintain a separate identification file on cach BEAR Programn
panticipant to allow rapid retrieval upon reguest by PERSCOM.

(3) Provide name and expecied graduation date 1o the servicing
Reenlistmenl Oifice for appropriate action.

(4) Prompiy repont 1o CG. PERSCOM. Aun: TAPC-EPR-R.
2461 Eisenhower Avenue. ALEX VA 22331-0450. those soldiers
who fail 10 complete trainieg under this program.

d Unut commanders, commanders responsible for cusiody of per-
sonnel records. and reenlistment offices will

(1) Encourage soldiers who meet established eligibility criteria to
apply for retraiming into an MOS in the BEAR Program.

(2) Assist soldiers in prepanng their applhcations and obtaining
necessaty documentation.

(3} Provide axsistance and suppont in promoting the objectives
and administration of the program.

6-4. MOS In the BEAR Program
Periodic program changes are announced by HQDA via RETAIN
and/or MILPER Messages.

6-5. Eliglbility criterla for entry into the BEAR Program
a. Soldiers applying for the BEAR Program must he eligible for
reenlistment in accordance with chapter 3, without a waiver, except

for PT test. Required waivers must be approved by the appropriate:

waiver approval authority and attached 1o the applicalion. (Ap-
proved waivers for participation in the BEAR Program arc valid for
soldiers desiring to reenlist at the training stte or within 90 days
after arrival at the ultimate unit of assipnment. Soldiers desiring 10
wait until they fall within the reenlistment eligibility window must
request waiver from appropriale waiver approval autherity prior to
reenlistment),

b. Soldiers must meet the eligibility criteria in paragraph 5-6 for
an SRB. .

¢. Soldiers must be in the rank of $SG or below. Additional grade
requirements are as follows: ]

(1) If the soldier's rank is SGT and below, the appropriate rank
column for PMOS (as shown in current PERSCOM In/Out Calls
message} must show N/N or NfY at their current rank and MOS,

(2) If the soldier's rank is SSG. the appropriate rank column for
PMOS (as shown in current PERSCOM [n/Out Calls message) must
show N/Y at their current rank and MOS.

{3) Soldiers on a 2-year initial enlistment must be grade PFC or
higher. and must be eligible to extend to complete 2¢ months TIS
after completion of training. No waivers will be considered. They
may apply for the BEAR Program regardless of status of in/out
calls. These soldiers will be scheduled to complete training after
they have served a minimum of 21 months’ time in service.

d. Exceptions to paragraph ¢ above are as follows:

(1) Soldiers requesting reclassification into selected MOS as pub-
lished by BEAR Program message from Commander, FERSCOM,
may request reclassification at any time regardless of the status of
their PMOS (see AR 600-200, paragraph 2-315(3)}.

(2) Airborne qualified soldiers assigned 10 the 82d Airborne Divi-
sion who possess a MOS that is listed as balanced (N/N) or short
(Y/N} in current PERSCOM In/Out Call message, but is over-
steengttvhalanced (N/Y) within the 82d Airbome Division, may ap-
ply for retraining imo a BEAR Program MOS provided the MOS
selected is authorized and a valid requisition exists in the 82d
Airborne Division. Upon successful completion of training. the sol-
dier will retumn to the 82d Airbome IDivision. (The application
procedures in para 6-6 will be followed and the authorized versus
assigned strength (Fort Bragg strength figures) of the soldier’s cur-
rent PMOS along with figures of requesied MOS will be refiecied in
the forwarding comment 1o HQDA.)

¢. Soldiers, other than initial term soldiers, must not have been
alerted for reassignment at the time application is received at
PERSCOM.

f. Soldiers who possess a PMOS identified as being a Space
Imbalanced MOS (SIMOS) listed in AR 614-200 are eligible to
apply for the BEAR Program. in accordance with ¢ above. MOS
00B. CMF 1R, and CNSF 98 BEAR Program MOS are open to ali
soldiers regardless of the status of their PMOS. Soldiers applying
for MOS 978 must forward the statement of interview, required
essays, SBI packet. and associaled forms to MI Branch, Atun:
TAPC-EPL-M. prior to submission of the BEAR application. Noti-
fication ta thal effect must be certified by the local counterintel-
ligence office. The local C1 officer’s POC and DSN: number must
be included.

g- Soldiers must be qualified for taining and attendance at the
U.S. Army Service School per AR 611-201, AR 614-200, and DA
Pam 35!—4. and meet any special requircments for requested MOS,

h. Soldiers must be recommended for participation in the BEAR
Program by the soldier’s immediate commander, with the recom-
mendatiom based upon personal intervicw.

i. The soldier must have compieted at least 2 years of aclive
service {12 months for 2-year enlistees) and at the time of applica-
tion be within ! year of ETS. In addition, soldiers serving in an
overseas area must be within | year of normal our completion at
the time of application.

6-6. Application for entry into the BEAR Program

a. Applications will be submitted by memorandum and follow the
format shown at figures 61 and 6-2.

b. The following forms will be attached (o the application as
enclosures:

{1) An updated copy of DA Forms 2 and 2-1.

(2} A completed DA Form 4591-R (Reenlistment Data
Worksheet). A copy of DA Form 4591-R is available at the back of
this regulation for reproduction purposes. It will be reproduced lo-
cally on B 1/2- by 11-inch paper.

(3) A completed DA Form 3340.
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(4) Other forms/documents requi ]
quired by specifie MOS. equired by this chapter and/or re-
¢. Applications of soldiers previousty released or removed from
the program (see para 6~11) will be submitied per paragraph 6-7,

4. Applications will be evaluated on the “whole person” concept
and the projected availability of schoo) seats. Final approval will
rest with PERSCOM.

.e. Applications of soldiers desiring TDY and return will contain a
DD Form 1610 (Request and Autharization for TDY Travel of DOD
Personnei) with items [ through 8 completed. This form is required
only for soldiers who are assigned in CONUS because this option is
not available 1o personne! assigned to an overseas area.

6-7. Application processing

a. Upon receipt of the soldier's application. PERSCOM will eval-
uate and process for an available school seat in the desited MOS
and an assignmen|.

b. 1f the soldicer is selected. PERSCOM will furnish the followin
information—

(1) School staning and ending dates.

(2) Assignment instructions.

(3) Extension control number,

(#) TDY and rewum orders {only for soldiers assigned 1o CONUS,
sclected for TDY and retn).

(5) Message authorizing orders w be published, directing move-
ment.

6—8. Assignment policles

a. Attendance at a service school will be in one of the following
calegories:

(1) PCS w0 a new assignment with TDY en route to school.

{2) PCS 10 school, if wraining is in excess of 20 weeks.

{3) Atend school in TDY-and-retumn status. (Sce para 6-6¢).

b. Assignments will be made only 1o those commands with a
current valid requisition for the MOS in which being trained.

¢. Soldiers should list three assignment preferences in item 18,
DA Form 4591-R.

d. Soldiers having received ultimete assignment instructions in
connection with approval of their BEAR Program application and
clecting to leave dependents at their parent installation dunng the
period of TDY in accordance with PSC Message Number 81-70.
Subject: Clarification of DA Iirected Schooling in Conjunction
with Permanent Change of Station (PCS). (open allounem DA fund
cite} are eligible to retum to parent installation only for the purpose
of clearing the installation for subsequent PCS. Reenlistment for the
purpose of remaining at the parent installation is not authorized.

e. The majority of approved BEAR panticipants atlend training
TDY enroute to & new assigament. In addition. many approved
participants receive overseas asughments and some desire depend-
ent travel. BEAR participants should not extend or reenlist to satisfy
the SRRs for dependent travel at the old duty station prior (o
departure for training. Such an exlension or reentistment will re-
duce. or cause the soldier o iose SRB emtitlement. If the soldier
desires dependent travel, he or she should submit a request per AR
55-46 a1 the losing insiallation. AR §5-46 does not require the
soldier 1o take action regarding SRRs at that time. If the soldier’s
Tequest is approved. the approval will be forwarded 1o the training
site where the soldier is undergoing training. however, no action
will be taken to process the soldier's dependents for movement until
the soldier successfully completes the training, is awarded the new
MOS, and reenlists. Upon reenlistment. dependent .lravel actions
may be accomplished. BEAR Program participants will be af'f'qrdcd
2 minimum of 30 days reentistment leave if desized. The training
site should request from PERSCOM an adjusted amrival month to
allow time for desired leave and dependent lavel In no event
should the BEAR Program panticipam be denied dependent travel
solely because of failure to reenhist or extend for that purpose at the
losing installation.

J- Soldiers who decline assignment instructions under the BEAR
Program will be processed per paragraph 6~l1la.

6-9. Instruction for retention offices
In addition to 1he responsibilities cited in paragraph 6-3 b(4), reten-
tion offices will--

a. Publicize the BEAR Program and provide interesied soldiers
with details about the program, and also determune their eligibility.

b. Use the RETAIN systemi for this program as directed by
PERSCOM.

c. Ensure the soldier meets the criteria in the following arcas:

(1) Soldiers must be fully qualified for recnlistment, without
waiver, except as indicated in paragraph 6-5a above. Soldiers in the
rank of PFC who will have 24 months or less aclive Federal service
on the date of discharge may apply for this program; however, these
soldiers must be in the grade of CPL/SPC at the time of reenlist-
ment 1o qualify for payment of the SRB.

{2) Priof to the soldier's departure from the losing command for
retraining, ensure that the soldier:

{a) Has the appropriste security clearance for the MOS being
wained {see para 1-13. DA Pam 351-4). Soldiers requesting entry
into the BEAR Program for training in a MOS (hat requires either
an interim of final clearance for attendance at the service school will
be required to have the clearance prior to compliance with orders
directing movement. Reenlistment authorities will coordinate with
the installaion $SO to ensure security clearance requifement are
niet. Upon notification that the appropriate secumity clearance re-
quirement has been met, notify TAPC-EPR-R via the RETAIN
Holtline. TAPC-EPR-R will put in suspense those cases requiring
security clearance action and ¥ nonfication is ot received at leasy
60 days prior 10 course starting date, assignment instructions issued
will be cancelled until the necessary clearance has been received.

{b) Has a copy of DA Form 1695 filed in their 201 file approving
soldier for participation in tik BEAR Program.

(r) Has 201 file, health, and finance records in his or her posscs-
sion. .

(3) Soldiers completing retraining under this program are eligible
0 recnlist at the training sitc under the provisions of table E-1.

{4) Soldiers who elect not 1o reenlist &t the training site and who
proceed 1o their ultimale assignment wil) be avthorized discharge for
the purpose of immediate reenlistment under the provisions of 1ables
E-1 or wajt until they fall within the “reenlistment window™ for
other options.

(5) Soldiers selected for TDY and return (funded by PERSCOM)
will be authorized discharge and immediate reenlistment afier TDY
and retum to parent installation per table E-1 only.

d. Ensure that all soldiers approved for entry into the BEAR
Program are fully aware of current SRB policies contained in chap-
ter 5. .

6-10. SARs and extensions

a. All soldiers approved for entry inio the BEAR Program must
extend their enlistment a sufficient amotnt of time (o ensure they
will have 24 months time-in-service remaining as computed from
the completion date of training.

b. An SRB is paid only for "additional obligated service™ and any
time 1emaining on the extension of enlisiment that is execuied upon
entranice into the BEAR Program is considered “previously obli-
gated service.” An SRB will not be paid for any unserved time
remaining on the exiension of enlistinent at the time of reenlistment
following successful completion of retraining into the new PMOS.
Soldiers participating in the BEAR Program may be forgiven up 1o
24 months of “previousty obligated extended service” provided they
reenlist (Option L -1 only) within 90 days afier completion of tain-
ing. Implementing instructions will be announced via RETAIN and/
or MILPER messages.

c. Extensions o participate in the BEAR Program are accom-
plished as a condition of acceptance into the program. Cancellation
of the exiension is not anthorized for soldiers who voluntarily with-
draw from the program or who ate involuntarily removed from the
program for any reason (that is, academic failure, punishment under
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UCMI). The soldier is considered. in either case, o have received
the benefit of the exlension.

6-11. Release and removal from the BEAR Program

a. Soldiers may request release from the program for hardship or
compassionate reasens only. Fully documented cases will be submit-
ted through the soldier’'s immediate commander and appropriate
retention office to CG. PERSCOM., Aun: TAPC-EPR-R. 246!
Eisenhiower Avenue. ALEX VA 22331-0450, for consideration.

h. Soldiers released from the program will not be considered for
reentry into e program. unles< documentation is furnished (o indi-
cate the reasons for removal no longer exist.

¢. Soldiers who fail 1o complete the training will be removed
from the program. unless the training unit commander recommends
that they be retained and rescheduled for a subsequent class date.

d. Soldiers who have been upproved for entry into the BEAR
Program and subsequently become disquatified or receive punish-
ment under UCM) will be reported 1o CG. PERSCOM, Attn:
TAPC-EPR-R. 2461 LEisenhower Avenue. 2461 Eiscnhower Ave-
nuee, ALEX VA 22331 -0450. DSN: 221-8(020. for confinnation of
assignment information prior to proceeding 1o the training site. Sol-
diers atiowed to remain in the BEAR Program (upon waiver of
disqualification) will be allowed 10 reenlist upon completion of
training and receive all benelus from the progran.

e. When release or removal from the program is necessary, the
soldier will be—

(1) Required to complete the period of service for which he or
she exiended under the progiam.

(2) Reclassified, if appropriatc. and reassigned according to the
needs of the Army.

6-12. Walvers
The Army will waive any SRR in excess of 24 months 1o attend the
scthood for soldiers approved and taking part in the program.

6-13. SAB Award Level

See paragraph 5-6 w determine eligibility for specific zone. The
MOS designated for award of SRB are chanyed periodically and are
announced in MILPER messages as they occur.

a. Sec table 5-1 w detzniiune meathod of payment of SRB.

h. Sotdiers with fess than 6 years ot active Federal service at the
time of application for the BEAR Program will not he approved for
retraining into an MOS under the provisions of the BEAR Program
when it 11 obvious that by the completion of training the soldier will
fall into zone B and the MOS for which he is applying is not
designated for o zone B bonus. These soldiers may apply for such
MOS as a normal reclassification action, if otherwise qualified.
Soldiers with less than & vears of active service al the time of
applicanon who witl fall into zone B while in training. may apply
for a MQS in the BEAR Program that is designated for paymem in
zone B and will be specifically approved for zone B, even though at
the time the soldier extends he 1s still in zone A. Should the zone B
designator be reduced. increased. or eliminated, the soldier is au-
thorized the fevel for which initially approved or the level a1 the
time of reenlisunent, whichever is higher.

¢. Soldiers in the grade of CPL(P) or SPC(P). who have less than
6 years of aclive Federal service, who apply for entry into the
BEAR Program for training into a MOS that has no zone B muhi-
plier for their grade, and who will fall into zone B prior to comple-
tion of training. may be approved for a zone B SRB at the SGT
level. These soldiers will receive an SRB computed al the zone B
SRB level listed for SGT in effect at the time of extension or at
time of reenlistment. whichever is higher. Entitlement will be con-
firmed by PERSCOM upon approval of the soldier's BEAR applica-
tion.

Chapter 7
Enllglmenth ransfer Processing of Soldiers from the

Regular Army to the Reserve Component

7-1. General ' )
This chapter prescribes policy and procedures for the enfissmeny

transfer processing of soldiers being released from active duty from
the Active Army who elect to affiliate with the Army National
Guard of the United Slates (ARNGUS) or the United States Army
Reserve {USAR).

7-2. Pre-Separation brieting )
. a. Per AR 635-10, priot 10 being released from active duty, all
soldiers are required to attend a Pre-scparation service program
briefing. This briefing is held for soldiers who are within 90-180
days of their ETS. The Career Counselor is required 10 attend these
briefings 10 present information related 10 metheds of fulfillment of
Military Service Obligation (MSQ) and benefits of membership in
the Reserve Components. The presentation will not be used as a
substitute for the required individual soldier interview direcled by
this chapter and appendix C. Al a minimum. information on the
following topics will be presented:

{1) Purpese of Reserve Components Affiliation Counscling.

{2) Location and telephone number of local Career Counselor.

{3) MSOs and options for fulfillment.

(4) Basic henefits and options of ARNGUS. USAR TPU, and
IRR membership.

{5) Local appuintment procedures for RC affilialion counseling.

7-3. Interviews

a. Reserve Component affiliation interviews will be accomplished
in accordance with the guidance provided in appendix C.

#. ‘The counselling requirements of appendix 1 apply to affiliation
with the ARNGUS or USAR.

7-4. Eligibliity for processing into the ARNGUS and USAR
The goal of the Army Retention Program is to serve the needs of
the Anny while providing an invajuable service to soldiers. Except
for special programs as announced, waivers are not authorized for
RC enlistment/transfer. Soldiers must meet all eligibility criteria
established by this regulation. referenced regulations, and
PERSCOM. Ehgibility must be estabhished and verified through
records screening by the servicing Career Counselor prior 10 proces-
sing. Automated systems such as SIDPERS'and RETAIN will not
be used in lieu of a manual records screen 1o verify personal data or
establish eligibility. In Retention Offices where soldier's records are
verified on RETAIN, Carcer Counselors will review, prior 10 verifi-
cation. the DD Form 214 on all soldiers processed for an ARNGUS
unit, USAR TPU assignment, or IRR enlistment to ensure that no
discrepancies exist between the eligibility determinations made by
the Career Counselor and the soldier's character of separation. All
discrepancies will be resvived between the Career Counselor and
separation personnel prior to verification of the soldier's record.

a. Eligibiliey for enlisied soldiers desiring enlistment or transfer
into ARNGUS wnits or USAR TPU. Soldiers must meet the eligibil-
ity criteria of this regulation within 89 days of ETS. As an excep-
tion. those soldiers whose terminal leave and permissive TDY (in
conjunction with ETS) exceed 70 days may he swom in 10 days
prior 1o departure from overseas or start of terminal feave. which-
ever is carlier. ‘

(1) Age. Soldicrs must be able to attain 20 years of qualifying
service for retired pay by age 60.

(2) Cirizenship. Soldiers must be U.S. citizens. Lawfully admiued
aliens may enlist or transfer only to complete a remaining MSO.
Under no circumstances may non-citizens exceed 8 years of total
Federal Mililary Service. Non-citizens enlisting into the ARNGUS
must have at least | year remaining on their MSO, otherwise they
are incligible for enlistment.

{3) Trainabiity. Soldiers enlisting or transferring for a MOS
other than a curently held PMOS, SMOS, or AMOS, must meet the:
current aplitude area score(s) criteria established by AR 611- 201
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s SETAIN QUALS e o o)t e 5 i
h Sterning. Additionally, soldiers desiring
retraining must have a minimum of three scores of 85 or higher for
ARNGUS enlistment or USAR enlistment or transfer in any of the
aptitude areas on the soldier's most recemt ASVAB.
cal(‘z)}n&ri::;rs:iorﬁé 1: al;{;e{pl(:ng rchz;ining. soldiers must meet all edu-

i ms listed in 611-201 i
QUALS file. and in the RETAIN

(5) Medical. Soldiers must have a physical which is valid through
REFRAD date. Physical examinations are valid for a period as
specified by ODCSPER guidance,

{a_J Soldiers who have a permanent profile resulting in 2 disquali-
fication for duty in their PMOS must have the resuhts of an MOS/
Medicai Retention Board (MMRB) authorizing retention in the Ac-
tive Amy.

(b} The minimum profile limitations of AR 611-201 must be met
for soldiers applying for retraining.

(6) HIV. Soldiers must present evidence of negative HIV test
resulis valid through ETS or show evidence that results are pending
on at HIV test administered within 60 days of terminal leave date
or REFRAD date. whichever is carlier. HIV test results are valid for
24 months. HIV positive soldiers will not be enlisted or tzansferred
into ARNGUS units, USAR TPU, or enlisted into the IRR.

(T) Height and weight. Soldiers must meet the requirements of
AR 600-9.

(8) Grade. Soldiers must hold the grade of PFC or higher, As an
exception, MOS qualified soldiers separated per chapter 8. AR
635-200. may be enlisted or transferred. regardless of rank, if other-
wise qualified. If otherwise eligible and qualified, soldiers who have
reached or are beyond their Retention Control Points are eligible for
enlistment or transfer into the ARNGUS or USAR.

(9 Maoral and administrative. The Career Counselor must review
the soldier’s MPRJ to determine if any moral or administrative
disqualifications exist. Screen the DA Form 2-1, block 4 for Bar to
Reenlistment data and block 21 for lost time andfor confinement
data. The MPRJ must also be screencd for Court-Martial Orders,
flagging actions. and reduction-in-grade actions. The following is a
list of disqualifying moral and administrative factors.

{a) DA or local Bar t0 Reenlistment—Soldiers who have a DA or
local Bar to Reenlistment are ineligible for enlistment ot transfer. A
Declination of Continued Service Statement is not considered a Bar
to Reenlistment.

{h} AWOL/Confinement. -Soldiers with 30 or more days AWOL/
confinement during current cnlistment are incligible for enlistment
or transfer.

f¢) Count-Martial Conviction—Soldiers who have a record of
court martial conviction during their current enlistment are ineligible
for enlistment or transfer into the ARNGUS or USAR. Soldiers who
are promoted. advanced. or selected for promotion after court-mar-
tial convictions regain eligibility. if otherwise eligible under this
chapter.

{d) Chapter separations—Soldiers being separated under the pro-
visions of AR 635-200, chapters 5. 6,7. 9, 10, 11,12, 13, 14, or 15
are ineligible for enlistment or transfer, unless the authority and
teason for separation i¢ as follows and the soldier is otherwise
eligible: . i

1. Paragraph 5-3, secretarial authority (as long as the soldier
retains reenlistment eligibility). . )

2. Paragraph 5-12, failure after enhistment 10 qualify for flight
training.. '

3. Paragraph 5-16, early release of reserve component personnel
serving AGR tours undersection 672(d). title 10. United States Code
(10 USC 672(d3) ) )

4. Paragraph 5-17, early scparalion to funhe[ education.

5. Paragraph 7-15, erroncous enlistments, reentistments, or exten-

sions. . .
6. Paragraph 7-16, defective or unfulfilled enlistment or reenlist-

ment agreement. . ) .
b. Eligibility for enlisted soldiers desiring enlistnent in the USAR

with assignment to the Individual Ready Reserve (IRR). Soldiers

who desire enlistment into the USAR are cligible provided they |
have no more than 3 months remaining on their MSO and meet the
eligibility criteria established above.

7-5. Speclal enlistment and transfer options and
programs

A list of special enlistment and transfer oplions and programs fol-
low. Processing procedures for these options arc addressed in appen-
dix E.

a. The Military Intelligence Special Training Element (MISTE}
Pragram. This program offers TPU assignments to soldiers in se-
lected Military Intelligence MOS with selected language skills who
are unable to be placed in unis within reasonable commutimg
distance of their homes. FORSCOM Regulation 140-11 govemns
cligibility for this program. Administrative procedures for the
MISTE Program are listed in table E-7.

b. The Drill Sergeant Program. This progiam is designed o
assign qualified Drill Sergeants or train qualified soldicis as Drill
Sergeants and assign them to a unit within reasonable commuling
distance of their home. AR 614-200 govems eligibility for this
program. Administrative procedures for the Drill Sergeant program
are listed in table E-8.

¢. The Army College Fund Plus (2+2+4) Pragram. The ACF Plus
(2+2+4) Program is offered to individuals joining the Active Army.
It provides college money for the individual in addition to the Gi
Bill. The program requires soldiers to serve 2 ycars, plus training on
active duty in the Army. 2 years in an ARNGUS unit or USAR
TPU, and the balance of their MSO in the IRR to he entilled 10
receive the increased educational inceptive. Administrative proce-
dures for this program are listed in lable E-9.

d. Reserve Officers’ Training Corps/Simultanecus Membership
Program (SMP). Provides for the assignment of potential ROTC
Cadets into ARNGUS units and USAR TPU. AR 601-210 govermns
cligibility for entry into this program Administrative procedures for
this program are listed in table E-10.

7-8. Selected Reserve Incentive Program

The Selecied Reserve Incentive Program (SRIP) is governed by AR
135-7. Soldiers will be processed by the Career Counselor, per AR
135-7, for all incentives for which qualified and entitled. Special
incentives offered by the ARNGUS will be governed by the appro-
priate State. Although AR 135-7 prescribes policy and procedutes
for administration of the SRIP for the ARNGUS, the individual
states and territories retain authority for determuning cligibility
based on local requirements. The foflowing is a list of SRIP entitle-
ments processed by Career Counselors under the provisions of AR
135-7.

Prior Service Enlistment Benus,

Affiliation Bonus.

Student Loan Repayment Program.

. Montgomery GI Bill.

Montgomery GI Bill 2X4 Program.

an oh

hd

7-7. Enlistment and transfer periods for assignment

a. ARNGUS enlistment periods.

(1) Soldiers with a remaining military service obligation (MSO)
may enlist for a period of years, months, and days equal to their
remaining MSO or may choose to enlist for any whole number of
years up to 6 years which would cause their enlistment into the
ARNGUS to exceed the time remaining on their MSO. The mini-
mum enlistment peried for soldiers with less than 1 year remaining
on their MSO is 1 year.

(2) Soldiers without an MSO may enlist for 1, 2. 3. 4, 5, or 6
years. :

b. USAR enlistment and transfer periods

{1) Soldiers with a remaining MSO are transferred for the remain-
ing MSO, unless discharged.

(a) AR 635-200 provides that soldiers with less than 3 months of
remaining MSO at scparation will be discharged. If a soldier is
discharged, he or she can not he utransferred; he or she must be
enlisted. :
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{k) Special scparation programs may require longer Ready Re-
serve obligations than a soldier's MSO provides. In such cases, the
authonity governing these programs may authorize special provisions
for extending or reenlisting a soldier 10 meet the service require-
ments,

(2) Soldiers without an MSQ may enlist for 1, 2, 3.4, 5,6, 7. or
K years.

¢ Individual Ready Reserve (IRR) enlistment and transfer peri-
ods. :

(1) Soldiers with a remaining MSO are transferred for their
remaining MSO. unless discharged,

(2} Soldiers without an MSO who are qualified for enlistment
under the provisions of this chapier mayv enlist in the IRR for 3, 4,
5 6, 7. or 8 vears,

d. Reserve Component officers and warrant officers. Officers and
warrant officers sign an acceptance agreement DA ¥orm 5691-R
(Request for Reserve Component Assignment Orders). and repont 1o
their units with no transfer period specified. A copy of DA Form
5691-R is available al the back of this regulation for repreduction
purposes. It will be reproduced locally on B 172- by 11-inch paper.

7-8. Processing assignments for ARNGUS Units, USAR
TPU, and IRR _
Reservations fur ARNGLUS and USAR assignments may be proc-
essed on the RETAIN sysiem up to 120 days prior 10 E'TS. Reserva-
tions musl establish a report date not Jater than 30 days after release
from active duty.

a. Assignments will be secured as follows:

{}) ARNGLUS assignments must be secured from the appropriate
State prior to processing on RETAIN. This may be done telephoni-
cally or via FAX. A list of of ARNGUS coordinators is located in
appendix F. OCONUS insiallations will follow current communica-
tion procedurcs for securing ARNGUS unit assignments. If it be-
comes necessary 10 change or cancel an ARNGUS assignment, the
Career Counsclor will contact the State concerned and inform them
of any changes or cancellations as they occur. ARNGUS reserva-
tions will be processed on RETAIN in accordance with the current
RETAIN users’ manual.

(2) USAR assignments are sccured and processed on RETAIN in
accordance with the current RETAIN users’ manual.

(3) IRR enlistments are processed on RETAIN in accordance with
the current RETAIN users’ manual.

b If an ARNGUS unit assignmem is not available from the
appropriate statc and a USAR TPU assignment is not available on
RETAIN for a soldier, the Carecr Counselor will contact the Re-
serve Components Retention Management Office at FORSCOM for
assistance in securing an USAR assignment. :

c. Every effort must be made to assign soldiers into an MOS for
which they are qualified and into positions in the soldier's current
grade or onc grade higher. Deviation from this prade restriction
requires the approval of the unit commander or a designated repre-
sentative. .

d. Assignments requiring a soldier’s residing beyond reasonable
contrnuting distance from their ARNGUS or USAR units must be
approved by the unit commander or a designated representative.
Reasonable commuting distance is defined as a distance within a 50-
mile radius of the Inactive Duty Training (IDT) sile and will not
cxceed 1 1/2 hours of travel lime one-way by car under average
uaffic. weather. and road conditions.

¢. All unconfirmed reservations must be cancelled daily.

f Confirmation dates must be the first working day after the
soldier's ETS date. Weekends and holidays will not be used as ship
dates. To insure that all soldiers are verified during the same month
as ETS, the following procedure is authorized. If the first working
day after ETS occurs in the month following the ETS meonth, that
record will be verified on the last working day of the ETS meonth.

g- Evidence of negative HIV test resulls not older than 2 years at
REFRAD datec must be provided to the Carcer Counselor by the
saldier prior to verifying the record. If evidence can be provided by
the soldier that results are pending on an HIV test administered

within 60 days of REFRAD date or terminal leave date (whichever
is earlier), the record may be verified.

7-9. Administrative guldance o

Software for Total Army Retention Stations (STARS) is a package
of customized databases supporied by word processing capabilities
which allows the Carcer Counselor 1o collect data on each RC
transferring/enlisting soldier. schedule. and track appontments. re-
cord eligibility. and to produce electronically generated contract
documents and management reports. Career Counselors will use
STARS in accordance with the STARS Users Manual to accomplish
these tasks.

a. Orders are published per AR 310-10. The amended or en-
dorsed order must reflect the unit of assignment prior 10 verifying
the record.

b. Soldiers may enlist or sign their tansfer documents up to 89
days prior to REFRAD date.

¢. Item 9 of the DD Form 214 must reflect the command to which
the soldier is transferred prior to verifving the record.

d. Once orders are published and records are sent to the respec-
tive State (ARNGUS) or Army area {USAR). they cannot be
changed, amended, or revoked by the Career Counsefor. In addition.
once a RETAIN record has been verified, assignments and verifica-
tion dates cannot be changed. amended. or revoked by the Career
Counselor. The gaining unit must request, through their own chan-
nels, any changes. amendments, or revocations.

e. Forms used for enlisting and transferring soldiers into the
ARNGUS and USAR arc contained or listed in chapter 11 of this
regulation.

f. Composition and distribution of all packets will be accom-
plished in accordance with appendix G.

7-10. Enlistment ceremonies
Enlistment ceremonics will be conducted in accordance with appen-
dix D of this regulation,

7-11. Accesslon credit

a. MACOM accession credit will be awarded for all ARNGUS
unit and USAR TPU verified accessions, provided the following
requirements are mel.

(1) The soldier has a valid unit of assignment and the ETS order
number. CCA, and losing UIC code appear on the RETAIN reserva-
tion when the soldier's record is verified.

(2) The command o which the soldier is transferred or enlisted is
entered in tem 9 of the DD Form 214,

{3) A complete enlistment/transfer contract packet is on file. En-
listment/transfer files will be maintained in the Retention Office for
a period of 1 year from REFRAD date,

b. Accession credit will be awarded for the month in which the
record is actually verified.

7-12. Processing of commissioned and warrant officers
desiring assignment to units of the ARNGUS or USAR
Officers desiring transition into units of the ARNGUS or USAR
must be counseled by the Installation REFRAD Officer Counselor
(IROC). All officers comemplaling separation should be encouraged
lo attend RC affiliation bricfings. Any officer desiring assighment 1o
a unit of the ARNGUS will be processed in coordination with the
appropriate State POC.

a. Responsibilities for commissioned or warrant officer process-
ing are as follows: )

(1) IRQOC responsibility: Eligibility determinations and career
counseling. Counseling should be accomplished not later than 90
days prior lo REFRAD. The IROC will assist the Career Counselor
by ensuring documentation required for processing the officer is
provided and that the USAR cath DA Form 71 (Oath of Office—
Military Personnel) is coordinated and administered 1o Active Armmy
officers prior 1o processing for a Reserve Component unit. The
IROC will coordinate with the Career Counselor 10 establish instal-
lation level counseling and processing procedures.
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o (221[5‘?;‘:13;1 (Zi:ins:lor responsibility: Assist the IROC by provid-
co%nmi«ioncd ar;dgwmem e malion for interested and qualified
€0 Ssion c warrant ofﬁcch. Once a vacancy is located and
accepled by the separaiing officer. the Career Counselor will make
the reservation on RETAIN in accordance with the RETAIN users'
manual. Additionally, the Career Counselor will preparc the DA
For'm 5691-R. 10 ensure that the transition poim processes the offi-
cer's records for direct assignment upon REFRAD and o ensure
that the officer understands his responsibility 1o repont to the unit in
accordance with the time frame specified As part of the processing,
the Carccr.Cuunscinr will ensure that the officer's DI form 214
reflects assignment to the comect unit and that records are distrib-
uted jn accordance with appendix G upon REFRAD. The Caresr
Counselor will maintain a copy of DA Form S69-R (Reserve
Component Career Counselor Interview Record), DA Form 5691-R,
DA Form 71, REFRAD orders, assignment orders, and RETAIN
printouts for all assignments completed on officers for | year. A
copy of DA Form 5690-R is avaitable at the back of this regulation
for reproduction purposes. It will be reproduced locally on 8 1/2- by
Ll-inch paper

b. Special Branch Officer Processing: Officers holding commis-
sions in the following branches must follow the guidance indicated
for transition into a TPU.

{1) The Judge Advacate Generals Corps (JAGC): The IROC will
coordinate all The Judge Advocate General Corps (JAGC) officer
assignments with The Guard and Reserve Affaits Office at The
Judge Advocate General's School in Charlottesville, VA. Telephone
numbers are: DSN: 274-7115 extension 382 or Commercial: (804)
972-6332 exienzion 382 or Toll Free: (B0 552-3978 cxtension
3K2. The Career Counselor will provide information on vacancy
availability as ohained from RETAIN to the officer and to the
JIROC. All assignments must be approved by the TIAG Nationa)
Guard and Reserve Affairs Office prior to processing a reservation
on RETAIN

(2} Chaplains: All Chaplain Corps officers will be transferred to
the IRR upon REFRAD. Unit assighments are made by the Chaplain
PMO at ARPERCEN. Separating Chaplains will be given the Chap-
lain PMO phone number. Telephone numbers are: Toll Free: (800)
325-4914 or Commercial” (314) 263-7404).

{3) Medical Corps and Ay Nurse Corps Officers: The JROC or
Career Counsclor will contact the FORSCOM Surgeon General Of-
fice 10 coordinate assigniments prior (0 SeCUriftg a resctvation on
RETAIN. Telephone numbers are: DSN 3676852 or Commercial:
{404) 669-6851.

c. OCONUS Career Counselors are exernpl from the coordination
requirements above if all of the following conditions are met.
OCONUS Career Counselors will coordinate with OCONUS Transi-
tion Points in accordance with local communications procedures for
assistance.

(1} The separating officer must possess the exact MOS/AAC of
the vacancy {no MOS substitution is allowed for USAR medical
unitl assignments without approval from the FORSCOM Surgeon
General's office).

(2) The vacancy grade must be either the same grade or one grade
higher as the officer being REFRAD.

(3) The vacancy comntents or remarks must not say “AAC" or be
specifically annotated “HOLD FOR.” o o

{4) The separating officer must not be a participant in either a
medical fellowship or a residency program.

7-13. Quality control actions and procedures

a. All Career Counselors are required to take every precaution
and action necessary to ensure total completeness and accuracy of
all forms and documents used 10 process soldiers for enlistment or
transfer into the Reserve components. o

b. Any Career Counselor reviewing eligibility determinations or
packets will insure that appropriatc actions arc l‘akcn to‘corrccl
problems noted in the processing of soldiers l:or assignment into the
Reserve components. 1f cases are discovered ll"l\’OI\’mg EITOREOUS or
potentiglly fraudulem enlistment or transfer into ARNGUS units,

USAR TPU, or the IRR, the information will be reported through
the chain of command w0 the appropnate MACOM.

¢. Major items of interest on Staff Assistance Visits (SAV) will
iclude the following:

(1} STARS wilization.

(2) Pre-scparation Briefing topics and procedures.

(3) Appointment procedures.

(4) Processing timeframes,

(5) Eligibility determination.

{6} Special options, programs. and incentives.

(7) Securing ARNGUS and USAR assignments.

(8} RETAIN procedures.

(9) Preparation and distribution of packets.

(10) Accountability, utilization, and maintenance of computer
hardware and software,

(1) Files.

(12) Coordination with RA Career Counselors. Reenlistment
NCOs. (°SMs, commanders. and Transition Points.

(13) Mission.

Chapter 8
Bar to Reenlistment Procedures

8-1. General

a. This chapter prescribes procedures 1o deny reenlistment 10
soldiers whose immediate separation under administralive proce-
dures is not warranted. but whose reentry into or service bevond
ETS with the Active Army is not in the best interest of the military
service. Policies and procedures prescribed hercin apply te the field
commander’s Bars t Reenlisunent. Soldiers may not be reenlisted
without the recominendation of the unit commander. However, if a
commander wishes 1o disapprove a request for reenlistment or ex-
tension, when submitted on DA Form 3340-R by a seidier who is
fully qualified for reenlistment (according to chap 3) without waiv-
er. he or she must concurrently submit a Bar to Reenlistment or
follow the procedures in paragraph 1-8 of this regulation. Requests
for waivers of reenlistment disqualifications may he disapproved
under paragraph 3-10. Soldiers, if otherwise gualified, may not be
denied reenlistment arbitrarily.

b. The HQDA Bar 10 Reenlistment that resulis from the Qualita-
tive Screening feature of the Qualitative Managemem Program
(QMP) is discussed in chapter 10.

8-2. Standards for reenlistmant

a. Only soldiers of high moral character, personal compcience,
and demonstrated adaptability to the requirements of the profes-
sional soldier’s moral code will be reenlisted in the Active Army,
All soldiers should be evatuaied under the “whole person”™ concem,
as set out in paragraph 3-7. Soldiers who cannot. or do not, measure
up to such standards, but whose separation under proper administra-
tive proccdures is not warranted at the present time, will be barred
from further service under this chapter.

b. The Bar 1o Reenlistment is not a punitive action but is de-
signed for use as a rehabililative wol. Imposition of a Bar to Reen-
listment does not preclude administrative separation at a later date.
The Bar to Reenfisiment should be initiated prior to a separation or
judicial/nonjudicial action because it is intended to put the soldier
on notice that— .

{1) He or she is not a candidate for reenlistment.

{2) He or she may be a candidate for separation if the circum-
starices that led to the Bar to Reenlistment are not overcome.

8-3. Guldelines for use of Bar to Reenlistment procedures

a. A Bar 10 Reenlistment will not be initiated when separation
action is pending per AR 635-2(X).

b. A Bar 1o Reenlistment will not be initiated solely because a
soldier refuses to reenlist,

¢. Bar to Reenlistment procedures will not be used instead of trial
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by court-martial, nonjudicial punishment, or other administrative
action.

d. The fact that disciplinary or administrative action not resulting
in separation has been previously taken does not preclude initiation
of Bar to Reenlistment if such action is deemed appropriate. When a
soldier has had a completed chapter action and subsequently is
recommended for retention, any documents used in that chapter
action may be used in a subsequent bar action.

e. The fact that a soldier may be issued an honorable or general
discharge Tor the current period of service does nol prevent initiation
of a Bar to Reenlistment to deny the soldier later service in the
Aclive Army.

f. The fact that a soldier may have served honorably for a number
of years is considered in the evaluation of his or her service; howev-
cr, it does not prohibit the initiation of Bar to Reenlistment proce-
dures if such action is deemed appropriate. '

£ A Bar to Reenlistment will not be initiated for soldiers with an
approved retirement.

8-4. Criteria )
Commanders must be especially alert to the question of whether to
afford continued military service to soldiers of the following, or
simtlar calibers:

a. Umtrainable soldiers. These soldiers will be identified as soon
as possible with a view toward eliminating them from the service.
When discharge under administrative procedutes is not wamanted,
action will be taken under this regulation to bar the soldier from
further service with the Active Army. These soldiers ate often iden-
tified by failure 10 perform the basic tasks required of their PMOS,
or loss of qualification in PMOS, and the soldier's inability to be
retrained. Additional indicators include: failure to achicve individoal
weapons qualification, second consecutive failure of the Army’s
Physical Fitness Test, substandard evaluation results by the Army
Education Activity. Soldiers who meet the minimum standards for
their present grade but lack the potential to become a supervisor or
senior lechnician may be deemed untrainable,

a. Unsuitable soldiers. When possible, these soldiers will be iden-
tified early in their military service with a view toward elimination
frum the service. When administrative discharge is not warranted,
action will be taken under this chapter to bar the soldier from
further service with the Active Army.

c. Single soldiers/dual-service couples with dependent family
members. Commanders will initiate a Bar to Reenlisiment against
soldiers described below who have been counseled per AR 600-20,
chapter 5, and who do not have on file within 2 months after
counseling, an approved family member care plan as described in
AR 600-20, chapter 5. Soldiers described below who have assign-
ment instructions 10 an overseas assignment will have Bars 1o Reen-
listment initiated if they are unable to provide names of guardians
who will care for their family members in CONUS in the event of
evacuation from overseas. The balance of the family care plan is
completed after arrival in the overseas commend.

(1) Single soldiers are soldiers who—

(a) are singic,

(b) are widowed,

fc) are divorced,

{d} are legally separated,

(e) are residing withouwt their spouses,

(f) have spouses who are incapable of self-care; and who have
custody of one or more minor family members or one or more adult
family members unable to care for themselves (who, for example,
are handicapped or ‘infirm).

(2) Dual scrvice couples include married Army couples and“sol-
diers who have military spouses from another service.

d. Soldiers ugainst whom a Bar to Reenlistment may be initiated.
Soldiers may be barred from reenlistmem for one or a combination
of the below listed infractions or reasons. This listing provides
examples of the rationale for the imposition of a bar and is not
intended 1o be all-inclusive. Examples are— :

(1) Lateness to formations, details, or assigned duties.

(2) AWOL for 1- to 24-hour periods.

{3) Losses of clothing and equipment.

{4) Substandard personal appearance.

(5) Substandard personal hygiene.

(6) Continuous indebtedness, reluctance to repay. or late pay-
meaqts.

(7) Anticle 15(s).

(8) Frequent traffic violations. .

{(9) An excessive number of sick calls without medical justifica-
tion.

(10} Lateness retuming from pass or leave.

(11) Cannot follow orders; shirks responsibilities: takes too much
time; is recalcitrant.

(12) Cannol train for a job; apathetic; disinterested. )
. (13) Cannot adapt to military life; uncooperative; involved in
frequent difficultics with feliow soldiers.

(14) Fajlure to manage personal, marital. or family affairs. This
includes failure to respond to duty requirements because of pasent-
hood or custody of dependents (minor or adult).

(15) Causes trouble in the civilian community.

(16) Involvement in immoral acts.

(17) Personal behavior brings discredit upon his unit or the Army.

(18) Failure 1o achieve individual weapous qualification.

(19} Failure to pass the Army's Physical Funess Test for record.

(20) Loss of qualification in PMOS when PERSCOM

(TAPC-EPR-F} has determined that rectassification is not appropri-

ate because the soidier can not be retrained into a new MOS.

(21) Noncompetitive for promotion.

(a) Slow rank progression resuiting from a pattern of marginal
conduct or performance.

(b) No demonstrated potential for future service (repeated coun-
seling statements or other indicators).

(¢} No demonstrated ability to keep pace with others of the same
Carcer Management Field.

{d) Declines attendance in professional development courses such
as PLDC, BNCOC. ANCOC, and s0 on.

(e} Not recommended for promotion by unit commander.

(7 Lack of putential to become a supervisor or senior lechnician.

fg) Does not make satisfactory progress in the Army weight
contro] program.

(h) Removal for cause from NCOES course(s) (see glossary defi-
nition).

8-5. Procedures

A soldier’s unfitness or unsuitability may show up soon after entry
into the military service or it may not develop or become apparent
until after many years of service.

a. A current commander should not be deterred from taking
action under this regulation against soldiers performing in a sub-
standard manner who may have been permitted to remzin an active
duty for a number of years.

(1) Normally. 2 Bar to Reenlistment should not be initiated
against a soldier who has been assigned to a unit for less than 90
days. When a Bar to Reenlistment is initiated during this time, the
commander’s certificate will contain an explanation on the timing of
the action.

{2) A Bar to Reenlistment should not be based on generalities,
approximate dates, vague places or times. It should be based on
specific incidents substantiated by official remarks made at the time
of cach occurrence. The soldier should be counseled on each occur-
rence and told that all instances are made matter of official record
when acts considered unworthy of the U.S. Army are performed.

(3) A Bar 1 Reenlistment should be initiated without regard to a
soldier's ETS or his or her reenlistment intent. However, a Bar o
Reenlistment will not normally be initiated against a soldier during
the last 30 days before ETS or his or her departure from the unit to
which currently assigned. If warranted, by recent incidents, though,
a Bar to Reenlistment should be initiated regardless of a soldier's
ETS or departurc date. When a Bar to Reenlistment is initiated
during this period, the commander’s centificate will contain an ex-
planation of why the action was nol taken at an earlier date.
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tb - );ny co:;una;:‘dc; in the soldier's chain of command may initi-
ate a Bar to Reentistment. Normally, this action will be initiated by
the company, battery. troop. or detachment Jevel commander. A
e i s o vt Bl i b cion s
: ale a bar i

4126—R (Bar 10 Reenlistment Cenificate i isgfigpfﬁugﬁaﬁfp]ﬁf:
On this form, he or she will summarize the basis for his or her
intent to initiate Bar 10 Reenlistnient procedures. This will include
!hc.numhcr and dates of couns-martial. incidents of nonjudicial
punishment. and zfll other factual and refevant daia supporting his or
her recommendation.

) (1) Tota) active service will be computed as of the date of initia-
tion of the bar (dute placed on bar centificute).

(?) DA Form 4)26-R will be reproduced locally on 8 1/2-inch by
11-inch paper. A reproducible copy of this form is located at the
back of this regulation.

(3) The commander will refer the centificate to the soldiet con-
cerned and allow the soldier to submit a stalement, if desired. as
required by AR 600-37. The soldier will be given a copy of the DA
Form 4126-R. If desired. the soldier will be allowed a period of 7
days to prepare his or her comment and o allow collection of any
document of pertinent materials. An exiensiun of this period may be
granted by the commander initiating the bar action on a case-by-
case basis. The bar will be processed immediately when the soldier
does not desire 10 make a statement.

(4) DA Formn 4126-R. section 1. will be forwarded from the
initiating commander through the soldier to the next commander in
the normal chain of cenunand.

e. Upon receipt of the soldier's comment, the centificate will be
endorsed personally by each commander (or acting commander) in
the chain of command. It will be approved by the proper authority
shown in paragraphs d{1), di2). or d(3) below. A copy of DA Form
2A and DA Form 2-1 will accompany the certificate. Any com-
mander in the chain of command who does not believe the bar
action is warranted will disapprove the action and retumn it 1o the
initiating commander. Further, any commander may elevate the au-
thority 1o approve or disapprove a Bar 1o Reenlistment (o his or her
level, or any appropriate subordinate commander (see para 3-26g
for example). The Bar 10 Reenlistment will not be forwarded to a
higher authority for consideration without a recommendation for
approval. The commander who initiates the bar certificate may not
take final action on the bhar If the iniliating authority would nor-
mally be the approving authority. the certificate will be forwarded to
the next higher approval authority for final action.

d. A Bar 1o Reeniistment niay noi be approved after the soldier
has separated from active duty A bar may not be entered in a
soldier's records after he or she bhas separated from active duy,
Further, soldiers may not be retained involuntarily past their normal
separalion 10 approve a Bar o Reenlistment.

{1} For soldiers with less than 10 years™ active Federal service at
date of bar initiation. the bar will be personally apptoved by the first
commander in the grade of 1.1C or above in the soldier’s chain of
cotmand, or the commander exercising Special Court Martial Con-
vening Authority (SPCMCA). whichever is in the most direct line to
the soldier (uniess this is the same commander who initiated the
action). Personal signature of the approving or disapproving author-
ity is required (sec para 1-8h). )

(2} For soldiers with 1) or more years of active Federal Service at
date of bar initiation, the approval authority is the first gencral
officer in the soldier's chain of command or the commander exercis-
ing General Court Martial Convening Authority (GCMCA), which-
ever is in the most direct line to the soldicr. The personal signature
of the approving or disapproving authorily is required (see para
1-Ba). Soldiers who must be extended t complete 20 years of
active Federal service will extend within 30 days of approval or
appeal denial (when appropriate). The Qath of Extension of 'El‘l]lsl-
ment (DA Form 1695) will cite this paragraph as the authority and
“In the best interest of the service™ as the reason. )

(3) Commanders do not have the authority to prevent a soldier’s

reenlisiment by barring the soldier from reentisument once the sol-
dier attzins 18 years or more of active duty 10 preclude the soldier
from attaining retirement eligibiliy.

(4} Final approval authority for any bar 1o reenlistment must he at
least ope approval level higher than the initiaung authority. (A bar
initiated by any conunander above the company. batlery, or troop
level must be approved by the first general officer in the chain of
command, the GCMCA, or at HQDDA. PERSCOM. Aun: TAPC-
EPR, as appropriaic).

e. Soldiers desiring to submit an appeal who are otherwise quali-
fied under the criteria of chapler 3, including those with approved
waivers. will not be involuntarily sepmated while an appeal is pend-
ing. Should the soldier desire to submit an appeal, but refuses
retention io allow processing of the appeal, he will be informed that
the bar will remain in ctfect. From the time he s informed that the
bar was approved, the soldier will be allowed 7 days to submit an
appeal. On a case-hy-case basis, an extension of this period may be
granted by the commander initiating the bar procedure. Appcals will
be endorsed personally by each commander for acting commander)
in the chain of command, and approved or disapptoved by the
proper authorities shown in (1) or {2) below. Final approval of
appeals will be at least one approval level higher than the original-
bar apptoval authority.

(1) For soldiers with less than 10 vears of aclive Federal service
at date of bar initiation. the approval or disapproval authority is the
first general officer in the soldier’s chain of command, or the com-
mander excrcising GCMCA, whichever is in the most direct line o
the soldicr. The personal signature of the approving or disapproving
authority is required

(2) For soldiers with more than 10 years of active Federal service
at the date of bar initiation, the approval or disapproval authority is
CG. PERSCOM. Uniless specifically direcied by the approving au-
thority, appeals will not be forwarded through Corps, MACOM. or
similar commanders ¢n route 10 PERSCOM.

(3} Bars to Reenlisument approved by PERSCOM under this regu-
lation may not he appealed.

J Soldiers, who belicve that they will be unable to overcome a
Bar to Reenlistment. may apply for voluntary separation. Requests
will he processed per AR 635- 200. para 16-5. Approved requesis
for separation are final.

g. If all appropriatc commanders concur, soldiers who will have
less than 6 months e ETS from the date a bar is approved. may be
extended for rehabilitative purposes up to. but not beyond, & months
from the bar approval date. If the saoldier does nut meet the reenlist-
ment coteria of chapter 3. required waivers must be approved by the
proper authotity before the extension is accomplished. The final
approval authority for such extensions is the bar approval authority.
The reason cited will be “In the best interest of the service.” This
eatension action mnay he taken when the bar is initiated, but nat later
than 30 days prior 10 ETS.

s A When a cenificate has been approved by the proper authority,

- the custodian of the soldier’s personnel records will place a sighed

copy in the soldier’s MPRJ where 1t will temain o permanent pant of
the file. The remark “not recommended for further service™ will be
entercd on the soldier’s DA Fonmn 2-1 according to AR 600 8-104.
The DA Form 1315 and the DA Form 2 will have the proper in-
service ineligibility code entered as shown in AR 680~-29. chapter 1,
Barred soldiers are not eligible 10 PCS . An AEA code of "A™ with
a 6-month termination date and an ERUP code of “9K™ will be
placed on the soldier,

i. After placing an approved certificate in the soldier’s 201 file,
the company, detachment, or camparable commander of the unit to
which the soldier i< assigned, or attached for duty and administra-
tion, will continue documented cvaluation of the soldicr. Approved
Bars 10 Reenlistimem will be reviewed hy the proper unit com-
mander at least each 3 months after the date of approval, and 30
days bhefore the soldier’s scheduled departure from the unit or sepa-
ration from the service (see DA Pam 600 E)

(1) If, upon review. the commander feels the Bar 1o Reenlistment
should remain in effect, he will notify the custodian of the soldiet’s
personnel records wha will enter the remark below on the soldier's
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DA Form 2-1: “Bar to Reenlistment reviewed; not recommended
for removal, (date).” The commander will make the same remark on
the DA Form 1315. When removal of the-bar is not recommended,
the soldier should be considered for elimination.

(2) Any commander in the soldicr’s chain of command may
recommend removal of a Bar to Reenlistment, or remove a Bar to
Reenlistment, if he or she is the same or higher level of command
than the one that initially approved the Bar to Reenlistment

(3) A recommendation to remove 2 Bar to Reenlistment will be
submitted in wriling 1o the next commander in the chain of com-
mand. Recommendaticn for removal of a Bar 1o Reenlistment will
be reviewed and endorsed personally by cach commander (or acting
commander) in the chain of command. Any commander in the chain
of command who feels removal is not justified may disapprove the
recommendation and retum it to the initiation commander with no
further action required.

(4) Approval to withdraw the certificate will be the same author-
ity who would approve a bar for a soldier with the same years of
service or, if the soldier has moved to another jurisdiction, the
comparable commander in that jursdiction, However, in no case
will the authority to approve the withdrawal of a bar be a lower
command level than the commander who approved the bar initially,

(5) When a recommendation for removal of a Bar to Reenlistment
1s approved, the remark “Not recommended for further service™ on
the DA Form 2-1 will be deleted per AR 600-8-104. When DA
Form 2-1 is remade, deleted information will not be reentered on
the new form.

{6) Upon completion of the reviews prescribed above, the unit
commander will inform the soldier that the Bar 1o Reenlistment was
reviewed and what actiop was taken. At any time the Bar to Reen-
listment is reviewed and not recommended for removal, the soldier
should be recvaluated for possible separation under proper adminis-
trative procedures in accordance with AR 635-200. Upon comple-
tion of the first 3-month review, the unit commander will use a
counseling statement, DA Form 4856 (General Counseling Form),
to inform the soldier that the bar has been reviewed and will remain
in effect. unless recommended for removal. The soldier will also be
informed that he or she may request volumtary separation. The
soldier will be further informed that upon completion of the second
3-month revicw, separation proceedings will be initiated, unless he
or 'she has demonstrated that the bar should be removed and recom-
mendation for removal is submitted and approved by proper authori-
ty. The counseling should comply with the requirements of AR
635-200. paragraph 1-18. In the event thal no progress has been
made. the commander should consider separation under proper ad-
ministrative procedures without waiting for the next review to oe-
cur.

8-6. Separation

a. Unit Commanders will initiate separation proceedings under
AR 635-200 upon completion of the second 3-month review, unless
a recommendation for remeval is submitted and approved by proper
authority. Initiation of separation proceedings is not required, bmt
should be considered, for previously disapproved requests for sepa-
ratien.

b. Initiation of separation action is not required for soldiers who.
at time of second 3-month review, have more than |8 years of
active federal service but less than 20 years. These soldiers will be
required to retire on the last day of the month when retirement
eligibility is attained.

Chapter 9 .
Active Army and Reserve Component Career
Counselor

S-1. General ) ion P
Commanders must continually evaluate their Army Relention Pro-

gram workforce. most notably. their Career Coun.selurs. Commani-
ers should be proactive in maintaining the reac‘hncss of the fgrcc
through careful consideration of recommendations for selection,
training, utilization and relief of these soldiers.

9-2. Selection and training of soldiers for duty as Career
Counselors )

. Specific selection criteria are listed in appendix B. '

h. Applications from fully gualified and recommended soldiers
requesting sclection, training. and reclassification will, without ex-
ception, be forwarded as follows:

(1) Active Army Career Counselor applications will be lorwarded
through the MACOM Comumand Retention NCO for endorsement to
the Commander, PERSCOM. Aun: TAPC-EPM-A. 2461 Eisen-
hower Ave.. Alexandria, VA 22331-0454.

(2} USAR Career Counsclor applications will be processed
through Conunander, ARPERCEN, Aun: DAPC-AR'T. 9700 Page
Blvd., St Louis, MO 63132-5200, 1o CG, PERSCOM, Aun:
TAPC-ERP-T, 2461 Eisenhower Ave., Alexandnia, VA
22331-0451.

(3) ARNGUS Career Counsclor applications will be processed
through Chief. National Guard Bureau, Aun: NGB-ARP-T, [11 §.
George Mason Drive. Arlinglon, VA 22204, 1o CG. PERSCOM.
Aun: TAPC ERP-T. 2461 Eisenhower Ave., Alexandria, VA
22331-0451.

. Soldiers currently assigned to USAREC and successfully per-
forming duties as a Recrviter or Detailed Recruiler are presumed
qualified by Appendix B. Recruiters may apply through HQ,
USAREC, 10 Commander. PERSCOM, for final approval. Detailed
Recruiters may apply for uzining and reclassification to Career
Counselor 6 months prior to completion of their detailed tour.

d USAR soldicrs currently assigned to USAREC desiring duty as
RC Career Counselors will refer to para 6-9. AR 601--1 for applica-
tion procedures.

e. Soldiers may request award of Secondary MQS (SMOS) Ca-
reer Counselor in liew of PMOS reclassification. Commanders
should nole HQDA does not provide $MOS funding Tratning and
related TDY costs will be paid utilizing local funds. SMOS applica-
tions may be approved on a space available, case by case basis by
Comunander, PERSCOM.

f. Upon reclassification 10 Career Counselor duties. soldiers are
provided a 9-maonth probationary period (see para 9- 5f below). Sol-
diers determined to be unable 10 successfully perform duties will be
released withowt prejudice or adverse cifect. CG, PERSCOM. will
reclassify the soldier in accordance with the needs of the service.

& Former Carecer Counselors retuming from recruiting duty or
other absences of 12 months or more must attend format training (1o
include MRTT) within 12 months of rcassignment 10 duties as a
Career Counselor,

h. Soldiers previously relieved or involuntarily reclassified from
recruiting or Career Counselor duties, 1o include those soldiers fail-
ing 10 successfully complete the 9-month probationary period. are
incligible to apply for reentry into CMF 79,

9-3. Recrulter/Career Counselor assignment and
utilization

a Soldiers successfully serving in USAREC as a Recruiter or
Detailed Recruiter may volunteer for Career Counselor duties. (sec
para 9-2¢ above).

b. Career Counselors having over 9 months of credible service in
CMF 79. upon assignment to USAREC, as a Recruiter or Guidance
Counselor, begin their service at Special Duty Assiphment Pay
(SDAP) 5 level immediately upon assignment 10 USAREC.
Recruiters and Detailed Recruiters, upon assignment as Career
Counselors, receive SDAP-3 (see table 5-1. AR 600-200).
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c. Soldiers failing to successfully complete the Amy Recruiting
or Career Coun;u:lor Courses. and soldiers found unfit, unqualified
unablc.‘o.r unwilling 1o successfulfy accomplish assigned duties 01:
responsibilities, will be relieved or reclassified out of CMF 79, per
paragraph 9-7b below, consistem with the needs of the Army.

d. Career C(?unselors relicved from duty are ineligible for future
assignments within CMF 79.

. Upon completion of the prescribed recruiting tour, prior Career

Counsclors/Retention NCOs/Transition NCO in the rank of SFC or
below may reapply for retraining and reassignment as a Career
Counselor through HQ, USAREC, to CG, PERSCOM. for determi-
nation.

J. Commander. PERSCOM. may use Additional Skill Identifiers
(ASI) 10 identify and manage CMF 79.

9-4. Career Counselor and Reenllstment NCO staffing
requirements

a. Commanders are Retention Officers upon assumption of com-
mand. Duty appointment orders for commanders to perform these
duties are not required.

b. Career Counsclors are soldiers who have suceessfully com-
pleted the Army Career Counselor resident course of instruction, are
reclassified in their PMOS, and arc assigned full-time Carecr Coun-
selor duties. Soldiers, other than PMOS Career Counselors. perform-
ing full or pan-time retention duties are Reenlistmemt NCOs.

c. All levels of command are required to have a PMOS Career
Counselor (see Glossary). Conumnanders of installations, hattalions,
and higher level organizalions not authorized a Career Counselor by
Table of Distribution Allowances (TDA), and organizations where a
PMOS Career Counstlor is not currently assigned, will appoint, in
writing. a full-time Reenlistment NCO {cite this para as authority 10
appoint full-time Reenlistment NCO).

d. Commanders of companmies, batteries, detachments, and similar
size commasnds, will appoint, in writing. a part-time adklitional duty
Reenlistment NCO {cite this para as authority 10 appoint pari-lime
additional duty Reenlistment NCO).

e. First sergeants. platoon sergeants, PMOS Career Counselors,
and full-lime Reenlistiment NCOs will not be assigned additional
duties as Reenlistment NCOs at company or similar levels of com-
mand. .

9-5. Utlilzation of Career Counselors

a. Career Counselors are the commander’'s Ammy Retention Pro-
gram administrators and expent advisors, are generally assigned to
the Commander's Special Staff. and are under the direct supervision
of the Command Sergeant Major.

b. Career Counselors are primarily assigned to support specific
unit commands. Career Counselors assigned as the lnstallation,
Command, or Senior Career Counselor provide direct suppont 1o the
Installation Commander. units, and soldicrs within the geographic
support area, as defined by the Instailation Commander’s Inslall_a-
tion Support Agreements (ISA). regardiess of organizational affibia-
tion for units without a Career Counsclor.

¢. Career Counselots whose primary function is to enlist/transfer
soldiers from the Active Army Lo Reserve Camponent are primatily
assigned to support the Installation Commander, units, and soldiers
within the geographic support area, as defined by HQDA and the
Installation Commander’s ISA. (Insiallation Suppont Agreement) re.
gardless of organizational affiliation. Specific units will not recejve
preferential treatment or service regardless of the Career Counse-
lor's unit of essignment.

4. To maintain proficiency within the workforce. ('mnmand.crs
possessing several Career Counselors and ":lq-cosl" move authority,
should develop rotation programs within their respective organiza-
tions/installations. (Example: An SFC serves as Battahion Career
Counselor, followed by duty as the Bng:}dc Career Counsglor. then
progresses to Division or Corps Opcrapuns N(T‘O). Rotational as-
signments provide commanders with a highly trained. capable reten-
tion force. Soldiers and commanders should he aware that “no-cost™
moves do not result in stabilization of the soldier (see AR 614-200),

Rotation programs significantly enbance readiness and the ‘profes-
sional development of the Army Retention Program workforce.

e. Reserve Component (AGR) Carcer Counsclors witl not be
reassigned locally without prior approval of the CG. PERSCOM.
Atun: TAPC-EPR.

f. Career Counselors are expected 10 devole maximuin time, ef-
fort, and energy to mieel Army personnel readiness missions. Accor-
dingly. they will not be utilized. attached. or assigned tasks.
functions. and/or duties. other than those in direct suppont of Lhe
Anny Retention Program. and specifically authorized by this regula-
tion and AR 61[-201. These soldiers are expressly prohibited from
performing cither permanent or temporary leadership duties as First
Sergeant. Detachment NCQIC, platoon sergeant, and squad leader.
Further, they will not be assigned any additional or roster type
duties, not in direct support of the Army Retention Program, These
include, but are nol limited to. duties as: Sergeant of the Guard,
Charge of Quaners, Staff Duty NCO. Emergency Operations Cenler.
Casualty Assistance NCO. Equal Opportunity NCO, Training NCQ.,

g For the purposes of the Army Retention Program, unless other-
wise specified, soldiers serving as full-time Reenlistment NCOs. are
to be utilized as Career Counselor personnel. However, due to their
limited experience and technical training levels, they will not, under
any conditions, be placed in duties or positions exercising supervi-
sion or authority over a Career Counselor.

h. Proper utilizetion of Career Counselor personnel will be an
area of major interest on SAVs and inspections.

9-6. Noncommissioned Officer Evaluation Report
(NCOER) ratlng schemes for Career Counselors (see AR
623-205

a. Career Counselors are program adminisirators, advisers, and
special staff to field commanders and commanc sergeants major in
retention 1¢adiness and soldier quality of life issues. Frequeat, un-
restricted access to the commander and connmand sergeant major is
critical to the success of the commander’s Army Reiention Program.

b It is the intem of HQDA 1o promote maximum effective viili-
zation and placement of Career Counselors. Proper placement within
the orpanizational structure should focus on where their skills and
abilities can best support the commander. Assignment of Career
Counselor 1o the Cammander’s Special Staff and granting “open
door” access., signrificanly improves the comnmander’s ability to
accomplish his or her missions. These soldiers provide expert infor-
mation, evalualions. recomnmendations, and options available 10 the
commander to ensure and enhance retention readiness. Assignment
1o the Commander's Special Staff has proven most effective at
brigade and battalion levels of command.

¢. Active Army and RC Career Counselors of the same rank will
not be placed in positions subordinate (o the olher. As such, these
soldiers will not be within the other soldier's rating scheme; rather.
they will have the same rating scheme. This provision includes
soldiers assigned dutics as Retention Officer.

d. Raters and senior raters arc encouraged to solicit input. from
the next Conunand or Senior Carcer Counselor in the chain of
command. regarding the rated soldier’s performance and potential
for further service (this is especially useful in evaluating the lotal
performance of a Carcer Counselor assigned to brigade and battalion
levels of command).

e. The rater for the Command or Seniot Career Counselor of cach
level of command below division level should be the command
sergeant major with the commander being the senior rater. This
provision includes soldiers performing full-lime reenlistment duties.

f As an exception 10 ¢ above, MACOM. Comps, and division
Commanders may elect to assign rating and supervisory responsibil-
ilies of these soldiers to the military officer most responsible for
accomplishing the Army Retention Program missions. This option
should not be extended below division levels of command.

9-7. Reclassification and relief of Career Counselors

Ongoing evaluation and maintenance of the Army Retention Pro-
gram workforce is critical to Army readiness. Accordingly, ail com-
manders. command sergeants major, senior Career Counselors, will
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ensure subordinate Career Counsclors maintain the highest standards
of conduct, proficiency. performance, and ethics. Career Counselors
who fail to establish and maintain the confidence and trust required
of their position. undermine the sensitive balance of force manage-
ment and will be immediatety relieved, reclassified, and barred from
future retention duties. Commanders are reminded reclassification is
an administrative and not a punitive action. Reclassification is often
necessary to maintain readiness and force integrity, and does not
necessarily adversely reflect upon the scldier. Criteria and proce-
dures are located in appendix B.

a. Commanders will flag (sec AR 6(X-8-2), relieve (sce AR
600-20. para 2-15, and AR 623-205, para 2-10), and request
reclassification {sce AR 600-200. section VII, and this para) of
Career Counselors who fail to maintain the highest standards of
personal and professional characteristics, conduct, behavior, o1 per-
formance of. duty.

b. Command Career Counselors have program supervisory re-
sponsibility aver their subordinate workforce. They will ensure the
force is fit, qualified, and willing to accomplish all tasks. functions,
and is capable of fulfilling their responsibilitics as prescribed by this
regulation. In executing these responsibilites, they will recommend,
in writing. relief-for-cause on Career Counselors warranting remov-
al. In supporting their recommendations, the Command Career
Counselor will provide the Career Counselor’s chain of command or
supervisory chain with relevant documentation, statememts. SAV
findings. observations, and specific recommendations.

¢. Untess specifically addressed in the Instailation Support Agree-
ment (ISA), host Installation Commanders may only recommend,
versus direct relief, on Career Counselots assigned to a tenani or
supported unit. belonging to another MACOM. Recommendations
for relief will be forwarded through the appropriate chain of com-
mand for further action.

d. Specific grounds for relicf and reclassification of Carcer Coun-
selors are located in appendiz B, i

e. Commanders and commandants of training activities, will flag
and initiate involuntary reclassification action to CG, PERSCOM,
on any Career Counselor. who fails to complete the Anny Career
Counselor course, any NCOES, or MOS professional development
course, as the result of one or more of the following reasons:

(1) Are released for cause (see Glossary).

(2) Fail an APFT, if required for course completion or graduation.

(3) Amive at any NCOELS, or other professional development
training Site not in compliance with AR 600-9 stabdards.

[ Academic failures will be evaluated by their chain of command,
for their potential as a Career Counselor. upon retum 1o home
station. Commanders will initiate involuntary reclassification on
those soldiers lacking potential.

g Soldiers successfully serving as Career Counselors will not
normally be reclassified due solely to becoming ineligible for selec-
iion as outlined in appendix B.

h. Soldiers serving in positions requiring a DMOS outside CMF
79, are subject 10 immediate involuntary reclassification by CG,
PERSCOM. Additionatly, CMF 79 Career Counselor soldiers draw-
ing Special Duty Assignment Pay (SDAP) and serving in DMOS
positions other than CMF 79, are subject to recoupment of SDAP
and possible disciplinary action under the Uniform Code of Military
Justice (see ARs 600-200 and 614-200),

98-8, Career Counselor Badge

a. For eligihility criteria and procurement. see AR 672-5-1. For
propet wear. see AR 670-1.

&. Upon successful completion of 12 months as a PMOS Career
Counselor, the Career Counselor Badge becomes a permanent
award. Commanders are encouraged to appropriately recognize
counselors upon cligibility during appropriate awards ceremonies or
formations utilizing 2 DA Form 7347 (Career Counselor Badge
Cenificate),

9-9. Secretary of the Army's Career Counselor and RC

Career Counselor of the Year Award

The Secretary of the Army's Career Counselor and RC_Ca.recr
Counselor of the Year Awards recognize the mosl outsmn.dmg Ca-
rec: Counselors. excepl those in the grade of MSG(P) or higher, for
achicvements in support of the retention effort and outsianding per-
sonal qualities. o

a. Eligibiliry. Any Career Counselor who has performed duties in
PMOS Careet Counselor for at least 6 months during the fiscal year
for which the award is being considered may be nominated.

b. Criteria for sefection. Eligible Career Counselors will bc nomi-
nated according o the critetia below. HQDA may revise these
criteria as necessary fo support the Amiy Retention Program.

(1) The sucvess of the NCQ's commander(s) in managing their
retention programn within guidelines established by HQDA and the
appropriate MACOM.

(2) The NCO's demonstration of outstanding personal qualities
and traits required to be a successful NCO and U.S. Ammy Career
Counselor.

(3) The NCO's individual mnovations in counseling soldiers,

(4) The NCO's knowledge of the Army‘s Retention, Personnel
Compeiency Enhancemem, and Force Alignment Programs.

{5} The NCO's compliance with height and weight standards of
AR 600-9.

¢. Procedure for sefection. Commanders of MACOMs and Army
field commanders listed in AR 10-5 will nominate the mest out-
standing Carcer Counselor of their respective commands by 1 De-
cember annuatly. Nominations will be forwarded with
recommendations to HQDA. Aun: DAPE-MPE-PD, Pentagon,
Washington DX 20310-0300. The notinees will appear before
board from HQDA.

d. Submission of nominalions. Nominations for the Secretary of
the Amy's Career Counselor of the Year Award will include—

(1} Nominee's name. grade, social security number, date of birth,
names of spouse and children. rganization or instailation to which
assigned, and date of assignment.

(2) A brief narrative biography—not to exceed one double
spaced. typewrnitien page.

{3) A bricf description of dulies, action taken 10 suppont com-
manders in achieving their ohjectives, and other related areas —not
to exceed one double-spaced typewritten page.

(4) A recem, full-length. 8- by 10-inch photograph.

(5) Copies of DA Form 2A and DA Form 2-).

e. Presentation of the owards. The awards will be presented by
the SA or his or her designated represemtative. Consideration will be
given 10 inviting the spousce and immediate family of the selectee, if
allowed under the Joint Travel Regulations. )

Chapter 10
Qualitative Management Program

Section |
General

10-1. Policy and procedures

This chapter sets forth policy and prescribes procedures for denying
reenlistment under the Qualitative Management Program (QMP).
These policies and procedures are in addition 1o those in AR
635-200 and thuse previously provided in this regulation.

10-2. Objectives of the QMP
a. Reenlistment is a privilege for those whose performance, con-

duct. attitude, and potential for advancement meet Army standards
The QMP is designed 1o i '

(1} Enhance quality of the career enlisted force.

{2) Selectively retain the bhest qualified soldiers to 30 years of
active duy.

(3) Deny reenlistment to soldiers who do not meet the Armmy
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standards for performance, conduci, attitude,
vancement.

{4) Encourage
service.

h. Ba{s to Reenlistment imposed under the provisions of the QMP
are not iniended 10 be rehabilitative in nature. They are designed 1o
deny rccnli:umem to soldiers who are identified through the gualita-
tive screening program as failing to meet the Amy standards for
performance, conduct. attitude, and potential for advancement.

and potential for ad-

soldiers to maimain their eligibility for further

Section i
Qualitative Screening Program

10-3. Program description
This section describes the qualitative screening program. These
procedures—

a. Apply 1o Regular Aniny enlisted soldiers in the grades of SGT
through CSM/SGM.

b. Do not apply to soldiers who have completed 28 or more years
of Active Federal Service (AFS)

¢ Will result in @ DA imposed Bar 10 Reenlistmen) for those who
fail 10 meet the Army standards for performance. conduct, atlitude,
and potential for advancement,

d. May require initiation of involuntary separation proceedings
- per AR 635-200.

10-4. Selection guidance and criterla
Select soldiers who-—

a. Have exhibited moral or ethical conduct incompatible with the
values of the NCO Corps and the Army ethic.

b Do not exhibit potential 1o perform NCO duties in their current
grade.

c. Decline in efficiency and performance over a continuing period
to a clearly substandard level as reflected by NCOZER or related
repons.

d. Have had recent or comtinuing disciplinary problems as evi-
denced by Article 13is). Couns-Martial, or memoranda of repri-
mand (see AR 600-37).

e. Decline in appearance of duty performance over a period of
time as demonstrated by the inabilily to meet physical fitness and
weight slandards

£ In the collective judgement of the board, clearly possess indica-
tions of substandard performance.

10-5. Qualitative screening procedures

a. Records will be screened for—

(1) Command scrgeants major and sergeants major by DA Com-
mand Sergeants Major/Sergeants Major Selection Board.

{2) Grades of SSG through 15G/MSG by regularly scheduled
HQDA promotion selection boards. ‘

(3} Grade of SGT by regular scheduled 1SG/MSG prowmotion
sefection boards .

b The approprate DA sclecuon boards wall review the perform-
ance portion of the OMPF maintained at USAEREC, DA Form 2A
and DA Fonn 2-1, and other authorized documents. From these
documents. the board will evaluate past performance and csljmalc
the potential of cach soldier to determitic if continued service is
warranted. )

¢ Bass to Reenlistment for soldiers identified by the sclection
boards and approved by the DCSPER. or his or her designee, will
be imposed as directed by the CG. USAEREC. Effective date is the
date of the Bar to Reenlistmient memorandum.

10-8. Notificatlon procedures _ .
a. Soldiers selected for a DA Bar to Reenlisunent will be so

i individual memorandum. The soldier will be provided
;nif:;r;e(;[bz’h;“dperfonnmce portion of the OMPF (P-fiche). Docu-
ments which most significantly contnbulcq to the boqrc_l s dcc;:smn
to impose the bar and the rationale behind the decision will be
identified in a separate enclosure (0 the memorandum. The OMPF

and the enclosure will be attached 1o the memorandum in a sealed
cnvelope.

b. Action must be taken to identify the soldier who has been
promoied on or after the date of the bar notification memorandum.
Promotions are void and must be revoked with consideration of de
facto status (AR 600-8-19). (Also, sec this regulation, para 10-17.)

c. The notification memorandum addressed 1o the soldier will be
sent to the installation or appropriate overscas commander. That
commander will ensure that the appropriate actions in (1) through
(5) below are 1aken,

(1) Memorandums arriving for soidiers who are deceased or sepa-
rated will be retumed by endorsement to U.S. Army Enlisted Re-
cords and Evaluation Center, (USAEREC) with two copies of
orders. if appropriate.

(2) For reassigned soldiers. the memorandum and two copies of
the reassignment order will be returned by endorsement to
USAEREC by certified mail within 7 days of receipt.

(3} The memorandum will not be given to a soldier who—

(a) Has an approved retirement application or published retire-
ment orders. Application approval date must precede the date of the
memorandum of the DA Bar to Reenlistment. Bar presentation must’
occur if the retirement application is approved afier the date of the
DA bar memorandum. Retirement applications will nol be with-
drawn or disapproved afier the bar memoranduin has been received.
Retumn the memorandums and two copies of the retirement order or
approved application by endorsement to CDR, EREC. Aun:
PCRE-RP-Q.

(b} was promoted in grade prior to the date the board convened to
sclect the soldier for a DA Bar to Reenlistment.

{(4) Forward the memorandum by endorsement to the first LTC or
above commander in the soldier’s chain of command.

{5) Monitor the notification. option selection, and applicable sub-
scquent actions.

d. The first' LTC (or above) cominander may open the scaled
envelope sent with the bar memorandum. The commander wili en-
sure that soldiers are properly identified and actions are taken as
stated in & above. The commander will 1ake any of the appropriate
actions in (1) through (3) below:

(1) Return by endorsement any memorandum where the condi-
tions in paragraph ¢ above apply.

(2) Present the memorandum and enclosures to the soldier and
counse! him or her (see para 10-8).

e. Scparale special instructions may be issued concemning notifica-
tion procedures for soldiers in an indefinite deployed slatus,

(1) Soldiers in a TDY status attending school will remain TDY
until completion of their course. When they retum to their parent
unit, the commander will present the Bar 1o Reenlistment at that
time. Verification of attendance at school will be made in writing to
CDR, EREC, Aun: PCRE-RP -, upon receipt of QMP packet.

(2} For soldiers other than those in a TDY status attending school,
commanders will contact CDR. EREC, Aun: PCRE-RP-Q. for noti-
fication instructions.

10-7. Presentation of the Bar o Reenlistment

a. The commander (LTC or above) will personally interview the
soldier and give him or her thc memorandum and enclosures. The
commander will ensure—

(1) He or she counsels the soldier so the soldier understands the
impact of the Bar to Reenlistment, 10 include mandatory iniliation of
separation action. A completed DA Form 4856-R is mandatory for
this counseling. Send one copy of DA Form 4856-R to Commander,
EREC, Attn: PCRE-RP-Q. Fort Benjamin Harrison. IN
46216-5301. Additionally, soldicrs eligible to retire who receive a
Bar to Reenlistment must be counscled on the consequence of being
discharged at ETS rather than retiring. They should be encouraged
to apply for retirement. The soldier must be advised that he or she—

{a) Is barred by DA and the effective date of the bhar.

(b) Is in a non-promotable status (AR 600-8-19). Soidiers on .a
promotion standing Jist will not be removed during the QMP appedl
process. Soldiers not on a promotion standing list are ineligibleffor
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inclusion in a DA zone of consideration or promotion consideration
by field commanders.

fc) is siabilized (para 10-15).

(d) May be discharged upon request (AR 635-200).

{e) May be involuntarily separated (AR 635-200).

(2) The soldier and the commander complete DA Form 4%41-R
(Statement of Option) in three copics within 7 days of receipt. One
copy will be sent lo the servicing personnel officer for filing in the
MPR], two copies will be sent to the Commander. EREC. Aun:
PCRE-RP-Q. Fort Benjamin Harrison, IN 46216-5301 (DA Fonn
494[-R will be reproduced on 8 1/2~inch by 11-inch paper. A copy
for reproduction is located at the back of this volume.)

(3) The soldier understands that an appeal must be submitied to
the soldier’'s commander within 45 days of notification, so as Lo
arrive at EREC, Aun: PCRE-RP-Q, within 60 days of notification.
The soldicr also understands this is the only appeal he or she may
initiate.

{4) The soldier knows the option o appeal (option 1) will be
automatically changed 1o option 2 (DA Form 494[-R ) if an appeal
does not armive a1t EREC within 60 days.

b. Ii the soldier hax less than 90 days to ETS and sutwnits an
appeal he or she may request to be extended until such time as
USAEREC has completed action on the appeal, provided the soldicr
is not extended past the retention control point for the grade held o
18 vears of service. whichever occurs earlier. Soldiers who are on a
promotion standing list and who receive QMP natification. but
whose curremt ETS i« bevond the reiention control point for currem
grade, are authorized an extension to provide sufficient service o
allow the appeal to be processed. These soldiers will remain on the
promotion sianding list, in a nonpromotable siatus, pending resolu-
tion of the QMP imposed DA Bar to Reenlisiment. The extension
authority will take final action on these requests. but will not ap-
prove a request if a ficld bar is in effect, the soldier is not in
compliance with AR 600-9, or other requests for reenlistment or
extension waiver have been disapproved by HQDA. Requests tor
cxtension past 18 years of service will only be approved by Com-
mander, EREC, Atn: PCRE-RP-Q, Fort Benjamin Hamison, IN
46216-5301.

c. Soldiers who choose not 1o appeal or believe they cannot
successfully appeal the Bar 10 Reenlistment will be discharged upon
request (Soldier Option 2, DA Form 4941-R) under the provisions
of AR 635-200, paragraph i6-8. Discharge must occur po later than
90 days from the date that the option statement is signed. The
Option Statement, DA Form 4941-R. will be permanently filed in
the MPRJ, with copies forwarded to Commander, EREC, At
PCRE-RP-Q, Fort Benjamin Harrison, IN 46216-5301.

10-8. Appeals

a. A soldier may appeal the Bar to Reenlistment based on im-
proved performance andior material error in the seldier's record
when reviewed by the selection board as specified in parageaph
10-10. Fhe soldier’'s appeal must be submitted to his or her chain of
cominand within 45 days of completion of the Statement of Option.
Each commander in the chain of command will add their substantive
comments about the soldier’s performance and future polential and
recommend approval or disapproval of the appeal. The appeal will
proceed up through the chain of command to the GCMCA. The
appeal must arrive at Commander, USAEREC. ATTN:
PCRE-RP-Q. Fort Benjamin Harrison, IN 46216~5301, within 15
days of subinission by the soldier. Soldiers submitling an appeal
must include, al a minimumn. & copy of the memorandum of notifica
tion (to include the enclosure Nsting the hasis for the har). the
OMPF fiche provided with the memorandum of notification. and a
current copy of DA Forms 2A and DA Form 2-1. If the basis fol
the appeal of the bar is an appeal of an Enlisted Evaluation Repon
or Academic Evaluation Repont. a copy of the NCOER/AER appeal
will also he’included. Each appeal will be reviewed by the chain of
command and servicing PSC using guidelines specified in para
9-10. Discrepancies will be resolved prior 10 forwarding to Com-
mander, USAEREC, ATTN: PCRE-RP-Q. Fort Benjamin Hamson,

g. Comuments will directly address the

in,
IN 46216 5301. for process ard as the basis for

rationale and documents cited by the selection bo
the decision

b. If a soldier initially elects to appeal the bar. but subsequently
believes he or she cannot overcome the bar. he or she may change
the elected uption to voluntary discharge under the provisions of AR
635-200. paragraph 16-5, (Soldier option 3, DA Form 4941-R).
The separation authorily (AR 635-200, para 1-20) vfnll approve the
option change only afler a new Statement of Opthn (DA Fomn
494)-R) is sipned {file originals in permanent poruon of MPRI,
send two copies to EREC Attn: PCRE-RP-Q). Requested date of
discharge will be NLT 60 days from the date of the new option
statement. I an appeal has already been sent to USAEREC, nolify
PCRE-RP- Q (DSN: 699-3704/3705) of the change. Upon receipt of
the soldier's new Option Statemcnt requesting discharge. the appeal
will be returned without action.

. Once USAEREC receives an appeal. the soldier will not be
separated until action has been taken on the appeal or the soldier
tequests separation. If a soldier is within 14 days of ETS and an
appeal is pending at USAEREC, call (317) 542-3704 or DSN:
699-3704/3705.

d. Soldiers who are pending medical evaluation (MEB) or physi-
cal elimination board (PEB) and clect to appeal will comply with
suspense as stated in this regulation. Pending MEB proceedings
does not preclude the Bar to Reenlistment process,

10-9. Material error criteria

a. Defimirem. An error is considered matérial when there is a
reasonable chance that had the error not existed, the xoldier might
nol have been seiected for the QMP.

bh. USAEREC procedures,

{1y USAEREC (PCRE-RP—(Q) will determine if 5 material error
exists. 1f an erros exists, the soldier’s appeal will be processed to the
DA Secretarial to be considered by a QMP Appeals Board.

(2) QMP Appeals Board consideralion for material error normally
will be granted when one or more of the following conditions
existed at the time the soldier’s record was reviewed by the QMP
selection hoard:

(a} An adverse Non Commissioned Officer Evaluation Report
(NCO-ER) or Academic Evaluation Report (AER) reviewed by a
board was subsequently declared invalid in whole ot in part, and a
determination was made thal there was a material error.

¢b) An adverse document (such as a record of Article 15 punish-
ment or courts-marfial} belonging to ancther soldier 1« filed on the
performance fiche of the selectee’s OMPF and such document was
cited by the hoard as justification for QMP selection.

{r) A record of Article 15 punishment. administered on or after 1
September 1979, which was designated for file in the MPRJ only,
was erroncously filed on the performance fiche of the OMPF and
was cited by the board as justification for QMP selection.

fd; A record of Article 15 punishment which was wholly set aside
before 1 Seplember 1979 and the set aside instrument was not fited
on the performance fiche.

{e) A record of Article 15 punishment that was wholly set aside
on ar afler | September 1979 was filed on the performance fiche
when reviewed hy the board.

{f) Courts manial orders were filed on the performance fiche of
the OMPF when the findings were not guilty.

g1 A docoment was filed on the performance fiche which er-
roneoucly identified the soldier as AWOL or a deserter.

(h) An SQT/SDT score reviewed hy a board was subsequently
recompusied by the evaluation center and resuled in a significant
change and the Jow score was cited by the hoard as Justification for
QMP sciecunn

{ir An errancous USAEREC Form 10, (Enlisted Evaluation Data
Report (26 May 74)) or USAEREC Form 10A (Enlisted Evaluation
Data Report (1 Sep 81)). or one belonging to another soldier, ap-
pcarcq on the soldier’s performance fiche and the SQT/SDT scote
was significantly lower than the soldier's comect score

{j) An academic record of 30 college semester hours or. more was
not recorded on the performance fiche or the qualification record
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(DA Form 2A and DA Fom ?2-
copy by the board.

Note. Only college credits shown on an officia
by & regionally accredited college or

1) and had not been seen in hard

_ 1 transcript, that are accepted
university, will be considered.

(k) An award of an Army Achievement Medal or higher award
was not recordcq on thg, perforinance fiche or gualification record,
and was not reviewed in hard copy by the board. Award will be
be:ﬂsgd on the date of the order or the effective date, whichever is

ier.

() A regular NCO-ER which was submitied early enough for
pro_ccsslélg and filing before the convening date of the board was not
reviewed.

Note. Seventy-five days is allowed for processing after the ending month of
the report.

(3) The existence of one or more of the following conditions does
not constitute material error and normally QMP Appeals Board
consideration will not be granted.

{a) Omission of letters of appreciation, commendation, congratu-
lations. or other similar commendatory correspondence.

(b} Documents which are not derogatory having been filed on the
wrong performance fiche.

{c} Absence of documents writlen, prepared, or computed follow-

ing convening of a board.

{d} Incorrect data on DA Form 2A and DA Form 2-1 which has
been reviewed and confirmed by the individual prior to review by
board.

fe) Absence of an official photograph or the presence of an
outdated photograph.

{f) Absence of the personal gualification record (DA Form 2A
and DA Form 2-}).

{g) Absence of an award of the Good Conduct Medal.

{h) Absznce of documents not authorized to be filed in the per-
formance fiche per AR 640-10.

10-10. QMP Appeals Board procedures

a. Appeals will be submitied by Commander. USAEREC, Attn:
PCRE-RP-Q. Fort Benjamin Hamison, IN 46216-5301 to the DA
Secretariat for Enlisted Boards, USAEREC. for consideration. Cases
will be considered by the next scheduled QMP Appeals Board,
normally conducted in conjunction with Centralized Enlisted Selec-
tion Boards.

b The QMP Appesls Board will consider—

{1y The soldier's potenuial for future service and promolion.

(2) The soldier's complete record {OMPF) (Performance and
Service fiche, if requested by the Board), DA Form 2A and DA
Form 2-1. For appeals submitied under para 9-10 (material error),
the records will be corrected 10 remedy the material error.

¢. In acting on appeals submitted by the soldier based on im-
proved performance and/or material error, the QMP Appca!s E?oard
will review the appellant’s record de novo using the criteria of
section IL If the QMP Appeals Board recommends the soldier be
barred under the QMP and the recommendation is approved, the
soldier will be treated for all purposes as if the onginal QMP Bar to
Reenlistment had never becn removed. o

d. Commander. USAEREC. Aun: PCRE-RP-Q. Fort Benjamin
Harrison. IN 46216-5301 will notify the commander (LTC'or
above) of the results of the QMP Appeals Board and the require-
ments for further processing per AR 635-200.

10-11. Extensions .
A soldier who has received a DA imposed Bar to Recnlistment may

be extended as follows:
a. A soldier who has completed 17 years and 2 months or mote

of AFS on the effective date of the DA Bar to Reenlistment memo-
randum may be extended 1o reach retirement eligibility.
b. A soldier who has less than 90 days remaining on the current
term of service may be extended for a period of time sufficient to
ing an appecal.
a“:.w Ap[::lfisi:rnfwho ispI;: a promotion standing list and receives
QMP noatification, but whose current ETS is beyond his or her

Telention contre) point for curren! grade. is authorized an extension
to provide sufficient service to allow the appeal (0 be processed.
d. Extensions may he granted under chapter 4,

10-12. Enlisted record and separation document entries
When a DA Bar to Reenlisiment has been imposed—
a. Enter in item 4, DA Form 2-). “Reenlistment denied pet
HQDA memorandum PCRE-RP-Q (date of the memorandum).™
b. File a copy of the Statement of Option (DA Form 4941--R) and
the Bar to Reenlistment memorandum in the MPR} in accordance
with AR 600-8-104.

10-13, Assignment instructions

a. Soldiers who have a DA imposed Bar to Reenlistment and
rcceive assignment instructions will be reported 10 USAEREC (see
AR 614-200. chap 2. sec V) for deletion from orders.

b. Stabilization:

(1) Soldiers stationed in CONUS will be siabilized at current
station of assignment until ETS. discharge. or the bar is lifted by
HQDA. If a soldier siationed in CONUS is assigned 1o a unit
pending action under Base Realignment and Closure (BRAC). and
elects (0 appeal, he or she will be reassigned with the unit to allow
the soldier the bepefit of chain of command involvement in the
process of his or her appeal.

(2) Soldiers stationed GCONUS (other than short tour areas) will
not be reassigned upon DEROS unt} their appeal has been proc-
essed and the bar is lifted by HQDA. When an appeal is denied,
scparation processing per AR 635-200 will be completed. When a
soldier elects not 10 appeal, or the separation board recommends
retention, the scldier will be reassigned 1o CONUS only when he or
she has at least 12 months remaining after completion of a2 normal
tour (DEROS). Soldiers will not be involumtarily retained overseas
beyond their existing DEROS, unless retention is approved by Com-
mander, USAEREC, ot his or her designee {(COL or higher).

(3) Soldiers stationed in OCONUS shon tour areas will not be
reassigned upon DEROS until their appeal has been initiated. If
soldier elects not o appeal or after initiation of appeal, soldier will
be reassigned in accordance with normal procedures am the provi-
sions of 10-14 apply. Soldiers will not be involuntarily retained
overseas beyond their existing DEROS unless retention is approved
by Commander. USAEREC, or a designee (COL or higher).

10-14, Separation

a. Commanders will initiate separation proceedings per AR
635-200 NLT 15 days following the date the soldier is notified of
the bar, unless the soldier elects lo retire or appeal. IF a properly
submitted appeal of a HQDA Bar to Reenlistmnent is pending, scpa-
ration action will not be initiated. If the appeal is denied. command-
ers will initiale scparation proceedings per AR 635-200. not later
than 15 days from the date of notification of the denial. The rehahil-
itation requirements of AR 635-200, paragraph 1-18, do not apply
10 QMP separations. It is importam that these soldiers reccive the
benefit of transition counseling and leave prior to discharge.

b. Soldiers who are retirement eligible, upon notification of disap-
proved appeal of a DA Bar to Reenlisunent, must apply within 14
days lo retire. Effective datc of retirement cannot exceed the date
announced in the denial memorandum.

c. Soldiers found “fit for duty” by a Physical Elimination Board
(PEB) and, whose separation/retirement under QMP was suspended.
will be separated/retired within 60 days after notification of PEB
findings of “fit for duty.”

10-15. Processing erronecus reeniistments/promotions

If a soldier who was selected for QMP reenlists or is promoted after
the date of the DA bar memorandum but before notification, the
soldier has emoncously reenlisted or been promoted. An appeal 10
the DA bar may validate the reenlistment contract or promotion. 1f
the appeal is approved, then the recnlistiment or promotion is valid,
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if denied or disapproved then the reenlistment or promotion is void
and the soldier will be separated.

Chapter 11
Forms, Records, and Reports

Sectlon |
Introduction

11-1. Scope

This chapter provides instructions on preparing and disposing of
various forms, records, and reports related to the Army Retention
Program. The need for accuracy and compieteness in preparing
these documents cannot be overemphasized. AR 340-21 contains
policies and procedures that implement those parts of the Privacy
Act of 1974 (5 USC 522a) conceming forms (or formats) used by
the Ammy to get personal information from individuals. These poli-
cies and procedures must be strictly followed.

11-2. Veriflcation of entries

a. Entnies on documents for reenlistment or extension must be
compared 1o ensure there are no errors or contradictory information.
When a discrepancy is noted, the soldier will be told and. the
discrepancy corrected before those responsible go ahcad with the
reenlistment or extension. :

b. PSC and finance personnel are responsible for proper establish-
ment of the basic active service date (BASD) and pay entry base
daie (PEBD) for all soldiers. It is essential that these dates be
accurately verified and confirmed prior to each reenlistment, exten-
sion, or RC transaction. Failure to confirm these dates may result in
improper assignments, paymenis of reenlistment bonuses, and en-
titlements to nulitary benefits. Retention personnel will use available
records 10 recompute and confirm the BASD and PEBD of all
soldiers requesting reenlistment, extension, or transfer/enlistment
into Reserve Component. Discrepancies will be resolved with the
proper PSC and finance personnel before the reenlistment or exten-
sion is accomplished.

Sectlon i
Reenlistment Data Card Flle

11-3. General

a. The Reenlistment Dala Card File will be maintained by the
company commander and Company Reenlistment NCO.

b. The file consists of three sections or dividers, labeled as fol-
lows:

(1) Starus of DA Forms 1315. Behind this divider the Reenlist-
ment NCO will maintain the DA Form 1315-1-R (Status of DA
Form 1315} (see para 11-5 below).

(2) Inspection Record. Behind this divider the Reenlistment NCO
will maintain the DA Form 1315-2-R (Record of Inspections Con-
ducted) (see para 11-6 below). Behind the DA Form 1315-2-R will
be a record copy of all inspections reports. SAV findings, and so on,
performed during the preceding 12 months.

(3) Suspense File. This section consists of a “Suspense divider,” 7
yearly dividers (current year plus six), and one set of 12 monthly
dividers, Monthly dividers wili be rotated to the next year at the end
of the current month. Commanders may, at their discretion, elect 1o
file the DA Form 1315 cards by year and month of cither the next
action due or the soldier's ETS.

11—4. DA Form 1315 (Reenllatment Data Card)

The DA Form 1315 is used by commanders and Career Counselors
to record a soldier's eligibility, desires, career plans, status, and the
results of retention counseling, as prescribed by appendix C (see fig
11-1). All retention interviews will be recorded on the DA Form
1315. Commanders may attach 5- by 8-inch cards for additional

information as desired. MACOM commanders may. at their discre-
tion, establish additional requirements for usc with the DA Form
1315 series.

a. Prepuraiion.

(N Thg initial DA Form 1315, for all soldiers in the grudc of 858G
and below. will be prepared by the Company Reenlistment N_CO
during in-processing at the soldier's first permanent ({u:y station.

{2) All entries on the DA Form 1315 card will be writien legibly
in pencil. ] .

(3) The Company Reenlistment NCO will verify and transcribe
the foliowing items from the soldier’s Military Personnel Records
Jacket (MPRJ): Name, social security account number (SSAN), rank
(to include promotion status), ETS, unit. MOS data. duty section.
ERUP code, BASD, PEBD. DEROS/DROS, date of birth. citizen-
ship, military and civilien education, and aptitude area scores.

b. Maintenance.

(1) DA Forms 1315 for soldiers awaiting the 60- 1o 90-day inter-
view and those pending a Bar (o Reenlistment, extension. reenlist-
ment, transition, waiver, exception to policy, or other relaied
processing, will be filed immediately behind the “Suspense™ divider
of the file until the action is completed.

(2) Reenlistment eligibility prohibition codes (ERUP){(see AR
680-29) will reftect the soldier’s current reenlisiment eligibility sta-
tus and be comectly annotated on the DA Form 1315, As an excep-
tion, soldiers ineligible solely due to retention control points (RCP),
do not need to be reported “9G™ via SIDPERS. umiil the soldier is
within 12 months of ETS. Retention NCOs are responsible for
ensuring ERUP codes are correct, changes reponied and processed in
a timely fashion, and correctly annotated on the DA Form 1315, If
two or more ineligibility codes apply 10 a person. one of which is a
local or HQDA imposed Bar to Reenlistment. the Bar 10 Reenlist-
ment code will take precedence.

(3) Retwntion counseling is an onguing process belween com-
manders, leaders, Career Counselors, and soldiers. The DA Form
1315 provides a record of (he counseling as well as progress on the
soldier's development. Commanders and counselors will provide
specific interview remarks. Comments such as “will not reenlist.” or
“does not like the Army,” will not be used. If a soldier has a civilian
job waiting, the remark might read. "Will return 1o civilian employ-
ment with Greg Construction Co.. Adams, NY.” Remarks on sol-
diers returming to school, will include the name and location of the
school such as, "Will attend the Tom and Jerry School of General
Studies, Spearfish, South Dakota.”

(4) The Company Reenlistment NCC will prepare a new DA
Form 1315 once a soldier has reenlisied or extended their enlistment
due o Bonus Extension and Retraining (BEAR) Program panticipa-
tion or other periods of extensions of ¢nlistmem. Commanders may
additionally direct preparation of a new DA Form 135 if a soldier
extends his or her enlistment, generating additional counseling re-
quircments per appendix C.

(5) The company Reenlistment NCO will wranscribe all informa-
tion from the front of the old DA Form 1315 and the interview
comments from the 60— 10 90-day interview 1o the new card and
submit both DA Fonns 1315 to the commander. The commander
will reverify the information on the new card. o include checking
and initialing the Reenlistment Stawus blocks as necessary. The com-
mander will also initial and date the 60- to 90-day interview
remarks and the card entry "CARD REMADE—ENTRIES TRAN-
SCRIBED."

(6) Other than as specified in subparagraph {4) above, remaking
of DA Form 1315 is discouraged. At the discretion of the command-
er, cards may be remade because of mutilation or entries which
-;:g:::t be comrected, following the procedures in subparagraph (5)

(7) When new, updated. or revised DA Forms 1315 are distdb-
uted for field implementation. old forms will continue to be used
until the available supplies are exhausted.

¢. Disposition.

(l) DA Forms'I3|5‘ will be destroyed upon completion of the
requirements outlined in subparagraph &7) above.
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73] A_soldicr's DA Form 1315 will also be desiroyed upon offi-
cial nouﬁcallon.of selection 10 the grade of SFC by a HQDA
promotion .cclccnon_ board. This additionally applies to soldiers upon
rzceipt of an appointment or commission as an officer or warrant
officer.

(3) When soldiers are transferred or reassigned, the DA Form
J1315 will be forwarded to the gaining command as a part of his/her
personuel records according 0 AR 640-]0.

{4) Upon sgparalior\ or lransition from the Active Army, the DA
Form 1313 will become a pan of, and will be forwarded with, the
soldier’s personnel records.

11-5. DA Form 1315-1-R (Status of DA Form 1315}

DA Form 1315-1-R provides the unit enlisted force strength, ac-
countahility. status. and locaton of cards not currently filed within
the Reenbistment Data Card File This form should be used in
connection with a locally produced or automated unit personnel
sccountability roster. DA Form I25-1-R will be locally repro-
duced on 3- by B-inch paper or card and filed in accordance with
paragraph 10-3b(1). An example of a compleled DA Form
1315-1-R is localed at figure 11--2. A copy for local reproduction
purposes s Jocaled at the back of this regulation,

11-6. DA Form 1315-2-R (Record of Inspections
Conducted)

DA Form 1315-2-R form is used to provide a record of all inspec-
tions and SAV evaluation of the conunander’s Army Retention
Program. The commander s required 10 review and update the
Reenlistment Data Card File menthly. Upen completion of the
manthly review. the commander will date and initial the DA Form
1315-2-R. DA Form 13152 R wiil be locally reproduced on 5- by
& inch paper or card and filed n accordance with paragraph
10-3h(2). An example of a completed DA Form 1315-2-K is lo-
caed at figure 11-3. A copy fon local reproduction purposes is
jocated at the back of this regulation.

Section 1l

Preparation, Completion, and Distribution of DD Form 4
Series (Enlistment/Reenlistment Document—Armed
Forces of the United States)

11-7. Use of DD Form 4 series

a. The DD Form 4 series is ihe only authorized contract docu-
memt for eplisunent or immediate reenlistment of an enlisted soldier
in the Regular Army. the ARNGUS. and the USAR.

b. Refer to table 11-1 for preparation instructions of the DD
Form 4 series.

¢. Completed examples of DD Form 4 segies are located as
follows:

{1} An Active Amy immediate reenlistment example is Jocated at
figure 11-20.

{2y A USAR TPU uansfer/enlistment example is located at figure
11-2].

{3) A USAR enlistment with an assignment {0 the IRR example is
located at figure 11-22.

{4) An ARNGLS enlistment example is Jocated at figure 11-23.

11-8. Dates of reenlistment and Reserve Component
enlistments on DD Form 4 series (Enlistment or
Reenlistment Document—Armed Forces of the Unied
States) o

a. Date of reenlistment. Except as indicated below, the date qf
RA reenlistment is the date on which the oath of reenlistment is
administered. This date must be shown on the reenlistment contract
above the signature of the officer who ac_lminislem the oath.

(1) No RA reenlistment or extension tv1]l be antedated or post-
dated without the prior approval of CG. PERSCOM. When the
reenlistment of a soldier is delayed. through no fault of the soldier,
but for the convenience of the (Govermment, and it appears that there
is hasis for a claim 1o have a pror date recorded as the date of
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reenlistment, a full report of the facts, with recommendations, will
be forwarded to the CG. PERSCOM, Aun: TAPC-EPR. Alexandria.
VA 22331-0400.

b. Date of RC enlistment. The effective date of a RC enhisimemnt
or transfer is the day after discharge from the Regular Anmy. RC
enlistments or transfers will not be antedaied or postdated.

11-8. Changes to terms of reenlistment and RC transier/
enlistments ’

a. Active Army immediale recnlistmenis:

(1) It may be discovered that an error has been made in process-
ing a reenlistment so that the term of reenlistment shown on the DD
Form 4 series is for a longer term than intended. If so. and if the
soldier was not paid a reenhsiment bonus in connection with the
reenlistment, the commander will submit a request for comrection
through command channcls w Commander, PERSCOM. Aun:
TAPC-EPR, Alexandria. VA 22331-0400. The request will contain
the information below:

(a} A sworn statement by the soldier and other persons involved
in the reenlistment. The stalement will give the circumstances caus-
ing the error.

{b) Copies of the DD Form 4 series and supponting documents.

(c) A statement from the soldier that he agrees 1o comrection of
the term of reenlisiment shown on the DD Formn 4 series,

(2) When the CG, PERSCOM, delermines that an ermor has been
made (the term of reenlistment was not that intended by the soldier
and the Army), he/she will direct change of the term of reenlistment
10 show the correct” peried. The DD Form 4 series will not be
amended by “pen and ink” correction. Instead. 2 memorandum will
be added to the soldier's file showing the correct term.

Note. The DD Form 4 series must be preserved in its original state should it
ever be needed in a legal proceeding.

(3) If a term of reenlistnent, not involving payment of a reenlist-
ment bonus is to be lengthened, it will be accomplished through use
of an exiension of enlistment {(refcr o chap 4).

(4) The term of a reenlistment, involving payment of an enlist-
ment or reenlistment bonus, may be changed only by the Army
Board for Cormrection of Military Records (ABCMR) (see AR
15-185), or as prescribed in chapter 5 of this regulation.

b. For USAR enlistments refer to AR 140-111,

¢. For ARNGUS enlistments refer 1o NGR 600-200.

11-10. Other errors detected or changes required after
execution and distribution of DD Form 4 serlies

a. Emors detected after execution and distribution of the DD
Form 4 series.

(1) Authority to comrect minor administrative or typographical
crrors discovered afier distribution of the DD Form 4 series is
delegated 1o the immediate commander or his designee. Corrections
will be made utilizing a “correcled copy™ of DD Form 4 series.
Contract errors involving payment of an SRB resulting from Career
Counselor error will be corrected per chapter 5 of this regulation. A
copy of the approved correction with appropriate enclosures will be
forwarded as follows:

{a} Active Army immediale reenlistments: Commander.
USAEREC. Attn: PCRE-RP. Fort Benjamin Harison, IN 6249,

(b) USAR enlistments and transfers: Commander, ARPERCEN,
9700 Page Blvd., St Louis. MO 63132-5200.

{c) ARNG enlistments: sce appendix G.

(2) Authority (0 act on claims of etroneous entrics on reenlistment
documents, such as home of record address, which is nol delegated
elsewhere in this regulation or in AR 600-2. is delegated 10 the CG.
USAEREC. Requesis relating to the claim of erroneous entries must
include a statement by the reenlistec and copies of any substantiat-
ing documents that will assist in making a decision.

11-11. Immediate reenlistment packets
Immediate reenlistment packets will contain the following documen-
tation:

a. DD Form 4 series (Enlistment/Reeniistment Document.
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b DA Form 3340-R, labeled 2s "Annex B”.

c. DA Form 3286 (Stalements for Enlistment) (Parts 1-IV), la-
beled as “Annex A”.

d. DA Form 3072-R, if required, labeled as “Annpex..”

e. DA Form 4789, if applicable, labeled as “Annex..”

£ DD Form 256A (Honorable Discharge Centificate).

g DA Form 45%1-R. complete with copies of the following: DA
Forms 2A and 2-1; forms specified in Section 1I; copies of all
RETAIN processing actions, cancellation, messages, SIDPERS
processing records, and all additional related documents or notes as
required.

h. DA Form 5612 (Centificate of Appreciation for Spouses of
Reenlistees).

i. DA Form 5689.

11-12. Disposition of DD Form 4 serles and packets for
immediate reenlistments (see app G for USAR and ARNG
transition enlistment and transfer packet composition and
distribution)

Upon completion of the reenlistment, the DD Form 4 series and
annexed documents will be diswributed as follows:

a. Orginal. The original (white) copy, complete with all annexces,
will be forwarded to the Commander, USAEREC, Fort Benjarnin
Harrison, IN 46249.

b. Second copy. The duplicate (yellow) copy, complete with all
annexes, will be submitted directly to the servicing PSC for posling
in the soldier’'s MPRJ.

c. Third copy. The triplicate {(green) copy, complete with copies
of all annexes; DA Form 4591-R; DA Forms 2A and 2-1; forms
specified in Section 1I; copies of all RETAIN processing actions,
cancellations, messages, SIDPERS processing records, and all addi-
tional relaied documents or notes, will be retained in the servicing
retention office as outlined by Modern Army Records Kecping Sys-
tem (MARKS).

d. Fourth copy. The quadruplicate (pink) copy, complete with a
copy of all annexes, will be given 10 the soldier after completion of
the reenlisiment ceremony (see app D).

e. FAQ copy. One legible copy (or as otherwise required) will be
reproduced and provided to the servicing FAO. The DD Form 4
series is the official document 10 be used by the FAO to establish
entitiements.

Sectlon IV
Preparatlon and Disposition of Forms Used In Support of
the Regular Army Retention Program

11-13. DA Form 1695 (Oath of Extenslon of Enllstment)
DA Form 1695 will be used by Regular Army enlisted soldiers in
all extensions of contractual obligated service, unless otherwise
specified by HQDA. DA Form [695 is available through normal
AG publicalions distribution channels. An example of a completed
DA Form 1695 is located at figure 11-4.

a. When an extension is for a number of days or 2 combination of
months and days, the DA Fonn 1695 will be modified as required.

b. Extensions executed for BEAR participation require additional
information (see chap 6 and fig 11-5).

¢. When exiending soldiers who enlisted under the Variable En-
listment Option (VEL) and the contract is for years-months-weeks,
extension will reflect years-months-weeks. Weeks are not 10 be
converted to mooths under any circumstances.

d. Preparation and execution of the extension of enlistroent will
be as follows:

(1} Career Counselors will verify soldier eligibility, vedfy receipt
of the approved DA Form 3340-R (see para 11-16), process the
extension request obtaining HQDA authorization, if required, and
supervise preparation of all extensions of enlistment

(2) Any commissioned officer or commissioned warrant officer is
authorized to administer the oath of extension (see (4) below and
app D) and sign the DA Form 1695.

(3) Prior to execution of the extension, the officer will review the

DA Form 1695 for emars and regulatory compliance. In the event
errors are discovered, the DA Form 1695 will be destroyet_l and a
new form prepared. Pen and ink corrections are hot authorized on
DA Form 1695.

(4) Administration of the vath of extension is not mandatory to
execite an extension of enlistment. but is optional at the discretion
of the extending soldier (see app D). The extension isl executed upen
signature of the administering officer and the soldier.

e. Typographical errors later found on the DA Form 1695 do not
invalidate the cxtensivn of enlistnent. The original intent of the
extension will be upheld. If errors are discovered after execution
and distribution of the DA Form 1695, the servicing Career Counse-
for wiil supervisc preparation of a corrected DA Form 16595, “COR-
RECTED COPY SUPERSEDES PREVIOUS COPY EXECUTED
ON (daie of the incomect formy” will be typed above the date line in
the space for the use of the administrative officer. Copies of the
comected form will be signed by the soldier and a commissioped
officer (not required 10 be the commissioned officer that signed the
oniginal document) and distributed according to paragraph g below.

S Disposition and distribution of the DA Form 1695: The exten-
sion packet comsists of copies of 1A Forms 1695, 3340-R, and
3072-R. if required. The disposition of the extension packet will be
as follows:

(1) Original. The original exicnsion packel will be forwarded to
the Commander, USAEREC, Forn Benjamin Harrison, IN 46249,

(2) Second copy. A duplicate copy of the extension packet, will
be submitted directly to the servicing PSC for attachment to the
affected DI Form 4 and posting in the soidier’s MPRJ.

{3) Third copy. A triplicate copy of the packel, complete with
copies of: DA Forms 2A and 2-1, other forms specified in Section
II: copies of all RETAIN processing including reservation attempts,
offers, and cancellations, and messages, SIDPERS processing re-
cords, and all additional related documents or notes, will be retained
in the servicing retention office as outlined by Modern Army Re-
cords Keeping System (MARKS).

(8) Fourth copy. A gquadruplicate copy of the packet will be given
to the soldier after execution of the extension.

(5) FAQ capy. One legible copy (or as otherwise required) will be
reproduced and provided 1o the servicing FAO. The DA Form 1695
is the official decument used by the FAQ to authorize continuation
of entitlements.

11-14. DA Form 3072-R (Request for Walver of
Disqualification for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel)

DA Form 3072-R is the only authorized method for soldiers and
commanders te request waivers or exceptions to policy, specifically
for purpose of extension or reenlistment (see chap 3 this regulation).
An example of a completed DA Form 3072-R is {ocated at figure
I1-6. A copy for local reproduction purposes is located in the back
of this regulation.

a. Processing guidance for [JA Fonn 3072-R.

(1) All requests for waiver or exception to policy are initiated by
the soldier to his or her immediate commander.

(2) A waiver is grented for one specific extension, reenlistment.

(Exampie: A previously approved waiver for an extension of enlist-
mentment will not satisfy the waiver requirement for a later reenlist-
ment).
Note. DA Furin 3072-R is designed to provide information to commanders
not necessarily having the benefit of first-hand knowledge of the soldier. If
the immediate commander (afready possessing this knowledpe) determines it
is mot in the best interest of the Army 10 approve the waiver, it serves no
legitimate purpose Lo administratively prepare an action he or she will ulti-
mately disapprove,

b. Enclosures.

{1) DA Forms 2A and 2-1 are required enclosures on all waiver
requests,

(2) DA Form 3340-R will be enclosed if the wajver is for reen-
listment or extension purposes.

(1) Other documents as required by this regulation,

(4) Additional documents, statements, or relevant information
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may be enclosed at the discrenon of ¢
mander.
¢. Disposition and distribution.

) Wa_wcrs approved for the Purpose of immediate reenlistment
or extension of enlistment will he anpotated on DD Form 4‘<crics
(see table 11-1 and fig 11-20) or DA Form 1695 (see fig 11—, o8
appmpnalc. ’

(2) Approved waivers. complete with al| supporting documenta-
tion and enclosures. will be attached 10 and distributed with the

appropriate DD Form 4 series, DA Form 1695, t i
ment (sce AR 600-8-19). or promotion docu

he suldier’s itunediate com-

11-15. DA Form 3286 (Statements tfor Eniistment (Parts |
through 1IV)

DA Form 3286 is designed to prectude the possibility of emoneous
I'ecnh'slmcnl.\‘. broken reenlistment commitments, and misundet-
smnc}mgs concerning entitlements, assignments, and other matters
relating to the reenlistment contract. Once compicted. the form is
labeled as “Annex A™ in the lower lefi comer of the form and
attached to and distributed with DD Form 4. An example of a
completed DA Form 3286 is located at figure 11-7. DA Form 3286
is available through normal AG publications distribution channels.

a. Part I—General Statement of Understanding. Care must be
taken to ensure the soldier has read and understands the provisions
of Part I, line 1.

b. Part II-- In-Service Reenlistment Options. Pan 11 consists of a
statement of understanding pertaining 10 the specific option for
which the soldier is reenlisting. It outlines the conditions of the
commitment being made. It includes a precise statement of the
promises made to the soldier by the Army and its representatives,
and a detailed statement of the requirements that the soldier must
fulfill for the commiiment to be honored. No promises may be
entered on this fortn that are not contained in the appropriate reen-
listtnent option table.

¢. Part 1lI—Statement of Law Violations and Previous Condi-
tions.

(}) This part will be complcied by all applicants who enlist er
reendist in the Regular Army. Questions concerning convictions will
be answered to include convictions by either a civil or military
court. This dues not apply to offenses previously waived andfor
documented on previous enhistment or reenlistment documents. Of-
fenses not previously waived andior documented, Lo include those
occurring ofi the current term of enlistment or reenlistment. will be
listed. Article(s} 15 is nonjudizial pumshment and will not be Jisted
as conviction(s). The information i< used  determine the soldier’s
eligibility for reenlistment and will not be used for any other pur-
pose. This will be explained 1o the soldier before he signs the form.

(2) The soldier must provide the information requested regardless
of any information he may have received that he is not required to
reveal the information in order to reenlist. This must be explained to
prevent confusion of soldiers who have “Expunged Records.”

d. Part [V—Dependency Statement. This part will be corpplctcd
by all soldiers 10 prevent misunderstandings concerming marital sta-
ws or responsibility for or entitlement to claim individuals as the

sponsor’s family members.

11-16. DA Form 3340-R (Request for Reenlistment or
Extension in the Regular Army) N _

DA Form 3340-R is used by all soldiers desiring recolistment, or
extension of current enlistment in the Regular Army. Other than as
stated, the DA Form 3340-R will be approved prior to inilia:tion of
reenlistment or extension processing. The Company Reenlistment
NCO will assist and advise the soldier and commander in prepara-
tion and use of the DA Form 3340-R. Acting commanders, warrant
officer commanders, and enlisted commandants. will refer 10 para
1-9 prior to using this form. The DA Form 3340-R consists of two

sections:

a. Section |—Soldier's Request _ '
(1) DA Form 3340-R is addressed from the soldier 1o his or her

immedigte commander.

(2) Soldier requests authorization, by checking the appropriate
block in Itetn 3, for reenlistment or extension.

(3) Soldiers applying for reenlistment indicate their desire to
cash-in accrued Jeave, in connection with the reenlistment, by che-
cking a box in Item 4. Soldiers clecting to cash-in accrued leave
will specify the amount of accrued leave they desire to cash-in.
These soldiers will be counsecled regarding the earliest and latest
allowable dates of reenlistment in order to quahfy for payment of
accrued leave (see chap 3 and DODPM). Accrued leave selection is
required for soldiers requesting exiension of enlistment.

(4) The soldier will date and sign (use of middle initial or full
middle name is at the soldier’s option) the DA Form 3340 -R and
refer the form to his/her imumediate commander.

b. Section HI—Commander's Certification. Section Il requires the
commander to make a determination of a soldier’s qualifications and
a determination/recommendation of the seldier’s potential for future
service,

(1) In coordination with the Career Counsclor, the commander
will determine the soldier’s eligibility and potential for further serv-
ice, by checking the appropriate block in ltem 7. If the commander
determines the soldier is not fully qualified for the requested action,
the commander will check the block and specify the soldier’s dis-
qualification in Item 7 and refer to ¢ither Item 8 or 8<(1} on the
form.

(2) Commanders have scveral options in recommendations for
further service and will check the appropriate block in Item 8. Such
action should be completed within 7 days of receipt of the DA Form
3340 from the soldier.

fa) If the soldier is fully eligible and recommended for the re-
quested action, the commander will approve the request by checking
Item 8.

{b) If the soldier has a disqualification and the commander deter-
mines, under the "whole soldier™ concept. that the soldier’s case
warrants meritorious consideration, the commander will recommend
approval of the request by checking Item 4b and initiate a DA Form
3072-R.

{c) If the soldier has a disqualification and the commander deter-
mines, under the “whole soldier” concept, that the soldier’s case
does not warrant meritorious consideration, the commander will
disapprove the request by checking Item 8c(i).

{(d) If the soldier is eligible but the soldier's continued service is
not in the best interest of the Army, the commander will check ltem
8c(2). flag the soldier (see AR 600-8-2). and tnitiate a Bar 1o
Reenlistment (see chap 8). .

(e) In situations where a soldier is eligible and the commander
believes the soldier’s continued service is not in the best interest of
the Army, but a Bar to Reenlistment is not warranted, the com-
mander will check Item Bc and contact the servicing Career Counse-
lor for further assistance and guidance.

(f} Afier completing Items 7 and 8, the commander signs and
dates the form and retums it to the soldier.

¢. Approved DA Form 3340-R. This form will remain valid for a
petiod of 9 months. However, the DA Form 3340-R is invalid
once—

(1) The reenlistment or extension is executed, or

(2) The saldier separates from the Active Army, or

(3) The soidier becomes ineligible for reenlistment or extension,
or

(4) A change of unit comuanders occurs. The incoming unit
commander will either revalidate the existing DA Form 3340-R ur,
at his or her discretion, initiate 2 new DA Form 3340-R.

d. Disposition and distribution. ‘

(1) Approved DA Form 3340-R for immediatc reenlistment is
prepared in four copies, labeled as “Annex B™ in the lower [eft
comer of the form, attached to, and distributed with the DD Form 4
series, as prescribed in paragraph 11-12.

(2) Approved DA Form 3340-R for an extension of enlistment
with the DA Form 1695, is prepared in five copics. attached to, and
distributed as ‘prescribed in paragraph 11-13f

(3) Disapproved DA Form 3340-R, for extension or reenlistment,
will be -distributed in four copies as follows:
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{a} Original. Forwarded through the PSC to the Commander,
USAEREC for permanent filing in the OMPF.

fb) Second copy. Forwarded to the PSC for temporary filing in
the MPRJ.

(¢} Third copy. Filed in the servicing retention office as pre-
scribed by the Modem Army Records Keeping System (MARKS).

{d) Younth copy. Given w the soldier.

¢. Completed forms. Examples of compleled DA Forms 3340-R
are at figures 11-8 and 11-9.

[ Reproduction. A copy for local reproduction purposes is located
in the back of this regulation.

11-17. DA Form 4126-R (Bar to Reenlistment Certificate)
Instructions pertaining to preparation and distribution of DA Form
4126 R are in chapter §. A completed example of the form is figute
11-10. A copy for local reproduction purposes is located in the back
of this regulation.

11-18. DA Form 4591-R (Retention Data Worksheet)
Carcer Counselors ulilize the DA Form 4591-R as the primary
reference document in reenlistment and extension processing.

a. Upon receipt of the approved DA Form 3340-R, retention
personiel thoroughly screen and verify soldier qualifications and
eligibility criteria as documented in the soldier’s MPRJ and other
local records.

b. DA Form 4591-R serves as a template of information for use
in conjunction with the RETAIN sysiem in determining available
reenlistment options for the soldier. This form will be provided to
the servicing RC Carecr Counselor upon the soldier’s electing sepa-
ration from the Regular Army.

c. All entries shown by the RETAIN system. will be verified
against the datz recorded on the DA Form 4591-R. Upon comple-
tion of the RETAIN reenlistment or extension eligibility processing,
information which requircd changing during RETAIN processing
must be reported and processed via SIDPERS.

d. Copies of the worksheet, DA Forms 2A and 2-1, all reserva-
tion atlempts. cancellations, validations. messages. records of tele-
phonic and electronic communications regarding, impacting, or
referencing the processing of the soldier, should he permanently
altached to and maintained with the DA Form 4591-R.

e. Upon completion of provessing and execution, attach a record
copy of the reservation validation.

£ The DA Form 4591-R is ultimately attached to and filed wilh
the DI Form 4 series for reenlistment and DA Form 1695 for
extension of enlistment.

g An example of a completed DA Form 4591-R is at figure 11—
1.

h. A copy for local reproduction purposes is located in the back
of this regulation.

11-19. DA Form 4789 (Statement of Entitiement to
Selectlve Reenlistment Bonus)

a. ‘This form is used in connection with all reenlistments of
soldiers entilled to the SRB. ’

h. DA Form 4789 explains the conditions under which continued
entitlement to unpaid instaliments may be terminated and unearned
portions of bonus payments recouped.

¢. The form will be labeled as an annex, attached to and distrib-
uted with the DD Form 4 series.

d. An example of a compleied DA Form 4789 is located at figure
1H-12.

e. This form is available through normal AG publication distribu-
tion channels.

11-20. DA Form 4941-R (Statement of Optlon)
Instructions for preparation and distribution are contained in chapter
10. This form explains the options available to soldiers identified for
elimination under the Qualitative Management Program (QMP) (sec
figure 11-13). A copy for local reproduction purposes is located at
the back of this regulation.

11-21. DA Form 4991-R (Declination of Continued Service
Statement){DCSS) )

The DCSS is used by commanders, PSC. and retention personnel for
soldiers refusing to take action to obtain sufficient u!ne‘lo comply
with HQDA directed SRR. (Refer to chap 4 for criteria).

a. Preparation. . )

(1) The PSC will initiaie DA Form 4491-R for cligible soldiers
required to but refusing to take action to meet a military SRR. A
representative from the PSC in the rank of SFC or above will
counsel the soldier on the career effects {sce (3) below) of refusing
to satisfy the SRR. The PSC representative who counsels the sol-
dier, will complete section A. The PSC will suspense the document
(not more than 3( days} to allow completion of counseling require-
ments (the suspense must allow for priority of the SRR and
geographic considerations regarding the distances between the sol-
dier, commander, and the Career Counselor). The PSC forwards the
DA Form 4991-R to the servicing Carcer Counsclor,

{2) The Career Counselor is responsible for ensuring the soldier
understands what options are available to meet the SRR, and reaf-
firms the career effect of refusal. The Career Counselor completes
section B and forwards the DA Form 4991-R to the soldier’s imme-
diate commander.

(3) The commander will counsel the soldier, ensuring the soldicr
fully understands that refusal to comply with orders witl result in
the execution of a DCSS. Specificalty, soldiers with 2 DCSS are--

(a) Placed in a nonpromotable status.

(b) Prohibited from reenlistment or extension of enlisiment.

(c) Prohibited from applying for reentry into the Regular Army
for a period of at least 93 days if separated ot normal ETS. and at
least 2 years if volumarily separated before ETS under provisions of
AR 635-200.

(d) Requires a grade determination from HQDA. il approved for
reenlry into the Active Army.

(e) Prohibited from application, selection. or attendance for com-
missioning or warrant officer appointment programs while on the
current period of active duty.

() Precluded from consideration by HQDA for centralized selec-
tion for promotion and/or advanced schooling

(g) Eligible to request voluntary separation under the provisions
of AR 635-200.

(4) The commander will fully review the DA Form 49%91-R, and
obtain the soldier’s signature in section C (if the soldier refuses to
sign, the commander will annotate the refusal and sign in the wit-
ness’ signature block in section C).

(5) For soldiers in the grade of SSG and below, the commander
will additionally annotate the soldier's DA Form 1315 by entering
"8 in the immediate reenlistment prohibition code block (see AR
680-29). The commander will complete the reenlisiment status sec-
tion of the card, obtaining the soldier’s initials and date of notifica-
tion, and advise the soldier that he/she is ineligible for reenlistmen
or cxtension. Retention personnel will ensure the "9Q" ERUP trans-
action is reporied via SIDPERS.

(6) The commander completes section D of the DA Form
4991-R, and returns it. through the Career Counselor, 1o the PSC.

(7) The PSC uses the DA Form 4491--R as the basis for request-
ing deletion action and enters the proper Assignmem Eligibility and
Availability {(AEA) code in the SIDPERS.

h. Request for withdrawal of the DCSS.

(1) Requests for withdrawal of DCSS must be fully justified and
submitted through command channels to CG, PERSCOM. for con-
sideration.

{2} Requests will include a copy of the DA Form 4991-R, cumrent
copies of DA Form 2A and 2-1, and chain of command recommen-
dations. .

(3) Commanders will thoroughly evaluate the request for
withdrawal of a DCSS. Any commander who is a commissioned
officer and dogs not believe the request warrants meritorious consid-
eration Wl!l disapprove and retum the request. Commanders will
::;k:i 's;lpelmﬁc rch)mmctldalions for approval or disapproval and will

ply endorse or forward requests to higher headquarters “for
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consideration.”

Note. Acting commanders, warrant officer command i
. . ers (not
and enlisted commandants refer 10 paragraph 1-8, (not commissioned),

(4) Additionally,
lows:

{a) From CONUS: not later than 90 days before soldier's ETS.

() From OCONUS: not later than 90 days (120 days for SFC,
1SG/MSG, and CSM/SGM) before the rotation date.

¢. Disposition and distribution.

n 'I‘he original document is forwarded 10 Commander, U.S.
my Enlisted Records and Evaluation Center, Fort Benjamin Har-
rison, IN 46216, 10 be permanently filed in the soldier's Official
Military Personnel File (QMPF).

(2) A second copy will be filed in the soldier's Military Personnel
Records Jacket (MPR)). :

(3) An additional copy will be forwarded to Commander,
PERSCOM, Attn: (Appropriate Career Branch), 246! Eisenhower
Ave., Alexandria, VA 22331-0450.

(4) Disposition of approved withdrawal requests will be as pre-
scribed above.

d. Example. An example of a completed DA Form 4991-R is
located at figure 1i-14.

e. Reproduction. A copy for local reproduction purposes is lo-
cated at the back of this regulation.

withdrawal requests will be submitted as fol-

11-22. DA Form 5612 (Certificate of Appreciation for
Spouses of Reenlistees)

a. This certificate is available through normal AG publication
distribution channels.

b. If appropriate, the Career Counselor will verify the name of
spouse and prepare, or supervise preparation of, the certificate as
part of the reenlistment packet.

¢. Centificates will be signed by the soldier’s battalion, or higher
level commander.

d. 1f the spouse is present. the certificate will be presented to the
spouse hy. or on behalf of. the commander in conjunction with the
reenlistment ceremony. In the event the spouse is not present, it is
the reenlistee’s responsibility to deliver the cenificate 10 the spouse,

e. Centificates will not be issued retroactively or to replace those
that are damaged or lost.

f. An example of a completed certificate (DA Form 5612) is at
figure 11-15.

11-23. DA Form 5689 {OCath of Reenlisiment)

This form is available through normal AG publication distribution
channels and will be prepared with the reenlistment packet by the
Career Counselor (see fig 11-16). The centificate may be used by
the administering officer and then prescnted to the soldier on the
occasion of his or her reenlistment (see app D). This form is not
prepared for reenlistments of soldiers desiring 1o afﬁ{m. in lieu of
swearing, during administration of the oath of reenlistment.

Section V

Preparation of Forms Used In Processing Active Army
Soldlers for Transfer or Enlistment into the Reserve
Component o .

All “dates signed” will reflect the date the soldier signs his or het
transfer documents or the date the oath is adminislcm‘jl. whichever is
applicable. The effective date of wransfer/enlistment is the day fol-

lowing separation from the Active Army.

11-24. DA Form 5261-3-R (Selected Reserve Incentive
Program-Affillation Bonus Addendum) .
“This form is used for all soldiers enlisting into ARNGUS units or

transferring into USAR TPU who are qualified and authorized 1o

receive an Affiliation
AR 135-7.
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Bonus. A copy of this form can be found in '

11-25, DA Form 5261-4-R (Student Loan Repayment
Program Addendum)

This form is used for all soldiers enlisting into an ARNG wunit or
USAR TPU who are qualified to receive and desire participation in
the Student Loan Repayment Program. A copy of the form for local
reproduction purposes is located in AR 135-7.

11-26. DA Form 5261-5—-R (Selected Reserve Incentlve
Program—Prlor Service Enlistment Bonus Addeandum)
‘This form is vsed for all soldiers enlisting into a USAR TPU who
are qualified to receive the Prior Service Enlistment Bonus. A copy
for local reproduction purposes is located in AR 135-7.

11-27. DA Form 5435-R (Statement of Understanding—
Selected Reserve Educational Assistance Program)

This form is required for all ARNG enlistments and USAR TPU
enlistments or transfers. A copy of the form for local reproduction
purposes is located in AR 135-7.

11-28. DA Form 5642-R {Statement of Understanding and
Selected Reserve Service Agreement, Baslc Educational
Assistance Entitlement for Service In the Selected
Reserve)

This form is completed for all soldiers qualified to receive increased
incentives under the Montgomery GI Bill 2X4 Program, regardless
of the soldier's incentives election. A copy of the form for local
reproduction purposes is located in AR 135-7.

11-29, DA Form 5690-R (Reserve Component Career
Counselor Interview Record)

This form is required to be filled out completely on all separating
soldiers interviewed per this regulation. The Career Counselor's
signature and date certifies that all entries in sections A and B have
been verified as correct. An example of a completed DA Form
5690-R is located at figure [1-17. A copy of the form for local
reproduction purposes is located at the back of this regulation.

11-30. DA Form 5691-R (Request for Reserve Component
Assignment Orders)

This form is required for all ARNG enlistments or USAR enlist-
ments or transfers. An example of a completed DA Form 5691-R is
located at figure 11-18. A copy of the ferm for local reproduction
purposes is located at the back of this regulation.

a. Reference Section I—Information to be completed by the Ca-
reer Counselor.

(1) Type of Enlistment: place an “x” in the corresponding block:
“USAR,” "ARNG." or "IRR."

{2) In the space provided next to “USAR VACANCY CONTROL
NQ." enter the vacancy contro]l number from RETAIN for USAR.
Leave blank for ARNG.

(3) In the space provided next to “ASSIGNMENT MOS.,” enter
the 4-digit MOSC into which the soldier is being assigned.

b. Section V, ltem 10, Installation: enter Retention Office, base,
or installation name, state, and APO, or ZIP code.

11-31. DA Form 7249-R (Certificate and Acknowiedgment
of Service Requirements and Msathods of Fulfillment for
individuals Enlisting or Tranferring into Troop Program
Units of the Army National Guard upon REFRAD/
Discharge from Active Army service)
This form is used for all ARNG enlistments or transfers. An exam-
ple of a completed DA Form 7249-R is located at figure 11-19. A
copy of DA Form 7249-R is located at the back of this regulation
for reproduction purposes. It will be reproduced locally on 8 1/2- by
il-inch paper.

a. Name. In the top left matgin of cach page of this form enter
the soldier's Jast name and SSAN (Example: SMITH/123-45-6789).

b. Reference Section li: Explanation to soldier. The soldier must
elect the appropriate oplion.

(1) Paragraph 1 is used for all ARNGUS enlistments of soldiers
with a remaining MSO.
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{2) Paragraph 2 is used for all ARNGUS enlistinents of soldiers
with no remaining MSO.

¢. Reference section V: Additions and changes to this ceriificate.
This block must be initialed by the soldier if addendums are at-
tached 1o the DA Form 7249-R. All forms approved as addendums
are idemified as such in their title (for examnple, Selected Reserve
Incentive Program: Affiliation Bonus Addendum).

d. Reference Section VI: Statement of Acknowledgement and Un-
derstanding of Enlistment, Transfer, or Unit Assignment Obliga-
tions. In the space labeled “REMARKS,” enter remarks as required
by this regulation or as authorized as by the RC Retention Opera-
tions Branch.

11-32. Submission of claims

A soldier who believes his or her reenlistment commitment has been
breached may submit a claim using DA Form 4187. The claim must
be submitted within a reasonable time¢ (normally 30 days). The time
period starts from the date he or she is informed that his or her
commitment will not be honored, or from the date the soldier dis-
covers, or should discover through normal efforts, that the commit-
ment has been breached.

11-33. Processing claims

a. The installation commander will report a soldier who has a
reenlistment commitment that cannot be fulfilled by reassignment
within the MACOM. as being immediately available for assignment
(see AR 614-200, table 1-1).

b. It may appear that a soldier was reenlisted for an option and
did not meet the prerequisites. If so, forward the claim to CG.
PERSCOM for resolution. In these cases, help the claimant prepare
a DA Form 4187 for either an erroneous, defective, or unfulfilied
reentistment commiunent. This application will contain the desired
actions o correct the breach. Forward the odginal and one copy,
with the enclosures below, through channels. to CG, PERSCOM,
Attn: TAPC-EPR-P. Alexandnia, VA 22331-0400.

(1) DD Form 4 series.

(2) DA Form 3286.

(3} DA Form 2A.

(4) SF 88 (Repon of Medical Examination) and SF 93 (Report of

Medical History), if appropriate.

(3) A slatement waiving the soldier’s reenlistment option, or a
statemnent that the MPRJ does not contain an option waiver,

(6) A statememt from the servicing Career Counselor that the
soldier was interviewed, counseled, and the options regarding an
unfulfilled reenlisunent commitment were explained.

(7) Other documents or statements relating to the case.

(8) DA Form 2(¥ {(Delay, Referral, or Follow-up Notice).

¢. Soldiers who believe their contracts have been breached and
that reenlistment bonuses are involved will apply to the ABCMR
{see AR 15-185).

d. When soldiers do not desire another option, they may request
separation according to AR 635-200. chapter 7.

11-34. Report of Immediate resnlistments and extensions
of enlistment

Immediate reenlistment information must be reported in a timely
manner since many decisions that have long-range budgetary and
manpower impacts are based on this data. 1t is important that all
Career Counselors are fully trained on and capable of submitting,
processing, and resolving errors on SIDPERS. Each retention office
will ensure that all reenlistments and extensions are reported and
processed in a timely and correct fashion. Accordingly. each Career
Counselor or Retention office will—

a. Be assigned an originator code by the servicing SIDPERS
Interface Branch (SIB).

b. Establish and maintain a uvnit log of completed reenlistments
and exicnsions {to include BEAR participation, referrals to US-
MAPS and ROTC Green to Gold program). complete with SID-
PERS tracking information, and DCSPER 398 Report reconciliation.

¢. Submit properly prepared DA Forms 3813 (SIDPERS Input
and Control Data: Personnel Organization Change) to the SIB not
later than the first workday after the reenlistment is accomplished.
Retention offices will additionally retain a copy of the DA Form
3813 until receipt of verification of processed transactions. Reten-
tion offices equipped with The Armmy Combat Computer System
(TACCS) are exempt from this requirement.

d. Obtain a report of transactions processed by the SIB. A variety
of SIDPERS reports provide the necessary information regarding
errors and transactions submitted and processed.

e. Ensure all reenlistments and extensions have processed and
errors are immediately identified and resubmitted with corrections
(additionally. this will be a major SAV/inspection area of interest).

f. At the discretion of the MACOM, subordinate commands may
be required to submit documents (primarily for DCSPER 398
Report reconciliation} to show that reenlistments have been entered
ime SIDPERS.

g Ensure thal PSC and FAO personnel are immediately advised
of all reenlistments. This action is needed to ensure completion of
all requited personnel actions in a timely manner.

11-35. Monthly Reenlistment Roster (DCSPER 398 Report)
This repont provides each MACOM tetention office with the names
of all reenlistces processed through SIDPERS, and credited to the
MACOM by HQDA. MACOMSs arc responsible for ensuring
DCSPER 398 Report of reenlistment credit is correct. MACOMs
will compare the names of all reenlistees contaived in these rosters
and inform HQDA (DAPE-MPE-PD). in writing, of any discrepan-
cies. Suspenses for reconciliation wili be announced by HQDA.
DCSPER 398 Report is an automated report generated through S1D-
PERS, and as such, the cumulative data poniion of the report, will
not reflect credit for BEAR participation. or other special programs,
manual adjustments due to previous DCSPER 398 reconciliations,
or corrections lo reenlistments previously reported via SIDPERS.

Table 111
Instructions for completing CD Form 4 series
ftem Tive instructions for compietion

1. Any corrections or typewriter strikeouts will be Initialed, in pen and ink, by the soldier and the administering officer. Comrections are not permit-
ted in item 5 (Date of Enlistment), item 8 (Service, Period of Enlistment, and Pay Grade), and Section E. If emors are made in these terns, & new

form must be prepared. :

2. The administering officer will, prior to signing the completed form, review all entries for accuracy, and ensure the soldier understands the

meaning and intent of the reenlistment document.

3. Use only capital/upper case letters when preparing DD Form 4 series.

4. Black ink, typewriler, or automatic writing machine equipment wilt be used to prepare the DD Form 4 series.

5. Abbreviations may be used only il authorized by AR 310-50,

Yop left margin:
ARNGUS/USAR: Enter “RESERVE COMPONENT ENLISTMENT™
" RA: Enter “IMMEDIATE REENLISTMENT"

Top right margin:
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Table 11-1

instructions for completing DD Form 4 series—Continuegd

ltem

Trie

USAR:

ARNGUS:
RA;

Name

Instructions for completion

Enter “PMOSC:" which will be followed by the soldier's 4-digit PMOS. Then enter *PPN:" followed by
92 for TPU enlistments or 95 for IRR enlistments (example: PMOSC: 1281 PPN: 92).

No entries authorized.

Enter "IMMEDIATE REENLISTMENT"

Social Security Number

Enter the soldier's complete last name, full first nama, full middle name, and any suffixes such as Jr.,
Sr., ), efc. if the soldier was given initials rather than a first andior middie name, enter such Inltials.
Do not use puncluation of any sort, including periods, comimas, and/or dashes. In addition, with mech-
anized preparation, an apostrophe or hyphen contained within a name is not to be shown. Spaces are
not to inseried tetween sections of names nor used as substitutes for apostrophes or hyphens (e.g.,
Mc Affee. John Q. is shown as MCAFFEE JOHN G and (¥Brien, James Henry Jr. is shown as
322‘I:JEN JAMES HENRY JR, and Smith-Connally, M. Harold is shown as SMITHCONNALLY M
LD).

Enter the soldiar's Secial Securlty Number, number separating divisions with a hyphen (e.g., 123-45-
6789).

Home of Regord.
USAR/ARNGUS:

RA:

Enter the address the soldier claims as a permanent address. The Street, City, and State will be
spelled out (e.g., 123 ANYWHERE AVENUE, ANY CITY. STATE 12345).

Enter the street, city. State. ard ZIP Code of the home of record. Home of Record is the place re-
corded as the home of 1he individual when commissioned, appointed, enlisted, inducted, or ordered
into the relevant tour of active duly. The place recorded as the home of the Individual when reinstated,
reappointed, or reenlisted remains the same as that recorded when commissioned, appcinted, en-
listed, or inducted or ordered into the relevant tour of active duty unless there is a break in service of
more than one full day. Only if & break in service exceeds one full day. can the home of record be
changed by the member.

Place of Enlistment

Enter the military installation and state, using no abbreviations (e.g., FORT BENNING, GEORGIA).

Date of Enlistment

Enter the date the soldier is actually adminstered the oath, in YY MMM DD format (e.g.. 94 JUN 25).

Date of Birth

Enter, in YY MMM DD format, the soldier's date of birth (e.g., 78 NOV 13).

~wleolonis

Previous Military Service
USAR/ARNGUS:
RA:

No entries autharized.

Enter in spaces provided, the tota! active and inactive military service completed at the time of reenlist-
ment. Effective 1 January 1985, time spent in the Delayed Entry Program (DEP) is no longer credita-
ble for pay purposes. However, all time spent in the DEP is creditable toward the military service obli-
gation {(MSO} and will be included in the computation of inactive service. Enter years, months, and
days in two positions each, preceding numbers 1 to 9 with a zero (for example, 01, 05, 12). If the sol-
dier has no inactive military service enter "00” for years, “00" for months, and "00" for days. Complete
all blocks.

g

Branch of Service
USAR:

ARNGUS:

Enter, in space provided, ARMY RESERVE. This is the only authorized entry for enlistment into the
USAR. Period of Enlistment in the second line, atter the word “for,” will be entered in Arabic numbers,
to reflec! the perlod of years for which the soldier is enlisting (e.g., 4, 5, 6). Enter the soldier's current
pay grade, in the third line, after the words “pay grade® (e.g.. E3, E4, ES). The Annexes in the fourth
line, will be entered after the word “Annexes.” Annex A is the DA Form 3540/1, 2, 3, and 4 series.
Enter, in space provided, ARMY NATIONAL GUARD OF THE UNITED STATES. This is the only au-
thorized entry {or enlistment into the ARNGUS. Note: The word "United States” will be "X"ed out. Pe-
nod of Enlistment In the second line. after the word “for,” will be entered in Arabic numbers, to reflect
the period of years 1o which ihe soldier is enlisting. If the soldier I8 enlisting for the remaining portion
of an MSO, the correct entry shoukd be entered in years, months, days sequence (e.g., 4 years, 3
months, 23 days). Enter the soldier's current pay grade, in the third line, after the words "pay grade”
{e.g.. E3. E4, ES). The Annexes. in the fourth line, will be entered after the word “"Annexes.” Annex A
will be the DA Form 7249-R.

Enter "TARMY" after “(list branch of service).” Enter the number of yaars for which reenlisting {for exam-
ple, 3, 4, 5, or 6}. Leave weeks blank. Enter the grade in which reenlisting as shown in item 4 (for ex-
ample, €4, ES). All forms defining the promises being made to the reendistee regarding duty assign-
ments, geographical areas, restrictions, and provisions will be annexes. In the space following the
word “annexes.” enter the ietter of the annex that will be attached to the DO Form 4 series {for exam-
ple. A, B, C). Assign each annex a separate letier; list all annexes by letter. All forms such as the DA
Form 3286. DA Form 3072-R, DA Form 3340-R, and DA Form 4789, as appropriate, will become an-
nexes to the reenlistment document.

No entries authorized.

g

Remarks
USAR:
ARNGUS:

Enter the iollowing: RESERVE COMPONENT ENLISTMENT, per AR 601-280.

Enter the lollowing: RESERVE COMPONENT ENLISTMENT, per AR 601-280.

Enter information on option selected, reenlistment control number {RCN), bonuses, waivers, and num-
ber of times reenlisted, in the order shown below. If more space I required, continue the remarks in
available space on the back side of the form.

a. Entor reenlistment option and code from AR 680~29, Appendix C, to show the initial assignment
or specific programs outlined in Chapter 4 or other special reenfistment directives, and the reenlist-
ment control number,
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Table 11-1

Instructions for completing DD Form 4 serles—Continued

Item Titte Instructions for completion *

b. The option shown in this item and the entry made by the soidier in DA Form 3286, Part I, will be
the sama as shown in the appropriate option table.

¢. Guidelinas for specific entries: ]

{1) 11 reenlisted for the Overseas Area or CONUS Station-of Choice Reenlistment Options, enter the
titte of the option, specific area or station selecled, and code. Example:

{a) Overseas Area Reenlistment Option (Pacific Area, Long Tour) (EC08).

{b) CONUS Station of Cholce Reenlistment Optlon (Fort Carson, CO) (FOCC). )

{2) It reenlisted for the Army Service School, enter the title of the option, code, and specific MQOS se-
lected. Give course, title, and number from which the MOS produced can be determined. Army service
School Reenlistment Option (E—3: use pottion of the option title applicable 1o the reenlistment} (Class
551-76P20 Stock Control and Accounting Specialist}{D76P).

(3) For all other options enter only the title and code of tha option selected. Example:

(a) Regular Army Reenlistment Option (AC0O}.

(b) Current Station Stabilization Reenlistment Option (BC0O).

{4) H reenlisting after completion of training under the BEAR Program enter the appropriate oplion
followed by (C397-Bonus Extension and Retraining (BEAR) Program).

d. Reenlistment control number (RCN). Enter “RCN" and the number pravided by PERSCOM.

e. Bonuses, Enter type of bonus entitloment (for example, RRB (Regular Reenlistment Bonus) or
SRB (Selective Reenlistment Bonus) as appropriate. It entitled to SRB, enter multiplier, zone, and
MOS (for example, SRB 3A, MOS 12F). In addition, if the soldier is entitled to both the RRB and SRB,
anter the statement “Soldier elected payment of RRB instead of SRB" or "Soldier elected payment of
SRB instead of RRB,” as appropriate.

(1) 1 not eligible for bonus, enter "No benus entitlement,”

(2) Sea paragraphs 5-3i, 5-12, and table B~1 for required statement for SRB recipients.

v (3) # SRB entitlement is for BEAR reenlisimant, also enter months of previously obligated service
{(number of months) and months of newly obligated service (number of months){for example, SRB 2A,
MOS OOB, 24 months praviously obligated service, 48 months newly obligated service.

f. Waivers. Enter the type of waiver granted using the following abbreviations or the words “no waiv-
er" as applicable. Indicate the approving authorlty using the words "approved by."
(1) W{A}—Walvor for AWOL or lost time.
(2) W(E)}—Waiver of physical readiness testing criteria.
(3) W(P)*'mdash;Waiver of medical requirements other than physical fitness testing.
{4) W(X)}—Waiver other than as indicated above.
9. Number of reenlistments. Enter the number of times the soldier has reeniisted to include the cur-
rent reenlistment {for example. 1st, 2d. 3d, as appropriate).
h. Election of SRB payment according to Table 8-1.
i. This is an example of entries for item 8B.
{1) CONUS Station of Choice Fort Lewis, WA (FOWLIRCN 123456.
(2) SRB 2A, MOS 11B. Soldier elected payment ol SRB instead of RRB.
{3) W(A) Approved by HQ, 2d Bn, 60th Arty.
(4) 1st Reenlistment.
(5) Soldier elected 50 percent payment of SRB.
8c The soldier must read and enter all initials.

DD Fomrn 4/1 (Reverse):

9-12 The soldier must read all statements.
DD Form 4/2:
Name Enter the soldier's full name in Last First Middle format. Use the same format and rules usad for com-
pleting Block 1.
SSN Enter the soldier's SSN, separating divisions with a hyphen.
13a Certification The soldier must read, place an *X" in the block, and Initial.
13b Signature The soldier must sign his/her tull name, in First, Middle, Last sequence.
13c Date signed Enler the date the sokdier is actually administered the oath, in YY MMM DD format (e g., 94 JUN 25).
142 Branch of Service:
USAR: Enter "ARMY RESERVE" on the line provided.
ARNGUS: Enter “ARMY NATIONAL GUARD" on the line. The words “United States™ will b : “X"ed out.
RA: Enter "ARMY "
14b Service Reprasentalive
Name:
USAR/ARNGUS: Enter the Service Representative's name in last, first, middle initial sequence.
RA: Type the last, first, and middic name or initial of the NCO who is accepting the soldier for reanlistment.
If the NCO Is not a Career Counsalor, enter the initial of the last name, and the last four digits of the
S8N of the retention NCO (PMOS OOR) who is responsible for the validity of the reenlistment. (For
example, H-1218.) In remote areas of the world where no Career Counselors are available, the
remark “No Career Counselor available” will be entered, '
14c Pay Grade Enter the Service Representative's pay grade {for example, E7, E8, E9). (No hyphen.)—
14d Unit/Command.
USAR/ARNGUS: Enter “RETENTION OFFICE™ or "OCONUS TRANSITION POINT " as appropriate.
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Table 11-1

Instructions for completing DD Form 4 series—Continued

tem Titie _ Instructions for completion

RA: _ _E_n_ler the Service Representative's unit of assignment (for example, HHD, 1si Bn, 41st FA).

140 Signature Betore signing the Service Reprasentafive will verity all entries for correctness and explain all applica-
ble paragraphs to the soldier. The soldier Identified in block 14b will sign In first, middle Initial, last
name sequence.

14 Date Signed This date mus! reflect the date the sotdier was actually administered the cath in YY MMM DD format
(e.g.. 94 JUN 25),

14g Unit/Command Address:

USAR/ARNGUS: Enter the Installation, Stale, and ZIP code where the Service Representative’s unit‘command is lo-

N cated (e.g., FORT BENNING, GEORGIA 98765).

RA: Enter location of military unit to which the Service Representalive Is assigned to include ZIP code or
APQ {for example, APO AE 09281 or Patrick AFB, FL 32935).

15 in the Armed Forces:

USAR: ' After the word ~I,” enter the soldier's full first, middle, and last name.

ARNGUS: No entrias authorized.

RA: . After the word “1,” enter the soldier's tull first, middle, and last name.

16 in the National Guard: '

USAR: No entries authorized.

ARNGUS: After the word "1, enter the soldiers full first, middle, and last name. After the words “State of” enter
the State in which the soldier Is enlisting. Following the word "Govemnor of,” enter the State in which
the soldier is enlisting.

For enlistments into Guam, Puerto Rico, and the Virgin Istands sirike out “State™ and replace with
“Territory.”

For enlistiments into the District of Columbia, strike out *State of* and type “District of Columbia™ on
the line provided and strike out "Governor™ and replace with “Commanding General.”

RA: No entries authorized.

17 in the Nationai Guard:

USAR: No entries authorized.

ARNGUS: After the word “this," enter the day of the month the soldier is administered the oath, using the appro-
prate suffix (for example, 1st, 2d, 3d, 4th). The monlh will be entered afier the words “day of,” spelling
it in entirety (JANUARY, FEBRUARY, MARCH, etc.). The year will then be entered after the number
*19." using Arabic numbers. The next entry will be completed by entering the state where the soldier is
enlisting. ARMY will used as the branch of sarvice, the words “with membership in the” will be tollowed
by the word "ARMY.” The term of enlistment will then be entared (0, 1, 2, elc.).

RA: No entries authorized.

1Ba Signature The soldier must sign histher full name, first, middle, last sequence.

18b Date signed Enler the date the soldier is actually administered the oath in YY MMM DD format (e.g. $4 JUN 25).

19b Administering Officer Enter the administering officer's name in last, first, middle initial sequence.

19¢ Pay Grade Enter the administaring officer's pay grade (O1, 02, O3).

19d Unit/Command Enter the administering officer's unitVcommand as appropriate (e.g., CO A, 1ST BN, 89 FA).

19¢ Signature The soldier identified in block 19b will sign in tirst, middle, last name sequence.

151 Date Signed _This date must reflect the date the soldist was actually administered the oath in YY MMM DD format.

199 Address Enter the Instaltation, State and Zip code where the officer’s unit/command is located (e.g.. FORT
BENNING, GA 98765).

DD Form Not u;e_d (This form is used for entry into the delayed entry program.)
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1. NAME ' 2. 55N 3. RANK |4, ETS 5, Lﬂ’mm. L_{ MID-CAREER
ePE JACK LEE 110-01- 1107 SET | 95 /077 [lcaneer
6. UNIT 7. DATE ASSIGNED [ 8. DUTY SECTION 3. ERUP CODE 10. BASD 11. BPED
HHC 2/5E nF | @4C8/0 /37 PLT. 10 G IOfT. G2/
12, DEROS/DROS | 13. DATE OF BIRTH | 14, CITIZENSHIP 16. REENLISTMENT STATUS
G5CE 02 cC /0 /Y LS COMMANDER'S INITIALS
15. EDUCATION As. fucieLe [+ b. RECOMMENDED ] -O-j :
2. CIVEDLEVEL  |b. HSG/GED c. OTHER | e. ELIGIBLE BUT NOT nE|::omI:.;‘E'rlusraua)t:‘.s :;:r{ DATE SUBMITTED
TO REENLISTMENT UNDER PR
/o [ ves [Ino AR 601-280 SUBMITTED.
™ d. COURSE TITLE e. WEEKS |f. YEAR | REASONS SOLDER'S INITIALS
V1B _iNFANTRY AT Y- IR .
L lpedc ' 5 %3 | oATE SOLDIER NOTIFIED COMMANDER'S INITIALS
l ] DATE OF FINAL ACTION
R N APPROVED
Y _ d. NOT ELIGIBLE; WAIVER REQUIRED.
g. APTITUDE AREA TEST DATES AND SCORES REASON SOLDIER'S INITIALS
TEST DATE RETEST DATE
GRlI0/E . DATE SOLDIER NOTIFIED COMMANDER'S INITIALS
GT Jsf isc /74 6T sC
GM €O 471 o\ co o NOT ELIGIBLE; WAIVER NOT AUTHORIZED. _
TTY, T, £l P REASON SOLDIER'S INITIALS
el 224 oF 714 ot oF DATE SOLDIER NOTIFIED COMMANDER'S INITIALS
MM /) ST s7/ MM ST

DA FORM 1315, DEC 94

EDITION OF AUG 86 IS OBSOLETE

REENLISTMENT DATA
For use of this torm. see AR 601-2B0Q; the proponent agency is ODCSPER |

Figure 11-1 (PAGE 1). Sample of DA Form 1315 (Reenlistment Data card)

17. RECORD OF REENLISTMENT INTERVIEWS

b. DATE

c. INTERVIEW RESULTS d. CDR'S INITIALS

&, INTERVIEW BY

UNIT COMMANDER

(Within 30 days efter armval)

G4 €9 20

SGT PoPE

S7TRADA

- AN .
AEEDE TV CodT'aAlLE QCouleE EDUCAT AN
goﬁ DEGREE.
ROCRESS VvERY
FAL _SGT gnPG MEETS L EXCEEDS Al L.
I

GCEC) TEAM LEADEL

_AHOULD

CMNbce 1Y
Casce CEef /AVt zﬁ-onws. 50

FasT P

UNIT COMMANDER

{11-12 months pnor to ETS)

g4 1630

36T

POPE PiAMS OCAN REEAI CISTNTEART, ALiLS
LSAMTS TO STRY 1M PECAVIE ©F -~

AAarD PRoMOT/oM | 4Nl BEE CAREER
CovnSECon (S56 LEC) 04/ 95 02 03,

Good

6,

RA CAREER COUNSEL

R sese a2,

ST wereE JANTST 7 RSeali ST ST A 533
For. M Fort & YERES, COMES Al THE wiruiiDew)
Geol /1§, il PROCESS AVD ReuP ASAFP

(9 10 months prior to €T 5)

RA CAREER COUNSELOR
{4 maninhs prior to ETS)

RC CAREER COUNSELOR
(180 - NLT 90 cays pnor to
ETS or Terminai Leave)

e. REMARKS

1. CARD WAS REMADE -
DATE ENTRIES TRANSCRIBED

DA FORM 1315, DEC 54

Figure 111 (PAGE 2). Sample of DA Form 1315 (Reenlisiment Dats card)—continued.
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ATE
STATUS OF DA FORM 1315 °

For use of this form, see AR 601-280; the proppnent agency is ODCSPER ): & ﬂfﬁ' AN
ASSIGNED STRENGTH (S5G and below) [ 37
CARDS INFILE o 117
CARDS WITH COMMANDER =
CARDS WATH B:TALION Resnusme_ur NCO S

CARDS WITH CAREER COUNSELOR

CARDS WITH RC CARER COUNSELCR

IN-PROCESSING (Assignment lass then 15 days)

OUT-PROCESSING (PCS and 30-60 days from ETS)

AUTHORIZED ABSENCE OVER 30 DAYS {Card with soldfer)

QTHER fExplan)

RN AN

TOTAL CARDS ACCOUNTED FOR

DA FORM 1315-1-R, DEC 94 EDITION OF AUG B8 IS OBSOLETE

Figure 11-2. Sample of DA Form 1315-1-R (Status of DA Form 1315)
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RECORD OF INSPECTIONS CONDUCTED

For use of thig form, see AR 601.280: proponent agency is DCSPER!

l

PROGRAM ngﬂ;:_}_ﬂED 0v COR

OATE ! 55 ? i
| FINDINGS INSPECTED 3¥ oATE Con NTIALS
T T T 2 iR IR D I The SARTTINDGT "7\) v - ~
T 2 LA ) ’ A % N
fi__/}f _k_C/( _( :L caTCenTe s I P rRULIL S % M“""_ "_’..._..._'L...___
YRR L ) (NG ety e i-‘) } I (-
! T i . - e
l(_ n‘_“ (” —_ - ;,: “-"4 (?“‘*((I/":‘APZ"J —J—‘l-:--—\———
t 1 ( -
. L B B s
—_—— e} - — — —_

DA FORM 1315-2-R, AUG 86

Flgure 11-3. Sample of DA Form 1315-2-R (Record of Inspactions Conducted)
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OATH QOF EXTENSION OF ENLISTMENT
thor y1m 01 thic form, wee AR 601.280, the proponent sgency it DCSPERI

APPLICANT DATA

NAMCE (Last Fint, Middle)

RANK SSN
POPE, Jack Lee SGT 111~11-1111
PLACE OF EXTENSION (Unat, Instailation, State, ZIP Code) ’ € XTENSION CONTROL NUMBER
HHC 2nd Bn , 58th (Hech) Inf R Camp Spencer’ Korea, [if Applicatle)
APO AE 09276 123456
AGREEMENT
1. a member of the Regular Army. do hereby acknowledge this . L7th  day of __Januagy ,19_95 10 have
voluntarily extended my_ ] vears gspd 6 months enlistment of the __10Th  day of __APF1L 1993 ,
{Enter currenyt enlistment os extended)
as a soldier in the Regular Army of the United States to a period of 4 years _Q months 0 weeks from

the last mentioned date. The period of this extension is & months and my new ETS date is 9 April 1996 .

My request for extension is __to meet service repaining requirements -
(Spectfy raason)

Up parapraph 4=9a chaplerd, AR 801.280,
{Appropnaie puragraph)

FULL SIGNATURE OF APPLICANT DATE SIGNED (Y Y/ NM/DD)

. & . 950117

RESPONSIBLE CAREER COUNSELOR

UNIT (Unit, Instaltation, State. 21 Code)

TYPED NAME rLast, First, Mf) RANK SSN
HHC 2/58th (M) Inf
LEE, George L. $SG 222-22-2222 AFO AE 09276
REMARKS - ' -

ADMINISTERING OFFICER

Subscribed Lo belare me this _17th g4ay ot _January 19 95 .

TYPEU NAME {Laat, Firt, NI} RANK

WARREN, John E. CPT

SIGNATURE - UNIT (Uait. Inataliofion. State. Z{P Code)
. E HHC 2/58th (M) 1nf
‘ . , . APO AE 09276
l r A R L
L. ’
DA FORM 1595 (AUG 86) PREVIOUS EDITION OF APA 7815 OBSOLETE

Figurs 11-4, Sampls of DA Form 1885 (Osth of Extension of Enlistment)
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|

OATH OF EXTENSION OF ENLISTMENT
{For uin ot this toom, sen AR 01-780. the proponent sgency i1 DCSPER)

APPLICANT DATA

NAME (Laat First, Middtle) RANK S5N
POPE, Jack Lee SGT 111-11-111%
PLACE O% EXTENSION (Unit, Inssullation, Stote, 21" Code) o EXTENSION CONTROL NUMBER

tif Applicable)
HIC 2nd Bn, 58th (Mech) Inf, Camp Spencer, Korea

APO AE 09276 654321
AGREEMENT
1, a member of the Regular Army, do hereby acknowledye this __11th  day of _Januacy ,19_95 1o have
voluntarily extended my 4 year enlistment of the _ lO_th day of April .19 93 ,

(Enter surrent enlictment as exlended,

as 2 soldier in the Regular Army of the United States to a period of ) yerrs 11 months 00 weeks from

the last mentioned date. The period ol this extension is 23 months and my new ETS date s 9 March 1998 .

My request for extension is _to geet the SRR for the BEAR program (HOS 378}

{Specily reaason)

Up paragraph _4-9a chapter 3‘, AR 601-280.
fAporopnate paragraph}

FULLSIGNATURE OF APPLICANT . OATE SIGNED rY Y/ MM/LD)
¢ J 950111
- N A
:'f'.: S e AU L \ (R
7 RESPONSIBLE CAREER COUNSELOR
TYPED NAME (Last, Flri. M1} RANK 58N UNIT {Unale. Imatallation, State. ZI1F Code)
' HHC 2/58th (M) Inf
LEE, George L. §$5G 222-22-2222 APO AE 09276
REMARKS
BEAR program approved MOS 97B SRB award levle 3A. 97B school dates from 951001 to

960331.

ADMINISTERING OFFICER

Subscribed to before me this ___11rh day of _Japyary_,19_95 .

TYPED NAME [Lost. First, M]) . RANK
WARREN, John E. CeT
SIGNATURE UNIT (Unit, fnatallation, State, ZIP Code)
~ - HHC 2/58th (M) Inf
U & Wi APO AE 09276
Ty RS
DA IgORM 1695 {AUG 86} PREVIOUS FDITICN OF APR 75 IS OBSDLETE.

Figure 11-5. Sample of DA Form 1685 (Oath of Extension for BEAR participation)
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WAIVER OF DISQUALIFICATION EOR uATE
REENL 99 MAR 10
! l?TMENTIPROMOTION IN THE REGULAR ARMY DISQUALIFICATION
M i o b fuep- e ARG gy PrgIIREN: Dgeny 1 OSSO [
TC. pnclude 2P Cogei FROM (irchnte 217 Code) P! e
COMHANDER COMMANDER . 3-9a(3)
ZND BN, SBTH (HECH) INF |HMC, 2ND BK, S&TH(M) INF|™™*
APO AE 09276 APO AE 09276 AWOL 2 days
1 ﬂANF?’“‘l\MC Tlas! faal Mg . 5 K5M
POPE, Jack Lee 111-11~1111
Bl H::\?'b‘:“ » Y L H L 5 CODE | DATE OF PHYSICAL | DATE LF PROFILE 4 HT 5 WIT
l 1 l 112111 B 24 NOY 05189 Jul 1 12" 172 1bs

DACT SUMMARY 08 ASSIGNIENT | ITATH NS 8 ST DALA
Wears glasses PMOIS
suoRt -
DATE
L TME L OST DURING CURRENY SERVICE -—
. L‘-_:‘ “ES .Fr_:hn, to) MY OF JeYS REASON
93 MEC 10 = 93 DEC 12 2 AWOL .
8 COURIS-MARTIAL DURING CURREN] TERM OF SFRVICE .
17V _l_ _ (M NeE _ nn_p? (At C(}N\il(;t\(_)ﬂ . SENTTNIE
- ]
2. ARTICLE 15 DURING CURRENT T£RM OF SERVICE
AL B Y f . OTTENST _ DATE OF CONVICTION _ SENTENCFE R
86/00 GRD AL 93 DBC 28 Forfefture of $75.00 per moath
) for onc momth,
|
0. LETTER(S) OF INDEBTEDNESS —_
CREDIICH AMOUNT DATE OF LETTER . DISPOSTON
NTWE -

11 (i COMMENDATION OF COMMANDING (FFICFR WITH REASONS AND JUSTHICATIONS [UUSE CONYINUATION SHEET PER AR 340 t5, i
HLOUNE L)

17 LIST OF ENCLOSURES (Daubie colutin f necessan)
2 ENCls

DA Form 3340-R

Lotter of Recompendation

13 TYPED MHAME. RANK AND BRANCH OF CCMMANDER SONATUAE
JOHN E. WARREN, CPT, IN
OA FORM 3072-R, MAY 88 PREV QUS ECITION OF JaN 35 15 OBSOLETE

Figure 11-6. Sampte of DA Form 3072-R (Walver of Disqualification for Reenllstment/Promotlon In the Regular Army)
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STATEMENTS FOR ENLISTMENT
{PARTS I THROUGHN 1v)
For usw of this form. ses AR B01-.280: the proponent sgency is ODCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY: Section 504, 506, 508, and 510, Titke 10, USC.
PRINCIPAL PURPOSE: Te determine eligibility for reenlistment,
RDUTINE USES: Information may be referred 10 appropriate autharities If disciplinery action o discharge for {raudulent

snlistmentifveenlisiment is appropriate.
DISCLOSURE: Disclosure of porsonal information is voluntary, howaever, failure 1o furnigh information requested may result in denial
of reenlistment in the US Army.
PART | - GENERAL STATEMENT OF UNDERSTANDING .
70 BE COMPLETED BY ALL APPLICANTS FOR REENLISTMENT W THE REGULAR ARMY

1. ACKNOWLEDGEMENT: In connection with my rasnlistment in the Regular Army, | hereby acknowledge that:
a. All promises made to me e containgd in ltem 10 of DD Form 4, my reenlistment agreemaent, and Part |l of this statement.
b. 1 have not been guaranteed attendance at an MOS-producing Army service school o Airborne training untess the title of the schoo!
course ar Airborne training has been entered In tlem 10, DD Form 4.

c. Should ! make any material omission or missiatement of fact in connection with sny of my enlistment documents, (1 | may be subject
to esrly separation from this snlistment, of (2) | will complate, it parmitted, the pariod for which | enlisted in any assipirnent deamed
appropriate in accordance with the nesds of Lhe Army.

d. Should | chooge an option which requires & security clearance snd | am not granted such clesrance after | have enlisted, or my granted
clearance is revoked after | have enlisted, | agres 10 sctept any assignment in accordance with the needs of the Army and | will
compiete the period lor which | enlisted.

4. Low violations for which | have basn convicted or have had adverse adjudications 2s a juvenile or youthiul oftender may be cause for
denia! of security clearance.

f. My choice of initial enfistmeant opticn shown in ltem 10 of my DD Form 4 does not constitute any guarantee that & substantisl part of
my enfistment will be served in the option, and the needs of the service may result in my transter at any time (other than 8s may be
provided by the specific option selectad) to any other assignment within 1he continental United States or to an oversea command. |
am sware that due 10 the needs of the Army | may be subjact to invohintary ratrainmng and/or reclassification,

g. Should my enlistmont involve a commitment for specialized training or a selective assignment, conduct on my part occurning after my
enlistmont which results in disciplinary action may be just cause for my transfer to any other sssignment with the centinantal United
Steies or to an oversea command.

h. My acceptance (v endisiment carries no promise whatsosver (elative to furnishing transportation for dependents to oversea commands
or 10 the furnishing of family quarters either in oversas commands of.in the cantinentol Unttod Statos.

i. I, afwer my enBstimunt lor a spucific option. | should fail to meet required qualifications which cannot be detarmined prior to my
enlistment, | understand that | will not be offered another snlistment option, but will bo Iralned and assigned in accordance with the
neads of the Army and will be required 1o complete the term of cervice for which | enlisted.

. If, efter my enhstment in the Regular Army, | should waive my nitial andistmant option as Fsted in [tem 10, DD Form 4, and i Part 1l of
my stotement for enlistment for any reason whatsoever, this initial option will not be reinstated at a later date.

k. | am nat consciously opposed by reason or religious training o belief, to bearmg erms of to participation, or rainig for war in any
form.

I. | am aware that in the evant of armed conflict involving the United States, the Secretasy of the Army moy declare null and viid any
portion of my enfistment option pertaining to training, assignment. or duty. il he determinas such action to be necessary.

PART || - IN-SERVICE REENLISTMENT OPTION

- - 7O BE COMPLETED BY AlL APPLICANTS REENLISTING FOR A SPECIFIC OPTION
2. tn connection with my reenlistment in the Regular Army for the
Reenlistmant optian, | heraby acknowledge that pravided | meet required preroquisites T will be assigned as follows:

3. | have read and understand the provigions ol the resnlistmaent aption far which | am reenkisting. Furthermore, to avosd
misunderstandings, | have recorded below in my own words and handwriling sl spoken and written promises that have been made 10
me in connection with my enlistment in the Regular Army fat end of statement, spplicant will print the word “END").

4. I reentisting for the CONUS Station of Choice Reenkstment Option, | understand that my stabifization will commonce on the date ol
reentistment 0° upoh arrival 8t my new Btation, whicheaver is later. | further understand that if | am subsequenily piaced on TDY in excess
of 30 days, my stabilization will be extended by the number of days in excess of the initial 30 day period, unless | voluntarily waive my
stobifization. It is also understood that i HQDA detarmines thet in order 10 meet the opsrational neads of the Army, the unit or
subordinate element musi be deployed from the parent organization, | must deploy with the unit and no grounds for a broken reendistmant
commitment will exist,

DA FORM 3286, DEC 94 " EDITION OF SEP 79 1S OBSOLETE
ANNIX A

Figure 11-7 (PAGE 1). Sampie of DA Form 3288 (Statsment of Enlistment)
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5. Inthe event enk "
date of my C:::n o:?r:]:;:l‘::r::i:m“ cannot be fullilled, the sliernative available 10 me will be »t provided in AH 635-200. as o1 the
ARYS 10 alect an nitarnanve of 1o 1n m:ﬂ c;:'mltmc_nl or errm enlistrmant is submitted 1 understand that | will hove a period ol 30
luliillad o1, wharg noy Tormaally advi':edv : ; training or assignment from tho date | am advised that rry selecied option carnot be
may be extended by the ganera) com;;. rom l:'le date [disoovef o7 shoutd have discovered the grounds for submitung & ¢laim. This period
It 1 moke no alnction withu that per: dm*‘""a f:onvgnrng autharity when neccssav‘v 1o detormine the avadobiily of my selecied allernative,
16a58IGNT Nt prior 10 a ) od, my claim will bc- deemod to have been waived. | may withdraw any request tor trairing or

PRroval and elect anothar alternative, but not thereaiter,

PART Il - STATEMENT OF LAW VIOLATIONS AND PREVIOUSLY UNDISCLOSED CONDITIONS L

6. Complete the st ‘
cokmn ln-suw::::::(:‘ 8 blelnw and anawer questions b through f as appropriate, by placing a checkimark m the "YES™ or “NO*
. 1 N . . TR . . - - - -
oreviously revosnt. nal immediately enbsting will ist those violations occurring during their cutrent 1erm of service, and affenses not

a. | have rya: a0
rusd or have hag gxplamed 1o me, patagraphs 2.4 and 7-4, AR B0O4-10. which set forth the criieria freasons) for discharge ard
types of discharge, and centity that ; — S . S .
. ¥ tha have have not [check onel engaged in disloyal or subvarsive activities as defined

horein, ——T  —
6 N YES | NO_
- '1ave you ever baen rejectad for enlistment ar induction n any of tha Armed Forcas to include failure of the mental —]’

e - . )
c::::?a:ons admirsstered by any MEPS o neen dischargeo from previous sutvice under other than honofable

wens, under Personnel Secunty Requlations, or by reason of unsuitability, ar undesiranie habits or traits of
cheracter, or for medical reasons?

c. Have yc{u ever bebn arrested, ciled, cha'ged or held by Federsl, State, Ceunty, City or other law enforcement
aumonmfs or by Juvende Court or Juvenile Probatlon Officisls for any violation of any federal Law, State Law, County
or Municipal Law, Requtation or Ordinance?

d. Have you ever been canvictad af s telony or any othat offsnse or adjudicated a youthful or juvenile telinquent?

o. Have you cver been mprisonnd under sentence of any court?
1. Are you now of have you aver been on parole, probation supervision, under suspendod sentence. or are you awailing
final acuon of charges agalnst you?
7. In ’.hg space below, give full details ‘or any of the above questions to which you answered "YES © [if adurtional space s required, T
__fmr_w_m:_qn 8 separie sheet of paper ond attach secively to this form.} :
s. SEF ITEM b, OFFLNSEfs] c. DATE AND PLACE -~ | d. DISPOSITION |

8. UNDERSTANDING: | understand that should | intentionally conceal or misrepresent any information regarding my record of arrosts or
convictions or juven le court adjudications, | may Iater ba subject 1o disc'p'Inary actlon under tha Uniterm Code ol Mititary Justice (UCMJ)

andior dischargnd from tha Service under other than honorable conditions.

PART IV - DEPENDENCY STATEMENT _

_ TO BE COMPLETED BY ALL APPLICANTS ) ] .

9. Re_iatia_rlism'p and sge of )l persons who are depandsnt upon ma 1or support are racorded bolow (if nono, 0 statel:

__ _RELATIONSHIP | AGE | RELATIONSHIP AGE RELATIONSHIP AGE

_ _ _ll___.__ . . . . ——

10. UNDERSTANDING: | understond that [f | am sctected for enlistment in the Rugular Army, | will be sxpectud to accept such assighments
a5 gro it the best inlerasl of 1he Service rogardiess ot marita' status andfor responsibility for dependeia; arvi that it is my responshility
10 make sppropriate arrangaments for the care of my dependents should | be required 10 perform duty in an area whers dependets are

not suthorized,

\ have read and understand the meaning of all statements cortained in Parts | theough 1V of this feien and agree to all conditions set forth
hergin. | cerlily that «ll answers 10 quesLons, statements and entries on this form are true, correct and completa, and that the Career
Coungelor has informed me that should | imentianslly conceal any infarmation requirnd above, ) may later be subject to disciplmary

7. SGNATURF OF APPLICANT 13. DATE ' 14. SIGNATURE AND TITLE OF WITAESS

action or discharge upon its discovery.

DA FORM 3286, DEC 94 Page 2 of 2

Figure 11-7 (PAGE 2). Sampie of DA Form 3286 (Statement of Enlistment}—continued.

AR 601-280 * 29 September 1995

55


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


REQUEST FOR REENLISTMENT OR EXTENSION IN THE REGULAR ARMY
For use of this form. see AR 801-2B0; the proponent agency is ODCSPER

SECTION | - SOLDIER'S REQUEST

1. T0 COMMANDER 7. FROM  ccr JACK LEE POPE
HHC, 2ND BN,S8TH (MFECH) INF 111-11-111]
APO AE 09276 HHC,2ND BN,58TH (MECH) INF

APO AE 09276

3. REQUEST | BE AUTHORIZLD 10 {Select onel

(] & REENUST IN THE ACTIVE COMPONENT.

[T] b LXTEND MY ENLISIMENT FOR THE FOLLOWING REASON:
4. ACCRUED LEAVE OPTIONS fSefoct onc/

[ ] a 10ESIRE TO CASHIN ___ DAYS OF ACCRUED LLAVE.

[C] b 10O NOT DESIRE TO CASH IN ACCRUED LEAVE.

D c. 1AM EXTENDING MY PRESENT ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUFD LEAVE

5. DATE 6. SIGNATURE

SECTION I - COMMANDER'S CERTIFICATION

7. COCMMANDER'S DY TERMINATION OF QUALIFICATION (Selact one/

D a. SOLDIER IS FULLY OUALIFIED FOR REQUESTED ACTION.
D b. SOLDIER 15 NOT FULLY QUALIFIFD AND REQUIRES WAIVER. (Select 8b or 8ci1f below].

D c SOLDIER IS FULLY QUALIFED, BUT 1S NOT RECOMMENDED FOR FURTHER SERVICE. (Selkect 8cf2) below)

B. COMMANDER'S Di TERMINATION/RECOMMENDATION FOR CONTINUED‘ SERVICE WITHIN THE ARMY [Sefact one)
[] a. Aperoveo
D b. RECOMMEND APFROVAL. DA fORM 3072 1S ATTACHED.
[ ] . oisaperoved
D {111 DISAPPROVL THE SOLDIER'S REQUEST FOR WAIVER OF DISQUALIFICATION.

l___l {2} | HAVE INITIATED A BAR TO REENLISTMENT UNDER THE PROVISIONS OF CHAPTER B, AR 6D1-280.

9. TYPED NAME, RANK, AND BRANCH OF COMMANOER

JOHN E. WARREN, CPT, INF

111, DATE

10. SIGNATURE

DA FORM 3340-R, DEC 94 EDITION OF MAY B8 IS OBSOLETE
Figure 11-8. Sampis of DA Form 3340-R (Request for Reenllstment or Extension In the Regular Army)

AR 801-280 = 28 Sepiember 1985
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REQUEST FOR REENLISTMENT OR EXTENSION IN THE REGULAR ARMY
For use of 1his furm, see AR 601280, the proponenl agency is ODCSPLA

e — - SECTION | - §OLDIER'S REQUEST .
ot ) 2. FROM
Hile mgl?l.l{‘ o SCT JACE 1EF POPE
v ZND BN, 58TH (MECH) INF Jil-11-1111

AP 1
0 AE 09276 AHC, 2ND BN, S58TH (MECI) TNP

APG AE 09276

3. REQUEST | BE AUTHORIZED TO (Sedect one)
D 3 RELNLISY IN THE ACTIVE COMPONENT .

m b. EXTEND MY ENLISTMENT FOR THE FOLLOWING REASON:

4. ACCRUED LEAVE OPTIONS (Sefect onej
L] o toesime 1o caswin o DAYS OF ACCRUED LEAVE.
(] © 100 NOT DESIRE 0 CASH IN ACCAUED LEAVE.

D ¢. | AM EXTENDING MY PRESENY ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUED LEAVI.

5. DATE 6. SIGNATURL

SECTION il - COMMANDER'S CERTIFICATION

7. COMMANDER'S DETERMINATION OF QUALIEICATION fSelect one)

| I a. SOLDIER IS FULLY QUALIFILD FOR REQUESTED ACTION.
[ l b. SOLDIER IS NOT FULLY QUALIFIED AND REQUIRES WAIVER. Sefect 8b or 8c(1) below).

|:] c. SOLDIER 1S FULLY QUALIFIED, BUT IS NOT RECOMMENDED EOR FURTHFR SERVICE. (Select 8cf2) below!

B. COMMANDER'S DETERMINATION/RECOMMENDATION FOR CONTINUED SLRVICE WiTHIN THE ARMY (Selent onel

(] a aperoveD

E] b. RECOMMEND APPROVAL. DA FOAM 307215 A1 TACHED.
c. DISAPPROVED
D {11 | DISAPPROVE THE SOt DIER'S REQUEST FOR WAIVER OF DISQUALIFICATION,

D {2) + HAVE INITIATED A BAR TO REFNLISTMENT UNDER THE PROVISIONS OF CHAPTFR A. AR 631-280.

9, TYPLD NAME, HRANK, AND BRANCH OF COMMANDER

| JOHN E, WARREN. CPT. INF : ;
10. SIGNATURL 11, DATE
- |
DA FORM 3340-R, DEC 84 EDITION OF MAY 88 IS OBSOLETE

Figure 11-9. Further Sample of DA Form 3340-R (Request, etc.)
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BAR TO REENLISTMENT CERTIFICATE 1. DATE

For uas of this {orm, sea AR 601-280; the proponent agency is ODCSFER 93 MAR 17
2. THR (inckede ZIP Code) 3. TO {include ZIP Cote) 4. FROM anfudé ZIP Codel
OMANDER COMMANDIR
2 BN, 58/ (MECH) INF , HHC, 2ND BN, S58IH (M) INF
ARD AE (9276 APO AE 09276

_SECTION | - COMMANDER'S RECOMMENDATION

Under 1hc provisions of Chupter 8 AR 601 280. | recommend the soldior nanmd below be barred fom mcnhstmont in the Unllml
States Army for reasans indicated -n itemyfs) 11 through 14 as may be apglicable. Prior 1o submission of this recommendation, the
soldiar was counseled by the undersigned about his undesirable trans which are the basis *or this action. The soldier has been
counseled and advised of the sdverse consequences that may ensue from this or similar action.

5. NAML fLast, First, Middie) 6. SSN T T TR rank
POPE, Jack Lee 111-11-1111 &1
) ) ]
8. €75 9. DEROS 10. TCTAL ACTIVE SERVICE COMPUTLD FROM BASD TO DATE
OF BAR INITIAT.ON
9 NV 18 95 OCT 17 03 YEARS 02 MONTHS 19 pavs

11. RFCORD OF COURT MARTIAL CONVICTIONS (indicate date adjudicated and approved., type, offanse, sentencel
NObG '

12, RECORD OF NON-JUDICIAL PUNISHMENI jArticle P.J}Hndlca!e date. specitic offense, sentence and nrrrcfe}
93 DEC 28, AWOL (2 days) forfeiture of $75.00 per month for one month, Article 86.

13. RECORD OF NON-PAYMENT OF JUST DEBTS findicate dates of fetiers of indebladnuss, counseling, and results)

94 FEB 17, Letter of Indeptness fron Hank loan Co. ($1,000.00). Counseled 94 FEB 18 by LT lopez
and SFC Stoddard. Soldier contacted loan company to arrange payment — verified by SSG Murray.

14. OTHER FACTUAL AND RELEVANT INDICATORS OF UNTRAINABILITY OR UNSUITABILITY
NONE

15. TYPED NAME, RANK AND BRANCH OF COMMANDER r 16. SIGNATURE
JOs E. WARREN, CPT, INF

DA FORM 41286-R, DEC 94 EDITION OF MAY 88 IS OBSOLETE
Figure 11-10 (PAGE 1). Sample of DA Form 4126-R (Bar to Reenlistment Ceriificate)

AR 601-280 * 28 September 1995
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———  ___ _SECTIONS. SOLDIER'S REVIEW [Check and initial as eppropriatel

—_ 1. Ih
- rpe::c ‘llt‘nn furished a copy of my Commander’s recornmaendation (Sec 1) 10 bar me trom turther
Istment

D — — 7. I'have been comnsrind and advised of the basis for this action.

] - | .
- —_— J df’ E_- do uut desire 10 submil a statement in my own behall. fif applicable, make stoternent -
use continuation sheet if required.)

| l 4 See attached commuation stawement {if applicablel

|

5. TYPED NAME AND RANK OF SOLDIER 6. SSN
| JACK LEE POPY, SGT . Ail-11-1131
7. SIGNATURE B. DATE
95 MAR 30
B o _____ SECTION I - BATALLION OR NEXT HIGHER COMMAND ]
1. 10 finclude 7IP Codet l 2. FROM (inciude ZIF Code)

3. [ have saviewed Sections | and Il and
d.  Recoinnew the soldier be barred from reenlistment,

t |b. The bar cettificote is disapprovod.

j ¢ 1he bar certt cate 1s approved. The unit commande’ wilk officially counsel the soldier 1n writing on the implications of this
action shid the soldwr's right to appeal. Alter counseling, one copy will be provided to the soldier and the original will ba
torwarded 1o the servicing PSB for posting fiting in the soldier's MPRJ.

4 TYPED NAME AND RANK OF COMMANDER 5. SSN
| FRANK K. WAUT 333-33-3333
6. sIGNATURE 7. DATE
95 APR (2

SECTION IV - COUNSELING -

1. The Bar to Flor.nhstmcnl initiated against you was approved on 9% APR 0?2

you have the tight to appeal the imposition of the Bar 1o Regnlistrnont. f you elect to appeal you must submit the appeal within

2.

7 days irom tnday.
3 Cherk snd intial the appropaiate block to indicate your option:

i a 1 will appeal the Bar 1o Raenhstment. . b. ! will not appaeal the Bar to Rvenlistment.
% TYPED NAMI AND RANK OF SOLDIER 5. SIGNATURE OF SOLDIER 6. DATE

| JACK 1 LEE POPE,, SGT o]
7 1YPLD NAMF AND RANK OF COMMANDER 8. SIGNATUAE OF COMMANDER 9. DAIE

JOHN E. WARREN, CPT

Page 2 ol 2

DA FORM 4126-R, DEC 94
Figure 11-10 {PAGE 2). Sample of DA Form 4126-R (Bar to Reenilstment Certificeto)
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STATEMENT OF ENTITLEMENT TO SELECTIVE REENLISTMENT BONUS
Fumdmlm.mmmm.hmww-m

DATA REQUIRED BY THE PRIVACY ACT OF 1874

AUTH : : "
ORITY Section 308 of Title 37, US Code, as amended by Public Law 83-277, Armed Forces Enlisted

Penc_mnel Bonus Revision Act of 1974, 10 May 1974, Public Law 85-67, 29 June 1877, and
Public Law 95-485, 20 Ocicber 1978,

To explain the conditions under which continued entitlement to unpaid installments of the
bonus may be terminaled and unearned portion of advanced bonus payments recouped.

PRINCIPAL PURPOSE:

RO E USES: l"f“"_'“‘“o" mey be referred to appropriate authorities if individual becomes subject to
termination and/or recoupment of bonus.
DISCLOSURE: Disciosure of personal information is voluntary. Howerer, failure to furnish information
Tequested may result in denial of reenlistment in the Army.
I ___ _John Quingy spith 123-45-6789

{Full name; SNy
understand that I am getting a selective reenlistment bonus in relurn for my (reenlistment) tesckensian

BRERINHEAY in MOS _11B for a period of 6 years

t months) @ e Yyeori)

I agree to complete this period of service.

I have Leen advised and understand that if I do not complete the full period of service, or if 1 do
not remain technically qualified in MOS 118 , 1 will not get any maore installments of the

bonus, and ! will have to pay back as much of the bonus as I already received for the unexpired part
of the period of obligated service.

I understand that I will be considered NOT technically qualified in MOS 11B when' [
am no longer classified in that MOS and my current and future assignment in that MOS is precluded
for any of the following reasons within my control:

a. I refuse to perform certain duties which‘l volunteered for in writing prior to my accepting
the bonus and which are required for effective performance in the MOS;

b Disciplinary action taken under UCMJ or civil court conviction disqualifies me for future
performance in the MOS;

c. My own misconduct causes injury, illness, or eome other condition which interferes with
effective performance in the MOS;

d.  Withdrawl of the minimum security clearance, loss of qualification under the Personnel
Reliability Program (PRP), or loss of any other mandatory qualification required for effective perform-
ance in the MOS.

BIGNATURE OF BONUS RECIPIENT

JOHN QUINCY SMITH, SGT WW%\&/

SIGNATURE OF AEENLISTMENT OFFICER

IMA N. MAJOR, MAJ, IN Do/ 7. h)w

TIME ]sunou

DATE

21 July 1995 1000 hours Fort Swampi, VA

m FOAM 47§9 “US. GoverTonl Panting Ofce: 1001 — 28140540045
10UN TP -

Figure 11-12. Samgple of DA Form 4780 (Statement of Entitiement to Selective Reenlisimant Bonus)
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STATEMENT OF OPTION
For use of thus form, see AR 601-280; the proponent agency is ODCSPER

THIS FORM WiILL BE USED FOR ALL QUALITATIVF MANAGEMENT PROGRAM {OMPI NOTIFICATIONS FOR
THE FNLISTED QUALITATIVE EARLY SFPARATION PROGRAM. IT WILL ACCOMPANY MEMORANDUM OF
NO LFICATION OF DA BAR T0 REENLISTMENT,

PRIVACY ACT STATEMENT —
AUTHORITY: Titke 5. USC Section 301,
PRINCIPAL PURPOSE: To determine and select option alter selection for DA bar 1o reenlistment.
ROUTINE USES: Intormation is needed to ensure that soldier's option statement is properly identifiad with records.
DISCLOSURE: Disclosurn is voluntaty, however falure to furnish mfermation coukd adversely atfact soldier.
RESPONSIBILITIES:

1. COMMANDER:
a. Present this option statemant to affected soldier. Fnsure soldier understands options available. Require soldier to eelect an
apgpropriate option fPart Al within 5 days alter presentation.
Complais Cotnmander's Certification, Part B,

Returr signed option statement to Commander, U.S. Army Enlisted Records and Evalvation Center (EREC!, ATTHN:
PCRE-RP-Q, Fort Benjamin Harrison, Indiana 46749-5301 within 7 days, and forward one capy 10 the soldier’s sorvicing
PSB for filing in the MPRJ.

2. SOLDIFA:
a, Select appropriate soldier's option fPart Al.
b. Return signed option statemaent to commandar within B days after reccipl

| o PART A - SOLDIER'S ACTION
| was notilied of my DA bar to reenlistment under the Qualitative Management Program (AR 601-280) on

96 APR 10 . 1 underetand that the Enlistad Qualitative Forly Separation Pragram has been in effect
since Fobwuary 1890, and under the provisions of this program, the following oplions are svailable. | have carelully read, have been
counsefed, and understand the oplions open ta m= as @ result of the imposition ol this DA bar to resnlistment and the Lnbisted
Qualtative Early Separation Progeam. ! understand | 8m in a nonpromotable status whiles this bar remans in effect. | hsve chosen
the {ollowing option as indicated by my initials below.,

1. 1 will submit an appesl. | understand this appeal must be prepared so as 10 arrive at EREC not later than 60
days after date of notilication, Failure to submit thnie appeal within THIS timelrame will result in seperation
UP AR 635-200, paca 16-8, withun 90 days. 1 understand that | am not entitied to s local separation board.

2. 1 will not submit an appeal. | understand that 1 will he separated within 30 days of the date of this option
statemont UP AR B835-200, para 16-8.

3. Under the provisiont of paragraph 16-5, AR §35-200, | request to be discharged. [Date of discharge must
be defore normal ETS, but NLT S0 days from the date of signing this option statement.]

| request discharge on

4. | request immediate retrement, (Sofdiers who have over 20 years ;f Active Federal Service [AFS) as of the
date of the notification memorandum may request (o retire  Such retirement wilf be requested NLT 14 days
after signing TS oprion statament and will ba affective NLT S0 days trom iho date of sipning this oplion
stetement.}

5. ! have at least 17 years, 3 months Active Federa' Service fAFS) a5 ol the date of the USAEREC
memorandum.
8. request to extend for months to anain retiremant eligibidity, 1 will request
10 extend as a separate action, to attain 20 yoars AFS, snd will retire not later than the last day of the
month in which | attamn reurement eligibibty,

b [ request 1o retice when | attain 20 years AFS. 1 do not require an extgnsion to attain retiromunt
eligibility. ! will retwre not Iater than the fast doy of the month in which | sttain retmement eligibility.

[ SOLDIER'S PAINTED NAME AND SIGNA TURE SSN DATE
JACK LEE POPE 111-11-1111
S . PART B - COMMANDER'S CERTIFICATION
On | prasented notification of the DA bar 1o regniisimant and expiasined the availeble options. |

counseiad the soldier on his/her rights undsr AR 601-280, the provisions of ths Enlistod Qualiative Early Separation Program, and
AR 835.200.

COMMANDER'S PRINTED NAME AND SIGNATURE RANK/BRANCH DATE
FRANK N. HAUT LTC/1IN
DA FORM 4941 R, DEC 94 PREVIOUS EDITIONS ARE OBSOLETE.

_USAEREC FORM 51 WiLL NOT BE USFD.
Figure 11-13. Sampia of DA Form 4841-R Statement of Option}
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DECLINATION OF CONTINUED SERVICE STATEMENT
For use of this form, see AR 601-280; the proponent ogency is ODCSPER

JARL LFE POPE;
(Sotters ramar - Al ST - MOS8 (MLIN
B 4 2
having incurred o m",’e,} {SSN) fRenk) {Unit of assignment]
: UITEd o serv ce rempining roayirement under the provisions of Chanter 4. AR 601.2B0 as a result of
Aassigoment, {nstoct{ons to poS to OONUS

and whose ET )i n o
ETS duteis _ 96 MAR 20 . has been advised that in order 10 comply with the operational commitment,
ha/st i
she must have a merimom of R Y ___ months ramaining 1o ETS as of 95 I¥C 30 .

mr— __SECI'%A.,, - COUNSELING BY MILITARY PERS ONNEL DIVISION OR PSB ADVISOR

h;“ rer: sul:’.le.' has been advised as 1o the cpuions available to acquire sufficient remaining service 10 satisty the commutment. tan

all-caf use "'O.tak.'_’ necessary action IQ meet the langth of -satvice requirement. The soldier will initia) in the space provided next to
ovr olfects hll}ﬂrfvmq_ understanding of that statement. Soldiet has been advised that refusal 1o take action to comply with the

ope-aticnal commitmens will hava the tollowing career effects:

| understand that | have 30 daya from the date of notiication 10 extend. reenist o oxecuto this statamant.
Placement ‘'n a nonpromoptable status.

Profubitud lrom reenlistment o1 extansion of emistment.

Placement in a nonpromotabte status.

"'Ohibitfd 10 app y for reentry into the Active Army tor a period of at ieast 93 daeys if separoted st natmal £1 S, and at laaet
? years it voluntarily separated before ETS under para 16-5, AR 536-200.

Reauired to roceive a grade detarmination from HQDA, if approved for reentry intu the Active Army.

Prulvbited from apolicaticn, elsct on, or atlendance for commission'ng or warrant officer agpointment programs wkie on
the current period of active duty.

Flgible 1o requas: voluntary separation under the provisions of poard 16 6, AR 635-200.

o The soldier 15 Aot cl-g‘igl_e__icw SEPSMBLON pay.
la. TYPED NAME RANX AKND BRANCH OF OFFICER OR 1b. ADVISOR'S SIGNATURE
SENIOR NCO [E7 or abovel ADVISOR

| _GEORGE W, THCMPOON, SFC -
te  PLACT WHFRE SOLDI*R WAS ADVISED i 1d. DATE 18. 1IME

. .. _SECTION B - COUNSELING BY CAREER COUNGELOR
2. The undesigned Career Counselor also counseled the above named soldiar concerning 1he vanous oplions available o satisfy the
service-remainng requirement, and the etfects of refusal 1o take action to meet the langth-of-service requirement. The soldier again
refused <o 19xe act:an 10 comply with the operational commitment.

2a. TYPLD NAME, TANK AND ORGANIZATION OF CAREER 2b. CAREER COUNSELOR'S SIGNATURE
COUNSHI OR , ,

GEOMGE L. LEE, S8y, IFK 2/38 {¥) TNF
Jc. PLACE WHERE SOLDIFR WAS ADVISED 2d. DATE Ze. TIME

_ SECTION C - SOLDIFR'S ACKNOWLEDGEMENT OF COUNSELING )
3 1 herehy ackpowladge that | have been counseled by the above officials concerning action requied by me to satisfy 8
lengih-of service requirgment incident 10 an operational commitmant, and regarding my refusel to extond my enlistment or reanlist to
comp y with the cammitmet 1 undersiand toe affects my ratusal will have an my Army carper and on g1y future deciglon | might
make congcerning reanbstment of enhstmant alier separatian. -

[ J3b. SOLDIER REFUSES TO SIGN ACKNOWLEDGEMENT
OF COUNSEL ING RECFIVED.

3o, TYPLO NAMIL, RANK, AND BRANCH OF WITNESS 34, WITNESS® SIGNATURE
WENDY S. PEFR, ILT, FA

3a. SOLDIER'S SIGNATURE

SECTION D - COMMANDER'S REVIEW

and tﬁscuued the above statement with the soldier sand have detefmif;ad that the soldiar has heen properly

4 | havu.rcviewed : - ,
counseleg. The soldwer refused 10 take action 10 gcquire sufficient service to comply with the operat'onal commitment.
2a. TYPLD NAML, RANK, AND BRANCH OF COMMANDER 4b. COMMANDER'S SIGNATURE

JOHN Fl. WARREN, T, INE

DA FORM 4991-R, DEC 94 EDITION OF JUL 81 15 OBSOLETE

Figure 11-14, Sample of DA Form 4891-R (Declination of Continued Service Statement)
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Figure 11-15. Sampie of DA Form 5612 (Cerilficete of Appreciatlon)
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Figure 11-16. Sample of DA Form 5689 (Oath of Reenlistment)
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RESERVE COMPONENTS CAREER COUNSELOR INTERVIEW RECORD
For use of this lorn, 6ee AR 601-280; the proponent agency is ODCSPER

AUTHORITY:
PRINCIPAL PURPOSE;
ROUTINE USES:

Tule 5, USC, Section 3

actions,

DISCLOSURE:
at en'istment, or trans{

01,

Explain obligation and participation requirements.
Contitmation of obligatiyn gud paclicipation requirements as a basis tor contracts and requests far personne!

Disclusure ol any information on this form is voluntary; failee 10 answer all questions May result n denia)

er *o a Qaserve Component unit,

- SECTION A TO BE COMPLETED BY SEPARATING SOLDIER . -

1. NAML st tfist, wkentiostn . 51 4 T3, sEx 4. BIRTHDAY rvvamun | 5. HEIGHT (G WEIGH‘I
L& Tl RiCHIRY TR |+ ] mace SN L X
2. SSN 7. PULHES

Tl - U C ¢! I_\I'EMALE 73 G/ E gifedo s

ITEM (Check approprmre block for each rrem} YES NO m . 18 EDUCATION COMPI F;E_D ‘ .

8. Arc you a U.S, citizen? < e Joeo [ Jnsoran [ | coL oeGree
9. __Do you have a miiitary driver’s hconsa? b —

FN) Do you have a normal color vision? A 17. RACE -

11 Is your_spouse on active duty? [ S Carwa - ]
[ 12.__Do you have a bar to enhstment? T x 18. DATE OF LAST PHYSICAL | 19. DATE OF HIV SCHEEN
13, _Any Arlicle 1557 » e < L oo le ]
(14 _Any AWOL or bad time? v 20. HOME PHONE NO. 2). DJTY PHONE NO.

15. Is this a regular ETS? » i 7 5} 565 120l 6 20 3285 232

22, CURRENT UNIT DESIGNATION
2 BiRY 2187 °A

[25. MAJOR COMMAND
F o

&P Lode!

23. ADDRESS AFTER SEPARATION iSremes, ciry, uare.

P2 0 & Nova  pd ST

KA Fln@ny , vk w51y

24. PHONE NO. AFTER
SEPARATION

(‘No’)ﬁh

76. PMOS 27. SMos | 28. RAt RANK!GRADE 29. YRS OF SERVICE 30. MARITAL STATUS
F T2 SE T “f vk S vy
31 NO. DEPENDENTS 32 DATF OFL1S 133, TERMINAL LEAVE vvmmoo) | 34. TYPE OF DISCHARGE sCavorrs.
z Sy R A N I T RE o
35a. SIGNA"URE OF SOLDIER '35b. DATE
/[L] /(I %/(Lr /‘/7 ?t‘/\'l"-. (/:_;
T secnou B - TO BE COMPLETED BY RC CAREER COUNSELOR - ]
MatH | sCi 5 6T | Gm sC co FA or s1 | aror | DLAB
o | Fie il | ez |/_c_ JE eI OT )0 L ] B
3::J CHECK ONL 37. GAINING UNIT
aang | Jusar " e 3
' | BTy e BN o Pl
38. NUMBER OF YRS [ 39. BONUS _ 40. ADDRESSILOCATION (Cay, stsie. 2iP Cooel
1'-; Y N mag ',.}”L'}I; |r’ YES ! NO g o ﬂ(‘ Ve
uIc |42. CONTROL NO. _ 2 S L
L\J rosaAE Wepe™ Vi e ¥ (LG ALSY ALAD RS 23222 "N395
43, POC 7 a4, ASGY DMOS 45 APPOINTMENT DATE | 46. UNIT PHIONE wnc wres coon
S Base R AN YA cet Lt ool jlas) Svy e T
47. HEMARKS
480, suGNATunsFF-EEcaasen COUNSELOR Tagb. DATE B
‘. ' ‘ . N .
L/f’ {14 /- l'/’ /) A e P N{ ’\.S

Z
-

DA FORM $690-R, DEC 94

EDITION OF AUG 90 IS OBSOLETE

Figure 11-17. Sample of DA Form 5690-R (Reserve Components Career Counselor Interview Record)
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REQUEST FOR RESERVE COMPONENT ASSIGNMENT ORDERS
For use of this form, see AN 601-280: the prapoanent agoncy is ODCSPER

PRIVACY ACT STATEMENT

AUTHORITY; Iiie 5, USC, Section 301
:2:"‘0'::;:::?055 Exnlain utigation and participation requirements.
: ~ontitmation of abligation and participation requiroments and request for assignments to a Reserve
Component unit.
DISCLOSURE:- Disclosute of any information an this form 15 voluntary; however, failure to snawer sll questions may rasuh

1 donial of gulistient o transfar (o a Reserve Camponant.
—  __ SECTION1.INFORMATION TO BE COMPLETED BY RC CAREER COUNSELOR _

1.
TYPLOM ENUSTMENT [ |usAR  [x ] ARNG [ ) ENUSTMENT INTO THE USAR WITH ASSIGNMENT INTO THE IRR

SIOHN RICHARD DOE JR __ RANK __ SGT . ssn001-01-0001 .

Hnen comnletinn of my artive serv ce. unless s00nes authorized, bave voluntarily accepted an assignment 10 the followirg unit:

BTRY A 2BN 111 Fa —

PARA 001 . UNE_ 004 _ Uit _WP3SA0
JNIT ADDRESS 1Swest. City, State, 2iP Codes _ 500 DOVE ST, RICHMOND, VA_23222-4599

USAH VACCTRLNO _ Fpvos 1282 SMOS ASGMI MOS _] 7 R2

SECTION ¥ - GENERAL INFORMATION

3. DFROS ) 4. TERM LEAVE DATE §. ETS 6. REMAINING MSO/TERM OF SVC

7. A unil 3ponsor tas teen assigned to greet ard assist you In loming your new unit when you atrive at your separstion acddress.

Your spansor is:

i 6 FEB 1994 _ [ Q] YRS (08 MO 17 navj

c, PHONE NUMBER

5. NamE anD HANK [v. ADDRESS

SFC RISER | “SAME AS ABOVE“ 703) 955-6202

} SECTION NIl - SOLDIER'S STATEMENT OF UNDERSTANDING

undorstand that as 3 member of ann ARNG unit or USAR Troop Program Unit (TP, | will be raquired to:

8,
3. Hepor! 1o my unit within 30 days of my ETS and attend the naxt scheduled assembly/drill with my assigned unit,
( s Attond ane periud of anrwal rainny each year of 1ot less than 14 rys,&lasn sxcused by propet authority.
i i
r
___SECTION IV - ENLISTMENT DOCUMENTATION REQUEST

9. Reyuest copics of the tollowing documents from the DA 201 fila of the above named saldier:

QDDZ"‘ LQSFBB mDA18|1
| X' 0a 2n [x)oaz1 (x]sro3

_ SECTIONV AUTHENT!CATIDN .
70, INSTALLATION 12. DATE
For[ Anyuhel"e USA 22333 93 DEC 9
13, s0inie ER'S SGNATURE . 15. PHONE NUMBER
' [ 1200 E. Main Street
L -,{'.‘,\ e /L/}{- Richmond, VA 28314 703) 555-121

P J"RANS!HON POINT MAIL DOCUMENTS TO ARMY AREA OR STATE AG, IAW CURRENT REGULATIONS.

.

DA FORM 5691-R, DEC 94 EDITION OF AUG 88 IS OBSOLETL

Figure 11-18. Sampie of DA Form 56011 (Request for Resarve Component Assignment Crders)

AR B01-280 + 29 Seplember 1995
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DOE/O0 -01-0001

. ANNEX A
CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS
AND METHODS OF FULFILLMENT FOR INDIVIDUALS ENLISTING OR TRANSFERRING INTO UNITS OF
THE ARMY NATIONAL GUARD UPON REFRAD/DISCHARGE FROM ACTIVE ARMY SERVICE
For use of this tforr. see AR 601-2B0; the proponent ayency is COCSPER,

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY: Title 10. USC Section 270, 10 USC 611, 10 USC 673a, Section 301 and 304, Titk 32, USC and Executive
Ordar 3397, 72 November 1943,

PRINCIPAL PURPOSE: To cxplain obligutiun ard participation requiremonts and 10 onswe that your sgreement to those conditions
i 3 mattur of record.

ROUTINE USES: Cor‘itmation of ulhgation and participatian requirements, occasionally as a basis for nonparticipation action
if raguemonts are not maet.

DISCLOSURE: Disclosure of your SSN is voluntary, however, if not provided you will not be enkisted or transferiad.

SECTION | - APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by all individuals enlisting or transferring into units
of the ARMY NATIONAL GUARD as applicable under AR 135-91.

SECTION W - NSTRUCTICNS

For soldiers enlisting in the Army National Guard: The Active Army/RC Career Counselor, or the officer sdministering the Oath of
E1listrent is respoasible to read and axplain the sorv-ce raquirernems shown below. Following the reading, explanation, atfixing of
nroper signatures, and tho administration of the Cath of Enlistnent, a8 copy of the signed form will be stapied t¢ each copy of the
signed enlistiment ayreement.

SECTION Il - EXPLANATION TO SOLDIER

14 ecnnecthon with membership in the Army National Guard, it is my duty and responsibility tc explmin the service ond parucipation
requirzernents that are applicable. If, during the course of the sxplanation, you have any quastions, or want further claritication,
advise me and | will explain all matiers to your satistection and understanding before proceeding. following the administiration of the
Cath of Cnlistment, f you are enhisting, you will be furnished an enlistment document (D Form 4} which you will be required to

sgn  Tha criginal of this documert ard the enl'stment document will pe inserted Into your militn-y records. | will furnish you a copy
of this signed statement, )

This certificats is requiced by regulation when you have voluatarity alected ane of the foltowing options:  findrvidua! will inttial next to
the-checked iransachan.}

1. ENLISTMENT INTO THE ARMY NATIONAL GUARD OF THE UNITED STATES OF A PRIOR SERVICE MEMBER WHO
WAS RELEASED PRIOR TO COMPLETION OF AN INCURRED EIGHT-YEAR MILITARY SERVICE OBLIGATION fOBLIGOR).

| ‘ngurred an 8-year milita v service obligation upon entry Into the active military service and | have not completed that
cbligaton; tberefore. this enlistinent into the Army Nationel Guard is st least for the m.animum peiod of service remaining
of my statutory oblination. This enlistment requires thot | commence training with sn ARNG unit immed:ately andd i will
report to said unit within 30 days of my release/discharge from active duty, | will be required to maintain satisfactosy
particination irs 1he Ready Reserve (of the sntive paricd of service stipylated on the enlistment document to which this ig
attacned

2. ENLISTMENT INTO THE ARMY NATIONAL GUARD OF THE UNITED STATES OF A PRIOR SERVICE MEMBER WHO

l_l WAS DISCHARGED HAVING NO REMAINING STATUTORY MILITARY SERVICE OBLIGATION (NON-OBLIGOR). | am
curtently noL 3 meriher of any Reserve componert, but | have had previous military service in the Armed Forces of the
United States anc | have no remaning statutory military service obhgation, This enistment raquires that | commence
waning wilh a unit inuncdiately and | will report to said unit within 30 deys of discharge from active duty. | will be
iequired to maintain satisiactory participation in the Army National Guard for the entire period of service stipulated on the
ealistrmeot ducument 10 which this is attached.

SECTION IV - SATISFACTORY PARTICIPATION

[ undersrand that | must participate satisiaciorily diwing the entire period of my enlistment or assignment to thw Ready Ruserve in
aceardance with tha njlags and regulations now In atfect, or which may be hereafter placed into effect, by proper authority.
Satisfaciory poarticpaticn in the Selocied Resorve currencly is delined as follows:

1. Aftee completion of your active duty for training #f required! you will serva the remaining period of your enhstment with your
assigned unt unlass the oplion you selec:ed providud for transfer 1o the Individual Ready Reserve (1AR} or Inactive National Guard
fING! alter a period of time 1 your unit.

DA FORM 7249-R, DEC 94 EDITION OF NOV 92 IS OBSOLETE

Figure 11-19 (PAGE 1), Sample of DA Form 7248-R {(Annex A-Certificate and Acknowledgement of Service R.qulmmnt‘)
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DOE/001-01-000]

2. You will br required 1o atr
authority. Il you accryue 9 or
unsatistactory participant
nest soldierly appearance,
that you do nol recsive gr.
absence.

ANNEX "A"

end all schedited unit training sssemblies (ot least 48 per year) unless you are mxcused by proper

More unuxcused sbsences during any continuous 366-day period you may bu duclared an

A soldier who attends a scheduled unt waining assembly must be 1in the prescribed un.form. present a
af\d pertorm hissher assigred duties in 8 sstisfactary manner {0 receive cradit for attendance. in the event
“dit for attendanco for any of the reasons | have explained, vou will be charged with an unexcused

3. As 2 mambaor of 8 uniy

you will be requ; aati p -
15 days pes year oxchusi quired 1o satisiactorily complete one period of snnus! active duty for training of nnt lass than

ve of ravel time unless oxcussed tharefrom by proper suthority,

4. I, thvough reasons beyond you

* control, you lo i i i r ‘nivi
Roady Reserva (RAY, you oy be 1 Y € your unit assignment and are assigned by proper authority to the ‘ndividual

equited 10 complete a period of not maore than 30 days active duty for training each yanar.

5. If i . " . . ) . . .
you change residence to a location too distant ta parmit continued participation with your unit, you will be authorized a perod

of n ’ . N
ot more th_an 90 oays of excused absence from training. Duning thng 90-day penod, you must locste and join another Reserve
component uni:.

8. You will be responsible for keeping your commander advised of your current maiking addrass at which you will raceive official
correspondence.

7. You will bo responsitile for replying and complying with all official orders and cofraspondence which you may receiva,

8. M you tait to participate satistactorily for any of the reasons | have expiained of which may be placed into etfect hereafter by
proper sutharity. you may be declared an unsatisfactory participant snd may bs subject to reduction In grede and removal from the
unit and transferred to the Individus! Roady Reaerve (RA) or Inactive National Guard (ING].

8. Duning the entrre period of this elistment, while | am 3 member af the Ready Reserve, | may 8t any time ba ordered to active
duty involuntarily 8s 8 momber ot 8 unit, or a8 an indivigual if not sssigned to A unit, in the event of war or nationel emergoncy
declared by the Congress or the President of the United Staies; or In tho event of an emergency declared by tha Governor of the
state, or under any other condrtions authorized by law in effect at the time of my enlisiment or which may be hereatter be enacted
into law. | understand that | must comply with said ofders.

SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE

*.! A check in this block indicates that an addendum has been completed, signed py the soldigr, and attached heretn. This
' ¢ wsadondum is tc be censiderod an intfegral part of this certificats and it may add. aiter, or delote, certain portivns of this
1 certificate, Only addendums that have bean guthurnzed by HQDA publications may be used for this purpase,

7 SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING OF ENLISTMENT,
TRANSFER, OR UNIT ASSIGNMENY, OBLIGATIONS

Figure 11-19 (PAGE 2). Sam

1. the undersigned, having voiuntarily clected to become s member of s unit of the Army National Guart acknowledge tnat 8l the
conditions o! such membership 35 outlired on this certificate wers read and axplainad 10 me by the officer, or Acve Army/RC
Carser Counsslor whaose signature appears below. | have been advised of my responsibitities with respact 10 satislactory
participation in the Ready Reserve and | understand tham.

TYPED NAME SOCIAL SECURITY NUMBER
DOE, JOHE RICHARD JR 001-01-0001 ]
SIGNATURE = ~ - , | DATE SIGNED
N AN S U U SR s 93 _DEC 9
’ SECﬂON W."CETIHCATION BY OFFICER OR CAREER COUNSELQOR

i cartify that { have read and exolained ail the conditions and stipulstions concerning the specific program sat farth above under
which Tha individuar is. ar will became. a2 mamber of an ARMY NATIONAL GUARD unit. Following this reading ond explanatior:. a
copy of this signud form was furnished the above namad sokdier.

TYPED NAME RANK TTLE
STRAIGHT _VERY D = SFC CAREER COUNSELOR
SIGNATURE . © = 4 DATE SIGNED
\ ‘a.: cycoy BT “;/Lf 93 DEC 9

REMARKY (If more space is needdd, continue vn separate sheet of piain bond paper (8 1/2 by 1 1-inch! and attach to this form.)

1. 'COMPONENT: ARNG

{Remarxs continued on atlached page)

Paye 2 of 2
DA FORM 7249-R. DEC 94

ple of DA Form 7248-R (Annex A-Certificate and Acknowledgement of Service Requirements}—continued.
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Figure 11-19 (PAGE 3). Sampils of DA Form 7248-R (Annex A-Certificate and Acknowiedgement of Service Requirements)—continued.

DOE/QC1-01-0001 ANNEX "a"

REMARKS (Continued from previous page)

1. (CONTINUED FROM PREVIOQUS PAGE)
ASSIGNED TO: BTRY & 2 BN 111 FA UIC: WP3540
500 DOVE ST
RICHMOND, VA 23222-4599
PHONE: (703) 555-6262
TERM OF SERVICE: 01 YRS 08 MO 17 DAYS
DATE OF LAST PHYSICAL: 10 Sep 1992 SOLDIER'S PROFILE: 1111111l

2. I certify have been HIV tested on 10 Sep 1994 and the results

were negative/
als
3. Affiliatidm*Bonus (is) ) authorized. Bonus Ctrl No.: VA0O2A

4, I certify I have been counseled that "The effective date of my Army
Vational Guard of the United States enlistment is the day after my
reléase from Active Duty. My contract will be voided if I reenlist or
extend in the Active Army or if I become ineligible for enlistment under
current policy on or before my transition date."

“({Soldier’s Signatupe) (date signed;

5. I certify I have been counseled concerning my eligibility for the
Student Loan Repayment Program. I understand I may be eligible to

reenlist to quals for this program upon arrival at my unit of
assignment
+dls

ATTACHMENT TO DA FORM 7249-R, DEC 94
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IHMIK’;'[ATE REENLISTME T
)\ _A A A oA

ENLISTMENT / REENLISTMENT DOCUMENT
ARMED FORCES OF THE UNITED STATES

Privacy Act Statement

AUTHORITY: g . .

1"-?:5 .:\113' 32 LS 768. 44 USC 708 ang 3501 10 USC 3. 265, 275, 504. 508, 510, 531, 672(c], 678. B17. 1007, 1071

632, gh 1087, 1168, 1169, 1475 theough 1480 1553, 2107,2122,3012,5031, 8012, 8033, 8496, ang 9411, 14 USC 351 and
+ 3nd Executive Order 9397, Novembe- 1943 {SSNY

PRINCIPAL PURPOSES:

T - .

"::mt:('om ealstreas or reenlntment 1nto the Y5 Armed Forces. This information becomes a pa't of the subect’s

pers nV 9"'“’“"9' records which are used 10 document promotion. reassignment, training, medical suppont. and othes
onnel maragement actions. The purpose of solwit:ng the SSN 1 for positive (dentification

ROUTINE USES:
This form becomes a partof tne Service’s Enlisted Master File and Fierd Personnel File  All yses of the ‘orm are trtenal to
the relevant Service
DI SURE: !
:Slp‘:'::'y hewever, fadure to Fu-mish persanal (dentificatior information may regate the eql stmentreenhsrment
1o

A.ENLISTEE/ REENLISTEE IDENTIFICATION DATA

1. NAME (Last, FirsT, Middie) 2. SOCIAL SECURITY NUMBER
DOE, JOUN RICHARD JR Q0
_ 1-01-0

3. HOME OF RECORD (Street, City, State, 217 Coger ™| 4. PLACE OF :m.%%sunuunusmsm (Ml instaliation, City, State)
1200 E. MAIN STREFT - :
RICHNOND, VINGINIA_ 28314 ' Yort Apyulere, VA 22060-500
’ Jaﬁfi'ﬁi?ﬁ‘f?’#‘ﬁ&ﬁam 6. DATE OF BIRTH (YYMMDD) 7. PREV MIL SVC UPON ENL/REENLIST | Years [MONTHS] DAavs

9 o) 3 Total Active Mil-tary Service 1 03 11 28

3 DEC Y 73 SuKPp 28 b. Total inactive Military Service Q0 QA 23

B. AGREEMENTS

B. 1 am enlsting /reenlisting in the United Statas (list branch of service) ARMY

thisdatefor 03 years and
weeks beginning in pay grade _ E5 . The additional details of my enlistment/

reenlistment are in Section C and Annex{es) A B ARD C

a. FOR ENLISTMENT IN A DELAYED ENTRY / ENLISTMENT PROGRAM {DEP):
| understand that Iwill be ordered to active duty as a Reservist unless | report to the place shown in item 4
above by (iist date (YYMMDO)} for entistment in the Regular component of the United
States (tist branch of service) for not less than years and
weeks. My enlistment in the DEP is in a nonpay status. | understand my period of time in the DEP is
NOT creditable for pay purposes upon entry into a pay status. However, | also understand that this time is counted
toward fulfillment of my military service obligation or cammitment. 1 must maintain my current qualifications and
keep my recruiter informed of any changes in my physical or dependency status, moral qualifications, and mailing
address.

b. Remarks: (i none, sostate.)
{1) Regular Army Reenlistment Option (AQDQ) RCN: AQ00678

(2) NO BONUS DLTITLENENT
(3) NO WAIVER

(4) 1 Reenlistment.

¢. The agreements in this section and attached annexies) are all the promises made to me by the Government.
ANYTHING ELSE ANYOt H;?:PROMSED ME |S NOT VALID AND WILL NOT BE HONORED.

(nrtiols of EnlisteeiReentistee] : {Continued on revarse side.)

- —— - .
DD Form 4/1, MAY 88 Previous editions may be used. i

Flgure 11-20 (PAGE 1). Semple of DD Forms &/1 and 4/2 (Enitstment/Reen!lstment Document: Regular Army Reenlistment)
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A A A A A v

NAME OF ENLISTEE ‘REENUISTEE (¢ ast, Firgt, Middle) SOLIAL SECURITY NO. OF ENLISTEE /REENLISTEE

DOE, JOUN RICHARD JR : 001-01-0001
D. CERTIFICATION AND ACCEPTANCE

13a. My acceptance for enlistment is based on the information | have given in my application for eniistment. If any
of that information is false or incorrect, this enlistment may be voided or terminated administratively by the
Government or t may be tried by a Federal, civilian, or military court and, «f found guilty, may be punished.

| CERTIFY THAT { HAVE CAREFULLY READ THIS DOCUMENT. ANY QUESTIONS i HAD WERE EXPLAINED TO MY
SATISFACTION. | FULLY UNDERSTAND THAT ONLY THOSE AGREEMENTS IN SECTION B OF THIS DOCUMENT OR

RECORDED ON THE ATTACHED ANNEX(ES) WILL BE HONORED. ANY OTHER PROMI GUARANTEES MADE TO
ME BY ANYONE ARE WRITTEN BELOW: (i none, X "NONE ~ and intial ) YALLL Ununsals of envisteeireentistee)
b SIGNATURE OF ENLISTEEJREENLISTEE ¢. DAIE SIGNED (YYMMDD}
\. . s —.___\ - + " -
‘,\r-(éw— \Q\r\."{""‘--“" t‘-"\ %’JJ‘}( A' — | 93 DEC 9

14 SFRVICE REPRESENTATIVE CERTIFICATION

3. On behalf of the United States fist branch of service) . ARMY ; ’
| accept this applicant for enlistment. | have witnessed the signature in item 13b to this document. | certify that !
have explained that only those agreements in Section 8 of this form and in the attached Annex(es) will be honored,
and any other promises made by any person are not effective and will not be honored.

9 NAME (Last, First. Micidie) ¢ YAY GRADE d. JNIT /COMMAND NAME

STRAIGHT VERY D E7 HIIC _USAG
I. DATLC SIGNED (YYMADD) | g. UNIT/COMMAND ADDRESS (City, State. 2IP Code)

. Sl%TURE -
2 /JU 7, REN G3 DEC 9 Fort Anywkere. VA 22060-5000
: E. CONFIRMATION OF ENLISTMENT OR REENLISTMENT

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR):

l,__JOHN RICHARD DOE JR . do solemnly swear (ar affirm) that | will support and
defend the Constitution of the United States against all enemies, foreign and domestic; that | will bear true faith and
atlegiance to the same, and that | will abey the orders of the President of the United States and the orders of the
officers appointed over me, according to regulations and the Uniform Code of Military Justice. 50 help me God.

16. IN THE NATIONAL GUARD {ARMY QR AIR):

i ,dosolemniy swear {or affirm) that | will support
and defend the Canstitution of the United S:atesand the State of against
all enemies, foreign and domestic; thatlwill bear true faith and allegiance to the same; and that | will obey
the orders of the President of the United States and the Governor of :
and the orders of the officers appointed over me, according to faw and regulations. So help me God

17, IN THE NATIONAL GUARD (ARMY OR AIR}:

l dao hereby acknowledge to have voluntarily enlisted Jreentisted this day of
19 inthe National Guargd and as a Reserve of the United
States (list branch of service) with membership in the

Nat onal Guard of the United States for a period of years, months,
days, under the conditions prescribed by law, unless sooner discharged by proper authorty.

1Ba. SIGNATURE OF ENLISTEE /REENLISTEE . b DATE SIGNED (YYMMDD)

N Ty P :
= f,:’(..\,-u AN L’L.‘ { >L' Y3 DEC 9
19. ENLISTMENT, REENLISTMENT OFFICER CERTIFICATION
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date.

b, NAME (Last, Flf!{_ Mddie}) ¢c. PAY GRADE d UNIT/COMMAND NAME
SCHMQQO, DONALD J 03 HHC USAG
2 SIGNATURE - T DATE SIGNED (YYMMDD) | g, UNIT/COMMAND ADDRESS (Cify, State, ZIP Code)
R “ (]
. j ,l i I% -~ . -
L;c—..\ 3 o 93 DEC 9 FT ANYWHERE, VA 22060-5000
DD Form 472 MAY 88 Previous editrons may be used

Figure 11-20 {PAGE 2). Sempie of DD Forma 4/1 and 4/2 {(Enlistment/Reenlistment Document: Regular Army Reenlistment}—continued.
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SKESHEVE COMPONENT ENLIS:
_ NLISTMENT
—A

N A PNOS: 1282 poN: 9o

ENLISTMENT / REENLISTMENT DOCUMENT
ARMED FORCES OF THE UNITED STATES

Privacy Act Statement

hrouah tons oG 708: 2 USC 708 ano 3101 10 USC 131, 265, 275, 503. 508, 510, 591 672(d), 678, B37. 1007, 1071
633 o '087.1168, 1169. 1475 through 1480, 1553, 2107, 2122, 3012. 5031, 8012. 8033, BA96. and 9431, 12 USC 351 and
. and Executive Order 9397, Novemoe 1942 (S5N)

PRINCIPAL PURPOSES: 7 .
© 1ecord enlissment or reenlisiment 1n1p the US Armed Forces. This wnipormalion beiomes a pa= of the sub:ert’s

m
pel:l::’ PErsonnel records whith are used to document Promotion, reastignMent, training, medical SUPPGT, a0 Other
nnel menagement actions, The purpose of soliciting the SSN is for posutive identilication

AUTHORITY: S USL 3331, 32

ROUTINE USES:
This form bocome_sa part ot the Service’s Entsted Master File and Field Persannel File Al uses of the form are internal to
the relevant Service

DISCLOSURE:

:’:;T_:h:ry, however, failure to furmish persona! 'dentification information may negate the enlstment/-eenlnimnen:t
icatian

A.ENLISTEE/ REENLISTEE IDENTIFICATION DATA
1. NAMI (Ll:f. First. Middle) 2. SOCIAL SECURITY NUMBER
DOE, JOHN RICHARD JR 001-01-0001

3 HOME OF RECORD (Sireer, iy Stare, 217 Codk] 4. PLACE OF ENLISTMENT /REENLISTMENT (Mil. Instaliation, City, State)
1200 F. Main Street

Richmond, Virginia 28314

Fort Apvwhere. VA 220/0-500

S RTINS (e ro0y  |¢ PATE OF BIRTH (YYAMMED) 7. PREV MK SVC UPON ENL/REENLIST | YEARS |MONTHS| DAYS
pe a. Total Active Military Serv ce
93 DEC ¢ 73 SEP 28 b._Total Inactive Military $ervice

8. AGREEMENTS

8. 1 am enlisting freenlisting in the United States (ust branchof service) ARMY RESERVL
thisdatefor __06 years and

Q0 _MO 00 DAYS weeks beginning in pay grade __ ES . The additional details of my enlistment /
reenlistment are in Section C and Annex{es) A .

a. FOR ENLISTMENT IN A DELAYED ENTRY / ENLISTMENT PROGRAM (DEP):

) understand that | will be ordered to active duty as a Reservist unless | report to the place shown in item 4
above by (list date (YYMMODD)) for enlistment in the Reqular component of the United
States (Iist bramch of service) for not less than’ years and

weeks. My erlistment in the DEP is in a nonipay status. | understand my period of time in the DEP is
NOT creditable for pay purposes upon entry into a pay status. However, | also understand that this time is counted
toward fulfillment of my military service obligation or commitment. | must maintain my current qualfications and
keep my recrurter informed of any changes in my physical or dependency status, moral qualifications, and mailing
address.

b. Remarks: (ifnone, so state )

"RESERVE COMPONENT ENLTSTMENT, per AR 601-280, Chapter 7

c. The agreements in this section and attached annex(es) are all the promises made to me by the Government.
ANYTHING ELSE ANYONE-HAS PROMISED ME IS NOT VALID AND WILL NOT BE HONORED.
M- (Continued on reverse side.)

(inrtials of Enlistee/Reentist
DD Form 4/1, MAY B~ Previous editions may be used. PR

Figure 11-21 (PAGE 1). Sample of DD Forms 41 and 42 (Enlistment/Reeniistment Document: Reserve Componsnt eniistment)
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A A A A

| NAME OF ENLISTEE /RESNUISTEE (Lagt, First, Miadle) SOCIAL SECURITY NO. OF ENLISTEE /REENLISTEE

DOE, JOHN RICHARD JR 001-01-0001

D. CERTIFICATION AND ACCEPTANCE

13a. My acceptance for enlistment is based on the information | have given in my appiication for enligment. If any
of that information is false or incorrect, this enlistment may be voided or terminated administratively by the
Government or | may be tried by a Federal, civilian, or military court and, if found guilty, may be punished.

| CERTIFY THAT | HAVE CAREFULLY READ THIS DOCUMENT., ANY QUESTIONS | HAD WERE EXPLAINED TO MY

SATISFACRION. | FULLY UNDERSTAND THAT ONLY THOSE AGREEMENTS IN SECTION 8 OF THIS DOCUMENT OR
RECORDED ON THE ATTACHED ANNEX(ES) WILL BE HONORED. ANY OTHER

PROM OR GUARANTEES MADE TO
ME BY ANYONE ARE WRITTEN BELOW: (ifnone, X “NONE" andiniual.) =] .t;fv‘,-- nitiais of entisteeireentistee)

IGNATURE OF ENUSTEEiREENUjC;“ . ¢. DATE SIGNED (YYMMDD)
bQ MQG ‘) &‘—‘gf Q—«./ 93 DEC 9
[

12, JERVICE REPRESENTATIVE CERTIFICATION
/ On behalf of the United States (st branch of service) ARMY RESERVE

| accept this applicant for eniistment. | have witnessad the signature in item 13b to this document. | certify that |

have explained that only those agreements in Section B of this form and in the attached Annex(es) wil! be honored,
and any other promises made by any person are not effective and will not be honored.

B, NAME [Lagr, 7irst, Meodiie) . PAY GRADE a. UNIT/COMMAND NAME
STRAIGHT VERY/D E7 HHC USAG
8. SIGN mgg/j _' t. DATE SIGNED (YYMMDOD} | g. UNIT/COMMAND ADDRESS (City, State, ZIP Code)
AAlA / tr 93 DEC 9 Fort Anvwhere. VA ZZQQO-EUQ!!

E. CONARMATION OF ENUSTMENT OR REENLISTMENT

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR):

1, JOHN RICHARD DOE JR ., do solemniy swear (or affirm) that ! will support and
defend the Constitution of the United States against all enemies, foreign and domestic; that | will bear true faith and
allegiance to the same; and that | will obey the orders of the President of the United States and the orders of the
officers appointed over me, according to reguilations and the Uniform Code of Miiitary Justice. So help me God.

16. IN THE NATIONAL GUARD (ARMY OR AIR):

1, ,dosolemnly swear (or affirm} that | will suppert
and defend the Constitution of the United Statesand the State of against
all enamies, foreign and domestic; that |will bear true faith and allegiance to the same; and that | will obey
the orders of the Presidert of the United States and the Governor of

and the orders of the officers appointed over me, according to law and reguiations. So heip me God

17. IN THE NATIONAL GUARD (ARMY OR A!R):

I do hereby acknowledge to have voluntarily enlisted /reenlisted this day of

19 inthe National Guard and 3s a Reserve of the United

States (list branch of service) with membership in the
National Guard of the United States foraperiodof ____ = years, months,

days. under the conditions prescribed by law, uniess sooner discharged by proper authority.

18a. SIGNATYRE OF ENUSTEE /REENLISTEE b. DATE SIGNED (YYMMDO)
Qﬁ'Q/\I\QML) Qf 0;-._, 93 DEC 9

19.(ENUSTMENT / REENUSTMENT OFFICER CERTIFICATION / i
3.-The abave cath was administered, subscribed, andduly sworn to (or affirmed) before me this date.

b. NAME (Last, Firsr, Middle) c. PAY GRADE d. UNIT 7 COMMAND NAME
SCHMOC, D4%ALD J 03 HHC USAG
SIGNATURE

1. DATE SIGNED (YYMMDO) |g. UNIT/COMMAND ADDRESS (City, State, 2IP Coge)

93 DEC 9 FT ANYWHERE, V. -

Previous editions may be used.

Figure 11-21 (PAGE 2). Sampie of OD Forms &1 and 472 (snlmmnumm Documant: Reserve Component enlistment)-—contin-
ued.
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PHMOS:; 12B2

RESERVE COMPONENT
‘ ! ENEIST; N .
MENT A A A |PPN.‘95 N

ENLISTMENT / REENLISTMENT DOCUMENT
ARMED FORCES OF THE UNITED STATES

Privacy Act Statement

AUTHORITY:
= fh?:f :;3‘3;: 32 USC 708; 44 USC 708 anc 3101 10 USC 133, 265, 275, 504, 508. 510, 591, 672(d}, 678, 837, 1007, 1071
g7 o 1087, 1168, 1165. 1475 througr 1480. 1553, 21072122, 3012, 5031. 8072. 8033, 8496.and 9411, 14 USC 351 and
- and Executive Oraar 9397, Navemgpe- 1943 (S5A].
&'MM_—MO_SEE. :':rruoru enusiment or reenistment intc the US. Armed Forces. Thes information becomes a part of the subject's
*htary personnel records which are ysed 10 doCument PrOMGUGN, reassignment. traiming, medical support, and gther
penonnel management actions. The purpose of solictng the 55N is for postive idennificanon

ROUTINE USES: T v . . .
’::l :1 m becscﬂ'.es a parz of the Service's Eahstad Master File and Field Persgnnel File. All uses of the farm are internal to
e Te‘pvant Servicy,

a. FOR ENLISTMENT IN A DELAYED ENTRY /ENLISTMENT PROGRAM (DEP):
| understand that ! will be orderad to active duty as a Reservist unless | report to the place shown in item 4
above by (list gate (YYMMODD)) for enlistment in the Regular component of the United
States (list branch of service} for not less than years and
weeks. My enlistment in the DE® is in a nonpay status. | understand my period of time in the DEP is
NOT creditabie for pay purpeses upon entry into a pay status. However, | also understand that this time is counted
toward fulfillment of my military service obligation or commitment. | must maintain my current qualifications and
keep my recruiter informed of any changes in my physical or dependency status, moral qualifications, and'mailing
address.

b. Remarks: (i none, 5o state)}

“RESERVE COMPONENT ENLISTMENT, per AR 601-280, Chapter 7

¢. The agreements in this section and attached annex{es) are all the promises made to me by the Government

DISCLOSURE: :g:fm"!: however, failure 1o furnish personal idenufication information may negate the enlistment/reenlistment
1 an.
A ENLISTEE/REENUISTEE IDENTIFICATION DATA ‘
1. NAME (Lomt. first, Midale) 2. SOCAL SECURITY NUMBER
OF, JOHN RTruann IR 001-01-0001
3. MOML OF RECORD Streer, City, Stare. 2:P Code, 4. PLACE OF ENLISTMENT /REENUISTMENT (Mil. inataifation, City, State}
1200 E. Main Street
Richmond Virginia 28314 Fort Anvwhere, V& 22060-5000
> ??J»ftgirfn?h'fT?fﬁﬁoo 6. DATE OF BIATH (YYMMDD) 7. PREV MIL SVC UPON ENL/REENLIST | YEARS |MONTHS! DAYS
a ’ ! a. Total Acuve Military Service
93 DEC 9 73 SEP 28 b. Totallnactve Military Service i
B. AGREEMENTS ‘
8. | am enlisting /reenlisting-in the United States (st branch ofservice} _ ARMY RESERVE
this date for _03 years and
30 MG L0 DaVSE weeks beginming in pay grade ES . The additional details of my enlistment/
reenlisiment are in Secuon C and Annex(es) A .

ANYTHING ELSE ANY PROMISED ME IS NOT VALID AND WILL NOT BE HONORED. )
i {Continued an reverss side.
{intiats of Enlistee/Rec } . L. L.
DD Form 4/1, MAY 88 Previous editions may be wed. iy 1

Figure 11-22 (PAGE 1). Sample of DD Forms 411 and 472 (Enlistment/Resnlistment Documen!: Reserve Component enlistment)
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A A A A A A

NAME OF ENLISTEE /REENLISTEE (Lasy, First, Micdle) - SOCHAL SECURITY NO, OF ENUSTEE / REENLISVES
DOE, JOHN RICHARD JR 001-01-0001
’
D. CERTIFICATION AND ACCEPTANCE ‘

13a. My acceptance for enlisiment is basec on tne:nformation | have given in my application fqr gnlis:ment. (f any
of that information is faise or incorrect, this eniistment may be voided or terminated administratively by the
Government or | may be tried by a Federal, civilian, or military court and, if found guilty, may be punished.

{ CERTIFY THAT | HAVE CAREFULLY READ THIS DOCUMENT. ANY QUESTIONS | HAD WERE EXPLAINED TO MY
SATISFACTION. | FULLY UNDERSTAND THAT ONLY THOSE AGREEMENTS IN SECTIQN B OF THIS DOCUMENT OR
RECORDED ON THE ATTACHED ANNEX(ES) WILL BE HONORED. ANY OTHER PRO GUARANTEES MADE TO
ME BY ANYONE ARE WRITTEN BELOW: (Ifnane. X “NONE™ and initial.) (&) no Initials of enlisteeireentistes)

¢ DAVE SIGNED (YYMmOD)

b. JGNATURE OF ENUSTEE / REENLISTEE
QOLW>@'Q 9"‘ 93 DEC 9

VA\SERVICE REPRESENTATIVE CIRTIFICATION
a. On behalfof the United States flist branch of service) ARMY RESERVE .
i accept this applicant for enlistment. | have witnessed the signature in item 13b to this document. [ certify that |
have explained that only those agreements in Section B of this form and in the attached Annex{es} will be honored,
and any other promises made by any person are not effective and will not be honored.

b. NAME (LasT. First, Aiocie) ¢ PAY GRADE Q. UNIT/COMMAND NAME
STRAIGHT VERY D E7 HHC USAG
e. SIGNATURE ‘\ 1 f. DATE SIGNED [YYMMDOD) g. UNIT/COMMAND ADDRESS (City, State, ZIF Code)
. -
g e LN 93 DEC 9 Fort Anvwhere. VA 22060-5000]
U '

E. CONFIRMATION OF ENUSTMENT OR REENLISTMENT

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR):

I, _JOHN RICHARD DOE JR , do solemnly swear {or affirm) that | will support and
defend the Consutution of the Uritea States against all enemies, foreign and domestic; that | will bear true faith and
allegiance to the same; and that | wiil obey the orders of the President of the United States and the orders of the
officers appointed over me, according to regulations and the Uniform Code of Military Justice. So help me God.

16. IN THE NATIONAL GUARD (ARMY OR AIR):

L .dosolemnly swear {(or affirm) that | will support
and defend the Constitution of the United States and the State of against
all enemies, foreign and domestic; that | will bear true faith and allegiance to the same; and that | wijil obey
the orders of the President of the United States and the Governor of
and the orders of the officers appointed over me, according to law and regulations. So help me God

17. IN THE NATIONAL GUARD (ARMY OR AIR):

| do hereby acknowledge 1o have vafuntarily enlisted /reenlisted this day of
19 in the National Guard and as a Reserve of the United
States (st branch of service) with membership in the

National Guard of the United States for a period of years, months,
days, under the conditions prescribed by law, unless sooner discharged by proper authority.

18a. SIGNATUREMEJ b- DATE SIGNED (YYMMDD)
%Q/w DA’ § — 93 DEC 9

497 ENUSTMENT / REENLISTMENT OFFICER CERTIFICATION
a. The above cath was administered, subscribed, and duly sworn to {or affirmed) before me this date,

b. NAME (Last, First, Middle) ¢, PAY GRADE d. UNIT/COMMAND NAME
SCHMOO, DONALD .J 03 HHC USAG
SIGNATUR f. DATE SIGNED (YYMMOD} | g. UNIT/COMMAND ADDRESS (Gty, State, ZIP Code)
4 4D 93 DEC 9 FT ANYWHERE, VA 22060-5000
DD Fo X Y 88 Previous editions may be used.

Figure 11-22 (PAGE 2). Sample of DD Forms 4/1 and 4/2 (Enlistment/Reenlistment Document: Reserve Component enlistment)-—contin-
ued.
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RESliRVE COMPONENT ENEI STMENT

A A A —h A A

ENLISTMENT / REENLISTMENT DOCUMENT
ARMED FORCES OF THE UNITED STATES

Privacy Act Statement

AUTHORITY: .
. :sh?:::g?lzt;é:!n USC 708: 22 USC 708 ang 3101 10 USC 133. 265, 275, 504, S08. 510, 591. 672(d), £78. 837. 1007. 1071
832 amq e - 1168, °*63. 1475 trroug~ 1480. 1€53 2107.2122,3012, 5031, 8012, 8033, 8496. ana 94" 1. 14 USC 351 and

- A Execytive Crder 5337, Novemoe* 1943 (S5N).
PRINCIPAL PURP : A
PRINCIPAL PURPOSES: ;‘Th’t:‘“d enlitment or reeniistment into the U.S. Armed Forces. This information becomes a part of the subject’s
Y Penoanel records which are used 0 document promotion, reassignment, training, med:cal supcort, and gther
pPerionnei management actions. The purpose af soliciting the SSN is for positive identficatuicn

ROUTIN : i
ROUTINE USES: 'trhhls form becomes a part ot the Service's Enirsted Master File and Field Personnal File. All uses of the form are internal to
e relevant Service.
DISCLOSURE: :3;7.2;:,2,. however, faiure ta furnish personai -dentification infarmation qtay negate e eruSmaent/reenlistment
A.ENLISTEE/REENLISTEE IDENTIFICATION DATA
1. NAME (Last, Firs, Migdie) 2. SOCIAL SECURITY NUMBER
{ DOE. JOHN RICHARD JR Q01-01-0001
3. HOME OF RECORD (Streer. City, State. 2P Code) 2. PLACE OF ENLISTMENT/ REENUSTMENT (M, Instariation, City, Stace)
1200 E. Majin Street
Richmond Virginia 28314 Fort Anvwhere, V4 22060-5000
5. EEAJPIELICS’;I:?:I?W‘E;EDOJ 6. DATE QF BIRTH (YYMMDO) 7. PREV MIL SVC UPON ENL/REENLIST | YEARS [MONTHS| DAYS
2. Tota: Acve Military Service | |
93 DEC 9 73 SEP 28 b. Total Inactive Military Service | i
B. AGREEMENTS ‘
8. | am enlisting /reenlisiing in the Unted=Sestes (st branch of service) ARMY NATIONAL GUARD OF THE
UNITED-STATES thisdate for __ 01 years and
08 MO 17 DAYS weeks beginming in pay grade __E5 . The adgitional detarls of my enlistment/
reeniistment are in Section C and Annex{es). A

a. FOR ENLISTMENT IN A DELAYED ENTRY / ENLISTMENT PROGRAM (DEP):
| understand that | will be ordered to active duty as a Reservist unless | report to the place shown in item 4
above by (list dare (YYMMOD) for enlistment in the Regular component of the United
States (list oranch of service) for not less than years and
weeks. My eniistment in the DEP is in a nonpay status. | understand my period of time in the DEP is
NOT creditable for pay purposes upon entry into a pay status. However, | also understand that this time is counted
toward fulfillment of my military service obligation or commitment. | must maintain my current qualifications and
keep my recruiter informed of any changes in my physical or dependency status, moral qualifications, and mailing
address.

b. Remarks: (fnone. 3o state,)
“RESERVE COMPONENT ENLISTMENT, PER AR 601-280, Chapter 7

section and attached annex(es) are all the pramises made to me by the Government.
ROMISED ME IS NOT VALID AND WILL NOT BE HONORED.
(Conrmmd'on reverse skie.)

198144

¢. The agreements in this

ANYTHING ELSE ANYO A
{initials of Enlistee/Reentiste)

DD Form &/1, MAY 88 ~ Previous aditions may be used.

Figurs 11-23 (PAGE 1). Sample ot DD Forms 4N and 472 (Enlistment/Reenlistment Document: Army National Guard of the United Statss
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™

Figure 11-23 (PAGE 2). Sample of DD Forms 4/1 and 42 (Enlistment/Reenlistmant Document: Army National Guard of the United States—

A —h A A__ A —A

NAME OF ENUISTEE / REENUISTEZ (Last, First, MiodTe) SOCIAL SECURITY NO, OF ENL.STEE REENLISTEE
DOE, JOHN RICHARD JR 001-01-0001 i
D. CERTIFICATION AND ACCEPTANCE ‘

13a. My acceptance for enlistment is based on the information | have given in my application for eniistment. If any
of that information is false or incorrect, this enlistment may be voided or terminated administratively by the
Government or | may be tried by a Federal, civilian, or military courz and, if found guiity, may be punished.

| CERTIFY THAT | HAVE CAREFULLY READ THIS DOCUMENT. ANY QUESTIONS | HAD WERE EXPLAINED TC MY

SATISFACTION, | FULLY UNDERSTAND THAT ONLY THOSE AGREEMENTS IN SECTION B OF THIS DOCUMENT OR

RECORDED ON THE ATTACHED ANNEX(ES) WILL BE HONORED. ANY OTHER PRO ES GUARANTEES MADE TO

ME BY ANYONE ARE WRITTEN BELOW: (ifnone, X *NONE~ and inttial.) | > { NO E, (irstials of eniistee/reeniistee)
[

b. SIGNATURE OF ENLISTEE / REENLISTEE c. DATE SIGNED [YYMMmMDD)

M«Q@MJQEQ% - 93 DEC 9

14-SERVICE REPRESENTATIVE GERTIFICATION
a. On behaif of the Yaited-States (i branch of service) ARMY NATIONAL GUARD O E_UN T 3
! accept this applicant for enlistment. | have witnessed the signature in item 13b to this document. | certtfy that |
have explained that only those agreements in Section B of this form and in the attached Annex(es) wiil be hanored,
and any other promises made by any person are not effective and will not be honored.

b. NAME (Last, Firse, Middiej ¢. PAY GRADE d. UNIT/COMMAND NAME
STRAIGHT VERY. D E7 HHC TUSAC
¢. SIGNATURE g t. DATE SIGNED (YYMMODO} |g. UNIT/COMMAND ADDRESS (City, State. 2IP Coge)
93 DEC ¢ Fort Anvwhere, VA 22060-5000
s E. CONFIRMATION OF ENLISTMENT OR REENLISTMENT ‘

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR):

l, , do solemnly swear (or affirm) that | will support and
defend the Constitution of the United States against all enemies, foreign and domaestic; that | will bear true faith and
allegiance to the same; and that | will abey the orders of the President of the United States and the orders of the
officers appointed over me, according to regulations and the Uniform Code of Military Justice. So help me Ged.

16. IN THE NATIONAL GUARD (ARMY OR AIR):

. JOHN RICHARD DOE JR . dosolemnly swear (or affirm) that | will support
and defend the Constitution of the United States and the Stateof __VTRGINTA against
all enemies, foreign and domestic; thatiwill bear true faith and allegiance to the same; and that | will ghey
the orders of the President of the United States and the Governor of VIRGINIA ]

and the orders of the officers appointed over me, according to law and reguiations. So help me God

17. IN THE NATIONAL GUARD (ARMY OR AIR):
| do hereby acknowledge to have voluntarily eniisted /reentisted this _ 9TH day of _DECEMBER

19 93 inthe VIRGINIA National Guard and as a Reserve of the United
States (lisr branch of service) ARMY with membership in the
ARMY National Guard of the United States for a period of 01 years, 08 months,

17 days, under the conditions prescribed by law, unless sooner discharged by proper authority.

18a. SIGNATURE OF ENLISTEE /REENLISTEE b. DATE SIGNED (YYMMOO)

},&M/%.w\mw)?we Q‘—— 93 DEC 9

19. EMLISTMENT / REENUISTMENT OFFICER CERTIFICATION
a. The above oath was administered, subscribed, and duly sworn :c {or affirmed) before me this date,

b. NAME (Last, First, Miadie) c PAY GRADE d. UNIT /COMMAND NAME
SCHMOO, DONALD J 03 HHC USAG

@._SIGNATURE 1. OATE SIGNED (YYAGMOD} | 9. UNIT/COMMAND ADDRESS (Gity, State, 2IP Coae)
v

93 DEC 9 FT ANYWHERE, VA 22060-5000

Pravious edittong mav ¢ used.

continued.
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Appendix A
References

Sectlon |
Required Publications

AR 37-100
Account Code/Structure

AR 37-104-3

Military Pay and Allowance Procedures: Joint Unif ili
h M
system Army Ullmps Army) iform Military Pay

AR 40-501
Standards of Medical Fitness

AR 1357
Army National Guard and Army Reserve Incentive Programs -

AR 135-91
Service Obligations, Methods of Fulfiliment, Participation
Requirements, and Enforcement Procedures

AR 135-200
Active Duty for Training. Annual Training, and Active Duty Special
Work of Individual Soldiers

AR 350-15
The Army Physical Finess Program

AR 600-8-19%
Enlisted Promotions and Reductions

AR 600-8-104
Military Personnel Information Management/Records

AR 600-8-105
Military Orders

AR 600-9
The Armmy Weight Control Program

AR 600-50
Standards of Conduct for Department of the Amy Personnel

AR 600-60
Physical Performance Evaluation System

AR 600-85
Alcohol and Drug Abuse Prevention and Control Program

AR 600-200
Enlisted Personnel Management System

AR 601-1 o
Assignment of Enlisted Personnel to the U.S. Army Recruiting
Command

AR 601-210 _
Regular Army and Army Reserve Enlistment Program

AR 604-10
Military Personnel Security Program

AR 611-§ ) ) \
Army Personnel Selection and Classification Testing

AR 611-201
Enlisted Career Management
Specialties

Fields and Military Occupational

AR 6146
Permanent Change of Station Policy

AR 614-30
Oversea Service

AR 614-200
Selection of Enlisted Soldiers for Training and Assignment

AR 635-5
Separation Documents

AR 63510
Processing Personnel for Separation

AR 63540
Physical Evatuation for Retention, Retirement or Separation

AR 635-200
Enlisted Personnel

AR 670-1
Wear and Appearance of Army Uniforms and Insignia

AR 672-5-1
Military Awards

AR 680-29
Military Personnel—Organization, and Type of Transaction Codes

DA Pam 3514
U.S. Amy Formal Schools Catalog

DA Pam 601-5-9
RETAIN Users Manual

NGR 600-200
Enlisted Personnel Management

Sectlon N

Related Publications

A related publication is merely a source of additional information.
The user does not have to read it to understand this regulation.

AR 10-5
Department of the Army

AR 15-185
Amy Beard for Cormreclion of Military Records

AR 55-28
Port Call Procedures for Passenger Movements

AR 55-46
Travel of Dependents and Accompanicd Military and Civilian
Personnel 10, from, or between Oversea Areas

AR 135-210
Order to Active Duly as Individuals During Peacetime

"AR 140-1

Mission, Organization, and Training

AR 140-111
U.S. Army Reserve Reenlistment Program

AR 140-192
Military Imelligence, Signa! Intelligence Electronic Warfare.and

Signal Units

AR 1953
Military Police Detachments

AR 601-280 » 29 September 1995 79


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


AR 310-50
Catalog of Abbreviations and Brevity Codes

AR 340-21
The Armny Privacy Program

AR 350-10
Management of- Army Individual Training Requirements and
Resources

AR 35)1—5
Amy Officer Candidate Schools

AR 6004
Remission or Cancellation of Indebiedness—Enlisted Members

AR 600-8-2
Suspension of Favorable Personnel Actions for Military Personnel

in Nauonal Security (Cases and Other Investigations or Procesdings

AR 600-20
Command Policy and Procedures

AR 600-37 .
tUnfavorable Information

AR 60043
Conscientious Objection

AR 600-110 .
identification, Surveillance. and Administration of Personnel
Infecied with Human Immuncdeficiency Virus (HIV)

AR 604-210
Army Personnel Security Program

AR 612-2
Preparing Individual Replacements for Oversea Movement (POR)

AR 700-84
Issue and Sale of Personal Clothing

Section Il
Prescribed Forms

DA Form 1315
Reenlistment Data Card. (Prescribed in paras 2-11f and 11-4.)
Status of DA Form 1315, (Prescribed in paras 11-3%1) and 11-5.)

DA Form 1315-2-R
Records of Inspections Conducted. (Prescribed in paras 11-35(2)
and §1-6.)

DA Form 1695
Oath of Extension of Enlistment. (Prescribed in paras

11-3<italic<f.)

DA Form 16%6-R
Eniistment/Reenlistment Qualifying Application. (Prescribed in

paras 1-84(3) and 11-13f

DA Form 3072-R
Waiver of Disqualification for Reenlistment/Promotion in the

Regular Army. (Prescribed in paras 1-84(1)b and 11-14))

DA Form 3286 . ‘
Statements for Enlisument (Part 1 through 1V}). (Prescribed in paras

}~1lc and 11-15)

DA Form 3340-R
Request for Reguiar Army Reenlistment or Extension. (Prescribed in

paras 1-8d and 11-16.)

DA Form 4126-R
Bar 10 Reenlistment Certificate. (Prescribed in paras B-5b and
11-17)

DA Form 4474
Request for Accelerated Payment of SRB-Hardship or
Compassionate. (Prescribed in para 5-11.)

DA Form 4591-R
Retention Data Worksheet. (Prescribed in paras 6-6b{2) and 11-
18)

DA Form 478%
Stalement of Entitlement to Selective Reenlistment Bonus,
{Prescribed in para 11-19.)

DA Form 4941-R
Statement of Option. (Prescribed in paras 10-7a(2) and 11-20.)

DA Form 4991-R
Declination of Continved Service Statement. (Prescribed in paras
3-5¢(12) and 11-21)

DA Form S5425-R
Applicant/Nominee Personal Financial Statement

DA Form 5612 )
Certificate of Appreciation for Spouses of Reenlistees. (Prescnbed
in paras 11-11 and 11-22)

DA Form 5668
HIV Screening Test Results

DA Form 5689
Oath of Reenlistment. (Prescribed in paras 1-8d4(3)(c) and 11-23.)

DA Form 56%0-R
Reserve Component Career Counselor Interview Record. (Prescribed
in pares 7-12a(2) and 1§-31.)

DA Form 5691-R
Request for Reserve Component Assignment Orders. (Prescribed in
paras 7-7d and 11-32.)

DA Form 7249-R

Certificate and Acknowledgement of Service Requirements and
Methods of Fulfillment for Individuals Enlisting or Transferring into
Troop Program Units of the Army National Guard/U.S. Army
Reserve Upon REFRAD/Discharge from the Active Army Service.
(Prescribed in para 11-33))

DA Form 737
Career Counslor Badge Certificate. (Prescribed in para 9-8b)

DD Form 4 series
Enlistment or Reenlistment Document—Anrnmed Forces of the United
States. (Prescribed in paras 1-8d(3)a) and 11-7)

Section IV
Referenced Forms

DA Form 2A
Personnel Qualification Record, Part [

DA Form 2-1
Personnel Qualification Record, Pant H
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DA Form 71
Oath of Office—Military Personnel

DA Form 209
Delay. Referral. or Follow-up Notice

DA Form 10S8-R

Application for Ac.tive Duty for Training, Active Duly for Special
wor‘fz. Temporary Tour of' Active Duty. and Annual Training for
Soldiers of the Army National Guard ang US. Amy Reserve,

DA Form 1696-R

EnlistmentReenlistment Qualifying Applicat Socciallv
Recruited Personnel) pplication (Specially

DA Form 3813
SIDPERS Inpul and Centrol Data - Personnel/Organization Change

DA Form 4187
Personnel Action

DA Form 4688 Series
Ccr.tiﬁcalc and Acknowiedgement of Service Requirements for
Individuals Entisting or Reenlisting in the Individual Ready Reserve

DA Form 4BS5¢
General Counseling Form

DA Form 5261-3-R
Selecled Reserve Incentive Program—affiliation Bonus Addendum

DA Form 5423-R
Applicant/Nominee Personal Financial Sialemem

DA Form 5426-R
Commander’s Evaluauon

DA Form 5435-R
Satement of Understanding ~Selected Reserve Educaticnal
Assistance Program

DA Form 5642-R
Statement of Undersianding and Selecled Reserve Service
Agreement

DD Form 214 )
Centificate of Release or Discharge from Active Duty

DD Form 256A
Honorable Discharge Centificale

DD Form 1610
Request and Authorization for TDY Travel of DOD Personne!

DD Form 1966 Series _ _
Record of Military Processing Armed Forces of the United States

SF Form 88 _
Report of Medical Exammation

SF Form 93
Report of Medical History

USAEREC Form 10
Enlistcd Evaluation Data Repon (26 May 74)

USAEREC Form 10A 8l
Enlisted Evaluation Data Report (1 Sep 81)

DA Form 5425-R

Applican/Nominee Personal Financial Statement

DA Form 5668
HIV Screening Test Results

Appendix B
Selection and Reliet Processing for Active Army and
AGR Career Counselors

B-1. General

The authority for classification and reclassification for Active Army
Career Counsclors is CG, PERSCOM. ATTN: TAPC-EPM-A, 2461
Eiscnhower Ave., Alexandria, VA 22331-0450.

B-2. Selection criterla

a. Criteria for selection of PMOS and SMOS applicants is identi-
cal. Because of the unique structure of CMF 79 (Career Counselor/
Recruiter), soldiers serving as Career Counselors must be qualified
and eligible to perform duties as Recruiters.

b. Criteria will be updated. additionally, to include current re-
guirements specified in AR 601-1 (Selection and Assignment of
Soldiers 10 U.S. Army Recruiting Command). Unless specifically
addressed helow, the following selection criteria are not waivable:

(1) Be a citizen of the United Slates.

(2) Be a high schoo! diploma graduate or bave had one year of
college.

(3) Possess a minimum GT score of 110, waivable 10 100 with a
ST score of 100, by Commander, PERSCOM.

{4) Be at Jeast 2) years old. but not more than 35 years old at
time of selection.

(5) Be a SGT(P) or SSG.

(6) Be &« BNCOC graduate, if available in their PMOS.

{7} Have no more than 9 years' time in service, if SGT(P), and
not more than 12 vears’ time in service if an SSG. SSGs must
additionally have not more than 2 years™ time in prade.

(8) Be serving on a second or subsequent term of service,

(9) Be serving as a Reenlistnent NCO at battalion or higher level
for a minimum of 6 months, and be recommended by a L'TC or
higher commander and the MACOM Command Career Counselor.

{10y Have completed ) year of service since reclassification per
AR 600-200.

{11) Not currently assigned to US Military Enlisiment Processing
Command (MEPCOM).

(12} Mect the height and weight standards of AR 600-9,

{13} Mcet the minimum physical profile of 232221,

(14) Have no history of lost or bad time on current enlistmem or
in the pust 3 ycars. whichever is longer {no waiver).

(15) Possess a vahid civilian driver’s license. Individual must have
no record of careless, reckless, or unsafe driving.

(16) Possess excellent military appearance and bearing. and have
no obvious distracting physical abnormalities or mannerisms,

{17) If enrolied in the Married Army Couples Program (MACP),
spouse must also meet qualifications of this regulation, concurrently
apply and be accepled as a Career Counsclor.

Note. Every cffort will be made to assign these sokdiers 1o the same
geographic areafinstallation. This 15 nol, however, a guarantee.

(18) Have no history of drug or alcohol dependency intervention
program of any type.

(19) Not be pregnant at time of selection or prior to attendance al
the Amy Carcer Counselor Course,

(20) Have a favorable civilian and military disciplinary record. A
military and civilian background check will be completed prior to
applicalion approval. The background check may include, but is not
limited to: review of OMPF (1o include restricted fiche), MPRIJ,
NCO-ERs. previous Articles 15, reprimands, courts martial, in-
debledness, traffic warrants, driving under the influence (DU,
reckless driving.and so on. Those found with sdverse civilian or
military information will be disapproved.

(21) Have no marital, emotional, or major medical problems (to
include immediate family members) that would hamper performance
as a Carcer Counscior. (Every effort will be made to assign sponsors
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cnrolled in the Exceptional Family Member Program (EFMP) to a
military installation where definitive medical care is available. This
is not, however, 2 guarantec),

(22) Not be a sole parent,

{23) Not have more than three dependent family members if a
SGT(P) or four if a SSG. spouses included.

(24) Be financially stable. In determining financial suitability,
consideration should include income versus expenditures, savings
and investment programs, and costs associaled with separation from
military installations.

(25 If serving on a dependent restricted tour, waive homebase or
advanced assignment.

(26) If serving on an enlistment/reenlistment contract for which a
Selective Reenlistment Bonus (SRB) was paid, agree to voluntary
recoupment as required by this regulation.

{27) Prior completion of Mobile Retention Training Team
(MRTT) Retention/Transition Program or Subcourse RR003.

B-3. Applicatlon processing procedures

a. Applications for award of primary Active Army Career Coun-
selor MOS will be forwarded through the chain of command to CG,
PERSCOM. Commanders and Command Retention NCOs will dis-
approve applications on scldiers not qualified, not recommended, or
with incomplete applications. Commanders and Command Retention
NCOs will make sure that the requirements below arc met.

b. For DA Form 4187 ensure the following applies.

(1) That DA Form 4187 specifics training is for PMOS or SMOS.

{2) In the case of OCONUS soldiers. include CONUS assignment
preferences and waiver of Homebase/Advanced Assignment, if nec-

essary.

(3) If the scldier is enroMed in the Mamried Army Couples Pro-
gram (MACP), include spouse’s name, rank, SSAN, and unit of
assignment. if OCONUS, include normal tour completion date.
Nore. MACP applications will be approved or disapproved concurrently by
CG, PERSCOM). :

(4) I the soldier is enrolled in the Exceptional Family Member
Program (EFMP). include relevant medical requirements.

¢. Immediate and LTC Commander endorsements.

d. Recommendation of servicing and MACOM Command Career
Counselor.

e. DA Forms 2A and 2-1.

f- Full length, DA photo.

& DA Form 5425-R (Applicant/Nominee Personal Fmancml
Statement) (see AR 601-1).

h. Copy of Subcourse RR003 or MRTT cenificate of training (if
not posted 1o DA Form 2-1),

i. Waiver/Recoupment statement of Selective Reenlistment Bonus
(if required).
Nore. Soldiers successfully serving as Army Recruiters or SQI 4 (Detailed
Recruiters} are qualified for duty as Career Counsclors. Because of general
lack of installation suppoert and geographic dispersion, their application will
consist of: DA Form 4187 (including the relevant information shown above),
DA full length or commercial photo in Class A uniform, DA Forms 2A and
2-1) sent through HQ. USAREC to CG, PERSCOM.

B—4. Criteria for Iimmediate rellef and reclassification of
Career Counselors

Grounds for immediate relief and reclassification of a Career Coun-
selor include, but arc not limited 10—

a. Receipt of a general officer memorandum of reprimand.

b. UCMIJ action or conviction by a couns-martial.

¢. Loss of driving privileges.

d. Conviction (military or civilian jurisdiction) of any d.mg or
alcohol related incident, including, but not limited to, driving under
the influence (DUI). driving while intoxicated (DWTI)}, possession of
a controlled substance, and 5o on.

. Conviction (military or civilian jurisdiction) of any offense lhat
indicates questionable moral character.

f. Violation of or negligent dlsregard of prescribed regulatory
guidance or professional ethics, in order to obtain a recniistment,

extension, or agreemeat to enlnst/tnmsfcr into the RC. any unquali-
fied soldier,

g. Failure 1o advise commanders. or 1o supervise, tain, and direct
subordinate retention personnel, on the Army Retention Program
duties, responsibilities, procedures, and compliance with regulatory
guidance, resulting in the unit's inability to accomplish the retention
mission.

h. Failure to maintain personal retention eligibility-

i. Failure to maintzin standards of AR 600-9.

J. Failure of two consecutive APFT.

k. Barred from reenlistment.

I. Denied further service by DA Qualitative Review Board (sec
chap 9). (Action will not be initiated under this specific provision
until the appeal process has becn compieted).

m. Signing of a Declination of Continued Service Stalement (see
chap 3).

n. Demonstration of a pattern of ineffective counseling techniques
which result in erroneous, defective, unfulfilled, or fraudulent reen-
listments, extensions, or agreements to enlistgansfer inte the RC.
This includes soldiers who desire cashing in accrued leave who are
reenlisted outside of the 3-month window, or erroneous payment of
nonpayment of a prospective SRB recipient.

B-5. Processing procedures for reltlef and reclaasification
of Career Counselors

a. Relief procedures. Commanders, command sergeants majors,
and command Career Counselors will continually evaluate the qual-
ity of their retention force. Career Counselors who are determined to
be unfi, unqualificd, unable or unwilling 1o successfully accomplish
their functions and tasks, and who can not fulfill their responsibili-
ties as program administrators and expert advisors, will be relieved
and reclassified out of CMF 79. After a determination is made, the
commander will—

(1) Counse) the soldicr regarding his intention 10 wtilize a General
Counseling Statement.

(2) Initiate suspension of favorable personnel actions per AR
600-8-2.

(3) Remove the soidier from zll Army Retention Program duties,
functions, and responsibilities.

{4) Terminate Special Duty Assignment Pay (SDAP) (see AR
600-200).

(5) Initiate Relief-for-Cause NCO-ER {(see AR 623-205).

(6) Notify the servicing command Career Counselor of the actions
taken and coordinate temporary retention support.

(7) Initiate DA Form 4]87, requesting involuntary reclassification
(see AR 600-200), through chain of command (include the servic-
ing command Career Counseior for comment) to CG, PERSCOM.

b. Reclassification. When, in the commander’s opinion, it is no
longer in the best interests of the Army, Army Retention Program,
for the soldier to remain a Career Counselor, the commander wilt
initiate involuntary reclassification per AR 600-200. Relief-for-
cause is not required, except as prescribed in paragraph B-4 above,
for all involuntary reclassification actions. However, all soldiers
relieved-for-cause will be reclassified. Commanders are reminded
reclassification js nol necessarily an adverse reflection upon the
soldier, but a tool to enhance program effectiveness and force readi-
ness.

B-6. Selection, tralning, and rellef of soldiers desiring full-
time RC (AGR) Career Counselor duties

The authority for classification/reclassification for Reserve Compo-
nent Carcer Counselors is National Guard Bureay for ARNG per-
sonnel and USAR Full Time Support Management Center for
USAR personnel.

B-7. Selection criteria

To qualify for selection as a RC Career Counselor, the soldier must
be qualified for an AGR 1our per AR 135-8. The soldier must also
possess a PMOS, SMOS, or AMOS in CMF 79 and meet the
following criteria:
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a. Be serving on a second or gy
(no waiver).

b. Be able to serve at feast § years i :
; L s in an ac i
becoming eligible to receive military retireq ::; ::lg;latus E!m to
mandatory removal (no waiver). Dg subject 1o

¢. Meet the height and weight standards of AR 60-09 (no waiv
er). ’
4 llilawc a :nit:imumdphysical profile of 232221 (no waiver}
e. Have no lost time during currem enlist i :
whichever is Jonger (no waiver). PISent or in past 3 years,
J Must have no record of careless, reckless, or unsafe drivi
possess a valid civilian driver's license (no waijver). ving and
k- POss;ss c:_tcellenl military appearance and bearing, have no
obvious distracting physical abnormalities or mannerisms (no waiy-
er).
h. Not be currently nor, in the past 12 months, have been enrolled
in a drug or alcohol dependency intervention
(n0 waiver). ¢ Progeam of any type

i. Not be pregnant at time of selection of prior t0 attendance at
the RC Career Counselor Course (no waiver).

J. Have no conviction by military counts-martial (no waier).

& Be a citzen of the United States (no waiver).,

[. Have a minimum of 3 years’ experience (waivable to 2 years)
in Recruiting or Retenuon (CMF 79),

m. Have no record of recruiting improprieties or misconduct.

n. Have no marital. emotional. or major medical problems that
would hamper performance on RC Career Counselor duty {no waiv.
er). Soldicrs cnrolted in the EFMP may serve as RC Career Counse-
lors. Although every effort will be made to attach them 1o a military
installatian where definitive medical care for their family member is
available. the needs of the Army will be the primary consideration
for permanent changes of station.

0. Not be a sole parent, unless the proper Dependent Care Pro-
gram is in effect (no waiver).

p. Soldiers who are academic failures from the Transition NCO or
Career Counselor Course cannot re-apply for admission into the RC
Career Counselor Program (no waiver).

g Personnel who are former Recruiters (ARNGUS/USAR) may
apply for duty in the Reserve Components Career Counselors pro-
vided they meel the critezia and provided their records are not
permanently annotated under NGR 600-200 or AR 601-1 for rclief
from recruiting duly. Final approval autherity for these requests is
CG. PERSCOM.

bsequent term of (AGR) service

B-8. Application procedures
Application procedures for entry as Career Counselors for
ARNGUS and USAR personnel are listed below. _

a. ARNGUS applications will be processed through Chief, Na-
tional Guard Bureau. ATTN: NGB-ARP-T. 111 8. George Mason
Drive. Arlinglon, VA 22204, 10 CG. PERSCOM, ATTN: TAPC-
EPR-T. 2461 Eisenhower Ave.. Alexandria, VA 22331-0451.

b. USAR applications will be processed through Comandcr,
ARPERCEN. ATTN: ARPC-ART, 9700 Page Blvd., St. Lovis, MO
63132 5200. 10 CG. PERSCOM, ATTN: TAPC-ERP-T, 2461
Eisenbower Ave.. Alexandria. VA 22331-0451. In at_idilion to the
requirements of paragraph 6-9. AR 601-1. the following documen-
tation will be provided with the application:

(1) Copy of DA Form 2-1.

(2) Copy of DA Fomn 2A.

(3) Current pholo. 5425-R

4) Completed DA Form -R. . )

ts§ Comp[:icled DA Form 5426-R (Commander’s Evaluation) DA
Forms 5425-R and 5426-R are prescribed by AR 601-1.

B-9. Training B
The following are minimum traintn

as an RC Career Counselor: _
a. All candidales who are not PMOS qualified for the RC Carecr

Counselor position will auend the appropriaie MOS producing
school within 180 days of assignment into the program.

g requirements for continuation

b. All candidates must successfully complete the RC Career
Counselor course within 180 days of assignment into the program.

B-10. Criterla for Immediate reliet from RC Career
Counselor dutles

a. It is imperative that soldiers serving as RC Career Counselors
maintain the highest standards of ethics and personal and profes-
sional conduct. Failuge to do so would reflect unfavorably upon the
soldier, the unit, and the Army. Therefore, commanders will relieve
UP AR 623-205, withdraw SDAP per AR 600-200, and reclassify
per AR 600-200 RC Career Counselots who—

b. Fail to maintain standards of personal and professional conduct
as stated below, T
(1} Receiving a General Officer memorandum of reprimand.

(2) Receiving UCMUJ/Article 15 action or a courts-martial convie-
tion.

(3) Having check cashing privileges revoked.

(4) Receiving a civil court conviction for any offense that indi-
cates questionable morai character.

¢. Willfulty or negligently failing to comply with regulations or
directives in order to obtain an enlistment or wransfer agreement.

d. Failing to maintain retention eligibility (heighvweight, APFT,
and so on).

e. Failing to advise commanders on Army Retention Program
responsibilities and procedures which could result in a unit’s failure
to accomplish it's assigned Reserve Component enlistmenv/transfer
mission.

£ Failing to advise the commander of the consequences of proces-
sing any unqualified soldics into the Reserve Component.

g. Displaying a pattern of ineffective counseling techniques which
could resull in erroneous, defeciive, unfulfilled. or fravdulent enlist-
ments or transfers into a Reserve Component. This includes soldiers
who are erroneously awarded a bonus of any kind.

h. Failing two consecutive APFT.

i. Having a Bar to Reenlistment imposed.

J. Failing to successfully complete or arce released for cause from
an NCO-ES course.

k. Failing 10 successfully complete or are released for cause from
their MOS producing school, if applicable, or from the Reserve
Component Carcer Counselor Course.

B-11. Processing procedures for relief and reassignment
of Reserve Component Career Counselors

a. Relief procedures. Commanders, command sergeants majors,
and command Career Counselors will continually evaluate the qual-
ity of their RC Career Counselor force. RC Carcer Counselors deter
ned to be unfit. unqualified, unable or unwilling to successfully
accomplish the missions, functions, tasks. and fulfill their fesponsi-
bilities as program administrators and expert advisors, will be re-
lieved and reassigned by the appropriate component. If it is believed
that relief action is warranted the commander will—

(1) Determine if appropriate action is pecessary under AR 15-6.

(2) Formally counsel the soldier, in writing, regarding his or her
intentions.

{3) Initiate suspension of favorable personnel actions per AR
600-8-2. '

(4) Remove the soldier from all Army Retention Program duties,
functions, and responsibilities.

(5) Terminate Special Duty Assignment Pay (SDAP) per para 5-
10, AR 600-200.

(6) Initiate Relief-for-Cause NCO-ER per AR 623-205.

(7) Notify the servicing command Career Counsclor of the actions
and intentions and coordinate temporary RC counscling support.

(8) Initiste DA Form 4187 requesting reassignment through the
chain of command to CG PERSCOM, ATTN: TAPC-EPR-T, 2461
Eisenhower Avenuc Alexandria. VA 22331-0451. Include the segv-
icing command Career Counselor’s comment and any supporting
documentation, including findings and recommendations of any for-
mal or informal investigations conducted.

b. Reclassification. When, in the commander’s opinion, it is no
longer in the best interests of the Army. Army Relention Program,
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and/or the soldier for him 1o remain a Career Counselor. the com-
mander will initiate involuntary reclassification. Relief-for-cause is
not tequired, except as prescribed in paragraph B-5 above, for all
involumary reclassification actions. However, all soidiers relieved-
for-cause will be reclassified. Commanders are reminded that reclas-
sificatiorr is not necessarily an adverse reflection upon the soldier,
but a lool to enhance program effectiveness and force readiness.
Requests for reclassification on RC Career Counselors will be for-
wanded through the chain of command 1o CG, PERSCOM ATTN:
TAPC-EFR-T 2461 Tusenhower Ave Alexandria, VA 22331-0451.

Appendix C
Retention Interviews and Counseling

C-1. General

a Interviews and counseling sessions provide expanded opportu-
nities for commanders, leaders, and soldiers to enhance communica-
tions within the ranks. Relention interviews and regularly scheduled
counseling scssions enhance communication and understanding by
removing barriers, and they improve morale. Retention counseling is
designed 0 complement, rather than replace, existing chain of com-
mand personal and performance counseling programs. Retention
counseling actually hegins the day a soldier becomes part of the
command, continues throughout the soldier’s assignment. and ends
only afier the soldier's departure. Though the mandatory interviews
primarily focus on the final year of the soldier’s obligated service,
relention counseling is an ongoing prograimn.

b. Carcer Counselors will supplement existing local training pro-
grams, ensuring tea-ders are trained in the effective and proper use of
personal. performance, and career counseling.

c. Pnior preparation is ecssential for a satisfactory interview. A
review of the soidier’s Personnel Qualification Record (DA Forms
2A and 2-11 together with local training records, provide the coun-
selor insight into the soldier’s eligibility, career development, com-
petitiveness with peers, and potential for funher service.

d. Counselors should review prior interviews (recorded on the DA
Form 1315 w0 follow-up on previous points. Commanders will
review and {rejvalidate the reephsiment status portion of the DA
Form 1315 on each interview.

C-2. Retention Interviews

a. Reenlistment inmerviews are required 1o be conducted on all
soldiers in the grade of S5G and below. As an exception, interviews
on soldiers with nonwaivable disqualifications (see chap 3) are not
required.

b. Career Counselors will advise and assist all leaders and com-
manders in identifying. implementing Bars 10 Reenlistment, 2od
eiiminating soldiers not deserving further service in the Army.

¢ They will ensure that the maximum information is available
regarding the soldier’s military and civilian education and profes-
sicnal development.

d. Particular attention will he given to a soldier's individual quali-
fications and potential for promotion and further service. When a
soldier does not meet required or desired standards, he or she will
be encouraged 1o take part in educational development programs to
become qualified before his or her current term of service expires.

C-3. Resarve Component affiliation/enlistment Interviews

a. The company Reenlistment NCO will coordinate through the
Active Army Career Counselor, to schedule all soldiers, not intend-
ing to reenlist in the Active Army, for an RC interview not fater
than 90 days prior to ETS or beginning of terminal lcave.

b. The company Reenlistment NCO will ensure a copy of the DA
Form 1315 is either hand carried by the soldier or forwarded to the
RC Career Counselor prior to the interview. Xerox or electronically
reproduced copies will suffice. If the soldier processed for reenlist-
ment, include a copy of the Retention worksheet.

c. Soldiers will be interviewed individually by the servicing Ca-
reer Counselor. Fach Career Counselor will ensure that an appoint-
ment system is established for scheduling soldiers for their required
interviews and that all separating. eligible soldiers are interviewed
douring the prescribed timeframe.

C-4. Delegation of authorlty to conduct retention
interviews -

Unless otherwise specifically stated below, retention interviews will
not be further delegated.

a. Company Commander interviews.

(1) Commanders of large units where the majority of troops are
not under the direct control of the commander (for example, divi-
sion AG companies or HQ garrison companies), may desire to
delegate histher authority to conduct retention interviews.

(2} Conmunanders may delegate this authority to the responsible
section chief or staff officer (commissioned or warrant) for the
soldier concemed.

(3) Delegation of this authority will be in writing and may not be
further delegaied.

(4} Commanders retain responsibility to ensure counseling re-
quirements are completed and documented per this regulation.

b. RC Career Counselor, In units not assigned or supported by a
RC Career Counselor, the soldier assigned duties as prescribed in
para 2-2f will accomplish a1l interviews and other regulatory re-
quirements.

¢. Banalion Career Counselor. In units not assigned a Battalion
Career Counselor, the full-time Battalion Reenlistment NCO will
accomplish all interviews and other regulatory requircments (see
para 9-4).

C-5. Minimum Interview requirements

The interviews listed in table C-1 are the minimum required. Field
commanders may authorize or require additional interviews as de-
sired. Interviews will be conducied informally and under conditions
that serve to create an atmosphere conducive to reenlistment. Inter-
views will be conducted during the soldier's normal duty hours.

Table C-1
Minlmum Interview requirements

Time of Interview: 6090 days after assignment 1o unit (all soldiers).
Type of Interview: Job performance Inform the soldier exactly where
ha/she stands, Soldiers will be told of their good points, areas for
improvement, chances of promotion, ang any other areas as determined
by the commander. It the soldier has not measured up 10 standards, ha
or she should be informed of what Is expected. If job performance or
conduct warrants bar action, then inform the soldier and take actlon to
bar him or her from future service (see chap 8).

Resnlistmeant status: The reenkstment status pertion of the DA Form
1315 will be completed. Ineligible soldiers will be informad of their status
and specifically advised what action is necgssary to become eligible.
Soldiers, recommended for reenlistment, regardless of eligibllity status,
will continue to recelve all Interviews. Soldiers not recommended for
further sarvice will be Informed that a Bar to Reenlistrment has been or Is
being initiated.

Interviewer: Company Commander,

Time of interview: 11 to 12 months prior to ETS (all soldiers).

Type af interview: Career guidance Interview.

If & soldier is undecided about reenlistment, this is the time to halp him/
her analyze their ablfities, opportunities, fimitations, and personal
problems. All problems should be resclved at this time, Discuss the
status of the sokfier's MOS, the promotion cutoff score for his or her
MOS, and opportunities for promotion. Soldiers in overstrength PMOS
should be encouraged to consider the advantages of retraining at the
reenlistment point. This discussion should include advantages of the
BEAR program, Interested soldiers will be referred 1o the Battalion or
sarvicing Career Counselor. Commanders should also advise soldiers to
investigate civilian opportunittes avallable through the Army Carser and
Alumni Program (ACAP) to compare available alternatives.
Intarviewer: Company Commander,

Time of interviaw: 9 to 10 months before ETS {ah so'diers).
Type of Interview: Reenlistment benefits and options.
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Table C1
Minimum Interview requirements—Continued

At this ﬂme. aII~ options available and current benefits will be expiai

the soldier. A firm commitment for reenlistment will bg the goanShgaﬁjlo
firm commitment be obtained, coordinate with the Detailed Ct:vm;;J Y
Reenlistmant NCO to initiate DA Form 3340-R. For th gt
meel qualifications for reendistment, ; ndor e sen

roel coordinale with
action is warranted o initiate a Bar 1o Reenlistmentcom mandertosee
Interviewer: Active Amy Career Counselor '

Time of Interview: 4 months belore ET, [
Type of Interview: Reenlistment 1o|low-?1;$én soldirs).
Any unrescived issues and problems must be addr

firm reenils!mem commitment. Review all opiions,eisnmtmg gcrﬁj' o
benefits to include Reserve Component programs. if appropriate, refer
the soldier to the unit commander, First Sergeant, or Command
Sergeant Major for follow-up counseling. Should a firm commitment be
obtaked, initiate DA Form 3340-R and immediately coordinate with the
commapder and RC Career Counselor it applicable. RC Counselor will
be provided the completed DA Form 4591-8 (processing worksheet)
interviewer; Active Army Career Counselor.

Time of Interview: 80 days prior to ETS or beginning of terminal loave.
Type of Interview: Reserve Component benefits and oplions.

The primary purpose is to encourage eligible soldiers, through
presentation of individually tailored benefits and options, to transition into
an ARNG unit or USAR TPU. For those soldiers qualified for RC service
under the provisions of this regulation who have completad their MSO
and for whom unit membership is not possible or practical, enlistment
into the Individual Ready Reserve (IRR) will be encouraged.
Commanders may waive this interview il the soldier is currently
processing for reeniistment in the Actlve Army or Reserve Component
Afflliation.

Interviewsr: RC Career Counsalor.

Appendix D

Administration of the Oath of Reenlistment,
Extenslon of Enlistment, and enlistment into the
Reserve Components

D-1. Administration of the oath constitutes the enlistment
or reenlistment of a soldier

The adminisiration of the cath of exiension is nol required Yo exe-
cute the extension. but is at the discretion of the extending soldier.
The planning for ceremonies for soldiers desiring administration of
the oath of extension. will follow the guidance for planning enlist-
ment/reenlistment ceremonies.

D-2. Pre-ceramonlal planning considerations o

Prior planning for enlistment/recnlistment ceremonies is important
to ensure the ceremony is conducted professionally and in a manner
meaningful to the soldier. _

a. Determine the date of enlistmentrecnlistment.

b. Coordinate ail aspects of the ceremony with the chain of
command. .

c. A commissioned officer or a commissioned warrant officer of
the Armed Forces of the United States, will ad@nisler the oath (see
para 1-8). The officer must currently be on either active, reserve
(active and inactive), or retired rescrve status. If the sold!cr hafz a
preference among administering officers. ensure he or she is a‘valla-
ble, and appropnate schedules are reserved; ohtfnn necessary 1nfor-
mation for documents: and make _appropnatc coqrdlnatlgn.
Determine if administering officer rccf;um-.:l background information

“bi 4" on the soldier for the ceremony. .
Ofd-'b ]l?gt;;p:z];;fr is married, obtain the necessary information to
complete DA Form 5612 I the spouse will be in .attendancc. in-
clude presentation of DA Form 5612 in the p!an.mng. b

e. Suitable arrangements will be madc to ensure the oat 1?
administered in an appropriate SEltng. Ensure the location is ©
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suitable size t0 accommodate the anticipated number of guests. If

outdoors, consider alternate locations in the evenl of inclement

weather.

S The ceremony is an official act and should be conducted accor-
dingly. In some cases, soldiers and commands desire the ceremony
10 be conducted in connection with activilies such as parachuting.
climbing utility poles, and other similar acts. These activines are not
in keeping with the solemnity associated with the oath of enlistment/
reenlistment and will not be part of the ceremony.

£ The ceremony should be conducted in proper military uniform.
Exceptions to this provision are authorized when—

(1) The soldier is a military intelligence agent. Criminal Investi-
gauen Command (CID) agent, or other soldier whose nomal duty
uniform is civilian attire.

{2) The administering officer is a retired or inactive RC officer
who prefers to wear civilian attire.

(3) The administering officer is an Active Army warrant officer

or enlisted soldier who holds a commission in the Reserve Compo-
nents of the US Armed Forces.
Norte. These officers may wear their commissioned uniform to adminisier the
cath only if the location of the ceremony is nol within Department of
Defense areas of control of agencies. In this situation. the reenlistment may
be conducted at an off sile, such as the soldier’s off post residence or other
non-DOD activity, installation, or area.

(4) Other cases when the wearing of the military uniform is
clearly not proper 1o the occasion or the persons involved.

h. Coordinate appropriate photographic support.

i. Determine if reception or refreshments will follow.

J. Ensure a flag of the United States of America. when available,
is prominently displayed in the immediale vicinity of the administer-
ing officer and soldier.

k. Oath of enlistmentreenlistment. Verify with soldicr to deter-
mine if he or she prefers to “swear” or "affirn.” The phrase. "so
help me God” may be deleted for soldiess electing 1o “affimm.” For
soldiers electing 10 “affirm,” prepare a 3- by 5-tnch card. editing the
oath, for use by the administering officer. Do not prepare or use DA
Form 5689 in connection with the reenlistment of soldiers desiring
to “affirm.”

1. If the soldier receives passes. or other incentives, coordinate
with the chain of command to have the necessary documentation
prepared, as required.

D-3. Immediately prior to the conduct of ceremonies

a. Review the ceremony agenda with the administering officer
and soidier (see D-3 below).

b. Obtain the required signatures and the use of the forms below.

(1) DA Form 5689 if applicable.

{2) DA Form 5612 if applicable.

{3} DA Foam 256A is presemted to the soldier only afier the cath
has been administered. if applicable.
Note. If cenificate presentation folders are used, remove protective document
coverings 10 prevent flash reflecuons on the pictures.

¢. ‘The adnunisicring officer counsels the soldier on the provisions
of Articles 83 and 137, UCMIJ (see app I).

D-4. Conduct of the ceremony
A typical enlistmentreculistment ceremony consists of—

a. Entrance/Positioning of the official party (ensure the photogra.
pher is ready).

b. Opening remarks by admunistering officer.

c. Introduction of the soldier, family members. and special guests.

d. The administering officer should ask or ensure attendees rise
and military personnel stand at the position of atiention during
administration of the oath. The administering officer should instruct
the soldier to “raise your right hand and repeat after me™ If the
soldier “affirms,” the officer may administer the ediled oath on a 3
X 5 card, he or she may read the cath from DA Form 5689,

e. Photopraphs and prescntation of Oath of Enlistment and Hon-
orable Discharge Certificates.

. Photographs and presentation of Certificate of Appreciation for
Spouse of Reenlistee.
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g Remarks by soldier.
h. Closing remarks by administering officer.
i. Guests and attendees congratulale the soldier.

D-5. Post-ceremonial duties
a. The administering officer counsels the soldier on Anticles 85
and 86, UCMIJ (sce app J).
b Reviews the DD Form 4 and all related documents and annexes
with the soldier and administering officer. obtaining necessary sig-
" natures and dates where required (see chap 11, Section HI).
¢. Provides the soldier copies of the reenlistment packet (see chap
n.
d. Reports the reenlistment as prescribed by chapter 11 and local
retention reporting procedures.
e. Undenakes follow-up with the soldier. ensuring any incentives
which apply have been presented 10 the soldier and that all neces-
sary military personnel and pay records reflect the transaction.

D-5. Conduct of the extenslon ceremony

The verbal administration of the oath of extension is not required.
However. an officer (see paras 1-8 and D-1c above) will personally
withess the soldier’s signature, and endorse the DA Form 1695 as
such. Soldiers may, at their discretion, reguest administration of the
oath of exiension.

Appendix E

Reenlistment Options

Option names options are shown below in reenlistment options E-1
through E-5.

Table E-1
Regular Army Reenlistment Optlon E-1

Line: 1
Item: Name of option
Comment: Regular Army Reenlistment Option

Line: 2
Rem: Description of option
Commaent: Assignment to training or duty to the needs of the Army

Line: 3

Rem: Reenlistiment period

Comment: Qualified soldiers may reeniist for 2, 3, 4, 5, or 6 years,
regardless of grade or amount of service complated.

Lina: 4

Item: Prerequisites

Comment: Meet basic eligibility criteria and reenlist in the timeframe
prescribed in chapter 3 with or without waiver(s) of disqualification{s).

Line: 5

Rem: Option Information

Comment: This option carries no guarantee of assignment, training, or
stabilization. Soldiers will be assigned and utilized according o the
needs of the Army. Soldiers, except those reenlisting to meet service
remaining requirements, may be assigned to their present duty
assignment or to any vacancy for which qualified. A subsequent
extension Is required if the term does not meet the service remaining
requirements,

Line: 6

ftem: Option processing procedures

Comment: Normal processing procedures prescribed by this regulation,
It applicable, assignment instructions will be requested in accordance
with AR 614-200.

Line: 7
Hem: Special processing for overseas commands
Commaent: None

Line: 8
tem: Statements required for resnlistment
Comment: DA Form 3286, Parts | through IV, for alt soldiers.

Table E-2
Current Station Stablitzation Resnlistment Option E-2

Line: 1
Hem: Name of option
Comment: Current Station Stabilizatfon Reendistment Oplion

Line: 2

hem: Description of option

Comment: Guarantees a 12-month period of stabilization for a 3~ year
reenlistment. A 4, 5, or 6-year reenfisiment guarantees 24 months'
stabilization at the station to which assigned, except as provided in line 5
below.

Line: 3

ltem: Reenlistment period

Comment: Initial term angd mid career soldiers, who are SSG or below
may reenlist for 3, 4, 5, or 6 years.}

Line: 4

item: Prerequisites

Comment: Meet basic eliglbility criteria and reenlist in the time irame
prescribed in chapter 3 wilh or without waiver(s) of disqualification(s).

Line: 5
ltem: Option Information
Comment:

a. A guaranteed 12-month stabilization commences from the date of
original ETS for CONUS based soldiers.

b. if the soldier is placed on temporary duty away from the siabllized
station (during the stabilization pericd), for a period in excess of 30
consecutive days, the period of stabilization will be increased by the
number of days the soldier was away from the stabilized station, unless
the stabiiization is waived by the soldier.
¢. # HQDA determines that, 1o meel the operational needs of the Army,
the unit to which the soldier is assigned must be deployed, relocated,
transiered, or reassigned from the parent organization, the soldier will
deploy with the unit and no grounds for broken reenlistment commitment
will exist.

d. If the guaranteed station is inactivated and transfer of the soldier is
necessary before completion of the 12-month stabilization period, the
soldier will be given the choice of assignment 10 any other station in the
major command to which assigned if a vacancy in grade and PMOS
exists, If no vacancy exists, reassignment will be according to the needs
of the Army.

e. If thé guaranteed stalion is redesignated, relocated, lransferred, of
deployed, the soldier will remain assigned to the station and will be
moved as part of the station.

Line: 6
Hem: Option processing procedures
Comment: Normal processing procedures prescribed by this regulation.

Line: 7

Hem: Special procassing for overseas commands

Comment:

a. Processing requiremants in overseas commands are the same as
those within CONUS excapt as prescribed below.

b. Authority to approve reenlistment for this option, when all or any
poition of the guaranteed {our exceads the normal overseas tour, is the
prerogative ¢f the major overseas commander per AR 614—30,

c. If the soldier's DEROS will occur before completion of the
stabllization period, ihe oversesas tour will be extended ior a sufficient
period 1o allow completion of the full 12-menth guarantee period.
Stabllization will commence from DEROS. OCONUS soldiers must
reanlist for @ minimum of 3 years. '

Line: 8§
Item: Statements required for reenlistment
Comment: DA Form 3286, Parts | through IV, for all soldiers.

Notes:
1 CONUS baved soldiars must resenlist for a minimum of 4 years.
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Table E-3
Army Training Reenlisiment Option E-3

Line: 1 e

Table E-3
Army Tralning Reenlistment Option E-3-—-Continued

Iltem: Name of option
Comment: Army Training Reenlistment Option

Line: 2

item: Description of option

Comment: Guaraniees 1o qualified soldiars
a. Attendance at an MOS-produCing Army service schoal of choice.

b. Airborne training for soldiers possessing a PMOS [k
applicable RETAIN message for award of SgQI . S listed in

Line: 3

item: Reenlisiment period
Comment: Qualified soldiers ma
rank of SSG or balow with 15 or

date ’of reenlistment A subsequent extensign is required if the
reenlistment term does not meet or exceed the service remaming

requirement for the specific schooltraining as required b
351, 9 q y DA Pam

Line: 4

Item: Prerequisites

Comment:

& Musi maat gligiblllly critena and reentist in the timeframe prescribed
in chapter 3 with or without walver(s) of disqualification(s).

b. Possess a physical profile equal to or higher than (all factars) the
physical profile for the desired MOS per AR 611-201.

c. Meet all prerequisites in the RETAIN Qualification Guide, AR
611201, and DA Pam 3514 for attendance at the service school.
{Qualitications may be verified from official school transeripts or by a
statement, signed by the solaier, certifying that they possess the specific
required school courses. Information on required qualifications provided
by RETAIN will take precedence over AR §11-201 or DA Pam 351-4.
d. In & pay grade that does not exceed the authorized pay grade for the
requested three-character MOS per AR 611-201.

e. Possess required security clearances before departing the losing
instaliation. If the required security clearance is not awarded, the soldier
will not depart the losing installation. Notty CG, PERSCOM, ATTN:
TAPC-EPR-R, immediately and they will issue further instructions.
Failure to qualify for required clearances is cause for cancellation of the
option, even il discovered alier the soldier's reenlistment. {in cases
whare the selected training requires a higher security clearance than the
soldier holds, caution must be used when requesting a class start date to
ensure sufficient time to secure the required clearance prior to the
soldier's departure from lhe losing installation

I. Mest any other special requirements for the school course selected.
g. Soldiers requesting airborne training must also meel requirements
of AR 614-200, chapter 6, and currently possoss, or request training in,
an airborne-shortage MOS,

h. Soldiers who possess an overage-MOS and desire airborne
training. may request retraining in one of the MOS’s listed in the
apprapriate RETAIN message. Soldiers desiring retraining into a MOS
that is an airbome-shortage MOS but 1s overstrength worldwide, must
complete a statement acknowledging the requirement to remain on jump
status at least 24 months after completion of airborne training or be
reclassified and reassigned according 1o the needs of the Army.

i Soldiors requesting retraining in conjunction with assignmant to an
airborne unit must successiully compiete airbome training before
attending the MOS producing school course.

Line: 5

item: Option Information

Comment: Soldier must understand— -

a. The requested course purpose, SCOpe, and prerequisites, as
outlined in DA Pam 351- 4, and a review of the MOS dascription in AR
611-201. )

b. If relieved from the school course for ecademic deficiency,
disciplinary reasons, or faiure 1o retain the required security clearance,
he or she will b roassigned according to the needs of the Army and must
complete the term tor which reenlistad. ‘

: "lllptg: ;ofdier becomes disqualified after reenlistment and before
st;;ming the course for which reenlisted. he or she will be reassigned
according 1o tha needs of the Army.

d. i roeﬂlisnng for PMOS retrainng. which wit redesignate uﬁ::m
PMOS, then upon suctessiul completon of training. he or she e

y reenlistior 3, 4,5, or 6 or years in the
less years of activa Federal service on

their entitiement 10 the Selective Reenlistment Bonus (SRB) unless
participating in the Bonus Extension and Retraining program (BEAR).

e. It a change in the soldier's rank or PMOS occurs bsfore movement
to the course, confirmation of attendance must be made. [f the soldier s
no longer ellgible for course attendance or assignment because of
change in rank or PMOS, the soldier wil be assigned according to the
needs of the Army. ' ‘

1. If the course for which he or she reenlisted is discontinued before, or
during attendance, or if he or she is later medically disqualified for the
course, he or she will be given a chance to select ancther course for
which he or she is qualified and for which quotas are avallable.

g. Reenlistment will be accomplished and all required personnel
records updated betore the soldier depars the installation where he or
she reenlisted. Transmit personne! records according to AR 640-10.

h. Soldiers reenlisting for airbormne training will also understand—

{1) AR 614-200, chapter 6.

{2} Airbome training will be in 8 TOY en route status.

(3) Failure to complete airbome training will result in reassignment
according to the needs of the Army.

(4) When airbome training is successfully completed, he or she wili
receive SQI “P." The soldier will be assigned in accordance with the
needs of the Army. Those ‘soldiers reenlisting for retraining must also
complete lhe MOS course beiore assignment to an airbome unit.

i. A subsaquent extension is required if the reenlistment term does not
meet the service remaining requirements.

Line: 6

ftem: Option processing procaduras

Comment:

a. Requests for MOS producing school will ba made by RETAIN or by
tetephone to PERSCOM, Retention Management Division.

b. Report all personnel information per applicable RETAIN and
PERSCOM messages.

¢. Appiicattons tor airborne training must be submitted according to AR
614-200, chapter 6.

Line: 7
Item: Specilal processing for averseas commands
Comment: See paragraph 4-5.

Line: 8

item: Statements required for reenlistment

Comment: DA Form 3286, Parts | through IV, for all applicants.
Reenlistees will be assigned to the studenl detachment of the
appropriate service school as follows:

a. If the school course Is 20 weeks of more in duration, the soldier will
pe assigned to the school in a PCS status. )

b. If the school course is less than 20 weeks duration the soldier willbe .
assigned according to instructions from CG, PERSCOM. The personnst
records custodian will obtain ultimate unit assignment from the soldier's
new career management branch, PERSCOM, before ssuance of
movement orders.

Table £4
Overseas Asgignment Reeniistment Optlon E-4

Line: t
Item: Name of option
Comment: Overseas Assignment Reenlistment Option

Line: 2

Hem: Description of option
Comment:

a. Guarantees assignment to one of the following overscas areas of
cholce:

(1} Korea.

{2) Pacific area. tong tour.
(3) PacHic area, short tour.
{4) Alaska.

{5) Carlbbean area.

{6) Europe.

(7) Hawalii.
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Table E-4
Overseas Assignment Reenlistmant Option E-4—Continued

Table E—4
Overseas Assignment Reenlistment Option E—4—Contlnued

b. Assignment guarantee Is 24 months or 12 months from date of
arrival of dependents in long-lour areas, whichever occurs later.

Line: 3

ltem: Reenlistment pariod

Comment: Initial or mid career soldiers, who are SSG or below may
reenlist for 3, 4, 5, or 6 years,

Line: 4
ftem: Prerequisites
Commant:
a. Meot basic eligibility criteria and reenlis!t in the timeframe prescribed
in chapter 3 with or without walver(s) of disqualification(s).
b. Quality &5 a volunteer for overseas service according to AR 614-30

Line: 5
ftem: Option Information
Comment:

a. Option guarantees initial assignment only. No guarantee can be
made that the entire enlistment pericd or any specific portion, (other than
line 2 above), will be served in the chosen assignment.

b. It the soldier's grade or PMOS change belore movemaent, the soldier
may be ineligible for the asmgnmam and assigned according to the
needs of the Army.

¢. Soldiers are not guaranteed assignment to any specific unit within
the area of choice. Any promises made orally or In wnting to the contrary
are considered void. .

d. i afl units in the guaranteed long-lour area 1o which the reenlistee
could be assigned are inactivated before the soldier completes 12
months in that area, he or she will be given hls or her choice of
reassignment if a vacancy in his or her grade and PMOS exists. if this is
not possible, reassignmaent will be made according to the needs of the
Army,

e. If the unit to which the soldier is assigned is relocated, transferred,
or deployed outside the guaranteed area, the soldier w1|| remain a part of
the unit and will move with the unit,

1. Subsequent extension is required if the reenlistment term does not
meel the service remaining requirement.

Line: 6
Hem: Option processing procedures
Comment:

a. Processing required for overseas movement. The unit to which the
soldier is assigned at the time of reenlistment is responsible for the
following:

(1) Preparation of sotdier for overseas movement {POR)
qualifications.

(2) Informing soldlers with dependents of the provisions of AR 55—46.

(3) Processing soldiers who are not eligible for, or who do not desire
concurrett travel of dependents.

{(a) Port call instructions will be requested according 10 AR 55-28.

{b} Upon complation of POR processing and receipt of port call
Instructions, the soldier will be reassigned from the current unit to the
appropriate US Amy Overseas Replacement Detachment.

(4) Processing soldlers who are eligible for, and desire concurrent
travel of dependents as follows:

(a) Request for concurrent travel of dependents {unless precluded or
suspended by separate DA directives) will be transmitted 1o the
overseas commander according 1o AR 55—46.

(b) i concurrent travel is approved, the soldier will be reassigned from
his or her current unit with a pinpoint assignment to their next unit.
{c) If concurrent travel is not approved, the soldier will be processed
according to (3) above.

b. If a change in the soldier's grade or PMOS occurs prior to
reenlistment for an authonzed assignment, the soldier will be reported to
RMB for confirmation of assignment.

c. After accompishment of reenlistment, all personnel records will be
vpdated before the solider departs the installation where he or she
reenlisted. Personnel records will be transmitted according to AR
640-8-104.

d. The soldier will be advised that he may nol indicate reenlistment to
any speciic unit on any reenlistment document.

Line: 7 .
hem: Special processing for overseas commands

Comment: Same as CONUS except as provided in paragraph 4-5,

Line: 8 .
item: Statemeants required for reenlistment
Comment: DA Form 3286, Parts | through IV, for all soldiers.

Table E-5
CONUS Station-ot-Choice Reenllstment Option E-5

Line: 1
Hem: Name of Option
Comment: CONUS Station-of-Choice Reenlistment Option

Line: 2

ltem: Description of Option

Commant: This option guarantees assignment {or at least 12 months at
the CONUS station of choice for a 3-year reenlistment. A 4-, 5-, or 6-year
reenlisiment guarantces 24 months at the CONUS station of cholce
except as provided in line 5 below. This option is open to both CONUS
and OCONUS based soldiers.

Line: 3

item: Reenlistment period

Comment: Initial or mid cateer soldiers, who are SSG or below, may
reonlist for 3, 4, 5, or 6 years.

Line: 4

item: Prerequisites

Comment:

a. Meet basic eligibility criteria prescribed in chapter 3 with or without
waiver(s) of disqualification(s).

b. A requirement for the soldier's PMOS mus! exist al the CONUS
station of choice for which applying.

c¢. Have no assignment limitations that would preclude assignment to
the station of choice.

Line: 5
Item; Option Information
Comment:

a. The period of stabllization will commence upon arrival at the new
duty station. If the soldier is subsequently placed on TDY in excess of 30
consecutive days, the period of stabilization will be extended by that
number of days in excess of the consecutive 30-day period untess
stabilization is waived by the soldier concerned.

b. It HODA detenmines that, 10 meet the operational needs of the
Army, the unit must be deployed. relocated, transferred, or reassigned
from the installation of choice, the reenlistec will deploy with the unit.
There will be no grounds for a broken reenlistment commitment.
¢. If the soldier's grade or PMOQS change before reassignment, the
soldier may be ineligible for the assignment for which reenlisting and
may be assigned according to tha needs of the Army.

d. If the guaranteed slation of choice is inactivaled and transfer of the
soldier is necessary before completion of the 12— month stabllization, the
soldier will be given his or her choice of assignment to any other station
in the major command to which assigned if a vacancy in grade and
PMOS exists. If this is not possible, reassignment will be according to the
needs of the Army.

e. If the guaranteed station is redesignated, relocated, transferred, or
deployed, the soldier will remain assigned to the station and will be
maoved as pan of the station.

f. No promises can be made that assignment wifl be to a specific unit
within the statlon. Any promises, either oral of in writing, Indicating a
specific unit, will be considered void.

g. The station includes the instaltation, and any other location in close
proximity, for which the installation has requisitioning authority {that is,
Fort Eustis angd Fort Story, Fort Stewant and Hunter Atmy Aifield). Even
though these cases are not considered unfullilled, every etfort should be
taken to assign the soldier to the actual contracted location.

h. If the soldler's grade or PMOS change before reassignment, the
soldier may be reassigned according to current qualifications and the
needs of the Army.

Line: &
item: Opiion processing procedures
Comment:
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Teble E-5

CONUS Statlon-ot-Cholce Reenlisiment Option E-5—Coniinued
a. if a change in the soldier's grade or PMOS occurs before
reenlistment, the soldier will be reported for confirmatio h
roenstmont n or change of
b. After reenlistmant is accom
updated before the soldier de
reenlisted.

Line; 7
Item; Special processing for overseas commands

Commaeant: All soldiers serving overseas must complete the normal
overseas lour before deparing the overseas command,

Line: 8

lem: Statemnents required for reeniistment

Comment: DA Fom 3286, Parts | through 1V, for all soldiers.

plished, personnet records will be
parts the inslalialion where he or she

Table E-6

Resnlistment Optlon E-6—Reserved for futu [
left blank) uture use {Intentionally

tine: 1
Itam: NMame of option
Comment: N/A

Lina: 2
Item: Description of option
Caomment: N/A

Line: 3
ftem: Reenlisiment period
Comment: NJA

Line: 4
Itam: Prerequisiles
Comment: N/A

Line: 5
Hem: Opticn Information
Comment: N/A

Line: &
Item: Option processing procedures
Comment: N/A

Line: 7
em: Special processing tor overseas commands
Comment: N/A

tine: 8
itam: Statements required tor reenlistment
Comment: N/A

Table E-7
Military Inteliigence Spaclal Training Element Optlon (MISTE)

Line: 1

Hem: Nama Of Option _ N
Comment: Military Intelligence Special Training Element
Oplion(MISTE)

Line: 2 f
: ion of Ophon -

lé:ﬁf;s::ﬂ%gnws?g Program was developed to offer soidners in
selecied Military Intefligence MOS with selected language skills the
option to TPU membership in the even there ate ne positions available
in units focated within a reasonable commuling distance from their
home. This option provides for a limited numbaer of |qnded tﬁp? t0a
Reglonal Training site for Intelligance or other authorized Intefligence
facllity. in Seu of drilling at the Military Intelligence unit :o whk;? ?ssr%ngd
MISTE sokdlers are encouraged to pertorm Reschedy edfTra ning { 501'}
drilis with a local reserve unit in order _to bq assured od_ea;:mg 0
retiremant points per yeai. Anqual Training will be miethe :raa on of e
Military Intefligence unit of assignment. MISTE soldiers are ttached
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Table E-7
Milltary Intelligence Speclal Tralning Element Option
(MISTE)—Continusd

the Military Intelligence Augmentation Detachment for administration
and training coordination. :

Line: 3

Hem: Eligibliity and Processing Procedures

Comment: Eligibikty and processing pracedures for sokdlers applying for
this option will be in accordance with AR 135-382,

Table E-§
Drlll Sergeant Pragram Option E-8

Line: t
item: Name of option :
Comment: USAR Drill Sergeant Option

Line: 2

Item: Descriptich of option

Comment: The need exists on a continuing basls for assignment af
qualified prior service Drili Sergeants, and soldiers interested in
becoming qualified drill sergeants, into USAR TPU. This option provides
{or the assignmen of soldiers as drill sergeants into the USAR TPU by
Career Counselors,

Line: 3

Itern: Eligibility

Comment: Qualifications and eligibility for this option will be n
accordance with the provisions of chapter 8, AR 614-200.

Line: 4

ftem: Processing

Comment: Soldiers interestad in this option will be processed In
accordance with this reguiation. For those soldiers not qualified as drill
sergeants, concurrent use of the Prior Service Training Option Is
encouraged. When use of the PST Option is not possible os practical,
coordination with the USAR TPU on the sokdiers’ training options [s
mandatory priof to assignmant.

Table E-9
Army College Fund Plus (2+2+4) Program Option E-9

tine: 1
item: Name of Option
Commaent: Army Cotlege Fund Plus {2+2+4) Program Option

Line: 2

liem: Description of option

Comment: This option provides for payment of the Army College Fund
in addition to the G I, Bill tor soldiers whose original enlistment Into the
Army specifies the Army College Fund Plus (2+2+4} Program as an
anlistment option, Soldiers enlisted underthis option are required to
enlist in the Army for 2 years plus training time, join a USAR TPU or
ARNGUS unit 1or 2 years, and serve the balance of their MSO in the
individua! Ready Reserve, The option is linked to specific non-combat
MOS which are subject to change quarterly. soldiers have up to
1 year beyond their ET'S to affiliate with a USAR TPU or ARNGUS unit,
maximum etort will be exercised by the RC Caresar Counselor to place
these soldiers during the transfer/eniistment process.

Line: 3

Item: Efigibility

Commasnt: The only seliable means of idertification of soidiers enlisted
into the U.S. Army under this option is by way of a records screen.
Eligible recipients are identified by an Annex to the enlistment DD Form
4,

Line: 4

Item: Processing procedures

Comment: Recipients of this option are processed under the provisions
of this reguiation. if an ARNGUS unit or USAR TPU assipnment Is not
available, the RC Career Counselor will contact the Reserve Componant
Transition Management Office at FORSCOM for assistance. For those
soldiers who decline an ARNGUS unit or USAR TPU assignment
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Table E-9
Army Coliege Fund Plus (2+2+4) Program Option
E-9—Continued

Table E-10
Reserve Officers’ Tralning Corps/Simuhansous Membership
Program (SMP)}—Continued

through a Career Counselor, a record will be built into RETAIN. The
record will be accessed and shipped in the same manner as an IRR
contract and *Y™ will be entered In the ACF field of the ARBILD. Shipment
of this record on RETAIN will cause a referral to be generated on the
soldier to facilitate future processing on the soldier by USAREC
personnel. .

Line: 5

Item: Additional information

Comment: Payment of the Affiliation Bonus to ACF Plus (2+2+4)
recipients is authorized it otherwise gualified and the soldier agrees to
affiliate with a USAR or ARNGUS unit for the remainder of his MSO.

Table E~10 T ’
Reserve Officers’ Training Corps/Simultanecus Membership
Program {SMP) :

Line: 1

ltem: Name of Option

Comment: Reserve Officers’ Training Corps/Simultanacus Membership
Pragram (SMP)

Line: 2

item: Description ef Option

Comment: This program is designed 1o place potential ROTC cadets
intc ARNGUS units and USAR TPU. It provides for the utilization of the
applicant as a cadet fn preparation for his acceptance of a Reserve
Commission upon completion of his 4-year degree in the college of
enroliment. .

Line: 3

ttem: Eligibility

Comment: Eligibiiity for this program is established In chapter 10, AR
€01-210, chapter 10.

Line: 4

Item: Processing Procedures .

Commant: Upocn detarmination of ellgibility the following guidance
applies to the components as indicated.

a. ARNGUS. If processing for ARNGUS unit affiliation undes

this program, acceptance as a SMP member is roquirad by the
appropriate state.

b. USAR. If processing for USAR TPU affiliation under this
pragram, telephonic coordination with the desired TPU is required

after locating a “09R" position on RETAIN, After approval by the unit
commander or a designated representative, the position can be secured

and accessed on RETAIN.

Line: 5
Item: Additional information

Comment: Scoldiers assigned to ARNGUS unis and USAR TPU under
this program are not authorized payment of an Affiliation Bonus or a Prior

Service Bonus.

Appendix F
Addresses and points of contact

Points of contact for ARNGUS assignments are listed in table F-!
below. Addresses for distribution of enlistment packets for State

Adjutants General are listed in table F-2.

Table F-1
Listing of points of contact for ARNGUS assignments
State Phone number Address
AL (205) 271-7297/98 AECRUITING AND RETENTION OFFICE
DSN 383-7297/95/92/04 P.O. BOX 3711
MONTGOMERY, AL 36109-0711
AK (807) 278-2688 RECRUITING AND RETENTION OFFICE
. DSN 317-626-1245 330 4TH STREET, SUITE A
ANCHORAGE, AK 85501-2609
AR (501) 771-5144 STATE MILITARY DEPARTMENT
DSN 731-5144/39 ATTN: TAG-AZ-RR
CAMP ROBINSON
N. UITTLE ROCK, AR 72118
AZ (602) 267-2702/2800 RECRUITING AND RETENTION OFFICE
DSN B853-2702/2703 5638 £E. MCDOWELL RD.
PHOENIX, AZ 85008-3495
CA (916} 973-3590 TAG, CALIFORNIA
DSN 466-3590/91/82/93 ATTN: CAMP-RRVISR
2829 WALL AV.
SACRAMENTO, CA 95821-4405
CcO (303) 777-8669 EXT 115 PEPTARTMENT OF MILITARY AFFAIRS
DSN 877-9400/1833 EXT 115 ATTN: RRO
300 LOGAN STREET
DENVER, CO 80203-4072
cT . {203) 548-3234/35 OFFICE OF TAG, CTARNG

DSN 635-7893

ATTN: R & R OFFICE
NATIONAL GUARD ARMORY
360 BROAD ST

HARTFORD, CT 06105-3795
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Table F-1
Listing of poinis of contact for ARNGUS assignments—Continued

Siate Phone numbigr
oo 202 Address
433.
DSK 266 614223 RECRUITING OFFICE
DCARNG
2001 EAST CAPITOL ST.
WASHINGTON, DC 20003-1719
DE (302} 3242092
DSN.455-2002 DEARNG
ATTN: DE-ARP-R
FIRST REGIMENT RD
WILMINGTON, DE 19808-2191
FL (904) 8248461
THE AG, FLARNG EXT 644
P.O. BOX 1008
ST AUGUSTINE, FL, 32085-1008
GA (404) 624-6608 RECRUITIN
G AND RETENTION OFFICE
DSN 694-6606 GA ARNG / 6558
P.O. BOX 17965
ATLANTA, GA 30316-0965
GU 0/S OPERATOR RECRUITING AND RETENTION OFFICE
671-477-5955 622 EAST HARMON INDUST. PK. RD
BLDG 31, FT JUAN MUNA
TAMUNING, GUAM 96911-4421
Hi {B0B) 737-5255 TAG, HI ARNG / 1522
ATTN: HIARPO-R
3949 DIAMOND HEAD ROAD
HONOLULU, HI 96816-4495
A (515) 278-9292/%3 RECRUITING AND RETENTION OFFICE
DSN 946-2292/93 CAMP DODGE
7700 N.W. BEAVER DRIVE
JOHNSTON, IA 50131-1902
ID (208) 389-6059 THE AG, IDARNG
DSN 941-5059 ATTN: IDPR-ES-ISR
P.O. BOX 45
BOISE. 1D 83707-0045
iL (217) 785-3750 RECRUITING AND RETENTION OFFICE
DSN 555-3750/3582 IL ARNG MILITARY ACAD
BLDG 208
1301 MCARTHUR BLVD
SPRINGFIELD, Il 62702-239%
IN (317) 247-3240/3112 MILITARY DEPT QF INDIANA
DSN 724-2240/2112 ATTN: MDI-ARP-RR (OPNS)
P.O. BOX 41326
INDIANAPOLIS, IN 46241-0326
KS {913) 266-1169/1070 THE AG, KSABNG
DSN 720-8169/8070 MILITARY DIV. ARO
P.O. BOX C-300
TOPEKA, KS 66601-0300
KY 502) 564-8520/8515 THE AG, KY ARNG
g)SN) 366-3520/3515 ATTN: KG-DOP-AR
BOQONE NATIONAL GUARD CENTER
FRANKFORT, KY 40601-6168
A {)SON)485-8319 ATTN: LANG-OPA-R (ISR)
P.0. BOX 127
ARABI, LA 70032-0127
MA (617) 728-3302/03 MA ARNG RECRUITING

DSN 955-3302/03

AR 601-280 » 28 September 1995
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Table F-1 i
Listing of points of contact for ARNGUS assignmants—Continued

State Phone number Address
MD (301) 575-6158 ‘THE AG, MDARNG
DSN 277-6158 ATTN: MD-STARC-ARPR/DEC
29TH DIVISION ST.
BALTIMORE, MD 21201-2109
ME (207) 628-4523/4507 MILITARY BUREAU HQ, MEARNG
DSN 476-4523/4507 ATTN: MEARNG-DPA-RR
CAMP KEYS
AUGUSTA, ME 04333-0033
M (517) 483-5637/35/80 STATE HQ. MI ARNG
DSN 623-0637/38/39 ATTN: RRM
2500 S. WASHINGTON AV
LANSING, MI 48913
MN {612) 296-4029 THE AG, MN ARNG
DSN 825-4029 NATIONAL GUARD ARMORY
211 N. MCCARRON BLVD
ROSEVILLE, MN 55113-6998
MO (314) 751-9652 THE AG, MO ARNG
DSN 555-9652 ATTN: RAM OFFICE
1717 INDUSTRIAL DR
JEFFERSON CITY, MO 65109-1468
MS (601) 949-6272/6365 RECRUITING AND RETENTION OFFICE
DSN 637-6273/6365 2497 NORTH WEST ST, BLDG C '
JACKSON, MS 39216-1027
MT (406) 444-6931 MT ARNG
DSN 857-3031 RECRUITING AND RETENTION,
P.O. BOX 4789
HELENA, MT 59604-4789
NC {918) 733-3770 RECRUITING AND RETENTION
DSN 582-9185/9249 NC ARNG, 4105 REEDY CREEK AD
RALEIGH, NC 27607-6410
ND (701) 224-5130/5201 THE AG, ND ARNG
DSN 344-5130/5291 ATTN: AGND-DPER-EP
P.0. BOX 5511
BISMARK, ND 58502-5511
NE (402) 473-1163/64 NE ARNG
DSN 720-1163/64 RECRUITING AND RETENTION OFFICE
1600 N. IOTH ST
LINCOLN, NE 68508-1006
NH (603) 225-1283/84 THE AG, NH ARNG
DSN £684-9283/84 ATTN: NHAG-P-RRM
STATE MILITARY RESERVATION
CONCORD, NH 03301-5353
NJ (609} 530-5170 CENTRAL MARKETING OFFICE
3131 PRINCETON PIKE, BLDG 5D
LAWRENCEVILLE, NJ 08648
NM (505) 473-2537 THE AG. NM ARNG
DSN 867-9537/47 ATTN: NMAG-PA-RR
P.O. BOX 4277
SANTA FE, NM 87502-4277 -
NV (702) 887-7260 RECRUITING AND RETENTION
DSN 830-5260 NV ARNG
2526 5. CARSON ST
CARSON CITY, NV 89701-5502
NY (518) 786-4686/4623 HQ, NYARNG
DSN 589-4686/4623 ATTN: MNPA-RR
330A OLD NISKAYUNA RD
LATHAM, NY 12110-2225
g2 AR 501-280 » 29 September 1395
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Table F-1
Listing of points

of contact for ARNGUS assignmants—Continued

State

Phong number

OH

OR

PA

PR

2]

SC

sD

TN

Lk

)

VA

vi

WA

Address

(614) 889-7835
DSN 273-7835/7004

(405) 427-4254
DSN 956-3254

(503) 378-3982/70/77
DSN 355-3982

(717) 865-8991
DSN 238-8991

(809) 721-3131

(401) 457.4378
DSN 557-3378

(803) 748-1476
DSN §83-7476

(605) 384-6690
DSN 747-8750

(615) 252-3093/95
DSN 694-3093/95

{512) 465-5619
DSN 954-5619

{801) 524-361716
DSN 924-3617/16

(804) 344-4114
DSN 953-2114

(809) 774-5919
(802) 864-1136
DSN 636-3136

(206) 581-8931
DSN 355-7931

AR 601280 * 29 September 1995

THE AG, OH ARNG

ATTN: AGOH-PA-RR

2825 W. GRANTVILLE RD
COLUMBUS, OH 43235-2712

THE AG, OK ARNG

ATTN: OKRRO

3501 MILITARY CIRCLE NE
OKLAHOMA CITY, OK 73111-4398

STATE OF OREGON MILITARY DEPT
ATTN: ARP

2310 I7TH STREET NE

SALEM, OR 97303-3299

DEPARTMENT OF MILITARY AFFAIRS
ATTN: RRQ, BLDG S$-0-47

FT INDIANTOWN GAP

ANNVILLE, PA 17003-5002

THE AG, PRARNG
P.C. BOX 3786
SAN JUAN, PR 00904-3786

ARMORY OF MOUNTED COMMANDS
1051 NORTH MAIN STREET
PROVIDENCE, R 02904-5717

RECRUITING AND RETENTION OFFICE
1 NATIONAL GUARD RD.
COLUMBIA, SC 29201-4766

SD ARNG

RECRUITING AND RETENTION
2823 WEST MAIN ST

RAPID CITY, SD 57702-8186

ATGN-RRM
P.O. BOX 41502
NASHVILLE, TN 37204-1501

THE AG, TXARNG
ATTN: AGTX-PR

P.O. BOX 5218
AUSTIN, TX 78763-5218

"RECRUITING AND RETENTION

ATTN: UTAG-DPA-E
P.O. BOX 1776
DRAPER, UT 84020-1776

THE AG. VAARNG

ATTN: VAPA-R

501 E. FRANKLIN ST
RICHMOND, VA 23218-2317

RECRUITING AND RETENTION
P.O. BOX 1150
CHRISTIANSTED, ST CROIX
US Vi 00820-1150

RECRUITING AND RETENTION
BLDG 1, CAMP JOHNSON
COLCHESTER, VT (05446-3004

THE AG, WAARNG

RECRUITING AND RETENTION OFFICE
BLDG 33, CAMP MURRAY

TACOMA, WA 98430-5000
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Table F-1
Listing of points of contact for ARNGUS sssignments—Continued

Statle Phona numbar Address
Wi (608) 241-6341 THE AG, WIARNG
DSN 273-9341 DEPT OF MILTARY AFFAIRS
ATTN: WIAR-RRM
3002 WRIGHT ST.
P.C, BOX 8111
MADISON, WI 53704-2533
wv (304) 341-6435/36 THE AG, WVARNG
DSN 366-6435/38 ATTN: WVAR-PA-E

1701 COONSKIN DR
CHARLESTON, WV 253111085

Table F-2 Table F-2 '
Listing of State Adjutants General sddresses for distribution of Listing of State Adjutants General addresses for distribution of
gllstmant packets enlistment packets—Continued
State Address Stale - Address
AL PO BOX 3711 LI
MONTGOMERY AL 361039-0711 N '#‘é ESE‘Q&%’;’ OF INDIANA
K 2601 C ST INDIANAPOLIS IN 46241-0326
SUITE 620
ANCHORAGE AK 95503-5989 KS :8;50;(); %53%%501-0300
AR ATTN TAG-AZ-RR KY BOONE NATIONAL GUARD CENTER
CAMP ROBINSON N FRANKFORT KY 40601-6168
LITTLE ROCK AR 72118-2200
LA HQ BLDG
AZ 5636 E MCDOWELL RD JACKSON BARRACKS
PHOENIX AZ 85008-3495 NEW ORLEANS LA 70146
CA 2829 WALL AV
SACRAMENTO CA 95821-4405 MA 332"535'4% éﬂm
7-
co 300 LOGAN ST READING MA 01867-1999
DENVER CO 80203-4072 WD MILITARY DEPT
S5TH REGIMENT ARMORY
cT 360 BROAD ST BALTIMORE MD 21201-2288

HARTFORD CT 06105-3795

“DC 2001 EAST CAPITOL ST ME gsgssﬁivzg 04333-0033
WASHINGTON DC 20003-1719
2500 S WA GTON AV
DE FIRST REGIMENT RD M LANSISNG h:'-:l:gw
WILMINGTON DE 19808-2191

MN VETERANS SERVICE BLDG

FL STATE ARSENAL :
ST AUGUSTINE FL 32084-1008 ST PAUL MN 55155-2098

MO 1717 INDUSTRIAL DR
GA hDMELPEI\CIJF DEF JEFFERSON CITY MO 65109-1468
PO BOX 17965 4
MS PO BOX 5027
ATLANTA GA 30316-0965 JACKSON MS 39216-1027
GU 622 EAST HARMON INDUST PK RD MT PO BOX 4789
FORT JUAN MUNA HELENA MT 59604-4783
TAMUNING GUAM 968911-4211
. 1 EEK RD
HI 3949 DIAMOND HEAD RD NC f;fé%f ?,,T; g?sovﬂm

HONOLULU Hi 96816-4435
ND FRAIN BARRACKS

IA CAMP DODGE PO BOX 5511

7700 NW BEAVER DRIVE .

JOMNSTON 1A 50131-1902 BISMARK ND 58502-5511

- - NE 1300 MILITARY RD

o] PO BOX 45 LINCOLN NE 68508-1

BOISE 1D 83707-0045 888 090

i NH STATE MILITARY RESERVATION

IL 1301 MCARTHUR BLVD 1 AIRPORT RD

SPRINGFIELD IL 62702-2399 CONCORD NH 03301-5353

24 AR 601-280 « 29 Seplember 1995
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Tabls F-2
Listing of State Adjutants Ge

enlistment packets—Continued - o ** for distribution of

—_—

Table F-2

Listing of State Adjutants General addrasses for distribution of
enlistment packets—Continued

State Addrass e .
- Siate Addross
NJ EGGERT CROSSING RD
e TX PO BOX 5218
TRENTON NJ 0862 5
. NJ 086250340 AUSTIN TX 78763-5218
NM PO BOX 4277 ut PO BOX 1776
SANTA FE -
NM 87502-4277 12953 MINUTEMEN DR
NY 2525 § CARSON ST DRAPER UT B4020-1776
CARSON CiTY NV 89701-5502 VA 501 E FRANKLIN ST
NY 330 OLD NISKAYUNA RO RICHMOND VA 23219-2317
LATHAM NY 12110-2224 Vi FAB
ALEXANDER HAMILTON AIRPORT
O g%ZLSL;: BGURSAS'T‘V‘:EEESZDTW “ST CROIX US Vi 00820-1150
OK 3501 MILITARY CIRCLE NE e oHNSON
OKLAHCMA CITY OK 73111-4368 WINOOSKI VT 05404-1697
OR 2150 FAIRGROUNDS RD NE WA CAMP MURRAY
SALEM OR 87303-329% TACOMA WA 98430-5000
PA DEPARTMENT OF MILITARY AFFAIRS Wi PO BOX 8111
ANNVILLE PA . MADISON Wi 53708-8111
PR PO BOX 3786 wv 1701 COQNSKIN DR
SAN JUAN PR 00904-3786 CHARLESTON WV 25311-1085
Ri 1051 NORTH MAIN ST
PROVIDENCE R| 02904-5717
sC 1 NATIONAL GUARD RD
COLUMBIA SC 29201-3117 Appendix G
Composition and distribution of enlistmenttransfer
SD 2823 WEST MAIN ST packets
RAPID CITY SD 57702-8186
™ HOUSTON BARRACKS G-1. Composition and distribution of ARNGUS enlistment
PO BOX 41502 packets 4 : 1l be bled i indi
NASHVILLE TN 37204-1501 The following dpcumems wil assembled in the order indicated
and distributed in the foliowing manner. :
Table G—1 o
The Composlition and Ordering of Enlistment/Transter Packels
Documents of forms WMPRJ Soldier Office Galning
copy files unh
DA Form 5691-R original copy copy copy
DA Form 5690-R NA NA Oflg"‘lﬂl NA
DD Form 4 series originalst copy 2nd copy 3rd copy copy
DA Form 7249-R onginalicopy copy copy copy
DA Form 5435-R originalicopy copy copy copy
DA Form 5261-3-R (addendum to DA Form 3540-R) original/copy copy copy copy
DA Form 5261-4-R (addendum to DA Fom 3540-R) originalicopy copy copy copy
DA Form 5642-R original/copy copy copy copy
DA Form 5261-5-R originalicopy copy copy Py
Separation Order EndorsementVAmandment orders 2 copies copy copy - copy
DA Forms 2A and 2-1 NA NA copy oopy
SFs 88 & 93, & tape test (it applicabie) copy copy | ooy cc:;:
copy angina copy
AETAN paperon e W
Sponsorship letier NA nA oopy A
DD Form 214 = oo =%

AR 801-280 * 29 September
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G-2. Composition and ordering of USAR transfer packets
The following documents will be assembled in the order indicated

and distributed in the following manner.

Table G-2
Composition and Distribution of USAR Transfer Packets
Documenis or forms MPRJ Soldier Oftice
copy flas
DA Form 5691-R original copy copy
DA Form 5690-R NA NA original
DA Form 3540 original copy copy
DA Form 5435-R original copy copy
DA Form 5261-3-R (addendum to DA Form 3340) originalicopy copy copy
DA Form 5261-5-R (addendum to DA Form 3340) original/copy copy copy
DA Form 5642-R originalicopy copy copy
Separation arder, Endorsament/Amandment ordars 2 copies copy copy
DA Forms 2A and 2-1 ) NA NA copy
SF 88, SF 93. and tape test (f applicable) copy copy copy
HIV results copy original copy
RETAIN paperwork copy copy original
Sponsorship letter NA NA copy
OD Form 214 copy original copy
G-3. Composition and distribution of USAR enlistment
packets
The foliowing documents will be assembled in the order indicated
and distributed in the following manner.
Table G-3
Composition and Ordering of USAR Enlistment Packets
Documents or forms MPRJ Soldier Oftica
copy filos
DA Form 5691-R original copy copy
DA Form 5690-R NA NA original
DD Form 4 series original/ist copy 2nd copy Jrd copy
DA Form 3540 original copy copy
DA Form 5435-R originalcopy copy copy
DA Form 5261-4-R original/copy copy copy
DA Form 5261-5-R original’copy copy copy
DA Form 5642-R originalicopy copy copy
Separation order, Endorsement/ Amendment orders 2 coples copy copy
DA Forms 2A and 2-1 NA NA copy
SF 88, SF 93, and tape test {if applicable) copy copy copy
HIV results copy original copy
RETAIN paperwork copy copy originat
Sponsorship letter NA " NA copy
DD Form 214 copy original copy

G4, COmpoamoh and distribution of IRR enlistment

packets

The following documents will be assembled in the order indicated

and distributed in the following manner.

96
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Table G4

Composition and Ordering of IRR Enllstment Packets
Documents or forms

MPRJ

Soldier Office
DA Form 5681-R - copy files
DA Form 5690-R ;"9“” copy copy
DD Form 4 series "q » NA original
DA Form 4688 series orfg{na:Isl copy 2nd copy Ard copy
origina
Separation order, Endorsement/ Amendment orders 2 copbsmpy copy copy
DA Forms 2A and 2-1 coPy copy
SF 88, SF 93, and tape test (i applicable) ::, NA cop
HIV resulis 4 copy copy
RETAIN rwork copy original copy
DD Form 214 ooy copy original
copy original copy
G-5. Composition and distribution of officer and warrant
officer packets
The following documents will be assembled in the order indicated
and_distributed in the following manner, '
Table G-5
Composition and Ordering of Officer and Warrant Officer Packets
Documents or forms MPRJ Soldier cc.lpy Ofiice files
DA Form 5691-R original copy " copy
DA Form 5690-R NA NA original
DA Form 71 copy original copy
REFRAD, Endorsement/ Amendment Orders 2 coples copy copy
DA Forms 2A and 2-1 NA NA copy
SF 88, SF 83, and tape test (it applicablg) copy copy copy
HIV results copy original copy
RETAIN paperwork NA NA copy
DD Form 214 copy original copy
Appendix H on supporting all soldiers and units, regardless of organizational

Army Retention Program Operations During Periods
of increased Readiness or Mobllization

H-1. Missions, accomplishments, recognition, and
incentive programs

a. The Secretary of the Army (SA) may suspend or cease Army
Relention Program operations during periods of increased readiness
or mobilization, as required. o

b. Changes to program missions. duties, rcsponsub!lmcs. and
HQDA recognition programs will be announced as required by the
Office of the Deputy Chief of Staff for Personnel—DAPE-MPE-D.

H-2. Policy for contingency plar_ts . '
a. MACOM, corps. divisions. and installation commanders will

develop, implement. cvaluate. and majq:ain conlingency plaqs 10
continue Army Retention Program missions. tgsks. fmd func:!wns.

b. Plans wili provide the highest pricrity. including maximum
access (o all available Active Army and RC Career Counselor per-
sonnel resources, suppor, and program assistance, 1o the forward
Theater Commander, in support of alt forces, units, and soldiers
within the theater of operations. _ '

¢. Modern doctrine and lessons learned from previous contingen-
cies, require a flexible force structure capable of accomplishing
Amny Retention Program MissiOns, whﬂc' operating in a mullfplc
command task force or detached unit envuronme'nl. Fragmentation.
resulting from unit, section, and individual soldle'r'a:tachm}-,m, de-
tachment, or reassignment. severely hampers-tradmonal un'llll sfuuc-
tured retention program effectivencss. Accordingly, plans will focus

affiliation.

H-3. Deployment of career counselors

a. During periods of mobilization, soldiers performing duties as
Reenlistmenmt NCOs may possess a skill (PMOS or SMOS) critical
to their unit’s success. Upon receipt of official notification or alent
for deployment, a Baitalion Reenlistment NCQ may, consistent with
the commander's desires, be retumed to normal PMOS duties.
When this occurs, battalion level commanders will notify the bri-
gade level commander of the need for battzlion retention support.

b. Career counselors are nol Table of Organization and Equip-
ment (TOE) assets. As such, they will not deploy with their unit to a
forward theater of operations. Consideration must be given to ensur-
ing that both the deploying and non-deploying soldiers are fully
supported.

Appendix |
Counseling requirements of the Uniform Code of

Military Justice (UCMJ)

Appendix [ includes extracts from Articles 83, 85, 86, and 137 of
the Uniform Code of Military Justice. Prior to the administration of
the oaths of recalistment, extension, or transition, the administering
officer will explain and ensure that the soldier fully undersiands the
following text of Article 83 (Fraudulent enlistment, appointment, or

AR 601-280 « 29 Seplember 1935 a7
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separation), UCMJ.

98

Any person who---

(1) Procures his or her own enlistment or appointment in
the armed forces by knowingly false representation or deliber-
ate concealment as to his(her) qualifications for that enlistment
or appoimtment and receives pay or allowances thereunder.

(2) Procures his or her own separation from the armed
forces by knowingly false represemation or deliberate conceal-
mem as to his or her cligibility for that separation. shall be
punished as a count-martial may direct.

Any member of the armed forces who does the following.

(1) Without authority goes or remains absent from his or
her unit, organization, or place of duty with intent to remain
away therefrom permanently.

{2) Quits his or her unit, organization, or place of duty
with intent to avoid hazardous duty or to shirk important serv-
ice.

(3) Without being regularly separated from one of the
armed forces enlists or accepts an appoiniment in the same or
anather one of the armed forces without fully disclosing the
fact that he(she} has not been regularly separated, or enters any
foreign armed service except when authorized by the United
States; is guilty of desertion.

Any member of the armed forces who, without authority does
the following.

(1) Fails to go to his(her) appointed place of duty at the
time prescribed. .

(2) Goes from that piace.

(3) Absents himself (herself) or remains absent from his or
her unit, organization, or place of duty at which he or she is
tequired to be at the time prescribed; shall be punished as a
court-martial may direct.

AR 601-280 « 29 Septemnber 1995
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Glossary

Section |
Abbreviations

AA
Active Army

ABCMR
Army Board for Comection of Military Re.
cords )

AC
Active Component

ADAPCF
Aicohol and Drug Abuse Prevention and
Control

ADT
active duty for traimng

AEA
assignment, cligibility, and availabiluy

AGR
Active Guard Reserve

APFT
Amy Physical Fitness Test

ARNG
Amy National Guard

ARNGUS
Amy National Guard of the limted Siates

ASVARB

Ammed Services Vocational Aputude Batery
AUS

Army of the United States

AWOL
absent without leave

BASD
basic active service date

BEAR
Bonus Extension and Retramnmg

BT

basic training

CAP
Centralized Assignment Proceduic

CAR
Chief, Army Reserve

CCF

tentral control facility
COR

commander

CG
tommanding general

CIp

Criminal Investigation Division
CMF

career management field

CoG

convenience of the Government
COHORT

Cohesion, Operational Readiness, and Train-
ing

CONLS

conlinental United States

DA
Department of the Army

DCSPER
Deputy Chief of Staff for Personnel

DEROS
date eligible for return from overseas

DLAB
Defense Language Aptitude Battery

DMPAM
Director of Military Personnel Management

noD
Depaniment of Defense

DODPM
Department of Defense Military Pay and Al-
lowances Entilemenis Manual

DROS
date returned from overseas

EAD
eniry on active duty

ECN
cxtenston conuol numbet

EDAS )
Enlisted Distribution and Assignment system
EIS ‘
Eligibility Inquiry Section {part of Retention
Management Division, PERSCOM)
ENTNAC

Entrance National Agency Check

EPTS
Existed Prior to Service

ERUP B
Immediate Reenlistment Prohibition code

expiration term of service

EW
electronic warfare

FAQ
Finance and Accounting Office

AR 601-280 « 29 September 1985

FB1
Federal Bureau of investigation

FORSCOM
Forces Command

GCM
general coun martial

GCMCA
General Court-Martial Convening Authonty

GED
general education development

HQDA
Headquarters, Department of the Army

IADT
initial active duty for training

IROC

- Installation Refrad Officer Counselor

1ISA
Installation Support Agreement

INSCOM
US. Army Lntelligence and Security Com-
mand

ISR
Individual Soldier’s Report

MOS
military occupational specialty

MPRJ ‘
Military Personnel Records Jacket. U.S.
Army

MSO
military service obligation

MUSARC
Major U.S. Amy Reserve Command

NAC
National Agency Check

NCO
noncommissioned officer

NGB
National Guard Burecau

NMS

new manning system
NPS

nan-pror service

OCAR
Office of the Chicf, Army Reserve

ODCSOPS
Office of the Deputy Chief of Staff for Oper-
ations and Plans

OMPF
official military personne! file
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OsSuT

one station unit training
PCS

permanent change of station
PEB

Physical Evaluation Board
PEBD

pay entry basc date
PERSCOM

Personnel Command

PMOS

primary military occupational specialty
Prol

programs of instruction

POR
preparation of replacements for oversea
movement

PSC

Personnel Service center/company
PSSP

Personnel Security Screening Program
PST

Prior Service Training

PT

physical training

PW

prisoner of war

QMP

Qualitative Management Program
RA

Regular Army

RC

Reserve components

RCN
Reenlistment Control Number

REFRAD
release from active duty

REQUEST
Recruit Quota System

RPI
Reenlistment Publicity Item

RRB
regular reenlistment bonus

RVS :
Reserve Vacancy Sysiem

SA
Secretary of the Army

100

SAY
Staff Assistance Visit

SBI
special background investigation -

sCi
sensitive compartmented information

SCMA :
Summary Court Martial Authority

SDAP
Special Duty Assignment Pay

SDT
soldicr development test

SERB
Selective Early Retirement Board

SIB
SIDPERS Interface Branch

SIDPERS
Standard Installation/Division Personnel Sys-
tem

SIMOS
Space Imbalance MOS (see MOS)

SPCMA ;
Special Count-Martial Authority

5Q1
skill qualification identifier

SQT
skill qualification test

SRB
Selective Reenlistment Bonus

SRIP
Selected Reserve Incentive Program

SRR
Service Remaining Reguirement

SSN
social secunty number

STARS
Software for Total Army Retention Stations

STP
Separation Transfer Point

TPU
troop program unit

TP/TA
transition point/uransition activity

TRADOC
U.S. Army Training and Doctrine Command

TS
TOP SECRET
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UCMJ
Uniform Code of Military Justice

USAEREC
U.S. Amny Enlisted Records and Evaluation
Center

USAISC
U.S. Amy Information Systems Command

USAR
U.S. Army Reserve

USARB
LS. Army Retraining Brigade

USAREC
U.S. Army Recruiting Command

USARECSTA
U.S. Army Reception Station

USMEPCOM
U.S. Milnary Entrance Processing Command

WASH
Washington

Sectlon Il
Terms

Army

The Regular Army. Army of the United
States. the Army National Guard of the
United States. and the United States Army
Reserve.

Active Army

The Active Ammy consists of: (1) Regula
Army soldiers on active duty; (23 the Ammy
MNatiopal Guard of the United States
(ARNGUS) and the U8, Army Reserve
(USAR) soldiers on active duty. (3) Army
National Guard soldiers in the service of the
United States pursuant to a call; and (4) all
persons appointed, enlisted. or inducted into
the Army without component. Excluded are
ARNGUS and USAR soldiers serving on: (1)
active duty for training; (2) Active Guard Re-
serve status (AGRY); (3) active duty for spe-
cial work; (4) temporary tours of active duty
for 180 days or less; and (5) active duly
pursuant 1o the cali of the President (10 U.S.
C. 12304).

Career Counselor

Regular Army (RA) Career Counselor
(formerly Retention NCO) Reserve Compo-
nent (RC) Career Counselor (formerly Tran-
sition NCO).

The term “Career Counselor™ describes
the Commander’s principal asset responsible
for advising soldiers on their careers and the
various options offered by an Army Career,
whether in the Regular Army or the Reserve
Components. RA Carcer Counselors
routinely counsel soldiers on procedures and
eligibility for reentistment in the Regular Ar-
my, However, the RA Career Counselor is
also responsible for counseling on opportuni-
ties available with the US Army Reserve and
Army National Guard, and works in tandem
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with the RC Career Counselor in processing
soldiers who separate from the Regular Ammy
and elect enlistment or affiliation with the
Reserve components. RC Career Counselore
consummale RC contracts, and perform pec.
essary coordinations with RC commands as
pecessary o facitiate a soldier's affiliation
with the Reserve Components, in addition 1w
the counseling associated with their normal
dutics. Both RA and RC counselors hold the
primary career counselor MOS. AR 611201
fully describes various duty positions within
the career counscling MOS.

Careerist

a. A soldier who has more than 36 months
of acuve Federal service. This definition is
used only within HQDA and the Department
of Defense (DOD) for siatisiical purposes. A
carecrist shoultd not be confused with a
"second or subsequent termier” as used in as-
signmenl of reenlisiment objectives.

h. A category of reenlistment objective
composed of soldiers on their second ar sub-
sequent enlistment who will have more than
10 vears of active Federal service at ETS ar
on their separation date.

Note  Reenhstment objectives are assipned hased
an dute of ETS. However, autorasted reenhistment
credit 15 awarded based on date of reenlistment.

First enlistment (also initial enlistment}
A voluntary enrolimen i the Regular Army
(RA;} as an enlisted member for the firsi lime
by a soldier with no prior RA service or with
prior service only in other hranches of the
Armed Forces.

Cruse (with regard 1o NCOES removal)
Elimination for cause includes conduct, disci-
plinary or academic deficiency. failure. ar a
combination thercof, Whether to initiate a
Bar 1o Reenbistment ot involuniary separation
proceedings is 2 matter of a commander’s
judgment, exercised on a case-hy-case basis.
A bar is a probationary or rehabilative meas-
ure. inended 10 put a soldier on notice that
he or she does not meet standards, but is
being piven a chance 1o comect the defi-
ciency or shoncoming If the soldier comects
the probiem. the bar is removed. Initiation of
separation proceedings means that. in the
commander’s judgment. the soldier will
never meel standards and that early separa-
tion is in the best interast of the service.

First termer

A 1enn used only withih HOQDA and DQD
for statiatical purposes to indicate a sofdicr
with 36 months or less of active Federal mili-
tary service. This term is nut the same and
should not be interchanged with the term
“tnitial termer.”

Immediate reenlistment

A voluntary second or subsequent enroliment
in the RA as an enlisted solder immedm;'.y
upon separation from active military service
in the Army. This term represents a concur
rent action in which the separation documen!

is not given (o a soldier untii the soldier has
reenlisted in the RA.

Initial termer

A soldier serving on an initial e of active
Federal military service, or a soldicr who has
previously served less than 180 cumulative

days on active duty as a member of the
Armed Forces.

In-service personnel

Soldiers cumemly serving on active duty in
the Army.

Major commanders
As used in this regulation, the term “major
commander” includes the following.

a. Commanding General, U.S. Army Mili-
tary District of Washington.

b. Commanding General, U.S. Army Mate-
riel Command.

¢. Commanding Genctal, U.S. Army Imel-
ligence and Sccurity Command.

d. Commanding General, U.S. Army Infor-
mation Systems Command.

e. Commander, Military Traffic Manage-
ment Command.

J. Commander-in-Chief, U.5. Army Europe
and Seventh Army.

£, Oversea major Army commanders.

h. Heads of Department of the Army agen-
Cies.

i. Commanding General, U.S. Army Crimi-
nal Investigation Command.

j. Commanding General, U.5. Amy Medi-
cal Command (Provisional}.

k. Commanding General. U.5. Army Train-
ing and Drocuine Command.

! Commanding Gencral, U.S. Army Forces
Command.

m. Commuanders, U.S. Army intelligence
agencies.

n. Commanding General, U.5. Army
Recruiting Command.

o. Commanding General, U.S. Army Pacif-
i

p. Commanding General, Eighth U.S. Ar-
my.

g. Commanding General. U.S. Army Ele-
ment, Allied Command, Europe.

r. Superintendent, U.S. Military Academy.

Mid-Career

A category of reenlistment objective assigned
by HODA to the major commands listed in
the paragraph above. A “mid-career” is a sol-
dier on a second or subsequent perod of ac-
tive Federal military service who will have
10 or less years of active Federal military
service on his or her separation date or at
ETS.

Persons, applicants, personnel, soldier
‘These 1crms, uniess used in such a way as 10
apply to only one sex in general usage, are
used in this regulation to mean both men and
women.
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Prior service personnel
In-service personnet with service before their
current period of active duty.

Reenlistee
‘The soldier reenlisting. Generally used in the
same conlext as “applicant "

Reenlistment eligibility codes

These are codes which are assigned to sol-
diers who do not iromediately reenlist at the
last duty station 10 which assigned. The pur-
pose of these codes is to inform the RC Ca-
teer Counselor and the U.S. Army recruiter
of the soldier’s eligibility 1o reenier the serv-
ice. They are also referred to as “reentry
codes.” A listing of these codes is found in
AR 601-21H0.

Reenlistment NCO

A soldier assigned reenlisiment dutics on &
full or part-time basis who does not possess a
PMOS within CMF 79

Reenlistments
Afl volumary enrollments after the initial en-
listmentinduction,

Second or subsequent termer

A soldier who has reenlisted one or more
1mes and is, therefore, on his second or sub-
sequent term of active Federal military serv-
ice. Soldiers who have prior service in
another branch of the Armed Forces enter the
Army as a “second or subseguent termes.”

Unsuitable soldiers

Soldiers who may exhibit their unsuitability
through interests or habits that are detrimen-
1al 1o the maintenance of good order and dis-
cipline and who may have records of minor
misconduct requiring repetitive corrective or
disciplinary action.

Untrainable soldiers

Soldiers who are found lacking in abilities
and aplitudes to the extemt that they require
frequent or continued special instruction or
supervision.

Section i :
Special Abbreviations and Terms
This section contains no entries,
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index
This index is organized alphabetically by
topic and by subtopic within a topic. Topics
and sublopics are identified by paragraph
number.

Alcohol and drug abuse prevention and
control, 3-9
Article 84, UCM], 34

Bar criteria, 84
guidelines, -3
procedures, 8-5
review procedures. 8-5i
Bar to reenlistment, 8-1
Bonus extension and retraining applica-
tion, 6-6
assignment policies. 6-8
eligibility. 6-5
program, 6!
program MOS, 64
release and removal, 611
Seletive Recnlistment Bonous award level,
6-13
Broken service selective reenlistment bo-
nos, 54

Career Counselor assignment, 9-3
Badge. 9-8
rating schemes (NCOER). 9-6
reclassification and relief, 9-7
selection and training, 9-2
staffing requirements, 9-4
utilization, 9-5

Career Counselor of the Year, 9-9

Civil offenses, 3-10

Commander’s evaluation, 3-7

Communlcation with HQDA, 1-9

CSM Retention Program, 3-15

DA Retention Award, 1-5§
Declination of continued service, 4-11
disposition. 4-13
exceptions, 4-11

Enlistment Bonus and Selective Reenlist-

ment Bonus programs, 5-1
ENL/REENLB indic lead line, 5-9d
Enlistment bonuses, 5-3

transfer processing into Reserve

Component. 7-1

Enlistment/Reenlistment

document., DD Form 4 series, 11-7

document errors, 11-10
Extensions, 4-7

cancellation, 4-10

exceptions, 4-9

periods, 4-8

reasons, 4-9

under QMP, 10-11

Fair share, 1-4
Former Career Counselors, 9-2g
Forms, Records,and Reports, 11-1

Goals and mission, 1-4
HIV, 4-2

fmmediate Reenlistment, determination of

qualifications, 3-3
Incentive programs, 1-5

MEB, 10-8d
Monthly reenlistment roster, 11-37
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Moral and Administrative Disqualifica-
tions, 3-9

Officers, 3-13

Peace Corps, 4-2

PEB, 10-8d

PERSCOM processing procedures, 4-5
Preseparation briefing, 7-2

PRP, 4-1

- Qualitative Management Program (QMP)

Appeals, 10-8

Appeals Board procedures, 10--10

notification procedures, 10-6

objectives, 10-2 ’

presentation, 10-7

selection guidance criteria, 104
Qualifications for Discharge, 3-6
Qualifications for reenlistment, 3-8
Qualitative screening, 10-3

Regular Army enlistment grades and MOS
for ARNGUS or USAR soldiers, 3-14
Reenlistment
Data card, 114
Data card file. 11-3
Grades and Periods, 3-12
NCO. 9-5g
Option restrictions, 4-2
Options, 4-1
Qualification steps, 3-5
Reenlistment and enlistment processing of
officers and warrant officers, 3-13
Report of reenlistments and extensions,
11-36
Reserve Component accession credit, 7-11
Carcer Counselor assignment. 9-5¢
eligibility, 7-4a
enlistment and transfer periods. 7-7
interviews, 7-3
processing for Commissioned and Warrant
Officers. 7-12
quality control. 7-13
Responsibilities Active Army Counselor,
2-2f
Chief, Army Reserve, 2-2b
Chief. National Guard Bureau, 2-2b
Commandant, Recruiting and Retention
School, 2-2b
Company Commander. 2-2h
Company Reenlistment NCO, 2-2i
DCSPER, 2-2a
DMPM, 2-2b
MACOM Commanders, 2~2¢
PERSCCOM, 2-2b .
Reserve Component Career Counselor,
2-2g
Retention Officer, 2-2e
Subordinate Army Commanders, 2-2d
Retention actions authority, 1-8
counseling, 11-4
program purpose. 1-i
RRB effective date, 5-16
SA Career Counselor of the Year, 1-8
Secretarial authority and statutory entitle-
ment, 1-6
Separation after QMP, 10-14
SIMOS eligibility for BEAR, 6-5
Special enlistment and transfer options
and programs, 7-5

AR 601-280 =29 Septembar 1995

Selective reenlistment bonus airbome qual-
ified soldiers, 5-6

AOS, 5-7b

bonus, 55

computation, 5-7

qualifications. 5-6

restrictions, 5-6i

special conditions, 5-6h
Selective Reserve Incentive Program, 7-6
Service Remaining Requirement, 4-6
Stabilization after QMP, 10-13
Stabilized Assignments, 4-3

Term of reenlistment changes, 11-9

Unfuifilled or erroneous reenlistment com-
mitments, 11-35
Utilization of bonus recipients, 5-12

Waivers, 3-10
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STATUS OF DA FORM 1315
For use of this form, see AR 601-280; the proponent agengy is ODCSPER

DATE

ASSIGNED STRENGTH (SSG and batow)

CARDS INFILE

CARDS WITH COMMANDER

CARDS WITH BATTALION REENLISTMENT NCO

CARDS WITH CAREER COUNSELOR

CARDS WITH RC CARER COUNSELOR

IN-PROCESSING (Assignment less than 15 days)

QUT-PROCESSING (PCS and 30-50 days from ET5)

AUTHORIZED ABSENCE OVER 30 DAYS (Card with soldiar)

OTHER (Explain}

TOTAL CARDS ACCOUNTED FOR

DA FORM 1315-1-R, DEC 94 EDITION OF AUG 88 IS OBSOLETE
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RECORD OF INSPECTIONS CONDUCTED

For use of this form, ses AR 601-280; proponent sgency is DCSPER'

DATE FINDINGS

INSPECTED BY

PROGRAM MONITORED BY COR

DATE

CDR INITIALS

B |

DA FORM 1315-2-R, AUG 86
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AIVER OF DISQUALIFICATION FOR

REENLISTMENT/
; : PROMOTION IN THE REGULAR ARMY DISQUALIFICATION
OF u3e of this torm see AR 601.280: the proponent agency is DCSPER
TO: (inciuge ZI p vrmem PARAGRAPH AR 601-280
( 2IP Coge; FROM: (inciude ZIP Code)
TYPE
1 RANKINAME (Last, Firgt Misaia) 2. SN
3 RaeaL PYY ] Y | M ] €] 8 | COOE | DATE OF PHYSICAL| DATE OF PROFILE | 4 HT. 5 WT
BRIEF SUMMARY OF ASSIGNMENT LIMITATIONS 8 SOT DATA
PMOS
SCORE
DATE
7. TIME LOST DURING CURRENT SERVICE
DATES tFromfTo) | NO OF DaYS REASON
|
T
8. COUATS-MARTIAL DURING CURRENT TERM OF SERVICE
TYPE QFFENSE DATE OF CONVICTION SENTENCE
9. ARTICLE 15 DURING CURRENT TERM OF SERVICE
ARTICLE/TYPE OFFENSE DATE OF CONVICTION SENTENCE
10. LETTER(S) OF INDEBTEDNESS
CREDITOR | AMOUNT DATE OF LETTER DISPOSITION
|
!

11 RECOMMENDATION OF COMMANOING OFFICER WITH REASONS AND JUSTIICATIONS (USE CONTINUATION SHEET PER AR 140-1%. I8

REQUIRED)

12 LIST OF ENCLOSURES oubie column. & necessary)

T3 TYPED NAME, RANK AND BRANCH OF COMMANDER

PREVIOUS EDITION OF JAN Bs 1S OBSOLETE.
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REQUEST FOR REENLISTMENT OR EXTENSION IN THE REGULAR ARMY
Far use of this farm, ses AR 601-280; the proponent agency is ODCSPER

SECTION | - SOLDIER'S REQUEST

2. FROM

3. REQUEST | BE AUTHORIZED TO /Sefect ona)
[ ] a REENUST IN THE ACTIVE COMPONENT.

[] 6. EXTEND My ENUISTMENT FOR THE FOLLOWING REASON:

4. ACCRUED LEAVE OPTIONS (Select onef

) a 1oesie o cask DAYS OF ACCRUED LEAVE.

(] b. 100 NOT DESIRE TO CASH IN ACCRUED LEAVE.

D c. | AM EXTENDING MY PRESENT ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUED LEAVE.

5. DATE 6. SIGNATURE

SECTION Ul - COMMANDER'S CERTIFICATION

7. COMMANDER'S DETERMINATION OF QUALIFICATION fSelact one)

[ ] . SOLDIER IS FULLY QUALIFIED FOR REQUESTED ACTION.
(] b. SOLDIER IS NOT FULLY QUALIFIED AND REQUIRES WAIVER, [Safect 85 or 8ci1) below.

D ¢. SOLDIER IS FULLY QUALIFIED, BUT IS NOT RECOMMENDED FOR FURTHER SERVICE. (Select 8ci2/ below/

8. COMMANDER'S DETERMINATION/RECOMMENDATION FOR CONTINUED SERVICE WITHIN THE ARMY [Select one

[] s apprOVED

D b. RECOMMEND APPROVAL. DA FORM 3072158 ATTACHED.

[ ] ¢ DisaprROVED

D (1) | DISAPPROVE THE SOLDIER'S REQUEST FOR WAIVER OF DISQUALIFICATION.

E] (2) | HAVE INITIATED A BAR TO REENLISTMENT UNDER THE PROVISIONS OF CHAPTER 8, AR 601-280.

9. TYPED NAME, RANK, AND BRANCH OF COMMANDER

10. SIGNATURE 11. DATE

DA FORM 3340-R, DEC a4 EDITION OF MAY 88 IS OBSOLETE
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BAR TO REENLISTMENT CERTIFICATE 1. DATE
For use of this form, see AR 601-280; the proponent agency is ODCSPER

T THR
2 U finciude ZiP Code) 3. TO finclude 2IP Code} 4. FROM (include 2IP Cadel

|
l

SECTION | - COMMANDER'S RECOMMENDATION

Under the provisions of Chapter 8, AR 601-280, | recommaend the soldier named below be barred from reenlistment in the United
Statgs Army for reasons indicated in ltemfs/ 11 through 14 as may be applicable. Prior to submission of this recommandation, the
soldier was counsafed by the undersigned about his undesirable traits which are the basis for this action. Tha soldier has been
counseled and advised of the adverse consequences that may ensue from this or similar action.

5. NAME (last, First, Midals) 6. SSN ' 7. RANK
{
B. ETS 9. DEROS 10. TOTAL ACTIVE SERVICE COMPUTED FROM BASD TO DATE
‘ OF BAR INITIATION
YEARS MONTHS DAYS

11. RECORD OF COURT MARTIAL CONVICTIONS (indicate date adjudicated and approved, type, offense, sentence)

12. RECORD OF NON-JUDICIAL PUNISHMENT f{Articie 15)findicate date, specific offense, sentence and articlel

13. RECORD OF NON-PAYMENT OF JUST DEBTS fIndicate dates of farters of indebtednass, counseling, and resuits}

T4 OTHER FACTUAL AND RELEVANT INDICATORS OF UNTRAINABILITY OR UNSUITABILITY

15. TYPED NAME, RANK AND BRANCH OF COMMANDER 16. SIGNATURE

DA FORM 41 26-R, DEC 94 EDITION OF MAY 88 IS OBSOLETE
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SECTION 11 -

SOLDIER'S REVIEW (Check and injtial a5 apporopriate)

t. I have been furnish
reenlistment, ®d a copy of my Commander's racommendation /Sec 7/ 1o ber me from

2. Vhave been counseled and advised of the basis for this action.

000

|

3t :
D df'-‘ D do not desire to submit a statement in My own bahatf, (if applicable, maks statement -
use conunuation sheet if required. )

4. Ses attsched continuation statemant fif apnlicable)

5. TYPED NAME AND RANK OF SOLDIER 6. SSN

7. SIGNATURE 8. DATE

SECTION (Il - BATALLION OR NEXT HIGHER COMMAND

1. TO tinclude ZIP Codef 2. FRCM {inciyde ZIP Code)

3. | have reviewed Sections | and l| and
a. Recommand the soldier ba barrad from reenlistmant.

D b. The bar certificate is disapprovad.

D ¢. The bar certificate is approved. The unit commander will officially counsel the soldier in wrmng on the implications of this
action and the soldier's right to appeal. After counsaling, one copy will be provided to the soidier end the original wifl bs

forwarded to the sarvicing PSB for posting filing in the soldier's MPRJ.

4, TYPED NAME AND RANK OF COMMANDER 5. SSN

6. SIGNATURE 7. DATE

SECTION IV - COUNSELING

1. Tha Bar to Reenlistment initiated against you was approved on .
You have the right to appeal the imposition of the Bar to Reeniistment. I you slect to appeal you must submit the appeal within

7 days trom today.
3. Check and initial the appropriate block to indicate your option:

a. | will appeai the Bar te Reenlistment. . b. 1 will nat appeal the Bar to Reenlistmant.
2. TYPED NAME AND RANK OF SOLOIER 5. SIGNATURE OF SOLDIER 6. DATE
7. TYPED NAME AND RANK OF COMMANDER 8. SIGNATURE OF COMMANDER 9. DATE

DA FORM 4126-R, DEC 94 e 20t2
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RE \
QUEST FOR ACCELERATED PAYMENT OF SRB - HARDSHIP OR COMPASSIONATE

usa of this form. see AR 601.2B0; the progonent agency i MILPERCEN

DATA REQUIRED BY THE PRIVACY ACT

AUTHORITY: Secuan 308, T

10 May 197 a 37, US code, as amended by public law $3-277. Armea Forces Snistea Parsonna Bonus Act of 1974,

PRINCIPAL PURPOSE: To obtain data on service member's financial condition.
ROUTINE USES: As 2 sowrce document for
Resrwsiment Bonus {SAB) 1o eniisted applicams.

the personnel manaqer o detésming propnely of acislsraled -ayment of Selectve

DISCLOSURE:
& Voluntary, However, falure 10 prowde any of all of the recuesied information may result in the personal manager not
hawng sutticent information an which 1o base an approval of tha enlisted membaers request.
SECTION A - (To be compistad by requesior)
1. NAME (Last Frst Mi} 2 SSN 3. GRADE 4. MCS 5 DATE
6. DATE AND LENGTH OF REENLISTMENT 7. NUMBER OF OEPENDENTS 8. UNIT AUTOVON NC.
9. HAVE YOU SUBMITTED ANY PREVIOUS RECUESTS FOR ACCELEHRATED SRS YES NO

IF SO. WHAT ACTION WAS TAKEN ON YOUR REQUEST? (J APPAOVED © DISAPPROVED Z RETURNED WITHCUT ACTION

10. }zg?gngfg;v INCOME ] AMOUNT 11. COLLECTIONS (Ref Col 8. LES) AMCUNT
4 l b 2 b
a BASIC PAY ' a. FEDERAL INCOME TAX
b. QUARTERS ALLOWANCE 1 b. FICA
€. RATIONS/VHA | c. SOLOIEA'S HOME/SGLI
d. PRO PAY d. ABR/CFC CONTRIBUTICNS
6. SPOUSE'S MONTHLY "NCOME la. INSURANCE (COL 7. LES)
TOTAL TOTAL
TZ ALLOTMENTS, ADVANCE PURPCSE BALANCE | MONTHLY | CATE DATE TO UGUIDATE
PAY(S) & afewmassm | , REMAINING PAYMENT [ INCURRED ,

a AENT/HOME PAYMENT | [
v. FOOD l '
c. AUTO UPKEEP/FUEL i
@ AUTO INSURANCE | 1
o. OTHER INSURANCE ; i
1. UTIUTIES (inchuding phona) ' I
: |
" !
- Bl
- l
K, !

TOTAL |
13,

I . REQUEST IMMEDIATE PAYMENT OF
' (SIGNA TURE) (NUMBER)

ACCELERATED INSTALLMENTS(S) OF MY REMAINING SRB/VAB. A TOTAL OF §
PURPCSE:

TO BE USED FOR THE FOLLOWING

SECTION B - (To be completed by servicing FAQ)

14.

SSN PERASONAL FINANCE

A REVIEW OF

RECORD REVEALS THE EOLLOWING INFORMATION: GROSS SAB/ENTITLEMENT.

AMOUNT PAID EM $

BALANCE DUE EM S SAB/DESIGNATOR

AT
TYPED NAME/SIGNATURE OATE

DA FORM 4474-R, JUN 87 EDIMON OF OCT 84 IS OBSOLETE
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£33

RETENTION DATA WORKSHEET
for use of this form, see AR 601-280; the proponent agency is ODCSPER
1. NAME ({Last, First, Middle, Jr./Sr.] 2. MPC SPOUSE/SSN 3. EFMP 4. NO.REENL |5. TERM 6. CREDIT 7. SSN
P1 [ P2 | P3
B  Jves[ [wno . " Jves[ ]no
8. LOCID 9. BASD 10. BPED 11. PMOS4 12. sQi|13. GRADERANK |14, SEx [15. DOB 16. DOR 17. ETS
_.H?|
. N F
18. CIVED | 19. AsI 20. DEROS 21. LANG 22. RACE 23. SMOS 2a. PRMOS | 25._SQT/sDT 26. DROS
VL. | CERT : SCORE |DATE | MOS |
27. UIC 28. PHYSICAL 29. PSC | 30. HT | 31. WT | 32. PROM PTS |33 34. | 35.DT-LST-PCS | 36. DCOST | 37, CUR-LOC
PHY-PRO PPCAT | PP-DATE ERUP | MACM
—_ —
38. MMRB-DATE | 39. MOS-CERT |40. CIT2 41, 42, COURT 43. WAIVER 44. ART1S 45, SECURITY CLEARANCE
AWOL r PSIC | PSIC DATE DDP STA PRP STAT
Jves[ o ves| no lves| Ino |
46. APFT | 47. TEST DATE 48. ASVAB SCORES I
. DATE PRO CONN | FA/AE |EL oF GM MM |cL ST GT DLAB
[ Jrass[ Jran |
49. MATH 50. SCI 51. COLO 52. DRI 53. MVB 54. TYPW
GEN TRG GEN CHE NORM OCB YES |
ALG GEO 81O PHY RCB ROCB NO
55. CURR UNIT {Unit, Installation, State, ZIP Code) 656. OPTION |57. EXT CODE |58 goﬂcmm_mmo_ 59. 05 wxg vmmm_" —__[s0. noz_w\m PREF _
61. REUP/EXT/RECLAS DATE | 62. RCN/ECN 63. REUP/EXT (Yrs/Mths) | 64. BONUS (SRB/AMT/
65. TRAINING DATA 86, ASSIGNMENT DATA . 67. SPECIAL PREREQUISITES/REMARKS
| mos: CRS NO: UNIT: LOC: ]
START: ___.1GRAD: uIC: — —
CLASS: LOC: EPD C7L: REQ (Mo/Yr).
68, REENLISTMENT 69. EXTENSION _
HOR (Strest, city, state, ZIP] CURRENT ENL. PERIOD ,l.
. . ENUSTMENT DATE — _
[ TAFS: YRS MOS DAYS ___ |IAFS: YRS MOS DAYS NEW PERIOD OF ENL: _ YRS _ _ _ _ MOS _ _WEEKS -
OPTION _ | PERIOD OF EXTENSION:  MOS . “NEW ETS_ _
SPOUSE | EXTENSION REASON
CAREER COUNSELOR
70. REENLISTMENT NCO (Typed nsme, grade, and telephone number) 71. SIGNATURE 72. DATE SUBMITTED

DA FORM 4591-R, DEC 94

DA FORM 4591-R, SEP 8BS, 1S DBSOLELTE



SimS
Pencil

SimS
Pencil

SimS
Pencil


118 AR 601-280 » 29 September 1995 » R-Forms


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


STATEMENT OF OPTION
For use of this form, see AR 601-2B0; the proponent agency is ODCSPER

THIS FOR
M WILL BE USED FOR ALL QUALITATIVE MANA GEMENT PROGRAM [QMP) NOTIFICA TIONS FOR

THE ENLISTED QUALITATIVE EAR
LY SEPARATION PROGRAM. IT WIL P
NOTIFICATION OF DA BAR TO REENLISTMENT. ¢ ACCOMPANY MEERAND U OF

PRIVACY ACT STATEMENT

AUTHORITY: Title £, USC Section 301.
PRINCIPAL PURPOSE:
ROUTINE USES:
DISCLOSURE:

To determine and select option atter selection for DA bar to reenlistment.
Information is needed to ensure that soldier's option statement is properly identified with records.
Disclosure is voluntary, hawever, failure to furnish information could adversely affect soldier.

RESPONSIBILITIES:

1. COMMANDER:
a. Prasaht‘this opsion siatement to affected soidier. Ensure soldier understands options available. Require soldier to select an

8pproprrate option fPart A/ within 5 days after presentation,

b. Complete Commander's Certification, Part B.

Return signed option _sral.ement to Commander, U.S. Army Enlisted Records and Evaluation Center (EREC), ATTN:
PCRE-RP-Q, Fort Benjamin Harrison, [ndiana 46249-5301 within 7 days, and forward one capy to the soldier's servicing
PSB for filing in the MPRY.

2. SOLDIER:
a. Select appropriate soldier's option (Part AJ.
b. Rsturn signed ootion statement to commander within 5 days after receiot.

PART A - SOLDIER’'S ACTION

1 was notified of my DA bar 1o reenlistment under the Qualitative Management Program (AR 601-280/ on

| understand that the Enlisted Qualitative Early Separation Program has been in affect
since February 1990, and under the pravisions of this program, the following options are available. | have carefully read, have been
counseled, and understand the options open 10 me as a result of the imposition of this DA bar to reenlistment and the Enlisted
Qualitatve Eariy Separation Program. | understand | am in a nonpromotable status while this bar remains in effect. | have chosen
Lthe following option as indicated by my initials below. '

1. | will submit an appeal. | understand this appeal must be prepared so as to arrive at EREC not later than 60
days after date ot noufication. Failura to submit this appeal within THIS timeframe will result in separation
UP AR 635-200, para 16-8, within 90 days. | understand that I am not entitled ta a locai separation board,

2. | will not submit an appeal. 1 understand that ! will be separated within 30 days of the date of this option
statement UP AR 635-200, para 16-8.

3. Under the provisions of paragraph 16-5, AR 6§35-200, | request to ba discharged. (Date of discharge must
be before normat ETS. but NLT 90 days from the date of signing this option statement.)

! request discharge on

4. |request immediate ratirament. (Soidiers who have over 20 years of Active Federal Service {AFS! as of the
date of the notification memorandum may request to retire. Such retirement will be requested NLT 14 days
after signing THIS option statement and will be effective NLT 90 days from the date of signing this option

statement./

§. | have at least 17 years, 9 months Active Federal Service {AFS/ as of the date of the USAEREC

memorandum,

a. [request to extend for months to attain retirement sligibility. | will request
to extend as a separate action, to attain 20 years AFS, and will retire not later than the last day of the
month in which | attain retirement eligibility.

b. | request to retire when | attain 20 years AFS, | do not require 8n extension to attain retirament

- aligibility. | will retire not later than the last day of the month in which | attain retirement eligibility.

SSN DATE

SOLDIER'S PRINTED NAME AND SIGNATURE

|
PART B - COMMANDER'S CERTIFICATION
| presented notification of the DA bar to reenlistment and explained the available options. |
the provisions of the Enlisted Qualitative Early Separation Program, and

On
counseled the soldier on his/her rights under AR 601-280,

AR 635-200.
COMMANDER'S PRINTED NAME AND SIGNATURE

RANK/BRANCH DATE

PREVIOUS EDITIONS ARE OBSOLETE.
DA FORM 4941-R, DEC 94 USAEREC FORM 51 WILL NOT BE USED.
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DECUNATION OF CONTINUED SERVICE STATEMENT
For use of this form, sea AR 601-280; the proponent agency is ODCSPER

* ’

(55N} fRank) fUnit of assignment}

having incurred a service-remaining requirement under the provisions of Chapter 4, AR 601-280 as a resylt of

iSoidier's name)

and w| i . . .
hose ETS date is has been advised that in order 10 comply with the operational commitment,

he/she must have a minimum of menths remaining to ETS as of

SECTION A - COUNSELING BY MILITARY PERSONNEL DIVISION OR PSB ADVISOR

1. The soldier has been advised as to the options available to acquire sufticient remaining service to satisfy the commitment, but
has retused to mkg nacessary action to meet the length-of-service requirement. The soldier will initial in the space provided next to
all career offects signitying understanding of that statement. Soldier has been advised that refusal to take action to comply with the
operational commitment will have the following career effects:

! understand that | have 30 days from the date of notification 10 extend, reenlist ar execute this statement.

Placement in a nonpromotable status.

Prohibited from reenlistment or extension of enfistment.

Removal from promotion standing list /if applicable).

Prohibited to apply for reentry into the Acuve Army for a period of at least 93 days if separated at normal ETS, and at least
2 years if voluntarily separated befare ETS under para 16-5. AR §35-200.

Required to receive a grade determination from HQDA. if approved for ceentry into the Active Army.

Prohibited from application, election, or attendance for commissioning or warcant officer appointment programs whiie on
the current period of active duty.

Precluded from considerauon by HQDA for centralized selection for promotion and/or advanced schaoling.

Eligible to request voluntary separation under the provisions of para 18-5, AR 635-200.

The soldisr is not eligible for separation pay.

1a. TYPED NAME, RANK AND BRANCH OF OFFICER OR ib. ADVISOR'S SIGNATURE
SENIOR NCO (£7 or abovel ADVISOR N

1c. PLACE WHERE SOLDIER WAS ADVISED 1d. DATE I le. TIME
i

SECTION B - COUNSELING BY CAREER COUNSELOR

2. The undersigned Career Counselor also counseled the above named soldier concerning the various options available to satisfy the
sarvice-remainng requirement, and the sffects of retusal to take action to meet the length-of-service requirement. The soldier again
refused to taka action to comply with the operational commitment.

2a. TYPED NAME, RANK AND ORGANIZATION OF CAREER 2b. CAREER COUNSELOR'S SIGNATURE
COUNSELOR

DATE T 2e. TIME
2c. PLACE WHERE SOLDIER WAS ADVISED 2d. e

SECTION C - SOLDIER'S ACKNOWLEDGEMENT OF COUNSELING

3. | hareby acknowiedge that | have baen counseled by the above officials concerning action required by me 1o satisty a
Isngth-of-service requirement incident to an operational commitment, and regarding my rafusal 10 extend my enlistment or reenlist to
comply with the commitmant. | understand thes etfects my refusal will have on my Army career and on any tuture decision | might

make concarning reenlistment or enlistment after separation.

3b. SOLDIER REFUSES TO SIGN ACKNOWLEDGEMENT

3a. SOLDIER'S SIGNATURE OF COUNSELING RECEIVED.

3c. TYPED NAME, RANK, AND BRANCH OF WITNESS I 3d. WITNESS" SIGNATURE
1

SECTION D - COMMANDER'S REVIEW

! ‘ewed and discussed the above statement with the soldier and have determined that the soidier has besn properly
4. Ihave revie ion to acquire sufticient service to comply with the operational commitment.

counseied. The soldier refused to take acti
as. TYPED NAME, RANK, AND BRANCH OF COMMANDER ab. COMMANDER'S SIGNATURE

DA FORM 4991-R, DEC 94 EDITION OF JUL 81 IS OBSOLETE
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RESERVE COMPONENTS CAREER COUNSELOR INTERVIEW RECORD
For use of this form, see AR 601-280; the proponent agency is ODCSPER

AUTHORITY:
PRINCIPAL PURPOSE:
ROUTINE USES:

DISCLOSURE:

actions.

Title 5, USC, Section 301.

Expiain obligation and participation requirements.

of enlistment, or sransfer 10 a Reserva Camponent unit.

Confirmation of obligation and participation requirements as a basts for contracts and requests for personnel

Oisclosure of any information on this form is voluntary; failure to answer all questions may result in denial

SECTION A - TO BE COMPLETED BY SEPARATING SOLDIER

1.

NAME iLast. fiesr, madiesisr, Se;

3. SEX

[ JwaLe

'4. BIRTHDAY (vyasrpny

5. HEIGHT 6.

l

WEIGHT

2. SSN | 7. PULHES
| | FEMALE i
ITEM (Check appropriate biock for eachrteny | YES | NO | RiG | 16. EDUCATION COMPLETED
B. Are you a U.S, ciuzen? N R GED : lHS GRAD ‘ COL DEGREE
g. Do you have a military driver’s license? !
10. Do you have a norma? color vision? . RACE
11.. Is your spouse on active duty?
12. Do you have a bar to enlistment? . DATE OF LAST PHYSICAL | 19. DATE OF HIV SCREEN
13. Any Article 15s?
14, Any AWOL or had time? . B . HOME PHONE NO. 21. DUTY PHONE NOC.
15. s this a regular ETS? o I .. i
22. CURRENT UNIT DESIGNATION 23. ADDRESS AFTER SEPARATION (Sireer, city, state, 24, PHONE NO. AFTER
ZiP Codel SEPARATION

25. MAJOR COMMAND
26. PMODS ' 27. SMOS I 28. RANK/GRADE 1 29, YRS OF SERVICE 30. MARITAL STATUS
31. NO. DEPENDENTS 32, bATE OF ETS ’ 33. TERMINAL LEAVE rvvmmpor | 34, TYPE OF DISCHARGE rchraprer

| |
36a. SIGNATURE OF SOLDIER | 35b. DATE

SECTION B - TO BE COMPLETED BY RC CAREER COUNSELOR
MATH | sc —l cr I om 1 eL [ c | mm | sc l co FA | OF ST | aFQT | DLAB

I |
L | "
36. CHECK ONE 7. GAINING UNIT
[[] arnc | USAR _ ] e }
38 NUMBER OF YAS T3s,_sonus 40. ADDRESSILOCATION (Cay, state, 2P Covel
i | Ives | _[nO

21, UIC 42. CONTROL NO.

44 ASGT DMOS 45, APPOINTMENT DATE 46, UNIT PHONE gnct sres cocet
43. POC :
47. REMARKS

48b. DATE

48a. SIGNATURE OF RC CAREER COUNSELOR

DA FORM 5690-R. DEC 94
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REQUEST FOR RESERVE COMPONENT ASSIGNMENT ORDERS
For use of this torm, ses AR €01-280; the proponent agency is ODCSPER

PRIVACY ACT STATEMENT

AUTHORITY: Title 5, USC, Section 301,
PRINCIPAL PURPOSE:

Explain obligation and participation requirements.
ROUTINE USES:

Confirmation of obligation and

participation requiremants and raquest for assignments to a Reserve
Component unit,

DISCLOSURE:; Bisclosure of any infarmation on this form is voluntary; however, failura to angwer all quastions may result

in denial of enlistment or transfer to a Reserve Component.
SECTION | - INFORMATION TO BE COMPLETED BY RC CAREER COUNSELOR

1. TYPE OF ENUSTMENT (] usar [JARNG  [] ENLISTMENT INTO THE USAR WITH ASSIGNMENT INTO THE IRR

2.1, RANK SSN

upon completion of my active service, unless soorer authorized, have voluntarily accepted an assignment to the following unit:

PARA LINE uic

UNIT ADDRESS (Streat, City, State, ZIP Code}

USAR VAC CTRL NO PMOS SMOS ASGMT MOS

SECTION Il - GENERAL INFORMATION

3. DEROS 4, TERM LEAVE DATE 5. ETS 6. REMAINING MSO/TERM OF SVC

7. A unit sponsor has been assigned to greet and assist you in jpining your new unit when you arrive 8t your separation address.
Your sponsor is:

8. NAME AND RANK b. ADDRESS ¢. PHONE NUMBER

SECTION 1li - SOLDIER’S STATEMENT OF UNDERSTANDING
8. | understand that as a member of an ARNG unit or USAR Troop Program Unit TPU), | will ba mc!uiud to: A .
s. Report ta my unit within 30 days of my ETS and attend the next scheduled assembly/drill with my assug@ unit.
b. Attend ene period of annual training each year of not less than 14 days, unless excused by proper authority.

SECTION iV - ENLISTMENT DOCUMENTATION REQUEST
g documents from the DA 201 tile of the above named soldier:

9, Raquest copiss of ths followin

[Joo 214 [Jsres [ Joa 811
(Joa2a [Joaz []sres

SECTION V - AUTHENTICATION
11. CAREER COUNSELOR'S SIGNATURE 12, DATE

10. INSTALLATION

13. SOLDIER'S SIGNATURE 14. HOME ADDRESS 1§, PHONE NUMBER

TRANSITION POINT: MAIL DOCUMENTS TO ARMY AREA OR STATE AG, IAW CURRENT REGULATIONS.

DA FORM 5691-R, DEC 94 EDITION OF AUG 88 IS OBSOLETE
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CERTIFICATE A ANNEX A
AND METHODS OF FULFILLMSD ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS
THE ARMY NATIONA NT FOR INDIVIDUALS ENLISTING OR TRANSFERRING INTO UNITS OF
L GUARD UPON REFRAD/DISCHARGE FROM ACTIVE ARMY SERVICE
For use of this form, see AR 601-280; the proponent agency is ODCSPER.

DATA REQUIRED BY THE PRIVACY ACT OF 1874

AUTHORITY: Title 10, USC Se
. ction 270, 10USC511,10USC5 3a, Secti 1 i '
: ' 7 . . 73a, Section 301 and 304, Title 32, USC and Executive

PRINCIPAL PUR| : ; At P .
POSE:  Ta explain obiigation and participation requirements and to ensure that your agresment 1o these conditions

i5 a matter ot record.

ACUTINE USES: pontirwaﬁon of obligation and participation requiraments, occasionally as a basis for nonparticipation action
if requirements are not met.
DASCLOSURE: Disclosure of your SSN is voluntary, howaver, if not provided you will not be enlisted or transferred.

SECTION | - APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by all individuals enlisting or transferring into units
of the ARMY NATIONAL GUARD as applicable under AR 135-91.

’

SECTION Il - INSTRUCTIONS

For soldiers anfisting in the Army Navional Guard: The Active Army/RC Career Counselar, or the officer administering the Oath of
Enlistment is responsibla to read and explain the service requrements shown balow. Following the regding, explanation, atfixing of
proper signatures, and the administration of the Oath of Enlistment, a copy of the signed form will be stapied to each copy of the
signed enfistment agreement.

SECTION Ul - EXPLANATION TO SOLDIER

In connection with membership in the Army Nanonal Guard, it is my duty and responsibility to axplain the service and participation
requiremants that are applicable. If, during the course of the explanation, you have any quastions, or want further clantication,
advisa me and | will explain all matters to your satisfaction and understanding before proceeding. Following the administration of the
Oath of Enligtment, if you are enlisting, you will ba furnished an enlistment document /DD Form ) which you will be required to
sign. The original of this document and the enlistmant document will be inserted into your military records. | will furnish you a copy

of this signed statement.

This certificate is required by regulation when yau have voluntarily elected one of the following options: findividual will initig! next to

the checked transacoon.}

1. ENLISTMENT INTO THE ARMY NATICNAL GUARD OF THE UNITED STATES OF A PRIOR SERVICE MEMBER WHO
WAS RELEASED PRIOR TO COMPLETION OF AN INCURRED EIGHT-YEAR MILITARY SERVICE OBLIGATION (08LIGOR).
| incurred an 8-year military service obligation upon antry into the active military service and | have not compieted that
obligation; therefore, this enlistmant into the Army National Guard is at least for the minimum pariod of servica remaining
of my statutory obligation. This enlistment requires that ! commence training with an ARNG unit immact.iatelv. and ! will
report to said unit within 30 days of my release/discharge from active duty. | will be required to maintain sans'facto;v‘
participstion in the Ready Reserve for the entire period of sarvice stipulated on the enlistment documant to which this is

attached.
2. ENLISTMENT INTO THE ARMY NATIONAL GUARD OF THE UNTTED STATES OF A PRIOR SERVICE MEMBER WHO
D WAS DISCHARGED HAVING NO REMAINING STATUTORY MILITARY SEHVICF 08LlGATIQN {NON-OBLIGOR). | am
currently not a mamber of any Reserve component, but | have had ?re\{lous ml!-tary.sarvica in lh_o Armed Forces of the
Unitec Stetes and | have no remaining statutory military servica obligation. Thls. enlistment raquups that [ comfnunca
will report to said unit within 30 days of discharge from active duty. | will be

ining with a unit immediately and | A : : ‘
:::::?:d to maintain satisfactory participation in tha Army National Guard for the entire period of service stipulated on the

snlistment document to which this is attached,

SECTION IV - SATISFACTORY PARTICIPATION
tisfactorily during the entire period of my enlistment or assignment to the Ready Raserva in
ohs now in affect, or which may be hereafter placed into effect, by proper authority.

ed Resarve currently is defined as follows:

| undarstang that | must participate 52
accordance with the rules and raguiath
Satistactory panicipation in tha Select
ty for training [if required] you wilf serve the remaining pariod of your anlistmant with your

i ive du
1. Aftar completion of your active lacted provided for transfer 10 the Individual Ready Reserve {/RR/! or Inactive National Guard

assigned unit uniass the opt.ion you se
{ING) ater a period of time in your unit.

DA FORM 7249-R, DEC 94 EDITION OF NOV 92 IS OBSOLETE
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2. You will be required to attang all s¢
authority. If you acerue 9 or more une
unsatisfactory participant, A soldier w
neat soidierly appearancs, and perform
that you do not receive credit for atten
absence.

heduled unit waining assembiies (at jeast 48 per year] unless you are excused by proper
xcused absences duting any continuous '36541:\; period you may be declared an

hq atrends a scheduled unit training assembly must be in the prescribad uniform, prasent a
his/her assigned duties in a satisfactory manner to recaive credit for attendance. In the evant
danca for any of the reasons | have explained, you will be charged with an unaxcused

3. As & member of a unit you will be ¢

equired o satistactori i ; -
15 days per yaar exclusive of travel 1 orilv complete one period of annual active duty for training of not less than

me unless excused therefrom by proper authority.

4. If, through reasens beyond your control,

you lose your unit assignment and are assigned by pr i ividus,
Raady Reserve (191, you may be recutes & le) q Y prapec authority to the (ndividual

0 complete a periad of not mare than 30 days active duty for training each year.

5. If you change residence to a location too distant to permit continued participation with your unit, you will be authorized a period

of not more th.an 90 days of excused absence from training. During this 90-day period, you must locate and join another Reserve
componeant unit.

€. You will be responsible for keeping your commander advised of your current mailing address at which you will receive official
cortespondence.

7. You will be responsible for replying and complying with all official orders and correspondence which you may receiva,

8. If you fail 1o participate satisfactorily for any of the reasons | have explained or which may be placed into effaect heraatter by
proper authority, you may be declared an unsatisfactory participant and may be subject 1o reduction in grade and removal from the
unit and transferred to the Individua! Ready Reserve (/RA} or Inactive National Guard (ING/.

9. During the entire period of this enlistment, while | am a member of the Ready Reserve, | may at any time be ordered o active
duty invoiuntarily as a member of a unit, or as an individual if not assignad to 8 unit, in the avent of war or national amargency
decisrad by the Congress or the President of the United States; or in the evant of an emergency declared by the Governor of the
State, or under any other conditions authorized by law in effect at the time of my enlistmant or which may be hereafter be enacted
into law. | understand that | must comply with said orders, :

SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE
A check in this block indicates that an addendum has bsan completed, signed by the soldigr. and artached hereto. This
addendum is to be considerad an integral part of this certificate and it may add, alter, or delets, certain portions of this
certificate. Oniy aodendums that have been authorized by HQOA publications may be usad for this purpose.

SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING OF ENLISTMENT,
TRANSFER, OR UNIT ASSIGNMENT, OBLIGATIONS

1, the undersigned, having voluntanly efected to becarme a meamber of a unit of the Army Natonat Guard acknowledge that all the
conditions of such membership as outlined on this certificate were raad and explained to me by the officer, or Active Army/RC
Carser Counselor whosa signature appears below. | have been advised of my responsibilities with respact to satisfactory

participation in the Ready Reserve and | understand them.

TYPED NAME SOCIAL SECURITY NUMBER

SIGNATURE DATE SIGNED

SECTION VIl - CERTIFICATION BY OFFICER OR CAREER COUNSELOR

read and explained all the conditions and stipuiations concerning the specitic program set forth above Mr
become, a member of an ARMY NATIONAL GUARD unit. Following this resding and explanation, a

i cartify that | have
which the individual is, or will

copy of this signed form was furnished the above named soidier.
TYPED NAME RANK TITLE
SIGNATURE DATE SIGNED

REMARKS (If more space is neaded, continue on separate sheet of plain bond peper (8 1/2 by 11-inch and attach to this form.}

Page 2 of 2
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