
Headquarters
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Washington, DC, 7 February 1983

AR 601-2
Interim Change
No. 121
Expires 7 Feb

INTERIM CHANGE

ry 1985

Personnel Procurement

Army Reenlistment Program

JW

Justification. This interim, change establishes a reenlistment screening board
procedure, revises reenlistment grade waiver and article 15 waiver criteria, and
expands the bar to reenlistment procedure. These changes have been made to
prevent possible adverse judicial rulings against the Army.

Expiration. This interim change epires two years from date of publication and
will be destroyed at that time unless sooner rescinded or superseded by a
permanent change.

1. AR 601-280 is changed as follows:

This interim change supersedes DA Msg 2̂ 353Z Dec 82, Subject: Change to
reenlistment policy.

This change is effective immediately. Howeve^u phased implementation instructions
for reenlistment screening boards are at the\end of the reenlistment screening
board instructions.

Page 1-11, paragraph l-34d is relettered to be paragraph l-34e.

Page 1-11, paragraph l-34d is added as follows: "d. personnel who lack potential.
These are persons who, in the estimation of the unit\commander, do not possess
the potential for advancement and service as senior specialists or noncommissioned
officers. Specific indicators used in support of a baivto reenlistment based
on lack of leadership potential include incidents of noV-judicial punishment,
aptitude area scores. Enlisted Efficiency Report Weighted\Average (EERWA), SQT
scores, grade progression, and education achievement."

Pages 1-12.2, Section IX. CAREER COUNSELOR BADGE, is renumbered as Section X.

Page 1-12.3, Section X. CAREER COUNSELOR OF THE YEAR AWARD AND\DEPARTMENT OF
THE ARMY REENLISTMENT AWARD, is renumbered as Section XI.

Page 1-12.3, added: " Section IX. ESTABLISHMENT OF REENLISTMENT PRIORITIES AND
SCREENING BOARDS FOR INITIAL TERM SOLDIERS. 1-35.1 Applicability. The\rovisions
of this section are applicable to all initial term soldiers desiring to\reenlist
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121. AR 601-280 7 February 1983

either within the normal reenlistment eligibility window or to comply with a
time remaining requirement.

1-35.2 General, a. Reenlistment programs must be oriented to retain the best
initial term soldiers based on their performance and potential for future service
as a senior specialist or noncommissioned officer.

b. Retention of too many soldiers and/or retention of soldiers who lack
potential is not in the best interests of the Army or the soldier. At the same
time, retention of too few to meet needs is detrimental to Army readiness,

c. To achieve a balance, commanders and all supervisors must be conscious
of Army needs as well as soldier performance and potential.

1-35.3 In the interest of achieving reenlistment objectives through reenlisting
only top quality performers, reenlistment priorities will be established as
follows:

a. Priority 1 - Soldiers promoted Co grade E-5 during their first enlistment.
b. Priority 2 - Soldiers on their initial enlistment in grade E-4 on a

standing list for promotion to grade E-5.
c. Priority 3 - All other initial term soldiers in grade E-4 or in grade

E-3 who will have 24 months or less active Federal service at the time of
reenlistment.

1-35.4 Reenlistmeot screening procedures and establishment of reenlistment
screening boards.

a. Priority 1 and 2 soldiers who desire to reenlist, are qualified for
reenlistment to include approval of required waivers, and are recommended for
reenlistment by their unit commander will be provided the opportunity to reenlist.
Those not recommended will be barred from reenlistment under the provisions of
Section VIII, this chapter.

b. Soldiers in priority 3 should make formal application for reenlistment
(DA Form 3340) at least 7 months prior to their ETS, and must apply at least one
month prior to ETS to insure consideration by a reenliatment screening board.
Those applying for reenlistment less than one month prior to ETS will not be
retained on active duty beyond their normal ETS for the purpose of being boarded
for reenlistment.

c. Priority 3 soldiers who desire to reenlist, including those reenlisting
to meet time remaining requirements, and who are recommended for reenlistment
by their unit commander will be referred to the next higher level of command
for review. The following restrictions apply:

(1) Those applicants who are fully qualified but not recommended by
their unit commander will be barred from reenlistment and no further reenlistment
action will be taken.

(2) Applicants who require a waiver for reenlistment will be referred
for review only after the unit commander has recommended approval of the required
waiver.

(3) If the company level commander is grade 0-5 or above, and is
authorized to convene an E-5/E-6 promotion board, he may serve as the unit
commander, reviewing commander, and reenlistment screening board convening
authority unless this action is precluded by local directives.

d. If the reviewing commander does not consider the soldier suitable for
review by a reenlistment screening board, he will initiate a bar to reenlistment
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7 February 1983 121. AR 601 280

or disapprove the required reenlistment waiver as appropriate. All others will
be submitted without formal recommendation to the reenlistment screening board
for further consideration.

e. Reenlistment screening boards may be established at battalion or higher
levels, and will be constituted in the same manner as an E-5/E-6 promotion board.

f. Specific items to be considered by the board in making the reenlistment
recommendation are:

(1) Recent non-judicial punishment of a serious nature.
(2) Repetitive non-judicial punishment
(3) Aptitude area scores. (An aptitude area score of 100 or above on

tests administered on or after 1 October 1980, or 110 or higher on tests
administered prior to 1 October 1980, generally indicates that the soldier is
in the upper half of the Army in that area. A score of 85 on current tests, or
95 on tests administered prior to 1 October 1980, generally indicate minimum
trainability in that area.)

(4) Education achievement. (High school diploma or GED certificate is
required for promotion to E-6. Initial term soldiers should have one of these
certificates, or be working to obtain one.)

(5) Enlisted efficiency Report Weighted Average (EERWA) if available.
(6) SQT scores as an indicator of the soldier's ability to perform and

potential to supervise in his/her skill.
(7) Strength status of the soldier's PMOS. Better performance should

be expected of those soldiers recommended for reenlistment to remain in an
overstrength or balanced skill,

g. Upon completion of the review procedure, the board will indicate that
each soldier is either "Recommended for reexilistTnent," or "Not recommended for
reenlistment," as appropriate. Recommendation will be entered on the reverse of
the DA Form 3340, and signed by the president of the board.

1-35.5 Actions subsequent to completion of board proceedings.
a. Soldiers recommended and qualified for reenlistment will be allowed to

reenlist for any option and years service for which they are otherwise qualified.
b. No soldier may be reenlisted until reenlistment waivers, if required,

have been approved. If required waivers are subsequently disapproved, the soldier
may not be reenlisted regardless of board recommendations.

c. For soldiers not recommended for reenlistment by the reenlistment
screening hoard, one of the following actions will be taken.

(1) The board convening authority may approve the recommendation of
the board and deny the soldier reenlistment without imposition of a bar to

I reenlistment. This may be done by entering another remark on the reverse of the
•J DA Form 3340, or by separate indorsement. For these soldiers, a copy of the DA
| Form 3340 and the commanders approval of the board recommendation must accompany
f the soldier's records to the proper Separation Transfer Point (STP) to insure
1 award of the proper reentry (RE) code at separation.
I (2) In exceptionally meritorious cases when the commander convening

the board disagrees with the recommendation of the board, and if the soldier is
fully qualified for reenlistment without waiver, the board convening authority
may refer the recommendation to the commander exercising General Court Martial
convening authority or the first general officer in the soldier's normal chain
of command for reconsideration. The procedures below apply:

(a) The GCMCA/general officer may confirm the recommendation of the
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^ A In this case the processing procedures of (D above apply.
(b) The GCMCA/general officer may disapprove the recommendation of the

hoard In this case the provisions of a above
(c) This action may be taken even if the board convening authority is

also t e ^ ^ gignlficanc change in the status of the soldier should occur,
the soldier may be resubmitted to the reenlistment screening board after three
months Soldiers resubmitted will be totally reprocessed following procedures
in paragraphs l-35.4c through l-35.4g above. If the soldier is again "Not
Recommended for reenlistment." this recommendation may not be further considered.
Soldiers will not be retained on active duty beyond normal ETS for the purpose
of reconsideration. „..«

d. In all cases, the soldier will be given a copy of the DA Form 3340 with
board recommendations and commander's indorsement if applicable.

e. Soldiers who requested reenlistment to comply with time remaining
requirements and who are denied reenlistment with insufficient time remaining
to comply with assignment instructions, will be deleted from the applicable
assignment. Extension of these soldiers under the provisions of paragraph 3-
2 b ( l ) , is not permitted.

f. Soldiers not recommended for reenlistment who, at a later date, attain
promotion list standing for promotion to grade E-5, will be reenlisted under the
criteria applicable to soldiers in priority 2.

1-35.6 If a priority 3 soldier is boarded, but does not reenlist or separate
before being reassigned to a new command where boards are conducted, the following
applies:

a. The recorded board recommendation is valid for the f i rs t 3 months a f t e r
the soldier arrives in the gaining command. Provisions of paragraphs 1-35. 5d
and l-35.5e above apply.

b. After the soldier has been in the new command for 3 months, the command
may elect to have the soldier reboarded to determine reenlistment recommendation.

1-35.7 a. Denial of renlistment under these procedures is not to be viewed as
an adverse action nor does it imply that the soldier has served less than
honorably and fai thful ly .

b. Soldiers denied reenlistment under these proceedings will be awarded re-
entry (RE) codes as follows:

(1) Those soldiers who would normally be awarded an RE code other than
RE-1 due to AWOL/time lost, or other disqualification, will be awarded the
appropriate RE code.

(2) Those who would normally be awarded a code of RE-1, will be awarded
RE-IB, indicating that they are fu l ly qualified for reenlistment but were denied
under reenlistment controls procedures due to strength management requirements."

Implementation instructions. The provisions of the change quoted above were
effective 27 December 1982. However, in order to allow commanders enough time
to establish reenlistment screening boards and review those soldiers with ETS
in March through October 1983 who have currently applied for reenlistment, the
following implementation procedures will apply.

a. Current reenlistment policy will apply to all soldiers (priority 1, 2,
and j; with an ETS during January and February 1983, and those who received a
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7 February 1983 121. AR 601-280

valid reenlistment control number (RCN) before 27 December 1982.
b. All priority 3 soldiers with an ETS after 28 February 1983, except those

who received an RCN before 27 December 1982, must be reviewed by a reenlistment
screening board before reenlisting.

c. Effective 1 March 1983, no priority 3 soldier who did not have a valid
RCN before 27 December 1982, or who has not been reviewed by a reenlistment
screening board will be allowed to reenlist.

d. Soldiers should be encouraged to apply for reenlistment at least 7 months
before ETS so that they may be screened as necessary and given an early decision
on their retainability. During January and February, all soldiers with an ETS
between March and October 1983 should be encouraged to process for reenlistment
(applications and boards as required). Consummation of the reenlistment should
be accomplished within the reenlistment eligibility window at the time mutually
acceptable to the soldier and the commander.

Page 2-5, paragraph 2-22g, is changed as follows: Third sentence as reads "Only
those articles 15 occuring on the current enlistment will require waiver action."
is changed to read "Only those articles 15 on the current enlistment which were
administered on or after 1 October 1980 will require waiver action."

Page 2-6, paragraph 2-23a(l), is changed as follows: Delete "RE IB."

Page 2-8, paragraph 2-26c is superseded as follows: "c. Persons in grade E-3.
(1) Persons in grade E-3 who will have 24 months or less active

Federal service at the time of reenlistment or extension may be granted waiver
for the purpose of reenlistment or extension. As an exception to a(4), above,
reenlistments under this waiver provision may he for a period of up to 4 years.
Soldiers who incur a DA imposed service remaining obligation may be extended
for the minimum time necessary to fulfill the service remaining requirement
without preparation of a grade waiver.

(2) Persons in grade E-3 who will have more than 24 months active
Federal service at the time of reenlistment, may not be granted waiver for the
purpose of reenlistment or extension. However, soldiers who incur a DA imposed
service remaining obligation may be extended for the minimum time necessary to
fulfill the service remaining requirement without preparation of a grade waiver."

2. Post these changes per DA Pam 310-13.

3. File this interim change in the front of the publication.

(DAPE-MPD)
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121, AR 601-280 7 February 1983

By order of the Secretary of the Army:

E.G. MEYER
General, United States Array
Chief of Staff

Official :

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

Distribution:

To be distributed in accordance with DA Form 12-9A requirements for AR,
Personnel Procurement. Active Army: A; ARNG: B; USAR: B.

o O.6 GOVBRNKMT PRINTING OXPIC!- J983 - 381-661 - 403/3293
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Headquarters ., rJis^o, ii\
Department of the Army fflHMDEIi fi
Washington, DC, 1 October 1982 .____ *~

INTERIM CHANGE
AR 601-280
Interim Change
No. 120
Expires 1 October 1984

Personne1 Procurement

Array Reenlistment Program

Justification. This interim change eliminates the RETAIN hurdles system, and
revises reenlistment qualification criteria concerning non-judicial
punishment and trainability. These changes have been made to prevent
possible adverse judicial rulings against the Army.

Expiration. This interim change expires twc years from date of publication
and will be destroyed at that time unless sooner rescinded or superseded by
a permanent change.

1. AR 601-280 is changed as follows:

Interim changes 114, 115, 116, 117, 118, and 119 are rescinded.

Page 1-10, paragraph l-33e. Delete second sentence and all following begin-
ning with the words: "Bar to reenlistment procedures initiated against...."

Page 1-10, paragraph l-34a, add the following: "These individuals are often
identified by failure to perform the basic tasks required of their PMOS,
failure to achieve individual weapons qualification, failure of the Army's
Physical Readiness Test, evaluation results of the Army Education Activity,
and/or failure of the SQT."

Page 1-11, paragraph l-34d, add the following: "(17) Failure to achieve
individual weapons qualification." "(18) Failure to pass the Physical
Readiness Test for the appropriate age."

Page 1-12, paragraph l-35c, is superseded as follows: "c. Upon receipt of
the comment of the individual, the certificate will be personally indorsed
by each commander (or acting commander) in the chain of command, and approved
or disapproved by appropriate authorities shown in (l), (2), or (3) below.
A copy of DA Forms 2 and 2-1 will accompany the certificate. Any bar not
recommended for approval will be disapproved by the considering authority
without further processing. Bars to rcenlistiment may not be approved after
the soldier has separated from active duty. Further, soldiers may not be
retained involuntarily past their normal separation date for the purpose of
processing a bar to reenlistment.11

Page 1-12, paragraph l-35c, added: "(3) Bar to reenlistment procedures
against persons having 18 but less than 20 years of active Federal service
at ETS, and who are not extended to attain retirement eligibility (see (2),
above) will be approved only by HQDA. Such requests for bars to reenlistment

2U31Q
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120, AR 601-230

will be forwarded through command channels to Cdr, US Array Enlistment Eligib-
ility Activity, 9700 Page Boulevard, St. Louis, MO 63132. However, unless
specifically directed by the appropriate commander, bars will not be submitted
through Corps, MACOM, or similar commanders enroute to USAEEA."

"(4) Final approval authority for any bar to reenlistment will be
a minimum of one approval level higher than the initiating authority."

Page 1-12, paragraph l-35d is superseded as follows" "d. When the bar
has been approved, the individual will be informed and have the right of
appeal. Soldiers who are otherwise qualified under the criteria of chapter
2, including those with approved waivers, and who request retention, will
not te involuntarily separated while an appeal is pending. Appeals will be
forwarded within 15 days receiving the personal indorsement of each commander
(or acting commander) in the chain of command, and approved or disapproved
by the appropriate authority shown in (1) and (2) below."

Page 1-12, paragraph l-35d(2). Add the following as the last sentence.
"Unless specifically directed by the apprcpriate commander, appeals will not
be forwarded through Corps, MACOM, or similar commanders enroute to USAEEA,"

Page 1-12, paragraph l-35e. In the first sentence, delete the words "serving
on a second or subsequent enlistment,"

Page 1-12, paragraph l-35e. Third sentence and all following are superseded
as follows: "Requests of this nature will be processed in accordance with
paragraph l6-5b, AR 635-200. Approved requests for discharge are final.
Paragraph 16-5, AR 635-200 will be cited as the reason and authority for
separation. DD Form 214 will be coded RE-4."

Page 1-12.1 of change 5, paragraph 1-351. Last sentence, beginning "This
code will noL...." is superseded as follows: "RE codes will be entered on
appropriate copies of the DD Form 214 in accordance with AR 635-5."

Page 1-12.1 of Change 5, paragraph l-35j, is rescinded.

Page 1-12.2 of change 5, paragraph 1-37. Add the following as the last
sentence. "Wear of the Career Counselor Badge on the Array Green Shirt,
or on any appendage attached to the Army Green Shirt, is prohibited except
in those units/areas specifically authorized under provisions of AE 670-1.

Page 1-12.1 cf Change 3, dated 1 October 1979. Charge page number to
1-12.3.

Pages 2-3 through 2-14 of change 5, dated 15 September 1981. Renumber as
pages 2-1 through 2-12.

Page 2-1, paragraph 2-3.-1 is superseded as follows: "2-3.1. Quality deter-
mination. Commanders should evaluate all potential reenlistees under the
"whole person" concept. Those soldiers who, when evaluated, are not consid-
ered suitable for future military service should be considered for immediate
administrative separation, or initiation of a bar to reenlistment under the
provisions of Section VIII, chapter 1, this regulation. Factors considered
under the "whole peison" concept are: recent non-judicial punishment of a
serious nature; repetitive non-juducial punishment; low aptitude area scores;
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low educational achievement in combination with a pattern of disciplinary
actions; low EERWA; low SQT Scores wher applicable; slow grade progression
resulting from a pattern of marginal conduct and/or performance; potential
for future service; or a combination of any or all of the above factors."

Page 2-2, paragraph 2-3.2 is rescinded.

Page 2-2, paragraph 2-4a, as reads "Requests should not be submitted earlier
than 9 months or later than 3 months prior to the proposed date cf reenlist-
ment or extension." is changed to read "Requests will not be submitted earlier
than 9 months, and should not be submitted later than 3 months, prior to ETS
except for soldiers who must extend or reenlist to meet a service remaining
requirement."

Page 2-2. added paragraph 2-4e: "e. Waiver approval authority set forth
in this regulation requires the personal signature of the commander/officer
specified and may not be further delegated unless specifically authorized.
However, any commander above the designated approval authority may elevate
the approval authority to his, or any subordinate level of command considered
appropriate."

Page 2-3, paragraph 2-8 is superseded as follows: "2-8. Special category.
Waiver approval authorities below HQDA will not disapprove requests for
waivers of disqualification (waivable or nonwaivable) for the following
persons who have less than 20 years active Federal service. Recommendations
for disapproval will be forwarded to CG, MILPERCEN for final determination.

a. Recipients of the Medal of Honor, Distinguished Service Cross, Navy
Cross, or Silver Star.

b. Persons who, at ETS, will have completed 18 years, but less than 20
years, of active Federal service, and who are requesting extensions of
enlistment by an amount sufficient to complete 20 years of active Federal
service. As an exception, the commander exercising General Court Martial
Convening Authority (GCMCA) may disapprove requests for extension of
soldiers in the following categories. This authority may not be further
delegated.

(1) Persons refusing to take action to meet length-of-servicc
requirements in accordance uith paragraph 3-3, this regulation.

(2) Persons not meeting retention standards of AR 600-9.
(3) Persons denied further service under the provisions of Section

III, Chapter 4, AR 600-200.
(4) Persons with a locally initiated bar to reenlistment approved

by USAEEA under the provisions of paragraph l-35c(3), this regulation.
c. Persons who are partially disabled as a result of combat connected

Injuries.
d. PW returnees.

Page- 2-3, paragraph 2-9 is superseded as follows: "2-9. Basic reenlistment
qualifications and general information relating to waiver approval are
shown in Table 2-1, below.
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Table 2-1, BASIC REENLISTMENT QUALIFICATION GUIDE

LINE

1

2

3

4

5

6

7

QUALIFIER

Marital Status
and number of
dependent s •

Civil 0£fenses

Age

Citizenship

Tralnabllity

Education

Medical

BASIC CRITERIA IS -

No restrictions except
sole parents

Not a specific
qualifier

Not less than 18 years
at reenlistment or
more than 55 at new ETS

Must be US citizen, OR
legally admitted alien,
OR American Saraoan Nat-
ional, OR have Certif-
icate of Identity from
the Government of the
Commonwealth of the
Northern Marianas Is.

Initial Term: Must have
3 aptitude area scores of
95 or higher on ACB or
ASVAB prior to 1 Oct 80,
or 3 scores of 85 Or hig-
her on ASVAB after ] Oct
80. Exempt if E-5.

Second or subsequent term:
Must have 3 aptitude area
scores of 90 or higher
on the ACS, WACB, or ASVAB
administered prior to 1
Oct 80, or 3 scores of 85
or higher on ASVAB after
1 Oct 80. Exempt if pass
SOT.

Must meet qualification
for specific option
desired.
————— — ——— ——————— _
Meet retention stand-
ards of AR 40-501

Pass Physical Readiness
Test for age

Meet height/weight
standards of AR 600-9
————— ————— • ———————— _

WAIVER MAY BE
APPROVED BV -

N/A

N/A

Not vaivable

Not Waivable

Not Waivable

Not vaivable

• ••• — .. — ..,„
CG, MILPERCEN

OCMCA

Not vaivable

• — — — — — - — ̂— — -

DETAILED
INSTRUCTIONS IN-

Paragraph 1-34
and

Paragraph 2-10

Paragraph 2- 7

Paragrapgh 2-12

Paragraph 2-14

Paragraph 2-16

Paragraph 2-18

Paragraph 2-20

Paragraph 2-20

Paragraph 2-21-1
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I2u, «H 601-280

Table 2-1, BASIC REENLISTMENT QUALIFICATION GUIDE

LINE

S

9

10 ^

11

12

13

QUALIFIER

AWOL/Lost Time

Court Martial

Alcohol and
Drug abuse

Grade

Weapcns
Qualification

Articles 15

BASIC CRITERIA IS -

Must have waiver

Must have Waiver

May T<ot reenlist
while in the program

Must not exceed
retention ineligibllity
point for grade at new
ETS.

Must qualify on
individual weapon within
12 months prior to
reenlistment

Must have waiver

WAIVER MAY BE
APPROVED BY -

SPCM for 1-15
days; GCMCA for
16-30 days; CG
MILPERCEN for
over 30 days
CG, MILPERCEN

No waiver
required if
successfully
completed the ..
program

E-2 and Below:
Not waivable

E-3: General
Officer/GCMCA

E-4 to E-8:
As prescribed
in chapter 4,
AR 600-200.

General Officer/
GCMCA

One Article 15
can be waived
one level higher
thin thi: Init-
iating authority

Two or more must
be waived by
General Officer/
GCMCA

DETAILED
INSTRUCTIONS IN-

Paragraph 2-22

Paragraph 2-22

Paragraph 2-2 2

Paragraph 2-26

Paragraph 2-29

Paragraph 2-22

Page 2-4, paragraphs 2-16 and 2-17 are superseded as follows: 2-16. Basic
Eligibility Criteria, a. Initial term soldiers desiring to reenlist must
attain scores of 95 or higher on any three aptitude areas of the ACB, WACB,
or ASVAP administered prior to 1 October 1980, or 85 or higher on the ASVAB
administered on or after 1 October 1980.

b. Soldiers on their second or subsequent enlistment must attain scores
of 90 or higher on any three aptitude areas of the ACB, WACB, or ASVAB
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administered prior to 1 October 1980, or 85 or higher on the ASVAB admin-
istered on or after 1 October 1980.

c. Persons who did not attain the scores required above may te rerested
on the ASVAB under the provisions of AR 600-200. Retesting vill be on the
entire ASVAB. Retesting on individual aptitude areas for the purpose of
attaining reenlistraent eligibility is not authorized.

d. The following persons are exempt from the above requirements.
(1) Initial term soldiers who are promoted to the grade of E5.
(2) Mid term and career soldiers demonstrating proficiency in their

PMOS by achieving 60 percent or higher on the Skill Qualification Test
(Individual Soldiers Report) or a percentile score of 11 or higher as shown
on the USAEREC Form jOa. Reenlistment or extension of enlistment under this
exemption will not be accomplished if the individual is eligible for
retirement, and will not provide for service beyond the last day of the month
following the month that retirement eligibility is attained.

e. SQT test scores as recorded in the Individual Soldiers Report or
USAEREC Form lOa, or aptitude area scores as recorded on the DA Form 2-1, as
applicable will be used to determine reenlistment eligibility.

2-17. Waivers. Not waivable.

Page 2-4, paragraph 2-20, is superseded as follows: "2-20. Basic eligib-
ility criteria. Applicant must- a. Meet retention medical fitness standards
prescribed in chapters 8 and 9, AR 40-501, or have been found fit for duty
by a Physical Evaluation Board, Disability Review Council, and/or Cdr,
MILPEPCEN.

b. Pass the Physical Readiness Test for his age in accordance with
testing procedures and criteria established/published by HQDA, Office of the
Deputy Chief of Staff for Operations (ODCSOI*S) , not more than six months
prior to reenlistraent. Unit/detachment commanders will insure that Physical
Readiness Training is administered in a manner which allows all soldiers
the opportunity to attain reenlistment eligibility. Soldiers who fail to
fulfill FT requirements should be identified early, and considered for bar
to reenlistment procedings under the provisions of paragraph l-34a, this
regulation.

(1) Personnel possessing a temporary physical profile assigned under
the provisions of AK 40-501, which precludes administration of a Physical
Readiness Test, may be rcenlisted provided a satisfactory score was attained
on a Physical Readiness Test administered not more than six months prior to
award of the profile.

(2) Personnel possessing a temporary physical profile who are not
qualified under (l), above, may be extended for not more than six months
to allow removal of the profile and administration of the Physical Readiness
Test. Extensions beyond six months must be approved by the General Court
Martial Convening Authority (CCMCA) or the first general officer in the
soldier's normal chain of command, whichever is in the most direct line co
the soldier.

c. For the purpose of immediate reenlistment, a current physical
examination as defined by para 10-23, AR 40-501, is required. In cases
wh€re the soldier does not meet the profile requirements of his PMOS, the
unit commander will certify that the soldier is capable of performing the
duties of his PMOS (see paragraph 5-9b, this regulation).
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Page 2-4, paragraph 2-2l, is superseded as follows: "2-21. Waiver action.
a. Persons not qualified under the provisions of paragraph 2-20a,

above, may be granted waiver by Cdr, MILPERCEN.
b. The commander exercising General Court Martial Convening Authority

(GCMCA), or the first general officer in the soldier's normal chain of command,
may approve waiver of physical fitness standards (paragraph 2-20b, above) for
soldiers who meet one of the following criteria. Waivers will be personally
indorsed by the officer approving the waiver.

(1) Individual possesses a PERMANENT physical profile assigned under
the provisions of AR 40-501, which precludes administration of the Physical
Readiness Test, AND the individual's unit commander has certified that the
soldier is capable of performing the duties of his PMOS (See paragraph 5-9b,
this regulation).

(2) The soldier is unable to undergo Physical Readiness Testing
due to conditions beyond his control.

c. Soldiers granted waiver under the provisions of a or b, above, may
reenlist for any option and years service for which they are otherwise
qualified.

Page 2-4, paragraph 2-21.1 is superseded as follows: Delete the entire last
sentence.

Page 2-5, paragraph 2-22, added: "g. Articles 15. For the purpose of this
subparagraph, only those Articles 15 which are filed as part of the Military
Personnel Records Jacket (201 File) will be considered. Persons with a
history of minor offenses, not sufficient to be made part of the official
file, should be considered for a bar to reenlistment under the provisions
of Section VIII, chapter 1, this regulation. Only those articles 15
occuring on the current enlistment will require waiver action. However,
articles 15 from previous enlistments may be considered in bar to reenlist-
ment actions.

(1) One article 15 on the current enlistment.
(a) If the article 15 is for AWOL/lost time, waiver action will be

in accordance with paragraph 2-22b, above, NOT under this subparagraph.
(b) Articles 15 administered by company grade officers may be

waived by the Summary Court Martial Authority, or the first commander, grade
0-5, in the soldier^ normal chain of command, whichever is in the most direct
line to the soldier.

(c) Articles 15 administered by an officer in the grade of 0-4
or 0-5 may be waived by the Special Court Martial Authority or the first
commander, grade 0-6 or above, in the soldier1s normal chain of command,
whichever is in the most direct line to the soldier.

(d) Articles 15 administered by an officer, grade 0-6, may be
waived by the GCMCA or the first general officer in the soldier's normal
chain of command, whichever is in the most direct line to the soldier.

(e) Articles 15 administered by a General Officer may be waived
only by HQDA (USAEEA).

(f) In no case will the approval authority of a waiver be less than
one grade above the administering authority.

(2) Two or more articles 15 on the current enlistment. Waivers for
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120, Kit 601-280
two or more articles 15 on the current enlistment may be approved by the
commander exercising General Court Martial Convening Authority (GCMCAJ
or the first goreral off icer in the soldier's normal chain of command,
whichever is in the most direct line to the soldier, EXCEPT when one or
more of the articles 15 was administered by a general officer. In this case,
only HQDA (USAEEA) can approve the waiver.

Page 2-6, paragraph 2-2.3a(.1). Add the following: "Persons separating who
are ineligible for immediate reenlistment due only to overweight/
obesity wil l not be coded RE-3. Although ineligible for immediate reenl-
istment, overweight soldiers who subsequently attain acceptable weight
standards may be permitted reentry at a later date under applicable regulat-
ions."

Page 2-6, paragraph 2-23a(4) is superseded as follows: "(4) Persons
separated for failure to meet procurement medical fiti.ess standards under
provisions of paragraph 5-lt, AR 635-200."

Page 2-7, paragraph 2-25 is superseded as fe l lows : "a. Applicant must not
exceed the following reenlis tment ine l eg ib i l i ty points by more than 29 days
before expiration of contracted service (i.e., reenlistraent or extension).

Grade Reenlistment Ineligibili ty Point
(Total years active Federal service)

E-9 .......................................... 30
E-8 .......................................... 27
E-7 .......................................... 24
E-6 .......................................... 20
E-5 .......................................... 13
E-4 .......................................... 10
E-3 and below ................................ 3

*For members of the US Array Band, the US Mil i ta ry Academy Band, and
the US Army Field Band in grades E-7, E-8, and E-9, see Chapter 4, AR 600-200.

b. Personnel in grades E-2 and below, regardless of years service
completed, are not authorized reenlistmonc. No waivers considered.
Extensions of enlistment, if otherwise qual i f ied , are authorized for the
minimum time necessary to allow completion of three years active Federal
service - no grade waiver required. Waivers allowing longer periods of
extension may be processed under provisions o£ paragraph 2-26b, below.

c. Personnel in grade E-3 with three or more years active Federal
service are rot authorized reenlistraert. Waivers may be allowed under
provisions of paragraph 2-26c, below.

d. Individuals in grade E-3 with less than three yetrs active Federal
service may, if otherwise qualif ied, be extended for the minimum periof of
tjjfie necessary to complete three yeers active Federal service - no grade
waiver required.

c. Individuals in grsdes E-4 through E-8 whc have attained o f f i c i a l DA
or local order-of-mcrit promotion list status wiU be considered for reenl-
istment under the criteria of the grade to which they wil l be promoted under
provisions of chapter 4, AR 600-200. Personnel may not be reerl isted or
extended for any period which wil l exceed the reenlistment ineligibility
point for the grade to which they will be promoted, (i.e., and E-4 on the

McFaddenKM

McFaddenKM

McFaddenKM

McFaddenKM

McFaddenKM

McFaddenKM

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



120, AR 601-280

standing list for E-5 may be reenllsted or extended to complete 13 years
active Federal service - no waiver of grade required. However, retention
beyond 13 years active Federal service is not authorized - no grade waiver
allowed.)

f. Grade eligibility does not apply to peisons selected for attendance
at an officer training program such as Officer Candidate School or Warrant
Officer Flight Training.

Page 2-8, paragraph 2-26 is superseded as follows: "2-26. Waiver action.
a. Commanders exercising General Court Martial Convening Authority

(GCMCA), or the first general officer in the soldier's normal chain of
command, may grant waivers for SDldiers who meet the following criteria.
If desired, signature authority for these waivers may be delegated to the
Adj ut ant Genera 1.

(1) Service- member's commander recommends retention based on the
member's demonstrated performance and potential for future service.

(2) The individual is otherwise eligible for reenlistment without
waiver.

(3) The individual meets trainability requirements of paragraph 2-16,
this regulation.

(4) Except as provided in paragraph 2-32, LINE B, subparagraph b,
reenlistment will not exceed three years, and in no case will the new
ETS be beyond tho reenlistment ineligibility point for the next higher grade.

b. Individuals in grtde E-2 and below. Waivers for the purpose of
reenlistmer.t will not be considered. However, soldiers who incur a DA
imposed service remaining obligation may be extended for the minimum time
necessary to fulfill the service remaining requirement without preparation
of a grade waiver.

c. Persons in the grade of E-3 may be granted waiver for the purpose
of reenlistment or extension. Reenlistments under this waiver provision
will not exceed three years. However, soldiers who incur a DA imposed service
remaining obligation may be extended for the minimum time necessary to
fulfill the service remaining requirement without preparation of a grade
waiver.

d. Persons in grades E-4 through E-8 may be granted waiver under a, above.
See e, below, for restrictions on personnel in overage PMOS.

e. Except as provided in (l) and (2) below, grade waivers will not be
approved for soldiers in grades E-6, E-7, or E-8 who have attained
retirement eligibility (20 or more years active Federal service) at their
current ETS, AND whose PMOS is shown as overstrengtli (N/Y) in the current
DA Circular 611-XX. Exceptions are authorized as follows:

(1) Soldier is in receipt of oversea assignment instri.ctions.
Exception under this criteria will be limited as follows:

(a) Waiver will be for the purpose of extension only.
(b) Period of extension will be limited to the minimum time which

will allow completion of the oversea tour selected.
(2) Soldier is in the announced zone of consideration for promotion

AND their PMOS is short or balance in the grade :o which they are being
considered for promotion.

f. Waiver of grade criteria may be granted by conmanders- having
custody o personnel records for persons who have completed 18 but less
than 20 years of active Federal service, to permit extension, or reenlistment
if necessary, to attain retirement eligibility (see paragraph 2-8, this
regulation).
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120, AR 601-280

B. Seccnd waivers of the same reenlistraent iiieligibility point are
&

authorized as follows:
(1) Soldiers in the grades of E-4 and E-5 who require a second

waiver of the same reenlistment ineligibility point, and who are ctherwise
eligible for reenlistment without waiver, must obtain approval from their
GCMCA. Waiver approval will be personally signed by the approving authority.
See paragraph 4-6c, AR 600-200 for procedures to request the Official
Military Personnel File (OMPF) .

(2) All other soldiers who require a second waiver of the same
reenlistment ineligibility point must obtain approval from CG, MILPERCEN.

(3) The GCMCA may extend soldierr. in grade E-5 with more than 17
years active Federal service for the number of months necessary to complete
20 years active Feder*1.service. Signature authority may be delegated to
the Adjutant General.

h. Commanders may submit other requests for waiver of grade requirements
to CG, MILPERCEN whtir, in the commander's judgement, circumstances warrant
special consideration.

i. Persons granted waiver under c or d, above, may reenlist under
option tables 4-2, 4-4, and 4-5, this regulation if the> are otherwise
qualified for the option. In no case will the contracted service exceed the
reonlistment eligibility point for the next higher grade nor will persons
in grade E-3 be reenlisted for nore than three years.

Page 2-9, paragraph 2-28, added: "h. To verify their MOS proficiency
under the SQT testing program, a soldier must attain a score of 60 or
higher on the Individual Soldier's Report., or achieve a percentile score
of 11 or higher on the USAEREC Form lOa."

Page 2-9, paragraph 2-30 is superseded as follows: "2-30, Basic eligibility
criteria, a. Soldier must qualify on an individual weapon (rifle or pistol *as appropriate) within 12 months piior to reenlistment. Qualification will *
be determined in accordance with criteria and procedures published by HQDA,
Office of the Deputy Chief of Staff for Operations (ODCSOPS).

b. Soldiers who are unable to achieve weapons qualification due to a
temporary physical profile awarded under the previsions of AR 40-501, may
be extended for the minimum period of time necessary to allow rerroval of
the profile plus not more than six months to achieve weapons qualification."

Page 2-9, paragraph 2-31 is superseded as follows: "2-31. Waiver action.
The General Court Martial Convening Authority (GCMCA), or the first, general
officer in the soldier's nomal chanin of command, whichever is in the n:cst
direct line to the soldier, may approve waivers for soldiers who meet one
of the following criteria. Waivers will be personally signed by the approving
authority.

a. Inability to achieve weapons qualification due to a permanent I
physical profile awarded under the provisions of AR 40-501, or -

b. Inability to achieve weapons qualification due to "a lack of weapons, I
ranges, ammunition, or other circumstances beyond the control of the soldier. l

c. Soldiers granted waiver under a or b, above, may leenlist for any
option and years service for which they are otherwise qualified.

Page 2-10, paragraph 2-32, LINE B, subparagraph b, is supc-i seded as follows:
b. Personnel with an approved grade waiver reenlisting under the prov-

isions of paragraph 2-26i, this regulation, for assignment to a long tour
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120, AR 601-280

(36 month) oversea area, or on levy to a long tour area, may be reenlisted
for four years provided the reenlistment: will not place ETS beyond the
reenlistment inel igfbi l i ty point for the rext higher grade. Waiver approval
authority is the approving authority for the four year reenlistment."

Page 3-1, paragraph 3-la(3)(a) is superseded as follows: "Accomplish
extension of enlistment at least 6 months prior to completion of oversea
tour."

Page 3-1, paragraph 3-la(3)(b), is superseded as follows: First sentence -
"Accomplish reenlistraent not earlier than 9 nor later than 6 months prior
to completion cf lorraa: oversea tour."

Third sentence - "(Reenlistment under this provision will be for Regular
Army Reenlistraent Option only in accordance with option table 4-1, this
regulation)."

Page 3-1, paragraph 3-lb. First sentence is superseded as follows:
"Persons who are notified of selection for attendance at...."

Page 3-1, paragraph 3-2a. Delete last two sentences beginning with the words:
"If an extension is authorized under the provisions of...."

Page 3-2, paragraph 3-2b is superseded as fol lows: "b. Extensions may be
requested for the purposes specif ied below, and will be limited to the
minimum time required to achieve their purpose. Extensions of 12 or less
months for purposes other than those specifically authorized will be eval-
uated by the individual's immediate commander and submitted telephenically
to CG, MILPERCEN (Reenlistraent Control Branch) for approval if the extension
is believed to be in the best interest of the service. These extensions
wil l be requested only for the purpose of meeting military requirements, will
be accomplished only when the soldier is within the reenlistraent eligibility
window, and will not exceed a cumulative total of 12 months on any one
enlistment."

Page 3-2, paragraph 3-2b(l) is superseded as fol lows: "(1) Meeting service
remaining requirements. Extension may be accomplished without regard to the
reenlistment eligibility window. However, the maximum period will be as
indicated in Table 3-1. NOTE: Service remaining is not a prerequisite for
promotion to grades E-7, E-8, or E-9. Therefore, soldiers being promoted
to these grades will not be extended under the provisions of this paragraph."

Page 3-2, paragraph 3-2b(2) is superseded as follows: "Extension will not
be accomplished earlier than -

(a) six months prior to desired retirement date for persons electing
retirement in lieu of PCS.

(b) twelve months prior to desired retirement date for other
personnel.

Page 3-2, paragraphs 3-2b(3) and 3-2b(4) as reads "....will not be
accomplished earlier than 6 months prior to ETS." are changed to read
"....will not be accomplished earlier than 3 months prior to ETS."
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Page 3-2, paragraph 3-2b(5). Last sentence is changed to read: "Extension
may not exceed three months, and will not be accomplished more than 3 months
prior to ETS."

Page 3-2, paragraphs 3-2b(6), (7), and (8), are rescinded.

Page 3-2, paragraph 3-2b(9) is superseded as follows: "(9) Achieving
reenlistment qualification under Physical Readiness Testing or weapons
qualification criteria as authorized in paragraphs 2-20 and 2-30, this
regulation. Extension will not exceed the period authorized in the approp-
riate paragraph, and will not be accomplished earlier than 3 months prior
to ETS.

Page 3-2, paragraph 3-2c is superseded as follows: "c. Exceptions. Enlisted
members, whether or not they are reenlistment qualified in accordance with
chapter 2, to include those with non-waivable disqualifications and/or
locally imposed bars to reenlistment, will not normally be denied extension
when one of the following conditions exist. Authority to approve these
extensions may be delegated to the Adjutant General, Post Reenlistment
Officer, or SPCM authcrity. Extersion will not be accomplished earlier than
3 months prior to ETS."

Page 3-2, paragraph 3-2c(l)as reeds "Extension will not exceed 12 months."
is changed to read "Extension will not exceed 9 months."

Page 3-3, paragraph 3-2e is superseded as follows: "e. Normally only one
extersi-n of an enlistment will be authorized. However, subsequent extens-
ions may be authorized as follows provided the service member is eligible
for reenlistment to include approval of any required waivers, and provided
the total of all extensions on the current enlistment does not exceed 48
months.

(1) Subsequent extensions in the best interest of the service
under 3-2b, above, must be approved by CG, MILPERCEN, and the total of all
such extensions on any one enlistment may not exceed 12 months.

(2) Subsequent extensions under the provisions of paragraph 3-2b(l)
and 3-2c(2), above may be approved by the appropriate GCMCA. Signature
authority for these approvals may be delegated to the Adjutant General,
Post Reenlistment Officer, or comparable level.

(3) All other requests for subsequent extensions must be approved
by the appropriate MACOM. Telephonic communication is authorized."

Page 3-3, paragraph 3-2f, as reads "Requests for cancellation of...." is
changed to read "Written requests for cancellation of...."

Page 3-3, paragraph 3-2g, in the first sentence as reads "Extension may
also be cancelled by...." is changed to read "When request is received in
writing, extensions may be cancelled by...."

Page 3-3, paragraph 3-2h is superseded as follows: "h. Personnel -
(1) who have extended their enlistment past the sixth, tenth,

or fourteenth year of total active Federal service thereby losing their
SRB entitlement or -

(2) whose SRB entitlement may be reduced or lost through a later
reenlistment -
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120, AR 601-290

may submit written request for cancellation of extension for the purpose
of immediate reenlistment provided they are otherwise qualified. This action
may be taken whether or not the extension has commenced."

Page 3-4, paragraph 3-2, the following are added: "j. Service members who
have extended their enlistment as a result of acceptance into the Bonus
Extension and Retraining (BEAR) program will not be permitted to cancel
their extension prior to completion of BEAR MOS training.

k. Requests for cancellation of extension will be submitted in writing
and approved prior to accomplishing subsequent reenlistment.

Page 3-4, paragraph 3-3e is superseded as follows: "e. Requests for with-
drawal of Declination of Continued Service Statement by persons serving in
CONU'S will be fully justified and submitted through command channels to
Cdr, US Army Enlistment Eligibility Activity, 9700 Page Boulevard, St.
Louis, MO 63132 for approval/disapproval. All requests will be accompanied
by copies of the DA Form 2 and 2-1. Unless specifically directed by the
appropriate commander, requests will not be submitted through Corps, MACOM,
or similar commanders enroute to USAEEA.

Page 3-4, paragraph 3-3f. First sentence is superseded as follows: "Person-
nel serving overseas will forward fully justified requests for withdrawal of
statements through command channels to the major oversea commander for
approval/disapproval.

Page 3-5, paragraph 3-4b(l) is superseded as follows: "(l) Approve requests
for extensions of active duty of up to 12 months under the provisions of
this section unless a waiver must be granted by an authority higher than the
extension approval authority. In these cases, the waiver approval authority
is also the extension approval authority. Subsequent request for extension
of active duty will be submitted to CG, MTLPERCEN (ATTS: EPT-H) for
consideration. Normally, no more than 12 months of active duty will be
approved on any one extension."

Page 4-1, paragraph 4-3e. Delete last three words "....plus eight months."

Page 4-2, paragraph 4-5a is superseded as follows: "4-5. Stabilized assign-
ments, a. Individuals other than drill sergeants, US Army Recruiters, and
soldiers affiliated with units of the New Manning System, may reenlist for
any option for which qualified without regard to the length of time served
in the current assignment.

(1) Individuals assigned to drill sergeant duty must serve 24
months after successful completion of Drill Sergeant School prior to
reenlistment.

(2) Individuals serving as US Army Recruiters must serve 36 months
after assignment to recruiting duty prior to reenlistraent for any option
other than Present Duty Assignment (Option Table 4-2), unless sooner
released from recruiting duty.

(3) Individuals assigned to, or affiliated with, units of the New
Manning System (NMS) may reenlist for reassignment only at the designated
exit periods f?r the unit.

(a) Restrictions of AR 614-30 apply to soldiers, other than initial
termers, who have been alerted for oversea movement as part of a NMS unit.
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(b) Initial term soldiers assigned to a NMS unit may not reenlist
for reassignment or retraining until the unit to which they are assigned has
completed its established life cycle."

Page 4-2, paragraph 4-8 is superseded as follows: "4-8. Reenlistment options,
Tables 4-1 through 4-17 provide instructions for reenlistraent cptions
available.

a. Soldiers may be discharged at any time during the last three months
of current term of service for the purpose of immediate reenlistment on the
following day. The following exceptions are authorized;

(1) Soldiers reenlisting under option table 4-1 to meet service
remaining requirements as provided in chapter 3, may be discharged at any
time for the convenience of the government.

(2) Personnel serving on their initial term of active Federal
service (including those whose only prior active service was under RFA 55
or REP 63 programs) may be discharged at any time during the last £ months
of current term of service for the purpose of reenlistment on the following
day.

b. Personnel will be advised that reenlistment prior to their original
ETS may reduce their entitlement to SRB.

c. Personnel will be advised that discharge earlier than 3 months prior
to ETS, for the purpose of immediate reenlistment, will not entitle them
to payment for accrued leave.

d. Personnel will be further advised that upon reenlistment within 3
months of ETS, any negative leave balance will be considered as excess leave
and cash collection will be made."

Current subparagraphs b and c will be relettered as subparagraphs e and f.

Subparagraphs g and h are added as follows: "g. Persons desiring to be
assigned to specific specialized duties or units such as special intellig-
ence duties, US Army bands, or Special Forces duties/units, will accomplish
processing as required in AR 614-200. Upon completion of processing and
notification of acceptance/assignment, the service member may either be
extended, or reenlisted under the provisions of Option Table 4-1 for the
purpose of coraplying with the assignment service remaining requirement.

h. Persons desiring assignment to US Army recruiting duties will
process such requests under the provisions of AR 601-1. Upon completion
of processing, and notification of acceptance/assignment, the soldier may
either be extended, or reenlisted under the provisions of Option Table 4-1,
for the purpose of complying with the service remaining requirements."

Page 4-3, Option Table 4-1, Line 3c is superseded as follows: "3c. When:
As specified in paragraph 4-8."

Page 4-4, Option Table 4-2, Line 3c is superseded as follows: "3c. When:
As specified in paragraph 4-8."

Page 4-5, Option Table 4-3. Line 2b is superseded as follows: "2b.
Airborne training for those soldiers who already possess a MOS listed in
applicable DA Circulars for award of Special Qualification Identifier (SQI)
"P" or who are retraining in an Army-wide overage but Airborne shortage MOS

14

McFaddenKM

McFaddenKM



120, AR 601-230

and assigned to 82d Airborne Division (See Line 4m, below)."
Line 3c is superseded as follows: "3c. When: As specified in paragraph

4-8."
Line 4a is superseded as follows: Delete the words "except for lost time

of 1 to 5 days."
Line 4j is superseded as follows: as reads "....Chapter 10, AR 614-200.."

is changed to read "... Chapter 6, AR 614-200...."
Line 4m is added as fol lows: "m. Soldiers desiring retraining into an

Army-wide overstrength, but Airborne shortage, MOS in accordance with applic-
able DA Circulars, must submit written application (DA Form 4187 with copies
of DA Forms 2 and 2-1, current physical and PT test results as outlined in
AR 614-200) to HQ, MILPERCEN (DAPC-EPF-F) with statement of understanding
that the soldier must remain airborne qualified on active jump status with
the 82d Airborne Division for a minimum period of 24 months after completion
of retraining or be reclassif ied and reassigned in accordance with the needs
of the Army."

Page 4-7, Option Table 4-4, Line 3b is superseded as follows: "3b. When:
As specified in paragraph 4-8."

Line 4a is superseded as follows: Delete the words "except for lost
time of 1 to 5 days."

Page 4-9, Option Table 4-5, Line 3c is superseded as follows: "3c. When:
As specified in paragraph 4-8."

Line 4a is superseded as follows: Delete the words "except for lost
time of 1 to 5 days."

Page 4-11, Option Table 4-6, Line 3c is superseded as follows: "3c. When:
As specified in paragraph 4-8."

Page 4-14, Option Table 4-6A is superseded as follows:

LINE CMF/MOS
1. 28 - Aviation Communications-Electronics-35K, 35L, 35R.
2. 29 - Communications-Electronics Maintenance - 31E, 31J, 31S, 31T,

32F, 32G, 35B.
3. 31 - Conmunications-Electronics Operations - 05F, 32D, 36D, 36K, 72E.
4. 33 - EW/Intercept Systems Maintenance - 33S.
5. 51 - General Engineering - 81B
6. 63 - Mechanical Maintenance - 52D, 63B.
7. 64 - Transportation - 64C, 71N, 71P.
8. 67 - Aviation Maintenance - 67G» 67N, 68B, 68F, 68G, 68H.
9. 71 - Administration - All MOS except 7ic, 71E, OOU.
10. 74 - Automatic Data Processing - 34F, 74D, 74F.
11. 76 - Supply and Service - 76P, 76Y.
12. 84 - Public Affairs and Audio Visual - 81E, 83F, 84B.
13. 94 - Food Service - 94B.
14. 95 - Law Enforcement - 95B.
15. 96 - Mili tary Intelligence - 96B.
16. 98 - EW/Cryptologic Operations - All MOS.

Page 4-15, Option Table 4-7. Rescinded.

*
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120, Aft 601-280

Page 4-15, Option Table 4-8. Rescinded.

Page 4-19, Option Table 4-9. Rescinded.

Page 4-21, Option Table 4-10, Line 2b(6) is superseded as follows: "(6)
llth Armd Cav Regt."

Line 2b(ll) is added as follows: "(ll) 1st Battalion (Airborne),
509th Combat Team."

Line 3c is superseded as follows: "3c. When: As specified in paragraph
4-8."

Line 4a is superseded as follows: Delete the words "except for lost
time of 1 to 5 days."

Page 4-24, Option Table 4-11, Line 3c is superseded as follows: "3c. When:
As specified in paragraph 4-8."

Page 4-26, Option Table 4-12, Line 3a is superseded as follows: Place a
period (.) at the end of the word "below." Delete the words "with less than
6 years service for pay completed."

Line 3c Is superseded as follows: "3c. When: As specified in paragraph
4-8."

Page 4-28, Option Table 4-13, Line '3 is superseded as follows:
3. Available to qualified applicants. a. Reenlisting for 3, 4, 5, or

6 years who are in grades E-6
and below.

b. When: As specified in para-
graph 4-8.

Page 4-30, Option Table 4-14, Line 3a is superseded as follows: "3a. Reenl-
isting for 3, 4, 5, or 6 years who are in grades E-6 and below."

Line 3b is superseded as follows: "3b. When: As specified in paragraph
4-8."

Page 4-32, Option Table 4-15. Rescinded.

Page 4-35, Option Table 4-16. Rescinded.

Page 4-38, Option Table 4-17, Line 3c is superseded as follows: "3c. When:
As specified in paragraph 4-8."

Line 4a is superseded as follows: Delete the words "except for lost
time of 1 to 5 days."

Page 5-1, paragraph 5-3. Added: "h. DA Form 4789 (Statement of Entitle-
ment to Selective Reenlistment Bonus). Use for SRB recipients only.

Page 5-15, paragraph 5-6 is superseded as follows: "5-6. DA Form 3072
(Request for Waiver of Disqualification for Enlistment/Reenlistment in the
Regular Army for In-Service Personnel). Instructions concerning this form
are provided in chapter 2. DA Form 3072 is always accompanied by DA Form
3340. When used, the DA Form 3072 with inclosures, will become a part of,
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120, AR 601-230

and will be filed with, the DD Form '* or DA Form 1695. (See Table 5-1,
Line 10 -ANNEX (ES)).

Page 5-15, paragraph 5-7. Added to the first sentence: "....and will be
distributed and/or filed with the appropriate copies of the* DD Form 4 (See
Table 5-1, Line 10 - ANNEX(ES)).

Page 5-16, paragraph 5-9a. Added: "The DA Form 3340 will become a part of,
and will be filed with, the DD Form 4 or DA 1695. (See Table 5-1, Line 10-
ANNEX(ES)).

Page 5-16, paragraph 5-9b is superseded as follows: "b. The statement
"SM meets height and weight criteria of AR 600-9, and is physically qualified
to, and capable of, performing the duties of his/her PMOS" will be entered
in the remarks section of the DA Form 3340."

Page 5-16. Added: "5-10.1. DA Form 4789 (Statement of Entitlement to
Selective Reenlistment Bonus). Instructions concerning this form are
provided In chapter 9, AR 600-200. This form explains the conditions under
which continued entitlement to unpaid installments may be terminated, and
unearned portions of advanced/lump sum bonus payments recouped. When used,
this form will become an annex to the DD Form 4, and will be distributed/

accordingly. (See Table 5-1, Line 10 - ANNEX(ES))."

Page 5-18, Table 5-1, Line 10 (ANNEX(ES)). Added: "DA Form 3072, DA Form
3̂40, and DA Form 4789, as appropriate, will also be included and lettered

as annexes to the DD Form 4."

Page 5-1 9, Table 5-1, Line lOB, subparagraph f , is superseded as follows:
f. Waivers. Enter type of waiver granted using the followirg, abbrev-

iations or tie word "None" as applicable, and indicate approving authority

ENTRY REASON

.............. Waiver for AWOL or lost time. This code will be used
for all waivers where the offense is AWOL or lost time
even though an article 15 may have been administered.

W(C) .............. Waiver of weapons qualification criteria.
W(E) .............. Waiver o£ Physical Readiness Testing criteria.
W(G) .............. Waiver of grade criteria.
W(M) .............. Deleted
W(0) .............. Deleted
W(P) .............. Waiver of medical requirements other than Physical

Readiness Testing.
W(W) .............. Waiver o£ art.icle(s) 15, except when the article 15

was for AWOL/lost time. Article 15 waivers when the
offense was AWOL/lost time will be reported ur.dcr
waiver code (A), above.

W(X) .............. W.-iiver other than as indicated above.

17
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The following portion of this change is effective only upon receipt of, and
is applicable only to, DD Form 4 dated 1 Jun 81. DD Form 4, dated 1 Jun 81,
when used for the purpose of inenediate reenlistment in the "Active Army,
consists of only two(2) pages. They are: DD Form 4/1, printed front and
back, and DD Form 4/2.

Page 5-18, Table 5-1, Iten 10, DATE OF ENL/REFNL is deleted.

Page 5-19, Table 5-1, Item 14A, NAME OF ENLISTEE/REENLISTEE, is superseded
as follows: "14A NAME/SSAN OF APPLICANT/REENLISTEE .... Ente.r full first,
middle, and last name (and any suffix such as Jr., Sr, III, etc., as
applicable) and the individuals SSN as it is shown in Item 2."

Page 5-20, Table 5-1, Item 14B, SIGNATURE AND DATE, is superseded as follows
"14B SIGNATURE .... Individual will sign his/her full name as shown in
block I4a."

Item 15H, SIGNATURE AND DATE, is superseded as follows: "15B SIGNATURE
OF SERVICE REPRESENTATIVE .... The Reenlistment NCO identified in block 1 5a
will sign his/her name. If the Reenlistment NCO identified in blocks I5a
and l5b does not possess PMOS OOR, the first initial of the last name, and
last four digits cf the SSN (e.g. H-1218) of the responsible Retention NCO
(PMOS OOR) will also be entered in this block."

Item I6c. Change to read "Not Applicable."

Item 16D, ENLISTING OFFICER, is superseded as follows: "160 SIGNATURE
OF ENLISTEE/REENLISTEE .... Same as Item l4b."

It.em 16E, SIGNATURE OF ENLISTING OFFICER, is superseded as follows:
16E .... Not app 1 1 cable. .

Added: If.em 16F NAME, GRADE, AND ORGANIZATION OF ENLISTING OFF1CRK ...
Type the namr , grade, and organization of the officer who administered the
oath of enlistment/reenlistment, .

Added: Item 16G SIGNATURE CF ENLISTING OFFICER .... The officer
identified in Item l6f will sign in this block.

Added: Item 16H DATE SIGNED .... Type or ptint the date on which t.hc
•>ath of enlistment /reenlistment is administered.

Added: Item 1 61 .... Not app In .iDle.

Item 17 through 19 .... Roscinara.

The above portion of this change is effective only upon receipt of, and
is applicable only to, DD Form 4 dnied ] Jun 81.
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Page A-2. Added: A-13.1. Mid-Term Careerist. Individuals serving on a
second or subsequent enl i s tment with 10 or less years active Federal service
at ETS.

Page A-2, paragraph A-14 is superseded as fol lows: "A-14. Careerist.
Individuals serving on a second or subsequent enlistment with more than
10 years act ive Federal service at ETS. Th i s category is f u r t h e r divided
in to two groups as f o l l o w s :

2. Post these changes per DA Para rO-l->.

"). File t h i s Interim change- i- the front of the pub l i ca t ion .

(DAFE-MPD)

By -rder of the Secretary of the Army

E.C. MiSYKH
General, United States Army
Chief of Staff

Official :

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

Di stribut ion:
To be dis t r ibuted in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement. Active Army: A; ARNG: B; USAR: B.

ft Di. OOTERMMBNT PRIHTIMQ OFFICE: 1982-341-661 -403/3153
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Hca"quarters
DPI i r tment of the Army
W,ir,Mngt on, DC, 24 August 1982

HIDI

INTERIM CHANGE

AR 601-280
I n t p r i m Change
No. IL9
Expires 24 August 1984

Personnel Procurement

Army Reenlistmerit Program

Justification. This interim change includes modifications to the RETAIN
hurdles system, clarifies reenlistment wai ver approval authority, revises
reenlistment qualification criteria related to Physical readiness, weapons
qualification, and military disclplin. These changes have been made to
prevent possible adverse judicial rulinps agai nst the Army.

Expiration. This interim change expires 2 years from date of publication
and will be destroyed at that time unless sooner rescinded or superseded
by a permanent change.

1. AR 601-280, 1 July 1977, is changed as follows:

Page 1-10* paragraph l-34a, add the following: "These individuals are often
Identified by failure to perform the basic tasks required of their PMOS, fail-
ure to achieve individual weapons qualification, failure of the Array's Physical
Readiness Test, evaluation results of the Army Education Activity, and/or
failure of the SQT."

Page 1-11. paragraph l-34d, add the following: "(17) Failure to achieve
Individual weapons qualification." "(38) Failure to pass the Physical
Readiness Test for the appropriate age."

Page 1-12. paragraph l-35c(3), added: "Unless specifically directed by the
appropriate commander, bars to reenlisttnent will not be submitted through
Corps, MACOM, or similar commanders enroute to USAEEA."

Page 1-12. paragraph l-35d(2), added as the last sentence: "Unless specif-
ically directed by the appropriate commander, appeals will not be forwarded
through Corps, MACOM, or similar commanders enroute to USAEEA."

Page 2-1. paragraph 2-3.2a, d, and e, are rescinded.

Page 2-1. paragraph 2-3.2b, Is superseded as follows* b. Those who have two
or more Incidents of military discipline during the current term of enlistment.

Page 2-g, paragraph 2-9, is superseded as follows: 2-9. Basic reenlistment
qualifications and general Information relating to waiver ipproval are shown
In Table 2-1, below.
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119, AR 601-280 24 August 1982

Table 2-1, BASIC REENLISTMENT QUALIFICATION GUIDE

LINE

1

2

3

4

5

6

7

QUALIFIER

Marital Status
•nd number of
dependents.

Civil Offenses

Age

Citizenship

Tralnabllity

Education

Medical

BASIC CRITERIA IS-

No restriction except
sole parent*

Not • specific
qualifier

Not less than 18 years
at time of reenlist-
ment or more than 55
years at new ETS.

Must be US citizen, OR
legally admitted alien,
OR American Samoan Nat-
ional, OR have Certif-
icate of Identity from
the Government of the
Commonwealth of the
Northern Marianas Is*

Initial Term: Must have
3 aptitude area scores
of 95 or higher on ACB
or ASVAB prior to 1 Oct
60, or 3 scores of 85 or
higher on ASVAB after
1 Oct 60. Exempt if
E-4(P) or E-5.

Second or Subsequent
Term: Must have 3
aptitude area scores of
90 or higher. Exempt
if verified SQT

Must meet qualifications
for specific option
desired.

Meet retention stand-
ards of AR 40-501

Pass Physical Eeadiness
Test for age

Meet height/weight
standards of AR 600-9

WAIVER MAY BE
APPROVED BY -

N/A

N/A

Not Valvable

Not Vaivable

Not Vaivable

Not Vaivable

CG, MILPERCEN

GCMCA

Not Vaivable

DETAILED
INSTRUCTIONS IN-

Paragraph 1-34
on page 1-10, and
paragraph 2-10
on page 2-3.

Paragraph 2-7
on page 2*2.

Paragraph 2-12
on page 2-3

Paragraph 2*14
on page 2-4

Paragraph 2-16
on page 2-4

Paragraph 2-18
on page 2-4

Paragraph 2-20
on page 2-4

Paragraph 2-21.1
on page 2-4*
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Table 2-1, BASIC KD4LISTMZNT QUALIFICATIONS GUIDE (CONTINUED)

LINE

6

9

10

11

12

13

QUALIFIER

AWDL/Lost Time

Courts Martial

Alcohol and
Drug Abuse

Grade

Weapons
Qualification

Articles 15

BASIC CRITERIA IS *

May be waived

May be waived

May not re en list
while in the program

Must not exceed
retention eneliglbility
point for grade at new
ITS

Must qualify on indiv-
idual weapon within 12
months prior to
reenlistment.
Only applicable to
soldiers on their
initial enlistment

WAIVER MAY BE
APPROVED BY -

SPCM for 1-15
days; GCMCA for
16-30 days; CC,
MILPERCEN for
over 30 days

CG, MILPERCEN

Fo waiver
required if
successfully
completed the
program

1-2 and belovt
Hot Vaivable

E-3 i General
Officer/CCMCA

t>4 to E-8:
MACOM (May be
delegated to
next lower
cosmander

General Officer
or CCMCA

One Article 15
can be waived
one level hlghei
that the a&nin-
istering auth-
ority, e.g.
Company grade
Article 15 can
be waived at Bn
level.

Two or more
offenses must
be cleared by
MILPERCEN prior
to reenlistment

DETAILED
INSTRUCTIONS JK

Paragraph 2-22
on page 2-5

Paragraph 2-22
on page 2-5

Paragraph 2-22
on page 2-5

Paragraph 2-26
on page 2-6

Paragraph 2-30
on page 2-9

Paragraph 2-22
on page 2-5



119, AR 601-280 24 August 1982

********** CHANGES BELOW TO PARAGRAPHS 2-20 AND 2-21 ARE
********** EFFECTIVE 1 OCTOBER 1982 **********

Pate 2-4. paragraph 2-20, is superseded as follows t 2-20. Basic eligibility
criteria. Applicant must - a. Meet retention medical fitness atendards presc-
ribed in chapters 0 and 9, AR 40-501, or have been found fit for duty by a
Physical Evaluation Board, Disability Review Council, and Cdr, MILPERCEN.

b. Pass the Physical Readiness Test for his age in accordance with testing
criteria and procedures published by HQDA, Office of the Deputy Chief of Staff
for Operations (ODCSOPS), not more then six months prior to reenlistment.
Unit/detachment cocr&anders will insure that physical readiness training is admin-
istered In a manner which allows all soldiers the opportunity to attain reenl-
istment eligibility* Soldiers who fail to fulfi l l FT requirements should be
identified early and considered for bar to reenlistment proceedings under the
provisions of paragraph l-34a, this regulation*

(1) Personnel possessing a temporary physical profile assigned under
the provisions of AR 40-501, which precludes adni-nlstration of a physical .
readiness test, may be reenlisted provided e satisfactory score vas attained
on a physical readiness test ad&inistercd not more than six months prior to
award of the profile.

(2) Personnel possessing a temporary physical profile who are not
qualified for reenlistment under (1), above, nay be extended for not more than
*ix months to allow removal of the profile and administration of the physical
readiness test. Extensions beyond six months must be approved by the General
Court Martial Convening Authority (CCMCA) or the first general officer in the
soldier's normal chain of con&and, whichever is in the most direct line to the
soldier.

c. For the purpose of tow di ate reenlistment, a current physical examin-
ation at defined by Chapter 10, AR 40-501, is required. In cases where the
soldier does not meet the profile requirements of his FWOS, the unit com&ander
will certify that the soldier is capable of performing the duties of his FMOS
(see paragraph 5-9b, this regulation).

FilC 2-4,1 paragraph 2-21, is superseded as foil own 2-21* Valver action.
a. Persons not qualified under the provisions of 2-20a, above, will be
processed in accordance with AR 635-40.

b. The Cdr, HI LF! PC EN, mjy grant waivers to persons who do not meet the
criteria of paragraph 2-20a, above*

c. The commander exercising General Court Martial Convening Authority
(GQJCA), or the first General Officer in the soldier's normal chain ef tomnand,
»ay approve • waiver of physical fitness standards (2-20b, abovef for soldiers
who »«et one of the following criteriat

(1) Individual possesses a FXXKAKEKT physical profile, assigned under
the provisions of AR 40-501, which precludes administration of the physical
readiness test NAD, the individuals unit eonmander hss certified that the
soldier is capable of performing the duties of his RIDS (see paragraph 3-9b,
this regulation).

(2) The soldier is unable to undergo physicsl readiness testing due
to conditions beyond his control.

********** CHANCES ABOVE TO PARAGRAPHS 2-20 UND 2-21 ARE **********
********** EFFECTIVE 1 OCTOBER 1962
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Pate 2-5, paragraph 2-22, added: g. Articles 15. If a soldier is
adcinistered an article 15 for AWOL/lost time, waiver action will be
in accordance with paragraph 2-22b, above; NOT under this subparagraph.

(1) The provisions of this subparagraph are applicable only to
those soldiers on their initial term of active Federal service...

(2) For the purpose of this subparagraph, only those articles 15
which are filed as a part of the Military Personnel Records Jacket (201 File)
will be considered.

(3) One Article 15 on the current period of service may be waived as
follows:

(a) Articles 15 adninlstered by company grade officers may be
waived by the Summary Court Martial Authority or the first commander, grade
0-5, In the soldiers normal chain of conmand, whichever is in the most
direct line to the soldier.

(b) Articles 15 administered by an officer in the grade of 0-4 or
0-5 may be waived by the Special Court Martial Authority or the first
commander, grade 0-6 or above, in the soldiers normal chain of command,
whichever is In the most direct line to the soldier*

(c) Articles 15 adnlnistered by an officer, grade 0-6, may be
waived by the CCMCA or the first General Officer in the soldier's normal
chain of command, whichever is In the most direct line to the soldier.

(d) Articles 15 adninistered by a General Officer may be waived only
by HQDA.

(e) In no case will the approval authority of a waiver be less than
one grade above the adnlnlstering authority.

(3) Soldiers granted waivers under the provision of this subpara-
graph are authorized to reenlist for any option for which they are otherwise
qualified.

(4) Soldiers who have disciplinary action in excess of one article
15 on the current enlistment will be processed In accordance with paragraph
2-3. 2b, this regulation.

Page 2-8. Paragraph 2-26a, is superseded as follows: From the second
sentence, Delete the words "and who have first received clearance from CG,
MILPERCEN under the provisions of paragraph 2-3.2, this regulation,"

Page 2-8. Paragraph 2-26b, is superseded as follows: From the first
sentence, delete the words "who have received clearance from CG, MILPERCEN
under the provisions of paragraph 2-3.2, this regulation,11. From the last
sentence, delete the words "and have first received clearance from CG,
MILPERCEN (Reenlistraent Control Branch),"

********** CHANGES BELOW TO PARAGRAPHS 2-30 AKD 2-31 ARE **********
********** EFFECTIVE 1 OCTOBER 1982 **********

2,yf paragraphs 2-30 and 2-31 are superseded as follows: 2-30. Basic
eligibility criteria, a. Soldier must qualify on an individual weapon
(rifle or pistol as appropriate) within 12 months prior to reenlistm*tit.
Qualification will be accomplished in accordance with criteria and proced-
ures published by HQDA, Office of the Deputy Chief of Staff for Operations
(ODCSOFS) .

b. Soldiers who are unable to achieve weapons qualification due to a
t«nporary physical profile awarded under the provisions of AR 40-501, may
be extended for the minimum period of time necessary to allow removal of the
profile plus not more than six months to achieve weapons qualification.
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2-31* Waiver action. The General Court Martial Convening Authority (GCMCA),
or the first General Officer in the soldier's normal chain of command, which-
*ver is in the most direct line to the soldier, may approve waivers for those
soldiers who are unable to achieve weapons qualification due to -

a. a permanent physical profile awarded under the provisions of AR 40-501.
b. lack of weapons, ranges, ammunition, or other circumstances beyond

the control of the soldier.

********** CHANCES ABOVE TO PARAGRAPHS 2-30 AND 2-31 ARE **********
********** EFFECTIVE 1 OCTOBER 1982 **********

Paee 3-J. paragraph 3-laO)(a), is changed as follows: Pelete the second
aentence and ell thereafter beginning with the words Extensions not accom-
plished in this tiaeframe. ....»"

Page 3-2. paragraph 3-2b(9) is supersedes as follows: (9) Achieving reenl-
istment qualification under Physical Beadiness Testing or weapons qualification
criteria as authorized in paragraphs 2-20 and 2*30, this regulation.
EXTENSION WILL NOT EXCEED THE PERIOD AUTHORIZED IK THE APPROPRIATE PARAGRAPH.

3-2. paragraph 3-2c, la superseded as follow*: c. Exceptions. Enlisted
•embers, whether or nor* they are reenlistment qualified in accordance with
chapter 2, to Include those with non-wsivable disqualifications and/or
locally imposed bars to reenlistment, will not normally be denied reenlistment
when one of the following conditions exist. Authority to approve these
extensions may be delegated to the Adjutant General, Post Xeenllstment Officer,
or SPCM authority. ^^

Papf 3-4i paragraph 3-3e, added: "Unless specifically directed by the approp-
riate conmander, requests will not be submitted through Corps, MACOM, or
similar commanders enroute to USAEEA."

3-5. paragraph 3-4b(l)» Is superseded as follows: (1) Approve requests
for extensions of active duty of up to 12 months under the provisions of this
section unless a waiver must be granted by an authority higher than the auth-
ority to approve the extension. In these cases, the waiver approval authority
is also the extension approval authority. Subsequent request for extension of
active duty will be submitted to CG, MILPERCES (ATTN: EPH-H) for consider-
ation. Normally, no more than 12 months of active duty will be approved on
any one extension*

P«gg 4-2. paragraph 4»5, is superseded as follows. 4-5. Stabilized
assignments, a. Individuals other than drill sergeants, US Army recruiters,
and soldiers assigned to or affiliated with units of the New Manning System,
may reenlist for any option for which qualified without regard to the length
of time served in the current assignment.

(1) Individuals assigned to drill sergeant duty must serve 24 months
after successful completion of Drill Sergeant School prior to reenlistment.

(2) Individuals serving as US Army recruiters must serve 36 months
after assignment to recruiting duty prior to reenlistment for any option
other than Present duty Assignment (Option Table 4-2), unless sooner released
from recruiting duty*
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(3) Individuals assigned to, or affiliated with, units of the New
Manning System (NMS) may reenlist only at the designated entry and exit
periods for the unit. Restrictions of AR 614-30 apply for those soldiers
who have been alerted for oversea deployment as part of a NMS unit.

Page 4-2. paragraph 4-8, added: g. Persons Je siring to be assigned to specific
specialized duties or units such as special intelligence duties, US Army
bands, ranger units, or special forces duties/units, will accomplish processing
as required in AR 614-200. Upon completion of processing and notification of
acceptance/assignment, the service member may either be extended, or reenl-
isted under the provisions of Option Table 4-1 (Regular Army Reenlistment
Option) for the purpose of complying with the service remaining requirement.

h. Persons desiring assignment to US Army Recruiting duties will process
euch requests under the provisions of AR 601-1. Upon completion of proces-
sing and notification of acceptance, the soldier may either be extended, or
reenlisted under the provisions of Option Table 4-1, for the purpose of
complying with the service remaining requirements.

Pa fig 4-15. Option Table 4-7, Is rescinded.

Page 4*15. Option Table 4-6, Is rescinded.

4-18. Option Table 4-9, is rescinded.

Pace 4-32. Option Table 4-15, is rescinded.

Pa Re 4-35. Option Table 4-16, is rescinded.

Pagp 5-16. paragraph 5-9b, Is superseded as follows: b. The statement "SM
meets height and weight criteria UP AR 600-9, and is physically qualified to,
and capable of, performing the duties of his/her PMOS" will be entered in the
remarks section of the DA Form 3340.

Pag,e 5-19. Table 5-1, Line 10B, subparagraph f, is superseded as follows:
f. Waivers. Enter type of waiver granted using the following abbreviat-

ions or the word "None" as applicable, and indicate approving authority.

ENTRY REASON

V(A) ........*.«..... Waiver for AWOL or lost time. This code will be used
for all waivers where the offense is AWOL or lost time
even though an article 15 may have been ackninistered.

V(C) ........ .*...... Waiver of weapons qualification criteria.
V(E) *.......*....... Waiver of Physical Readiness Testing criteria.
W(G) ................ Waiver of grade criteria
W(H) ................ Waiver of suspension of favorable personnel action

(flagging action) other than as indicated above.
V(0) ................ Deleted
V(P) ................ Waiver of medical requirements other than Physical

Readiness testing.
W(X) ..*.....».».,».. Waiver other than as indicated above. This code will be

used to report waivers of articles 15 except when the
article 15 was for AWOL/lost time. Article 15 waivers
when the offense was AWOL/ lost time will be reported
under waiver code (A), above.
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2. Post these changes per DA Pam 310-13

3. Tile this interim change In the front of the publication

(DAPE-MPD)

By order of the Secretary of the Army

E.G. Meyer
General, United States Army
Chief of Staff

Official:

ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

Distribution:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement. Active Army: A; ARNG: B; USAR: B.

U.S. COVEUWBJfT PRINTING OFFICE: 198Z - 361-66! - 40J/J07Z
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Copy Z

HEADQUARTERS
DEPARTMENT OF THE ARMY " nT1 nfl '°
W A S H I N G T O N > D C ' 1 A p r n i 9 8 2 INTERIM C H A N G E
AR 601-280
INTERIM CHANGE
NO. 118
Expires 1 April 1983

PERSONNEL PROCUREMENT

ARMY REENLISTMENT Pk.A'IRAM

This interim change is forwarded Co the field i • modify reenlistment policies
that have a direct and immediate impact on the .;:J;-/i dual soldier. It pro-
vides changes in the provessing, approval, and autr ri zed periods of extens-
ions of enlistment, and restricts available reenlis uent options for personneI
with waivers of recnl tst.ment disqualifications T - i b change expires one
year from date of publication, and will be dest.roved at that time unless
superseded by a forma 1 printed change. It is be-in^ distributed by first
class mail through the publications pinpoint dist ribution system to all
holders of AR 601-280. It is, as an interim change, issued in other than
a page-tor-page format, and wi11 be included in the next forma 1 change to
AR 601-280. Change is effective immediately.

Page 2-1, paragraph 2-3.2a as reads "...unless exempt under the provisions
of paragraph 2-l6b(l), this regulation." is changed to read "...unless
exempt under the provisions of paragraph 2-l6d(l), this regulation."

Page J-?, paragraph 3-2b is superseded as follows: b. Extensions may be
requested for the purposes outlined below, and will be limited to the mininurt
time required to achievn their desired purpose. Extensions of 12 or less \* —*i
months for purposes other than those specificallv authorized will be eva luatdd\,i\*
Dy the individual's immediate commander and submitted telephonica1ly to CG,
MILPERCEN (Reenlistment Control Branch) for approval if the extension is
believed to be in the best interest: of the service. These extensions will
be requested only for the purpose of meeting military requirements, and will
he I united to a cumulat. ive total of 12 months on any one enl istment.

Page 3-?, paragraph 3-2b(l), added: NOTE: Personnel selected for promoti^
to grades tl"7, E8, and K9, do not incur a service remaining obligation and
will not bo extended under the provisions of this paragraph.

Page 3-2, paragraph "J-2J)(2) as reads "Extension will not be arcomp I i shed
earlier than 13 months prior to desired retirement date." is changed to
read "Extension will not r>e accomp 1 ished earlier than-

(a) six months prior t.o dosired retirement date for persons electing
retirement in lieu of Permanent Change of Station (PCS).

(b) t we Ive mom.hs prior t.o desired ret iroment date for other pcrsonno I .

Pago 3-2, paragraph 3-2b('j) as reads "EXTENSION MAY NOT EXCEED 12 MONTHS"
is changed to read "EXTENSION MAY NOT EXCEPT) 3 MONTHS."

Page 1-?, paragraphs J-2b((0» (7), and (R), arc rescinded.

- "^ i TA Ti i£ f.rv.'y j •;:rV:r?jlY;; IU t n t K.v.i! Li^*u^i.; I/is*: r:;'Tf.aoN
• ;*;GT:- v , n . c. 23310
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118, AR 601-280 1 April 1982

Page 3-2, paragraph 3-2c(l) as reads "Extension will not exceed 12 months."
is changed to read "Extension will not exceed 9 months."

Page 3-2, paragraph 3-2e as reads "However, the appropriate GCM authority
may authorize...." is changed to read "However, the appropriate Major
Command (MACOM) may authorize...."

Added at end of paragraph: "Authority to approve subsequent extensions
may not be further delegated."

Page 4-5, Option Table 4-3, Line 4a: Delete the words "except for lost
time of 1 to 5 days."

Page 4-7, Option Table 4-4, Line 4a: Delete the words "except for lost
time of 1 to 5 days."

Page 4-9, Option Table 4-5, Line 4a: Delete the words "except for lost
time of \ to 5 days."

Page 4-21, Option Table 4-10, Line 4a: Delete the words "except for lost
time of 1 to 5 days."

Page 4-35, Option Table 4-16, Line 4a: Delete the words "except for waiver
of lost time (1-5 days)."

Page 4-38, Option Table 4-17, Line 4a: Delete the words "except for lost
time of 1 to 5 days."

(DAPE-MPD-RT)

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army

Official: Chief of Staff

ROBERT M. JOYCE
Brigadier General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement.
Active Army: A
ARNG: B
USAR: B

OOVKRWMENTPRINTINOOl'FICZ 1982 - 361-661 - 403/ZW3
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AR 601-280
*C4

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, 1 January 1981
PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 1 February 1981

This is a major change and includes significant changes throughout the regula-
tion.
Interim changes are not official unless they are authenticated by Die Adjutant
General. Users will destroy interim changes on their expiration dates unless
sooner superseded or rescinded.
AR 601-280,1 July 1977, is changed as follows:

1. Changed material is indicated by a star.

2. Remove old pages and insert new or revised pages as indicated below:
Remove pages Insert pages

L-ll through 1 -12 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . £l-«-througb 1-12
2-fr£hrough 2-10.01 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . <^-&tfirough2-10 Y cA

^S^fthrough 3-4.1 ......... . . . . . . . . . . . . . . . . . . . . . . . . . . <3^thwmgh3-4
i>^throuBh4-14.(Jtt*fW?l|^B6B5pJ^.................... --^l through4-14
j44*7through4-38. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ,4-37through4-39
j£\ t h rough5-2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -&--1 through5-2
5^15 through 5-20. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5̂*15 through5-21
JXl through C-3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . '-C'-l through C-2

3. Make the following changes:
o. Page 1-10, paragraph l-34d(16), change "immortal" to read "immoral".
6. Page 1-10, paragraph 1-356, change "DA Form 4127-R" to read "DA

Form4126-R".
c. Page 3-2, paragraph 3-26(2), change "earlier than 6 months prior" to read

"earlier than 13 months prior".
d. Page 4-1, paragraph 4-36, line 10, change "may be reenlisted for any op-

tion for which qualified at expiration of term of service (ETS)." to read "may be re-
enlisted for any option for which qualified if within the time frame prescribed by
the applicable option table."

e. Page 4-21, table 4-10. Combat Arms Unit of Choice Reenlistment Option,
Line 26, add "(9) 2d Armd Div (Fwd)" and "(10) 1st Cav Div (Fwd)".

•This change supersedesJ^CMemage DAPE-MPR-P 281458Z Sep 78 (U), Subject Interim
Change 7.>ir601-280;^inmediate Action Interim Change 104 to AR 601-280, dated 6 July
1979,^mediate Action Interim Change 106 to AR 601-280, dated 16 October 1979ylimncdi-
ate Action Interim Change IO6 to AR 601-280, dated 23 Octo>er 1979; gmlnediate Action In-
terim Change IO7 to AR 601-280, dated 9 January 1980jtttomediate Action Interim Change
IO8 to AR 601-280, dated 28 January 1980^Ji£mediate Action Interim Change IO1 to AR
601-280, dated G March 1980; Immediate Action Interim Change IO9 to AH 601*280, dated 28' • ,:J?J\R.

•/ASH1NGTON, D.C. 20310
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-I-,'
C 4, AR601-280 1 January 1981

The proponent agency of this regulation Is the Office off the
Deputy Chief of Staff for Personnel. Users are Invited to send com-
ments and suggested Improvements on DA Form 2121 (Recom-
mended Changes to Publications and Blank Forms) direct to
HQDA(DAPE-MPR-RE) WASH DC 20310.

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army

Official: ChiefofStaff
J.C.PENNINGTON

Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR,

Personnel Procurement
Active Army—A
ARNG-E
USAR-B
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HEADQUARTERS " '"-

DEPARTMENT OF THE ARMY I MTC D I M
WASHINGTON, DC, 24 March 1981 IN I tnllvl

AR 601-280
INTERIM CHANGE
NO. 112
Expires 24 March 1982

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify reenlistment
policies that have a direct and immediate impact on the individual soldier.
It provides changes in procedures and criteria for age requirements related
to reenlistment. This change expires one year from date of publication and
will be destroyed at that time unless superseded by a formal printed change.
It is being distributed by first class mail through the publications pin-
point distribution system to all holders of AR 601-280. It is, as an
interim change, issued in other than a page-for-page format, and will be in-
cluded in the next formal change to AR 601-280. Change is effective
immediately.

Page 1-1, paragraph 1-2, added: Exceptions to non statutory provisions of
this regulation may be made by Headquarters, Department of the Army.

5?age 1-6, paragraph 1-21, added: Upon reassignment the remarks section of
the DA Form 1315 for soldiers in grade E A will be annotated to indicate
whether they are eligible/recommended for promotion to grade E 5.

Page 1-12, paragraph l-35i(l) and l-35i(3), as reads "Item 27, DD Form 214"
change to read "Item 18, DD Form 214".

Page 1-12, paragraph 1-35j, line out "and the Selective Service".

Page 2-3, paragraph 2-13, change to read: Waiver Action. Not Waivable.

Page 2-7, paragraph 2-26b(3), change to read: The individual possesses a
current SQT score of 60 or higher as shown on the Individual Soldier
Report (ISR) or a percentile score of 11 or higher on the USAREC Form lOa,

Page 3-1, paragraph 3-la(3)(d), as reads "Persons serving overseas....11
change to read, "Persons in grade E 6 and below serving overseas....".

T0 ™ ARMY LIBRARY
"00,.? 1A518 PENTAGON
WASHINGTON, D.C.
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112, AR 601-280

(DAPE-MPR-RE)

By order of the Secretary of the Army

24 March 1981

Official:

E. C. MEYER
General, United States Army

Chief of Staff

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B

.-US GOVERNMENT PRINTING OFFICE 1961-341-661:1399
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 28 November 1980

AR 601-280
INTERIM CHANGE
NO. Ill
Expires 28 November 1981

jjjjrarninfrnirrm /tt

INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENL1STMLNT PROGRAM

This interim change is forwarded to the field to modify reenlistment policies that
have a direct and immediate impact on the individual soldier. It provides guide-'
lines and procedures for involvement of active component reenlisttnent personnel
in support of the reserve component enlistment program at, and below, the instal-
lation level. This change expires one year from date of publication and will be
destroyed at that time unless superseded by a formal printed change. It is being
distributed by first class mail through the publications pinpoint distribution
system to all holders of AR 601-280. It is, as an interim change, issued in
other than a page-for-page format, and will bo included in the next formal change
to AR 601-280. Change is effective immediately.

Page 2-7, paragraph 2-24c is amended as follows:

After the word "perversion" add "..., homosexuality (includes an indi-
vidua1 who has committed homosexual acts or is an admitted homosexual but as to
whom there is no evidence that they have engaged in homosexual acts either before
or during military service — see Note 1)."

Page 2-7, paragraph 2-24 is amended as follows:

At end of paragraph (following 2-24r) add "Note 1. Homosexual acts
consist of bodily contact between persons of the same sex, actively undertaken
or passively permitted, with the intent of obtaining or giving sexual gratification,
or any proposal, solicitation or attempt to perform such as act. Individuals who
have been involved in homosexual acts in an apparently isolated episode, stemming
solely from immaturity, curiosity, or intoxicati on, and absent other evidence that
the individual is a homosexual, normally will not be excluded from reenlistment.
A homosexual is an individual, regard less of sex, who desires bodily contact
between persons of the same sex, actively undertaken or passively permitted, with
the intent of obtaining or giving sexual gratification. Any official, private,
or public profession of homosexuality may be considered in determining whether an
individua1 is an adroi tted homosexual."

**— f+ - •* " * ^*? l A ' •-•. ..,-d lU i'./- - • - • ;v'

5 D-c!' 20310
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101, AR 600-31

(DAPE-MPR-RE)

By order of the Secretary of the Army

28 November 1980

E. C. MEYER
General, United States Army

Chief of Staff

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WAS™, DC. 15 Novenber 19BO INTERIM CHANGE

AR 601-280
INTERIM CHANGE
NO. 110
Expires 15 November 1981

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify reenlistment policies
that have a direct and immediate impact on the individual soldier. It provides
guidelines and procedures for involvement of active component reenlistment
personnel in support of the reserve component enlistment program at, and below,
the installation level. This change expires one year from date of publication
and will be destroyed at that time unless superseded by a formal printed change.
It is being distributed by first class mail through the publications pinpoint
distribution system to all holders of AR 601-280. It is, as an interim change,
issued in other than a page-for-page format, and will be included in the next
formal change to AR 601-280. Change is effective immediately.

Page 1-2, paragraph l-8e is added as follows:

e. Implement and support an aggressive program within their commands to insure
that all soldiers declining to reenlist in the active Army who are qualified for
enlistment in the National Guard/USAR are informed of the benefits of reserve com-
ponent membership and are encouraged to become part of the National Guard or USAR.
Use of reenlistment personnel in accordance with guidlines provided in paragraph
1-10, 1-11, and 1-12, this regulation, is encouraged.

Page 1-3, paragraph l-10a and b are superseded as follows:

a. Keep the commander informed on all matters relating to the active and
reserve component reenlistment/enlistment programs.

b. Make a continuing estimate of the active and reserve component reenlist-
ment/enlistraent programs for future planning.

Page 1-3, paragraph 1-lla is superseded as follows:

a. Advise commanders on matters relating to the active component reenlist-
ment program, and the reserve component in-service enlistment program.

Page 1-3, paragraph 1-lld is superseded as follows:

d. Give talks to officers and NCO's not assigned to reenlistment duties, or
who are assigned on an additional duty basis, to stimulate interest and support
of both the active component reenlistment program and the reserve component in-
service enlistment program.

f"T"Pii'«"' -'.tiUiU1-. =
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Page 1-3, paragraph 1-llf and g are added as follows:

f. Supervise additional duty reenlistroent NCO's to insure that actions
required by paragraphs l-l2d and e, this regulation, are accomplished in a timely,
effective manner.

g. Coordinate with reserve component ISR's, where available, to insure that
the ISR is being provided with the opportunity and necessary information to inter-
view all qualified personnel who decline immediate reenlistment in the active
Army (see paragraph 1-28, this regulation).

Page 1-4, paragraph l-12d and e are added as follows:

d. Personnel assigned reenlistment duties at the company/battery, detachment
or similar unit level will also serve as the unit Reserve Component Options NCO.
Duties in this capacity will include, but not necessarily be limited to-

(1) Provide duplicate copy of the DA Form 1315 to the National Guard/USAR
ISR for all soldiers indicating they will decline immediate reenlistment. Card
will be prepared and forwarded not later than 60 days prior to ETS, and will con-
tain all entries to include interview remarks. Electronically reproduced copies
are acceptable. In oversea commands and other areas where supporting ISR's are
not physically located at the installation, duplicate DA Forms 1315 will be for-
warded to the supporting ISR by mail, messenger, or similar method.

(2) Coordinate with supporting ISR in scheduling reserve component interviews
for all qualified service members declining reenlistment. Interview will be con-
ducted 30 to 60 days prior to ETS. In oversea commands and other areas where an
ISR is not physically located at the installation, but is capable of providing
support to the installation, the ISR, when notified by the RC options NCO/commander,
will conduct the interview required by this paragraph and paragraph l-28b, this
regulation. In order to reach the maximum number of soldiers, group interviews
are acceptable. Service members will not be required to travel to the interview
location.

(3) Insure that the reserve component interview data is recorded on the
DA Form 1315 (see para 1-27.1, this regulation).

e. At installations where no reserve component ISR support is available,
Reenlistment NCO's at all levels of command will become familiar with the options,
benefits, and obligations related to reserve component participation so that
proper counseling can be performed.

Page 1-8, paragraph l-27d(7) is rescinded.

Page 1-8, paragraph 1-27.1 is added as follows:

1-27.1. Reserve Components Counseling, a. A duplicate or electronically
reproduced copy of the DA Form 1315 for all soldiers indicating an intent to
decline reenlistment will be provided to the available National Guard/USAR ISR not
later than 60 days prior to ETS. Provisions of paragraph 12d(l), this regulation,
apply.
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b. The unit reenlistment NCO will schedule all soldiers not intending Co
reenlist in the active Army for an interview with an available National Guard/USAR
ISR approximately 60 days prior to ETS. In order to provide counseling to the
maximum number of soldiers, group interviews are acceptable. Provisions of para-
graph 12d(2), this regulation, apply.

(1) At installations not supported by an ISR, the unit reenlistment NCO and
unit commander will, to the maximum extent practicable, advise service members of
the advantages of membership in the reserve components.

(2) Pending publication of a revised form, information, date, and interview
remarks resulting from this interview, whether conducted by the ISR or at unit
level, will be recorded in the Remarks section of the DA Form 1315.

(DAPE-MPR-RE)

By order of the Secretary of the Army:

E. C. MEYER
General, United States Army

Chief of Staff
Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, i October 1979

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

Effective 15 October 1979

This is a major change and includes significant changes throughout.

Interim changes to this regulation are not official unless they are au-
thenticated by The Adjutant General. Users will destroy interim changes
on their expiration date unless sooner superseded or rescinded.

AR 601-280, 1 July 1977, is changed as follows:

1. Changed material is indicated by a star.

2. Remove old pages and insert revised pages as indicated below:
Remove Pages Inoert P»gos

rough 1-12 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . i-'TTHroiigh, 1-12.1
-1 th£o*j?h 2-4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . J-4 lluuuuh 2-4.1

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -2-*"tfffouKh 2-10.01
3-4 . . . . . . . . . ̂ , ^ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . JJpA4*mnnrh 3-4.1

£• 1 jjarS-2

5-16 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . tMA Itirough 5-16.1
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 'l}-l and L>-2

3. The following changes will be made:
a. All references to "Career Counselor(s)" will be changed to "reenlist-

ment NCOttO."
6. All references to MOS "OOE" will be changed to "79D."

c. Page 2-7, paragraph 2-24n. Add: RE Code 4R applies.

•This change supersedes DA Message DAPE-MPR-P 13I855Z Jul 78 (ID, Subject:
Interim Change 4, AR 601-280; DA Message DAPE-MPR-P 030024Z AUK 78 (U), Subject:
Interim Change 5, AK 601-280; DA Message DAPE-MPR-P 0817114Z Aug 78 (U), Subject:
Interim Change 6, AK 601-280; DA Message DAPE-MPE-DR S615J5Z Sep 78 (U), Sub-
ject: Interim changes to AR 614-30 and AR 601-280 (Note: This Change only supersedes
paragraph 5 of this message); Immediate Action Interim Change tOl to AR 601-280, dated
23 Oct 78, Subject: A Any Reenlistment Program; Immediate Action I nter|nT Change 102
to AR 601-280, datedJS Noy 78, Subject: Army Reenlistment Pro gram; Immediate Action
Interim Change 103 to AR 601-280, dated\i5 Dec 78, Subj*ct| ^rrtiy«einlistment Pro-

• ' r -•-"""
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C 3, AR 601-280 1 October 1979

d. Page 2-7, paragraph 2-24o. Add: RE Code 4R applies.
e. Page 2-8, paragraph 2-25, under "Retention Ineligibility Point" for

grade E-3, change "5" to "6."
/. Page 2-10, paragraph 2-32, Line D, under "Authorized Reenlistment

Period" change "paragraph 2*24" to read "2-25."
g. Page 3-4, table 3-1, rule 7, under "extension of any one enlistment

will not exceed" change "24 months" to "12 months." Under the column "and
action will be taken" change "upon individual notification by promotion au-
thority" to "prior to promotion."

h. Page 4-5, table 4-3, line 2, under "comment," delete last sentence.
i. Page 4-21, table 4-10, line 4c, change "11-Armor" to read "19-

Armor."
j. Page 4-26, table 4-12, line 4i, change to read "possess a DLAB con-

verted score of 89 or higher."

k. Page 4-27, table 4-12, line 6p(10), change to read "DLAB converted
score."

i. Page C-2, appendix C, delete Line 5c.
m. Page C-3, appendix C, line 9a, change last sentence to read "School

quotas will be obtained from CDR, MILPERCEN, AUTOVON 221-8401.

The proponent agency of this regulation is the Office of the Deputy
Chief of Staff for Personnel. Users are invited to send comments and
suggested improvements on DA Form 2028 (Recommended Changes to
Publications and Blank Forms) directly to HQDA (DAPE-MPR-P) WASH
DC 20310.

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army

Official: Chief of Staff
J. C. PENNINGTON

Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement.
Active Army: A
ARNG: B
USAR: B
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AR 601-280
*C 2

CHANGE HEADQUARTERS
DEPARTMENT OF THE ABMY

No. 2 WASHINGTON, DC, 15 August 1978
PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 1 October 7978

This change eliminates the waiver requirement for personnel who have
completed the Alcohol and Drug Abuse Prevention and Control Program
(ADAPCP).
AR C01-280, 1 July 1977, is changed as follows:
1. Changed material is indicated by a star.
2. Remove old pages and insert revised pages as indicated below;

2-6
Remove page* ert payet

\ and 2-6
through 4-6-———-—————————————*.—————_____—„__—_— A 0-through 4-6

3. The following change will be made in pen and ink:
Page J^-lO^ Line 9, Comment (1) (c) is deleted.

4. File this change sheet in front of the publication for reference purposes.

The proponent agency of this regulation ts the Office of the Deputy Chief
of Staff for Personnel. Users are invited to send comments and suggested
improvements on DA Form 2028 (Recommended Changes to Publications
and Blank Forms) direct to HQDA (DAPE-MPR-P) WASH DC 20310.

By Order of the Secretary of the Army:

Official:
J. C. PENNINGTON

Brigadier General, United States Arm;/
The Adjutant General

BERNARD "W. ROGERS
General, United States Army

Chief of Staff

DISTRIBUTION*:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Pei-sonncl Procurements.
Active Army: A

•This change supersedes DA Message DAPE-MPR 251530Z Apr. 78
Interim Change 3, AR 601-280. _. , . -. -;-. T "".' " / •

TAQO 296A
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AR 601-280
*C1

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, l July 1978

CHANGE

No. l
PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 2 September /97S

This is a major change and includes significant changes throughout the entire regulation.

AR 601-280,1 July 1977, is changed as follows:

1. New or changed material is indicated by a star.
2. Remove old pages and insert new pages as indicated below:

T-Qand 1-10 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .fcXSand 1-10
igh 2-6 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . t>3 through 2-6
1-10 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Mlind2-10

J-4 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . yt^rtprough 3-4

'and4-28 . . . . . . . . . . . . . . . . . . . . . . . . . , . ' . . . . . . . . . . . . ^4-«TSid4-28
5-6 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .^-fttfirough 5-5

3. The following changes will be made in pen and ink:
a. Page 1-1, paragraph 1-2. After the words "active duty for training" add "except for determina-

tion of a reenlifltment eligibility code under appendix D."
6. Page 2-1, paragraph 4-4t. In the seventh line change "CG" to read "CDR".
c. Page 2-2, paragraph 2-4d. Change "CG" to read "CDR" and delete paragraphs 2-86 and 2-8e.
d. Page 2-8, paragraph 2-26h<3). Change to read "The individual meets test criteria in paragraph

2-28, this regulation." Paragraph 2-27a. In the fourth line after "AR 135-210" add "or AR 135-91".
e. Page 2-11, paragraph 2-34b. Between the words "statutory" and "entitlement" delete the words

"or policy". In paragraph 2-34o(2Xa) after the word "or" add "warrant officer".
/. Page 3-5, paragraph 3-4. In the fifth line after "AR 135-210" add "or AR 135-91". In paragraph

3-7. change the word "Inapplicalbe" in last sentence to read "Inapplicable."
g. Page 4-1, paragraph 4-36. In the second line of first sentence delete the word "oversea".
h. Page 4-5. table 4-3, Line 4r. Add "Criteria that requires high school/college level subjects will be

verified by appropriate school transcriptts)." Line 4f(l). Delete "appendix IV, AR 600-200" and insert
"DA Circular 611-56".

i. Page 4-10, Table 4-5, Line 2. Change "Paragraph 1-13, AR 680-29" to read "appendix C, AR
680-29".

j. Page ft-14, paragraph 5-56(1). Change "PCRC-F" to read "PCRE-F1.
k. Page 5-15, paragraph 5- 14o. In the last sentence change "PCRC-F" to read "PCRE-F".
/. Page 5-20, paragraph 5- 18c. Change "5-20" to read "5-19".
m. Page D-1, RE- IB. In hist sentence of explanation change "DE- IB" to read "RE-1 B".

4. File this change sheet in front of publication for reference purposes.

The proponent agency off this regulation Is the Office of the De-
puty Chief of Staff for Personnel. Users are Invited to send com-
ments and suggested Improvements on DA Form 2028 (Recommend-
ed Changes to Publications and Blank Forms) direct to HQDA
(DAPE-MPR-P) WASH PC 20310.______ ____

1

•Thi* change supersedes DA Message DAPE-MPR Q11600Z\Fe6 77, (C), Subject:. Int îiWehflnfce^rf.-'XR 601-280; DA
Message DAPE-MPR 131400Z Dec 77 (U), Subject: Interim Change a', AR «ft-28b;l>A THessage DAPE-MPR 2tfl350Z Dec 77
(U), Subject: Interim Change 2, AR 601-280. -̂
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1 July 1978

By Order of the Secretary of the Army:

Cl.AR 601-280

Official:
J.C.PENNINGTON

Brigadier General, United States Army
The Adjutant General

BERNARD W.ROGERS
General, United States Army

Chief of Staff

DISTRIBUTION:
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r*
ARMY REGULATION

No. 601-280

'AR 601-280

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, * July 1977
PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM
Effective 15 August 1977

TnU U a complete revision of AR 601-280 and change* are made throughout. Local limited'
supplementation of thU regulation it permitted^ but u not required. If supplement* are
l**ued. Army Staff agencies and major Army command* will furnUh one copy of each to
HQDA (DAPE-MPR) WASH DC 20310; other commands will furnUh one copy of each to the
next higher headquarter*.

CHAPTER i. GENERAL
Section I.

II.

III.

IV.

V.

General
Purpose and scope ___—-__———.. .—__———„——__———.——_———.__.__
Applicability ________________________...______________
Objectives ___—______._______—_______—_______—__——-
Explanation of terms „——_______——__—__——__—___.——_——..——
Communication with Headquarters, Department of the Army, and other governmen-

tal agencies _ _ _ — — , _ — _ _ _ _ _ _ _ _ _ — _ _ — _ _ _ _ — — _ _ _ — — . . — — _ _ _ _ _ _ _ _ _ _ _ — — _
Secretarial authority _____________________________________
ReBponsibilities
General _______..______________________________________________
Major commanders _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . _
Subordinate commanders __________________——______——_____;_ . . . ._
Reenlistment officers ._______________________________
Career counselors _________„________________________________
Staffing, Facility, and Publicity Support
S t a f f i n g . . . - , _ . _ _ _ _ - - _ _ - - - _ _ _ _ , _ _ _ _ _ , „ - - _ _ _ _ _ _ _ _ _ _ _ - - - _ _ _ _ _ _ _ _ _ _ _ - - _ _ _ _ _ _ _ _ _ _ - _ _ - _ _ _
Facilities __. _________________________________________
Publicity _ _ _ „ _ _ _ . _ _ _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ _ _ „ _ _ _ _ _ _ , _ _ _ _ _
Selection, Training:, Assignment, and Use of Reenlistment Personnel
Officer personnel selected for full-time reenlistment duty — — _ _ _ _ _ _ _ _ — — — . . _ _ _ _
Enlisted personnel selected for full-time career counseling duty ____________
Enlisted personnel selected for reenliatment NCO as additional duty _______,—_
Processing of personnel with MOS OOE due to return from oversea commands _ _ — _
Reenlistment Data Card (DA Form 1315)
Purpose and use _ . _ _ _ — _ _ „ . _ _ _ _ _ _ _ . - — _ _ — _ _ _ — — _ — — _ — — — _ _ — _
Initiation ——________——______________——________——_———-_—_
Maintenance _ _ _ _ _ _ _ . — . _ , _ _ _ _ _ — _ . _ _ _ _ _ _ „ — — _ _ . — . _ . _ — — _ _ _ — _ _ _ _ _ _ _ _ _
Disposition —______.—_—______—___——_—__——___—__„_____

P_r_crmph

1-1
1-2
1-3
1-4

1-5
1-6

1-7
1-8
1-9
1-10
1-11

1-12
1-13
1-14

1-16
1-16
1-17
1-18

1-19
1-20
1-21
1-22

Pit*

1-1
1-1
1-1
1-1

1-1
1-1

1-2
1-2
1-2
1-3
1-5

1-3
1-4
1-4

1-4
1-5
1-6
1-6

1-5
1-6
1-6
1-6

* This regulation tmperaedee AR 601-280, 1 August 1975, including all changes, DA messages: DAPE-MPR
111800Z Aug 75 (U), Subject: Cancellation of Extensions; DAPE-MPR 222234Z Aug 75 (U), Subject: Revision/
Clarification of Reenlistment Policy; DAPE-MPR 151426Z Sep 75 (U), Subject: Interim Change 2, AR 601-280;
DAPE-MPR-R 241724Z Sep 75 (U). Subject: Reenlislmenl Authority; DAPE-MPR-P 292143Z Sep 75 (U), Subject!
Interim Change 3, AR 601-280; DAPE-MPR 071545Z Jan 76 (U), Subject: Interim Change 4, AR 601-280; DAPE-
MPR 061930Z Mar 76 (U), Subject: Interim Change 5, AR 601-280; DAPE-MPR 251708Z May 76 (U), Subject:
Interim Change 6, AR 601-280; DAPE-MPR 28I400Z Jun 76 <U), Subject: Interim Change 7, AR 601-280; DAPE-
MPR 211245Z Sep 76 (U), Subject: Interim Change 8, AR 601-280; DAPE-MPR 082035Z Oct 76 (U), Subject:
Interim Change 9, AR 601-280; DAPE-MPR 061400Z Dec 76 (U), Subject! Interim Change 10, AR 601-280; DAPE-
MPR 172139Z Feb 77 (U), Subject: Interim Change 12; DAPE-MPR 03143IZ Mar 77 (U), Subject: Interim Ch.nge
13, AR 601-280; DAPE.MPR 171900Z Mar 77 (U). Subject: Interim Change 14, AR 601-280 (USA Special Forces
Rtwalbtroent Option); rescinds RCS CSGPA 1144<R2), and DA Forjp_l5j.S8-ftO.QArWind DA Form 3858-1R, 1 Aug
74.

•«.' *
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AR 601-280 1 July 1977
Paragraph P«g«

Section VI. Reenlistment Interviews and Counseling
Reenlistment orientation —— — _ ——————— —— — —————————————— — _ _ 1-23 1-6
Eligibility _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _ _ „ _ _ - - _ - — _-__ - -_— — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1-24 1-6
Unlawful enlistment — — —— —— _ _ _ _ _ _ — — ._-„- —— ———————————————— _ 1-26 1-6
Reenlistment interviews ——— ———————————— —————— — —— ——— _ — ——— 1-26 1-6
Reenlistment interview procedures —— ———— ——————————————_—————— 1-27 1-6

VII. Unfulfilled or Erroneous Reenlistment Commitments
Policy „ _ „ _ _ _ _ _ „ _ _ _ - . . - - _ _ - _ _ - _ _ - - _ . - - - _ — - — — — - _ _ - - _ - - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ 1-28 1-8
Action by installation commander . .—————————————_________________ 1-29 1-8
Action by claimants. —— _ — ———————————— ————— ——— — ——————————— 1-30 1-S

VIII. Bar to Reenlistment Procedures
General _ _ _ _ _ . _ _ „ _ . _ - - . _ - . _ , . _ - . - _ _ - - - - - _ - _ _ _ - _ — - _ - - , - _ _ - . . _ _ _ _ _ _ _ _ . _ _ _ _ . . _ _ _ . 1-31 1-8
Policy _ _ _ „ _ _ _ _ _ _ _ _ _ _ - _ - - _ - — _ _ _ _ - _ _ . _ _ _ _ _ _ . _ _ . _ _ . _ - _ _ _ _ _ - _ - _ _ - _ . _ . _ _ _ _ _ _ _ . _ _ _ _ _ 1-32 1-8
Guidelines in the use of bar to reenlistment procedures . . _ _ _ _ _ _ _ _ _ . . _ . - _ _ _ _ _ . _ 1-33 1-9
Criteria _ _ „ _ _ . _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _ _ _ _ _ _ _ _ _ - _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ _ _ _ _ _ 1-34 1-9
Procedures _ _ _ . _ „ „ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ . _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . _ „ . . 1-36 1-10

I.. Career Counselor Badge
Eligibility _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . _ _ . „ _ _ _ _ _ _ _ . _ . 1-36 1-12
Procurement procedures ———— — — _ _ _ _ - _ _ . — — — — _ _ _ . . _ _ _ _ _ _ _ _ _ _ . _ _ _ 1-37 1-12
Control _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . . . . . . . . . _ 1-38 1-12

X. Career Counselor of the Year Award and Department of the Army Reenlistment
Award

Career Counselor of the Year Award _. __ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1-39 1-12
Eligibility _ . . . . _ , _ _ . _ - - _ _ - _ - _ . _ _ _ - _ _ _ _ _ . _ _ _ _ _ _ _ . _ _ _ _ „ _ _ _ _ _ „ _ _ _ . „ _ _ _ _ _ _ _ _ _ _ _ _ _ . 1-40 1-12
Criteria for selection . „ _ _ _ _ _ „ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ . _ _ . _ _ _ _ _ . _ _ _ _ _ _ _ 1-41 1-12
Procedure for selection _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - - _ _ _ . _ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1-42 1-12
Submission of nominations _ _ — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . __. 1-43 1-12
Presentation of the a w a r d . - . . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ ._____________ 1-44 1-13
Department of the Army Reenlistment Award _..._____-.---._..._____ 1-45 1-13

CHAPTER 2. QUALIFICATION FOR IMMEDIATE REENLISTMENT
Section I. General

G e n e r a l _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . „ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ _ _ . _ _ _ _ _ _ _ _ 2-1 2-1
Applicant processing _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-2 2-1
Determination of qualifications . __ . — , _ _ . _ . . - . . . _ _ _ _ _ . _ _ . _ _ _ . _ _ _ _ . _ _ . - _ _ _ _ _ _ _ 2-3 2-1
Submission of requests for w a i v e r _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-4 2-1
Validity period _ _ _ _ . . _ _ . _ _ . _ _ _ . _ _ . _ _ . _ _ _ . „ . _ _ . . _ _ . _ _ . . - _ _ _ _ _ _ _ . _ . _ _ _ _ - _ _ . _ _ _ . . _ . 2-5 2-2
Administrative instructions _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-6 2-2
Civil offenses _ . _ _ „ _ . . . . _ _ . _ . . _ _ . ._-__.... _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-7 2-2
Special category _______...____.-_.-..-.......... _ _ . _ _ _ _ . _ . _ _ _ . . _ _ _ _ . . _ _ . . _ _ , _ 2-8 2-2
Qualifications _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-9 2-2
Marital status and number of dependents _ _ _ _ _ _ _ _ _ . . . _ .__ ._. ___________. __. 2-10 2-3
Questions on eligibility criteria _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . __ 2-11 2-3

II. Age
Basic eligibility criteria _ _ _ _ _ _ _ _ _ „ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-12 2-3
Waiver action _ , _ _ _ _ _ - _ - - _ . _ _ _ . - _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ _ _ _ . _ 2-13 2-3

III. Citizenship
Basic eligibility criteria _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2-14 2-4
Waiver action _ _ _ _ — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ . . _ _ _ . _ _ . ____„ _ _ _ _ _ _ _ 2-15 2-4

IV. Trainability Requirement
Basic eligibility criteria ___ . _ . . _ _ .„._.__.„._________________ 2-16 2-4
Waiver action _ _ _ — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ 2-17 2-4

V. Education
Basic eligibility criteria _ _ _ _ . . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ _ _ _ 2-18 2-4
Waiver action ____________________________._____________ 2-19 2-4

VI. Medical
Basic eligibility criteria ________,____________________.____ 2-20 2-4
Waiver action ____.________,____...___________________ 2-21 2-4
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P«r«grcph Pigt

Section VII. Moral and Administrative Disqualifications
Waivable disqualifications___________,______________............. 2-22 2-6
Persons ineligible for immediate reenliatment _____,__.___________________ 2-28 2-6
Non waivable disqualifications ____________________________„____ 2-24 2-7

VIII. Grade
Basic eligibility criteria __ ._ .____„_„„_____ ._ .—__.____ ,__ .___________ 2-25 2-7
Waiver action ______________________.____________________ 2-26 2-8
Regular Army enlistment grades and MOS for ARNG/USAR personnel „______ 2-27 2-8

IX. MOS Evaluation Score
Basic eligibility criteria _ . _ _ _ _ _ _ _ . „ _ _ _ _ _ _ _ _ _ _ _ . _ . . ——-.__.-- — . — — _ - _ - _ _ _ _ _ 2-28 2-9
Waiver action _ . _ _ _ _ _ _ _ _ _ . _ _ . _ _ _ _ _ - _ _ , _ - _ _ - _ - _ - - _ _ - - . - - . - - . _ - . _ - . - - - - _ . _ _ _ - _ _ _ „ _ _ - _ 2-29 2-9

X. Weapons Qualification Training
Baaic eligibility criteria _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ , _ _ _ _ . _ _ _ _ _ _ _ 2-30 2-9
Waiver action _ _ _ - _ _ _ _ _ _ _ _ _ - _ _ - _ „ „ _ _ . _ _ _ _ _ - _ _ - _ _ - _ _ _ — - . _ - . _ _ . . _ - - _ „ _ _ . _ _ _ _ _ _ _ _ . . _ 2-31 2-9

XI. Reenlistment Periods and Grades
Authorized reenlistment periods _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ — _ _ . _ — - . _ - - _ _ . _ _ _ _ _ - - _ _ - _ _ _ _ _ _ 2-32 2-9
Reenlistment grades—general information _ _ _ _ _ _ _ _ . _ _ , _ _ - _ — _ - _ _ - _ _ - _ _ - _ _ _ _ _ _ 2-33 2-10
Reenliatment grades for former officers and warrant officers _ _ _ „ _ _ _ _ . _ _ _ _ _ _ _ _ 2-34 2-10

XII. Administration of Oath of Enlistment and Related Matters
Orientation prior to administration of oath _ _ - - _ _ . _ - . . _ - - . _ - . _ - . _ - , _ _ - _ _ , _ _ _ _ _ _ . _ _ - 2-35 2-11
Administration of oath of enlistment _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ — _ —... — — , _ _ _ — _ _ _ _ — — 2-36 2-11
Date of reenlistment antedating reenlistments _ _ _ _ _ _ _ _ _ _ _ _ _ . _ . , _ , , _ _ , „ - _ _ _ _ _ _ _ _ . _ 2-37 2-11

CHAPTER 3. ACTIONS AUTHORIZED TO MEET LENGTH-OF-SERVICE REQUIREMENTS
Section I. Regular Army Personnel

General _ _ „ _ _ _ _ . _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ „ . _ _ _ _ „ _ _ _ _ „ _ _ _ _ _ „ . „ . _ „ _ „ _ . „ „ _ . „ _ . _ _ _ _ _ _ _ 3-1 3-1
Extensions of enlistment _ _ . _ . . . _ _ _ _ _ _ _ _ _ . _ _ . _ _ - _ - _ . _ - _ _ - - _ _ . . _ . _ _ . _ _ . _ - . - _ . _ _ - _ _ - _ 3-2 S-l
Processing of persons who are required to refuse to take action to meet length-of-

service requirements _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ - _ _ - _ _ _ - — . _ _ . _ _ . _ - , — _ — 3-3 3-3
II. Reserve Components Personnel

General . _ „ _ „ . . _ _ . _ . . _ . . _ . . _ _ . _ _ „ _ „ _ . „ _ _ _ _ „ _ _ _ _ _ . , . . _ . _ . . _ „ _ . „ . „ . . _ . _ . _ „ _ . 3-4 3-5
Eligibility . „ _ „ _ _ _ _ „ _ _ . _ _ _ . _ . . _ . „ _ _ „ _ „ _ _ . _ _ . _ „ . . _ _ _ _ . _ _ . . . . _ _ _ _ _ . . _ . _ - _ _ . _ . _ _ 3-6 3-6
Submission of requests for additional active duty - _ _ - ——— — —— — - _ _ - ——— —— 3-6 3-6
Applications _ . _ _ _ . _ _ _ _ _ _ _ _ _ . _ - _ - _ _ - - _ _ _ _ - _ _ _ _ _ _ - _ _ _ ———— — _ , _ _ — -_.- ——— — _ 3-7 3-6
Information pertaining to Army Reserve personnel ..-._ ——— _ . _ - - - _ — - — _ _ _ _ _ _ _ 3-8 3-6
Information pertaining to ARNGUS personnel _ - _ _ _ _ _ . _ — . —.__ — — ——...— 3-9 3-6

CHAPTER 4. REENLISTMENT OPTIONS
General _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ . _ _ _ . _ _ . _ _ _ _ _ . _ . _ _ 4-1 4-1
Qualifications _ - _ _ _ _ _ . _ _ - _ - - _ _ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ — — — — — — — _._ —— ———— — —— 4-2 4-1
Res t r i c t ion*_____-_______ .____________ .__ ._____- .__ .__ .——_„„ .„———_ 4-3 4-1
PCS considerations _ _ _ _ . _ _ - _ - - _ - - _ _ - _ _ _ _ . - _ — _-._-_-—-.--.--.--—.- — - — — - 4-4 4-2
Stabilized assignments _ _ _ _ _ _ _ _ _ _ _ _ - „ _ _ _ _ _ _ _ _ _ . - — — — — — — —— ——— - — ———— 4-6 4-2
Waiving reenlistment commitments _ , -____-__—————— ———————— ————— —— 4-6 4-2
MILPERCEN* Processing Procedures _ _ _ _ _ _ _ _ _ _ _ . _ _ . _ _ - „ - „ _ . . _ . _ - _ - — — — — — . 4-7 4-2
Reenlistment options . . _ _ _ _ , _ _ _ _ - . _ _ — _ — — —— _ _ _ . _ , _ _ _ ———— ————— —— _— 4-8 4-2

CHAPTER 6. FORMS, RECORDS, AND REPORTS
Section I. General

Genera l . ._______________________.__ ,__—____—__.——_———„_. — -— 5-1 5-1
Verification of entries _ _ _ _ _ _ _ _ _ _ _ _ — — _ „ _ _ _ _ _ _ _ _ — — — — — — . , _ _ — — — — — - — — — — — — 5-2 6-1
Listing of forms and records — ——— —————————— ————— - ———————— — -»-3 6-1

II, Preparation and Disposition Instructions
DA Form 1315 (Reenlistment Data Card) _ _ _ . _ _ . _ _ _ _ _ . _ _ „ _ _ _ . — -__.————— 6-4 5-14
DA Form 1695 (Oath of Extension of Enlistment) __.___„__,_.,———————— 5-6 6-14
DA Form 3072 (Request for Waiver of Disqualification for Enlistment/Reenlistment

in the Regular Army for In-Service Personnel) - - _ . _ _ - — _ - . _ — _ —. ————— _ _ - _ 5-6 6-14
DA Form 3286 (Statements for Reenlistment) (Parts I through I V ) _ _ _ _ . _ . . — _ _ _ _ _ _ 6-7 5-14
DA Form 3339-R (Request for Extension of Current Period of Active Duty (USAR

or ARNGUS Personnel) _ _ . _ _ _ _ _ _ _ _ „ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - . _ _ . _ _ . _ _ _ _ _ — -—-__._ 5-8 5-14

iii

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



AR 601-280 1 July 1977

Section III.

IV.

APPENDIX A.
B.

C.

DA Form 3340 (Request for Regular Army Reenlistment or Extension) _ _ _ _ _ _ _ _ _ _ _ _
DA Form 4126-R (Bar to Reenlistment) _ _ _ _ _ _ _ „ _ _ _ - _ _ _ . - _ _ - _ _ _ _ „ _ _ _ — _ _ _ . _ _ _ . „ _
Preparation and Disposition of DD Form 4
General _ — , _ _ _ _ _ _ _ „ — — —— —————— — ————— ———— ————— — ———————
Preparation instructions for DD Form 4 (Enlistment or Reenlistment Agreement—

Armed Forces of the United States) _. — — ————— —— — _ —— _ _ _ — _ _ _ _ _ _ _ _ _
Completion of DD Form 4 for members immediately reenlisting _ _ . - _ . _ _ _ _ _ _ _ _ _ _ _ _
Disposition instructions ._ — _ _ _ _ _ _ — — , — -- —._. — — — . _ . _ _ - - _ - . - _ _ _ —.__...
Reports
Reenlistment objective . _ _ _ - _ _ _ - — — — — — — _ —— — — _ — _ _ _ _ _ —— _ _ _ _ _ — — . _ _ _ _ .
Reenlistment accomplishments ——— —— — ——— —— __ ——— ——— _ _ —— — _ _ _ _ _
Monthly reenlistment roster (DCSPER 398 Report) _______________________
Reporting of immediate reenlistments ———— —— _ _ ————— _ — — — _ _ _ _ _ _ _ _ — — . . .
Reeiilistment of member away from home station — — — — — _ _ _ — — _ _ _ _ „ _ _ _ _ _ - „ . .

EXPLANATION OF TERMS _ . _ _ „ _ _ „ „ _ . _ _ - - _ „ _ _ _ _ - „ - _ „ _ _ _ _ _ _ _ „ _ „ _ - _ _ _ _ „ . .

5-9
6-10

5-16
6-15

6-11 5-16

6-12
5-13
5-14

6-15
6-16
6-17
5-18
5-19

PERSONNEL STAFFING GUIDANCE FOR TDA UNITS FOR THE ARMY REENLIST-
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CHAPTER 1

GENERAL

Section I. GENERAL

1-1. Purpose and scope. The purpose of this
regulation is to assist commanders and reenlist-
ment personnel in conducting the Army Reen-
listment Program. It lists eligibility criteria
and options currently available and covers uni-
form procedures for immediate reenlistment of
persons serving in the Active Army. In cases
of conflict between this regulation and any
other regulation setting forth reenlistment eli-
gibility criteria for persons serving in the Ac-
tive Army, this regulation will take precedence.
As used in this regulation the masculine gender
pronoun will be construed to include both male
and female personnel unless otherwise express-
ly stated.

1-2, Applicability. This regulation is applica-
ble to all military personnel of the Active
Army. It is not applicable to personnel of the
Army National Guard or Army Reserve when
serving on active duty for training.

1-3. Objectives. The objectives of the Army
Reenlistment Program are to—

a. Reenlist, on a long-term basis, highly qual-
ified enlisted personnel. In particular, emphasis
is placed on retaining qualified soldiers who
are first termers.

b. Obtain maximum command involvement
at each echelon of command. Reenlistment
competitions down to and including the com-
pany/battery level are encouraged,

1-4. Explanation of terms. See appendix A.

1-5. Communications with Headquarters,
Department of the Army, and other govern-
mental agencies. Soldiers who desire reenlist-

ment should be told that their cases will be
handled at the local level when possible. They
should not be advised to visit, write, or tele-
phone Headquarters, Department of the Army,
or other governmental agencies unless such
action is absolutely necessary. If it is necessary
to contact higher authorities, correspondence
will be forwarded through channels with ap-
propriate recommendations.

1-6. Secretarial authority, a. Qualifications
for reenlistment in the Regular Army are
determined by the Secretary of the Army. The
Secretary of the Army may deny reenlistment
to anyone, including those who otherwise meet
the criteria specified in this regulation, except
those who have a "statutory entitlement" (6
below),

b. Any former member of the Regular Army
who has served on active duty as a Reserve
commissioned or warrant officer of the Army,
or who was discharged as an enlisted member
to accept a temporary appointment as a com-
missioned or warrant officer of the Army, is
entitled to be reenlisted in the Regular Army
provided his commission or warrant officer
service was terminated by an honorable dis-
charge or by relief from active duty for a
purpose other than to await appellate review
of a sentence, including dismissal or dishonora-
ble discharge, provided application for reenlist-
ment is made within 6 months following termi-
nation (10 USC 3258). The following further
clarifies this entitlement and its use within
this regulation.

(1) A statutory entitlement to reenlist un-
der 10 USC 3258 exists only for Regular Army
enlisted personnel who hold Reserve Commis-

1-1
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sions and are called to active duty under that
commission, and for those Regular Army enlist-
ed personnel who were discharged to accept
AUS commissions in time of emergency.

(2) The 6-month period of statutory entitle-
ment to reenlist starts on the first day of
separation from the period of the officer's or
warrant officer's service described in (1) above.

(3) Separation as an officer or warrant
officer with other than an honorable discharge
(separation) serves to negate the statutory en-
titlement to reenlistment. The Secretary of the
Army, however, retains discretionary authority
to determine whether a commissioned or war-
rant officer whose service is terminated by a
general discharge should be allowed to continue
his military career.

(4) A break in continuous active service
either between enlisted and officer/warrant of-

ficer service, or a break as an officer/warrant
officer of over 6 months negates the statutory
entitlement to reenlistment.

(5) A Regular Army officer or warrant
officer who is released from active duty, dis-
charged, or otherwise separated has no statu-
tory entitlement to reenlist under 10 USC 3%B8.

(6) The foregoing applies where this regu-
lation refers to the statutory entitlement of a
former officer/warrant officer to reenlist.

(7) Regular Army officers who were sepa-
rated from Regular Army enlisted status to
immediately accept an appointment as a Re-
serve officer on active duty, and who have
served continuously on active duty as an officer
since that time, may apply for enlistment with-
in 6 months of separation from officer status,
if quantitatively separated under the provision
of chapter 18, AR 635-120.

Section II. RESPONSIBILITIES

1-7. General, The success of the Army Reen-
listment Program depends upon effective lead-
ership, vigorous command involvement, and
aggressive reenlistment programs at all orga-
nizational levels, and is a direct indicator of
the quality of leadership exhibited by officers
and noncommissioned officers alike.

1-8. Major commanders. Major commanders
reporting directly to Headquarters, Depart-
ment of the Army, and heads of Department of
the Army staff agencies having command re-
sponsibility will—

a. Implement and support active reenlist-
ment programs within their commands and
will require subordinate commanders to do the
same.

6. Continually provide guidance for subordi-
nate commanders who need help in establish-
ing and running their reenlistment programs.

c. Conduct yearly staff assistance visits and
inspections to ensure that subordinate com-
mand reenlistment programs are functioning
in compliance with this regulation and supple-
mentary instructions published by the major
commands.

1-2

d. Conduct conferences to review, discuss,
and improve the reenlistment program. Major
problems, suggestions, publicity, and other
methods for improving the reenlistment pro-
gram resulting from these conferences will be
forwarded to HQDA (DAPE-MPR) WASH DC
20310.

1-9. Subordinate commanders. Subordinate
commanders will be actively involved in their
respective reenlistment programs and will en-
sure that—

a. Every soldier who is serving honorably
and faithfully and who meets the eligibility
requirements for reenlistment, including indi-
viduals with waivable disqualifications, is coun-
seled and interviewed as prescribed in section
VI. Every effort should be taken to make
soldiers aware that retention in the US Army
is not a right, but a privilege.

b. Every qualified soldier who desires unbro-
ken service is given the opportunity of immedi-
ately reenlisting.

c. Soldiers who are un train able or unsuitable
for military service are prevented from reenlist-
ing or extending their service as prescribed in
section VIII.
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d. Personnel assigned to full-time reenlist-
ment duties are properly used to further the
reenlistment program and are provided with
transportation, office space, and clerical assist-
ance.

e. Every officer and NCO in the command is
informed of current reenlistment programs and
changes to regulations.

/. In organizations in which career counseling
personnel are not authorized on a primary-duty
basis, a reenlistment officer and a reenlistment
NCO will be designated in writing to carry out
reenlistment functions on an additional-duty
basis.

1-10. Reenlistment officers. The primary-duty
reenlistment officer will—

a. Keep the commander informed on all mat-
ters concerning the reenlistment program.

b. Make a continuing estimate of the reenlist-
ment situation for future planning.

c. Submit recommendations for reenlistment
policies or changes thereto and submit plans to
implement commander's directives.

d. Translate reenlistment decisions and plans
of tho commander into orders, and ensure dis-
tribution of the orders to subordinate units.

f. Exercise supervision, including inspections
as necessary, to ensure that reenlistment
policies, intentions, and orders of the com-
mander are executed properly.

C 3, AR 601-280

/. Be alert for factors that hinder the reen-
listment effort.

g. Maintain contact with local finance, person-
nel and public information officers.

h. Maintain reenlistment statistics to deter-
mine effectiveness of the reenlistment program.

i. Ensure that immediate reenlistments are
reported as an immediate reenlistment transac-
tion to the automated personnel information sys-
tems in a timely manner. For a detailed discus-
sion of reporting procedures, see chapter 5.

1-11. Career counselors. The career counselor
will—

a. Advise commanders on matters relating to
the reenlistment program.

b. Interview personnel and provide reenlist-
ment counseling (see sec VI).

c. Give assistance to subordinate units re-
garding the latest interviewing and counseling
methods and assist in the proper display and use
of promotional material.

d. Give talks to officers and NCO's not as-
signed to reenlistment duties, or who are as-
signed on additional-duty basis, to stimulate
interest and support of the reenlistment pro-
gram.

e. Obtain from the MILPO, up-to-date infor-
mation on reenlistment bonuses for prospective
reenlistees (see DODPM and AR 600-200).

Section III. STAFFING, FACILITY, AND PUBLICITY SUPPORT

1-12. Staffing. The basis for determining re-
quirements for career counselor positions is
shown in appendix B for TDA units and in AR
570-2 for TOE units. Action will be initiated to
obtain these personnel, where appropriate, in
accordance with AR 310-49. Primary duty
career counselor position requirements (PMOS
OOE) and authorizations for other than TOE
units will be documented in the appropriate
TDA. A TDA will not be established for the sole
purpose of augmenting MTOE to provide career
counselor personnel.

a. Grades of career counselor personnel as-
signed on a primary-duty basis are prescribed in
AR 611-201.

6. At every battalion, company/battery, de-
tachment, or similar size unit level, an NCO will
be assigned reenlistment duties as an additional
duty, unless full-time personnel are authorized.
Personnel selected for such additional duty
should be in grade E-6 or E-7. First primary-
duty counselor in the chain of command will ad-

1-3
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vise additional-duty reenlistment NCO's of their
responsibilities (para 1-11).

c. Career counselors will not be used for ad-
ministrative preparation of separation and reen-
listment forms. Further, any duties that detract
from the full-time reenlistment mission, includ-
ing duties requiring the issuance of orders and
use in the unit of choice/station of choice (UOC/
SOC) recruiting programs, will not be imposed
on primary-duty career counselors (PMOS OOE).
Exemption of career counselors from rostered-
type duties common to all NCO's is a prerogative
of the commander.

1-13. Facilities, a. Reenlistment activities will
be carried out in favorable surroundings. Loca-
tions in which interviewing, counseling, and re-
lated activities take place should ensure —

(1) Privacy.
(2) An informal, friendly atmosphere.
(3) An effective display of reenlistment lit-

erature.
(4) Access to all necessary material, direc-

tives, and other sources of information needed
for interviewing and counseling.

b. A reenlistment office should be centrally lo-
cated and attractively furnished. When avail-
able, a separate building is desirable, identified
by signs posted throughout the installation indi-
cating location and telephone extension. When
possible, reenlistment offices should not be a
part of or occupy office space with military per-
sonnel offices. It is desirable, however, to have
the reenlistment and personnel offices close to
one another.

1-14. Publicity. The Army Reenlistment Pro-
gram will be supported by promotional materials
developed and distributed by Headquarters, De-
partment of the Army. In addition to those items
provided by HQDA, each command should de-
velop ideas of its own to advertise reenlistment

opportunities, using publicity materials which
have been proven to be most effective.

a. Reenlistment posters and displays will be
featured in all locations frequented by enlisted
personnel. Posters will be changed as needed
and kept in good condition. "̂

b. Reenlistment material will be made avail-
able at all times. Self-service displays will be
maintained in unit areas.

c. Outside displays with all-weather protection
should be made where possible.

d. Reenlistment publicity materials are dis-
tributed and may be requisitioned as follows:

(1) When a reenlistment promotional item is
printed or reprinted, it is automatically distrib-
uted to all major commands.

*(2) Items stocked by AG publication cen-
ters may be requisi t ioned by submi t t i ng
USAREC Form 521 (RPI Requisition Card), in
one copy, to Commander, US Army Recruiting
Command, ATTN: USARCASP-MD, Fort
Sheridan, IL 60037.

*(3) The All Volunteer (formerly Recruiting
and Career Counseling Journal) periodically
publishes a list of promotional items in support
of the re-enlistment program. Instruction? for
the use of new promotional items will also be
published.

ire. All commands are encouraged to submit
appropriate articles concerning reenlistment ac-
tivities for publication in the All Volunteer. Ar-
ticles will be addressed to the Commander, US
Army Rec ru i t i ng C o m m a n d , ATTN:
USARCASP-C Fort Sheridan, IL 60037.

/. Suggestions for reenlistment advertising
should be sumbitted to the Commander, US
Army Rec ru i t i ng C o m m a n d , ATTN:
USARCASP-PC, Fort Sheridan, IL 60037, with
an information copy to HQDA (DAPE-MPR)
WASH DC 20310.

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND USE OF REENLISTMENT
PERSONNEL

1-15. Officer personnel selected for full-time
reenlistment duty. Officer personnal selected
for assignment to reenlistment duties on a full-
time basis will possess the following qualifica-
tions:
1-4

a. Be a career officer in the grade of captain or
above.

b. Be assigned to the branch of service that is
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most prevalent in the unit or station to which as-
signed.

c. Have a minimum of 1 year of command ex-
perience.

1-16. Enlisted personnel selected for full-time
carrer counseling duty. Personnel currently as-
signed to career counseling duties, who are per-
forming satisfactorily, will not be reassigned
solely for failure to meet prerequisites for the
job. Commanders will continually evaluate the
performance of each individual on career coun-
seling duty to determine whether the individual
should continue to be retained on such duty.
Commanders will withdraw MOS OOE and re-
classify in accordance with section VI, chapter 2,
AR 600-200, those individuals who fail to main-
tain the high standards of career counseling.
Prerequisites for full-time career counselors,
submission and disposition of applications, and
assignment and utilization matters are covered
in appendix C.

1-17. Personnel selected for reenlistment NCO
as additional duty. When possible, personnel
who have had previous career counseling or re-
cruiting experience should be assigned as
additional-duty reenlistment NCO. When possi-
ble, individuals assigned these duties should

C 3, AR 601-280

possess the same general qualifications as those
required for duty on a full-time basis. Personnel
not having previous career counseling or re-
cruiting experience are encouraged to apply for
attendance at the Recruiter/Career Counselor
Course. USAIA, for award of a secondary MOS
OOE.

1-18. Processing of personnel with MOS OOE
due to return from oversea commands. Per-
sonnel serving in oversea commands who hold
primary MOS OOE, who do not desire career
counselor or recruiting duty in CONUS upon re-
turn from their completed oversea tours will be
reclassified into another MOS in accordance with
section VI, chapter 2, AR 600-200, and will be
reported on the AOR List. Personnel serving in
oversea commands who hold MOS OOE, and de-
sire full-time duty as career counselors in
CONUS upon return from an oversea tour will
submit a preference statement in accordance
with AR 614-200 and DA Pamphlet 600-8,
through the servicing military personnel office
(MILPO). Preference statements or DA Form
4187 (Personnel Action) will be submitted no
later than 7 months prior to date of completion of
the oversea tour, indicating choice of duty and
geographical area desired.

Section V, REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment Data
Card (DA Form 1315) is used by the commander
to implement prescribed counseling procedures.
Each interview will be recorded on the reverse
of the form. Remarks such as "will not reenlist"
or "does not like Army" will not be used on the
form. Instead, remarks should be specific; for
example, if an individual has a civilian job
awaiting, the remark might be "Return to civil-
ian employment—will work for Parrish Con-
struction Co., Staunton, VA." For soldiers re-
turning to school, the remarks should show the
name and location of the school, such as "will at-
tend Swager School of Design, Louisville, KY,"
(see fig. 5-1).

*1-20. Initiation, a. The initial DA Form 1315
for all personnel in grade E-6 and below will be

prepared at the first permanent duty station.
The MILPO receiving and/or having custody of
the soldiers personnel records is responsible for
completion of the following items: Name and So-
cial Security Number, Grade, ETS, Unit, MOS
Data, BASD, BPED, DEROS/DROS, Date of
Birth, Citizenship, Education and Aptitude Area
Scores. All entries on the front and the first unit
commander's interview on the back of the DA
Form 1315 will be recorded in pencil. All other
entries will be recorded in pen and ink or by
typewriter.

b. Entries on the DA Form 1315 will be legibly
recorded.

c. After completion of the above items, the
MILPO will forward the DA Form 1315 to the
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commander of the individual concerned within 15
days from the date of assignment.

d. DA Forms 1315 are available through nor-
mal AG publications supply channels.

*1-21. Maintenance. The DA Form 1315 nor-
mally will be maintained in the company/battery
to which the soldier is assigned. The results of
interviews and counseling sessions will be re-
corded on the form. Prior to the individual's
reassignment or separation, the unit commander
will verify the Reenlistment Status section of
the DA Form 1315.

1-22. Disposition, a. When the individual is .
transferred or reassigned before his term of f
service expires, the DA Form 1315 will be for-
warded as a part of the individual's personnel
records in accordance with AR 640-10.

6. When a favorable reenlistment decision is
obtained, the DA Form 1315 will be retained
until reenlistment has been accomplished. After
reenlistment, the DA Form 1315 will be de-
stroyed and a new DA Form 1315 prepared by
the unit personnel officer and forwarded to the
individual's commanding officer (grades E-6 and
below only).

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. Reenlistment orientation. Although the
maximum reenlistment effort will be made dur-
ing the latter part of an individual's term of
service, reenlistment orientation must begin on
the day the individual reports to the unit. Coun-
seling, with a view to promoting reenlistment,
cannot be restricted to the last few months of a
soldier's term of service, especially among first-
term personnel. The scheduled reenlistment
counseling procedure prescribed in this section is
considered to be the minimum effort and coun-
seling should not be limited to this schedule. In
the interest of stability, economy or travel, and
continuity of operations, major emphasis by unit
commanders will be directed to encouraging
qualified individuals to reenlist for their present
assignments.

1-24. Eligibility. All persons connected with the
processing of applicants for reenlistment in the
Regular Army will give primary consideration to
the enlistment of quality personnel. Eligibility
will be determined on the basis of the soldier's
ability to meet all requirements, including ap-
proval of necessary waivers.

1-25. Unlawful enlistment. Particular attention
of all officers and reenlistment personnel will be
given to Article 84, Uniform Code of Military
Justice, which provides "Any person subject to
the code who effects an enlistment or appoint-
ment in, or a separation from, the Armed Forces
of any person who is known to him to be ineli-
1-6

gible for such enlistment, appointment, or sep-
aration, because it is prohibited by law, regula-
tions, or order, shall be punished as a court-
martial may direct." Commanders will give due
consideration to the initiation of disciplinary ac-
tion for violations of the article.

1-26. Reenlistment interviews. Full advantage
should be taken of the opportunities which reen-
listment interviews afford to counsel and assist
individuals in ail grades in making definite plans.
These discussions should he related to the grade
and length of service of the individual being
interviewed and will be designed primarily to
influence the individual's reenlistment intent
favorably.

a. Reenlistment interviews further provide an
opportunity to extend encouragement, to elimi-
nate old grievances, and to develop self-
understanding and self-assurance.

b. Prior preparation is essential for a satisfac-
tory interview and will include collection of
background data concerning the soldier.

c. Individuals should not be required to report
for interviews, but they should be contacted to
arrange for interviews. Individuals will be inter-
viewed separately—never in groups.

d. Particular attention will be given to the ap-
plicant's ability to meet current educational
standards for Regular Army service. When the
individual does not meet current standards, he
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will be encouraged to participate in educational
development programs in an effort to become
qualified before his current term of service
expires.

1-27. Reenlistment interview procedures, a.
The commanding officer will determine a sol-
dier's eligibility for reenlistment under the pro-
visions of this regulation. If applicable, the DA
Form 1315 (Reenlistment Data Card) will show
why a soldier is not eligible to reenlist. Results
of all interviews will be recorded on DA Form
1315 as shown in figure 5-1.

b. If a soldier is not eligible for immediate
reenlistment, the unit commander will—

(1) Interview the individual upon assign-
ment and inform him that he is not eligible for
reenlistment and further advise him of what he
must do to become eligible. The date of the
interview will be placed in section 2, DA Form
1315.

(2) Determine by observation and job per-
formance whether a request for waiver is appro-
priate. If so, and it is desired by the soldier, a
request for waiver will be initiated promptly and
within the timeframe specified in chapter 2.

c. If the individual is eligible/ineligible for
reenlistment but is not recommended, the unit
commander will promptly initiate a bar to reen-
listment under the provisions of section VIII,
unless the individual has a nonwaivable disqual-
ification as contained in paragraph 2-23 or 2-24
of this regulation. This information will be
shown on the DA Form 1315.

d. If reenlistment is recommended by the unit
commander and the enlisted person meets the
eligibility requirements outlined in chapter 2,
action will be taken in accordance with the fol-
lowing procedures:

(1) As soon as practicable, but no later than
120 days after a soldier's assignment to a unit,
the first interview should be held by the unit
commander. Individuals should be told at this
time of their good points, where they can im-
prove, chances for promotion, need for reclas-
sification action, if any, and any other informa-
tion of concern to them. If their personal be-
havior and job performance, or either of the two,
warrant bar action, then so inform them and

take necessary bar to reenlistment action. Upon
completion of the job performance interview, the
reenlistment status portion of the card will be
completed on those individuals for whom a card
is required to be maintained (E-6 and below).
Inform individuals of eligibility to reenlist and
advise specifically what action is necessary to
become reenlistment eligible. Those individuals
ineligible for reenlistment, who have a waivable
disqualification and are recommended, will re-
ceive all interviews.

(2) First-term personnel will be interviewed
by the primary-duty career counselor upon com-
pletion of 24 months' service. Career counselors
will advise each member of the importance of
MOS/SQT testing and the reenlistment options,
benefits, and entitlements which are available.
Career counselors will also counsel persons
without a high school diploma, or GED equiva-
lent, on the educational programs available for
receiving high school completion credit to meet
careerist educational retention standards.

(3) First-term personnel on an enlistment of
3 years or more and all personnel in grade E-6
and below will be interviewed by their com-
manding officer 8 to 10 months prior to ETS.
Those personnel on a 2-year enlistment will be
interviewed 3 or 4 months prior to ETS. If the
soldier cannot decide whether or not he wants to
reenlist, the commander will discuss the indi-
vidual's abilities and shortcomings and the op-
portunities available to him. The unit com-
mander is authorized to waive the unit reenlist-
ment NCO's interview ((4) below) when he is
convinced, as the result of his interview, that
the individual will reenlist immediately. When
such action is taken, however, control will be
maintained to ensure the individual's favorable
reenlistment intent has not changed.

(a) During this interview, individual
problems should be resolved as far as practica-
ble.

(b) Personnel will be encouraged to see
the career counselor for additional information.

(c) Information concerning this interview
will be entered on DA Form 1315.

(4) During the period after the unit com-
mander's interview, the unit reenlistment NCO
will contact the individual and conduct an inter-
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view to determine the individual's reenlistment
intentions.

(a) Every effort will be made to obtain a
reenlistment decision.

(b) Assistance from full-time reenlistment
personnel at higher headquarters should be so-
licited to supplement unit reenlistment efforts.

(c) (Information concerning the interview
by the full-time and unit reenlistment NCO will
be recorded on DA Form 1315.

(5) Commanders will initiate aggressive
programs designed to influence recommended
first-term enlisted personnel -who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen-

listment opportunities available to them at time (
of separation or within 3 months thereafter. In
addition, these individuals will be told of the
provisions of chapter 2, AR 601-210, with re-
spect to grade authorizations for reenlistment
after a break in service. An appropriate entry
signifying that this interview was conducted will
be entered on DA Form 1315.

(6) Personnel in grades E-7 and above will
be contacted by the primary duty earner coun-
selor 3 or 4 months prior to their ETS to deter-
mine their reenlistment intentions.

(7) First termers declining reenlistment will
be scheduled for an interview with an available
National Guard/USAR RCCC 90 days prior to
ETS.

Section VII. UNFULFILLED OR ERRONEOUS REENLISTMENT COMMITMENTS

1-28. Policy. All claims of unfulfilled or errone-
ous reenlistment commitments will be investi-
gated promptly. The individual's MPRJ will be
reviewed to determine the validity of allega-
tions.

1-29, Action by installation commander. The
installation commander will report as im-
mediately available for assignment an individual
who has a reenlistment commitment which can-
not be fulfilled by reassignment action within the
major command. The individual will be reported
to HQDA in accordance with chapter 8, AR
614-200. (See table 1-1, AR 614-200 for office
symbol.)

1-30. Action by claimants, a. Claimants of
either erroneous reenlistment commitments or
unfulfilled reenlistment commitments, which
cannot be resolved by reassignment action, will
be assisted in the preparation of a request for
correction of unfulfilled erroneous reenlistment
commitment. The request, including inclosures,

will be submitted by the soldier on DA Form
2496 and forwarded through channels to HQDA
(DAPC-EPA-R) Alexandria, VA 22331, to ar-
rive in two copies. The request will be accom-
panied by a DA Form 209 (card) addressed to
the applicant, and copies of the DD Form 4, all
DA Forms 3286 and other statements of under-
standing, DA Forms 2 and 2-1 as appropriate,
SF 88 and SF 93 (if appropriate), a statement of
waiver or statement that MPRJ does not contain
such, a statement that service member was
interviewed by a career counselor and that the
options pertaining to an unfulfilled reenlistment
commitment were explained, and other docu-
ments or statements pertinent to the case which
will assist in making a decision.

b. For claims of erroneous or unfulfilled com-
mitments made in connection with extensions of
enlistments, the provisions of chapter 3 apply.

*c. For claims relating to erroneous home of
record or other entries on the reenlistment
document, paragraph 5-12 will apply.

Section VIII. BAR TO REENLISTMENT PROCEDURES

1-31. General, a. This section prescribes proce-
dures for the denial of reenlistment to persons
whose reentry into or continued service with the
Army is deemed to be not in the best interest of
the military service. Policy and procedures de-
scribed herein apply to the field commander's
1-8

bars to reenlistment. If an individual is not rec-
ommended for reenlistment, action to preclude
reenlistment will be initiated under the provi-
sions of this section unless the individual has a
nonwaivable disqualification as contained in
paragraph 2-23 or 2-24 of this regulation.
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b. The HQDA bar to reenlistment which re-
sults from the Qualitative Screening feature of
the Qualitative Management Program (QMP) is
discussed in section III, chapter 4, AR 600-200.

1-32. Policy. It is HQDA policy that only per-
sonnel of high moral character, professional
competence, and demonstrated adaptability to
the requirements of the professional soldier's
moral code will be extended the privilege of
reenlisting in the Regular Army. Persons who
cannot, or who do not, measure up to and main-
tain such standards, but whose separation under
appropriate procedures is not warranted, will be
barred from further service under the provisions
of this section.

1-33. Guidelines in the use of bar to reenlist-
ment procedures, a. Bar to reenlistment proce-
dures will not be used in lieu of separation action
under appropriate regulations.

6. Bar to reenlistment procedures will not be
used in lieu of trial by court-martial, nonjudicial
punishment, or other appropriate administrative
action.

c. The fact that disciplinary or administrative
action not resulting in separation has been pre-
viously taken does not preclude initiation of bar
to reenlistment procedures, if such action is
deemed appropriate.

d. The fact that an individual may be issued an
honorable or general discharge for the current
period of service does not preclude initiation of
bar to reenlistment procedures to deny the indi-
vidual subsequent service in the Regular Army.

ire. While the fact than an individual may
have served honorably for a number of years is
considered in the evaluation of his service, it
does not prohibit the initiation of bar to reen-
listment procedures, if such action is otherwise
appropriate. Bar to reenlistment procedures ini-
tiated against persons who have completed 18
but less than 20 years of active Federal service
at ETS will be approved only by HQDA. Such
requests for bars to reenlistment will be for-
warded through command channels to Com-
mander, US Army Enlistment Eligibility Activ-
ity, 9700 Page Boulevard, St. Louis, MO 63132.
The general court-martial authority may ap-

prove bars to reenlistment on individuals with 18
or more years of active Federal service if the in-
dividual will have over 20 years' service at ETS
or the GCM authority concurrently takes action
to extend the individual so that he will be re-
tirement eligible at ETS.

1-34. Criteria. Commanders must be especially
alert to the need to evaluate the advisability or
desirability of affording continued military
service to individuals of the following, or similar,
calibers;

a. Untrainable personnel. These are individu-
als who are found to be so lacking in abilities and
aptitudes as to require frequent or continued
special instruction or supervision and will be
identified as soon as possible with a view toward
eliminating them from service. When discharge
under such procedures is not warranted, action
will be taken under the provisions of this regula-
tion to bar the individual from entry into, or fur-
ther service with, the Regular Army.

6. Unsuitable personnel. These are persons
who may exhibit their unsuitability through
interests and/or habits which are detrimental to
the maintenance of good order and discipline and
they may have records of habitual minor miscon-
duct requiring corrective or disciplinary action.
When possible, these individuals will be iden-
tified early in their military service wi':h a view
toward elimination from the service. When dis-
charge under such procedures is not warranted.
action will be taken under the provisions of this
regulation to bar the individual from entry into
or continued service with the Regular Army.

ire. Sole Parents. .Commanders will initiate-
bar to reenlistment proceedings against mem-
bers described below who have bee:n counseled
in accordance with paragraph 5-27.1., AR 600-20
and who do not have on file within 6 months
after counseling, an approved Dependent Care
Plan as described in paragraph 5-27.1 AR
600-20.

(1) A member who
— is single; or
— is widowed; or
— is divorced; or
— is legally separated; or
— is residing without his or her spouse;
or
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—has a spouse who is incapable of self-care; and
who has custody of one or more minor depend-
ents or one or more adult dependents unable to
care for themselves (e.g., handicapped or in-
firm).

(2) A member who has a military spouse and
they have minor dependents or adult dependents
unable to care for themselves (e.g., handicapped
or infirm).

ird. Individuals against whom bar-to-
reenlistment proceedings are initiated. Soldiers
against whom bar to reenlistment proceedings
are initiated often have records which disclose
the recurrence of one or a combination of the
following:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1- to 24-hour periods.
(3) Losses of clothing and equipment.
(4) Substandard personal appearance.
(5,) Substandard personal hygiene.
(6) Continuous indebtedness; reluctance to

repay; or late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.
(9) "Rides"'sick call without medical justifi-

cation.
(10) Late returning from pass or leave.
(11) Cannot follow orders; shirks; takes too

much time; is recalcitrant.
(12) Cannot train for a job; apathetic; disin-

terested,
(13) Cannot adapt to military life; uncooper-

ative; involved in frequent difficulties with fel-
low soldier;-.

(14) Failure to manage' personal, marital
and/or family affairs. This includes failure to re-
spond to duty requirements because of par-
enthood or custody of dependents (minor or
adult).

(15) Causes trouble in the civilian commu-
nity.

(16) Involved in immortal acts.
*(17) DELETED.

*l-35. Procedures. An individual's unfitness or
unsuitability may show up soon after entry into

the military service, or it may not develop or be-
come apparent until after many years of service.

a. The fact that personnel performing in a
substandard manner may have been permitted to
remain on active duty for a number of years
should not stop a current commander from tak-
ing action under the provision of this regulation
or other appropriate directives if he thinks such
action is proper.

(1) A bar to reenlistment procedure nor-
mally should not.be initiated against an indi-
vidual who has been assigned to a unit for less
than 90 days.

(2) A bar to reenlistment procedure should
not be based on generalities, approximate dates,
vague places or times, but should be based on
specific incidents and substantiated by official
remarks made at the time of each occurrence. It
is important that the individual be counseled on
each occurrence and that all instances are made
a matter of official record when acts considered
unworthy of a member of the US Army are per-
formed.

(3) A bar to reenlistment is initiated without
regard to an individual's ETS or his reenlistment
intent.

(4) Normally, a bar to reenlistment proce-
dure will not be initiated against an individual
during the last 30 days prior to ETS or his de-
parture from the unit to which currently as-
signed. When a bar to reenlistment is initiated
during the period, the commander's certificate
will contain a complete explanation of why the
action was not taken at an earlier date.

6. Any commander in the chain of command
may prepare a DA Form 4127-R (Bar to Reen-
listment Certificate) (fig. 5-7), signed in dupli-
cate, summarizing the basis for his intent to ini-
tiate bar to reenlistment procedures. This will
include, if appropriate, the number and dates of
court-martial, incidents of punishment under
Article 15, and all other factual and relevant in-
formation supporting his recommendation. DA
Form 4126-R will be reproduced locally on 8- by
10%-inch paper, printed head to foot. The com-
mander will refer the certificate to the enlisted
person concerned for a statement on his own be-
half, if desired, as required by paragraph 2-6,
AR 600-37. The individual will be allowed a
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period of 15 days for the preparation of his com-
ment and the collection of any documents and/or
pertinent materials. An extension to this period
may be granted by the individual's unit commander
on an individual case basis.

c. Upon receipt of the comment of the individual,
the certificate will be indorsed personally by each
commander (or acting commander) in the chain of
command, and approved or disapproved byvappro-
priate authorities. A copy of DA Forms 2 and 2-1
will accompany the certificate. Any bar not war-
ranting a recommendation for approval will be dis-
approved by the considering authority without
further processing.

*(1) Special court-martial authority—for sol-
diers with less than 10 years' active Federal service
at ETS. No delegation of authority is authorized.

* (2) General court-martial authority—for
soldiers with 10 to 18 years' active Federal service
at ETS, and for those with 18 or more years' service,
if the individual will have over 20 years' service, or
the GCM authority concurrently takes action to ex-
tend the individual so he will be retirement eligible
at ETS. No delegation of authority is authorized.

d. When the bar has been approved, the individu-
al will be informed and have the right of appeal.
The appeal will be forwarded within 15 days
through command channels as authorized below:

*(1) Soldiers with less than 10 years' active
Federal service:

Approval: Special Court-Martial Authority
Appeal: General Court-Martial Authority

*(2) Soldiers with 10 or more years' active
Federal service:

Approval: General Court-Martial Authority
Appeal: Commander, US Army Enlisted

Eligibility Activity
ire. Individuals serving on a second or subse-

quent enlistment, who perceive that they will be un-
able to overcome a bar to reenlistment may apply
for immediate discharge upon completion of the re-
view procedure outlined in subparagraph h(2) be-
low. In no circumstances will the soldier concerned
be allowed to submit for separation earlier than 6
months from the date of imposition of the bar. Re-
quests of this nature will be processed in accordance
with paragraph 5-276, AR 635-200. Approved re-
quests for discharge are final. Paragraph 5-27, AR
635-200 will be cited as the reason and authority
for separation, and DD Form 214 will be coded
RE-4.

C 4, AR 601-280

*/". If the individual will have 12 or less months
to ETS from date of initiation of the bar, the com-
mander initiating the bar may recommend an ex-
tension up to, but not beyond 12 months from date
of the approved bar for rehabilitative purposes, pro-
vided otherwise qualified. If the individual is not
otherwise qualified, a request for waiver must be
approved by the appropriate waiver approval
authority prior to execution of the oath of exten-
sion. The final approval authority for an extension
for the purpose outlined above will be the bar ap-
proval authority.

g. When a certificate has been approved by the
appropriate authority, the custodian of the
individual's personnel records will place a signed
copy in the individual's MPRJ (DA Form 201),
where it will remain a permanent part of the file.
The remark "Not recommended for further service"
will be entered on the individual's DA Form 2-1, in
accordance with AR 640-2-1, and the enlisted per-
son concerned will be advised that he is barred from
reenlistment.

h. After placing an approved certificate in the en-
listed person's file under the foregoing procedure,
the company, detachment, or comparable com-
mander of the unit to which the individual is as-
signed or attached for duty and administration may
submit a recommendation to have the certificate
voided. Approval to void such a certificate may be
granted by the same authority that approved the
certificate originally or, if the individual has moved
to another jurisdiction, by a comparable com-
mander in that jurisdiction.

(1) A recommendation to void a bar to reenlist-
ment may be submitted at any time by the in-
dividual's unit commander if he feels the individual
has proven that he is worthy of retention in the
Army.

(2) An approved bar to reenlistment will be
initially reviewed by the appropriate unit com-
mander 6 months after date of approval or 30 days
prior to the individual's scheduled departure date
from current unit or the individual's date of separa-
tion, whichever occurs first. See DA Pam 600-8.

(a) If the commander feels a bar to reenlist-
ment should be removed, he will initiate a recom-
mendation to this effect in writing. The approved
recommendation voiding the bar to reenlistment
will be placed in the individual's MPRJ as a perma-
nent part of the file. The Bar to Reenlistment Cer-
tificate will be removed and destroyed, and the re-
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mark "not recommended for further service" on the
DA Form 2-1 will be lined through, dated, and
initiated by the custodian of the individual's person-
nel records.

(6) If the commander feels the bar to reenlist-
ment should remain in effect, he will so notify the
custodian of the individual's personnel records who
will enter the following remark on the individual's
DA Form 2-1: "Bar to Reenlistment reviewed; not
recommended for removal, (date)." The commander
will make the same entry on the DA Form 1315.

(c) Subsequent reviews will occur at 6-month
intervals and will be reflected by appropriate en-
tries on the soldier's DA Form 2-1.

(3) Upon completion of the review(s) prescribed
above, the unit commander will inform the in-
dividual concerned that the bar to reenlistment has
been reviewed and what action was taken. The unit
commander will continue to emphasize the serious-
ness of the bar to reenlistment and the effect it has
on promotion eligibility, continued service in the
Army, type of discharge received, and possible
civilian employment opportunities.

_. The DD Forms 214 (Report of Separation from
Active Duty) of otherwise qualified persons, who
are separated with a bar to reenlistment in effect,
are coded RE-3 even though an honorable discharge
may be issued; however, if the individual is separat-
ed with more than 18 years' service, he will be coded

1 January 1981

RE-4. This code will not be entered on copies
furnished the individual, the Veterans' Administra-
tion, and the Selective Service.

(1) Commanders of transfer activities will ex-
amine the DA Form 2-1 of each individual under-
going transfer processing and when the remark
prescribed in d above appears, he will enter in Item
27, DD Form 214, "Paragraph 2-23, AR 601-280
applies; AR 600-37 complied with." This remark
will not be entered on copies furnished the in-
dividual, the Veterans' Administration, and the
Selective Service.

(2) When the remark prescribed in £ above has
been deleted from the DA Form 2-1, the com-
mander effecting separation will examine the
records to determine if proper authorization was
granted to make the deletion. If the deletion is not
properly substantiated, the remark will be reen-
tered.

(3) If the deletion is properly substantiated,
separation will be accomplished and no entry will be
made in Item 27, DD Form 214.

j. On all copies furnished the individual, the Vet-
erans' Administration, and the Selective Service,
the RE code will not appear. The RE code wUl con-
tinue to be entered on all copies which remain with-
in the Active Army or are furnished State adjutants
general or USAR area commanders.

Section IX. CAREER COUNSELOR BADGE

1-36. Eligibility. The Career Counselor Badge is
authorized for wear by all <;areer counselors holding
MOS OOE as primary and serving in an authorized
TOE or TDA position of OOE. Appropriate orders
will be published to ensure that only authorized per-
sonnel are permitted to wear the badge.

1-37. Procurement procedures. Career Coun-
selor Badges are available in the Defense Supply
System and must be requisitioned. Pertinent in-
formation regarding the badges is contained in
paragraph 5-45, AR 672-5-1.
1-38. Control. Commanders will establish ap-
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propriate controls to ensure that only authorized
personnel are issued badges. Further, when the
career counselor is reassigned, the badge will be

C 3, AR 601-280

returned to the commander for reissue to the
succeeding counselor.

Section X. CAREER COUNSELOR OF THE YEAR AWARD AND DEPARTMENT OF THE
ARMY REENLISTMENT AWARD

1-39. Career Counselor of the Year Award.
The purpose of the Career Counselor of the Year
Award is to give recognition to the most out-
standing career counselor for high production
and demonstrated outstanding personal qual-
ities.

1-40. Eligibility. Any enlisted career counselor
may be nominated who has performed duties in
MOS OOE for a minimum of 6 months during the
fiscal year for which the award is being consid-
ered.

1-41. Criteria for selection. Eligible career
counselors will be nominated and considered in
accordance with the following criteria:

a. Accomplishment of reenlistment objectives.

b. Demonstration of outstanding personal
qualities and traits required to be a successful
NCO and US Army career counselor.

c. Individual innovations regarding methods of
career counseling.

d. Knowledge of the Army Reenlistment Pro-
gram.

1-42. Procedure for selection. Commanders of
major Army commands and Army field com-

mands listed in AR 10-5 will nominate the most
outstanding career counselor of their respective
commands by 15 November annually. These
nominations will be forwarded with appropriate
recommendat ions to HQDA (DAPE-MPR)
WASH DC 20310. The nominations will be re-
viewed by a board of officers from the Office of
the Director of Military Personnel Management.
The selected nominee will be recommended by
this board to the Deputy Chief of Staff for Per-
sonnel for his approval.

1-43. Submission of nominations. Nominations
for the Secretary of the Army Career Counselor
of the Year Award will include the following:

a. Career counselor's name, grade, Social Se-
curity number, date of birth, names of wife and
children, organization/installation to which as-
signed, and date of assignment.

b. A brief narrative biography—not to exceed
one typewritten page.

c. A brief description, of duties and how reen-
listment objectives were accomplished — not to
exceed one'type writ ten page.

d. A recent, full-length, 8- by 10-inch photo-
graph.

1-12.1

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



1 July 1977

1-44. Presentation of the award. The award
will be presented by the Secretary of the Army
or his designated representative at an appro-
priate ceremony. In each instance, considera-
tion will be given to inviting the wife and
immediate family of the selected career coun-
selor in accordance with pertinent provisions
of the Joint Travel Regulations.

1-45. Department of the Army Reenlistment
Award, o. The Department of the Army Reen-

AR 601-280

listment Award will be presented, on a fiscal
year basis, to each major command that attains
or exceeds its reenlistment objective.

6. Objective for the yoar will be the sum of
the monthly objectives assigned by Headquar-
ters, Department of the Army. Reenlistment
accomplishments of each command will be de-
termined from statistics published each month
in the DCSPER 46 Report, Strength of the Army.
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CHAPTER 2
QUALIFICATION FOR IMMEDIATE REENLISTMENT

Section 1. GENERAL

2-1. General. A member currently serving in
the Active Army who desires to reenlist or ex-
tend a current enlistment will submit to his im-
jnediate commander a DA Form 3340 (Request
for Regular Army Reenlistment or Extension).
The commander will then determine whether or
not the applicant is eligible for continuing Reg-
ular Army service. This chapter discusses appli-
cant processing, basic qualifications for reen-
listment, procedures to be followed in the event
waiver action is appropriate, and reenlistment
periods and grades.

2-2. Applicant processing. The purpose of ap-
plicant processing is to ensure that all persons
accepted for Regular Army reenlistment possess
the required qualifications. A secondary purpose
is to ensure the accurate preparation of records
and reports which document the applicant's mili-
tary status and which may be a matter of major
importance during the individual's military
service, upon his return to civilian life, and even
after his death. Information pertaining to the
preparation and disposition of appropriate en-
listment forms and records is covered in chapter
5, with the exception of DA Form 1696-R (En-
listment Qualifying Application (Specially Re-
cruited Personnel)) which appears in figure 2-1.

2-3. Determination of qualifications. Appli-
cants for immediate reenlistment in the Regular
Army, who are currently serving in the Active
Army, must meet basic eligibility criteria out-
lined in this chapter. Most data pertaining to an
individual's eligibility for Regular Army service
are a matter of record and can be verified from
official personnel records.

*2-3.1 MILPERCEN quality determination.
CG, MILPERCEN evaluation under the "whole
person" concept is required before certain first-
term soldiers may be approved for reenlistment
in accordance with this regulation. MILPER-

evaluation is necessary to ensure that the
reenlistment of these soldiers will be consistent
with the Army's goal of improving the quality of
the career enlisted force. Factors considered
under the "Whole person" concept are: recent
nonjudicial punishment of a serious nature; re-
petitive nonjudicial punishment; low aptitude
area scores; low educational achievement in
combination with a pattern of disciplinary inci-
dents, low EERWA, low PMOSE/SQT scores,
when applicable; slow grade progression result-
ing from a pattern of marginal conduct and/or
performance; or a combination of any or all of the
above factors. The CG MILPERCEN will de-
termine the appropriate disposition in all such
cases. First-term soldiers who request reenlist-
ment or extension in excess of 12 months for
which one or more of the following conditions
apply must be approved by CG, MILPERCEN
for reenlistment prior to processing on the RE-
TAIN system. These conditions are referred to
as RETAIN qualifiers or "hurdles."

a. Those who do not have three aptitude area
scores of 90 or higher on the ACB or WACB.

6. Those who have a record of military disci-
plinary action during the preceding 12-month
period of application for reenlistment. This
hurdle is not applicable if the soldier's sole disci-
plinary action is the result of a one-time instance
of AWOL for a period of 1 to 5 days or a one-
time offense of failure to repair.

c. Those who have a record of civil conviction
incurred during current term of enlistment,
excluding minor traffic violations for which a fine
of $100 or less was imposed.

d. Those in pay grade lower than E4. Soldiers
in pay grade E3 who have no disciplinary action
during initial enlistment and who would not ex-
ceed the retention ineligibility point for grade
E3 during the next enlistment, are exempt from
this disqualifier.
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e. Those who possess an overage PMOS for
which reenlistment restrictions have been im-
posed by CG MILPERCEN. Designation of such
MOS will be accomplished on a quarterly basis
by MILPERCEN announcement which will con-
tain reenlistment guidance.

2-4. Submission of requests for waiver, a. In
the event applicants are unable to qualify for
reenlistment for one or more reasons, a request
for waiver, if applicable, must be submitted
through command channels to the waiver ap-
proval authority in sufficient time to allow for
normal administrative processing. Requests
should not be submitted earlier than 9 months or
later than 3 months prior to the proposed date of
reenlistment or extension. This requirement is
particularly important for requests pertaining to
personnel approaching ETS who desire un-
broken service.

b. Unless otherwise prescribed in this chapter,
requests for waivers will be submitted only for
meritorious cases. All requests for waivers will
be ful ly substant ia ted wi th appropria te
d o c u m e n t a r y ev idence . Such add i t i ona l
documentation as may be considered relevant
and of value in reaching a sound decision on the
request may also be included. The authority to
determine whether a case is meritorious rests at
all levels of commands. Any case not considered
meritorious and warranting a recommendation
for approval will be disapproved by the consid-

_ering authority without further processing.
c. All requests for waivers requiring final de-

termination by the Commanding General, US
Army Military Personnel Center (CG MILPER-
CEN), as set forth in this chapter, will be for-
warded to the Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132. The Cdr, USAEEA has
the authority to act on behalf of the CG MIL-
PERCEN.

d. Field commanders authorized to grant
waivers under the provisions of this chapter are
encouraged to communicate wi th the Cdr,
USAEEA in doubtful cases to seek advice.

2-5. Validity period, a. Unless otherwise stated
in the waiver instrument, waivers granted under

2-2
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the provisions of this chapter are valid only for
the purpose of providing continuous unbroken
service for in-service personnel.

6. Waivers granted for the purpose of ex-
tending current enlistment will not satisfy the
requirement for a waiver for the purpose of
reenlistment subsequent to the extension.

2-6. Administrative instructions, a. Requests
for waivers. The use of electrical communica-
tions for the purpose of requesting waivers is
discouraged. Requests for waivers will be sub-
mitted on DA Form 3072 (Request for Waiver of
Disqualifications for Enlistment/Reenlistment in
the Regular Army for In-Service Personnel) and
will include a copy of the DA Form 3340. (Forms
pertaining to reenlistment appear in chap. 5.)

6. Disposition of approved waivers.
(1) When reenlistment has been accom-

plished, a notation of the waiver granted will be
made on all copies of the DD Form 4. The waiver
instrument, together with any report of investi-
gation and documentary evidence on which the
waiver was predicated, will be attached to the
original copy of the enlistment contract.

(2) When extension has been accomplished,
the waiver instrument, together with any report
of investigation and documentary evidence on
which the waiver was predicated, will be at-
tached to the original Oath of Extension of En-
listement (DA Form 1695). A duplicate copy of
the waiver instrument will be attached to the
duplicate copy of the DA Form 3340.

c. Disposition of disapproved requests for
waivers. Disapproved request for waiver will be
attached to the DA Form 3340 and filed in the
MPRJ.

2-7. Civil offenses. A civil offense, in itself,
does not require a waiver in that there are other
disqualification provisions in this regulation, or
retention considerations under other regula-
tions, which are applicable. However, command-
ers having custody of personnel records will
carefully review the records of persons convicted
of civil offenses to ensure consideration for re-
tention under the provisions of AR 635-200.

2-8. Special category. Waiver authority
not disapprove requests for waivers of disqual-
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ifications (waivable or nonwaivable) for the fol-
lowing persons who have less than 20 years of
active Federal service. Recommended disap-
provals will be referred to CG, MILPERCEN
for final determination.

a. Recipients of Medal of Honor, Distin-
guished Service Cross, Navy Cross, or Silver
Star.

irb. Persons who have completed 18 years, but
less than 20 years, of active Federal service and
are requesting extensions of enlistment by an
amount sufficient to complete 20 years active
Federal service.

c. Partially disabled, combat-wounded veter-
ans.

d. PW returnees.
e. (Deleted).

2-9. Qualif ications. The basic el igibi l i ty
criteria, discussed in sections II through IX, are
as follows:

a. Age.
6. Citizenship.

C 3, AR 601-280

c. Trainability requirement-
d. Education.
e. Medical.
/. Waivable and nonwaivable administrative

disqualifications.

p. Grade.
irk. SQT evaluation.

2-10. Marital status and number of depend-
ents. The marital status of an applicant is imma-
terial and there is no restriction on the number
of dependents.

2-11. Questions on eligibility criteria. Ques-
tions regarding eligibility criteria and waivers
thereof should be referred to the next higher
headquarters. If the next higher headquarters is
unable to respond adequately to questions in this
regard, requests for clarification should be for-
warded through channels until the level of com-
mand having such information is reached. Under
no circumstances should units contact HQDA
directly.

Section II. AGE

2-12. Basic eligibility criteria. Applicant
must—

a, Be not less than 18 years and not 55 years
of age or more (this includes those individuals
who will attain age 5*5 before termination of a
new period of contracted service; i.e., reenlist-
ment or extension).

b. If past 35th birthday and less than 55 years
of age, be an age that is not greater than 35 plus
the number of years of prior honorable active
Federal service completed.

c. Be considered exempt from above age re-
quirements if he can qualify for retirement by
age 60 and if he is not age 55 or older with 20 or
more years active Federal service provided he is
immediately reenlisted following separation as—

(1) An Army commissioned or warrant offi-
cer honorably relieved from active duty, or

(2) An enlisted man last separated from the
Regular Army with an honorable or general dis-
charge.

2-13. Waiver action, a. Waivers of overage may
be granted by the CG, MILPERCEN to other-
wise qualified personnel as follows:

(1) Those Regular Army personnel who can-
not acquire the necessary minimum active Fed-
eral service to qualify for retirement by age 60
when it is determined that there is an implied or
actual moral obligation based on long active
Federal service.

(2) Regular Army members age 55 or over
or who will attain age 55 before termination of
new period of contracted service by reenlistment
or extension, who are eligible for retirement and
who meet the requirements specified below may

2-3

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



C 3, AR 601-280 1 October 1979

be recommended to CG, MILPERCEN for
waivers by commanders:

(a) Individual has been awarded the
Medal of Honor, Distinguished Service Cross,
Navy Cross, or Silver Star.

(b) Individual who, through a number of
years of assignment in the current unit or activ-
ity, adds to the morale and prestige of the unit
or activity.

(c) Individual whose performance has
been outstanding when compared with others of
equal grade and ability and who possesses a

critical military occupational specialty. (A criti-
cal MOS is one which requires extensive training
and has a low reenlistment rate.)

6. Waivers of <z(2) above, granted by CG,
MILPERCEN, will not authorize retention of
the individual beyond the last day of the month
in which he attains age 60.

c. Requests for waivers, with reasons there-
fore, should be made sufficiently in advance of
separation to permit continuous service.

Section III. CITIZENSHIP

2-14. Basic eligibility criteria. Applicant
must—

a. Be a citizen of the United States, or
6. Be an alien who has been lawfully admitted

to the United States for permanent residence, or
c. Be an American Samoan National.

2-15. Waiver action. Not ivaivabLe.

Section IV. TRAINABILITY REQUIREMENT

2-16. Basic eligibility criteria. Applicant must
attain scores of 90 or higher on any three or
more aptitude areas of the ACB or WACB.

a. Persons who did not attain three aptitude
areas of 90 or higher may be retested with the
ACB or WACB, as appropriate, under the provi-
sions of AR 600-200.

6. Persons may qualify for exemption of the
above requirement by demonstrating qualifica-
tion in their PMOS by achieving 60 percent or
higher on the Skill Qualification Test (Individual
Soldier Report) or a percentile score of 11 or

higher as shown on USAREREC Form lOa.
Reenlistment, or extension of enlistment under
this exemption policy will not be accomplished if
an individual is eligible for retirement, and will
not provide for continued service beyond the last
day of the month following the month that re-
tirement eligibility is attained.

c. Test scores as recorded on USAREREC
Form lOa or DA Form 2-1, as applicable, will be
used to determine reenlistment eligibility.

2-17. Waiver action. Not waivable.

^Section V. EDUCATION

2-18. Basic eligibility criteria. Applicant must
meet educational requirements of the specific
option for which enlisting or reenlisting.

2-19. Waiver action. Not waivable.

Section VI. MEDICAL

2-20. Basic eligibility criteria. Applicant
must—

a. Meet retention medical fitness standards
2-4

prescribed in chapter 3, AR 40-501, or have
been found fit for duty by the Physical Evalua-
tion Board, Disability Review Council and CDR,
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MILPERCEN processing. (In some cases a nu-
merical designator "4" in one or more factors of
the physical profile serial, with appropriate as-
signment limitations has been assigned by The
Surgeon General.)

b. For the purpose of immediate reenlistment,
a medical examination is not required for per-
sons serving in the Active Army.

2-21. Waiver action, a. Partially disabled per-
sonnel will be processed in accordance with AR
&S5-40.

6. The CDR, MILPERCEN may grant waiv-

C 3, Afi 601-280

ers to persons who do not meet prescribed
standards of medical fitness except those iden-
tified in paragraph 2-21.1 below.

2-21.1 Weight control. Personnel who do not
meet criteria set forth in AR 600-9 will not be
permitted to reenlist or extend their enlistment.
The separation documents of such personnel will
be coded RE-3.

2-21.2 Waiver action. Waiver for the purpose of
immediate reenlistment is not authorized (see
para 2-236).

Section VII. MORAL AND ADMINISTRATIVE DISQUALIFICATIONS

2-22. Waivable disqualification, a. Applicants
for Regular Army reenlistment, to whom the
following disqualifications apply, may be granted
waivers to permit immediate reenlistment or ex-
tension. Only those disqualifications occurring
during current term of service and disqualifica-
tions not previously revealed, regardless of date
of occurrence, are considered applicable. Re-
quests for waivers should be submitted suffi-
ciently in advance of separation date to permit
continuous service. For persons who are not
granted waivers prior to separation and/or who
do not reenlist immediately at the station to

which assigned at separation, the appropriate
RE Code (see app D) will be entered on DA
Forms 1315, DA Forms 2-1, and appropriate
copies of DD Forms 214 to indicate eligibility for
Regular Army service in the future. Persons de-
nied waiver are ineligible for promotion (see
chap. 7, AR 600-200).

6. AWOLftime lost. Requests for waiver may
be approved as follows:

(1) One through 15 days AWOL/Time Lost:
commanders of battalions/battalion size units (05),
and/or special court-martial authority as appro-

2-4.1
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priate.
(2) 16 through 30 days AWOL/Time Lost:

General Court-Martial authority.
(3) More than 30 days AWOL/Time Lost: CG,

MILPERCEN.
c. When no specific procedure for a waiver of a

particular disqualification has been prescribed in
this regulation, and a waiver for immediate reenlist-
ment is prohibited in paragraph 2-23 or 2-24, per-
sonnel who are otherwise qualified for reenlistment
may be recommended by the unit commander
through channels to the Cdr, MIL PERCEN.

d. Persons serving as Army commissioned or
warrant officers. If persons are currently serving as
Army commissioned officers or warrant officers
and have a statutory entitlement to reenlist or are
Regular Army officers quantitatively involuntarily
separated under provisions of chapter 18, AR
635-120 (para 18-4) they may reenlist without
waiver. For those Reserve officers who do not meet
the above criteria, requests for waiver may be sub-
mitted through channels to the Commander, US
Army Enlistment Eligibility Activity, if one or
more of the following criteria apply:

(1) Were separated as regular enlisted mem-
bers from another service for the purpose of enter-
ing on active duty as Army Reserve commissioned
or warrant officers.

(2) At any time in their military service, have
been the recipients of the Medal of Honor, the Dis-
tinguished Service Cross, the Silver Star, or an
equivalent medal awarded by one of the other US
Armed Services.

(3) Have sufficient creditable active service to
retire in enlisted status. Authority to reenlist will
include instructions that the individual will be
placed on the retired list on the first day of the
month following the month of reenlistment.

*e. Alcohol and drug abusers. A waiver for the
purpose of extending an enlistment, or immediate
reenlistment, of personnel who have been enrolled
in the Army Alcohol and Drug Abuse Prevention
and Control Program (ADAPCP) is not required for
personnel who have successfully completed the pro-
gram in accordance with AR 600-85, are recom-
mended for extension/reenlistment, and are other-
wise qualified. Persons who need additional service
to complete their enrollment in the ADAPCP may
be extended for the number of months necessary to
permit completion. Extensions for this purpose will
be accomplished under paragraph 3-26, and the

C4.AR601-280

reason cited on DA Form 1695 will be "In the best
interest of the Army".

f. Summary, Special or General Courts-Martial.
Personnel with a conviction of one or more sum-
mary, special or general courts-martial must obtain
waiver from CG, MILPERCEN as prescribed in
paragraph 2-4 (see note 3, para 2-23).
2-23. Persons Ineligible for Immediate Reen-
listment. a. Applicants to whom the disqualifica-
tion^) listed below apply are ineligible for immedi-
ate reenlistment and requests for waivers will not
be submitted. They are also ineligible for promotion
unless exception is authorized in accordance with
paragraph 2-236. Appropriate copies of DD Forms
214 will be coded RE 3 unless otherwise indicated.
Such persons may be eligible to apply for Regular
Army Enlistment under the provisions of AR
601-210 at a later date.

(1) Persons being separated from current term
of service whose DD Forms 214 are coded RE 1A,
RE IB, RE 2, RE 3, RE 3A, RE 3B, RE 3C, or RE 4A
(see app D).

(2) Persons being separated from current term
of service with a bar to reenlistment in effect under
provisions of this regulation.

(3) Personnel diagnosed as obese or overweight
by a physician under the provisions of AR 600-9.

* (4) Deleted
(5) Persons being discharged/separated under

the provisions of chapters 6, 9,10,11,13 or 14, AR
635-200 unless RE Code 4 applies under paragraph
2-24 this regulation.

(6) Persons in a nonpromotable status as de-
fined in section I, chapter 7, AR 600-200 (see note
D.

(7) Persons who have been denied reenlistment
under section II, chapter 4, AR 600-200 (Qualita-
tive Management Program, Retention Ineligibility
Point); RE Code 3C applies (see note 2).

(8) Persons being separated for physical dis-
ability with entitlement to receive disability sever-
ance pay (AR 635-40).

(9) Persons being separated for physifcal dis-
ability—EPTS—established by physical evalnation
board proceedings (not entitled to severance pay)
(AR 635-40).

(10) Persons discharged under the provisions of
the Trainee Discharge Program or Expeditious Dis-
charge Program (AR 635-200).

(11) Persons being separated prior to comple-
tion of term of service as conscientious objectors un-
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der the provisions of AR 600-43.
(12) Persons who complete their terms of serv-

ice and are being separated as conscientious objec-
tors or persons with religious convictions which pre-
clude unrestricted assignments. (See note 4 for ex-
ceptions to qualify for immediate reenlistment.)

(13) Persons who failed to complete individual
weapons qualification training unless exempted by
regulatory authority.

b. As an exception, rare or unusual cases deter-
mined to be meritorious by the commander and
warranting consideration, may be submitted
through command channels to HQDA as an excep-
tion to policy under procedures outlined in para-
graph 2-4.

Note 1. Request for extensions of enlistments by an amount
sufficient to complete 20 years' active Federal servicfi for persons
who have completed 18, but less than 20 years' service may be
forwarded to the US Army Enlistment Eligibility Activity in ac-
cordance with waiver procedures outlined in paragraph 2-4rf.

Note 2. Commanders having custody of personnel records
may grant extensions of enlistments by an amount sufficient to
complete 20 years' active Federal service for persons who have
completed 18 but less than 20 years' service.

Note 3. Prior conviction cannot be considered until finding
of guilty has become final afu>r review of the case had been fully
completed (see Article 76, UCMJ and para 108 of Manual for
Courts-Marital, United States, 1969 (Revised Edition)).

Note 4. Persons classifuxi as 1-A-O noncombatanLs with H
PMOS in the medical career management field who are otherwise
qualified may reenlist for an option which will provide continued
duty in the medical center management field.

Note 5. Extensions to permit receipt of PMOS evaluation
score are permissible. Additionally, the provisions of AK
600-200 apply to determine those individuals who meet tempor-
ary exemption criteria.
2-24. Nonwaivable Disqualifications. Appli-
cants to whom the following disqualification(s) ap-
ply are ineligible for Regular Army reenlistment at
any time and requests for waiver or exception to
policy will not be submitted. Appropriate copies of
DD Forms 214 will be coded RE 4 unless otherwise
indicated. Such persons are not eligible to apply for
Regular Army enlistment under the provisions of
AR 601-210 at a later date and are not elibible for
promotion (see chap. 7, AR 600-200).

a. Insane persons.
b. Persons having a history of psychotic disor-

ders.
c. Persons of questionable moral character,

history of antisocial behavior, sexual perversion or
having frequent difficulties with law enforcement
agencies.

2-6
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rf. Persons being processed for separation for
misconduct or unsuitability with 18 or more years'
service completed.

e. Persons barred from reenlistment by Depart-
ment of the Army under section HI, chapter 4, AR
600-200 (Qualitative Screening).

/. Persons currently serving as Army commis-
sioned or warrant officers who are being separated
and did not have regular Army enlisted service im-
mediately prior to entering on active duty as a com-
missioned or warrant officer (except as provided in
para 2-22); RE code is NA.

g. Persons whose reenlistment would not be
clearly consistent with interests of national security
under AR 604-10.

h. Persons being separated under the Military
Personnel Security Program (AR 604-10).

(. Persons being separated from BAD by reason
of physical disability and reversion to inactive
status for the purpose of retirement under the pro-
visions of Title 10, USC, Sections 1331-1337, in
lieu of discharge with entitlement to receive disabil-
ity severance pay (AR 635-40).

j. Persons being separated for physical disability
resulting from intentional misconduct or willful
neglect or incurred during a period of unauthorized
absence (not entitled to severance pay) (AR
635-40).

k. Persons being discharged under AR 635-200
for homosexual acts.

I. Persons being separated for homosexual
tendencies (discharge for unsuitability pursuant to
recommendation of a board of officers convened
under the provisions of chapter 13, AR 635-200).

m. Persons separated as aliens without legal resi-
dence in the United States (para 5-6, AR 635-200).
RE Code 4A applies.

n. Persons being retired after 20, but less than 30
years' active Federal service (Title 10, USC, Section
3914).

o. Persons being retired after 30 years' active
Federal service (Title 10, USC, Section 3917).

p. Persons being retired in lieu of discharge un-
der AR 635-200 (homosexuality) (Title 10, USC,
Section 3914).

g. Persons whose appropriate copies of DD
Forms 214 will be coded RE 4 upon separation.

r. Persons who have received severance pay
(other than disability).
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Section Vm. GRADE
2-25. Basic eligibility criteria, a. Applicant
must not exceed the following retention in eligibil-
ity point by more than 29 days before termination
of contracted service; i.e., reenlistment or exten-
sion:

Grade
E-9 ..
E-8 ..
E-7 ..
E-6 ..
E-5 ..
E-4 ..
E-3 . .

Retention
IneUgibility Point*
(Total Years'Active

Federal Service)
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5

E-2 and b e l o w . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
'For members of the US Army Band, the US Military

Academy Hand, and the US Army Field Bond in grades E-7, E-8
and E-9, see chapter 4, AR 600-200.

b. Individuals who have attained official DA or
local order-of-merit promotion list status will be
considered for reenlistment under the criteria of the
grade in which they will be promoted as prescribed
in chapter 4, AR 600-200.

c. Grade eligibility does not apply to persons se-
lected for attendance at an officer training program
such as Officer Candidate School or Warrant
Officer Flight Training.
2-26. Waiver action, a. Waiver of grade criteria
may be granted by commanders having custody of
personnel records for persons who have completed
18 years, but less than 20 years, of active Federal
service to permit extension or reenlistment, if nec-
essary, to attain retirement eligibility.

b. The commanders listed in paragraphs A-16
and A-17 are authorized to grant waivers for per-
sons who meet the following criteria (this authority
may be delegated to the next lower major subor-
dinate commanders).

(1) Service member's commander recommends
retention based on the member's demonstrated per-
formance and review of the field DA Form 201 file.

(2) The individual is otherwise eligible for reen-
listment without waiver.

(3* The individual possesses a current PMOS
L J .tion Score of 70 or higher.

( ,) The individual's reenlistment or extension
will not exceed 3 years and will not place ETS be-
yond the retention ineligibility for the next higher
grade.

c. Commanders may submit request for waiver of

grade requirements to CG, MILPERCEN when, in
the commander's judgment, circumstances warrant
such consideration.

* d. Second waivers are authorized as follows:
(1) Soldiers in the grade of E-5, who require a

second waiver of the retention ineligibility point,
and who are otherwise eligible for reenlistment
without waiver, must obtain approval from their
General Court-Martial Convening Authority
(GCMCA). No delegation of authority is authorized
(see para 4-8c, AR 600-200 for procedures to re-
quest the Official Military Personnel File (OMPF).

(2) All other soldiers who require a second
waiver of the retention ineligibility point must ob-
tain approval from CG, MILPERCEN (see para
4-8c,AR 600-200).

(3) The General Court-Martial convening
authority may extend soldiers in grade E-5* with
more than 17 years Active Federal Service, for the
number of months necessary to complete 20 years
Active Federal Service (see para 4-9c, AR
600-200).

ire. Persons granted waiver under a through c
above, may reenlist under option tables 4-2, 4-4,
and 4-5, this regulation, if otherwise qualified.
2-27. Regular Army Enlistment Grades and
MOS for ARNG/USAR Personnel, a. Members of
the ARNG/USAR on Active Duty (not a training
tour) under the provisions of AR 135-210 who de-
sire to enlist in the Regular Army must be fully
qualified in accordance with chapter 2, this regula-
tion. Grade and MOS upon enlistment will be deter-
mined as indicated below.

b. Grade upon enlistment.
(1) Personnel serving in grades E-5 or below

may be enlisted in current grade.
(2) Personnel serving in grades E-6 or above

may be enlisted in grade E-5.
(3) If a higher grade is desired, a request for

grade determination may be submitted on DA Form
1696-R (fig. 2-1) to Cdr, MILPERCEN in accord-
ance with paragraph 2-4, provided that:

(a) Grade requested is currently held in the
ARNG/USAR and was previously held in. the
Regular Army, or

(b) Individual entered on Active Duty prior to
1 July 1976 under the provisions of AR 135-210 to
serve in a critical MOS as defined in AR 600-200
and is serving in that MOS.
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c. MOS upon enlistment: As directed by CG,
MILPERCEN.

d. The above provisions will not apply during

1 January 1981

periods (or termination) of partial or total mobiliza-
tion. In this event, separate instructions will be pro-
vided to accommodate personnel affected.

* Section IX. SKILL QUALIFICATION TESTS

2-28. Eligibility Criteria, a. Applicant's job
knowledge and abi.ity to accomplish the tasks re-
quired of his PMOS and skill level are considered as
critical indicators of the soldiers eligibility to reen-
list under this section. The unit commander must
determine that the soldier is qualified for continued
Army service.

b. Soldiers who are administered the SQT must
achieve a verification score as reported on the Indi-
vidual Soldier Report (ISR) to qualify for reenlist-
ment under Option Tables 4-6, 4-7, 4-8, 4-9,
4-11,4-13, 4-14, and 4-15, this regulation. Latest
SQT results will determine eligibility for these op-
tions. SQT testing to meet the requirement for reen-
listment for one of these options will be adminis-
tered based upon the test schedule for the soldiers
unit, or the soldier may request an "on-demand"
SQT test to establish eligibility.

c. Soldiers who are administered the SQT and
fail to achieve a verification score based on the
latest ISR results, may reenlist for any option not
listed in b above if otherwise qualified and recom-
mended by the unit commander. The statement
"certified as qualified for continued service" and
authentication by the service member's commander
will be made in the "Remarks" block of the DD Form
4.

d. Soldiers for whom no SQT is available will be
considered eligible for reenlistment under this sec-
tion for any option provided they are otherwise
qualified, recommended by their unit commander,
and certified as qualified in accordance with c
above.

e. Soldiers for whom there is a SQT available in
their PMOS/Skill Level, and who are eligible for
SQT testing in accordance with chapter 5, AR
600-200, will be administered the SQT to deter-
mine reenlistment eligibility. If the soldier incurs a
service remaining requirement prior to SQT testing,
or prior to receipt of test results, reenlistment may
be accomplished if recommended by the unit com-
mander and certified as qualified in accordance
with c above.

f. In those cases where SQT test results are not
provided within 60 days of the test date, individuals
will be considered eligible under this section pro-
vided they are recommended by the unit com-
mander and certified as qualified in accordance c
above.

g. In the absence of a verified SQT score, section
IV, chapter 2, this regulation applies (i.e. service
member must attain scores of 90 or higher on any
three or more aptitude areas of the ACB or WACB).
2-29. Waiver action. Rescinded

Section X. WEAPONS QUALIFICATION TRAINING
2-30. Basic eligibility criteria. Applicant must
complete initial individual weapons qualification
training. Soldiers who fail to complete this training
will be ineligible for reenlistment. Conscientious ob-
jectors are exempt from this requirement.

2-31. Waiver action. Not waivable. DD Form 214
will be coded RE 3 for individuals failing to com-
plete this training. (See chap. 3 for extension ac-
tion).

Section XI. REENLISTMENT PERIODS AND GRADES

2-32. Authorized reenlistment periods. Imme-
diate reenlistments in the Regular Army are author-
ized for periods of 3, 4, 5, and 6 years. The reenlist-

ment period selected is at the option of the appli-
cant, except as otherwise prescribed below:
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Line

*B

D

E

Authorized Reenlistment Periods
Category of Personnel Authorized Reentistment Period

Men and women authorized to immediately rcen- As specified by option or program directive,
list for an option or special program requiring a
minimum reenlistment period.

Persons, except Medal of Honor winners, who are
granted waivers for immediate reenlistment.

Persons in pay grades E-7, E-8, and K-9 lo
whom the restrictions of line B above apply,
who must satisfy the minimum service-in-
grade requirements for enlistment in these
grades.

Persons immediately reenlisting following separ-
ation from current active service a? an Army
commissioned or warrant officer.

Persons who will exceed the retention inolipihility
point for their grade (para 2-25) by virtue of a
three-year reenlistment period.

Three years. Waiver of this authorized reenlist-
ment period may be approved as follows:
a. Personnel with 1-6 days lost time. Approv-

ing authority is the approval authority for the
waiver of lost time.

6. Personnel with an approved waiver of reten-
tion Ineligibility point reenlisting under provi-
sions of paragraph 2-26e, this regulation, or on
oversea levy to a long tour (36 mos) area, may be
reenlisted for four years, provided the reenhstr
ment period will not place ETS beyond the reten-
tion ineligibility for the next higher grade. GCM
authority is the approval authority for the four
year reenlistment period.

c. Persons granted exception to policy under
paragraph 2-21.2, this regulation, may be reen-
listed for any period for which they are otherwise
eligible.

If current term of service cannot be extended un-
der the provisions of chapter 3 to meet the
time-in-grade requirement, applicant may be
reenlisted for the minimum authorized period
which, when combined with extension, if ap-
plicable, will expire on or as soon as possible af-
ter service requirement has been met.

Three years. Longer period, up to 6 years, is
authorized if retention ineligibility point out-
lined in paragraph 2-24 will not be exceeded
before termination of contracted service,

If cm-rent term of service cannot be extended un-
der the provisions of chapter 3 to permit per-
sons to reach the retention ineligibility point, a
two-year reenlistment period may be approved
by the Cdr, USAEEA as an exception to policy.
Requests will be submitted as outlined in para
2-4.

2-33. Reenlistment grades—general informa-
tion. Unless otherwise prescribed by this regulation
or by special directive, the grade, title, date of rank,
the NCO/Specialist status for enlisted members
upon immediate reenlistment in the Regular Army
will be the same as that held on date of separation.
2-34. Reenlistment grades for former officers
and warrant officers.

a. With statutory entitlement-
CD An individual currently serving on active

duty as an officer or warrant officer, who has a
statutory entitlement to reenlist or is a regular of-
ficer quantitatively involuntarily separated under
provisions of chapter 18, AR 635-120, may apply

for immediate reenlistment in the grade held im-
mediately before entry on active duty as a commis-
sioned or warrant officer, or in pay grade E-5,
whichever is higher. Commanders having custody
of the individual's personnel record will process the
individual for immediate reenlistment, providing
reenlistment is in the same grade and PMOS pre-
viously held in enlisted status. If previously held
PMOS is over-strength or no longer valid, or change
of MOS is desired reenlistment may be requested in
any balanced or shortage MOS for which qualified,
based on prior military experience (officer or en-
listed). Determination of MOS upon reenlistment
will be made by CG, MILPERCEN, based on quali-
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f .cations and the needs of the Army.
(2) If a higher grade is desired, a request for

grade determination will be submitted on DA Form
1696—R (Reenlistment Qualifying Application—

1 January 1981

Specially Recruited Personnel) (fig. 2-1) which will
be locally reproduced on 8- by 10V_-inch paper. The
title will appear on all locally reproduced forms.

(3) The MOS and pay grade in which the com-

2-10

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



1 July 1978

missioned or warrant officer desires to be evaluated
will be entered in the remarks section of DA Form
1696-R. Qualifications for award of the requested
MOS will also be entered.

*(4) Unit personnel officers will record the
SQT score, date tested, as shown on the ISR in item
14, DA Form 1696-R, prior to forwarding through
channels for comment of the commanders. If no
SQT is available due to EPMS conversion, enter "No
teat. EPMS conversion MOS "

(5) Commanders will evaluate the individual's
qualifications and indicate a recommended grade
and MOS. The MOS must be one in which the in-

C1.AR 601-280

dividual previously held or for which exceptional
qualifications are possessed.

(6) In making recommendations, the com-
mander will give consideration to the commissioned
or warrant officer grade attained, positions held,
previous enlisted grades held, training, and
potential enlisted grades held, training, and po-
tential value to the Army. However, reenlistment in
pay grade E-8 or E-9 may be recommended only
when the individual previously held such grade or
held official DA promotion list standing for such
grade.

(7) The application will be submitted as

2-10.1
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soon as possible after receipt of DA notification
and at least 45 days prior to release from
active duty.

(8) Supporting documents, as appropriate,
will be attached to the form. Applications from
commissioned and warrant officers will be for-
warded through the major commander to Com-
mander, US Army Enlistment Eligibility Activ-
ity, 9700 Page Boulevard, St. Louis, MO 63132.

b. Without statutory or policy entitlement—
(1) Commissioned and warrant officers

without a statutory entitlement to reenlist, but
who meet one or more of the conditions de-
scribed in (2) below, may apply for enlistment
in pay grade E-o; however, individual qualifi-
cations will determine the grade to be awarded.

AR 601-280

(2) If without statutory entitlement, but
one or more of the follounng criteria, apply, a
request for waiver and request for grade deter-
mination may be submitted through channels
to the Commander, USAEEA:

(a) Separated as a regular member from
another service for the purpose of entering on
active duty as an Army Reserve commissioned;
or

(6) If at any time during military service,
the applicant received the Medal of Honor,
Distinguished Service Cross, the Silver Star, or
an equivalent medal awarded by one of the
other US Armed Services; or

(c) The applicant has sufficient creditable
active service to retire in enlisted status.

Section XII. ADMINISTRATION OF OATH OF ENLISTMENT AND RELATED MATTERS

2-35. Orientation prior to administration of
oath. Prior to administering the oath of enlist-
ment or extension, the enlisting officer will
thoroughly explain the provisions of Article 83,
the Uniform Code of Military Justice, to the
applicant. Its significance to the applicant's
answers to questions recorded on enlistment
forms will be revealed to the applicant, empha-
sizing that all statements made by the appli-
cant thereon must be correct.

a. The applicant will be informed that any-
thing in his record which may preclude reenlist-
ment should be disclosed before the oath is
administered.

6. The applicant will also be warned that his
fingerprints are on file with the Federal Bu-
reau of Investigation, and that should be con-
ceal a criminal record, such record will be
discovered later and he will be subject to trial
by courts-martial for fraudulent enlistment or,
in lieu of trail, he may be given an undesirable
discharge.

2-36. Administration of oath of enlistment.
a. The oath of enlistment or extension will be
aministered by a commissioned officer. Suitable
arrangements will be made to ensure that the
oath is administered in a dignified manner and
in appropriate surroundings. The ceremony
should be personalized and made meaningful

to the individual reenlisting. The flag of the
United States will be displayed prominently
near the individual administering the oath.
The words "So help me God" may be omitted
for those persons who desire to affirm rather
than to swear to the oath. Subsequent to
enlistment, the substances of Articles 85 and
86, the Uniform Code of Military Justice, will
be explained to the individual.

b. Reenlistment will be made on occasion of
official ceremony and will not be sensational-
ized to publicize the event (i.e., parachuting,
climbing utility poles, and other similar activi-
ties which are clearly not in keeping with the
solemnity and seriousness associated with the
Oath of Enlistment). When appropriate, the
reenlistee's spouse and other members of the
immediate family should be invited to the cere-
mony. The officer administering the Oath of
Enlistment will be the individual's commanding
officer or an officer of the reenlistee's choosing
when possible. Appropriate photographic cov-
erage will be provided.
2-37. Date of reenlistment antedating reen-
listments. Except as indicated below, the date
of reenlistment is the date upon which the
oath of enlistment is administered, and it must
be shown on the enlistment record above the
signature of the officer who administers the
oath.
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a. No reenlistment will be antedated without have a prior date recorded as the date of
prior approval of CG, MILPERCEN. When re- reenlistment, a full report of all the facts, with
enlistment in the Regular Army of an individ- recommendations, will be made to the Cdr,
ual is delayed through no fault of his own, but USAEREC, Fort Benjamin Harrison, IN 46249.
for the convenience of the Government, and it b. Under no circumstances will a reenlist-
appears that he has a well-founded claim to ment be postdated.
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RCCNLJSTMENT QUALIFYING APPLICATION (SPECIALLY RECRUITED PERSONNEL)
For UM of this form, M« AR 601*290; th« proponent •Q»ncy It ODCSPER.

1. LAST NAME -FIRST NAME-MIULE DC HAL '£. POBffiR SERVICE NUMBERS

3. HATE OF BIRD. 4

6.

. PHYSICAL PROFILE 5. AKJT TEST AND SCORES

PRIOR ACTIVE FEDERAL SEHVICE
Component or Service From

TOTAL ACTIVE FEDERAL SERVICE

Tb MOS
Code

rears uontns

Grade

U-^S

?. DESCRIPnON OF MAJOR DUTY ASSIGNMENTS ON ACTIVE DUTY

8.
Course

9.

Component or Servi

SEHVICE SCHOOL COURSES O*PL_-I_iD
MOS

Code
o , , . . _ . . Length of ^eafSchool and location Course Attended

INACTIVE FEDDU

ce

TOTAL INACTIVE

From

FEESIAL SERVICE

t SEFYJCE
To MOS

Code

Years Months

Grade

Days

DA FORM 1690-R, 1 APR 75 Previous edition of this form is obsolete.

Figure 2-1. DA Form 1696-R, Reenliatment Qualifying Application (Face).
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10. CIVILIAN EDUCATION
Level Name and Location of School ^°.rSpecie

Hirfi School
College
University
Past Graduate

or
ity D««ree Year

Other Education and Description of Training which Qualifies for Enlistment
Specified.

11. CIVILIAN I_MPLO_MENT SINCE DATE OF LAST SEPARATION FROM THE ARMED FORCES
(If additional space is recuired used blank sheet of paper)

From (Date) To (Date) &nplover and Address

Description of Duties and Responsibilities

From (Date) To (Date) rrr.p-.oyer and Address . .

Description of Duties and Responsibilities

12. LIST OF SUPPORTING DOCUMENTS ATTACKED

13. S7AT3CKT OF APPLICANT
•I, . . , fin hereby acknowledge *hat I have examined

in detail the date and information' presented herein end that the sar.e are true, complete
and correct to the best of my knowledge and belief.

Signature
( 7i rs t Name - Mi ddl e Name - Last Name)

14. REXIuMENDATTONS OF RECRUIT1NC OFFICE TC IKCLUDE MOS AND GRADE

Typed Name, Grade and Organization of Recruiting Signature
Officer

Figure 2-1. fDA Form 1696-R (Ba ck)~ Continued.
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CHAPTERS
ACTIONS AUTHORIZED TO MEET LENGTH-OF-SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

3-1. General, a. Enlisted members of the Reg-
ular Army, including those granted waivers,
who have insufficient service remaining on their
current enlistments to satisfy service require-
ments will be afforded the opportunity or re-
quired, as appropriate, to take the following ac-
tions to provide for continued service.

(1) Elect a discharge for the convenience of
the Government (COG) for the purpose of im-
mediate reenlistment.

(2) Extend current enlistment (table 3-1),
except that persons with an approved bar to
reenlistment in effect may not be extended un-
less otherwise specified in this chapter.

*(3) Persons who are required to take ac-
tion to meet service requirements are restricted
to extension only, if the service remaining re-
quirement is 12 months or less. As an exception
to this restriction, reenlistment is authorized if
one of the following conditions exist.

(a) Individual is within three months of
ETS.

(h) Extension when added to previous ex-
tension(s) will exceed 48 month? on current term
of enlistment.

(c) Extension will obligate service beyond
the sixth or tenth year of total active services;
thereby, causing loss of SRB enti t lement, if
otherwise qualified.

iefd) Persons serving overseas who are
completing the normal oversea tour during cur-
rent enlistment but have less than the minimum
time in service remaining for a CONUS assign-
ment as prescribed in table 7-1, AR 614-30, are
subject to involuntary extension of oversea tour
to coincide with ETS. To avoid involuntary ex-
tension of oversea tour in such cases, action indi-
cated below may be taken to meet service re-
maining requirements for reassignment to
CONUS upon completion of the normal oversea
tour.

1. Request extension of enlistment at
least 6 months prior to completion of the normal
oversea tour. Extensions not accomplished in
this t imeframe may require retention in the
oversea area until assignment instructions are
received. In any event, persons will be required
to have a minimum of f> months remaining to
ETS prior to movement from long tour area (120
days from short-tour area). Extensions to avoid
serving overseas to ETS will not be authorized if
involuntary extension of oversea tour has com-
menced, unless it is determined that the exten-
sion request was delayed/precluded through no
fault of the individual.

2. Request reenlistment not earlier than
9 not later than 6 months prior to completion of
normal oversea tour. This will permit receipt of
assignment instructions and movement upon
tour completion. (Reenlistment under this provi-
sion will be for present duty assignment only, in
accordance with table 4-2). Reenlistment not ac-
complished during this timeframe may be ap-
proved at a later date for any option the service
member would h,> otherwise qualified for; how-
ever, discharge/reenlistment will not be accom-
plished earlier than the timeframe prescribed by
the option. Service members electing to take this
course of action will be advised that, because of
the required administrative processing of reen-
listment options, an involuntary extension in the
oversea command may be required. When the
option is approved, movement will be in accord-
ance with instructions from CG, MILPERCEN.

6. Persons who are selected for attendance at
an officer training program, such as Officer Can-
didate School or Warrant Officer Flight Train-
ing, will not be authorized discharge and im-
mediate reenlistment if they have the required
amount of service remaining or can meet the
time remaining requirements by an extension of
their current enlistment.

3-1
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*c. Persons, other than initial termers, with
more than 4 years' service for pay completed or
who will complete over 4 years' service for pay
at ETS, are required to take appropriate action
to meet service remaining requirements.

*3-2. Extensions of Enlistment, a. Individuals
requesting extension of their Regular Army
reenlistment must be otherwise qualified for
reenlistment in accordance with chapter 2. En-
listed members who are not otherwise qualified
for reenlistment must request and receive
waiver approval from the appropriate waiver
approval authority prior to execution of the oath
of extension. If an extension is authorized under
the provisions of subparagraphs 6(1) through
M9) below, approval of extension by GCM au-
thority will constitute waiver of that disqualifi-
cation for the purpose of extension, providing
final waiver approval is GCM authority or below.
Submission of DA Form 3072 with appropriate
documentation is not required in these cases;
however, DA Form 1695 will be annotated to re-
flect waiver approval.

b. Extensions may be requested for the pur-
poses outlined below and limited to the minimum
time required to achieve their desired purpose.
Extensions of 12 or less months for purposes
other than those indicated will be evaluated by
the individual's immediate commander and for-
warded to the commander exercising general
court-martial authority for approval if the ex-
tension is believed to be in the best interests of
the Army.

(1) Meeting service remaining requirements
in accordance with table 3-1. Maximum period
mill be as indicated in table 3-J.

(2) Retirement (Provisions of chap. 12, AR
635-200 apply). Extension will not be accom-
plished earlier than 6 months prior to the de-
sired retirement date.

(3) Extending to the retention ineligibility
point in accordance with grade and service
criteria (chap. 4, AR 600-200). Extension will
not exceed $5 months and will not be accom-
plished earlier than 6 months prior to ETS.

(4) Reaching maximum age criteria. Exten-
sion will not exceed 35 months and will not be
accomplished earlier than 6 months prior to
ETS.
3-2
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(5) To permit receipt of an SQT score pro-
vided testing has been accomplished, or to per-
mit testing and receipt of an SQT score for per-
sonnel not previously tested through no fault of
their own. GCM authority may approve exten-
sion provided enlisted member is otherwise
qualified to include waiver of any other disqual-
ification waivable at the GCM level or below.
Extension may not exceed 12 months.

(6) To permit enlistment extension of per-
sonnel who are at the reenlistment eligibility
point and have failed to pass their SQT for the
first time during current term of service. Exten-
sions authorized under this provision will be for
the purpose of reclassification and evaluation in
a new PMOS or for retest in currently held
PMOS providing a previous extension was not
authorized for one of those purposes. GCM au-
thority may approve extension provided enlisted
member is otherwise qualified to include waiver
of any other disqualification waivable at the
GCM level or below. Extension may not exceed
12 months.

(7) Personnel extended under the provisions
of subparagraph (6) above may be authorized a
second extension by the major command con-
cerned as an exception, providing they were not
afforded the opportunity through no fault of
their own for SQT evaluation because of EPMS
conversion. Extension may nut exceed 12
months.

(8) Persons classified as 1-A-O noncombat-
ants who do not hold a PMOS in the medical
career management field, may be extended, if
otherwise qualified, for the purpose of qualifying
for award of PMOS in the medical career man-
agement field. Extension is limited to the
minimum period of time necessary to qualify (to
include any service remaining requirement) but
mill not exceed 48 months.

(9) Soldiers who were not required to com-
plete individual weapons qualification training or
did not complete it through no fault of their own,
may be extended to complete the training and
attain reenlistment eligibility. Extension will
not exceed six months.

*c. Exceptions. Enlisted members, not qual-
ified in accordance with chapter 2, may be ex-
tended by the GCM authority under one of the
following conditions without regard to reenlist-
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ment qualifications to include those ineligible for
reenlistment by virtue of a nonwaivable disqualifi-
cation.

(1) Member's wife is pregnant and will be con-
fined after expiration of his current term of service.
Extension will not exceed 12 months. Medical con-
firmation required.

(2) Member's dependent is ill and requires
medical care. Extension will not exceed 12 months.
Medical confirmation required.

(3) Member has submitted a request for excep-
tion or waiver to meet reenlistment eligibility cri-
teria and it is apparent that the member's ETS will
occur prior to final determination by the waiver/ex-
ception approval authority. Extension will not ex-
ceed three months and will not be authorized once
transfer point processing has begun.

(4) Member has attained 18 but less than 20
years active service. Unless being separated for dis-
ciplinary or medical reasons, the enlisted member
may request extension to complete 20 years active
service. Extension will not exceed 24 months and
will be limited to the number of months necessary
to complete 20 years active service. Recommenda-
tions for denial of such requests will be forwarded
to CDR, USAEEA. Extensions are not authorized
under this subparagraph if the provisions of para-
graph 3-3 this regulation or AR 600-9 apply.

(5) Member barred from reenlistment by DA .
under provisions of chapter 4, AR 600-200 may be *
extended as prescribed in section IV, chapter 4, AR
600-200.

d. A period of extension will be for one or more
months as required and may not exceed the mini-
mum term of reenlistment except in rare and un-
usual cases. In no case will a single extension or the
combined extensions of one enlistment exceed 48
months. If the period of retention required is less
than one month beyond ETS, appropriate action
will be taken under AR 635-200. In the event a
period of extension under the provisions of subpara-
graph 3-26(6) or (7), above, combined with any pre-
vious extension(s) would exceed the 48 month-limi-
tation, commanders may request an exception to
policy to permit reenlistment.

e. Normally, only one extension of an enlistment
will be authorized. However, the appropriate GCM
authority may authorize a subsequent extension,
when justified, unless MILPERCEN must act upon
a waiver request before an individual is fully quali-
fied.

C 4, AR 601-280

/. Requests for cancellation of extension from
personnel who have extended but did not receive
the benefits of such extension may be approved by
the commander exercising general court-martial au-
thority. Request will include complete facts and cir-
cumstances and justification for cancellation. When
approved, the original of the request for cancella-
tion will be forwarded to Cdr, USAEREC, Fort Ben-
jamin Harrison, IN 46249, and the duplicate will be
filed in the DA Form 201 in accordance with AR
640-10. Concurrently with the approval of a cancel-
lation of an extension of enlistment, action will be
taken to correct and/or cancel, as appropriate, any
record, reports, personnel action, etc., affected by
the extension.

g. Extensions may also be canceled by GCM au-
thority for the purpose of immediate reenlistment,
or longer extension when an individual incurs a
service remaining obligation imposed by Depart-
ment of the Army that cannot be met on current
term of service as extended. The individual must be
otherwise qualified for reenlistment to include ap-
proved waiver of disqualifications by appropriate
authority. This action may be taken whether the ex-
tension has commenced or not.

h. Personnel who have extended their term of en-
listment beyond the sixth or tenth year of total ac-
tive service thereby losing their SRB entitlement,
may cancel the extension during the 3-month period
preceding commencement for the purpose of imme-
diate reenlistment. This provision does not apply to
personnel already serving on such an extension.

* i. Members who are graduates of the US Army
Retraining Brigade (USARB) must serve 12 months
after graduation before reenlistment is authorized.
Twelve months is the designated observation period
and, as an exception, extensions necessary to obtain
the 12 months may be approved by the SPCM au-
thority. No additional extension to provide more ob-
servation is authorized. Waiver requests to permit
reenlistment will be submitted to Commander,
USAEEA. This provision does not apply to USARB
graduates pending appellate review of an unremit-
ted sentence to a punitive discharge, as they are un-
der a suspension of favorable personnel actions un-
der provisions of AR 600-31.
3-3. Processing of persons who are required
and refuse to take action to meet length-of-serv-
ice requirements, a. Individuals who indicate a de-
sire to refuse to take action to meet length of serv-
ice requirements will be initially counseled at the
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MILPO on the effects of their refusal. A statement
to the effect that the individual has been counseled
and refused to comply with orders will be prepared
at the MILPO and forwarded to SMs commander
for signature. The statement will then be authen-
ticated by the counseling officer.

b. The statement will include date, time and
place of the counseling and indicate that SM under-
stands that his refusal to take action to comply with
orders will—

(1) Place SM in nonpromotable status.
(2) Prohibit SM from enlisting for a period of at

least 93 days following separation.
(3) Result in RE code of 3A which requires

waiver by Department of the Army prior to enlist-
ment. If waiver is approved, SM will lose at least
two grades from that held at discharge in the grade
determination process.

(4) Prohibit extension of enlistment.
c. The authenticated statement will form the

basis for appropriate deletion action under provi-
sions of AR 614-200. The original statement will be

forwarded to Cdr, USAEREC, Fort Benjamin Harri-
son, IN 46249 to be filed permanently in the OMPF.
A duplicate copy will be filed in the individual's
MPRJ and destroyed at time of separation from
service. An additional copy of the statement will be
forwarded to MILPERCEN, (DAPC-EP-appropri-
ate career branch symbol), 2461 Eisenhower Ave-
nue, Alexandria, VA 22331. See table 1-1, AR
614-200 for file symbol.

d. Requests for withdrawal of counseling state-
ment by persons serving in CONUS will be fully jus-
tified and submitted to Commander, US Army En-
listment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132, for approvalydisapproval. Per-
sonnel serving overseas will forward requests for
withdrawal of counseling statements, fully justi-
fied, to the major oversea commander for approv-
al/disapproval. Such requests will be submitted
prior to 90 days (120 days for E-7, E-8 and E-9) be-
fore rotation date. Disposition of approval of with-
drawal of counseling statement will be the same as
the counseling statement (a above).

* Table 3-1. Extension of Enlistment Criteria

If a member requests an extension and
the purpose is

to meet service-remaining requirements for service school
training or assignment of choice
volunteering for an oversea assignment, completion of a nor-
mal oversea tour; or a volunteer foreign service tour exten-
sion

to meet service-remaining requirement for service school
training or assignment for which selected
selected for oversea assignment with insufficient service-re-
maining as prescribed in AR 614-30, including members of
units which are making a unit movement overseas

ordered overseas and qualified for movement of dependents
with insufficient service remaining to complete the pre-
scribed accompanied tour for the area to which assigned
serving in an oversea area and qualified for movement of de-
pendents with insufficient service remaining to complete the
prescribed accompanied tour for the area to which assigned
to meet service remaining requirements for promotion

extension of any
one enlistment
will not exceed

48 months

48 months

48 months

48 months

48 months

48 months (See para

12 months

and action will be
taken

prior to compliance with order di-
recting movement
prior to compliance with order di-
recting movement or afttr approval
of foreign service tour extension
prior to compliance with order di-
recting movement
prior to compliance with orders di-
recting movement

prior to compliance with order di-
recting movement

prior to being granted approval for
nonconcurrent travel of dependents

prior to promotion
* All extensions will be limited to minimum times required to achieve desired purpose.
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Section II. RESERVE COMPONENTS PERSONNEL

3-4. General. Members of the Army National
Guard of the United States (ARNGUS) and the
Army Reserve (USAR), currently serving on
active duty under the provisions of AR 135-
210, who do not desire separation under the
provisions of AR 635-200 for the purpose of
immediate enlistment in the Regular Army,
may voluntarily remain on duty beyond expi-
ration of current active duty tour for monthly
periods up to a maximum of 12 months. This
section does not apply to those members of the
National Guard and Reserve who are on any
type of active duty training.

a. Extensions of periods of active duty may
be authorized for the following reasons:

(1) When determined to be in the best
interest of the Service.

(2) To meet the minimum service-remaining
requirement for individuals volunteering and
selected for—

(a) Specific programs,
(6) Assignment to specific organizations,

or
(c) Attendance at Army Service schools.

6. Commanders having custody of personnel
records are delegated authority to^-

(1) Approve requests for extensions of ac-
tive duty under the provisions of this section,
unless a waiver must be granted by a higher
authority than the one authorized to grant
extensions. In these cases, the approving au-
thority for the waiver must also approve the
extension.

(2) Approve requests for cancellation of
extensions, provided the period of extension
has not commenced.

c. As an exception to the 12-month maximum
period of extension, members of the ARNGUS
and the USAR currently serving on active
duty, who have applied and been selected for
OCS, may extend their period of active duty in
monthly increments up to the number of
months required to meet the service obligation
set forth in AR 351-5.

3-5. Eligibility. The following categories of

personnel may not voluntarily extend their
periods of active duty:

a. Individuals who do not meet the criteria
for reenlistment in the Regular Army.

6. Individuals en route to or at transfer
activities for the purpose of release from active
duty or discharge.

c. Individuals undergoing investigation under
AR 604-10. Such individuals will not have their
period of active duty extended, be reenlisted,
or ordered to active duty as reservists under
this regulation without specific approval of the
Secretary of the Army.

3-6. Submission of requests for additional
active duty. Each request for extension of
active duty will be submitted sufficiently in
advance to accomplish necessary administra-
tive actions prior to commencement of perma-
nent change of station or relief from active
duty processing. In the event a security clear-
ance is a prerequisite for the training or assign-
ment for which extension of active duty is
requested, at least an interim clearance for
access to the category of classified defense
information will be obtained prior to approval
of the extension.

3-7. Applications. Individuals will submit a
DA Form 3339-R, requesting additional active
duty, with a DA Form 1315 (fig. 5-1) attached.
If the training or duty for which applying is
covered by one of the reenlistment options
authorized in chapter 4, an appropriately mod-
ified Part II-Statement for Enlistment (DA
Form 3286), will be attached to the DA Form
3339-R (fig, 5-5). DA Form 3339-R (Request for
Extension of Current Period of Active Duty)
will be reproduced locally on 8- by lOVa-inch
paper. Paragraph 1 of the Statement for Enlist-
ment (Part II) will be amended to read: "In
connection with my request for additional ac-
tive .duty." Inapplicalbe items or comments will
be lined out and initialed by the applicant.

a. Applications will be submitted through
intermediate commanders to the commander
authorized to approve the extension.
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b. When an application is approved, the appli-
cant will be notified in writing of such approval
and a copy of the request and its approval will
be made a part of the individual's personnel
records.
3-8. Information pertaining to Army Reserve
personnel, a. If the request for additional
active duty is approved for an Army reservist,
who has sufficient time remaining in his cur-
rent Reserve enlistment to cover the additional
active duty tour desired, the following actions
will be taken:

(1) Disposition Form or letter will an-
nounce change in tour length.

(2) DA Form 2 should be updated to reflect
the new ETS.

b. If the request for additional active duty is
from an Army reservist who does not have
sufficient time remaining in his current Re-
serve enlistment to cover the additional active
duty tour desired, he must concurrently re-
quest an extension of his enlistment in the
Reserves. Such a request for extension of his
Reserve enlistment will be submitted with his
application for extension of active duty. If his
requests are approved, the following actions
will be taken:

(1) The individual will be required to sign
an Oath of Extension of Enlistment (DA Form
1695), appropriately modified.

(2) Disposition Form or letter will announce
change in tour length.

(3) DA Form 2 should be updated to reflect
the new ETS.
3-9. Information pertaining to ARNGUS per-
sonnel. If a request for additional active duty
is approved for an ARNGUS member who has
sufficient time remaining in his current enlist-
ment to cover the additional active duty tour
requested, actions outlined in paragraph 3-8a
will be taken. If he does not have sufficient
time remaining in his current enlistment, in-
structions indicated below apply, providing in-
dividual is in Active Federal Military Service.

a. Limitations. An individual may be reenlist-
ed in the Army National Guard of the appropri-

1 July 1977

ate State, under the authority contained in
this section, only in conjunction with his exten-
sion of active duty.

6. Discharge for purpose of reenlistment. Con-
current discharge from the State Army Nation-
al Guard and as a Reserve enlisted member of
the Army will be accomplished at the expira-
tion of term of enlistment, or prior thereto, for
the convenience of the Government for the
purpose of immediate reenlistment and exten-
sion of active duty tour.

c. Reenlistment. Reenlistments under this
authority will be—

(1) In the Army National Guard of the
State from which ordered to active duty and as
a Reserve of the Army.

(2) For a period of 3 years.
(3) In the grade the individual held in the

Active Army at time of discharge. Such grades
will be designated as the permanent Army
National Guard grade on appropriate records.

*

d. DD Form 4 (Enlistment Agreement—
Armed Forces of the United States). The DD
Form 4 will be prepared in accordance with
instructions contained in chapter 5.

e. Orders. When ARNGUS member reenlists,
orders will—

(1) Direct his relief from active duty and
discharge from the service,

(2) Reorder him to Active duty under provi-
sions of section 672(d), Title 10, United States
Code, citing this regulation as authority, and

(3) Reassign the individual to present orga-
nization and station.

/. Disposition of documents.
(1) A copy of orders will be furnished to

the appropriate State adjutant general. When
reenlistment is involved, two copies of the DD
Form 4, with orders attached thereto, will be
furnished the appropriate State adjutant gen-
erpl.

(2) The original copy of the DD Form 4 will
be forwarded to Commander, US Army Enlist-
ed Records and Evaluation Center, Fort Ben-
jamin Harrison, IN 46249.
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CHAPTER 4

REENLISTMENT OPTIONS

4-1. General. Reenlistment options are designed
to meet the personal desires of the soldier and to fill
the requirements of the Army. To serve the inter-
ests of both the individual and the Service, it is nec-
essary to ensure that a man accepted for reenlist-
ment is qualified for the option he has chosen. It is
also important for the applicant to be familiar with
what is expected of him when he selects a particular
option.
* 4-2. Qualifications, a. Regardless of the option
chosen, all applicants must meet basic eligibility
standards listed in chapter 2. The purpose of this
chapter is to discuss additional standards which ap-
ply to each of the options offered.

b. Persons granted exception to policy under pro-
visions of paragraph 2-21.2 may be reenlisted for
any option table for which they are otherwise quali-
fied.
4-3. Restrictions. Career counselors and appli-
cants should be aware of certain restrictions which
must be thoroughly understood before referring to
the option tables (tables 4-1 through 4-16). These
restrictions are:

a. A former member of the Peace Corps who
served overseas may not be reenlisted for options
which would require assignment to INSCOM, any
intelligence duties, or to the country in which he
served as a Peace Corps volunteer.

b. Individuals who have been previously selected
for assignment, either individually or as a unit, are
eligible only for present duty assignment option
(table 4-2). Qualified first-term applicants eligible
for reenlistment, who are on orders for reassign-
ment within CONUS, are eligible to reenlist for any
option for which qualified. Qualified applicants,
who have been selected for oversea service and who
have 4 or less years of service for pay completed,
may be reenlisted for any option for which qualified
if within the timeframe prescribed by the applicable
option table. As used in this regulation, qualified
applicants who have 4 or 6 years service or less for
pay purposes are defined as personnel who have or
will complete no more than that amount of service
at ETS. Personnel who will complete more than 4 to

6 years service for pay at ETS and are discharged
prior to ETS for immediate reenlistment with less
than that amount of service, do not qualify for reen-
listment options or conditions requiring 4 or 6 years
service or less for pay completed.

c. A service member who was awarded a PMOS
as a result of completion of formal training of 20
weeks or more, may not reenlist for further MOS
training until he has serv<x3 in his PMOS for the
same period of time required by service-remaining
requirements in chapter 11, AR 614-200. This re-
striction does not apply—

(1) To an individual who, in his last school
course, acquired 20 weeks or more as a prerequisite
to further training; and that further training is the
reason he desires to reenlist.

(2) At normal ETS.
(3) To personnel with PMOS 04B or 04C who

have completed a utilization tour.
d. The provisions of c above also apply to an in-

dividual who—
(1) Has completed 20 or more weeks of train-

ing.
(2) Is undergoing training scheduled for 20 or

more weeks duration.
e. An individual authorized discharge for the con-

venience of the Government under the provisions of
AR 635-200 to immediately reenlist, will be re-
enlisted for a period of service which will expire no
earlier than his current ETS plus 8 months.

/. A Regular Army enlisted member, except an
initial termer, who has completed more than 4
years' service for pay purposes; who is not required
to take action to meet length-of-service-require-
ments; and who does not reenlist immediately at
the last duty station to which assigned, will be clas-
sified as not eligible to reenlist for a period of 93
days after discharge. The individual's separation
documents will be coded RE-1A.

g. Personnel in oversea areas who elect to return
to CONUS for ETS will not be permitted reenlist-
ment once departed from the oversea area, and will
be processed for immediate separation from the
service upon arrival at the CONUS transfer point.
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4-4. PCS considerations. The selection of an op-
tion under this regulation is permitted even if it will
result in a second or subsequent permanent change
of station during the same fiscal year. See AR
614-6.
4-5. Stabilized assignments. Individuals other
than drill sergeants, serving on a stabilized assign-
ment may reenlist for any available option for
which qualified without regard to length of time
served in the current assignment. Individuals as-
signed to drill sergeant duty must complete the
service obligation (24 months after successful com-
pletion of Drill Sergeant School) prior to reenlist-
ment.
4-6. Waiving reenlistment commitments, a. An
individual reenlisted with a specific commitment,
who later desires to waive his commitment, will be
required to sign a statement in duplicate as follows:

"I voluntarily waive my reenlistment commitment made at
the time of my reenlistment. 1 realize and fully understand that I
will he assigned in accordance with the needs of the service."

b. The original of this statement will be for-
warded to the Commander, US Army Enlisted Rec-
ords and Evaluation Center, Fort Benjamin Harri-
son, IN 46249. The duplicate will be attached to the
copy of the DD Form 4 in the service member's
MPRJ. When a reenlistment commitment for an au-

1 January 1981

thorized assignment is waived prior to the report
date, approval of the cancellation will be obtained
from the office which authorized the assignment.
Waiving a reenlistment commitment does not in it-
self cancel existing assignment instructions.
4-7. MILPERCEN processing procedures. In ad-
dition to requirements contained in line items 6 and
7 of each option table, career counselors and respon-
sible reenlistment processing personnel will comply
with the procedures established and disseminated
under separate cover by CG MILPERCEN, for the
reporting of all soldiers for reenlistment authoriza-
tion, to include issuance of assignment and training
instructions when required and obtaining reenlist-
ment or extension control numbers.
4-8. Reenlistment options. Tables 4-1 through
4-16 provide instruction for reenlistment options
available. As an exception to line 3 of each option
table, personnel serving on their first term of active
Federal service may be discharged for the purpose
of immediate reenlistment at any time during the
last 6 months of current term of service. Personnel
will be advised that discharge for the purpose of im-
mediate reenlistment earlier than 3 months prior to
ETS will not entitle them to payment for accrued
leave.

Wo me of Option Table
R e g u l a r A r m y R e e n l i s t m e n t O p t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-1
PresentDuty Assignment Option. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-2
ArmyServiceSchool/ArmyTrainingCentcrReenlistmentOption. . . . . . . . . . . . . . . . . . . . 4-3
Oversea Area Reenlistment Option. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-4
CONUS Station of Choice Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-5
US Army Intelligence and Security Command (INSCOM) Reenlistment Option- . . . . . . . . . 4-6
MOS for Training and Assignment Under the INSCOM Reenlistment Option. . . . . . . . . . . 4-6A
Special Intelligence Duties Reenlistment O p t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-7
Bandsman Reenlistment O p t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-8
In-Service Reenlistment Option for Recruiting Duty . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-9
Combat Arms Unit of Choice Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-10
USACC Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-11
Language School Reenliatment O p t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-12
USArmyBer l inB- igadeReenl i s tmentOpt ion . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-13
US Army 3d Infantry Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-14
US A r m y R a n g e r U n i t R e e n l i s t m e n t O p t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-15
US Army Special Forces Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-16

Table 4-1. Regular Army Reenlistment Option
Line Item Comment
1 NAMEOFOPTION. . . . . . . . . . . . . . . . . . . . . . . . . . Regular Army Reenlistment Option.
2 DESCRIPTION OF OPTION. . . . . . . . . . . . . . . . . . . Promises assignment to training and/or duty in accordance with the needs

of the Army.
3 AVAII.ABLE TO QUALIFIED APPLICANTS. . . . . o. WhoarereenlistedforperiodsofH,4,5.andGyears.

b. Who are not eligible to select another available option, regardless
of grade or amount of service completed.
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Line Item Comment
c. When: At any time during the last 3 months of current term of

service, unless reenlisting to meet service-remaining requirement as
provided in chapter 3.

4 PREREQUISITES. . . . . . . . . . . . . . . . . . . . . . . . . . . Meet basic eligibility criteria prescribed in chapter 2 with or without
waiver for disqualificationfs). Personnel granted waiver for disqualifi-
cationts) are limited to a 3-year enlistment period, except that persons
with waiver of 1 to 5 days lost time may be approved for a longer period
by the appropriate waiver approval authority.

5 INFORMATION FOR APPLICANTS.. . . . . . . . . . . a. No promises can be made that the entire enlistment period or any
definite portion thereof will be served in a specific assignment

b. If grade or MOS changes prior to reassignment, applicant may be
assigned according to current qualifications and needs of the Army.

6 OPTION PROCESSING PROCEDURES ......... a. Normal processing procedures prescribed by this regulation.
6. Reenlistment wilt be accomplished and all required personnel rec-

ords prepared or completed prior to the individual's reassignment. Per-
sonnel records will be transmitted in accordance with the provisions of
AR 640-10.

c. When appropriate, request assignment instructions in accordance
with AR 614-200.

7 SPECIAL PROCESSING INSTRUCTIONS None.
FOR OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT RE- DA Form 3286, Parts I through IV—all applicants.
QUIRED.

9 RECORD ENTRIES AND ORDERS . . . . . . . . . . . . . Orders and records of applicants found to be qualified for reenlistment
for a specific option will contain entries as follows:

a. Orders: Reenlistment orders, will specify that applicant is reen-
listing for the Regular Army Reenlistment Option under the provisions
of table 4-1, AR 601-280. Enter reenlistment control number.

6. DD Form 4 (Enlistment or Reenliatment Agreement—Armed
Forces of the United States): See table 5-1, item lOc (Remarks).

Table 4-2. Present Duty Assignment Option
Line Item Comment
1 N A M E O F O P T I O N . . . . . . . . . . . . . . . . . . . . . . . . . . Present Duty Assignment Option.
2 DESCRIPTION OF O P T I O N . . . . . . . . . . . . . . . . . . . Promise* initial assignment after reenlistment will be to present duty as-

signment or to any vacancy for which qualified, provided a change of
station is not involved and losing and gaining commanders concur.

3 AV AILABLE TO QUALIFIED APPLICANTS..... a. Whoare reenlisting for pericdaof 3,4,5, orSyeara.
6. Who are permanent party personnel, regardless of grade or

amount of service completed.
c. When: At any time during the last 3 months of current term of

service, unless reenlisting to meet service-remaining requirement as
provided in chapter 3.

4 PREREQUISITES. . . . . . . . . . . . . . . . . . . . . . . . . . . Meet bask eligibility criteria prescribed in chapter 2 with or without
waiver for disqualification^). Personnel granted waiver for disquaUfi-
catk)n(s) are limited to a 3-year enlistment period, except that persons
with waiver of 1 to 5 days lost time may be approved for a longer period
by the appropriate waiver approval authority.

6 INFORMATION FOR APPLICANTS. . . . . . . . . . . . o. Option is for initial assignment only and no promises can be made
that the enlistment period or any definite portion thereof will be served
in the assignment chosen.

6. If grade or MOS changes prior to reassignment, applicant may be
i ineligible for the assignment for which enlisting and may be assigned

according to current qualifications and needs of the Army.
6 OPTION PROCESSING PROCEDURES ......... o. Normal processing procedures prescribed by this regulation.

6. Reenlistment will be accomplished and all required personnel rec-
ords prepared or completed prior to the individuals reassignment Per-
sonnel records will be transmitted in accordance with the provisions of
AR640-10.
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Line Item
7 SPECIAL PROCESSING INSTRUCTIONS

FOR OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT RE-
REQUIRED.

9 RECORD ENTRIES A ND ORDERS . . . .

1 January 1981

Comment
a. Processing requirements in the oversea command are the same as

those within CONUS except as modified herein.
b. Members in grades E-6 and below serving in oversea commands

may elect n guaranteed 12-month period of assignment in the unit to
which assigned effective from date of reenlistment

c. A uthority to approve 12-month guarantee, when all or any portion
of the guaranteed period exceeds the normal tour, is the prerogative of
the appropriate oversea commander.

rf. If member's DEROS will occur prior to the completion of the 12-
month guarantee, his oversea tour will be extended for a sufficient pe-
riod to ensure the full 12-month guaranteed period.

u. DA Form 3286, Parts I through IV—all applicants.
b. An entry will be made in items 2 and 3, DA Form 3286, when

member is assigned overseas and reenlistment for this option includes a
guaranteed 12-month period of assignment from date of reenlistment

Orders and records of applicants found to be qualified for reenlistment
for a specific option will contain entries as follows:

a. Orders: Reenlistment orders will specify that applicant is reen-
liRting for the Present Duty Assignment Option under the provisions of
table 4 -2, AR 601 -280, and will include reenlistment control number.

6. DD Form 4 (Enlistment or Reenlistment Agreement—Armed
Forces of the United States): See table 5-1, item lOc (Remarks).

* Table 4-3. Army Service School/Army Training Center/Airborne Training
Reenlistment Option

Line Item Comment
1 NAMEOFOPTION. . . . . . . . . . . . . . . . . . . . . . . . . . Army Service School/Army Training Center/Airborne Training Reenlist-

ment Option.
2 DESCRIPTION OF OPTION. . . . . . . . . . . . . . . . . . Promises to qualified applicants:

a. Attendance at the specific MOS producing Army service school
training center course of choice, except applicants for Armor specialist
will be promised only a specific training course designator.

b. Airborne training for those soldiers who already possess a MOS
listed in applicable DA Circulars for award of Special Qualification
Identifier (SQI) "P" and assignment to 82d Airborne Division.

u. Reenlisting for 3-, 4-, 5-, or 6-year periods.
h. In pay grade E-6 or below, regardless of amount of service com-

pleted (soe line 4f).
c. When: At any time during the last 3 months of current term of

service.
a. Meet basic eligibility criteria prescribed in chapter 2 without waiv-

er for disqualifications except for lost time of 1 to 5 days. Personnel
granted waiver of lost time are limited to a 3-year enlistment period un-
less approved for a longer period by the appropriate waiver approval
authority.

6. Possess a physical profile equal to or higher than (in every factor)
the physical profile contained in AR 611-201 for the MOS.

c. Meet, without exception, the prerequisites prescribed in AR
611-201 and DA Pam 351-4 for attendance at the school course of
choice. Criteria that requires high school/college subject credit will be
verified by appropriate school transcripts).

d. Select a course which requires no special processing for applica-
tion, such as would be required for OCS, Army language training, WO
flight training, nuclear power plant operator.

e. In a pay grade that is not higher than that authorized in
AR-611-201 for the three-character MOS in which to be trained
(exclusive of prerequisite entry level training).

f. If in pay grade E-6, upon reenlistment--

AVAILABLE TO QUALIFIED APPLICANTS

PREREQUISITES.
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Line Item

INFORMATION FOR APPLICANTS

C4.AR601-280

(1) Possess a PMOS that is listed as surplus in DA Circular 611
series or

(2) Request a course which provides advanced training for career
development in currently held three- character PMOS, provided that
MOS is not included as surplus for pay grade E-7. These applicants
may not request training within their current MOS except at a higher
skill level than currently held.

R. If an NCO applying for a course in which his NCO grade is not au-
thorized, sign a statement prior to reenlistment agreeing to accept
specialist status upon successful completion of school course.

k. Possess security clearance, if required, prior to arrival at the serv-
ice school.

i. Meet any other special requirements for the school course selected.
j. Applicants for airborne training must meet special requirements

as prescribed in chapter 10. AR 614-200, and currently possess a MOS
listed in appropriate appendices of DA Circular in the 61 1 series.

k. Individuals who possess a MOS listed as overage or balanced and
desire airborne training, may request retraining in one of the MOS
listed in appropriate appendices of DA Circular in the 611 aeries.

/ Individuals desiring retraining must successfully complete air-
borne training prior to attending the MOS producing school course.

Applicant will be:
o. Oriented on the school courses in which interested, including an

explanation and discussion of course purpose, scope, and prerequisites
as outlined in DA Pam 351 -4 and a review of the MOS description (AR
61 1-201) for which the course trains.

6. Advised to indicate second and third choice school courses in the
event course quotas are not available for first choice.

c. Assisted in selecting alternate courses, when appropriate.
d. Advise that if relieved from the school course of prerequisite

training for academic deficiency, disciplinary reasons, or failure to re-
tain required security clearance, he will be reassigned in accordance
with the needs of the Army and will be required to complete the term
for which he reenlisted.

e. Informed that if the school course selected is discontinued before
he attends or while he is in attendance, or if he is later medically dis-
qualified for the course selected, he will be provided the opportunity to
select another course for which qualified and for which quotas are
available.

f. Be informed that individuals selecting an option for retraining
which, upon successful completion, will result in designation of PMOS
(chap. 10, AR 600-200) will lose their entitlement to the Selective Re-
enlistment Bonus unless otherwise specified in current reenlistment
bonus directives.

p. If an applicant becomes disqualified after reenlistment and prior
to starting the course for which he reenlisted, he will be reassigned
against the needs of the Army.

h. If an applicant should fail to reenlist, a report of cancellation will
be made to the office which authorized the assignment.

i. If a change in the applicant's grade and/or MOS occurs prior to re-
enlistment, applicant will be reported for confirmation or change of
assignment

>. Reenlistment will be accomplished and all required personnel rec-
ords prepared or completed prior to the individual's reassignment. Per-
sonnel records will be transmitted in accordance with the provisions of
AR 640-10.

k. In addition to the above, applicants for airborn training will be in-
formed of the following:

(1) The provisions of chapter 10, AR 614-200.
(2) Attendance at airborne training will be In a TDY en route

status.

4-5

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



C 4, AR 601-280

Line

I January 1981

Item Comment

OPTION PROCESSING PROCEDURES

SPECIAL PROCESSING

STATEMENTS FOR ENLISTMENT.
RECORD ENTRIES AND ORDERS .

(3) Failure to complete airborne training will result in reassign-
ment according to the needs of the A rmy.

(4) Upon successful completion of airborne training, SQI "P" will
be awarded and individual will be assigned to the 82d Airborne Divi-
sion. Those individuals reenlisting for retraining must also complete
the school course prior to assignment to 82d.

a. Requests for school course quotas under this option will be made
by telephone in CONUS between 0700 and 1530 hours (Eastern Stand-
ard or Eastern Daylight time, as appropriate), Monday through Friday,
AUTOVON 221, Ext 8020/8021/8022-8023 orvia RETAIN.

6. Personnel data will be reported as preacribed by a DA Circular in
the 611 series.

c. Applicants for airborne training must submit an application as
prescribed in chapter 10, AR 614-200. Applications will 1« forwarded
to MILPERCEN (DAPC-EPF-F).

d. Upon approval of application for airborne training, reenlistment
will be accomplished and all required personnel records completed prior
to the individual's reassignment.

a. Requests for school course quotas will be made by telephone to
MILPERCEN DAPC-EPF-F), AUTOVON 221. Ext 9581/9582/
9583/9584 with the information required by paragraph 6ft above or via
RETAIN.

b. Applicants with 6 or less years of service for pay purposes are
authorized discharge under the provisions of AR 635-200 for the pur-
pose of immediate reenlistment for this option at ETS.

DA Form 3286, Parts I through IV-all applicants.
a. Reenlistment orders will include the following additional informa-

tion:
(1) Course number and title.
(2) Class reporting date.
(3) Reenlisting control number.
(4) Reporting date to school (same as class reporting date),

ft. Orders will assign enlistees to the student detachment of the ap-
propriate Army service school as follows:

(1) Those reenlisted for attendance at a school course of 20 or more
weeks' duration will be assigned to the school in a PCS status.

(2) Those reenlisted for attendance at a school course of less than
20 weeks' duration will be assigned in accordance with instructions for
CG, MILPERCEN. Custodian of personnel records will obtain ultimate
unit of assignment from appropriate career management branch, DA,
M FLPERCEN prior to issuance of orders directing movement.

c. DD Form 4 (Enlistment or Reenlistraent Agreement Armed Forces
of the United States): See table 5-1. item lOc (Remarks)

Table 4-4. Oversea Area Reenlistment Option
Line Item Comment
1 NAMEOFOPTION. . . . . . . . . . . . . . . . . . . . . . . . . . Oversea Area Reenlistment Option.
2 DESCRIPTION OF O P T I O N . . . . . . . . . . . . . . . . . . . Promises to qualified applicants:

a. Assignment to one of the following oversea areas of choice:
(1) Korea.
(2) Pacific area, long tour.
(3) Pacific area, short tour.
(4) Alaska.
(5) Caribbean area
(6) Europe.

b. A guarantee of 12 months in long tour areas or 12 months from
date of arrival of dependents, which ever occurs later.

a. Reenlisting for 3-, 4-, 5-, or 6-year periods who are in pay grade
E-6 or below, regardless of the number of years service completed.
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Table 4-4. Oversea Area Reenlistment Option—Continued
Item Comment

INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

ft. When: At any time during the last :j months of current term of
service.

a. Meet basic eligibility criteria prescribed in chapter 2 without waiv-
er for disqualifications except for lost time of 1 to 5 days. Personnel
granted waiver of lost time are limited to a 3-year enlistment period,
unless approved for a longer period by the appropriate waiver approval
authority.

6. Qualify as a volunteer for oversea servke under AR 614-30.
c. Be qualified in PMOS for which an oversea requirement exists.
a. If applicant is a non-US citizen, a favorable background investiga-

tion with recommendation for oversea assignment must be completed
prior to oversea movement. Failure to receive such a favorable investi-
gation will negate the oversea option and applicant will be assigned in
accordance with the needs of the Army and required to complete the
term for which enlisted.

b. Options are for initial assignment only and no promises can be
made that the entire enlistment period or any definite portion thereof
will be served in the assignment chosen except when specifically stated
in option table.

c. If grade or MOS changes prior to reassignment, applicant may be
ineligible for the assignment for which enlisting and may be assigned
according to current qualifications and needs of the Army.

d. For individuals reenlisting with a guaranteed assignment, the fol-
lowing applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is inactivated
and transfer of members is necessitated, individuals will be given their
choice of reassignment to any other station or area in the major com-
mand to which assigned, provided a vacancy in MOS and grade exists.
If this is not possible, reassignments will bo accomplished in accordance
with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is redesig-
nated, relocated, transferred, to deployed, member will be assigned or
remain assigned to the redesignated, relocated, transferred, or de-
ployed station, area, or unit.

e. Applicants are not guaranteed assignment to a particular unit in
their area or station of choice, and any promises to the contrary, made
to them orally or recorded on any enlistment documents will be con-
sidered void.

a. Obtaining assignment instructions (see line 7 for special instruc-
tions pertaining to oversea commands):

(1) Requests for assignment instructions under this option will be
made by telephone in CONUS, AUTOVON 221, Extension 7740 or
7782.

(2) In the request for assignment instructions, report the personnel
data required by AR 614-200 and the following:

(a) Additional awarded MOS.
(ft) Desired assignment (three choices in order of preference).
(c) Last oversea area for which a complete tour is credited,

UROS. If nocomplete tour, indicate none.
(d) Applicant's eligibility for concurrent travel of dependents

and whether he desires to request concurrent or nonconcurrent travel
of dependents.

(e) Physical profile code.
(/) If applicant is a non-CONUS resident, indicate area of resi-

dence.
ft. Processing required for oversea movement. The unit to which the

individual is assigned at time of reenlistment for this option is respon-
sible for the following:

4-7

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



C4.AR 601-280

Line
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Table 4-4. Oversea Area Reenlistment Option—Continued
Item

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8
*9

STATEMENTS FOR ENLISTMENT REQUIRED.
RECORD ENTRIES AND ORDERS . . . . . . . . . . .

Comment
(1) POR qualification of the individual under the provisions of AR

612-2.
(2) Informing persons with dependents of the provisions of AR

5S-46.
(3) Processing persons who are not eligible for or who do not desire

to request concurrent travel of dependents as follows;
(a) Port call instructions will be requested in accordance with

chapter 3, AR 55-28.
(6) Upon receipt of port call instructions and completion of POR

processing, the individual will be reassigned from his current unit to
the appropriate URAOSREPLSTA for further assignment to the over-
sea command.

(4) Processing persons who are eligible for and who desire to re-
quest concurrent travel of dependents as follows:

(a) Request for concurrent travel of dependents (unless submis-
sion is precluded or suspended hy separate DA directives and/or orders)
will be transmitted to the oversea commander in accordance with AR
55-46.

(ft) If request for concurrent travel is approved, the individual
will be reassigned from his current unit directly to the specific oversea
organization and station. Process will be in accordance with the provi-
sions of AR 55-46 and port call will be requested in accordance with
chapter 3, AR 55-28.

(c) If request for concurrent travel is not approved, individual
will be processed as outlined in (.1) above.

r. Normal processing procedures prescribed hy this regulation.
d. Request for assignment instructions may be requested up to 6

months prior to anticipated date of reenlistment.
e. If an applicant should fail to reenlist for an authorized assign-

ment, a report of cancellation will be made to the office which
authorized the assignment.

/. If a change in the applicant's grade and/or MOS occurs prior to re-
enlistment for authorized assignment, applicant will be reported for
confirmation or change of assignment.

£. Reenlistment will be accomplished and all required personnel rec-
ords prepared to completed prior to the individual's reassignment. Per-
sonnel records will be transmitted in accordance with the provisions of
A R 640-10.

h. Applicants will be advised that they may not indicate on any en-
listment document that reenlistment is for a particular unit.

a. Processing requirements in the oversea command are the same as
those with CONUS. except as modified herein.

ft. Request for assignment instructions will be requested 1 to 5
months prior to anticipated departure from the oversea command.

c. Applicants with 6 or less years service for pay purposes are
authorized discharge under the provisions of AR 635-200 for the
purpose of immediate reenlietment for reassignment to another oversea
area of ETS.

d. Applicants with more than 6 years service for pay must complete
the normal oversea tour and be within the last 3 months of current
term of service.

DA Form 3286, Parts I through IV-all applicants.
Orders and records of applicants found to be qualified for reenlistment

for this option will contain the following entries:
(1) Applicant is an enlistee for the Oversea Area Reenlistment Op-

tion under the provisions of table 4-4, AR 601-280, and will include
additional information as follows:

(a) Reenlis_mentofControlNumber(RCN).
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AVAILABLE TO QUALIFIED APPLICANTS

PREREQUISITES.

C4.AR601-280

Table 4-4. Oversea Area Reenlistment Option—Continued
Line Item Comment

(ft) Dateofauthorization.
(2) DD Form 4, Enlistment or Hennlistmpnt Agreement—Armed

Forces of the United States: Set table 5-1. Item 10 (Remarks).

Table 4-5. CONUS Station of Choice Reenlistment Option
Line Item Comment
1 N A M K O F O P T J O N . . . . . . . . . . . . . . . . . . . . . . . . . . CONUS Station of Choice Reenlistment Option.
2 DESCRIPTION OF O P T I O N . . . . . . . . . . . . . . . . . . . This option guarantees assignment of a minimum 12 months duration at

the CONUS station of choice. For a listing of ('ONUS stations, refer to
paragraph 1-13, AR680-29.

a. Reenlisting for 3-, 4-, 5-, or 6- year periods.
ft. In pay grades E-6 and below, regardless of the number of years

service completed, who are serving in an oversea area or who are serv-
ing in CONUS and desire a 12-month period of stabilization at the sta-
tion to which presently assig ned.

c. When: at any time during the last 3 months of current term of
service.

a. Meet basic eligibility criteria prescribed in chapter 2 without waiv-
er for disqualification, except for lost time of 1 to 5 days. Personnel
granted waivers of lost time are limited to a 3-year enlistment period,
unless approved for a longer period by the appropriate waiver approval
authority.

6. Be qualified in an MOS for which a requirement exists at the
CONUS station for which applying.

c. Have no assignment limitation which will preclude assignment to
the station of choice.

d. If serving overseas, personnel will) more than 6 veers service for
pay must complete the normal o/s tour and be within 3 months of ETS;
or, if applicant has 6 or less years' service for pay purposes, he must be
at ETS prior to completion of the oversea tour.

o. Qualified applicants in CONUS may only apply for a 12-month
period of stabilization at the station (o which assigned. Custodian of
personnel records will validate upon receipt of Reenlistment control
numher(RCN) from MILPERCEN.

b. Period of stabilization will commence on date of reenlistment or,
in the case of oversea returnees, upon arrival at new station, whichever
IB later. If subsequently placed on TDY in excess of 30 days, the period
of stabilization will be extended by that number of days in excess of the
initial 30-day period unless stabilization is waived by the individual
concerned. If HQDA determines that, to meet the operational needs of
the Army, the unit, be it a company or detachment, must be deployed
from the parent organization, the SOC reenlistee will deploy with the
unit and no grounds for a broken reenlistment commitment will exist

c. If grade or MOS change occurs prior to reassignment, applicant
may be ineligible for the assignment for which enlisting and may be as-
signed according to current qualifies lions and needs of the Army.

d. For individuals reenlisting with a guaranteed assignment, the fol-
lowing applies as appropriate:

(1) If the guaranteed station of choice is inactive and transfer of
members is necessitated, individuals will be given their choice of reas-
signment to any other station in the major command to which assigned,
provided a vacancy in MOS and grade exists. If this is not possible, re-
assignment will be accomplished in accordance with the needs of the
Army.

(2) If the guaranteed station is redesignated, relocated, trans-
ferred, or deployed, member will be assigned or remain assigned to the
redesignated, relocated, transferred, or deployed station.

e. Individual desiring stabilization at present station, must make
known their intention to reenlist at least 4 months prior to normal ETS.
Information is required to preclude MILPERCEN from selecting an in-
dividual to fill a requisition that has been submitted for a known loss.
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Table 4-5. CONUS Station of Choice Reenlistment Option—Continued
Line Item

OPTION PROCESSING PROCEDURES

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

Comment
f. Applicants will be advised that they may not indicate on any en-

listment document that reenlJstment is for a particular unit.
a. Normal processing procedures prescribed by this regulation.
b. Request for assignment instructions will be requested up to 6

months prior to anticipated date of reenlistment.
c. If an applicant should fail to reenlist for an authorized assign-

ment, a report of cancellation will be made to the office which author-
ized the assignment not later than the date of individual's discharge.

d. If a change in the applicant's grade and/or MOS occurs prior to re-
enlistment for authorized assignment, applicant will be reported for
confirmation or change of assignment.

e. Reenlistment will be accomplished and all required personnel rec-
ords prepared or completed prior to the reassignment of the individual.
Personnel records will be transmitted in accordance with the provisions
ofAR640-10.

f. Requests for assignment instructions under this option will be
made by telephone, AUTOVON 221, Ext 7740 or 7782.

g. In the request for assignment instructions, report the personnel
data required by AR 614-200 and the following:

(1) Additional awarded MOS,
(2) Desired station.
(3) Last oversea area for which a complete tour is credited. If no

complete tour, indicate none.
(4) Physical profile code.

o. Processing requirements in the oversea command are the same as
those within CONUS except as modified herein.

6. Request for assignment instructions will be requested 1 to 5
months prior to anticipated departure from the oversea command.

c. Applicants with f> or less years' service for pay purposes are
authorized discharge under the provisions of AR 635-200 for the pur-
pose of immediate reenlistment for reassignment to CONUS at ETS.

d. In requesting assignment instructions, report the personnel data
required by A R 614 -200 and the following:

(1) Additional awarded MOB.
(2) Desired station {three or more in order of preference).
(3) Date departed United States and date normal oversea tour will

be completed.
(4) Physical profile code.

DA Form 3286, Parts I through IV-all applicants.
a. Order Reentistment orders will specify applicant is an enlistee for

the CONUS station of Choice Reenlistment Option under the provi-
sions of table 4 -5, AR 601 -280, and will include additional information
as follows:

(1) RCN and approving authority for present station assignment.
(2) Date of authomution.
(3) CONUS station to which assigned.

6. DD Form 4 (Enlistment or Reenlistment Agreement—Armed
Forces of the United States): See table 5-1, item lOc (Remarks.)

* Table 4-6. United States Army Intelligence and Security Command (USAINSCOM), and
Electronic Warfare/Cryptologic (EW/Crypto) Units and Training Activities Reenlistment Option

Line Item Comment
1 NAMEOFOPTION. . . . . . . . . . . . . . . . . . . . . . . . . . United States Army Intelligence and Security Command, and Electronic

Warfare/Cryptologic Units and Training Activities Reenlistment Op-
tion.

2 DESCRIPTION OF O P T I O N . . . . . . . . . . . . . . . . . . . Promises to qualified applicants.
a. School training in any MOS listed in table 4-6o for which a va-

cancy exists and, upon successful completion of the course assignment
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* Table 4-6. United States Army Intelligence and Security Command (USAINSCOM), and
Electronic Warfare/Cryptologic (EW/Crypto) Units and Training Activities Reenlistment

Option—Continued
Line Item

AVAILABLE TO QUALIFIED APPLICANTS

PREREQUISITES.

INFORMATION FOR APPLICANTS,

Comment
to a USAINSCOM or EW/Crypto unit with a 16 month period of stabil-
ization

Note: Specific unit of assignment is not guaranteed or
6. Initial duty assignment to a USAINSCOM or EW/Crypto unit in

CONUS or an oversea area with a 16 month period of stabilization
Note: Specific unit of assignment is not guaranteed.

a. Reenlisting for 3-, 4-, 5-, or 6 year periods who are in grade E-6 or
below, regardless of the amount of service completed.

6. Personnel who possess a PMOS listed in table 4-6o may qualify
for reenlistment under the provisions of this option only if—

(1) Serving in an oversea area and desire a CONUS station or
another oversea area,

(2) Serving in CONUS and desire an oversea area or a 12 month
period of stabilization at the station to which presently assigned.

c. When: At any time during the last 3 months of current term of
service (See pars 4 -8).

o. Meet basic eligibility criteria prescribed in chapter 2 without waiv-
er of disqualifications.

6. Qualify as a volunteer for oversea service under the provisions of
AR 614-30, if the oversea ares of choice is selected under this option.

c. Meet the prerequisites for attendance at the school course of
choice prescribed in AR 611-201 and DA Pam 351-4. No Waiver may
be requested.

d. Be of excellent character, discretion, and unquestioned loyalty to
the United States.

e. Meet citizenship requirements as follows:
(1) Applicant and spouse must he United States citizens. If the ap-

plicant or spouse is a United States citizen by naturalization, approval
procedures in line 6b apply.

(2) The immediate family of the applicant and spouse should be
United States citizens. For the purpose of this option, immediate family
is defined as parents, brothers, sisters, and offspring. If members of the
immediate family are not US citizens, approval procedures in line 6b
apply

(3) No member of the immediate family of the applicant or spouse
and no person to whom the applicant and spouse may reasonably be
considered to be bound by ties of affection kinship, or obligation, may
be a resident of a foreign country having basic or critical national in-
terests opposed to those of the United States. If the applicant and/or
spouse have relatives or alien friends residing in foreign countries, ap-
proval procedures in line 6b apply.

f. Receive prior approval for reenlistment from CDR, MILPERCEN
(RETAIN or FMB).

a. Under this option, the applicant will be advised that he may apply
for reenlistment with assignment to either a USAINSCOM activity or
EW/Crypto activity.

b. The training and/or duty to whkh the applicant will be assigned
will depend on individual qualifications and the requirements of
USAINSCOM or EW/Crypto activities and will be determined by the
CDR, MILPERCEN.

c. Should applicant fail to meet required standards and/or prerequi-
sites for retention with USAINSCOM or EW/Crypto (this includes fail-
ure to obtain or retain final SCI access clearance) either during training
or duty assignment, he will be advised of this and that his reenlistment
commitment has been voided. He will be relieved from USAINSCOM or
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* Table 4-6. United States Army Intelligence and Security Command (USAINSCOM), and
Electronic Warfare/Cryptologic (EW/Crypto) Units and Training Activities Reenlistment

Option—Continued
Line Item

OPTION PROCESSING PROCEDURES

Comment
EW/Crypto activities, reassigned in accordance with the needs of the
Array and required to complete the term for which reenlisted.

d. Applicant's financial activities and sense of financial responsibil-
ity must be such as to make it highly unlikely that he would succumb to
temptation arising from financial difficulties.

e. Foreign interests, foreign holdings, or continual personal in-
debtedness are considered to be possible causes of security risk.

/. His personal habits and traits of character must be unquestionable
from a security standpoint.

g, A person with the following habits or characteristics is not consid-
ered to be a satisfactory security risk.

(1) Heavy drinker.
(2) Drug addict.
(3) Gambler.
(4) One who is unduly susceptible to persuasion.
(5) One who is emotionally unstable.
(6) One who possesses other habits or traits of character which

may prompt indiscreet disclosures.
h. Applicant must be determined eligible for appropriate security

clearance by CDR, MILPERCEN and qualify for retention of such clear-
ance.

a. Preliminary determination of eligibility:
(1) Upon receipt of an application for reenlistment for

USAINSCOM or EW/Crypto, the reenlistment NCO will refer the ap-
plicant to his servicing installation security officer who will determine
if the applicant meets prerequisites to apply for this option. The se-
curity officer will determine preliminary acceptance for this option
using column 13, table 11-IV-l, AR 614-200 as his interview guide-
line. The security officer will accomplish a local files check and review
the MPRJ to determine if evidence of an ENTNAC/NAC is available
and determine the status (favorable/unfavorable). Where derogatory in-
formation is found and/or SCI is involved, derogatory information will
be adjudicated with CCF prior to execution of the oath. If the applicant
is determined to be qualified, the security officer will provide a state-
ment of preliminary acceptance to the reenlistment NCO. Applicants
currently possessing a special background investigation security clear-
ance need not include security paperwork during processing.

(2) If the applicant fails to meet a qualification which is waivable
by the CDR, MILPERCEN the disqualification will be noted on the
documents provided to CCF.

(3) If special approval procedures are required for citizenship
status, this fact will be noted on documents provided to CCF.

(4) The reenlistment NCO will inform the applicant of the provi-
sion of line 5, If after completion of this interview, the applicant still
desires to apply for this option and it appears that he is qualified for re-
enlistment, the reenlistment NCO will submit the option into reenliat-
ment channels.

b. Action after approval for reenlistment is obtained:
(1) Installation security officer will supervise and assist the appli-

cant in the preparation of the following;
(a) DD Form 398—six copies.
(6) FD Form 258— two copies.
(c) DD Form 1584—four copies.
(d) DD Form 1584 (spouse)—four copies.

(2) The completed forms will be reviewed for accuracy prior to dis-
patch and will be forwarded by the installation security officer directly
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* Table 4-6. United States Army Intelligence and Security Command (USAINSCOM), and
Electronic Warfare/Cryptologic (EW/Cypto) Units and Training Activities Reenlistment

Option — Continued
Ltne Comment

to the Defense Investigative Service utilizing DD Form 1879 (Request
for Personnel Security Investigations) in accordance with DA Circular
in the 604 series. A reproduced copy of DD Form 398 and 1584 will be
forwarded to CDR, USAMILPERCEN, ATTN: DAPC (Appropriate
Career Branch) 2461 Elsenhower Ave, Alexandria, VA 22331 inclosed
to a transmittal letter indicating the soldier is a reenlistee for
USAINSCOM, EW/Crypto reenEstment option.

(3) Upon reenlistment, applicants will be sent directly from place
of reenlistment to the USAINSCOM or EW/Crypto activity to which as-
signed in accordance with instructions issued by CDR. MILPERCEN.
Reenlistment will be accomplished and all required personnel records
prepared and/or appropriately annotated before the individual is
ordered to report to the USAINSCOM or EW/Crypto activity,

i (4) If an applicant should fail to reenlist for an authorized asaign-
\ ment, a report of cancellation will be made to the office which
£ authorized the assignment.
r (5) If a change in the applicant's grade and/or MOS occurs prior to

reenliatment for authorized assignment, applicant will be reported for
I confirmation or change of assignment.
f (6) Reenlistment will be accomplished and all required personnel

records prepared or completed prior to the individual's reassignment.
Personnel records will be transmitted in accordance with the provisions

of AR 640- 10.
7 SPECIAL PROCESSING INSTRUCTIONS a. Processing requirements in the oversea command are the same as

FOR OVERSEA COMMAND. those within CONUS except as modified herein.
6. Applicants with 6 or less years' service for pay purposes are

authorized discharge under the provisions of AR 635-200 for the pur-
pose of immediate reenlistment for this option at ETS.

8 STATEMENTS FOR ENLISTMENT REQUIRED. . . DA Form 3286, Parts I through IV-aU applicants.
9 RECORD ENTRIES AND ORDERS . . . . . . . . . . . . . Orders and records of applicants found to be qualified for reenlistment

for this option will contain entries as follows:
a. Orders; Reenlistment orders will specify applicant is an enlistee

for the USAINSCOM, EW/Crypto Reenlistment Option under the pro-
visions of table 4-6, AR 601-280 and will include the following infor-
mation:

(1) USAINSCOM or EW/Crypto activity to which assigned.
(2) Authority for assignment and acceptance by CDR,

MILPERCEN.
(3) Two copies of all orders issued on persons reenlisting for this

option will be forwarded to CDR, MILPERCEN, ATTN: DAPC (appro-
priate career branch), 2461 Elsenhower Ave., Alexandria, VA 22331.

6. DD Form 4 (Enlistment or Reenlistment Agreement Armed
Forces of the United States): See table 5-1, Item 10 (Remarks).
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Table 4-6A. MOS for Training and Assignment under the INSCOM Reenlistment Option :

Line Career Management Field/MQS
1 31-Fietd and Area Communications Maintenance-3lE(3l2B), 31J(312c),31L(312D), 31S(314B), 31T(314C),
2 32—Fixed Plant Communications Maintenance-320(3206), 32F(320D), 32G(320E).
3 33—Intercept Equipment Maintenance—all MOS's.
4 3&-Elertric_a/Electric Instrument Matntenance-35B(351B). 35K(353B), 35IX353C), 35W353F).
6 36-Wire Antenna and Control Offvce-36D(360C). 36K(360G).
6 51-GeneralEngineering-81B(511J),51L(512D).
7 52-Power P«)duction-52B(521B), 52D(521D).
8 63-Mechanical Maintenance-63A(633Z), 636(6338).
9 6o-Transportation-71N(650B), 64Q652B), 71P(65SB).
10 67-Aviation Maintenance~67B(67lB), 67FY671D), 67G<671E), 67N(67lH), 68B(672B), 68F(672E), 68G(672F),

68H(672G). ."3
11 71-Adm_oistrat.on-allMOS'8leiis71(X71lC),71G<711_5,71S(71im.7lS714O,71R^^ 1
12 72-Telecommunications and Audio-Vuual-72E(721E), 05F(721L), 84B(722B), 84D(722D).
13 74-Automatic Data Proces8ing-74C(74lB)( 74D(741C), 74E(74lD),74F(741E), 74G<741Ii), 71U(741G). 34D(742C), f.

34R743E). ' i
14 76-Supply-76P(760D). 76U(760J), 76Y(760M). !!
16 81—Topographic Engineering and Map Reproduction—81E(811D), 83FT813D). '
16 DELETED.
17 94-FoodServke~94B(940B>.
IB 95-Uw Enforcement-95B(950B).
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19
20
21

Table 4-6A. MOS for Training and Assignment under the INSCOM Reenlistment Option
—Continued

96—Military Intelligence—96B(960B).
98-Signal Intelligence-all MOS's.
00—Exceptional Management Specialties—OOU(OOOU).

Ltw
1
2

3 AVAILABLE TO QUALIFIED APPLICANTS.

PREREQUISITES

INFORMATION FOR APPLICANTS.

Table 4-7. Special Intelligence Duties Reenlistment Option
Ittn Comatnt

NAME OF OPTION . . . . . . . . . . . . . . . . . . . . . . . . . . . . Special Intelligence Duties Reenlistment Option.
DESCRIPTION OF OPTION . . . . . . . . . . . . . . . . . . . . . Promises initial assignment to duty in controlled intelligence MOS

and duties, provided required prerequisites are met.
Q. Reenlisting for 3-, 4-, 5-, 6-year periods.
6. In pay grades E-6 and below with less than 6 years' service for

pay purposes completed.
c. When: At any time during the last 3 months of current term of

service.
a. Meet basic eligibility criteria prescribed in chapter 2 without

waiver for disqualifications.
6. Meet special requirements as prescribed in AR 614-200.
o. Provisionsof AR614-200.
6. The scope, purpose, and prerequisites for attendance at school

courses for special intelligence MOS as prescribed in DA Pam 351-4.
c. The MOS description of special intelligence MOS as contained

in AR 611-201 and AR 611-202.
d. Option is for initial assignment only and no promises can be

made that the entire enlistment period or any definite portion there-
of will be served in the assignment chosen except when specifically
stated in option table

a. Submit an application for special intelligence duties as pre-
scribed in AR 614-200.

6. Upon approval of application for special intelligence duties,
applicants will undergo normal reenlistment processing as pre-
scribed in this regulation.

a. Processing requirements in the oversea command are the same
as those within CONUS except as modified herein.

b. Applicants with 6 or less years' service for pay purposes are au-
thorized discharge under the provisions of AK 635-200 for the pur-
pose of immediate reenlistment of this option of ETS.
DA Form 3286, Parts I through IV—all applicants.

a. Orders: Reenlistment orders will specify applicant is an enlistee
for the Special Intelligence Duties Reenlistment Option under the
provisions of table 4-7, AR 601-280, and will include the following
additional information:

(1) Report date to US Army Intelligence School, if applicable.
(2) Initial unit of assignment, if applicable.
(3) Approval authority and date.
(4) Two copies of the reenlistment orders will be furnished

HQDA (DAPC-EPL-M), Alexandria, VA 22331, within 15 days of
reenlistment date.

6- DD Form 4 (Enlistment or Reenlistment Agreement-Armed
Forces of the United States): See table 5-1, item lOc (Remarks).

6 OPTION PROCESSING PROCEDURES

SPECIAL PROCESSING
OVERSEA COMMAND.

INSTRUCTIONS FOR

STATEMENTS FOR ENLISTMENT REQUIRED
RECORD ENTRIES AND ORDERS . . . . . . . . . . .

I_nr

1
2

•$fc

it Table 4-8. Bandsman Reenlistment Option
fttffi CoTirotil

NAME OF OPTION . . . . . . . . . . . . . . . . . . . . . . . . . . . . Bandsman Reenlistment Option
DESCRIPTION OF OPTION . . . . . . . . . . . . . . . . . . . . . Promises assignment to the Army band of choice with a guaranteed

1-year stabilized tour.
AVAILABLE TO QUALIFIED APPLICANTS. . . . . . . . o. Reenlisting for 3-. 4-, 5-, or 6-year periods.

b. In pay grade E-6 and below with less than 6 years' service for
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Line Item

3. AVAILABLE TO QUALIFIED APPLICANTS
—Continued

4 PREREQUISITES

5 INFORMATION FOR APPLICANTS.

Comment

pay completed and who are serving in an oversea area or who are
serving in CONUS and desire stabilization at the station to which
presently assigned.

c. When: At any time during the last 3 months of current term of
service.

o. Meet basic eligibility criteria prescribed in chapter 2 without
waiver for disqualification.

b. Meet the bandsman MOS skill-level requirements outlined in
AR 611-201.

c. Be approved by an Active Army bandmaster, from whom a let-
ter of recommendation is required.

d. Meet the requirements of AR 614-3 if applying for the US
Army Band.

a. This option guarantees initial assignment to Army bands as
indicated below, provided the appropriate commander shown ap-
proves application and preliminary training (as required) is success-
fully completed:

(1) Special bands:
(a) The United States Army Band. Applicants must be ap-

proved by the Commander, US Army Military District of Washing-
ton. Applications will be sent to Commander, US Army Military Dis-
trict of Washington, Washington, DC 20319.

(6) The United States Army Field Band. Applicants must be
approved by the Commander, First United States Army. Applica-
tions will be sent to Commander. First United States Army, Fort
Meade.MD 20755.

(c) TTie United States Military Academy Band. Applicants
must be approved by the Superintendent, United States Military
Academy. Applications will be sent to the Superintendent, United
States Military Academy, West Point, NY 10996.

(2) Specific bands: Any authorized Army organiiation, sepa-
rate, or division band (AR 220-90).

(3) United States Army Element (WlMUAA), School of Music,
Naval Amphibious Base (Little Creek), Norfolk, VA 23521: Appli-
cants for initial assignment to this activity as instructor personnel
must be approved by the Commandant, US Army Element, School of
Music. Applications will be sent to the Commandant, US Army Ele-
ment, School of Music, Naval Amphibious Base (Little Creek), Nor-
folk, VA 23521.

b. If applying for The US Army Band, US Army Field Band, or
US Military Academy Band, applicant will be processed under the
provisions of chapter 11, section IX, AR 614-200, and will be placed
on a 3-day period of temporary duty with the band for which apply-
ing for the purpose of audition and interview before final approval
of his reenlistment will be granted.

c. Applicant will be informed of the requirements of AR 614-3 if
he is an applicant for reenliatment for The US Army Band.

d. Options are for initial assignment only and no promises can be
made that the entire enlistment period or any definite portion there-
of will be served in the assignment chosen, except when specifically
stated in thia table.

e.. If grade or MOS changes prior to reassignment, applicant may
be ineligible for the assignment for which enlisting and may be as-
signed according to current qualifications and needs of the Army.

/. For individuals reenlisting with a guaranteed assignment the
following applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is inacti-
vated and transfer of members is necessitated, individuals will be
given their choice of reassignment to any other band in the major
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Item

6 OPTION PROCESSING PROCEDURES

*-*w

7 SPECIAL PROCESS INSTRUCTIONS
FOR OVERSEA COMMAND . . . . . .

Comment

command to which assigned, provided a vacancy in MOS and grade
exists. If this is not feasible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is redesig-
nated, relocated, transferred, or deployed, member will be assigned
or remain assigned to the redesignated, relocated, transferred, or de-
ployed station, area, or unit,
a. Application and determination of eligibility:

(1) Individuals desiring to reenlist for this option will submit
application on DA Form 2496 (Disposition Form).

(2) Persons who desire reenlistment for one of the special bands
will be processed in accordance with chapter 11, section IX, AR
614-200.

(3) The career counselor will review the application and inter-
view applicant to establish eligibility for application for this option.
The counselor will-

to) Ensure that an applicant desiring reenlistment for The US
Army Band meets the criteria specified by AR 614-3.

(6) Arrange a date and time for a personal audition with the
bandmaster of the nearest Active Army band if not currently serv-
ing in a band PMOS.

(c) Request instructions from the Commandant, US Army
Element, School of Music, by electrically transmitted message, for
applicants who desire reenlistment for instructor duty at the United
States Army FUement (WlMUAA), School of Music, Naval Amphib-
ious Base (Little Creek), Norfolk, VA 23521.

6. Technical Evaluation.
(1) The bandmaster will determine whether applicant meets the

appropriate MOS skill-level requirements.
(2) If the applicant is qualified, the bandmaster will give appli-

cant a letter of recommendation containing bandsman MOS, recom-
mended assignment, and required bandsman training, if appropri-
ate. If applicant has not previously served in band PMOS, an audi-
tion is required, and results of audition will be included with letter of
recommendation,

c. Processing after technical evaluation.
(1) Special Bands. Process under provisions of chapter 11, sec-

tion IX. AR 614-200. (Assignment instructions for accepted appli-
cant may be obtained from HQDA (DAPC-EPM-A) by telephone:
AUTOVON 221, Ext 7664/7665.)

(2) Specific band.
(a) Assignment instructions will be requested between 30 and

120 days prior to anticipated date of reenlistment.
(6) Requests will be submitted IAW (in accordance with)

procedures established by MILPERCEN.
d. If an applicant should fail to reenlist for an authorized assign-

ment, a report of cancellation will be made to the office which au-
thorized the assignment.

e. If a change in the applicant's grade and/or MOS occurs prior to
reenlistment for authorized assignment, applicant will be reported
for confirmation or change of assignment.

/. Reenlistment will be accomplished and all required personnel
records prepared or completed prior to the individual's reassign-
ment. Personnel records will be transmitted in accordance with the
provisions of AR 640-10.

a. Processing requirements in the oversea command are the same
as those within CONUS except as modified herein.

6. Applicants with 6 or less years' service for pay purposes are au-
thorized discharge under the provisions of AR 635-200 for the pur-
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Line turn

8 STATEM1_NTSFX)R ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS. . . . . . . . . . .

Comment

pose of immediate reenlistment for this option at ETS.
DA Form 3286, Parts I through IV—all applicants.

a. Orders: Reenlistment orders will specify applicant is an enlistee
for the Bandsman Reenlistment Option under the provisions of table
4-8, AR 601-280, for initial assignment (specify band to which des-
tined for assignment).

6. DD Form 4 (Enlistment or Reenlistment Agreement—Armed
Forces of the United States): See table 5-1, item lOc (Remarks).

Table 4-9. In-Service Reenlistment Option for Recruiting Duty
Ittm Comment

NAMEOFOPTION . . . . . . . . . . . . . . . . . . . . . . . . . . . . In-Service ReenliBtment Option for Recruiting Duty.
DESCRIPTION OFOPTION . . . . . . . . . . . . . . . . . . . . . Promises initial assignment to recruiting duty in an area of choice

where a vacancy exists.
. . . . a. ReenUsting for 3-, 4-, 5-, or 6-year periods.

6. Serving in grades E-5 through E-7 and require training to re-
ceive PMNOS OOE.

c. At any time during the last 3 months of current term of service.

3 AVAILABLE TO QUALIFIED APPLICANTS.
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6 INFORMATION FOR APPLICANTS

Table 4-9. In-Service Reenlutment Option for Recruiting Duty—Continued
Comment

.,_____ a. Meet the prerequisites outlined in AR 601-1.
b. Meet basic eligibility criteria prescribed in chapter 2

without waiver for disqualifications.
. _ _ _ _ _ _ a. Options are for initial assignment only and no promises

can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen, except when specifically stated in this table.

6. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

e. For individuals reenlisting with a guaranteed assign-
ment, the following applies as appropriate.

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals will be given their choice of reassignment to any
other station or areas in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment wfll be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned to the redesignated, relocated, transferred,
or deployed station, area, or unit.

d. Applicants will be required to successfully complete
the Army Recruiting and Career Counseling Course at the
United States Army Adjutant General's School, Fort Ben-
jamin Harrison, IN, prior to or after reporting to their duty
stations.

e. Retention on recruiting duty will be dependent upon
their conduct and performance.

/. Personnel now assigned as recruiters are not author-
ized to reenlist for this option.

.___ a. Personnel desiring to reenlist for this option will sub-
mit their request to the career counselor at the installation
where serving. The request will include a list of three
locations where he/she would like to be assigned. A recent
G- by 7-inch, full-length photograph must be submitted with
the application.

b. The installation career counselor will arrange to have
the applicant appear before an interview board at the
nearest US Army District Recruiting Command.

e. Upon notification that an interview board has recom-
mended an individual for recruiting duty, the installation
career counselor will request a dossier check from CG
USAREC. Requests will be made by telephone (AUTOVON
459 Ext. 2048 or 2373).

d. Upon determination by CG USAREC that an individ-
ual is acceptable for recruiting duty, USAREC AG will
request assignment instructions from MILPERCEN and
notify the local career counselor of the acceptance. MIL-
PERCEN will issue assignment instructions through USA-
REC who, in turn, will advise local career counselors.
Should the individual decline to reenlist after the option Is
offered, the career counselor will notify USAREC and MIL-
PERCEN.

e. Request for assignment instructions will be requested
1 to 4 months prior to anticipated date of reenlistment.
/ If an applicant should fail to reenlist for an authorized
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Table 4-9. In-Service Reenlistment Option for Recruiting Duty—Continued
G*omm*nt

6 OPTION PROCESSING PROCEDURES
—Continued.

7 SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

assignment, a report of cancellation will be made to the
office which authorized the assignment.

g. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

h. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Applicants serving in oversea areas are eligible to
apply for this option and may reenlist at ETS.

6. Interview boards will be arranged as prescribed by
this regulation. For applicants found acceptable, interview
board results and a copy of the application will be forwardad
immediately to Cdr USAREC. ATTN. USARCAG-PM (RE-
UP). Additionally, the oversea commander will request that
a dossier check be made. Requests will be submitted to
CDRUSAREC FT SHERIDAN IL//USARCAG-PM//, by
electrical transmission, and will contain the following infor-
mation:

(1) Name (full).
(2) SSN.
(3) DOB.
(4) POB.
(6) Date of NAC or dossier number, if known.

c. For those individuals accepted by CG, USAREC, the
AG USAREC will request assignment instructions from
MILPERCEN. The AG USAREC will notify the oversea
commander that approval is granted to reenlist the individ-
ual for recruiting duty.

8 STATEMENTS FOR ENLISTMENT REQUIRED DA Form 3286, Parts I through IV—all applicants.
9 RECORD ENTRIES AND ORDERS _ _ _ _ _ _ _ _ _ _ Orders and records of applicants found to be qualified for

reenlistment for a specific option will contain entries as
follows:

a. Ordtn, ReenHetment orders will specify that individ-
ual is reenlisting for the In-Service Reenlistment Option
for Recruiting Duty under the provisions of table 4-9, AR
601-280.

6. DD Form i (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See table 6-1, item
lOc (Remarks).

1 NAMEOFOPTION _ _ _ _ _ _
2 DESCRIPTION OF OPTION

Table 4-10. Combat Arms Unit of Choice Reenlistment Option
Comnwnt

._ ___ __ _ _ Combat Arms Unit of Choice Reenlistment Option.

.————_-—___ Promises qualified applicants assignment to one of the follow-
ing units of choice:

a. CONUS (following units) with 12 months stabilization
at unit of choice:

(1) 1st Inf Div, Ft Riley, KS.
(2) 4th Inf Div, Ft Carson, CO.
(3) 197th Inf Bde, Ft Benning, GA.
(4) 82d Abn Div, Ft Bragg, NC.
(6) XVIII Abn Corps Arty, Ft Bragg, NC.
(6) 1st Cav Div, Ft Hood, TX.
(7) 2d Armd Div, Fort Hood, TX.
(8) 3d Armd Cav Regt, Ft Bliss, TX.
(9) 194th Armd Bde, Ft Knox, KY.

(10) 101st Air Aslt, Ft Campbell, KY.
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Table 4-10. Combat Arms Unit of Choice Reenlistment Option—Continued
tt'tw Iltnt

2 DESCRIPTION OF OPTION—Continued

3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _

4 PREREQUISITES.

6 INFORMATION FOR APPLICANTS

Comment

(11) III Corps Arty, Ft Sill, OK.
(12) United States Army Combat Developments Exper-

imentation Command (USACDQ.
(13) 9th Inf Div, Ft Lewis, WA.
(14) 6th Inf Div (-), Ft Polk, LA.
(15) 7th Inf Div. (-), Ft Ord, CA,
(16) 24th Inf Div (-), Ft Stewart, GA.
(17) 6th Special Forces Gp, Ft Bragg. NC.
(18) 7th Special Forces Gp, Ft Bragg, NC.
(19) 10th Special Forces Gp. Ft Devens. MA.

b. USAREUR. Guarantees assignment for minimum of
16 months in unit of choice.

(1) 3d Armd Div.
(2) 1st Armd Div.
(3) 3d Inf Div.
(4) 8th Inf Div.
(5) 2d Armd Cav Regt
(6) 14th Armd Cav Regt
(7) 3d Bde, 1st Inf Div.
(8) 32d AADCOM.

c. Korea. Guarantees assignment for normal tour length
in 2d Inf Div.

d. Alaska. Guarantees assignment for minimum of 16
months in 172d Inf Bde/AIaska.

e. Panama. Guarantees assignment for minimum of 16
months in 193d Inf Bde/Panama.

/. Hawaii. Guarantees assignment for minimum of 16
months in 25th Inf Div.

a. Reenlisting for 3-, 4-, 5-, or 6-year periods who are in
grade E-6 and below with less than 6 years' service for pay
purposes completed.

6. Who are serving in an oversea area; who are serving
in CONUS and desire a period of stabilization in the unit to
which presently assigned; who are serving in CONUS in a
unit not listed in line 2a and desire assignment to a combat
arms unit at station to which presently assigned; who are
in CONUS and desire to reenlist for a unit in an oversea
area.*

c. When: At any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications listed in paragraph J-
22, except for lost time of 1 to 5 days. Personnel granted
waiver of lost time are limited to a 3-year enlistment
period, unless approved for a longer period by the appropri-
ate waiver approval authority.

b. Possess a PMOS for which a requirement exists in the
unit of choice, or

c. Qualify for training in Career Management Field 11-
Infantry; 11-Armor- or 13-Artillery. If in CONUS and quali-
fied for retraining in CMF 11 or 13, movement to another
station unit with training for new PMOS en route, is
authorized.

d. Be airborne qualified or accepted for airborne training
under provisions of chapter 10, AR 614-200 if unit of choice
is the 82d Abn Div.

a. Qualified applicants presently assigned to one of the
authorized units of choice may reenlist, under this option,
for the same unit
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Table 4-10. Combat Arms Unit of Choice Reenlistment Option—Continued
Lint lt*m
INFORMATION FOR APPLICANTS

—Continued.

6 OPTION PROCESSING PROCEDURES

b. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen, except when specifically stated in this table.

e. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

d. For individuals reenlisting with a guaranteed assign-
ment, the following applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals will be Riven their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or deployed station, area, or unit

a. Normal processing procedures prescribed by chapter 2.
b. Request for assignment instructions will be requested

1 to 4 months prior to anticipated date of reenlistment.
c. If an applicant should fail to reenlist for an authorized

assignment, a report of cancellation will be made to the
office which authorized the assignment.

d. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

e. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmitted
in accordance with the provisions of AR 640-10.

/. Obtaining assignment mstrucliona.
(1) Requests for assignment instructions under this

option will be made by telephone—AUTOVON 221. Ext
7740 or 7782.

(2) In the request for assignment instructions, report
the personnel data required by AR 614-200 and the follow-
ing:

(o) Unit of choice (three choices in order of prefer-
ence)—personnel in o/s area; personnel undergoing training
in New PMOS and personnel in CONUS reenlisting for an
o/s unit.

(6) Applicant's eligibility for concurrent travel of de-
pendents.

(c) Physical profile code,
(d) If applicant is a non-CONUS resident, indicate

area of residence.
g. Processing required for oversea movement. The unit

to which the individual is assigned at time of reenlistment
for this option is responsible for the following:

(1) POR qualification of the individual under the provi-
sions of AR 612-2.

(2) Informing persons with dependents of the provisions
of AR 56-46.

(3) Processing persons who are not eligible for or who
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Table 4-10. Combat Arms Unit of Choice Reenlistment Option—Continued

-

Lint Item

OPTION PROCESSING PROCEDURES
—Continued.

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOK ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS _ _ _ _ . _ _ _ „ _ _ _

Comment

do not desire to request concurrent travel of dependents as
follows:

(a) Port call instructions will be requested in accord-
ance with chapter 3, AR 66-28.

(6) Upon receipt of port call instructions and comple-
tion of POR processing, the individual will be reassigned
from his current unit to the appropriate USAOSREPLSTA
for further assignment to the oversea command.

(4) Processing of persons who are eligible for and who
desire to request concurrent travel of dependents is as
follows:

(a) Request for concurrent travel of dependents (un-
less submission is precluded or suspended by separate DA
directives and/or orders) will be transmitted to the oversea
commander in accordance with AR 65-46.

(6) If request for concurrent travel is approved, the
individual will be reassigned from his current unit directly
to the specific oversea organization and station. Processing
will be in accordance with AR 66-46 and port call will be in
accordance with chapter 3, AR 66-28.

(c) If request for concurrent travel is not approved,
individual will be processed as outlined in (3) above.

a. Processing requirements In the oversea command are
the same as those within CONUS except as modified herein,

b. Request for assignment instructions will be requested
1 to 6 months prior to anticipated departure from the
oversea command.

e. Applicants with 6 or leas years' service for pay purpos-
es are authorized discharge under the provisions of AR
636-200 for the purpose of immediate reenlistment for
reassignment to CONUS at ETS.

DA Form 3286, Parts I through IV— all applicant.!.
a. Orders: Reenlistment orders will specify applicant is

an enlistee for the Combat Arms Unit of Choice Reenlist-
ment Option under the provisions of table 4-11, AR 601-
280, and will include additional information as follows:

(1) Reenlistment control number (RCN).
(2) Date of authorization.
(3) Unit or area to which assigned.

b. DD Form 4 (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See table 6-1, itero
lOc (Remarks).

t ;

Table 4-11. USACC Reenlistment Option
Lint Item Cotmntnt

1 NAMEOFOPTION _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ United States Army Communications Command Reenlistment
Option.

2 DESCRIPTION OF OPTION _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Promises to qualified applicants:
a. School training in any MOS for which a vacancy exists

and, upon successful completion of the course, assignment
to a USACC unit with a 16-month stabilization; or,

6. Initial duty assignment to a USACC unit in CONUS or
oversea area with a 16-month stabilization.

3 AVAILABLE TO QUALIFIED APPLICANTS „__ a. Reenlisting for S-, 4-, 6-, or 6-year periods who are in
grade E-6 or below with 6 or less years' service for pay
purposes completed.
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Lint
AVAILABLE TO QUALIFIED APPLICANTS

—Continued.

Table 4-11. USACC Reenlistment Option—Continued
IUm

4 PREREQUISITES

5 INFORMATION TO APPLICANTS

4-24

6, Personnel may qualify for reenlistment under the
provisions of this option only if—

(1) Serving in an oversea area and desire a CONUS
station or another oversea area.

(2) Serving in CONUS and desire an oversea area or a
12 month period of stabilization at the station which pres-
ently assigned.

c. When: At any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications.

b. Meet, without exception, the prerequisites set forth in
AR 611-201 and DA Pam 351-4 if an MOS school course is
selected under this option.

c. Qualify as a volunteer for oversea service under the
provisions of AR 614-30, if the oversea area of choice is
selected under this option.

d. Be of excellent character, discretion, and unquestioned
loyalty to the United States.

«. Receive approval for reenlistment from MILPERCEN.
a. If grade or MOS changes prior to reassignment, appli-

cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

b. Must successfully complete MOS training or possess a
PMOS available in USACC.

c. Applicants may select training in a PMOS available in
USACC or they may select assignment to a USACC unit
located in CONUS (if currently serving in the oversea area)
or an oversea area. If the applicant selects the training,
the Army will select the area of assignment. If the applicant
selects the area of assignment, the Army will select the
MOS in which to be trained, if training is required.

d. Reenlistment for the assignment option will require
successful completion of training in a PMOS available in
USACC unless individual is, at time of reenlistment, already
qualified in one of these MOS.

e. If relieved from MOS school course selected or, in the
case of assignment option reenlistees, from the MOS school
course assigned, for academic or disciplinary reasons or
failure to receive required security clearance, they will be
reassigned in accordance with the needs of the Army and
required to complete term for which reenlisted.

/. For individuals reenlisting with a guaranteed assign-
ment, the following applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals will be given their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or deployed station, area, or unit.

g. When an oversea area of choice is selected for assign-
ment, and the normal tour is less than 16 months, the
period of stabilization guaranteed will be the normal tour
for that area.
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Lint
Table 4-11. USACC Reenlistment Option --Continued

/tent Comment

h. The MOS training portion of this option requires a
minimum 4-year reenlistment commitment.

INFORMATION TO APPLICANTS
—Continued.

6 OPTION PROCESSING PROCEDURES _ _ _ _ _ _ _ _ _ _ a. Applicant interview:
(1) The Career Counselor will interview applicant to

establish eligibility for reenlistment for this option.
(2) During the interview the counselor will determine

and/or verify the following items of personnel data which
will be used in obtaining authority for reenlistment:

(a) Name.
(6) Grade.
(c) SSN.
(d) PMOS.
(e) SMOS.
(/) Physical profile serial and code.
(0) Period of reenlistment.
(h) Tentative reenlistment date.
(i) Marital status.
0") Appropriate aptitude score.
(fe) Citizenship (native or naturalized).
(0 Security clearance.
(m) Conduct and efficiency,
(n) Prior communications training, if any.
(o) School course or assignment of choice,

o. Obtaining assignment instructions. Authority to enlist
the applicant will be obtained by telephone from MILPER-
CEN AUTOVON 221, Ext 7740 or 7782. Request for assign-
ment instructions will be requested 1 to 4 months prior to
anticipated date of reenlistment,

c. If an applicant should fail to reenlist for an authorized
assignment, a report of cancellation will be made to the
office which authorized the assignment.

d. If a change in the applicant's grade and/or MOS
occurs prior to reenlistment for authorized assignment,
applicant will be reported for confirmation or change of
assignment.

e. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Processing- requirements in the oversea command are
the same as those within CONUS, except as modified
herein.

6. Request for assignment instructions will be requested
1 to 6 months prior to departure from the oversea command.

c. Applicants with 6 or less years' service for pay pur-
poses are authorized discharge under the provisions of AR
635-200 for the purpose of immediate reenlistment for reas-
signment to CONUS, or to another oversea area as desired at
ETS.

DA Form 3286, Parts I through IV—-all applicants.
a. Orders: Reenlistment orders will specify applicant is

an enlistee for the USACC Reenlistment Option under the
provisions of table 4-11, AR 601-280, and will include
additional information as follows:

(1) If selecting school training:
(a) Course number and title.
(6) Class reporting date.
(c) Reenliatment control number (RCN).

4-25

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS _ _ _ _ _ . _ - _ _ _ .
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Table 4-11. USACC Reenlistment Option —Continued
Ittm

RECORD ENTRIES AND ORDERS
—Continued.

(d) Reporting date to school (same as class reporting
date).

(2) If selecting initial assignment:
(a) Reenlistment control number (RCN).
(6) Date of authorization,
(c) Initial assignment

6. DD Form 4 (Enlistment or fi.etiltttmant A0r*em*ni—
Armed Forces of the United States): See table 6-1, item
lOc (Remarks).

4 PREREQUISITES.

Table 4-12. Language ^chool Reenlistment Option
Lint /Utn Comment

1 NAMEOFOPTION ______________-_- Language School Reenlistment Option.
2 DESCRIPTION OF OPTION —...__-___--—- Promises attendance at a Defense Language Institute facility

to learn a foreign language of the individual's choice
consistent with Army requirements.

3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ , a. Reenlisting for 3-, 4-, 6-, or 6-year period who are in
grades E-6 and below with less than 6 years' service for
pay purposes completed.

6. When:
At any time during the last 3 months of current term

of service.
____ a. Meet basic eligibility criteria prescribed in chapter 2

without waiver for disqualifications.
b. Have a grade and MOS for which there is a language

training requirement.
c. Be a high school graduate or equivalent
d. Be a US citizen. This provision also applies to spouse

if applicant is married.
e. Have no speech impediment.
/. Possess a minimum hearing acuity of 16 decibels at

500, 1,000, and 2,000 cycles per second or 80 decibels at
4,000 and 9,000 cycles per second.

a. Have a physical profile serial of "1" in the HS" factor.
k. Posaesa a SECRET security clearance.
f. Possess a DLAT 1 or DLAT 2 score of 18 or higher.

____ a. Relief from the school course for academic deficiency,
disciplinary reasons, or failure to retain required security
clearance is basis for reassignment in accordance with the
needs of the Army, and enlisted member is required to com-
plete the term for which enlisted.

6. Department of the Army makes every effort toward
maximum use of language qualified personnel. Due to
length of schooling and changing requirements within the
Army, assignment of personnel to positions or areas in
which their linguistic abilities can be used cannot be
guaranteed. Language school graduates may be assigned
dutiea in any country or area.

c. Options are for initial assignment only.
d. If grade or MOS changes prior to reassignment appli-

cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

——— a. Normal processing procedures prescribed by chapter 2.
6. Request for assignment instructions will be requested

1 to 4 months prior to anticipated date of reenlistment

6 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

J
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Table 4-12. Language School Reenlistment Option—Continued
"*"* Comment

OPTION PROCESSING PROCEDURES
—Continued.

c. If an applicant should fail to reenliat for an authorized assign-
ment, a report of cancellation will be made to the office which au-
thorized the assignment.

d. If a change in the applicant's grade and/or MOS occurs prior to
reenlistment for authorized assignment, applicant will be reported
for confirmation or change of assignment.

e. Reenlistment will be accomplished and all required personnel
records prepared or completed prior to the individual's reassign-
ment. Personnel records will be transmitted in accordance with the
provisions of AR 640-10.

/. Requests will be made by telephone, AUTOVON 221, ext 8474,
or by electrically transmitted message to CDRM-LPERCEN ALEX
VA/ /DAPC-EPT-T/ /.

g. In the request for quota, report the following personnel data:
(1) Grade.
(2) PMOS.
(3) BPED.
(4) BASD.
(5) ETS.
(6) Language choices.
(7) Name,
(8) SSN.
(9) Physical Profile.
(10) DLAT lor DLAT 2 score-
(11) Security clearance.
(12) Reenlistment date.
(13) Reenlistment leave (amount).

a. Processing requirements in the oversea command are the same
as those within CONUS except as modified herein.

6. Request for assignment instructions will be requested 1 to 5
months prior to anticipated departure from the oversea command.

c. Applicants with 6 or less years' service for pay purposes are au-
thorized discharge under the provisions of AR 635-200 for the pur-
pose of immediate reenlistment for this option at ETS.

8 STATEMENTS FOR ENLISTMENT REQUIRED . . . . . DA Form 3236, Parts I through IV-all applicants.
9 RECORD ENTRIES AND O R D E R S . . . . . . . . . . . . . . . . o. Orders: Reenlistment orders will specify applicant is a reen-

listee for the Language School Reenlistment Option under the pro-
visions of table 4-12. AR 601-280. and will include the following in-
formation:

(1) Course number and Language.
(2) Class reporting date.
(3) Orders will assign applicant PCS to the appropriate Defense

Language Institute training facility.
b. DD Form 4 (Enlistment or Reenlistment Agreement—Armed

Forces of the United States): See table 5-1, item lOc (Remarks),

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.
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Lint
1
2

PREREQUISITES

6 INFORMATION FOR APPLICANTS.

Table 4-13. United States Army Berlin Brigade Reenlistment Option
turn Comment

NAMEOFOPTION . . . . . . . . . . . . . . . . . . . . . . . . . . . . United States Army Berlin Brigade Enlistment Option.
DESCRIPTION OF OPTION . . . . . . . . . . . . . . . . . . . . . Promises assignment to the Berlin Brigade, United States Army,

Berlin for a minimum period of 16 months.
AVAILABLE TO QUALIFIED APPLICANTS.. . . . . . . Reenlisting for 3-, 4-, 5-, or 6-year periods who are in grades E-6

and below with less than 6 years' service for pay purposes com-
pleted at any time during the last 3 months of current term of
service.

. . . . . . . . . . . a. Meet basic eligibility criteria prescribed in chapter 2 without
waiver for disqualifications.

*b. Meet prerequisites for assignment to the US Army Berlin
Brigade as outlined in chapter 11, AR 614-200.

. . . . . . . . . . a. Options are for initial assignment only and no promises can be
made that the entire enlistment period or any definite portion there-
of will be served in the assignment chosen except when specifically
stated in this table.

6. If grade or MOS changes prior to reassignment, applicant may
be ineligible for the assignment for which enlwting and may be as-
signed according to current qualifications and needs of the Army.

c. Upon completion of 16 months' service in the Brigade, reeniist-
ees for this option may be retained in the Brigade beyond the 16
months or be reassigned in accordance with the needs of the Army.

d. An individual who fails to maintain the standards prescribed
for assignment to the Berlin Brigade will be reassigned in accord-
ance with the needs of the Army and be required to complete the pe-
riod of service for which enlisted.

e. In the event the Brigade, or any element of the Brigade
to which an individual is assigned under the

4-28
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1 Table 4-13. United States Army Berlin Brigade Keen list men t Option—Continued

5 INFORMATION FOR APPLICANTS provisions of this option, is deployed, relocated, inactivated,
—Continued. transferred, or redesignated prior to the expiration of the

guaranteed period of assignment to the unit, the following
will apply:

(1) If the unit is transferred, deployed, or relocated
within USAREUR to CONUS or to another oversea area,
individuals will be assigned or remain assigned to the unit
for the remaining time specified in the option or for the time
specified by Army policy in effect at that time.

(2) If the unit is inactivated and the transfer of its
members to other units is necessitated, individuals will be
given their choice of reassignment to any other unit as-
signed to the major command to which the unit is assigned
at the time of inactivation, provided a vacancy in MOS and
grade exists.

(3) If the unit is inactivated and another unit is acti-
vated to replace the inactivated unit, individuals will be as-
signed to the redesignated unit.

(4) If the unit is redesignated, individuals will be as-
signed to the redesignated unit.

6 OPTION PROCESSING PROCEDURES _ _ _ _ _ _ _ _ _ _ a. Normal processing procedures prescribed by chapter 2.
6. Request for assignment instructions will be requested

1 to 4 months prior to anticipated date of reenlistment.
c. If an applicant should fail to reenlist for an authorized

assignment, a report of cancellation will be made to the
office which authorized the assignment.

d. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

e. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

/. Obtaining assignment instructions:
(1) Requests for assignment instructions under this

option will be made by telephone, AUTOVON 221, 7740 or
7782.

(2) In the request for assignment instructions, report
the personnel data required by AR 614-200 and the follow-
ing:

(a) Additional awarded MOS.
(6) Desired assignment (three choices in order of

preference),
(c) Last oversea area for which a complete tour is

credited, DROS. If no complete tour, indicate "none."
(d) Applicant's eligibility for concurrent travel of de-

pendents and whether he desires to request concurrent or
nonconcurrent travel of dependents.

(«) Physical profile code.
(f) If applicant is a non-CONUS resident, indicate

area of residence.
g. Processing required for oversea movement. The unit

to which the individual Is assigned at time of reenlistment
for this option is responsible for the following;

(1) POR qualifications of the individual under the pro-
visions of AR 612-2.

(2) Informing persons with dependents of the provisions
of AR 66-16.

(3) Processing persons who are not eligible for or who

4-29
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Table 4-13. United Stales Army Berlin Brigade Reenlistment Option—Continued
it*m

6 OPTION PROCESSING PROCEDURES
—Continued.

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

Comment
do not desire to request concurrent travel of dependents as
follows:

(a) Port call instructions will be requested in accord-
ance with chapter 3, AR 5&-28.

(6) Upon receipt of port call instructions and comple-
tion of POR processing, the individual will be reassigned
from his current unit to the appropriate USA-OSREPLSTA
for further assignment to the oversea command.

(4) If request for concurrent travel is not approved,
individual will be processed as outlined in (3) above.

a. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

6. Request for assignment instructions will be requested
1 to 6 months prior to anticipated departure from the
oversea command.

c. Applicants with 6 or less years' service for pay pur-
poses are authorized discharge under the provisions of AR
635-200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts I through IV—all applicants.
a. Orders; Reenlistment orders will specify applicant is

an enlistee for the United States Army Berlin Brigade
Reenlistment Option under the provisions of table 4-13, AR
601-280.

6. DD Form k (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See tabte 5-1, item
lOc (Remarks).

Table 4-14. United States Army 3d Infantry Reenlistment Option

8 STATEMENTS POR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS _ _ _ _ _ _ _ _ _ . _ .

4it* Item

1 NAMEOFOPTION _ _ _ _ _ _ _ _
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _

4 PREREQUISITES.

6 INFORMATION FOR APPLICANTS

Comment
United States Army 3d Infantry Reenlistment Option.
Guarantees assignment, provided prerequisites are met, to

the 1st Battalion (Reinf), 3d Infantry (The Old Guard) or
the 3d Infantry Fife and Drum Corps for a period up to 3
years.

a. Reenlisting for 3-, 4-, 5-, or 6-year periods WHO are in
grades E-6 and below with less than 6 years' service for
pay purposes who are serving in an oversea area or who
are currently assigned to the 3d Infantry.

6. When: At any time during the last 3 months of current
term of service, or extended active duty.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications.

b. Meet selection criteria outlined in AR 614-200.
c. Receive approval for reenlistment for The Old Guard

from the Commander, 3d Infantry, or his authorized repre-
sentative.

a. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen, except when specifically-stated in this table.

6. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

c. For individuals reenlisting with a guaranteed assign-
ment, the following applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
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i Table 4-14. United States Army 3d Infantry Reenlistment Option—Continued
Item

INFORMATION FOR APPLICANTS
— Continued.

6 OPTION PROCESSING PROCEDURES

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

Comment

viduals will be given their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or deployed station, area, or unit.

d. Aa a member of The Old Guard individuals must—
(1) Be able to stand for long periods of time.
(2) Maintain the highest level of—

(a) Personal conduct.
(b) Personal appearance.
(c) Pride, as a member of The Old Guard.

e. An individual who is found unacceptable for continued
assignment to The Old Guard for any reason will be advised
that his enlistment option is negated and that he will be
reassigned in accordance with the needs of the Army and
will be required to complete the period of service for which
enlisted.

a. The Career Counselor will review all relevant docu-
ments and interview applicant to establish eligibility for
reenllstment for this option.

6. If, after completion of the interview, the applicant still
desires to enlist for this option and it appears that he is
qualified, the Career Counselor will contact telephonically
the Reenlistment Office of the Old Guard (A) 222-273 iy3_V30
or (C) 202-$92-2731/3_V30.

c. Copies of the following documents will be forwarded to
Commander, 3d Infantry (The Old Guard) ATTN: ANOG-
REC, Fort Myer, VA 22211.

(1) Application (DA Form 2496).
(2) DA Form 20 or DA Form 2-1.
(3) DD Form 398.
(4) SF 88 and 93.

d. The Commander, 3d Infantry, or his representative
will determine whether the applicant is acceptable for
enlistment for The Old Guard and so notify the Career
Counselor and, if accepted, provide assignment instructions.

«. Normal processing procedures prescribed by chapter 2.
/. Request for assignment instructions will be requested

1 to 4 months prior to anticipated date of reenlistment.
g. If an applicant should fail to reenlist for an authorized

assignment, a report of cancellation will be made to the
office which authorized the assignment.

h. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

i. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Processing requirements in an oversea command are
the same as those within CONUS, except as modified
herein.

b. Request for assignment instructions will be requested
1 to 5 months prior to anticipated departure from the
oversea command.

t'
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Table 4-14. United States Army 3d Infantry Reenlistment Option—Continued

Ltn* Item

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND—Continued.

8 .STATEMENTS FOR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS ___ — _,_—-.

Comment
c. Applicants with 6 or less years' service for pay pur-

poses are authorized discharge under the provisions of AR
635-200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts I through IV— all applicants.
a. Orders: Reenlistment orders will specify applicant is

an enlistee for the United States Army 3d Infantry Reen-
listment Option under the provisions of table 4-14, AR 601-
280.

6. DD Form i (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See table 6-1, item lOc
(Remarks).

Table 4-15. United States Army Ranger Unit Reenlifttment Option
Line Item

1 NAMEOFOPTION „ ._____
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED APPLICANTS „_.

4 PREREQUISITES

Comment

United States Army Ranger Unit Reenlistment Option.
Guarantees initial assignment, provided prerequisites are

met, to the 1st, 2d, or 3d Battalion (Ranger), 76th Infantry,
for a minimum period of 18 months unless sooner termi-
nated for any of the reasons in lines 4 through 6 below.

a. Reenlisting for 3-, 4-, 5-, or 6-year periods who are
grades E-6 and below with less than 6 years' service for
pay purposes and who are serving in an oversea area or
who are currently assigned to a Ranger battalion and
desire reenlistment for that specific battalion.

b. When: At any time during the last 3 months of current
term of service.

o. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications, as modified by provi-
sions of this table and chapter 7, AR 40-601, for medical
fitness standards for airborne and ranger training and
duty.

b. Volunteer for assignment to the unit and for airborne
and ranger training, if not already so qualified. See chapter
10, AR 614-200.

c. Regardless of prior airborne/ranger qualification, be
able to meet current medical, (physical and mental) prereq-
uisites for attendance at the airborne and ranger school ai
prescribed in chapter 10, AR 614-200, DA Pam 361-4, and
chapter 7, AR 40-601.

d. If not airborne qualified, submit an application for
airborne training as prescribed in AR 614-200.

e. Upon approval of application for airborne training,
applicant will then be able to undergo normal processing as
provided for in this regulation.

/. Not require a waiver of lost time during last period of
active service, and have no lost time during current enlist-
ment.

p. Have no record of court-martial convictions during
current enlistment.

h. If grade E-6, or above, be eligible for SECRET security
clearance; if EM or below, be eligible for CONFIDENTIAL
aecurity clearance.

f. Possess an MOS which matches PMOS currently re-
quired within a battalion of the 75th Infantry.
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D Table 4-15. United States Army Ranger Unit ReenlUtment Option—Continued
Item

4 PREREQUISITES—Continued

6 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

Ctnnmvnt

j. Receive approval for reenlistment for a battalion of the
75th Infantry from the commanding officer or his desig-
nated representative.

k. Must be airborne qualified prior to assignment to a
ranger battalion.

a. As a member of * ranger battalion, 76th Infantry,
individuals must—

(1) Be airborne qualified.
(2) Be physically able to perform all duties and missions

involving airborne, airmobile, or amphibious operations.
(3) Maintain the highest level of personal conduct and

personal appearance.
6. An individual who, because of medical reasons or

substandard performance or conduct, is found unacceptable
for continued assignment to a ranger battalion, 76th Infan-
try, will be advised that his reenlistment option is negated
and that he will be reassigned in accordance with the needs
of the Army and will be required to complete the period of
service for which enlisted. In this regard, the ranger battal-
ion commander has authority to summarily relieve from duty
and remove from the battalion individuals he determines are
unsuited for continued ranger battalion assignment,

e. Assignment to a specific ranger training course con-
ducted by the US A IS, Ft Benning, GA, will be determined
by the commander of the ranger battalion subsequent to
applicant's assignment for duty.

d. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any definite
portion thereof will be served in the assignment chosen, ex-
cept when specifically stated in this table.

e. If grade or MOS changes prior to reaaaigment, applicant
may be ineligible for the assignment for which enlisting
and may be assigned according to current qualifications
and needs of the Army.

/. For individuals reenlisting with a guaranteed assign-
ment, the following applies, as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals wilt be given their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or.deployed station, area, or unit.

a. Normal processing procedures prescribed by chapter 2.
6. Request for assignment instructions will be requested

1 to 4 months prior to anticipated date of reenUstment.
c. If an applicant should fail to reenlist for an authorized

assignment, a report of cancellation will be made to the
office which authorized the assignment.

d. The career counselor will review all relevant documents
and interview applicant to establish eligibility for reenlist-
ment for this option.

e. Career counselors will ascertain if a personnel vacancy
exists or a projected loss exists in applicant's desired MOS
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Table 4-15. United States Army Ranger Unit Reenlistment Option—Continued

UiM Ittm Comment i
6 OPTION PROCESSING PROCEDURES prior to reenlistment by contacting MILPERCEN (DAPC-

—Continued. EPF-F), AUTOVON 221, Ext. 7740 or 7782.
/. In the preliminary interview, the career counselor will

determine the applicant's general qualifications for airborne
and ranger training as prescribed in chapter 10, AR 614-
200, DA PAM S61-4, and this regulation.

a. If, after completion of the interview, the applicant still
desires to reenlist for this option and it appears that he is
qualified, the career counselor will forward the application
(DA Form 2496) through command channels to HQDA
(DAPC-EPK-I). Disapproval authority rests with the instal-
lation commanders for those individuals not qualified. How-
ever, for those individuals who are qualified, the application
must be forwarded to MILPERCEN.

h. Copies of the following documents will be attached to
the application:

(1) DA Form 20 or DA Form 2-1.
(2) Completed DA Form 3286.
(3) Statement, attached to DA Form 3286, consisting of

the following: "If I am not already airborne qualified, I will
be required to qualify for and successfully complete such
training before assignment to the 75th Infantry. I volunteer
to attend the ranger course. By my enlistment for this
option, I am volunteering to perform frequent aircraft
flights and parachute jumps and to participate in realistic
training while engaged in airborne/ranger training and
duty. Should I fail to become airborne qualified or fail to
qualify for ranger training/duty subsequent to my enlist-
ment, I will not be offered another assignment choice, but
will be reassigned in accordance with the needs of the
Army. I am aware that the battalion commander has the
authority to relieve summarily from duty and move from
the battalion individuals he determines are unsuited for
continued assignment to the ranger battalion. In such
event, reassignment to another ranger unit will be at the
option of the Army which may instead reassign me in
accordance with its needs. I acknowledge that if I am not
reassigned to another ranger unit, no breach of my reenlist-
ment commitment will occur and I will be required to
complete the period of service for which reenlisted. In the
event the unit or activity to which I am ultimately assigned
or attached under the provisions of this option is deployed,
relocated, inactivated, disbanded, discontinued, reorganized,
or redesignated prior to the expiration of the minimum
period of assignment to the ranger unit, 1 will remain as-
signed to the unit or be reassigned in accordance with my
preferences. However, if the foregoing is not possible or does
not fulfill Army worldwide personnel requirements, the
needs of the Army will determine whether I will remain \ '•
assigned to the unit or be reassigned. In such an event, I . - - • ' .
acknowledge that a breach of my reenlistment commitment j£
will not occur. My term of reenlistment is ___."(Number • I
of years for which enlisting.) Applicant will date and sign \
above statement. Typed name, grade, SSN, and signature of "1
career counselor will also appear on statement below signa-
ture of applicant.

t. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.
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1 July 1977 AR 601-280

Table 4-15. United State* Army Ranger Unit Reenlistment Option—Continued
Stem

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED
» RECORD ENTRIES AND ORDERS _ _ „ _ _ _ _ _ _ _ _ „

Comment
a. Processing requirement* in the oversea command are

the same as those within CONUS, except as modified herein
and in the option table.

b. Request for assignment instructions will be requested
1 to 5 months prior to anticipated departure from the
oversea command.

c. Applicants with 6 or less years' service for pay purposes
are authorized discharge under the provisions of AR 636-
200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts I through IV—all applicants.
a. Orders: Reenlistment orders will specify applicant is an

enlistee for a United States Army Ranger Battalion, 76th
Infantry, Reenlistment Option under the provisions of table
4-16, AR 601-280.

6. DD Form i (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See table 6-1, item lOc
(Remarks).

3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _

4 PREREQUISITES.

Table 4-16. United States Army Special Forces Reenlistment Option
^** Item Comment

1 NAMEOFOPTION . _ _ . _ _ _ _ . _ _ _ _ _ _ _ _ . _ . _ _ _ _ _ _ _ . _ _ United States Army Special Forces Reenlistment Option.
2 DESCRIPTION OF OPTION _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Guarantees initial assignment, provided prerequisites are

met, to a Special Forces Unit (upon completion of training
if required) for a minimum period of 18 months unless
sooner terminated for any of the reasons in line 4 through
6 below.

a. Reenlisting for 3, 4, 6, or 6 year periods who are grades
E-6 and below regardless of years' service for pay purposes.

6. When: At any time during the last 3 months of currant
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications, except waiver of lost
time (1-6 days), as modified by provisions of this table and
chapter 7, AR 40-601, for medical fitness standards for
airborne and Special Forces training and duty.

b. Volunteer for assignment to a Special Forces unit and
for airborne and Special Forces training, if required and not
already so qualified. See chapter 10 and 12, AR 614-200.

c. Regardless of prior airborne/Special Forces qualifica-
tion, be able to meet current medical (physical and mental)
prerequisites for attendance at the airborne and Special
Forces Qualification Course as prescribed in chapter 10 and
12, AR 614-200. DA Pam 351-. and chapter 7, AR 40-601.

d. If not airborne qualified, submit an application for
airborne/Special Forces Training as prescribed in AR 614-
200.

e. Upon approval of application, applicant will then be
able to undergo normal processing as provided for in this
regulation.
/. Only male personnel are eligible to reenlist for this

option.
g. Have no record of court-martial convictions during

current enlistment.
h. Be eligible for SECRET security clearance.
t. Possess an HOS which matches MOSC currently re-

quired within a Special Forces Unit.
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AR 601-280 1 July 1977

Table 4-16. United States Army Special Forces Reenlistment Option—Continued
Line /tern
4 PREREQUISITES—Continued.

6 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

Comment
j. Must b« airborne qualified prior to assignment to Spe-

cial Forces Training, or a unit.
k. If serving overseas, complete normal oversea tour.
a. As a member of a Special Forces Unit, individuals

must—
(1) Be airborne qualified.
(2) Be physically able to perform all duties and missions

involving airborne, airmobile, or amphibious operations.
(8) Maintain the highest level of personal conduct and

personal appearance.
b. An individual who, because of medical reasons or

substandard performance or conduct is found unacceptable
for continued assignment to a Special Forces Unit will be
advised that his reenlistment option is negated and that he
will be assigned in accordance with the needs of the Army
and will be required to complete the period of service for
which enlisted. Commanders of Special Forces Groups,
separate Special Forces units and Commandant, USAIMA,
have the authority to relieve from duty and remove from
Special Forces units individuals determined unsuited for
continued assignment or duty in Special Forces assign-
ments.

o. Completion of Special Forces training conducted by the
USAIMA, Ft Bragg, N.C., will be required prior to appli-
cant's assignment for duty in a Special Forces Unit in MOS
05B, 11B, 11C, 12B and 91B.

d. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen, except as specifically stated in this table

e. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlisting
and may be assigned according to current qualifications and
needs of the Army.

/. For individuals reenlisting with a guaranteed assign-
ment, the following applies, as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals will be given their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or deployed station area, or unit.

a. Normal processing procedures prescribed by this regu-
lation.

6. Request for assignment instructions may be requested
up to 6 months prior to anticipated date of reenlistment.

e. If an applicant should fail to reenlist for an authorized
assignment, a report of cancellation will be made to the
office which authorized the assignment.

d. The career counselor will review all relevant documents
and interview applicant to establish eligibility for reenliat-
ment for this option.

e. In the preliminary interview, the career counselor will
determine the applicant's general qualifications for airborne
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1 January 1981 C 4, AR 601-280

•Line
6

Table 4-16. United States Army Special Forces Reenlistment Option—Continued
Item

OPTION PROCESSING PROCEDURES-
Continued.

;

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED.

9 RECORD ENTRIES AND ORDERS . . . . . . . . . . .

Comment
and Special Forces training as prescribed in chapter 10 and 12, AR
614-200, DA Pam 351-4, and this regulation.

/. If, after completion of the interview, the applicant still desires to
reenlist for this option and it appears that he is qualified, the career
counselor will forward the application (DA Form 4187) through com-
mand channels to HQDA (DAPC-EPC-S). Disapproval authority resta
with the installation commanders for those individuals not qualified.
Qualified applicant's requests must be forward to MILPERCEN.

R. Copies of the following documents will be attached to the applica-
tion:

(1) DAForm2-landDAForm2.
(2) A statement consisting of the following, will be attached as a

continuation page to DA Form 3286: "If I am not already airborne
qualified, 1 will be required to qualify for and successfully complete
such training before assignment to Special Forces. I volunteer to attend
the Special Forces Qualification Course if required. By my enlistment
for this option I am volunteering to perform frequent aircraft flights
and parachute jumps and to participate in realistic training while en-
gaged in airborne/Special Forces training and duty. Should I fail to be-
come airborne qualified or fail to qualify for Special Forces Train-
ing/duty subsequent to my enlistment, I will not be offered another as-
signment choice, but will be reassigned in accordance with the needs of
the Array. I am aware that appropriate Special Forces Commanders
have the authority to relieve from duty and move from Special Forces
individuals he determines are unsuited for continued assignment with-
in Special Forces. In such event, reassignment will be at the option of
the Army which may reassign me in accordance with its needs. I
acknowledge that if I am reassigned to another unit, no breach of my
reenlistment commitment will occur and I will be required to complete
the period of service for wbicb reenlisted. In the event the unit or ac-
tivity to which I am ultimately assigned or attached under the provi-
sions of this option is deployed, relocated, inactivated, disbanded, dis-
continued, reorganized, or redesignated prior to the expiration of the
minimum period of assignment to the Special Forces unit, I will remain
assigned to the unit or be reassigned to the unit or be reassigned in ac-
cordance with my preferences. However, if the foregoing is not possible
or does not fulfill Army worldwide personnel requirements, the needs
of the Army will determine whether I will remain assigned to the unit
or be reassigned. In such an event, I acknowlege that a breach of my re-
enlistment commitment will not occur. My term of reenlistment is ..."
(Number of years for which reenlisting). Applicant will date and sign
the above statement. Typed name, grade, SSN, and signature of career
counselor will also appear on statement below signature of applicant

h. Reenlistment will be accomplished and all required personnel
records prepared or completed prior to the individual's reassignment.
Personnel records will be transmitted in accordance with the provisions
of AR 640-10.

a. Processing requirements in the oversea command are the same as
those within CONUS, except as modified herein and in the option table.

b. Request for assignment instructions will be requested 1 to 5
months prior to anticipated departure from the oversea command.

c. Applicants with 6 or leas years' service for pay purposes are
authorized discharge under thfc provisions of AR 635-200 for the pur-
pose of immediate reenlistment for this option at ETS,

L) A Form 3286. Parts I through IV and statement required by Iine6f, this
option—all applicants,

a. Orders: Reenlietment orders will specify applicant is Special
Forces Volunteer and enlistee for the United States Army Special
Forces Reenlistment Option under the provisions of the table 4-16, AR
601-280, and will include the following additional information:
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C 4, AR 601-280 1 January 1981

Table 4-16. United States Army Special Forces Reenlistment Option—Continued
Line Item
9 RECORD ENTRIES AND ORDERS-Cont.

Line
1

AVAILABLE TO QUALIFIED APPLICANTS

PREREQUISITES.

Comment
(1) Special Forces Unit for which enlisted.
(2) Reenlistment Control Number(RCN) and date of authorization.
(3) Two copies of all orders issued on persons reenlisting for this

option will be forwarded to Commander, USAJFKCENMA, ATTN:
AFJK-AG-PP,Ft Bragg. NC28307.

6. DD Form 4 (Enlistment or Reenlistment Agreement— Armed
Forces of the United States): See table 5-1, item lOc(Remarks).

Table4-17. United States Army CONUS-to-CONUS Station of Choice Reenlistment Option
Item Comment

NAMEOFOPITON. . . . . . . . . . . . . . . . . . . . . . . . . . United States Army CONUS-to-CONUS Station of Choice Reenlistment
Option.

DESCRIPTION OPTION. . . . . . . . . . . . . . . . . . . . . . This option guarantees assignment of a minimum 12 months duration at
the CONUS station of choice providing a validated vacancy exists in
current PMOS and grade. For a listing of authorized CONUS station
and appropriate reenlistment option codes, refer to table 4-5, appendix
C.AR 680-29.

a. Reenlist-ngfor3,4,5,or6yearperiod8.
6. Who are serving on an initial enlistment
c. When: at any time during the last 180 days of current term of

service.
a. Meet basic eligibility criteria prescribed in chapter 2 without

waiver for disqualifications except for lost time of 1 to 5 days. Person-
nel granted waiver of lost time are limited to a 3 year enlistment period
unless approved for a longer period by the appropriate waiver approval
authority.

b. Have PMOS and grade for which a requirement exists at the
CONUS station of choice for which applying.

c Have no assignment limitations which will preclude assignment to
the station of choice.

o. If grade or MOS change occurs prior to reassignment, applicant
may be assigned according to current qualifications and needs of the
Array.

b. Period of stabilization will commence on date of arrival at new sta-
tion. If subsequently placed on TDY in excess of 30 days, period of
stabilization will be extended by that number of days in excess of the
initial 30 day period unless stabilization is waived by individual con-
cerned. If HQDA determines that to meet the operational needs of the
Army, the unit, be it a company or detachment, must be deployed from
the parent organization, the reenlist«e will deploy with the unit and no
grounds fora broken reenlistment commitment will exist.

c. If the guaranteed station of choice is inactivated and transfer of
members is necessitated, individuals will be given their choice of rea-
eignment to any station in the major command to which assigned, pro-
vided a vacancy in MOS and grade exists. If this is not possible, reas-
signment will be accomplished in accordance with the needs of the
Army.

d. If the guaranteed station is redesignated, members will be as-
signed or remain assigned to the redesigns ted station.

e. Applicants will be advised that they may not indicate on any en-
listment document that enlistment/reenlietment ia for a particular unit.

a. Normal processing procedures prescribed by this regulation.
6. If an applicant should fail to reenlist for an authorized assign-

ment, a report of the cancellation of assignment instructions will be
submitted in accordance with procedures prescribed by AR 614-200.

c. If a change in the applicant's grade and/or MOS occurs prior to re-
enlistment for the authorized assignment, applicant will be reported for
confirmation or change of assignment.

INFORMATION FOR APPLICANTS

OPTION PROCESSING PROCEDURES

II.
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Line

if Table 4-17. United States Army CONUS-to-CONUS Station of Choice Reenlistment
Option—Continued

hem Comment
OPTION PROCESSING PROCEDURES-Cont.

7 SPECIAL PROCESSING INSTRUCTIONS
FOR OVERSEA COMMANDS.

8 STATEMENTS FOR ENLISTMENT.
9 RECORD ENTRIES AND ORDERS .

d. Reenlistment will be accomplished and all required personnel
records prepared or completed prior to the reassignment of the individ-
ual. Personnel records will be transmitted in accordance with provi-
sions of AR 640-10.

e. Request for assignment instructions will be made by the RETAIN
system. The RETAIN WAIT file will not be authorized for use with this
option.

This option is not available to personnel serving overseas. Personnel
serving overseas may continue to request a CONUS station under the
provisions of table 4-5.

DA Form 3286, parts I through IV—all applicants.
a. Order: Reenlistment orders will specify applicant is an enlistee for

the CONUS-to-CONUS Station of Choice Reenlistment Option under
the provisions of table 4-17, AR 601-280, and will include additional
information as follows:

(1) RCN and approving authority for the assignment.
(2) Dateofauthorization.
(3) CONUS station to which assigned.

b. DD Form 4 (Enlistment or Reenlistment Agreement—Armed
Forces of the United States): See table 5-1, AR 601-280, Item 10 (Re-
marks).
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CHAPTER5
FORMS, RECORDS, AND REPORTS

Section I. GENERAL

6-1. General. This chapter provides instructions
for the preparation and disposition of various
forms, records, and reports related to the reenlist-
ment program. The need for accuracy and complete-
ness in the preparation of these documents cannot
be overemphasized. All persons sharing in the re-
sponsibility for the preparation, custody, and trans-
mission of these documents must be impressed with
the importance of this function. Further, policies
and procedures which implement those portions of
the Privacy Act of 1974 (5 USC 522a) concerning
forms (or formats) used by the Army to obtain per-
sonal information from individuals are contained in
AR 340-21, and will be strictly complied with.
5-2. Verification of entries, a. It is essential
that entries on all documents pertaining to reenlist-
ment/extension are compared to preclude contradic-
tions in areas where these entries should be identi-
cal or similar. When a discrepancy is noted, it will
be called to the attention of the applicant for verifi-
cation.

b. The correctness of entries on basic forms will
be firmly established before signatures are ob-
tained. Necessary corrections will be initiated by

the applicant and by the enlisting officer.
5-3. Listing of forms and records. The following
constitutes a listing of forms and records used in
the reenlistment/extension process. Due to the com-
plexity of the DD Form 4 (Enlistment Contract), it
is discussed separately in section m.

a. DA Form 1315 (Reenlistment Data Card) (fig.
5-1).

b. DA Form 1695 (Oath of Extension of Enlist-
'ment)(fig.5-2).

c. DA Form 3072 (Request for Waiver of Disqual-
ification for Reenlistment in the Regular Army for
In-Service Personnel) (fig. 5-3).
+ d. DA Form 3286 (Statements for Reenlistment)
(parts I through IV) (fig. 5-4) and DA Form
3286-99R Statement for Enlistment/Reenlist-
ment). (DA Form 3286-99R will be reproduced lo-
cally on BVs x 11 inch paper.)

e. DA Form 3339-R (Request for Extension of
Current Period of Active Duty) (fig. 5-5).

f. DA Form 3340 (Request for Regular Army Re-
enlistment of Extension) (fig. 5-6).

g. DA Form 4126-R (Bar to Reenlistment Cer-
tificate) (fig. 5-7).
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1 July 1978 C1.AR 601-280

OATH OF EXTENSION OF ENLISTMENT
we* of (his form, ••• AR 401-210, th« p-epon*n» og*ncy i» Office of th« D«puty Chief of Stoff for P«rionn«l.

N A M K (Lett, Fint, Middle) 1OCIA- » C C U W r T T NUMMCM

I, a member of the Refl^j_t_£rmy, do hereby acknowledge this

19_ . to have voluntarily CKteMeQ myrt^n
the____day of

day of.

month* from the last mentioStei da*. /Peri

paragraph

enlistment of
lEnirr mtm Ot origin*! tnhitrnrntl

the Regular Army of the United States to a period of__years

nsion is_____months. My request for extension UP

80
(specify reason.)

1 elect lo t a r r y accrued l e ave f o r w a r d . leave.

(Sienmiuir)

FOR USE OF THE ADMINISTERING (RFgER
(C'»d»)

Subscribed and swotn to before me this day of

T V » C D N*MI C N A D K *ND B R A N C M Or O F F I C E *

M B 8 5 IDITiON IS OBSOLCTI

Figure 5-2- DA Form 1695, Oath of Extension of Enlistment.
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C1.AR 601-280 Uulyl978

AE-tUftT f6A tVAIVih 6* WSAUALIFICATION FOR ENLISTMENT/RE ENLISTMENT DATE
IN THE REGULAR ARMY FOR IN-SERVICE nft*ONNEL j Q jj_r 73
For WM ol Ihli form' •_• AR 601--VO turn pcoponant -«»ncv *» OC9PER.

TO: rJ«e__^ ij?""c<x_tj FROM: {Include ZIP Cadet DISQUALIFICATION

CoMMndltvg Officer SSG **•« E* Lee

39th Ord Co 39th Ord C° PARAGRAPH 2-22FAR MI-ZM
Ft Monroe VA 23651 F°rt Monree VA 236^1

Sum__try Court-Mirtial
t. LAST NAME • FIRST

Lee Robert E

4.

H1IOMT 5» 11"

9 \1 L. N K »

1 1 1 1 1 1

NAME - MIDDLE INITIAL 2. TITLE AND PAY GRADE 3. SERVICE NO.

SP 5 E-5 123-45-6789
PHYSICAL STATUS

WEIGHT BMIKF SUMMARY OF A-MCNMCNT LIMITATION*

170
• OFF IK CODE DATE NONE

LO Jtn 7*

B. MOS DATA 6. RECORD OF LETTERS OF INDEBTEDNESS

PMO» «CO-H

11B30
•MOB »COI*

7.

OATE» t From/ to >

1-lSNov 77

s.
TYPE

Sum-utry

g. REMARKS

DATE !

C DATE NUMBER AMOUNT OIÎ OBITIOM

31 1 Feb 78 ^ N/A
E DATE

TIME LOST DURING CURRENT SERVICE

NO OP OAJt^ RI»mON

15 (_C*^ AWOL

/} X \ >-»
\> / J -Sjil

AR^TOke^iv^^T^-MAR^)^ DURING CURRENT SERVICF

OPPENSE^S^ IO!TE <^fce|NviCTiON SENTENCE

AWDL ^S^Tf'f^O^ FflRF S 10°
Si\ I 1̂ 7 / JX^

(x/ / f/}\

£fc
IGNATURE OF APPLICANT ^sJ*S_O

10, EVALUATION AND RECOMMENDATION Of COMMANDING OFFICER WITH REASONS AND JUSTIFICATIONS

LIST OF INCLOSURES

INCLOSURES

IDoublr column. If nrcfaat-r>

TYPED NAME AND GRADE OF COMMANDING OFFICER SIGNATURE

REPLACES EDITION OF 1 DEC 66. WHICH IS OBSOLETE

5-4

+Figure 5-3. DA Form 3072, Request for Waiver
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1 October 1979 C 3, AR 601-280

!
i'

1

STATEMENTS FOR ENLISTMENT
(PARTS I THROUGH IV)

for UM of tfihHorm. •_* AR 6Q1--UO; th« proponent -eancy to DCSPER.

AUTHORITY:
PRINCIPAL PURPOSE:
ROUTINE USES:

DISCLOSURE:

DATA REQUIRED BY THE PRIVACY ACT OF 1974
S*ctlon« .04. 606, 508. »nd 610, Titi, 10. USC.

To d«t«fmln« eligibility <o' r*»nll»tm«nt.

I nforr-iatlon m»y b« r»t*rr»d to •oo'Oprlalt auOtOrltlM If d lie ip Unary Ktlon or dl*ch>rg« (of fraudulent anlbtmcnt/
r«*nllnm«nt M appropriate

Dbclocur* of partonil Information li voluntary. *ow*v>r, failure to furnltti Information
of rMnllttmBnt In the US Army.

may ra*ult in

PART I - GENERAL STATEMENT OF UNDERSTANDING
TO RE COMPLETED BY ALL APPLICANTS FOR REENLItiTMKNT IN THE REGULAR ARMY

1. ACKNOWLEDGEMENT: In connection with my reenliatment in the Regular Army, I hereby acknowledge that:
a. All promise* made to me are contained in Item 10 of DD Form 4. my reenli-traent agreement and Part 0 of this

itat*ment.
b. I have not b*en guaranteed Technical School Training unit

DD Form 4.
the title of the achool courae haa been entered in Item 10,

c. Should I make any material omiasion or miasUtcment of fact in connection with any of my enlistment document*. (1)1
may be subject to early separation from thi* enlistment, or (2) I will complete. If permitted, the period for which I
enlisted in any aaaignment..mn_cd appropriate in accordance with the needa of the Army.

d. Should I cfaoose an option ¥*tah require* s security clearance and I am not granted such clearance after I have enlisted, or
my granted clearance is revoked afl_r I have enlisted, 1 agree to accept any assignment fn accordance wittvthe needa of the
Army and I will conffliele^he^oer-tjfl for which I enliated.

f- Law violation* for tthi^h 1 n-jve peen oo^rl&fced or have had advene adjudications a* a juvenile or youthful offender may
be cause for denial

f. My choice of Initial
stantial part of my enJiatm
time (other than o* may be pr<
State* or to an oversea command. I
and/or reclaaufication.

g. Should my enlistment involve a comrai-ra^nyfq. a^sdal^ad yarning or a selective aastgoment, conduct on my part occur-

..

. of my DD Form 4 does not constitute any guarantee that a sub-
on, and th* needa of the service may result in my tranafer at any
(ion eelteted) to any otber aasignment within the continental United

needs of tbe Army I may be subject to involuntary retraining

ring after my enl-Umenl which raculta in
within the continental United State* or to an

fi My acceptance for enliatment carriea no promiae
commanda or to tbe furniahing of family quarter* ei

_ If, after my enli-tment for a ipectfic option, I should fa
to my enliatment, I underatand that 1 will not be offered another enl
accordance with the need* of the Army and will be required to co
If, after my enliatment in the Regular Army, I should waive my
and in Part n of my atatement for enlistment for any reaaon wh
date.
I am not conacioualy oppoaed, hy reaaon of religious training or belief, to
war in any form.
I am aware that in the event of armed conflict involving the United StaUa, the

cauae for my tranafer to any other

ing traniportation for dependent* to oversea
or in the continental United Statea.

unification! which cannot be determined prior
t option, Jj»nt will be trained and aaaignad in

for which I enlktod.the term
littment/bp in item 10, DD Form 4,

not be reiuitaUd at a Later

to participation, or trainlnf for

of tbe Army may declare null and
void any portion of my enliatment option pertaininf to training, aaaignment, or duty, if be determine* such action to be
neceaaary.

PART II - IN-SERVICE REENLISTMENT OPTION
Tf) flfc COMPLETED BY APPLICANT RRENLISTING FOR A SPECIFIC OPTION

2, In connection with my reenlutment in the Regular Army for the

meet required prerequiaitea I will be aaaifned aa follows:
Reenlbtment Option, I hereby acknowledge that provided I

8. 1 have rasMi and understand the provisions of Linaa 2, 3, 4, and 5 of the option table for which I am reenlittinf. Furthermore,
to avoid "~i-1""t*Ti.aHtlincSi I have recorded balow in my own worda and handwriting all spoken and written protn-Ma that
have been made to ma in connection with my enlistment in tbe Regular Army (at end of statement, applicant will print the
wont "KND").

4. If reenlktinf for UM CONUS Button of Choice R*eniiitment Option, I understand that my 1 2 month* atabBbation wtU
commence on daU of rvenlistment or upon arrival at new station, whichever is later. I further understand that if I am sub-
sequently placed on TDY in ezceaa of 30 days, ray aUbilization will be extended by the number of days in exeeaa of the
initial 30-day period, unleai I voluntarily waive my stabQttation. It ia alao understood that if HQDA detannltMa that In order
to meet the operation-- need* of tbe Army, tbe unit or subordinate element mint be deployed from the parent orf anaatkm,
I must deploy with the unit and DO ground* for a broken reenlittxoent commitment will exist.

6. In the event my enlistment commitment cannot be fulfilled, the alternative* available to me will b* aa ivorided La Chapter 6,
AR 636-200. a* of the date of my claim of unfulfilled anli-tment commitment or arrotMOua -_-U>tm«nt la submitted ludas-
•tand that I wJD ban* * period of thirty (30) day* to elect an alUrnative or to requect otber trainioc or a_-dfB--kt-it hum tfcw

OA Form 3286,1 Stp 79
ANNEX A ____________

EDITION Of 1 MAY 77 IS OBSOLETE.

irFigurc 5-1. DA Form ,1286, Statements far Reenlistment (Fare).
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C 3, AR 601-280

date I am advised that my selected option cannot be fulfilled or, where not formally advised, from the date I diacover or
should have discovered the grounds for submitting a claim. This period may b* extended by tbe general cowta-martlal
convening authority when necessary to determine the availability of my selected alternative. If I make no election within
that period, my claim will be deemed to have been waived. I may withdraw any request for training or Teaaaignment prior
to approval and elect another alternative, but not thereafter.

PART III - STATEMENT OF LAW VIOLATIONS AND PREVIOUS CONDITIONS

6. Complete the statement in o below and answer question* b through f a* appropriate, by placing a checkmark under the
"YES" or "NO" column. In-aervice personnel immediately enlUtlng will list those violation* occurring during current
term of service, except for offenae* not previously revealed.

a I have read, or have had explained to me, paragraphs 2-4 and 7-4, AR 604-10, whteb set forth the criteria (reatoni)
foi discharge and types of discharge, and certify that I Q have Q have not (cheek one) engaged in duloyal or
subversive activities u defined

fr. Have you ever been rejected for enlistment or induction in any of the Armed Force* to indude failure
of the mental examinatiotw administered by any AFEES, or been diacharged from previous service under
otber than honorable condition*, under Personnel Security Regulation*, or by reaaon of unsuitability, or
undesirable habit* or trait* of character, or for medical reasons?

c. Have you ever been arrMted, cited, charged or held by Federal, State, County, City or other law enforce-
ment authorities or by Juvenile Court of Juvenile Probation Officials for any violation of any Federal
Law, State Law, County or_Municipal Law, Regulation or Ordnance?

. Hi,-* you «
delinquent?

b*ca coi

e. Have you ever be«

f. Are you now or hcveNxou «*
you awaiting final actjo

felony or any other oftanae. or adtudlcated a youthful or juvenile

Nice of any court?

iole, ptobalion supervision, under suspended sentence, or are

7. In the space below, give full detaUs for^eny
it required, continue on o separate theef o

fre question* to which you answered "YES". (If additional space
/attopiTtteurely to thlt form.)

REF ITEM DATE AND PLACE DISPOSITION

B. UNDERSTANDING: I understand that should I intentionally conceal
record of arrest* or conviction* or juvenile court adjudication*, I may later
Uniform Code of Military Justice (UCMJ) and/or diacharged from the Service

information retarding my
isciplu-sry action under the

thar than honorable condition*.

PART IV - DEPENDENCY VTATEMENT
TO BE COMPLETKD BY ALL APPLICANTS

9. lUlabonabip and age of all person* who are dependent upon me foi support are recorded below (Jf none, to itate):
RELATIONSHIP A G E M E U A T I O N S H I P ' AGE

10. UNDERSTANDING: I understand that if I am ariected for «n-totav»nt in the fUfular Army, I wQl be expected to accept
such aasifnnieoU a* are in th* bert interest of the Service ragw<De« of marital ctatu* and/or raspofM-bUHir for dependent*;
and that it is my responsibility to make appropriate arrangement* for the can of my dependant* should I b* required to
perform duty in an area where dependants are not authoris*d.

11.1 h*vt rawl Md unctaifUod th* iMMiing tn s*l rattMmnt. coottlr-Kl in ftrtt I throutfi IV of thb form Mid apt* to s*
cxMMtttioM wt forth thtrvin. I otrtify ttwt tt\ mmmrt to qutftkmi. ftitonwiU and MtriM on this form ar* tnic, oomd
•nd eomptoti. and that tha Racruter/CarMT Counaa4or ha* toifotmad ma that thoutd I intantionaily ooneaal any Informa-

_ Uon raqiifad abovt. I may latar b* mbjact to atoripDnar̂ action or dJaDhaiy upon to dhoo»ary.
DATE •IONATURE OF APPLICANT SlONATORE AND TITLE OP WITNESS

itFigure 5-^. DA Form SS86 (Back)— Continued.
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1 July 1977 AR 601-280

REQUEST FOR EXTENSION OF CURRENT PERIOD OF ACTIVE DUTY
For us* of this form. MSI AR 601-280; tha proponent aaancy is OOCSPER.

DATE

I
(Name) (SSN)

have had explained to me the proviiionc of Section II, Chapter 3, AR 601-280 as perUini to my status (USAR
or ARNGUS).

I understand that:

a. In the event this request for extension is approved, I may not thereafter retract
(Number of month*)

my consent for additional active duty, if my period of extension has commenced.

b. I must satisfactorily complete such requirements as may be indicated in the attached Part VI — State-
ment for Enlistment which I have signed as modified.

c. My request for extension is
(Reatont lifted in paragraph 3-4)

SIGNATURE

N A M E . G R A D E AND SOCIAL SECURITY N U M B E R
{Officer who explained the provision! of Section //, Chapter 3.
AR €01-280)

SIGNATURE

•TATION DATE

1 Incl (if applicable)
Part VI - Statements for Enlistment

DA FORM 3339-R, 1 APR 76 PREVIOUS EDITION IS OBSOLETE.
S-6. DA Form S3S9-R, Request for Extent ion of Current Period of Active Duty.
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AR 601-280 1 July 1977

REQUEST FOR REGULAR ARMY REENLISTMENT OR EXTENSION
For u*. -f lM> f«fm, ••• AR 601-280; lh« ptopen.nl ag.ncr I* th» 0-puty ChUf «l Sfoff f-t P.rtonn.l.

TCh FROM:

1. REQUEST THAT l BE AUTHORIZED TO fComjj/rlr _i •p('rup/i»r»J.

£. ft LENL 1ST IN THC P.ECUL *R ARMY POM A PERIOD Of V £ AR *.

-.

-. I DESIRE THE ABOVE A C T I O N FOR T H E REASON1S) L I S T E D B E L O W (If applying for a -P-C/fl. option fluf*orj.rd fcy Cftopf.r 4. *o

J. PEBTIMENT PERSONNEL DATA FOLLOWS:

c. c U«P» EN~ t T *

r u - f/M, XUS, t/SXR, NOUS):

4. TO THE 8EST OF MY KNOWLEDGE I [~~] DO Q] DO NOT REQUIRE A WAIVER TO AUTHORIZE THIS ACTION. <l» <~ul*w It

.. COMMANDER'S RECOMMENDATION

• . £2] A P P R O V A L (_~) D I S A l ' P H Q V A L

t>. Ml MARKS

DA ,"""3340 PMKVIOUt COITION l» OBSOLETE.

Figure 5-6. DA Form 3340, Request for RA Reenlittment or Extension.
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1 July 1977 AR 601-2SO

DAR TO REENLISTMENT CERTIFICATE DATE

For us* of thii form. •*• AR 601-280; the proponent agency i* ODCSPER*
THRU: (Inciud* ZIP Cadi) TO: (Includ* ZIP Cod*} FROM: (Includm ZIP Code.)

1. NAME

6. T O T A L ACTIVE SERVICE

YRS MOS D A Y S

Z. SSN 3. GRADE

7. CONDUCT

*• ETS 5. DEROS

a EFFICIENCY

SECTION ( - COMMANDER'S RECOMMENDATION

Under the provision. of patajraph 1-35, AR 601-280, I recommend the Individual named below be barred from
reenlistment in the United State* Array for reason* indicated in item(e) 9 throufh 12 «• may be applicable'. Prior to sub-
mission of this recommendation, individual was counseled by the undersigned about hi- undesirable traits which are the
beais for this action. Individual concerned h«- been counseled and advised of the adverse consequence* that may ensue
from this or similar action.

9. RECORD OF COURT-MARTIAL CONVICTIONS (7n_Uc«le type, o/iona«, aenfenca, d*'e ad; and mpp)

10. RECORD OF NON-JUDICIAL. PUNISHMENT (Art 15) (indicate ofrenae, vantenca and dale;

U. RECORD OF NON-PAYMENT OF JUST DEBTS (Indiata <**(«• of Leftan of /ndebfedneaa, Count*ling, and

12 OTHER FACTUAL AND RELEVANT INDICATORS OF UNTRAINABILITY OR UNSUITABILITY (Sec para 1-34, AR 101-290

TYPED NAME. GRADE. BR OF COMMANDING OFFICER SIGNATURE

DA FORM4126.R, 1 APR 75
Figure 5-7. DA Form 41t6-R, Bar to ReenHstment Certificate (Face).
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1 October 1979 C 3, AR 601-280

II - INDIVIDUAL'* HEVICW

1. I have been .urniahed a copy of my Commanding Ofticer'a recommendation (Sec l) to bar me Irom further nenttstirwitt.

2. I have been counseled and advised of the trasia for this action.
3. I £j do 1 1 do nol desire to tubroil a Statement in my own behalf. (It mppllc*bt», •>•*• _l*t.menr • atay *» _»«rf» on

**par_l« •/>••( mnd • ft«ch*d to (fi/« lotm.)

TYPED NAME. GRADE. SSN AND DATE SIGNATUMC

SECTION HI - REVIEW AKD HI COMMENDATION OP BATTALION OR NEXT HIGHER COMMAMD

THKUr (Includ* 2tf TOi ZIP FKOHi f/nc/__f* Z/P Codaj

t have reviewed Section* I and II and recommend that:
[~~] The individual t>c barred from reeaUstment.

I | individual not be barred from reeaUrtroent.
-T.YPCO NAME. GRADE AND BM OF OFFICER SIGNATURE

INSTRUCTIONS
1. If more space for items i> required, continue on separate sheet and attach.

2. After completion of Section I by the unit commander, the recommended Bar to R«enliftment will be
referred to the individual being barred for a statement in hit own behalf, as required by AR 600-37, and completion
of Section II. The individual will be allowed a reasonable period of time for the preparation of hit comment and
collection of any documents and/or pertinent materials.

3. The battalion or equivalent level cdr will personally review Sec I & II «nd make appropriate recommendation in
Sec HI and then forward to the Bde/Gp/Regt Cdr for further indorsement to the approving headquarters.

4. Distribution after final approval: 1 copy to individual's MPRJ and 1 copy to the individual concerned.

Figure 5-7. DA Form 4i£6-R (Back)—Continued.
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1 January 1981 C 4, AR 601-280

Section II. PREPARATION AND DISPOSITION INSTRUCTIONS

5-4. DA Form 1315 {Reenlistment Data Card).
The purpose, use, initiation, maintenance and dis-
position of this form appear in sections V and VI,
chapter 1.
5-5. Form 1695 (Oath of Extension of Enlist-
ment), a. This form is prepared in three copies for
a member of the Regular Army or US Army Reserve
who extends his current enlistment. For US Army
Reserve personnel, DA Form 1695 will be appropri-
ately modified. The oath of extension is executed
and sworn to before a commissioned officer.

b. The DA Form 2 should be updated to reflect
the new ETS and the DA Form 1695 will be dis-
posed of as follows:

(!) Original copy. Forwarded to the Military
Personnel Office (MILPO) for subsequent submis-
sion to the Commander, US Army Enlisted Records
Center, ATTN: PCRE-F, Ft. Benjamin Harrison, IN
46249.

(2) Duplicate copy. Attached to the appropriate
copy of the Enlistment or Reenlistment Agree-
ment—Armed Forces of the United States (DD
Form 4) that is filed in the individual's MPRJ.

(3) Triplicate copy. Forwarded to the servicing
finance and accounting office.

c. If an enlisted member voluntarily extends his
enlistment and continues on active duty in the ex-
tended period, he may elect not to carry accrued
leave forward. Payment for such accrued leave will
be in accordance with provisions of the DODPM.

d. An error on a DA Form 1695 does not invali-
date the form. The purpose for the preparation of
the DA Form 1695 must be upheld. When typo-
graphical errors are discovered in the form, the
servicing MILPO will prepare a corrected DA Form
1695. "CORRECTED COPY-SUPERSEDES DA
FORM 1695 EXECUTED ON (date of incorrect
form)" will be typed in the space for the use of the
administrative officer above the date line. Copies of
the corrected form will be distributed as prescribed
in subparagraph 5-56, above.
5-6. DA Form 3072 (Request for Waiver of Dis-
qualification for Enlistment/Reenlistment in
the Regular Army for In-Service Personnel). In-
structions concerning this form are provided in
chapter 2. DA Form 3072 is always accompanied by
DA Form 3340.
5-7. DA Form (Statements for Reenlistment)
(Parts I through IV). Statements for reenlistment

constitute an integral part of the reenlistment con-
tract. Unless otherwise prescribed for a specific op-
tion, these statements will be completed as required
and signed in duplicate and will be securely fas-
tened to the original and duplicate copies of the DD
Form 4. The statements are designed to preclude
the possibility of erroneous reenlistments; broken
reenlistment commitments; and misunderstandings
concerning entitlements, assignments, and other
matters relating to the reenlistment contract. DA
Form 3286 consists of four parts and are available
through normal AG publications supply channels.

a. Part 1—General Statement of Understanding.
b. Part II—In-Service Reenlistment Options (spe-

cific option as indicated in chap. 4). Part n consists
of a statement of understanding pertaining to the
specific option for which the applicant is reenliet-
ing. It outlines the conditions of the commitment
being made, including a precise statement of the
promise made to the individual by a representative
of the Army and a detailed statement of the require-
ment the individual must fulfill in order for the
promise to be honored.

c. Part III—Statement of Law Violations and
Previous Conditions.

(1) This part will be completed by all applicants
who reenlist in the Regular Army. The information
is used to determine an applicant's eligibility for re-
enlistment only, and will not be used for any other
purpose. This fact will be explained to the applicant
prior to signature.

(2) The information requested in Instructions
to Applicant must be indicated regardless of any ad-
vice the applicant may have received to the effect
that he is not required to reveal this information in
connection with his enlistment. This matter should
be brought to the attention of all enlistees to pre-
clude confusion by applicants with ^expunged rec-
ords."

d. Part IV—Dependency Statement. To be com-
pleted by all applicants to preclude misunderstand-
ing as to assignment because of marital status or re-
sponsibility for dependents.
*e. DA Form 3286-99R—Statement for Enlist-
ment/Reenlistment. This form will be completed by
all personnel who reenlist, to preclude any mis-
understanding concerning possible termination of
reenlistment guarantees based on military require-
ments.
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5-8. DA Form 3339-R (Request for Extension
of Current Period of Active Duty (USAR or
ARNGUS personnel.) a. DA Form 3339-R will be
reproduced locally on 8- by lO'/.-inch paper.

b. Applicants will be submitted through interme-
diate commanders to the commander authorized to
approve the extension. When approved, the appli-
cant will be notified, in writing, of such approval
and a copy of the request and its approval will be
made a part of the individual's personnel records.
5-9. DA Form (Request for Regular Army Re-
enlistment or Extension). A member currently
serving in the Active Army who desires to reenlist
in the Regular Army or to extend a current Regular
Army enlistment will submit a DA Form 3340 to

1 January 1981

his immediate commander. The unit commander'
will make an appropriate determination (chap. 1)
concerning the individual's desirability for Regular
Army service. When the unit commander approves
the request submitted, appropriate processing will
be accomplished. The DA Form 3340 is valid for a 6-
month period and will not be initiated earlier than 3
months prior to the discharge and reenlistment eli-
gibility point.
5-10. DA Form 4126-R (Bar to Reenlistment).
Instructions pertaining to preparation and dispo-
sition of DA Form 4126-R are provided in section
VIII, chapter 1. DA Form 4126-R will be repro-
duced locally on 8- x 10l/2-inch paper. Items 7 and 8
will be annotated "NA."

Section HI. PREPARATION AND DISPOSITION OF DD FORM 4

5-11. General. Before an applicant signs the en-
listment contract, the oath of enlistment will be ad-
ministered and the enlisting officer will explain the
exact terms of training or initial assignment and
the period of service.

a. The enlisting officer will carefully explain the
individual's liability with regard to any false repre-
sentations made in statements by the applicant.
During the interview, it will be made clear to the ap-
plicant that entries on DA Form 3286, Part III, will
include any conviction, regardless of the fact that
conviction may have been expunged, pardoned, or
otherwise "wiped out" by the civil court after a pe-
riod of probation.

6. The enlisting officer will ensure that no prom-
ises have been made to applicants, either direct or
implied, which cannot be substantiated by appropri-
ate regulations. If it is found that applicants have
any misunderstanding about the extent of their full
reenlistment commitment, a detailed explanation
will be furnished by the enlisting officer.
5-12. Preparation Instructions for DD Form 4
(Enlistment or Reenlistment Agreement—
Armed Forces of the United States). Black ink,
typewriter, or automatic writing machine equip-
ment will be used in preparation of the enlistment
contract. The utmost care will be exercised in the
preparation of the form in order to eliminate the
need for subsequent correction. Any corrections
and/or erasures will be initialed by the applicant
and by the enlisting officer.

a. Authority to correct minor administrative
and/or typographical errors, discovered after dis-

5-16

tribution of the DD Form 4, is delegated to the im-
mediate commander or his/her designee. Complete
DA Form 4187 (Personnel Action), correct the DD
Form 4, and forward a copy of the approved DA
Form 4187, together with a copy of the corrected
DD Form 4 and substantiating documents, to Com-
mander, US Army Enlisted Records and Evaluation
Center, ATTN PCRE-RR, Fort Benjamin Harrison,
IN 46249,

b. Authority to act on claims of erroneous entries
on reenlistment documents, which is not delegated
elsewhere in this regulation or in AR 600-2, is dele-
gated to Commander, US Army Enlisted Records
and Evaluation Center, Fort Benjamin Harrison, IN
46249. Requests relating to the claim of erroneous
entries must include a statement signed by the indi-
vidual and copies of any substantiating documents
which will assist in making a decision.
5-13, Completion of DD Form 4 for members
immediately reenlisting. For members who imme-
diately reenlist, a new DD Form 4 will be completed
in accordance with th<: provisions of table 5-1. The
words "IMMEDIATE REENLISTMENT" will be
typewritten in capital letters in the upper left cor-
ner of the new enlistment agreement.
5-14. Disposition instructions. Disposition of
the reenlistment agreement and accompanying
forms will be made as follows:

a. Original. The reenlistment officer will attach
the original copy of the DD Form 4 to the DA Form
3728 and submit it in accordance with procedures
in paragraph 5-18. After processing the original it
will be forwarded to the Military Personnel Office
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Item Number and Title

C4.AR601-280

Instructions for Completion
(3) If reenlisted for tbe Army Service School, or USASA Reenlist-

ment Option, enter the title of the option, code, and specific MOS se-
lected, (in the case of a service school, give course, title, and No. from
which the MOS produced can be derived.)

Example:
(a) Army Service School Reenlistment Option (Class

551-76P20-Slock Control and Accounting Specialist) (D76P).
(b) USAINSCOM, EW/Crypto Reenlistment Option (MOS 32G)

(I32G).
(4) AH other options enter only the title and code of the option se-

lected. Example6: PDA (BOOO), Recruiting Duty Reenlistment Option
(POOO), Berlin Brigade Reenlistment Option (UOOO).

d. Reenlistment Control No. (RCN). Enter "RCN" and No. provided
by MILPERCEN.

e. Bonuses. Enter type of bonus entitlement (e.g., RRB (Regular Re-
enlistment Bonus) or SRB (Selective Reenlistment Bonus) as appropri-
ate. If entitled to SRB, enter multiplier, zone, and MOS (e.g., SRB 3A,
MOS 12P). In addition enter statement "Individual elected payment of
RRB instead of SRB" or "Individual elected payment of SRB instead of
RRB" as appropriate. If not eligible for bonus enter "No Bonus Entitle-
ment".

f. Waivers. Enter type of waiver granted using the following abbre-
viations or the word "None" as applicable and indicate approving
authority.
Entry Reaaon
W(A). .Waiver for AWOL or lost time.
W(O .. Waiver of MOS Evaluation Score.
W(E) Waiver of Educational Requirements.
W(G) . WaiverofGradeCriteria
W(H) Waiver of suspension of favorable personnel action (flagging

action) other than as indicated above.
W(0). . Waiver for overage.
W(P). . .Waiver of medical requirements.
W(X) . .. . Waiver other than as indicated above.

g. No. of Reenlistments. Enter the No. of times the soldier has reen-
listed to include the current reenlistment (e.g., 1st, 2nd, 3rd, etc., as
appropriate).

h. Example of entries for item 10B:
(1) CONUS Station of Choice (Ft Lewis, WA) (FOWL) RCN

014181.
(2) SRB 2A, MOS 11B. Individual elected payment of SRB instead

of RRB.
(3) W(A) 3 days. Approved Hq. 2d Bn, 60th Arty, APO NY 09012.
(4) IstReenlistmenL

10C. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Enlistee/reenlistee must initial in blank space.
11 and 12. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Reenlistment NCO will require applicant to read these items, review

them, and answer any questions.
13. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Notapplicabk.
14. CERTIFICATION . . . . . . . . . . . . . . . . . . . . . . . . . . . Applicant will record any other promises as an inducement to enlist/reen-

list which are not otherwise recorded in the attached annexes). If
"None" is the appropriate answer, the applicant will "X" the block
"None" and enter his/her initials.

14A. NAMEOF ENLISTEE/REENLISTEE............ Enter full first, middle, and last name and any suffix, such as Jr, Sr, in,
etc., as applicable.

14B. SIGNATURE AND D A T E . . . . . . . . . . . . . . . . . . . . . Individual will sign his/her full name and enter the date signed in day,
month, and year format. Date may be handwritten, stamped, or typed.

15. SERVICE . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Enter"Anny".
15A. NAME AND ORGANIZATION OF SERVICE REP-

RESENTATIVE . . . . . . . . . . . . . . . . . . . . . . . . . . . . Type the name (first, middle (or initial), and last), grade, SSN, and organ-
ization of the reenlistment NCO that is accepting the applicant for
enl/reenl.
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ItemNumberand Title
15B. SIGNATURE AND DATE. . . . . . . . . . .

16. NAME OF ENUSTEE/REENLISTEE.

16A. SIGNATURE OF THE ENLISTEE/REENLISTEE
AND D A T E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

16B. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
16C. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
160. ENLISTING O F F I C E R . . . . . . . . . . . . . . . . . . . . . . .

16E- SIGNATURE OF ENLLSTING O F F I C E R . . . . . . . . .
1 7 t h r o u g h l 9 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Instructions for Completion
The Reenlistment NCO identified in Item ISA will sign his/her name and

enter the date signed in the day, month, and year format. Date may be
handwritten, stamped, or typed.

NOTE: Prior to signing, the accepting Reenlistment NCO will verify
correctness of all entries and explain all applicable paragraphs of the
reenlistment document to the applicant.

Immediately following (I) in the space provided, type the enlistee/re-
enlistee's full najnetfirst, middle, and last).

Same as I tern 14A.
Not Applicable.
Enter day, month, and year as indicated in Item 10.
Type the name, grade, and organization of the officer who administered

the oath of enlistment.
The officer identified in Item 16D will sign in this block.
Not applicable. Leave blank.

Section IV. REPORTS

5-15. Reenlistment objective. Two reenlistment
objectives are provided monthly by HQDA to each
of the major commands. Each major command's
initial term and 2d or subsequent term goals are its
fair share of the DA objective based on the number
of soldiers in the command who are eligible to reen-
list.
6-16. Reenlistment accomplishments. Reenlist-
ments are credited to the major command to which
the soldier is assigned at the time of reenlistment.
The measure of success is the degree to which each
of the above objectives is obtained. Data on accom-
plishments are extracted from Part in, DCSPER
398 Report (Roster of Immediate Reenlistments).
5-17. Monthly Reenlistment Roster (DCSPER
398 Report). This report provides the MACOM
RO's with the names of all reenlistees processed
through PERSINS by MILPERCEN and credited to
the MACOM. Reenlistment officers will compare
the names contained in these rosters with those on
the DD Forms 4 on file and inform HQDA
(DAPE-MPR-R) of differences.
This report is prepared by MILPERCEN and sent to
the commands listed below.

o. Commander, US Army Military District of
Washington.

b. Commander, US Army Materiel Development
and Readiness Command.

c. Commander, US Army Intelligence and Se-
curity Command.

d. Commander, US Army Communications Com-
mand.

5-20

e. Commander, Military Traffic Management
Command.

f. Commander-in-Chief, US Army Europe and
Seventh Army.

g. Commander, US Army Criminal Investigation
Command.

h. Commander, US Army Health Services Com-
mand.

i. Commander, US Army Training and Doctrine
Command.

j. Commander, US Army Forces Command.
k. Commander, US Army Recruiting Command.
.. Commander, US Army Japan.
m. Commander, Eighth US Army.
n. Commander, US Army Element, Supreme

Headquarters Allied Powers in Europe.
o. Superintendent, US Military Academy.

5-18. Reporting of immediate reenlistments. It
is necessary that immediate reenlistment informa-
tion be correctly reported in a timely manner since
many decisions which have long-range budgetary
and manpower implications are made based on
these data. To ensure that all reenlistments are sub-
mitted and processed correctly as an immediate re-
enlistment transaction in the Standard Installation
Division Personnel System (SIDPERS), reenlist-
ment offices will—

a. Be assigned an originator code by the SID-
PERS Interface Branch (SIB).

6. Be responsible for filling out the Mark Sense
DA Form 3728 (SIDPERS Input and Control Data-
Personnel Change-Expanded) in accordance with
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Procedure 2-72, DA Pamphlet 600-8-2 (Formerly
SIDPERS Users Manual, Volume 2).

c. Submit properly prepared DA Forms 3728 to
the SIB not later than the first workday after the
reenlistment is accomplished, except as modified by
paragraph 5-20.

d. Obtain from the SIB a copy of each PTRO that
contains data on a reenlistment transaction.

e. Ensure that all names of soldiers reenlisted ap-
pear on section I (Transactions Processed), PTRO.

f. Make corrections on errors listed in section n
(Transactions Not Processed), PTRO, on the appro-
priate error suspense cards in accordance with in-
structions contained in chapter 3, DA Pamphlet

C 4, AR 601-280

600-8-2 and submit corrected cards to the SIB not
later than the first workday following receipt.

g. Maintain a log of these actions.
h. At the discretion of the MACOM"s, subordi-

nate commands may be required to submit PTRO's
with the DD Form 4's to show the reenlistment has
been entered into SIDPERS.
5-19. Reenlistment of member away from
home station. For personnel who reenlist away
from their home stations, all applicable reenlist-
ment documents should be sent directly to the SIB
which services the unit to which the reenlistee is as-
signed.
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(MILPO) for subsequent submission to the Com- c. Triplicate copy. The triplicate copy will be dis-
mander, US Army Enlisted Records Center, ATTN: posed of in accordance with instructions issued by
PCRC-F, Ft. Benjamin Harrison, IN 46249. the major commander.

b. Duplicate copy. The duplicate copy of DD d. Quadruplicate copy. The quadruplicate copy
Form 4, together with the required forms and docu- will be disposed of in accordance with instructions
ments, will be submitted directly to MILPO for issued by the major commander,
posting in-service member's military personnel rec-
ords jacket (field 201 file).

5-17
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* Table 5-1. INSTRUCTIONS FOR COMPLETING DD FORM 4 UPON IMMEDIATE
REENLISTMENT IN THE REGULAR ARMY

Item Number and Title Instructions for Completion
1. N A M E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Enter, in capital letters, full last name, first name, middle name and any

suffix such as Jr., Sr, III etc. as applicable.
2. SOCIAL SECURITY ACCOUNT NUMBER . . . . . . . Enter individual's SSN as recorded on the social security card, separating

divisions with a hyphen (e.g., 123-45-6789).
3. D A T E O F E N I V R E N L . . . . . . . . . . . . . . . . . . . . . . . . Enter day, month, and year (e.g., 1 October 1978).
4. G R A D E . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Enter the grade/rate title, and pay grade the individual is enl/reenl in

(e.g.,SP4E-4,SGTE-5etc).
5. HOME OF RECORD . . . . . . . . . . . . . . . . . . . . . . . . . Enter the city and state that individual claims as the permanent home of

record. The term "Home Of Record" means the place recorded as the
home of the individual when commissioned, reinstated, appointed, re-
appointed, enlisted, reenlisted, or ordered into the relevant tour of ac-
tive duty.

6. PLACE OF ENLVREENL. . . . . . . . . . . . . . . . . . . . . . Enter unit name and location of the military installation accomplishing
the enl/reenl (e.g., Co A, USA ARMC, Ft. Knox, K Y).

7. DATEOFBIRTH . . . . . . . . . . . . . . . . . . . . . . . . . . . Enterday,month,andyear(e.g.,f> May 1955).
8. SELECTIVE SERVICE NUMBER .............. Check the "Not Registered" block for all individuals.
9. PREVIOUS MILITARY S E R V I C E . . . . . . . . . . . . . . Enter, in the spaces provided, total active and total inactive military serv-

ice completed at the time of enl/reenl. Enter years, months, and days in
two positions each, proceeding numbers 1 to 9 with a zero. If the appli-
cant has no inactive military service, enter "00" for years, "00" for
months, and "00" for days. Complete all blocks.

10. BRANCH OF SERVICE . . . . . . . . . . . . . . . . . . . . . . In the space provided, enter the full name of the Army component in
which enl/reenl is being effected (e.g.. Army, Army Reserve).

DATE OF E N L / R E E N L . . . . . . . . . . . . . . . . . . . . . . . Enter the day, month, and year (e.g., 1 October 1977).
PERIOD OF YEARS . . . . . . . . . . . . . . . . . . . . . . . . . Enter the number of years for which the enl/reenl is being effected (e.g.,

"3". "4" etc.).
PAY GRADE. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Enter the pay grade for which enl/reenl as reflected in item 4 (e.g., "E-4,"

"E-5," etc).
ANNEX ( E S ) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . The DA Form defining the promises being made to the enlistee/reenlistee

regarding duty assignments, geographical area, etc, will be used as an-
nexes (e.g., DA Form 3286). In the space following the word "ANNEX
(ES)," enter the letter of the annex which will b. attached to the enlist-
ment document {e.g.. A, B, C. etc.). If more than one annex is to he at-
tached, assign each a separate letter, and list all by letter.

10A. NOT APPLICABLE . . . . . . . . . . . . . . . . . . . . . . . . . LeaveBlank.
10B. REMARKS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Knter information on option selected, reenlistment control No., Bonuses,

Waivers, and No. of time reenlisted in the following order. If additional
space is required, continue remarks on the reverse side of page 1 of the
DDForm-l.

a. Enter reenlistment option and code from app C, AR 680-29, to re-
fleet the initial assignment or specific programs outlined in chapter 4
or other special reenlistment directives and reenlistment control
number.

b. The entry in this item and that which the reenlistee writes in part
II, DA Form 3286, must be identical,

c. Guidelines for specific entries:
(1) If reenlisted for the Oversea Area or CONUS Station of Choice

Reenlistment Option, enter the title of the option, code, and specific
area/station selected.

Example:
(o) Oversea Area Reenlistment Option (Pacific Area, Long Tour)

(E008).
(6) CONUS Station of Choice Reenlistment Option (Ft Carson,

CO)(FOCO).
(2) If reenlisted for the Combat Arms Unit of Choice Reenlistment

Option, enter the title of the option, code, and unit selected. Example:
Combat Arms Unit of Choice Reenlistment Option (2d Armd Div, Ft
Hood,TX)(Q02R).
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APPENDIX A

EXPLANATION OF TERMS

A-l. Applicant. A soldier who applies for enlistment or reenlistment in
the Regular Army.

t A-2. Enlistee. A soldier who enrolls as a member of the Regular Army
' for a period of enlistment.

A-3. Army. The Regular Army, Army of the United States, Army National
Guard of the United States, and the United States Army Reserve.

A-4. Regular Army (Active Army). The permanent Army comprising a
major component of the United States Army. Used throughout this
regulation to distinguish between the other major components.

A-5. Enlistment. Enrollment in the Regular Army as an enlisted member.
An enlistment becomes official when the enlistee takes the oath. When
the term enlistment is applied to membership in a Reserve component or
another Armed Force in this regulation, it will be identified as such. The
term "reenlistment" (STGT) includes both "first enlistments" and "reenlist-
ments," as defined in paragraph A-6 and A-7, and original enlistments in
the Regular Army by persons with prior Army service.

A-6. First enliatment. A voluntary enrollment in the Regular Army as
an enlisted member for the first time by an individual with no prior
Regular Army service or with prior service only in other branches of the
Armed Forces.

A-7. Reenlistments. A second or subsequent voluntary enrollment in the
* Regular Army.

A-8. Immediate reenlistment. A voluntary enrollment in the Regular
Army as an enlisted member immediately upon separation from active
military service in the Army. This term represents a concurrent action in
which the separation documents are not given to the individual until he
has been reenlisted in the Regular Army. This term identifies enlistments
in the Regular Army for the first time as well as reenlistments.

A-9, In-service personnel. Persons currently serving on active duty in
the Army.

A-10. Prior service personnel. In-service personnel with service before
their current active duty commitment.

A-l
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a. Prior service personnel have one or more days' of completed active
duty— .

(1) In a regular component of the Armed Forces.
(2) In the Army of the United States (AUS).
(3) On extended active duty in a Reserve Component of any of the

Armed Forces.
(4) In REP-63 training (previously defined as initial active duty

training) as members of the Army National Guard or Arrty Reserve en-
similar training for members of the Reserve Components of thfe other
Armed Forces under the RFA-55 or REP-63 programs. ' '

6. Persons who have participated in short periods of active duly for
training (ADD other than as indicated in o(4) above are not considered
prior service personnel under the provisions of this regulation. . ..-..

A-ll. Initial termer. Individuals serving on an initial term of Active
Federal Military Service (AFMS). Individuals who are on .active .duty- for
training only are not included in this category.

A-12. First termer. A soldier serving on his first term of service with the
active Army. For statistical purposes a first termer is defined as a soldier
who has three or less years of service at the time of his reenlistment.

A-l 3. First term RA. A prior or nonprior service soldier serving on his
first enlistment in the Regular Army.

A-14. Careerist. Individuals serving on a 2d or subsequent term of
AFMS. This category is further divided into two groups as follows:

a. 2d termer. Individuals serving on a 2d term of AFMS.
6. 3d and subsequent termer. Individuals serving on a 3d or subsequent

term of AFMS.

A-15. Persons, applicants, individuals, personnel. Unless the term clear-
ly applies to only one sex in general usage, it applies to both men and
women.

A-16. Major Army commanders. a. Commander, US Army Military
District of Washington.

6. Commander, US Army Materiel Development and Readiness Com-
mand.

c. Commander, US Army Intelligence and Security Command.
d. Commander, US Army Communications Command.

e. Commander, Military Traffic Management Command.
/. Commander-in-Chief, US Army Europe and Seventh Army.
g. Oversea major Army commanders.
h. Heads of Department of the Army agencies.
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V

it Commander, US Army Criminal Investigation Command.
j. Commander, US Army Health Services Command.
k. Commander, US Army Training and Doctrine Command.
L Commander, US Army Forces Command.

A-l 7. Considered major conunimders. The following commanders are
tohikiered major commanders for the purpose of Approving second exten-
sions,-tors to reenlistments, and-processing requests for waivers under
this regulation:

tt. Commanders, US Army Intelligence Agency.
6. Commander, US Army Recruiting Command (may approve requests

tot waivers where authority is delegated to GCM authority).
e. Commander, US Army, Japan.
d Commander, Eighth US Army.
•. Commander, US Army Element, Supreme Headquarters Allied Pow-

er* in Europe.
/. Superintendent, US Military Academy.
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APPENDIX B

PERSONNEL STAFFING GUIDANCE FOR TDA UNITS FOR
THE ARMY REENLISTMENT PROGRAM

(See AR 570-2 for TOE Units)

c———. -_rr__ cc.~^

1 Headquarters of commands identified in
appendix A ————____________ 1 1-3

2 All other commands; e.g., logistical com-
mands, depots, provisional commands,
separate support commands, corps.1

. j Enlisted strength over 1,000 ___ 1 1 *
j f 3 Battalion and comparable size unit* __ 1
J ; 4 Installations *
i Enlisted strength over 1,000 ___ 1 1a ,

1 Exclusive of enlisted strength of units assigned/attached to the cotnmand/instaUat-on
which are authorized career counselor personnel on a full-tims basis.

1 Additional enlisted spaces authorized on the basis of one for each additional 1,000
enlisted strength or major fraction thereof.

1 Includes permanent party personnel assigned to US Army service schools.

B-l
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* APPENDIX C

SELECTION OF ENLISTED PERSONNEL FOR FULL-TIME CAREER
COUNSELING DUTY

Item
1 MANDATORY QUALIFICATIONS

2 DESIRABLE QUALIFICATIONS.

3 PREPARATION OF APPLICATION

4 SUBMISSION OF APPLICATION

5 APPOINTMENT AND COMPOSITION OF
INTERVIEW BOARDS.

Comment
Applicant for full time Reenlistment NCO duties must meet the following

prerequisites:
a. Minimum service: 6 years.
6. Noncommissioned officers or specialists grade E-6 or above.
c. Standard score of 110 or higher on aptitude area GT or ST (waiver

to 100 may be gran ted by board president).
d. High school graduate or GED.
f.. Meet the height and weight standards of AR 600-9 without excep-

tion.
f. Favorable national agency check.
R. Hold valid Army or state motor vehicle operators permit.
h. Be a citizen of the United States.
i Must have a minimum of 12 months remaining to ETS after com-

pletion of the reenlistment NCO course.
j. No disciplinary action during current or previous enlistment. Any

record of a felony, poor management of personal or family affairs, poor
credit standing, a morals offense, or a history of repeated traffic and/or
law violations will preclude assignment to Reenlistment NCO duty.

k. Not currently on an enlistment with a VRB/SRB entitlement
i Must have history of demonstrated persona, integrity and effective

military leadership.
a. Ages 23 to 35 years inclusive.
ft. Past experience in personnel management, interviewing, classi-

fication, or sales experience.
c. Service in a combat organization.
of. Creditforatleastoneoverseatour.
e. Experience as a additional duty ReenJistment NCO.

Application will contain the following information:
a, Choiceofareasofassignment
b. Copy of current official photograph.
c. Current copy of individual qualification records, DA Form 2 and

2-1.
d. Copiesoftheintcrviewboardsproceeding.
e. Written recommendation of the soldiers unit commander and tbe

senior Recallstment NCO of the division and/or installation.
/. Other documentation considered pertinent.

Application for Reenlistment NCO duty will be made through command
channels to the appropriate major command.

c. Persons applying in CONUS must be eligible for a permanent
change of station. Personnel ineligible for a permanent change of sta-
tion wfll only be considered for Reenlistment NCO duties at the station
to which assigned.

6. Persons applying in oversea commands will submit their applica-
tions not earlier than 9, nor less than 6 months prior to completion of
the oversea tour.

a. Appointment. Boards for interviewing enlisted personnel being
considered for full-time duty as Reenlistment NCO will be appointed as
follows;

(1) In CONUS, at installations, by the appropriate commander.
(2) In oversea commands, by the appropriate commander exer-

cising general courts-martial jurisdiction.
6. Composition. Boards will be composed of:

C-l
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Line Item

6 INTERVIEW BOARD ACTIONS

7 ACTION BY THE REVIEWING AUTHORITY

8 DISPOSITION OF APPLICATIONS.

9 TRAINING AND ASSIGNMENT

10 AWARD OF 79D AS SECONDARY MOS.

11 UTILIZATION

C-2

1 January 1981

Comment
(1) The reenlistment officer/reenlistment NCO supervisor who wi

chair the board.
(2) At least one experience Reenliatment NCO (PMOS 79D) senior

or equal in grade to the applicant.
(3) The board will consist of at least three members.

Interview boards will—
a. Determine- whether applicant.) possess the following qualifica-

tions:
(1) Genuine interest and a desire to become a Reenlistment NCO.
(2) Mandatory prerequisites of Line 1, this table.
(3) Ability to express themselves clearly, both orally and in writ-

ing, and have a pleasing personality.
(4) Outstanding military bearing.
(5) No facial disfiguration, physical defect, or speech impediment,

which would detract from soldiers ability to conduct effective person to
person interviews.

b. Determine that applicants are suited to award of PMOS 79D.
c. Return applications not favorably considered through channels to

applicants, with reason(s) therefore.
d. Forward, through channels to the appropriate major commander,

applications recommended for final approval.
a. The commander who convenes the board will review applications

forwarded by the board.
b. Application for which approval is recommended will be annotated,

"favorable records check verified, date ______," and validated by
the reviewing authority.

c. Reviewing authorities will return disapproved applications to the
service member stating reasons for disapproval.

a. Applications which are disapproved by any command will be re-
turned to the initiating unit with appropriate notation.

6. Applications which are recommended for approval by the majoi
commander will be forwarded to HQDA (DAPC-EPM-P), 2461 Eisen-
hower Avenue, Alexandria, VA 22331.

(1) The letter of transmittel will indicate that the applicant is avail-
able for assignment upon successful completion of school course.

(2) If the applicant is accepted for duty, the application will be re-
turned to the major commander with assignment instructions.

a. Applicant accepted for Reenlistment NCO duty at their present
duty station will attend the Army Reenlistment NCO course at the US
Army Institute of Administration at the earliest practicable date. As-
signment to Reenlistment NCO duty is contingent upon successful com-
pletion of the school course.

b. Personnel selected for Reenlistment NCO duty when reassignment
ia involved will attend the Army Reenlistment NCO course in a TDY
status en route to their next aasignment Personnel who fail to success-
fully complete the school course will be reported by the commandant of
the school to the Cdr, MILPERCEN in accordance with AR 614 -200.

c. Personnel who arc relieved for cause or for unsatisfactory per-
formance will have SDA pay terminated immediately and will be proc-
essed for reclassification within 30 days under the provisions of Section
VI, chapter 2, AR600-200.

a, MOS 79D will not be awarded as a secondary MOS to those indi-
viduals who do not meet the prerequisites of this appendix.

b. Applications for PMOS 79D from soldiers currently possessing
SMOS 79D will contain » recommendation from the senior reenlistment
NCO of the division/installation and copies of current reenlistment sta-
tistics showing accomplishments of units serviced by the applicant.
Final determination will be made by Cdr, MILPERCEN.

Commanders at all levels will insure that personnel assigned full time re-
enlistment duties are utilized only for that purpose. See section HI,
chapter 1. this regulation. I
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APPENDIX D
*REENLISTMENT ELIGIBILITY CODES

RE-1 Fully qualified for immediate reenlistment.

RE-1A Fully qualified for reenlistment; however, ineligible to apply
for reenlistment until 93 days have elapsed since date of last
separation. This code is applicable only to persons, other
than initial termers, with over 4 years service for pay pur-
poses completed at ETS who were not required to take ac-
tion to meet service remaining requirements and did not
reenlist immediately at the last duty station to which as-
signed.

RE-IB This code is applicable only to enlisted personnel who were not
MOS-tested during current enlistment or who were tested
for the first time and are not in receipt of their test score at
time of separation. The retained copies of DD Forms 214 for
personnel in this category will be coded RE-IB providing
there are no other reenlistment disqualifications.

RE-2 Fully qualified for immediate reenlistment; however, cir-
cumstances preclude immediate reenlistment (e.g., separa-
tion to accept commissioned or warrant officer appointment,
enlistment expires while in cadet status, etc.).

RE-3 Not eligible for reenlistment unless waiver consideration is
permissible and is granted. Includes persons separated
under the Trainee Discharge Program (TOP) or the Ex-
peditious Discharge Program (EDP).

RE-3A Not eligible for reenlistment unless waiver is granted. Ineli-
gible to reenlist in grade and may not apply until 93 days
have elapsed since date of last separation. This code is appli-
cable only to persons, other than initial termers, with over 4
years service for pay purposes completed at ETS who have
refused to take action to meet service remaining require-
ments and were counseled in accordance with chapter 3.

RE-3B Not eligible for reenlistment unless waiver consideration is
permissible and is granted. This code is applicable only to
persons who have time lost during their last period of serv-
ice.

RE-3C Not eligible for reenlistment unless waiver consideration is
permissible and is granted. This code is applicable only to
persons who do not meet the grade requirement in basic eli-
gibility criteria.

D-l
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Code

RE-4

RE-4A

RE-4R

1 October 1979

Explanation

Not eligible for reenlistment. Nonwaivable disqualification.
Includes persons being separated with a DA Bar to Reen-
listment in effect (Qualitative Screening, section III, chapter
4, AR 600-200).

Not eligible for reenlistment. This code is applicable only to
enlisted personnel failing to meet citizenship criteria.

Not eligible for reenlistment. Nonwaivable disqualification.
This code is applicable only to enlisted personnel retiring
after 20 or more years active Federal service (Title 10, USC,
Section 3914 or Section 3917).
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Hit proponent agency of this regulation it Iho Offko «f tho Doputy OM
of Staff for Poraonnol. UMH are Invited to tond cotnmonH and tuggottod
impfovomont* on DA Fwm 2028 (locommondod Changos to fublkationt
and Blank Forrm) direct to HQDA (DAPC-MPt-P) WASH DC 20310.

By Order of the Secretary of the Army:

BERNARD W. ROGERS
General, United States Army

Official: ChiefofSiaff
PAUL T. SMITH

Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR, Personnel

Procurement.
Active Army: A
ARNG: B
USAR: B

Z>U.S. GOVERNMENT P R I N T I N G O F F I C E i 1978-280-964/54*1
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 11 March 1982

AR 601-280
INTERIM CHANGE
NO. 117

INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This Interim change is forwarded to the field to modify reenlistment policies
that have a direct and immediate impact on the individual soldier. It pro-
vides changes in processing procedures for soldier ineligible for immediate
reenlistment, provides instructions for completion of revised reenlistment
documents, and clarifies existing policies. This change expires one year
from date of publication and will he destroyed at that time unless superseded
by a formal printed change. It is being distributed by first class mail
through the publications pinpoint distribution system to all holders of
AR 601-280. It is, as an interim measure, issued in other than page-for-page
format, and will be included in the next formal change to AR 601-280. Change
is effective immediately except as specifically noted in the change.

All references to "MILPERCEN, Force Management Branch" are changed to read
"MILPERCEN, Reenlistment Control Branch."

Page 1-12, paragraph l-35c(4) as reads "....must be a minimum of one level
of command higher than...." is changed to read "....must be a minimum of
one approval level higher than...."

Page 2-1, paragraph 2-3.2 as reads "... must be reported to CG, MILPERCEN
prior to ..." is changed to read "...must be reported to CG, MILPERCEN
(Reenlistment Control Branch) prior to ..."

Page 2-1, paragraph 2-3.2a, added at the end of last sentence:
under the provisions of paragraph 2-l6b(l)f this regulation."

"unless exempt

Page 2-8, paragraph 2-26a Is superseded as follows: a. Individuals in grade
E2 and below - Waivers for the purpose of reenlistment will not be considered.
However, soldiers who incur a DA imposed service remaining obligation, and
have first received clearance from CG, MILPERCEN (Reenlistment Control Branch),
may be extended for the mininum time necessary to fulfill the service remaining
requirement without preparation of waiver of grade criteria. All waivers for
disqualifications other than grade criteria must be approved by proper auth-
ority prior to submission Co Reenlistraent Control Branch.

Page 2-8, paragraph 2-26b, last sentence is superseded as follows: However,
soldiers who incur a DA imposed service remaining obligation, and have first
received clearance from CG, MILPERCEN (Reenlistment Control Branch), may be
extended for the minimum time necessary to fulfill the service remaining

RETURM TO THE ARMY LIBRARY
ROOM 1A518 IT. 'J.-CTv;,,5HffiCTCH, u. c. ^310
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requirement without preparation of waiver of grade criteria. All waivers for
disqualifications other than grade criteria must be approved by proper auth-
ority prior to submission to Reenlistment Control Branch.

Page 3-4. Paragraph 3-2j is added as follows: j. Service meftfters who"'have
extended their enlistment as a result of acceptance into the Bonus Extension
and Retraining (BEAR) program will not be permitted to cancel their extension
prior to completion of BEAR MOS training.

The following portion of this change is effective only upon receipt of, and
is applicable only to DD Form 4, dated 1 Jun 81. DD Form 4, dated 1 Jun 81,
as used for the purpose of immediate reenlistroent in the active Army, con-
sists of only two (2) pages. They are: DD Form 4/1, printed front and back,
and DD Form 4/2.

Page 5-18, Table 5-1, Item 10, DATE OF ENL/REENL is deleted.

Page 5-19, Table 5-1, Item 14A, NAME OF ENLISTEE/REENLISTEE, is superseded
as follows: 14A NAME/SSN OF APPLICANT/REENLISTEE .... Enter full first,
middle, and last name (and any suffix such as Jr, Sr, III, etc., as applicable)
and the individuals SSN as it is shown in Item 2.

Page 5-20, Table 5-1, Item 14B, SIGNATURE AND DATE, is superseded as follows:
14B SIGNATURE .... Individual will sign his/her full name as shown in block
I4a.

Item 15B, SIGNATURE AND DATE, is superseded as follows: 15B SIGNATURE OF
SERVICE REPRESENTATIVE .... The Reenlistment NCO identified in block I5a will
sign his/her name. If the Reenlistment NCO identified in blocks I5a and I5b
does not possess FMOS 79D, the first initial of the last name, and last four
digits of the SSN (e.g. H-1218) of the responsible Reenlistment NCO (PMOS 79D)
will be entered in this block.

Item 16C. Change to read "Not Applicable."

Item 16D, ENLISTING OFFICER, is superseded as follows: 16D SIGNATURE OF
ENLISTEE/REENLISTEE .... Same as Item I4b.

Item 16E, SIGNATURE OF ENLISTING OFFICER, is superseded as follows:
16E .... Not Applicable.

Added: Item 16F NAME, GRADE, AND ORGANIZATION OF ENLISTING OFFICER
Type the name, grade, and organization of the officer who administered the'"
oath of enlistment/reenlistment.

Added: Item 16G SIGNATURE OF ENLISTING OFFICER .... The officer identified
in item I6f will sign in this block.

Added: Item 16H DATE SIGNED .... Type or print the date on which the
oath of enlistment/reenlistment is administered.

Added: Item 161 .... Not applicable.

Item 17 through 19 .... Rescinded.
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^ V (DAPE-MPR-RE)

By Order of the Secretary of the Army:

E. C. MEYF.R
General, United States Army

Chief of Staff

R. M. JOYCE
Brigadier General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A renuirements for

AR, Personnel Procurement.
Active Army: A
ARNG: B
USAR: B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 22 December 1981

AR 601-280
INTERIM CHANGE
NQ. 116

Hi
INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change supersedes In te r im Change 13, da ted
30 April 1981. It is fo rwarded to the field to m o d i f y reenlist-
ment policies that have a direct and immediate impact on the in-
dividual soldier. It provides changes to reenlistment qualifica
t ions , bar to reen l i s tment p rocedure s , and reenl is tment process-
ing p r o c e d u r e s . This change expires one year f r o m da te of
pub l i ca t ion and will be de s t royed at that t ime unless superseded
by a formal pr in ted change. It is being d is t r ibu ted by f i r s t
class mail through the publ icat ions pinpoint d is t r ibut ion system
to all holders of AR 601-280. It is, as an interim change ,
issued in o ther than page for page f o r m a t , and will be included
in the next f o r m a l change to AR 601-280. It is e f f e c t i v e 1
Janua ry 1982.

Page 1-10, paragraph l-33e. Delete second sentence and all following begin-
ning with the words: "Bar to reenlistraent procedures initiated against...."

Page 1-12, paragraph l-35c, added: (3) Bar to reenlistment procedures
against persons having 18 but less than 20 years of active Federal Service
at ETS, and who are not extended to attain retirement eligibility (see (2),
above) will be approved only by HQDA. Such requests for bars to reenlistraent
will be forwarded through command channels to Cdr, US Army Enlistment Eligib-
ility Activity, 9700 Page Boulevard, St. Louis, MO 63132.

(4) Final approval authority for any bar to reenlistraent action must
be a minimum of one level of command higher than the initiating authority.

Page 1-12, paragraph l-35d. added: Appeals will be indorsed personally by
each commander, or acting commander, in the chain of command, and approved
or disapproved by appropriate authorities shown in (1) and (2), below.

Page 1-12.1 of change 5, paragraph l-35i. Last sentence, beginning" "This
code will not..." is superseded as follows: "RE Codes will be entered on
appropriate copies of the DD Form 214 in accordance with AR 635-5."

Page 1-12.1 of change 5, paragraph l-35j. Rescinded.

Page 1-12.1 of change 3, dated 1 October 1979. Change page number to 1-12.3.

Pages 2-3 through 2-14 of change 5, dated 15 September 1981. Renumber as
pages 2-i through 2-12.
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22 December 1981

Page 2-1, paragraph 2-3.1 is superseded as follows: Delete last two sentences
beginning with the words "First term soldiers who request reenlisUnent...-•

Page 2-1, paragraphs 2-3.la through 2-3.le are rescinded.
- _.̂ ^:-4fl^te • ^^Uh»

, i •* • * *T^_r~3^Hl: t4^^H>b'

Page 2-1, added: Paragraph 2-3.2. Retain hurdles. Initial term soldiers
who request reenlistn-ent, or extension of enlistment in excess of 12 months,
for" which one or more of the following conditions apply must be reported to
CG,"MILPERCEN prior to processing for reenlistment or extension on the RETAIN
system. These conditions are referred to as RETAIN conditions, or hurdles.

a. Those who do not have three aptitude area scores of 95 or higher on
the ACB, WACB, or ASVAB administered prior to 1 October 1980, or scores of
85 or higher on tests administered subsequent to 1 October 1980.

b. Those who have a record of military disciplinary action during the
preceding 24 month period prior to application for reenlistment. This hurdle
is not applicable if the soldier's sole disciplinary action is the result of
a one-time instance of AWOL for a period of 1 to 5 days, or a one-time
offense of failure to repair.

c. Those who have a record of civil conviction incurred during current
term of enlistment, excluding minor traffic violations for which a fine of
$100 or less was imposed.

d. All persons in grade E-3. Soldiers in pay grade E-3 who have no
disciplinary action during the current period of service, and who are exten-
ding for a period which will not exceed the reenlistment ineligibility point
for grade E-3 as shown in paragraph 2-25a, this regulation, are exempt from
this disquallfier.

e. Those who possess a PMOS shown as N/Y (No in/Yes out) in the current
DA Circular 611-XX.

Page 2-2, paragraph 2-4a, as reads "Requests should not be submitted earlier
than 9 months or later than 3 months prior to the proposed date of reenlist-
ment or extension." is changed to read "Requests will not be submitted
earlier than 9 months, and should not be submitted later than 3 months, prior
to ETS.

Page 2*3, paragraph 2-8 is superseded as follows:
2-8. Special category. Waiver authorities below HQDA will not disapprove
requests for waivers of disqualifications (waivable or nonwaivable) for the
following persons who have less than 20 years of active Federal Service.
Recommendations for disapproval will be forwarded to CG, MILPERCEN for final
determination.

a. Recipients of Medal of Honor, Distinguished Service Cross, Navy Cross,
or Silver Star.

b. Persons 1*0, at ETS, will have completed 18 years, but less than 20
years, of active Federal Service and are requesting extensions of enlistment
by an amount sufficient to complete 20 years active Federal service. As an
exception, the connander exercising General Court Martial Convening Authority
(GCMCA) may disapprove requests for extension of soldiers in the following
categories. This authority may not be further delegated,

(1) Persons refusing to take action to taeet length-of-service require-
ments in -accordance with paragraph 3-3, this regulation.

(2) Persons not meeting retention standards of AR 600-9.
(3) Persons denied further service under the provisions of Section III,

Chapter 4, AR 600-200.
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(4) Persons with a locally Initiated bar to reenlistment approved by
HQDA under the provisions of paragraph l-35c(3), this regulation.

c. Persons who are partially disabled as a result of combat connected
Injuries.

d. PW returnees.

Pag« 2-^»» paragraphs 2-16, and 2-17 are superseded as follows:
2-16. Basic eligibility criteria, a. Initial term soldiers desiring to
reenlist must attain scores of 95 or higher on any three or more aptitude
areas of the ACB, WACB, or ASVAB administered prior to 1 October 1980, or
85 or higher on the ACB, or ASVAB administered subsequent to 1 October 1980.

b. Soldiers on their second or subsequent enlistment must attain scores
of 90 or higher on any three aptitude areas of the ACB, WACB, or ASVAB admin-
istered prior to 1 October 1980, or 85 or higher on any three aptitude areas
of the ACB, or ASVAB administered subsequent to 1 October 1980.

c. Persons who did not attain the scores required above may be retested
on the ASVAB under the provisions of AR 600-200.

d. The following persons are exempt from the above requirements:
(1) Initial term soldier who are promoted to the grade of E5, or are

in grade E4 on the standing promotion list for grade E5.
(2) Mid term and career soldiers demonstrating proficiency In their

JMOS by achieving 60 percent or higher on the Skill Qualification Test
(Individual Soldiers Report) or a pcrcentile score of 11 or higher as shown
on the USAERZC Form lOa. Reenlistment or extension of enlistment under
this exemption will not be accomplished if the Individual Is eligible for
retirement, and will not provide for service beyond the last day of the
month following the month that retirement eligibility is attained.

e. SQT test scores as recorded in the Individual Soldiers Report or
USAEREC Form lOa, or aptitude area scores as recorded on the DA Form 2-1,
as applicable will be used to determine reenlistment eligibility.

2-17, Waivers. Not waivable.

Page 2-4, paragraph 2-21.1 is superseded as follows: Delete the entire
last sentence.

Page 2-6, paragraph 2-23a(3), added: Persons separating from the service who
are ineligible for lnsnediate reenlistment solely due to overweight/obesity
will not be Coded RE-3. Although Ineligible for inmediate reenlistment,
overweight soldiers who subsequently attain acceptable weight standards may
be permitted reentry at a later date under applicable regulations*

Page 2-6, paragraph 2-23a(4) is superseded as follows: (4) Persons separated
for failure to meet procurement medical fitness standards under provisions
of Chapter 5, AR 635-200.
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116, AR 601-280 22 December 1981

Page 2-7, paragraph 2-25 is superseded as follows: a. Applicant must not
exceed the following reenlistment ineligibility points by more than 29
days before expiration of contracted service (I.e., reenlistment or extension)

Grade Reenlistment Ineligibility Point*
(Total years active Federal service)

E-9......,...............-"..................... 30
E-6....... ....................................... 27
E-7..... ......................................... 24
E-6.............................................. 20
E-5...--.._..-..-.............. • • . • • • • • • • • • • • • • • • 13

E-4.............................................. -O
E-3 and below.................................... 3

*For members of the US Army Band, the US Military Academy Band, and the
US Army Field Band in grades E-7, E-8, and E-9, see Chapter 4, AR 600-200.

b. Personnel In grades E2 and below, regardless of years service compl-
eted, are not authorized reenlistment. No waivers considered. Extensions
of enlistment, if otherwise qualified, are authorized for the minimum time
necessary to allow completion of three years active Federal service - no
grade waiver required. Waivers allowing longer extensions of enlistment may
be processed under provisions of paragraph 2-26a, below.

c. Personnel in grade E3 with three or more years active Federal service
are not authorized reenlistment. Waivers may be allowed under provisions of
paragraph 2-26b, below.

d. Individuals in grade E3 with less than three years active Federal
service may, if otherwise qualified, be extended for the minimum period of
time necessary to complete three years active Federal service.

e. Individuals in grades E4 through £8 who have attained official DA
or local order-of-merit promotion list status will be considered for reenl-
istraent under the criteria of the grade to which they will be promoted as
prescribed in Chapter 4, AR 600-200. Personnel may not be reenlisted or
extended for any period which will exceed the reenlistment ineligibility
point for the grade to which they will be promoted, (i.e., an E4 on the
standing list for E5 may be reenlisted or extended to complete 13 years
active Federal service - no waivers required. However, retention beyond
13 years is not authorized - no waivers considered.)

f. Grade eligibility does not apply to persons selected for attendance
at an officer training program such as Officer Candidate School or Warrant
Officer Flight Training.

Page 2-8, paragraph 2-26 Is superseded as follows:
2-26. Waiver action, a. Individuals in grade E2 and below - Waivers for
the purpose of reenlistment will not be considered. However, soldiers who
incur a DA Imposed service remaining obligation, and who have first received
clearance from CG, MILPERCEN under the provisions of paragraph 2-3.2, this
regulation, may be granted waiver for the purpose of extending their enlist-
ment for the rainimwn time necessary to fulfill the service remaining require-
ment. Approval authority for this extension is the commander exercising
General Court Martial authority, or the first general officer In the soldiers
normal chain of command, whichever is in the most direct line to the soldier.

b. Persons In the grade of E3 who have received clearance from CG,
MILPERCEN under the provisions of paragraph 2-3.2, this regulation, may be
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granted waiver for the purpose of reenlistment or extension by the commander
exercising General Court Martial authority, or the first general officer in the
soldier's normal chain of command, whichever is in the most direct line to the
soldier. Reenlistments under this waiver provision may not exceed a period of
three years. However, soldiers who incur a DA imposed service remaining obli-
gation may be extended for the minimum time necessary to fulfill the eervice
remaining requirement.

c. Personnel in grades E4 through E8. Major Army Commanders, and those
considered as Major Army Commanders (See paragraphs A-16 and A-17) are authorized
to grant waivers for persons who meet the following criteria (this authority may
be delegated to the next lower major subordinate commanders).

(1) Service member's commander recommends retention based on the member's
demonstrated performance and review of the field DA Form 201 file.

(2) Theindividual is otherwise eligible for reenlistment without waiver.
(3) The individual meets trainability requirements in accordance with

paragraph 2-16, this regulation.
(4) The individual's reenlistment or extension will not exceed 3 years

and will not place ETS beyond the reenlistment eligibility point for the next
higher grade.

d. Waiver of grade criteria may be granted by commanders having custody of
personnel records for persons who have completed 18 years, but less than 20
years, of active Federal service to permit extension, or reenlistment if necessary,
to attain retirement eligibility.

e. ConmanderB may submit other requests for waiver of grade requirements to
CG, MILPERCEN when, in the commanders judgement, circumstances warrant special
consideration.

f. Second waivers are authorized as follows:
(1) Soldiers in the grsde of E4 and E5 who require a second waiver of

the reenlistment ineligibility point, and who are otherwise eligible for reen-
listment without waiver, must obtain approval from their General Court Martial
Convening Authority (GCMCA). No delegation of authority is authorized (see
paragraph 4-8c, AR 600-200 for procedures to request the Official Military Person-
nel File (OMPF)).

(2) All other soldiers who require a second waiver of the reenlistment
ineligibility point must obtain approval from CG, MILPERCEN (See paragraph 4-8c,
AR 600-200).

(3) The GCMCA may extend soldiers in grade E5 with more than 17 years
active Federal service for the number of months necessary to complete 20 years
active Federal service (see paragraph 4-9c, AR 600-200).

g. Persons granted waiver under b or c, above, may reenlist under option
tables 4-2, 4-4, and 4-5, this regulation, if otherwise qualified for the option.
However, in no case will the contracted service exceed the reenlistment ineligi-
bility point for the next higher grade.

Page 2-10, paragraph 2-32, LINE B, subparagraph b is superseded as follows:
b. Personnel with an approved waiver of the reenlistment ineligibility

point reenlisting under the provisions of paragraph 2-26g, this regulation, for
assignment to a long tour (36 month) oversea area, or on oversea levy to a long
tour area, may be reenlisted for four years provided the reenlistment will not
place ETS beyond the reenlistment ineligibility point for the next higher grade.
GCM authority is the approving authority for the four year reenlistment.
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Page 3-1, paragraph 3-la(3)(b) is superseded as follows: First sentence - "̂ ^
"Accomplish reenlistment not earlier than 9 nor later than 6 months prior to
completion of normal oversea tour."

Third sentence - "(Reenlistment under this provision will be for Regular
Army Reenlistment Option only in accordance with option table 4-1, this regu-
lation)."

Page 3-1, paragraph 3-lb. First sentence is superseded as follows: "Persons
who are notified of selection for attendance at..........."

Page 3-1, paragraph 3-2a. Delete last two sentences beginning with the words:
"If an extension is authorized under the provisions of..-..-...."

Page 3-3, paragraph 3-2h is superseded as follows:
.h. Personnel -

(1) who have extended their enlistment past the sixth, tenth, or four-
teenth year of total active Federal service thereby losing their SRB entitle-
ment or -

(2) Whose SRB entitlement may be reduced or lost by a later reenlist-
ment -

may cancel the extension for the purpose of immediate reenlistment provided
they are otherwise qualified. This action may be taken whether or not the ex-
tension has commenced.

Page 3-4, paragraph 3-3e is superseded as follows: e. Requests for withdrawal
of Declination of Continued Service Statement by persons serving in CONUS
will be fully justified and submitted through command channels to Cdr, US Army
Enlistment Eligibility Activity, 9700 Page Boulevard, St. Louis, MO 63132 for
approval/disapproval. All requests will be accompanied by copies of the DA Forms
2 and 2-1.

Page 3-4, paragraph 3-3f. First sentence is superseded as follows: "Personnel
serving overseas will forward fully justified requests for withdrawal of state-
ments through cornraand channels to the major overseas commander for approval/
disapproval.

Page 4-1, paragraph 4-3e. Delete last three words - "plus 8 months."

Page 4-2, paragraph 4-8 is superseded as follows:
4-8. Reenlistment options. Tables 4-1 through 4-17 provide instructions for

reeolistment options available.
a. Soldiers day be discharged at -any time durine the last three months of

current term of service for the purpose of immediate reenlistment on the following
day. The following exceptions are authorized -

(1) Soldiers reenlisting under option table 4-1 to meet service remaining
requirements as provided in chapter 3, may be discharged at any time for the con-
venience of the government.

(2) Personnel serving on their first term of active Federal service
(including those whose only prior active service was under RFA 55 or REP 63
programs) may be discharged at any time during the last 6 months of current
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term of service for the purpose of reenlistment on the following day.
b. Personnel will be advised that reenlistment prior to original ETS may

reduce their entitlement to SRB.
c. Personnel will be advised that discharge earlier than three months prior

to ETS, for the purpose of innnediate reenlistment, will not entitle them to pay-
ment for accrued leave.

d. Personnel will be further advised that upon reenlistment within three
months of ETS, any negative leave balance will be considered as excess leave,
and cash collection will be effected.

Page 4-2, paragraph 4-8. Current subparagraphs b and c will be relettered as
subparagraphs e and f.

Page 4-21, Option Table 4-10, LINE 2b(6). Superseded as follows:
(6) llth Armd Cav Regt.

Page 4-26. Option Table 4-12, LINE 3a. Place a period (.) at the end of the
word "below." Strike out the words "with less than 6 years' service for pay
purposes completed."

Page 5-1, paragraph 5-3. Added: h. DA Form 4789 (Statement of Entitlement to
Selective Reenlistment Bonus) (fig. 5-8). Use for SRB recipients only.

Page 5-15, paragraph 5-6 is superseded as follows:
5-6. DA Form 3072 (Request for Waiver of Disqualification for Enlistment/Reen-
listment in the Regular Army for In-Service Personnel). Instructions concerning
this form are provided in Chapter 2. DA Form 3072 is always accompanied by DA
Form 3340. When used, the DA Form 3072, with inclosures, will become a part of,
and will be filed with, the DD Form 4 or DA Form 1695. (See Table 5-1, Line 10 -
ANNEX(ES)).

Page 5-15, paragraph 5-7. Added to first sentence: "......and will be distributed
and/or filed with the appropriate copies of the DD Form 4 (See Table 5-1, Line 10 -
ANNEX(ES)).

Page 5-16, paragraph 5-9a. Added: The DA Form 3340 will become a part of, and
will be filed with, the DD Form 4 or DA Form 1695. (See Table 5-1, Line 10 -
ANNEX(ES)).

Page 5-16. Added: 5-10-1. DA Form 4789 (Statement to Entitlement of Selective
Reenlistment Bonus). Instructions concerning this form are provided in Chapter
9, AR 600-200. This form explains the conditions under which continued entitlement
to unpaid installments may be terminated, and unearned portions of advanced/lump
sum bonus payments recouped. When used, this form will become an annex to the DD
Form 4 and will be distributed/filed accordingly. (See Table 5-1, Line 10 -
ANNEX(ES)).

Page 5-18. Table 5-1, Line 10 (ANNEX(ES)). Added: DA Form 3072, DA Form 3340,
and DA Form 4789, as appropriate, will also be included and lettered as annexes
to the DD Form 4.
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Page 5-19, Table 5-1, Line 10B, subparagraph e. Added: (See paragraphs 5-3h and
5-10.1 for required statement for SRB recipients).

Page A-2. Added: A-13.1. Mid-Term Careerist. Individuals serving on a 2d or
subsequent enlistment with 10 or less years active Federal service at ETS.

Page A-2, paragraph A-14 is superseded as follows:
A-14. Careerist. Individuals serving on a second or subsequent enlistment with
more than 10 years active Federal service at ETS. This category is further di-
vided into two groups as follows:

Page C-l. Appendix C, LINE 1. Added; a. Minimum service: 6 years.

(DAPE-MPR-RF,)

By Order of the Secretray of the Army:

E. C. MEYER
Arr . , General, United States Army
Official: rh*nf c r ccChief of Staff

ROBERT M. JOYCE
Brigadier General, United States Army

The Adjutant General

DISTRIBUTION:

To be distributed in accordance with DA Form 12-9A requi r emen t «
for AR, Personnel Procurement: requirements

Active Army - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 3 September 1981

AR 601-280
INTERIM CHANGE
NO. 115

INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify reenlistment policies
that have a direct and immediate impact on the individual soldier. It provides
changes in retraining of soldiers in Amjy*-wide overstrength but Airborne shortage
MOS and certain options. This change expires one year from date of publication
and will be destroyed at that time unless superseded by a formal printed change.
It is being distributed by first class mail through the publications pinpoint
distribution system to all holders of AR 601-280. It is, as an interim change,
issued in other than a page-for-page format, and will be included in the next
formal change to AR 601-280. Change Is effective immediately.

Page 4-4, Option 4-3, Line 2b. Change to read: Airborne training for those sol-
diers who already possess a MOS listed in applicable DA Circulars for award
of Special Qualification Identifier (SQI) "P" or retraining in an Army-wide
overstrength but Airborne shortage MOS and assigned to 82d Airborne Division
(See Line 4m below).

Page 4-5, Line 4, added: m. Soldiers desiring retraining into an Army-wide over-
strength but Airborne shortage MOS in accordance with applicable DA Circulars,
must submit written application (DA Form 4187 with copy of DA Form 2 and 2-1,
current physical and PT test results as outlined in AR 614-200) to HQ MILPERCEN
(DAPC-EPF-F) with statement of understanding that the soldier must remain air-
borne qualified on active jump status with the 82d Airborne Division for a
minimum period of 24 months after completion of retraining or be reclassified
and reassigned according to the needs of the Army.

Page 4-21, Option Table 4-10, Line 2b, added: (11)
509th Combat Team.

1st Battalion (Airborne),

Page 4-30, Option Table 4-14, Line 3a, change to read: Reenlisting for 3, 4, 5, or
6 year periods who are in grades E-6 and below.

(DAPE-MPR-RE)

-Army
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E. C* MEYER
General, United States Army

Official: Chief of Staff
%*̂ -*r

ROBERT M. JOYCE
Brigadier General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for AR,

Personnel Procurementt
Active Army--A
ARNG--B
USAR—B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC , 29 May 1981

AR 601-280
INTERIM CHANGE
NO. 114

Hi
INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify reenlistment policies
that have a direct and Immediate impact on the individual soldier. It provides
changes in bar to reenlistment procedures and reenlistment options. This
change expires one year from the date of publication and will be destroyed
at that time unless superseded by a formal printed change. It is being dis-
tributed by first class mail through the publications pinpoint distribution
system to all holders of AR 601-280. It is, as an interim change, issued in
other than a page-for-page format, and will be included in the next formal
change to AR 601-280. Change is effective immediately.

Page 1-11, paragraph l-35c, added: Bars to reenlistment may not be approved
subsequent to separation of the soldier from active duty. Further,
soldiers may not be retained involuntarily, past their normal separation,
for the purpose of processing a bar to reenlistment.

Paragraph l-35d, (Insert after first sentence): Soldiers requesting retention,
who are otherwise qualified under criteria of chapter 2 including those
with approved waivers, will not be involuntarily separated while an
appeal is pending.

Page 2-7, paragraph 2-26b(3) is superseded as follows: (3) Be qualified for
reenlistment under provisions of Section IX, paragraph 2-28, this regulatioi

Page 4-2, paragraph 4-8, is superseded as follows:

4-8. Reenlistment Options. Tables 4-1 through 4-17 provide instructions
for reenlistment options available.
a. Soldiers may be discharged at any time during the last 3 months of
current term of service for the purpose of immediate reenlistment on
the following day. The following exceptions are authorized -
(1) Soldiers reenlisting under option table 4-1 to meet service remaining
requirements as provided in chapter 3.
(2) Personnel serving on their first term of active federal service
may be discharged at any time during the last 6 months of current term
of service for the purpose of inmediate reenlistment on the following
day.

•URH TO THE ARMY LIBRARY

-HINGTOa'cTc" 20310
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b. Personnel will be advised that discharge earlier than 3 months prior
to ETS, for the purpose of immediate reenlistment, will not entitle
them to payment for accrued leave.

Pages 4-3, 4-4,4-9, 4-11, 4-15, 4-16, 4-18, 4-21, 4-24 and 4-38; Opti
Tables 4-1 through 4-3, Tables 4-5 through 4-11 and Tabltf 4-17',
3ct is superseded as follows:
3c When: As specified in paragraph 4-8.

Page 4-5, Table 4-3 (Army Service School/Army Training Center/Airborne Tr-
aining Reenlistment Option), Line 4j: as reads "...Chapter 10,AR 614-
200...." is changed to read "...Chapter 6, AR 614-200,...".

Pages 4-7, 4-26, 4-30, 4-32, and 4-35; Option Tables 4-4, 4-12, 4-13, 4-14,
4-15, and 4-16; Line 3b, is superseded as follows:
3b. When: As specified in paragraph 4-8.

Page 4-14, Table 4-6A.(MOS for Training and Assignment under the INSCOM
Reenlistment Option) is superseded as follows:

LINE CMF/MOS
1. 28 - Aviation Communications-Electronics-35K, 35L, 35R.
2. 29 - Communications-Electronics Maintenance - 31E, 31J, 31S,

31T, 32F, 32G, 35B.
3. 31 - Communications-Electronics Operations- 05F, 32D, 36D, 36K, 72E.
4. 33 - EW/Intercept Systems Maintenance - 33S.
5. 51 - General Engineering - 81B.
6. 63 - Mechanical Maintenance - 52D, 63B.
7. 64 - Transportation - 71N, 64C, 71P.
8. 67 - Aviation Maintenance - 67G, 67N, 68B, 68F, 68G, 68H.
9. 71 - Administration - All MOS except 71C, 71E, OOU.
10. 74 - Automatic Data Processing - 74D, 74F, 34F.
11. 76 - Supply and Service- 76P, 76Y.
12. 84 - Public Affairs and Audio-Visual - 81E, 83F, 84B.
13. 94 - Food Service - 94B.
14. 95 - Law Enforcement - 95B,
15. 96 - Military Intelligence - 96B.
16. 98 - EW/Cryptologic Operations - All MOS.

Page 4-28, Option Table 4-13, Line 3 is superseded as follows:
3, Available to Qualified Applicants. a. Reenlisting for 3, 4, 5, or

6-year periods who are in grades
E-6 and below.

b. When: As specified in paragraph
4-8.

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



29 May 1981 114p AR 601-280

Page 4-30, Table 4-14 (United States Army 3d Infantry Reenlistment Option)
Line 3a, added: .... "and desire a 12 month period o£ stabilization."

(DAPE-MPR-RE)

By order of the Secretary of the Army:

Eo C. MEYER
General, United States Army

Chief of Staff

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements for

AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B

» U S G O V E R N M E N T PRINTING OFFICE 1981 -341-661:1521
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ADQUARTERS

DEPARTMENT OF THE ARMY
WASHINGTON, DC, 30 April

AR 601-280
INTERIM CHANGE
NO. H3

1981
mr

INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

<_

This interim change is forwarded to the field to modify reenlistment policies
that have a direct and immediate impact on the individual soldier. It pro-
vides changes in procedures for stabilization of soldiers reenlisting for, or
assigned to US Army Recruiting Command. This change expires one year from
date of publication and will be destroyed at that time unless superseded by
a formal printed change. It is being distributed by first class mail through
the publications pinpoint distribution system to all holders of AR 601-280.
It is, as an interim change, issued in other than a page-for-page format, and
will be included in the next formal change to AR 691-280. Change is effective
immediately.

Page 4-2, paragraph 4-5 is superseded as follows: 4-5. Stabilized Assignments

a. Individuals other than drill sergeants and US Army Recruiters, serving
on a stabilized assignment may reenlist for any available option for which
qualified without regard to length of time served in the current assignment.
Individuals assigned to drill sergeant duty and recruiter duty must complete
the service obligation (24 months after successful completion of Drill Sergeant
School; 36 months after assignment to Recruiting Duty) prior to reenlistment.

b. Personnel released from recruiting duty prior to completion of stabili-
zation may reenlist for any option for which qualified if within the time frame
prescribed by the applicable option table.

1

(DAPE-MPR-RE)

By Order of tbe Secretary of the Army

Official:

J. C. PENN1NGTON
Motor General, United State* Army

The Adjutant General
DISTRIBUTION:

E.C. MEYER
General, Vnited States Army

Chief of Staff

THE,1A513 PENTAGON
WASHINGTON DC 20310

LIBRARY

To be distributed in accordance with DA Form 12-9A requirements for AR,Personnel
Procurement:
Active Army - A
ARNG - B
USAR - B

* U.S. GOVHtMMEMT PHI Nil KG OFFCC: 1W1- 9414*1:1479
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:ADQUARTERS
DliTARTMENT OF THE ARMY
W A S H I N G T O N , D . C . , 28 January 1980

AR 601V280
INTERIM\CHANGE
NO. I08N

Expires 28\January 1981

rpjrrtimniirfo] M\

INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify a reenlist-
ment policy that ha,j a direct and immediate impact on the individual
soldier. It revises\Table 4-6 to permit soldiers to reenlist for an
INSCOM or EW/crypto assignment and simplifies the process necessary
for a soldier to applyVor the appropriate security clearance
required for assignment\o an INSCOM or EW/crypto unit. It also
permits a 16 month period\pf stabilization after assignment to the
unit. It expires 1 year from date of publication and will be
destroyed at that time unless superseded by a formal printed change;
is being distributed by £irst\class mail through the publications
pinpoint distribution system to. all holders of AR 601-280; is as
an interim change, issued in othser than a page-for-page format, and
will be included in the revised flR 601-280. Change is effective
1 February 1980.

Table 4-6 is superseded as follows:

Table 4-6. United States Army Intelligence and Security Command
(USAINSCOM), and Electronic \arfare/Cryptologic (EW/
Crypto) Units and Training Ac\ivities Reenlistment
Option

Line

a

I tern

NAME OF OPTION-

DESCRIPTION OF OPTION-

RETURN TO TK: :"..
ROOM 1A518 PEKLV-U
WASHINGTON, D.C. 20310

Comment

United Stated Army Intelligence and
Security Coram\nd, and Electronic
Warfare/Crypt o\ogic Units and Training
Activities Reenlistment Option.

Promises to qualified applicants.

a. School training in any MOS
listed in Table 4-6a^for which a
vacancy exists and, up\n successful
completion of the courses assignment
to a USAINSCOM or EW/Crypto unit with
a 16 nonth period of stabilization
(Note: Specific unit of assignment
is not guaranteed) or

b. Initial duty assignment to a
USAINSCOM or EW/Crypto unit in CONUS
or an oversea area with a 16 month
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Line Item

28 January

Comment

1980

DESCRIPTION OF OPTION-
CONT'D

AVAILABLE TO QUALIFIED
APPLICANTS

PREREQUTSITES

period of stabilization (Ndte: Spe-
cific unit of assignment is not
guaranteed).

a. Reenlisting for 3-, 4-, 5-, or
6 year periods who are in grade E-6
or below, regardless of the amount
of service completed.

b. Personnel who possesSa PMOS
listed in Table 4-6a may qualify for
reenlistment under the provisions of
this option only if -

(1) Serving in an oversea area and
desire a CONUS station or another
oversea area.

(2) Serving in CONUS and desire an
oversea area or a 12 month period of
stabilization at the station to which
presently assigned.

c. When: At any time during the
last 3 months of current term of
service (See paragraph 4-8).

a. Meet basic eligibility criteria
prescribed in chapter 2 without
waiver of disqualifications.

b. Qualify as a volunteer for
oversea service under the provisions
of AR 614-30, if the oversea area
of choice is selected under this option

c. Meet the prerequisits for atten-
dance at the school course of choice
prescribed in AR 611-201 and DA Pam
351-4. No Waiver may be requested.

d. Be of excellent character, dis-
cretion, and unquestioned loyalty to
the United States .

e. Meet citizenship requirements
as follows:

(1) Applicant and spouse must
be United States citizens. If the
applicant or spouse is a United States
citizen by naturalization, approval
procedures in line 6b apply.
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Line

PREREQUISITES
CONT'D

I tern Comment

— — ---- — — (2) The immediate family of
the applicant and spouse should be
United States citizens. For the
purpose of this option, immediate
family is defined as parents, bro-
thers, sisters, and offspring. If
members of the immediate family are
not US citizens, approval procedures
in line 6b apply.

(3) No member of the immed i-
ate family of the applicant or spouse
and no person to whom the applicant
and spouse may reasonably be consi-
dered to be bound by ties of affection
kinship, or obligation, may be a
resident of a foreign country having
basic or critical national interests
opposed to those of the United States.
If the applicant and/or spouse have
relatives or alien friends residing
in foreign countries, approval pro-
cedures in line 6b apply.

f. Receive prior approval for
reenlistment from CDR, MILPERCEN
(RETAIN or FMB).

INFORMATION FOR APPLICANTS- a. Under this option, the appli-
cant will be advised that he may
apply for reenlistment with assign-
ment to either a USAINSCOM activity
or EW/Crypto activity.

b. The training and/or duty to
which the applicant will be assigned
will depend on individual qualifications
and the requirements of USAINSCOM or
EW/Crypto activities and will be deter-
mined by the CDR, MILPERCEN.

c. Should applicant fail to meet
required standards and/or prerequi-
sites for retention with USAINSCOM
or EW/Crypto (this includes failure
to obtain or retain final SCI access
clearance) either during training or
duty assignment, he will be advised
of this and that his reenlistment com-
mitment has been voided. He will be
relieved from USAINSCOM or EW/Crypto
activities, reassigned in accordance
with the needs of the Army and required
to complete the term for which
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Line I t e m

INFORMATION FOR
APPLICANTS CONT'D-

OPTION PROCESSING PRO-
CEDURES————————— —-•

28 January 1980

Comment

reenlisted.

d. Applicant's financial activi-
ties and sense of financial respon-
sibility must be such as to make it
highly unlikely that he would suc-
cumb to temptation arising from
financial difficulties.

e. Foreign interests, foreign
holdings, or continual personal
indebtedness are considered to be
possible causes of security risk.

f. His personal habits and traits
of character must be unquestionable
from a security standpoint.

g. A person with following habits
or characteristics is not considered
to be a satisfactory security risk.

( 1) Heavy dr inker.

(2) Drug addict .

(3) Gambler.

(4) One who is unduly sus-
ceptible to persuasion.

(5) One who is emotionally
unstable.

(6) One who possesses other
habits or traits of character which
may prompt indiscreet disclosures.

h. Applicant must be determined
eligible for appropriate security
clearance by CDR, MILPERCEN and qual-
ify for retention of such clearance.

a. Preliminary determination of
eligibility:

(1) Upon receipt of an appli-
cation for reenlistment for USAINSCOM
or EW/Crypto, the reenlistment NCO
will refer the applicant to his
servicing installation security offi-
cer vho will determine if the appli-
cant meets prerequisites to apply for
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Line I t e m

OPTION PROCESSING PRO
CEDURES CONT'D———,

108, AR 601-280

C_Q_mm_eii t

this option. The security officer
will determine preliminary accep-
tance for this option using column
13, table 11-IV-l, AR 614-200 as
his interview guidline. The security
officer will accomplish a local
files check and review the MPRJ to
determine if evidence of an ENTNAC/
NAC is available and determine the
status (favorable/unfavorable).
Where derogatory information is found
and/or SCI is Involved, derogatory
information will be adjudicated with
CCF prior to execution of the oath.
If the applicant is determined to be
qualified, the security officer will
provide a statement of preliminary
acceptance to the reenlistment NCO,
Applicants currently possesing a
special background investigation
security clearance need not include
security paperwork during processing.

(2) If the applicant fails to
meet a qualification which is waiv-
able by the CDR, MILPERCEN the dis-
qualification will be noted on the
documents provided to CCF.

(3) If special approval proce-
dures are required for citizenship
status, this fact will be noted on
documents provided to CCF.

(4) The reenlistment NCO will
inform the applicant of the provision
of line 5. If after completion of
this interview, the applicant still
desires to apply for this option and
it appears that he is qualified for
reenlistment, the reenlistment NCO
will submit the option into reenlist-
ment channels.

b. Action after approval for reen-
listment is obtained:

(1) Installation security
officer will supervise and assist the
applicant in the preparation of the
following:

(a) DD Form 398 - six copies.

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



108, AR 601-280

L i n e I t e m

OPTION PROCESSING PRO
CEDURES CONT'D —— —

28 January 1980

Comment^

_____ (b) FD Form 258 - two copies.

(c) DD Form 1584 - four copies.

(d) DD Form 1584 (spouse) -
four copies.

(2) The completed forms will
be reviewed for accuracy prior to dis-
patch and will be forwarded by the
installation security officer
directly to the Defense Investigative
Service utilizing DD Form 1879 (Request
for Personnel Security Investigations)
in accordance with DA Circular 604-3.
A reproduced copy of DD Form 398 and
1584 will be forwarded to CDR,
USAMILPERCEN, ATTN: DAPC (Appropri-
ate Career Branch) 2461 Elsenhower
Ave, Alexandria, VA 22331 inclosed to
a transmittal letter indicating the
soldier is a reenlistce for USAINSCOM,
EW/Crypto reenlistraent option.

(3) Upon reenlistment, appli-
cants will be sent directly frore
place of reenlistnent to the USA'INSCOM
or EW/Crypto a c t i v i t y to which
assigned in accordance with instruc-
tions issued by CDR, MILPERCEN.
Reenlistment will be accomplished
and all required personnel records
prepared and/or appropriately
annotated before the individual is
ordered to report to the USAINSCOM
or EW/Crypto a c t i v i t y .

(4) If an a p p l i c a n t should
fail to reenlist for an authorized
assignment, a report o i" cancellation
will be made to the o f f i c e which
authorized the assignment.

(5) If a change in the appli-
cant's grade and/or MOS occurs prior
to rcenlistment: for authorized assign-
ment, applicant will be reported for
confirmation or change of assignment.

(6) Keenliatment will be
accomplished and all required per-
sonnel records prepared or completed
prior to the individual's reassignment.
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L i n e I t e m

OPTION PROCESSING PRO-
CEDURES CONT'D

108, AR 601-280

Comment

•-- Personnel records will be
mitted in accordance with
visions of AR 640-10.

SPECIAL PROCESSING——————
INSTRUCTIONS FOR OVERSEA
COMMAND

t r a n s -
the p ro

a. Processing requirements in the
oversea command are the same as
those within CONUS except as modified
herein,

STATEMENTS FOR ENLIST- ——
MENT REQUIRED

RECORD ENTRIES AND ORDERS--

a '̂^

b. Applicants with 6 or less
years' service for pay purposes are
authorized discharge under the pro-
visions of AR 635-200 for the purpose
of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts I
all applicant s.

through IV -

Orders and records of applicants
found to be qualified for reenlist-
ment for this option will contain
entries as follows:

a. Orders: Reenlistraent orders
will specify applicant is an enlis-
tee for the USAINSCOM, EW/Crypto
ReenlisCraent Option under the pro-
visions of table 4-6, AR 601-280
and will include the following
informa t ion:

(1) USAINSCOM or EW/Crypto
activity to which assigned.

and
(2) Authority for assignment

acceptance by CDR, MILPERCEN.

(3) Two copies of all orders
issued on persons reenlisting for
this option will be forwarded to CDR,
MILPERCEN, ATTN: DAPC (appropriate
career branch), 2461 Elsenhower Ave.,
Alexandria, VA 22331.

b. DD Form 4 (Enlistment or Reen-
listment Agreement Armed Forces of
the United States): See Table 5-1,
Item 10 (Remarks).
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(DAPE-MPR-P)

By Order of the Secretary of the Army:

108, AR 601-280

E. C. MEYER
General, United States Army

Chief of Staff

Official:

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements

for AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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J5ADQUARTERS

DEPARTMENT OF THE ARMY
W A S H I N G T O N , D C , 9 January 1980

AR ^1-280
INTERIM CHANGE
N O . 107
EXPIRES^ January 1981

a]
INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

,*̂

This interim change is forwarded to the field to modify cer-
tain reenlistment policies that have a direct and immediate
impact on the individual soldier. It permits soldiers who
have failed to ach\eve a verification score based on the
latest SQT results \o reenlist for certain options and elimi-
nates the requirement for a waiver; permits the GCM authority
to approve a four yeaX reenlistment period for those soldiers
on an oversea levy to k long tour area who have an approved
waiver of retention inelSigibility ; and changes reenlistment/
extension criteria for sosldiers enrolled in the Alcohol and
Drug Abuse prevention and Vontrol program (ADAPCP) . This
change expires one year f roV date of publication and will be
destroyed at that time unleste superseded by a formal printed
change; is being distributed i>y first class mail through the
publications pinpoint distribution system to all holders of
AR 601-280; is, as an interim change, issued in other than a
page-for-page format, and will bV included in the revised
AR 601-280. Change is effective \5 January 1980.

Page 2-5, paragraph 2-22e is superseded as follows:

2-22e. Alcohol and drug ab users. >A waiver for the pur-
pose of extending an enlistment or immediate reenlistment of
personnel who have been enrolled in the ̂.rmy Alcohol and Drug
Abuse Prevention and contro1 program (AD.VPCP) is not required
for personnel who have successfully completed the program in
accordance with AR 600-85, are recommended \or extension/
reehllstment , and are otherwise qualified, persons who need
additional service to complete their enrollment in the ADAPCP
may be extended for the number of months nee e salary to permit
completion . Extensions for this purpose will ote accomplished
under paragraph 3-2b and the reason cited on DA ^orm 1695 will
be "In the best interest of the Army".

Page 2-5. paragraph 2-23a(4) is deleted,

Page 2-9 . Section IX is superseded a§_ .-

20310
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Sect ion IX . SKILL P R O F I C I E N C Y / J O B K N O W L E D G E

2-28. Eligibility criteria.

a. Applicant's job knowledge and ability to accomplish the
tasks required of his PMOS and skill level are considered as
critical indicators of the soldier's eligibility to reenlist
under this section. The unit commander must determine that the
soldier is qualified for continued Army service.

b. Soldiers who are administered the SQT must achieve a
verification score as reported on the Individual Soldier Report
(ISR) to qualify for reenlistment under Option Tables 4-6, 4-7,
4-8, 4-9, 4-11, 4-12, 4-13, 4-14, and 4-15, this regulation.
Latest SQT results will determine eligibility for these options.
SQT testing to meet the requirement for reenlistment for one of
these options will be administered based upon the test schedule
for the soldier's unit, or the soldier may request an "on-demand"
SQT test to establish eligibility.

c. Soldiers who are administered the SQT and fail to achieve
a verification score based on latest ISR results, may reenlist
for any option not listed in b above if otherwise qualified and
recommended by the unit commander. The statement "certified as
qualified for continued service" and authentication by service
member's commander will be made in the "Remarks" block of the
DD Form 4.

d. Soldiers for whom no SQT is available will be considered
eligible for reenlistment under this section for any option pro-
vided they are otherwise qualified, recommended by their unit
commander, and certified as qualified in accordance with c above.

e. Soldiers for whom there is a SQT available in their PMOS/
Skill Level, and who are eligible for SQT testing in accordance
with Chapter 5, AR 600-200, will be administered the SQT to deter-
mine reenlistment eligibility. If the soldier incurs a service
remaining requirement prior to SQT testing or prior to receipt of
test results, reenlistment may be accomplished if recommended by
the unit commander and certified as qualified in accordance with c
above.

f. In those cases where SQT test results are not provided
within 60 days of test date, individuals will be considered eli-
gible under this section provided they are recommended by the
unit commander and certified as qualified in accordance with c
above.

g. In the absence of a verified SQT score, Section IV, chapter
2, this regulation applies (i.e. service member must attain scores
Sf *? °r hlgher °n any three or more aptitude areas of the ACB or
W A L* O / *

Page 2-10, paragraph 2-32, line B, under the column Authorized
Reenlistment Period, is superseded as follows: Three years. WWaiver
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of this authorized reenlistment period may only be approved as
follows:

a. Personnel with 1-5 days lost time. Approving authority
is the approval authority for waiver of lost time.

b. Personnel with an approved waiver of retention ineligi-
bility point may be reenlisted for four years if service member is
on oversea levy to a long tour (36 mos) area, provided the four
year reenlistment period will not place ETS beyond the retention
ineligibility for the next higher grade. GCM authority is the
approval authority for the four year reenlistment period.

DAPE-MPR-P

By Order of the Secretary of the Army:

E. C. MEYER
Official: General, United States Army

Chief of Staff
J. C. PENNINCTON

Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements

for AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
^WASHINGTON, DC, 23 October 1979

601-280
I N E R I M CHANGE
NO.\I06
EXPIRES 23 October

INTERIM CHANGE

1980

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change implements the CONUS-to-CONUS Reenlist-
ment Opt ion\ and has a direct and immediate impact on the
individual Soldier. It expires one year from date of pub-
lication and Vill be destroyed at that time unless super-
seded by a formal printed change; is being distributed by
first class maM through the publications pinpoint distri-
bution system tcX all holders of AR 601-280; is as an interim
change, issued i\ other than a page-for-page format, and
will be included \n the revised AR 601-280. Change is
effective 1 November 1979.

Table 4-17 is added follows

Table 4-17. United States Army CONUS-to-CONUS Station of
Choice Reenlistment Option

Line

1. Name of Option

2. Description Option

3. Available to Qualified
Applicants..... .. .....

United States Army CONUS-
to-CONUS Station of
Choice Reenlistment Option

This option guarantees
assignment of a minimum
12 months duration at
the CONUS station of
choice providing a vali-
dated vacancy exists in
current PMOS and grade.
For a listing of autho-
rized CONUS station and
appropriate reenlistment
ption codes, refer to
ble 4-5, Appendix C,
680-29.

a. aeenlisting for 3,4,
5, or\6 year periods.

b. WhoXare serving on an
initial enlistment.

D.C. .
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Line

23 October 1979

4. Prerequisites

5. Information for Applicants

c. When: At any
the last 180 days
term of service.

time during
of current

a. Meet basic eligibility
criteria prescribed in Chap-
ter 2 without waiver for disqual-
ifications except for lost time
of 1 to 5 days. Personnel
granted waiver of lost time are
limited to a 3 year enlistment
period unless approved for a
longer period by the appropri-
ate waiver approval authority.

b. Have PMOS and grade for
which a requirement exists at
the CONUS station of choice
for which applying.

c. Have no assignment limi-
tations which will preclude
assignment to the station of
choice.

a. If grade or MOS change
occurs prior to reassignment,
applicant may be assigned
according to current qualifi-
cations and needs of the Army.

b. Period of stabilization will
commence on date of arrival at
new station. If subsequently
placed on TDY in excess of 30
days, period of stabilization
will be extended by that num-
ber of days in excess of the
initial 30 day period unless
stabilization is waived by
individual concerned. If HQDA
determines that to meet the
operational needs of the Army,
the unit, be it a company or
detachment, must be deployed
from the parent organization,
the reenlistee will deploy with
the unit and no grounds for a
broken reenlistment commitment
will exist.

c. If the guaranteed station
of choice is inactivated and
transfer of members is neces-
sitated, individuals will be
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Line

given their choice of reas-
signment to any station in the
maj or command to which assigned,
provided a vacancy in MOS and
grade exists. If this is not
possible, reassignment will be
accomplished in accordance with
the needs of the Army.

d. If the guaranteed station
Is redesignated, members will
be assigned or remain assigned
to the redesignated station.

e. Applicants will be advised
that they may not indicate on
any enlistment document that
enlistment/reenlistment is for
a particular unit.

6. Option Processing Procedures., a. Normal processing procedures
prescribed by this regulation.

b. If an applicant should fail
to reenlist for an authorized
assignment, a report of the
cancellation of assignment
instructions will be submitted
in accordance with procedures
prescribed by AR 614-200.

c. If a change in the appli-
cant f s grade and/or MOS occurs
prior to reenlistment for the
authorized assignment, appli-
cant will be reported for con-
firmation or change of assign-
ment .

d. Reenlistment will be accom-
plished and all required per-
sonnel records prepared or
completed prior to the reas-
signment of the individual.
Personnel records will be
transmitted in accordance with
provision of AR 640-10.

e. Request for assignment
instructions will be made by
the RETAIN system. The RETAIN
WAIT file will not be author-
ized for use with this option.

3
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Line

7. Special Processing
Instructions for OVERSEA
Commands ................

8, Statements for Enlistment

9. Record Entries and Orders

This option is not available
to personnel serving overseas.
Personnel serving overseas may
continue to request a CONUS
station under the provisions
of Table 4-5.

DA Form 3286, Parts I through
IV - all applicants.

a. Order*. Reenlistment orders
will specify applicant is an
enlistee for the CONUS-to-CONUS
Station of Choice Reenlistment
Option under the provisions of
Table 4-17, AR 601-280, and will
include additional information
as follows:

(1) RCN and approving
authority for the assignment

(2) Date of authorization

(3) CONUS station to which
assigned

b. DD Form 4 (Enlistment or
Reenlistment Agreement - Armed
Forces of the United States):
See Table 5-1, AR 601-280,
Item 10 (Remarks).

(DAPE-MPR-P)

By Order of the Secretary of the Army:

Official:

E. C. MEYER
General, United States Army

Chief of Staff

J. C. PENNINGTON
Major General, United States Army

The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A

requirements for AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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EEADQUARTERS
'ARTMENT OF THE ARMY

WASHINGTON, DC, 16 October 1979

AR 61-U-280
INTERŜ  CHANGE
NO.
Expires \6 October 1980

IT
INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim chanfce is forwarded to the field to modify a reenlistment policy
that has a direct and immediate impact on the individual soldier. It estab-
lishes a service remaining requirement for volunteer foreign service tour
(FST) extensions, whfch requires service members to extend/reenlist after
approval of their request, if they do not have sufficient service remaining
on their current enlistment. It expires 1 year from date of publication and
will be destroyed at thacv time unless superseded by formal printed change;
is being distributed by fiVst class mail through the publications pinpoint
distribution system to all \plders of AR 601-280; is, as an interim change,
issued in other than a page-ror-page format, and will be included in the
revised AR 601-280. Change ineffective 1 November 1979.

Page 3-4, Table 3-1, Rule 2 is superseded as follows:

tr;

R
U
L
E

If a member requests an
extension and the purpose
is

volunteering for an over-
sea assignment, completion
of a normal oversea tour;
or a volunteer foreign ser-
vice tour extension

extension of any
one enlistment
will not exceed

48 months

and action will be
taken

prior to compliance
with order directing
movement or after
approval of foreign
service tour extension

*« ,-.c.c. 20310

i
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(DAPE-MPR-P)

By Order of the Secretary of the Army;

16 October 1979

E. C. MEYER
Official: General, United States Army

Chief of Staff
J. C. PENNINGTON

Major General, United States Army
The Adjutant General

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirements

for AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, D.C. 6 July 1979

A* 601-280
INTERIM CHANGE
NO A 104
Expires 6 July 1980

INTERIM CHANGE

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the f ie ld to m o d i f y a reenl ts tn ient
policy that has avdirect and immediate impact on the i n d i v i d u a l so ld ie r .
It incorporates airborne training into Table 4-3, Army Service School /
Army Training Center\ Reenlistment Option which permits so ld i e r s lo apply
for airborne trainin^and award of Special Qua l i f i ca t ion I d e n t i f i e r
(SQI) "P" and assignmenl to 82d Airborne Division. It expires 1 year
from date of publications, and will be destroyed at that t ime unless
superseded by a formal printed change; is be ing d i s t r i b u t e d by first
class mail through the publications pinpoint d i s t r ibu t ion system to all
holders of AK-601-280; ia asvan interim change, issued in other ihan a
page for page format; and wil\ be included in the revised AR 601-280.
Change is e f f e c t i v e 15 J u l y 1

1, New or changed mate r ia l is indicated by an a s t e r i sk .

2, Tab l e 4-3 is superseded .is follows:

Tab It- 4-3. Ariny Service School/Army
Reen 1 i s (.men t Op t i on

Line Item

Name of Option-

*2 Description of Option-

Cen te r /A i rbo rne Tra in ing

Commen t

Army 'Service School/Army Training
CenterAAirborne Training Reenl is t -

Op fcsl on,

Promises t qua l i f i ed applicants:
a. Attendance at the specif ic MOS

producing Army service school training
center courscVf choice, except
applicants forNftrmor specialist will
be promised o n l y X a spec i f ic training
course designatoi

b. Airborne training for those sol-
diers who already ptossess a MOS listed
in Appendix C, DA Circular 611-65 for

280-£i6t>—1 53

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



104, AR 601-280 6 July 1979

Line Item

Description of Option - Cont--

3 Available to Qualified
Applicants

*4 Prerequisites

Comment

award of Special Qualif ication Iden-
t i f i e r (SQI) "P" and assignment to
82d Airborne Division.

a. Reenlis t ing for 3-, 4-, 5-, or
6-year periods.

b. In pay grade E-6 or below,
regardless of amount of service com-
p le ted (see line 4f) .

c. When: At any time during the last
3 months of current term of service.

a. Meet basic e l igibi l i ty criteria
prescribed in chapter 2 without, waiver
for d i squa l i f i ca t ions except for lost
time of 1 to 5 days. Personnel
granted waiver of lost time are l imi ted
to a 3-year enlistment period unless
approved for a longer period by the
appropr ia te waiver approval au thor i ty .

b. Possess a physical p r o f i l e equal
to or higher than (in every factor) the
physical p r o f i l e contained in AR 611-201
for the MOS.

c. Mee t , without except ion , the pre-
requisites prescribed in AR 611-201 and
DA Pam 351-4 for a t t e n d a n c e at the
school course of choice. Cr i ter ia t h a t
requires high school/college s u b j e c t
credit wil l be ve r i f i ed by a p p r o p r i a t e
school t r ansc r ip t ( s ) .

d. Select a course which requires no
special processing for app l i ca t ion ,
such as would be required for OCS, Army
language t raining, WO f l igh t t raining,
nuclear power plant operator .

e. In a pay grade that is not higher
than that author ized in AR-611-201 for
the three-character MOS in which to be
trained (exclusive of prerequis i te
entry level training) .

f. If in pay grade E-6, upon reenlist-
ment--

(1) Possess a PMOS that is l is ted
as surplus in DA Circular 611 series or

(2) Request a course which provides
advanced training for career development
in currently held three-character PMOS,
provided that MOS is not included as
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Item

Prerequisites - Cont

Informat ion for A p

104. AR 601-280

Cpmmcn t

surplus for pay grade E-7. These
applicants may not request training
within their current MOS except at a
higher ski l l level than current ly he ld ,

g. If an NCO a p p l y i n g for a course
in which his NCO grade is not autho-
rized, sif.n a s ta tement prior to reen-
listrcen. agreeing to accept special is t
s t a tus ,;pon success fu l completion of
school course .

h . Possess secur i ty c learance , i f
r e q u i r e d , pr ior to a r r iva l at the ser-
vice school.

J . Meet any other spec ia l require-
ments for the school course selected.

j . A p p l i c a n t s for airborne t ra ining
must: meet spec ia l requirements as pre-
scr ibed in chap te r 10, AR 614-200, and
c u r r e n t l y possess a MOS l i s t ed in appen-
dix C, DA Circular 611-65.

k. Individuals who possess a MOS
l i s t e d as overage or balanced and desire
a i rborne t r a i n i n g , may request r e t r a in ing
in one of the MOS l i s ted in A p p e n d i x C,
DA Ci r c u l a r 611-65.

1. I n d i v i d u a l s des i r ing re t ra in ing
mus t s u c c e s s f u l ly cor.ipl e tc airborne
t r a i n i n g p r io r to a t t e n d i n g the MOS pro-
due i n u school course .

Appl i c;,:) t vi J 1 be;
a. Oriented on the school courses in

which interested, including an expla-
nation and discussion of course purpose,
scope, .-'.nd prerequisites as outlined in
DA Pam 351-4 and a review of the MOS
description (AR 611-201) for which the
course trains.

b. Advised to indicate second and
third choice school courses in the event
course quotas are not available for
first choice.

c. Assisted in selecting alternate
courses, when appropriate.

d. Advise that if relieved from the
school course of prerequisite training
for academic deficiency, disciplinary
reasons, or failure to retain required
security clearance, he will be reas-
signed in accordance with the needs of
the Army and will be required to complete
the term for which he reenlisted.
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Line Item Comment

*5 Information for Applicants --- e. Informed that if the school
Continued course selected is discontinued before

he attends or while he is in attendance,
or if he is later medically disqualified
for the course selected, he will be pro- -
vided the opportunity to select another" -
course for which qualified and for which
quotas are available.

f. Be informed that individuals
selecting an option for retraining which,
upon, successful completion, will result
in redesignation of PMOS (chap. 10,
AR 600-200) will lose their entitlement
to the Selective Reenlistment Bonus un-
less otherwise specified in current
reenlistment bonus directives.
g. If an. applicant becomes disquali-

fied after reenlistment and prior to
starting the course for which he reen-
listed, he will be reassigned against
the needs of the Army.
h. If an applicant should fail to

reenlist, a report of cancellation will
be made to the office which authorized
the assignment.

i. If a change in the applicant's
grade and/or MOS occurs prior to reen-
listment, applicant will be reported
for confirmation or change of assignment.

j. Reenlistment will be accomplished
and all required personnel records pre-
pared or completed prior to the indivi-
dual 's reassignment. Personnel records
will be transmitted in accordance with
the provisions of AR 640-10.
k. In addition to the above, applicants

for airborne training will be informed
of the following:

(1) The provisions of chapter 10,
AR 614-200.

(2) Attendance at airborne training
will be in a TDY en route status.

(3) Failure to complete airborne
training will result in reassignment
according to the needs of the Army.

(4) Upon successful completion of
airborne training, SQI "P" will be
awarded and individual will be assigned
to the 82d Airborne Division. Those
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Item Comment

*

*6

Information for Applicants —— individuals reenlisting for retraining
must also complete the school course
prior to assignment to 82d.

Option Processing Procedures-- a. Requests for school course quotas
under this option will be made by
telephone in CONUS between 0700 and 1530
hours (Eastern Standard or Eastern
Daylight time, as appropriate) , Monday
through Friday, AUTOVON 221, Ext 8020/
8021/8022-8023 or via RETAIN.

b. Personnel data will be reported
IAW Figure 1, DA Cir 611-65.

c. Applicants for airborne training
must submit an application as prescribed
in Chapter 10, AR 614-200. Applications
will be forwarded to MILPERCEN (DAPC-EPF-
F).

d. Upon approval of application for air-
borne training, reenlistnent will be accom-
plished and all required personnel records
completed prior to the individual's
reassignment.

Special Processing ------- a. Requests for school course quotas
will be made by telephone to MILPERCEN
DAPC-EPF-F), AUTOVON 221, Ext 9581/9582/
9583/9584 with the information required
by paragraph 6b above or via RETAIN.
b. Applicants with 6 or less years of

service for pay purposes are authorized
discharge under the provisions of AR 635-
200 for the purpose of immediate reenlist'
ment for this option at ETS.

Statements for Enlistment ——— DA For 3286, Parts I through IV - all
applicants.

Record Entries and Orders---- a, Reenlistment orders will include
the following additional information:

(1) Course number and title.
(2) Class reporting date,
(3) Reenlisting control number.
(4) Reporting date to school (same

as class reporting date).
b. Orders will assign enlistees to

the student detachment of the appropri-
ate Army service school as follows:
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Item

Record Entries and Orders^

(DAPE-MPR-P)

By Order of r.he Secretary of the Army

6 July 1979

Comment

(1) Those reenlisted for attendance
at a school course of 20 or more weeks'
duration will be assigned to the school
in a PCS status.

(2) Those reenlisted for attendance
at a school course of less than 20 weeks'
duration will be assigned in accordance
with instructions for CG, MILPERCEN.
Custodian of personnel records will
obtain ultimate unit of assignment from
appropriate career management branch,
DA, MILPERCEN prior to issuance of orders
directing movement.

c. DD Form 4 (Enlistment or Reenlist-
ment Agreement Armed Forces of the
United States): See table 5-1, item lOc
(Remarks) .

Official:

J. C. PENHINGTON
Major General, United States Arpy

The Adjutant General

DISTRIBUTION:
To be distributed in accordance

for AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B

E, C. MEYER
General, United States Army

Chief of Staff

vith DA Form 12-9A requirements
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HEADQUARTERS
DEPARTMENT OF THE ARMY
ASHINGTON, D.C., 5 March 1980 INTERIM CHANGE

M C H A N G E
N O .
Expire_\5 March 1981

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify
reenlistment polNicies that have a direct and immediate
impact on the incrividual soldier. It revises paragraph
2-26 to permit comkanders vith general court-martial con-
vening authority toXgrant waivers to the reenlistraent
ineligibility point ror soldiers in grade E-5 and authorizes
an extension of these\soldiers without a waiver if they will
have more than IT years\of active federal service at ET3;
eliminates the requirement for special court-martial author-
ity to forward bars to reVnlistment to GCM authority for
soldiers who contest the war to reenlistment; eliminates the
requirement that the first Veneral officer in the chain of
command will be the bar approval authority for soldiers with
10 to 18 years' active federaVL service, if the GCM is not a
general officer; clarifies they period of extension for reha-
bilitative purposes for personnsel being barred from reen-
listraent; requires DA Form 3286A99R be completed by all
personnel reenlisting; and correcsts several admin istr at ive
errors in printed Change 3. ThisVhange expires one year
from date of publication and will tXe destroyed at that time
unless superseded by a formal printed change. It is being
distributed by first class mail through the publications
pinpoint distribution system to all hoSLders of AR 601-280.
It is, as an interim change, issued in Nother than a page-
for-page format, and will be included in\the revised AR 601-
280. Change is effective immediately.

Page 1-11, paragraph l-35c(l) and (2) is superseded as follows

(l) Special court-martial authority - fo"1
less than 10 years' active federal service at
gation of authority is authorized.

soldiers with
.TS. No dele-

(2) General court-martial authority - for sildiers with
10 to 18 years' active federal service at ETS, ante for those
with 18 or more years' servi ce, if the individual Vill have
over 20 years' service, or the GCM authority concurrently
takes action to extend the individual so he will beVetire-
ment eligible at ETS, No delegation of authority is

RETURN TO THE ARMY LIBRARY
pr.r

T\
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au thor i z e d .

Page 1-11, paragraph l-35d(l) and (2) is superseded as
follows:

(1) Soldiers with less than 10 years' active federal
service:

Approval: Special Court-Martial Authority
Appeal: General Court-Martial Authority

(2) Soldiers with 10 or more years' active federal
service:

Approval: General Court-Martial Authority
Appeal: Commander, US Army Enlistment Eligibility

Activity

Page 1-11, paragraph l-35e: In the third sentence, change
"paragraph 5-2b, AR 635-200" to read "paragraph 5-2?b ,
AR 635-200".

Page 1-11, paragraph l-35f is superseded as follows:

1-35f. If the individual will have 12 or less months
to ETS from date of initiation of the bar, the commander
initiating the bar may recommend an extension up to but not
beyond 12 months from date of the approved bar for rehabi-
litative purposes, provided otherwise qualified. If the
individual is not otherwise qualified, a request for waiver
must be approved by the appropriate waiver approval author-
ity prior to execution of the oath of extension. The final
approval authority for an extension for the purpose outlined
above will be the bar approval authority.

Page 2-8, paragraph 2-26d is superseded as follows:

2-26d, Second waivers are authorized as follows:

(1) Soldiers in the grade of E-5, who require a second
waiver of the retention ineligibility point, must obtain
approval from their General Court-Martial Convening Author-
ity (GCMCA). No delegation of authority is authorized
(see paragraph l*-8c, AR 600-200 for procedures to request
the Official Military Personnel File (OMPF)).

(2) All other soldiers who require a second waiver of
the retention ineligibility point must obtain approval from
CG, MILPERCEN (see paragraph h~8c , AR 635-200).

(3) The general court-martial convening authority may
extend soldiers in grade E-5, with more than IT years'
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active federal service, for the number of months necessary
to complete 20 years' active federal service (see para
l*-9c , AR 600-200) .

Page U-9 , Table 1|-U , add the following to Line 9 :

(1) Applicant is an enlistee for the Oversea Area
Reenlistment Option under the provisions of Table h-U ,
AR 601-280 and will include additional information as follows

(a) Reenlistraent Control Number (RCN).

(b) Date of authorization.

(2) DD Form U, Enlistment or Reenlistraent Agreement -
Armed Forces of the United States): See table 5-1, Item 10
( R e m a r k. r, ) .

Page k-10, Table k-5, under Line 2, change "paragraph 1-13,
AR 680-29" to read: "Appendix C, AR 600-89".

Page 5-1, paragraph 5-3cl is superseded as follows:

d. DA Form 3286 (Statements for Reenlistment) (Parts I
through JV) (fig. 5-1*) and DA Form 3286-99R (Statement for
Enl i stment /Rcenli r.tment) . (DA Form 3286-99Rwill be reproduced
locally on 8-1/2 X 11 inch paper.)
Page 5-1**, paragraph 5~T, sub-paragraph e is added as follows

e. DA Form 3286-99H - Statement for Enlistment/Reen-
listment. This form uiJl. be completed by all personnel who
reenlist to preclude any misunderstanding concerning pos-
sible termination of reon]istment guarantees based on
mi J i tary requi rements.

DAPE-MPR-P

By Order of the Secretary of the Army:

Official :

E. C. MEYER
General, United States Array

Chief of Staff

J. C. PENNINGTON
Major General, United States Army

The Adjutant Genera.l

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A

requirements for AH, Personnel Procurement.
Active Army - A
ARNG - B
USAR - B
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STATEMENT FOR ENLISTMENT/REENLISTMENT
ENLISTMENT AGREEMENT

For u** of thi» form. »ee AR 601-210 and AR 601-280; the proponent agency i- DCSPER

TO BE COMPLETED BY ALL APPLICANTS

In connection with my enlistment or reenlistment in the Regular
Army, I hereby acknowledge that:

I understand that in the event the Secretary
of the Army determines that military neces-
sity of a national scope requires that service
members he available for immediate assign-
ment/reassignment, any guarantees contained
in this agreement may be terminated. Under
these conditions I may be assigned or reassigned
according to the needs of the Army

AUTHENTICATION

SIGNATURE OF GUIDANCE COUNSELOR/
OFFICER ADMINISTERING OATH OF
ENLISTMENT

TYPED NAME, GRADE AND SSN OF
WITNESSING OFFICIAL

SIGNATURE OF APPLICANT

SIGNATURE OF WITNESSING OFFICIAL

DATE

DATE

DA FORM 3286-99R, 1 MAR 80
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DEPARTMENT OF THE ARMY
FWAaHINGTON, DC 28 July 1980

NO.
E X P I R E

CHANGE

28 July 1981

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim iihange is forwarded to the field Co modify a reenlistment
policy that ha-Va direct and immediate impact on the individual soldier
It brings the approval period for extensions of enlistments for retire-
ment purposes in\line with retirement application submission period.
It also adds new policy for graduates of US Army Retraining Brigade to
extend for a 12 moivth observation period and chen reenlist with waiver
granted by Commanderv USAEEA. This interim change expires 1 year from date and
will be destroyed at thac\time unless sooner superseded by a formal printed change.
Page 3-2, para 3-2b(2)\ is auperseded as follows:

INTERIM CHANGE

(2) Retirement (ProVisions of chapter 12, AR 635-200 apply)
Extension will not be accoimplished earlier than 13 months prior Co the
desired retirement date.

Add the following paragraph, \^-2i:

; i. Members who are graduates of the US Army Retraining Brigade
(USARB) must serve 12 months af t\r graduation before reenlistment is
authorized. Twelve months is the\designated observation period and, as
an exception, extensions necessary\to obtain the 12 months may be
approved by the SPCM authorized. Wayiver requests to permit reenlistment
will be submitted to Commander, USAEBA. This provision does not apply
to USARB graduates pending appellate review of an unremitted sentence
to a punitive discharge as they are uno^r a suspension of favorable
personnel actions UP AR 600-31.

(DAPE-MPR-P)

By Order of the Secretary of the Army:

E. C. MEY.ER
General, United States\^rmy

Chief of Staff

Official:

J. C. PENNINGTON i
Maj or General, United States Army .

The Adjutant General

*

.O: r. 7O• '«*
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D I S T R I B U T I O N :
To be d i s t r i b u t e d in a c c o r d a n c e w i t h DA F o r m 12-9A r e q u i r e m e n t s for

A R , Personnel P r o c u r e m e n t :
Active Army - A
ARNG - B
USAR - B
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1 October 1979

period of 15 days for the preparation of his com-
ment and the collection of any documents and/or
pertinent materials. An extension to this period
may be granted by the individual's unit com-
mander on an individual case basis.

r. Upon receipt of the comment of the indi-
vidual, the certificate will be indorsed personally
by each commander (or acting commander) in the
chain of command, and approved or disapproved
by appropriate authorities. A copy of DA Forms
2 and 2-1 will accompany the certificate. Any
bar not warranting a recommendation for ap-
proval will be disapproved by the considering
authority without further processing.

(1) Special court-martial au thor i ty—for
persons in grade E5 and below and those with
less than 10 years' active Federal service at
ETS. If the individual being barred contests the
action, the certificate will be forwarded to the
commander exercising general court-martial
jurisdiction for final decision. No delegation of
authority is authorized.

(2) Genera] court-martial authority—for
persons in grades E6 and above and those with 10
to 18 years' active Federal service at ETS and
for persons with 18 or more years' service, if in-
dividual will have over 20 years' service or the
GCM authority concurrently takes action to ex-
tend the individual so he will be retirement eli-
gible at ETS. In the event the GCM is not a gen-
eral officer, the first general officer in the chain
of command will be the approving authority. No
delegation of authority is authorized.

d. When the bar has been approved, the indi-
vidual will be informed and have the right of ap-
peal. The appeal will be forwarded within 15
days through command channels as authorized
below:

(1) Soldiers in grades E5 and below and those
with less than 10 years' active Federal service

Approval: Special Court-Martial
Authority

Appeal: General Court-Martial Authority
(2) Soldiers in grades E6 and above and those

with 10 or more years* active Federal service
Approval: General Court-Martial

Authority
Appeal: Commander, US Army Enlist-

ment Eligibility Activity

C 3, AR 601-280

e. Individuals serving on a second or sub-
sequent enlistment, who perceive that they will
be unable to overcome a bar to reenlistment may
apply for immediate discharge upon completion
of the review procedure outlined in subpara-
graph k(2) below. In no circumstances will the
soldier concerned be allowed to submit for sep-
aration earlier than 6 months from the date of
imposition of the bar. Requests of this nature
will be processed in accordance with paragraph
5-26, AR 635-200. Approved requests for dis-
charge are final. Paragraph 5-27, AR 635-200
will be cited as the reason and authority for sep-
aration, and DD Form 214 will be coded RE-4.

/. If an individual's ETS is within 12 months of
the imposition of a bar, the commander initiating
the bar may recommend an extension up to 12
months for rehabilitative purposes, provided
otherwise qualified. If the individual is not
otherwise qualified, request for waiver must be
approved by appropriate waiver approval au-
thority, prior to execution of the oath of exten-
sion. The approval authority for an extension
will be the bar approval authority.

g. When a certificate has been approved by
the appropriate authority, the custodian of the
individual's personnel records will place a signed
copy in the individual's MPRJ (DA Form 201),
where it will remain a permanent part of the file.
The remark "Not recommended for further
service" will be entered on the individual's DA
Form 2-1, in accordance with AR 640-2-1, and
the enlisted person concerned will be advised
that he is barred from reenlistment.

k. After placing an approved certificate in the
enlisted person's file under the foregoing proce-
dure, the company, detachment, or comparable
commander of the unit to which the individual is
assigned or attached for duty and administration
may submit a recommendation to have the cer-
tificate voided. Approval to void such a certifi-
cate may be granted by the same authority that
approved the certificate originally or, if the indi-
vidual has moved to another jurisdiction, by a
comparable commander in that jurisdiction.

(1) A recommendation to void a bar to reen-
listment may be submitted at any time by the
individual's unit commander if he feels the indi-
vidual has proven that he is worthy of retention
in the Army.

1-11
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C3, AR 601 «280

(2) An approved bar to reenlistment will be
initially reviewed by the appropriate unit com-
mander 6 months after date of approval or 30
days prior to the individual's scheduled depar-
ture date from current unit or the individual's
date of separation, whichever occurs first. See
DA Pam 600-8.

(a) If the commander feels a bar to reen-
listment should be removed, he will initiate a
recommendation to this effect in writing. The
approved recommendation voiding the bar to
reenlistment will be placed in the individual's
MPRJ as a permanent part of the file. The Bar
to Reenlistment Certificate will be removed and
destroyed, and the remark "not recommended
for further service" on the DA Form 2-1 will be
lined through, dated, and initiated by the custo-
dian of the individual's personnel records.

(b) If the commander feels the bar to
reenlistment should remain in effect, he will so
notify the custodian of the individual's personnel
records who will enter the following remark on
the individual's DA Form 2-1: "Bar to Reenlist-
ment reviewed; not recommended for removal,
(date)." The commander will make the same
entry on the DA Form 1315.

(c) Subsequent reviews will occur at 6-
month intervals and will be reflected by appro-
priate entries on the soldier's DA Form 2-1,

(3) Upon completion of the review(s) pre-
scribed above, the unit commander will inform
the individual concerned that the bar to reen-
listment has been reviewed and what action was
taken. The unit commander will continue to em-
phasize the seriousness of the bar to reenlist-
ment and the effect it has on promotion eligibil-
ity, continued service in the Army, type of dis-
charge received, and possible civilian employ-
ment opportunities.

1 October 1979

i. The DD Forms 214 (Report of Separa-
tion from Active Duty) of otherwise qualified
persons, who are separated with a bar to reen-
listment in effect, are coded RE-3 even though
an honorable discharge may be issued; however,
if the individual is separated with more than 18
years' service, he will be coded RE-4. This code
mill not be entered on copies furnished the indi-
vidual, the Veterans' Administration, and the
Selective Service.

(1) Commanders of transfer activities will
examine the DA Form 2-1 of each individual un-
dergoing transfer processing and when the re-
mark prescribed in d above appears, he will
enter in Item 27, DD Form 214, "Paragraph
2-23, AR 601-280 applies; AR 600-37 complied
with." This remark mil not be entered on copies
furnished the individual, the Veterans' Adminis-
tration, and the Selective Service.

(2) When the remark prescribed in g above
has been deleted from the DA Form 2-1, the
commander effecting separation will examine the
records to determine if proper authorization was
granted to make the deletion. If the deletion is
not properly substantiated, the remark will be
reentered.

(3) If the deletion is properly substantiated,
separation will be accomplished and no entry will
be made in Item 27, DD Form 214.

j. On all copies furnished the individual, the
Veterans' Administration, and the Selective
Service, the RE code will not appear. The RE
code will continue to be entered on all copies
which remain within the Active Army or are
furnished State adjutants general or USAR area
commanders.

Section IX. CAREER COUNSELOR BADGE

1-36. Eligibility. The Career Counselor Badge
is authorized for wear by all career counselors
holding MOS OOE as primary and serving in an
authorized TOE or TDA position of OOE. Appro-
priate orders will be published to ensure that
only authorized personnel are permitted to wear
the badge.
1-12

1-37. Procurement procedures. Career Coun-
selor Badges are available in the Defense Supply
System and must be requisitioned. Pertinent
information regarding the badges is contained in
paragraph 5-45, AR 672-5-1.

1-38. Control. Commanders will establish ap-
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i priatc.
(2) 16 through 30 days AWOL/Time Lost:

General Court-Martial authority.
(3) More than 30 days AWOL/Tiine Lost:

CG, MILPERCEN.
c. When no specific procedure for a waiver of a

particular disqualification has been prescribed in
this regulation, and a waiver for immediate re-
enlistment is prohibited in paragraph 2-23 or 2-24,
personnel who are otherwise qualified for reenlist-
ment may be recommended by the unit com-
mander through channels to the Cdr, MIL
PERCEN".

d. Persons serving as Army commissioned or
warrant officers. If persons are currently serving
as Army commissioned officers or warrant officers
and have a statutory entitlement to reenlist or are
Regular .-^rray officers quantitatively involun-
tarily separated under provisions of chapter 18,
AR 635-120 (para 18-4) they may reenlist with-
out waiver. For those Reserve officers without a
statutory entitlement, or regular officers who do
not meet the above criteria, requests for waiver
may be submitted through channels to the Com-
mander, US Army Enlistment Eligibility Activ-
ity, if one or more of the following criteria apply:

(1) Were separated as regular enlisted mem-
bei's from another service for the purpose of enter-
ing on active duty as Army Reserve commissioned
or warrant officers.

(2) At an}1 time in their military service,
have been the recipients of the Medal of Honor,
the Distinguished Service Cross, the. Silver Star,
or an equivalent medal awarded by one of the
other US Armed Services.

(3) Have sufficient creditable active service to
retire in enlisted status. Authority to reenlist will
include instructions that the individual will be
placed on the retired list on the first day of the
month following the month of .'cenlistment.
•jce. Alcohol and drug dbuners. Waiver for pur-
pose of extending enlistment or immediate reen-
listment of personnel who have been enrolled in
the Alcohol and Drug Abuse Prevention and Con-
trol Program (ADAPCP) for a minimum of 8
months during current term of service is not re-
quired, providing the individual is recommended
for reenlistment, is otherwise qualified and meets
one of the below criteria:

(1) Persons requesting immediate reenlist-
ment must be declared a rehabilitative success as

TAOO 2»«A

C 2, AR 601-280

outlined in AR 600-85 and must have completed
at least 6 months of the follow-up phase in
ADAPCP.

(2) Persons who need additional service to
complete the ADAPCP are limited to an exten-
sion for the number of months necessary to permit
completion. Extension for this purpose will not
exceed 12 months. These extensions will be accom-
plished under paragraph 3-26 and the reason cited
on DA Form 1695 will be "In the best interest of
the Army."

(3) As an exception to (1) and (2) above,
persons enrolled in ADAPCP may request exten-
sion or reenlistment to meet service remaining re-
quirements incurred by PCS/TDY movement,
unless reassignment is precluded by AR 600-85.

/. Summary, Special or General Courts-Martial.
Personnel with a conviction of one or more sum-
mary, special or general courts-martial must
obtain waiver from CG, MILPERCEN as pre-
scribed in paragraph 2-4 (see note 3, para 2-23).
2-23. Persons Ineligible for Immediate Reen-
listment. a. Applicants to whom the, disquali-
fication (s) listed below apply are ineligible, for
immediate reenlistment and requests for waivers
will not be submitted. They are also ineligible for
promotion unless exception is authorized in ac-
cordance with paragraph 2-236, Appropriate-
copies of DD Forms 214 will be coded RE 3 unless
otherwise indicated. Such persons may be eligible
to apply for Regular Army Enlistment under the
provisions of AR 601-210 at a later date.

(1) Persons being separated from current
term of service whose DD Forms 214 are coded
RE 1A, RE IB, RE 2, RE 3, RE 3A, RE 3B,
RE3C,orRE4A(seeappD).

(2) Persons being separated from current
term of service with a bar to reenlistment in effect
under provisions of this regulation.

(3) Personnel diagnosed as obese or over-
weight by a physician under the provisions of AR
600-9.

(4) Persons with nonqualifying SQT, RQT
scores or denied reenlistment by Force Manage-
ment Branch, MILPERCEN (See para 2-28 this
regulation).

(5) Persons being discharged/separated un-
der the provisions of chapters 6,9,10,11,13 or 14,
AR 635-200 unless RE Code 4 applies under para-
graph 2-24 this regulation.

2-5
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(6) Persons in a. nonpromotable status us de-
fu*d in section I, chapter 7, AR 600-200 (sec note
1).

(7) Persons who have been denied rcenKst-
mcnt under section IT, chapter 4, AR 600-200
(Qualitative Management Program, Retention Ill-
eligibility Point); RE Code !iC applies (sec note
*2)' (8) Persons being separated for physical dis-
ability with entitlement to receive disability sever-
ance pay (AR 635-40).

(9) Persons being separated for physical
disability—EPTS—established by physical evalu-
ation lx>:ml proceed ings (not. entitled to severance
pay) (AR0.1J5-40).

(10) Persons discharged under the provisions
of the Trainee, Dischaige Program or Expeditious
Discharge Program (AR (135-200).

(11) Porsoiib being separated prior to comple-
tion of torm of service as conscientious objectors
mulcr the provisions of AR GOCM3. •

(1_>) Persons vrbo complete their terms of
service and are U-ing si-pa rated as conscientious
objcctoi-s or persons with religions convictions
which preclude- unrest rioted assignments. (Sop
note 4 for exceptions to qualify for immediate
reenlistment.)

(13) Persons who failed to complete individ-
ual weapons qualification training unless exempted
by regulator}' authority.

If. As an exception, rare or unusual cases deter-
mined to be meritorious by the commander and
warranting consideration, may be submitted
through command channels to HQDA ns an excep-
tion to policy under procedures outlined in para-
graph 2-4.

Note 1. Request for extensions of enlistments by uu
amount sufficient to complete 20 years' active Fciioral serv-
ice for porstms who have completed 18, but less than 20
years' service mar be forwarded to the US Army Enlist-
ment I.liglliiUfy Activity in accordance with waiver pro-
cedures outlined in paragraph 2-4rf.

.Vote 3. Commanders having custody of personnel rec-
ords may grunt extensions of enlistments by jin amount
suflioieiit to complete -0 years' nctlve Federal service for
persons who have completed 18 Imt less than 20 years'
service.

.Vo/c {}. 1'rior conviction cannot be considered until
finding of guilty has Kt-onif final lifter review of the case
had been fully completed (s*f Article 70. T:CM.7 and para
108 of Manual fur Courts-Mnrtinl, United States, 1W9
devised Edition)).

.\'(ttc k- Tersons class!fii^l nx 1-A-O noiicomlmtants
with a PMOS in ths inecllc:U ftarwr mnnngement field who
are otlierwlM- qualified may rcenllst for «n option which
will provide continued duty in (lie mwlical center manage-
ment field.

2-6 TAGO 208A
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Note 5. Extensions to permit receipt of PMOS evalu-
ation score are permissible. Additionally, the provisions
of AR 600-200 apply to determine those individuals who
me«t temporary exemption criteria.

2-24. Nonwaivable Disqualifications. Appli-
cants to whom the following disqualification(s)
apply are ineligible for Regular Army reenlist-
ment at any time and requests for waiver or
exception to policy will not be submitted. Ap-
propriate copies of DD Forms 214 will be coded
RE 4 unless otherwise indicated. Such persons
are not eligible to apply for Regular Army
enlistment under the provisions of AR 601-210
at a later date and are not eligible for promo-
tion (see chap. 7, AR 600-200).

a. Insane persons.
6. Persons having a history of psychotic dis-

orders.

c. Persons of questionable moral character,
history of antisocial behavior, sexual perversion
or having frequent difficulties with law enforce-
ment agencies.

d. Persons being processed for separation for
misconduct or unsuitability with 18 or more
years' service completed.

e. Persons barred from reenlistment by De-
partment of the Army under section III, chap-
ter 4, AR 600-200 (Qualitative Screening).
/ Persons currently serving as Army commis-

sioned or warrant officers who are being sepa-
rated and did not have regular Army enlisted
service immediately prior to entering on active
duty as a commissioned or warrant officer
(except as provided in para 2-22); RE code is
NA.

g. Persons whose reenlistment would not be
clearly consistent with interests of national
security under AR 604-10.

h. Persons being separated under the Mili-
tary Personnel Security Program (AR 604-10).

i. Persons being separated from BAD by
reason of physical disability and reversion to
inactive status for the purpose of retirement
under the provisions of Title 10, USC, Sections
1331-1337, in lieu of discharge with entitlement
to receive disability severance pay (AR 635-40).

j. Persons being separated for physical disa-
bility resulting from intentional misconduct or
willful neglect or incurred during a period of
unauthorized absence (not entitled to sever-
ance pay) (AR 635-40).

k. Persons being discharged under AR 635-
200 for homosexual acts.

L Persons being separated for homosexual
tendencies (discharge for unsuitability pur-
suant to recommendation of a board of officers
convened under the provisions of chapter 13,
AR 635-200).

m. Persons separated as aliens without legal
residence in the United States (para 5-6, AR
635-200). RE Code 4A applies.

n. Persons being retired after 20, but less
than 30 years' active Federal service (Title 10,
USC, Section 3914).

o. Persons being retired after 30 years' active
Federal service (Title 10, USC, Section 3917).

p. Persons being retired in lieu of discharge
under AR 635-200 (homosexuality) (Title 10,
USC, Section 3914).

q. Persons whose appropriate copies of DD
Forms 214 will be coded RE 4 upon separation.

r. Persons who have received severance pay
(other than disability).

Section VIII. GRADE

2-25. Basic eligibility criteria, a. Applicant
must not exceed the following retention in
eligibility point by more than 29 days before

termination of contracted service; i.e., reenlist-
ment or extension:

2-7
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Qntdt
E-9
E-8
E-7
E-6

Rttvntitm
Inttieioilitit Point*
(Total Y-ori' Active

Ftdont S.rt-ie.,)

-—_-,_ 30
——— 27
-—-— 24

——— 20
——— 18
——— 10E-J _ _ _ _ _ „ _ _ _ - — . — — — — — — ———

E-3 „ _ _ _ _ - — --———-———————-- 6
E-2 and below .__ ————————— _ - ———— _ . — _ _ _ - 3

* For members of the US Army Band, the US Mili-
tary Academy Band, and the US Army Field Band in
grades E-7, E-8 and E-9, see chapter 4, AR 600-200.

b. Individuals who have attained official DA
or local order-of-merit promotion list status will
be considered for reenlistment under the crite-
ria of the grade in which they will be promoted
as prescribed in chapter 4, AR 600-200.

c. Grade eligibility does not apply to persons
selected for attendance at an officer training
program such as Officer Candidate School or
Warrant Officer Flight Training.

2-26. Waiver action, a. Waiver of grade crite-
ria may be granted by commanders having
custody of personnel records for persons who
have completed 18 years, but less than 20
years, of active Federal service to permit ex-
tension or reenlistment, if necessary, to attain
retirement eligibility.

b. The commanders listed in paragraphs A-
16 and A-l 7 are authorized to grant waivers
for persons who meet the following criteria
(this authority may be delegated to the next
lower major subordinate commanders).

(1) Service member's commander recom-
mends retention based on the member's dem-
onstrated performance and review of the field
DA Form 201 file.

(2) The individual is otherwise eligible for
reenlistment without waiver.

(3) The individual possesses a current
PMOS Evaluation Score of 70 or higher.

(4) The individual's reenlistment or exten-
sion will not exceed 3 years and will not place
ETS beyond the retention ineligibility for the
next higher grade.

1 July 1977

c. Commanders may submit request for waiv-
er of grade requirements to CG, MILPERCEN
when, in the commander's judgment, circum-
stances warrant such consideration.

d. Personnel who require a second waiver of
the reelinstment ineligibility points are not
eligible for a second waiver unless the waiver
authority has obtained approval from CG, MIL-
PERCEN (see para 4-8c, AR 600-200).

2-27. Regular Army Enlistment Grades and
MOS for ARNG/USAR Personnel, a. Members
of the ARNG/USAR on Active Duty (not a
training tour) under the provisions of AR 135-
210 who desire to enlist in the Regular Army
must be fully qualified in accordance with
chapter 2, this regulation. Grade and MOS
upon enlistment will be determined as indicated
below.

b. Grade upon enlistment.
(1) Personnel serving in grades E-5 or

below may be enlisted in current grade.
(2) Personnel serving in grades E-6 or

above may be enlisted in grade E-5.
(3) If a higher grade is desired, a request

for grade determination may be submitted on
DA Form 1696-R (fig. 2-1) to Cdr, MILPER-
CEN in accordance with paragraph 2-4, provid-
ed that:

(a) Grade requested is currently held in
the ARNG/USAR and was previously held in
the Regular Army, or

(6) Individual entered on Active Duty
prior to 1 July 1976 under the provisions of AR
135-210 to serve in a critical MOS as defined in
AR 600-200 and is serving in that MOS.

c. MOS upon enlistment: As directed by CG,
MILPERCEN.

d. The above provisions will not apply during
periods (or termination) of partial or total mo-
bilization. In this event, separate instructions
will be provided to accommodate personnel
affected.

f

C

2-8

4

€

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



1 October 1979 C 3, AR 601-280

^Section IX. SKILL QUALIFICATION TESTS

2-28. Basic eligibility criteria, a. Applicant
must achieve 60 percent or higher on the Skill
Qualification Test (SQT) as reported on the Indi-
vidual Soldier's Report (ISR) or a percentile
ranking of 11 or higher as shown on USAEREC
Form 10A.

6. The above also applies to soldiers reclas-
sified into a new PMOS regardless of test scores
attained in previously held PMOS. Testing in the
new PMOS will be accomplished in accordance
with chapter 5, AR 600-200. If the soldier has
not held the PMOS as required, Force Manage-
ment Branch (FMB) USAMILPERCEN will de-
termine reenlistment eligibility on a case-by-
case basis. If denied reenlistment by FMB, USA-
MILPERCEN, appropriate separation docu-
ments will be coded RE-IB, providing individual
is otherwise qualified without waiver.

c. Soldiers for whom no SQT is available wilt
be considered eligible provided they are recom-
mended by the unit commander. Personnel eli-
giblo for selective reenlistment bonus (SRB)
and for whom no SQT is available must be cer-
tified as qualified in their MOS by their com-
manders. The statement "certified as qualified in
MOS" and authentication by service members'
commander will appear in the "Remarks" block
of the DD Form 4.

d. Personnel for whom there is an SQT avail-
able in their PMOS but who have not taken the
test will be required to take an on-demand test.
Tests will be administered sufficiently in ad-

vance of ETS to allow for administrative proc-
essing including appropriate waivers.

e. In those cases where the ISR test results
are not provided within 60 days of test date, or
the soldier incurs a service remaining require-
ment and ISR test results have not been re-
ceived, even though less than 60 days since
tested, individuals will be considered eligible
under this section provided they are recom-
mended by the unit commander.

/. Soldiers reenlisting for table 4-3 (Army
Service School/Army Training Center Option)
will be considered eligible under this section re-
gardless of SQT score in present MOS provided
they are otherwise eligible and recommended by
the unit commander.

2-29. Waiver action. Waiver of SQT score
criteria may be granted as follows:

a. Immediate unit commander for persons who
have completed 18 years but less than 20 years
of active Federal service, to permit extension or
reenlistment, if necessary, to attain retirement
eligibility.

b. Battalion or battalion equivalent (05 level)
commanders may approve a waiver for personnel
who fail to meet the requirements of paragraph
2-28 above for the first failure. Second failure of
SQT is a nonwaivable disqualification. Individu-
als who are otherwise qualified are not re-
stricted to the limitations in line B, paragraph
2-32, this regulation.

Section X. WEAPONS QUALIFICATION TRAINING

2-30. Basic eligibility criteria. Applicant must
complete initial individual weapons qualification
training. Soldiers who fail to complete this
training will be ineligible for reenlistment. Con-
scientious objectors are exempt from this re-
quirement.

2-31. Waiver action. Not waivable. DOD Form
214 will be coded RE 3 for individuals failing to
complete this training. (See chap. 3 for extension
action.)

2-9
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Section XI. REENLISTMENT PERIODS AND GRADES

2-32. Authorized reenlistment periods, im-
mediate reenlistments in the Regular Army are
authorized for periods of 3, 4, 5, and 6 years.

The reenlistment period selected is at the option
of the applicant, except as otherwise prescribed
below:

Authorized Reenlistment Periods
Li**

A

Autkarittd Rnxit nt Period

C

D

Uen and women authorized to immediately
reenlist for an option or .special program
requir ing a min imum reenlistment
period.

Persons, except Medal of Honor winners,
who are granted waivers for immediate
reenlistment.

Persons in pay grades E-7, E-8, and E-9
to whom the restrictions of line B above
apply, who must satisfy the minimum
service-in-grade requirements for en-
listment in these grades.

Persons immediately reenlisting following
separation from current active service as
an Army commissioned or warrant offi-
cer.

Persons who will exceed the retention in-
eligibility point for their grade (para
2-25) by virtue of a three-year reenlist-
ment period.

As specified by option or program direc-
tive.

Three years. Waiver of this authorized
reenlistment period may only be ap-
proved for personnel with 1-5 days lost
time. Approving authority is the author-
ity for waiver of time lost.

If current term of service cannot be ex-
tended under the provisions of chapter 3
to meet the time-in-grade requirement,
applicant may be reenlisted for the
minimum authorized period which, when
combined with extension, if applicable,
will expire on or as soon as possible after
service requirement has been met.

Three years. Longer period, up to 6 years,
is authorized if retention ineligibility
point outlined in paragraph 2-24 will not
be exceeded before termination of con-
tracted service.

If current term of service cannot be ex-
tended under the provisions of chapter 3
to permit persons to reach the retention
ineligibility point, a two-year reenlist-
ment period may be approved by the
Cdr, USAKEA as an exception to policy.
Requests will be submitted as outlined in
para 2-4.

2-33. Reenlistment grades—general informa-
tion. Unless otherwise prescribed by this regu-
lation or by special directive, the grade, title,
date of rank, the NCO/Specialist status for en-
listed members upon immediate reenlistment in
the Regular Army will be the same as that held
on date of separation.

2-34. Reenlistment grades for former officers
and warrant officers.

a. With statutory entitlement—
(1) An individual currently serving on active

2-10

duty as an officer or warrant officer, who has a
statutory entitlement to reenlist or is a regular
officer quantitatively involuntarily separated
under provisions of chapter 18, AR 635-120, may
apply for immediate reenlistment in the grade
held immediately before entry on active duty as
a commissioned or warrant officer, or in pay
grade E-5, whichever is higher. Commanders
having custody of the individual's personnel rec-
ord will process the individual for immediate
reenlistment, providing reenlistment is in the
same grade and PMOS previously held in en-
listed status. If previously held PMOS is over-
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strength or no longer valid, or change of MOS is
desired reenlistment may be requested in any
balanced or shortage MOS for which qualified,
based on prior military experience (officer or en-
listed). Determination of MOS upon reenlistment
will be made by CG, MILPERCEN, based on
qualifications and the needs of the Army.

(2) If a higher grade is desired, a request for

C 3f AR 601-280

grade determination will be submitted on DA
Form 1696-R (Reenlis tment Qual ifying
Application—Specially Recruited Personnel)
(Fig. 2-1) which will be locally reproduced on 8-
by 10^-inch paper. The title will appear on all
locally reproduced forms.

(3) The MOS and pay grade in which the com-

2-10.01
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ment qualifications to include those ineligible for
reenlistment by virtue of a nonwaivable disqual-
ification.

(1) Member's wife is pregnant and will be
confined after expiration of his current term of
service. Extension will not exceed 12 months.
Medical confirmation required.

(2) Member's dependent is ill and requires
medical care. Extension will not exceed 12
months. Medical confirmation required.

(3) Member has submitted a request for ex-
ception or waiver to meet reenlistment eligibility
criteria and it is apparent that the member's
ETS will occur prior to final determination by
the waiver/exception approval authority. Ex-
tension will not exceed three months and will
not be authorized once transfer point processing
has begun.

(4) Member has attained 18 but less than 20
years active service. Unless being separated for
disciplinary or medical reasons, the enlisted
member may request extension to complete 20
years active service. Extension will not exceed
24 months and will be limited to the number of
months necessary to complete 20 years active
service. Recommendations for denial of such re-
quests will be forwarded to CDR, USAEEA.
Extensions are not authorized under this sub-
paragraph if the provisions of paragraph 3-3 this
regulation or AR 600-9 apply.

(5) Member barred from reenlistment by DA
under provisions of chapter 4, AR 600-200 may
be extended as prescribed in section IV, chapter
4, AR 600-200.

d. A period of extension will be for one or
more months as required and may not exceed the
minimum term of reenlistment except in rare
and unusual cases. In no case will a single exten-
sion or the combined extensions of one enlist-
ment exceed 48 months. If the period of reten-
tion required is less than one month beyond
ETS, appropriate action will be taken under AR
635-200. In the event a period of extension
under the provisions of subparagraph 3-26 (6) or
(7), above, combined with any previous exten-
sions(s) would exceed the 48 month-limitation,
commanders may request an exception to policy
to permit reenlistment.

C 3, AR 601-280

ire. Normally, only one extension of an en-
listment will be authorized. However, the ap-
propriate GCM authority may authorize a sub-
sequent extension, when justified, unless MIL-
PERCEN must act upon a waiver request before
an individual is fully qualified.

/. Requests for cancellation of extension
from personnel who have extended but did not
receive the benefits of such extension may be
approved by the commander exercising general
court-martial authority. Request will include
complete facts and circumstances and justifica-
tion for cancellation. When approved, the origi-
nal of the request for cancellation will be for-
warded to Cdr, USAEREC, Fort Benjamin
Harrison, IN 46249, and the duplicate will be
filed in the DA Form 201 in accordance with AR
640-10. Concurrently with the approval of a can-
cellation of an extension of enlistment, action
will/be taken to correct and/or cancel, as appro-
priate, any record, reports, personnel action,
etc., affected by the extension.

g. Extensions may also be canceled by GCM
authority for the purpose of immediate reenlist-
ment, or longer extension when an individual in-
curs a service remaining obligation imposed by
Department of the Army that cannot be met on
current term of service as extended. The indi-
vidual must be otherwise qualified for reenlist-
ment to include approved waiver of disqualifica-
tions by appropriate authority. This action may
be taken whether the extension has commenced
or not.

h. Personnel who have extended their term of
enlistment beyond the sixth or tenth year of
total active service thereby losing their SRB en-
titlement, may cancel the extension during the 3-
month period preceding commencement for the
purpose of immediate reenlistment. This provi-
sion does not apply to personnel already serving
on such an extension.

3-3. Processing of persons who are required
and refuse to take action to meet length-of-
service requirements, a. Individuals who indi-
cate a desire to refuse to take action to meet
length of service requirements will be initially
counseled at the MILPO on the effects of their
refusal. A statement to the effect that the indi-
vidual has been counseled and refused to comply

3-3
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Section XI. REENLISTMENT PERIODS AND GRADES

2-32. Authorized reenlistment periods, im-
mediate reenlistments in the Regular Army are
authorized for periods of 3, 4, 5, and 6 years.

The reenlistment period selected is at the option
of the applicant, except as otherwise prescribed
below:

Authorized Reenlistment Periods
Li**

A

Autkarittd Rnxit nt Period

C

D

Uen and women authorized to immediately
reenlist for an option or .special program
requir ing a min imum reenlistment
period.

Persons, except Medal of Honor winners,
who are granted waivers for immediate
reenlistment.

Persons in pay grades E-7, E-8, and E-9
to whom the restrictions of line B above
apply, who must satisfy the minimum
service-in-grade requirements for en-
listment in these grades.

Persons immediately reenlisting following
separation from current active service as
an Army commissioned or warrant offi-
cer.

Persons who will exceed the retention in-
eligibility point for their grade (para
2-25) by virtue of a three-year reenlist-
ment period.

As specified by option or program direc-
tive.

Three years. Waiver of this authorized
reenlistment period may only be ap-
proved for personnel with 1-5 days lost
time. Approving authority is the author-
ity for waiver of time lost.

If current term of service cannot be ex-
tended under the provisions of chapter 3
to meet the time-in-grade requirement,
applicant may be reenlisted for the
minimum authorized period which, when
combined with extension, if applicable,
will expire on or as soon as possible after
service requirement has been met.

Three years. Longer period, up to 6 years,
is authorized if retention ineligibility
point outlined in paragraph 2-24 will not
be exceeded before termination of con-
tracted service.

If current term of service cannot be ex-
tended under the provisions of chapter 3
to permit persons to reach the retention
ineligibility point, a two-year reenlist-
ment period may be approved by the
Cdr, USAKEA as an exception to policy.
Requests will be submitted as outlined in
para 2-4.

2-33. Reenlistment grades—general informa-
tion. Unless otherwise prescribed by this regu-
lation or by special directive, the grade, title,
date of rank, the NCO/Specialist status for en-
listed members upon immediate reenlistment in
the Regular Army will be the same as that held
on date of separation.

2-34. Reenlistment grades for former officers
and warrant officers.

a. With statutory entitlement—
(1) An individual currently serving on active

2-10

duty as an officer or warrant officer, who has a
statutory entitlement to reenlist or is a regular
officer quantitatively involuntarily separated
under provisions of chapter 18, AR 635-120, may
apply for immediate reenlistment in the grade
held immediately before entry on active duty as
a commissioned or warrant officer, or in pay
grade E-5, whichever is higher. Commanders
having custody of the individual's personnel rec-
ord will process the individual for immediate
reenlistment, providing reenlistment is in the
same grade and PMOS previously held in en-
listed status. If previously held PMOS is over-
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with orders will be prepared at the MILPO and
forwarded to SMs commander for signature.
The statement will then be authenticated by the
counseling officer.

b. The statement will include date, time and
place of the counseling and indicate that SM un-
derstands that his refusal to take action to com-
ply with orders will —

(1) Place SM in nonpromotable status.
(2) Prohibit SM from enlisting for a period of

at least 93 days following separation.
(3) Result in RE code of 3A which requires

waiver by Department of the Army prior to en-
listment. If waiver is approved, SM will lose at
least two grades from that held at discharge in
the grade determination process.

(4) Prohibit extension of enlistment.

c. The authenticated statement will form the
basis for appropriate deletion action under pro-
visions of AR 614-200. The original statement
will be forwarded to Cdr, USAEREC, Fort

Benjamin Harrison, Indiana 46249 to be filed
permanently in the OMPF. A duplicate copy will
be filed in the individual's MPRJ and destroyed
at time of separation from service. An additional
copy of the statement will be forwarded to MIL-
PERCEN, (DAPC-EP-appropriate career
branch symbol), 2461 Eisenhower Avenue,
Alexandria, VA 22331. See table 1-1, AR 614-
200 for file symbol.

d. Requests for withdrawal of counseling
statement by persons serving in CONUS will be
fully justified and submitted to Commander, US
Army Enlistment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132, for approval/
disapproval. Personnel serving overseas will
forward requests for withdrawal of counseling
statements, fully justified, to the major oversea
commander for approval/disapproval. Such re-
quests will be submitted prior to 90 days (120
days for E-7, E-8 and E-9) before rotation date,
Disposition of approval of withdrawal of coun-
seling statement will be the same as the coun-
seling statement (a above).

c
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Table 3-1. Extension of Enlistment Criteria*

K
U
L
E
1

2

3

4

5

6

7

If • member requests an extension and
the purpose is

to meet service-remaining requirements for service school
training or assignment of choice
volunteering for an oversea assignment or to complete a nor-
mal oversea tour
to meet service-remaining requirement for service school
training or assignment for which selected
selected for oversea assignment with insufficient service-re-
maining as prescribed in AR 614-30. including members of
units which are making a unit movement overseas
ordered overseas and qualified for movement of dependents
with insufficient service remaining to complete the pre-
scribed accompanied tour for the area to which assigned
serving in an oversea area and qualified for movement of de-
pendents with insufficient service remaining to complete the
prescribed accompanied tour for the area to which assigned
to meet service remaining requirements for promotion

extension of any
one enlistment
will not exceed

48 months

48 months

48 months

48 months

48 months

48 months (See para
3-laCD)

24 months

and action will be
taken

prior to compliance with order di-
recting movement
prior to compliance with order di-
recting movement
prior to compliance with order di-
recting movement
prior to compliance with orders di-
recting movement

prior to compliance with order di-
recting movement

prior to being granted approval for
nonconciirrent travel of dependents

upon individual notification by pro-
motion authority

All extensions will be limited to minimum times required to achieve desired purpose

3-4.1
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CHAPTER 4
REENLISTMENT OPTIONS

4-1. General. Reenlistment options are de-
signed to meet the personal desires of the soldier
and to fill the requirements of the Army. To
serve the interests of both the individual and the
Service, it is necessary to ensure that a man ac-
cepted for reenlistment is qualified for the option
he has chosen. It is also important for the appli-
cant to be familiar with what is expected of him
when he selects a particular option.

4-2. Qualifications. Regardless of the option
chosen, all applicants must meet basic eligibility
standards listed in chapter 2. The purpose of this
chapter is to discuss additional standards which
apply to each of the options offered.

4-3. Restrictions. Career counselors and appli-
cants should be aware of certain restrictions
which must be thoroughly understood before
referring to the option tables (tables 4-1 through
4-16). These restrictions are:

a. A former member of the Peace Corps who
served overseas may not be reenlisted for op-
tions which would r e q u i r e assignment to
INSCOM, any intelligence duties, or to the
country in which he served as a Peace Corps
volunteer.

*6. Individuals who have been previously
selected for assignment, either individually or as
a unit, are eligible only for present duty assign-
ment option (table 4-2). Qualified first-term ap-
plicants eligible for reenlistment, who are on or-
ders for reassignment within CONUS, are eli-
gible to reenlist for any option for which qual-
i f ied. Qualified applicants, who have been
selected for oversea service and who have 4 or
less years of service for pay completed, may be
reenlisted for any option for which qualified at
expiration of term of service (ETS). As used in
this regulation, qualified applicants who have 4
or 6 years service or less for pay purposes are
defined as personnel who have or will complete
no more than that amount of service at ETS.
Personnel who will complete more than 4 to 6

years service for pay at ETS and are discharged
prior to ETS for immediate reenlistment with
less than that amount of service, do not qualify
for reenlistment options or conditions requiring
4 or 6 years service or less for pay completed.

c. A service member who was awarded a
PMOS as a result of completion of formal train-
ing of 20 weeks or more, may not reenlist for
further MOS training until he has served in his
PMOS for the same period of time required by
service-remaining requirements in chapter 11,
AR 614-200. This restriction does not apply—

(1) To an individual who, in his last school
course, acquired 20 weeks or more as a prereq-
uisite to further training; and that further
training is the reason for which he desires to
reenlist.

(2) At normal ETS.
(3) To personnel with PMOS 04B or 04C who

have completed a utilization tour.
d. The provisions of c above also apply to an

individual who—
(1) Has completed 20 or more weeks of

training.
(2) Is undergoing training scheduled for 20

or more weeks duration.
e. An individual authorized discharge for the

convenience of the Government under the provi-
sions of AR 635-200 to immediately reenlist, will
be reenlisted for a period of service which will
expire no earlier than his current ETS plus 8
months.

iff. A Regular Army enlisted member, except
an initial tenner, who has completed more than 4
years' service for pay purposes; who is not re-
quired to take action to meet length-of-service-
requirements; and who does not reenlist im-
mediately at the last duty station to which as-
signed, will be classified as not eligible to reen-
list for a period of 93 days after discharge. The
individual's separation documents will be coded
RE-1A.

4-1
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g. Personnel in oversea areas who elect to re-
turn to CONUS for ETS will not be permitted
reenlistment once departed from the oversea
area, and will be processed for immediate sep-
aration from the service upon arrival at the
CONUS transfer point.

4-4. PCS considerations. The selection of an
option under this regulation is permitted even if
it will result in a second or subsequent perma-
nent change of station during the same fiscal
year. See AR 614-6.

*4-5. Stabilized assignments. Individuals,
other than drill sergeants, serving on a
stabilized assignment may reenlist for any avail-
able option for which qualified without regard to
length of time served in the current assignment.
Individuals assigned to drill sergeant duty must
complete the service obligation (24 months after
successful completion of Drill Sergeant School)
prior to reenlistment.

4-6. Waiving reenlistment commitments, a.
An individual reenlisted with a specific commit-
ment, who later desires to waive his commit-
ment, will be required to sign a statement in
duplicate as follows:

"I voluntarily waive my reenlistment commitment
made at the time of my reenlistment. I realize and fully
understand that I will be assigned in accordance with the
needs of the service."

b. The original of this statement will be for-
warded to the Commander, US Army Enlisted
Records and Evaluation Center, Fort Benjamin

1 October 1979

Harrison, IN 64249. The duplicate will be at-
tached to the copy of the DD Form 4 in the
service member's MPRJ. When a reenlistment
commitment for an authorized assignment is
waived prior to the report date, approval of the
cancellation will be obtained from the office
which authorized the assignment. Waiving a
reenlistment commitment does not in itself can-
cel existing assignment instructions.

4-7. MILPERCEN processing procedures. In
addition to requirements contained in line items
6 and 7 of each option table, career counselors
and responsible reenlistment processing person-
nel will comply with the procedures established
and disseminated under separate cover by CG
MILPERCEN, for the reporting of all soldiers
for reenlistment authorization, to include is-
suance of assignment and training instructions
when required and obtaining reenlistment or ex-
tension control numbers.

4-8. Reenlistment options. Tables 4-1 through
4-16 provide instruction for reenlistment op-
tions available. As an exception to line 3 of each
option table, personnel serving on their first
term of active Federal service may be dis-
charged for the purpose of immediate reenlist-
ment at any time during the last 6 months of
current term of service. Personnel will be ad-
vised that discharge for the purpose of im-
mediate reenlistment earlier than 3 months prior
to ETS will not entitle them to payment for ac-
crued leave.

Name of Option ruble
Regular Army Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-1
Present Duty Assignment Option .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-2
Army Service School/Army Training Center Reenlistment Option . . . . . . . . . . . . . . . . . . 4-3
Oversea Area Reenlistment Opt ion. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-4
CONUS Station of Choice Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-5
US Army Intelligence and Security Command (INSCOM) Reenlistment Option .......4-6
MOS for Training and Assignment Under the INSCOM Reenlistment Option ....... 4-6A
Special Intelligence Duties Keenlistment Options . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-7
Bandsman Reenlistment Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-8
In-Service Reenlistment Option for Recruiting Duty . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-9
Combat Arms Unit of Choice Reenlistment Option .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-10
USACC Reenlistmen. Option . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-11
Language School Reenlistment Option... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4-12

4-2
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Name of Option Tublr

*

L'S Army Berlin Brigade Rcenlistmcnt O p t i o u _ _ - - _ _ _ _ _ _ _ _ _ _ . _ _ „ _ _ _ _ _ _ _ _ _ _ _ . . _ _ 4-13
US Army 3d Infantry Reenlistment Option_____„________________ 4-14
US Army Ranger Unit Hecnlistmcnt O p t i o n . . . - _ _ _ _ _ - _ _ _ „ - _ _ _ , _ _ _ _ _ _ - . _ _ „ _ _ _ _ . 4-15
US Array Special Forces Ueenlistmcnt O p t i o n . , _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4-10

Table 4-1. Regular Army Reenlistment Option

Line itrtn Comment
1 NAME OF O P T I O N . . . _ _ _ . . _ _ _ . . _ _ _ . . _ _ _ . . _ _ _ „ Re^ulur Army Reenlistment Option.
2 DESCRIPTION OF OPTION... . . . .___.._. .__ Promises assignment to training nnd/or duty in accordance

with the needs of the Army.
:, AVAILABLE TO QUALIFIED APPLICANTS, a. \Vho are rcenlisted for periods of 3, 4, 5, and 0 years.

b. Who are not eligible to select another available option,
regardless of grade or amount of service completed.

c. When: At any time during the last 3 months of current
term of service, unless reeulisting to meet service-remaining
requirement as provided in chapter 3.

4 I'UKRllQUIi-ITF.S... ..... _ - - . . _ - . _ _ _ _ - _ _ _ _ Meet basic eligibility criteria prescribed in chapter 2 with or
without waiver for disqualification(s). Personnel granted
waiver for disqualification(s) are limited to a 3-ycar enlist-
ment jwriod, except that persons with waiver of 1 to 5 days
lost time may be approved for a longer period by the appro-
priate waiver approval authority.

a. No promises ciui be made that the entire enlistment
period or any deOnite portion thereof will be served in a
specific assignment.

b. If grade or MOS chav-gcs prior to reassignment, appli-
cant may be assigned according to current qualifications
and needs of the Army.

a. Normal processing procedures presented by this regu-
lation.

b. Recnlist-Tient will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will bo transmitted
in accordance with the provisions of AR 040-10.

c. When appropriate, request assignment instructions in
accordance with AR 614-200.

None.

5 INFORMATION FOR APPLICANTS.

OPTION PROCESSING PROCEDURES..^.

DA Form 3280, Parts I through IV—all applicants.

7 SPECIAL PROCESSING INSTRUCTIONS
FOR OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT HE-
QUIRED.

9 RECORD ENTRIES AND ORDERS....... Orders and records of applicants found to be qualified for re-
enlistment for a specific option will contain entries as follows:

a. Orders: Rcfinlistmcnt orders will specify that applicant
is rccnlistJng for the Regular Army Kecnlistment Option
under the provisions of table 4-1, AR 601-260. Enter re-
enlistment control number.

b, DD form 4 (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): Sco table 5-1, item lOc
(Remarks).

Table 4-2. Present Duty Assignment Option
,hit ittia Comment
I NAME OF O P T I O N _ _ _ _ _ _ _ . _ _ _ . . . _ . _ _ _ _ . . _ Present Duty Assignment Option.

•2 DESCRIPTION OV OPTION-_« . . . _ . . . __ . . . Promises initial assignment after reenlistment will be to
present duty assignment or to any vacancy for which quali-
fied, provided n change of station is not involved and losing
and gaining commanders concur.
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Line Ken
3 AVAILABLE TO QUALIFIED APPLICANTS.

4 PREREQUISITES.

5 INFORMATION FOR APPLICANTS.

6 OPTION PROCESSING PROCEDURES. _ _ _

7 SPECIAL PROCESSING INSTRUCTIONS
FOR OVERSEA COMMAND.

Oommtnt
a. Who arc reenlisting for periods of 3, 4, 5, or 6 years.
b. Who arc permanent party personnel, regardless of grade

or amount of service completed.
c. When: At any time during the last 3 months of current

term of service, unless reenlisting to meet service-remaining
requirement as provided in chapter 3.

Meet basic eligibility criteria prescribed in chapter 2 with or
without waiver for disqualification(s). Personnel granted
waiver for disqualification (s) are limited to a 3-year enlist-
ment period, except that persons with waiver of 1 to 5 days
lost time may be approved for a longer period by the appro-
priate waiver approval authority.

a. Option is for Initial assignment only and no promises
can be made that the enlistment period or any definite
portion thereof will be served in the assignment chosen.

6. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

a. Normal processing procedures prescribed by this regu-
lation.

b. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmitted
in accordance with the provisions of AR 640-10.

o. Processing requirements in the oversea command arc
the same as those within CONUS except as modified herein.

b. Members in grades E-6 and below serving in oversea
commands may elect a guaranteed 12-month period of
assignment in the unit to which assigned effective from date
of reenJistment.

c. Authority to approve 12-month guarantee, when all or
any portion of the guaranteed period exceeds the normal
tour, ia the prerogative of the appropriate oversea com-
mander.

d. If member's. DEROS will occur prior to the completion
of the 12-month guarantee, his oversea tour will be extended
for a sufficient period to ensure the full 12-month guaranteed
period.

o. DA Form 3286, Parts I through IV— all applicants.
6. An entry will be made in items 2 and 3, DA Form 3286,

when member is assigned overseas and reenlistment for this
option includes a guaranteed 12-month period of assignment
from date of reenlistment.

Orders and records of applicants found to be qualified for
reenlistment for a specific option will contain entries as
follows:

a. Orders: Reenlietment orders will specify that applicant
is reenlisting for the Present Duty Assignment Option
under the provisions of table 4-2, AR 601-280, and will
include reenlistment control number.

6. DD Form 4 (Enlistment or Reenlislment Agreement, —
Armed Forces of the United States): See table 5-1, item 10c
(Remarks).

Table 4-5. Army Service School/Army Training Center Reenlistment Option
Jta* Qmmnt

1 NAME OF OPTION —————————— _ _ —— _ _ Army Service School/Army Training Center Reenlistment
Option.

8 STATEMENTS FOR ENLISTMENT RE-
REQUIRED.

9 RECORD ENTRIES AND ORDERS.
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Live Hen Comment
*2 DESCRIPTION OF O P T I O N . _ _ _ _ _ _ _ _ _ _ _ _ Promises attendance at the specific MOS producing Army

service school/training center course of choice, except for
applicants for armor specialist who will be promised only a
specific training course designator. Reenlistment at secondary
MOS course is authorized providing entry level training is
taught at same installation.

3 AVAILABLE TO QUALIFIED APPLICANTS. a. Reenlisting for 3-, 4-, 5-, or G-ycar periods.
b. In pay grade E-C or below, regardless of amount of

service completed (see lino 4/).
c. When: At any time during the last 3 months of current

term of service.
•*4 PREREQUISITES... . .______________ o. Meet basic eligibility criteria prescribed in chapter 2

without waiver for disqualifications except for lo^t time of
1 td 5 days. Personnel granted waiver of lost time are limited
to a 3-yeor enlistment period unless approved for a longer
jwriod by the appropriate waiver approval authority.

b. Possess a physical profile equal to or higher than (in
every factor) the physical profile contained in AR Gil-201
for the MOS.

c. Meet, without exception, the prerequisites prescribed
in AR (il 1-201 and DA Pam 351-4 for attendance at tho
school course of choice. Criteria that requires high school/
college subject credit will be verified by appropriate school
transcript(.«).

d. Select a course which required no special processing
for application, such as would be required for OCS, Army
language training, WO flight training, nuclear power plant
operator.

e. In a pay grade that is not higher than that authorized
in AR Gil-201 for the three-character MOS in which to be
trained (exclusive ol prerequisite entry level training).

/. If in pay grade E-G, upon reenlistmcnt—
(1) Possess a PMOS that is listed as surplus in DA

Circular 611 series or
(2) Request a course which provides advanced training

for career development in currently held three-character
PMOS, provided that MOS is not included as surplus for
pay grade E-7. These applicants may not request training
wi.hin their current MOS except at a higher skill level
than currentlj' held.

g. If an NCO applying for a course in which his NCO
grade is not authorized, sign a statement prior to reenlist-
ment agreeing to accept specialist status upon successful
completion of school course.

h. Possess security clearance, if required, prior to arrival
at the service school.

». Meet any other special requirements for the school
course selected.

5 INFORMATION FOR APPLICANTS... — .. Applicant will be—
a. Oriented on tho school courses in which interested,

including an explanation and discussion of course purpose,
scope, and prerequisites as outlined in DA Pam 351-4 and a
review of the MOS description (AR 011-201) for which the
course trains.

b. Advised to indicate second and third choice school
courses in the event course quotas are not available for
first choice.

c. Assisted in selecting alternate courses, when appropriate.
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Lint Hen
5 INFORMATION FOR APPLICANTS.

6 OPTION PROCESSING PROCEDURES....

SPECIAL PROCESSING INSTRUCTIONS
FOR OVERSEA COMMAND.

Comment
d. Advise that if relieved from the school course of pre-

requisite, training for academic deficiency, disciplinary
reasons, or failure to retain required security clearance, he
will be reassigned in accordance with the needs of the
Army and will be required to complete the term for which
he reenlisted.

e. Informed that if the school course selected is discontin-
ued before he attends or while he is in attendance, or if he
is later medically disqualified for the course selected, he will
be provided the opportunity to select another course for
•which qualified and for which quotas are available.

/. Be imformod that individuals selecting an option for
retraining which, upon successful completion, will result in
^designation of PMOS (chap. 10, AR 600-200) will lose their
entitlement to the Selective Reenlistment Bonus unless other-
wise specified in current reenlistment bonus directives.

g. If an applicant becomes disqualified after reenlistment
and prior to starting the course for which he reenUsted, he
will be reassigned against the needs of the Army.

h. If an applicant should fail to reenlist, a report of can-
cellation will be made to the office which authorized the
assignment.

i. If a change in the applicant's grade and/or MOS occurs
prior to rcenlistmeut, applicant will be reported for confir-
mation or change of assignment.

j. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmitted
in accordance with the provisions of AR 040-10.

a. Requests for school course quotas under this option
will be made by telephone in CONUS between 0700 and
1530 hours (Eastern Standard or Eastern Da5*light time, as
appropriate), Monday through Friday, AUTOVON 221, Ext
S041/S042/S013.

6. The following personnel data will be reported when
school quota is requested:

(1) Grade.
(2) PMOS.
(3) BPED.
(4) BASD.
(5) ETS.
(6) School course choices.
(7) Name.
(S) SSN.
(9) Physical profile.
(10) Appropriate aptitude area score.
(11) Security clearance.
(12) Reenlistment date.
(13) Reenlistment leave (amount.)

a. Requests for school quotas will be submitted tclcphoni-
callj' with the information required by line 66, with excep-
tion of (13), to IIQDA (DAPC-EPT-S), Alexandria, VA
22331, not earlier than 10 months or later than 3 months
prior to anticipated departure from oversea commands. The
following information will be included:

(1) Current tour is in long or short tour area.
(2) Effective date of departure for overseas.
(3) Requested dale of return to CONUS. If applicant

desires and i<= eligible to extend rotation date in consideration
of attending school of choice, so indicate.
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1 July 1977 AR 601-280

Table 4-3. Army Service SchooI/Armv Training Center Option—Continued
Lint /(fin

7 SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND—Continued.

8 STATEMENTS FOR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS _ . _ _ _ . _ _ _ _ ...

Commrtit
(4) Amount of leave desired upon return to CONUS.

b. Applicants with 6 or less years' service for pay purposes
are authorized discharge under the provisions of AR 635-
200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts 1 through IV—all applicants.
a. Reenlistment orders will include the following addition-

al information:
(1) Course number and title.
(2) Class reporting date.
(3) Reenlistment control number.
(4) Reporting date to school (same as class reporting

date).
6. Orders will assign enlistees to the student detachment

of the appropriate Army service school as follows:
(1) Those reenlisted for attendance at a school course of

20 or more weeks' duration will be assigned to the school in
a PCS status.

(2) Those reenlisted for attendance at a school course
of less than 20 weeks' duration will be assigned in accord-
ance with instructions for CG, MILPERCEN. Custodian of
personnel records will obtain ultimate unit of assignment
from appropriate career management branch, DA, MIL-
PERCEN prior to issuance of orders directing movement.

c. DD Form 4 (Enliatment or Reenlistment Agreement-
Armed forces of the United States): See table 5-1, item lOc
(Remarks).

a Table 4-4. Oversea Area Reenlistment Option
Lint Item
1 NAMEOFOPTION _ _ _ _ _ _ _ _
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED APPLICANTS ....

4 PREREQUISITES

t

Comment
Oversea Area Reenlistment Option
Promises to qualified applicants:

a. Assignment to one of the following oversea areas of
choice:

(1) Korea.
(2) Pacific area, long tour.
(3) Pacific area, short tour.
(4) Alaska.
(5) Caribbean area.
(6) Europe.

b. A guarantee of 12 months in long tour areas or 12
months from date of arrival of dependents, whichever
occurs later.

a. Reenlisting for 3-, 4-, B-, or 6-year periods who are in
pay (trade E-6 or below, regardless of the number of years
service completed.

6. When: At any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications except for lost time of
1 to 5 days. Personnel granted waiver of lost time are
limited to a 3-year enlistment period, unless approved for a
longer period by the appropriate waiver approval authority.

6. Qualify as a volunteer for oversea service under AR
614-30.

c. Be qualified in PMOS for which an oversea requirement
exists.
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Table 4-4. Oversea Area ReenHstment Option—Continued
Ittm

6 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

Commtni
a. If applicant is a non-US citizen, a favorable backgroun

investigation with recommendation for oversea assignment
must be completed prior to oversea movement. Failure to
receive such a favorable investigation will negate the over-
sea option and applicant will he assigned in accordance
with the needs of the Army and required to complete the
term for which enlisted.

6. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen except when specifically stated in option table.

c. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

d. For individuals reenlisting with a guaranteed assign-
ment, the following applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals will be given their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, re assignments will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice is
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or deployed station, area, or unit.

e. Applicants are not guaranteed assignment to a partic-
ular unit in their area or station of choice, and any promises
to the contrary, made to them orally or recorded on any
enlistment documents will be considered void.

a. Obtaining assignment instructions (see line 7 for special
instructions pertaining to oversea commands):

(1) Requests for assignment instructions under this op-
tion will be made by telephone in CONUS, AUTOVON 221,
Extension 7740 or 7782.

(2) In the request for assignment instructions, report
the personnel data required by AR 614-200 and the follow-
ing:

(a) Additional awarded MOS.
(6) Desired assignment (three choices in order of

preference).
(c) Last oversea area for which a complete tour is

credited, DROS. If no complete tour, indicate none.
(d) Applicant's eligibility for concurrent travel of

dependents and whether he desires to request concurrent
or nonconcurrent travel of dependents.

(«) Physical profile code.
(/) If applicant ia a non-CONUS resident, indicate

area of residence.
6. Processing required for oversea movement. The unit to

which the individual is assigned at time of reenlistment for
this option is responsible for the following:

(1) POR qualification of the individual under the provi-
sions of AR 612-2.

(2) Informing persons with dependents of the provisions
of AR 65-46.

(3) Processing persons who are not eligible for or who
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Table 4-4. Oversea Area Reenlistment Option—Continued
Lint

6 OPTION PROCESSING PROCEDURES
—Continued.

Ittm Comment

do not desire to request concurrent travel of dependent? as
follows:

(a) Port call instructions will he requested in accord-
ance with chapter 3, AR o.r>-28.

(b) Upon receipt of port call instructions and comple-
tion of POR processing, the individual will be reassigned from
his current unit to the appropriate USAOSREPLSTA for fur-
ther assignment to the oversea command.

(4) Processing persons who are eligible for and who desire
to request concurrent travel of dependents as follows:

(a) Request for concurrent travel of dependents (unless
submission is precluded or suspended by separate DA direc-
tives and/or orders) will be transmitted to the oversea com-
mander in accordance with AR 55-46.

(b) If request for concurrent travel is approved, the in-
dividual will be reassigned from his current unit directly to
the specific oversea organization and station. Processing will
be in accordance with the provisions of AR 55-46 and port
call will be requested in accordance with chapter 3, AR
55-28.

(c) If request for concurrent travel is not approved, in-
dividual will be processed as outlined in (3) above.

c. Normal processing procedures prescribed by this regula-
tion.

d. Request for assignment instructions may be requested
up to 6 months prior to anticipated date of reenlistment.

e. If an applicant should fail to reenlist for an authorized
assignment, a report of cancellation will be made to the office
which authorized the assignment.

/. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant will
be reported for confirmation or change of assignment.

g. Reenlistment will be accomplished and all required per-
sonnel records prepared or completed prior to the individual's
reassignment. Personnel records will be transmitted in ac-
cordance with the provisions of AK 640-10.

h. Applicants will be advised that they may not indicate on
any enlistment document that reenlistment is for a particular
unit.

o. Processing requirements in the oversea command are the
same as those with CONUS, except as modified herein.

b. Request for assignment instructions will be requested 1
to 5 months prior to anticipated departure from the oversea
command.

c. Applicants with 6 or less years service for pay purposes
are authorized discharge under the provisions of AR 635-200
for the purpose of immediate reenlistment for reassignment to
another oversea area at KTS.

d. Applicants with more than 6 years service for pay must
complete the normal oversea tour and be within the last 3
months of current term of service.

8 STATEMENTS FOR ENLISTMENT REQUIRED DA Form 3286, Parts I through IV—all applicants.

9 RECORD ENTRIES AND ORDERS . . . . . . . . . . . . . . Orders and records of applicants found to be qualified for
reenlistment for this option will contain the following en-
tries:

4-9
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Table 4-5. CONUS Station of Choice Reenlistment Option
Litu

1 NAME OF OPTION....... . .

2 DESCRIPTION OF OPTION

AVAILABLE TO QUALIFIED APPLICANTS.

PREREQUISITES

INFORMATION FOR APPLICANTS,

Comment

CONUS Station of Choice Heenlistment Option.
This option guarantees assignment of a minimum 12 months

duration at the CONUS station of choice. For a listing of
CONUS stations, refer to paragraph 1-13, AR 680-29.

a. Reenlisting for 3-, 4-, 5-, or 6-year periods.
b. In pay grades E-6 and below, regardless of the number

of years service completed, who are serving in an oversea
area or who are serving in CONUS and desire a 12-month
period of stabilization at the station to which presently as-
signed.

c. When: at any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualification, except for lost time of 1
to 5 days. Personnel granted waivers of lost time are lim-
ited to a 3-year enlistment period, unless approved for a
longer period by the appropriate waiver approval authority.

6. Be qualified in an MOS for which a requirement exists
at the CONUS station for which applying,

c. Have no assignment limitation which will preclude as-
signment to the station of choice.

d. If serving overseas, personnel with more than 6 years
service for pay must complete the normal ate tour and be
within 3 months of ETS; or, if applicant has 6 or less years'
service for pay purposes, he must be at ETS prior to com-
pletion of the oversea tour.

a. Qualified applicants in CONUS may only apply for a
12-month period of stabilization at the station to which as-
signed. Custodian of personnel records will validate upon
receipt of Reenlistment control number (RCN) from MIL-
PERCEN.

*6. Period of stabilization will commence on date of
reenlistment or, in the case of oversea returnees, upon ar-
rival at new station, whichever is later. If subsequently
placed on TOY in excess of 30 days, the period of stabiliza-
tion will be extended by that number of days in excess of
the initial 30-day period unless stabilization is waived by the
individual concerned. If HQDA determines that, to meet
the operational needs of the Army, the unit, be it a com-
pany or detachment, must be deployed from the parent or-
ganization, the SOC reenlistee will deploy with the unit and
no grounds for a broken reenlistment commitment will
exist.

r. If grade or MOS change occurs prior to reassignment,
applicant may be ineligible for the assignment for which en-
listing and may be assigned according to current qualifica-
tions and needs of the Army.

4-10

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



1 July 1978 C1,AR 601-280

Luu
Table 4-5. CONUS Station of Choice Reenlistment Option—Continued

hem

OPTION PROCESSING PROCEDURES

SPECIAL PROCESSING
OVERSEA COMMAND.

INSTRUCTIONS FOR

! t)
STATEMENTS FOR ENLISTMENT REQUIRED
RECORD ENTRIES AND ORDERS.. . . . . . . . . .

Comment
d. For individuals reenlisting with a guaranteed assignment, the

following applies as appropriate:
(1) If the guaranteed station of choice is inactive and transfer of

members is necessitated, individuals will be given their choice of re-
assignment to any other station in the major command to which as-
signed, provided a vacancy in MOS and grade exifltfi. If this is not
possible, reassignment will be accomplished in accordance with the
needs of the Army.

(2) If the guaranteed station is redesignated, relocated, trans-
ferred, or deployed, member will be assigned or remain assigned to
the redesignated, relocated, transferred, or deployed station.

e. Individual desiring stabilization at present station, must make
known their intention to reenlist at least 4 months prior to normal
ETS. Information is required to preclude MILPERCEN from select-
ing an individual to fill a requisition that has been submitted for a
known loss.

/. Applicants will be advised that they may not .indicate on any en-
liatment document that reenlistment is for a particular unit.

a. Normal processing procedures prescribed by this regulation.
6. Request for assignment instructions will be requested up to 6

months prior to anticipated date of reenlistment.
c. If an applicant should fail to reenlist for an authorized assign-

ment, a report of cancellation will be made to the office which
authorized the assignment not later than the date of individual's dis-
charge.

d. If a change in the applicant's grade and/or MOS occurs prior to
reenlistment for authorized assignment, applicant will be reported
for confirmation or change of assignment.

e. ReenttBtment will be accomplished and all required personnel
records prepared or completed prior to the reassignment of the in-
dividual. Personnel records will be transmitted in accordance with
the provisions of AR 640-10

/. Requests for assignment instructions under this option will be
made by telephone. AUTOVON 221, Ext 7740 or 7782.

g. In the request for assignment instructions, report the per-
sonnel data required by AR 614-200 and the following:

(1) Additional awarded MOS.
(2) Desired station.
(3) Last oversea area for which a complete tour is credited. If no

complete tour, indicate none.
(4) Physical profile code.

a. Processing requirements in the oversea command are the same
as those within CONUS except as modified herein.

6. Request for assignment instructions will be requested 1 to 5
months prior to anticipated departure from the oversea command.

c. Applicants with 6 or less years' service for pay purposes are
authorized discharge under the provisions of AR 635-200 for the
purpose of immediate reenlistment for reassignment to CONUS at
ETS.

d. In requesting assignment instructions, report the personnel
date required by AR 614-200 and the following:

(1) Additional awarded MOS.
(2) Desired station (three or more in order of preference).
(3) Date departed United States and date normal oversea tour

will be completed.
(4) Physical profile code.

DA Form 3286. Parts I through IV—all applicants.
a. Order: Reenlistment orders will specify applicant is an enlistee

for the CONUS station of Choice Reenlistment Option under the
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Lint

9
Iltm

RECORDS ENTRIES AND ORDERS
—Continued

AVAILABLE TO QUALIFIED APPLICANTS.

Comment
provisions of table 4-5, AR 601-280, and will include additional in-
formation as follows:

(1) RCN and approving authority for present station assign-
ment.

(2) Date of authorization.
(3) CONUS station to which assigned

6. DD Form 4 (Enlistment or Rceniistment Agreement—Armed
Forces of the United States): See table 5-1. item lOc (Remarks).

* TABLE 4-6. Electronic Warfare/Cryptologic Units and
Training Activities (EW/Crypto)

Reenlistment Option
Lint Hem Comment

1 NAMEOFOPTION . . . . . . . . . . . . . . . . . . . . . . . . . . . . Electronic Warfare/Cryptologic Units and Training Activities
(EW/Crypto) Reenlistment Option.

2 DESCRIPTION OF OPTION . . . . . . . . . . . . . . . . . . . . . Promises initial assiBnment to an EW/Crypto unit or training activ-
ity provided required prerequiaites are met.

. . . . o. Reenlisting for 3-, 4-, 5-, or 6 year periods who are in grade
E-6 or below with 6 or less years' service for pay purposes completed
and require training to receive a PMOS listed in table 4-6a.

6. Personnel who possess a PMOS listed In table 4 - 6_t may qualify
for reenlistment under the provisions of this option only if—

(1) Serving in an oversea area and desire a CONUS station or
another oversea area.

(2) Serving in CONUS and desire an oversea area or a 12 month
period of stabilization at the station to which presently assigned.

c. When: At any time during the last 3 months of current term of
service.

. . . . a. Meet basic eligibility criteria prescribed in chapter 2 withou.
waiver for disqualifications.

b. Have satisfactorily completed basic (basic combat) training,
c. Meet the prerequisites for attendance at the whool court* of

choice prescribed in AR 611-201 and DA Pam 351-4. No waiver
may be requested.

a!. Be of excellent character, discretion, and unquestioned loyalty
to the United States.

e. Meet citizenship requirements as follows:
(1) Applicant and spouse must be United States citizens. If the

applicant or spouse is a United States citizen by naturalization, ap-
proval procedures on line 66 apply.

(2) The immediate family of the applicant and spouse should be
United States citizens. For the purpose of this option, immediate
family is defined ae parents, brothers, sisters, and offspring. If mem-
bers of the immediate family are not US citizens, approval
procedures on line 64 apply,

(3) No member of the immediate family of the applicant or
spouse, and no person to whom the applicant and spouse may reason-
able be considered to be bound by ties of affection, kinship, or obliga-
tion, may be a resident of a foreign country having basic or critical
national interests opposed to those of the United States. If the appli-
cant and/or spouse have relatives ort alien friends residing in foreign
countries, approval procedures on line 66 apply.

/. Receive prior approval for reenlistment from CDR,
MILPERCEN.

a. The training and/or duty to which he will be assigned will de-
pend on his individual qualifications and the requirements of
EW/Crypto activities and will be determined by the CDR,
MILPERCEN.

PREREQUISITES

INFORMATION FOR APPLICANTS.

t
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Line lltm

5 INFORMATION FOR APPLICANTS
—Continued

6 OPTION PROCESSING PROCEDURES

Commrni

b. Should he fail to meet required standards and/or prerequistes
for retention with the agency either during training or duty assign-
ment, he will be advised of this and that his reenlistment commit-
ment has been voided. He will be relieved from EW/Crypto activ-
ities, reassigned in accordance with the needs of the Army and re-
quired to complete the term for which reenlisted.

c. His financial activities and sense of financial responsibility
must be such as to make it highly unlikely that he would succumb to
temptation arising from financial difficulties.

d. Foreign interests, foreign holdings, or continual personal in-
debtedness are. considered to be possible causes of security risk.

e. His personal habits and traits of character must be unquestion-
able from a security standpoint.

f. A person with the following habits or characteristics is not con-
sidered to be a satisfactory security risk.

(1) Heavy drinker.
(2) Drug addict.
(3) Gambler.
(4) One who is unduly susceptible to persuasion
(5) One who is emotionally unstable.
(6) One who possesses other habits or traits of character which

may prompt indiscreet disclosures.
g. He must be determined eligible for a security clearance by

CDR, MILPERCEN and qualify for retention of such clearance.
a. Preliminary determination of eligibility.

(1) Upon receipt of an application for reenliatment for
EW/Crypto activities, the career counselor will review all relevant
documents and interview the applicant to determine if he meets
prerequisites required to apply for this option. See column 12, table
11-IV-1,AR614-200.

(2) If the applicant fails to meet a qualification which is
waivable by the CDR, MILPERCEN the disqualification will he
noted on the documents provided to CDR, MILPERCEN.

(3) If special approval procedures are required for citizenship
status, this fact will be noted on documents provided CDR,
MILPERCEN.

(4) The Army career counselor will inform the applicant of the
provision of line 5. If. after completion of this interview, the ap-
plicant still desires to apply for this option and it appears that he is
qualified for reenlistment, the Army career counselor will forward
the application and required documents (penc.iled copy of DD Form
398) to CDR, MILPERCEN, ATTN: DAPC-EPL-M. 2461 Elsen-
hower Av, Alexandria, VA 22331. Upon receipt of notification from
CDR, MILPERCEN, the applicant may be reenlisted.

b. Action after approval for reenlistraent is obtained:
(1) The career counselor will supervise and assist the applicant

in the preparation of the following:
(c) DD Form 398—six copies.
(b) FD Form 258—two copies.
If) DD Form 15&4—four copies.

(2) The completed forms will be reviewed for accuracy prior to
dispatch and will be forwarded directly to CDR, MILPERCEN,
ATTN: DAPC-EPL-M, 2461 Eisenhower Av, Alexandria VA
22331.

(3) Upon reeolistment, applicants will be sent directly from
place of reenlistment to the EW/Crypto activity to which assigned in
accordance with instructions issued by CDR, MILPERCEN. Re-
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Lute Item Comment

OPTION PROCESSING PROCEDURES
—Continued

7 SPECIAL PROCESSING
OVERSEA COMMAND

INSTRUCTIONS FOR

enlistment will be accomplished and all required personnel records
prepared and/or appropriately annotated before the individual ia
ordered to report to the EW/Crypto activity.

(4) If an applicant should fail to reenlist for an unauthorized aa-
signment, a report of cancellation will be made to the office which
authorized the assignment.

(5) If a change in the applicant's grade and/or MOS occurs prior
to reenlistment for authorized assignment, applicant will be re-
ported for confirmation or change of assignment.

(6) Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the individual's re-
assignment. Personnel records will be transmitted in accordance
with the provisions of AR 640-10.

a. Processing requirements in the oversea command are the same
as those within CONUS except as modified herein.

6. Applicants with 6 or less years' service for pay purposes are
authorized discharge under the provisions of AR 635-200 for the
purpose of immediate reenlistment for this option at ETS.
DA Form 3286, Parts I through IV-all applicants.

RECORD ENTRIES AND O R D E R S . . . . . . . . . . . . . . . . Orders and records of applicants found to be qualified for reenlist-
ment for this option will contain entries as follows:
a. Orders: Reenlistment orders will specify applicant is an enlistee

for the EW/Crypto Unit or Training Activity Reenlistment Option
under the provisions of table 4-6, AR 601-280 and will include the
following information:

(1) EW/Crypto activity to which assigned.
(2) Authority for assignment and acceptance by CDR,

MILPERCEN.
(3) Two copies of all orders issued on persons reenlisting for this

option will be forwarded to CDR, MILPERCEN, ATTN:
DAPC-EPL-M, 2461 Eisenhower Ave, Alexandria, VA 22331.

6. DD Form 4 (Enlistment or Reenlistment Agreement-Armed
Forces of the United States): See table 5-1, Item lOc (Remarks).

STATEMENTS FOR ENLISTMENT REQUIRED

Table 4-6A. MOS for Training and Assignment under the INSCOM Reenlistment Option
*-«« Carter Manogtment Fitld/MOS
1 31-Field and Area Communications Maintenance-31E<312B). 31J(312c), 31U312D), 31S(314B), 3lT(314C),
2 32-Rxed Plant Communications Maintenance—32D(320B), 32F(320D), 32G<320E)
3 33—Intercept Equipment Maintenance—all MOS'e.
4 35-Electrical/Electric Instrument Maintenance-35B<351B), 35K(353B), 35U353C), 35R(353F).
5 SB-Wire Antenna and Control Office-36D(360C), 36K(360G).
6 51-G«neralEttgineering-8lB(51lJ),51IX512D).
7 52-Power Production-52B(52lB), 52D(521D).
8 63-Mechanical Maintenance—63A(633Z), 63B<633B>.
9 65-Transportation-71N(650B), 6406528). 71P(655B).
10 67-Aviation Maintenance-67B<671B), 67F(67lD), 67G<671E), 67N(671H), 68B(672B), 68F(672E), 68G(672F), 68H(672G).
11 71-Administration-allMOS'6less7lC(711C),7lG(71lE),7lS(71lH),7lE(714C),7lR(715C).
12 72-Telecommunications and Audio-Visual-72E<72lE), 05F(72lL), 84B(722B), 84D(722D).
13 74-Automatic Data Processing—740(741 B), 74D(741C)( 74E(741D), 74F(74lE), 74G(741F), 71U(741G), 34D(742C)

34F(743E).
14 76-Supply-76P(760D), 76U(760J), 76Y(760M).
15 81-Topographk Engineering and Map Reproduction-81E(81 ID), 83F(813D).
16 * DELETED.
17 94-Food Service—94B(940B).
18 95—Law Enforcement-95B(950B).
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§ Table 4-16. United States Army Special Forces Reenlislment Option — Continued
/r*m

6 OPTION PROCESSING PROCEDURES
—Continued.

7 SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

Comment

and Special Forces training as prescribed in chapter 10 and
12t AR 614-200, DA Para 351-4, and thia regulation.

/. If, after completion of the interview, the applicant still
desires to reenlist for this option and it appears that he is
qualified, the career counselor will forward the application
(DA Form 4187) through command channels to HQDA
(DAPC-EPC-S). Disapproval authority rests with the instal-
lation commanders for those individuals not qualified. Qual-
ified applicant's requests must be forwarded to MILPER-
CEN.

o. Copies of the following documents will be attached to
the application:

(1) DA Form 2-1 and DA Form 2.
(2) A statement consisting of the following, will be

attached as a continuation page to DA Form 3286: "If I am
not already airborne qualified, 1 will b« required to qualify
for and successfully complete such training before assign-
ment to Special Forces. I volunteer to attend the Special
Forces Qualification Course if required. By my enlistment
for this option I am volunteering to perform frequent
aircraft flights and parachute jumps and to participate in
realistic training while engaged in airborne/Special Forces
training and duty. Should I fail to become airborne qualified
or fail to qualify for Special Forces Training/duty subse-
quent to my enlistment, I will not be offered another
assignment choice, but will be reassigned in accordance
with the needs of the Army. I am aware that appropriate
Special Forces Commanders have the authority to relieve
from duty and move from Special Forces individuals he
determines are unsuited for continued assignment within
Special Forces. In such event, reassignment will be at the
option of the Army which may reassign me in accordance
with its needs. I acknowledge that if I am reassigned to
another unit, no breach of my reenlistment commitment
will occur and I will be required to complete the period of
service for which reenlisted. In the event the unit or activ-
ity to which I am ultimately assigned or attached under the
provisions of this option is deployed, relocated, inactivated,
disbanded, discontinued, reorganized, or redesignated prior
to the expiration of the minimum period of assignment to the
Special Forces unit, I will remain assigned to the unit or be
reassigned to the unit or be reassigned in accordance with
my preferences. However, if the foregoing is not possible or
does not fulfill Army worldwide personnel requirements, the
needs of the Army will determine whether 1 will remain
assigned to the unit or be reassigned. In such an event, I
acknowledge that a breach of my reenlistment commitment
will not occur. My term of reenlistment is ._.-... "(Number of
years for which reenlisting). Applicant will date and sign the
above statement. Typed name, grade, SSN, and signature of
career counselor will also appear on statement below signa-
ture of applicant.

k. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Processing requirements in the oversea command are
the same as those within CONUS, except as modified herein
and in the option table.
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Table 4-16. United States Army Special Forces Reenliatment Option—Continued
iUm

7 SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMltAND-Continued.

8 STATEMENTS FOR ENLISTMENT REQUIRED

9 RECORD ENTRIES AND ORDERS _ _ _ _ _ _ _ _ _ _ _ _ _ _

Commtnt

b. Request for assignment instruction! will be requested
1 to 5 months prior to anticipated departure from the
oversea command.

e. Applicants with 6 or leaa yean* service for pay purposes
are authorized discharge under the provisions of AR 636-
200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 8286, Parts I through IV and statement required
by line 6f, this option—all applicants.

a. Orders: Reenlistment orders will specify applicant is
Special Forces Volunteer and enlistee for the United States
Army Special Forces Reenlistment Option under the provi-
sions of the table 4-16, AR 601-280, and will include the
following additional information:

(1) Special Forces Unit for which enlisted.
(2) Reenlistment Control Number (RCN) and date of

authorization.
(3) Two copies of all orders issued on persons reenlisting

for this option will be forwarded to Commander,
USAJFKCENMA. ATTN: AFJK-AG-PP, Ft Bragg, NC
28307.

6. DD form 4 (Enlistment or Reenliatment Agreement—
Armed Force* of the United Stotti): See table 5-1. item lOc
(Remarks).
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CHAPTER 5
FORMS, RECORDS, AND REPORTS

Section I. GENERAL

5-1. General. This chapter provides instruc-
tions for the preparation and disposition of vari-
ous forms, records, and reports related to the
reenlistment program. The need for accuracy
and completeness in the preparation of these
documents cannot be overemphasized. All per-
sons sharing in the responsibility for the prep-
aration, custody, and transmission of these
documents must be impressed with the impor-
tance of this function. Further, policies and pro-
cedures which implement those portions of the
Privacy Act of 1974 (5 USC 522a) concerning
forms (or formats) used by the Army to obtain
personal information from individuals are con-
tained in AR 340-21, and will be strictly com-
plied with.

5-2. Verification of entries, a. It is essential
that entries on all documents pertaining to
reenlistmenUextension are compared to preclude
contradictions in areas where these entries
should be identical or similar. When a discrep-
ancy is noted, it will be called to the attention of
the applicant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures are

obtained. Necessary corrections will be initiated
by the applicant and by the enlisting officer.

5-3. Listing of forms and records. The follow-
ing constitutes a listing of forms and records
used in the reenlistment/extension process. Due
to the complexity of the DD Form 4 (Enlistment
Contract), it is discussed separately in section
III.

a. DA Form 1315 (Reenlistment Data Card)
(fig. 5-1).

6. DA Form 1695 (Oath of Extension of En-
listment) (fig. 5-2).

c. DA Form 3072 (Request for Waiver of Dis-
qualification for Reenlistment in the Regular
Army for In-Service Personnel) (fig. 5-3).

d. DA Form 3286 (Statements for Reenlist-
ment (Parts I through IV) (fig. 5-4).

e. DA Form 3339-R (Request for Extension of
Current Period of Active Duty) (fig. 5-5).

/. DA Form 3340 (Request for Regular Army
Reenlistment of Extension) (fig. 5-6).

g. DA Form 4126-R (Bar to Reenlistment
Certificate) (fig. 5-7).
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Section U. PREPARATION AND DISPOSITION INSTRUCTIONS

VJ

5-4. DA Form 1315 (Reenlistment Data Card).
The purpose, use, initiation, maintenance and
disposition of this form appear in sections V and
VI, chapter 1.

5-5. DA Form 1695 (Oath of Extension of En-
listment). a. This form is prepared in three
copies for a member of the Regular Army or US
Army Reserve who extends his current enlist-
ment. For US Army Reserve personnel, DA
Form 1695 will be appropriately modified. The
oath of extension is executed and sworn to be-
fore a commissioned officer.
b. The DA Form 2 should be updated to reflect
the new ETS and the DA Form 1695 will be dis-
posed of as follows:

(1) Original copy. Forwarded to the Mili-
tary Personnel Office (MILPO) for subsequent
submission to the Commander, US Army En-
listed Records Center, ATTN: PCRE-F, Ft.
Benjamin Harrison, IN 46249.

(2) Duplicate copy. Attached to the appro-
priate copy of the Enlistment or Reenlistment
Agreement — Armed Forces of the United States
(DD Form 4) that is filed in the individual's
MPRJ.

(3) Triplicate copy. Forwarded to the serv-
icing finance and accounting office.

c. If an enlisted member voluntarily extends
his enlistment and continues on active duty in
the extended period, he may elect not to carry
accrued leave forward. Payment for such ac-
crued leave will be in accordance with provisions
of the DODPM.

. An error on a DA Form 1695 does not in-
validate the form. The purpose for the prepara-
tion of the DA Form 1695 must be upheld. When
typographical errors are discovered in the form,
the servicing MILPO will prepare a corrected
DA Form 1695. "CORRECTED COPY-
SUPERSEDES DA FORM 1695 EXECUTED
ON (date of incorrect form)" will be typed in the
space for the use of the administrative officer
above the date line. Copies of the corrected form
will be distributed as prescribed in subpara-
graph 5-56, above,

5-6. DA Form 3072 (Request for Waiver of
Disqualification for Enlistment/Reenlistment
in the Regular Army for In-Service Person-
nel). Instructions concerning this form are pro-
vided in chapter 2. DA Form 3072 is always ac-
companied by DA Form 3340.

5-7. DA Form (Statements for Reenlistment)
(Parts I through IV). Statements for reenlist-
ment constitute an integral part of the reenlist-
ment contract. Unless otherwise prescribed for a
specific option, these statements will be com-
pleted as required and signed in duplicate and
will be securely fastened to the original and
duplicate copies of the DD Form 4. The state-
ments are designed to preclude the possibility of
erroneous reenlistments; broken reenlistment
commitments; and misunderstandings concern-
ing entitlements, assignments, and other mat-
ters relating to the reenlistment contract. DA
Form 3286 consists of four parts and are avail-
able through normal AG publications supply
channels.

a. Part 1—General Statement of Under-
standing.

b. Part U—In-Service Reenlistment Options
(specific option as indicated in chap. 4). Part II
consists of a statement of understanding per-
taining to the specific option for which the appli-
cant is reenlisting. It outlines the conditions of
the commitment being made, including a precise
statement of the promise made to the individual
by a representative of the Army and a detailed
statement of the requirement the individual
must fulfill in order for the promise to be hon-
ored,

c. Part III—Statement of Law Violations and
Previous Conditions.

(1) This part will be completed by all appli-
cants who reenlist in the Regular Army. The
information is used to determine an applicant's
eligibility for reenlistment only, and will not be
used for any other purpose. This fact will be ex-
plained to the applicant prior to signature.

(2) The information requested in Instruc-
tions to Applicant must be indicated regardless
of any advice the applicant may have received to

5-15

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL

BrownCL



G 3, AR 601-280

the effect that he is not required to reveal this
information in connection with his enlistment.
This matter should be brought to the attention of
all enlistees to preclude confusion by applicants
with "expunged records."

d. Part FV—Dependency Statement. To be
completed by all applicants to preclude misun-
derstanding as to assignment because of marital
status or responsibility for dependents.

5-8. DA Form 3339-R (Request for Extension
of Current Period of Active Duty (USAR or
ARNGUS personnel, a. DA Form 3339-R will
be reproduced locally on 8- by 10^-inch paper.

b. Applicants will be submitted through in-
termediate commanders to the commander au-
thorized to approve the extension. When ap-
proved, the applicant will be notified, in writing,
of such approval and a copy of the request and
its approval will be made a part of the indi-
vidual's personnel records.

1 October 1979

5-9. DA Form (Request for Regular Army
Reenlistment or Extension). A member cur-
rently serving in the Active Army who desires
to reenlist in the Regular Army or to extend a
current Regular Army enlistment will submit a
DA Form 3340 to his immediate commander. The
unit commander will make an appropriate de-
termination (chap. 1) concerning the individual's
desirability for Regular Army service. When the
unit commander approves the request sub-
mitted, appropriate processing will be accom-
plished. The DA Form 3340 is valid for a 6-
month period and will not be initiated earlier
than 3 months prior to the discharge and reen-
listment eligibility point.

5-10. DA Form 4126-R (Bar to Reenlistment).
Instructions pertaining to preparation and dis-
position of DA Form 4126-R are provided in sec-
tion VIII, chapter 1. DA Form 4126-R will be
reproduced locally on 8-x 10^-inch paper. Items
7 and 8 will be annotated "NA."

Section HI. PREPARATION AND DISPOSITION OF DD FORM 4

5-11. General. Before an applicant signs the en-
listment contract, the oath of enlistment will be
administered and the enlisting officer will ex-
plain the exact terms of training or initial as-
signment and the period of service.

a. The enlisting officer will carefully explain
the individual's liability with regard to any false
representations made in statements by the ap-
plicant. During the interview, it will be made
clear to the applicant that entries on DA Form
3286, Part III, will include any conviction, re-
gardless of the fact that conviction may have
been expunged, pardoned, or otherwise "wiped
out" by the civil court after a period of proba-
tion.

b. The enlisting officer will ensure that no
promises have been made to applicants, either
direct or implied, which cannot be substantiated
by appropriate regulations. If it is found that
applicants have any misunderstanding about the
extent of their full reenlistment commitment, a
detailed explanation will be furnished by the en-
listing officer.

5-16

5-12. Preparation Instructions for DD Form 4
(Enlistment or Reenlistment Agreement —
Armed Forces of the United States), Black ink,
typewri ter , or automatic writ ing machine
equipment will be used in preparation of the en-
listment contract. The utmost care will be exer-
cised in the preparation of the form in order to
eliminate the need for subsequent correction.
Any corrections and/or erasures will be initialed
by the applicant and by the enlisting officer.

*a. Authority to correct minor administrative
and/or typographical errors, discovered after
distribution of the DD Form 4, is delegated to
the immediate commander or his/her designee.
Complete DA Form 4187 (Personnel Action),
correct the DD Form 4, and forward a copy of
the approved DA Form 4187, together with a
copy of the corrected DD Form 4 and substan-
tiating documents, to Commander, US Army
Enlisted Records and Evaluation Center, ATTN
PCRE-RR, Fort Benjamin Harrison, IN 46249.

ifb. Authority to act on claims of erroneous
entries on reenlistment documents, which is not
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delegated elsewhere in this regulation or in AR
600-2, is delegated to Commander, US Army
Enlisted Records and Evaluation Center, Fort
Benjamin Harrison, IN 46249. Requests relating
to the claim of erroneous entries must include a
statement signed by the individual and copies of
any substantiating documents which will assist
in making a decision.

5-13. Completion of DD Form 4 for members
immediately reenlisting. For members who
immediately reenlist, a new DD Form 4 will be
completed in accordance with the provisions of
table 5-1. The words "IMMEDIATE REEN-
LISTMENT" will be typewritten in capital let-
ters in the upper left corner of the new enlist-
ment agreement.

5-14. Disposition instructions. Disposition of
the reenlistment agreement and accompanying
forms will be made as follows:

C 3, AR 601-280

a. Original. The reenlistment officer will at-
tach the original copy of the DD Form 4 to the
DA Form 3728 and submit it in accordance with
procedures in paragraph 5-18. After processing
the original it will be forwarded to the Military
Personnel Office (MILPO) for subsequent sub-
mission to the Commander, US Army Enlisted
Records Center, ATTN: PCRC-F, Ft. Benjamin
Harrison, IN 46249.

6. Duplicate copy. The duplicate copy of DD
Form 4, together with the required forms and
documents, will be submitted directly to MILPO
for posting in-service member's military person-
nel records jacket (field 201 file).

c. Triplicate copy. The triplicate copy will be
disposed of in accordance with instructions is-
sued by the major commander.

d. Quadruplicate copy. The quadruplicate
copy will be disposed of in accordance with in-
structions issued by the major commander.

5-16.1
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Table 5-1. INSTRUCTIONS FOR COMPLETING DD FORM 4 UPON IMMEDIATE
REENLISTMENT IN THE REGULAR ARMY

Item Number and Title /n»fru«-t<m- for Completion
1. NAME ——————————— „————__——_____Enter, in capital letters, full last name, first name, middle

name and any suffixes such as Jr., Sr., HI, etc., an
applicable.

2. SOCIAL SECURITY NUMBER _.____ . . ._____ ,____Ente r individual's SSN as recorded on his social security
card (e.g., 123-45-6789).

8. DATE OF ENUREENL _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . E n t e r day, month and year (e.g.( 6 May 1976).
4. GRADE _.—————————————___——_,___.__Enter the grade/rate in which enlisted/reenlisted (e.g., SP4

E-4, SGT E-5, etc.)
5. HOME OF RECORD——._————_—______Enter city and state individual claims aa the permanent

home of record. The term "home of record" means the
place recorded as the home of the individual when commis-
sioned, reinstated, appointed, reappointed, enlisted, reen-
listed, inducted or ordered into the relevant tour of active
duty.

«. PLACE OF ENL/REENL _._„__._„_________Enter unit, name and location of the military installation
accomplishing the enl/reenl (e.g., Co A, USAARMC, Ft.
Knox, KY).

7. DATE OF BIRTH ....._„„„„_._„„.„„„.„ JInter day, month and year (e.g., 5 May 1955).
8. SELECTIVE SERVICE NUMBER....._—.....Enter NA.
9. PREVIOUS MILITARY SERVICE................Enter in the spaces provided, total active military service

completed and total inactive military service completed.
Enter years, months and days In two positions each.
Precede number* 1 through 9 with a zero. If applicant
has no inactive military service enter "00" for years, "00"
for months and "00" for days. Complete all blocks.

10. DATE OF REENLISTMENT _ _ _ , _ _ _ _ _ . _ _ _ - . . _ _ . E n t e r the day of the month followed by "ST," "ND." "RD."
"TH" aa appropriate. Do not precede numbers 1 through 9
with a zero. Spell out the month and enter the calendar
year (e.g., 22nd day of January 1976, 7th day of May 1976).

BRANCH OF SERVICE ...__...__._______.In the spaces provided, enter the full name of the Army
component in which reenlistment is being effected (e.g.,
US Army, US Army Reserve).

TERM OF ENLISTMENT __....___...___In the space provided, enter the number of years for which
reenlistment is being effected (e.g., "3," "4," "5," or "6" as
appropriate).

PAY GRADE .___-_. ._._.________.. . . .____Enter the pay grade for which reenlisting (e.g., E-4 or M
appropriate).

IQa. ANNEX(e») ______...__...______~.___The DA Form defining the promises being made to the
reenlistee regarding duty assignments, geographical area,
etc., will be used as an annex (e.g., DA 3286). In the space
provided following the word "annex", enter the letter of
the annex which will be attached to the enlistment agree-
ment (e.g., A, B, C, etc.). If more than one annex, list both
or all.

6. ENLISTMENT IN RESERVE COMPONENT __This portion applies to reenlistment in the US Army Re-
serve.

lOc. REMARKS __________________..___Enter information on option selected, reenlistment control
number, bonuses, waivers and number of times reenlisted
in the following order. Continue remarks on reverse side
of page 3 of the DD Form 4.

a. Enter reenlistment option and code (from app C, AR
680-29) to reflect the Initial assignment or specific pro-
grams outlined in chapter 4 or other special reenlistment
directives and reenlistment control number.

6. The entry in this item and that which the enlistee
writes in part II, DA Form 3286, must be identical,

c. Guidelines for specific entries:
(1) If reenlisted for the oversea area or CONUS station
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Item jVuTftb-r and TitU

lOc. REMARKS—Continued.

1 July 1977

for Completion

of choice reenlistment option, enter the title of the option,
code and specfic area/station selected. Example:

(a) Oversea area reenlistment option (Pacific area,
long tour) (H»8).

(6) CONUS Station of Choice Reenlistment Option
(Ft Carson, CO) (R»CC).

(2) If reenlisted for the combat arms unit of choice
reenlistment option, enter the title of the option, code,
and the unit selected. Example: combat arms unit of
choice reenlistment option (2d Arms Div, Ft Hood, TX)
«3»2R).

(3) If reenlisted for the Army Service School or IN-
SCOM reertHstment. option, enter the title of the option,
code and specific MOS selected. (In case of a service
school, give course, title, and number from which the
MOS produced can be derived.) Example:

(a) Army Service School Reenlistment Option (Case
561-76P20-Stock Control and Accounting Specialist) (D76P).

(b) ASA Reenlistment Option (MOS 32G) (I32G).
(4) All other options enter only the title and code of

the option selected. Examples: PDA (Bttft), Recruiting
Duty Reenlistment Option (PW), Berlin Brigade Reenlist-
ment Option (UW).

d. Reenlistment Control Number {RCN). Enter "RCN"
and number provided by MILPERCEN.

e. Bonuses. Enter type of bonus entitlement <e.g., RRB
(Regular Reenlistment Bonus) or SRB (Selective Reenlist-
ment Bonus)) as appropriate. If entitled to SRB, enter
multiplier, zone and MOS (e.g.. SRB 3A, MOS 12F). In
addition, enter statement "Individual elected payment of
RRB instead of SRB" or "Individual elected payment of
SRB instead of RRB" as appropriate. If not eligible for
bonus enter "no bonus entitlement."

/. Waivers. Enter type of waiver granted using the
following abbreviations or the word "none", as applicable
and indicate approving authority.

Entry Reaetm
W(A) _ . _ _ _ _ _ _ . . _ _ Waiver for AWOL or Lost Time
W(B) _ _ _ _ _ _ _ _ _ ___ Waiver for drug abuse or alcoholism

W(C) - _ _ _ . _ . . ... Waiver of MOS evaluation score

W(E) _ - _ _ _ . - . - _ . . Waiver for educational requirements

W(G) _ _ _ _ _ _ _ . . . _ Waiver of grade criteria

W(H) — — — _ _ _ _ . . Waiver of suspension of favorable per-
sonnel action (flagging action) other
than as indicated above.

W(O) _ - - _ - - - - _ - - . Waiver for over-age

W(P) — _ _ _ _ _ _ _ . Waiver for medical requirements

W(X) _ _ _ . „ _ . _ _ . Waiver other than as indicated above
None _ _ _ _ — _ , _ _ _ No waiver

g. Number of reenlistments. Enter the number of times
the soldier reenlisted to include current reenlistment (e.g.,
1st, 2nd, 3rd, etc., as appropriate).
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l
')

J:

Item Number and Titlt /nitructton* for Completion

IGc. REMARKS—Continued. k. Example of entries for item lOc.
(1) CONUS station of choice (Ft Lewis, WA) (H»WL)

RCN 014181.
(2) SRB 2A, MOS 11B. Individual elected payment of

SRB instead of RRB.
(3) W(A) 3 days. Approved HQ 2d BN, 60th Arty, APO

NY 09012.
(4) 1st reenlistment.

11. through 16 ——— _ _ _ _ _ _ — ————————— ______..Career counselor will require applicant to read these items,
review them, and answer any questions.

17. NAME OF APPLICANT _ — _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ S a m e as Item #1
18. SIGNATURE OF APPLICANT AND DATE ......Obtain individual's signature in full and date. Full signature

requires first, middle and last, names, including any suffix-
es.

19. SERVICE REPRESENTATIVE ______............Type the full name, grade SSN and organization (including
location) of the career counselor accepting the applicant
for reenlistment.

20. SIGNATURE AND DATE _ _ _ _ . _ _ _ _ _ _ . . _ _ _ _ _ _ _ _ _ _ T h e career counselor identified in item #19 will sign and
date in this block (initials and last name are acceptable).

21. CONFIRMATION OF REENLISTMENT _ _ _ _ _ _ _ _ E n t e r date and branch of service in the spaces provided in
the same manner as described for completion of block
#10, except, in the space provided for the number of
years, enter the lerm of reenlistment in words (e.g.,
"three").

NAME OF REENLISTEE _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . I m m e d i a t e l y following "I" in the apace provided, type the
reenlistee's full name (first, middle and last names to
include any suffixes).

22. SIGNATURE OF REENLISTEE _ _ _ _ _ _ _ _ _ _ _ _ ..See Item #18
23. DATE _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ S a m e as Item #10
24. ENLISTING OFFICER _ _ _ _ _ . - - , _ _ _ _ . _ _ _ _ T y p e the name, grade and organization (including location)

of the officer who administered the oath of enlistment.
25. SIGNATURE OF ENLISTING OFFICER ...___._The officer identified in item #24 will sign in this block

(initials and last name are acceptable).
26. THROUGH 30 _ _ . . . _ _ _ . . _ _ _ _ —— --. .- ._______..Complete blank spaces in similar manner described above

for other blocks.

Section IV. REPORTS

5-15. Reenlistment objective. Two reenlist-
ment objectives are provided monthly by
HQDA to each of the major commands. Each
major command's initial term and 2d or subse-
quent term goals are its fair share of the DA
objective based on the number of soldiers in
the command who are eligible to reenlist.

5-16. Reenlistmenl accomplishments. Reen-
listments are credited to the major command
to which the soldier is assigned at the time of
reenlistment. The measure of success is the
degree to which each of the above objectives is

obtained. Data on accomplishments are extract-
ed from Part III, DCSPER 398 Report (Roster
of Immediate Reenlistments).

5-17. Monthly Reenlistment Roster (DCSPER
398 Report). This report provides the MACOM
RO's with the names of all reenlistees processed
through PERSINS by MILPERCEN and cred-
ited to the MACOM. Reenlistment officers will
compare the names contained in these rosters
with those on the DD Forms 4 on file and
inform HQDA (DAPE-MPR-R) of differences.
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This report is prepared by MILPERCEN and
sent to the commands listed below.

a. Commander, US Army Military District of
Washington.

b. Commander, US Army Materiel Develop-
ment and Readiness Command.

c. Commander, US Army Intelligence and
Security Command.

d. Commander, US Army Communications
Command.

e. Commander, Military Traffic Management
Command.

/. Commander-in-Chief, US Army Europe and
Seventh Army.

g. Commander, US Army Criminal Investiga-
tion Command.

k. Commander, US Army Health Services
Command.

i. Commander, US Army Training and Doc-
trine Command.

j. Commander, US Army Forces Command.
k. Commander, US Army Recruiting Com-

mand.
L Commander, US Army Japan.
TTi, Commander, Eighth US Army.
n. Commander, US Army Element, Supreme

Headquarters Allied Powers in Europe.
o. Superintendent, US Military Academy.

5-18. Reporting of immediate reenlUtmenls.
It is necessary that immediate reenlistment
information be correctly reported in a timely
manner since many decisions which have long-
range budgetary and manpower implications
are made based on these data. To ensure that
all reenlistments are submitted and processed
correctly as an immediate reenlistment trann-

1 July 1977

action in the Standard Installation Division
Personnel System (SIDPERS), reenlistment of-
fices will—

a. Be assigned an originator code by the
SIDPERS Interlace Branch (SIB).

b. Be responsible for filling out the Mark
Sense DA Form 3728 (SIDPERS Input and
Control Data-Personnel Change-Expanded) in
accordance with Procedure 2-72, DA Pamphlet
600-8-2 (Formerly SIDPERS Users Manual,
Volume 2).

c. Submit properly prepared DA Forms 3728
to the SIB not later than the first workday
after the reenlistment is accomplished, except
as modified by paragraph 5-20.

d. Obtain from the SIB a copy of each PTRO
that contains data on a reenlistment transac-
tion.

e. Ensure that all names of soldiers reenlisted
appear on Section I (Transactions Processed),
PTRO.

/. Make corrections on errors listed in section
II (Transactions Not Processed), PTRO, on the
appropriate error suspense cards in accordance
with instructions contained in chapter 3, DA
Pamphlet 600-5-2 and submit corrected cards
to the SIB not later than the first workday
following receipt.

g. Maintain a log of these actions.
h. At the discretion of the MACOM's, subor-

dinate commands may be required to submit
PTRO's with the DD Form 4's to show the
reenlistment has been entered into SIDPERS.

5-19. Reenlistment of member away from
home station. For personnel who reenlist away
from their home stations, all applicable reenlist-
ment documents should be sent directly to the
SIB which services the unit to which the
reenlistee is assigned.
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APPENDIX C

SELECTION OF ENLISTED PERSONNEL FOR FULL-TIME CAREER
COUNSELING DUTY

Item

1 MANDATORY QUALIFICATIONS.

2 DESIRABLE QUALIFICATIONS.

8 PREPARATION OF APPLICATION.

4 SUBMISSION OF APPLICATION.

6 APPOINTMENT AND COMPOSITION OF
INTERVIEW BOARD&

Applicants for full-time counseling duties must meet the follow-
ing prerequisites;

a. Minimum service: 6 yean.
b. Noncommissioned officers or specialists grade E-5 or

above.
e. Standard score of 110 or higher on Aptitude Area GT

(waiver may be granted).
d. High School graduate or those presenting substantiating

data, of the successful completion of the High School General
Education Development (GED) test

«. Hold valid Army or State motor vehicle operator's permit.
/. Favorable national agency check completed.
g. Be a citizen of the United States.
h. Must have a minimum of 12 months remaining prior to

ETS after completion of the Army Recruiting and Career
Counseling Course.

a. Ages 24 to 35 years inclusive.
b. Past experience in personnel management, interviewing,

classification, or tales experience.
o. Service in a combat organization.
d. Credit for at least one oversea tour.

Application will contain information as to the applicant's choice
of area* of assignment, in order of preference.

a. Personnel in CONUS are limited to reassignment within
the same Army area (three choices in order of preference) in
which presently serving.

b. Personnel serving in oversea commands and requesting
duty as career counselors in CONUS are authorized any three
choices of area assignment (Army area or major CONUS
command).
Application for duty as career counselor will be made through
command channels to the appropriate major commanders.

a. Persons applying in CONUS must be eligible for a perma-
nent change of station. Personnel ineligible for a permanent
change of station will only be considered for career counseling
duties at the station to which assigned.

b. Persons applying in oversea commands will submit their
applications no earlier than 9 nor less than 6 months prior to
date of completion of oversea tour.

CL Appointment: Boards for interviewing enlisted personnel
being considered for full-time duty as career counselors will be
appointed as follows:

(1) In CONUS, at installations by the appropriate com-
mander.

(2) In oversea commands, by the commander exercising
general courts-martial jurisdiction.

6. Composition; Boards will be composed of—

C-l
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Lint Item

APPOINTMENT AND COMPOSITION OF
INTERVIEW BOARDS—Continued.

6 INTERVIEW BOARD ACTIONS.

7 ACTION BY THE REVIEWING AUTHORITY.

8 DISPOSITION OF APPLICATIONS.

1 July 1977

Comment

(1) At least two commissioned officers, one of whom will be
a full-time reenlistment officer, when practicable. When a full-
time reenlistment officer is not available, maximum use will be
made of existing boards established on a permanent basis at
US Army Recruiting Command facilities.

(2) At least one experienced career counselor, senior or
equal in grade to the applicant

(3) When WAC enlisted personnel are being considered, a
WAG officer or a WAC noncommissioned officer, senior or
equal in grade to the applicant, will be a member of the board.

c. If a commander desires, he may use interview boards of
the US Army Recruiting Service, even though a full-time
reenlistment officer is available.
Interview boards will—

a. Determine whether applicants posssess the following qual-
ifications:

(1) Genuine desire and interest to become a career counse-
lor.

(2) Mandatory prerequisites as listed in line 1, this table.
(3) Ability to express themselves clearly, both orally and

in writing, and have a pleasing personality.
(4) Outstanding military bearing.
(5) No obvious facial or other physical defects.

b. Determine that applicants desire and are suited for award
of MOS OOE.

e. Return applications not favorably considered through
channels to applicants, with reason(s) therefor.

d. Forward, through channels, to the appropriate major
commander applications from persons who are recommended
for duty as career counselors together with a recent, full-
length photograph of the applicant in uniform (class A).

a. The commander who convenes the board will review
applications forwarded by the interview board.

6. Prior to forwarding applications to major commanders, a
records check of the repository filea at Fort Holabird, MD, will
be completed.

c. Applications for which approval is recommended will be
annotated, "Favorable Records Check Completed, date
____," and validated by the reviewing authority.

d. Applications for which disapproval is recommended, based
on an unfavorable records check, will not reflect this as a
reason for disapproval. Any record of a felony, poor manage-
ment of personal or family affairs, poor credit standing, a
morals offense, a history of propensity for traffic violations or
repeated offenses indicating an unwillingness to conform to
laws and regulations, preclude an assignment to career coun-
seling duty.

e. With the exception of d above, reviewing authorities will
state reason(s) for recommendation for disapproval.

a. Applications which are disapproved by the major com-
mander will be returned to the initiating unit with appropriate
notation thereon.

b. Applications from CONUS personnel which are approved
by the major commander will be returned to the initiating
unit, with appropriate approval notation, for action indicated
on line 9, this table.

c. Applications submitted in oversea commands for duties in
CONUb which are recommended for approval by the major
oversea commander will be forwarded to HQDA (DAPC-EPC),
Alexandria, VA 22381.
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8 DISPOSITION OF APPLICATIONS
—Continued.

9 TRAINING AND ASSIGNMENT.

10 UTILIZATION.

AR 601-280

(1) The letter of transmittal will indicate that the applicant
is available for assignment upon successful completion of school
course.

(2) If the applicant is accepted for duty, the application
will be returned to major oversea commander with assignment
instructions.

a. Applicants accepted for career counseling duty at their
present duty station will attend the Army Recruiting and
Career Counseling Course at The Adjutant General's School at
the earliest practicable date. Assignment to career counseling
duty is contingent upon successful completion of the school
course. School quotas will be obtained from USAREC, AUTO-
VON 46&-S477.

b. Personnel selected for career counseling duty when reas-
signment is involved will attend the Army Recruiting and
Career Counseling Course in a TDY status en route to their
next assignment. Personnel who fail to successfully complete
the school course will be reported by the commandant of the
school to the CG MILPERCEN in accordance with AR 614-200.
Commanders at all levels will ensure that personnel assigned
full-time reenliatment and career counseling duties are utilized
only for that purpose. See section III, chapter 1.
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INTERIM CHANGE

HEADQUARTERS
IEPARTMENT OF THE ARMY

\y&SHINGTON, DC , 15 December 1978

AR-601-280
INTERIM CHANGE
NO.
Expi-\es\15 December 1979

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interimXKhange is forwarded to modify the reenlistment policy that
has a direct ,_TM immediate impact on the individual soldier. It allows
the individual sbldier who reenlists for a unit of choice or station of
choice to go on temporary duty for periods in excess of 30 days without
having grounds forVjreach of contract. It expires one year from the
date of publication\nd will be destroyed at that time unless sooner
superseded by a form.iHX printed change. It is to be distributed by 1st
class mail through thuYhublications pinpoint distribution system to all
holders of AR 601-280. \pt is, as an interm measure, issued in other than
a page-for-page format. \Tt will be included in Change 3, AR 601-280. It
is effective 1 February 1\7\.

P 4-10
Table 4-5, Line 5B is superi:_xde^ as follows:

Period of stabilization in CONT_i£) vfc.il! commence on date of reenlistment or,
in the case of overseas retm -i.?es, Vipon arrival at new station, whichever
is later. If subsequently p __K.i_<k on\TDY in excess of 30 days, period of
stabilization will be extended by \ h«rt number of days in excess of the
initial 30 day period unless stabilization is waived by individual
concerned. If HQDA determines i 'hat \o \cet the operational needs of the
Army, the unit, be it a company or de\ac\iment, must be deployed from the
parent organisation, the SOC rcenlintcV will deploy with the unit and no
grounds for a broken reenlistment commitment will exist. The following
statement will be entered in the remarks^ section, DD Form 4: "I understand
that my 12 months stabilization will coraaenoe on date of reenlistment or upon
arrival at new station, whichever is lateV. \It is further understood that
if I am subsequently placed on TDY in excels o.f 30 days, my stabilization
will be extended by that number of days in Wcess of the initial 30 day
period, unless I voluntarily waive my stabilization. I also understand that
if HQDA determines that in order to meet the lapeYational needs of the Army,
the unit or subordinate element must be deployed Vrom the parent organization,
I must deploy with the unit and no grounds for v broken reenlistment commit-
ment will exist."

L--' (DAPE-MPR)

r;-
A. . . - ' -
Kocw iAi-
Washing i
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103, AR 601-280 15 December 1978

By Order of the Sucrorary of the Army:

* BERNARD W. ROGERS
General, United States Army

Official: Chief of Staff

J _ C, PKNNINGTON
H r i g a d i e r G e n e r a l , Uni r rJ S t a t e s A r m y

The A d j u t . m t (Vn.'r.il

DISTRIBUTION:
To be distributed in accordance wi th DA Form 12-9A requirements

for AR, Personnel Procurement:
Active Army - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 15 Norember 19?6

102

INTERIM CHANGE

CHANGE
>
15 NoTenber 1979

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify a reenlistment
policy that\has a direct and immediate impact on the individual soldier.
It requires single parents and married Army couples with children to pre-
pare a Dependent Care Plan. It expires 1 year from date of publication and
will be destroyed at that time unless sooner superseded by a formal printed
change. It is oeing distributed by 1st class mail through the.publications
pinpoint distribution system to all holders of AR 601-280. It is, as an
interim measure, issued in other than a page-for-page format. It will be
included in change X AR 601-280. It is effective 1 January 1979.

Page 1-9, paragraph l-̂ 4c, is changed to l-34d. Add new paragraph l-34c:

c. Commander will initiate bar-to-reenlistment proceedings against
members described below, who have been counseled IAW para 5-27.1, AR 600-20
and who do not have on file\ within 6 months after counseling, an approved
Dependent Care Plan as described in para 5-27.1, AR 600-20.

(1) A member who
- is single; or
- is widowed, or
- is divorced; or
- is legally separated; or
- is residing without his or ner spouse; or
- has a spouse who is incapableXof self-care;
and who has custody of one or moVe minor dependents or one or more

adult dependents unable to care for themselves (e.g., handicapped or infirm)

(2) A member who has a military spouse \nd they have minor dependents
or adult dependents unable to care for themselves (e.g., handicapped or
infirm).
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vJ Page 1-9, paragraph l-34d(14), is superseded as follows:

(14) Failure to manage personal, marital, and/or family affairs. This
includes failure to respond to duty requirements because of parenthood or
custody of dependents (minor or adult).

(DAPE-MPR)

,y * Order of the Secretary of the Army

Official:

J. C. PENNINGTON
Brigadier General, United States Army

The Adjutant General

BERNARD W. ROGERS
General, United States Army

Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form 12-9A requirement*

for AR, Peraonnel Procurement:
AetiTe Arngr - A
ARNG - B
USAR - B
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HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC , 23 October 1978 INTERIM C H A N G E

AR 601-280
INTERIM CHANGE
NO. 101
Expires 23 October 1979

PERSONNEL PROCUREMENT

ARMY REENLISTMENT PROGRAM

This interim change is forwarded to the field to modify a reenlistment
.' N. policy that haa a direct and immediate impact on the individual soldier.
, It allows the commander to waiver the requirements to pass a Skill
i Qualification Test (SQT) to reenlist. It expires 1 year from date of

publication and will be destroyed at that time unless sooner superseded
by a formal printed change. It is to be distributed by first class
mail through the publications pinpoint distribution system to all holders
of AR 601-280. It is, as an interim change.issued in other than a page
for page format. It will be included in Change 3, AR 601-280.

Page 2-9, paragraph 2-28 is superseded as follows:

a. Applicant must achieve 60 percent or higher on the Skill Qual-
ification Test (SQT) as reported on the Individual Soldier's Report
(ISR) or a percentile ranking of 11 or higher as shown on USAREREC

,"̂  Form 10A.

b . The above also applies to soldiers reclassified into a new PMOS
regardless of test scores attained in previously held PMOS. Testing
in the new PMOS will be accomplished 1AW Chapter 5, AR 600-200. If
the soldier has not held the PMOS as required, Force Management Branch
(FMB) USA MILPERCEN will determine reenlistmenL eligibility on a case-
by-case basis. If denied reenlistment by FMB, USA MILPERCEN, appropri-
ate separation documents will be coded RE-IB, providing individual is
otherwise qualified without waiver.

c. Soldiers for whom no SQT is available will be considered
eligible provided they are recommended by the unit commander. Person-
nel eligible for Selective Reenlistment Bonus (SRB) and for whom no
SQT is available must be certified as qualified in their MOS by their
commanders. The statement "certified as qualified in MOS" and authen-

^ » tication by service members' commander will appear in the "Remarks"
block of the DD Form 4.

d. Personnel for whom there is an SQT available in their PMOS
but who have not taken the Lest will be required to take an on-demand
test. Tests will be administered sufficiently in advance of ETS to
allow for administrative processing including appropriate waivers.

The A - r . « - L : I • ; • • - .> • (AN'KALJ
A!':'.'*. I :V,.vv '. '-.jemnerits
Hoom IA!'!M. ;Y-:-j!,.:<7on
Wa-,b.i:<jlun, DC. 21)310
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e. In cases where the Array does not furnish appropriate test
scores within 60 days of test date the individual will be considered ,
eligible, under this section provided they are recommended by the
unit commander.

f. Soldiers reenlisting for Table 4-3 (Army Service School/Army
Training Center Option) will be considered eligible under this section
regardless of SQT score in present MOS provided they are otherwise
eligible and recotnm nded by the unit commander.

Page 2-9, paragraph 2-29 is superseded as follows:

Waiver of SQT score criteria may be granted in the followinga.
cases:

(1) Immediate unit commander may approve waiver for personnel
who have completed 18 years but less than 20 years of active federal
service to permit extension or reenllstnvent, if necessary to attain
retirement eligibility.

(2) Battalion or battalion equivalent (05 level) commanders may
approve a waiver for personnel who fail to meet the requirements of
paragraph 2-28 above for the first failure. Second failure of SQT
Is a non-waiverable disqualification. Individuals who are otherwise
qualified are not restricted to the limitations in Line B paragraph
2-32, this AR..

(DAPE-tTR-P)

BY ORDER OF THE SECRETARY OF THE ARMY:

BERNARD V. ROGERS
General, United States Army

Chief of Staff

Official:

J. C. PENN1NCTON
Brigadier General, United States Array

The Adjutant General

DISTRIBUTION:

To be distributed in accordance with DA Form 12-9 A requirements
for AR, Personnel Procurement.

Active Army; A
ARKG: B
USAR: B
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Personnel assigned to full-time reenlist-
ment duties are properly used to further the
reenlistment program and are provided with
transportation, office space, and clerical assist-
ance.

e. Every officer and NCO in the command is
informed oXcurrent reenlistment programs and
changes to regulations.

/. In organizations in which career counseling
personnel are not authorized on a primary-
duty basis, a reenl_stment officer and a reenlist-
ment NCO will be\designated in writing to
carry out reenlistment functions on an addi-
tional-duty basis.

1-10. Reenlistment off
duty reenlistment officer

:ers. The primary-

o. Keep the commander informed on all mat-
ters concerning the reenlistment program.

6. Make a continuing estimate of the reenlist-
ment situation for future planning.^

c. Submit recommendations for reenlistment
policies or changes thereto and submit\)lans to
implement commander's directives.

d. Translate reenlistment decisions and fcians
of the commander into orders, and ensure
distribution of the orders to subordinate unit

e. Exercise supervision, including inspections
as necessary, to ensure that reenlistment poli-
cies, intentions, and orders of the commander
are executed properly.

/. Be alert for factors that hinder the reenlist-
ment effort.

g. Maintain contact with local finance, per-
sonnel and public information officers.

h. Maintain reenlistment statistics to deter-
mine effectiveness of the reenlistment program.

i. Ensure that immediate reenlistments are
reported as an immediate reenlistment trans-
action to the automated personnel information
systems in a timely manner. For a detailed
discussion of reporting procedures, see chapter
5.

1-11. Career counselors. The career counse-
lor will—

a. Advise commanders on matters relating to
the reenlistment program.

b. Interview personnel and provide reenlist-
ment counseling (see sec VI).

c. Give assistance to subordinate units re-
garding the latest interviewing and counseling
methods and assist in the proper display and
use of promotional material.

d. Give talks to officers and NCO's not as-
signed to reenlistment duties, or who are as-
signed on an additional-duty basis, to stimulate
interest and support of the reenlistment pro-
gram.

e. Obtain from the MILPO, up-to-date infor-
lation on reenlistment bonuses for prospective

retenlistees (see DODPM and AR 600-200).

Section III. STAFFING, FACILITY, Al^D PUBLICITY SUPPORT

1-12. Staffing. The basis for determining re-
quirements for career counselor positions is
shown in appendix B for TDA units and in AR
570-2 for TOE units. Action will be initiated to
obtain these personnel, where appropriate, in
accordance with AR 310-49. Primary duty ca-
reer counselor position requirements (PMOS
OOE) and authorizations for other than TOE
units will be documented in the appropriate
TDA. A TDA will not be established for the
sole purpose of augmenting MTOE to provide
career counselor personnel.

a. Grades of career counselor personnel as-

signed Jffi a primary-duty basis are prescribed
in AR 61^201.

b. At every battalion, company/battery, de
tachment, or similar size unit level, an NCC
will be assigned reenlistment duties as an
additional dutV unless full-time personnel are
authorized, Personnel selected for such addition-
al duty should Oe in grade E-6 or E-7. First
primary-duty coui>selor in the chain of com-
mand will advise additional-duty reenlistment
NCO's of their responsibilities (para 1-11).

c. Career counselorsVwill not be used for
administrative preparation of separation and

1-3
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reenlistment forms. Further, any duties that
detract from the full-time reenlistment mission,
including duties requiring the issuance of or-
ders and use in the unit of choice/station of
choice (UOOSOQ recruiting programs, will not
be imposed on primary-duty career counselors
(PMOS OOE). Exemption of career counselors
from rostered-type duties common to all NCO's
is •& prerogative of the commander.

1-13. Facilities, a. Reenlistment activities will
be carried out in favorable surroundings. Loca-
tions in which interviewing, counseling, and
related activities take place should ensure—

(1) Privacy.
(2) An informal, friendly atmosphere.
(3) An effective display of reenlistment

literature.
(4) Access to all necessary material, direc-

tives, and other sources of information needed
for interviewing and counseling.

b. A reenlistment office should be centrally
located and attractively furnished. When avail-
able, a separate building is desirable, identified
by signs posted throughout the installation
indicating location and telephone extension.
When possible, reenlistment offices should not
be a part of or occupy office space with military
personnel offices. It is desirable, however, to
have the reenlistment and personnel offices
close to one another.
1-14. Publicity. The Army Reenlistment Pro-
gram will be supported by promotional mate-
rials developed and distributed by Headquar-
ters, Department of the Army. In addition to
those items provided by HQDA, each command
should develop ideas of its own to advertise
reenlistment opportunities, using publicity ma-
terials which have been proven to be most
effective.

a. Reenlistment posters and displays will be

featured in all locations frequented by enlisted
personnel. Posters will be changed as needed
and kept in good condition.

6. Reenlistment material will be made avail-
able at all times. Self-service displays will be
maintained in unit areas.

c. Outside displays with all-weather protec-
tion should be made where possible.

d, Reenlistment publicity materials are dis-
tributed and may be requisitioned as follows:

(1) When a reenlistment promotional item
is printed or reprinted, it is automatically dis-
tributed to all major commands.

(2) Items stocked by AG publication centers
may be requisitioned by submitting DA Forms
17 and 17-1 (Requisition for Publications and
Blank Forms), in four copies, addressed
through Commander, US Army Recruiting
Command, ATTN: USARCASP-D, Fort Sheri-
dan, IL 60037 to Commander, US Army AG
Publications Center, 2800 Eastern Boulevard,
Baltimore, MD 21220.

(3) The Recruiting and Career Counseling
Journal periodically publishes a list of promo-
tional items in support of the reenlistment
program. The Journal will also publish instruc-
tions for the use of new promotional items.

e. All commands are encouraged to submit
appropriate articles concerning reenlistment
activities for publication in the Recruiting and
Career Counseling Journal. Articles will be
addressed to the Commander, US Army Re-
cruiting Command, ATTN: USARCASP-C
(Journal), Fort Sheridan, IL 60037.

/. Suggestions for reenlistment advertising
should be submitted to the Commander, US
Army Recruiting Command, ATTN: USAR-
CASP-PC, Fort Sheridan, IL 60037, with an
information copy to HQDA (DAPE-MPR)
WASH DC 20310.

Section IV. SELECTION, TRAINING, ASSIGNMENT, AND USE OF REENLISTMENT
PERSONNEL

1-15. Officer personnel §elected for full-time
reenlutment duty. Officer personnel selected
for assignment to reenlistment duties on a full-
time basis will possess the following qualifica-
tions:

1-4

a. Be a career officer in the grade of captain
or above.

fc. Be assigned to the branch of service that
is most prevalent in the unit or station to
which assigned.

«*
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c. Have a minimum of 1 year of command
experience.

1-16. Enlisted personnel selected for full-
time career counseling duty. Personnel cur-
rently assigned to career counseling duties,
who are performing satisfactorily, will not be
reassigned solely for failure to meet prerequi-
sites for the job. Commanders will continually
evaluate the performance of each individual on
career counseling duty to determine whether
the individual should continue to be retained
on such duty. Commanders will withdraw MOS
OOE and reclassify, in accordance with section
VI, chapter 2, AR 600-200, those individuals
who fail to maintain the high standards of
career counseling. Prerequisites for full-time
career counselors, submission and disposition
of applications, and assignment and utilization
matters are covered in appendix C.

1-17. Personnel selected for reenlistment
NCO as additional duty. When possible, person-
nel who have had previous career counseling
or recruiting experience should be assigned as
additional-duty reenlistment NCO. When possi-
ble, individuals assigned these duties should

AR 601-280

possess the same general qualifications as
those required for duty on a full-time basis.
Personnel not having previous career counsel-
ing or recruiting experience are encouraged to
apply for attendance at the RecruiteiVCareer
Counselor Course, USAIA, for award of a sec-
ondary MOS OOE.

1-18. Processing of personnel with MOS OOE
due to return from oversea commands. Per-
sonnel serving in oversea commands who hold
primary MOS OOE, who do not desire career
counselor or recruiting duty in CONUS upon
return from their completed oversea tours will
be reclassified into another MOS in accordance
with section VI, chapter 2, AR 600-200, and
will be reported on the AOR List. Personnel
serving in oversea commands who hold MOS
OOE, and desire full-time duty as career coun-
selors in CONUS upon return from an oversea
tour will submit a preference statement in ac-
cordance with AR 614-200 and DA Pamphlet
600-8, through the servicing military personnel
office (MILPO). Preference statements or DA
Form 4187 (Personnel Action) will be submitted
no later than 7 months prior to date of comple-
tion of the oversea tour, indicating choice of duty
and geographical area desired.

Section V. REENLISTMENT DATA CARD (DA FORM 1315)

1-19. Purpose and use. The Reenlistment
Data Card (DA Form 1315) is used by the
commander to implement prescribed counseling
procedures. Each interview and attendance at
a reenlistment film will be recorded on the
reverse of the form. Remarks such as "will not
reenlist" or "does not like Army" wilj not be
used on the form. Instead, remarks should be
specific; for example, if an individual has a
civilian job awaiting, the remark might be
"Return to civilian employment—will work for
Parrish Construction Co., Staunton, VA." For
soldiers returning to school, the remarks should
show the name and location of the school, such
as "will attend Swager School of Design, Louis-
ville, KY," (see fig. 5-1).

1-20. Initiation. a. The initial DA Form 1315 for
all personne] in grade E-6 and below will be
prepared at the first permanent duty station.

The unit personnel officer receiving and/or hav-
ing custody of the soldier's personnel recordB
will complete section I.

6. Entries on the DA Form 1316 will be
legibly recorded.

c. After section I is completed, the DA Form
1315 will be forwarded to the commander of
the individual concerned within 15 days from
the date of assignment.

d. DA Forms 1315 are available through
normal AG publications supply channels.

1-21. Maintenance. The DA Form 1315 nor-
mally will be maintained in the company/bat-
tery to which the soldier is assigned. The
results of interviews and counseling sessions
and the individual's attendance at reenlistment
film showings will be recorded on the fortn.
Prior to the individual's transfer to reassign-
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ment, unit commanders will verify the accuracy
of section II, DA Form 1315.

1-22. Disposition, a. When the individual is
transferred or reassigned before his term of
service expires, the DA Form 1315 will be
forwarded as a part of the individual's person-
nel records in accordance with AR 640-10.

1 July 1977

6. When a favorable reenlistment decision is
obtained, the DA Form 1315 will be retained
until reenlistment has been accomplished. Af-
ter reenlistment, the DA Form 1315 will be
destroyed and a new DA Form 1315 prepared
by the unit personnel officer and forwarded to
the individual's commanding officer (grades E-
6 and below only).

Section VI. REENLISTMENT INTERVIEWS AND COUNSELING

1-23. ReenHstment orientation. Although the
maximum reenlistment effort will be made
during the latter part of an individual's term
of service, reenlistment orientation must begin
on the day the individual reports to the unit.
Counseling, with a view to promoting reenlist-
ment, cannot be restricted to the last few
months of a soldier's term of service, especially
among first-term personnel. The scheduled re-
enlistment counseling procedure prescribed in
this section is considered to be the minimum
effort and counseling should not be limited to
this schedule. In the interest of stability, econ-
omy or travel, and continuity of operations,
major emphasis by unit commanders will be
directed to encouraging qualified individuals to
reenlist for their present assignments.

1-24. Eligibility. All persons connected with
the processing of applicants for reenlistment in
the Regular Army will give primary considera-
tion to the enlistment of quality personnel.
Eligibility will be determined on the basis of
the soldier's ability to meet all requirements,
including approval of necessary waivers.

1-25. Unlawful enlistment. Particular atten-
tion of all officers and reenlistment personnel
will be given to Article 84, Uniform Code of
Military Justice, which provides "Any person
subject to the code who effects an enlistment
or appointment in, or a separation from, the
Armed Forces of any person who is known to
him to be ineligible for such enlistment, ap-
pointment, or separation, because it is prohib-
ited by law, regulations, or order, shall be
punished as a court-martial may direct." Com-
manders will give due consideration to the
initiation of disciplinary action for violations of
the article.

1-6

1-26. Reenlistment interviews. Full advan-
tage should be taken of the opportunities which
reenlistment interviews afford to counsel and
assist individuals in all grades in making defi-
nite plans. These discussions should be related
to the grade and length of service of the
individual being interviewed and will be de-
signed primarily to influence the individual's
reenlistment intent favorably.

a. Reenlistment interviews further provide
an opportunity to extend encouragement, to
eliminate old grievances, and to develop self-
understanding and self-assurance.

6. Prior preparation is essential for a satisfac-
tory interview and will include collection of
background data concerning the soldier.

c. Individuals should not be required to re-
port for interviews, but they should be contact-
ed to arrange for interviews. Individuals will
be interviewed separately—never in groups.

d. Particular attention will be given to the
applicant's ability to meet current educational
standards for Regular Army service. When the
individual does not meet current standards, he
will be encouraged to participate in educational
development programs in an effort to become
qualified before his current term of service
expires.

1-27. Reenlistment interview procedures, a.
The commanding officer will determine a sol-
dier's eligibility for reenlistment under the pro-
visions of this regulation. If applicable, the DA
Form 1315 (Reenlistment Data Card) will show
why a soldier is not eligible to reenlist. Results
of all interviews will be recorded on DA Form
1315 as shown in figure 5-1.
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6. If a soldier is not eligible for immediate
reenlistment, the unit commander will—

(1) Interview the individual upon assign-
ment and inform him that he is not eligible for
reenlistment and further advise him of what
he must do to become eligible. The date of the
interview will be placed in section 2, DA Form
1315.

(2) Determine by observation and job per-
formance whether a request for waiver is ap-
propriate. If so, and it is desired by the soldier,
a request for waiver will be initiated promptly
and within the timeframe specified in chapter 2.

c. If the individual is eligible/ineligible for
reenlistment but is not recommended, the unit
commander will promptly initiate a bar to
reenlistment under the provisions of section
VIII, unless the individual has a nonwaivable
disqualification as contained in paragraph 2-23
or 2-24 of this regulation. This information will
be shown on the DA Form 1315,

d. If reenlistment is recommended by the
unit commander and the enlisted person meets
the eligibility requirements outlined in chapter
2, action will be taken in accordance with the
following procedures:

(1) As soon as practicable, but no later
than 120 days after a soldier's assignment to a
unit, the first interview should be held by the
unit commander. Individuals should be told at
*,his time of their good points, where they can
improve, chances for promotion, need for reclas-
sification action, if any, and any other informa-
tion of concern to them. If their personal behav-
ior and job performance, or either of the two,
warrant bar action, then so inform them and
take necessary bar to reenlistment action.
Upon completion of the job performance inter-
view, the reenlistment status portion of the
card will be completed on those individuals for
whom a card is required to be maintained (E-6
and below). Inform individuals of eligibility to
reenlist and advise specifically what action is
necessary to become reenlistment eligible.
Those individuals ineligible for reenlistment,
who have a waivable disqualification and are
recommended, will receive all interviews.

(2) First term personnel will be interviewed
by the primary duty career counselor upon

AR 601-280

completion of 24 months' service. Career coun-
selors will advise each member of the impor-
tance of MOS/SQT testing and the reenlistment
options, benefits, and entitlements which are
available. Career counselors will also counsel
persons without a high school diploma, or GED
equivalent, on the educational programs avail-
able for receiving high school completion credit
to meet careerist educational retention stand-
ards.

(3) First term personnel on an enlistment
of 3 years or more and all personnel in grade
E-6 and below will be interviewed by their
commanding officer 8 to 10 months prior to
ETS. Those personnel on a 2-year enlistment
will be interviewed 3 or 4 months prior to ETS.
If the soldier cannot decide whether or not he
wants to reenlist, the commander will discuss
the individual's abilities and shortcomings and
the opportunities available to him. The unit
commander is authorized to waive the unit
reenlistment NCO's interview ((4) below)
when he is convinced, as the result of his
interview, that the individual will reenlist
immediately. When such action is taken, how-
ever, control will be maintained to ensure the
individual's favorable reenlistment intent has
not changed.

(a) During this interview, individual prob-
lems should be resolved as far as practicable.

(b) Personnel will be encouraged to see
the career counselor for additional information.

(c) Information concerning this interview
will be entered on DA Form 1315.

(4) During the period after the unit com-
mander's interview, the unit reenlistment NCO
will contact the individual and conduct an
interview to determine the individual's reenlist-
ment intentions.

(a) Every effort will be made to obtain a
reenlistment decision.

(b) Assistance from full-time reenlistment
personnel at higher headquarters should be
solicited to supplement unit reenlistment ef-
forts.

(c) Information concerning the interview
by the full-time and unit reenlistment NCO
will be recorded on DA Form 1315.

(5) Commanders will initiate aggressive
programs designed to influence recommended
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first-term enlisted personnel who do not intend
to reenlist. Prior to departure from the unit
these individuals will be informed of the reen-
listment opportunities available to them at
time of separation or within 3 months thereaf-
ter. In addition, these individuals will be told of
the provisions of chapter 2, AR 601-210, with
respect to grade authorizations for reenlist-
ment after a break in service. An appropriate
entry signifying that this interview was con-
ducted will be entered on DA Form 1315.

1 July 1977

(6) Personnel in grades E-7 and above will
be contacted by the primary duty career coun-
selor 3 or 4 months prior to their ETS to
determine their reenlistment intentions.

(7) First termers declining reenlistment will
be scheduled for an interview with an available
National Guard/USAR RCCC 90 days prior to
ETS.

Section VII. UNFULFILLED OR ERRONEOUS REENLISTMENT COMMITMENTS

1-28. Policy. All claims of unfulfilled or erro-
neous reenlistment commitments will be inves-
tigated promptly. The individual's MPRJ will
be reviewed to determine the validity of allega-
tions.

1-29. Action by installation commander. The
installation commander will report as immedi-
ately available for assignment an individual
who has a reenlistment commitment which
cannot be fulfilled by reassignment action with-
in the major command. The individual will be
reported to HQDA in accordance with chapter
8, AR 614-200. (See table 1-1, AR 614-200 for
office symbol.)

1-30. Action by claimants, a. Claimants of
either erroneous reenlistment commitments or
unfulfilled reenlistment commitments, which
cannot be resolved by reassignment action, will
be assisted in the preparation of a request for
correction of unfulfilled erroneous reenlistment

commitment. The request, including inclosures,
will be submitted by the soldier on DA Form
2496 and forwarded through channels to HQDA
(DAPC-EPA-R) Alexandria, VA 22331, to ar-
rive in two copies. The request will be accom-
panied by a DA Form 209 (card) addressed to
the applicant, and copies of the DD Form 4, all
DA Forms 3286 and other statements of under-
standing, DA Forms 2 and 2-1 as appropriate,
SF 88 and SF 93 (if appropriate), a statement
of waiver or statement that MPRJ does not
contain such, a statement that service member
was interviewed by a career counselor and
that the options pertaining to an unfulfilled
reenlistment commitment were explained, and
other documents or statements pertinent to
the case which will assist in making a decision.

6. For claims of erroneous or unfulfilled com-
mitments made in connection with extensions
of enlistments, the provisions of chapter 3
apply.

Section VIII. BAR TO REENLISTMENT PROCEDURES

1-31. General, a. This section prescribes pro-
cedures for the denial of reenlistment to per-
sons whose reentry into or continued service
with the Army is deemed to be not in the best
interest of the military service. Policy and
procedures described herein apply to the field
commander's bars to reenlistment. If an indi-
vidual is not recommended for reenlistment,
action to preclude reenlistment will be initiated
under the provisions of this section unless the
individual has a nonwaivable disqualification

1-8

as contained in paragraph 2-23 or 2-24 of this
regulation.

6. The HQDA bar to reenlistment which
results from the Qualitative Screening feature
of the Qualitative Management Program (QMP)
is discussed in section III, chapter 4, AR GOO-
200.

1-32. Policy. It is HQDA policy that only
personnel of high moral character, professional
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competence, and demonstrated adaptability to the
requirements of the professional soldier's moral
code will be extended the privilege of reenlisting in
the Regular Army. Persons who cannot, or who do
not, measure up to and maintain such standards,
but whose separation under appropriate procedures
is not warranted, will be barred from further serv-
ice under the provisions of this section.

1-33. Guidelines in the use of bar to reenlist-
ment procedures, a. Bar to reenlistment proce-
dures will not be used in lieu of separation action
under appropriate regulations.

6. Bar to reenlistment procedures will not be
used in lieu of trial by courts-martial, nonjudicial
punishment, or other appropriate administrative
action.

c. The fact that disciplinary or administrative ac-
tion not resulting in separation has been previously
taken does not preclude initiation of bar to reenlist-
ment procedures, if such action is deemed appropri-
ate.

d. The fact that an individual may be issued an
honorable or general discharge for the current peri-
od of service does not preclude initiation of bar to
reenlistment procedures to deny the individual sub-
sequent service in the Regular Army.

e. While the fact that an individual may have
served honorably for a number of years is con-
sidered in the evaluation of his service, it does not
prohibit the initiation of bar to reenlistment proce-
dures, if such action is otherwise appropriate. Bar
to reenlistment procedures initiated against per-
sons who have completed 18 but less than 20 years
of active Federal service at ETS will be approved
only by HQDA. Such requests for bars to reenlist-
ment will be forwarded through command channels
to Commander, US Army Enlistment Eligibility Ac-
tivity, 9700 Page Boulevard, St. Louis, MO 63132.
Major commanders may approve bars to reenlist-
ment on individuals with 18 or more years of active
Federal service if the individual will have over 20
years' service or the commander concurrently takes
action to extend the individual so that he will be re-
tirement eligible at ETS.

1-34. Criteria. Commanders must be especially
alert to the need to evaluate the advisability or de-
sirability of affording continued military service to
individuals of the following, or similar, calibers:

a. Untrainable personnel. These are individuals

C1.AR 601-280

who are found to be so lacking in abilities and apti-
tudes as to require frequent or continued special in-
struction or supervision and will be identified as
soon as possible with a view toward eliminating
them from service. When discharge under such pro-
cedures is not warranted, action will be taken under
the provisions of this regulation to bar the individ-
ual from entry into, or further service with, the
Regular Army.

6. Unsuitable personnel. These are persons who
may exhibit their unsuitability through interests
and/or habits which are detrimental to the mainte-
nance of good order and discipline and they may
have records of habitual minor misconduct requir-
ing corrective or disciplinary action. When possible,
these individduals will be identified early in their
military service with a view toward elimination
from the service. When discharge under such proce-
dures is not warranted, action will be taken under
the provisions of this regulation to bar the individ-
ual from entry into or continued service with the
Regular Army.

c. Individuals against whom bar-to-reenlistment
proceedings are initiated. Soldiers against whom
bar-to-reenlistmet proceedings are initiated often
have records which disclose the recurrence of one or
a combination of the following:

(1) Late to formations, details, or assigned
duties.

(2) AWOL for 1-to 24-hour periods.
(3) Losses of clothing and equipment.
(4) Substandard personal appearance.
(5) Substandard personal hygiene.
(6) Continuous indebtedness; reluctance to re-

pay; or late payments.
(7) Recurrent Article 15 punishments.
(8) Frequent traffic violations.
(9) "Rides" sick call without medical justifica-

tion.
(10) Late returning from pass or leaVe.
(11) Cannot follow orders; shirks; takes too

much time; is recalcitrant.
(12) Cannot train for a job; apathetic; disinter-

ested.
(13) Cannot adapt to military life; uncoopera-

tive; involved in frequent difficulties with fellow
soldiers.

(14) Failure to manage personal, marital,
and/or family affairs.

(15) Causes trouble in the civilian community.
(16) Involved in immoral acts.
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*(17) Overweight Condition.

1-35. Procedures. An individual's unfitness or
unsuitability may show up soon after entry into the
military service, or it may not develop or become ap-
parent until after many years of service.

a. The fact that personnel performing in a sub-
standard manner may have been permitted to re-
main on active duty for a number of years should
not stop a current commander from taking action
under the provision of this regulation or other ap-
propriate directives if he thinks such action is
proper.

(1) A bar to reenlistment procedure normally
should not be initiated against an individual who
has been assigned to a unit for less than 90 days.

*(2) A bar to reenlistment procedure should
not be based on generalities, approximate dates,
vague places or times, but should be based on specif-
ic incidents and substantiated by official remarks
made at the time of each occurrence. It is important
that the individual be counseled on each occurrence
and that all instances are made a matter of official
record when acts considered unworthy of a member
of the US Army are preformed.

(3) A bar to reenlistment is initiated without
regard to an individual's ETS or his reenlistment in-
tent.

(4) Normally, a bar to reenlistment procedure
will not be initiated against an individual during
the last 30 days prior to ETS or his departure from
the unit to which currently assigned. When a bar to
reenlistment is initiated during the period, the com-
mander's certificate will contain a complete expla-
nation of why the action was not taken at an earlier
date.

b. Any commander in the chain of command may
prepare a DA Form 4127-R (Bar to Reenlistment
Certificate) (fig. 5-7), signed in duplicate, sum-
marizing the basis for his intent to initiate bar-to-re-

Uulyl978

enlistment procedures. This will include, if appro-
priate, the number and dates of courts-martial, inci-
dents of punishment under Article 15, and all other
factual and relevant information supporting his
recommendation. DA Form 4126-R will be re-
produced locally on 8- by 10V&-inch paper, printed
head to foot. The commander will refer the certifi-
cate to the enlisted person concerned for a state-
ment on his own behalf, if desired, as required by
paragraph 2-6, AR 600-37. The individual will be
allowed a period of 15 days for the preparation of
his comment and the collection of any documents
and/or pertinent materials. An extension to this pe-
riod may be granted by the individual's unit com-
mander on an individual case basis.

*c. Upon receipt of the comment of the individ-
ual, the certificate will be indorsed personally by
the brigade/regimental or separate battalion com-
mander, and approved or disapproved by appropri-
ate authorities. A copy of the DA Form 2 and 2-1
will accompany the certificate.

*(1) General courts-martial authority—for
persons with less than 10 years' active Federal serv-
ice at ETS. This authority may be delegated to com-
manders with special courts-martial authority. If
the individual being barred contests or appeals the
action, the certificate will be forwarded to the com-
mander exercising general courts-martiaJ jurisdic-
tion for final decision. The commander exercising
general courts-martial authority may delegate to his
Adjutant General the authority to approve or with-
draw bars to reenlistment for persons affected by
this paragraph.

(2) Major commander—for persons with
10 to 18 years' active Federal service at ETS and
for persons with 18 or more years' service, if indi-
vidual will have over 20 years' service or the com-
mander concurrently takes action to extend the
individual so he will be retirement
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eligible at ETS. This authority may be delegat-
ed to the MACOM DCSPER.

d. When a certificate has been approved by
the appropriate authority, the custodian of the
individual's personnel records will place a
signed copy in the individual's MPRJ (DA Form
201), where it will remain a permanent part of
the file. The remark "Not recommended for
further service" will be entered on the individ-
ual's DA Form 2-1, in accordance with AR
640-2-1, and the enlisted person concerned will
be advised that he is barred from reenlistment.

e. After placing an approved certificate in
the enlisted person's file under the foregoing
procedure, the company, detachment, or com-
parable commander of the unit to which the
individual is assigned or attached for duty and
administration may submit a recommendation
to have the certificate voided. Approval to void
such a certificate may be granted by the same
authority that approved the certificate original-
ly or, if the individual has moved to another
jurisdiction, by a comparable commander in
that jurisdiction.

(1) A recommendation to void a bar to
reenlistment may be submitted at any time by
the individual's unit commander if he feels the
individual has proven that he is worthy of
retention in the Army.

(2) An approved bar to reenlistment will be
initially reviewed by the appropriate unit com-
mander 6 months after date of approval or 30
days prior to the individual's scheduled depar-
ture date from current unit or the individual's
date of separation, whichever occurs first. See
DA Pam 600-8.

(a) If the commander feels a bar to
reenlistment should be removed, he will initiate
a recommendation to this effect in writing. The
approved recommendation voiding the bar to
reenlistment will be placed in the individual's
MPRJ aa a permanent part of the file. The Bar
to Reenlistment Certificate will be removed
and destroyed, and the remark "not recom-
mended for further service" on the DA Form
2-1 will be lined through, dated, and initiated
by the custodian of the individual's personnel
records.

(6) If the commander feels the bar to
reenlistment should remain in effect, he will BO
notify the custodian of the individual's person-
nel records who will enter the following remark
on the individual's DA Form 2-1: "Bar to
Reenlistment reviewed; not recommended for
removal, (date)." The commander will make
the same entry on the DA Form 1316,

(c) Subsequent reviews will occur at 6
month intervals and will be reflected by appro-
priate entries on the soldier's DA Form 2*1.

(3) Upon completion of the review(s) pre-
scribed above, the unit commander will inform
the individual concerned that the bar to reen-
listment has been reviewed and what action
was taken. The unit commander will continue
to emphasize the seriousness of the bar to
reenlistment and the effect it has on promotion
eligibility, continued service in the Army, type
of discharge received, and possible civilian em-
ployment opportunities.

/. The DD Forms 214 (Report of Separation
from Active Duty) of otherwise qualified per-
sons, who are separated with a bar to reenlist-
ment in effect, are coded RE-3 even though an
honorable discharge may be issued; however, if
the individual is separated with more than 18
years' service, he will be coded RE-4. This code
will not be entered on copies furnished the
individual, the Veterans' Administration, and
the Selective Service.

(1) Commanders of transfer activities will
examine the DA Form 2-1 of each individual
undergoing transfer processing and when the
remark prescribed in d above appears, he will
enter in Item 27, DD Form 214, "Paragraph 2-
23, AR 601-280 applies; AR 600-37 complied
with." This remark will not be entered on
copies furnished the individual, the Veterans'
Administration, and the Selective Service.

(2) When the remark prescribed in d above
has been deleted from the DA Form 2-1, the
commander effecting separation will examine
the records to determine if proper authoriza-
tion was granted to make the deletion. If the
deletion is not properly substantiated, the re-
mark will be reentered.

(3) If the deletion is properly substantiated,
separation will be accomplished and no entry
will be made in Item 27, DD Form 214.
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g. On all copies furnished the individual, the
Veterans' Administration, and the Selective
Service, the RE code will not appear. The RE
code will continue to be entered on all copies

which remain within the Active Army or
furnished State adjutants general or USAR
area commanders.

Section IX. CAREER COUNSELOR BADGF.

1-36. Eligibility. The Career Counselor Badge
is authorized for wear by all career counselors
holding MOS OOE as primary and serving in an
authorized TOE or TDA position of OOE. Appro-
priate orders will be published to ensure that
only authorized personnel are permitted to
wear the badge.

1-37. Procurement procedures. Career Coun-
selor Badges are available in the Defense Sup-

ply System and must be requisitioned. Perti-
nent information regarding the badges is
contained in paragraph 6-45, AR 672-5-1. :-

1-38. Control. Commanders will establish ap-
propriate controls to ensure that only author-
ized personnel are issued badges. Further,
when the career counselor is reassigned, the
badge will be returned to the commander for
reissue to the succeeding counselor.

Section X. CAREER COUNSELOR OF THE YEAR AWARD AND DEPARTMENT OF THE
ARMY REENUSTMENT AWARD

1-39. Career Counselor of the Year Award.
The purpose of the Career Counselor of the
Year Award is to give recognition to the most
outstanding career counselor for high produc-
tion and demonstrated outstanding personal
qualities..

1-40. Eligibility. Any enlisted career counse-
lor may be nominated who has performed du-
ties in MOS OOE for a minimum of 6 months
during the fiscal year for which the award is
being considered.

1-41. Criteria for selection. Eligible career
counselors will be nominated and considered in
accordance with the following criteria:

a. Accomplishment of reenlistment objectives,
6. Demonstration of outstanding personal

qualities and traits required to be a successful
NCO and US Army career counselor.

c. Individual innovations regarding methods
of career counseling.

d. Knowledge of the Army Reenlistment Pro-
gram.

1-42. Procedure for selection. Commanders
of major Army commands and Army Held
commands listed in AR 10-6 will nominate the

most outstanding career counselor of their re-
spective commands by 15 November annually.
These nominations will be forwarded with ap-
propriate recommendations to HQDA (DAPE-
MPR) WASH DC 20310. The nominations will
be reviewed by a board of officers from the
Office of the Director of Military Personnel
Management. The selected nominee will be
recommended by this board to the Deputy
Chief of Staff for Personnel for his approval.

1-43. Submission of nominations. Nomina-
tions for the Secretary of the Army Career
Counselor of the Year award will include the
following:

o. Career counselor's name, grade, Social
Security Number, date of birth, names of wife
and children, organization/installation to which
assigned, and date of assignment.

b. A brief narrative biography—not to exceed
one typewritten page.

c. A brief description of duties and how
reenlistment objectives were accomplished—
not to exceed one typewritten page.

d. A recent, full-length, 8- by 10-inch photo-
graph.
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CHAPTER 2

QUALIFICATION FOR IMMEDIATE REENLISTMENT

Section I. GENERAL

t

2-1. General. A member currently serving in
the Active Army who desires to reenlist or
extend a current enlistment will submit to his
immediate commander a DA Form 3340 (Re-
quest for Regular Army Reenlistment or Ex-
tension). The commander will then determine
whether or not the applicant is eligible for
continuing Regular Army service. This chapter-
discusses applicant processing, basic qualifica-
tions for reenlistment, procedures to be fol-
lowed in the event waiver action is appropriate,
and reenlistment periods and grades.

2-2. Applicant processing. The purpose of ap-
plicant processing is to ensure that all persons
accepted for Regular Army reenlistment pos-
sess the required qualifications. A secondary
purpose is to ensure the accurate preparation
of records and reports which document the
applicant's military status and which may be a
matter of major importance during the individ-
ual's military service, upon his return to civil-
ian life, and even after his death. Information
pertaining to the preparation and disposition
of appropriate enlistment forms and records is
covered in chapter 5, with the exception of DA
Form 1696-R (Enlistment Qualifying Applica-
tion (Specially Recruited Personnel)) which ap-
pears in figure 2-1.

2-3. Determination of qualifications. Appli-
cants for immediate reenlistment in the Regu-
lar Army, who are currently serving in the
Active Army, must meet basic eligibility criteria
outlined in this chapter. Most data pertaining
to an individual's eligibility for Regular Army
service are a matter of record and can be
verified from official personnel records.

2-4. Submission of requests for waiver, a. In
the event applicants are unable to qualify for
reenlistment for one or more reasons, a request
for waiver, if applicable, must be submitted
through command channels to the waiver ap-
proval authority in sufficient time to allow for
normal administrative processing. Requests
should not be submitted earlier than 9 months
or later than 3 months prior to the proposed
date of reenlistment or extension. This require-
ment is particularly important for requests
pertaining to personnel approaching ETS who
desire unbroken service.

6. Unless otherwise prescribed in this chap-
ter, requests for waivers will be submitted only
for meritorious cases. All requests for waivers
will be fully substantiated with appropriate
documentary evidence. Such additional docu-
mentation as may be considered relevant and
of value in reaching a sound decision on the
request may also be included. The authority to
determine whether a case is meritorious rests
at all levels of commands. Any case not consid-
ered meritorious and warranting a recommen-
dation for approval will be disapproved by the
considering authority without further process-
ing.

c. All requests for waivers requiring final
determination by the Commanding General,
US Army Military Personnel Center (CG, MIL-
PERCEN), as set forth in this chapter, will be
forwarded to the Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132. The CG, USAEEA has the
authority to act on behalf of the CG, MILPER-
CEN.

d. Field commanders authorized to grant
waivers under the provisions of this chapter
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are encouraged to communicate with the CG,
USAEEA in doubtful cases to seek advice,

2-5. Validity period, a. Unless otherwise stat-
ed in the waiver instrument, waivers granted
under the provisions of this chapter are valid
only for the purpose of providing continuous
unbroken service for in-service personnel.

b. Waivers granted for the purpose of extend-
ing current enlistment will not satisfy the
requirement for a waiver for the purpose of
reenlistment subsequent to the extension.

2-6. Administrative instructions, a. Requests
for waivers. The use of electrical communica-
tions for the purpose of requesting waivers is
discouraged. Requests for waivers will be sub-
mitted on DA Form 3072 (Request for Waiver
of Disqualifications for Enlistment/Reenlist-
ment in the Regular Army for In-Service Per-
sonnel) and will include a copy of the DA Form
3340. (Forms pertaining to reenlistment appear
in chap. 5.)

6. Disposition of approved waivers.
(1) When reenlistment has been accom-

plished, a notation of the waiver granted will
be made on all copies of the DD Form 4. The
waiver instrument, together with any report of
investigation and documentary evidence on
which the waiver was predicated, will be at-
tached to the original copy of the enlistment
contract.

(2) When extension has been accomplished,
the waiver instrument, together with any re-
port of investigation and documentary evidence
on which the waiver was predicated, will be
attached to the original Oath of Extension of
Enlistment (DA Form 1696). A duplicate copy
of the waiver instrument will be attached to
the duplicate copy of the DA Form 3340.

c. Disposition of disapproved requests for
waivers. Disapproved request for waiver will be
attached to the DA Form 3340 and filed in the
MPRJ.

2-7. Civil oftenses. A civil offense, in itself,
does not require a waiver in that there are
other disqualification provisions in this regula-
tion, or retention considerations under other

2-2
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regulations, which are applicable. However,
commanders having custody of personnel rec-
ords will carefully review the records of persons
convicted of civil offenses to ensure considera-
tion for retention under the provisions of AR
635-200.

2-8. Special category. Waiver authority will
not disapprove requests for waivers of dis-
qualifications (waivable or nonwaivable) for the
following persons who have less than 20 years
of active Federal service. Recommended disap-
provals will be referred to CG, MILPERCEN
for final determination.

a. Recipients of Medal of Honor, Distin-
guished Service Cross, Navy Cross, or Silver
Star Medal.

b. Persons who have completed 18 years, but
less than 20 years, of active Federal service
and are requesting extensions of enlistment by
an amount sufficient to complete 20 years'
active Federal service.

c. Partially disabled, com bat-wounded veter-
ans.

d. PW returnees.
e. Persons requesting extensions whose de-

pendents are experiencing episodes of illness
requiring medical care or whose wives are
pregnant. However, the extension term will
expire upon release of said dependents from
medical care or termination of pregnancy (plus
6 weeks' postnatal care), as applicable. A state-
ment from medical authorities as to the approx-
imate date of delivery and expected confine-
ment will be obtained prior to affecting the
extension or forwarding the case to Cdr,
USAEEA for consideration.

2-9. Qualifications. The basic eligibility crite-
ria, discussed in sections II through IX, are as
follows:

a. Age.
6. Citizenship.
c. Trainability requirement.
d. Education.
e. Medical.
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/. Waivable and nonwaivable administrative dis-
qualifications.

g. Grade.
*h. SQT evaluation.

2-10. Marital status and number of depend-
ents. The marital status of an applicant is immate-
rial and there is no restriction on the number of de-
pendents.

Cl.AR 601-280

2-11. Questions on eligibility criteria. Ques-
tions regarding eligibility criteria and waivers
thereof should be referred to the next higher head-
quarters. If the next higher headquarters is unable
to respond adequately to questions in this regard,
requests for clarification should be forwarded
through channels until the level of command having
such information is reached. Under no circum-
stances should units contact HQDA directly.

Section D. AGE
2-12. Basic eligibility criteria. Applicant must—

a. Be not less than 18 years and not 55 years of
age or more (this includes those individuals who will
attain age 55 before termination of a new period of
contracted service; i.e., reenlistment or extension).

b. If past 35th birthday and less than 55 years of
age, be an age that is not greater than 35 plus the
number of years of prior honorable active Federal
service completed.

c. Be considered exempt from above age require-
ments if he can qualify for retirement by age 60 and
if he is not age 55 or older with 20 or more years ac-
tive Federal service provided he is immediately
reenlisted following separation as—

(1) An Army commissioned or warrant officer
honorably relieved from active duty, or

(2) An enlisted man last separated from the
Regular Army with an honorable or general dis-
charge.

2-13. Waiver action, a. Waivers of overage may
be granted by the CG, MILPERCEN to otherwise
qualified personnel as follows:

(1) Those Regular Army personnel who cannot
acquire the necessary minimum active Federal serv-
ice to qualify for retirement by age 60 when it is de-
termined that there is an implied or actual moral
obligation based on long active Federal service.

(2) Regular Army members age 55 or over or
who will attain age 55 before termination of new pe-
riod of contracted service by reenlistment or exten-
sion, who are eligible for retirement and who meet
the requirements specified below may be recom-
mended to CG, MILPERCEN for waivers by com-
manders:

(a) Individual has been awarded the Medal of
Honor, Distinguished Service Cross, Navy Cross, or
Silver Star Medal.

(b) Individual who, through a number of
years of assignment in the current unit or activity,
adds to the morale and prestige of the unit or activ-
ity.

(c) Individual whose performance has been
outstanding when compared with others of equal
grade and ability and who possesses a critical mili-
tary occupational specialty. (A critical MOS is one
which requires extensive training and has a low
reenlistment rate.)

b. Waivers of a(2) above, granted by CG, MIL-
PERCEN, will not authorize retention of the indi-
vidual beyond the last day of the month in which he
attains age 60.

c. Requests for waivers, with reasons therefore,
should be made sufficiently in advance of separa-
tion to permit continuous service.

Section m. CITIZENSHIP

2-14. Basic eligibility criteria. Applicant must-
Be a citizen of the United States, or

c. Be an American Samoan National,
a.
6. Be an alien who has been lawfully admitted to 2-16. Waiver action. Not waivable.

the United States for permanent residence, or
* Section IV. TRAINABWTY REQUIREMENT

2-16. Basic eligibility criteria. Applicant must
attain scores of 90 or higher on any three or more
aptitude areas of the ACB or WACB.

a. Persons who did not attain three aptitude
areas of 90 or higher may be retested with the ACB
or WACB, as appropriate, under the provisions of

2-3
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AR 600-200.
b. Persons may qualify for exemption of the

above requirement by demonstrating qualification
in their PMOS by achieving 60 percent or higher on
the Skill Qualification Test (Individual Soldier Re-
port) or a percentile score of 11 or higher as shown
on USAREREC Form lOa. Reenlistment, or exten-
sion of enlistment under this exemption policy will
not be accomplished if an individual is eligible for

Uulyl978

retirement, and will not provide for continued serv-
ice beyond the last day of the month following the
month that retirement eligibility is attained.

c. Test scores as recorded on USAREREC Form
lOa or DA Form 2-1, as applicable, will be used to
determine reenlistment eligibility.

2-17. Waiver action. Not waivable.

Section V. EDUCATION
2-18. Basic eligibility criteria. Applicant must
meet educational requirements for promotion to the
next higher grade in accordance with provisions of
AR 600-200.

2-19. Waiver action, a. Requests for waiver of
educational requirements may be approved by the
commander exercising general courts-martial au-
thority, providing individuals are currently enrolled

in a course or program which, during next term of
service, will satisfy the educational requirement.

6. Waiver of educational requirements may be
granted by the immediate unit commander for per-
sons who have completed 18 years, but less than 20
years, of active Federal service to permit extension
or reenlistment, if necessary, to attain retirement
eligibility.

Section VI. MEDICAL
2-20. Basic eligibility criteria. Applicant must—

a. Meet retention medical fitness standards pre-
scribed in chapter 3, AR 40-501, or have been
found fit for duty by the Physical Evaluation Board,
Disability Review Council and CDR, MILPERCEN
processing. (In come cases a numerical designator
"4" in one or more factors of the physical profile
serial, with appropriate assignment limitations
have been assigned by The Surgeon General.)

b. For the purpose of immediate reenlistment, a
medical examination is not required for persons
serving in the Active Army.

2-21. Waiver action, a. Partially disabled person-
nel will be processed in accordance with AR

635-40.
6. The CDR, MILPERCEN may grant waivers to

persons who do not meet prescribed standards of
medical fitness except those identified in paragraph
2-2.1 below.

2-21.1 Weight control. Personnel who do not
meet criteria set forth in AR 600-9 will not be per-
mitted to reenlist or extend their enlistment. The
separation documents of such personnel will be cod-
ed RE-3.

2-21.2 Waiver action. Waiver for the purpose of
immediate reenlistment is not authorized (see para
2-23b).

Section V_3. MORAL AND ADMINISTRATIVE DISQUALIFICATIONS
2-22. Waivable disqualification, a. Applicants
for Regular Army reenlistment, to whom the fol-
lowing disqualifications apply, may be granted
waivers to permit immediate reenlistment or exten-
sion. Only those disqualifications occurring during
current term of service and disqualifications not
previously revealed, regardless of date of occur-
rence, are considered applicable. Requests for
waivers should be submitted sufficiently in advance
of separation date to permit continuous service. For
persons who are not granted waivers prior to sepa-
ration and/or who do not reenlist immediately at

2-4

the station to which assigned at separation, the ap-
propriate RE Code (see app D) will be entered on DA
Forms 1315, DA Forms 2-1, and appropriate copies
of DD Forms 214 to indicate eligibility for Regular
Army service in the future. Persons denied waiver
are ineligible for promotion (see chap. 7, AR
600-200).

6. AWOL/time lost. Requests for waiver may be
approved as follows:

U) One through 15 days AWOL/Time Lost:
commanders of battalions/battalion size units (05),
and/or special court-martial authority as appro-
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* Section IX. SKILL/REENLISTMENT QUALIFICATION TESTS
2-28. Basic eligibility criteria, a. Applicant
must achieve 60 percent or higher on the Skill
Qualification Test (SQT) as reported on the In-
dividual Soldier's Report (ISR) or a percentile score
of 11 or higher as shown on USAREREC Form lOa.

b. Soldiers who fail to attain scores indicated
above may be extended in accordance with chapter
HI for the purpose of retesting. Those who fail after
retest will not be permitted immediate reenlistment
and appropriate separation documents will be coded
RE-3.

c. First term soldiers and soldiers eligible for
Zone A Selective Reenlistment Bonus (SRB) for
whom no SQT is available, will be tested with the
Reenlistment Qualification Test (RQT). Those who
fail to attain the Minimum Passing Raw Test Score
(MPRTS) required for their grade and skill level will
be allowed one retesting, but not sooner than 30
days after the first test. If the MPRTS is not at-
tained after retest, immediate reenlistment will not
be permitted and appropriate separation documents
will be coded RE-3.

d. The RQT will be administered sufficiently in
advance of ETs to permit normal administrative
processing for the action requested. This includes
request for waiver and extension/reenlistment to
meet service remaining requirements. Testing with
the RQT is not authorized after the SQT is available
or for soldiers serving on a second or subsequent
enlistment who are not eligible for Zone A SRB.

e. Soldiers for whom no SQT/RQT is available
will be reported telephonically to the Force Manage-
ment Branch (FMB), USAMILPERCEN for
determination of reenlistment eligibility. FMB will
determine eligibility on a case by case basis, apply-
ing the whole person (or whole file) concept. In
order to be fully qualified in absence of a test score,
the soldier must have been school trained in the
PMOS or have held the MOS as primary for a
minimum of 6 months prior to discharge and reen-

listment. If denied reemlistment by FMB,
USAMILPERCEN, appropriate separation docu-
ments will be coded RE-IB, providing individual is
otherwise qualified without waiver.

/. Soldiers tested prior to 1 January 1977 under
the Enlisted Evaluation System, who were not
tested with the SQT through no fault of their own
or for whom no SQT/RQT is available, will be
considered qualified for reenlistment providing
they attained a score of 70 or higher. Disqualifying
old scores (less than 70) will not be used after 1
January 1978 and soldiers with scores of less than
70 will be telephonically reported to FMB,
USAMILPERCEN for determination of reenlist-
ment eligibility.

g. Paragraphs a through e above apply to soldiers
reclassified into a new PMOS regardless of test
scores attained in previously held PMOS. Testing in
the new PMOS will be accomplished in accordance
with chapter 5, AR 600-200. If soldiers have not
held the PMOS as required, FMB, USA-
MILPERCEN will determine reenlistment eligibili-
ty on a case by case basis providing the individual is
otherwise qualified.

h. In cases where the Army does not furnish
appropriate test score in time to permit normal ad-
ministrative processing or reenlistment/extension,
FMB, USAMILPERCEN will determine reenlist-
ment eligibility. This includes cases where a soldier
has not achieved 60 percent or higher on the SQT,
as reported on the ISR, and is required to extend/re-
enlist prior to the expected receipt of USAREREC
Form lOa which shows the percentile score.

2-29. Waiver action. Waiver of SQT score
criteria may be granted by the immediate unit com-
mander for persons who have completed 18 years
but less than 20 years of active Federal service, to
permit extension or reenlistment, if necessary, to
attain retirement eligibility.

Section X, WEAPONS QUALIFICATION TRAINING
2-30. Basic eligibility criteria. Applicant must
complete initial individual weapons qualification
training. Soldiers who fail to complete this training
will be ineligible for reenlistment. Conscientious ob-
jectors are exempt from this requirement.

2-31. Waiver action. Not waivable. DOD Form
214 will be coded RE 3 for individuals failing to
complete this training. (See chap. 3 for extension ac-
tion.)

2-9
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Section XI. REENLISTMENT PERIODS AND GRADES
2-32. Authorized reenlistment periods. Im-
mediate reenlifitments in the Regular Army are
authorized for periods of 3,4, 5, and 6 years. The re-

enlistment period selected is at the option of the ap-
plicant, except as otherwise prescribed below:

Luw

A

D

*E

Authorized Reenlistment Periods
Category Q/Ptrtonnet

Men and women authorized to immediately re-
enlist for an option or special program re-
quiring a miraimum reenlistment period.

Persons, except Medal of Honor winners, who
are granted waivers for immediate reenlist-
ment.

Persons in pay grades E-7, E-8, and E-9, to
whom the restrictions of line B above apply,
who must satisfy the minimum service-in-
grade requirements for enlistment in these
grades.

Persons immediately reenlisting following
separation from current active service as an
Army commissioned or warrant officer.

Persons who will exceed the retention ineligi-
bility point for their grade (para 2-25) by
virtue of a three year reenlistment period.

Authorutd Retnlittment Period

As specified by option or program directive.

TTiree years. Waiver of this authorized reen-
listment period may only be approved for
personnel with 1 -5 days lost time. Approv-
ing authority is the authority for waiver of
time lost.

If current term of service cannot be extended
under the provisions of chapter 3 to meet
the time-in-grade requirement, applicant
may be reenlisted for the minimum author-
ized period which, when combined with ex-
tension, if applicable, will expire on or as
soon as possible after service requirement
has been met.

Tliree years. Longer period, up to 6 years, is
authorized if retention ineligibility point
outlined in paragraph 2-24 will not be ex-
ceeded before termination of contracted
service.

If current term of service cannot be extended
under the provisions of chapter 3 to permit
persons to reach the retention ineligibility
point, a two-year reenlistment period may
be approved by the Cdr, USAEKA as an ex-
ception to policy. Requests will be submit-
ted as outlined in para 2-4.

2-33. Reenlistment grades—general informa-
tion. Unless otherwise prescribed by this regulation
or by special directive, the grade, title, date of rank,
the NCO/Specialist status for enlisted members
upon immediate reenlistment in the Regular Army
will be the same as that held on date of separation.

2-34. Reenlistment grades for former officers
and warrant officers.

a. With statutory entitlement—
(1) An individual currently serving on active

duty as an officer or warrant officer, who has a
statutory entitlement to reenlist or is a regular offi-
cer quantitatively involuntarily separated under
provisions of chapter 18, AR 635-120, may apply
for immediate reenlistment in the grade held im-
mediately before entry on active duty as a commis-
sioned or warrant officer, or in pay grade E-5,
whichever is higher. Commanders having custody

2-10

of the individual's personnel record will process the
individual for immediate reenlistment, providing
reenlistment is in the same grade and PMOS
previously held in enlisted status. If previously held
PMOS is overstrength or no longer valid, or change
of MOS is desired reenlistment may be requested in
any balanced or shortage MOS for which qualified,
based on prior military experience (officer or en-
listed). Determination of MOS upon reenlistment
will be made by CG, MILPERCEN, based on quali-
fications and the needs of the Army.

(2) If a higher grade is desired, a request for
grade determination will be submitted on DA Form
1696-R (Reenlistment Qualifying Applica-
tion—Specially Recruited Personnel) (fig. 2-1)
which will be locally reproduced on 8- by 10V_-inch
paper. The title will appear on all locally reproduced
forms.

(3) The MOS and pay grade in which the com-
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CHAPTERS

ACTIONS AUTHORIZED TO MEET LENGTH-OF-SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

3-1. General, a. Enlisted members of the Regular
Army, including those granted waivers, who have
insufficient service remaining on their current
enlistments to satisfy service requirements will be
afforded the opportunity or required, as ap-
propriate, to take the following actions to provide
for continued service.

(1) Elect a discharge for the convenience of the
Government (COG) for the purpose of immediate re-
enlistment.

(2) Extend current enlistment (table 3-1), ex-
cept that persons with an approved bar to reenlist-
ment in effect may not be extended unless other-
wise specified in this chapter.

*(3) Persons who are required to take action
to complete the prescribed tour for the area to
which assigned are restricted to extension only, if
the service remaining requirement is 12 months or
less. As an exception to this restriction, reenlist-
ment is authorized if one of the folowing conditions
exist.

(a) Individual is within three months of ETS.
(b) Extension when added to previous exten-

sion^) will exceed 48 months on current term of
enlistment.

(c) Extension will obligate service beyond the
sixth or tenth year of total active services, thereby
causing loss of SRB entitlement, if otherwise quali-
fied.

(d) Persons on an extended enlistment arriv-
ing in an oversea command without sufficient time
remaining to complete the normal tour may request
discharge and reenlistment for that purpose,
providing the extension has not commenced. This
does not apply to persons who reenlisted for a 3-
year period under table 4-4, and subsequently ex-
tended the enlistment to complete the normal tour.

*(e) Persons arriving in a unit/command
who were not required to take action to meet service
remaining requirements, or had sufficient time to
complete a minimum tour as outlined in AR
614-30, and subsequently elect to apply for com-
mand sponsorship and/or tour completion, may
request discharge and reenlistment for that pur-
pose. This exception does not apply to persons who

reenlisted to meet a service remaining requirement
or for a specific option and arrive in the gaining
unit/command without the prescribed time remain-
ing.

b. Persons who are selected for attendance at an
officer training program, such as Officer Candidate
School or Warrant Officer Flight Training, will not
be authorized discharge and immediate reenlist-
ment if they have the required amount of service
remaining or can meet the time remaining require-
ments by an extension of their current enlistment.

c. Persons with more than 6 years' service for pay
completed or who will complete over 6 years' service
for pay at ETS are required to take appropriate
action to meet service remaining requirements.

3-2. Extensions of Enlistment, a. Individuals
requesting extension of their Regular Army re-
enlistment must be otherwise qualified for reenlist-
ment in accordance with chapter 2. Enlisted mem-
bers who are not otherwise qualified for reenlist-
ment must request and receive waiver approval
from the appropriate waiver approval authority
prior to execution of the oath of extension.

*6. Extensions may be requested for the pur-
poses outlined below and limited to the minimum
time required to achieve their desired purpose.
Extensions of 12 or less months for purposes other
than those indicated will be evaluated by the in-
dividual's immediate commander and forwarded to
the commander exercising general courts-martial
authority for approval if the extension is believed to
be in the best interests of the Army.

(1) Meeting service remaining requirements in
accordance with table 3-1. Maximum period will be
as indicated in table 3-1.

(2) Retirement (Provisions of chap. 12, AR
635-200 apply). Extension will not be accomplished
earlier than 6 months prior to the desired retire-
ment date.

(3) Extending to the retention ineligibility
point in accordance with grade and service criteria
(chap. 4, AR 600-200). Extension will not exceed 35
months and will not be accomplished earlier than 6
months prior to ETS.
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(4) Reaching maximum age criteria. Extension
will not exceed 35 months and will not be accom-
plished earlier than 6 mon ths prior to ETS.

(5) Attaining eligibility under education cri-
teria. GCM authority may approve extension pro-
vided enlisted member is otherwise qualified to in-
clude waiver or any other disqualification waivable
at the GCM level or below. Extension may not ex-
ceed 12 months.

*(6) To permit receipt of an SQT Score pro-
vided testing has been accomplished, or to permit
testing and receipt of an SQT Score for personnel
not previously tested through no fault of their own,
GCM authority may approve extension provided en-
listed member is otherwise qualified to include
waiver of any other disqualification waivable at the
GCM level or below. Extension may not exceed 12
months.

* (7) To permit enlistment extension of person-
nel who are at the reenlistment eligibility point and
have failed to pass their SQT for the first time dur-
ing current term of service. Extensions authorized
under this provision will be for the purpose of re-
classification and evaluation in a new PMOS or for
retest in currently held PMOS providing a previous
extension was not authorized for one of those pur-
poses. GCM authority may approve extension pro-
vided enlisted member is otherwise qualified to in-
clude waiver of any other disqualification waivable
at the GCM level or below. Extension may not ex-
ceed 12 months.

+ (8) Personnel extended under the provisions
of subparagraph (7) above may be authorized a
second extension by the major command concerned
as an exception, providing they were not afforded
the opportunity through no fault of their own for
SQT evaluation because of EPMS conversion.
Extension may not exceed 12 months.

(9) Persons classified as 1-A-O noncombatants
who do not hold a PMOS in the medical career
management field, may be extended, if otherwise
qualified, for the purpose of qualifying for award of
PMOS in the medical career management field.
Extension is limited to the minimum period of time
necessary to qualify (to include any service remain-
ing requirement) but will not exceed 48 months.

(10) Soldiers who were not required to com-
plete individual weapons qualification training or
did not complete it through no fault of their own,
may be extended to complete the training and
attain reenlistment eligibility. Extension will not

3-2
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exceed six months.
c. Exceptions. Enlisted members may be ex-

tended by the GCM authority under one of the
following conditions without regard to reenlistment
qualifications to include those ineligible for re-
enlistment by virtue of a nonwaivable disqualifica-
tion.

(1) Member's wife if pregnant and will be con-
fined after expiration of his current term of service.
Extension will not exceed 12 months. Medical con-
firmation required.

(2) Member's dependent is ill and requires
medical care. Extension will not exceed 12 months.
Medical confirmation required.

*(3) Member has submitted a request for
exception or waiver to meet reenlistment eligibility
criteria and it is apparent that the member's ETS
will occur prior to final determination by the
waiver/exception approval authority. Extension will
not exceed three months and will not be authorized
once transfer point processing has begun.

*{4) Member has attained 18 but less than 20
years active service. Unless being separated for dis-
ciplinary or medical reasons, the enlisted member
may request extension to complete 20 years active
service. Extension will not exceed 24 months and
will be limited to the number of months necessary
to complete 20 years active service. Recommenda-
tions for denial of such requests will be forwarded
to CDR, USAEEA. Extensions are not authorized
under this subparagraph if the provisions of para-
graph 3-3 this regulation or AR 600-9 apply.

(5) Member barred from reenlistment by DA
under provisions of chapter 4, AR 600-200 may be
extended as prescribed in section IV, chapter 4, AR
600-200.

* d. A period of extension will be for one or more
months as required and may not exceed the mini-
mum term of reenlistment except in rare and un-
usual cases. In no case will a single extension or the
combined extensions of one enlistment exceed 48
months. If the period of retention required is less
than one month beyond ETS, appropriate action
will be taken under AR 635-200. In the event a
period of extension under the provisions of subpara-
graph 3-26 (7) or (8), above, combined with any pre-
vious extension^) would exceed the 48 month
limitation, commanders may request an exception
to policy to permit reenlistment.

e. Normally, only one extension of an enlistment
will be authorized. However, the appropriate major
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command may authorize a subsequent extension,
when justified, unless MILPERCEN must act upon
a waiver request before an individual is fully quali-
fied.

itf. Requests for cancellation of extension from
personnel who have extended but did not receive
the benefits of such extension may be approved by
the commander exercising general courts-martial
authority. Request will include complete facts and
circumstances and justification for cancellation.
When approved, the original of the request for can-
cellation will be forwarded to Cdr, USAEREC, Fort
Benjamin Harrison, IN 46249, and the duplicate
will be filed in the DA Form 201 in accordance with
AR 640-10. Concurrently with the approval of a
cancellation of an extension of enlistment, action
will be taken to correct and/or cancel, as appropri-
ate, any record, reports, personnel action, etc.,
affected by the extension.

*g. Extensions may also be cancelled by GCM
authority for the purpose of immediate reenlist-
ment, or longer extension when an individual incurs
a service remaining obligation imposed by Depart-
ment of the Army that cannot be met on current
term of service as extended. The individual must be
otherwise qualified for reenlistment to include
approved waiver of disqualifications by appropriate
authority. This action may be taken whether the
extension has commenced or not.

h. Personnel who have extended their term of
enlistment beyond the sixth or tenth year of total
active service thereby losing their SRB entitlement,
may cancel the extension during the 3 month period
preceding commencement for the purpose of im-
mediate reenlistment. This provision does not apply
to personnel already serving on such an extension.

3-3. Processing of persons who are required
and refuse to take action to meet length-of -serv-
ice requirements, a. Individuals who indicate a de-
sire to refuse to take action to meet length of serv-
ice requirements will be initially counseled at the
MILPO on the effects of their refusal. A statement

to the effect that the individual has been counseled
and refused to comply with orders will be prepared
at the MILPO and forwarded to SM's commander
for signature. The statement will then be authen-
ticated by the counseling officer.

6. The statement will include date, time and
place of the counseling and indicate that SM under-
stands that his refusal to take action to comply with
orders will—

(1) Place SM in nonpromotable status.
(2) Prohibit SM from enlisting for a period of at

least 93 days following separation.
(3) Result in RE code of 3A which requires

waiver by Department of the Army prior to enlist-
ment. If waiver is approved, SM will lose at least
two grades from that held at discharge in the grade
determination process.

* (4) Prohibit extension of enlistment.
ire. The authenticated statement will form the

basis for appropriate deletion action under provi-
sions of AR 614-200. The original statement will be
forwarded to Cdr, USAEREC, Fort Benjamin Harri-
son, Indiana 46249 to be filed permanently in the
OMPF. A duplicate copy will be filed in the individ-
ual's MPRJ and destroyed at time of separation
from service. An additional copy of the statement
will be forwarded to MILPERCEN, (DAPC-EP-ap-
propriate career branch symbol), 2461 Elsenhower
Avenue, Alexandria, VA 22331. See table 1-1, AR
614-200 for file symbol.

d. Requests for withdrawal of counseling state-
ment by persons serving in CONUS will be fully
justified and submitted to Commander, US Army
Enlistment Eligibility Activity, 9700 Page Boule-
vard, St. Louis, MO 63132, for approval/disap-
proval. Personnel serving overseas will forward re-
quests for withdrawal of counseling statements,
fully justified, to the major oversea commander for
approval/disapproval. Such requests will be sub-
mitted prior to 90 days (120 days for E-7, E-8 and
E-9) before rotation date. Disposition of approval of
withdrawal of counseling statement will be the
same as the counseling statement (a above).
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Table 3-1. Extension of Enlistment Criteria*
R
U
L
E
1

2

3

4

6

6

7

If a member requests an extension and
the purpose ia

to meet service-remaining requirements for service school
training or assignment of choice
volunteering for an oversea assignment or to complete a nor
ma. oversea tour
to meet service-remaining requirement for service school
training or assignment for which selected
selected for oversea assignment with insufficient service-re-
maining as prescribed in AR 614-30, including members of
units which are making a unit movement overseas
ordered overseas and qualified for movement of dependents
with insufficient service remaining to complete the pre-
scribed accompanied tour for the area to which assigned
serving in an oversea area and qualified for movement of de-
pendents with insufficient service' remaining to complete the
prescribed accompanied tour for the area to which assigned
to meet service remaining requirements for promotion

extension of any
one enliatment
will not exceed

48 months

48 months

48 months

48 months

48 months

48 months (See para
3-la(3))

24 months

and action will be
taken

prior to compliance with order di-
recting movement
prior to compliance with order di-
recting movement
prior to compliance with order di-
recting movement
prior to compliance with orders di-
recting movement

prior to compliance with order di-
recting movement

prior to being granted approval for
nonconcurrent travel of dependents

upon individual notification by pro-
motion authority

" All extensions will be limited to minimum times required to achieve desired purpose.
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CHAPTER 4

REENLISTMENT OPTIONS

4-1. General. Reenlistment options are de-
signed to meet the personal desires of the
soldier and to fill the requirements of the
Army. To serve the interests of both the indi-
vidual and the Service, it is necessary to ensure
that a man accepted for reenlistment is quali-
fied for the option he has chosen. It is also
important for the applicant to be familiar with
what is expected of him when he selects a
particular option.

4-2. Qualifications. Regardless of the option
chosen, all applicants must meet basic eligibil-
ity standards listed in chapter 2. The purpose
of this chapter is to discuss additional stand-
ards which apply to each of the options offered.

4-3. Restrictions. Career counselors and ap-
plicants should be aware of certain restrictions
which must be thoroughly understood before
referring to the option tables (tables 4-1
through 4-16). These restrictions are:

a. A former member of the Peace Corps who
served overseas may not be reenlisted for op-
tions which would require assignment to
INSCOM, any intelligence duties, or to the
country in which he served as a Peace Corps
volunteer.

b. Individuals who have been previously se-
lected for oversea assignment, either individ-
ually or as a unit, are eligible only for present
duty assignment option (table 4-2). Qualified
first-term applicants eligible for reenlistment,
who are on orders for reassignment within
CONUS, are eligible to reenlist for any option
for whicl) qualified. Qualified applicants, who
have been selected for oversea service and who
have 6 or less years of service for pay complet-
ed, may be reenlisted for any option for which
qualified at expiration of term of service (ETS).
As used in this regulation, qualified applicants

who have 6 or less years of service for pay
completed are defined as personnel who have
or will complete no more than that amount of
service at ETS. Personnel who will complete
more than 6 years service for pay at ETS and
are discharged prior to ETS for immediate
reenlistment with less than that amount of
service, do not qualify for reenlistment options
or conditions requiring 6 or less years service
for pay completed.

c. A service member who was awarded a
PMOS as a result of completion of formal
training of 20 weeks or more, may not reenlist
for further MOS training until he has served
in his PMOS for the same period of time
required by service-remaining requirements in
chapter 11, AR 614-200. This restriction does
not apply—

(1) To an individual who, in his last school
course, acquired 20 weeks or more as a prereq-
uisite to further training—and that further
training is the reason for which he desires to
reenlist.

(2) At normal ETS.
(3) To personnel with PMOS 04B or 04C

who have completed a utilization tour.
d. The provisions of c above also apply to an

individual who—
(1) Has completed 20 or more weeks of

training.
(2) Is undergoing training scheduled for 20

or more weeks' duration.
e. An individual authorized discharge for the

convenience of the Government under the pro-
visions of AR 636-200 to immediately reenlirt,
will be reenlisted for a period of service which
will expire no earlier than his current ETS
plus 8 months.
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/. A Regular Army enlisted member, who
has completed more than 6 years' service for
pay purposes; who is not required to take
action to meet length-of-service-requirements;
and who does not reenlist immediately at the
last duty station to which assigned, will be
classified as not eligible to reenlist for a period
of 93 days after discharge. The individual's
separation documents will be coded RE-1A.

g. Personnel in oversea areas who elect to
return to CONUS for ETS will not be permitted
reenlistment once departed from the oversea
area, and will be processed for immediate sepa-
ration from the service upon arrival at the
CONUS transfer point.

4-4. PCS considerations. The selection of an
option under this regulation is permitted even
if it will result in a second or subsequent
permanent change of station during the same
fiscal year. See AR 614-6.

4-5. Stabilized assignments. An individual
serving on a stabilized assignment may reenlist
for any available option for which qualified
without regard to length of time served in his
current assignment.

4—6. Waiving reenlistment commitments, a.
An individual reenlisted with a specific commit-
ment, who later desires to waive his commit-
ment, will be required to sign a statement in
duplicate as follows:

"I voluntarily waive my reenlistment commitment
made at the time of my reenlistment. I realize and fully
understand that I will be assigned in accordance with
the needs of the service."

6. The original of this statement will be
forwarded to the Commander, US Army Enlist-
ed Records and Evaluation Center, Fort Ben-
jamin Harrison, IN 64249. The duplicate will
be attached to the copy of the DD Form 4 in
the service member's MPRJ. When a reenlist-
ment commitment for an authorized assign-
ment is waived prior to the report date, approv-
al of the cancellation will be obtained from the
office which authorized the assignment. Waiv-
ing a reenlistment commitment does not in
itself cancel existing assignment instructions.

4-7. MILPERCEN processing procedures. In
addition to requirements contained in line
items 6 and 7 of each option table, career
counselors and responsible reenlistment proc-
essing personnel will comply with the proce-
dures established and disseminated under sep-
arate cover by CG, MILPERCEN, for the
reporting of all soldiers for reenlistment au-
thorization, to include issuance of assignment
and training instructions when required and
obtaining reenlistment or extension control
numbers.
4-8. Reenlistment options. Tables 4-1 through
4-16 provide instruction for reenlistment op-
tions available. As an exception to line 3 of
each option table, personnel serving on their
first term of active Federal service may be
discharged for the purpose of immediate reen-
listment at any time during the last 6 months
of current term of service. Personnel will be
advised that discharge for the purpose of im-
mediate reenlistment earlier than 3 months
prior to ETS will not entitle them to payment
for accrued leave.

Namt of Option Tabli
Regular Army Reenlistment Option _____.______________________ 4-1
Present Duty Assignment Option ._____________________________ 4-2
Army Service School/Army Training Center Reenlistment Option _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4-3
Oversea Area Reenlistment Option._____________________________ 4-4
CONUS Station of Choice Reenlistment Option _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ . . . _ _ _ 4-5
US Army Intelligence and Security Command (INSCOM) Reenlistment Option __ 4-6
MOS for Training and Assignment Under the INSCOM Reenlistment Option _ _ _ _ 4-6A
Special Intelligence Duties Reenlistment Options____________________ 4-7
Bandsman Reenlistment Option ________.______________________ 4-8
In-Service Reenlistment Option for Recruiting Duty _________________ 4-9
Combat Arms Unit of Choice Reenlistment Option __________________ __ 4-10
USACC Reenlistment Option ___________________________________ 4-11
Language School Reenlistment Option .__..______________________ 4-12
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Table 4-4. Oversea Area Reenlistment Option—Continued
Lint

OPTION PROCESSING PROCEDURES
—Continued.

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED

9 RECORD ENTRIES AND ORDERS

Comment

do not desire to request concurrent travel of dependents as
follows:

(a) Port call instructions will be requested in accord-
ance with chapter 3, AR 55-28.

(6) Upon receipt of port call instructions and comple-
tion of POR processing, the individual will be reassigned
from his current unit to the appropriate USAOSREPLSTA
for further assignment to the oversea command.

(4) Processing persons who are eligible for and who
desire to request concurrent travel of dependents as follows:

(a) Request for concurrent travel of dependents (un-
less submission is precluded or suspended by separate DA
directives and/or orders) will be transmitted to the oversea
commander in accordance with AR 55-46.

(6) If request for concurrent travel is approved, the
individual will be reassigned from his current unit directly
to the specific oversea organization and station. Processing
will be in accordance with the provisions of AR 55-46 and
port call will be requested in accordance with chapter 3,
AR 55-28.

(c) If request for concurrent travel is not approved,
individual wiJl be processed as outlined in (3) above.

c. Normal processing procedures prescribed by this regu-
lation.

d. Request for assignment instructions may be requested
up to 6 months prior to anticipated date of reenlistment.

e. If an applicant should fail to reenlist for an authorized
assignment, a report of cancellation will be made to the
office which authorized the assignment.
/. If a change in the applicant's grade and/or MOS occurs

prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

g. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the
individual's reassignment. Personnel records will be trans-
mitted in accordance with the provisions of AR 640-10.

h. Applicants will be advised that they may not indicate
on any enlistment document that reenlistment is for a
particular unit.

a. Processing requirements in the oversea command are
the same as those with CONUS, except as modified herein.

6. Request for assignment instructions will be requested
1 to 5 months prior to anticipated departure from the
oversea command.

c. Applicants with 6 or less years' service for pay purposes
are authorized discharge under the provisions of AR 635-
200 for the purpose of immediate reenlistment for reassign-
ment to another oversea area at ETS.

d. Applicants with more than 6 years' service for pay
must complete the normal oversea tour and be within the
last 3 months of current term of service.

DA Form 3286, Parts I through IV—all applicants.

Orders and records of applicants found to be qualified for
reenlistment for this option will contain the following en-
tries:

4-9

BrownCL

BrownCL

BrownCL

BrownCL



AR 601-280 1 July 1977

Lint
Table 4-4. Oversea Area Reenlistment Option—Continued

/t»m Comment

(1) Applicant is an enlistee for the Oversea Area Reenlist-
ment Option under the provisions of table 4-4, AR 601-280,
and will include additional information aa follows:

(o) Reenlistment control number (RCN).
(6) Date of authorization.
(c) Oversea organization and station.

(2) DD Form 4 (Enlistment or Reenlietment Agreement—
Armed Forces of the United States): See table 5-1, item lOc
(Remarks).

Table 4-5. CONUS Station of Choice Reenlistment Option
LttM lt*m

1 NAMEOFOPTION _ _ _ _ _ _ _ _
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _

4 PREREQUISITES.

B INFORMATION FOR APPLICANTS

Conmmt

CONUS Station of Choice Reenlistment Option.
This option guarantees assignment of a minimum 12 months'

duration at the CONUS station of choice. For a listing of
CONUS stations, refer to paragraph 1-13, AR 680-29.

a. Reenlisting for 3-, 4-, 5-, or 6-year periods.
6. In pay grade E-6 and below, regardless of the number

of years service completed, who are serving in an oversea
area or who are serving in CONUS and desire a 12-month
period of stabilization at the station to which presently
assigned.

c. When: At any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualification, except for lost time of 1
to 5 days. Personnel granted waivers of lost time are
limited to a 3-year enlistment period, unless approved for a
longer period by the appropriate waiver approval authority.

b. Be qualified in an MOS for which a requirement exists
at the CONUS station for which applying.

e. Have no assignment limitation which will preclude
assignment to the station of choice.

d. If serving overseas, personnel with more than 6 years'
service for pay must complete the normal o/s tour and be
within 3 months of ETS; or, if applicant has 6 or less years'
service for pay purposes, he must be at ETS prior to
completion of the oversea tour.

o. Qualified applicants in CONUS may only apply for a
12-month period of stabilization at the station to which
assigned. Custodian of personnel records will validate upon
receipt of Reenlistment control number (RCN) from MIL-
PERCEN.

b. Period of stabilization will commence on date of reen-
listment or, in the case of oversea returnees, upon arrival
at new station, whichever is later. If subsequently placed
on TDY, period will not exceed 30 days, unless stabilization
is waived by individual concerned. If Hq, DA determines
that, to meet the operational needs of the Army, the unit
to which the individual is assigned—be it a company or
detachment—must be deployed from the parent organiza-
tion, the SOC reenlistee will deploy with the unit, and no
grounds for a broken reenlistment commitment will exist

c. If grade or MOS change occurs prior to reassignment,
applicant may be ineligible for the assignment for which
enlisting and may be assigned according to current qualifi-
cations and needs of the Army.
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CHAPTERS

FORMS, RECORDS, AND REPORTS

Section I. GENERAL

5-1. General. This chapter provides instruc-
tions for the preparation and disposition of
various forms, records, and reports related to
the reenlistment program. The need for accu-
racy and completeness in the preparation of
these documents cannot be overemphasized.
All persons sharing in the responsibility for
the preparation, custody, and transmission of
these documents must be impressed with the
importance of this function. Further, policies
and procecures which implement those portions
of the Privacy Act of 1974 (5 USC 522a) concern-
ing forms (or formats) used by the Army to

_> obtain personel information from individuals
are contained in AR 340-21, and will be strictly
complied with.

5-2. Verification of entries, a. It is essential
that entries on all documents pertaining to
reenlist men t/ex tension are compared to pre-
clude contradictions in areas where these en-
tries should be identical or similar. When a
discrepancy is noted, it will be called to the
attention of the applicant for verification.

b. The correctness of entries on basic forms
will be firmly established before signatures are

obtained. Necessary corrections will be initiated
by the applicant and by the enlisting officer.

5-3. Listing of forms and record*. The follow-
ing constitutes a listing of forms and records
used in the reen listment/extension process. Due
to the complexity of the DD Form 4 (Enlistment
Contract), it is discussed separately in section
III.

a. DA Form 1315 (Reenlistment Data Card)
(fig. 5-1).

b. DA Form 1695 (Oath of Extension of
Enlistment) (fig. 5-2).

c. DA Form 3072 (Request for Waiver of
Disqualification for Reenliatment in the Regu-
lar Army for In-Service Personnel) (fig. 5-3).

d. DA Form 3286 (Statements for
Reenlistment (Parts I through IV) (fig. 5-4).

e. DA Form 3339-R (Request for Extension
of Current Period of Active Duty) (fig. 5-5).

/. DA Form 3340 (Request for Regular Army
Reenlistment or Extension) (fig. 5-6).

fir. DA Form 4126-R (Bar to Reenlistment
Certificate) (fig. 5-7).

5-1
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1
i
'H-MC fL»»' • F"-< • MJMb Jnrrl-0 AND *SN UNIT

1 . G R A D E | MOS EXPIRAT ION TERM OF ICRVICK »*EO
j P R l U A R V : DUTY

i : !
SECTION II

PMOS. ECS AND DATE
Ulim-ISTMENT VTfcTUS

rj RecoMMENoeo fj ELICHLE MX «c/-.io;

- KOT«CO««NDED ^ ?/J«fJlAi,W,T.«.,T

'___; MOT EHOItUt «i*t« f-«»c*.f)

REENUSTMSNT fUGlBILJTY CODE

- fTo *• #nl»f*d 6- I/n't CO prior to r*«*4*if 10
Tr_ru/*r Po'nf for _•£_•-• I ton. J

WAIVEH- ^1 NtCOUMCNDIO '̂  NOT ftlCQUMCNOKQ

MCHAHKS

DA FORM 1315, 1 A.i 73 EDITION Of 1 DEC U IS OMOLETB, KCENLISTUCMT DATA

Figure 5-1. DA Form 1S15, Reenli»tm*nt Data Cord (Foot).

SECTION Ml

PEKFOItyANCE AND INTKMVICW

ATT8NDID SHOWING OF REENLISTMENT
FlLMiS)

WEEMLISTMENT INTERVIEW BY UNIT
COMWIAHDER

REENt-ISTMCNT INTERVIEW 8V CAREER
COUNSELOR

ADDITIONAL REENLISTMENT INTERVIEW
r;> mra*oprutf}

DATE REMARKS

REMARKS

Figure 5-1. DA Form 1315, Reenliatment Data Card (Back)—Continued.
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Figure 5-4. DA Form 3286, Statements for Reeniistment (Face).
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f

FART III • STATEMENT OF LAW VIOLATIONS AND PREVIOUS CONDITIONS

INSTRUCTIONS TO APPLICANT
IHfod 6*ft>r* completing Part II)

the statement in item (1) below as appropriate _ iniefvice personnel immediately enlisting, list only
u A..-» „,.—*!„„. irt\ .t_..-u ic\ u... -»- ..v •• I those violations occurring during current term of
b' ^o^TXri.̂  SrS? Aniw^? c^ffn. Y"' "'I «""». ««*Pl f°r °»^ notBpreviously revealed.

U>

(4)

I have read or had explained to me paragraph 2-4 and 7-4, AR 604-10 which sett forth the criteria
fr»o*<wj for discharge and typ«» of discharge and certify that I CD have CD have not fch*.* on*)
engaged in dlaloyal or subversive activities u denned herein.

Have you ever been rejected for enlistment of induction in any of the Armed Forces to include
failure of the mental examination* administered by any AFEES. or been discharged from previous
service under other than honorable conditions, under Personnel Security Regulations, or by reason of
uniuJUbility, or undesirable habit* or traits of character, or for medical reasons?
Have you ever been arrested, cited, charged or held by Federal, State, County, City or other law
enforcement authorities or by Juvenile Court of Juvenile Probation Official, for any violation of any
Federal Law, State Law, County or Municipal Law, Regulation or Ordinance?

Have you ever been convicted of a felony or any other offense, or adjudicated a youthful or
juvenile deliquent?

Have you ever been Jmpriaoned under sentence of any court?
e you now or have you ever been on parole, probation su|

are you awaiting final action of charges against you?
.rvision, under suspended sentence or

Remark* (Give full detail* for any of the above quettiont to which you ant were d yet.) (If additional ipace i$
required, continue thit item on a teparate theet of paper and attach tecurtly to thtt form.)

tier ITEM DATE AND PLACE DISPOSITION

7. I understand that should I intentionally conceal or micreprasent any information regarding my record of arrest*
or convictions or juvenile court adjudications, 1 may later be subject to disciplinary action under the Uniform
Code of Military Justice (UCMJ) and/or discharged from the Service under other than honorable condition*.

PART IV • DEPENDENCY STATEMENT
(To b* computed by all applicant*!

g Relationship and age of all person* who are dependent upon me for support are recorded below f/f non«,*o ttett)

RELATIONSHIP

I understand that if I am selected for enlistment in the Regular Array, I will be expected to accent such
assignment* a* are in the best interests of the Service regardless of marital status and/or responsibility for
dependents: and that it is rav responsibility to maxe appropriate arrangements for the care of my dependent*
should I be required to perform duty in an area where dependents are not authorized.
/ HaiM nod and undentand tk* meaning of aU itatementt contained in Parti t through IV of thit form and
arrtt to all conditioni ttt forth therein. I certify that all answers fo quettiont, itatementt and entries on thit
form are true, correct and complete and that the Recruiter/Career Counselor hat informed me that thould I
intentionally conceal any information required above, I may later be tubject to disciplinary action or discharge
upon itt d-Kouery.

DATE SIGNATURE OF APPLICANT SIGNATURE AND TITLE OF WITNESS

5^4. DA Form S286 (Back)—Continued.
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SECTION II ' INDIVIDUAL'S REVIEV

Q 1- I heve been furnished a copy of my Commanding Officer's recommendation (S*c I) to bar me from further ncn-Uftment.

[13 2. I have been counseled and advised of the baals for this action.
3* 1 £3 do r~~] do not desire to aubmlt a statement In my own behalf. (If •ppttc*bl», •»*• »tmi»m»nt • m*y 6* Mrf* on

TYPED NAME. GRADE. SIN AND DATE SIGNATURE

SECTION Ml • REVIEW AND RECOMMENDATION OP tATT ALIGN OR NEXT HICNER COMMAND

THHUi nnclu->« Z/P Code) TOi (Inctudt ZIP Cotto)

1 have reviewed Sections I and U and recommend that;
Q3 It* Individual be barred from reenUatmtfit.

( | The Individual not b* btrrad from Jtenllstn-tnt.

FROMi f.ncfud* ZtP Cfid#J

T.YPCO N A M E , OJIAOE AND BR OF OFFICER SIGNATURE

INSTRUCTIONS
1. If more space for items i* required, continue on separate sheet and attach.

2. After completion of Section 1 by the unit commander, the recommended Bar to Raenliftment will be
referred to the individual being barred for a statement in his own behalf, as required by AR 600-37, and completion
of Section II. The individual will be allowed a reasonable period of time for the preparation of his comment and
collection of any documents and/or pertinent materials.

3. The battalion or equivalent level cdr will personslly review Sec I & II and make appropriate recommendation in
Sec UI *nd then forward to the Bde/Gp/Regt Cdr for furthet indorsement to the approving headquarters,

4. Distribution after final approval: 1 cooy to individual's MPRJ and 1 copy to the individual concerned.

Figurt 5-7. DA Form Mt6-R (Back)—Continued.
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Section II. PREPARATION AND DISPOSITION INSTRUCTIONS

5-4. DA Form 1315 (ReenlUtment Data
Card). The purpose, use, initiation, mainte-
nance and disposition of this form appear in
sections V and VI, chapter 1.

5-5. DA Form 1695 (Oath of Extension of
Enlistment), a. This form is prepared in three
copies for a member of the Regular Army or
US Army Reserve who extends his current
enlistment. For US Army Reserve personnel,
DA Form 1695 will be appropriately modified.
The oath of extension is executed and sworn to
before a commissioned officer.

b. The DA Form 2 should be updated to
reflect the new ETS and the DA Form 1695
will be disposed of as follows:

(1) Oriyinal copy. Forwarded to the Mili-
tary Personnel Office (MILPO) for subsequent
submission to the Commander, US Army En-
listed Records Center, ATTN: PCRC-F, Ft.
Benjamin Harrison, IN 46249.

(2) Duplicate copy. Attached to the appro-
priate copy of the Enlistment or Reenlistment
Agreement—Armed Forces of the United
States (DD Form 4) that is filed in the individ-
uals MPRJ.

(3) Triplicate copy. Forwarded to the serv-
icing finance and accounting office.

c. If an enlisted member voluntarily extends
his enlistment and continues on active duty in
the extended period, he may elect not to carry
accrued leave forward. Payment for such ac-
crued leave will be in accordance with provi-
sions of the DODPM.

5-6. DA Form 3072 (Request for Waiver of
Disqualification for Enlist men t/Reenl is t me nt
in the Regular Army for In-Service Personnel).
Instructions concerning this form are provided
in chapter 2. DA Form 3072 is always accom-
panied by DA Form 3340.

5-7. DA Form 3286 (Statements for ReenJist-
ment) (Parts I through IV). Statements for
reenlistment constitute an integral part of the
reenlistment contract. Unless otherwise pre-
scribed for a specific option, these statements
will be completed as required and signed in

5-14

duplicate and will be securely fastened to the
original and duplicate copies of the DD Form
4. The statements are designed to preclude the
possibility of erroneous reenlistments; broken
reenlistment commitments; and misunder-
standings concerning entitlements, assign-
ments, and other matters relating to the reen-
listment contract. DA Form 3286 consists of
four parts and are available through normal
AG publications supply channels.

a. Part I—General Statement of Understand-
ing.

b. Part II—-In-Service Reenlistment Options,
(specific option as indicated in chap. 4). Part II
consists of a statement of understanding per-
taining to the specific option for which the
applicant is reenlisting. It outlines the condi-
tions of the commitment being made, including
a precise statement of the promise made to the
individual by a representative of the Army
and a detailed statement of the requirement
the individual must fulfill in order for the
promise to be honored.

c. Part III—Statement of Law Violations and
Previous Conditions.

(1) This part will be completed by all appli-
cants who reenlist in the Regular Army. The
information is used to determine an applicant's
eligibility for reenlistment only, and will not be
used for any other purpose. This fact will be
explained to the applicant prior to signature.

(2) The information requested in Instruc-
tions to Applicant must be indicated regardless
of any advice the applicant may have received
to the effect that he is not required to reveal
this information in connection with his enlist-
ment. This matter should be brought to the
attention of all enlistees to preclude confusion
by applicants with "expunged records."

d. Part TV—Dependency Statement. To be
completed by all applicants to preclude misun-
derstanding as to assignment because of mari-
tal status or responsibility for dependents.

5-8. DA Form 3339-R (Request for Exten-
sion of Current Period of Active Duty (USAR
or ARNGUS personnel)), a. DA Form 3339-R
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will be reproduced locally on 8- by lOVa-inch
paper.

6. Applicants will be submitted through inter-
mediate commanders to the commander au-
thorized to approve the extension. When ap-
proved, the applicant will be notified, in writing,
of such approval and a copy of the request and
its approval will be made a part of the individ-
ual's personnel records.

5-9. DA Form 3340 (Request for Regular
Army Reeniistment or Extension). A member
currently serving in the Active Army who
desires to reenlist in the Regular Army or to
extend a current Regular Army enlistment will
submit a DA Form 3340 to his immediate

AR 601-280

commander. The unit commander will make an
appropriate determination (chap. 1) concerning
the individual's desirability for Regular Army
service. When the unit commander approves
the request submitted, appropriate processing
will be accomplished. The DA Form 3340 is
valid for a 6-month period and will not be
initiated earlier than 3 months prior to the
discharge and reenlistment eligibility point.

5-10. DA Form 4126-R (Bar to Reenlist-
ment). Instructions pertaining to preparation
and disposition of DA Form 4126-R are provid-
ed in section VIII, chapter 1. DA Form 4126-R
will be reproduced locally on 8- x lOVs-inch
paper. Items 7 and 8 will be annotated "NA."

Section III. PREPARATION AND DISPOSITION OF DD FORM 4

5-11. General. Before an applicant signs the
enlistment contract, the oath of enlistment will
be administered and the enlisting officer will
explain the exact terms of training or initial
assignment and the period of service.

a. The enlisting officer will carefully explain
the individual's liability with regard to any
false representations made in statements by
the applicant. During the interview, it will be
made clear to the applicant that entries on DA
Form 3286, Part III, will include any conviction,
regardless of the fact that conviction may have
been expunged, pardoned, or otherwise "wiped
out" by the civil court after a period of proba-
tion.

b. The enlisting officer will ensure that no
promises have been made to applicants, either
direct or implied, which cannot be substanti-
ated by appropriate regulations. If it is found
that applicants have any misunderstanding
about the extent of their full reenlistment
commitment, a detailed explanation will be
furnished by the enlisting officer.

5-12. Preparation Instructions for DD Form
4 (Enlistment or Reenlistment Agreement—
Armed Forced of the United Stales). Black
ink, typewriter, or automatic writing machine
equipment will be used in preparation of the

enlistment contract. The utmost care will be
exercised in the preparation of the form in
order to eliminate the need for subsequent
correction. Any corrections and/or erasures will
be initialed by the applicant and by the enlist-
ing officer.

5-13. Completion of DD Form 4 for mem-
bers immediately reenlisting. For members
who immediately reenlist, a new DD Form 4
will be completed in accordance with the provi-
sions of table 5-3. The words "IMMEDIATE
REENLISTMENT" will be typewritten in cap-
ital letters in the upper left corner of the ne\r
enlistment agreement.

5-14. Disposition instructions. Disposition of
the reenlistment agreement and accompanying
forms will be made as follows:

a. Original. The reenlistment officer will at-
tach the original copy of the DD Form 4 to the
DA Form 3728 and submit it in accordance
with procedures in paragraph 5-18. After proc-
essing the original it will be forwarded to the
Military Personnel Office (MILPO) for subse-
quent submission to the Commander, US Army
Enlisted Records Center, ATTN: PCRC-F, Ft
Benjamin Harrison, IN 46249.

b. Duplicate copy. The duplicate copy of DD
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Form 4, together with the required forms and disposed of in accordance with instructions
documents, will be submitted directly to MIL- issued by the major commander.
PO for posting in-service member's military _ • _ - . _ » ,- .. m. j i. *
personnel records jacket (field 20! file). d~ Q™druphcate copy The quadruplicate

copy will be disposed of in accordance with
c. Triplicate copy. The triplicate copy will be instructions issued by the major commander.
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APPENDIX D

REENLISTMENT ELIGIBILITY CODES

Codt Kiptan&tian

RE-1 Fully qualified for immediate reenlistment.
RE-1A Fully qualified for reenlistment; however, ineligible to apply for

reenlistment until 93 days have elapsed since date of last
separation. This code is applicable only to persons with over 6
years service for pay purposes completed at ETS who were not
required to take action to meet service remaining requirements
and did not reenlist immediately at the last duty station to
which assigned.

RE-IB This code is applicable only to enlisted personnel who were not
MOS tested during current enlistment or who were tested for
the first time and are not in receipt of their test score at time
of separation. The retained copies of DD Forms 214 for person-
nel in this category will be coded DE IB providing there are no
other reenlistment disqualifications.

RE-2 Fully qualified for immediate reenlistment. However, circumstan-
ces preclude immediate reenlistment (e.g., separation to accept
commissioned or warrant officer appointment, enlistment ex-
pires while in cadet status, etc.).

RE-3 Not eligible for reenlistment unless waiver consideration is per-
missible and is granted. Includes persons separated under the
Trainee Discharge Program (TDP) or the Expeditious Discharge
Program (EDP).

RE-3A Not eligible for reenlistment unless waiver is granted—refused to
take action to meet service remaining requirement. Ineligible
to reenlist in grade and may not apply until 93 days have
elapsed since date of last separation. This code is applicable
only to persons with over 6 years service for pay purposes
completed at ETS who have refused to take action to meet
service remaining requirements and were counseled in accord-
ance with chapter 3.

RE-3B Not eligible for reenlistment unless waiver consideration is per-
missible and is granted. This code is applicable only to persons
who have time lost during their last period of service.

RE-3C Not eligible for reenlistment unless waiver consideration is per-
missible and is granted. This code is applicable only to persons
who do not meet the grade requirement in basic eligibility
criteria.

RE-4 Not eligible for reenlistment. Nonwaivable disqualification. In-
cludes persons being separated with a DA Bar to Reenlistment
in.effect (Qualitative Screening, section III, chapter 4, AR 600-
200).

RE-4A Not eligible for reenlistment. This code is applicable only to
enlisted personnel failing to meet citizenship criteria.

D-l
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priate.
(2) 16 through 30 days AWOL/Time Lost: Gen-

eral Court-Martial authority.
(3) More tft^n 30 days AWOL/Time Lost: CG,

MILPERCEN.
c. When no specific procedure for a waiver of a

particular disqualification has been prescribed in
this regulation, and a waiver for immediate reenlist-
ment is prohibited in paragraph 2-23 or 2-24, per-
sonnel who are otherwiseQualified for reenlistment
may be recommended byythe unit commander
through channels to the Cdr, JflLPERCEN.

d. Persons serving as Army commissioned or
warrant officers. If persons are currently serving as
Army commissioned officers or^warrant officers
and have a statutory entitlement tOvreenlist or are
Regular Army officers quantitativelysinvoluntarily
separated under provisions of chaptser 18, AR
635-120 (para 18-4) they may reenlist without
waiver. For those Reserve officers without, a statu-
tory entitlement, or regular officers whoMo not
meet the above criteria, requests for waiver may be
submitted through channels to the Commander>JJS
Army Enlistment Eligibility Activity, if one
more of the following criteria apply:

(1) Were separated as regular enlisted mem-
bers from another service for the purpose of enter-
ing on active duty as Army Reserve commissioned
or warrant officers.

(2) At any time in their military service, have
been the recipients of the Medal of Honor, the Dis-
tinguished Service Cross, the Silver Star, or an
equivalent medal awarded by one of the other US
Armed Services.

(3) Have sufficient creditable active service to
retire in enlisted status. Authority to reenlist will
include instructions that the individual will be
placed on the retired list on the first day of the
month following the month of reenlistnient.

ire. Alcohol and drug abusers. Requests for
waiver for the purpose of extending enlistments or
for immediate reenlistment for personnel who have
been enrolled in the Alcohol and Drug Abuse Pre-
vention and Control Program (ADAPCP) during
current term of service may be approved by com-
manders as follows:

(1) Unit commander. Personnel may be extend-
ed up to 3 months to complete the active rehabilita-
tion phase of the ADAPCP as described in AR
600-85.

(2) Unit commander. Personnel may be extend-

J 1,AR 601-280

ed for a period that will allow them to complete 1
year of service after successful completion of the ac-
tive rehabilitation phase of ADAPCP.

*(3) General courts-martial authority. Person-
nel who have successfully completed the followup
rehabilitation phase of ADAPCP and 1 year or long-
er has elapsed since completion of the active reha-
bilitation phase may be reenlisted if otherwise qual-
ified and recommended waiver is approved.

*(4) Waivers. Waivers are not required for
persons who voluntarily (not command referred) en-
roll and successfully complete the active phase of
ADAPCP, providing they are otherwise qualified
and 6 months has elapsed since completion of the
active phase.

*(5) Extensions. Extensions for purposes out-
lined in paragraphs (1) through (4) above will be ac-
complished under paragraph 3-26. The reason cited
on DA Form 1695 will be "In the best interest of the
Army".

/. Summary, Special or General Courts-Martial.
Personnel with a conviction of one or more sum*
mary, special or general courts-martial must obtain
waiver from CG, MILPERCEN as prescribed in
paragraph 2-4 (see note 3, para 2-23).

*2~23. Persons Ineligible for Immediate Reen-
;ment. a. Applicants to whom the disqualifica-

tibn(s) listed below apply are ineligible for immedi-
ate \eenlistment and requests for waivers will not
be submitted. They are also ineligible for promotion
unless exception is authorized in accordance with
paragraph 2-236. Appropriate copies of DD Forms
214 will beKcoded RE 3 unless otherwise indicated.
Such person,* may be eligible to apply for Regular
Army Enlistment under the provisions of AR
601-210 at a biter date.

(1) Persons Wng separated from current term
of service whose yD Forms 214 are coded RE 1A,
RE IB, RE 2, RE 3\RE 3A, RE 3B, RE 3C or RE 4A
(see app D).

(2) Persons beink separated from current term
of service with a bar t-Xreenlistment in effect under
provisions of this regulation.

(3) Personnel diagnosed as obese or overweight
by a physician under the provisions of AR 600-9.

(4) Persons with nonqualifying SQT, RQT
scores or denied reenlistment by Force Management
Branch, MILPERCEN (See para 2-28 this regula-
tion).

(5) Persons being discharged/separated under
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the provisions of chapters 6,9,10,11,13 or 14, AR
635-200 unless RE Code 4 applies under paragraph
2-24 this regulation.

(6) Persons in a nonpromotable status as de-
fined in section I, chapter 7, AR 600-200 (see note
1).

(7) Persons who have been denied reenlistment
under section II, chapter 4, AR 600-200 (Qualita-
tive Management Program, Retention Ineligibility
Point); RE Code 3C applies (see note 2).

(8) Persons being separated for physical disa-
bility with entitlement to receive disability sever-
ance pay (AR 635-40).

(9) Persons being separated for physical disa-
bility—EPTS—established by physical evaluation
board proceedigs (not entitled to severance pay) (AR
635-40).

(10) Persons discharged under the provisions of
the Trainee Discharge Program or Expeditious Dis-
charge Program (AR 635-200).

(11) Persons being separated prior to comple-
tion of term of service as conscientious objectors un-
der the provisions of AR 600-43.

(12) Persons who complete their terms of serv-
ice and are being separated as conscientious objec-
tors or persons with religious convictions which pre-

Uulyl978

elude unrestricted assignments. (See note 4 for ex-
ceptions to qualify for immediate reenlistment.)

(13) Persons who failed to complete individual
weapons qualification training unless exempted by
regulatory authority.

6. As an exception, rare or unusual cases deter-
mined to be meritorious by the commander and
warranting consideration, may be submitted
through command channels to HQDA as an excep-
tion to policy under procedures outlined in para-
graph 2-4.

Note 1. Request for extensions of enlistments by an amount
sufficient to complete 20 years' active Federal service for persons
who have completed 18, but less than 20 years' service may be
forwarded to the US Army Enlistment Eligibility Activity in ac-
cordance with waiver procedures outlined in paragraph 2-4d.

Note 2. Commanders having custody of personnel records
may grant extensions of enlistments by an amount sufficient to
comlete 20 years' active Federal service for persons who have
completed 18 but less than 20 years' service.

Note 3. Prior conviction cannot be considered until finding of
guilty has become final after review of the case had been fully
completed (see Article 76, UCMJ and para 108 of Manual for
Courts-Martial. United States, 1969 (Revised Edition)).

Note 4. Persons classified as 1-A-O noncombatants with a
PMOS in the medical career management field who are otherwise
qualified may reenlist for an option which will provide continued
duty in the medical center management field.
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Name of Option Tabte

US Army Berlin Brigade Reenlistment Option __ .______-___ .____-____ 4-13
US Army 3d Infantry Reenlistment Option _ _ _ _ . . _ _ _ _ - _ _ _ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4-14
US Army Ranger Unit Reenlistment Option _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4-15
US Army Special Forces Reenlistment Option _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ - _ _ . _ 4-16

Table 4-1, Regular Army Reenlistment Option

1 NAME OF OPTION _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Regular Army Reenlistment Option.
2 DESCRIPTION OF OPTION . . .______________ Promises assignment to training and/or duty in accordance

with the needs of the Army
3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _ a. Who are reenlisted for periods of 3, 4, 5, and 6 years.

6. Who are not eligible to select another available option,
regardless of grade or amount of service completed.

c. When: At any time during the last 3 months of current
term of service, unless reenlisting to meet service-remaining-
requirement as provided in chapter 3.

4 PREREQUISITES _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Meet basic eligibility criteria prescribed in chapter 2 with or
without waiver for disqualification(s). Personnel granted
waiver for disqualification(s) are limited to a 3-year enlist-
ment preiod, except that persons with waiver of 1 to 5 days
lost t ime may be approved for a longer period by the
appropriate waiver approval authority.

B INFORMATION FOR APPLICANTS _ . . _ _ _ _ . _ _ a. No promises can be made that the entire enlistment
period or any definite portion thereof will be served in a
specific assignment.

b. If grade or MOS changes prior to reassignment, appli-
cant may be assigned according to current qualifications
and needs of the Army.

6 OPTION PROCESSING PROCEDURES _ _ _ _ _ _ _ _ a. Normal processing procedures prescribed by this regu-
lation.

b. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

c. When appropriate, request assignment instructions in
accordance with AR 614-200.

7 SPECIAL PROCESSING INSTRUCTIONS FOR None.
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED. DA Form 3286, Parts I through IV—all applicants.
9 RECORD ENTRIES AND ORDERS _ _ _ _ _ _ _ _ - _ _ . _ - Orders and records of applicants found to be qualified for

reenlistment for a specific option will contain entries as
follows:

a. Orders; Reenlistment orders will specify that applicant
is reenlisting for the Regular Army Reenlistment Option
under the provisions of table 4-1, AR 601-280. Enter reen-
listment control number.

6. DD Form 4 (Enlistment or Reenlistment Agreement—
Armed forces of the United States): See table 5-1, item lOc
(Remarks).
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Table 4-2. Present Duty Assignment Option
Lt-ut /f*m
1 NAMEOFOPTION „ _ _ _ _ _ _
2 DESCRIPTION OF OPTION

8 AVAILABLE TO QUALIFIED APPLICANTS...

4 PREREQUISITES.

6 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

7 SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED.

9 RECORD ENTRIES AND ORDERS

Present Duty Assignment Option.
Promises initial assignment after reenlistment will be to

present duty assignment or to any vacancy for which
qualified, provided a change of station is not involved.

a. Who are reenlisting for periods of 3, 4, B, or 6 years.
b. Who are permanent party personnel) regardless of

grade or amount of service completed.
c. When: At any time during the last 3 months of current

term of service, unless reenlisting to meet service-remain-
ing requirement as provided in chapter 3.

Meet basic eligibility criteria prescribed in chapter 2 with or
without waiver for disqualification(s). Peraormel granted
waiver for disqualification(s) are limited to a 3-year enlist-
ment period, except that persons with waiver of 1 to 5 days
lost time may be approved for a longer period by the
appropriate waiver approval authority.

a. Option is for initial assignment only and no promises
can be made that the enlistment period or any definite
portion thereof will be served in the assignment chosen.

6. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the aasignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

a. Normal processing procedures prescribed by this regu-
lation.

6, Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

o. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

b. Members in grades E-6 and below serving in oversea
commands may elect a guaranteed 12-month period of
assignment in the unit to which assigned effective from
date of reenlistment.

c. Authority to approve 12-month guarantee, when all or
any portion of the guaranteed period exceeds the normal
tour, is the prerogative of the appropriate oversea com-
mander.

d. If member's DEROS will occur prior to the completion
of the 12-month guarantee, his oversea tour will be extend-
ed for a sufficient period to ensure the ful l 12-month
guaranteed period.

a. DA Form 3286, Parts I through IV—all applicants.
6. An entry will be made in items 2 and 3, DA Form 3286,

when member is assigned overseas and reenlistment for
this option includes a guaranteed 12-month period of assign-
ment from date of reenlistment.

Ordera and records of applicants found to be qualified for
reenliBtment for a specific option will contain entries as
follow..:

a. Orders: Reenliatment orders will specify that applicant
is reenlisting for the Present Duty Assignment Option
under the provisions of table 4-2, AR 601-280, and will
include reenlistment control number.

6, DD Form 4 (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See table 5-1, item lOc
(Remarks).
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8 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _

4 PREREQUISITES

Table 4-3. Army Service School/Army Training Center ReenlUtment Option
^"ln* Jt*m Comment
1 NAMEOFOPTION — _ — — — . _ _ _ _ _ _ _ _ _ _ _ _ „ _ _ Army Service School/Army Training Center Reenlistment

Option.
2 DESCRIPTION OF OPTION _ — - „ „ _ „ _ _ _ _ _ _ „ _ Promises attendance at the specific MOS producing Army

service school/training center course of choice. Reenlistment
at secondary MOS course is authorized providing entry
level training is taught at same installation.

a. Reenlisting for 3-, 4-, 5-, or fr-year periods.
b. In pay grade E-6 or below, regardless of amount of

service completed (see line 4/)-
c. When: At any time during the last 3 montha of current

term of service,
a. Meet basic eligibility criteria prescribed in chapter 2

without waiver for disqualifications except for lost time of
1 to 5 days. Personnel granted waiver of lost time are
limited to a 3-year enlistment period unless approved for a
longer period by the appropriate waiver approval authority.

6. Possess a physical profile equal to or higher than (in
every factor) the physical profile contained in AR 611-201
for the MOS.

c. Meet, without exception, the prerequisites prescribed
in AR 611-201 and DA Pam 351-4 for attendance at the
school course of choice.

d. Select a course which required no special processing
for application, such as would be required for OCS, Army
language training, WO flight training, nuclear power plan
operator.

e. In a pay grade that is not higher than that authorized
in AR 611-201 for the three-character MOS in which to be
trained (exclusive of prerequisite entry level training).

/. If in pay grade E-6, upon reenlistment—
(1) Possess a PMOS that is listed as surplus in appendix

IV, AR 600-200, or
(2) Request a course which provides advanced training

for career development in currently held three-character
PMOS, provided that MOS is not included as surplus for
pay grade E-7. These applicants may not request training
within their current MOS except at a higher skill level
than currently held.

g. If an NCO applying for u course in which his NCO
grade is not authorized, sign a statement prior to reenlist-
ment agreeing to accept specialist status upon successful
completion of school course.

k. Possess security clearance, if required, prior to arrival
at the service school.

t. Meet any other special requirements for the school
course selected.

6 INFORMATION FOR APPLICANTS „ _ _ _ _ _ _ — _ - Applicant will be—
a. Oriented on the school courses in which interested,

including an explanation and discussion of course purpose,
scope, and prerequisites as outlined in DA Pam 351-4 and a
review of the MOS description (AR 611-201) for which the
course trains.

6. Advised to indicate second and third choice school
courses in the event course quotas are not available for
first choice.

c. Assisted in selecting alternate courses, when approp-
riate.

d. Advised that if relieved from the school course of
prerequisite training for academic deficiency, disciplinary
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6 OPTION PROCESSING PROCEDURES _

Table 4-3. Army Service School/Army Training Center Option—Continued
Line lltm Comment
5 INFORMATION FOR APPLICANTS reasons, or failure to retain required security clearance, he

—-Continued. will be reassigned in accordance with the needs of the
Army and will be required to complete the term for which
he reenlisted.

e. Informed that if the school course selected is discontin-
ued before he attends or while he is in attendance, or if he
is later medically disqualified for the course selected, he
will be provided the opportunity to select another course
for which qualified and for which quotas are available.

/. Be informed that individuals selecting an option for
retraining which, upon successful completion, will result in
redesignation of PMOS (chap 10, AR 600-200) will lose their
entitlement to the Selective Reenlistment Bonus unless
otherwise specified in current reenlistment bonus direc-
tives.

g. If an applicant becomes disqualified after reenlistment
and prior to starting the course for which he reenlisted, he
will be reassigned against the needs of the Army.

h. If an applicant should fail to reenlist, a report of
cancellation will be made to the office which authorized the
assignment.

i. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment, applicant will be reported for confir-
mation or change of assignment.

j. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Requests for school course quotas under this option
will be made by telephone in CONUS between 0700 and
1530 hours (Eastern Standard or Eastern Daylight time, as
appropriate), Monday through Friday, AUTOVON 221, Ext
8041/8042/8043.

6. The following personnel data will be reported when
school quota is requested:

(1) Grade.
(2) PMOS.
(3) BPED.
(4) BASD.
(5) ETS.
(6) School course choices.
(7) Name.
(8) SSN.
(9) Physical profile.
(10) Appropriate aptitude area score.
(11) Security clearance.
(12) Reenlistment date.
(13) Reenlistment leave (amount.)

a. Requests for school quotas will be submitted telephoni-
cally with the information required by line 66, with excep-
tion of (13), to HQDA (DAPC-EPT-S), Alexandria, VA 22331,
not earlier than 10 months or later than 3 months prior to
anticipated departure from oversea commands. The follow-
ing information will be included:

(1) Current tour is in long or short tour area.
(2) Effective date of departure for overseas.
(3) Requested date of return to CONUS. If applicant

desires and is eligible to extend rotation date in considera-
tion of attending school of choice, so indicate.

4-6
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competence, and demonstrated adaptability to
the^Requirements of the professional soldier's
moral\code will be extended the privilege of
reenlisting in the Regular Army. Persons who
cannot, OT who do not, measure up to and
maintain such standards, but whose separation
under appropriate procedures is not warranted,
will be barredXfrom further service under the
provisions of thik section.

1-33. Guidelines hi the use of bar to reenlist-
ment procedures. a\ Bar to reenlistment pro-
cedures will not be used in lieu of separation
action under appropriate regulations.

b. Bar to reenlistment procedures will not be
used in lieu of trial by courts-martial, nonjudi-
cial punishment, or other appropriate adminis-
trative action.

c. The fact that disciplinary orVdministrative
action not resulting in separatism has been
previously taken does not preclude initiation of
bar to reenlistment procedures, if skch action
is deemed appropriate.

d. The fact that an individual may bk issued
an honorable or general discharge for tnte cur-
rent period of service does not preclude initia-
tion of bar to reenlistment procedures to cft^ny
the individual subsequent service in the Rej
lar Army.

e. While the fact that an individual may1

have served honorably for a number of years
is considered in the evaluation of his service, it
does not prohibit the initiation of bar to reen-
listment procedures, if such action is otherwise
appropriate. Bar to reenlistment procedures
initiated against persons who have completed
18 but less than 20 years of active Federal
service at ETS will be approved only by HQDA.
Such requests for bars to reenlistment will be
forwarded through command channels to Com-
mander, US Army Enlistment Eligibility Activ-
ity, 9700 Page Boulevard, St. Louis, MO 63132.
Major commanders may approve bars to reen-
listment on individuals with 18 or more years
of active Federal service if the individual will
have over 20 years* service or the commander
concurrently takes action to extend the individ-
ual BO that he will be retirement eligible at
ETS.

AR 601-280

1-34. Criteria. Commanders must be especial-
ly alert to the need to evaluate the advisability
or desirability of affording continued military
service to individuals of the following, or simi-
lar, calibers:

a. Untrainable personnel. These are individu-
als who are found to be so lacking in abilities
and aptitudes as to require frequent or contin-
ued special instruction or supervision and will
be identified as soon as possible with a view
toward eliminating them from service. When
discharge under such procedures is not war-
ranted, action will be taken under the provi-
sions of this regulation to bar the individual
from entry into, or further service with, the
Regular Army.

b. Unsuitable personnel. These are persons
who may exhibit their unsuitability through
interests and/or habits which are detrimental
to the maintenance of good order and discipline
and they may have records of habitual minor
misconduct requiring corrective, or disciplinary
action. When possible, these individuals will be
identified early in their military service with a
view toward elimination from the service. When
discharge under such procedures is not war-
ranted, action will be taken under the provi-
sions of this regulation to bar the individual
from entry into or continued service with the
Regular Army.

c. Individuals against whom bar-to-reenlist-
jnent proceedings are initiated. Soldiers against

rhom bar-to-reenlistment proceedings are ini-
tiated often have records which disclose the
recurrence of one or a combination of the
following:

Late to formations, details, or assigned
duties >

(2) AWOL for 1- to 24-hour periods.
(3) Looses of clothing and equipment.
(4) Substandard personal appearance.
(5) Substandard personal hygiene.
(6) Continuous indebtedness; reluctance to

repay; or late pavments.
(7) RecurrentV^rticle 15 punishments.
(8) Frequent traffic violations.
(9) "Rides" sick Mil without medical justifi-

cation.
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(10) Late returning from pass or leave.
(11) Cannot follow orders; shirks; takes too

much time; is recalcitrant.
(12) Cannot train for a job; apathetic; dis-

interested.
(13) Cannot adapt to military life; uncoop-

erative; involved in frequent difficulties with
fellow soldiers.

(14) Failure to manage personal, marital,
and/or family affairs.

(15) Causes trouble in the civilian commu-
nity.

(16) Involved in immoral acts.

1-35. Procedures. An individual's unfitness
or unsuitability may show up soon after entry
into the military service, or it may not develop
or become apparent until after many years of
service.

a. The fact that personnel performing in a
substandard manner may have been permitted
to remain on active duty for a number of years
should not stop a current commander from
taking action under the provision of this regu-
lation or other appropriate directives if he
thinks such action is proper.

(1) A bar to reenlistment procedure normal-
ly should not be initiated against an individual
who has been assigned to a unit for less than
90 days.

(2) A bar to reenlistment procedure should
not be based on generalities or approximate
dates and/or vague places and times, but should
be specific and substantiated by official re-
marks made at the time of each occurrence. It
is essential that the individual be counseled on
each occurrence and that all instances are
made a matter of official record when acts
considered unworthy of a member of the US
Army are performed.

(3) A bar to reenlistment is initiated with-
out regard to an individual's ETS or his reen-
listment intent.

(4) Normally, a bar to reenlistment proce-
dure will not be initiated against an individual
during the last 30 days prior to ETS or his
departure from the unit to which currently
assigned. When a bar to reenlistment is initi-
ated during this period, the commander's certif-
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icate will contain a complete explanation of
why the action was not taken at an earlier
date.

b. Any commander in the chain of command
may prepare a DA Form 4126-R (Bar to Reen-
listment Certificate) (fig. 5-7), signed in dupli-
cate, summarizing the basis for his intent to
initiate bar-to-reenlistment procedures. This
will include, if appropriate, the number and
dates of courts-martial, incidents of punishment
under Article 15, and all other factual and
relevant information supporting his recommen-
dation. DA Form 4126-R will be reproduced
locally on 8- by lOVa-inch paper, printed head
to foot. The commander will refer the certificate
to the enlisted person concerned for a state-
ment in his own behalf, if desired, as required
by paragraph 2-6, AR 600-37. The individual
will be allowed a period of 15 days for the
preparation of his comment and the collection
of any documents and/or pertinent materials.
An extension to this period may be granted by
the individual's unit commander on an individ-
ual case basis.

c. Upon receipt of the comment of the individ-
ual, the certificate will be indorsed personally
by the brigade/regimental or separate battalion
commander, and approved or disapproved by
appropriate authorities. A copy of the DA Form
2-1 will accompany the certificate.

(1) General courts-martial authority—for
persons with less than 10 years' active Federal
service at ETS. This authority may be delegate
ed to commanders with special courts-martial
authority. If the individual being barred con-
tests or appeals the action, the certificate will
be forwarded to the commander exercising gen-
eral courts-martial jurisdiction for final deci-
sion. The Adjutant General of the commander
exercising general courts-martial authority
may also be delegated authority to approve or
withdraw bars to reenlistment for persons af-
fected by this paragraph.

(2) Major commander—for persons with 10
to 18 years' active Federal service at ETS and
for persons with 18 or more years* service, if
individual will have over 20 years' service or
the commander concurrently takes action to
extend the individual so he will be retirement
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/, Waivable and nonwaivable administrative
disqualifications.

g. Grade.
h. MOS evaluation,

2-10. Marital status and number of depend-
ents. The marital status of an applicant is im-
material and there is no restriction on the
number of dependents.

AR 601-280

2-11. Questions on eligibility criteria. Ques-
tions regarding eligibility criteria and waivers
thereof should be referred to the next higher
headquarters. If the next higher headquarters
is unable to respond adequately to questions in
this regard, requests for clarification should be
forwarded through channels until the level of
command having such information is reached.
Under no circumstances should units contact
HQDA directly.

Section II. AGE

t

2-12. Basic eligibility criteria. Applicant
must—

a. Be not less than 18 years and not 55 years
of age or moie (this includes those individuals
who will attain age 55 before termination of a
new period of contracted service; i.e., reenlist-
ment or extension).

6. If past 35th birthday and less than 55
years of age, be an age that is not greater
than 35 plus the number of years of prior
honorable active Federal service completed.

c. Be considered exempt from above age
requirements if he can qualify for retirement
by age 60 and if he is not age 55 or older with
20 or more years of active Federal service
provided he is immediately reenlisted following
separation as—

(1) An Army commissioned or warrant offi-
cer honorably relieved from active duty, or

(2) An enlisted man last separated from
the Regular Army with an honorable or gen-
eral discharge.

2-13. Waiver action, a. Waivers of overage
may be granted by the CG, MILPERCEN to
otherwise qualified personnel as follows:

(1) Those Regular Army personnel who
cannot acquire the necessary minimum active
Federal service to qualify for retirement by
age 60 when it is determined that there is an

implied or actual moral obligation based on
long active Federal service.

(2) Regular Army members age 55 or over
or who will attain age 55 before termination of
new period of contracted service by reenlist-
ment or extension, who are eligible for retire-
ment and who meet the requirements specified
below may be recommended to CG, MILPER-
CEN for waivers by commanders:

(a) Individual has been awarded the Med-
al of Honor, Distinguished Service Cross, Navy
Cross, or Silver Star Medal.

(6) Individual who, through a number of
years of assignment in the current unit or
activity, adds to the morale and prestige of the
unit or activity.

(c) Individual whose performance has
been outstanding when compared with others
of equal grade and ability and who possesses a
critical military occupational specialty. (A criti-
cal MOS is one which requires extensive train-
ing and has a low reenlistment rate.)

6. Waivers of a(2) above, granted by CG,
MILPERCEN, will not authorize retention of
the individual beyond the last day of the month
in which he attains age 60.

c. Requests for waivers, with reasons there-
fore, should be made sufficiently in advance of
separation to permit continuous service.

2-3
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Section HI. CITIZENSHIP

2-14. Basic eligibility criteria. Applicant ted to the United States for permanent resi-
must — dence, or

c. Be an American Samoan Nationala. Be a citizen of the United States, or
b. Be an alien who has been lawfully admit- Walver Mllon< Not waivable.

Section IV. TRAINABIUTY REQUIREMENT

2-16. Basic eligibility criteria. Applicant
must attain scores of 90 or higher on any three
or more aptitude areas of the ACB or WACB
or qualify for exemption until 20 years' active
Federal service are completed, by demonstrat-
ing qualification in his PMOS by verification
under the Enlisted Evaluation System.

10 or DA Form 2-1, as applicable, will be used
to determine reenlistment eligibility.

b. Persons who do not meet or do not qualify
for exemption from prescribed standards may
be (revested with the ACB or WACB, as appro-
priate, under the provisions of AR 600-200.

a. Test scores as recorded on USAEEC Form 2-17. Waiver action. Not waivable.
Section V. EDUCATION

2-18. Basic eligibility criteria. Applicant
must meet educational requirements for pro-
motion to the next higher grade in accordance
with provisions of AR 600-200.

2-19. Waiver action, a. Requests for waiver
of educational requirements may be forwarded
through command channels to Cdr, MILPER-
CEN, providing individuals are currently en-

rolled in a course or program which, during
next term of service, will satisfy the educational
requirement.

6. Waiver of educational requirements may
be granted by the immediate unit commander
for persons who have completed 18 years, but
less than 20 years, of active Federal service to
permit extension or reenlistment, if necessary,
to attain retirement eligibility.

Section VI. MEDICAL

2-20. Basic eligibility criteria. Applicant
must—

a. Meet retention medical fitness standards
prescribed in chapter 3, AR 40-501. A medical
examination is not required for persons cur-
rently serving in the Active Army who are
discharged under the provisions of chapter 5,
AR 635-200 (convenience of the Government)
for the purpose of immediate reenlistment,
providing an examination has been conducted
within the timeframe specified in AR 40-501
and the Standard Form 88 reflects that the
individual is qualified for reenlistment and/or
retention.

6. Meet any additional requirements pre-

2-4

scribed for the specific option for which reenlist-
ing.

c. Be approved for reenlistment by CG, MIL-
PERCEN if he or she is a partially disabled
member continued on active duty under the
provisions of AR 63_,~40. (A medical board ex-
amination is required for such persons no less
than 4 nor more than 6 months prior to expira-
tion of current term of service.)

2-21. Waiver action, a. Partially disabled per-
sonnel will be processed in accordance with AR
635-40.

b. The CG, MILPERCEN may grant waivers
to persons who do not meet prescribed stand-
ards of medical fitness.
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Section VII. MORAL AND ADMINISTRATIVE DISQUALIFICATIONS

f

2-22. Waivable disqualifications, a. Appli-
cants for Regular Army reenlistment, to whom
the following disqualifications apply, may be
granted waivers to permit immediate reenlist-
ment or extension. Only those disqualifications
occurring during current term of service and
disqualifications not previously revealed, re-
gardless of date of occurrence, are considered
applicable. Requests for waivers should be sub-
mitted sufficiently in advance of separation
date to permit continuous service. For persons
who are not granted waivers prior to separa-
tion and/or who do not reenlist immediately at
the station to which assigned at separation,
the appropriate RE Code (see app D) will be
entered on DA Forms 1315, DA Forms 2-1, and
appropriate copies of DD Forms 214 to indicate
eligibility for Regular Army service in the
future. Persons denied waiver are ineligible for
promotion (see chap. 7, AR 600-200).

b. AWOL/Time Lost. Requests for waiver
may be approved as follows:

(1) One through 15 days AWOL/Time Lost:
commanders of battalions/battalion size units
(O5), and/or special court-martial authority as
appropriate.

(2) 16 through 30 days AWOLTime Lost:
General Court-Martial authority.

(3) More than 30 days AWOL/Time Lost:
CG, MILPERCEN.

c. When no specific procedure for a waiver of
a particular disqualification has been pre-
scribed in this regulation, and a waiver for
immediate reenlistment is prohibited in para-
graph 2-23 or 2-24, personnel who are other-
wise qualified for reenlistment may be recom-
mended by the uni t commander through
channels to the Cdr, MILPERCKN.

d. Persons serving as Army commissioned or
warrant officers. If persons are currently serv-
ing as Army commissioned officers or warrant
officers and have a statutory entitlement to
reenlist or are Regular Army officers quantita-
tively involuntarily separated under provisions
of chapter 18, AR 635-120 (para 18-4) they may
reenlist without waiver. For those Reserve
officers without a statutory entitlement, or

regular officers who do not meet the above
criteria, requests for waiver may be submitted
through channels to the Commander, US Army
Enlistment Eligibility Activity, if one or more
of the following criteria apply:

(1) Were separated as regular enlisted
members from another service for the purpose
of entering on active duty as Army Reserve
commissioned or warrant officers.

(2) At any time in their military service,
have been the recipients of the Medal of Honor,
the Distinguished Service Cross, the Silver
Star, or an equivalent medal awarded by one
of the other US Armed Services.

(3) Have sufficient creditable active service
to retire in enlisted status. Authority to reenlist
will include instructions that the individual
will be placed on the retired list on the first
day of the month following the month of reen-
listment.

e. Drug abusers or alcoholics. Requests for
waiver for the purpose of extending enlistments
or for immediate reenlistment for personnel
who have been enrolled in the Alcohol and
Drug Abuse Prevention and Control Program
(ADAPCP) during current term of service may
be approved by commanders as follows:

(1) Unit commander. Personnel may be
extended up to 3 months to complete the active
rehabilitation phase of the ADAPCP as de-
scribed in AR 600-85.

(2) Unit commander. Personnel may be
extended for a period that will allow them to
complete 1 year of service after successful
completion of the active rehabilitation phase of
ADAPCP.

(3) General courts-martial authority. Per-
sonnel who have successfully completed the
followup rehabilitation phase of ADAPCP and
1 year or longer has elapsed since completion
of the active rehabilitation phase may be reen-
listed if otherwise qualified and recommended
waiver is approved. 6 months of the 1 year
period may be waived for the member who:

(a) Originally volunteered for the
ADAPCP, and

(6) Whose job performance, conduct and
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progress during the active and followup phases
of the rehabilitation have been exemplary.

/. Summary, Special or General Courts-Mar-
tial. Personnel with a conviction of one or more
summary, special or general courts-martial
must obtain waiver from CG, MILPERCEN as
prescribed in paragraph 2-4 (see note 3, para
2-23).

2-23. Persons Ineligible for Immediate Re-
enlistment, a. Applicants to whom the disqual-
ification^) listed below apply are ineligible for
immediate reenlistment and requests for waiv-
ers will not be submitted. They are also ineligi-
ble for promotion unless exception is authorized
in accordance with paragraph 2-236. Appropri-
ate copies of DD Forms 214 will be coded RE 3
unless otherwise indicated. Such persons may
be eligible to apply for Regular Army enlist-
ment under the provisions of AR 601-210 at a
later date.

(1) Persons being separated from current
term of service whose DD Forms 214 are coded
RE 1A, RE IB, RE 2, RE 3, RE 3A, RE 3B, RE 3C
or RE 4A (see app D).

(2) Persons being separated from current
term of service with a bar to reenlistment in
effect under provisions of this regulation.

(3) Persons with nonqualifying (69 or below)
PMOS evaluation score.

(4) Persons not in receipt of PMOS evalua-
tion score (see note 5). RE Code IB applies.

(5) Persons being separated from current
term of service by reason of hardship or de-
pendency (chap 6, AR 635-200).

(6) Persons being discharged from current
term of service for the good of the service
under the provisions of chapter 10, AR 635-200.

(7) Persons being separated from current
term of service under the provisions of chapters
13, 14 or 15, AR 635-200.

(8) Persons being discharged from current
term of service with a dishonorable or bad
conduct discharge (chap. 11, AR 635-200).

(9) Persons in a nonpromotable status as
defined in section I, chapter 7, AR 600-200 (see
note 1).

(10) Persons who have been denied reenlist-
ment under section II, chapter 4, AR 600-200

2-6

(Qualitative Management Program, Retention
Ineligibility Point); RE Code 3C applies (see
note 2).

(11) Persons being separated for physical
disability with entitlement to receive disability
severance pay (AR 635-40).

(12) Persons being separated for physical
disability—EPTS—established by physical eval-
uation board proceedings (not entitled to sever-
ance pay) (AR 635-40).

(13) Persons discharged under the provi-
sions of the Trainee Discharge Program or
Expeditious Discharge Program (AR 635-200).

(14) Persons being separated prior to com-
pletion of term of service as conscientious objec-
tors under the provisions of AR 600-43.

(15) Persons who complete their terms of
service and are being separated as conscien-
tious objectors or persons with religious convic-
tions which preclude unrestricted assignments.
(See note 4 for exceptions to qualify for imme-
diate reenlistment.)

(16) Persons who failed to complete individ-
ual weapons qualification training unless ex-
empted by regulatory authority.

6. As an exception, rare or unusual cases
determined to be meritorious by the command-
er and warranting consideration, may be sub-
mitted through command channels to HQDA
as an exception to policy under procedures
outlined in paragraph 2-4.

Note 1. Request for extensions of enlistments by an
amount sufficient to complete 20 years' active Federal
service for persons who have completed 18, but less than
20 years' service may be forwarded to the US Army
Enlistment Eligibility Activity in accordance with waiver
procedures outlined in paragraph 2-4tf.

Note 2. Commanders having custody of personnel
records may grant extensions of enlistments by an
amount sufficient to complete 20 years' active Federal
service for persons who have completed 18 but less than
20 years' service.

Note 3. Prior conviction cannot be considered until
finding of guilty has become final alter review of the
case has been fully completed (see Article 76, UCMJ and
para 108 of Manual for Courts-Martial, United States,
1969 (Revised Edition)).

Note 4. Persons classified as 1-A-O noncombatants
with a PMOS in the medical career management field
who are otherwise qualified may reenlist for an option
wnich will provide continued duty in the medical career
management field.
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Section IX. MOS EVALUATION SCORE

2-28. Basic eligibility criteria, a. Applicant
must attain a score of 70 or higher in current
PMOS Evaluation Score unless exempt from
testing under the provisions of AR 600-200,

6. Persons completing AIT who are selected
for oversea service or for further training who
do not have a PMOS Evaluation Score are
exempt from this requirement for the purpose
of extending term of service to meet service
time remaining requirement.

c. The previous PMOS Evaluation Score, pro-
viding it is current, may be applied for person-
nel promoted and/or reclassified into a new

PMOS prior to next scheduled award/termina-
tion date for the new PMOS.

d. Ensuring that an applicant is tested is not
a responsibility for reenlistment personnel.

2-29. Waiver action. Waiver of MOS Evalua-
tion Score criteria may be granted by immedi-
ate unit commander for* persons who have
completed 18 years but less than 20 years, of
active Federal service to permit extension or
reenlistment, if necessary, to attain retirement
eligibility.

Section X. WEAPONS QUALIFICATION TRAINING

2-30. Basic eligibility criteria. Applicant
must complete initial individual weapons quali-
fication training. Soldiers who fail to complete
this training will be ineligible for reenlistment.
Conscientious objectors are exempt from this
requirement.

2-31. Waiver action. Not waivable. DD Form
214 will be coded RE 3 for individuals failing to
complete this training. (See chap. 3 for exten-
sion action.)

Section XI. REENLISTMENT PERIODS AND GRADES

2-32. Authorized reenlistment periods. Im-
mediate reenlistments in the Regular Army
are authorized for periods of 3, 4, 5, and 6

years. The reenlistment period selected is at
the option of the applicant, except as otherwise
prescribed below:

Authorized Reenlistment Periods
tAnt Category of Ptrtonnet

A Men and women authorized to immedi-
ately reenlist for an option or special
program requiring a minimum reen-
listment period.

B Persons, except Medal of Honor winners,
who are granted waivers for immedi-
ate reenlistment.

Persona in pay grades E-7, E-8 and E-9,
to whom the restrictions of line B
above apply, who must satisfy the min-
imum service-in-grade requirement*
for enlistment in these grades.

Authoritid Rtmliitmtnt Ptriod

As specified by option or program direc-
tive.

Three years. Waiver of this authorized
reenlistment period may only be ap-
proved for personnel with 1-6 days
lost time. Approving authority is the
authority for waiver of time lost.

If current term of tervice cannot be
extended under the provisions of chap-
ter 8 to meet the time-in-grade re-
quirement, applicant may be reenlist-
ed for th« minimum authorised period
which, when combined with extension,
if applicable, will expire on or a* toon
as possible after service requirement
has been met.
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Authorized Reenlistment Periods—Continued
Lint C&ttgory of Ptrtonntl

D Persons immediately reenlisting follow-
ing separation from current active
service as an Army commissioned or
warrant officer.

E Persons who will exceed the retention
ineligibility point for their grade (para
2-24) by virtue of a three year reenlist-
ment period.

A"!honi«d Rtotlitlmtnf Period

Three years. Longer period, up to 6
years, is authorized if retention ineli-
gibility point outlined in paragraph 2-
24 will not be exceeded before termi-
nation of contracted service.

If current term of service cannot be
extended under the provisions of chap-
ter 3 to permit persons to reach the
retention ineligibility point, a two-year
reenlistment period may be approved
by the Cdr, USAEEA as an exception
to policy. Requests will be submitted
as outlined in para 2-4.

2-33. Reenlistment grades—general infor-
mation. Unless otherwise prescribed by this
regulation or by special directive, the grade,
title, date of rank, and NCO/Specialist status
for enlisted members upon immediate reenlist-
ment in the Regular Army will be the same as
that held on date of separation.

2-34. Reenlistment grades for former offi-
cers and warrant officers.

a. With statutory entitlement—
(1) An individual currently serving on ac-

tive duty as an officer or warrant officer, who
has a statutory entitlement to reenlist or is a
regular officer quantitatively involuntarily sep-
arated under provisions of chapter 18, AR 635-
120, may apply for immediate reenlistment in
the grade held immediately before entry on
active duty as a commissioned or warrant
officer, or in pay grade E-5, whichever is high-
er. Commanders having custody of the individ-
ual's personnel record will process the individ-
uaf for immediate reenlistment, providing
reenlistment is in the same grade and PMOS
previously held in enlisted status. If previously
held PMOS is overstrength or no longer valid,
or change of MOS is desired, reenlistment may
be requested in any balanced or shortage MOS
for which qualified, based on prior military
experience (officer or enlisted). Determination
of MOS upon reenlistment will be made by CG,
MILPERCEN, based on qualifications and the
needs of the Army.

(2) If a higher grade is desired, a request
for grade determination will be submitted on

2-10

DA Form 1696-R (Reenlistment Qualifying Ap-
plication—Specially Recruited Personnel) (fig.
2-1) which will be locally reproduced on 8- by
10V2-inch paper. The title will appear on all
locally reproduced forms.

(3) The MOS and pay grade in which the
commissioned or warrant officer desires to be
evaluated will be entered in the remarks sec-
tion of DA Form 1696-R. Qualifications for
award of the requested MOS will also be en-
tered.

(4) Unit personnel officers will record the
MOS evaluation tests (four characters), date
tested, and evaluation score(s) attained, as
shown on the evaluation data card received
from the USAEEC, in item 14, DA Form 1696-
R, prior to forwarding through channels for
comment of the commanders. If no PMOS test
is available due to EPMS conversion, enter
"No test. EPMS conversion MOS."

(5) Commanders will evaluate the individ-
ual's qualifications and indicate a recommend-
ed grade and MOS. The MOS must be one in
which the individual previously held or for
which exceptional qualifications are possessed.

(6) In making recommendations, the com-
mander will give consideration to the commis-
sioned or warrant officer grade attained, posi-
tions held, previous enlisted grades held,
training, and potential value to the Army.
However, reenlistment in pay grade E-8 or E-
9 may be recommended only when the individ-
ual previously held such grade or held official
DA promotion list standing for such grade.

(7) The application will be submitted as
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CHAPTERS

ACTIONS AUTHORIZED TO MEET LENGTH-OF-SERVICE REQUIREMENTS

Section I. REGULAR ARMY PERSONNEL

3-1. General, a. Enlisted members of the Reg-
ular Army, including those granted waivers,
who have insufficient service remaining on
their current enlistments to satisfy service
requirements will be afforded the opportunity
or required, as appropriate, to take the follow-
ing actions to provide for continued service.

(1) Elect a discharge for the convenience of
the Government (COG) for the purpose of im-
mediate reenlistment.

(2) Extend current enlistment (table 3-1),
except that persons with an approved bar to
reenlistment in effect may not be extended
unless otherwise specified in this chapter.

(3) Persons serving in oversea areas who
are required to take action to complete the
prescribed tour for the area to which assigned
are restricted to extension only, if the service
remaining requirement is 12 months or less.
As an exception to this restriction, reenlistment
is authorized if one of the following conditions
exist.

(a) Individual is within three months of
ETS.

(6) Extension when added to previous
extension(s) will exceed 48 months on current
term of enlistment.

(c) Extension will obligate service beyond
the sixth or tenth year of total active services,
thereby causing loss of SRB entitlement, if
otherwise qualified.

(d) Persons on an extended enlistment
arriving in an oversea command without suffi-
cient time remaining to complete the normal
tour may request discharge and reenlistment
for that purpose, providing the extension has
not commenced. This does not apply to persons
who reenlisted for a 3-year period under

table 4-4, and subsequently extended the enlist-
ment to complete the normal tour. In this
regard, extensions contracted on or after 10
May 74 are considered to be previously obligat-
ed service for selective reenlistment bonus pur-
poses even if cancelled prior to commencement
for purposes of immediate reenlistment.

(e) Individuals serving overseas who were
not required to take action to meet tour length
requirements or who had sufficient time to
complete minimum tour requirements as out-
lined in AR 614-30 and subsequently elect to
apply for command sponsorship and/or tour
completion, may request discharge and reenlist-
ment for that purpose. This does not apply to
persons who reenlisted for the oversea area
and arrive without sufficient time to complete
the tour.

6. Persons who are selected for attendance
at an officer training program, such as Officer
Candidate School or Warrant Officer Flight
Training, will not be authorized discharge and
immediate reenlistment if they have the re-
quired amount of service remaining or can
meet the time remaining requirements by an
extension of their current enlistment.

c. Persons with more than 6 years' service
for pay completed or who will complete over 6
years' service for pay at ETS are required to
take appropriate action to meet service remain-
ing requirements

3-2. Extensions of Enlistment, a. Individuals
requesting extension of their Regular Army
renlistment must be otherwise qualified for
reenlistment in accordance with chapter 2. En-
listed members who are not otherwise qualified
for reenlistment must request and receive

3-1
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waiver approval from the appropriate waiver
approval authority prior to execution of the
oath of extension.

6. Extensions may be requested for the pur-
poses outlined below and limited to the mini-
mum time required to achieve their desired
purpose. Extensions of 12 or less months for
purposes other than those indicated will be
evaluated by the individual's immediate com-
mander and may be forwarded to the appropri-
ate waiver approval authority if the extension
is believed to be in the best interests of the
Army. If no waiver is required, the commander
having custody of the individual's personnel
records may take final action on requests for
initial extension of enlistment.

(1) Meeting service remaining require-
ments in accordance with table 3-1. Maximum
period will be as indicated in table 3-1.

(2) Retirement (Provisions of chap. 12, AR
635-200 apply). Extension will not be accom-
plished earlier than 6 months prior to the de-
sired retirement date.

(3) Extending to the retention ineligibility
point in accordance with grade and service
criteria (chap. 4, AR 600-200). Extension will
not exceed 35 months and will not be accom-
plished earlier than 6 -months prior to ETS.

(4) Reaching maximum age criteria. Exten-
sion will not exceed 35 months and will not be
accomplished earlier than 6 months prior to
ETS.

(5) Attaining eligibility under education
criteria. GCM authority may approve extension
provided enlisted member is otherwise qualified
to include waiver or any other disqualification
waivable at the GCM level or below. Extension
may not exceed 12 months.

(6) To permit receipt of a PMOS Evaluation
Score provided testing has been accomplished,
or to permit special testing and receipt of
PMOS Evaluation Score for first term person-
nel not previously tested through no fault of
their own. GCM authority may approve exten-
sion provided enlisted member is otherwise
qualified to include waiver of any other disqual-
ification waivable at the GCM level or below.
Extension may not exceed 12 months.

(7) To permit enlistment extension of per-

3-2

sonnet who are at the reenlistment eligibility
point and have failed to verify their PMOS for
the first time during current term of service.
Extensions authorized under this provision will
be for the purpose of reclassification and eval-
uation in a new PMOS or for retest in currently
held PMOS providing a previous extension was
not authorized for one of those purposes. GCM
authority may approve extension provided en-
listed member is otherwise qualified to include
waiver of any other disqualification waivable
at the GCM level or below. Extension may not
exceed 12 months.

(8) Personnel extended under the provi-
sions of subparagraph (7) above may be author-
ized a second extension by the major command
concerned as an exception, providing they were
not afforded the opportunity through no fault
of their own for PMOS evaluation because of
EPMS conversion. Extension may not exceed
12 months.

(9) Persons classified as 1-A-O noncom-
batants who do not hold a PMOS in the medical
career management field, may be extended, if
otherwise qualified, for the purpose of qualify-
ing for award of PMOS in the medical career
management field. Extension is limited to the
minimum period of time necessary to qualify
(to include any service remaining requirement)
but will not exceed 48 months.

(10) Soldiers who were not required to
complete individual weapons qualification
training or did not complete it through no
fault of their own, may be extended to complete
the training and attain reenlistment eligibility.
Extension will not exceed six months.

c. Exceptions. Enlisted members may be ex-
tended by the GCM authority under one of the
following conditions without regard to reenlist-
ment qualifications to include those ineligible
for reenlistment by virtue of a nonwaivable
disqualification.

(1) Member's wife if pregnant and will be
confined after expiration of his current term of
service. Extension will not exceed 12 months.
Medical confirmation required.

(2) Member's dependent is ill and requires
medical care. Extension will not exceed 12
months. Medical confirmation required.
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(3) Member has submitted a request for
; waiver to meet reenlistment eligibility criteria

and it is apparent that the member's ETS will
occur prior to final determination by the waiver
approval authority. Extension will not exceed
three months and will not be authorized once
transfer point processing has begun.

(4) Member has attained 18 but less than
20 years active service. Unless being separated
for disciplinary or medical reasons, the enlisted
member may request extension to complete 20
years active service. Recommendations for de-
nial of extension requests for individuals who
have completed 18 but less than 20 years
service will be forwarded to Cdr, EEA. Exten-
sion will not exceed 24 months.

(5) Member barred from reenlistment by
DA under provisions of chapter 4, AR 600-200
may be extended as prescribed in section IV,
chapter 4, AR 600-200.

d. A period of extension will be for one or
more months as required and may not exceed
the minimum term of reenlistment except in
rare and unusual cases. In no case will a single
extension or the combined extensions of one
enlistment exceed 48 months. If the period of
retention required is less than one month be-
yond ETS, appropriate action will be taken
under AR 635-200. In the event a period of
extension under the provisions of subparagraph
36(7) or (8), above, combined with any previous
extension(s) would exceed the 48 month limita-
tion, commanders may request an exception to
policy to permit reenlistment.

e. Normally, only one extension of an enlist-
ment will be authorized. However, the appro-
priate major command may authorize a subse-
quent extension, when justified, unless
MILPERCEN must act upon a waiver request
before an individual is fully qualified.

/. Requests for cancellation of extension from
personnel who have extended but did not re-
ceive the benefits of such extension will be
forwarded to the Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132. Request will include com-
plete facts and circumstances and justification
for cancellation. When approve, the original of
the request for cancellation will be forwarded

to Cdr, USAEREC, Fort Benjamin Harrison,
IN 46249, and the duplicate will be filed in the
DA Form 201 in accordance with AR 640-10.
Concurrently with the approval of a cancella-
tion of an extension of enlistment, action will
be taken to correct and/or cancel, as appropri-
ate, any record, reports, personnel action, etc.,
affected by the extension.

fir. Extensions may be cancelled by the appro-
priate commander for the purpose of immediate
reenlistment or longer extension when an indi-
vidual incurs a service remaining obligation
imposed by Department of the Army that can-
not be met on current term of service as
extended. The individual must be otherwise
qualified for reenlistment to include waiver of
disqualifications granted at the GCM level or
below. This action may be taken whether the
extension has commenced or not.

h. Personnel who have extended their term
of enlistment beyond the sixth or tenth year of
total active service thereby losing their SRB
entitlement, may cancel the extension during
the 3 month period preceding commence-
ment for the purpose of immediate reenlist-
ment. This provision does not apply to person-
nel already serving on such an extension.

3-3. Processing of persons who are required
and refuse to take action to meet length-of-
service requirements, a. Individuals who in-
dicate a desire to refuse to take action to meet
length of service requirements will be initially
counseled at the MILPO on the effects of their
refusal. A statement to the effect that the
individual has been counseled and refused to
comply with orders will be prepared at the
MILPO and forwarded to SM's commander for
signature. The statement will then be authen-
ticated by the counseling officer.

6. The statement will include date, time and
place of the counseling and indicate that SM
understands that his refusal to take action to
comply with orders will—

(1) Place SM in nonpromotable status.
(2) Prohibit SM from enlisting for a period

of at least 93 days following separation.
(3) Result in RE code of 3A which requires

3-3
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waiver by Department of the Army prior to
enlistment. If waiver is approved, SM will lose
at least two grades from that held at discharge
in the grade determination process.

c. The authenticated statement will form the
basis for appropriate deletion action under pro-
visions of AR 614-200. The original statement
will be forwarded to Cdr, USAEREC, Fort
Benjamin Harrison, Indiana 24249 to be filed
permanently in the OMPF. A duplicate copy
will be filed in the individual's MPRJ and
destroyed at time of separation from service.
An additional copy of the statement will be
forwarded to MILPERCEN, (DAPC-EP-appro-
priate career branch symbol), 2461 Eisenhower

1 July 1977

Avenue, Alexandria, VA 22331. See table 1-1,
AR 614-200 for file symbol.

d. Requests for withdrawal of counseling
statement by persons serving in CONUS will
be fully justified and submitted to Commander,
US Army Enlistment Eligibility Activity, 9700
Page Boulevard, St. Louis, MO 63132, for ap-
pro val/disapproval. Personnel serving overseas
will forward requests for withdrawal of counsel-
ing statements, fully justified, to the major
oversea commander for approval/disapproval.
Such requests will be submitted prior to 90
days (120 days for E-7, E-8 and E-9) before
rotation date. Disposition of approval of with-
drawal of counseling statement will be the
same as the counseling statement (a above).

Table 3-1. Extension of Enlistment Criteria*

R
U
L
E

1

2

3

4

5

6

7

If a member request* an extension and
the purpoae fa*

to meet service- remaining requirements for service
school training or special assignment of choice

volunteering for an oversea assignment or to com-
plete a normal oversea tour

to meet service- remaining requirement for service
school training or special assignment for which
selected

selected for oversea assignment with insufficient
service-remaining as prescribed in AR 614-30, in-
cluding members of units which are making a unit
movement overseas

ordered overseas and qualified for movement of
dependents with insufficient service remaining to
complete the prescribed accompanied tour for the
area to which assigned

serving in an oversea area and qualified for move-
ment of dependents with insufficient service re-
maining to complete the prescribed accompanied
tour for the area to which assigned

to meet service remaining requirement for promo-
tion

extension of any-
one enlistment
will not exceed

48 months

48 months

48 months

48 months

48 months

and action will be
taken

prior to compliance with order
directing movement

prior to compliance with order
directing movement

prior to compliance with order
directing movement

prior to compliance with or-
ders directing movement

prior to compliance with order
directing movement

48 months (See para- prior to being granted approv-
graph 3-la(3)) ai for nonconcurrent travel of

• dependents

24 months ' upon individual notification )
by promotion authority

* All extensions will be limited to minimum times required to achieve desired purpose.
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6 OPTION PROCESSING PROCEDURES

Table 4-5. CONUS Station of Choice Reenlfatment Option—Continued
"*m Comment

d. For individuals reenlisting with a guaranteed assign-
ment, the following applies as appropriate:

(1) If the guaranteed station of choice is inactived and
transfer of member* is necessitated, Individuals will be
given their choice of reassignment to Any other station in
the major command to which assigned, provided a vacancy
in MOS and grade exists. If this is not possible, reassign-
ment will be accomplished in accordance with the needs of
the Army.

(2) If the guaranteed ttation is redesignated, relocated,
transferred, or deployed, mumber will be assigned or remain
assigned to the redesignated, relocated, transferred, or
deployed station.

e. Individuals desiring stabilization at present station,
must make known their intention to reenlist at least 4
months prior to normal ETS. Information is required to
preclude MILPERCEN from selecting an individual to fill a
requisition that has been submitted for a known loss.
/. Applicants will be advised that they may not indicate

on any enlistment document that reenliatment is for a
particular unit.

a. Normal processing procedures prescribed by this regu-
lation.

b. Request for assignment instructions will be requested
up to 6 months prior to anticipated date of roenlistment,

c. If an applicant should fail to reenlist for an authorised
assignment, a report of cancellation will be made to the
office which authorized the assignment not later than the
date of individual^ discharge.

d. If a change in the applicant's grade and/or HOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

e. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the reas-
signment of the individual. Personnel records will be trans-
mitted in accordance with the provisions of AR 640-10.
/ Requests for aasignment instructions under this option

will be made by telephone, AUTOVON 221, Ext 7740 or 7782.
p. In the request for assignment instructions, report the

personnel data required by AR 614-200 and the following:
(1) Additional awarded MOS.
(2) Desired station.
(3) Last oversea area for which a complete tour U

credited. If no complete tour, indicate none.
(4) Physical profile code.

a. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

6. Request for assignment instructions will be requested
1 to 5 months prior to anticipated departure from the
oversea command.

c. Applicants with 6 or less yean' service for pay purposes
are authorized discharge under the provisions of AR 635-
200 for the purpose of immediate reenlistment for reassign-
ment to CONUS at ETS.

d. In requesting assignment instructions, report the per-
sonnel data required by AR 614-200 and the following;

(1) Additional awarded MOS.
(2) Desired station (three or more choices in order of

preference).

4-11

7 SPECIAL PROCESSING INSTRUCTIONS POR
OVERSEA COMMAND.
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8 STATEMENTS FOR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS _ _ _ _ _ _ _ _ _ _ . . .

Table 4-5. CONUS Station of Choice Reenlistment Option—Continued
litm Comment

(3) Date departed United States and date normal over-
sea tour will be completed.

(4) Physical profile code.
DA Form 3286, Parts I through IV—all applicants.

a. Order: Reenlistment orders will specify applicant is an
enlistee for the CONUS station of Choice Reenlistment
Option under the provisions of table 4-5, AR 601-280, and
will include additional information as follows:

(1) RCN and approving authority for present station
assignment.

(2) Date of authorization.
(3) CONUS station to which assigned.

6. DD Form k (Enlistment or Reenliatment Agreement—
Armed Forces of the United States): See table 5-1, item lOc
(Remarks).

Table 4-6. United States Army Intelligence and Security Command (INSCOM)
Reenlistment Option

Lint /'•»< Comment

1 NAMEOFOPTION _ _ _ _ _ _ _ _ _ _ _ _ _ . _ _ _ _ _ _ _ . , _ United States Army Intelligence and Security Command
(INSCOM) Reenlistment Option.

2 DESCRIPTION OF OPTION ________________ Promises initial assignment to INSCOM provided required
prerequisites are met.

3 AVAILABLE TO QUALIFIED APPLICANTS _ _ _ _ a. Reenlisting for 3-, 4-, 5-, or 6 year periods who are in
grade E-6 or below with 6 or less years' sen/ice for pay
purposes completed and require training to receive a PMOS
listed in table 4-6a.

6. Personnel who possess a PMOS listed in table 4-6a
may qualify for reenlistment under the provisions of this
option only if—

(1) Serving in an oversea area and desire a CONUS
station or another oversea area.

(2) Serving in CONUS and desire an oversea area or a
12 month period of stabilization at the station to which
presently assigned.

c. When: At any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications.

b. Have satisfactorily completed basic (basic combat)
training.

c. Be a high school graduate or the equivalent. (The CG,
INSCOM may waive this requirement.)

d. Have a GT/ST aptitude area score of 100 or higher.
(The CG, INSCOM may waive this requirement.)

e. Be of excellent character, discretion, and unquestioned
loyalty to the United States.

/. Meet citizenship requirements as follows:
(1) Applicant and spouse must be United States citizens.

If the applicant or spouse is a United States citizen by
naturalization, approval procedures on line 66 apply.

(2) The immediate family of the applicant and spouse
should be United States citizens. For the purpose of this
option, immediate family is defined as parents, brothers,
sisters, and offspring. If members of the immediate family
are not US citizens, approval procedure- on line 66 apply.

4 PREREQUISITES
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Table 4-6. United States Army Intelligence and Security Command (INSCOM)

Reenlistment Option—Continued
Linm

4 PREREQUISITES—Continued

5 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES

(3) No member of the immediate family of the applicant
or spouse, and no person to whom the applicant and spouse
may reasonable be considered to be bound by ties of
affection, kinship, or obligation, may be a resident of a
foreign country having basic or critical national interests
opposed to those of the United States. If the applicant and/
or spouse have relatives or alien friends residing in foreign
countries, approval procedures on line 66 apply.

g. Receive prior approval for reenlistment from the CG,
INSCOM. If a waiver of the provisions of line c or d above
is necessary, it will be obtained prior to reenlistment.

a. The training and/or duty to which he will be assigned
will depend on his individual qualifications and the require-
ments of INSCOM and will be determined by the CG,
INSCOM.

6. Should he fail to meet required standards and/or
prerequisites for retention with the agency either during
training or duty assignment, he will be advised of this and
that his reenlistment commitment has been voided. He will
be relieved from INSCOM, reassigned in accordance with
the needs of the Army, and required to complete the term
for which reenlisted.

c. His financial activities and sense of financial responsi-
bility must be such as to make it highly unlikely that he
would succumb to temptation arising from financial diffi-
culties.

d. Foreign interests, foreign holdings, or continual person-
al indebtedness are considered to be possible causes of
security risk.

e. His personal habits and traits of character must be
unquestionable from a security standpoint.

/. A person with the following habits or characteristics is
not considered to be a satisfactory security risk.

(1) Heavy drinker.
(2) Drug addict
(3) Gambler.
(4) One who is unduly susceptible to persuasion.
(5) One who is emotionally unstable.
(6) One who possesses other habits or traits of character

which may prompt indiscreet disclosures.
a. He must be approved for a security clearance by the

CG, INSCOM and qualify for retention of such clearance.
o. Preliminary determination of eligibility:

(1) Upon receipt of an application for reenlistment for
INSCOM, the career counselor will review all relevant
documents and interview the applicant to determine if he
meets prerequisites required to apply for this option. See
column 12, table 11-IV-l, AR 614-200.

(2) If the applicant fails to meet a qualification which is
waivable by the CG, INSCOM, the disqualification will be
noted on the documents provided to INSCOM.

(3) If special approval procedures are required for
citizenship status, this fact will be noted on documents
provided CG, INSCOM.

(4) The Army career counselor will inform the applicant
of the provisions of line 5. If, after completion of this
interview, the applicant still desires to apply for this option
and it appears that he Is qualified for reenlistment, the
Army career counselor will forward the application and

4-13
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Table 4-6. United States Army Intelligence and Security Command (INSCOM)
Reenlistment Option—Continued

Lint /t»m
6 OPTION PROCESSING PROCEDURES

—Continued.

ComntmJ
required documents (penciled copy of DD Form 398) to
Cdr, INSCOM. ATTN: IAPER-PCC, Arlington Hall Sta-
tion, Arlington, VA 22212 for approval. Upon receipt of
notification from the CG, INSCOM, the applicant may be
reenlisted.

6. Action after approval for reenlistment is obtained:
(1) The career counselor will supervise and assist the

applicant in the preparation of the following:
(a) DD Form 398—six copies.
(6) FD Form 268—two copies.
(c) DD Form 1684—four copies.

(2) The completed forms will be reviewed for accuracy
prior to dispatch and will be forwarded directly to the Cdr,
INSCOM, ATTN: IAPER-PCC, Arlington Hall Station, Ar-
lington, VA 22212.

(3) Upon reenlistment for INSCOM, applicants will be
sent directly from the place of reenlistment to the INSCOM
unit to which assigned in accordance with instructions
issued by CG, INSCOM. Reenlistment will be accomplished
and all required personnel records prepared and/or appro-
priately annotated before the individual is ordered to report
to the INSCOM unit to which assigned.

(4) If an applicant should fail to reenlist for an unau-
thorized assignment, a report of cancellation will be made
to the office which authorized the assignment.

(6) If a change in the applicant's grade and/or MOS
occurs prior to reenlistment for authorized assignment,
applicant will be reported for confirmation or change of
assignment.

(6) Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

6. Applicants with 6 or less years' service for pay pur-
poses are authorized discharge under the provisions of AR
635-200 for the purpose of immediate reenlistment. fnr this
option at ETS.

8 STATEMENTS FOR ENLISTMENT REQUIRED DA Form 3286, Parts I through IV-all applicants.

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND

9 RECORD ENTRIES AND ORDERS Orders and records of applicants found to be qualified for
reenlistment for this option will contain entries as follows:

a. Orders: Reenlistment orders will specify applicant is
an enlistee for the INSCOM Reenlistment Option under
the provisions of table 4-6, AR 601-280, and will include the
following additional information:

(1) INSCOM unit to which assigned.
(2) Authority for assignment and acceptance by IN-

SCOM.
(3) Two copies of all orders issued on persons reenlisting

for this option will be forwarded to Cdr, INSCOM, ATTN:
IAPER-PCC, Arlington Hall Station, Arlington, VA 22212.

6. DD Form 4 (Enlistment or Reenlistment Agreement-
Armed Forces of the United States): See table 6-1, item lOc
(Remarks).
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Table 4-6A. MOS for Training and Assignment under the INSCOM Reenlistment Option
Lint Cartti Managtnttnt FwldlMOS

1 31—Field and Art* Communications Main.enimc*-.31E{3128), 31J(312c). 3-1X312D), 318(3148), 31T(314C).
2 3.—Fixed Plant Communications Maint*r.ance- 32D(320B). 32F(320D), 32G<820E).
3 35— Intercept Equipment Main tenance—al l MUSV
4 36— Electrical/Electric Instrument Maintenance— S5B<3-1B), 3.IQ3H8), SSUMSOj. S.R(_5SF).
5 36—Wife Antenna and Control Office—361X360O. 36K1360G).
6 61—General Engineering— flBfill-), 51U&12D).
1 62—Power Production— &_Bi521B), 52D(621U).
8 63- Mechanical Maintenance— 63A(633Z), 638(63-B).
_ 6&-Tr»n-portation- 71N(65.B). 640(6628). 7iPf6S5B).
10 67.-Avj»tion Maintenance G7B(67lB). 67FI671D:, 67G<67IF), 67N(67IHl. 68EK672B). 68F(672E), 68Q672F). 88H(67_G).
11 7.—Administration—oil MOS't less 71C(7HC). 710(711E). 71S(711H). 7J&714C). TiR(716Cl.
12 72-TelecomrounicaUoni mid Audio Visual—72E(721E), 05F(721L). 848(7ZZB), «O(7_-!D).
13 74-Automatic Data Proce,!,mjt-74C<741H). 74D(74lC). 74E(741D), 74F(74lE), 74G<741F), 71U(74)G), 34D(74aC>, MP(743E).
14 76-SuppJj- — 76R7.CD,'. ?«U,'760J:, 76Y(760.M).
15 ei-TopoRraphic Engineering and Map R«product,on—8lEl811D), 83F(S13L».
16 91—Medical -9109120). 9lK(9.2E). 91P19141::}. 91<*914F).
17 94-Food Service— 94B(940B).
18 95— I*w Enforcement—95&950U:
Ifi 96—-Miliiarj- IntelJjjrenc*— .6Bt960H).
20 -8-Signal Inlellif^nce—all MOS'n
21 00—Exceptional Management Specialties --OOU(OOOU).

Table 4—7. Special Intelligence Duties Reenlistment Option
Lint I'rn,

1 NAMEOFOPTION . _ _ _ . . _ .
2 DESC-UPTIOK OF OPTION'

3 AVAILABLE TO QUALIFIED APPLICANTS . _ _ _

4 PREREQUISITES

5 INFORMATION FOR APPLICANTS

6 OPTION PROCESSING PROCEDURES _.

7 SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS _ - _ _ - - . - — _-

Comment

Special Intelligence Duties Reenlistment Option.
Promises initial assignment to duty in controlled intelligence

MOS and duties, provided required prerequisites are met
a. Reenlisting for 3-, 4-, 6-, or 6-year periods.
6. In pay grades E-6 and below with less than 6 years'

service for pay purposes completed.
c. When; At any time during the last 3 months of current

term of service.
a. Meet basic eligibility criteria prescribed in chapter 2

without waiver for disqualifications.
6. Meet special requirements as prescribed in AR 614-200.
o. Provisions of AR 614-200.
b. The scope, purpose, and prerequisites for attendance at

school courses for special intelligence MOS as prescribed in
DA Pam 35J-4.

c. The MOS description of special intelligence MOS as
contained in AR 611-201 and AR 611-202.

d. Option is for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen except when specifically stated in option table.

a. Submit an application for special intelligence duties as
prescribed in AR 614-200.

6. Upon approval of application for special intelligence
duties, applicants will undergo normal reenlistment process-
ing as prescribed in this regulation.

a. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

b. Applicants with 6 or less years' service for pay purposes
are authorized discharge under the provisions of AR 635-
200 for the purpose of immediate reenlistment for this
option of ETS.

DA Form 3286, Parts I through IV— all applicants.
a. Orders: Reenlistment orders will specify applicant is

an enlistee for the Special Intelligence Duties Reenliatment
Option under the provisions of table 4-7, AR 601-280, and
will include the following additional information:

(1) Report date to US Army Intelligence School, if
applicable.

(2) Initial unit of assignment, if applicable.
(3) Approval authority and date.
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Line
Table 4-7. Special Intelligence Duties Reenlistment Option—Continued

/(•m

9 RECORD ENTRIES AND ORDERS
—Continued.

Comment

(4) Two copies of the reenlistment orders will be fur-
nished HQDA (DAPC-EPL-M), Alexandria, VA 22331, with-
in 15 days of reenlistment date.

6. DD Form U (Enlistment or Heenlistment Agreement-
Armed Forces of the United States): See table 5-1, item lOc
(Remarks).

Table 4-8. Bandsman Reenlistment Option
Lint /ttm

1 NAMEOFOPTION _ _ _ _ _ _ _ _
2 DESCRIPTION OF OPTION

3 AVAILABLE TO QUALIFIED APPLICANTS ....

4 PREREQUISITES

5 INFORMATION FOR APPLICANTS

Comment

Bandsman Reenlistment Option.
Promises assignment to the Army band of choice with a

guaranteed 2-year stabilized tour.
a. Reenlisting for 3-, 4-, 5-, or 6-year periods.
6. In pay grade E-6 and below with less than 6 years'

service for pay completed and who are serving in an
oversea area or who are serving in CONUS and desire
stabilization at the station to which presently assigned.

c. When: At any time during the last 3 months of current
term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualification.

6. Meet the bandsman MOS skill-level requirements out-
lined in AR 611-201.

c. Be auditioned by an Active Army bandmaster from
whom a letter of recommendation is required.

d. Meet the requirements of AR 614-3 if applying for the
US Army Band.

a. This option guarantees initial assignment to Army
bands as indicated below, provided the appropriate com-
mander shown approves application and preliminary train-
ing (as required) is successfully completed:

(1) Special bands:
(a) The United States Army Band. Applicants must be

approved by the Commanding General, US Army Military
District of Washington. Applications will be sent to Com-
mander, US Army Military District of Washington, Wash-
ington, DC 20319.

(b} The United Status Army Field Band. Applicants
must be approved by the Commanding General, First
United States Army. Applications will be sent to Command-
er, First United States Army, Fort Meade, MD 20755.

(c) The United States Military Academy Band. Appli-
cants must be approved by the Superintendent, United
States Military Academy. Applications will be sent to the
Superintendent, United States Mili tary Academy, West
Point, NY 10966.

(2) Specific bands or Army bands unassigned: Any
authorized Army organization or separate band (AR 220-
90).

(3) United States Army Element (WlMUAA), School of
Music, Naval Amphibious Base (Little Creek), Norfolk, VA
23521: Applicants for initial assignment to this activity as
instructor personnel must be approved by The Adjutant
General. Applications will be sent to HQDA (DAAG-EMS-
B) WASH DC 20314.

4-16

BrownCL

BrownCL

BrownCL



1 July 1977 AR 601-280

Table 4-8. Bandsman Reenlistment Option—Continued
Lint litn

6 INFORMATION FOR APPLICANTS
—Continued.

6 OPTION PROCESSING PROCEDURES

Cammtnt
6. If applying for the US Army Band,- US Army Field

Band, or US Military Academy Band, applicant will be
processed under the provisions of chapter 11, section IX,
AR 614-200 and will be placed on a 5-day period of tempo-
rary duty with the band for which applying for the purpose
of audition and interview before final approval of his
reenlistment will be granted.

c. Informed of the requirements of AR 614-3 if he is an
applicant for reenlistment for the US Army Band.

d. Enlisted women applicants—
Who do not hold a bandsman's MOS, but who desire to

do so and can qualify, must reenlist for the WAC band if
there is a vacancy for their grade and MOS (instrument). If
there is no vacancy in the WAC Band, they may reenlist
for the Army band of their choice.

e. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served in the assignment
chosen, except when specifically stated in this table.

/. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

g. For individuals reenlisting with a. guaranteed assign-
ment, the following applies as appropriate:

(1) If the guaranteed station, area, or unit of choice is
inactivated and transfer of members is necessitated, indi-
viduals will be given their choice of reassignment to any
other station or area in the major command to which
assigned, provided a vacancy in MOS and grade exists. If
this is not possible, reassignment will be accomplished in
accordance with the needs of the Army.

(2) If the guaranteed station, area, or unit of choice la
redesignated, relocated, transferred, or deployed, member
will be assigned or remain assigned to the redesignated,
relocated, transferred, or deployed station, area, or unit.

a. Application and determination of eligibility:
(1) Individuals desiring to reenlist for this option will

submit application on DA Form 2496 (Disposition Form).
(2) Persons who desire reenlistment for one of the

special bands will be processed in accordance with chapter
11, section IX, AR 614-200.

(3) The career counselor will review the application and
interview applicant to establish eligibility for application
for this option. The counselor will—

(a) Ensure that an applicant desiring reenlistment for
the US Army Band meets the criteria specified by AR 614-3.

(6) Arrange a date and time for a persona) audition
with the bandmaster of the nearest Active Army band.

(c) Request instructions from DA WASH DC/DAAG-
EMS-B, by electrically transmitted message, for applicants
who desire reenlistment for instructor duty at the United
States Army Element (W1MUAA), The School of Music,
Naval Amphibious Base (Little Creek). Norfolk, VA 23521.

(d) Determine whether there is a vacancy in the
WAC Band for the WAC applicant's grade and MOS (instru-
ment) by calling the Commander, 14th US Army Band
(WAC), Fort McClellan, AL, AUTOVON 866, Ext 3922 or
5610, or Area Code 205-238-3922/5610.
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Table 4-8. Bandsman Reenlistment Option—Continued
u lUm

OPTION PROCESSING PROCEDURES
—Continued.

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED.
9 RECORD ENTRIES AND ORDERS ............._

Contmmt

(e) Notify the Commander, 14th US Army Band
(WAQ, using DA Form 2496, of the reenllBtment of WAC
applicant for a band other than the 14th US Army Band
(WAC).

b. Audition (technical evaluation).
(1) The bandmaster will determine whether applicant

meets the appropriate MOS skill-level requirements.
(2) If the applicant passes the audition, the bandmaster

will give applicant a letter of recommendation containing
audition score, bandsman MOS, recommended assignment,
and required bandsman training, if appropriate,

c. Processing after audition.
(1) Special Bands. Process under provisions of chapter

11, section IX, AR 614-200. {Assignment instructions for
accepted applicant may be obtained from HQDA (DAPC-
EPM-A) by telephone: AUTOVON 221, Ext 7664/7665).

(2) Specific band and Army bands unassigned.
(a) Assignment instructions will be requested between

30 and 120 days prior to anticipated date of reenlistment.
(b) Requests will be made by telephone: AUTOVON

221, Ext 7664/7665.
d. If an applicant should fail to reenlist for an authorized

assignment, a report of cancellation will be made to the
office which authorized the assignment,

e. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

/. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

a. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

6. Applicants with 6 or less years' service for pay purposes
are authorized discharge under the provisions of AR 635-
200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts I through IV—all applicants.
o. Orders: Reenlistment orders will specify applicant is

an enlistee for the Bandsman Reenlistment Option under
the provision of table 4-8, AR 601-280, for initial assignment
(specify band to which destined for assignment or "Army
Band Unassigned", as appropriate).

6. DD Form 4 (Enlistment or Reenlistment Agreement—
Armed Forces of the United States): See table 5-1, item
lOc (Remarks).

Table 4-9. In-Service Reenliatment Option for Recruiting Duty
/tfre

1 NAMEOFOPTION __.___„
2 DESCRIPTION OF OPTION

8 AVAILABLE TO QUALIFIED APPLICANTS .___

Comment '

In-Service Reenlistment Option for Recruiting Duty.
Promises initial assignment to recruiting duty in an area of

choice where a vacancy exists,
a. Reenliating for 3-, 4-, 5-, or 6-year periods.
6. Serving in grades E-5 through E-7 and require training

to receive PMOS OOE.
: At any time during the last 3 months of current term

of service.
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Table 4-12.
Ltnt

OPTION PROCESSING PROCEDURES
— Continued.

SPECIAL PROCESSING INSTRUCTIONS FOR
OVERSEA COMMAND.

8 STATEMENTS FOR ENLISTMENT REQUIRED
9 RECORD ENTRIES AND ORDERS .............

Language School Reenlistment Option — Continued
Com-wnt

e. If an applicant should fail to reenlist for an authorized
assignment, a report of cancellation will be made to the
office which authorized the assignment

d. If a change in the applicant's grade and/or MOS occurs
prior to reenlistment for authorized assignment, applicant
will be reported for confirmation or change of assignment.

e. Reenlistment will be accomplished and all required
personnel records prepared or completed prior to the indi-
vidual's reassignment. Personnel records will be transmit-
ted in accordance with the provisions of AR 640-10.

/. Requests will be made by telephone, AUTOVON 221,
ext 8474, or by electrically transmitted message to
CDRMILPERCEN ALEX VA//DAPC-EPT-T//.

g. In the request for quota, report the following personnel
data:

(1) Grade.
(2) PMOS.
(3) BPED.
(4) BASD.
(5) ETS.
(6) Language choices.
(7) Name.
(8) SSN.
(9) Physical profile.

(10) DLAT 1 or DLAT 2 score.
(11) Security clearance.
(12) Reenlistmcnt date.
(IS) Reenlistment leave (amount).

a. Processing requirements in the oversea command are
the same as those within CONUS except as modified herein.

6. Request for assignment instructions will be requested
1 to 5 months prior to anticipated departure from the
oversea command.

c. Applicants with 6 or less years' service for pay pur-
poses are authorized discharge under the provisions of AR
635-200 for the purpose of immediate reenlistment for this
option at ETS.

DA Form 3286, Parts I through IV— all applicants.
a. Orders: Reenlistment orders will specify applicant is a

reenlistee for the Language School Reenlistment Option
under the provisions of table 4-12, AR 601-280, and will
include the following information:

(1) Course number and language.
(2) Class reporting date.
(3) Orders will assign applicant PCS to the appropriate

Defense Language Institute training facility.
6. DD Form 4 (Enlistment or Reenlistment Agreement —

Armed Forcee of the United States): See table 5-1, item
lOc (Remarks).

Table 4-13. United States Army Berlin Brigade Reenlistment Option
Lint /Urn Comment

1 NAMEOFOPTION _______„_____.____ United States Army Berlin Brigade Enlistment Option.
2 DESCRIPTION OF OPTION _..____—____ Promiies assignment to the Berlin Brigade, United States

Army, Berlin for a minimum period of 16 months.
8 AVAILABLE TO QUALIFIED APPLICANTS .... Reenlisting for 3-, 4-, 6-, or 6-year periods who are in grades

E-6 and below with less than 6 years' service for pay
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Table 4-13. United States Army Berlin Brigade Reenlistment Option—Continued

3 AVAILABLE TO QUALIFIED APPLICANTS
—Continued,

4

5 INFORMATION FOR APPLICANTS

Comment
purposes completed at any time during the last 3 months of
current term of service.

a. Meet basic eligibility criteria prescribed in chapter 2
without waiver for disqualifications.

6. Must not have previously served in Berlin.
c. Have no record of civil offenses other than minor

traffic offenses.
d. Have no record of courts-martial convictions or Article

15 offenses.
0. Have no history of mental or psychiatric disorder.
/. Be of excellent character, discretion, and of unques-

tionable loyalty to the United States and possess a record
which indicates a good potential for a security clearance.

g. Have no personal habits or traits of character which
are questionable from a security standpoint (financial Irre-
sponsibility, heavy drinking, gambling, emotional instabil-
ity, etc).

k. Meet citizenship requirements as follows:
(1) Applicant must be a citizen of the US by birth or

naturalization.
(2) All adult living members of the applicant's immedi-

ate family must be United States citizens by birth or
naturalization. Immediate family, for the purpose of deter-
mining eligibility for this option, is defined as spouse,
parents, brothers, sisters, and children.

(3) No member of the individual's immediate family
and no person to whom the individual may reasonably be
considered to be bound by ties of affection, kinship, or
obligation will be a resident of a foreign country having
basic or critical interests opposed to those of the United
States.

(4) The members of the individual's family and those
persons to whom he is bound by affection or obligation
should neither be subject to physical, mental, and other
forms of duress by a foreign power, nor advocate the use of
force or violence to overthrow the Government of the
United States nor the alteration of the form of Government
of the United States by unconstitutional means.

(6) Neither the applicant nor spouse may have vested
interests in such a country as is referred to in (3) above.

a. Options are for initial assignment only and no promises
can be made that the entire enlistment period or any
definite portion thereof will be served m the assignment
chosen except when specifically stated in this table.

6. If grade or MOS changes prior to reassignment, appli-
cant may be ineligible for the assignment for which enlist-
ing and may be assigned according to current qualifications
and needs of the Army.

e. Upon completion of 16 months' service in the Brigade,
reenlistees for this option may be retained in the Brigade
beyond the 16 months or be reassigned in accordance with
the needs of the Army.

d. An individual who fails to maintain the standards
prescribed for assignment to the Berlin Brigade will be
reassigned in accordance with the needs of the Army and
be required to complete the period of service for which
enlisted.

e. In the event the Brigade, or any element of the
Brigade to which an individual is assigned under the
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thU htm,
OATH OF EXTENSION OP ENLISTMENT

AM «01-2tO; fk« pmpMwit •f«"cy 1, Oftlc* »f th- O,Uf fer
NAMB «_»(, rtft, MtMIt) •OCIAL BKCUKITY NUMB CM

ORGANIZATION

.1, a member of the Regular Army, do hereby acknowledge this

19_ , to have voluntarily extended my________________

the____day of ________

.day of.

anltatment of
fBnf*r t»r«n of oriflnml •nll.lawnO

19_, aa a soldier in the Regular Army of the United Stataa to a .yean

months from the last mentioned date. Period of this extension ia____ months. Hy request for extension UP

(•pproprlmtm (mptclty rm»»on)

1 _ J ^ «l»ct to c_«y ticcru»d l««ve forward. f~) 1 requett lump »um pajrmant of •ecrucd l«»ve.

FOR USE OF THE ADMINISTERING OFFICER

Subscribed and •worn to before me this .day of, 19

TVffKO MAMC. SMA.OK AND BHANC* OF » I O N A T U H K

DA """ 1695I APR »• ^

FMKVIOUI COITION I* OMOIKTB.

Figure 5-2. DA Form 1685, Oath of Extension of EnKstmtnt.
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ARTICLE! II DURING CURRENT SERVICE

•CNTKNCK

POLICE AND CIVIL COURT RECORD DURING CURRENT SERVICE

OPPENX

PROMOTIONS AND REDUCTIONS (Cutttnl t»tvlct)

AUTHORITY S H A D E I fFiom/lo)

TIME LOST UURINO CURRENT SERVICE

D A T K * (from/ta) MO. or OAYI

COURTS-MARTIAL DURING CURRENT SERVICE
OFFENIC DAT! OF CONVICTION ICNTCNCC

1, NCMAHKI

I. E V A L U A T I O N ANO HKCOMM EN O A TION OF COMMANDING OFFICER W I T H REAIONI AND J Ul Tl Fl C A Tl ON 1

II. UI*T OF iHCLOlunCi (dotibl* column, l/n*c**»ryj

____ tNCLOSVRBS

14. TYPED hJAME ANO d R A C E OF COMMAND1NO OFFICER SB. K C N A T U R E

figure 5-rf. DA Form 3072 (Back)-—Continued.
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STATEMENTS FOR REENLISTMENT
(Porft I through IV)

DATA ftEQuiREO BY THE PRIVACV ACT OF 1074
AUTHORITY:

PRINCIPAL PURPOSE:

ROUTINE USES:

DISCLOSURE:

Sections 604. 50B. 608 and S10. Title 10, USC.

To deUimine eliphiliiy lor reeniietment.

, Information mty bi referred to appropriate authorities if disciplinary action or ditcharg* for fraudulent enllitment/
reenliitmenl ii appropriate,
DISCLOSURE OF PERSONAL INFORMATION IS VOLUNTARY, HOWEVER. FAILURE TO FURNISH INFORMATION
REQUESTED MAY_RESULT IN DENIAL OF REEWLTSTMENT IN THEJJS ARMY. ____________ ______

PART I - GENERAL STATEMENT OF UNDERSTANDING
(To be completed by all appticanli for rttrtliilminl in tht Rigular Army)-

1. In connection with my reenlittment in the Regular Army, 1 htitby acknowledge (Kit:

ACKNOWLEDGEMENT

AD promilea mad* to me are canUtntd in Item 10 of DD Form 4, my retnlutmenl apeernent and Ful II of thia itatemtnt.'

I have not been guaranteed Technical School Training union tht tit1 of the achool cout« hu btcn *nUi»d in Item 10, DD Form 4.

Should I rnihe any material omission or miutatement of fact in connection with any of my enlUtment document*
(1> 1 may be lubject to early »«par»tion from thil enliitment, or <2) I wilt complete, it (Mtnutted, th* period for which I enlisted in any

aaai(nm*ot dttnud appropriate in accordance with the needs of the Army.

Should I choose an option which require* a security clearance and I am not panted luch clearance after I have enliitcd, or ray (ranted ciearatShould I choose an option which require* a lecurity clearance and I am not panted luch clearance after I have enliitcd, or my (ranted clearance
u revoked after I hive enlisted. I agree to accept any assignment in accordance with tin nttda of tri« Army and I will complete the period for
which I »nli»ted.

Law violation* for which I have been convicted or have had adverae adjudication* a* a juvenile or youthful o((cnd*i nay b* uuu lor denial of
security clearance.

My choice of initial enliitment option iho-wn in item 10 of my DO Form 4 dots not conititute »ny guarantee that 1 substantial part of my
enliatrnent will be served in the option, and the needs of the service may mult in my tranafer at any time (othtr than at may in prodded by the
tpteific option telctted] to any other auignment vilhin tht continental United Sutea or to an oversea command. 1 un iwira that duf to the
neediof the Army. I may be nibject In involuntary retraining and/or reelautfication.

Should my enlialmenl involve a commitment for specialized training or a selective auignment, conduct on my part occurring after iny enlistment
which remits in disciplinary action may be just cause for my transfer to any other assignment within the continental United States or to an oversea
command.

My acceptance for enliitment carries no promise whatsoever relative to furnishing transportation for dependents lo oversea commands or to the
furnishing of family quarters either in overset commands or in the contuien.Li.1 United Slates.

If. after my enlistment for a specific option. I should fail to m«*t cequinii qualification a which cannot be determined prior to my enliitment.
1 understand that I will not be offered another enlistment option, but will be trained and aaaigned in accordance with the rinds of the Army and
will be required lo complete the' term of service for which I enlisted.

It, slier my enlistment in the Regular Army, I should waive my initial enlistment option a< fisted in item 10 DD Form 4 and in Part [1 of my
statements for enlistment for any leason whatsoever, this initial option will not be reinstated at a later date.

1 am aware thnl in Ihe event of aimed conflict involving the United State*, the Secretary of the Army may declare null and void any portion of
my enlistment option pertaining to training, assignment, or duty, if he determines such action to be necessary,

PART II - f f J -SERVICC R E E N L I S T M C N T OPTION
(To Or Completed fly Applicant HtenlUting to' o Specific Option!

2. In connection with my rec-'nlistmem in the Regular Army for the ______________________________________________________________

'——"———————~—•———"—————————————'———————~~——————~Reenlistment Option, I hereby acknowledge thil provided I meet required
prerequisites I will be assisned u follu*.s-

3. 1 have read and unders tand the provisions of Linen 2, 3, 4, and 5 of the option table foi which I am reenlistinl- Furthermore, to avoid
(nliundemindinpi, I hive recorded below in tny own words and handwriting all spoken and written promises that have been made to me in
connection wilh my enlistment in the Regular Army (nl end of elatentent. applicant will print Ike word '"END").

4 In the event my enl is tment c<jmmi(.merit iinnol W fu l f i l l ed , the alternatives ava i lab le to me will be as provided in Chapter 5. AR 63S-200. u of
the date of rny claim of unful f i l led enlistment commitment or erroneous rnlislmenl is submitted. 1 understand that 1 will hive a period of thirty (3<J\

where nol formally ndvised. from the dale 1 discover or should have discovered, Ihe ground* (or submitt ing a cliim. Thil period miy be extended by
the general courts-mart ia l cnnvening a u t h o r i t y when necessiiy to d*UiminE the availability of my telecwd alternative. I I 1 make no election witnin
that petiod, my claim will be deemed tu have been waived. I may withdraw any request for I ra in inf i or reassignment prior to approval and elect
anuther alternnive, bu t nol iherivifter.

DA,^,",, 3286 ^\Pstffh°^°""^"\Sat^"6B5' ' **" "' '"" D* f°RM "BG "I"VAC'' *CT sraI^t"T

Figure 5-i. DA Form 3286, Statements for Reenlistment (Face).
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