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QlCHANGE
AR 601-210
Regular Army and Army Reserve
Enlistment Program

This revision —

o Adds provisions for processing during mobilization (para
1-16).

o Allows additional documents to be used for persons born
abroad to verify citizenship (table 7-1, rule B).

o Authorizes telephone verification of education and makes
several clarification and administrative corrections to
education verification (table 7-1, rule D) .

o Deletes the reguirement for all prior service applicants
to have a GT score of at least 1 00 unless they previously
reenlisted (table 3-2) .

o Completely revises enlistment pay grades for prior ser-
vice applicants (table 3-3) .

o Includes new and revised RE codes for a l l Services (table
3-6).

o Authorizes the Chief Medical Officer (MFPS) to qrant a
2-pound underweight waiver (table 4-4, line n) .

o Provides a waiver requirement for unsatisfactory par -
tici pants (TJSAH/ARNG) applying for RA onl istment (table
4-4, line V-l ) .

o Updates the ARCOM/GOCOM Command Codes (tablo 5-]).

o Reguires USAR ECLT score entry on DO Form 1966 (table

o Provides new instructions for movement of prior service
applicants to overseas locations (para 5-18) .

o Provides for changes in authorization to ship HUG and
family members (para 5-18).

o Reguires USAR prior service applicants reguiring training
to undergo BT/BCT if a 5-year break in service occurred
(para 5-18).

o Reguires a complete DD Form 1966 for ARNG enlistments
into the USAR (para 5-28).

o Provides new Army Civilian Acguired Skills MOSs and
titles (table 7-1) .

o Provides special provisions for Special Bandsman promo-
tions (para 7-11) .

Proc*dures f°* the USARF.C Liaison role for
^ administrative
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Headquarter*
Department of the Army
Washington, DC
2 January 1087

•Army Regulation 601-210

Effective 30 January 1987

Personnel Procurement

Regular Army and Army Reserve Enlistment Program

This UPDATE printing publishes a revision
which is effective 30 January 1967. Because
the structure of the entire revised text has
bean reorganized, no attempt has been made
to highlight changes from the earlier regulation
dated 2 June 1986.

By Order of the Secretary of the Army:
JOHN A. WOCHAM. JR.
General, United States Army
Chief of Staff
Official:

R. LDILWORTH
Brigadier General. United States Army
The Adjutant General

Summary. This regulation governs eligibil-
ity criteria, policies, and procedures for en-
listment and processing of persons into the
Regular Army and the U.S. Army Reserve
(USAR) for enlistment on or after the effec-
tive date of this regulation.
Applicability. This regulation applies to
the Active Army, the USAR Control
Group (Delayed Entry), the USAR unless
otherwise stated, and DA civilians involved
in recruitment activities. This regulation
does not apply to the Army National Guard
(ARNG). In case of conflict between this
and other regulations establishing enlist-
ment eligibility criteria, this regulation will
take precedence.
Impact on New Manning System. This
regulation prescribes policies for enlistment
and assignment to Cohesion, Operational
Readiness, and Training (COHORT) units
in support of the New Manning System.

Internal control system*. This regula-
tion is not subject to the requirements of
AR 11-2. It does not contain internal con-
trol provisions.
Supplementation. Supplementation of
this regulation and establishment of forms
other than DA forms are prohibited, except
upon approval of the Deputy Chief of Staff
for Personnel. Request for exception with
justification will be sent through Command
channels to HQDA (DAPE-MPA), WASH
DC 20310-0300.
Interim change*. Interim changes to this
regulation are not official unless they are au-
thenticated by The Adjutant General. Users
will destroy interim changes on their expira-
tion unless sooner superseded or rescinded.
Suggeeted Improvement*. The propo-
nent agency of this regulation is the Office

of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directly to HQDA-
(DAPE-MPA), WASH DC 20310-0300.
Distribution. This Issue is distributed in
accordance with DA Form 12-9A-Rlure-
quirements for 601-series publications. The
number of copies distributed to a given sub-
scriber is the number of copies requestecLin
Block 388 of the subscriber'* DA'TSrnf
12-9A-R. AR 601-210 distribution iTB,for'
the Active Army, B for the ARNG, and B
for the USAR. Existing account quantities
will be adjusted and new account quantities
will be established upon receipt of a signed
UPDATE subscription form from the publi-
cations account holder.

Content* (Listed by paragraph number)

Chapter 1
Introduction
Purpose • 1-1
References • 1-2
Explanation of abbreviations and

terms • 1-3
Responsibilities • 1-4
US Military Academy Preparatory

School * 1-5
Exceptions • 1-6
Secretarial authority • 1-7
Penalties for violating this regulation • 1-8
Eligibility • 1-9
Enlistment in any US Armed Force by

USAR members * 1-10
USAR membership • 1-11
Valid enlistment or reenlistment

agreements • 1-12

Referral of applicants to -higher
headquarters • 1-13

Cooperation between Army recruiting
stations and local State Employment
Services offices • 1-14

Forms • 1-15
Processing during mobilization • 1-16

Chapter 2
Baste Qualification* and Verification

for EnBstment In the RA and USAR,
Nonprlor-Servtee Applicants

Section I
Basic Eligibility Criteria
General • 2-1
Basic eligibility criteria for all nonprior

service applicants • 2-2

Section //
Enlistment Periods and Pay Grades
Authorized enlistment periods • 2-3
Pay grade and date of rank • 2-4

Chapter 3
Basic Qualification* for Enlistment In

the RA and USAR, PS AppHcants
Section /
Basic Eligibility Criteria
General • 3-1
Basic eligibility criteria for all PS

applicants • 3-2
Eligibility of former officers for RA

enlistment (for RA enlistment only)
• 3-3

Section II
Enlistment Periods and Pay Grades • . .
Authorized enlistment periods • 3-4
Authorized enlistment pay grades • 3-5 ,

*TNs regulation supersedes AR 601-210.2 June 1986.
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Personnel
General • 3-6
Verification of PS • 3-7
RE codes * 3-8
Determination of USAR enlistment

eligibility • 3-9
Correction of Army RE codes • 3-10

Chapter 4
Walvable and Nonwalvable Enlistment

Criteria
Section /
Waivable and Nonwaivable Disqualifications
Moral and administrative

disqualifications • 4-1
Listings of disqualifications • 4-2
PS personnel • 4-3
Section II
Waivers of Enlistment Eligibility Criteria
Graeral • 4-4
Submission of requests • 4-5
Waiver disapproval authority • 4-6
Validity period • 4-7
Administrative instructions • 4-8
Waiver approval procedures • 4-9
Other waiver recommendations * 4-JO
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Civil Offenses
Moral standards • 4-11
Waivers of moral standards • 4-12
Rules governing processing of moral

waivers • 4-13
Waiting period •4-14
Required investigations • 4-15
Pending charges—civil restraint • 4-16
Moral waiver procedures • 4-! 7
Section IV
Instructions for Preparing of DA Form

30?2-l-Series
Policy • 4-18
Preparation instructions • 4-19
Disposition instructions • 4-20

Chapter 5
Processing Applicant*
Section I
General Information
Importance of applicant processing • 5-1
Processing elements • 5-2
Prohibitions • 5-3
Shared responsibilities * 5-4
Preparation of records and forms • 5-5
Processing phases • 5-6
Section II
DD Form 1966/1 through DA Form 1966/6

(Record of Military Processing — Armed
Forces of the United States)

General • 5-7
Preparation, corrections, and

verification * 5-8
Section III
Administration ofASVAB Tests
General • 5-9
Retesting * 5-10
2.

Section IV
Administration of Medical Examination
General • 5-11
Medical examinations • 5-12
Use of DA Form 1811 • 5-13

Section V
Responsibility for Initiation or Procurement.

Composition, and Distribution of Forms
and Documents for Enlistment

Required forms and documents and
activities responsible for their initiation;
instructions for composition and number
of packets • 5-14

Disposition instructions for enlistment
packets, forms, and documents • 5-15
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Movement of Applicants or Enlistees
General • 5-16
Forwarding of enlistees • 5-17
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Enlistment Processing of Former Army
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Processing applications for former Army
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Special Processing for Members of Reserve
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Special Processing for Enlistment of ARNG
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Authority • 5-30
Processing • 5-31
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Delayed Entry Program
General •5-32
Enlistment and separation

authority • 5-33
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grades • 5-35
Processing procedures • 5-36
Extensions in the DEP • 5-37
Special provisions of the DEP • 5-38
Promotion opportunity through
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CoiitenU Continued

Glossary

Tables
1 (All but three of the tables listed here are

run in with the text of this regulation.
These three tables are located at the back
of their respective chapters.)

12-1. Basic eligibility criteria for enlistment
of nonprior-service personnel

2-2. TrainabUity and minimum ASVAB
I requirements
• 2-3. Enlistment pay grades for personnel

without PS
3-1. Basic eligibility criteria for enlistment

of PS personnel
3-2, Trainability/minimum ASVAB

requirements—RA only
3-3. Enlistment pay grades for PS

personnel (for RA enlistment)
3-4. Enlistment pay grades for PS

personnel (for USAR enlistment)
3-5. Instructions for accessing the DMDC

on PS applicants
3-6. Armed Forces RE codes, RA RE

codes
4-1. Waivable moral and administrative

disqualifications
4-1 A. Typical minor traffic offenses
4-1 B. Typical minor non-traffic offenses
4-1C. Typical misdemeanors
4-1D. Typical felony offenses
4-2. Nonwaivable moral and

administrative disqualifications
4-3. Nonwaivable disqualifying separations
4-4. Waiver approval authori-

ties—minimum documentation required
4-5. Waiver approval authorities—civil

offenses
4-6. Documents required to support

request for moral waiver for enlistment
4-7. Waiting periods following civil

restraints before waiver requests may be
submitted

4-8. Preparation instructions for DA Form
3072-1

5-1. Instructions for completing the DD
Form 1966-Series

5-2. (Rescinded)
5-3A. NPS authorized pay categories and

procurement program numbers (located
after chap 5)

5-3B, PS authorized pay categories and
PPNs (located after chap 5)

5-3C. Automated Program Procurement
Numbers (PPN) (located after chap 5)

6-1. Instructions for completing the DD
Fonn4-Series

7-1. Skills and criteria authorized for the
ACASP

7-2A. ACASP RA enlistment options
7-2B. ACASP USAR enlistment training

options
9-1. Listing and general description of

authorized enlistment options
B—1. Forms used in enlistment processing

or composition of enlistment packets
B-2. Reference tist of tables to be used for

disposition of enlistment or reenlatment
packets

4

B-2A. When NPS or PS-person has
enlisted in RA

B-2B. When NFS-or PS person, or
ROTC/SMP potential participant, has
enlisted in a TPU of Selected Reserve
and is scheduled to enter IADT or ADT

B-2C When PS person or ROTC/SMP
potential participant has enlisted in a
TPU of the Selected Reserve and is not
required to enter IADT or ADT.

B-2D. Wben NPS person has enlisted for
direct assignment to Control Group (AT)
of the IRR scheduled for entry on IADT

B-2E- When PS person has enlisted for
direct assignment to Control Group
(Reinforcement) of the IRR with no
IADT or ADT requirement

B-2F. When PS person has enlisted under
the Active Army In-Service Recruiting
Program at a military installation
immediately on discharge from the
Active Army with assignment to a TPU
of the Selected Reserve

B-2G. When PS person has enlisted under
the Active Army In-Service Recruiting
Program at a military installation
immediately on discharge to Control
Group (Reinforcement) of the IRR

Figures
(Figures listed here are located after the last

chapter in this regulation.)
4-1. Sample format for request for

enlistment waivers, dependents, USAR
(inclosure to DA Form 3Q72-1A—1C)

4-2. Sample DA Form 3072-2
4-3. Law violation determination (flow

chart)
4-4. Civil vs adverse disposition (flow

chart)
5-1. Sample letter to high school

concerning current high school dropout
5-2. Sample letter to parents concerning

current high school dropout
5-3. Information about reinstatement

rights of persons who do not qualify for
military service (refer to table 5-2,
rule K)

5-4. Referral to local State Employment
Office for training or job assistance (refer
to table 5-2, rule K)

5-5. Instructions for use and preparation
of DD Form 2246/Saraple DD Form
2246

5-6. Sample letter requesting documents
from applicant's physician

5-7. Sample DA Form 3540-Series
5-8. Sample letter for consent to extension

in the DEP
5-9. Sample letter for request for discharge

from the DEP
5-10. Sample letter for withdrawal of DEP

discharge request
5-11. Sample letter for courtesy enlistment
5-12, Sample letter for waiver of VA

disability compensation
5-13. Sample letter Car waiver of disability

compensation -
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9-1. Sample DA Form 3286-59 /Statement
for Enlistment U.S. Army Delayed Entry
Program)

9-2. Sample DA Form 3286-60 (Statement
for Enlistment (Regular Army))

9-3. Sample DA Form 3286-61 (Statement
for Enlistment (Army Policy))

9-4. Sample DA Form 3286-62 (Statement
for Enlistment (Addendum RA))

9-5. Sample volunteer statement for
oversea assignment

9-6. Sample waiver of oversea assignment
9-7. Sample letter of certification for

USAR bands enlistment option
9-8. Sample DA Form 4688-Series
9-9. Sample PMS(ROTC) certification
10-1. Notice of removal from participation

in ROTC/SMP

R-Forms
(Copies ofR-Formsfor reproduction

purposes are heated at the back of this
regulation.)

DA Form 1633-R (Band Audition
Record)

DA Form 1696-R (Enlistment/
Reenlistment Qualifying Application)

DA Form 3283-R (Statements of Member
Removed from the TDRL)

DA Form 3286-32-R (Addendum to
Certificate and Acknowledgement of
Service Requirements for Enlistment
Under the Dual Component Enlistment
Option)

DA Form 3286B-R (Statement For
Enlistment Addendum to Pan VI (AR
601-210))

DA Form 4824-R (Addendum to
Certificate and Acknowledgement of
Service Requirements for Personnel
Applying for Participation in the ROTC/
SMP)

DA Form 4825-R (Addendum to
Certificate and Acknowledgement of
Service Requirements for Enlistment in
the ACASP)

DA Form 4826-R (Addendum to
Certificate and Acknowledgement of
Service Requirements for Enlistment in
the Alternate Training Program)

DA Form 5585-R (Addendum to
Certificate of Acknowledgement of
Service Requirements (DA Form 3540)
for Enlistment into the U.S. Army
Reserve Troop Program Unit Warrant
Officer Flight Program)

DA Form 5586-R (Addendum to
Certificate of Acknowledgement of
Service Requirement for p"i*at*nent into
the United States Army Reserve Officer
Candidate School Enlistment Option)
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Chapter 1
Introduction
1-1. Purpose
This regulation—

a. Prescribes eligibility criteria governing
the enlistment .of persons, with or without
prior service (PS), into the Regular Army
(RA) and the US Army Reserve (USAR).

b. Provides policies and procedures to
process applicants for enlistment in the—

(1)RA.
(2) Delayed Entry Program (DEP).
(3) USAR.

1-2. References
Required and related publications are listed
in appendix A. Prescribed and referenced
forms are listed in appendix B.

1-3. Explanation of abbreviations and
terms
Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsibilities
a. Deputy Chief of Staff for Personnel

(DCSPER). The DCSPER has overall re-
sponsibility for developing and maintaining
policy and programs for RA and USAR
enlistments.

b. Commanding General (CG), US Army
Military Personnel Center (MILPERCEN).
The CG, MILPERCEN—

(1) Controls enlistments under the RA
enlistment program.

(2) Has final responsibility for personnel
actions pertaining to RA enlistments.

c. Commander, US Army Reserve Per-
sonnel Center (ARPERCEN). The Com-
mander, ARPERCEN—

(1) Controls enlistments under the
USAR enlistment program.

(2) Has final responsibility for personnel
actions pertaining to USAR enlistments.

d. Commanding General (CG), US Army
Recruiting Command (USAREC). The CG,
USAREC—

(1) Controls enlistment under the DEP.
(2) Has final responsibility for personnel

actions pertaining to DEP enlistments.

1-6. US Military Academy Preparatory
School
This regulation provides authority to enlist
applicants into the USAR who have accept-
ed invitations to attend the US Military
Academy Preparatory School (MAPS). On
enlistment, the person incurs an 8-year mili-
tary service obligation (MSO) (under sec
651, title 10, United States Code) (10 USC
651), and immediately enters on active duty
for the duration of the school period. Per-
sons interested in attending MAPS will be
advised to write the Commandant, US Mili-
tary Academy, West Point, NY 10996 for
information.

1-6. Exceptions
Exceptions to nonstatutory provisions of
this regulation may be made by HQDA
(DAPE-MPA).

1-7. Secretarial authority
a. Establishment of qualifications far en-

listment Except as specifically provided by
law, establishment of qualifications for en-
listment in the RA and the USAR is the
prerogative of the Secretary of the Army
(SA).

b. Denial of enlistment. Except as dele-
gated herein or by special Army directive,
denial of enlistment will be at the discretion
of the SA. Denial may be given either in an
individual case or by an order applicable to
all cases specified in that order. The SA
may deny enlistment to any person who
otherwise meets criteria in this regulation:
However (for RA only), the SA may not de-
ny the enlistment of the following:

(1) A former enlisted member of the RA
who—

(a) Has served on active duty as a Re-
serve officer of the Army, or was discharged
as an enlisted member to accept a tempo-
rary appointment as an officer of the Army
of the United States (AUS).

(b) Is separated from active duty as an
AUS or Reserve commissioned officer or
warrant officer; this is true, provided service
as a commissioned or warrant officer was
terminated by an honorable discharge or by
relief from active duty for a purpose other
than to await appellate review of a sentence
that includes dismissal or dishonorable
discharge.

(c) Makes application for enlistment
within 6 months after separation from ac-
tive duty as a Reserve or AUS officer.

(2) Any RA enlisted member who—
(a) Has been placed on the Temporary

Disability Retired List (TDRL).
(b) Is later found to be physically fit

(under sec 121 l(a)(3), title 10, United States
Code (10 USC 1211(aX3)).

(c) Reenlists within 90 days after remov-
al from the TDRL.

1-6. Penalties for violating this
regulation

a. This is a punitive regulation. Military
personnel who violate or fail to comply with
this regulation are subject to punishment,
under the Uniform Code of Military Justice
(UCMJ), for violation of Article 92(1) (Fail-
ure to Obey a Lawful General Regulation).
Also, military members may be subject to
punishment under the UCMJ for violation
of Article 92(3) (Derelict in Performance of
Duty) or Article 84 (Effecting an Unlawful
Enlistment). Particular attention should be
given to UCMJ, Article 84, which states:
"Any person subject to this chapter who ef-
fects an enlistment ... in or a separation
from the Armed Forces of any person who
is known to Him to be ineligible for enlist-
ment ..., or separation because it is prohibit-
ed by law, regulation, or order shall be
punished as court martial may direct**

b. Department of the Army (DA) civil-
ians who violate or fail to comply with this
regulation are subject to disciplinary action
under .the proper Office of Personnel Man-
agement (OPM) regulation.
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c. Commanders will consider initiating
disciplinary action against military person-
nel And DA civilians when proper. :.

1-4, Eligibility
a. All persons who process applicants for

enlistment in the RA and USAR will use
the utmost care to procure qualified person-
nel. Eligibility of personnel will be based on
their ability to meet all requirements, to in-
clude procurement of prescribed waivers.
No applicant will be accepted before ap-
proval of any required waiver.

b. Applicants for enlistment in the
USAR wiD not be accepted unless reasona-
ble assurance exists that they win be avail-
able and able to take part satisfactorily with
the unit concerned; they also will be avail-
able for immediate order to active duty in
an emergency or partial or general mobiliza-
tion. In this respect, careful thought will be
given to the following:

(1) Normal commuting time and distance
of day-to-day job.

(2) Possible conflicts with civilian
occupation.

(3) Past performance as a USAR
member.

(4) Frequency of past relocations of
residence.

(5) Persons with spouse and dependent
children who apply for waiver of the de-
pendency restriction. These persons should
thoroughly understand that responsibility
for dependent children in no way lessens
their obligations for satisfactory participa-
tion in the USAR and availability for
mobilization.

1-10. Enlistment In any US Armed
Force by USAR members

a. Enlisted members of the USAR who
desire to enlist in the Reserve Component
(RC) of another US Armed Force will be
governed by AR 140-10, chapter 9.

b. Enlisted members of troop program
units (TPUs) of the USAR who desire to
enlist in the Active Component (AC) of any
US Armed Force, to include their -DEP,
may enlist if the following conditions exist:

(1) The member has successfully com-
pleted required initial active duty for train-
ing (IADT), has been awarded a military
occupational specialty (MOS), and has been
properly separated from IADT.

(2) The member's USAR TPU com-
mander has approved clearance and dis-
charge of the member from the USAR by
completing DD Form 368 (Request for Dis-
charge or Clearance from Reserve Compo-
nents). The approved DD Form 368 must
be in the possession of the recruiting activ-
ity before enlistment. Under no circum-
stance may an applicant enlist without
clearance or discharge. . . , ; - . -

(3) The .member has not been alerted for
mobilization.

(4) The member is not currently serving
on IADT, active duty for training :(ADI),
special active.duty for training (SADT), an-
nual training (AT), active duty support
(ADS), or Active Guard Reserve (AGR);
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Processing these persons, including submis-
sion of the DD Form 368, will not com-

s mence until the member has been released
* from IADT, ADT, SADT, AT, ADS, or
I AGR.

ji c. Enlisted members of the Individual
3 Ready Reserve (IRR), or Standby Reserve,
' who desire to enlist in the AC of any

Armed Force, to include their DEP, may
enlist without prior clearance or approval of

I the Commander, ARPERCEN, if—
(1) The member has successfully com-

pleted required IADT, has been awarded an
IMOS, and has been separated from IADT.

(2) The member has not been alerted for
mobilization.

(3) The member is not currently serving
on IADT, ADT. SADT, AT, ADS, or
AGR. Processing will not commence until
the member has been released from IADT,
ADT, SADT, AT, ADS, or AGR.

(4) The member is not a commissioned
or warrant officer who was released from
active duty by reason of reduction in force
or by having been twice passed over for
AUS promotion.

d Enlisted members assigned to USAR
Control Group (ROTC), who desire to en-
list hi the RA, to include the DEP, may en-
list if—

(1) The member's ROTC Commander
has approved clearance and discharge of the
member from the USAR by completing DD
Form 368 (Request for Discharge or Clear-
ance from Reserve Components). The ap-
proved DD Form 368 must be in possession
of the recruiting activity before processing.

(2) The ROTC/SMP participant has ob-
tained a DD Form 368 from unit assign-
ment as well as the ROTC Commander.

(3) The member is not an ROTC scholar-
ship recipient.

1-11. USAR membership
a. Personnel become enlisted members of

the USAR (Selected Reserve or FRR) by—
(1) Transfer from the Active Army to the

USAR to complete the balance of an MSO.
On completion of the statutory obligation
(expiration term of service (ETS)), the
member must continue in a military status
by reenlistment or extension under AR
140-111 or be discharged from the USAR.

(2) Enlistment of ARNG members in the
USAR. On discharge from the ARNG a
member may still retain Reserve of the
Army status and be required to complete a
remaining contractual or statutory MSO.
On completion of the obligation, either stat-
utory or contractual (ETS), the member
must either reenUst immediately under AR
140-111 or be discharged from the USAR.
Extensions are authorized tinder the policy
contained in AR 140-111. Enlistment of
ARNG personnel into the USAR will be
under chapter 3, section IX.

(3) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of the SA, if the member is
drawing retired pay. These personnel are
not required to execute a DD Form 4-Series
6

(Enlistment/Reenlistment Docu-
ment—Armed Forces.of the United States)
or process for enlistment or reenlistment
They remain on ao indefinite Ready Reserve
status until age 60.

(4) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of Commander, ARPERCEN,
if the member is not drawing retired pay.
These personnel must be reenlisted under
AR 140-111.

(5) Enlistment in the USAR by complet-
ing a DD Form 4-Series and executing an
Oath of Enlistment when applying from ci-
vilian or from another military service of
the United States, either an AC or RC.
These enlistments are accomplished under
policy contained in chapters 2, 3, and 5.

b. Service in the USAR is either statuto-
ry or contractual. It is—

(1) Statutory when a person having no
previous military service in the US Armed
Forces is drafted or enlisted into a US
Armed Force and executes an "Oath of En-
listment" (DD Form 4-series). Personnel in
this category incur an 8-year MSO.

(2) Contractual when a person who has
previous military service in a US Armed
Force and no remaining statutory obligation
executes an "Oath of Enlistment" (DD
Form 4-series) for a specified term of mili-
tary service.

1-12. ValJd enlistment or reenlistment
agreements

a. The DD Form 4-Series. The DD Form
4-Series, together with appropriate annexes
is the only valid agreement that exists be-
tween the person and DA on enlistment in
the RA and the USAR. For continued RA
or USAR membership, when the term of
service agreed to in such an agreement ex-
pires, one of the following applies:

(1) The agreement will oe extended,
(2) A new DD Form 4-series and Oath of

Enlistment will be executed.
b. For USAR only. Transfer order (reas-

signment order). A transfer order (reassign-
ment order) is a personnel management
action that may be taken for a person dur-
ing the period of service while an enlistment
agreement is in effect. This order never al-
ters terms of an enlistment agreement and
never replaces an enlistment agreement.

c. Statemem of Acceptance. A Statement
of Acceptance is executed by applicants for
USAR membership on their release from
active duty. It is a contract between the
USAR and the applicant, executed by the
USAR in-service recruiter.-It guarantees ap-
plicants a unit assignment on their return
home and their acceptance into the USAR
by transfer and assignment, if they have a
remaining statutory obligation, or by enlist-
ment if they are being discharged. The
USAR in-gcrvice recruiter processes this
document under the Active Army In-Ser-
vice Recruiting Program. The document—

(1) Guarantees that unit vacancies have
been reserved for applicants on their release
from active duty and later return home.
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(2) Serves as the authority for the ,mili-
tary personnel office (MILPO)*o issuVor-
ders and dispose of military records.

(3) Serves as authority fbr.-tfae .in-service
recruiter to process applicants for USAR
enlistment under this regulation when appli-
cants are discharged from the Active Army.

1-13. Referral of applicants to higher
headquarters
US Army recruiting personnel have detailed
knowledge about enlistment eligibility. They
also have a general knowledge of normal
conditions in the Army. The recruiter will
resolve cases locally or request data or assis-
tance through the chain of command; there-
fore, do not advise or instruct applicants to
visit or write HQDA or other headquarters
(HQ).

1-14. Cooperation between Army
recruiting stations and local State
Employment Service offices

a. Policy. (DOD) Department of Defense
and Department of Labor have a reciprocal
working agreement. Under this agreement
the Armed Forces give local State Employ-
ment Service offices data on job and training
opportunities available to Armed Forces
personnel. State Employment Service local
offices may then inform persons seeking
training or employment of such opportuni-
ties. Interested persons are referred to the
proper Armed Forces recruiting offices. Lo-
cal offices of the State Employment Service
are affiliates of the US Employment Service,
Department of Labor. These offices test,
counsel, and select persons for occupational
training or employment. Opportunities in
the Job Corps and Neighborhood Youth
Corps (NYQ are included.

6. Procedures. US Army recruiting per-
sonnel will work with their State Employ-
ment Service offices to make satisfactory
arrangements for providing data and assis-
tance required. The CG, US Army Recruit-
ing Command (USAREC) is responsible for
issuing necessary instruction* to establish
agreements between USAREC subordinate
elements and State Employment Service lo-
cal offices. USAREC elements will make the
above arrangements. Recruiting personnel
will do the following:

(1) Provide printed data on job opportu-
nities in the Army.

(2) Furnish data in their areas of respon-
sibility on request.

(3) Take part in group guidance sessions
that may be arranged by their area State
Employment Service offices.

(4) Provide current data as manpower
procurement programs change.

(5) Urge all applicants found unaccept-
able for enlistment to visit their State Em-
ployment Service local office.

(6) Inform the proper office of the State
Employment Service of each applicant
found unacceptable for enlistment if the
person authorizes such referral. Referral
procedures are given in table 2-1, rule K.

(7) Inform all applicants found unaccept-
able for enlistment of their reemployment
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to grve such ajpnticant'isln ta-
• • • • - • -

(8, Assirt State Employment Service of-
fices in other mutually desirable ways.

1-15. Forms
Forms used in enlistment processing and
composition of enlistment packets are listed
in appendix B. Refer to this appendix for ti-
tles of forms cited in this regulation.

1-16. Processing during mobilization
Upon direction of the Secretary of the
Army, the requirements of this regulation
will not be enforced .during mobilization.
The following will apply during
mobilization:

a. Medical standards prescribed in AR
40-501, chapter 6.

b. The requirement for an AFQT per-
centfle score of 10 or higher as prescribed in
section 520, title 10, United States Code.

c. The moral requirements in AR
601-270 (paras 9-15, 9-16, and 9-17).

Chapter 2
Basic Qualifications and
Verification for Enlistment In the
RA and USAR, Nonprior-Senrice
Applicants
Section I
Basle Eiglbltty Criteria

2-1. General
a. Enlistment considerations. Enlistment

of qualified persons will be the foremost
thought of persons who take part in, or are
connected with, processing applicants for
enlistment in the RA and the USAR.

b. Meeting requirement Eligibility will be
determined by the person's ability to meet
all requirements of this regulation, to in-
clude obtaining waivers. Applicants will not
be enlisted if any doubts on their qualifica-
tions cannot be resolved.

c Source Documents. Recruiting person-
nel must examine all source documents for
discernible evidence of tampering or altera-
tion. Documents used to substantiate basic
eligibility criteria will be legible, written in
Rnglijti. or officially translated to English
(Notarized). These documents include tran-
scripts for MOS requirements or advance
grade, high school diploma, or marriage li-
cense or certificate. They will be forwarded
with the enlistment packet or hand-carried
by the applicant to the guidance counselor
for compliance with instruction in chapter
6, section II.

2-2. Basic eflgtbffity criteria for all
nonprtor service appicants
Persons who apply for enlistment in the RA
or the USAR must meet eligibility criteria
in table 2-1 and any other requirements in
table 2-2 for the MOS in which they are en-
listing. Persons considered NPS, but previ-
ouily separated from any branch of the
Armed Forces with-less than 180 days on

active duty are identified as'"GLOSSARY
NON-PRIOR SERVICE" (NPS). Afl pro-
visions applicable to NPS are also applica-
ble to "GLOSSARY NPS" unless a specific
exception exists. Rules or tables that do not
apply to "GLOSSARY NPS" will be anno-
tated to reflect applicability. ALL DIS-
QUALIFICATIONS THAT EXIST FOR
PRIOR SERVICE APPLICANTS APPLY
TO GLOSSARY NPS AS LISTED IN TA-
BLE 4-1.___________________

Tab!* 2-1
Basic eligibility criteria s*id verification
procedures for enlistment of nonprtor-
•ervtc* personnel

Rule A; Age. (Waiver requests not
considered.)
AppHM to: RA and USAR.
Criteria and •JlglblNty: Applicant is eligible
(or enlistment rt he or she is not less—

a. Than 18 years of age and has not
reached the 35th birthday.

b. Than 17 years of age, has not reached
the 16th birthday, and DD Form 1966, section
VII, page 6 (Record of Military Processing —
Armed Forces of the United States) has been
property completed.

(1) Recruiters will obtain parental consent
for applicants who nave not reached their
18th birthday. This consent of parents or legal
guardians must be fn writing before physical
examination or enlistment Enlistment is not
authorized rf either parent objects. However, tf
only one parent is entitled to custody and
control of the applicant (for example, by
reason of a divorce decree), then only that
parent's consent is required.

(2) DD Form 1966. section VII, will be
used to obtain written consent to enlist H the
applicant has neither parents nor guardian or
is married, legally separated, or divorced, a
statement to this effect will be entered in the
Remarks block of the form and the applicant
may be enlisted without consent of parents.

(3) Both parents must sign the form. (An
exception is that the signature of one parent
is acceptable rf the other will be absent at an
unknown destination for an extended period.
When only one parent signs, the reason will
be explained in the Remarks block of the DD
Form 1966-Series. The recruiter will state in
the verification block what documents were
used to verify the single signature.)

c. Explanation of single parent signature
will be made by the parent on page 4 of DD
1966 in addition to signing the consent This
statement must show the reason the other
parent was unable to sign the form. (Example:
Deserted by spouse, husband or wife is at an
unknown location or other parent
incapacitated) Recruiter will witness and sign
his or her name next to signature of person
making statement

d. The signature of the parents or legal
guardian on the DD Form 1966-Series wB be
witnessed by a commissioned officer, warrant
officer, or noncommissioned officer (NCO) or
civSian recruiting specialist Otherwise, the
signature must be notarized. The recruiter will
verify all entries; supporting data, such as
birth certificates, will be examined. The form
will be completed and signed where
applicable. The DD Form 1966-Series, section
VII will suffice for enlistment and medical
examination consent
(Note: Explanation In C abov« to not required tf
recruiter has witnessed a document such as • death
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certificate, divorce decree, etc/tdenWytte
supporting document In the verification block, Jtem .
47. 00 Form 1866; type rt document, identification
of document by number, court, fite or other dearly
Bpedftc identifying marking. Recruiter must see . ..
actual document, no requirement extet to include this
document In the enlistment pocket
Kern* to b* verified: Age. Applicants under
18 years of age must have parents consent
Documents and procedure* to verify
•nfflbNrty:

1. Birth certificate (Including hospital or
delayed birth certificate) must indicate city and
State. ;

2. Written statement from State Registrar
of vnal Statistics or similar officials. All
documents submitted by appicant must be
originals or notarized copies, rf documents are
in a language other than English, appBcant
must present certified English translation of
documents.

3. DD Form 214, (Certificate of Release or
Discharge from Active Duty), DD Form 215 '
(Correction to DD Form 214 Certificate of
Release or Discharge from Active Duty), or
DD Form 372 (Request for Verification of
Birth).

4. Immigration and Naturalization Service
(INS) Form 1-151 or 1-551.

5. US passport (unaltered and originally
issued for 5 years), naturalization papers,
certificate of citizenship, or any other official
US document (issued by a Government
bureau or department and affixed with a
raised seal) which shows applicant's full name
and date of birth.

6. Department of State (OS) Form 1350
(Certificate of Birth).

7. Foreign Service <FS) Form 545
(Certificate of Birth) or FS Form 240
(Counselor Report of Birth Abroad).

8. INS Form N 560.
9. AE Form 360 (Report of a Birth Abroad

of a Citizen of the United States).
10. Telephonic birth verification. When

undue delay in receipt of birth certification will
cause excessive processing time for otherwise
eligible applicant (except Immigrant aliens),
obtain birth verification teJephontealty. Record
name, title, and telephone number of official
supplying information in DD Form 372.

11. If age cannot be verified by birth
certificate or State Registrar of Vital Statistics,
one of the following types of data must be
submitted:

a. Baptismal record or official document
that required proof of age at the time of issue.

b. Sworn statement of one or both parents
or legal guardian supported by one of the
following:

(1) Notarized copy of school record,
showing date of birth, age, or attendance.

(2) Certificate from the physician in
attendance at birth.'

(3) Hospital record of birth. _____ '•

Rut* B: Citizenship. (Waiver requests not
considered.)
AppIlM to: RA and USAR.
Criteria and •Uglbttty: Applicant is eligible
for enfistment if any of the following apply:

a Citizen of the United States.
b. Alien who has been lawfully admitted to •

the United States for permanent residence:1 ;-
c. National of the United States.

Item* to be vtrtfled; Citizenship.
Document* and procedure* to verify
•UgtbtUty: Establish citizenship as indicated
below. (.Return an documents to applicant ^ •
after proper cttizensWp entries are made on'i
the DO Form 1966 series.)-'-•• ' • *«
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1.-US otaen*.AppBcants must present birth
certificate, naturalization certificate, U.S.
passport, or other legally acceptable
document to verify date and place of birth and
estabUfth US (jUzumhip. In doubtful cases,
forward documents from INS to the CG,
(USAHCO-PP) USAREC. Enistment eligftiity
wiU be established on a case-by-case basis.
2. Atfens. Applicants must present their INS
M51 or 1-551 issued by the INS showing that
the person has been admitted to the United
States for permanent residence. (INS Form
181Bmaybeusedlnpiao0oHNSM51 or
1-551 when application for an 1-551 is being
processed but has not yet been Issued This
is temporary evidence of lawful admission and
is only vaM for 6 months from issue date.
Reproduction of these forms is prohibited.)
3. Nationals of the United States. A native of
American Samoa is Issued a birth certificate
which indcates the vttage of birth followed by
the words, "American Samoa." (Citizens of
American Samoa, and the Virgin Islands are
US nationals.)
4. Proof of birth of US citizens bom abroad.
Children bom of an American parent outside
the United States acquire citizenship through
the parent,Crtizenshlp verification of persons
bom abroad of an American parent will be
made by presentation of a certified copy of
one of the following:

(1) OS Form 1350. (See fine 8)
(2) INS Form N-560. (See fine 8)
(3) FS Form 545. (See line 8)
(4) FS Form 240. (See One 8)
(5J AE Form 360 (Report of a Birth Abroad

of a Citizen of the Untied States.)
(6) U.S. passport, unaltered and origfnaBy

issued for 5 years to the applicant
(7) Naturalization Certificate.
(B) Document or letter issued by the

Justice Department or Department of State
(must be original or certified).
5. Panamanians. Under section 1403, title 6.
United States code, any person bom in the
Canal Zone on or after 26 February 1904,
whose father or mother, or both, at time of
birth of such person, was or is a citizen of the
United States, is declared to be a citizen of
the United States. Further, any person bom in
the Republic of Panama on or after February
26,1904, whose father or mother or both at
the time of the birth of such person was or is
a citizen of the United States employed by the
Government of the United States or by the
Panama Railroad Company, or its successor
in title, is declared to be a citizen of the
United States. An appBcant therefore must
derive US citizenship through one or both
parents, or through normal immigration and
naturalization procedures. Birth certificates of
applicants bom in the Canal Zone indicating
that one or both parents were US citizens do
not establish that citizenship has been
attained through either of the above methods.
To qualify for enlistment, applicant must verify
h* or her US citizenship by presenting one of
the documents listed In 4 above, tf he or she
does not possess any of these documents, he
or she should apply for the proper document
under line 8. Persons applying under line 6
should be advised to Include, with their
appHcatton. those documents that establish
citizenship of one or both parents H appBcant
to claiming citizenship through his or her
parents.
6. Cteens of Northern Mariana Islands. Public
Law (PL) 96-631 authorizes enlistment of
citizens of the Northern Marian* Wanda into
the Armed Forces of the United Slates.
B

Processing will be identical to that of .native-
born US-CWzens with two exceptions, as
follow:

a. "Citizens of the Northern Mariana
Islands must have a "Certificate of Identity"
as issued by the Commonwealth of the
Northern Mariana Islands.

b. DD Form 1966/6, In item 37, the
following statement must be included: I, . .-,
a citizen of the Northern Mariana Islands,
hereby declare my intent to become a citizen,
and not a national, of the United States of
America upon hill implementation of the
Covenant to Establish a Commonwealth of
the Northern Mariana Islands in Political Union
with the United States of America (approved
on March 24.1976 by Public Law 94-241).

Applicant signature
Social Security No.: . . .

7. Recruiters in overseas locations must
ensure the validity of non-DOD sponsored
applicants' documents. (I.e., passport, 1151,
1551, alien registration cards, etc) through
local officials (U,S.)
8. Applicants who have lost their documents
may obtain new documents as indicated
below.

a. Applicant may apply to Passport
Conespondence, Department of State, Room
386, 1425 K Street, NW, WASH DC 20524, for
a copy of DS Form 1350 (Certificate of Birth),
FS Form 240 (Counsel or Report of Birth
Abroad), or FS Form 545 (Certificate of Birth).
No cost wftl be charged for FS Form 240 if
application shows It is needed for US Army
enlistment Otherwise, one copy of either DS
Form 1350 or FS Form 240 is $3; additional
copies are $1.60 each. To obtain Form N-560
(Certificate of Citizenship), applicant must
apply at nearest INS Office and complete
Form N-600 (Application for Certificate of
Citizenship). When requesting verification of
birth that occurred in the former Canal Zone,
write to the Vital Statistics Unit, Administrative
Service Division, Panama Canal Commission,
APO Miami 34011.

b. Forms used instead of tost or
nooreceipt of original (INS) Form 1-151 or
1-551 cards.

(1) INS Form f-94 (Arrival and Departure
Records.) This form may be issued to a lawful
permanent resident as temporary alien
registration receipt card. When issued for this
purpose, action block in lower right-hand
comer will be implemented with a rubber
stamp notation that is a temporary 1-151 and
will indicate date and port of entry for lawful
permanent residence. The alien's picture will
be attached to the form with the INS seal
partially covering the picture.

(2) INS Form G-641 (Application of
Verification of Information from Immigration
and Naturalized United States Citizen). This
form is used to request verification of lawful
permanent residence or naturalization. It must
be property noted at the bottom by an INS
office and delivered cirectty from the INS
office to the office requesting this form
(recruiting station or BN).

(3) Overstamped Passports. These may
be used when the passport is valid and the
INS stamp snows alien registration number as
well as the statement "valid for employment
for six (6) months from date of issue".
Overstamped passport is only vaW for
entetmerrt during the six month period
indicated.
9. Verification ot Permanent ASen Bepfefration
Document*.
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a. Whenanappoowrtt«*uf(inar*»nt̂ ,,,-n.
resident alien and present* proof of thirstatus
vta 1-551. M51,1-94, M81B pr,bver*tampad
passport, • verification must be made using '
INSForm G-641 (Application tor Verification '
of Information from the Immigration and
Naturalization Service). : • " " • ' -

b. When an applicant has an 1-551 and
has resided in the United States or Its . •
territories for two or more year* and has -,
graduated from a U.S. high school, verification
Is not required

c. Verification will not delay shipment on
IADT or RA ship date, however ff verification
Is received after appBcant departs a copy of
this verification must be sent to the reception
station via 1he USAREC Dateon for enclosure
Into servicemembers file. H applicant I* USAR,
a copy will be sent to the unit commander.
Each recruiting battalion will also ensure that
a copy of this form is maintained in the
residual file.

d. If status of applicant te not verified and
It appears that the document he or she
presented was false or a forgery, the location
of the individual will be reported Immediately
to the local INS office. If the appBcant has
shipped and verification is negative, contact
the USAREC liaison at the reception station
and advise of these findings. Applicants In the
DEP who have negative verification will be .
separated after contacting INS and
appropriate inquiry Into the applicant'* status
is completed.

e. Verification will be Included In all '
packets and distributed in the same manner
as other documents used in verifying criteria.

Ruls B-1:
Item* to be verified: Name
Document* and procwhtrss to verify
•UglDitty:
1. Court order changing name. Compare this
document wfth applicant's driver's license or
social security card to insure that IndMdual is
same person. If names do not correspond,
require appBcant to complete DD Form 1966-
series, item 46.
2. Preferred enlistment name. Ordinarily,
applicant will be enlisted In name shown In
birth, baptismal, naturalization certificate, or
court order authorizing name change. Parson
may enlist at his or her request in name by
which he or she is known, H name was not
assumed for fraudulent purposes (for
example, to conceal criminal record, to evade
capture by police authorities, or to obtain
monetary gain).

a. Applicants wno wish to enlist in another
name must complete Item 48 on the DD Form
1966-series.

b. In appropriate case*, complete DD
Form 369 (Police Record Check) to snow both
name (maiden, if applicable and assumed
name on one of the official document*
indicated above.

c. The preferred name under which an
Individual may tnrtatty artist in the US Armed
Forces wtt be the name on the indKrtdual's
SSN card or proof of SSN application.

Ruls C: TraJnabiltty. Waiver requests not ,.
considered if appBcant does not meet
requirement* Discussed below. See note* 2
and 3. (For administration of test* and retests,
see chap 5.)
AppHss to: RA and USAR.
Criteria and sHgtoUtty:, . .
1. AppBcant r* efigtbto torsnllstment M he or.
•re meets the following criteria: : ; > . , .
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a. Mental requirements'ln table 3-2 and
specific mental requirement* of MOS or
option for which enlisting.

b. Be a hkjhrschool graduate <HSG) wtth
a ftoore of 85 or above in one or more
aptitude areas; or pass the General
Educational Development (3ED) Test or be a
non-high school graduate (NHSG) with scores
of 85 or above in two or more aptitude area*
of Armed Services Vocational Aptitude Battery
(ASVAB).

c. Must have the ability to read, write, and
apeak sufficient English; to understand the
oath of enlistment and the Entrance National
Agency Check (ENTNAC) Interview.

Ruts D: Education. (Waiver requests not
considered.)
Applies to: RA and USAR.
Critsria and sJIglbMty: Applicant is eligible
for enlistment if he or she meets education
requirements outfitted in table 2-2 and
requirements of specific MOS or option for
which enlisting.

Apptfsd to: RA and USAR.
Critsria: If applicant, including aliens,
completes high school requirements in a
foreign country, he or she must meet one of
the following requirements to be considered a
high school diploma graduate (HSDG):

a. Pass the QED test
b. Obtain evaluation outlined in 8 below.
c. Have transcripts evaluated by State

Board of Education or other agency
designated by the State. (Exempted from this
policy are citizens of Puerto Rico, Guam.
American Samoa, the Virgin Islands, and the
Northern Mariana Islands.)
Item to be verified: Education
Documents and procedures to verify
•NgMBty: The following documents may be
used to verity education:
1. High School Diploma (HSDG)
(GRADUATE).

a. Has earned a high school diploma
through completion of a prescribed course of
study at an established high school. (An
established high school is one which contains
student class population and conducts
classes within a curriculum leading to the
award of a high school diploma. Normally Is of
four year duration and not less than three.)

b. Has a diploma from a foreign high
school. This does not include a diploma from
a school under the Department of Defense
Dependents School System (DODDS), which
are the same as any U.S. school. Education
documents must be translated Into English
and evaluated for equivalency to the U.S.
system of education by an agency listed In
this tabte. If foreign high school diploma is not
evaluated and the applicant has successfully
completed the General Education
Development (GED) test the diploma
(translated into English) and the GED results
together allow the applicant to be enlisted as
a high school diploma graduate.

c. Did not complete high school, but has
successfutry completed 15 semester hours of
college or 22 1 /2 quarter hours that have
been graded. Official transcript of credits
completed must be provided. All credits to
Include any transfer cradrts must be from an
institution as listed In the Educational
Directory of Colleges and Universities
published by the Superintendent of
Documents, U.S. Government Printing Office.

d. Has been awarded a certificate of
completion lor successfully completing the

High SctKxriDipkXTm Correspondence Home *
Study Course, accredited by the National
Home Study Council.

'e. Awarded or authorized a-Wgh school
olploma by the state for the successful
completion of an Adutt Education Program
(DIPLOMA MUST BE FROM THE STATE THE
APPLICANT ATTENDED THE ADULT
PROGRAM). Certificates orolptomas that are
awarded or authorized based solely on the
fact that the applicant took a GED test are not
recognized as a high school diploma for
enlistment purposes, but are classified as
GED. Applicant must have attended a state
recognized and authorized adult education
program which requires attendance in a
classroom end provides instruction in high
school level subjects that result in issuance
and are required for issuance of a high school
diploma. Transcripts or a letter which indicate
dearly that the diploma was issued as a result
of attendance is required for verification.
Transcript or letter must clearly indicate the
type and nature of the subjects taught and
required and that a diploma was issued.
Battalion commanders w* ensure that adult
education programs are valid and in fact are
state recognized. Questionable diplomas or
programs will be referred to HQ USAREC
ATTN: Education Programs Branch. Rnal
approval tor any program will be made by
HQDA (DAPE-MPA-EA) WASH DC
20310-0300. (Diploma and transcript or letter
must be presented prior to enlistment)
(indudtog DEP).

f. Certificate of graduation, school
transcript or letter, dated and signed by the
principal, vice principal, custodian of records,
registrar or other official of the applicants
school attended that states he or she is a
high school diploma graduate and has been
issued a diploma. (Verification is for those
applicants who may have lost or were not
issued their diploma due to fees pending etc.
Only education level attained at that school
may be verified, no education verification of
other school or programs may be
accomplished by a third party school.

g. Vocational/technical schools must be a
post secondary and State approved. Applicant
must have been awarded a diploma or
certificate of completion for one (1) academic
year or 750 clock hours. (An academic year is
considered not less than nine (9) months in
duration.) (Vocational/technical experience or
training conducted as part of a high school
curriculum does not qualify an individual under
this rule.) (Job Corps Training is not
considered post secondary schooling.)
2. High School Graduate (HSG) (NO
DIPLOMA).

a. Letter from school attended, showing
attendance of entire 12th grade (senior year)
and that applicant did not drop out Letter
must be on school'* letterhead stationery
from the principal, vice principal, registrar, or,
custodian of school records.

(1) Prior to DEP, RA, or USAR enfistment,
a commissioned officer will verify with the
principal, vice principal, registrar, or custodian
of school records, that the applicant,is a high
school graduate (ARS code 126).

(2) If verification is telephonic, a DD Form
751 or OF Form 271 (conversation record) .will
be prepared by the commissioned officer and
attached to a copy of the school .letter.

(3) This copy of the school latter and any •
attachments will be retained hi 'the Recruiting
Battalion's residual file. - :
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b. Applicant who ha* complstsd all course
requirements for high school graduation and
received certificate or letter of attendance, tout
was not awarded a dtokxna or old not pass
the comprehensive tests, H required.
3. GED.
RA/USAR:

a. GED certificate issued by the State or
Job Corps.

b. Letter from State board of education or
other State aflency that ultimately issue* GED
certificate stating that person has passed a*
State requirements and will be Issued a GED
certificate. •

c. DD Form 214 or DD Form 215 for PS
personnel if it shows applicant possesses '
GED equivalency. If not provide document*
shown In a and b above.

d. Official GED test score sheet only if—,
(1) Score sheet reflects that parson meet*

State requirements. . .
(2) It is signed by an authorized State

official.
(3) It constitutes official document of

certification by the State (such as. State does
not issue other certificates).
4. High School Senior (HSSR).

a. An individual who has completed the
junior year In an established high school and
is in or about to enter (promoted to) the senior
year of high school.

b. Applicant must be a candWate for
graduation within 365 days.

c. Where historically school graduation has
been delayed due to "snow days", or other
reoccurring reasons, care should be taken to
not enlist applicant for the fuN 365 day* which
will result In undue hardship on the appBcant H
his or her graduation exceeds the *hlp date.

d. Letter, transcript, or (if school to closed) a
report card is required to verify status a* a
senior. Telephonic verification by a
commissioned officer, operations NCO or
company first sergeant is authorized.

e. Enlistment into the delayed entry
program or USAR te authorized for seniors.
5. Currently in High School (CiHS)(FOR '
USAR ENLISTMENT ONLY).

a. High school students, other than a
senior, who have completed the tenth (10th)
grade of an estabBshed high school

b. Verification is the same as that for a high
school senior. . ' • • • '

c. Enlistment into the USAR Alternate
Training Program entering IADT phase 1 after
completion of the 11th grade. ._ .
6. Potential D^loma Graduates. Any person
who (other than a senior) is enroBsd in a
program leading to the award of credentials
authorized for high school graduate or high
school diploma status and will receive such
documents within 365 day*
7. Non High School Graduate (NHSG). .Any
applicant not meeting any other criteria of this
table/rule will be classified as a non high . .
school graduate. ., ... ....
8. Foreign Credentials Evaluation. -

a. Applicants completing high school,
college, or having college credit* from foreign
colleges or universities must havt thslr. .= ••; ,.
documents evaluated and accredited by-one ;
of the following:. .,• ?; . \

(1) International Education Research . .
Foundation, PO Box 24679 or 24070, Los
Angeles, CA 9002*4. v . - > . •

(2) World Education Service* Inc.. OW • '
Chelsea Station, PO Box 746, N*w York. NY
10011.>-'-:••• ' v -• -. • !.-;v,-...v>
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(3),frrtemational Consultants Inc. (1C!) of
Delaware, 107 Barkadale Professional Center,
Newark, DE 19711.

(4) Slate Board of Education, .State
University or recognized university or coBege
as defined in \c above.

(5) Educational Credential Evaluators Inc.
(ECE). PO Box 17499, Milwaukee, Wl 53217.
Any service cost must be paid by the
applicant After accreditation of transcripts,
applicant may be enlisted under rule E of
table 2-3, or as a high school diploma
graduate under paragraph 1 of this table. A
copy of the validation letter must be attached
to the DD Form 4-Series. This requirement
also applies to applicants for the ACASP, with
foreign education; as an exception for RA
onfy. applicants enlisting for medical and
scientific skills also require US Army Military
Personnel Center (MILPERCEN) approval in
addition to this accreditation.

b. Evaluation centers or consultants not
listed above must be approved for use
through HQ USAREC (USARCRO-PP) to
HQDA DAPE-MPA WASH DC 20310.
9. Verification of successful course
completion. Some MOS require that an
applicant successfully complete a specific
school course (example: algebra, biology, or
chemistry). Verification must be made by
school transcript or letter before applicant
enlists into the Regular Army or USAR.
10. Current year dropouts. Send a letter of
notification to the appBcants high school if he
or she is a current year dropout Obtain
verification from the high school that such
notification has been received (see fig 5-1
and 5-2 for sample letters). (These samples
are located in the last chapter of this
regulation.)
11. Telephone verification.
Telephone verification is authorized for entry
into the Delayed Entry Program/Delayed
Training Program. Hard copy of the diploma or
other required documents must be included in
the packet when applicant ships. Company
commanders, operations officers, operations
NCOs, senior guidance counselors (E-8), and
first sergeants may make verification. (This
applies to HSDG, HSSR, and CfHS.)

RutsE: Physical.
AppUsd to: RA and USAR.
Criteria and sftgfcttty:
1. Applicant is eligible for enlistment if he or
she meets procurement physical fitness
standards of AR 40-501, chapter 2, and
meets added requirements of specific option
for which enlisting. Not applicable to
"GLOSSARY NPS" who have been awarded
an MOS,
2. Warvers may be requested If the—

a, MEPS medical examining officer
recommends an exception,

b. AppHcant is a body builder.
3. Waivers are not authorized for confirmed
positive results for the presence of HTLV-III
virus or antibody (AR 40-501, para 2-39m).

Rule F: Dependents.
AppIlM toe RA and USAR.
Criteria and tflglblUty:
1. An applicant wtth spouse—

a. And two or less additional dependents
is eligible for enlistment

b. And three or more additional
dependents is not eligible for enlistment;
waiver requests wtti be considered.

c. Whose spouse Is a member of an AC or
RC (excludes the IRR) of any Service and has
10

dependents under 18 year* of age is not
efigble tor enlistment; waiver reque*ts wfll not
be considered.

d. Whose spouse to â member of an AC or
RC of any Service and whose dependent*
under 18 years of age have been placed in
the custody of an adutt (other than the
spouse) by court order or as provided by
State law Is sHgble for enlistment

e. Who Is part of a husband-and-wtfe team
and who has dependents under 18 year* of
age to not eligible for enlistment, waiver
requests will not be considered.

(. Who to a part of a husband-and-wtfe
team and who has dependents under 18
years of age who have been placed in
custody of another adutt (other than the
spouse) by a court order or as provided by
State law to eligfcto for enfistment
2. An applicant without a spouse and who has
dependents under 18 years of age who
have—

a. Been placed in the custody of the other
parent or another adult by court order or as
provided by State law and the applicant to—

(1) Not required to provide child support or
required by court order to provide child
support for two or less dependents to eligible
for enlistment

(2) Required by court order to provide
support for three or more dependents to not
efigfcle for enfistment; waiver requests wW be
considered.

b. Not been placed in the custody of the
other parent or another adult by court order or
as provided by State law is not eligible for
enlistment; waiver requests will not be
considered.
3. Service members who have surrendered
custody of dependents under this rule wUI
certify at the time of enlistment that their
intent to that the custody agreement will
survive the term for which enlisting. Applicants
in this category are ebgibte for enCstment DA
Form 3286-aeries will be executed at time of
enfiBtment (Service members who enlist
subject to this provision and who regain
custody of their children during the term of
enlistment will be processed for involuntary
separation for fraudulent enlistment unless
they can show that the regaining of such
custody to not contrary to the intent stated on
enfistment)
4. The approval authority to retain sokBer*
who have regained custody of their chfld/
children to the CG MILPERCEN. AR 635-200
(para 7-17c{6) provides for separation of
soldfers who have misrepresented their intent
reganJng custody at time of enfistment The
burden of proof rests with the soldier to
demonstrate that regaining custody was/to not
contrary to their intent at time of enlistment
(tarns to b« vsrtflsd: Dependency
Documents and procedures to verify
•flgfcJHty;
1. For lawful spouse or legitimate chUd under
18 years of age. certified, notarized, or
photostat copy of certified copy of marriage
certificate, or public or church record of
marriage tosued over the signature and seal of
the church or public records custodian.
2. For fegaRy adopted chid, certified or
notarized copy of court order of adoption, or
certified or notarized copy of court order
proceeding equivalent to adoption which
terminated all parental rights and obligation*.
3. To show it dependent ha* been placed In
custody of other parent or another adutt and
whether or not applicant to required to pay (by
court order) child support, i
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a. Divorce decree. . . ;-; :
b. Court order. : '•"• "-•"
c. Separation order. ; - . - . . . . . - , , . - • - - ,
d Other form or format proscribed by State

law. • • ; . - • . - .
4. For dependent parent, affidavit*
establishing dependency.
5. Verify Initial status (other than single) with
following documentation:

a. Marriage certificate.
b. Drvorce decree.
c. Legal separation decree.
d. Annulment decree.
e. OvK action document (divorce pending).
f. Death certificate (widowed). _

Ruls a Moral and administrative criteria.
Appllss to: RA and USAR.
Critsria and sfigMUty: See chapter 4. (May
be eligible for enEstment with or without
waiver as indicated in each case.)
Item* to be vsriflsd: Moral ellgbUlty
Documents and procedurss to verify
•HgWUry:
1. Applicant interview. Recruiter wilt interview
applicant on any records of arrest charges,
juvenile court adjudication*, or convictions,
including those which have been expunged or
sealed.

a If applicant claims none, processing may
continue without a police records check.

b. tf applicant is subject to pending charge
or is In confinement or on probation, parole,
or under suspended sentence, see paragraph
4-16e and b.

c. If applicant admits to an otfense, or
recruiter has reasons to suspect appBcant
may be concealing a record, start pokoe
records check procedures in 2 below.

d. For minor traffic offenses, DD Form 369
(Police Record Check) to not required unless
waiver is indicated by table 4-1 Une C.

e. DD Form 369 to required for afi other
admitted offenses, regardless of dtopoeitton.
2. Potics clearance.
Mote CrMnal htotory rvoonJ tnfoow«tton
obtained tor ivcnitttns purports wM b*
nwlrrtalMd wtth confidently, tt wtt not be
dtodoiid for other then recruftlna purpoeee.
Checkwtth—

a Municipal, county, and State law
enforcement officials of community where
applicant has resided, worked, or attended
school for 6 months or more in the previous
3-year period.

b. Municipal, county, and State law
enforcement official* of community In which
applicant to residing, working, or attending
school at time of enlistment application.

c. Municipal, county, and State law
enforcement official* for each community
where applicant alleges, or other sources
reveal, theperson was charged wtth law
violation or act of delinquency.

d. Court*, probation clepartmenta, State
kjvenfle correctional faculties, and parole
officer* concerned wtth any offenses alleged
by applicant or revealed by poKce records
check or other sources to determine—

(1) Disposition of charges;
(2) Conditions on which sentences were

suspended. ' '
(3) Inclusive date of probation, conftnernerit

or commitment and parole.
e. DD Form 369 to not required under a

through d for traffic offensas unless a waiver
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for •traffic offenses to required '(exception:
reckless driving)
3. Use of DD Form 369. This form will be
used to record information obtained in pofice
records check. Recruiter will provide self-
addressed official mail envelopes to minimize
work of police authorities. Telephonic pofice
record checks are not authorized In place of
submitting the DD Form 369 to proper
authorities (except as provided In 4 below).
4. Telephonic police records check. To
prevent lost enlistments because of delay in
obtaining written police checks, commissioned
officers, company commanders, recruiting first
sergeants, or recruiting battalion operations
personnel are authorized to make telephonic
poBce records check on any type of offense.

a Telephonic police record* check for
moral waivers to not authorized.

b. Rekf recruiters will not obtain telephonic
police record check.

c. Written report on DD Form 369 will be
signed by person obtaining telephonic police
records check. Enter name and position of
person who gives Information to the BN
officer, date obtained, and telephone number
In remarks section of DD Form 369.
5. Delay of policy reply. If reply from poRce
authorities to not received within 21 days, a
copy of the DD Form 369 request will be
forwarded to the BN whose area Includes the
city In question. BN commander will exert
every effort to obtain police clearance and
return results to requesting recruiting station,
tf efforts to obtain information fall, process
aBegatton as self-admitted offense.
6. Disposition of DD Form 369. See appendix
B. Under any circumstances, do not forward
DD Form 369 to the Federal Bureau of
Investigation (FBI), a foreign government or
police agencies.
7. New poUce clearance. If more than 60 days
elapses between initial check with law
enforcement agency and enlistment new
clearances will be obtained if new arrest or
convictions are alleged or suspected. If police
checks are older than 6 months, then new
police checks are required for waiver
processing, regardless of whether new
offenses are suspected.
8. Updating police records check. For persons
In the DEP. police records check to required if
new arrest or conviction* are alleged or
suspected since DEP enlistment
9. Police records check not required. If law
enforcement agency states tn writing that it
will not provide information or that a fee to
required and copy of that statement to
maintained in recruiting battalion*, police
records check wW not be required. DD Form
369 wOl contain reference to that written
statement The form wtt be forwarded with
enlistment packet Update written documents
used for references each year.
10. Military Locations. Mall DD Form 369 to
the provost marshalls office or other military
law enforcement agency of the post concern,
base or installation. Do not mall to a foreign
government or law enforcement agency.

Ruls: H '' ."" . * . ' "
ttams to be verified: SSN
Documents and procedures to verify
•Hgtefctty: - -
1. No person wfll be tested or processed for '
enlistment Into the DEP, RA, or USAR without
an SSN.
2. DD Form 214 or DD Form 215.
3. Each SSN must be verified by an SSN card
(or retained portion), driver's license, IRS
Form W-2, high school transcript, or other
document such a* employment papers.
Number and name on documents used for
verification must correspond to enlistment
name and SSN on the DD Form 1966-series.
4. Provide applicants who have lost their SSN
cards or have not been assigned an SSN with
SS Form 5 (Application for Social Security
Number).
5. For those who do not have an SSN—

a. Verify applicant's age, citizenship, and
identity,

b. Complete SS Form 5 and note on the
form: "For enlistment In the US Army."

c. Forward completed application to the
proper Social Security Administration Office.
6. Telephonic verification to not authorized.
7. Commercially produced facsimiles of SSN
cards are not authorized for SSN verification,

Ruts: I
Items to be verified: Prior military service
(See chap 3, para 3-7) (Glossary NPS)
Document* and procedures to verify
•JlglbUty:
1. DD Form 214 or DD Form 215, original or
records depository certified copy or copy 1 or
4 of DD Form 214,1 Jul 79 or as provided by
paragraph 3-7b<1), (2), or (3).
2. DD Form 368, NGB form 61 (Conditional
Release), or NGB Form 22 (Report of
Separation and Record of Service) (for
periods of service in RCs only).
3. DD Form 220 (Active Duty Report). DA
Form 1569. or GSA Form 6851 may be used
only when they are furnished by the records
custodian—

a. Directly to recruiting officiate.
b. Through military channels.
c. Instead of DD Form 214.

4. Pay grade. To determine, see table 3-3 or
3-4, as appropriate. PS applicants may use
table 2-3 (line E) if more advantageous.

Rule: J
(tarn* to bs vsrtflsd: Suggested civilian or
military clothing list
Documents and procedures to verify
•dgtbttty:
1. Give potential enHstee required to attend
initial entry training (IET); IADT the suggested
civilian clothing list
2. Inform PS (Army) personnel enlisting with a
break in service of less than 90 days of
provisions of AR 700-84, paragraph 5-13.
(This requires PS personnel to have their
clothing issue in their possession when
reporting to their first duty station.) (Includes
USAR/AHNG. "Glossary NPS.")________

RUta K
Items to be verified: Reemploymerit rights of
rejected applicants.
Document* and procedure* to verify
•HgJbUlty:
1. Counseling, Recruiting personnel will
counsel each applicant on hto or her
reemptoyment rights if, as the result of
preliminary; processing at recruiting stations,
he or she to found to be not qualified for
2 JANUARY 1987 .UPDATE • AR 601-210

enlistment (SeeHg. 5-3. Thto figure to located
after the last chapter in thto regulator!,) Each
appBcant wfll be given help In obtaining cMDan
ernptoyment (See 2 and 3 below.)
2. Reemptoyment rights. Federal law provides
reernptoyment rights to persons who report for
the purpose of entering or determining their
physical fitness to enter the US Armed
Forces. Applicants found not quaifled for
mffitary service during recruiting station
processing will be given a locally reproduced
copy of the information sheet shown at figure
5-3.
3. Referrals. Referrals will be made by use of
Department of Labor cards (Parts I or II).
Local offices of the State Ernpioyrnent Service
will provide these preprinted and
preaddressed forms on request

Ruls: L
Item* to bs verified: Review of enfistment
forms and documents.
Document* and procedures to verify
•JlglDttty: Each applicant1 s forms and
documents will be reviewed by the station
commander for completeness and accuracy
before forwarding packet to MEPS. The
Commander also will insure that a specific
MOS or enlistment option wffl not be
guaranteed to an applicant before processing
by the Army guidance counselor.

Rule: M
Items to bs vsriflsd: ENTNAC/NAC
Documents and procedures to verify
sUfltbfllty:
1. DD Form 398-2 (Personnel Security
Questionnaire (National Agency Check)) wUI
be initiated on all ENTNAC/NAC requests.
2. An original copy of DO Form 2280 (Armed
Forces Finger Print Card) wfll be completed
on all NPS enlistee ENTNAC requests.
3. Two copies of FD Form 258 will be
completed on all MAC requests for PS. A NAC
to not required when a break In service of less
than 12 months exists.
4. Spedal processing for eofetment* of
immigrant aliens will be under section XVII,
chapter 5.
5. For an MOS requiring background
Investigation (Bl). DD Form 398 (Personnel
Security Questionnaire) (5 each), DD Form "
2260, DD form 1879 (Request for Personnel
Security Investigation) (1 set), and DO Form
396-2 will be completed. MEPCOM wilt
provide fingerprint service.
6. Automated ENTNAC Instructions—See
section XXL

Table 2-2
TramabWty and minimum ASVAB
requirements

Minimum number of quattfylng ASVAB
Aptitude Area Scores: HSDG, 1; GED. ̂
NHSG. 2; and HSSR. 1. (See note ,4)_____

Nonprtor ssrvtes RA

Test SCOTS category: I. '• . -'
Tsst SCOTS: 93-100. . . . .
Educational requirement* (se* note 1fc
HSDG. GED, (NHSG) (see note 2), and high

school senkx who to a candidate for . ..... .
graduation (HSSR) (see, note 3).

Test SCOT* category: II. " • ' : <
Tsst SCOTS: 65-02.
Educational requirements; HSOG.GED.
NHSG (see note 2), and HSSR (see rote3),
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Tsst score category: III-A.
Tsst score: 50-64.
Educational requirement* HSDG. GED,
NHSG (see note 2). and HSSR (see note 3).

Tsst score category; lll-B.
Tsst SCOTS: 31-49.
Educatkma) requirement* HSDG, GED.
NHSG (see note 2). and HSSR (see note 3).

Tsst score category: IV.
Tsst score: 16-30.
Educatkmal requirements: HSDG and
HSSR (see note 3)._____________

Teel score category: V.
Tsst SCOTS: 00-15.
Educational requirement*: None_____

Nonprior ssrvtes—USAR_____

'Tsst SCOT* category: I.
Tsst score: 93-100.
Education requirement*: HSDG, CIHS.
GED. NHSG (see note 2), and HSSR.

Test score category: II.
Test score: 65-92.
Education requirements: HSDG, CIHS.
GED, NHSG (see note 2). and HSSR.

Test score category: III-A.
Test score: 50-64.
Education requirement* HSDG. CIHS,
GED. NHSG (see note 2). and HSSR.

Tsst score category: lll-B.
Test score: 31-49.
Education requirement*: HSDG. CIHS.
GED, NHSG (see note 2). and HSSR.

Test score category: IV.
Test score: 16-30.
Education requirement* HSDG and HSSR.

Tsst score category: V.
Test score: 00-15.
Education requirement* None
Notes:
1. Al applicants must meet raqurementt of option or
options for whfch enktted.
2. In ad-ffion, mate applicants must score 62 or
higher on Mintvy Applicant Profile (MAP) and guaiffy
on the Armed Forces QuaSficatton Test (AFQT) and
Aptitude Area Scores.
3. H HSSR does not graduate and fate to meet the
definition of HSDG in the glossary, appfcant must
meet criteria of an NHSG, or HSG.
4. ASVAB Aptitude Qualifications Scores. (General
technical aptitude area (QT) ccora wH not be used
to qualify nonprior-ewvice (NPS). NPS: 65 or above.

Sectk>n II
Enlistment Periods and Pay Grades

2-3. Authorized enlistment period*
a. (NPS) applicants enlisting in the RA

and USAR incur an 8-year MSO (10 USC
651 and sec 511, title 10, United States
Code (10 USC 511).

6. Enlistment in the RA is authorized for
a period of at least 2 but not more than 6
yean. A specific MOS may require a mini-
mum term of service. The member will
serve the remaining portion of an 8-year
MSO in the IRR or, on election and qualifi-
cation, in a TPU of the Selected Reserve.

c Enlistment in the USAR will be for a
period of 8 yean. The applicant may select
12

the period of time to be assigned to a TPU
of the Selected Reserve as authorized by ta-
ble 5-3A and table 5-3B.

d. Those applicants scoring 0-39 on the
ECLT will be enlisted for 4 yean regardless
of MOS for which enlisting.

2-4. Pay grade and data of rank
a. Persons enlisting in the RA or USAR

without PS will be enlisted in pay grade El.
Exceptions are as shown in table 2-3 or
when the enlistment option authorizes a
higher entry pay grade. (An example is the
Army Civilian Acquired Skills Program
(ACASP) in chap 7.)

6. Date of rank (DOR) for persons with-
out PS will be as follows:

(1) RA—date of enlistment on active
duty.

(2) USAR—date of enlistment._____

TaWs2-3
Enlistment pay grade* for personnel
without PS

Rule A
AppMcant Has no PS and does not qualty
for any of the criteria in rules B through G
below.
Enltata: At any time.
Pay grade: E1.

Rule B
Applicant: Has taken part in Junior Reserve
Officer's Training Corps (JROTC) or National
Defense Cadet Corp* (NDCC) programs
and—
1. Ha* successfully completed the first 2, 3, or
4 year* of e prescribed Army, Navy, Marine
Corps, or Air Force secondary education
division program, but has not been
recommended In writing by the senior service
instructor (SSI) concerned.
EnBst*: At any time.
Pay grade: E2. (See notes 1, 4, 5, and 7.)
2. Has completed the first 3 or 4 years of a
prescribed Army, Navy, Marine Corp*, or Air
Force program and has been recommended
*n writing by the SSI concerned.
Ertftsta: At any time.
Pay grade: E3. (See notes 1.4, 5, and 7.)
3. Has completed the first 3, 4. or 5 years of a
prescribed Army, Navy, Marine Corps, or Air
Force program, presents evidence of
validation by test or proficiency in an MOS
authorized for the grade for which applying,
and has been recommended in writing by the
SSI concerned.
Enltats: At any time.
Pay grade: E4. (See notes 1,2, 3,4, 5, and
7.)_______________________

RutoC
Applicant Has—
1. Taken part in a prescribed Army, Navy.
Marine Corps, or Mr Force Senior ROTC
(SROTC) program by successfully completing
the first year and ha* been recommended in
writing by the SSI concerned.
Entot*: At any time.
Pay grade: E2. (See note* 1.4, 5. and 7.)
2. Completed the first 2 or more year* of a
prescribed SROTC program and ha* been
recommended in writing by the SSI
concerned.
Enleta: At any time,
Pay grade: E3. (See note* 1. 4.<S, and 7.)
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u , ^ "_ î. •".*«Applicant Has sucosssfuay completed 1 year
ormore at the US Mttary Academy, US Naval
Academy, US Air Force Academy. US Coast
Guard Academy, or US Mitary Academy
Preparatory School
Enlists: At any time.
Pay grade: A* determined by Commander,
US Army Enlistment Eligibility Activity
(USAEEA) (for RA) and the CG. USAREC (for
USAR). (See notes 1, 6, and 7.) The foflowJng
documents wK be submitted to USAEEA or
USAREC, as proper
1. Written recommendation from academy
company tactical officer.
2. Transcript of academy record*.
3. Document giving reason for release from
the academy. ______

RuleE
Applicant Has successfully completed—
1. Twenty to twenty-nine classroom semester
hours (30 to 44.5 quarter hours) (750-1124
clock hours) of college program.
Entot*: At any time.
Pay grads: E2. (See notes 1,4, 6, and 7 .)
2. Thirty to fifty-nine classroom semester
hours (45 to 89.5 quarter hours) (1125-2249
dock hours) of college program
Entot*: At any time.
Pay grade: E3. (See notes 1, 4, 6. and 7 .)
3. College program of 2 years' duration (60
semester hours or 90 quarter hours) (2250
dock hours) with or without a degree.
EnHsta: At any time.
Pay grade: E3, with advancement to E4 after
completion of the service shown below and
recommendation by the unit commander. (See
notes 1, 4, 6, 7. and B.)

a. Twelve months of continuous active
military service (for RA).

b. Twelve months of military service and
completion of IADT (for USAR).
4. Three or more years (90 semester hours of
135 quarter hours) (3375 dock hours) of a
college program of 4 years.
EnUsts: At any time.
Pay grads: E3, with advancement to E4 after
completion of the service shown below and
recommendation by the unit commander. (See
notes 1,4, 6, 7, 8, and 9.)

a Six months of continuous active military
service (for RA).

b. Six months of mffitary service and
completion of IADT (for USAR).
5. A degree-producing college program of 4
years' duration (120 semester hour* or 180
quarter hours) (4500 dock hour*). (Bachelor's
degree is required.)
EnUsts: At any time.
Pay grade: E3, with advancement to E4 after

. completion of the service shown below and
recommendation by the unit commander. (See
notes 1.4, 6. 7, 8, and 9.)

a. Four months of continuous active
military service (for RA).

b. Four months from entry date into IADT
(for USAR).

RuleF
Applicant l.ForRA—
a. Refer* three qualified NPS applicant* or
two HSDG or HSSR who enfert m the DEP,
RA, ARNG, or USAR on or before the date
applicant enlist* in the RA.
b. Refer* one qualified NPS HSDG 1-111A
who enlist* In the DEP/RA before the
appicant snttst* in RA. (Must be a high school
olpJoma graduate.)

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



EnHats: At any time.
Pay grade: E2. (See notes 1, 4, and 7.)
2,ForUS4fl—See AR 140-168. .
NOTE pencHng upd*t0 of AR 140-158 rule F. 1 b.
above also applies to USAR. Applicant must make
referral prior to entry on IADT.

Rule Q
AppBcant Is qualified for enistment in the
ACASP.
Enlists: At any time.
Pay grade: See chapter 7.

RuteH
Appicant Has completed all phase II
requirements of the Air Force Civil Air Patrol
(CAP) Program and te awarded the General
BlUy Mttchell Award.
Enlists: At any time.
Pay grade: E2. (See notes 1,4, 5. and 7.)

Rule!
Applicant: Has served less than 180 days on
active duty as a member of the Armed Forces
of the United States.
EnHsts: At any time.
Pay grade: IAW table 3-3 or 3-4.

RuleJ
Applicant Has taken part in the Naval Sea
Cadet Corps (NSCC) program and has been
awarded NSC page-19A (Record of Cadet
Advancement) verifying rank to which
advanced in NSCC.
EnHsts: At any time
Pay grade: E-2 (see notes 1, 4, 5, and 7}
The page 19A Record of Cadet Advancement
may show advancement to grade E-2 or E-3,
however enlistment into the Army will only be
authorized in grade E-2.

Notes:
1. Entry Into the Service in thrs pay grade does not
exempt applicant from basic training.
2. Applicant must present evidence ot validation by
test of MOS proficiency. Validation requires a
passing score on the written part of the skis
qualifications teat (SOT) for the skill level
corresponding to grade E4. Validation must be
accomplished before active duty (AD) dale.
Evaluation tests wfl be given for this purpose by the
installation The folowtng will not grve evaluation
tests: US Army Military Enlistment Processing
Command (MEPCOM}: USAREC; reception stations:
or Army training centers. The ROTC instnjctor will
identify the student and notify the local recruiter or
USAREC. USAREC wHI arranee tor testing, including
the written request
3. For RA ortty—appfcant wfll be advised that failure
to achieve an SOT score of 60 or higher disqualifies
him of her from advanced promotion to pay grade
E4.
4. Persons may lack necessary documents at time ot
processing for enftstment II so. they may present
such documents to their personnel officer at any
time before completing 12 months of service.
Documents will support entitlement for enttstment
pay grade that existed before entry on active duty.
(For USAR—Prior to entry on initial active duty tor
training.)
5. Applicant must present one of the forms shown
below to support entitlement for a higher enlistment
pay grade. The proper form is completed by the
applicant's JROTC or SROTC senior Instructor,
presented for taking pert In the following:

a. Army ROTC. DA Form 134 (Military Training
Certificate—Reserve Officers' Training Corps).

b. Air Force -ROTC. Local provided certificate of
completion or school transcript verifying number of
years completed

c. Navy ROTC. Certificate of completion or school
transcript verifying number of years completed.

d NDCC. DA Form 254 (Military Training
Certificate—National Defense Cadet Corps).

e. USMC. Completion certificate.
f. Air Force CAP. Any of the foflowkv

(1) General Blty MicheU Award Certificate.
(2) Letter from CAP4JS Air Force (USAF). Ak

•FoforBas* <AFB»; Maxwefl AL! ' • '- '
(3) Letter from the'CAP untt commander showing

successful completion of phase II of the CAP training
program.

g. Naval Sea Cadet Corp* (NSCC): NSC (Form)
page-19A
6. Academic credits of applicants will be accepted at
discussed below.

a. Rule E provides the potential tor accelerated
advancement to qualified applcants baaed upon
"cofleg* lever education. The educational institution
which the applicant attended must meet the "college
lever criteria as defined by the National Center for
Education Statistics. Only institutions listed In the
"Education Directory. Colleges and Universities"
published by the Superintendent of Document. US
Government Printing Office, are acceptable.
Academic credits from Institutions not contained In
the above Directory are not acceptable.

b. BattaBon Education Coordinator may consult
wtth the publisher of the "Education Directory.
Colleges and Universities" to verify the standing of
any school not listed. A DA Form 751 or OF 271
{Conversation Record) will be prepared and
forwarded wtth the appfcation to MEPS to ensure
that the appBcant is enlisted in the proper grade.

c. Documents wtil Include a diploma or other
cotege-iaeued evidence showing resident academic
programs completed and award of degree. Official
Winscrtpts, showing academic credrt hours wii be
provided. If necessary, to determine ellgbflrry for
accelerated promotion under Rule E, table 2-3.

d Applicants with completed high school
requirements, college credits, or degrees from
foreign coBeges or universities must have their
documents evaluated and accredited by one ot the
following:

(1) International Education Research Foundation,
PO Box 24679 or 24070. Los Angeles. CA 90024.

(2) World Education Services Inc.. Old Chelsea
Station, PO Box 745. New York. NY 10011.

(3) International Consultants Inc. (tCl) of Delaware,
107 Barksdate Professional Center. Newark. DE
19711.

(4) State Board of Education. State Urwerstty or
recognized unwerstty or cottage as defined in a
above.

(5) Educational Credential Evafuaton) Inc. (ECE),
PO Box 17499. Milwaukee. Wf 53217.
A service cost must be paid by the applicant After
accreditation of transcripts, applicant may be
enlisted under rule E of thts table, or as a high
school graduate under table 2-1. rule D. A copy of
the validation letter must be attached to the DD
Form 4-Saries. This requirement also applies to
appScants tor the ACASP. with foreign education; as
an exception for RA onry, applicants enlisting for
mecScal and scientific skits also require US Army
Miltary Personnel Center (MILPERCEN) approval in
addition to this accreditation.
7. Authority for an enlistment pay grade other than
El will be explained in DD Form 1966/4, Application
for Enlistment into the Armed Forces ot the United
States remarks. An example is "Reference. AH
601-210, table 2-3, rule C-2."
6. After 12 months of AD (rule E-3), 6 months ot AD
(rule E-4), or 4 months of AD (rute E-5), as
appropriate. A soldier not being recommended for
advancement by his or her unit commander. wrH be
counseled on reasons for denial. The document
denying promotion will be filed in the soldier's
MJUUry Personnel Records Jacket (MPRJ) under AR
640-10. • ' .

Chapter 3
Basic Qualification* for Enlistment
In the RA and USAR, PS
Applicants

Section!
Baste Eligibility Criteria

3-1. General
This chapter prescribes basic eligibility cri-
teria for PS applicants for enlistment in. the
RA and USAR- Note: Verification if not speci-
fied b the same as that of Don-prior service.

3-2. Basic eligibility criteria for all PS
applicants

o. Persons applying for enlistment in the
RA and USAR must meet eligibility criteria
outlined in table 3-1. (See exemptions in
para 3-3.) PS applicants also must meet re-
quirements of options for which they are en-
listing. (See table 3-2.)

b. Prior Service definition for Regular
Army and USAR is—

(1) (For persons enlisting in the RA)
Have 180 days or more of active duty as a
member of the armed forces.

(2) (For persons enlisting into the
USAR) Have served 180 days or more on
active.duty as a member of the armed
forces. Applicants who are MOS qualified
regardless of time on active duty are consid-
ered as prior service.

c. Rules applicable also to "Glossary
NPS" are indicated, otherwise they do not
apply-____._____ -
Table 3-1
Bade eUglbllty criteria for enltetment of PS
personnel

Rule A: Age. (Waiver requests not
considered, except as noted below.)
AppHes to: RA and USAR.
Criteria and eligibility: Applicant to etgrbte
for enlistment if the following apply:

a. Not less than 16 years of age, not
reached the 55th birthday, and can qualify for
retired pay by age 60.

b. Not less than 17 years of age, not
reached 18th birthday, and DO Form 1966.
section VII is completed. Parental consent is
the same as required for non-prior service.
Applies to: RA. ,
Criteria and ellglbffty:
1. Applicant is eligfete for enlistment H he or
she ts 35 years of age or older, but less than
55 years of age, and meets the following
standards:

a. Is not more than 35 (35th birthday)
years of age, plus prior honorable active
service completed in any of the US Armed
Forces.
2, Applicant is exempt from age criteria
outlined above, and therefore is ellgtole for -
enlistment, tf he or she qualifies for retirement
by age 60, Is not 55 years of age or older wtth
20 or more years of active service, and Is a
former—

a. AD commissioned officer or warrant >
officer honorably relieved from AD who apply
within 6 months of separation date from AD.

b. Enlisted member last separated from
the;RA wtth an honorable or general •>-• .
discharge who enlists wttrttn Smooths from1

separation date. ;* "**?<•:?*;*
2 JANUARY 1987 UPDATE • AR 601-210
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c. Former member of service who was
- awarded the Medal of Honor, Distinguished

Service Cross, or Silver Star Medal
AppUM to: USAR.
Criteria and eMpiWBty: Applicant who to 55
years of age or older, but less than 60 years
of age, and can qualify for retired pay by age
60. is not efcgfcte for enlistment To be eigfcte
for non-regular retired pay, an individual must
meet eligibility outlined In AR 135-180. Waiver
requests will be considered, however, if
applicant is a former enlisted member of the
Armed Forces last separated with an
honorable discharge. (However, enlistment
term of service may not exceed the last day
of the month in which the applicant attains
age of 60.)
(Note: Botn RA and USAR rules applicable to
"Glossary NPS")

Rule B: Citizenship. (Waiver requests not
considered.)
AppUes to: RA and USAR.
Criteria and eligibility: Applicant is eligible
for enlistment if one of the following apply:

a Citizen of the United States.
b. Alien who has been lawfully admitted to

the United States for permanent residence.
c. National of the United States. (See

table 2-1 for verification of citizenship.)

Rule C: TrainabiWy.
Applies to: RA
Criteria and eflgtoflrry: Applicant is eligible
for enlistment if he or she meets mental
requirements outlined in table 3-2 and specific
mental requirements of MOS or option for
which enlisting.
Apples to: RA and USAR.
Criteria and eUtfWHty:
1. Applicant is eSgtote for enfistment if he or
she attains a score of 90 or above in two or
more aptitude areas of ASVAB.
2. Applicant wfll qualify for exemption from
enlistment requirements if one of the following
pertains:

a. Has been awarded the Medal of Honor,
Distinguished Service Cross. Navy Cross, or
Stiver Star Medal.

b. Is a partially disabled, combat-wounded
Army Veteran wtth less than 20 years of—.
. (1) Active military service (for RA).

(2) Federal service (for USAR).
3. Test scores recorded on the forms listed
below wSJ be used Instead of administering
ASVAB if enlistment is accomplished within 5
years from date of last discharge from any US
Armed Force.

a. DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
Active Duty).

b. DA Form 2-1 (Personnel Qualification
Record—Part II).
4. MOS aptitude area test score does not
apply if enSsting for former MOS and
separated for 5 years or less. (For RA also
see table 3-2.) (Includes "GLOSSARY NPS".)
Applies to: RA
Criteria: Applicant's PS must meet
requirements of table 2-1, rule E, if
discharged under the Trainee Discharge
Program (TOP) for overweight only.

Rule D: Education. (Waivers not considered.)
AppUes to: RA and USAR.
Criteria and eUgtoUHy. Applicant is eligbte
for enlistment if he or she meets educational
requirements of specific MOS or option for
which enlisting.
AppUes to: RA
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Criteria and ettgWIIty:
1. Appfcant is eligible for enlistment if he or
she meets educational requirements of table
3-2.
2. K applicant completes high school
requirements in a foreign country, he or she
also must meet one of the following
requirements to be considered an HSDG:

a. Pass the GED test
b. Obtain evaluation as outfined in table

5-2.
c. Have transcripts evaluated by the State

Board of Education or other agency
designated by the State. (Exempted are
citizens of Puerto Rico, Guam, American
Samoa, the Virgin Islands, and the Northern
Mariana (stands.)

Rule E: Physical. See figure 5-5. (Applicants
must meet weight standards of AR 600-9.
(Includes "Glossary NPS").
Applies to: RA
Criteria and eJIgJbllHy:
1. Applicant is eligfcle for enlistment if he or
she—

a. Meets either of the following criteria:
(1) Completed BT, AIT, or OSUT and

meets medical retention standards (less
weight) of AR 40-501, chapter 3, if enlisting
within 6 months of release from AD or
currently a member of a USAR or ARNG unit.
AM applicants must meet the procurement
standard of para 2-39m (f enlisting after a
break in RA or USAR enlisted service in
excess of 72 hours.

(2) If PS of other Service or enlisting after
6 months of release from AD and meets
procurement standards (less weight) of AR
40-501, chapter 2.

(3) Applicants determined to be pregnant
will not be enlisted regardless of app&cabte
standards of retention tf they fall in the
following category: Applicant is without a
spouse or is married to a member of the
armed forces (excluding the IRR).

b. Meets other requirements for specific
option for which enlisting.

c. Qualifies as indicated in chapter 5. '
section XIV, if—

(1) Removed from the TDRL
(2) A partially disabled combat veteran

wounded In Army service.
2. Medical information recorded on DA Form
1811 may be used if enlisting in the RA within
6 months of release from AD; however, weight
standards of AR 600-6 take precedence.
3. Waivers will not be considered for
applicants not meeting the weight standards
of AR 600-9 or the medical procurement
standard of AR 40-501 (para 2-39m).
Applies to: USAR.
Criteria and eligibility:
1. Applicant is eligible for enlistment if he or
she—

a. Meets one of the criteria listed below.
(1) Retention medical fitness standards in

AR 40-501. chapter 3, provided enlistment is
accomplished within 6 months of separation
from the Active Army.

(2) Procurement medical fitness standards
In AR 40-501. chapter 2, (toss weight) if
enlistment is accomplished after 6 months
from date last separated from the Active Army
or if last separated from other Service or
component

(3) Retention medteal fitness standards In
AR 40-601, chapter 3, h* an active member ol
an RC of the US Armed Forces, and any
added requirement prescribed tor apecrflc
2 JANUARY 1087 UPDATE • AR 601-210

option for which enlisting. (HTLV-lll screen
abolles.) Vl '

b CwaHfted as indicated In chapter 5,
section XIV If- " • " • • "

(1) Removed from the TDRL
(2) A partiatty disabled, combat-wounded

veteran. - • " .
£ H enlistment is accompfished within 6
months of last separation from the Active
Army, medical fitness data recorded on DA
Form 1811 may be used instead of
administration of medical examination. (See
table 4-4. line A or B.)
3. See table 4-4, line A or B for waiver of
medcal requirements; however, waivers are
not authorized for weight standards o* AR
600-8 or the medcal procurement standard of
AR 40-501 (para 2-39m) (confirmed positive
results for the presence of HTLV-lll virus or
antibody).
(Note: All prior service, must meet standards of AR
600-8.) Applies to RAflJSAR. (Includes
"GLOSSARY NPS".) ________•

Rule F: Dependents.
Applies to: RA and USAR.
Criteria and eUgtttatty:
1. Criteria outlined below pertains to
applicants with spouse.

a. Applicants with spouse and—
(1) Two or less additional dependents are

eligfcle for enlistment
(2) Three or more additional dependents

are not eligible for enlistment (see below);
however, waiver requests will be considered.
In addition, applicants In this category are
eligible tf they enlist at—

(a) Pay grade E4 or above (for the USAR).
(b) Pay grade E5 or above (for the RA).
b. Applicants whose spouses are

members of an AC or RC (excluding the IRR)
of any Service and dependents—

(1) Are under 18 years of age are not
eligible for enlistment; waiver requests wDI not
be considered.

(2) Under 16 years of age have been
placed In custody of an adult (other than the
spouse) by court order or as provided by
State law are eligible for enlistment

c. Applicants who are part of a husband-
and-wife team and who have dependents
under 18 years of age—

(1) Are not eligble for enlistment waiver
requests w9l not be considered

(2) Who have been placed In custody of
another adult (other than spouse) by a court
order or as provided by State law are eligfcle
for enlistment
2. Criteria outlined below pertain to applicants
without a spouse. Applicants without a spouse
who have dependents under 18 years of age
who have—

a Been placed in custody of the other
parent or another adult by court order or as
provided by State law and the applicants
are—

(1) Not required to provide child support or
required by court order to provide child
support for two or less dependents, are
eligible for enlistment

(2) Required by court order to provide
child support for three or more dependents,
are not eligible for enlistment; waiver request
will be considered

b. Not been placed in custody of the other
parent or another adutt by court order or as
provided by State law are not eJIgbte for
enlistment; waiver requests wW not be .
considered.
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3. Service member* who have surrendered
custody of dependents under this rule are
eligible for enlistment; DA Form 3296-3 1-R
(Statement of Understanding, U.S. Army
Eiifatment.Potey.for Applicants Without
Spouse Who Surrender Custody of
Dependents) 'will be executed at time of
enistment (DA Form 3286-31 -R may be
reproduced locally on 8V4- by 1 1 -inch paper; a
copy of this form for local reproduction is
located at the back of this regulation.) These
service members will certify at time of
enlistment that their Intent Is that the custody
agreement wfll survive the term for which they
are enlisting. Service members who enlist
subject to this provision and who regain
custody of their children by court decree, as
provided by State law, or as a result of the
chHd resuming residency with the service
member instead of the legal custodian during
the term of enlistment will be processed for
Involuntary separation for fraudulent
enlistment unless they can show that the
regaining of such custody to not contrary to
the intent stated on enlistment
4. The fact that custody of the chftd(ren) is
wtth another adutt is not by itself, cause for
dental of quarters allowance on behalf of the
chikJ(ren). Appfication for quarters aftowanoe
may be made upon entrance on active duty.
Applies to: USAR.
Criteria and eUgibUty:
Applicants who are members of the US
Armed Forces and are fully qualified to
reenlist immediately in that US Armed Force
may enlist in the USAR on separation from
the Armed Force, with no restriction on
number of dependents or marital status.
Enlistment in the USAR must be
accomplished within 24 hours of separation
from the US Armed Force.

Rule G: Moral and other administrative

AppNe* to: RA and USAR.
Criteria and eHglWUty: See chapter 4.
(includes "Glossary NPS".)

Rule H: Prior grade and service.
Applies to: RA (Does not apply to (IADT)
Initial Active Duty for Training.)
Criteria and ellgtbBrty:
1. Applicants are eligfcle for enlistment if they
qualify under criteria listed below. Active duty
tours UP AR 135-16, inducing periods of
IADT or ADT served subsequent to periods of
active duty with a regular component will not
be Included in determining total active service
under this rule. (Waivers of these criteria may
be requested If applicant was last separated
from active military service in pay grade E6 or
below and service officially was characterized
as honorable. NHSGs must have completed
initial term of active Federal service.)

a. Was last separated In pay grade E1
with total active service of 6 months or less,

b. Was last separated In pay grade E2
with total active service of 1 year or less.

c. Was last separated In pay grade E3
with total active service of 3 years or less.

d Was last separated In pay grade E4
1 with total active service of 5 years or less.

e. Was last separated In pay grade E5
with total active service of 10 years or less.

f . .Was last separated in pay grade E6 wtth
total active service of 17 years or less.

g. Was last separated In pay grade E7
wtth total active service of 21 years or less.

h. Was last separated In pay grade E8
wtth total active service of 24 years or less.

i. Was last separated in pay grade E9 with
total active service of 27 years or less.
2. If applicants meet qualifications in 1 above,
they may be enlisted for a period as required
by the chosen MOS or option,
3. If applicants desire to enfcst for a period of
4. 5, or 6 years, this may be authorized H the
following apply:

a. Grade in which enlisting Is E2 or below
and desired enlistment period plus total PS
does not exceed a total of 5 years.

b. Grade in which enlisting Is E3 and
desired enlistment period plus total PS does
not exceed a total of 7 years.

c. Grade in which enlisting is E4 and
desired enfistment period plus total PS does
not exceed a total of 9 years.

d Grade in which enJteting to E5 and
desired enlistment period plus total PS does
not exceed a total of 14 years.

e. Grade in which enlisting is E6 and
desired enlistment period plus total PS does
not exceed a total of 20 years.

f. Grade in which enlisting Is E7 and
desired enlistment period plus total PS does
not exceed a total of 24 years.

g. Grade in which enlisting is E8 and
desired enfistment period plus total PS does
not exceed a total of 27 years.
Applies to: USAR.
Criteria and eUgibJBty: See table 3-4.

Rule I: Armed Forces reenlistment eligtoWty
codes, (includes "Glossary NPS")
Applies to: RA.
Criteria and eUg&IRty: See table 3-6.
Applies to: USAR.
Criteria and eligibility: If applicant's last
period of military service ended with a
dfecharge from an AC, see table 3-6, or RC,
see paragraph 3-9.

Table 3-2
TralnaoJIIty/Mlnlmurn ASVAB require-
ment*—RA only (Does not apply to
"Glossary NPS".) ___

Prior Service Active Component—complete
(PSAC).
HSDO: Three ASVAB scores of 90 or greater
High school graduate (HSG): Three ASVAB
scores of 90 or greater.
GED: Three ASVAB scores of 90 or greater.
HSSR: Three ASVAB scores of 90 or greater.

Prior Service Reserve Component (PSR).
Prior Service Active Component-
Incomplete (PSAI)
HSDG: ASVAB scores of 90 or greater.
HSG: Three ASVAB scores of 90 or greater.
GED: Three ASVAB scores of 90 or greater.
HSSR: Three ASVAB scores of 90 or greater.

Applicants who have previously raenfetod
(Army only)
Has less than 10 years' service and entry
grade is E-5 or below. (Does not apply to
Initial termer)
GT of 100, two additional ASVAB scores of 90

3-3. Eligibility of former officer* for
RA enlistment (for RA enlistment
only).

a. Army officers with statutory entitie-
ment under Section 3258, 'Title 10, United
States Code (10 USC 3258), are exempt
from requirements in table .3-1 if—
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(1) They-apply for enlUtment-within 6
months after being honorably discharged or
relieved from AD in a Reserve officer or
AUS officer status. Those who apply later
than the sixth month after separation as a
commissioned officer or warrant officer are
not eligible for enlistment.

(2) They are former enlisted members of
the RA who meet one of the following
requirements:

(a) Served on AD as Reserve officers of
the Army.

(b) Were discharged as an enlisted mem-
ber to accept temporary appointment as of-
ficers of the Army.

(3) They were relieved from AD for -a
purpose other than to await appellate re-
view of a sentence that includes dismissal or
dishonorable discharge.

b. Persons in a above will be—
(1) Enlisted in the grade last held in the

RA enlisted status before receiving USAR
commissioned officer/warrant status or E-5,
whichever is higher. Consideration for a
higher enlistment grade may be made if the
former member was on a promotion list to
the next higher grade at the time of accept-
ance of commission/warrant.

(2) Enlisted without regard to—
(a) Physical disqualifications-incurred or

having its inception in the line of duty.
(b) Existence of a vacancy in the proper

grade.
(3) MILPERCEN will determine the

MOS in which the persons in a above will
be enlisted.

c. Former Army officers (commissioned
and warrant) who are not entitled under 10
USC 3258 may apply for enlistment provid-
ed they meet (1) or (2) below.

(1) Were separated as Regular enlisted
members of the Navy, Air Force, Marine
Corps, or Coast Guard to enter AD as an
Army Reserve .commissioned officer or war-
rant officer. Applications must be submitted
within 6 months of separation from officer
status.

(2) At any time in their service, they re-
ceived the Medal of Honor, Distinguished
Service Cross, the Silver Star, or an equiva-
lent decoration awarded by one of the other
Services. Applications may be submitted at
any time.

d. Applications for enlistment under a or
c above will be sent to Commander,
USAEEA, 9700 Page Boulevard, St Louis,
MO 63132-5295.

e. Former officers who were separated
from the Navy, Air Force, Marine 'Corps,
or Coast Guard are not eligible for
enlistment
/ Minimum documentation required is

in table 4-4, line Y.

Section II
Enlistment Periods and Pay Grade* ;

3-4. Authorized enlistment periods
a Enlistment in the RA is authorized for

a period of at least 2 out not more than 6
yean. A specific MOS may require.» mini-
mum term of service, ' :* .. •£;.'
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b, PS applicants for the USAR must en-
list for a period of whole years that will be
equal or exceed their remaining MSO

; • when—
(1) They have been granted a conditional

n release from another RC or the ARNG, to
' enlist in the USAR.

(2) They have a remaining statutory
MSO.

c. The enlistment period in the USAR
i will be for 1 or more years, not to exceed 8.

The entire period will be for assignment to a
TPU.

d. PS applicants who previously were
discharged before completing their MSO
must enlist in the USAR for a period of
whole years that will equal or exceed the

I unfulfilled portion of the previously in*
curred MSO.

e PS applicants, 18 through 54 years of
age, with no remaining MSO, who can qual-
ify for retired pay by age 60 (see AR
135-180 for nonregular retired pay qualifi-
cation), may enlist in the USAR for assign-
ment to a TPU for 1, 2, 3, 4, 5, 6, 7, or 8
years; or they may enlist in the USAR for
assignment to USAR Control Group (Rein-
forcement) for a period of 3, 4, 5, 6, 7, or 8
years. (Exceptions are provided for in op-
tion 9-54. However, the enlistment period
may not exceed the last day of the month in
which the member attains age 60.)
/ PS applicants, 55 through 59 years of

age, who can qualify for retired pay by age
60 (see AR 135-180), and have been grant-
ed a waiver permitting enlistment over 55
years of age (table 4-4, line Q), may enlist
in the USAR for assignment to a TPU or
USAR Control Group (Reinforcement). En-
listment may be for a period of time .(but
not less than 1 year) that will not exceed be-
yond the last day of the month in which the
member attains age 60.

g. PS applicants with no remaining MSO
may select their term of service as follows:

0) Enlistment for assignment to TPU of
the Selected Reserve may be for 1, 2, 3, 4, 5,
6, 7, or 8 years. The entire period of the en-
listment will be with a TPU of the Selected
Reserve (except as otherwise authorized by
AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or 8 years, except as
otherwise provided for in option 9-54. The
period of enlistment will be served in the
IRR. (The exception is one in which the
member is voluntarily transferred to a TPU
of the Selected Reserve during the period of
enlistment.)

h, PS applicants with a remaining unful-
filled portion of a previously incurred MSO
may select their term of service as follows:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years if the term of service is
equal to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSO. The enlistment must be in whole
years. The person will remain a member of
16

the TPU for the entire period of enlistment
(except as otherwise authorized by AR
140-10). '

(2) Enlistment in the IRR for assignment
of USAR Control Group (Reinforcement)
may be for 3, 4, 5, 6, 7, or 8 years. Term of
service must be equal to, or greater than,
the remaining unfulfilled portion of a previ-
ously incurred MSO, and the applicant
must have completed BT and have been
awarded an MOS. The period of the enlist-
ment will be served in the IRR unless the
member is voluntarily transferred to a TPU
of the Selected Reserve.

3-5. Authorized enlistment pay
grades

a. The pay grade and date of rank on en-
listment into the RA or USAR will be de-
termined under AR 600-20, and table 3-3
for RA and table 3-4 for USAR.

(1) For Regular Army (RA)
(a) Table 3-3 may be used only if the

provisions below are met:
1. No waiver requiring approval by the

Commander, USA Enlistment Eligibility
Activity, is needed to permit enlistment.
(See Tables 3-6 — 4-4 and 4-5.)

2. Applicant must have no more than the
indicated years of service, those that exceed
service and grade require a waiver.

3. Reenlistment eligibility code (Army) is
RE-1, RE-1A, RE-IB, RE-1C, RE-2,
RE-2B, or RE-4A. This also includes
RE-3B when approval authority for lost
time is below the CG MILPERCEN ap-
proval level.

4. Applicants with RE-3A are not
authorized to use Table 3-3, all former
Army soldiers with RE-3A will have grade
determination made by CDR USAEEA.

5. Use Table 3-3 for other service per-
sonnel only when applicant received an hon-
orable separation or discharge from last
period of active service and RE Code is
listed as qualified for enlistment

(b) Grade determination submitted to
CDR USAEEA will also be evaluated for
enlistment eligibility.

(c) As required, grade determinations
submitted to USAEEA will also have deter-
mination of vacancy in former PMOS made.

(d) Request for grade determination will
not be made for persons currently serving
on active duty in any Armed Force of the
US.

(e) All requests for grade determination
will be submitted to Commander, US Army
Enlisted Eligibility Activity, St Louis, Mis-
souri 63132, for all prior service persons in
categories not qualified for consideration
undor Table 3-3.

(/) All prior service (Army) to include
"Glossary NPS" must enlist for their for-
mer MOS if available regardless of autho-
rized pay grade.

(gj Applicants who have been separated
from the Army for more than five years will
require retraining. Exception is for ACSAP
qualified applicants who will underiro BT/
BCTonly.
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(h) Years of (active) service must be veri-
fied from DD-214/DD-215. v •

(i) All applicants who enlist in grade E-5
or above must have approval for assignment
from the CG ^ILPKRCEN Kctcntton
Management Branch, AUTOVON
221-0675 or Commercial 202-325-0675.

09 Date of Rank will be adjusted at the
time of RA enlistment in accordance with
AR 600-20, Guidance Counselors will ad-
vise applicants that this entry will be re-
viewed at first duty station or RECSTA for
correct entry.

(k) Grade determination received from
Commander, Enlistment Eligibility Activity
take precedent over this table.

(I) All applicants will have the authority
for pay grade clearly annotated in the re-
marks section of the DD Form 1966 as
shown below:

1. If grade was determined by Com-
mander, USAEEA, enter "Enlistment
Grade Author ized by Commander,
USAEEA dated YYMMDD, Grade E-".

Z If grade was determined by table 3-3,
enter "Enlistment Grade Authorized by Ta-
ble 3-3, AR 601-210, dated (Day-Mo-Year)
Rule _ , Grade E-".

fm) Grade for prior service including
"Glossary NPS" will be determined at time
of entry into DEP. Grade authorized at
time of DEP wi]l be the enlistment grade
authorized at time of RA enlistment. ____

Tab lo 3-3
Enlistment pay grade for applicants with
prior mlfitary service who are enlisting into
the Regular Army.
(This table applies to "glossary NPS" and prior
service.)
(All determinations are based upon the applicants
entry into the DEP.)
Use this table only H applicant meets provisions of
para 3-5.

Rule: A
Applicant Has taken part in an IADT
program and has been awarded an MOS.
Enl»t«: After 6 but within 24 months from the
date released from active duty (IADT).
Pay grade: That held at time of release from
IADT but not less than E-2, (EnBstment within
6 months requires approval from HQ
USAREC; exceptions will only be granted In
cases of extreme hardship. Enfetment pay
grade wM be the grade held at time of release
from IADT including grade E-1.)
Enlists: After 24 months from release from
IADT.
Pay grade: One grade lower than that held at
time of release from IADT but not less than
grade E-2.
(See para 3-5.)

Applicant Was last separated from the
Regular Army In pay grade E-1 with not more
than six (6) months' total active service,
Enlists: At any time after separation,
Pay grade: E-1.
(See para 3-5;) _____ ____

RuteC
Applicant Was last separated from the
Regular Army in pay grade E-2 wtth not more
than one (1) year total active duty.
EnHsts: At any time after separation,
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Pay grade: E-2
(See para 3-5.)

RuteD .
Applicant Was last separated from the
Regular Army in pay grade E-3, with not more

=^ than three (3) years' total active duty.
f Enlists: Within 24 months following
7 separation
i Pay grade: E-3. ,

EnOsts: After 24 months following separation.
Pay grade: E-2
(See para 3-5.)

Rule:E
Applicant Was last separated from the
Regular Army In pay grade E-4 wtth not more
than five (5) years' total active service.
Enlists: Within 24 months following
separation.
Pay grade: E-4
Enlists: After 24 months but within 30 months
following separation.
Pay grade: E-3.
Enlists: After 30 months following separation.
Pay grade: E-2
(See para 3-5.)

RutoF
Applicant Was last separated from the
Regular Army in pay grade E-5 with not more
than ten (10) years' total active service.
Enlists: Within 24 months following
separation.
Pay grade: E-5, provided a valid vacancy
exists for PMOS in grade E-5. (Contact CG,
MILPERCEN, Retention Management Branch,
for assignment and vacancy approval, phone
202-325-0675.
Pay grade: E-4, if no vacancy exists in
former PMOS.
Enlists: After 24 months but within 30 months
following separation.
Pay grade: E-4
Enlists: After 30 but within 36 months
following separation.
Pay grade: E-3.
Enlists: After 36 months following separation.
Pay grade: E-2
(See para 3-5.)

RuteG
Applicant Was last separated from the
Regular Army in pay grade E-6 wtth not more
than 17 years total active service.
Enlists: Within 24 months following
separation from the Regular Army.
Pay grade: E-6, provided a vacancy exists in
former MOS at grade E-6.
Pay grade: E-5, provided a vacancy does not
exist as an E-6 but does exist for grade E-5.
Pay grade: E-4, if no vacancy exists for
grade E-5 or E-6.
(Contact CG. MILPERCEN, Retention
Management Branch, to obtain vacancy and
assignment approval (phone 202-325-0675).)
EnBste: After 24 but within 30 months
following separation.
Pay grade: E-5, provided a vacancy exists at
this grade.
Pay grade: E-4, If no vacancy exists for
former PMOS.
Enlists: After 30 days but within 36 months
following separation.
Pay .grade: E-4
EnRsts: After 36 months following separation.
Pay grade: E-3
(See para 3-5.)

RuteH ,
Applicant Was last separated In pay grade
E-7, E-8, or E-9, regardless of years on
active duty.
Enftsts: At any time.
Pay grads: .As determined by Cdr, USAEEA,
advise applicants that pay grade wffl be at
least one grade lower than the pay grade in
which last separated.
(See para 3-5.) (Note: Exception for E-7 In
Rule I.) ____________________

Rule: I
Applicant Was last separated from the
Regular Army—
1. With an SQI of "S" In pay grade E-4
through E-7, and to qualified for enlistment
without a waiver (EEA level).
Enlists: Within 36 months following
separation and enlists for a special operations
unit
Pay grade: Grade held at time of separation.
2. In pay grade E-4 through E-6 and is
qualified for entetment in MOS code 05C,
1 1X, 12B, 31V or 91A. Without a waiver (EEA
level).
Enlists: Within 36 months following
separation and enlists for a special operations
unit.
Pay grade: One pay grade lower than the
pay grade in which separated wtth
advancement to former pay grade upon
successful completion of MOS and Special
Forces Qualification Course (SFQC) and
assignment or detail to a Special Operations
Unit, fitting an authorized position.
3. Applicants who meet 1 or 2 above, but
require a waiver from Cdr USAEEA for
enlistment, will have their grade determined by
Cdr USAEEA. Upon submitting a waiver,
indicate that this soldier will be enlisting under
Rule "I" H waiver is approved. The Cdr
USAEEA will specify enlistment grade
authorized for entry and subsequent
advancement grade for applicants wtth an
RE-3 A who will be required to enter with not
less than a two (2) grade reduction and
subsequent advancement to not more than
one (1) grade lower than grade separated in.
(See para 3-5.)

Applicant Was last separated from the ,
active Navy, Air Force, Marine Corps or Coast
Guard in pay grades E-7 through E-9,
regardless of years of service.
Enlists: At any time,
Pay grade: As determined by Cdr USAEEA,
(but In no case higher than grade E-5). ___

Rute:K
Appicant Was last separated from the
active Navy. Ak Force, Marine Corps, or Coast
Guard in pay grade E-6 with not more than 17
years' total active service.
EnHsts: Within 24 months following
separation.
Pay grade: E-5, provided PMOS converts to
an Army MOS for which a vafid vacancy tor
grade E-5 exists. (Contact CG. MILPERCEN,
Retention Management Branch, for
conversion, vacancy and assignment)
Pay grade: E-4, if no vacancy exists or MOS
is not converted to ah Army MOS.
Enftsta: After 24 months but wtttWi 30 months
following separation.
Pay grade: B-4
Enttsta: After 30, but within 36 months
following separation.
Pay grade: Er3
2 JANUARY 1987 UPDATE • AR 801-210

Enlists: After 38 months following separation.
Pay grade: E-2
(See para 3-5.)

Rule: L
Applicant Last separated from the active
Navy, Air Force, Marine Corps, or Coast
Guard in pay grade E-5 with no more than 10
years' total active service. >
Enlists: Within 24 months foBowing
separation.
Pay grade: E-5, provided MOS converts to
an Army MOS and a valid vacancy exists
(assignment conversion and vacancy must be
obtained from CG, MILPERCEN. Retention
Management Branch, phone 202-325-0675).
Pay grade: E-4, if no vacancy or If MOS is
not converted.
Enlists: After 24 but within 30 months
following separation.
Pay grade: E-4
Enists: After 30 but within 36 months
following separation. ° "
Pay grade: E-3
Enlists: After 36 months following separation.
Pay grade: E-2

RuteM
Appflcant Last separated from the active
Navy, Air Force, Marine Corps, or Coast
Guard in grade E-4 with not more than five (5)
years, E-3 wtth not more than three (3) years,
E-2 with not more than one (1) year or E-1
with not more than six months total active
service.
Enusts: Within 24 months following
separation.
Pay grade: Same grade as separated..
Enlists: After 24 months but within 30 months
following separation.
Pay grade: One grade lower than the grade .
separated in, but not less than E-2 unless
applicant was separated as an E-1 .
Enlists: After 30 months but within 36 months
following separation.
Pay grade: Two grades lower, but not less-
than E-2 untess applicant was separated as
E-1.
Enlists: After 36 months following separation.
Pay grade: E-2, unless separated as an E-1.
(Appftcants who were separated as an E-1 with not
more than 6 months' •ctrve service wH be enUated
as an E-1.)

RulKN
Applicant Any prior service or glossary
nonprior service with coOege credits may be
enlisted with grade determined under rule E,
table 2-3, K ft is more advantageous to the
soldier. • •
Enists: At any time after separation. ,
Pay grade: As shown in table 2-3, Rule E. _ . '

Rule: O
AppBcant , ...
1. Was last separated 8£ a member of the
ARNG or USAR on active duty (not a training '
tour), under AR 135-210 or 135-18, and has '
remained in the Reserve Component and in
the same pay grade or higher as held upon
release from active duty. (Applicants who
require a waiver forenlrstment may not use , -
this rule. This includes any applicant who ~

>

period of Regular component service prior to
entry on AGR tour.) .
2, Who meets the criteria o! 1 above but
exceeds the prior grade and service of nrie H* ;
table 3-1, must have a grade determination '"•'•'
submitted to Cdr. USAEEA. • - • ..-fr&
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Enists: Within 24 months following release
from active duty.
P»y grade:
1. H separated as an E-6 or above, E-5
provided a vacancy exists In former MOS at
this grade.
2. If separated E-5 or. below, one grade tower
than the grade separated in.
EnBsts: After 24 months but within 30 months
following separation.
Pay grafts:
1. tf separated as an E-6 or above, pay grade
E-4.
2. If separated as an E-5 or below, two
grades lower but riot less than E-2.

( Enlists: After 30 months but within 36 months
after separation.
Pay grade:
1. If separated as an E-6 or above, pay grade
E-3.

I 2. tf separated as an E-5 or below, three
grades lower but not less than E-2.
Enlists: After 36 months from release from
active duty.
Pay grade E-2 ___________'

RuteP
Apptcant Was a former officer and—
1. Has a statutory entitlement to reentist, (See
para3-3a.)
Enists: Within 6 months after separation
from AD.
Pay grade: Enlsted grade held before
becoming an officer.
2. Is entitled to reentist (See para 3-3c(1).)
Enuata: Within 6 months after separation
from AD.
Pay grade: As determined by Commander,
USAEEA
3. Is entitled to reenlist (See para 3-3c(2).)
EnHsts: At any time.
Pay grade: As determined by Commander,
USAEEA_______________'

Not*: (Current or former Reserve officer* who have
only solve duty for training to Include OBC are
esgtrie to enfcst) Enbttments Into DEP requires
resignation; applicant* who wleh to retain USAR
orttoar status must straight ship._________

(2) USAR.
(a) For applicants eligible to enlist with

grades held at time of last separation from
the Army, grade, title, and NCO or special-
ist status will be the same as that held on
date of separation.

(b) For applicants eligible to enlist with
grades different from those held at time of
last separation from the Army, grade, title,
and NCO or specialist status will be com-
patible with the requirements of AR 600-20
and standards of grade authorization in AR
611-201.

b. Enlisted members of the RA on the
TDRL, later found to be physically fit, have
a statutory right to enlist b the regular en-
listed grade or the next higher regular en-
listed grade held at the time they were
placed on the TDRL (10 USC 1211fa>(3)).
(S«e chap 5, sec XVI.) The USAR extends
the same provisions to RA members re-
moved from the TDRL if the TPU selected
hu a vacancy in that pay grade.

c. This regulation will not place a PS ap-
plicant in a more favorable position as far as
enlistment grade than he or she otherwise
would have been entitled to had his or her
service been continuous. ,
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Table 3-4
EnHstmsrrt pay grades tor PS personnel
(for USAR enlstmtnt)

Rule A
Applicant Is a former member of any of the
Armed Forces and te taefcgWe to enlW in a
higher pay grade.
Enists: At any time.
Pay gradr E2. (See note 9.) _____

RuteB
Applicant Is a former Army enlisted member,
either AC or RC.
Enlists: Within 30 months.
Pay grads: Same grade held when last
discharged. (See note 3.)

RuleC
Applicant Is a former member of the Navy,
Air Force, Marine Corps, or Coast Guard,
either AC or RC.
Enlists: Within 30 months.
Pay grade: One grade lower than at last
discharge, but no lower than E3. (See notes
1.4, 9. and 11.)

RufsD
Applicant Is a former Army enlisted member,
either AC or RC.
Enflsts: After 30 months.
Pay grade: At least one grade lower than at
lest discharge, but no lower than E3. (See
notes 2. 5, and 9.)

RulttE
Applicant Is a former member of the Navy.
Air Force, Marine Corps, or Coast Guard,
either AC or RC.
EnBsts: After 30 months.
Pay grade At least one grade lower but no
more than three grades lower than at last
discharge, but no lower than E3. (See notes
2, 5, 9, and 11.)

RutaF
Applicant Is an enisled person on the TDRL
and has been found medically qualified to
perform duties of the grade.
Enlists: Within 90 days after removal of name
from TDRL
Pay grade: Same grade held when released
from duty.

RuJeG
Applicant Is a former enlisted member who
was separated from active service as an Army
commissioned officer or warrant officer wtth
an honorable discharge or by relief from AD
for a purpose other than to await appellate
review of a sentence, including dismissal or
dishonorable discharge.
Enlists: Within 6 months after separation
from AD ki an officer status.
Pay grade: That hefd immediately before
cctranencement of officer service without
regard to existence of grade vacancy. (See
note 7.)

RuUH
Applicant Was last separated from any of
the Armed Forces a* a commissioned officer
or warrant officer, except those covered by
rule G above. (See note 6. and table 4-3,
lines J, K, and M.)
Enists: At any time after Discharge.
Pay grade: As determined by fUJthorWes
listed in note 10. (Also see notes 6 and 8.)
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Rule. 1 • - \ •'
Applicant Enlists (or ACASP. and authorized

under this table to tower than
MOS by table

Enists: At any time after discharge.
Pay grads: That authorized—
1 . By table 7-1 . no prerequisite training or BT
required. L .
2 Under trite table, wtth subsequent
appointment to grade authorized by table 7-1
on successful completion of prerequisite
training or BT. tf required.

^U. ' K.Applicant Has cofege credits, may be
eofiated under table 2-3, rule E, if more
advantageous.
Enlists: At any time after discharge.
Pay grade: As shown In table 2-3. rule E.

Notes:
1. Authorities In note 10 below m*y authorize
enlistment H grade nek) by the penon when he or
the was last discharged, H MOS held In previous
service equate the MOS for which entettnp, If the
person Is enlisting for a TPU. a vacancy In the MOS
must extol Area commander* (ftee Qtoeaary) are
authorized to delegate this authority on a permissive
basis to Commanders of US Army Reserve
Commands (ARCOMs) and US Army Reserve
General Officer Commands {GOOOU»>. but not
betow.
2. Authorities prescribed in note 10 below may
authorize enlistment ol the penwn In grade held
when he or she was laat dtochafged It he or the hat
technical or administrative skill* needed for the MOS
vacancy ki which he or she is entitling and the MOS
is considered a herdsMI MOS. (A hardsfc* MOS to
an MOS requiring formal training specified ti the
MOS quaJrfication section ot AR 61 1-201.)
3. Appfccants with PS in any component of the Army
wno enfist wtthrn 24 months afttr titochtrge wtt be
giver a DOR of original DOR plus elapsed time since
discharge. Those who enlist more than 24 months
after discharge will be given a DOR of date of
enlistment.
4. Applicants with PS m any component ot the
Armed Forces who enttt within 12 months after
dtocharfp wfll be given a DOR of original DOR otus
ettpted time since discharge. Those who enlat mom
than 12 months after discharge wi be given a DOR
of date of enlistment.
5. Appteantt who enbst more than 24 months after
date ol discharge will be given a DOR of date of
entetment.
6. Applications submitted under rurt H above to
author*** in note 10 below for grade determination
will be evaluated for enlistment rtgAWty a* wet.
7. Appficants wtt be given an adjusted DOR. The
date wll be the date of current eruWmert,
backdated to Include that tfme spent In trie Ngheet
enisled grade before being commissioned An
example is shown betow.

ft. 27 Apr* 1969: appttcanf* DOR pay grade E6.
b. 27 April 1971: discharged from enlisted status

to accept commtssion.
c. '2BAprU 1971;(»rnfnUetooedofBoer.
d.

the Army M a commissioned officer.
e. 28 Apr! 1961: enftsted in USAR, pay grade Efl.
f. Applicant spent 2 years in pey grade E6 before

accepting commtesion. Currant enactment date la 28
April 1B61; therefore, backdating ennatment date to
indude the 2 yeanj In pay grade E« results in a DOR
ol 2& Apr! 1979.
8. Appfcanf • DOR wffl be the tame as the date of
Ws or her current enfiatment
e. Rule A above wH pern* an appftoani last
discharged from any Armed Force, In pay grade El
or E2, to enlat m the USAR In pay grade E2. RuM J
above wfU permit enUMmant In a higher pay grade
than previouŝ  held on last olacharge, based on
certain condrtom However, no other rule wm*t thto
table authorizes enaabnent bi a pay grade higher
own that held at the time of laat dboharge from
mfttery aarvtoe. Rule* C. D. and E above do not
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auftorize enftatment In pay grade E3 to appBotntt
who prevtouaty were dtocharged in pay grades E1
aridEZ." '
10. Authority for grade determination Is shown
.below.

a. Pay grades El through ES, when assignment
to for a TPU of the Selected Reserve: Commander,
Recruiting BattaKon,

b, .Pay grades E6 through Eft. when assignment
to for a TPU of the Selected Reserve: Area
commander (aee glossary). (Except for Ines F and I.
area commanders are authorized to delegate thkt
authority on a permissive basis to AflCOM or
GOOOM commanders, but not below.)

c. Pay grades E6 through E9, when assignment
to to the US Army Mobttzation Support Detachment
(RCPAC Augmentation): the CG. RCPAC.

d Pay grades El through E7, when assignment
to to the IRR if the enlistment to aocomptshed within
Continental United States (CONUS): Commander.
Recruiting Battalion.

e. Pay grades E8 and E9. It enlistment is to be
accomplished CONUS when assignment is to the
IRR: Commander. ARPERCEN.

f. Pay grades E-1 through E-8 It enlstment to
accomplished OCONUS when assignment to to the
IRR; Commander. ARPERCEN.
11. The term "former member" as used here to
obtained as current or past member of me Navy, Air
Force, Marine Corps, or Coast Guard, either AC or
RC.

Section III
Verification and Qualification for PS
Personnel
3-6. General
This section provides guidance to qualify
and verify applicants with PS in a US
Armed Force.

a. Evaluation of applicants. Application
for enlistment from former members of the
Armed Forces will be evaluated thoroughly.
Veterans qualified for possible RA or
USAR enlistment will be identified. Greater
opportunity will not be provided to PS ap-
plicants enlisting from civilian status than
given to RA or USAR members reenlistmg
within their respective component.

a.I Disqualification of applicants due to
adverse RE codes.

(1) Inform applicant that an RE code is
not upgraded unless it was administratively
incorrect when orginaUy issued.

(2) Depending on the disqualification, a
waiver may or may not be authorized.

(3) Depending on the needs of the Army,
waivers may not be considered even though
the disqualification is waiverable. In these
cases, applicants should be informed to con-
tact recruiters periodically to see if waiver
applications are being considered.

(4) Advise applicants whose previous
separation requires a 2 year waiting period
before application for enlistment, that the
waiting period is mandatory.

6. For USAR only.
(1) PS personnel must meet basic eligibil-

ity requirements outlined in table 3-1 and
this section. They also most have successful-
ly completed a BT course conducted by a
US Armed Force during previous military
service. "These personnel will not be sent to
BT.

(2) PS enlistee who have not successfully
completed a BT course during previous mil-
itary service in a US Armed Force must—

(a) Enter on IADT within 180 days after
enlistment in the USAR.

(b) Successfully complete BT conducted
by the US Army.

3-7. Verification of PS
Commanders at all levels in USAREC will
emphasize the need for early detection of
possible erroneous or fraudulent enlistment
of applicants. Applicants who are thought
to have had, or who claim to have had, PS
in any US Armed Force will not be enlisted
in the RA or USAR until their PS, if any, is
determined.

a. Authorized personnel with telephonic
access to the Defense Manpower Data
Center (DMDC) may access for renlistment
eligibility data. (See table 3-5.) The appli-
cant must have received a copy of the Priva-
cy Act Statement If an inquiry is made and
reenlistment eligibility data is favorable,
processing will continue. If response is unfa-
vorable, processing will be suspended until
data can be verified. A DD Form 214 (Cer-
tificate of Release or Discharge from Active
Duty) and DD Form 215 (Correction to
DD Form 214 Certificate of Release or Dis-
charge from Active Duty) with RE code
and separation program designator (SPD)
code can be obtained by writing the proper
agency listed in e below. __________
Table 3-6
Instructions for accessing the DMDC on PS
appttcants __
1. The system may be queried daHy from

0700 to 1600, Pacific time. Monday
through Friday. ___

2. Authorized personnel may access the
system by phoning 800-536-5916 (wtthin
California 800-662-4625) to DMDC.

3. Authorized user must provide the data
below.
a Name.
b. Organization.
c. Access code.
d. Last four digits of user's social
security number (SSN). ___

4. Data below must be provided for the PS
appHcant whose reenSstment eligtoBty
information is being required.
a SSN.
b. Frst four tetters of last name.
c. Separation date.
d. Branch of service from which
separated. ___

5. The DMDC operator will provide the
Interservice RE Code (IRE) and the
Interservice Separation Code (1SC) as
follows:

Code Interpretation
1 ImmerJatety eligible for reenUstmant at

tfme of separatioa
2 Not eligbte for immediate reenRstment
3 May be eBgfcfe with waiver— check

reason for separatioa
4 Definitely not eUgibte for reenttstment
5 Not a "1" but codes 2, 3, and 4 for

submission period may have different
interpretations than above.

9 ConfBcting data in file—check hard
copy record*.
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0 Unknown.

Code Definition
0 Release from Active Service
0,1 ETS.
02 Earty Release—Insufficient Retainabtt*

ty
03 Earty Release—To Attend School. *
04 Earty Release—Police Duty
05 Earty Release—In the National Interest
06 Earty Release—Seasonal Employment
07 Earty Release—To Teach
06 Earty Release—Other (Including

reduction in force (RIF)).

1 Medical Dtequattficatlons .
10 Conditions Existing before Service
11 Disability—Severance Pay
12 Permanent Disability—Retired
13 Temporary Disability—Retired
14 Disabiity—Nonexteted Prior to Entry

Service (EPTS)-No Severance Pay
15 DisabSty—True 10 Retirement
16 Unqualified for AD-Other

2 Dependency or Hardship
22 Dependency or Hardship

4 Entry Into Officer Programs
40 Officer Commissioning Programs > • ' •
41 Warrant Officer Program • ' '
42 Service Academy

5 Retirement (Other than Medical) .
50 20-30 Years of Service
51 Over 30 Years of Service
52 Other Categories _

6 Failure to Meat Minimum Behavioral
or Performance Criteria ";

60 Character or Behavior Disorder !"
61 Motivational Problems
62 Enuresis
63 Inaptitude
64 Atcohofism
65 Discreditable Incidents—Civilian or

Military
66 Shirking . /
67 Drugs
68 Financial Irresponsibility
69 Lack of Dependent Support
70 Unsanitary Habrts . - . • • •
71 Crvil Court Conviction.
72 Security
73 Court Martial ,
74 Fraudulent Entry
75 Absent without leave (AWOU).

Desertion
76 Homosexuality
77 Sexual Perversion
78 Good of the Service
79 Juvenle Offender
80 Misconduct (Reason Unknown)
81 Unfitness (Reason Unknown).
82 Unsurtabi&ty (Reason Unknown)
84 BT Attrition
65 Faflure to Meet Minimum Qualification

for Retention '
86 Expeditious Discharge ; '• '• ' ~
87 Trainee Discharge

9 Other Separation or Discharge ->r
90 Secretarial Authority
91 Erroneous Enlistment or Induction >
92 Sole Surviving Son .„ . .....„.„
93 Marriage ., ,f „,.,,'"_.'
94 Pregnancy '' ' *r"'i:>l
95 Minority ' ' ..*-••? is&l
96 Conadenoous Objector " "' -.--'.^

<&:
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97 Parenthood
98 Breach of Contract
99 Other

6. Prior military service can be verified as
follows:'

(1) RA applicants. Documents below will
verify PS; however, entries may appear to
the Army recruiter or to the Prior Service
M a n a g e m e n t B r a n c h ( P S M B ) ,
MILPERCEN, to be in error or the appli-
cant may dispute the entries.

(a) Original copy or carbon copy of latest
DD Form 214, dated 1 July 1979, from Ac-
tive Component or IADT.

(b) Copy of the latest DD Form 214 ob-
tained under c below.

(c) Certified (court or VA) copy of the
original DD Form 214 may be used, provid-
ed it agrees with MEPCOM verification
procedures or DMDC check to verify that
the RE Code and separation code are the
same.

(2) USAR applicants.
(a) The DD Form 214 or DD Form 215

will be nsed to verify all periods of active
and inactive military service of the member
before the date of his last separation from
active mQitary service; however, entries may
appear in error to the recruiter, or the appli-
cant may dispute the entries. Only the origi-
nal form, the actual carbon copy, a certified
copy of the original form, or a records de-
pository copy, furnished the recruiting offi-
cial under c below, is authorized for
verification purposes. The DD Form 214 or
DD Form 215 will not be used to verify RC
membership or the nature of the RC ser-
vice, after the member's date of last release
from active military service unless recruit-
ing officials obtain a discharge order or dis-
charge certificate. Effective date of
discharge must coincide with terminal date
of Reserve obligation shown on the DD
Form 214.

(b) When the MPRJ (Field #201 File) is
available, recruiting officials may use it to
verify previous military service. (For exam-
ple, in-service recruiters who administer the
Active Army In-Service Recruiting Pro-
gram often have access to MFRJs of appli-
cants who apply for enlistment in the
USAR; or field recruiters may have access
to the MPRJs of active ARNG personnel
enlisting in the USAR.)

(3) For both RA and USAR applicants,
if the DD Form 214 or DD Form 215 is not
available, the documents below may be used
to verify PS. Copies must be furnished
recruiting officials directly or through mili-
tary channels by the records custodian for
forms cited in (a) through (f).

(a) DD Form 13 (Statement of Service).
(b) DA Form 1569 (Transcript of Mili-

tary Record).
(c) Certified, true copy of copy 2 of the

DD Form 214, which is filed in the service
member's MPRJ.

(d) DD Form 220 (Active Duty Report).
This form wffl serve to verify periods of ac-
tive military service..
20

(e) NGB Form 22 (Report of Separation
and Record of Service). This form may be
used to verify periods of ARNG or Air Na-
tional Guard (ANG) service. Entries may
appear to be in error or the applicant may
dispute the entries. If .so, previous ARNG
or ANG service may be obtained by writing
the Adjutant General of the State where the
last separation from the ARNG or ANG
was effected,

(f) DD Form 368 (Request for Discharge
or Clearance from Reserve Component).
This form may be used to obtain a condi-
tional release to provide for enfistment in
the RA or USAR. If so, it may be used to
verify periods of service in the RC, unless
entries appear to be in error or the applicant
disputes the entries.

c. A person may not be able to substanti-
ate bis PS under b above. If so, a request for
verification of PS will be submitted to the
USAREC Liaison Team located at
RCPAC St. Louis, Mo. Such requests will
contain—

(1) Exact name under which the person
served.

(2) Service number.
(3) Organization from which last

discharged.
(4) Type of discharge claimed.
(5) If exact dates of service are not

known, approximate dates.
d. The USAREC Liaison Team will ac-

cess .the categories of PS records below. The
team will provide documented responses di-
rectly to Recruiting Battalion operations by
mail.

(1) Army PS personnel separated more
than 4 months with or without an Army
Reserve obligation.

(2) Armed Services PS personnel separat-
ed more than 4 months without Reserve
obligation.

e. Request for PS verification or IRR
membership of applicants with an Army
Reserve obligation will be made by tele-
phone. Requests for PS verification of appli-
cants without a Reserve obligation from all
Services will be made to Commander,
USAREC Liaison Team (ATTN: USAR-
CRO-PP-RL), 9700 Page Boulevard, St.
Louis, MO 63132, or direct to the proper
agency listed below.

(1) Prior Marine Corps service: For
applicants—

(a) Separated less than 4 months with or
without Reserve obligation, send request to:

Commander, Marine Corps (Code
MSRB-10).

HQ, US Marine Corps
WASH, DC 20380.
(b) Separated more than 4 months with

Reserve obligation, send request to:
Commander Marine Reserve Forces
(Admin Activity)
1500 East Bannister Road
Kansas City, MO 64131.
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Note: If the applicant U a memberof- ait active
Marine'Corps Reserve unit, the member's Re-
serve unit mtintaini the DD Form-214. A certi-
fied, true copy of the DD Form 214 may be nsed
to verify prior Marine Corp* service.

(2) Prior Navy service. For applicants sep-
arated less than 4 months with or without
Reserve obligation, send request to:

Department of the Navy
ATTN: NMPC/036C
WASH, DC 20370.
(3) Prior Coast Guard service. For

applicants—
(a) With Reserve obligation, send request

to:
Commandant
US Coast Guard
ATTN: G-PE
WASH, DC 20590
(b) Without Reserve obligation despite

tune separated, send request to:
Director
National Personnel Records Center
ATTN: 6NCPMN

9700 Page Boulevard
St Louis, MO 63132.

(4) Prior RA, ARNG, or USAR service.
For applicants—

(a) Separated from active military service
less than 4 months, with or without Reserve
obligation, send request to proper transfer
point or separation activity.

(b) Separated from active military service
more than 4 months and completely dis-
charged from military service, send request
to:

Director
National Personnel Records Center
ATTN: 6NCPMA
9700 Page Boulevard
St Louis, MO 63132.
(c) Separated from active military service

more than 4 months with Reserve obliga-
tion, send request to:

Commander
US Army Reserve Components Personnel

and Administration Center
ATTN: AGUZ-PSE-VS
9700 Page Boulevard
St Louis, MO 63132-5200.
(d) Separated from active military service

and currently a member of a TPU of the
ARNG or USAR, send request to Com-
mander, proper ARNG of USAR TPU. DD
Form 368, NGB Form 61 (Conditional Re-
lease) or FORSCOM Form 265R (Condi-
tional Release) may be used to vehfy
periods of service in the RC only.

{e) Discharged from ARNG without pre-
vious active military service, send request to
the proper State adjutant general.

(f) Discharged from USAR without pre-
vious active military service, send request to
the same address as (b) above.

(5) Prior Air Force service. For
applicants—

(a) With reserve obligation despite time
separated, send request to:

Air Reserve Personnel Center
ATTNrDSFSB
Lowry AFB
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Denver, CO 80290
.(b) Without Reserve obligation despite

time separated, send request to:
Director
National Personnel Records Center
ATTN: 6NCPMF
9700 Page Boulevard
St Louis, MO 63132.
/ For an applicant enlisted in the RA

when his or her last DD Form 214 is
presented, or for an applicant enlisted in the
USAR when one or more of the documents
listed in 6 above are presented, but all PS
claimed for computation of basic pay can-
not be verified—

(1) Annotate the document that verified
the last previous military service at the top
of the document with date, place, and peri-
od of current enlistment. Return document
to enlistee after annotation before his or her
departure from the MEPS. Send copy of the
verifying documents with each copy of the
DD Form 4-«eries.

(2) After the person arrives at the first
duty station, custodian of his or personnel
records will attempt to verify the PS
claimed, but not substantiated, from the
proper addressee in c above. If verification is
received, the custodian will—

(a) Place verification in the member's
MPRJ.

(b) Take action to correct and update the
member's personnel records, reflecting a re-
vised pay entry basic data (PEBD).

(3) Recruiting officials must assure that
persons being processed for enlistment have
been granted a conditional release from an-
other RC, have been issued a discharge cer-
tificate, or will be issued a discharge

^ certificate on the day before the date of en-
jj^ listment in the USAR. An applicant for
^ USAR enlistment may state that he or she
= was discharged recently from the Active
= Army when, in fact, he or she may have

been separated and assigned to the IRR.
- • Members of the IRR may be voluntarily

transferred to units of the Selected Reserve.
(See AR 140-10.) They are never dis-
charged from the IRR for immediate enlist-
ment in the Selected Reserve. Provisions
exist by which a member of the IRR, who is
within 90 days of ETS, may reenlisl imme-
diately with concurrent reassignment to a
unit of the Selected Reserve. (See AR
140-111, chap 7.)

3-6. RE code*
Request verification of PS RE codes from
agencies listed in paragraph 3-7e. (See table
3-6.) (Also required for "GLOSSARY
NFS".)____________________

Table 3-6 -<•
Armed Forces RE codes, RA RE codes

sM Code: RE-1
^^ AppBes to: Persons completing an initial term

of active service who were futfy qualified when
last separated. .
Eligible: Futy qualified for enlistment

Code: RE-1A
AppHes to: Careerists with over 6 years of
service for pay (over 4 years service for pay if
separated on or after 1 5 August 1 978).
Eligible:
1. Fully qualified, but Ineligible to enSst within
93 days after date of separation.
2. FuDy qualified for enlistment in USAR.

Coda: RE-1B
Apples to; Persons who have not been
tested to verify PMOS during current term of
service or were tested and had not received
test score at time of separation if separated
on or before 31 Jan 83.
Eftgtbte: Fully qualified for enlistment

Code: RE-1B
AppUes to: Persons who were fully qualified
when last separated; however, reentetment
was not authorized at time of separation
under strength management program If
separated after 31 Jan 83.
Efl-gJWe: Fully qualified for enlistment

Code: RE-1C
Applies to: Personnel separated who do not
possess scores of 90 or higher in any three or
more aptitude areas of the ASVAB, if tested
before 1 Oct 60, or scores of 85 or higher *n
any three or more aptitude areas of the
ASVAB, if tested on or after 1 Oct 80.
Eligible: Fully qualified for enlistment
provided otherwise qualified.

Code: RE-2
Applies to:
1. Persons separated before completing a
contracted period of service whose
reenlistment is not contemplated.
2. Persons separated for pregnancy under
AR 635-200, chapter 8.

: Fully qualified for enlistment

Code: RE-2A
Applies to: Persons with over 6 years of
service for pay separated before 15 August
1978, who have incurred an additional service
requirement and who decline to meet this -
requirement through reenlistment or
extension.
EUglbfe:
\. Fully qualified, but ineligible to enlist within
93 days after date of separation. (Grade
determination by Commander, USAEEA.) (For
HA enlistment)
2. Fully qualified for enlistment In the USAR.

Code: RE-28
Applies to: Persons who were fully qualified
when last separated. However, reenlistment
not authorized at time of separation under
enlisted year group management plan.
EHoiWe: Fully qualified for enlistment

Code: RE-2C
Apples to: Persons who were fully qualified
when last separated. However, reenlistment
not authorized at time of separation under
reenlistment control policy.
Eligible:
1. Fully qualified, but ineBgtote to enlist within
93 days after date of separation. (For RA
enlistment)
2. Fufty qualified for enftstment in the USAR.

Code: RE-3
Applies to:
1. Persons who are not qualified for
continued Army service, but 1he ' '
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disqualification is waivabto. (See notes, table
4-1 for exception.)
2. Person with 'Trainee Discharge Program
(TOP)—Overweight" noted in remarks block
of DD Form 214.
Eflgebto Ineligtote for enistment unless a
waiver is granted. [Persons wtth
'TOP—overweight" noted on DD Form 214
are eligfcle for USAR enVstrnent/reenllBtment
without waiver for RE-3 code. However,
applicant must meet standards of AR 600-9.]
Two-year waiting period not required for
overweight (TOP) K applicant meets AR 600-8
for RA or USAR enistment

Coda: RE-3A
Applies to:
1. Persons who do not possess scores of 90
or higher in any three or more aptitude areas
of the Army Qualifications Battery (AQB) or of
the Army Classification Battery (ACS).
However, this code Is no longer used for this
disqualification.
2. Persons with over 4 years of service for
pay who have incurred an additional service
requirement and who decline to meet
additional service through reenlistment or
extension, and were separated on or after 15
August 1978.
Eligible:
1. Fully qualified for enlistment if mental
requirements of table 3-1 can be met PS
mental requirements are nonwaivable.
2. Fully qualified, but ineligible to enlist within
93 days after date of separation. (Grade
determination by Commander, USAEEA) for
RA enlistment
3. Fully qualified for enlistment in USAR.

Code: RE-3B
Applies to: Persons who have lost time
during their last period of service.
EHgtofe: .ineBgibte for enlistment unless a
waiver is granted.

Code: RE-3C
Applies to: Persons who have completed
over 4 months of service who do not meet the
basic eligfcSty pay grade requirements of AR
601-280, chapter 2, or who have been denied
reenttstment under the Qualitative Retention
Process under AR 600-200. chapter 4.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-4
Applies to: Persons separated from last
period of service with a nonwaivable
disqualification. (Includes persons being
separated with a DA Bar to Reenlistment In
effect)
EHg&ts: Ineligible tor enlistment Exceptions
to this policy may be found in table 4-1, fine
W, footnotes 3 and 4.

Code: RE-4A
Appttes to: Persons who did not meet basic
eligibility citizenship requirements of AR
601-280, chapter 2, at time of last separation
from AD.
EagMe: FuHy quafified for enltstrnent, tf
citizenship requirements of table 3-1 carvbe
met Citizenship requirements are
nonwarvabla

Coda: RE-4R
AppOesto: Enlisted personnel after 20-or-^
more years Active Federal Service (Sec 3914
or 3917. true 10. United States Code).* •".•!-
EMgfcte: IneUgtote tor enlistment . -^
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US Navy and US Coaat Guard RE codes

Coda: RE-1
Applies to: Eltgfote for reenlistment
ENgfole: Fully qualified for enlistment

Code: RE-1R
Applies to: Recommended for preferred
reenlistment
Eligible: Fully qualified for enlistment

Code: RE-2
Applies to: Ineligible for reenlistment.
Eligible: Ineligible for enlistment (see note).

Code: RE-3A
Applies to: Alien.
Eligible: Fulty qualified for enfistment if
citizenship requirements of table 3-1 can be
met Citizenship requirements are
nonwaivable.

Code: RE-38
Applies to: Parenthood or pregnancy.
Eligible: Fulty qualified if dependency waiver
not required.

Code: RE-3C
Applies to: Conscientious objector.
Eligible: Ineligible for enlistment unless a
waiver is granted

Code: RE-3D
AppHes to: Demonstrated dependency or
hardship but not qualified hardship discharge.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3E
Applies to: Inducted or enlisted in error.
Eligible: Fully qualified for enlistment.

Code: RE-3G
Applies to: Condition (not physical disability)
interfering with performance of duty.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3H
Applies to: Hardship discharge.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3J (Coast Guard only)
Applies to: Eligible for reenlistment except in
aviation ratings.
Eligible: Fully qualified for enlistment in other
than aviation ratings.

Code: RE-3K
Applies to: Disenrolted from Naval Academy
or other officer program; not considered
qualified for enlistment
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3L
AppUes to: Favorable recommendation of
board that directed separation.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3M
Applies to: Marriage.
Eligible: Fully qualified for enlistment.

Code: RE-3N
Applies to: Importance to national health,
safety, or interest.
Eligible: Ineligible lor enlistment unless a
waiver is granted.
22

Code: RE-3P
Applies to: Discharged because of physical
disability.
EBgfble: Ineligible for enlistment unless a
waiver is granted. _____

Code: RE-3Q
Applies to: Disqualified for officer candidate
training.
Eligible: Ineligible for enlistment unless e
waiver is granted. ____

Code: RE-3R
AppUas to: Professional growth criteria.
Eligible: Eligible, provided reason for
separation does not require waiver
consideration.

Code: RE-3T
Applies to: Overweight or overneight
Eligible: Fully qualified for enlistment if height
and weight standards are met

Cods: RE-3U
Applies to: Discharged because of minority.
ERglWe: Fully qualified for enlistment if age
criteria is met

Code: RE-3X
Applies to: Motion sickness, nonswimmer.
Eligible: Fully qualified for enlistment

Code: RE-4
Applies to: Ineligible for reenlistment
Eligible: Ineligible for enlistment (see note).

US Air Force RE codes

Code: RE-1 A
Applies to: In-service use only
Eligible: Not eligible unless waiver is granted

Code: RE-1J
Applies to: Eligible to reenfist
Eligible: Fully qualified to enlist

Code: RE-1K
AppHes to: In-service use only
Eligible: Not eligible for enlistment unless a
waiver is granted.

Code: RE-1M
Applies to: Eligible to reenlist
Elfgble: Fulty qualified to enlist

Code: RE-1P
AppNes to: Eligible to reenlist
EUgJble: Fulty qualified to enlist

Code: RE-1Q
Applies to: In-service use only
Eligible: Not eligible for enlistment unless
waiver is granted

Code: RE-1R
Applies to: In-service use only
Eligible: Fully qualified to enlist

Code: RE-2
Applies to: Ineligible to reenlist
Eligible: Ineligible to enlist (no waiver) (see
note)

Cods: RE-2A
Applies to: Denied reenlistment by HQ USAF
EHglble: ineligible unless waiver is granted

Code: RE-2B
AppUes to: General or Under Other Than
Honorable Discharge
EUgrbte; Ineligible for enlistment (see note)
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Applies to: Involuntary separation arid entry
level separation ' "_ .

Ineligible unless waiver is granted

Applies to: Returned prisoner wtth lees than
6 months' service remaining •
Eligible: Ineligible unless waiver is granted

Coda: RE-2E
Applies to: AFR-39-10
Eligible: Inei'gfcle unless waiver is granted

Code: RE-2F
AppHes to: Ineligible to reenlist
Eligible: Ineligible unless waiver is granted

Code: RE-2G
AppHes to: IneSgfcle to reenlist (AFR-30-2)
Eligible: Ineligible unless waiver Is granted

Code: RE-2H
Applies to: Ineligible to reenfist
Eligible: IneHgtote unless a waiver is granted

Code: RE-21
Applies to: Immigrant aKena
Eligible: Fully qualified for enistment ____

Code: RE-2J
Applies to: In-service use only
Eligible: Ineligible unless a waiver is granted

Code: RE-2K
Applies to: Ineligible to reenlist
Eligible: Ineligible unless a watver Is granted

Code: RE-2L
Applies to: IneSgible to reenttst
Eligible: Ineligible unless a watver is granted

Code: RE-2M
Applies to: Ineligible to reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-2N
Appfles to: Conscientious Objector
Eflgtbta: IneSgibte unless a watver is granted

Code: RE-2P
Applies to: AWOL, DFR, or Deserter
Eligible: Ineligible unless a waiver is granted

Code: RE-2O
Applies to: Retired or discharged (APR 35-4)
Eligible: Inedible to enlist __________

Code: RE-2R
Appflaato: Age
Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-2S
Appfles to: Age
EHpJWe: ineBgfele to enlist unless a watver Is
granted

Coda: RE-2T/2U
Applies to: Grade and service
Eligible: Ineftgibte unless a watver Is granted

Cods: RE-2V
Applies to: Retirement PenrJng/ Approved
Eligible: Ineftgtote for enBstrnent ______ _

Coda: RE-2W
Applies to: Retired status/recall to active
duty
Eligible: Ineligible for enlistment ____ , •
Cods: RE-2X
Apptae to: AJr Force SRP
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EllglMe: Putty qualified for enlistment

Code: HE-2Y - - - ;

AppDea to: Ineligible to reenHst
EUglMe: Ineligible unless a waiver is granted

Code: RE-3A
Applies to: IneKgibte to reenlist
Efigbte Qualified to enlist provided
dependency criterion Is met or applicant is
qualified under rule H, table 5-1

Code: RE-3B
AppUes to: In-service use only
Eligible: Ineligtote to enlist unless a waiver is
granted _____

Cods: RE-3C
Applies to: In-service use only
Eligible: Ineligible to enlist unless a waiver is
granted

Coda: RE-3D
Applies to: Declined movement
Eligible: Ineligible to enlist unless a waiver is
granted _____

Code: RE-3E
Applies to: Refused training/retraining
Eligible: Ineligtole to enlist unless a waiver is
granted

Cods: RE-31
Applies to: Ineligible to reenlist
Eligible: Fully qualified for enlistment

Code: RE-3J
Applies to: Non-CON US resident
Eligible: Fully qualified for enlistment

Code: RE-3K
AppUes to: Ineligible to reenlist
Eligible: Ineligible unless a waiver IB granted

Code: RE-4
Applies to: Condition barring immediate
reenlistment
EHglble: Ineligible to enlist unless a waiver is
granted

Code: RE-4A
Applies to: Condition barring immediate
reenltstment
Eligible: Ineligible to enlist unless a waiver is
granted

Cods: RE-^JB
Applies to: Condition barring immediate
reenlistment
EHgbla: Ineligible to enlist unless a waiver is
granted

Code: RE-4C
AppUes to: Condition barring immediate
reenlistment
Eligible: Ineligtole to enlist unless a waiver is
granted _____________

Cods: RE-4D
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted

Coda: RE-4E
Applies to: Condition barring immediate
reenlistment
EHgfcte Ineligible to enlist unless a waiver Is
granted ______

Code: RE-4F
AppHes to: .Condition barring immediate
reenliatment

Eligible: Ineligible to enlist unless .a waiver Is
granted . - , ,. . ...

Code: RE-4G
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted____

Cods: RE-4H
Applies to: Condition barring immediate
reenlistment
EHglble: Ineligible to enlist unless a waiver is
granted

Code: RE-41
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted______________

Code: RE-4J
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlist unless a watver is
granted____'

Code: RE-IK
Applies to: Condition barring Immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4L
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4M
Applies to: Condition barring Immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted_________

Code: RE-4N
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver Is
granted

US Marine Corps RE codes

Code: RE-1
Applies to: Eligible for reenlistment.
Eligible: Fully qualified for reenlistment

Cods: RE-1 A
Applies to: Eligible for reenlistment.
Eligible: Fully qualified for enlistment

Code: RE-2
Applies to: Ineligible for reenlistment
EHglble: Ineligible for enlistment (see note).

Code: RE-2A
Applies to: Transferred to the fleet Marine
Corps Reserve.
EHgtole: Fully qualified for enlistment

Coda: RE-2B
AppHes to: Retired personnel.
Eligible: Ineligible to enlist.

Coda: RE-2C
Applies to: Transfer to the Fleet Marine
Corps Reserve at maximum limitation lor
grade.
Eligible: Ineligible for enlistment unless
waiver is granted.

Code: RE-3
AppUes to: USMC
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Eligible: Ineligible to enfist unless waiver is
granted.

Coda: RE-3A
Applies to: Failure to meet area aptitude
prerequisites.
Eligible: Fully qualified for enlistment if
mental criteria met

Code: RE-3B
Applies to: Restricted assignment . .
EllgR>le: Ineligible for enlistment unless a
waiver is granted.

Cods: RE-3C
Appllss to: Reenlistment authorized by.
Commandant Marine Corps only.
Eligible: Inelkjfole for enlistment unless a
waiver is granted.

Coda: RE-3D
AppUes to: Failure to meet disciplinary
standards.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Coda: RE-3E
Applies to: Failure to meet education
prerequisites.
Eligible: Fully qualified for enlistment tf
education criteria met

Code: RE-3F
Applies to: Failure to complete recruit
training.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3H
Applies to: Hardship or dependency
discharge.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3J
Appllss to: Failure to meet minimum
proficiency mark.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3O
AppUes to: Refused assignment orders
because of insufficient obligated active duty
remaining on current enlistment
Eligible: Ineligible for enlistment unless e
waiver is granted.

Code: RE-3P
Applies to: Failure to meet physical
standards.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Cods: RE-3R
AppNes to: Rank reappointment restrictions.
Eligible: ineligible tor enlistment unless a
waiver Is granted.

Cods: RE-3S ' •
AppUes to: Sole surviving son.
Eligible: Ineligible for enlistment unless a
waiver Is granted. ' , "

Coda: RE3-T . • » • - ,
Applies to: Failure to complete oversea tour;
ElrglWe: Ineligible for enlistment unless a .
waiver is granted. .

Code: RE-3U • . .*:
Applleato: Erroneous enHstment ' * :

Eligible: Fully qualified for enlistment -
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Coda: RE-3W or RE-3N
AppHes to: Discharge for pregnancy or
parenthood.
E&gjbte: Fully qualified for enlistment if
dependency waiver not required.

Coda: RE-4
Applies to: Ineligible for reenSstment
ENgtote Ineligible for enlistment (see note).

Note; H RecruHng Battalion determines that an RE-2
or RE-4 tsaued by another Service would have
remitted in the issuance of an RE-3 or futy qualifying
RE code by the Army, then the appScant may be
permitted to apply for a waiver.

3-9. Determination of USAR
enlistment eligibility

I o. USAR enlistment eligibility of a per-
son who does not meet requirements of b
below, or whose last period of military ser-
vice ended with a discharge from an AD
status, must be determined before the enlist-
ment agreement is completed. If the person
was discharged from AD status, the
RE-codc and SPD will be obtained or writ-
ten request will be sent to the agencies listed
in paragraph 3-7e. The person is ineligible
to enlist or reenlist in the USAR if he or she
was discharged from an RC and does not
meet requirements of b below.

6. Determination of RE code and SPD is
not required for—

(1) A person transferred from the Active
Army to the IRR to complete a statutory
obligation, who later seeks assignment to a
USAR TPU.

(2) A person, with a remaining statutory
obligation, who seeks direct assignment to a
USAR TPU on release from AD with the
Active Army instead of mandatory assign-
ment to the IRR.

(3) A person whose last term of military
service ended with an honorable discharge
from an RC if—

(a) The person was in a mobilization
readiness category at the time of discharge.

(b) A bar to reenlistment in the RC was
not In effect

(c) The person was otherwise fully quali-
fied to reenlist immediately in the RC from
which the discharge was being effected.

3-10. Correction of Army RE codes
The applicant will submit a request for cor-
rection in writing to Commander,
USAEEA, 9700 Page Boulevard, St Louis,
MO 63132-5295. Information or evidence
may show the code is incorrect. If so, a
copy of the DD Form 214 must accompany
the request. PS Army personnel will be ad-
vised that RE codes may be changed only if
they are determined to be administratively
incorrect,
24

Chapter 4
Wan/able and Nonwaivable
Enlistment Criteria

Section I
WaJvaWe and Nonwaivable
Disqualifications

4-1. Moral and administrative
disqualifications.

a. Commanders at all levels of command
determine if waiver requests warrant
favorable consideration through—

(1) Questioning.
(2) Investigating.
(3) Counseling.
(4) Gathering proper documents and

waiver request information.
b. Recruiters do not have the authority

to disapprove a waiver request, or refuse to
forward an applicant's request to the
Recruiting Battalion Commander.

4-2. Listings of disqualifications,
a. Table 4-1 lists moral and administra-

tive disqualifications for which waivers may
be submitted. Table 4-1A lists typical minor
traffic oflenses. Table 4-1B lists typical mi-
nor non-traffic offenses. Table 4—1C lists
typical misdemeanors. Table 4-1D lists typ-
ical felony offenses. For the meaning of the
terms "conviction" and "other adverse dis-
position," see paragraph 4-136. ____

Table 4-1
Wan/able moral and adrrdnlatrattve
dtoquaHflcatlons ___

UneA
Disqualification: AWOL or lost time during
last period of military service.
Applicants: Prior service.

LJneB
Disqualification: Receiving disability pension
or compensation that was authorized at time
of separation. (See chap 5, sees XIV and XV.)
Applicants: Prior service.

UrwC
Disqualification: Civil court conviction or
other adverse disposition for six or more
mifior traffic offenses during a 1-year period.
(See table 4-1 A.)
Applicants: As shown below.
1. Nonprior service and prior service.
2. For Officer Candidate School (OCS) and
Warrant Officer Flight Training (WOFT)
applicants, see table 4-5, notes 1 and 2.

UneD
DIsquaRfTcaHon: As follows:
1. Two or more ch/H convictions,
2. Three or more other adverse dispositions,
3. One civil conviction and two other adverse
dispositions for minor nontraffic offenses.
{See table 4-1 B)
Appicants: Nonprior service and prior
service.

UrwE
Dtsqualrffcatkxv One or more crvil
convictions or two or more other adverse
dispositions for misdemeanors.
(See table 4-1 C)
Applicants: Nonprior service and prtor
service.
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Una F • t - •. •
Dtsquafflcatton: CrvB court conviction or
other adverse disposition for one or more •
felony-level offenses. (See table 4-1 p.)
Applicants: Nonprior service and pnor
service.

Una G _
Disqualification: Under dvtl restraint
consisting solely of "unconditional suspended
sentence" or "unsupervised uncondrttonal
probation." (See para 4-136(5) for explanation
of this crvil restraint) This disqualification is to
be considered in conjunction with lines C
through F above.
Applicant*: Nonprior service and prior
service. _____________

UneH
Disqualification: Civil court conviction as an
adult of a felony and no more than one of the
following:
1. Two convictions or other adverse
dispositions for misdemeanor-level offenses,
2. One adverse disposition for a felony-level
offense, and one conviction or other adverse
disposition for a misdemeanor-level offense.
3. One adverse disposition for a felony-level
offense, and two convictions or other adverse
dispositions for minor non-traffic-level
offenses.
4. One conviction or other adverse disposition
for a misdemeanor-level offense, and two
convictions or other adverse dispositions for
minor non-traffic-level offenses.
Applicants: Nonprior service and prior
service.

Unel
Disqualification: Applicants who have
entered a plea of guilty or "nolo contendere"
that was accepted by the court despite later
processing in the same case, to permit
dismissal of the charge, based on any of the
following:
1. Absence of later violations.
2. Evidence of rehabilitation.
3. Satisfactory completion of a period of
probation or supervision.
Applicants: Nonprior service and prior
service.

LkwJ
Disqualification: Former enlisted member of
the RA who last served on AD as a
commissioned officer or warrant officer and
who does not have a statutory entitlement to
enlist (See paras 1-7 and 3-3c.)
Appflcarrts: Prior service.

UneK
Disqualification: Applicants previously
discharged from the USAR wtth a Bar to
Reenlistment in effect and with less than 18
qualifying years of service for retirement (See
table 4-4. line R.) (Applicable to USAR only.)
Applicants: Prior service.

UneL
Disqualification: Last discharge by reason of
hardship or dependency.
Applicant*: Prior service.

UneM
Disqualification: Former Army members
whose DD Form 214 Includes one of the
foltowlng notations:
1. Paragraphs or 20, AR 615-120 applies.
2. Paragraph 0. AR 601-210 applies,
3. Table* 2-2 or 2-3. AR 601-280 appUes.
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AppBcantK Prior service (see notal).

UneH
Disqualification: Applicants whose DD Form
214 includes one of the following notations:
1. EM does not meet prescribed standards for
retention.
2. Adjudged a youthful offender.
3. APR 39-14 and letter AFPWP-4H, 20
March 1950. subject Discharge of Physically
Disquaified Airmen for Convenience of the
Government
4. Barred from reenUatment paragraph 8c AR
835-200, DA message 776287 dated 2 Aug
66.
5. Paragraph 9. AR 601-210 applies—AR
600-37 compiled with.
6. Section VIII. chapter 1. AR 601-280
applies.
Applicants: Prior service (see note 1).

UneO
Disqualification: Last separated from the
Army under AR 615-364. AR 635-204; or
Chapter II. AR 835-200; AR 615-366 or AR
635-206; paragraphs 4a and b, 5, or 6. AR
615-367, AR 535-220; chapter 9, AR
635-200; AR 615-368 or AR 635-208; and
AR 615-369 or AR 635-209; and chapter 13,
AR 635-212, less line E. table 4-3. These
include individuals discharged by reason of
civil court conviction, fraud, unfltness,
unsurtabttty, misconduct, for the good of the
service, erroneous enfetment or reenBstment
unsatisfactory performance and entry level
status performance or conduct
Applicants: Prior service (see note 1 and 6).

UneP
Dtsquaftflcation: Last separated from any of
the Armed Forces on the oasis of one of the
following:
1. Being a sole surviving person.
2. Applying for enlistment as a sole surviving
person.
Applicants: Nonprior service and prior
service.

UneQ
DisquaKffcation: Applicants having a history,
or possible history, of alcoholism, or have
been rehabBJtated for a period of 1 year.
Appicants: Nonprior service and prior
service.

UrteR
DisquaJrfication: Applicants previously
Discharged from an Armed Service by reason
of physical disability as a result of findings by
a physical evaluation board, who were not
entitled to severance pay and who provide
medical evidence showing successful
remedtal treatment has corrected the medical
conditions or physical defects that caused the
physical dfeabHtty discharge. This Includes
partially dtoabted. combat-wounded veterans
who were separated (not retired) from active
service and who have met conditions of
chapter 5, section XIV. Veterans
compensation must be waived.
Appicants: Prior service.

UneS
DtaquBiflcation; See table 2-1, rule F. or
table 3-1, rule F, tor warvabte and
nonwaivable dependency disqualifications.
(See glossary for explanation of term
"dependent")
Applicants. Nonprior service and prtor
service. '

LtneT
PiaquaJHlcaUon; As foflows:
1. PS applicants who previously were
conscientious objectors, but who no longer
are conscientious objectors.
2. NPS applicants who were classified as
conscierrtiouB objectors by the Selective
Service, who no longer are conscientious
objectors.
AppRcants: Nonprior service and prior
service.

UneU
Disqualification: Applicants with PS who do
not meet prior grade and service criteria of
table 3-1. rule R
Applicants: Prior service.

UneV
Diequallficatfon: For RA—PS (Army and
Other Services) applicants whose RE code to
RE-3C or who do not meet prior grade and
service criteria of table 3-1, rule H, but who
meet one of the following requirements:
1. Have completed more than 6 months but
less than 3 years of active service wfth
service characterized by entry on DD Form
214 as honorable.
2. Can provide documentary evidence that
they have declined promotion to remain In a
certain duty ot MOS or have not received
equitable opportunity for promotion
consideration,
Applicants: Prior service.

UneW
Disqualification: (Rescinded.)

UneX
Disqualification: Applicants who received
one or more convictions by military courts-
martisJ during last period of active mftttary
service. (See note 7 concerning waiting
period.)
AppBcant*: Prior service.

UneY
Disqualification: Applicants who were denied
reenlistment at time of last discharge from
active service under AR 601-280 and/or
qualitative screening process. (See table 4-4,
lines, K. U and M.)
Appicants. Prior service.

UneZ
Disqualification. Enisled personnel who
have recerved dtsabtiity severance pay. (See
note 2.)
Applicants: Prior service.

UneAA
Disqualification: Former members of any of
the US Armed Forces last discharged under
the Trainee Discharge Program or Expeditious
Discharge Program. (See table 4-4, line P.)
(See note 6.)
Applicants: Prior service.

UneAB
Disqualification: Persons who prof ess
conscientious objections or reigtous
convictions at time of application tor
enSetment which precludes unrestricted
assignment and who desire to enlist as
rxttcornbatants, (See table 4-4, line J.)
Applicants: Nonprior service and prior
service.
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Una AC
DtaquaNflcatton: Crvfl court conviction or
adjudication rotated to possession v use of
cannabte (marijuana). (See note 5.)
Applicants: Nonprior service and prior
service.

UneAD
Disqualification: Applicants tor Ihe PRP and
other identified critical or sensitive positions,
to include those In CMF 95, If applicant has
used cannabte during the 90-day period
before application for entotment (See note 5.)
Applicants: Nonprior service and prior
service.

UneAE
rJiaguslfteaaon: (Rescinded.)________

UneAF
Disqualification: For USAR—Last discharged
from the Active Army with a general Discharge
under honorable conditions, provided the RE-
Code and SPD are watvabte. (See table 4-4.
Hne X)
Applicants: Prior service.

UneAQ
DiiMpiafflcation: ARNG or Army Reserve
discharged wtth one or more courts-martial
during last period of service or was
discharged with dsquaUfications. (See table
4-4. fine W.)
Applicants: Nonprior service and.prior ,
service. ,

UneAH
Disqualification: Applcant last Discharged
from the Army for drug or alcohol abuse, or as
rehabfttauon failure during last period of
service. (See table 4-4, One U.) (For RA see '
note 6.)
Applicants: Prior service.

UneAl .
Dls<|ualflcatton: Applicant discharged or
transferred from a TPU to IRR or Inactive
National Guard (ING) for reasons of apathy, ,
ronpartciDauon, TOP. or Expeditious
Discharge Program (EDP). (See table 4-4. rule
V.)
Appicants: Prior service.

UneAJ
Disqualification: Applicant last dttcharged for
failure to meet procurement medcal fitness
standards.
Applicants: Prior service.

Motor
1. Some references given in KnesM, N, and O are
obaolete. However, these reference* *tN apply to
pervons separated from AD when thaeo regutattona
were in effect
Z Persona separated with entttJemento to dbatoiMy *
eevorance pay aa shown in ane Z above may be
prooeaaed for • mectcat waiver under table 4-4. Ana :

A.
3. Appfcantt given an RE-oode ot 3 or 4 at «me of >
teat (Jiacharge from the Acfiw Army on the beata of
marriage, pregnancy, parenthood, or cuatody of
minor chBdren are to be prooeaaed for enUMment aa
If they are coded HE-2, provided they are otherwtae
OjuaSfled. Applicants who ware last dtochanjed under
theae afcu**ont wB have the foBowing SPOe:

a. Before Uuty 1974, aa shown betow. _
(1 ) 220. . . . . . . . . .
(2) 221. ; • i -.
(3) 222.
b. After 1 July 1974. aa ahowrvbeio*.
(1) KDC,
(2) KDF.r'- • . ' - . . - - • • ' • • '.- -• • -V.
(3) KDQ.
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-(4)
(S) MDF. '

4. AppBatnt*-who wereDischarged from the Active.
Army by reason of not meeting medical fttnes*
standard* at time of entstment or induction who
were coded RE-4 anouU be processed aa if they
were coded RE-3. Theae appacants wtt have an •
SPO of 375. KFN. or KFM-
5. Umtted pre-service use ot cannabte (marijuana)
wfl not be a dbquaJtfier tor enistment However, -
chronic cannabta (marijuana) use and psychological
dependence (as explained In AR 40-601) to a
dbquaMrytnQ condition for enOetmsnt (See table 4-2,
IneS.)

a, A waiver wfll be required to permit enBatmerrt
for the Personnel ReBeMity Program (PRP) and
other identified critical and sensitive poeKtons.
Career management fiekf (CMP) 95 and posttons
covered in AR 50-5 end AR 50-6 or other MOSs as
announced by HQOA. are included. The
MILPERCEN security Interview wll request wafers
from M1PERCEN by telephone.

b, A waiver for enlistment to permtned lor
ftdkMScatton related to carwiabto (marijuana) onfy
when the convtctton wa» tor use or possession. A
watver to not permfted tor convictions invoking sate
or trafficking of cannabis (marijuana) or any other
controlled substance. (See table 4-2. line P.)
6. Requests tor warver may not be submitted until a
2-year period has elapsed since dncharge. ft a
Discharge was received for pregnancy, fl not a sole
parent, or overweight, applicant may be processed
for a waiver tf otherwise qusMed, without walling the
2-year period. A sole parent is not efigfcte for
enlistment
7. Requests for warver may not be submitted earlier
than 2 years after the date of conviction.
8. See sunset provisiorw at paragraph 4-136(6).
9. The most serious ol al offenses arising out ol a
single act which results in a crvil court oonvtctton or
other adverse disposition w« be the offense
ujiiekteed for entstment etgibttty purposes. Al
offenses charged must be revealed, and required
pottoe checks made. However, as an example, a
person caught by police during an attempted
shoptttrng who .then resists arrest has committed
two separate acts of misconduct Both must be
considered for waiver purposes. Doubtful cases wfll
be referred to higher headquarters (e.g. the Brigade
Judge Advocate).

Table 4-1 A
Typical minor traffic offenses

1. The fist of typical minor oflenses shown In thts
table Is a guide. It is not practical to Ifct al minor
traffic offenses. Treat offenses betow as minor traffic
offenses despite their classification under State law
and wnattw the determination is deemed «
conviction or adjudication under Stale tow. Offenses
ol a similar nature and traffic offenses treated aa
minor by tow enforcement agencies ot the State
where the offense was committed should be treated
as minor.
2. WMe parking tickets are not Bsted as. typical
minor traffic offense*. unpaid parking tickets remain
a dtoquaMftcatton as a pending charge, per table 4-2.
tineL

Item/Minor traffic off

1. Blocking or retarolng traffic.
2. Careless driving.

3. Crossing yellow fine, driving left of center.
4. Disobeying traffic Bghts. signs, or signals.
5. Driving on shoulder.
6. Driving uninsured vehicle.
7. Drtving with blocked vision.

8. Driving wtth expired plates or without
plates.
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9. Driving without license or with suspended
or revoked ioense.

10. DrMng without registration or with
improper registration.

11. Driving wrong way on one-way street
12. Faiure to,comply with officer's directive.
13. Faiure to have vehicle under control
14. Failure to keep right or in line.
15. Failure to signal.
16. Failure to stop or yield to pedestrian.
17. Failure to submit report after accident
18. Failure to yield right-of-way.
19. Faulty equipment, such as defective

exhaust, horn, lights, mirror, muffler, signal
device, steering device, tail pipe, or
windshield wipers.

20. Following too closely.
21. Hitchhiking.
22. Improper backing, such as backing Into

intersection or highway, backing on
expressway, or backing over crosswalk.

23. Improper blowing of horn.
24. Improper passing, such as passing on

right passing in no-passing zone, passing
stopped school bus, or passing a
pedestrian in crosswalk.

25. Improper turn.
26. Invalid or unofficial inspection sticker;

failure to display inspection sticker.
27. Leaving key In kjnftion.
28. License plates improperly displayed or not

displayed
29. Operating overloaded vehicle.
30. Racing, dragging, or contest for speed.
31. Reckless driving. (Considered a minor

traffic offense when the fine Is less than
$100 and no confinement)

32. Speeding.
33. Spinning wheels, improper start,

zigzagging, or weaving in traffic.

Table 4-1B
Typical minor non-traffic offenses

Note: The kst of typical minor non-traffic offenses
shown In this table is Intended as a guide. It does
not 1st all minor non-traffic oftenses vaM for al
States. Treat offenses betow as minor non-traffic
offenses despite their classification under State faw
and whether the determination is deemed as
convtctton or adjudication under State law of the
State where the offense was committed. Offeneea of
a stmBaf nature should be treated as minor oBeosas.
In doubtful cases, apply this rule: rf the maximum
confinement under local law Is 4 months or less, the
offense should be treated as minor. The oflenses
named in this Table wilJ be considered to have the
elements of those offenses under the common law,
or the Uniform Code ot Military Justice when no such
common taw exists. (In cases ot state law providing
for "Degree of Offense" consult with the Brigade'
Judge Advocate.)

Item/Minor nontrafflc offenses

1. Abusive language under c*currtstancer
Hkety to provoke breach of peace. -.
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concealed weapon (o t̂fitn,
possession of brass IwicWes.

3. Curfew violation.
4. Damaging road signs. .
5. Discharging firearm through wetessnes*.
6. Discharging firearm within nwnWpiil.lmlts,

7. Disobeying summons. (Failure to appear)

8. Disorderly conduct; creating tfstutbance;
boisterous conduct

9. Disturbing peace.
10. Drinking Gquor on train (other than dub

car).
11. r>iJr*inp4Jblic;drurikord«orderty.

12. Dumping refuse near hfgrtway.
13. Fighting or taking part In affray.

14. Fornication.
15. illegal betting or gambling; operating -

illegal handbook, raffle, lottery, or punch
board; matching cockfight

16. Jumping turnstile (to include those States
that adjudicate iumping a turnstile as petty
larceny).

17. Juvenile abdications, such as beyond
parental control, incorrigible, runaway,
truant, or wayward.

18. Killing domestic animal.
19. Liquor: unlawful manufacture, sale,

possession, or consumption in public
place.

20. Loitering.

21. Criminal or malicious mischief, such as
painting water tower, throwing waterfftod
balloons, throwing rocks on highway,
throwing missiles at athletic contests, or
throwing objects at vehicles.

22. Nuisance, committing.
23. Poaching.

24. Purchase, possession, or consumption of
alcohol beverages by minor.

25. Removing property under lien.

26. Removing property from public grounds.
27. Robbing orchard.

28. Shooting from highway.
29. Shooting on public highway.

30. Simple assault
31. Throwing glass or other material hi

roadway.
32. Trespass on property.
33. Unlawful assembly.

34. Using or wearing unlawful emblem.

35. Vagrancy.
36. Vandalism, such as injuring or defacing .

public property or property ol another, or
shooting out streetlights.

37. Violation of fireworks law.
38. Violation of fish and game taws.,
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TaWe4-1C
Typical rruedemeanor*
NoMc The Bat o* typical misdemeanors shown in this
table Is a guide (see note). K la not practical to list all
mlademetnors vtSU for al States. Treat offenses
betow as misdemeanors despite their classification
under State law and whether the <«ermin«ton to
deemed as convtctton or adjudication under State
taw In the State where the offenee was committed.
Treat offenses of comparable seriousness as
misdemeanors. In doubtful cases, apply this rule: K
the maximum confinement under local law exceeds 4
months, but does not exceed 1 year, treat the
offense as a misdemeanor. Offenses of possession.
use. or safe of narcotics are treated as fetony-type
offenses despite maximum confinement under local
taw. (See Item 25. table 4-1D.) The offenses named
hi thta table wll be considered to have the elements
of those offenses under the common law, or the
Uniform Code of Martary Justice when no such
corrwnon l*w exists, fin cases ol state law provkSng
tor "Degree of Offense" consult with the Brigade
Judge Advocate.)

Itsin/Mlsdsmeanors

1. Adultery.
2. Altered driver's license.
3. Assault consummated by battery.
4. Being in place where narcotics or habit-

forming drugs are being used.
5. Bigamy.
6. Burning draft card.
7. Check, worthless, making or uttering, with

Intent to defraud or deceive (less than
$250).

8. Conspiring to commit misdemeanor.
9. Contributing to delinquency of minor.

10. Desecration of American flag.
11. Desecration of grave.
12. Driving while drugged or intoxicated, or

driving whfte ability Impaired. (See note 2.)
13. FaHure to stop and render aid after

accident
14. False bomb threat.
15. Glue and paint sniffing.
16. Indecent exposure.
17. Indecent, insulting, or obscene language

communicated to a female directly or by
telephone.

16. Leaving scene of accident (hit and run).
19. Looting.

20. Negligent homicide.
21. Petty larceny (value of less than $250);

stealing hub caps or shoplifting.
22. Prostitution.
23. Reckless driving. (Considered a

misdemeanor when the fine is $100 or
more or confinement; otherwise,
considered a minor traffic offense.)

24. Resisting arrest
25. SetDng or leasing weapons to minor.
26. Slander.
27. Stolen property, knowingly received (value

lees than $250).
26. Suffrage rights, interference with.

29. Unlawful carrying of firearms or carrying
concealed firearm.

30. Unlawful entry.
31. Unlawful use ol long-distance telephone

lines.
32. Use of telephone to abuse, annoy,

harass, threaten, or torment another.
33. Using boat without owner's consent
34. Willfully discharging firearm so as to

endanger life; shooting in public place.
35. Wrongful appropriation of motor vehicle,

Joyridtng, or driving motor vehicle without
owner's consent. (See note 1.)

Notes:
1. This group of motor vehicle offenses that compare
in nature and seriousness are variously described
(auto larceny, etc.) The group comprises the tamUtar
case of taking or withholding a motor vehicle without
authority and wtth intent to deprive the owner
temporarily of his property. The off enees do not
involve those where dear evidence exists that the
offender intended to deprive the owner permanently
of his motor vehicle. Offenses of the latter nature are
included in grand larceny or embezzlement involving
a value of $250 or more. These offenses are listed in
table 4-1 D.
2. Forward request for waiver of two or more drtving-
while-kitoxicated. drugged, or impaired convictions/
other adverse depositions to HO. USAREC. (See
Item 13.)

TaWe4-1D
Typtcal felony oflenses ___
Note: The tot of typical felony offenses shown In this
table Is a guide. It is not practical to 1st all felony
offenses vaBd for all States. Treat offenses betow as
tetonies despite their classification under State law
and whether me determination is deemed a
conviction or adjudication under State law of the
State where the offense was committed. Treat
offenses of comparable seriousness aa felonies. In
doubtful cases, apply this rule: rf maximum
confinement under tocal law exceeds 1 year, treat
the offense as a fetony. Treat oftenses of
possession, use, or sale of narcotics or habit-forming
drugs, to include marijuana, as felony offenses,
despite maximum confinement under tocal law. Also
consider conviction for possession of narcotic
paraphernalia a tetony. The ottenses named in this
table wil be considered to have the elements of
those offenses under me common law, or the
Uniform Code of M*tary Justice when no such
common law exists. (In cases of state law providing
for "Degree of Offense" consult with the Brigade
Judge Advocate.)

Item/Felony offenses____________

1. Aggravated assault, such as assault with
dangerous weapon, assault intentionally
inflicting great bodily harm, or assault wtth
intent to commit a felony.

2. Arson.
3. Attempt to commit felony.
4. Breaking and entering.
5. Bribery.
6. Burglary.

7. Carnal knowledge of a minor.
8. Cattle rustling.
9. Check, worthless, making or uttering, with

intent to defraud or deceive ($250 or
more).

10. Conspiring to commit a felony.
11. Criminal HbeL
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12. Extortion.
13. Forgery: knowingly uttering or passing

forged instrument
U. Graft
15. Grand larceny; embezzlement (value $250

or more).
16. Housebreaklng.
17. Indecent acts or liberties wtth a minor.
18. Indecent assault.
19. Kidnapping or abducting.
20. Mail matter: abstracting, destroying,

obstructing, opening, secreting, stealing,
or taking.

21. Mails: depositing obscene or indecent
matter.

t-"1
22. Maiming or disfiguring.
23. Manslaughter.
24. MJspriskm of felony.
25. Murder.
26. Narcotics or habit-forming drugs: wrongful

possession, use, or sale.
27. Pandering.
26. Perjury or subornation of perjury,
29. Public record: altering, concealing,

destroying, mutilating, obligating, or
removing.

30. Rape.
31. Riot
32. Robbery.

33. Sedition: solicitation to commit sedition,
34. Sodomy.
35. Stolen property, knowingly received (value

$250 or more).____________. _

6. Table 4-2 lists nonwaivable moral and
administrative disqualifications. _____
Table 4-2
Nonwaivable moral and administrative
disqualifications

UneA
Disqualification: Intoxicated or under
influence of alcohol or drugs at time of
application, or at any stage of processing for
enlistment
Applicant Nonprior service or prior service.

UneB
Disqualification: Having history of psychotic
disorders or state of insanity at time of
application for enlistment.
Appacant Nonprior service and prior service.

Une C
Disqualification: As listed below. (See note .
3.)
1. Questionable moral character.
2. Alcoholism. (See table 4-1. line Q.)
3. Drug dependence.
4. Sexual perversion. . . ,*•*.
5. "Homosexuality." (.Includes person who has
committed homosexual acts, or is..an admitted,
homosexual but as to whom no evidence •
exists that he or she has engaged in
homosexual acts either .before or during
military service.) . - . .>••;*-;••-'
6. History of antisocial behavior. - ' - *-'•>-.»..-
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7. History of frequent or chronic venereal
•dteease.
AppMcant Nonprior service and prior service.

UneD
DtaquatfflcatkHi: Previously separated for
unfitness unsuitabillty unsatisfactory
performance or misconduct wtth 18-or-more
years of active Federal service completed.
AppMcant Prior service.

UneE
Disqualification: Applicants for retirement
and persons receiving retired, retirement, or
retainer pay. except for combat*wounded
personnel. (See chap 5, sec XIV.) This
prohibition Is not applicable to Reservists who
are members of the Retired Reserve and who
are not receiving retired, retirement or
retainer pay.
Applicant Prior service. ____

UnsF
Disqualification: Persons unable to present
written evidence of prior service claimed, until
such service has been verified,
Applicant Prior service. __ ____

UneG
Disqualification: Persons whose enlistments
are not clearly consistent wtth interests of
national security under AR 604-10.
Applicant Nonprior service and prior service.

UneH
Disqualification: Persons retained on AD
under AR 604-10 with annotation "not eligible
for security clearance or assignment to
sensitive duties, AR 604-10."
Applicant Prior service.

Line I
DIsquaHflcaUon: Persons wtth prior Army
service who signed statements of intent to
reenfist after 1 November 1963 and received
services based on the statement (such as
transportation of dependents or movement of
household goods or automobVe), and then, at
ETS, declined to reenlist
Applicant Prior service.

UneJ
Disqualification: For RA—Last separated
from another Armed Forces, either AC or RC,
with other than honorable discharge or for
reasons similar to those outlined In this table
and table 4-3. (Includes general discharge
under honorable conditions.)
Applicant Prior service.

LJneK
Disqualification: For USAR—Ust discharged
from Armed Forces, either AC or RC. wtth
other than honorable discharge, or for
reasons similar to those outlined In this table
and table 4-3. {Includes general discharge
under honorable conditions; however, an
exception may be found in table 4-1, line AF.)
Applicant Prior service.

UnsL
Dlsquaiflcatlon: Criminal or juvenile court
charges filed or pending against them by ctvH
authorities. (See notes 1 and 2.)
Applicant Nonprior service and prior sen/tee.
UneU
Disqualification: Persons under civil restraint,
such as confinement, parole, probation, or
suspended sentence, except type of restraint
exempted by table 4-1, line G.
Applicant Nonprior service and prior service.
28

UnaN
Dtotuafttlcatfon: Subject of initial civil court
conviction or adverse disposition for more
than one adutt fetony offense. (Committed or
tried as an adult)
Applicant Nonprior service and prior service.

UneO
Dtsquafflcatton: Civil convictions as an adutt
of a felony with any one df the following:

a. Two or more other adverse dispositions
of fetony level offenses committed as a
juvenile (see line N for adult).

b. Three or more convictions or other
adverse dispositions for misdemeanor level
offenses.

c. One adverse disposition for a felony-
level offense, and two or more convictions or
other adverse dispositions for misdemeanor-
level offenses.

d. One adverse disposition for a felony-
level offense, and three or more convictions
or adverse dispositions for minor non-traffic
offenses.

e. One conviction or adverse disposition
for a misdemeanor offense, and three or more
convictions or other adverse dispositions for
minor non-traffic offenses.
Applicant Nonprior service and prior service.

UneP
Disqualification: Subject of crvH court
conviction or other adverse dispositions for
sale or trafficking (Including "Intent To") of
cannabis (marijuana or any other controlled
substance). (See table 4-1, note 5.)
Applicant Nonprior or prior service. ___

LJnsQ
DtaquaBflcatton: Persons barred from
reenlistment by DA under AR 600-200,
chapter 4, and coded RE-4.
Applicant Prior service.

UneR
Disqualification: Person pursuing course of
graduate study In one of the health
professions (such as medicine, dentistry,
veterinary medicine, osteopathy, or
optometry). (Applicable to USAR only.)
AppBcant Nonprior service and prior service.

UneS
Disqualification: Applicants having history of
chronic cannabis (marijuana) use or
psychological cannabis dependence (as
defined in AR 40-501). (See table 4-1, note
5.)
Applicant Nonprior service and prior service.

LJneT
DfsquaJrficatton: For RA only. Received
severance pay (other than Usability).
AppBcant Prior service.

UneU
DtaouaVflcation: Three or more convictions
or other adverse dispositions for driving while
Intoxicated, drugged or impaired in the 5 years
preceding application for enlistment
Applicant Nonprior service and prior service.

ntoiesn. Includes persons released from custody or
restraint of a court under procedures that do not
appear to depose of the charge finaUy.

a. Examples of such releases are isted betow.
(1) Release toltowtnp, ptea of any type to the court

(Inducing plea of guilty or "noto contenders").
(2) Ra4ease on probation without verdict
(3) Release on person's own recognizance.
(4) Release following charges that are placed on

file.
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(51 Any similar deposition, without regardto
technical name, thai Indicates the P^nmsy.
IJmSJsublect to further JuoTcial proceeding.hi
connection with the charges.

b. This basis tor <*V&cMiM*__^
considered removed B the official chiefly nMOonabto
lorproeecutionoftnecrarowsubn^skjnad
statement that under the laws or current practices of
the jurisdiction, eppfcarrt is not *ubtoct to further
restraint, custoty, control. or_prosec^tiy^^
authorities thereof. Such officWs include the otetrict
attorney judge of the court Involved, or higher
official of the Jurisdiction concerned who ha*
responsWHy ki connection with the case.
2. Persons who are granted release from charges at
any stage of court proceedings V they w«l apply for
or be accepted for enfcstment in an Armed Force.
Granting of release from chergea li an alternative to
further— _ _ _ _ _ . . _ _

a. Prosecution, Indictment, trial, or incarceration
in cormectkjn with the charge.

b. Proceedings relating to adkxJfcatton as a
youthful offender or Juvenie delnquent
3. Homosexual acts consist of body contact
between persons ol tne same sex to obtain or give
sexual grabficatton The contact may be actively
undertaken or pesshrety permitted Any proposal,
sohdtatton. or attempt to perform such an act is
considered a homosexual act. Persons who have
been involved In homosexual acts In apparently
isolated episodes, stemming soWy from Immaturity,
curiosity, or intoxication, but absent from other
evidence thai the individual ts a homosexual
normally, will not be excluded from service. A
homosexual to an MrvkJual. regardless of sex, who
desires bodily contact between persons of the same
sex. actively undertaken or passively permitted, to
obtain or give sexual gratification. Any orWaL
private, or public profession ot homosexuality may be
considered in determining whether a person Is an
admitted homosexual. __________

c. Table 4-3 lists nonwaivable disqualify-
ing separations. Persons separated from any
US Armed Force, or its RC, whose separa-
tion documents contain disqualifying RE
codes or entries in this table will not be con-
sidered for waiver.

Table 4-3
Nonwaivable disqualifying separations

Une/Otsojuafcfytng separation

A. Physically disqualified on order to AD.
B. Military Personnel Security Program,
C. Release from entry on AD (HAD) by

reason of physical disability and reverted
to inactive status for the purpose of
retirement under sections 1331 through
1337, title 10. United States Code, instead
of discharge with entitlement to receive
disability retirement pay.

D. Physical disability resulting from intentional
misconduct or willful neglect or incurred
during period of unauthorized absence. No
entitlement to severance pay.

E. Discharge as a result of board action or
acceptance of discharge as homosexual
or discharge for homosexual tendencies:

F. Retirement Instead of Discharge under AR
635-200 (rtornosexuaBty).

G. Desertion.

H. Alien without lawful admittance or legal
residence in the United States.

I. Permanently retired by reason of physical
disability.

J. Retirement after 20 but less than 30 years
of active Federal service. - -
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K. Retirement after 30 years of active
Federal service.

L RE Codes. (See table 3-6.)

M. Officers removed from active or inactive
service by reason of having attained
maximum age or service—AR 140-10.

4-3. PS personnel
a. All disqualifications must be revealed

by PS personnel. However, only the follow-
ing are considered current:

(1) Those that occurred during and after
the last period of service.

(2) Those that were not previously
revealed.

b. PS applicants must list all Article 15s,
courtsmartial convictions, time lost during
all periods of previous service, and all civil
charges or convictions.

c. Unless individual has completed
IADT, waiver approved for ARNG and
other Service RC will not be accepted for
RA enlistment purposes. In addition those
waivers for felony level offenses or RE codes
will not be accepted for RA enlistment. Fel-
ony waiver or RE codes must be .resubmit-
ted for approval.

d. RC personnel with waivable offenses
that occurred before Reserve enlistment
that were neither revealed nor waived by
the Reserve are considered to have enlisted
fraudulently. RC applicants must have such
enlistment validated. If RC waiver authority
validates the enlistment by granting a waiv-
er, application for RA enlistment may be
accepted and processed waiver if required
will be forwarded to the proper approval
authority.

Section II
Waivers of Enlistment Eligibility
Criteria

4-4. General
This section prescribes procedures to initi-
ate and process requests for waiver to meet
basic enlistment qualifications.

4-5. Submission of requests
a. Unless indicated otherwise in this reg-

ulation, requests for waiver and other ac-
tions that require approval by the CO,
MILPERCEN (for RA) will be forwarded
to Commander. US Army Enlistment Eligi-
bility Activity (USAEEA), 9700 Page Bou-
levard, St. Louis, MO 63132-5295. If
approval is required by the Commander,
ARPERCEN (for USAR), they will be for-
warded to Cdr, ARPERCEN (ATTN:
DARP-AIR-I), 9700 Page Blvd, St. Louis,
MO 63132-5260. Moral waivers will be for-
warded directly to HQ, USAREC before
submission to Commander, USAEEA or
Commander, ARPERCEN.

6. The Commander, USAEEA, has au-
thority to act for the CG. MILCPERCEN,
to process, approve, or disapprove enlist-
ment waivers given in tables 4-1, 4-4, and
4-5. Exceptions are specified by the CG.
MILPERCEN.

Table 4-4
Waiver approval authorities—minimum
oocumanUUon required

Note: Approval authority m this table cannot be
further delegated. (See tabl* 4-7 tor approval
authority on crvfl offenses.)

Una A
Disqualification: Medical—Wonprior service
Including "GLOSSARY NPS" and prior service
who were not separated or Discharged for
medical reasons {Disqualified by MEPS
physician)
Approval authority: CG, USAREC
Mtohmim documentation require*

1. Recommendation by Recruiting Battalion
Cornrnander.

2. Original SF 88 (Report of Medical
Examination) and SF 93. (Report of Medical
History)

3. Detaied description and current
evaluation of medical defect requiring waiver.

4. DD Form 1966 series.
Disqualification: Medical—Prior service
inctudinQ "GLOSSARY NPS" who were
separated or discharged from any component
for medical reasons.
Approval authority:

For RA—CG, MILPERCEN;
For USAR—Cdr. ARPERCEN

WrUmum documentation required:
1. DA form 3072-1 series.
2. DD Form 214 or DO Form 215. (For

USAR see note 6.)
3. H applicant is a member of USAR or NG

unit obtain copies of medical records and
forward with waiver request

4. Original SF 88 and SF 03
5. DD form 1966 series

UneB
Dtsquaflftcatton: Underweight or overweight
NPS
Approval authority; CG, USAREC
Minimum documentation required:

1. Applicants who are body-builders may
request waiver rf MEPS physician
recommends approval.

2. Documentation for warver will consist
of—

a. DA Form 3072-1 aeries. (Request for
Waiver of Disqualification for Enlistment/
Reenlistment in the Regular Army for
Personnel Applying from Civilian Ufe)

b. Recent photograph in gym shorts or
swim suit

c. SF 88 and SF 93. (Report of Medical
Examination/Report of Medical History)

d. DO Form 1966-senes. Application for
Enlistment Into the Armed Forces of the
United States

3. The Chief MeotcaJ Officer, MEPS, may
authorize a two-pound underweight waiver.
Applicant must be otherwise qualified. Waiver
for overweight is not authorized.

UneC
DIsquaJHtcatfon: Dependents responsibility
for other persons. Table 2-1 or 3-1, Rute F.)
Approval authority;

For RA—CG, MILPERCEN;
For USAR—Brigade Cdr. USAREC

Minimum documentation required:
1. DA Form 3072-1 -series.
2. Documentation showing that dependents

or persons under responsibility of applicant
w* not suffer rtardsNp aa a result of
applicant's enlistment. (For RA, obtain
2 JANUARY 1987 UPDATE • AR 601-210

statement from spouse If applicant is married.)
(For USAR, obtain applicant's request, as
shown at fig 4-1. This figure is located after
the last chapter In tnte regulation.)

3. Financial statement on DA Form 3072-2
(Applicant's Monthly Financial Statement), to
Include all assets, liabOrties, and projected
earnings of spouse, dependents, and persons
under responsibility of applicant, tf any of
these persons are qualified for and intend to
work. (See fig 4-2.)

4. Divorce decree, If applicable.
5. DD Form 1966-series.
6. DD Form 214 or DD Form 215.

UneO
Disqualification: Previous discharge for,
dependency or hardship
Approval authority:

For RA-CG, MILPERCEN;
For USAR—Brigade Cdr, USAREC

Minimum documentation required:
1. DA Form 3072-1 -series.
2. Proof that condition under which

dtecharged no longer exists. Proof wM be in
the form of affidavits made by person or
persons In whose behalf the person was
discharged, or made by a community member
who is familiar wtth the home conditions of the
applicant's family. American Red Cross
facilities will not be used to obtain this
evidence.

3. DA Form 3072-2. (See tig 4-2. This
figure is located after the last chapter in this
regulation.)

4. DD Form 1966-series.
5. DD Form 214 or DD Form 215.

UneE
Disqualification: (For RA) AWOL or lost time:
1-15 days
Approval authority: Cdr, Recruiting Battalion
Minimum documentation required:

1. DA Form 3072-1 -series.
2. Letter of recommendation from

employers and at least three reputable
citizens of applicant's community, excJuoIng
personal friends and relatives. Letters should
attest to person's standing in the community,
before and after military service.

3. Evidence of civilian schooling completed,
if any, since last separated from active duty.

4. Explanation of all periods of
unemployment of 3-or-more months duration
since last separated from active duty.

5. DD Form 1966-series.
6. DO Form 214 or DD Form 215. (For

USAR see note 6.)
Disqualification: Over 15 days
Approval authority: CG, MILPERCEN
MWmum documentation required:

1. Same as that tor 1-16 days. (Note.
however, that request for waiver of more than
15 days may not be submitted until a 2-year
period has elapsed since last day of AWOL or
tost time.)

2. DD Form 214 or DD Form 216.

UneF
DtoquaWcrton: (For USAR) AWOL or lost
time 1-15 days
Approval authority. Cdr. Recruiting BattaBon
(See note 5.)
Minimum documentation required: Same as
UneE. '
Dtsquanneatton: Over 15 days
Approval authority: Cdr. ARPERCEN '
Msnknum documentation: Seme a* few E :••
(provisions of para 3-0 apply). ; •'
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UneG
MsquaBficauoh: Disqualifying RE-Code for
reasons not otherwise listed in this Table.
Approval authority: CG MILPERCEN
Minimum documentation required:

1. DA Form 3072-1 series
2. DD Form 1966 series
3. DD Form 214/215____________

UncH
Disqualification: Last separated from any of
the US Armed Forces on basis of being a sole
surviving person and famBy member or as
sole survivor applying for enlistment for first
time. (See glossary.)
Approval authority: CG, USAREC
Minimum documentation required:

1. DA Form 3072-1-series.
2. Statement, signed by applicant,

requesting that sole-sun/tving-person
designation be withdrawn. This statement also
will acknowledge that—

a. Applicant is available for worldwide
assignment, to include combat-zone
assignment,

b. Future request for separation or for
assignment limitations based on sole-survivor
status will not be honored.
3. DD Form 1966-series.
4. DD Form 214 or DD Form 215.

Uriel
Disqualification: Previous conscientious
objectors who no longer are conscientious
objectors. NPS
Approval authority: CG. USAREC
Minimum documentation required:

1. DA Form 3072-1-series.
2. Statement, notarized or witnessed by

commissioned officer, and signed by the
applicant which—

a. Announces without qualification that he
or she is no longer a conscientious objector.

b. Acknowledges his or her availability for
combat duties, if needed, and for worldwide
assignment, including assignment to a combat
zone. (See table 4-1, line T.)

3. DD form 1966 series,
Disqualification: PS
Approval authority:

For RA—CG. MILPERCEN;
For USAR-CG. USAREC

Minimum documentation required:
1. Same as NPS.
2. DD Form 214 or DD Form 215.

UneJ
Disqualification: Desire to be enlisted as
conscientious objector. NPS
Approval authority:

For RA-CG, USAREC;
For USAR—Cdr, ARPERCEN

Minimum documentation required:
1. DA Form 3072-1-series.
2. See footnote 4 at end of this table, and

table 4-1, line T.
3. DDForm 1966 series.

Disqualification: PS
Approval authority:

For RA—CG, MILPERCEN;
For USAR—Cdr, AHPERCEN

Minimum documentation required:
1. Same as NPS.
2. DD Form 214 or DD Form 215.

UneK
Disqualification; Received one or more
convictions by military courts-martial during
last period of active service or was discharged
wtth disqualifications. (Examples of
30

disqualifications are unsuttablllty, conviction by
civil court, resignation for good of service,
misconduct, fraudulent enlistment, bar to
reenfistment), and erroneous enlistment/
reenlistment Entry level status performance,
conduct and unsatisfactory performance or
any other separation/discharge not covered in
any other part of this table.
Approval authority:

For RA—CG, MILPERCEN;
For USAR—Cdr. ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 -series.
2. Police clearances (DD Form 369)

obtained under table 5-2.
3. Letters of reference from all employers

since last separated from AD.
4. Explanation of all periods of

unemployment of 3 or more months' duration
since last separated from AD.

5. Evidence (including proper transcripts) of
completion of civilian schooling, if any. since
last separated from AD.

6. Letters of recommendation from at least
three reputable citizens of the applicant's
community, excluding personal friends and
relatives, attesting to the person's standing in
community since last period of mHrtary service.

7. DD Form 214 or DD Form 215.
Note: Request for waiver may not be submitted until
a 2-year period has elapsed since date of conviction.
or unconditional release from confinement
probation, or parole, whichever is later. Also
applicants who receive disqualifying discharge or bar
to reenlistment must wait 2 years.

UneL
DIsquaJHtcatfon: Was denied reenSstment at
time of last separation from active service
under qualitative management program. (See
note 3.) (Ap '̂icable to RA only.)
Approval authority: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1 -series.
2. Evidence (including transcripts) of

completion of any civilian schooling since last
separated from AD.

3. Letters of reference from all employers
since last separated from AD.

4. DD Form 1966-series.
5. DD Form 214 or DD Form 215.

UneM
Disqualification: Was denied reenlistment at
time of last discharge from active service
under Qualitative Screening Process unless
coded RE-4. (See table 4-1, line Y.)
Approval authority: CG, USAREC
Minimum documentation required:

1. DA Form 3072-1-series.
2. Evidence (including transcripts as proper)

of completion of civilian schooling, If any,
since last separated from AD.

3. Letters of reference from all employers
since last separated from AD.

4. DDForm 214/215.
5. DD Form 1966 series.

UneN
Disqualification: Prior grade and service.
(See table 3-1, rute H.) (Appfies to RA only.)
Approval authority: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1-series.
2. Letters of reference from all employers

since last separated from AD and evidence
(Including transcripts) of completion of any
civilian schooling since last separated from
AD.

3. DD Form 1966-series.
4. DD Form 214 or DO Form 216.
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q.mc.tion: EnHs^g
t j oSee sec II, chap 3, and tables 2-3, 3-3.tjoMSee

authority: See tables 2-3. 3-3. and
-. note 10.

Minimum documentation
1 (For USAR) DA Form
2 (For RA) DA Form 3072-1 series.
3. DDForm 21 4/21 5.
4. DD Form 1966 series. ______

I tnab O

Dtoquaifteatiorc Discharged for unsatisfac-
tory performance, entry level s"1*"8
performance and conduct or under TOP or
expeditious discharge program (EDP), except
TOP for overweight or underweight (See note
3-)
Approval authority:

For RA— CG. MILPERCEN;
For USAR— Cdr. ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 -series.
2. Letters of reference from all employers

since last separated from AD.
3. Explanation of all periods of

unemployment of 3-or-more months since last
separated from AD.

4. Letters of recommendation from at least
three reputable citizens of community,
excluding personal friends and relatives.
Letters should attest to the person's standing
in community after completion of last period of
mHrtary service.

5. DD Form 1966-series.
6. DD Form 214 or DD Form 21 S. ______

UneQ
Disqualification: Overage PS applicants for
enlistment in USAR.
Approval authority: Cdr, ARPERCEN
Minimum documentation required: DA
Form 3072-1-series.

UneR
Disqualification: Last discharge from USAR
with Bar to Reenlistment in effect (see table
4-1, line K). (Applicable to USAR only.)
Approval authority: Cdr, ARPERCEN
Minimum documentation required:

1. DA Form 3072-1 -series.
2. Evidence (including transcripts as proper)

of completion of civilian schooling, if any,
since last discharged.

3. Letters of reference from all employers
since last discharged.
Note: Request for waiver may not be submitted until
2-year period has elapsed since last dbcnarged

LJneS
Disqualification: Alcoholism (see table 4-1.
line Q).
Approval authority: NPS-CG, USAREC
PS-CG, MILPERCEN (RA) PS-Cdr,
ARPERCEN (USAR)
Minimum documentation required:

1. DA Form 3072-1 -series.
2. Applicant must have been rehabilitated

for a period of 1 year and present documents
below to substantiate rehabilitation that has
existed for more than a year.

a. Letter from doctor or rehabilitation
center.

b. Letter from person's counselor or AA
counselor.

c. Letter from another counselor or AA
counselor who has knowledge of the person.

d. Letter from current employer, or tf
unemployed, from most recent employer.
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unVi . . .
Persons enrolled in- Alcohol

and 'Dnjg' Abuse" Preverrtion 'and '
Program (ADAPCP) at time of last separation
from active service.
Approval authority: For RA: CG
MILPERCEN
For USAR: CG ARPERCEN
Minimum documentation required Same as
for line A. .
Note: Waivers not required for persona otherwise
quaJrfted who voluntarily enrol and successfully
compete the 2-month ache phase of ADAPCP.

UneU
DtsquaHfication: Discharged for drug or
alcohol abuse as rehabHitatrve failure during
last period of service. (See note 3.)
Approval authority: For RA: CG-
MILPERCEN
For USAR: CG ARPERCEN
Minimum documentation required: Same as
for lines A and K.

UneV
Dlsquanflcatfon: Persons discharged or
transferred from an ARNG or USAR unit to
ING or IRR or discharged or transferred from
RCs of the Navy, Air Force, Marine Corps, or
Coast Guard for reason of apathy,
unsatisfactory performance, TOP, or EDP
must meet provisions of line P. (Applies to RA
only.) (See note 3). (2-year wait imposed)
Approval authority: CG. MILPERCEN
Minimum documentation required: Same as
for line P.

UneW.
Dtsquattflcatkm: Person discharged or
transferred from an ARNG/USAR unit to the
ING or IRR for being an unsatisfactory
participant (Applies to RA only.)
Approval authority: CG, MILPERCEN
Minimum documentation required: Same as
llneP
Note: No waiting period appfies; appficant should be
encouraged to write a short explanation ot reason he
or she was an unsatisfactory participant. .

UneX
Dlaquaiflcatton: Persons last discharged
from ARNG or USAR, or current ARNG or
USAR member applying for RA/USAR
enlistment with one or more courtsmartjal
during last period of service or was
discharged with disqualifications. (Examples of
disqualifications include unsuitability,
resignation for good of service, misconduct,
fraudulent enlistment, or bar to reenlistment)
Approval authority:

For RA— CG, MILPERCEN;
For USAR— Cdr. ARPERCEN

MMmum documentation required: Same as
forHneK. (See note 3). __________ .

UneY
Dtequalrflcation: For USAR— Last discharged
from Active Army wtth general discharge
under honorable conditions provided RE Code
and SPD are waJvabte. (see table 4-1 , line
AF.)
Approval authority: Cdr. ARPERCEN
MMmum documentation required: Same as
for line K. (See note 3). ___________

UneZ ' ;"* '" " • ' • ' " '' - " ^
(MsquaOflcatton: For RA— Grade determina-
tion (for former Army officers)
Approval authority: CG, MILPERCEN
Minimum dooufnentation required:

1. DA Form 3072-1 -senes

2. DD Form 214 or DD Form 215 from last
enisted period of service. -;-

3 DO "214 or DO Form 215 from last'officer
period of service.' -

4. DD Form 1966-series

Notes:
1. Waivers for multiple disqualifications (tor example,
medical and court-martial} wil be forwarded to Cdr,
USAEEA. 9700 Page Boulevard, St. Louis, MO
63132-5295. tor action. Coorrjnattofl with the CG,
USAREC, In regard to the meojcal portion wil be
made by Commander, USAEEA.
2. Medkal waivers must be recommended by MEPS
physicians and notsd in SF 88, Mem 75. This form is
submitted to the Recruiting Battafion. When a PS
appfcartfor USAR erJWmert Is mecftcaXy examined
at other than MEPS, medical waiver must be
recommended by examining physician.
3. Requests for warver may not be submitted untt 2-
year period has elapsed sine* Discharge. If
discharge was received lor pregnancy, and no sot
parent b involved, appbcant may be processad for
warver it otherwise qualified, without waiting the 2-
year period.
4. Persons wishing to enfist as noncornbatant
conscientious objectors must obtain letters that
substantiate a claim to this status; provide
Information as required by AR 600-43, appendix A;
and submit a personal tetter expressing desire to
ental in the Army. For RA. the Recruiting BattaKon
win send the applicant's documents to HQOA(OAPC-
EPA-S). ALEX VA 22332-0400. After review and
determination, an advisory opinion will be given. An
NPS appficaUon then will be sent to the CG.
USAREC and a PS application to CG. MILPERCEN
(Cflr. USAEEA) for final approval or dteapproval. POT
USAR, Recruiting Battalion wifl forward document!
through USAREC command channel to Cdr,
AHPERCEN, ATTN: DAfiP-Alfl-l. 9700 Page
Boulevard. St Louis, MO 63132-6260. for .approval
or dnapproval. (No decision wil be considered
unless approval has been recommended by CG,
USAREC.) No person will be permitted to enftst as a
noncornbatant conscientious objector until a
favorable decision has been grvert
5. In support of the Army irvSennce Recruiting
Program, ihe 1SR may use DA Form 3072. Active
Army Installation commanders, adjutant generate of
Active Army Installations, or other installation
activities, as delegated by the commander, may
waiver AWOL or lost time of 1 through 30 days for
peraonro! applying lot USAR enfetmenx (IRR or
TPU) immediately on discharge from the Active Army
at the installation separation and transfer point
6. DO-Form 214 or DO Form 215 wfll be included tf
the last period of miftary service ended with a
discharge from an active mitary component
7. ISR recruiters may also request warvera for
separations under the Qualitative Screening Process,
and DD 214 ts coded HE-3C in accordance wtth
instructions provided in note 5 above.

TaW«4-6
Waiver approval authorities—crvN often***

UneA
Offense: Conviction or other adverse
deposition for

1. Minor traffic offenses (see table 4-1, kne
C).

2. Minor non-traffic offenses (see table 4-1,
lineD).

3. Misoferneanor offenses (see table 4-1,
line E).
AppBcant* Commander,' Recruiting BattaBon
(See notes 3 and 4). •
EnRtted waiver appro val •trthortty: Aa
shown below: •' • • ' ,
1. OCS appficartts: Commander, Recruiting
Battalion (note 1). •
2. WOFT applicants: Commander, Recruiting.
Battalion (Notes 1 and 2.)
2 JANUARY 1S87 UPDATE • AR 601-7210

UneB
Often**: Other adverse disposition tor felony-
level offenses (table 4-1 , line F)
AppftcantB: CG, USAREC. -
Entteted waiver approval authority: As
shown betow.
1. OCS applicants: CG, MILPERCEN.
2. WOFT applicants: CG, USAREC. (See note

UneC . . , . . '
Often**: Conviction for felony (table 4-1 , line
H).
Applicant*: As shown betow. , . . .
1. For RA— CG, MILPERCEN,
2. For USAR— CG ARPERCEN. .
Enlisted warver approval authority: As
shown below.
1. OCS applicants: CG, MILPERCEN.
2. WOFT applicants: CG, MILPERCEN. (See
note 2.)

Motor . • . . . ,
1. Cases Involving the following wflj he. forwarded. to -
HODAJDAPC-OPP-P). 200 Stovall Street ALEX VA
22332-0400: /

a. Confinement whether suspended or not
b. Fine over $100. •'' ' ,-
c. Offense listed In tabte 4-1 B, number 14
d. OfferiBes bated in table 4-1 C. numbers 1,3.7,

or 11,
2. Cases approved for enistment will be coordtated
by telephone wtth Commander, ARPEflCENfDARP-
MSR-0 (automatic voice network (AUTOVON) 693-
7396 Of commercial (314) 263-7398. Thi»
coordination wil determine whether the .
dtequaRfication would prevent an appointment as a
warrant officer in the Army Reserve, '' .
3. The CG. USAREC. has authority to raise the level
of approval authority wflhln the USAREC structure.
4. Request for waiver of two or more convictions/ "
adverse dispositions tor driving whBe intoxicated.
drugged, or impaired will be forwarded to HO,
USAREC. The CG. USAREC, may delegate authority
to act on such requests tor waiver but not below
Director level within HO USAREC.

4-6. Warver disapproval authority
All levels will determine if waiver request
warrants favorable consideration. Com-
manders below the approving authority, to
include Recruiting company commanders,
may disapprove waivers for applicants who
do not meet prescribed standards, or who
do not substantiate a meritorious case, ex-
cept for medical waivers (excludes dual
waivers where non-medical was disap-
proved.) whkh will be forwarded. Request
for waiver may not be resubmitted for 6
months from date of disapproval. Recruit-
ing battalion commanders may reeyahiate a
previously disapproved waiver within 6
months if, in their opinion, new information
or information previously submitted war-
rants reconsideration. Indicate this descrin-
tion in the remarks section of waiver cover
sheet. (Battalion level waivers only). ' *•

4-7. VaBdtty period • : • •-,- .6
Unless otherwise stated in waivendocu-
menU waivers granted uniler-this chapter
are valid for 1 year from approval'date^ion^
less a change in status occurs^ (Exceptions
are DEP personnel .whose waivers are valid
until RA enlistment if no change occurs in
qualifications.) Persons who acguire-addi-
tional offenses or disqualifications-after

3.1:
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waiver approval must xesubmit waiver for
reconsideration before enlistment

4-4. Admrntotrattve Inatructkma
a. Requests for waiver. Submit waiver

requests—
(1) On DA Form 3072-1A through DA

Form 3072-1C (Requests for Waiver of
Disqualification for Enlistment/Reenlist-
ment in the Regular Army for Personnel
Applying from Civilian Life).

(2) With documents shown in table 4-4
and table 4-6.________________
TaMe4-6
Documenta required to support requeat for
moral warver for enKstment (Appllee to
convtctton or other advert* dtepoatttona of
offenae at the leveia Uted.)_______
UneA
Document* required: reports from probation
or parole officer that show applicant has
performed satisfactorily while in probation or
parole status.
Offens*: As listed below.
1. Minor non-traffic (RA).
2. Misdemeanor (RA and USAR).
3. Felony (RA and USAR).__________

UneB
Documents, required: reports from
correctional facility officer.
Offenae: As listed betow.
1. Minor non-traffic (RA and USAR).
2. Misdemeanor (RA and USAR).
3. Fetony (RA and USAR).___________

UneC
Documenta required: As shown below. (See
note 2.)
1. Reports (DD Form 370 (Request for
Reference) (Personal Reference)) from
employers for 1 year preceding application. (If
request jeopardizes employment, it is not
required. State this fact on DA Form 3072-3C
remarks.)
2. Explanation of all periods of urtemployment
of 3 months or more during that year.
Offenae: As listed betow.
1. Minor traffic (RA).
2. Minor non-trarfic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Felony (RA and USAR).__________

UneO
Documenta required: As fisted below.
1. Favorable reports (DD Form 370) from
school attended in the last 2 years.
2. Grade transcripts, tf attending college.
Offenae: As feted betow.
1. Minor traffic (RA).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Fetony (RA and USAR)._____

UneE
(Rescinded.)___________
uneF
Documents required: Recommendation from
recruiter In DA Form 3072-1, Hem 17. on
applicant's motivation for service and potential
to become a satisfactory member of the
notary community.
Offense: As listed betow.
1: Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Fetony (RA and USAR).
32

LJrwQ
Documenta required: All reports received
from law enforcement agencies as required by
table 5-2, rule H.
Offenae: As toted below.
1. Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Felony (RA and USAR).________-

UneH
Documenta required: Original SF 68 and SF
93.
Offenee: Fetony (RA and USAR). (Includes
DWl)_____________________

b. Record entries.
(1) Complete item 20e of section H of

DD Form 1966-series.
(2) Note waiver granted in remarks block

of DD Form 1966-series when enlistment is
completed.

(3) Attach copy of waiver document, to-
gether with documented evidence on which
waiver is based, to original copy of DD
Form 4-series.

c. Preparation of DA Form 3072-1 series.
(See sec IV.)

d. Disposition of waiver documents. (See
sec V, chap 5, and app B for disposition
instructions.)

e. Policy. Waiver request will not be sub-
mitted before applicant is tested with AS*
VAB. Waiver may be processed at
recruiting battalion command level before
physical examination. If so, guidance
counselor will complete DA Form 3072-1-
series, hems la through 7e, before applicant
is enlisted. Applicant will not be sent to
MEPS for final enlistment processing before
receipt of any required waiver.

4-9. Waiver approval procedures
a. Table 4-4 gives waiver approval au-

thority for basic eligibility criteria, docu-
ments, and required waiting periods.

6. Table 4-5 gives waiver approval au-
thority for civil and moral offenses.

c Table 4-6 lists documents required to
support requests for moral waivers for
enlistment

d. Table 4-7 shows required waiting peri-
ods following civil restraint before waiver
requests may be submitted

e. Telephonic approval of waivers is not
authorized.

/ Waivers of multiple disqualifications
involving approval by separate levels of au-
thority will be approved by the highest ap-
proving au tho r i t y . In te rmed ia te
commanders will make proper recommen-
dations for each disqualification. Disapprov-
als per paragraph 4-6.

4-10. Other waiver recornmandatfon*
As an exception, persons not qualified for
enlistment but who seem to have *ig"J*tnmt
potential for productive Army service may
be recommended by the recruiting battalion
commander.

a. Submit requests for such waivers
through command ehmneh to Commander,
USAEEA (for RA); or through USAREC
2 JANUARY 1967 UPDATE • AR 601-210

command channel to Commander,
ARPERCEN (for USAR). ... „ , . _ . . . . .

b, i^jurtfflcationwiU accompany waiv-
er requests.'

Section III
CMI Offer****

4-11. Moral atandarda
Acceptability for enlistment of persons who
have records of court convictions or other
adverse dispositions is based on moral stan-
dards given in this section.

a. These standards screen out persona—
(1) Who arc legally precluded from serv-

ing in the US Armed Forces.
(2) Whose background poses serious

questions as to fitness for service.
(3) Who are unsuitable for participation

in special programs.
(4) Who are likely to become serious dis-

ciplinary cases.
b. Such cases divert manpower resources

from performing military missions. Appli-
cants will be advised that all arrests, convic-
tions, or other adverse dispositions must be
revealed Recruiting personnel will obtain
criminal history on applicants under table
5-2, rule H, and this chapter.

4-12. Waiver* of moral standard*
a. Waivers of moral standards may be

granted to enlist applicant! who have court
convictions or as listed below.

(1) Multiple traffic offenses (table 4-1,
UneQ.

(2) Minor non-traffic offenses (table 4-1,
lineD).

(3) Misdemeanor offenses (table 4-1, line
E).

(4) Other adverse disposition for felony
level offenses (table 4-1, hoe F, and para
4-136(3)).

(5) Felony convictions, as adult (table
4-1, line H, and para 4-136(2)).

b. Tables 4-1 A, 4-IB, 4-1C, and 4-ID
are used with a above. Use guidance in table
notes for doubtful cases only if no similar
offense is shown in the tilts of offenses. De-
spite bow an offense is classified or its maxi-
mum punishment under State law, if the
offense is listed under one of the tables, the
offense will be classified for enfistment pur*
poses as that type of offense. An attempted
offense will be clmrtififd in the same catego-
ry as a successful attempt (For ̂ ••Bpk. at-
tempted possession of stolen property, value
of less than $250, will be classified as a mis-
demeanor under "stolen property, knowing-
ly received, value of leu than $250.")

c Persons applying for warver of a con-
viction or other adverse disposition will pro-
vide evidence of satisfactory rehabilitation
and documents to support the waiver
request.

4-13. Rule* governing procaMtog of
moral watvara . . . /

a. In the DD Form 1966-series, hem 36,
list all offenses despite their, outcome (for
example, found guilty or dismissed), A per-
son arrested, cited, charged, or held for an
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offense or offenses and allowed to plead
guilty to a lesser offense will list the original
charges and also the lesser offense to which
a plea of guilty was entered (As an exam-
ple, the following notation is given: arrested
for grand larceny and criminal possession of
stolen property—pleaded guilty to criminal
possession of stolen property, value of less
than $250.) In this case the person requires
a misdemeanor waiver. However, waiver is
not needed If an arrest or questioning does
not result in referral of charges, or if
charges are dismissed without a conviction
or other adverse disposition. Waiver is not
authorized if a criminal or juvenile court
charge is pending or if such a charge was
dismissed or dropped at any stage of the
court proceedings on condition that the of-
fender enfist in a military service. (See table
4-2, line L and footnotes.)

b. To ensure equal treatment to all per-
sons applying for enlistment, despite the va-
riance in State statutes, rules below are
guides to those responsible for processing
waivers. (Also see figs 4-3 and 4-4).

(1) Expunging the record. Some States
have procedures for a later "expunging of
the record," dismissal of charges, or pardon
(on evidence of rehabilitation of the offend-
er). Such action removes the "initial convic-
tion" or "other adverse disposition" so that,
under State law, the applicant has no record
of conviction or adverse juvenile adjudica-
tion. Despite the legal effect of this action, a
waiver authorizing RA or USAR enlistment
of such an applicant is required and the
record must be revealed.

(2) Civil court conviction. This term
means a judgment of guilty or accepted plea
of nolo contenderc is entered in a court's
records for persons tried as adults.

(a) Whether or not sentence then was
imposed, withheld, or suspended

(b) Later proceedings deleting an initial
determination of guilt from court records,
based on evidence or rehabilitation or com-
pletion of a satisfactory probationary peri-
od. (Examples of later proceedings in adult
offender cases include pardon, expunge-
ment, amnesty, setting aside the conviction,
and reopening of the case to change the
original finding of guilty and to dismiss all
of the charges unless new findings in the
case would have resulted in an original ver-
dict of not guilty. Such later proceedings
recognize rehabilitation. They do not
change the fact that the offender committed
the criminal act)

(c) A convicdori exists if a juvenile (appli-
cant under age 18) is tried and convicted as
an adult. DD Form 369, Police Records
Check, may be modified to include a state-
ment in the remarks section that asks the
following, "Was subject tried and convicted
as an a d u l t . . . . Unless court records in-
dicate otherwise, applicants who were
juveniles at the time of the offense have an
adverse disposition. (See para 4-136 (3) be-
low, and figs 4-3 and 4-4.)

(d) Applicant*, regardless of age, who
pay a fine through the mail as a result of a

traffic citation or summary citations for oth-
er charges which allow.a plea of guilt via
the citation or ticket are considered to have
been CONVICTED of the charge. (Exam-
ple: A 17-year-old applicant who receives a
summary citation for shoplifting which al-
lows him or her to elect a hearing or mail in
a fine which becomes the final disposition
and who elects to sign the citation and pay
the fine in lieu of a hearing or trial is consid-
ered to have a conviction for enlistment
purposes).

(e) Since all States have varied laws with
regard to juveniles being tried as an adult,
recruiters through their chain of command
should consult with their Brigade Judge
Advocate when questionable cases arise.

(3) Other adverse disposition:
(a) This term includes all law violations

which are not civil court convictions (para
4-136(2). above), but which resulted in an
arrest or citation for criminal misconduct,
followed by the formal imposition of penal-
ties or any other requirements upon the of-
fender by any governmental agency or
court.

(b) Some examples of other adverse dis-
positions include:

1. Admission into diversionary or similar
programs.

2. Admission into an adult first-offender
program.

3. Deferred acceptance of guilty plea
programs.

4. Trial as a juvenile offender.
5. Enrollment in supervision programs
6. Orders to pay restitution, pay a fine,

serve community service, attend classes, or
serve probationary periods which do not
constitute civil court convictions.

(c) Applies despite later proceedings to
delete an initial determination of guilty or
commission of alleged misconduct from
court or agency records. Examples of later
proceedings used in Federal and State juve-
nile courts include—

1. Expungement
2. Record sealing.
3. Setting aside the adjudication or re-

opening cases to change the original find-
ings pleas of admission of guilty to not
guilty. (Includes juvenile conviction of of-
fenses at trial but not tried as an adult.)

4. Dismissal of the original petition.
(d) Includes disposition as a juvenile de-

linquent, wayward minor, youthful offender,
delinquent child, or juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include disposition
of the juvenile as dependent, neglected or
abandoned.

(4) Unconditional suspended sentence and
unsupervised unconditional probation. These
terms are defined as a court-imposed sus-
pended sentence or probationary status,
which does not—

(a) Restrict that person's freedom of
movement.

(b) Require payment of damages. If dam-
ages are paid, this requirement is not then a
bar to waiver consideration.
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(c) Require periodic reporting 'by the per-
son to an officer of the court '(including a
probation officer).

(d) Involve supervision by a court officer
(including a probation officer). (For exam-
ple, a sentence suspended on the sole condi-
tion that the offender will not commit a tike
offense in the next 12 months would not bar
waiver consideration).

(5) Sunset rule. Sufficient rehabilitation is
demonstrated and a waiver is not required
if an applicant who has a history of minor
(other than felony level (see table 4-1D))
convictions or other adverse dispositions
has not had a felony or misdemeanor con-
viction or other adverse disposition during
the 3 years before enlisting in the Delayed
Entry Program, RA (straight ship), or
USAR. The 3-year period begins on the
date the appbcant was last convicted or re-
ceived another adverse disposition for hav-
ing committed an offense. (This provision
does not apply to candidates for OCS or
WOFT.) The following rules govern the im-
plementation of this provision:

(a} AH offenses and their dispositions-'
must nevertheless be listed on appropriate
enlistment documents.

(b) Applicants with convictions or other
advene disposition for a felony level or five
or more misdemeanor offenses or two or
more driving while intoxicated drugged or
impaired offenses, whenever committed're-
quire a moral waiver for all offenses.

(c) In addition, if, during the 3 years pre-
ceding application for enlistment into the
DEP, RA, or USAR, the applicant was con-
victed or received an adverse disposition as
follows, a moral waiver is required for all
previous offenses:

7. Conviction or other adverse disposi-
tion for two minor nontraffic offenses.

2. Conviction or other adverse disposi-
tion for a misdemeanor.

3. Conviction or other adverse disposi-
tion for six or more minor traffic offenses
(does not include parking violations) in a
12-month period

4. Conviction or other adverse disposi-
tion for 10 or more minor traffic offenses
(does not include parking violations) in the
preceding 3 years.
Note: Note on the DD Form 1966 that the tunset
rule under AR 601-210 was applied.

4-14. Waning period
The waiting period following release from
civil restraint gives the person a chance to
show satisfactory rehabilitation. It gives the
Army time to evaluate the extent of the ap-
plicant's rehabilitation. For PS personnel,
waiting periods listed in table 4-7 apply on-
ly to offenses and periods of confinement
since date of last separation from active mil-
itary service. _ ' - .

Tab»e4-7 , - „'
Watting period* fotowtng ctvi mtiaauts
before waiver request* may be submitted

UneA
Type of ctvH restraint Parole, probation, or
suspended sentence. • ''" •
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Waiting period* required: As shown betow.
1.Jf,cMJ restraint Is as defined In paragraph
4-136(5), no waiting period required
2. Otherwise, waiver request may not be
submitted until period of cMl restraint Is
concluded

UneB
Type ot ctvfl restraint Confinement of
juvenile or adutt for less than 15 days.
Watting periods required: Minimum of 2
weeks and maximum of 2 months, as
considered necessary by the Recruiting
battaf on commander concerned.

UneC
Type of ctvfl restraint: Confinement of adult
for 15 days or more.
Wafting periods required: Three-month
waiting period Recruiting battalion
commander may waive this wafting period if
applicant sentenced to pay fine or, as an
alternative, to serve confinement period
Written verification is required from court
Imposing confinement

UrwD
I Type of ctvfl restraint Confinement of
Juvenile for 15 days or more.

I Wafting periods requlra* Minimum of 1
month and maximum ol 3 months, as
considered necessary by Recruiting battalion
commander concerned.

Mow The CG. USAREC. may lengthen minimum
waiting periods. (Battalon commander may waive
waiting period If applicant is in DEP, scheduled to
ship within waiting period and charges occurred n
DEP.)

4-15. Required Investigation*
a Further processing for enlistment will

be suspended, pending an investigation of
the case (for example, completion of police
records check, discussion with probation of-
ficer, or review of correctional facility rec-
ords, as applicable) if the applicant complies
with one of the following:

(1) Admits to a record (including arrests,
charges, other adverse disposition, and
convictions).

(2) Does not admit to a record, but the
enlisting agency has reason to believe such a
record exists.

b. For persons admitting to an arrest
record—

(1) Who state that later conviction or
other adverse dispositions occurred, waiver
is required as a self-admitted or alleged
record (if such offenses require a waiver
under table 4-1) when one of the following
applies:

(a) Civil authorities refuse to furnish the
information.

(b) No record of the information exists.
(c) Applicant is unable to obtain the

records.
(2) Who state that no conviction or other

adverse dispositions occurred, a waiver to
permit enlistment is not required when one
of the following applies.

(a) Civil authorities refuse to furnish the
information.

(b) Applicant is unable to obtain tbe
records.

c. The investigation will include—
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(1) Documents listed in table 4-6.
(2) Police record checks prescribed in ta-

ble 2-1, rule Q.

4-16. Pending charges—cIvH restraint
Recruiting personnel wiD not—;

a Take part directly or indirectly in re-
lease of a person from pending charges so
that he or she may enlist in the Army as an
alternative to future prosecution or further
adverse juvenile or adult proceedings.
Equally important, recruiting personnel will
in no way contribute, either directly or indi-
rectly, to the false notion that the Army
condones such a practice. Persons subject to
a pending charge are not eligible for enlist-
ment (table 4-2, line L and notes); there-
fore, they are not eligible for preenlistment
processing to determine mental and medical
eligibility.

b. Take part in any way in obtaining re-
lease of a person from any type of civil re-
straint so that he or she may enlist or
complete enlistment processing to determine
enlistment eligibility. Tbe term civil re-
straint includes confinement, probation, pa-
role, and suspended sentence. (See table
4-2, lines L, M, and notes.) Accordingly,
persons under the type of civil restraint that
makes them ineligible for enlistment are not
eligible for processing to determine mental
and medical eligibility for enlistment.

c. Applicant will be processed for a waiv-
er if all restraint (except that exempt by
para 4-136(5)) has been terminated. (See ta-
ble 4-7.)

4-17. Moral waiver procedure*
(L Waiver requests recommended for ap-

proval that are beyond a commander's ap-
proval authority will be forwarded to the
next higher commander for consideration.
Authority to determine if a waiver request
is meritorious rests at all command levels.
Commanders will disapprove requests not
of sufficient merit.

6. Only the commander, acting com-
mander (on orders), or executive officer may
approve and sign waiver requests. In their
absence, the adjutant or assistant adjutant
may forward an approval recommendation
for further consideration of waiver requests
(except in cases involving an adult felony).
The executive officer, adjutant, or assistant
adjutant at Recruiting battalion level are
not authorized to sign for commanders in
cases involving adult felony. Only the
Recruiting battalion commander or acting
commander (on orders) may forward waiv-
ers for convictions for felonies, as an adult.
The CG or Deputy Commander of
USAREC may sign and forward waiver re-
quests for convictions for felonies, as an
adult. The CG or Deputy Commander of
USAREC may approve or disapprove and
sign other adverse disposition for felony-lev-
el offenses waiver requests. This authority
may not be further delegated by the
commanden.

c. Forward cases that require DA ap-
proval through the following channels:
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(1) OCS enlistment and WOFT enlist-
ment options. See table 4-5. for applicants
for OCS and .WOFT enlistment optical.

(2) RA. All other cases win be forwarded
w Commander, USAEEA, 9700 Page Bou-
levard, St. Louis, MO 63132-5295. . • • A

(3) USAR cases requiring Commander, J
ARPERCEN, approval will be forwarded
throueh USAREC command channels to
Commander, ARPERCEN (ATTN:
DARP-AIR-I), 9700 Page Boulevard, St.
Louis, MO 63132-5260.

Section IV
Instructions for Preparing th* DA
Form 3072-1-Serta*

4-16. Policy
The DA Form 3072-1-series will be used
for all waiver requests for personnel apply-
ing for enlistment from civilian life.

4-19. Preparation Instruction*
The DA Form 3072-1 -series will be pre-
pared under instructions contained in table
4-8.

4-20. Disposition frwtructton*
The DA Form 3072-1-series will be distrib-
uted under tablesj-l and B-2.

Preparation Instruction* for DA Form
3072-1

Stock tftte: Form title.
Required entry: Une out "Regular Army"
and insert "USAR" as applicable.
———————————————————————— -
Block tWe: Date.
Required entry; Date watver is forwarded to
recruiting battalion

Stock titfe: To.
Required entry: Approval authorities In
tables 4-4 and 4-5 . ____ __
Block true From.
Required entry: Recruiting station

Block tttte: Disqualification type.
Required entry: Type of warver being
requested (such as dependency, medical, or
lost time).

Block tHJe: AR 601-210.
Required entry; Extract correct table or
paragraph from chapter 4 and insert in this
block. _____________ __

tt*m No. 1: Name.
Required entry: Sett-explanatory

Item No. 2: SSN.
Required entry Self-explanatory

Item No. 3: Current address.
Required entry: Self-explanatory. Be sure to
include ZIP code.

Item No. 4: Date of birth.
Required entry; Enter in day. month, year
format (Example, 2 Mar 48.) Do not use
numerical entry for month. ________ .

Item No. ft As fisted below.
a. Martial status, ' ~ '

Required entry; Check proper btocK-Specrty
whan using "Other" btock.
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b. Number and ages of dependents.
Required entry: Check proper btock under
"Spouse." Enter number of dependent
children In the "No " block arid Insert
children's ages In the "Ages" btock.

Hern No, 6: Mental and aptitude tests, version
and date.
Rebuked entry: All test scores for male and
female applicants. (See para 4-8e.)

Item No. 7: Medical results.
Required entry: Extract Information from SF
68 and tnsert in blocks a through e. (See para
4-8e.)

Item No. 6: Education, as listed below.
a. Month and year.

Required •ntry: start with last school
attended. Do not use numerical entry for
month. (Example, Mar 74-Oune 77.)

b. Name and location of school or
schools.
Required, entry. Enter name and location ol
school (Example. JW Holley High School.
Sylvester, GA.)

c. Graduate.
Required entry: Check proper block.

d. Degree received.
Required entry: Enter types of degrees
received, If any. (Example, HS diploma or
bachelor.)

Item No. ft Residences.
Required entry: Start with present address.
Do not use numerical entry for month.

hem No. 10: Employment
Required entry: Start with present or last
employment Do not use numerical entry for
month. All periods ol employment will be
accounted for. Periods of unemployment will
be explained by a statement from applicant or
in item 1B below. Give all requested
Information as indicated by column headings.

Item No. 11: Last release or discharge, as
listed below.

a. Type release or Discharge.
Required entry: Check proper block; it
"Other," specify.

b. Date.
Required entry. If last period of mHttary
service ended with a discharge from—

(1) An RC. enter date of discharge and
enter "NA" in blocks c and d betow.

(2) An AC, enter date of discharge from DD
Form 214.

c. RE.
Required entry: if last discharged from—

(1) An RC enter "NA."
(2) An AC. extract and enter RE Code from

DD Form 214.
d. SPD.

Required entry: See c above.
e. Authority,

Required entry: Leave blank for NPS
personnel. If last cSsoharged from—

(1) An RC, cite authority shown on
discharge order.

(2) An AC, cite authority on DD Form 214.

Item No. 12: PS date.
Required entry: Blocks a through d. When
discharged—

a. From an RC, extract this Information
from discharge certificate or order.

b. Or separated from an AC, extract this
information from DD Form 214.

ttem No. 13: Character of service.
Required entry: Enter all information
requested, or "None" If applicable. Leave
blank for NPS personnel.

a. Article 15.
Required entry: As listed below.

(1) Type. (Example, summary or special.)
(2) Date. (Example, 9 Sep 77.)
(3) Offense. (Example. AWOL)
(4) Disposition. (Example, 30 days of

confinement)
b. Time tost.

Required entry: As listed below.
(1) Inclusive dates. (Example. 17-28 Oct

77.)
(2) Number of days. (Example, 10.)
(3) Reason. (Example. AWOL)
c. Promotions and reductions.

Required entry: As listed betow.
(1) Date. (Example, 27 Jut 74.)
(2) Reason. (Example, reduction.)
(3) Authority. (Example, AR 600-200 (RA)

Of AR 140-158 (USAR).)
(4) Grades. E5 to E4. ___ ___

Item No. 14: Nature of offenses.
Required entry: As listed betow.

a. Enter date of offense, the offense,
detailed description of offense, location of
otfense, and age at time of offense. If detailed
description is not given, waiver request will be
returned to originator.

b. If offense is for controlled substance or
dangerous drug, for example, type of
substance will be given. (Example, possession
of controlled substance (marijuana).)

c. SF 88 and SF 93 will be submitted for
conviction or use of controlled substances
andDWI.

d. AU oflenses must be listed in this item,
despite final disposition. Enter all offenses for
PS applicants, despite when they occurred.

e. If moral waiver was approved before
person's last term of service, this fact should
be so stated. Moral waiver for PS applicants is
only required for civil convictions occurring
during and after last period of military service
and for those not previously revealed.

Item No. 16: As listed below.
a. City and State in which tried or

disposed of.
Required entry: Enter city and State in which
tried or disposed of, name of court or other
agency, and date of trial or other disposition.
(Trial or disposition date usually will be
different from date of offense.)

b. Disposition.
Required entry: Entries of disposition or
sentences imposed will show complete
sentences imposed, including restitutions,
fines, suspensions, and probation.

c. Inclusive dates of;
Required entry: Entries showing date of
confinement parole, and probation will be
inclusive. (If applicant spends 3 days in Jail,
dates must be given; for example, 3 to 5 Mar
77.) Entries that show only number of days or
months are not acceptable.

Item No. 16: Statement of applicant
Required entry: Line out "Regular Army" in
the statement and insert "USAR" if
applicable. Blocks a, b, and c are self-
explanatory. AppScant must sign all copies.

ttem No. 17: Reasons and justification.
Required entry: As feted betow.

a. Recruiter's reasons and fustification for
waiver wffl be entered rn to* Hem. Statement
2 JANUARY 1987 UPDATE • AR 601-210

such as "applicant is neat and expresses a
strong desire to enter the Army" is not
considered a good recommendation.

b. Recruiter's recommendation may be the
single, most important aspect of a warver
request. While even the strongest recruiter
recommendation cannot make a
noncornpetitive applicant competitive, it does
serve to influence the outcome of
determinations significantly when applicant
cannot demonstrate overwhelming potential,
yet is not sufficiently betow standards to
warrant disapproval of request.

c. Blocks a, b, and c are self-explanatory.

Item No. 18: Remarks.
Required entry: Extenuating circumstances
should be entered in this Hem. These would
include the following: explanation of maximum
punishment; periods of unemployment; not
being able to obtain police records check.

Item No. 19: List of inclosures.
Required entry. Assure that all inclosures
are numbered and listed in this item.

Chapter 5
Processing Applicants
Note: An ipplicant is a person who applies volun-
tarily for enlistment in the RA or USAR and is
found eligible for further processing after com-
pleting and signing the DD Form 1966-Series. ,

Section I
General Information

5-1. Importance of applicant
processing
Processing is usually an applicant's first per-
sonal introduction to the Army. If courtesy,
tact, efficiency, and integrity prevail in this
first contact, the applicant will have reason
to believe that his or her decision to enlist in
the Army is a wise one. Applicant process-
ing should—

o. Ensure that all applicants accepted for
enlistment have the required qualifications.

6. Ensure that records are prepared accu-
rately. These records are a matter of major
importance during the person's military ser-
vice, in later civilian life, and even after
death.

c. Effect a smooth transition from civil-
ian to military life for those accepted ..for
enlistment.

d. Provide proper advice and assistance
to rejected applicants,

e. Ensure that personal documents are
returned to applicants who are rejected.or
who are no longer prospects for enlistment.
Those applicants' packets will be reviewed
and destroyed -when no longer needed for
current operations but will be, retained.DO
longer than 1 year. ... -. ..

/. Identify those applicants who speak
English as a second language, this includes
all NPS applicants from.American Samoa,
and Puerto Rico. Additionally all .others
whose records indicate that they are not na-
tive English speakers and who haye-resided
in the United States less than one
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(!') Inform identified applicants that they
will be taking an English Comprehension
Level Test .(ECLT) at MEPS.

(2) Advise all identified -applicants that
those who score 69 or below on the ECLT
will be required to take English language
training prior to IET.

g. Use the (JOIN) segment applicable to
the Army Pay and Entitlements (SURE-
PAY) to inform applicants on the require-
ment to establish and maintain a financial
account,

5-2. processing elements
Processing generally consists of-—

a. Preliminary determination of
qualifications,

b. Administration of mental and medical
examinations.

c. Preparation of records and forms.
d. Administration of Oath of Enlistment.
e. Movement of personnel.

5-3. Prohibitions
a. During all phases of applicant process-

ing, particular care will be taken to prevent
erroneous and fraudulent enlistments. An
applicant will be rejected on clear establish-
ment that be or she does not meet enlist-
ment criteria.

b. In no case will members of a US
Armed Force be processed or enlisted

'before honorable discharge, separation, or
conditional release from that military
service.

5-4. Shared responsibilities
The CO, USAREC, the Commander,
MEPCOM, and commanders of major over-
sea commands are responsible for complet-
ing an applicant's enlistment processing,

o. CG, USAREC. The CG, USAREC—
(1) Determines final acceptability of ap-

plicants for enlistment (except for USAR
units outlined in para 6-86).

(2) Processes applicants to tbe extent
possible; this processing will determine their
tentative acceptance at the recruiting station
before sending them to the MEPS.

(3) Funds applicant and DEP enlistee
transportation to and from the MEPS; and
meals and lodging to, from, and at the
MEPS.

(4) Coordinates meal and lodging ar-
rangements with the MEPS.

(5) Through the USAREC guidance
counselor located at the MEPS, administra-
tively processes all PS applicants for enlist*
ment in the USAR before administering the
Oath of Enlistment. (Exceptions are appli-
cants under the Active Army In-Service
Recruiting Program.) USAR PS applicants
requiring medical examination may com-
plete such examinations at an MEPS, Ac-
tive Army medical facility.

(6) Processes PS applicants for enlist-
ment in tbe USAR through the Active
Army In-Service Recruiting Program, at the
time of their discharge from the Active
Army on a military installation. Processing
will be under instructions contained in ap-
pendix B and instructions issued by the CG,
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USAREC, not otherwise detailed in this
regulation.

(7) Effects enlistment of PS applicants for
enlistment in tbe USAR when they are not
qualified by grade or MOS for enlistment
into a specific unit vacancy, with approval
of the TPU commander. The recruiting ac-
tivity may obtain telephone approval before
the enlistment is accomplished. This ap-
proval wiD be recorded on DA Form 751 or
OF Form 271 (Conversation Record). This
record will be incorporated with Packet
Number 6 (see app B).

(8) USAREC recruiting officials may en-
list PS applicants qualified to be trained into
positions designated by the unit commander
on the Automated Unit Vacancy System
(AUVS) or for on-the-job training (OJT)
and school training.

6. Commander, MEPCOM The
MEPCOM commander processes applicants
and enlistees as prescribed in AR 601-270
and this regulation.

c. Commander of Major oversea com-
mands. See sec X.

5-5. Preparation of records and forms
Persons who prepare, control, and transmit
applicant enlistment records and forms
will—

a. Complete and assemble all required
forms.

6. Compare similar entries and verify dis-
crepancies with the applicant.

c. Establish that entries on forms are cor-
rect before signatures are obtained.

5-6. Processing phases.
See tables 5-1 through 5-3c. Table 5-2
(Recruiting Station Processing Phase) and
table 6-1 (Coding Instructions for Complet-
ing DD Form 1966/1, section II) have been
rescinded.

Section II
DD Form 1966/1 through DD Form
1966/6 Recording of Military
Processing—Armed Forces of the
United States)

5-7. General
a. All applicants for initial enlistment in

the RA or USAR must complete the DD
Form 1966-Series.

b. Before applicants complete and sign
tbe DD FORM 1966, the recruiter will
make clear to them that—

(1) They are liable for any false represen-
tation made in their statement. The recruit-
er will explain the liabilities. (See DD Form
1966-series, para 1.)

(2) Entries on the DD Form 1966-series
must include any adverse juvenile adjudica-
tion or other conviction, whether or not the
adjudication or conviction was expunged,
pardoned, or otherwise "wiped out" by the
civil court after a probation period. (See
para 4-13.)

(3) All offenses must be listed for which
applicants were charged or cited even
though the offenses were dismissed or
2 JANUARY 1987 UPDATE • AR-60T-210

dropped or applicants were found not

ui items in the DD Form 1966/1 through
DD Form 1966/6 that require iuperviiion cr
completion by tbe recruiter win be entered under
Ubles 5-1 before sending an applicant to the
MEPS for physical testing.

c. The guidance counselor will taJc« ac-
tions required by chapter 6.

d. The DD Form 1966-series will be
completed for applicants seeking reenlist-
ment in the USAR who have had a break in
USAR service.

5-4. Preparation, corrections, and
verification
See table 2-1.

SimS
Pencil

SimS
Pencil

SimS
Pencil



Table 6-1
Instructions for completing the DO Form 1966-Seriee (Record of Military Proceaalno—Armed Force* of the United State*.)

Note All Items In the DD Form 1966/1 through DO Form 1966/6 thai require supervision or completion by the recruiter wid be entered, under table 5-1 before senAng
an applicant to the MEPS tor physical testing.

General instruction*. The DD Form 1966-series consists ol six separate forms (1966/1 through 1966/6) to be completed as shown below.
a. Prepare In four copies.
b. Ensure that all copies are readable.
c. Ensure that name and SSN are annotated in space provided at top ol each page.
d. Type or print wtth black or blue-black ink, using bad-point pen.
e. Use abbreviation "NA" for "not applicable" when appropriate.
f Complete numbered Kerns as follows:
(1) Applicant Applicant under supervision of recruiter, completes items 1 through 17, 23 through 38, 40 and 48.
(2) Recruiter.
(a) Recruiter will complete the unnumbered block in Section 1—Personal Data as follows:
1 Service: DAR—Regular Army/DEP

DAV—Army Reserve
2 NPS or PS: Check NPS or PS block, as appropriate.
3 Selective Service Classification:
Applicable only when applicants are being classified by the Selective Service System in accordance with the Military Selective Service Act.
Otherwise enter "none."
4 Selective Service Registration No:
Enter registration number, if applicable. Applicants not registered will be automatically registered upon completing DD Form 4 and accessing into
Military Service. Females: Not applicable.

Example:
Section I PERSONAL DATA SERVICE D A R X NPS PS

(b) Complete ttem 20j, block 46 of ttem 21 (for RA use only), and items 41 and 42.
(5) MEPS. MEPS wHI code items 4 through 11, 13. 17 and 18.
{6) Guidance Counselor. Guidance counselor will complete items 14, 20, 21, 43 and 44 for RA and USAR, and item 19 for persons enlisting in the
DEP. (For USAR enter "NA" in item 19.)
(7) Parent. If applicant te under 18 years of age, his or her parents will complete item 46.
g. Corrections to DD Form 1966/5, to include DEP out. will be made as follows:
(1) Une through Incorrect data.
(2) Enter "See item 45" above the lined-out data.
(3) Enter correct date in items 45b and c, as required.
n. Guidance counselor will not attest to complete and accurate data until all required information has been completed.
i. Distribution of the completed DD Form 1966-series will be under tables B-1 and B-2.

Item number and SOe Instructions lor completion

DD Form 1966/1

1. SSN (VERIFY) Enter as "123 45 6789"
Note: Examination at a MET site or MEPS or enlistment without a SSN is not authorized.

2. Name (VERIFY) Enter complete legal name, to include the last, first, and middle name (and maiden, H any) and any
suffixes such as Jr., Sr., or III.
If name has been changed from that shown on birth certificate through court action, record original
name in the "Remarks" section, if Preferred Enlistment Name (name given In item 2) is not'the same
as on the birth certificate and has not been changed by legal procedures prescribed by State law.
complete item 48. If Preferred Enlistment Name is different from name shown on SSN card, person
roust complete OOAN Form 7003 (Request lor Change ol Social Security Record) and submit it to the
nearest Social Security District Office to change the Social Security record

3. Aliases

4. Current Address

5. Home of Record Address

Enter any aliases by which you are known.

Enter street city, county, State, and ZIP code as of date of application.

Enter the street, city, county, state, and ZIP code of address declared by applicant to be permanent
home or actual home at time of enlistment Do not enter a temporary address.

6. Citizenship VERIFY a.(l) Enter "X" in the "Native Bom" block If the applicant is a citizen of the United States by birth.
a.(2) Enter "X" in the "Bom abroad of U.S. Parents" block if citizenship was derived through
parent(s)'citizenship by birth. . -
b. Enter "X" in the "U.S. Naturalized" block If a naturalized citizen. ,
c. Enter "X" in "U.S. Derived through Naturalization of Parent(s)" block if citizenship was derived
through parent(s)' naturalization. ..
d. Enter "X" in the "U.S. Non-Citizen National" block if not a citizen of the United States but owes
principle allegiance to the USA (that Is, if bom In American Samoa).
e. Enter "X" in the "Immigrant AHen(Specify)" block if an alien and specify the country the applicant is
a citizen o f . " • • - ' -
f. Enter "X" In the "Non-Immigrant Foreign National (Specify)" block H rwrMrnrnigrant foreign national
and allowed to enlist in the Service (such as Philippines citizens authorized for enlistment m trie ^
Navy).

7. Sex Place an "X" In proper block.
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Table 6-1 . „...
Imtructlona for completing the DD Form 1966-SerfM (Record of MHrtary Procetalng-Armed Forces orow

Instructions (or compietton

fe
8. Population Group Enter "X" in the appropriate block Indicating applicants orgin of descent

a. Enter "X" in white if Caucasian or white race.
b. Enter "X" in black If Negroid or African race.
c. Enter "X" in Asian rf Yellow or Mongoloid race. i.-fc«ta« Aî akim
d Enter "X" in American Indian category if Red or American Indian race (atao Includes /uasun
natives). . .
e. If other, enter "X" and specify. IF unknown, enter unknown in "Other MOCK.________

9. Ethnic Group Select from the following list within a descent category:
American IndJan/Alaskan Descent

Aleut
Eskimo
US/Canadian Tribes
Other American Indian Descent

Asian Descent
Chinese
Rlipino
Indian
Japanese
Korean
Vietnamese
Other Asian Descent

Hispanic Descent
Cuban
Latin American of Hispanic Descent
Mexican
Puerto Rtcan
Clher Hispanic Descent

Pacific Island Descent
Micronesian
Milanesian
Other Pacific Island Descent

None—Not a member of an ethnic group or do not choose to identify wtth an ethnic group.
Other—Member ol an ethnic group other than one listed above.
Unknown.

10. Marital Status
(Verify at table 5-2, rule G)

Select from the list below.
Annulled

Divorced
Pending Divorce
Legally Separated
Married
Singte
Widowed

11. Number of Dependents
(Verify)

12 Date of Birth
(Verify)

Enter number of dependents, as defined in glossary.

Note: Determination of eligibility for dependent allowances will be made after enlistment The fact that
applicant Indicates dependents here does not necessarily qualify them for financial assistance or
allowances, and imposes no liability on the Army for dependent support

Enter date as six numbers in year, month, day order.
(Example: K applicant was born on September 5,1952. enter YYMMDD "520905.")

13. ReRgtouft Preference This item is optional. Applicant does not have to answer it. If applicant chooses to answer thto Item,
enter complete formal name of religious preference in item 12.

No religious preference (or do not wish to specify).

14. Education (Highest Grade
Completed}

Enter highest grade of formal education as verified (Example: 11th grade.)

15. Proficient in Foreign Language Enter any foreign language applicant may be able to read, write, or apeak. If applicant cannot read,
write, or speak any foreign language enter "None."

16. VaRd Driver's License

17 Place of Birth

If applicant holds valid and current driver's license, identify State that Issued license, its number, and
expiration date. H appBcartf does not have vafid current drivers license enter "None."

Enter crty, state and country of birth.

118 through 22, Applicant Do not write in these spaces. Processing Information will be placed here by MEPS
personnel and guidance counselors.

38 2 JANUARY 1987 UPDATE • AR 801-210

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



TaWe5-1
Instruction* lor completing the DD Form 1966-SertM (Record ol Military Proce*alng--Armed Forces of the Urrited State*.)— Continued
Ram

18

18a

18b

18c

Tide Instructions and required entry

Mental test results (completed by MEPS only)

Test ID Select proper code from the following list and code in block 18a.
Test

ASVAB-1
ASVAB-2
ASVAB-3
ASVAB-4
ASVAB-5
ASVAB-6
ASVAB-7
ASVAB-8
ASVAB-9
ASVAB-1 0

ASVAB raw scores Enter ASVAB two-digit subtest raw scores.

Percent scored Enter AFQT (two-digit numeric) score. (Example: 65.)

Code
1A
2A
3A
4A
5A
6A
7A
8A
9A
OA

Following items (completed by guidance counselor)

14 Education {highest grade completed) Enter highest grade of formal education as verified.
(Example: 11th grade high school senior)
Note: See item 20i for OOD data element code.

Delayed enlistment/entry data
Note: For USAR enlistments, enter "N/A" in items 19a through 19f.

I9a Date of enl Date of enlistment (year, month, day). (Example: for 3 Jan 79 enter 790103.)

19b Pro! AD Date Scheduled AD date (year, month, day). (Example: for 15 Sep 79, enter 790915.)

19c Entry Status Enter "3."

19d Recruiter ID Enter recruiter's nine-digit SSN.

19e Program enlistment for Program enlisted for Enter five-digit code from table below:

First Position
(Untiled) Code

w/8,000 Army Cortege Fund and 2-
year enlistment..................... L

w/12,000 Army CoOege Fund and 2-
year enlistment who have
completed a coHege program of 2
years' duration......................M

w/12,000 Army CoHege Fund and 3-
year enistment ....................N

w/14,400 Army College Fund and 4-
year enlistment .................... P

Non-College Fund enlistment
regardless of term of enlistment ...... Q

Second Position
(Designated Option(s)) Code

Enlisted UP Enlistment Option
9-17 (Enlistment Bonus) .............. B
Enlisted UP Enlistment Option 9-3,

4.8,11.12,13,14,16, 19,2324.
25 or 26........................... H

Enlisted UP chapter 7
(ACASP) .......................... S

Enlisted for Enlistment Option 9-13
and 9-29 ......................... T

Third-Fifth Positions
Code (Enlistment Option) Code

Enlistment Option 9-3 ............... TOO
Enlistment Option 9-4 ............... ABN
Enlistment Option 9-8 ............... BND
Enfetment Option 9-11 .............. OCS
Enfistment Option 9-12 .............. WFT
Enlistment Option 9-13 ............. UOC
Enlistment Option 9-14 ............. ACC
Enfistment Option 9-18 ............. SUE
Enlistment Option 9-19 ............. SOC
Enltetment Option 9-23 ............. REO
Enlistment Option 9-24 ............. DAR
Enlistment Option 9-25 ............. EWC
Enlistment Option 3-26 ............. TWO

Examples:
1. Option code 0 B UOC indicates enlistment under Enlistment Option 9-17 (EB). combined wtth Enlistment Option 9-13 (UOC), but not

participating In CoUege Fund.
2. Option code 0 S SUE indicates enlistment UP Enlistment Option 9-18 (SUE) and the ACASP under chapter 7, and not participating in

College Fund.

19f T/EMOS Enter five-digit MOS in which applicant will be trained as obtained from the
REQUEST System.

Extensions and Separations

Extensions

Sepantions

Notification of extension in, or separation from, the DEP will be transmitted through
MEPCOM Reporting System to HO USAREC. Army guidance counselor must provide
MEPS Data Communications with DD Form 1966, section II, item 19 wHI be
completed as follows:
Une through original projected AD date Immediately below hem I9b and enter new
date scheduled for AD. .
Enter (1) effective date of separation and (2) separation reason code in the blank
space below position 19d through 191. (Example. Separation 3 Jan 79 for
concealment of PS will read: 03 Jan 79—ZBF.)

Discharge Reason
Codes

Data Item Number Code
Medical disqualification—EPTS ....................................ZAA
Medical disqualification—Non/ EPTS ................................ZAB
Pregnancy ......................................................ZAC
Death ....................................:.................... .ZAD
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TaMe 5-1
tr&tructtons for completing the DD Form 1066-Sertea (Record of MUttary Proceealng

..
Armed Forceaof tna mataa.1 Continued '»*•*»-./— -

Item Trtte Instructions and required entry
ZBA

'

„-.
zri
™

Moral disqualification . . . . . . . . . . . . - - • • - - - - • • • • • • • • ' • ' " "
Moral disqualification— Non/EPTS . . . . . . . . . . • • • • • • • • • • • • • • • • ' • ' • ' 'ZBC
Apathy/Personal problem . . . . . . . . . . . . . - • - • • - • • • • • • • • • • • • • " • • " " "ZBQ
Refused to enlist— Separate action Initiated •••••••••:•••••"' j'"" '
Did not report on date scheduled for AD-Separate action inflated
Concealment of PS , . . . . . . . . . . . . . . . . . . - . • • • • • • • • • • • • • • • • • • • • "
Dependency disqualification . . . . . . . . . . . . . - • • • • • • • • • • • • • • • • • • • •
Marriage . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - • • • • • • • • • • • • • • • • • •
Personal hardship . . . . . . . . . . . . . . . . . . . . . - . . - • • • • • • • • • • • • • •
Failure to graduate from high school . , . . . . . - . . - - - - - • • • • • • • • •
Pursuit of higher education . . . . . . . . . . - . . . . . - • • • • • • • • • • • • • •
Religious training or appointment as an ordained mintster ........
Enlisted in another Service . . . . . . . . . . . . . . . . - - • • • - • • • • • • • • • • • • •
Recruiting error . . . . . . . . . . . . . . . . . . . . . . . . . . . . - . . - • • • - • • • - • • • • •
Enlistment misunderstanding . . . . . . . . . . . . . . • • • • • • - - - • • • • • • • •
No longer qualified for option and decfnes alternate .............
Temporarily disqualified through toss of original option and declros

alternate . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • • • • • • • • • • • • • • •
Other Reason . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • • • • • • • • • • • • • • • • Z™
For HQ, USAREC. use only . . . . . . . . . . . . . . . . . . . - - - - - . - - - - - - . - • Z2Z

20

20a

Accession data
Note: Items 20 and 21 completed on AD date for RA and on date of enlistment for USAR.

Date of Enl Date of AD enlistment for RA and date of enlistment for USAR (year, month, day).
(Example: For 15 Sep 79. enter 790915.)

20b Act Dy Svc Dt (RA)

(USAR)

(RA/USAR)

AD service date.
For NPS applicants wtth no prior AD service, enter date of enlistment from 20a.
For NPS applicants (including ROTC/SMP participants scheduled for BCT on 1ADT),
enter date scheduled for entry on IADT. For ROTC/SMP NPS applicants, not
scheduled for entryjm IADT for BCT. enter "00 OOP 0-"_______________
For PS applicants, including AD for training with a Reserve unit obtain years.
months, and days from applicant's DD Form 214. Compute ADSD aa in the following
examples:
15 Jul 68-14 Jul 71 served Regular Army. DD Form 214 shows 03 years 00 months
00 days.
15 Jul 71-30 Jun 74 served in USAR. During this period, applicant served 132 days
of AD for training. DD Form 214 shows: 00 years, 04 months, 12 days.
Calculation:

15 Jul 68-14 Jul 71 =03 years 00 months 00 days
15 Jul 71-30 Jun 74=00 years 04 months J2 days

03 years 04 months 12 days
Date of Current Enlistment 15 Sep 79=790915
Total Active Service: 030412
ADSO 760503

20c Pay Entry Date Record as a six-cSgit number using year, month, day format For applicants wtth no
previous military service (active or inactive), enter enlistment date as recorded in
item 20a,
For applicants with previous military service, compute as in the following sample:
Initial enlistment period of 3 years
Service In Army Reserve Jul 61-63
Service in Army Nat'l Guard Sep 70-74
Total service for pay purpose
Date of current enlistment 15 Jan 79
Subtract total service for pay purposes
Pay entry date (PEBD) entered in this bloc
Enter date of enlistment item 19a. for appScante who enlist
from the DEP. For PS applicants with tost time on prior
enlistment and all other applicants who dam credrtabte service
for pay but do not have documents for verification, compute
valid date from documents available. Advise applicant to
contact finance and accounting officials at first duty station to
initiate changes. Burden of proof is on applicant

030000
020000
040000
090000
790115
090000
700115

20d TOE Term ot enlistment Enter 1-rJgtt numeric code (such as 2, 3, 4,"5, 6. 7, and 8).

I
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(MtructforM for completing the DO Form 1966-Serle* (Record of Military Proceeding—Armed Forces ol ttte United Stately-Continued
Item TrUe Instructions and required entry

20e Waiver Info

First Position
(Type Waiver) Code

Age . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .A
Dependency ..........................8
Mental Qualifications ................. C
Moral Qualifications .................. D
Previous Separation ...................E
Lost Time, Previous En! ................F
EPTS Separation ..................... G
Physical Qualification ................. H
Sole Surviving Member ................J
Education Requirement ................K
Alien ..... .^.........................L
Security Risk ........................ M
Conscientious Objector ............... N
Pay Grade ............................P
Skttl Requirement .................... Q
Other ................................X
Not Applicable or None ................Y

Enter three-digit alpha code from table below. This code described type, reason, and
approval level. When more than one type of watver is granted, the most serious
condition is noted.
Second Position

(Reason for Waiver) Code
Minor Traffic Offenses .................A

(table 4-5, rule A)
Minor Nontraffic Offenses ..............B

Less than 3 (table 4-5, rule B)
Minor Nontraffic Offenses ............. C

More than 3 (table 4-5, rule B)
Misdemeanor ........................ D

(table 4-5, rule O
Fetony (Adult) .........................E

(table 4-5, rule E)
Felony (Juvenile) ......................F

(table 4-5, rule D)
Preservice Drug Abuse ................ G
Preservice Alcohol Abuse ............. H
Other ................................X
Not AppEcable ........................Y

Third Position
(Waiver Approval Level) Code

CG, EEA, or Cdr, ARPERCEN ...........A
CG, USAREC .........................B
Cdr. Bde ............................ C'
Cdr, Bn ............................. D
Sunset rule was applied ................E
Cdr, MEPS ...........................F
Other ............................... J(
Not Appteabte or None ................Y

Exampte:
The three-olgtt code that indfeatea a
dependent waiver was granted by EEA would
read: BYA
Enter YYY (f not applicable.
Note: Code X to used only during mobitoatton

20f Pay Grade Pay Grade. Enter enlistment pay grade and level as follows: Source is section VI.
Enter pay grade in three-digit code. First digit E for enlisted. Second and third digits
for level as follows:
E1—01, E2—02, E3—03, E4—04, E5—05. E6—06
Example:
Applicant enlisting as a private, E1, enter E01

20g Date of Grade Date of Enlistment Pay Grade. Enter six-digit numeric code as year, month, and date.
(Example: 15 Sep 79, enter 790915.)

The following appfies to RA only
NPS. Enter In year, month, and day ol AD. PS. Enter in year, month, and day of AD
under AR 600-20, chapter 6, unless entitled to a pay grade authorized under table
3-3, this regulation, tf reentry is at a grade tower than that held at time of last
separation from the AC, enter date of enlistment into the DEP or AD as appropriate.
Add the following statement on DO Form 1966/6. item 37 "Date of rank w* be
adjusted at the first duty station, under AR 600-20."

20n Entry Status . Select from one of the following (enter 1-digit numeric code):
Entry

Enlistment into the active force without delay status or USAR .............. 0
Enlistment from delay program (voluntary) ............................... 1
Reservist ordered from delay program (involuntarily) ...................... 2

Highest grade completed. Enter DOD-unique code as follows:.First enter actual
number of years successfully completed in 2 olgits, that Is 03, 09,10,11. 12, 14,
16 etc. Then enter certification level as follows:

Level Code
HJgri school seniors who are candidates for graduation ...................B
Less than high school ................................................ 1
High school olptoma .................................................. 2
High school equivalence certificate ..................................... 3
Certificate of completion .............................................. 4
Certificate of attendance (less than, 12 years of education) ................ 6
Certificate of attendance (12 years of education) ......................... 6
Currently in high school and enlisting for the Alternate Training

Program .......................................................... 9
First-year college equivalence certificate ................................ A
Associate degree ....................................................D
Professional nursing diploma .......................................... G
Baccalaureate degree ............................................... .-K'
Master's degree ...^....,................................ i........... N
Post master's degree.................................................. R
First professional degree ..............................................W
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InatnicMon* for complaUng the DO Form 1B6e-6erfe* (Record of Military_____
fton Title Irwtrucfiont and required entry

4* —*• **
Proceering-̂ Armed Forcea ol the United 8Wte.)-Contl——_

Examples

Verified
education

10
11
10
11
11
12
14
16

DOD
data

element
1
1
9
S
3
2
D
K

Code'
101 (NHSG)
111 (NHSG)
109 (CIHS)
11S(HSSR)
113 (GED)
122 (HSDG)
14D (AA)
16K (BA)

•This code will only be used In Hems 13 and 20i.

20j Recruiter ID Enter 9-diojt SSN.

20k Program Errf For RA Program enlisted for. Enter five-digit enlistment option reporting code in
accordance with item 19e. above _______________________
USAR
Program Enlisted For. Enter Procurement Program Number (PPN) derived from table
5-3C. and preface rt wffh PPN resufting in a five-digit code.
Examples:
PPN 20 would be entered as PPN20.
PPN 07 would be entered as PPN07.
PPN 33 would be entered as PPN33.

201 T/EMOS Training or enlistment MOS. Enter five-digit MOS in which applicant will be trained as
obtained from me REQUEST System except for PS. ACASP, and ROTC or SMP
applicants that require no AIT. Enter 00000 if NA. (See examples In item 20m.)

20m PMOS/AFS PMOS. Enter 5-digit PMOS code as follows: First enter five-digit PMOS for PS,
ACASP and ROTC/SMP enlistees that require no AIT. Stall JeveJ (fourth position)
must be "0" for grades E1 and E2. The fifth position must be an alpha, PMOS must
always contain a valid MOS. Blank codes or entries of ell zeroes will not be used.
Note: Enter "0" as the 6th digit to the examples betow resulting in a six-digit entry
for USAR applicants.
Examples:
(1) NPS applicant (obtained from

REQUEST; pay grade E1):
T/E MOS (item 20!)
11B10 (REQUEST)
13F (REQUEST)

(2) PS applicant
(a) Pay Grade E5: no AIT:

T/E MOS (item 20!)
00000

(b) Pay Grade E4. requires AIT:
T/E MOS (item 20!) •
11B10 (REQUEST)

(3) ACASP applicant
(a) Pay Grade E3; no prerequisite

course:
T/E MOS (item 201)
ooooo

(b) Pay Grade E3, prerequisite course
required:

T/E MOS (Item 201)
91B10 (REQUEST)

(4) Officer Procurement Programs:
(a) OCS Enfistment Option Enftstee:

PMOS (item 20m)
11BOO
13FOO

PMOS (ttem 20m)
91C20 (item 23, DD Form 214)

PMOS (item 20m)
82C10 (item 23. OD Form 214)

PMOS (item 20m)
62810 (Chapter 7)

PMOS (Item 20m)
91C10 (Chapter 7)

T/E MOS (item 20f)
OOOOO

(b) WOFT Enlistment Option enlistee:
T/E MOS (item 200
OOOOO

(5) ROTC/SMP Enlistment Option
enlistee:
T/E MOS (Hem 200
OOOOO

PMOS (rtem 20m)
09SOO (table

PMOS (item 20m)
09WOO (table 9-6)

PMOS (item 20m)
09R100 (Chapter 9)

I
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Table 5-1
Instructions for completing the DO Form 1966-6erfe» (Record of MIHtary Processing—Armed Forcee of the United States.)—Continued
Item True Instructions and required entry

20n Youth Program Construct a three-digit code under the table, below, based on entries In item 37, if
item 32 Is checked yes.

Rrsf Position
Programs Code

JROTC-3-yr program .................. .A
JROTC-4-yr-pro9ram ...................B
ROTC-1-yr program ................... C
ROTC-2-yr program ................... D
ROTC-3-yr program ....................E
ROTC-4-yr program ....................F
Other . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .X
None/Not Applicable ..................Y

Second Position
Conducted By Code

Army
Air Force ............................ .F
Navy ............................... N
Marine Corps ........................ M
Coast Guard ......................... .P
None/Not Applicable ................. .Y

TTwrtf Posftfon
No. of Yrs. Completed Code

Record as ..........................0 to 9

Example. For 3-year JROTC-Army-oompleted
entire program, enter AA3. Enter YYO, U ttem
32 is checked No.

20o Option Analysts Code Construct a two-character code under the following:
(RA)
First Position—Enlistment Option(s) Guaranteed Entry
Advanced Enlistment Grade Plus Unit or Geographic Location ............. C
Advanced Enlistment Grade ........................................... D
Advanced Enlistment Grade Plus Unit or Geographical Location and

Training or Skill .................................................... E
Advanced Enlistment Grade Plus Training or Skill Guarantee .............. F
Accelerated Promotion Plus Unit or Geographical Location ................ K
Accelerated Promotion ................................................ L
Accelerated Promotion Plus Training or Skill Guarantee ................... N
Unit or Geographic Location ........................................... S
Training or Skill Guarantee Plus Unit or Geographic Location .............. T
Training or Skill Guarantee ............................................ W
Other ...............................................................X
None/Not Applicable ................................................. Y
Second Position—Enlistment Bonus Sufropfton and Bonus Level Entry
Combat Arms/0-1500 ................................................ A
Combat Arms/1501-3000 ............................................. B
Combat Arms/3001-5000 ............................................. G
Combat Arms/ 5001 -6000 ............................................. C
Noncombat Arms/0-1500 ............................................. J
Noncombat Arms/1501-3000 .......................................... K
Noncombat Arms/3001-5000 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . H
Noncombat Arms/5001-8000 .......................................... L
None or NA .........................................................Y
(Example: EM enlisted UP tables 9-7 (MOS 11 B)and 9-8. this regulation. The 2-

character code would read: TB.)_________________________
(USAR)

Enter "YY"

20p Transfer To (1) Enter six-digit "in the dear" literal for reception station where NPS enlistee is
transferred on enlistment.

Installation Code,
(RA/USAR)
Fort Bliss, TX ....................................................FTBUS
Fort Dix, NJ .....................................................FTDIXX
Fort Jackson. SC ................................................FTJACK
Fort Knox, KY ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .FTKNOX
Fort Leonard Wood, MO ..........................................FTLNWD
Fort McCleHan, AL ........................:..................... .FTMCLN
Fort Sill, OK .....................................................FTSILL
Fort Bennlng, GA ................................................FTBENN
(USAR)
(2) For PS and ROTC/SMP applicants, not required to undergo BT, enter

"NOT-APP." _________________________________
(RA)
(3) Enter applicable six-digit UlC, for AIT installation where PS enlistee is transferred

on RA enlistment for AIT. All UlC for PS enlistee who does not require AIT will be
obtained from DA. MILPERCEN (PSMB).

AIT Installation Code
US Army Ordnance Center and School. Aberdeen Proving Ground, MD

..............................................................1D4AAA
US Army Engineer School, Fort Behroir, VA ..........................1D6AAA
US Army: Infantry School, Fort Berming, GA ........ i .;......*:...... .2L5AAA ;
US Army Institute of Military Assistance, Fort Bragg, NC ..............1EOAAA
US Army Intelligence School, Fort Devens, MA ......................1ESAAA
US Army Transportation School, Fort Eustte, VA ......................1D7AAA
US Army Institute of Arjministration, Fort Benjamin Harrison. IN ........ 3PYAAA
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Table 5-1
Instructions tor comDieting the DD Form 1966-Sertee (Record of uiiH«>vi»r«MMlnQ--Armed Forces of the Untted Stttesj- •Continued

ttem TttJe Iratructtont and required entry
US Army Intelligence Center and School, Fort Huachuca, AZ ........
US Army Quartermaster School. Fort Lee, VA • • • • • • • • • " " • " • " • •
USArmyC^onmiuniMticm-Elec^^ -"
US Army Signal Center and Fort Gordon, FT Gordon. GA ...........
US Army Training Center and Fort Jackson, FT Jackson, SC ........
US Army Mitary Police Sch/TNG Cen and Fort McCteHan, FT

McQellan, AL . . . . . . . . . • . - - - • • • • • • • • • • - • • • • • • • • • " • • ' " "
US Army Aviation Center and Fort Rucker. FT Rucker, AL ...........
US Army Field Artillery Center and Fort SK. FT Sffl, OK .............
US Army Air Defense Center and Fort Bliss, FT Bliss. TX ............. -OVHAAA
US Army TNG CEN ENGR and Fort Leonard Wood, FT Leonard

Wood. MO . . . . . . . . . . . . . . . . . . . . . . . . - - - - . . - - - - ..................OVLAAA
US Army Training Center and Fort Dix, FT Dix, NJ ....................1DCAAA
US Army Element Defense Language Irtst, Presidto of Monterey. CA . .1ECAAA
US Army Communication Command, FT Huachuca, AZ .............. -OGTAAA
US Army Element, School of Musto, Naval Amphibious Base (Uttie

Creek), Norfolk, VA . . . . . . . . . . . . . . . . . . . . - . . . • • . • - • • • • • • • • • • • • • • • -1MUAAA
US Army Training Center and Fort Ord. Fort Ord, CA ................ -OM2AAA
US Army Missile and Munitions Center and School. Redstone Arsenal,

AL . . . . . . . . . . . . . . . . . . . . . . . . . . . . - . . . . - - . . . . . - . - - . . . . - - . . - • • • • -OU9AAA
US Army Chaplain Center and School. Fort Wadsworth. NY ...........1EUAAA
Brooke Army Medteal Center. Fort Sam Houston, TX .................2DNAAA
Fitzsimmons Army Medical Center, Denver, CO ......................OQ2AAA
Letterman Army Medical Center, San Francisco, CA ..................OQ4AAA
Madigan Army Medical Center. Tacomo, WA .........................OQ1AAA
Walter Reed Army Medical Center, Washington, DC ..................2DHAAA
William Beaumont Army Medical Center, B Paso, TX .................OQ3AAA
Moncrief Army Hospital. Fort Jackson, SC ...........................2MJAAA
Silas B. Hayes Army Hospital, Fort Ord, CA ..........................2Q4AAA
Womactc Army Hospital, Fort Bragg, NC .............................2L6AAA

21 Service-required data codes (Completed by guidance counselor at time of AD enlistment) (For RA).

21-1
thru
21-2

Additional Skill Indicator (ASI) Enter two-digit code under AR 611-201, chapter 13 (for example, C2, F1, P4).
Enter "00" rf NA.

21-3
thru
21-6

Movement Designator Code (MDC) Enter three-digit code under AR 310-10, chapter 4, as follows:

Category MDC
NPS 1AE
PS 1BE

21-6
thru
21-9

Abbreviation and Grade Enter four-digit code of abbreviation and grade at time of enlistment, for the
following:

Pay Grade
E-1
E-2
E-3
E--*
E-5
E-6

Code
PV11
PV22
PFC3

SP4M or CPU
SPSNorSGT5
SP60orSSG6

Example: The four-digit code that irritates an enlistment pay grade of E2 would
read: PV22.

21-10 Break in Active Prior Service Enter one-digit code to indicate break in active PS, as follows:
0-No PS
1—Less than 1-month break in active PS.
3—At least 1-month and up to and including 3-month break in active PS.
6—Over 3 months and up to and Including 6-month break In active PS.
7—Over 6-month break in active PS.

21-11 ARNG/USAH Identify all ARNG/USAR personnel who have enttsted In the RA as follows-
0—No prior ARNG/USAR service.
1—One-day through 12 months service In AHNG/USAR.
2—Over 12 months service In ARNG/USAR. (Does not Include IRR)
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TaWsS-1 , - -. .
Instructions for completing the DD Form 1966-Sertes (Record of HNttary Processlng-̂ Anrwd Foross of the United States.)—Continued
Item TWe Instructions and required entry

21-12. Grade Enter one-digit numeric code. Identify all personnel who have enttsted In RA In pay
grade E-2, as follows:
0—Did not enSst as E-2.
1—Pay grade E2 authorized based on the referral, on or after 25 Fob 65. of one

qualified NPS HSDG I-IIIA who enlists in the DEP/RA before the applicant enlists
inRA.

2—Pay grade E-2 authorized based on referral of three qualified NPS applicants
who enlist in DEP, RA, ARNG, or USAR before date applicant enlists in RA.

3—Pay grade E-2 authorized based on referral of two qualified NPS HSDG/high
school seniors who enlist in DEP, RA, ARNG, or USAR before dele applicant
enlist in RA.

21-13
thru
21-15

21-16
thru
21-18

21-19
thru
21-21

21-22
thru
21-24

21-25
thru
21-27

21-28
thru
21-30

21-31
thru
21-33

21-34
thru
21-36

21-37
thru
21-39

21-40
thru
21-42

21-43
thru
21-45

21-46

21^*7
thru
21-50

GT Score

General Maintenance (GM) Score

Electronics (EL) Score

Clerical (CL) Score

Mechanical Maintenance (MM) Score

Surveillance Communications (SC) Score

Combat (CO) Score

Field Artillery (FA) Score

Operators and Food (OF) Score

Skilled Technical (ST) Score

Enter 000

HRAP

Completed by recruiter

RSID

'

Enter three-digit Army standard GT score. (Example: OB4.)

Enter three-digit Army Standard GM score. (Example: 105.)

Enter three-digit Army standard EL score. (Example: 097.)

Enter three-digit Army standard CL score. (Example: 1 10.)

Enter three-digit Army standard MM score. (Example: 068.)

Enter three-digit Army standard SC score. (Example: 090.)

Enter three-digit Army standard CO score. (Example: 105.)

Enter three-digit Army standard FA score. (Example: 095.)

Enter three-digit Army standard OF score. (Example: 110.)

Enter three-digit Army standard ST score. (Example: 098.)

Enter "000"

Enter one-digit alpha code. Identify all personnel in the HRAP as indicated.
Category Code

Recommended for selection as hometown recruiter aide
by Army recruiter .................................. A

Enlisted due to HRAP referral and not recommended for
HRAP duty ....................................... X

Enlisted due to HRAP referral and recommended for
HRAP duty ....................................... Y

Enlisted due to HI-GRAD HRAP referral and not
recommended for HRAP duty ....................... T

Enlisted due to HI-GRAD HRAP referral and
recommended for HRAP duty ....................... F

Not enlisted due to HRAP referral and not
recommended for HRAP duty ....................... 0

Recruiting station identification code. Enter four-digit BDE/BN/Co/ station/ID as
outlined in Station Address Report, HQ USAREC.

(Example. Albany Battalion + Albany Retg Company + Albany
RS •= ID code IA + 1 + D = 1A1D.) •• ,
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Table 5-1 M^
•Instructions for completing the DD Form 1966-6eries (Becort of Mtttary Processing-Armed Forces of ms B la tea) Continuedo«>»-./-̂ ~

Item Tltto Instructions and required entry

21-51 Identify loan repayment Enter 1-dkjlt code
Code Identification eSgioiSty ^.^^nnth*
L- For trwseappficantewho ere efigWeand have fn thw possession the

necessary loan promissory notes.
N- For those applicants who are not eligible for the orogram
U- For those applicants who claim to have on eliglbte toan. but who do not have

the promissory notes denoting proof of eBgibity.

<
21-52
thru
21-55

HRAP AIT Location Enter proper AIT identification code for RA enlistees recommended |̂ rselecbon as
hometown recruiter aides at time of entry on AD. Enter '0000 If position is NA.

HRAP AIT Location
Aberdeen Proving Ground. MD . . . . . . - - . . . . - . . . . - . - - • • • • • - • • • • • • •
FortBelvoir.VA ................................... • • - • • • • • • • • • •
Redstone Arsenal. AL . . . . . . . . . . . . . . . . . . . . • • • • • • • • • • • • • • - • • • • •
Fort Benning, GA . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • • . • • • • • • • • • • • • •
Fort Benjamin Harrison, IN . . . . . . . . . . . . . . . . . . . . . • • • . • • • • • • • • • • • • • ,
Fort Bliss, TX . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . : . . . " • • • • • • • • • • • • -BUS

Fort Oevens, MA .........................................."..-- -DEVE
Fort Dix, NJ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . -DfXX
Fort Gordon. GA ................................................ -GORD
Fort Huachuca, AZ .............................................. -HUAC
Fort Jackson, SC ............................................... -JACK
Fort Knox, KY .................................................. -KNOX
Fort Leonard Wood, MO ......................................... -LNWD
Fort Lee, VA .................................................... -LEEE
Fort Monmouth, NJ .............................................. .MONM
Fort McOellan, AL .............................................. .MCLN
Fort Pucker, AL ................................................. .RUCK
Fort Sill, OK .................................................... -SILL
Fort Sam Houston. TX ........................................... .AHSX
Goodfellow AFB. TX ............................................. .GAFB
Presidio of Monterey, CA ......................................... .LIPM

Note: Position 46, with the codes "A." "F," or "Y," denotes recommended for
recruiter aide duty. I21-56

thru
21-59

AIT Graduation Year and Month Enter four-digit numeric code of projected AIT graduation year and month for RA
enlistees who are recommended for recruiter aide duty. Enter "0000" H position is
NA.
(Example. October 1979 will read: 7910.)

21-60 Enter code "0" to denote NA.

21-€1 thru
21-62

Accessions to Active Army Strength Enter two-digit alpha code to identify all personnel enlisting reenKsting from civilian
life, as foOows:

Category Code
Enlisted—within 2 to 90 days after date of separation from RA .........HA
Enlisted—within 6 months after date of separation as commissioned

officer ........................................................HB
Data Item Number Code

Enlisted—within 2 to 90 days after date of separation from Active
Army in USAR status ...........................................HC

Enlisted—within 2 to 90 days after date of separation from Active
Army in NG status ............................................. .HD

Enlisted—(no previous active military service) (applicable also for
persons whose only PS was ADT as SRCP personnel) or inducted . .HF

Enlisted—wTtrun 2 to 90 days after date of separation from Active
Army in AUS status .............................................HG

Enlisted—more than 90 days after date of separation from RA .........HJ
Enlisted—within 6 months after date of separation as warrant officer . .HK
Enlisted—more than 90 days after date of separation from Active

Army in USAR status .......................................... ,HL
Enlisted—more than 90 days after date of separation from AD In NG

status ........................................................ ,HM
Enlisted—more than 90 days after date of separation from Active

Army in AUS status .............................................HP
Enlisted—last previous active military service in Air Force or Marine

Corps .........................................................HQ
Enlisted—last previous active mHflary service In Navy or Coast Guard . -HR i21-63

thru
21-64

MAP Score Enter two-digit numeric MAP score. Enter "00" tf NA.
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Table 6-1
Instructions for completing the OD Form 1966-Sertes (Record of MBrtsry Processing—Armed Forces of the United States,)—Continued
Kent Title Instruction* and required en&y

21-05
thru
21-67

Variable term of enlistment Enter three-digit code for variable term of enlistment First digit is V followed by
appropriate number of weeks of training as obtained from REQUEST. (Example, V14
Enter 000 if enlisting for whole years.)

21-68 Definition of Service Enter one-digit alpha code to identify all nonprior service personnel
(NPS) who have—
Category Code
(1) never served or have served less than 180 days as a member of
the U.S. Armed Forces ...........................................A
(2) enlisted illegally while underage, and who were separated by
reason of voided enlistment before attaining age 17 ..................B
(3) been former members of an Armed Forces Academy and dkl not
graduate ........................................................C
(4) completed Reserve Officer Training Corps (ROTC) and served only
ADT as officers ..................................................D
(5) served 180 days or more on active duty as members of the U.S.
Armed Forces ...................................................E

21-69
thru
21-70

ECLT Score Enter appropriate score 00-99—H applicant did not take the ECLT leave blank
(score 100—enter 99)

21. Service-required data codes (Completed by guidance counselor at time of
enlistment) (For USAR).

21-1
thru
21-2

Army and ARCOM/GOCOM Command
Code

Enter two-position parent organization code from following table:

First U.S. Army

Code
11
1C
12
1G
13
1K
1P
14
1U
16
Second U.S. Army
Code
26
2C
24
21
22
2G
2H
2J
23
25
Fourth U.S. Army
Code
41
4C
42
43
4F
4H
47
4M
4K
45
46
44
Fifth U.S. Army
Code
56
5C '
5K
51
5M

Designation
76TH DIVISION
77TH ARCOM
78TH DIVISION
79TH ARCOM
BOTH DIVISION
94TH ARCOM
97TH ARCOM
98TH DIVISION
99TH ARCOM
310THTAACOM

Designation
2ND Ml CMD
81 ST ARCOM
87THMAC
100TH DIVISION
108TH DIVISION
120TH ARCOM
121 ST ARCOM
125TH ARCOM
412THENG COMMAND
7581 ST USA GARRISON

Designation
70TH DIVISION
83RD ARCOM
84TH DIVISION
85TH DIVISION
86TH ARCOM
88TH ARCOM
103RD COSCOM
123RD ARCOM
205TH INF BDE
300TH MP CMD
416TH ENG CMD
425TH TRANS CMD

Designation
75THMAC
89TH ARCOM
90TH ARCOM
95TH DIVISION
102ND ARCOM
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Table 5-1
Instructions for completing the DD Form 1966-Serles (Record of Military Processing—Armed Forces of the United States.)—Continued
Item Title Instructions and required entry

5Q
53
54
55
Sixth U.S. Army
Code
6B
61
6F
62
6G
6C
63
Other Commands
Code
OR
P9
ER
AZ
AP

122ND ARCOM
377TH TAACOM
420TH ENG BDE
807TH MED BDE

Designation
63RD ARCOM
91 ST DIVISION
96TH ARCOM
104TH DIVISION
124TH ARCOM
311THCOSCOM
351STCIVAFFCMD

Designation
USA ALASKA
USA WESTCOM
USA EUROPE
IRR (ARPERCEN)
MOB SPT DET (ARPERCEN)

21-3
thru
21-8

Unit Identification Code Enter six-position UlC by dropping the "W" of the TPU of the Selected Reserve in
which applicant is enlisting. If applicant is enlisting directly into the IRR with
concurrent assignment to a Control Group, enter "ONJAAA."

21-9 Training/Pay Category Code recorded in this block will be used to indicate applicant's TPC at time of
enlistment or reenlistment. Code entries will be as follows:
CodeF
TPC- NPS applicant who, on enlistment, will immediately enter on IADT. Normally
shipped to reception station after processing through MEPS with no waiting period
involved.
Code L
TPC: NPS applicants who, at time of enlistment, are—

(1) Bonafide high school seniors, or high school graduates (except ROTC/SMP
potential participants), 17 through*25 years of age, more than 270 days from
entry on IADT.

(2) Bonafide high school seniors, or HSDGs (except ROTC/SMP potential
participants), 17 through 25 years of age, within 270 days of entry on IADT,
who will be unable to attend scheduled IDT periods before entry on IADT, who
request placement in TPC L, and whose request has been approved by unit
commander.

(3) ROTC/SMP potential participants, 17 through 25 years of age, within 180 days
of entry on IADT, who will be unable to attend scheduled IDT periods before
entry on IADT, who request placement in TPC L, and whose request has been
approved by unit commander.

(4) Bonafide high school seniors and HSDGs, 26 through 34 years of age, more
than 180 days from entry on IADT.

(5) NHSGs, including those with GED, and high school students (except bonafide
high school seniors), more than 90 days from entry on IADT.

(6) Enlisting for direct assignment to the IRR.
CodeP
TPC: NPS applicants, enlisting for a TPU of the Selected Reserve, who at time of
enlistment are—

(1) Bonafide high school seniors and HSDGs (except for ROTC/SMP potential
participants), 17 through 25 years of age, within 270 days of entry on IADT.

(2) Bonafide high school seniors and HSDGs, 26 through 34 years of age, and
ROTC/SMP potential participants, within 180 days of entry on IADT.

(3) NHSGs, including those with GED, and high school students (except bonafide
high school seniors), within 90 days of entry on IADT.

Code A
TPC: All other TPCs not listed above

21-10 Reserve Incentive Program Code recorded in this block will indicate the Reserve Incentive Program status of
applicant at time of enlistment. Codes are as follows:

Status Code
Enlisted in Selected Reserve with bonus (cash incentive) ..............A
Enlisted in Selected Reserve with educational assistance .............B
Enlisted without incentive—was previous incentive recipient (contract)

completed) .......:........ ...................................N
Enlisted without incentive—not previous incentive recipient .......:... .Q
PS enlistment in IRR with bonus ...................................V
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Table S-1
Instructions for completing ihe DO Form 1966 Carles (Record of uattary Processing—Anrtsd Forces of the United Stats*,)—Continued
ttem TWe Instructions and-required entry

21-11
thru
21-16

IADT Return Date. Record as six-digit numeric code in year, month, day format, date person is
scheduled to be released from IADT for return to home.

a. For personnel enlisted under Standard Training Program, this will be date of
release from (AIT).

b. For personnel enlisted under Alternate Training Program, this will be date of
release from (BT).

c. For personnel enlisted under ACASP, this will be:
(1) Date of release from BT if prerequisite training is not scheduled to be

performed in conjunction wrth entry on IADT.
(2) Date of release from prerequisite training if such training is scheduled to be '

performed in conjunction with entry on IADT.
d. For personnel enlisted In ROTC/SMP, or PS personnel, who are required to

complete BT, this will be date of release from BT.
e. For personnel enlisted in ROTC/SMP, or PS personnel, who are not required to

undergo BT, enter "000000."

21-17
thru
21-18

Military Applicant Profile (MAP) Test Enter two-position MAP test score results. If MAP test was not administered enter
"00." When MAP test is administered but MEPS is not required to score the
examination, enter the two-position numeric code "01."

21-19
thru
21-20

Gain Transaction Codes

1

Code recorded in these blocks will be used to identify applicant's gain transaction
type at time of enlistment. These codes are as follows:

CodeHl
Transaction: Gain from civilian life having prior active or reserve service. (This code
also applies to personnel enlisted otrectly from the Active Army In-Servtee Recruiting
Program.)
CodeH2
Transaction: Gain from crviSan Sfe and does not have prior active or reserve
service.
CodeHG
Transaction: Reenlistment of person who has break in USAR Selected Reserve
service of more than 24 hours but less than 91 days.
CodeHH
Transaction: Reenlrsted after break in USAR Selected Reserve service of 91 days
or more.

21-21 Rank Record single-digit alphanumeric code that will indicate person's rank under the table
below:

21-22 Duty MOS
thru
21-26

Rank
PV1
PV2
PFC
SP4
SP5
SP6
SP7
CPL
SGT
SSG
SFC
PSG
MSG
1SG
SGM
CSM

Code
1
2
3
M
N
Alpha "O"
P
4
5
6
7
X
8
Y
R
9

Enter the five-digit MOS in which applicant wiH perform duty. ROTC/SMP appScents
will be coded as follows:

a. Potential participants (not enrolled in ROTC Advanced Course): "09R10."
b. Participants (currently enrolled in ROTC Advanced Course): "09R20."

21-27 Duty MOS Qualifications Enter proper code for person's qualification in DMOS on enlistment Codes are
"N"—Not qualified in DMOS; and "0" —Qualified in DMOS.

a. For NPS personnel this code will be "A"
b. For PS personnel required to undergo a period of OJT to become qualified in

DMOS this code will be "N."
c. For PS personnel required to complete BT, or prerequisite training (ACASP), this

code will be "N."
d. For PS personnel who have an MOS that matches DMOS, or who require no

training to become qualified in DMOS, this code will be "Q."
e. For ROTC/SMP applicants this code will, in all cases, be "N." - ; /
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! f_________________________________________ ———————————•
Ti TsWeS-1 A__.̂ .-^-„•IH«UnitedStatse-HConUnued
lij instructions for competingthe DD Form 1966-Series(Hscord of MHrtary Procssslng^Annsd POTCT**"———_—————

IK Hem TrtJa Instructioni and required entry ^————•—————77 _. ., 771Hem

21-28
thru
21-31

21-32
thru
21-34

Recruiting Station Identification Code

Date of Last Physical

Instructioni and required entry ^———-———— _ a . ,.
——————————————————7c*..urt in AS outlined In Station AddressEnter four-digit Brigade/Bamli«i/Compar.y/Statton ID as our.
Report, HQ, USAREC.

Example Albany Battalion+Albany Rctg Company+Albany flS-ID Cde
1A+1+D=1A1D. __..nnno"
If enlistment is not processed by USAREC activity, record ouw. ̂

This will be a tivee-diglt entry that win fndĵ '.tej?a
ejnj

I month the form was issued.

£Tof the three-digit entry, will be ̂ ^^

the code will be "1"; if the year was 1982, _.. ...
b. The second and third digits, of the three-dfcit entry, ((

recorolng the two-dkjit month code. (For example: Jan— 01 .
"08"; Nov— "11." and so forth.) ........
Examples: Physical was completed on 12 Feb 81. Entry wil oe. -(w.
Physical was completed on 23 Nov 82. Entry wiD be "211. M
DA Form 1811 is used and form is dated 7 JiH 80. Entry wdl be 007.

2
tr
2

2

21-35 Street Address
thru
21-56

21-57 City
thru
21-68

21-69 ECLT Score
thru
21-70

Enter applicant's current street address at time of enlistment
Enter as complete a street address as possible for mail delivery; abbreviations are
authorized.

Enter applicant1 s current dty of residence at time of enlistment; abbreviations are
authorized.

Enter appropriate score 0fr-99— ff applicant did not take the ECLT leave blank
(score 100— enter 99)

DD Form 1966/2

23 Citizenship (Verify at table 5-2. 23a(1).Enter the birth certificate file number. If the birth certificate does not have a file number, enter
rule c) "No certificate number". Note: You wtt have to provide an authenticated birth certificate to the

recruiter for his verification of your age and citizenship.
23a(2 & ̂ .Identify the source that issued your birth certificate (county and state).
23D,c,dAppkes only to aliens and ore self-explanatory. If not applicable, enter "N/A".

24. Education Enter name and location of all high schools and higher level educational institutions attended.
(Example: Pope HS, Albany. NY) Record degrees granted. Do not list elementary schools unless
elementary school was last school attended. If stHI attending school, enter the word "Present" in 'To
column.
Note: Applicant will have to provide documents of the highest educational level completed. (See Hem

25 Residences List all residences occupied for the last 5 years or since 13th birthday, whichever is shorter. Start with
present address and work back.

26. Employment List all periods of employment and unemployment including part-time and summer employment (full
address to include zip codes), starting with present and working back 5 years.

27. Relatives

28 through 30
Declarations

Enter full names of relatives and other information, using examples below. Do not list brothers or
sisters unless they depend on you for support.

a. Name

Father
Smith. John R.
Mother:
Maynes, Mary T.

b. Dependent
Yes No

X

X

c. Date of Birth

290715

330505

d. Place of Birth

Atlanta, GA

Rockport, TX

e. Present
Address

161 Camden.
Troy, NY 12180
161 Camden,
Troy, NY 12180

(.Citizenship

US

US

Note: Enter names of children in spaces provided. If applicant has never bean married enter "NA" In
space provided for spouse.
For Information that fs unknown, enter "Unknown."

____________DD Form 1966/3

Answer by placing initials in proper block. Explain all "YES" answers In tern 39.
3I through 35

Involvement with
Authorities

Police or Judicial Self-explanatory.
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Table 6-1
Instructions for completing the DO Form 1966-Sstlss (Record of Military Processing—Armed Forces of the United Stats*,)—Continued
ttem TWe Instructions and required entry

36 Character and Social Adjustment

37 Other background data

Setf-explanatory. Answer by placing initials in proper block. Questions 38a and 36b will be modified to
read as follows:
36ft Questions (1) and (2) below concern supply or marijuana of possession, supply, use without a
prescription .of narcotics, LSD, or other dangerous drugs. (Recruiter. Strike out complete sentence
following (3))
(1) Have you ever used narcotics, LSD, or other dangerous drugs?
(2) Have you ever been a supplier of narcotics, LSD, or other dangerous drugs or marijuana?
36ft. Has your use of drugs or alcoholic beverages (such as Bquor. beer, wine), ever resulted In your
loss of a job. arrest by police, treatment for alcoholism or for drug abuse, or suspension or expulsion
from school?
(3) Strike out (3) in its entirety. __

DO Form 1966/4 __

Self-explanatory

36 Understandings AppScant must read and initial.

39. Remarks Use this items for continuation of other items, if necessary.
Entries below wtt be included for USAR enlistments,

a. When required, enter the statements below:
(1) Under tabfe 5-2. ride D, when verification of education level cannot be accomplished, enter

"Verification of above named applicant's educational level could not be accomplished. Requirement to
verify educational level waived by (Name of area commander/assistant area commander)..on..(Date)."

(2) Under paragraph 6-5/1, when applicant is unable to provide verification of successful
completion of required course, guidance counselor wifi enter "I certify I have successfuty completed
high school... (course)... and understand I must provide verification by school transcript before
initial active duty for training; or accept training in an alternate mdrtary occupational specialty, if offered,
and remain on active duty for such additional period as required to complete such training."

(3) Enter following statement for all married applicants with dependents under 18 years of age
who are not required to submit a request for dependency waiver "I have (number of) dependents
under the age of 18.1 understand that the responsibility that I have for care of my chldren will not be a
sufficient reason of itself, for not satisfactorily participating in the Ready Reserve during my period of
enlistment I further understand that it is my responstoilrty to moke proper arrangements for the core of
my dependents during periods of military service when I am required to perform duty in an area where
dependents are not authorized"

b. Rpt back to MEPS on (Date) at (Time).
Rec Sta ......................................Reporting Date ...............................
Basic Tng Sta .................................Reporting Date ...............................
AIT Sta ...................................... -Reporting Date ...............................

CCN ....................................................................................
c. For ACASP enlistees, enter appropriate statement from paragraph 7-16c0). If enlisting for USAR

Bands Option, enter proper statement from table 9-17. line 9, paragraph b.
d. For enlistments under Alternate Training Program, enter following. "Enl for Alternate Tng Prgm.

AR 601-210. paragraph 5-656.
e. For enlistments in ROTC/SMP, enter following: "Enl for ROTC/SMP, AR 601-210. chapter 9."
f. For direct enlistments in IRR (both PS and NPS) enter following: "Enl for direct asgnmt to IRR, AR

601-210, section XX, chapter 5."

DD Form 1966/5

40. Certification Applicant's signature in this btock must be witnessed by recruiter. This item will not be signed until
applicant has completed all required items and is in presence of recruiter.

41. Data Verification by Recruiter

42. Certification

40a through 40f. Completed by recruiter who enters a description of the actual document used to verify
Hems 40a through 40f. ___ __ _________ ______

This block will be completed by recruiter involved in processing applicant for enlistment

43. Enlistment Options Accepted 43a.(FOR RA)En\er specific enlistment option and title in chapter 9. (Example: table 9-1, Enlistment
Option 9-3.)

b.(FOR USAR) Enter name, address, and UlC of USAR unit of assignment
H enlisting for ACASP enter "ACASP. Option (specify which option from AR 601-210. table 7-2B."
If enlisting for Alternate Training Program enter "Alternate Tng Prgm, AR 601-210."
If enlisting for Standard Training Program enter: "Standard Tng Prgm, AR 601-210."
If enlisting for ROTC/SMP, enter: "ROTC/SMP, AR 601-210."
rf enlisting for direct assignment to IRR with no previous military service, enter "Con GP (Annual Tng)
UlC WONJAAA" and "IRR NPS Direct Enl. AR 601-210."
If enlisting for direct assignment to fRR with previous military service, enter: "Con Gp (Reinforcement)
UlC WONJAAA" and "IRR Direct Enl. AR 601-210."___________________________
43c. Setf-explanatory.

44a through 441.
Certification of Recruiter or
Acceptor

Completed by guidance counselor.
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Table 5-1
Instructions for completing the Dp Form 1966-Series (Record of MUftary Processing-Armed Forces of the United States.)—Conttousi
Item Tttfa Irtftructtorn and required entry

45. Recertification by applicant and 45a through 45f. RA: Guidance counselors will use Item 45 to correct or change
correction of data at time of AD entries when applicant is discharged from DEP for enlistment Into RA. In addition, use
entry. record any questions or changes in other sections when necessary at time of AD enHi _

If applicant enlists straight into RA and no corrections or changes are required, "none will be ̂ ^
Section will be completed by entering date applicant enlisted on to AD. Applicant will sign thisi section
Then guidance counselor will print name, grade, and SSN, and aion payroll signature. USAR: Enter

______________________"NA" (not required for USAR applicant). ___________ ______

DO Form 1966/6
46 and 47.

Parental/Guardian Consent Self-explanatory. See table 2-1, rule A.

48. Statement of Name This item provided in event applicant wishes military record to reflect a name other than as shown on
birth certificate. If the name for the military record is same as name on birth certificate, enter "N/A" In
items 48a, 48b, and 4Bc if this page is used.
If the name in item 2 is different, enter names as shown on birth certificate, in Hem 48s, Applicant
signature in bloc* 48e must be witnessed by recruiter or notary public. Applicant will not stgn unless in
presence of recruiter or notory public. This section may not be used by aliens whose enfistment name
and military records must match (NS records.
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Section III
Administration of ASVAB Te*ts

5-0. Qarwral
On 1 January 1979, DOD directed all
Armed Forces Recruiting services to use the
ASVAB tests for enlistment

a. First test The first initial administra-
tion of student testing, or current produc-
tion test, will be considered the first test by
all Armed Services despite the Service
where enlistment application is made. Test-
ing with the ASVAB series after initial test
will be considered a retest

b. ASVAB retest. A retest under this sec-
tion is an authorized means that may be
used to verify scores of applicants whose
test scores do not reflect their true ability
and capability for Army service.

c. Enlistment on basis of retest scores. Ap-
plicants qualifying for enlistment and for
enlistment option may be enlisted on the ba-
sis of retest scores if the retest is given
under paragraph 5-10.

d. Valid period for test scores.
(1) Student testing or current production

test scores are valid for enlistment purposes
for 2 years from date of test administration
unless the person is retested under policy in
paragraph 5-106 or c. (If applicants are en-
listed in DEP, the score remains valid for
AD enlistment that could occur beyond the
2-year validity period.)

c. When ASVAB 5 scores are used (fe-
male applicants). For female applicants test-
ed only on ASVAB 5, the qualifying score
will be the Women's Selection Test (WST)
score.

5-10. Ratoatlng
Retesting with the ASVAB series may be
authorized under this paragraph. Prohibi-
tions are given in a below.

a. Prohibitions. Retesting of applicants
with ASVAB by other than MEPS person-
nel is prohibited.

(1) Scores on tests given applicants at
other than MEPS or Mobile Examining
Team (MET) sites by RC are not acceptable
for enlistments.

(2) Student testing within 6 months of a
Production Test, is invalid. In cases when
inadvertent retesting results from compulso-
ry student testing, resulting scores will su-
persede previous institutional or most recent
production scores and will be used for
enlistment

(3) Applicants tested in high school who
have not reached their 16th birthday will
not be retested at a MEPS or MET site until
they reach age 16. This does not prevent re-
peated testing of applicants with student
testing while they are in high school. It does
prevent testing with the current ASVAB
production series for enlistment purposes
before applicant reaches age 16.

(4) Retest scores attained through use of
unauthorized testing aids (such as crib
sheets) are not valid for enlistment pur-
poses. Further testing before 6 months have
elapsed is not authorized

(5) Recruiter use of ASVAB tests or lo-
cally developed test questions, test aids, or
commercial test study guides to familiarize
persons for test purposes is not authorized.
DOD ASVAB Information Pamphlet
(DOD 1304.12Z) may be used for this pur-
pose. Applicants may be advised that com-
mercial study guides are available.
However, commercial study guides will not
be maintained in any recruiting facility or in
the possession of recruiter for use by
appbcant

b. NPS applicants.
(1) Applicants eligible for retesting will

be given alternate test forms. The complete
test battery is given for retesting. Most re-
cent valid test results are used for enlist-
ment purposes.

(2) MEPS commanders immediately may
retest applicants who comply with one of
the following:

(a) Have been tested under -adverse con-
ditions (for example, illness, physical or
emotional distress, or undue distraction).

(b) Are considered to have attained in-
flated test scores through improper means.

(3) Retest is authorized 30 days after
initial test (ASVAB 14 or current
production test). Applicants should not be
retested unless their education, experience,
or formal training do not reflect test scores
achieved. The requirement for written
approval for a 30-day retest is rescinded.
Note: 30 days are calendar days. Applicant
may retest on the day after the 30th day
from the date of original test.

(4) Applicant may retest 6 months after
date of his or her last test.

(5) Latest valid scores for any of the US
Armed Forces become tbe applicant's offi-
cial scores for enlistment purposes.
MEPCOM Form 714A, Request for Exami-
nation, will be used for all tests or retests.
This form must indicate correct version of
any previous test taken.

(6) Verification retest may be authorized
when—

(a) The MEPS commander or Chief,
Testing Management Section (CTMS), has
reasonable cause to suspect improper means
were used to influence or inflate test scores.
The MEPS commander or CTMS may take
this action when, after interviewing the ap-
plicant test results do not seem to represent
his or her true ability. (For example, validi-
ty of test scores are highly doubtful or sus-
pect considering educational background,
work experience, English language profi-
ciency, or previous test results.)

(b) Retest given solely to verify an appli-
cant's AFQT score will include only those
subtests of ASVAB needed to compute the
AFQT score. If retest scores invalidate ap-
plicant's previous score, use verification re-
test results for enlistment purposes.
Appbcant may refuse to take a verification
retest If so, the MEPS commander will in-
validate doubtful scores and will advise the
guidance counselor.
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(7) Retesting applicants solely because
aptitude area tests scores do not meet stan-
dards prescribed for enlistment options or
programs is not authorized.

(8) Retesting is authorized for applicants
who were tested in high schools and whose
scores are not available after MEPS at-
tempts to locate them have failed. In this in-
stance a retest letter is not required.

c. PS applicants.
(1) If PS applicants are enlisting in a for-

mer MOS, previous test scores are valid for
enlistment Recomputation of test scores or
retesting is not required.

(2) If a PS Army applicant applies, or is
required, to enlist in an MOS other than his
or her former PMOS the individual must
be retested to determine eligibility.

(3) RA only: If applicant has other than
Army PS, testing is required.

(4) When PS applicant is required or re-
quests to be tested or retested, new scores
become official scores for enlistment

(5) A valid DA Form 1811 may be used.
for USAR enlistment PS personnel who
cannot present a valid DA Form 1811 will
Detested.

(6) When PS appbcant qualifies on the
basis of a retest, a DOD Form 1304.12K
(ASVAB Scoring Worksheet) or MEPCOM
Form 609 (ASVAB Score Sheet) will be
prepared. It win be forwarded with the DA
Form 1811 to the reception station or first
duty station. Enter the following notation
on DA Form 1811 under "Mental Status"
and on DOD Form 1304.12K or MEPCOM
Form 609: "Retested (date) with current
ASVAB under paragraph 5-10c, AR
601-210."

Section IV
Administration of Medical Examination

5-11. General
Consent of parents or guardians is required
before any medical examination of appli-
cants under 18 years of age. However, ex-
ceptions do exist. Medical examinations of
the scope prescribed in AR 40-501 are
required for all persons except those out-
lined in AR 601-270 and in AR 140-120
for USAR when applicable.

5-12. Medical •xamtnationa
a. AR 601-270 will govern medical ex-

aminations conducted at MEPS. Each ap-
plicant will prepare an SF 93 (Report of
Medical History) in his or her own
handwriting.

b. DD Form 2246 (fig 5-5) also will be
prepared and forwarded to the
facility with the appbcant'* enlistment pack-
et (Fig 5-5 shows a sample of DD Form
2246 and preparation instructions. This fig-
ure is located after the last chapter in this
regulation.)

5-13. Use of DA Form 1811
a An applicant may enlist after a break

in service that does not exceed 6 months. If
so, use DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
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'Active'Duty) instead of a medical examina-
tion if—

<1) Applicant's physical condition has
not changed since separation.

(2) No new disease or injuries have been
acquired.

6. Applicant roust answer "yes," or "no"
to the MEPS doctor's questions and sign
the DA Form 1811.

c. A complete examination will be made
if an exception is noted. Attach proper
forms to the DD Form 4-series (as ex-
plained in para 5-12). DA form 1811, when
used, will be attached to the original and
duplicate copies of DD Form 4-series in
place of the SF 88 (Report of Medical Ex-
amination) and SF 93.

d. When enlistment into the DEP is ac-
complished using DA Form 1811, mental
test scores may be used despite time in the
DEP.

Section V
Responsibility for Initiation or
Procurement, Composition, and
Distribution of Forms and Documents
for Enlistment

5-14. Required forms and documents
and activities responsible for their
Initiation; Instructions for composition
and number of packets
Table B-l—

a. Lists required forms and documents
used in processing enlistments in the DEP,
RA, or USAR.

6. Identifies act ivi ty (USAREC or
MEPCOM) responsible for initiation of
these forms and procurement of supporting
documents of verification, when required.

c. Provides instructions for composition
and number of enlistment packets required.

5-15. Disposition Instructions for
enlistment packets, forms, and '
documents
Table B-2, with tables B-2A through
B-2G, provides instructions for disposition
of the following:

a. Enlistment packets that were assem-
bled under table B-l.

b. Forms and documents used for enlist-
ments under the Active Army In-Service
Recruiting Program.

Section VI
Movement of Applicants or Enlistees

5-16. General
a Transportation and subsistence will be

furnished to applicants only when either of
the following applies:

(1) They are tentatively accepted for
enlistment

(2) They are recalled for enlistment after
their names are reached on a waiting list

b. Return transportation and subsistence
from MEPS to point of initial acceptance
(such as recruiting station or residence, as
appropriate) will be furnished to rejected
applicants and acceptable applicants who
54

cannot te enlisted at the time. Return trans-
portation may not be provided to an appb-
cant who is rejected because of a
disqualification concealed by him or her at
time of tentative acceptance as an applicant

c. Applicants who signify their intention
to enlist in the RA or USAR may be re-
tained at Government expense. They may
be retained for the time needed to complete
their processing at MEPS or other enlisting
activity. In CONUS the period of retention
at Government expense will not exceed 7
days without specific authority from the
CG,.USAREC

d. PS personnel may be authorized an
advance leave prior to shipping to a US
Army Reception Station or designated unit.
The following statements will be included
on the orders issued by MEPS: "You are
authorized (number) days chargeable leave
en route. DA Form 31 (Request and Au-
thority for Leave) will be initiated at first
duty station."

5-17. Forwarding of enlistees
Normally, persons will be scheduled to ar-
rive at destinations as shown betow.

a. From recruiting stations to MEPS- Per-
sons should arrive at MEPS during normal
duty hours. When this is not possible,
recruiting personnel will coordinate meal
and lodging needs with MEPS.

b. From MEPS to reception station or des-
ignated unit. Persons will be sent from
MEPS to the reception station or designated
unit under AR 601-270.

5-18. Movement of personnel from
place of enlistment

a. NPS personnel NPS personnel enlisted
at MEPS will be assigned and sent to a US
Army Reception Station (USARECSTA).

b. (RA only) PS personnel. PS
personnel—

(1) With a break in active service of 5
years or more, despite service and previous-
ly held MOS, will undergo IET at specified
US Army Training Centers (USATCs) and
schools. IET includes BT, AIT, or one-sta-
tion unit training (OSUT). Personnel will be
assigned to a USARECSTA.

(2) Who enlist for an MOS held during
their previous enlistment, with less than a 5-
year break in service, will be assigned di-
rectly to field units. Unit commanders will
provide necessary transition or refresher
training.

(3) Who reenlist for an MOS not previ-
ously held, with less than a 5-year break in
service, will receive AIT training in the new
MOS. If the new MOS if taught in tbe
OSUT mode, the person will be assigned to
a course after diagnostic testing. All person-
nel will be placed in tbe appropriate week of
ATT training of OSUT.

(4) Who are required to complete AIT
will be sent directly to the proper ATT loca-
tion. (The exception is when AIT is not
conducted at an Army installation. In this
case, personnel will be sent to the nearest
2 JANUARY 1987 UPDATE • AR 601-210

USARECSTA by the
tain military records and wuTpniw, before
proceeding to ATT.)

(5) Who have completed the IAJJT
phase under the Reserve Enlistment, Pro-
gram of 1963 (REP 63) will be processed
under (2) and (3) above. Personnel wffl be
processed as members of the Army National
Guard of the United States (ARNGUS),
USAR, or US Marine Corps Reserve if their
service in an RC TPU of the Army or Ma-
rine Corps was terminated within 5 years of
date of current entry on AD with the Army.

(6) Who immediately before entry in the
Active Army have completed 2 or more
consecutive years of satisfactory service in
an RC TPU of the Army or Marine Corps,
will be processed under (2) and (3) above.
Satisfactory service—

(a) Includes regular participation in unit
paid drill assemblies.

(b) Includes attendance at two annual
training periods,

(c) Need not have included taking part in
the IADT phase under the REP 63
program.

(7) Who enlist at a MEPS for an oversea
area will be processed under proper tables
of chapter 9. Such persons may be granted
leave as delay en route to a reception station
or other proper installation for oversea
shipment.

(8) Who are assigned to an overseas area,
and do not require BT or AIT, will be
moved as follows:

fa) When enlistee is authorized and re-
quests concurrent travel, assignment should
be to nearest reception station.

(b) When concurrent travel is not autho-
rized or requested, and assignment is to the
following: Far East (Korea, Japan, etc.),
Hawaii, or Alaska, send enlistee to the
USARECSTA Fort Leonard Wood, Mis-
souri. All other assignments (Europe, Afri-
ca, Panama, etc.)* send enlistee to Fort Due,
New Jersey, or Fort Jackson, South
Carolina.

(9) Who enlist in the Regular Army re-
gardless of grade or years of service com-
pleted, are authorized movement of
household goods (HHG) and transportation
of family members st Government expense
(in accordance with the Joint Travel Regu-
latioo) from tbe point of entry or borne of
record to the first permanent duty station. If
enlistment is for an overseas location or a
school coarse of 20 weeks or more, approval
must be obtained from MILPERCEN.
Movement of family members or HHG to
Reception Station, BT/BCT or AIT is not
authorized. (See JTR, chapter 7 (7000).)

(10) Who enlist for an MOS or option
requiring TOP SECRET clearance and ac-
cess to sensitive compartmented informs*
lion (SCI) will be sent to one of three
USARECSTAs where MILPERCEN Per-
sonnel Security Screening Program (PSSP)
Detachments exist for security screening
before being sent to ATT or assignment to a
field unit These USARECSTAs are at Fort
Dix, NJ, Fort Jackson, and SC l^ort Leon-
ard Wood. MO.
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(U) Who enlist for MOS 12E, 35F, 36L,
S5D, 55G, or 96B, will be sent to one of the
three USARECSTAs listed in (10) above
for security processing before being sent to
ATT or assignment to a field unit. These in-
clude straight-ship enlistees.

c. (RA only) NPS personnel who require
English language training. Those personnel
who require English language training will
be sent to USARECSTA at FT Bliss, TX by
the enlisting MEPS to obtain Military rec-
ords and uniform before proceeding to
Lackland Air Force base for training.

d. (USAR only) PS personnel enlisting for
training. Those personnel—
. (1) Who require training (AIT) who have

had a break in service for more than 5 years
will be required to complete BT/BCT.

(2) Who require training (AIT) taught in
the OSUT mode will be given a diagnostic
test and placed in appropriate week of
training.

(3) Other than Army or USMC will be
required to undergo appropriate BRM and
ITT training, after completion of the diag-
nostic test.
Note: This paragraph does not apply to
IRR transfers or enlistments that require no
training.

Section VII
Enlistment Processing ol Former
Army Prisoners of War

5-19. General
This section applies to persons who, while
serving as enlisted members of the Army on
AD in the Southeast Asia theater of combat
operations, were—

a. Captured between 1 January 1961 and
31 March 1973.

b. Held as prisoners of war (PWs) by
governments or other authorities opposing
the US forces in the conflict. (Release date
from PW status is immaterial in terms of
the above definition.)

5-20. Processing applications for
former Army PWs
Process applications for enlistment of for-
mer PWs (para 5-19) in the RA as follows:

a. Under policy in effect at the time of
enlistment application, the former PW may
be qualified to return in his or her former
pay grade and MOS and may not request
consideration not covered in this section. If
so, applicant will be processed and enlisted
under chapter 3. Process and enlist such
persons as a maximum priority by providing
quick and thorough treatment

b. Forward the enlistment application as
quickly as possible to the Commander,
USAEEA, where action will be given priori-
ty if, under policy in effect at the time of ap-
plication either of the following applies:

(1) Tbe former PW is not qualified for
enlistment

(2) The former PW is not qualified to en-
list in his or her former pay grade and
MOS.

(3) Applicant requests consideration not
covered by this section.

Section VIM
Special Processing for Members of
Reserve Armed Forces of the United
States

5-21. Policy
Integrity of the TPUs of the RC will be pre-
served as far as practical. Members of TPUs
will not be solicited to enlist in the RA, nor
will ARNG members be solicited for the
USAR. However, data and assistance will
be given on a member's request. Advise RC
applicants for RA or USAR enlistment of
the policies below.

a, A member of the RC of an Armed
Force of the United States, who is in a par-
ticipating status, will not be processed for
enlistment in the RA or USAR without first
having been released from the RC. (This
policy includes those who are presently in
the DEP of another Service.) These RC per-
sonnel may not be MEPS processed (given
physicals) before obtaining RC conditional
release. Applicants for USAR enlistment,
who are members of the RC of another US
Armed Force, must be processed under AR
140-10, chapter 9, and this regulation. (See
para 1-1 la.)

b. Enlisted RA members may not hold a
Reserve commission or warrant in an
Armed Force of the United States other
than the Army.

c. A person who holds an RC commis-
sion or warrant must resign such commis-
sion or warrant on DEP enlistment.

d. The RC member who enlists in the
RA or DEP will not take part with the Se-
lected Reserve, TPU for pay, benefits, re-
tirement points, and so forth.

5-22. Request for discharge or
clearance from an RC
When a participating RC member applies
for enlistment, use DD Form 368 to request
RC discharge or clearance. This form is val-
id for 60 days from date signed by unit
commander or designated representative.
The RC must be notified promptly of a
member's intent to enlist in the DEP, RA,
or USAR (if a member of another RC).
Clearance must be received from proper Re-
serve authorities before enlistment. See para
1-10.)

a. For members of units, send DD Form
368 to the member's unit commander. For
ARNG members, DD Form 368 or NGB
Form 61 (National Guard Clearance) may
be used. DD Form 368 is not required for
nonunit members of the RC.

b. Enlistment may be accomplished when
the approved clearance is returned. If the
RC declines to release or discharge the
member, he or she will not be processed for
RA enlistment. USAR enlistments also
must comply with AR 140-10, chapter S.
(See para 1-1 Ic.)

c. Extension of the 60-day validity period
may be obtained telephonically by a com-
missioned officer assigned to the Recruiting
Battalion Headquarters (S-3) if delay of en-
listment was caused by waiver action (in-
cludes processing time for OCS/WOFT
2 JANUARY 1087 UPDATE • AR 601-210

applicants). Note: Only commander or
authorized representative who originally
signed the clearance may grant the exten-
sion. All other clearances must be resubmit-
ted prior to enlistment if 60 days have
elapsed. (DA Form 751, verbal or telephone
conversation record, must be attached to
DD Form 368.)

5-23. Applications for enlistment
An application for RA enlistment may be
accepted from RC members if applicant
meets criteria below -by component.

a. Active member of the RC. An enlisted
member of the RC who desires to enlist in
the RA, to include the DEP, may enlist if
he or she— *

(1) Has successfully completed required
IADT, has been awarded an MOS, and has
been returned to his or her RC unit:
(ARNG/USAR TPU members may not en-
list until six (6) months after completion of
IADT)
Note: Members enlisting for tbe alternate training
program do not complete IADT until they suc-
cessfully complete tbe second period of
IADT(AIT).

(2) Has received clearance from the RC
TPU commander. DD Form 368 or NGB
Form 61 is used for this purpose. Proper
forms must be in the possession of the
recruiting activity processing the member
for enlistment
Note: FORSCOM Form 265-R may be used in
place of DD Form 368. Its authenticity must be
verified with the losing unit

(3) Has not been alerted for mobilization.
(4) Has not been notified of orders di-

recting involuntary order to AD.
(5) Is currently serving in the RC under

a Bonus Program and the commander has
initiated recoupment procedures as
required.

(6) Is not currently serving on AD or ac-
tive duty training (includes IADT, ADT,
SADT, AT, ADS, or AGR). Processing of a
member, including submission of DD Form
368 or NGB Form 61, will not begin until
the member has been released and returns
to the parent unit

(7) Is not within the 60-day period pre-
ceding effective date of orders to extended
AD other than annual.

b. IRR. Members of the IRR who wish
to enlist in the RA, to include the DEP,
must meet criteria in o(l), (3), (6), and (7)
above. Also, recruiting personnel seeking to
enlist an IRR member must obtain the ap-
proval of the Commander, US Army Re-
serve Personnel Center (ARPERCEN),
9700 Page Boulevard, St. Louis, MO
63132-5260, before processing the member
for enlistment. Release is required only if
the IRR member is— .

(1) Currently serving in the USAR IRR
under condition of an enlistment agreement
that gives—

(aj Bonus payment . /
(b) Educational tuition assistance.
(c) Similar benefits. '
(2) A commissioned officer or warrant

officer who was released from AD byxeason
."055
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•of TUF or by having been twice pasted over
for AUS promotion.

c. USAR Control Group (ROTC). An en-
listed member assigned to ROTC, who
desires to enlist in the RA, to include tbe
DEP, may enlist if he or she—

(1) has received clearance from the
ROTC Commander. DD Form 368 is used
for this purpose. The proper form must be
in possession of Recruiting activity before
processing member for enlistment

(2) Has obtain a DD Form 368 from unit
assignment as well as the ROTC
Commander.

(3) ROTC member must meet criteria in
a(3) (4) above.

(4) Is not a ROTC scholarship recipient.

6-24. Notice of enlistment
An RC member or former member dis-
charged or released under paragraph 5-22
will be enlisted in the DEP, RA, or USAR.
When he or she is, the MEPS handling the
enlistment will notify the proper agency in 6
below. Notify the agency by forwarding a
copy of enlistment orders and a copy of the
completed DD Form 4-series. Such notice
will do one of the following:

a Permit action needed to separate the
Reservist or allow him or her to resign his
or her commission or warrant (to include
USAR commissioned and warrant officers
who enlist in the DEP).

b. Provide followup data for Reservists
discharged from an RC specifically to per-
mit enlistment in the RA, Forward enlist-
ment orders and a reproduced copy of DD
Form 47series as foflows:

(1) USAR.
(a) Unit members. To the Reserve unit

where person was assigned. USAR enlist-
ments also must comply with AR 140-10,
chapters.

(b) Nonunit members. To the Command-
er, Army Reserve Personnel Center
(ARPERCEN), (ATTN: DARP-MSR-R)
9700 Page Boulevard, St. Louis, MO
63132-5206.

(c) The Personnel Information System
(PERSINS). The PERSINS Processing Ac-
tivity (PPA) where the member enlists will
initiate an accession card, MILPC-6. This
card will be sent to the Commander,
RCPAC (ATTN: DARC-RSP), 9700 Page
Boulevard, St Louis, MO 63132-5200.

(2) US Navy Reserve, To the comman-
dant of the Naval District where the person
is assigned or to the Chief of Naval Person-
nel (ATTN: PERSE-3), WASH DC 20370.

(3) US Air Force Reserve.
(a) Unit members. To the commander of

the enlistee's Reserve unit of assignment.
(b) Members of the nonaffiliated Reserve

Section, the ineligible section, and the inac-
tive status list reserve section. To the Air Re-
serve Personnel Center, 3800 York Street,
Denver, CO 80205.

(4) US Marine Corps Reserve. Through
the Director, Marine Corps Reserve and
Recruitment District to the commanding
officer of the organized Marine Corps unit
where the member is assigned.
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(5) US Coast Guard Reserve. To the
Commandant US Coast Guard, WASH
DC 20590.

(6) Army and Air National Guard. To the
commander of the unit where the member is
assigned.

Section IX
Special Processing for Enlistment of
ARNQ Members Into the USAR

5-25. General
Members of the ARNG will not be trans-
ferred to TPUs of the USAR as Reserves of
the Army on discharge from the ARNG.
Such persons will be processed for enlist-
ment as PS applicants under AR 140-10,
chapter 5, and procedures outlined in this
section.

a. Policy in this section implements uni-
form accessioning procedures for personnel
moving from an ARNG status to a USAR
TPU status without a break in military
service.

b. Policy in this section does not apply to
the IRR. On discharge from the ARNG,
ARNG members may be transferred to a
Control Group of the IRR as Reserves of
the Army to serve a remaining portion of a
statutory or contractual obligation. Howev-
er, a member who has been transferred to
the IRR and currently is serving on an ex-
tension of an ARNG enlistment agreement
that extends his or her ETS to a period of
more than 4 years must be immediately
reenhsted in the USAR under AR 140-111,
chapter 3.

c. ARNG member enlisting in the USAR
will be processed through MEPS.

5-26. Baste eligibility criteria
This paragraph applies only to current
members of the ARNG who have been
granted conditional release to enlist in the
USAR but will remain members of the
ARNG until the USAR enlistment has been
accomplished and verified. These persons
are considered as PS applicants. Basic eligi-
bility criteria will be under table 3-1 with
the following exceptions:

a Trainability. Applicant must have at-
tained scores of 90 or higher on two or
more aptitude areas of the ASVAB. No
waivers are authorized.

(1) Persons who do not possess pre-
scribed scores may be retested only with the
ASVAB under AR 601-270.

(2) Persons may qualify for exemption of
the above requirement They must demon-
strate qualification in their MOS by having
achieved 60 percent or higher on the SQT
(Individual Soldier Report).

b. Administrative. Applicants will not be
permitted to enlist in the USAR under this
section who—

(1) Will be discharged from the ARNG
with a Bar to Reenlistment. issued by the
ARNG, in effect.

(2) Have been denied ARNG reenlist-
ment or extension.

(3) Will be discharged from the ARNG
under any of the provisions of table 4-3.
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c. Grade. Grade, title, DOR,--and NCO
or Specialist status, on •dj'tmsm •*» ̂
USAR under this section, wffl be the same
as that held in the ARNG when conditional
release was issued.

d. Dependency. No restrictions.:
e. MOS requirement Must have success- I

fully completed IADT and have been 1
awarded an MOS.

5-27. Enlistment periods
a. Enlistments of ARNG members in the

USAR authorized under this section win be
for periods of 3, 4, 5, 6, 7, and g years.
However, applicants who have not complet-
ed an incurred MSO must enhtt for a term
of service equal to, or greater than, the re-
maining statutory obligation, by whole
years, but not less than 3 years.

6. Enlistment periods that would exceed
the last day of the month in which an appb-
cant reaches age 60 are not authorized. Ap-
plicant may have a contractual obligation
with payment of an incentive under the Se-
lected Reserve Incentive Program (SRIP).
If so, the person must enlist in the USAR
for a period that will satisfy or exceed this
contractual obligation, or be terminated
from the incentive program. In no case will
enlistment be for less than 3 years.

5-28. Processing procedures
Administrative processing procedures for
personnel enlisted under this section depend
on availability of applicant's MPRJ to the
recruiting activity and the USAR for acces- -
sioning data. When a member of the m
ARNG applies for membership in a TPU of ™
the USAR, the procedures below will apply.

a. Recruiting officials must request con-
ditional release from applicant's ARNG
command. Conditional release is explained
as "a release from the ARNG on condition
that the member will enlist in the USAR."
If the person fails to accomplish tbe enlist-
ment, he or she remains a member of the
ARNG. DD Form 368 or NGB Form 61
will be used to accomplish a conditional re-
lease. This request must specify that the
purpose of the request is to accomplish a
complete discharge from the ARNG (and as
a Reserve of the Army) on enlistment in the
USAR, and is not a request for a transfer
action. Also, the recruiting activity must re-
quest access to applicant's MPRJ. The ac-
tivity must determine, from the ARNG
unit if the MPRJ will be transferred to tbe
USAR when tbe member has been entitted
in the USAR.

b. Enlistment packets will be assembled
and distributed under tables B-l and B-2C.

(1) ARNG personnel require full MEPS
processing.

(2) DD Form 1966-seriei b required for
enlistment processing—

c. Copies of applicants MPRJ if available A
will be included b packet •

d. After verification of eligibility criteria
has been accomplished the recruiting activ-
ity will—

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



-•(1) Complete a DD Form 4-series and
DA -Form 3540-ieries (Certificate and Ac-
knowledgement of Service Requirements for
Individuals Enlisting, Reenhsting, or Tnuu-
ferring into Troop Program Units of the US
Army Reserve) (fig. 5-7).

. (2) Administer the Oath of Enlistment.
(3) Present a reproduced copy of the DD

Form 4-series and DA Form 3340-series to
ARNG so that discharge from ARNG (and
as a Reserve of the Army) may be
accomplished.

e When MPRJ has been transferred to
USAR, procedures below will be followed:

(1) Assemble packets in the way pre-
scribed in table B~l.

(2) Forward Packet 1 to Commander,
RCPAC (ATTN: AGUZ-RSC-RP), 9700
Page Boulevard, St. Louis, MO 63132-
5200.

(3) Insert Packet 2 and Packet 3 in
MPRJ transferred from ARNG; forward to
the proper area commander (CONUSA).

(4) Provide enlistee with Packet 4.
(5) Provide gaining USAR unit with re-

produced copies of the DD Form-4 series,
DD Form 1966, and DA Form 3540-series
(fig 5-7). (This figure is located after the last
chapter in this regulation.)

(6) Retain Packet 5 at recruiting battal-
ion under USAREC directives.

Section X
Special Processing for Enlistments In
Oversea Commands

5-29. General
This section prescribes policy and proce-
dures for processing and determining enlist-
ment eligibility for applicants who apply in
oversea commands. Major oversea com-
manders exercise supervision and control of
processing of applicants within their com-
mands. Mental and medical examinations
will be administered at military activities or
at MEPS. Send further enlistment inquiries
to HQDA (DAPE-MPA), WASH DC
20310-0300. Processing of applicants where
USAREC maintains recruiting stations or
conducts recruiting activity will be in ac-
cordance with this regulation.

5-30. Authority
Oversea commanders are authorized to en-
list applicants with or without PS, who are
residing in an oversea command, if—

a. Applicants do not have concurrent sta-
tus as nationals of tbe country where enlist-
ment is being made and that country has no
law which prohibits such enlistments. Ap-
plicants must meet citizenship criteria of
this regulation.

5-31. Processing
a. Oversea commanders may assign enlis-

tees to their command who—
(1) Are US citizens.
(2) Do not require BT, ATT, or OSUT.
(3) Are eligible for assignment within the

command under AR 614-30.
(4) Can be used in the command in

which they are enlisted.

b. Persons ineligible to remain in the
command will be processed .under AR
612-5 and AR 614-200.
. c. If reassignment of enlistees to CONUS
for training is necessary, oversea com-
manders will ensure that enlistment is com*
pleted in time to allow processing, travel,
and entry into BT by the required date to
fulfill any option for which applicant enlist-
ed. Allow at least 3 days for reception sta-
tion processing after arrival in CONUS.

Section XI
Delayed Entry Program

5-32. General
a. The CG, USAREC, is authorized

under this section to—
(1) Organize and administer the US

Army Reserve Control Group (Delayed En-
try) to which enlistees will be assigned. (See
AR 140-1, para 2-5.)

(2) Enlist NPS applicants in the DEP
with a maTimnm delay of 365 days as deter-
mined by the CG, USAREC

(3) Enlist PS applicants in the DEP for a
maximum delay as authorized by RE-
QUEST not to exceed 365 days.)

b. Enlistment in the DEP is authorized—
(1) For qualified applicants who have

agreed to enlist afterwards in the RA for
one of the enlistment options given in chap-
ter 9.

(2) If a vacancy is obtained through RE-
QUEST before DEP enlistment

5-33. Enlistment and separation
authority

a. For this program, MEPS commanders
are delegated authority under AR 601-270
to—

(1) Effect DEP enlistments.
(2) Issue RA orders.
(3) Separating DEP enlistees to enlist im-

mediately in the RA.
b. The Commander, Recruiting Battal-

ion, is delegated authority to separate DEP
enlistees as directed by the CG, USAREC
or HQDA. In addition Battalion com-
manders may void enlistments in accord-
ance with AR 635-200 when appropriate.

5-34. EHgjbflrry qualifications
Before enlistment in the DEP, applicants
must—

a. Meet basic eligibility requirements in
chapters 2 and 3.

b. Be processed under requirements of
chapters 4 and 5.

c. Meet specific eligibility and processing
requirements for enlistment option for
which they are applying. (See table 9-1 for
enlistment options.)

5-35. Terms of service and authorized
pay grades •

a. In an initial DEP enlistment, applicant
incurs an 8-year MSO.

b. RA enlistment will be for a period
authorized by the RA enlistment option *«s
entered on DA Form 3286-59 (Statements
for Enlistment—Delayed Entry Program).
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(See fig 9-1. This figure is located after the
lost chapter in this .regulation.)

c. DEP enlistees who refuse to enlist in
the RA under the Enlistment Agreement
may be ordered to AD in their Re«erve;stm-
tus for a period of 2 years. (The exception-is
when their period of delay has been extend-
ed by the Commander, Recruiting Battal-
ion, or the CG, USAREC.) DEP enlistees
ordered to AD will enter in tbe grade they
were enlisted in DEP.

d. NPS enlistment in the DEP will be
under table 2-3.

e, PS DEP enlistment grade will be de-
termined by table 3-3. (Grade authorized
on DEP entry will also be the enlistee's
authorized RA enlistment grade.)

6-36. Processing procedures
a. Process DEP applicants under sections

1 through VI, chapter 5, except as follows.:
(1) Use DA Form 3286-59 (Statements

for Enlistment—Delayed Entry Program)
(fig-9-1)

(2) The DA Form 3286-series,pertainmg -
to options will be initiated at time'of enlist-
ment into the DEP and placed inxnliatment
packet This does not include applicant and
guidance counselor signature*norilate:- •*•'*

b. Do not enlist applicants-requiring
waiver of any disq^iah^catkm-fbr J|A^enlitt£
ment until a waiver is processed-and -ap-
proved, as specified in chapter- 4.

c. Initiate an ENTNAC on all NPS US
citizen applicants and a National Agency
Check (NAC) on all PS applicants. (For im-
migrant aliens, see sec XVII, chap 5.)

d. Delay RA enlistment until waiver
processing is completed and a decision is
made on the Reservist's eligibility if, while
in a delay status, he or she has been—

(1) Charged.
(2) Cited.
(3) Arrested.
(4) Referred to juvenile court •-
(5) Convicted.
(6) Adjudicated as youthful offender or

juvenile delinquent
e. If the Reservist is to be extended in the

DEP, he or she must consent in writing.
(See fig 5-8 for sample format for letter for
consent to extension in the DEP. Fig. 5-8 is
located after tbe last chapter in this regula-
tion.) A new DA Form 3286-59 must be
executed to indicate new enlistment date.
Previous DA Form 3286-59 will be voided,
and maintained as well as distributed in_ ac-
cordance with this regulation. • - ,
/ The DEP enlistee may appear to be.er-

roneously.tn- fraudulently-entisted byreason
of a charge filed and pending or a record-re-

witiVM- under
before DEP enlistment • If so, delay RA ear
listment pending a decision under section
III, chapter 4, or AR 135-175. > ••>• .:#»/.
'. g. As directed;by the CO, USAREC^tto
following will be referred toUhe guidance
counselor: : . . • • ; • - -*'6

(1) DEPejOisteeswhorcpcatfojAD-and
decline enlistment ' - .4 > ,f £>,'•

(2) Enlistment packets of DEP enlistees
who fail to report for RA ̂ nlistment^ uv_<.>.
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fer

h. DEP enlistees who report for AD and
lil no longer qualify for their enlistment option
jij will be offered another option for which
• they qualify. Obtain a waiver of the original
:- ' oommitiDent from the enhstee before he or

she is enlisted in the RA for a new option.
Attach waiver to each copy to the waiver of
the DD Form 4-series. Separate DEP enlis-
tees who refuse another option.

5-37. Extensions In the DEP
a. The Recruiting Battalion commander

may authorize extensions in the DEP, not
to exceed a total time of 365 days, for the
special situations listed below.

(1) Processing separation actions as
authorized by paragraph 5-38.

(2) Disqualifying temporary medical con-
ditions occurring after DEP enlistment

(3) Awaiting results of civil court action
for offenses occurring after DEP enlistment

(4) Processing waivers of civfl court con-
victions or adverse dispositions occurring
after DEP enlistment

(5) Awaiting results of an action started
by an enlistee to obtain release from the
DEP. When enlistee starts such action, ad-
vise him or her that he or she forfeits rights
to the original option. Also, be or she must
acknowledge in writing that he or she has
been advised of such forfeiture.

(6) For other valid reasons determined
by the Recruiting Battalion or USAREC

c DEP enlistees who become disqualified
for RA enlistment must be processed for
waiver before RA enlistment If waiver was
granted for applicant to enlist in the DEP
and later convictions or disqualifications oc-
cur, waiver must be resubmitted and ap-
proved before RA enlistment

5-36. Special provisions of the DEP
a. The Commander, Recruiting Battal-

ion, or the CG, USAREC, may direct sepa-
ration of DEP enlistees who meet
separation criteria of AR 135-178.

b. DEP enlistees who were high school
seniors when they enlisted m the DEP and
who receive a college scbolustup after DEP
enlistment, may apply for separation to ac-
cept socfa scholarship. (Cite AR 135-178,
pars 4-9 as authority for separation.) (See
fig 5-9 for sample format for letter request-
ing separation from the DEP. Fig 5-9 is lo-
cated after tbe last chapter in this
regulation.}

c. DEP enlistees who become disqualified
may be extended in the DEP and waiver
processed if authorized in table 2-1, or table
3-1. Request for waiver will be submitted,
and entry on AD will be held pending deci-
sion on waiver request Persons most agree
to extension in the DEP for waiver
processing.

d. Send enlistment packets of DEP enlis-
tees who, before RA enlistment, are found
to have enlisted erroneously or fraudulently
to the Commander, Recruiting Battalion,
for disposition its established by the CG,
USAREC

e. In any other instance when a separa-
tion appears warranted, send enlistment
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packet to the Commander, Recruiting Bat-
talion, for disposition as established by the
CG, USAREC.
/ DEP enlistee who previously requested

separation from the DEP may withdraw the
request and voluntarily agree to enlist in the
RA. (See fig 5-10 for sample format for let-
ter requesting withdrawal of DEP separa-
tion request Fig 5-10 is located after the
last chapter in this regulation.)

5-39. Promotion opportunity through
referrals

a. Each DEP enlistee or RA applicant
will be advised that—

(1) He or she has the chance to be pro-
moted to E2 by providing applicant
referrals.

(2) He or she may receive credit for the
referrals by using the referral sheet
(USAREC Form 512 (Regular Army and
Reserve Component Referral Sheet)), which
should be returned to the recruiter.

(3) He or she will receive credit for the
referrals once the applicants referred have
enlisted in the DEP, RA, ARNO, or
USAR. (See table 2-3.)

b. Recruiters will forward referral sheets
to the Army guidance counselor together
with the referred applicants' enlistment
packets.

c. The Army guidance counselor, after
confirming the referrals, will—

(1) Indicate "Rule F, table 2-3, AR
601-210" in DD Form 1966/4, item 39.

(2) Place referral sheets in enlistment
packet being forwarded to the reception sta-
tion. (See app B.)

Section XII
Transfer to the IRR from the DEP

5-40. PofJcy
a. Personnel who have enlisted in the

DEP under this regulation are assigned to
USAR Control Group (Delayed Entry) un-
til they enlist in the RA. To prevent loss of
potential mobilization assets, personnel as-
signed to Control Group (Delayed Entry)
having a remaining statutory military ser-
vice obligation, who previously completed
BT or 8 weeks of OSUT, wjJJ not be
separated.

b. DEP personnel who are not enlisted ia
the RA will be transferred to the proper
control group of tbe.ZRR to complete their
statutory military service obligation if one
of the following appUes:
. (1) Member ofjhe DEP refuses, or other-

wise declines, u> enlist in the RA,
(2) Former member of the ARNG or

USAR was discharged from the respective
RC as a direct result of having enlisted in
the DEP, and is denied enlistment in tbe
RA because of one of the following:

(a) Change in marital or dependency sta-
tus since enlistment in the DEP.

(b) Change in body weight since enlist-
ment in the DEP.

(c) Failure to attain an educational re-
quirement for the RA enlistment option.
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(d) Previous Active Army q u a c a
'̂(RE cooe or SPD) that n»y or may no

have been disclosed when applicant WAS ac
cewioned into the RC

5-41. procedure*
When a member of the DEP is to be ***
signed to the IRR instead of separated, the
CGUSAREC, will issue reaingnment or-
ders. (See AR 310-10 format 450). The
member will be provided copies of the or-
der USAREC will forward to Commander,
RCPAC (ATTN: AGUZ-RSC-RP), 9700
Page Boulevard, St Louis, MO 63132-5200.

a. Reassignment order.
b Original DEP enlistment packet
c Member's MPRJ, if available.

Section XKf
Courtesy Enlistments

5-42. General
a. Courtesy enlistments for RA or USAK

within CONUS may be authorized only in
exceptional cases. Recruiting Battalion com-
manders may authorize such enlistment*
when either of the following applies:

(1) It is in the best interest of the US
Army.

(2) It will prevent severe personal hard-
ship to applicant or applicant's family.

b. Oversea courtesy enlistment* are
authorized only in extreme cases. Approval
from the Commander, USAREC (ATTN:
USAKCRO-PP), Fort Sheridan, IL 60037,
is required before applicant's departure,

5-43. Procedures
a. Prior coordination between Recruiting

Battalion is mandatory. Attach a letter (fig
5-11) to the front of the enlistment packet;
forward the packet to the gaining Recruit-
ing Battalion at least 15 days before appli-
cant's scheduled AD date, (Fig 5-11 is
located after tbe last chapter in this
regulation.)

b. Guidance counselors and other
recruiting personnel must ensure that appli-
cants accepting assignment reservations or
entering the DEP understand that they
must return to the same MEPS for AD
processing unless a courtesy enlistment is
authorized.

Section XIV
Special Processing for Parttatty
Disabled, Combat-Wounded Veterans

5-44. General
Waiver requests will be approved or disap-
proved by tlw CG, MTLPERCEN for RA
and Commander, ARPERCEN, for USAR
for combat-wounded veterans, partially dis-
abled as a result of wounds received in ac-
tion while members of the Army.

a. Requests will be submitted only for
veterans who— A

(1) Meet all o the r enl i s tment I
requirements. ^

(2) A« physically qualified for general
military service except for their specific
combat-incurred disability.
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b.- Applicants must be capable of caring
unaided Tor their own needs. They must be
physically capable of performing useful ser-
vice and not expect to require hospitaliza-
tioo or lose time from duty.

c. Persons permanently medically retired
will not be processed for enlistment Appli-
cants who were separated from AD (not
medically retired) without compensation
and were granted veterans disability com-
pensation may apply for a waiver. (See table
4-1, hne R.)

5-45. Requests for waivers
Submit waiver requests on the DA Form
3072-1-series to the approving authority as
shown in paragraph 5-44. Such requests
wfll be accompanied by—

a. SF 88 and SF 93.
b. Report of any subsequent and present

treatment.
c. Reports of X-ray, orthopedic, surgical,

medical, or other consultations.
d. Statement of opinion by a medical offi-

cer of the degree of the disability's incapaci-
tation. The statement will include whether
or not a prosthesis being used is
satisfactory.

5-46. Processing
On receipt of the decision on the waiver re-
quest and instructions from the approving
authority, notify applicant to report to the
proper MEPS for further processing.

a. For RA, send applicant from the
MEPS to the training activity at Govern-
ment expense; applicant will be classified at
the training activity in an MOS in which he
or she can reasonably be expected to per-
form satisfactory service with full considera-
tion of his or her physical handicap. For the
USAR, send appbcant to the unit of assign-
ment if no further school training is
required.

b. To give the medical officer enough da-
ta to make a judgment, classification officer
will analyze each primary or potential MOS
proper for the applicant. Classification offi-
cer will then send his or her recommenda-
tion and applicant to the medical officer.
Medical officer will make the final decision.
He or she then will select an MOS which he
or she considers applicant con capably per-
form. Special consultation reports directed
by the CG, MILPERCEN or Commander,
ARPERCEN, will be made at this time.

c. Applicants physically and otherwise
qualified for enlistment will be enlisted at
the training activity. Applicants found ineli-
gible to perform in an MOS* will be rejected
and returned at Government expense to the
applicant's home.

d. At time of enlistment, persona who
have applied for or are receiving a disability
pension or compensation from either the
VA or DA will be required to waive such
application, pension, or compensation for
the period of their military service. For the
USAR, this period of military service is
IDT,-ADT, or AD.

(1) After obtaining disability waiver from
the approving authority (para 3-44), the

person will sign a waiver of compensation as
shown in figure 5-12. (This figure is located
after the last chapter in this regulation.) Tbe
waiver will be endorsed by the enlisting ac-
tivity and .sent to the commander of the VA
regional office or the Director, Retired Pay,
Operations, US Army Finance and Ac-
counting Center, Indianapolis, IN 46249.
Applicants receiving compensation from
DA will modify the letter in figure 5-12 as
necessary.

(2) A notation will be made in DD Form
1966/4 item 39, that such a letter has been
sent to the VA or Retired Pay Operations,
US Army Finance and Accounting Center.

(3) The enlistee will be told that, on sepa-
ration from military service, he or she may
submit a claim for such compensation,

5-47. Training and assignments
Persons enlisting as partially disabled veter-
ans will be trained in the MOS for which
enlisted. If already trained, veterans wfll be
assigned to duty in that MOS.

5-48. Record entries
a, DA Form 2-1. Proper assignment limi-

tations will be recorded on DA Form 2-1
(Personnel Qualification Record — Part FT),
as prescribed in AR 640-2-1.

b. DD Form 1966-series. DD Form 1966/
4 item 39, will reflect assignment
limitations.

Section XV
Special Processing for Persons
Receiving Disability Pensions or
Compensation from the VA

5-49. General
Persons receiving disability pensions or
compensation from the VA for any reason
will be required to waive the pension or
compensation for any period of military ser-
vice. VA compensation will be waived on
date of enlistment into DEP, RA, or
USAR. For the USAR this period of mili-
tary service is IDT, AD, or ADT.

5-50. Request for waiver
See figure 5-13.

5-51. Letter of waiver of
compensation
(USAR) The person win execute a waiver of
compensation in letter format (substantially
as shown in fig 5-13).'(Fig 5-13 is located
after the last chapter in this regulation.)
This waiver will be endorsed by a commis-
sioned officer to the VA regional office hav-
ing jurisdiction over the person's claim. A
note will be made in DD Form 1966/4 item
39, that such letter has been forwarded to
theVA.

Section XVI
Special Processing for Members
Removed from the TDRL

f -
5-52. General
As the result of a periodic physical exami-
nation, .a former. Army enlisted member
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may be determined physically fit for return
to duty. If so, the member may be.enlisted
in the RA or USAR when his or her name
has been properly removed from the TDRL
and if requirements of this section are met

5-63. Enlistment within 90 days of
removal from TDRL
Such enlistments will be made without re-
gard to basic enlistment qualifications of PS
persons given in table 3-1 or disqualifica-
tions given in tables 4-1 through 4-3 (ex-
cept as provided below).

a. Applicants must not be subject to
nonwaivable disqualifications listed in table
4-2, lines A, K through N, and Q. Lanes M
and N do not apply if .all convictions—

(1) Occurred before applicant's place-
ment on the TDRL.

(2) Previously were disclosed.
b. Waiver is required if applicant is sub-

ject to any of the waivable disqualifications
in table 4-1, lines C through I. Lines C
through F, H, and I do not apply if—

(1) All convictions or adjudications oc-
curred, or pleas shown in line I were en-
tered, before applicant's placement on tbe
TDRL,

(2) All convictions or adjudications pre-
viously were disclosed.

c. Such persons will be enlisted in the
permanent pay grade held on tbe day before
the date their names were placed on the
TDRL.

d. Enlistment of such persons will be
made without medical examination if—

(1) No intervening illness or injury since
the examination resulted in removal from
the TDRL.

(2) The person signs a statement to that
effect on DA Form 3283-R (Statements of
Member Removed from the Temporary
Disability Retired List), (DA Form 3283-R
may be reproduced locally on 8V4-by 11-
inch paper; a copy of this form is located at
the back of this regulation.)

e. Persons who have incurred an illness
or injury since the examination resulting in
their removal from the TDRL must under-
go a complete medical examination. They
must qualify for enlistment under medical
standards given in table 3-1. (A person does
not have to meet medical standards for the
specific disability that caused his or her
name to be placed on the TDRL.) .
/ Persons will be enlisted for a period of

3 years in the RA. MEPS will complete DD
Form 4-series (Enlistment/Reenlistment
Document—Armed Forces of the United
States) and publish enlistment orders. Ap-
plicants will be sent to the nearest reception
station at Government expense. Applicant
will be granted leave if requested Reception
station will process and report to
MILPERCEN (PSMB) for proper assign-
ment instructions. Persons enlisting.in the
USAR may enlist for a period of 1, 2, 3, 4,
S, or 6 yean. . . . .
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•6-6*4. Enlistment beyond 90 days after
removal from TDRL
Former enlisted members who do not reen-
list in their respective component within 90
days of removal date from the TDRL must
meet all PS standards and qualifications at
time of enlistment

5-55. Warver* to permit enlistment
beyond 90 days after removal of
name from TDRL

a. Medical waivers for RA and USAR

I enlistment may be considered for former en-
listed member if—

(1) Their physical condition has im-
proved so that they meet retention criteria
for AD in AR 635-40.

(2) Their names consequently have been
removed from the TDRL.

6. Requests for medical waivers will be
sent to the approving authority (para 5-44)
when the MEPS doctor recommends that a
waiver is warranted. Include with waiver
requests—

(1) SF 88 and SF 93.
(2) Copy of the Physical Evaluation

Board proceedings and exhibits that caused
the member's removal from the TDRL.

(3) Report of subsequent and current
treatment

(4) Reports of X-ray, orthopedic, surgi-
cal, medical, or other consultations.

(5) Statement by a medical officer on—
(a) Degree that the disabili ty is

incapacitating.
(b) Person's ability to care for his or her

own needs.
(e) Person's ability to perform useful ser-

vice without undue hospitalization.
(d) Any prosthesis being used.

5-56. Information to applicants
o. Applicants will be told that enlistment

under this section is not an exemption from
retention standards in effect at the time the
person applies for reenlistment. Enlistment
may be either through entitlement (para
5-53) or medical waiver (para 5-55).

b. Applicant records will be screened
carefully so that—

(1) Applicants will be aware of condi-
tions under which their enlistments are
made.

(2) No undue hardship will be imposed
at a later date as a result of their decision to
enlist

c. Applicants who do not meet retention
standards will be so advised. These persons
will be required to sign the statement on
DA Form 3283-R (Statement of Member
removed from the temporary disability Re-
tired list). (Note: DA Form 3283-R win be
locally reproduced on 8*4' by IT inch pa-
per. A copy for local reproduction purposes
is located at the back of this regulation.
When signed, h will be attached to the orig-
inal duplicate of the DD Fonn-4 series.
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5-67. Requirement to waive present
entitlement to disability retirement or
severance pay
Persons enhsted under this section will be
required, before enlistment, to waive present
entitlement to disability retirement or sever-
ance pay. These persons will not be denied
severance or disability retirement compensa-
tion when ultimately separated or retired
from service. At that time the disqualifying
defect will be reevaluated under physical
standards in effect when the defect was first
determined and standards in effect at the
time of final evaluation. The service member
will be separated or retired under the stan-
dards most advantageous to him or her.

Section XVII
Special Processing for Enlistment of
Immigrant Aliens

5-58. General
Immigrant aliens (aliens lawfully admitted
into the United States for permanent resi-
dence) are eligible to enlist in tbe RA or
USAR if they meet criteria in tables 2-1 or
3-1.

5-59. Processing
Procedures to process immigrant aliens for
enlistment are the same as for US citizens.
Process aliens enlisting for an MOS as
follows:

a. For aliens enlisting for an MOS not re-
quiring a security clearance, initiate a re-
quest for ENTNAC, DD Form 398-
2(Department of Defense Personnel Securi-
ty Questionnaire) and DD Form 2280
(Armed Forces Fingerprint Card) at time of
DEP or USAR enlistment Forward request
to the Commander, Personnel Investiga-
tions Center, Defense Investigative Service,
PO Box 1083, Baltimore, MD 21203.

6. Immigrant aliens will not be enlisted
in the RA or USAR for MOS training or
assignment requiring a security clearance.

c. Automated ENTNAC not authorized.

Section XVIII
Applicant* Injured co-
processing

During

5-60. General
o. An applicant may suffer illness or inju-

ry* at an Army or USAR facility or MEPS
while enlistment processing. If so, applicant
may be given emergency medical care as
authorized by AR'SKJ.

6. An applicant may suffer illness, injury,
or death while at any Army or USAR facul-
ty or MEPS for enlistment processing. If so,
he or she or his or her survivors may be en-
titled to—

(1) Government benefits, such as the
death gratuity (sec 1475(a)(5), title 10, Unit-
ed States code), and burial expenses (sees
1481 and 1482, title 10, United States code),
that are administered by the Army.

(2) Servicemen's Group Life Insurance
(sec 106(b), titie 38, United States code and
chap 19), that is administered by the VA.
2 JANUARY 1987 UPDATE • AR-601-510

5-61. Determination of entlttomenta
The Government agency deaignated by law
or regulation determines entitlements to
benefits. A decision is made based on review
of all available information on applicant's
location and status at time of injury, illness, M
or death. No assurance can be given to ap- ^
plicants or their survivors that they are enti-
.tled to benefits. They should be advised to
contact the agencies hated below to ascer-
tain entitlement benefits.

a. Entitlement to death gratuity U deter-
mined by the Commander, US Army Fi-
nance and Accounting Center (ATTN:
FINCY-AB), Indianapolis, IN 46249.

b. Entitlement to payment of funeral and
burial expenses is determined by the Com-
manding General, US Army Military Per-
sonnel Center, Casualty and Memorial
Affairs Directorate (ATTN: DAPC-PEQ,
ALEX VA 22331-0400.

c. Application for decision on entitlement
to veterans' benefits may be made to any
VA assistance or regional office.

d. AR 40-3 provides -that applicants for
enlistment who suffer acute illness and inju-
ries while awaiting or undergoing enlist-
ment processing at MEPS or while at Army
or USAR facilities may be furnished emer-
gency medical care, at Government expense.
Emergency hospitalization is included.
Commanders of medical facilities will proc-
ess bills for civilian medical care provided
by civilian medical facilities.

e. Application for determination of bene-
fits available to survivors of deceased appB- M
cants from the Social Securi ty fl
Administration should be made to the near- ^
est Social Security Administration office.

5-62. Casualty reports
The Army Casualty System in AR 600-10
applies to applicants who die while en route
to, or from, or at a place for final accept-
ance or entry on AD or ADT with the
USAR.

5-63. Instructions to Recruiting
Battalion commanders
The CG, USAREC, will issue instructions
to Recruiting Battalions commanders on
their responsibilities concerning injured, ill,
or deceased applicants.

Section XIX
USAR InWal Training Requirements
and Terms of Service Options

5-64. Training pay categories
a. General. A complete listing and

description of training pay categories
(TPC*) can be found in AR 140-1. This
paragraph relates only to TPCs of appli-
cants initially enlisting in tbe USAR. It
should assist recruiting activities by clarify-
ing policies outlined in these reference*. The M
prime use of TPCs by recruiting activities is V
to establish applicant's eligibility to attend
paid training asaembiiet white awaiting en-
try on IADT. Subparagnphs below that re-
flect current policy define eligibility criteria
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for either pay or nonpay status while await-
ing entry on IADT.

b. TPC P. Members enlisted or trans-
ferred into TPC P are authorized pay and
required to attend regularly scheduled IDT
periods white awaiting entry on IADT. On
enlistment, the persons below will be placed
in pay category P:

(1) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted within 270 days of entry on IADT,
are authorized up to 36 paid IDT periods.

(2) Bonafide high school seniors and
HSDGs, 26 through 34 years of age, and
ROTC or SMP potential participants, en-
listed within 180 days of entry on IADT,
are authorized up to 24 paid IDT periods.

(3) Except for bonafide high school se-
niors, NHSG, including those with GED
and high school students, enlisted within 90
days of entry on IADT, are authorized up
to 12 paid IDT periods.

c. TPC L. Members who are enlisted in
TPC L are not initially authorized to re-
ceive pay for attendance at IDT periods.
However, they may voluntarily transfer into
TPC P when they are within a specified pe-
riod of entry on IADT and on approval of
the unit commander.

(1) Except for ROTC or SMP potential
participants, with approval of the unit com-
mander, a bonafide high school senior or
HSDG, 17 through 25 years of age, .enlisted
within 270 days of entry on IADT, may be
placed in TPC L. This option may be used
when the member will be unable to attend
scheduled IDT periods before entry on
IADT. The member may voluntarily trans-
fer into TPC P on approval of the unit com-
mander. If transferred to TPC P, up to 36
paid IDT periods are authorized.

(2) With approval of the unit command-
er, a ROTC or SMP potential participant,
through 25 years of age, enlisted within 180
days of entry on IADT, may be placed in
TPC L. This option may be used when the
member will be unable to attend scheduled
IDT periods before entry on IADT. The
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 24 paid IDT
periods are authorized.

(3) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted more than 270 days before entry on
IADT, will be placed in TPC L. When
within 270 days of entry on IADT, the
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 36 paid IDT
periods are authorized.

(4) Except for ROTC or SMP potential
participants, bonaflde high school seniors
and HSDGs, 26 through 34 years of age,
enlisted more than 180 days before entry on
IADT, will be placed in TPC L, When
within 180 days of entry on IADT, the
member may voluntarily transfer to TPC P
on approval of the unit commander. If

transferred to TPC P, up to 24 paid IDT
periods ore authorized.

(5) NHSGs, including those with GED
and (CIHS) currently in high school may be
enlisted up to 180 days before entry on
IADT. Those enlisting more than 90 days
before entry on IADT, will be placed in
TPC L. When within 90 days of entry on
IADT, the member may voluntarily transfer
into TPC P on approval of the unit com-
mander. If transferred into TPC P, up to 12
paid IDT periods are authorized.

(6) All NPS applicants enlisting in the
USAR with concurrent assignments to Con-
trol Group (Annual Training) of the IRR,
will be placed in TPC L. They will remain
in TPC L until entry on IADT when they
will be transferred to TPC F.

d. Training pay determination. The TPC
of a person on initial enlistment in the
USAR can be determined by tracing deci-
sion factors tn tables 5-3A and S-3B.
(These tables are located at the end of this
chapter.) Pay category L option when
IADT is not within 270 days will not be
used without prior approval from
DAPE-MPA.

5-65. Training requirements (IADT)
a The Standard Training Program.
(1) To enlist initially in the USAR under

the Standard Training Program an NPS ap-
plicant must —

(a) Enter on IADT.
(b) Successfully complete a BT and AIT

program.
(c) Qualify in an MOS.
(2) Length of time that the person is

required to remain on ADT depends on the
MOS in which he or she is to be trained.
However, minimum period of time required
on IADT is 12 weeks (sec 671, title 10,
United States code (10 USC 671) 10 USC

b. Alternate Training Program.
(1) To enlist under the Alternate Train-

ing Program, applicant must enter on
IADT to undergo the common BT pro-
gram. On successful completion of BT, the
member will be released from ADT. He or
she win return home and commence train-
ing with the unit of assignment in a paid
drill status. Within 1 year of the last day of
separation from IADT (BT), the member
again will enter on IADT to complete AIT
for MOS qualification.

(2) The length of time the person must
spend on ADT while undergoing AJT de-
pends on the MOS in which he or she is to
be trained. The minimum period of time on
IADT (BT and ATT) must total at least 12
weeks for the person to be considered
deployable.

(3) Unit status reports will reflect exact
deptoyability status,

(4) The program is limited to applicants
who —

(a) Cannot complete BTand.AIT during
one continuous ADT period because of
school or seasonal employment. :

(b) Enlist for 6 or 8 years in A TPU
(8 x 0 or 6 x 2 option). The 4 x 4 and
2 JANUARY 1987 UPDATE • AR. 601-210

3 x -5 options are not authorized with the
Alternate Training Program. •

(c) Meet basic eligibility requirements for
enlistment under table 2-1. :

(5) Applicants will be enlisted in either
TPC P or L under paragraph 5-64. On re-
turn from first ADT (BT), the member wifl
be placed in TPC Q. The TPC for the sec-
ond ADT period (AIT) is U. On completion
of the second ADT period (ATT), the mem-
ber will be placed in TPC A.

(6) BT reservations will be made through
REQUEST at the time of enlistment. RE-
QUEST will identify MOSs available for
this program.

(7) Both periods of ADT (BT and AIT)
ore considered IADT. Time in grade for
promotion to E2 begins on entry on the first
ADT period (BT). Enlistees may not be
promoted to pay grade E2 until 180 days af-
ter entry on the first ADT (BT). Promotion
to pay grades E3 and above require the per-
son to have an MOS and demonstrate profi-
ciency. (See AR 140-158, chap 3.)
Therefore, no person in this program will be
promoted to pay grade E3 or above before
completion of the second ADT period
(AIT). Pay grade on initial enlistment will
be as prescribed by table 2-3.

(8) Between the two periods of ADT, .the
person will receive training in the intended
MOS through supervised OJT, exportable
training packets, or USAR schools. This
training will not qualify the person for the
MOS, but is intended to reduce AIT attri-
tion on his or her return to the AD training
base.

(9) AIT reservations for enlistees under
this program will be requested from the
guidance counselor by the unit commander
as soon as possible but not later than 6
months after persons complete BT.

(10) Each appbcant for enlistment under
this program will execute an Addendum
(DA Form 4826-R, addendum to certificate
and acknowledgement of Service require-
ments) to the DA Form 3540-series (fig.
5-7). (DA Form 4826-R may be repro-
duced locally on 8Vi- by 11-inch paper. A
copy of this form for local reproduction is
located at the back of this regulation.)

(11) Fjiit«tMg for this program may not
take part in AT before completing BT. At
the discretion of the unit commander enlis-
tees may attend AT between the period of
BT and AIT, provided it does not conflict
with high school class attendance.

c. The ACASP. See chapter 7. The length
of time to be spent on IADT for applicants
enlisting for the ACASP will be as follows;.

(1) NPS male applicants under 26 years
of age must remain in IADT for .at least 12
weeks. Training will consist of an 8-week
BT program and 4 weeks OJT in the
ACASP MOS. The IADT period, could-ex-
ceed 12 weeks if more MOS training :is
required as a prerequisite for the award of
the ACASP MOS. • . . • _ - :

(2) NPS male appttcanta 26 years :of-age
and older, and.NPS.female applicant*,must
enter on IADT for 8 weeks and ̂ ucceaafpUy
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complete BT. This IADT period will be ex-
tended if any required prerequisite.training
is scheduled to be completed while the
member is on IADT. Prerequisite training,
when required, should be scheduled for
completion while the member is on IADT;
however, it is not mandatory and may be
completed on ADT at a later date, provided
the member is advised that accelerated ad-
vancement in pay grade may not be consid-
ered until after all required training has
been successfully completed. (See minimum
promotion eligibility period, table 7-2B.)

(3) PS applicants for the ACASP have no
ADT requirements unless one of the follow-
ing applies:

(a) They have not previously successfully
completed a BT course conducted by a US
Armed Force. They would then have to
enter on IADT to complete this
requirement

(b) The ACASP MOS requires additional
MOS training on ADT as a prerequisite to
award of the MOS. The length of such
training would depend on the MOS training
requirement.

d. The ROTC or SMP. IADT require-
ments, if applicable, for persons selecting
enlistment for the ROTC or SMP, are gov-
erned by chapter 10.

5-66. Terms of service options
a. NPS applicants incur a statutory obli-

gation on initial enlistment. They may
choose one of the following options in ful-
filling the required 8-year term of service
obligation:

(1) 8 x 0 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for the entire
period of the enlistment agreement (except
as otherwise authorized by AR 140-10).

(2) 6 x 2 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
6 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 2 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(3) 4 x 4 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
4 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 4 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(4) 3 x 5 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
3 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 5 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(5) IRR 0 x B option. This option pro-
vides that an NPS applicant may enlist for 8
62

years with a direct assignment to the USAR
Control Group (AT). (See sec XX.)

b. PS applicants having no remaining
MSO (see paras 3-46(1) and (2)) may select
their term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years. The entire period of the
enlistment will be with the TPU (except as
otherwise authorized by AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or 8 years. The en-
listment will be served in the IRR unless the
member is voluntarily transferred to a TPU
of the Selected Reserve during tbe time of
enlistment. (As an exception to this policy,
PS applicants may enlist for a 1-year term
of service when such an enlistment is for the
sole purpose of referral to the ARNG
through the Active Army In-Service
Recruiting Program.) Persons enlisted
under this referral program will be identi-
fied by a notation on the DD Form 4-seies.
(See table 6-2, item 106.)

c PS applicants having a remaining un-
fulfilled part of a previously incurred MSO
(see paras 3-46(0 and (2)) may select their
term of service under the following:

(1) Enlistment for assignment (o a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years if the term of service is
equal to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSO. Enlistment must be in whole years.
The person will remain a member of the
TPU for the entire period of the enlistment
(except as otherwise authorized by AR
140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) may be for 3, 4, 5, 6, 7, or 8 years if
the term of service is equal to, or greater
than, the remaining unfulfilled portion of a
previously incurred MSO. Applicant also
must have previously completed BT and
been awarded an MOS. Period of enlistment
will be served in the IRR unless the mem-
ber is voluntarily transferred to a TPU of
the Selected Reserve.

Section XX
Enlistment and Reenlistment In the
IRR .-,,

'.:<! '
5-67. General o/
This section prescribes policy and proce-
dures for enlisting or reenlisting persons in
the USAR with immediate assignment to
the IRR. Immediate reenlistment by mem-
bers of the USAR Control Group (Rein-
forcement) or USAR Control Group
(Standby) will be under policy outlined in
AR 140-111, chapters.

5-«8. Eligibility
Applicants for enlistment or reenlistment in
the IRR must meet basic eligibility require-
ments under tables.2-1 or 3-1, as appropri-
ate, and as outlined in option table 9-20, for
2 JANUARY 1987 UPDATE • AR 601-210

NPS personnel, and table 9-21 for PS
personnel.

S-69. Waiver approval authorities
Approval authorities for waivable moral
and administrative disqualifications for ap-
plicants for enlistment or reenlistment in
the IRR will be as prescribed in table* 4-4
and 4-5.

5-70. Enlistment and reenlistment
processing of PS applicants
Enlistment and reenlistment processing pro-
cedures for PS applicants will be as follows:

a. When applicant is processed on an ac-
tive military installation for enlistment in
the IRR, immediately following discharge
from the Active Army, prepare and assem-
ble the documents listed below.

(1) The DD Form 4-series. (See app B.)
(2) The DA Form 4688-series (Certificate

and Acknowledgement of Service Require-
ments for Individuals Enlisting or Reenlist-
ing in the Individual Ready Reserve). (See
app Band fig 9-21.)

(3) DA Form 1811 or copies of SF 88
and SF 93 (para 5-13a).

(4) Copies of DD Form 214.
(5) Copies of discharge order.
(6) If a waiver request is required, then

the forms prescribed by table 4-4 will be
processed in addition to those outlined
above. Enlistment or reenlistroent will not
be accomplished unless waiver request has
been approved.

6. Enlistment packets will be prepared
and distributed under table B-2G. (See ta-
ble B-2, rule 10.) Ensure that the DD Form
4-series, item 106, contains the statement
"IRR Prior Svc Enl Option (AR 601-210,
chap 5)" and that "PPN 95" is entered in
the upper right-hand corner margin.

c. All other PS applicants for enlistment
in the IRR will be processed under tables
5-1 through 5-3 and chapter 6. Forms and
documents will be assembled under appen-
dix B

Section XXI
Automated Entrance National Agency
Checks (ENTNAC)

5-71. General
a. The CG, USAREC, is authorized

under this section to—
(1) Organize and administer the auto-

mated ENTNAC program.
(2) Ensure that an automated ENTNAC

is processed on all first term enlistees
((USAR Control Group (Delayed Entry),
RA or USAR) who meet established
criteria.

6. Manual ENTNACs are required for
enlistees not meeting the automated
ENTNAC eligibility criteria;

5-72. Eligibility criteria
a. An automated ENTNAC will only be

processed on first-term, NPS enlistees
[USAR Control Group (Delayed Entry),
RA or USAR] who meet tbe following
criteria: .
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(!) Bora on or after 1 January 1929.
(2) U.S. citizen at birth.
(3) No foreign residence or travel exceed-

ing one year after 18th birthday.
(4) No prior federal employment (e.g.

crvil service; prior military service, etc.)
(5) Never a member of USAR Control

Group (Delayed Entry Program).
(6) No moral waiver, except for minor

traffic offenses.
(7) No medical waiver for mental-emo-

tional illness or disorder.
(8) No evidence that marijuana use is

symptomatic of an underlying psychiatric
condition or personality disorder, as evi-
denced by a designation of "1" in the
"S-Psycbiatric" factor of the physical pro-
file (See Standard Form 93, hem 25).

(9) No information indicating use of nar-
cotics or dangerous drugs since age 16.

(10) No indication of sexually deviant be-
havior within last fifteen (15) years, e.g. ho-
mosexuality, exhibitionism, voyeurism,
beastialrty, etc.

(11) No .immediate family members (par-
ents, spouse, ̂ brothers, sisters, and children)
or close friends residing in any one of the
following "designated" countries.

a. Afghanistan
6. Albania
c. Angola
d. Bulgaria
e. Cambodia (Kampuchea)
/ People's Republic of China (including

Tibet)
g. Cuba
h. Czechoslovakia
L Ethiopia
;. German Democratic Republic (East

Germany including the Soviet Sector of
Berlin)

k. Hungary
L Iran
m. Iraq
n. Laos
a Libyan Arab Republic
p. Mongolian People's Republic (Outer

Mongolia)
q. Nicaragua
r. North Korea
s. Outer Mongolia
t, Poland
u. Rumania
v. Southern Yemen
w. Syria
x. Union of Soviet Socialist Republics

[(including Estonia, Latvia, Lithuania, and
all other constituent republics, Kurile Is-
lands, and Southern Sakhalin (Karafuto)]

y. Vietnam
z, Yugoslavia
(12) No evidence of financial irresponsi-

bility, e.g., application for bankruptcy or ar-
rest for passing bad checks within past five
(5) years, even if charges dismissed.

(13) No membership in Communist Par-
ty or Communist organization, or an orga-
nization or group advocating use of force or
violence for unconstitutional purposes (i.e.,
applicant answered "yes" to item 160, i, or
ii, of Dp Form 398-2).

6. All'first-team NPS enlistees not meet-
ing the above criteria will be processed for a
standard ENTNAC in accordance with AR
601-210 and USAREC Pamphlet 380-2.
NOTE: IF AN ENLISTEE DISCLOSES ADDI-
TIONAL DEROGATORY INFORMATION
DURING THE MEPS PREENLISTMENT IN-
TERVIEW OR MEPS PROCESSING WHICH
DISQUALIFIES HIM/HER UNDER THE
ABOVE ELIGIBILITY CRITERIA. AN AU-
TOMATED SUBMISSION WILL CHANGE
TO A MANUAL ENTNAC.

5-73. Required data elements
The following are the minimum data ele-
ments required to process an automated
ENTNAC:

a. Name.
6. Social Security Number.
c. Date of birth.
d. Place of birth (City/State) or country,

if other than U.S.
e. Sex.
/ Race.
g. Aliases/Nee names(s)
ft. MEPS ID.
i. Service Processed for (SEF).

5-74. Source documents
The above data will be compiled by the
MEPS from information contained on the
following forms:

a. DD Form 398-2 (Department of De-
fense Personnel Security Questionnaire).

b. DD Form 2280 (Armed Forces Fin-
gerprint Card).

c DD Form 1966/1 (Record of Military
Processing-Armed Forces of the United
States), or other appropriate documents.

5-75. Processing
a. All information contained in para-

graph 5-74, above, will be transmitted each
day to HQ, USMEPCOM by the MEPS for
each first-term NPS (DEP, RA, or USAR)
enlistee on whom an automated ENTNAC
is requested.

6. HQ, USMEPCOM will, in turn, trans-
mit the data to DIS on each eligible enlistee
processed that day.

c. DIS will check each name against the
Defense Central Index of Investigations
(DCID and forward a single tape to tbe FBI
for an automated check of the Headquarters
(Central) and Indentification Division files.

d. Completed DD Form 398-2 and US-
MEPCOM PCNs 714ADP and ZHM 1001
on each Enlistee will be retained by the Sen-
ior Guidance Counselor until-dne of the fol-
lowing has occurred:
(NOTE: MEPS WILL RETAIN DD FORM
2280): ''

(1) A feedback report'(PCN ZHM 003)
from HQ, USMEPCOM indicating
favorable results of the automated
ENTNAC: or

(2) A feedback report (PCN ZHM 004)
has been received from DIS indicating-a
possible match, ' ' '" i -~

e DIS will transmit two (2) types of re-
sponses for automated ENTNACs:
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(1) Favorable Results. This response will
be received at HQ, USMEPCOM for subae-
qnent forwarding to the originating MEPS
(Senior Guidance Counselor). No breakout
of the ENTNAC elements will be listed in-
asmuch as they will always consist of the
DCII, FBI-ID, and FBI-HQ files checked.

(2) Possible Match.
(a) The initial response wiH be sent via

HQ, USMEPCOM to the originating MEPS
as with the favorable automated
ENTNACs. Additionally, the details of the
adverse information generated by the
ENTNAC will be forwarded directly by
DIS, to the originating Senior Guidance
Counselor via the mail.

(b) The component of the ENTNAC re-
vealing the unfavorable information will be
clearly identified, e.g, FBI-ID, etc.

5-76. ResponsJbirUes
Personnel at all levels of USAREC con-
cerned with the processing of applicants for
enlistments are responsible for the prepara-
tions of required forms and the processing
and reconciliation of the automated
ENTNAC data.

a Commander, recruiting battalions will
establish procedures to: '

(1) Ensure all first-term, NPS applicants
forwarded to MEPS for enlistment into tbe
DEP, RA, or USAR are processed for auto-
mated ENTNAC in accordance with (IAVV)
AR 601-210 and USAREC Pamphlet
380-2

(2) Ensure that the applicable DD Forms
398-2 and 2280 on each first-term, NPS ap-
plicant are complete and accurate based on
the DD Form 1966/6, and personal inter-
view of the applicant.

6. Senior Guidance Counselors (SGC)
will take the following actions, with regard
to the automated ENTNAC path:

(1) Identification of Enlistees for Auto-
mated ENTNAC.

(a) Review DD Form 398-2 of all enlis-
tees, at the time of initial DEP-in, RA or
USAR enlistment, in order to ascertain if
they meet eligibility criteria, outlined in par-
agraph 5-72, this publication, for an auto-
mated ENTNAC.

(b) Annotate, initial, and date the DD
Form 398-2, on upper left-hand corner,
with red "A" for those enlistees who meet
the automated ENTNAC eligibility criteria.
(Note. If this letter does not appear, the MEPS
will submit the ENTNAC following the manual
path.)

(c) Those rnlistrcs who do'not meet the
automated ENTNAC eligibility criteria wfll
be processed for on manual ENTNAC in
accordance with AR 601-210 arid
USAREC Pamphlet 380-2.

(d) Ensure that the administrative blocks
on the DD Form 2280 are complete, cor-
rect, and in-turn is forwarded lo the MEPS
fingerprinter. : . •

(e) The ENTNAC paperwork (DD Form
398-2) plus-copies of the USMEPCOM
PCNs 714ADP and ZHM 001 will be tied
in the enlistee packet pending DIS response,
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(Q PCN ZHM 001 wifl be used as a con-
trol document in order to ensure that an au-
tomated ENTNAC request has been input
Abo, used to check automated ENTNAC
data input by the MEPS. This PCN will be
retained for 1-year and filed by date of
action.

(2) Automated ENTNAC Path Yielding
Favorable Results—(PCN's ZHM 003 and
105). The MEPS will distribute these PCN*s
to the SGC and obtain his signature on the
PCN ZHM 105 acknowledging receipt.

(a) Annotate DD Form 1966/4, Item 39
(REMARKS) to reflect a favorable com-
pleted ENTNAC and date.

(b) Attach a copy of the PCN ZHM 003
to tbe USARECSTA copy of the DD Form
1966/1-6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with the DD Form 398-2.
NOTE: WITHIN ONE (I) WORKDAY OF RE-
CEIVING THE USMEPCOM PCN ZHM 105,
THE MEPS WILL MAIL THE DD FORM
22SOON EACH ENLISTEE LISTED ON THE
PCN ZHM 105, DIRECTLY TO THE FBI
IDENTIFICATION DIVISION.

(3) Automated ENTNAC Path Yielding a
Possible Match—(PCN ZHM 004). Initial
notice of a possible match will be received
at originating MEPS from HQ US-
MEPCOM, via automated channels. FBI
generated "rap sheets" (DIS Form 1) and
Presearch Slip or other adverse data will be
forwarded separately to the Senior Guid-
ance Counselor. The following action will
be followed upon receipt of a PCN ZHM
004:

(a) If the law violations) information is
confirmed by the Senior Guidance Counsel-
or and is sufficient to warrant DEP/USAR
discharge, moral waiver, etc, no further ac-
tion with respect to the ENTNAC will be
taken and the form(s) will be forwarded to
the Recruiting Battalion for appropriate ac-
tion, under the provisions of applicable
regulations.

(b) If enlistment processing is to be con-
tinued despite the possible match of auto-
mated ENTNAC information, a standard,
non-automated ENTNAC request must be
submitted, thru MEPS, to DIS, LAW AR
601-210 and USAREC Pamphlet 380-2.
The DD Form 398-2 will be accompanied
by the law violation^) information reports)
furnished by DIS (DIS Form 1, FBI rap
sbeet(s) and presearch slip printout) hi or-
der to facilitate the conduct of a completely
expanded ENTNAC. The final ENTNAC
results will be returned by DIS in accord-
ance with the existing procedures outlined
in AR 601-210 and USAREC Pamphlet
380-2.
(Note: DIS retains nothinj in the Ddl when an
automated ENTNAC yields * "possible muck".
If tbe SGC bib to submit a manual ENTNAC in
these cases, tbe enlistee will come on active doty
without an ENTNAC having been completed —
or even initiated. Thus, poatibly cauautg the enltt-
tee to be heW-over. al the training center, mitt
ATT training date*, etc.)
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(c) Prior to forwarding the paperwork to
MEPS, line out the letter "A" and substi-
tute the words, "POSSIBLE MATCH", ini-
tial and date, on the upper left corner of the
DD Form 398-2.

(d) Atuch a copy of the PCN ZHM 004
to the USARECSTA coy of the DD Form
1966/1-6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with a copy of the DD Form
398-2.

(4) Reconciliation of MEPS Feedback Re-
port. In order to reconcile the feedback re-
port, the SGC will take the following
actions:

(a) Acknowledge receipt by signing the
original copy and retaining a duplicate.

(b) If the feedback report reflects involve-
ment with law enforcement agencies and the
SGC confirms that the applicant did not
claim any offense(s), as reflected on DD
Form 1966-9eries, then resolution will be
accomplished as follows:

1. When tbe SGC determines the enlistee
did have a record of law violations, the
MEPS wiH be notified in writing. If the of-
fense(s) is not waived (if required) LAW AR
601-210, the respective Recruiting Battalion
will initiate appropriate action. If a waiver
is required, the SGC will notify the MEPS
in writing before any further action is taken.
If no waiver is required, the SGC will so in-
form the MEPS in writing.

2 When it is determined that the enlistee
had no law violations, the MEPS will be no-
tified in writing verifying no record of law
violations. In addition, a copy of the state-
ment will be filed in tbe enlistee's residual
enlistment file or DEP file, as applicable.

(c) If a feedback report is received on an
enlistee in tbe DEP, the SGC will take ac-
tion LAW paragraph $-16b(4)(b)\, above.

(d) If a feedback report is received on an
accession record (RA or USAR) subsequent
to the day tbe individual entered active du-
ty, the SGC will notify the respective recep-
tion statton/TPU. Such a case would
involve individuals who completed process-
ing, enlistment, and shipment prior to re-
ceipt of the feedback report

(e) No further action is required if the
feedback report reflecting law violations
matched the applicant's claim of arrests,
convictions, etc as outlined in tbe DD Form
1966/1-6 series.

Section XXII '
Processing Procedures for Applicants
Found Positive oh the Human
T-Lymonotrophte Virus Type III
(HTLV-lll)

6-77. General
This section provides policy and procedures
related to identification, processing and dis-
position for Army and Army Reserve appli-
cants for enlistment found to have a positive
result on the HTLV-m screen.

6-7$. Policy
Department of the Army medical, manpow-
er, and personnel policies related to
2 JANUARY 1987 UPDATE • AR 601-210

HTLV-III are intended to reflect current
knowledge of the »«J»f*>J»«o'y <*
HTLV-in, the risk to the mfected modem
to military service, the risk of trancmttkm
of the disease, the effect of infected person-
nel on the Army units, and the safety of
military blood supplies.

5-79. Procedures
During medical processing at MEPS a
blood sample is taken. A portion of the
blood sample will be received and tested by
a civilian laboratory under contract to tbe
government. First, the lab will we a screen-
ing test called "ELISA" or sometimes re-
ferred to as "EIA." This test is overly
sensitive to ensure actual HTLV-III posi-
tives are detected. Because it is so sensitive
to ensure actual HTLV-III positives are de-
tected. Because it is so sensitive the teat is
said to have a false positive rate of 50-60
percent. Therefore, those detected as posi-
tives on the screening test will be adminis-
tered a confirmatory test called the
"Western Blot." This test is highly reliable,
but expensive so as to preclude its use as a
screening test. The lab will notify the MEPS
with test results electronically or by tele-
phone. The MEPS will notify the Battalion
Commander of only those positives con-
firmed by the Western Blot

a. Upon notification from the lab, MEPS
will forward a registered letter to the indi-
vidual telling him or her that the MEPS
physician wants to consult with them on the
results of their medical examination, admin-
istered at the MEPS, and requesting they
contact their recruiter within 10 days; the
recruiter will schedule a consult with the
MEPS and arrange transportation. At the
same time, a letter will be forwarded to tbe
Battalion Commander addressed as "EYES
ONLY COMMANDER." Tbe exact word-
ing of tbe letter will vary depending on the
individual's status; i.e., enlisted, previously
disqualified but subsequently detected as
HTLV-III positive, QNE, etc. Regardless
of the individual's status, the Battalion
Commander must ensure the following ac-
tions are taken:

(1) Notify the individual's recruiter or, if
unavailable, the Station Commander, that a
letter has been mailed and that the individu-
al will be calling to arrange for transporta-
tion to MEPS.

(2) Ensure the recruiter is aware of prop-
er procedures.

(3) If the recruiter is unavailable to es-
cort the individual or in the judgement of
the Battalion Commander the individual
should not be the escort, the Battalion Com-
mander will designate another responsible
NCO or officer to act as escort. The Battal-
ion Commander must use prudent judge-
ment when selecting the individual for what
could be a very sensitive duty. If at all prac-
tical, the trip should be timed so as to pre-
vlU^JUL?vemi*hl st*y or l°n« dd«y «MEPS. The MEPS will be ready at the
scheduled time.

(4) After the individual has seen the
MEPS physician, the Guidance Counselor
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wffl canoe! the reservation for training. The
Operations section will initiate DEP separa-
tion action. For USAR members, the MEPS
will provide a letter to the Guidance
Counselor explaining that the individual
named has a disqualifying medical condi-
tion and must be discharged as medical
EPTS. This along with the enlistees records
will be forwarded to the TPU Commander.
The envelope will be annotated in the lower
left hand corner "EYES ONLY
COMMANDER."

(5) If the individual fails to respond and
tbe MEPS can verify by return receipt the
individual received the initial letter, or the
individual calls refusing to go to MEPS, a
second letter will be sent to the individual.
This letter, with fact sheet on HTLV-III,
wiD tell the individual he/she is HTLV-III
positive, is disqualified for military service,
and encouraged to seek professional medical
assistance from a physician or clinic. At the
same time the individual's letter is mailed,
the Battalion Commander will be mailed a
letter requesting the individual be dis-
charged. For DEP enlistees, initiate DEP
separation and cancel the training reserva-
tion; for USAR members, cancel the train-
ing reservation and forward the MEPS'
letter of notification and the enlistee's rec-
ords to the TPU Commander. The envelope
will be annotated as described in paragraph
2*2)0*).

(6) If the individual does not acknowl-
edge receipt of the initial letter, the MEPS
will ask tbe Recruiting Battalion Com-
mander for assistance in locating the indi-
vidual. The recruiter/Station Commander
win attempt to obtain a current address or,
in the event the enlistee cannot be located,
the last known address.

(7) Guidance Counselors should be ad-
vised the MEPS medical section will retain
the original SF 88 until lab results have
been received. The medical section will pro-
vide a photocopy for contracting purposes.
Upon receipt of results from the lab, the
medical section will enter the "negative" re-
sults in block SO of the SF 88 and return it
to the Guidance Counselor. For "positives,"
the MEPS will annotate the SF 88 with tbe
results and deliver a reproduced copy to the
Counselor upon completion of the CMO's
consult with the individual or upon the
MEPS mailing the second letter to the indi-
vidual. Once the DEP enlistee has been sep-
arated from DEP, a copy of the separation
order will be given back to the MEPS. The
original MEPS letter will be forwarded with
the packet to the TPU Commander, copies
wiU be included in the other packets distrib-
uted IAW table B-2b, AR 601-210.

6. Procedures described above apply to
all persons processed by the U.S. Army
Recruiting Command, policy and proce-
dures relative to inservice retention and ci-
vilians are prescribed by HQDA under
separate letter and subsequent change to ap-
propriate regulations.

c. Because of the sensitivity of this dis-
ease and the impact on individuals, total
confidentiality is mandatory.

d. Questions or request for information
relating to the Army policy on HTLV-III
will be directed to HQDA, ATTN:
DAPE-MPA-CS WASH D.C. (through
appropriate chain of command).

e. Recruiters under no circumstance an-
notate or otherwise code any documentation
which is maintained at the recruiting station
level that reflects HTLV-in results. Appro-
priate annotation for referring to disqualifi-
cation for HTLV-III is the same as for any
other medical condition such as "Perma-
nent Medical Disqualification" (PDQ) and
or "No waiver authorized." No mention of
reason will be entered.

Section XXIII
Transmission of Recruiting
Information to Indhrldusls In Foreign
Countries.

5-80. General
This section prohibits the transmission of
recruiting information to individuals in for-
eign countries, who are not entitled to
enlist.

6-81. Replies to Inquiries
When inquiries are received and require a
response, the inquirer will be advised essen-
tially as foUows:
The sending of recruitment information into
a foreign country to other than American
citizens. Department of Defense, and Diplo-
mats without the consent of the government
of the country concerned, is strictly prohib-
ited. However, for your information, enlist-
ment into the U.S. Army is restricted to
U.S. citizens and aliens admitted to tbe US.
for permanent residence. In view of the
above policy, I regret I can given you no
further information regarding service in the
U.S. Army.

5-82. Aliens applying In person at
recruiting stations In the United States
or In locations overseas where
recruiting stations operate.

Paragraph 5-81 above does not preclude
providing information to those applicants
who are authorized to enlist and meet the
citizenship criteria of this regulation. Care
should be taken not to allow information to
be transmitted to anyone in countries which
prohibit enlistment contracts to be executed
within their borders. Furthermore no unso-
licited recruiting jaajArjal or applications
for enlistment may be aept.tp, persons in for-
eign countries. This dqes^pl.fndiuje.mem-
bers or students in the DOD school system.

ic-
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Tsbto5-3A
NPS authorized pay categories and procurement program numbers
(Nottt r^ IRR Dtî  «oltitment» <M tf 0x8 OptaX P«̂

(1) Applicants, 17 through 25 years of age and high school eentora

Applicant is 17 through 25 years ol age and a high school senior who enlists lor the— ______^__^__——_———————-————
—~———————"———~~————"~——""————————————————————————————————"————————""———"~~ " PPN 1A
Standard Training Program 8x0 Option IADT to wtthin 270 days wfth Pay Cat Pop t ion . . . . . . - • • • • • • • • • • • • • • • • • • ; " ; p^

IADT is within 270 days wtth Pay Cat L option. . . . . . . - - • • • • • • • • • • °
IADT is not wtthin 270 days... Pay Cat L option . . . . . . . . . . • • • • • • • • • • • • • • • •

6x2 Option IADT is wtthin 270 days wtth Pay Cat P option. . . . . . . . . . . - • • • • • • • • • • • • • • JD
IADT te wtthin 270 days wfth Pay Cat L option . . . . . . . . . . . • • • • • • • • • • • • • • • • • • £™J ' £
IADT is not within 270 days ... Pay Cat L option .......................... rm .r

4x4 Option IADT is within 270 days wfth Pay Cat P option. . . . . . . . . . . . . . • • • • • • • • • • • • • • • PPN JG
IADT is within 270 days wtth Pay Cat L option . . . . . . . . . . . . . • • • • • • • • • • • • • • • "•« '"
IADT is not wtthin 270 days... Pay Cat L option ..............••••...-•. - - rr-n u

3x5 Option IADT is wftNn 270 days wtth Pay Cat P option. . . . . . . . . . . . . • • • • • • • • • • • • - • • • PPN IK
IADT is within 270 days wtth Pay Cat L option . . . . . . . . . . . . . • • • • • • • • • • • • • • • • «*" IL
IADT is not wtthin 270 days ... Pay Cat L option .......................... rvrt 1M

Artemate Training Program 8x0 Option IADT is wtthin 270 days wfth Pay Cat P option............................. PPN 1N
IADT is within 270 days wtth Pay Cat L option............................. PrW 1P
IADT is not within 270 days ... Pay Cat L option .......................... PPN 1Q

6x2 Option IADT is within 270 days with Pay Cat P option............................. PPN 1R
IADT is wfthin 270 days wtth Pay Cat L option............................. PPN IS
IADT is not wtthin 270 days ... Pay Cat L option .......................... PPN 1T

ROTC/SMP Potential Participant 8x0 Option IADT is required (lor BT) wtthin 180 days wtth Pay Cat P ................... PPN 1U
IADT is required (for BT) wtthin 180 days wtth Pay Cat L.................... PPN 1V

____ ____ BT not required and IADT is not scheduled... Pay Cat is A ............... PPN 1W

(2) Applicant*, 17 through 25 yeara of age. HSOa

Applicant ts 17 through 25 years of age and a high school senior who enlists for the-

Standard Training Program 8x0 Option IADT is wtthin 270 days with Pay Cat P option............................. PPN 1X
IADT is within 270 days wtth Pay Cat L option............................. PPN 1Y
IADT is not wtthin 270 days ... Pay Cat L option .......................... PPN 1Z

6x2 Option IADT is wtthin 270 days wtth Pay Cat P option............................. PPN 2A
IADT is wtthin 270 days wfth Pay Cat L option............................. PPN 28
IADT is not within 270 days ... Pay Cat L option .......................... PPN 2C

4x4 Option IADT is within 270 days wfth Pay Cat P option...................... PPN 2D
IADT is wtthin 270 days wtth Pay Cat L option...................... ' PPN 2E
IADT is not wtthin 270 days ... Pay Cat L option ...................!".'[" PPN 2F

3x5 Option IADT is wfthin 270 days wtth Pay Cat P option...................... PPN 2G
IADT is withJn 270 days wtth Pay Cat L option...
IADT is not wtthin 270 days... Pay Cat L option

Artemate Training Program 8x0 Option IADT is within 270 days wfth Pay Cat P option...
IADT is wtthirj 270 days wtth Pay Cat L option...
IADT is not'inthjn 270 days... Pay Cat L option .................,,'""" p '̂̂ jj

6x2 Option IADT is wfthin 270 days wfth Pay Cat P option...... ppw ?N
1ADT is wtthm 270 days wfth Pay Cat L option....... • • • • • • • • • • • . • • rrrj

____________________________ IADT frnol wtthin 270 days... Pay Cat L option • • • • • • • • • • • • . . . . . . m»«r

ACASP 8x0 Option IADT is.wtthin 270 days wfth Pay Cat P option.,.
IADT is wtthin 270 days wfth Pay Cat L option...... • • • • • • • • • • • • • • ̂
IADT is not wtthin 270 days ... Pay Cat L option ........'.'.'.'.'.['.'.'.',"""" ppfj gj

6x2 Option IADT is wtthin 270 days wtth Pay Cat P option.... cow MI
IADT is wtthin 270 days wtth Pay Cat L option. .. • • ' • • • • • • • • • • • • • • • . . • ££" *J
IADT is not wfthin 270 days ... Pay Cat L option ......!"!"!""""*"* 'ppN 2W

4x4Option IADT is wtthin 270days wtth Pay Cat P option..... -_, 9V
IADT to within 270 days wtth Pay Cat L option..... """"""""•""* 2Z fj
IADT te not wtthin 270 days... PW Cat L option ....'"!.';;.;.'." ""'•" '"SJfz
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TaWe6-3A
NPS authorized pay categories and procurement program numbers- •Contmued
(Note NPS HR Dtrecl enHrtmenti are all 0x8 Option. Pay Cat H U and Procurement program number (PPN) to 00)_________________________

3x5 Option IADT is wtthin 270 days wtth Pay Cat P option............................. PPN 3A
IADT is wtthin 270 days wtth Pay Cat L option............................. PPN 3B

_______________________________IADT is not wtthin 270 days... Pay Cat L option ......................... PPN 3C

ROTC/SMP Potential Participant 8x0 Option IADT is required (for BT) wfthin 270 days wtth Pay Cat P option ............. PPN 3D
IADT is required (lor BT) within 270 days wtth Pay Cat L option ............. PPN 3E

__________________BT not required and IADT to not scheduled... Pay Cat ig A ................ PPN 3F

(9) Appttcanta, 17 through 25 years of age, NHSGs, OED, and non-high school senior*

AppHcant is 17 through 25 years ol age. NHSG. GED, and non-hJdh school senior, who enlists lor the—__________________'

Standard Training Program 8x0 Option IADT ts wfthin 90 days wfth Pay Cat P option.............................. PPN 3Q
IADT is not wtthin 90 days with Pay Cat L option .......................... PPN 3H

6x2 Option IADT is wtthin 90 days wtth Pay Cat P option.............................. PPN 3J
IADT is not within 90 days wtth Pay Cat L option .......................... PPN 3K

4x4 Option IADT is wtthin 90 days wtth Pay Cat P option.............................. PPN 3L
IADT is not wfthin 90 days wtth Pay Cat L option .......................... PPN 3M

3x5 Option IADT is within 90 days with Pay Cat P option.............................. PPN 3N
______________________________JADT is not wfthin 90 days with Pay Cat L option .......................... PPN 3P

Artemate Training Program 8x0 Option IADT is wtthin 90 days wtth Pay Cat P option.............................. PPN 3O
IADT is not wtthin 90 days wtth Pay Cat L option .......................... PPN 3H

6x2 Option IADT is wtthin 90 days wtth Pay Cat P option.............................. PPN 38
_______________________________IADT Is not wtthin 90 days wfth Pay Cat L option .......................... PPN 3T

ACASP 8x0 Option IADT is within 90 days wtth Pay Cat P option.............................. PPN 3U
IADT to not wtthki 90 days wtth Pay Cat L option .......................... PPN 3V

6x2 Option IADT is within 90 days with Pay Cat P option............................. PPN 3W
IADT is not wtthin 90 days wtth Pay Cat L option .......................... PPN 3X

4x4 Option IADT is within 90 days wtth Pay Cat P option.............................. PPN 3Y
IADT is not wtthin 90 days wtth Pay Cat L option .......................... PPN 3Z

3x5 Option IADT is wtthin 90 days wtth Pay Cat P option.............................. PPN 4A
__ ____IADT Is not wtthtn 90 days wtth Pay Cat L option .......................... PPN 4B

(4) Applicants, 26 through 34 years of age, HSQ

Applicant is 26 through 34 years ol age. HSG. who enlists for the—_________________________________________

Standard Training Program 8x0 Option IADT Is wtthin 180 days wtth Pay Cat P option............................. PPN 4C
IADT is not wfthin 180 days wtth Pay Cat L option ......................... PPN 40

6x2 Option IADT is withJn 180 days wtth Pay Cat P option............................. PPN 4E
IADT is not within 180 days with Pay Get L option ...................... ̂ . . PPN 4F

4x4 Option IADT is wtthin 180 days wtth Pay Cat P option............................. PPN 4Q
IADT is not wtthin 160 days wtth Pay Cat L option ......................... PPN 4H

3x5 Option IADT is wtthln.180 days with Pay Cat P option............................. PPN 4J
____________ IADT is not within 180 days wtth Pay Cat L option ......................... PPN 4K

Alternate Training Program 8x0 Option IADT is wtthin 180 days wtth Pay Cat P option............................. PPN 4L
IADT is not wtthin 180 days wtth Pay Cat L option ........................ .PPN 4M

*
6x2 Option IADT is within 180 days wtth Pay Cat P option............................. PPN 4N

__________IADT ts not wtthin 180 days wtth Pay Cat L option ......................... PPN 4P

ACASP 8x0 Option IADT ts wtthin 180 days wtth Pay Cat P option............................. PPN 4Q
IADT is not wfthin 180 days wfth Pay Cat L option ......................... PPN 4R

6x2 Option IADT is wtthin 180 days wtth Pay Cat P option............................. PPN 4S
IADT ts not within 180 days wtth Pay Cat L option ......................... PPN 4T

4x4 Option IADT ts wtthin 180 days wtth Pay Cat P option............................. PPN 4U
IADT to not within 180 days wtth Pay Cat L option ......................... PPN4V
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TsDle5-3A
NPS authorized pay categoriee and procurement program numbers—Continued
(Note: WPS IRR Direct enfetmentt are all 0x8 Option, Pay Cat ta U«xl r̂ ocurementprogrwn minber(W )̂ toW)^_^_^ __
:——————————————————————-—————————————————————————————-————— „ ~ . . . . . . . . . . . . . PPN4W

3x5 Option IADT Is within 180 days wtth Pay Cat P option.. . . . . . . - • • • • ......... PPN 4X
IADT to not within 160 days with Pay Cat L option . . . . . . • • • • • • • • -—————————_

JW

ROTC SMP Potential Participant 8x0 Option When BCT is required and Pay Cat is P and PPN is . . . . . . . . • • • • • • • • • • • • • • • • • • • • •
tADT is wtthin 270 days nnkl 4ZWhen BCT to not required and Pay Cat is A and PPN ts . . . . . . . . . . . • • • • • • • • " • • • •
and IADT is not scheduled ^_______________————————

(5) Applicants, 26 through 34 years of age, NHSG and QED

Applicant is 26 through 34 years ol age, NHSG and GED who enlists lor the— '_______^_______________————————
• ™ — - - —™*—"~"—^ PPM J*A

Standard Training Program 8x0 Option IADT is wtthin 90 days with Pay Cat P option . . . . . . . . . . . . . . • • • • • • • • • • • • • • • •
IADT is not wfthin 90 days wtth Pay Cat L option . . . . . . . . . . . • • • • • • • •rrn 3D

DpfJ Ef*
6x2 Option IADT is within 90 days with Pay Cat P option. . . . . . . . . . . . . • • • • • • • • • • • • • • • • • ™ j£

IADT is not wtthin 90 days wtth Pay Cat L option . . . . . . . . . . . . . . . • • • • • • • • • • rtfn au

4x4 Option IADT is within 90 days wtth Pay Cat P option . . . . , . . . . . . . . . . . . . . - • • • • • • • • • • PPN 5E
IADT is not wtthin 90 days wtth Pay Cat L option . . . . . . . . . . . . . . . • • • • • • • • • • • rrn ̂

3x5 Option IADT is wtthin 90 days wfth Pay Cat P option.. . . . . . . . . . . . . . . . . • • • • • • • • • • • • PPN 5G
IADT to not wtthin 90 days wtth Pay Cat L option .......................... PPN 5H

Alternate Training Program 8x0 Option IADT is within 90 days with Pay Cat P option.
tADT is not wtthin 90 days wtth Pay Cat L option .......................... PPN 5K

6x2 Option tADT is within 90 days wtth Pay Cat P option.............................. PPN 5L
IADT is not wtthin 90 days wtth Pay Cat L option ..........................PPNISM

ACASP 8x0 Option IADT is wtthin 90 days wtth Pay Cat P option.............................. PPN 5N
IADT is not within 90 days with Pay Cat L option .......................... PPN 5P

6x2 Option IADT is within 90 days wfth Pay Cat P option.............................. PPN 5Q ^
IADT is not wtthin 90 days with Pay Cat L option .......................... PPN 5R

4x4 Option IADT is within 90 days wtth Pay Cat P option.............................. PPN 5S
IADT is not within 90 days wtth Pay Cat L option .......................... PPN 5T

3x5 Option IADT is wtthin 90 days wfth Pay Cat P option.............................. PPN 50
IADT is not within 90 days wfth Pay Cat L option .......................... PPN 5V

Table 5-3B
PS authorized pay categories and PPNs

Appficants wtth PS

For assignment to a TPU Enlisting (or If specific training on ADT is required as a prerequisite for the award ol an ACASP
MOS (such as 91B training required for award ol 91C MOs)...........then PPN to 85
If BT on ADT to required due to previous discharge under provision ol the TOP .......
...............................................................then PPN to 86

If ST on ADT to required lor reasons other than a previous discharge under provisions
of the TOP...................................................... then PPN to 87
If no training on ADT is required as condition of enlistment............ then PPN to 88

Enlisting lor ROTC/ Potential participant who wUI seek enrollment In ROTC after enlistment, to a HSG or
SMP GED equivalent, and enlists for a minimum ol 4 years.

TPC is A....................................................... then BPN to A7
Transferring to Individual currently enrolled in ROTC and transferring from Control Group (ROTC) to a
participate in ROTC/ TPU of the Selected Reserve to become an SMP participant and currently completing
SMP a statutory or contractual obligation.

TPCis A....................................................... then PPN to A6
Enlisting for other If enlistment agreement guarantees attendance at an active mUttary school or
options Institution in an ADT status,......................................then PPN to 89* A

If BT on ADT to required due to previous dtocharge under provision o( TOP ....;..... I
............................................................... then PPN to 90 ^

If BT on ADT is required tor reasons other than a previous dtocharge. under provision
of theTDP...................................................... then PPN te9!

_______________________ » no training on ADT to required as a condition ol enlistment..........then PPN to 92
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Tab* 5-38
PS authorized pay categories and PPNa Continued
For assignment to the IRR No training on ADT is required as conrJtion of IRR PS enlistrnent option. Applicanta

requiring completion ol BT 01 AIT programs are ineligible tor enistment under thto
___________________ ..- option .....;.................;..................................then PPN to 95
Note:.GuManc« coufuetor wfll coordnate wtth CONUSA. (See para 6-7.)

Table 5-3C
Automated Program Procurement Numbers (PPN)
Outdance oounwton wtt UM tne following table to determine PPN entries tor item 20K of 00 Form 1966/1
and Request rowrvatkm.

A. Nonprior Service
Training program Code Enlistment option Code
Standard Training 1 8 X 0 ' 6
Alternate Training 2 6X2 6
ACASP 5 4X4 4

ROTC/SMP Potential Participant 7- 3X5 3

Example:
For an individual who enfets for standard training with an enlistment option 6X2, entry in block
20K DD Form 1966/1 woutd be PPN 16.

B. NPS Individual Ready Reserve direct enlistment
NPS IRR Direct enlistments are all 0X6. pay'category is U and PPN is 00.

C. Prior Service
Use table 5-3B for prior service, except interchange A7 to 93 and AB to 94.
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Chapter 6
MEPS Processing Phase

Section!
General Information

6-1. General
This chapter provides policy and guidance
for those functions that are administered at
MEPS by MEPCOM personnel and guid-
ance counselors.

8-2. PS Individuate physically
examined outsMe HEPS
Physical examination outside of MEPS is
not authorized.

6-3. Actions required of MEPCOM
personnel before sending applicants
to guidance counselor

a Orient applicants on processing to be
done at the MEPS.

b. Give required ASVAB tests. Caution
persons giving tests and recording test
•cores to compute and record test designa-
tions, test scores, and aptitude area scores
with tbe utmost care. Specific directions to
rive and score tests are in manuals that ac-

I company the tests. Adhere strictly to in-
(functions given in AR 611-5 to administer
tests. Dispose of records and scored test an-
swer sheets under AR 340-18-7 and AR
601-270. Request testing materials under
AR 611-5.

c. Give required medical examinations.
d. Direct medically and mentally tested

applicants to the guidance counselor for fi-
oal counseling and interview. Make tbe fol-
lowing MEPS records available to the
guidance counselor:

(1) Original SF 88.
(2) Original SF 93.
(3) Latest MEPCOM 714 ADP.
(4) Other documents or records for final

decision on acceptability.

Section II
Guidance Counselor Proceealng
Phase

6-4. General
This section prescribes—

a. Responsibilities of tbe guidance
counselor.

b. Procedure* to be followed in tbe enlist-
ment process.

6-6. Procedures applicable to RA and
USAR
Procedures below apply to both tbe RA and
USAR, The guidance counselor will—

a. Notify the recruiting company con-
cerned of results of medical and mental tests
and any other pertinent data on all
preprocessed applicants.

b. Review with applicant the DD Form
1966-series and supporting documents for
errors or missing data. Make corrections.

c. Verify applicant's eligibility for enlist-
ment Specifically, question applicant on ex*
istence of juvenile and youthful offender
70

records. Explain thoroughly to each appli-
cant the Army policy that adjudication as a
youthful offender or juvenile delinquent by
a State, or disposition by Federal juvenile
authorities, wUl not prevent enlistment if
applicant is otherwise eligible. Applicant
will be judged for Army fitness by bis or her
character at time of application for enlist-
ment. Advise applicant that a record of ad-
verse juvenile adjudications removed from
official court records does not alter the fact
that the person committed the act chat ad-
judged him or her a delinquent- Applicant
must still reveal to the Army that he or her
was the subject of an adverse adjudication.
This advice is important, for once the per-
son enters the Army such records may be
discovered during a security investigation
and cause him or her difficulty In obtaining
schooling and assignments. The person also
may be subject to discharge for fraudulent
enlistment,

d. Advise rejected applicant of reemploy-
ment rights.

e. Access REQUEST to determine op-
tions available.
/ Use Joint Optical Information Net-

work (JOIN) segments applicable to MOS
and option for counseluig all applicants on
their enlistment options. The use of JOIN is
mandatory. If JOIN segments are outdated
or unavailable, use DA Pam 351-4 and AR
611-201 for counseling. REQUEST will
override any conflicts in JOIN segments or
listed publications that pertain to enlistment
eligibility criteria. Applicants whose physi-
cal capacity on the incremental lift device is
less than what is expected for successful
performance in the MOS (for which apply-
ing) will be counseled. They will be advised
that they may not be making tbe most of
their opportunity for professional achieve-
ment and personal fulfillment in the Army
by selecting this skill. However, applicants
will be permitted to enlist in the MOS fol-
lowing such counseling if they still desire to
do so and are otherwise qualified.

g. Counsel applicants who failed to meet
specific qualifications for options for which
they applied; advise them of other available
options.

h. Verify, by school transcript, successful
high school course completion when it is
required for entry into * specific MOS. (For
example, check to see whether appbcant has
completed algebra, biology, chemistry, and
so forth.) When applicant is unable to pro-
vide evidence of successful completion of
required course at the time of enlistment,
complete required entry on DA Form
3286-59 series.

t. Advise female applicants that their en-
listment automatically requires them to
qualify for basic weapons.

;. Process immigrapt aliens under section
XVII, chapter 5. Immigrant aliens will not
be processed for any MOS, training, or as-
signment requiring a security clearance.

k. Review the DA Form 3286-Series, for
RA, and DA Form 3540 or the DA Form
4688-Senes, for USAR, with proper adden-
dum. Initiate and review with applicant
2 JANUARY 1987 UPDATE • AR 601-210

This review is an important part-of the en-
Ustment process. The statements, completed
correctly, prevent the possibility of errone-
ous enlistment, broken enlistment commit-
ments, and misunderstanding on
entitlements, assignments, and other mat-
ters relating to the enlistment agreement, f
Ensure that statements for enlistment en- i
tered in the above document and in DD
Form 1966/4, item 39, when applicable, ac-
curately reflect enlistment commitment.
Guidance counselor will determine if appli-
cant has a reserve commission, if w they
will not be enlisted into the DEP, unkss the
following statement it initialed on DA
Form 3286-59 series 'I undentand by en-
listing in tbe DEP I automatically vacate
my reserve commission'. For USAR* also
determine that applicant ii qualified for
original USAR unit and MOS selected or, if
proper, an alternate option.

L Question applicants to be sure they un-
derstand their enlistment commitments.
They must be advised that no provision ex-
ists to request or except voluntary discharge
before normal completion of their enlist-
ment commitment, other than for hardship,
dependency, or compassionate reasons.

m. Counsel applicants that—
(1) The Army does not condone the use

of marijuana or harmful or habitformicg
chemicals or drugs.

(2) In-service use may be punished under
the UCMJ.

n. Advise applicants that some MOSs
will require completion of a specified course
of instruction as a prerequisite before enter- ^
ing training for the MOS for which they are V
enlisting.

o. Give all applicants a final and thor-
ough counseling. This counseling should
eliminate any misunderstanding of enlist-
ment promises.

p. Reproduce all verification documents
for inclusion in enlistment packets. (Note
that some documents cannot be legally re-
produced.) Return original copies to appli-
cants. Remind applicants of documents
needed to establish benefits at reception
station.

g. Ensure that applicants gnlfrrj-g for an
MOS that requires security clearance, as
outlined in REPQL (Report of Qualifica-
tions), are processed by the MILPERCEN
security interviewer, For USAR, see para-
graph 6-9d.

r. For applicants requiring special exten-
sive processing after MEPS mental or physi-
cal examinatioc (in other words, OCS or
WOFT board, flight physical, band audi-
tion, or waivers)—

s. Advise all applicants of Army policy
with regard to all items on DA Form
3286-61 (Army Policy).

(1) Determine MEPS test and physical
results and inform applicant of these results.

(2) Refer applicant back to recruiter and M
dismiss him from the MEPS. B

i Complete DD Form 1966 on date of
enlistment for DEP, RA, or USAR, at pre-
scribed in table 5-1.
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t Counselor will ensure that army policy
b underitood by having all applicants com-
plete DA Form 3286-61 Statement of Un-
derstanding (Army Policy).

IL Notify RC units, when former mem-
ben are discharged or released for enlist-
ment into the DEP, RA or USAR, as
prescribed in paragraph 5-23 and 5-24.

v. DD Form 1966/1, items 20 and 21,
will not be completed until AD date, for
RA. and date of enlistment, for USAR.

w. If an applicant enlists for an MOS
that is annotated on REQUEST as a Force
Modernization MOS, the following state-
ment will be added to the applicant's DA
Form 3286. "I am aware that the military
occupational specialty (MOS) for which I
am enlisting requires training on equipment
currently in the developmental stage, which
may not be available. If this situation arises
at completion of basic training, I under-
stand that I will receive training in an alter-
nate MOS within the same career
management field."

x Counsel applicants on the benefits of
the Veteran's Educational Assistance Act of
1984 (New G.I. Bill).

y. Insure all applicants who speak Eng-
lish as a second language and who still ex-
perience difficulty in conversing in and
understanding English are properly identi-
fied and take the ECLT. The guidance
counselor will inform those applicants who
score 69 or below on ECLT that they will
receive Polish training at the Defense Lan-
guage Institute, English Language Center
(DLIELQ. Those applicant* scoring 0-39
on the ECLT will be enlisted for 4 years re-
gardless of MOS for which enlisting. Those
who score 40-69 will have no additional re-
quirements beyond those normally placed
upon any other applicant in the same test
scort category.

z. Inform applicants that they must
achieve a m'n"""m ECLT score of 70 or a
speaking proficiency level of 3 upon comple-
tion of DLIELC training. Persons who do
not meet either of these requirements will be
processed for separation.

6-6. Procedures applicable to RA only
Procedures below apply to the RA only.
The guidance counselor will—

a. Explain to applicants who enlist for an
oversea area the specific normal tour length
and involuntary extension policy, as defined
in AR 614-30. DA Form 3286 series will
show applicant's understanding of normal
tour lengths.

b. Advise applicants who will enter the
Army on or after 1 October 1985 that ft will
be their duty to establish and maintain an
account with a United States financial insti-
tution (such as a bank, savings, and loan in-
stitution, or credit union) for tbe direct
receipt of their net pay and allowances
while serving on active duty in tbe Army.
Further, explain that they must establish an
account in a U.S. financial institution (of
their choosing) and execute the appropriate
forma at the servicing finance office within 3
months of completion of BT/AJT or arrival

at their first duty station, whichever is later.
Review DA Form 3286-61 series (State-
ment of Understanding, U.S. Army Enlist-
ment PoUcy on Sure Pay) with the applicant
and insure that ft is signed by tbe applicant,
the guidance counselor, and the witnessing
official.

c. Counsel a married couple to prevent
any misunderstanding of MILPERCEN
policy on assignment of married Army
couples. Use of AR 614-30, appendix A,
section III, is mandatory for this counsel-
ing, despite a married couple's enlistment
options. Couples are required to read AR
614-200, chapter 1, section II. Question
married couples on MILPERCEN policy,
eligibility criteria, and assignment
conditions.

d. Complete DD Form 1966/t, item 19,
for DEP enlistment. Check the code DD
Form 1966/1, item 21, in block 46, to en-
sure that enlistee is properly coded for the
Hometown Recruiter Aide Program
(HRAP). (See table 5-1.)

e. If applicant enlists in the RA from
DEP or enlists directly into the RA without
benefit of DEP, prepare the proper DA
Form 3286-series as required by the specific
option in chapter 9, as taken from the RE-
QUEST reservation. Witness the applicant's
signature on the DA Form 3286-series and
addendum. The guidance counselor will
sign the form as witnessing official.

6-7. Procedures applicable to USAR
only
Prior service applicants who have not satis-
factorily completed a basic training course
or AIT, must enter on IADT within 180
days. IADT funds and orders will be used
to train these personnel. (Includes glossary
non-prior service).

Section III
USAR Vacancy Requirements

6-8. Vacancies and protected
vacancies

a. Enlistments and reenustments in the
USAR for assignment in TPUs are autho-
rized only into existing or projected vacan-
cies. Vacancy requirements are not needed
for enlistment or reenlistment in the IRR.

b. Projected vacancies will be under the
policy below.

(1) PS and NFS personnel may be enlist-
ed up to 12 months before a projected va-
cancy. If initial active duty training (IADT)
exceeds 36 weeks, the>12rmonth period may
be exceeded by the IADT period (including
BCT).

(2) Commanders may enlist applicants
against vacancies occurring in approved
MTOE or TDA authorization documents
that have projected effective dates of
reorganization.

c. Applicant will not be assigned to a
USAR TPU beyond reasonable commuting
distance without written consent of the ap-
plicant and approval by the USAR TPU
commander. Reasonable commuting dis-
tance U the distance from home to the
2 JANUARY 1987 UPDATE • AR 601-210

USAR TPU location within a 50-mile radi-
us or 90 mtnotes of travel time.

6-9. Vacancy requirements
a. Obligated personnel Enlistment of per-

sons who incur a 8-year statutory service
obligation enlistment in the USAR will be
made only—

(1) For assignment to a specific vacancy,
or projected specific vacancy, in a TPU.

(2) After receipt of a confirmed training
space for entry on IADT to undergo basic
training.

6. Female enlistments. The current policy
on ?nlktnvnt of women in the USAR is as
follows:

(1) Women are authorized to serve in
any enlisted specialty except those lilted in
AR 611-201, chapter 4, at any organiza-
tional level, and in any unit of the USAR.

(2) Women may not serve in units or in
positions in units that would routinely re-
quire them to take part in direct combat

(3) Enlistment of women in any of the
closed specialties is not authorized.

c. Nonobligated persons. Enlistment of
nonobligated persons win be as follows:

(1) For specific unit vacancies, or project-
ed specific unit vacancies, if— j

(a) Applicant has had PS and has no re- j
maining statutory obligation.

(b) Applicant is a qualified member of
the USAR and is immediately reenlisting
under AR 140-111, chapter 3.

(2) For enlistment or reenlistment in the
IRR with assignment to the USAR Control
Group (Reinforcement) without regard to
position vacancies in the IRR, if— .

{a) Appbcant has had prior military ser-
vice and has no remaining statutory obliga-
tion and enlists under this regulation or
reenlists under AR 140-111, chapter 3.

(b) Appicant is a qualified member of the
IRR or Standby Reserve and is immediately
reenHsting under AR 140-111, chapter 3.

(3) Commander, ARPERCEN, may au-
thorize enlistment or reenlistment of PS
personnel who have no remaining statutory
obligation for assignment to USAR Control
Group (Reinforcement) and attachment to a
TPU or reinforcement training unit (RTU).
Oversea commanders may authorize enlist-
ment or reenlistment of such persons on re-
quest of the unit commander. Applicant
must be otherwise qualified The person will
be informed that during the period of unit
attachment all IDT will be in a nonpay sta-
tus, but retirement point credit will accrue.
Applicant must have served honorably on
AD or taken pan satisfactorily in Reserve
training during period of prior.enlistment or
obligated service.

(4) Persons currently employed, or who
seek employment in the US Army Reserve
Technician Program, may be enlisted for as-
signment to a unit vacancy. They most oth-
erwise qualify and be authorized by the area
commander. If applicant has no prior mili-
tary service, then enlistment requires prior
receipt of a confirmed training space for en-
try on LADT. If B unit-vacancy fe not avail-
able, the person will be
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oventrength to the unit in which he or she
is performing the majority of assigned du-
ties. Assigned technicians are required to
take part throughout their enlistment
period.

d. Military intelligence, signals intelli-
gence, electronic warfare, signal security
units, staff specialists, and Special Forces en-
listments. Enlistment eligibility and process-
ing procedures for enlistment of PS and
NPS applicants for unit vacancies in units
or branches specified below will be under
the reference shown. If persons enlisted for
these assignments are later found not fully
qualified, they may be reassigned, with or
without their consent, to another branch of
the USAR for which they are qualified.

(1) Military intelligence, signals intelli-
gence, electronic warfare, and signal security
units: AR 140-191

(2) Military police detachments (criminal
investigation): AR 195-3.

(3) Special Forces: AR 614-200, chapter
6.

Section IV
MEPS Administrative Processing
Phase

6-10. General
! This section outlines responsibilities and
I required actions of MEPCOM personnel
I before and after administering tbe Oath of

Enlistment

6-11. ResponslbUrUea of MEPCOM
personnel
MEPCOM personnel will—

a. Ensure that applicants who qualify
have proper documents before they are en-
listed and sent to their first station.

b. Attach to reception station copy of the
DD Form 4-series the original copy of
REQUEST printout of enlistee's option.

c Complete preparation and disposition
of required forms and records. (See chap 5,
sec V, and AR 601-270.) To establish en-
listment eligibility, applicants often must
present personal documents. These will be
returned along with discharge certificates,
separation reports, and other documents.
Copies will be made of those documents
needed for processing.

d. Prepare SF Form 93 in final form. The
MEPS will dispose of DD Form 93 under
tables B-l and B-2.

e. Conduct preenlistznent interview (to
include fingerprint service) under policies
and procedures set by MEPCOM.
/ Administer Oath of Enlistment (See

sec VI.)
g. Obtain signature on confirmation of

Oath of Enlistment on the DD Form 4-
series,

k. Make transportation arrangements.
(See chap 5, sec VI.)

I Send enlistees and forward records to
proper station. Return rejected applicants to
place of tentative acceptance.
72

j. Process all enlistee's (USAR Control
Group Delayed Entry, Regular Army and
Army Reserve), for Automated ENTNAC
in accordance with section XXI, chapter 5.

6-1Z. completion of DD Form 1966-
aertes
See table 5-1.

6-13. Preparation of DD Form 4-eerles
The DD Form 4-series is the basic docu-
ment establishing a legal relationship be-
tween the US Government and the enlisted
member. Special care will be taken to see
that all items are typed correctly, without
strikeovers. (See table 6-1.)

Instructions for compteang th» DD Form 4-
Swta*

1. After preparation of items t through 14 by
MEPS, applicant will be returned to guidance
counselor wrtfi DD Form 4 tor review and
signature.

2. After guidance counselor signs item 14e,
certifies accuracy of all actions taken, and
accepts applicant lor DEP, RA. or USAR
enlistment applicant returns to MEPS for
completion of processing and enlistment

3. After taking oath of enlistment, applicant
signs ttem 1Ba and enKsting officer signs ttem
19e. A copy n then given to enlistee for
personal records.

4. For applicants entering on AD from the
DEP, MEPS types an required data in items 20
and 21 and sends applicant to guidance
counsetor.

5. Guidance counsetor reviews all forms,
verifies eligibility for AD. ensures mat any
changes in applicant's status are property
documented, witnesses applicant's signature
in item 20t>, then signs ttem 21e and accepts
applicant for RA enlistment

6. After taKing oath, applicant signs item 22b
and entsting officer signs ftem 23a

NotOK

1. Any erasures or correctibne wil be Wttiled by
anfistee and Army gukttQoi;coun*etor. except that
erasum or correction* are not permitted In Item 5
(date of BTtittment), Item i.-fServk». Period at
EnUttmem, and Pay Grade). and section* E, G. and
H. Errors fcvtrteea wefiont require preparation of a
new document - •
2. Al'fcgrwturat wfll be mad* using raprodutibto
btedc or Mue-otoc* ink. Before dgnin0. Ma cnipter
6. McttonlV.
3. GyManoe oouneetarlbr USAfl nepreeerttttive.
wher\ eppictbte, wtw acoapto applicant for
enlttment wil, before *lpjnlnQ the oomptetod form.
verify typed entriee tor corrections and explain
appropriate parti of tha^ocument to appicant
4...p)epoettton of the DO Form 4-Sanet wil be under
appendbt B. A copy vriB be provided to -J persons at
ttme'of enflttment into the DEP.
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6-14. ActJont b«for» «*flnttur* DO
Form 4-»«rli>» '' • * * ' • _
Before an applicant signs the confirmation
of Oath of Enlistment on the DD Form 4-
Series, the enlisting officer will—

a. Give orientation required by aection
VI.

b. Ensure applicants who have questions
about their 8-year military obligation have
ail questions answered by the Army Liaison
before enlistment

c. Ensure that no promises have been
made to applicants, either direct or implied,
which cannot be substantiated by proper
regulations. Applicants who have any mis-
understanding about the extent of their full
enlistment commitment will be given a de-
tailed explanation by the enlisting officer,
specific options or Army unique benefit*
will be explained by the Army Liaison, sup-
ported by this regulation.

d. Administer the Oath of Enlistment.
(See sec VI.)

6-15. Correction of ttrora on
enlistment forms
To correct errors found after applicant has
enlisted and forms are distributed, proce-
dures below apply.

a. Immediate commander or designee
may correct minor administrative and typo-
graphical errors found after distribution of
forms. Complete PA Form 4167 (Personnel
Action) and correct the DD Form 4-series
or DD Form 1966-series for RA. Forward a ^
copy of the approved DA Form 4187 to fl
Commander, US Army Enlisted Records '
and E v a l u a t i o n Center (ATTN:
PCRE-RR), Fort Benjamin Harriton, IN
46249. Prepare a new DD Form 4-Serief for
USAR. Complete the revised DD Form 4-
Series in its entirety, to include confirmation
of enlistment. The date entered in hem 16c
by the enlisting officer will reflect the actual
date that the oath on the revised DD Form
4-Series was administered. At the top and
bottom of each page of the revised DD
Form 4, print or type, in block letterg,
"CORRECTED COPY." The original DD
Form 4 will be attached to the corrected
DD Form 4.

b. To correct the DD Form 4-*erie* on
length of service, see paragraph 8-6.

6-16. Claim*- of «Tor»aotic •rrtrlM
Authority to act on chums of erroneous en-
tries on enlistment documents, which is not
delegated elsewhere in this chapter or in
AR 600-2, is delegated to rnmm«nrW US
Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, IN 46249,
for RA, and Commander, ARPERCEN
(ATTN: DARP-AJR-I), 9700 Page Boule-
vard, St Louis, MO 63132-5260, for USAR.
Requests relating to claims of erroneous en- A
tries must include t ctatement signed by the I
person. Include copies of substantiating
documents that will aaiitt in making a
decision.
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Section VI
Administration of Oath of EnRstment
and Related Matter*

6-17. Orientation before administra-
tion of oath
Before giving the Oath of Enlistment to an
applicant, the enlisting officer will—

a. Explain the UCMJ. Article 83, to ap-
plicant Emphasize importance of UCMJ in
respect to truthful answers to questions on
the enlistment forms.

b. TeD applicant that anything in his or
her record that may prohibit enlistment
must be disclosed before the oath is admin-
istered. Explain to applicant that if disclo-
sure is made at this time (before the Oath of
Enlistment) the worst that can happen will
be rejection for enlistment.

c. Warn applicant that DD Form 2280
will be forwarded to the Defense Investiga-
tive Agency (DIA). Warn applicant that
even though a person may conceal a crimi-
nal or juvenile record or PS at time of en-
listment, such a record will be discovered
later. Then the person will be subject to trial
by court-martial for fraudulent enlistment
or possible discharge under Ic&s-than-honor-
abk conditions.

6-18. Administration of Oath of
Enlistment
A commissioned officer of any Armed Ser-
vice will administer the Oath of Enlistment
in the DD Form 4-Series orally, in English,
to each applicant. Make a suitable arrange-
ment to ensure that the oath is administered
in a dignified manner and in proper sur-
roundings. Display the US flag prominently
near the officer giving the oath. The words
'*So help me God*' may be omitted for per-
sons who desire to affirm rather than to
swear to the oath. Explain to all enlistees
the substance of Articles 85 and 86 of the
UCMJ.

6-19. Actions required after
administration of the oath
Immediately after the Oath of Enlistment,
the enlisting officer will—

a Require each enlistee to sign tbe DD
Form 4-Series,

b. Provide each enlistee with a legible
copy of enlistment forms.

6-20. Predating an enHatment
Except as indicated below, date of enlist-
ment is the actual date the Oath of Enlist-
ment is given. This date must be shown on
the enlistment record above the signature of
the officer who administered the oath.

o. No enlistment will be predated with-
out prior approval. A person's enlistment
may be delayed through no fault of his or
her own, but for the convenience of the
Government If so, request to predate the
enfistment will be sent to the Commander,
US Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, IN 46249,
for'RA; and to the Commander, RCPAC

(ATTN: AGUZ-PAE-I), 9700 Page Boule-
vard, St Louis, MO 63132-5200, for the
USAR.

b. Except as indicated in this paragraph
an enlistment will not be postdated. An ex-
ception to this policy is authorized for the
Active Army In-Service Recruiting Pro-
gram administered by the CG, USAREC.
For this specific program tbe date of enlist-
ment, and the Oath of Enlistment, may be
postdated by 1 day following the applicant's
date of discharge from the Active Army.
However, in no case will h exceed a period
of more than 24 hours from effective date of
discharge. Enlistments authorized under
this exception to policy apply to TPU and
IRR enlistments.

Chapter?
RA and Army Reserve Civilian
Acquired Skills Program

Section I
Introduction

7-1. General
This chapter provides policy and guidance
for implementing the Army Civilian Ac-
quired Skills Program (ACASP). This pro-
gram formerly was the "US Army Stripes
for Skills (lateral entry) Program." The
ACASP attracts and uses persons with civil-
ian-acquired skills required by the Army.
Persons qualified for tbe ACASP may be
given an advance in grade upon enlistment.
They may be entitled to accelerated promo-
tion based on the skill level held and
demonstrated during duty performance.

7-2. Objective*
Objectives of the ACASP are as follows:

a. Enlistment of qualified personnel with
civilian-acquired skills needed by the Army.

b. Increased job satisfaction.
c Improved personnel classification and

use while MOS performance standards are

d. Reduced training loads and costs.
e. Added means for rapid mobilization.

7-3. Responsibilities concerning the
ACASP

o. Deputy Chief of Staff for Personnel
(DCSPER). The DCSPER. has overall/re-
sponsibility for policy, concerning the
ACASP. °''

6. CG, MILPERCEfcf #or RA) and CG,
ARPERCEN (for USAR). The CG,
MILPERCEN, and tbe CG, ARPERCEN,
in coordination with the Chief, Army Re-
serve (CAR), will— :

(1) Conduct periodic reviews and submit
recommendations to the Office of the DC;
SPER (ODCSPERXDAPE-MP A) for addi-
tion or deletion of skills.

(2) Develop criteria for skills to be added
to the program; review and comment tm
recommendations submitted by other
agencies, • ' ; ' ' " * ' . . ;
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(3) Coordinate with ODCSPER in devel-
oping annual'procurement programs for
each ACASP skill.

c. Commanding General .(CG), US Army
Recruiting Command (USAREC). The CG,
USAREC, will—

(1) Implement processing procedures
contained in this chapter.

(2) Develop and implement advertising
and procurement plans and procedures to
attract qualified applicants for the program.

d. Commanders of ACASP enlistees.
ACASP enlistee commanders will—

(1) Ensure that ACASP enlistees are
properly assigned and considered for accel-
erated promotions, in a timely manner,
under paragraph 7-11.

(2) Use ACASP soldiers in the awarded
PMOS for—

(For RA) Duration of the period of en-
listment under the ACASP program. AR
600-200 and other applicable directives will
govern reclassincation, when required.

(For USAR) At least 1 year after award
of the ACASP MOS.

e. Training center commanders. Training
center commanders will—

(1) Provide reception station processing
and required training for ACASP soldiers.

(2) (For RA only) Prepare and process
ACASP soldiers for oversea movement
under AR 612-2 if soldiers are to be as-
signed overseas after completing training.

7-4. EKglMHty
The ACASP is available to qualified men
and women with or without PS. Persons
with skills acquired through military service
will not be ^nliytffj under this program. Ap-
plicants must—

a. Meet basic eligibility criteria for enlist-
ment (tables 7-1 or 3-1, as appropriate),
skill training and work experience (table
7-1), and MOS prerequisites. MOS pre-
requisites are available on a computer out-
put display by using the REPQL Program
of REQUEST. When a person has unusual
training or experience relevant to an MOS,
requests for determination of equivalency
may be submitted for consideration to
HQDADAPE-MPA.

b. Have had either training or experience
in their civilian-acquired skill within 24
months of enlisting.

7-5. EnHatment periods •
Minimum terms of enlistment for ACASP
will be established by proper enlistment op;
tions, chapter 9, and as announced by
HQDA(DAPE-MPA) for special categories
of persons and for selected MOS. .

TabM 7 - 1 ; " . ' " ' «
Stem* arid criteria authorized tor theACASP__________,y
To qusttfy for MOS: 26T10
Trtfed: Radio/Television System* Specialist''
With latereppomtment to: E4 :

TTttfoUcwtr^crrt*^ mutt b* met Have 2
years of experience, or combination of formal
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*'y,
training and experience totaling 2 years, as
radto/teievtsion equipment maintenance
repairer.

To quaJrfy tor U08: 27B10
TWed: Land Combat Support System Test
Specialist
Wttti later appolntmftnt to: E4
The folowtng criteria must bs met

a. Be eltgfcte for CONFIDENTIAL security
clearance under AR 604-5.

b. Have 2 years of experience in use of
Diagnostic test equipment simSar to that used
for land combat support systems and have
formal training wtth the contractor who
developed the Army's system.

To qustfy for MOS: 27E10
Titled: Tow/Dragon Repairer
Whh later appointment to: E4
The following criteria must be met:

a. Be eligible for CONFIDENTIAL security
clearance under AR 604-5.

b. Have 2 years of experience in use of
Diagnostic test equipment similar to that used
for wire-guided missHe systems test and have
formal training with the contractor who
developed the Army's system.

To qualify for MOS: 29G10 (USAR only)
Titled: Digital Communications Equipment
Repairer
Wfth later appointment to: E4
The following criteria must be met

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination ot formal training and experience
totaling 2 years, as ADPS repairer.

To quaffy for MOS: 29G20 {RA only}
Ttttecfc Digital Communications Equipment
Repairer
With later appointment to: E5
The foiowlrtg criteria, must be met
(Sameas34F10)

To quattfy for MOS: 29H10 (USAR only)
Tilted: ADMSE Repairer
Wtth later appointment to: E4
The foflowtng criteria must be met

a. Be effgibte for SECRET security .
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as ADMSE repairer.

To qustfy for MOS: 29H20 (RA only)
Titled: ADMSE Repairer
Wtth later appointment to: E5
The following criteria must be met
(Sameas34H10)

To quaffy for MOS: 29V10 (RA only)
TftUKfc Strategic Microwave Systems Repairer
Wtth later appointment to: E4
The following criteria must be mst

a. Be etgibte for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2.years, in installing, operating, and
maintaining microwave communications
equipment

To quattfy for MOS: 29Y10
Tittetfc Satellite Communication Equipment
Repairer
Wtth later appointment to: E4
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The foflowtng criteria must be met
a. Be eligible for SECRET security

clearance under AR 604-5.
b. Have 2 years of experience, or

combination of formal training and experience
totaling 2 years, in Installing, operating, and
maintaining saleffite oomrnunfcattons ground
station equipment

To quafify for MOS: 31C10
Ttned: Single Channel Radio Operator
Wtth later appointment to: E4
The following criteria must be met

a. Be eftglbfe for SECRET security
clearance under AR 604-5.

b. Have 1 year of experience, or
combination of formal training and experience
totaling 1 year, as radio teletype operator and
be capable of sending and receiving manual
teletypewriter operations, in message format,
at minimum of 25 words per minute.

To quattfy for MOS: 31110
Tttled: Wire Systems Installer/Operator
With later appotntment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as a
wireman, switchboard operator, telephone
installer, or pole lineman.

To qualify for MOS: 33V10 (RA only)
Titled: Aerial Surveillance Sensor Repairer
Wtth later appointment to: E4
Ths following criteria must be met

a. Be eligible for SECRET security
clearance under AR 604-5

b. Have 2 years of experience, or
combination of formal training and experience
totaing 2 years, as radar mechanic or
repairer.

To qualify for MOS: 35E10
Titled: Special Electrical Devices Repairer
Wttfi (star appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repair of special electrical devices such as
infrared weapon sights, infrared binoculars,
metascopes, searchlights, mine detectors, and
lighting kits for marking aircraft glide angles
and airdrop zones.

To quaNfy for MOS: 35G10
Titled: Biomedical Equipment Specialist,
Basic
With later appointment to: E4
The following criteria must be met

a. Have 2 years of experience, ot
combination of formal training and experience
totaling 2 years, in repair of such medical
equipment as anesthesia apparatus,
centrifuges, dental operating units,
resuscrtators, operating tables and rights, and
dental and field X-î equlpment

b. Stjccessfully'cofnpiete 4 weeks'
proficiency training at the US Army Medicaf
Equipment and Optical School.

To quarrfy for MOS; 35G20
T?tfed: Biomedical Equipment Specialist,
Baste
Wtth hrter appointment to: E5
The fotiowing criteria must be met

.a. Have 4 years of experience, or
combination of formal training and experience
totaling 4 years, in repair of such medical
equipment aa anesthesia apparatus,
centrifuges, dental operating unto.
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resuscttators. operating tables sMligbta.- and
dental and field X-ray equipment f _ .u

b. Successful complete 4 weeks .
proficiency training at the US Army Medical
Equipment and Optical School

To qualify for MOS: 35HtO (RA onfy)
Trued: Caibration Specialist
With later appointment to: |4
Ths following criteria must be met Have 2
years of experience or combination of format
training and experience totaling 2 years in
operation, maintenance, and calibration of
test, measuring, and diagnostic equipment

To qualify for MOS: 35K10
Titled: AVIONIC Mechanic
With later appointment to: E4
The following criteria must be met

a. Be eligfcte for CONFIDENTIAL security
clearance under 604-5.

b. Have 2 years of experience, or
combination ol formal training and experience
totaling 2 years, performing maintenance on
communications, navigation, and flight control
equipment, installed in aircraft and supporting
ground-based AVIONIC equipment

To quaOfy for MOS: 35L10
Titled: AVIONIC Communications Equipment
Repairer
With later appointment to: E4
Ths following criteria must bs met Have 2
years experience, or combination of formal
training and experience totaling 2 years, in
repair of VHF and transistorized UHF, FM.
and SSB AVIONfC communicatiorts
equipment.

To qualify for MOS: 35M10
Tttled: AVIONIC Navigational/Flight Control
EQUIP Repairer
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, In
repair of such AVIONIC navigation and
associated ground equipment as marker
beacons, radio direction finders, position
fixers, airborne TACAN, and ground beacons.

To qualify /or MOS: 36L10 (RA only)
Tttled: Automatic Motor Electronic Operator/
Maintainer
With liter appointment to: E4
The foHowtng Critsria must bs met

a. Be eligbfe for SECRET security
clearance under AR 604-6.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in installing, operating, and
maintaining automatic electronic switching
equipment.

To qualify lor MOS: 39C10 (RA onty)
Tttled: Combat Area Surveillance Radar
Repairer
Wtth later appointment to: E4
The folowlng criteria must bs met

a Be ettoitte tor SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as ground surveillance radar
repairer.

To qualfy for MOS: 41B10
Tttled: Telegraphic Instrument Repair
Specialst ^^ .
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Wtth later appointment to: E4
The following criteria must bs met Have 2
.years of experience, or combination of formal
training and experience totaling 2 years, as
topographic instrument repairer.

To quaflfy for MOS: 41E10
Titled: Aixio Visual Equipment Repairer
With later appointment to: E4
Ths following criteria must bs met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
still and motion picture camera repairer.

To qualify for MOS: 41J10
Titled: Office Machine Repairer
With later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
office machine repairer.

To qualify for MOS: 42C10
Tttled: Orthotic Specialist
With later appointment to: E4
Ths following criteria must bs met

a. Have Associate of Arts Degree in
orthotics or prosthetics and certification as
Orthotic/ prosthetic technician by American
Board for Certification (ABC), or combination
of formal training artd experience totaling 3
years as an orthotist or prosthetist

b. Successfully complete 4 weeks'
proficiency training at an WOSC 42C Phase II
training site.

c. Successfully complete the 91E (Dental
Specialist) course

To qualify for MOS: 42C20
Titled: Orthotic Specialist
Wtth later appointment to: E5
The following criteria must bs met

a Have Associate of Arts Degree in
orthotics or prosthetics plus at least 30 upper-
level credit hours toward a Baccalaureate
Degree and certification as a registered
assistant in orthotics and prosthetics. Also
acceptable is Baccalaureate Degree with
certification as practitioner.

b. Successfully complete 4 weeks'
proficiency training at an MOSC 42C Phase II
training site.

c. Successfully complete the 91E (Dental
Specialist) course

To qualify for MOS: 42D10
Titled: Dental Laboratory Specialist
Wtth later appointment to: E4
Ths foflowtng criteria must bs met

a. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as dental laboratory
technician.

b. SuccesatuHy complete the 91E (Dental
Specialist) Course.

c. Successfully complete- 4 weeks'
proficiency training at the Academy of Health
Sciences,

To quaflfy for MOS: 42E10
Ttttsd: Optical Laboratory Specialist
Wtth tater appointment to: E4
The following criteria must be met

& Be a graduate of State-recognized 1-year
course in optidanry or be licensed as optician.

b. Successfully complete 4-weeks'
proficiency training at the US Army Medical
Equipment and Optical school.

To qualify for MO& 42E20
Tttlsd: Optical Laboratory Specialist
Wtth later appointment to: E5
Ths following Critsria must be met

a Have at least 1 year of experience after
graduation from State-recognized 1-year
course in opticianry or 1-year experience after
receipt of license as optician.

b. Successfully complete 4 weeks'
proficiency training at the US Army Medical
Equipment-and Optical school.

To Qualify for MOS: 43M10
Tttlsd: Fabric Repair Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years 01 experience as tailor, sewing machine
operator, or repairer of dothlng, textile,
canvas, or webbed Hems.

To qualify for MOS: 44B10
Titled: Metal Worker
Wtth later appointment to: E4
Ths following criteria must be mat Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
metal body repairer.

To qualify for MOS: 44E10
Tttled: Machinist
With Istsr appointment to: E4
The following criteria must be met
Have 2 years of experience, or combination of
formal training and experience totaling 2
years, as machinist.

To qualify for MOS: 45810 (RA only)
Titled: Small Arms Repair
With later appointment to: EA
The following Critsria must be mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
firearms gun examiner, firearms assembler, or
gunsmith.

To qualify for MOS: 51B10
Titled: Carpentry And Masonry Specialist
Wtth later appointment to: E4
The following Critsria must be mst Have 2
years of experience and be certified as Civil
Service-rated carpenter or mason, W8-7, or
have 2 years of experience and be apprentice
member of United Brotherhood of Carpenters
and Joiners ol America

To quattfy for MOS: 51Q10
Titled: Materials Quality Specialist
Wtth later sppotntmentio: E4
The following criteria must be met Have 2
years experience, or com&Triation of formal
training and experience totaling 2 years, as
soil scientist construction engineer,
engineering aid, or physical science aid.' '

To quaflfy for MOS: 51K10 '
Tttled: Plumber
Wtth later appointment tec E4 . . - • . ' . • - -
Ths folowlng criteria must be met Have £
years of experience, or combination of formal
training and experience totaling 2 yeara, as-a-r
plumber or pipefitter helper, Instafflng and ^>&;
repairing pipe systems, plumbing fixtures, andv
equipment -. ; . ' .;-.̂
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To quaflfy fw.MOS: 51M10 . .
Tttlsd: Firehghter
With Istsr appointment to: E4
Ths following criteria must be met. Have2
years of experience as fireman on municipal
fire department or as member of aircraft crash
rescue crew. , ' , . ;

To quaUfy for MO& 51R10
Tiffed: Interior Electrician
Wrth later appointment lo: E4 .
The following criteria must be mst Have 2
years of experience and be certified aa Ctv*
Service-rated electrician, WB-8, or have 2
years of experience and be apprentice
member of International Brotherhood of
Electrical Workers, or equivalent

To qualify for MOS: 52C10
Tttlsd: Utilities Equipment Repairer
Wtth later appointment to; E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, aa
utilities equipment repairer.

To qualify for MOS: 52D10 (RA only)
Titled: Power Generation Equipment Repairer
Wtth later appointment to: E4
The following criteria must bs mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as,
powerhouse mechanic, powerplant mechanic,
or gas-turbine/powerplant mechanic.

To qualify for MO& 52G10
Titled: Transmission and Distribution
Specialist
With later appointment to: E4
Ths following criteria must be met Have 2
years of experience and be certified as a Civil
Service-rated electrician, WGA 66, or have 2
years of experience in the installation of .
electrical transmission and distribution
systems and exterior services and be an
apprentice member of the International
Brotherhood of Electrical Workers or Its
equivalent

To qualify for MOS: 57E10 . . . .
Titled: Laundry and Bath Specialist
With later appointment to; E4
Ths following criteria must be met Have S
years of experience in laundry working, dryer
operation, or washer operation.

To quaflfy for MOS: 57F10 :

Titled: Graves Registration Specialist
Wtth later appointment to: E4
The foftowtng criteria must.be met Have 2
years of experience in mortuary science as an
identification clerk or funeral attendant ,

To qualify for MOS: 57H10
Ttttsd: Cargo Specialist
Wtth later appointment to:. E4
Ths following criteria must be met Have 2
years of experience as lonĉ rtorernan.

To qualify for MOS: 61B10
Trued: Watercraft Operator, -
Wtth later appointment to: E4 V •
The following criteria must be met

a Have 2 years of experience as watercraft
crewmembar. • • . • • „ • . . • • - -.v *'

b. Be certified by US Army Marine
Qualification Board. Guidance counselor! wM
call the Board at Fort Eustis, VA (AUTOVON ,
927-4416/2760 or commercial e04-87B-4418/
2760) and provide applicant's quattfteationa to
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member of the Board. The Beard member wtH
provide tnstructions for obtaining certification.

To quaWy for MOS: 61C10
Ttttetf: Watercran Engineer
Wtth latsr appointment to: E4
Ths toBowtng criteria must be met

a. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in operation and maintenance
of such marine vessel items as generators,
motors, electrical systems, ramp mechanisms,
winches, pumps, and vessel piping systems.

b. Be certified by US Army Marine
Guaificaton Board. Guidance counsetore wtt
caB the Board at Fort Eustis, VA (AUTOVON
927-4416/2760 or commercial 804-876-4418/
2760) and provide applicant's qualifications to
a rnernber of the Board. The Board member
will provide instructions for obtaining
certification.

To quattfy for MOS: 62B10
Tttled: Construction Equipment Repairer
With let* appointment to: E4
Ths foflowtng criteria must bs mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
maintenance and repair of gasoline, dfesel,
electrical-powered engineer construction and
associated equipment and be certified as Civil
Servfce-ojtea" Construction Equipment
Repairman, WB-10, or have 2 years of
experience and be apprentice member of
Operating Engineers, AFL-CJO, or equivalent

To quatfy for MOS; 62E10
Tttlsd: Heavy Construction Equipment
Operator
Wtth later appointment to: E4
The totowlng criteria must be mst

a Have 2 years of experience as operator
of crawling or wheeled tractors, graders, or
loaders and be certified as Civil Service-rated
Heavy Construction Equipment Operator,
WB-10, or have 2 years of experience and be
apprenticed member of International Union of
Operating Engineers, AFL-CtO.

b. Have valid State motor vehicle license.

To Qualify for MOS: 62F10
TrtJext Crane Operator
Wtth istsr appointment to: E4
Ths foflowlng criteria must be mst

a Have at least 2 years of experience as
crane or terrain forkllft operator and be
certified as Crv8 Service-rated crane operator,
WB-e. or 2 years of experience and be
apprentice member of International Union of
Operating Engineers, AFL-CtO.

b. Have vaKd State motor vehicle license.

To qualify for MOS: 62G10
Tttled: Quarrying Specialist
Wtth later appointment to: E4
Ths fottowlng criteria must be met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in operation of quarry
machinery.

To quslfy for MOS: 62H10
Tttlsd: Concrete and Asphalt Equipment
Operator
Wtth Istsr appointment to: E4
Ths following criteria must bs met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in concrete or asphaft paving
operations.

b. Have valid State motor vehicle license.
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To qualify for MOS: 62J10
Tttled: General Construction Equipment
Operator
Wtth Istsr appointment to: E4
The following criteria must be met

a Have'2 years of experience, or
combination of formal training and experience
totaling 2 years. In operation of general
constructs machines.

b. Have vafid State motor vehicle license.

To quaWy tor MOS: 63810
Titled: Light Wheel Vehicle Mechanic
Wtth later appointment to: E4
Ths f o*owtng criteria must be met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as auto, truck, or dtesel
mechanic.

b. Have, or be able to satisfy requirements
for, operator's permit for equipment assigned.

To qualify for MOS: 63G10
Tttled: Fuel and Electrical Systems Repairer
With latsr appointment to: E4
The following criteria must be mst

a. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in repair of automotive fuel
and electrical systems,

To qualify for MOS: 63H10
Tttled: Track Vehicle Repairer
Wtth later appointment to: E4
The foffowfng criteria must be met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in repair and overhaul of
engines, powertralrts, and chassis
components of wheel and track vehicles and
material handing equipment

To quality for MOS: 64C10/88M10
Tttled: Motor Transport Operator
Wtth later appointment to: E4
The following criteria must be met

a. Have 2 years of experience as driver of
vehicles rated at S tons and higher.

b. Have valid State motor vehicle fcense.

To qualify for MOS: 65B (USAR only) (68B)
Tttlsd: Locomotive Repairer
Wtth later appointment to: E4
The following criteria must bs met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
locomotive repairman. __

To qualify for MOS: 650 {USAR only) (68D)
Tttlsd: Railway Car Repairer
Wtth later appointment to: E4 .
The foffowfng criteria must bs met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
raftway car repairman..
To qualify for MO8:~.65E (USAR only) (88E)
Tttlsd: Airbrake Reptfrer
Wtth later appointment to: E4 ,
The foftowfcng criteria must be met Have 2
years of experience; or combination of formal
training and experience totaling 2 years, as
airbrake repairman.
To qualify for MOS: 65F {USAR only) (B8F)
Tttlsd: Locomotive Electrician
Wtth later appofrrtment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, aa
locomotive electrician.
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To qualify for MO& 65G (USAR only) (88G)
Tttlsd: Railway Section Repairer ,
Wtth Ister sppolrrtrnent to: E4
The foBowing criteria must be met Have 2
years of experience, or combination of formal
traJring and experience totaling 2 years, as
railway section repairman.________"

To quaify for MOS: 65H (USAR only) (88H)
Tttlsd: Locomotive Operator
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
locomotive operator. __________

To quaHry for MOS: 65J (USAR only) (66J)
TWed. Train Crew Member
Wtth later appointment to: E4
Ths following critsrts must bs met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
yardmaster, conductor, brakeman, or coupler.

To quaJffy for MOS: 65K (USAR only} <88K)
Tttlsd: Railway Movement Coordinator
Wtth latsr appointment to: E4
The foflowing criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
railway movement coordinator.

To qualify tor MOS: 68B10 (USAR only)
Tttled: Aircraft Powerplant Repairer
Wtth latsr appointment to: E4
Ths following criteria must be mst Have
proper Federal Aviation Administration (FAA)
license for repair and overhaul of aircraft
powerptants. (See note 1.)

To quaSfy for MOS: 66010
Tttlsd: Aircraft PowertraJn Repairer
Wtth later appointment to: E4
Ths foOowing criteria must be met Have
proper FAA Bcense for repair and overhaul of
aircraft powertrains. (See note 1.)

To qualify for MO& S8FTO
Tttled: Aircraft Electrician
Wtth latsr appointment to: E4
The following criteria must be met Have
proper FAA license for repair and overhaul of
aircraft electrical systems and components.
(See note 1.)

To quattfy for MOS: 66G10
Titled: Aircraft Structural Repairer
Wtth later appointment to: E4
The following criteria must be met Have
proper FAA license for maintenance of aircraft
structures and control surfaces. (See note 1.)
To quattfy for MOS: 68H10
Tttlsd: Aircraft Pneudraulics Repairer
Wtth later appointment to: E4
The following criteria must be met Have
proper FAA Bcense for repair and overhaul of
aircraft hydraulic systems. (See note 1.)

To quaify for MOS: 71C10
Titled: Executive Administrative Assistant
Wttfi later appointment to: E4
The foflowlng criteria must be met

a Be efigible for SECRET security
clearance under AR 604-5.

b. Take dictation at minimum rate of go
words per minute and type at minimum speed
of 35 words per minute. ;

c. Have 2 years of experience aa seoretsjy-
stenographer; or have 1 year of experience
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and be graduate of accredited business
cotsge. _________

To qusWy for MOS: 71D10
Titled: Legal Speclalst
Wtth later appointment to: E4
Ths following criteria must bs mot

a Type at minimum speed ol 30 words per
minute,

b. Successful completion of paralegal
training dealing wtth theory and application of
paralegal or lawyers assistant principles.

c. Have 2 years of experience, or
«>mbination of formal training and experience
totaling 2 years, as court clerk, law clerk, or
legal clerical and administrative cferk.

To qualify for MOS: 71G10
Tttted: Patient Administration Special*!.
Wtth later appointment to: E4.
The following Critsria must bs mst

a Have 1-year training or experience or a
combination of 1-year training and experience
In medteal terminology, medical administration,
and management of medcal records in a
health care setting.

b. Successfully complete 4 weeks
proficiency training in an Army hospital patient
administration dMston/dfrectorate.

To quatty tor MOS: 71L10
Tttlsd: Administrative Specialist
Wtth later appointment to: E4
The following criteria must bs mst

a Type minimum speed of 45 words per
minute.

b. Have 2 years of experience as secretary
or typist; or be graduate of accredited
business college and have 1 year of
experience as secretary or typist

To quaify for MOS: 71O10
fitted: Journal*!
With later appointment to: E4
The f ottowtog criteria must bs mst

a. Be eligible for SECRET security
clearance under AR 604-6.

b. Type minimum speed of 20 words per
minute.

c. Have 2 years of experience as public
relations person, newspaper reporter, or
editor; or possess BA degree in foumal&m.

d. Successfully complete 10-week
Journalism Course.

To qualify for MOS: 71R10
Ttttsd: Broadcast Journalist
Wtth later appointment tec E4
The foflowtng criteria must be met

a Be eftgibte for SECRET security
clearance under AR 604-5.

b. Type minimum speed of 20 words per
minute.

c. Have 2 years of experience as paid
employee on production staff of ficensed radio
or television station.

d. Successfully complete 10-week
Broadcasting Course.

e. Pass voice audition before enlistment

To qualify for MOS: 72E10
Titled: Combat Telecommunications Center
Operator
Wtth Istsr appointment to: E4
TTw following criteria must bs met

a. Be eligible for SECRET security
dseranos under AH 804-6.

b. Have no record of military or cMHan
convictions for other than minor traffic
violations.

c. Type minimum speed of 25 words per
minute on teletypewriter keyboard.

d. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in telecommunications center
operation or AOPS hardware wtth commercial
or private industry.

To qualify for MOS: 73D10
Ttttsd: Accounting Specialist
Wtth latsr appointment to: E4
The following criteria must bs mst

a Have no record of conviction for any
crime involving moral turpitude.

b. Type minimum speed of 20 words per
minute.

c. Hove 2 years of experience, or
combination of formal training and experience
totaling 2 years, as bookkeeper or accounting
clerk, or possess BA degree in accounting.

To quality for MOS: 74DJO
Titled: Computer/Machine Operator
Wtth later appointment to: E4
The following criteria must be met

a Be elkjtole for SECRET security
clearance under 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in operating electrical
accounting machines and auxiliary electronic
equipment

To qualify for MOS: 74F10
Tttlsd: Programmer/Anaryst
Wtth latsr appointment to: E4
The foBowIng criteria must be mst

a Be eligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaSng 2 years, as computer programmer.

To qualify for MOS: 76J10.
Tttled: Medical Suppty Specialist
Wtth latsr appointment to: E4
Ths following criteria must bs mst

a Have 1 year's experience in manual or
automated stock control procedures, medical
materiel warehousing, Inventory procedures,
quaJty control of medical items and manual or
automated property control procedures,

b. Successfully complete 4 weeks'
proficiency training in the Logistics Division of
en Army Medical Facility under supervision of
a medical supply officer or medical supply
NCO (SSG or above). _____________

To quality tor MOS: 77L10
Tttled: Petroleum Laboratory Specialist
Wtth Istsr appointment to: E4
The following criteria must be mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
petroleum refinery laboratory technician.

To quaflfy for MOS:
Tttlsd: Water Treatment Spedatet
Wtth later appointment to:'E4 ~ '
Ths following criteria must' be met Have 2
years of experience, or combination of formal
training and experience totaling "2 Years, in
water treatment plant operations. ']

To qualify for MOS: 81B10V - '- '
Ttttsd: Technical Drafting Spedatet
Wtth later appointment ta',H4 "",
The following criteria must to* met Have at
least 2 years of experience as draftsman and
be certified as CM! Service draftsman. GS-4; '
or 2 years of experience and be apprentice *-•
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member of American Federation of Technical
Engineers. AFL-CIO, or equivalent

To qualify for MOS: 81C10
Titled: Cartographer
Wtth latsr appointment to: E4
Ths following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
map draftsman.

To qualify for MOS: 61E10
Titled: Illustrator
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in -
illustration.

To qualify for MOS: 82B10
Tttlsd: Construction Surveyor
Wtth later appointment to: E4
The following criteria must be mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
surveyor.

To quaNfy for MOS: 82D10
Tttlsd: Topographic Surveyor
Wtth later appointment to: E4
The following criteria must be met Have 2.
years of experience, or combination of formal
training and experience totafing 2 years, as
surveyor or computer operator.

To quality for MOS: 83E10
Tttlsd: Photo and Layout Specialist
Wtth later appointment to: E4
The following criteria must be mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
lithographic offset press plate activities.

To qualify for MOS: 83F10
Tttled: Printing and Bindery Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
preprocessing reproduction.____

To qualify for MOS: 84B10
Titled: Still Photography Specialist
With later appointment to: E4
The following criteria must bs met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
still photographer or laboratory specialist

To quality tor MO& 84C10
Tttled: Motion Picture Specialist
Wtth later appointment to: E4
Ths following criteria must bs mst Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
motion picture photographer.

To qualify for MOS: 64F10
Tttled: Audto/TeJevfston Specialist
With later sppofntment to: E4
Ths following criteria must be mst Have 2
years of experience, .or combination of formal
training and experience totaling 2 years, as
audio or television production specialist

To qualify tor MOS: 91C20 - -
Tttteo: Practical Nurse - . '
Wtth later appointment tec E5
The following criteria must be met

a. Have successfully completed a 1-year
State approved course in practical or
vocational .nursing. . ., ,
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b. Possess current Slate or Commonwealth
of Puerto Rico ficense as practical or
vocational nurse.

c. Successfully complete the 91A (Medical
Specialist) course or a 4-week field medical
orientation course at the Academy of Hearth
Sciences.

d Persons enrolled in an approved
practical or vocational nurse program, having
satisfactory academic stanotngs. wfth
reasonable assurance of successfully
completing the course, may be enlisted for the
MOS option when they are wtthin 6 monthsjrf
graduation. Individuals must successfuHy
complete the practical or vocational nursing
course, receive State license, and satisfy
training requirements of the ACASP to be
qualified for the award of MOS 91C20 and
accelerated appointment to pay grade E5.
Failure to satisfy any of these requirements
win result in MOS redestgnafon. IndMduaf
then would be required to complete
appropriate training for award of redesignated
MOS, and subsequent promotions above pay
grade E3 will be under AR 140-156 or AR
600-200.

To qualify for MOS: 91D10
Tttled: Operating Room Specialist
With latsr appointment to: E4
The following criteria must bs mst

a Have 1 year experience as an operating
room technician or have completed an
operating room technician course of at least
12 weeks' duration. The course curriculum
must contain the following key elements: a
supervised clinical practicum of not Jess than
240 hours; basic science subjects to indude
surgical anatomy: principles and practices of
sterilization; duties of the scrub technician,
and duties of the circulator,
b. Successfully complete the 91A (Medical
Specialist) course or a 4-week field medical
orientation course at the Academy of Health
Sciences.

To qualify for MOS: 91E10
Tttlsd: Dental Specialist
Wtth latsr appointment to: E4
The following criteria must bs met

a. Have successfully completed a 6-month
course for dental assistants.

b. Successfufy complete 4 weeks
proficiency training at the Academy of Health
Sciences.

To quaify for MOS: 91E20
Tttled: Dental Specialist
Wttfi later appointment to: E5
The foeowfng criteria must bs met

a SuccessfuHy complete a recognized 6-
month course for dental assistants and have
at least 2Vt years of experience in chairside
assistant duties or possess a certificate,
diploma, or associate or higher level degree,
awarded for successful completion of a 2 year
or longer course In dental hygiene.

b. SuccessfuHy complete 4 weeks'
proficiency training at the Academy of Health
Sciences.

To quaify for MOS: SIF10
Tttlsd: Psychiatric Specialist
Wtth later sppomtment to: E4
Ths f oOowtng criterf* must be mst

a Have 1 year of general experience as a
medcal aid or assistant which has provided
knowledge of hospital. medteaJ. or cKnteal
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routines and procedures; 1 year of spedafized
experience in Inoatient treatment for
psychiatric patients; and have completed a
formal hospital-based traHng program for
psychiatric attendants.

b. Successfully complete 91A (Medical
Specialist) course or a 4-week field medical
orientation course at the Academy of Health
Science.

To qualify for MOS; 91F20
Tttlsd: Psychiatric Specialist
Wtth later appointment to: E5
The foBowing criteria must bs mat

a Have 2 years' experience in tnpatient
treatment for psychiatric patients and have
successfully completed a State approved
training program for neuropsychiatnc
technicians and possess a State license.

b. Successfully complete the 91A (Medical
Specialist) course or a 4-week field medical
orientation course at the Academy of Health
Sciences.

To qualify for MOS: 91H10
Tttlsd: Orthopedic Specialist
With latsr appointment to: E4
Ths following criteria must be mst

a. Have 1 year of general experience as
medcal aid or assistant, or as a member of e
rescue or ambulance team, which provided
knowledge of hospital, medical, or dinical
routines and emergency procedures, and 1
year of specialized experience or training in
cast room as technician or have 2 years of
specialized experience or training in cast room
techniques.

b. Successfully complete 4 weeks'
proficiency training at Brooke Army Medical
Center.

To qualify tor MOS: 91H20
Tttled: Orthopedic Specialist
Wtth later appointment to: E5
The following criteria must be met

a Have 1 year of general experience as
medical aid or assistant, or as a member of a
rescue or ambulance team, and 2 years of
spedafaed experience or training in cast room
as technician, or combination of formal
training and experience totaling 3 years in
cast room techniques.

b. Successfully complete 4 weeks'
proficiency training at Brooke Army Medical
Center.

To qualify for MOS: 91J10
Tttled: Physical Therapy Specialist
Wtth later appointment to: E4
The f oOowtng criteria must be mst

a Have associate degree in physical
therapy from a physical therapy assistance
program accredited by an agency recognized
by the US (̂ omrniaajojjer of Education or
Council on Post Secondary Accreditation.

b. Successfully complete 91A (Medical
Spedafat) course.

c. Successfully complete 4-weeks'
proficiency training at an MOSC .6 U Phase II
training site.

To quattfy for MO& 91L10
Tttled: Occupational Therapy Specialist
Wtth later appointment to: E4
The following criteria must be met

a Be certified occupational therapy
assistant (COTA) by American Occupational
Therapy Association.
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b Successfully complete 4 weeks' ••
profidency training at an MOSC 91L Phase II
training site. __^______________

To quailfy for MOS: 91N10
Tttled: Cardiac Specialist
Wtth later appointment to: E4
Ths following crftsria must bs mst

a. Have 1 year of experience aa medical
aid or assistant which provided knowledge of
hospital, medical, or dWcal routines and
procedures and 1 year ot spedalized training
and experience In administering
electrocanfiograms. Hotter screening, treadmtf
testing, and administering exerdse stress
tests with physician supervision.

b. Successfully complete 4-week
proficiency training at an MOSC 91N Phase II
training site. __

To qualify for MOS: 91N20
Tttlsd: Cardtac Specialist
Wtth latsr appointment to: ES
Ths foOowfng criteria must be met

a Have 3 years of experience in
administering electrocardiograms, Hotter
screening, treadmill testing, and administering
exercise stress tests with physician
supervision.

b. Successfully complete 4 weeks'
proficiency training at an MOSC 91N Phase II
training site.

To quality for MOS: 91P10
Tttlsd: X-Ray Specialist
Wtth latsr sppomtment to: E4
The following crftsria must bs met

a Have successfully completed e CAHEA
approved rediotography program, the
documented equivalent, or be certified/
registered In medical radiography (X-ray
Technology) by American Registry of
Radiotogic Technologist (ARRT), or American
Registry of Clinical Radiotogic Technologists
(ARCRT) or a State credentialing agency.

b. Successfully complete 4 weeks'
proficiency training at an MOSC 91P Phase II
training site.

To quaBfy for MOS: 91P20
Tttlsd: X-Ray Specialist
With latsr appointment to: E5
The following criteria must bs met

a Have 1 year's experience after
competing a CAHEA approved raoiography
program, or the documented equivalent, or
have 1 year experience after being certified/
registered in medical raolograpny (X-Ray
Technology), by American Registry of
Radtotogic Technologist (ARRT). or American
Registry of Clinical Radioiogic Technologists
(ARCRT) or a State credentialing agency.

b. Successfully complete 4 weeks'
proficiency training at an MOSC 91P Phase II
training she.

To quattfy for MO& 91010
Treed: Pharmacy SpedaRtt (See note 1.)
Wtth later appointment to: 64
The following crtterts must be met

a Have successfully completed a
Pharmacy Technician training program
accredited by the American Society of
Hosptial Pharmacists.

b. If employed as a ftwnacy Technician in
a State that requires Iteenaure or certification,
possess such a current Uoense or certificate
to practice. ,
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c. SuccessfuUy complete 4 weeks'
proficiency training «t the Academy of Health
Sciences, .

To quafify for MO& 91020
Titled: Pharmacy Specialist (See note 1.)
Wtth later appointment tec E5
The following criteria must bs mst

a Be a graduate of an accredited college
of pharmacy or have successfully completed a
Prurrnacy Technician training program
sccredtted by the American Society of
Hosptial Pharmacists and have 1 year's
experience as a pharmacy technician.

b. H employed as a Pharmacy Technician in
a State which requires licensure or
certification, possess such a current license or
certificate to practice.

c, Successfuly complete 4 weeks'
proficiency training at the Academy of Health
Sciences.

To qualify for MOS: 91S10
Tttled: Environmental Health Specialist
Wtth later appointment to; E4
The foflowtng criteriamust bs mst

a Be a registered sanitarian or graduate
from accredited college or university with a
degree In environmental health, environmental
science, preventive medicine, sanitary or
environmental engineering, crvil engineering
(with sanitary option), entomology (with at
least one course in medical entomology) or
Industrial hygiene.

b. Successfully complete 4 weeks
proficiency training at an Army MEDOAC/
MEDCEN under direct supervision of a mitrtary
entomologist (68G) Environmental Science
Officer (68B) or Sanitary Engineer (68R).

To quaflfy for MOS: 91T10
Tttled: Animal Specialist
Wtth later appointment to: E4
The fottowlng criteria must bs met

a Have diploma ot animal technician from
coHege or university, accredited by American
Veterinary Medical Association; or 2 years of
experience caring for or assisting in care and
treatment of animal patients in veterinary
hospitals, dispensaries or dinics. (Must
present notarized statement of employment)

b. Successfully complete 4 weeks'
proficiency training at Walter Reed Army
Institute of Research.

To qualify for MOS: 91U10
Tttlsd: Ear, Nose, and Throat Specialist
Wtth later appointment to: E4
The tallowing criteria must bs met

a Have 2 years of experience as nursing
assistant to e. medical doctor spedafizing in
ear, nose, and throat care and treatment or
Baccalaureate or higher-level degree in
audtotogy or speech therapy from an
accredited coHege or university.

b. Successfully completes 4 weeks
proficiency training at an MOSC 91U Phase II
training site.

To quattfy for MOS: 91V10
Trtt*tt Respiratory Specialist
Wtth later appointment to: E4
The tettowlng criteria must bs met

a Have graduated from an accredited
program or a program holding a Letter of
Review from the Joint Review Committee for
Respiratory Therapy Education; or be certified
as a Respiratory Therapist by the National
Board for Respiratory Care. (Phone
(617) 283-2835 to validate accreditation/

Letter of Review of training programs.) Those
who enlist more than 2 years following
graduation or certification must have been
employed wfthin the past 24 months In the
respiratory therapy field and present a letter
from their current or most recent respiratory
therapy supervisor stating that they are
competent

b. Successfully complete 4 weeks
proficiency training at Brooke Army Medical
Center.

To qualify for MOS: 91Y10
Ttttsd: Eye Specialist
Wtth latsr appointment to: E4
Ths following crftsria must be mst

a Successfully complete ophthalmic
assistant course,

b. Successfully complete 4 weeks'
proficiency training at an MOSC 91Y Phase II
training site.

To qualify for MOS: 91Y20
Tmsd: Eye Specialist
Wtth later appointment tot E5
The following criteria must be met

a. Have successfully completed ophthalmic
technician course.

b. Successfully complete 4 weeks'
proficiency training at an MOSC 91Y Phase II
training site.

To qualify for MOS: 92B10
Tttled: Medical Laboratory Specialist
Wtth later appointment to: E4
The fottowlng criteria must bs mst

e. Certification within 24 months of
enlistment as a Clinical Laboratory Assistant
by the Board of Registry of the American
Society of Clinical Petnotogfcts. CLA(ASCP);
OR at least 12 months of clinical laboratory
experience in the 24 months preceding
enlistment that includes work in each of the
dlnical laboratory disciplines of blood bank,
chemistry, hematotogy, and microbiology.
Documentation must include a copy of the
CLA(ASCP) certificate, with original date not
more than 2 years prior to enlistment; OR a
letter from a nationally certified pathologist or
d'mical laboratory supervisor that stipulates
the required experience was attained not
more than 2 years prior to enlistment

b. Successfully complete 4 weeks'
proficiency training in a MEDDAC/MEDCEN
cBnical laboratory.

To quattfy for MOS: 92B20 (92B20Y1)
Titled: Medical Laboratory Specialist
Wtth later appointment to: E5
Ths fottowlng criteria must be met

a Certification within 24 months of
enlistment as a Medical1 Laboratory Technician
by the Board of Registry of the American
Society of Clinical Pathotoglsts, MLT (ASCP);
OR certification as a Meo'fcal Laboratory
Technician by the Board of the American
Medical Technologists. MLT(AMT); OR
certification as a CHnteal Laboratory
Technician by the National Certification
Agency for Clinical Laboratory Personnel.
CLT(NCACtP). Documentation must include a
copy of the appropriate certificate, wtth ' -
on^na/date not more than 2 years prior to:
enlistment. H .the original certification date is.
more than 2 years prior to enfistment the . ,••?
candUats must also have evidence of at least
1 year of clinical laboratory experience that • .
includes work in each of the four major clinical
2 JANUARY 1987 UPDATE • AR 601-210

laboratory ofedpffnes of blood bank,
chemistry, hematology, and microbiology.
Proof of experience must be a letter signed by
a nationally certified pathologist or dnteal
laboratory supervisor that stipulates the
experience was attained not more than 2
years prior to enlistment

b. Successfully complete 4 weeks'
proficiency training in a MEDDAC/MEDCEN
clnical laboratory.

To qualify for MOS: 92E20
Tttled: Cytology Specialist
Wtth later appointment tec E5
The following criteria must bs mst

a- Certification within 24 months of
enlistment as a Cytotechnologist by the Board
of Registry of the American Society of CflntcaJ
Pathologist*, CT(ASCP). Documentation must
include a copy of the certificate, with original
date not more than 2 years prior to
enlistment If the original certification date to
more than 2 years prior to enlistment the
candidate must also have evidence of at least
1 year of experience in a cytology laboratory.
Proof of experience must be a letter from a
nationally certified pathologist or cytology
supervisor that stipulates the experience was
attained not more than 2 years prior to
enfistment

b. Successfully complete 4 weeks'
proficiency training in a MEDCEN anatomic
pathology laboratory.

To quattfy for MOS: 93H10
Tttled: Air Traffic Control (ATC) Tower
Operator
Wtth latsr appointment to: E4
The following criteria must be met

a Meet Army Class II meoScaJ fitness
standards in AR 40-501.

b. Have FAA control tower operator's
certificate and control tower facffty training.

To quattfy for MOS: 93J10
Tttlsd: Air Traffic Control (ATC) RADAR
Controller
Wtth later appointment to: E4
Ths following criteria must be mst

a. Meet Army Class II medical fitness
standards in AR 40-501.

b. Have FAA control tower operator's
certificate and ground-controlled approach
facttty rating.

To quality (or MOS: 94B10
Titled: Food Service Special*t
Wttti later appointment to: E4
The fottowfng criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
preparing meals In comrnerdal or Institutional
activities.

To quaflfy tor MOS: 94F10
Tttled: Hospital Food Service Specialist
Wtth later appointment to: E4
The fottowlng criteria must be met

a. Have 2 years of experience, or a
combination or formal training and experience
totaling 2 years, In preparing hospital meals,
special food*, lormuiw, end nouritrmerte, or
be a graduate of an approved dietetic .
assistant or dtetetic technician program.

b. Successful complete 4 weeks'
proficiency training in an Army hospital
nutrition-care, oMston under the eupervWon of
adtebdan. . . .
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c. Successfully complete 9481 (Food
service spedatst) course. • . < • • • •
To qualify for MOS: 95B10

'- TttJsd: Military Police
' Wfmtstsrappoirtbnerrt.to: E4-

Ths following criteria must bs met
a Be eligible for CONFIDENTIAL security

clearance under AR 604-6.
b. Have minimum height of 5 feet 8 inches

for men and 5 feet 4 Inches for women.
c. Have 2 or more years of successful

experience in law enforcement; or 2 or more
years formal education in law enforcement or
crime prevention; or combination of formal
education and experience totaling 2 or more
years.

d. Meet additional qualifications tor military
potoe in AR 611-201._______________
To qualify for MOS: 96810
Tttlsd: Intelligence Analyst
Wtth later appointment to: E4
The following Critsria must bs met

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Meet additional requirements for MOS
under 614-200.

c. Must have completed minimum of 2
years of accredited college studies in one of
the following areas; political science,
journalism, psychology, computer science, or

• geology; or minimum of 2 years of experience
, with State, or US Government in the field of

intelligence analyst or related field.
d. Successful̂  cornptete resident •

Intelligence Analyst Course (96B) at the
USAICS within IB months of Initial enlistment.

To quaify for MOS: 96010
Tttled: Image Interpreter
Wtth later appointment to: E4
Ths foBowIng criteria must be met

a Be eligible for SECRET security
dearance under AR 604-5.

b. Meet additional requirements for MOS
under AR 614-200.

c. Have near vision correctable to
approximately 14/14 (inches), distant vision
correctable to 20/20 standard Sneflen, normal
steroscopte acuity, with or without correction
(tested on steroscopic instrument).

d. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as topographic surveyor,
topographic draftsman, photogrammetrist,
geologist, cartographic aide, or aerial
photography Interpreter.

To quattfy for MOS: 97E1L
Titled: Interrogator
Wtth later appointment to: £4
The following criteria must be met

a. Be eflgble for SECRET security
clearance under AR 604-5.

b. Meet addrtfonal requirements for MOS
under AR 614-200.

c. Have reading and listening
cornprehenston of at toast "2" in needed
foreign language under AR 611-6. Language
proficiency testing wfll be accornptohed at
MEPS under AR 601-270 for applicants who
dalm proficiency in needed foreign language
and meet above requirements.

d. SuccessfuBy complete interrogator
Course. •

e. Special instructions are as follows:
(1) Requirements for MOS 96C1 for (RA)

wffl be reflected on the REQUEST System
program "RPTCAS." ReqUremets for USAR
wU be obtained from units vacancy lists.
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(2) Persons who erwet through this program
wiU not receive language training. On the
Addendum to DA Form 3288B <for«A), DA
Form 3540, (for USAR) guidance counselors
will complete the statement to Indicate the
enfistee's language. (Example: "I understand
that my dvifian-acquired skfll as s Korean
Linguist, MOS 96C1LKP, will be recognized
upon enlistment and....") The MOSC to
indude the proper language identifier also wfll
be entered as shown above.

To quattfy for MOS: 98G1L
Tttled: Electronic Warfare/Signal Intelligence
Voice Interceptor
Wtth (star appofnfment to: E5
The fotowktg criteria must be nut

a. Be ettsibte for TOP SECRET security
clearance under AR 604-5.

b. Must meet all requirements of table
9-13.

c. Have Rstening and reading
comprehension of el least "2" in needed
foreign language in AR 611-6. Language
proficiency testing will be accomplished at
MEPS under AR 601-270 for applicants who
daim proficiency in needed foreign language
and meet above requirements.

d. Successfully complete Voice Interceptor
Course.

e. Special Instructions are as follows:
(1) Requirements for MOS 98G1 (for RA)

will be reflected on REQUEST System
program "RPTCAS." Requirements for USAR
wtt be obtained from units vacancy lists.

(2) Persons who enlist through this program
will not receive language training. On the
Addendum to DA Form 3266B (for RA), DA
Form 3540 (for USAR), guidance counselors
will complete the statement to indicate
enfcstee's language. (Example: "l urKferstand
that my cMKan-acquired skill as a Korean
Linguist MOS 98G1LKP, will be recognized
upon enlistment and....") The MOSC, to
include proper language identifier, also will be
entered as shown above.

(3) For RA only, as follows:
(a) Guidance counsetor or security

interviewers will enter in DA Form 3286-25,
rtem 1. MOS code and title 9SG10, EW/
SIQIfVT VQrCE INTERCEPTOR. "NA" wiU be
entered in blank space of that portion of DA
Form 3286-25, item 1, which reads "If
enlsting for MOS 860. I will
receive—LANGUAGE TRAINING."

(b) Persons who qualify for enlistment
bonus, based on civilian-acquired foreign
language, also will be enlisted for US Army
Cash Bonus Enlistment Option, table 9-17.
Guidance counselors or security interviewers
will enter in DA Form 3286-60, MOS code
and title 96G10, EW/SIQINT VOICE
INTERCEPTOR MQSlcode, to Include
language identifier, as (effected by the
REQUEST System wty be entered In DA Form
3286-60. (Example; .98G1LKP would be
entered-for a person qualified in the Korean
language.)

To quaflfy for MOS: 01H10
TTtted: Btotogical Sciences Assistant
Wtth later jvpotatment to: E4
The foAowing criteria must be met

a. Have a bachelor's degree with
specialization in otology, bacteriology,
chemistry, toxicology, physiology, organic
chemistry, physics, mtoobWogy, zoology. .
parasitology, botany, pharmacology,
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, biochemistry, or other related
nce or medical tH***-**

b Be approved by the Chief. Personnel,
revision, USA Research and Devetoprnerrt
Command (phone AV 343-7253 or
commercial (301) 663-7253 'ô P*™^
enfist and participate in a specific research
protect. t ...

c. Successfully complete 4 weeks
proficiency training at the location of the
assigned research project

To qualify for MOS: 01H20
Trtfsd: Biological Sdences Assistant
With latsr appointment to: E5
Ths foBowtng criteria must be met Have
master's degree with spectaazatton in one of
the fields in MOS 01H10 above. _______

(Ths following grades apphy to USAR only.
RA grades are provided In table »-«, end
are contingent on Army band to which
assigned.)

To qualify for MOS: 02B10
Ttttsd: Cornet/Trumpet Player
With later appointment to: E4
Ths following criteria must bs met Meet
criteria and bandsman technical proficiency
requirements contained in table 9-4 (for RA)
and table 9-1 7 (for USAR).

To qualify for MO& 02B20
fitted: Comet/Trumpet Player
Wtth latsr appointment to: E5
Ths foQowing criteria must bs mst (See
MOS 02B10.)

To qualify for MOS: 02C10
Tttlsd: Baritone/ Euphonium Player
Wtth later appointment to: E4
Ths following criteria must be met (See
MOS 02B10.)

To qualrfy for MOS: 02C20
Titled: Baritone/Euphomom Player
Wfth later appointment to: E5
Ths f otowing critsrla must bs met (See
MOS02B10.)

To qualify for MOS: 02D10
Tttled: French Horn Player
Wtth later appointment to: E4
Ths following critsrla muat be met (See
MOS02B10.)

To qualify for MOS: 02D20
Tttlsd: French Horn Player
With latsr appointment to: E5
The foBowtng criteria must bs met (See
MOS02B10.)

To qualify for MOS: 02E10
Tttlsd: Trombone Player
Wtth Istsr appointment to: E4
Ths following criteria must be mst (See
MOS 02B10.)

To qualify for MOS: 02E20
Tttled: Trombone Flayer
Wtth later appointment to: E5b"n*fc(see
To quaify for MOS: 02F10
Tttled: Tuba Player
Wi toter appointment to: £4
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To quaify for MOS: 02F20
Tided: Tuba Player
Wtth later appotrrtment to: E5
Ths following criteria must bs mst (See
MOS 02B10.)

To qualify for MOS: 02G10
Titled: Flute/Piccolo Player
Wtth latsr appointment to: E4
Ths folowlng criteria must bs met (See
MOS 02B10.)

To quattfy for MOS: 02G20
Titled: Flute/Piccolo Player
Wtth later appointment to: E5
The following criteria must bs mst (See
MOS 02B10.)

To qualify for MO& 02H10
THJed: Oboe Player
Wtth later appointment to: E4
The following criteria must be met (See
MOS02B10.)

To qualify for MOS: 02H20
Tttled: Oboe Player
Wtth Istsr appointment to: E5
Ths following criteria must bs met (See
MOS 02310.)

To qualify for MOS: 02J10
Tttled: Clarinet Player
Wtth latsr appointment to: E4
The folowlng criteria must bs met (See
MOS 02B10.)

To quaflfy for MOS: 02J20
Titled: Clarinet Player
Wtth latsr appointment to: E5
The following criteria must bs mst (See
MOS02B10.)

To qualify for MOS: 02K10
Titled: Bassoon Player
Wtth latsr appointment to: E4
Ths following criteria must bs met (See
MOS 02B10.)

To qualify for MOS: 02K20
Tttled: Bassoon Player
Wtth later appointment to: E5
Ths following criteria must bs met (See
MOS02B10.)

To quattfy for MOS: 02L10
fitted: Saxophone Player
Wtth later appointment tot E4
Ths following criteria must bs met (See
MOS 02B10.)

To qualify for MOS: 02L20
TWsd: Saxophone Player
Wtth later appointment to: E5
The folowlng criteria must bs met (See
MOS 02B10.)

To quaftfy for MOS: 02M10
Ttttsd: Percussion Player
Wtth later appointment to: E4
The following criteria must bs mst (See
MOS02B10.) • '

To qualify for MOS: 02M20
Trttsck Percussion Player
Wtth later appointment to: E5
The folowlng criteria must be met (See
MOS02B10.)

To quaify for MOS: 02N10
Titled: Piano Player
Wtth later appointment to: E4
The fosowing criteria must be met (See
MOS 02B10.) ______________

To qualrfy tor MOS:. 02N20
Tttled: Piano Player
Wtth later appointment to: E5
Ths following criteria must be mst (See
MOS 02B10.) ______________

To quaftfy for MOS: 02S20 (RA only)
TTtted: Special Bandsman

To quaflfy for MOS: 02T10
Trttsd: Guitar Pfayer
Wtth latsr appointment to: E4
Ths following criteria must bs met (See
MOS 02B10.)

To qualify for MOS: 02T20
Tttled: Guitar Player
Wtth latsr appointment to: E5
The following criteria must bs met (See
MOS 02B10.)__________________

To qualify for MOS: 03C10 (HA/USAR)
Tttled: Physical Activities Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience as physical education
instructor, athletic coach, or recreation
supervisor; or 2 years of college with major in
physical education; or 2 years of college and
1 year of experience in intercollegiate sports
as letterman; or have bachelor's degree in
physical education or recreation.

Note: .
1. Applicant mint have no record of .conviction of
any Federal or State Statute relating to use, growth,
processing, manufacture, sate, disposition,
possession, transportation, or Importation of narcotic
drugs, marijuana, and depressant or stimulants drugs
or substances.

Section II
Training Requirements

7-6. Enlistment training options
available under ACASP
An applicant's age at enlistment, service ob-
ligation if applicable, prior military service,
and MOS selected will determine applicable
training options. Table 7-2A lists the RA
training options available to persons qualify-
ing for enlistment under the ACASP. Table
7-2B lists tbe USAR enlistment training
options.____________________
Table 7-2A
ACASP RA sntlstment options_______

Enlistment Option: 9-4 '
Title: US Army Airborne Enlistment Option

Enlistment Option: 9-6
Tltis: US Army Bands Enlistment Option

Enlistment Option: 9-14
Trtte: US Army Cornrnunteattons Command r
Enlistment Option

Enlistment Optkxt 9-17
TTtie: US Army Cash Bonus Enlistment Option
Enlistment Option: 9-1B -••-.
Title: US Army First Assignmefrt (tto Training)
Enlistment Option .->•.
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Enftetment Option: 9-19
Tttts: US Afmy Station/Command of Choice
Enfcrtment Option

Enlistment Option: 9-24
TrUe: US Army Materiel Command (Security
Depot) Enistment Option

EnUstment Option: 9-25
Tttlr US Army Electronic Warfare/
Cryptotogte (EW/Q Enlistment Option

7-7. BT requirement . .
o. Persons not having prior military ser-

vice or who did not complete proper BT
during previous military service must com-
plete a period of BT. (For USAR, see table
7-2B.) __________________ __

TsWs 7-2B
ACASP USAR snfistment framing options

Option: 1
Avaftsbls to: Male. NPS. 17 through 25 years
of age
Training requirement B weeks of BT
followed by 5 weeks of appKcatory training
during IADT
Initial active duty for training: 12
Consecutive weeks
Minimum promotion sHgJMOty period (See
not* Vf. 3 months

Option: 2
AveMabto to: Male, NPS, 17 through 25 years
of age
Training requirement 8 weeks of BT
followed by prerequisite training required by '
MOS
Initial active duty for training: Minimum ';
period depends on length of prerequisite
training but not toss than 12 consecutive .
weeks
Minimum promotion sftgfbalty period (See
not* 1): 4 months (See note 2)

Option: 3
Available to: Male, NPS. 26 through 34 years
of age
Training requirement 8 weeks of BT on . ...
IADT p*us 48 hours of proficiency training
during IDT
tnrual active duty for training: 8 weeks
INnfcnum promotion oHgfeWty psriod (See
not* 1): 5 months

Option: 4 • - , - • . ' •
Available to: Male, NPS, 26 through 34 years
of age • '.: .
Training requirement 8 weeks of BT
followed by prerequisite training required by
MOS
Inrttal active duty for training: Minimum
period depends on length of prerequisite '
training rf completed during IADT '
Minimum promotion eeglbWty period (See
not* 1): 4 months (Sea note 2) ••,- ..• '-- ...

Option: 5 ..- - . • ' ,',;.',. , ';",..
AvaBabte to: Female, NPS. 17 through 34-
years of age ' ' ' . , ' . . " \"
Training rsqukrement 8 weeks of BT on
IADT plus 48 hours of proficiency training >•
durlng/lDT : -'•''*•-
mttW active duty lor training: 6 weeks .
Mtntraun)
nots 1): 5 months
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Option: 6
Avaflabls to: Female, NPS. 1 7 through 34
years of age
Training requirement. 8 weeks of BT
followed by prerequisite -training required by
MOS
Initial active duty for training: Minimum
period depends on fength of prerequisite
training If completed during IADT
MWmuffl promotion effglbBfty period (See
note 1): 4 months (See note 2)

Option: 7
AvaltaMs to: PS appfcarrts (for ages see
table 3-3. rule A) (See note 3.)

Option: 8
AvftNabJs to: PS applicants (for ages see
table 3-1, rule A
Training requirement: None
Initial active duty for training: None
Minimum promotion efJglbllfty period (See
nets 1): None. May enlist or reenlist with
grade authorized by table 7-1 for ACASP
MOS

I;IF,- t.

1. MMmum promotion etigUfity period aft shown by
thta column * established from time member enters
on IADT or begins proficiency training.
2. Minimum promotion afipttfty period enown is
based on average S-week prerequisite MOS training
requirement during IADT. Promotion cannot be
affected until successful completion of all required
training.
3. If member is required to complete BT (having not
atoned BT requirement during previous mtttary
Mrvic*); or to undergo prwequ/srte MOS training or
combination ol both; then IADT period, training
requirement, and minimum eligUBty would depend
on length of required training. Member woutd t»
efcojMe tor promotion to accelerated grade on
release from ADT, return to untt, and successful
completion of al required training.

b. (For USAR only) Male applicants,
under 26 yean of age, with no prior military
service must complete at least 12 consecu-
tive weeks of IAJ3T (10 USC Slid).

7-8. Requirement for prerequisite
training

a. Some MOSs available under the
ACASP require completion of a specified
course as a prerequisite for awarding the
MOS (table 7-1). (For example 91A AIT is
required for award of MOS 9 1C.) Award of
tbe ACASP MOS and promotion to the ac-
celerated grade will not be considered until
successful completion of all required train-
ing including prerequisite -training if
required.

b. For USAR personnel this prerequisite
training may be accomplished during
IADT, or ADT at a later date or through
completion of correspondence courses or
USAR schools, if available. However, other
than training listed in table 7-1, MOS train-
ing during IADT will not be offered to
ACASP applicants.

c (For RA only) For the purpose of as-
signment to oversea areas, civilian training
or experience in the proper skill and com-
pletion of BT satisfy mandatory training re-
quirement prescribed by AR 614-30,
paragraph 2-7b. This requirement is for
82

ACASP enlistees who are awarded noncom-
bat arms MOSs based on civilian-acquired
skills.

7-0. Requirement for proficiency
training
ACASP enlistment training options require
completion of a specified period of proficien-
cy training as a prerequisite for awarding of
the MOS. (For USAR, see table 7-2B. For
RA, this period is 8 weeks.) Proficiency
training is a specified period of time during
which the person functions in the MOS for
which he or she waft enlisted. For USAR,
this training should be performed during
regularly scheduled training assemblies or
equivalent training periods. The training u a
transition period In which tbe member
learns to apply the civilian-acquired skill to
the military. Proficiency training time will
be used by commanders to evaluate the per-
son's ability to function in the specific MOS.
Before award of MOS and promotion to the
accelerated pay grade, the member must be
able to perform duty requirements of tbe
MOS as described in AR 611-201.

Section III
ACASP Personnel Management

7-10. Determination of qualifications
and enlistment grades

a. ACASP applicants must present valid
evidence of completion of required civilian
training to enlistment authorities. This evi-
dence may include certificates, diplomas,
union cards, or employment records show-
ing the period of actual work experience,
training received, degree of proficiency at-
tained, and a summary of duties and train-
ing in the civilian-acquired skill. Training
may include successful completion of union,
industry, or Government-recognized train-
ing or apprenticeship programs. Certificates
and diplomas submitted by applicants must
bear the original seal of the institution
awarding the document, or be notarized as
true copies.

o. Persons who meet training and work
experience requirement* (table 7-1) and sat-
isfy all other enlistment criteria will be en-
listed in pay grade E3. On successful
completion of BT and other training listed
in the appropriate option of table 7-2A or
table 7-2B, individuals may be promoted to
the accelerated grade authorized by table
7-1. ~v

c. Persons who ftKve successfully com-
pleted vocational <or> technical training in
skills required by the Army (Hsted in d be-
low), or are presently enrolled in the senior
year of an accredited vocational or technical
secondary school, (high school) may be en-
listed in pay grade E2. After successful
completion of BT and any additional train-
ing listed in the proper option of table 7-2B,
(for USAR) and ̂ 8 weeks of successful per-
formance in the skill (for RA), these per-
sons may be promoted to pay grade E3.
Prerequisites below must be met at time of
enlistment.
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(1) Documentary evidence that vocation-
al or technical training was or wffl be pur-
sued for at least 2 years. Suck documents—

(a) Must be validated by the person's
high school principal or custodian of official
school records or vocational or technical
high school official

(b) May include skill level and kadership
recognition from vocational or technical
student organizations such as Vocational
Industrial Clubs of America or Oflice Edu-
cation Association.

(2) Qualifications as required by RE-
QUEST for tbe MOS selected.

d. The MOSs and skill levels available to
applicants quaKrying for ACASP enlistment
under c above are only the following listed
MOSs: 26TIO, 29GIO', 29HIO*. 35B10,
35E10, 41E10, 41J10, 44B10, 44EIO,
5IBIO, 5IRIO. 57F10, 63BIO, 63O10,
63H10, 71C10, 71L10*. 73D10, 74F10,
77W10-, 81B10, 8ICIO, 81E10, 82B10,
83E10, and 94B10.
* indicates not avatabfe for RA enMment
t Determination of qualifications and en-

listment grades for persons applying under
Enlistment Option 9-8 or Enlistment Op-
tion 9-50 will be based on audition results.
(See Une 7, part b, of Enlistment Option
9-8 and Une 7, para d, of Enlistment Option
9-50, as appropriate.)
/ Classification interviewers at reception

stations will continue to review individual
qualifications. They will identify soldiers not
recruited under the ACASP, bul who
should be processed under AR 612-201 aa it
applies to soldiers with civilian-acquired -
skills. Soldiers found qualified under m
ACASP will be referred to USAREC ^
liaison.

7-11. Award of MOS, accelerated
promotion, and adjustment of basic
enlisted aervtee date

a. Persons enlisted under the ACASP
will be in pay grades E3 or E2 if they meet
the criteria of table 7-1 or paragraph 7-lOc,
as appropriate. Promotion to the accelerat-
ed grade and award of the MOS authorized
by tbe enlistment agreement will be made
either with approval of the unit commander
or by tbe training commander for active
Army personnel, after successful completion
of all training required by the enlistment op-
tion selected in table 7-2A or table 7-2B.
(For RA, this includes B weeks of successful
performance in the skill) The accelerated
grade will be awarded to qualified soldiers
without regard to time in grade, time in ser-
vice, or promotion allocation. After having
been awarded the ACASP MOS and pro-
moted to the accelerated grade, the person
will be governed by AR 600-200 or AR
135-205 and AR 140-158. as appropriate.
This applies for later personnel management
including promotions.

6. The commander with authority to pro-
mote may take action to deny or defer pro- M
motion to the accelerated grade. Tie •
commander will be guided in this determi-
nation by duty requirements of the joldicr**
MOS si described in AR 611-201. Reason*
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for denying or deferring promotion may be
any failure of the soldier to demonstrate
proper conduct during the proficiency train-
ing period or failure to demonstrate mini-
mum required level of performance for the
MOS. The soldier must be advised in writ-
ing by the commander of the reason for de-
nying or deferring the accelerated
promotion. A record of third counseling, in-
cluding basis and results, will be entered in
the soldier's MPRJ (DA Form 201) as a
permanent document only when promotion
has been denied. The soldier will indicate oo
the counseling statement that he or she has
read the statement and that he or she has or
has not submitted a statement in his or her
own behalf.

c On denial of accelerated promotion to
the applicable grade, the commander may
appoint the soldier to the next lower grade.
However, the soldier must not already be
serving in that grade. (For example, a sol-
dier is appointed to E4 on denial of promo-
tion to E5.) After promotion is denied,
future promotions will not be made under
provisions of this chapter. The commander
may defer promotion for up to four more
weeks (for RA) or four more regularly
scheduled (4-hour duration) training assem-
blies (for USAR) if the soldier's perfor-
mance does not clearly warrant promotion
nor denial of promotion at the end of the
proficiency training period of 8 weeks or as
listed in table 7-2A or table 7-2B as appro-
priate. Promotion may be deferred. If so the
soldier may be promoted to the higher
grade or denied promotion at any time after
completion of the initial proficiency period
and the deferred period as indicated above.
Interim promotions pending final decision
are not authorized. A final decision must be
made by the end of the deferred period. Per-
sons failing to perform successfully in the
skill, and who are not provided accelerated
promotion, will be considered for future
promotions along with their contemporaries
under AR 600-200 or AR 140-158, as
proper.

d. Deferral or denial of accelerated pro-
motion to ACASP soldiers will not consti-
tute a breach of enlistment contract or
agreement, nor result in an unfulfilled en-
listment commitment

e. (For RA Only) The BESD for ACASP
soldiers will be computed to reflect 6
months of enlisted service when they initial-
ly enter AD if this "linfmnm service is not
already acquired. (For example, a soldier
who initially entered AD 1 Mar 79, BESD
is 1 Sep 78.) The soldier will be promoted to
the proper pay grade under this chapter.
When he or she is, the BESD will be adjust-
ed to show minimum time in service, with
waiver, required by AR 600-200, chapter 7,
for the grade awarded. This will be done if
neither the soldier's active duty service date
(ADSD) nor BESD already reflects this
minimum service. The BESD determined
win be maintained through grade E6. This
adjustment allows the ACASP soldier to
compete for future promotions. On promo-
tion to grade E7, the BESD wfll be decided

as follows: for grade E7 through E9, enter
the BESD that shows the total of all periods
of enlisted service, active and inactive, as a
member of the RA and Reserve. Service not
creditable in the computation of basic pay
will not be included. If a person has served
in an enlisted status only, BESD is the same
as the PEBD.
/ Special provisions for Band Enlistment

under ACASP (RA) apply. Promotion to
grades authorized by Option 9-8 will be ac-
complished by citing this regulation. How-
ever, subsequent promotion or promotion
authority for soldiers who transfer to a spe-
cial band will be AR 600-200. Promotion
under this regulation only applies to initial
enlistment/assignment. Commanders who
defer or otherwise deny promotion to a sol-
dier within the timeframe specified, must
counsel and make pan of the soldier's
OMPF a statement to the effect that promo-
tion was denied or deferred. Applicants en-
listing for the Band Option who attend the
USAESOM may be promoted upon comple-
tion of AIT.

7-12. ACASP enlistment control
ACASP enlistments will be controlled by
MILPERCEN through the REQUEST Sys-
tem. If a skill is not available, applicant will
be advised of other enlistment opportunities
available. (For RA only.)

7-13. AT restriction
NPS applicants who enlist under the
ACASP may not be ordered to AT until af-
ter successful completion of BT. (For
USAR only.)

7-14. Mobilization readiness and
deptoyabllity

a. Enlistees under ACASP will be report-
ed as MOS-qualified for mobilization readi-
ness when all of the following actions are
accomplished:

(1) Successful completion of BT.
(2) Satisfaction of prerequisite training if

required by the MOS for which enlisted.
(3) Award of ACASP MOS as PMOS

based on satisfactory completion of profi-
ciency training (to be determined by unit
commander using AR 611-201 as a guide).

(4) Promotion to accelerated grade
shown on enlistment agreement.

6. (For USAR only) 10 USC 671 re-
quires a minimum of 12 weeks of BT, or
equivalent, before a member of the military
service may be deployed overseas. Tbe DC-
SPER has determined that completion of
training programs and options outlined in
table 7-2B equals the 12-week BT require-
ment of the statute. ,

Section IV
EnHatment Processing Procedure*

7-15. Processing procedure*
a. Processing procedures as outlined in

an applicant's selected enlistment option
will apply.'Also, procedures outlined below
will be followed for all ACASP applicants.'
2 JANUARY 1987 UPDATE • AR'601-210

(1) Recruiters will review and verify ap-
plicant's qualifications before sending appli-
cants to guidance counselors. Guidance
counselors will verify qualifications and
complete necessary enlistment forms and
processing.

(a) Each applicant will submit docu-
ments that verify length and successful com-
pletion of education, training, and
experience for the applicable skill. These
documents must bear the original seal of the
issuing agency or be notarized. Documents
will include, but are not limited to tbe fol-
lowing: school transcripts; certificates of
completion of training; certificates of regis-
tration with a Board of Registry or profes-
sional society; diplomas; employment
records; union membership cards; certifica-
tion as a civil service apprentice or journey-
man. Civil Service Standard Form 50
(Notification of Personnel Action) may be
used; and certification of applicant's typing
or dictation, when required.

(b) Persons applying under paragraph
7-IOc must present documentary evidence
described in the paragraph.

(c) (For RA only) If applicant is current-
ly enrolled in an approved course with satis-
factory academic standing, and is enlisting
in the DEP with an RA enlistment date af-
ter course completion, applicant is eligible
for ACASP. Applicant must present proof
of enrollment, academic standing, and
course graduation date, and a letter from
the school, signed by the school administra-
tor, prior to DEP enlistment. If applicant
fails to graduate or receive course certifica-
tion, applicant becomes ineligible for
ACASP, and enlistment contract must be
renegotiated at pay grade for non-ACASP,
or the applicant will be discharged from the
DEP.

(2) Skills available for enlistment and
unit vacancies will be ascertained by the
REQUEST System before completion of
ACASP enlistments. Unit vacancies will be
verified with the proper unit if required by
the REQUEST System. If the REQUEST
System does not provide a requirement, ap-
plicant will not be enlisted under this chap-
ter. He or she will be offered other
enlistment opportunities without entitle-
ment to ACASP and accelerated promotion
under this chapter.

(3) All requested training spaces for PS
applicants enlisting under ACASP will be
coordinated through USAREC.

(4) (For USAR only) PS personnel wtth
a remaining statutory obligation will—

(a) Enlist for the number of years
required to fulfill remaining statutory obli-
gation period, but for not less than 3 years,

(b) If prerequisite MOS training is
required, be enli«t«-d in the pay grade autho-
rized by table 3-4, but not leas than pay
grade E3, nor in a pay grade higher than
authorized for the ACASP MOS in. table
7-1. On successful completion of all
required training, the member may be •pro-
moted to accelerated grade authorized for
the ACASP MOS by table 7-1, if enlisted in
lower pay grade. . ': •
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,(cj Be enlisted in the pay grade autho-
rized by table 7-1 for the ACASP MOS
when no prerequisite training is required.

(d) Not be required to perform a period
of proficiency training.

(5) (For USAR only) PS personnel with
no rqnfriniqg statutory obligation will enlist
or reenlist for at least 3 years; (b), (c), and
(d) above apply.

(6) AD personal documents used to verify
applicant's qualifications will be reproduced
and attached to and distributed with each
copy of the DD Form 4-Series under ap-
pendix B. Original copies will be returned to
applicant.

(7) Guidance counselors will—
(a) (For RA) Line through portions of

DA Form 3286-Series, (Statements for En-
listment), that offer or guarantee training in
a skill. Applicant will initial deleted portion
to show that training in a skill is not of-
fered. (For USAR) Place an "X" in the box
on the DA Form 3540-Series (Certificate
and Acknowledgement of Service Require-
ments for Individuals Enlisting, Reenlisting,
or Transferring, into Troop Program Units
of the US Army Reserve) that shows that
an addendum has been attached to the
form.

(b) Complete and witness applicant's sig-
nature on the addendum as follows: (For
RA) DA Form 3286B-R (Statement for
Enlistment—Addendum to (DA Form 3286
Series). (For USAR) DA Form 4825-R
(Addendum to Certificate and AcknowJ-

. edgement of Service Requirements (DA
I Form 3540 series) for Enlistments in tbe US

Army Reserve Civilian Acquired Skills Pro-
gram (ACASP). (DA Form 3286B-R and
DA Form 4825-R may be reproduced lo-
cally on 8 1/2- by 11-inch paper. Copies of
these forms for reproduction are located at
the bock of this regulation.) The MOS for
which the applicant enlists and the pay
grade to which accelerated promotion is
authorized will be entered in spaces provid-
ed. When a license is required to document
qualifications, license number and State
identification will be entered on the adden-
dum, opposite the pay grade. The adden-
dum will be firmly attached to the proper
DA Form 3286 or DA Form 3540-Series,
as appropriate. It will be distributed with
each copy of the DD Form 4-series under
instructions contained in appendix B.

(c) Explain to each ACASP applicant the
following: that accelerated promotion above
grade of E3 is not automatic, but contingent
on his or her demonstrated performance in
skill and conduct; that if applicant's perfor-
mance and conduct do not warrant acceler-
ated promotion, promotion may be deferred
or denied by his or her commander without
constituting a breach of enlistment agree-
ment; that applicant will be required to
complete the term of service for which en-
listed; and that enlistment under this pro-
gram does not entitle a soldier to movement
of dependents, HHG, or privately owned
vehicles at Government expense.

b. (For USAR only) When services of a
guidance counselor cannot be employed, the
B4

recruiting officer or unit commander will
ensure that procedures outlined in these
paragraphs are complied with.

7-16. Record entries and orders for
USAR
Orders and records of applicants enlisting
under the ACASP will contain the entries
discussed below.

a. For USAR Bands Option, see Enlist-
ment Option 9-50 for record entries and
orders.

b. For members required to undergo BT
or prerequisite MOS training, orders pre-
pared using Format 260 (ADT/AT for less
than 90 days) or Format 261 (ADT for 90
days or more) (AR 310-10, app A) will
contain "table 7-2B, AR 601-210," as re-
sponse to the "Auth" lead line.

c In the DD Form 1966-Series, the fol-
lowing apply:

(1) In item 37 enter proper statement
from the list below under table 7-2B.

(a) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and proficiency training
on IADT (at least 12 weeks) and return to
unit, if approved. (Table 7-2B, option I.)

(b) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and prerequisite AIT and
return to unit, if approved. (Table 7-2B, op-
tions 2, 4, or 6.)

fc) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and 48 hours IDT, if ap-
proved. (Table 7-2B, options 3 or S.)

(d) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT (if required), or prerequi-
site AIT (if required), or both (if required),
and on return to unit, if approved. (Table
7-2B, option 7.)

(e) Enlisted for ACASP MOS (specify) in
pay grade (specify). (Table 7-2B, option 8.)

(2) In item 42j, Specific Options Enlisted
For, enter the following: "ACASP, Option
(specify), AR 601-210, table 7-2B."

Chapter 8
Action* Required After Enlistment

8-1, General
This chapter covers,,procedures that apply
to .final processing phase of tbe new RA sol-
dier. Processing a. new soldier is not com-
plete until he .or. she finishes training.
During this time, processing errors or mis-
understandings may occur. They must be
resolved since records are vital to the sol-
dier. Accuracy of processing records affects
the soldier's military career, civilian life,
and family after his or her death,

8-2. Reporting procedure*
a. Reception station. The reception sta-

tion adds documents to establish finance,
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medical, and personnel records on each sol-
dier Reception station personnel mutt en-
aiire that the enlistment commitment, if
extended, is entered on DA Form 2-L

b. Installation, The installation where the
soldier received initial training requests ini-
tial duty assignments tinder the enlistment
contract

c. Twining center. As part ot in-process-
ing, the training center will— ;

(1) Screen records and orders for special
category personnel. Report persons with en-
listment commitments by name and com-
mitment to the CG, MILPERCEN.

(2) Compare assignment instructions
with enlistment records to see that enlist-
ment commitments nave been honored. Re-
port inconsistencies immediately to the CG,
MILPERCEN, for resolution. (See AR
614-200, chap 1. sec II, tabte 1-1, for office
symbols.) Affected soldiers will not proceed
to permanent duty stations until the CG,
MILPERCEN, has made corrected
assignments.

8-3. Wafvert of enlistment
commitments

a. After a person enters the Army, the
enlistment commitment or a portion of it
may be waived. However, Army elements
must ensure that waivers are used sparingly
and only when reasons are valid; for exam-
ple, compassionate or hardship reasons or
the Array is unable to fulfill an enlistment
commitment. Prepare the waiver in writing.
The procedures below apply.

(1) Enlistees with commitments for train-
ing and duty in a specific MOS or CMF, as-
signment to a specific unit, and the
enlistment bonus (EB) may not waive tbe
training without waiving the EB.

(2) Enlistees who waive only tbe unit as-
signment commitment, but not the EB, may
only be assigned to an installation or unit
authorized personnel with tbe EB nfrU

(3) Enlistees with an EB commitment
who have a commitment for training, or
training and a specific unit assignment, may
waive the EB commitment to apply for
some other training or assignmeot.

(4) Enlistment commitment waivers
will—

(a) Be prepared in duplicate.
(b) Be signed by the enlistee.
{c) Be witnessed by a commisstooed offi-

cer, warrant officer, or a DA civilian desig-
nated as a military personnel officer or
USAREC Liaison.

(d) Contain wording substantially at fol-
lows: "I voluntarily waive my enlistment
commitment for ... made at the time of my
enlistment. I realize and fully understand
that, as a result of doing so, I will be as-
signed in accordance with any remaining
portion of my enlistment r^m^it-ynt »nd
the needs of the Service, and will be
required to complete the fun term of service
for which I enlisted."

b. The original of the above certificate of
enlistment commitment waiver wfll be for-
warded to the Commander, US Army En-
listed and Evaluation Center (ATTN:
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PCRE^RR), Fort Benjamin Harrison, IN
46249. Place the original copy in the enlis-
tee's Official Personnel Military File
(OPMF). Attach duplicate to the DD Form
4 copy in the enlistee's MPRJ. Retain both
copies'for the first term, of the person's
enlistment.

c. When an enlistment commitment for
an authorized assignment is waived before
reporting date, the waived commitment will
be reported to the office that authorized the
assignment

(t An entry will be made in item 4 of DA
Form 2-1, indicating the waived enlistment
commitment

e. Commanders at all levels will set up
procedures and policies to review enlistment
commitments at the time the enlisted mem-
bers arrive at tbe unit. Commanders will
take necessary action to ensure that com-
mitments made to enlistees are fulfilled.

8-4. Erroneous or unfulfilled
entistment commitments
When a breach of enlistment commitment
occurs, the service member has a reasonable
time to present a claim. (Tbe time period
normally is 30 days.) Time period starts
from the date the member is informed that
his or her commitment will not be honored,
or he or she discovers that the commitment
has been breached.

a. Apply above time limits with discre-
tion in each case.

b. Forward, under paragraph 8-6, claims
that—

(1) Cannot be resolved at the local level.
(2) Should be honored for moral commit-

ment or alleged verbal commitment
c. If it is discovered that an enlistee was

erroneously enlisted or if the enlistee reveals
information which if known could have re-
sulted in rejection for enlistment before de-
parture from the MEPS, follow procedure
in AR 635-200, paragraph 7-15e.

8-5. Processing claim* of unfulfilled
or erroneous; enlistment commitment*
Refer such claims to the Recruiting Com'
mand Liaison NCO for resolution. For
claims for persons who have departed the
Reception Station, installation commander
will—

a. Review the person's MPRJ to deter-
mine validity of allegations.

6. Decide if the major commander can
fulfil] an enlistment commitment that the
enlistee does not desire to waive. If not, in-
stallation commander w i l l no t i fy
MILPERCEN as quickly as possible that
the person—

(1) Is available immediately under AR
614-200, chapter 8.

(2) Has an unfulfilled enlistment
commitment

c. Forward enlistee's claim to the CG,
MILPERCEN, for resolution when the per-
son appears to have—

(1) Enlisted for an option.
(2) Not met prerequisites that must be

determined before enlistment

d. Help prepare letter request for claim-
ants for either erroneous or unfulfilled en-
listment commitments that cannot be
resolved by reassignment action. Subject of
letter will be "Correction of Unfulfilled or
Erroneous Enlistment Commitment"

(1) Forward original and one copy of re-
quest with the inclosures below by first class
mail direct to HQDA(DAPC-PDT-S),
2461 Eisenhower Avenue, ALEX, VA
22331-0400.

(a) The DD Form 4-series.
(b) The DD Form 1966-series.
(c) The DA Form 3286-series and adden-

da completed for the claimant
(d) DA Form 2-1.*
(e) SF 88 and SF 93, if required, and re-

lated documents (for example, consultation
reports).

(f) Waiver of enlistment commitment or
statement that DA Form 2-1 does not show
that the enlistment commitment was
waived.

(g) Sworn or notarized statement from
claimant affirming the facts.

(h) Other statements or documents to
help evaluate the claim.

(2) Forward third copy of the request
(including copies of inclosures in (1) above)
by first class mail direct to HQ, US Army
Recruiting Command (ATTN: USARCES),
Fort Sheridan, IL 60037. Also send with the
request a DA Form 209 (Delay, Referral or
Follow-up Notice) addressed to claimant

e. Process claims on erroneous enlistment
grades under AR 600-200. Submit request
to help establish correct enlistment grade,
with substantiating evidence and state-
ments, to Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132.
/ Process, as outlined in paragraph 6-11,

claims on erroneous home of record or oth-
er entries not covered above.

8-6. Correction of term of enlistment
An error may be discovered to have been
made in processing an enlistment so that the
term of enlistment shown on the DD Form
4-series is for a longer term than intended.
If so, unit commanders will submit a re-
quest for correction of enlistment agreement
through military channels to the Command-
er, MILPERCEN(HQDA (DAP.B-
PDT-S)), 2461 Eisenhower Avenue, ALEX,
VA 22331-0400. The request will contain
the following data:

a. Sworn statement "by member and other
involved persons. The" statement will, give
circumstances of enlistment' ' '

b. Evidence to support claim of error in
period of enlistment shown on—

(1) The DD Form 4-series.
(2) The DD Form 1966-series. .-..
(3) The proper DA Form 3286-series. ...;
(4) Other documents that may (be

available.
c. Statement from person that he or she

agrees or consents to correction of term of
enlistment shown on the DD Form 4-series.
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d. The CG, MILPERCEN's directed
change of enlistment term to show the cor-
rect enlistment period. The CG,
MILPERCEN, may determine that an error
has been made in the term of enlistment
shown on the DD Form 4-series. (For ex-
ample, term of enlistment may be other
than that intended by both the member and
the Army. The DD Form 4-serics will not
be amended by "pen and ink" correction.
Instead, a memorandum will be added to
the member's file giving the correct term.)
Note: Tbe DD Form 4-feriei must be maintained
in its original itate should it ever be needed in a
legal proceeding.

e. Claims from personnel at reception
battalions (RECBN) will be referred to the
USAREC Liaison for resolution. (Claims
for personnel in training or for soldiers who
have completed formal training will be
processed by the installation personnel in
accordance with a through d above.)
/ The USAREC Liaison NCO will pro-

vide assistance to accomplish the following:
(1) Obtain/review documents in 6 above.
(2) Provide reception battalion Cdr, in-

formation to support correction to enlist-
ment forms.

(3) Amend original term of enlistment by
attaching memorandum for record. (Do not
make correction to original DD Form 4.)

(4) Ensure that RECBN makes distribu-
tion of corrected DD Form 4 in accordance
with distribution requirements of paragraph
8-8.

g. Under no circumstances will a con-
tract be amended when a soldier objects or
claims entries are correct until appropriate
resolution or Inquiry is completed.

8-7. Correction of enlistment grade
Corection of enlistment grade, after enlist-
ment documents have been executed, is to
be accomplished by promotion or reduction
action, whichever applies. Enlistment docu-
ments will not be altered to reflect the dif-
ferent grade. Comply with appropriate
provisions of AR 600-200, chapter 7 or 8.
Assistance in establishing an individual's el-
igibility for different grade may be requested
from the Commander, US Army Enlistment
Eligibility Activity, 9700 Page Boulevard,
St Louis, MO 63132-5295. Requests must
include copies of substantiating documents
or statements. Tbe service member will be
advised of the right to apply to the US
Army Board for the Correction of Military
Records (ABCMR). The ABCMR, acting
for the Secretary of the Army (sec 1552, ti-
tle 10, United States Code), is the only au-
thority for correcting (backdating) the
effective date,

8-6. Extension to term of enlistment
Extension to term of enlistment is autho-
rized.'If term is to be lengthened, a DA
Form 1695 (Oath of Extension of Enlist-
ment) must be administered for payment of
an EB. Extension document 'will be evidence
of eligibility if all other documents support
a bonus. Distribute DA'Form .1695 as
shown below. . • - ' . . ,
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Vno. Original to Commander, US Army
Enlisted Records and Evaluation Center
(ATTN: PCRE-FR-RR), Fort Benjamin
Harrison, IN 46249.
. 6. Copy to DA Form 201 (Military Per-
sonnel Records Jacket, US Army).

c. Copy to Personnel Finance Record
folder.

d. Copy to USAREC Liaison NCO.
e. Copy to the person.

8-9. USAREC UaJ»on role for
processing USAR soldier* In the
reception battalion
The primary mission of the USAREC Liai-
son NCO (LNCO) is to save enlistments
which might be endangered as a result of
breaches or administrative error in the en-
listment process/contract The USAREC
LNCO wUl renegotiate erroneous, defective,
or unfulfilled enlistment contracts, per
USAREC instructions.

a. USAREC LNCOs will process USAR
problems at the reception battalion only.

b. USAREC LNCOs will provide techni-
cal assistance when requested.

c. Upon departure from the reception
battalion, processing becomes the responsi-
bility of TRADOC USAR LNCO who will
handle cases in accordance with guidance
issued by HQ TRADOC.

d. TRADOC LNCOs are required to re-
port any recruiting errors or contractual
problems not previously detected by the
USAREC LNCO to the recruiting battalion
and to HQ USAREC for action.

IChapter 9
Enlistment Options

9-1. General
a. Enlistment options are designed to

merge valid Army requirements with per-
sonal desires. To best serve these two pur-
poses, recruiting personnel mast ensure
that—

(1) Persons applying for specific options
are informed of—

(a) The precise nature of commitment
(b) The extent to which specific option

will satisfy applicant's personal desires.
(2) Persons accepted for specific options

possess prescribed prerequisites to meet per-
formance standards of the Army.

b. Table 9-1 lists and gives the general
description of all authorized enlistment op-
tions. Enlistment Option 9-3 through En-
listment Option 9-55 describe each of the
options.

9-2. Qualification*
All applicants must be qualified for enlist-
ment under bask eligibility criteria given in
this regulation. This chapter gives other op-
tion requirements that must be met

a. Former Peace Corps members may
not enlist for options that authorize assign-
ment to—

(1) The US Army Intelligence and Secu-
rity Command (INSCOM).
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(2) Intelligence duties,
(3) The country in which they served as

Peace Corps volunteer*.
b. Persons not former Peace Corps mem-

bers, but who received Peace Corps train-
ing, wfll not be assigned duties in a military
intelligence field in any foreign country for
which they were trained.

c. Selection of an option under this regu-
lation is permitted even if it will result in a
second or later permanent change of station
during the same fiscal year. (See AR 614-6.)

9-3. Honoring enlistment
commitment*
Every effort will be made to honor all
promises made at time of enlistment or
reenlistment. To meet commitments,
recruiting personnel will—

a. Comply with specific option
procedures.

6. Promise only what is authorized.
c Follow procedures to report and assign

persons enlisted for an option.
d. Detect errors promptly so that the

penon may be assigned under his or her en-
listment commitment

9-4. Couneeflng on warver* affecting
option*

a. Applicants who require waivers under
chapter 4 on limitations that may apply to
their selection of enlistment options will be
specifically counseled. Options that require
security clearance may require that persons
have no record of civil offenses or record re-
flecting adversely on the person's character.
Applicants for such options will be advised
that their final eligibility cannot be deter-
mined until after their enlistment

6. They also will be advised that waiver
of disqualification for enlistment does not
imply an eventual favorable decision on op-
tion eligibility. If applicant elects such an
option after above counseling, advise him or
her that the Army may void the option if he
or she is later determined to be ineligible.
The person then may be required to com-
plete the term of service for which be enlist-
ed. Further advise the applicant that
omissions of any information he or she was
required to disclose, including expunged
records, may later be a basis for an unfavor-
able decision on option eligibility.

c. Also, most options, have other condi-
tions that cannot be determined until after
the person enlists. If these conditions are
not met, the Army may void the option
without giving rise to a chum of unfulfilled
enlistment comnritftfent or erroneous enlist-
ment The,."Information for Applicants"
section of each option table requires that
such information be explained to all
applicant*. '

9-5. Selection of an additional option
(For RA only)
Qualified applicants who enlist for options
given in this chapter may select other op-
tions in connection with the chosen primary
option. If the combination of tbe chosen op-
tions are to be effective, requirements for
2 JANUARY 1987 UPDATE • AR 601-210

each option must be met satisfactorily. Fail-
ure to qualify for one of the options, howev-
er does not void remaining options if
applicant remains qualified for the other op-
tion. Persons enlisting for multiple options
win complete the.proper DA Form 3286-Se-
ries for each option selected.

9-6. Reserve Incentive bonuae* and
educational assistance program*
The Selected Reserve Incentive, Affiliation
Bonus, and IRR Bonus programs provide
enlistment and retention incentives offered
to qualifying persons when they enlist, reen-
list, or transfer in the USAR. These pro-
grams will be governed by AR 135-7 and
other applicable DA directives.
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Table 9-1
Utting and gsnsral description of authorfzad snUstmsnt options
Option •
No..

9-3

9-4

9-6

9-11

9-12

9-13

9-14

9-17

9-18

9-19

9-23

9-24

9-25

9-26

9-28

9-60

9-61

9-52

9-63

' • Name of Option

•

Men

US Army Training of Choice Yes
Enlistment Option

US Army Airborne Enlistment Yes
Option

US Army Bands Enlistment Yes
Option

US Army OCS Enlistment Yes
Option

US Army WOFT Yes
Enlistment Option

US Army Combat Arms Unft/ Yes
Area of Choice Enlistment
Option (See note 7.)

US Army Communications Yes
Command Enlistment Option

US Army Cash Bonus Yes
Enlistment Option (See note
6.)

US Army Rrst Assignment Yes
(no training) Enlistment
Option

US Army Station/Command Yes
of Choice Enlistment Option

US Army Cohesion, Yes
Operational Readiness, and
Training (COHORT) Enfist-
ment Option

US Army Materiel Command Yes
(Security Depot) Enlistment
Option

US Army EW/C Enlistment Yes
Option

US Army 2- Year Enlistment Yes
Option

US Army College Fund Yes
Program Enlistment Option

USAR Army Bands Enlistment Yes
Option

MHrtary Intelligence, Signets Yes
Intelligence, Electronic
Warfare, and Signal Security
Units Enlistment Option

Dual Component Enlistment No
.Option

IRR (NPS) Direct EnDstmsnt Yes
Program

NPS

Avalabteto—

Women Man

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

No

Yes

'''"• Yes

Yes

Yes

Yes

Yes

No

Yes

FORRA

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

No

- ;TT x ir"

FOR-MSAR

Yes ' ' \'<-

Yes

vr-

PS
Women

Yes

Yes

Yes

Yes

Yes

No

Yes

No

Yes

Yes

No

Yes

Yes

No

No '

- 'Yes.u •-• .-•
Yes

Option (may be combined wfth
one of the following options) (see
notes 1, 2. and 4}.)

9-17,9-28

9-17. 9-25. 9-28

(For assignment to airborne
division bands.) (If enlistee
fails to complete airborne
training satisfactorily, enWtee
will be assigned to
nonairbome band.)

NA

NA
NA

9-17, 9-28

9-17,9-28 .

9-3. 9-4. 9-13. 9-14, 9-18.
9-19, 9-24, 9-25

9-17. 9-28

9-17.9-28

. 9-4,9-17,9-28

V

9-17.9-28

- / 9-4,9-17,9-28

V

9-3,9-4,9-14,9-18,9-19,
9-24, 9-25, 9-26 (See notes
3. 5, and 6.)

.-' ;t.. .

:. ' - ' :

Yes "lrr- Yes . ''•**

No NO - ; /l^teS) . .. ...

DA Form 3286-60
series (3286-61 series
all appkcante) and DA
Form 3286-62 series
when appUcabte.

. . —

' ' - -

3540 series

3540 series ...

3540 series -of 468B

•4688 .
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TaWeB-1
Listing end general description of authorized enftstment options—Continued
Option
No.

N«neofOplton Avttablelo— • Option (m»y tw combined w»i

notet1,2.and4).)

DA Form 3286-60

SSiSSSJan ippicent*) and
Form 3286-62 Mrtes

NPS PS
Men Women Men Women

USAR

9-64

9-65

9-66

9-57

IRR (PS) Direct Errftetment No No Yes Yes
Program

ROTC/SMP Enistment Yes Yes Yes Yes
Program

USAR OCS Enfistmem Yes Yes Yes Yes
Program

USAR WOFT Enlistment Yes Yes Yes Yes
Program

4668

3540

3540
OCS Addendum

3540
WOFT Addendum

Motor
1. Delayed entry ts authorized for each of above options. __*,_-M«U-.
2. Appttc.it> nary enlist tor more than one enistment option. Failure to quattfy after er-stment for one of the options does not void the remaininfl options n enuiee
remain* qualified for latter options. Cash Bonus Enlistment Option and Army Cotftpe Fund Entttment Option may not be combined.
3. Avatabte only In certain MOSs.
4. First-term enlistees wtth dependents wta not be enfeted tor Europe (except for IndMdusfs who anlst for a COHORT package) but may be assigned to Europe
Involuntarily ki accordance wtth trie needs of the Army.
5. This option Is only cvaRable to those who access on active duty after 1 July 1985. This option wtl supersede option 9-27 on this date.
6. Any option that has « specific education requirement for • high echool dpkxm must be verified. Applicant must present actual documentation, a DO Form 214 may
not be used to satisfy this requirement This efso {ndudw "GLOSSARY NPS". Option* Include but are not limited to Cash Bonus, Army College Fund and Warrant
Officer Fight
7. Er-stment for 3d Inf (The old Guard), obtain approve! (202-496-3149) ________________

Enttstmsnt Option 9-3
US Army tntinlng-of-chotce snUstmsnt
option

Lrrts: 1
Item: Name of Option
Comment US Army Training ol Choice
Enlistment Option.

Una: 2
Item: AvataWe to
Comment Qualified applicants with or
without PS, enlisting for 3-or-more years.
(Certain skills requra a 4-year minimum period
of enfistment.)

Un* 3
Item: Description of option
Commsnt Guarantees training (school
course or OJT) of applicant's choice to
include language training and intelligence
training if course prerequisttes are met

Line: 4
Item: Prerequisites that must be met before
enlistment
Commsnt:

a. Basic eligibility criteria for enfistment as
modffied by this Enftttment Option.

b. Prerequisites for training In the selected
MOS tn AR 611-201, DA Pam 351-4. and
REQUEST.

c. Initiation of a personnel security
Investigation, tf required.

d Following prerequisrtes when anfisting for
language training:

(1) Be HSDG or possess a QED.
(2) Possess a ST aptitude area score as

reflected on REQUEST.
(3) Possess a Defense Unguaoe Aptitude

Tsst (DLAT) SCOTS of BQ or higher.
68

(4) Be a US citizen. This provision also
applies to spouse if applicant ts married.

(5) Have excellent character, discretion,
and unquestioned (oyafty to the Untted States.

(6) Have no speech impediment.
(7) Possess minimum hearing acuity with

physical profile of H-2 (both ears).
(8) Have physical profite serial of "1" in

the "S" factor,
e. Following prerequisrtes tf enlisting for

MOS 97B (CounterintelNgence Agent):
(1) Meet without exception prerequisites in

AR 611-201 and DA Pam 351-4 for training in
MOS 976.

(2) Meet medical fitness standards as
follows:

(a) Have minimum physical profile
category of B (except that a numerical
designation of "1" under "S" (psychiatric)
factor of the physical profite serial "PULHES"
fe required).

(b) Have normal color perception as
determined by pseudoisochrornatic plates.

(3) Be free from rrjannertams or other
personal characteristics that might cause
undue notice or recognition.

(4) Be of exce*sflt,criafBcter, Discretion,
and of unquestkinsf̂ gtagrtty and loyalty to
the United States.

(5) Be a HSDG.
(6) Attain an ST score as reflected on

REQUEST.
(7) Not be a former Peace Corps member.
(8) Be at least 18 veer* of age at time of

snHstmsnt
(9) Meet citizenship requirements as

follows:
(a) Applicant must be a US citizen by birth.
(b) Members of appficanf s immediate

famly must be US dtteens. tf citizenship of
spouse was acquired through naturalization,
spouM must have resided in the United
2 JANUARY 1987 UPDATE • AR 601-210

States for at least 5 years. (Immediate farrary
for determining eligibility tor this option is
defined as spouse, parents, parents-JrMaw.
brothers, sisters, and chUdrea)

(c) No near relative or other person to
whom applicant or spouse may reasonably be
considered lo be bound by ties of affection,
kinship, or obligation may be residing In a
country within whose boundaries physical or
mental coercion is known to be a common
practice either against persons accused of
acting in the interest of the United States, or
against the relatives of such persons.

(d) For this option, near relative also
includes uncles, aunts, grandparents, father or
mother-in-taw. step relationship corresponding
to arty of the above, and persons acting In
toco parents as defined to AR 630-6.

(e) Neither applicant nor spouse may have
commercial or vested interests tn country as
indicated: in (c) above.

(10) Have no record of conviction by
courts-martial during previous service wtth any
US Armed Forces.

(11) Have no Disqualification that In the
opinion of security interviewer, would preclude
SO access eUgblltty.

Un* 5
Item: Prerequisites that must be met after
enlistment
Commsnt

a. Satisfactory complete IET, ATT, or
OSUT in skill selected.

b. Be granted and retain security clearance
if requred

c. Meet any special requirements for
training m the selected MOS that cannot be
determined before enlistment
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(1) Successfully complete required MOS
training at US Army Intelligence Center and
School

(2) Be subject of favorable special
background investigation, to include—

(a) Evaluation of potential qualifications
and personal characteristics.

(b) Being eligible for SCI access.
(3) Qualify for retention in MOS 97B duties

by satisfactory performance of assigned duties
and maintenance of high standards of integrity'
and loyalty required by inteflgeoce operations.

(4) Maintain record free from indiscretions
or defects of character that are deemed
unacceptable by the CG, MILPERCEN. (For
examples, see AR 614-200, chapter 7.)

Une: 6
Hem: Information for applicants
Comment Applicants will advised of
provisions of lines 2 through 5; they ateo w*

a. Oriented on the nature of training and
duties in the skill selected to receive training.

b. Informed that training selected is based
on current training requirements existing at
the time of applicant's enlistment. Also, one of
the following may occur: training selected may
be discontinued before attendance; member
later may become medically disqualified for
training selected; or member may tall to
receive required security clearance (not
because of data withheld by applicant et time
of enfistment). If any one ot these does occur,
member will be given chance to select related
training or any other training for which
qualified and for which training quotas are
available. Alternate selection wHI be honored.
Member wfll be required to complete term of
service for which enlisted. If enlistee does not
desire alternate training, member may initiate
request for unfulfilled enlistment commitment
under chapter 8.

c. Advised thai on successful completion of
AIT member will be assigned under needs of
the Army. No promise can or wffl be made
concerning specific Job or station to which
member ultimately wHI be assigned.

d. Advised that, tf relieved from training for
academic deficiency, disciplinary reasons, or
failure to receive required security clearance
because of information withheld by appKcant
at time of enlistment, member will be assigned
under needs of the Army and be required to
complete period of service for which enlisted

e. Advised that this option may be
combined with bonus enBslmem option in
effect at time of enlistment if appBcant meets
criteria for both this and bonus enlistment
option.

f. Advised when enlisting for language
training of the following specific provisions:

(1) Relief from school course for academic
deficiency. dteclpJInary reasons, or failure to
obtain required security clearance a basis for
reassignment under needs of the Army;
enfatee is required to complete term for which
enlisted.

(2) DA makes every effort to use
maximum langua^e-quaJrfted personnel.
Language school graduates may be assigned
duties In an appropriate country or area, or be
given training In another MOS under needs of
the Army before first duty assignment
Because of length of schooHng and changing
requirements wtthin the Army, assignment of
personnel to positiorw.or areas in which their
linguistic abffttes can be used cannot be .
guaranteed

(3) For persons who possess proficiency
in the language for which option is obtained.
course length may be reduced by authority of
the Director, Defense Language Institute. This
action wM be based on academic
advancement and coordination with the CG,
MILPERCEN.

g. Informed when enlisting fot MOS 07B of
the following:

(1) Biographteal screening for service
members will be conducted at BT by 902d
Military Intelligence Group agent personnel.
With biographical screening, agent personnel
will ask more questions as required to
determine candidate's suitability tor MOS 97B.

(2) Scope, purpose, and prerequisrles for
attendance at school courses for above MOS
am prescribed In DA Pam 351-4.

(3) MOS descriptions of MOS 97B in AR
611-201 and AR 614-200. (Applicant must be
made fully aware that he or she is being only
partially informed of scope of training and
duties Involved in these MOS because of
security classification of such Information.)

(4) Final acceptance for MOS 97B duties,
in spite of the fact that he or she enlists for
this option, wiH depend on meeting prescribed
criteria.

(5) Person who, while undergoing BT is
found to be unqualified for MOS 97B, wtt be—

(a) Informed that enlistment commitment
is voided.

(b) Informed that on completion of BT, he
or she will be reassigned under needs of the
Army and be required to complete the period
for which enlisted.

(6) Appbcant may fail to meet any of
eligtAfty criteria prescribed above, except
those pertaining to former Peace Corps
membership and required standards of
character, discretion, integrity, and loyalty. If
so. the CG. MILPERCEN, may consider
granting a waiver when such action is
recommended.

(7) Applicant must successfully complete a
period of probation 1 year after date of
completion of training or until 21 years of age,
whichever ts tonger.

(8) Enlistee may elect to waive this option
at any time. In such cases, the sokfer wM be
assigned and used to meet the needs of the
Army.

Un* 7
Kern: Option processing procedures
Comment

e. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Applicants for enlistment in the RA for
training course requiring a high school
diploma must present documentary proof in
the form of diploma or certified GED
certificate. ?J1'

c. Applicants for traJnitrtej%at requires
satisfactory completion bfcfertain high school
courses (for example, cHeVmstry, algebra, or
English) must present a transcript of high
school credits. ^ l-. ••• - •

d. Training quotas will be obtained through
the REQUEST System.

e. Applicant may tall toehSfll tor training ./
courses wtthin the time Irnft prescribed or fafl
to graduate from high school, when '

counselor wfll cancel reserved training quota "
ImmedJateiy by REQUEST.̂ " »••£•

t. To obtain language school quota— ™ .
(1) The guidance counselor shouM obtain *

a preferential fating of all acceptable • ••'-+•'
languages during the interview. After . - "• ̂
2 JANUARY 1987 UPDATE • AR 601-210

deterrNnfrtg appHcanf s preference, obtain a
language training reservation through
REQUEST.

(2) Request for language training quotas .
trom oversea commands wfll be made by
electrically transmitted message to
MILPERCEN, ATTN: DAPC-SPT. Requests
will contain preferential listing ol all
acceptable languages.

g. Processing procedures for appHcants
enftstinQ for MOS 97B are listed below.

(1 ) Determine preliminary eligibility as
foBows:

(a) On completion of MEPS medical and
mental examinations, Army guidance
counselor wtt review all relevant documents.
The counselor wll interview applicant to
determine M he or she meets prerequisites
required to apply for this option.

(o) Applicant may be a former Army
member who previously has been awarded
MOS 976 and ts applying for enlistment for
this option wtthin 3 months from date of
separation. If so, processing prescribed In (e)
below is not required.

(c) Appicant may be previously awarded
MOS 976 and applying for enistment for this
option more than 3 months trom date of last
separation from the Army. If so. he or she wtt
undergo complete processing prescribed In (e)
betow.

(d) Guidance counselor will Inform
applicant of Information specified In line 6;
and determine if applicant still retain* his or
her interest to enlist for this option.

(e) Applicant may stitl wish to enlist for this
option. H so. Army guidance counselor will
refer the person to the MILPERCEN security
Interviewer.

(2) MILPERCEN security Interviewer win-
is) Conduct screening Interview using

appropriate guides.
(b) Consult wfth Central Clearance Facility

(PCCF-S-O at Fort Meade, MD. as
necessary, on applicants who have revealed
questionable adverse Information.

(c) Refer applicant back to Army outdance
counselor tf appBcant does not meet SCI
security requirements.

(d) Take the following actions if the
applicant meets requirements: assist and
supervise apoWcant in the DD Form 396
(Statement of Personal History) In draft;
provide copy of the DD Form 398 to guidance
counselor; and obtain approval to enist
applicant from the CG MILPERCEN. by
REQUEST when all preliminary processing
has been completed.

h. Applicants enlisting for MOS 05O.05G,
05H, 05K, 33S. 97B, 98C, 96G. and 98T must
be interviewed by a MILPERCEN security
.Interviewer to determine potential eligWttty for
access to SCt
I AppHcants enlisting for rwdeer-reiated

MOS w» be advised that they must be
screened by a MILPERCEN security
interviewer to determine acoeptabttty under .
the PRP (AR 50-6, chap 3).

j. Applicants (less akens) entatlng tor MOS
35F, 55G. 72G. 966, and 060 must be
Interviewed by a MILPERCEN security
Interviewer to be processed for a background
investigation.

Une: 8 : -.--
Item: Statements for enistment •
Comment! ' • -

a. Ensure that proper perts of the DO Form;
1 966-Series ere completed far appftcerrts
under chapter 5 and 6, , " ' . -••>

m
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b. Complete DA Form 3286-eeries (Fig 9-2,
8-3 end 9-4).

Una: 9
Item: Orders and record entries
Comment For enlistees in MOS 976 only
furnish two copies of enlistment orders to
HQDA(DAPC-EPL-M). 2461 Elsenhower
Avenue, ALEX VA 22331-0400, within 15 days
of enlistment date.

EnKstment Option 9-4
US Army airborne enlistment option

Une: 1
Item: Name of option
Comment US Army Airborne Enlistment
Option.

Une: 2
Item: Available to
Comment QuaUfied applicants without PS
enlisting for 2-or-more years; and qualified
appticants wtth PS enlisting for 3-or-more
years.

Une: 3
Item: Description of option
Comment Guarantees training In an MOS
basic parachute qualification course and initial
assignment to one of the units on REQUEST.

Une: 4
Item: PrerequiBltes that must be met before
enistment
Comment

a. Basic enlistment efigtbflity criteria as
modified by this Entetment Option.

b. Medteal fitness standards in AR 40-501,
section U. chapter 7.

c. Possess a combat operation (CO)
aptitude area score as reflected on
REQUEST.

d. AppHcant wffl not have been previously'
rejected or refieved from airborne training or
duty because of one of the following:

(1) Permanent type of physical drtabftrty.
(2) Training failure (except for faflure to

qualify on physical fitness test).
e. Not have voluntarily terminated former

airborne duty
f. Enlist for an MOS authorized for airborne

assignment
g. Fotowing additional prerequiBttes if

enHsting for Special Forces organizations:
(1) Be a HSDG or equivalent
(2) Have minimum physical profile of

111111 reganflesa of MOS for which enlisting.
(3) Be airborne qualified or volunteer for

aJrboms training.
(4) Not require waiver of lost time during

lest period of AD.
(5) Not have been convicted by a special

oourt-martial during last period of service.
(Persons who have been convicted by a
general court-martial at any time are
inehoJWa.)

(6) Meet without exception all
requirements of AR 614-200. (Thts
prerequisite applies only to prior service
special forces qualified personnel enlisting
under chapter 3, para 3-5, Rule o.)

(7) Be a US citizen.
(B) Non-prior eervice applicants wfl be •

informed that enftstment for thts option is not
a guarantee for special forces training.

h. FoMowing additional prerequtettes H
enfisting for Ranger unit
90

(1) Meet fitness standards prescribed by
AR 40-601, section II, chapter 7, regardless
of prior airborne or Ranger qualifications.

(2) Have minimum physical profile of
111121. regardtess of MOS for which
enlisting. :

(3) Be airborne qualified or volunteer for
airborne training.

(4) Volunteer to attend Ranger course.
(5) Volunteer to take part in Ranger

training and operations.
(6) Agree to undergo AIT and meet

prerequisites for training tn selected MOS as
given in REQUEST System and applicable
portions of this regulation,

(7) Not require waiver of lost time during
last period of AD.

(B) Not have been convicted by a court-
martial during last period of service. (Persons
who have been convicted by a general court-
martial at arty time are Inetkjlbte.)

(9) Meet without exception all
requirements of AR 614-200.

(10) Be a US citizen,
i. The following additional prerequtsttes tf

enlisting for 2 years:
(1) Attain AFQT score of 50 or above.
(2) Be a HSDG (see glossary).

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Satisfactorily complete basic combat
training, AIT. and other training as required.

b. Retain qualifications for airborne and
other training.

c. Attain required standards for physical
fitness test in AR 614-200.

d. Applicants enlisting for Special Forces
organization must—

(1) 8e able to swim 50 meters unassisted.
(2) Satisfactorily complete Special Forces

training.
(3) Qualify for interim SECRET clearance

before being assigned to Special Forces
training and duty.

(4) Qualify for retention of Special Forces
duty by maintaining required medical.
professional, and suftabfflty standards.

e. Applicants enlisting for Ranger unit
must—

(1) Satisfactorily complete airborne
training, if required.

(2) Score minimurn of 60 points on each
of the special exercises of the Ranger/Special
Forces Physical Fitness Qualification Test, as
follows:
Event
Situps
Pushups
Two-mite run
Raw score -
45
45
15 minutes, 59 seconds

(3) Be able to swim 15 meters unassisted,
wearing fatigue shirt and trousers, combat
boots, pistol belt, first aid pouch, two
canteens, two ammunition pouches, harness,
and weapon,

(4) Be eiigibte for SECRET security
clearance if PS applicant enlisting In pey
grade E-6; if NPS applicant, be eNpbfe for
CONFIDENTIAL security clearance. •

(5) Qualify for retention on Ranger duty by
maintaining required physical, medical,
professional, and surtabOtty standards.
2 JANUARY 1987 UPDATE • AR 601-210

- « _*.Item: Irrformation for applcants
Commsnt Applicants *»j» a
provisions of lines 2 through 5. and o* the
foBowtng: ,„.._,.

a. A physical fitness test will be given
enlistees required to undergo AIT during the
third week of AIT. If they should fsi to pass at
this time; they wW nave other opportunities.
However, they must pass not later than their
sixth week of ATT.

b. Enistees not required to undergo ATT will
be grven the physical fitness test before
entering airborne training.

c. The physical fitness test Is administered
to ensure that each appfcant can perform the
exercise (outftned in FM 21-20) in a period
not to exceed 1 hour, as follows:
Men
Setups 45
Pushups 45
Two-mile run 15 minutes. 59 seconds
Women
Situps 32
Pushups 21
Two-mie run 17 minutes, 55 seconds

d. Enistees will undergo basic parachute
qualification course. They wfll be required to
meet minimum standards of aptitude,
coordination, reaction, and endurance. Also.
they must demonstrate proficiency necessary
for the safety of themselves and their fellow
students.

e. The enlistee may fail to meet any
requirements in this table or become
disqualified for medical reasons. If so. they wfll
be—

(1) Reassigned under needs of the Army.
(2) Required to complete term of service

for which enlisted
f. Persons who withdraw their airborne

volunteer statement will be retrained in a skill
required and assigned under needs of the
Army.

g. This option only guarantees initial
assignment or detail to a unit Rsted on
REQUEST. Such assignment is not for any
specific duration. After initial assignment
enlistee is subject to reassignment under
needs of the service and assignment policies.

Une: 7
Item: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply (except
medteal examination wffl be as prescribed In
para 5-12).

b. Guidance counselors wW be certain that
valid personnel vacancy or projected toss
exists at applicant's unit of choice before
entotment Based on this authority, guidance
counselor wtH obtain training quota via the
REQUEST System. In case of PS personnel,
contact the Force Management Branch
(FMB). MILPERCEN. for assignment authority.

Una: 6
Item: Statements for enlistment
Commsnt

a. Ensure mat proper parts of me DO Form
1966-Series are completed for applicants
under chapters 5 and 6. *-

b. Complete DA Form 3286-eertes (fig 9-2, Jfr-3 and 9-4). * * —« ^

Une: 9
Item: Orders and record entries ,;
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Comment Records of applicants enlisted for
mis option wM contain the following entries:

a. Enter on SF 68—
(1) In Hem 76a, record profile as awarded

by MEPS examining physician for applicants
who are qualified under AR 40-501. chapter

(2) In Item 77a, record "Qualified for
Airborne Training."

Enistmerrt Option 9-6
US Army bands enlistment option

Une: 1
item: Name of option
Comment US Army Bands Enlistment Option

Une: 2
Hem: Available to
Comment Quafffied applicants with and
without PS enlisting tor 3-or-mwe years.

Une: 3
Item: Description of option
Comment Guarantees enlistment in grade
E-3 under provisions of chapter 7 and
assignment to art Army Band of the
applicant's choice for a minimum of 12
months after completion of required training
(see Une 6), (unless enHsted in me DEP tor
more than 90 days). Vacancy or projected
vacancy must exist tn applicant's specialty at
time of enlistment and prerequisites must be
met

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. For all bands the following apply:
(1) Meet basic eligibility criteria tor

enlistment as modified by this Enlistment
Option.

(2) Meet bandsman technical proficiency
requirements prescribed in line 7. Although all
applicants (except as noted in chap 7) must
complete AIT, personnel meeting these
requirements have acquired en/Wen skills and
are eligible for the ACASP. However, award of
bandsman MOS w81 not be accomplished
before completion of AIT as certified by the
Commandant US Army Element School of
Music, or assignment to B band.

(3) Be auditioned and recommended for
enlistment by an Army band's representative
(as prescribed In lines 6 and 7).

b. For the US Army Band, meet
prerequisites for assignment to the
Presidential support activities in AR 614-3.

c. For airborne division band, meet
prerequisites listed in table 9-3.

d. For oversea band, meet prerequisrtes for
voluntary oversea service under AR 614-30.

e. For the 3d Infantry (The Old Guard) Fife
and Drum Corps, meet prerequisites in table
9-7.____________________
Une: 5
Item: Pierequisltes that must be met after
enistment.
Comment

a. For all bands, the following apply:
(1) Sucoessfu-y complete BT tf required

(Provisions of AH 612-201 appiy for persons
wtth PS.)

(2) Suocessfuty complete any bandsman
training to which assigned. .

(3) Qualify for retention ki bandsman
assignment by satisfactory performance of
duty end technical competence, as

determined by bandmaster ol unit to which

b. For airborne division band, pass
applicable physical fitness test and
satisfactorily complete airborne training.

c. For oversea band, meet qualification for
assignment to oversea area under AR
614-30.

Une: 6
Hem: Information for applicants
Comment Applicants will be advised of
provisions of lines 2 through 5 above and
that—

a. Travel performed before enlistment for
audrtioning purposes, will be at the expense of
the Government

b. Applicants who pass bandsman audition
and are recommended for enlistment by the
proper bandmaster, as indicated below, may
enlist for a specific vacancy to any Army band.
Applicants enlisting Initially for a specific band
other than a special-bend or US Army
Element School of Music (USAESOM) will be
required to fulfil the obligation to that band
before reassignment

(1) Spedsf bands and USAESOM: The US
Army Band (TUSAB); US Army field Band
(USAFB); US Military Academy Band :

(USMAB); USAESOM; and the Sdlnfarrtry
(The Old Guard) Fife and Drum Corps.
Applicants must be auditioned by the special
band or USAESOM in which enlistment is
desired. After completion of 4 months of
active service, persons may be appointed, on
recommendation of the respective
bandmaster or commandant, to the minimum
authorized grade of the unit without regard to
time in grade or position vacancies, as
follows:

(a) Pay grade E-6: TUSAB, USAFB,
USAESOM, and 3d Infantry (The Old Guard)
Fife and Drum Corps,

(b) Pay grade E-5: USMAB
(2) MACOM bands
(a) Applicants must be auditioned by the

Commander of MACOM bands prior to
enlistment commitment

1. CONAR Band, HQ TRADOC, Ft Monroe
VA, AV 680-2452 OT Comm 804-727-2452

2. 214th Army Band, HQ, FORSCOM,
Atlanta GA, AV 568-3963 or Comm
404-752-3963

3. 33d Army Band, HQ, USAREUR
(Commanders of the CONAR and the 214th
Army Bands are authorized 1o accept
auditions on behalf of the Cdr. 33d Army
Band)

(b) Upon completion of required
bandsman training, and upon reporting for the
initial band assignment, persons
recommended by the bandmaster may be
appointed to pay grade E-4 without regard to
time In grade or service or position vacancies.
Cite "AR 601-210. Enlistment Option 9-3.
Une 6. b(2)(b)" as the promotion authority.

(c) Applicants accepted to a specific
MACOM band will be guaranteed assignment
to that band for 1 year after arrival at the unit

(d) Appicants may be retained at the
MACOM band guaranteed under this option
after completion of 1 yeavor may be
reassigned to another MACOM band eft ••
directed tn accordance with the needs of the
Army. Applicants will be assigned only to '
MACOM bands during trto<enltstrnent period."
provided their musical skill te'maintaJned atan
acceptable level.

(3) Specific bands; Any authorized Army
drvtoon or separate band (AR 220-80).
2JANUARY 1987-UPDATE' AR-60V-210

(a) Applicants will be audrtioned;by the
nearest Active Army bandmaster. . ••

(b) On completion of required bandsman
training, as certified by Commandant " ••-
USAESOM, and on reporting to initial bend .
assignment, persons recommended by. the- '••
bandmaster may be appointed to pay grade
E-4 without regard to time in grade orservice
or position vacancies. (Cite this regulation
paragraph as promotion authority.) ..

c. Women may be enlisted for any Army "*
band. Women applicants for division bands
will be advised that they are not enRstirtg for,
nor will they be assigned to. a unit whose
primary mission to combat-oriented, or which
is located in an area not suitable for
assignment of women. Also, women : \
applicants for division bands will be advised
that enlistment for a division band serves as
volunteering for qualification for or
fernttarization with a basic weapon, H required,

d. Applicants enlisted for an airborne band
wfll undergo airborne training required when
bandsman training has been completed.
Enfistment for an airborne band constitutes a
dual option. If enlistee fails to complete
airborne training satisfactorily, the person wfll
be assigned to a nonairbome band

e. The general characteristics of the
bandsmen school course will be explained.
This includes a review of the schooTs
purpose, scope, and prerequisrtes given in DA
Pam 351-4 and a review of the MOS .
description (AR 61 1-201) for the instrument
involved. More information may be obtained. .
from the Commandant, USAESOM,
(AUTOVON 680-7507 or commercial (604)
464-7507/08).

f. If the band to which a person is assigned
or attached under this option is deployed,
relocated, teotganized, or redestgnated before
expiration^of guaranteed minimum period of
assignment the person will remain assigned.
to the band. If me. band is inactivated,
disbanded, or discontinued, the person wU be
reassigned under needs of the Army. .

g. Persons who tail to meet any of the .
established prerequisites or become medically
or otherwise disqualified for band training or
duty wi not be assigned to band duty. These'
persons wffl be trained and assigned under
needs of the Army and required to complete
the term ot service for which enlisted.

h. PS appficanta required to repeat BT wM
be so advised under AR 612-201. .

i. Enlistee may elect to waive this option at
any time. In such cases the soldier will be
assigned and used to meet needs of the
Army.

Une: 7 .
Item: Option processing procedures .
Comment Normal processing procedures
prescribed by chapters 5 and 6 and the
following apply: • ;

a. Applicant interview. If applicant is .:
otherwise eligWe for enlistment ;the Army ,-:
guidance counselor will interview appfccant-to
estflWith e*gib*ty for entetment lor-thia ~ •
option. Guidance counselor will— . . v-r-

(1) Determine specific bandsman -- :• -.

(2) Ensure that. procedures outlined in1 v
table 9-7 are followed for 'applicants for the
3d Infantry (The Otd Guard) File and Drum ... -;•
Corps. - .,_ - . ..-. . ; . . . . . '-' • •-.--

(3) Ensure that applicant desiring . . • •
eoKstmem tor the US Army Band meets .../
criteria specified by AR 614-3. .. • . ̂ , , «
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(4) 'Before arranging for auditioning for
specific Instrument ensure that desired band
MOS (s available for enlistment of NPS or PS
applicants as appropriate.

(5) Arrange date and time for appBcant
B-dWon s« follows:

(a) Specific Army band. Contact nearest
Active Army band.

(b) MACOM bands. Contact the Chief,
Army Bands, SSC (AV 699-4723/4724 or
Comm 317-542-4723/4724) or me MACOM
band for which enlistment Is desired.

(c) Special bards. Contact special band
for which enfistment is desired.

(d) Instructor duty at USAESOM. Contact
Commandant US Army Element School of
Music, Naval Amphbious Base (Uttte Creek)
Norfolk, VA 2352t {AUTCVON 680-7507/08.
commercial (804) 464-7507/08).

Q. AitdfWn procedure.
(t) Autftioners. Army bandmaster or staff

band officers personally w£ conduct auditions
tor potential bandsman. This authority will be
delegated only aa follows:

(a) To enlisted bandleaders (MOS 02Z50)
in absence of bandmaster from unit for 1 or
mote calendar days.

(b) To qualified group leaders (MOS
02P40.02Q40, or 02R40) m absence of
bandmaster and enfeted bandleader from unit
lot 3 or more days.

(c) To other designated personnel for
specific periods of time when so authorized by
staff band officer at proper major command

(d) Audffions will be accomplished by tape
only by specific approval of the Chief, Army
Bands Office, HQOA.

(2) Audition materials.
(a) Form A/B of the Watkins-Famum

Performance Scale (WFPS) win be used to
conduct auditions for MOS 02B through 021
Record copy of WFPS scoresheet wfll be
maintained by unft (band) giving audition. DA
Form 1633-fl (Band AudrBon Record) as
prescribed in AR 614-200 will be used to
record results of auditions for MOS 02B
through Q2L- Forward these results to
guidance counselor who requested the
audition. (See Nne 9 for completion of DA
Form 1633-R.) (DA Form 1633-fl may be
reproduced locally on 8 Mr- by 11-inch paper; a
copy of fho form for reproduction purposes is
located at the back of this regulation.)

(_) Auditions for MOS 02M, 02N. and 02T
will use materials as follows: for percussionist
(MOS 02M), the WFPS. augumented by
USAESOM Form D-1-76-R, dated 4 Nov 75;
for pianist (MOS 02N), USAESOM Form
D1-79-R. dated 27 Apr 76; and for guitarist
(MOS 02T). USAESOM Form D1-73-R dated
11 Apr 73.

(3) Audition results.
(a) Applicants must achieve WFPS raw

score of 87 for MOS 02B through 02L or
score as prescribed by instructor* In special
audition materials for MOS 02M, 02N, and
02T (2) ((b) above) to meet rninimurn technical
proficiency requirements. Applicants who fall
to meet these requirements wtt be so advised
by bandmaster at time of audition.

(b) After hololng audrHon, bandmaster will
complete DA Form t633-R as prescribed by
One 8.

(c) DA Form 1633-R wfll not be addressed
to or handcarned by applicants, it wffl be
dispatched by name and grade to specific
Army recruiter
92

(d) Copy of each audrDon, whether person
pAsees or fate, wBI be furnished to Chief,
Army Bands (ATZMB). '

(4) Assignment commhments. .
(a) Guidance counselor will contact

Bandsman Accessions Manager,'HQDA, to
determine vacancies In the Army Bands
Program for applicant's specific specialty.
Letter confirming assignment choice wffl be
issued by HQDA. This letter will be addressed
to guidance counselor for inclusion In
enlistee's personnel records. Information copy
wfll be furnished to unft of ultimate
assignment

(b) Persons desiring commitment to a
MACOM band wffl arrange for auditions by
contacting the commander of one of the
MACOM bands or the Chief, Army Bands.

(c) Persons desiring commitment to
special band (such as'TUSAB, USAFB,
USMA8, The Ofd Guard Fife and Drum Corps,
and USAESOM), will contact the band's
commander end arrange for personal audition
at the band's location.

(d) If applicant has not contacted an Army
recruiter, bandmaster will encourage him of
her to do so at earliest convenience. Further
advise applicant to inform the Army recruiter
of audition and request that the proper
guidance counselor contact bandmaster
concerned to obtain DA Form 1633-R giving
audrtton results. Even though It is considered
more advantageous for the person to contact
an Army recruiter and guidance counselor and
undergo test batteries at MEPS before
auditioning, this is not considered mandatory.
However, for the person to have travel funded
by the Government, he or she must process
with the local Army recruiter or guidance
counsetor in advance of scheduled audition.

(e) A band commander or bandmaster
who finds a prospect for enlistment in CMF 97
who actually enlists may, upon request have
the enlistee assigned to his/her bend tor a
minimum of 1 year following completion of ATT
regardless of unit vacancies provided the
MOS in which enlisting is a shortage
armywtde. (Contact Bands branch to establish
MOS is a shortage.)

(5) VaSti period. Audrtfon wfll be vtfd tor
30 days before DEP and the length of DEP.
ShouW the person enter DEP within this 30-
day period, a reauditton will not be necessary.

(6) DEP. Persons enlisting under this
option may enter DEP for up to a 365-day
period. For persons electing DEP of over 90
days, the "Army Bands, Unassigned" option
will be used; for those electing DEP of 90
days or less, a unH-of-choice wtH be
negotiated with, the Bandsman Centralized
Accessions Manager, HQDA. As an added
incentive to persons falling in the "Army
Bands, Unassigned" option. Bandsman
Centralized Accessions Manager wll
renegotiate with the, guidance counselor for a
unit-of-choice when that person comes within
90 days of basic active service date (BASD).
It must be noted, however, that this action
must be Initiated by the person through nta or
her guidance counsetor. (Telephone number
of the Bandsman Centralized Accessions
Manager is in c(2) below.)

c. Processes a for audition.
(1) AppHcanMorwhom letter of

recommendation lor special or specific band
has been prepared wM be processed as
foBows:

(a) Otter, Army Bands (ATZ1-AB) wffl be
advised of appticanfs name, SSN, instrument
2 JANUARY 1987 UPDATE • AR 601-210

specialty, audition score, date of auction," •
audttoner.-and date avaftaWe for eriWrnent

(b) atef.ArrnySarKto(AT2MB)ffloeti
approve at! requests for enRstmerrt In the
Army Bands Program. A confirming tetter from
HQOA wffl constitute approval of eppttcanfs
request to enlist For applicants who enBst In
DEP for a period in excess of 90 days, the
untt-of-choice option will not be available until
the person is within 90 days of BASO. (For
further guidance, see b(6) above.)

(c) Copy of each audttfon, whether person
passes or Tails, wfll be furnished to Chief,
Army Bands (ATZI-AB).

(2) Afl requests tor enlistment for the
bands option will be coonJnated between the
MEPS guidance counselor and the Bandsman
Accession Manager, HQDA(DAPC-EPM-A)
WASH DC 22331-0400 (AUTOVON 221-
8337/8078; comnwrcial (202) 325-S337/ -
8078.) During MINIMIZE, electrical message
will be used.

(3) Bandsman enlistment for an Army
band in Europe will be coordinated wtth
HQDA. as noted in (2) above. Enlistment
commttmeni wiU state "Army Bands.
USAR EUR." as opposed to Identifying a
specific band Final band assignment will be
determined on person's arrival in Europe.

(4) Except for Special Band enlistees, and
those determined by Chief, Army Bands to be
highly qualified, prospective bandsmen wttt
attend advanced individual training (COf
4SG-F1} at the U.S. Army School of Music.
Waivers for highly qualified enlistees may be
requested in writing by the band commander
or bandmaster who audrtions the appHcanta.
Enlistees receiving AIT waivers will be granted
constructive credit for AIT In the form of a DA
Training Certificate from Commandant U.S.
Army Element School of Music.

Urw 6
Item: Statements for enlistment
Comment

a. Proper pans of the DD Form 1966-Series
will oe completed for applicants under
chapters 5 and 6.

0) Item 42. US Army Bands EnHstment
Option for initial assignment wfll be specified
using entries as follows:

(a) USAB.
(b) USAFB.
(c) USMAB.
(d) US AmtyBen»ffl(W1 MUM). School

of Music.
(e) 3d Infantry (The Old Guard) FHs and

Drum Corps.
(f) Army Bands, USAREUR
(g) Identity of other specific band for which

enlisted.
(h) Army Band*. Unassigned.
(2) Item 37. Reference ttem 42J;

Confirmation of Initial Band Assignment
HQDA(DAPC-EPM-A) (date).

b. Complete DA Form 3286-eeries, fig 9-*.
9-3 and 9-4.

Une: 9
Hem; Orders and record entries
Comment:

a Records of appticams enlisted tor this
option wffl contain the foUowinp. entries:

(1) Enlistment orders will specify appHoarrt
toenltstw for me US Army Band ErJhrtmenl
Option under AR 601-210, table ft-4.

(2) Copy of letter ccrtflrming Initial band
assignment wHI be attached to origlneJ «nd
dupteate copies of DO Form 4/1
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b. Instuctions for completing DA Form
1633-R

(1) Enter name of applicant In r4AME
Block.

(2) Enter address of unit conducting
audition in FROM btock. r

(3) Enter name and address ot Army
guidance counselor who referred person for
audition to TO block.

(4) Enter proper audition data In blocks
provided Use only "raw" scores; do not
convert any scores to another scale. If
applicant does not pass audition, be sure to
enter passing score required.

(5) Complete DATE, NAME, and
SIGNATURE blocks.

(6) Distribute as follows:
(a) Original to Army guidance counselor.
(b) Copy 2 to HQDA(DAPC-EPM^A).
(c) Copy 3—retain in unit files.

Enistment OpttonB-11
US Army OCS enlistment option

Une: 1
Item: Name of option
Comment US Army OCS Enistment Option.

Une: 2
Hem: Available to
Comment Qualified applicants, with or
without PS enlisting for 3 years, who have
received a baccalaureate or higher degree
from accredited college or university.

Une: 3
Item: Description of option
Comment Guarantees qualified applicants
enrollment in an OCS on completion of BT.

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Basic eflgibUrty criteria for enlistment as
modified by this Enlistment Option.

b. Possess documentary proof ol having
received baccalaureate or higher degree from
accredited college or university (as Usted In
Education Directory. Higher Education,
published by the Department of Education).

c. PS applicants enlisting for this option are
exempt from MOS vacancy requirement given
In this regulation.

d. Be at least 19 years of age and not have
passed their 29th birthdate at time of RA
enlistment

e. Dependency requirements.
(1) Single parents with dependent(s) may

not be enlisted for this option.
(2) Married applicants must meet

dependency requirements in table 2-1 or 3-1,
rule F.

f. Meet mental and medical standards in
line 7 betow.

g. Be recommended for enlistment by OCS
board.

h. Be US citizen. ____ ______

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment-

a. Successfully complete BT.
b. Successfully complete advanced physical

fitness examination at Fort Bennlng, GA.
before COS enrollment

c. Successfully .qualify for personal security
clearance before OCS graduation.

d Maintain high standard of conduct and
efficiency before and during OCS enrollment
Persons failing to maintain high standard may
be subject to eliminator from the OCS
program under AR 351-5.

Urn: 6
Item: Information for applicants
Commsnt Applicants will be advised of
provisions of Hnes 2 through 5 above and the
following:

a. Army OCS is conducted at Fort Banning,
GA, and is 14 weeks in duration. Branches in
which officers are trained vary according to
needs of the Army. These needs are greater
for officers in combat arms man tn other
branches.

b. Applicants must fully understand that the
OCS preference statement makes or ImpRes
no guarantee of OCS assignment or branch of
commissioning. Applicants must complete DA
Form 3286-series (Statements for Enistment).

c. Graduates normally are commissioned In
one of the following branches: Infantry, Armor,
Signal, Medical'Service Corps. Engineers.
Transportation, Quartermaster. Finance,
Chemical, Ordnance, MUrtary Intelligence,
Adjutant General, Mtttary Police, and Air
Defense Artillery. THs list is subject to change
without notice.

d. College seniors may be enlisted In the
DEP if they meet aH other eligibility
requirements in this'regulation and anticipate
award of a baccalaureate degree before date
of entry on AD.

e. OCS applicants must understand the
nature of the challenge that faces them. Each
applicant must realize that—

(1) From the date he or she enters the
Army until he or she graduates from OCS, he
or she will undergo about 6 months of
Intensive training.

(2) This training is designed to place him
under physical, mental, and emotional
pressure to simulate stresses and fatigue of
combat

Une: 7
Item: Option processing procedures
Comment Normal processing procedures
prescribed by chapters 5 and 6 apply. Special
processing procedures for this option are
listed below. Applicants who meet eligibility
requirements will submit typewritten
applications on DA Form 61 (Application for
Appointment). In triplicate, to the Recruiting
Battalion. These wHl be checked for
completeness, and information elements will
be verified.

a. Recruiting area commanders will assist
applicants in completing—

{1) Citizenship Certificate, it required.
(2) DO Form 398-2.:
(3) DDForm 1966-series,
b. MEPS will complete DD Form 4 at time

of enlistment
c. Recruiting Battalion will arrange

necessary testing and other, required actions
in the following sequence:

(1) Minimum score. All applicants must
achieve minimum score ot 110 or higher in the
GT aptitude area. Enter score in item 35. .
Remarks, of DA Form 61. Applicants who fail
to attain minimum score will be disqualified,

(2) Officer Selection Battery Test(OSB).
Standard score of 90 or higher must be --
attained on subtest 2 of the OSB. Enter score
In Hem 35, Remarks, of DA Form 61. Retest is
authorized H minimum of 6 months has /-*
elapsed since previous test and alternate form
2 JANUARY 1987 UPDATE * AR 601-210

of the test is given. A person who has
achieved minimum qualifying OSB score may
not be retested. Applicants who fall to attain
minimum score after retest wU be disqualified.

(3) Officer Quamationlnyentoty.~M*&A
has been replaced by the QSB and is no
longer a vaid test

(4) Officer i&adership Board (OLB-1). See
(11 Kb) betow.

(5) Modcal examination. Applicants must
be medicatty examined and must meet - .
medical fitness standards in AR 40-501.
chapter 2, and distance visual acuity and color
vision requirements for combat and combat
support arms in AR 40-501, paragraph 7-1Q.

(6) Passing all testa. If appBcants
successfuHy meet all the above criteria, their
applications wfll be Indorsed to the Recruiting
Battalion OCS Board.

(7) OCS Board scnedufe. Area
commanders will notify applicants of the
specific date to appear before the Recruiting
BattaKon OCS Board.

(8) OCS Board decision. When the
Recruiting Battalion OCS Board unanimously
favors acceptance, applicant wtH be enlisted
Into the DEP, only on approval by the
USAREC OCS Review Board and H a vacancy
exists. When the Recrurting Battalion OCS
Board unanimously favors rejection, applicant
wili be so informed. In cases in which the -
Recrurting Battalion OCS Board renders a spit
decision, application wfll be forwarded to the
Recruiting Brigade commander for decision, tn
such cases, tell applicants they will be notified
at a later date of their status. When decision
is made, take action as stated above.

(9) Class assignments. The USAREC OCS
Review Board is authorized to review an OCS
application rmmedatety on receipt from the
Recruiting Battalion, assign class seats for
any class in the FY based on available
vacancies. Use guidance from the CG,
USAREC, when assigning qualified applicants
to OCS classes out of sequence. .

(10) Processing selections. The USAREC
Review Board w* make selections not later-
man 9 weeks before reception station date
and give the decision to the Recrurting
BattaSon Commander. USAREC then will msfl
the following document to MILPERCEN
(DAPC-OPO-P). 200 Stovall Street ALEX, VA
22332-0400 fof specialty assignment officer
basic course, and first duty station for ati
applicants:

(a) Copy of college transcript
(b) Copy ol DA Form 463 (Officers

Assignment Preference Statement).
(c) Copy of DA Form 61, ;•>
(d) Copy of DA Form 6220 or "DA Form

6227 (Interview Record: Officer Leadership
Board Interview, OLB-1). . - •
Mote. Original documents wH be retained to tndude
in the enbtment packet I* required. ' "

(11) OCS Boards.
(a) The CG. USAREC. is delegated .. ,

authority to estaoash and convene OCS •-.„
Boards within each Recruiting Battalion. -Each .
board will consist of at least three officers, ,-
One ol these must be a fteW grade wtthtn the
combat arms. The CG, USAREC, may - -v-.;/
tetephonlcalfy waive the cornpalarms board
requirement if a cornbat armsfoJd grade ..«•-.,
officer is not readily available. The CG, •
USAREC, may further detege.te.to an • -

appoint OCS Boards. .. .. . r.T, .s^ '
(b) Board pfocedurea will be under DA .

Pam 611-227 texceptftrt ratings 1rorn >.,
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worksheets A through D and scoring of-the
Interview Board will not be entered on DA
Form 6220 or DA Form 6227). However,
indtvttjal-board rnembera wfll continue to
record their ratings on worksheet E. The
board-will question applicant on personal
history, training, and experience, ft will decide

, whether or not he or she appears to possess
the desire, determination, and motivation
necessary to complete training and to develop
into a satisfactory commissioned officer. On
this basis, each board member will make an
independent appraisal of applicant*s overall
qualification for a commission hi the Army
Reserve. Individual appraisal will be made In
the board member's handwriting on the
reverse side of DA Form 6220 or DA Form
6227.—-

(c) The Recrurting Battalion will retain DA
Form 6220 or DA Form 6227, or DA Form 61
until application has been approved or
disapproved. At that time me Recruiting
Battalion will dispose of these forms under AR
340-18-7 and (10) above.

(12) Waivers. Waiver provisions in AR
351-6 and this regulation win be applied to
applicants for enSstment under this option.
Submit waivers for any type of conviction
under this regulation. Waivers of
baccalaureate degree and minimum mental
test score requirements wHI not be
considered.

Une: 8
Item: Statements tor enlistment
Comment,

a. Ensure that proper parts of the DD Form
1966-series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series. fig 9-2.
9-3 and 9-4.

Une: 9
Item: Procedures after entry on AD
Comment Procedures tn AR 351-5 apply.

Enistment Option 9-12
US Army WOFT ertfUttment option

Unr 1
Item: Name of option
Comment US Army WOFT Enistment
Option.

Une: 2
Item: Available to
Comment Qualified applicants with or
without PS enlisting for 3 years.

Une: 3
Item: Description of option
Comment Guarantees appfcants who meet
prerequisites for enrollment in the WOFT
Program.

Une: 4
Kern: Prerequisites that must be met before
enlistment
Comment

a. Basic efcgtb-iy criteria for enlistment as
modified by this Enlistment Option.

b. PS applicants enfisting for this option are
exempt from MOS vacancy requirement
prescribed by this regulation.

c. Beat (east 18 but not more than 30
years of age upon entry.

d. Meet weight standards in AR 600-9.
e. Be not over 76 inches nor less than 64

inches in height
04

f. Be at least a HSDG. Preferably have 2
years of college. GED test ts not acceptable
(unless applicant has 60 semester hours of
coftege).

g. Agree to accept appointment as warrant
officer for indefinite term In the USAR and
serve on AD for no less than 60 months after
successful completion of the flight training
course. (Applicants for TPU option must meet
criteria in t beiow.)

h. Undergo a complete type A medical
examination for Class I frying prescribed by
AR 40-S01. Report of such examination w»
Include electrocardiographto tracing and
optomology consultation.
I Not have attended, nor have been

elminated or graduated from, a previous
course of military-sponsored flight or pre-ftight
Instruction program.

j. Possess a favorable NAC.
k. Be a US citizen.
I. The following additional prerequisites

apply If enlisted for the WOFT Program and
return to TPU:

(1) Agree to accept appointment as
warrant officer for indefinite term in USAR and
serve in TPU for no less than 60 months after
successful completion of Flight Training
Course.

(2) With or without PS.
(3) Be at least 17 years of age and not

have passed me 26 birth date at time of
enlistment (preferably 17 through 24 years of
age).

m. Mental prerequisites and completion of
processing in line 7 betow.

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Successfulry complete BT. Warrant
Officer Candidate Military Development
Course (WOCMDC), and flight officer
indoctrination. Persons not required to attend
BT will be sent directly to WOCMDC.

b. Qualrfy for security clearance before
entering the WOCMDC.

Une: 6
Item: Information for applicants
Comment Applicants wffl be informed of ,
provisions of lines 2 through 5 above and the
following:

a. To be eligible for primary flight training,
enlistees must complete the 6-week
WOCMDC course (described in DA Pam
351-4 or OA Pam 95-1) at the US Army
Aviation Center. Fort Rucker, AL

b. Applicants will be.made aware of the
nature ot flight training.and responsibilities
that warrant officers,,a£pume.

c. Those who fail-to/ meet requirements of
line 5a or b above, or who voluntarily withdraw
from the WOFT Program, will be required to
serve the remainder of their enlistment as an
enlisted member.

d. Warrant officer candidates are promoted
to grade E-5 while attending WOFT (at entry
into the WOCMDC). Individuals tn c above will
be reduced in grade as determined by me
school commandant under AR 600-200,
chapter 8.
-e. Class dates are tentative and may be

changed by HQDA.
f. Inform applicants for TPU option ol

service oblgatton as member of Selected
Reserve In a TPU. (See AR 135-01.)
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Une: 7 J
Hem: Option processing procedures
Comment: • .

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Jn addition. Recruiting Battalion
commanders will—

(1) See that applicant ts given help in
preparing application under AR 611-65 and
triplicate copies of DA Form 61 Application for
Appontment Reserve officers will be advised
of provisions of AR 135-100.

(2) Review appficatton to determine
whether the person Is qualified to enlist for
this option.

(3) Arrange tor necessary mental testing
at the MEPS. Mental tests are administered in
the sequence shown betow. Fatture to attain
minimum score on any one of these tests will
disqualify applicant from further testing.

(a) Appficants must achieve minimum GT
score of 110.

(b) Applicants must score 90 or higher on
revised Right Aptitude Selection Test (FAST)
to qualify for additional processing. (Applicants
who scored 270 or higher on the previous
FAST remain qualified for processing)
Applicant who failed to score 90 In the revised
FAST or a 270 on the previous FAST may be
tested only one time, but not sooner than 6
months since the original test

(c) After taking the FAST, scores of the
battery composite, the rotary wing, and fixed
wing will be computed on DA Form 6256
(Ftght Aptitude Selection Tests—FAST
Scoring Worksheet) as shown fn DA Pam
611-256-1. Re FAST scoring worksheets of
applicants who faR to achieve quaitytnfl score,
and of those who do not enlist, in the
applicant-registrant file. Attach scoring
worksheets of qualified persons who enlist to
their enlistment records.

(d) Mail scored FAST answer sheets for aH
applicants, regardless of scores attained, to
the Commander, Army Research Institute
Field Unit (ATTN: PERIOA), PO Box 478, Fort
Rucker, AL 36362. Scored test answer sheets
are considered controlled test material and
wilt be packaged for shipment under AR
611-5. In packaging answer sheets for
shipment care must be taken to avoid
damaging the sheets. Do not fold, crease, pin.
c8p, staple, tear, or otherwise alter answer
sheets.

(4) Applicants who meet mental
prerequisites are referred to the WOFT
Examining Board for further consideration,
Applicants must appear before the WOFT
Examining Board before being given the
medical examination.

(5) Arrange for a Class I Right Physical
Examination at a military instalatton wrth a
flight surgeon. Recruiting Battalion win send
etectrocarrJographic tracing. SF 88 and SF
93, and medical papers for final evaluation to
the Commander, US Army Aeromedfcal
Center (ATTN: ATZQ-AAMC-AA-ER). Fort
Rucker, AL 36362.

(6) Not grant waivers for applicants who
do not meet minimum prerequisites In line 4
Disqualifications that may be wsfeed under •
paragraph 4-5 and AR 135-100 will be
submitted under paragraph 4-5. Forward
waiver requests approved for enlistment
P"T>03es to the Commander, ARPERCEN
(ATTN: DARP-MSR-f). 9700 Page Blvd. St
LOU.S, MO 63132-5260. A decision w«J be
made on whether or not dtsquaVffcation can
be waived for purpose of appointment as a
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Reserve warrant officer. If waiver request is
tSsaporoved, applicant wril be denied
enlistment under provisions of thto regulation.

(7) Enlist apoftcants in the DEP as directed
by the CG. USAREC.

(6) See that after entistment is completed
application (Indudmg copies of SF 88 and SF
93 and electrocardtographte tracing), related
papers, and copies of orders accompany the
person to his or her first duty station.

(B) Report enlistments under mis
regulation on the Recruiting and Induction
Status Report (RCSDCSPER-227).

c. The CG. USAREC. is authorized to
appoint boards of officers, known as WOFT
Examining Boards, within each recruiting
district This authority may be further
delegated to Recruiting Battalion
commanders. Boards wffl consist of at least
three officers, one of whom ts a field grade
assigned to combat arms. The CG, USAREC.
may waive the combat arms requirement for
the field grade member if such an officer is
not resdtty available, tf possible, one ol the
board members will be an Army aviator
currently on frying status.

(1) The senior board member will ensure ,
that each applicant meets the minimum
prerequisites In line 4 above.

(2) Board procedures wiH be under DA
Pam 611-227 (except that ratings from
worksheet A through D and scoring of the
Interview Board will not be entered on DA
Form 6227, interview record—Officer
Leadership Board Interview. OLB-7.).
However, individual board members will
continue to record their ratings on worksheet
E. The board wft question applicant on
personal history, training, and experience; and
on such subjects as whether applicant
possesses degree of motivation and
determination necessary to successfuUy
complete flight training. Each member will
make an independent appraisal of applicant
on his or her overall qualifications for
appointment as a warrant officer in the Army
Reserve. Each board member will make his or
her Individual appraisal in his or her own
handwriting on the reverse side of DA Form
6220 or DA Form 6227. On completion of the
above appraisals, the board Jointly will
recommend acceptance or rejection of
applicant for flight training.

(3) After selection of applicant, the
Recruiting Battafion operation section will
process appicant as directed by the CG,
USAREC.

(4) Retain DA Form 6227 or DA Form
6220 in the Recrurting Battalion until
application has been approved or
cSsepproved. At that time the Recrurting
Battalion wtt dispose of above forms under
AR 340-18-7.

(5) Complete DD Form 398-2, Department
of Defense National Agency Check Request
and DD Form 2280. Fingerprint Card. Include
in person's enfistment packet and forward to
reception station with applicant For prior
service use FD 258.

Une: 8
Item: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1966-series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-eenes. fig 9-2.
9-3 and 9-4.

Une: 9
Item: Orders and record entries
Comment Records of applicants enlisting for
this option wffl contain the following entries:

a. Enter in SF 88, item 77A: Rying Class I.

EnflBbnent Option 9-13
US Army combat arms unft or area-of-
chotoe enlistment option

Une: 1
Item: Name of option
Comment US Army Combat Arms Unit or
Area of Choice Enlistment Option.

Une: 2
Item: Available to
Comment Qualified men with or without PS
enlisting for 3 or more years.

Une: 3
Item: Description of option
Comment Guarantees choice of assignment
to one of the units or to an area listed 'm line
9 for—

a. Minimum period of 12 months from date
of initial arrival in unit

b. Up to 3 years from date of enfistment if
enfisting for 3d Infantry (The Old Guard).

c. Normal tour length if enlisting for an
oversea area.

d. Training in applicant's choice of CMF 11,
13. or 19, H training requirements exist in
combat arms MOS of choice.

e. US Army Combat Developments
Experimentation Command (USAOOEC).
Such persons may enlist and be trained in
CMF 11. For 3d Infantry (The OW Guard) or
US Army Markmanship Unit (USAMU),
persons may enlist for infantry only.

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Men without PS must have a minimum
physical profile required by REQUEST for
MOS selected.

b. Men with PS must possess valid MOS In
11 (Infantry). 13 (Artillery), or CMF 19 (Armor),
or be qualified for training in an MOS included
in one of these three series. If required. .
(Exceptions are persons enlisting for
USACOEC who must possess an MOS In all
MOS 11 series or be qualified tor training in
an 11 series.)

c. AN applicants must—
(1) Meet basic enlistment eligibility criteria,

as modified by this Enlistment Option,
(2) Have normal cotor perception

determined by ab»ty to dtettnguish between
vMd red and vMd green.

(3) Meet without exception, proper ...
prerequisites in DA Pam 351-4 and AR ..-
611-201. ;>:,

d. Applicants selecting oversea area or unit
must meet without .exception criteria in AR >&
614-30. : -.'.:-.
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e. Persons enlisting for 3d Infantry (The Old
Guard) must meet me fottowlng additional
prerequisites (AR 614-300. table 8-4):

(1) PS appflcants enftsting In pay grade
E-4 or above must be qualified for and
possess MOS for which vacancy exists.

(2) Be a HSDG or equivalent
(3) Attain CO score as listed on

REQUEST.
(4) Have minimum physical profile of 1 1 1

1 21.
(5) Have normal cotor perception as

determined by abtty to dtotinguish between
vivid red and vMd green.

(6) Weight in proportion to height under
RA weight tables.

(7) Be not less than 5'10" nor more than
6'4" tall.

(8) Have excellent character, quality of
discretion, unquestionable loyalty to the
United States, and a record that indfcates
good potential for security clearance.

(9) Have no personal habits or traits of
character that are questionable from a
security standpoint (such as financial
inesponsibility).

(10) Meet citizenship requirements as
follows:

(a) Applicant must be US citizen by birth
or naturaMrattoa

(b) All adutt Sving members of apoScanf s
immediate family must be US citizens by birth
or naturalization. (Immediate family for
determining eUgbtttty for this option is spouse,
parents, brothers, sisters, and children,)

(c) No member of person's fnunedtate
family and no person to whom applicant may
reasonably be considered to have ties of
affection. Unship, or oblgation wfll be a
resident of a foreign country having basic or
critical interests opposed to those of the
Untied States,

(d) Members of applicant's (amity and
those to whom bound by affection or
obligation should neither be subject to
physical, mental, and other forms of duress by
a foreign power nor advocate use of force or
violence to overthrow the Government of the
United States nor advocate alteration of the
form of Government of the United States by
unconstitutional means.

(e) Neither appBcant nor spouse may have
vested interests in any country described in
(c) above.

(11) PS applicants must possess valid
MOS series 11 (Infantry), or be qualified .for
training in an Infantry MOS.

(12) Be able to perform ceremonial
functions without eye glasses. (Contact lenses
are permitted.)

(13). Have good posture, hearing, and /teat
appearance. ,

(14) Receive approval for enlistment for .
The Old Guard from C înwnander, 3d Infantry,
or authorized representative.

f. Normally, applicants for the USAMU wM
be identified from competitors observed el
national and International shooting matches,
and wiH have a letter of acceptance from the
Commander, USAMU. Advise persons .- . .
interested in Joining the USAMU who do not...
have such a totter to contact me.Commender.
USAMU, Fort.Benrm>g.GA 31905. or cafl , ,
AUTOVCJN 835^916/7750 or convneroW ...
(404)545-4916/7750. ... n. ,.,:,;.„-«.-,.-,.

g. AH persons enfisting tor US, Army BenW
Bertin Brx^de nurtt meet roqulrenwrts ., c;,
outlined in AR 614-200, table 6-4. - >.- -- .-.-j
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Une: 5
Item: Prerequisites that must be met after
enlistment
Comment - .

a. Satisfactorily complete BT and AIT or
OSUT If required, (rf AIT ta conducted by unit
for which enlisted, AfT may be received after
assignment to the unft.)

b. Maintain prerequisites of oversea
shipment under AR 614-30 if enlisting tor an
oversea area or unit

c. Appicants en-sting for 3d Infantry (The
Old Guard) must—

(1) Successfully complete AfT or OSUT in
Infantry MOS. ff required.

(2) Investigate and receive approval for
White House duty.

(3) Maintain standards of personal
behavior, professional competence, loyalty,
and integrity required for continued
assignment and duty with the Old Guard

Une: 6
rtent information for appicants
Comment Appficants wi be advised of
provisions of Unes 2 through 5 above and the
following:

a. Persons enlisted for this option who fall
to meet any of the estabttshed prerequisites.
or who become medically disqualified for
training or duty in their designated MOS, win
be trained and assigned under the needs of
the Army. These personnel will be required to
complete term of service for which enlisted.

b. tf unit or -Jbordinate element to which
person is assigned or attached under this
option is deployed, inactivated, disbanded,
discontinued, reorganized, or redesignated
before expiration of guaranteed minimum
period of assignment person w* remain
assigned to the activity, unit, or suoonfinate
element of that unft. or wfl be reassigned
under the needs of the Army. Examples are
dUcussed below.

(1) Person who enftsts for specified
division In Ine 10 wH be assigned to
subordinate element of the division {brigade,
battalion.) H that subordinate element is
deptoyed away from the division, enlistee can
be required to deploy wtth tt

(2) Division may be reorganized and
stAonfinate element detached from tt and
redesignatad. If so. person can be required to
remain assigned to that suboninate element
No breach of enlistment commitment would
occur under such circumstances.

c. Persons enlisting under this option may
be subject to periods of temporary duty (TOY)
assignment on an individual basis away from
the activity, unit or subordinate element of the
units for which enlisted. Such periods of TDY
will not count against guaranteed period of
stsbifeation in line 3 above. Commanders wffl
see that proper changes are made in
assignment eBgfoffity and avaiabHrty (AEA)
code of persons in mis category selected for
TDY assignments away from their units during
their guaranteed period of stabftzatton as
required by AR 614-200.

d On completion of BT and ATT (the latter
training may be conducted by the unit for
which enBsted) or OSUT, persons enisled
under tnia option normaJty wfll be assigned
directly to the unft for which enisled
However, the person may receive an Initial
assignment at an interim location to a unft
undergoing training. That unit will be deployed
to any unit or station of choice on successful
completion of training. Minimum period of
96

stabttzatton assignment wfll be 12 months
from date of arrival in the unit of choice,
(Exceptions are 3d Infantry enlistees who
normally wil remain with that organization for
up to 3 years.)

e. On completion of 12 months of service
wtth unit for which enlisted, persons may be
reassigned to meet the needs of the Army, to
Include a short oversea tour K required.

f, Persons enteting under this option wffl be
trained in MOS series 11 (Infantry) or 13
(Artillery) or CMF 19 (Armor). (Persons
enlisting for the US Army Combat
Development* Experimental Command will
receive training in MOS (Infantry) or CMF 19
(Armor) onfy, or In an MOS selected by the
Army If unable to meet prerequisites
established for the MOS.) Training for PS
endstees, if required, wil be OJT.

g. Persons enfefcng for CMF 19 (Armor) will
be assigned for training as indicated in
REQUEST. Persons enlisting for MOS 19D
(Cavalry Scout) wfll receive training in that
MOS.

h. Advise applicants selecting USACOEC as
a unit of choice that they may perform duty at
Hunter-Leggitt Military Reservation, Joton, CA.

L A person may elect to waive this option at
any time. In that event, he wfll not be given
any alternate options, but wffl be used under
the needs of me Army and be required to
complete term of service for which enlisted.

J. Advise applicants enlisting for 3d Infantry
(The Old Guard) that—

(1) Persons required to undergo AIT or
OSUT may receive required training in The
Old Guard or at an Army Training Center
(ATC).

(2) Persons assigned to The Old Guard
w* undergo Intensive background
Investigation to determine their suitability for
continued assignment to The Old Guard.

(3) Applicant's financial activities and
sense of financial responsibllfties must be
such that it is nighty unlikely that he would
succumb to temptation arising from financial
difficulties,

(4) Foreign Interests, foreign hokftngs, or
excessive personal indebtedness are
considered to be possible causes of security
risks.

(5) The person's personal habits and traits
must be unquestionable from a security
standpoint

(6) A person wtth any of the following
habits or characteristics is not considered a
satisfactory security risk:

(a) Problem drinker
(b) User of barbiturates, hallucinatory

drugs, marijuana, or narcotics.
(c) Gambler.
(d) Unduly auaojjpjibte to persuasion.
(e) Egotfsitoaffy -itkatfve or emottonaUy

unstable.
(f) Possesses other habits or trafts of

charactertrtetpfornpt indiscreet disclosure.
(g) History of psychiatric treatment for

mental or nervous disorders.
(h) Repeatedly expelled from school or

possesses a poor emptoyrnent record,
(7) Members-of. the Old Guard must—
(a) Be able to stand for long periods of

time.
(b) Maintain the highest level of personal

conduct personal appearance, and pride, as a
member of The Old Guard,

'(8) A person found unacceptable for
continued assigrtment to The OW Guard for
any of the reasons above and. through hie
own fauft (such as making fatse statements),
2 JANUARY 1987 UPDATE • AR 601-210

wffl be advteed of the reasons, informed that
the enlistment option-to voW, and thathe**,
on completion of current phase of tnWnfl, fce
reassigned under the needs of ffteArmy and
wil be required to complete the period of
service for which enlteted.

k. Advise applicants enlisting for the
USAMU that their continued service In this
unit depends on their maintaining standards of
shooting and excellence to assure that they
are competitive in national and International
marksmanship matches. The USAMU
commander has authority to relieve from duty
and move from the unft persons who do not
meet these standards. II relieved from the
USAMU, persons will be reassigned under the
needs of the Army.______________

Une: 7
Hem: Option processing procedures
Comment:

a. Normal processing procedures
prescribed by chapters 5 and 6 appry.

b. Authority for enlistment for this option will
be obtained from the CG, MILPERCEN, by me
REQUEST System.

c. Additional procedures mat apply for 3d
Infantry (The Old Guard) applicants are as
foHows;

(1) Applicants who meet prerequisite for
this option wffl be interviewed by the proper
guidance counselor and told of provisions of
line 6 above. After completing the Interview,
applicant may still wteh to enlist for this
option, and may appear to be qualified. H so.
the guidance counselor will contact The Old
Guard (AUTOVON 222-2731 or 2732, or
commercial (202) 692-2371 or 2372) and give
the person's qualifications to The Old Guard
representatives.

(2) The Commander. 3d Infantry, wttl
decide whether applicant is acceptable for
enlistment for The Otd Guard and notify the
proper Recruiting Battalion commander.

Une; 8
Item: Statements for enlistment
Comment

a Ensure that proper parts of the DA Form
1966-Series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series, fig 9-2,
9-3 and 9-4. List only unit or area of choice,
not both,

Une: 9
ttem: Units for which applicant may enlist
Comment Enter only unit or area (not both)
on DA Form 3286. (See units and areas
currently available on REQUEST.)

EnXstmerrt Option B-14
USACC enlistment option

Un«: 1
Itent Name of option
Comment US Army Communications
Command Enlistment Option.

Unr 2
Item: Available to
Comment Qualified applicants, with or
without PS, enlisting for 3 or more years,
(Certain skills require a longer enfistment)

Une: 3
Item: Description of option
Comment

a. Guarantees training In an MOS
authorized in the US Army CornrnuniceltonB
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Command (USACC), and Initial assignment to
a USACC unit for 12 months or normal tour
length H an oversea area, from oversea area
or CONUS station farted In line 10.

b. tf applicant has no assignment
preference, option includes training in an MOS
authorized In the USACC and initial
assignment to the command as determined by
the CG. MILPERCEN.

Une: 4
ttem: Prerequisites that must be met before
enlistment
Comment

a. Basic eBgto*ty criteria for enlistment as
rncdffied by this Enlistment Option.

b. Prerequisites, without exception, in DA
Pam 351-4 and AR 61 1-201 for training
selected.

c. K enlisting for an oversea area, be
efiglble for such assignment under AR
614-30.

Q. H enlisting for an MOS I unit or area
requires a special background investigation for
security clearance, be interviewed by the
security interviewer. Proper forms will be
completed as precribed by CG, MILPERCEN.

Une: 5
Item: Prerequisites that must be met after
enfistment
Comment

a. Successfully complete BT, If required.
b. Successfully compete AIT or OSUT, tf

required.
c. Qualify for and retain proper security

clearance, as required lor me MOS unit or
area of initial assignment selected.

Item: Information for appicants
Comment: Applicants will be advised of
provisions of lines 2 through 5 above and the
fottowing:

a. If relieved from the MOS course selected
for academic deficiency, disciplinary reasons.
or failure to receive required security
clearance, enlistee wfll be reassigned or
redassrfied In a different MOS under the
needs of the Army and Individual
qualifications. He or she then will be required
to complete the term of service for which
'enlisted.

b. AIT or OSUT selected under this option
may be discontinued before or during
attendance at training, or enlistee for this
option may later be medtoafiy disqualified tor
the training course selected. If so he or she
wiP be given the chance to select a related or
other course for which qualified, and for which
vacancy exists.

c. Following MOS training, assignment will
be to a USACC unft or activity for a minimum
of 12 months or normal tour length tf an
oversea area.

d. H unit or activity or subordinate element
to which person Is assigned or attached under
this optton te deployed, Inactivated, dubanded.
discontinued, reorganized, or redesignated
before expiration of guaranteed minimum
assignment period, person will comply wtth
one of the following:

(1) Remain assigned to activity, or
•ubordinate element ol thai unit

(2) Be reassigned under the needs of the
Army.

e. Persons enlisting under thto option may
be subject to periods .of TDY .assignment on
an individual basis away from the activity, unit

or subordinate element o) the unit tor which
enlisting.
Nottf USACC oomnwnden wrii en*** thai ctiangM
are made in the AEA oode of person* in thto '
category Mfactad for TOY auignmente twvy from
their unto during their Quarantead period of
•tabWnrtton M required by AR 614-200.

Uruc 7
Item: Option processing procedures
Comment:

a. Normal processing procedures
prescribed by chapters 5 and 6 apply (except
as modified by provtsiona of thts option).

b. Authority for enSstment for this option w-
be obtained from the CG, MILPERCEN, by the
REQUEST System. ___

Une: 6
Item: Statements for enfistment
Comment

a. Proper parts of the DD Form 1966-Series
will be completed for applicants under
chapters 5 and 6.

b. DA Form 3286-eenes, flg 9-2.9-3 and
9-4.

Une: 9
ttem: Orders and record entries
Comment Record of applicants enQsted for
this option wffl contain entries as fosows:

a. Enlistment orders wffl specify that the
person is enlisted for the US ACC Enlistment
Option under provisions of AR 601-210.

Une: 10
Item: Locations for which applicants may
enlist
Comment See location lists betow.

a. CONUS station areas: .
(1) Fort Huachuca, AZ
(2) Fort Rftchte, MD
(3) MOW
(4) Fort Monmouth, NJ
(5) Fort Detrick, MD
(6) Arlington Hall Station, VA, or Virrt H»

Farms Station, VA
(7) Fort Meade, MD
b. Oversea area locations:
(1) Europe Long Tour
(2) Europe Short Tour—Turkey
(3) Europe Snort Tour—Saudi Arabia
(4) Pacific Long Tour
(5) Pacific Short Tour—Korea
(6) Italy
(7) Panama
(6) Alaska
(9) Hawaii

Enlistment Option 0-17
US Army cash bonus enistment option

Une: 1
Item: Name of option ->''<'--
Comment US Army Cash Bonus Enlistment
Option.

Une: 2
Item: Available to
Comment Qualified appKoants without PS
enlisting for 3- or 4-year term ol enlistment

Une: 3
Item: Description of option • . —
Comment Guarantees an enlistment bonus
to qualified applicants who enlist forand are
awarded an MOS listed on the REQUEST --
System met applies to the Enlistment Bonuto
Program. ...: -
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Une; 4 .
Hem: Prerequisites that must be met before.
ertttstment :.
Comment

a. All applicants roust—
(1) Meet baste etlgWWy criteria for -

enlistment, e& modified by this EnUfttment
Option. / . . - . . - •

(2) Meet without exception, prerequisites
in AR 611-201 andOA Pam 351-4,

(3) Be a HSDG.
(4): Attain a score of 50 or higher on

AFQT. . .

Une; 5
Item: Prerequisites mat must be met after
enlistment
Comment NPS enttstees must sa&sfactonly
complete BT and AIT or OSUT to Include
language training. H required in MOS
designated.

Une;6
Item: Irrformation tor applicants
Comment Appicants will be advised of .
provisions of lines 2 through 5 above end the
following:

a. Enistees who voluntarily or because of
misconduct faff to satisfactorily complete ATT
or OSUT wffl be trained in another MOS. They
will complete their term of enlistment based
on needs of the Army unless separated for
administrative or dtsctoflnary reasons. In the
above Instances, the enlistment bonus wM not
bepakt "

b. Enistees who, through no fault of their
own, faU to satisfactorily complete ATT or
OSUT in the MOS for which originaly enlisted
wiH be given a chance for training In another
MOS and be retained in the Army, or released
from AD tf they so desire, tf retained and new
MOS authorizes a cash bonus, enlistee wffl. be
entitled to payment on satisfactory completion
of AIT or OSUT. The doUw value ol me bonus
wifl be determined by the MOS for which
trained, regardless of MOS for which originaly
enlisted.

c. Persons who become medically or
otherwise disqualified for duty m MOS
awarded and who nave been paid « bonus wtil
be retained, if necessary, and used under the
needs of the Army. Such persons, unless
otherwise separated, will be required to
complete term of service for which enlisted.

(1) If such later disqualification Is either
voluntary or the result of fault or misconduct
on the part of the enlistee, repayment of the
unearned portion of the bonus is required.

(2) If such later disqualification is neither
voluntary nor due to fault or rrwconduct on
the part of the person, repayment of any part
of the bonus is not required.

d. Enlistees paid an errftetment bonus must
(unless otherwise directed by HQDA) serve in
the designated MOS for the period of their
enlistment (4 years). Service in designated
MOS includes normal 8WB.progres»ton,_s
defined in Army classification directives (AR
611-201).

e. The bonus * payable—
(1) Up to $5,000 on cornptetton.oi training.

H reo r̂ed. are! award ol * o îaJrtying MOS ._.
with any remaining bonus amount to be paM-
In 4 equal payments beginning 3 months .from
$5,000 tump sum date and every 3 months .
thereafter,-, • . , .. •• •.

(2) M me first pernianert duty statkxiH in
possessionolaqueryingMOS. .•"-...- • . • •
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i Persons who. voluntarfty or because of
misconduct, do not complete the term of '
entstment for which a bonus was paid wM
refund the percentage of the bonus that .
corresponds to the unexpJred part of the>total
enlistment period (such as, the unearned
portion of the bonus). Persons who •-
immediately reenlEst before completion of the
term of service for which an entistment bonus
was paid wM not be subject to repayment of
the bonus if reenltstment period exceeds
remaining enlistment bonus period by at least
2 years. Unserved enlistment bonus.period
wffl not be creditable for selective reenlistment
bonus computation.

g. Persons who are DEP members of
another Military Service are inefigibte to enfet
for this option.

h. Advise applicants of complete procedure
for enlistment for this option and that final
qualification for enlistment and aptitude for
combat arms is determined from resorts of
tests administered before enlistment

L Advise applicants that AIT courses
available are based on current training
requirements existing at time of appBcanfs
enlistment

j. Advise applicants that attendance at AIT
depends on satisfactory completion of basic
combat training and qualification for a security
clearance, if required

k. AppBcant may enlist for this option in the
DEP on the basis of stating that he or she has
graduated from high school and wffl receive a
oTploma. at a later date, or that he or she Is a
senior and there is reasonable assurance of
graduation in his or her present graduating
class. Advise applicants that if they fall to
meet education requirement, they wffl not be
accepted under this option.

I. Cannot be combined with Army college
fund.

Une: 7
Item: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Applicants for enlistment In the RA for
this option must be HSDGs.

c. Counseling at MEPS will consist of the
following:

(1) After completing required mental
testing and medical examination, enSstrnent
application and all relevant documents, to"
include'results of MEPS examination, wffl be
reviewed by me Army guMance counselor to
determine applicant's eligibility to enlist for
bonus MOS.

(2) To determine applicant's qualification,
guidance counsetor wW use the REQUEST
System. DA Pam 351-4, AR 611-201, and
other directives that relate to the specific skill.

(3) During this counseling process
guidance counselor must be certain that
applicant is cbfnptetefy aware of the nature o/
the training for which applying. Detailed
explanation and discussion of these matters
are necessary with the appScarrt to be sure
that the person is advised of combat arms
training before enftstment

(4) Applicants who fan to qualify for
enlistment under this option wffl be
encouraged t6 enlist for any other optton for
which qualified.

d. Procedures for applicants who fall to
enfist are gtven betow.

(1) 'Notify MILPERCEN immediately K
applicant for this optton fads to enlist wtttwi
time limit prescribed or tails to graduate from
98

high school. MILPERCEN wffl cancel the
reservation.
, (2) If it is learned before specific

enlistment dates that applicant will not use the
quota, notify MILPERCEN Immedtately so that
the quota vacancy can be made available to
another applicant

(3) Applicants enlisting for this option also
must enlist for one of the options In table 9-1.

Une: 8
Item: Statements for enHstment
Comment

a. Ensure mat proper parts of the DA Form
1966-Series are completed for applicant under
chapters 5 and 6.

b. For all appicants enlisting for mis optton,
complete DA Form 3286-eeries. fig 9-2,9-3
and 9-4.

Une: 9
Item: Orders and record entries
Comment Add the following statement to the
DD Form 1966, ttem 37 (Remarks):

Enlistment Optton 9-18
US. Army first assignment (no training)
enlistment optton

Une: 1
Item: Name of option
Comment U.S. Army first assignment (no
training) enistment option.

Unr. 2
Item: Available to
Note: Thts option must be run via request on
all MOS qualified applicants. Force
Management Branch wfll be contacted tor aS
E-5 and above.
Comment Applicants who are MOS qualified.
Prior service and nonprior service applicants
by definition enlisting for 3 or more years.

Une: 3
Item: Description of option
Comment Guarantees choice of first duty
assignment for a minimum of 12 months or •
normal tour length If selection an oversea
area; or up to 3 years tf enlisting for 3d
Infantry fThe Old Guard). Stabilization begins
on member's arrival in unit or area.

Une: 4
Item: Prerequisrtes that must be met before
enlistment
Comment

a. Basic eligibility criteria for enlistment as
modified by this Enlistment Option,

b. Applicants mustnot be required to
undergo AfT training;! -must meet skBl criteria
in AR 61 1-201. DAPam 351-4. and proper
part of mis regulatioftfhave a valid MOS; and
obtain assignment via' request under this
option or through force management branch.

c. Applicants selecting oversea area or unit
must meet, without exception, criteria in AR

3. Persons enistmg for 3d Infantry (The Old
Guard) must meet prerequisites in table 9-7
and AR 614-200.

e. Applicants enlisting for me United States
Military Academy (USMA) must meet without
exception criterta'ofAH 614-200, table 8-4.

f. Applcartts enfisting for either the 1st
BattaSon, 65th Air Defense Artillery (ADA), or
3d Battalion, 68th ADA, In MOS 166, 16C,
16O; 16E, 16H. 16K. or 95B, are enlisting for
a safeguard site. These applicants must—
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(1) Meet prerequisites of AR 50-6, - -
paragraph 3-4.

(2) Haverwrneffca1-e«igrMttonofM1''
under me "S" factor of rjrwsical proffe.

(3) Have no history of mental Instability.
Juvenile delinquency, or criminal tendency.

g. Enlistees tn MOS 16B.16C.18D.16E,
16H, and 16K or applicants who select
safeguard site In 95B must meet provisions of
AR50-5.

h, Afl persons entsting for US Army Berlin/
Benin Brigade must meet requirarnents
outined in AR 614-200, table 6-4.______

Une: 6
ttem: Prerequisites mat must be met after
enlistment
Comment

& (Rescinded.)
b. Quaify for and retain security clearance,

if required.
c. Meet special requirements in MOS that

cannot be precfetenrrtned before enlistment
d. Applicants enlisting for USMA must

maintain qualification* of AR 614-200. table
6-4. Applicants who fatf to maintain
requirements contained in AR 614-200. table
8-4, will no longer be eligtole for assignment
to USMA but wffl be used under the needs of
the Army and wffl be required to complete the
term of service for which enlisted.

e. Maintain requirements of oversea
shipment under AR 614-30 if enfisting for
oversea area or unit

f. Applicants enlisting for 3d Infantry (The
Old Guard) must—

(1) Successfully complete AIT or OSUT in
an Infantry MOS tf required.

(2) Undergo Intensive background
investigation and receive approval for White
House duty.

(3) Maintain standards of personal
behavior, professional competence, toyatty,
and Integrity required for continued
assignment and duty with The Old Guard.

Une: 6
Item: Information for applicants
Comment Applicants will be advised of
provisions of lines 2 through S above and me
following:

a Applicants enlisted for any unit under thrs
option who are required to undergo AIT may
elect training in any MOS for which—

(1) Requirement extets in the unft.
(2) They are qualified.
(3) Training quotas are available as shown

betow.
b. Men desiring assignment to one of the

combat arms units in mis optton or US Army
Combat Developments Experiment Command
and duty in MOS series 11 (Infantry). 19
(Armor), or 13 (ArHHery) may enlist under
provisions of this table.

c. Applicants enlisting for an Air Defense
Battalion under tWs optton may select one of
the areas listed betow if authorized vacancy m
MOS and grade exists in a unit located in the
selected area. AppCcants enfetfng for
safeguard site wffl be advised spedflcafly of
prerequisite In lines 4f and g.

(D FortBkss,TX
(2) Fort Bragg. NC.
d. AppBcants wfth prior Army service

enlisting in pay grade E-5 or above mutt
process an MOS tor which vacancy exists In
the selected unit

e. If unft. activity, or subetement to which
person Is assigned or attached under this
optton fe deployed. Inactivated, disbanded
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discontinued, reorganized, or reoesfgnated
before expiration of guaranteed minimum
period of assignment, the person will do one
ot melotowtng:

(1) Remain assigned to activity, unft, or
subordinate element

(2) Be assigned under me needs ot the
Army.

f. A person may be subject to periods of '
TDY assignment on an trxttvtdual basis away>*
from activity, unft, or subordinate element of
the unit for which enBsting. Such periods of
TDY wil not count against guaranteed period
of stabilization.

g. Persons may receive Initial assignment at
interim location to a unit undergoing training. •
That unft wffl deploy to unit of choice on
successful completion of unit training.
Stabftzatton guaranteed wffl begin on arrival at
unit of choice.

h. Persons enlisted for this optton who faH
to meet any prerequisttes or become
medically or otherwise disqualified for training
or duty In the MOS for which enisled will be
trained and assigned under the needs of the
Army. Such persons will be required to
complete term of service for which enlisted.

i. Person may elect to waive this optton at
any time. In that event he or she will be used
under me needs ot the Army and will be
required to complete term of service for which
enlisted.

\. Women applicants wiH be advised that—
(1) They are not enlisting for, nor wfll they

be assigned to, a unit whose primary mission
is routinely to take part in direct combat

(2) Provisions of line h above apply.
(3) H unrt selected is deployed or

relocated before expiration of guaranteed
minimum period of assignment enSstee ts
considered deployable.

k. On completion of 12 months of service
wfth unrt for which enlisted persons may be
reassigned to meet the needs of the Army, to
include a short oversea tour if required.

I. Advise persons enlisting 1or specific
oversea unft or area that they probably wffl
serve in the oversea command for normal tour
length of that oversea area,

m. Advise applicants selecting CDEC as
unit of choice that they may perform duty at
Hunter-Leggitt Military Reservation, JoJon, CA.

n. Applicants for 3d Infantry wffl be advised
of provisions of option.

o. Soldiers enlisting for the US Army Hearth
Services Command (HSC) are guaranteed
initial assignment to on HSD health care
activities. ___ ____

Une: 7
Item: Optton processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Authority for enlistment for thts option will
be obtained from the CG, MILPERCEN. by the
REQUEST System.

c. For enlistment in 3d Infantry (The Old
Guard), additional procedures in table 9-7
apply. ___________: •

Une: 6
ttem: Statements for enistment
Comment

& -Ensure that proper parts of the DD Form
1966-Series are completed for applicants
under'chapters 5 and 6.

b. Complete DA Form 3266-eeries, 9-2,
9-3 and 9-4.

Une: 9
Item: Unfts for appBcant may enlist
Commsnt See unit avaHabttty on REQUEST.

Enlistment Option 9~19
US Army ststton-of-chotoe enlistment
optton

Une: 1
Item: Name of option
Comment US Army Stetton/Command of
Choice Enlistment Option.

Une: 2
ttem: Available to
Comment Qualified applicants with or
without PS enlisting for 3-or-more years.
(Some MOSs require longer terms of
enfetment)

Une: 3
Item: Description of option
Comment Guarantees choice of assignment
to one of the Army stations listed in line 9 for
a minimum of 12 months and choice ol
training in a skifl required at station of choice.

Une: 4
Item: Prerequisites that must be met before
enSstment
Comment

a. Basic eligtriBty criteria for enlistment as
modified by this Enlistment Option.

b. Applicants required to undergo AIT must
meet prerequisites for training In selected
MOS (AR 611-201 and DA Pam 351-4).
REQUEST, and applicable parts of this
regulation.

c. Applicants selecting Seneca or Sierra
Army Depots must—

(1) Meet, without exception, criteria in
chapter 3, AR 50-5.

(2) Qualify for a final SECRET clearance
and for training in MOS 95B (MWtary Police).

d. Applicants selecting enlistment lor the
Medical Research Volunteer Subject (MRVS)
Program must have a letter of acceptance
before enlistment from the Commander, US
Army Medical Research Institute of Infectious
Diseases (USAMRIID). Fort Detrick. MD
21701. a subordinate unit of Walter Reed
Army Institute of Research, WASH DC 20012.
The letter wffl Indicate only that appficanl ts
acceptable to commander or physician
responsible lor use of volunteer subjects. The
letter wfll not be interpreted to Irritate
applicant has passed alt enftstment criteria
established by mis regulation.

e. Applicants selecting enlistment In the
MRVS Program-wno do not meet the
programs's medical quafifications will have
their request for waiver, coordinated with HQ
USAMRDC (SGRD-PRMPJ.Fort Detrick, MD
21701, before action by USAREC or MEPS.
as appropriate.

f. Applicants selecting oversea vea or unft
must meet without exception, criteria in AR :
614-30. - n

g. Persons en-sting for3d Infantry (The Old
Guard) must meet prerequisites in table 9-7 s
and AR 614-200. / - • ̂ -

Une: 5 .»ji * •-..»•
ttem: Prerequtsftes that must be met after*-.,'?
enlistment l • - » t ' •
Comment' • • " • " ; *eK

a SatJsfactortty complete required training,',,
b. CnjalHylorantjiretain security clearance,'

of required. • ••
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c. Meet special requirements mat cannot
be determined before enistment for training in
MOS.

d. Enlistees for Seneca or Sierra Army
Depots must continue to meet requirements of
line 4c above. '

e. Enlistees for the MRVS Program must
qualify for retention In that program by
maintaining required medical, psychological,
and suftabttty standards.

Une: 6
Item: Information for applicants
Comment Appicants wfll be advised of
provisions of lines 2 through 5 above and the
following:

a. Applicants wfth prior Army service
enlisting In pay grade E-6 or above must
possess MOS tor which a vacancy exists at
station for which enlistment is desired

b. Applicants with PS in any of the US
Armed Forces enlisting in pay grade E-4 or
below may toe retrained in skill required at
station.

c. AfT wHI be conducted at station for which
enlisted (OJT), at an ATC, or at an Army
Service School.

d. PS personnel wfll be required to undergo
BT as prescribed by AR 612-201 and this
regulation.

e. Persona enfisted for this option who fail
to meet prerequisites or become medicstty or
otherwise disqualified for training or duty fn
chosen MOS will be trained under the needs
of the Army. They wffl be required to complete
term of service for which enlisted.

t Applicant may elect to waive this option
at any time. In that event he or she wtt be
used under the needs of the Army and be
required to complete term of service for which
enfisted.

g. Advise applicants enlisting 1or Fort
Hamilton. NY, that they may be assigned
duties at Forts Totten, Wadsworth, TUden, and
Hancock or other areas within the New York
City Metropolitan area.

h. Advise women applicants that they are
not enlisting for, nor wfll they be assigned to,
a unft whose primary mission is combat
oriented.

I. If unit or activity to which a person is
assigned or attached under provisions ot this
option is deployed, relocated, reorganized, or
redesignated, person wfll remain assigned to
unit or activity. U untt or activity t& inactivated,
disbanded or discontinued, person will be
subject to reassignment under the needs of
the Army and assignment policies.

J. Persons enlisting for the MRVS Program
who, for medical, psychological, or any other
reasons as determined by the CG, US Army
Medical Research and Development
Command, are no longer qualified to continue
as a medtoal research volunteer subject, wffl—

(1) Be leaaetgned lor duty within their.
MOS.

(2). Remain at station of choice for
guaranteed period of stabilization. .

(3) Be required to complete term of
service for which enlisted. ... -

k. Person may be subject to periods of TDY
on an individual basis away-from.station ol
choice for which enlisting. Such periods ol
TDY wHI not count against guaranteed .
stabilization period. - - - • • - - - •

I Person may receive initial assignment at
Intenm locafion to untt undergoing training, .
That unft wto deploy to station oKchotoe on
successful compta-on of unrt training. >. •
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Stabilization guarantee wfll not begin until
arrival at ultimate station of choice.

Une: 7
Item: Option processing procedures
Comment:

a. .Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Guidance counselor wffl make a training
or location reservation by the REQUEST
System.

c. Processing procedures for applicants
selecting the MRVS Program for USAMRIID
are as follows: guidance counsetor wffl
coordinate acceptability and skttt requirements
by caffing AUTOVON 343-7253 or commercial
(301) 663-7253.

Une: 8
Item: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1966-Series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series, fig 9-2,
9-3 and 9-4.

Une: 9
Item: Stations or commands for which
applicants may enlist
Commsnt See unit availability on REQUEST.

EnHstment Option ft-23
US Army COHORT enUstment option

Une: 1
Item: Name of option
Comment US Army COHORT Enlistment
Optton.

Une: 2
Item: Available to
Comment Qualified men wfth or without PS
enlisting for 3-or-more years plus training time.

Une: 3
Item: Description of optton
Comment Guarantees assignment to one of
the COHORT unite listed on the. REQUEST
System for—

a. Minimum of 3 years from date of
assignment to COHORT unft.

b. Guarantee training of applicant's, choice.
C. CONUS or OCONUS.

Une: 4
Item: Prerequisrtes that must be met before
enlistment
Comment

a. All applicants must—
(1) Meet basic enlistment eligibility criteria

as modified by this Enlistment Option.
(2) Have minimum physical profBe listed

on REQUEST for MOS selected
(3) Have normal color perception

determined by ability to Distinguish between
vivid red and vivid green,

(4) Meet without exception proper
prerequisites for MOS and training In AR
611-201 and DA Pam 351-4.

(5) Meet without exception criteria in AR
614-30 for oversea area for which COHORT
unit is designated on REQUEST.

b. PS applicants must possess valid MOS,
or qualify for retraining.

c. Applicant enlisting tor COHORT untt
designated for Germany cannot be a German
national.
100

Une: 5
ttem: Prerequisites that must be met after
enlistment
Comment Satisfactorily complete OSUT or
BT and AIT.__________

Une: 6
Item: Information for applicants
Comment AppRcants will be advised of
provisions of lines 2 through 5 and the
following:

a. Indrviduate who fail to complete training,
or do not qualify for deployment wtth
COHORT unft, may be reassigned under the
needs of the Army.

b. Individuals who cannot or do not perform
in their MOS es result of medical profiles wU
be reassigned from the unft under the needs
of the Army.

c. Enlistment for COHORT unrt designated
for oversea location does not constitute a
guarantee that indrvidual will serve in the
oversea location,

d Individuate may not submit a personnel
action for any volunteer program, which wHI
result in reassignment from the COHORT unft
until completion of his final (third) year of
assignment to the COHORT unit except for
those procurement programs leading to e
commission as an officer or appointment as e
warrant officer in the U.S. Army..

e. On completion of COHORT assignment,
individual may be subject to another
assignment within the COHORT unit or under
reenttstment options.

f. Enlistment under mis optton does not
assure any or all subsequent assignments will
be wfth the COHORT unft.__________

Une: 7
Item: Optton processing procedures
Comment

a. Normal processing procedures in
chapters 5 and 6 apply.

b. Authority for enlistment for this option will
be obtained from the CG, MILPEHCEN, by the
REQUEST System.______________

Une: 6
Hem: Statements for enlistments
Comment

a. Ensure that proper parts of the DD Form
1966-sertes are completed under chapters 5
and 6.

b. Complete DA Form 3286-series. fkj 9-2,
9-3 and 9-4._________________

EnHstment Option 9-24
AUC (Security Depot) enlistment optton

Une: 1
ttem: Name of option. '^
Comment US Anny-jMateriel Command
(AMC) (Security Dê H) Enlistment Option.

Une: 2
ttem: Available to ;,.
Comment Quafified applicants with or
without PS enlisting for 4-or-more years.

Une: 3
Item: Description of option
Comment Guarantees training in MOS 95B
(MKftary Policeman);wrthin restrictions of this
table. On successful completion of.AIT,
enlistee will be assigned to selected mHrtary
police company at Sierra Army Depot
(Hertong. CA) or Seneca Army Depot
(Romulus, NY) tor minimum period of 12
months. After satisfactory completion crl thts
2 JANUARY 1987 UPDATE • AR 601-210

12-month
for one or more (maxtrnum of three) oversea
areas tn line 9.

Item: Prerequisites that must be met before 4
enlistment ^
Comment . .

a. Meet basic eigWtty criteria for
enlistment as modified by thto table.

b Applicants required to undergo ATT must
meet prerequisite for training in selected MOS
(AR 611-201 and DA Pam 351-4) and
applicable portions of thto Enlistment Optton.

a Meet without exception provisions In AR
50-5, chapter 3.

a". Following behavioral characteristics or
medical condtions, tf found to exist, diequallfy
applicant for assignment to or retention at the
above Army depots:

(1) Psychiatric disorder or condition which,
in the opinion of a physician, may be
detrimental to nuclear safety or rellabfltty.

(2) Alcoholism or recent repeated
overindulgence in alcohol, or unauthorized
use, possession, or sale of illegal drugs or
narcotics including marijuana,

(3) Physical profile serial other than "1"
under "S."

(4) Any character trait, history of Illness, or
other information which, in the opinion of the
physician, might cause significant defects in
judgment or reliability.

(5) Lack of emotional or mental maturity or
sense of responsibility.

(6) Evidence of inadequate group
adjustment

(7) Negligence or delinquency tn
performance of duty.

(B) Poor attitude or lack of motivation A
toward assignment involving nuclear duties. I

(9) Financial or family irresponsfcttty. ^
(10) Adverse police record other than

minor infractions.
(11) Record of judicial or nonjudiciol

punishment for other than minor violations.
(12) Any other character trait or record of

conduct that would be prejudicial to reliable
performance of nuclear duties.

e. Qualify for SECRET security clearance.

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Satisfactorily complete required training.
b. Continue to meet prerequisites tn line 4d

above.
c. Quaify for and retain qualifications for

SECRET clearance.
d. Qualify for oversea assignment under AR

614-30, if desirous of oversea assignment
following 12 months of duty at one of the
Army depots.

Une: 6
Item: Information for applicants
Comment Applicants wfll be advised of
provisions of Hnes 2 through 5 above and the
following:

a. Before compietion of 2 months of service
at one of the Army depots, they must
complete volunteer oversea assignment
statement (fig. 9-51). Appicants may /
volunteer for one or more (maximum of three) I
of oversea locations in fine 10. This volunteer x

request wffl be applied against requirements in
the oversea area of choice. Without volunteer
statement, further assignment-will be made
under Army needs after period of stabttzatton.
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(Bg 9-61 ts tocated after the last chapter in
this regulation.)

b. If training In 95B is cancelled, or If
enftstee does not report lor training at proper
time, through no fault of me enlistee, he or
she may select training in any MOS for which
qualified and for which vacancy exists at the
Army depot, if a training requirement exists.

c. PS applicants wffl be required to undergo
basto combat training, Ft required, as
prescribed by AR 612-201.

d Persons enlisted for this option who foil
to meet the prescribed prerequisites, or who
become rnedically or otherwise disqualified for
training or duty at the Army depot, wffl be
trained and used under the needs of the Army
and required to complete term ol service for
wrtlch enftsted.

e. Persons wffl be assigned to mflHary
police physical security company tocated at
the Army depot selected for minimum period
of 12 months after completion of training
(except as shown below).

(1) Unft to which person Is assigned or
attached under thto option may be relocated,
reorganized, or redesignated before expiration
of guaranteed minimum period of assignment
to the unit. If so, the person wfll remain
assigned to the unit

(2) If unit is inactivated, disbanded, or
discontinued, person will be subject to
reassignment under the needs of the Army.

f. Applicants wfth prior Army service
enfisting in grade E-5. or above, must
possess a 95B MOS for which a vacancy
exists at one of the Army depots for which
enfistment is desired.

g. Applicants with PS in any of the US
Armed Forces enlisting in pay grade E-4 or
below may receive training in MOS 95B.

h. Person may elect to waive this optton at
any time (fig 9-6). In that event, enlistee will
be used under the needs of the Army and

* must complete term of service for which
enlisted. (Fig 9-6 is located after the last
chapter in this regulation.)

i. Persons enlisting under this optton may
be subject to periods of TDY assignment on
an individual basto away from activity, unrt, or
aubordnate element of the untt lor which
enlisting. Such periods of TDY wfll not count
against guaranteed period of stabiization
indicated In line 3 above.

Une: 7
ttem: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Authority for enHstment for this option wil
be obtained from the CG, MILPERCEN. by the
REQUEST System. __ ____

Une: 8
ttem: Statements for enlistment
Comment

a- Ensure mat proper parts of the DO Form
1966-Series ore completed for applicants
under this regulation.

b. Complete DA Form 3286-eeries, fig 9-2.
9-3 and 9-4._____ ____________

Une: 9
Item: Oversea locations for writer, applicant
may volunteer
Comment

a. Alaska.
b. Hawaii.
c. Korea.
d. Europe.

e. Panama.
f. Italy.
g. Africa and Middle East
h. Pacific (short tour other than Korea).
I. Pacific (long tour other than Hawaii).
I Any oversea area._________. _

Enlistment Optton 0-25
US Army electronic warfars/cryptoJoglc
enlistment option

Une: 1
Item: Name of option
Comment US Army Electronic Warfare/
Cryptotogic (EW/Q Enlistment Option.

Une: 2
ttem: Available to
Comment Qualified applicants, with or
without PS. enlisting for 3-or-more years.
(Certain skills require a 4-year minimum period
of enlistment)

Une: 3
ttem: Description of option
Comment Guarantees qualified applicants
for one of the following:

a. Training in MOS authorized in an EW/C-
related unft, activity, or training center and
initial assignment to such unft, activity, or
training center either in one of the overseas
areas or a CONUS station listed in line 9
below.

b. If applicant has no assignment
preference or ft vacancy does not exist in the
areas or stations listed in fine 9, training tn a
MOS authorized m an EW/C-related unft,
activity or training center, and an initial
assignment to such a unft, activity, or training
center as determined by the CG,
MILPERCEN.________________________

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Basic eligibility criteria for enlistment as
modified by this Enlistment Option.

b. Be a HSDG or equivalent tf enlisting in
CMF 98 or 33. All other appicants must meet
normal mental category and etigfo-rty
requirements in table 2-2 or 3-2. (The CG.
MILPERCEN. may waive mfc requirement for
male applicants only.)

c. Attain a ST score as listed on REQUEST
K enlisting in CMF 96 OR 33 (The CG,
MILPERCEN, may waive this requirement)

d Meet, without exception, prerequtsftes in
appScable portions of DA Pom 351-4 for
training selected.

e. Former member of the Peace Corps wH
do one of the following:

(1) Notbeassigriedtopemianentduty'or
TDY In the military intelligence field for a
period of 4 years foltowWg service wtth the
Peace Corps.

(2) ff member later acquires an tnteKgence
specialty, he or she wM not be assigned to';
such duties In intelligence 'capacity in any • '
foreign country where previously served in
Peace Corps.

f. Meet citizenship requirements as follows:
(1) Appbcant and spouse must be US'.'-' -

citizens. If appBcant or spouse is US citizen,by
naturalization, approval procedures in (4) ..,'.-
betow apply. . .„"' "!,,-"

(2) Immediate famlty (chfldren. parents,',,-.-
brothers, sisters, and children trom previousA

marriages) of applicant and spouse ttxwW t»
US citizens. When members of immediate '.
2 JANUARY 1987 UPDATE • AR 601-210

famiy are not US citizens, approval
procedures tn (4) below apply.

(3) No member of immediate family of
applicant or spouse, and no person to whom
applicant and spouse may reasonabty.be
considered to be bound by ties of affection,
kinship, or obtgatton, may be resident of a
foreign country having basic or critical national
interests opposed to those of the United
States. When applicant or spouse has
relatives or friends residing In foreign
countries, approval procedures in (4) betow
apply.

(4) As a resutt of tbe interview, the
security interview may consider applicant
suitable for enlistment and waiver of
citizenship or other security requirements to
needed, (rf so, mall a waiver request for
approval to Commander, Central Clearance
facility (ATTN; PCCE-S-C), Fort Meade. MD
20755 or telecopy (commercial (301)
677-3701. AUTOVON 923).)

g. For persons requiring waivers other than
citizenship or other security requirements,̂
security interviewer wtt contact
HQDA(DAPC-EPL-M), 2461 Bsenhower
Avenue, ALEX VA 22331-0400.

Une: 5
ttem: Prerequisites that must be met after
enlistment
Comment

a. SuccessfuHy complete any training for
which enRsted or to which assigned.

b. Be approved for access to special
Intelligence information and quality for
continued access. Applicants will be advised
of provisions of lines 2 through 5 above and
the following:

Une: 6
Item: Information for appficants
Comment

a. Applicants may select training in an MOS
through the REQUEST System if prerequisites
are met with EW/C assignments selected by
applicant or the Army. Approval for MOS
requiring language training must be obtained
trom HQDA(DAPC-EPT-D) (Crjmrnercial
202-325-8415/6, AUTOVON 221) before
enlistment

b. Minimum enlistment period for mis option
ts 3 years. Some training may require a 4-year
enlistment.

c. Applicants are guaranteed initial
assignment to an EW/C-related unit, activity,
or training center. However, If EW/C-related
unit activity, or training center to which ,
enSstee to assigned Is deployed, relocated,
reorganized, or redesignated, enlistee wfll
remain assigned to the unit Should the EW/
C-related unit, activity, or training center to
which enlistee to assigned be inactivated,
disbanded, or discontinued, enlistee wffl be
reassigned under the needs of the Army. Any
of the above wffl not constitute a breach of
enlistment commitment ...

d. If applicants fail to meet any required,,
prerequisite after enlistment-they wffl be— :

(1) Reassigned under the needs of the
Army. • . . .

(2) Required to complete period ol service
for which enlisted. ' -.:..; -

e. ATT selected under this optton may-be
discontinued before attendance or while ki
attendance at training. If so, app&cantwlt be
given the chance to select any other course
tor which quaUfted tt requirement .«xtete and
training to available.
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f. Applicants for this enlistment option may
be later disqualified medtcolfy for training
selected or later MOS training. If so. they wW
be reassigned as directed by DA and be
required to complete period of service for
which enlisted.

g. Failure to sattofactorfly complete required
training w» void enltotment option. Enftstee
wU be reassigned under the needs of the
Army and required to complete term of
service for which enlisted.

h. Wfthhoffflng or denial of information
required for security clearance processing wffl
be lust cause for release from this option.

L Applicants not initially approved for
access to special inteMgenos information
through no fault of their own wffl be
counseled. They will be given the chance to
select alternate option for which qualified and
for whtoh quotas are aval-Die. In such an
event, a 4-year enKstee may apply to have
term of enltotment reduced to 3 years tf
attemate optton does not require e 4-year
period of enlistment Request for reduction
since period of enlistment w* be forwarded
through channels to HQDA(DAPC-EPA-R),
ALEX VA 22332-0400. Withholding or denial
of information by applicants which, after
security investigation, is found to be the cause
of nooapprova! of access to special
inteUgence Information does not constitute
htstification for reduction of term of enltotment

J. Enlistees may elect to waive this option at
arty time, subject to approval of the CG,
MILPERCEN. In such case the soldier wffl be
assigned and used to meet the needs of the
Army.

k. Applicants will be Informed that due to
the nature of their training and assignments,
temporary restrictions may be imposed on
their foreign travel during and after completton
of their enltotment

Une: 7
Hem: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply (except
as modified by thto option).

b. If accepted applicants fafl to enfist under
thto option, guidance counsetor will so inform
local security interviewer and
HQDAfDAPC-EPL-M).

Une: 6
ttem: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1966-Series are completed for applicant*
under chapters 5 and 6.

b. DA Form 3286-25 (Statements for
EnAstmerri-US Army Electronic Warfare/
Crvptotoglc Enlistment Option), (fig 9-14) will
be completed for all applicants enlisted for
thto option. (Fig 9-14 to tocated after the laat
chapter In thto regulation.)

Une: 9 .
ttem: Stations for whtoh applicants may enfist
Comment See station tet as foUowa;

a. Europe Long Tour, Germany.
b. Europe Short Tour, Turkey.
c. Pacific Long Tour, Japan.
d. Pacific Long Tour, Hawaii
e. Pacific Short Tour, Korea.
f. Pacific Long Tour, Okinawa.
Q. Panama Long Tour, Panama.
h. CONUS Statfons:
(1) Rxt Bragg, NC.
(2) Fort Hood. TX
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(3) Fort Meade. MD.
(4) FortLewte,WS.
(5) FortRltey. KS.
(6) Fort Carson. CO.
(7) Fort Devens, MA.
(8) Fort Campbell, KY.
(9) Arlington Hall Station, VA.
(10) Vnt Hfll Farms Station, VA.
(11) Field Station, San Antonio, TX
(12) Fort Stewart/Hurrter Army Airfield.

GA.
(13) Fort Ord, CA.
(14) Fort Polk, LA.

EnUstnwnt Optton 9-26
US Army 2-year enlistment optton

Une: 1
Item: Name of optton
Comment US Army Two-Year Enistment
Optton____________________

Une: 2
ttem: Available to
Comment Qualified applicants without PS
enlisting for 2 years.

Une: 3
ttem: Description of option
Comment Guarantees training MOS of
applicant's choice as provided by the
REQUEST System.______________

Une: 4
Item: Prerequisites that must be met before
enistment
Comment

a. Meet basic eligibility criteria for
enlistment as modified by thto Enltotment
Option.

b. Attain AFQT score of 50 or higher.
c. Be a HSDG.
d. Meet without exception applicable

prerequisrtes in AR 611-201 and DA Pam
351-4 for the MOS or CMF selected.

Une: 5
Item: Prerequisites that must be met after
enistment
Comment

a. Satisfactorily complete required training,
b. Qualify for security clearance, if required.
c. Satisfy any other special requirements for

training selected that cannot be determined
before enlistment

Une: 6
ttem: Information for appicants
Comment Applicants will be advised of
provisions of Bne 2 through 5 above; table
9-14, line 2 through 6;-and the following;

a. Applicants may select training in skill of
their choice from those: available through the
REQUEST System tf-0>ay meet prerequisites
for training. mniv.

b. AppBcant may fafl to satisfactorily
complete any required training or may be
relieved from training .either for academic
deficiency, dtedjptinary reasons, or 1aiure to
receive security clearance. If so, he or she wH
be training under the needs of the Army, and
to required to complete term of service (2
years) for which enlisted,

c. Training which applicant selected may be
discontinued, or if applicant becomes
medically disqualified for attendance after
enlistment If so. he or she w_l be given a
chance to select another course for whtoh
qualified and for which training requirement
exists.
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d No peitod of stab t̂ton to guaranteed
applicants. However, advise applicants that
they normallywfli not return fwn overseas
until Just before the end of their 2-year term of
enistment.___________

Une: 7
Hem: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b Authority for enltotment for thte optton wffl
be obtained from the CG MILPERCEN, by the
REQUEST System.

c. Enlistment Into the DEP to authorized.

Une: 8
Hem: Statements for enltotment
Comment

a. Ensure that proper ports of the DD Form
1966-Series are complated for appicants
under chapters 5 and 6.

b. Complete DA Form 3266-eeries (fig 9-2.
thru 9-4).___________________

Une: 9
Hem: Orders and record
Comment Orders and records of applicants
qualified to enlist for this option will contain
entries as follows:

a. Enlistment orders wffl specify that
applicant is an enlistee for me US Army Two
Year Enlistment Option under AR 601-210,
table 9-26. They also will specify MOS and
title selected.

Enlistment Option ft-28
US Army College Fund Program
Hole: Enlistment under this option vril be tor those
wno access on active duty after 1 Jury 1965.

Une: 1
Item: Name of option
Comment US Army College Fund Program

Une: 2
Hem: Available to
Comment Qualified men and women without
prior service enlisting in certain MOSs for 2 or
more years.

Une: 3
Item: Description of option
Comment Provides additional money for
educational assistance under AH Volunteer
Force Educational Assistance Program
(AVFEAP)______

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Meet basic eligibility criteria for
enlistment as modified by thto option.

b. Qualrfy for a security clearance, tf
required.

c. Meet without exception, all other
prerequisites In DA Pam 351-4 and AR
611-201 for me training selected.

d. Attain an AFQT score of 50 or higher.
e. Be a high school diploma graduate as

defined In Glossary section U, Education a.
Une: 5
Item: PrerequWtes that must be met after
enltotment
Comment

a. Successfully complete BT and AfT or
OSUT, as applicable.

b. Remain quaSfied for security clearance, If
required.
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c. Be awarded MOS for which enlisted and
remain qualified In mat MOS. Maintain
enrollment in baste AVFEAP and contribute for
12 consecutive months.

Une: 6
Item; Information for applicants
Comment Applicants wffl be advtoed of the
provisions of Rnes 2 through 5 above and the
foftowtng:

a. All pTovtetonB of thto option apply in
addition to requirements listed in any other -
optton for which enlisting.

b. Thto optton provides money for education
assistance In addition to that earned through
the basto AVFEAP.

c. The money earned to deposited to the
person's Veteran's Administration (VA)
account The funds wffl normally be dispersed
to the participant in 36 equal monthly
increments while the person to enroHed In an
approved program of education.

d. Participants who fall to complete their
Initial term of enltotmem forfeit entitlement to
all benefits provided by this option, unless
discharged for service connected disability,
hardship, or convenience o! the Government
If discharged for the convenience of the
government, the following minimum time must
be served: 20 months for 2-year enlistees; 30
months for all other enlistees.

e. Participants who fall to contribute to the
basic AVFEAP for 12 consecutive months for
any reason forfeit an benefits provided by thto
option.

f. tf enlisting for an oversea area, be eligible
for oversee assignment under AR 614-30.

g. Thto option may not be combined with
the United States Army Cash Bonus
Enlistment Option.

Une: 7
Item: Option Processing Procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Enlistment into the DEP is authorized.
c. Upon completing the MEPS, required

mental testing and medical examination, the
guidance counselor will review the enlistment
application and all relevant documents.
Results of MEPS examination to determine
applicant's basic eligibility for thto option ore
included.

d. The guidance counselor will explain this
option and complete DA Form 3266-Series
1or all applicants eligible to participate.

Une: 8
Item: Statements for Enltotment
Comment

a. Insure proper parts of the DD Form
19566 Series ore completed under chapter 5
and 6.

EnRstrnent Option 9-50
USAR bands enistment optton

Une: 1
Hem: Name of optton
Comment US Army Reserve Bands
Enlistment Option.______________

Une: 2
ttem: Description of optton
Comment

a. Assignment to a US Army Reserve Band.
b. Accelerated appointment to advanced

pay grade without regard to time-ln-grade and
time-in-service requirements.

c. Entry on IAT for training in pay grade E3.

Une: 3
Hem; Available to
Comment PS and NPS oppficants qualified
for enlistment In the Army Reserve, who meet
criteria for ACASP as modified by thto table.

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Meet basic eigibflity criteria tor
enlistment as prescribed by table 2-1 or 3-1.

b. Meet eflfflWIity criteria for •enltotment In
ACASP as prescribed by chapter 7.

c. Meet addrtiona) requirement of passing
qualifying audition in the bond MOS for which
enlisting. Qualifying audrtwn must be
administered by an authorized audttioner as
defined tn line 7 of this table.

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a Successfully complete training
requirements prescribed by table 7-28 training
requirements wil be determined by the option
of table 7-2B under whtoh applicant was
enlisted.

b. QuaMfy for retention In bandsman
assignment by satisfactory performance of
duty and technical competence.

c. Satisfactory attendance with assigned
band at all scheduled training assemblies and
AT periods during period of assignment to the
band as prescribed by DA Form 3540.

Une: 6
Item: Information to applicants
Comment Applicant will be informed of
previous five items and wffl be—

a. Oriented on duties associated wtth MOS
in which person is to be enlisted, as outlined
in AR 611-201.

b. Advised that appointment to accelerated
grade to contingent on all of the following:

(1) Successful completion of all required
training.

(2) Recommendation by the Bandmaster
based on person's demonstrated duty
performance during minimum of 20 unit
training assemblies.

(3) Unit vacancy in grade and MOS in
which appointed.

c. Advised that failure to complete BT
successfuHy may result in separation from
USAR under AR 635-200.

d Advised that failure to demonstrate
technical competence, or.perform
satisfactorily, during proficiency trainingperiod
could result In delay or-denial of appointment
to accelerated pay grade land MOS
redassification or reassignment.

Una: 7 >..',-- \ - -
Item: Optton processing procedures
Comment

a. If applicant is otherwise eiglble for
enltotment interview appBcant to determine- '
eligibility for enHstment under thto option. ; *

b. Ensure that appUcant'to aware of
provisions of lines 5 and 6oHhis tobte.-

c. Arrange date and time ifor-audnion of •=•-- , ' • '
applicant as described betow. • •*'•

d. Audition procedures are shown below.--v*
(1) Auditions wtt be conducted only ty the

Bandmaster of the band for which applicant is-
enlisting (unless on exception to granted by
2 JANUARY 1987'UPDATE • AR 601-210

the Area Commander, FORSCOM, or HQDA
Staff Bonds Officer).

(2) Audition materials are shown betow.
(a) 02Bthrough«2L:ForrnAorBofthe

WFPS (PubRsherrHaf Leonard).
(b) 02M: USAESOM Form D1-76-R.

(Available from the Commandant US Army :
Element, School of Music (ATTN:
ATTNG-SM-DTD). Naval AmpWbtous Base,
(Little Creek), Norfolk, VA 23521.)

(c) 02N: USAESOM Forms Dl-79-fl;
DI-7fl-1-R; DI-79-2-R. (Available from
address shown in (b) above.)

(d) 02T: USAESOM Forms DI-73-R and
DI-73-1-R. (Available from address shown In
(b) above.)

e. Audition results are shown betow.
(1) Minimum audition score to qualify for

enltotment in MOS 02B through 02N, and In
MOS 02T, to a raw score o1 87.

(2) If applcant does not receive a
qualifying score, or qualifying audition,
applicant will be so advtoed at time of
audition.

(3) If appScant passes that audition and
elects to enlist ki the band MOS, authorized
audrtkmer may tosue a letter of certification
(see fig 9-15) verifying date of audition and
raw or converted score. The letter wtU contain
a statement either recommending or not
recommending applicant for enlistment under
table 9-17. A copy of the completed audition
form wffl be attached to thto letter. Distribution
of thto letter of certification wil be as follows:

(a) Original and one copy will be
forwarded to responstbile career counselor.
(Original and copy will not be hand-earned to
career counselor by the applicant) .

(b) One copy of the letter will be
forwarded to applicant

(c) One copy of the letter w-l be
forwarded to responsible CONUSA Staff Band
Officer. The copy forwarded to the band
officer will have a copy of the completed
audition form attached.

f. Accelerated appointment and pay grade
determination, either E4 or E5, will be at the
discretion o! the promotion authority based on
a letter of recommendation issued by the
Bandmaster and contingent on avaflabttty of a
position vacancy in grade and MOS In which
appointed. Authority for accelerated
appointment will be thts table.

Una: 8
Item: Statement of enlistment
Comment Addendum to DA Form 3540,
required by paragraph 7-15a(7)(a), and DA
Form 3540, wffl be completed for ad
applicants under this optton.

Une: 9
ttem: Record entries and orders
Comment

a. For applicants required to enter on IADT
orders will be prepared using Format 260
(AD/ADT for less than 90 days) or Format
261 (ADT for 90 days or more). AR 310-10,
appendix A, will contain "USAR Bands Option,
Optton 9-50 AR 601-210" as the response to
the "Auth" lead line. -

b. In DD Form 1966, item 39, enter proper
statement from one of the following and under
table 7-2B: , - • . . - - • .

(1) Enlisted for USAR Bends Optton for
ACASP MOS (specify) with appointment to
pay grade (specify) on completion of 8T and
proficiency training on IADT (muwnum12
wwte) arri reUjm to i*̂  H approved Tabte
7-2B, Optionl.)
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* (2), .Enfisted for USAR Bands Optton for
ACASP MOS (specify) with appointment to
pay grade (specify) on completion of BT or
IADT end 48 hours proficiency training during
IDtTW approved (Table 7-28, Options S or 5.)

OV Ehtoted for USAR Bands Option for
ACASP MOS (specify) wtth appointment to
pay grade (specify) on completion of BT (2
weeks IADT plus 32 hours IDT) and 60 hours
proficiency training during IDT. it approved.
(Table 7-2B, Optton 7.)

(4) Enftsted for USAR Bands Option for
ACASP MOS (specify) with appointment to
pay grade (specify) on completion of BT (If
required) and return to unrt. if approved
(Table 7-2B, Option 7.)

(5) Enfisted for USAR Bends Options for
ACASP MOS (specify) in pay grade (specify).
(Table 7-2B, Optton 8.)

c. In item 43a. DD Form 1966. enter the
following "USAR Bands (ACASP) Option
9-50. AR 601̂ 210."

Enlistment Option »-61
UIBtary mtellgence, signals mteMgence,
electronic warfare, and signal security
untts enlistment option
Une: 1
Hem: Name of option
Comment Military Imeftgence (Ml). Signals
Intelligence (SIGINT), Electronic Warfare
(EW). and Signal Security (S1GSEC) unto.
Short THie: CEWI units option.________

Une: 2
ttem: Description of option
Comment Assignment to a US Army
Reserve CEWI unit
Une: 3
Item: Available to
Comment PS and NPS applicants qualified
for enlistment in the Army Reserve, who meet
criteria in AR 140-192. ___
Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a Meet basic eligibility criteria for
enlistment as prescribed by proper table 2-1
or 3-1, as modified by this Enfistment Option.

b. Be s HSG or GED equivalent if enlisting
for CMF 96, 97. or 98. (See paras I and m
below for specific unft requirements.)

c. Attain sxtted technical aptitude area
score of 100 or higher when tested with the
ASVAB tf enlisting in CMF 96, 97, or 96. MOS
96C requires a score of 115 and MOS 96J a
score of 110.

d. Be reliable, trustworthy, of good conduct
and character, dtocreet of unquestioned
integrity, be completely and unswervingly toyal
to the United States.

e. Have no record of conviction by courts-
martial during present or previous service with
US Armed Forces.

f. Hove no record of conviction by crvil
court for any offense other than minor traffic
violations. A series of traffic violation* w* not
be considered minor.
••0. Have no information in the following ffles

that would prevent granting of security
clearance under AR 604-5:

(1) Provost marshal
(2) Intelligence.
(3) Da Form 201 (Military Personnel

Records Jacket US Army) (MPRJ).
(4) MedicaL
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h. .Have committed none of the acts listed
in AR 604-5, paragraph 3-1 a.

L Meet physical standards as follows:
(1) Have minimum physical profile

category. (Aa an exception, index under "S"
o< the PULHES classification must be "1.")

(2) Appicants for controlled MOS 97B
must be free of manrtertoms or other personal
characteristics that might be the cause of
undue notice or recognition. Applicant must
be able to distinguish between green, red, and
amber colors.

j. Former member of the Peace Corps
(such as, volunteers, feeders, and staff
members) will not be assigned, attached, or
detailed to an intelligence-type unit or position
in me USAR. Persons who received Peace
Corps training but did not go overseas wtth
the Peace Corps are not considered former
members of me Peace Corps. However, such
persons will not be assigned duties In an Ml
field In and foreign country for which trained.

k. Meet citizenship requirements as follows:
(1) Applicant and spouse must be US

citizens. If applicant or spouse to US citizen by
naturalization, approval procedures in n below
apply.

(2) Immediate family (children, parents,
brothers, sisters, and children from previous
marriage) of appbcant and spouse should be
US citizens. When members of imroedtote
famfty are not US citizens, approval
procedures in n betow apply.

(3) No member of immediate family of
applicant or spouse and no person to whom
applicant and spouse may reasonably be
considered to be bound by ties of affection,
kinship, or obligation may be a resident of a
foreign country having basic or critical national
Interests opposed to those of the United
States. When applicant or spouse has
relatives or friends residing in foreign
countries, approval procedures in n betow
apply.

I. In addition, applicant must meet specific
unit requirements as follows, as prescribed in
AR 140-192.

(1) Tactical Ml unrt.
(a) Applicants for assignment to imagery

Interpretation duties must not be color blind,
must have distant vision correctable to 20/20
in both eyes; must have near vision acuity
(corrected) not less than J-1 in both eyes;
and must meet depth perception test
conditions conducted with Verhoeft
sterometer or equivalent

(b) Applicants for assignment to linguistic
spaces must have language aptitude under m
betow.

(c) Waivers of qualifications listed above
may be granted by CONUS Army
commanders for afl persons except those
applying for controlled MOS positions.

(2) Ml Detachments (Strategic) (MID(S)).
(a) Applicant should currently be attending

college or university, or have completed 2
years of a 4-year course in an accredrted
college or university.

(b) Must have at least one of the foltowfng
qualifications: to employed in work, or
engaged as a student. In a field of study
closely related to specific inteMgence
activities; be able to read, speak, and
comprehend at least one foreign language
applicable to geographical or technical-area
for which unit to constituted; be qualified as
imagery trrterpreter, If applicable, for the unit's
mission, and when these fields relate to me
unit mission, be qualified by experience or
study in one or more of the following:
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o^munlcattons, economics, Q*00^^-: ,
geology, geonxirphotogy, h«tory, Irrternattonol
relations, political science, soctotogy, or
transportation.

(c) Request tor waiver of any qualification
requirement cited above must be forwarded to -
(Srunonder, FORSCOM (ATTN: AFIN-CB). Ft I
McPherson, GA 30330. ^

(3) SIGINT. EW. and SIGSEC units.
(a) Be effgfcte for TOP SECRET clearance

under AR 604-5 and SCI access as
determined by the Commander, Central
Clearance Facility (CCF). (Exceptions are
those support persons excluded from SCI
requirements hi the MTOE.)

(b) No waivers of aptitude score wffl be
granted for training in SIGINT. EW. or SIGSEC
technical specialties

m. Appfteants for rioncorrtrofled MOS
position in a courrterintelBgence unit need not
meet requirements of I above.

(1) Attain a score on the DLAT of not less
than 89 or achieve an S2-R2 score on the
proper Defense Language Proficiency Test

(2) Be free of speech or hearing
tmpeoVnent

(3) PS applicants, without statutory
obligation, must enltot for at least 4 years.

n. When waivers of baste efigjWItty are
necessary and authorized betow.'applicant will
prepare request and justification for waiver to
go with application. Recommendation of
irnmedaite commander is required on all
requests for waiver. Prerequisites above may
be waived as follows:

(1) Requirements of d, g, h above and 5b
wtt not be waived.

(2) Prerequisites of e. f, h. and k above
will require waiver by Commander, CCF, as
part of security determination. Requests for
these waivers will accompany request for
security investigation forwarded to
Commander, FORSCOM (ATTN: AFIN-CSP),
Ft MePherson, GA 30330.

(3) Prerequisites of b. c and i above wffl
require waiver by the CG, RCPAC.

Une: 5
ttem: Prerequisites that must be met after
enltotment
Comment

a. Successfully complete any training for
which enlisted.

b. Be approved for access to special
intelligence informatton and qualify for
continued access, as follows:

(1) Controlled MOS position (MOS 97B
and 97Q. Favorable completion of a special
background investigation (SBI); favorable
determination by Commander. CCF.

(2) MID(s). Favorable completion of an
SBI; favorable determination of applicant's
efgiblfity for access to SCI by Commander,
CCF.

(3) SIGINT/EW/SIGSEC unit Favorable
completion of an SBI and favorable
determination of applicant's eligibility for SCI
by Commander. CCF. For support personnel,
the unit commander wiH determine security
clearance requirements based on duties
assigned and degree of access or exposure to
classified informatton.

(4) Noncontrolled Ml MOS posrttons
(unless otherwise coded tn the MTOE or TDA
remarks). .

(a) MOS 968. 960 and 962. Favorable
comptetton of background Investigation (Bl);
face/able determination for TOP SECRET
clearance.
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(b) -MOS96C, 98H, 17K, 17L,and 17M
SECRET clearance (17K10 and 17M10
require CONFIDENTIAL clearance), p/onted
under AR.604-5.

(c) Other positions. Other positions in a
USAR Ml, SIGINT, EW, or SIGSEC unit
require degree of clearance to perform duties
granted under AR 604-5.

(5) Requests for investigation wffl be
forwarded to Commander, FORSCOM (ATTN;
AFIN-CSP), Ft McPherson, GA 30330.

c. For continued assignment to SIGINT,
EW. or SIGSEC units, meet security
requirements and acquire technical proficiency
as it relates to MOS code of authorized
position.

Une: 6
Item: Informatton to applicants
Comment Applicants will be informed of
previous five Hems and the following:

a. Applicants may request assignment to a
CEWI unit provided all prerequisites ore met
Approval for MOS requiring language training
must be obtained from HQDA(DAPC-EPT-O)
(Commercial 202-325-8415/6. AUTOVON
221) before enltotment

b. Some training may required a 4-year
enltotment.

c. Applicants will be subject to proper
personnel security investigation (PSI).
Continued assignment or attachment will
depend on a continuing favorable security
determination.

d. Inform applicants that if they fail to meet
any required prerequisite after enlistment, they
may select another unit for which qualified if
vacancy exists.

e. Failure to complete baste training
successfully may result in separation from the
USAR under AR 635-200.

f. Withholding or denial of information
required for security clearance processing will
be just cause for release from this option,

g. Applicants not initially approved for
access to special intelligence information
through no fault of their own will be counseled
and may be given the chance to select
another unit for which qualified and vacancy
exists.

Une: 7
Item: Option processing
Comment

a. Enlistment for this option wiH be
processed under this regulation and AR
140-192.

b. MILPERCEN security interviewer will
process security clearance for all CEWI
enlistments.

Une: 6
Item: Certificate of
Comment Certificate ol Acknowledgement ol
Service Requirements (DA Form 3540*eries)
must be completed by aU personnel enfisted
under this option, and is an integral part of
enltotment agreement

Une: 9
Item: Record entries
Comment

a. Entries wffl be under chapter 6,
>b. Enter proper personnel procurement

number (PPN) fromlabte 5-4A or 5-4B.

Enistment Optfon 9-62
DueJ component enistment option
Une: 1
Item: Name of option
Comment Dual Component Enlistment
Option.

Une: 2
Item: Description of .option
Comment Direct enltotment into the USAR
while enisled member of RA

Unr. 3
Item: Avaftable to
Comment RA in-service personnel qualified
for enlistment in USAR.

Une: 4
ttem: Prerequisrtes mat must be met before
enlistment
Comment

IL Meet basic eligibility criteria for
enlistment as prescribed by table 3-1.

b. Be within 10 working days of start of
terminal leave or 10 working days of date
eltgtote for return from overseas (DEROS) for
RAETS.

c. Has or wffl have completed contractual
or statutory obligation, whichever is later, at
RA ETS.

d Be scheduled (or discharge from RA with
an RE Code ot RE-1 or RE-2.

e. Person agrees to enlist 'm USAR for 2,3,
4, 5. 6, 7, or 8 years.

Una: 5
Item: Prerequisites that must be met after
enltotment
Comment

a: On discharge from RA enlistee will be
assigned to a TPU or the IRR, as appropriate.

b. If assigned to a TPU must satisfactorily
take part in all scheduled training assemblies
and AT periods.

c. If assigned to the IRR must—
(1) Complete and promptly return all

military cc<respondence.
(2) Promptly report an changes of address

to Commander, US Army Reserve
Components Personnel and Administration
Center (ATTN: AGUZ-flMR-D), 9700 Page
Blvd. SL Louis, MO 63132-5200.______

Une: 6
Item: Informatton to applicants
Comment

a. AppScont wB be informed of previous
five items and advised of the following:

(1) If after enltotment in USAR but before
normal RA ETS, an adverse administrative
action to taken that results in RA dtocharge.
person also win be discharged from USAR
under AR 635-200.

(2) If enlistee to hospitalized and required
to be retained on AD beyond normal ETS. he
or she wiH remain in me USAR until a decision
is made as to the person's medical fitness for
continued service in the USAR.

(3) If after enlistment in USAR but before
RA ETS, service member reenltots In the RA,
he or she wtt be irnrnediatery dtecharged from
the USAR under AR 635-200. •.

'(4) In event of mobilization, before
discharge from the RA service member wffl be
irnrnediatery discharged from USAR under AR
600-aOO.

b. rfustgned to a TPU and falls to report,
individual may be reported as an." - - ' • ' •
unsatisfactory participant and transferred to*
2 JANUARY 1887 UPDATE•• AR-601-210

IRR with a character service ol General under
Honorable Conditions. . '

c. Indrvkiuate assigned to IRR also should
be inforined of the foOoJiring; . - . • • * . . .

(1) Member of IRR to rot entitled to :." '
receive pay unless member is serving on AD
or ADT.

(2) Promotion consideration wflj be under
poScy currently in effect for members.of IRR.
(See AR 140-158.)

(3) Fifteen points ore awarded each year,.,
for membership in .the Ready Reserye,
Member must accrue 50 points per year f̂or .
20 years to quaSfy (OT retired pay on reaching
a00 60. ;

(4) A member of the JRR may be
involuntarily ordered to AD in, time of war or
national emergency declared by the President
or Congress of the United States, or under
any other conditions authorized by Jaw in
effect at time of enEstment, or which may later
be enacted.

Une: 7 •
Kern: Option processing • ' (
Comment

a. Enlistment for thto program wtt be *
processed under thto regulation and USAREC
Regulation 601-77.

b. Composition and distribution of ' ""' -
enltotment packets wit be under table B-21-or
B-2g, as appropriate.

Unr 8 : '
Item: Certificate of acknowledgement
Comrrwnt'DA Form 3286-32-R (Addendum
to Certificate and Acknowledgement of . "
Service Requirement (DA Form 3540 OR DA
Form 4688) For Enlistment under The 'Dual
Component Enlistment Option) must be
completed by all personnel enflsted under this
program, and are on integral part of the
enlistment agreement (DA Form 3286-32R
may be reproduced locally on 8% by 1'i-inch
paper;, a copy for reproduction to tocated at
the back of this regulation.) _ .,

Une: 9 . '
Item: Record entries and orders
Comment .;

a. Ensure that the following PPN number is
entered in the upper right margin of DD Form
4/1: (EntiBtment/Reenlistment Document— .-
Armed Forces of the United States)

(1) H enfisted in a TPU, enter VPPN 92."
(2) If enlisted into the IRR, enter "PPN

95."
b. Enltotment orders will be prepared using

AR 310-10, format 501 (modmed);

Enlistment Option «-53
Army IRR (NPS) direct enHstment program
Note: EntortmcntB under thii option only wl bs.-. .-_'
processed when authorized or announced by HQOA.

Une: 1 .. ' . - • :.'..„,.
ttem: Name of option ,_. ,-; ':,£
Comment Army Individual Ready Reserve
Nonprior Service Direct EnBatment. Program.
Short Title: IRR (NPS) Direct Enltotment . • :'••
Program, --• . -? . - •

Une: 2 • r »~
Item: Description of option - '^- . ' -<• ,-•*«•-.•;.%
Comment Direct enHstment into the IRR wtth
concurrent assignment to USAR Control ~
Group tAT): •-- • • ' • -: • v-r-o;**
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ft...

Un*3
Hem: AvaftaWsto
Comment NPS applicants quaffied for
enflstment in the USAR under chapter 2.
Une: 4
Item: Prerequisites that must be met before
enistment
Comment

a. Meet basic efigfciltty criteria tor
enMstment as prescribed by table 2-1.

b. Meet requirements, agree to be trained
in. and be enisted for an MOS listed on
REQUEST tor th±» option.

c. Applicant must complete the Certificate
end Acknowtedgement of Service
Requirements. (See flg 9-16; thto figure to
tocated after the last chapter In thto
regulation.)

d. Applicant must enlist for 8 yean and
incurs a 6-year MSO (10 USC 651)._______

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Member must enter on IADT within 160
days after date of enSstment

b. On entry on IADT member incurs
minimum training obligation of 12 weeks,
under 10 USC 511d, end must successfuHy
complete BT and AfT or OSUT.

c. After successful completion of BT and
ATT, and on release from IADT, member may
apply for enlistment tn the RA under AR
601-210. or realignment to a TPU of the
Selected Reserve under AR 140-10, or
enistment in the ARNG under NGR 600-200.

d Member will remain assigned to the
USAR Control Group (AT) for entire period of
the en-Btrnent unless accepted for one of the
options outtned In c above.

e. As a member of USAR Control Group
(AT), the soldier wtt be required to attend two
periods of refresher training. Each period of
refresher training wil be 2 weeks in length
and must be completed during the third, fifth
and seventh year of the 8-year enlistment

f. A member of USAR Control Group (AT)
must—

(1) Complete and promptly return aR
military correspondence.

(2) Promptly report all changes of address
to Commander, US Army Reserve
Components Personnel and Administration
Center (ATTN; AGUZ-RSC-RD). 9700 Pege
Blvd. St Louis. MO 63132-5200. ______

Une: 6
Hem: Information to appUcant
Comment.

a. Applicant will be informed of previous
five Hems and advtoed of the following:

(1) Time spent In the IRR wH count
toward computation of time-in-grade and time-
in-seryice for promotion consideration, and
longevity for pay purpose*.

(2) Member of the IRR to not entitled to
receive pay unless the member to servingion
AD or ADT.

(3) Promotion consideration wffl be under
policy currently tn effect for members of the
IRR. (See AR 140-156.)

(4) Fifteen points are awarded each year
for membership in the Ready Reserve. A
member must accrue 50 points per year after
20 years, to qualify for retired pay on reaching
•ge 60.

b. Member of the IRR may be Involuntarily
ordered to AD In time of war or national
106

emergency declared by the President or
Congress of the United States or under any
other condition* authorized by law In effect at
time of enlistment or which may later be
enacted ___ __ '____

Une: 7
ftem: Option processing procedures
Comment Enlistments for this program wffl
be processed under chapters 5 and 6 of this
regulation, as NPS appicants.

Une: 6
ttem: Certificate of acknowledgement
Comment Certificate of Acknowledgement of
Service Requirements (DA Form 4666-series)
(flg 9-8) must be completed by al personnel
enlisted under this program, and to an Integral
part of the enltotment agreement ___
Une: 9
Item: Record entries and orders
Comment

a, IADT orders wU be prepared and issued
by MEPS. The orders format w* be d-ected
by HQ MEPCOM.

b. On DD Form 1966 make the following
entries:

(1) Hem 20k (DO Form 1966/1) PROG
ENL FOR enter "PPNOO."

(2) .Item 21 (DDForm 1966/1) SVCREQ
DATA CODES are as follows:

(a) Blocks 1 and 2, enter "7R."
(b) Stocks 3 through 8. enter "ONJAAA."
(c) Block 9, enter "L"
(3) Item 39 (DDForm 1966/4) REMARKS

enter "Enl for Direct Asgnmt to IRR, table
9-20. AR 601-201."

(4) Item 43a (DD Form 1968/5) PROG
ENL FOR enter "PPNOO."

(5) Hem 43a (DD Form 1966/5) SPECIFIC
OPTION/PROGRAM ENL FOR enter "Con
Gp (Annual Tng) UlC WONJAAA" and "IRR
NPS Direct €nl. Option 9-63, AR 601-210."

c. In Item 10b, Remarks, DD Form 4/1,
enter "IRR NPS Direct Enl. Option 9-53, AR
601-210."

Enlistment Option 9-64
Army IRR (PS) direct soistmerrt program
Une: 1
Item: Name of option
Comment Army Individual Ready Reserve
Prior Service Direct Enlistment Program. Short
Title: IRR (PS) Direct Enlistment Program.

Une: 2
Item: Description of option
Comment Direct enlistment into the IRR wtth
concurrent assignment to USAR (Control
Group Reinforcement).
Une: 3
ttem: AvaflaWe to
Comment PS applicants qualified for
enltotment in the USAR under chapter 3.

Une: 4
Item: Prerequisites mat must be met before
enkstment
Comment

a Meet basic elglblllty criteria for
enistment as prescribed by table 3-1.

b. Must have successfuffy completed a BT
course conducted by a US Armed Force
during previous military service.

c. Hove no remaining statutory obligation.
d. Be qualified in an MOS Rated in AR

611-201 or that can easily be converted to a
MOS In AR 611-201.
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e. AppUcent must complete the DA Form
468&-Sertes(seefig«-l6).

f App»camniuate«*stfor3.4.S.-,7.w8
years. However, tf enlistmentjfjoreote
purpose of referral to ARNG through the
Active Army In-Service Recruiting Program,
applicant may enlist for a 1-year term ol
service. _______________

Une: 5
ttem: Prerequisites that must be met after
enkstment
Comment ,,-»-a. Member wffl remain assigned to USAR i
Control Group (Reinforcement) for entire
period of enlistment unless electing one of the
following options:

(1) Apply for enltotment tn the RA under
chapter 3.

(2) Comply with ARNG referral instructions
provided by the In-service recruiter at time of
separation from the Active Army.

(3) Apply foe, enlistment In ARNG wtth
proper State officiate.

(4) Transfer to e TPU of the Selected
Reserve under AR 140-10.

b. Member of the USAR Control Group
(Reinforcement) must—

(1) Complete and promptly return al
mtUtory correspondence.

(2) Promptly report all changes of address
to Commander, US Army Reserve
Components Personnel and AdmtosWtion
Center (ATTN: AGUZ-RSC-RD), 9700 Page
Blvd., St Louts, MO 63132-5200.

Une: 6
ttem: Information to applicant
Comment

a. Applicant will be informed of previous
five items and the fotowing:

(1) Time spent in the IRR will count
toward computation of time-in-grade and time-
in-service for promotion consideration and
longevity for pay purposes.

(2) Member of the IRR to not entitled to
receive pay unless member Is serving on AD
or ADT.

(3) Promotion constderatton wit) be under
policy currently In effect for members of the
IRR. (See AR 140-156.)

(4) Fifteen points ore awarded for each
year for membership in the Ready Reserve.
Member must accrue 50 points per year for
20 years V> qualify for retired pay on reaching
age 60.

b. Member of the IRR may be Involuntarily
ordered to AD In time of war or national
emergency declared by the President or
Congress ol the United States or under any
other conditions authorized by taw In effect at
time of enlistment, or which may later be
enacted

Une: 7
ttemt'ppbon processing procedures
Comment Errttetment for thto program wU be
processed under chapters 5 and 6 of thto
regulation, as PS applicants.

Une B
Item: Certificate of acknowledgement
Comment Certificate of Actawtedgement of
Service Requirements {DA Form 4688 series)
(fig 9-18) must bs completed by all personnel
enisted under this program, H Is an integral
part of the enlistment agreement
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Unr 9
Item: Record entries and orders
Comment

a. On DD Form 1966 make the following
entries:

(1) Item 20k (DDForm 1966/1), PROG
ENL FOR, enter "PNN 95."

(2) ttem 21 (DD Form 1966/1), SVC
REQUIRED DATA CODES.

(a) Btock 1 and 2 enter "7R".
(b) Btock 3 thru 6 enter "ONJAAO."
(c) Btock 9 enter "A".
(3) Item 43a (DDForm 1966/6), PROG

ENL FOR. enter "PPN 95."
(4) Item 43a (DO Form 1966/6), SPECIFIC

OPTION/PROGRAM ENLISTED FOR, enter
"IRR prior Svc Enl Option (chap, 9, AR
601-210)."

b. In ttem 10b. Remarks DD Form 4/1,
enter one of the following, as appropriate:

(1) "IRR Prior Svc Enl (option 9-54, AR
601-210), PPN 95."

(2) "Enl IRR as ARNG Referral (Line 4f,
option 9-54, AR 601-210) PPN 95."

Enttstment Optton 9-55
Reserve officer training corps/
simultaneous membership program
enlistment option

Une: 1
Item: Nome of option
Comment Reserve Officer Training Corps
(ROTQ/Simurtaneous Membership Program
(SMP) Short Titte ROTC/SMP.

Une: 2
Item: Description of option
Comment

a. Assignment to a TPU of the USAR in a
paid drill status.

b. Simultaneous training as an ROTC cadet
and as a member of a TPU of the USAR after
enrollment in the ROTC program.

c. Accelerated appointment by pay grade
E5 on enrollment in the ROTC.

Une: 3
Kent Available to
Comment PS and NPS applicants qualified
for enlistment in the USAR who can meet
criteria for enrollment in MS lit. ROTC.

Une: 4
Item: Prerequisites that must be met before
enltotment
Comment

a. Officer Trainee vacancy must exist in the
TPU to whtoh applicant ts to be assigned on
en-stment (Note: See pare 1tM.)

b. Meet basic eligibility criteria for
enltotment as prescribed by table 2-1 or 3-1.
as appbcabte (to include ASVAB testing).

c. Meet additional requirements betow for
enrollment In ROTC.

(1) Agree, mat on successful completion
of ROTC Advanced Course, to include ROTC
Advanced Camp, to volunteer for
commissioning under the ROTC Earty
Commtostoning Program if, on completion,
member Is not scheduled to receive a
baccalaureate degree wfthin 8 months.

(2) Agree to apply for enrollment in ROTC
Advanced Course within 1 year after
enltotment tn USAR

(3) Be of good moral character as
evidenced by record in home community.

(4) Be citizen of United States.

(5) Be at least 17 years of age and under
26 years of age at time of enlistment
HQDA(DAPC-OPP-P) will consider requests
for waiver tn exceptional cases when approval
to recommended by the TPU commander
concerned and the Deputy Chief of Staff for
ROTC, TRADOC. An approved warver of
maximum age wfll constitute a waiver for
enrollment in the Advanced ROTC Course if
required end for appointment as a Reserve
cornrntostoned officer of the Army if required.

(6) Meet medical fitness standards
prescribed tn AR 145-1, paragraph 3-15d, for
enrollment in ROTC Advanced Course.

(7) Have qualifications for becoming
effective Army Officer as evidenced by
appearance, record, personality, scholarship,
extra-curricular activities, and aptitude for
mBitory training.

(8) Achieve minimum quaJrrying total score
of 850 on the College Entrance Examination
Scholastic Aptitude Test (SAT), minimum total
score of 70 on the American College Test
(ACT), or minimum total score ol 85 on the
Preliminary SAT (PSAT). If these scores are
not available, or, tf the person does not qualify
on SAT. ACS, or PSAT, a Cadet Evaluation
Battery (CEB) test score of 60 or higher on
subtest or scale 2, or a General Screening
Test (GST) score of 115, may be used for
enlistment qualification. If these scores are
not available applicable ccrnmartder,
Recruiting Region (USAREC), may approve
waivers for enlistments in cases in which
applicant has achieved an aptitude area GT
score of 110 or higher.

(9) Agree to enroll for a minimum of 2
years in a full-time regular course of
instruction leading a baccalaureate or
advanced degree et on eligible institution
hosting, or having a cross-enrollment
agreement with another Institution hosting an
Army ROTC program. To be eligible, institution
must be a civilian institution accredited to
award baccalaureate degrees, or any military
junior college that does not confer
baccalaureated degrees.

(10) Meet requirements of AR 145-1,
paragraph 3-17fi<2) or 3-176(3), for entry into
ROTC Advance Course, or agree to meet this
requirement within 229 days following
enltotment

d. PS applicants must agree to minimum
term of service o14 years on enltotment NPS
applicants must enlist for an 8-year term of
service.

e. Appficam or recruiter must present a
completed PMS Certification (fig 9-17) to the
guidance counselor, (Fig 9-17 to located after
the last chapter in this regulation.)

f. AppBcant must complete the
Simultaneous Membership program
Agreement (Addendum of DA Form 3540-
series) (DA Form 4624-R). (DA Form 4824-R
may be reproduced locally on 8%- by 11-inch
paper; a copy for local reproduction to tocated
at the back of this regulation.)

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a- Satisf actory participation with the TPU at
all scheduled training assembftee end AT
periods. Member wfll be excused on request
from AT during the year he or she is required
to attend ROTC Advanced Camp. (See pera
HMi) . . . .... ,

b. H member has no prior military service
he or she must enter on IAOT within 270 day*
2 JANUARY 1967 UPDATE • AR 601-210

after enlistment to successfully complete 9
weeks BT.

c. If member has prior mffitary service and
has accomplished a BT course on AD or ADT
conducted by a US Armed Force, entry on
IAOT to complete 8 week BT to no* required

d. Apply for enrolment in ROTC Advanced
Course within 1 year.

e. On successful completion of ROTC
Advanced Course, to Include ROTC Advanced
Camp, volunteer for commtostonlng under 1he
ROTC Earty Ck>mrntostoning Program If not
scheduled to receive a baccalaureate degree
within 6 months after completion of the ROTC
Course.

f. BT requirement Thto option does not •
apply to persons already enroled In MS III;
these individuals are transferred from ROTC
(Control Group) to the TPU. They have
already executed e DO Form 4 when errttotfng
for ROTC, under USC 10. 511o. Applicants
eligible under mis option enQst under USC 10,
511d, and if they previously have not
completed BT they must be scheduled wtthin
270 days.

Une: 6 .
ttem: Information to applicants
Comment

a. Applicant will be Informed of previous
five items and the following:

(1) ROTC/SMP is a voluntary officer .
training program that requires USAR enfisted
status for e*_lbUtty.

(2) Commissioned officer when computing
length of service for any purpose may not
apply credits that stem from enfisted service
served concurrently wtth ROTC Advanced
Course Training (sec 2106, title 10. Unrted
States Code).

(3) ROTC/SMP participants may apply for
ROTC scrtolarBhips; however, they -wffl be
transferred from TPU assignment and
reassigned to Control Group (ROTC). :

(4) Failure to apply for enroOment In ROTC
Advanced Course within 1 year after
enltotment wfll cause the member to be
dropped as a potential ROTC/SMP .
participant Member then will be retained in
the unit in an enlisted status until completion
of the statutory or contractual MSO. Member
also will be required to undergo any IADT not
previously completed, to include AIT for MOS
qualification K required.

(5) Should potential ROTC/SMP
participant not be accepted tor enrollment tn
ROTC Advanced Course, member may
request discharge from current enlistment
agreement, or retention In the TPU In en-sted
status with some requirements as (4) above.

(6) Should member become dbenroUed
from Advanced ROTC; or fell to voturrteer.for
the Early Commissioning Program; or fafl to
accept a commission; or fai to be tendered a
commission, tf otherwise quatfied member wfll
be retained In the unit in on enisled status:'"'̂
until comptetion of the statutory orcorttractuaJ
MSO. Member would be required to undero/p •
any IADT not previously completed, to Include-
Amor MOS qualification, H required. Atter •
being dropped as an ROTC/SMP psrtcipanA, <
enfisted pay grade wfll be determined under
AR 140-158. *:...

(7) Apolicants enltstjng for this optton are
not entitled to enKatnwm Incentives under'•«.-.
current DA circulars presetting the Selective
Reserve Incentive Program (SHIP) ors-nte."-
Federal directives governing Incentive x v
oropjrai-4. ' -- •,..'.>:' "V.-
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Une: 7
Item: Option
Comment

a H appBcant to otherwise eligible for USAR
enkstment In a TPU. Interview applicant to
determine probable efigjoffity for enlistment
under thto option.

b. Obtain from guidance counsetor
verification that an officer vacancy exists in
the TPU to which-applicant wfll be assigned
on enistment

c. Provide applicant wtth PMS Certification
(fig 0-17); request applicant have Certification
completed by PMS and returned before
enSstment processing,

d On receipt of completed PMS
Certification (fig 9-9) that shows applicant has
a reasonable chance for acceptance on
application for enrollment in ROTC Advanced
Course, complete enltotment processing as
required by chapter 6.

Une: 8
Hem: Statement of enlistment
Comment Addendum to the DA Form 3540-
Series, (DA Form 4824-R) and the DA Form
3540-Series Itself must be completed for all
applicants enlisted under this optton. These
will be flrmty attached to original and ad
copies of the DD Form 4-Series

Unec9
Hem: Record entries and orders
Comment

a. Copies of the PMS Certification (fig 9-17)
will be Included in Packet No 1, Packet No 4.
end Packet No 6 of the completed enistment
packets (see app B).

b. For appicants required to enter on IADT,
orders prepared using AR 310-10, appendix
A, format 260, will contain "ROTC/SMP
Option, option 9-65, AR 601-210" as the
response to the "AuttT lead line, and wffl
stipulate that period of training to to be 8
weeks to complete BT.

c. In Item 39, DO Form 1966/4 enter "Enl
for ROTC/SMP. chop 10. AR 601-210."

d. In Item 43a, DD Form 1966/5 enter
"ROTC/SMP, AR 601-210."

e. See table 6-1 for required entries in
ftems 20b, 201, 20m, 20p, and 21, DD Form
1966/1.

f. PPN will be determined from table 5-4A
or table 5-4B, as appropriate.

Enlistment Option 9-66 •
US Army Reserve OCS Enistment Option

Une: 1
Menu Name of option
Comment US Army Reserve OCS Enlistment
Option
Une: 2
ttem: Available to
Comment Qualified applicants, wtth or
without PS, who have a mirOmum of 60
semester hour* of transcripted college credrts
from an oocredtted college or university: NPS
enlisting for the USAR Standard Training
Program ( 6 x 2 optton) or PS enlisting for 3
years.

Une: 3
ttem: Description of option
Comment: Guarantees qualified applicants,
who meet prerequisites, enrottment in the
OCS Program.
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Lines 4 • - . - • • . . .- -. . . . . , , • -
ttem: Prerequisites that must be met before
enlistment
Comment

a. Basto eHgWItty criteria tor USAR
enlistment as modified by thto erritotment
program.

b. Possess documentary proof of having
received 60 or more transcripted semester
hours as listed in Education Directory. Higher
Education, pub-shed by the Department of
Education.

c. Be at least 19 years of age and not have
passed their 29th birthdate at the time of
USAR enlistment

d Dependency requirements;
(1) Single parents wtth dependent̂ ) may

not be enlisted for thto option.
(2) Married applicants must meet

dependency requirements in tables 2-1 or
3-1, rule F.AR 601-210.

e. Meet mental and medtoal standards in
line 7c betow.

f. Be recommended for enlistment by OCS
Board.

g. Be a US citizen. __ _______

Une: 5
ttem: Prerequisites that must be met after
enHstment
Comment

a. Successfully complete BT, if required.
b. Successfully complete advanced physical

fitness examination at Fort Benning, GA,
before OCS enrollment

c. Successfully qualify for personal security
clearance before CCS graduation.

d Maintain high standard of conduct and
efficiency before and during OCS enrollment
Persons falling to maintain high standard may
be subject to elimination from the OCS
Program under AR 351-5. __

Une: 6
Item: Information for applicants
Comment Applicants will be advised of
provisions of lines 2 through 5 above end the
following:

a. Army OCS to conducted at Fort Benning,
GA. and to 14 weeks in duration. Branches In
which officers are trained are determined by
the TPU vacancy for which enlisting.

b. OCS applicants must understand the
nature of the challenge that faces them. Each
applicant must reaBze that—

(1) From the date he/she enters the Army
until he/she graduates from CCS, he/she will
undergo about 6 months of Intensive training
(H BT to required).

(2) This training to designed to place him/
her under physical, mental, and emotional
pressure to simulate stresses and fatigue of
combat___________________

Une: 7
ttem: Option processing procedures
Comment Normal processing procedures
prescribed by chapters 5'and 6 apply. Special
processing procedures-lot Ihls optton are
feted below. Applicants who meet eflgfbttty
requirements will submit typewritten
applications on DA Form 61 tAppilcatfbn for
Appointment), In tnpHcate.'to the recruiting
battaBon. These wW be checked for
completeness, and Informatton elements wfll
be verified.

a. Recruiting company commanders will
ensure that applicants are assisted In
completing—

(1) CWzenahto certificate, H required.
2 JANUARY 1987 UPDATE • AR 601-210

(2) DDForm396-2.
(3) OD Form 1966 aeries,
b. MErewUl complete DO r'om^ at time "

of enSstment
c. Recruiting battalion wBI arrange

necessary testing and other required actions
In the foBowing sequence:

(1) Minimum scon. Applicants wtth a
baccalaureate degree must achieve « *core of
110 or higher In the GT aptitude area.
Applicants wtth at least 60 semester hours o*
transcripted college credits, but less than a
baccalaureate degree, must achieve a acore
of 120 or higher In the GT aptitude area. Enter
score in ttem 41 (remarks) of DA Form 61.
Applicants who fall to attain minimum score
will be disqualified

(2) Officer Selection Battery Test (OSB).
Standard score of 90 or higher must be
attained on Subtest 2 of the OSB. Enter score
in item 41 (remarks) of DA Form 61. Retest is
authorized tf minimum of 6 months has
elapsed since previous test and If an alternate
form of the testlji given. A person who has
achieved mlrtmum qualifying OSB score may
not be retested. Applicants who fafl to attain
minimum score after retest wfll be dtequaHfled,

(3) Officer Qualification Inventory. This test
has been replaced by the OSB and to no
longer a vaMfest

(4) Officer-Leadership Board (OLB-1).
(See (H)(a) betow.)

(5) Medical examination. Applicants must
be medfcalfy examined and must meet
medical fitness standards In AR 40-601,
chapter 2. and distance visual acuity and cotor
vision requirements for combat and combat
support arms jn AR 40-501. paragraph 7-19.

(6) Passing all tests. H applicants
successfully meet all the above criteria, their
applications will be endorsed to the Recruiting
Battalion OCS Board.

(7) OCS Board schedule. Company
commanders wM notify applicants of the
specific date to appear before the Recruiting
Battalion OCS Board.

(6) OCS Board decision. When the
Recruiting Battalion OCS Board unanimously
favors acceptance, the applicant wffl be
enlisted only on approval by the USAREC
OCS Review Board and tf a vacancy extols.
When the;Recruttmg Battalion OCS Board
unanimously favors rejection, the applicant wHI
be so informed. In cases In whtoh the
RecrufdrtfBattaBon OCS Board renders a spttt
decision; we application will be forwarded to
the recrumhg brigade commander for decision.
In such cases, tell applicants they wiH be
notified at a later date of their status. When a
decision to made, take action as stated above.

(9) Class assignments. The USAREC OCS
Review Board to authorized to review an OCS
application Immediately on receipt from the
recruiting battalion and assign daw sects for
any doss in the FY based on available
vacancies. Uae guidance from me CG,
USAREC, when assigning quafifled applicants
to OCS classes out of sequence.

(10) Processing selections. The USAREC
Review Board will make selections not later
than 9 weeks before the reception battalon
date and give the decision to the recruWng
battahon commander.

(11) OCSBotrda.
(a) The CG. USAREC. Is delegated

authority to estabBsh and convene OCS
boards wtthin each recruiting battalion. Each
board wffl consist of at least three officers.
One of these must be a field grade within the
combat arms. The CG, USAREC, may
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tatephonically waive the combat arms board
requirement if a combat arms field grade
officer to not readily avaflable. The CG.
USAHEC. may further delegate to a recruiting
battaBon commander authority to appoint OCS
boards.

(b) Board procedures will be under DA
Pam 611-227 (except that ratings from
worksheets A through D and scoring of the
interview board will not be entered on DA
Form 6220 or DA Form 6227). However,
indMduaJ board members will continue to
record their ratings on worksheet E. The
board wff question the applicant on personal
history, training, and experience. It will decide
whether or not he ot she appears 10 possess
the desire, determination, and motivation
necessary to complete training to develop Into
a satisfactory commissioned officer. On this
basto, each board member wfll moke on
independent appraisal of applicant's overall
qualification for a commission tn the Army
Reserve. Individual appraisal will be made tn
the board member's handwriting on the
reverse side of DA Form 6220 or DA Form
6227. (The CG USAREC may modify board
procedures to meet special conditions under
which USAREC units are structured.)

(c) The recruiting battalion wffl retain DA
Form 6220 or DA Form 6227, or DA Form 61
until the application has been approved or
disapproved. At that time the recruiting
battaffon will dispose of these forms under AR
340-16-7.

(12) Waivers. Waiver provisions in AR
351-5 and thto regulation wtH be applied to
applicants for enltotment under this program.
Submit waivers for any type of conviction
under thto regulation. Waivers of minimum
mental test score requirements will not be
considered.

(13) Unit vacancy. Upon favorable
recommendation from the recruiting battalion,
operations wfll identify TPU officer
requirements using the REQUEST System
Vacancy data. Upon identification of a suitable
officer vacancy within e reasonable
commuting distance of the applicant's home,
recruiting battalion operations will notify the
MUSARC Strength Management Office (SMO)
to change the vacancy to a "Commander's
Priority 6" and enter the applicant's name and
SSN in the vacancy remarks field. A copy of
the vacancy data wfth the applicant1 sTtame
and SSN will be Included in the board packet
forwarded to HQ, USAREC and retained in the
recruiting battalion residual packet

(14) Board results. Upon recruiting
battalion notification of HQ. USAREC OCS/
WOFT board results, the recruiting battalion
will notify the MUSAHC SMO to accomplish
me following;

(a) Vacancies pertaining to selected
applicants wffl be changed to "Commander
Priority 7" enabling guidance counselors to
make NPS reservation, on the day the
applicant to to be enlisted.

(b) Vacancies pertaining to non-selectees
(fully qualified) who are permitted to resubmft
wfthin 30 days, and who desire to resubmtt
will remain coded with Commander Priority 6.

(c) Vacancies pertaining to non-selectees
(not competitive) who are not permitted to
resubmtt for 6 months, will be returned to
Commander Priority 9 and the name and SSN
removed from the remarks told

Une: 6
Item: Statements for enltotment
Comment

a. Ensure that proper parts of the DD Form
1966 aeries are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3540 series and DA
Form 5586-R OCS.

Enlistment Optton 9-57
US Army Reserve WOFT Enlistment Optton

Une: 1
Item: Name of option
Comment US Army Reserve WOFT
Enltotment Option.

Une: 2
Item: Avalable to
Comment QuaHfied applicants wfth or
without PS enlisting for (NPS 6 X 2) (PS 3
years).

Une: 3
Hem: Description of option
Comment Guarantees applicants who meet
prerequisites enrollment in the WOFT
program,

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Basic eligbiSty criteria for enltotment as
modified by this enltotment program,

b. Be at least 17 but not more than 27 Vz
years of age upon entry.

c. Meet weight standards in AR 600-9.
d. Be not over 76 inches nor less than 64

inches tn height
e. Be at least a HSDG. Preferably have 2

years of college. GED test is not acceptable
(unless applicant has 60 semester hours of
college).

f. Agree to accept appointment as warrant
officer for indefinite term in the USAR and
serve for no less than 60 months after
successful completion of the flight training
course in a Troop Program Unit

g. Undergo a complete Type A medical
examination for Class I flying prescribed by
AR 40-501. Report of such examination will
include eleclnxardiographic tracing,
optomotogy consultation, and linear
anthrcprometric measurements.

h. Not have attended, nor have been
eliminated or graduated from a previous
course of military-sponsored flight or pre-flight
instruction program.

L Possess favorable NAC.
|. Be a US citizen. __

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Successfully complete BT, Warrant
Officer Candidate Military Development
Course (WOCMDC). and flight officer
indoctrination. Persons not required to attend
BT will be sent directly to WOCMDC.

b. Quality for security clearance before
entering the WOCMDC.

Une: 6
Item: Information for applicants
Comment: Applicants will be informed of
provisions of lines 2 through 5 above and-the
following:
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a. To be eligible for primary flight training,
enlistees must complete the 6-week WOEC
course (described in DA Pam 351-4 or DA .
Pom 96-1) at the US Army Aviation Center.,
Fort Rucker, AL

b. Applicants will be made aware of the
nature of flight training and responsfcUities
that warrant officers assume. . . * . - ; •

c. Those who f al to meet requirements of
lines 5a or b above, or who voluntarily
withdraw from the WOFT program, will be„,
required to serve the remainder of their
enltotment as an enlisted member. .

d. Warrant officer candidates are promoted
to grade E-5 while attending WOFT (at entry
into the WOEC). Individuals in c above will be
reduced in grade as determined by Cdr, . .
ARPERCEN.

e. Class dotes are tentative and may be
changed by HQDA

f. Inform applicants of service obigation as
a member of Selected Reserve in a TPU.
(SeeAR 135-91.)

Line: 7
Item: Option processing procedures.
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. In addition, recruiting battaBon
commanders wfll—

(1) See that the applicant to given help in
preparing appScation under AR 611-65 and
tnpkcate copies of DA Form 61 application to
appointment Reserve officers will be advtoed
of provisions of AR 135-100.

(2) Review the application to determine
whether the person is qualified to enlist for
this program.

(3) Arrange for necessary mental testing
at the MEPS. Mental tests are administered In
the sequence shown below. Failure to attain
the minimum score on any of these tests will
disqualify the applicant from further testing.

(a) Appicants must achieve a minimum
GT score of 110.

(b) Applicants must score 90 or higher on
the revised Flight Aptitude Selection Test
(FAST) to qualify for additional processing.
(Applicants who scored 270 or higher on the .
previous FAST remain qualified for
processing.) Applicants who failed to score 00
on me revised FAST or a 270 on me previous
FAST may be tested only one time, but not
sooner man 6 months after the original test

(c) After taking the FAST, scores of the
battery composite, the rotary wing, and fixed
wing will be computed on DA Form 6256 -
(Flight Aptitude Selection Tests — FAST
Scoring Worksheet) as shown in-DA Pam
611-256-1. File FAST scoring worksheets of
applicants who fail to achieve a qusttfying
score, and of those who do not enltot, in the
applicant-registrant file. For qualified persons
who enfist attach scoring worksheets to their
enBstment records.

(d) Mail scored FAST answer sheets for al
applicants, regardless of scores attained, to
the Commander, Army Research Institute
Field Unit (ATTN: PERIOA), P.O. Box 476.
Fort Rucker, AL 36362. Scored test answer -
sheets are considered controlled test material
and wffl be packaged for shipment under AR.
611-5. In packaging answer sheets for . , ..
shipment care must be taken to avoid - • . v.
damaging the sheets. Do not told, crease, pin,
dip. staple, tear, or otherwise alter answer. - •
sheets. . . . - .•<*,./

(4) Refer applicants who meet mental „. --
prerequisites to the WOFT Examining. Board-;.
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•for further consideration,Applicants must
appear before the WOFT Examining Board
before being ghwi the medical examination.

(5) Arrange for a Class I FHght Physical
Examination at a mflttory installation with a
flight surgeon. Trie recruiting battofton wfll
send efectrocardtograpbic tracing, SF 88. SF
83, and medical papers for final evaluation to
the Commander, US Army Aerornedical
Center (ATTN: ATZO-AAMC-AA-ER). Fort
Rucker, AL 36362.

(6) Not grant waivers for applicants who
do not meet minimum prerequisites in line 4.
Dtoo^ialfficattona that may be waived under
paragraph 4-6 and AR 135-100 wHI be
submitted under paragraph 4-5. Forward
wafver requests approved for enlistment
purposes to the Commander, ARPERCEN
(ATTN: DARP-MSR-1), 9700 Page Boulevard,
St Louis, MO 63132-5260. A decision will be
made on whether or not disqualification can
be waived for the purpose of appointment as
a Reserve warrant officer. H the waiver
request to disapproved, the applicant wfll be
denied enlistment under thto regulation.

(7) See mat after enlistment ts completed,
the application pnckxftng copies of SF 66 and
SF 93 and etectrocard^grapruc tracing),
related papers, and copies of orders
accompany the person to his or her unit.

c. The CG, USAREC, is authorized to
appoint boards of .officers, known as WOFT
Examining Boards, within each recruiting
battaBon. Boards will consist of at least three
officers, one of whom to a field grade
assigned to combat arms. The CG, USAREC,
may waive the combat arms requirements for
the field grade member if such an officer Es
not reodly available. If possible, one of the
board members will be an Army aviator
currently on flying status.

(1) The senior board member wfll ensure
that each applcant meets the minimum
prerequisites in line 4 above.

(2) Board procedures will be under DA
Pam fli 1-227 (except that ratings from
worksheets A through D and scoring of the

I Interview Board will not be entered on DA
Form 6227, Interview Record — Officer
Leadership Board Interview, CtB-7).
However, individual board members will
continue to record their ratings on worksheet
E. The board will question the applicant on
personal history, training, and experience; and
on such subjects as whether the applicant
possesses the degree of motivation and the
determination necessary to successfully
complete flight training. Each member wtt
make an independent appraisal of the
applicant on his of her overall qualifications
for appointment as a warrant officer in the
Army Reserve, Each board member will make
his or her individual appraisal m his or her own
handwriting on the reverse side of DA Form
6220 or DA Form 6227. On completion ol the
above appraisals, the board Jointly will
recommend acceptance or refection of the
appfcant for flight training.

(3) Upon a favorable recommendation
from the recruiting battalion, operations will
identify a TPU officer requirement using me
REQUEST System Vacancy data. Upon
identification of a suitable officer vacancy
wrttvn a reasonable cornmuting distance of
the applicant1 s home, recruiting battalion
operations will notify the MUSARC Strength
Management Office (SMO) to change the
vacancy to a "Commander's Priority 6" and
enter the appHcanf s name and SSN in the
110

vacancy remarks field A copy of the vacancy
data wtth the applicant's name end SSN will
be included tn the board packet forwarded to
HQ USAREC and retained in the recruiting
battaVon residual pocket

(4) Upon recruiting battefion notification of
HQ USAREC WOFT board results, the
recruiting battalion will notify the MUSARC
SMO to accompKsh the following:

(a) Vacancies pertaining to selected
applicants wfll be changed to Commander
Priority 7 enabling the guidance counselor to
make on NPS reservation on the day the
applicant is to be enfisted.

(b) Vacancies pertaining to non-setectees
(fully qualified) who are permitted to resubmlt
within 30 days, and who desire to resubmlt wHI
remain coded wtth Commander priority 6.

(c) Vacancies pertaining to non-setectees
(not competitive), nol permitted to resubmtt for
6 months, will be returned to Commander
Priority 9 and the name and SSN removed
from the remarks field.

(5) Retain DA Form 6227 or DA Form
6220 in the recruiting battalion until the
application has been approved or
disapproved. At that time, the recruiting
battalion will dispose of me above forms
under AR 340-18-7.

(6) Complete DD Form 398*2, Department
of Defense National Agency Check Request
and DD Form 2280, Fingerprint Cord. Include
in person's enlistment packet and forward to
reception battalion with applicant For prior
service use FD 258.

Une: 6
ttem: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1966-series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3540 and DA Form
5585-R

Chapter 10
Reserve Officers' Training Corps/
Simultaneous Membership
Program
Section I
Introduction

10-1. General
This chapter prescribes DA policies and
procedures on the Army Reserve Officers'
Training Corps/Selected Reserve Simulta-
neous Membership Program (short title.
ROTC/SMP) as it relates to the USAR.

10-2, Scop* , . .
The ROTC/SMP ifl ,a ,yoluntary officer
training program that requires RC enlisted
status for eligibility. Subject to limitations
outlined in paragraph 10-4, the ROTC/
SMP permits eligible—

a. Enlisted person* assigned to a TPU of
the USAR to enter the Advanced (MS III
and MS IV) Course of the ROTC Program.

b. ROTC Advanced Course cadets to be
assigned to TPUs and serve a* officer
trainees.
2 JANUARY 1987 UPDATE • AR 601-210

10-3. Obfecthre •*
The objective of the ROTC/SMP is to in-
crease the number of officers entering the
Selected Reserve from the ROTC Program.

10-4. Umttatfon-
a. Longevity credit. By law (10 USC

2106), a commissioned officer may not,
when computing length of service for any
purpose, apply credits that stem from enlist-
ed service served concurrently with ROTC
Advanced Course, training.

b. ROTC scholarship recipients. Except
for recipients of the Reserve Forces Duty
Scholarship Program, participants in the
Army ROTC scholarship program are not
eligible to take part in the ROTC/SMP.
Participants .in the Reserve Forces Duty
Scholarship Program are required to be in
tbe ROTC/SMP. ROTC/SMP participants
may apply for Army ROTC scholarship;
however, they will be transferred from the
TPU and assigned to Control Group
(ROTC) before acceptance of such scholar-
ships, except as stipulated.

c. Basis for direct enlistment or selection
for assignment to officer-trainee positions.
Persons may be directly enlisted or selected
for assignment to officer-trainee positions
within a unit on the basis of three officer
trainee positions for each assigned officer in
an authorized position. That person will be
assigned over-strength against that position.

d Priority for direct enlistment or selec-
tion for assignment to officer-trainee pod- j
tions. The number of persons applying to m
take part in the ROTC/SMP with a given ™
unit may exceed tbe number of officer-train-
ee spaces available. If so, the specific order
of priority below will be used for selection.
(See c above and e below.)

(1) First priority will be to current
USAR TPU members not enrolled in Ad-
vanced ROTC; however, they must be eligi-
ble for enrollment. These applicants must
complete, or have completed, HT.

(2) Second priority will be to current
members of the USAR assigned to the IRR.
These applicants must be reassigned to tbe
TPU and not currently enrolled in Ad-
vanced ROTC; however, they must be eligi-
ble for enrollment.

(3) Third priority will be to enlistment or
reenlistment of PS personnel. These persons
must be eligible for enrollment in Advanced
ROTC. (See option 9-55.)

(4) Fpurth priority will be to enhstment
of NPS personnel who have completed 3 or
4 yeari -of Junior ROTC and are granted
placement credit by tbe PMS for entry into
MS IU. (Sec option 9-55.)

(5) Fifth priority will be to enlistment or
reenlistment of personnel who are not in
Advanced ROTC, but who have completed
ROTC Basic Camp. (Sec option 9-55.) M

(6) Sixth priority will be to enlistment or J-
reenlistment of personnel not in Advanced
ROTC, but who have completed MS H.
(See option 9-55.)
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(7)-Seventh priority will be to enlistment
of NPS personnel. These persons must com-
plete BT to enter Advanced ROTC. (See
option 9-55.)

(8) Eighth priority will be to reassign-
ment, from Control Group (ROTC) to the
TPU, of persons currently enrolled in Ad-
vanced ROTC. (BT not required)

e. Maximum participants. Total number
of ROTC/SMP participants assigned to a
major US Army Reserve command
(MUSARC) at any one time will not exceed
4 percent of authorized total (officer and en-
listed) strength of that command. Officer-
trainees assigned to one TPU may be at-
tached to another unit located close to an
ROTC detachment. However, total number
of officer-trainees drilling with any one TPU
may not exceed three per commissioned offi-
cer supervisor.
/ Enlistment incentives. Persons enlisting

under option 9-55 are not entitled to enlist-
ment incentives prescribed by the DA Cir-
cular 135-series or similar directives.

Section II
EttglbUlty

10-5. ROTC/SMP eligibility
To take part in the ROTC/SMP, a person
must—

d. Be an enlisted member of a TPU of
the Selected Reserve.

b. Be enrolled in tbe ROTC Advanced
Course nonscbolarship program.

c. Be assigned in the TPU as an officer-
trainee.

d. Agree to volunteer for commissioning
under provisions of the ROTC Early Com-
missioning Program on successful comple-
tion of the ROTC Advanced .Course (to
include ROTC Advanced Camp) if on com-
pletion the member is not scheduled to re-
ceive a baccalaureate degree within 8
months.

10-6. Enlistment eligibility
Enlistment eligibility is outlined^ in table
9-22.

10-7. TPU assignment eligibility
To be eligible for transfer from Control
Group (ROTC) and assignment to a TPU,
tbe person must—

a. Meet height and weight standards of
AR 600-9. No waiver of this requirement is
authorized.

b. Complete DA Form 4824-R (Adden-
dum to Certificate and Acknowledgement of
Service Requirements (DA Form 3540-1)
for all Personnel Applying for Participation
in the Reserve Officers Training Corps
(ROTC)/Simultaneous Membership Pro-
gram (SMP). (DA Form 4824-R may be re-
produced locally on 81.- by 11-inch paper,
printed head to foot; a copy of this form is
located at the back of this regulation.)

c. Complete DA Form 3540-1 (Certifi-
cate and Acknowledgement of Service Re-
quirements for Individuals Enlisting,

Reenlisting, or Transferring into Troop Pro-
gram Units of the US Army Reserve>seri«
(fig. 5-7).

d. Under guidance of a recruiter of guid-
ance counselor, complete required portions
of the DD Form 1966-Series. The recruiter,
guidance counselor, and MEPS personnel
will complete proper entries on the form;
these will be based on verifying documents
provided by the applicant seeking transfer
from the Control Group (ROTC).

e. Have a verified officer-trainee position
available in the TPU in which applicant is
seeking assignment.
/ Be enrolled in the ROTC Advanced

Course nonscholarship program.

10-8. Eligibility to enroll In the ROTC
Advanced Course
To enroll in the ROTC Advanced Course
nonscholarship program, under this chap-
ter, a person must—

a. Be assigned to a TPU of the USAR.
b. Have a remaining MSO (statutory or

contractual) of 4-or-more years at time of
enrollment

c. Meet eligibility standards in AR
145-1, paragraphs 3-15 and 3-17, and not
be ineligible as discussed in AR 145-1, par-
agraph 3-14.

d. Agree that on successful completion of
the ROTC Advanced Course (to include
ROTC Advanced Camp), he or she will vol-
unteer for commisskximg to the ROTC Ear-
ly commissioning Program if—

(1) He or she was not enlisted into the
unit under table 9-22.

(2) On completion he or she is not sched-
uled to receive a baccalaureate degree with-
in 8 months.

Section III
Policy

10-9. Policies applicable to persons
enlisted or assigned to take part In
the ROTC/SMP who are not enrolled
In Advanced ROTC (potential
participants)

a. RC status. Persons will serve in the en-
listed grade attained.

6. Identification. Potential ROTC/SMP
participants wil] be identified by using duty
MOS 09R10 on enlistment documents. Unit
vacancy must be reserved on REQUEST as
09R20. The CG, RCPAC, will report po-
tential ROTC/SMP participants to the Of-
fice of the Secretary of Defense (OSD)
under the Reserve Component Category
Paid Drill Strength (RCCPDS) TPC "T."

c. Pay. Persons win be paid in the grade
and years of service (YOS) attained Poten-
tial ROTC/SMP participants will be paid
by Joint Uniform Military Pay System-Re-
serve Components (JUMPS-RC) under
training pay category **P" or **A" as proper
under AR 37-104-10, chapter 2, section
III. (See tables 5-4A and 5-4B.) On en-
trance in the Army ROTC Selected Reserve
Membership Program, participants will be
promoted to cadet pay grade E5, if in a pay
2 JANUARY 1987 UPDATE • AR<601-210

grade'ieu than E5, under policy in AR
140-158. - ' > >-

d. Potential participant. A person be-
comes a "Potential Participant*' when he or
she executes the DA Form 4824-R, in con-
junction with a DA Form 3540.

e. Use, Persons will be used in the.enlist-
ed specialty for which they have&een
trained. Or, in the absence of such training,
they will be used in a proper enlisted spe-
cialty as determined by the commander of
the unit to which assigned.
/ Satisfactory performance. Persons will

be subject to the same standards for 'Satis-
factory performance applicable to other ien-
listed personnel assigned to the unit.

g. Mobilization status. On mobilization,
by declaration of war or national •emergency
by Congress, or order to AD of the Selected
Reserve by the President under emergency
powers, personnel will be treated the same
as other enlisted personnel assigned to tbe
unit.

h. Failure to enroll in Advanced ROTC.
(1) Persons enlisted for ROTC/SMP par-

ticipation who do not apply for enrollment
Persons who enlisted under option 9-55,
and who do not apply for enrollment in the
ROTC Advanced Course within 1 year fol-
lowing enlistment, will be dropped as poten-
tial ROTC/SMP participants. These
persons will be retained in the Selected Re-
serve in an enlisted status until completion
of their MSO (statutory or contractual).
They must undergo any IADT not previ-
ously completed.

(2) Persons enlisted for ROTC/SMP par-
ticipation but who are not accepted for en-
rollment Persons who enlisted under option
9-55 but who are not accepted for enroll-
ment in the ROTC Advanced Course wfll.
at their request, either be discharged from
the USAR under AR 135-178, or retained
as a member of the TPU for the remaining
period of their MSO (statutory or contrac-
tual). These retained persons will be
required to undergo any IADT not previ-
ously completed.

(3) Persons enlisted under other programs
or options and selected for ROTC/SMP par-
ticipation. Persons who enlisted under other
USAR enlistment programs or options and
who have been selected for ROTC/SMP
participation and who do not apply for en-
rollment in the ROTC Advanced Course
within 1 year following selection, or who
are not accepted for enrollment in the
ROTC Advanced Course, will be dropped
as potential ROTC/SMP participants. TT»ey
will be retained in the Selected Reserve,
under terms of their original enlistment
agreement, until completion of their MSO
(statutory or contractual). ^'-: .

10-10, Policy apptcabte to parsons
enroled in ROTC Advanced Course
and assigned to a unit ol the USAR to '
take part In the ROTC/SUP
Persons may be reassigned from Control
Group (ROTC) to a ITU.of the USAR to
become participants in the ROTC/SMP.
The order transferring the person will cite
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the.member as being assigned to the unit as
an officer-trainee in the grade of cadet, E5,
to take part in the ROTC/SMP, under poli-
cy in AR 140-10. Processing procedures to
effect such transfers are in paragraph 10-18.

10-11. Policy applicable to persons
assigned to TPU on enrollment In the
ROTC Advanced Course

a. At time of application for enrollment
in the ROTC Advanced Course, the TPU
commander will provide tbe proper PMS
with a reproduced copy of the enlisted
member's current enlistment agreement (the
DD Form 4-Series).

b. When members of TPUs of the Select-
ed Reserve are enrolled in the ROTC Ad-
vanced Course, they will be administratively
advanced to grade E5 (rank of cadet) under
AR 140-158, assigned as officer-trainees,
and, simultaneously, become participants in
the ROTC/SMP.

10-12. Policy applicable to
participants In the ROTC/SMP

a. RC status. Persons will serve in the
grade of cadet as officer-trainees.

b. Identification. ROTC/SMP partici-
pants will be identified by using DMOS
09R20. The Commander, RCPAC, will re-
port ROTC/SMP participants to OSD
under RCCPDS training pay category "T."
Persons will be identified as ROTC/SMP
participants when provisions of paragraph
10-5 have been met

c. Pay. Officer-trainees will be paid the
grade and YOS attained, but not less than
the grade of E5. Adjustments to pay during
the period of enrollment in the Advanced
ROTC Course until commissioning will in-
clude basic pay table annual increases, ad-
justments to basic allowance for subsistence
(BAS) and basic allowance for quarters
(BAQ), and adjustment to drill pay for YOS
and longevity for all service creditable for
computation of base pay. ROTC/SMP par-
ticipants will be paid by JUMPS-RC under
TPC "A" under AR 37-104-10, chapter 2,
section III. The advanced ROTC subsis-
tence allowance is not affected by member-
ship in tbe Selected Reserve in a paid drill
status.

d. Use. Officer-trainees normally will be
assigned duties commensurate with the
grade of second lieutenant, but performed
under the close supervision of a commis-
sioned officer.

e. Satisfactory performance. Officer-train-
ees will be subject to the same standards
and regulations for satisfactory performance
as apply to enlisted personnel assigned to
the unit

f. AT. Officer-trainees will be excused on
their request from AT during the year they
are required to attend ROTC Advanced
Camp. They will not be required to attend
both unless they choose to do so, but they
must attend Advanced Camp. However,
should the member be commissioned, or
disenrolled from ROTC, and remain as-
signed to a TPU, tbe AT requirements must
be adhered to. The awarding of credit for
112

AT by virtue of any form of ROTC training
is not authorized!

g. Failure to complete Advanced ROTC.
An officer-trainee disenrolled from Ad-
vanced ROTC Course will be dropped from
the ROTC/SMP. If otherwise qualified, he
or she will be retained in the Selected Re-
serve in an enlisted status until completion
of MSO (statutory or contractual). He or
she. must undergo IADT if not previously
completed. If required, he or she will be re-
duced immediately under policy contained
in AR 140-158.

h. Cadet troop leader training (CTLT).
Participants in ROTC/SMP are not eligible
to take part in ROTC/CTLT. (That training
formerly was the Army Orientation Train-
ing (AOT) Program.)

L Evaluation reporting. Officer or enlisted
evaluation reports will not be initiated by
TPU commanders for ROTC/SMP
participants.

j. Reassignment or transfer to Control
Group (ROTC). Participants may be reas-
signed or transferred to Control Group
(ROTC) under policy and conditions in par-
agraph 10-23.

10-13. Policy appflcabJe to ROTC/
SUP participants who have completed
Advanced ROTC

a. Commissioning.
(1) Persons having a baccalaureate de-

gree at the time they complete Advanced
ROTC and those persons scheduled to re-
ceive a baccalaureate degree within 8
months after completion of Advanced
ROTC will be commissioned under AR
145-1.

(2) Persons who do not have a baccalau-
reate degree and are not scheduled for
award of a baccalaureate degree within 8
months after completion of Advanced
ROTC will (except as hereinafter provided)
be commissioned under the ROTC Early
Commissioning Program (ECP). In those
cases in which commissioning under the
ECP is not possible (such as no unit vacan-
cy exists), the person will be one of the
following:

(a) Appointed as a Reserve commission-
ed officer of the Army.

(b) Placed under control of RCPAC.
(c) Assigned to delay status if member

intends to continue studies for baccalaureate
degree.

(d) Assigned to the Reserve Forces Duty
(RFD) Program if the member does not in-
tend to remain in school.

(3) Officers assigned to delay status will
be permitted up to 36 months in which to
obtain a baccalaureate degree. During the
period in which they are assigned to delay
status, officers may join and take part in Se-
lected Reserve unit activities. On receipt of
a baccalaureate degree, officers assigned to
delay status may apply for and compete
with other ROTC graduates for .AD or RA
appointment Officers assigned to delay sta-
tus who are disenrolled from school, or who
fail to obtain a baccalaureate degree within
2 JANUARY 1987 UPDATE • AR 601-210

36 month* after ccmmiMioo, wfll be trant-
ferred to RFD status.

b. Failure to volunteer for ECP, accept
commission, or be tendered a commission.
The persons listed below will be treated in
the same manner as those ROTC/SMP par-
ticipants who fail to complete Advanced
ROTC. (See para 10-12A.)

(1) Persons who have agreed to volunteer
for ECP and who do not volunteer.

(2) Persons who refuse to accept a com-
mission when tendered.

(3) Persons who are not tendered a
commission.

c. Mobilization policy is stated in AR
145-1, chapter 6, and Army Mobilization
Operations Planning System (AMOPS), vol-
ume III. Conflict in policy will be corrected
to agree with policy stated in AMOPS.

Section IV
Processing Procedures

10-14. General
This section prescribes administrative proc-
essing procedures necessary to accession, re-
tain, and release participants in the ROTC/
SMP. These procedures will provide for
necessary capture and flow of personnel da-
ta required for personnel management and
reporting systems shared by USAREC,
MEPCOM, ROTC, and tbe USAR.

10-15. Processing TPU members
a. A current member of a TPU becomes

a potential participant in ROTC/SMP (first
priority) when—

(1) He or she executes the Simultaneous
Membership Agreement in DA Form
4824-R.

(2) The agreement has been authenticat-
ed by the unit commander.

b. The agreement will be prepared with
an original and three copies and disposed of
as follows:

(1) The original, with a cover letter re-
questing it be filed in the member's OMPF,
will be forwarded to Commander, RCPAC
(ATTN: AGUZ-RSP-CP), 9700 Page
Blvd. St Louis, MO 63132-5200.

(2) A copy will be attached as an adden-
dum to the member's current DA Form
3540 series. It will be retained in the mem-
ber's MRPJ (Field 201 File).

(3) A copy will be provided to the
member.

(4) A copy will be forwarded to the prop-
er area commander (CONUSA).

10-16. Processing IRR members
o. A.member of the IRR may desire to

become an ROTC/SMP participant (second
priority) and may have been accepted by the
unit commander to fill an officer shortage in
the TPU. If so, the member first must be
processed for transfer from the IRR and as-
signment to the unit under AR 140-10. The
member may be within 90 days of ETS of
the current enlistment agreement or MSO.
If BO, the member must affect an imm^dia^
reenlistmem for a period of 4 years under
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AR 140-111, chapter 3, concurrent with
unit reassignment.

6. After the member has been assigned to
the TPU, the member will be processed for
ROTC/SMP participation in the same way
as described in paragraph 10-15.

10-17. Processing PS and NPS
personnel for enlistment
PS and NPS service personnel will be enlist-
ed for the ROTC/SMP (third through sev-
enth priorities) under instructions in table
9-22.

10-18. Processing members of
Control Group (ROTC)
Persons currently assigned to Control
Group (ROTC) wil! be processed for trans-
fer from Control Group (ROTC) and as-
signed to a TPU (eighth priority) as a cadet
E5, DMOS 09R20, officer-trainee, as
follows:

a. PMS will confirm through the unit
commander or guidance counselor that—

(1) An officer shortage exists in the TPU.
(2) The unit will accept the member for

the ROTC/SMP.
6. PMS will request the ROTC Region

commander to issue an order transferring
the member from Control Group (ROTC)
to the designated unit.

c Member and PMS will complete a DD
Form 1966-Series. Entries on this form
must be made under instructions in tables
5-1 and 6-1.

d. PMS will forward, to the proper guid-
ance counselor, a packet containing the doc-
uments listed below.

(1) All copies of the DD Form 1966-
Series.

(2) Original and one copy of the DD
Form 4-Series that affected the ROTC
enlistment.

(3) Two copies of the latest medical ex-
amination (SF 88 and SF 93).

(4) Five copies of the order transferring
the member from Control Group (ROTC)
to the unit ',

e. On receipt of the packet from the
PMS, guidance counselor will review the
documents to determine tbe member's qual-
ification for unit assignment in the same
way as if tbe member was being processed
for enlistment. If the member meets basic
eligibility requirements of tables 2-1 or 3-1
(he or she also roust take the ASVAB test),
the guidance counselor wilt continue reas-
signment processing. Should the member
not meet requirements of tables 2-1 or 3-1,
the counselor will return the packtt to the
PMS. The PMS then will revoke the reas-
signment order issued by the ROTC Region
and will not permit the member to take part
in the ROTC/SMP.
/ If the member is qualified for unit

membership, the PMS will execute the Si-
multaneous Membership Agreement (DA
Form 4824-R) and obtain the unit com-
mander's authentication. The PMS will at-
tach the agreement as an addendum to a
completed DA Form 3540-Series. He or she

wilt return these documents to the guidance
counselor.

$. The guidance counselor, will dispose of
the documents received from the PMS and
the DA Form 3540 series with the agree-
ment attached as an addendum, us shown
below. 'The guidance counselor will—

(1) Prepare a packet containing the origi-
nal DD Form 4-Series (if possible; see (5)
below) with the DA Form 3540-Series (orig-
inal) and DA Form 4824-R (original) se-
curely attached; the original DD Form
1966-Series; copy of the latest medical ex-
amination; and copy of the unit assignment
order. Forward this packet to Commander,
RCPAC (ATTN: AGUZ-RSC-RP), St.
Louis. MO 63132-5200, to establish the
member's OMPF.

(2) Prepare a packet containing the num-
ber 2 copy of the documents outlined in (1)
above. Forward it to the proper area com-
mander (CONUSA). This packet will be
used to bring a member's records into the
Selected Reserve as a gain transaction to the
Reserve Personnel Information Reporting
System (RPIRS). The area commander then
will forward the packet to the unit com-
mander to establish the MPRJ (Field 201
file).

(3) Provide the member with copy num-
ber 3 of the DA Form 3540-Series, DA
Form 4824-R, and the DD Form 1966-Se-
ries, and one copy of the unit assignment
order.

(4) At the discretion of USAREC offi-
cials, retain or destroy copy number 4 of the
DD Form 1966-Series and copies of the oth-
er documents used in effecting this
transaction.

(5) Make every effort to obtain the origi-
nal copy of the DD Form 4-Series in the
member's OMPF at RCPAC. However, if
the original cannot be obtained, a clear re-
produced copy may be used instead of the
original copy.

10-19. Processing immediate
reenllstments or extensions

o. Applicants for the ROTC/SMP must
have at least 4 years remaining on the cur-
rent MSO (statutory or contractual).

b. Procedures below will be used for
those ROTC/SMP applicants with less than
4 years left on the current MSO on enroll-
ment in the ROTC Advanced Course or on
receipt of verification from the institute or
PMS that tbe applicant will be enrolled.

(1) The member may be within 90 days
of ETS of the current term of service obliga-
tion If so, tbe member will be processed for
immediate reenlistment under procedures tn
AR 140-111, chapter 3. Applicant must se-
lect a reenlistment term of service of 4, 5, or
6 years.

(2) The member may not be within 90
days of ETS, may not be currently serving
under an extension or an enlistment agree-
ment, and may not have been transferred in-
to the USAR to satisfy a statutory MSO. If
so, the member's current USAR enlistment
agreement may be extended for the period
2 JANUARY 1987 UPDATE • AR.601-210

required to meet the minimum 4-year re-
quirements. "However, the extension period
itself must not exceed 4 years. Authority to
grant this extension may be found in AR
140-111, chapters.

(3) The member may not be within -90
days of ETS, but may be serving on an ex-
tension of a current USAR enlistment
agreement. If so, the member may be
processed for immediate reenlistment under
AR 140-111, chapter 3. An applicant must
select a reenlistment term of service of 4, 5,
or 6 years.

(4) The member may not be within 90
days of ETS and may not be serving cur-
rently under a USAR enlistment agreement,
having been transferred into the USAR to
satisfy a statutory MSO. If so, he or she
may not be extended. However, as an excep-
tion to policy specifically for the ROTC/
SMP, the member may be discharged and
immediately reenlisted under AR ISS^ITS
and AR 140-111, chapter 3. Minimum
reenlistment term of service will be that
necessary to meet the 4-year requirement
Such term of service wil] be accounted for
in years. This paragraph will be cited as au-
thority for this exception to policy.

10-20. Processing persons dropped
from ROTC/SMP participation

a Persons dropped from ROTC/SMP
participation must remain assigned to the
TPU and serve in an enlisted status until
ETS of their current term of MSO, .unless
otherwise authorized discharge. (See paras
10-9/t, 10-12h, and 10-136.)

b. Persons requesting discharge under
paragraph 10-15ft wfll be processed for dis-
charge as prescribed by AR 135-178.

c. When a person has been dropped from
taking part in the ROTC/SMP and is to re-
main a member of the TPU, the unit com-
mander will complete the Notice of
Removal from ROTC/SMP (fig. 10-1) and
forward copies as shown below. (Fig 10-1 is
located after tbe last chapter in this - •
regulation.) :

(1) The original will be sent to Com-
m a n d e r , R C P A C (ATTN:
AGUZ-RSP^CP), St. Louis , MO
63132-5200. A cover letter requesting that"
the notice be inserted in the member's
OMPF will be included.

(2) A copy will be placed in the mem-
ber's MPRJ (Field 201 File).

(3) A copy will be provided to the
member.

(4) A copy will be forwarded to the prop-
er area commander (CONUSA).

(5) A copy, with a letter of transminal
and DA Form 4245, will be forwarded to
the JUMPS-RC input station.

d. The unit commander, or delegated
representative, will request that the guid-
ance counselor obtain training reservations
for the member to enter on IADT to com-
plete BT or ATT. Members are exempt from
BT requirement if they previously complet-
ed BT or completed 14 months at USMA.
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10-21. Processing persons applying
for the Army ROTC Scholarship
Program

a. Except for recipients of the RFD
Scholarship Program who are required to
take part in the ROTC/SMP, recipients of
Army ROTC scholarships are not eligible to
take part in the ROTC/SMP. However, this
does not preclude ROTC/SMP participants
from applying for Army ROTC
scholarships.

b. ROTC/SMP participants must inform
the unit commander that application has
been made for an Army ROTC scholarship.
If the participant is awarded and accepts an
ROTC scholarship, the PMS will notify the
TPU commander; the TPU commander will
initiate the transfer procedure in paragraph
10-23**.

10-22. Disposition of ROTC records
of persons dropped from the ROTC/
SUP who remain assigned to a unit
For persons who have been dropped from
ROTC/SMP and remain assigned to a
TPU, the PMS or commander, ROTC Re-
gion, will forward tbe member's ROTC rec-
ords to the commander of the TPU to
which the member is assigned.

10-23. Processing TPU participants
for reassignment to Control Group
(ROTC)

a. An ROTC/SMP participant having no
remaining statutory MSO may request
transfer from a TPU to Control Group
(ROTC) for good and sufficient reason.
Such transfer will require the approval of
the MUSARC commander.

b. An ROTC/SMP participant who has
incurred a statutory MSO will be reassigned
to Control Group (ROTC) when—

(1) The member accepts an ROTC schol-
arship. (See para JO-20,)

(2) The member, through a change of
residence, lives beyond a reasonable dis-
tance from the training center and requests
transfer. The MUSARC commander certi-
fies that no units are within commuting dis-
tance of the member's residence and school
of attendance.

(3) The member requests transfer. The
PMS, in coordination with the TPU com-
mander, certifies in writing that taking part
in TPU training ts seriously hindering the
member's ability to train with the ROTC
and successfully graduate. The MUSARC
commander determines it is in the best in-
terest of the US Army.

(4) The member has been declared an un-
satisfactory participant under AR 135-91.
The member is not pending disenrollment
from the ROTC Advanced Course.

c. Participants wfll not be transferred to
the Control Group (ROTC) solely to be dis-
charged from the ROTC and thereby avoid
statutory or contractual MSO.

d. Transfers from TPU to Control Group
(ROTC) will be processed as follows:

(1) TPU commander will submit a writ-
ten request, through the MUSARC com-
mander, to the proper area commander
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(CONUSA) for transfer of a participant to
Control Group (ROTC). Thji letter must
contain justification for tbe requested trans-
fer and will be accompanied by the mem-
ber's MPRJ.

(2) Should the MUSARC or area com-
mander disapprove tbe transfer, the letter of
request and the MPRJ will be returned to
the sender without further action.

(3) On transfer approval, the area com-
mander wfll—

(a) Use transaction type code "MP."
(b) Issue orders transferring the member

from the TPU to the Control Group
(ROTC).

(c) Issue instructions to the TPU com-
mander to take proper action to remove the
member from the JUMPS-RC Master Pay
File.

(d) Forward the member's MPRJ and
copies of the transfer order to the proper
ROTC Region commander.

(e) Forward a copy of the transfer order
to Commander, RCPAC (ATTN:
AGUZ-PAA-R), 9700 Page Blvd. St Lou-
is, MO 63132-5200.

10-24. Processing ROTC/SMP
participants for discharge to accept a
commission
Under authority in AR 135-178, the proper
PMS will issue orders discharging an
ROTC/SMP cadet from enlisted status. A
copy of this discharge order must be fur-
nished to the losing USAR unit as soon as
possible so that the unit can initiate the pro-
cedure necessary to effect a lost transaction
to the Reserve Personnel Master File
(RPMF) and JUMPS-RC.
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For us* of thia fora see AR 601-filO; the proponent agtncry ia ODCSF1R

Information required by the Privacy Act

Authority: Sections 275 end 280. title 10, United State a Code, and Executive Order
9397, 22 Hove-ber 1943.

Principle purpose t To par-it dependency waiver consideration for the purpose of enlistment in
the USAR and oonfirm participation requireaents.

Routine UB«S: Information provided becomes a natter of record for official DOD uae.

Disclosure: Disolooure of information in paragraph 2 and your SSH ia voluntary.
However, if they are not provided, you will not be considered for a
dependency waiver for enlistment.

SUBJ1CT t Request for Xnllstaent Waiver — Dependents.

TO: Commander,
US Army Recruiting Brigade

1. AR 001-210, tables 2-1 and 3-1, provide that I mist have a dependency waiver to be processed for
enlistment in the USAR; therefore, I hereby request that such a waiver be granted* I understand that
the enlistment standard requiring a waiver for dependents is to prevent a prospective member from
assuming, great personal and financial hardship unknowingly because of possible mobilisation or order
to active duty. I have been counseled on this Batter and have determined that ay dependents will not be
aubjeot to undue personal or financial hardship if I aa ordered to aotive duty.

2. My dependents as of thia date are as follows i

Haaea Relationship to ae

3. I fully understand and acknowledge the obligation to take part in the training of ay unit. I
understand that as a aeaber of tbe USAR I aa subject to order to active duty at any tine for a period of
tlae that cannot be anticipated.

4. In consideration of ay enlistment under tbe waiver requested herein. I agree i

-1a. To serve the entire term for which I enlist. •«

b. That dependency status, whether as declared herein or aa may exist in the future, will not be the
basis foray request for hardship discharge, compassionate transfer, delay, or deferral froaany
order to aotive duty; or for any other consideration not determined by proper authority to be in the
best interest of the United States. ,

i

...CSSW...

ngurs 4-1. Samp* format for request for enttatment waivers, dependants, USAR (Inotoeure to DA Form -072-1A-1C)
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Figure 4-2. Sample DA Form 3072-2
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LAW VIOLATION DETERMINATION

Was the applicant
arrested or cited
for a criminal
offense ?

Did a State/Federal or
YES —— Local government agency

or court order the
applicant to do
something because of
this arrest/citation ?
(see note)

YES
LAW VIOLATION OCCURRED FOR
ENLISTMENT PURPOSES

NO

NO LAW VIOLATION

NOTE:INCLUDES TINES, PROBATION,
GOOD B E H A V I O R , CONFINEMENT.,
RESTITUTION, COMMUNITY SERVICE,
MANDATORY CLASSES, ETC.

NO I AW VIOLATION

Figure 4-3. . Law Violation Determination

CIVIL CONVICTION VS. OTHER ADVERSE DISPOSITION.

Was the
applicant
tried by —
a judge
in criminal

court?

NO

O..A. D.

YES —

Was the
applicant
treated as
an adult ?
(see note)

NO

0. A. D.

Was the
applicant

YES— found • ——
guilty by
the court ?

YES

If found not
guilty, no law
violation. If
diverted from
court prior to
findings: O.A.D.

Was
guilty verdict
initially entered
into the courts
records ?

— YES —CIVIL CONVICTION

0. A. D,

O.A.D. (OTHER ADVERSE DISPOSITION)
Note: Juveniles (under 18 years of age) are typically treated as adults only In serious
felony or traffic violations.

Figure 4-4. Civil VS. Other AdvarM Dlapoaftion
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i .' -

M

DtTlRIMDir 07 THE ARKY

(Appropriate Recruiting Battalion address)

Dear . . . ( ) . . . i

,, . . . (Comftett mamt) . . . has volunteered for military service and is now being eonsid»r»d for
•.£• enlistment in tbe United States Army."

Bafora the actual enlistment of high school students, the Department of the Amy's policy 1* *° •*-•
t -'. every affort to encourage such students to stay In school, graduate, and if at all possible, to go on
| to college.

A praliBloarr loter-lew revealed that the above netted applioant has not graduated frooi high school.
the applicant was, therefore, advised to star in sohool and complete his/her high school education.
Persona who have graduated f ron high school have a greater potential value to their country, as Mil
as to theaselves and the ArBjy, if they complete their high sohool studies before entering the Nilitary
service.

Please coNplete the statement below and return this letter in the attached postage paid envelope at
'. the earliest practicable date aa the applicant is temporarily denied enlistment.
i
j Thank you for your oooperation in this important matter.

Sincerely,

. . . (US Af^j KetTwlttf) , . .

Sergeant . . * (Name) . . .

Applicant has decided (to) (not to) continue in school.

Applicant (hag been) (has not been) (will be) officially dropped from the school roles,

Applicant was last enrolled in the . . . grade.

...(Name)...

...(P-Ntt-0...

.'c
... CScaool amt admvm)... -1"

Figure 5-1. Sample tottar to high Befool concerning current high school dropout
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Dear Parent:

. . . has indicated a desire to enlist in the United States Army, fie/she Indicates that he/she has
plans to leave school before graduation. The Army encourages applicants to stay in sohool and
complete their education. The Ar-y recognizes that completion of high school assists people in
achieving potential-value for themselves and their country. To obtain information from the school,
the law requires that the sohool have the parent's consent before releasing information on students.

Sincerely,

... (US Anaj Rvnltor)

To whom it may concern:

I hereby grant my consent for release of educational achievement concerning... (Name)... (Pint).
... (Laat)...

... (Panaft MtgBztsn)...

Figure 5-2. Sampla tottar to parents coinornlng currant high school dropout

1H70R-ATIOH ABOUT RlIRStATEKKHT RIGHTS OF PERSONS WHO DO MOT QUALIFY FOR MILITARY SERVICE

The Congress has enacted a law that gives reinstatement rights to persons who leave their positions
(other than temporary) to enlist in. enter, or determine their physical fitness to enter, the Armed
Forces of the United States and who are found not qualified* The Department of Labor through its
Office of Veterans' Reemploymont Rights will provide information about the rights you have and any
assistance you need in exercising them. Tbe Army is cooperating tc bring this important matter to your
attention. The most important thing to remember is that the law requires that a person found not
qualified for military service apply for his/her former Job at the next regularly scheduled work
period following return home. The law permits normal travel time from the examining station to the,
person's home. If circumstances beyond the person's control extend this time, reemployment
protection will also continue.

It is suggested therefore that, if you desire to return to your job, you report for work at the next
regularly scheduled work period or Just as soon as you possibly can thereafter. If you have any
difficulty with your employer in retaining your former job. it ia suggested that you communicate
immediately with tbe Office of Veterans' Reemployment Rights, US Department of Labor, at the address
shown below.

... (Name ami addrem of amjnmiatt office to be to*rtxd)...

Hgure 5-3, Information about ratnatatafncnt right* of por»ona who do not quaify tor m-rotry Barvtcc (rotor to tabto 5-2, ruto KJ i |

'. v
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Figures-.
Instruction! for use and preparation of DO
Form 2346
f.Uee:

a. Mandatory. For Initial enlistments «nd reenHst-
ments (after a break in service) effected at MEPS.
(Exception* are appflcants removed from the TDRL
end PS appUcants who enlist on strength ot a proper-
ly profiled DA Form 1811 (less than 6 months old)
wtth certification trom applicant that no changes have
been made.)

D. Optional. For effecting enlistments and reenlsst-
ments at actrvrttea other than MEPS

2. Preparation:
4. DD Form 2246 when used for initial enlistment

and reenlistment (after a break in service) will be
competed using reproducible black or blue-black ink.

0. DD Form 2246 to established to prepare appli-
cants property tor meolcal examinations and to avoid
expendftuna of recruiting funds on applicants who ob-
viouity are unqualified. Special care wtl be taken to
ensure that all Items are accurately and legibly
completed

c. Appfic-nt wil not be shipped to the examining
tocttty until required documents have been obtained
by trie applicant (except when documents are not
avaHabto).

3. Procedure*:
* Recruiting personnel wfll—
(1) Explain purposes of prescreening to applicant

Temporary conditions, such as overweight or under-
weight are sufficient to defer processing until oonoV
lion to corrected.

(2) Discourage applicant from further processing
when ha or she to obviously unqualified, to avoid ex-
penditures of funds on applicants. Disqualifying de-
fects include missing ffmbs or eyes, or blindness, it an
applicant should insist on being processed, foDow the
procedure! In (Q)(b) below.

(3) Advise applicant of the Privacy Act ol 1974 as it
pertains to Information requested and recorded on
the form.

(4) Advice women applicants that medical process-
ing at MEPS wUI Include a peMc and rectal examina-
tion. Medical examination may be scheduled during
applicant's menstrual period If the applicant wishes.

(5) Complete part I of the form. Applicant should
be weighed without shoes and heavy outergermentt.
Record exact height in inches (such as 65W ins.) and
weight to the nearest pound. Maximum weight permit-
ted, based on appKcant's height and age, will be re-
corded from applicant's proper weight table.

(0) Request that applicant complete part II of the
form by checking "yes," "no." or "unsure" in Ihe
btock opposite each question. Appicant must provide
a short explanation lor each "yes" or "unsure" an-
swer in item 16.

(7) After para I and II are completed, review form
wtth applicant Ensure that certification blocks for ap-
plicant and recruiting representative are completed.

(8) Brief applicant on applcaUe items in part IV.
' (a) En«ure that applicant Initials each applicable

Hem.
(b) Tactfully advise applicant ot disqualifying fac-

tors. Inform applicant mat correction of disqualify*?
mecftcal problems must be at his or her expense. Ho
coat wfll be borne by the Government it applicant to
without funds, he or she should be encouraged to
contact the PuWc Hearth Service or other free local
hearth clinics.

(9) Not make a final decision on appficanf B meoi-
cai status. However, recruiting personnel w»—

(a) Defer applicant from further processing if appli-
cant has one or more temporary dtoqualrfying medical
problems, until problems are corrected. (See para 4j
below.)

(t>) Defer appRcant from further processing if appli-
cant has one or more permanent disqualifying medi-
cal problems. (See para 4_.) Submit prescreening
medical form and applicant-provided medteal docu-
ment* to examining facility through the sponsoring
Service's iafson personnel for review by medical
officer.

(c) Not expend Government funds tor travel,
meals, or lodging until the responsible officer has
authorized further processing.

120

(10) Forward completed prescreertlno. .medical
forms with appHcanf B file to examining facility for
quatffted applicants.

b. Examining medical officer wfll—
(1) Review prescreening medical forms and docu-

ments submitted for evaluation,
(2) Recommend further prooesting irnrnediatery or

after a period of rehaWlttatton under medical supervi-
sion, or recommend further processing be Discontin-
ued to avoid unnecessary Government expense.

(3) Determine whether recruWng personnel could
have determined the disqualifications If person is
processed at MEPS and later to medically disquali-
fied. H recruiting personnel, as laymen, could reason-
ably have been expected to determine medical
disqualification, place a statement In remarks section
to show that recruiter should have made the decision
and deterred applicant from further processing. Also.
show disqualifying conditions the recruiter should
have recognized.

4. Dtvtrtbutton:
_. Original prescreening medical forms submitted

Ax evaluation wil be reviewed and property annotat-
ed by meolcal officer. They then Ml be placed in the
examination me. A copy wfll be given to sponsoring
recruiting liaison personnel rf desired.

b. Original completed prescreening medical form
for each applicant w- be Hod in the examination file.
On enlistment the original copy wW be sent with en-
listee's medical record to first duty station.

c. MEPS commander win forward daUy a copy of
the prescreening meolcal form to applicable MEPS
level recruiting service commander for each
applicant—

(1) Who was medically dtoquaffied at MEPS.
(2) Wnose dtequafifteaUon, in opinion of the medi-

cal staff, could have been determined by the
recruiter.

5. Guidelines for handling medical Information by
recruiter*

a. General. The tact that an applicant has an-
swered "yes" to one or more questions does not nec-
essarily mean that he or she Is disqualified for
enlistment. The principal purpose of conducting a
thorough medical prescreening before expending
recruiting funds to to prepare applicant for medical ex-
amination by advising him or her ot the medical docu-
ments that wrll be needed and to encourage those
with temporary disqualifications to have the defect
corrected before further processing. Data provided
below are general in nature. They are not designed to
qualify anyone as a medteal officer. Each recruiter is
encouraged to contact the meolcal staff at the exam-
ining faoilty to obtain clarification,

(1) Defects below are temporary disqualifying.
Further processing of appficant wtth one or more of
these problems should be deferred untJ lh« defect to
corrected.

(a) Overweight
(b) Condition that to currently painful or inflamed.
(c) Hepatite—«ntf 0 months have pa*sed
(d) Hernia operation- within preceding 2 month*.
(e) Orthopedic surgery—within preceding 6

months.
(f) Fracture stJI In splint or cast
(2) Defects below are usually reason for perma-

nent medical disqualification. Further processing of
appBcant with one or more of these problems should
be deterred until the medical staff at the examining
facility has had a chance to review medical docu-
ments applicant has provided.

(a) Only one kidney.
(b) History of cataract surgery.
(cf Vtolon that does not correct to at test 20/400

in the worst eye.
(cf) Uncofrected heart murmur due to valve disease

or "hole in the heart"
(e) Surgery performed for "ruptured dtoc,"
(1) High blood pressure, even If controlled by

medication.
(g) History of cancer (except akin cancer and some

types of female cervix cancer.)
(h) Any of the folowing: cerebral palsy: diabetes

(all types, all degrees); drug or afconot addiction;
heart attack; Hodgkins disease (rymphoma); leuke-
mia; mental retardation: multiple tciarow; mu*cui_r
dystrophy; psoriasis; and ecttzophrenit.

P) Only one king.
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ffl Noticeable limp. .̂
(k) Obvious deformtties tn«t are unsJghtJy.
n) Paralysis of bmb or any body part
(m) Persistent putee rate greater than 100 beats

per minute,
(n; Undescended testicle (untew searched for by

surgery).
<W Harelip that has not been repaired by eunjery.
(p) Hote in the roof of the mouth.
(Q) Tremors or other abnormal, uncontrollable

movements,
(r) Severe stuttering,
b. Definition The term "relevant medical docu-

ments" used in c below means one of the foBowtng:
(1) Records from applicant's physician tf applicant

current*? is under treatment or was treated wtthin the
past 5 years. These records should—

(a) Attest to current status of the «Hmenl
(o) Outline treatment and prognosis.
(2) Copy of hospital discharge summary In caae ol

hospitafeation.
(3) Copy of surgical report, pathology report, and

hospital discharge summary In case of surgery.
(4) Psychiatric deta that psychiatrist, paychotogtot.

or hospital should.send directly to MEPS physician
(addressed by name). Data wfll include discussion of
the current and previous status and prognosis of the
applicant (See fig 5-6 for sample letter to requett
medical documents.) (Thto figure to located after thh
table.)

c. Specific guidance for "yes" answers. Guidance
below to keyed. It is provided for use by recruiting
personnel

(1) Item 9a. Obtain relevant medical documents.
(2) Item 9b— Loss of hearing. Obtain relevant med-

ical documents. If any. Deafness In both ears to

(3) Hem 9o-Eye trouble. Blindness in one or both
eyes is Disqualifying, Otherwise, obtain relevant medi-
cal documents,

(4) Item 96—Deformities of or missing firtgera or
roes Absence of a hand or foot to disqualifying; com-
plete loss of a thumb or finger (except little finger) to
disqualifying Contact MEPS medical staff for other
cases before shipping appHcant.

(5) Item 9e. Obtain relevant medical documents.
(6) Hem 9f—ifae of limbs. Total parolysi* of flmb to

disqualifying. Obtain relevant medical documents,
d Part //. item 10.
(1) Item JOa. Obtain relevant medical documents.
(2) Item too—Wears glasses or contact tenses, (f

applicant wears glasses, he or she must bring them
to the examining facility. If applicant wears contact
lenses, he or she must bring either the eye glast
spectacles or a statement (less than 1 year old) from
hto or her optometrist or opthalmologtot ot spectacle
tons refractive error and visual acuity obtained.

(3) ttem lOc. Obtain relevant medical documents.
e. Part II. Hem 11. Hems 1 la and 1 ib. Obtain rele-

vant medical documents.
/. Part II. flam 12.
(1) Item I2a—Reject** for military servte* If re-

jected for medical reasons, contact MEPS medic*)
staff before shipping applicant. Obtain relevant
documents.

(2) tern I2t>—Discharged from mffiary wrvtoe for
mental, physical, or other reasons. Contact MEPS
meolcal staff before shipping applicant

(3) ttem 120—OrsabOty compensation. Determine
medical complaint and contact MEPS meolcal staff
before shipping applicant

g. Part II. item 13.
(1) ttem f3a—Medication. Contact MEPS medical

staff before shipping applicant after determining type*
of medication taken (Thto is not necessary when
treatment was for a cold.)

(2) ttem 13b~HoepttaHzoa: If applicant was hoept*
talized m past 5 yean, obtain copy ot hospital dis-
charge summary plus records from phyateian of
current status ot problem that caused hotpttaUzatiorv
U hospitalized for surgery, see (4) below.

(3) Item i3c—Pins. screws, or plates. In aome
cases, repairs of fractures requiring pins, •crews, or
plates make applicant ineligible for enlistment Con-
tact MEPS medteal start In questionable c***».

(4) ffem rarf-rtafory of Snesa, fnfury. of wurgtry.
Obtain relevant meojcal documents. For surgery, ob-
tain surgical report end hospital cfecharge eumnwy.
(TWt report and summary erg not needed* for toneO-
tectocny, hernia, appendectomy, gall bladder, or minor
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•kin surgery.) Applicant* am temporarily d-quaWed
tor at least 60 days after hernia, appendectomy, or
g*| bladder aurgery. Appicants are temporarily dis-
qualified for at least 6 months after orthopedic
surgery,

ft. Part II, Item 14.
(1) Bam 14a. Obtain relevant medical documents,
(2) flam 14b—Mental conofobn. Have private phy-

sician or hospital forward relevant medical documents
directly to MEPS physician (addressed by name).
Contact MEPS meolcal staff before shipment Htolory
of psychosis at any time is disqualifying. (Schizophre-
nia to Included In psychosis.)

(3) ttem 14o—Sleepwalking. Obtain relevant medi-
cal documents.

(4) Item J4d—Addiction to drugs or alcohol. This
condrbon ts disqualifying. Refer questionable cases to
MEPS medical staff before shipping appfcant Obtain
relevant document! wtth request tor evaluation, to in-
clude rehabilitation and psychiatric reports as
applicable.

(5) ttem 14e through I4fi. Obtain relevant meolcal
documents.

(6) ttem 141—Other medico/ problems or defects
not Hated. Obtain relevant medical documents.

i Part II. item IS. Women only—date of last men-
strua) period. Self-explanatory.

Note. Items below have been registered In DOD
Data Element Program.

Armed Service Processed For
Name of Applicant
Date of Birth
SSN
Height
Weigm
Maximum Weqht Allowed
Date Screened
(Fema)e» Onry) Date of Las! Menstrual Period
Date Signed
Name ot Recruiting Representative
Pay Grade of Recruiting Representative
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APPLICANT MEDICAL PRESCREENING FORM

Authority. Sections SOS, S10. and 3012, Title 10, U.S. Code. Principal purpose- To speed your medical examination processing by identifying possible medical
problem i/ess and to aid the medical staff in determining your eligibility and physical capabilities. To prepare military sendee applicants for medical processing
by identifyini documents or medical history required. Disclosure: Voluntary;failure to provide the information requested will stop further processing of your
enHstment application.
PART I. PROCESSING REQUIREMENTS (RECRUITER COMPLETES - VERIFY PERSONAL DATA ENTERED)
1. a. ARMED SERVICE PROCESSED FOR

GJARMY I"") NAVY O MARINE CORPS [j AIR FORCE LJ COAST GUARD
b. SERVICE COMPONENT
L_J REGULAR LJ RESERVE LJ NATIONAL GUARD

2. NAME OF APPLICANT (Last, Flnt. MlMIt) 3 DATE OF BIRTH (YYMMDDl 4. SOCIAL SECURITY NUMBER

S. HEIGHT 6. WEIGHT 7 MAX WT ALLOWED 8. DATE SCREENED (YYMMDDl

PART II. MEDICAL HISTORY (APPLICANT) Check each item-explain "yes" and "unsure" answers in item 16.

9. PHYSICAL IMPAIRMENTS 11. DISEASES 13. TREATMENT OF ILLNESS/INJURY

YES NO UNSURE Yes NO UNSURE YES J NO| UNSURE
Have you ever had or
have you now

Have you ever had or
h»»t you now

a Back troublt
Kar iTOMMt or loaaof
htartnj___ __ h Khewmalk l-e«er

Ey* trovbte. injury or
illntH
Any daformitlm or. or
Mjauni nngtrt or to«i
Any painrul or "trickT
lOfcttt or IOM or mova-
ra»nt many joint___

1 Impaired u*t of arm
hands and r«e»

I Have low or vition in
either eye

a Taken jny mvdkinn
B*en h«wpitali/«4
Had tMM*i nurpcatly
repaired utinf pint

or platet
d. Had «r have you niiw

any illnca* or m|»ry
whkh retired treat-

«. ment by a phyiteian/

or» furncai opera Htm

10. CORRECTIVE DEVICES 12. FEDERAL GOVERNMENT ACTIONS 14 MEDICAL CONDITIONS

YES NO UNSURE YES NO UNSURE YES NO UNSURE
Do you Have yiiw ever

a Wear brace* on your imih
b Wear contact len»e» or

Been replied for
military tervtce

IH> you have any
dirfkidty itandmf for
a long llm*'

^^$S^S$^J^ ÎJ

c Wear a hearm| aid
Been dwchaiyed fr»i
mditary tervict for
mental, phyiicilur
other rta

IHj you r««n>* or h
you applied for dii
aMity from any
l-tdtral Agency

Bee* treated rot a
mental ctmdtlton.
Been a Sleepwalker
tiiice af e 13

Have you ever had <ir
have you now

Addiction to dm* or
alconol

t Aathma or rwpiralnry
problem*

i Bedwettinj.taiceat* (I
h fpHepty «r wi/wrttul
__any kind ___
i Other medKal pniMemt

or defect* of any kind

15 (FEMALES ONLY) DATE OF LAST MENSTRUAL PERIOD IY YMMDM
16 EXPLANATION OF "YES" AND 'UNSURE" ANSWERS: DESCRIBE PROBLEM. GIVE AGE AT TIME OF PROBLEM. NAME OF DOCTOR AND/OR

HOSPITAL WHERE TREATED. AND YOUR CURRENT STATUS REGARDING THAT PROBLEM.

DDFORM 2246

Figure 5-5. Sample DD Form 2246
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PART III. CERTIFICATION BY APPLICANT AND RECRUITER

WARNING: The information you have given constitutes an official statement. Federal law provides severe penalties (up to 5 years
confinement or a $10,000 fine or both), to anyone making a false statement. If you are selected for enlistment based on a false
statement, you can be tried by military courts-martial or meet an administrative board for discharge and could receive a less than honor-
able discharge that would affect your future. WARNING.

a. Applicant. I certify the information on this form is true and
complete to the best of my knowledge and belief, and no person
has advised me to conceal or falsify any information about my
physical and mental history.

APPLICANT'S SIGNATURE

^^, 0 ̂ ^^

DATE SIGNED ( YYMMDDY
#6 0*0 /

b. Recruiting Representative. 1 certify all information is complete
and true to the best of my knowledge. 1 have conducted the medical
prescreening requirements as directed by service regulations.

NAME OF RECRUITING REP (test, Pint. M 1 )
£#Aff£*/ /ZsfA/sAC A

PAY GRADE OF RECRUITING REP
J= 'P

SIGNATURE OF RECRUITING REP
f̂eu>-̂  ^ ^4^%-

DATE SIGNED
(YY\tMD[»r6f7*<7 /

PART IV. MEDICAL PROCESSING INSTRUCTIONS To 'APPLICANT met? RCP check Block, - Applicant initials)
The Armed Forces Examining and Entrance Station (AFEES)or other military medical facility will conduct a thorough medical examination.
You should provide any medical records or documents regarding illness, hospitahzation, injuries, treatment, or surgery which may be required/
requested by the examining physician. The items below apply specifically to you and represent requirements of the medical staff. Please
initial each checked item in the blank provided to indicate that you understand.

PREPARATION FOR MEDICAL EXAMINATION

INSTRUCTIONS

LJ 1. Take medical documents as discussed. — n
2. Take eye glasses

LJ 3. Wear contact lenses. Also take your eye glasses with
you or a statement from the optometrist/op thai-
mologist of visual acuity and eye glass refractive error.
Statement must be less than one year old. __

LJ 4. Bring a statement from your orthodontist saying that
the braces you are wearing will be removed at your
expense and active treatment ended before your active
duty date. __ ;

L_j S. Males wear undershorts; females wear bra and
panties for medical examination.

ACKNOWLEDGEMENTS

I understand that 1 will undergo a pelvic/
rectal examination, (females only) __

My medical examination may take more
than 1 day if tests are required. Xfe?/t

I've been briefed on the processing pro-
cedures and I understand them.

LJ 4. I must lose —— Ibs. before further pro-
cessing can take place __

LJ 5. I appear to be ineligible for further pro-
cessing for the following reasons.

NOTE: In questionable cases, use DIAL-A-MEDIC procedures to call or forward this forrri and other documents to the AFEES Chief
Medical Officer through the service rep. prior to scheduling a medical examination.

PART v. MEDICAL OFFICER'S COMMENTS
Based on information provided, further processing is

LJ Authorized LJ Not Justified

LJ Deferred pending review of additional documentation
(attach supplemental page )i>r ft marks f

SIGNATURE AFEES MEDICAL OFFICER DATE SIGNED (YYMMDD)

ft U.S. Oovernmem PrlMMf Of'lwi tttt-Ml-•*•/••••

Figure 5-5. Sample DD Form 2246—Continued
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Oteendtiag Ors*aif*ttoa Lttttrbead)

' TO; ...O»Be«_f1i«-«fc-w>...•i
Re t
SSN:

Dear Doctor ................. t

The Above named person has applied for enlistment in the Armed Forces of the United States. In the
course of our preenlistment interview, it was indicated that a history of a medical condition exists
that nay or may not be significant to military duties. To make a complete and fair decision on the
applicant 'a medical fitness, further documents from you are needed. The applicant has been advised
that the added information is to be furnished at his/her own expense, since the Government will not
pay, nor make reimbursement, for any actions taken to obtain the required Information or documents.

The documents needed are as follows:

( ) A statement of the applicant's current medical status of ailments listed below, along with an
outline of treatment and prognosis.

{ ) A copy of the hospital discharge summary.

( ) A copy of the surgical and pathology report.

( ) Other.

Please nail the documents to :

> 1 1* Your assistance in providing this information is sincerely appreciated.

Applicant's Release: I hereby authorize the above named physician or his agent to release, to the
requesting Armed Forces recruiter and military examining facility, a copy of my medical record to
conduct a medical evaluation of my acceptability for military service.

Sincerely,

. . . (Stouten:

, . . . (StovJOag Service npnseatttin)
p
k.
\ Flour* 5-6. Sample totter requettlng documents from •ppHcwt't physician
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CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS FOR INDIVIDUALS
ENLISTING, REENLISTING. OR TRANSFERRING.

INTO TROOP PROGRAM UNITS OF THE US ARMY RESERVE
____ Far un ol th« form. MM AR 601 210, A« 13*91 *no AB 14O-U1;: tt* proponent e*»<Mv ri

AUTHORITY:
DATA REQUIRED BY THE PRIVACY ACT OF 1974

Title 10. U8C Section 270. 10 USC 511.10 USC 673* _ Executive Order 9397, 22 November 1943.

PRINCIPAL PURPOSE To explain obliiction and participation requirement* «nd to Inwrc thtt your tfmmeflt to lhe«e
condition* it t m»ttcr of record.

ROUTINE USES:

DISCLOSURE:

Confirmation of obligation knd puticipttion requirement*; occaaion-Qy u • baaia for non •participation
action if requirement* are not met.

Diacloaure of your SSN i* voluntary, however, if not provided you will not be, collated.

SECTION I - APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by al) individuals enlisting, reenlist-
ing, or transferring, into troop program units of the US Army Reserve under the provisions of AR 135.91,
AR 140-111 and AR 601-210. It is not applicable to personnel enrolling in the ROTC program in accordance
with AR 145-1.

SECTION M - INSTRUCTIONS

For individuals enlisting or reenlitting in the US Army Reserve: the guidance counselor, or the officer admin-
istering the Oath of Enlistment, is responsible to read and explain the service requirements set forth below. Follow-
ing the reading, explanation, affixing of proper signatures and the administration of the Oath of Enlistment, a copy
of this signed form will be stapled to each copy of the signed enlistment agreement.

For individuals transferred or rcattlgned to a troop program unit of the US Army Reserve: the unit commander, or
his designated representative, is responsible to read and explain the service requirement* set forth below. Following
the reading, explanation and affixing of proper signature*, a copy will be provided to the individual, a copy will be
filed in the member's MPRJ, and the original copy will be forwarded to Commander, RCPAC, ATTN: DARC-RMR R,
9700 Page Blvd., St. Louis, MO 63132, for inclusion in the member's OMPF.

SECTION III - EXPLANATION TO APPLICANT/MEMBER

In connection with membership in the US Army Reserve, it it my duty and responsibility to explain tbe service and
participation requirements that are applicable. If, during the course of this explanation, you have any questions, or
want further clarification, advise me and I will explain aD matters to your satisfaction and understanding: before
proceeding. Following the administration of the Oath of Enlistment, if you are enlisting or recn/iffi'nf. you will be
furnished an Enlistment Document (DD Form 4/1 through 4/4) which you wfll be required to sign. An exact copy
of this explanation with your signature will be attached to all copies of your Enlistment Document. If you art being
trantferred or realigned to a troop program unit of the US Army Reserve, an exact copy of this explanation will be
inserted in your military records. In either case I will furnish you a copy of this signed statement.

This certificate is required by regulation when you have voluntarily elected one of .the following option: (Individual
will initial next to the checked traraaction.)

1. D TRANSFER OR REASSIGNMENT TO A TROOP PROGRAM UNIT OF THE US ARMY RESER VE.
This requires that you continue training with your assigned unit and continue utisfactory participation in the Ready
Reserve for the remaining period of service on your current statutory or contractual obligation.

2. D IMMEDIATE REENLISTMENT. As a current member of the US Army Reserve I am reenlittinf for
continued service in a troop program unit and satisfactory participation in the Ready Reaerve for the entire period
of service stipulated on the enlistment document to which this is attached.

3 fctf ENL1STMENT/REENUSTMENT OF PRIOR SER VICE MEMBER HA VING NO REMAINING STATU-
TORYMILITAR Y SER VICE OBLIGA TION. I am currently not a member of the US Army Reserve, but I have had
previous military service in the Armed Forces of the United States and I have no remaining statutory mttiUry

DA JSTS 3540/1 EDITION Of OCT V> IS OBSOLETE.

Rgur» 5-7. Sample DA Form 3540-Seriea
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SECTION III - EXPLANATION TO APPLICANT/MEMBER (Continued from peg* I)
service obligation. This enlistment will require that I commence training with a troop program unit immediately.
I will be required to maintain satisfactory participation in the Ready Reserve for the entire period of service stipu-
lated in the Enlistment Document to which this is attached.

4. D ENLISTMENT/REENUSTMENT OF A PRIOR SERVICE MEMBER WITH A REMAINING STATUTOR Y
MILITARY SERVICE OBLIGATION. I am currently a member of another Armed Force of the United States, or
a member of the Army National Guard, and I have been granted a conditional release to permit enlistment in the US
Army Reserve. I incurred an eight-year military service obligation upon entry into the military service and I have
not completed that obligation; therefore, this enlistment into the US Army Reserve is, at least, for the minimum
period of service remaining of my statutory obligation. This enHstment will require that I commence training
with a troop program unit immediately. I will be required to maintain satisfactory participation in the Ready
Reserve for the entire period of service stipulated on the Enlistment Document to which this is attached.

5. CJ ENLISTMENT/REENUSTMENT OF A FORMER MEMBER OF THE ARMED FORCL3 WHO WAS
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED EIGHT-YEAR MILITARY SERVICE OBLIGATION
I am currently not a member of the Armed Forces of the United States. During my last previous military service
I incurred a statutory military -service obligation of six years and when last discharged I had not completed the full
six years. Therefore, this enlistment into the L/S Army Reserve is for a term of service that will equal, or exceed,
the period of service that is required to complete the remaining portion of the eight-year obligation. This enlistment
requires that I commence training with a troop program unit immediately. I will be required to maintain satisfacto-
ry participation in the Ready Reserve for the entire period of service stipulated on the Enlistment Document to
which this is attached.

6, n INITIAL ENLISTMENT AS A NON-PRIOR SER VICE APPLICANT. I have had no previous military
service on active duty, or active duty for training, in the Armed Forces of the United States and upon executing
this enlistment I will incur a statutory military service obligation of eight years. The enlistment option that 1 have
selected provides that I will be a member of a troop program unit for a period of ____ years and a member of
the Individual Ready Reserve (IRR) for the balance of my eight-year service obligation unless 1 elect to remain with
the troop program unit, or unless I am discharged from this enlistment agreement as a result of appointment as a
commissioned officer, or warrant officer. I also understand that I will be further required:

0. Unlew otherwise stipulated on an Addendum attached to this certificate (tee Section V below), to enter
and satisfactorily complete an initial period of active duty for training (IADT) to become qualified in a military
occupational speciality (MOS) as soon a& a training space is available. Training spaces are normally available within
180 days following enlistment although additionaJ delay may be necessary for military reasons.

6. If for any reason beyond my control I am unable to complete the training during the period for which I was
initially ordered to active duty for training (IADT) I agree to:

(1) Remain on active duty for training for such additionaJ period as is required to complete my training, or

(2) Accept training in an alternate military occupational speciality (MOS) if offered, and remain on active
duty for training for such additional training aa is required to complete such training.

c. If I enlist for assignment to a position requiring airborne training and I refuse to undergo, or fail to complete,
such training for reasons within my control, or after receiving a parachutist rating I refuse to participate in airborne
training, I will be assigned to a unit vacancy for which I am, or can be, qualified, or if such assignment is not
available I will be subject to transfer to the Individual R«ady Reserve.

d. If I qualify for enlistment under a training/pay category that authorizes me to be in a paid training status,
I will commence training with my unit while I am awaiting entry on initial active duty for training (IADT). If I '
am not authorized to be in • paid training statue upon enlistment I may voluntarily attend scheduled drills with my
unit until such time as I am authorized to be paid and then I will commence training with my unit.

e. I will be required to perform satisfactory participation in the Ready Reserve for a period of eight yean.

DA %Z 3540/2 EDITION OF OCT *O IS OBSOLETE.

Figure 5-7. Sample DA Form 3540-SeriM—Continued
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SECTION IV - SATISFACTORY PARTICIPATION

i p - UWt ! muit P*rticiP-t* Mtisfactorily during the entire period of my enlistment or assignment to
tne Ready Reserve in accordance with the rules and regulations now in effect, or which may be hereafter placed
toto etiect, by the proper authority. Satisfactory participation in the Ready Reserve currently is defined a*follows:

1. After completing your active duty for training (if required) you will serve the remaining period of your
enlistment with your assigned unit unless the option you selected provided for transfer to the Individual Ready
Reserve after a period of time in your unit.

2. You will be required to attend all scheduled unit training assemblies (at least 48 per year) unless you are
excused by proper authority. If you accrue 9 or more unexcused absences during any continuous 365-day
period you may be declared an unsatisfactory participant. A member who attends a scheduled unit training
asaembly must be in the prescribed uniform, present a neat soldierly appearance, and perform his/her duties in a
satisfactory manner to receive credit for attendance. In the event you do not receive credit for attendance for
any of the reasons I have explained you will be charged with an unexcused absence.

3. As a member of a unit you will be required to satisfactorily complete one period of annual active duty for
training of not less than 14 days per year, exclusive of travel time unless excused therefrom by proper authority.

4. If through reasons beyond your control, you lose your unit assignment and are assigned by proper authority
to the Individual Ready Reserve (IRR), you may be required to complete a period of not more than 30 days
active duty for training each year.

5. If you change residence to a location too distant to permit continued participation with your unit, you will
be authorized a period of not more than 90 days of excused absence from training. During this 90-day period
you must locate and join another Reserve Component unit.

6. You will be responsible for keeping your commander advised of your current mailing address at which you
will receive official correspondence.

7. You will be responsible for replying to and complying with all official orders and correspondence which you
may receive.

8. K you fail to participate satisfactorily for any of the reasons 1 have explained or which may be placed into
effect hereafter by proper authority, you may be declared an unsatisfactory participant and may be subject to
removal from the unit and transfer to the Individual Ready Reserve (IRR) under other than honorable conditions.

9. During the entire period of this enlistment, while you are a member of the Ready Reserve, you may at any
time be ordered to active duty involuntarily as a member of a unit or as an individual if not assigned to a unit,
in the event of a war or national emergency declared by the Congress of the President of the United States or
under any other conditions authorized by law in effect at the time of your enlistment or which may hereafter be
enacted into law.

V SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE

Q A check in this block indicates that an Addendum has been completed, signed by the applicant, and attached
hereto. This Addendum is to be considered an integral part of this certificate and it may add, alter, or delete,
certain portions of this certificate. Only Addendum* that have been authorized by HQDA publications may be
UM-J for thi*

SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT. REENLISTMENT. OR UNIT ASSIGNMENT, OBLIGATIONS

I, the undersigned, having voluntarily elected to become a member of a troop program unit of the US Army
Reserve acknowledge that all of the conditions of such membership as outlined on this certificate, wen read and
explained to me by the officer, or guidance counselor, whose signature appears below. I have been advised

JA '°:~ 3540/3 IOITION Of OCT 60 IS OBSOLETE

5-7. Sample DA Form SMOOerte* Continued
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SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF. ENLISTMENT, REENLISTMENT, OR UNIT ASSIGNMENT, .OBLIGATION (Contin** *)

of my xeaponjibflitiM with reapect to satiifactory participation in th« Heady Keaew and I undcntand them.

TWO HAMS

AMY O. APPLICANT

aoctAL aecuniTY prumacn

8IQNATURE DATE aiONED

£'£0/02.
SECTION VII - CERTIFICATION BY OFFICER OR GUIDANCE COUNSELOR

I certify that I have read and explained afl of tbe conditions and stipulations concerning the specific piogiam aet
forth above under which the individual is, or wfll become, a member of a troop program unit of the US Army
Bewnre. Following this reeding and explanation, a copy of this certificate was furnished the above named
individual.

TYPID MAMB AND RANK

PRANK A. SHAFFERY HSG

TITLE , f

SENIOH ARMY COUNSELOR HARRISBURG RCTG BN
•IQNATUNE OATS. aiQNio

A £?£> 3540/4 DA f OHM 3640/1 THRU 4. OCT 80, BE^UACES DA FORM 3840, MAR 78. WHICH WO«SOLETi, PAO-T

Figure 5-7. Sample DA Form 3540-Swtw—Continued

128 2 JANUARY >987 UPDATE • AR 601-510

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



DEPARTMENT 07 THE ARKX
(Appropriate ntruitiag battalioa address)

SUBJECT: Consent to Extension In the Delayed Entry Program

(Appropriate ttctg Bo comauader)

I, ... (Reservist's name and SSN) . . ., have been found disqualified because of . . . (reason) . . . for
enlistment In tht Regular Anry-Tor what appears to be a temporary condition. Therefore, I hereby
consent to an extension In the US Army Delayed Entry Program for a period of ... days. I understand
that my new date of enlistment in the Regular Army is . . . . My enlistment option is . . . . I have .
been Informed thai If, as a result of this extension, I lose my original enlistment option, I may
request a discharge from the Delayed Entry Program or select another option that is acceptable to me.

(Date) . . . ... (Reservist's slgnator*)

(Dste) . . . . . . (Signature of guidance counselor)

Figure 5-8. Sample letter lor content to extension In the DEP

(Appropriate recruiting battaltoa address)

SUBJECT: Request for separation from Delayed Entry Program

(Appropriate Rrtg Bo commander)

1. I.... (print name) . . „ do hereby request separation from the Delayed Entry Program for the reasons
indicated below. I understand that by initiating this request for separation I forfeit my enlistment
guarantee to the school or training I have selected as indicated on the statements of enlistment and
that my class reservation will be canceled. I further understand that should my separation request be
disapproved by higher headquarters that I may be required to serve on active duty for . . . years in my
Reserve status. *

2. My reason for requesting separation Is: (Continue on back or separate sheet if necessary.) Attach
supporting documents as outlined In appendix G, USAREC Regulation 601-50.

(Date) . . . • • • (Sigosturt of Resent*) . . .

(Date) ... • • • (typed same aod grade ofgaJdaoce cwtoMtor). . .

(Date) . . . ... (Siga-fv* of goidsace cooastfor or recruiter) . . .

Figure 5-ft. Sample totter tor raqueat lor CH-charo* from the DEP
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Jbcr-fttat Battattom a&rsm)

SUBJ-CIt Withdrawal of Delayed Intry Program Separation Request

Rrtj Bo)

I, ... 0Mfvf amam) . . * having previously requested separation from tbe Delayed Bntry Pr-ograa. do
hereby withdraw my request and voluntarily agree to enllat ID the Regular Amy . I un-eratand that I
forfeited sy original enlistment guarantee when I submitted ny request for separation and that I oust
select a now option from those available at this tine.

(Data) . . . . . . (Sfeo-ftuv ofnttrrlat)

(Data) . . . . . . (Typed mameaad grade of goUamce togawetor m wttaeat)

<D*te) . . . . . . (SfeuJBfW otgotduact eottmaetor)

Figure 5-10. Sample tetter for withdrawal of DEP Mparttton requeat

130 2 JANUARY 1987 UPDATE * AR 801-210

SimS
Pencil

SimS
Pencil



Battatiom address)

SUBJECT i Courtesy Enlistment in the US Amy

TO: (AjproprJ-le Rrtf Bo)
1. Private/Mr/Miss/Ma ....................... SSH .
ia scheduled to be enlisted into tht US Ar»y through your battalion.

2. The following information IB forwarded:
a. Recruiter ........................ Telephone

Address ..................................
b. Applicant's approximate arrival in your area .........
o. Applicant's address in your area .................

............................ Telephone: . .
d. Applicant is/is not in the DIP. Scheduled AD/ADT date is: .
e. Applicant has been instructed to contact i ...........
f. A7SXS that did initial processing; ...............

3. Thia action was coordinated with ...................................... of your
Rectg On on ................ . Case file will be/has been mailed to: ................

4. Please contact ..................... at ..................... if questions
or problems arise.

0. Following enlistment, please forward copies of the applicant's DDForm 4 series, DD Form 1966
series, and PA Fora 3286-series or DA For- 5540 as appropriate to this battalion.

Figure 6-11. Sample letter for courte-y enlistment
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. . . (Date) . .

Hanager
Regional Office, Veterans Administration
(Address)

Dear Sir:

I.... (Name) . . * . . . (Social Security aomber) . . „ having enlisted in the Regular Army this date, do hereby
voluntarily waive my monthly Veterans Administration compensation in the amount of f • • • • This
compensation is being received under claim Mo. . . . from the Veterans Administration Regional
Office,. . . (Address) ....

Sincerely yours,

. . . (Sigastort) . . .

1st Ind

KE.PS,(heatioa)(date)
To : Hanager, Regional Office , Veterans Administration
... (Address) ...

(Naate of aopUcaat) . . . was enlisted In the Regular Army at this station on ... (Date)

. . . (Signature of Comauodfag Officer} . ,

Figure 5-12. Sample totter for warver of VA dlaablltty compenutfon ,-.,-
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AUTHORITY:

PRINCIPAL PURPOSE:

ROUTING USE:

DISCLOSURE:

IWFORMATIOH REQUIRED BY THE PRIVACY ACT OP 1974
Section 270, Title 10, United States Code ; Section 280,

Title 10, United States Code; and Executive Order 9397,

22 Rovember 1943 .
To voluntarily waive Veterans Administration disability compensation.

To record the waiver of disability compensation and to notify the VA Regional
Office having jurisdiction over your claim.

Disclosure of your SSN is voluntary. If it is not provided, you will continue to
receive compensation to which entitled; however, you will not be eligible to
receive pay and allowances authorised for the duty you are about to perform.

Hanager
Veterans Administration Regional Office
(Address)

(Date)

Dear Sin

I.... (Nmae) ....... (Serrice somber) ...... (SodsJ Security aumbef).. .having (re) enlisted in the Unite-
States Army Reserve this date do voluntarily waive my Veterans Administration compensation for a
period of inactive duty training, active duty, or active duty for training. This compensation is
being received under ClalmHo. . . . from the Veterans Administration Regional Office
. . . (Address) . . .

1st Ind

(Locattw) (Date)

To Manager, Veterans Administration Regional Office
(Addrtss)

. . . (Name of eeUatee) ...... (Servicesomber) ...... (SodalSec-rir-aomber)
at this unit o n . . . (Date of eotiitoent) . . . .

. was (re) enlisted in the USAR

, . . (Signature blocs: of a Commtaaioaad Qtocer)

Figure 5-13. Sample letter for requeat for warver of dUabWty compeneatton
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STATEMENT FOR ENLISTMENT
UNITED STATES ARMY ENLISTMENT OPTION
US ARMY DELAYED ENLISTMENT PROGRAM

For use of this form, sue MH 601 201 the proponent agency is the Office of the Deputy Chief of Staff for Personnel

1 ACKNOWLEDGEMENT In connection with my enlistment into the United States Army Reserve, I hereby acknowledge that

a My enlistment in the US Army Reserve obligates me to a total of 8 years service in the US Armed Forces, including service
in the Reserve components, unless sooner discharged by proper authority Fulfillment of this obligation begins on the date I enlist
in the Delayed Entry Program.

b I will be assigned to the US Army Reserve Control Group (Delayed Entry), during which time I will be in a nonpay status
and will not be authorized to participate in any Reserve training

c I volunteer to serve on active duty for two years in any job assignment specified by the Army, such period to begin within
-10 days unless I enlist into the Regular Army, or I am granted further delay by proper authority.

d. In lieu of performing the active duty specified in c above, I may enlist into the Regular Army for a period of A_______
Years ———vv Weeks with the following understanding:

(1) Upon enlistment into the Regular Army, I will be enlisted under the provisions of Army Regulation 601-210, option
or options as indicated below

- Option 9- 23 TITLE US Anov Cohesion. Operational. Readiness and Training (COHORT)

- Options- 17___TITLE US Army Cash BQJUIS_____________________________________

- Option 9- _______ TITLE N/A____________________________________________;__________________

-Option 9- _______TITLE _N/A___________________________________________________________
(enter appropriate primary option and indicate all associated options)

(2) If enlisting for an Army school course I have been assured of attending the school course for MOS or CMF

_____13B10________ TITLE Cannon Crewman__________________________________
(enter military occupational specialty or career management field & title)

(3) In the event through no fault of my own that my enlistment option, school course, or training of my choice is cancelled
or otherwise not available before I enlist into the Regular Army, I will elect one of the following alternatives

(a) I will elect another option, school course or training of my choice for which I am qualified and a vacancy exists

(b) I will be separated from the Delayed Entry Program.

(4 ) The date of my enlistment into the Regular Army is scheduled for: 12 June__________________ 19 86

(5) In the event that I willfully fail to report for active duty on the date specified in (4) above and on my DD Form 4
enlistment contract I understand that I will be in an Absent Without Leave Status (AWOL) and subject to apprehension in
accordance with article 86 and if appropriate article 85 (deserter) of the Uniform Code of Military Justice.

(6) I further certify that I am currently enrolled as a senior in high school and I understand that my enlistment into the
Delayed Kntry Program is contingent upon my successful completion of high school

( 7 ) I understand that the course I have selected requires me to present proof in the form of a transcript or letter from
school officials stating I havp successfully completed a course or courses of instruction m
_____.__________N/A___________________________________________________________________

(enter Subject(s), i e , Math, Science, etc )

(H) I certify that I have read or have viewed the Job Description for the MOS I am enlisting for and further acknowledge
that I understand the general nature of the training I will receive. Xt-^"^,

(Initials) ' v

DA FORM 3286-59/1, MAY 86 . ANNEX

Figure 9-1. Sample-DA Form 3286-59 Statement for Enlistment (Delayed Entry Program)
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STATI.MIAT l -Ulv IAI.ISTMKNT - CONTINl'l-P

(9) I -Iso acknowledge that if I .im qua l i l i «>d .nut I am • nlistmt! l < > i ,<n MOS or < 'MK t l i •' MS :< Cash Uomis. ili.it the bonus
amount authori/ed on rm enlistment into (In- Ite^iilar Amu \\i!I !»• tin- amount authon/ed upor IM\ niirv into the !)••! r. «•«! Kn t i \
Program Further I understand that' the Bonus for m\ (,'MI- 'MOS on tin-. date is $ -ZtOQQ-__ AQJlUi . ... _ f \ » » ' ' //

(.\ninuut 'I

for an MOS which htii a Cash Hunut and «/>/;//< unl </< ihm-tl .inch t>nnu>, the word "Ih'ci.i.- d" i% enlt »«•»/ in tin- \ mount Hl<n •
If no bonus authorised <'nli>r "\O\I-. , It UK- word declined is cnlcn-d jl)«»v<- 1 hereby slat*1 I \v •«, nffori'd .in ••nli.Nlitifiii «i|>(ion fi"
a bonus and declined such option

(10) If I have enlisted for guaranteed l,st dsMunmenl o! '!urn|><\ I indorstand that should I d<M|Uire a dependent prior to m\
active duty date, I wil l no lunger lie qual if ied lor a uti.irameed asM^ni i i i -n l to Ku--ope f'/Vtjs due* nut prcchnlf fm/tfH/m'/// to r.nmp>
nt the discretion of the Armv)

(11) 1 ccrt i f \ I have provided im lecrui ln ,md counselor .ill information required on rm application lor enl is tment , lur lh"
1 h d k O not concealed ;m\ medical i n fo rma t ion and I f u r t h i r .slate t ' l . i t no person has advised me . « > conceal anv inform it ion wi th
respect to m> un'isnien;,

/
2 UNDERSTANDING I understand that in t he ev« nt th«' Secretarj of the Army determines tha t military necessity o! a nation. il
scope requires thai service members be avai lab le loi immediate assignment/reassignment, any guarantees <ontamed in tin-* ayrei-mc-ni
may be terminated Under these conditions I may be avsiuned or reassigned according to the needs of the Army

I have read and understand each of the statements above and in the DI) Form 1966 series, signed by me, and understand tha t
these statements are intended to constitute all promises whatsoever concerning my enlistment Ai»> other promise or representation
of commitments made to me in connection with mv enlistment is written below in my own handwriting, or !s hereby waived (tf
none, write "NONF") ^0 _»>%>L

Contract Control Number CCN

AUTHENTICATION
SIGNATURE OF GUIDANTf C.ntjNSfr LOR

A. s

SIGNATURE OF APPLICANT

TYPED NAME, GRADE AN' SSN Of COUNSELOR

Frank A. Shaffery SGM 111-11-1111

TYPED NAME, SSN OF APPLICANT

Any 0, Applicant 222-22-2222 %

OATC

860602

DA FORM 3286-59/2, MAY 86 2

Figure 9-1. Sample-DA Form 3286-59 Statement for Enlistment (Delayed Entry Program)—Continued
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STATEMENT FOR ENLISTMENT
US ARMY ENLISTMENT OPTIONS

For u»» of thli form, tw AR 601 -210. th» propontnt «g*ncy It th«Qfflca of th« Deputy Chftf of Staff for Personnel.

1. Acknowledgement in connection with my enlistment into the Regular Army for the enlistment options indicated I hereby
acknowledge

a. If I am enlisting for an option which guarantees school training I am assured of training in Military Occupational Specialty
(MOS)
_______________________UEJLQ CA-fflQM CREWTIAN________________________________
provided I am qualified. <enter MOS and Mle>

b. If the enlistment option I have chosen authorized a first assignment I am enlisting for_____________________
___ ,______9th Infanrrv

(enter unit, station, command or location, if no assignment enter NO 1st ASG)
c. If the unit, command, activity or installation indicated in Ib above is located in the Continental United States (except

COHORT units) I am guaranteed a minimum assignment of 12 months. If the unit, command, activity or installation is in an overseas
location. I understand the normal tour of duty in — — — — — ' -—————————— is currently —————IUA———————————.
Additionally, I understand the normal tour length may be shorter or longer, or I may be reassigned to meet the needs of the Army.
(Does not apply to COHORT units which have extensions requirements)

(1) I understand that I may receive an initial assignment, at an interim location, to a unit that is undergoing training. That
unit will be deployed to my unit or station of choice on successful completion of unit training. The stabilization period guaranteed
by the option will begin when I arrive at the unit or station I have chosen.

(2) I may be subject to period* of temporary duty assignment on an individual basis away from the activity, unit, or sub-
ordinate element of the unit for which enlisting. Such periods of temporary duty will not count against the guaranteed period of
stabilization indicated above.

(3) In the event the unit or activity to which I am assigned or attached under the provisions of this option is deployed,
relocated, reorganized or redesigned prior to the expiration of the guaranteed minimum period of assignment to the unit, activity
or installation of choice I will remain assigned to the unit or activity. If the unit or activity is inactivated, disbanded, or discontinued,
I will be reassigned in accordance with the needs of the Army and established assignment period.

d. My term of enlistment into the Regular Army U for ^_____ YEARS AND ®® WEEKS
*

2. I further acknowledge that I am enlisting for the following enlistment option^

(a) OPTION-9- 23 US ARt^ COHESION. OPERATIONAL KEADIN'ESS AND TRAINING (COKOHTHAR 601-210)
(b) OPTION*-"1? US AliriY CASH BONUS (AR 601-210)
(c) OPTION-9- N/A (AR 601-210)
(d) OFTION-9- N/A (AR 601-210)

(Enter the specific option(s) and enter JV/A for lines not used)
(1) I have read and understood the terms and conditions for each option I have enlisted for. I further state that I have read

or viewed the description of duties for the Military Occupational Specialty I am enlisting for

(2) A description of my enlistment option and the terms and conditions which apply to my enlistment follow, I will read
and acknowledge by placing my initials in the appropriate space provided, indicating I fully understand my option. My guidance
counselor has indicated the appropriate option for which I am enlisting and that no other optionfc) other than those I have enlisted
for apply.

Q 9-3 US Army Training of Choice Enlistment Option.
(Initials)

Upon successful completion of the training specified in la above, I will be assigned in accordance with the needs of the Army,
and no promise has been made to me concerning the specific job or station to which I will be assigned.

D 9-4 US Army Airborne Enlistment Option: _______
(Initials)

(1) I am volunteering to perform frequent aircraft flights and parachute jumps and to participate in realistic combat training
while receiving airborne training or performing airborne duty.
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

(2) Should I fail to qualify for airborne training subsequent to my enlistment, or fail to retain these qualifications. I will
not be offered another assignment choice, but will be reassigned in accordance with the needs of the Army. Examples of these specific
causes for disqualification for airborne training include:

(a) Failure to complete airborne (parachute) training if required

(b) Failure to maintain all qualifications for airborne training.

(c) Failure to attain or maintain required standards on advanced physical fitness test.

(3) I understand that I am guaranteed initial assignment to the unit indicated in Ib above and that such assignment is not
for any minimum period. After initial assignment, I am subject to reassignment in accordance with the needs of the Army and
established assignment policies

(4) Airborne Unassigned I understand my initial assignment is based on the needs of the Army and I may or may not be
assigned to an Airborne unit

D Option 9-8 US Army Band Enlistment Option
(Initials)

(1) My enlistment for this option assures that, provided I meet required prerequisites, I will be assigned to an Army Band
or unassigned as specified in Ib above.

(2) Upon completion of basic training, I will undergo AIT if required at the US Army element, School of Music, in the MOS
indicated in la above.

(3) If enlisted for the United States Army Band, I must meet the prerequisites for assignment to Presidential support
activities prescribed in AR 614-3

(4) If enlisted for an airborne band, I must be airborne qualified for satisfactorily complete airborne training

D 9-11 US Army Officer Candidate School Enlistment Option _______
(Initials) 4

( 1 ) I must successfully complete training, which includes basic training and officer candidate school, to become eligible for
a commission.

(2) I must qualify for a security clearance

(3) 1 must satisfactorily pass the Advanced Physical Fitness Examination prior to enrollment in the OCS program

(4) Although 1 may indicate a branch of preference pnor to commissioning, I will accept a commission in any bralnch
selected by the Department of the Arm>

(5) After being commissioned, I will serve no less than 36 months on active duty as a commissioned officer, unless sooner
released from active duty by the Army, and I will serve the remainder of the military- service obligation (MSO) required by law

(6) Throughout m> training I must be prepared to meet rigorous physical, mental and psychological requirements

(7) After accepting an OCS class assignment, I will not be allowed to withdraw from the OCS program for personal reasons
until I have completed at least 4 weeks of OCS training and subsequent to the completion of 4- weeks of OCS training, only if deter
mined by the Arm> to be in its best interest

(8) In the e>ent I should fail to complete OCS training successfully, I wil) be required to complete the time remaining on the
3 year Regular Array enlistment period in an enlisted status and to serve the remainder of the military service obligation required
by law

DA FORM 3286-60/2, MAY 86
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

D 9-12 US Army Warrant Officer Flight Training Enlistment Option1 ________
(Initials)

(1) I must successfully complete basic training, if required, Warrant Officer Indoctrination Training and the Warrant Officer
Candidate Rotary-Wing Aviation Training Course (Pre-flight and Flight Training Course).

(2) I must qualify for a security clearance.

( 3 ) 1 must continue to meet Class I medical standards for flying.

(4) If I am enlisting for the Regular Army, I understand that after appointment as a warrant officer and completion of flight
training, I will serve no less than 60 months on active duty, unless sooner released from active duty by Department of the Army, and
I will serve the remainder of any military service obligation required by law.

(5) Throughout my training, I must be prepared to meet rigorous physical, mental and psychological requirements.

(6) In the event I should fail to qualify for a security clearance or fail to complete pre-flight or flight training successfully,
I will be required to complete the time remaining on the 3 year Regular Army enlistment period in an enlisted status and to serve the
remainder of the military obligation required by law.

APPLICABLE TO (TPU) USAR WARRANT OFFICER FLIGHT ENLISTEES

(7) If I am enlisting for the United States Army Reserve Troop Program Unit Warrant Officer Flight Program, I understand
that I will enter the Regular Army for training and upon completion of training be separated from active duty appointed as a warrant
officer in the USAR and assigned in the USAR to the Troop Program unit below I will serve no less than 60 months in a Army
Reserve Troop Program Unit as a warrant officer unless sooner released by Department of the Army and will serve the remainder of
my military service obligation required by law.

(8) Upon successful completion of training, and provided I meet required prerequisities, I will be assigned to the following
Army Reserve Unit ____________________,_____________________________________________________
with UIC Code __________ located at ____________________________________________________

*
(9) If I fail to complete the course, academically or through action initiated by me to disenrol) from this course I will be

separated from Regular Army, placed in an initial active duty for training Status and trained in an enlisted specialty for which I am
qualified and placed into the Individual Ready Reserve. I will be required to complete my military service obligation as required
by law

D Option 9-13 US Army Combat Arms Enlistment Option*
(Initials)

( 1 ) My choice of the training I receive will be within CMF 11, 13,19 or my choice of MOS 19D Cavalry Scout. (Training
in CMF series 13 (Field Artillery) is not available to individuals enlisting for the United States Army Combat Development Experi-
mentation Command) (My choice is indicated in Jo above).

(2) Upon successful completion of training I will be assigned to the unit indicated in Ib above.

D Option 9-14 US Army Communications Command Enlistment Option ________
(Initials)

Providing I meet required prerequisites, I will receive training in the Military Occupational Specialty (MOS) specified in la above.

X Option 9-17 US Army Cash Bonus Enlistment Option:
(InitWs)

(1) Upon being awarded MOS/CMF specified in la above, I will be authorized an enlistment bonus of $ *>^ ffOO i- _,

(enter appropriate bonus level). Any amount in excess of $5,000 will be paid in equal installments every 3 months after award of my
MOS and initial payment of $5,000 (Complete Bonus will be paid within I year after award of MOS)

DA FORM 3286-60/3, MAY 86 3
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

(2) Should I voluntarily or because of misconduct fail to satisfactorily complete either AIT or OSUT, I will be trained in
another MOS and required to complete my enlistment based upon the needs of the Army, unless released from active duty for admin-
istrative or disciplinary reasons. In that event, I will not receive an enlistment bonus.

(3) Should I, through no fault of my own, fail to satisfactorily complete AIT or OSUT in the MOS for which originally
enlisted, I will be given an opportunity for training in another MOS and be retained in the Army, or released from active duty if so
desired. If retained and the new MOS authorizes a cash bonus, I will be entitled to payment of the bonus upon satisfactory comple-
tion of AIT/OSUT. The dollar value of the bonus will be determined by the MOS for which trained, regardless of MOS for which
originally enlisted.

(4) In the event I fail to meet any of the established prerequisites and therefore to qualify initially for award of the design-
nated Military Occupation Specialty (MOS) I will not be paid the bonus.

(5) I will serve in the primary MOS upon which the bonus is based and must stay qualified in my awarded MOS unless
otherwise directed by Headquarters, Department of the Army for the duration of my enlistment. Service in any MOS includes normal
skill progression as defined in Army classification directives.

(6) In the event I become medically disqualified for duty in my designated Military Occupation Specialty (MOS) after
having been awarded it and after having been paid the bonus, I will be retrained in accordance with the needs of the Army and will
be required to complete the term of service for which enlisted.

.*r
(a) If my subsequent disqualification is voluntary or through my own fault, I may be required to repay the unearned portion

of the bonus.

(b) If my subsequent disqualification is neither voluntary nor my fault, I will not be required to repay any portion of the
bonus.

(7) If I do not complete the term of service for which the bonus was paid because of voluntary action or misconduct on my
part, or because I become disqualified for service in the MOS, I will repay the unearned portion of the bonus.

(8) I understand that my bonus is subject to federal tax and state tax where applicable. * ,

D Option 9-18 US Army First Assignment Enlistment Option, assures assignment to a unit or Command shown in Ib above

(Initials)

D Option 9-19 US Army Station/Command of Choice Enlistment Option, assures training and assignment to a Station, Command
or Area shown in Ib above _______

-\e , (Initials)
4J Option 9-23 US Army COHORT Enlistment Option

(Initials)

(1) If the unit I am enlisting for is located in the Continental United States, I am guaranteed a minimum assignment of 36
months to the COHORT unit indicated in Ib above commencing upon the date of assignment to that unit (24 months if a two year
COHORT unit)

( 2 ) 1 understand that being part of a COHORT unit I may be required to serve overseas as a member of that COHORT unit
however, this does not guarantee an overseas assignment

(3) I understand that, upon completion of the COHORT unit assignment, I am subject to another assignment either within
the COHORT or in accordance with the needs of the Army

( 4 ) 1 understand that if the COHORT unit I am enlisting for is located in an overseas location, that the tour length
established for the country or location of the unit is W/rt Months.

(5) If the unit has a greater tour length than established by AR 614-30 for that location I volunteer for an overseas tour
extension to equal a total of 36 months from the date of my arrival m the unit. My enlistment therefore constitutes a voluntary
entension of overseas tour upon entry into active duty. N /A

(Intialsj

DA FORM 3286-60/4, MAY 86 4
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STATEMENT KOU r.NLISTMBNT US ARMY ENLISTMENT OPTIONS - CONTINUED

LJ Option 9 'Jl US A i m v Mdtcri , i l Development ,nul Ui'iulim-ss Command f.SVrimft Mi-pot) Knlislmenl Option
(Initial*)

( I ) 1 tiiider.itand that 1 must undergo one .station uni t t ra in ing in Military Occupational Specialty (MOS) 95B, Military

(2) Upon successful completion of my 12 months assignment to the Army depot specified in Ib above I have the option of
being reassigned to one of three oversea* area* of my choice, providing I meet prerequisites for overseas assignments. I further
acknowledge that it is my responsibility to advise the Department of the Armv during the ninth month after my arrival at the depot
as to whether I wish to volunteer for overseas assignment or remain assigned to my unit of assignment I understand that if I fail to
notifv the Depailment of the Armv by the end of the ninth month at the depot it may be treated as an election to continue semcr
in my unit of assignment, or I may be reassigned in accordance with the needs of the Army, and I will be required to complete the
period of service for which enlisting

(3) In the event the training in the MOS for which I enlisted is canceled after my enlistment or if I fail to report for MOS
training at the appropriate time, through no fault of my own, I may select training in a MOS for which a vacancy exists at the Army
depot for which I enlisted and for which I am qualified

D Option 9-25 US Army Electronic Warfare/Cryptologic Option ________
(Initials)

(1) Assignment Upon successful completion of training and provided I meet required prerequisites, I will initially be
assigned to An EW/Cryptologic related unit, activity or training center of my choice as shown in Ib above or if no 1st assignment
is guaranteed an EW/Cryptologic related unit, activity or training center as determined by the CG MILPERCEN

(2) My retention within a EW/Cryptologic related unit, activity or training center is dependent upon the following

(a) The continuous maintenance of the highest personal and security standards and satisfactory performance of duty
through the period of my service.

(b) The continued requirement of my semce

(c) I have mlormod the securiu interviewer of all incidents in m\ life that wouUHhave a bearing upon my acceptability for
assignment under this option My initial acceptance for this option is based on a review of information now available to the security
interviewer and does not constitute final approval for assignment under this option.

(d) If found to be unqualified for retention or service under this option for any reason including the withholding
derogatory information which is within my knowledge and which precludes or results in loss of my access to special intelligence
information, I will be advised that I am not eligible for this option, my enlistment option wilt be voided. I will be reassigned in
accordance with the needs of the Army;and I will be required to complete the term of service for which I enlisted

(e) Due to the nature of my training and assignments in the EW/Cryptologic field, I understand that temporary restrictions
may be imposed on my foreign travel both during and after my enrollment

D Option 9-20 US Army 2 Year Enlistment Option
(Initials)

( 1 ) If selected for overseas assignment, except for any leave I might take, 1 would not normally return from overseas u n t i l
just before the end of my 2 year term of enlistment

(2) I am enlisting for training in the MOS listed in la above and if available an assignment listed in Ib above

(3) If enlisting for an MOS which requires a variable term of enlistment my term of service is beyond 2 years as indicated
in Id above.

DA FORM 3286-60/5, MAY 86
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STATKMK.NT KOR KM.ISTMKNT US AKAIY BNLKSTMKNT OPTIONS - CONTINUKD

D Option 9 28 US Army College Fund
(Initial*)

( 1 ) 1 understand that I am .tuloinalicalU enrolled in the GI Bill and 1 am enlist ing for the US Armv College Fund.

(2) In connection with m\ enlistment I will be ,iwarded the amounts indicated below ,»s thev iipplv to my term ol
enlistment

0 2 Year/Award up to S8.0GO
0 2 Year w/Associate Degree/Award up to $12,000
0 3 Year/A ward up to S] 2.000
0 4 Ycar/AWard up to SI I 100

(3) If I disenroll at the reception station I will not be allowed to enroll at a later date or receive the Army College Fund

( 4 ) 1 must remain enrolled in the GI Bill which requires a deduction from my pay. I also acknowledge that this contri-
bution is non-refundable

(5) I will forfeit my entitlement to this option if Any of the following apply

(a) I disenroll from the GI Bill

(b) I fail to obtain the MOS for which I enlisted, to include academic failure. (Unless trained in another MOS authorized
the award)

(c) I fail to meet any enlistment prerequisite for this or any other option I enlisted for.

(d) I fail to remain qualified in my awarded MOS for the duration of my initial period of enlistment. (Unless otherwise
directed by HQDA)

(e) I fail to complete my initial term of enlistment, unless separation or discharge was connected with disability, hardship
or convenience of the Government If«discharge was for convenience of the Government, the following minimum time must have
been served in order to receive any award

(1) Two year enlistees — 20 months
(2) All other — 30 months

3 ACKNOWLEDGMENTS (Applicable to all enlistees regardless of option) (this applies to all enlistment option)

a If my enlistment contract can't be fulfilled through no fault of my own, the alternatives available to me will be as provided
m chapter 7, AR 635-200 1 understand that I will have a period of thirty days from the time I am notified, become aware, or
reasonably should have become aware that my selected option cannot be fulfilled, to elect an alternative option for which there
is an opening and for which I am qualified, or to request separation. This period may be extended by the general courts martial
convening authority when necessary to determine the availability of my selected alternative If I make no election within that period,
my claim will be deemed to have been waived I may withdraw my request for training or reassignment prior to approval and elect
another alternative, but not thereafter

b. If through my own fault, I fail to meet any of the established prerequisites, to include special prerequisites of the Nuclear
Surety Program, or maintain my qualifications for this option, fail to maintain the required physical, professional, or suitability
standards, or become medically or otherwise disqualified for training or retention, I will be trained and utilized in accordance with
the needs of the Army and will be required to complete the term of service for which I enlisted.

c If found to be unqualified for retention or service under any option for any reason because of personal conduct or with-
holding derogatory information which is within my knowledge and which precludes or results in loss of my access to special intel-
ligence information, I will be advised that I am not eligible for my option, and my enlistment option will be voided. I will be
reassigned in accordance with the needs of the Army, and will be required to complete the term of service for which I enlisted.

DA FORM 3286-60/6, MAY 86 6
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS-CONTINUED

A. In the event the training I -elected undir my option U discontinued or I become medically ditquslified for MOS selected,
1 will b* provided the opportunity to select t related MOS for which qualified and for which • »ac«ncy exlit- or 1 may r»qut*t
separation.

e. In order to get the benefit of my option I must meet the following prerequisites which cannot be determined unit) mfttt
my enlistment.

(1) Successfully complete any required training.

(2) Qualify for end retain appropriate security clearance, AS squired tor the MOS and/or unit/irea of initial assignment
selected.

f. Unless I have previously completed basic training (BT) in put 5 yean, I must complete BT prior to undergolnf advanced
individual tr.lnmg (AIT) or the equivalent of such training if required.

f. I hive received no auurtnce that all or any specific part of my enlistment will be spent in performing these duties,

b. No guarantee u mad* to me beyond the term of ray enlistment under the contract this form annexes.

i. No assurance has been given that I will or will not be assigned overseas during my term of enU-tm*ntv (except Guaranteed
Overftos Assignment in Jb above.)

4. UNDERSTANDING: I understand that in the event the Secretary of the Army determines that military necessity of a national
scope requires that service members be available for immediate assignment/reassignment, any guarantee* contained in this agreement
may be terminated. Under these conditions I may be assigned or reassigned according to the need* of the Army. I have read and
understand each of the statements above to include any Addcndumi and in the DD Form 1966 series signed by me, and understand
that these statement* are intended to constitute all promises whatsoever concerning my enlittment. Any other promise or represen-
tation of commitmenU made to m* in connection with my enlistment u written below in my own handwriting, or is hereby waived.
Of none, write NONE).

AUTHENTICATION
TVPtD NAME OF APPLICANT

Any 0. Applicant

SIGNATURE OF APPLICANT DATE

TVPED NAME. GRADE. AND SSN OF WITNESSING OFFICIAL

Benigno Pineda MSG 111-88-1111

SIGNATURE OF WITNESSING OFFICIAL DATE

DA FORM 3286 60/7. MAY 86 7
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STATEMENT OF UNDERSTANDING
tAKMY rtll.lCYi

lorm. »•« AR 801.310: tn« proponent ao«ocy if l h tO»>e»o» th» C1'«t of Staff lor P«rionnil

1. SURE PAY:

a. As part of my enlistment contract. 1 hereby acknowledge md _tfm- thai I luivc tin- duly , a> .'xpl.iin.-d ti,-l.,w. u. ekUl>|j*h
and mainttin an account with a United States financial imtilut.on 'such a* a 'w«fr. win,-*-.and l»,n>. ,., ,T,-(//f u n r o i i i lor Hi.- d.r.-rl
deposit of my Army nei pay and allowances.

b. I understand that within 3 months after completion of BT/AIT. or arrival al my first duly sUlitm. whichever i* later. 1 MI
required to do iHe

and
(1) Establish an account with • US financial institution for direct deposit of my Army net pay and allowance,

(2) Execute the appropriate form* at my finance office to ensure that my Army net pay and allowances arr
directly into my account.

c. 1 understand 1 m»y freely choose ot change US financial institution* to satisfy tint requirement

d. 1 understand that I will continue to have the duty to maintain such an account for direct deposit of my Army net pay and
allowances so long u I remain on active duty, unleu I receive » specific exemption f>om this n-ti-irwmtnl from the Army.

e. I understand that failure to perform the duty of establishing and maintaining such an account, in the absence of a specific
exemption, m»y subject me to •dtmnvstr.ti've action and) or disciplinary action under the Uniform Code ol Military Justice.

2. ALCOHOL AND DRUG ABUSE:

a. 1 understand that the Army's policy on alcohol and drue -bun- it as follows:

( 1 ) The Army must prevent alcohol and drug abuse in order to perform itt mission to defend th<- United State*, tu cn.un-
its combat readiness*, and to protect the health and welfare of its soldiers.

(2) I understand that service in the United States Army places me in a position of tpfcisl trust and responsibility.

(3) Any drug or alcohol abuse by memben of tht United Situ-* Armv n acuntl lh« law. vmlaUi. Army .landattU o( Iwlinv
and duty performance, and will not be tolerated,

(4 ) The use of narcotics, dangerous draC*. or m»ri)u»n» can *i'in>\i»i\ harm my hv.Uh and ufvty and th<- hf.Uh and ia>*<*ly
of other soldirr*.

(S) The uie of narcotics, dancer out drugs, or marijuana by solriicr> c.m )<-.d to criminal protccution and/or
other than honorable conditions.

uniii-r

(6) If I *m identified for either alcohol or drug abuse, induding tho usi- or pos-rtMon of marijuana, appropriate iluciplmary
•nd/or administrstive action may b* taken against me. This may include trisl by court-martial or administrative separation from the
Army.

b. I understand that certain MOSs in the Army cannot be performed by |*cr.ont who have un-d marijuana or other drugs. If
it is established that I have used drugs or marijuana and that u\a_e disqualifies mi- for the MOS for which I entered lh«- Army or have
been awarded, I may be reclassificd into another MOS.

I. RELIGIOUS PRACTICE ACCOMMODATION:

a I understand the foHo.wmc policy on accommodation of roli.it ius urai-uivs, in tin- Amu

(1) Department of the Army policy is to accommodate reliuioui pr.t-t it.-* when uccommodatiun will not have xn adverse
impact on military readiness, uni.t cohesion, standards, health, x-fvty.ur di»ci|ilmf.

DA FORM 3286-61/1, MAY 86
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STATEMENT OF UNDERSTANDJNG - CONTINUKD

(2) The \rrny places a high value on the rights of its soldiers to oliM-rve the t~neni« i»f iheir respective religions

(3) Unit commanders arc authorized to initially approve or deny r.-qui-*t> fur accommodation of religious practices. Cnn
dition, of iccommodition may change based on military need

(4) Policy guidelines are contained in AR 600-20 and AR 165-2U w h k h my guidance counselor ha* available for mo to read.

(5) 1 understand that the Army cannot guarantee accommodation of religious practices,

b. I further state that I have been given the opportunity to read or I have read i)»- policv in Art 600-20 and AR 165-20.

4. I have read the following statement!"!) of understanding which apply to my rnliumt-nl

•'i
a. Statement of Understanding for USAR commissioned/warrant officers I understand that 1 will automatically vacate my

reserve commission/wamnt. if 1 enlist in the Delayed Entry Program. _______
(Initials) ft

b. Statement of Under-tanding for ESL enlistee. 1 understand thai 1 w i l l be retired t" un<1*Ti!t> Kniflish language training at
the Defense Language Institute, English Language Center, Lackland Air Korre Bue, Texas, and that failure to alum an ECLT
score of 70 by completion of training wil l result in separation from the Army —..._._

11 nit tain)
4

c. Statement of Understanding for prior service enlistee I unuVraUnd that tf I have enlisted ftir an MOS that U taught in
the OSUT mode. 1 may be required to complete all or a portion of Busu Trmmni;. n-^mllrs-. of the |N-riod •>( my break in service

(Initials)

d Statement oj Understanding I understand that 1 wil l be yivn a Cn- BIIMT Trammc Physical K i t new. Tf*t during my first :t
d«ys at the Reception Station Should 1 fail to meet the minimum requirements. I w i l l l»- pliio-d in « Kitm-ss Training Unit f ATI ' )
for a period not to exceed 3 weeks or until I can attain the minimum physical t-lnnituriK m i-mer Basic Training ^_ ^f*_

(ttiitialtl

5. Military Entrance Physical Strength Capacity Test (MF.PSCAT) STATKMENT OK UNUHR.STANDINU {Apitlicoble tm/v tn
appliconts not meeting MEPSCAT)

a 1 understind that the physical strength demands ratine wa* develnped tn kn-p |icrson» from tieinu '-nlistod into MOS they
may have difficulty performing as a result of physical requirements My M i l i t a r y Knir iuif - Physical Strenqth Capacity Test
(MEPSCAT) indicated that I am unable to satisfy the physical strength mjuirerm-i.u »t MOS __________ __________

b. Having been advised that I lack the physical strength fur thit MOS. 1 elect i0 Ix- enhnted and trained in this MOS.

c I understand that if I cannot perform the duties prescribed f y r MOS _ . —_ ._. _. whi t -h 1 have read or viewed, 1 wi l l re-
trained in and reclastified to another MOS in accordance with the needt of the Armv 1 understand that th is training/rcclassification
will not give me a right to an early discharge or otherwise relieve me of a»v obligations | have under my enlistment agreement

{Initials)

d. 1 also understand that if 1 have enlisted under option'9-! 7. US Army r;ish homis enlistment option. I am also subject to the
provisions of sub-paragraph 14) and (6) of that option and mxy not )»• puxl t in- Imi i i iv nr m.iv he rnpi iTfi l in re-pay any bonus already
paid or any unearned portion thereof. ________

(Initials)

6. This statement will be completed for applicants enlisting in th*- H, x«l.ir .Armv win. h.-iv.- tt<> >[I<IWK- xml h*vr turrrmli-r<vt ruatody
of dependents. (Enter SA if not applicable)

DA FORM 3286-61/2. MAY 86

Hour* 9-3. Sample-DA Form 3286-61 Statement for Enlistment (Army PoNcy)—Continued
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STATEMENT OF UNDERSTANDING - CONTINUED

ACKNOWLEDGEMENT/CERTIFICATION

"l.-J , am the parent of A. Appiic*/oT
and certify that the children) hw (how) been placed in the custody of the other parent or another adult by court order or as provided
by sute law. I further certify that this custody agreement i» intended to remain in full force §nd effect during the term for which
I am now enlisting. I understand that if I regain custody of this (thrst) childfre/ij. either by court decree, or in accordance with
applicable state law. or if the ehildfVenJ are residing with me in lieu of the legal custodian. I will be processed for involuntary
separation lor fraudulent entry unlt« I can show that the regaining custody ia not contrary to the above stated intent; (e.g.. death
or incapacity of other parent or cuttodtan)."

My childf>en; are in the custody of Name

Relationship

Signature

7 I have read, acknowledge and f u l l y understand the information above.

AUTHENTICATION
Tvr-tQ NAME. RANK AND SSN OF GJIOANC.L flO^NSC I.O 1 [ S'GNATuRt OF GulDANCt COUNSELOR

Vicky Adaraaon, SFC. 333-33-3333_____
TYPED NAWt AND SSN Of APPLICANT

Any 0. ApplicariC_________

SIGNATURE Ol

Scsc/t

DA FORM 3286-6V3. MAY 86 3

Figure 9-3- Sampt»-DA Form 3266-61 Statement for EnU»tm»m (Army PoHcy)—ConUnuMl
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ADDENDUM TO STATEMENTS FOR ENLISTMENT
t \niHriO\M. Ill Ml IHMI NTs' / O« KV/./.sV VI XT O/'T'/OYS';

t-or u»e of th«* form «»« AR 601 210. tho proponent agency i« the Office of the Deputy Chief o» Staff for Personnel

1. ACKNOWLEDlJteMKNT Th<« enlistment option I have sdretcd ILLS additional requirements associated with the MOS or unit
I am being assigned to. 1 hereby acknowledge that I haxe i (>nd and I understand tht> applicable statements below which arc in addition
to the basic qualification* and understandings for mv enlistment option contained in DA Form 3286-2.

a. If I am cnlisitnc for.

D A Special Force Unit
(Initial*)

(a) If 1 am not already airborne qualified, I will be required to qualify for and successfully complete such training before
receiving Special Forces training

(b) By my enlistment for this option, I am volunteering to perform frequent aircraft flights and parachute jumps and to
participate m realistic combat training while encaged in airborne and Special Forces training and duty

(c) I understand that Special Forces units in time of war are engaged on a sustained basts in operations within and behind
enemy lines for military purpose:*

(d) I am aware that all Special Forces personnel are required to undergo language training either mission type or as a student,
at an appropriate language facility.

(e) Should I fail to qualify for Special Forces training duty subsequent to my enlistment, I will not be offered another
assignment choice, but will be reassigned in accordance with the needs of the Army. Examples of specific causes for disqualification
for Special Forces training duty include

(1) Failure to complete basic training and advanced individual training, if required.

(2) Failure to attain or maintain required standards as prescribed in AR 614-200, on the Advanced Physical Fitness Test.

(3) Inability to .swim 50 meters unassisted vJiil" wcannc fatigues and boots.

(4) Failure to compete satisfactorily airborne <i>uiad\utc) training, if required

(5) Failure to qualify for SECRET security clearance

(6) Loss of medical or professional qualifications required for airborne or Special Forces duty.

(7) A determination by the appropriate Special Forces Commander that I am unsuitable for further Special Forces training
and duty.

(f) Only personnel who enlist for one of the four operational MOS 18B, 18C, 18D, or 18E are eligible to attend the Special
Forces Qualification.

(g) I understand that I am not guaranteed Special Forces training

D A Ranger Unit ————————
(Initials)

a. If 1 am not already airborne qualified, I will be required to qualify for and successfully complete such training before assign-
ment to a Ranger Unit I volunteer to attend the Ranger course

b. By my enlistment for this option, I am volunteering to perform frequent aircraft flights and parachute jumps and to partici-
pate in realistic combat training while engaged m airborne/Ranger training and duty.

c. Causes for disqualification for this option include'

(1) Failure to complete satisfactorily airborne (parachute) training, if required.

DA FORM 328642/1, MAY 86 1

\ Figure 9*4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)
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A 1)1 M OK STATP.MKNT OF KXLISTMEX'T fONTlNUKI)

(2) Failure to qualif.\ U»rs«-cur i i \ clearance

(.?) Loss ol ph\sical. mod KM I. «n pioFovsmnnl qual if icat ions recjuired for airhorn*' nnd Kann'-r du tv

(4) Failure to satisfactorily complete the Ranger Indoctrination Course.

f. I am aware that the Battalion Commander has the authority to relieve summarily from dutv and move from the Battalion,
individuals he determines arc unsuited for continued assignment to a Ranger unit Whether I will bo reassigned to another Runner
uni t will be at the option of the Armv, but i f I am summariN relieved, <tuch action wi l l not constitute a breach of my enlistment
commitment regardless of whether { am to be reassigned v

D For Language Training under option 9-3
(Initials)

a. I have read and understand the minimum requirements listed in AR 611-6, which must be met to be eligible for language
training and understand the nature of the training I am to receive Should I fail to meet the requirements. I understand that I will
be required to complete the term of service for which 1 enlist

b. Should I be relieved from the training for any reason to include for academic deficiency, disciplinary reasons, or failure to
qualify for or retain a security clearance, I will be reassigned in accordance with the needs of the Arrm and will be required to
complete the penod of service for which I enlist.

c. Upon completion of Language training I may be assigned Language duty or be further trained in anv MOS, and no promise
has been made to me concerning the specific job or station to which I will be assigned

d. If required, I must successfully complete MOS training prior to the attendance of Language training, and if I do not complete
MOS training I will be reassigned in accordance with the needs of the Army

D For Special Intelligence
flnittalsi

a My enlistment for this option assures me that, provided I meet prescribed prerequisites, rm initial dut\ assignment will ta-
in MOS 97B (Counter Intelligence Agent)

b I have received no assurance that all or any specific part of my enlistment period will be spent in these duties

c I understand that I will be on probation status until I am 21 years of age or one year after date of successful completion
of MOS 97 B training, whichever is later

d I understand that mv ul t imate assignment to training and du ty and that m\ retention in MOS 97B duties will depend upon
the following factors which cannot be determined prior to my enlistment

(1) Successful completion of basic training, if required

(2) Successful completion of an> MOS training

(3) Favorable conclusion of a special background investigation to include an evaluation of m\ elipbilit\ fur access tu
Sensitive Compartmented Information (SCI)

(4) Qualification for retention in MOS 97B duties by satisfactory performance of assigned duties and maintenance of the
high standards of integrity and loyalty required by intelligence operations

(5) Maintenance of a record free from indiscretions or defects of character which are deemed unacceptable by the
Commander, US Arm} Military Personnel Center.

A FORM 3280-62/2. MAY 86 2

Figure 9-4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)—Continued
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ADDKNDUM OF .STATKMK.XT OK KNLISTMKNT - CONTINTKD

• I f . through mv own laul t . I fai l t i t meet an \ ol ihe (">t.i l>lishi-<l prerequisites i»r maintain m> qualifications lor t h i s up tu
f.nl KI maintain the required physical, profession:)!, or sui tuhiht> standards, or Ixrcorm1 medically or otherwise disqualified lur tra
or retention in intelligence duties. I will b«- traim-d and utih/.cd m accordance with the noeds of the Army and will bo rcquin-d to
complete the term of service for which I enlist

D Training and Doctrine Command (TKAUOC) Enlistment undor the TRADOC option will send the soldier to any one of
tvventv -three TRADOC Installations or to TRADOC units located throughout the Continental United States Enlistment under this
option will guarantee the soldier an assignment U> a TRADOC installation or unit for a minimum of twelve months. _______

(Initials)

X .
Forces Command (POIWOMi L'mts _ssn>m»d to FORSCOM include Armor, Airborne and Infantry Divisions. Rangers

Airborne, Armored Cavalry. Missile Artillery, Air Defense, Transportation, and Engineer units. Enlistment under the FORSCOM
option guarantees the soldier will be assigned for a minimum of twelve months to a FORSCOM activity within the Continental
United States or overseas .———————

(Initial*.}

O The 3D Infantry (The Old Guard) I understand that provided I meet required prerequisites 1 will be assigned to the 3D Infant r\
(The Old Gourd) fora period of 3 vearb If through my own fault, I fail to maintain the required physical, professional, or suitabil i ty
standards, or become disqualified for duty with The Old Guard. I will be utilized in accordance with the needs of the Armv and be
required to complete the term for which 1 am enlisting. ————————

(Initials)

G The US Army Marksmanship Unit. I understand my continued service with that unit will be based upon my ability to maintain
standards of shooting excellence that assures I remain competitive in National and International competition, I understand if I fail to
maintain such standards, or suitability for this unit, as determined by the unit commander, I will be reassigned in accordance with
the needs of the Arm> ———————

(Initials)

D Loan Repayment Program (Loan Forgiveness)

a. ACKNOWLEDGEMENT. I acknowledge that the government will repay a designated portion of any loan I incurred that
wac marie insured or guaranteed under part B of the Higher Education Act of 1965 (Guaranteed Student Loam or any loan made
undei part F o! such act <.\atmnal l)iri't.t Student Loam,! af ter 1 Oct 19Ti> and In-fore I enlist and enter Active dutv

*
b I have elected to participate in the Loan Repavment Program

c Upon mv enlistment in the Regular Armv the portion or amount of loan that may be repaid ts 33 1/3 percent or $1.500
whichever ts greater, for each vear of service

a I understand that I must disenroll from the GI Bill, the guidance counselor will complete the appropriate form for the GI
Bill and I will execute thf disenrollment section prior to enlistment

e Repavment of this loan v » i l l lx» made onlv after each successful vear of Active dutv that I perform, commencing on th« aate
ol this enlistment

I' I understand that I will lose nu entitlement for that vear and an> future vears for this program if

l l ) I lail to obtain the MOS I enhst<-d for

(2) 1 fail to remain qualified for the MOS awarded during the term of enlistment I am obliRated for. (Unit'** « . r / i , • i. .M
directed h\ the Hcadquartfr* Department of the Army)

C I acknowledge that onl> "Guaranteed Student Loans" or National Direct Student Loans'* made after 1 Oct 75 and Ix-fur-
entry into the military service will be partially repaid based upon my years of service completed

h 1 have been advised that I must keep my loan current and not in default. 1 further state that I must complete the rt-quirec
documents provided to me by the Loan Processing Center

DA FORM 3286-62/3, MAY 86 3

Figure 9-4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)—Continued
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ADDKNSUM OK STATKMKNI OK I.M.1STMKXT - OONTINl'KI)

i Failure to verify information or provide the application to th<- KI-J>.I\ ment CVntt-r will result in delav

j 1 further understand the ropav ment of mv loan bv the (Jou-iiinn-n( is l>.is(-d upon sntisfactorv completion of each v«-,(r ol
service and I must secure a deferment or maintain im account in (,'ood si«uulini! ""til such iimr n-pa\ ment

2 UNDERSTANDING I have road and understand each of the statements above and in the DD Form 1966 series, signed bv m<-
and understand that tliej-o statements are intended to constitute all promises whatsoever concerning mv enlistment Any oihn
promis* or representation ol commitments made to me in connection with mv enlistment is written below in my own hand w mi DC
or is herebv wnived iifn»ii

AUTHENTICATION
SIGNATURE OF GUIDANCE

TYPED NAME. GRADE AND SSN OF COUNSELOR

Frank Repinski luIL.-22^2333 MSC

SIGNATURE OF APPLICANT

TVPED NAME. SSN OF APPLICANT

Any 0. .Applicant

DATE

DATE

DA FORM 3286-62/4. MAY 86 4

Figure 9-4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)—Continued
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DISPOSITION FORM
Fw UM ol t«» form, M* AH MO-15; IN* proponent •fpncy i» TAQO

on orrtct BVMWOL SUBJECT

Volunteer Statement for Overseas Assignment
(Guaranteed Enlistment Option)

Thru: Channels FROM Soldier Concerned
CMT1

TO: DAPC-EPL-M
2461 Eisenhower Avenue
Alexandria, VA 22331

1. Under AR 614-30 and table 9-12, AR 601-210, for which I enlisted, I
volunteer for assignment to one of the following overseas locations (maxinup
of three). The locations are listed in priority of my preference. (I
understand that this request will be applied against requirements in the
overseas areas of my choice and, if no vacancy exists, I will not be ordered
overseas until my normal turn.)

a.

b.

c.

2. The information below is submitted to support my request:

NAME ___________________________.

GRADE __________________________.

SSN ___________________________.

PMOS __________________________.

SMOS __________________________.

ETb

CURRENT UNIT OF ASSIGNMENT

DATE ELIGIBLE FOR OVERSEAS ASSIGNMENT

(Signature ot boldierl

DA !8S 2496 PMVtOUt COiTiONI Will IE USED

H0ure 9-6. Sample volunteer ,-rteineirt for OVOTVM «Mlgnn>ent

• U S O » O •
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DISPOSITION FORM
For MMOf ttH» form. »«»*-34(HS:m« proponwil «o*-r.» TAOO.

MFEMMCE OH OFFICE tYMBOL SUBJECT

Waiver of Overseas Assignment
FROM ~ D A T ESoldier ConcernedTOApplicable Personnel

Officer
CMT1

1. Under table 9-12, AR 601-210, I hereby waive my option of volunteering
for an overseas assignment.

2. I understand that this waiver of ny option to volunteer for an overseas
assignment may be treated as an election to continue service in my unit of
assignment or 1 nay be reassigned according to the needs of the Array. I
also understand,that I will be required to complete the period of service
for which I enlisted,

3. 1 understand that 1 will not be given another chance to volunteer for
overseas assignment as part of ny enlistment guarantee.

(Signature of Soldier)

(File this document as a permanent document in the Member's Personnel Records
Jacket.)

DA 88 2496 PftCVtOUB tWTKJM* WILL BC UMO

Figure *«. Sample waiver of oversea aaatgmwnt
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DEPARTMENT 07 THE ARMY
190th Army Band

Anywhere. Anystate 64321

Atkins, Thomas B. 125-45-6789

SUBJECT: Letter of Certification

SPC John P. Doe
Recruiting Battalions
Post Office Building
Any street
Anywhere, Any state 54321

1. Reference is made to Chapter 7, AR 601-210, Army Civilian Acquired Skills Program (ACASP) .

2. Using the selection criteria prescribed in table 9-17, above reference, I auditioned Mr. Thomas B.
Atkins, SSN 123-40-6789, Box 186, Anywhere, Anystate 54321 on 3 July 1981. I determined that he was
qualified for enlistment In 1105 02B (trumpet player) under the ACASP.

3. Mr. Atkins attained an audition raw score of 125. I recommend him for enlistment in pay grade E3 and
accelerated promotion to E5. He must successfully complete all required training and demonstrate
conduct and skill proficiency during the performance of 20 unit training assemblies after he
completes training. I based Mr. Atkins* consideration for accelerated promotion to pay grade E5 on a
current position vacancy for an E5 02B (trumpet player) .

4. Request that you provide this unit with verification of enlistment or nonenllstment of Mr. Atkins.

5. This audition is valid for 30 days from the date the applicant was auditioned.

lEncl
Batkins-Farnum Performance
Scale, Form A

CP:
Commander , Fl f th US Army , ATTN : AFKB-PA-PPM ,
Ft. Sam Houston, TX 78234
Applicant

W. P. KUSICUAN
CW4 USAR
Commanding

Figure 9-7. Sample letter of certification for USAR band enHitment option
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.Mm»!ir!ICATE AN° ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS
INDIVIDUALS ENLISTING OR RE6NLISTING IN THE INDIVIDUAL READY RESERVE

AUTHORITY:
DATA REQUIRED BY THE PRIVACY ACT OF 1974

Title 10 USC. Sec. 270, 10 USC 511, 10 USC 673a and Executive Order 9397, 22 November 1943.

PRINCIPAL PURPOSE: To explain obligation and participation requirements .nd to ituuce that your _n«eR»nt U> th«e condition*
v • matter of record.

ROUTINE USES: Confirmation of obligation and participation requirements; occasionally H • basil for nonparticipation
action if requirement* are not met.

Disclosure of your SSN is voluntary; however, if not provided, you will not be enl-rted.DISCLOSURE:

SECTION I - APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by all personnel enlisting or
reenlisting in the Individual Ready Reserve.

SECTION II - INSTRUCTIONS TO OFFICER ADMINISTERING THE OATH OF ENLISTMENT

The officer administering the Oath of Enlistment to individuals enlisting or reenlisting in the Individual Ready
Reserve is responsible to read and explain the service requirements set forth below. Following the reading and
explanation and after the proper signatures are entered on the,form and after having been administered the Oath
of Enlistment, one copy of this signed form will be stapled to each copy of signed DD Form 4. The applicant will
be furnished a copy of DD Form 4/1 through 4/4 with a copy of this form.

SECTION lit - EXPLANATION TO APPLICANT

In connection with your desire to enlist in the Individual Ready Reserve, it is my duty and responsibility to explain
the service and participation requirements applicable if you elect to accomplish this enlistment. If during the
course of this explanation you have any questions or want further clarification, advise me and I will explain all
matters to your satisfaction and understanding before proceeding.

Following administration of the Oath of Enlistment, you will be furnished a copy of the Enlistment Agreement
(DD Form 4/1 through 4/4) which you have been required to sign. An exact copy of this explanation with your
signature will be attached to your DD Form 4/1 through 4/4.

This certificate is required by regulation when you have voluntarily elected one of the following options:
(Individual will initial next to thf checked transaction.)

1. D IMMEDIATE REENLISTMENT. As a current member of the US Army Reserve I am reenlisting for
continued service in the US Army Reserve. This will require that I continue to participate in the Ready Reserve .
for the entire period of service stipulated on the enlistment document to which this certificate is attached.

2. Cp^ ENLISTMENT/REENLISTMENT OF A PRIOR SERVICE MEMBER HA VING NO REMAINING
STATUTORY MILITARY SERVICE OBLIGATION. I am currently not a member of the US Army Reserve, but
I have had previous military service in the Armed Forces of the United States and I have no remaining statutory
mflitary service obligation. This enlistment will require that I participate in the Ready Reserve for the entire .
period of service stipulated on the enlistment document to which this is attached.

3 D ENLISTMENT/REENLISTMENT OF A FORMER MEMBER OF THE ARMED FORCES WHO WAS
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED SIX-YEAR MILITARY SERVICE OBLIGATION.
I am currently not a member of the Armed Forces of the United States. During my last previous military service _ ,
I incurred a statutory military service obligation of six years and when last discharged I had not completed the JiiH.

' six years. Therefore, this enlistment into the US Army Reserve is for a term of service that will equal, or exceed*.,,
the period of service that is required to complete the remaining portion of the six-year obligation. This enlistment
requires that I participate in the Ready Reserve for the entire period of service stipulated on the enlistment^
document to which this is attached. _____________________- _______•*•••'"•

DA FORM
OCT 60 4688/1 DA FORM -Man THRU 3. OCT 80. REPLACES DA FORM 46BB. MAR 7B. WHICH IS OBSOLETE. PAGE t

Figure 9-B. Sample DA Form 4686-S«rt*s
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SECTION III - EXPLANATION TO APPLICANT (Continutdfrom page I)

4. D INITIAL ENLISTMENT AS A NON-PRIOR SER VICE APPLICANT. I have had no previous military
service on active duty, or active duty for training, in tht- Armed Forces of.thp United States and upon executing this
enlistment I will incur a statutory military service obligation of six years. I will In- required to enter and satisfactorily
complete an initial period of active duty for training (JADTi to In-conic qualified in a military oceu|jalUmal speciality
CMOS), as soon u a training space is available. Training spares an- normally available within 180 days following en-
listment. Additional delay may be necessary for military reasons. After completing initial active duly for training I
will serve the remaining period of my six year military service uMiguliun ax a number of the Individual Ready Reserve
assigned to Control Group (Annual Training). 1 will be required to report for two weeks, active duty for training
during the third and fifth years of my enlistment, to provide me with refresher truinmn in my military occui»tional
speciality. The Commander, Reserve Components Personnel and Administration Center (HCPAC)t will provide me
with order* and instruction, that will inform me of the dates ami location of such training, in sufficient time to allow
me to arrange my personal affairs. This enlistment will require that 1 |*articipale satisfactorily in the Ready Reserve
for the entire period of service stipulated on the enlistment document to which this is attached.

SECTION IV - PARTICIPATION

I understand that except for the training requirements stipulated above for member* who incur a statutory military
tervice obligation upon enlistment, or that may be specified on an Addendum attached hercon that 1 have volun-
tarily agreed to by affixing my signature, I do not incur a mandatory training requirement during the period of this
enlistment, but to participate I must —

1. Complete and promptly return all military correspondence.

2. Promptly report any change of address to Commander, Reserve Components Personnel Administration Center,
9700 Page Blvd., St Louis, MO 63132.

I UNDERSTAND THAT:

"I. The period of time that I am assigned to the Individual Heady Reserve will count toward computation of time-in-
grade and time-in-service for promotion consideration and longevity for pay purposes.

2. To qualify for pay purposes I must b; serving on active duly, active duty for training, or be a member of a troop
program unit of the Selected Reserve a. ten ding scheduled training assemblies in an inactive duty status.

3. To qualify for retirement benefits at age 60, I must achieve 20 qualifying years of Federal service and be a member
of the Reserve Component during the last 8 years of military service. A qualifying year of military service for
retirement requires the member to accrue a minimum of 50 points in a retirement year. My years of service in the
Individual Ready Reserve will not qualify me for retired pay at age 60 unless 1 accrue at least 50 points for each
retirement year and each of these years, when added to other qualifying years of Federal service, amounts to a
total of 20 years.

4. At any time after I have completed initial active duty for training, if required, while a member of the Individual
Ready Reserve I may apply to voluntarily enter on active duty, or active duty for training, to-

il. Attend military schools if I meet the prerequisites and if the school, or course of instruction, is available, or to

6. Perform duties in support of US Army Reserve activities or programs.

6. I may voluntarily seek transfer and subsequent troop program unit assignment if a vacancy ex bits in my grade and
MOS and if approved by the unit commander. Upon transfer and assignment to a troop program unit I must per-
form as a satisfactory participant. Satisfactory j>articipation as a member of a troop program unit requires that —

a. I must attend all scheduled unit training assemblies unless excused by proper authority. If I accrue 9 or more
unexcused absences during any continuous 365 day period I may be declared an unsatisfactory participant. When
attending a scheduled unit training assembly. I must be in the prescribed uniform present a neat, soldierly appear-
ance, and perform my duties in a satisfactory manner to receive credit for attendance. In the event I do not receive
credit for attendance for any of the reasons outlined, I will b>- charged with an unexcused absence.

DA FORM
orr so 4688/2 OA FORM 4W8/1 THRU 3. OCT SO. REPLACES DA FORM 4«M. MAR TS, WHICH IS OBSOLETE.

nouns 9-a. Sample DA Form 46ltOefl»» Conttnu»d
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SECTION IV - PARTICIPATION fCW-wrf ftvm pat S)

0. As a member of a unit, I would be required to satisfactorily complete one period of annual active duty for
teaming of not less than 14 days per yetr. «rchi»ve of tnvel time ui_V» ezcu^thintem by proper anthority.

c. I would be responsible for keeping my unit commander informed of my current nailing address at which I
would receive official correspondence.

d. 1 would be responsible for replying to and complying with all official orders and cozrecpoodence which J may
receive.

6. If, as a member of a troop program unit, I were to fail to participate •atkfcctoriry for any reasons explained here-
in, or which may be placed into effect by proper authority, I could be declared an unsatisfactory participant and
subject to removal from the unit and transfer to the Individual forty Reserve (IRK) under other than honorable
conditions.

7. During the entire period of this etilMment/reerjlistment while I am a member of the Ready Reserve. I may at
any time be ordered to active duty involuntarily as an individual, or as a member of a unit if I am aaigned to a
unit, in the event of war or national emergency declared by the Conereat, or the President of the United States, or
under any other conditions authorized by law in effect at the time of this enlistment, or which may hereafter be
enacted into Uw.

SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE

IS A check in this block indicates that an Addendum has been completed, ttgned by the applicant, and attached
hereon. This Addendum is to be considered an integral part of this certificate and it may add, alter, or delete,
certain portions of thut certificate. Only Addendum! that have been authorized by HQDA publications may be
utUUed for this purpose.

SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT OR REENLISTMENT OBLIGATIONS

I, the undersigned, having voluntarily elected to enlist/reenlift in the United States Army Reserve under the pro-
visions of AA 140-111 for the period of service indicated on the enlistment agreement to which this is attached,
acknowledge that all of the conditions of said enlistment were read and explained to me by the officer, or guid-
ance counselor, whose signature appears below, prior to being administered tbe Oath of Enlistment.

I have been advised of my responsibilities with respect to participation in tbe Ready Reserve and I understand them.

TYf£D NAME

Any 0. Applicant

SOCIAL SECURITY NUwMEH

SIGNATURE

a
SECTION VII - CERTIFICATE BY GUIDANCE COUNSELOR

OR BY THE OFFICER ADMINISTERING THE OATH OF ENLISTMENT

I certify that prior to being administered the Oath of Enlistment, I read and explained all of the conditions and
stipulations concerning the specific program set forth above under which be or rf* requested enlistment. Following
this reading and explanation, he or she requested administration of the Oalh of Enlistment. After administering the
Oath of Enlistment, a copy of thi certificate was furnished the above named indiridual.

TVEED UAUf. AMD

Frank A. Shaffery MSG

TfTi

SR ARMY COUNSELOR

OA f O«M
OCT 80 4688/3 DA FORM46SS/1 THRU 3. OCT «O. REPLACES DA FORM MM. MAR 7S. WHICH IS OBSOLETC.

Figure 9-9. Sample DA Form 46SS-8«rtM—Conthund
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PROFESSOR OF MILITARY SCI«HCE,-ROrC, dRTIFICATIOB '
, Reserve Officer Training Corps (ROTC) /Simultaneous

Membership Program (SMP)
:i|.- i : Enlistment Option

I • ' • ' - • • ' • ' ' • ' '
'?. j 1. According to Chapter 10. AR 801-210, officials of the US Army Recruiting Command (USARBC} must have

'-• ' . certificates from a PMS, ROTC, that an applicant for the ROTC/SMP has a reasonable chance of being
,:. enrolled in the ROTC Advanced Course, before the US Army Reserve enlistment processing can be
:vj,.; • completed.
.f
:.. ; ' 2. As a result of an interview with ..............................•••••'••••*••

on ..*...., I hereby certify that he/she has a reasonable chance of being accepted for
V enrollment in the ROTC Advanced Course* The applicant appears to have thoae qualifications necessary

for becoming an effective Army officer as evidence, by appearance, record, personality, scholarship,
extra currioular activities, and aptitude for military training.

(Dtte) ... ... (Stem-tor* of PMS) . .

, . . (Typed taoe, gnde,

. . . (butttattoa) . . .

. . . (AMna oflmttttutioa)

Ffgure 9-17. Sample PMS (ROTC) oartfficatton

SUBJECT: Notice of Removal from Participation in ROTC/SMP with Continuing
Membership in the Troop Program Unit of Assignment

TO:

1. Effective this date, Cadet ..................... . SSNi ....................
is hereby removed from taking part in the ROTC/SMP as a result of
a. Not having enrolled in the ROTC Advanced Course within 1 year since entry into the ROTC/SMP, or
b. Hot having been accepted for enrollment in the ROTC Advanced Course, or
c. Having been disenrolled from the ROTC Advanced Course, or
d. Failing to volunteer for the Early Commissioning Program, or
e. Refusing to accept a commission when offered, or
f. Not having been offered a commission.

2. .....*.......... has a remaining military service obligation, either statutory or
contractual. He/she is thereby retained as a member of the USAR, currently assigned to this troop
program unit (TPU), until the date of expiration of term of service (ETS), whioh is ...........

3. The additional information below is provided:
a. In accordance with AR 140-158, enlisted pay grade reverts from Cadet to ................
b. DMOS is changed from 09R10/09R20 to ........................................
o. Entry on IADT to complete baaic training or advanced individual training, or both, (ia) (is not)

required. A training reservation (has) (has not) been obtained through the REQUEST system. The member
will enter on IADT ......... at ....... , to undergo training in MOS ........

FOR THE COMMANDER i

(Sigottun btock)

10-1. Notice of removal from parUcJpetton In ROTC/SMP
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Appendix A
References

» Section I
Required Publication*

AR 40-501
Standards of Medical Filncss. (Cited in para
5-11 and tables 2-1, 3-1, 3-6. 4-1 4-2
7-1, 9-3, 9-5. and 9-6.)

AR50-5
Nuclear Surety. (Cited in tables 4-1, 9-2,
9-10, 9-11, and 9-12.)

AR50-6
Chemical Surety Program. (Cited in table
4-1.)

AR 135-91
Service Obligations, Methods of Fulfillment,
Participation Requirements, and Enforce-
ment Procedures. (Cited in para 10-23 and
fig 5-7.)

AR 140-10
Army Reserve: Assignments, Attachments,
Details, and Transfers. (Cited in paras 1-11,
1-12, 3-4, 5-22, 5-24, 5-66, 10-10, and
10-16 and tables 4-3, 9-20, and 9-21.)

AR 140-120
Army Reserve: Medical Examinations. (Cit-
ed in para 5-11.)

AR 140-158
Army Reserve: Enlistment Personnel Clas-
sification, Promotion, and Reduction. (Cited
in paras 5-65, 7-11, 10-9, 10-11, and
10-12, tables 2-3, 4-8, 7-1, 9-19, 9-20,
9-21, and 9-22, and figs 5-17, 9-22, and
10-1.)

AR 140-192
Army Reserve: Organization, Training, As-
signment, and Retention Criteria for Mili-
tary Intelligence, Signals Intelligence,
Electronic Warfare, and Signal Security
Units. (Cited in para'6-9 and table 9-18.)

AR 220-90
Array Bands. (Cited in table 9-4.)

AR 600-9
The Army Weight Control Program. (Cited
in para 5-26 and 10-7 and tables 3-1, 4-4,
and 9-6.)

AR 611-201
Enlisted Career Management Fields and
Military Occupational Specialties. (Cited in
pans 3.5, 6-5, and 7-11 and tables 3-4,
6-1, 7-1, 9-2, M, 9-8. 9-9, 9-10, 9-11,
9-12, 9-14. 9-15, 9-17, and 9-21.)

AR 612-2
Preparation of Repl-cementt for Oversea
Movement (FOR). (Cited in para 7-3.)

AR 614-3
Selection of US Army and Civilian Person-
nel and Contractor Employees for Assign-
ment to Presidential Support Activities.
(Cited in table 9-4.)

AR 614-30
Oversea Service. (Cited in paras 5-31, 6-6,
and 7-8, tables 9-4, 9-7, 9-8, 9-10, and
9-12, and fig 9-13.)

AR 614-200
Selection of Enlisted Soldiers for Training
and Assignment. (Cited in paras 5-31, 6-6,
6-9, 8-2, and 8-5, tables 7-1, 9-2, 9-3, 9-7,
9-8, and 9-10, and fig 9-4.)

DA Pam 351-4
US Army Formal Schools Catalog. (Cited
m para 6-5 and tables 9-2, 9-4, 9-9, 9-10,
9-11, 9-12, 9-13, 9-14, and 9-15.)

DA Pam 611-227
Officer Leadership Board Interview. (Cited
in tables 9-5 and 9-6.)

USAREC Regulation 601-50
Delayed Entry Program (DEP). (Cited in
fig 5-11.) USAREC publications may be ob-
tained from Headquarters, USAREC, Fort
Sheridan, IL 60037-6000.

Section II
Related Publications

A related publication to merely a source ol additional
information. The iner does not have to read it to
understand this regulation.

AR 37-104-10
Military Pay and Allowance Procedures for
Inactive Duty Training Joint Uniform Mili-
tary Pay System—Reserve Components
(JUMPSKRQ-Anny).

AR40-3
Medical, Dental, and Veterinary Care.

AR 135-100
Appointment of Commissioned and War-
rant Officers of the Army.

AR 135-178
Separation of Enlisted Personnel.

AR 135-180
Qualifying Service for Retired Pay
Nonregular Service.

AR 135-205
Enlisted Personnel Management.

AR 140-111
US Army Reserve Enlistment and Reenlist-
ment Program.

AR 145-1
Senior ROTC Program: Organization, Ad-
ministration, and Training.
2 JANUARY 1987 UPDATE • AR601r£10

AR 195-3
Acceptance and Accreditation of Criminal
Investigative Personnel.

AR 310-10
Military Orders.

AR 340-18
The Army Functional Files System

AR 351-5
Army Officer Candidate Schools.

AR 600-2
Name and Birth Data and Social Security
Number.

AR 600-10
Tbe Army Casualty System.

AR 600-20
Army Command Policy and Procedures.

AR 600-37
Unfavorable Information.

AR 600-43
Conscientious Objection.

AR 600-200
Enlisted Personnel Management System.

AR 601-270
Military Entrance Processing Stations
(MEPS).

AR 601-280
Army Reenlistment Program.

AR 604-5
Personnel Security Program.

AR 604-10
Military Personnel Security Program.

AR 611-5
Army Personnel Selection and Classification
Testing.

AR 611-85
Selection of Enlisted Volunteers for Train-
ing as Aviation Warrant Officers.

AR 612-5
US Army Returnee-Reassignment Station
Processing Procedures.

AR 612-201
Processing.Procedures at US Army Recep-
tion Stationj and Training Centers and.
Control and Distribution of Trainees (RCS •
MILPC-17). ' . . ; . , .

AR 614-6 . . . . . . . • . . , - <
Permanent Change of Station Policy. *

AR 630-5 - - ,„.
Leave, Panes, Permissive Temporary Duty,*
and Pubtic Holidays. , , - • • ; . ; ; • > : _
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f

AR 635-10
Processing Personnel for Separation.

AR 635-40
Physical Evaluation for Retention, Retire-
ment, or Separation,

AR 635-100
Officer Personnel.

AR 635-200
Enlisted Personnel.

AR 640-2-1
Personnel Records and Identification of In-
dividuals-Personnel Qualification Record.

AR 640-30
Photographs for Military Personnel Files.

AR 700-84
Issue and Sale of Personal Clothing.

DA Pw 611-256-1
Scoring the Flight Aptitude Selection Test

FM 21-20
Physical Readiness Training.

NCR 600-200
Enlisted Personnel Management.

USAREC Regulation 601-77
USAREC In-Service Recruiting (ISR) Pro-
gram, Reserve Component.

if required. The recruiting activity includes
tbe following:

a, Recruiter (Rctr).
b.. Guidance Counselor (GQ.
c MEPCOM personnel.
d Recruiting Battalion personnel. e

Appendix B
Forms Used in Enlistment
Processing or Composition of
EnHstment Packets

B-1. General
Packet composition displayed in table B-1
does not apply to applicants processed
under the Active Army In-Service Recruit-
ing Program. (Refer to tables B-2F and
B-2O.)

a. The copy number of tbe form or docu-
ment is shown under each packet as follows:

(1) "0" for original (white).
(2) "2" for the first carbon (yellow).
(3) "3" for the second carbon (green).
(4) "4" for the third carbon (pink).
(5) "R" for mechanically reproduced

copy.
6. A number in parenthesis ( ) means

that number of copies,
c. Dashes indicate that no distribution is

made.
d. An asterisk (*) preceding the docu-

ment number shows tlutt the document is
only used when applicable, (See source ref-
erence for applicability.)

B-2. Concept
The recruiting activity, USAREC, or
MEPCOM, identified under tbe form or
document number and description, wfll in-
dicate the person or activity that wiD initi-
ate the form or procure a certain document,
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Table D-2
Reference lt*t of table* to be used for disposition of enHatment or rwnlWment packets
Rute

1

2

3

4

5

6

7

8

9

10

When an applicant •

has enlisted in RA (NPS/PS)
has no prior military service and enlists for assignment to a TPU of the Selected Reserve and is required to
enter IADT to complete BT
has prior military service and enlists ior assignment to a TPU of the Selected Reserve and is required to enter
IADT to complete BT
has enlisted tor ROTC/SMP (see chap 10) and is required to enter IADT to complete BT
has prior military service and enlists for assignment to a TPU of the Selected Reserve and is not required to
complete BT
has enlisted for ROTC/SMP (see chap 10) and is not required to enter IADT to complete BT
has no prior military service and enlists for direct assignment to Control Group (AT) of the IRR
has prior military service and enlists for direct assignment to Control Group (Reinforcement) of the IRR (see
chap 5)
has enlisted or reenlisted immediately on discharge from the Active Army at a military installation under the
Active Army In-Service Recruiting Program, for assignment to a TPU of the Selected Reserve
has enlisted or reenlisted immediately on discharge from the Active Army at a military installation under the
Active Army In-Servtee Recrurting Program, for assignment to Control Group (Reinforcement) of the IRR (see
chap 5)

UsetabJe

&-2A

B-2B

B-2B

B-2B

B-2C

B-2C

B-2D

B-2E

B-2F

B-2G

Table B-2A
When NPS or PS person has enlisted In RA
Packet Number

1

2

3

4

5

6

DWrftxrtton

Forward immediately on completion of enlistment processing to Commander, Enlisted Records and Evaluation Center
(ATTN: PCRE-FR-A). Fort Benjamin Harrison, IL 46249.
Note: Annotate mailing containers "DO NOT OPEN IN MAlLROOM" in RED ink using stamps with letters W-inch high.
Forward to USAREC STA or First Duty Station, rf not required to complete BT
Retain at proper Recruiting Battalion under USAREC directives.
Provide to enlistee for personal records.
Forward on enlistment, unless forwarded at time of DEP-ln. to the proper Reserve or National Guard activity.
Forward to Personnel Defense Investigation Service, PO Box 1083, Baltimore, MD 21203

TabtoB-2B
Wtwn NPS or PS person, or ROTC/SMP potential participant, has enlisted In a TPU of Selected Reserve and Is actwduied to enter IADT
or ADT
Packet Number

f

2

3

4

5

6

Distribution

Forward immediately on completion of enlistment processing to Commander. RCPAC (ATTN
Page Blvd.. St Louis, MO 63132-5200.

AGUZ-RSC-RP). 9700

Forward immediately on completion of enlistment processing to the proper area commander (CONUSA) (see glossary).
Forward to USARECSTA where enKstee is scheduled to enter on IADT or ADT.
Provide to enlistee for personal records.
Forward to assigned TPU.
Retain at proper Recruiting Battalion.

TabMB-2C
When PS person or ROTC/SMP potential participant has enlteted In a TPU of Selected Reserve and la not required to enter IAOT or ADT
Packet Number

1

2

3

4

5

6

7

Distribution -

Forward immediately on completion of enlistment processing to Commander, RCPAC (ATTN:
Page Blvd.. St Louis, MO 63132-5200.

AGUZ-RSC-RP), 9700

Forward immediately on completion of enkstment processing to proper area commander (CONUSA) (see glossary).
Forward to assigned TPU.
Provide to enlistee for personal records.
This packet is not required.
Retain at proper Recrurting Battalion.

Forward to Personnel Defense Investigation Service, PO Box 1083, Baltimore, MD 21203.
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Ta_reB-2D
When NPS petton naa anUatad for direct alignment to Control Group (AT) of tha IRR scheduled for entry on IADT

PacfcetNumber

1

2

3
——————————— ——4 ———————— .,

4

5

6

7

Distribution

Forward immediately on completion of enlistment processing to Commander, RCPAC (ATTN: AGUZ-EPS), 9700 Page
Blvd., St Lours, MO 63132-6200.

incorporate this packet with Packet Number 6 below.

Forward to USARECSTA where enltstee ts scheduled to enter on IADT.

Provide to enlistee tor records.

This packet is not required.

Retain at proper Recruiting Battalion.

Forward to Personnel Defense Investigation Service, PO Box 1083. Baltimore, MD 21203.

Tabte B-2E
When PS person has enlisted for direct assignment to Control Group (Reinforcement) of the IRR wtth no IADT or ADT requirement

Packet Number

1

2

3

4

5

6

7

Distribution

Forward immediately on completion of enlistment processing to Commander, RCPAC (ATTN: AGUZ-RSC-RP), 9700
Page Blvd., St Louis, MO 63132-5200.

incorporate this packet with Packet Number 1 above.

Incorporate this packet with Packet Number 1 above.

Provide to enlistee for personal records.

This packet is not required.

Retain at proper Recruiting Battalion.

Forward to Personnel Defense Investigation Service, PO Box 1083. Baltimore. MD 21203.

Table B-2F
Whan PS parson has enlisted under the Active Army In-Servlc* Recruiting Program at military installation Immediately on discharge
from Active Army wtth assignment to a TPU of the Selected Reserve

Packet Number

1

2

3

4

5

Composition and Distribution

Composed of: Original DD Form 4 series, Original DA Form 3540 series, Copy of DA Form 1811. Copy 'of SF 88. Copy
of SF 93, Copy of Statement of Acceptance, and Original of DA Form 3072 with approval documents, if required.
Disposition will be as follows: attach this packet to Copy 2 of the DO Form 214, DD Form 93, and copy of discharge -.___,
order and forward to US Army Enlisted Records and Evaluation Center. Fort Benjamin Harrison, IN 46249, under *spP
instructions in AR 635-10, table E-9, rule 5, note 7. £3g$_^

Composed of: 1st copy (Yellow) of DD Form 4 series. Copy of DA Form 3540 series, Copy of DA Form 1811. Copy of t
Statement of Acceptance, and Copy ol DA Form 3072 with approval documents. H required. Disposition will be as I
foltows; P'ace this packet in the member's MPRJ and forward to the proper area commander (CONUSA) under AR , v
635-10, table E-9, rule 5.

Composed of: 2d Copy (Green) of DD Form 4 senes. Copy of DA Form 3540 series, Original DA Form 1811, Copy of
Statement of Acceptance. Disposition will be as follows: provide this packet to the member lor personal records.

Composed of: 3d Copy (Pink) of DD Form 4 series, Copy of DA Form 3540 senes. Copy of Statement of Acceptance, rf*e. ,v
and Copy of Discharge Orders. Disposition wfll be as follows: retained by In-Service Recruiter under USAREC dkectiy^ î-)

Composed of: Reproduced copies of DD Form 4 series, DA Form 3540 series, Statement of Acceptance, DA Form •"•"'. '
3072 with approval documents, (if required), DD Form 214, DA Form 1811. and cischarge orders. Disposition w-l be«as;V,. '
follows: Forward this packet to the proper USAR unit of assignment. " ~ : V' ''^^
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When PS person has enlisted under the Active Army (n-Swvtcc Recruiting Program at a mUtary InataJtouon hi_»>dyrt«ry on dtootwgt
from Active Army wtth aaalgnment to Control Group (Reinforcement) of the tRR
Pack* Number
1

2

3

4

5

6

Competition And dMribution

Composed of: Original (White) DD Form 4 series. Original DA Form 4688. Copy of DA Form 1811. Copy of Statement of
Acceptance, and Original of DA Form 3072 wtth approval documents, rf required. Disposition wfl be as follow*: see
disposition of Packet 2 below.
Composed of: 1st Copy (YeKow) DD Form 4 series. Copy of DA Form 4688 aeries, Copy of Statement of Acceptance.
Disposition will be as foMows: this packet and Packet Number 1 w* be attached to Copy Number 2 of the DD Form 214
and placed in the member's MPRJ. The MPRJ will be disposed of under AR 635-10. table E-8. rule 1.
Composed of: 2d Copy (Green) DD Form 4 aeries, Copy of DA Form 4668 series, Original DA Form 1811, Copy of
Statement of Acceptance. Disposition wfll be as follows: provide this packet to the member for personal records.
Composed of: 3d Copy (Pink) of DD Form 4 series, and copies of DA Form 4668 series, Statement of Acceptance, and
discharge orders. Disposition will be as follows: retained by In-Service Recruiter under USAREC directives.
Composed of: Reproduced copies of DD Form 4 series, DA Form 4668 series. Statement of Acceptance. DA Form
3072 with approval documents. (H required), DD Form 214, DA Form 1811. and discharge order. Disposition w* be as
follows: forward this packet to the proper Recruiting Battalion.
Composed ot Reproduced copies of DD Form 4 series and dtocharge order. Disposition will be as follows: forward
directly to Commander, RCPAC (ATTN: AGUZ-EPS-R). 9700 Page Blvd.. St Louis, MO 63132-5200.
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Glossary

Section I
Abbreviations

ABC
American Board for Certification

ABCMR
US Army Board for Correction of Military
Records

AC
Active Component

ACASP
Army Civilian Acquired Skills Program

ACB
Army Classification Battery

ACT
American College Test

AD
active duty

ADA
Air Defense Artillery

ADAPCP
Alcohol and Drug Abuse Prevention and
Control Program

ADS
active duty support

ADSD
active duty service date

Apr
active duty for training

AEA
assignment eligibility and availability

AFQT
Armed Forces Qualification Test

AGR
Active Guard Reserve

AMC
US Army Materiel Command

AMOPS
Army Mobilization Operations Planning
System

ACT
Army orientation training

ANG
Air National Guard

AQB
Army Qualification Battery

ARCOM
US Army Reserve Command

ARNGUS
Army National Guard of the United States

ARPEHCEN
US Army Reserve Personnel Center

ASCP
American Society of Clinical Pathologists

ASI
additional skill indicator

ASVAB
Armed Services Vocational Aptitude
Battery

AT
annual training

ATC
Army Training Center

AUS
Army of the United States

AUVS
Automated Unit Vacancy System

AUTOVON
automatic voice network

AWOL
absent without leave

BAQ
basic allowances for quarters

BAS
basic allowances for subsistence

BASD
basic active service date

BEE
US Army Buddy European Enlistment
Option

BESD
basic enlistment service date

BI
background investigation

BRM
basic rifle marksmanship

CAP
Civil Air Patrol

CCF
Centra] Clearance Facility

CEB
Cadet Evaluation Battery

CEWI
US Army Military Intelligence, Signals In-
telligence, Electronic Warfare, and Signals
Security Units Enlistment Option
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CG
Commanding General

CIHS
currently in high school

CL
clerical

CLA
certified laboratory assistant

CMF
Career Management Field

CO
combat

COHORT
Cohesion, Operation Readiness, and
Training

CONUS
continental United States

CONUSA
the numbered armies in CONUS

COTA
certified occupational therapy assistant

CTLT
cadet troop leadership training

CTMS
Chief, Testing Management Section

DA
Department of the Army

DCSPER
Deputy Chief of Staff for Personnel

DEP
Delayed Entry Program

DEROS
date eligible for return from overseas

DIA
Defense Investigation Agency

DLAT • , • . ,
Defense Language Aptitude Test . ( •

DLUJLC
Defense Language Institute, English Lan-
guage Center

DMDC
Defense Manpower Data Center •

DOD
Department of Defense • > > • - , . ' ' " . . ;

DOR
date of rank

DS
Department of State
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EAD
entry on active duty

EB
enHstment bonus

ECP
t j: Early Commissioning Program

i] ECLT
•M English Comprehension Level Test

; i- EDP
Expeditious Discharge Program

•: I
' EL

• electronics

ENTNAC
Entrance National Agency Check

i EPTS
•' 'I existed prior to entry service

ETS
j ' expiration term of service

' EW
> * - electronic warfare

;;.| FA
field artillery

'' FAA
Federal Aviation Administration

j; FACT
(j Flight Aptitude Selection Test

' -'f
'.'1;- FBI

j! i Federal Bureau of Investigation

< FMB
Force Management Branch

I FS
Foreign Service

GED
General Educational Development

GM
general maintenance

GOCOM
US Army Reserve General Officer

4, Command

GST
General Screening Test

GT
general technical aptitude area

HHG
household goods

HQ
headquarters

i HQDA
,! Headquarters, Department of the Army

166

HRAP
Hometown Recruiter Aide Program

HSC
US Army Health Services Command '

HSDG
high school diploma graduate

HSG
high school graduate

HSSR
high school senior who is a candidate for
graduation

IADT
initial active duty for training

EFT
initial entry training

ING
Inactive National Guard

INS
Immigration and Naturalization Service

INSCOM
US Army Intelligence and Security
Command

IRE
interservice reenlistment eligibility code

IRR
Individual Ready Reserve

ISC
interservice separation code

mr
individual tactical training

JOIN
Joint Optical Information Network

JROTC
Junior Reserve Officers' Training Corps

JUMPS-RC
Joint Uniform Pay System—Reserve
Component

MACOM
major Army command

MAP
military applicant profile

MAPS
US Military Academy Preparatory School

MDC
movement designator code

MOW
US Army Military District of Washington

MEPCOM
US Army Enlistment Processing Command
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MEPS
Military Entrance Processing Station

MET
Mobile Examining Team

MI
Military Intelligence

MIDtS)
Mil i t a ry Intelligence Detachment
(Strategic)

MILPERCEN
US Army Military Personnel Center

MILPO
Military Personnel Office

MLT
medical laboratory technician

*

MM
mechanical maintenance

MOS
military occupational specialty

MOSC
military occupational specialty code

MPRJ
Military Personnel Records Jacket

MRVS
Medical Research Volunteer Subject
Program

MSO
military service obligation

MTOE
modification table of organization and
equipment

MUSARC
major US Army Reserve command

NA
not applicable

NAC
National Agency Check

NCO
noncommissioned officer

NDCC
National Defense Cadet Corps

NHSG
non-high school graduate

NPS
nonprior service

NYC
Neighborhood Youth Corps

OCS
Officer Candidate School
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ODCSPER
Office of the DCSPER

OF
operators and food

OJT
on-the-job-training

OLB
Officer Leadership Board

OPM
Office of Personnel Management

OPMF
Official Personnel Military File

OSB
Officer Selection Battery Test

OSD
Office of tbe Secretary of Defense

OSUT
one-station unit training

PEBD
pay entry basic data

PERSINS
Personnel Information System

PL
Public Law

PMOS
primary military occupational specialty

PMS
Professor of Military Science

POE
port of embarkation

PPN
personnel procurement number/procure-
ment program Dumber

PRP
Personnel Reliability Program

PS
prior service

PSAC
Prior Service Active Component—complete

PSAI
Prior Service Active Component-
incomplete

PSAT
Preliminary Scholastic Aptitude Test

PSI
personnel security investigation

PSMB
Prior Service Management Board

PSR
Prior Service Reserve Component

PSSP
Personnel Security Screening Program

PULHES
Physical Profile Serial Code (Numerical)

PW
prisoner of war

RA
Regular Army

RC
Reserve Component

RCCPDS
Reserve Components Category Paid Drill
Strength

RE
reenlistment eligibility

RECBN
Reception battalion

REP 63
Reserve Reenlistment Program of 1963

REPQL
Report of Qualifications

REQUEST
Recruit Quota System

RFD
Reserve Forces Duty

RTF
reduction in force

ROTC
Reserve Officers' Training Corps

ROTC/SMP
Reserve Officers* Training Corps/Simulta-
neous Membership Program

RPIRS
Reserve Personnel Information Reporting
System

RPMF
Reserve Personnel Master File

RTU
reinforcement training unit

SA
Secretary of the Army

SADT
special active duty for training

SAT
Scholastic Aptitude Test

SBI
special background investigation
2 JANUARY 1987 UPDATE • AR 601-210

SC

SCI
sensitive compartmented information

SIGINT
Signals Intelligence

SIGSEC
Signals Security

SPD
separation program designator

SQT
Skill Qualification Test

SRIP
Selected Reserve Incentive Program

SROTC
Senior ROTC

SSI
senior service instructor

SSN
social security number

ST
skilled technical

TOP
Trainee Discharge Program

TDRL
Temporary Disability Retired List

TDY
temporary duty

TPC
training pay category

TPU
troop program unit

TRADOC
US Army Training and Doctrine Command

TUSAB
The US Army Band

UCMJ
Uniform Code of Military Justice

USACC -
US Army Communications Command

USACDEC
US Army Combat Development 'Experi-
mentation Command • • ''.* - • • • ' '->'--: . " »
USAEEA > • • - . - . . • . - fcw
US Army Enlistment Eligibility Activity'. 3

USAESOM --•/ •
US Army Element School of Music -

USAF. • •
US Air Force .-•'f fr* t
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USAFB
US Army Field Band

USAMU
US Army Markmanship Unit

USAMRIID
US Army Medical Research Institute of In-
fectious Diseases

USAR
US Army Reserve

USAREC
US Army Recruiting Command

USARECSTA
US Army Reception Station

USATC
US Army Training Center

USMA
US Military Academy

USMAB
US Military Academy Band

UVL
Unit Vacancy List

VA
Veterans Administration

VEAP
Veterans' Educational Assistance Program

WFPS
Watkins-Farnum Performance Scale

WOCMDC
Warrant Officer Candidate Military Devel-
opment Course

WOFT
Warrant Officer Flight Training

WST
Women's Selection Test

YOS
yean of service

Section M
Twins

Am comnMsocn ',-•> • • .
In this .regulation, the following are referred
to as area commanders:

a CONUS Army commanders, • •
6. Senior outside CONUS commanders.
c. Commander, 1724 Infantry Brigade,

Fort Richardson, AX.
d. Commander, US Army Western Com-

mand, Fort Shatter, HI.

enlistee
o. Applicant. Person who —
(1) AppUes voluntarily for enlistment in

the RA or USAR.
(2) Is found eligible for further process-

ing after completing and signing the DD
Form 1966-Series.

b. Enlistee, Person who has enlisted in
tbe DEP, the RA, or the USAR. An appli-
cant becomes an enlistee after —

(1) Tbe Oath of EnHstment is taken.
(2) Applicable portions of the DD Form

4-Series are signed
170

Armed Forces RMmlBlag aw) Eatnncc
Stations
See Military Entrance Processing Stations.

Army (Regalar Army, Active Army, US
Army Reserve)

a Army. The regular Anny, Army of the
United States, Army National Guard of the
United States, and the Army Reserve.

b. RA. The permanent Army, comprising
a major component of the US Army; also
the term is used to distinguish between the
RA and other major components of the US
Army.

c. derive Army. Members of the RA on
AD; members of ARNGUS and USAR' on
active duty under AR 135-210 or AR
135-91 (other than for training or in sup-
port of Army Reserve or National Guard
Programs); ARNG members called into
Federal Service; and all persons appointed,
enlisted, or 'inducted into the Army without
a component

d. USAR. A Federal force, consisting of
individual reinforcements and combat, com-
bat support, support, and training type
units. This force is organized and main-
tained to provide —

(1) Military training in peacetime.
(2) A reservoir of trained units and indi-

vidual reservists to be ordered to AD in
case of a national emergency.

Careerist
a. (For RA) A member of the RA on his

or her second or subsequent enlistment Ca-
reerists are former members of other Regu-
lar Components who —

(1) Have completed an initial term of
service.

(2) Are enlisted and on AD in the RA.
b. (For USAR) A Selected Reserve mem-

ber who —
(1) Has 6 or more years of satisfactory

Federal service for Reserve retirement
under 10 USC 1331.

(2) Has reenlisted in the USAR.

Conrlctin
See paragraph 4-13b(3).

Dependent
For enlistment purposes, "dependent" pro-
vides a clear-cut rule that will prevent en-
listment of persons who have family and
financial responsibilities that would be diffi-
cult, if not impossible, to meet while they
are members of the military service. This
definition does not apply for -purposes of
pay and allowances, medical care, exchange
privileges, and other benefits.
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o. To determine enlistment eligibility, ide-
pendent means— ' • * '

(1) Spouse. Does not include common
law spouse unless the marriage has been
recognized by a civil court

(2) Unmarried, natural or adopted child.
This applies to any unmarried, natural, or
adopted child, under 18 yean of age, of an
applicant. "Natural child" includes any ille-
gitimate child determined to be applicant's
child by court order or as otherwise provid-
ed by State law. Applicant's natural or
adopted child is not a dependent if—

(a) The child has been adopted by anoth-
er person (final adoption court order or de-
cree issued and effective).

(b) Custody has been transferred_by
court order (final court order issued and ef-
fective) or as provided by State law and-no
monetary child support is required of ihe
applicant

(3) Stepchild. Stepchild under 18 yean of
age living with the applicant

(4) Another supported person. Any other
person who, in fact, depends on applicant
for over one-half of his or her support

b. Applicant without spouse. Includes
applicant—

(1) Who is unmarried, divorced, or legal-
ly separated.

(2) Whose spouse is deceased or
incarcerated. /•

(2) Whose spouse has deserted the
applicant.

c. Husband and wife team. Husband and
wife undergoing simultaneous enlistment
oaths.

Defense Manpower Data Center
Centralized system set up and managed by
DOD to give all branches of the Armed Ser-
vice enlistment eligibility information on PS
personnel.

Education (See Table 2-1.)

Enlistment
Voluntary contract (DD Form 4-Series) for
military service that creates military status
as an enlisted member of the RA or the
USAR. Includes enlistment of both NPS
and PS personnel. The latter group includes
prior Army and USAR personnel and any
persons with PS in any other Armed Force
of the United States.

Enlistment categories
a. Initial-termer (RA). Person serving an

initial term of active service. (Persons who
are on IADT only are not included in this
category.)

b. First-termer (USAR). Person serving in
first term of service in the USAR. For'Sta-
tistical purposes, * "first-tenner a defined as
a member whose initial entry into the
Armed Forces incurred a statutory obliga-
tion of 6 years And who has not, as yet,
completed that obligation.

c. First-term USAR. PS or NPS person
serving on a first enlistment in the-USAR.
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Grade
Refers to pay grade unless otherwise
specified.

Major Army commands
Major Army commands are listed below.

a, US Army Forces Command.
6. US Army Training and Doctrine

Command.
c. US Army Military District of

Washington.
d. US Army Materiel Development and

Readiness Command.
e. US Army Intelligence and Security

Command.
/ US Army Communications Command.
g. US Army Criminal Investigation

Command.
k. US Army Health Services Command.
i. Mil i tary Traffic Management

Command
j. US Army, Europe and Seventh Army.
AL Eighth US Army.
I US Army, Japan.
m. US Army, Western Command.

Major USAR command
a. US Army Reserve Commands.
b. US Army Reserve General Officer

Commands.

Military Entrance Processing Staff on
Station where—

c. Physical examinations and mental
tests are administered to applicants.

b. Administrative processing and enlist-
ment are completed.

Military occupational specialty
Group of military jobs so closely related
that the highest degree of interchangeable
skills exists among persons so qualified.

Military terrke obligation
(a) Each person who becomes a member

of an armed force ..., shall serve in the
armed forces for a total of six years, unless
be is sooner discharged because of personal
hardship under regulations prescribed by
the Secretary of Defense ... Any part of
such service that is not active duty or is ac-
tive duty for training shall be performed in
a reserve component (10 USC 651).

6. Each person covered by subsection (a)
wbo is not a Reserve, and who is qualified,
-ti«ii upon his release from active duty, be
transferred to a reserve component of his
armed force to complete the service
required by subsection (a) (10 USC 651).

Other Ad-em disposition
See paragraph 4-136(2).

Pencud stains (for enlistment purpose*)
a NPS Personnel
(1) (For persons enlisting in RA) Never

served or have served less than 180 days on
active duty as a member of the Armed
Forces. (Memben of an RC may not proc-
ess until 6 months after completion of MOS
training-) (See note.)

(2) (For persons enlisting in USAR)
Never served or have served less than 180
days on active duty and are not MOS quali-
fied (See note.)

(3) Enlisted illegally while underage and
who were separated by reason of voided en-
listment before attaining age 17.

(4) Been former member of an Armed
Forces academy and did not graduate.

(5) Completed ROTC and served only
ADT as an officer. (Considered PS for pur-
poses of enlisting in USAR.)

6. PS Personnel.
(1) (For persons enlisting in RA) Have

180 days or more on active duty as a mem-
ber of the Armed Forces.

(2) (For persons enlisting in USAR)
Have served 180 days or more on active du-
ty as a member of the Armed Forces. Mem-
bers who are MOS qualified, regardless of
time, also are considered PS. (Also consid-
ered PS for RA if total officer ADT com-
bined with active enlisted service exceeds
180 days.)
Note: Persons considered NPS, but previously
discharged from any branch of tbe Armed
Forces, mmt present DD Form 214 and must
meet PS criteria in AR 601-210, table 4-1 and
4-2.

Program procurement numbers
Numbers that—

a. Have been established to provide in-
formation on the number of e&Usted person-
nel in various programs.

b. Will be used to identify a person's pro-
gram source at time of enlistment.

Recruit Quota System
Real-time automatic data processing sys-
tem. This system—

o. Matches a potential enlistee's qualifi-
cations to the Army's MOS requirements.

6. Provides quotes and reservations for
training school seats for enlistees.

Sole turrivtiig «on or daughter
Only remaining son or daughter tn a family
where the father, or one or more sons or
daughters, as a result of serving in tbe US
Armed Forces—

a Was killed in action or died in line-of-
duty from wounds, accident or disease.

b. Is in a captured or missing-in-action
status.

c. Is permanently 100-percent disabled as
determined by the VA or one of tbe military
services.

Within 3 months of separation
Period of 3 months is the time period dur-
ing which a person must enlist to be eligible
for certain benefits. Time period starts the
day after separation and ends with the date
of the month, 3 months later, that corre-
sponds to the separation date. When no cor-
responding date exists in the third month,
the last day of that month will be tbe termi-
nating date. (For example, if a person sepa-
rates on 31 January, terminating date is 30
April.)
2 JANUARY 1967.UPDATE;* AR€0,1-210
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BAND AUDITION RECORD
for •**• 0» thto form. »•• AR 614-200; th« proponent *.«ncv H MILPERCEN.

NAME O«*f. Hrvf. Jtf/j

PROM: TO. CF;

Tilt above nam*d individual waa _dmini*t*r*d the current audition for

by th« undersigned.

Q Havinf achieved s aeorc of ., the individual U technically qualified for ( ) •nlUtm.nt

( ) rvtnllstment ( ) reclaisiflcation ( ) appropriate schooling in MOS

O 111* Individual did not pus the audition and U not technically qualified for ( ) enlistment ( ) rMtdlstmcnt

( ) recUuification ( ) appropriate schooling.

Scon required: Scort Achieved:

NAME. GRADE. TITLE SIGNATURE DATE

DA FORM 1633-R, 1 Sep 79 EDITION OF 1 PEB 79 IS OBSOLETE.
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STATEMENTS OF MEMBER
REMOVED FROM THE TEMPORARY DISABILITY RETIRED LIST

For -M ol thrt lot m. *•• AR 601 -210; iho pr 0000*01 .*wicv b OCSPER .

DATE

I have been advised of my entitlement to be permanently retired /separated

upon my removal from the Temporary Disability Retired List as provided

for under Sections 1201/1203, Title 10t United States Code.

1 hereby waive my present entitlement to disability retirement/separation

compensation for the purpose of continuing on USAR duty despite my

physical disability.

I understand that at the time of my ultimate retirement/separation, my

disqualifying defect will be reevaluated under the physical standards in

effect at the time of the determination of the disqualifying defect and under

the standards in effect at the time of the evaluation. My separation retire-

ment will proceed under standards which are most advantageous to me.

In voluntarily enlisting this date, I am aware that, dependent upon my re-

tention qualifications and the requirements of the Service, it may be neces-

sary to effect my retirement/separation prior to the completion of the

period for which I have enlisted.

TYPED NAME. GRADE. AND SSN OF MEMBER SIGNATURE

DA FORM 3283-R. JAN 75 EDITION OF FCB 72 IS OBSOLETE.
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGMENT OF SERVICE REQUIREMENT
(DA FORM 3540 Off DA FORM 468$) FOR ENIISTMENT UNDER THE DUAL COMPONENT ENLISTMENT OPTION

________________ Fof u«co<tntt ton-, see AR 601-210; m» proponent agency ts ODCSPER

______________________INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY: Title 10 USC 270. 10 USC 511. 10 USC 673a. and Executive Order 9397. 22 November 1943

PRINCIPAL PURPOSE: To explain other obligations and requirements imposed as a result ol this specific option and to insure tnat your
agreement to these conditions is a matter of record.

ROUTINE USES: Confirmation of obligations and requirements incurred under this option; occasionally as a basis lor retraining m
an alternate MOS it training requirements are not met.

DISCLOSURE: Disclosure of your SSN is voluntary, however, if not provided you will not be accepted into the'program.

This form will _• completed f<x eftcti applicant enlisting for the dual componant anlittment oplron and must be Irrroty attached to each copy ol lh« DA Form 4
seriee. DA Form 3540 series, or DA Form 4688 series.

1. I understand that enlistment for the Dual Component Enlistment Option provides that—

a. I must be within 10 working days of my start of terminal leave or Date Eligible for Return Overseas
(DEROS) for the purpose of Regular Army (RA) Expiration Term of Service (ETS). be expected to be
discharged from the Regular Army with a Ree. ilistment Code of RE-1 or RE-2, and meet the USAR basic
eligibility requirements for enlistment

b. I agree to enlist in trie USAR. I understand that I will be assigned to the __
(enter TPU identification)

or the IRR upon my discharge from the Regular Army.

c. I understand that I will be discharged frcTi the USAR if:

(1) An adverse administrative action is taken before my normal Regular Army ETS that results in an early
Regular Army Discharge, or

(2) I am discharged with a Reenlistmenl Eligibility Code other than RE-1 or RE-2, or

(3) I subsequently reenlist in the Regular Army.

d. If I am hospitalized before my Regular Army ETS and retained beyond my ETS. I will remain enlisted in
the USAR until a medical decision is made as to my medical fitness for further service in the USAR. If I am
judged not medically fit for continued service in the USAR, I understand that I will be discharged.

2.1 agree to be a satisfactory participant as explained in DA Form 3540 series or DA Form 4688 series (as
proper) for the entire period of my enlistment after my discharge from the Regular Army.

3. I understand that my point of contact (POC) during my enlistment in the USAR and before my discharge 1rom
the Regular Army is ————————————— ———————————————————————————-———— •

4. I agree to keep my POC informed of my location and any conditions that may change my eligibility for USAR
service.

TYPED NAME AND SSN OF APPLICANT SIGNATURE OF APPLICANT DATE

TYPED NAME. RANK AND TITLE OF WITNESS SIGNATURE OF WITNESS DATE

DA FORM 3286-32-R, AUQ 82
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STATEMENTS FOR ENLISTMENT
ADDENDUM TO PART VI (AR 601-210)

For UM of thli form. m» AR 6O1-21O; the proponent *9*ncy It OCSPCR.

1. I understand that my civilian acquired skill as (a) (an)

(List both the title of the tklU and MOB)

will be recognized upon enlistment and during my service in the US Army. I also understand

that I will be considered for accelerated appointment to pay grade _______________
(Bnttr /m_to boMtf on Chapter 7)

______ based on my demonstrated skill proficiency and conduct as a soldier. I further

understand that appointment is not automatic, but dependent on my demonstration of skill

proficiency and conduct.

2. I also understand that enlistment for this program does not entitle me to the movement

of my dependents, household goods or privately owned vehicle at Government expense unless

I receive valid permanent change of station (PCS) orders which show my pay grade to be E-5;

or E-4, but only if as an E-4, 1 have two years of active military service. I must meet the

grade and service requirements on or before the effective date of the PCS orders.

3. I understand that based on my present language ability and my scores on the Defense

Language Aptitude Test, I will not be required to undergo language training.

AUTHENTICATION
SIGNATURE OF GUIDANCE COUNSELOR SIGNATURE OF APPLICANT 3ATE

TYPED NAME, GRADE AND SSN OF WITNESSING
OFFICIAL

SIGNATURE OF WITNESSING OFFICIAL DATE

DA Form 3286B R, 1 Mar 79
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS (DA FORM 3540) FOR ALL PERSONNEL APPLYING FOR PARTICIPATION IN THE RESERVE

OFFICERS TRAINING CORPS (KOTO/SIMULTANEOUS MEMBERSHIP PROGRAM (SMP)
__ __ ___ Fai.Mt* of thlt form, tee AR 601-210; the proponent agency it DCSPER.

INFORMATION REQUIRED BY THE PRIVACY ACT
AUTHORITY: Title 10 USC Section 270, 10 USC 511, 10 USC 673a and Executive Order 9397, 22 November 1943
PRINCIPAL PURPOSE. To explain additional obligations and participation requirements imposed as a result of this specific option and to

insure that your agreement to these conditions is a matter of record
ROUTINE USES: Confirmation of obligations and participation requirements incurred under this option, occasionally as a basis for

removal from the program if the requirements are not met.
DISCLOSURE: Disclosure of your SSN is voluntary; however, if not provided you will not be accepted into the program

APPLICABILITY
This addendum to DA Form 3540 will be completed by all individuals applying for participation in the ROTC/SMP and will be reproduced
locally.

INSTRUCTIONS TO USAR ACCEPTANCE OFFICIAL
Each individual applying for participation in the ROTC/SMP will read, initial where indicated, and sign this addendum pnor to participating in
the program if they are currently unit members, or prior to being enlisted, reenlisted, extended, or reassigned, as a member of a troop program
unit of the USAR. All questions will be answered to the applicant's satisfaction. After completion of the Authentication block below, a copy
of this Addendum will be attached firmly to each copy of the DA Form 3540 and distributed in accordance with the instructions contained in
Section IV. Chapter 8. AR 140-111._____ __ ____ __________________

EXPLANATION TO APPLICANT
1. In connection with my selection for participation in the ROTC/SMP as a currently assigned unit member, or in connection with my enlist-
ment, reenlistment, extension of enlistment, or reassignment from Control Group iKOTC) to a troop program unit of the US Army Reserve, I
accept the following

I—I Option 1: Selection for participation in ROTC/SMP as a member currently assigned to the appropriate troop program unit. I further
acknowledge that (check <>ne>

DI have previously successfully completed a basic training course conducted by the US Armed Forces, or I have successfully com-
pleted 3 yean or more of Junior ROTC and a letter of acceptance by a Professor of Military Science as credit placement for enrollment in
Advanced ROTC has been issued and is available to the recruiting officials; or 1 have attended a Service Academy for one year; or I have
successfully completed MS II; or I have successfully completed ROTC Basic Camp Read and initial paragraphs 2a through 2f. h. i. 1.1. and m.

DEntry on Initial Active Duty for Training HM)T> to complete basic training is required to be successfully completed pnor to
entrance in ROTC/SMP. Read and initial paragraphs 2a through 2f. h. i. i. 1. and m.

j_j Option 2: Enlistment for ROTC/SMP with no previous military service or ROTC credit placement for enrollment in Advanced ROTC.
Entry on Initial Active Duty for Training ilADTt to complete basic training is required to be successfully completed pnor to entrance in ROTC/
SMP. Read and initial paragraphs 2a through 2g. i. |. k. and m.

Option 3 Enlistment, reenlistment, or extension of enlistment, for ROTC/SMP with one of the following

a. Previous military service and have successfully completed a basic training course conducted by US Armed Forces

b. Have successfully completed 3, or more, years of Junior ROTC and a letter of acceptance by a Professor of Military Science
as credit placement for enrollment in Advanced ROTC, has been issued and is available to the recruiting officials

c. Have attended a Service Academy for one year,

d. Have successfully completed MS II

e. Have successfully completed ROTC Basic Camp

Read and initial each paragraph 2a through 2m.

I_jOption 4: Reassignment from Control Group (KOTO to a troop program unit for participation in ROTC/SMP and already enrolled and
participating in the Advanced ROTC Program. Read and initial paragraphs 2a. b. c. d. i. j. k. and m. **

2. In connection with my enlistment, reenlistment. extension of enlistment, or reassignment from Control Group iKOTi'i , the following
additional agreements are acknowledged.

a. I understand the ROTC/SMP is a voluntary officer training program which requires Reserve Component enlisted status for eligibility.

b. 1 understand that by law tn> l sc JIOGI a commissioned officer may not apply credits which stem from enlisted service served
concurrently with ROTC Advanced Course training, when computing length of service for any purpose.

c. I understand that participants in the Army ROTC scholarship program are not eligible for participation in ROTC/SMP. ROTC/SMP
participants may apply for Army ROTC scholarships, however, they will be reassigned from the troop program unit to the Control Group iHOTCt
pnor to acceptance of such scholarships.

d. I agree that upon successful completion of the ROTC Advanced Course, to include ROTC Advanced Camp, I will volunteer for
commissioning under the provisions of the ROTC Early Commissioning Program iWi if, upon completion. I am not scheduled to receive a
baccalaureate degree within six months.

e. I am not ineligible to enroll in the Advanced ROTC Program as provided in paragraph 3-14, AR 145-1

A FORM 4824-R. 1 Oct 79
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f. I understand if I am accepted for participation in the ROTC/SMP and do not apply for enrollment in the ROTC Advanced Course
within one year following enlistment, I will be dropped as a potential ROTC/SMP participant and retained in the unit in an enlisted status until
completion of my military service obligation r*/i/r_/«>rv «>r etininciuah I will also be required to undergo any initial active duty for training not
previously completed.

g. I understand tf I enlist directly for participation in the ROTC/SMP and I apply but am not accepted for enrollment m the ROTC
Advanced Course (*•<• viwMny rrqutrcmcnt*. paragraph t i/ and ,ii~. i R / / . » / / I will, at my request be retained in the unit, or be honorably dis-
charged. If I am retained in an enlisted status I will be dropped as a potential ROTC/SMP participant and required to complete any initial
active duty for training not previously completed.

h. I understand if I enlisted under any other enlistment program or option and was selected for ROTC/SMP participation and I do not
apply for enrollment in the ROTC Advanced Course within one year following my selection, or I am not accepted for enrollment in the ROTC
Advanced Course, I will be dropped as a potential ROTC/SMP participant and retained in an enlisted status until completion of my military
Service Obligation <*latuti>r\ ,,r fontracluuh

i. I understand that if I am disenrolled from Advanced ROTC, or fail to complete the ROTC Advanced Course, I will be dropped from
the ROTC/SMP and, if otherwise qualified, retained in the unit in an enlisted status until completion of my military service obligation <»iaiutor?
or contractual) I must undergo initial active duty for training if not previously completed. I will be administratively reduced immediately to
the grade and rank authorized by AR 140-158.

j. I understand that if 1 fail to volunteer for the ROTC Early Commissioning Program ,>.CV>>. or fail to accept a commission, or fail to bt
tendered a commission, I will be treated in the same manner as those ROTC/SMP participants who fail to complete Advanced ROTC. See
paragraph i above.

k. I understand that when enlisting directly for participation in the ROTC/SMP I am not entitled to enlistment incentives under the
provisions of DA Circular 135-23, or similiar Federal directives.

I. I understand that when entering the ROTC/SMP if I received an enlistment incentive under the provisions of DA Circular 135*23, or
similiar Federal directives, I will not be entitled, upon my assignment to an officer-trainee position, to future incentive payments and may be
required to pay back some, or all, of the money I have received prior to my assignment to an officer-trainee position.

m. I understand that any enlistment/reenhstment program, other than the Enlistment Incentive Program IDA Circular /.•*.? 23, or othrr
fimi/rar Fcdrroi dirtc<nvt>. which I would have otherwise elected and been eligible for upon initial enlistment/reenlistment, will be available upon
my application for said program should I remain in an enlisted status upon removal from the ROTC/SMP.
3. I have read, initialed, and understood, each of the statements above which pertain to the option I chose in paragraph 1 above. Any other
promise, representation, or commitment made to me in conjunction with my enlistment, reenlistment. extension of enlistment, or reassignment
from Control Group iROTCt, for participation m the Reserve Officers Training Corps (Hum/Simultaneous Membership Program fSAfPj is written
below in my own handwriting, or is hereby waived <lf now unie "\osft

AUTHENTICATION
ASSIGNED UNIT DESIGNATION AND COMPLETE ADDRESS i»m!.«*.• /«•

TYPED NAME AND SOCIAL SECURITY NUMBER Of APPLICANT SIGNATURE OF APPLICANT

TYPED NAME GRADE BRANCH AND TITLE Of RECRUITING OffIClAL SIGNATURE or RICRUITING

DA FORM 48M-R, 1 Get Tf
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS (DA FORM 3540) FOR ENLISTMENTS IN THE ARMY RESERVE CIVILIAN

ACQUIRED SKILLS PROGRAM (ACASP).
For u«e of this form, we AR 601-210; the proponent -<t«ncv i* DCSPEH.

1. This addendum is authorized for local reproduction and will be completed for each applicant enlisting for the Army
Reserve Civilian Acquired Skills Program (ACASP). This addendum must be firmly attached to each copy of the DA
Form 3540.

2. "I understand that my civilian acquired skill as

(Lilt both the title of the tkill and the MOS)

will be recognized upon enlistment and during my service in the Army Reserve I also understand that I will be considered
for accelerated appointment to pay grada (enter pay grade bated on criteria in Table 7 - i t based on my demonstrated skill pro-
ficiency and conduct.as a soldier. I also understand that failure to successfully complete all required training may result
in my separation from the Army Reserve. I further understand that accelerated appointment is not automatic, but is
dependent on my conduct and demonstrated skill proficiency during the performance of my duties."

DATE

DATE

TYPED NAME OF APPLICANT

TYPED NAME. RANK AND TITLE OF WITNESS

SIGNATURE

SIGNATURE o*-'

DA FORM 4825-R, Aug 82
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS (DA FORM 3540)
FOR ENLISTMENT UNDER THE ALTERNATE TRAINING PROGRAM

For use of thii form, we AR 601-210; the proponent ag«ncy 'n DCSPER.

INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY: Title 10 USC Section 270, 10 USC 511, 10 USC 673a. and Executive Order 9397, 22 November
1943.

PRINCIPAL PURPOSE: To explain additional obligations and requirements imposed as a result of this specific option and to
insure that your agreement to these conditions is a matter of record.

ROUTINE USES: Confirmation of obligations and requirements incurred under this option; occasionally as a basis for
retraining in an alternate MOS if training requirements are not met.

DISCLOSURE: Disclosure of your SSN in voluntary; however, if not provided you will not be accepted into the
program.

THIS FORM WILL BE COMPLETED FOR EACH APPLICANT ENLISTING FOR THE ALTERNATE
TRAINING PROGRAM AND MUST BE FIRMLY ATTACHED TO EACH COPY OF THE DA FORM 3540.

I . I understand that enlistment for the Alternate Training Program provides that:
a. I must enter on Initial Active Duty for Training to undergo the common basic training program at an active military

installation.
b. If I fail to successfully complete the basic training program I will be discharged from the US Army Reserve.
c. Upon successful completion of the basic training program I will be released from Active Duty for Training and be

permitted to return to civilian status. I will then immediately commence training with my assigned troop program unit in a
paid drill status. During this period I am not required to attend Annual Training with my unit, but I may volunteer to attend
Annual Training, and may do so if authorized by my unit commander.

d. Within one year of the last day of my separation from Active Duty for Training (after successful completion of basic
training) I will be required to again enter on Active Duty for Training to successfully complete Advanced Individual Training
resulting in qualification in a Military Occupational Speciality (MOS). The period I will be required to remain on Active Duty
for Training to successfully complete Advanced Individual Training will be dependent upon the skill or speciality in which I
am to be trained.

e. If for any reason I am unable to successfully complete Advance Individual Training during the period for which I was
ordered on Active Duty for Training, then I agree to:

(1) Remain on Active Duty for Training for such additional period as is required to become qualified in my selected
Military Occupational Speciality, or

(2) I will accept training in an alternate Military Occupational Speciality, if offered, and will remain on Active Duty for
Training for such additional period as may be required to complete such training and become qualified in the alternate
Military Occupational Speciality.
2. I understand that both periods of Active Duty for Training (basic training and Advance Individual Train;ng) are considered
Initial Active Duty for Training and the minimum period of time I must spend on Active Duty for Training (basic and
Advanced Individual Training, combined) is 12 weeks.
3. I understand that Time in Grade for promotion to pay grade E-2 begins upon entry on the first Active Duty for Training
period (basic training). I may not be promoted to pay grade E-2 until 180 days subsequent to entry on Active Duty for
basic training. I cannot be promoted to pay grade E-3 or above, until I have successfully completed Advanced Individual
Training, been awarded a Military Occupational Speciality (MOS), and otherwise meet the promotion requirements of
AR 140-158.
4. I further understand that I may not voluntarily change my selected Military Occupational Speciality (MOS) after the
reservation for entry on Active Duty for Training to undergo Advanced Individual Training has been comfinned,
5. I understand that under current provisions of law I will not satisfy my draft obligation unless I complete six years of
satisfactory service as a member of the Ready Reserve or National Guard and, during such service, complete 12 consecutive
weeks of active duty for training with an armed force (even through I complete all required training following enlistment
in the Split Training Program).
6. I understand that I am not entitled to Veterans' reemployment benefits if my initial period of active duty for training is
less than 3 consecutive months.
7. I HEREBY CERTIFY THAT I CANNOT COMPLETE BASIC TRAINING AND A D V A N C E D I N D I V I D U A L TRAINING DURING ONE
CONTINUOUS PERIOD BECAUSE OF A SCHOOL OR SEASONAL EMPLOYMENT CONFLICT AND THAT THE PROVISIONS OF THE
ALTERNATE TRAINING PROGRAM OUTLINED ON THIS ADDENDUM HAVE BEEN FULLY READ AND EXPLAINED TO ME. ANY
QUESTIONS THAT I HAD RELATIVE TO THIS PROGRAM HAVE BEEN SATISFACTORILY ANSWERED. AND I UNDERSTAND WHAT
THE ALTERNATE T R A I N I N G PROGRAM POLICY, AS DESCRIBED IN THIS ADDENDUM, PROVIDES FOR ME UPON ENLISTMENT.

SIGNATURE OF WITNESS TYPED NAME AND RANK OF WITNESS

SIGNATURE OF APPLICANT

TITLE OF WITNESS AND DATE

TYPED NAME AND SSN OF APPLICANT DATE

DA Form 4826-R, 1 Oct 80 EDITION OF MAR so is OBSOLETE.
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT
OF SERVICE REQUIREMENTS

(DA FORM 3540)
FOR ENLISTMENT INTO THE US ARMY RESERVE

TROOP PROGRAM UNIT WARRANT OFFICER FLIGHT PROGRAM
For use of this form, see AR 601-210; the proponent agency is DCSPER

This form will be completed for all applicants enlisting for the USAR TPU WOFT Program and must be firmly attached to
each copy of the DA Form 3540.

1. ACKNOWLEDGEMENT: I am enlisting for the USAR Warrant Officer Flight Training Program, I hereby acknowledge
that I understand that -

a. I must successfully complete basic (combat) training (if required) and undergo the Warrant Officer Indoctrination
Training and Warrant Officer Candidate Rotary-Wing Aviation Course (Preflight and Flight Training Course).

b. I must qualify for a security clearance.

c. I must continue to meet Class 1 medical standards for flying.

d. After my appointment as a Warrant Officer and completion of flight training, I will serve no less than 60 months
in an Army Reserve Troop Program Unit as a Warrant Officer,unless sooner released by. the Department of the Army,
and I will serve the remainder of my military obligation as prescribed by law.

e. Throughout my training I must be prepared to meet the rigorous physical, mental, and psychological requirements.

f. In the event I should not be granted a security clearance or should fail to complete my training (Preflight or Flight)

successfully, or withdraw or otherwise voluntarily disenroll from this course, I will be required to be retained in the
Troop Program Unit and trained in an enlisted specialty for which a vacancy exists and for which I am qualified.

g. The unit I am enlisting for is: ,

ENTER USAR UNIT UIC LOCATEbTf"

2. I understand this addendum is part of agreements contained in DA Form 3540 signed by me.

3. I certify I have read and understand the above, further I have had no promises made to me other than those contained in

this form. Any verbal promise is not valid. I hereby acknowledge that I have had explained to me and I have read or viewed

the nature of !-he training I am to receive.

AUTHENTICATION

GUIDANCE COUNSELOR'S NAME, GRADE, SSN

APPLICANT'S NAME, SSN

GUIDANCE COUNSELOR'S SIGNATURE

APPLICANT'S SIGNATURE
'

DA FORM 5585-R, NOV 86
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT OF SERVICE
REQUIREMENT FOR

ENLISTMENT INTO THE UNITED STATES ARMY RESERVE
OFFICER CANDIDATE SCHOOL

ENLISTMENT OPTION
For use of this form, see AR 601-210; the proponent agency is DCSPER

1. ACKNOWLEDGEMENT: In connection with my enlistment into the USAR, I hereby acknowledge that I understand

that-

a. I will be required to serve 8 years in the USAR and that 110011 my cui.imissionmg serve not less than 6 years in a Troop

Program Unit and the remainder of my Military Service Obligation as prescribed by law.

b. My enlistment into the USAR OCS Program assures me that, upon completion of required training, I will be

commissioned in the USAR.

2. The following condition and requirements are hereby acknowledged:

a. I must successfully complete training to include Basic Combat Training and the Offi .-er Candidate School in order to

become eligible for a commission.

b. I must qualify for a security clearance.

/ c. i must satisfactorily pass the Advanced Physical Fitness Examination prior to enrollment in tho OCS Program.

d. I will accept a Branch in <'fr<.»rdf\r>ce with the unit vacancy for which I am enlisting. I am enlisting for ;he following

position: AR SO 1-210 paragraph _______ line: _ ______ MOS:_________.

e. The Unit Commander retains the authority to utilize me in accordance with the needs of the Army.

f. Upon my commissioning, I will serve not less than 6 years in a TPU, unless sooner relieved by proper authori ty.

g. In the event that I should fail to complete OCS training I wil l be required to complete my Military Service

Obligation as prescribed by law. My unit may require that I be trained in an enlisted MOS for which I arr, qual i f ied

and for which a vacancy exists.

3. I have read and understand the statements above and those contained in the DA Form 3540 series and hereby declare

I fully understand my enlistment commitment and the conditions thereof.

AUTHENTICATION
GUIDANCE COUNSELOR'S NAME, GRADE, SSN GUIDANCE COUNSELOR'S SIGNATURE

APPLICANT'S NAME. SSN (APPLICANT'S SIGN ATU RE

DA FORM 5586-R, NOV 86
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