Depattment of the Army Immediats Action
30 M Ta00 INTERIM CHANGE

AR 601-210

Interim Change

No. IOl

Expires 30 March 1992

Personnel Procurement

Regular Army and Army Reserve
Enlistment Program

Justification. This interim change implements educational policy
change as directed in a memorandum from the Cffice of the Assis-
tant Secretary of Defense (Military Manpower & Personnel Policy},
dated 2 Oct 89 and implements use of a new Jan 1989 version of DD
Form 1966 series, as directed in a memorandum from the Cffice of
the Assistant Secretary of Defense (Military Manpower & Personnel
Policy), dated 6 Dec 89. This change also makes changes in para-
graph 1-9, related to the processing of single parents for
enlistment purposes; makes changes to Table 2-3, and accelerated
promotions for post secondary education/training; changes Table
3-1, and the enlistment eligibility requirements for married
prior service applicants; makes changes to paragraph 6-6, relating
to the counseling of married couples about Army assignment
policies.

Expiration. This interim change expires 2 years from the date of
publication and will be destroyed sooner when rescinded or
superseded by a permanent change.

1. AR 601-210, 14 February 1990, is changed as follows:

Page 2. Heading for Chapter 5, Table of Contents, Section II, is
changed as follows:

Section II
DD Form 1966/1 through DD Form 1966/4

Page 3. Heading for Chapter 6, Table of Contents, Section V, is
changed as follows:

Section V
DD Form 1966/1 through PD Form 1966/4 and the DD Form 4 -’
Series

Page 7. Paragraph 1-%9a, is changed as follows:
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1-9a. All persons who process applicants for enlistment in
the RA and USAR will use the utmost care to procure qualified
personnel. Eligibility of personnel will be based on their
ability to meet all requirements, to include procurement of
prescribed waivers. No applicant will be accepted for enlistment
before approval of any required waiver. Processing will be
immediately discontinued if an applicant for enlistment in the
RA, DEP, MSO Delayed status, or USAR admits to a non-waivable
disqualifying condition. This will include, but is not limited
to, an applicant who is determined to be drug dependent, admits
to an open law violation or fine, or displays other nonwaivable moral/
administrative disgualifications contained in Table 4-2. For the
purpose of this paragraph, processing is to be considered any
mental testing, physical examination, and completion of the DD
Form 1966 (Record of Military Processing - Armed Forces of the
United States). By completing the sample letter at Figure 5-14,
Recruiting Company Commanders may authorize the mental and
physical examination of single parents. However, single parents
are still not eligible for enlistment in accordance with Tables
2-1 and 3-1.

Page 9. Table 2-1, Rule Ac., first sgsentence, is changed as
follows:

Explanation of single parent signature will be made by the
parent in Remarks section of DD Form 1966 in addition to signing
the consent.

Page 11. Table 2-1, Rule B-1l, change both references to DD Form
1966 - series, item 48 to read: DD Form 1966 - series, item 36.

Page 11. Table 2~1, Rule D, lc., is changed as follows:

c. High school diploma graduate via semester hours, quarter
hours, or clock hours (MEPRS Code 128) (REQUEST Code 12 HSDC) .
An individual who has attended an accredited post secondary
institution and successfully completed at least 15 semester
hours, 22 quarter hours, or 675 clock hours for college level
credit. Credit that is earned through testing or for the pursuit
of high school equivalency is not acceptable under the definition.
Credits will be accepted from any institution that holds accredi-
tation in the current Accredited Institution of Postsecondary
Education {(COPA} book. Foreign credentials must still be
evaluated per paragraph 8 of this table.

Page 12. Table 2-1, Rule D, 8c. add as item (10) the following:

(10) Overseas American - Sponsored Elementary and Secondary
Schools assisted by the US Department of State.

Page 16. Table 2-3, Rule E, paragraph 3 is changed as follows:
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3, A degree producing college program of four years duration
and it is listed in the Accredited Institutions of Postsecondary
Education (COPA) book, and the applicant has been awarded a
Bachelors Degree. Applicant must be in mental category I-IIIA
and must have completed degree requirements prior to entry on
active duty.

Enlists: At any time.
Pay Grade: E-4.
Page 16. Table 2-3, add as Rule L the following:

Rule L:

Applicant: 1Is or has been a member of the Boy Scouts of
America and is a recipient of Boy Scout Eagle Certificate Form
58-708, or is or has been a member of the Girl Scouts of America
and is a recipient of the Girl Scout Gold Award Certificate.

Enlists: At any time.

Pay Grade: E-2.

Page 16. Table 2-3, add as Rule M the following:
Rule M:

Applicant: Qualifies to enlist as an HSDG, HSDC, or ADUL
and has successfully completed:

1. Nine or more months of postsecondary vocational
technical training from an institution listed in the Accredited
Institutions of Postsecondary Education Programs (COPA) book, and
has received a certificate of training attesting to successful
completion.

Enlists: At any time.
Pay Grade: E-2.

2. A combination of formal postsecondary vocational
technical training from an institution listed in the Accredited
Institutions of Postsecondary Education (COPA) book and work
experience directly related to the vocational technical training
totaling 9 months or more. Work experience used must have been
part of a certificate/diploma-producing apprentice or Jjourneyman
program conducted and documented by the applicant's employer.

Enlists: At any time.
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Pay Grade: E-2,

3. Two or more years of postsecondary vocational
technical training from a postsecondary school listed in the
Accredited Institutions of Postsecondary Education (COPA) book,
and has received a certificate of training attesting to
successful completicn.

Enlists: At any time.
Pay Grade: E-3.

Page 18. Table 3-1, Rule F, paragraph 1 is changed as follows:
1. Criteria below pertains to applicants with a spouse:

a. (For RA & USAR) If entry pay grade is E-3 or below
and applicant has two or less additional dependents, applicant is
eligible for enlistment.

b. {(For RA & USAR) If entry pay grade is E-3 or below
and applicant has three or more additional dependents, applicant
is not eligible for enlistment. Waiver requests will be
considered.

c¢. {(For RA) If entry pay grade 1is E-4 or above and
applicant has at least two years of previous active military
service, applicant is eligible to enlist without regard to number
of additional dependents.

_ d. (For RA) If entry pay grade is E-4 and applicant has
less than two years of previcus active military service, and’
applicant has three or more additional dependents, applicant is
not eligible for enlistment. Waiver requests will be considered.

e. (For RA) If entry pay grade is E-5 or higher,
applicant is eligible to enlist without regard to previous active
service time or number of additional dependents.

f. (For USAR) 1f entry pay grade is E-4 or above,
applicant may enlist without regard to number of additional
dependents.

Page 37. Paragraph 4-l4a., first sentence is changed to read as
follows:

a. List all offenses, despite their outcome, on the DD Form
398=~2.

Page 41. Chapter 5, Processing Applicants; Note is changed as
follows:
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Note: An applicant is a person who applies voluntarily for
enlistment in the RA or USAR and is found eligible for further
processing after completing and signing the DD Form 1966-series
and DD Form 3%8-2.

Page 41. Heading for Chapter 5, Section II, is changed as
follows:

Section II
DD form 1966/1 through DD Form 1966/4
Page 41. Paragraph 5-7a. is changed as follows:

a. All applicants for initial enlistment in the RA or USAR
must complete the DD Form 1966-series and the DD Form 398-2.

Page 41. Paragraph 5-7bk., Note, is changes as follows:

Note: All items in the DD Form 1966 series that require
supervision or completion by the recruiter will be entered in
accordance with Table 5-1 before sending an applicant to the MEPS
for physical examination.

Page 41. Paragraph 5-7b. (2} and b. (3) are rescinded.

Page 42. <Chapter 5, Table 5-1, change any references to DD Form
1966/1 through 1966/6 to read: DD Form 1966/1 through 1966/4.

Page 42. Table 5-1, delete note at top of Table.
Page 42. Table 5-1, General instructions are changed as follows:

General instructions. The DD Form 1966 series will be completed
as shown below.

a. Prepare in four copies.

b. Ensure that all copies are readable.

c. Ensure that name and SSN are annotated in space provided at
top of each page.

d. Type or print with black or blue-black ink, using a ball
point pen.

e. Use abbreviation "NA" for "not applicable” when appropriate.
f. Complete numbered items as follows:

{1} Applicant. Applicant under supervision of recruiter,
completes items 1 through 17, 23 through 28, and 36 if used.
(2) Recruiter. Recruiter will complete lettered blocks in
Section I - Personal Data as follows:
(a) Service Processing For: DAR - Regular Army/DEP/MSO
Delayed Status
DAV - Army Reserve



101, AR 601-210 30 March 1990

(b) No. Days Prior Service: annctate appropriate block
{(Guidance counselor will complete (1), (2}, or {3).)

(c) Selective Service Classification: Applicable only
when applicants are being classified by the Selective Service
System in accordance with the Military Selective Service Act.
Otherwise, enter "none."

(d) Selective Service Registration No.: Enter
registration number, if applicable. Applicants not registered
will be automatically registered upon completing DD Form 4 and
accessing into Military Service. Females: Not Applicable.

(3) Recruiter will also complete item 203., block 46 of item
21 {for RA use only), and items 29 and 30.

(4) MEPS. MEPS personnel will code items 4 though 11, 13,
17, and 18.

(5) Guidance Counselor. Guidance counselor will complete
items 14, 20, 21, 31, and 32 for RA and USAR: and item 19 for
persons enlisting in the DEP. (For MSO Delayed Status or USAR,
enter "NA" in item 19.)

(6) Parent. If applicant is under 18 years of age, his or
her parent(s) will complete item 34.

(7} Corrections to DD Form 1966 series, on DEP out or RA
date, will be made as follows:

(2) Line through incorrect or changed data.

(b} Enter "See item 33" above the lined-through data.

(c}) Enter correct data in items 33b and 33c, as required.

(8) Guidance counselor will not attest to complete and
accurate data until all required information has been completed.

(9) Distribution of the DD Form 1966~series will be under
Tables B-1 and B-2.

Page 42-58. Table 5-1, Item numbers and titles, and Instructions
for Completion of DD Form 1966 - Series are changed as follows:

Ttem 2. Name: Change reference to item 48 to read: item 36.

Ttem 13. Religious Preference: Change reference to item 12
to read: item 13.

Ttem 18c. Note: Change reference to items 19a through 19f
to read: 19a through 1949.

add, after item 19f, a new item 194, entitled "Waiver," with
pew instructions to read: Enter three-digit alpha code in
accordance with instructions in item 20e of this table.

Item 20g. Date of Grade: Change reference to DD Form
1966/6, item 37 to read: DD Form 1966/3, Remarks.

Item 20n. Youth Program: Instructions are changed to read:
Construct a three-digit code using the table below, based on the
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entry in item 23b and an interview with the applicant. 1In the
example, change the reference to item 32 to item 23b.

Item 23. Citizenship is changed to read:

23. Education: Enter name and location of all
high schocls and higher level
educational institutions
attended. (Example: Pope HS5,
Albany, NY) Record degrees
granted. Do not list elementary
schools unless elementary school
was last school attended. If
still attending school, enter the
word "Present" in "To" column.

ITtem 24 Education is changed to read:

24 through 27 Answer by placing initials in
proper box. Explain all "YES"
answers in "Remarks."

Delete existing instructions for items 24 through 27 from Table 5-1.

Ttem 28 is changed to read:
28. Certification of
Applicant: Applicants signature in this

block must be witnessed by
recruiter. This item will not be
signed until applicant has
completed all required items and
is in the presence of recruiter.

Item 29 is changed to read:

29. Data verificatiocn
by Recruiter: Completed by recruiter who will
enter a description of the actual
document used to verify items 29%a
through 29f.

Item 30 is changed to read:

30. Certification of
Witness: This block will be completed by
the recruiter involved in
processing the applicant for
enlistment.

Item 31 is changed to read:
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31.

Item 32

32.

Item 33

33.

specific Option/
Program Enlisted
For:

is changed to read:

Certification of
Recruiter or
Acceptor:

is changed to read:

Recertification by
Applicant and
Correction of
Data at Time of

30 March 1990

31a. (FOR RA) Enter specific
enlistment option and title in
chapter 9. (Example: Program 9A
US Army Training Enlistment
Program, request option 3.)

31a. (FOR USAR)} Enter name,
address, and UIC of USAR unit of
assignment.

If enlisting for ACASP enter:
"ACASP, Option (specify which
option from AR 601-210, table
7-2B."

If enlisting for Alternate
Training Program enter:
"Alternate Tng Prgm, AR 601-210."
If enlisting for Standard
Training Program enter:

"Standard Tng Prgm, AR 601-210."
1f enlisting for ROTC/SMP, enter:
"ROTC/SMP, AR 601-210."

If enlisting for direct
assignment to IRR with no
previous military service, enter:
"con GP (Annual Tng) UIC WONJAAA™
NPS Direct Enl, AR 601-210."

If enlisting for direct
assignment to IRR with previous
military service, enter: "Con Gp
{(Reinforcement) UIC WONJAAA" and
"TRR Direct Enl, AR 601-210."

31c. Self-explanatory.

Completed by guidance counselor.

-

and

n IRR.
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RA: Guidance counselors will use
item 33 to correct or change DEP
entries to RA entries when
applicant is discharged from DEP
or enlistment intc RA. In
addition, use this section to
record any questions or changes
in other sections when necessary
at time of AD enlistment from
DEP. If applicant enlists
straight into RA and no
corrections or changes are
required, "none" will be entered.
Section will be completed by
entering date applicant enlisted
on to AD. 2pplicant will sign
this section. Then guidance
counselor will print name, grade,
and sign payroll signature.

USAR: Enter "NA" (not required
for USAR applicant).

Add after item 33, without an item number, the following:

Remarks:

Use this item for continuation of
other items, if necessary.
Entries below will be included

- for USAR enlistments.

a. When required, enter the
statements below followed by the
applicant's signature:

{1} When applicant is
unable to provide verification of
successful completion of required
course, guidance counselor will
enter: "I certify I have
successfully completed high
school ... (course)... and
understand I must provide
verification by school transcript
before initial active duty for
training: or accept training in
an alternate military
occupational specialty, if
offered, and remain on active
duty for such additional period
as required to complete such:
training.”
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10

Ttem 34 change to read:

30 March 1990

(2) Enter following
statement for all married
applicants with dependents under
18 years of age who are not
regquired to submit a request for
dependency walver: "I have
(number of) dependents under the
age of 18. I understand that the
responsibility that I have for
care of my children will not be a
cufficient reason of itself, for not
satisfactorily participating in
the Ready Reserve during my
period of enlistment. I further
understand that it is my
responsibility to make proper
arrangements for the care of my
dependents during periods of
military service when 1 an
required to perform duty in an
area where dependents are not
authorized.™

b. Rpt back to MEPS on {Date)
at (Time).

Rec Std.........Reporting Date...
Basic Tng Sta...Reporting Date...
AIT Sta....-..-.Reporting Date...

CCNucocoasnseonasnsvssrnsrsssnsny

c. For ACASP enlistees, enter
appropriate statement from
paragraph 7-16c(1)% If enlisting
for USAR Bands Option, enter
proper statement from table.

d. For enlistments under
Alternate Training Program, enter
following: "Enl for Alternate
Tng Prgm, AR 601-~-210, paragraph
5-65b.

e. TFor enlistments in
ROTC/SMP, enter following: "Enl
for ROTC/SMP, AR 601-210, chapter
9."

f. For direct enlistments in
IRR (both PS and NPS) enter
following: "Enl for direct
asgnmt to IRR, AR 601-210,
section XX, chapter 5."
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34. Parent/Guardian
Statement (s} : self-explanatory. ©GSee Table 2-1,
Rule A.

Item 35 change to read:

35. Verification of
single Signature

Consent: gelf-explanatory. See Table 2-1.,
Rule A.

Item 36, Character and Social Adjustment, change to read:

36. Name Change: Thig item provided in event
applicant wishes military record
+o reflect a name other than as
shown on birth certificate. If
the name for the military record
is the same as the name on birth
certificate, enter "NA" in items
36a through 36c, if this page is
used.

Delete existing instructions for items 37 through 48.
Page 77. paragraph 6-5XK, fifth sentence is changed as follows:

Ensure that statements for enlistment entered in the above
document and in"Remarks’ section of DD Form 1966, when applicable,
accurately reflect enlistment commitment.

page 77. ParagraphiG-Gc is changed as follows:

c. Counsel a married couple to prevent any misunderstanding
of PERSCOM policy on assignment of married Army couples. Use of
DA Pam 600-8, paxagraphs 3-49 and 3-50, is mandatory for this
counseling, despite a married couples' enlistment options.
Question married Army couples on PERSCOM policy, eligibility
criteria, and assignment conditions.

Page 78. Heading for Chapter 6, gection V, is changed as follows:
Section V

DD Form 1966/1 through DD Form 1966/4 and the DD Form 4 -
Series

Page 86. Chapter 7, Table 7-1, after MOS 96D10, add the following:
To qualify for MOS: 97B1L

Titled: Counter Intelligence Agent (linguist only)
With later appointment to: E-5S

11
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The following criteria must be met:

a. Be eligible for TOP Secret security clearance with
eligibility for access to Special Compartmented Information
under AR 604-5.

b. Meet additional requirements of MOS under AR 611-201 and
614-200.

c. Must meet all requirements of Table 9-1.

d. Have ligtening and reading comprehension of at least "2"
in needed language as reflected on REQUEST program "Quals."
Language proficiency testing will be accomplished at MEPS
under AR 601-270 for applicants who claim proficiency in
requested foreign language and meet above requirements.

e. A minimum age of 2].

f. Must be able to speak English without objectionable
accent or impediment. Must have a qualifying score on the
English Language Comprehension Test (ECLT 7200L or its
replacement) .

g. Successfully complete Counter Intelligence Agent course.
h. Special instructions are as follows:

{1) Requirements for MOS 97BlL will be reflected on
REQUEST program "Quals."

{2) Persons who enlist through this program will not
receive language training. On Addendum to DA Form 3286B (for
RA) , guidance counselors will complete the statement to
indicate enlistee's language. (Example: "I understand that
my civilian-acquired skill as a Spanish Linguist, MOS
97B1LLA, will be recognized upon enlistment and ..."}. The
MCSC, to include proper language identifier, also will be
entered as shown above.

Page 131. Add the following sample letter as Fig. 5-14, to be
used by Recruiting Company Commanders when considering single
parents for the administration of mental and physical
examinations:

12

DEPARTMENT OF THE ARMY
(Appropriate Recruiting Battalion Address)

{(Appropriate Recruiting Company Address)

SUBJECT: Single Parent Authorization for Examinations

1. I have been advised that I cannot enlist in the U.S. Army
or U.S. Army Reserve as a single parent with custedy of a
child.

2. 1In order for me to make my own personal decision about

custody of my current dependent{s), I request authorization
to take the necessary mental and physical examinations as a
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means for me to determine my enlistment eligibility.,
regardless of my current single parent status. T understand
that upon successful completion of these tests, the U.S. Army
or Army Reserve are under no obligation to accept me for
enlistment.

3. I have not been advised or assisted by any Army
recruiting officials to marry or transfer custody of my
dependent (s) in order to meet eligibility regquirements for
enlistment.

4. I fully understand the Army’'s reasons for precluding
single parents from enlistment. No recruiting officials have
promised or implied assistance with the transfer of custody
of my dependent{s) should I pass +he mental and physical

examinations.

Any O. Applicant % &, W 9 Nov 89
App

Applicant's Name cant's Signature Date

#o _
Victor §. Dellisola : 14, g Nov 89
Recruiter's Name Recruiter's Signature Date

_--___-...__-._—...-—_--4-——_.-—_..-——..-—_—..-—___..-_—_p.——.—.———..-.———.—--_-——---———..-

--———_..._-..——-———..-——_....———.————q-—_—-.—_—..-—-————-——-————-——-———---————-—

I.M. Infantry/CPT/CoCmdr J.m

4 10 Nov 89
Name/Grade/Title Co Commandeat's Si

nature Date

Figure 5-14. Request by single parent for administration of
mental and physical examination.

Page 155. Appendix B, Table B-1, item 14,
Document/Responsibility, change to read as follows:

14. DD Form 1966/1 through 1966/4 (Rctr)
2. pPost these changes per DA Pam 310-13.
3. TPile this interim change in front of the publication.

(DAPE-MPA)

13
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By Order of the Secretary of the Army:

CARL E. VUONO
General, United States Army
Chief of Staff

Official:

L A~

MILTON HE. HAMILTON
Administrative Assistant to the
Secretary of the Army

Distribution:
Distribution of this publication is made in accordance with

the requirements of DA Form 12-09-E, block number 2229, intended
for command level B for Active Army, Army National Guard, and

United States Army Reserve,

14
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SUNMAR SICHANGE

AR 601-210
Regular Army and Army
Reserve Enlistment Frogram

This change-—

0o Clarifies documentation or parental statement requirements
for single parent signatures on consent form (table 2-1,
rule AY,

¢ Changes passport use for citizenship from 5 Years to 5 or
more years (table 2-1, rules & and B},

¢ Eliminates the use of the INS Form I-94 form fror
citizenship verification {table 2<%, rule B).

© Provides clarificaticn.for use of telephonic education
verification (table 2-1, rule D).

9 Clarifies the definition of "dependent" and provides
guidelines for custody and joint'custody (table 2-1,
rule F),

¢ Adds requirement for advanced enlistment grades to also
meet high school diploma graduate definition for advanced
grade (table 2-3, pule EJ).

¢ Clarifies eligibility for promotion based upon referrals
(table 2-3, rule F).

0 Adds policy and procedures for the Broken Service
Selective Reenlistment Bonus (table 3-1, rule J, and para
3-16).

¢ Changes and adds Reentry Codes under Army Codes (table
3-6).

¢ Reconstitutes table 4«1 and amends or revises previcus
waiver requirements.

¢ Revises testing and retesting provisions for prior
Ssérvice and nonprior Service; and eliminates use of DA
Form 1811 (paras 5-9 and 5-10).

0 Authorizes enlistment by recruiting battalions of persons
removed from TDRL (paras 5-18 and 5-533.

¢ Revises the MOS under ACASP (table 7-1).
0 Rescinds ACASP for high school vo/tech (para 7-10).

¢ Deletes all Regular Army Enlistment Options and introduces
Army Enlistment Frograms (table 9-1),

o Introduces ney enlistment program forms and other DA 3286
series forms (figs 9-3 through 9-9),

© Changes U.S, Total Army Personnel Center (TAPA) to the
U.8. Total Army.Personnel Command {PERSCOM).

o Clarifies procedures to be used when applicants enlist
under a preferred name (table 2-1, rule B-1).



Headquarters
Department of the Army
Washington, DC

14 February 1990

*Army Regulation 601-210

Personnel Procurement

Effective 14 March 1990

Regular Army and Army Reserve Enlistment Program

This publication was last revised on 11 Sep-
tember 1987,

This UPDATE printing publishes a Change 2.
The portions being revised by this change are
highlighted.

By Order of the Secretary of the Army.

CARL E. VUONOD
General, United States Army
Chief of Stalf

Oificiak:

MILTON H. HAMILTON
Adminisirative Assistant (o the
Secratary of the Army

Summary. This regulation governs eligibil-
ity criteria, policies, and procedures for en-
listment and processing of persons into the
Regular Army and the U.S. Army Reserve
(USAR) for enlistment on or after the effec-
tive date of this regulation.

Applicability. This regulation applies to
the Active Army, the USAR Conirol
Group (Delayed Entry), the USAR unless
otherwise stated, and DA civilians involved
in recruitment activities. This regulation
does not apply 10 the Army National Guard
(ARNG). In case of conflict between this
and other regulations establishing enlist-
ment eligibility cnteria, this regulation will
take precedence.

Internal control systems. This regula-
tion 15 not subject 1o the requirements of
AR 11-2. It does not contain internal con-
trol provisions.

Supplementation. Supplementation of
this regulation and establishment of forms
other than DA forms are prohibited, except
upon approval of the Deputy Chief of Staff
for Personnel. Request for eaception with
justification will be sent through Command
channels 10 HQDA (DAPE-MPA), WASH
DC 20310-0300.

Interim changes. Interim changes to this
regulation arc not official unless they are au-
thenticated by the Administrative Assistant
10 the Secretary of the Army. Users will de-
stroy interim changes on their expiration

dates unless sooner superseded or rescinded.

Suggested improvements. The propo-
nent agency of this regulation is the Office
of the Deputy Chief of Staff for Personncl.
Users are invited to send comments and
suggested improvements on DA Form 2028
{Recommended Changes to Publications
and Blank Forms) directly to HQDA
(DAPE-MPA), WASH DX 20310-0300.

Distribution. Active—Army—YSAR—=and
ARNG—B:Distribution of this publication is

made in accordance with the requirements
on DA Form 12-09-E, block number 2229,
intended for command icvel B, C, D, and E
for Active Army, ARNG, and USAR.
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Chapter 1 -,
Introducthn

1-1. Purpose
This regulation—

a. Prescribes eligibility criteria governing
the enlistment of persons, with or without
prior service (PS), into the Regular Army
(RA) and the US Army Reserve (USAR).

b. Provides policies and procedures to
process applicants for enlistment in the—

(1) RA.

(2) Declayed Entry Program (DEP).

(3) USAR.

1-2. Referonces

Required and related publications are listed
in uppendix A. Prescribed and referenced
forms are listed in appendix B. :

1-3. 'Explanation of abbreviations and
terms

Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsibilities

a. Deputy Chief of Staff for Personnel
(DCSPER). The DCSPER has overall re-
sponsibility for developing and maintaining
policy and programs for RA and USAR
enlistments.

b. Commanding General (CG), U.S. To-
tal Army Personnel om-
mand (PERSCOM). The CG, USFAPA
PERSCOM—

(1) Controls enlistments under the RA
enlistment program.

(2) Has final responsibility for personnel
actions pertaining to RA enlistments.

c. Commander, US Army Reserve Person-
nel Center (ARPERCEN). The Commander.,
ARPERCEN-—

(1) Conirols enlistments under the
USAR cnlistment program.

(2) Has final responsibility for personnel
actions pertaining to USAR enlistments.

d. Commanding General (CG), US Army
Recruiting Command (USAREC). The CG,
USAREC—

(1) Conirols enlistment under the DEP.

{2) Has final responsibility for personnel
actions pertaining to DEP enlistments.

1-5. Us Military Academy Preparatory
School

This regulation provides authority to enlist
applicants into the USAR who have accept-
¢d invitations to atiend the US Military
Academy Preparatory School (MAPS). On
enlistment, the person incurs an 8-ycar mili-
tary service obligation (MSO} (under sec
651, title 10, Untited States ‘Code) (10 USC
651), and immediately enters on active duty
for the duration of the school period. Per-
sons interested in artending MAPS will be
advised to write the Commandant, US Mili-

“tary Academy, West Point, NY 10996 for
information.

1-6. Exceptions _
Exceptions to nonstatutory provisions of
this regulation may be made by HQDA
(DAPE-MPA).

1-7. Secretarial authority -

a. Establishment of qualifications for en-
listment. Except as specifically provided by
law, establishment of qualifications for en-
listment in the RA and the USAR is the
prerogative of the Sccretary of the Army
(SA).

b. Denial of enlistment. Fxcept as dele-
gated herein or by special Army directive,
denial of enlistment will be at the discretion
of the SA. Denial may be given either in an
individual case or by an order applicable to
all cases specified in that order. The SA
may deny enlistment to any person who
otherwise mects criteria in this regulation:
However (for RA only), the SA may not de-
ny the enlistment of the following:

(1) A former enlisted member of the RA
who—

{a) Has served continuously on active
duty as a Reserve officer of the Army and
was discharged as an RA enlisted member
to immediately accept a temporary appoini-
ment as an officer of the Army.

{b) 1s separated from active duty as an
AUS or Reserve commissioned officer or
warrant officer; this is true, provided service
as a commissioned or warrant officer was
terminated by an honorable discharge or by
relief from active duty for a purpose other
than to await appellate review of a sentence
that includes dismissal or dishonorable
discharge.

fc} Makes application for enlistment

within 6 months after separation from ac-

tive duty as a Reserve or AUS officer,

{2} Any RA enlisted member who—

fa) Has been placed on the Temporary
Disability Retired List (TDRL).

(b} 1s later found 1o be physically fit
{under sec 1211(a)(3), title 10, United States
Code (10 USC 1211(a)3)).

{c) Reenlists within 90 days after remov-

al from the TDRL.

1-8. Penalties for violating this
regulation

a. This is a punitive regulation. Military
personnel who violate or fail to comply with
this regulation are subject to punishment,
under the Uniform Code of Military Justice
(UCM]I), for violation of Article 92(1) (Fail-
ure to Obey a Lawful General Regulation).
Also, military members may be subject to
punishment under the UCMJ for violation
of Article 92(3} (Derelict in Performance of
Duty} or Article 84 (Effecting an Unlawful
Enlistment). Particular attention should be
given to UCMJ, Article B4, which states:
“Any person subject to this chapter who f-
fects an enlistment ... in or a separation
from the Armed Forces of any person who
is known 1o him to be ineligible for enlist-
ment ..., or separation because it is prohibit-
ed by law, regulation, or order shall he
punished as court martial may direct.”
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b, Department of the Army (DA) civil-

ians who violate or fail to comply with this

regulation are subject to disciplinary 'action
under the proper Office of Persannel Man-
agement (OPM) regulation, N

c. Commanders will consider initiating
disciplinary action against military person-
nel and DA civilians when proper.

1-8. Eligibility .

a. Ail persons who process applicants for
cnlistment in the RA and USAR will use
the utmost care to procure qualified person-
nel. Eligibility of personnel will be based én
their ability to meet all requirements, to in-
clude procurement of prescribed waivers,
No applicant will be accepted before ap-
proval of any required waiver. Processing
will be immediately discontinued if an-appli-
cant for enlistment in the RA, DEP, or
USAR admits 10 a nonwaivable disqualify-
ing condition. This will include, but is not
limited to, an applicant without spouse who
has custody of dependent child(ren), pend-
ing law violations or open fines, drug depen-
dency, and other nonwaivable moral and
administrative disqualifications contained in
table 4-2. For the purpose of this para-
graph, processing is to be considered any
mental lesting, physical examination, and
completion of the DD Form 1966 (Record
of Military Processing—Armed Forces of
the United States). .

6. Applicants for enlistment in the
USAR will not be accepted unless reasona-
ble assurance exists that they will be availa-
ble and able to take part satisfactorily with
the unit concerned; they also will be availa-
ble for immediate order 10 active duty in an
emergency or partial or general mobiliza-
tion. In this respect, careful thought will be
given to the following:

(1) Normal commuting time and distance
of day-to-day job.

(2) Possible conflicts with civilian
occupation. :

(3) Past performance as a USAR
member.

(4) Frequency of past relocations of
residence. o

(5} Persons with spouse and dependent
children who apply for waiver of the depen-
deney restriction. These persons should
thoroughly understand that responsibility
for dependent children in no way lessens
their obligations for satisfactory participa-
tion :n the USAR and availability for
mobilization.

1-10. Enlistment in any US Armed
Force by USAR members

2. Enlisied members of the USAR who
desire to enlist in the Reserve Component
(RC) of another US Armed Force will be
governed by AR 140-10, chapter 9.

b. Enlisted members of troop program
units (TPUs) of the USAR who desire to
enlist in the Active Component (AC) of any
US Armed Force, 1o include their DEP-or
MSO delayed status, may enlist if .the fol-
lowing ‘conditions exist: ]

£



" (1) The memiber has successfully com-
pleted required vinitial‘active -duty :for train-
ing (IADT),has been awarded a military
occupational specialty (MOS), and has been
properly separated from IADT.

{2) The member's USAR TPU com-
mander has approved clecarance and dis-
charge of the member from the USAR by
completing DD Form 368 (Request for Dis-
charge or Clearance from Reserve-Compo-
nents). The approved DD Form 368 must
be in the possession of the recruiting activi-
ty before processingMEPS processing (i.e.,
physicals and subsequent processing).
Under no circumstance may an applicant
enlist without clearance or discharge.

- +(3) The member has not been alerted for
.mobilization. . -

.(4) The member is not currently serving

ion FADT, active duty for training (ADT),

ah-mctivedoty ining-(SABPc.
-tive duty for special work (ADSW), annual
training (AT), active duty support (ADS),
or Active Guard Reserve (AGR). Process-
ing these persons, including submission of
the DD Form 368, will not commence until
the member has been released from IADT,

ADT, SABDFADSW, AT, ABSTTAD, or
AGR.

¢. Enlisted members of the Individual
Ready Reserve (IRR), or Standby Reserve,
who desire to enlist in the AC of any
Armed Force, to include their DEP, may
enlist without prior clearance or approval of
the Commander, ARPERCEN, if—

(1) The member has successfully com-
pleted required IADT, has been awarded an
MOS, and has been separated from 1ADT.

(2) The member has not been alerted for
mobilization.

(3) The mecmber is not currently serving
on IADT, ADT, SADTADSW, AT, ADS
TTAD, or AGR. Processing will not com-
mence until the member has been released

‘from 1ADT, ADT, SADTADSW, AT,
ADPSTTAD, or AGR.

. {4) The member is not a commissioned
or warrant officer who was released from
active duty by reason of reduction in force
or by having been twice passed over for
AUS promotion.

d. Enlisted members assigned to USAR
«Control Group (ROTC), who desire o en-
list in the RA, to include the DEP, may en-
list if—

(1) The member's ROTC Commander
has approved clearance and discharge of the
member from the USAR by completing DD
Form 368 (Request for Discharge or Clear-
ance from Reserve Components). The ap-
proved DD Form 368 must be in possession
of the recruiting activity before processing.

(2) The ROTC/SMP participant has ob-
tained a DD Form 368 from unit assign-
ment as well as the ROTC Commander.

(3) The member is not an ROTC scholar-
ship recipient.

1-11. USAR membership
a. Personnel become enlisted members of
the USAR (Selected Reserve or IRR) by—
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(1) Transfer from the Active Army to the
‘USAR to complete the balance of an MSO.
-On completion .of the statutory obligation
(expiration term of service (ETS)), the
member must continue in a military status
by reenlistment or extension under AR
140-111 or be discharged from the USAR.

(2) Enlistment of ARNG members in the
USAR. On discharge from the ARNG a
member may still retain Reserve of the Ar-

my status and be required to complete a re-
maining contractual or statutory MSO. On
completion of the obligation, cither statutco-
ry -or contractual (ETS), the member must
either reenlist immediately under AR
140-111 or be discharged from the USAR.
Extensions are authorized under the policy
contained in AR 140-111. Enlistment of
ARNG personnel into the USAR will be
under chapter 5, section IX.

(3) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of the SA, if the member 1s
drawing retired pay. These personnel are
not required to execute a DD Form 4-Series
(Enlistment/Reenlistment Docu-
ment—Armmed Forces of the United States)
or process for enlistment or reenlistment.
They remain on an indefinite Ready Reserve
status until age 60.

(4) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of Commander, ARPERCEN,
if the member is not drawing retired pay.
These personnel must be reenlisted under
AR 140-111.

(5) Enlistment in the USAR by complet-
ing a DD Form 4-Series and executing an
Qathk of Enlistment when applying from ci-
vilian or from another military service of
the United States, cither an AC or RC.
These enlistments are accomplished under
policy contained in chapters 2, 3, and 5.

b. Service in the USAR is either statuto-
ry or contractual. It is—

(1) Statuiory when a person having no
previous military service in the US Armed
Forces is drafted or enlisted into a US
Armed Force and executes an “Oath of En-
flistment” (DD Form 4-series). Personnel in
this category incur an 8-year MSO.

(2) Contractual when a person who has
previous military service in a US Armed
Force and no remaining statutory obligation
executes an "Qath of Enlistment™” (DD
Form 4-series) for a specified term of milita-
Iy service.

1-12. Valid enlistment or reenlistment
agreements

a. The DD Form 4-Series. The DD Form
4-Series, together with appropriate annexes
is the only valid agreement that exists be-
tween the person and DA -on enlistment in
the RA and the USAR. For continued RA
or USAR membership, when the term of
service agreed to in such an agreement ex-
pires, onc of the following applies:

(1) The agreement will be extended.

(2) A new DD Form 4-series and Oath of
Enlistment will be executed.- .
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b. For USAR only. Transfer order (reas-
signment order). A transfer order. {reassign-
ment order) is a personnel management
action that may be taken for a person dur-
ing the period of service while an enlistment
agreement is in effect. This order never al-
ters terms of an enlistment agreement and
never replaces an enlistment agreement.

(Rescinded.)

1-13. Retferral of appiicants to higher
headquarters

US Army recruiting personnel have detailed
knowledge about enlistment eligibility. They
also have a general knowledge of normal
conditions in the Army. The recruiter will
resolve cases locally or request data or assis-
tance through the chain of command; there-
fore, do not advise or instruct applicants to
visit or write HQDA or other headquarters

(HQ).

1-14. Cooperation between Army
recruiting stations and local State
Employment Service offices

a. Policy. (DOD) Deparntment of Defense
and Department of Labor have a reciprocal
working agreement. Under this agreement
the Armed Forces give local State Employ-
ment Service offices data on job and training
opportunities available to Armed Forces
personnel. State Employment Service local
offices may then inform persons seeking
training or employment of such opportuni-
ties. Interested persons are referred to the
proper Armed Forces recruiting offices. Lo-
cal offices of the State Employment Service
are affiliates of the US Employment Service,
Department of Labor. These offices test,
counsel, and select persons for occupational
training or employment. Opportunities in
the Job Corps and Neighborhood Youth
Corps (NYC) are included.

b. Procedures. US Army recruiting per-
sonnel will work with their State Employ-
ment Service offices to make satisfactory



arrangements for providing data and assis-
‘tance‘requiréd. The CG, US Army Recruit-
ing Command (USARECY is responsible for
issuing’ necessary instructions to establish
agreements between USAREC subordinate
elements and State Employment Service lo-
cal offices. USAREC elements will make the
above arrangements. Recruiting personnel
will do the following:

‘(1) Provide printed data on job opportu-
nities in the Army.

(2) Furnish data in their areas of respon-
sibility on request.

(3} Take part in group guidance sessions
that may be arranged by their area State
Employment Service offices.

(4) Provide current data as manpower
procurement programs change,

(5) -Urge all applicants found unaccept-
able for enlistment to visit their State Em-
ployment Service local office.

{6} Inform the proper office of the State
Employment Service of each applicant
found unacceptable for enlistment if the
person authorizes such referral. Referral
procedures are given in table 2-1, rule K.

(7) Inform all applicants found unaccept-
able for enlistment of their reemployment
rights. Data 10 give such applicant is in ta-
ble 2-1, rule K.

(8} Assist State Employment Service of-
fices in other mutually desirable ways.

1-15. Forms

Forms used in enlistment processing and
composition of enlistment packets are listed
in appendix B. Refer to this appendix for ti-
tles of forms cited in this regulation.

1-16. Processing during mobilization
Upon direction of the Secretary of the Ar-
my, the requirements of this regulation will
not be enforced during mobilization. The
following wiil apply during mobilization:

a, Medical standards prescribed in AR
40-501, chapter 6.

b. The requirement for an AFQT percen-
tile score of 10 or higher as prescribed in
section 520, title 10, United States Code.

¢. The moral requirements in AR
601-270 (paras $-15, 9-16, and 9-17).

Chapter 2

Basic Qualifications and
Verification for Enlistment in the
RA and USAR, Nonprior-Service
Applicants

Section |
Baslc Eilgibility Criteria

2~-1. General

a. Enlistment considerations. Enlistment
of qualified persons will be the foremost
thought of persons who take part in, or are
connected with, processing applicants for
enlistment in the RA and the USAR.

b. -Meeting requirement. Eligibility will be
determined by ‘the person's ability to meet

all requirements of ‘this regulation: to ‘in-
clude obtaining waivers. Applicants will not
be enlisted if any doubts on their qualifica-
tions cannot be resolved, =

¢. Source Documents. Recruiting person-
nel must examine all source documents for
discernible evidence of tampering or altera-
tion. :Documents used to substantiate basic
eligibility criteria will be legible, written in
English, or officially translated to English
(Notarized). Ali source documents must be
original or certified as an official copy of the
original. Applicants will be advised 10 take
original marriage certificate, children’s birth
certificates, and other evidence reguired 10
substantiate entitlements to the reception
battalion. Copies should be made and in-
cluded in the enlistment packet. Guidance
counsclors will certify copies. These docu-
ments include transcripts for MOS require-
ments or advance grade, high school
diploma, or marriage license or certificate.
They will be forwarded with the enlistment
packet or hand-carried by the applicant to
the guidance counselor for compliance with
instruction in chapter 6, section II,

2-2. Basic eligibility criteria for all
nonprior service applicants

Persons who apply for enlistment in the RA
or the USAR must meet eligibility criteria
in table 2-1 and any other requirements in
table-2-2Rule C for the MOS in which they
are enhisting. Persons considered NPS, but
previously separated from any branch of the
Armed Forces with less than 180 days on
active duty are identified as “GLOSSARY
NON-PRIOR SERVICE™ (NPS). All pro-
visions applicable to NPS are also applica-
ble to “GLOSSARY NPS" unless a specific
exception exists. Rules or tables that do not
apply to “GLOSSARY NPS" will be anno-
tated to reflect applicability. ALL DIS-
QUALIFICATIONS THAT EXIST FOR
PRIOR SERVICE APPLICANTS APPLY
TO GLOSSARY NPS AS LISTED IN TA-
BLE 4-1.

(2) DD Form 1866,:3ection Vi, will be’

-used to ‘cbtain written consent-to enkst:f-the

applicant has naither parents nor guardian or,
is married, legally separated, or divorced, a
slatement to this etect will ba entered in the
Remarks block of the torm and the applicant
may be enfisted without consent of parants.

(3) Both parents must sign the form. (An
exception is that the signature of one parent
is acceptabie if the other wilt be absent at-an
unknown destinalion for an extended period.
When only one parent signs, the reason will
be explained in the Remarks block of the DD
Form 1966-Series. The recruiter wili state in
the verification block what documents wers”
used to verify the single signature.)

c. Explanation of single parent signalure
will be made by the parent on page 4 of DD
1966 in addition to signing the consent. This
statement must show:the reason the other
parent was unable to sign the form. (Example:
Deserted by spouse, husband or wife is at an
unknown location or other parent
incapacitated.} Recruiter will withess and sign
his or her name next to signature of person
making statement. This explanation is not
required if the recruiter has previously seen
and verified status via an official document
’e.g.. divorce decree, death certficate, etc.).

ecruiler will igentify supporting document.
used and indicate its identifying marks, such
as, pelition, file, or dockel number in Rem 47,
DO Form 1966, i j

d. The signature of the parents or legal
guardian on the DD Form 1966-Series will be
witnessed by a commissioned officer. wasrant
officer, or noncommissioned officer (NCO)-or
civilian recruiting specialist. Otherwise, the -
signature must be notarized. The recruiter will
verify all entries; supporting data, such as
birth certificates, will be examined. The form
will be completed.and signed where
applicable, The DD Form 1966-Series, section
Vil will suffice for enlistment and medical
examination consent. .

Table 2-1

Basic sliglbility criteria and verification
procedures for enlistment of nonprior-
service personnel

Rule A: Age. (Waiver requests not
considered.)

Applies to: RA and USAR.

Criteria and eligibllity: Applicant is eligible
for enkistment if he or she i1s not less—

a. Than 18 years of age and has not
reached the 35th birthday.

b. Than 17 years of age, has not reached
the 18th birthday, and DD Form 19686, sacticn
VI, page 6 {Record of Military Processing —
Armed Forces of the United States) has been
properly completed.

{1) Recruiters will cblain parental consent
for applicants who have not reached their
18th birthday. This consent of parents or legal
guardians must be in writing before physicai
examination or enlistment. Enlistment is not
authorized i either parent objects.-However, if
only ona parent is entitled to custody and -
control of the applicant (for examgpte, by
reason of a divorce decres), then only that
parent's consent is requited.
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Items to be verified: Age. Applicants under.
18 years of age must have parents consent.
Documents and procedures 1o verify
eligibility:

1. Binh certificate (including hospital or
delayed birth certificate) must indicate city and
State.

2. Written statement from State Registrar
of Vital Statistics or similar officials. All
documents submitted by applicant mus! be
onginals of .nolarized copies. If docurmnents are
in a language other than English, appkcant .
must present certified English translation of
documants.

3. DD Form 214, (Certificate of Release or
Discharge from Active Duty), DD Form 215
{Comection t¢-DD Form 214 Certificate of
Release or Discharge from Active Duty),-or
DD Form 372 (Request for Verification of
Birth).

4. Immigration and Naturalization Secvice
{INS) Form 151 or 1-551.

5. US passport (unatterad and originally
issued tor 5 or more years), naturalzation.

papers, certificate of -citizenship, ‘o any other
official US document (issued by a Goverrment

]



bureau or department and aftixed with a
raised seal) which shows appiicant's full name
and date of birth.

6. Department of State (DS) Form 1350
{Certificate of Birth).

7. Foreign Service (FS) Form 545
(Certiticate of Birth) or FS Form 240
{Counselor Report of Birth Abroad).

8. INS Form N 560.

9. AE Form 360 (Report of a Birth Abroad
of a Citizen of the United States).

10. Telgphonic birth verification. When
undue dalay in receipt of birth certification will
cause excessive processing time for otherwise
eligible applicant (except immigrant aliens),
obtain birth verification telephonically. Record
name, titlle, and telephone number of officiat
supplying information in DD Form 372.

11. |If age cannot be verified by birth
certificale or State Registrar of Vital Statistics,
one of the fotlowing types of data must be
submitted:

a. Baptismal record or official document
that required proof of age at tha time of issue.

b. Sworn statement of one or both parents
or legal guardian supported by one of the
following:

(1) Notarized copy of school record,
showing date of birth, age, or attendance.

(2) Cenlificate from the physician in
attendance at birth.

(3) Hospital record of birth.

Rule B; Citizenship. (Waiver requasts not
considered.)

Applies to: RA and USAR.

Criteria and eligibillty: Applicant is eligible
for enlistment if any of the following apply:

a. Citizen of the United States.

b. Adien who has been lawfully admitted o
the United States for permanent residance.

¢. National of the United States.

d. Citizens (o include naturalized citzens)
of the Federated States of Micronesia (FSM)
and the Republic of the Marshall islands
(RMI).

e.  Applicants/enlistees wilt be advised that
if they are not a U.S. Citizen or a citizen of the
Federal States of Micronesia or the Republic
ol the Marshall islands that they must obtain
ctizenship (US) in order to remain in the U.S.
Army tor more than (RA) 7 years or (USAR)
completion of their MSC.
ftems to be verified: Citizenship.
Documents and procedures to verity
eligibility: Establish citizenship as indicated
below. (Return all documents to applicant
after proper citizenship entries are made on
the DD Form 1966 series.}

1. US citizens. Applicants must present birth
certificate, naturahzation certificate, U.S.
passport, or other legally acceptable
document to venty date and place of birth and
establish US citizenship. In doubtiul cases,
forward documents from INS 1o the CG,
{USARCO-PP) USAREC. Enlistment eligibility
will be established on a case-by-case basis.
2. Afiens. Apphcants must present thair INS
151 or |-551 issued by the INS showing that
the person has been admitted to the United
States for permanent residence.

3. Nationals of the United States. A native of
Amarican Samoa is issued a tirth centificate
which indicates the village of birth followed by
the words, ""American Samoa.” (Citizens of
American Samoa, are US nationals.)

4, Proof of birth of US citizens born abroad.
Children born of an American parent outside
the Unned States acquire citizenship through
the parent. Citizenship veritication of persons
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born abroad of an American parent will be
made by presentation of a certified copy of
one of the following:

(1) DS Form 1350,

{2) INS Form N-560.

(3) FS Form 545.

(4) FS Form 240.

{(5) (Resacinded.}

{6) U.S. passport, unaltered and originally
issued for 5 or more yaars to the applicant.

(7) Naturalization Certificate.

(8) Document or letier issued by the
Justice Dapariment or Depaniment of State
{must be original or certified).

S, Panamanians. Under seclion 1403, title 8,
United States code, any person born in the
Canal Zone on or after 26 February 1904,
whose father or mother, or both, at time of
birth of such person, was or is a citizen ol the
United States, is declared to be a citizen of
the United States. Further, any person borm in
the Republic of Panama on or after February
26, 1904, whose father or mother or both at
the time of the birth of such person was or 15
a citizen of the United States employed by the
Government of the United States or by the
Panama Railroad Company, or its Successor
in title, is declared to be a citizen of the
United States. An applicant therefore must
derive US citizenship through one or both
parents, or through normal immigration and
naturalization procedures. Birth certificates ot
applicants born in the Canal Zone indicating
that one or both parents were US citizens do
not establish that citizenship has been
attained through either of the above methods.
To qualify for enlistmant, applicant must verity
his or her US citizenship by presenting one of
the documents listed in 4 above. If ha or she
does not possess any of these documents, he
or she should apply for the proper document
undar ling 8:9. Persons applying under line 8
should ba advised to include, with their
applicalion, those documents that establish
citizenship of one or both parents it apphcant
is claiming citizenship through his or her
parents.

6. Foreign Nations. Persons other than U.S.
citizens or lawiully admitted permanent
rasident aliens are not authonized to entist in
accordance with Title 10 USC Section 3253.
However, the following exception exists with
respect 10 the island natons of the Federateq
States of Micronesia and the Aepublic of the
Marshall Islands.

a. Citzens, to include naturalized citizens
of the Federated States of Micronesia {FSM),
and the Republic of the Marshall Islands
{RMI), may be enlisied into the U.S. Army.

b. FSM and RMi citizens do not require
proof of permanent resident or other
documents normally associated with legal
resident verification,

¢ Enhstment-ot-foregnnatonais-from-the
AMi-and-FSiv-may-notbe-made-for-any

~nMOS "
security-clearance-Foreign nationals from the
RMI and FSM may be enlisted for any option,
umt, MOS, or program raguinng a security
clearance.

d. Verlication can be made by birth
certificate, FSM or RM| passport, government
identificabon card, naturalization certificate
from FSM or RMI or official letter of identty
from local government officials.

e. A list of islands which make up the FSM
and RMI may be obtainad from HQ USAREC
(USARCRO-PP),

1. Questionable cases must be checked
through appropnate chain of command to HO
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USAREC (USARCRO-PP) who wil contact
HQDA, DAPE-MPA, Washington. OC, for
clarification and final determination.

g. Persons from FSM and RMI currantly
residing in the United States or a temtory of
the United States may have a Trust Teritory
Passport. This document is acceptable
provided it clearly indicates the 1sland of birth
and the island is part of the FSM or K|MI.

h. Authority 1o enlist foreign nationals of
the FSM and RMI was granted in accordance
with the Compact of Free Association
between both new Nauons and the
Government of the United States.

7. Ctizens of the Commonwealth of the
Northern Marianas Islands (Rota-Saipan-
Tinian) are U.S. citizens (etfective 3 November
1986) Verification is the same as that of US
citizens.

8. Recruiters in overseas locations must
ensure the validity of non-DOD sponsored
applicants' documents. (i @., passpost, 1151,
I551, alien registration cards, etc) through
local officials (U.S.)

9, Applicanis who have lost their documents
may obtain new documents as indicated
below.

a. Applcant may apply to Passport
Correspondance, Department of State, Room
386, 1425 K Street, NW, WASH DC 20524, for
a copy of DS Form 1350 (Certiticate of Birth),
FS Form 240 (Counse! or Repon of Birth
Abroad), or FS Form 545 (Certficate of Binh).
No cost wilt be charged for FS Form 240 1t
application shows it is needed for US Army
enlistment. Otherwise, one copy of either DS
Form 1350 or FS Form 240 is $3: additionat
copies are $1.60 each. To obtain Form N-560
{Certificate of Cinzenship), spplicant must
apply at nearest INS Office and complete
Form N-600 (Application for Certificate of
Citizenshup). When requesting verification of
birth that occurred in the former Canal Zone,
write to the Vital Statistics Unat, Administrative
Service Division, Panama Canal Commission,
APQO Miami 34011,

b Forms used instead of lost or
nonreceipt of original {INS} Form I-151 or
1-551 cards.

(1} INSForm--S4-thmivai-ang-Deperture

- " -(Rescinded.)

(2) INS Form G641 (Applicaton of
Verification of information from immigration
and Naturalized United States Citizen). This
form 15 used to request verification of lawfui
permanent residence or naturalization. 1t must
be properly noled at the bottom by an INS
office and delivered directly from the INS
office 10 the office requesting this form
{recruiting station or BN},

(3) (Rescinded.)

Aule B-1:

Items to be verified: Name

Documents and procedures to verify
eliglbility:

1. Court order changing name. Compare this
dcc:_umenl with appiicant's dnver's license or
social secunty card 1o insure that individua!l 1s
same person. If names do nol correspond.



require applicant to complete DD Form 1966-
sernas, item 48,

2. Prelerred aniistment name. Ordinarily,
applicant will be enlisted in name shown in
birth, baptismal, naturalization certificate, or
court order authorizing name change. Person
may enlist at his or her request in name by
which he or she is known, if name was not
assumed for fraudulent purposes (for
example, to conceal criminal record, Lo evade
capiure by police authorities, or to obtain
monetary gain).

a. Applicants who wish to enlist in"another
nama must complete item 48 on the DD Form
1966-series.

b. In appropriate cases, compleie DD
Form 369 (Police Record Check) 1o show both
name {maiden, it applicable and assumed
name on ong of the official documents
indicated above.

¢. The preferred name under which an
individual may initiaily enlist in the US Armed
Forces will be the name on the individual's
SSN card or proot ot SSN application. To
change name, proof of SSN application musl
be in the form of a receipt trom the local
Social Secunty Administration Office; or a
photostatic copy of submnted 85 Form 5 that
has been annotated by the Sociat Secunty
Admurustration Cllice acknowladging receipt of

%Eglncatm\
iens must enlist with name as indicatled

on 1-551 card.

TRAINABILITY

Rule C: Trainability. Waiver requests not
considered if applicant does not meet
requirements discussed below. (For
administration of tests and retests, see chap
5)

Appilies to: RA and USAR.

Criteria and eligibility:

1. Apphcant 1s eligible for enlistment if he or
she meets the foliowing criteria:

a. Mental requrements in-table-2=of this
rule and specific mental requirements of MOS
or option for which eniisting.

b. Be a high school graduate (HSG) with
a score of 85 or above in one or more
aphitude areas; or pass the Genera!
Educational Developmeni (GED) Test or be a
non-high school graduate (NHSG) with scores
of 85 or above in two or more aptitude areas
of Armed Services Vocational Aptitude Battery
(ASVAB).

€. Must have the ability to read, write, and
speak sufficient English; to understand the
oath of enlistment and the Entrance National
Agency Check (ENTNAC) Interview.

Minkmum number of qualifying ASVAB
Aptitude Area Scores: HSDG, 1; ACH, 2;
NHSG, 2; and HSSR, 1. (Ses note 4)

o .
Test score category: |
Test score; 93-100,
Educational {so® note 1):

HSDG,; ACH,"NHSG , and high schaol senior
who is a candidate lor graduation HSSR (See
note 3).

Test score category: il
Test scors: 65-92. ‘
Educational ta: HSDG, ACH,
NHSG , and HSSR (See note 3).

Teost score catagory: III-A.
"Test score: 50-564. .

Etkicational - 182" HSDG, “AGH
NHSG; and HSSA (Soa nots 8) . - v

Teat score catsgory: |I1-B,

Test score: 31-40.

Educational te: HSDG ACH’
NHSG; and HSSR {See note 3).

Test .core category: IV A

Test score: 16-30.

Educational requirements: HSDG and-
HSSR (See note 3).

Test score category: V. B
Test score: 10-15. :
Edycational requirements: None

Test score category: V.
Test score: 00-9.
Educational requirements: None

Nonprior service—USAR

Test score category: |

Test score: 93-100.

Education raquirerments: HSDG, CIHS,-
ACH, NHSG, and HSSR. - :

Test scare category: |l

Test score: £65-92.

Education requirements: HSDG, CIHS,,
ACH, NHSG, and HSSA. .

Test score category: !IH\
Test score: 50-64.
Education requirements; HSDG, CIHS,

ACH, NH5G, and HSSR.

Test scare category: |II-B.

Test score: 3145,

Education requirements: HSDG, CIHS
ACH, NHSG, and HSSR.

Test score category: IV. A
Test score: 16-30.

Education requirements: HSDG and HSSR.

Test score category: V. B
Teat score: 10-15.

Educational requirements: None

Tast score category: V.
Test score: 00-9.
Education requirements: None

Notes:

1. All apphcants must meel requirements of oplion o
options tor which enlisted.

2. (Rescinded.}

3. If HSSR does not graduate and fails to meel the
definitron of HSOG in the glossary, applicant must
meet critona of an NHSG, or ACH.

4, ASVAB Aptituds Quakdications Scores. (Genem!
technical aptitude ares (GT) score will not be used
10 quality nonpripr-sarvice (NPS). NPS: 85 or above.

Rule D: Education. {Waiver requests not
considered.)
NS who-heve-beerrawarded-an-MOSSee

tabie—3—+3}

Applies to: RA and USAR.

Criteria and eligibility: Applicant is eligible
for enlistment if he or she meets education
requirements outlined in table-2-2Rule C and
requirements of speciic MOS or option for
which enlisting.

Item to be verified: Education.
Documents and procedures to verify
eligibility:

1. High school diplorna graduate credentials.
Each of the following has separate MEPRS
and REQUEST codes.
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a. High schoof diploma graduate (HSDG)
{MEPRS Code 12L) (REQUEST Code 12
HSDG). A diploma issued to an individual who
has attended and completed a 12-year or
grade day program of classroom instruction.

The diploma must be issued from the school
where the individual completed all of the
program requirements. Diploma must be
included in the anlistment packet when
applicant ships RA or USAR. Telephone
verfication &5 authorized for DEP. A
commissioned officer, Rctg Bn operations
NCO, 18G, or senior guidance counselor
assigned to USAREC may accomplish
telephonic verification.

b. High school diplfoma graduate via aduft
education diploma (MEPRS Code 128)
(REQUEST Code 12ADUL). A secondary
school dploma awarded on the basis of
attending and completing an adu!t education
or external diploma program, regardiess ol
whether the diploma was issued by a
secondary or post secondery institution.
Diploma must have been issued as a result of
attendance and not issued sokely on the basis
of a test.

¢. High school diploma graduate via college
credit (MEPRS Code 128) (REQUEST Code
12 HSOC). An individual who has attended a
college or university and sucessiully
completed at least 15 semester hows or 22
quarter hours ¢f college level credit. Credit
that is ¢arned through testing or for the
pursuit of high schoo! equivalency 1s not
acceptable under this definition. Gredits-will
aceredﬂed—by-one—of he*dioﬁng—agendes

e—los-mb}ej-Credns earned from post
secondary vocalional/technical schools are

nol acceplable under this rule unfess they are
from schools that arc accredited by one of the
following agencies {or, for foreign credentials,

evalugted per para 8 of this tabte):

(1) New England Association of Colieges
and Secondary Schoots.

(2) Middle States Association of Colleges
ang Secondary Schools.

(3) North Central Association of Colleges
and Secondary Schools. -

{4) Northwest Association of Secondary
and Higher Schools.

{5) Southern Association of Colleges and
Schools.

{6) Western Association of Schools and
Colleges.

2. Enrolled in a program other than 1a above.
(MEPRS Code {yrs) M} (REQUEST Code
{yrs) ENRL. Any applicant who is
Currently enrolled in an adult education or
college pregram mecting the provisions of 1b
and ¢ above and who further is expected to
graduale or attain the required credits within
365 days may be enlisted. Verification is
required in the form of a statement from the
school that the individual is entolled, and must
indicate the expected graduation or
completion date. HQ USAREC will issue
specilic venfication requirements in addition to
those required above.
3. Alternate High School Credentials. Each of
the following have separate MEPRS and
REQUEST Codes.

a. Tes! Based Equivalency Diploma
(MEPRS Code E) REQUEST years
GEDH) - -

A diploma or certificate of General
Education Development (GED) or other Test-
Based High School Equivalency Diploma. This
includes state-wide 1esting programs such as
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the Califomia High School Proficiency
Examination (CHSPE), whereby examinees
may eam & certificate of competency or
proficiency. A state or locally issued
secondary school diploma obtained solely on
the basis of such equivalency testing is not to
be considered a High School Diploma. This is
considered an Alternate High School
credential.

b. Occupational Program Caertificate of
Attendance (MEPRS Code C) (REQUEST
Code VOCT). -

A cerfificate awarded for attending a non-
correspondence vocational, technical, or
proprietary school for at least 6 months. An
individual so coded must also have completed
11 years of reguler day school. This is
considered an Alternate High School
credential.

c. Corespondence School Diploma
{MEPRS Code 7} (REQUEST Code
CORR). - -

A secondary school diploma or certificate
awarded upon completion ot correspondence
school course work, regardless of whether the
diploma was issued by a correspondence
school, a state, or a secondary or post-
secondary educational institution. This is
considered an Alternate High School
credential.

d. Home Study Diploma (MEPRS H)
(REQUEST Code HOME). -

A secondary school diploma or certificate,
typically awarded by a slate, based upon
certification by & parent or guardian that an
individual completed ther secondary
education at home. This is considered an
Atternate High School credential.

e. (Rescinded. See 1b)

. High Schoo! Certificate of Attendance
{MEPRS Code J) (REQUEST Code
ATTN), - -

An attendance-based certificate or diploma.
These are sometimes called certificates of
competency or completion but are based on
course completion rather than a test such as
the GED or CHSPE. A slale or locally issued
secondary school diploma obtained solely on
the basis of an attendance credential is nol
considered a high school diploma. This is
considared an Alternate High School
credential.

4. Less Than a High School Diploma (NHSG)

(MEFRS Code {yrs) 1) (REQUEST Code
years NHSG)

“An individual who has not graduated from

high school or has not raceved an alternate

credential fisted in 3, above.

S. High School Senior (HSSR) (MEPRS Code

115} (REQUEST 11 years HSSR).

a. An individual who is currently enrolled in
an estabhshed high school as defined for a
high school diploma graduate and is expected
10 graduate within 365 days.

b. Verification is required. Telephonic
verilication is authorized for enlistment into
the Delayed Entry Program and USAR.
Verification may be obtained in wriiing from
school officials {on school letterhead signed

by % cipal. vice %‘inm%I, registrar, of
custodian of [{ ). Teport card, or
ranscripts, showng placement into 12th™
grace-or-transerpt. |f telephonic verification is
made, it may be accomplished by a
Commissioned Officer, Operations NCO, First
Sergeant or Senior Gudance Counselor
assigned to USAREC.
8. Curmently in High Schoo! (CIHS) (MEFRS
Code 109) (REQUEST Code 10 CIHS).

a. For USAR enlistment only,
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‘b.  High school students (other than a
senior) who have completed the 10th grade.

¢. Verification is required. Verification
procedures are the same as a HSSR. Report
card or transcript musl show placement into
the 1ith grade.

d. Enlstment into the USAR alternate
training program entering IADT Phase | after
completion of the 11th grade.

7. Degree Credentials.

a Associates Degree (MEPAS 14D)
(REQUEST 14 ASSC). A certificate conferred
upon completion of a 2-year program at a
Junior College, University, or Degree
Producing Technical Institute.

b. Professional Nursing Diploma (MEPRS
Code 15G) (REQUEST 15 years NURS). A
certificate conferred upon completion of a 3-
year hospital schoo! of nursing program.

c. Baccalaureate Degree (MEPRS Code
16K) (REQUEST Code 16 BACH). A
certificate conferred upon completion of a 4-
year college program other than a First
Professional Degree.

d. First Proiessional Degree [MEPRS
Code years W) {(REQUEST Code
years PROF). A centificate conferred upon
completion of the academic requirement for
the first degrees awarded in selected
professions: Architecture, Certified Pubhc
Accountant, Chiropody or Podiatry (D.5.C. or
POD.D), Dentistry (D.D.S. or D.M.D.), Medicine
{M.D.), Optomelry {O.D.), Osteopathy (D.O.),
Pharmacy, Veterinary Medicine, Law {L.L.B. or
J.0.). and Theology (B.D), Rabbi, or other First

- Professwonal Degree.

@. Master's Degree (MEPRS Code 18N)
(REQUEST 18 years MAST). A cerlificate
conferred upon completion of additional
academic requirements beyond the
Baccataureate or First Prolessional Degree
but below the Doctorate level.

f. Post Master's Degree {(MEPRS Code
19R) {(REQUEST 19 years PMAS}. A
certificate conferred upon completion of
additional academic requiremants beyond the
Master's Degree level but below the
Doctorate level.

9. Doclorate Degree (MEPRS Code 20+
years U) (REQUEST 20 years DOCT). A
certificate conferred in recognition of the
highest academic achievemen! within an
acadernic field, excluding Honorary Degrees
and First Professional Degrees.

B. Foreign credentials.

a. Applcants completing high schoot or
having college credits from foreign colleges or
universities mus! have their documents
evaluated and accredited by one of the
following:

(1) A State Board of Education, a state
university or recognized university or college
listed in the Accredited institutions of
Postsecondary Education book published by
the American Council on Education {ACE).

{2) International Education Research
Foundation, P.O. Box 66340, Los Angeles.
Calitornia S0066.

(3) World Education Services, Inc., Old
Chelsea Station, P.O. Box 745, New York,
New York 10011,

{4) International Consultants, ing, (ICI), of
Delaware, 107 Barksdale Professional Center,
Newark, Delaware 19711.

(5) Educaton Credentals Evaluation, Inc.
{ECE), P.O. Box 17499, Milwaukee, Wisconsin
53217.

(6) Educational Records Evaluation
Service, Senalor Hotel Ottice Buiding, 1121 L
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Street, Suite 1000, Sacramento, Calitornia
95814,

(7) Consutting Engineers/Education
S enionaT Transcip! Evaluation
ision, P.O. Box 19756, Houston, TX
T7224-89756, . )
. Evaluation under this rule will also be
used to quality applicants under Tabie 2-3.

¢. The following countries, territones and
nations are exampt from evaiuation
requirement and their education documents
will be treated in the same manner as any
U.S. School. ) )

(1) Federaled States ¢! Micronesia.

(2) Republic of Marshall istands.

{(3) Commonwealth ot the Northern
Mariana Islands.

(4) Guam,

(5) American Samoa

{6) Canada.

{(7) Puerto Rico.

(8) Virgin Islands.

{9) Department of Defense Dependent
School System.

d. Evaluation of lranscripts may require a
fee 1o be paid by the applicant,

e. An evaluation of transcripts as outiined
above for loreign transcripts, diplomas, elc., is
in lieu of being listed in the Accredited
Institutions of Postsecondary Education,
published by the Amencan Council ot
Education.

9. Specilic course requirements.

a. Some Military Cccupational Specialties
require verification of specific course
completions.

b. Vertication may be accomplished with a
letter or transcript.

c. Verification must be presented prior to
enlsiment into the Regular Army or USAR.

d. For enlistment into the Delayed Entry
Program. applicant must complete applicable
statement on DA Form 3286-59 indicating
required course, i.e., Algebra, Chemistry,
Science, etc.

10.  Current year school withdrawals. If an
applican! indicates he or she withdrew from
school during the current school year, they
should be encouraged to return and complete
their ugh school education. Howevar, if the
appiicant does not intend to return to school,
verify that the applicant has withdrawn and
notify the school of his or her intention to
enlist. A sample letter for this purpose is
provided (see lig 5-1 and fig 5-2). Under no
circumstance will an applicant be encouraged
of given any assistance in withdrawing from
schoo!. Coordination with parents, teachers
and counselors to keep students in school
through graduation is desirable and consistent
with the Department of the Army policy on this
matter.

11. Education documents used to grant
advanced/accelerated promotions.

a. Must be fisted in the current issue of
the Accrediled Institutions of Pestsecondary
Education, published by the American Council
of Education.

b. Verificalion is requived by the counsalor,
education coordinator or Operations NCO, or
officer. Verification must be made and
statement following authority for grade to this
eftect entered in the Remarks section of DD
Form 1966,

Rule E: Physical.

Applied to: RA and USAR.

Criteria and el :

1. Applicant is eligible for enkstment if he or
she meets procurement physical fitness



standards of AR 40-501, chapter 2, and
meais added requirements of specific option
for which enlisting. Not applicable to
“"GLOSSARY NPS" who have been awarded
an MOS.
2. Waivers may be requested if the—

a. MEPS medical examining officer
recommends an exception.

b. Applicant is a body builder.
3. Waivers are not authorized for contimed
positive resuhts for the presance of HIV virus
or antibody (AR 40-501, para 2-39m).
4, Applicant will be tasted for the presanca of
alcohol and drugs. Applicants who refuse to
submit to drug or alcoho! testing will be
danied further processing and eniistment (no
waiver authorized).

a. Applicant is eligible if drug and alcchol
test is negative.

b. Applicant is authorized enlistment
pending results (DEP or USAR only}.

c. Applicants will be advised that they will
be discharged if found positive (laboratory
confirmed) for drugs.

Rule F:
Appilies to: RA and-USAR
Criteria and Eligiblity:
1. An applcant meets dependency
roquirements of this nde it -

a  Without a spouse and with no

dapendents.
b. Married and, in addition 40 the spouss,
mm«mmmmmmof

c, Married and, in addition to-the spouse,
has three or more dapendents under the age
of 18.and 2 walver is granted.-1AYY {able 4-1.

d. Without a spouse and has-suenderad
sty of depandonts,
2Anapp|mmdomnotmeetdependm
requiraments of ihis rule i:

a. Appicant is part of a husbang and wile
team and has one of more depandents under
the age of 18. (Waivers will not be
considerad.}

b. Agplicant has a spousa cumently on
active duty or a member of a Raserve
Component of the U.S. Armmed Forces
{excluding the {RR) and has a.
under the age 18. (Waivers will not be
considered.)

c. Applicant is-without a spouse and has
custody of at least one deperxient under 18
years of age. {(Waivers will not be considerad.}

d. Appicant is without a spouse and is
raquired 1o pay child support for more than
1w dependents by court order. (Walvers witt
be considered.)

0. Appiicant is remarried and Is court
orderedlopayerﬂdmpponioromorm

addition to the spouse, is more than two
under the age of 18. (Waivers will be
considered.)

f. Applicant's spouse has custodly of one
or more dependents previous 10 cumment
marmge.and.whenaddedlotom
dependents from cumrent mariage, the
nunba’otdependenu.had&oonlome
spouss, is more than two under the age of 18.
{(Waivers wili be considersd.)

9. Appicant has a spouse curently on
active duty or a member of @ Resarve
Componant of the U.S. Armed Forces
{exchuding the iIAR), has one or more
dapendents undear the uge of 18, and has
legally surrendered custody of the dependaent
or dependents 10 the other parent or another
adult. (Waivers will not be considered.)

3. Definitions

a8 An appiicant is considered to be without
& spouse i

{13y Common law marriage has not been

[} Spmmhmmmdmm

b. Fortha of this reguiation and
m

* inclutine:

dopted orstepotad
munqp'u% fiving with the spplicant:
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{3} Anunmamed.natural child of the
appiicant under the age of 18.

{4) Any person kiving with the appicarnt
who $8, by tow:or in fact, depandent upon-the
W&mmvmnmmﬂmm
apphican dapendent upon the applicant
for gver -one-half ofuhts or her support. "

{5) Any person for whom the applicant is

rupmuﬁehhahamwm

c. Joint custody varsus child support:
{1) When joint custody agredment requires

(2} Hlecal or State-courl-aliows
modification, i the other parent- assumes fult
custody, the applicant is quakfiad for
onfistment.

{3) Questionahlo ‘cases will ba resohved
thwough the USAREC chein of command.

(¢) The U.S. Army recognizes that some
persons for personal reasons have given up
custody of a child or children. For this reason
the tollowing rules have been provided so a
determination can be made for enlistment
purposes. It is not the intent nor desire of the
U.S. Army to require any person to retinquish
cuslody of their children to qualify for
enlistment. Under no circumstances will any
Army representative advise, imply, or assist an
applicant with regard to surrender of custody
for the purpose of enlistment. Applicants will
be advised that they do not meet the
dependent criteria of this regulation and that
the Army’s mission and unit readiness is not
consistent with being a sole parent, Persons
who are sole parents would be placed in
positions, as any other scldier, required at
times 10 work long o7 urwsual hours, required
to be available for worldwide assignment and
be prepared for mobilization; all of which
would place the sole parent in a position of
division between their child(ren) and their

{5) If an applicant is without a spouse and
the child or children have been placed in the
custody of the other parent or another aduit
by court order, and the applicant is not
required to provide child support or required to
pay support for two or less dependents, then
the applicant is eligible for enlistment.

(6) For those applicants who at time of
enlistment indicate they have a child or
children in the custody of the other parent or
another adult in accordance with (2) above,
they will be advised and required to
acknowledge by certification that their intent
at time of enlistment was not to anter into the
Army or Army Reserve with the express
intention of regaining custody after enlistment,
Applicants will be required to execute DA
Form 3286-6++369. All applicants will be
advised that if they regain custody during their
term of eniistment they are in viclation of the
stated intent of their enlistment contract. They
will {undess they can show cause, such as
death or incapacity of the person who has
custody} be processed for separation
{involuntary) for fraudulent enlistment.
Retention of soldiers who have enlisted
fraudulently is govermed by AR 635-200. This
regulation does not authorize commanders to
retain soldiers who have enlisted fraudulently,

{7) The definition of this regulation with
regard to dependent, spouse and children are
for qualifications and cnteria to enlist. These
definitions are not for the purpose of
determination of pay or atlowances, BAQ,
medical, exchanga or other benefits.

Appropriate authority for determination of
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benefits is contained in applicable regulation
partaining to Finance and Accounting, .
issuance of ID cards and privileges, etc.
Items 10 be verified: Dependency
Documents and procedures to verify
sliglbikity:
1. For lawiul spouse of legitimate child under
18 years of age, certified, notarized, or
photostat copy of certitied copy of mamage/
birth certificate, or public or church record of
marriage issued over the signature and seal of
the church or public records custodian.
2. For legally adopted child, certified or
notarized copy of court order of adoption, or
certified or notarized copy of cowt order
proceeding equivalent to adoption which
terminated all parentai rights and obligations.
3. To show if dependent has been placed in
custody of other parent or another adult and
whaether or not applicant is required to pay {by
court ordar) child support, use—

a. Dvorce decree.

b. Cour! order,

¢. Separation order,
4, For dependent parent, athdavits
astablishing dependency.
5. Verify initial status (other than single) with
following documentation:

a. Marriage ceniticate.

b. Dworce decree.

¢. Legal separation decree.

d. Annuiment decree.

e. Civil action document (divorce pending).

f. Death certificate (widowed).

Rule G: Moral and administralive triteria,
Applies to: RA and USAR.

Criteria and eligibility: See chapter 4. (May
be eligible for enlistment with or without
waiver as indicated in each case.)

Hems to be veritied: Moral eligibility
Documents and procedures to verify
ellgibility:

1. Applican! interview, Recruiter will inlerview
applicant on any records of arrest, charges,
juvenile court adjudications, or convictions,
including those which have been expunged or
sealed.

2. If applicant claims none, processing may
continue without a police records check.

b. It applicant is subject to pending charge
oris-intonfinement or on probation, parole,
or under suspended sentence, see paragraph
4-18a and b. Processing may continue, if not
otherwise prohibited by this requiation, but
enlistment may not be accomplished unti all
E[’E record c'ﬁﬁs have bean completed.

c. i applicant admits 1o an offanse, or
recruiter has reasons to suspec! applicant
may be concealing a record, start police
records check procedwres in 2 below.

d. For minor traffic oMenses, DD Form 369
{Police Record Check) is not required unless
waiver 1s indicated by table 4-1 Line D.

€. OD Form 369 is-requred-tor-ati-other

and court docket is required for all other
admitted offenses, regardiess of disposition.
2. Police clearance.

Note: Criminal history record lnformation
cbtained for recruiting purposes wil be
maintained with confidentiality. It witl not be
disclosed tor other than recrulting purposes.
Check with—

&. Municipal, county, and State law.
enforcement olficials. Police racords check
will indicate the name the applicant is
requesting 1o be entisted as; as well as name
on birth certificate, maiden.name, or any other
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name the applicant is known as. DD Form 369
will be completed in ink or by typewriter only.

b. Municipal, county, and State law
enforcement officials-of community in which
applicant is residing, working, or attending
school at time of enfistment application.

¢. Municipal, county, and State law
enforcament officials for each community
where applicant alleges, or, other sources
reveal, the person was charged with law
violation or act of delinquency.

d. Counts, probation departments, State
juvenile correctional facitties, and parole
officers concerned with any-offenses elleged
by applicant, or revealed by police records
check or other sources 1o determing-—

{1} Disposition of charges.

{2) Conditions on which sentences were
suspended.

(3) Inclusive date of probation, confinement
or commitmant, and parole,

e. DD Form 369 is not required under a
through d for traffic offenses unless a waiver
for traffic offenses is required. (exception:
reckless driving)

3. Usa of DD Form 369. This form will be
used to record information oblained in police
records check. Recruiter will provide sali-
addressed official mail envelopes 1o minimize
work of police authorities. Telephonic police
record checks are not authorized in place of
submitting the DD Form 369 o proper
authoritias (except as provided in 4 below).

4. Telephonic police records check. To
prevent lost enlistments because of delay in
obtaining writlen police checks, commissioned
officers, company commanders, recruiting first
sergeants, or recruiting battalion operations
personnal are authorized 10 make telephonic
police records check on any type of offense.

a Telephonic police records check for
moral waivers is not authorized.

b. Field recruiters will not obtain telaphontc
police record chack.

€. Written report on DD Form 369 will be
signed by person oblaining telephonic police
records check. Enter name and position of
person who gives information to the BN, date
obtained, and telephone number in remarks
section of DD Form 369.

5. Delay ol policy reply. U teply from police
authorities is not received within 21 days, a
copy of the DD Form 369 request will be
forwarded to the BN whose area includes the
city in question. BN commander will exert
every gtiort to obtain police clearance and
return results 10 requesting recruiting station.
if eftorts fo oblain information fait, process
allegation as seli-admitted offense.

6. Disposition of DD Form 368. See appandix
B. Under any circumstances, do not forward
OD Form 369 to the Federai Bureau of
Investigation (FBI), a foreign government, or
police agencies.
7. New police clearance. i mere than 60 days
elapses between initial check with law
enfarcement agency and enlistment, néw
Clearances will be obtained if new arrest or
convictions are alleged or suspected. If police
checks are older than & months, then new
police checks are required for waiver
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processing, regardiess of whether new -
are suspected.
:iznp?fang police records cneck._For persol
in the DEP, police records check is required
new arrest or conviclions are allleged or
uspected since DEP enlisiment.
;. Pﬁe records check not requir_ad. i lavf
enforcement agency states in writing tha? it
will not provide intormation or thal a lfee is
required and copy of that staternent i5
maintained in recruiting battakions, police
recoras check will not be required. (Does not
pertain to photocopy tees for court dockel)
DD Form 369 will contain refarence to that
written statament. The form will be lorwarded
with enlistment packet. Update writtan
documents used for references gach year.
10. Military Locations. Mail DD Form 368 1o
the provost marshalls office or other military
law enforcement agency of the post, concern,
base or installaton. Do not mail to a foreign
government or law enforcemant agency.
Telephonic military police recorts check is
authorized bamn—a—commmned-ofﬁcer
" oyt
records-check-meay-be-used for waiver

processing.

Rule: H
Items to be verified: SSN
Documents and protedures to verity
eligibitity:
1. No person will ba tested or processed for
enlistment into the DEP, RA, or USAR without
an SSN.
2. DD Form 214 or DD Form 216.
3. Each SSN mwst be verified by an SSN card
{or retained portion), driver's icense, IRS
Form W-2, high school transcript, or other
document such as employment papers.
Number and name on documents used for
verification must cormespond 10 enkstment
name and SSN on the DD Form 1966-series.
4. Provide applicants who have lost their SSN
cards of have nol been assigned an SSN with
SS Form 5 (Apphication for Social Secunty
Number).
5. For those who do not have an SSN—

a. Verily appiccant's age. citizenship, and
wantity.

b. Complete SS Form 5 and note on the
form: "For enhstment in the US Army. "

¢. Forward compietad application to the
proper Social Secunty Administration Ofice.
6. Telephonic verification is not authorzed.
7. Commerciaily produced tacsimies of SSN
cards are not authorized for SSN vanfication,

Rule: |
!tems to be verified: Prior miktary service
{(See chap 3, para 3-7) (Glossary NPS)
Dacuments and procedures 1o verity
eligiblity:
1. DD Form 214 or DD Form 215, oniginal or
records deposiory certified copy or copy 1 or
4 ot DD Form 214, 1 Jul 78 or as provided by
paragraph 3-7b(1), (2), or (3).
2. DD Form 368, NGB farm 81 (Conditional
Release), or NGB Form 22 (Report of
Separation and Record of Service) (lor
periods of sarvice in RCs only).
3. DD Form 220 {Active Duty Report), DA
Form 1569 !%ranscrigl of Mﬂ?y‘ Recoed), of
GSA Form 1 may only n they
are turnished by the records custodign-—

a. Directly 1o recruiting officiais.

b. Through military channals,



¢. Instead of DD Form 214,
4. Pay grade. To determing, see table 3-3 or
3-4, as appropriate. PS applicants may use
table 2-3 (line E) it more advantagecus.

Rule: J

items 10 be verllled: Suggested civilian or
military clothing list

Documents and procedures to verity

eligibility:

1. Give potential enlistee required to attend
initial entry training (IET); IADT the suggested
civilian clothing list.

2. Inform PS (Army) parsonnel enlisting with a
break in sarvice of less than 30 days of
provisions of AR 700-84, paragraph 5-13.
(This requires PS personnel to have thewr
clothing issue in their possession when
reporting to their first duty station.) (includes
USAR/ARNG, “Glossary NPS.")

Rule: K

tems to be veriflect: Reemployment rights of
rejocted applicants.

Documenta and procedures to verify
sligibility:

1. Counseling. Recruiting personnel will
counsél each applicant on his or her
reemployment rights i, as the result of
preliminary processing at recruiting statons,
he or she is found to be not qualified for
enlistment. (See fig. 5-3. This figure is located
after the last chapter in this regulation.) Each
applicant will be given help in oblaining civilian
amployment, (See 2 and 3 below.)

2. AReemploymant rights. Federal law provides
reemployment rights to persons who report for
the purpose of entaring or determining their
physical fitness 1o enter the US Armad
Forces. Applicants found not qualified for
military service during recruiling station
processing will be given a locally reproduced
copy of the information sheet shown at figure
5-3

3. Asfarrals. Referrals will be made by use of
Department of Labor cards (Parts | or {l).
Local offices of the State Employmant Service
will provide these preprinted and
preaddressed forms on request.

Rule: L

Items to be veritied: Review of enlistment
forms and documents,

Documents and procedures to verify
eligibility: Each applicant's forms and onginal
documents will be reviewad by the station
commander for completeness and accuracy
before forwarding packet lo MEPS. The
Commander also will insure that a specific
MOS or enlistment option will not be
guaranteed to an applcant belore processing
by the Army guidance counselor.

Rule: M

Items to be verifled: ENTNAC/NAC
Documaents and procedures to verify
eligibllity: (Automated ENTNAC instructions:
sge section XXI)

1, DD Form 398-2 (Personnel Security
Questionnaire (National Agency Check)} will
be initiated on all ENTNAC/NAC requests.

2. An original copy of DD Form 2280 (Armed
Forces Finger Print Card) will be completed
on all NPS enlistee ENTNAC requests.

3. Two copies of FD Form 258 will be
completed on all NAC requests for PS. A NAC
is not required when a braak in service of less
than 12 months exists.

4, For an MOS requiring background
investigation (Bl), DD Form 388 (Personnel
Security Quastionnaire) (5 each), DD Form

2280, DD form 1879 (Request for Personnel
Security Investigation) {1 set), and DD Form
398-2 will be completed. MEPCOM will
provida fingerprint sarvice.

5. Automated ENTNAC will be used for all
applicants quakfied to have their submission
made under this mode in accordance with the
provisions of paragraph 5-72.

Section Il
Enlistment Perlods and Pay Grades

2=3. Authorized enlistment periods

a. (NPS) applicants enlisting in the RA
and USAR incur an 8-year MSQ (10 USC
651 and sec 511, title 10, United States
Code (10 USC 511).

b. Enlistment in the RA is authonized for
a period of at least 2 but not more than 6
years. A specific MOS may require a mini-
mum term of service. The member will
scrve the remaining portion of an 8-year
MSO in the IRR or, on election and qualifi-
cation, in a TPU of the Selected Reserve.

c. Enlistment in the USAR will be for a
period of 8 years. The applicant may select
the period of time to be assigned to a TPU
of the Selected Reserve as authorized by ta-
ble 5-3A and table 5-3B.

d. Those applicants scoring 0-39 on the
ECLT will be enlisted for 4 years regardless
of MOS for which enlisting.

2-4. Pay grade and date of rank

a. Persons ealisting in the RA or USAR
without PS will be enlisted in pay grade E1.
Exceptions are as shown in table 2-3 or
when the enlistment option authorizes a
higher entry pay grade. (An example is the
Army Civilian Acquired Skills Program
{ACASP) in chap 7.)

b. Date of rank (DOR) for persons with-
out PS will be as follows:

(1) RA—date of enlistment on active
duty.

(2) USAR-—date of enlistment.

c. Enlistment pay grade determined using
table 2-3 does not exempt applicant from
basic training and—

(1) Apphlicants who lack documents at
the time of enlistment may present such
documents at any time up to 12 months
from date of entry into the Regular Army
or U.S. Army Reserve. Documents must
support claim to entitiement under table
2-3 before enlistment. Documents must be
from a college or university listed in the Ac-
credited Institutions of Postsecondary Edu-
cation book, or applicants must have had
their credentials (if foreign) evaluated in ac-
cordance with table 2-1, rule D of this
regulation.

(2) Authority for enlistment grade must
be entered in the REMARKS section DD
Form 1966, to include a statement that the
documents used to promote the soldier have
been verified. (Example: Pay grade E-3 au-
thorized table 2-3, rule E. College (name) is
listed in the Accredited Institutions of Post-
secondary Education book; verified by
(enter name of person effecting enlistment).)
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Tabls 2-3
Enlistment pay grades for parsonnel
whithout PS

Rule A

Applicant: Has no PS and does not qualify
for any of the criteria in rules B through G
below.

Enlists: At any time,

Pay grade: E1.

Rule B

Applicant: Has taken part in Junior Reserve
Officer's Training Corps (JROTC) or National
Defense Cadet Corps (NDCC} programs
and—

1. Has successfully completed the first 2, 3, or
4 years of a prescribed Army, Navy, Marine
Corps, or Air Force secondary education
division program, but has not been
recommended in writing by the senior service
instructor (SS1) concerned.

Enlists: At any time.

Pay grade: E2. (See rule B, 4 for venfication
requirements.)

2. Has completed the first 3 or 4 years of a
prescribed Army, Navy, Marine Corps, or Air
Force program and has been recommended
in writing by the SSI concerned.

Enlists: At any time,

Pay grade: E3. (See rule B, 4 for verification
requiremeants.)

3. Has completed the first 3, 4, or 5 years of ¢
prescnbed Army, Navy, Marine Corps, or Air
Force program, presents evidence of
validation by test or proficiency in an MOS
authorized for the grade for which applying,
and has been recommended in wrting by
§SI concerned. :
Enlists: At any time.

Pay grade: E4. (See rule B, 4 for verification
requiremants.)

4. Applicant must present one of the forms
shown below 10 support entitlernent for a
higher enlistment pay grade. The proper form
is completed by the apphcant's JROTC or
SROTC senior instructor, presented for taking
part in the following:

a. Amy ROTC. DA Form 134 (Military
Training Certifrcate—Reserve Officer's
Training Corps) or_school transcript verifying
number of years corn;Eexed.

“ b ArForce . Local provided
certiticale of completion or school transcript
veritying number of years completed.

c. Navy ROTC, Certificate of compietion or
school transcnpt verifying number of years
completed.

d. NDCC. DA Form 254 (Military Training
Certificate—Natonal Defense Cadet (Corps).

e. USMC. Completion cestificate.

. Air Force CAP. Any of the following.

(1} General Billy Michell Award Certificate.

(2) Letter from CAP-US Air Force (USAF),
Air Force Base (AFB), Maxwell AL,

(3) Letter from the CAP unit commander
showing successful completion of phase Il of
the CAP training program.

5. Applicant must present evidence of
validation by test of MOS proficiency.
Validation requires a passing score on the
writien part of the skill qualfications \ast
{SQT) for the skill level comesponding 1o
grade E4. Vatidation must be accomplishod
betore active duty {AD) date. Evaluation tests
will be given for this purpose by the
installation. The following will not give

evaluation tests: US Army Mikitary Enlistment
Processing Command (MEPCOM): USAREC,
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reception stations or Army training centers.
The ROTC instructor will identify the student
and notify the local recruiter or USAREC.
USAREC wilt arrange for testing, including the
written request.

6. For AA only—applicant will ba advised
that failre to achieve an SQT score of 60 or
hgher disqualifies him or her from advanced
promotion to pay grade £4.

Rule C

Applicant: Has—

1. Taken part in a prescribed Army, Navy,
Manne Corps, or Air Force Senior ROTC
(SROTC) program by successfully completing
the first year and has been recommended in
writing by the SSI concerned.

Eniists: At any time.

Pay grade: E2. (See rule B, 4 for verification
requirements.)

2. Completed the first 2 or more years of a
prescribed SROTC program and has been
recommended in writing by the SSI
concerned.

Enlists: At any time.

Pay grade: E3. (See rule B, 4 for verilication
requirements.)

Rule D

Applicant: Has successfully completed 1 year
or more at the US Miltary Academy, US Naval
Academy, US Air Force Academy, US Coast
Guard Academy, or US Military Acadamy
Preparatory School.

Enlists: At any time.

Pay grade: As determined by Commander,
US Army Enlistment Eligibility Activity
{USAEEA) (for RA) and the CG, USAREC {ior
USAR). The following documents will be
submitted to USAEEA or USAREC, as proper:
1. Written recommendation from academy
company lactical otficer.

2. Transcnpt of academy records.

3. Document giving reason for release from
tha acadermy.

Rule E
Applicant: |s a high school diploma graduate
(HSDG) as defined in 1able 2-1, rule D1, and
has successiully completed—
1. Thirty to fifty-nine classroom semester
hours (45-89.5 quarter hours) of an accredited
collegs or university listed in the Accredited
Institutions of Postsecondary Education book
published. by the American Council on
Education. i foreign credentials, they must be
eveluated in accordance with table 2-1 rule D
8 of this reguiation.
Enlists: Al any time.
Pay grade: E-2.
2. Sixty or more semester hours (S0 or more
quartar hours) of an accredited college or
university listed in the Accredited institutions
of Postsecondary Education book published
by the American Councit on Education, If
foreign credentials, they must be evaluated in
accordance with table 2-1, rule D B of this
regulation.
Enlists: At any time.
Pay grade: £-3.
3. (Rescinded.)
4. {Rescinded.)
5. (Rescinded.)
6. Verification is required of all documents
used to enlist an apphcant in an advanced
grade. Verification that the college or
universily s listed in the Accredited
Institutions of Postsecondary Education book
published by the American Council on
Education, or has been properly evaluated,
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will be made and stated in the REMARKS
saction, DD Form 1866, (Example: Pay grade
E-3 authorized IAW table 2-3, rule E, 3 and
College (Name) is listed in the Education
Directory. Signed by counseior }

7.

commanderfor-further-advancementunder
f .

this—Fabie-wi be-counseied-and-the

soidrers- PR tmder-AR-G40-10;

(Rescinded.}

Rule F
Applicant:
1. For RA and USAR—

a
twoHSDG-or HSSRRelers three qualified
NPS applicants or two H who enlist in the
UEF, RA, . or USAR on of before the
date applicant enhsts in the RA or USAR;

b. Relers one-quatifed-NPSHSDG

dipioma-graduate3iwo high school seniors, of
a combination of HSDG/HSSH, who enlist
into the DEP, RA, ARNG, or USAR on or

before the daie applicant enlists info The AA
or USAR: or
¢. Refers one HSDG or HSSR in test

cat HIHA {AFQT 50 or greater) who
enlists inlo the DEP, RA or onor
before the date appiicant enlists into the RA
or USAR.

Enfisis: At any time.

Pay grade: £2.

2. For USAR—SeesARt40-156

above atsoapphes-to-tSARApplicant- must-make
reterrat-prior-toentryoriABF-Chapter 6, AR
140-158, reflects above policy as well as
additonal promotion policy for unit reterrals.
3. For the purpose of this rule, the lerm non-
prior service does not include glossary NPS.

Rule G

Applicant: Is qualfied for enhstment in the
ACASP,

Enlists: At any time.

Pay grade: See chapter 7

Rule H

Applicant: Has completed all phase il
requrements of the Air Force Civil Air Patrol
(CAP) Program and is awarded the General
Billy Mitchell Award.

Enlists: At any ime.

Pay grade: E2.

Rule |

Applicant: Has served less than 180 days on
active duty as a member of the Armed Forces
of the United States.

Enlists: At any time.

Pay grade: IAW table 3-3 or 3-4.

Rule J

Applicant: Has 1aken part in the Naval Sea
Cadet Corps (NSCC) prograrm and has been
awarded NSC page-19A (Record of Cadet
Advancement) verifying rank to which
advanced in NSCC.

Enlists: At any time.

Pay grade: E-2

The page 19A Record of Cadel Advancement
may show advancement to grade E-2 or E-3,
however enlistment into the Army will only be
authorized in grade E-2.

Rule K
Applicant: Lacks Documentation required 107
advanced promotion under this table.
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Enlists: At any time: ) .
For (RA) The soldier may submit SUP';!‘?““G
documents to his of her personnal officer
within 12 months of active service.

Documents must be onginal, certified of
evaluated as reguired. )

(For USAR) The soidier may submit '
supporting documents 1o his or her personne
otficer within 12 manths of service.
Docurnents must be onginal, certified or
evaluated as required. ‘

(RA and USAR) College credils or course
completion mus! have occurred prior to date
of enlistment in the RA ot USAR. Courees
completad after enlistment are not au@homed
for use under this rule wﬂ)ﬁgt_%t%%?j
completion of an additional year of & C
program after USAR eniisiment. but bafore
entry on TADT, Only colleges and unversities
iisted in the Accredited Institulions o_‘l
Postsecondary Education book publshed by
the American Council on Education, of
evaluation of foreign transcripls in accordance
with table 2-1, may be used under this table.
This requirement is only used for advanced
promotion under this table and does not effect
or change guidance for promotion boards with
respect 1o education points, which are given
or verified via other publications. However, no
other education evaluation publication will be
used for this table or to qualify under this
regulation
Pay grade: As indicated for the rule sokher is
qualified for. Soldier will be advised of
requirement 1o submit a request to the Amy
Board for Correction of Military Records to
receive adustment (pay) for effective date
versus date of promotion orders, etc.

Chapter 3

Basic Qualifications for Enlistment
in the RA and USAR, PS
Applicants

Section |
Basic Eligibility Criteria

3-1. General

This chapter prescribes basic eligibility cn-
teria for PS applicants for enlistment in the
RA and USAR. Note: Verification if nat speci-
fied i1y the same as that of no prior service.

3-2. Basic eliglbility criteria for all PS
applicants

a. Persons applying for enlistment in the
RA and USAR must meet eligibility criteriz
outlined in table 3-1. (See exemptions in
para 3-1.) PS applicants also must meet re-
quirements of options for which they are en-
listing. (See Rule C.)

b. Prior Service definition for Regular
Army and USAR is—

(1) (For persons enlisting in the RA)
Have 180 days or more of active duty as a
member of the armed forces.

(2) (For persons enlisting into the
USAR) Have served 180 days or more on
active duly as a member of the armed
forces. Applicants who are MOS qualified
regardless of time on active duty are consid-
ered as prior service.



¢. Rules applicable also to ‘*Glossary
NPS" are indicated, otherwise they do not

apply. +

Table 3-1
Basic oligibliity criteria for snlistment of PS
personnel

Rule A: Aga. (Waiver requests not
conmdered, except as noted below.)
Applles to: RA and USAR.

Criteria and eligibility: Applicant is eligible
for enlistment if the foflowing apply:

a.  Not less than 18 years of age, not
reached the 55th birthday, and can qualify for
ratired pay by age 60.

b. Not less than 17 years of age, not
reached 18th birthday, and DD Form 1966,
section Vil is completed. Parental consent is
the same as required for no prior service.
Applies to: RA.

Criteria and sligibiiity:

1. Applicant is aligible for enlistment if he or
sha is 35 yaars of age or older, but tass than
55 years of age, and is not more than 35
(35th birthday} years of age, plus prior
honorable active service completed in any of
the U.S. Armed Forces.

2. Applicant is exempt from age criteria
outiined above, and therefore is efigible for
enkstment, if he or she qualifies for retrement
by age 60, is not 55 vears of age or older with
20 or more years of active service, and is a
former—

a. AD commissioned offichr or warrant
officer honorably relieved from AD who apply
withim 6 months of separation date from AD.

b. Enkisted member last separated from
the RA with an honorable or ganeral
discharge who enlists within 3 months from
saparation date.

c. Former member of who was
awarded the Medal of Honor, Distinguished
Service Cross, Navy Cross. or Silver Star
Madal.

Appiies to: USAR.

Criteria and #ligibllity: Applicant who is 55
ysars of age or older, but less than 60 years
of age, and can gualify for retired pay by age
60, is not eligible for enlistment. To be eligible
for non-regular retired pay, an individual must
meet eligibility cutlined in AR 135-180. Waiver
requasts will be considered, however, it
applicant is & former enlisted member of the
Armed Forces last separated with an
honorable discharge. (However, enlistment
term of sarvice may not exceed the last day
of the month in which the apphicant attains
age of 60.)

{Note: Both RA and USAR rules applicable to
“"Glogsary NPS™)

Rule B: Citizenship. (Waiver requests not
considerad.)

Applies to: RA and USAR.

Criteria and oligibliity: Applicant is eligible
for enlistment if one of the following apply:

a. Citzen of the United States.

b. Alien who has been lawfully admitted to
the United States for permanent residenca.

c. Nationat of the United States. (See
table 2-1 for verification of citizenship.)

d. Prior service applcants 10 includa
“glossary NPS" may not enfist if they are not
U.S. clizens and their total Fedsral military
service 1a more than 7 years. Applicant may
not enlist for a period which, when addad to
pravious Federal mikitary service, will exceed 7
yoars total Federal military service. This policy
does not apply to citizens of the Federated

States of Micronasia or tha Republic of the
Marshall Islands. If additional nations are
addad under the compact of free association,
thay will also be excluded from the above
policy. (Federal military service inludes all
peripds of military service—active and
inactive. (DEP pariod if after 1985 is
axchuded).

Rule C: Trainablity.

Applies to: RA

Criteria and eligibllity: Applicant is eligible
for enlistment if he or she meats mental
requirements outlined in takte-3=2this rule and
specific menta! requirements of MDS or
option for which enlisting.

Applies to: RA and USAR.

Criteris and eligibility:

1. Applicant is eligibla for enlistment if he or
she attains a score of 80 or above in 3 or
more aptitude areas of ASVAB. No AFQT is

uvired.
§‘. %ﬁhcant will qualify for exemption from
enlistment requirements if one of the following
pertains:

a. Has been awarded the Medal of Honor,
Distinguished Service Cross, Navy Cross, or
Sitver Star Medal,

b, Is a partially disabled, combat-wounded
Amy Veteran with less than 20 years of—.

(1) Active miltary service (for RA).

{2) Federal service (for USAR).

3. Fest-acoresrecorded-ontheforms-fisted

-All applicants must be tested
with ASVAB, however, glossary NPS and PS
who have 1est scores within two years of RA
enhistment date and who can obtain an
ADP714 may use those scorgs. ADP714 must
be irom official records or residual fite.

4. MOS aptitude area test score does not
apply if enlisting for former MOS and
separated for 5 years of less. (Includes
“GLOSSARY NPS'.)

Trainabifity/Minimum ASVAB require-
ment—RA only

HSDG: Three ASVAB scores of 90 or greater

High school graduate (HSG): ThreaASVAB‘
scores of 90 or greater. ‘
ACH: Tivee ASVAB scores of 80 of greater.

Rule D: Education. (Waivers not considered.)
Applies to: RA and USAR.

Criteria and sliglbliity: Applcant is eligible
for anlistment if he or she meets educational
requirements of specific MOS or option for
which anlisting.

Appiles 10: RA.

Criteria and ellgibllity:

1. Applicant is efigible for enlistment if he or
sha meets educational requiremants.

2. It applicant completes high school
requirements in a foreign country, he or she
also must have evaluation in aecordanca with
table 2-1, rule D, 8.

3. Verification for prior service may be
accomplished through use of the DD Fomn
214, It DD Form 214 indicates applicant to
have a high school diploma or equivalent.

Applies to: USAR. .
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Criteria and eligibliity: ‘No minimum
education reguiremant for PS.

Ruie E: Physical. See figwe 5-5. (Applicants
must meet weight standards of AR 800-9,
(Includes MOS qualified, “Glossary NPS").
Applies to: RA.

Criteria and eligibliity:

1. Applicant is eligible for enlistment if he or
she—

a. Meets either of the following critena:

(1) Completed BT, AIT, or OSUT and
meets medical retention standards (less
weight) of AR 40-501, chapter 3, if enlisting
within & months of release from AD or
currently a member of a USAR or ARNG unit.
All applicants must meet the procurement
standard of AR 40-501, para 2-38m .

(2) 11 PS of other Service or enlisting atter
€ months of release from AD end meets
procurement standards (less waight) of AR
40-501, chapter 2.

(3) Applicants determined to be pnagnant
will not be enlisted regardless of applicable
standards of retention,

b.  Meets other requirements for spectﬁc

option tor which enlisting.

c. Qualifies as indicated in chapter 5,
section XV, if—

(1) Removed from the TORL

(2) A partially disabled combat veteran
wounded in Army service,

2. Medical information recorded on DA Form
1811 (Physical Data and Aptituda Test Scores
Upon Release from Aclive Duty) may be used
it enlisting in the RA within 6 months of
release from AD; however, weight standards
of AR 600~-9 1ake precedence. .
3. Waivers will not be considered for
applicants not meeting the weight standards
of AR 600-8 or the medical procurement
standard of AR 40-501 {para 2-39m).

4. Applicant will be tested for the presence of
alcohol and drugs. Applicants who refuse to
submit to drug or alcobhol testing will be
denied further processing and enlistment (ho
waiver authorized). .

a. Applicant is eligible if drug and alcohol
test is negative.

b. Applicant is authorized enlistment
pending results (DEP or USAR only).

¢. Applicants will be advised that they will
be discharged if found positive (laboratory
confirmed) for drugs.

Applies to: USAR. .

Criteria and eligibllity:

t. Applicant is eligible for enlistmant if he or
she—

a. Meots one of the critenia listed below.

(1) Retention medical fitness standards in
AR 40-501, chapter 3, provided enfistment is
accomplished within 8 months of separation
from the Active Ammy. All applicants must
meet the procurement standard of AR
40-501, para 2-39m after a break in service
(RA or USAR) in excess of 72 hours.

() Procurement medical fitness standards
in AR 40-501, chapter 2, (less weight) if
enlistment is accomplished after 6 months
from date last separated from the Active Army
or if last separated from other Sefvice or
component,

{3) PRetention medical fitaess standards in
AR 40-501, chapter 3, if an active member of
an RC of the US Armed Forces, and any
added requirememnt prescribed for specific
option for which enligting. (HIV screen
epplies.) ’

b. Qualified as irwficated in chapter 5,

section XiV if—
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(1) Removed from the TDRL.

(2) A partially disabled, combat-wounded
veteran,
2. If enlistment is accomplished within &
maonths of last separation from the Active
Army, madical fitness data recorded on DA
Form 1811 may be used instead of
adménistration of medical examination. (See
table 4-1, line AorBor C)
3. See table 4-1, line A or B or C for waiver of
medical requrements; however, waivers are
not authorized for weight standards of AR
600-9 or the medical procurement standard of
AR 40-501 (para 2-39m) (confirmed posilive
results for the presence of HIV virus or
antibody).
4. Applicant will be tested for the presence of
alcohol and drugs. Applicants who refuse to
submit to drug or afcohol testing will be
denied further processing and enlistment {no

a. Applicant is eligible if drug and alcohol
test is negative.

b. Applicant is authorzed entistment
pending results (DEP or USAR only).

¢ Applicants will be advised that they will
be dischargad if found positive (laboratory con-
firmed) for drugs.
{Note: All prior sarvice. must meet standards of AR
B800-9.) Apphes 1o RA/USAR. {Includes
"GLOSSARY NPS™)

Rule F: Dapendents.

Applies t0: RA and USAR.

Criteria and eligibility:

1. Criteria outlined below pertains to
applicants with spouse.

a. Applicants with spouse and—

{1} Two or less additional dependents are
eligible for enlistment,

(2) Three or more additional dependents
are not eligible for enlistmeni (see below);
however, waiver requests will be considered.
in addition, applicants in this category are
ekgible if they enlist at—

(8) Pay grade E4 or above (for the USAR).

{b) Pay grade E5 or above (for the RA).

b. Applicants whose spouses are
membaers of an AC or RC (excluding the IRR)
of any Service and dependents—

(1) Are under 18 years of age are not
eligible for enlistment; waiver requests will not
be considered.

{2) Under 18 years of age have been
placed in custody of an adult {other than the
spouse) by court order are eligible for
enlistment. (See table 2-1 for pokcy regarding
custody.)

¢. Applicants who are part of a husband-
and-wite team and who have dependents
under 18 yoars of age—

(1) Are not efigible for enlistment; waiver
requests will not be considered.

(2) Who have been placed in custody of
another adult (other than spouse) by a court
order are eligible for enlistment. (See table
2-1 for policy regarding custody.)

2. Criteria outlined below pertain to applicants
without a spouse. Applicants without a spouse
who have dependents under 18 years of age
who have—

a. Been placed in custody of the other
parent or another aduit by court order and the
applcants are—

(1) Not required to provide child support or
required by court order 10 provide child
support for two or less dependents, are
eligible for enlisiment.

{2) Required by coun order 1o provide
child support for three or more dependents,
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are not eligible for enfistment; waiver requast
will be considered. (See table 2-1 for policy
regarding custody.)

b. Not been placed in custody of the other
parent or another adult by court order are not
eligible for enlistment; waiver requests will not
be considered.

3. Service members who have surrendered
custody of dependents are eligible for
anlistment; DA Form 3286 (Staternent-of

(Statement for Enlistmant will be executed at
time of enlistment. These service members
will certify at time of enlistment that their
intent is that the custody agreement will
survive the term for which they are enlisting.
Service members who enlist subject to this
provision and who regain custody of their
chidren by court decree, or as a result of the
child resuming residency with the service
member inslead of the legal custodian during
the term of enkistment will be processed for
involuntary separation for fraudulent
enlistment unless they can show that the
regaining of such custody is nol contrary to
the intent stated on enlistment.
4. The fact that custody of the child{ren) is
with another adult is not, by itsell, cause for
denial of quarters allowance on behalf of the
child{ren). Application for quarters allowance
may be made upon entrance on active duty.
Applles to: USAR.
Criteria and eligibility:
1. Applicants who are members of the US
Armed Forces and are fully qualified to
reenlist immediately in that US Armed Force
may enlist in the USAR on separation from
the Armad Force, with no restriction on
number of dependents or marital status.
Enlistment in the USAR must be
accomplished within 24 hours of separation
from the US Armmed Force.
2. (FOR USAR ONLY} Any applicant who has
previously served in the U.S. Armed Forces
on Active Duty and became a single parent
while on active duty will not be disqualified for
enlistment based upon this fact if:

{8} The person is otherwise qualified for
enlistment.

(b) The person became a single parent
while on active duty.

(c) The person's status as a single parent
was not a factor in the person’s discharge or
releass from activa duty.

Rule G: Moral and other administrative
criteria.

Applies to: RA and USAR.

Criteria and eligibility: See chapter 4.
(includes “Glossary NPS* )

Rule H: Prior grade and service.
Applies to: RA. (Does not apply to (IADT)
Initial Active Duty for Training.)
Criteria and efigibility:
1. Applicants are eligible for enlistment if they
qualify under criteria listed below. Active duty
tours UP AR 135-18, inciuding periods of
IADT or ADT served subsequent 1o peniods of
active duty with a regular component will not
be included in determining total active service
under this rule. (Waivers of these critaria may
be requested il applicant was last separated
from active military service in pay grade £6 or
below and service officially was characterized
as honorable. NHSGs must have completed
initial term of active Federal service.)

& Was last separated in pay grade E1

wim:otalactivesefviceoflessthansmmﬂw.
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b. Was last separated in pay grade E2
with total active service of less than 1 year.

c. Was last saparated in pay grade £3
with total active service of less than 3 years..

d. Was last separated in pay grade E4
with total active service of 5 years or less.

e. Was last separated in pay grade E5
with total active sarvica of 10 years or less.

f. Was last separated in pay grade E6 with
total active service of 17 years or less.

g Was last separated in pay grade E7
with total active service of 21 years or iess.

h. Was last separated in pay grade E8
with total active service of 24 years of less.

i. Was las! separated in pay grade E9 with
total active service of 27 years or less.

2. If applicants meet qualifications in 1 above
and in 3 below, they may be enlisted for &
peariod as required by the chosen MOS or
oplion. ) .

3. A prior grade and service waiver is required
it—

a. Authorized enlistment grade is E2 or
below, and desired enfistment period plus
total active service exceeds 9 years.

b. Authorized enlistment grade is E3, and
desired enlistment period plus total active
service exceeds 10 years,

€. Authorized enlistment grade is E4, and
desired anlistment penod plus total active
service axceeds 12 years.

d. Authorized enlisiment grade 1s E5, and
desired enlistment period plus total actve
service exceeds 17 years.

e. Authorized enlistment grade is E6, and
desired enlistment period plus total active
service exceeds 21 years.

. (Rescinded.)

g. {Rescinded,)

AppHes to: USAR.
Criteria and oligibility: See table 3-4.

Rule I: Armed Forces reentatmentrec
eligibility codes. (Includes “Glossary ")
Applies to: RA,

Criteria and eligibility: See table 3-6.
Apples to: USAR.

Criteria and eligibility: It applicant’s lagt
penod of military service ended with a
discharge from an AC, see table 3-6, or RC,
see paragraph 3-9,

Rule J: Broken Service Selactive
Reenlistment Borus (BSSRAB)

who wars separated less than 48 months and
announces MOS via message and HQ -
USAREC wit rekanamit vis REQUEST. .
‘Criteria.and oligibliity: Soe paragraph 3-18
for eligibiity and processing procadires.

3-3. Eliglbility of former officers for
RA enlisiment (for RA enlistment
only).

a. Army officers with statutory entitle-
ment under Section 3258, Title 10, United
States Code (10 USC 3258), are exempt
from requirements in table 3-1 if—

(1) They apply for enlistment within 6
months after being honorably discharged or
relieved from AD in a Reserve officer or
AUS officer status. Those who apply later
than the sixth month after separation as a
commissioned officer or warrant officer are
not eligible for enlistment. :



(2) They are former- enlisted members of

the RA who meet the following
i ts:

{a) Were discharged as an RA enlisted
member to immediately accept a temporary
appointment ss an officer of the Army {no
break in service permitted between RA en-
listed and USAR active officer status).

{b) Served on active duty as Reserve of-
ficers of the Army and were discharged as a
Reserve officer.

{3) They were relieved from AD for a
purpose other than to awajt appeliate re-
view of a sentence that includes dismissal or
dishonorable discharge.

b. Persons in a above will be—

(1) Enlisted in the grade last held in the
RA enlisted status before receiving USAR
commissioned officer/warrant status or E-5,
whichever is higher. Consideration for a
higher enlistment grade may be made if the
former member was on a promotion list to
the next higher grade at the time of accept-
ance of commission/warrant.

(2) Enlisted without regard to—

{a) Physical disqualifications incurred or
having its inception in the line of duty.

(b} Existence of a vacancy in the proper
grade.

(3) BSTAPAPERSCOM will determine
the MOS in which the persons in g above
will be enlisted.

¢. Former Army officers {(commissioned
and warrant) who are not entitled under 10
USC 3258 may apply for enlistment provid-
ed they meet (1) or (2) below.

(1) Were scparated as Regular enlisted
members of the Navy, Air Force, Marine
Corps, or Coast Guard to enter AD as an
Army Reserve commiissioned officer or war-
rant officer. Applications must be submitted
within 6 months of separation from officer
status.

(2) At any time in their service, they re-
ceived the Medal of Honor, Distinguished
Service Cross, Navy Cross, the Silver Star,
or an equivalent decoration awarded by one
of the other Services. Applications may be
submitted at any time.

d. Applications for enlistment under a or
¢ above will be sent to Commander,
USAEEA, 9700 Page Boulevard, St. Louis,
MO 63132-5295.

e. Former officers who were separated
from the Navy, Air Force, Marine Corps,
or Coast Guard are not eligible for
enlistment.

J Minimum documentation required is
in table 4-1, line P.

Section Il
Enlistment Periods and Pay Grades

3-4. Authorized enlistment periods

a. Enlistment in the RA is authorized for
a period of at least 2 but not more than 6
years. A specific MOS may require a mini-
mum term of service.

b. PS applicants for the USAR must en-
list for a period of whole years that will be
equal or exceed their remaining MSO
when—

{1) They have been granted a conditional
release from another RC or the ARNG, to
enlist in the USAR.

(2) They have a remaining statutory
MSO. ‘

¢. The enlistment period in the USAR
will be for 1 or more years, not to exceed 8.
The entire period will be for assignment to a
TPU.

d. PS applicants who previously were
discharged before completing their MSO
must enlist in the USAR for a period of
whole years that will equal or exceed the
unfulfilled portion of the previously in-
curred MSO.

e PS applicants, 18 through 54 years of
age, with no remaining MSO, who can qual-
ify for retired pay by age 60 (see AR
135-180 for nonregular retired pay qualifi-
cation), may enlist in the USAR for assign-
ment toa TPU for 1, 2,3,4,5,6, 7, 0r 8
years; or they may enlist in the USAR for
assignment to USAR Control Group (Rein-
forcement) for a period of 3, 4, 5,6, 7, or 8
years. (Exceptions are provided for in op-
tion 9-54. However, the enlistment period
may not exceed the last day of the month in
which the member attains age 60.)

f. PS applicants, 55 through 59 years of
age, who can qualify for retired pay by age
60 (see AR 135-180), and have been grant-
ed a waiver permitting enlistment over 55
years of age (table 4-1), may enlist in the
USAR for assipnment to a TPU or USAR
Control Group (Reinforcement). Enlistment
may be for 2 period of time (but not less
than 1 year) that will not exceed beyond the
last day of the month in which the member
altains age 60.

g PS applicants with no remaining MSO
may select their term of service as follows:

(1) Enlistment for assignment to TPU of
the Selected Reserve may be for 1, 2, 3, 4, 5,
6, 7, or 8 years. The entire period of the en-
listment will be with a TPU of the Selected
Reserve (except as otherwise authorized by
AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) 15 authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or 8 years, except as
otherwise provided for in option 9-34. The
period of enlistment will be served in the
IRR. (The exception is one in which the
member is voluntarily transferred to a TPU
of the Selected Rescrve during the period of
enlistment.)

h. PS applicants with a remaining unful-
filled portion of a previously incurred MSO
may select their term of service as follows:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
S, 6, 7, or 8 years if the term of service is
equal to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSO. The enlistment must be in whole
years. The person will remain & member of
the TPU for the entire period of enlistment
(except as otherwise authorized by AR
140-10}.
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(2) Enlistment in the IRR for assignment
of USAR Control Group (Reinforcement)
may be for 3, 4, 5, 6, 7, or 8 years. Term of
service must be equal to, or greater than,
the remaining unfulfilled portion of a previ-
ously incurred MSO, and the applicant
must have completed BT and have been
awarded an MOS. The period of the enlist-
ment will be served in the IRR unless the
member is voluntarily transferred to a TPU
of the Selected Reserve.

3-5. Authorized enlistment pay
grades
a. Thepaygradeand-dateof rankomren~

-The pag .
grade on enlistment will be determin

under table 3-3 for RA or table 34 for
USAR. Date of rank will be determined
TAW AR 600-20.

(1) For Regular Army (RA)

{a) Table 3-3 may be used only if the
provisions below arc met:

1. No waiver requiring approval by the
Commander, USA Enlistment Eligibility
Activity, is needed to permit enlistment.
(See Tables 36 and 4-1.)

2. Applicant must have no more than the
indicated years of service, those that exceed
service and grade require a waiver.

3. ReeniistmentReentry eligibility code
(Army) is RE-1, RE-1A, RE-1B, RE-IC,
RE-2, RE-2B;or-RE~*. This also in-
cludes RE-3B when approval authority for
lost time is below the CG USTAPAPER-
SOOM approval level.

4. Applicants with RE-3A are not au-
thorized to use Table 3-3, all former Army
soldiers with RE-3A will have grade deter-
mination made by CDR USAEEA.

5. Use Table 3-3 for other service per-
sonnel only when applicant received an hon-
orable separation or discharge from last
period of active service and RE Code is-
listed as qualified for enlistment.

(b) Grade determination submitted to
CDR USAEEA will also be evaluated for
enlistment eligibiity.

(c) As required, grade determinations
submitted to USAEEA will also have deter-
mination of vacancy in former PMOS made.

{d) Request for grade determination will
not be made for persons currently serving
on active duty in any Armed Force of the
US.

{e) All requests for grade determination
will be submitted to Commander, US Army
Enlisted Eligibility Activity, St. Louis, Mis-
souri 63132, for all prior service persons in
categories not qualified for consideration
under Table 3-3. '

{fi All prior service (Army) to include
*Glossary NPS™ must enlist for their for;,
mer MOS if available regardiess of authar- .
ized pay grade. .

{g) Applicants who have been separated
from the Army for more than five years will
require retraining. Exception is for ACSAP
qualified applicants who will undergo BT/
BCT only.
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(h} Years of (active) service must be veri-
fied from DD-214/DD-215.

(i) All applicants who enlist in grade E-5
or above must have approval for assignment
from the CG, USFAPAPERSCOM Reten-
tion Management Branch, AUTOVON
221-3564 or Commercial 202-325-3564.

(i) Date of Rank will be adjusted at the
time of RA enlistment in accordance with
AR 600-20, Guidence Counselors will ad-
vise applicants that this entry will be re-
viewed at first duty station or USARECBN
for correct entry.

(k) Grade determination received from
Commander, Enlistment Eligibility Activity
take precedent over this table.

(1) All applicants will have the authority
for pay grade clearly annotated in the re-
marks section of the DD Form 1966 as
shown below:

L. If grade was determined by Com-
mander, USAEEA, enter “Enlistment
Grade Authorized by Commander,
USAEEA dated YYMMDD, Grade E-",

2. If grade was determined by table 3-3,
enter “Enlistment Grade Authorized by Ta-
ble 3-3, AR 601-210, dated (Day-Mo-Year)
Rule  , Grade E-".

{m) Grade for prior service inciuding
“Glossary NPS” will be determined at time
of entry into DEP. Grade authorized at
time of DEP will be the enlistment grade
authorized at time of RA enlistment (in-
cludes MSO delayed status).

(2) USAR.

{a) For applicants eligible to enlist with
grades held at time of last separation from
the Army, grade, title, and NCO or special-
ist status will be the same as that held on
date of separation.

(b) For applicants eligible to enlist with
grades different from those held at time of
last separation from the Army, grade, title,
and NCO or specialist status will be com-
patible with the requirements of AR 600-20
and standards of grade authorization in AR
611-201.

b. Enlisted members of the RA on the
TDRL, later found to be physically fit, have
a statutory right to enlist in the regular en-
listed grade or the next higher regular en-
listed grade held at the time they were
placed on the TDRL (10 USC 12t 1(a)(3)).
(See chap 5, sec XVI.) The USAR extends
the same provisions to RA members re-
moved from the TDRL if the TPU selected
has a vacancy in that pay grade.

¢. This regulation will not place a PS ap-
plicant in & more favorable position as far as
enlistment grade than he or she othcrwise
would have been entitled to had his or her
service been continuous.

Table 3-3

Enlistment pay grace for applicants with
prior military service who are enlisting into
the Regular Army.

(This tabla applies 10 “glossary NP5 and pror
sorvice.)

(AN daterminabions are based upon the applcants
anry into the DEP.}

Use this 1able only if applicant meets prowvisions of
para 3-5.
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Rule: A

AppHcant: Has taken part in an IADT
program and has been awarded an MOS.
Enlists: Within 24 months trom the date
released from active duty (IADT).

Pay grade: That held at time of release from
IADT but not less than E-2. (Enlistment within
6 months requires approval from HQ
USAREC:; exceptions will only be granted in
cases of axtreme hardship,

Enlists: After 24 months from release from
1ADT,

Pay grade: One grade iower than that held at
tme of ralease from IADT but not less than
grade E-2.

(See para 3-5.)

Rule: B

Applicant: Was last separated from the
Regular Army in pay grade E-1 with less than
six (6) months’ total active service.

Enlists: At any time atter separation.

Pay grade: E-1.

“{See para 3-5.)

Rule: C

Applicant: Was last separated from the
Regular Army in pay grade E-2 with less than
one {1) year total active duty.

Enlists: At any time after separation.

Pay grade: E-2

(See para 3-5.)

Rule: D

Applicant: Was last separated from the
Regular Army in pay grade £-3, with less than
three (3) years' total active duty.

Enlists: Within 24 months following
separation

Pay grade; E-3.

Enlists: After 24 months following separation.
Pay grade: E-2

(See para 3-5.)

Rule: E

Applicant: Was last separated from the
Regular Army in pay grade E—4 with not more
than five (5) years’ total active service.
Enlists: Within 24 months following
saparation.

Pay grade: E-4

Enlists: After 24 months but withun 30 months
following separation.

Pay grade; E-3.

Enlists: After 30 months following separation.
Pay grade: E-2 (provided applicant meets
the prior grade and service requirements of
table 3-1, H, para 3).

(See para 3-5.)

Rule: F

Applicant: Was last separated from the
Regular Army in pay grade E-5 with not more
than ten (10) years’ total active service.
Enlists: Within 24 months following
separation,

Pay grade: E-5, provided a valid vacancy
exists for PMOS in grade E-5. (Contact CG,
YSTAPAPERSCOM, Retention Management
Branch, for assignment and vacancy approvai,
phone 202-325-3564,

Pay grade: E-4, if no vacancy exists in
lormer PMOS (provided applicant meets the
prior grade and service requirements of table
3-1, H, para 3).

Enlists: Atter 24 months but within 30 months
following separation.

Pay grade: E—4 (provided applicant meets
the prior grade and service requirements of
table 3-1, H, para 3).
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Entists: After 30 but within 36 months
following separalion.

Pay grade: E-3 {provided appticant meels
the prior grade and service requrements of

table 3-1, H, para 3). ] ‘
Enlists: After 36 months following separation.

Pay grade: E-2 (provided apphicant meets
the prior grade and service raquirements of
tabie 3-1, H, para 3).

(See para 3-5.)

Rule: G

Applicant: Was last separated from the
Regular Army in pay grade E-6 with not more
than 17 years total active senvice.

Eniists: Within 24 months following
separation from the Regular Army. o
Pay grade: E-6, provided a vacancy exists in
former MOS at grade E-6 {(provided applicant
meets the prior grade and sennce
requirernants of table 3-1, H, para 3).

Pay grade: E-5, provided a vacancy doas not
exist as an £-6 but does exist for grade E-5
{provided applicant meets the prior grade and
service requirements of table 3-1, H, para 3).
Pay grade: £-4, if no vacancy exists for
grade E-5 or E-6. {provided applicant meets
the prior grade and service requrements ol
table 3-1, H, para 3).

{Contact CG, USTAPAPERSCOM, Retention
Management Branch, to obtain vacancy and
assignment approval (phone 202-325-3564).)
Enlists: After 24 but within 30 months
following separation.

Pay grade: E~5, provided & vacancy exists at
this grade (provided applicant meets the prior
grade and service requiremants of table 3-1,
H, para 3).

Pay grade: E—4, if no vacancy exists for
former PMOS {provided applicant meets the
prior grade and service requirements of table
3-1, H, para 3).

Enlists: After 30 but wittun 36 months
tollowing separation.

Pay grade: E—4 (provided applcant meets
the prior grade and service requirements of
table 3-1, H, para 3).

Enlists: After 36 months following separation.
Pay grade: E-3 {provided applicant meels
the prior grade and service requirements of
table 3-1, H, para 3).

{Seea para 3-5)

Rule: H

Applicant: Was last separated in pay grade
E-7, E-8, or E-9, regardless of years on
active duty.

Enlists: At any time.

Pay grade: As determined by Cdr, USAEEA,
advise applicants that pay grade will be at
least one grade lower than the pay grade in
which last separated.

(See para 3-5.) (Note: Exception for E=7 in
Rule 1)

Rule: |

Applcant: Was last separated trom the

Regular Army—

1. With an SQI of “S" in pay grade E—4

through E-7, and is qualified for enlistment

without a waiver (EEA level).

Enlists: Within 36 months foliowing

separation and eniists for a speciat oparations

unit.

Pay grade: Grade heid at time of saparation.

2. In pay grade E—4 through £-6 and is

qualifiact tor enlistment in MOS code 05C,

&x,ﬂma, 31V or 91A. Without a waiver (EEA
al).



Enlists: Within 36 months following
separanon and enlists for a special opefabons

Pay grade: One pay grade lower than the
pay grade in which separated with
advancement to former pay grade upon
successful completion of MOS and Special
Forces Qualification Course {SFQC) and
assignment or detail 1o a Special Operations
Unit, filling an authorized position.

3. Applicants who meet 1 or 2 above, but
require & waiver from Cdr USAEEA for
enlistment, will have their grade determined by
Cdr USAEEA. Upon submitting a waiver,
indicate that this soldier will be enlisting under
Rule 1" if waiver is approved. The Cdr
USAEEA will specity enlistment grade
authorized for entry and subsequent
advancement grade for applicants with an
RE-3A who will be required o enter with not
less than a two (2) grade reduction and
subsequent advancement to not more than
one (1) grade lower than grade separated in.
{See para 3-5)

Rute: J

Applicant: Was lasl separated from the
active Navy, Air Force, Marine Corps or Coast
Guard in pay grades E-7 through E-8,
regardlass of years of service.

Enlists: At any time.

Pay grade: As determined by Cdr USAEEA,
{but n no case higher than grade E-5).

Rule: K

Applicant: Was last separated from the
active Navy, Air Force, Marine Corps, or Coast
Guard in pay grade E-6 with not more than 17
years’ total active service.

Enlists: Within 24 months following
separalion.

Pay grade: £-5, provided PMOS converts to
an Army MOS for which a valid vacancy for
grade E-5 exists. (Contact CG, USTAPA,
Retention Management Branch, for
conversion, vacancy and assignment.}
(provided applicant meets the prior grade and
service requirements of table 3-1, H, para 3).
Pay grade: E-4, if no vacancy exists or MOS
1s not converted to an Army MOS {provided
applicant meets the prior grade and service
requirements of table 3-1, H, para 3).

Enlists: After 24 months but within 30 months
following separalion.

Pay grade: £E-4 (provided applicant meets
the prior grade and service reguirements of
table 3-1, H, para 3).

Entista: After 30, but within 36 months
following separation.

Pay prade: E-3 (provided applicent meets
the prior grade and service requirements of
table 3~1, H, para 3).

Enlists: After 36 months following separation,
Pay grade: E-2 (provided applicant meets
the prior grade and service requirements of
table 3-1, H, para 3).

{See para 3-5)

Rule: L

Applicant: Last separated from the active
Navy, Air Force, Manne Corps, or Coast
Guard in pay grade E-5 with no more than 10
years' lotal active service.

Enliats: Within 24 months following
separation (provided applicant meets the prior
grade and service requirements of table 3-1,
H. para 3).

Pay grade: E£-5, provided MOS converts to
an Army MOS and a valid vacancy exists
(assignment, conversion and vacancy must be

obtained from CG, HSTAPAPERSCOM,
Retention Management Branch, pho
202-325-3564}.

Pay grade: E-4, it no vacancy or if MOS is
not converted (provided applicant meets the
prior grade and service requirements of table
3-1, H, para 3).

Enlists: After 24 but within 30 months
following separation {provided applicant meets
the prior grade and service requirements of
table 3-1, H, para 3).

Pay grade: E—4

Enlists: After 30 but within 36 months
tollowing separation.

Pay grade: E-3

Enlists: After 36 months following separation.
Pay grade: E-2

Rule: M

Applicant: Last separated from the active
Nawvy, Air Force, Marine Coms, or Coast
Guard in grade E—4 with not more than jive (5)
years, E-3 with less than thwee (3) years, E-2
with less than one (1} year or E-1 with not
more than six months total active service.
Enlists: Within 24 months following
separation.

Pay grade: Same grade as separated
{provided applcant meets the prior grade and
service requirements of table 3-1, H, para 3).
Eniists: Atter 24 months but within 30 meonths
following separation.

Pay grade: One grade lower than tha grada
separated in, but not less than E-2 unless
apphcant was separated as an E-1 (provided
applicant meets the prior grade and service
requirements of table 3-1, H, para 3).

Enlists: After 30 months but within 36 menths
following separation.

Pay grade: Two grades lower, but not less
than E-2 unless applicant was separated as
E-1 (provided applicant meets the prior grade
and service requirements of table 3-1, H, para
3).

Enlists: After 36 months fallowing separation.
Pay grade: E-2, unless separated as an E-1.
Applicants who were separated as an E-1
with less than 6 months' aclive service will be
enlsted as an E-1 (provided applicant meets
the prior grade and service requirements of
table 3-1, H, para 3}

Rule: N

Applicant: Any prior service or glossary
nonprior service with college credits may be
enlisted with grade determined under ruie €,
table 2-3. if it 1s more advantageous to the
soldier.

Enlists: At any time after separation.

Pay grade: As shown in table 2-3, Rule E.

Rule: O

Applicant:

1. Was last separaled as a member of the
ARNG or USAR on active duty (not a training
tour), under AR 135-210 or 135-18, and has
remained in the Reserve Component and in
the same pay grade or higher as held upon
release from active duty. (Applicants who
require a waiver tor enlistiment may no! use
this rule. This in¢cludes any applicant who
previously receved a disqualification on last
period of Regular component service prior 1o
entry on AGR tour.)

2. Who meets the critena of 1 above but
exceeds the prior grade and service of rule H,
table 2-1, must have a grade determination
submitted to Cdr, USAEEA. ‘
Enlists: Within 24 months foliowing release
from active duty,

AR 601-210 » UPDATE

Pay grade:

1. If separated as an E-6 or above, E-5_
provided a vacancy exists in former MOS at
this grade.

2. It separated E-5 or below one grade lower
than the grade separated in.

Enlists: ‘After 24 months but within 30 monlhs-
following separation.

Pay grade:

1. Il separated as an E-G or above, pay grade
E-4.

2. Mt separated as an E-5 or below, two
grades lower but not less than E-2.

Enlists: After 30 months but within 36 months
after separation.

Pay grade:

1. f separated as an E-6 or above, pay grade
E-3.

2. If separated as an E-5 or below, three
grades lower but not less than E-2.

Enlists: Alter 36 months from release from
actve duty.

Pay grade: E-2

Rule: P

Applicant: Was a former oHicer and—

1. Has a statutory entitiement 10 reenlist. (See
para 3-3a)

Enlists: Within 6 months atter separation
from AD.

Pay grade: Enlisted grade held before
becoming an officer.

2. Is entitled 10 reenlist. (See para 3-3c¢(1).)
Enlists: Within 6 months after separation
from AD.

Pay grade: As determined by Commander,
USAEEA.

3. Is entitled to reenlist. (See para 3-3¢{2).)
Enlists: At any time.

Pay grade: As determined by Commander,
USAEEA.

Note: (Cument or lomer Reserve officers who have
only actve duty for training to include OBC are
eligible to enks! ) Enkstmenis into DEP requires
resignalion; applicants who wish 1o retain USAR
officer slalus must straghl ship.

(2) BSAR:



Ruis; Q.

Applicant: Last sapagted-fom:the Active
Amy with wn MCS authonzed under the
BSSABprogram.

Erlists: Afler'S months and within:48 months
from the date:separatedfrom the Active Amy.
Pay grade: Same grade held #f authorized by
RAMB PERSCOM for BSSRB, uthorwice
notmal grade ceitede of this table appties.

Table 3-4
Enlistment pay grades for PS personnel
{for USAR enlistment)

Rule A

Applicant: Is a tormer member of any of the
Armed Forces and is ineligible to enlist in a
higher pay grade.

Enlists: At any time.

Pay grade: E2. (Sée note 9.)

Rule B

Applicant; Is a former Army enkisied member,
either AC or RC.

Enlists: Within 30 months,

Pay grade: Same grade held when last
discharged. (See note 3))

Rule C

Applicant: Is a former member of the Navy,
Air Force, Marine Corps, or Coast Guard,
either AC or RC.

Enlists: Within 30 months,

Pay grade: One grade lower than at last
discharge, but no lower than E3. {See notes
1, 2, 4 and Sand-t4)

Rule D

Applicant: Is a former Army enlisled member,
either AC or RC.

Enlists: After 30 months.

Pay grade: At least one grade lower than al
last discharge, but no lower than E3. (See
notes £1, 5, and 9.)

Rule E

Applicant: Is a tormer member of the Navy,
Air Force, Marine Corps, or Coast Guard,
either AC or RC.

Enlists: Alter 30 months.

Pay grade: At least one grade lower but no
mora than three grades lower than at last
discharge, but no lower than E3. (See notes
2-5-9-and-+41, 2, 5, and 9.)

Rule F

Appiicant: Is an enlisted person on the TDRL
and has been found medically qualified to
perform duties of the grade.

Enlists: Within 90 days ahler removal of name
from TDRL.

Pay grade: Same grade held when released
from duty.

Aule G

Applicant: Is a former enlisted member who
was separated from active service as an Army
commussioned officer or warrant oHicer with
an honorable discharge or by reliet from AD
for a purpose other than to await appellate
review of a sentence, including dismissal or
dishonorable discharge.

Enlists: Within 8 months after separation
from AD in an officer status,

Pay grade: That held immadiately before
commencement ot officer service without
regard 1o existence of grade vacancy. {See
note 7.)
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Rute H

Applicant: Was last separated (rom any of
the Armed Forces as a commissioned otficer
or warrant officer, except those covered by
rule G above. {(See nole 6, and table 4-3,
lines J and KM )

Enlists: At any time after discharge.

Pay grade: As determined by authorilies
listed in note 10. {Also sea notes 6 and 8.)

Rule |

Applicant: Enlists for ACASP, and authorized
enlistment grade under this tabla is lower than
that authorized for the ACASP MOS by table
7-1.

Enlists: At any time after discharge.

Pay grade: Thatl authorized—

1. By table 7-1, no prerequisite training or BT
required.

2. Under this table, with subsequent
appoiniment 1o grade authorized by table 7-1
on successful completion of prerequisite
training or BT, ii required.

Rule J

Applicant: Has college credits, may be
enlisted under table 2-3, rule E, if more
advantageous.

Enlists: At any time afler discharge.

Pay grade: As shown in table 2-3, rule E.

Notes:

1. Authomesirrnote—Ho-belkow-mey-authonre

betow Authorities 1n note 10 below may authotize
enhsiment in grade held by the parson whan ha ar
she: was lasl discharged. it MOGS heid In previous
service equals the MOS for which enlisting. or Il he
or she has techmcal or admirusirative skils needed
for the MOS vacancy in which he or she is enlising
i the person is enlisting for a TPU, a vacancy In lhe
MOS must exist. Arga commanders (see glossary}

' EB.
. 27 Apnl 1969 appbcmlsDORpaygrade
:. 27 Apnl 1971. discha rged irom onkisted stalus
to accept ;

28 April 1971 gormmmed officer.
. B ' 1380. honorable dscharge from
commissionad officer.
u;ae'mgg :;nal 1981: anlisted in USAR, pay O'sde{EG.

{. Apphkcant spent 2 years in pay grede EG bp ?‘!’:
accepling commisson. Currenl enkstmant dale s
Apnil 1881; tharelore, backdatng ankslmem_dala o
inciude The 2 years i pay grade E6 resufts in a DOR

nl 1979
g.' igp‘l\ganrs DOR wil be e same as the dale of
his or her current enhstmant
9. Rule A above will permit an applicant last
discharged from any Armed Force. in pay grade E1
of E2. to eniist in ine USAR in pay grade E2 Rule J
above will pormit enkstment in a higher pay grade
than praviously held on last dischefge, based on
comtain condtiohs Howaver, no olher rule within this
table authornzes enbstmant in @ pay grade hgher
than that held a1 the time of last discharge from
melitary senvice. Rutes C. D, and E above do‘nol
authurize enhstment in pay grade E3 10 applicants
who previcusly were discharged in pay grades E1
and E2
10. Authonty for grade determinat:on 15 shown
below

a. Pay grades L1 through E5, when assgnmant
is lor a TPU of the Selected Reserve: Commander,
Recrung Batlahon.

b. Pay grades E6 through E9, when assignment
is v a TPU ot the Selecied Reserve: Area
commander (506 qlossary). (Except {or wnes F and |,
area commanders are aulhonzed to dolegale s
aulhionty on a permessive basis 10 ARCOM or
GOCOM commanders, but not balow.)

c Pay grades £6 through E3. when assignment
15 [0 the US Army Mobdizahon Support Detlachment
(RCPAC Augmentation), the CG. ARPERCEN.

d Pay grades E1 through £7. when assignment
% 1o ne IHR il 1he enhisiment 1§ accomphshad withm
Cor:inental Uruled States (CONUSH Commander,
Recruting Battakor

e Pay grades E8 and E9, if enlisiment s 10 be
accompnshed CONJS when assignment i to (he
IRA Commander. ARPERCEN

f  Pay grades £-1 through E-9 « enkstment 1s
accomphshed OCONUS when assignment 15 1o the
IRR. Commanger. ARPERCEN
11, Fhe-term: “tormer-member-—as-used-heres
exptanet-rcurent-or DasH-member-of-the-Navy i
RG (Rescinded.)

are authorzed 10 delagale this authory on a
permissive basis 10 commanders of U5, Army
Reserve Commands (ARCOMs) and U S Army
Reserve General Oiicar Commands {(GOGCOMs). but
nol below.
2. Authonhes-prescnbed-mrnote—+o-below-may
suthorre-enhistment-of-the-person-mn-grade-heid
when-he-ne-she-was-tast-discharged-t-he—orshe-has
technest-or-admnistrabve-shiis needed-forthe-MOS
vecancy mwinch-he-or-she-is-enirsting-The lerm
“lormer member'’ as used here s explained as
current o pasi member of the Navy, Ax Force,
Marine Corps. of Coast Guard, erther AG or Rt
3. Applicants with PSn any component of the Army
who enlist within 24 months atter discharge will be
grven a DOR of onginal DOR plus elapsed time snce
discharge Tnose who anirst more than 24 months
after discharge will be giver a DOR of date of
enkstment.
4. Apphcants with PS in any component of the
Armed Forces who enhist within 12 months afier
discharge will be given a DOR of onginal DOR plus
elapsed 1me since discharge. Those whe enlist more
than 12 months after discharge will be gven a DOR
ol date of enlistment.
S Applicants who enkst more than 24 months atter
date of drscharge will be gvan a DOR of date of
enlisiment.
6. Apphcanons submilted under rule H above to
authontes n note 10 below for grade determinabon
will be evaluated for enlistment eligibdity as well.
7. Apphcants will be given an adjusted DOR. The
date will be the date of current enlistment,
backdaled 10 snclude that time spent in the highast
enlisted grade belore being commesioned. An
exampie 15 shown below.
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Section Il
Verification and Qualification for PS
Personnel

3-6. General
This scction provides guidance to qualify
and verify applicants with PS in a US
Armed Force.

a. Evaluation of applicunts. Application
for enlistment from former members of the
Armed Forces will be evaluated thoroughly.
Velerans qualified for possible RA or
USAR enhistmeni will be identified. Greater
opportunity will not be provided to PS ap-
plicants enlisting from civilian status than
given to RA or USAR members reenlisting
within their respective component.

a.l Disqualification of applicants due 1o
adverse RF codes.

(1) Inform applicant that an RE code is
nol upgraded unless it was administratively
incorrect when orginally issued.

{2} Depending on the disqualification, &
waiver may or may not be authorized.

(3) Depending on the needs of the Army,
waivers may not be considered even though



the disqualification is waiverable. In these
cases, applicants shouid be informed to con-
tact recruiters periodically to see if ‘waiver
applications are being considered.

(4) Advise applicants whose previous
separation requires a 2 year waiting period
before application for enlistment, that the
waiting period is mandatory.

b. For USAR only.

(1) PS personnel must meet basic eligibil-
ity requirements outlined in table 3-1 and
this section. They also must have successful-
ly completed a BT course conducted by a
US Armed Force during previous military
service. These personnel will not be sent to
BT.

(2) PS enlistee who have not successfully
completed a BT course during previous mil-
itary service in a US Armed Force must—

(a} Enter on IADT within 180 days after
enlistment in the USAR.

(h) Successfully complete BT conducted
by the US Army.

3-7. Verification of PS

Commanders at all levels in USAREC will
emphasize the need for carly detection of
possible erroneous or fraudulent enlistment
of applicants. Applicants who are thought
to have had, or who claim to have had, PS
in any US Armed Force will not be enlisted
in the RA or USAR until their P§, if any, is
determined.

a. Authorized personnel with telephonic
access to the Defense Manpower Data
Center (DMDC) may access for renlistment
eligibility data. (See table 3-5.) The apph-
cant must have received a copy of the Priva-
cy Act Statement. If an inquiry is made and
reenlistment cligibility data is favorable,
processing will continue. I response is unfa-
vorable, processing will be suspended until
data can be verified. A DD Form 214 ¢€er

tificateof Releaseor-DischargefromActive
Puty) and DD Form 215 (€orrectron—to
PBbForm 24 Certifreateof Releascor-Bhse
chargefromActive Bufy) with RE code
and separation program designator (SPD)
code can be obtained by writing the proper
agency listed in e below.

Table 3-5
Instructions for accessing the DMDC on PS
applicants

The system may be queried daily from
0700 to 1600, Pacific time, Monday
through Friday.

2 Authonzed paersonnel may access the
system by phoning B00-538-5916 {within
Calitornia 800-682-4825) to DMDC.

3. Authorized user must provide the data
below.
& Name.
b. Orgamzation.
¢. Access code.
d. Last four digits of user's social
security number {SSN).

4. Data beiow mus! be provided for the PS
applicant whose reenlistment eligiblity
information is being required,

8 SSN.

b. First four letters of last name,

c. Separation date.
d. Branch of service from which
separated.

Code

The DMDC operator will provide the
Interservice AE Codes (IRE) and the
Interservice Separation Code (18C) as
follows:

Interpretation

Immediately eligible for reenlistment at

time of separation.

Not eligible for immediate reanlistment.

May be eligible with waiver—check
reason for separation

Definitely not eligible for reenlistment.
Not a "1" but codes 2, 3, and 4 for
subrnission period may have different
interpretations than above.
Contlicting data in file—check hard
copy records.

Unknown.

Defnrion
Release from Active Service
ETS.

Early Release—Insutficient Retainabili-

ty
Early Release—Tao Attend School
Early Release—Police Duty

Earty Release—In the National Interast
Early Release—Seasonal Employment

Early Release—To Teach
Early Release—Other (Including
reduction in force (RIF)).

Medical Disqualifications
Conditions Existing before Service
Disabiily—Severance Pay
Permanent Disability—Retired
Temporary Disability—Retired
Drsabinty—Nonexisted Prior to Entry
Service (EPTS}-No Severance Pay
Disabilty—Title 10 Retirement
Unqualfied for AD—Other

Dependancy or Hardship
Dependency or Hardship

Entry into Ofticer Programs
Oftficer Commissioning Programs
Warrant Officer Program

Service Academy

Retirement (Other than Medical)
20-30 Years of Service

Over 30 Years of Service

Other Categories

Failure to Meet Minimum Behavioral

or Performance Criteria
Character or Behavior Disorder
Motivational Problems
Enuresis

Inaptilude

Alcoholism

Discreditable Incidents—Civihan or
Miltary

Shirking

Drugs

Financial irresponstbility

Lack of Dependent Support
Unsanitary Habits

Civil Court Conviction

Securnity

Court Martial

Fraudulent Entry

Absent without leave (AWOL),
Desertion
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76 Homosexuality

77  Sexual Perversion

78  Good of the Service

79 Juvenile Offender

80 Misconduct {(Reason Unknown)

81  Unfitness (Reason Unknown}

82  Unsuitability (Reason Unknown)

84 BT Attrition

85  Failure 1o Meet Minimum Qualifications
for Retention

86  Expeditious Discharge

87  Trainee Discharge

8  Other Separation or Discharge
890  Secretarial Authority
91  Erroneous Enlistment or tnduction
92  Sole Surviving Son

93 Marriage
94  Pregnancy
85  Minority

‘96  Conscientious Objector
97  Parenthood

98  Breach of Contract

99  Other

b. Prior military service can be verified as
follows:

(1) RA applicants. Documents below will
verify PS; however, entries may appear to
the Army recruiter or to Retention Manage-
ment Branch (RMB) U5FAPAPERSCOM
to be in error or the applicant may dispute
the entries.

(a) Original copy or carbon copy of latest
DD Form 214, dated 1 July 1979, from Ac-
tive Component or IADT.

(b} Copy of the latest DD Form 214 ob-
tained under ¢ below,

(¢} Certified (court or VA) copy of the
original DD Form 214 may be used, provid-
ed it agrees with MEPCOM verification
procedures or DMDC check to venfy that
the RE Code and separation code are the
same.

(2) USAR applicanis.

(a) The DD Form 214 or DD Form 215
will be used to verify all periods of active
and inactive military service of the member
before the date of his tast separation from -
active military service; however, entries may
appear in etror to the recruiter, or the appli-
cant may dispute the entries. Only the origi-
nal form, the actual carbon copy, a certified
copy of the original form, or a records de-
pository copy, fumnished the recruiting offi-
cial under ¢ below, is authorized for
verification purposes. The DD Form 214 or
DD Form 215 will not be used to verify RC
membership or the nature of the RC ser-
vice, after the member's date of last release
from active military service unless recruit-
ing officials obtain a discharge order or dis-
charge certificate. Effective date of
discharge must coincide with terminal date
of Reserve obligation shown on the DD
Form 214.

{b) When the MPRJ (Field #201 File) is
available, recruiting officials may use it to
verify previous military service. (For exam-
ple, in-service recruiters who administer the
Active Army In-Service Recruiting Pro-
gram often have access 10 MPRJs of appli-
cants who apply for enlistment-in the
USAR; or field recruiters may have access
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to the MPRIJs of active ARNG personnel
enlisting in the USAR))

(3) For both RA and USAR applicants,
if the DD Form 214 or DD Form 215 is not
available, the documents below may be used
to vertfy PS. Copies must be furnished
recruiting officials directly or through mili-
tary channels by the records custodian for
forms cited in (0} through (3.

{a) 5
(DARPForm24963:(Rescinded.)

(b} DA Form 1569 (Transcript of Milita-
ry Record).

(¢} Certified, truc copy of copy 2 of the
DD Form 214. which is filed in the service
member's MPRJ.

(d) DD Form 220 (Active Duty Report).
This form will serve 10 verify periods of ac-
tUve military service,

(e) NGB Form 22 (Report of Separation
and Record of Service). This form may be
used to verify periods of ARNG or Air Na-
tional Guard (ANG) service. Entrics may
appear to be in crror or the applicant may
dispute the entries. tf so. previous ARNG
or ANG service may be obtained by writing
the Adjutant General of the State where the
last separation from the ARNG or ANG
was effected.

() BPBForm36t-{Requestfor Discharge
or Clearanrce—fromReserve-Comypromrent):
Fhis—fornrmay—teuosed to-obtain—a—condi-
tiomat-retease to provide—forenbstment-m
the RA or-USAR I sot-maybeused—to

i to bemrerroror-theepphcant
dispotesthe entries:(Rescinded.)

€. A person may not be able to substanti-
ate his PS under b above. If so, a request for
vertfication of PS will be submitted to the

USAREC Liaison Tcam located at
ARPERCEN, 5t. Louis, Mo, Such requests
will contain -

(1) Exact name under which the person
served.

(2) Service number.

(3) Organization from which last
discharged.

(4) Type of discharge claimed.

(5) If exact dates of service are noi
known, approximate dates.

d. The USAREC Liaison Team will ac-
cess the categones of PS records below. The
team will provide documented responses di-
rectly to Recruiting Battalion operations by
mail.

(1) Army PS personnel scparated more
than 4 months with or without an Army
Reserve obligation.

(2) Armed Services PS personnel separat-
ed more than 4 months without Reserve
obhigation.

e. Request fur PS verification or IRR
membership of applicants with an Army
Reserve obhigation will be made by tele-
phone. Requests for PS venfication of appli-
cants without a Reserve obligation from all
Services will be made to Commander.,
USAREC Liaison Team (ATTN: USAR-
CRO-PP RL), 9700 Page Boulevard, St
Louis, MO 63132, or direct 10 the proper
agency hsted below.
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(1) Prior Marine Corps service: For
applicants—

fa) Separated less than 4 months with or
without Reserve obligation, send reguest to:

Commander, Marine Corps (Code
MMRBK10)

HQ, US Marine Corps

WASH. DC 20380-0001.

(b; Separated more than 4 months with
Reserve obligation, send request to:

Commander Marine Reserve Forces

(Admin Activity)

1500 EostBannisterRoadE. 95th Street

Kansas City, MO 64131,

Note: 1f the applicant is a4 member of an uenve
Marine Corps Reserve unit. the member's Re-
serve umt maintmns the DD Forns 214, A cerni-
fied. true copy of the DD Form 214 may be used
1o venfy prior Marine Corps service.

(2) Prior Nuvy service. For applicants sep-
arated with or without Reserve obligation.
send request to:

Department of the Navy

Navy Reserve Personnel Center

ATTN: 40

4400 Dauphine St.

New Orleans. LA 70149-7800
(with Jess than 9 months from separation)
Department of the Navy
ATTN: NMPC/0360
WASH DC 20370-0370

(3) Prior Coast Guard service. For
applicants—

(a) With Reserve obligation. send request
14

Commandant

US Coast Guard

ATTN: G-PE

WASH, DC 20590

{b) Without Reserve obligation despite
time separated. send request 10:

Direcior

National Personnel Records Center

ATTN: 6NCPMN

9700 Page Boulevard
St Louis, MO 63132-5200.

(4) Prior RA. ARNG, or USAR service.
For applicants—

{a) Separated from active military service
less than 4 months, with or without Reserve
obligatton, send request to proper transfer
poinl or separation activity.

{b) Separated from active military service
more than 4 months and completely dis-
charged from military service, send request
to:

Director

National Personnel Records Center

ATTN: 6NCPMA

9700 Page Boulevard

St Louis, MO 63132-5200.

fe) Separated from active miiary service
more than 4 months with Reserve obliga-
tion, send requeslt lo:

Commander

LS Army Reserve Personnel Center

ATTN: DARP-PAS-EV.

9700 Page Boulevard

St Lous, M) 63132-5200.

(d) Separated from active military service
and currently a member of & TPU of the
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or USAR. send request o .(.om-
isnr:eor. proper ARNG of USAR TPL. DD
Form 368, NGB Form 6l {Conditional R;-
lease) or FORSCOM Form 265R (Con_dr-.
tional Release) may be used 1o verify
periods of service in the RC.umI)z_

fej Discharged from ARNG without pre-
vious active military servive, send request to
the proper State adjutant general.

(f/ Discharged from USAR without pre-
vious active melitury service, send request o
the samc uddress s b/ above.

(5) Prior Air Force service. For
applicants-—

fa) With reserse obligation despite teme
separated. send request 1o

—Benver—€O-4$8290

Commander

ARPC/DSMR
" Denver, CO 80280- 5000

(h) Without Reserve _nhlig;nmn despite
time separated, send reguest to:

Director

National Personne] Records Cenler

ATTN: 6NCPMF

9700 Page Boulevard

St Louis, MO 63132,

f For an applicant enhisted 1o the KA
when his or her last DD Form 214 s
presented. or for an applicant enlisted in the
USAR when one or more of the documents
listed m b above are presented. but alb PS
claimed for computation of basic pay can-
not be verified—

(1) Annotate the document that venfed
the last previous miltary service ot the top
of the document with date. place, and pen-
od of curremt enbistment. Return documen
10 enlistee after annotation hefore s or her
departure from the MEPS. Send copy of the
verifying documents with cach copy of the
DD Form 4-s¢nies.

(2) After the person arnives at the first
duly station, custodian of his or personnel
recaords will attempt to venfy the PY
claimed. but nol substantisted. fiom the
proper addressee in ¢ sbove. I senfication i
received, the custadian will - -

fa) Place venficanon o the mmember’s
MPRJ.

(by Take actuon 10 correvt and update the
member's personnel records, reflecting a re-
vised puy entry basic data {PEBIY),

(3) Recruiting officials must assure that
persons berng processed for enlistment have
been granted a conditiony] release from an-
other RC. huve been issued a discharge cer-
tficate, or will be issued a discharge
certificate on the duy before the date of en-
histment in the USAR. An appheant for
USAR enbstment may state thal he or she
was discharged recently from the Acuve
Army when, i fuct, he or she may have
been separated and assigned to the IRR
Members of the IRR may he voluntarily
transferred 1o units of the Sclected Reserve.
(Sev AR 130-10.) They are never dis-
charged from the TRR for ammediale enlist-
mentan the Sclected Reserve. Provisions




exist by which a member of the IRR, who is
within 90 days of ETS, may reenlist imme-
diately with concurrent reassignment to a
unit of the Selecied Reserve. (See AR
140-111, chap 7.)

3-8. RE-codesReentry Eligibility {RE)
Codes
Request verification of PS RE codes from
agencies histed in paragraph 3-7¢. (See table
3-6.) (Also required for “GLOSSARY
NPS™)

Table 3-6
Armed Forces RE codes. RA RE codes

Code: RE-1

Apples to: Persons completing an nihial term
of active service who were fully qualified when
last separated.

Eligible: Fully Qualth{J tor enlistment

Code: RE-1A

Applies to: Careernsts with over 6 years of
service tor pay (over 4 years service for pay if
separated on or atter 15 August 1978).
Eliglble:

1. Fully qualified .

2. Fully qualmed for enh%tmem tn USAR.
Code: RE-1B

Applies to: Persons who have nol been
tested to vently PMOS dunng current term of
service or were tested and had not received
test score at time of separation | separailed
on or before 31 Jan 83.

Eligible: Fully qualified for enlistment.

Code; RE-1B

Applies to: Persons who were fully qualified
when tast separated. however, reenhstment
was not authonzed at time of separation
under sirength management program il
separated after 31 Jan 83.

Ellglble r-ully quahhed for enhstinent
Code: RE-1C

Applies to: Personngl separated who do not
possess scores ol 90 or igher in any three or
more aphitude areas of the ASVAB. f tested
betore 1 Oct 80, or scores ol 85 or tugher n
any three or more aptitude areas of the
ASVAB, ff tested on or after 1+ Oct 80
Eligible: Fully qualiied for enhstment
provided otherwise qualkihed.

Code: RE-2

Applies to:

1. Persons separated belore completing a
contracted penod of service whose
reenlistment 1s not conlemplated

2. Persons separated for pregnancy under
AR-635-208; - chapter-Bany chapter of AR
635-200.

Eligible: Fully qualitied for enlistment,

Code: RE-2A

Applies to: Persons with over 6 years of
service for pay scparated before 15 Augus!
1978, who have incurred an additional service
requirement and who dechine 1o mee! this
raquirement through reenhisiment or
extenson.

Eligible:

1. Fully quahired. but ineligible to enhs! within
93 days after date ot separation {Grade
determination by Commander, USAEEA) (For
HA enhstment.)

2. Fully qualified for enlistment in the USAR.

Code: RE-2B

Applles to: Persons who were fully qualified
whan last separated. However, reenlistment
nat authonzed at time of separation under
enlisted year group management plan. For
soldiers separated on or after 1 October 1888
this code reflects that separation was the
result of an earty release program and the
soldier was fully qualified to reenbst but chose
not to.

Eligible: Fully qualificd for enlistment.

Code: RE-2C

. Applies to: Persons who were fully qualified

when last separatea. However. regnlistment
nol authorized at time of separaticn under
reenhstment control policy

Eligible:

1 Fully qualified, but ineligible to enlist within
93 days atter date of separation. (For RA
enlistment.)

2. Fully qualified tor enlistment in the USAR.

Code: RE-3

Applies to:

1. Persons who are not qualified for
continued Army service, but the
disqualthcation is waivable.

2. Person with “Trainee Discharge Program
{TOP)—Overweigh!™ noted in remarks block
of DD Form 214.

Eligible: Ineligible for enlistment unless a
waiver 1S granled. [Persons with
"TDP—overweight™ noted on DD Form 214
are eligible for USAR enlistmenl/reeniistment
without wawer for RE-3 code. However,
apphcant must meet standards of AR 600-9.]
Two-year wailing period not required for
overweight (TODP) if applicant meets AR 600-9
for RA or USAR enllstrnent

Code: RE-3A

Applies to:

1. Persons who do not possess scores of 80
oi higher in any three or more aptilude areas
of the Army Quabficalions Batlery (AQB) or of
the Army Classificalion Batiery (ACB).
However, this code is no longer used for this
disqualfication.

?. Persons with over 4 years of service for
pay who have incurred an additional service
requirement and who decline 10 meel
additional service through reenlistment or
extension, and were separated on or after 15
August 1878,

Eligible:

1. Fully qualified tor enlistment, if mental
requirements ol table 3-1 can be met. PS
menlal requirements are nonwawable,

2. Fully qualified. bul ineligible to enhst within
93 days atter date ot separaton. (Grade
determination by Commander, USAEEA) for
RA enhstrnenl.

a. Fully qualhied for enhstment in USAR.

Code: RE- 3B
Applies to: Persons who have lost time
during their last period of service.
Eligible: Ineligible for enhisiment unless a
waiver 15 granted.

Code: RE-3C

Applies to: Persons-who have-compieted
aver 4 monthsot-sericewho-do-not-meet-the
661=-2860~who have-been-demead
revnirstment under-the-—Cruamtatve-Reterhon
Process-Persons who do not meet the reentry
grade and ser\rnce cnieria of AR 601-210,
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Ellgible: Ineligible for enlistment uniess a
waiver Is granle-d

Code: RE-30

Applies to: Parsons who were not
administrativety discharged for cause but had
a local bar to reenlistment in effect at
discharge or a denied waiver for extension or
reanlistment. (In accordance with {IAW) AR
601-280), or a disqualification for reenlistment
as stated on DA From 1315 {Reenlistment
Data).

Eligible: Inaligible for enlistment unless a
waiver is grade.

Code: RE-3E

Applies {0; Persons who wera not
administratively discharged for cause but were
convicted by & court martial during their last
peariod of sarvice.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-4

Applies to: Persons separated from last
period of service with a nonwaivable
disqualification. {Includes persons being
separated with a DA Bar to Reenlistment in
eifect.)

Eligible: Ingligibie for enlistment, if
disqualitication is listed in table 4-2 or 4-3,
{Waiver may be submitted however if
disqualtication is unknown.)

Code: RE—4A

Applies to: Persons who did not meet basic
eligibitity citizenship requirements of AR .
601-280, chapter 2, at time of last separation
from AD.

Eligible: Fulyquatited-tor-enkstmentif
crrrenshprequirements-ot-tabte-S=4-canbe
nonwatvabte:ineligible for enlistment.
However, if cilizenship requirements of table
3-1 can be mel, case may be submitted to
COR, USAEEA, lor consideration.

Code: RE-4R

Applies to: Enlisted personnel afler 20-or-
more years Active Federal Service (Sec 3914
or 3917, title 10, United States Code).
Eligible: Ineligible tor enlistment.

US Navy and US Coast Guard RE codes

Code: RE-1
Applies to: Eligible for reenlistment.
Eligible: Fully gqualified for enlistment.

Code: RE-1R

Applies to: Recommended for preferred
reeniistment.

Eligible: Fully qualified for enlistment.

Code: RE-2
Applies to: Ineligible for reenlistment.
Eligible: Ineligible for enlistment (See note).

Code: RE-3A

Applies 1o: Alien.

Eligible: Fully qualified for enlistmaent it
citizenship requirements of table 3-1 can be
met. Citizenship requirements are
nonwaivable.

Code: RE-3B

Appiies to: Paranthood or pregnancy.
Eligible: Fully qualified if dependency waiver
not required.

Code; RE-3C
Applies to: Conscienticus objector,
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Elilgible: Ingligible for enlistment unless a
waiver is granted.

Code: RE-3D

Applles to: Demonstrated dependency or
hardship but not qualified hardship discharge.
Elglble: Ineligible for entistment unlass a
waiver is granted.

Code: RE-3E
Applies to: Inducted or eniisted in error.
Eligible: Fully qualitied for enlistment.

Eligible: Fully qualified for enlistment,

Code: RE-4
Applles to: Ineligible for reenlistment,
Eligible: Ineligible for enlistment (see note).

Code: RE-5
Appiles to: Roleased after serving 80 or
.more days of active duty for training (ADT).
Returmed to Reserve Unit/Activity with no
rgeniistment determination made.

Elgible: Fully qualifiad 1o enlisl.

Code: RE-3G

Applles to: Condition (not physica! disability)
interfering with performance of duty.

Eligibe: Ineligible tor enlistment unless a
waiver is granted.

Code: RE-3H

Applies to: Hardship discharge.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3J (Coast Guard only)

Applies to: Eligible for reenlistment except in
awiation ratings.

Eligible: Fully qualified for enlistment in other
than aviation ratings.

Codle: RE-3K

Applies to: Disenrolled from Naval Academy
or other officer program; not considered
qualified for enlistment.

Eligible: Ineligible for enlistment unless a
waiver s granted.

Code: RE-3L

Applies to: Favorable recommendation of
board that directed separation.

Eligible: Inaligible for enlistmant unless a
waiver is granted.

Code: RE-3M
Applles to: Marriage,
Eligible: Fully qualified for enlistment.

Code: RE-3N

Applies to: Importance to national heaith,
safety, or interest.

Eligtble: Ineligible for enlistment unless a
waiver 15 granted.

Code: RE-3F

Applles to: Discharged because of physicat
disability.

Ellgible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3Q

Applies to: Disqualified for officer candidate
training.

Eligible: ineligible for enlistment untess a
waiver is granted.

Code: RE-3R

Applies to: Professional growth critenia.
Eligible: Eiigible, provided reason for
separation does nol require waiver
consigeration.

Code: RE-3T

Applies to: Overweight or overheight,
Eligible: Fully qualified for enlistment if height
and weight standards are met.

US Air Force RE codes

Code: RE-1A
Applies to: In-service use only
Eligible: Not eligible unless waiver is granted

Code: RE-1J
Applies to: Eligible to reenlist
Eligible: Fully qualilied to eniist

Code: RE-1K

Applies to: In-service use only

Eligible: Not eligible for enlistment unless a
waiver is granted.

Code: RE-1M
Applies to: Eligible 10 reenlist
Eligible: Fully qualified 1o enlist

Code: RE-1P
Applies to: Eligible to reenlist
Eligible: Fully qualtied 1o enlist

Code: RE-1Q

Applies to: In-service usc only

Eligible: Not eligible for enhistment unless
waiver is granted

Code: RE-1R
Applies to: In-service use only
Eligible: Fully qualifred 10 enlist

Code: RE-2

Applies to: Ineligible 10 reenlist

Eligible: Inehgible to enlist (no wawver) {see
note)

Code: RE-2A
Applies to; Denied reenhistment by HO USAF
Eligible: Inelgible unless waiver 15 granted

Code: RE-28B

Applies to: General or Under Other Than
Honorable Discharge

Eligible: Inclkgible for enlistment (See note)

Code: RE-2C

Applies to: Involuntary separation and entry
fevel separation

Eligible: Ineligible unless waiver 15 granted

Code: RE-2D

Applies to: Returned prisoner with less than
6 months’ service remaining

Eligible: Ineligible unless waiver is granted

Code: RE-2E
Applies to: AFR-39-10
Eligible: Inelgible unless wawer 1s granted

Code: RE-2F
Applies to: Ineligible 1o reenlist,
Eligible: Ineligible unless waver 1s granted

Code: RE-3U
Applies 10: Discharged because of minority,
Efigible: Fully qualified for enlistment if age
Criteria is met.

Code: RE-3X
Applies to: Motion sickness, nonswimmer.
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Code: RE-2G
Applies to: Insligible to reenlist (AFR-30-2)
Eligible: Ineligible unless waver is granted

Code: RE-2H
Applies to: Ineligible to reenhst
Eligible: Ineligible unless a waver is granted

AR B01-210 « UPDATE

Code: RE-2I ]
Applies to: Immigrant aliens
Eligible: Fully qualified for enlistmant

Code: RE-2J
Applies to: In-service use only
Eligible: Ineligible unless a waiver is granted

Code: RE-2K )
Applies to: neiigible to reenlls_t 7
Eligible: Ineligible unless a waiver 15 grantad
Code: RE-2L

Applles to: ineligible to reenlist

Eligible: Ineligible unless a waver 1s granted

Code: RE-2M )
Applies to: Ineligible to reenlist )
Eligible: Ineligible uniess a waiver is granted

Code: RE-2N

Applies to: Conscientious Objector

Efigible: Ineligible unless a waiver is grantad
Code: RE-2P

Applies to: AWOL, DFR, or Deserter
Eligible: Ingligible unless a waiver is granted

Code: RE-2Q
Applies to: Retired or discharged (AFR 35-4)
Eligible: Inelgible to enhst

Code: RE-2R

Applies to: Age

Eligible: Ineligible to enlist unless a waiver is
granied

Code: RE-2S

Applies to: Age

Eligible: Ineligible 10 entist uniess a waiver is
granied

Code: RE-2T/2U
Applies to: Grade and service
Eligible: Ineigible unless a waiver i3 granted

Code: RE-2V
Applies to: Retrement Pending/Approved
Eligible: Inengible for enlistment

Code: RE-2W
Applies to: Retred status/recall to active
duty

Eligible: Inelgible for enlistment

Code: RE-2X
Applies to: Ar Force SRP
Eligible: Ineligible unless waiver 1§ granted

Code: RE-2Y
Applies to: Inelgible 1o reenlist
Eligible: Inelgible unless a waiver 1s granted

Code: RE-3A

Applies to: Inehgible to reenlist
Eligible: Qualified 10 enlist provided
dependency criterion is mat.

Code: RE-3B

Applies t0: In-service use only

Eligible: Inengible to enlist unless a waiver is
granted

Code: RE-3C

Applies to: In-service use only

Eligible: Ineligible 10 enhs! unless a waver 1s
granted

Code: RE-3D

Applins to: Declined movemant

Eligible: Ineligible to enlis! unless a waver is
granted



Code: RE-3E

Apples to: Relused training/retraining
Eligible: Ineligible to enlist uniess a waiver is
granted

Code: RE-3!
Appiies to: Ineligble to reenlist
Eligible: Fully qualified tor enlistment

Code: RE-3J
Applies to: Non-CONUS resident
Eligibie: Fuily quatified for enlistment

Code: RE-JK
Apples to: Ineligible 1o reenhst
Eligible: Ineligible unless a waiver is granted

Code: RE—4

Applles to: Condition barring immediate
reenlistment

Elgible: Ineligible to enlist unless a waiver is
granted

Code: RE—4A

Applies to: Condition barring immediate
reenlistment

Eligible: Ineligible 1o enlisi unless a waiver is
granted

Code: RE-4B

Applies to: Condition baming immediate
reanfistment

Eligible: Inetigible to enlist unless a waiver is
granted

Code: RE—4C

Applies to: Condition barring immediate
reenkistment |

Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4D

Applies to: Condition barming immediate
reenhstment

Eliglble: Ineligible to enlist unless a waiver is
granied

Code: RE—E

Applles to: Condition barming immecdiate
reenlistment

Eligible: ineligible to enlist unless a waiver 1
granted

Code: RE-4F

AppHes to: Condition barmng immediate
reanlistment

Eligible: Inelgible 10 enlist unless a waiver is
granted

Code: RE-4G

Applies to: Condition baming immediate
resnlistment

Eiigible: ineligible to enlist unless a waiver is
granied

Code: RE-4H

Applies to: Condition baming immediate
reenlistment

Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4K

Applles to: Condition barring immediate
reenlistment

Eligible: Ineligible to enlist unless a walver is
granted

Code: RE-3E

Applies to: Failure to meet education
prerequisites.

Eligible: Fully qualified for enlistment if
education cnitena met.

Code: RE4L

Applies 10: Condition barring immediate
reanlistment

Eligible: Ingligible 10 anlist unless a waiver is
granted

Code: RE-3F

Applies to: Failure to complete recrut
training.

Eligible: ineligible for enlistment unless a
wawer is granted.

Code: RE-4M

Appiles to: Condition barring immediate
reenlistment

ENgible: Ineligible 1o enlist unless a waiver is
granted

Code: RE-3H

Applies to: Hardship or dependency
discharge.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-4N

Applies to: Condition barring immediate
raenlistment :

Eligible: Ineligible to entist unless a waiver is
granted

Code: RE-3J
Applies to: Failure lo meet minimum
proficiency mark.

Eligible: Incligible for enlistment unless a
waiver is granted.

US Marine Corps RE codes

Code: RE-1
Appilies to: Eligible for reenlistment.
Esigible: Fully qualified for reenlisiment.

Code: RE-1A
Applies to: Eligible for reenlistment.
Eligible: Fully qualified for enlistment.

Code: RE-2
Applies to: Ineligible for reentistment.

Eligible: Ingligible for enlistment (see note).

Code: RE-2A

Appiies to: Transferred to the fleet Marine
Corps Researve.

Eligible: Fully qualified for enlistment.

Code: RE-2B
Applies to: Retired personnel.
Eligible: Ineligible to enlist,

Code: RE-2C

Applies to: Transfer to the Fleet Manne
Corps Reserve at maximum limitation for
grade.

Eligible: Inelgible for enlistment unless
waiver is granted.

Code: RE-3

Applies to; USMC

Eligible: Ineligible to enlist unless waiver is
granted.

Code: RE-3A

Applies to: Failure to meet area aptitude
prerequisites.

Eligitle: Fully qualified for enlistment if
mental criteria met.

Code: RE-3B

Applies ta: USMC (Drug involvement).
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-4I

Applies to: Condition barring immediate
reenlistment

Eligibte: Ineligibie to entist unless a waiver is
granted

Code: RE-3C

Applles to: Reenlistment authorized by
Commandani Marine Corps only.
Eligible: Inaligible lor enlistmant urless a
waiver is granted.

Code: RE-30

Applies to: Relused assignment orders
because of insufficient obligated active duty
remaining on current enlistment,

Eligible: Ineligible for enlistment uniess a
waiver is granted.

Code: RE-3P

Applies to: Failure to meet physical
standards.

Eligible: incligible for enlistment unless a
waiver is granted.

Code: RE-3R

Applies t0;: Rank reappointment restrictions,
Eligible: Ineligible for enlistment untess a
waiver is granted.

Code: RE-35

Applies to: Sole survrving son,

Eligible: inelgible tor enlistment unless a
waiver is granted.
Code: RE3-T
Applies to: Failure to complete oversea tour.

Eligible: Inebgible tor enlistment unigss a
warver is granted.

Code: RE-3U
Applies to: Erronecus enhisiment,
Eligible: Fully quaified for enhistment.

Code: RE-3W or RE-3N
Applies to: Discharge for pregnancy or
parenihood.,

Eligible: Fully qualified for enlisiment if
dependency waiver not required.

Code: RE-4 or 4B
Applies to: Inelgible for reenlistment.
Eligible: Inetigiblc for enlistment (Sece note).

Note: It Recrng Baltalion determunes that an RE-2
or RE—4 ssued by anolher Saervice would have
resulted in the ssuance of an RE-3 or tully qualifying
AE code by the Army, then the apphcant may be
permitted 10 apply for a waver, -

Code: RE—4J

Applles to: Condition barring immediate
reenlistment

Eligible: Ingtigible to enlist unkess a waiver is
granted

Code: RE-3D

Applies to: Failure 1o meet disciplinary
standards.

Eligible: Ineligible for enlistment unless a
waiver is granted.
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3-9. Determination of USAR
enlistment eligibility

a. USAR enlistment cligibility of a pet-
son who does not meet requirements of b
below, or whose last period of military ser-
vice ended with a discharge from an AD
status, must be determined before the enlist-
ment agreement is completed. (See ¢ below
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il Regular Army is last period of service). If
the person was discharged from AD status,
the RE~code and SPD will be obtained or
written request will be sen1 1o the agencies
listed in paragraph 3-7e. The person is ineli-
gible to enlist or reenlist in the USAR if he
or she was discharged from an RC and does
not meet requirements of b below.

b. Determination of RE code and SPD is
not required for—

(1) A person transferred from the Active
Army to the IRR to complete a statutory
obligation, who later seeks assignment to a
USAR TPL.

(2) A person, with a remaining statutory
obligation, who seeks direct assignment to a
USAR TPU on release from AD with the
Active Army instead of mandatory assign-
ment to the IRR.

(3) A person whose last term of military
service ended with an honorable discharge
from an RC if—

fa) The person was in a mobilization
readiness category at the time of discharge.

{h) A bar 10 reenlistment in the RC was
not in effect.

fc} The person was otherwise fully quali-
fied to reenlist immediately in the RC from
which the discharge was being effected.

¢. The following RE codes do not require
a waiver if last discharged from the Regular
Army: RE-1, 1A, 1B, IC, 2, 24, 2B, 2C,
3A, and 3C. '

3-10. Correction of Army RE codes
PS Army personnel will be advised that RE
codes may be changed only if they are de-
termined to be administratively incor-
rect. Applicants who have correct RE codes
will be processed for a waiver at their re-
quest if otherwise qualified and waiver is au-
thorized. No requirement to change RE
code exists to qualify for enlistment. Only
when there is evidence 10 support an incor-
rect RE code or when there is an adminis-
trative error will an applicant be advised to
request a correction. Do not advise appli-
cants 10 contact the Discharge Review
Board or the Army Board for Correction of
Military Records when applicant is cligible
1o process with a waiver. Waiver action will
automatically trigger an RE code review,
otherwise when it appears that the RE code
1s incorrect, an applicant may request cor-
recting by sending a written explanation,
the DD Form 214, and evidence 10 support
claim to Commander, US. Army Enlisi-
ment Eligibility Activity, 9700 Page Blvd,
St. Louis, MO 63132-5295.

Section IV

Prior Service (PS) versus Nonprior
Service (NPS) Reconciliation
Procedures

3-11. General
This section provides policy, responsibilities,
and procedures required to—

a. Venfy whether or not an applicant has
had prior military service.

b. Reconcile the Military Entrance
Processing Reporting System (MEPRS)
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data base to reflect the applicant’s true
status.

3-12. Policy

a. The verification of PS for all PS appli-
cants for enlistment, regardless of compo-
nent, will be in accordance with (IAW)
Chapter 3, Section 111, this regulation.

b. PS versus NPS reconciliation proce-
dures attempt to identify whether a person
being processed through a Military En-
trance Processing Station (MEPS) has had 1
or more days of prior military service.

c. US Military Entrance Processing
Command (USMEPCOM) has implement-
ed a PS Verification System into their daily
Military Entrance Processing Reporting
System (MEPRS). This verification takes
place on all initial, reestablished, and acces-
sion records, as well as social security num-
ber (SSN) corrections. The verification is
performed regardless of whether or not the
applicant claims PS.

3-13. Verification process
The following actions comprise the verifica-
tion process:

a. The files transmitted by MEPCOM 10
Defense Manpower Data Center {(DMDC)
includes 88N, first four letters of the appli-
cant’s last name (Name 4), MEPS ldentifi-

cation {(MEPS-ID), Service Processed Far _

(SPF), and Prior Service Indicator (PSI),

b. Each processing day, MEPS receives a
feedback report (sorted by service) of the
previous day transactions where an applhi-
cant’s SSN maiched a SSN on the DMDC
historical file, whether the applicant claims
PS on processing paperwork or not.

c. If data feedback reflects the applicant
did not claim PS, the MEPS reviews its files
to ensure there was not a MEPRS kevstroke
error. Keystroke errars will be corrected by
the MEPS as soon as possible and the Se-
nior Guidance Counselor (SGC) notified.

d. The MEPS provides the SGC with
his/her portion of the daily feedback fle
(MEPCOM PCN 104B). The SGC will ac-
knowledge receipt by signing the original
copy of MEPCOM PCN 104B in those
cases where there was no keystroke error(s).

e. The MEPCOM PCN 104B contains
the following:

{1} Service pracessed for (in the case of
the Army, DAG. DAR or DAV).

(2) SSN.

{3) Name -4,

(4) Date of action (this will be the date of
the DMDC venfication).

(5) Condition of PS (c.g., honorable).

{6) Reason for discharge {c.g., early re-
lease, courts martial, eic.).

(7) Previous service (USA, USAF,
USMC, USN).

(8) Prior active military service claimed
by the applicant (Y™ for yes, “N" for no).

3-14. Reconciliation procedures
a. Bporrreceiptof-the-daity MEPSfeed~
‘ i ety
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appcndiz—ﬂrﬂ:::ch(ﬂminM.)

b. In order to reconcile the feedback Te-
port, the SGC will take the following
actions: ) ]

(1) When the $GC determines the appli-
cant did have PS, the MEPS will be nml'ﬁcd
in writing. The MEPS will then be advised
whether the applicant qualifies for contin-
ued processing. If the reason for prior dis-
charge is not waived (!f (cquu:d).
appropriate action will be lr_uuath 1AW
this regulation. If a waiver is required, a
copy of the form will be completed by the
SGC and provided 1o MEPS before the ap-
plicant will be allowed continved process-
ing. If no waiver 15 required, the SGC will
notify the MEPS in wnung, before process-
ing resumes.

{2) When it 15 determined that the appli-
cant had no PS, the MEPS will be provided
a form verifying the applicant’s NPS status.
The form will be filed in the applicant’s
processing record prior 10 the Delayed En-
try Program (DEP} or accession,

(3) Applicants identified as possible PS
will be required o demonstrate they are
NPS, with the assistance of the recruiter
and the recruiting battahon. Aggressive ac.
tion in this arca will reduce administrative
and investigative workloads in the future by
precluding the fraudulent enlistment of an
applicant due to concealment of PS.

¢. No further acnion 15 required if the
feedback reflecting PS matched the apph-
cant's claim of PS on processing paperwork
unless there 1s a conflict between the
DMDC verification and documentation
Certification of PS in this case will be JAW
this regulation.

3-15. Preparation of BF{BAForm
2496)memorandum to make
notitication and response to MEPS

a. The BFmemurandum will he properly
addressed “FO-andFREM= by indicating
the MEPS und the Recruiting BN as
appropriate.

b. The following statement will be made:
A review of those X" transactions. listed
on the attached feedback report
(MEPCOM-PCN- 1048) of individuals who
did not claim prior active milinary service,
revealed: Applicants name, SSN, and ser-
vice applying for RA/USAR will be
indicated.

¢. An explanation of the circumstances
will be made 10 1nclude source of informa-
tion verifying apphcants status.

d. Indicate prior scrvice with a yes or no
response and f “yes” indicate RE-Code,
SPD and ETS date.

¢. A BFmemorandum may be used for
more than one reconciliation response, how-
cver each applicant must have full Justifica-
tion and explanation as indicated above.




£ A sample BF-andformat has been pro-
vided cach recruiting batitalion by HQ
USAREC.

3-16. Broken service selaclive
‘resnlistment bonus. (BSSAHB)

This -section prescribes instructions. for
- preparation, record .suaintenance, and finan-
cial administration for:BSSRB recipients. -1t
also addresses policy and procedures related
to use of bonus recipients and recoupment.

‘3-16.1. Objectives of the BSSRB
Program

The objective of the BSSRB is to increase
the level of midcareer soldiers in specific
skills. The bonus is offered to prior service

(PS) Army soliders who were qualified in -
the bonus skill immediately before their last

discharge or release from active duty and

who agree to reenter the Army in that skill.

3-16.2. Criteria for eligibiiity

Army PS soldiers who reenter on active du-
ty in &8 BSSRB-designated skill may be eligi-
ble for payment of the bonus provided they
meet al} eligibility requirements outlined in
this paragraph on date of reentry:

a. Soldier must qualify for enlistment
under the PS program per AR 601-210.

b. Soldier must reenter in applicable spe-
cialty listed in current SRB MILPER mes-
sage before termination date or reduction
date of BSSRB.

¢. Soldier must have more than 3 months
and less than 4 years break in service from

the Regular Armay immediately before date.

of reenlistment.

d. Soldiers most recent discharge or re-
lease from active duty must have been from
the Regular Army.

e. Soldier must reenlist for at least 4
years.

f. Soldier must have had an awarded
BSSRB specialty and must have been per-
forming duty in that skill at time of dis-
charge or release from active duty.

3-16.3. BSSRB zone criterla

a. Zone A. Soldier must have—

(1} Completed at least 21 months of con-
tinuous active duty, but not more than 6
yeary of active service on date of reentry.

{2) Not previously received a zone A se-
lective reenlistment bonus (SRB).

(3) Held pay grade of E4 or higher at
time of last discharge or release from active
duty.

{4) Total cumulative active service of at
least 6 years when added 1o new term of
reenlistment.

b. Zone B. Soldier must have—

{1) Completed at least 6 years but not
more than 10 years of active service.

(2) Not previously received a zone B
SRB.

(3) Held pay grade of E5 or higher at
time of last discharge or release from active
duty.

(z) Total cumulative active sevice of at
least 10 years when added to new term of
reenlistment.

¢.- Zone C. Soklier must have-—

{1) .Completed at least 10 years bat not
more than 14 years of active service.

{2) Not previously received a zone C
SRB.

(3) Held pay grade of E6 or higher at
time of last discharge or release from active
duty.

{4) Total cumulative active 'service of at
least 14 years when added to new term of
reenlistment.

3~16.4. Special Conditions

a. A soldier reenlisting with exactly 6
-years of active duty on date 'of reenfistment
is entitled to a zone A bonus if otherwise ¢t-
igible and has mot previously received a
zome A bonus. If soldier has seceived a zone
A bonus or if no zone A bonus is designat-
ed, soldier is entitled to a zone B bonus, if
all other eligibility requirements are met.

b. A soldier with exactly 10 years of ac-
tive duty on the date of reenlistment is enti-
tled to a zone B bonus if otherwise eligible

"and has not previously received a zone B

bonus. If soldier has received a zone B bo-
nus or no zone B bonus is designated, he or
she is entitled to a zone C bonus if other-
wise eligible.

c. Soldiers with exactly 14 years of sctive
duty on the date of reenlistment are entitled
to a zon¢ C bonus if otherwise eligible.

d. Soldiers who elected to exercise their

entitlement to readjustment pay or scrver-
ance pay are not eligible for the BSSRB.

e BSSRB is only authorized for. reentist-
ment for the purpose of resuming active ser-
vice in the designated MOS.

S Soldiers who are paid a BSSRB must
continue to serve in the specialty that quali-
fied them for the bonus unless this restric-
tion is waived in the best interest of the
Army; such a waiver must be granted only
Cdr, PERSCOM (DAPC-EP).

g The BSSRB multiplicr used will be the
one in effect on date of reenlistment.

h Total BSSRB may not exceed $20,000,

£ All unfulfilled active service obligation
from a prior enlistment or extension of en-
listment will be deducted from newly obli-
gated service for bonus compuiation
purpuses.

J. Initial payment will equal 50 pescent of
the total bonus due, followed by annual
equal installments throughout the term of
reenlistment.

k. Soldiers will not be paid a bonus for
service beyond 16 years active Federal
service.

1. Soldiers will be paid the BSSRB no
earlier than 60 days of reentry or 30 days
after arriving at the first permanent duty
station, whichever is later. ‘Active duty al-
ready served in the qualifying service com-
mitrwent will be included in the initial
BSSRB payment. The award will not be re-
duced because of requirement to delay
payment. :

m. A soldier who enlists through the
delayed entry program {DEP) 1s entitted to
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the BSSRB in ¢ffect on the date of enlist-
ment.in the DEP or delayed status reserva-
tion date. A solider who enlists directly on
active duty is entitled 10 the BSSRB in cffect
on the-date of entry on active duty Soldicrs,
in the BSSRB Program will reenter.on ac-
nvedutymlhcgmdcthcyheldatﬂnhme
of discharge or separation.

13-6.5, Bonus computation and
payment

a. Total amount of the bonus will be
computed as follows: Monthly basic pay at
time of scparation, time years or fractions of
a year (months) of additional obligated ser-
vice, “time BSSRB multiplier, equals .total
BSSRB.

b. Guidance comselor must -indicate in
the remarks section of DD Form 1966 the
following information:

(1) BSSRB leve! authorized.

{2) Authority: AR 601-280/DA message
number.

(3) Confirmation from PERSCOM Re-
tention Mmagcmcm (name/dathOS)

(4). Pay grade asthorized:

Chapter 4
Waivable and Nonwalvable
Enlistment Criteria

Section |
Waivable and Nonwaivable
Disqualitications

4-1. General
This section contains waivable and
nonwaivable enlistment criteria and
prescribes procedures to initiate and process
requests for waiver to meet basic enlistment
qualifications.

4-2. Moral and administrative
disqualifications

a. Commanders at all levels determine if
waiver requests warrant favorable consider-
ation through—

{1) Questioning

(2) Investigating

(3) Counseting

(4) Gathering proper documents and
waiver request information.

b. Recruiters do not have the authority
1o disapprove a waiver request, or refuse to
forward an applicant’s request to the
Recruiting Battalion Commander.

¢. Approval authority in table 4-1 cannot
be further delegated however, the CG,
USAREC, has authority to raise the level of
approval authority within the USAREC
structure for lines D through G of 1able
4-1.

d. Applicants who do not meet estab-
lished enlistment standards are not eligible
for enlistment unless a waiver is authorized.
Commanders cited in this regulation have
the authonty to approve waivers as appro-
priate. The burden is on the applicant to
prove to waiver authorities that they have
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overcome their disqualifications for enlist-
ment, and that their acceptance would be in
the best interests of the Army. Waiver au-
thorities will consider the “*whole person™
concept when considering waiver
applications. .

- 4=3. Submission of requests

a. Unless indicated otherwise in this reg-
ulation, requests for waiver and other ac-
tions that require approval by the CG,
USFAPAPERSCOM (for RA) will be for-
warded 1o Cdr, US Army Enlistment Eligi-
bility Activity {USAEEA), 9700 Page
Boulevard, St. Louis, MO 63132-5295. If
approval is required by the CG,
ARPERCEN (for USAR), they will be for-
warded to CG, ARPERCEN (ATTN:
DARP-PAT-SI), 9700 Page Boulevard. St.
Louts, MO 63132-5200. Moral waivers will
be forwarded directly to HQ, USAREC
before submission to Cdr, USAEEA or CG,
ARPERCEN. Waivers for muitiple admin-
istrative disqualifications (for example, mis-
demeanor and RE Code waivers) will be
forwarded to Cdr, USAEEA. for action,
Coordination with CG., USAREC, in regard
to the medical portion will be made by Cdr,
USAEEA.

b, The Cdr, USAEEA, has authority 10
act for the CG, BSTAPAPERSCOM, to
Process, approve, or disapp—rac_cn]islmcnl
waivers given in table 4-1. Exceptions are
specified by the CG, HSFAPAPERSCOM.

¢. Waivers approved by Cdr, USAEEA,
for enlistment in the RA may be used for
enlistment 1n the USAR, provided the indi-
vidual is otherwise qualified and enlisting 1n
the USAR for the period of time required
by para 3—4. However, waivers approved by
CG, ARPERCEN may not be used for en-
listment into the RA.

4-4. Listings of disqualifications

a. Table 4-1 lists moral and administra-
tive disqualifications for which waivers may
be submitted. Table 4-1A lists typicat minor
traffic offenses Table 4-1B lisis typical mi-
nor non-traffic offenses. Table 4-1C lists
typical misdemeanors, Table 41D lists typ-
ical felony offenses. For the meaning of the
lerms “conviction™ and “other adverse dis-
position,” see paragraph 4—14b. The Sunset
provisions located at paragraph 4—145(6)
may apply to lines D through F of Table
4-1.

b. When processing moral waivers, the
most serious of all offenses arising out of a
single act which resulis in a civil court con-
viction or other adverse disposition will be
the offense considered for enlistment eligi-
bility purposes. All offenses charged must
be revealed, and required police checks
made. However, as an example, a person
caught by police during an attempted shop-
lifting who then resists arrest has committed
two separate acts of misconduct. Both must
be considered for waiver purposes. Doubtful
cases will be referred 1o higher headquarters
(c.g.. the Brigade Judge Advocate)
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Table 4-1 .
Waivable moral and administrative
disqualifications

Line A

Disqualiftcation: Medical delect nonptios
service including “"Glossary NPS" and prior
service who were not separated or discharged
for medical reasons but were disqualified by
MEPS physician.

Approval authority: CG, USAREC

Minimum documentation required:

1. Recommandation by Recruiting Battalion
Commander.

2. Original SF 88 (Report of Medical
Examination) and SF 93 (Report of Medical
History.}

3. Detailed descrption and current
evaluation of medical defect requiring waiver.

4, DD Form 1966 series.

5. DD Form 214/DD Form 215 is required
for prior service
{Medical waivers must be recommended by
MEPS physicians and noted in SF 88, itemn 75.
This form is submitted to the Recruiting
Battalion. When a PS applicamt for USAR
enlistment is medically examined at other than
MEPS, medical waiver must be recommended
by examining physician )

Applicants: Nonpnor serice and prior
Service,

Line B

Disqualification: Medical-prior service
including “'Glossary NPS™ who were
separated or discharged from any component
for medical reasons. (This includes individuals
discharged with or without disability severance
pay and partially disabled combat wounded
veterans who were separated (not retired))
from active service and who have met
conditions of chapter 5, section XIV. VA or

5, secs XiV and XV.))

Approval authority: For RA—CG,
MEPERGENPERSCOM
For USAR—CG,
ARPERCEN

Minimum documentation required:

1. BAForm-3672-tsenes.DA Form
3072-1A series (Request for Warver ol
Disqualification for Enlistment/Reenhstment in
the Begular Army for Personnel Apolying from
Civilian Ufe). '

2. DD Form 214 or DD Form 215. For
USAR, the DD Form 214 or DD Form 215 wil:
be included if the last period of military service
ended with a discharge from an actve military
component.

3. f applicant is a member of USAR or NG
unit, obtain copies of medical records and
forward with waiver raquest.

4. Original SF B8 and SF 93.

5. DD Form 1966 senes.

(Applicants who were discharged trom the
Active Army by reason of not meeting medical
fitness slandards al time of enlistmant or
induction who were coded RE~4 should be
processed as if they were coded RE-3. These
applicants will have an SPD of 375, KFN, or
KFM.)

Apgllcantx: Prior service and “Glossary
NPS."

Line C

Disquallficatlon: Underweight or overweight:
NPS (overweight—body builders only)
Approval authority: CG, USAREC
Minimum documentstion required:
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1. Apphcants who are body-puilders may
request waiver if MEPS physician
racommends approval. .

2 Documentation for waiver will consist
of—

a. DA Form 3072-1 series.

b. Racent photograph in gym shorts of
swim suil.

c. Onginal SF 88 and SF 93.

d. DD Form 1966 series.

3. The Chief Medical Officer, MEPS, may
authorize a two pound undorweig.h? waiver.
Applicant rust be otherwise qualitied. Warver
for overweight is not authorized.

Applicants: Non-prior service.

Line D
Disquallfication: Cwil court convicton or
other adverse disposition for six or more
minor traffic offenses dunng a 1-year period,
where the fine was $100 or more per ollense.
{See table 4-1A) _
Approval authority: Commander, Recruiting
Battakon (For Officer Candidate School {OCS)
and Warrant Officer Flight Traiming (WOFT)
applicants, the following also applies:

1. Cases involving the following will be
forwarded to CG, USFAPAPERSCOM (DAPC-
OPP- P), 200 Stovall Streei Alex , VA 22332
0400:

a. Confinement, whether suspanded or not.

b. Fine over $100.

c. Otfense kstad in table 4-1B, number 14,

d. Offenses listed in table ¢-1C, number 1,
5,9, or 16.

2. In addition, for WOFT, cases approved
for enhstment will be coordinated by
telephone with CG, ARPERCEN {DARP-
MSR-1) (automanc voice network [AUTOVON])
693-7398 or commercial (314) 263-7398.
Thus coordination will determing whether the
disgualification would prevent an appontment
as a warrani officer in the Army Reserve
Minimum documentation required: See
tablg 4—4.

Applicants: As shown below.

1. Nonprigr service and prior senvice.

2. Ofticer Candidate School [OCS) and
Warrant Officer Flight Training (WOFT)
applicants.

Line D.1

Disqualification: Persons last discharged
from RA for drug or alcchol abuse, or as a
rehab failure during last penod of service {For
RA: requests for waiver may not be submitted
untl a 2-year penod has elapsed since
discharge.); and persons enrofled in the
Alcohol and Drug Abuse Prevention and
Control Program (ADAPCP) at time of last
separation from active duty.

Appraval authority:

For RA/USAR: NPS-CG, USAREC

For RA: PS-CG, PERSCOM

For USAR: PS-CG, ARPERCEN

Minimum documentation required:

1. DA Form 3072~1 genes.

2. DD Form 214/215.

3. DD Form 1966 series.

4. Pohce Clearances (DD Form 389).

5. Relerence lettera from all employers
since last separatad from active duty.

6. Explanation of unampioyment of morg
than 3 months duration since isst sepacated
from active duty.

7. Evidence of schooling completed since
las! separated from active duty. This includes
copy of college transcripts.

8. Personal reference latters from three
individuals in the community.
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10. [AFPUES TO APPLICANT'S WITH
mosmmwouw.)w
must have baen rohabiitated for a period of 1
your and present documents below 1o
mone than a year:

a. Letter from doctor or rehabiitation

camer,
b. Letter from person's counsalor or AA
counsalor

€. ‘Latter from anothar-counselor or AA
counselor who has knowledge of the person.

d. Lettar from curent employer, or if
unemployed, from most recent employer.

Line E
Disqualifications: Conviction or Other
Adverse Disposition for:

1. Two or more civil conwictions tor minor
nontraffic offenses, or

2. Three or more minor nontratlic adverse
dispositions, or

3. One civil conviction and two other
adverse dispositions for minor nontratfic
oftenses.

4. Two minor non-tratfic adverse
dispositions and one adverse dispasition for a
misdemeanor offense. (See table 4-18 and
4-1C)

Approval authority: Commander, Recruiting
Battalion

Minimum documentation required: See
tablg 4—4.

Applicants: As shown in iine D of this table.

Line F

Disqualification: One or more civil
convictions or two or move other adverse
dispositions for misdemeanors. {See table
4-10)

Approval authority: Commander, Recruiting
Battakion. In cases mvolving tw or more
convictions/adverse dispositions for driving
while intoxicated, drugged, or impaired wili be
forwarded 10 HQ, USAREC. The CG,
USAREC, may delegate authority 10 act on
such requests for waiver but not below
Director tevel within HQ, USAREC.

Minimum documentation required: See
table 4-4.

Applicants: As shown in line D of this table,

Line G

Disqualtfication: Other adverse disposition

for telony-level offenses. (See table 4-10))

Approval suthority: Enlisted applicants-—CG,
USAREC
OCS applicants—CG,
USTAPAPERSCOM
WOFT applicants—CG,
USAREC

(In addition, see bne D for OCS and WOFT

information).

Minimum documentation required: See

table 4-4.

Applicants: As shown in line D of this table.

Line H

Disqualification: Corwction for telony. (See

tabla 4-1D.)

Approval suthority: For RA (includes OCS
and WOFT—CG,
YSTAPAPERSCOM
For USAR—CG,
ARPERCEN

{In addition, see lne D for OCS and WOFT

information).

Minimum documentation required: See

table 4-4.

Applicants: As shown in ine D of this tabie.

Line |

Disqualification: Under court rastraint
consisting solely of “‘unconditional suspended
sentence™ or “unsupervised unconditional
probation.” (See para 4-14 for explanation of
thus civil restraint.) This disqualification is to be
considered in conjunction with A through H
above.

AppHcants: Nonprior service and prior
service.

Line J

Disqualification: Civil court conviction as an
adult of a felony and no more than one of the
following:

1. Two convictions or other adverse
dispositrons for misdemeanor-level offenses.
2. One adverse disposition for a felony-

level offense, and one conviction or other
adverse disposition for a misdemeanor-level
offense.

3. One adverse disposition for a felony-
level offense, and two convictions or other
agverse dispositions for minor non-traffic-level
olfenses,

4. One conviction or other adverse
disposition for 8 misdemeanor-tevel offense,
and two convictions or other adverse
dispositions for minor non-trathc-level
oflenses.

Approval authority: As shown in Line A
through H above.
Applicants: As shown in line D of this table.

Line K
Disqualificatlon: Applicants who have
entered a plea of guilty or "noto contendare”
that was accepted by the court, despite later
processing in the same case, to permit
dismissal of the charge, based on any of the
following:

1 Absence of later viglations,

2 Ewdence of rehabilitation.

3. Satistactory completion of a period of
probation or supervision.
Tius disqualitication is 1o be considered In
conjunction with A through H above.
Applicants: Nonprior service and prior
sarvice.

Line L

Disquallfication: Civil court conviction or
adjudication related t0 possession or use of
cannabis (marijuana) or other controlled
substances. Limited pre-service use of
cannabis {(marijuana) will not be a disqualifier
for enlistment. However, chronic cannabis
(marjuana) use and psychological
dependence (as explained in AR 40-501) is a
disqualitying condition for enlistmen!. A waiver
for enlistment is permitted for adjudication

related to cannabis-{mariuana)a controlled

substance only when the conviction was for
use of pOSSession. A waives is not permitted
for conwictions involving sale, distribution
(including intent to), or trafficking of cannabis
(marijuana) or any other controlled substance.
{See table 4-2, line P and S}
Approval authority: For RA—CG. USTAPA
PERSCOM
For USAR—CG,
ARPERCEN
Minimum documentation required: See
table 4-4.
Applicants: Nonprior service and pnor
service.

Une M
Disqualification: Appiicants for the PRP and
other identitied critical or sensitive positions,
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10 include those in CMF 95, if applicant has
used cannabis during the 90-day period
befare application for enlistment.

Approval authority: CG, PERSCOM (CCF)
Minimum documentation required: The
MILPERCEN secunty interview will request
waivers from PERSCOM (CCF) by telephone.
Applicants: Nonprior service and prior
service.

Line N
Disquaitication: .

1. ‘Last separated by reason of hardship or

ncy.

2. Depandents (see table 2-1 or 3-1, nie
F, for waivable and nonwaivable
disqualifications) {see glossary for explanation
of term “dependent”).

Minimum documentation required:

1. DA Form 3072-1 series.

2. DD Form 2147215,

3. DD Form 1966 senes,

4. DA Form 3072-2, _

5. It applicable, proof that condition for
which separated no longer exists. Prool will
be in the form of affidavits made by-a person
or parsons on whose behalf the individual was
separated, or made by a community member
who is tamiliar with the home condition of the
applicant’s family. Amenican Red Cross
facilities will not be used to obtain this
evidence. Other proof wouk] be death
certificates, copios of paid bills, and legal
documents showing tagal responsibility has
been assigned to another individual, . -

6. If applicable, divorce decree-and afl
changes toit.

7. i applicable, documentation showing
that dependents will not suffer. hardship as a
result of applicant’s entistment, (For RA:
obtgin statement from spouse/ax-spouse i
married or divorced.)

Approval authority:

For RA: CG, PERSCOM

For USAR: BRIGADE COMMANDER,
USAREC

Applicants: Nonprior and prics service, -

Ltine O

Disqualification: Applying for enlistment or
last separated from one of tha U.S; Armed
Forces on the basis of one of the following:

a. Being a sole surviving parson and family
member.

b. Applying for enlistment as a sole
surviving person (see glossary).

Approval authority: CG, USAREC.
Minimum documentation required:

1. DA Form 3072-1 sares.

2. DD Form 214/215.

3. DD Form 1966 saries.

4. Statement, signed by applicant,
requesting that sole-surviving person
designation be withdrawn, This statemant also
will acknowiedge that— '

a Applicant is available for worldwide
assignment, including combat-zone
assignment,

b. Future requests for separation or for
assignment lmitations based on sol-survivor
status will not be honored.

Applicants: Nonprior and priot senAica.

Line P

Disqualification: Enlistment grade determina-
tion (see chap 3, sec ||, and tables 2-3, 3-3,
and 3-4 for RA grade determination for tormar
officers).
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Approval authority: For onkstod,-sea iablas-
2-9; 3-8, .and 34, note

1. For USAR: DA Form 16896-R
(Enlistment/Reenlistmant Qualitying Applica-
tion) {Special Recruited Personnel)

2. For RA: DA Form 3072-1 senes.

8. DD Form 2147215 trom last enlisted
active service.

4. DD Form 214/215 from last officer active
sevvice.

5. - DD Form 1966 seres.

Applicants: Prior service.

Line Q

Disqualification: Applicants with PS who do
not meat prics grade and service criteria of
Table 3-1, nde H; table 3-3; or are coded
RE-3C (For RA only).

Approval suthotfty: CG, PERSCOM
Mnimum documentation required:

1. DA Form 3072-1 senes.

2. Reference letters (DD Fm 370) from all
employers since last separated from active
duty or last 5 years, whichever is shorter.

3. Evidence (including transcrpts) of
complation of any civitian schooling since last
separated from active duty.

4. DD Form 1966 series.

8. DD Form 214/215.

Une R
Disqualification: AWOL or lost time during
last period of military service as follows:

1. 1 to 15 days time lost.

Approval authority: Codr, Recruiting Battalion
Minimum documentation required:

a. DA Form 3072-1 series.

b. Reierance letters (DD Fm 370) from all
amployers since separated from active duty or
last 5 years, whichever is shorter.

¢. Reference letters (DD Fm 370) from
three reputable citizens in community,

d. Evidence of civilian schooling since last
separated from active duty.

e. Explanation of all peniods of
unemployment of 3 or more months duration
since last separated from active duty.

f. OD Form 214/215.

g. DD Form 1966 serfies.

2. More than 15 days time lost.

Approval authority: For RA: PERSCOM.

For USAR: ARPERCEN.
Minimum docwmentation required: Same as
above. HOWEVER, WAIVERS MAY NOT 8E
CONSIDERED UNTIL A PERIOD OF 2
YEARS HAS ELAPSED SINCE THE LAST
DAY OF TIME LOST.

Line S

Disqualification: Last separated from active
service with one of the following regulations
shown on DD Form 214 or was separated
with one of the following disqualifications. A 2-
year wait is required unless otherwise
indicated.

AR 635-206 (misconduct, frauduient entry,
conviction by civil court, AWOL, or desertion)

AR 635-212 (unfitness/umsuitability)

Table 2-2 or 2-3, AR 801-280 (waivabie
moral and administrative disqualfications and
persons ineligible for immediate reenlistment !

Chapter 1, section Vii\, or chapter 6, AR
601-280 (field bar to reenkistment)

Discharged as a result of local bar to
reenlistrment UP AR 635-200, chapter 18, and
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e coded RE~3 or RE—4 with leas than-18 yrs
AFS,

Court-martial conviction £

TDP/entry level status performance and
conduct?

EDP/unsatistactory performance

Discharged as a result of civi! court
conviction *

Fraudulent entry

Unfitness/misconduct

Unsuitability

Discharged for the good of the service
instead of trial by cour-martial

Personality disorder

Erroneous enlistment/reanlistment (No
2-yoar wait required °

Discharged under Secretarial authority UP
AR 635-200 chapter 5, section Il'! )
Documentation required for above

cations:

1. DD Fonm 3072-1 series.

2. DD Form 214/215.

3. Relerence latters from all employers
since last separaled from active duty, or last 5
yoars, whichever is shorter.

4, Retference letters from three or more
reputable citzens in the community.

5. Evidence {including proper transcripts) of
civilian schooling completed since last
separated from active duty.

6. Explanation of all periods of
unempioyment of 3 or more months duralion
since last separated from active duty.

7. Police clearances (DD Form 369): from
last separation or preceding 3 years. Not
required if separated for overweight or failure
1o meet bodyfat standards.

8. NP evaluation required if separated
because of parsonality disorder.

9. DD Form 1966 series.

Notes:

1. A 2-.year wart may apply depending on
chsqualilication

2 The 2-yaar wail s from the date of conwction.

3. A 2-yoar wan does not apply to those indrwduals
saparated under TOP because of being overweight/
underweghl. These indmduals do require wanvers of
last saparation

4, The 2-year wail 1s irom date ol sgparstion;
howewer, individual may not be considerad for
enkstment in RA unbl he or she has been relaased
from aN forms of Crvil restram,

5. Indwvicheals separatad for emonecus enksiment
requrre waivers of last discharge. The 2-year wait
doas not apply unless discharge is for posibve drug
lasling results,

6 Indvitluals separated for thase reasens requye g
waner of last discharge. The 2-yaar wil 8pples.

7. Indraguais = Hfvs cateqory may requre waives of
last separation wm addihon 10 Olher SSQuakiicahons.
The 2.year wait apohes

Line T

Disquailfication:

1. Applicants who were denied reenlistment or
extension of enhstment al the time of
discharge from last period of aclive service
under AR 601-280, chapter 2. These soldiers
will have a disapproved DA Form 3340
(Request for Regular Amy Reenlistment or
Extension), a disapproved DA Form 3072-1A
or a DA Form 1315 card 1o show not qualified
for reenhstment.

2. Applicants who ware denied reenlistment
or extension of enlistiment at the time of
discharge from the last pariod of active
service from any branch of service or Reserve
Component
Approval Authority: For RA' CG, PERSCOM

For USAR: CG,
USAREC
Minimum documentation required:
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1. DA Form 3072-1 se::as. o) of
. Evidence (including ranscripis) €
oofnpiﬁoﬂ of a(ny M:L‘W schooking since last
separat ctive .

3. Raelgtg:;ne‘lleners (0D Fm 370) from all
employers since last separated !rom active
duty, o last 5 years, whichever is shorter.

4. DD Form 1966 series.

5. OD Form 214/215.

RECUESTS FOR WAIVER MAY NOT BE
SUBMITTED UNTIL 2 YEARS HAS ELAPSED
SINCE DATE OF SEPARATION.)

Apphicants: Prior service.

Une U
A wh viously were

1. PS Apphcants who pre y Wi
conscientious objectors, but who no longar
are conscientious objectors. Must not have
been discharged by reason of conscientious
objection UP of AR 600-43. See table 4-3.

2. NPS applicants who were classitied as
conscientious objectors by the Selective
Service, wha no longer are conscientious
objectors.

Approval authority: For RA/USAR.
NPS—CG, USAREC
For RA. PS—CG.
PERSCOM
For USAR. PS—CG,
ARPERCEN
Minimum documeantation required:

1. DA Form 3072-1 seres.

2. Statement, notarized or witnessed by
commissioned officer and signed by the
applicant, that—

a. Announcas without qualfication that he
or she is no longer a conscientious objector.

b. Acknowledges his or her availability for
combat duties, if needed, and for wortdwide
assignment, including assignmant to a combat
zone

3. DD Form 1966 senes.

4. DD Form 214/215
Applicants: Nonprior and pnor senace.

Line V
Disqualification: Persons who profess
conscientious objections of religious
convictions at time of application for
enlistment, which precludaes unrestricted
assignments and who dasire to enlisl as
noncombatants.
Approval authority: For RA: NPS—CG,
USAREC
For RA: PS—CG,
PERSCOM
For USAR. CG,
ARPEACEN
Minimum documantation required:

1 DA Form 3072-1 serigs.

2. DD Form 1966 saries.

3. For PS: DD Form 2147215,

4. Obtain letters that substantiate a clam tp
this status; provide information as requrred by
AR 60043, appendix A; and submit &
personal letter expressing desre 1o enlist in
the Army.

a. FOR RA: The recruiing battalion will
sand the applicant's documents 10 HQDA
{TAPC-PDT-5), ALEX, VA 22332-0400. Atter
review and datermination, an advisory opinion
will be given. An NPS application then wilt be
sent o CG, USAREC, and a PS application to
CG, PERSCOM (Cdr, USAEEA), for final
approval or disapproval.

b FOR USAR: The recruiting battahon wis
forward documents through USAREC
command channel to CG, ARPERCEN, ATTN:
DARP-PAT-, 9700 Page Boulevard, St. Louss,



MO 63132-5200, for approval or dsappmvnl.
(No dacision will be corsidered uniess

approva!hasbeenmcomwﬁedbycﬁ s
USAHEC)Nop«sonw:nbepamﬂtedto
snlist as a noncombatant conscientious '
obgocto:unlﬂatavorablededmnhasbaen
given.

AppHcmu. Nonpnorandpﬂorwvica

Line W
Disquaiification: Disquatifying RE code for
reasons not otherwise listed in this table,
Approval authority: For RA: CG, PERSCOM
For USAR: CG,
ARPERCEN (when
walver.is required under
pare 3-9).
Minimum documentation required:
1. DA Form 3072-1 series.
2. DD Form 1966 series.
3. DD Form 2147215,
Applicants: Prior service.

Line X

Disqualitication: Applicants given an RE
code of 3 or 4 at time of last separation from
the Active Army on the basls of marriage or
pregnancy.

Minimum documentation required: These
ndividuals will be processed for enfistment as
if they are coded RE-2, provided they are
otherwisae qualified.

Applicants: Prior service.

Line Y
Disqualification:

1. Persons discharged or transferred from
ARNG/USAR unit to ING or IRR or
discharged or transterred from RCs of Navy,
Air Force, Marine Corps, or Coast Guard for
reasons of apathy, unsatisfaciory
performance, TOP, or EDP (APPLIES TO RA
ONLY}. Requesl for waiver may not be
submitted untit 2 yr pd has elapsed since date
of discharge.

2. Persans discharged or trensferred from
ARNG, USAR, or other RC for being an
unsatsiaclory participant. (APPLIES TO RA
ONLY). NO WAITING PERIOD, applicant
should be encouraged to write a short
explanation of why he or she was an
unsatisfaclory participant.

3. Persons last discharged from ARNG/
USAR or cument ARNG/USAR mermber
applying tor RA/USAR enhstment with one or
more courts-martial during last period of
service or discharged with dequalifications.
Examples of disqualifications include
unsuttability, resignation for good of the
service, misconduct, fraudulent enlistmant, bar
to reenhstment, or unauthonzed absence.
Approval suthority: For RA: CG, PERSCOM

For USAR: CG,
ARPERCEN
Minimum documentation required: Same as
for line S.
Applicants: Prior service.

LineZ

Disqualtficstion: Ovarage PS applicants for
enlistment in USAR.

Approval authority: CG, ARPERCEN
Minimum documentation required: DA
Form 3072-1 series.

Line AA
Diaqualification: Applicant/Enlistee who
was/is confirmed positive for the presence of

drugs of alcohol at time of original physical

axamination or test may be retested in &
months if the confirned poasitive was for
alcoho! or tetrahydrocannibinal (THC)
{marijuana) only. If retest is negative, a waiver
may be requested for enlistment. (Note: No
waiver for positive rasult on last test is -
authorized.) It applicant’s retest is positive, he
of she is disqualitied for 2 years from date of
retest Applicants found positive for cocaine or
other drugs are not authorized a retest until
one year from date of original test. If after 1
year the retest is negative, a waiver may be
granted for enlistment. i retest is positive, a
2-ysar waiting period from the retest is
required.

Approval authority: Recruiting Battalion
Commander

Minimum documentation required: DA
Form 3072 series

DD Form 1966 serias

SF 88/93

Other documnents as the commander may
requie.

¢. Typical offenses.

(1) Typical offenses are listed in table
4 1A, +1B, 4-1C, and 4-1D. (See para
4-13b)

(2) The lists of typical offenses shown in
these tables are guides. It is not practical to
list all offenses. Treat offenses in each table
and those of a similar nature according to
the type of offenses listed in the 1able de-
spite their classification under State law and
whether the determination is deemed a con-
viction or adjudication under State law. The
offenses named in the tables will be consid-
ered to have the elements of those offenses
under the common law or the Uniform
Code of Military Justice when no such com-
mon law exists. In cases of state law provid-
g for "Degree of Offense’ consuit with
HQ. USAREECEC (USARCES-WD). In
doubtful cases, the following rules apply:
—fa—TFabled=—tA=itinortrafficoffenses —
Fraffic offerses-treated-asminor-bytaw—en-
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Table 4-1A

Typical minor tratfic offenses

Traffic offenses treated as minor by law en-

forcement agencies of the State where the of-
fense was committed should be treated as
minor. While parking tickets are not listed as
typical minor traffic oifenses. unpaid parking
tickets remain a disqualification as a pending
charge per tablg 4-2, line L,

llem/Minor traific offenses

. Brocking or retarding the trafic.
2. Careless driving.

Crossing yellow line, driving left of
center.

Discbeying traffic lights, signs, or signals.
Driving on shoulder.

Criving uninsured vehicle.

Driving with blocked vision.

Driving with expired plates or without
plates.

8. Dnving without license or with
suspended or revoked license.

10, Driving without registration or with
improper registration.

11, Driving wrong way on oneg-way street.

12. Failure to comply with officer's directive.

13. Failure to have vehicle under control.

14, Failure to keep right or in fine.

15. Failure to signal.

16. Failure to stop or yield to pedestrian.

17, Failure to subrmit report after accident.

18. Failure to yield right-of-way.

19.  Faulty equipment, such as defective
exhaust, horn, lights, mirror, mutfler,
signal device, steering davice, lail pipe,

® N oA

or windshield wipers.
20. Following too clasely,
21. Hitchhiking.

22. lmproper backing, such as backing into
intarsection or highway, backing on
expressway, or backing over crosswalk.

23. Improper blowing of horn,

24, Improper passing, such as passing on
right, passing in no-passing zone,
passing stopped schoo! bus, or passing
a pedeastrian in crosswalk.

25, Improper turn.

26. Invalid or unofficial inspection sticker,
failure to display inspection sticker.

27. Leaving key in ignition,
28. License plates improperty displayed or

not displayed.
29 Operating overloaded vehicle.

30. Racing, dragging. or contest for speed.
31. Reckless driving. (Considered a minor

traftic oftense when the fine is less than
$200 and no confinement. This excludes
court cost.)

32. Speeding.

33. Spinning wheels, improper star,
zigzagging, or weaving in tratfic.
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Table 4-1B
Typical minor non-traffic otfenses

It the maximum contfinement under local law is
4 months or less, the offense should be treat-
ed 8s mingt nontrafic.

hem/Minor non-trathc offenses

1. Abusive language under circumstances
likely 1o provoke breach of peace.

2. Carrying concealed weapon (other than
firearmy); possession of brass knuckles.

3. Curfew violation.
4, Damaging road signs.

5. Discharging firearm through
carelessness.

6. Discharging firearm within municipal
timits.
7. Disobeying summons. (Failure to appear}

8. Disorderty conduct; creating disturbance;
boisterous conduct.

9. Disturting peace.
10. Dnnking liquor on train {other than club
car).
11. Drunk in public; drunk or disorderty.
12. Dumping refuse near highway.
13. Fig}mng or taking part in aftray.
14, Fornicalion.

15.  Inegal betting or gambling; operating
illegal handbook, rafile, {ottery, or punch
board; matching cockfight.

16.  Jumping tumsiile (to include those
States that adjudicate jumping a tumstile

as petty larceny).

17.  Juvenile adjudications, such as beyond
parental control, incomgible, runaway,
truant, or wayward.

18. Killing domestic animal.

19.  Liquor; unlawlul manufaciure, sale,
pOSSEssIon, of consumption in public
place.

20. Loitering.

21. Criminal or malicious mischief, such as
painting water tower, throwing waterfilled
balloons, throwing rocks on highway,
throwing missiles at athletic contests, or
throwing objects at vehicles,

22, Nusance, committing.
23. Poaching.

24. Purchase, possession, of consumption of
akeohol beverages or tobacco products
by minor.

25. Removing property under hen,

26. Remowving property from public grounds.
27. Robbing orchard.

28. Shooting from highway.

28 Shooting on public highway.,

30. Simple assault.

31, Throwing glass or other material in
roadway.

32 Trespass on propenty (non-criminal).
33. Unlawtul assembly.

34 Using or weanng unlawtul emblem.
35, Vagrancy.
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36. Vandalism, such as injuring or defacing
public property or property of another, or
shoating out streetlights.

37. Violation of fireworks law.
38. Violation of fish and game laws.
39, Violation of leash laws.

Table 4-1C
Typical misdemeanors

If the maximum confinement under local law
exceeds 4 months, but does not exceed 1
year, treat the offense as a misdemeanor. Of-
fenses of possession, use or sale of narcotics
are treated as felony-type ofienses despite
maximum confinemant under local law.

Adultery,

Altered driver's license.

Assault consummated by battery.
Being in place where narcotics or habit-
forming drugs are being used.

Bigamy.

Burning drait card.

7. Check, worthless, making or utlering,
with intent 1o delraud or decee (less
than $500.)

8. Conspiring to commit misdemeanor.
9. Contributing to delinquency of minor.
10. Desecraticn of Amencan flag.
11. Desecration of grave.

12. Driving while drugged or intoxicated, or
dniving while ability impaired (Two or
more of this item require waiver approval
of HQ, USAREC).

13. Failure 1o slop and render aid ater
actdent,

14, False bomb threat.
15. Glue and paint sniffing,
16. Indecent exposure.

17. Indecent, insulting, or obscene language
communicated directly or by telephone
10 another person.

18, Leaving scene of accident (hit and run).
19. Looting.
20. Negligent homicide.

21.  Pety larceny (value of less than $500);
stealing hub caps or shoplifting.

22. Prostitution,

23. Reckiess driving. (Considered a
misdemeanor when the fing is $200 or
more of confinement; otharwise,
considered a minor traffic ofiensa).

24. Resisiing arres! (eluding police, fleeing).
25. Reckless endangerment

26. Selling or leasing weapons 10 minor,
27. Slander.

28. Stolen property, knowingly received
{value less than $500).

29. Suffrage nghts, interference with.
30. Trespass—criminal

31, Unlawiful carrying of firearms or carrying
concealed firgarm.

32. Unlawful entry.

33.  Unlawtul use of long-distance telephone
Tnes.
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buge, annoy.,
34. Use of telephone 1o 8
harass, threaten. of tormant another.

35. Using boat without owner's consant.

ilfully discharging firearm 50 as 10
%* ?r:gfa}jn;er life; sgooung in public place.
| appropriation of motor ver_ucle_
o g;fn;g; orpfimr?ng molor vehicle without
owner's consent. The group of m?\taotrue
vehicle offenses that compare 1n nal
and seripusness are vanouslypescmed.
The group comprises the tamiliar case of
taking or withholding a motor vehicle
without authority and with intent 1o
deprive the ownaer lemporarily ot his
property. The offenses listed do not
involve those where clear evidence
exists thal the offender intended 10
deprive the owner permanently of his
motor vehicle. Offenses of the latter
nalure are included in grand larceny of
embezzlement involving a value of $500
Or more,

38. Auto burglary (value less than $500).

~ This includes offenses where parts or
ftems were removed from & vehicle. {If
value exceeds $500, offense becomes a
leiony.)

Table 4-1D
Typical felony otfenses

If the maximum confinement under local law
exceeds 1 year, lreat the offense as a lelony.
Treat ollenses of possession, use, or sale of
narcolics or habit-lorming drugs. 1o include ma-
njuana, as felony ofienses, despite maximum
confinement under local law. Also considar
conviction for possession of narcotic parapher-

nalia a felony.

ltesn/Falory otienses

1. Aggravated assaull, such as assault with
dangerous weapon. assaull intentionally
inflicing great bodily harm, or assault
with intent to commit a felony.

Arson,

Attempl 1o commit a felony (includes
conspiracy to cornmt).

Breaking and enlering.
Bribery,

Burglary,

Carnal knowledge ol a rinor.
Cattle rustling.

Check, worthless, making or uttering,
with intent o detraud or deceve ($500
of more).

10. Conspiring to commit a felony.
11, Criminal libel.
12.  Extortion.

13.  Forgery, knowingly utiering or passing
torged instrument.

wom
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14. Grah,
15. Grand larceny; ambezzlement (value
$500 or more},

16. Housebreaking.

17.  Indacent acts o liberties with a minor.
18. Indecent assault.

19.  Kidnapping or abducting.



20. Mail matter; abstracting, destroying.
obslructing, opening, secreting, stealing,
or taking.

21.  Mails; depositing obscene or indacent
matter,

22, Maiming or disfigurning.
23. Manslaughter.

24, Misprision of felony.
25. Murder.

26. Narcotics or habit-forming drugs;
wrongful possession, use, or sale.

27. Pandenng.
28. Perjury or subornation of perjury.

29. Pubilic record, altering, concealing,
destroying, mutilating, obligating, or

removing.
30. Rape.
31. Riot.
32. Robbery.
33. Sedition; solicitation 1o commit sedition,
34. Sodomy.

35. Stolen proparty, knowingly received
{value $500 or more).

d. Table 4-2 lists nonwaivable moral and
administrative disqualifications. The follow-
ing rutes apply to moral disqualifications.

(1} All moral disqualifications include
persons released from custody or restramt
of a court under procedures that do not dis-
pose of the charge finally. Example of such
releases are listed below.

{a) Release following plea of any type to
the court (including plea of guilty or “nolo
coniendere™).

{b} Release on probation without verdict.

fc) Relcase on person’s own
recognizance.,

{d} Releasc following charges that are
placed on file.

{e) Any similar disposition, without re-
gard to technical name, that indicates the
person may remain subject to further judi-
cial proceedings in connection with the
charges.

(2) The above basis for disqualification
will be considered removed if the official
chiefly responsible for prosecution of the
charges submits a signed statement that,
under the laws or current practices of the
Jurisdiction, applicant is not subject 1o fur-
ther restraint, custody, control, or prosecu-
tion by authorities thereof Such officials
include the district attorney, judge of the
court involved, or higher official of the juris-
diction concerned who has responsibility in
connection with the case.

(3) inaddttion—persontwhoare-granted

as—a—youthfut-offenderor jovermicdetin
quent-The above basis for disgualification

reenlistment. with 18 or more years of active
Federal service completed.
Applicant: Prior service.

(para 4-4d(1)) will be considcred removed if
the apphcant is placed in any court-ordered
probationary program that, regardless of en-

try of plea or judgment, will result in auto-
matic dismussal of such charges provided a
subseqguent court ap'pcarargis ngmuiqg
and the terms of probation are not any more
restrictive than those Tisted in_paragraph
4. 145(4).
"(4) In addition, persons who are granted
release form charges at any stage of court
proceedings if they will apply for or be ac-
cepted for culistment. Questionable cases
will be referred to the HOHSARECcom~
mand—egat-comsetHQ USAREC through
the chain of command. Granting of release
from charges is an alternative to further - -
{a) Prosecution, indictment, trial, or in-
carceration in connection with the charge.
{b) Proceedings relating to adjudication
as a youthful offender or juvenile
delinquent.

Table 4-2
Nonwaivable moral and administrative
disqualifications

Line A

Disqualification: Intoxicated or under
influence of alcohol or drugs at time of
application, or al any stage of processing for
enlistment.

Applicant: Nonprior service or pror service.

Line B

Disqualification: Having history of psychotic
disorders or state of insanity at time ot
apphcatien for enlistment.

Applicant: Nonprior service or prior semce.

Line C :
Disqualification: As isted below.

1. Questionable maral character.

2. Alcoholism. {See table 4-1, Line W)

3. brug dependence.

4. Sexual perversion.

5. "Homosexuality,” A homosexual is a
person, regardiess of sex, who engages in,
desires 10 engage in, or intends to engage in
a homosexual act. A homosexual act means
bodily contact. actively undentaken or
passively permitied, between persons of the
same sex for sexual satisiaction. A person
who has engaged in, attempted 10 engage in.
or solicited another to engage i a
homosexual acl will not be excluded trom the
service solely as a result of that act if it is
shown that such behawior was a daparture
from the person’s cuslomary behavior, that
the acl is unlkely to recur because it was the
result of immatunty, intoxication, of coercion,
that the behawvior was no! accomphshed by
force, coercion, or inttmidation, and that the
person does not desire or intend 1o engage in
further homosexual acts

6. History of antisocial behavior,

7. History of frequent or chronic venereal
disease
Applicant: Nonprior service or prior service.

Line D

Disqualification: Previously separated tor
untitness, unsuitabiblly, unsatstactory
perlormance. misconduct or bar to
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Line E
Disqualification: Applicants for relirement
and persons receiving retired, retirement, or
retainer pay, except lor combat-wounded
personnel. (See chap 5. sec XIV.) Thig
prohibition is not applicable 1o Reservists who
are members of the Retired Reserve and who
arg not receiving retired, retirement, or
retainer pay.

Applicant: Prior service.

Line F

Disqualification: Persons unable to present
writlen evidunce (official documents) of prior
service claimed, until such service has been
verified.

Applicant: Prior service.

Line G

Disqualification: Persons whose enlisiments
are not clearly consistent with interests of
national security under AR 604-10,
Applicant: Nonprior service or prior service.

Line H

Oisqualitication: Persons retained on AD
under AR 604-10 with annotation 'nol eligible
for security clearance or assignment 1o
sensitive dutics, AR 604-10."

Applicant: Prior service.

Line |

Disqualification: Persons with prior Army
service who signed statements of intent to
reenkst after 1 November 1963 and received
services based on the statement (such as
tfransportation of dependents or movement of
household goods or automobile), and then, at
ETS. deciined to reenlst.

Applicant: Prior serice.

Line J

Disqualification: For RA—Last separated
from another Armed Forces, either AC or AC,
with other than honorable discharge or for
reasons similar 10 those autlined in this table
and table 4-3. (Includes general discharge
under honorable conditions.)

Appiicant: Prior service.

Line K

Disqualification: For USAR—Lasl discharged
from another Armed Forces, either AC or RC,
with other than honorable discharge, or for
reasons similar to those outlined in this table
and table 4-3. (Includes general discharge
under honorable conditions: however, an
exception may be found in table 4-1, ing AH.}
Applicant: Pnor scrvice.

Line L

Disqualification: Cnminal or juvenile court
charges hied or pending against them by civit
authonties,

Applicant: Nonprigr sevvice or prior service.

Note' Pending charges mclude. but are nol hmited 1o,
unpa:o trathic violations. howevei. authonzed recep-
ton and IET commanders may consise! wnpaid minor
trathc lckets hat are subsequently paid aller entry 1©
be warverable in merdonous cuses. Helenuon of
these solders in place ot dischage Tor fraudulent en-
try 1s a! the discrehon of the approval aulhority in ac-
cordance with AR 635-200.

Line M
Disqualification: Persons under civil restraint,
such as confinement, parole, probation, or
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suspended sentence, except type of restraint
exempted by table 4-1, kna 1. :
Appllcant: Nonprior sarvice or prior service.

Une N

Disgualification: Subject of initial civil court
conviction or. adverse disposition for more
than one adult felony offense. (Commitied or
tned as an adult.)

Applicant Nonprior service and prior service.
Line O

Disqualification: Civil conviction as an adult
of a felony with any one of the f ng:

a. Two or more other adverse dispositions
of telony level offenses committed as a
juvenile (see line N for adult.)

b. Three or more convictions or other
adverse dispositions for misdemeanor lavel
oftenses.

c. One adverse disposition for a felony level
offense, and two or more convictions or cther
adverse dispositions for misdemeanor level
offenses.

d. One adverse disposition for a felony
level offense, and three or more convictions
o adverse dispositions for minor non-tratfic
offenses.

e. One conviction or adverse disposition for
a misdemeanor offense, and three or more
convictions or other adverse dispositions for
minor non-tratfic oftenses,

Applicant: Nonprios service and prior service.

Line P

Disqualification: Subject of initial civil court
conviction or ather adverse dispositions for
sate, distribution, or trafficking (Including
"Intent To"} of cannabis (marijzana of any
other controlled substance). (See table 4-1,
fne L}

Applcant: Nonprior service and priof service,

Line Q

Disqualification: Persons bamed from
reenlistiment by DA under AR 600-200, AR
601-280, and coded RE-4.

Applicant: Prior service.

Line R

Line S

Disqualification: Appkcants having history of
chronic cannabis (maripsana) use or
psychological cannabis dependence (as
defined in AR 40-501). (See table 4-1, ine L)
AppHcant: Nonprior service and prior service,
Line T

Dizqualification: For RA only. Received
severance pay (other than disability),
Applicant Prior service.

Line U

Disqualification: Three or more convictions
or other adverse dispositions for driving while
imoxicated, drugged, or impaired in the 5
years preceding application for enlistment.
Applicant: Nonprior service and prior service.
Lina V

Disqualitication: Confimmed positive result for
glcohol or drugs (test agministered at MEPS)
(See table 4-1, ne ADAA for waiver

36

procedures when ratest is authorized and

* found to be negative).

e Table 4-3 lists nonwaivable disqualify-

. ing separations. Persons separated from any

US Armed Forces, or its RC, whose separa-
tion documents contain disqualifying RE
Codes or entries in this table will not be
considered for waiver.

Tabie 4-3
Nonwslvable disqualifying separations

Lina/Disqualrtying separation

.A.  Physicatly disqualified on order to AD.

B. Military Personnel Security Program.

C. Raealease from eniry on AD (EAD) by
reason of physical disability and reverted
1o inactive status for the purpose of
retirement under sections 1331 through
1337, title 10, United States Code,
instead of discharge with entitlement 1o
receive disability retirement pay.

D. Physical disability resulting from
intentional misconduct or willlul neglect,
or incurred duning period of unauthonzed
absence. No entitlement 10 severance
pay.

E. Discharge as a result of board action or
acceptance of discharge as homosexual
or discharge for homosexual tendencies.

F  Desertion.

G. Align without lawfu! admittance or legal
residence in the United States.

H. Permanently retired by reason of physical
disability.

| Retiremant atter 20 years of active
Federal service.

J.  RE Codes. (See table 3-6.)

K. Officers removed from active of inactive
service by reason of having attained
maximum age or service—AR 140-10,

L. Discharged by reason of conscientious

obgm:n | 3.

4-5. PS personnel

2. Al] disqualifications must be revealed
by PS personnel. However, only the follow-
ing are considered current:

(1} Those that occurred during and after
the last period of service.

(2) Those that were not previously
revealed.

b. P§ applicants must list all Articles 15,
courtsmartial convictions, time lost during
all periods of previous service, and all
charges (military or civilian) or convictions.

c. Unless individual has completed
IADT, waiver approved for ARNG and
other Service RC will not be accepted for
RA cnlistment purposes. In addition those
waivers for felony fevel offenses or RE codes
will not be accepted for RA enlistment. Fel-
ony waiver or RE codes must be resubmi-
ted for approval.

d. RC personne] with waiverable offenses
that occurred before reserve enlistment that
were ncither revealed nor waived by the re-
serve are considered 10 have enlisted fraudu-
fently. RC applicants must have such
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s validated. If RC waiver nm.hori.
i i ting a
lidates the enlistment by gran

gai:zr. application for enlistment may be

accepled for the Regular Army. Waiver if
required may then be submitied to the prop-

er approval authority. .

e. Police records check will be accom-
plished for those changes considered as

current under a above.

enlistment

Section |l
Administrative Instructions for Moral

and Adminlstrative Waivers

4-6. General

This section prescribes procedures for
processing requests for watvers 10 meet ba-
sic enlistment gualifications.

4-7. Waiver disapprovat authority

All levels will determine if waiver request
warrants favorable consideration. Com-
manders below the upproving suthenty, to
include Recruiting company commanders,
may disapprove waivers for applicants who
do not meet prescribed standards, or who
do not subslantiale 8 Merilonous case, €x-
cept for medical waivers (excludes dual
waivers where non-medical was disap-
proved) which will be forwarded. Request
for waiver may not be resubmitted for 6
months from date of disapproval. Recruit-
ing battalion commanders may reeveluale a
previously disapproved waiver within 6
months if, in their opinion, new information
or information previously submitted war-
rants reconsideration. Indicate this descrip
tion in the remarks section of waiver cover
sheet. (Battalion level waivers only.)

4-8. Validity period

Unless otherwise stated on waiver cover
sheet/document, waivers granted under this
chapter are valid for | year from approval
date unless a change in status occurs. (Ex-
ceptions are DEP personnel whose waivers
arc vaiid until RA enlistment if no change
occurs in qualifications.) Persons who ac-
quire additional offenses or disqualifications
after waiver approval musi resubmit waiver
for reconsideration before enlistment. (BN
tevel waivers may be updated in accordance
with instructions from HQ USAREC, waiv-
ers beyond the BN ievel require
resubmission.)

4-8. Document requirements

a. Requests for waiver. Submit waiver
requests.

(1) On DA Form 3072-1A through DA
Form 3072-1C (Request for Waiver of Dis-
qualification for Enlistment/Reenlistment in
the Regular Army for Personnel Applying
from Civilian Life). (DD Form 1966 is re-
quired unless indicated otherwise.)

(2) With documents shown in table 4-1
and table 4-4.

(_3) Additional documents may be -re-
Quired as the waiver authorities request.



Table 44 ' ‘ .
Documents required to support request for
moral walver for enlistment (Applies to
conviction or other adverse dispositions of
offense at the levails listed.)

Line A
Documaents required: Reports from
probation or parole officer that show appticant
has parformed satistactorily while in probation
of parole status,
Otfense: As listed below.,

1. Minor non-traffic (RA and USAR).

2. Misdemeancor (RA and USAR).

3. Felony (RA and USAR).

Line B
Documents required; Reports from
correctional facility officer.
Otfense: As listed below.
1. Minor non-tratlic (RA and USAR).
2. Misdemeanor {RA and USAR).
3. Felony {RA and USARY).

Line C
Documents required: As shown below.

1. Reports (DD Form 370 (Request for
Relerence) (Personal Reference)) from ali
employers for 1 year praceding application. (if
requast jeopardizes employment, il is not
required. State this fact on DA Form 370.)

2. Explanation of all periods of
unemployment of 3 months or more during
that year.

3. Not required for battalion level waivers
unless the commandear requires the report.
{May be handcarried.)

Offense: As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-tratiic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

LUine D
Documents required: As lisied below.

1. Reports (DD Form 370) from schools
attended in the last 2 years.

2. Grade transcnpts, if currently attending
college.

3. DD Form 370 may be handcarried to
schools,
Oftense: As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Falony (RA and USAR).

Line E
Documents required: Recommendation from
recruiter {(use DA Form 3072-1, item 17), on
applicant’s motivation for service ang potential
to become a satistactory member of the
military community.
Offense; As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Line F
Documents required: All reports received
from law enforcement agencies and courts as
required by table 2-1. rule G and this chaptear.
Oftense: As listed below.

1. Minor tratfic (RA and USAR).

2. Minor non-tratfic (RA and USAR),

3. Misdemeanor (RA and USAR).
4. Felony (RA and USAR).

Line G ’

Documents required: Original or certified
copy of SF 88 and SF 93.

Otiense: Felony {RA and USAR). (includes
muitiple DW1/DUI type offense, regardiess of
state dafinition.)

b. Record entries.

(1) Complete item 20c¢ of section II of
DD Form 1966 series.

(2) Note waiver granted in remarks block
of DD Form 1966 series when enlistment is
completed.

(3) Attach copy of waiver document, to-
gether with documented evidence on which
waiver is based, to original copy of DD
Form 4 scrics.

¢. Preparation of DA Form 3072-1 se-
ries. (See sec 1V.)

d. Disposition of waiver documents. (Sec
sec V, chap 5, and app B for disposition
instructions.)

e. Policy. Waiver request will not be sub-
mitted before applicant is tested with AS-
VAB. Waiver may be processed at
recruiting battalion command level before
physical examination. If so, guidance coun-
selor will complete DA Form 30%2=t
3072-1A series, items 7a through 7e, before
applicant is enlisted. Applicant will not be
sent to MEPS for final enlistment process-

ing before receiptapproval of any required
waiver.

4-10. Waiver approval procedures

a. Table 4-1 gives waiver approval au-
thority for basic eligibility criteria, docu-
ments, and required waiting periods.

b. Table 44 lists documents required to
support requests for moral waivers for
enlistment.

¢. Table 4-5 shows required waiting peri-
ods following civil restraint before waiver
requests may be submitted.

d. Telephonic approval of waivers is not
authorized.

e. Waivers of muliple disqualifications
involving approval by separate levels of au-
thority will be approved by the highest ap-
proving authority. Intermediate
commanders will make proper recommen-
dations for each disqualification. Disapprov-
als per paragraph 4-7. For dual waivers of
BN level moral/medical, the moral waiver
must be approved by the BN CDR before
submission of medical waiver.

4-11. Other waiver recommendations
As an exceplion, persons not qualified for
enlistment but who seem to have significant
potential for productive Army service may
be recommended by the recruiting battalion
commander,

a. Submit requests for such waivers
through USAREC command channels 1o
Commander, USAEEA (for RA); CG,
ARPERCEN {for USAR).

b. Full justification will accompany waiv-
€r Tequests.
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- c. Exceptions to policy may be disap-
proved at any level in the chain of
command.

Section Il
Civil Offenses

4-12. Moral standards

Acceptabilily for enlistment of persons who
have records of court convictions or other
adverse dispositions is based on moral stan-
dards given in this section.

a. These standards screen out persons—

(1) Who are fegally precluded from serv-
ing in the US Armed Forces.

(2) Whose background poses serious
questions as to fitness for service.

(3) Who are unsuitabic for participation
in special programs.

(4) Who are likely to beoome serious dis-
ciplinary cases.

b. Such cases divert manpower resources
from performing military missions. Appli-
cants will be advised that all arrests, convic-
tions, or other adverse dispositions must be
revealed. Recruiting personne! will-obtain
criminal history on applicants under table
2-1, rule G, and this chapter.

4-13. Walvers of moral standards

a. Waivers of moral standards may be
granted to enlist applicants who have court
convictions or as listed below, -

(1) Multiple traffic offenses (table 4-1,
line D).

(2) Minor non-traffic offenses: (table 4——1
line E).

(3) Misdemeznor offenses (table 4-1, line

(4) Other adverse disposition for felony
level offenses (table 4-1, line G, para
4-145(3)).

(5) Felony convictions, as adult, (1able
4-1, line H, and para 4-141{2).

b. Tables 4-1A, 4-1B, 41C, and 4-i1D
are used with a above. Use guidance in par-
agraph 4—4c for doubtful cases only if no
similar offense is shown in the lists of of-
fenses. Despite how an offense is classified
or its maximum punishment under State
law, if the offense s listed under one of the
tables, the offense will be classified for en-
listment purposes as that type of offense. An
atiempted offense will be classified in the
same category as a successful attempt. (For
example, attempted possession of stolen
property, value of less than $500, will be
classified as a misdemeanor under “stolen
property, knowingly received, value of less
than $500.")

¢ Persons applying for waiver of a con-
viction or other adverse disposition will pro-
vide evidence of satisfactory rehabilitation
and. documents to support the waiver
request.

4-14. Rules governing promsind.oi .
moral waivers

a. In the DD Form. 1966 series, item 36,
list all offenses despite their outcome (for.
example, found guilty or dismissed). /A per-
son arrested, cited, charged, or held for an

37



offense or offenses and allowed 10 plead
guilty to a lesser offense will list the original
charges and also the lesser offense to which
a plea of guilty was entered. (As an exam-
ple, the following notation is given: arrested
for grand larceny and criminal possession of
stolen property—pled guilty to criminal
possession of stolen property, value of less
than $500.) In this case the person requires
a misdemeanor waiver. However, waiver is
not needed if an arrest or questioning does
not result in referral of charges, or if
charges arc dismissed without a conviction
or other adverse disposition. Waiver is not
authorized if a criminal or juvenile court
charge is pending or if such a charge was
dismissed or dropped at any stage of the
court proceedings on condition that the of-
fender enlist in a military service. (See para-
graph 4—4d2 and Table 4-2, line L.)

b. To ensure equal treatment to all per-
sons applying for enlistment, despite the va-
rinnce in State statutes, rules below are
guides to those responsible for processing
waivers. (Also see figs 4-3 and 4-4).

(1) Expunging the record. Some States
have procedures for a later “‘expunging of
the record,” dismissal of charges, or pardon
(on evidence of rehabilitation of the offend-
er). Such action removes the “initial convic-
tion” or “‘other adverse disposition™ so that,
under State law, the applicant has no record
of conviction or adverse juvenile adjudica-
tion. Despite the legal effect of this action, a
waiver authorizing RA or USAR enlistment
of such an applicant is required and the re-
cord must be revealed. Federal convictions
for possession of a controlled substance
(narcotic drugs, marijuana, depressant, or
stimulant substances) which have been ex-
punged per order of the Federal court will
not be listed on the enlistment documents,
and will not be considered as a conviction.
This provision applies only to Federal ex-
pungements for simple posscssions, not 1o
State court convictions. The underlying
facts must be revealed and will be consid-
ered in determining medical, security, and
MOS cligibility.

(2) Civil court conviction. This term
means a judgement of guilty or accepted
plea of nolo contendere is entered in a
court’s records for persons tried as adults.

{a) Whether or not sentence then was
imposed, withheld, or suspended.

(b) Later proceedings deleting an initial
determination of guilt from court records,
based on evidence or rehabilitation or com-
pletion of a satisfactory probationary pen-
od. (Examples of later proceedings in adult
offender cases include pardon, expunge-
ment, amnesty, setting aside the conviction,
and reopening of the case to change the
original finding of guilty and to dismiss ail
of the charges unless new findings in the
case would have resulted in an original ver-
dict of not guilty. Such later proceedings
recognize rehabilitation. They do not
change the fact that the offender committed
the criminal act.)

(c) A conviction exists if a juvenile (ap-
plicant under age 18) is tried and convicted
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as an adult. DD Form 369, Police Records
Check, may be modified to include a state-
ment in the remarks section that asks the
following, ““Was subject tried and convicted
as an adult. . . .” Unless court records in-
dicate otherwise, applicants who were
juveniles at the time of the offense have an
adverse disposition. {See para 4-14b(3) be-
low, and figs 4-3 and 4-4.)

{d) Applicants, regardless of age, who
pay a fine through the mail as a result of a
traffic citation or summary citations for oth-
er charges which allow a pleca of guilt via
the citation or ticket are considered to have
been CONVICTED of the charge. (Exam-
ple: A 17 year old applicant who receives a
summary citation for shoplifting which al-
lows him or her to elect a hearing or mail in
a fine which becomes the final disposition
and who elects to sign the citation and pay
the finc in lieu of a hearing or trial is consid-
ered to have a conviction for enlistment
purposes).

(e) Since all States have varied jaws with
regard to juveniles being tried as an adull,
recruiters through their chain of command
should consult with their Brigade Judge
Advocate when questionable cases arnisc.

(3) Other adverse disposition.

{a) This term includes all law violations
which are not civil court convictions (para
4-145(2) above, but which resulted in an ar-
rest or citation for ciminal misconduct, {ol-
lowed by the formal imposition of penalties
or any other requirements upon the offender
by any governmental agency or court.

{b) Some examples of other adverse dis-
positions include:

1. Admission into diversionary or similar

programs.
2. Admission into an adult first-offender
program.
3. Deferred acceptance of guilty plea
programs.

4. Trial as a2 juvenile youthful offender.

5. Enrollment in supervision programs.

6. Orders 10 pay restitution, pay a fine,
serve community service, pay court cosl, at-
tend classes, or serve probationary periods
which do not constitute civil court
convictions.

fe} Applics despite later proceedings to
delete an initial determination of guilty or
commission of alleged misconduct from
court or agency records. Examples of later
proceedings used in Federal and State juve-
nile courts include-—

1. Expungement.

2. Record sealing.

3. Setting aside the adjudication or re-
opening cases to change the onginal find-
ings/pleas of admission of guilt 10 not
guilty. (Includes juvenile conviction of of-
fenses at trial but not tried as an adult.)

4. Dismissal of the original petition.

{d) Includes disposition as a juvenile de-
linquent, wayward minor, youthful offender,
delinquent child, or juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include disposition
of the juvenile as dependent, neglecied, or
abandoned.
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(4) Unconditional suspended sentence
and unsupervised unconditional probation. -
These terms are defined as B'QDUﬂ-lmPUWd-
suspended sentence Of probationary status,
which does not— .

fa) Restrict that persons
movement.

{b) Require payment of damgga. iIf dam-
ages are paid, this requirement 15 not then a
bar to waiver consideration.

(c) Require periodic reporting by the per-
son to an officer of the court (including a
probation officer).

{d) Involve supervision by & court officer
(including a probation officer). (For exam-
ple, a sentence suspended on the sole condi-
tion that the offender will not commit 2
like-offense in the next 12 months would not
bar waiver consideration). )

(5) Sunset rule. Sufficient rehabilitation is
demonstrated, and a waiver is not required,
if an applicant who has a history of minor
(other than felony level (sce table 4-1D))
convictions or other adverse dispositions
has not had a felony or misdemcanor con-
viction or other adverse disposition during
the 3 years before enlisting in the Delayed
Entry Program, RA (straight ship), or
USAR. The 3 year period begins on the
date the applicant was last convicted or re-
ceived another adverse disposition for hav-
ing committed an offense. (This provision
does not apply to candidates for OCS or
WOFT.) The following rules govern the im-
plementation of this provision:

{a) All offcnses and their dispositions
must nevertheless be listed on appropriate
enlistment documents. (Police Records
checks required IAW table 2-1.)

{b} Applicants with convictions or other
adverse disposition for a felony level or five
or morc misdemeanor offenses or two or
more driving while intoxicated, drugged, or
impaired offensces, whenever committed, re-
quire @ moral waiver for all offenses.

{c) In addition, if, during the 3 years pre-
ceding application for enlistment into the
DEP, RA, or USAR, the applicant was con-
victed or received an adverse disposition as
follows, a moral waiver is required for all
previous offenses:

I. Conviction or other adverse disposi-
tion for two or more minor nontraffic
offenses.

2. Conviction or other adverse disposi-
tion for a misdemeanor.

3. Conviction or other adverse disposi-
tion for six or more minor traffic offenses
(does not include parking violations) in a
12-month peniod.

4. Conviction or other adverse disposi-
tion for 10 or more minor (raffic offenses
{does not include parking violations) in the
preceding 3 years.

{d) The DD Form 1966 must be annotal-
ed that the sunset rule under AR 601-210
was applied. Also ensurc that the proper
code has been entered for waiver.

freedom of

4-15. Waiting period
a. The waiting period following release
from civil restraint gives the person a



chanceto show satisfactory rehabilitation.
It gives ithe Army time to evaluate the ex-
tent of the applicant’s rehabilitation. For PS
personne] waiting periods listed in table 4-5
apply only to offenses and periods of con-
finement since date of last separation from
active military service.

b. The CG, USAREC, may lengthen
minimum waiting periods. (Battalion com-
manders may waive waiting periods if appli-
cant is in DEP, scheduled to ship within the
waiting period and charges occurred in
DEP, and he/she is the approving
authority.

Table 4-5
Walting periods tollowing civil restraint
before waiver requests may be submitted

Line A

Type of civil restraint: Parole, probation, or

suspended sentence.

Waiting periods required: As shown below.
1. It civil restraint is as defined in paragraph

+=Hb{5}4-14b{4). no wailing period required.
2. Otherwise, waiver request may not be

submitted until penod of civil restraint is

concluded.

Line B

Type of civil restraint: Confinement of
uvenile or adult for less than 15 days.
Waiting periods required: Minimum of 2
weeks and maximum of 2 months, as
considered necessary by the Recruiting
battalion commander concerned.

Line C

Type of civil restraint: Confinement of aduit
for 15 days or more.

Walting perlods required: Three-month
waiting period. Recruiting battalion
commander may waive this wailing period if
applicant sentenced {o pay fine or, as an
alternative, to serve confinement period,
Written verification is required from court
imposing confinement.

Line D

Type of civil restraint: Confinement of
juvenile for 15 days or more.

Waiting periods required: Minimum of 1
month and maximum of 3 months, as
considerad necessary by Recruiting battalion
commander concerned.

4-16. Required investigations

a. Furtherprocessmg—forEnlistment will
be suspended, pending an investigation of
the case (for example, completion of police
records check, copies of court dockets, dis-
cussion with probation officer, or review of
correctional facility records, as applicable) if
the applicant complies with one of the
following:

(1) Admits to a record (including arrests,
charges, other adverse dispositions, and
convictions).

(2) Does not admit to a record, but the
enlisting agency has reason 1o believe such a
record exists.

b. For persons admitting to an arrest
record—

(1} Who state that later conviction or
other adverse dispositions occurred, waiver

is required as a self-admitted or alleged re-
cord (if such offenses require a waiver under
table 4-1) when one of the foliowing
applies:

{a) Civil authorities refuse to furnish the
information.-

{b) No record of the information exists.

(c) Applicant is unable to obtain the
records.

(2} Who state that no conviction or other
adverse dispositions occurred, a waiver to
permit enlistment is not required when one
of the following applies:

fa} Civil authorities refuse to furnish the
information.

{b) Applicant is unable to obtain the
records.

¢. The investigation will include—
(1) Documents listed in table 4—4.

(2) Police record checks prescribed in ta-
ble 2-1.

4-17. Pending charges—civil restraint
Recruiting personnel will not—

a. Take part directly or indirectly in re-
lease of a person from pending charges so
that he or she may enlist in the Army as an
alternative to future prosecution or further
adverse juvenile or adult proceedings.
Equally important, recruiting personnel will
in no way contribute, either directly or indi-
recily, to the false notion that the Army
condones such a practice. Persons subject to
a pending charge are not eligible for enlist-
ment (table 4-2, line L); therefore, they are
not eligible for preenlistment processing to
determine mental or medical eligibility.

b. Take pan in any way in obtaining re-
lease of & person from any type of civil re-
straint so that he or she may enlist or
complete enlistment processing to determine
enlistment eligibility. The term civil re-
straint includes confinement, probation, pa-
role, and suspended scantence. (See table
4-2, lines L and M.) Accordingly, persons
under the type of civil restraint that makes
them ineligible for enlistment are not eligi-
ble for processing to determine mental and
medical eligibility for enlistment.

¢. Process any person who has a doubtful
criminal status. Such as while not classified
as a specific “pending charge,” an applicant
may have a possible indictment or arrest
pending; further, the recruiter may have ob-
tained information that indicates the appli-
cant’s character may be questionable. These
situations cannot be defined as an absolute
in the qualification or disqualification pro-
cess. When doubt exists as 1o the possible
pending arrest, indictment, or pending na-
ture of an offense, clanfication must be ob-
tained through the chain of command. As
an example, clarify, via the chain of com-
mand, an applicant’s eligibility and “ques-
tionable moral character” if the applicant
claims no arrest record and no pending
charge, but a local law enforcement official
indicates that the applicant is a suspect and
it is possible that charges are about to be
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filed. Document any decision on such mat-
fers in the remarks section of the DD Form
1966, or attach a memo for record to the
tesidual file indicating the result and the de-
cision on the matter.

4-18. Moral waiver procedures

a. Waiver requests recommended for ap-
proval that are beyond a commander's ap- -
proval authority will be forwarded to the
next higher commander for consideration.
Authority to determinc if a waiver. request
is meritorious rests al all command levels.
Commanders will disapprove requests not
of sufficient merit.

b. Only the commander, acting com-
mander (on orders), or executive officer may
approve waiver requests. In their absence,
the adjutant or assistant adjutant may for--
ward an approval recommendation for fur-
ther consideration of waiver requests
(except in cases involving conviction of an
adult felony). The executive officer, adju-
tant, or assistant adjutant at Recruiting bat-
talion level are not authorized to sign for
commanders in cases involving conviction
of adult felony. Only the Recruiting battal-
ion commander or acting commander (on
orders) may forward waivers for convictions
for felonies, as an adult. The CG or Deputy
Commander of USAREC may sign and for-
ward waiver requests for convictions for
felonies. The CG or Deputy Commander of
USAREC may approve or disapprove and
sign other adverse disposition for felony lev-
cl offenses waiver requests. This authority
may not be further delegated by the
commanders.

¢. Forward cases that require DA ap-
proval through the following channels:

(1) OCS enlistment and WOFT enlist-
ment options. See table 4—1 for applicants
for OCS and WOFT enlistment options.

(2) RA. All other cases will be'forwarded
to Commander, USAEEA, 9700 Page
Boulevard, S1. Louis, MO 63132-5200,

(3} USAR cases requiring Commander,
ARPERCEN, approval wiil be forwarded
through USAREC command channels to
CG, ARPERCEN (ATTN: DARP-PAT-
§1), 9700 Page Boulevard, St. Louis, MO
63132-5200.

Section IV

Instructions for Preparing the DA
Form 3072-1 Series

4-19. Policy

The DA Form 3072-1 series will be used
for all waiver requests for personnel apply-
ing for enlistment from civilian life.

4-20. Preparation and disposition
instructions

a. The DA Form 3072-1 series will be
prepared under instructions contained in ta-
ble 4-6.

b. The DA Form 3072-1 series will be
distributed under tables B—1 and B-2.
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Tnb“ 48
Preparation Instructions for DA Form,
30721, '

Block title: Form titte.
Required entry: Line out “Regular Army"
and insert “USAR" as applicable.

Block title: Date.
Required entry: Date waiver is forwarded 10
recruiting battalion.

Block title: To.
Required entry: Approval authorities n
tables 4-1.

Block title: From.
Required entry: Recruiting station.

Block title: Disqualkification type.

Required entry: Type of waiver being
requested (such as dependency, medical, or
lost time).

Block title: AR 601-210.

Required entry: Extract comect table or
paragraph from chapter 4 and insert n this
block,

Hem No. 1: Name.
Required entry: Selt-explanatory.

Item No. 2 SSN.
Required entry: Self-explanatory.

mmNo 3: Current address.
Required entry: Setf-explanatory. Be sure to
include ZIP code.

item No. 4: Date of birth,

Required entry: Enter in day, month, year
format. (Example, 16 Dec 64.) Do not use
numernical entry for month.

Item No. 5: As listed below.

a. Marital status.

Required entry: Check proper block. Specify
when using “Other"” block.

b. Number and ages of dependents.
Required entry: Check proper block under
“Spouse.” Enter number of dependent
children in the "No.” block and insert
children’s ages in the "Ages" block. '

Item No. 8: Mental and aptitude tests, version
and date.

Required entry: All test scores for male and
fernale applicants. {See para 4-9¢).

ftem No, 7: Medical results.

Required sntry: Extract informaton from SF
88 and insert in blocks a through e. (See para
4-8g).

Item No, 8: Education, as listed below.

a. Month and year,

Required entry: Start with last school
attended. Do not use numerical entry for
month. (Example, Mar 74-June 77.)

b. Name and location of school or schools.
Required entry: Enter name and location of
school. (Example, Deridder High School,
Natchez, MS.)

¢. Graduate. ‘

Required entry: Check proper block.

d. Degree received.

Required entry: Enter types of degrees
recerved, it any. (Example, HS diploma or
bechelor.)
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Item No. 9: Residences. _
Required entry: Start with present address.
Do not use numerical entry for month. ’

Item No. 10:: Employment.

Required entry: Start with present or last
emptoyment. Do not use numarical entry for
month, All periods of employment will be
accounted for. Periods of unemployment will
be explained by a statement from applicant of
in item 18 helow. (Show all periods of
unemployment.) Give all requasted information
as indicated by column headings.

Item No. 11: Last release or discharge, as
listed below.

a. Type release or discharge.
Required entry: Check proper block, if
“Other”, specify.

b. Date.
Required entry: If last period of military
service ended with a di from—

{1} An RC, enter date of discharge and
enter “NA" in blocks ¢ and d below.

{2) An AC, enter date of discharge from CD
Form 214.

c. RE.
Required entry: If last discharged from—

(1) An RC, enter “"NA".

{2) An AC, extrac! and enter RE Code from
DD Form 214,

d. SPD.
Required entry: See ¢ above.

e. Authority.
Required entry: Leave blank for NPS
personng. If last discharged from—

(1) An RC, cite authority shown on
discharge order.

{2) An AC, cite authority on DD Form 214.

Item No. 12; PS date.
Required entry: Blocks a through d. When
dischar

a. From an RC, extract this information
from discharge certiticate or order.

b. Or separated from an AC, extract this
information from DD Form 214,

tem No. 13: Characier of service.
Required entry: Enter all information
requested, or “None' if applicable. Leave
blank for NPS persormet,

a. Article 15.
Required entry: As listed below.

(1) Type. (Example, summary or specal.)

{2) Date. (Example, 9 Sep 77.)

(3) Oftense. (Example, AWOL.)

(4) Disposition. (Example, 30 days of
confinement.)

b. Time lost.
Required entry: As lsted below.,

{1) Inclusive dates. (Example, 17-28 Oct
77)

(2) Number of days. (Example, 10.)

{3) Reason. (Example, AWOL.)

c. Promotions and reductions.
Required entry: As listed below.

(1) Date. (Example, 27 Jul 74))

{2) Reason. (Example, reduction.)

(3) Authority. (Example, AR 600-200 (RA)
or AR 140158 (USAR).)

(4) Grades. E5 10 E4.

Item No. 14: Nature of offenses.
Required entry: As listed balow.

a. Enter date of offense, the offense,
detailed description of offense, tocation of
offense, and age at time of oHense. If detailed

description 8 not gven, waiver request will be

returned to onginator.
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b. if offense is for controdled substance or
dangerous drugs, type of substance will be
given. (Example, poss;e)sslon of controlled

arijuana). .
.wl:s t)ﬂ\aIrl‘cc»eﬂEe?sen;“‘lamu!!| be listed i this item,
daspile final disposition. Enter all offenses tor
PS applicants, despite when they urre

d. If moral waver was gpprm{ed be
person’s last term of service, this fact should
be 50 stated. Moral waiver for ES appi_nclnts is
only required for offanse occumng during and
after last pariod of military sernice and for
those nat previously revealed. ] -

e. Dollar amount musi be listed if offanse i
thett related.

Item No. 15: As listed below. )

a. City and State in which tried or disposed
of.
Required entry; Enter city and State In which
tried or disposed of, name of coun.or otplef
agency, and date of trial or other disposition.
(Trial or disposition date usually will be
different from date of offense.}

b. Dhsposition. -
Required entry: Entries of disposition or
sentences imposed will show compiete
sentences imposed, including restitution, fines,
suspensions, and probation.

c. Inclusive dates of:
Required entry: Entrias showing date of
confinement, parole, and probation will be
inclusive. {If applicant spends 3 days in jail,
dates must be given; for exampie, 3 10 5 Mar
77.) Entries thal show only number of days or
months are not acceptable.

Item No. 16: Statement of applcant.
Required entry: Line out “"Regular Army” in
the statement and insert "USAR" if
applicable. Biocks &, b, and ¢ are self-

explanatory. Applicant must sign all copies.

ftem No. 17: Reasons and justification.
Required entry: As listed below.

a. Recruiter's reasons and justification for
wawer will be entered in this item. Statement
such as "applicant is neat and exprasses 8
strong desire to entar the Army™ is not
considered a good recommeandation.

b. Recruiter' recommandation may be the
single most important aspect of 8 waiver
request. While even the strongeast recruiter
recommendation cannot make a
noncompetitive applicant competitive, it does
serve to influence the outcome of
delerminations significantly when applicant
cannot demonstrate averwheliming potential,
yel is not sutficiently below standards to
warrant disapproval of request.

¢. Blocks a, b, and ¢ are self-explanatory.

Item No. 18; Remarks.

Required entry: Extenuating crcumstances
should be entered in this itern. These would
include the following: explanation of pariods
of unermployment; not being able to obtan
police records check. Maximum confinement
tor any oftense not ksted in tablas. if an
exception to policy axists, the control number
issued from HQ USAREC must be listed. if
the waver has been updated indicate this
fact.

Item No. 19: List of enclosures.

Required entry: Ensure that all enclosures
are numbered and listed in thys item. (Note:
Enclosures are 1o the waiver document, do
not list 3072 as enclogure,)




Chapter 5§
Processing Appiicants

Note: An applicant is a person who applies volun-
tarily for enlistment in the RA or USAR and is
found eligible for further processing after com-
pleting and signing the DD Form 1966-Series.

Section |
General Information

5-1. Importance of applicant
processing

Processing is usually an applicant’s first per-
sonal introduction to the Army. If courtesy,
tact, cfficiency, and integrity prevail in this
first contact, the applicant will have reason
to believe that his or her decision {0 enlist in
the Army is a wise one. Applicant process-
ing should—

a. Ensure that all applicants accepted for
enlisiment have the required qualifications.

b. Ensure that records are prepared accu-
rately. These records are a matter of major
importance during the person’s mifitary ser-
vice, in later civilian life, and even after
death.

¢ Effect a smooth transition from civil-
ian to military life for those accepted for
enlistment.

d. Provide proper advice and assistance
to rejected applicants.

¢. Ensure that personal documents are
returned to applicants who are rejected or
who are no longer prospects for enlistment.
Those applicants’ packets will be reviewed
and destroyed when no longer needed for
current operations but will be retained no
longer than | year.

J. ldentify those applicants who speak
English as a second language, this includes
all NPS applicants from Puerto Rico. Addi-
tionally all others whose records indicate
that they are not native English speakers
and who have resided in the United States
less than one year—

(1} Inform identified applicants that they
will be taking an English Comprehension
Level Test (ECLT) at MEPS.

(2) Advise all identified applicants that
those who score 69 or below on the ECLT
will be required to take English language
training prior to IET.

g Use the (JOIN) segment applicable 1o
the Army Pey and Entitlements (SURE-
PAYY) to inform applicants on the require-
ment to establish and maintain a financial
account.

5-2. Processing slements
Processing generally consists of —
a. Preliminary determination of
qualifications.
b. Administration of mental and medical
examinations.
¢. Preparation of records and forms.
d. Administration of Qath of Enlistment.
e. Movement of personnel. :

5-3. Prohlbitions
a. During all phases of applicant process-
ing, particular care will be taken to prevent

‘erroneous and fraudulent enlistments. An-

applicant will be rejected on clear establish-
ment that he or she does not meet enlist-
ment criteria.

b. In no case will members of a US
Armed Force be processed or enlisted
before honorable discharge, separation, or
conditional release from that military
service,

5~4. Shared responsibliities

The CG, USAREC, the Commander,
MEPCOM, and commanders of major over-
sea commands are responsible for complet-
ing an applicant’s enlistment processing.

a. CG, USAREC. The CG, USAREC—

(1) Determines final acceptability of ap-
plicants for enlistment (except for USAR
units outlined in para 6-85%6-9d).

(2) Processes applicants to the extent
possible; this processing will determine their
tentative acceptance at the recruiting station
before sending them 1o the MEPS.

(3) Funds applicant and DEP/DTP en-
listee transportation to and from the MEPS;
and meals and lodging to, from, and at the
MEPS.

(4) Coordinates meal and lodging ar-
rangements with the MEPS.

(5) Through the USAREC guidance
counselor located at the MEPS, administra-
tively processes all PS applicants for enlist-
ment in the USAR before administering the
Oath of Enlistment.

(6) ProcessesPSappticants—for—enitstr
trentrrthe-USAR - throughtheActive—Ar

USAREE, ; b ted—trr—thi
reguiatiom:(Rescinded.)

(7} Effects enlistment of PS applicants for
enlistment in the USAR when they are not
qualified by grade or MOS for enlistment
into a specific unit vacancy, with approval
of the TPU commander. The recruiting ac-
tivity may obtain telephone approval before
the enlistment is accomplished. This ap-
proval will be recorded on DA Form 751 or
OF Form 271 {Conversation Record). This
record will be incorporated with Packet
Number 6 (sec app B).

(8) USAREC recruiting officials may en-
list P8 applicants qualified to be trained into
positions designated by the unit commander
on t
amd—schoot-tratming-REQUEST as “‘will
tramn.”

b. Communder, MEPCOM The
MEPCOM commander processes applicants
and enlistees as prescribed in AR 601-270
and this regulation.

c. Commander of Major oversea com-
mands. See sec X.

5-5. Preparation of records and forms
Persons who prepare, control, and transmit
applicant enlistment records and forms
will—
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. Complete and assemble all required
forms.

b. Compare'similar entries and verify ‘dis-
crepancies with the applicant.

c. Establish that entries on forms are cor-
rect before signatures are obtained.

5-6. Processing phases.
Sec tables 5-1, 5-3b, and chapter 6.

Section )

DD Form 1868/1 through DD Form
1966/6 Recording of Military
Processing—Armed Forces of the
United States)

5-7. General

a. All applicants for initigl enlistment in
the RA or USAR must complete the DD
Form 1966-Series.

b. Before applicants complete and sign
the DD FORM 1966, the recruiter will
make clear to them that—

(1) They are liable for any false represen-
tation made in their statement. The recruit-
er will explain the liabilities. (See DD Form
1966-scries, para 1.)

{2) Entries on the DD Form 1966-series
must include any adverse juvenile adjudica-
tion or other conviction, whether or not the
adjudication or conviction was expunged,
pardoned, or otherwise “wiped out™ by the
civil court after a probation period. (See
para 4-14.) .

(3) All offenses must be listed for which

applicants were charged or cited even
though the offenses were dismissed or
dropped or applicants were found not
guilty.
Note: All items in the DD Form 1966/1 through
DD Form 1966/6 that require supervision or
completion by the recruiter will be entered under
tables 5-1 before sending an applicant to the
MEPS for physical testing. _

¢. The guidance counselor will take ac-
tions reguired by chapter 6.

d. The DD Form 1966-series wiil be
completed for applicants seeking reenlist-
ment in the USAR who have had a break in
USAR service.

5-8. Preparation, comrections, and

verification
Sec table 5-1.
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*Table 5-1 ‘ , ‘
Instructions for compileting the DD Form 1966-Series (Record of Military Processing—Armed Forces of the United States.)

be entared. under tabie 5-1 balore sending

Note: Al tems in the DD Form 1968/1 through DD Form 1966/6 that require Supervision or complation by the recruiter will
an applicant 1o the MEPS for physical testing. ’

General Instructions. The DD Form 1966-series consists of ix separate forms (1966/1 through 1966/6) to be complated as
a. Prepare in four coples.
- b. Enswre that all coples are readable.
¢. Ensure that name and SSN are annotated in space provided at top of each page.
d. Type or print with black or blue-black ink, using ball-point pen.
e. Use abbreviation “NA™ for “not applicable” when appropriate.
f. Complete numbered items as tollows:
{1) Appiicant. Applicant, under supervision of recruiter, complates items 1 through 17, 23 through 38, 40 and 48,
(2) Recrufter.
(a) Recruiter will complete the unnumbered biock in Section 1—Personal Data as follows:
1. Service: DAR—Regular Army/DEP
DAV—Ammy Reserve
2 NPS or PS: Check NPS or PS block, as appropriate.
3. Selective Service Classiication: - _ _
Applicable only when applicants are being classified by the Selective Service System in accordance with the Military Selective Service Act
Ctherwise enter “'none.”
4. Selsctive Service Registration No: ) o
Enter registration number, if applicable. Applicants not registered will be automatically registered upon completing DD Form 4 and accessing nto
Military Service. Females: Not applicable.

ghown below.

Example: :
Section | PERSONAL DATA SERVICED AR X NPS PS

{b) Complete item 20j, block 46 of item 21 (for RA use only), and items 41 and 42.

(5) MEPS. MEPS will code items 4 through 11, 13, 17 and 18, o
{6) Guidance Counselor. Guidance counselor will complete items 14, 20, 21, 43 and 44 for RA and USAR, and item 19 for persons enlisting in the
DEP. (For USAR enter “NA" in item 19.)

(7) Parent. If applicant is under 18 years of age, his or her parents will complete item 46.

g. Comrections to DD Form 1966/5, 10 include DEP out, will be made as follows:

(1) Une through incorrect data.

(2) Enter “See item 45" above the iined-out data.

(3) Enter cammect date in items 45b and c, as required.

h. Guidance counselor will not attest to complete and accurate data until all required information has been completed.

i Distribution of the completed DD Form 1966-series will be under tablas B-1 and B-2.

Item number and title Instructions for completion
DD Form 1966/1
1. SSN (VERIFY) Enter as ''123 45 6788"
Note: Examination at a MET site or MEPS or enlistment without a SSN is not authorized.
2. -Nama {VERIFY) Enter compilate legal nama, 1o include the [ast, first, and middie name (and maiden, i-any) and any

suftixes such .as Jr, Sr, or (L

H name has been-changed from that shown on birth certificate. through court action, record.

‘name in the “Remarks” section. i Preferred Enlistment Name (name given In fem 2) is not tha. asme
as on the birth certificate and-has not been changed by legal procedurss prescribed by State jaw,
completa tem 48.- 1t Prafamed Enlistment Name i different from name shown on SSN card, parson
must complate SS Form 5. (Application for Social Security Number) and submit 1t 1o the neerast Social
Sacurity District Office to change the Social Secudty record. .

3. Aliases Enter any aliases by which you are known.

4. Current Address Enter street, city, county, State, and ZIP code as of date of application.

5. Home of Aecord Address Enter the street, city, county, state, and ZIP code of address declared by applicant to be parmanent
heme or aciual home at time of eniistment. Do not enter a temporary address.

6. Citizenship (VERIFY) a.(1) Enter "X" in the “Native Born™ block if the applicant is a citizen of the United States by birth.
a.(2) Enter "X" in the “Born abroad of U.S. Parents" block if citizenship was derived through
parent(s)’citizenship by birth.

b. Enter “X" in the “'U.S. Naturalized™ block if a naturalized citizen.
c. Enter “X" in “U.S. Denved through Naturalization of Parent(s)" block if citizenship was derived
through parent(s)’ naturalization.
d. Enter X" in the "'U.S. Non-Citizen National” block if not a citizen of the United States but owes
principie allegiance to the USA (thal is, if born in Amarican Samoa).
e ;?zter ): in the “immigrant Alien{Specify)” block if an ahen and specity the country the applicant is
a citizen of.
1. Enter X" in the "“Non-Immigrant Foreign National (Spacify)" block if non~immigrant foreign national
:J';d e;llowed lo enlist in the Service (such as Philippines citizens autharized for etﬁ::tmm:'ngihe

vy).

7. Sex Place an "'X" in proper block.
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Tabls 51
Instructions for completing the DD Form 1966~Series (Record of Mitery Processing—Amed Forces of the United States.)—Continued

ltem number and title

Instructions for completion

8.

Population Group

Enter “X” in the appropriate block indicating applicants orgin of descent.

a. Enter X" in white if Caucasian or white race,

b. Enter “X" in black if Negroid or African race.

c. Enter "X" in Asian if Yellow or Mongoloid race.

d. Enter "X" In American Indian categary if Red or American Indian race {also includes Alaskan
natives).

e. If other, enter X" and specify. IF unknown, enter unknown in “Other” block.

Ethnic Group

Select from the following list within a descent category:
American indian/Alaskan Deacant

Aleut

Eskimo

US/Canadian Tribes

Other American indian Descent
Asian Descent

Chinese

Filipino

Indian

Japanese

Korean

Vietnamese

Other Asian Descent
Hispanic Descent

Cuban

Latin Amencan of Hispanic Descent

Mexican

Puerto Rican

Other Hispanic Descent
Pacific Island Descent

Micronesian

Milanesian

Other Pacific tsland Descent
None-—Not a member of an ethnic group or do not choose to identily with an athnic Goup.
Other—Member of an ethnic group other than one ksted above.
Unknown.

10.

Marital Status (Verify)

Select from the list below.
Annulled
Divorced
Pending Divorce
Legaliy Separated
Married
Single
Widowed

11.

Number of Dependents
(Verity)

Enter numbar of dependents, as defined in glossary.

Note: Determination of eligibility for dependent allowances will be made after enlistment. The fact that
applicant indicates dependents here does not necessarily qualify them for financial assistance or
allowances, and imposes no fability on the Army for dependent support.

12

Date of Birth
{(Verity)

Enter date as six numbers in year, month, day order.
{Example: If applicant was bom on Septemnber 5, 1952, enter YYMMDD “520905.")

13.

Religious Preference

This item is optional. Applicant does not have 1o answer it. applicant chooses to answer this item,
enter complete formal name of rekgious preference in item 12.

No religious preference (or do not wish 1o specity).

14. Education (Highest Grade Ener highes! grade of formal education as verified (Exampla: tithgrade)
Compilated) (Verity) {Verification is-not required if apphcant is being eniisted a3 -a non-high school goaduatiy
15. Proficient n Foreign Language Enter any foreign language applicant may be able 1o read, write, or speak. If applicant cannot read,
wrile, or speak any foreign language enler "Nona."
16. Vaiid Driver's License (Verity) It applicant holds valid and current driver’s license, identify State that issued kcense, its number, and

expiration date. it applicant does not have valid gurent dnvers license enter "None.”

17 Place of Birth (Verity)

Enter city, state and country of birth.

18 through 22.

Applicant: Do not write in these spaces. Processing information will be placed here by MEPS
personnel and guidance counselors. -

Note: The MEPS will code ltems 18. Gudance counselor will complete nems 14, 19, 20 and 21. All entries will be with (a8 permanent ink) balipoint pen in black or blua-
black ink. All entries wifl be completed before guidance counselor signs form, attesling 1o completion.

18

Mentel test resutts (completed by MEPS onty)
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Table 5-1 }—Continued
Instructions for compiating the DD Form 1966-Serles (Record of Military Processing—Armed Forces of the United States.

Item Title Instructions and required entry
188 Test ID Select proper code from the foliowing list and code in plock 18a.
Test
ASVAB-11 X ;
ASVAB-12 13
ASVAB-13 11
ASVAB-14 15
ASYAB-15 16
ASVAB-16 7
ASVAB-17
ASVAB-18 18 o
*Note: Add the corresponding alpha code (B, C, S. T. Q. or R) to the seiect
numeric code.
18b ASVAB raw scores Enter ASVAB two-digit subtest raw scores.
i8¢ Percent scored Enter AFQT {two-digit numeric) score. (Example: 65.)
Following items (completed by guidance counselor)
Delayed enlistment/entry data
Note: For USAR enlistments, enter “"N/A" in items 19a through 131,
19a Date of eni Date of enlistment (year, month, day). (Example’ tor 3 Jan 79 enter 790103.)
190 - Proj AD Date Scheduted AD date (year, month, day). (Example: for 15 Sep 79, enter 790915.)
19¢ Entry Status Enter “3.”
19d Racruter 1D Enter recruiter's nine-digit SSN.,
19¢e Program entistment for Program enlisled for Emet frve-dngn code (rom tabie below:
First Position mm: FPoaitions _
fUntitlad} Code rDeagmtod Opﬂm(s}) Code Code [Enlistmen.Option) Lode
w/8,000 Army Collage Fond and 2 Enfisted UP.Enlistment Option Enfistmant Option 39 .. ..uvv - oo . . FOC
YORr OESUTGNE ... < aeveneennn L . 817 (Erisiment Bonus) .. ......... ...B  Enistmant Opbion 8. _....... AN
wnzoonAannﬂmﬁmms- Enlistad UP Enlistment Option 9-3, Enlistmont Option 941 . ....... .. ... OCF
year onketment . .. ... ... iiaeoioa.-. N 4,11,12,18, 19,23, 25 0r 26. ... ...H Enfistment Option =12 ... .n ceme = BT
wlMd(l)NuwGolhue'Fuﬂmdd— EriistadUPdnmar? Eniistment Option =18 . ............. B0E
yewanligtment . ............... ... P (ACASPY .. .ooiiiieiinan, oo 8 Enlistment Option 918 ...... ....... 806
Nomcolageﬁmdumn : Emmomm.......-.....(w
regarciess of term of gnlistment .., ...Q. Erfistmont Option =26 . ... ... v.ros .. TIWO

1, Option code O B SOC indicates anfistment under Endistment Option 8-17 (EB), combined with Enlistment Option.9-18 £8GC), tutist
participating in College Fund.
X OpﬁanegdaﬂSSOCimmUP Ensistment Option 8—18{SOC} and the ACASP undier chapter -7, and sat pertinipating 4n

19§ T/E MOS Enter five-digit MOS in which applicant will be trained as obtained from the
REQUEST System.
Extensions and Separations Notification of extension in, or separation from, the DEP will be ransmitted through

MEPCOM Reporting System to HQ USAREC. Army gudance counselor must provide
MEPS Data Communications with DD Form 1966, secton |i, item 19 will be

completed as follows:

Extengions Line through original projected AD date immediately balow item 19b and enter now
date schedulad for AD.

Separations Enter (1) effective date of separation and {2) separation reason code in the tlank

{completed by the battahon operations space below position 18d through 191. (Example. Separation 3 Jan 79 for

section) concealment of PS will read: 03 Jan 79—ZBF.)

Discharge Reason Dala itern Number Code

Codes Medical disqualification—EPTS . ....... ... ... ... ZAA
Medical disqualification—Nen/EPTS .. ... ... L ZAB
Pragnancy .. ... ... ZAC
At L e ZAD
Preservice drug test (positive} . ........ ... ... e e .....ZAE
Moral disqualification ........ ... ... ... ...l ZBA
Moral disqualification—Non/EPTS . ... ....... ... ................. ZBB
Apathy/Personal problem ... ... ... .. ... ... ... ZBC
Retused 10 enlist—Separate action initiated ............... ......... ZBD
Did not report on date scheduled for AD—Separate action initiated . . . . . Z8E
Concealment of PS ... ... .. .. . ... e ZBF
Dependency disqualificalion ........... . ... ... .. ... ... ........ 2CA
Mamiage ............. ... ... e R, Fio:}
Personal hardship . ............ ... .. ... .. .. ZCe
Failute 1o graduate from highschool ................. .. ... . . ... .. . .. ZDA
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Table 5-1
Instructions for completing the DD Form 1966-Serlas (Record of Military Processing—Armed Forces of the United States.)—Continued

Iem Titte Instructions and required entry
Pursuit of higher education .. . ..., e e ZDB
Religious training or appointment as an ordained minister ............. ZDC
Enlisted in another Sarvice ....... ... ... ... it ZEA
ReCruiting @IT0r ... ... e ZEB
Enlistment misunderstanding ... ......... ... ... ... .eeeen.. .. ZEC
No longer qualitied for option and declines alternate ................ .. ZED
Temporanily disqualified through loss of original option and declines
AETNATE ... .. e ZEE
IRRIrANSIOr. ... ZKC
Other Reason ............... i i i iaiaannn, ZFA
For HQ, USAREC, useonly . ........ ... ... . ..c..oiiieiiniii, 222
20 Accession data
Note: Items 20 and 21 completed on AD date for RA and on date of enlistment far USAR.
20a Date of Enl Date of AD enlistment for RA and date of enlistment for USAR {year, month, day).
(Example: For 15 Sep 79, enter 790915}
20b Act Dy Svc Dt (RA) AD service date.
For NPS applicants with no prior AD service, enter date of enlistment from 20a.
(USAR) For NP5 applicants (including ROTC/SMP participants scheduled for BCT on IADT),

enter date scheduled for entry on JADT. For ROTC/SMP NPS applicants, not
scheduled tor entry on lADT for BCT, enter 00 000 0."

(RA/USAR) For PS applicants, including AD for training with a Reserve unit, obtain years,
months, and days from applicant's DD Form 214, Compute ADSD as in the following
examples:

15 Jul 68-14 Jul 71 served Regutar Army. 0O Form 214 shows 03 years 00 months
00 days.
15 Jul 71-30 Jun 74 served in USAR. Duning this period, applicant served 132 days
of AD for training. DD Form 214 shows: 00 years, 04 months, 12 days.
Calculation:

15 Jul 68-14 Jul 71 =03 years 00 months 00 days

15 Jul 71-30 Jun 74 =00 years 04 months 12 days

03 years 04 months 12 days

Date of Current Enlistment: 15 Sep 78 =780915

Total Aclive Service: 030412
ADSD 760503
20c Pay Entry Date Aecord a8 a six-igh rumber using year, mmonth, dayJormat. For applicants with-tw

prmig.; mifitary service (active or inactive), anter entistment:dute as recordett i
item,
For applicants with previous aiitary senvice, compute as in the tollowing sample;

{nitiad Bnlistment period of 3 years

Service in Armny Resanve Jut 81-83 020000
Bervice in Ammy Nat'| Guaed Sep 70-74 040000
Tolal sorvice tor pay purposs 090000
Data.of current snfistment 15 Jan 79 Te0116
Subtrpct 1otal service tor pay purposas., 080000
Pay entry date (PEBD) entered in this bloc 700116

For PS applicants with tostitime on prior anlistment and all
other applicants whb ciaim creditable service for pay but-do-not
have documents for veification, compute vatd date trom
documents Avalishie. Advise apphicant to contact finance and
accounting officiale at first duty station to inittate changes.
Burden of proofds on appicant

20d TOE Term of enlistment, Enter 1-digit numeric code (such as 2, 3, 4, 5, 6, 7, and 8),
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Table 5-1

Instructions for completing the DD Form 1966-Series (Record of Military Procaulng—med Fofm

of !ha United Staiel }—-Conﬂnuod

Iltem Titte Instructions and required entry - - and
- reason.
20e Waiver Info Enter three-digit alpha code from table below. Ths code ?::ccin;:’: r::g; sanous
I
approval level. When more than one type of waiver 15 92
condmon is noted ,
(Type Waiver) Code (Reason for Wake) oo (Warver n‘ ’SCOM (EEA) of
Age ........ Ceveas PO R, vult Minor Traffic Offenses .. ..... e A HQDA, CD:EHPgEN ................ A
Dependoncy . ....,......... TR - {Tabio 4-1A) cg‘f,sﬂgc ................... B
Memal Qualifications ........ Ceieemeas ' -Minor Nontraific Offenses ... .. e B Cor. Recruitng Bde ... -.oooooeoeone (o]
Morel Qualifications .................. D 3 o jess (Tabla 4-18) Cdr, Recniting Bn ... 0
Previous Separation ..................0 € Minor Nonbaftic Offenses ....... ... G Gunset rule was appiied E
gs‘nme. Pf?;‘ious EM ..oovieieal, . ‘.-.g More than 3 (Table 4-1B) Cat MEPS ..o y
Sepmn ..... bedeseneniaars o MEOORTBENON . oo e eeeenns D Othar .......ivacrermee ety
Physical Quattfication ................. H (Table 4-10) Not Appficable or NORG .- +- oo Y
Sole Surviving Member .. .............. J ;
. Folony (At} ... E
Mo e UL Gebkesd e e code thi nates 1
Secwity Aisk ..M Felony (venile) L. F mam:mmgnmbvﬁﬁkw”
. | {
Conscientious Objector ... RO .. N (Table 4-10) The three-digit code that indicates thal the
PayGrade ................eeiinn P Preservice Drug Abuse ................ G Sunsal rule was applied would read DOE,
Skitl Requiremant ............coeouvu-) Q Praservice Alcohol Abuse ............. H (Moral-Misdemaancr-Sunset)
Other ... i eaae X Other ... . X Enter YYY it not applicable.
Not ApplicableorNone ................ Y NotApplicabla ........................ Y Note- mxﬁwmmﬂmmi__
201 Pay Grade Pay Grade. Enter enlistment pay grade and level as follows Source is section Vi.
Enter pay grade in three-digi code. Fust digit: E tor enhsted Second and third digits
for level as follows:
E1—01, E2—02, E3—03, E4—04, E5—05, E6—06
Exampie:
Applicant enlisting as a pnvate, E1, enter EO1
209 Date of Grade Date of Enlistment Pay Grade. Enter six-digit numenc code as year. monih. and date
(Example: 15 Sap 78, enter 730915}
The following applies to RA only
NPS, Enter in year, month, and day of AD. PS. Enter n year, month, and day of AD
under AR 600-20, chapter 6, unless entitied to a pay grade suthonzed under table
3-3, this reguiation. If reentry is at a grade lower than that held at e of Iast
separation from the AC, enter date of enlistment into the DEP o« AD as appropnate
Add the following statement on DD Form 186676, item 37 “Date of rank will be
adpusied at the first duty station, under AR 600-20
20h Entry Status Select from one of the following {enter 1-digit numenc code):
Entry
Enlistment into the active force without delay status or USAR . 0
Enlistment from delay program (voluntary) .. . .. o oo 1
Heservist ordered from delay program (mvoluntanty} .. ... . 2
20i Highest Grade Highest grade completed. Enter DOD-unique code as follows First enter actua’
number of years successfully completed in 2 digits, that s 08, 09, 1C. 11, 12, 14,
16, atc. Then enter certicaton level as follows:
Leve! Codeée
Currently in High School (enlisting for ALT TNG) 4]
High School Semsor ..~ ... s
Less Than a High School Diploma ... . ... .. 1
Test-Equwvalency Diploma (GED) ... ... . ... E
Occupational Program Certificate of Attendance C
Correspondence Schoo! Diploma . 7
Home Study Diploma . ] . H
Adult Educaton Diplorna ... ... ... B
Erwouodmome:thanasemorpmgmmbmmmﬁsosmm
within 385deys ...... ............ ... M
High School Certiicate of Attendance J
Hign School Dwploma .. .. . . . L
Completion of 15 SH (but Non Hogh Scnool Grad} . 8
Associate degree S e D
Protessional Nursing Degree ........... G
Baccalaureale Degree K
Fist Professional Degree ... . . w
Masters Degree ... ... N
Post Masters Oegree ... ... ... ... v R
Doctorate Degree ... . . . ... 0w U
46

AR 601-210 = UPDATE



Table 5-1
Instructions for compiating the DD Form 1066-Series (Record of MHiitary Processing—Armed Forces of the United States.)—Continued

ftem Title Instructions and required entry
Examples:
DoD
Verified data
education + element = Code*

10 + 1 = 101 (NHSG)
1 - 1 = 111 (NHSG)
10 -+ 9 = 109 (CIHS)
1" + S = 115 (HSSR)
1" + E = 11E (GED)

Enrolled YR + M = 11M (ENRL)
12 + L = 12L (HSDG)

158H"* - 8 = 128 (HSDG)
13 + L = 13L (HSDG)
14 + D = 14D (AA)
15 -+ L = 15L (HSDG)
16 + K - 16K (BA)
17 + K = 17K (BA+)
18 + N = 18N (Master)
19 + R - 19R (Post-Master)
20+ - u = 20U {Doctorate)

*Code is used only in items 14 and 20i DD Form 1986,
"*Use only when appiicant has not graduated from high school
but is given HSDG slatus because of completion of 15 semester

hours of college.

20 Recruiter 1D Enter 9-digit SSN.

20K Program Enl For RA Program entisted for. Enter five-digit enlistment option reporting code in
accordance with item 19e, above
USAR

Program Enhsted For. Enter Procurement Program Number (PPN) derived from table
5-3C, and prelface it with PPN resulting in a five-digit code.

Examples:

PPN 20 wouid be entered as PPN20.

PPN 07 would be entered as PPND7

PPN 33 would be entered as PPN33.

20 T/E MOS Training or enlistment MOS. Enter Tive-digit MOS in which applicant will be trained as
obtained from the REQUEST System excepl for PS, ACASP, and ROTC or SMP
applicants that require no AIT. Enter DDO00 it NA. (See exampies in item 20m.)

20m PMOS/AFS PMOS. Enter 5-digit PMOS code as follows: First enter five-digit PMOS for PS,
ACASP and ROTC/SMP enlisiees that require no ALT. Skill level (fourth position)
must be "0" for grades E1 and E2. The fifth position must be an alpha. PMOS must
always contain a valid MOS. Blank codes or enties of all zeroes will not be used.
Note: Enter "0" as the 6th digit to the examples below resulung in a six-digit entry
for USAR applicants.
Examples:
{1} NPS apphcant {obtained from

REQUEST; pay grade £1):

T/E MOS (itlem 201 PMQOS {item 20m}
11B10 (REQUEST) 11800
13F {REQUEST) 13F00
(2) PS applicant:
{a) Pay Grade E5: no AIT;
T/E MOS (item 201) PMOS (item 20m)
00000 91C20 (item 23, DD Form 214)

{b) Pay Grade E4, requrres AIT:
T/E MOS (item 201) PMOS (item 20m)
11B10 (REQUEST) 82C10 (item 23, DD Form 214}
{3) ACASP apphicant:
(a) Pay Grade E3; no prerequisite

course: .
T/E MOS (item 201) PMOS (item 20m)
00000 62810 (Chapter 7)
(b) Pay Grade E3, prerequisite course
requred:
T/E MOS (item 201 PMOS (item 20m)
91810 (REQUEST) 91C10 (Chapter 7)
{4) Officer Procurement Programs:
(a) OCS Enlistment Option Enlistea:
T/E MOS (item 20%) PMOS (item 20m)
00000 08S00 (tabla 9-5)
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Table 5-1

instructions for completing the DD Form 1966-Series (Record of Milltary Processing—Ar

med Forces of the United States.)—Continued

Item Title Instructions and required enliry _
(b) WOFT Enlistment Option enlistee: A
T/E MOS (item 201} PMOS (item 20m)
0c000 09WOO (table 8-6)
(5) ROTC/SMP Enkstment Option
anlistes; ]
T/E MOS (itam 201) PMOS (item 20m}
00000 09R100 {Chapter 9
20n Youth Program Construct a three-digit code under the table, below, based on enlrics i slem 37, if

First Position
Programs
JROTC-3-yr program .. .. ..
JROTC-4-yr-program . . . .
ROTC-1-yr program .. .

ROTC-2-yr program .-................

ROTC-3-yr program ..... .....
ROTC-4-yr program ..... . ....
Other

None/Not Applicable ...... . .........

item 32 is checked ycs.
Third Position

Second Position
Conducled By Code No. of Yrs. Completed Code
AMY A Record 88 o oooaoo o Ows
ArForce ... ... ... ... F
Navy ... . ......... N Example For 3-year JROTC-Army-completed

Maring COTPS . .cvvenurnn vvianeann. M entire program. enter AA3. Enter YYG. i ilem
Coast Guard . P 32 is checked No.
None/NolAppI»cable Y

200

Option Analysis Code

Transfer To

48

Construct a two-character code unger the following:

(RA)

First Position—Enhstment Option(s} Guaranteed

Advanced Enlistmen Grade Plus Unit or Geograpmc Location .. ..

Advanced Enlisiment Grade

Advanced Eniistment Grade Plus Unnt or Geograpmcal Locatlon and
Training or Skl ... ... ..

Advanced Enlistment Grade Plus Trairung 0r Skill Guaranlee

Accelarated Promotion Plus Unit or Geographical Location ... ..

Accelerated Promotion

Acce'arated Promoton Plus Trammg or Skill Guarantee

Unt or Geographic Location ... . .

Trainirg or Swill Guarantee Plus '.Jmt or Geo grap'h., Loca lo]g

Traiming or Swil Guarantee .. .. o

Otner ..... P

None/Not Applicable .. ........... ...

<

mZrxmm OO

<% T

m

-<r—1x:_omcn>§

Second Position—Eniistment Bonus Subophon and Bonus Level
Combat Arms/0-1500 . ..... ... ...... A A
Combat Arms/1501-3000 ..... . .. ... .. ..

Combat Arms/3001-5000
Combat Arms/5001-800C . .
Noncombat Arms/0- 1500 ..
Noncombat Arms/15G1~200C
Nopncombat Arms/3001-5000
Noncombat Arms/5001-8000 .. ... ..., .
None or NA .
(Example: EM enllsted UP tables 9-17 (MOS 11B) and $-19, this rogulahon The 2-

character code would read: T8,

{USAR)
Enter YY"

() Enter soc-digit T in the clear'” hleral for receplion station where NPS enhistes 1s
transferred on enastment.

instaliation Code

{RA/USAR)
Fort Bliss, TX ... . ... ... ... ... . FTBLIS
FortDax, Nd ... ... .. ... ...... ... ... .. FTDIXX
Fort Jackson, SC FTJACK
Fort Knox, KY . .. FTKNOX
Fort Leonard Wood. MO FTLNWD
Fort McClefian, AL FTMCLN
Fort Sitl, OK FTSILL
Fort Benning. GA . .. ... .. FTBENN
{USAR)
(2) For PS and ROTC/SMP applicants, not required to undergo BT, enter

“NOT-APP.”
(RA)

(3} Enter applicable sx-dgit UIC, for AIT installalion where PS enlistee 1s Iransferred
on RA enlistiment for AIT. All UIC for PS enlistee who does nol require AIT will be
obtained from DA, MILPERCEN {PSMB)
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Table 5-1
Instructions for completing the DD Form 1866-Serles (Record of Military Processing—Armed Forces of the United States.)—Continued

Item Title Insttuctons and required entry
AIT Instalfation Code
U.S. Army Qrdnance Center and School, Aberdeen Proving Ground,

MO 1D4AAA
US Army Enginger Center and Fort Belvor, VA .. ... .. .. ... .. .. QUYAAA
U.S Army Infantry Center and Fort Benning. GA . .. . .. .. .. ..... OUZAAA
US§ Army Infantry Schoos, Fort Benning, GA ... . ....2L5AAA
John F. Kennedy Special Wartare Center and School Forl Bragg NC . 1EQAAA
U.S. Army Inteligénce School, Fort Devens, MA . .. cieee..... . JIESAAA

U.S. Army Transportation Center and Fort Eustis. VA .. ............... OUVAAA
US. Army Transponation and Aviation Logistics School, Fort Eustis,

VA ... e iieeiieo. .. 1DTAAA
US. Army Eiement School o1 Musnc Fon Eustls VA .................. TMUAAA
U5 Army Soldier Support Center and Fort Sen Harnson, IN ... .. ... .. 1EXAAA
U S. Army Chemical Mibtary Police Centers and Fort McClellan, AL .. . .4K5AAA
U.S. Army Military Palice School. Fort McCleMan, AL .., ... ... .. 4KBAAA
U.S Army Chemical Schoor, Fort McClellan, AL . ... ... .. ........... 4K9AAA
LS. Army Intelligence Center and School, Fort Huachuca, AZ ......... 1EBAAA
U.S Army Quartermaster School, Fort Lee, VA ... ... ... ............ 1D5AAA
U.S. Army Signal Center and Fort Gordon, Fort Gordon, GA .. ......... OUSAAA
U.S. Army Training Center and Fort Jackson, Fort Jackson, SC ..., ... OUGAAA
U.S. Atmy Aviation Center and Fort Rucker, Fort Rucker, AL ......... .. OUSAAA
U.S. Army Field Artillery Center and Fort Sill, Fort Sll, OK ... ... ..... OVGAAA
U S. Army Air Detense Center and Fort Biss, Fort Bliss, TX . .......... OVHAAA
U.S. Army Arr Detense Artitery School, Fort Bhss, TX ... .. ... 1D2AAA
US Army Tng Cen Engr and Fort Leonard Wood. Fort Lacnard Wood,

MO e QVLAAA
U.S. Army Training Cenler and Fort Dix, Fort Dix, NJ ... .............. 1DCAAA

U.5. Army Element Delense Language Inst., Presidio of Monterey, CA . .1ECAAA
U.S. Army Element School of Music, Naval Amphibious Base (UtUe

Creeck), Norfolk, VA ... .. coee e IMUAAA
US Army Missile and Munmons Cen!er and Schoo| Rcdstone
Arsenal, AL . ceeveo JEAAAA
< S Army Chaplaln Cenler anc School For‘ Moanuth NJ e 1EUAAA
~ 5 Army Comm=unications-Electronics Schocl. Fon Monmouth, NJ .. 1EBAAA
< S Army Training Certer and Fort Ord, Fort Ord CA . .. . . . OM2AAA
.5 Army Cnaplair‘ Center and School. Fort Wadsworth. NY ... ... ... 1EUAAA
Brooke Army Medical Center. Fort Sam Houston, TX ... ........... ... 2DNAAA
Fitzssmmons Army Medical Center, Denver, CO . ... ... ..............002AAA
Letterman Army Medical Genter, San Francisco, CA ... ... ... ....... DQ4AAA
Madigan Army Medica! Center, Tacoma, WA . e DQ1AAA
Walter Reed Army Medical Genter, Washmg!on DC .................. 2DHAAA
Willam Beaumont Army Medical Center, El Paso, TX ... ............ 0Q3AAA
US Army Medica Activity, Fort Jackson, SC ... .. .. ..., 2MUIAAA
US Army Medica Activity, Fort Ord. CA ... ..., 20Q4AAA
US Army Academy of Heaith SC?E'ICE Fort Sam Houstor' TX JVZAAA
21 Service-required dala codes {Completed by guidance counselor at time of AD enlistment) (For RA).
21-1 Additional Skill Indicator {ASH Enter two-digil code under AR 611-201, chapter 13 {for exampie, C2, F1, P4).
thru Enter “00" if NA.
21-2
21-3 Movermnent Designator Coage (MDC) Enter three-digit code unaer AR 310-1C, ¢cnapter 4. as follows;
thru
2%-5
Category MDC
NPS 1AE
PS 1BE
21-6 Abbrewiation and Grade Enter four-digit code of abbreviaton and grade at itme of eniistment, for the
thru following:
21-9
Pay Grade Code
E-1 PV11
£-2 PV22
k-3 PFC3
F-4 SPCM
E-5 8GTH
E-6 S8G6
Example: The four-digit code that indicates an enlistment pay grade ot E2 would

read. PV22.
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Tabls 5-1
Instructions for completing the DD Form 1965-Serles {Record of Military Processing—Asmmad

Forces of the United States.}—Continued

tem Title Instructions and required entry
21-10 Braak in Active Prior Service Enter one-digit code to indicate break in active PS, as follows:
0—No PS PS
1—Less than 1-month break in active Po. . .
3—At least 1-month and up 1o and including 3-month break ‘:;;h;?,;s‘
6—Over 3 months and up to and incksding 6-month break in "
7—Over 6-month break in active PS.
21-11 ARNG/USAR Identify all ARNG/USAR personnel who have enlisted in the RA as follows:
0—No prior ARNG/USAR service )
1—0One-day through 12 months service in ARNG/USAR. AR
2—Over 12 months service in ARNG/USAR. (Does not include )
2112 Grade Enler one-digit numeric code. identify all personnel who have enksted in AA in pay
grade E-2, as follows:
0-—Did not enlist as E-2.
1—Pay grade E2 authorized based on the referral. on of after 25 Feb B85, of one
qualified NPS HSDG I-1l1A who eniists in the DEP/RA befoce the apphcant enlists
in RA. - ,
2—Pay grade E-2 authorized based on referral of three qualified NPS applicants
who enlist n DEP, RA, ARNG, or USAR betore dale app!ncant enlists in Rg.
3—Pay grade E-2 authonized based on referral of two qualified NPS HSDG{hagh
school seniors who enlist in DEP, RA, ARNG. or USAR belore date applicant
enlist in RA.
2113 GT Score Enter three-digit Army standard GT score. (Example: 084.)
thru
21-15
21-16 General Maintenance (GM) Score Enter three-digit Army Standard GM score. (Example: 105.)
thru
21-18
21-19 Electronics (EL) Score Enter three-digit Army standard EL score. (Example. 097.)
thru
21=21
21-22 Clerical (CL) Score Enter three-chgit Army standard CL score. (Example: 110.)
thru
21-24
21-25 Mechanica! Maintenance (MM) Score Enter three-digit Army standard MM score. (Example: 068.}
thru
21-27
21-28 Surveillance Communications {(SC) Score  Enter thwee-digit Army standard SC score. (Example: 090.)
thru
21-30
21-31 Combat {CO} Score Enter three-digit Army standard CO scora. (Example: 105.)
thru
21-33
21-34 Field Artillery (FA) Score Enter three-digit Army standard FA score. (Example: 095.)
thru
21-36
21-37 Operators and Food (OF) Score Enter three-digit Army standard OF score. (Example: 110.)
thru
21-39
21-40 Skilled Technical (ST) Score Enter three-digit Army standard ST score. (Example: 098.)
thru
2142
2143 Entrance National Agency Check Enter 3-cigit code from the {ollowing table:
thry {ENTNAC)/National Agency Check
21-45 {NAC) Status
Position 1 Position 2 Position 3
~ (ltem 43) {ltem 44) {item 45)
Non-Prior Service (NPS) Automated ENTNAC data  No ENTNAC data
e N [ 17T 1 - A submitted/required ... .. A
Glossary NPS . ..., . 1 Manual ENTNAC Initiated  Automated ENTNAC data
..................... B8  had not returned by date
of anlistee’s
PADD/IADT _.......... B
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Table 5-1

Instructions for compiating the DD Form 1966-Serles (Record of Milltary Processing—Armed Forces of the United States.)—Continued.

ftom Title Instructions and required entry
Prior Service (PS) ... ... 2 No ENTNAC data Automated ENTNAC data
submitted/required .... C  returneg with
“FAYORABLE RESULTS"
...................... C
No NAC data submitted/ Automated ENTNAC data
required .. .........,.. 1 returned with “POSSIBLE
MATCH™" ... .......... D
Manual NAC Initiated .. 2 Manual ENTNAC data had
not returned by date of
enhstee's PADD/IADT | . E
Manual ENTNAC data
returned with
"FAYORABLE" endorse-
ment ... F
Manual ENTNAC data
raturnad with "UNFAVOR-
ABLE" endorsement .. G
Manual ENTNAC data
returned with "DERQOGA-
TORY" endorsement ., .H
No NAC data submitted/
required .............. 1
Manual NAC data had not
refurned by date of
enlistea’'s PADD/IADT .. 2
Manual NAC data
returned with
"FAVORABLE" endorse-
ment ... ............. 3
Manual NAC data
returned with “UNFAVOR-
ABLE" endorsement ... 4
Meanual NAC data
returned with "DEROGA.
TORY" endorsement ., . 5
Examples:
NPS—Automated ENTNAC initiated .. ............ ... .. . ... . i, AAB
NPS—Automated ENTNAC feedback indicated "FAVORABLE RESULTS".. .. ... AAC
NPS—Manual ENTNAC initiated ....... ............... _.......... ~...... ABE
NPS—Manuat ENTNAC feedback indicated "FAVORABLE RESULTS" .......... ABF
GLOSSARY NPS—No NAC submitted/required . .......... ... e 111
PS—No NAC submitted/required . ............. ... .. it 21
PS—NAC retumed with "FAVORABLE  endorsements . . ....................... 223
Notes:
1. Delayed Enlistment. Guidance counselor will code items 21-43 and 21-44 at the
time of inttial DEP enlistment. Item 21-45 will be completed on active duty date, as
applicable.
2. Regular Army Enhstment. Guidance counselor will code items 21-43 thru 2145, as
applicable.
21-46 HRAP Enter one-digit alpha code. Identity all personnel in the HRAP as indicated.
Category Code
Completed by recruiter Recommended for selection as hometown recruiter aide
by AtRy reCruiler . ... ... A
Enlisted due to HRAP referral and not recommended for
HRAP duty ........... i, X
Enlisted due to HRAP relerral and recommended for
HRAP duty ... ... e Y
Enlisted due to HI-GRAD HRAP referral and not
recommended for HRAP duty ... ... ............. .. T
Enklisted due to HI-GRAD HRAP referral and
recommended for HRAP duty ....................... F
Not enlisted due to HRAP referral and not
recommended for HRAP duty ... ... ............... [
21-47 RASID Recruiting station identification code. Enter tour-digit BDE/BN/Co/ station/1D as
thry outlined in Station Address Report, HQ USAREC.
21-50

{(Example. Albany Batlalion + Albany Retg Company + Albany
RS — IDcode A + 1 1+ D = 1A1D)
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Table 5-1 States.)}—Continued
Instructions for completing the DD Form 1966-Sertes (Record of Military Processing—Armed Forces of the United States )70

Iltam Title Instructions and required entry —
21-51 Identity oan repayment Enter 1-digit code ]
Code Identification ehgibility ) . he
L— For those appngms who are eligible and have in their possession t

necessary loan promissory notes.
N—  For those applicants who are not eligible for the D“?rgfi““nul who do not have
U—  For those applicants who claim 10 have an eligible loan.

the promissory notes denoting proof of eligibility. I _

ded for selection as

tion Enter proper AIT igentification code for RA enlistees recommen !
tzr:f:'sz FRAT AT foce hometgxgﬁecruiter aides at time of entry on AD. Enter 0000 if position 1S NA.
e HRAP AIT Location ggfé%
Aberdeen Proving Ground, MD ... ... ..o i ABEF
FortBalvoir, VA ... ... ... e P BELY
Redstona Arsenal, AL ... .. ... . .ciuroirirmcrr REDS
FortBenning, GA . ... ... .. .. i BENN
Fort Benjamin Harrison, IN .. ...t R - 'BLIS
FORt BISS, TX . it iana i 'DEVE
Fort Devens, MA ... .. ... i e 'Dlxx
Fort Dix,. NJ ... i e QORD

Fort Gordon, GA . ................ e

Fort Huachuca, AZ ... . ... .. e T:J(f\f
Fort Jackson, SC . . _......  _.......... e . s ¥
Fort Knox, KY ... .. e ‘ KNO
Fort Leonard Wood. MO ... ... L. !_NWD
Fort Lee, VA ... . ... . LEEE
Fort Monmouth, NJ ... ... ... ... ... ... MONM
Fort McClellan, AL ... ... . ... . ... ... o MCLN
Fort Rucker, AL ....... ............ e N RUCK
Fort Sill, OK ... .. ... . ... e A .0 SILL
Fort Sam Houston, TX ............. e . . AHSX
Goodtellow AFB, TX .. ... ... ................. . . L GAFB
Presidic of Monterey, CA . ... ....... ... ... ... ‘ LiIPM

Note: Position 46, with the codes A “F," or "Y,” denotes recommended for
recruiler ade duty.

\
21-56 AIT Graduation Year and Month Enter four-digit numenc code of projected AIT graduation year and month for RA a
thru enlisteas who are recommended for recruiter aide duty. Enter “0000 " f posibon 1s
21-59 NA.
(Example. October 1979 will read: 7910))
21-60 Enter code "0" to denote NA,
21-61 thru Accessions to Active Army Strength Enter two-digit alpha code 1o identty all personnel enlisting reenlisting from civshan
21-62 life, as follows:
Category Code
Enlisted—withun 2 to 90 days aller date of separation trom RA HA
Entisted—wrthin 6 months after date of separation as commissioned
officer ... ... ... ........., e . ‘ +HB
Data ltem Number Code
Enlisted—within 2 10 90 days after date of separation from Active
Ammyin USAR stalus . ....................., e . ... .. HC
Enlisted—within 2 to 90 days after date of separation tfrom Actv
Army in NG status .. ... .. .. HD

Enlisted—(no previous actve military service) (applicable also for

persons whose only PS was ADT as SRCP parsonnel) of inducted . HF
Enlisted—within 2 1o 90 days after date of separation lrom Active

Ammyin AUS status . ..................... ... ... . ... HG
Enlisted—more than S0 days after date of separation from RA . HJ
Enlisted—within 6 months after date of separation as warranl officer HK
Eniisted—more than 90 days atter dale of separation from Active

Army in USAR status .. .. ... . ... e R AU .. HL
Enlisted-—more than 90 days after date of saparation from AD in NG
slatus . ....... . e e e . HM
Enlisted—more than S0 days atter date of separation from Active
Armyin AUS status . ... . o ... HP
Enlisted—Ilast previous active miltary serice in Air Force or Manne
Comps .. .. e .. ......HQ
Enlisteg—Ilast previous active military service in Navy or Coast Guard . .HR
21-63 MAP Score Enter “'D0".
M .
21-64
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Table 5-1

Instructions for completing the DD Form 1966-Saries (Record of Military Processing—Armed Farces of the United States.)-Continued

Item Title instructions and requited antry
21-65 Variable term of enlistment Enter three-digit code for variable term of enlistment. First digit is V followed by
thru - appropriate number of weeks of training as obtainaed trom REQUEST. (Example, V14
21-67 Enter 000 if enlisting tor whole years )
21-68 Definiton of Service Enter one-digit alpha code 1o identify all nonprior service personnel
(NPS) who have—
Category Code
(1} never served or have served less than 180 days as a member of
the US. Armed Forees .. .... ... ... i i, A
(2) enlisied illegally while underage, and who were separaled by
reason of voided enlistment before attainingage 17 .................. 8
(3) been former members of an Amed Forces Academy and did not
QratdUale . . C
{4) completed Reserve Officer Training Corps (ROTC) and served only
ADT as OICErS ... .o i e e D
(5) served 180 days or more on active duty as members of the U.S.
Armed FOICES ... .. i e e e E
21-69 ECLT Score Enter appropriate score @@-99—it applicant did not take the ECLT leave blank
thru (score 100—enter 99)
21-70
21. Service-required data codes (Completed by guidance counselor at time of
enlistment) (For USAR).
21-1 Army and ARCOM/GOCOM Command Enter two-position parent organization code trom following table:
thru Code
21-2

First U.S. Army
Code Designation
11 76TH DIVISION
1C 77TH ARCOM
12 78TH DIVISION
1G 79TH ARCOM
1H 157th GOCOM
13 80TH DIVISION
1K 94TH ARCOM
1P 97TH ARCOM
14 98TH DIVISION
1w 99TH ARCOM
16 310TH TAACOM
Second U.S. Army
Code Designation
26 2ND MI CMD
2C B81ST ARCOM
24 87TH MAC
21 100TH DIVISION
22 108TH DIVISION
26 120TH ARCOM
2H 1218T ARCOM
2J 125TH ARCOM
23 412TH ENG COMMAND
25 7581ST USA GARRISON
Fourth U.S. Army
Code Designation
41 70TH DIVISION
4aC 83RD ARCOM
42 84TH DIVISION
43 85TH DIVISION
4F 86TH ARCOM
44 88TH ARCOM
47 103R0O COSCOM
aM 123RD ARCOM
4K 205TH INF BDE
45 300TH MP CMD
46 416TH ENG CMD
44 425TH TRANS CMD
Fifth U.S. Army
Code Designation
56 75TH MAC
5C BSTH ARCOM

. 5K 90TH ARCOM
51 95TH DIVISION
5M 102ND ARCOM
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Table 5-1

instructions tor compisting the DD Form 1988-Series {Record of Military Processing—Armed Forces of

‘thve United Ststes.)—Continued

Mem Tide Instructions and required entry
50 122ND ARCOM
53 377TH TAACOM
54 420TH ENG BDE
55 807TH MED BLE
Sixth U.S. Army
Code Designation
6B 63RD ARCOM
61 91ST DIVISION
6F 96TH ARCOM
62 104TH DIVISION
6G 124TH ARCOM
6C 311TH COSCOM
63 351ST CIvV AFF CMD
Other Commands
Cove Designation
OR USA ALASKA
P9 USA WESTCOM
' ER USA EUROPE
AZ . IRR {ARPERCEN)
AP MOB SPT DET {ARPERCEN)
21-3 Unit identification Code Enter six-position UIC by dropping the “W™ of the TPU of the Selected Rpserve in
theu which appkcant is enlisting. If applicant is enlisting dicectly into the IRR with
21-8 concurrent assignment 1o a Control Group, enter “ONJAAA™
21-9 Training/Pay Category Code recorded in this block will be used to indicate applicant’s TPC at time of
enlistment or reenlistment. Code entnes will be as fellows:
Code F
TPC: NPS applicant who, on enhstment, will immediately enter on LADT. Normally
shipped 1o reception station after processing through MEPS with no waiting period
mvolved.
Code P (nonpay) ‘
TPC: NPS applicants who, at time of enlistment, are—

(1) Bonafide high school seniors, or high school graduates {except ROTC/SMP
potential participanis), 17 through 25 years of age, more than 270 days from
entry on |ADT.

{2) Bonatlide high school seniors, or HSDGs (except ROTC/SMP potentiad
participants), 17 through 25 years of age, within 270 days of entry on IADT,
who will be unable to attend scheduled I1DT periods betore antry on IADT, who
reques! placement in TPC P inonpay), and whose request has been approved
by unit commander.

(3) ROTC/SMP potenta! participants, 17 through 25 years of age, within 180 days
of entry on JADT, who will be unable to attend scheduled IDT penods before
entry on |ADT, who request placement in TPC P {nonpay)}, and whose raquest
has been approved by unit commander.

(4) Bonafde high school seniors and HSDGs, 26 through 34 years of age, more
than 180 days from entry on |IADT,

(5) NHSGs, including those with GED, and high school students (except bonafide
high school senicrs), more than 90 days from entry on IADT.

(6) Enlisting for dirgct assignment 1o the IRR.

P
TPC: NPS applicants, enlisting for a TPU of the Selected Reserve, who at time of
enlistment are—

(1) Bonafide high school seniors and HSDGs (except for ROTC/SMP potential
participants), 17 through 25 years ot age, within 270 days of enty on IADT.

(2) Bonafide high schoot seniors and HSDGs, 26 through 34 years of age, and
ROTC/SMP potential participants, within 180 days of entry on 1ADT.

{3) NHSGs, including those with GED, and high school students (except bonatide
high school seniors), within 90 days of entry on IADT.

Code A
TPC: All other TPCs not listed above
2110 Reserve Incentive Program Code recorded in this block will indicale the Reserve Incentive Program status of
applicant at time of enlistment. Codes are as follows:
Status Code
Endisted in Sedected Reserve with bonus (cash incentve) .............. A
Enlisted without incentive—was previous incentiva recipient {contract)
completed) .................. e ee e te e aienaa. N
Enlistad without incentive—no! previous incentive reciplent .. .......... Q
PSenlistmentiniRRwithbonus ................................... v
21-11 1ADT Retum Date Record as six-gigit numeric code in year, month, day format, date person is
g\:uﬁ scheduled 1o be released from |IADT for retum to home.
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‘Table 5-1
instructions for compieting the DD Form 1986~-Serles (Record of Military Processing—Armed Forces of the United States.)—Continued
Itam Tiie Instructions and required eniry

a. For personnel enlisted under Standard Training Program, this will be date of
release from (AIT).
b. For personnel enlisted under Alternate Training Program, this will be date of
release from (BT).
¢. For personnel enlisted under ACASP, this will be:
(1) Date of release from BT if prerequisite training is not scheduled to be
performed in conjunction with entry on IADT,
(2) Date of retease from prerequisite training if such training is scheduled 1o be
performed in conjunction with entry on 1ADT.
d. For personnel enlisted in ROTC/SMP, or PS personnel, who are recuired to
complete BT, this will be date of release from BT,

e. For personne! enlisted in ROTC/SMP, or PS personnel, who are not required to
undergo BT, enter “000000."

21-17 Military AppHicant Profile (MAP) Test  Enter “00.”
thru
21-18
21-19 Gain Transaction Codes Code recorded in these blocks will be used to identify. appieant’s gain transacﬂm
thu . typeatmneulenmnt.Thesaoodesamasfollows -
21-20 .
Code H1
Transaction; Ganiromuvﬁanﬂfehavhgmoracﬂvemrmsm
Code H2
Transaction: Gain trom civilian life and does not have prior active or reserve
service.
Code HG

Transaction: Reenlistment of person who has break in USAR Selected Resarve
aemcaoinmttmnmhoursbmlessmanm days.

Code HH

Transaction: RaerumedmerbreakhUSAHSeMedRmmofmm
of More. o

21-21 Rank Record single-digit alphanumeric code that will indicate person's rank under the table
bolow:

Rank
PV1
Pv2
PFC
SPC
CPL
SGT
858G
SFC
PSG
MSG
18G
SGM
CSM

:o:u-cmx-qmmagum—ng

21-22 Duty MOS Enter the five-digit MOS in which applicant will perform duty. ROTC/SMP applicants
thru will be coded as follows:
21-26 a. Potential participants (not enrolled in ROTC Advanced Course): “09R10."

b. Participants {currently enrolled in ROTC Advanced Course): “08R20."

21-27 Duty MOS Qualifications Enter proper code for person’s qualitication in DMOS on enlistment. Codes are

“N"—Not gualified in DMOS; and "Q" -~Qualified in DMOS.

a. For NPS personnel this code will be “A."

b. For PS personnel required to undergo a period of OJT to become qualified in
DMOS this code will be “N."

¢. For PS personnel required to complete BT, or prerequisite training (ACASP), this
code will be "N."

d. For PS personne! who have an MOS that matches DMOS, or who require no
training to become qualified in DMOS, this code wili be “Q.”

€. For ROTC/SMP applicants this code will, in all cases, be “N."

21-28 Recruiting Station Identitication Code Enter four-digit Brigade/Battalion/Company/Station ID as eutlined in Station Address
thru Report, HQ, USAREC,
21-3% Example Atbany Batlalion + Albany Rctg Company + Albany RS =1D Cde

1A+14.D . 1AID,
If enlistment is not processed by USAREC activity, recard Q000"
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Table &1

nstructions for completing the DD Form 1966-Serles (Record of Military Processing—Armed Forces of the United States.)—Continued

hom Titke Instructions and required entry
21-32 Date of Last Physical This will be a three-digit entry that will indicate year and month in which the physical
thru used for enlistment of reenlistment was admimistered, or it DA Form 1811 is used,
21-34 entry will indicate year and month the form was issued. The three-digit code will be
obtained as follows:
a The first digit, of the three-digit entry, will be established by recording the 1ast
digit of the year. (For example. 1980 the code would be "0 if the year was 1981
the code will be *1"; if the year was 1982, the code would be “2.")
b. The second and third digits, of the three-digil entry, will be esiabllshet_j‘ by
recordmg the two-digit month code. (For example: Jan— “017 May— 05" Aug—
08" Nov— ""11," and so forth.)
Examples: Physical was completed on 12 Feb 81. Entry will be: 7102
Physical was completed on 23 Nov 82. Entry will be "211."
DA Form 1B11 1s used and form is dated 7 Jul 80 Entry wilt be 007"
21-35 Street Address Enter applicant's current street address at fime of enhstment, ‘
thry Enter as complete a sireet address as possible for mail delivery, abbreviations are
21-56 authonzed.
21-57 City Enter applicant's current city of residence at time of enlistment; abbreviations are
thru authorized.
21-68
21-68 ECLT Score Enter appropriate score 88-99—if applicant gid not take the ECLT leave blank
thru (score 100—enter 99)
21-70

DD Form 1966/2

23 szenshp (Venty)

23af1).Entar the birth certiicate file number. If the birth certificate does not have & file number. énter
"No certificate number” Note: You will have to provide an authenticated birth cenificate to the
recruiter for his verification of your age and cilizenship.

23a(2 & 3).Identify the source that issued your birth certificate {county and state).
23b.c,d. Applies only to aliens and are self-explanatory. If not applicable, enter “N/A™,

24, Education Enter name and location of all high schools and higher level educational institutions atiended.
(Example: Pope HS, Albany, NY) Record degrees granted. Do not list elementary schools unless
elementary school was last school attended 1t still attending school, enter the woro “Present” in "To™
column.

Note: Applicant wili have to provite documents of the highest educational level completed. (See item
14))

25 Residances List all residences occupied for the last 5 years or singe 13th birthday, whichever is shorter. Start with
present address and work back.

26. Employment List all periods of emplioyment and unemployment including part-time and summer employment {full
address 1o include zip codes), starting with present and working back 5 years.

27. Relatives Enter full names of relatives and other information, using examples below. Do not list brothers or
sisters unless they depend on you-for support.

a. Name b. Dependent c. Date of Birth d. Place ol Birth e Present I. Ciizenship
Yes No Addrass
Father: X 290715 Atlanta, GA 161 Camden, us
Smith, John R. Troy. NY 12180
Mother: X 330505 Rockport, TX 161 Camden, us
Maynes, Mary T. Troy. NY 12180
Note: Enter namaes of children in spaces prowided. If apphcant has never been marned. enter "NA" In
space provided for spouse.
For information that is unknown, enter ““Unknown.*
DD Form 1956/3
28 through 30
Declarations Answer by placing imt:als in proper block. Explain all "YES™ answers in item 39,
31 through 35
Involvement with Police or Judicial Selt-explanatory.
Authorities
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Table 5-1

instructions for complsting the DD Form 1966-Series (Record of Military Processing—Armed Forces of the United States.)—Continued

Item Titte

Instructions and requwed entry

36 Character and Social Adjustment

Selt-explanatory. Answer by placing inifials in proper block. Questions 36a and 36b will be modified to
read as follows: .

36a. Questions (1) and (2) below concern supply of marijuana or possession. supply, use without a
prescription ot narcotics, LSD. or other dangerous drugs. (Recruiter: Strike out complete sentence
following (3))

(1} Have you ever used narcotics, LSD, or other dangerous drugs?

(2} Have you ever been a supplier of narcotics, LSD, or other dangerous drugs or marijuana?
36b.Has your use of drugs or alcoholic beverages (such as liquor, beer, wine), ever resulted in your
loss of a job, arrest by police, treatment for alcohalism or for drug abuse, or suspension of expulsion
from school?

{3) Strike out (3) in its enlirety.

DD Form 1966/4

37 Other background data

Self-explanatory

38 Understandings

Applicant must read and initial.

39. Remarks

Use this items for continuation of other items, if necessary.
Entries below will be included for USAR enlistments.
a. When required, enter the statements below:

(1) When applicant is unable 1o provide verification of successful completion of required course,
guidance counselor will enter: | certify | have successfully completed high school . . . (course) . . . and
understand ! must provide verification by school transcript before initial active duty for training; or
accept training in an alternate military occupational specialty, if offered, and remain on active duty for
such additional period as required to complete such training."

(2) Enter following statement for all married applicants with dependents under 18 years of age
who are not required to submil a request for dependency waiver: *'f have (number of} dependents
under the age of 18. | understand that the responsibility that | have for care of my children will not be a
sufticient reason of itself, for not satisfactorily panticipating in the Ready Reserve during my period of
enlisiment. | further understand that it is my responsibility 10 make proper arrangements for the care of
my dependents duning periods of military service when | am required 1o perform duty in an area where
dependents are nol authorized.”

b. Rpt back 1o MEPS on {Date) at (Time).

RecSta ... ... ... ... ... ... ReportingDate ...............................
BasicTngSta .. ......................... ... ReportingDate ........... ............ e
AT Sta. . .. ReportngDate ........... .. ..... e

N L

¢. For ACASP enlistees, enter appropriate statement from paragraph 7-16¢{1). It enlisting for USAR
Bands Option. enter proper statement from table.

d. For enlistments under Alternate Training Program, enter following. “Enl for Alternate Tng Prgm,
AR 601-210, paragraph 5-65b.

e. For enlistments in ROTC/SMP, enter following: "Eni for ROTC/SMP, AR 601-210, chapter 9.”

. For direct enlistments in IRA {both PS and NPS) enter following: “Enl for direct asgnmt 1o IRR, AR
601-210, section XX, chapler 5.”

DD Form 1966/5

40, Certilication

Applicant’s signature in this block must be witnessed by recruiter. This itam will not be signed until
applicant has completed all required items and is in presence of recruiter.

41. Data Veritication by Recruiter

40a through 401, Completed by recruiter who enters a description of the aclual document used to verity
items 40a thraugh 40f.

42. Certification

This block will be completed by recruiter involved in processing applicant for enlistment.

43. Enlistment Options Accepted

438.(FOR RAJEnter specific enlistment option and titie in chapter 9. (Example: table 9-1, Enlistment
Option 9-3))
b.(FOR USAR} Enter name, address. and UIC of USAR unit of assignment,
If enlisting for ACASP enter: “ACASP, Option {specify which option from AR 601-210, table 7-2B."
If enlisting for Allernate Training Program enter: "Alternate Tng Prgm, AR 661-210."
It enlisting for Standard Training Program enter: “Standard Tng Prgm, AR 601-210."
It enlisting tor ROTC/SMP, enter: "ROTC/SMP, AR 601-210."
It enlisting for direct assignment to IRR with no previous military service, enter: “Con GP {Annual Tng)
UIC WONJAAA" and "IRR NPS Direct Enl, AR 601-210."
If enlisting for girect assignment to IRR with previous military service, enter; “'Con Gp (Reinforcement)
UIC WONJAAA" and “IRR Direct Enl, AR 601-210."

43c. Selt-explanatory.

4da through 441,
Certification of Recruiter or
Acceptor

Completed by guidance counselor.

AR 601-210 « UPDATE 57



Table 51

{ the United States.)—Continued

Instructions for completing the DD Form 1886-Series (Record of Military Processing—Armed Forces O

ltem Title

Instructions and required entry

e —
e ——

45, Recertification by applicant and
correction of data at time of AD
entry.

45a through 451, RA: Guidance counsalors will use item 45 to correct
entries when applicant is discharged from DEP for enl
racord any questions or changes in other sections when necessa
If applicant enlists straight nto RA and no correctons of
Section will be completed by entering date applicant enlist
Then guidance counselor witl print name, grade, and SSN, an

“NA" {not required for USAR applicant).

DD Form 1966/6

istment into RA.

or change DEP entris 10 RA
in addition, use s sachon 10
D enlistment from DEP
“none’ will be antared.
1 wilt sign this section,
AR: Enter

ry al time ol Al
changes aré requrred.
ed on to AD. Applican
d sign payroll signature. us

46 and 47.
Parental/Guardian Consen!

Self-explanatory. See table 2-1, rufe A,

48, Statement of Name

This item provided in event applicant wishes mililary record 10 reflec
birth certificate. If the name for the military record is same as name

iterns 48a, 48b, and 48¢ if this page is used.

If the name in item 2 is different, enter names as shown on b
signalture in block 48e must be witnessed by recrutter or
prasence of racruiter or nolory pubhc. This section may no

and military records must match INS records.

{ a name other thar as shown on
on buth certificate. enter “NJAT N

rth centificate, in lem 48a Applhcant
nolary public. Apphcant will nol Sign unigss n
{ be used by ahens whose eniistment name

Section U]
Administration of ASVAB Tests and
‘Special Purpose Tests

5-8. General

“The -Armed Services Vocational Aptitude
Battery ((ASVAB) is a production test for
recruiting purposes and -a student test for
use by high school counsélors in career and
vocational counseling.

a. ‘Since January 1976, the ASVAB has
"been the single DOD test given to all appli-
cants for cnlistment. It replaced various ap-
‘titude test batteries previously in use by the
Services.

b. In the enlistment process, the ASVAB

_“measures general trainability and scrves to
determine eligibility for enlistment and to
- establish qualifications for assignment to
specific skills.
" ¢ ASVAB testing policy is applicable to
"NFPS, PS, and Glossary NPS applicants.

5-9.1 Testing

a. The recruiter should not sponsor an

applicant for testing who is not eligible 1o

. enlist. Applicants who have not reached
their 17th birthday will not be tested for en-
listment purposes (see High School Testing
Program). MEPS will not test an applicant
who appears to be under the influence of al-
cohol or drugs.

b. Under no circumstances will any per-
son assigned or attached to USAREC assist
or become involved in any way with the
testing process beyond that of applicant
processing procedures required by the

. Recruiter use of locally developed test
questions, test aids, or commercial test
study guides to familiarize applicants with
the ASVAB is prohibited.

d. Commercial study guides will not be
maintained in any recruiting facility or be in
the possession of a recruiter for use by an
applicant. Applicants may be advised, how-
ever, thal commercial study guides are
available.
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.. An ASVAB Information Pamphlet
(DOD 1304.12Z) is designed to familiarize
applicants with the types of questions found
on the actual ASVAB tests. The recruiter is
authorized and encouraged to furnish this
pamphiet to the applicant for familiariza-
tion with the kinds of questions on the test
and an answer sheet for practice.

J. To prepare for administration of the
ASVAB, the recruiter is responsible for en-
suring that cach applicant recommended for
1esting has fully and accurately completed
and signed USMEPCOM Form 714A. Re-
quest for Examination. The recruiter must
certify that information on the 714A is cor-
rect. With respect to ASYAB testing, item
1T must be accurately and completely filled
in 1o give the true testing history of an ap-
plicant, if applicable. There are two com-
mon crrors made in this section: (1)
incomplete test history, i.e., initial or retest,
and (2) no report or erroneously reported
previous tests, i.c., identification, test ver-
sion, and date, When this information is not
accurately reported, an applicant may be
tested too early, or tested with the wrong
test version. Incorrect or incomplete infor-
mation on the 714A is recruiter error. AS-
VAB tests erroneously given to applicants
based on wrong 714A information result in
an invalidated test score. Consequently, a
waiver request to the retest policy for an im-
mediate retest will not be approved, Howev-
er, if the recruiter has accurately reported
the official information on the 7144, and
USMEPCOM has erred, requests for an im-
mediate retest will be accepted and investi-
gated. Submit requests to HQ USAREC,
ATTN: USARCRO-PP.

g ASYAB production test are given al
either Military Entrance Processing Stations
(MEPS) or their affiliated Mobile Examin-
ing Team (MET) sites. Scores received on
tests at locations other than MEPS or
METS will not be accepted for enlistment.
(See Overseas Production Testing Program.)
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h. Recruiters are not authorized 10 either
administer or score lests under any circum-
stances. On]) MEPS-dCSigl‘IlICd pcrsonncl
may accomplish this function.

i The first ASVAB administered is the
initial test of an applicant except for high
school tests administered 10 10th graders.
This policy applies regardless of:

{1} Testing for production or student
testing program, or

(2) Service sponsor.

j. ASVAB scores are valid for enlistment
purposes for 2 years from the date of test
administration. This includes entry into th
delayed entry program (DEP). The date ot
active duty enhistment from the DEP may
occur beyond the 2 year vahdity peniod.

k. The most recent valid ASYAB score 18
the score of record for enlistment purposes.

I. Recruiters should caution spplicants
about using crib sheets, talking dunng the
test, leaving a test room without authonzs-
tion, using calculators or shde rules, glanc-
tng onto tests of neighbors, or working on a
partion of the test other than the one being
admimistered. Such behavior will result in
the applicant’s removal from the test session
and/or invalidation of test results

m. Applicants for the production AS-
VAB will be required 10 provide photo-
graphic idennfication, ic., drivers license.
student identification card, military depen-
dent identification card, passport, etc., to
the test administrator (TA) before testing.
Individuals without identification will be re-
quired to have their right thumbprint im-
printed on the USMEPCOM Form 714A.
Applicants without photo identification who
refuse 10 be thumbprinted will not be per-
mitted to test. During processing, applicant
signatures will be compared 10 ensure prop-
er applicant identification.

n. Test scores will be invalidated for any
individual found 10 be a “ringer” for an ap-
plicant. A ringer is an individual who takes
the ASVAB in place of the true applicant.
Both the ninger and the applicant will be



barred from retesting for 2 period of not less
than 2 years.

o. The results of an invalidsted ASVAB
-cannot be use for enlistment.

8. Applicants tested at-MET sites should
not be sent to the MEPS for further
Jprocessing until official scores.are available
from the MEPS. Apphcnnls who do not
‘meet minimum soore requirements 1o enlist
will not be sent. o the' ‘MEPS ifor further
processing,

.. An applicant who has.answered at
least one guestion on the ASVAB is consid-
“ered to have tested in terms of eligibility for
regest.

5-10. Reteating
" a A retest is any ASVAB administered
- aﬁer the initial ASVAB.

"b. A complete ASVAB will always be
administered.

¢. Applicanis may be given the first retest

no carlier than 30 days afier the initial test,
ic., if the initial test is administered 16 Oc-
tober, the first retest is prohibited until on
or after 16 November.
. d. Subsequent retests may be given no
earlier than at 6 month intervals i.c., if 2 re-
test is administered on 16 October, any fur-
ther retesting is prohibited until on or after
16 April of the following year.

€. Requests to validate test scores for in-
dividuals inadvertently tested early will not
be approved.

£ A retest may be used to verify scores of
applicants whose test scores do not appear
to reflect their true ability and capability in
view of cducation, training, or experience.
The standard waiting periods (para 5-11c or
d) between tests apply.

g8 The MEPS commander has authority
to immedietely retest applicants tested
under adverse conditions when—

{1) An entire testing scssion is disrupted,
i.e., fire evacuation, power failure, undue
noise, etc.

(2) An applicant, through no fault of his
or her own, is unable to complete the test,
i.e.,, called away from test because of an
emergency. This does not include the re-
quirement for an applicant to leave a test
session because of an iliness that existed
before the beginning of the session since ap-
plicants are routinely cautioned not to take
the test if ili.

h. Recruiters are not authorized to have
applicants retested for the sole purpose of
increasing aptitude area scores to meet stan-
dards prescribed for enlistment options or
programs.

i. The MEPS commander may require an
applicant 10 retest when—

(1) There is a score difference of plus 20
or more percentile points between the
AFQT score on a retest and the previous
AFQT.

{2) There is reasonable cause to suspect
improper means were used to influence or
inflate ASVAB test scores.

5-10.1. Overseas production issting
program

a. ASVAB testing outside the United
States and 1ts territories or commonwealths
is a Service r ity and conducted in
close. coordination with HQ USMEPCOM.

b. The production ASYAB will be ad-
ministered, scored, and mailed by a test
control officer (TCO) to the CONUS MEPS
designated by HQ USMEPCOM.

¢. The recruiter and TCO will together
ensure that the USMEPCOM Form 714-A
is accurately completed and signed before
administration of the ASVARB.

d. The recruiter. will not be involved.in
any way with applicant testing or answer
sheet scoring. The recruiter will not be in-
volved with mailing papers related to any
test session. The recruiter’s only concern is
applicant processing required by the MEPS.

5-10.2 . High school testing
a. The student .ASYAB is administered
in high schools in support of the Depart-
ment of Defense Student Testing Program.
b. Recruiters may recommend students

16 years of age and older to take the pro- ’
* duction ASVAB,

¢. Some high schools have dec:ded ‘on
mandatory student testing. For enlistment
purposes, mandatory tests count toward the
waiting period for retests. This does not re-
strict repeated testing while in high school;
it may restrict the use of these scorcs for en-
listment purposes if an applicant is concur-
rently testing for enlistment in a MEPS or
METS. If a recruiter is working with an ap-
plicant for enlistment who is in high school,
the following pertains.

1) The waiting period bciween tests (stu-
dent or production) must be honored (refer-
cnce paras 5-11c and d).

{2) Only the last valid test score (high
schoel or production) qualifies for
enlistment.

d. Tenth grade student tests do not count
as first ASVAB tests.

5-10.3. Speclal purpose testing

a. Special purpose tests are authorized
for use by MEPS and are listed in AR
601-270, appendix D,

b. Production and student testing has
priority over special purpose testing.

¢. If a MEPS schedule does not permit
timely scheduling to give these tests, they
may be administered by test control officers,
assistant test control officers, or education
specialists when authorized in writing by
HQDA (DAPE-MPA).

Section IV
Administration of Medical Examination

5-11. General

Consent of parents or guardians is required
before any medical examination of appli-
cants under 18 years of age. However, ex-
ceptions do exist. Medical examinations of
the scope prescribed in AR 40-501 are re-
quired for all persons except those outlined
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in AR 601-270 and in AR 140-120 for
USAR when applicable.

5-12. Medical examinations

a. AR 601-270 will govern medical ex-
aminations conducted at MEPS. Each ap-
plicant will prepare an SF 93 (Report of
Medical History) in his or her own
handwriting.

b. DD Form 2246 {Applicant Medical
Processing Form) (fig 5-5) also will be pre-
pared and forwarded to the examining facil-
ity with the applicani’s enlistment packet.
(Fig 5-5 shows a sample of DD Form 2246
and preparation instructions. This figure is
located after the last chapter in this
regulation.)

5-13. Use of DA Form 1811

a. An applicant may enlist after a break
in service that does not exceed 6 months. I
s0, use DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
Active Duty) instead of a medical examina-
tion if—

(1) Applicant’s physical condition has
not changed since separation.

(2} No new discase or injuries have been
acquired.

b. Applicant must answer “yes' or “no"
to the MEPS doctor’s questions and sign
the DA Form 1811.

c. A complete examination will be made
if an exception is noted. Attach proper
forms to the DD Form 4-series (as ex-
plained in para 5-12). DA form 1811, when
used, will be attached to the original and
duplicate copies of DD Form 4-serics in
place of the SF 88 (Report of Medical Ex-
amination) and SF 93.

d. When enlistment into the DEP 15 ac-
complished using DA Form 1811, mental
test scores may be used despite time in the
DEP.

Section V

Responsibllity for Initiation or
Procurement, Composition, and
Distribution of Forms and Documents
for Enlistment

5-14, Required forms and documents
and activities responsible for their
initiation; instructions for composition
and number of packets

Table B-1—

a. Lists required forms and documents
used in processing enlistments in the DEP,
RA, or USAR.

b. ldentifies activity (USAREC or
MEPCOM) responsible for initiation of
these forms and procurement of supporting
documents of venfication, when required.

¢. Provides instructions for composition
and number of enlistment packets required.

5-15. Disposition instructions for
enlstment packets, forms, and
documents

Table B-2, with tables B-2A through
B-2G, provides instructions for disposition
of the following:
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a. Enlistment packets that were assem-
bled under table B-1.

b. Forms and documents used for cniist-
ments under the Total Army Career Coun-
selor Program.

Section VI
Movement of Applicants or Enlistees

5-16. General

a. Transportation and subsistence will be
furnished to applicants only when either of
the following applies:

(1) They are tentatively accepted for
enlistment.

(2) They are recalled for enlistment after
their names are reached on a waiting list.

b. Return transportation and subsistence
from MEPS to point of initial acceptance
(such as recruiting station or residence, as
appropriate) will be furnished to rejected
applicants and acceptable applicants who
cannot be enlisted at the time. Retum trans-
portation may not be provided to an appli-
cant who is rejected because of a
disqualification conccaled by him or her at
time of tentative acceptance as an applicant.

¢. Applicants who signify their intention
to enlist in the RA or USAR may be re-
tained at Government expensc. They may
be retained for the time needed to complete
their processing at MEPS or other enlisting
activity. In CONUS the period of retention
at Government ¢xpense will not exceed 7
days without specific authority from the
CG, USAREC.

d. PS personnel may be aunthorized an
advance leave prior to shipping 1o a LS Ar-
my Reception Battalion or designated unit.
The following statements will be included
on the orders issued by MEPS: “You are
authorized (number) days chargeable leave
en route. DA Form 31 (Request and Au-
thority for Leave) will be initiated at first
duty station.”

5-17. Forwarding of enlistees
Normally, persons will be scheduled to an
rive at destinations as shown below.

a. From recruiting stations to MEPS. Per-
sons should arnve at MEPS during normal
duty hours. When this is not possible,
tecruiting personnel will coordinate meal
and lodging needs with MEPS.

b. From MEPS tv reception battalion or
designated unit. Persons will be sent from
MEPS to the reception battalion or desig-
nated unit under AR 601-270.

5-18. Movement of personnel from
place of enlistment

a. NPS personnel. NPS personnel enlisted
at MEPS will be assigned and sent 10 a US
Army Reception baualion (USARECBN).

b. (RA only) PS personnel. PS
personnel—

(1) Who are listed below are required to
attend BCT (initia! entry training (IET))

(a) Prior service Air Force, Navy, or
Coast Guard including their reserve compo-
nents who have not completed a U.S. Army
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Basic Combat Training Course or USMC
Basic Training Course.

{b) All prior service applicants regardless
of component who have had a break in ac-
tive service of over 5 years. Prior service ap-
plicants with a break in service of 5 or more
years must be retrained.

{2) Who enlist for an MOS held during
their previous enlistment, with less than a 5-
year break in service, will be assigned di-
rectly to field units. Unit commanders will
provide necessary transition or refresher
training {(Not applicable to prior USAF,
USN, or Coast Guard).

(3} Who reenlist for an MOS not previ-
ously held, with less than a 5-year break in
scrvice, will receive AIT training in the new
MOS. If the new MOS is taught in the
OSLT mode, the person wiil be assigned to
a course afler diagnostic testing. All person-
ne! will be placed in the appropriate week of
AIT training of OSUT (Not applicable 1o
prior USAF, USN. or Coast Guard).

(4) Who are required to complete AIT
will be sent directly to the proper AIT loca-
tion. (The exception is when AIT s not
conducted at an Army installation. In this

case, personnel will be sent to the nearest

USARECBN by the enlisting MEPS 1o ob-
tain military records and uniforms hefore
proceeding 10 AIT.)

(S) Who have completed the IADT
phase under the Reserve Enlistment Pro-
gram of 1963 (REP 63) will be processed
under (2} and (3) above. Personnel will be
processed as members of the Army National
Guard of the United States (ARNGUS),
USAR, or US Marine Corps Reserve if their
service tn an RC TPU of the Army or
Marine Corps was terminated within §
vears of date of current entry on AD with
the Army.

{6) Who immediately before entry in the
Active Army have completed 2 or more
consecutive years of satisfactory service in
an RC TPU of thc Army or Manne Corps,
will be processed under (2) and (3) above.
Satisfactory service—

(a} Includes regular panticipation in unit
paid drill assemblies.

{b)} Includes attendance at two annual
traiming periods.

(c) Need not have included taking part in
the 1ADT phase under the REP 63
program.

(7) Who enlist at a MEPS for an oversea
arca will be processed under proper tables
of chapter 9. Such persons may be granted
leave as delay en route 1o a reception station
or other proper installation for oversea
shipment,

(8) Who are assigned 10 an overscas area,
and do not require BT or AIT, will be
moved as {ollows:

{a} Assignment is to the following: Far
East (Korea, Japan, ctc.), Hawaii, or Alas-
ka. send enlistee to the USARECSBN Fort
Leonard Wood, Missouri. All other assign-
ments {Europe, Africa, Panama, etc.), send
enlistee to Fort Dix, New Jersey, or Fon
Jackson, South Carolina.
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_ {b) Concurrent travel will be deferred fqr
overseas assignments. Concurrent trave_l is
authorized for CONLUS 10 .CONUS assign-
ments only. (This does nol‘;nCIudc COF\IUS
assignments to reccphion battalion/
BT-BCT/AIT or OSUT locations).

(9) Who enlist in the Regular ﬁ_trmy re-
gardless of grade or years of service com-
pleted, are authorized movcment'of
houschold goods (HHG) and transportation
of family members at Government capense
{in accordance with the Joint Travel Regu-
tation} from the point of entry or hqmc of
record 1o the first permanent duty station. If
enlistment is for an overseas location, ap-
proval must be obtained from Commander.,
concurrent travel will be deferred. Move-
ment of family members or HHG to Recep-
tion battalion, BT/BCT or AIT is not
authorized. (See JTR. chapter 7 (7060).) 1If
enlister is assigned to a school for instruc-
tion of 20 weeks or more in length, enlistee
will qualify for movement of dependents
and HHG.

(10) Who enhst for an MOS  or option
requiring TOP SECRET clearance and ac-
cess to sensitive compartmented informa-
tion (SCI) will be sent to one of three
USARECSTAs where MILPERCEN Per-
sonnel Security Screening Program (PSSP)
Detachments exist for security screening
before being sent 10 AIT or assignment to a
field unit. These USARECBN's are at Fort
Dix, NJ, Fort Jackson, and SC, Fort Leo-
nard Wood, M.

(11) Who enbst for MOS 12E, 35F, 36L,
55D, 55G. or 96B. will be sent to one of the
three USARECBNS listed in (10) above for
security processing before being sent to AIT
or assignment to 2 field unit. These include
straight-ship enlistees.

¢. (RA only) NPS personnel who require
English language training. Those personnel
who require English language traming wall
be sent 10 USARECBN at FT Bliss, TX by
the enlisting MEPS to obtain Military
records and umiform before proceeding to
Lackland Air Force base for training.

d & L

g . (RA only) PS
personnel being enlisied as a result of re-
moval from TDRL must be seat to/through
a reception battalion en route 1o their Arst
assignment. Normal assignment procedures
are required if BCT or AIT is reguired.
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Section Vi
Enlistment Processing of Former
Army Prisoners of War

5-19. General

This section applies 10 persons who, while
serving as enlisted members of the Army on
AD in the Southeast Asia theater of combat
operations, were—

a. Captured between 1 January 1961 and
31 March 1973.

b. Held as prisoners of war (PWs) by
governments or other authorities opposing
the US forces in the conflict. (Release date
from PW status is immaterial in terms of
the above definition.)

5-20. Processing applications for
former Army PWs

Process applications for enlistment of for-
mer PW5s (para 5-19) in the RA as follows:

a. Under policy in cffect at the time of
enlistment application, the former PW may
be qualified to return in his or her former
pay grade and MOS and may not request
consideration not covered in this section. If
so, applicant will be processed and enlisted
under chapter 3. Process and enlist such
persons as a maximum priority by providing
quick and thorough treatment.

b. Forward the enlistment application as
quickly as possible to the Commander,
USAEEA, where action will be given pnori-
ty if, under policy in effect ar the time of ap-
plication either of the following applies:

{1) The former PW is not gualified for
enlistment.

(2) The former PW is not qualified to en-
list in his or her former pav grade and
MOS.

(3) Applicant requests consideration not
covered by this section.

Section VIt

Special Processing for Members of
Reserve Armed Forces of the United
States

5-21. Policy

Integnty of the TPUs of the RC will be pre-
served as far as practical. Members of TPUs
will not be solicited 1o enlist in the RA, nor
will ARNG members be solicited for the
USAR. However, data and assistance will
be given on a member's request. Advise RC
applicants for RA or USAR enlistment of
the policies below.

a. A member of the RC of an Armed
Force of the United Siates, who is in a par-
licipating status, will not be processed for
enlistment in the RA or USAR without first
having been released from the RC. (This
policy includes those who are presently in
the DEP of another Service.) These RC per-
sonnel may not be MEPS processed (given
physicals) before obtaining RC conditional
release. Applicants for USAR enlistment,
who are members of the RC of another US
Armed Force, must be processed under AR
140-10, chapter 9, and this regulation. (See
para 1-11a.)

b. Enlisted RA members may not hold a
Reserve commission or warrant in an
Armed Force of the United States other
than the Army.

¢. A person who holds an RC commis-
sion or warrant will not be enlisted into the
Delayed Entry Program, enlistment into the
DEP will cause the applicant to have his or
her commission vacated. Contact HQ
USAREC 1o arrange straight ship for these
applicants.

d. The RC member who enlists in the
RA or DEP will not take part with the Se-
lected Reserve, TPU for pay, benefits, re-
tirement points, and so forth.

5-22. Request for discharge or
clearance from an RC

When a participating RC member applies
for enlistment, use XD Form 368 (Request
for Discharge or Clearance from Reserve
Component)to request RC discharge or
clearance. This form is valid for 60 days
from date signed by unit commander or des-
ignated representative. For MSO-delayed
status, DD Form 368 remains valid from
date of reservation 1o RA cnlistment date
reflected on DA Form 4187. The RC must
be notified promptly of a member's intent to
enlist in the BEP; RA, or USAR (if a
member of another RC). Clearance must be
received from proper Reserve authorities
before enhstment. Sce para 1-10.)

a. For members of units, send DD Form
368 to the member’s unit commander. For
ARNG members, DD Form 368 or NGB
Form 61 (National Guard Clearance) may
be used. DD Form 368 is not required for
nonunit membersoftheREf—enhstmpe—in
theRA. For nonunit members, a copy of
the DD Form 4 cflccting RA or USAR en-
listment will be sent (o the appropnatc com-
ponent control group.

b. Enlistment may be accomplished when
the approved clearance is returned. If the
RC declines to release or discharge the
member, he or she will not be processed for
RA enlistment. USAR enlistments also
must comply with AR 140-10, chapter 8.
(See para 1-11a.)

¢. Extension of the 60-day validity period
may be obtained telephonically by a com-
missioned officer assigned to the Recruiting
Battalion Headquarters (8-3) if delay of en-
listment was caused by wativer action (in-
cludes processing ime for OCS/WOFT
applicants). Note: Only commander or au-
thorized representative who originally
signed the clearance may grant the exten-
sion. All other clcarances must be resubmit-
ted prior to enlistment if 60 days have
elapsed. (DA Form 751 or OF Form verbal
or telephone conversion record, must be at-
tached to DD Form 368.)

5-23. Applications for enlistment
An application for RA enlistment may be
accepted from RC members if applicant
mcets criteria below by component.

a. Active member of the RC. An enlisted
member of the RC who desires to enlist in

AR 601-210 « UPDATE

_the RA, to include the DBEP;MSO-delayed

status may enlist if he or she—

(1) Has successfully completed required

IADT, has been awarded an MOS, and has
been rcturned to his or her RC unit:
{ARNG/USAR TPU members may not en-
list until six (6) months after completion of
TIADT)
Note: Members enlisting for the alternate training
program dec not complete IADT unti! they suc-
cessfully complete the second period of
IADT(AIT).

(2} Has received clearance from the RC
TPU commander. DD Form 368 or NGB
Form 61 is used for this purpose. Proper
forms must be in the possession of the
recruiting activity processing the member
for enlistment.

Note: FORSCOM Form 265-R may be used in
place of DD Form 368. lts authenticity must be
verified with the losing unit,

(3) Has not been alerted for mobilization.

(4) Has not been notified of orders di-
recting involuntary order 10 AD.

(5) Is currently serving in the RC under
a Bonus Program and the commander has
initiated recoupment procedures as
required.

(6} Is not currently serving on AD or ac-
tive duty training (includes IADT, ADT,
SADT, AT, ADS, or AGR). Processing of a
member, including submission of DD Form
368 or NGB Form 61, will not begin until
the member has been released and returns

. to the parent unit.

(7) Is not within the 60-day period pre-
ceding effective date of orders to extended
AD other than annual.

b. IRR. Members of the IRR who wish
10 enlist in the RA, to include the BER;
MSO-delayed status, must meet criteria in
a(l), (3), (6), and (7) above. Also, recruiting
personnel seeking to enlist an IRR member
must obtain the approval of the Command-
er, US Army Reserve Personncl Center
(ATTN: DARP-EP), 9700 Page Boulevard,
St. Louis, MO 63132-5200, before process-
ing the member for enlistment. Release is
required only if the IRR member is—

(1) Currently serving in the USAR IRR
under condition of an enlistment agreement
that gives—

(a) Bonus payment.

(b) Educational tuition assistance.

(c) Similar benefits.

(2) A commissioned officer or warrant
officer who was reicased from AD by reason
of RIF or by having been twice passed over
for AUS promotion.

¢. USAR Control Group (ROTC). An en-
listed member assigned 10 ROTC, who
desires to enlist in the RA, to include the
BEP; MSO-delayed status, may enlist if he
or she—

(1) has received clearance from the
ROTC Commander. DD Form 368 is used
for this purpose. The proper form must be
in possession of Recruiting activity before
processing member for enlistment.

(2) Has obtain a DD Form 368 from unit
assignment as wecll as the ROTC
Commander.
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(3) ROTC member must meet criteria in
a(3) (4) above.
(4) Is not a ROTC scholarship recipient.

5-24. Notice of enlistment

An RC member or former member dis-
charged or released wnder paragraph 5-22
will be enlisted in the BEP;MSO-delaycd
status, RA, or USAR. When he or she is,
the guidance counselor handling the enlist-
ment will nouify the proper agency in b be-
low. Notify the agency by forwarding a
copy of enlistment orders and a copy of the
completed DD Form 4-series. Such notice
will do one of the following:

a. Permit action needed to separate the
Reservist or allow him or her 10 resign his
or her commission or warrant {to include
USAR commissioned and warrant officers
who enlist in the PEPYMSO-delayed
status).

b. Provide followup data for Reservists
discharged from an RC specificaily to per-
mit enlistment in the RA. Forward enlist-
ment orders and a reproduced copy of DD
Form 4-senes as follows:

(1) US AR.

(a) Unit members. To the Reserve unit
where person was assigned. USAR enlist-
ments also must comply with AR 140-10,
chapter 8.

(b) Nonunit members. To the Command-
er, Army Reserve Personnel Center
(ARPERCEN), (ATTN: DARP-PAT-R)
9700 Page Boulevard, St. Lows, MO
63132-5200).

(c) The Personnel Information System
{PERSINS). The PERSINS Processing Ac-
tivity (PPA) where the member enlists will
initiate an accession card, MILPC-6. This
card will be sent to the Commander,
ARPERCEN (ATTN: DARP-PRR), 9700
Page Boulevard, St. Louis, MO 63132-
5200.

(2) US Navy Reserve. To the comman-
dant of the Naval District where the person
15 assigned or to the Chief of Naval Person-
nel (ATTN: PERSE-3), WASH DC 20370.

(3) US Air Force Reserve.

{a) Unit members. To the commander of
the cnlistec’s Reserve unit of assignment.

(b} Members of the nonaffiliated Rescrve
Section, the ineligible section, and the inac-
tive status list reserve section. To the Air Re-
serve Personnel Center, 3800 York Street,
Denver, CO 80205

(4) US Marine Corps Reserve. Through
the Director, Marine Corps Reserve and
Recruitment District, to the commanding
officer of the organized Marine Corps unit
wherc the member is assigned.

(5) US Coast Guard Reserve. To the
Commandant, US Coast Guard, WASH
DC: 20590

(6} Army and Air National Guard. To the
commander of the unit where the member is
assigned.
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Section IX
Special Processing for Enlistment of
ARNG Members into the USAR

5-25. General

Members of the ARNG will not be trans-
ferred to TPUs of the USAR as Reserves of
the Army on discharge from the ARNG.
Such persons will be processed for enlist-
ment as PS applicants under AR 140-10,
chapter 5, and procedures outlined in this
section.

a. Policy in this section impiements uni-
form accessioning procedures for personnel
moving from an ARNG staius to a USAR
TPU status without a break in military
service.

b. Policy in this section docs not apply to
the IRR. On discharge from the ARNG,
ARNG members may be transferred to a
Control Group of the IRR as Reserves of
the Army to serve a remaining portion of a
statutory or contractual obligation Howev-
er, a member who has been transferred 1o
the IRR and currently is serving on an ex-
tension of an ARNG enlistment agreement
that extends his or her ETS 1o a period of
more than 4 years must be immediatcely
reenlisted in the USAR under AR 140-111,
chapter 3.

¢. ARNG member enlisting in the USAR
will be processed through MEPS.

5~26. Basic eligibllity criterla

This paragraph applics anly to current
members of the ARNG who have been
granted conditional relcase to enlist in the
USAR but will remain members of the
ARNG uniil the USAR enlistment has been
accomplished and verified. These persons
are considered as PS applicants. Basic eligi-
bility criteria will be under table 3-1 with
the following exceptions:

a. Trainability. Applicant must have at-
1ained scores of 90 or higher on 3 or more
aptitude areas of the ASVAB. No waivers
are authonzed.

(1) Persons who do not possess pre-
scribed scores may be retesied only with the
ASVAB under AR 601-270.

(2) Persons may qualify for exemption of
the above requircment. They must demon-
strate qualification in their MOS by having
achieved 60 percent or higher on the SQT
(Individual Soldier Report).

b. Administrauve. Applicants will not be
permitted to enlist in the USAR uvader this
section who—

(13 Will be discharged from the ARNG
with a Bar to Reenhstment, issued by the
ARNG, in effect.

(2) Have been denmied ARNG reenlist-
ment or extension.

(3) Will be discharged from the ARNG
under any of the provisions of table 4-3.

¢. Grade. Grade, title, DOR, and NCO
or Specialist status, on enlistment in the
USAR under this section, will be the same
as that held in the ARNG when conditional
release was issued.

d. Dependency. No restrictions.
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ent. Must have success-

irem
e. MOS requ ADT and have been

fully completed 1
awarded an MOS.

5-27. Enlistment periods _

a. Enlistments of ARNG mcm'bers in the
USAR authorized under this section will be
for periods of 3. 4 5. 6, 7. and B years.
However, applicants who have not complet-
cd an incurred MSO must enlist for a term
of service equal to, or greater than, the re-
meining statutory obligation, by whole
years, but not less than 3 years.

b. Enlistment periods thal would exceed
the last day of the month in which an appli-
cant reaches age 60 are nol authom.qd. Ap-
plicant may have a contractual obligation
with payment of an incentive under the Se-
lected Reserve Incentive Program (SRIP).
If s0. the person must enlist in the USAR
for a period that will satisfy or exceed this
contractual obligation, or be terminated
from the incentive program. In no case will
enlistment be for less than 3 years.

5-28. Processing procedures

Administrative processing procedures for
personnel enlisted under this section depend
on availability of applicant’s MFRJ to the
recruiting activity and the USAR for acces-
sioning data. When a member of the
ARNG applies for membership in a TPU of
the USAR, the procedures below will apply.

a. Recruiting officials must request con-
ditional release from applicant’s ARNG
command. Conditional release is explained
as “a release from the ARNG on condition
that the member will enlist in the USAR.”
If the person fails to accomplish the enlist-
ment, he or she remains a member of the
ARNG. DD Form 368 or NGB Form 6]
will be used 1o accomplish a conditional re-
lease. This request must specify that the
purpose of the request is to accomplish a
complete discharge from the ARNG (and as
a Reserve of the Army) on enlistment in the
LUSAR, and is not a request for a transfer
action. Aiso, the recruiting activity must re-
quest access to applicant’s MPRJ. The ac-
tivity must determine, from the ARNG
unit, if the MPRJ will be transferred 10 the
USAR when the member has been enlisted
in the USAR.

b. Enlistment packets will be assembled
and distributed under tables B-1 and B-2C.

(1) ARNG personnel require full MEPS
processing.

(2) DD Form 1966-series is reguired for
enlistment processing—

¢. Copics of applicants MPRI if available
will be included in packet.

d. After venfication of eligibility criteria
has been accomplished the recruiting activi-
ty will—

(1) Complete a DD Form 4-series and
DA Form 3540-series (Certificate and Ac-
knowledgement of Service Requirements for
Individuals Enlisting, Reenlisting, or Trans-
ferring into Troop Program Units of the US
Army Reserve) (fig. 5-7).

(2} Administer the Qath of Enlistment.



(3) Present a reproduced copy of the DD
Form 4-series and DA Form 3540-series to
ARNG so that discharge from ARNG (and
as a Reserve of the Army) may be
accomplished.

e. When MPRJ has been transferred to
USAR, procedures below will be followed:

(1) Assemble packets in the way pre-
scribed in table B,

(2) Forward Packet 1 to Commander,
ARPERCEN (ATTN: DARP-PRR-PM),
9700 Page Boulevard, St. Louis, MO
63132-5200.

(3) Insert Packet 2 and Packet 3 in
MPR]J transferred from ARNG; forward to
the proper area commander (CONUSA).

{4) Provide enlistee with Packet 4.

(5} Provide gaining USAR unit with re-
produced copies of the DD Form-4 series,
DD Form 1966, and DA Form 3540-series
(fig 5-7). (This figure is located after the [ast
chapter in this regulation.)

(6) Retain Packet S at recruiting battal-
ion under USAREC directives.

Sectlon X
Special Processing for Enlistments in
Oversea Commands

5-29. General

This section prescribes policy and proce-
dures for processing and determining enlist-
ment eligibility for applicants who apply in
oversea commands. Major oversea com-
manders exercise supervision and control of
processing of applicants within their com-
mands. Mental and medical examinations
will be administered at military activities or
at MEPS. Send further enlistment inquiries
to HQDA (DAPE-MPA), WASH DC
20310-0300. Processing of applicants where
USAREC maintains recruiting stations or
conducts recruiting activity will be in accor-
dance with this regulation.

5-30. Authority

Oversea commanders are authorized to en-
list applicants with or without PS, who are
residing in an oversea command, if—

a. Applicants do not have concurrent sta-
tus as nationgls of the country where eniist-
ment is being made and that country has no
law which prohibits such enlistments. Ap-
plicants must meet citizenship criteria of
this regulation.

5=31. Processing

a. Oversea commanders may assign enlis-
tees to their command who—

(1) Are US citizens.

(2) Do not require BT, AIT, or OSUT.

(3) Are eligible for assignment within the
command under AR 614-30.

{4) Can be used in the command in
which they are cnlisted.

b. Persons ineligible to remain in the
command will be processed under AR
612-5 and AR 614-200.

c. If reassignment of enfistees to CONUS
for training is necessary, oversea com-
manders will ensure that enlistment is com-
pleted in time to allow processing, travel,

and entry into BT by the required date 1o
fulfill any option for which applicant enlist-
ed. Allow at least 3 days for reception sta-
tion processing after arrival in CONUS.

Section XI
Detayed Entry Program

5-32. General

a. The CG, USAREC, is authorized
under this section to-—

(1) Organize and administer the US Ar-
my Reserve Control Group (Delayed Entry)
to which enlistees will be assigned. (See AR
140-1, para 2-5.}

(2) Enlist NPS§ applicants in the DEP
with a maximum delay of 365 days as deter-
mined by the CG, USAREC.

(3) Enlist PS applicants without an MSQO
in the DEP for a maximum delay as author-
ized by REQUEST not to exceed 365 days.)

b. Enlistment in the DEP is authorized—

(1) For qualified applicants who have
agreed to enlist afterwards in the RA for
one of the enlistment optiersprograms given
in chapter 9,

{2) If a vacancy is obtained through RE-
QUEST before DEP enlistment.

(3) For applicants without military
status.

¢. A applicant with a remaining mulitary
service obligation (MSQO) may have a RE-
QUEST reservation made and be considered
in a delayed status. However applicants
with an MSO will not be enlisted in the
DEP. The CG USAREC will have a
delayed status program 1o allow advanced
REQUEST reservation for these persons.
All qualifications for RA enlistment 1o in-
clude all MEPS processing must be com-
pleted prior to reservation being made.
Applicant must be processed in the same
manner as if he or she was entering the
DEP; Processing via paper (without appli-
cant) is not authorized.

d. Applicants with an MSO will have
their DD Form 4 completed on RA acces-
sion date.

e. Complete DA Form 4187 in accor-
dance with instructions issued by USAREC.

5-33. Enlistment and separation
authority

a. For this program, MEPS commanders
are delegated authority under AR 601-270
to—

(1) Effect DEP cnlistments.

(2) Issue RA orders.

(3) Separating DEP enlistees to enlist im-
mediately in the RA.

b. The Commander, Recruiting Battal-
ion, is delegated authority to separate DEP
enlistees as directed by the CG, USAREC
or HQDA. In addition Battalion com-
manders may void enlistments in accor-
dance with AR 635-200 when appropriatc.

5-34, Eligibllity qualifications
Before enlistment in the DEP, applicants
must—

a. Mect basic eligibility requirements in
chapters 2 and 3.
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b. Be processed under requirements of
chapters 4 and §.

¢. Meet specific eligibility and processing
requirements for enlistment option for
which they are applying. (See table 9-1 for
enlistment options.)

5-35. Terms of service and authorized
pay grades

a. In an initial DEP enlistment, applicant
incurs an 8-year MSO.

b. RA enlistment will be for a period au-
thorized by the RA enlistment option as en-
tered on DA Form 3286-59 (Statements for
Enlistment—Delayed Entry Program). (Sece
fig 9-1. This figure is located after the last
chapter in this regulation.)

c. DEP enlistees who refuse to enlist in
the RA under the Enlistment Agreement
may be ordered 10 AD in their Reserve sta-
tus for a period of 2 years. (The exception is
when their period of delay has heen extend-
ed by the Commander, Recruiting Battal-
ion, or the CG, USAREC.) DEP enlistees
ordered 1o AD will enter in the grade they
were enlisted in DEP.

d. NPS eniistment in the DEP will be
under table 2-3,

¢. PS DEP enlistment grade will be de-
termined by table 3-3. (Grade authorized
on DEP or MSO-dclayed status entry will
also be the enlistee’s authonized RA enlist-
ment grade.)

5-36. Processing procedures

a. Process DEP applicants under sections
1 through VI, chapter 5, except as follows.:

(1Y Use DA Form 3286-59 (Statements
for Enlistment—Delayed Entry Program)
(fig. 9-1)

(2) The DA Form 3286-series pertaining
to options will be initiated at time of enlist-
ment into the DEP and placed in enlistment
packet. This does not include applicant and
guidance counselor signature nor date.

b. Do not enlist applicants requiring
waiver of any disqualification for RA enlist-
ment until a wajver is processed and ap-
proved, as specified in chapter 4.

¢. Initiate an ENTNAC on all NPS US
citizen applicants and a National Agency
Check (NAQ) on all PS applicants. (For im-
migrant aliens, see sec XVII, chap 5.)

d. Dclay RA enlistment until waiver
processing is completed and a decision is
made on the Reservist's eligibility if, while
in a delay status, he or she has been—

(1) Charged.

(2) Cued.

(3) Arrested.

(4) Referred to juvenile court.

(5) Convicted.

{6) Adjudicated as youthful offender or
juvenile delinquent.

¢. If the Reservist is to be extended in the
DEP, he or she must consent in writing.
(Sec fig 5-8 for sample format for letter for
consent 1o extension in the DEP. Fig, 5-8 is
located after the last chapter in this regula-
tion.) A new DA Form 3286-59 must be
executed to indicate new enlistment date.
Previous DA Form 3286-59 will be voided,
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and maintained as well as distributed in ac-
cordance with this regulation.

f The DEP enlistee tnay appear to be er-
roneously or fraudulently enlisted by reason
of a charge filed and pending or a record re-
quiring waiver under chapter 4 and existing
before DEP enlistment. If so, delay RA en-
listment, pending a decision under section
111, chapter 4, or AR 135-]178.

g As directed by the CG, USAREC, the
following will be referred te the guidance
counselor:

{1) DEP enlistees who report for AD and
decline enlistment.

(2) Enlistment packets of DEP enlistees
who fail to repont for RA enlistment.

h. DEP enlistees who report for AD and
no longer qualify for their enlistment option
will be offered another option for which
they qualify. Obtain a waiver of the onginal
commitment from the enlistee before he or
she is enlisted in the RA for a new option.
Attach waiver to each copy to the waiver of
the DD Form 4-series. Separate DEP eniis-
tees who refuse another option.

5-37. Extensions in the DEP

a. The Recruiting Battalion commander
may authorize extensions in the DEP, not
to exceed a total time of 365 days, for the
special situations listed below.

(1) Processing separation actions as au-
thorized by paragraph 5-38.

(2) Disqualifying temporary medical con-
ditions occurring after DEP enlistment.

(3) Awaiting results of civil court action
for offenses occurring after DEP enlistment.

(4) Processing waivers of civil court con-
victions or adverse dispositions occurring
after DEP enlistment.

(5) Awaiting results of an action started
by an enlistee to obtain release from the
DEP. When enlistee starts such action, ad-
vise him or her that he or she forfeits rights
to the original option. Also, he or she must
acknowledge in writing that he or she has
been advised of such forfeiture.

(6) For other valid reasons determined
by the Recruiting Battalion or USAREC.

¢. DEP cniistecs who become disqualified
for RA enlistment must be processed for
waiver before RA enlistment. If waiver was
granted for applicant to enlist in the DEP
and later convictions or disqualifications oc-
cur, waiver musi be resubmitted and ap-
proved before RA enlistment.

5-38. Special provisions of the DEP

a. The Commander, Recruiting Battal-
ion, or the CG, USAREC, may direct sepa-
ration of DEP enlistees who meet
separation criteria of AR {35-178,

b. DEP enlistees who were high school
seniors when they enlisted in the DEP and
who receive a college scholarship after DEP
enlistment, may apply for scparation to ac-
cept such scholarship. (Cite AR 135-178,
para 4=% 44 as authority for separation.)
(See Rig 5-9 for sample formar for letter re-
questing separation from the DEP. Fig 5-9
is located after the last chapter in this
regulation.)
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c. DEP enlistees who become disqualified
may be extended in the DEP and waiver
processed if authorized in table 2-1, or table
3-1. Request for waiver will be submitted,
and entry on AD will be held pending deci-
sion on waiver request. Persons must agree
to extension in the DEP for waiver
processing.

d. Send enlistment packets of DEP enlis-
tees who, before RA enlistment, are found
to have enlisted erroneously or fraudulently
to the Commander, Recruiting Battalion,
for disposition as_cstablished by the CG.
USAREC.

e. In any other instance when a separa-
tion appears warranied, send cnlistment
packet to the Commander, Recruiting Bat-
talion, for disposition as established by the
CG, USAREC.

[ DEP enlistee who previously requested
separation from the DEP may withdraw the
request and voluntanly agree to enlist in the
RA. (Sec fig 5-10 for sample format for let-
ter requesting withdrawal of DEP separa-
tion request. Fig 5-10 is located after the
last chapter in this regulation.)

5-39. Promotion opportunity through
referrals

a. Each DEP enlistee or RA applicant
will be advised that—

(1) He or she has the chance to be pro-
moted to E2 by providing applicant
referrals.

(2) He or she may receive credit for the
referrals by using the referral sheet
(USAREC Form 512 (Regular Army and
Reserve Component Referral Sheet}), which
should be returned to the recruiter.

(3) He or she will receive credit for the
referrals once the applicants referred have
enlisted in the DEP, RA, ARNG, or
USAR. (See table 2-3.)

b. Recruiters will forward referral sheets
to the Army guidance counselor together
with the referred applicants’ enlistment
packets.

¢. The Army guidance counselor, after
confirming the referrals, will—

(1} Indicate **Rule F, table 2-3, AR
601-210" in DD Form 1966/4, item 39.

(2) Place referral sheets in enlistment
packet being forwarded to the reception sta-
tion. (S¢e app B.)

Section Xli
Transfer to the IRR from the DEP

5—-40. Policy

a. Personnel who have enlisted in the
DEP under this regulanon are assigned to
USAR Control Group (Delayed Entry) un-
til they enlist in the RA. To prevent loss of
potential mobilization assets, personnel as-
signed to Control Group {Delayed Entry)
having a remaining statutory military ser-
vice obligation, who previously completed
BT or 8 wecks of OSUT, will not be
separated.

b. DEP personnel who are not enlisted in
the RA will be transferred 1o the proper
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RR to complete their

the | .
cortrol group of ice obligation if one

statutory military stl:_rv
wing applies:

of(t r)c {:Lﬁbcrgof It,l?c DEP refuses, or other-

wise declines, to enlist in the RA.

(2) Former member of the ARNG or
USAR was discharged from the respective
RC as 2 direct result of hav‘mg cnhs‘tcd in
the DEP, and is denicd enl:slrr_lcnl in the
RA because of one of the following:

{a) Change in marital or dependency sta-
tus since enlistment in the DEP. .

th) Change in body weight since enlist-
ment in the DEP. '

fc) Failure to atlain an c:ducauopa] ve-
quirement for the RA enlistment option.

{d) Previous Active Army disqualifica-
tion (RE code or SPD) that may or may not
have been disclosed when applicant was ac-
cessioned into the RC.

5-41. Procedures
When a member of the DEP is 10 be reas-
signed to the IRR instead of separated. the
CG. USAREC, will 1ssue reassignment of-
ders. (See AR 310-10 format 450). The
member will be provided copies of the or-
der. USAREC will forward 10 Commander,
ARPERCEN (ATTN: DARP-PRR-FPM),
9700 Page Boulevard, St Louns, MO
63132-5200.

a. Reassignment order.

b. Original DEP enlistment packel.

¢. Member's MPRJ. if available.

Section Xl
Courtesy Enlistments

5-42. General

a. Countesy enlistments for RA or USAR
within CONUS may be authorized only in
exceptional cases. Recruiting Battalion com-
manders may authorize such enlistments
when either of the following applies:

(1) 1t 15 1n the best interest of the US
Army.

(2) It will prevenl severe penonal hard-
ship to applicant or applicant’s family.

b, Oversea courtesy enhistments are au-
thorized only in extreme cases. Approval
from the Commander. of the recruiting bat-
talion responsible for the country. iy re-
quired before applicant's departure,

5-43. Procedures

a. Prior coordination between Recruiling
Battalion is mandatory. Attach a letier (fig
5-11) to the front of the enlistment packet:
forward the packet to the gaining Recruit-
ing Batialion al least 15 days beforc appli-
cant’s scheduled AD date. (Fig 5-11 is
located after the last chapier in this
regulation.)

b. Guidance counselors and other
recruiting personnel must ensure that appli-
cants accepting assignmenl reservations or
entering the DEP understand that they
must return to the same MEPS for AD

processing unless 4 courtesy enlistment is
authorized.



Section X1V
Special Processing for Partlally .
Disabled, Combat-Wounded Veterans

5-44. General -

Waiver requests will be approved or disap-
proved by the CG, USTAPAPERSCOM
for RA and Commander, ARPERCEN, for
USAR for combat-wounded veterans, par-
tially disabled as a result of wounds received
in action while members of the Army.

a. Requests will be submitted only for
veterans who—
{1) Meect
requirements.

(2) Are physically qualified for general
military service except for their specific
combat-incurred disability.

b. Applicants must be capable of caring
unaided for their own needs. They must be
physically capable of performing useful ser-
vice and not expect to require hospitaliza-
tion or lose time from duty.

¢. Persons permanently medically retired
will not be processed for enlistment. Apphi-
cants who were scparated from AD (not
medically retired) without compensation
and were granted veterans disability com-
pensation may apply for 2 waiver (See table
41, line X))

all other enlistment

5-45, Requests for waivers

Submit waiver requests on the DA Form
3072-1-series 10 the approving authority as
shown in paragraph 5-44. Such requests
will be accompanied by—

a. SF 88 and SF 93.

b. Report of any subseguent and present
treatment.

¢. Reports of X-ray, orthopedic, surgical.
medical, or other consultations.

d. Statement of opinion by a medical of-
ficer of the degree of the disability's inca-
pacitation. The statement will include
whether or not a prosthesis being used is
satisfactory.

5-46. Processing

On receipt of the decision on the waiver re-
quest and mstructions from the approving
authority, notify applicant 1o report to the
proper MEPS for further processing,

a. For RA, send applicant from the
MEPS 1o the training activity at Govern-
ment expense; applicant will be classified at
the training activity in an MOS in which he
or she can reasonably be expected 1o per-
form satisfactory service with fuil considera-
tion of his or her physical handicap. For the
USAR, send applicani to the unit of assign-
ment if no further school training is
required.

b. To give the medical officer enough
data to make a judgment, classification of-
ficer will analyze each primary or potential
MOS proper for the applicant. Classification
officer will then send his or her recommen-
dation and applicant to the medical officer,
Medical officer will make the final decision.
He or she then will select an MOS which he
or she considers applicant can capably per-
form. Special consultation reports directed

by the CG, MEPEREENPERSCOM or
Commander, ARPERCEN, will be made al
this time.

¢. Applicants physically and otherwise
qualified for enlistment will be enlisted at
the training activity. Applicants found ineli-
gible to perform in an MOS will be rejected
and returned at Government expense to the
applicant’s home.

d. At time of enlistment, persons who
have applied for or are receiving a disability
pension or compensation from either the
VA or DA will be required to waive such
application, pension, or compensation for
the period of their military service. For the
USAR, this period of military service is
IDT, ADT, or AD.

(1) After obtaining disability waiver from
the approving authority (para 5-44), the
person will sign a waiver of compensauion as
shown in figure 5-12. (This figure is located
after the tast chapter in this regulation.) The
waiver will be endorsed by the enlisting ac-
tivity and sent to the commander of the YA
regional office or the Dircctor, Retired Pay,
Operations, US Army Finance and Ac-
counting Center, Indianapolis, IN 46249
Applicants receiving compensation from
DA will modify the letter in figure 5-12 as
necessary.

(2) A notation will be made in DD Form
1966/4 item 39, that such a letter has been
sent to the VA or Retired Pay Operations,
US Army Finance and Accounung Center.

(3) The enlistee will be told that, on sepa-
ration from military service, he or she may
submit a claim for such compensation.

5-47. Training and assignments
Persons enlisting as partially disabled veter-
ans will be trained in the MOS for which
enlisted If already trained. veterans will be
assigned to duty in that MOS.

5-48. Record entries

a. DA Form 2-1. Proper assignment limi-
tations will be recorded on DA Form 2-1
(Personne! Qualification Record — Part 1D),
as prescribed 1n AR 640 2.1,

b. DD Form 1966-seriex. DD Form 1966/
4 item 39. will reflect assignment
hmitations,

Section XV

Speclal Processing for Persons
Recelving Disability Pensions or
Compensation from the VA

5-49. General

Persons receiving disability pensions or
compensation from the VA for 2ny reason
will be required to waive the pension or
compensation for any period of military ser-
vice. YA compensation will be waived on
date of enlistment into DEP, RA, or
USAR. For the USAR this period of milita-
ry service is IDT, AD, or ADT.

5-50. Request for waiver
See figure 5-13,
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5-51. Letter of waiver of
compensation

(USAR) The person will exccute a waijver of
compensation in letter format (substantially
as shown in fig 5-13). (Fig 5-13 is located
after the last chapter in this regulation.)
This waiver will be endorsed by a commis-
sioned officer to the VA regional office hav-
ing jurisdiction over the person's claim. A
note will be made in DD Form 1966/4 item
39. that such letter has been forwarded to
the VA,

Section XVIi ‘
Special Processing for Members
Removed from the TDRL

6-52. General

As the result of a periodic physical exami-
nation, a former Army enlisted member
may be determined physicaily fit for return
to duty. If so, the member may be enlisted
im the RA or USAR when his or her name
has been properly removed from the TDRL
and if requirements of this section are met.

5-53. Enlistment within 90 days of
removal from TDRL

Such enlistments will be made without re-
gard to basic enlistment qualifications of PS
persons given in table 3-1 or disqualifica-
tions given in tables 4-1 through 4-3 (ex-
cept as provided below).

g. Applicants musl not be subject to
noawaivable disqualifications listed in table
4-2, lines A, K through N, and Q. Lines M
and N do not apply if all convictions—

(1) Occurred before applicant's place-
ment on the TDRL.

{2} Previously were disclosed.

b, Waiver 15 required if applicant 15 sub-

ject 1o any of the waivable disqualifications
in table 4-1, lines 2= ~Lines
o d - K—dormot-—apply—tfe
“E™ through “"N™ and line “W". Not appli-
cable if—
" (1) All convictions or adjudications oc-
curred, or pleas shownmimimedwere en-
tered, before applicant’s placement on the
TDRL.

(2) All convictions or adjudications pre-
vionsly were disclosed.

¢. Such persons will be enlisted in the
permanent pay grade held on the day before
the date their names were placed on the
TDRL.

d. Enlistment of such persons will be
made without medical examination if—

(1) No intervening iliness or injury since
the examination resulted in removal from
the TDRL.

{2) The person signs a statement to that
effect on DA Form 3283-R (Statements of
Member Removed from the Temporary
Dusability Retired List), (DA Form 3283-R
may be reproduced locally on 8%-by 11-
inch paper; a copy of this form is located at
the back of this regulation.)

e. Persons who have incurred an illness
or injury since the examination resulting in
their removal from the TDRL. must under-
g0 a complete medical examination. They
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must qualify for enlistment under medical
standards given in table 3-1. (A person does
not have to meet medical standards for the
specific disability that caused his or her
name to be placed on the TDRL))

f. Persons will be enlisted for a period of
3 years in the RA. Enlistment must be in
the same component from which the soldier
was placed on TDRL. MEPS will compiete
DD Form 4-sertes (Enlistment/Reenlist-
ment Document—Armed Forces of the
United States) and publish enlistment or-
ders. Applicants will be sent to the necarest
reception station. st—-Government-expense:
R . . o

structions:Assignment for MOS-qualified
applicants, regardless of rank, will be ob-
tained from USTAPC (PERSCOM) Reten-
tion Management Branch. Enfistment will
be accomplished in the same manner as all
other PS enlistment. DD form 1966 is re-
quired and a REQUEST reservation will be
made. For those applicants not MOS quah-
fied or who require BCT ar AIT (if placed
on TDRL before completion) BCT and AIT
may be obtatnced via normal REQUEST res-
ervation. ALL persons, regardiess of rank,
are required 1o process through a reception
battalion en route to first assignment, For
USAR, assignment to 2 TPU is required.
Persons enlisting in the USAR may enlist
for a period of 1, 2, 3, 4. 5, or 6 years.

5-54. Enlistment beyond 90 days after
removal from TDRL

Former enlisted members who do not reen-
list in their respective component within 50
days of removal date from the TDRL must
meet all PS standards and qualifications at
time of enlistment.

5-55. Waivers to permit enlistment
beyond 90 days after removal of
name from TDRL

a. Medical waivers for RA and USAR
enlistment may be considered for former en-
listed member if—

(1) Their physical condition has im-
proved so that they meet retention criteria
for AD in AR 635-40.

(2) Their names consequently have been
removed from the TDRL.

b. Requests for medical waivers will be
sent to the approving authority (para 5-44)
when the MEPS doctor recommends that a
waiver is warranted. Include with waiver
requests—

(1) SF 88 and SF 93.

(2) Copy of the Physical Evaluation
Board proceedings and exhibits that caused
the member’s removal from the TDRL.

(3) Report of subsequent and current
treatment.

(4) Reports of X-ray, orthopedic, surgi-
cal, medical, or other consuliations.

(5) Statement by a medical officer on—

fa) Degree that the disability is
incapacitating.

(b) Person’s ability to care for his or her
own needs.

€6

(c) Person’s ability to perform useful ser-
vice without undue hospitalization.
(d} Any prosthesis being used.

5-56. Information to applicants

a. Applicants will be told that enlistment
under this section i$ not an exemption from
retention standards in effect at the time the
person applies for reenlistment. Enlistment
may be either through entitlement (para
5-53) or medical waiver (para 5-55).

b. Applicant records will be screened
carefully so that—

(1) Applicants will be aware of condi-
tions under which their enlistments are
made.

(2} No undue hardship will be imposed
at a later date as a resuit of their decision to
enlist.

c. Applicants who do not meet retention
standards will be so advised. These persons
will be required to sign the statement on
DA Form 3283-R (Statement of Member
removed from the temporary disability Re-
tired list) (Note: DA Form 3283-R will be
locally reproduced on 8427 by 117 inch pa-
per. A copy for local reproduction purposes
is located at the back of this-regulation.
When signed, it will be attached 10 the ong-
inal duplicate of the DD Form-4 series.

5-57. Requirement to waive present
entittement to disability retirement or
severance pay

Persons enbisted under this section will be
required, before enlistment, to waive present
entitiement to disability retirement or sever-
ance pay. These persons will not be denied
severance or disability retirement compensa-
tion when ultimately separated or retired
from service. At that time the disqualifying
defect will be reevaluated under physical
standards in effect when the defect was first
determined and standards in effect at the
time of final evaluation. The service member
will be separated or retired under the stan-
dards most advantageous to him or her.

Section XViI
Special Processing for Enlistment of
Immigrant Aliens

5-58. General

Immigrant aliens (aliens lawfully admitted
mto the United States for permanent resi-
dence) are cligible to enlist in the RA or
USAR if they meet cnteria in tables 2-] or
3-1.

5-59. Processing

Procedures to process immigrant aliens for
enlistment are the same as for US citizens.
Process alicns enlisting for an MOS as
follows:

a. For alicns enlisting for an MOS not re-
quiring a security clearance, initiate a re-
quest for ENTNAC, DD Form 398-
2{Department of Defense Personnel Securi-
iy Questionnaire) and DD Form 2280
(Armed Forces Fingerprint Card) at time of
DEP or USAR enlistment. Forward request
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to the Commander, Personnel lnvest_i.gg-
tions Center, Defense Investigative Service,
PO Box 1083, Baltimore, MD 21203 }

b. Immigrant aliens will not be ‘er:lhstcd
in the RA or USAR for MOS training or
assignment requining a security clearance.

¢. Automated ENTNAC not authorized.

Section XVIIl
Applicants Injured or lll During

Processing

5-60. General

a. An applicant may suffer iliness or inju-
ry at an Army or USAR facility or MEPS
while enlistment processing. If so. applicant
may be given emergency medical care as au-
thorized by AR 40-3.

b. An applicant may suffer iliness, injury,
or death while at any Army or USAR facili-
ty or MEPS for enlistment processing. 1f so,
he or she or his or her survivors may be en-
titled 10—

(1) Government benefits, such as the
death gratuity (sec 1475(a)(5), title 10, Unit-
ed States code), and burial expenses (secs
1481 and 1482, title 10, United States code).
that are adminisiered by the Army.

{2) Servicemen's Group Life Insurance
(sec 106(h), title 3B, Unyted States code and
chap 19), that is adminisicred by the VA,

5-61. Determination ot entitiements
The Government agency designated by law
or regulation determines entitiements to
benefits. A decision is made based on review
of all available information on applicant’s
location and status at time of injury, iliness,
or death. No assurance can be given to ap-
plicants or their survivors that they are enti-
tled to benefits. They should be advised 10
conlact the agencies listed below 10 ascer-
tain entitlement benefits.

a. Entiticment to death gratuity is deter-
mined by the Commander. US Army Fi-
nance and Accounting Center (ATTN:
FINCY-AB). Indianapolis, [N 46249

b. Entitlement to payment of funeral and
burial expenses is determined by the Com-
manding General, US Army USTAPA,
Casualty and Memorial Affairs Directorate
(ATTN: DAPC-PEC). ALEX VA 22311-
0400.

¢. Application for decision on entitlement
to veterans’ benefits may be made (o any
VA assistance or regional office.

d. AR 40-3 provides that applicants for
enlistment who suffer acute iliness and inju-
ries while awaiting or undergoing enlist-
ment processing at MEPS or while at Army
or USAR facilities may be fumished emer-
gency medical carc, at Government expense.
Emergency hospitalization is included.
Commanders of medical facilities will pro-
cess bills for civilian medical care provided
by civilian medical facilities.

e. Application for determination of bene-
fits available 1o survivors of deceased appli-
cants from the Social Seccurity
Administration should be made to the near-
est Social Security Administration office.



5-62. Casualty reports

The Army Casualty System in AR 600-10
applies to applicants who die while en route
to, or from, or at a place for final accept-
ance or entry on AD or ADT with the
USAR.

5-83. Instructions to Recruiting
Battalion commanders

The CG, USAREC, will issue instructions
to Recruiting Battalion commanders on
their responsibilities concerning injured, ill,
or deceased applicants.

Section XIX
USAR Initial Training Requirements
and Terms of Service Options

5-64. Tralning pay tategories

¢. General. A complete listing and
description of training pay categories
(TPCs) can be found in AR 140-1. This
paragraph rclates only to TPCs of appli-
cants initially enlisting in the USAR. It
should assist recruiting activities by clarify-
ing policies outlined in these references. The
prime use of TPCs by recruiting activities is
to establish applicant’s eligibility to attend
paid training assemblies while awaiting en-
try on IADT. Subparagraphs below that re-
flect current policy define cligibility criteria
for either pay or nonpay status while await-
ing entry on IADT.

b. TPC P (with pay). Members enlisted or
transferred into TPC P are authorized pay
and required to attend regularly scheduled
IDT penods while awaiting entry on IADT.
On enlistment, the persons below will be
placed in pay category P:

(1) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted within 270 days of entry on IADT,
are authorized up to 36 paid IDT periods.

(2) Bonafide high school seniors and
HSDGs, 26 through 34 years of age, and
ROTC or SMP potential participants, en-
fisted within 180 days of entry on IADT,
are authonized up to 24 paid IDT periods.

{3) Except for bonafide high school se-
niors, NHSG, including those with GED
and high school students, enlisted within $0
days of entry on IADT, are authorized up
to 12 paid IDT periods.

c. TPC £F (without pay). Members who
are enlisted in TPC £ P (without pay) are
not initially authorized to receive pay ior at-
tendance at IDT periods. However, they
may voluntarily transfer into TPC P (with

ay) when they are within a specified period
of entry on IADT and on approval of the
unit commander.

(1) Except for ROTC or SMP potential
participants, with approval of the unit com-
mander, a bonafide high school senior or
HSDG, 17 through 25 years of age, cnlisted
within 270 days of entry on IADT, may be
placed in TPC E P (without ). This op-
tion may be used when the member will be
unable to attend scheduled IDT periods
before entry on IADT. The member may

. voluntarily transfer into TPC P (with pay)
on approval of the unit commander. %?
transferred to TPC P (with pay). up to 36
paid IDT periods are authonzed.

(2) With approval of the unit command-
er, a ROTC or SMP potential participant,
through 25 years of age, enlisted within 180
days of entry on 1ADT, may be placed in
TPC EP (without pay). This option may be
used when the m:mB{% will be unable to at-
tend scheduled IDT periods before entry on
IADT. The member may voluntarily trans-

fer into TPC P (with pay) on approval of
the unit commander. IT transferred into
TPC P (with @g), up to 24 paid IDT peri-
ods are authonzed.

{3) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted more than 270 days before entry on
IADT, will be placed in TPC EP (without
pay). When within 270 days of entry on
IADT, the member may voluntarily transfer
into TPC P (with pay) on approval of the
unit commander. 1T transferred into TPC P
(with pay), up to 36 pard IDT penods are
authonzed.

{4) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 26 through 34 years of age,
enlisted more than 180 days before entry on
TIADT, will be placed in TPC £P (without
pay). When within 180 days of entry on
IADT, the member may voluntarily transfer
10 TPC P (with pay) on approval of the unit
commander. Il transferred 1o TPC P (with
pﬁyhl. up to 24 paid IDT periods are
authorized.

(5) NHSGs, including those with GED
and (CIHS) currently in high school may be
enlisted up to 180 days before entry on
IADT. Those enlisting more than 90 days
before entry on JADT, will be placed in
TPC EP (without pay). When within 90
days of entry on TADT, the member may
voluntarily transfer into TPC P (with pay)
on appraval of the unit commander. Ef
transferred o TPC P (with pay), up to 12
paid IDT periods are authonized.

(6) All NPS applicants enlisting in the
USAR with concurrent assignments 10 Con-
trol Group (Annual Training) of the IRR,
will be placed in TPC EP (without pay)-
They will remain in TPC EP (without pay)
until entry on IADT when they Wl[‘ be
transferred to TPC F.

d. Training pay determination. The TPC
of a person on initial enlistment in the
USAR can be determuned by tracing deci-
sion factors in tables 5-3A and 5-3B.
(These tables are located at the end of this
chapter.) Pay category 1P (without pay) op-
tion when FADT is not within 270 days will
not be used without prior approval from
DAPE-MPA.

5-65. Training requirements (1ADT)

u. The Standard Training Progrem.

(1) To enlist initially in the USAR under
the Standard Training Program an NPS ap-
plicant must—
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{a) Enter on IADT.

(b) Successfully complete a BT and AIT
program.

{c) Quahfy in an MOS.

(2) Length of time that the person is re-
quired to vremain on ADT depends on the
MOS in which he or she is to be trained.
However, minimum period of time required
on JIADT is 12 weeks (sec 671, title 10,
United States code (10 USC 671) 10 USC
511d}.

‘b. Alternate Training Program.

(1) To enlist under the Alternate Train-
ing Program, applicant must enter on
IADT to undergo the common BT pro-
gram. On successful completion of BT, the
member will be released from IADT. He or
she will return home and commence train-
ing with the unit of assignment in a paid
drill status. Within 1 year of the last day of
separation from JIADT (BT), the member
again will enter on IADT to complete AIT
for MOS qualification.

(2) The length of time the person must
spend on [ADT while undergoing AIT de-
pends on the MOS in which he or she is to
be trained. The minimum period of time on
IADT (BT and AIT) must total at least 12
weeks for the person to be considered
deployable.

(3) Unit status reports will reflect exact
deployability status.

{(4) The program is limited to applicants
who—

{a) Cannot complete BT and AIT during
one continuous IADT period because of
school or scasonal employment. ’

(b) Enlist for 6 or 8§ years in a TPU
(8 x 0 or 6 x 2 option). The 4 x 4 and
3 x 5 options are not authorized with the
Alternate Training Program.

(¢) Meet basic eligibility requirements for
enlistment under table 2-1.

(5) Applicants will be enlisted in either
TPC P-orE(with or without pay) under
paragraph 5-64. On return from first IADT
(BT), the member will be placed in TPC Q.
The TPC for the second IADT period
{AIT) is U. On completion of the second
IADT period (AIT), the member will be
placed in TPC A.

{6) BT reservations will be made through
REQUEST at the time of enlistment. RE-
QUEST will identify MQSs available for
this program.

(7) Both periods, basic training (BT) and
Advanced Individual Training (AIT) are
considered IADT. Time in grade for pro-
maotion to E2 begins on entry on the first
ADT period (BT). Enlistees may not be
promoted to pay grade E2 until 180 days af-
ter entry into BT. Pay grade on initial en-
listment will be as prescribed by tabie 2-3.

(8) Between the two periods of ADT, the
person will receive training in the intended
MOS through supervised OJT, exportable
training packets, or USAR schools. This
training will not qualify the person for the
MOS, but is intended to reduce AIT attn-
tion on his or her return 1o the AD training
basc.
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(9) AIT reservations for enlistees under
this program will be requested from the gui-
dance counselor by the unit commander as
soon as possible but not later than 6 months
after persons complete BT.

(10) Each applicant for enlistment under
this program will execute an Addendum
(DA Form 4826-R, Addendum to Certifi-
cate and Acknowledgement of Service Re-
quircments {DA Form 3542) for Enlistment
under the Alternate Training Program. Ad.
dendum to certificate and acknowledgement
of Service requirements) to the DA Form
3540-series (fig. 5-7). (DA Form 4826-R
may be reproduced locally on 8%4- by 11-
inch paper. A copy of this form for local re-
production is located at the back of this
regulation.)

{11) Enlistees for this program may not
take part in AT before completing BT. At
the discretion of the umit commander enlis-
tees may attend AT beiwcen the period of
BT and AIT, provided it does not conflict
with high school class attendance.

¢. The ACASP. See chapter 7. The length
of time to be spent on 1ADT for applicants
enlisting for the ACASP will be as follows:

(1) NPS male applicants under 26 years
of age must remain in IADT for at least 12
weeks. Training will consist of an 8-week
BT program and 4 weeks OJT in the
ACASP MOS. The IADT period could ex-
ceed 12 weeks if more MOS training is re-
quired as a prercquisite for the award of the
ACASP MOS.

(2} NPS male applicants 26 years of age
and older, and NPS female applicants, must
enter on LADT for 8 wecks and successfully
complete BT. This IADT period will be ex-
tended if any required prerequisite training
is scheduled to he completed while the
member is on IADT. Prerequisite training,
when required, should be scheduled for
completion while the member is on IADT;
however, it is not mandatory and may be
completed an ADT at a later date, provided
the member is advised that accelerated ad-
vancement in pay grade may not be consid-
ered until after all required training has
been successfully completed. {See minimum
promotion cligibility period, table 7-2B.)

(33 PS zpplicants for the ACASP have no
ADT requirements unless one of the follow-
ing applics:

fa) They have not previously successfully
completed a BT course conducted by a US
Armed Force. They would then have 10
enter on ADT to complete this
reguirement.

{b) The ACASP MOS requires additional
MOS training on ADT as a prerequisite to
award of the MOS. The length of such
training wauld depend on the MOS training
requirement.

d. The ROTC or SMP. TADT require-
ments, if applicable, for persons selecting
enlistment for the ROTC or SMP, are gov-
erned by chapter 10.

5-66. Terms of service options
a. NPS applicants incur a statutory obli-
gation on initial enlistment. They may
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choose one of the following options in fulfil--

ling the required 8-year term of service
obligation:

(1} 8 x 0 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for the entire
period of the enlistment agreement (except
as otherwise authorized by AR 140-10).

(2) 6 x 2 option. This option provides
that the applicant will remain assigned to a
TPU of the Sclected Reserve for a period of
6 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 2 years. At the end of the penod
of service in a TPL!, a member may elect to
remain assigned 10 the unit and not be
transferred 1o the Control Group.

(3) 4 x 4 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
4 years. He or ‘she then will be transferred
to the USAR Control Group (AT) for the
remaining 4 years. At the end of the penod
of service in a TPU, a member may elect (o
remain assigned to the unit and not be
transferred to the Control Group.

(4) 3 x 5 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
3 years. He or she then will be transferred
to the USAR Control Group {AT) for the
remaining 5 ycars. At the end of the period
of service in a TPU. a member may elect 10
remain assigned to the unit and not he
transferred to the Control Group.

(5) IRR 0 x 8 option. This option pro-
vides that an NPS applicant may enhst for 8
years with a direct assignment to the USAR
Control Group {AT). (See sec XX}

b. PS applicants having no remaining
MSO (see paras 3 -4b(1) and (2)) may select
their term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3. 4,
5,6, 7, or 8 years. The entire penod of the
enlistment will be with the TPU (except as
otherwise authorized by AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group {(Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Eniistment
may be for 3, 4, 5, 6, 7, or 8 years. The en-
listment will be served in the IRR unless the
member is voluntarily transferred 10 a TPU
of the Selected Reserve during the time of
enlistment. (As an exception 10 this policy,
PS applicants may enlist for a 1-year term
of service when such an ealistment is for the
sole purpose of referral 10 the ARNG
through the Active Army In-Service
Recruiting Program.) Persons enlisted
under this referral program will be identi-
fied by a notation on the DD Form 4-seics.
(See table 6 2, item 10b.)

¢. PS applicants having a remaining un-
fulfilied part of a previously incurred MSO
(see paras 3-4b(1) and (2)) may select their
lerm of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years if the 1erm .of service is
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¢ than, the remaining un-
f a previously incurred
MSO. Enlistment must be in whole years.
The person will remain a member of the
TPU for the entire period of the enlistment
s otherwise authorized by AR

cqual 1o, or greale
fulfilled portion @

{excepl a

140-10). ‘
(2) Enlistment in the IRR for assignment

to the USAR Control Group (Rcinforcc_-
ment) may be for 3. 4. 5. 6. 7. or B years if
the term of service is equal 1o, ar greater
than, the remaining unfuifilled p?mnn o:‘ a

reviously incurred MSQO. Applicant aiso
rl:wst hav)c previously completed BT and
been awarded an MOS. Period of enlistment
will be served in the IRR unless the
member is voluntarily transferred to 8 TPU
of the Selected Reserve.

Section XX
Enlistment and Reenlistment in the

IRR

5-67. General

This section prescribes policy and proce-
dures for enlisting of reenlisting persons in
the USAR with immediate assignment to
the TRR. Immediate reenlistment by mem-
bers of the USAR Control Group (Rein-
forcement) or USAR Centrol Group
{Standby) will be under pohcy outhned in
AR 140-111, chapter 3.

5-68. Eligibility

Applicants for cnlistment or reenlistment in
the IRR must meet basic chgihility require-
ments under tables 2.1 or 3-1, as
appropriate.

5-69. Waiver approval authorities
Approval authorities for wajvable moral
and administrative disquabifications for ap-
plicants for enlistment or reenlistment in
the IRR will be as prescribed in table 4-1.

5-70. Enlistment and reenlistment
processing of PS applicants

Enlistment and recnlistment processing pro-
cedures for S apphicants will be as follows:

a. When applicani 15 processed on an ac-
tive military installation for enlistment in
the IRR. immediately following discharge
from the Active Army, prepare and assem-
ble the documents hsted below.

(1} The DD Form 4-series. (See app B.)

(2) The DA Form 4688-series (Certificale
and Acknowledgement of Service Require-
ments for Individuals Enlisting or Reenlist-
g in the Individual Ready Reserve). (Sec
app B and fig 9-6.)

{3) DA Form 1811 or copies of $F 88
and SF 93 (para 5-13a).

(4} Copies of DD Form 214,

{53) Copies of discharge order.

(6) If a waiver request is required, then
the forms prescribed by table 4-1 will be
processed in addition 1o those outlined
above. Enlistment or reenlistment will not

be accomplished unless waiver request has
been approved.



b. Enlistment packets will be prepared
and distributed under table B-2G. (See ta-
ble B-2, rule 10.) Ensure that the DD Form
4-series, item 10b, contains the statement
“IRR Prior Svc Enl Option (AR 601-210,
chap 5} and that PPN 95" is entered in
the upper right-hand corner margin.

¢. All other PS applicants for enlistment
in the IRR will be processed under tables
5-1 through 5-3 and chapter 6. Forms and
documents will be assembled under appen-
dix B.

Section XXI|
Automated Entrance National Agency
Checks (ENTNAC)

5~71. General

a. The CG, USAREC, is authorized
under this seclion to-—

(1) Organizc and administer the auto-
mated ENTNAC program.

(2} Ensure that an automated ENTNAC
is processed on all first term enlistees
((USAR Control Group (Delayed Entry),
RA or USAR) who mcet established
criteria.

b. Manual ENTNAC's are required for
enlistees not meeting the automated
ENTNAC eligibility criteria:

5-72. Eligtbility criteria

a. An automated ENTNAC will only be
processed on first-term, NPS enlistees
(USAR Centrol Group (Delayed Entry),
RA or USAR] who meet the following
critena: |

(1) Born on or gfter | January 1929,

(2) U.S. citizep at birth.

(3) No foreign residence or travel exceed-
ing one year after 18th birthday.

{4) No prior federal employment (e.g.
civil service; prior military service, etc.)

(5) Never a member of USAR Control
Group (Delayed Entry Program).

(6} No mora) waiver, except for minor
traffic offenses.

{(7) No medical waiver for mental-emo-
tional illness or disorder.

{8) No evidence that marijuana use is
symptomatic of an underlying psychiatric
condition or personality disorder, as cvi-
ienced by a designation of **{" in the
“S—Psychiatric” factor of the physical pro-
file (See Standard Form 93, item 25),

(9) No information indicating use of nar-
cotics or dangerous drugs since age 16.

(10) No indication of sexually deviant be-
havior within lasi fifteen (15} years, e.g, ho-
moscxuality, exhibitionism, voyeurism,
beastiality, etc.

(11) No immediate family members (par-
ents, spouse, brothers, sisters, and children)
or close friends residing in any one of the
following “designated™ countries.

a. Afghanistan

b. Albania

¢. Angola

d. Bulgaria

e. Cambodia (Kampuchcea)

. People’s Republic of China (including
Tibet)

g Cuba

k. Czechoslovakia

i. Ethiopia

J- German Democratic Republic (East
Germany including the Soviet Sector of
Berlin)

k. Hungary

I Iran

m. Iraq

n. Laos

o. Libyan Arab Republic

p- Mongolian People’s Republic (Quter
Mongolia)

g. Nicaragua
r. North Korea
5. Quter Mongolia
t. Poland
u. Rumania
v. Southern Yemen
w. Syria

x. Union of Sovier Socialist Republics -

{(including Estonia, Latvia, Lithuania, and
all other constituent republics, Kurile Is-
lands, and Southern Sakhalin (Karafuto))

y. Vieinam

z. Yugoslavia

(12) No evidence of financial irresponsi-
bility, e.g., application for bankruptcy or ar-
rest for passing bad checks within past five
{3) years, even if charges dismissed.

(13) No membership in Communist Par-
ty or Communist organization, or an organ-
ization or group advocating use of force or
vinlence for unconstitutional purposes (i.c.,
applicant answered “yes™ to item 16b, i, or
i, of DD Form 398-2).

b. All first-team NPS enlistees not meet-
ing the above criteria will be processed for a
standard ENTNAC in accordance with AR
601-210t and USAREC Pamphiet 380-2.
Note: 1f an enlistee discloses additional derogato-
ry information during the MEPS preenlistment
interview or MEPS processing which disqualifies
him/her under the above eligibility criteria, an
aunlomated submission will change to a manual
ENTNAC.

5-73. Required data elements
The following are the minimum data cle-
ments required to process an automated
ENTNAC:

a. Name.

b. Social Security Number.

¢. Date of birth.

d. Place of hirth (City/State) or country,
if other than U S.

e Sex.

f Race,

g. Aliases/Nee names(s)

h. MEPS ID.

i. Service Processed for (SPF).

5-74. Source documents
The above data will be compiled by the
MEPS from information contained on the
following forms:

a. DD Form 398-2 (Department of De-
fense Personnel Security Questionnaire).

b. DD Form 2280 (Armed Forces Fin-
gerprint Card).
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¢. DD Form 1966/1 (Record of Military
Processing-Armed Forces of the United
States), or other appropriate documents.

5-75. Processing

a. All information contained in para-
graph 5-74, above, will be transmitted each
day to HQ, USMEPCOM by the MEPS for
each first-term NPS (DEP, RA, or USAR)
enlistee on whom an automated ENTNAC
is requested.

b HQ, USMEPCOM will, in turn, trans-
mit the data to DIS on each cligible enlistee
processed that day.

¢. DIS will check each name against the
Defense Central Index of Investigations
{DCII) and forward a single tape to the FBI
for an automated check of the Headquarters
{Central) and Indentification Division files.

d. Completed DD Form 398-2 and US-
MEPCOM PCNs 714ADP and ZHM 003
on each Enlistec will be retained by the Se-
nior Guidance Counsclor untit a feedback
report (PCN ZHM 001) from USMEPCOM
indicating the results of the automatic
ENTNAC is received.

e. The USMEPCOM PCN ZHM 001
will give the ENTNAC path, date sent, re-
sults, and date results were received. The re-
sults are: favorable, possible match, match,
confirmation, and cancellation.

5-76. Responsibilities

Personnel at all levels of USAREC con-
cerned with the processing of applicants for
enlistments are responsible for the prepara-
tions of required forms and the processing
and reconciliation of the automaited
ENTNAC data.

a. Commander, recruiting battalions will
establish procedures to:

(1) Ensure all first-term, NPS applicants
forwarded 10 MEPS for enlistment into the
DEP, RA, or USAR are processed for auto-
mated ENTNAC in accordance with (IAW)
AR 601-210 and USAREC Pamphlet
380-2

(2) Ensure that the applicabie DD Forms
398-2 and 2280 on each first-term, NPS ap-
plicant are complete and accurate based on
the DD Form 1966/6, and personal inter-
view of the applicant.

b, Scnior Guidance Counselors (SGC)
will take the following actions, with regard
10 the automated ENTNAC path:

(1) Identification of Enlistees for Auto-
mated ENTNAC.

{a) Review DD Form 398-2 of all enlis-
tees, at the time of initial DEP-in, RA or
USAR enlistment, in order 1o ascertain if
they meet eligibility critenia, outlined in par-
agraph 5-72, this publication, for an auto-
mated ENTNAC.

{6} Record in pencil on the DD Form
398-2, upper left-hand corner, their initials,
the current date, and an “A™ for those enlis-
tees who are recommended to be processed
through the automated path. The MEPS
will make the final ENTNAC path
determination.

(¢} Those entistees who do not meet the
automated ENTNAC cligibility criteria will
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be processed for an manual ENTNAC in
‘accordance with AR 601-210 and
USAREC Pamphlet 380-2. ’ .

{d) Ensure that the administrative blocks

on the DD Form 2280 are complete, cor-
rect, and in-turn is forwarded 1o the MEPS
fingerprinter. )
. {e) The ENTNAC paperwork (DD Form
398-2) plus copies of the USMEPCOM
PCNs 714ADP and ZHM will be filed by
the puidance counselor, in the enlistee pack-
et pending DIS response.

(7 PCN ZHM will be used as a control
document in order to ensure that an auto-
mated ENTNAC request has been input.
Also, used to check automated ENTNAC
data input by the MEPS. This PCN will be
retained for 1-year and filed by date of
action.

(2) Automated ENTNAC Path Yielding
Favorable Results—(PCN’s ZHM 00]). The
MEPS will distribute these PCN's 10 the
SGC.

{a) Annotate DI Form 196674, ltem 39
{(REMARKS) to reflect a favorahle com-
pleted ENTNAC and date. (For RA, com-
plete items 21-43 thru 21-45.) (See table
5~1.)

{b) Attach a copy of the PCN ZHM 001
to the USARECBN copy of the DD Form
1966/1-6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with the DD Form 398-2.
NOTE: WITHIN ONE (1) WORKDAY OF RE-
CEIVING THE USMEPCOM PCN ZHM, THE
MEPS WILL MAIL THE DD FORM 1280 ON
EACH ENLISTEE LISTED ON THE PCN
ZHM 001, DIRECTLY TO THE FBI IDENTI.
FICATION DIVISION.

(3} Automated ENTNAC Path Yielding a
Possible Match—(PCN ZHM 001}, Initial
notice of a possible match will be received
at originating MEPS from HQ US-
MEPCOM, via automated channels. FBI
generated “‘rap sheets™ (DIS Form 1) and
Prescarch Slip or other adverse data will be
forwarded separately 1o the Scnior Guid-
ance Counselor. The following action will
be followed upon receipt of a PCN ZHM
001:

fa) 1f the law violation{s) information s
confirmed by the Senior Guidance Counsel-
or and is sufficient 1o warramt DEP/USAR
discharge, moral waiver, etc, no further ac-
tion with respect 10 the ENTNAC will be
taken and the form(s) will be forwarded to
the Recruiting Battahion for appropriate ac-
tion, under the provisions of applicabie
regulations.

{b) If enlistment processing is to be con-
tinued despite the possible match of auto-
mated ENTNAC information, a standard,
non-automated ENTNAC request must be
submitted, by the guidance counsclor, thru
MEPS, to DIS, IAW AR 601-210 and
USAREC Pamphlet 380-2. The original
DD Form 398-2 will be accompunied by the
law violation(s) information report(s) fur-
nmished by DIS (DIS Form 1, FBI rap
sheet(s) and presearch slip printout) in or-
der to facilitate the conduct of a completely
expanded ENTNAC. The final ENTNAC

10

results will be returned by DIS in accor-
dance with the existing procedures outlined
in AR 601-210 and USAREC Pamphlet
380-2.

{Note: DIS retains nothing in the DCII when an
automaied ENTNAC yields a “possible maich.™.
If the SGC fails to submit a manval ENTNAC in
these cases, the enlistee will come on active duty
without an ENTNAC having been completed —
or even initialed. Thus, possibly causing the enlis-
tee to be held-over at the traming center. miss
AIT training dates, etc.)

{c} Prior to forwarding the paperwork to
MEPS, line out the letter *A™ and substi-
tute the words, "POSSIBLE MATCH", mi-
tial and date, on the upper left corner of the
DD Form 398-2.

(d) Attach a copy of the PCN ZHM 004
to the USARECSTA coy of the DD Form
1966/1-6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with a copy of the DD Form
398-2.

{4) Reconciliation of MEPS Feedback Re-
port. In order to reconcile the feedback re-
pert, the SGC wili take the following
actions: ;

(a) Acknowledge reccipt by signing the
original copy and retaining a duplicate.

b} 1f the feedback report reflects involve-
ment with law enforcement agencies and the
SGC confirms that the applicant did not
claim any offense(s), as reflected on DD
Form 1966—scries, then resolution will be
accomplished as follows:

1. When the SGC determines the enlistee
did have a record of law violations, the
MEPS will be notified in wnting. If the of-
fense(s) is not waived (if required) IAW AR
601-210, the respective Recruiting Battalion
will ininate approprate action. If a waver
is required, the SGC will notify the MEPS
in writing before any further action is taken.
If no waiver is required, the SGC will so in-
form the MEPS in writing.

2. When it 1s determined that the enlistee
had no law violations, the MEPS will be no-
tified in writing verifying no record of law
violations. In addition, a copy of the state-
ment will be filed in the enlistee’s residual
enlistment file or DEP file, as applicable.

{c} If a feedback report is received on an
enlistee in the DEP, the SGC will take ac-
tion JAW paragraph 5- 765(4)}(b}1, above.

{d) If a fecdback report 1s received on an
accession record (RA or USAR) subsequent
to the day the individual entered active du-
ty, the SGC will notify the respective recep-
tion station/TPU. Such a case would
involve individuals who completed process-
ing, entistment, and shipment prior to re-
ceipt of the feedback report.

‘(e) No further action is required if the
feedback report reflecting law violations
matched the applicant’s claim of arrests,
convictions, etc as outlined in the DD Form
1966/1-6 series.

(5) Applicant has shipped pending
ENTNAC results.

(a) GC will provide the MEPS a copy of
the DD Form 398-2 for enlistees pending a
manual result.
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(b} GC will provide the MEPS a
USAMEPCOM PCN 714ADP and a copy
of the DD Form 398-2 for enlistees pending
an automated ENTNAC, For USAR, anno-
tate item 39, DD Form 1966; if RA, com-
plete items 21-43 thru 2145 TAW 1able

5-1.

Section XXII

Processing Procedures for Applicants
Found Positive on the Human
immunodeficiency Virus (HIV)

5-77. General

This section provides policy and procedures
related to identification, processing and d:s_-
position for Army and Army Reserve a;_:Ph-
cants for enlistment found-to-haveaposttive
resuit-on—theHHV-sereenconfirmed 1o be
HIV infected.

5-78. Policy

Department of the Army medical, manpow-
er, and personnel policies related to HIV are
intended to reflect current knowledge of the
natura! history of HIV, the risk to the in-
fected incident to military service, the risk
of transmission of the disease, the effect of
infected personne! on the Army units, and
the safery of military blood supplies.

§-79. Procedures

During medical processing at MEPS a
blood sample is taken. A portion of the
blood sample will be received and tested by
a civilian laboratory under contract to the
government. First, the lab will use a screen-
ing test called “ELISA™ or sometimes
referred to as “EIA.” This test is overly sen-
sitive to ensure actual HIV posttivesinfected

are detected. Because—it—is—so—vensitive—the
56-60-percent: Therefore, those detected as
positives ot the screening test will be ad-
ministered a confirmatory test called the
“Western Blot." This test is highly reliable,
but expensive so as to preclude its use as a
screening test. The lab will notify the MEPS
with test results electronically or by tele-
phone. The MEPS wili notify the Recruit-
ing Battalion Commander of only those
positives confirmed by the Western Blot.

a. Upon notification from the lab, MEPS
will forward a registered letter to the indi-
vidual telling him or her that the MEPS
physician wants to consult with them on the
results of their medical examination, admin-
istered at the MEPS, and requesting they
contact their recruiter within 10 days; the
recruiter will schedule a consult with the
MEPS and arrange transportation. At the
same time, a letter will be forwarded (“For
Official Use Only™) 1o the Battalion Com-
mander addressed as EYESONEY-E€OM-
MANDER-"EXCLUSIVE FOR." The
exact wording of the letter will vary depend-
ing on the individual’s status; i.c., enlisted,
previously disqualified but subsequently de-
tected as HIV positive, QNE, etc. Regard-
less of the individual's status, the Battalion
Commander must ensure the following ac-
tions are taken:




(1) Notify the individual's recruiter or, if
unavailable, the Station Commander, that a
letter has been mailed and that the individu-
al will be calling 1o arrange for transporta-
tion to MEPS.

(2y Ensure the recruiter is aware of prop-
er procedures,

(3) If the recruiter is unavailable 1o es-
cort the individual or in the judgement of
the Battalion Commander the individual
should not be the escort, the Battalion Com-
mander will designate another responsible
NCO or officer t0 act as escort. The Battal-
ion Commander must use prudent judge-
ment when selecting the individual for what
could be a very sensitive duty, If at al} prac-
tical, the trip should be timed so as 1o pre-
clude an overnight stay or long delay at
MEPS. The MEPS will be ready at the
scheduled time.

(4) After the individual has seen the
MEPS physician, the Guidance Counselor
will cancel the reservation for training. The
Operations section will initiate DEP separa-
tion action. For USAR members, the MEPS
will provide a letter to the Guidance Coun-
selor explaining that the individual named
has a disqualifying medical condition and
must be discharged as medical EPTS. This
along with the enlistees records will be for-
warded to the TPU Commander. The envel-
ope will be annotated in the Jower left hand
corner EYESOSNEY-COMMANDER:
“EXCLUSIVE FOR.”

(5) If the individual fails to respond and
the MEPS can venfy by return receipt the
individual received the initial Jetter, or the
individual calis refusing 10 go to MEPS, a
second letter will be sent to the individual.
This letter, with fact sheet on HIV, will tell
the individual he/she s HIV positivennfect-
ed, is disqualified for military service, and
encouraged to seck professional medical as-
sistance from a physician or clinic. At the
same time the individual’s letter is mailed,
the Battahion Commander will be mailed a
letter requesting the individual be dis-
charged. For DEP enlistees, initiate DEP
separation and cancel the training reserva-
tion; for USAR members, cancel the train-
ing reservation and forward the MEPS’
letter of notification and the enlistee's
records to the TPU Commander. The envel-
ope will be annotated as described in para-
graph 2b{2)(d).

(6) I the individual does not acknow!-
edge receipt of the imihal letter, the MEPS
will ask the Recruiting Battalion Com-
mander for assistance in locating the indi-
vidual, The recruiter/Station Commander
will attempt to obtain a current address or,
in the event the enlistee cannot be located,
the last known address.

(7} Guidance Counselors should be ad-
vised the MEPS medical section will retain
the original SF 88 until Jab results have
been received. The medical section will pro-
vide a photocopy for contracting purposes.
Upon receipt of results from the lab, the
medical section will enter the “negative™ re-
sults in block 50 of the SF 88 and return i
to the Guidance Counselor. For “positives,"

the MEPS will annotate the SF 88 with the
results and deliver a reproduced copy to the
Counselor upon completion of the CMO's
consult with the individual or upon the
MEPS mailing the second letter to the indi-
vidual. Once the DEP enlistee has been sep-
arated from DEP, a copy of the separation
order will be given back to the MEPS. The
original MEPS letter will be forwarded with
the packet to the TPU Commander; copies
will be included in the other packets distrib-
uted JAW table B--2b, AR 601-210.

b. Procedures described above apply to
all persons processed by the LU.S. Army
Recruiting Command, policy and proce-
dures relative to inservice retention and ci-
vilians are prescribed by HQDA under
separate letter and subsequent change 1o ap-
propriate regulations.

¢. Because of the sensitivity of this dis-
case and the impact on individuals, total
confidentiality is mandatory.

d. Questions or request for information
relating to the Army policy on HFEV=H1
HIV will be directed to HQDA, ATTN.:
DAPE-MPA WASH D.C. (through appro-
priate chain of command).

e. Recruiters under no circumstance an-
notaie or otherwise code any documentation
which is maintained at the recruiting station
level that reflects HIV results. Appropriate
annotation for referring to disqualification
for HIV is the same as for any other medi-
cal condition such as “Permanent Medical
Disqualification™ (PDQ) and or “No waiver
authorized.” No mention of reason will be
entered.

Section XXt

Transmission of Recruiting
Information to Individuals in Foreign
Countries.

5-80. General

This section prohibits the transmission of
recruiting information to individuals in for-
cign countries, who are not entitled to
enlist.

5-81. Replies to inquiries

When inquiries are received and require a
response, the inquirer will be advised essen-
tially as follows:

The sending of recruitment information into
a foreign country to other than American
citizens, Department of Defense, and Diplo-
mats without the consent of the government
of the country concerned. is stnctly prohib-
ited. However, for your information, enlist-
ment into the U.S. Army is restriclted to
U.S. citizens and aliens admitted to the U.S.
for permanent residence. In view of the
above policy, 1 regret I can given you no
further information regarding service in the
US. Army.
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5-82. Aliens applying in person at
recruiting stations in the United States
or in locations overseas where
recruiting stations operate.

Paragraph 5-8] above does not preclude
providing information to those applicants
who are authorized to enlist and meet the
citizenship criteria of this regulation. Care
should be taken not to allow information to
be transmitted to anyone in countries which
prohibit enlistment contracts to be cxecuted
within their borders. Furthermore no unso-
licited recruiting material or applications
for enlistment may be sent 10 persons in for-
eign countries, This does not include mem-
bers or students in the DOD school system.

Section XXIV
Preservice Alcohol and Drug Testing

5-83. General

This section provides the administrative pol-
icy with regard to the preservice alcohol
and drug testing program. (Title 10 USC
Section 958)

5-84. Policy

Each applicant for enlistment will be tested
for the presence of alcohol and drugs at the
time of physical examination. No applicant
who refuses to submit to this test will be al-
lowed to continue processing or to enlist.

5-85. Procedures

Applicants will, as pant of their physical ex-
amination, be tested for the presence of al-
cehel and drugs. The initial analysis of each
specimen requires at a minimum 72 hours
for a result 10 be available. Those applicants
whose specimen is reported negative require
ne further action. Applicants whose speci-
men is not found negative during the initial
analysis will have their specimens verified
positive or negative. This process takes ap-
proximately 21 days. It is important to note
that not all specimens found positive by the
initial drug analysis are always confirmed
positive. Yarious legal substances and foods
sometimes provide a positive indication and,
therefore, no conclusion should be reached
until laboratory verification has been re-
ceived. Applicants may be enlisted into the
DEP or USAR pending the resuit of drug
tests; however, they will be.informed prior
to enlistment that if their test is confirmed
positive they will be discharged from the
USAR or DEP.

5-86. Confirmed positive results

Applicants who have been reported as con-

firmed positive will be discharged (separat-

ed) from the Delayed Entry Program or

USAR if already enlisted. (See AR

135-178.) Recruiting battalion commanders
will ensure DEP enlistees are informed of
their separation. Members of the USAR will
be discharged as EPTS-medical in accor-
dance with AR 135-178, chapter 4.
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5-87. ‘Disposition of records

Residual files on DEP or USAR members
will be maintained in accordance with
USAREC regulations; however, cases in-
volving separation for drug use will be
maintained for not less than 3 years.

5-88. MOS considerations

Any applicant who has been confirmed pos-
itive and is subsequently qualified afier the
waiting period, will not be authorized to en-
fist for any MOS, unit, or assignment that
precludes enlistment due to documented
misuse of drugs or alcohol.

5-89. Notification procedures

The MEPS will notify the Army liaison dai-
ly by providing a Drug and Alcohol
Processing Eligibility Roster (ZHMO002)
listing the test results and cligibility status
of individuals processing for the Army and
Army Reserves.

5-80. Notification of applicants found
positive

a. Applicants who test positive for drugs
must be noufied of their test results. MEPS
will send a tetter of notification in accor-
dance with appropriate MEPCOM
regulations.

b. Applicants/enlistees will also receive a
list of civilian drug and alcohol abuse treat-
ment centers in their local area.

¢. These letters will be sent directly to
the applicant/enlistee.

591, Separation procedures for
members of the DEP

o. Upon notification (para 5-89), the gui-
dance counselor will cancel the DEP reser-
vation and attach a copy of the MEPS
notification together with the enfistment
packet. Forward the packet to the recruiting
battalion which will take action to separate
the individual from the DEP. The separa-
tion code will be ZAE. The recruiter will be
notified, and the applicant advised of sepa-
ration. (Provide a copy of the order to the
separatee). The separation order will be
published within 10 working days of the
cancel date.

b. The recruiter must inform the appli-
cant of his or her disqualification and advise
that a memorandum is being sent from the
CMO. The applicant should be counseled
on Army drug and alcohol policy, as well as
adwvised as to the reapplication criteria.

5-92. Prior service/Glossary NPS with
military service obligation (MSO}
procedures
a. Applicants who have an MSO and are

pending RA enlistment arc not in the DEP.
Therefore, no discharge by the recruiting
battalion is required; however, notification
procedures are required and cancellation of
reservation is mandatory.

- b. ¥f the applicant is a current member of
any Service TPU or unit, a memorandum
notifying the commander is required.
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5-93. USAR enlistees with positive
results

2. Upon notification that a person who
has enlisted in the USAR has a positive
drug result, the guidance counselor will can-
cel any existing reservation and forward no-
tification to the recruiting battalion in the
same manner as the DEP.

b. The recruiting battalion will notify the
TPU commander of the results and advise
that the individual must be discharged. A
copy of the discharge order must be sent to
the recruiting battalion for enclosure with
the residual packet. HQ USAREC will issue
appropriate guidance on administrative pro-
cedures for quality assurance.

5-94. invalid or unacceptable
specimens

The specimens provided by applicants/en-
listees will be protected by strict chain-of-
custody procedures, As a result, the labora-
tory may on occasion reject damaged,
spilled, or otherwise unacceptable urine
samples. When this occurs, the guidance
counselor will be notified by the MEPS. The
applicant/enlistee will be required 1o pro-
vide a replacement specimen as soon as pos-
sible. Resubmission of such sample may be
accomplished at another MEPS if necessary.
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Table 5-3A
NPS authorized pay categories and procurement program numbaers

(Note: NPS IRR Direct enlistments are ali 0x8 Option, Pay Cal is L, and Procurement program number (PPN) is 00

{1} Applicants, 17 through 25 years of age and high schoo! sanlors

Applicant is 17 through 25 years of age and a high school senior who ‘enlists for the—

Standard Training Program 8x0 Option IADT is within 270 days with Pay Cat P (with pay)option ...... ..... .. ... PPN 1A
IADT is within 270 days with Pay Cat P (wlﬂJlout pay) option .. ... .., .. .....PPN1B

IADT is not within 270 days .. . Pay Cat EP {without pay) option .. ........... PPN 1C

6x2 Option IADT is within 270 days with Pay Cat P {with pay) option .................. PPN 1D

IADT 15 within 27C days with Pay Cat £P {without pay) option ............... PPN 1E

IADT is not within 270 days . . . Pay Cat £F (without pay) option ... ....... ... PPN 1F

4x4 Option IADT is within 270 days with Pay Cat P (with payloption ........ ... . . ... PPN 1G

IADT is within 270 days with Pay Cat P (without pay) option ... ........... PPN 1H

IADT is not within 270 days .. . Pay Cal EE iwﬂhoul payloption .. ........... PPN 1J

3x5 Option IADT is within 270 days with Pay Cat P (with ayjoption .................., PPN 1K

IADT is within 270 days with Pay Cat tF’_(ﬁﬁ'%ul pay) option ... ........... PPN 1L

IADT is not within 270 days . . . Pay Cat EP (without pay) option . ... ... .. PPN 1M

Alternate Training Program 8x0 Option TADT is within 270 days with Pay Cat P (with pay) option ................... PPN 1N
IADT is within 270 days with Pay Cat P {without yoption ... ... .... PPN 1P

IADT is nol within 270 days . . . Pay Cat £F {wilhout pay) option . ............ PPN 1Q

6x2 Option IADT is within 270 days with Pay Cat P {with payl option ... ... ....... .... PPN 1R

IADT is within 270 days with Pay Cat &P (without pay) option ... ..........., PPN 1S

IADT is not within 270 days . .. Pay Cal &P (without %EY_’ oplian ... ... ... .. PPN1T

ROTC/SMP Potantal Participant  8x0 Option IADT is required (for BT) within 180 days with Pay Cat P {withpay) .......... PPN 1U
IADT is required (for BT) within 180 days with Pay Cat £P (wihout pay) . ..... PPN 1V

BT not required and IADT is not scheduled . .. Pay Catis A .. . e PPN 1W

(2) Applicants, 17 through 25 years of age, HSGs

Applicant 1s 17 through 25 years of age and a high school senior who enlists for the—

Standard Training Program 8x0 Oplion IADT is within 270 days with Pay Cat P (with yoption . .................. PPN 1X
[ADT is within 270 days with Pay Cat EP {wrthout pay) option ............... PPN 1Y
IADT is not within 270 days .. . Pay Cat &P {without pay) option . ... ... .... PPN 12
6x2 Option JADY is within 270 days with Pay Cat P (with pay) option .............. ..., PPN 2A
IADT is within 270 days with Pay Cat P without pay) option ... ........... PPN 28
IADT 15 not within 270 days . . . Pay Cal &P (wilhout pay)option . ........ ... PPN 2C
4x4 Option IADT is within 270 days with Pay Cat P {with pay) option .. ................. PPN 2D
IADT is within 270 days with Pay Cat tP (without pay) option .............. -PPN 2E
IADT is not within 270 days . . . Pay Cal £P (without payyoption ............. PPN 2F
x5 Option IADT is within 270 days with Pay Cat P {with pay) option ................... PPN 2G
IADT is within 270 days with Pay Cat £P (without pay) option .. ............. PPN 2H
IADT is not within 270 days . . . Pay Cat EP (withoul pay) option . ............ PPN 2J
Alternate Training Program 8x0 Option IADT is wilhin 270 days with Pay Cat P (with pay) option ............. . ... PPN 2K
IADT is within 270 days with Pay Cat EP (without pay) option .. ............. PPN 2L
IADT is not within 270 days .. . Pay Cat &P {without payloption ... ... ..... PPN 2M
6x2 Option IADT is wittun 270 days with Pay Cat P (with pay)oplion ................... PPN 2N
IADT is within 270 days with Pay Cal LP [(without pay}option ... ... .... ... PPN 2P
IADT is not within 270 days .. . Pay Cal EP (withoGl pay) option . ............ PPN 2Q
\CASP Bx0 Option tADT is within 270 days with Pay Cat P (with pay) option . ....... .. .. S PPN 2R
IADT is within 270 days with Pay Cat £tP (without pay) option ............... PPN 25
IADT is not within 270 days . . . Pay Cat withoul pay) option ............. PPN 2T
6x2 Option HADT is within 270 days with Pay Cat P {with payoption ................... PPN 21
IADT is within 270 days with Pay Gat £F {without oplion .............., PPN 2V
IADT is not within 270 days ... Pay Cat EP {withoul payjoption ... ......... PPN 2W
4x4 Option IADT is within 270 days with Pay Cat P (with pay) oplion ................... PPN 2X
1ADT is within 270 days with Pay Cat £P {without option .. ............. PPN 2Y
IADT is not within 270 days . . . Pay Cal &F (without pay) option .. ..... ... .. PPN 22
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Table 5-3A

NPS authorized pay categories and procurement program numbers—Continued
(Note: NPS IRR Direct ankstments are all 0x8 Option, Pay Cat is L, and Procurement program number (PPN} is 00)

3x5 Option IADT is within 270 days with Pay Cal P (with pay) option ........... e gg: ge
JADT is within 270 days with Pay Cal tﬂﬁ'n’%u!t pay) oplion .........ooon s PPN 3G

IADT is not within 270 days ... Pay Cat EP {(without pay) option ...........-
PPN 3D

ROTC/SMP Potential Participant  8x0 Option

IADT is required (for BT) within 270 days with Pay Cat P gwilh pay) option . ...
1]

IADT is required (for BT} within 270 days with Pay Cat £P [wilhout pay) option ... PPN
3E PPN aF
BT not required and IADT 1s not scheduled , .. Pay Catis A .............. ..
{3) Applicants, 17 through 25 years of age, NHSGs, GED, and non-high school seniors
Applicant is 17 through 25 years of age, NHSG, GED, and non-high school senior, who enlists for the— _
Standard Training Program Bx0 Option IADT is within 90 days with Pay Cat P (with pay) option ........... ... - -PPN3G
IADT is not within 80 days with Pay Cat EF {without pay) {w:llmutal) option ............ . PPN 3H
6x2 Option IADT is within 80 days with Pay Cat P (with pay) option ...... ............. PPN 3J
1IADT is not within 90 days with Pay Cat £P (without pay) option .. ........... PPN 3K
4x4 Option IADT is within 90 days with Pay Cat P {with pay)option ... ... ........ PPN 3L
- IADT is not within 90 days with Pay Cat £F (without pay) option ............. PPN 3M
3x5 Opticn IADT is within 90 days with Pay Cat P (with pay) option .................. .PPN3N
IADT is not within 90 days with Pay Cat EP {without yophion ............. PPN 3P
Alternate Training Program 8x0 Option IADT is within 90 days with Pay Cal P (with pay) option .................... PPN 3Q
IADT is not within 80 days with Pay Cat £F (without pay) option ..... ...  PPN3R
6x2 Option IADT is within 90 days with Pay Cat P {(with pay} option ............. ... ... PPN 35
IADT is not within 90 days with Pay Cat tP (without pay} option ... . ... .. PPN3T
ACASP 8x0 Option IADT is within 90 days with Pay Cat P (with pay} option . ......... ... .. .. . PPN 23U
1ADT is nol within 90 days with Pay Cat tE iwimout payloption ... ... ...... PPN 3V
6x2 Option IADT is within 90 days with Pay Cat P {wth pay) option .. .. .............. PPN 3W
IADT s not within S0 days with Pay Cat EP (without paylopton ..... ....... PPN 3X
4x4 Option IADT is within 90 days with Pay Cat P (with pay) option ... .. ... .. .. _ PPN 3Y
IADT is not within 90 days with Pay Cat tE imlhoul payloption .. ... ... ... .. PPN 32
3x5 Option IADT is within 90 days with Pay Cat P (with pay) option ... . e PPN 4A
IADT is not within 80 days with Pay Calt t withoul pay) option ........... .. PPN 4B
(4) Applicants, 26 through 34 years of age, HSG
Applicant is 26 through 34 years of age, HSG, who enlists for the—
Standard Training Program 8x0 Option IADT is within 180 days with Pay Cat P (with pay) option ........... ..... . . PPN 4C
IADT is not within 180 days with Pay Cat P {without paylopton ... . ... ... PPN 4D
6x2 Option IADT is within 180 days with Pay Cat P (with option ......... ... ... ... PPN 4E
IADT is not within 180 days with Pay Cat EP (without payloption ... ..., . .. PPN 4F
4x4 Option IADT is within 180 days with Pay Cal P (with E%: oplion ................... PPN 4G
IADT is not within 180 days with Pay Catl P (without pay) option ...... ... .. PPN 4H
3x5 Option IADT is within 180 days with Pay Cat P {with pay) oplion ........... .. ... .. PPN 4)
IADT is not within 180 days with Pay Cat & (without pay) option ... .. .. .. PPN 4K
Altemate Training Program 8x0 Option IADT is within 1B0 days with Pay Cal P {with pay) option . ... ... .. . . PPN 4L
IADT is not within 180 days with Pay Cal &P (without pay}option .. .......... PPN 4M
6x2 Option JADT is within 180 days with Pay Cat P (withpay) opton ... ... ... . .. PPN 4N
IADT is not within 180 days with Pay Cat {without pay) option ... ...... ... PPN 4p
ACASP 8x0 Option IADT is within 180 days with Pay Cal P (with pay) oplion ................... PPN 40Q
IADT 15 not within 180 days with Pay Cat tpay)option ... ... ... PPN 4R
6x2 Option IADT 15 within 180 days with Pay Cat P (with pay) opon ., ... ... ... PPN 48
IADT is not within 180 days with Pay Caﬁ-@w_) option ............ PPN 4T
4x4 Option IADT is within 180 days with Pay Cat P {with pay) option .. 4..............., PPN 4U
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Table 5-3A

NPS authorized pay categories and procurement program numbers—Continued .
{Note: NPS IRR Drect enlisiments are ail 0x8 Opton, Pay Cal s L, and Procurement program number (PPN) s 00)

IADT is not within 180 days with Pay Cat £P_(without pay) option ............ PPN 4V

3x5 Option {ADT is within 180 days with Pay Cat P (with option .................. PPN 4W

1ADT is not within 180 days with Pay Cal &P Jmtnoul pay) option ... .. .. .. PPN 4X

ROTC SMP Potential Participant  Bx0 Option When BCT is required and PayCatisPand PPNis..... ................... ..., 4y
IADT is within 270 days

When BCT is not required and Pay Catis Aand PPNis .............. .......... ¥4

and 1ADT is not scheduled
{5) Applicants, 26 through 34 years of age, NHSG and GED

Apphicant is 28 through 34 years of age, NHSG and GED who enlists for the—

Standard Training Program 8x0 Option IADT is within 90 days with Pay Cat P (with pay) option . .. ... .. .' ,,,,,,,,,, PPN 5A
IADT is not within 80 days with Pay Cal EP (without pay) option . ............ PPN 5B
6x2 Option IADT is within 90 days with Pay Cat P {with payloption . . ... ...... ..... PPN 5C
IADT is not within 80 days with Pay Cat £P {without pay) option ....... ..., .. PPN 5D
4x4 Option IADT is within 80 days with Pay Cat P (with pa%% option .. ............ e PPN 5E
IADT 15 not within 90 days with Pay Cat £P {without pay) option .. ........... PPN 5F
3x5 Option IADT 15 within 90 days with Pay Catl P (with payjoption . ............. ..... PPN 5G
IADT is not within 90 days with Pay Cat 'EF_ {without pay) oplion . ..... . ..... PPN 5H
Afternate Training Program 8x0 Option ADT is within 90 days with Pay Cat P (with pay) option . ................... PPN 54
IADT is not within 30 days with Pay Cat EP (without pay) option ............. PPN 5K
6x2 Option IADT is within 90 days wilth Pay Cat P (with pay) oplion .............. ..., PPN 5L
IADT is not within 80 days with Pay Cat EP (without pay) option .. ... REETPII PPN 5M
ACASP 8x0 Option IADT is within 90 days with Pay Cat P (with pay) option .................... PPN SN
IADT 15 not within 80 days with Pay Cat tP {without pay) option ...... ..., .. PPN 5P
6x2 Option IADT is within S0 days with Pay Cat P (with payloption .................... PPN 5Q
IADT 15 not within 90 days with Pay Cat EF (without pay) option ............. PPN SR
4x4 Option IADT is within 90 days with Pay Cat P (with pay} option ... . ... .. .... PPN 55
IADT 15 not within 90 days with Pay Cat L_l5 {without pay) option ..... ....... PPN 5T
3x5 Option IADT is within 80 days with Pay Cat P (with pay) option ... . ............. PPN 5U
IADT is not within 30 days with Pay Cat EP (without pay) option ...... ..., ... PPN 5V
Table 5-38
PS authorized pay categories and PPNs
Applkcants with PS
For assignment to a TPU Enlisting for It specific training on ADT is required as a prerequisite for the award of an ACASP
. MOS (such as 91B training required tor award of 91C MOs) .. ... ... .. then PPN is 85
It BT on ADT s required duc to previous discharge under provision of the TDP ., . then
PPN is 86
It BT on ADT 1s required for reasons other than a previous discharge undar provisions
Ol the TP . i i then PPN is 87
It no training on ADT is required as condition of enlistment . ... . ..... .. then PPN is 88
Enbsting for ROTC/  Potential participant who will seek enroliment in ROTC atter enlistment, 1s a HSG or
SMP GED equivalent, and enlists for a minimum of 4 years,
TPCIS A, .o e e e then PPN is A7
Transferring 10 Individual-currently enrolied in ROTC and transfemng trom Control Group (ROTC) to a
participate in ROTC/  TPU of the Sclected Reserve to become an SMP participant and currently completing
SMP a slatutory or contractual obligation.
TP IS A e e e then PPN is A8
Enlisting for other It enlistment agreement guarantees attendance at an active mikitary school or
options nstitulon inan ADT status. ... ... ... . i then PPN is. B9
it BT on ADT is required due to previous discharge under provision of TDP  then PPN
is 90 '
It BT on ADT is required for reasons other than a previous discharge under provision
of the TDP .. .. e e then PPN is 91
If no training on ADT is required as & condition of enlistment ...... ..., then PPN s 92
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Table 5-38

PS authorized pay categories and PPNs—Continued

For assignment to the IRR

No training on ADT is required as condition of IRR PS enlistment option
requiring completion of BT or AIT programs are ineligible lor enlistment
option . ...

. Applicants
under this
then PPN is 95

Note: Gudance counselor will coordinale with GONLISA. {See para 6-7}

Table 5-3C

Automated Program Procurement Numbers {PPN)

Guidance counselors will use the following table 10 determine PPN entris for tem 20K of DD Form 1966/1

and Request reservabons.

A. Nonprior Service

Training program

Standard Training

Alternate Training

ACASP

ROTC/SMP Potential Participant

—

~ N

Example:

Enlisiment ¢ption
8X0
6X2
4x4
axs

whmmg

For an individual who enlists for standard training with an enlistment option 6X2, entry in block

20K DD Form 1966/1 would be PPN16.

B. NPS Individual Ready Reserve direct enlistment .
NPS IRR direct enlistments are all 0X8, pay category is L, and PPN is 00.

C. Prior Service

Use table 5-3B tor prior service, except interchange A7 to 93 and A8 to 94.

Chapter 6
MEPS Processing Phase

Section |
Generat Informnation

6=1. General

This chapter provides policy and guidance
for those functions that are adntinistered at
MEPS by MEPCOM personnel and gui-
dance counsclors.

6-2. PS individuals physically
examined outside MEPS

Physical examination outside of MEPS is
not authorized (cxcept in authorized over-
seas locations).

6-3. Actions required of MEPCOM
personne! before sending applicants
to guidance counsetor

a. Orient applicants on processing 1o be
done at the MEPS.

b. Give required ASVAB (ests. Caution
persons giving tests and recording test
scores Lo compute and record test designa-
tions, test scores, and aptitude area scores
with the utmost care. Speaific directions to
give and score tests are in manvals that ac-
company the tests. Adhere strictly 1o in-
structions given in AR 611-5 to administer
tests. Dispose of records and scored test an-
swer sheets under AR 340-18-7 and AR
601-270. Request testing materials under
AR 611-5,

c. Give required medical examinations,
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d. Direct medically and mentally tested
applicants to the guidance counselor for fi-
nal counseling and interview. Make the fol-
lowing MEPS records available to the
guidance counselor:

(1) Original SF 88.

(2) Original SF 93.

(3) Latest MEPCOM 714 ADP.

(4) Other documents or records for final
decision on acceptability.

Section |l
Guidance Counselor Processing
Phase

6~4. General
This section prescribes——

a. Responsibilities of the guidance
counselor.

b. Procedures to be followed in the enlist-
menl process. .

6-5. Procedures applicable to RA and
USAR

Procedures below apply to both the RA and
USAR. The guidance counsclor will—

a. Notify the recruiting company con-
cerned of results of medical and menial tests
and any other pertinent data on all
preprocessed applicants.

b. Review with applicant the DD Form
1966-series and supporting documents for
errors or missing data. Make corrections.

¢. Verify applicant’s eligibility for enfist-
ment. Specifically, question applicant on ea-
istence of juvenile and youthful offender
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records. Explain thoroughly 10 each appli-
cant the Army policy that adjudication as a
youthful offender or juvenile delinquent by
a Statc, or disposition by Federal juvenile
authorities, will not prevent enlistment if
applicant is otherwise eligible. Applicant
will be judged for Army fitness by his or her
character at time of application for enlist-
ment. Advise applicant that a record of ad-
verse juvenile adjudications removed from
official court records does not alter the fact
that the person commitied the act that ad-
Judged him or her a delinquent. Applicant
must still reveal to the Army that he or her
was the subject of an adverse adjudication.
This advice is important, for once the per-
son enters the Army such records may be
discovered during a security investigation
and cause him or her difficulty in obtaining
schooling and assignments. The person also
may be subject to discharge for fraudulent
enlistment.

d. Advise rejecied applicant of reemploy-
ment rights.

e. Access REQUEST 1o determine op-
tions available.

J. Use Joint Optical Information Net-
work (JOIN) segments applicable 1o MOS
and option for counseling all applicants on
their enlistment options. The use of JOIN is
mandatory. If JOIN segments are outdated
or unavailable, use DA Pam 3514 and AR
611-201 for counseling. REQUEST will
override any conflicts in JOIN segments or
listed publications that pertain to enlistment
eligibility critena. Applicants whose physi-
cal capacity on the incremental lift device is



less than what is expected for successful
performance in the MOS (for which apply-
ing) will be counseled. They will be advised
that they may not be making the most of
their opportunity for professional achieve-
ment and personal fulfillment in the Army
by selecting this skill. However, applicants
will be permitted to enlist in the MOS fol-
lowing such counseling if they still desire to
do so and are otherwise qualified.

g. Counsel applicants who failed to meet
specific qualifications for options for which
they applied; advise them of other available
options.

h. Verify, by school transcript, successful
high school course completion when it is re-
quired for entry into a specific MOS. (For
cxample, check to see whether applicant has
completed algebra, biology, chemistry, and
so forth.) When applicant is unable to pro-
vide evidence of successful completion of re-
quired course al the time of enlistment,
complete required entry on DA Form
3286-59 series.

i Advise female applicants that their en-
listment automatically requires them to
qualify for basic weapons.

J. Ensure immigrant aliens are not
processed for any MOS, training, or assign-
meni requiring a security clearance.

k. Review the DA Form 3286-Series, for
RA, and DA Form 3540 or the DA Form
4688-Series, for USAR, with proper adden-
dum. Initiate and review with applicant.
This review is an important part of the en-
listment process. The stalements, completed
correctly, prevent the possibility of errone-
ous enlistment. broken enlistment commit-
ments, and misundcrstanding on
entitiements. assignments, and other mat-
ters relating 1o the enlistment agreement
Ensure that statements for enlistment en-
tered in the above document and in DD
Form 1966/4. item 39, when applicable, ac-
curately reflect enlistment commitment.
Guidance counselor will determine if appli-
cant has a reserve commission, if so they
will not be enlisted into the DEP, unless the
following statement is initialed on DA
Form 3286-59 series ‘I understand by en-
listing in the DEP 1 automatically vacate
my reserve commission”. For USAR, also
determine thet applicant is qualified for
original USAR unit and MOS selected or, if
proper, an alternate option,

I Question applicants to be sure they un-
derstand their enlistment commitments.
They must be advised that no provision ex-
ists to request or except voluntary discharge
before normal completion of their enlist-
ment commitment, other than for hardship,
dependency, or compassionate reasons.

m. Counsel applicants that—

(1) The Army does not condone the use
of marijuana or harmful or habitforming
chemicals or drugs.

(2) In-service use may be punished under
the UCMJ. .

n. Advise applicants that some MOSs
will require completion of a specified course

of instruction as a prerequisite before enter-
ing training for the MOS for which they are
enlisting.

o. Give all applicants a final and thor-
ough counseling. This counseling should
climinate any misunderstanding of enlist-
ment promises.

p. Reproduce all verification documents
for inclusion in enlistment packets. (Note
that some documents cannot be legally re-
produced.) Return original copies to appli-
cants. Remind applicants of documents
needed to establish benefits at reception
station.

g. Ensure that applicants enlisting for an
MOS that requires security clearance, as
outlined in REPQL (Report of Qualifica-
tions), are processed by the USTAFPAPER-
SCOM security interviewer. For USAR,
see paragraph 6-94d.

r. For applicants requiring special exten-
sive processing after MEPS mental or physi-
cal examination (in other words, OCS or
WOFT board, flight physical, band audi-
tion, or waivers)—

5. Advise all applicants of Army policy
with regard to all items on DA Form
32866167 (Army Policy).

{1) Determine MEPS test and physical
results and inform applicant of these results.

(2) Refer applicant back to recruiter and
dismiss him from the MEPS.

5. Complete BB-—Form1966ondate—of
scribed-in-table5=+-(Rescinded.)

t. Counselor will ensure that army policy
is understood by having all applicants com-
plete DA Form 3286-6+67 Statement of
Understanding (Army Policy).

u. Notify RC units, when former mem-
bers are discharged or released for enlist-
ment into the DEP, RA or USAR, as
prescribed in paragraph 5-23 and 5-24.

v. DD Form 1966/1, items 20 and 21,
will nat be completed until AD date, for
RA, and date of enlistment, for USAR.

w. If an applicant enlists for an MQOS
that is annotated on REQUEST as a Force
Modernization MOS, the following state-
ment will be added to the applicant's DA
Form 3286. "1 am aware that the military
occupational specialty (MOS) for which 1
am enlisting requires training on cquipment
currently in the developmental stage, which
may not be available. If this situation arises
at completion of basic training, [ under-
stand that 1 will receive training in an alter-
nate MOS within the samc career
management field.”

x. Counsel applicants on the benefits of
the Veteran's Educational Assistance Act of
1984 (New G.1. Bill).

y. Insure all applicants who spcak En-
glish as a second language and who still ex-
perience difficulty in conversing in and
understanding English are properly identi-
fied and take the ECLT. The guidance
counselor will inform those applicants who
score 69 or below on ECLT that they will
receive English training at the Defense Lan-
guage Institute, English Language Center
(DLIELC). Those applicants scoring 0-39
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on the ECLT will be enlisted for 4 years re-
gardless of MOS for which enlisting. Those
who score 40-69 will have no additional re-
quirements beyond those normally placed
upon any other applicant in the same test
score catcgory.

z. Inform applicants that they must
achieve a minitmum ECLT score of 70 or a
speaking proficiency level of 3 upon comple-
tion of DLIELC training. Persons who do
not meet either of these requirements will be
processed for separation.

6-8. Procedures applicable to RA only
Procedures below apply to the RA only.
The guidance counselor will—

a. Explain to applicants who enlist for an
oversea area the specific normal tour length
and involuntary extension policy, as defined
in AR 614-30. DA Form 3286 series will
show applicant’s understanding of normal
tour lengths,

b. Advise applicants that it will be their
duty to establish and maintain an account
with a United States financial institution
(such as a bank, savings, and loan institu-
tion, or credit union) for the direct receipt
of their net pay and allowances while serv-
ing on active duty in the Army. Further, ex-
plain that they must establish an account in
a U.S. financial institution {of their choos-
ing) and execute the appropriate forms at
the servicing finance office within 3 months
of completion of BT/AIT or arrival at their
first duty station. whichever is later. Review
DA Form 3286 -6167 series (Statement of
Understanding, U.S. Army Enlistment Poli-
¢y on Sure Pay) with the applicant and in-
sure that it is signed by the applicant, the
guidance counselor, and the witnessing
official.

¢. Counsel a married couple 1o prevent
any misunderstanding of BSTAPAPER-
SCOM policy on assignment of married Ar-
my couples. Use of AR 614-30, appendix
A, section III, is mandatory for this coun-
seling, despite a married couple’s enlistment
options. Couples are required to read AR
614-200, chapter I, section II. Question
married couples on BSFAPAPERSCOM
policy, eligibility criteria, and assignment
conditions.

d. Complete DD Form 1966/1, item 19,
for DEP enlistment. Check the code DD
Form 1966/1, item 21, in biock 46, to en-
surc that enlistee is properly coded for the
Hometown Recruiter Aide Program
(HRAP). (See table 5-1.)

e. If applicant enlists in the RA from
DEP or enlists directly into the RA without
benefit of DEP, prepare the proper DA
Form 3286-series as required by the specific
option in chapter 9, as taken from the RE-
QUEST reservation. Witness the applicant’s
signature on the DA Form 3286-series and
addendum. The guidance counselor will
sign the form as witnessing official.

6-7. Procedures applicable to USAR
only

Prior service applicanis who have not satis-
factorily completed a basic training course
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or AIT, must enter on 1ADT within 180
days. JADT funds and orders wili be used
.to train these personnel. (Includes glossary
non-prior service).

Section Il
“USAR Vacancy Requirements

6-8. Vacancles and projected
vacancies
a. Enlistments and reenlistments in the
USAR for assignment in TPUs are autho-
rized onty-mntocxistmgor-projected-vacan~
. )
;'B: '|'. cAnCY Tequircmentsare, "G; ’";: ;d‘
for vacancies on REQUEST accerding to

the Tollowing priority of fll.

{1) Vacant pusitions within the unit as
displayed on the Unit Manning Report.

(2; Known pending josses.

(3) Permitted overstrengths.

54) Adttrition.

. Projected vacancies. will be under the
policy below.

{1) PS and NPS personnel may be enlist-
ed up to 12 months before a projected va-
cancy. If initial active duty training (IADT)
exceeds 36 weeks, the 12-month period may
be exceeded by the IADT penod (including
BCT).

{2) Commanders may enlist apphcants
against vacancies occurring in approved
MTOE or TDA authorization documents
that have projected effective dates of
reorganization. .

¢. Applicant will not be assigned to a
USAR TPU beyond reasonable commuting
distance without written consent of the ap-
plicant and approval by the USAR TPU
commander. Reasonable commuting dis-
tance is the distance from home to the
USAR TPU location within a 50-mile radi-
us and does not exceed 1.5 hours of travel
time one way under average traffic, road,
and weather conditions by automobile.

d. Vacancy requirements are not needed
for enlistment or reenlistment in the IRR.

6-9. Vacancy requirements

a. Obligated personnel. Enlistment of per-
sons who incur a 8-year statutory service
obligation enlistment in the USAR will be
made only—

(1) For assignment to a specific—vacancy;
TPU vacancy on REQUEST (see para:

6-8).

7225 After receipt of a confirmed training
space for entry on IADT to undergo basic
training.

b. Female enlistments. The current policy
on enlistment of women in the USAR is &5
follows:

(1) Women are authorized to serve in
any enlisted specialty except those listed in
AR 611-201, chapter 4, at any organiza-
tional level, and in any unit of the USAR.

(2) Women may not serve in units or in
positions in units that would routinely re-
quire them o take part in direct combat.

(3) Enlistment of women in any of the
closed specialties is not authorized.
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¢. Nonobligated persons. Enlistment of
nonobligated persons will be as follows:

(1) For TPU vacancy on REQUEST,
. e : red

I —
pur U es—if

{a) Applicant has had PS and has no re-
maining statutory obligation.

(b) Applicant is a qualifiecd member of
the USAR and is immediately reenlisting
under AR 140-111, chapter 3.

(2) For enlistment or reenlistment in the
IRR with assignment to the USAR Control
Group (Reinforcement) without regard to
position vecancies in the IRR, if—

(a} Applicant has had prior military ser-
vice and has no remaining statutory obliga-
tion and enlists under this regulation or
reenlists under AR 140-111, chapter 3.

{b) Applicant is a qualified member of
the IRR or Standby Reserve and is immedi-
ately reenlisting under AR 140-111, chapter
3.

(3) Commander, ARPERCEN, may au-
thorize enlistment or reenlistment of PS
personnel who have no remaining statutory
obligation for assignment 1o USAR Control
Group (Reinforcement) and attachment to a
TPU or reinforcement training umt (RTU).
Oversea commanders may authonize enlist-
ment or reenlistment of such persons on re-
quest of the unit commander. Applicant
must be otherwise qualified. The person will
be informed that during the period of unit
attachment all [DT will be in a nonpay sta-
tus, but retirement point credit will accrue.
Applicant must have served honorably on
AD or taken pari satisfactorily in Reserve
training during period of prior enlistment or
obligated service.

{4) Persons currently employed, or who
seek employment in the US Army Reserve
Technician Program, may be enlisted for as-
signment 0 a unit vacancy. They must oth-
erwise qualify and be authorized by the area
commander. If applicant has no prior mili-
tary service, then enlistment requires prior
receipt of & confirmed training space for en-
try on JADT. If a unit vacancy is not avail-
able, the person will be assigned as
overstrength to the unit in which he or she
is performing the majority of assigned du-
ties. Assigned techmicians are required to

od-participate successfully in the assigned
TPU throughout their enlistment period.

d. Military intelligence. signals intelli-
gence. elecironic warfare, signal security
units, siaff specialists. and Special Forces en-
listments. Enlistment eligibility and process-
ing procedures for enlistment of PS and
NPS applicants for unit vacancies in units
or branches specified below will be under
the reference shown. If persons enlisted for
thesc assignments are later found not fully
qualified, they may be reassigned, with or
without their consent, 1o another branch of
the USAR for which they are qualified.

(1) Military intelligence, signals inielli-
gence, electronic warfare, and signal security
units: AR 140-192,

(2) Military police detachments (criminal
investigation): AR 195-3,
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(3) Special Forces: AR 614-200, chapter
6. .

Section IV
MEPS Administrative Processing

Phase

6-10. General _
This section outlines responsibilities and re-
quired actions of MEPCOM personnel
before and after administering the Oath of

Enlistment.

6-11. Responsibilities of MEPCOM
personnel
MEPCOM personne! will—

a. Ensure that applicants who qualify
have proper documents before they are en-
listed and sent to their first station.

b. Attach to reception station copy of the
DD Form 4-series the original copy of
REQUEST printout of enlistee’s option.

¢. Complete preparation and disposition
of required forms and records. (See chap 3,
sec V, and AR 601-270.) To establish en-
listment cligibility, applicants often must
present personal documents. These will be
returned along with discharge certificates,
separation reports, and other documents.
Copies will be made of those documents
needed for processing by the guidance
counselor.

d. Prepare SF Form 93 in final form. The
MEPS will dispose of DD Form 93 under
tables B-1 and B-2.

e. Conduct preenlistment interview (10
include fingerprint service) under policics
and procedures set by MEPCOM.

[ Administer Qath of Enlistment. (See
sec V1)

g Obtain signature on confirmation of
Oath of Enlistment on the DD Form 4-
series.

k. Make transportation arrangements.
{See chap S, sec VL)

i. Send enlistecs and forward records 1o
proper station. Return rejected applicants to
place of tentative acceptance.

Jj. Process all enlistee’s {(USAR Control
Group Delayed Entry, Regular Army and
Army Reserve), for Automated ENTNAC
in accordance with section XX1, chapter 5.

Section V
DD Form 1966/1 through DD Form
1966/6 and the DD Form 4-Series

6-12. Completion of DD Form 1966-
series
See table 5-1.

6-13. Preparation of DD Form 4-series
The DD Form 4-series is the basic docu-
ment establishing a legal relationship be-
tween the US Government and the enlisted
member. Special care will be taken to see
that all items are typed correctly, without
strikeovers.

a. After preparation of items 1 through
14 by MEPS, applicant will be returned to
guidance counselor with DD Form 4 for re-
view and signature.



b. After guidance counsclor signs item
14e, certifies accuracy of all actions taken,
and accepts applicant for DEP, RA, or
USAR enlistment, applicant returns to
MEPS for completion of processing and
enlistment.

c. After taking cath of enlistment, appli-
cant signs item 18a and enhstmg officer
signs item 19e. A copy is then given to en-
listee for personal records.

d. For applicants entering on AD from
the DEP, MEPS types all required data in
items 20 and 2! and sends applicant to gui-
dance counselor.

e. Guidance counselor reviews all forms,
verifies eligibility for AD, ensures that any
changes in applicant’s status are properly
documented, witnesses applicant’s signature
in item 20b, then signs item 21e and accepts
applicant for RA enlistment.

S After waking oath, applicant signs item
22b and enlisting officer signs item 23e.

6-14. Actions before signature, DD
Form 4-series
Before an applicant signs the confirmation
of Oath of Enlistment on the DD Form 4-
Senes, the enlisting officer will—

a. Give orientation required by section
VL

b. Ensure applicants who have questions
about their 8-ycar military obligation have
all questions answered by the Army Liaison
before enlistment.

¢. Ensure that no promises have been
made to applicants, either direct or implied,
which cannot be substantiated by proper
regulations. Applicants who have any mis-
understanding about the extent of their full
enlistment commitment, specific options or
Army unique benefits will have them ex-
plained by the Army Liaison, supported by
this regulation.

d. Administer the Oath of Enlistment.
(See sec V1.)

6-15. Correction of errors on
enlistment torms

To correct ervors found after applicant has
enlisted and forms are distributed, proce-
dures below apply.

a. Immediate commander or designee
may correct minor administrative and typo-
graphical errors found after distribution of
forms. Complete DA Form 4187 (Personnel
Action) and correct the DD Form 4-scries
or DD Form 1966-series for RA. Forward a
copy of the approved DA Form 4187 to
Commander, US Army Enlisted Records
and Evaluation Center (ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249, Prcpare a new DD Form 4-Series for
USAR. Complete the revised DD Form 4-
Senies in its entirety, to include confirmation
of enlistment. The date entered in item 16¢c
by the enlisting officer will reflect the actual
date that the cath on the revised DD Form
4-Series was administered. At the top and
bottom of each page of the revised DD
Form 4, print or type, in block letters,
“CORRECTED COPY.” The original DD

Form 4 will be attached to the corrccted
DD Form 4.

b. To correct the DD Form 4-series on
length of service, see paragraph 8-6.

8~16. Claims of erroneous entries
Authority to act on ¢claims of erroneous en-
tries on enlistment documents, which s not
delegated elsewhere in this chapter or in
AR 600-2, is delegated to Commander, US
Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, IN 46249,
for RA, and Commander, ARPERCEN
(ATTN: DARP-PAT-I), 9700 Page
Boulevard, St Louis, MO 63132-5200, for
USAR. Requests relating to claims of erro-
neous cntries must include a statement
signed by the person. Include copies of sub-
stantiating documents that will assist in
making a decision. :

Section VI
Administration of QOath of Enlistment
and Related Matters

6-17. Orientation before administra-
tion of cath

Before giving the Oath of Enlistment to an
applicant, the enlisting officer will—

a. Explain the UCMJ, Article 83, to ap-
plicant. Emphasize importance of UCMJ in
respect to truthful answers to questions on
the enlistment forms.

b. Tell applicant that anything in his or
her record that may prohibit enlistment
must be disclosed before the oath is admin-
istered. Explain to applicant that if disclo-
sure is made at this time (before the Qath of
Enlistment) the worst that can happen will
be rejection for enlistment.

¢. Warn applicant that DD Form 2280
will be forwarded to the Defense Investiga-
tive Agency (DIA). Warn applicant that
even though a person may conceal a crimi-
nal or juvenile record or PS at time of en-
listment, such a record will be discovered
later. Then the person will be subject 10 trial
by court-martial for fraudulent enlistment
or possible discharge under less-than-honor-
able conditions.

6-18. Administration of Oath of
Enlistment

A commissioned officer of any Armed Ser-
vice will administer the Oath of Enlistment
in the DD Form 4-Series crally, in English,
to each applicant. Make a suitable arrange-
ment to ensure that the oath is administered
in a dignified manner and in proper sur-
roundings. Display the US flag prominently
near the officer giving the oath. The words
*So help me God™ may be omitted for per-
sons who desire to affirm rather than to
swear (o the cath. Explain 1o all enlistees
the substance of Articles 85 and 86 of the
UCMI.

6~19. Actions required after
administration of the oath

Immediately after the Qath of Enlistment,

the enlisting officer will—
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‘d’ Require each enlistee to sign the DD
Form 4-Series.

b. Provide cach enlistee wnth a legible
copy of enlistment forms.

6-20. Predating an enlistment

Except as indicated below, date of enlist-
ment is the actual date the Oath of Enlist-
ment is given. This datc must be shown on
the enlistment record above the signature of
the officer who administered the oath.

a. No enlistment will be predated with-
out prior approval. A person’s enlistment
may be delayed through no fault of his or
her own, but for the convenience of the
Government. If 50, request to predate the
enlistment will be sent to the Commander,
US Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, IN 46249,
for RA; and to the Commander,
ARPERCEN (ATTN: DARP-PAT-SU),
9700 Page Boulevard, St Louis, MO
63132- 5200, for the USAR.

b. Except as indicated in this paragraph
an enlistment will not be postdated. An ex-
ception to this policy is authorized for the
Active Army In-Service Recruiting Pro-
gram administered by the CG, USAREC.
For this specific program the date of enlist-
ment, and the Qath of Enlistment, may be
postdated by 1 day following the applicant’s
date of discharge from the Active Army.
However, in no case will it exceed a period
of more than 24 hours from effective date of
discharge. Enlistments authorized under
this exception to policy apply to TPU and
IRR enlistments,

Chapter 7
RA and Army Reserve Civilian
Acquired Skills Program

Section |
Introduction

7-1. General

This chapter provides policy and gmdanoc
for implementing the Army Civilian Ac-
quired Skills Program (ACASP). This pro-
gram formerly was the “US Army Stripes
for Skills (lateral entry) Program." The
ACASP attracts and uses persons with civil-
ian-acquired skills required by the Army.
Persons qualified for the ACASP may be
given an advance in grade upon enlistment.
They may be entitled to accelerated promo-
tion based on the skill ievel held and
demonstrated during duty performance.

7-2. Objectives
Objectives of the ACASP arc as follows:

a. Enlistment of qualified personnel with
civilian-acquired skills needed by the Army.

b. Increased job satisfaction.

¢. Improved personnel classification and
use while MOS pcrformance standards are
maintained.

d. Reduced training loads and costs.

e. Added means for rapid mobilization.
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7-3. Responsibllities conceming the
ACASP

a. Deputy Chief of Staff for Personnei
(DCSPER). The DCSPER has overall re-
sponsibility for policy concerning the
ACASP. .

b. CG, BSTAPAPERSCOM (for RA}

and CG, ARPERCEN (for USAR). The
CG, USTAPAPERSCOM and the CG,
ARPERCEN, in coordination with the
Chief, Army Reserve (CAR), will—
. (1) Conduct periodic reviews and submit
recommendations to the Office of the DC-
SPER (ODCSPER)(DAPE-MPA) for addi-
tion or dcletion of skills.

(2) Develop criteria for skills to be added
to the program; rcview and comment on
recommendations submitted by other
agencies.

(3) Coordinate with ODCSPER in devel-
oping annual procurement programs for
cach ACASP skill.

¢. Commanding General (CG), US Army
Recruiting Command (USAREC). The CG,
USAREC, will—

{1) Implement processing procedures
contained.in this chapter.

(2) Develop and implement advertising
and procurement plans and procedures to
attract qualified applicants for the program.

d. Commanders of ACASP enlistees.
ACASP enlistee commanders will—

(1) Ensurc that ACASP enlistees are
properly assigned and considered for accel-
crated promotions, in a timely manner,
under paragraph 7-11.

{2) Use ACASP soldiers in the awarded
PMOS for—

(For RA) Duration of the period of en-
listment under the ACASP program. AR
600-200 and other applicable directives will
govern reclassification, when required.

(For USAR) At least | year after award
of the ACASP MOS.

¢. Truining center commanders. Training
center commanders will—

(1) Provide reception station proccssing
and required training for ACASP soldiers.

(2) (For RA only) Prepare and process
ACASP soldiers for oversea movement
under AR 612-2 if soldiers arc to be as-
signed overseas after completing training.

7-4. Eligibility

The ACASP is available to qualified men
and women with or without PS. Persons
with skifls acquired through military service
will not be enlisted under this program.
Members of the ARNG or USAR who were
awarded an MOS based upon Civilian Ac-
quired Skiils and are applying for enlistment
into the Regular Army will be authorized to
enlist under this program provided they are
otherwisc qualified and are not entitled to a
higher enlistment grade by other provisions
of this regulation. Al prior service appli-
cants who have had a break in service of
five or more yecars and are qualified under
this chapter may enlist for ACASP regard-
less of former MOS. These applicants must
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meet all requirements to include basic eligi-
bility. Applicants must—

a. Meet basic eligibility criteria for enlist-
ment (tables 2-1 or 3-1, as approprizate),
skill training and work experience (lable
7-1),MOS prereyuisites and prerequisites of
AR 611-201. MOS prerequisites are availa-
ble on a computer output display by using
the REPQL Program of REQUEST. When
& person has unusual training or experience
relevant to an MOS, requests for determina-
tion of equivalency may be submitted for
consideration to HQDA (DAPE-MPA))

b. Have had either training or cxperience
in their civilian-acquired skill within 24
months of enlisting.

c. Exceptions for applicants qualified for
ACASP but who do not meet or possess ap-
plicable MOS ASVAB score and no prefeq-
uisitc MOS training is required may request
through appropriate chain of command an
exception to policy. Approval is required
from HQDA, ODCSPER (DAPE-MPA.)

7-5. Enlistment periods

Minimum terms of enlistment for ACASP
will be established by proper enlistment op-
tions, chapter 9, and as announced by
HQDA(DAPE-MPA) for special categories
of persons and for selected MOS.

Table 7-1
Skills and criteria authorized for the
ACASP. (See note 1.)

To qualify for MOS: 8451825P10

Titled: Visua! Information/Audio Documenta-
tion Systems Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience tolaking 2 years, as
motion picture photographer.

To qualify for MOS: 25010

Titled: Graphics Documentation Specialist
With later appointment to: E4 '

The following criteria must be met: Have 2
years of expearience, or combination of tormal
training and experiance totaiing 2 years, as
motion picture photographer.

To qualify for MOS: 8484825510

Titled: Stll Documentation Specialist

With Iater appoiniment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
lraining and experience totaling 2 years, as
still photographer or laboratory specialist.

To qualify for MOS: 27810

Titied: Land Combat Support System Test
Specialist

With later appointment ta: E4

The toliowing criteria must be met:

a. Be efigible for securily clearance under
AR 604-5.

b. Have 2 years of experience in use of
diagnostic test equipment simitar to that used
for land combat support systemns and have
tormal training with the contractor who
developed tha Army's system’
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To quality for MOS: 27E1
Titled: Tow/Dragon Fie1:>¢'!lr€!rE4
With later appointmaent to:
The following criteria ngnt be met:

8. Be eligible for security clearance under
A e { experignce in use of

b. Have 2 years O ian
diagnostic test equipmant simifar 1o that used
for wire-guided missile systems test and have
formal training with the contractor who
daveloped the Army’s system.

To quality tor MOS: 28V10 (RA only) _
Titled: Strategic Microwave Systems Repairer
With later appolntment to: E4

The following criteria must be met;

a. Be eligible for security clearance under
AR 604-5.

b. Have 2 years of experience, of '
combination of formal training and experience
totaling 2 years, in inslaliing, operating, and
maintaining microwave communicalions
equipment.

To quality for MOS: 29Y10

Titled: Satellile Commumication Equipment
Systems Repairer

With later appointment to: €4

The following critetia must be met:

a. Be ehgible for secunty clearance uncer
AR 604-5.

b. Have 2 years ol expenence, of
combination of formal training and experience
totaling 2 years, in installing, operating, and
maintaining sateflite communications ground
station equipment.

To quality for MOS: 31C10

Titled: Single Channel Radio Operator
With tater appointment to: E4

The tollowing criteria must be met:

a. Be elgible for secunty clearance under
AR 604-5.

b. Have 1 year of expenence, or
combination of tormal training and expenance
totaling 1 year, as radio teletype oparator and
be capable of sending and recewing manual
teletypewniter operations, in message format,
at mintmum of 25 words per minute.

To quallfy for MOS: 31010

Titled: Wire Systems Installer

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, of combination of formal
training and expenence totakng 2 years, as a
wiraman, switchboard operator, telephone
instailler, or pole ineman,

To quallty for MOS: 33V10 (RA only)
Titlect: Electronic Warlare/ Intercept Aerial
Sensor Repairer
With iater appointment to: E4
The tollowing criteris must be met:

a. Be eligible for secunity clearance under
AR 604-5

b. Have 2 years of experience, or
combination of formal training and experience
totaking 2 years, as radar machanic or
repairer.

To qualify for MOS: 35H10 (RA only)
Titled: Test Measuremant and Diagnostic
Equipment (TMDE)} Maintenance Support
Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience or combination of formal
training and experience totaling 2 years in
operation, maintenance, and calibration of



test, measuringmeasurement, and diagnostic
equipment.

To quality for MOS: 36L10 {RA only)
Titted: Transportable Automatic Switching
System Operator/Maintainer
With later appointment to: £4
The following criteria must be met:
a. Ba eligible for security clearance under
AR 604-5.
‘ b. Have 2 years of gxperience, of
combination of tormal training and exparience
totaling 2 years, in installing, operating, and
maintaining automatic electronic switching
aquipment.

To quality for MOS: 39C10 (RA only)
Titted: Target Acquisition/Survaillance Radar
Repairer

With |ater appointment to: E4

‘The following criteria must be met:

8. Be eligible forsecurity clearance under
AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
tolakng 2 years, as ground surveililance radar
repaier.

To quality for MOS: 39E10

Titled: Special Electrical Devices Aepairer
With later appointment to: E4

The following criterta must be met: Have 2
years of experience, or combination of formal
traming and experience totaling 2 years, in
repair of special electrical devices such as
infrared weapon sights, infrared binoculars,
metascopes, searchlights, mine detectors, and
lighting kits for marking aircraft ghde angles
and airdrop zones.

To qualify for MOS: 41810

Ttled: Topographic Instrument Repair
Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
topographic instrument repairer.

To quality for MOS: 42C10

Titled: Orthotic Specialist

With later appointment to: E4

The following criteria must be met:

a. Have Associate of Arts Degree in
orthotics or prosthetics and certification as
orthotic/prosthetic technician by American
Board for Certification (ABC), or combination
ol formal training and expenance totaling 3
years as an orthotist or prosthetist.

b. Proficiancy training required by
paragraph 7-8 must be performed under
supervision of an NCO qualified in MOS 42C
or a registered/certified civilian orthotic
technician/assistant/practitioner or an
Orthopedic Surgeon (AOC 61M).

To quallty for MOS: 42C20

Titled: Orthotic Speciakst

With |ater appointment to: ES

The following criteria must be met:

a. Have Associate oif Arts Degree in
orthotics or prosthetics plus at least 30 uppeai-
level credit hours toward & Baccalaureate
Degree and certification as a registered
assistant in orthotics and prosthetics. Also
acceptable is Baccalaureate Degrae with
certification as practitionar.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO qualified in MOS 42C

or a registered/certified civilian orthotic
tachnician/assistant/practitionsr or an
Orthopedic Surgeon (AOC 61M).

training and experience totaling 2 years, as
firearms gun examiner, firearms assembler;.or
gunsmith,

To quality for MOS: 42D10

Titled: Dental Laboratory Spacialist
With later appointment to: E4

The following criteria must be met:

a. Successful completion of an American
Dentat Association Accredited Dantal
Laboratory Technician Program, or

b. Be a Certified Dental Technician {CDT) in
complele dentures, partial dentures, and
crown and bridge, or

€. Have 3 years’ experience or a
combination of formal education and
experience totaling 3 years as a dental
laberatory technician with experience in
complete dentures, partial dentures, crown
and bridge, and orthodontics.

d. Successfully complete the 330-91E10
(Dental Specialist) Course.

e. Proficiency training required by
paragraph 7-92 must be performed under
supervision of an NCO qualified in MOS 42D
or a dental officer.

To quallty for MOS: 42E10
Titled: Optical Laboratory Specialist
With later appointment to: E4
The following criteria must be met:
a. Be a graduate of State-recognized t-year
course in opticianry or be licensed as optician,
b. Proficiency training required by
paragraph 7-9 must be performed under
suparvision of an NCO qualified in MOS 42E
or an Optomatrist (AOC 68K).

To quality for MOS: 42E20

Titled: Optical Laboratory Specialist
With later appointment to: E5

The following criteria must be met:

a. Have at least 1 year of expearience after
graduation from State-recognized 1-year
course in opticianry or 1-year exparience after
receipt ot license as optician.

b. Proficiency training required by
paragraph 7-9 must be parformed under
supervision of an NCO qualitied in MOS 42E
or an Optometrist (AOC 68K).

To qualify for MOS: 43M10

Titled: Fabric Repair Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience as lailer, sewing maching
operator, of repairer of clothing, textile,
canvas, or webbed iterns.

Yo qualify for MOS; 44810

Titled: Metal Worker

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
metal body repaver.

To quality for MOS: 44E10

Titled: Machinist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of tormal
traming and experience totating 2 years, as
machinist.

To quality for MOS: 45810 (RA only)

Titted: Small Arms Repairer

With Iater appointment to: E4

Tha foliowing criterla must be met: Have 2
years of expernence, or combination ot formal
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To quality for MOS: 818 46010
Titled: Jowrnalist
With later appolntment to; E4
The following criterla must be met:

a. Be eligible for SECRET security
claarance under AR 604-5.

b. Type minimum speed of 20 words per
minute.

¢. Have 2 years of experience as public
relations person, newspaper reporter, or
editor; or possess BA degree in journalism.

d. Successfully complete 10-week
Journalism Course.

To qualify for MOS: #HR48 46R10
Titled: Broadcast Journalist
With later appointment to: £4
The following criteria must be met:

8. Be eligible for security clearance under
AR 604-5. ,

b. Type minimum speed of 20 words per
minute.

¢. Have 2 years of experience as paid
employae on production stalf of licensed radio
or television station.

d. Successtully complete 10-week
Broadcasting Course.

e. Pass voice audition bafore enlistment.

To qualify for MOS: 51810

Titled: Camentry And Masonry Specialist
With later appointment to: E4

The following criterla must be met: Have 2
years of experience and be certified as Civil
Service-rated carpenter or mason, WB-7, or
have 2 years of experience and be apprentice
meamber of United Brotherhood of Carpenters
and Joiners of America.

To qualify for MOS: 51G10

Titled: Materials Quality Specialist

With later appointment to. E4

The following criteria must be met: Have 2 .
years aexperience, or combination of formal
training and expenence totaling 2 years, as

soil scientist, construction engineer,

engineering aid, or physical science ad,

To quality for MOS: 51K10

Titled;: Plumber )

With later appointment to: E4

The foHowing criteria must be met: Have 2
years of experience, or combination of formal
fraining and expenence totaling 2 years, as a
plumber or pipefitter helper installing and
repainng pipe systems, plumbing fixtures, and
equipment.

To qualify for MOS: 51M10

Titled: Firefighter

With later appointment to: E4

The tollowing criteria must be met: Have 2
years of expenence-as-freman-on-mumcipal
fire-department-or-as-member-of-aircraft-crash
rescue-crew:full-time experience as a member
of an aircraft crash/rescue crew.

To quality for MOS: 51R10

Titlect: Intarior Electrician

With later appointment to: £4

The folowing criteria must be met: Have 2
yoars of experience and be cenified as Civil
Service-rated elecirician, WB-8, of have 2
years of expenence and be apprentice
member of International Brotherhood of
Electrical Workers, or equivalent.
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To quallfy for MOS:. 52C10 .

Titled: Utilities Equipment Repairer

With later appointment to: E4

The following criteria must be met: Have 2
years of axperiance, or combination of formal
training and axperience totaling 2 years, as
utilities equipment repairer.

To quality for MOS: 52010 (RA only)

Titled: Power Generation Equipment Repairer
With later appolntment to: E4

The folowing criteria must be met Have 2
yoars of experience, or combination of formal
training and experience totaling 2 years, as
powerhouse machanic, powerplant mechanic,
or gas-wurbine/powerplant mechanic.

To quality for MOS: 52G10

Titled: Transmission and Distribution
Speciatist

With tater appointment to; E4

The following criteria must be met: Have 2
years of experience and be certified as a Civil
Service-rated electrician, WGA 68, of have 2
years of experience in the instaliation of
efectrical transmission and distributon
systems and exterior services and be an
apprentice member of the International
Brotherhood of Electrical Workers or ils

equivaient.

To qualify for MOS: 57E10

Titled: Laundry and Bath Specialist

With later appointment to: E4

The tollowing criterla must be met: Have 2
years of experience in laundry working, dryer
operation, or washer operation.

To qualify tor MOS: 57F10

Titledt: Graves Registration Specialist

With later appointment $0: E4

The following criteria must he met: Have 2
yaars of expernence in moftuary science as an
wentification clerk or fuperal attendant.

To quality tor MOS: 62810

Titled: Construction Equipment Repairer
With ater appointment to: E4

The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
maintenance and repair of gasoline, diesel,
electrical-powered engineer construction and
associated equipment and be certified as Civil
Service-rated Construction Equipment
Repairman, WB-10, or have 2 years of
experience and be apprentice member ol
Operating Engineers, AFL-CIO, or equivalent.

To qualify for MOS: 62E10

Titled: Heavy Construction Equipment
Operator

With later appointment to: E4

The following criterta must be met:

a. Have 2 years of experiencs as cperator
of crawling or wheeled tractors, graders, or
lpaders and be certified as Civil Service-rated
Heavy Construction Equipment Operator,
WB-10, or have 2 years of experience and be
apprenticed member of International Union of
Operating Engineers, AFL-CIO.

b. Have valid State motor vehicte license.

WB-9, or 2 years of experience and be
apprentice member of Intemational Union of
Operating Engineers, AFL-CIO.

b. Have vakd State motor vehicle license.

To quality for MOS: 62G10

Titled: Quamying Spacialist

With 1ater appointment to: £4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and expernence totaling 2 years, in
operation of quarry machinary.

To qualfy for MOS: 62H10
Titled: Concrete and Asphalt Equipment
Operator
With later appointment to: E4
The following criteria must be met

a. Have 2 years of experience, or
combination of formal training and exparnence
totaling 2 years, in concrete or asphalt paving
operations.

b. Have valid State motor vehicle license.

To quallty tor MOS: 6210

Titled: General Construction Equipment
Operator

With later appointment to; E4

The following criterla must be met:

a. Have 2 years of experenca, or
combination of formal training and expenence
lotaling 2 years, in operation of general
construction machines.

b. Have valid State motor vehicle license.

To quality for MOS: 63610

Titled: Light Wheel Vehicle Mechanic
With later appointment to: E4

The tollowing criteria must be met:

a. Have 2 years of experience, or
combination of formal training and experence
totaling 2 years, as auto, truck, or diesel
mechanic.

b. Have. of be able to satisfy requirements
for, operator’'s permit for equipment assigned.

To quality for MOS: 63G10

Titled: Fuel and Electrical Systems Repairer
With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
rapair of automotive fuel and electrical
systems.

To quality for MOS: 63H10

Titled: Track Vehicle Repairer

With later appointment to: E4

The following criterla must bs met: Have 2
years o expenence, or combination of formal
training and experience lotakng 2 years, n
repair and overhaul of engines, powerlirains,
and chassis components of wheel and track
vehicles and material handing equipment.

To qualify for MOS: 67N10

Titled: Utility Helicopter Repaier

With tater appointment to: E4

The foliowing criteria must be met: Have 2
years' experience, or combination of formal
training and experience totaling 2 or more
years, in the repair of Bell Model 204 or Ball
Modet 205 helicopter

To quality tor MOS: 62F10
Titled: Crane Operator
With later appointment to: E4
The folowing criteria must be met:

a. Have at loast 2 years of experience as
crana of terrain forklift operator and be
certitied as Civil Sarvice-rated crane operator,
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To quality for MOS: 67T10

Titled: Tactical Helicopler Repairer

With later appoiniment to: E4

The following criteria must be met Have 2
years expernience, of comtination of tormal
trainng and experience tolaling 2 years, in the
tepair of Sikorsky Model S-76 helicopters.
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To qualify for MOS: gTuI0
Titled: Medium Heﬁeop:etfoﬁgauaf

later intment to:
:lhr:hlolbﬁmmom must be met: Have 2
years experience, of combination of foqnal
tralning and experience totaling 2 years, in the
repair of Boeing Vertol Model 114 or Boeing
Vertol Model 234 halicoplers.

To quality for MOS: 67V10 )

Titled: Observation Helicopter Repairer

With later appointment to; E4

The following criteria must be met: Have 2
years experience, of a combination of formal
training and experience totaling 2 years, in the
repair of Bell Model 206 helicoplers

To quality for MOS: 68810 {USAR only)
Titted: Aircraft Powerplant Repairer

With later appointment to: E4

The following criteria must be met: Have
proper Fedesal Aviation Adminisiration (FAA)
license for repair and overhaul of aircraft
powerplants. (See note 1))

To quality for MOS: 68010

Titled: Aircraft Powertrain Repaver

With later appointment to: E4

The following criteria must be met Have
proper FAA license for repair and overhaul of
aircraft powertrains. (See note.)

To qualify for MOS: 68F10

Titled: Aircraft Electrician

With later appointment to: E4

The following criteria must be met Have
proper FAA licanse for repair and overhau of
aircraft electncal systems and components.
{See ngte.)

To quality for MOS: 68G10

Titied: Axcraft Structural Repairer

With later appointment to: E4

The following criteria must be met Have
proper FAA license lor maintenance of arcraft
structures and control surlaces. (See note.)

To quality for MOS: 68H10

Titled: Aircraft Pneudraulics Repairer

With later appeintment 10: E4

The following criteria must be met Have
proper FAA license for repair and overhaul of
arcraft hydraulic systems. (See note.)

To quality tor MOS: 3549 68L10

Titlec: AVIONIC Communications Equipment
Repairer

With later appointment to: E4

The following criteria must be met: Have 2
years expengnce, of combination of tormal
training and experiance totaling 2 years, in
repair of VHF and transistonzed UHF, FM,
and SSB AVIONIC communications
equipment.

To quality for MOS: 95148 68N10
Titled: AVIONIC Mechanic

With Iater appointment to: £4

The following criteria must be met:

a. Be eligible forsecurity clearance under
604-5,

b. Have 2 years of experience, or
combination of formal training and experience
lotaling 2 years, performing maintenance on
communications, navigation, and flight control
equspment, instalied in arcraft and supporting
ground-based AVIONIC equipmant,

To qualify for MOS: 95M46 68010
Titded: Avionics and Flight System Repairer
With ister appointment to: E4




The following criterta must be met: Have 2
years of experiance, or combination of formal
training and axpeniencs totaling 2 years, in
rapair of such AVIONIC navigation and
associated ground equipment as marker
beacons, radko direction finders, position
fixars, airborne TACAN, and ground beacons.

To quality for MOS: 35R4068R10

Titled: Avicnics Speaal-Ewnadar
Repairer

With later appointment to: E4

The following criteria must be met: Have 2
years of experience or, combination of formal
training and experience totaling 2 years,
performing maintenance on terrain following
avoidance radas, doppler navigation radar,
weoather radar, station keaping radar, radar
aftimeters, IFF, TACAN, and inartial navigation
set. Meet sacurity clearance requirements LAW
AR 604-5,

To qualify for MOS: 71G10

Titied: Patient Administration Specialist.
With later appointment to: E4,

The following criteria must be met:

a. Have 1-year training or experience or a
combination of 1-year training and experience
in medical terminology, medical administration,
and management of medical records in a
health care setting.

b. Proficiency training required by
pasagraph 7-9 must be performed under
supervision of an NCO qualified in MOS 71G
or & Patient Administration Otficer {AQC B7E).

To qualify for MOS: 71L10

Titled: Administrative Specialist
With later appointment to: E4

The following criterla must be met:

a. Type minimum speed of 45 words per
minute.

b. Have 2 years of experience as secrelary
or typist; or be graduate of accredited
business college and have 1 year of
axperiance as secretary or typist.

To quality for MOS: 72E10

Thied: Tactical Telecommunications Center
Operator

With Iater appaintment to: E4

The following criteria must be met:

a. Be eligible tor security clearance under
AR 604-5,

b. Have no record of military or civilian
conwictions for other than minor tratfic
violations.

¢. Type minimum speed of 25 words per
minute on teletypewriter keyboard.

d. Have 2 years of experience, of
combination of tormal training and expenence
totaling 2 years, in telecommunications center
operation or ADPS hardware with commercial
or private ingustry,

To quality for MOS: 74010

Titled; Computer/Machine Operator
With later appointment to: E4

Thas following criteria must be met:

a. Be ehgible for security clearance under
604-5. )

b. Have 2 years 0! experience, of '
combinaton of formal training and experience
totaling 2 years, in opaerating electrical
accounting machines and auxiliary alectronic
aquipment.

To quallty for MOS: 74F10
Titled: Programmer/Analyst
With Iater appointment to: E4
The foliowing criteria must be met;

a. Ba eligible forsecurity clearance under
AR 604-5,

b. Have 2 years of experience, or
combination of formal training and experience
lotaling 2 years, as computer programmer.

To quallty for MOS: 76J10,

Titled: Medical Supply Specialist
With later appointment to: E4

The following criteria must be met

a. Have 1 year's experience in manual or
automated stock control procedures, medical
materiel warehousing, inventory procedures,
quality control of madical items and manual or
automated property control procedures.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO {S5G or above)
qualified in MOS 76J or a Health Services
Material Otficer {AOC 67K).

To quality for MOS: 77L10

Titled: Petroleum Laboratory Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experiance totaling 2 years, as
petroleum refinery laboralory technician. .

To quallty for MOS: 77W10

Titled: Water Treatment Speacialist

With later appointment to: £4

The following criteria must be met: Have 2
years of experience, or combination of format
training and experience totaling 2 years, n
water treatment plant operations. :

To qualify for MOS: 81B10
Titled: Technical Drafting Specialist
With Iater appointment to: E4

The tollowing criterla must be met; Have at

least 2 years of experience as draftsman and
be centified as Civil Service draftsman, G54,
or 2 years of experience and be apprentice
member of Amencan Federation of Technical
Engineers, AFL-CIO, or equivalent.

To quality for MOS: 81C10

Titled: Cartographer

With iater appointment to: £4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and expenence totaling 2 years, as
map draftsman.

To qualify for MOS: 82B10

Titted: Construction Surveyor

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
surveyor.

To quality for MOS: 82D10

Titled: Topographic Surveyor

With Iater appointment to: E4 .

The foliowing criteria must be met; Have 2
years ol expariance, or combination of format
training and experence totaling 2 years, as
SUrveyo.

To qualify for MOS: 83E10

Titled: Photo and Layout Speciaist

With later appointment to: E4

The following criteria must be mat: Have 2
years ol experience, or combination of formal
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training and experience lotakng 2 years, in
lithographic otfset press plate activities.

To quallify for MOS: 83F10

Titled: Printing and Bindery Speacialist

With later appointment to: £4

The folowing criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
photoprocessing reproduction.

To qualify for MOS: 88H10

Titied: Cargo Specialist

With later appointment to: E4

The following criterla must be met: Have 2

years of experience as longshoreman,

To qualify for MOS: 88K10

Titled: Watercraft Operator

With iater appointment to: E4

The following criteria must be met

a. Have 2 years of experience as wataercraft
crewmember, ‘

b. Be certified by US Army Marine
Qualification Board. Guidance counselors will
call the Board at Fort Eustis, VA (AUTOVON
9274621 or commercial 804-878-4621) and
provide applicant's qualifications to member of
the Board. The Board member will provide ’
instructions for obtaining certfication,

To quality for MOS: BBL1D

Titled: Watercraft Engineer

With later appointment to: E4

The following criteria must be met:

a. Have 2 years of experience, or ,
combination of tormal training and experience
totaling 2 years, in operation and maintenance
of such maring vessel items as generators,
molors, elactncal sysitems, ramp mechanisms,
winches, pumps, and vessel piping systems.

b. Be certified by US Army Marine
Qualfication Board. Guidance counselors will
call the Board at Fort Eustis, VA (AUTOVON
8274621 or commercial B04-878-4621) and
provide applicant's qualifications to a member
of the Board. The Board member will provide
instructions for obtaining certification. -

To qualify ftor MOS: BSM10 .
Titled: Motor Transport Operator
With later appointment to: E4 .
The following criteria must be met:
a. Have 2 years of experience as driver of
vehicles rated at 5 tons and higher.
b. Have valid State motor vehicle licensa.

To qualify for MOS: 86P10 (USAR only)
Titled: Locomotive Repairer

With later appointment to: E4

The following criteria must be met Have 2
years of experience, or combination of formal
training and experignce.totaling 2 years, as
locomotive repairman.

To quality for MOS: 88Q10 (USAR only)
Titled: Railway Car Repairer

With later appolntment to: E4

The following criteria must be met: Have 2
years of experience, of combination of formal
training and experience totaling 2 years, as
railway car reparman,

To quality for MOS: 88R10 {USAR only)

Titled: Arbrake Repaxer .

With later appointment to: E4

The tollowing criteria must be met: Have 2
years of expenence, of combination ot formal .-
treining and experience tolalmg 2 yoars, a8
awbrake repawman, :

83



To quality for MOS: 88510 (USAR only)
Thied: Locomotive Electrician

With later appointment to: E4

The toliowing criteria must be met: Have 2
years of expenence, Or combination of formal
training and expernience totaling 2 years, as
locomotive electrician.

To quality for MOS: 88T10 (USAR anly)
Titled: Railway Section Repairer

With |ater appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and exparience totaling 2 years, as
railway section repairman.

To quality for MOS: 88U10 (USAR only)
Titled: Locomotive Operator

With later appointment to: E4

The following criterla must be met: Have 2
years of expenance, of combination of formal
training and experience totaling 2 years, as
locomotive operator.

To quality for MOS: 88V10 (USAR only)
Titled: Train Crewmember

With later appointment to: E4

The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
yardmaster, conductor, brakeman, or coupler.

To qualify for MOS: 88W10 (USAR only)
Titled: Rauway Movement Coordinator

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and expenence totaling 2 years, as
railway movement coordinator.

To quality for MOS: 91810 (USAR only)
Titled: Medical NCO.

With later appointment to: E4

The following criteria must be met:

a. Have successfully completed a state-
approved course in Emergency Medical
Treatment at the Paramedic/Advanced level
{EMT-P) and possess a cumrent state license
as an EMT-P.

b. Complete the exportable 300-F14 81B
Medical NCO ACASP Proficiency Coursa (may
be completed during the period of proficiency
training required by paragraph 7-9).

To quality for MOS: 91C20

Titled: Practical Nurse

With later appointment to; E5

The tollowing criteria must be met:

a. Have successfully completed State
approved course in practical, registered, or
vocational nurging.

b. Possess current State o Commonwealth
of Puerto Rico license as practical, registered,
or vocational nurse.

¢. Proficiency training required by paragraph
7-9 must be performed under superwsion of
an Army Nurse Corps Dfficar or NCO (SSG
and above) qualified in MOS 91C.

d. Persons enrolled in an approved
practical or vocational nurse program, having
salisfactory academic standings, with
reasonable assurance of successtully
completing the course, may be enlisted for the
MOS option when they are within 6 months of
graduation. Individuals must successfully
complete the practical or vocational nursing
cowrse, receive State license, and satisty
training requirements of the ACASP to be
qualifred for the award of MOS 91C20 and
acceleraled appointment to pay grade ES.
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Failure t0 satisfy any of thase requirements
will result in MOS redesignalion, Individual
then would be required to complete
appropriale training for award of redesignated
MOS, and subseguent promotions above pay
grade E3 will be under AR 140-158 or AR
600-200.

To quality tor MOS: 91D10

Titled: Operating Room Specialist
With later appointment to: E4

The following criteria must be met:

8. Have 1 year experience as an operating
room technician or have completed an
operating rcom technician cowrse of at 'east
12 weeks’ duration, The course curnculum
must contain the following key elements: a
supervised clinical practicum of not less than
240 hours; basic science subjects to include
surgical anatomy; principles and practices of
sterilization; duties of the scrub technician,
and duties of the circulator. -

b. Proficiency training réqueed by
paragraph 7-9 must be performed under
supervision of an Army Nurse Corps Otficer or
NCO (S5G and above) qualified in MOS 81D.

To quality for MOS: S1E10

Titled: Dental Specialist

With later appointment to: E4

The following criteria must be met:

a. Have successtully completed a 6-month
course for dental assistants.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Dental Corps Othicer or NCO
qualified in MOS S1E.

To quality for MOS: 91E20

Titled: Dental Specialist

With later appointment to: E5

The foliowing criteria must be met:

a. Successlully complete a recognized 6-
month course for dental assistants and have
at least 2% years of expenence in charsida
assistant duties or possess a certificate,
diploma, or associate or higher level degree.
awarded for successful completion of a 2 year
or longer course in dental hygiene.

b. Proficiency trairing required by
paragraph 7-9 must be performed under
supervision of a Dental Corps Ctiicer or NCO
qualified in MOS S1E

To quality for MOS: 91H10

Titled: Orthopedic Specialist

With later appointment to: E4

The following criteria must be met:

a. Have 1'year of general expenence as
medical aid or assistant, or as a member of a
rescue or ambulance team, which provided
knowledge of hospital, medical, or ¢clinical
routines and emergency procedures, and 1
year of specialized experignce or training in
cast room as technician or have 2 years of
specialized experignce or training 0 cas! room
techniques.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO qualified in MOS 91H
or an Orthopedic Surgeon (AD 61M).

To quality for MOS: 91H20
Titled: Orthopedic Specialist
With Jater appointment to: E5
The following criteria must be met

a. Have 1 year of general expenence as
medical aid or assistant, or as a member of &
rescue or ambulance team, and 2 years of
specialized experience or training in cast room
as technician, or combination of formal
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training and experience totaling 3 years -
cast room techniques. '

b. Proficiency trewing required by
paragraph 7-8 must be perf_ormd under
supervision of an NCO qualifed in MOS 91H
or an Orthopedic Surgeon (AD 61M},

To qualify for MOS: 9110

Tm:d: gzysucal Therapy Specialist

With later appolniment to: E4

The followlng criteria must be met: ,

a Possess an Associate Degree in Physical
Therapy from a Physical Therapist Assistants’
Program accredited by the American Physical
Therapy Association and a Slate license 10
praclice. In States whare 8 license/
certification to practice as a PTA is not
contingent upon program completion,
applicant may submit & copy of current
license/ceriication with appropriate letters of
recommendation reflecting a8 minimum of 1
year work experignce as a PTA. At least one
letter must be torwarded by the individual's
immediate supervisor. The application must be
approved by Chief, Physical Therapy Branch,
Academy of Health Sciences.

b. Successfully complete 91A (Medical
Specialist) course.

c. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Physical Therapy officer (AOC 658) or an
NCO qualified in MOS 914

To quality tor MOS: 91L10

Titled: Occupational Therapy Spaciahst
With later appointment to: E4

The following criterla must be met:

a. Be cerufied occupational therapy
assistant {COTA) by Amencan Occupational
Therapy Association.

b. Proficiency training requwed by
paragraph 7-9 must be perlormed under
supervision of an Occupational Therapy otlicer
(65A} or an NCO qualfied in MOS 91L.

To qualify for MOS: 91N10

Titled: Cardiac Specialist

With iater appointment to: E4

The following criteria must be met:

a. Have 1 year of expenence as medical
aid or assistant which provided knowiedge of
hospstal, medical, or chnical routines and
procedures and 1 year of specialized traning
and experience in administering
eleclrocardiograms, Holter screaning, treadmill
testing, and admimisteting exercise stress
tests with physician supervision,

b. Proficiency traming required by
paragraph 7-9 must be performed under
supervision of a Medical Corps officer or an
NCO quathed in MOS 91N.

To qualify tor MOS: 91N20

Titled: Cardiac Speciahst

With Iater appointment to: E5

The tollowing criteria must be met:

a. Have J years of experience in
adrministening electrocardiograms, Holter
screening, treadmill testing, and admirstering
exercise stress lests with physician
sSupenvision.

b. Proficigncy training required by
paragrapti 7-9 must be performed under
supervision of a Medical Corps officer or an
NCO qualitiad in MOS 91N,

To quality for MOS: 91P10
Tiled: X-Ray Speciakst
With iater appointment to: E4
The following criteria muat be met:
a. Have successlully completed a CAHEA



approved radiolography program, the
documanted equivalent, or be certified/
registered in medical radiography (X-ray
Technology) by American Registry of
Radiologic Technologist (ARRT), or American
Regstry of Clinical Radiclogic Technologists
(ARCRT] or a State credentialing agency.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Radiologist (AOC 610, 61R
of 6§15) or an NCO qualified in MOS 91P.

To quallfy for MOS: 91P20

Titled: X-Ray Specialist

With later appointment to: E5

The tollowing criteria must be met:

a. Have 1 year's experience after
compiating a CAHEA approved radiography
program, or the documented equivalent, or
have 1 year expernience after being certitied/
registered in medical radiography (X-Ray
Technology), by American Registry of
Radiologic Technologist (ARRT), or American
Registry of Céinical Radiologic Technologrsts
(ARCRT) or a State credentialing agency.

b. Proficiency raining required by
paragraph 7-9 must be performed under
supervision of a Radiclogist (AQC, G1Q, 61R
or 615) or an NCO qualified in MOS 91P.

To quality tor MOS: 91010

Tided: Pharmacy Specialist (See note.)
With later appointment to: E4

The following criteria must be met;

a8 Have successfully compleled a
Pharmacy Technician lraining program
accredited by the American Society of
Hosptial Pharmacists.

b. Il employed as a Pharmacy Technician in
a State that requres hcensure or certification,
possess such a cumrent license or certificate
10 practice.

c. Proticiency training required by paragraph
7-9 must be performed under supervision of a
Pharmacy officer (AOC 68H) or an NCO
qualified in MOS 910

To qualify for MOS: 91020

Titled: Pharmacy Specialist (See note.)
With ister appointment to: ES

The tollowing criteria must be met:

a. Be a graduate of an accredited college
of pharmacy or have successiully completed a
Pharmacy Technician training program
accredited by the American Society of
Hosptial Pharmacists and have 1 year's
experance as a pharmacy technician,

b. If empiloyed as a Pharmacy Technician in
a State which requires licensure or
certification, possess such a current license or
certificate 10 practice.

¢. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Pharmacy Ofticer (AGC 68H) or an NCO
qualified in MOS 91Q.

To quality for MOS: 91T10
Titled: Animal Care Specialist
With later appointment to: E4
The foliowing criteria must be met:

a . . byl

Hpve-dip "’""’. °" arsmeat-technician from

coftege-or utversiy "“'."d,"'d‘ by-American
Yetermary Medicat-Associaton; or-£-years of
experience-caring-for-or asystmg in-care-# d

present-noterred-statementot-employment
Be a graduate of a 2-year animal/veleqnary
technician program accredited by the
American Veternary Medical Associalion.

b. Proficiency training required by :
paragraph 7-9 must be perfoermed under
supervision of a Veterinary Corps Officer or an
NCO qualified in MOS 91T.

To guality for MOS: 91U10

Titted: Ear, Nose, and Throat Specialist
With later appointment to: E4

The tollowing criterla must be met:

a. Mave 2 years of experience as nufsing
assistant to a medical doctor specializing in
ear, nose, and throal care and treatment or
Baccalaureate or higher-level degree in
audiology or speech therapy from an
accredited college or university.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an Ololaryngologist (AOC, 60T)
or an NCO guglifiad MOS 910U.

To quality for MOS: 91V10

Titled: Respiratory Speciahist

With later appointment to: £4

The following criteria must be met:

a. Have graduated from an accredited
program or a program holding a Letier of
Review from the Joint Review Committee for
Respwatory Therapy Education; or be cerlified
as a Respiratory Therapist by the National
Board for Respiratory Care. (Phone
{817) 283-2835 10 vakdate accreditation/
Letter of Review of training programs.) Those
who enlist more than 2 years tollowing
graduation or certification must have been
employed within the past 24 months in the
respiratory therapy field and present a letter
from their current or most recent respiratory
therapy supervisor stating that they are
competent.

b. Proficiency training required by
paragraph 7-9 must be performed under
supernsion of a Medical Corps Officer, a
civilian Registered Respiratory Therapist or an
NCO qualified in MOS 81V,

To quality for MOS: 91Y10

Titled: Eye Specialist

With later appointment to: £E4

The following criterla must be met:

a. Successfully complete ophthalmic
assistant course,

b. Proficiency traming required by
paragraph 7-9 must be performed under
supervision of an Optometry officer (AQC
68K), Ophthalmologist (AO 60S) or an NCO
gualified in MOS 91Y,

To qualily for MOS: 91Y20

Titled: Eye Specialist .
With later appointment to: ES

The following criterla must be met:

a. Have successfully completed ophthalmic
technmician course.

b. Proficiency training required by
paragraph 7-8 must be performed under
supearvision of an Oplometry officer (AOC .
6BK), Ophthalmologist (AO 60S) or an NCO
qualified in MOS 91Y.

To qualify for MOS; 92810

Titled: Medical Laboratory Specialist
With 1ater appointment to: £4

The following criteria must be met:

8. Have graduated within the previous 24
months from a Medical Laboratory Technician
Training program of at least one (1) year in
length, approved by the Committee on Allied
Health Education and Accreditation; OR at
least 12 months of clinical laboratory
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expenence in the 24 months preceding
enlistment that includes work in each of the
clinical laboratory disciplines of blood bank,
chemistry, hematology, and microbiology.
Documentation must include a copy of the
school certificate, with onginal date not more
than 2 years prior t0 enlistiment; OF a letter
from a nationally certified pathologist or
clinical laboratory supervisor that stipitates
the required experience was atteined not
more than 2 years prior to enkstment.

b. Proficiengy training required by
parageaph 7-8 must be performed under
supervision of a Clinical Laboratory Officer
(AOC 68F), Pathologist {AOC 61U}, Clinical
Pathologist AOC (61V). or an NCO {SSG or
above} qualified in MOS 92B.

To qualify for MOS: 92820 (92B20Y1)
Titled: Medical Laboratory Spacialist
With later appointment to: E5

The following criteria must be met:

a. Certification within 24 months of .
enlistment as a Medical Laboralory Technician
by the Board of Registry of the Amarican
Society ot Clinical Pathologists, MLT {ASCP);
OR certification as a Medical Laboratory
Technician by the Board of the American
Medicatl Technologists, MLT(AMT). OR
certification as a Clinical Laboratory
Technician by the Nauonal Centification
Agency for Clinical Laboratory Personnel,
CLT{NCACLP). Documentation must include a
copy of the appropriate certificate, with
original date not more than 2 years prior to -
enlistmeant. If the original certification date is
more than 2 years prior {o enlistment, the
candidate must also have evidence of at laast .
1 year of clinical laboratory experience that
includes work in each of the four major clinical
laboratory disciplines of blood bank,
chemistry, hematology, and microbiclogy.
Proot of experience must be a letter signed by
a nationally certified pathologist or clinical
laboratory supervisor that slipulates the
expenence was attained not more than 2
years prior {o enlistment.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Clinical Laboratory Officer
{AQC 68F), Pathologist {AOC 61U}, Clinical
Pathologist (AOC 61V), or an NCO (SSG or
above) qualified in MOS 92B.

To qualify for MOS: S2E20

Titledt Cytology Specialist
With later appointment to: E5
The following criteria must be met:

a. Certification within 24 months of
enlistment as a Cytotechnologist by the Board
of Registry of the American Society of Clinical
Pathologists, CT(ASCP). Documemation must
include a copy of the certificate, with oniginal
date not more than 2 years prior t0
enlistment. If the oniginal cenification date is
more than 2 years prior to enlistment, the  °
candidate must alsc have evidence of al teast
1 year of experience in a cytology laboratory.
Proof of experience must be a letter from a
nationally cerlified pathologist or cytology
supervisor that stipulates the experience was -
attamed not more than 2 years prior 1o
enlistment. , )

b. Proiiciency-training required by
paragraph 7-8 must be performed under
supervision of a Medical Oncotogist {(AQC
618), Pathologist (AOC 61U), Chinucal

Pathologist (AOC 61V), Clinical Laboratory
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Officer (AOC 68F) or an NCO qualified in
MOS 82E.

To qualify for MOS: 83C10
Titled: Air Tratfic Control (ATC)Operator
With later appointmaent to: E4
The following criteria must be met:

a. Meet Army Class Il medical fitness
standards in AR 40-501.

b.. Have FAA contro! tower operalor’s
certificate and controt tower facility training.

¢. Have near vision correctable to
approximately 14/14 (inches), distant vision
correctable to 20/20 standard Snellan, normal
steroscopic acuity, with or without cofrection
({tested on steroscopic instrument).

d. Have 2 years of experignce, or
combination of formal training and experience
totaling 2 years, as topographic surveyor,
topographic draftsman, photogrammetrist,
geologist, cartographic aida, or aerial
photography interpreter.

To quality for MOS: 93D10

Titled: Air Traffic Control System, Subsystem,
and Equipment Repairer

With iater appointment to: E4

The following criteria must be met Have 2
years of experience, or combination of formai
training and expefience totakng 2 years,
performing maintenance on Air Tralfic Control
(ATC) communications, navigational aide
(NAVAID), and unit maintenance on COMSEC
as well as unit maintenance onh avionic
equipment (checks and adustments)
associated with ATC systems. (In quastionable
casas, contact the proponent at Ft Rucker AL)

To quality tor MOS: 94810

Titled: Food Service Specialist

With later appointment to: E4

The tollowing criteria must be met: Have 2
years of experience, or combination of formal
tralning and experiance totaling 2 years, in
preparing meals in commercial or institutional
activities. (Does not include work experience
in fast food franchise or similar operation.)

To quality for MOS: 94F10

Tithed: Hospital Food Service Specialist
With fater appointment to: E4

The following criteria must be met:

a. Have 2 years of experience, or a
combination or formal training and expertence
totaling 2 years, in preparing hospital meals,
special foods, formulas, and nourishments, or
be a graduate of an approved dietelic
assistant or dieteti¢ technician program.,

b. Successfully complete 94810 (food
service specialist) course.

c. Proficiency training required by paragraph
7-8 must be performed under supervision of a
Hosptial Dielitian {AOC 65C).

To quality for MOS: 96810

Titled: Intelligence Analyst

With later appointment to: £4

The following criteria must be met:

a. Be eligible for SECRET security
clearance under AR 604-5,

b, Meet additional requirements for MOS
under 614-200.

c. Must have completed minimum of 2
years of accradited college studies in one of
the following areas; political science,
joumnalism, psychoiogy, computer science, or
geology, or minimum of 2 years of experience
with State, or US Government in the field of
intelligence anatyst or related fieid.

d. Successfully complete resident
Intelligence Anatyst Course (96B) at the
USAICS within 18 months of initial enlistment.

To quaftty for MOS: 96010
Titled: Imagery Analyst
With later appointment to: E4
The following criteria must be met:

a. Be eligible for SECRET secunty
Clearance under AR 604-5.

b. Meet additional requireaments for MOS
undar AR 614~-200.
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To quallty for MOS: 87E1L

Titled: Intemrogator

With later appointment to; E4

The following criteria must be met:

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Meet additional requirements for MOS
under AR 614-200,

¢. Have reading and listening
comprehension of at least "2 in needed
foreign language under AR 611-6. Language
proficiency testing will be accomplished at
MEPS under AR 601-270 for applicants who
claim proficiency in needed foreign lang
and meet above requirements. :

d. Successfully complete interrogator
Course.

@. Special instructions are as follows:

(1) Requirements for MOS 97E tor (RA) will
be reflected on the REQUEST System
program “RPTCAS.” Requiremets for USAR
will be obtained from units vacancy lists.

{2) Persons who enlist through this program
will not receive language training. On the
Addendum to BA-Form-3266B0CA Form
3286-68 (lor RA), DA Form 3540, (for USAR)
guidance counselors will complete the
statement to indicate the enlistee’s language.
(Example: "l understand that my civilian-
acquired skill as a Korean Linguist, MOS
97E1L, will be recognized upon enlistiment
ang ....""y The MOSC to inciude the proper
language identfier also will be entered as
shown above.

To quality for MOS: 98G1L

Titled: Electronic Warfare/Signal Intelligence
Voice Interceptor

With later appointment to: E5

The following criterla must be met:

a. Be eligible for TOP SECRET security
clearance under AR 604-5.

b. Must meet all requirements of table
9-25.

¢. Have listening and reading
comprehension of at least “2" in needed
foreign language in AR 611-6. Language
proficiency testing will be accomplished at
MEPS under AR 601-270 for applicants who
claim proficiency in needed foreign language
and meet above requirements.

d. Successfully complete Voice Interceptor
Course.

@, Special Instructions are as follows:

(1) Requirements for MOS 98G1 (for RA)}
will be reflected on AEQUEST System
program “RPTCAS." Requirements for USAR
will be obtained from units vacancy lists.

(2) Persons who enlist through this program
will not receive language training. On the
Addendum 1o BA-Form-3286BDA Form
3286-68 (for RA), DA Form 3530 {for USAR),
guidance counselors will complete tha
statement 1o indicate enlistee's language.
(Example: "I understand that my civilian-
acquired skill as a Korean Linguist, MOS
98G1LKP, will be recognized upan enlistment
and ..."} The MOSC, to include proper
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language identifief, also will be entered as
shown above. tollows:

{3} For RA only, as 10 :

(a} Guidance oounsglor or security
interviewers wil enter in BA-Form-3286~5;
em—4the ropriate statement 1o
enlistment, it 10 EW/
S{CSTNT VOICE INTERCEPTOR. h!A will be
entared in blank space of that _pqmon of DA
Form 3286 which reads if enlisting for MOS"
98G, | will receive—LANGUAGE _TRAINING.

(b) Persons who qualify forranllslnmnl
bonus, basad on civilian-acquired foreign
tanguage, aiso will be enlisted lor US Army
Cash Bonus Enfistment Option, table 8-17.
Guidance counselors or security interviewers

will enter in wm%
statement for enlistment, MOS

BBG10, EW/SIGINT VOICE INTERCEPTCR.
MOS code, to include ianguage identifier, as
reflected by the REQUEST System wik be
entered in BA-Form-3286-68:the o
slatement for enlistment. {(Exa ; 1
would be entered for a person quakfied in the
Korean language.)

To qualify for MOS: 01H10

Titledt: Biological Sciences Assistant
With Iater appointment to: E4

The following criteria must be met:

a. Have a bachelor's degree with
specialization in biplogy, bactenology.
chemistry, toxicology, physiology, onganc
chemistry, physics, microblology. zoology,
parasitology, botany, pharmacology,
entomoiogy, biochemistry, or other related
physical sciance or medical ailied science.

b. Be approved by the Chief, Health
Services Branch {DAPC-EPM-H), DA
MILPERCEN (Phone AV 221-8034 or
commercial (703) 325-8034 for approval to
enlist and participate n a specific research
project).

€. Successfully complete 8 weeks'
proficiency training at the location of the
assigned research project {in accordance with
para 7-9).

d. Foreign transcnpt must be evaluated
before contachng approval authority above.
(See Table 2-1 nde D for evaluation
procedures)

(The tollowing grades apply to USAR
only)

To quality for MOS: 02810

Titled: Cornet/Trumpet Player

With later appointment to: E4 .
The following criteria must bs met Meet
criteria and bandsman technical proficiency
requirements.

To quality for MOS: 02820

Titled: Cornet/Trumpet Player

With tater appointment to: ES

The following criteria must be met: (See
MOS D2B10.)

To quality for MOS: 02C10

Thied: Baritone/Euphonium Player

With iater appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02C20
Titled: Baritona/Euphonium Player
With iater appointment to: ES

The following criteria must be met {Sea
MOS 02B10))



To qualify for MOS: 02D10

Titled: French Hom Player

With later appointment to: E4

The folowing criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02D20

Titled: French Horn Player

With later appolintment to: ES

The following criteria must be met: (Sce
MOS 02810.)

To quallty for MOS: 02E10

Titled: Trombone Player

With |ater appointment to: E4

The following criteris must be met: (See
MOS 02B810.)

To qualify for MOS: 02E20

Titled: Trombone Player

With [ater appointment to: E5 ‘
The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02F10

Titied: Tuba Player

With later appointment to: £4

The following criteria must be met: (See
MOS 02B10.)

To quallty for MOS: 02F20

Titled: Tuba Player

With later appointment to: ES

The tollowing criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02G10

Titled: Flute/Piccolo Player

With later appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02G20

Titled: Flute/Piccolo Player

With later appointment to: E5

The following criteria must be met: (See
MOS 02810.)

To qualify for MOS: 02H10

Titled: Oboe Player

With {ater appointment to: £4

The following criteria must be met: {See
MOS 02810

To quallfy for MOS: 02H20

Titled: Oboe Player

With later appointment to: ES

The following criteria must be met: (See
MOS 02B10))

To quality for MOS: 02J10

Titled: Ctarinet Player

With later appointment to: E4

The tollowing criterla must be met: (See
MOS 02B10.)

To qualify for MOS: (2,20

Titled: Clarinet Player

With later appointment to: E5

The tollowing criteria must be met: (See
MOS 02810.)

To quality for MOS: 02K10

Titled: Bassoon Player

With later appointment to: E4

The following criteria must be mui: (See
MOS 02B10.)

To qualify for MOS; 02K20

Titled: Bassoon Player

With jater appointment to: ES

The following criteria must be met: (See
MOS 02B810.)

To qualify for MOS: 02110

Titled: Saxophone Player

With later appointment to: E4

The following criterla must be met; (See
MOS 02B10.)

To qualify for MOS: 02120

Titted: Saxophone Player

With later appointment to: ES

The following criteria must be met: (See
MOS 02B10.)

To qualify for MOS: 02M10

Titled: Percussion Player

With later appointment to; E4

The tollowing criteria must be met: (See
MOS 02810)

To quallty for MOS; 02M20

Titled: Percussion Player

With later appointment to; £5

The following criteria must be met: (See
MOS 02B10.}

To qualify for MOS: 02N1D

Titled: Piano Player

With later appointment to: E4

The following criterla must be met: (See
MOS 02B19.)

To qualify for MOS: 02N20

Titled: Piano Player

With later appointment to: ES

The following criterla must be met: (See
MOS 02B10.)

To qualify for MOS: (2T10

Titled: Guitar Player

With later appoiniment to: E4

The following criterla must be met: (See
MOS 02B10)

Ta qualify for MOS: 02720

Titled: Guitar Player

With later appointment to: E5

The foliowing criteria must be met: (See
MQOS 02B10)

To quality for MOS: G2U10

Titled: Electric bass guitar player

With later appointment to: E4

The following criteria must be met: (See
MOS 02810}

To quality for MOS; 02U20

Titled: Eiectric bass guitar ptayer

With later appointiment to: ES

The following criteria must be met: (See
MOS 02B10.)

(For US Army Bands (Regular Army Only)

To qualify for MOS: A US Army Band MOS
and assignment to a band

Titled: NA

With later appointment to: NA

The following criteria must be met:

1. Before enlistment:

a. For all bands:

(1) Meet basic eligibility criteria for
enlistment as modified by this Enlistment
Option.

(2) Meet bands technicat proficiency
requirements prescribed in paragraph 4.
Although all applicants (except as noted in
Chap 7) must complete AIT, personnel
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meating these requiraments have acquired
civilian skills and are eligible for the ACASP
However, award of bands MOS will not be
accomplished before completion of AIT as
certified by the Commandant, US Army
Element, School of Music.

(3) Be auditionsed and recommended for
enlistment by an Army band's representative
as prescribed in paragraphs 3 and 4. This
audition requirement applies to prior service
applicants when not enlisting under ACASP
to include applicants who hokd bands MOS,

b. For The US Army Band and 3d intantry
{The Oid Guard) Fife and Drum Corps, maet
prerequisites for assignment to Presidential
support activities (AR 614-3).

¢. For airborne division band. meet
prerequisites listed in Table 84,

d. For oversea band, meet prerequisites for
voluntary oversea service under AR 614-30.

a. For the 3d Infantry (The Ol Guard) Fife
and Drum Corps:

(1) Undergo an extensive background
nvestigation and receive approval for White
House duty,

{2) Maintain standards of personal
behavior, professional competencae, loyalty,
and imegrity required for continued
assignment and duty with the Old Guard.

2. Alter enlistment:

a. For all bands:

(1) Successfully complete BT If required.
(Provisions of AR 612-201 apply tor persons
with PS))

(2) Successfully comptete any bands
training to which assigned.

{3) Quality for retention in bandsman
assignment by satisfactory performance of
duty and technical competence, as
determmed by bandmaster ¢f unit to which
assigned.

b. For airborne division band, pass
applicable physical fitness test and
satisfactorily complate airborne training. .

c. For oversea band, meet qualification for
assignmant {o oversea araa under AR
614-30.

3. Information for applicants:

a, Travel performed before enlistment for
auditioning purposes will be at the expense of
the Government provided physical and mental
tests have already been administered.

b. Applicants who pass bandsman audition
and are recommended for enlistment by the
proper bandsmaster, as indicated balow, may
enlist for a specific vacancy in any Army band.
Applicants enlisting initally for a specific band
other than a special band or US Army
Element, School of Music (USAESOM) will be
required to fulfill the obligation to that band
bafore reassignment.

(1) Special bands and USAESOM: The US
Army Band (TUSAB); US Army Field Band
(USAFB}; US Military Academy Band
{USMAB); USAESCM; and the 3d Infantry
{The COld Guard) Fife and Drum Corps. -
Applicants must be auditioned by the special
band or USAESOM in which enlistment is
desired. After completion of 4 months of
aclive service, persons may be appointed, on
recommendation of the respective
bandmaster or commandant, 10 the minimum
authorized grade of the unit without regard to
time in grade or position vacancies, as
follows:

(a) Pay grade E-6: TUSAB, USAFB,
USAESOM, and 3d Infantry (The Otd Guard)

Fife and Drum Corps.

1. Members of the 3rd infaniry (The Old
Guard) Fife and Drum Corps will be appointed
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to the minimum authorized grade (indicated
above} not sooner than completing 4 months'
active Federal service (AFS) from the daie of-
current enlistment and not later than 10
months” AFS from date of current enlistmant.
This will allow for individual varnance in
fultiting the proficiency of unique ceremonial
requirements.

2. Ceremonial qualificaticns for The Old
Guard Fite and Drum Corps are to attain &
high lavel of proficiency on specific antiquated
instrument, whethar fife, bugte, or rudimental
drum; successfully memorize and skillfully play
all music in the current repertoire; and master
18th century marching drik and memorize all
drill routines performed by The Old Guard Fife
and Drum Corps. .

{b) Pay grade E-5: USMAB

{2) MACOM bands {pay grade E—4).

(a) Applicants must be auditioned by the
Commander of MACOM bands prior to
enlistment commitment:

1. CONAR Band, HQ TRADOC, Ft Monroe,
VA, AV 680-3888 or Comm B04-727-3888.

2. 214th Army Band, HQ FORSCOM, Ft
McPherson, GA, AV 572-3963 or Comm
404-752-3963.

3. 33d Army Band, HQ USAREUR.
{Commanders of the CONAR and the 214th
Army Bands are authorized to accept
auditions on behall of the Cdr, 33d Army
Band.)

(b} Upon completion of required bands
training, persons recommended by the
Commandant, USAESOM, may be appointed
{0 pay grade E—4 without regard to lime in
grade or service or position vacancies Cite
“AR 601-210" as the promotion authority,

(c) Applicants accepted 10 a specific
MACOM band will be guaranteed assignment
to that band for 1 year after arrival at the unit.

{d} Applicants may be retaincd at the
MACOM band guaranteed under this option
after completion of 1 year. or may be
reassigned to another MACOM band as
directed in accordance with the needs of the
Army. Applicants will be assigned only to
MACOM bands during this enlistment period,
provided their musical skills are maintained at
an acceptable level for MACOM bands.

(3) Specific bands: Any authorized Army
division or separate band {AR 220-30).

(a) Applicants will be auditioned by the
nearest Army bandmaster cerlified to perform
auditions.

(b} On completion of required bands
training, as certified by Commandant,
USAESOM, persons recommended by the
Commandant may be appointed 1o pay grade
E-4 without regard to time in grade or service
or position vacancies. (Cite this regulation
paragraph as promotion authority.)

¢, Women may be enlisted for any Army
band.

d. Applicants enlisted for an airborne band
will undergo airborne training required whan
bandsman training has been compieted.
Enlistment for an airborne band constitutes a
dual option. If enlistee fails to complete
arborne training satisfaciorily, the person will
be assigned to a nonairborne band.

e. The general characterislics of the School
of Music Course-oi-Study will be explainad by
the auditioning bandmaster. This includes a
review of the school's purpose, scope and
prerequisites given in DA Pam 351-4 and a
review of the MOS description {AR 611-201)
for the insirumant involved. More information
may be obtained from the Commandant,

1]

USAESOM, (Autovon 880-7507 or
commercial (804) 464-7507/08).

{. If the band to which a person is assigned
or attached under this option is deployed,
relocated, reorganized, or redesignated before
expiratton of guaranteed minimum period of
assignment, the person will remain assigned
to the band. If the band is inactivated,
disbanded, or discontinued, the person will be
reassigned according to the needs of the
Army.

g. Persons who fail to maet any of the
established prerequisites or becoma medically
or otherwise disqualified for band training or
duty will not be assigned to band duty. These
persons will be trained and assigned
according lo the needs of the Army and
required to complete the term of service for
which enlisted.

h. PS applicants required to repeat BT wil
be s0 advised under AR 612-201.

i. Enlistee may elect to waive band
precommitment at any time. In such cases the
soldier will be assigned and used to meet the
needs of the Army.

4. Processing procedures:

a. Appiicant interview. i applicant is
otherwise eligible for enlistment, the Army
guidanca counselor will interview applicant to
establish eligibility for enlistment for this
ophion. Guidance couhselor will—

(1) Determine specific bandsman
assignment that applicant desires.

(2) Ensure that procedures are followed for
applicants tor The US Army Band and the 3d
Infantry (The Old Guard) Fife and Drum Corps
{para 1}.

(3} Before arranging for auditioning for
specilic instrument, ensure that desired band
MOS is available for enlistment of NPS or PS
applicants as appropriate,

(4) Arrange date and time for applicant
auditicn as follows:

{a) Army bands (general). Contact nearest
Active Army bandmaster or SGM, Army Bands
{AV 221-5098 or Comm 202-325-5098).

(b} MACOM bands. Contact the SGM, Army
Bands, (AV 221-5098 or Comm
202-325-5098) or, if known, the MACOM
band for which enhistment is desired.

{c) Special bands. Conlact special band for
which enlistment is desired.

{d) Instructor duty at USAESOM. Contact
Commandant, US Army Element, School of
Music, Naval Amphibious Base {Little Creek),
Norfolk, VA 23521 (Autovon 680-7507/08,
Comm (804) 464-7507/08).

b. Audition procedure.

{1) Auditioners. Army bandmaster or staff
band officers personally will conduct auditions
for potential bandsman. This authority will be
delegatd only as follows:

{a) To Bands Senior Sergeants (MOS
02250) in absence of bandmaster from unit
for 1 or more calendar days.

(b} To qualified bandmembers in grade E-7
(MOS 02B-02N, 02T, and 02U) in absence of
bandmaster and Senior Sergeant from unit for
3 or more days.

{c} To other designated personnel for
spacific penods of time when so authonzed by
staff band officer at proper major command
HQ or Chief, Army Bands,

(2) Audition materials.

(a) For A/8 of the Watkins-Farnum
Performance Scale (SFPS) will be used to
conduct auditions for MOS 028 through 021
Record copy of WFPS scoresheet will be
maintained by unit (band) giving audition, DA
Form 1633-R (Band Audition Record) as
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rescribad in AR 614-200 will be used lo
fecord results of audtions for MOS 028
through 02L. Forward these results to
guidance counselor who requasted the
audition. (DA Form 1633-R may be
reproduced iccally on 8Vz- by 11-inch paper, &
copy of this form for reproduction purposes 1§
iocated at the back of this regulation.)

(b) Auditions for MOS 02M, 02N, and 02T
will use malterials as foliows: for percussionist
(MOS 02M), the WFPS, augmented by
USAESOM Form D-1-76-R, dated 4 Nov 75:
for pianist (MOS 02N), USAESOM Form »
D1-79-R, dated 27 Apr 76; and for guitarrst
(MOS 027), USAESOM Form 01-73-R, dated
11 Apr 73; and for electric bass guitar (MOS
02U}, “Army Band Fieid Audition.”

{3) Audition results.

{a) Applicants must achieve WFPS raw
score of 87 for MOS 028 through 02M, 02T
and 02U or score as prescribed by
instructions in special audition materials 1or
MOS 02N (2){b) above) to meet minimum
technical proficiency requirements. Applicants
who fail to meet these requirements will be 50
advised by bandmaster at time of audition.

(b) After hoiding audition, bandmaster will
complete DA Form 1633-R.

(c) DA Form 1633-R will not be addressed
to or handcaried by applicants. It will be
dispatched by name and grade to requesting
recruiter or guidance counselor.

{d) Copy of each audition. whether person
passes of fails, will be furnished 10 SGM,
Army Bands, ATTN: ATZI-AB, Alexandna, VA
22332-0400.

{4) Assignment commitments,

{a) Guidance counseltor will contact Bands
Accessions Manager, HQDA, 10 determine
vacancies in the Army Bands Program for
applicant's specitic specialty.

(b} Persons desring commitment 1o special
band (such as TUSAB, USAFB, USMAB, The
Oid Guard Fite and Drum Corps, and
USAESOM), will contact the band's
commander and arrange lor personal audition
at the band’s location.

(c) Applicants who successtiully pass the
audition will be actively assisted by the
bandmaster in contacting the appropriate
recruiting personnel. in all cases, the
auditioning bandmaster will cantact recruiting
personnel with audition results. Even though it
is usually more advantageous for the
indrvidual 1o contact an Army recruiter and
guidance counselor and undergo tes! batteries
at MEPS before auditioning, this is not
mandatory. However, to have travel funded by
the Government, the person must process
with the local Army recruiter or guidance
counsetor in advance of scheduled audition.

(d) A band commander or bandmasler who
finds a prospect for enlistment in CMF 97 who
aclually enlists may, upon request, have the
enlistee assigned to his/her band tor a
minimum of 1 year foliowing completion of AIT
regardiess of unit vacancies providad the
MOS in which enlisting is a shortage Army-
wide. The individual may, during processing,
opt for either the auditioning band (if accepted
in shortage MOS), or another band which
shows a need for that MOS. {Contact Bands
Branch 1o establish MOS is a shortage.)

(5} Vald period. An audition result will
remain valid for 45 days. The individual must
enhst or DEP during that paricd. DEP dropouta
must reaudition.

(6) DEP. Persons enlisting under this option
may enter DEP for up to a 385-day period. For
persons electing DEP of over 80 days, “Army



Bands, Unassigned” will be used: for those
electing DEP of 00 days or lass, a unit-of-
cholce will be negotiated with the Bands
Central Accessions Manager, HOBA
PERSCOM. As an added incentive for
persons in the “Army Bands, Unassigned,”
Bands Cenftral Accessions Manager will
ranegotiate with the guidance counsalor for a
unit-of-choice when that person comes within
90 days of basic active savice date (BASD). it
must be noted, however, that this action must
be initiated by the person through his or her
guidance counsalor. (Telephone number of
the Bandsman Centralized Accessions
Manager is in ¢{2) below.)

€. Processing after audition.

{1) Al requests for enlistment for bands will
be coordinated between the MEPS guidance
counselor and the Bands Central Accession
Manager, HOBAPERSCOM (DAPC-EPM-2)
WASH DC 22331-0400 (Autovon 221-8337/
8078; Comm (202) 325-8337/8078). During
MINIMIZE, electrical message will be used.

{2) Enlistment for an Army band in Europe
will be coordinated with HQDA, as noted in (2)
above. Enlistment commitment will state
“Army Bands, USAREUR," as opposed to
identitying a specific band. Final band
assignment will be determined on person's
amival in Europe.

{3) Except for Special Band enlistees, and
those determined by Chief, Army Bands to be
highly qualified, prospective bandsmen will
attend advanced indéividual traning (COI
450-F1) at the U.S. Army Element Schoal of
Music. Waivers for highly qualified enlistees
may be requested in writing to Chief, Army
8ands, ATTN: ATZI-AB, Fort Benjamin
Harrison, indiana 46216-5070 by the band
commander or bandmaster who auditions the
applicants. Enclosures 10 the request will
include the taped WFPS and the individual's
resume. Enlistees receiving AlT waivers will
be granted constructive credit for AIT in the
torm of a DA Training Certificate from
Commandant, U.S. Army Element, School of
Music.

Statements for enlistment:

a. Proper parts of the DD Form 1966-Series
will be completed for applicants under
chapters 5 and 6.

{1) Hem 42. Bands for initwl assignment will
be specified using enlries as follows:

(a) TUSAB.

(b) USAFB.

{c) USMAB.

{d) US Army Eiement (W1MUAA), School of

{e) 3d Infantry (The Old Guard) Fite and
Drum Corps.

(f) Army Bands, USAREUR.

(g) Mentity of other specific band for which
anlisted.

(h) Army Bands, Unassigned.

(2) item 37. Reterence item 42J.
Confirmation of Initial Band Assignment HQDA
(DAPC-EPM-A) (date).

b. Complete DA Form 3286-senes.

(3) Endistment Option 9-19 will be used for
this program. List Chapter 7 AR 601-210 and

Option 8-19 on all optlonlenhstmem
documents.

Notes:

1. (These criteria are in addition 10 those required in
AR 611-201 for award of MOS_ See AR 611-201
and REQUEST for secunty claarance and additonal
requirements.)

2. Applicant must have no record of comhction of
any Federal or State Stalute relating to use, growih,
processing, manutacture, sale, d-sposition,
possesson, transporlation, or imporiation of narcotic
drugs, marjuana, and depressant of stimulants drugs
or substances.

Section It
Training Requirements

7-6. Enlistment training aptions
avallable under ACASP

An applicant’s age at enlistment, service ob-
ligation if applicable, prior military service,
and MOS selected will determine applicable
training options. Table 7-2A lists the RA
training options available to persons qualify-
ing for enlistment under the ACASP. Table
7-2B lists the USAR enlistment training
options.

Table 7-2A
ACASP RA enlistment options

Enlistment Option: 94
Title: US Army Airborne Enlistment Option

Enlistment Option: 9-17
Title: US Army Cash Bonus Enlistment Option

Enlistment Option: 9-18
Title: US Army First Assignment (No Training)
Enfistment Option

Enlistment Option: 9-19
Title: US Army Station/Command of Choice
Enhstment Option

Enlistment Option: 3-25
Title: US Army Electronic Warfare/
Cryptologe (EW/C) Enlistment Option

7-7. BT requirement

a. Persons not having prior military ser-
vice or who did tiot complete proper BT
during previous military service must com-
plete a period of BT. (For USAR, sec table
7-2B.) (For RA, see para 5-18)

Table 7-28

ACASP USAR enlistment training options
Option: 1
Avallable to: Male, NPS, 17 through 25 years
of age

Training requirement: 8 weeks of BT
followed by 5 weeks of applicatory training
during 1ADT

Initial active duty for training: 12
Conseculive weeks

Minimum promotion eligibitlty period (See
note 1): 3 monthsg

Option: 2

Avallable to: Male, NPS, 17 through 25 years
of age

Training requirement: 8 weeks of BT
followed by prerequisile training required by
MOS

Initial active duty for training: Minimum
period depends on length of prerequisite
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training but not less than 12 consacuhve
waeKs

Minimum promotion eligibifity period (See
note 1): 4 months (See note 2)

Option: 3

Avallable to: Male, NPS, 26 through 34 years
of age

Training requirement; 8 weeks of BT on
IADT plus 48 hours of proficiency training
duting 10T

Initial active duty for training: 8 wecks
Minimum promotion eligibility period (See
note 1) 5 months

Option: 4

Avallable to: Male, NPS, 26 through 34 years
of age

Training requirement: 8 weeks of BT
followed by prerequisite training required by
MOS .
Initial active duty for training: Minimum |
period depends on length of prerequisite
training it completed during IADT _
Minimum promotion eligibility period (See
note 1): 4 months (See note 2)

Optlon: 5

Available to: Female, NPS, 17 lhrough 34
years of age

Training requirement: 8 weeks of BT on
IADT plus 48 hours of proficiency training
during IDT

Initial active duty for training: 8 weeks
Minimum promotion eligibility period {See
note 1): 5 months

Option: 6

Available to: Female, NPS, 17 through 34
years of age

Tralning requirement: 8 weeks of BT
followed by prerequisite training required by
MOS

Initial active duty for tratning: Mmlmum
period depends on length of prerequisite
training if completed during IADT

Minimum promotion eligibllity period (Soe
note 1): 4 months {See note 2)

Option: 7
Avallable to: PS applicants (for ages see
table 3-3, rule A) {See note 3.)

Optlon: 8

Avallable to: PS applicants (for ages see
1able 3-1, rule A

Training requirement: None

Initiai active duty for training: None
Minimum promotion eligibllity period (See
note 1): None. May enlist or reenlist with
grade authorized by table 7-1 for ACASP
MOS

Noles:
1 Mirmum promotion eligbility period as shown by
ihis column is establshed from time member enters
on IADT or begns proficiency trameng.
2. Minmum, promotion eligibility penod shown s
based on average B-week prerequisile MOS training
requiremant during 1ADT, Promotion cannot be
affected until successiul completion of all reqwrod
trasrung.
3. if mamber is required 1o complele BY (ha\nng not
satrshied BT requirement dunng previous miktary
service) or 10 undergo prerequisite MOS training:; or
combination of both; then IADT peviod, raming
requirement, and muumum eligibiity would depend .
on length of required training. Member would be
elgible for promotion 10 acceleraled grade oh
release from ADT, return 10 unit, and successhd '
completion ot all required trairng

a9



b. (For USAR only} Male applicants,
under 26 years of age, with no prior military
service must complete at least 12 consecu-
tive weeks of IADT (10 USC 511d).

7-8. Requirement for prerequisite
training

a. Some MOSs available under the
ACASP require completion of a specified
course as a prerequisite for awarding the
MOS (table 7-1). (For example HASIE
AIT is required for award of MOS 3€
42D.) Award of the ACASP MOS and pro-
motion to the accelerated grade will not be
considered until successful completion of all
required training including prerequisite
training if required.

b. For USAR personnel this prerequisite
training may be accomplished during
TIADT, or ADT at a later date or through
completion of correspondence courses or
USAR schools, if available. However, other
than training listed in table 7-1, MOS train-
ing during JADT will not be offered to
ACASP applicants.

¢. (For RA only) For the purpose of as-
signment to oversea arcas, civilian training
or experience in the proper skill and com-
piction of BT satisfy mandatory training re-
quirement prescribed by AR 614-30,
paragraph 2-7b. This requirement is for
ACASP enlistees who are awarded noncom-
bat arms MOSs based on civilian-acquired
skills.

7-9. Requirement for proficiency
training

ACASP cnlistment training options require
completion of a specified period of proficien-
cy training as a prerequisite for awarding of
the MOS. (For USAR, see table 7-2B. For
RA, this period is 8 weeks.) Proficiency
training is a specified period of time during
which the person functions in the MOS for
which he or she was enlisted. For USAR,
this training should be performed during
regularly scheduled training assemblies or
equivalent training periods. The training 1s a
transition period in which the member
learns to apply the civilian-acquired skill 1o
the military. Proficiency training time will
be used by commanders to evaluate the per-
son’s ability to function in the specitic MOS.
Before award of MOS and promation to the
accelerated pay grade, the member must be
able to perform duty requirements of the
MOS as descnbed in AR 611-201.

Section lit
ACASP Personnel Management

7-10. Determination of qualitications
and enlistment grades

2. ACASP applicants must present valid
evidence of completion of required civilian
training to enlistment authorities. This evi-
dence may include certificates, diplomas,
union cards, or employment records show-
ing the period of actual work experience,
training reccived, degree of proficiency at-
tained, and a summary of dutics and train-
ing in the civilian-acquired skill. Training
90

may include successful completion of union,
industry, or Government-recognized train-
ing or apprenticeship programs. Certificates
and dipiomas submitted by applicants must
bear the original seal of the institution
awarding the document, or be notarized as
true copies.

b. Persons who meet training and work
experience requirements (iable 7-1) and sat-
isfy all other enlistment cniteria will be en-
listed in pay grade E3. On successful
completion of BT and other training listed
in the appropriatc option of table 7-2A or
table 7-2B, individuals may be promoted to
the accclerated grade authorized by table
7-1

¢. Persons-whohave—successfullycomr

—2} Quatifications—as required—by RE-
QUESTFforthe MOS-selected-(Rescinded.)

dM@&-:nd—skﬁHmh—amahho

appircantsquahfying-for ACASP-entistrent
undercabove-are-onty thefollowing histed
MOSs: 4B 105 HHO—5H S,
SHH—63BH), 603Gt 10%
THFHY, TP —HHBHO: B HEHO8HES:
(Rescinded.)

hsﬂncm—(—)pﬂmr%i&-}mmmded )

[ Classification interviewers at reception
stations will continue to review individual
qualifications. They will identify soldiers not
recruited under the ACASP, but who
should be processed under AR 612-201 as it
applies 10 soldiers with civilian-acquired
skills. Soldiers found qualified under
ACASP will be referred 10 USAREC
liaison.
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7-11. Award of MOS, accelerated
promotion, and adjustment of baslc
enlisted service date

a. Persons enlisted under the ACASP
will be in pay grade E3 orE2if they meet
the Lfllcl'la of table 7-lorparagraph—7=1bc;

. Promotion 10 the accelerat-
ed grade and award of the MOS authorized
by the enlistment agreement will be made
cither with approval of the unit commander
or by the training commander for active Ar-
my pcrsonm.l after successful completion of
a]l training required by the enlistment op-

tienprogram selected in table 7-2A or tabic
7-2B. (For RA, this includes 8 weeks of
successful performance in the skill.) The ac-
celerated grade will be awarded to qualified
soldiers withou regard to time in grade,
time in service, or promotion allocation. Af-
ter having been awarded the ACASP MOS
and promoted 10 the accelerated grade, the
person will be governed by AR 600G-200 or
AR 135-205 and AR 140-158, as appropni-
ate This applics for later personnel manage-
ment including promotions.

b. The commander with authonty to pro-
molc may take action to deny or defer pro-
motion 10 the accelerated grade. The
commander will be guided in this determi-
nation by duty requirements of the soldier’s
MOS as described in AR 611-201. Reasons
for denying or deferring promotion may be
any failure of the soldier to demonstrate
proper conduct during the proficiency train-
ing period or failure to demonstrate mini-
mum required level of performance for the
MOS. The soldier must be advised in writ-
ing by the commander of the reason for de-
nying or dt.fcrrlng the accelerated
promotion. A record of third counseling, in-
cluding basis and results, will be entered in
the soldier’s DA Form 201 Military Person-
nel Records lacket as a permanent docu-
ment only when promotion has been denied.
The soldier will indicate on the counseling
statement that he or she has read the state-
ment and that he or she has or has not sub-
miltted a statement in his or her own behalf.

c. On denial of accelerated promotion to
the applicable grade, the commander may
appoint the soldier to the next lower grade.
However. the soldier must not already be
serving in that grade. (For example, a sol-
dicr is appoinied 10 E4 on denial of promo-
ton lo E5)) Afier promotion is denied,
future promotions will not be made under
provisions of this chapter. The commander
may defer promotion for up to four more
weeks {for RA) or four more regularly
scheduled (4-hour duration) training assem-
bhes (for USAR) if the soldier's perform-
ance does not clearly warrant promotion
nor denial of promotion at the end of the
proficiency training period of 8 weeks or as
listed in table 7-2A or table 7-2B as appro-
priate. Promotion may be deferred. If so the
soldier may be promoted to the higher
grade or denied promotion at any time after
completion of the inital proficiency period
and the deferred period as indicated above.
Interim promotions pending final decision
are not authorized. A final decision must be




made by the end of the deferred period. Per-
sons failing to perform successfully in the
skill, and who are not provided accelerated
promotion, will be considered for future
promotions along with their contemporaries
under AR 600-200 or AR 140--158, as
proper.

d. Deferral or demal of accelerated pro-
motion to ACASP soldiers will not consti-
tute a breach of enlistment contract or
agreement, nor result in an unfulfilled en-
listment commitment.

e (For RA Only) The BESD for ACASP
soldiers will be computed to reflect 6
months of enlisted service when they initial-
ly enter AD if this minimum service is not
already acquired. (For example, 2 soldier
who initially entered AD 1 Mar 79, BESD
is 1 Sep 78.) The soldier will be promoted to
the proper pay grade under this chapter.
When he or she is, the BESD will be adjust-
ed to show minimum time in service, with
waiver, required by AR 600-200. chapter 7,
for the grade awarded. This will be done if
neither the soldier's active duty service date
(ADSD) nor BESD already reflects this
minimum service. The BESD determined
will be maintained through grade E6. This
adjustment allows the ACASP soldier to
compete for future promotions. On promo-
tion to grade E7, the BESD will be decided
as follows: for grade E7 through E9, enter
the BESD that shows the total of all periods
of enlisted service, active and inactive, as a
member of the RA and Reserve. Service not
creditable in the computation of basic pay
will not be included. If a person has served
in an enlisted status only, BESD is the same
as the PEBD.

J Special provisions for Band Enlistment
under ACASP (RA} apply. Promotion to
grades—authorized-by-Optron-9=8will be ac-
complished by citing this regulation. How-
ever, subsequent promotion or promotion
authority for soldiers who transler 10 a spe-
cial band will be AR 600-200. Promotion
under this regulation only applies Lo initial
enlistment/assignment. Commanders who
defer or otherwise deny promotion to a sol-
dier within the timeframe specified, must
counsel and make part of the soldier’s
OMPF a statement to the effect that promo-
tion was denied or deferred. Applicants en-
listing for the Band Optionwho attend the
USAESOM may be promoted upon comple-
tion of AIT. .

g- (Effective 1 Oct 89) Soldicrs author-
ized (o be promoted to E-5 under ACASP,
table 7-1, are cxempt from the PLDC com-
pletion requirement. However, soldiers must
complete PLDC before promotion to pay

grade E-6.

7-12. ACASP enlistment control

ACASP enlistments will be controlied by
USFAPAPERSCOM through the RE.
QUEST System. Hf a skill is not available,
applicant will be advised of other enlistment
opportunities available. (For RA only.)

7=13. AT restriction

NPS applicants who enlist under the-

ACASP may not be ordered to AT until af-
ter successful completion of BT. (For
USAR only.)

7-14. Mobllization readiness and
deployability
a. Enlistees under ACASP will be report-

ed as MOS-qualificd for mobilization readi-’

ness when all of the following actions are
accomplished:

(1) Successful completion of BT.

(2) Satisfaction of prerequisite training if
required by the MOS for which enlisted.

(3) Award of ACASP MOS as PMOS
based on satisfactory completion of profi-
ciency training (to be determined by unit
commander using AR 611-201 as a guidc).

(4) Promotion to accelerated grade
shown on enlistment agreement.

b. (For USAR only) 10 USC 671 re-
quires a minimum of 12 wecks of BT, or
equivalent, beforc a member of the military
service may be deployed overseas. The DC-
SPER has determined that completion of
training programs and options outlined in
table 7-2B equals the 12-weck BT require-
ment of the statute.

Section IV
Enlistment Processing Procedures

7-15. Processing procedures

a. Processing procedures as outlined in
an applicant’s selected enlistment option
will apply. Also, procedures outlined below
will be followed for all ACASP applicants,

(1) Recruiters will review and verify ap-
plicant’s qualifications before sending appli-
cants to guidance counselors. Guidance
counselors will verify qualifications and
complete necessary enlisiment forms and
processing.

(aj Each applicant will submit docu-
ments that verify length and successful com-
pletion of education, training, and
experience for the applicable skill. These
docuinents must bear the original scal of the
issuing agency or be notarized. Documents
will include, but are not limited to the fol-
lowing: school transcripts; certificates of
completion of training; certiticates of regis-
tration with a Board of Registry or profes-
sional sociely: diplomas; employment
records; union membership cards; certifica-
tion as a civil service apprentice or journey-
man. Civil Service Standard Form 50
{Notification of Personnel Action} may be
used; and certification of applicant’s typing
or dictation, when required.

(b) Pcrsons applyingunder—paragraph
F=t0c must present documentary evidence
describedi

(c) (For RA only) If applmanl is current-
ly enrolled in an approved course with satis-
factory academic standing, and is enlisting
in the DEP with an RA enlistment datc af-
ter course completion, applicant is eligible
for ACASP. Applicant must present proof
of enrollment, academic standing, and
course graduation date, and a letter from
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the school, signed by the school administra-
tor, prior to DEP enlistment. If applicant
fatls 1o graduate or reccive course certifica-
tion, applicant becomes ineligible for
ACASP, and enlistment contract must be
renegotiated at pay grade for non-ACASP,
or the applicant will be discharged from the
DEP.

(2) Skills available for enlistment and
unit vacancies will be ascertained by the
REQUEST System before completion of
ACASP enlistments. Unit vacancics will be
verified with the proper unit if required by
the REQUEST System. If the REQUEST
System docs not provide a requirement, ap-
plicant will not be enlisted under this chap-
ter. He or she will be offered other
enlistment opportunities without entitle-
ment to ACASP and accelerated promotion
under this chapler Guidance counselor will
have applicant sign a statcment to this eflect
in_the remarks section of DD Form 1966.

(3) Al requested training spaces for PS
applicants enlisting under ACASP will be
coordinated through USAREC.

4) (For USAR only) PS personnel wnh-
a remaining statutory obligation will —

{e} Enlist for the number of yecars re-
guired to fulfill remaining statutory obliga-
tion period, but for not less than 3 years.

{b) If prerequisite MOS training is ré-
quired, be enlisted in the pay prade author--
ized by table 3-4, but not less than pay
grade E3, nor in a pay grade higher than
authorized for the ACASP MOS in table
7-1. On successful completion of all re-
quired training, the member may be pro-
moted to accelerated grade authorized for
the ACASP MOS by table 7-1, if enlisted in
lower pay grade,

fc) Be enlisted in the pay grade author-
ized by table 7-1 for the ACASP MOS
when no prerequisite training is required.

(d) Not be required to perform a period
of proficiency training.

(5) (For USAR only) PS personnel with
no remaining statutory abligation will enlist
or reenlist for at least 3 years; (b). (¢), and
(d) above apply.

(6} All personal docuinents used to verify
applicant’s quahfications will be reproduced
and attached 10 and distributed with each
copy of the DI} Form 4-Series under ap-
pendix B. Original copies will be returned to
applicant.

(7) Guidance counselors will—

{u) {For RA) Eme through—rportioms—of
Fr i T vl
askit—Apphcant-wittinitiat-deleted-portion
to-show—that-traimmg—in—a—skiisnotof-
fered-Complete appropnatc RA enlistment
program _and cite “No Formal Training,
ACASP™ MOS/Title, and complete DA
Form 1286-68 (Statement for Enlistment).
(For USAR) Place an X" in the box on the
DA Form 3540-Series (Centificate and Ac-
knowledgement of Service Requirements for
Individuals Enlisting, Reenlisting, or Trans-
ferring, into Troop Program Units of the
US Army Reserve) that shows that an-ad-
dendum has been atiached to the form.
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{b) Complete and witness-applicant’s sig-
nature, on the -addendum as follows: {For
RA) DA Form 3286B=R—{Statement—for
Entistment). 328668 (Statement for Enlist-
ment -United States Army Rescrve Civilian
Acquired Skills Enlistment Program) Ad-

tation} The MOS for which the applicant
enlists and the pay grade to which accelerat-
ed promotion is authorized will be entered
in -spaces provided. When a license is re-
quired - to document qualifications, license
number and State identification will be en-
tered on the addendum, opposite the pay
grade. The addendum will be firmly at-
tached to the proper DA Forin 3286 or DA
Form 3540-Series, us appropriate. It will be
distributed with each copy of the DD Form
4—series under instructions contained in ap-
pendix B.

(c) Explain to each ACASP applicant the
following: that accelerated promotion above
grade of E3 is not automatic, but contingent
on his or her demonstrated performance in
skill and conduct; that if applicant’s per-
formance and conduct do not warrant accel-
erated promotion, promotion may be
deferred or denied by his or her commander
without constituting a breach of enlistment
agreempent, that applicant will be required to
complete the term of service for which en-
listed; and that enlistment under this pro-
gram does not entitle a soldier to movement
of dependents, HHG, or privately owned
vehicles at Government expense.

b. For USAR-onlyyWhenservices—ofa

b & : : H

’ l i. I « l .
paragraphs-arccomptied-with-(Rescinded.)

7-16. Record entries and orders for
USAR

Orders and records of applicants enlisting
under the ACASP will contain the entries
discussed below.

a. For USAR Bands Option, see Enlist-
ment. Option 9-50 for record entries and
orders.

b. For members required to undergo BT
or prerequisite MOS training, orders pre-
pared.using Format provided by HQ US-
MEPCOM JAW AR 601-270. Cite this
regulation (AR 601-210) as authority.

<. In the DD Form 1966-Series, the fol-
lowing apply:

(1) In item 39 enter proper statement
from the list below under table 7-2B.

{a) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and proficiency training
on IADT (at Jeast 12 weeks) and return to
unit, if approved. (Table 7-2B, option 1.) .
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{b) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and prerequisite ‘AT and
retum to unit, if approved. (Table 7-2B, op-
tions 2, 4, or 6.)

{c) Enlisted for ACASP MOS (specify)
with promotion to pay grade {(specify) on
completion of BT and 48 hours 1DT, if ap-
proved. (Table 7-2B, options 3 or 5.)

{d) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT (if required), or prerequi-
site AIT (if :required), or both (if required),
and on retum to unit, if approved. (Table
7-2B, option 7.)

{e) ‘Enlisted for ACASP MOS (specify) in
pay grade (specify). (Table 7-2B, option 8.)

(2) In item 43a, Specific Options Enlisted
For, enter the following: “ACASP, Option
{specify), AR 601-210, table 7-2B."

Chapter 8 ‘
Actions Required Atter Enlistment

8-1. General

This chapter covers procedures that apply
to final processing phase of the new RA sol-
dier. Processing a new soldier is not com-
plete until he or she finishes training.
During this time, processing errors or mis-
understandings may occur. They must be
resolved since records are vital to the sol-
dier. Accuracy of processing records affects
the soldier's military career, civilien life,
and family after his or her death,

8-2. Reporting procedures

a. Reception station. The reception battal-
ion adds documents to establish finance,
medical, and personnel records on each sol-
dier. Reception personnel must cnsure that
the enlistment commitment, if extended, is
entered on DA Form 2-1.

b. Installation. The installation where the
soldier received initial training will report
the .soldier 10 USFAPAPERSCOM as a
training arrival per reporting procedures
contained in AR 612-201.

¢. Training center. As part of in-process-
ing, the training center will—

(1) Screen records and orders for special
category personnel. Report persons with en-
listment commitments by name and com-
mitment to the CG, YSFAPAPERSCOM.

(2) Compare assignment instructions
with cnlistment records to sec that enlist-
ment commitments have been honored. Re-
port inconsistencies immediately to the CG,
USTAPAPERSCOM, for resolution. Af-
fected soldiers will-not proceed 1o perma-
nent duty stations until the CG, USTFAPA
PERSCOM, has made corrected’ assign-
ments. Procedures for processing .assign-
ment instructions for initial entry training
soldiers are in AR 612-201.

8-3. Walvers of enlistment
commitments

a. After a person enters the Army, the
enlistment .commitment or a portion of .it
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‘b, waived. However, Armyrelements.
'r:gt ensure that waivers are used sparingly
and only when reasons are valid; for exam-
ple, compassionate of hardship reasons .or
the Army is unable to fulfill an enlistroent
commitment. Prepare the waiver in writing, .
The procedures beiow apply. i

(1) Enlistces with commitments for train-
ing and duty in a specific MOS or CMF. as-
signment to a specific unit, ar!d' the
enlistment bonus (EB) may not waive the
training without waiving the EB. o

(2) Enlistees who waive only lhe'um_t as-
signment commitment, but not tl:ne EB, may
only be assigned to an installation or -unit
authorized personnel with the EB slu}l.

(3) Enlistces with an EB commitment
who have a commitment for training,.or
training and a specific unit assignment, may
waive the EB commitment to apply for
some other training or assignment.

(4) Enlistment -commitment waivers
will—

{a) Be prepared in duplicate.

(b} Be signed by the enlistee.

(c) Be witnessed by a commissioned of-
ficer, warrant officer, or a DA civilian desig-
nated .as a rilitary personnel officer or
USAREC Liaison. .

{d) Contain wording substantially as fol-
lows: "I voluntarily waive my enlistment
commitment for ... made at the time of my
enlistment. I realize and fully understand
that, as a result of doing so, 1 will be as-
signed in accordance with any remaining
portion of my enlistment commitment and

,the needs of the Service, and will be re-

quired to complete the full term of service
for which I enlisted.*

b. The original of the above certificate of
enlistment commitment waiver will be for-
warded to the Commander, US Army En-
listed and Evaluation Center {(ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249. Place the original copy in the enlis-
tee’s Official Personnel Military File
(OPMF). Attach duplicate to the DD Form
4 copy in the enlistee’s MPRJ. Retain both
copics for the first term of the person’s
enlistment.

¢. When an enlistment commitment for
an authorized assignment is waived before
reporting date, the waived commitment will
be reported to the office that authorized the
assignment.

d. An entry will be made in item 4 of DA
Form 2-1, indicating the waived enlistment
commitment.

e. Commanders at all levels will set up
procedures and policies to review enlistment
commitments at the time the enlisted mem-
bers arrive at the unit. Commandecs will
take necessary action to ensure that.com-
mitments made 10 enlistees are Tulfilfed.

8-4. Erroneous or unfulfilled
enfistment commitments’

When a breach of enlisthent commitment
occurs, the service mmember has a reasonable
time 10 present a claim. (The time period -
normally.is 30 days.) Time period staris.
from ‘theidate the-member . is informed that.



his ar her commitment will not be honored,
or he or she discovers that the commitment
has been breached.

a. Apply above time limits with discre-
tion in each case.

b. Forward, under paragraph 8-6, claims
that—

(1) Cannot be resolved at the local Jevel.

‘(2) Should be honored for moral commit-
ment or alleged verbal commitment.

¢. If it is discovered that an enlistee was
erroneously enlisted or if the enlistee reveals
information which if known could have re-
sulted in rejection for enlistment before de-
parture from the MEPS, follow procedure
in AR 635-200, paragraph 7-15¢.

8-5. Processing claims of unfutfilled
or erronsous enlistment commitments
Refer such claims 10 the Recruiting Com-
mand Liaison NCO for resolution. For
claims for persons who have departed the
Reception Station, installation commander
will—

a. Review the person’s MPRJ to deter-
mine validity of allegations.

b. Decide if the major commander can
fulfill an enlistment commitment that the
enlistee does not desire to waive. If not, in-
stallation commander will notify USTAPA
PERSCOM as quickly as possible that the
person—

(1) Is available immediately under AR
614-200, chapter 8.

(2) Has an unfulfilled enlistment
commitment.

¢. Forward enlistee’s claim to the CG,
HUSFAPAPERSCOM, for resolution when
the person appears to have—

(1) Enlisted for an option.

(2) Not met prerequisites that must be
determined before enlistment.

d. Help prepare letter request for claim-
ants for either erroneous or unfulfitled en-
listment commitments that cannot be
resolved by reassignment action. Subject of
letter witl be **‘Correction of Unfulfilled or
Erroneous Enlistment Commitment.”

(1) Forward original and one copy of re-
quest with the inclosures below by first class

mail direct to HQPAPERSCOM

{DAPC-PDT-S), 2461 Eisenhower Avenue,
ALEX, VA 22331-0400.

(a) The DD Form 4-series.

{b) The DD Form 1966-series.

{c) The DA Form 3286-series and adden-
da completed for the claimant.

{d) DA Form 2-1.

{e) SF 88 and SF 93, if required, and re-
lated documents (for example, consultation
reports).

() Waiver of enlistmen! commitment or
statement that DA Form 2-1 does not show
that the enlistment commitment was
waived.

(g) Sworn or notarized statement from
claimant affirming the facts.

{h) Other statements or documents to
help evaluate the claim.

(2) Forward third copy of the request
(including copies of inclosures in (1) above)
by first class mail direct to HQ, U.S. Army

Recruiting Command {ATTN: USARGES),
Fort Sheridan, IL 60037. Also send with the
request a DA Form 209 (Delay, Referral or
Follow-up Notice) addressed 10 claimant..

e. Process clainis on erroneous enlistment
grades under AR 600-200. Submit request
10 help establish correct enlistment grade,
with substantiating evidence and state-
ments, to Commander, U.S.. Army Enlist-
ment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132,

[ Process, as outlined in paragraph 6-11,
claims on erroneous home of record or oth-
¢r entries not covered above.

8-6. Correction of term of enlistment
An error may be discovered to have been
made-in processing an enlistment so that the
term of enlistment shown on the DD Form
4-series is for a longer term than intended.
If so, unit commanders will submit a re-
quest for correction of enlistment agreement
through military channels to the Command-
er, USTFAPAHODAPERSCOM (DAPE-
PDT-S)), 2461 Eisenhower Avenue, ALEX,
VA 22331 0400. The request will contain
the following data:

a. Sworn statement by member and other
involved persons. The statement will give
circumstances of enlistment.

b. Evidence to support claim of error in
period of enlistment shown on—

(1) The DD Form 4-series.

(2) The DD Form 1966-series.

(3) The proper DA Form 3286-series.

(4) Other documents that may be
available.

¢. Statement from person that he v she
agrees Or consents 1o correction of term of
enlistment shown on the DD Form 4-series.

d. The CG, BSTAPAPERSCOM direct-
ed change of enlistment term to show the
correct enlistment period. The CG, U5
FAPAPERSCOM, may determine that an
error has been made in the term of -enlist-
ment shown on the DD Form 4-series. (For
example, term of enlistment may be other
than that intended by both the member and
the Army. The DD Form 4-series will not
be amended by “'‘pen and ink™ correction.
Instead, a memorandum will be added to
the member’s file giving the correct term.)
Note: The DD Form 4-series must be maintained
in its onginal state shoudd it ever be needed in a
legal procecding.

e. Claims from personnel at reception
battalions (RECBN) will be referred to the
USAREC Liaison for resolution. (Claims
for personnel in training or for soldiers who
have compleied formal training will be
processed by the installation personnci in
accordance with a through d above.)

£ The USAREC Liaison NCO will pro-
vide assistance 1o accomplish the following:

(1) Obtain/review documents in b above.

(2) Provide reception battalion Cdr, in-
formation to support correction to enlist-
ment forms.

(3) Amend original term of enlistrnent by
attaching memorandum for record. (Do not
make correction to original DD Form 4.)
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{4) Ensure that RECBN muakes distribu-
tion of corrected DD Form 4 in accordance
with distribution requirements of paragraph
8-8.

g Under no circumstances will a con-
tract be amended when a soldier objects or
claims entries are correct until appropriate
resolution or inquiry is completed,

8-7. Carraction of enlistment grade:

Corection of enlistment grade, after enlist-
ment docoments have been executed, is to
be accomplished by promotion or reduction
action, whichever applies. Enlistment docu-
ments will not be aitered to reflect the dif-
ferent grade. Comply with appropriate
provisions of AR 600-200, chapter 7 or 8.
Assistance in establishing an individual’s cl-
igibility for different grade may be requested
from the Commander, US Army Enlistment
Eligibility Activity, 9700 Page Boulcvard,
St. Louis, MO 63132-5295. Requests must
include copies of substantiating documents

or statements. The service member will be

advised of the right to apply to the US Ar-
my Board for the Correction of Military
Records (ABCMR). The ABCMR, acting
for the Secretary of the Army (sec 1552, ti-
tle 10, United States Code), is the only au-
thority for correcting (backdating) the
effective date,

8-8. Extension to term of enlistment
Extension to term of enlistment is author-
ized. If term is 10 be lengthened, a.DA
Form 1695 (Oath of Extension of Enlist-
ment) must be admunistered for payment of
an EB. Extension document will be evidence
of eligibility if all other documents support
a bonus. Distribute DA Form 1695 as
shown below.

a. Onginal to Commander, US Army
Enlisted Records and Evaluation Center
(ATTN: PCRE-FR-RR), Fort Benjamin
Hammison, IN 46249,

b. Copy to DA Form 20i(Mititary-Per-

¢. Copy to Personnel Financ-e Record
folder.
d. Copy to USAREC Liaison NCO.

e. Copy to the person.

8-9. USAREC Liaison role for
processing USAR soldiers in the
reception battalion
The primary mission of the USAREC Liai-
son NCO (LNCO) is to save enlistments
which might be endangered as a result of
breaches or administrative error in the en.
listment process/contract. The USAREC
LNCO will renegotiate erroncous, defective,
or unfulfilled enlistment contracts, per.
USAREC instructions,

a. USAREC LNCOs will process USAR
problems at the reception battalion only

b. USAREC LNCOs will provide techni-
cal assistance when requested.

¢. Upon deparfure from the reception
battalion, processing becomes the responsi-
bility of TRADOC USAR LNCO who will
handie cases in accordance with guidance 4
issued by HQ TRADOC.
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d. TRADOC LNCOs are required to re-
port any recruiting errors or contractual
problems not previously detected by the
USAREC LNCO o the recruiting battalion
and to HQ USAREC for action.

Chapter 9
Enlistment Programs/Options

9-1. General

a. Enlistment programs/options are de-
signed o merge valid Army requirements
with personal desires. To best serve these
1W0 purposes, recruiting personnel must en-
sure that—

(1) Persens applying for specific options
arc informed of—

(a) The precise nature of commitment.

(b) The ecatent to which specific option
will satisfy applicant’s personal desires.

(2) Persons accepted for specific options
possess prescribed prerequisites to meet per-
formance standards of the Army.

b. Table 9-1 lists and gives the general
description of all authorized enlistment pro-
grams and options. Enlistment Optionr—9--3
Programs 9A through %D through Enlist-
ment Option 9-55 describe each of the
options.

9-2. Qualitications

All applicants must be qualified for enlist-
ment under basic eligibility criteria given in
this regulation. This chapter gives other ap-
tion requirements that must be met.

a. Former Peace Corps members may
not enlist for options that authorize assign-
ment to—

(1) The U.S. Army Intelligence and Se-
curty Command (INSCOM).

(2) Inteiligence duties.

(3) The country in which they served as
Peace Corps volunteers.

b. Persons not former Peace Corps mem-
bers, but who received Peace Corps train-
ing, will not be assigned duties in a military
intelligence field in any foreign country for
which they were trained.

c. Selection of an option under this regu-
lation is permitted even if it will result 1 a
second or later permanent change of station
during the same fiscal year. (See AR 614-6.)

9-3. Honoring enlistment
commitments
Every effort will be made to honor all
promises made at time of enlistment or
reenlistment. To meet commitments,
recruiting personnel will—

a. Comply with specific option
procedures.

b. Promise only what ts authorized.

c. Follow procedures to report and assign
persons enlisted for an opuion.

d. Detect errors promptly su that the

person may be assigned under his or her en- -

listmen! commitment.
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9-4. Counseling on walvers affecting
options

a. Applicants who require waivers under
chapter 4 on limitations ‘that may apply to
their selection of eniistment options will be
specifically counseled. Options that require
security clearance may require that persons
have no record of civil offenses or record re-
flecing adversely on the person's character.
Applicanis for such options will be advised
that their final eligibility cannot be deter-
mined until after their enhistment.

b. They also will be advised that waiver
of disqualification for enlistment does not
imply an eventual favorable decision on op-
tion cligibility. If applicant elects such an
option after above counseling, advise him or
her that the Army may void the option if he
or she is later determined 1o be ineligible.
The person then may be required to com-
plete the term of service for which he enlist-
ed. Further advise the applicant that
omissions of any information he or she was
required to disclose, including expunged
records, may later be a basis for an unfavor-
able decision on option eligibility.

¢. Also, most options have other condi-
tions that cannot be determined until after
the person enlists. If these conditions are
not met, the Army may void the option
without giving risc 10 a claim of unfulfilled
enlistment commitment or erroncous enlist-
ment, The “Information for Applicants™
section of each option table requires that
such information be cxplained to all
applicants.

9-5. Selection of an additional option
(For RA only)

Qualified applicants who enlist for options
given in this chapter may select other op-
tions in connection with the chosen primary
option. Jf the combination of the chosen op-
tions are to be effective, requirements for
each option must be met satisfactonily. Fail-
ure to qualify for une of the options, howev-
er, does not void remaining options il
applicant remains qualified for the ather op-
tion. Persons enlisting for multiple options
will complete the proper DA Form 3286-Se-
ries for each option selected.

9-6. Reserve incentive bonuses and
educational assistance programs

The Selected Reserve Incentive, Affiliation
Bonus. and [RR Bonus programs provide
enlistment and retention incentives offered
to qualifying persons when they enlist, reen-
list, or transfer in the USAR. These pro-
grams will be governed by AR 135-7 and
other applicable DA directives.
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Table 91

Lisling and general description of authorized enlistment programs and-options

. Name of program/option
Program/ option Authorized requast opton DA Form requrred
For Reguiar Army
9A U.S. Ammy Training Enlistment Program DA 3286-63
Request aptions: 3, 4, 10, 13, 25, 26, and may be combined with
program 9C when authorized.
8 U.8. Ammy Station/Command/Unit/Area Enlistment Program DA 3286-64
Request options: 4, 13, 18, 19, 20, 23, 25, 26, and may be
cormbined with program 9C when authorized.
8 U.S. Army Incentive Enlistment Program DA 3286-66
Flu;aaesi options: 17, 27, or 28. Must be combined with program 9A
or 98,
80 U.S. Army Officer Enlistiment Program DA 3286-685
Request options: 11 or 12.
For USAR
BE USAR Bonds Enlistment Option DA 3540 Series
Mi Signal Intelligence EW and Signal Security USAR Enlistment DA 3540 Series
Option
IRA Prior Service Direct Enistment Option DA 4688 Series
oH ROTC/SMP Enlistiment Program DA 3540 Series
8l USAR OCS Endistment Program DA 3540 OCS
Addendum
o USAR WOFT Enlistment Program DA 3540 WOFT
Addendum
Notes:
1. AR Rogular Army enisimaent progrems are sulhorized delayed entry/detayed stalus.
2. Any enlistment program or cpbon (hat has specrhc educabon requwements requras that educaton be venhed.
3. Assignment and MOS reatrictions for non-U.S. citeeng must be considerad. OCS, WOFT, Ranger, Special Forcas MI. and all MOSs with any security clearsnces

are not svailable 1o non-U.S. citizens

%

Comment: Quakfied no poor sarvice (NPS)
and prior service (PS} apphkcants enlisting for
the minimoum term of enlistment authorized by
REQUEST. PS and glossary NPS must be
authorized to retrain. PS and MOS-qualified
glossary NPS must enlist for not less than 4
years or the term reflected on REQUEST, if
greater than 4 years. Eniistment for 2 years or
2-yesr VEL is only authonzed for NPS who
have an AFQT of 50 or greater and an
sducation levet of high school diploma
graduate. Two-year lerm 1s not avaiable lo PS
glossary NPS.

Line: 2

ttem: REQUEST options: 3, 4, 10, 13, 25, and
28.

Comment: NA.

Line: 3

Rem: Description of option:

Comment: Guarantees enlistee tramning
selaected. This program guarantees a specific
MOS or CMF, as well as provides a guarantee
o Airbomne, Language and Intelligence MOS/
Training if selected and if qualified for the
specific training enlisting for.

Line: 4

Item:: Prerequisites that must ba met before
enlistment.

Comment:

a. Meel basic ehgiility criteria for
enlistment as moditied by this program,

t. Meet all prerequisites for raining in the
selacted MOS in accordance with AR
611-201. If enlisting for an MI MOS, AR
614-200 and AR 611-201.

c. Initiation of & parsonnel secunty
investigation, if required.

d. Meet Personal Reliability Program
criteria, if required.

e. Meet REQUEST qualifications.

f. For an MOS that requires language
trauning, applicant must meet the folowing
additional prerequisites,

(1) Be a high school graduate.

(2) Possess a qualifying DLAB score (89).

{3) Be a U.S. Citizen (spouse must also
meet this requirement if mamed).

(4) Have excellent character, discretion,

and unqueslioned loyalty to the United States.

{(5) Have no speech impediment.

(6) Possess minimum hearing acuity (AR
611-201).

(7) Have physical profile of "1" in the "S"
factor.

g. For MOS 978

(1} Not be a former Peace Comps member.

{2) Be not less than 18 years of age at
time of RA enlistmant.
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(3) Be a high school diploma graduate
(HSDG).

{4) Meet the following citizenship
requirements:

{a}) Must ba a U.S. citizen by birth.

(b) Members ol applicant's immediate
family must be U.S. citizens; if citizenship of
spouse was acquired through natuwalization,
spouse must have resided in the United
States for at leas| § years. Immediate family
under this program is defined as spouse, -
parents, parents-in-law, brothers, sistors, and
children,

{c) No near refative or other person to .
whom the applicant or Spouse may reasonably
be considered 10 be bound by ties of
affection, kinship, or obligation may be
residing in a foreign country within whose
boundaries, as physical or mental coercion s -
known 10 be a common practice gither againet
persons accused of acting in the interest of
the United States ar against the relatives of
such persons,

(d} For this program, a near relative also
includes uncles, aunts, grandparents, father or
mother-in-law, steprelationships corespond-
ing 10 any of the above, and persons acting in
loco parentis as detined in AR 630-5.

(e} Netther applicant nor spouse may have
commercial or vested interests in countries as
indicated in (c) above.

h. For airborne Training:

(1) Meet medical fitness standards for
Airborne Training (AR 40-501).



(2) Naver have bean rejected or relieved
fram Alrbome Training or duty because of
physical disabiity or training failure.

(3) Naver have voluntarily withdrawn from
Alborme Training.

(4) Enlist for an MOS that has Airborne
Tralning availablo (Request option 4).

{5) it enksting for Airbome and frst
assighment is “Airborme unassigned” then all
athar option 4 “FIRSTA"" will use program B
{(UNRG, etc.)

{8) Applicant must have physical
axamination documents annotated by MEPs
physician indicating “Arborne Qualified.”

Line: 5

Rem: Prerequisites that must be met after
enlistmant.

Comment:

a. Satisfactorily complete Inmial Entry
Training (BT, OSUT, and AlT, as required).

b. Satisfactorily complale Airbome Training
If requited and enlistment s for Airbome
Traiming.

¢. Meetl any spocial requirements for
training in the selected MOS thal cannot be
detarmined before enlistment.

d. It enlisting for MOS 978, meset the
following prerequisites:

(1) Successfully complete required MOS
training at U.S. Army Intelligence Center and
School.

{2) Be subject of a tavorabie special
background investigation, to include:

(a) Evaluation of potential qualificalions
and personal characteristics.

(b} Be eligible for sensitive companmented
information (SCI) access.

(3) Oualdy for retention in MOS 978 dutes
by satisfactory performance of assigned duties
arxt maintenance of high standards 6f integrity

.and loyaity reguired by inlelhgence operatons.

{4) Maintain a record free from
indiscrabions or defects of character that are
deemed unacceptable by the CG, PERSCOM
(se@ AR 814-200 ior examples.)

Line: 6

Item: {nformation tor apphcants
Comment: Appiicanis will be advised ot 2
through 5 above; aiso, they will be—

a. Crienled on the nature of training ana
duties in the skill selected to receive training
n, (Use Jomnt Optical Information Network
{JOIN) and AR 611-201))

b. informed that the training selected i15
based on current training requirements
existing at the ime of applicant’s enhstmant
Also, one of the following may ogcur: training
salecied may be discontinued before
attendance, soldier later may become
medically disqualifred tor training selected; or
soldier may fail 10 receive required security
clearance (not because of data withheld a!
timg of enhstment). If any one of these occur,
the soldwier wiil be given the chance to selecl
related training or any other training for which

qualified and a training requirement {quota)
exists. An allernate setection will be honored
Soldwer will be required to complete the term
of service tor which enhsted It souder does
not desire altarnate fraining, the solider may
inittate a request for unfulfilled enhstment
commitmant in accordance with AR 600-200
and AR 635-200.

¢. Adwised that the course tengin for
raming is not guarant@ged and that the Army
may change the course length or numaric
designation of an MOS. {Eniisiment remains
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valid provided that the MOS does not change
content substantially.)

d. Advised that this program does not
guarantee, imply or promise any assignment
upon comptation of A[T. Further, no guarantee
that the soidier will or will notl be assigned to
an overseas location is made. Recruiters and
guidance counselors cannot make
spaculations or verbal commitments with
regard to any provisions of this program.

a. Advised that, if relieved from traming for
academic deficiency, disciplinary rgasons, or
taillure to receive required security clearance
because of informalion withheld by applicant
at time ot enlistmenl, the soldier will be
assigned, in accordance with the needs of the
Army, and required to complete the term of
service enlisted for.

{. Adwvised that this program may be
combined with an incentive program if the
applicant meets the requirements ot the
incentive program and enlists for an MOS
under such program.

g. Advised when enlisting for an MOS that
requires language training of the foliowing
specific provisions:

{1) Relief from school course for acadermc
deficiency, disciplinary reasons, of failure to
obtain required security clearance is basis for
reassignment under needs of the Army.
Soldier will be required to complete his or her
ferm of service enlisted for

{2) DA makes every eftort to use
language-qualified personnel. Language
school graduates may be assigned duties in
an appropriate couniry or area, of be gwven
training in another MOS under needs of the
Army belore hrst duty assignment.

{3} For persons who possess proficiency
in the language tor which enlisting, the course
length may be reduced by authonty of the
Director, Defense Language Instifuta. (Il
proficiency meets criteria of RA and Army
Reserve Crvilian Acquired Skills Program
{chap. 7). this program will not be used for
enlisiment.)

h. Informed when enliisting lor MOS 978 of
the foliowing:

{1) Bographical screening for soldiers will
be conducted at BT by a military intelligence
group agerl. With biograptucal screening,
agent will ask more detailed questions as
taquired to determine suitability for MOS 978.

{2) Scope and prerequisiles for training i1s
prescnbed in AR 611-201 and additional
information can be found in AR 614-200 and
DA Pam 3514

(3} Appticant must D¢ fully aware that the
scope of this MOS deprcted in AR 611-201,
AR 614-200, and DA Pam 351—4 15 only
partial because of securty classificaiton of
such information,

{4) Fwinal acceptance for MOS 978 duties,
i sp-te o' tha fact that enlistment was for this
program. wil" ggpend on meeting prescrbed
cntena

{(5) il persons atlending BT are found 10
be unqualted for MOS 97B, they will be—

{a) intormed tha! enlistment commiment
15 vOoidex]

{b] Intormed that or complation ot BT he
or she will be reassigned in accordance with
needs ot the Army and be required 10
complete the period for which enlisted.

(6) Commander, PERSCOM, may grani a
waiwer when the applicant fails to meet the
elgibmly crieria above. except those
pertaining 10 “former Peace Corps members,”
and required standards of characier, loyaity,
discretion, and inlegrity
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{7) Soider must successfully complete a
penod of probaton {1} yeat after date ot
complation of training o untd 21 years of age.
whichever 1s longer. ‘

{8) Soldier may elect 10 warve this
ankstment program at any ime, in such
cases, the soldier will be assigned and used
In accordance with needs of the Army.

Line: 7
lteny: Program processing procecures.
Comment:

a. Normal processing procedures
prascnbed by this regulation apply

b. Applicants requiring a specttic level of
education or course completon for the MOS
must presenl documentary proof in the form
ol a tgh school digloma or certiied GED
certificate. Transcripts are required 10 show
specific course completion (example. Algebra
Chemustry. Science. 8ic )

¢. Teaining seats must be obtained via the
REQUEST under any oplion providing fraimng
only.

d{r REQUEST reservation must be canceled
when an applicant fails to meet prerequisites
or does not eniist within the specific
timeframe required.

e. Enisiment for any MOS requinng 1S or
SC! access requires interview by PERSCOM
security interviewer, REQUEST will alert GC 10
intarview requiremant

. Applicants who are net U.S. cihizens will
not be enlsted tor any MOS. assigrment. o*
unit thal requires a sscunty clearance

g. Applicants requwed to be inlervigwed by
the PERSCOM secunty interviewer will be
processed as follows:

(1) PERSCOM secunty interviewet will
conduct interview in accordance wth
nstructions and policy provided by the
Commander, PERSCOM.

{2) Secunty interviewer will consull wath
the cent:al clearance lacildy when
appropnale. or wher guestionabie in‘ormahnr
has been reveaiad that ooes 101 ieatly
Qqualty or disqualty applz ant

(3) Secunty intervigwer will reler apphicants
back 10 the Commander when applicant does
not quaidy for clearance

{4 Secunty interviewer will assist ang
supervise appacant in the compietion o aii
tequired forms

(5) Applicants enlisting lor any MOS that s
nuclear related must also be interewed
Line: 8
Item: Statemenls for enlisimant
Comment:

a. tnsure that proper entngs ate maane on
the DD Form 1966, Enter “U.S Army Traiming
Enhstment Program™ as the option, also
include the MOS ang itte It Airborne Traming
1$ Ncluged. 50 INdicate

b It enlisung for a CMF :her ingdicdte by
stating “Wathin CMF™ 13,33, o1 1% a=d enie
title of CMF

¢. Complete DA Form 3286-63 (Slatement
for Enlistiment U S, Army Training Enlistment
Program) Complete this torm as 1oliows

(t) Under line 1a. enter 1he specibe MOS
ang ttle or “Within CMF " indicate CMF ang
utle H the apphcant had a REQUES!
reservation made via REQUEST opton 4 and
assignment 15 "UNCM™ (uncommitted). then
indicate on the second ine "Arrborne
Trairung ** I Arborne 1s not selected. ¢nter
N/A

(2} Under ine 1g, enter the term of
enhstment i whole years and, if MOS



requires a varabile enkatmen legislation
(VEL), enier the aumber of woeks a3 refiacted
by REQUEST or DA imstruction. It non-VEL,
entar 00 In the weoks section.

3 Applicant will be required to read
acknowiladge his or her undarsianding of this

witnessaing the applicant's signature. The GC,
by signing this fom, indicates that he or she
has provided all information required under
tha of this program.

{4) Thae GC will indicate the CCN number
from REQUEST, date reservation was made,
and the alphabaetical enclosure to the contract
under ANNEX. it applicant was in the DEP,
this would then be anhex B, if no DEP, than
annex A.

(5) GC wili also compiete DA Form
3286~70 (Addendum to Statemems for
Enistment (Addtional Requirements for
Enlistment Options) when applican! is eniisting
tor Specia! Intelligence (MOS 87B).

(6) All applicants wifl also be required 1o
complate DA Form 3286-67 (Army Policy
Sutglsemenl ot Understanding) regardiess of

{7) Entries on all forms will be printed or
typed legibly. Signatures wil be the signature
normally used by the apphicant.

{8) i the soldker has dependents in the
custody of anoiher, complete DA Form
3286-69 {Siatement of Undarstanding fof
Persons Having Dependents in the Custody of
Another), Ensure that apphicant fully
understands the imphcation associated with
this statement.

{9y Each enfistee must be fully aware of the
statements they are acknowledging, and must
be given adequate time to read and ask
questions.

Une: 9

item: Orders and record enines.

Commaent: For enlisteas in MOS 97B only,
turnish two copies of eristiment orders to the
Commander. PERSCOM {TAPC-EPL-M), 2461
Eisenhower Avenue, ALEX VA 22331-0400,
within 15 days of enlstment date. Ensure that
all items required to be completed on DD
Form 1966 are accomphshed.

Program 9-8
U.S. Army Station/Unit/Command/Area
Enlistment Program

Une: 1

Itern: Name of program.

Comment: US Army Station/Unit/
Command/Area Enlistment Program

Line: 2
Item: Available to:

"Comment: Quaihed apphcants with or
without pnior military service enhsuing for the
term required for MOS or option displayed by
REQUEST. Each Glossery NPS (who has
been awarded an MOS) and prior sefvice
must enlist for not less than 4 years. or the
term required via REQUEST if greater For
MQOS-qualifed Glossary NPS and PS, use
REQUEST option 18. If training is authonzed.
use any other ophion available under this
program. Glossary NPS and PS of any
componant other than Army may be enlisted
n their former MOS only if It converts o an
Army MOS. Veriication of conversion must be
made through PERSCOM, Retention
Managemenl Branch, Aulovon 221-3564. It is

not mandatory that other Service (PS) enlist in
their former MOSs. This program is also
available for enlistment under the Army
Civilian Acquired Sidlls Program.

Line: 3

Item: Description of program.

Comment: Guarantees appiicants who meet
the prerequisitas of this program training n an
MOS and a first assignmentl 1o elther 8
station, unit, command, or area. Guarantee is
tor a minimum of 12 months from amival at
the station, unit, command, or area. For
ACASP gnlistess, no training is guarantesd,
but prerequisite training may be required.

Lne: 4

item: Prarequisites that must be met before
enlistment,

Comment:

a. Basic sligibility criteria for enlistment as
modified by this program,

b. Applicants required to undengo AIT must
meatl prerequisites foc training in selected
MOS in aocordance with AR 611-201 and
REQUEST. ACASP enlistees must meet AR
611-201 and chapler 7 (of this regulation)
criteria,

c. Applicants selecting—

(1} Seneca or Slerra Army Depot mast
meet, without exception, criteda in AR 50-5,
quality for a “SECRET" clearance. and enlist
for MOS 958 (Military Police).

(2) Senaca or Sierra Army Depotl will be
disquaiitied from selecting these units if the
foliowing behaviora! characteristics or madical
conditions are found to exist:

(a) Psychiatric disorder or condition that, in
the opinion of a physiclan, may be detrimental
10 nuciear safety or reliability.

{b) Alcoholism or recem repeated
overindulgence in alcohol or unauthorized use,
possession, of sale of illegal substances or
narcotics, including manijuana.

(c) Physical profile serigl other than a 1"
under "'S.”

() Any character trait, history or iiness, or
other information that. in the opinion of the
physician, may cause significant defects in
judgment or reliabihty.

(e} Lack of emotional or mental matuwfity or
sense of respansibility.

{f) Evidence of inadequate group
adjustmaent.

(9) Negligence or delinquency m
parformance of duty.

(n} Financial or family irresponsbitity.

() Poor attitude or lack of motivation toward
assignment involving nuclear duty.

(i) Adverse police record, other than minor
infractions.

{k) Record of judicial or nonjudicial
pumishment other than munor infractions.

(I} Any other character trait or record of
conduct ihat would be prejudicial to reliable
performance of nuclear duty.

(3) U.S. Army Band will be enlisted in
accordance with chapter 7, RA and Armmy
Reserve Chilian Acquired Skills Program, and
this program. Priof service applicants must be
reaudibonad.

(4} COHORT-designated units will be
advised that units under this program have a
rolation schedule. They will, or may be subject
to, movement between CONUS and
CCONUS, depending upon the location of the
unit.

(5) The 3rd Infantry (The Qid Guard) must
have approval and meet the prowisions of AR
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614-200. Obtain approval by conlacting the
3rd Infantry at commercial 202-696-3148.

(8) The L1.S. Army Markemanship Unit must
have a‘letter of acceptance that incicates the
location of first assignment arxd approval for
the assignment.

{7} Overseas locations or units must meet,
without exception, the provisions of AR
614-30.

{8) Any urlt obtained from RECUEST
option. 25 must meel the following additional

prerequisites.

{a) Ba a high school graduate (HSG) i
entisting in CMF 98 or 33 (HSG includes
equivalent diploma),

{(b) Meet &l prerequisites of AR 611-201,

(c) It & formar member of the Peace Gorps,
the applicant will not be assigned for duty.or
TOY In the M field tor a period of 4 yoofs
following sarvice with the Peace Comps. The
soldibr witt not be assigned to any foreign
country where he or she served for the Paace
Comps

{d) Citizensimip of the applicant and his or
her spouse must be by birth {U.S. citizen), #
citizenship was obtained by natwalization,
approval must be obtainad {see program B-A,
ime 4, for additional criteria (cltizenship) and
approval authority for naturalized citizens).

(9) Beriin Brigade must meet the
requirements of AR 614-200.

{10) 15t Battalion, 65th ADA, or 3rd
Battalion, 68th ADA, must meet the sama
criteria a8 outhined for Slerra or Seneca Army
Depot. Meet provisions of AR 50-5 for
sateguard sites.

{11) Special Forces must be U.S. citizens;
HSGs; have a physical profile of “t111117,
regardiess of MOS for which enlisting; be
Airborne qualified; have no time lost on
previous enkstment; have never received a
courts marfial; meel the provisions of AR
614-200; andt never have been rejected or
relieved from Airbame or Special Forces (SF)
training of duty.

(12) A Ranger Unit, must be U.S. citizens,
meet physical standards of AR 40-501, for
this type of duty; have a minimum physical
profile of 111121, regardiess ot MOS; be
Arborne qualified; or volunieer for Aitbome
training. If PS, not have any time lost during
last enlistment; have no record of courts
martial; and meet, without exception, the
criteria in AR 614-200 for Ranger training.

d. All applicants enlisting for any unit must
meet AR 611-201, AR 614-200 (it required for
unit or activity), and AR 614-30 (if CCONUS
to include Alaska or Hawaii).

e. All applicans will be informed ol the
requirements for movement ol depandents in
accordance with AR 614-200 {tour length with
dependents). No guarantee of movement of
dapendents is authorized other than that
contained in paragraph 518 of this regulation.

tine: 5

ftem: Prerequisites that must be met after
enlistmant.

Comment:

a. Satistactority complete basic combat
training, cne s1ation unit trainng and
advanced indwidual training as required.

b. Successiully complete Airbome training if
enlisting for Awborne,

c. If enlisting for Airborne, Ranger, or SF—

(1) Retain and maintain physical standards
for Airborne and other training (all),

(2} Be abie i0 awim 50 meters unasaisied
{SF and Rangers).

a7



£3] Satistaciorily complete ired SF
Hmwtm”wm@gurlmﬁt x

Ring in.
{4} Quality lor a SECRET clesrance (SF or

)

{5) Score at least the minimum requirement
on the Ranper or SF physical fitness
quaification tast, which consists of. Pushups
{45); situps (45); and & 2-mite run in 5
minutes, 59 seconds (see Physical Fithass
Testin AR 614-200).

{8) Quality for retention on Ranger or SF
duty by maintaining required physical, medical,
professional, and suitability standards.

d. Meet any special requirements ior MOS,
unit, or station that cannot be delermined
befora enlistmem.

e. Enlistment for Sierra or Seneca Army
Depot raquires that the soldier maintain
standards of line 4c(1) and (2) of this
program.

Line: 6
ftem: Informaton for applicants.
Comment:

8. Applicants who are prior serice and
authofized 10 entist in grade E-5 or above
must possess an MOS for which a vacancy
exists and assignment has been obtained via
PERSCOM

b. Applicants who are authorized 1o enlist in
grade E—4 and below may be enlisted without
training for any vacancy that 1s obtained under
the "'no formai traiming”™ REQUEST option. If
no vacancy exists on REQUEST, the applicant
may enkst for training in any MOS available
and tor which he or sha 1s quakfied.

c. Prioe service applicants are required 10
undergo Basic Combat Training in accordance
with AR 612-201 and this requlauon.

d. Persons enlisting under this program who
tail to mest prerequisites or become medically
Or otherwise disqualified for training or duty in
the chosen or enkstment MOS will be tramed
or utiized in accordance with the needs of the
Army, They will be required 1o complete the
term of service for which they enlisted.

e. Applicant may elect to wamve this
enhstment program at any tme_ If s0, he or
she will be utilized in accordance with the
needs of the Army and required to complete
the term of service for which enlisted

t. Advise applcants enlisting for Fort
Hamilton, NY, that they may be assigned
duties al Forts Totten, Wadsworth, Tilden,
Hancock, or other areas within the New York
City metropofitan area

g. It the unit or actwity to which a person 1g
assigned or attached under the provisions of
this program is depioyed. relocated,
reorganized, or redesignated, the person wil
remain wilh that unit or activity. No guaraniee
of “localion™ is made when enlisting for a
specific arga, und, or command.

h. If the unii, actwity station. or command
18 mactivated, disbanded, or discontnued. the
person will be subject to reassignment in
accordance with the needs of the Army.

1. Person may be subject to periods of TDY
on an individual basis away from the station of
choice for which enlisting Such periods of
TDY will not count agamst guaranieed
stabilization penod

| Persons may receive intal assignment al
intenm location to unit undergoing traiming
That unit will daploy 1o the station of choice:
upon successiul completion of treining.
Stabikzation starts upon arrival al station,

k. W enlisting for a COHORT-designated
unit, the following information will be provided
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(1) COHORT units have rotation schedules
between CONUS and OCONUS locations.

(2} Atthough it is the intent to train and
assign members of the same COHORT
lraining package as a group, there are
instances where a group that has trained
together is sphit up in the COHORT unit and,
as a resuit, does not violate or otherwise
breach the contract. Enistees tor COHCORT
will, however, be assigned to the unit (division)
for which enlisting. No guarantee of spacific
company, battalion, or brigade is implied.

{3) Because COHORT units have rotation
1o overseas areas and units that are located
in overseas areas have additonal intertheater
rotations, applicants must be advised to meat
the ovarseas tour length requirement for the
area in order 1o have a with dependents tou.
This sometimes requires an extension of the
enlisiment pericd to meet the requirements of
AR 614-30. This includes Alaska and Hawai.

I. Applicants enlisting for an assignment in
an electronic wartare/cryptologic unit, area, of
activity must be informed of the foliowing:

{1} Meet cridena listed under iine 4¢(8) of
this program.

(2} Meet, without exception, citizenship
criteria in accordance with AR 614-200 and
AR 611-201 for the MOS.

(3) Be internewed and accepted by the
PERSCOM security interviewer.

(4) If applicants tail to meet any of the
prerequisies alter enlistment, they will be:

(8) Reassigned under the needs of the
Ammy.

{b) Requwed to compiete the term for which
enlisted,

{(5) Applicants not initially approved for
access 10 special inlelligence intormation
through no fault of their own will be
counseled They wil! be given a chance 1o
select an alternate program for which qualified
and & vacancy exisls. tn such event, a 4-year
enlistee may apply to have his or her term
reduced {0 meel the required term of the new
MOS (but not less than 3 years). Request for
feduction of term may be submined to CG
PERSCOM. ATTN: TAPC-EPA-R, ALEX. VA
22332~0400 Wihholding or dervat of
information by the soldier, atter secunty
investigation 15 found 10 be the cause for
denial to access ot special inteligence
information, does not constitute jJustifcation
for a reduced term. If sotdier 1s authorized a
regduced term, it will be tor not less than 3
years. # MGS or option selected required an
egqual 0" longer 16rm than 4 years. the solgier
will nol be required to exleno

Line: 7
Item: Program processing procedures
Comment:

a. Normal processing procedures ot this
reguiation apply

b Applcants requiring a specihic level of
educaton o+ course compietion for the MOS
or umi mus! present documeniary proot in the
torm of high school dipioma, GED cerificate,
transcnpt, or letter thal clearly shows the
apphcant has the raquired educatron Jevel or
course required

¢ Training and assignment must be
obtained via RLQUEST under any option that
proviges a staton. unit, area. or command as
a trst assignment

d This program will not be used for
“Arborne Uncommitied” (UNAB) Use when
assignmenl 1s indicaled or request 1s far
Rangers or SF only (use program A for
UNAB)
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@. Enlistment tor any MQS requiring & TS or
SCI acoass requires interview by PERSCOM
security Interviewer. .

1. Apphicants who are nol .S, citrens wi
not ba authorized any MOS or assignment
that requires a security clearance. GC wil

g- Soeproqmonimragunonu
PERSCOMsemmymtwpfomlu.

h. Prior service applicants (E-5 and above|
must have an assgnment oblained from

PERSCOM.

LUine: 8
itermr: Statemants tor enlistment.
Comment

a. Engure that proper entnas are mades on
the DD Form 1966. Enter "U.S. Army Station/
Unit/Command/Area Entistment Program” as
the option and include the MOS and title. i
Axboma, opltion 4, is inckeded, indicate
“Airborne Training " Show the specific station,
unit, command, or area as reflected via
REQUEST. (It UNAB, use program A. H '
unassignad SF or Ranger. use this program.

b. It enfisting for 8 CMF . enter on the DD
1966 as “within CMF-XX" and show the g
of the CMF.

¢. Complote DA Form 3286-64 (Statement
For Enkistment U.S. Army Staton/Unit/
Command/ Area Entistment Program).
Compiate the DA Form 3286-84 as tokows.

(1) On ting 1a enter the specric MOS and
tle or “wathan CMF-XX" and tte. II
REQUEST reservation was made undgs opton
4, indsicale “Airborne Training™ on next kne.
ne Arbome is required, incecals not applicable
on thrs ine. Form is self-explanatory. For PS
of ACASP, see Ime 1b

{2} On ine 1¢ indicate the specific stabon/
unit/command/ or area oblaned via
REQUEST of USTAPA as tollows:

() M first assignment 1s a “slalion,” anter
the name of that station (exampie' REGUEST
DAUSB, enter Fort Drum, RIL8, emer Fort
Riley, elc.).

{b} If first assignment s a unn. enter Oty
the unit designation—ado not ndchcate ocation
(Example REQUEST 4IND, anter 4th int Div.
REQUEST 1BAC. enter 18th Awbome Corps.
and UNRG, “Ranger Unassigned” Do not use
for UNAB.)

() i hrst assignment 1s a command, enter
only the name of the command, not the
location. (Exampie REQUEST HSC. enter
“Health Services Command” or REQUEST
CCUN. enter "Commumcanons Command "}

{d} I trs! assignment is an area. enter onty
the area. (Example' REQUEST EURS, anter
Europe; HAWS, enter Hawau }

(e) Under bne 1g, enler the term of
enistment in whole years and it MOS requwes
a VEL. enter the number of weeks as
reflected by REQUEST or DA Hnsinschion It
non-VEL, enter 0D in the wooks secton

) Applicant will be requred 10 read and
acknowledge hus or her ungerstancing of thes
enkistment program by signing the appropnate
block under “Authonzation * The GC will
complate the remamder of thes secbon,
winessing the applicant’s signature. The GC,
by sigrung this form. indicates that he or she
has provided all information required pnder
the provisions of this program

(@) The GC will indicate the CCN number
trom REQUEST, date reservauon wasg made,
and the alphabetical enclosure 1o the contract
under ANNEX. )f applicant was 1 the DEP tes
:ould then be annex B, f no DEP. than annax



{h) GC will also complete DA Form
3286-70 {Addendum to Statement of
Understanding) when applicant is enlisting for
Special imefigence (MOS 978).

(0 All applicants will also be required to
complete DA Form 3286-67 (Army Policy)
regardiass of MOS.

{) Entries on all forma will be printed or
typed legibly. Signaiures wilt be the signature
nonmafty used by the applicant.

{k) H the soldier has dependants in the
custody of anothe:, complete DA Form
3286-689, ensure applicant tully understands
the impiication associated with this statement,

{I} Each enistee must be fully aware of the
statements they are acknowledging. Adequate
tmo 10 raad and ask questions must be given
to each spplicant,

Line: 9

Item: Orders and Record Entries

Comment: For enlistees in MOS 878 only,
tumish two copies of enkistment orders to
CDR, USAPERSCOM (TAPC-EPL-M), 2481
Eisenhower Avenue, ALEX VA 22331-0400,
within 15 days ol enlistment date. Ensure that
ali tams required 1o be completed on DD
Form 1986 are accomplished.

Program 9-C, U.S. Army Incentive
Endlstment Program

(Enlistment Bonus/Army Coliege Fund/
Loan Aepayment Program)

Line: 1

Hem: Availabie 1o

Commaent: Cuelhed apphicants enlisting for a
term of enlistment requued via REQUEST and
MOS authonzed one of the incentives under

this program.

Una: 2

Item: REQUEST assocated options: 17, 27,
or 28.

Comment: n conunction with a pnmary
opuon offanng one of the incentives in this
program.

Uine: 3
Item: Descnplion ol program.
Comment; Guarantees one of the following
incentives:

a. Enlistment Bonus (EB}

b. Army Cellege Fund (ACF)

¢. Loan Repayment Program (LEAP)
Applicant must enhst lor and be qualilied
under this program o receve one of the
above incantives. Enhistmant incentive must
be authorized by HODA message.

Line: 4
Item: Prerequisites that must be met betore
entistment,
Commant: All apphcants must—

a. Meet elgibility cnteria for enlistment and
maoditication of this program.

b. Be a high school graduate.

c. Achigve an AFQT score of 50 or greator
{or as announced by HQDA).

d. Maet all prerequisites and quality for lhe
Pnmary Enlistmant Program.

a. Choose an MOS authorized an
associated option

1. Enkst for only one incentive. (Note:
Unless specifically authorized by HQDA, only
one incenlive under this program may be
given to quahfied applcants.)

Line: 5

item: Prersquisites that must be met after
anlistment.

Comment: Enlistee must satistactority
complate Intal Entry Training to include
language training (if enlisting for language
MQS). For enlistees alecting the ACF, ramain
enrolied in the Gl Bill. For enlisteas electing
the LRP, disarwoliment from Gl Bifl must be
accomphished. Meet and comply with
provisions of Primary Enlistment Program.

Line: &

ftenr: Information for applicants.

Comment: Applicants will be advised of lings
2 through 5, above, and of the foliowing:

a. Cash Enlistrment

{1) Enlisting for an entistment bonus.

{a) Entistees who volunlarily, or because of
misconduct, fail o satigtactorily complete AIT
or OSUT will be trained in ancther MOS. They
will complete their term of enlistment based
upon the needs of the Army, uniess separaled
for adminisirative of disciplinary reasons. In
the above instances, the bonus wili not be
paid.

{b) Enlisteas who, through no fault of their
own, 1ail to satisfactorily complete AIT of
OSUT in the MOS for which originally enlisted
wili be given a chance for trairing in another
MQOS and be retrained in the Army, or
releasad from active duty it they so desire. If
retrained and tha new MOS is authorized an
enlistment bonus, enlistee will be entitied 10
payment upon satisfactorily compieting AIT or
QSUT. The dollar valug will be determined by
the MOS lor which tramed, regardless of the
MOS for which enlisted.

{c} Persons who become medwcally of
othermise disqualified for duty in the MOS
awarded and have been paid a bonus will be
retrained, Il necessary, and used in
accordance with the needs of the Army. Such
persons will be required to complete their
term of enhstment,

1. i such later disqualification s either
volunlary or the result of fault or misconduct
on the part of the soldier, repayment of the
unearned portion of the bonus is required.

2. It such later disqualification is neither
voluntary or a resull of tault or misconduct on
the part of the soldier, rapayment o! any pan
of the bonus is not required.

(d) Soldiers paid the EB must {unless
olherwise direcled by HODA) serve in the
designated MOS for the penod of enlistmant.
(This includes normal skill progression.)

(2) The bonus.

(a) Is payabte up to $5,000 on completion
of training (i required) and award of qualifying
MOS with any remaining portion ol the bonus
paid in 4 equal installments beginning 3
months from receipt of the nitial $5,000
payment and every 3 months thereafter.

{b) s payable at first duty station if in
possession of MOS via ACASP. payment is in
accordance with (a), above, upon award of
MOS.

{(3) Persons who do nol complete ther term
of enlistment for which a bonus was paid
pecause of voluntary reasons or misconduct
will be required to refund the percentage of
the bonus that corresponds to the unexpired
part ol the 1o1al enlistment period (such as the
unearned portion of the bonus). Persons who
immediately reenlist belore completion of the
term of service tor which a bonus was pawd
will not be subject to repayment of bonus if
regnlistment ponod exceeds remaining
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enlisiment bonus period by at least 2 years.
Urnserved bonus perod may not be used tor
SREB computation

{4) Pessons who are n the DEP-of anothet
Service arg indligible for this program.

(5) Advise applicants that attendance at
AIT requires successfud complation of BT and
qualdication for security clearance if required.

b. Army College Fund

(1) This progam provides additional
education assistance in addition to that
samed under the G| Bill

{2) The money earned is deposited inthe
soldier's VA account. Normally, the funcis will
be dispersed 1o the participant in 36 aqual
monthly inatafiments while the person i
sovolled in an approved program of aducation.

{3) Soldiere who fail to complate thes inkial
term of enkistment forfeit entittemont to alt
benafits provided by ACF, uniess discharged
tor service connected disabiity, handship, &
convenience of the Government. i discharged
for the convenience of the Government, the
following minimum time must have been
served: 20 months for 2-year enistees and 30
months tor alt other terms (3 years or longex).

(4) Sotdiers who 13il to contribute to the Gt
Bill for 12 consecutive mantha for any reason:
forfeit all benelits provided by this incentive.

¢. Loan Repayment Program

(1) Soldier must disenrolt from Gl Bill (see
e 7).

(2) The Govemmaent will repay a designated
portion of any loan Incurred that was made,
insured, or guaranteed under pant B of the
Highes Education Act of 1985 (Guaranteed
Student Loan) or any loan under part E of
such act (Naticnal Direct Student Loan) after
1 October 75 and bafore enlistmant into the
Regular Army.

(3} Provided the applicant meets and
maintains the prescrbed prerequisites,
gnlistment for the LRP enswres that the
portion or amount of loan that may be ropak!
1s 33 1/3 percent or $1,500, whichever is
greater, of the unpaid principal balance for
each year of service completed.

(4) Repayment is mada only after each
successiul year of active duty performed
commencing on the date of RA enlistment

(5) The soldier must be advised that
repayment amounts paid by the Government
are subject lo Federal and State income taxes
as taxable income each year that payment is
made.

(6) Soldiers who voluniarily, acagemically,
or because of misconduct fail to satisfactority
complate AIT or OSUT will be trained in
another MOS or CMF and required to
complete their term of enkstment based upon
the needs of the Army, forlefting any
entitlement to the LAP.

(7) Soldiers must remain qualified and in
the incentive MOS for the duration of the
wnitial enlistmant, unless otherwise directed by
HQDA. Change of MOS because of normal
career prograssion (AR 611-601) is
authorized.

Line: 7
Item: Program processing procedures.
Comment: Guidance counselor willk—

a. Complete required entries on the DD
Form 1966.

b. Enter one of the following on the DD
Form 1966 and DA Form 3286-68.

(1) Program C—(1) INCENTIVE
PROGRAM—Cash Bonus, Amount
$ _ .
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{2 G—{2) INCENTIVE

College Fundd,

% Program C—{8) INCENTIVE
Feflowed by “AR 801-210.~

T. it anlisting for the LAP, disenroll
appiicanit/soldier from Gt Bil.

Lne 8

Mo Statemants for erdistment.
Comement: Compiete DA Form 320666 as
followe:

Lmbbckla.ideauﬂwapgcucprim
Program {axampiu: “Training Entistment
Program” MOS 13810) foliowed by the
spacific incentive (axample: “Cash Bonus™ or
“i.oan Repaymant Program”).

b. On Line 1b, enter years ahd weeks of
enlistmeant. It no woeks, anter 00.

¢. OnLUne 2, entor the bonus amount (if
enlisbng for a bonus) and the authority. Do
not use a USAREC message, usa the
meterenced HODA message. I applicant is
enkisting for any other Incentive, enter not
applicable (NA) under the amount and
MesEage

d. #t applcant is enlisting tor the LAP,
guidance counselor will complete
disenroliment portion of DD Form 3266. in
addition, a cover sheet will be added to the
Reception Batialion with bold printed tefters
indicating: “DISENROLLED FROM THE GI
BiLL (LRP PARTICIPANT).”

. When qualified and suthorized,
applicants are entitted 10 only one incentive
under this program. H HCDA announces that
more than one incentive is authorized lor a
particular MOS, thén all enlistment documents

and statements tor entistment will reflact both -

In addition, when more than one ncantve 18
authorized and given, the authority will be
listed in the remarks of DD 1966, (Example:
“LAP and Cash Incentive authorized per DA
Message No. ____ ")

Line: 9

em: Orders and records.

Commaent: Records will reflact enlistment for
this program when applicant is qualified and
enlists under the provision of the program.

Program 9-D, US. Army Officer/Warrant
Otficer Enlistment Program

Line: 1

Item: Name of program.

Comment: U.S. Army Officer/Warrant Officer
Enlistment Program

Line: 2

Item: Availabie to:

Comment: Quatihed applcants with or
withourt prior military ervice enlisting for 3
years. If enlisting for Officer Carxtidats School
(OCS) must have received a baccalaursate or
higher degree. It enksung for Warrant Officer
Fight Trasning (WOFT), must be a high school
praduate. Apphcants in thew senior year of
either high school or of a 4-year college
program may be enlisied into the Delayed
Entry Program contingem upon sucoesshul
complebon of high school (WOFT) of recesst
of a BA/BS (OCS). Foresgn transcripts must
be avaluated. All applicants must be U.S.
cizens.

Line: 3

ttem: Descrption of program.

Commaent: Guaranteas qualhad applicants
enrolimant in OCS or WOFT upon successtul
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compilation of Basic Tranng (if required).
Enlistment forms will specity program for
which the applicant s enlsting (OCS or

WOFT),

Lioe: 4
ftem: Pravequisites that must be met belore
eniistmant,
Comment:
a. if entisting tor OCS, the applicant must—
(1) Meat the basic eligibiity criteria for
enistment as modified by this enkistmernt

(2) Possess documentary proof of having
received a baccalaureate or higher degree
from an accredited college or university.
Forelgn transcripts must be evaiuated in
accardance with table 2-1 of this regulation,
Applcants in their senior year of a college
program leading 10 the award of a
baccalaurgate degree may be enhsted in the
DEP 1f a letter or transcript is provided
indicating expected graduation date.

(3) Be 2 US. citizan.

(4) Not have 10 or more years aclive
military service, nor will have mors than 10
ygears active miltary service at time of
commission. (Applicants with 9 years actve
military sefvice at time of application should
be caretully processed t0 ensure that
ankstment date and expected graduation dale
aliow commissioning before reaching the 10th
year of service.}

(5) Be at least 19 years of age ang not
have passed therr 29th birthdale at time of
Rogular Army enlistment.

{6} Mes! medical standards prescribed for
officer candidates in accordance with AR
40~-501.

(7) Mest the wasght (body tel) standards of
AR 800-8, regardiess of category (NPS,
Glossary NPS, and PS).

b. H enlisting for WOFT, the applicant
must—

(1) Meat the basic elgibility cntana tor
ankistment as modrhed by therr enlistment
program.

{2) Possess documentary proof of having
received & hugh school dipioma or higher
education degree. It 18 preferad that
applicants have at least 2 years of college.
(HSDG stalus 1s under the definition of this
reguiabon.)

(3) Be at leas! 19 years of age and not
have passed thew 28th brthdate at rme of RA
enlistment,

(4} Regardless of eniistment type (PS. NPS,
etc ), meet the prowisions of AR 600-9.

{5) Be not taller than 76 inches or shorter
than 64 inches In height.

{6) Agree 1o accepl appointment/
commISson as a warrant officer for an
Indefinite term in the USAR and serve on
Actve Duty for not less than 60 months after
successful completion of Figh! Training

{7) Undergo a complete type A" medical
examinaton 1or class 1" fiight prescribed by
AR 20-501. Report of such examination wil
nclude electrocardigraphic tracing and
optomology consultabon. Class "1" tiight

physicals are requested 1o be approved by the
Asromedical Conter, Fort Rucker. AL, belore
RA accession

{8) Not have attended or have been
eluwnated or graduated from a previous
course of miltary-sponsored fight or pretight
BTLCLON program

(9) Ba a U.S. citizen.

(10) Possess a favorable NAC
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{11) Maeet all prerequisites and prooessmg
requirements established under thie program,

Line: 5
Item: Prerequisites that musi be mat after
enlistment.

Comment:

a. If enlisting for OCS— ‘ ‘

(1) Successfully complete Basic Training,

(2) Succassiully compiete advanced
physical fitness examination ai Fort Benming,
GA, before OCS enroltment. .

{3) Successtully qualify tor personal security
clearance betore OCS graduation. Have
completed NAC/ENTNAC betore OCS
enrpliment. Must Qualify tor a SECRET
clearance before commussiomng

{4) Maintain twgh standard of conduct and
efiinency before and during OCS enrofiment.
Persons failing to nantair high standards
may be subject 10 disenroliment and
elimination from the OCS program under the
provisiong ot AR 351-5

b If enliisting for WOFT —

(1) Successtully compleie Bamc Combat
Training (BCT)

{2) Successfully compiele the Warrant
Officer Candwdate School (WOCS) and fight
ofticer indoctnnation (Parsons not required 10
atteng BCT wi!' be sent directty 10 WOX3)

(3} Qualdy for secunty clearance belore
entry into WOCS

Line: 6

Item: Information for applicants

Comment: Appicants will be in1prmeq of
hnes 2 through 5. above, and of the following.

a Enlstment tor OCS

11y Army OCS 15 conducted al For
Benning, GA ard 15 14 weeks in duration
Branches in which oHicers are ramed vary
accoraing to the needs of the Army These
needs are greater n Combat Arms than n
other branches

{(?) Apphicants Tws fully understand that
the OCS prelerence statement makes or
imphes no guarantee of OCS assignment or
branch ot commissiomng

13) Graduates normally are Commissioned
in one of the foliowng branches Intaniry,
Armor. Medical Service Cofp Signal,
Engineers, Field Ariliery, Transponation.
Quartermasler Fiance, Chemical, Oranance.
Milnary Inteigence Adutant General, Miitary
Pouce. and A Defanse Artillery Trus st s
subjedt 10 change withou! notce

{4} Traiming tor OCS 1s designed to place
the solder 1in and under physical. mental and
emontional press.Jare 10 simulate the siress and
tatgue of combat From the aate of entry intg
the Army the saider wll undergo exlansive
and intense tramung untl graduating tiom
oCs

b Enistment tor WOFT

(1) Tc be elgibie for pamary fight trauning,
anhstess must complete the 6-weeh WOCS
course (descnbed in DA Pam 3514 or DA
Pam 85-1} a1 the US Army Aviation Centar,
Fon Rucker. A,

(2} Applicants will be made aware of tha
nature of fight rairung and responsibihties
that warrant othcers assume

{31 Those who fail to mee! the requirements
of ine 53 and b. above. or who voluntaniy
withdraw from the WOFT Program will be
required 1o serve the remander of the
enlistment as an enbsted member

(4) Warrant othicer candidales are promolad
to grade E-5 while atlending WOFT {at entry
Mo the WOCS) Individuals in b(3}, above. wll



be reduced n grade as determined by the
school commandan! under AR 6800-200,
chapter 8.

(5) Class dales are tentatve and may be
changed by HODA.

(6) Applicant will be advised thal he or she
will undergo a second class 1 flight physical
axamination belore WOCS.

Line: 7
Hem: Program processing proceduses.
Comment:

a. Enlistment tor OCS.

{1} Normat processing procedures
prescribed by chapters 5 and € apply. Special
processing procedures 1or lhis option are
Nsted below Applicants who meet ehgibility
requirements will submit typewnitien
apphcatrons on DA Form 61 (Apphcation for
Appointment), in tnplicate, 10 the Recruiting
Batalion. These will be checked for
completeness, and intormation eicments will
be verihed

{2) Recruling commanders will asses|
apphcants in completng the tollowng.

{a) Ciizenship Ce-ufizate. if requres

{b) DD Form 398-2 and OO Form 2280

{c} DD Form 1966-senes

{3) MEPS will complete DD Form 4 at ttme
of enhstrment

{4) Recrumng Battalior wil ararge
necassary testing and other required actions
n the lollowing sequenc.e

fa) Minmum score All applicants must
achigve a mnimum sce'e o' 118 o higher in
the GT aphlude area Enter sccre r1em 41,
Remarks. of DA Form 61 Applicanis who fai
10 attain mimimum score will be disqualified.

(b} Officer Selechion Hattery (Q58) Test.
Standard score of 30 or hugher must be
attaingg or sawias: 2 M the OSB Lt score
ntem 41, Remarks. of JA Form 61 Retest s
authonized if a mimimum 21 6 months has
elapsed since crevious test and allernate form
of the 1852 s gven & peorser whic has
achigved mirirum {joa fving C5b score may
not be retosted Apphicams who lail 1o attain
minimum score atter retest watl be disquahhed

o) Othcer Quatificaton lnventery This les!
has beer replaces by e O8B ant s o
longer a ahd lesl

{dh Othee Leagestap Soard tOL8-1) See
k(D) below

@) Mexhca: oxamington Apshieints must
be medicaly exarm.ied and sl el
medaica: 1ness standards A AR S0 5T
chapter 2. distance wisual aculy aha color
VISION requerements lar combat and combat
support arms in AR a0 SC'. ang wegh!
standards of AR 600G o

{f) Passmg al: iesis ) apputants
successtully meel all the above critena. ther
apphications will be endarsed to the Hacruiing
Battalion OCS Board

(g) OCSH Bgara schevise Lompany
commanneis will nolity anpicants of [he
specihic date 10 appear belore the: Recruting
Battalion OCS Board

(h) OCS Board dex:mon Onty wpor
racommendator ¢* the regratng Dalltaron
OCS boaro and sclection oy the JSARET
OCS roview board will the apphcant be
enhisted intg the DE# When the Hecruhing
Battahon OCS Boary uriammously favors
rejechon appicant wil be 59 inlurmed in
cases 1 which the iec-uting Baltshon OCS
Board randers a split decision, apphcation will
be forwarded 10 the Hecruling Bngade
commander for decision. ir such cases. tell
apphicants thal they wil be notilied of thaer

stalus at a later date When decision is madae,
take action as stated above.

() Class assignments. HQ USAREC, upon
approval by the USAREC review board, will
assign selected applicants a class date based
upgn avadable lraining seat vacancies. Use
guidance from the CG, USAREC, when
assigning qualfied applicants 10 OCS classes
out of sequence. .

(it Processing selections. USAREC
processes selected applicants on a first-
come-first-served basis, based on mission
requrements. USAREC then wilt mail the
following documents to Comrmander,
PERSCOM, ATTN: TAPC-OPP-P, 200 Stovall
Street, ALEX, VA 22332-040C, for specialty
assignment, otficer basic course, and first duty
slation for all applicants:

1. Copy of college transcript.

2 Copy ot DA Form 483 {Officer's
Assignment Prefarence Statement).

3 Copy of DA Form 61.

4. Capy ol DA Form 6220 or DA Form 6227
(interview Record: Officer Leadership Board
intarview, CLB-1). Approved USAREC
¢valualion shest may be used in piace of DA
Form 6220 or DA Form 6227.

Note. Orngenal documenis will be retained to include
i the enhstment packet. ¥ required,

(k) OCS Boards.

a) The CG, USAREC, is delegated
authonty to eslablish and convene OCS
Boards withun each Recruiting Battalion. Each
hoard will consist of at least three officers.
The CG USAREC. may further delegate to a
Racruting Battalion commander authority to
appoinm OCS Boards.

{b) The board will question applicant on
personal hisiory, framng, and experance. il
wili gecide whether or not he or she appears
1c pessess he desire, determination. and
motivation necessary 10 complete training and
1o develop inlo a sabsfactory commssioned
olficer. On this basis. each board member will
Take an ndependent appraisal of applicant’s
avera qualfication for a commissior: in the
Army Reserve.

i) Warwvers Wawver prowisions in AR 351-5
and this reqgulation will be apphed 10
apolicants for enhstment under this option.
Submit waivers for any type of conviction
under this regulalion. Waivers of
baccalautcate degree and mmimum mental
test score requirements will not be
censdered.

r Eapsiment for WOFT.

(1) Normal processing procedures
prescnbed by chapters 5 and 6 apply.

12} In addtion, Recruiting Battahon
commanders wilk-—

@) Saw that apgheant s given help n
prepanng an apphcaton under AR 611-85
and trphcate copies of DA Form 61,
Application tor Appomtment. Reserve officers
will be a.avises of tne provisions of AR
135-100

(b} Review apphcaton 1o determine
whether or nol the person is quatied to enhst
far this option

2t Arrange for necessaty menlal testing at
the ME#S Mantal tes!s are agmirustared in
the seaucince shown below Falure 10 attain
miimum Score on any ong of these tests will
gisqualify appiicant from further testing.

(a) Appucanis must achieve mimimem GT
score of 110

(e) Apphcants must score 90 or tugher on
revised Flight Apitude Selection Tast (FAST)
1o quahfy tor addilronal processing. Applicant
who 'aned 1o score 90 1n the revised FAST
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may be relested only one time. Retesting wilt
not be sooner than 6 months afler the onginal
testing. An alternate version of the test must
be used.

() After taking the FAST, scores will be
computed on DA Form 6256 {Alternate Flight
Aptilude Seisction Test (AFAST) Battery
Scorng Worksheet) as shown in DA Pam
611-256—-1. Fila FAST scoring worksheats of
applicants who fai to achieve qualifying
scores and of those who do not enlist in the
applicant-registrant file. Attach sconng
worksheets of qualiied persons who enlist to
their enlistment records.

(g) Mail scored FAST answer sheets for all
apphcants, regardiess of scores attainad, to
the Commandser, Army Research instituts
Figld Unit (ATTN: PERIOA). P.O. Box 478,
Fort Rucker, AL 36362. Scored test answer
sheets are considered controlled test material
and will be packaged for shipment under AR
611-5. In packaging answer sheets for
shipmaent, care must be taken to avoid
damaging the sheets. Do not fold, crease, pin,
chp, staple. lear, or otherwise alter anawer
sheets.

(n} Applicants who meet mental
prerequisites are refemed to the WOFT
Examining Board for further consideration.
Applicants must appear before the recrulting
tattalion WOFT Examining Board bsfore
being given Lhe madical examinalion.

(it Arange for a Class 1 Flight Physical
Examinalion at a military installation with a
flight surgeon. Recruting Battalion will send
electrocardiographic tracing, SF 88 and SF
93, and medica: papers for final evaluation to
through HQ, USAREC, ATTN: USARCRO-SM,
1o the Commander, U.S. Army Aeromadical
Center (ATTN: ATZO-AAMC-AA-ER), Fort
Rucxer. AL 36362

(i} Not grant waivers for applicants who do
not meel minimum prerequisites in ling 4.
Disquabhications that may be waived under
chapter 4 and AR 135100 will be submitted
urder chaptor 4. Forward waiver requests
approvet for enistment purposes 1o the
Commander, ARPERCEN (ATTN: DARP-
PAT-SI}, 9700 Page Bivd, St. Louis, MO
63132-520C. A gecision will be made on
whether or not disqualiication can be waived
tor purpose of appoiniment as Reserve
warrant ofhcer. If waiver requast is
disapproved. applications will be denied.

(x) Enhst apphicants in the DEP only after
selection by the USAREC WOFT review
board.

(I Afier enlistment 1s completed, see thal
applicaton (including copies of SF 88 and SF
93 anag eiectrocardiographic tracing), retated
papers. and copigs of orders accompany the
person 1o s or her first duty staton.

{m} Report enlistments under this regulaton
on the Recruiting and Induction Status Report
(RCS DCSPER-277)

{3) The CG, USAREC, 15 authorized to
appoint boards of officers, known as WOFT
Review Boards, within each recruiting
biattahon. This authorty may be further
delegated o Recruting Battalion
commanders. Boards will consist of at least
three olficers, i possible, one of the board
members will be an Army aviator currently on
fhying status.

(a) The semor board member will ensure
that each applicant meeis the miramum

prerequisias in ine 4 above.

{b} The board will question agplicant on
personal history, training, and experience, and

on such subjecis as whether or not applican
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possesses tha degree of motivation and
daterminafion necessary 10 successfully
compiate flight training. Each member-will
make an independent appratsal of applicant's
overall qualifications for appointment as &
warrant officer in the Army Reserve. Each
board member will make his or her individual
apprarsal on the appropriate form from HGQ
USAREG. On complation of the above
appraisals, the board jointly witl recommend
acceptance or rejection of applicant for flight

(c) Atter selection of applicant, the
Recruiting Battalion operations section will
process applicant as drected by the CG,
USAREC.

{d} Complete DD Form 398-2, Department
of Defense National Agency Check Request,
and DD Form 2280, Fingerprint Card and
inctude in person's enlistment packet and
forward to reception station with applicant. For
prior service, use FD 258.

Line: 8
Hem: Statement for enkistmant.
Comment:

a. If enlisting for OCS or WOFT, ensure
appropriate course is entered in item 1a of DA
Form 3286-65, Statement For Enlistment U.S.
Army Officer Enlistment Program.

b. Ensure that proper entries are made on
DD Form 1966.

¢. Comply with program SA, line B. Ensure
that items (3) through (9), line 8, of program A
is comptied with for this program it applicable.

Line: 9

ltee: Orders and record entries.

Comment: Ensure all items required 1o be
completed on DA Form 1966 are
accomplished. Option code tor OCS and OCS
and WOFT is in accordance with table 5-1.

Enlistment Option 9-58E
USAR bands enlistmeni option
Line: 1
ltem: Name of option
Comment: US Army Reserve Bands
Enlistment Option
Line: 2
Item: Description of option
Comment:
a Assignment to a US Army Reserve Band
b Accelerated appointment 1o advanced
pay grade without regard 1o time-in-grade and
lime-in-service requvements.
c. Entry on IAT for training in pay grade E3.

Line: 3

Item: Available 10

Comment: PS and NPS applicants qualified
for enlistmant in the Army Reserve, who meet
criteria for ACASP as modified by this table

Line: 4
tem: Prerequisites (hat must be et before
enlistment
Comment:
a. Meet basic eligibilily cnteria for
enhstmen! as prescnbed by table 2-1 or 3-1.
b. Meel elgibility cateria for enlistment in
ACASP as prescribed by chapter 7.

¢. Mect additional requirement of passing
qualitying audition in the band MOS far winch
enlisung. Qualitying audition must be
admmstered by an authonzed audioner as
defined in line 7 of this table,
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Line: 5

Item: Prerequisites that must be met after
enlistment

Comment:

a Successtully complete training
requirements prescribed by table 7-28 training
regquirements will be determined by the option
of table 7-28 under which applicant was
enlisted.

b. Qualify for retention in bandsman
assignment by satisfactory performance of
duty and technical competence.,

¢. Sausfactory attendance with assigned
band at all scheduled training assemblies and
AT periods during period of assignment to the
band as prescribed by DA Form 3540,

Line: 6

ltem: Information 10 apphcants
Comment: Applicant will be informed of
previous five items and will be—

a. Oriented on duties associated with MOS
in which persen is to be anlisted, as outhined
in AR 611-201,

b. Adwised that appointiment o accelerated
grade is contingent on all of the following:

(1) Successtul completion of ail required
training

{2) Rccommendation by the Bandmaster
based on person’s demonstrated duty
performance during mimmum of 20 unit
training assemblies.

(3) Uit vacancy in grade and MOS in
which appointed.

c. Adwvised that failure to complete BT
successiully may resull in separation from
USAR under AR 635-200.

d. Advised that failure to demonstrate
technical compatence, or perform
satisfactoniy, during proficiency training perod
could resull i delay or denial of appointment
10 acceleraled pay grade and MOS
reclassification or reassiynment.

Line: 7
Item: Option processing procedures
Comment:

a It applcant is otherwise eligible for
enlistment, interview apphcant to determine
ehgibiity for enlistment under this option,

b. Ensure that applicant 15 aware of
provisions of ines 5 and 6 of this lable.

€. Arrange date and time for audiion of
applicant as described below.

d. Audilion procedures are shown hetow.

(1) Auditions will be conducted only by the
Bandmaster of the band for which appilicant is
enlisting {unless an exception is granted by
the Area Commander, FORSCOM, or HODA
Statt Bands Officer).

{2) Audiion mater:als are shown below.

(a) 02B through Q2L: Form A or B of the
WFPS (Publisher; Hal Leonard).

(b} 02M: USAESOM | arm DI-76-R.
(Available from the Commandant, US Army
Element, School of Music (ATTN-
ATTNG-SM-DTD), Naval Amphibious Base,
(Little Creek), Norfolk, VA 23521 )

{c) 02N USAESOM Forms DI-79-R:
DI-79-1-R, DI-79-2-R_ (Available from
address shown in (b) above.)

{d) 02T: USAESOM Forms DI-73-R and
DI-73-1-R. (Available from address shown in
{b) above.)

2. Audition results are shown below

(1} Miimum audition score to qualily tor
enlistment in MOS 028 through 02N, and in
MOS 027, is a raw score of 87,
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(2 If applicant does not recewe a
qualiying score, or qualitying 3Ud"'°“f'
applicant will be s0 adwised al tme o
audition.

{3} W applicant passes that auditton qnu
elects 1o enhist in the band MOS. authorized
auditionar may issue a letter of certification
(sce fig 8-5) venlying date of audition and raw
or converted score. The letter will contain a
statement either recommending of nol
recommanding applicant for enhstmant. A
copy of the completed audition form w1l_l be
attached 1o this letter. Distnbution of this leties
of certiticaton will be as follows:

(a) Originat and one copy will be
forwarded to responsibile career cot.lnselor.
{Onginal and copy will not be hand-carned lo
career counsclor by the apphcant.}

{b) One copy of the letter will be
forwarded to applcant.

{c) One copy o the letter will be
forwarded to responsible CONUSA Statf Band
Officer. The copy forwarded o the band
officer will have a copy of the compieted
audiion form attached.

f. Accelerated appomtment and pay grade
determination. either £4 or £5, will be at the
discretion of the promotion authonty based on
a letter of recommendation issued by the
Bandmaster and contingen! on availabilty of a
position vacancy m grade and MOS in which
appoinled. Authonty lor accelerated
appaintmeant will be this table

Line: 8

item: Statement of enlistment

Comment: Addendum to DA Form 3540,
required by paragraph 7-15a(7}(a). and DA
Form 3540, will be compigted for all
applicants undar this option

Line: 9
Item: Record entnes and orders
Comment:

a For applicants required to enter on IADT
orders will be prepared using Format
prescribed by O USMEPCOM 1AW AR
601-270, and will contain “USAR Bands
Option. Option 950 AR 601-2107 as the
response 10 the “Auth’ lead hine.

b. n DD Form 1866, tem 39, enter proper
slatement from one of the following and under
table 7-2B:

(1} Enlisted for USAR Bands Option for
ACASP MOS (specity) with appointment 1o
pay grade (specily) on completion ol BT and
proficiency trairung on IADT (rmurumum 12
weeks) and return to unil, it approved. Table
7-2B, Option 1}

{2) Eniisted for USAR Bands Option for
ACASP MOS (speaify) with appointment to
pay grade (specily) on completon of 8T or
IADT and 48 hours proficeency fraining durng
0T, .l approved. (Table 7-2H, Options 3 or S)

{3) Eniisted for USAR Bands Option for
ACASP MOS (specify) with appomntment 1o
pay yrade (specify} on completion of BT (2
weeks {ADT plus 32 hours 1DT) and 80 hours
proficiency trainng during IDT 1 approved.
(Table 7-2B, Opnon 7.}

{4) Enlisted for USAR Bands Ophon for
ACASP MOS (specify) with appointment to
pay grade (specily) on completion of BT (it
requwed) and return to unil, if approved,
{Table 7-2B, Opuon 7 )

éf;)spEnhsled for USAR Bands Oplions for
AC MOS (speaity) in pay grade ify).
(Table 7-28, Optlonhg.} Pav 8 (spociy



¢. Initem 43a, DD Form 1966, entar the
following “USAR Bands {ACASP) Option
9-50, AR 601-210."

Enlistment Optlon 9-5%F

Military Intelligence, signals intelligence,
electronic warfare, and signai security
unlts enlistment option

Line: 1

{tem: Name of option

Comment: Military Inteligence (MI), Signals
Intelbgence (SIGINT). Electrorc Wartare
{EW), and Signal Security (SIGSEC) units.
Shart Titke: CEWI units option.

Line: 2

Item: Description of option
Comment: Assignment to a US Army
Reserve CEWI unil.

Line: 3

Item: Available 1¢

Comment: PS and NPS apphicants gqualfied
for entistment in the Army Reserve, who meet
cntena n AR 140-1892,

Line: 4

Item; Prerequisites that must be met before
entistmeant

Comment:

a Meet basic ehgibility critena for
enlstment as prescribed by proper table 2-1
or 3 t, as modihed by th's Enlstment Ogtion,

b Be a H5G or GED eguivalent if enlisting
for CMF 86, 97, or 98, (See paras | and m
below for specihic unit requirements.)

¢ Attain skilled technical apbiude area
score of 100 or higher when tested with the
ASVAB i enlising in TMF 969/ o- 98. MOS
86C requires a scove 0° 115 and MOS 980 2
score of 110.

. Be reliable, trustworthy, ot good conduct
and character, discree!, of unquestioned
mteynty. be ccmpletely and unswervingly loyal
lo the Unned States

e Have ngo record of conviction Dy CoJrs-
martal during present or previous service witn
US Armed Forces

f Have no record of conviciion by civil
court for any cffense other thar minor traffic
viglatons A senes ¢! trafhe violaticns will not
be considered minor.

g Have no intormation in the following files
that would prevent granting of security
¢learance under AR 604-5:

(1Y Provost marsnal.

{2) Intewigence

{3) Da Fonm 201 (Military Personnel
Records Jacket. US Army) (MPRJ).

(4} Medical.

h Have comrutled none of tne acts listed
in AR 604-3, paragraph 2-1a

1. Meet physical slangards as follows:

(1) Have mmimum physical profile
category. (As an exceplion, index under S
of the PULHES classification must be “1.")

(2) Applicants for controlles MOS 978
must be iree of mannensms or other personal
characteristics that might be the cause of
undue nolice of recogntion. Applicant must
be able to distinguish between green, red, and
amber colors.

| Former member of the Peace Corps
(such as. volunteers, leaders, and staff
members) will not be assigned. atlached, or
delatled 1o an intelligence-type unil or position
in the USAR. Parsons who receved Peace
Corps training but did not go oversaas with
the Peace Corps are not considered former

members of the Peace Corps. However, such
parsons will not be assigned duties in an M|
field in and foreign country for which traingd.

k. Meet citzenship requirements as follows:

(1) Applicant and spousa must be US
citizens. If applicant or spouse is US citizen by
naturalization, approval procedures in n below
apply.

(2) Immediate tamily (children, parents,
brothers, sisiers, and children from previous
marriage) ot applicant and spouse should be
US citizens. When membars of immediate
family are not US citizens. approval
procedures i n below apply.

(3) No member of immediate family ot
apphcant or spouse and no person to whom
applicant and spouse may reasonably be
considered to be bound by ties of attection,
kinship. or obligation may be a resident of a
foreign country having basic or critical national
interests opposed to those of the United
States. When applicant or spouse has
rgiatives or friends residing in foreign
countries, approval procedurgs in n below
apply.

I. In additon, applicant must meet specific
unit requirements as follows, as prescribed in
AR 140-182.

(%) Tactcal Ml unt

{a) Apphcants for assignment to imagery
interpretation duties must not be colar biing;
must have distant vision correctable to 20/20
in both eyes; must have near vision acuity
{corrected) not less thar J-1 in both oyes:
and mus: meet depth perception test
conditions conducted with Vernoefi
starometer or egquivalent.

{b) Apphcants for assignment to binguistic
spaces must have language aptitude under m
celow.

(c}y wWawers of qualiicatiens listed above
may be granted by CONUS Army
commanders for all persons except those
applying for controlled MOS positions.

(2) M Detachments (Strategic} (MID(S)).

{a) Applicant shcuid currently ve attenging
college or university, or nave completed 2
years ol a 4-year coursec in an accredited
college or university.

{b} Must have at least gne of the following
qualificat:ons: be ermpioyed ir work or
engagud as a student. i a held of study
closely related to specific intelligence
activities; be able to read, speak, and
comprehend at least one foreign language
appiicaole to geagraphical or technical area
for which urit s constituted: be qualfied as
imagery interpretes, if applcadle, for the unit’s
mission; and when these fiekds relate 1o the
unit mission, be qualiied by experience or
study 11 one or more of the followmng:
communications, economics, geography.
geo'ogy. geomorphology. history, international
relations, political science, sociology, or
transpertation.

{¢) Request for waver of any qualification
requirement cited above must be ferwarded to
Commander, FORSCOM (ATTN: AFIN-CS). Ft
McPherson, GA 30330

{3) SIGINT, EW, and SIGSEC units.

{a} Be eligible for TOP SECRET clearance
under AR 604-5 and SCI access as
determincd by the Commander, Central
Clearance Facility {CCF). (Exceplions are
those support persons excluded from SCI
requirements in the MTOE.)

(b} No waivers of aptitude score will be

m. Applicants for noncontrolled MOS
position in a counterintelligence unit need not
meet requirements of i above.

{1) Attain a score on the DLAT of not less
than 89 cr achieve an $2-R2 score on the
proper Defense Language Proficiency Test.

{2} Be free of speech or hearing
impediment.

(3) PS applicants, without statutory
obligation, must enlisi for at least 4 years.

n. When waivers of basic eligibility are
necessary and authorized below, applicant will
prepare request and justification for waiver 1o
go with apphcation. Recommendation of
immediate commander is required on all
requests for waiver. Prerequisites above may
be waived as follows:

(1) Requirements of d, g, h above and 5b
will not be waved.

{2} Prarequisites of e, 1, h, and k above
will require waiver by Commander, CCF, as
part of secunty determination. Requests for
these waivers will accompany request for
security investigation forwarded to
Commander, FORSCOM (ATTN: AFIN-CSP),
Ft McPherson, GA 30330,

(3) Prerequisites of b, ¢ and i above will
require waiver by the CG, RGPAC.

Line: &

Item: Prereguisites that must be met after
enlistment

Comment:

a. Successfully complete any training for
which enlisted

b. Be approved for access o special
inetligence information and gqualfy tor
continued access, as follows:

(1Y Controlled MOS position (MOS 978
and 97C). Favorable completion of a special
background investigation (SBI), favorable
determination by Commander, CCF.

(2) MID(s). Favorable completion of an
SBI; favorable determination of applicant's
ehgibility for access 10 SCI by Commander,
CCF.

(3) SIGINT/EW/SIGSEC unil. Favorable
completion of an SBI and favorable
determination of applicant’s eligibility for SCU
by Commander, CCF. For suppon personnal,
the unit commander will determine security
clearance requirements based on duties
assigneo and degree of access of exposure to
classitied information.

(4) Noncontrolled MI MOS positions
{unless atherwise coded in the MTOE or TDA
remarks).

{a) MOS 96B, 96D and 96Z. Favorable
compiation of background investigation (BI);
facorable determination for TOP SECRET
clearance.

(b) MOS 96C, 96H, 17K, 171, and 17M.
SECRET clearance (17K10 and 17M10
require CONFIDENTIAL clearance), granted
under AR 604-5.

{c) Other positions. Other positions n a
USAR MI, SIGINT, €W, or SIGSEC unit
require degree of clearance to perform duties
granted under AR 604-5.

15) Requests for invastigation will be
forwarded to Commander, FORSCOM (ATTN:
AFIN-CSP), Ft. McPherson, GA 30330.

c. For continued assignment 1o SIGINT,
EW, or SIGSEC units, meel socurity
requirements and acquire technical proficiency
as it relates 10 MOS code ol authorized
position.

granted for tramning in SIGINT, EW. or SIGSEC  Line: &

techrucal specialties
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item: information 1o appicants
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Commant: Applicants will be informed of
pravious five tems and the following:

a. Applicants may request assignment 10 a
CEWI unit provided all prerequisites are met.
Approval for MOS requiring language training
must be obtained from HODA(DAPC-EPT-D)
{Commercial 202-325-8415/6, AUTOVON
221) before enlistmant,

b. Somae training may required a 4-year
enkstmaent.

¢. Applicants will be subject 1o proper
personnel security investigation (PSI).
Continued assignment or attactunant will
depend on a continuing favorable security
determination.

d. Inform applicants that if thay fail to meet
any required prerequisite after anlistment, they
may select another unit for which qualified if
vacancy exists.

a. Failure to complete basic training
successfulty may result in separation from the
USAR under AR 635-200.

1. Withholding or denial of information
required for secunty clearance processing will
be just cause for release from this option.

g- Applicants not initially approved for
access to special intefligence information
through no fault of their own will be counseied
and may be given the chance to select
another unit for which qualified and vacancy
exists,

Line: 7
ftem: Option processing
Comment:

a. Enlistment for this option will be
processed under this regulation and AR
140-192.

b. MILPERCEN security interviewear will
process secunity clearance for all CEWI
enlistments.

Line: 8

Item: Centificate of

Comment: Certificale of Acknowiedgement of
Service Requirements (DA Form 3540 series)
must be completed by all persannel endisted
urider this option, and is an integral part of
enlistment agreement,

Line: 9
Item: Record entries
Comment:
a. Entries will be under chapter 8,
b. Enter proper personnel procurement
number (PPN) from table 5—4A or 5-4B,

- Enlistment Option 9-54G
Army IRR (PS) direct enlistment program

Line: 1

Hem: Name of option

Comment: Army Individual Ready Resarve
Prior Service Direct Enfistment Program. Short
Title: IRRA (PS) Direct Enlistment Program.

Line: 2

Item: Description of option

Comment: Enlistment into the USAR with
concurrent assignment to USAR (Control
Group Reinforcement).

Line: 3.

ftem: Available to

Comment: PS applicants quaiilied for
enlistment in the USAR under chapter 3.

Line: 4
Itemn: Prerequisites that must be mel before
enlistment
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Comment:

a. Meet basic eligibility criteria for
enlistmant as prescribed by table 3-1.

b. Must have successiully completed a 8T
course conducted by a US Armed Forca
during previous military service.

¢. Have no remaining statutory obligation.

d. Be qualified in an MOS listed in AR
€11-201 or that can easily be converted to a
MOS in-AR 611-201.

a. Appltcant must compiete the DA Form
4888-Series (see fig 9-16).

f. Applicant must enfistfor 3, 4, 5,6, 7, or 8
years. However, it enlistment is for sole
purpose of referral to ARNG through the
Active Army In-Service Recruiling Program,
applicant may enlist for a 1-year term of
service.

Une: 5

Item: Prerequisites that must be met after
enlistment

Comment:

a. Member will remain assigned to USAR
Contral Group (Reinforcement) for entire
period of enlistment unless electing one of the
following options:

(1) Apply for enlistment in the RA under
chapter 3.

(2) Comply with ARNG reterral instructions
provided by the in-service recruiter at time of
separation from the Active Arsmy,

(3) Apply for enlistment in ARNG with
proper State officials.

(4) Transfer to a TPU of the Selacted
Reserve under AR 140-10.

b. Member of the USAR Control Group
{Reinforcement) must—

(1) Complete and promptly return all
military comespondenca.

(2) Promptly report all changes of address
to Commander, ARPERCEN, (ATTN: DARP-
PRR-PM), 9700 Page Blivd., 5t. Louis, MO
63132-5200.

Line: 8

Hem: Certificate of acknowledgement
Comment: Certiicate of Acknowledgemant of
Service Requirements (DA Form 4688 serias)
(fig 9-18) must! be completeq by all persomel
enlisted under this program, it is an integral
part of the enlistment agreement.

Line: 8
Item: Record entries and orders
Comment: )

a. On DD Form 1966 make the following
entries;

(1) ltem 20k (OD Form 1966/1), PROG
ENL FOR, enter "PNN 95."

(2) Mem 21 (DD Form 1866/1), SVC
REQUIRED DATA CODES.

{a) Block 1 and 2 enter “7R".

(b} Block 3 thru 8 enter "ONJAAQ.”

(c) Block 9 enter “A".

{3) Item 43a (DD Form 1966/6), PROG
ENL FOR, enter: “PPN 95.”

(4) item 42a {DD Form 1966/6), SPECIFIC
OPTION/PROGRAM ENLISTED FOCR, enter:
“IRA prior Svc Enl Option (chap. 9, AR
601-210).”

b. In Item 10b, Remarks DD Form 4/1,
enter one of the following, as appropriate:

(1) "iRR Pnor Sv¢ Enl {option 9-54, AR
601-210), PPN 95."

{2) "Eni IRR as ARNG Referral (Line 41,
option 9-54, AR 601-210) PPN 85."

Enlistment Option $-55H
Reserve officer training corpa/

simultaneous membership program
enlistment option

Line: 1

Item: Name of option

Comment: Reserve Officer Training Corps
(ROTC)/Simultaneous Membership Program
(SMP) Short Title ROTC/SMP.

Line: 6
Item: Information to applicant
Comment:

8. Applicant will be informed of previous
five items and the following:

(1) Time spent in the IRR will count
toward computation of time-in-grade and time-
in-service for promotion consideration and

longevity for pay purposes.

{2) Member of the IRR is not entitled to
receive pay unless member is serving on AD
or ADT.

(3) Promotion consideration will be under
policy currently in effect for members of the
IRR. (See AR 140-158)

{4) Fifteen points are awarded for each
year for membership in the Ready Resarve.
Member must accrus 50 points per year for
20 years to qualify for retired pay on reaching
age 60.

b. Member of the IRR may be involuntarily
ordered*to AD in time of war or national
emergency declared by the President or
Congress of the United States or under any

other conditions authorized by law in effect at
time of enlistment, or which may later be
enacted.

Line: 7

ltem: Option processing procedures
Comment: Enlistment for this program will be
processed under chapilers 5 and 6 of this
regulation, as PS applicants.
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Line: 2
Item: Description of option
Comment:

a. Assignment to a TPU of the USAR in a
paid drill status,

b, Simultaneous traning as an ROTC cadet
and as a member of a TPU of the USAR after
enroliment in the ROTC program.

c. Accelerated appointment by pay grade
ES5 on enroliment in the ROTC.

Line: 3

Item: Available to

Comment: PS and NPS applicants qualified
for enlistment in the USAR who can meet
criteria for enrolimant in MS 1ll, ROTC,

Line: 4

item: Prerequisites that must be met before
enlistment

Comment:

a. Officer Trainee vacancy must exis! in the
TPU to which applicant is to be assigned on
enlistment. {Note: See para 10-4.)

b. Meat basic eligibility criteria for
enlistment as prescribed by table 2-1 or 31,
as applicable (to include ASVAB testing).

c. Meat additional requirements balow for
enroliment in ROTC.

(1) Agree. that on successful
of ROTC Advanced Coutse, 1o include ROTC
Advanced Camp, to volunteer fos
commissioning under the ROTC Early
Commissioning Program H, on completion,



member is not schaduled 1o receive a
baccalaureate degree within 8 months.

{2} Agree to apply for anrollment in ROTC
Advanced Course within 1 year after
enlistment in USAR.

{3) Be of good moral characler as
evidenced by record in home community.

(4) Be citizen of United States.

(5) Be at least 17 years of age and under
25 years of age at time of enlistment.
HQDA(DAPC-OPP-P) will consider reques!s
for waiver in exceplional cases when approval
is recommended by the TPU commander
concemed and the Deputy Chiaf of Staff for
ROTC, TRADOCC. An appraved waiver of
maximum age will constitute a waiver for
enrollment in the Advanced ROTC Course it
required and for appointment as a Reserve
commissioned officer of the Army if required.

(6) Meet medical fitness standards
prescribed in AR 145-1, paragraph 3-154, for
anrollment in ROTC Advanced Coursa,

{7} Have qualifications for becoming
eftective Army Officer as evidenced by
appearance, record, personality, scholarship,
extra-cumicular aclivities, and aplitude for
military training.

{8) Achieve minimum qualifying total score
of 850 on the College Entrance Examination
Scholastic Aptitude Test (SAT), minimum total
score of 70 on the Amarican College Test
(ACT), or minimum total score of 85 on the
Preliminary SAT (PSAT). If these scores are
not available, or, if the person does not quality
on SAT, ACB, or PSAT, OSB score (30) may
be used for enlistment. If these scores are not
available applicable commander, Recruiting

(USAREC), may approve waivers for
stments in cases in which applicant has
achieved an aptitude area GT score of 110 or

higher.

(8) Agree to ensoli for a minimum of 2
years n a full-time regular course of
instruction leaading a baccalaureate or
advanced degree at an eligible institution
hosting, or having a cross-enroliment
agreement with another institution hosting an
Army ROTC program. To be eligible, institution
must ba a cvihan institution accredited to.
award baccalaureale degrees, or any military
junior college that does notl confer
baccalauwreated degrees.

{10) Meet requirements of AR 1451,
paragraph 3-175(2) or 3-17b{3), for entry into
ROTC Advance Course, or agree to meet this
requirement within 229 days following
enlistment.

‘d. PS apphcants musi agree 1o minimum
term of service of 4 years on enlistment. NPS
applicants must enlist for an 8-year term of
service.

a. Applicant or recruiter must present a
completed PMS Certification (g 9-4¥12) to
the guidance counselor. (Fig 94712 is
located after the last chapter in this
regulation.)

f. Applicant must complete the
Simultaneous Membership program
Agresment {Addendum of DA Form 3540-

Sernes) (Addendum to
Caertificate and Acknowledgement ol Service

embarshi

imultaneous ram .
orm 4-H may be reprodu ocally
on BYz- by 11-inch paper; a copy for local
reproduction is located at the back of this
reguiation.)

Line: §

Item: Prerequisites that must be met atter
enlistment

Comment:

a. Satisfactory participation with the TPU at
al scheduled training assembles and AT
periods. Member will be excused on request
from AT during the year he or she is required
to attend ROTC Advanced Camp. (See para
10-12)

b. If member has no prior mililary service
he or she must enter on IADT within 270 days
after enlistiment to successhully complete &
weeks BT.

¢. it member has prior military service and
has accomplished a BT course on AD or ADT
conducted by a US Armed Force, entry on
IADT to complete 8 week BT is not required.

d. Apply tor enrollment in ROTC Advanced
Course within 1 year.

e. On successful completion of ROTC
Advanced Course, to include ROTC Advanced
Camp, volunteer for commissioning under the
ROTC Early Commissicning Program if not.
scheduled to receive a baccalaureate degree
within 6 months after completion of the ROTC
Course.

{. BT requirement: This oplion does not
apply to persons already enrolled in MS Il
these indviduals are transferred from ROTC
(Control Group) 1o the TPU. They have
already executad & DD Form 4 when enlisting
for ROTC, under USC 10, 511a. Applicants
eligible under this option enlist under USC 10,
5114, and if they praviously have not
complated BT they must be scheduled within
270 days.

Line: 6

Iltemn: Information to applicants
Comment: Applicant will be informed of
previous five items and the following:

{1) ROTC/SMP is a voluntary officer
training program that requires USAR enlisted
status for ehgbility.

(2) Commissioned officer when computing
length of service for any purpose may not
apply credits that stem from enlisted service
served concurrently with ROTC Advanced
Course Training (sec 2106, tilte 10, United
States Code).

(3) ROTC/SMP participants may apply for
ROTC scholarships; however, they will be
ransferred from TPU assignment and
reassigned to Control Group (ROTC).

{4) Failure 10 apply for enroliment in ROTC
Advanced Course within 1 year after
enlistment will cause ihe member to be
dropped as a potential ROTC/SMP
participant. Member then will be retained in
the unit in an enlistad status until completion
of the statutory o contractuai MSO. Member
also will be required to undergo any IADT not
previously completed, to include AIT for MOS
qualification if required.

(5) Should potential ROTC/SMP
participant not be accepted for enrollment in
ROTC Advanced Course, member may
request discharge from current enlistment
agreement, or retention in the TPU in enlisted
status with same requireéments as (4) above.

(6) Should member bacome disenrolled
from Advanced ROTC; or fail to volunteer for
the Early Commissioning Program; or fail 1o
accept a commission; or tail 1o be tendered a
commission, il otharwise qualified mamber will
be retained in the unit in an anlisted status

until completion of the statutory ¢f confractual -

MSO. Member would be required to undergo
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any |IADT not previously completaed, to include
AIT for MOS gualification, it required. After
being dropped as an ROTC/SMP participant,
enlisted pay grade will be determinad under
AR 140-158.

{7} Applicants endisling for this option are
not entitled to enlistment incentives under
current DA circutars prescribing the Selective
Reserve Incentive Program (SRIP) or similar
Federal directives governing incentive
programs.

Line: 7 .
Item: Option
Comment:

a. It applicant is otherwise eligible for USAR
enlistment in & TPU, interview applicant to
determine probable eligibility for enlistment
under this option.

b. Obtain from guidance counselor
verification that an officer vacancy exists in
the TPU to which applicant will be assigned
on enlistment.

¢. Provide applicant with PMS Cerlification
{tig 9-17); request applicant hava Certification
compieted by PMS and rewurned betore
enlistment processing.

d. On receipt of completed PMS
Centification (fig 9-9) that shows applicant has
a reasonable chance for acceplance on
application for enroliment in ROTC Advanced
Course, complete enlistment processing as
required by chapter 6.

Line: 8

item: Statement of enlistment

Comment: Addendum to the DA Form 3540-
Serigs, (DA Form 4824-R) and the DA Form
3540-Series itself must be completed for all
applicants enlisied under this option. These
will be firmly attached to onginal and all
copies of the DD Form 4-Series.

Line: &
item: Record entries and orders
Comment:

a. Copies of the PMS Certification (fig 8-7)
will be included in Packet No 1, Packet No 4,
and Packet No 6 of the completed enlistment
packets (see app B).

b. For applicants required to enter on |ADT,
orders prapared using AR 310-10, appendix
A, format 260, will contain "ROTC/SMP
Option, oplion 9-55, AR 601-210" as the
response ta the “Auth” lead line, and will
stipulate that pericd of training is to be 8
wesks to complete BT.

¢. In item 39, DD Form 1966/4 enter “Eni
for ROTC/SMP, chap 10, AR 601-210."

d. In Item 43a, DD Form 1966/5 enter
"ROTC/SMP, AR 601-210."

e. See table 5-1 for required entrigs in
items 20b, 201, 20m, 20p, and 21, DD Form
1966/1.

{. PPN will be determined from table 5-38
or table 5-3C, as appropriate.

Enlistment Option 8-56{
US Army Reserve OCS Enlistmant Option

Line: 1

Item; Name of option

Comment: US Army Reserve OCS Enlistment:
Option

Line: 2

ftem: Available to

Comment: Cualified appliicanis, with oc
without PS, who have a minimum of 80.
samester hours of transcripted college credits:
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from an accredited college or university: NPS
enlisting for the USAR Standard Training
Program {6 x 2 option) or PS enlisting for 3
years. .

Line: 3

Item: Dascription.of option

Comment: Guarantees qualified applicants,
who meet prerequisites, enroliment in the
OCS Program.

Line: 4

Item: Prerequisites that must be met before
enlistment

‘Comment:

a. Basic eligibility criteria for USAR
enlistment as modified by this enlistment
program,.

b. Possess documentary proof of having
received 60 or more transcripted semester
hours as listed in Education Directory, Higher
Education, pubkshed by the Department of
Education. {Foreign transcripts must be
evaluated in accordance with table 2-1 this
AR

c. Be at least 18 years of age and not have
passed their 28th birthdate a! the time of
USAR enlistment.

d. Dependency requiremants:

(1} Single parents with dependent(s) may
not be enlisted for this option,

{2) Mamied applicants must meet
dependency requirements in tables 2-1 or
3-1.

e. Meet mental and medical standards in
line 7¢ below.

f. Be recommended for enlistment by OCS
Board,

g. Be a US citizen.

h. Weight standards of AR 600-9.

Line: 5

Item: Prerequisites that must be met alter
enlistment

Comment

a. Successfully complete BT, if required.

b. Successiully complete advanced physical
fitness examimation al Fort Benning, GA,
before OCS enroliment,

. Successiully qualify for personal security
clearance before OCS graduation.

d. Maintain high standard of conduct and
eficiency before and during OCS enroliment.
Persons falling to maintain high standard may
be subject to elimination from the OCS
Prograrn under AR 351-5.

Line: 6

Item: Information for applicants

Comment: Applicants will be advised of
provisions of lines 2 through 5 above ardd the
following:

a. Army OCS is conducted at Fort Benning,
GA, and is 14 weeks in duration. Branches in
which officers are trained are determined by
the TPU vacancy for which enlisting.

b. OCS applicants must undarstand the
nature of the challenge that faces them. Each
applicant must reakze thal—

(1) From the date he/she enters the Army
until ha/she graduates from OCS, he/she will
underge about 6 months of intensive training
(it BT is required),

{2} This training is designed to place him/
her under physical, mental, and emotional
pressure to simuiate stresses and fatigue of
combat.

(3) Applicants who fail to meet the
r%gwemnlso ne 53, b, ¢, or d, or who
voluntanly withdraw from the program,
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will be required 10 serve the remainder of their
enlistment as an enlisted member.

Line: 7

Item: Option processing procedures
Comment: Normal processing procedures
prescrived by chapters 5 and 6 apply. Special
processing proceduras for this option are
listed below. Applicants who meet eligibility
requirements will submit typewritten
applications on DA Form 61 (Application for
Appointment}, in triplicate, to the recruiting
battalion, These will be checked for
completeness, and information elements will
be verified.

a. Recruiting company commanders will
ensure thal applicants are assisted in
completing—

(1) Citizenship cerdificate, if required.

{2) DD Form 398-2.

(3} DD Form 1966 series.

b. MEPS will complete DD Form 4 at time
of enlistment.

¢. Recruing battalion will arrange
necessary lesting and other required actions
in the followmg sequence:

{1}  Minimum score. Applicants with a
baccalaureate degree must achieve a score of
110 or higher in the GT aptitude area.
Applicants with at least 60 semaster hours of
transcripted college credits, but less than a
baccalaureate dagree, must achieve a score
ot 120 or higher in the GT aptitude area. Enter
score in item 41 (remarks) of DA Form 61.
Applicants who fail to attain minimum score
will be disqualified.

(2) Officer Selection Battery Test (OSB}.
Stangard score of 90 or higher must be
attained on Subtest 2 of the QOSB. Enter score
in item 41 (remarks) of DA Form 61. Retest is
authorized it minimum of 6 months has
elapsed since pravious test and if an altarnate
form of the test is given. A person who has
achieved mimimum quatifying OSB score may
not be relested. Applicants who fail to attain
minimum score after retest will be disqualified.

(3) Ofiicer Qualtication inventory. This test
has been replaced by the OSB and is no
longer a valid test.

(4) Officer Leadsrship Board (OLB-1).
{See (11)(a) below.)

(5} Medical examination. Applicants must
be medically examined and must meet
medical fitness standards in AR 40-501,
chapler 2, and distance visual acuity and color
vision requirements for combat and combat
support arms in AR 40-501, and weight
standards of AR 600-9.

(6) Passing all tests, If applicants
5uccessfully meet ail the above cnteria, ther
applications will be endorsed to the Recruiting
Battalion OCS Board,

(7) OCS Board schedule. Company
commanders will notify applicants of the
specific date to appear befare the Recruiting
Battalion OCS Board.

{8) OCS Board dacision. When the
Recruiting Battalion OCS Board unanimously
favors acceptance, the applicant will be
enlisted only on approval by the USAREC
OCS Review Board and if a vacancy exists,
When the Recruiting Battalion OCS Board
unanimously favors rejection, the applicant wil
be so informed. In cases in which the
Recruiting Battalion OCS Board renders a split

decision, the application will be forwarded 1o
the recruiting brigade commander for decision.
In such cases, tell applicants they will be
notified at a later date of their status. When a
decision is made, take action as stated above,
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(9) Class assignments. The USAREC OCS
Review Board is authorizad to review an ocs
application immediately on ‘reoaspl from the.
recruiting battalion and assign class seats for
any ciass in the FY based on available
vacancies. Use guidance from the CG,
USAREC, when assigning gualified applicants
1o OCS classes out of sequence.

(10) Processing selections. The USAREC
Review Board will make selections not later
than 9 weeks before the reception baltqlion
date and give the decision 10 the recruiting
battation commander.

{(11) OCS Boards.

(a) The CG, USAREC, is delagated
authority to establish and convene OCS
boards within each recruiting battalion. Each
board will consist of at least three officers.
tetephonicatty-warve-the-combat-arms-board
otficer-is-notreadity-avaiebie:The CG,
USAREC. may further delegate to a recruiting
battalion commander authonty to appoint QCS
boards.

(b) Board-procedureswit-be—under-bA
Pam-GH-p27{extept-that-ratmge-from
worksheetsA-through-B-and-scormg-of-the
. o b " : DA
Form6228-or-DA-Form-622 F—However,

‘ " : -The board
will question the apphicant on personal history,
training, and experience. It will decide whether
of not he or she appears to possess the
desire, determination, and motivation
nacessary 1o complele traimng 1o develop into
a salisfactory commissioned officar, On this
basis, gach board member will make an
independent appraisal of applicant’s overall
qualfication for a commission in the Army
Reserve. Individua! appraisal will be made.mn

the-board-member's-handwitmg-orthe

reverse-sde o DA-Form-6226-or-BA-Form
6227 (The CG USAREC may modify board
procadures to meet special conditions under
which USAREC units are structured.)

bettatonwitt-dispose-of-these-forms-under-AR
F4G=AB-F

(12) Wawvers. Waiver provisions in AR
351-5 and this regulation will be applied to
applicants for enlistment under this program
Submit wavers for any type of conviction
under this requlation. Waivers of minimum
menial test score requirements will not be
considered.

(13) Unit vacancy. Upon tavorable
recommendation from the recruiting battalion,
operations will identify TPU officar
requirements using the REQUEST System
Vacancy data. Upon identification of a suiteble
officer vacancy within a reasonable
commuting distance of the applicant's home,
recruiting battalion operations will notity the
MUSARC Strength Management Office {SMO)
to change the vacancy o a "Commander's
Priority 6" and enter the applicant's name and
SSN in the vacancy remarks field. A copy of
the vacancy data with the applicant’s name
and SSN will be included in the board packet
forwarded to HQ, USAREC and retained in the
recruiting battalion reswual packet.

(14) Board resyits. Upon recruiting
batialion notification of HQ, USAREC OCS/
WOFT board results, tha recniiting battation



will notify the MUSARC SMO 10 accomplish
the following:

{a) Vacancies pertaining to selected
applicants will be changed to “"Commander
Priority 7" enabling guidance counselors to
make NPS reservation, on the day the -
applicant is to be enlisted.

{b) Vacancies pertaining to non-s¢lectees
{fully qualified) who are permitied 1o resubmit
within 30 days, and who desire to resubmit,
will remain coded with Commander Prigrity 6.

{c) Vacancies pertaining 1o non-selectees
{not competitive) who are nol permitted to
resubmit for 6 months, will be returned to
Commander Priority 9 and the name and SSN
removed from the remarks field.

Line: 8
Hem: Statements {or enlistment
Comment:

a. Ensure that proper parts of the DD Form
1966 series are completed for applicants
under chaptars 5 and 6.

b. Complete DA Form 3540 series and DA
Form 5586-R OCS.

Enlistment Option 9-57J
US Army Ressrve WOFT Enlistment Option

Line: 1

item: Name of option

Comment: US Army Reserve WOFT
Eniistment Option.

Line: 2

Item: Available to

Comment: Qualified apphcants with or
without PS enlisting for (NPS 6 x 2) (PS 3
years).

Line: 3

ftem: Description of option

Comment: Guarantees applicants who meet
prerequisites envoliment in the WOFT
program.

Line: 4

ftem: Prerequisites that musi be met before
enlistment

Comment:

a. Basic eligibility criteria for enkistment as
modified by this enlistment program.

b. Be at least 17 years of age and not have
passed the 29th birthdate al lime of
enlistment into USAR.

¢. Meet weight standards in AR 600-9.

d. Be not gver 76 inches nor less than 64
inches in height.

e. Be at least a HSDG. Preferably have 2
years of coliege. GED test is not acceptable
{unless applicant has 60 semester hours of
college)

1. Agrese 1o accept appaintment as warrant
officer for indelinite term in the USAR and
serve tor no less than 60 months after
successful completion of the tlight traimng
cowse in a Troop Program Unit.

g. Undergo a complete Type A medical
examination for Class | (lying prescribed by
AR 40-501. Repon of such examination will
include electrocardiographic tracing,
optomology consultation, and linear
anthroprometnc measuraments.

h. Not have attended, nor have been
eliminated or graduated from a previous
course of military-sponsored flight or pre-flight
instruction program.

i. Possess tavorable NAC,

j. Be a US citizen.

Line: 5

ftem: Prerequisites that must be met after
enlisiment

Comment:

a. Successiully complete BT, Warrant
Officer Candidate Course (WOCC), and flight
officer indoctrination, Persons not required to
attend BT will be sent dreclly to WOCC.

b. Qualify for security clearance before
entering the WOCC.

Line: 6

Item: Information for applicants

Comment: Applicants will be informed ot
provisions of lines 2 through 5 above and the
following:

a. To be eligible for primary flight training,
enlisteas must complete the 8-weck WOEC
course (described in DA Pam 3514 or DA
Pam 95-1) at the US Army Aviation Center,
Fort Rucker, AL.

b, Applicants will be made aware ol the
nature of flight training and responsibilities
that warrant officers assume.

c. Those who fail to meet requirements of
lines 5a or b above, or who voluntarily
withdraw from the WOF T program, will be
required 1o serve the remainder ot their
enlistment as an enlisted member.

d. Warrant otficer candwdates are promoted
1o grade E-5 while attending WOFT (at entry
into the WOCC). Individuals in ¢ above will ba
reduced in grade as determined by Cdr,
ARPERCEN.

e. Class dates are tentative and may be
changed by HCODA.

f. Inform applicants of service obligation as
a member of Selected Reserve in a TPU.
{See AR 135-91)

Line: 7
ftem: Option processing proceduras
Comment:

a. Normal processing procedwes
prescribed by chapters 5 and 6 apply.

b. In addition, recruiting battalion
commanders will-—

{1) See that the applicant is given help in
preparing application under AR 611-85 and
triplicate copies of CA Form 61 application 1o
appointmant. Reserve officers will be advised
of provisions of AR 135-100.

{2) Review the application to determine
whether the person is qualified to enlist for
this program.

(3) Arrange for necessary mental testing
at the MEPS. Mental tests are administered in
the scquence shown below. Failure to attain
the minimum score on any of these tests wifl
disqualfy the applicant from further testing.

(a) Applicants must achieve a minimum
GT score of 110.

{b) Applicants must score 90 or higher an
the revised Flight Aptitude Selection Test
(FAST) 10 qualify for additional processing.
{Applicants who scored 270 or higher on the
pravious FAST remain qualified for
processing.) Applicants who failed 10 score 90
on the revised FAST or a 270 on the previous
FAST may be tested only one time, but not
sooner than 6 months after the orginal test.

{c) After taking the FAST, scores of the
battery composite, the rotary wing, and fixed
wing will be computed on DA Form 6256
(Flight Aptitude Selection Tests — FAST
Scoring Worksheet} as shown in DA Pam
611-256-1. File FAST scoring worksheets of
applicants who fail to achieve a qualitying
score, and of those who do not enlist, in the
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applicant-registrant file, For qualified persons
who enhist attach scoring worksheets to therr
enlistment records.

{d) Mail scored FAST answer sheets for all
applicants, regardless of scores atlained, to
the Commander, Army Resaarch Institute
Field Unit (ATTN: PERIOA), P.O, Box 476,
Fort Rucker, AL 36362. Scored test answer
sheets are considered controlled test material
and will be packaged for shipment under AR
611-5. In packaging answer sheets for
shipment, care must be taken to avoid
damaging the sheets. Do not fold, crease, pin,
clip, staple, tear, or otherwise aller answer
sheets.

(4) Reter applicants who meet mental
prerequisites to the WOFT Examining Board
for further consideration. Applicants must
appear before the WOFT Examirung Board
betore being given the medical examination.

{5) Amange for a Class | Flight Physical
Examination at a military installation with a
flight surgeon. The recruiting battalion will
send electrocardiographic tracing, SF 88, SF
93, and medical papers for inal evaluation to
the Commander, US Army Aeromedical
Center (ATTN: ATZO-AAMC-AA-ER), Fort
Rucker, AL 36382

(6) Not grant waivers for applicants who
do not meet minimum prerequisites in line 4.
Disqualifications that may be waived under
paragraph 4-5 and AR 135-100 will be
submitted under paragraph 4-5. Forward
waiver requests approved for enhstment
purposes to the Commander, ARPERCEN
{DARP-PATSH), 9700 Page Boulevard, St.
Louis, MO 63132-5200. A decision will be
made on whether or not disqualification can
be waived for the purpose of appointment as
a Reserve warrant officer. li the waiver
request is disapproved, the applicant will be
denied enlistment under this regulation.

{7) See that after enlistment s completed,
the application {including copies of SF 88 and
SF 83 and electrocardiographic tracing),
related papers, and copies of orders
accompany the person to his or her unit,

c. The CG, USAREC, is authonized to
appoint boards of officers, known as WOFT
Examining Boards, within each recruiting
battalion. Boards will consist of at least three
oliicers.one-ol-whem-is-afieid-grade-asmgmed
1o-combat-arms- The-CGUSAREG may
waive-the-combat-arms-requirements-for-the

‘ . I possible, one of the board
members will be an Army aviator currently on
flying status.

(1} The senior board member will ensure
that each applicant meeis the minimum
prerequisites in line 4 abova.

(2} Boardprocedureswitrbe-under BA
worlkaheetsA-throughDand-scoringof-the

' A
'F"e' “ei 'E'EB?‘C""'G wil-not-be e“""’; on-BA
i " ) .
Eeade ""P Board+ "e."e" BLB-7):

EThe board will question the applicant on
personal history, training. and experience; and
on such subjects as whether the applicant -
possessas the degrec of motivation and the
determination necessary 10 successfully
complete flight training. Each membaer will
make an independent appraisal of the
applicant on his of her overall qualifications
for appointment as a warrant officer in the
Army Reserve. Each board member wil make
his of her individual appralsal m-hs-or-herown
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R icte-oH-DAF
6220-or-BA-Form-628¥0n the appropriste
form provided by HO USKF(ECi. & completion
of the above appraisals, the board jointly will
recommend acceptance or rejection of the
applicant for flight training.

{3) Upon & favorable recommendation
from the racruiting battalion, operations will |
identity a TPU officer requirement using the
REQUEST System Vacancy data. Upon
wdentification of a suitable officer vacancy
within & reasonable commuting distance of
the applicant's home, recruiting battalion
operations will notity the MUSARC Strength
Management Office (SMO) to change the
vacancy 10 a “Commander’s Priority 6" and
enter the applicant's name and SSN in the
vacancy remarks field. A copy of the vacancy
data with the applicant’s name and SSN will
be included in the board packet {orwarded to
HQ USAREC and retained in the recruiting
battalion residual packet.

(4) Upon recruiting battalion notification of
HQ USAREC WOFT board resutts, the
recruiting battalion will notity the MUSARC
SMO to accompiish the following:

(a) Vacancies pertaining 1o selected
applicants will be changed to Commandar
Priofnity 7 enabling the guidance counselor to
make an NPS reservation on the day the
applicant is to be enlisted.

{b) Vacancies pertaining to non-seleclees
{fully qualified) who are permitied to resubmit
within 30 days, and who desire to resubmit will
remain coded with Commander priority 6.

(c) vacancies pertaining to non-selectees
(not competitive), not permitted to resubmit for
€ months, will be returned o Commander
Priority 9 and the name and SSN removed
trom the remarks field.

{5) ReteinBAForm6227-or-DA-Form

appicaton-hes-beerapproved-or
-(Rescinded.

(6) Complete DD Form 398-2, Dapartment
of Defense National Agency Check Request,
and DD Form 2280, Fingerprint Card. Include
in person’s enlistment packet and forward to
reception battalion with applicant. For prior
service use FD 258.

Line: 8
ltem: Statements lor enlistment
Comment:

a. Ensure that proper parts of the DD Form
1966-serigs are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3540 and DA Form
5585-R (Addendum To Caertificate of
Acknowiedgement Of Service Requirement
For Eniistment into the United Slates Army

eserve Candidate Schoot Enlistment

@ﬁon ).

Chapter 10
Reserve Officers’ Training Corps/
Simultaneous Membership

Program

Section |
Introduction

10-1. General
This chapter prescribes DA policies and
procedures on the Army Reserve Officers’
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Training Corps/Selected Reserve Simulta-
neous Membership Program (short title:
ROTC/SMP) as it relates to the USAR.

10-2. Scope

The ROTC/SMP is a voluntary officer
training program that requires RC enlisted
status for eligibility. Subject to limitations
outlined in paragraph 10-4, the ROTC/
SMP permits eligible—

a. Enlisted persons assigned to a TPU of
the USAR to enter the Advanced (MS HI
and MS IV) Course of the ROTC Program.

b. ROTC Advanced Course cadets 1o be
assigned to TPUs and serve as officer
traineces.

10-3. Objective

The objective of the ROTC/SMP is to in-
creasc the number of officers entering the
Selected Reserve from the ROTC Program.

10-4. Limitatlons

a. Longevity credit. By law (10 USC
2106), a commissioned officer may not,
when computing length of service for any
purpose, apply credits that stem from enlist-
ed service served concurrently with ROTC
Advanced Course training.

b. ROTC scholarship recipients. Except
for recipients of the Reserve Forces Duty
Scholarship Program, participants in the
Army ROTC scholarship program are not
eligible to take part in the ROCT/SMP.
Participants in the Reserve Forces Duty
Scholarship Program are required to be in
the ROTC/SMP. ROTC/SMP participants
may apply for Army ROTC scholarship,
however, they will be transferred from the
TPU and assigned to Control Group
(ROTC) before acceptance of such scholar-
ships, except as stipulated. These applicants
may be enlisted with approval. (See para
1-10.)

c. Basis for direct enlistment or selection
Jor assignment to officer-trainee positions.
Persons may be directly enlisted or selected
for assignment to officer-trainee positions
within a unit on the basis of three officer
trainee positions for each assigned officer in
an authorized position. That person will be
assigned over-strength against that position.

d. Priority for direct enlistment or selec-
tion for assignment to officer-trainee pousi-
tions. The number of persons applying to
take part in the ROTC/SMP with 2 given
unit may exceed the number of officer-
traince spaces available. If so, the specific
order of priority below will be used for se-
lection. (Sce ¢ above and e below.)

(1) First priority will be to current
USAR TPU members not enrolled in Ad-
vanced ROTC; however, they must be eligi-
ble for enrcllment. These applicants must
complete, or have completed, BT.

(2) Second priority will be to current
members of the USAR assigned 1o the IRR.
These applicants must be reassigned to the
TPU and not currently enrolled in Ad-
vanced ROTC; however, they must be eligi-
ble for enrollment.

AR 801-210 = UPDATE .

(3) Third priority will be 1o enlistment or
reenlistment of PS personnel. These persons
must be eligible for enrollment in Advanced
ROTC. (See option 9-55.)

(4) Fourth priority will be to enlistment
of NPS personnel who have completed 3 or
4 years of Junior ROTC and are granted
placement credit by the PMS for entry into
MS T11. (Sce option 9-55.)

(5) Fifth priority will be to enlistment or
reenlistment of personnel who are not in
Advanced ROTC, but who have completed
ROTC Basic Camp. (See option 9-55.)

(6) Sixth priority will be to enlistment or
reenlistment of personnel not in Advanced
ROTC, but who have completed MS II.
(See option 9-55.)

(7) Seventh priority will be to enlistment
of NPS personnel. These persons must com-
plete BT to enter Advanced ROTC. (See
option 9-55.)

(8) Eighth priority will be to reassign-
metit, from Control Group (ROTC]) to the
TPU, of persons currently enrolled in Ad-
vanced ROTC. (BT not required)

e. Maximum participants. Total number
of ROTC/SMP participants assigned to a
major US Army Reserve command
{MUSARC) at any one time will not exceed
4 percent of authorized total (officer and en-
listed) strength of that command. Officer-
trainces assigned to one TPU may be at-
tached to another unit located close to an
ROTC detachment. However, total number
of officer-trainees drilling with any one TPU
may not exceed three per commissioned of-
ficer supervisor.

J. Enlistment incentives, Persons enlisting
under option 9-55 are not entitled to enlist-
ment incentives prescribed by the DA Cir-
cular 135-series or similar directives.

Section 1)
Eligibility

10-5. ROTC/SMP eligibility
To take part in the ROTC/SMP, a person
must—

a. Be an enlisted member of 2 TPU of
the Selected Reserve.

b. Be enrolled in the ROTC Advanced
Course program.

c. Be assigned in the TPU as an officer-
trainee.

d. Agree to volunteer for commissioning
under provisions of the ROTC Early Com.
missioning Program on successful comple-
tion of the ROTC Advanced Course (to
include ROTC Advanced Camp) if on com-
pletion the member is not scheduled to re-
ceive a baccalaureate degree within 8
months.

e. Semior ROTC cadets who enter Ad-
vanced Army ROTC under the provisions
of the law (10 USC 2104) which allows col-
lege students to enroll in MS III without
prior military service or ROTC are ineligi-
bie to participate in the Simultanecous Mem-
bership Program (SMP). :



10-6. Enlistment eligibility

Enlistment eligibility is outlined in option
9-55.

10-7. TPU assignment eligibliity

To be eligible for transfer from Control
Group (ROTC) and assignment to a TPU,
the person musi—

a. Meet height and weight standards of
AR 600-9. No waiver of this requirement is
authorized.

b. Complete DA Form 4824-R (Adden-
dum to Certificate and Acknowledgement of
Service Requirements (DA Form 3540-1)
for all Personnel Applying for Participation
in the Reserve Officers Training Corps
(ROTC)/Simultaneous Membership Pro-
gram (SMP). (DA Form 4824-R may be re-
produced locally on 8- by 1l-inch paper,
printed head 1o foot; a copy of this form is
located at the back of this regulation.)

¢. Complete DA Form 3540-1 (Certifi-
cate and Acknowledgement of Service Re-
quirements for lndividuals Enlisting,
Reenlisting, or Transferring into Troop Pro-
gram Units of the US Army Reserve)-series
(fig. 5-7).

d. Under gudance of a recruiter or gui-
dance counselor, complete required portions
of the DD Form 1966-Series. The recruiter,
guidance counseler, and MEPS personnel
will complete proper entries on the form;
these will be based on verifying documents
provided by the applicant seeking transfer
from the Control Group (ROTC).

e. Have a verified officer-trainee position
available in the TPU in which applicant is
seeking assignment.

f Be enrolled in the ROTC Advanced
Course nonscholarship program.

10-8. Eligibility to enroli in the ROTC
Advanced Coursge

To enroll in the ROTC Advanced Course
nonscholarship program, under this chap-
ter. a person must—

a. Be assigned to a TPU of the USAR.

b. Have a remaining MSO (statutory or
contractual) of 4-or-morc years at time of
enrollment.

c. Meet eligibility standards in AR
145-1, puragraphs 3-15 and 3-17, and not
be ineligible as discussed in AR 143-1, par-
agraph 3-14.

d. Agree that on successful completion of
the ROTC Advanced Course {to include
ROTC Advanced Camp), he or she will vol-
unteer for commissioning to the ROTC Ear-
ly commissioning Program if—

(1) Be or she was not enlisted into the
unit under option 9-55.

(2) On completion he or she is not sched-
uled (o receive a baccalaureate degree with-
in 8 months. .

Section Il
Policy

10-9. Policies applicable to persons
enlisted or assigned to take part in
the ROTC/SMP who are not enrolfed
in Advanced ROTC (potential
participants)

a. RC status. Persons will serve in the en-

listed grade attained.

b. ldentification. Potential ROTC/SMP
participants will be identified by using duty
MOS 0SR10 on enlistment documents. Unit
vacancy must be reserved on REQUEST as
09R20. The CG, RCPAC, will report po-
tential ROTC/SMP participants to the Of-
fice of the Secretary of Defense (OSD)
under the Reserve Component Category
Paid Drill Strength (RCCPDS) TPC “T."

¢. Pay. Persons will be paid in the grade
and years of service (YOS) attained. Poten-
tial ROTC/SMP participants will be paid
by Joint Uniform Military Pay System-Re-
serve Components (JUMPS-RC) under
training pay category “P" or “A™ as proper
under AR 37-104-10, chapter 2, section
III. (See tables 5-4A and 5—4B.) On en-
trance in the Army ROTC Selected Reserve
Membership Program, participants will be
promoted 1o cadet pay grade ES5, if in a pay
grade less than ES, under policy in AR
140-158.

d. Potential participant. A person be-
comes a “Potential Participant™ when he or
she executes the DA Form 4824-R, in con-
junction with a DA Form 3540.

e. Use. Persons will be used in the enlist-
ed specialty for which they have been
traincd. Or, in the absence of such training,
they will be used in a proper enlisted spe-
cialty as determined by the commander of
the unit to which assigned.

£ Satisfactory performance. Persons will
be subject 10 the same standards for saltis-
factory performance applicable to other en-
listed personne) assigned to the unit,

g. Mobilization status. On mobilization,
by declaration of war or national emergency
by Congress, or order to AD of the Selected
Reserve by the President under emergency
powers, personncl will be treated the same
as other enlisted personnel assigned to the
unit.

h. Failure 1o enroll in Advanced ROTC.

(1} Persons enlisted for ROTC/SMP par-
ticipation who do not apply for enroliment.
Persons who enlisted under option 9-55,
and who do not apply for enrollment in the
ROTC Advanced Course within 1 ycar fol-
lowing enlistment, will be dropped as poten-
tial ROTC/SMP participants. These
persons will be retained in the Sclected Re-
serve in an enlisted status until completion
of their MSO (statutory or contractual).
They must undergo any IADT not previ-
ously completed.

(2) Persons enlisted for ROTC/SMP par-

ticipation but who are not accepted for en-
roliment. Persons who enlisted under option
9-55 but who are not accepted for enroll-
ment in the ROTC Advanced Course will,
at their request, cither be discharged from
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the USAR under AR 135-178, or retained
as a member of the TPU for the remaining
period of their MS() (statutory or contrac-
tual). These retained persons will be re-
quired to undergo any IADT not previously
completed.

(3) Persons enlisted under other programs
or options and selected for ROTC/SMP par-
ticipation. Persons who enlisted under other
USAR cnlistment programs or options and
who have been selected for ROTC/SMP
participation and who do not apply for en-
rollment in the ROTC Advanced. Course
within 1 year following selection, or who
are not accepted for enrollment in the
ROTC Advanced Course, will be dropped
as potential ROTC/SMP participants. They
will be retained in the Selected Reserve,
under terms of their original enlistment
agreement, until completion of their MSO
(statutory or contractual).

10-10. Policy appticable to persons
enrolled in ROTC Advanced Course
and assigned to a unit of the USAR to
take partin the ROTC/SMP

Persons may be reassigned from - Control
Group {ROTC) 1o a TPU of the USAR to
become participants in the ROTC/SMP.
The order transferning the person will cite
the member as being assigned to the unit as
an officer-trainee in the grade of cadet, ES,
to take part in the ROTC/SMP, under poli-
cy in AR 140-10. Processing procedures to
effect such transfers are in paragraph 10-18.

10-11. Policy applicable to persons
assigned to TPU on enrollment in the
ROTC Advanced Course

a. At time of application for enrollment
in the ROTC Advanced Course, the TPU
commander will provide the proper PMS -
with a reproduced copy of the enlisted
member’s current enlistment agreement (the
DD Form 4-Senes).

b. When members of TPUs of the Select-
ed Reserve are enrolled in the ROTC Ad-
vanced Course, they will be administratively
advanced 1o grade E5 (rank of cadet) under
AR 140158, assigned as officer-trainees,
and, simultaneously, become participants in
the ROTC/SMP.

10~12. Policy applicable to
participants in the ROTC/SMP

a. RC siatus. Persons will serve in the
grade of cadet as officer-trainees.

b. Identification. ROTC/SMP partici-
pants will be identified by using DMOS
Q09R20. The Commander, RCPAC, will re-
port ROTC/SMP participants 10 OSD
under RCCPDS training pay category *“T."
Persons will be 1dentified as ROTC/SMP
participants when provisions of paragraph
10-5 have been met.

¢. Pay. Officer-trainees will be paid the
grade and YOS attained, but not less than
the grade of ES. Adjustments to pay during
the period of enroliment in the Advanced
ROTC Course until commissioning will in-
clude basic pay table annual increases, ad--
justments to basic allowance for subsistence -
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(BAS) and basic allowance for quarters
(BAQ), and adjustment to drill pay for YOS
and longevity for all service creditable for.
computation of base pay. ROTC/SMP par-
ticipants will be paid by JUMPS-RC under
TPC “A"” under AR 37-104-10, chapter 2,
section 1II. The advanced ROTC subsis-
tence allowance is not affected by member-
ship in the Selected Reserve in a paid drill
status.

d. Use Officer-trainces normally will be
assigned duties commensurate with the
grade of second lieutenant, but performed
under the close supervision of a commis-
sioned officer.

e Saiisfactory performance. Officer-train-
¢es will be subject to the same standards
and regulations for satisfactory performance
as apply to enlisted personnel assigned 10
the unit.

J. AT. Officer-trainees will be excused on
their request from AT during the year they
are required to attend ROTC Advanced
Camp. They will not be required to attend
both unless they choose to do so, but they
must attend Advanced Camp. However,
should the member be commissioned, or
disenrolled from ROTC, and remain as-
signed to a TPU, the AT requirements must
be adhered to. The awarding of credit for
AT by virtue of any form of ROTC training
is not authorized.

g Failure to complete Advanced ROTC,
An officer-trainee disenrolled from Ad-
vanced ROTC Course will be dropped from
the ROTC/SMP. If otherwise qualified, he
or she will be retained in the Selected Re-
serve in an enlisted status until completion
of MSO (statutory or contractual). He or
she must undergo IADT if not previously
completed. If required, he or she wili be re-
duced immediately under policy contained
in AR 140-158.

h. Cadet troop leader training (CTLT).
Participants'in ROTC/SMP are not cligible
to take part in ROTC/CTLT. (This training
formerly was the Army Orientation Train-
ing (AOT) Program.)

L Evaluation reporting. Officer or enlisted
evaluation reports will not be initiated by
TPU commanders for ROTC/SMP
participants.

" J. Reassignment or transfer 1o Control
Group (ROTC). Participants may be reas-
signed or transferred to Control Group
{ROTC) under policy and conditions in par-
agraph 10-23.

10-13. Policy applicable to ROTC/
SMP participants who have compieted
Advanced ROTC

a. Commissioning.

(1) Persons having a baccalaureate de-
gree at the time they complete Advanced
ROTC and those persons scheduled 1o re-
ceive a baccalaureate degree within 8
months after compietion of Advanced
ROTC will be commissioned under AR
145-1.

(2) Persons who do not have a baccalau-
reatc degree and are not scheduled for
award of a baccalaureate degree within §
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months after completion of Advanced
ROTC will (except as hereinafter provided)
be commissioned under the ROTC Early
Commissioning Program (ECP). In those
cases in which commissioning under the
ECP is not possible (such as no unit vacan-
cy exists), the person will be one of the
following:

{a) Appointed as a Reserve commission-
ed officer of the Army.

. {b} Placed under control of RCPAC.

.{c) Assigned to delay status if member
intends to continue studies for baccalaureate
degree.

{d) Assigned to the Reserve Forces Duty
(RFD) Program if the member docs not in-
tend to remain in school.

(3) Officers assigned to delay status wil}
be permitted up to 36 months in which to
obtain a baccalaurcate degree. During the
period in which they are assigned to delay
status, officers may join and take part in Se-
lected Reserve unit activities, On receipt of
a baccalaureate degree, officers assigned (o
delay status may apply for and compete
with other ROTC graduates for AD or RA
appointment. Officers assigned to delay sta-
tus who are disenrolled from school, or who
fail to obtain a baccalaureate degree within
36 months after commission, will be trans-
ferred to RFD status.

b. Failure to volunteer for ECP, accept
commission, or be tendered a commission.
The persons listed below will be treated in
the same manner as those ROTC/SMP par-
ticipants who fail to complete Advanced
ROTC. (Sec para 10-12h.)

(1) Persons who have agreed 1o volunteer
for ECP and who do not volunteer.

(2) Persons who refuse to accept a com-
mission when tendered.

(3) Persons who are not tendered a
commission. ‘

c. Mobilization policy is stated in AR
145-1, chapter 6, and Army Mobilization
Qpcrations Planning System (AMOPS), vol-
ume II1. Conflict in policy will be corrected
to agree with policy stated in AMOPS.

Section IV
Processing Procedures

10-14. General

This section prescribes administrative
processing procedures necessary to acces-
sion, retain, and release participants in the
ROTC/SMP. These procedures will provide
for necessary capture and flow of personnel
data required for personnel management
and reporting systems shared by USAREC,
MEPCOM, ROTC, and the USAR.

10-15. Processing TPU members

a A current member of .a TPU becomes
a potentiel participant in ROTC/SMP (first
priority) when—

(1) He or she executes the Simultaneous
Membership Agreemest in DA Form
4824-R.

(2) The agrecment has been authenticat-
ed by the unit commander.
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b. The agreement will be prepared with
an original and three copies and dispased of
as follows:

(1) The original, with a cover letter re-
questing it be filed in the member's OMPF,
will be forwarded to Commander,

. ARPERCEN (ATTN: DARP-PRR-PM),

9700 Page Blvd, St. Louis, MO 63132--5200.

(2) A copy will be attached as an adden-
dum to the member's current DA Form
3540 series. It wil} be retained in the
member's MRPJ (Field 201 File).

(3) A copy will be provided to the
member.

(4) A copy will be forwarded to the prop-
er area commander (CONUSA).

10-16. Processing IRR members

a. A member of the IRR may desire to
become an ROTC/SMP participant (second
priority) and may have been accepied by the
unit commander to fill an officer shortage in
the TPU. If so, the member first must be
processed for transfer from the IRR and as-
signment to the unit under AR 140-10. The
member may be within 90 days of ETS of
the current enlistment agreement or MSQ.
If so, the member must affect an immediate
reenlistment for a period of 4 years under
AR 140-111, chapter 3, concurrent with
unit reassignment.

b. After the member has been assigned to
the TPU, the member will be processed for
ROTC/SMP participation in the same way
as described in paragraph 10-15.

10-17. Processing PS and NPS
personnel for enlistment

PS and NPS service personnel will be enlist-
ed for the ROTC/SMP (third through sev-
enth priorities) under instructions in table
9-22,

10-18. Processing members of
Control Group (ROTC)

Persons currently assigned to Control
Group (ROTC) will be processed for trans-
fer from Control Group (ROTC) and as-
signed to a TPU (eighth pricrity) as a cadet
E5, DMOS 09R20, officer-trainee, as
follows:

a. PMS will confirm through the unit
commander or guidance counselor that—

(1) An officer shortage exists in the TPU.

(2) The unit will accept the member for
the ROTC/SMP.

b. PMS wili request the ROTC Region
commander to issue an order transferring
the member from Control Group (ROTC)
to the designated unit,

¢ Member and PMS will complete 2 DD
Form 1966-Series. Entries on this form
must be made under instructions in tables
5-1 and 6-1.

d. PMS will forward, to the proper gui-
dance counselor, a packet containing the
documents listed below.

(1) All copies of the DD Form 1966-
Series. '

(2} Original and one copy of the DD
Form 4-Series that affected the ROTC
enlistment.



{3) Two copies of the latest medical ex-
amination (SF 88 and SF 93).

(4) Five copies of the order transferring
the member from Control Group (ROTC)
to the unit.

e. On receipt of the packet from the
PMS, guidance counsclor will review the
documents to determine the member’s qual-
ification for unit assignment in the same
way as if the member was being processed
for enlistment. If the member meets basic
eligibility requirements of tables 2-1 or 3-1
(he or she also must take the ASVAB test),
the guidance counselor will continue reas-
signment processing. Shouild the member
not meet requirements of tables 2-1 or 3-1,
the counselor will return the packet to the
PMS. The PMS then will revoke the reas-
signment order issued by the ROTC Region
and will not permit the member to take part
in the ROTC/SMP.

S 1f the member is qualified for unit
membership, the PMS will execute the Si-
multancous Membership Agreement (DA
Form 4824-R) and obtain the unit com-
mander's authentication. The PMS will at-
tach the agreement as an addendum to a
completed DA Form 3540-S¢ries. He or she
will return these documents to the guidance
counselor.

g The guidance counselor wilt dispose of
the documents received from the PMS and
the DA Form 3540 series with the agrec-
ment attached as an addendum, as shown
below. The guidance counselor will—

(1) Prepare a packet containing the origi-
nal DD Form 4-Scries (if possible; see (5)
below) with the DA Form 3540-Series (orig-
inal) and DA Form 4824-R (original) se-
curely attached; the original DD Form
1966-Series, copy of the latest medical ea-
amination; and copy of the unit assignment
order. Forward this packet to Commander,
ARPERCEN (ATTN: DARP-PRA-I), St
Louis, MO 63132-5200, to establish the

1ember’s OMPF.

(2) Prepare a packet containing the num-
ser 2 copy of the documents outlined in (1)
above. Forward it to the proper area com-
mander (CONUSA). This packet will be
used to bring a member's records into the
Sclected Reserve as a gain transaction to the
Reserve Personnel Information Reporting
System (RPIRS). The area commander then
will forward the packet to the unit com-
mander to establish the MPRJ) (Field 201
file).

{3) Provide the member with copy num-
ber 3 of the DA Form 3540-Secries, DA
Form 4824-R, and the DD Form 1966-Se-
ries, and one copy of the unit assignment
order.

{4) At the discretion of USAREC offi-
cials, retain or destroy copy number 4 of the
DD Form 1966-Senies and copies of the oth-
er documents used in effecting this
transaction.

(5) Make every cffort to obtain the ongi-
nal copy of the DD Form 4-Series in the
member's OMPF at RCPAC. However, if

the original cannot be obtained, a clear re-
produced copy may be used instead of the
original copy.

10-19. Processing immediate
reenlistments or extensions

a. Applicants for the ROTC/SMP must
have at least 4 years remaining on the cur-
rent MSO (statutory or contractual).

b. Procedures below will be used for
those ROTC/SMP applicants with less than
4 years left on the current MSO on enroll-
ment in the ROTC Advanced Course or on
receipt of verification from the institute or
PMS that the applicant will be enrolled.

{1) The member may be within 90 days
of ETS of the current term of service obliga-
tion. If 50, the member will be processed for
immediate reenlistment under procedures in
AR 140-111, chapter 3. Applicant must sc-
lect a reenlistment term of service of 4, 5, or
6 years.

(2) The member may not be within 90
days of ETS, may not be currently serving
under an extension or an enlistment agree-
ment, and may not have been transferred in-
10 the USAR 1o satisfy a statutory MSO. 1If
50, the member's current USAR enlistment
agreement may be extended for the period
required 10 meet the minimum 4-year re-
quirements. However, the extension period
itself must not exceed 4 years. Authority to
grant this extension may be found in AR
140-111, chapter 3.

(3) The member may not be within 90
days of ETS, but may be serving on an ex-
tension of a current USAR enlistment
agreement. If so, the member may be
processed for immediate reenhstment under
AR 140-111, chapter 3. An applicant must
select a reenlistment term of service of 4, §,
or 6 years.

{4) The member may not be within 90
days of ETS and may not be serving cur-
rently under a USAR enlistment agreement,
having been transferred into the USAR to

satisfy a statutory MSO. If so, he or she.

may not be extended. However, as an excep-
tion to policy specifically for the ROTC/
SMP, the member may be discharged and
immediately reenlisted under AR 135-178
and AR 14C-111, chapter 3. Minimum
reenlistment term of service will be that
necessary 10 meet the 4-year requirement.
Such term of service will be accounted for
in years. This paragraph will be cited as au-
thority for this exception to policy.

10-20. Processing persons dropped
from ROTC/SMP participation

a. Persons dropped from ROTC/SMP
participation must remain assigned to the
TPU and serve in an enlisted status until
ETS of their current term of MSO, unless

otherwise authorized discharge. (See paras
10-9h, 10124, and 10-13b.)

b. Persons requesting discharge under
paragraph 10-15h will be processed for dis-
charge as prescribed by AR 135-178.
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¢. When a person has been dropped from
taking part in the ROTC/SMP and is 10 re-
main a member of the TPU, the unit com-
mander will complete the Notice of
Removal from ROTC/SMP (fig. 10-1) and
forward copies as shown below. (Fig 10-1 is
jocated after the last chapter in this
regulation.)

(1} The original will be sent to Com-
mander, ARPERCEN (ATTN: DARP-
PRR-PM), St. Louis, MO 63132-5200. A
cover letter requesting that the notice be in-
serted in the member's OMPF will be
included.

(2) A copy will be placed in the
member's MPRJ (Field 201 File).

(3) A copy will be provided to the
member.

(4) A copy will be forwarded to the prop-
er area commander (CONUSA).

(5) A copy, with a letter of transmittal
and DA Form 4245 (JUMPS-RC Acces- -
sions and Pay Change Data), will be for-
warded 1o the JUMPS-RC input station.

d. The unit commander, or delegated
representative, will request that the gui-
dance counselor obtain training reservations
for the member to enter on IADT to com-
plete BT or AIT. Members are exempt from
BT requirement if they previously complet-
ed BT or completed 14 months at USMA,

10-21. Processing persons applying
for the Army ROTC Scholarship
Program

a. Except for recipients of the RFD
Scholarship Program who are required to
take part in the ROTC/SMP, recipients of
Army ROTC scholarships are not eligible to
take part in the ROTC/SMP. However, this
does not preclude ROTC/SMP participants
from applying for Army ROTC
scholarships.

b. ROTC/SMP participants must inform
the unit commander that application has
been made for an Army ROTC scholarship.
If the participant is awarded and accepts an
ROTC scholarship, the PMS will notify the
TPU commander; the TPU commander will
initiate the transfer procedure in paragraph
10-23d.

10-22. Disposition of ROTC records
of persons dropped from the ROTC/
SMP who remain assigned to a unit
For persons who have been dropped from
ROTC/SMP and remain assigned to a
TPU, the PMS or commander, ROTC Re-
gion, will forward the member’s ROTC
records to the commander of the TPU to
which the member is assigned.

10-23. Processing TPU participants
for reassignment to Control Group
(ROTC)

a. An ROTC/SMP participant havmg no
remaining statutory MSO may request
transfer from a TPU to Control Group
(ROTC) for good and sufficient reason.
Such transfer will require the approval of
the MUSARC commander.
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b. An ROTC/SMP participant who has
incurred a statutory MSO will be reassigned
to Control Group (ROTC) when—

{1} The member accepts an ROTC schol-
arship. (See para 10-20.)

(2) The member, through a change of
residence, lives beyond a reasonable dis-
tance from the training center and requests
transfer. The MUSARC commander certi-
fies that no units are within commuting dis-
tance of the member’s residence and school
of attendance.

(3) The member requests transfer. The
PMS, in coordination with the TPU com-
mander, certifies in writing that taking par
in TPU 1raining is seriously hindering the
member’s ability to train with the ROTC
and successfully graduate. The MUSARC
commander determines it is in the best in-
terest of the US Army.

(4} The member has been declared an un-
satisfactory participant under AR 135-91,
The member is not pending disenroliment
from the ROTC Advanced Course.

¢. Participants will not be transferred o
the Control Group (ROTC) solely to be dis-
charged from the ROTC and thereby avoid
statutory or contractual MSQ,

d. Transfers from TPU to Control Group
{ROTC) wiil be processed as follows:

(1) TPU commander will submit a writ-
ten request, through the MUSARC com-
mander, to the proper area commander
(CONUSA) for transfer of a participant to
Control Group (ROTC). This letter must
contain justification for the reguested trans-
fer and will be accompanied by the
member's MPRJ.

(2) Should the MUSARC or area com-
mander disapprove the transfer, the letter of
request and the MPRJ will be returned to
the sender without further action.

{3) On transfer approval, the area com-
mander will—

fe) Use transaction type code “MP.”

(b) Issue orders transferring the member
from the TPU to the Conirol Group
(ROTQ).

{c) Issue instructions to the TPU com-
mander to take proper action to remove the
member from the JUMPS-RC Master Pay
File.

{d) Forward the member's MPRJ and
copies of the transfer order to the proper
ROTC Region commander.

fe) Forward a copy of the transfer order
toc Commander, ARPERCEN (ATTN:
DARP-PAT-RR), 9700 Page Blvd, St
Louis, MO 63132-5200.

10-24. Processing ROTC/SMP
participants for discharge to accept a
commission

Under authority in AR 135-178, the proper
PMS will issue orders discharging an
ROTC/SMP cadet from enlisted status. A
copy of this discharge order must be fur-
nished 1o the losing USAR unit as soon as
possible so that the unit can initiate the pro-
cedure necessary to effect a lost transaction
to the Reserve Personnel Master File
(RPMF) and JUMPS-RC.
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For use of this form see AR 801-210 i the proponent agency 1s ODCSPER
Information required by the Privacy Act

Authority: Sections 275 and 280, title 10, United States Code, and Executive Order
9397, 22 November 1943, :

Principle purpose: To permit dependency waiver consideration for the purpose of snlistment in
the USAR and confirm participation requirements.

Routine uses: Information providsad becomes a matter of record for official DOD use.

Disclosure: Disclesure of informetion in peragraph 2 and your SSN 15 voluntary.
However, 1f Lthey are not provided, you will not be considered fora
dependency waiver for enlistment.

SUBJECT: Request for Enlistment Waiver -- Dependents.

10: Commander,
US Army Recruiting Brigade

1. AR 601-210, tables 2-1 and 3-1, provide that I must have a dependency walver to be processed for
enlistment in the USAR; therefore, I hereby reguest that such a waiver be granted. I understand that
the enlistment standard requiring & walver for dependents is to prevent a prospective member from
assuming greatl personal and financial hardship unknowingly because of possible mobilizatlion or order
to active duty. I have been counseled on this matter and have deternined that my dependents will not be
subject to undue personel or financial hardship if I am ordered to active duty.

2. My dependents as of this date are as follows:

Nemes Relationship to me

3. 1 fully understand and acknowledge the obligation to take part in the training of my unit. I
understand that as a pexber of the USAR I am subject to order to active duty at any time for a period of
time that cannot be anticlpated.

4. In consideration of my enliStment under the waiver requested herein, I agree:
a. To serve the entire term for which I enlist.

b. That dependency status, whether as declared herein or as may exist in the future, will not be the
basis for my request for hardship discharge, compassionate transfer, delay, or deferral from any
order to active duty; or for any other consideration not determined by proper authority to be in the
best interest of the United States.

... (Signature} . ..

...(S88N)...

... (Date) ...

Figure 4-1. Sample format for request for snllstment walvers, deperxients, USAR (enclosure to DA Form 3072-1A-1C)
AR 601-210 « UPDATE
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APPLICANT'S MONTHLY FINANCIAL STATEMENT Dave f Co0/0 ?
For uee of this form, see AR §01:210; the proponent agency is ODCSPER,
1. LAST NAME, FIREY WAME, MIDDLE INITIAL 2. RESIDENCE OF DEPENDENTS WHILE SEPARATED

FROM APRLICANT

npp]lC;ﬁ-NT ANY 0. /9 Ksse 5r AnyZiws W)

L CURAENT 1NCOME

.ALAIV‘ | °\ -Q
OTHER INCOME (Curment)) s HI1S sounce SPoule - EMFPliynent
OTHER INCOME (if Enlisted)’ s — soumce
4da LIABILITIES TO APPLY AGAINSY ABSOVE INCOME 40 LIABILITIES TO APPLY AGAINST MILITARY INCOME]
nENT $31l.00 REMY OR HOUSY NOTES $2i). oo
uTILITIES 0. oo UTILITIRS 90-0v
000 218. oo roo00o 2 14. 0o
MEDICAL Yo oo CLOTHING Yo-00
cLOTHING Yo.oo | wsumance (Lite) 17. 02
INSURANCE (Life} 17-0¢ | wmsumance (Aute) 23.60
INBURANCE fAulo) 2. 00 CAR OFIRATING EXPENSE S4-80
CAR OPERATING ERAPENSE YS. 08 CAW NOTES
CA®m NOTES -— FAYMENT ON OTHER DEDTS ¢
FPAYMEMT OM GTHER CEBTS 4 — OYNER INDESTEDMESS OF FINANCIAL
OTHEN INDESTEDNESS OR FiN. OBLIG. - OBLIGATIONS
TOTAL $77¢. 00 TOTAL 872! .00
ASSETS
SAVINGS s Y4 -0v ROOMS OF FURNITURE OWNED e d
SONDS. $TOCKE, KTC Y,
ruRNITURGE 53 00. oD NUMBER OF VEWICLES
MOTOR VEWICLES b4 00. 00
OYHER ASSKTS
TOTAL $t2,(o0*™

AQDITIONAL INFORMATION OR AEMARKS (fa the sven( s mowe of depandents b indicutnd, include information - o
r diaposition of furmilure if applicedis, any othet information you feel is pertinent 1 your current ond fulure finencial stebility)

The above i true Lo the best of my knowledge, and includes ail current and known future obligstions
and/or demands against my income.

wl'rn(u;:,’ % ya ; ;/4“, BGMATURE OF ;&LICAHT

TIf applicent & currenily Unempioyed. indicate salary for last employment and smployman! termination dais.
1 Indicete sdditional curremt monihly income including spouss's salery, if employed. If income s from mers then sas oy,
indicetle each source snd emount of that source.
:l“kcn onticipaied Income other than mititary salery if enlintment approved.
10124,

DA FORM 30722 1 JUL 78 PREVIOUS EQITION 18 OBSOLETE, $UI.Q0: 1105—es1 02020012

Figure 4-2. Sample DA Form 3072-2
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LAW VIOLATION DETERMINATION

Was the applicant Did a State/Federal or LAY VTOLATION OCCUPRED FDR
?rrested or cited === YES === Local government agency = YES+=—= ENLISTMENT PURPOSES
or a criminal or court order the

of fense ? applicant to do
something because of
this arrest/citation ?
(see note)
NO NO NOTE: INCLIDES I'TNFS, PROBRATION,
GOOD BEHAVIOR, CONFINFMENT,
RESTITUTION, COMMUNITY SERVICE,
MANDATORY CIL.ASSES, ETC,
NO LAW VIOLATION NO LAW VIOLATION

Figure 4-3, Law violation determination

CIVIL CONVICTION VS, OTHER ADVERSE DISPOSITION.

Was the Was the Was the Was
applicant applicant applicant gullty verdiet
tried by == YES == treated as — YES — found ~——YES — initially entered — YES — CIVIL CORVICTION
a judge an adulc ? guilcy by into the courts
in criminal (gsee note) the court ! records ?
court?
NO NO NO RO
0..A, D, 0. A, D. If found not 0. A. D.

guilty, no law
violation. If
diverted from
court prior to
findings: C.A.D,

0.A.D, (OTHER ADVERSE DISPOSITION) )
Nore: Juveniles (under 18 years of age) are typically treated as adults only 1ln serious
felony or traffic violarions.

Figure 4-4. Civil va. other adverse disposition
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DEPARTMENT OF THE ARMY

(Appropriate Recrulting Battalion address)

Dear . , . { ) I

+ « « {Complete name} . . . has volunteered formilitary service and 1s now being considered for
eniistment in the United States Army,

Before the actugl enlistment of high school students, the Department of the Army's policy is to make

svery effort to eéncourage such students to stay in schoel, graduate, and if at all possible, 1o go on
tocollege.

A preliminary interview revealed that the above named applicant has not graduated from high school.
The applicant was, therefore, advised to stay in school and complete hissher high school education.
Persons who have graduated from high school have a greater potential value to thelr country, as well
as to themselves and the Army, if they complete their high school studies before entering the military
service.

Flease complete the statement below and return this letter in the attached postage paid envelope at
the earliest practicable cate a5 the applicant is temporarily denied enlistment.

Thank you for your cooperation in this important matter.
Sincerely,
« « o (UUS Army Recruiter) . . .

Sergeant . . . (Name), . .
Applicant has decided (to) inot to! continue in school,
Applicant (has been) (has not bsen) (will be) officially dropped from the school roles.

Applicant was last enrclled in the . . . grade.
... (Name) ..,
... (Position) . . .
- .. (School and address) . ., .

Figure 5-1. Sample letter to high school concerning current high school dropout
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Dear Parent:

- » « has indicated a desire to enlist in the United States Army. He/she indicates that he/she has
plans to leave school before graduation. The Army encourages applicants to stay in school and
complete their education, The Army recognlzes that completion of high school assists people in
achieving potential value for themselves and their country. To obtaln information from the school,
the law requires that the school have the parent's consent before releasing information on students.

Sincerely,

_vvs (US Army Recruiter) ...

To whom 1t may concern:

I hereby grant my consent for release of educational achievement concerning... (Name) . .. (First). ..
(Middie) . .. (Last) . ..

... {(Parent's signature} . ..

Figure 5-2. Sampte lstter to parents conceming current high school dropout

INFORMATION ABOUT REINSTATEMENT RIGHTS OF PERSONS WHO DO NOT QUALIFY FOR MILITARY SERVICE

The Congress has enacted a law that gives reinstatement rights to persons who leave their positions
(other than temporary) to enlist in, enter, or determine their physical fitness to enter, the Armed
Forces of the United States and who are found not qualified. The Department of Labor through its
0ffice of Veterans' Reemployment Rights will provide information about the rights you have and any
assistance you need in exercising them. The Army i3 cooperating to bring this important matter to your
attention. The most important thing to remember 15 that the law requires that a person found not
qualiried formilitary service apply for his/her former job at the pext regularly Scheduled work
period following return home. The law permits normal travel time from the examining station to the
person’s home, If circumstances beyond the person's control extend this time, reomployment
protection will also continue.

It is suggested therefore that, 1f you desire to return to your job, you report for work at the next
regularly scheduled work period or just as soon &S you possibly can thereafter. If you have any
difficulty with your employer in retaining your former job, it i3 suggested that you communicate
immediately with the Office of Veterans' Reemployment Rights, US Department of Labor, at the address
shown below,

... (Name and address of sppropriate office to be inserted} . ..

Figure 5-3. Information about reinstatement rights of persons who do not quaiify for military secvice (refer to table 5-2, nue K)
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Figure 5-5
Instructions for use and preparation of DD
Form 2246

1. Use:

a. Mandatory. For initial enlistments and
reenlistments (after a break in service) etiect-
ed at MEPS. (Exceptions are applicants re-
moved from the TDRL and PS applicants who
eniist on strength of a properly profiled DA
Form 1811 (less than 6 months old) with centifi-
cation from applicant that no changes have
been made.)

b. Optional. For effecting enlistments and
reenlistrents at activities other than MEPS.

2. Preparation:

a. DD Form 2246 whan used for initial enlist-
ment and reenlistiment (after a break in ser-
vice) will be completed using reproducible
black or blue-black ink.

b. DD Form 2246 is established to prepare
applicants properly for medical examinations
and to avoid expenditure of recruiting funds on
applicants who obviously are unqualified. Spe-
cia! care will be taken to ensure that all items
are accurately and legibly completed.

¢ Applicant will not be shipped to the ex-
amining facitity until required documents have
been oblained by the applican! (except when
documents are not availabie).

3. Procedures:

a. Recruiting personnel will—

(1) Explain purposes of prescreening to ap-
plicant. Temporary conditions, such as over-
weight or underweight, are sufficient to defer
processing until condition is corrected.

(2) Discourage applicant from further
processing when he or she 1s obviously un-
qualified. to avoid expenditures of funds on ap-
plicants. Disquaiifying defects include missing
limbs or eyes, or blindness. If an applicant
should nsist on being processed, follow the
procedures in (9){b) below.

(3) Advise applicant of the Privacy Act of
1974 as it pertains to information requested
and recorded on the form,

{4) Advise women applicants that medical
processing at MEPS wili inciude a pelvic and
rectal examination. Medical examination may
be scheduled dunng applicant's menstrual pe-
riod if the applicant wishes.

(5) Complete part | of the torm. Applicant
should be weighed without shoes and heavy
outargarmants. Record exacl height in inches
(such as 652 ins.) and weight to the nearest
pound. Maximum weight permitted, based on
applicant’s height and age, will be recorded
from applicant’s proper weight table.

(6) Request that applicant complete part N
of the form by checking “yes," "no,” or “un-
sure” in the block opposite each question, Ap-
plicant must provide a short explanation for
each "'yes"” or "unsure” answer in item 16.

(7} After parts | and Il are completed, review
form with applicant. Ensure that certification
blocks for apphcant and recruiting representa-
tive are completed.

(8) Braf applicant on apphcable items m
part IV.

(a) Ensure that applicart initials each appli-
cable item.
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(b} Tactfully advise applicant of disqualitying
factors. Inform applicant that comection of dis-
qualtying medical problems must be at his or
her expense. No cost will be borne by the Gov-
ernment. If applicant is without funds, he or
she should be encouraged to comact the Pub-
lic Health Service or other free local health
clinics.

{9} Not make a final dacision on applicant's
medical status. However, recruiting personnel
will—

{a} Defer applicant from further processing if
applicant has one or more temporary disquali-
tying medical problems, until probiems are cor-
rected. (See para 4a below.)

{b) Defer applicant from further processing it
applicant has one or more permanent disquali-
fying medical problems. (See para 4a.) Submit
prescreening medical form and applicant-pro-
wvided medical documenis to examining facility
through the sponsoring Service's liaison per-
sonnel for review by medical officer,

(c) Not expend Government funds for travel,
meals, or lodging unti the responsible cfficer
has authorized further processing.

{10) Forward completed prescreening medi-
cal forms with applicant’s file to examining fa-
oility for quahfied appheants.

b. Examining medical officer will—

(1) Review prescreening medical forms and
documents submitted tor evaluation.

{2) Recommend further processing immedi-
ataly or atter a period of rehabilitation under
medical superw‘srén. or recommend further
processing he discontinued to avoid unneces-
sary Government expense.

(3) Determine whether recruiting perscnnel
could have determined the disqualitications if
person is processed al MEPS and later is med-
ically disqualified. If recruiting personnel. as
laymen, could reasonably have been expected
1o determine medical disqualification. place a
statement i remarks section 1o show that re-
cruiter should have made the decision and de-
terred applicant from further processing. Also,
show disqualifying conditions the recruitar
should have recognized.

4, Distribution:

a. Original prescrecning medical forms sub-
mitted for evaluation will be reviewed and
properly annotated by medical officer. They
then will be placed in the examination file. A
copy will be given to sponsoring recruting liai-
son personnel if desired.

b. Original completed prescreening medical
form for each applicant will be filed in the ex-
amination file. On enlistment, the original copy
will be sent with enlistea’s medical record to
first duty station.

¢. MEPS commander will forward dally a
copy of the prescreening medical torm to appli-
cable MEPS level recruiting service command-
er for cach apphcant—

{1) Who was medically disquaified al MEPS.

(2) Whose disqualification, in opinion of the
medical staff, could have been determined by
the recrunter.

5. Guidelines for handling medicat informa-
tion by recruiters:

AR 601-210 » UPDATE

a. General The fact that an applicant has
answered "yes'' lo one or more questions
does not necessarily mean that he or she is
disqualified for enlistment. The principal pur-
pose of conducling a thorough medical
prescreening before expending recruiting funds
15 1o prepare applicant for medical examination
by advising him or her of the medical docu-
ments that will be needed and to encourage
those with temporary disqualifications 1o have
the defect corrected before further processing.
Data provided below are general in nature.
They are not designed to quality anyone as a
medical officer. Each recruiter is encouraged
to contact the medical staff at the examining
facility 1o obtain clarification.

(1) Delects below are temporarily disquality-
ing. Further processing of applicant with one or
more of these problems should be deferred un-
til the defect is corrected.

{a) Overweight.

{b} Condition that is currently painful or
nflamed.

{c} Hepatitis—untl § months have passed.

{d) Hernia operation—within preceding 2
months.

{e) Orthopedic surgery—within preceding 6
months.

() Fracture stilt in splint or cast.

(2) Defects below are usually reason lor
permanent medical disqualification. Further
processing of applicant with one or more of
these problems should be deferred until the
medical stali at the examining facility has had
a chance to review medical documents appli-
cant has provided,

(a) Only one kidney.

(b) History of cataract surgery.

(¢} Vision that does not correct to at least
207400 in the worst eye.

{d} Uncorrected heart murmur due 10 valve
disease or ‘hole in the heart.”

{e} Surgery performed for “ruptured disc."”

{f) High blood pressure, aven if controlled by
medication,

{g} History of cancer (except skin cancer
and some types of female cervix cancer.)

(h) Any of the following: cerebral palsy; dia-
betes (all ypes, all degrees), drug or alcehol
addiction; heart attack; Hodgkins disease (lym-
phoma); leukemia; mental retardation: multipte
sclerosis; muscular dystrophy; psoriasis; and
schizophrenia.

{t) Only one lung

() Noticeable limp.

(k) Obvious deformilies that are unsightly.

{1} Paralysis of imb or any body pari.

{m) Persistent pulse rate greater than 100
beats per minute.

{n) Undescended testicle (unless searched
tor by surgery).

{o) Harelip that has not been repaired by
surgery.

{p} Hole in ihe roof of the mouth.

(g} Tremors or other abnormal, uncontrolla-
ble movements.

fr} Severe stuttering.

b. Definition. The lerm "relevant medical
documents” used in ¢ below means one of the
following:

(1) Records from applicant's physician if ap-
plicant currenlly is under treatment or was



treated within the past 5 years. These racords
should—

{a} Attest to current status of the ailment.

{b} Outline treatment and prognosis.

{2) Copy of hospital discharge summary in
case of hospitalization. '

(3) Copy of surgical report, pathology report,
and hospital discharge summary in case of
surgery.

(4) Psychiatric date that psychiatrist, psy-
chologist, or hospital should send directly to
MEPS physician {(addressed by name). Dala
will include discussion of the current and pravi-
ous status and prognosis of the applicant. (See
fig 5-6 for sample letier 10 request medical
documaents.) (This figure is located after this
lable.)

¢. Specific guidance for “yes" answers. Gui-
dance below is keyed. It is provided lor use by
recruting, parsonnel.

{1) ftem 9a. Obtain relevant medical
documents.

{2} Item 9b—Lloss of hearing. Obtain rele-
vant medical documents, if any. Deafness in
both ears is disqualifying.

(3) item 9c—Eye trouble. Blindness in one
or both eyes is disqualifying. Otherwise, obtan
relevant madical documents.

(4) item Sd—Delormities of or missing fin-
gers or toes. Absence of a hand or fool 1s dis-
qualifying: complete ioss of a thumb or finger
(except litlle finger) is disqualitying. Contact
MEPS medical staff for other cases before
shipping applicant.

(5) ltem 9e. Oblain relevant medical
documents.

(6} ltem 9f—Use of limbs. Total paralysis of
limb is disqualifying. Obtain relevant medical
documents.

d Part Il item 10.

{1) Htem 10a. Obtain relevant medical
documents.

(2) ftemm 10b—Wears glasses or contact
lenses. I applicant wears glasses, he or she
must bring them to the examining facility. It ap-
plicant wears contact lanses, he or she musl
bring either the eye glass spectacles or a
stalement {less than 1 year old) from his or her
optometrist or opthalmologist of spectacle lens
refractive emror and visual acuity obtained.

(3) ttem 10c. Obtain relevant medical
documents.

e. Part i, tem 11. ltems 11a and 11b. Ob-
tan relevant madical documents.

{ Part il item 12.

(1) ltem 12a—Rajected for miltary service,
If rejected for medical reasons, contact MEPS
medical staft betore shipping apphicant. Obtain
relevant documents.

{2} Htem 12b—Discharged from military sef-
vice for mental, physical, or olher reasons.
Contact MEPS medical staft before shipping
applicant.

(3) ftem 12c—Disability compensation. De-
fermine medical complaint and contact MEPS
medical staff before shipping applicant.

g. Part i, item 13.

(1) fteam 13a—Medication. Contact MEPS
medical stati betore shipping applicant after
determining types of medication taken. (This is
nol necessary when treatment was for a cold.)

{2) fterm 13b—Hospitalized. It applicant was
hospitalized in past 5 years, obtain copy of
hospital discharge summary plus records from
physician of current status of problem that
caused hospitalization. If hospitalized for sur-
gery, see (4) below.

(3) ltem 13c—Pins, screws, or plates. In

some cases, repairs of fractures requiring pins,
screws, or plates make applicant ineligible for
enlistment. Contact MEPS medical staff in
questionable cases.

(4} ftem 13d—History of illness. injury. or
surgery. Obtain relevant medical documents.
For surgary, obtain surgical report and hospital
discharge summary. (This report and summary
are not needed for tonsillectomy, hernia, ap-
pendectomy, gall bladder, or minor skin sur-
gery.) Applicants are temporarily disqualitied
for at least 60 days after hernia, appendecto-
my, or gall bladder surgery. Applicants are tem-
porarily disqualified for al least 6 months after
orthopedic surgery.

h. Part ll, item 14.

(1) Item 14a. Obtain relevant medical
documents.

{2) tem 14b—Mental condition. Have pri-
vate physician or hospital forward relevant
medical documents directly 1o MEPS physician
(addressed by name). Contact MEPS medical
staff before shipment. History of psychosis at
any time is disqualifying. (Schizophrenia is in-
¢cluded in psychosis.)

(3) item 14c—Siespwalking. Obtain relevant
medical documents. ’

(4) ftem 14d—Addiction to drugs or aicohol.
This condition is disqualifying. Refer questiona-
ble cases to MEPS medical staft betore ship-
ping apphcant. Oblain relevant documents with
request for evaluation, to include rehabilitation
and psychiatric reports as applicable.

(5) item 14e through 14h. Obtain relevant
medical documents.

(6} Htem 14i—Other mearcal problems or de-
fects not listed. Qblain relevant medical
documents.

i Part Ii, item 15 Women only—date of last
menstrual period. Self-exptanalory.

Note: Items below have been registered in
DOD Data Element Program.

Armed Service Processed For

Name of Applicant

Date of Birth

SSN

Height

Weight

Maximum Weight Allowed

Date Screened

{Females Only) Date of Last Menstrual
Penod

Date Signed

Name of Recruiting Representative

Pay Grade of Recruing Representative
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APPLICANT MEDICAL PRESCREENING FORM

Authority. Sections 505 510, and 3012, Title
probiem arcas and 10 aid the medical staff 1n determing
by identifying documents or medical history required.
enlistment applicabion.

ng your chpbdity and

10.U'§ Code. Prinapal purpose  To speed your medical examina hon processing by tdenti{lying pussible medical
physical capabiiies To prepare miltary serace apphcanis for medical procesung
Duclosyre  Yoluntary falure 1o provide the nformation requested will s1op fur

ther processing of yout

PART . PROCESSING REQUIREMENTS (RECRUITER COMPLETES —~ VERIFY PERSONAL DATA ENTERED

)

.. ARMED SERVICE PROCESSED FOR

mAnuv D Navy

b, SEAVICE COMPONENTY

m REGULAR [] ARESEAVE

D AR FORCE

D NaTIonaL GUARD

D MaRINE CORPS D COAST GUARD

2. 'NAME OF APPLICANT rLast. Firtr, Middie; 3 DATE OF_B!RTH (Y YMMDD)

4 SOCIAL SECURITY NUMBER

AEPIc RaiT Ay & $P0FAS JARI=VE £ T8G
5 HEIGHT ractualifinches) & WEIGHT racrualiilbs) 7 MAX WT ALLOWED fitx B. DATE SCRE ENED ;Y YMMDD)
ZL /75 22 76 22 C/f

PART Il. MEDICAL HISTORY (APPLICANT) Check each item—explain “yes” and “unsure” answers n item 16,

9, PHYSICAL IMPAIRAMENTS 11 DISEASES 13. THEATMEN

T OF tLLNESS/INJURY

YES | NO |UNSURE YES | NO |UNSURE YES| NOJ] UNSURE

Have you ever had or
Nawr yu NV

Have roy et had o
Ravr yaou Ao

s Bagk irouble Hepatita

Hawr pisu ever

& Takes gny meduane

n +at trouhie ur joss of

n Mhkumati Tevrs

b Bexn Renpitaived

heannd

Fye trouhle, (mpury of
vt g

€

Had kot i My
repaired uping fimy
=y Fewen o Platey

x

Any oefoamitees of or
masing fogen e e
Any pmnful of Trick
puania o lop of move
mant n amy pount

Impaired vie of arma. e
hands and frc

Have (pu of vision W
euther v e

z
v
d

NATAEANAIAS)

A Had o Nave yrg hirw
ARy IReLE isf 1Ty
Achading heukon honen
whi b rrgueeed st
Mt Ry 4 pRpscan/
surgran, houpiiahzating
At & Furgb iperstinn

10 CORRAECTIVE DEVICES 12 FEDERAL GOVERNMENT ACTIONS 14 MEDIC

AL CONDITIONS

YES | NO [UNSURE YES | MO | UNSURE YES UNSURE

S5 ST Have v erdr

N

egar Brages norour 10eDh Mewn repded D

Vie yow hawe wny
diffuully ylamdmg Dor
4 g i !

HOSPITAL WHER
S T, caes (74

DF ﬁ’rzc/j’ﬂf’ d

E TREATED AND YOUR CURRENT STATUS RFGAR_O!NG THAT PROBLEM
Yyl ;fe,/oAT;Ta-"; =iy CXwTCFT rean

- N sie C’CJ.CY{KAN(_E,

n y -
b Wear COREED [ERIEE W Minary wenace Hure §riu £vel
v ghiuses b Been dmchaeged Trom Bean Treated Tir g
Mepar a henfng ad / mm‘: “Irn“'" IM' e
ThE mis, " p
1/ :‘(hu rvfw’n’:n / ::L: :l?l‘;nl e
. . Have yim ever had oo
e e nare Yo mow
atality from any Y Addiction 1y Jrup o
Federg Agencr atzohud
-~ Allsrprn
/ ::'t':lﬂr'l“l“ FERRIratirey
“ Berdwe ! ting, VM e age 12
3 ' n ol
s .:;I:::i o e rurt:
- lnh«'-nedu;ral 'plukhk‘ljll_\ .
sir e frc i ol any Kah
15 (FEMALES ONLY) DATE OF LAST MENSTRUAL PERIOD [ Y YMMDM
16 EXPLANATION OF SYES'” AND CUNSURE™ ANSWERS DESCRIBE PROBLEM GIVE AGE AT TIME OF PROBLEM NAME OF DOCTOR AND/CR

ALy fps e AL

DO FORM 2246
0 MOV

Figure 5-5. Sample DD Form 2246
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PART . CERTIFICATION BY APPLICANT AND RECRUITER

WARNING: Thei

: nformanon you h .

confinement or 3 310,000 ﬁneyor h:‘::; given constitutes an official statement  Federal law provides severe penalties lup to S yesrs
. 1o anyone making a false siatement 1 you are selected for enhstment based on a false

‘t.le""“. YOU <an M tried b TY « T martial or mneet an adl nnistrahve huard tor dischy 8‘ and vo d
y mll"a Y iU 1s:-mart l i
.'bh dmm 'h“ would llfe\‘ yuour 'utul’e. wARN'Nb | | | | | " |

a. Applicant. | certify the information on this form 1s true and
complete 1o the best of my knowledge and belief, and no person

has advised me to conceal or falsi
sify any informat
physncal and mental history. fon sbestmy

I ————— ——— e S e —

b, Recruiting Representative, 1 cernty alt inlormation i complete
and true Lo the hest ol my knowledye. 1 bave catidagted the medacal
presureening requirements as directed hy service regulations

APPLICANT'S SIGNATURE ——— ———
NAME OF RECRUITING REP 1[ast. ks, M -

Ay O //Zuif BVALEL RS FRANK A

PAY GRADE OF ﬁE?lJ!TING REP

AT — I P S
DATE smm;mnaon SIGRATURE, OF RECRUIING REP DATE SIGNED
6 RO/ =% A - 0V snnhiggsao |

PART IV. MEDICAL PROCESSING INSTRUCTIONS TO APPLICANT  (Ruty Rep Check Hlacks

Apphicant Instaaly

3" Nshlmal"ed ch_ﬂ Examuning and Entrance Station (AFEES) or other mihitary medical facity will conduct J thurough medical examnation.
oy d provide any medical records or documents regarding itness huspitalizanon, injunes, treatment, o7 SUTEETY which mav he required/

mled by the examuning physician. The 1tems helow apply specifically 1o you and repiesent requiremenis ot the medwcal staft  Please
snitial each checked 1tem in the blank provided 1o indicate that you understand .

PREPARATION FOR MEDICAL EXAMINATION

INSTRUCTIONS ACKNOWLEDGEMENTS

1. Take medical documents as discussed  —— D 1 1 understand that 1 wilt undergo a pelhac/

Tak oy recral examination, (females only) ——
. ¢ eye plasses.

lB/ 3 My medwal exsnunation may rake mure

0§ O

3 Wear contact lenses. Also take your eye glasses with than 1 day 1! 1esis are requured. AATA
you of 2 slatement from the uptomctmt!opthaL
mologut of visual acuity and eye glass tefractive ertor. [3/ 3 T've been brieled on the processing pro-
Sratement must be less than unc year old . cedures and | understand then. A

D 4. Bninga staiement from yout orthodontist saying that D 4 I mustlose _— 1hs hetyre turther pra-

the braces you are weanng will be removed at your cesung can take place.
expense and active treatment ended before your acuve
duty date  ___ D 5 | appeat 1 be inchgible fur turther pro-

cessing lor the lullowing 1ed30ns

G/ §  Males wear undershorts. fernales wear hra and
panties fur medical examinanion daq e —————

NOTE. In questonable cases. use DIAL-A MEDIC provedures Lo T2l o forward this form snd wther documents to the AFEES Chiel
Medical Officer through he service rep prior to swchedubing 3 medical exanunatiun.

PART V. MEDICAL OFFICER'S COMMENTS

Based on nfurmation provided. further procesung is

D Authorized D Nt Justitied

D Delerred pending review of additional yowumentatian
fatmrh Jupplemenio! paxe Jror remae ks ) ]

I ——
e ATE SIGNED (Y 1AW
SONATURE AFEES MEDICAL OFFICER |OATES

| ]

U S Gesmnmem vty OFHas lll!-il‘-“‘ll.l

FWH.WODDFWZZA&—CW

AR 801-210 * UPDATE

121



(Recruiting Organization Letterhend)

... (Date} . ..

T0: -« . {Applicant's Physiclan) ...

R N R I T

Re: MR R L T T T T

Dear Doctor

The above named person has applied for enlistment in the Armed Forces of the United States., In the
course of our preenlistment interview, 11 was indicated that a history of & medical condition exists
that may or may not be significant to military duties. To make a complete and fair decision on the
epplicant's medical fitness » further documents from you are needed. The applicant has besn advised
that the added inforpation {s to be furnished at his/her own expense, since the Government will mot
Pay, nor make reimbursement, for any actions taken to obtain the required information or documents.
The documents needed are as follows:

() Astatement of the applicant's current medic¢al status of allments listed bslow, along with an
outline of treatment and prognosis.

{1 Acopyofthe hospital discharge summary.
{ Y Acopyofthe surgical and patholeogy repart,
{ ) Other.

Please mall the documents to:

Your assistance in providing this information is Sincerely appreclated.

Applicant's Release: Zereby authorize the above named physiciap or his agent to release, to the
requesting Armed Forces recruiter and military e¢zamining facility, a Copy of my medical record to
conduct & medical evaluation of my acceptability for military service,

Sincerely,

.« . (Signature of applicant) . . .

-+ . (Recruiting Service represeatstive) | | |

Figure 5-6. Sample letter fequesting documents from appiicant's physiclan
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CERTIFICATE .
AND Ag:rg:mncmem OF SERVICE REQUIREMENTS FOR INDIVIDUALS
INTO TROOP ING, REENLISTING, OR TRANSFERRING,
For wae of g 1 PROGRAM UNITS OF TME US ARMY RESERVE
OFM. s8e AR G0 210, AR 135 91 and AR 140.111, 1he proponent agency i DCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY i

Thtle 10, USC Section 270,10 USC 511, 10 USC 6738 & Executive Order 9397, 22 November 1943
PRINCIPAL pu RPOSE i

To explain obligation and participat i i

conditions is » maitter of l'e:or:jclpl 'on requirements and Lo insure that your sgreement to these
ROUTINE USES: i igati

ES Copﬁrmatm of obligation snd participation requirements: occasionslly as a basis for non-participation

action if requirements are not met.

DISCLOSURE-

Dnaclosure of your SSN u voluntary, howerver, if bot provided you will not be enlisted.

SECTION | — APPLICABILITY

ﬁis certificate and acknowledgement of service requirements will be completed by all individuals enlisting, reenlist-
ing. or transfernng, into troop program units of the US Army Reserve under the provisions of AR 135.91,

:::h 1 :%1114]5‘;“’ AR 601-210. It is not applicable to personnel enrolling in the ROTC program in sccordance  *

SECTION |l - INSTRUCTIONS

For indinduals enlisting or reenlisting in the US Army Reserve: the guidance counselor, or the officer admin-
istering the Oath of Enlistment, is responsible to read and explain the service requirements set forth below. Follow-
ing the reading, explanation, affixing of proper signatures and the administration of the Qath of Enlistment, a copy
of this signed form will be stapled to each copy of the signed enlistment agreement,

For individuals transferred or reassigned to a troop program unit of the US Army Reserve: the unit commander, or
his designated representative, is responsible to read and explain the service reqguiretnents set forth below. Following
the reading, explanation and affixing of proper signatures, a copy will be provided to the individual, a copy will be

filed in the member's MPRJ, and the original copy will be forwarded to Commander, RCPAC, ATTN: DARC-RMR.R,
9700 Page Bivd., St. Louis, MO 63132, for inclusion in the member's OMPF.

SECTION 11l - EXPLANATION YO APPLICANTMEMBER

In connection with membership in the US Army Reserve, it is my duty and responsibility to explain the service and
participation requirements that are applicable. If, during the course of this explanation, you have any questions, or
want further clanfication, advise me and 1 will explain all matters to your satisfaction and understanding before
proceeding. Following the administration of the Oath of Enlistment, if you are enlisting or reenlisting, you will be
furnished an Enlistment Document (DD Form 4/1 through 4/4) which you will be required to sign. An exact copy
of this explanation with your signature will be attached to all copies of your Enlistment Document. If you are being
transferred or reassigned to s troop program unit of the US Army Reserve, an exact copy of this explanation will be
inserted in your military records. In either case I will furnish you a copy of this signed statement.

This certuficate is required by regulation when you have voluntarily elected one of the following option: (/ndividual
will initial next to the checked transaction. )

1. {0 TRANSFER OR REASSIGNMENT TO A TROOP PROGRAM UNIT QF THE US A~RVM Y RESERVE.
This requires that you continue training with your assigned unit and continue ntuhct.ol"y p@cxpatmn in the Ready
Reserve for the remaining period of service on your current statutory or contractual obligation.

1 am reenlisting for
2 [3J IMMEDIATE REENLISTMENT. Asa curtent member of the.US Army Reserve b )
continued service in 8 troop program unit and satisfactory participstion in the Ready Reserve for the entire period
of service stipulated on the enlistment document to which this is attached.

3 M ENLISTMENT/REENLISTMENT OF PRIOR SERVICE MEMBER HAVING NO REMAINI;:IC: lS:AvTI;.d
TORY MILITARY SERVICE OBLIGATION. | am currently not a member of the US Army Reserve, ave

previous military service in the Armed Porces of the United States and | have no remaining statutory military

PACE
EDITION OF OCT 80 15 OBSOLETE

DA 2% 3540/1

Figure 5-7. Sample DA Form 3540-Series
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SECTION 11l — EXPLANATION TQ APPLICANT/MEMBER (Continued from page 1)

initially ordered to active duty for training (/ADT) | agree to:

service obligation. This enhstment will require that 1 commence training with a troop program unit im~mediu:ly.
I will be required to maintain satisfactory participation in the Ready Reserve for the entire period of service stipu-
lated in the Enlistment Document to which this is attached.

4. U1 ENLISTMENT/REENLISTMENT OF A PRIOR SERVICE MEMBER WITI{ A REMAINING STATUTORY
MILITARY SERVICE OBRLICATION. 1am curvently a member of another Armed Force of the United States, or

a member of the Army National Guard, and } have been granted a conditional.release to permit enlistment in the US
Army Reserve. I incurred an eight-year military service obligation upon entry into the military service and 1 have
not completed that obligation; therefore, this enlistment into the US Army Reserve is, at least, for the minimum
period of service remaining of my statutory obligation, This enlistment will require that | commence training
with a troop program unil immedhately. 1 will be required to maintain satisfactory participation in the Ready
Reserve for the enlire period of service stipulated on the Enlistment Document to which this is attached.

5 "1 ENLISTMENT/REENLISTMENT GF A FORMER MEMBER OF THE ARMED FORCES WHO WAS
DISCHARGED PRIOR TO COMPLETION OF ANINCURRED EIGHT-YEAR MILITARY SERVICE OBLIGATION.
I am currently not a member of the Armed Fuorces of the United States. During my last previous military service

1 incurred a statulory military service obligation of six years and when last discharged [ had not completed the full

six years, Therefore, this enlistment inlo the IS Army Reserve is {or a term of service that will equal, or exceed,

the period of service that is required 10 complete the remaining portion of the eight-year obligation. This enlistment
requires that | commence training with a troon program unit immediately. | will be required to maintain satisfacto-

ry participation in the Ready Reserve [or the entire period of service stipulated on the Enlistment Document to

which this is attached,

6. i INITIAL ENLISTMENT AS A NON-PRIOR SERVICE APPLICANT. 1 have had no previous military
service on active duty, or active duty for Lraining, in the Armed Forces of the United States and upon executing

this enlistment [ will incur a statutory military service obligation of e¢ight years. The enlistment option that | have
selected provides that 1 will be a membwer of & troop program unit fora period of ___ years and a member of

the Individual Ready Reserve {/RR) for the balance of my eighl-year service obligation unless I elect to remain with
the troop program unit, or unless [ am discharged from this enlistment agreement as a result of appointment as a
commissioned officer, or warrant officer. I also understand that I will be further required:

6. Unless otherwise stipulated on an Addendum attached to this certificate (see Section V below}, to enter
and satisfactorily complete an initial period of active duty for training (JADT} to become qualified in a military
occupational speciality (M(5) as soon as a training space 1s available. Training spaces are normally available within
180 days following enlistment although additional delay may be necessary for military reasons.

b, If for any reason beyond my control I am unable to complete the training during the period for which I was

1) Remain on active duty for training for such additional period as is required to complete my training, or

{2) Accept training in 2n alternate military occupational speciality {MOS) if offered, and remain on active
duty for training for such additional training as is required to complete such training.

c. I [enlist for assignment to a position requiring airhorne training and I refuse to undergo, or faii to complete,
such training for reasons within my control, or after receiving a parachutist rating I refuse to participate in airbome
training, I will be assigned to a unit vacancy for which ! am, or can be, qualified, or if such assignment is not
available 1 will be subject to transfer to the Individual Ready Reserve.

d.  If I qualify for enlistment under a training/pay category that authorizes me to be in a paid training status,
1 will commence training with my unit while I am awaiting entry on initial active duty for training (JADT). If 1
am not authorized to be in a paid training status upon enlistment I may voluntarily attend scheduled drills with my
unit until such time as | am authorized to be paid and then [ will commence training with my unit.

€. | will be required to perform satisfactory participation in the Ready Reserve for a period of eight years.

DA
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SECTION IV - SATISFACTORY PARTICIPATION

J— —— e r—— e ———— e e .. — .4

I understand that | must participate satisfactorily during the entire period of my vn!istmen_l or assignment o
the Ready Reserve in accordance with the rules and regulations now in effect, or which may be hereafter pluced

irm].;J effect, by the proper authority. Satisfactory participation in the Ready Reserve currently is defined as
ollows:

1. . After cqmpleting your active duty for training (if required) you will serve the remaining period of your
enlistment with your assigned unit unless the option you selected provided for transfer to the Individual Ready
Reserve after a period of time in your unit,

2. You will be required to attend all scheduled unit training assemblies (at least 48 per yvear) unless you are
excgsed by proper authority. If you accrue 9 or more unexcused ahsences during any continuous 365-ay
period you may be declared an unsatisfactory participant. A member who attends a scheduled unit training
assembly must be in the prescrihed uniform, present a neat soldierly appearance, and perform his/her duties in a
satisfactory manner to receive credil for attendance. In the event you do nhot receive credit for attendance for
any of the reasons ! have explained you will be charged with an unexcused absence.

3. ‘ AAs a member of a unit you will be required to satisfaciorily complele one period of annual aclive duty for
training of not less than 14 days per year, exclusive of travel time unless excused therefrom hy proper authority.

4. If through reasons beyond your control, you lose your unit assignment and are assigned by proper authority
to the Individual Ready Reserve (fRR), you may be required to complete a period of not more than 30 days
active duty for training each vear.

5. I you change residence to a location too distant to permit continued participation with your unit, you will
be authorized a period of not more than 90 days of excused absence from training. During this 90-day period
you must locate and join another Reserve Component unit.

6.  You will be responsible for keeping your commander advised of your current mailing address at which you
will receive official correspondence.

7. You will be responsible for replying to and complying with all official orders and correspondence which you
may receive.

8. [ you {ail to participate satisfactorily for any of the reasons | have explained or which may be placed inta
effect hercafter by proper authority, you may be declared an unsatisfactory participant and may be subject to
removal [rom the unit and transfer to the Individual Ready Reserve (/RR) under other than honorable conditions.

9. During the entire period of this enlistment, while you are a member of the Ready Reserve, you may at any
time be ordered to active duty involuntarily as a member of a unit or as an individual if not assigned to a unit,
in the event of a war or national emergency declared by the Congress of the President of the United States or
under any other conditions authorized by faw in effect at the time of your enlistment or which may hereafter be
enacted nto law.

SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE

{J A check in this block indicates that an Addendum has been completed, signed by the applicant, and attached
hereto. This Addendum is to he considered an integral part of this certificate and it may add, alter, or delete,
certain portions of this certifcate. Only Addendums that have been authorized by HQDA publications may he
used for Uhis purpose.

SECTION VI — STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING

—_— —_——

1, the undersigned, having voluntarily elected to become a member of a troop program unit of the US Army
Reserve, acknowledge that all of the conditions of such membership as outlined on this certificate, were read and
explained to me by the officer, or guidance counselor, whose signature appears helow. | have been advised

DA FORM 3540,3 EDITION OF OCY 80 IS OBSOLETE PAGE 3
JUN B4

Figure 5-7. Sampie DA Form 3540-Serles—Continued
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SECTION VI — STATEMENT -OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT, REENLISTMENT, OR UNIT ASSIGNMENT, OBLIGATION (Continued from page 3}

of my responsibilities with respect to satisfactory participation in the Ready Reserve and I understand them.

TYPED NAME

SOCIAL SECURITY NUMBER

ANY O. APPLICANT /23-Y5-¢C 785

SIGNATURE

DATE SIGNED

aAny O 2pplecar FcCo/p2

SECTION Vil ~ CERTIFICATION BY OFFICER OR GUIDANCE COUNSELOR

individual,

I certify that I have read and explained al} of the conditions and stipulations concemning the specific program set
forth above under which the individual is, or will become, a member of a troop program unit of the US Army
Reserve. Following this reading and explanation, a copy of this certificate was furnished the above named

TYPED NAME AND AANK

FRANK A, SHAFFERY

TITLE

MSG SENIOR ARMY COUNSELOR HARRISBURG RCTG BN

SIGNATURE

DATE SIGNED

«%,z,‘,/ A Atferes Fcosoz

AEMARAKS

DA % 3540/4
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DEPARTMENT OF THE ARMY -
(Appropriste recruiting battalion sddress)

3
SUBJECT : Consent to Extension in the Delayed Entry Progran

(Appropriste Rctg Bn commander)

I, ... (Reservist's name and SSN) . , ., have been found disqualified because of . . . (reason) . . . for
enlistment in the Regular Army for what appears to be a temporary condition, Therefore, I hereby
consent to an extension in the US Army Delayed Entry Progrem for a period of . . . days. I understand
that oy new date of enlistment in the Regular Army is . . . . My enlistwent optionis. . . . I have
been informed that 1f, as a result of this extension, I 1ose my original enlistment option, I may
requast a discharge from the Delayed Entry Program or select another option that is acceptable Lo me.

.. (Date) . .. . . . {Reservist's signgture} . . .
... (Date) . .. . . . (Signaturc of guidence counsclor} . .

Figure 5-8. Sample letter for consent to extension in the DEP

{Appropriate recruiting battalion sddress)

SUBJECT : Request for separation from Delayed Entry Program

(Appropriste Retg Bn commander)

1. ,... (print name) . . ., do hereby request separation from the Delayed Entry Program for the reasons
indicated below. I understand that by initiating this request for separation I forfeit my enlistment
guarantee to the school or training I have selected as indicated on the statements of enlistment and
that my class reservetion will be canceled. I further understand that should my separation request be
disapproved by higher headquarters that I may be required to serve on active duty for . . . years inmoy

Reserve status.

2. Ny reason for requesting separation is: {Continue on back or separate sheet if necessary.) Attach
supporting documents as outlined in eppendix G, USAREC Regulation 601-50.

... (Date) . .. . . . (Signature of Reservist} . . .
v .. (Date) . .. ) . . . (Typed name and grade of guidance counselor) . . .
.. (Date), .. . . . {Signature of gnidance coansclor or recruiter) . . .

Figure 5-8. Sample letter tor request for discharge from the DEP
AR 601-210 « UPDATE
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(Appropriste Recruiting Battalion address)

SUBJECT : Withdrawal of Delayed Entry Program Separation Regquest

(Appropriste Retg Ba)

1,... (print aame) . . , having previously requested separation from the Deleyed Entry Program, do
hereby withdraw my request and voluntarily agree to enlist in the Regular Army. I understend that 1
forfeited my original enlistment guarantes when I submitted oy request for separation and that I must
Select a new option from those avallable at this time.

+ oo (Date), , . . . . {Signature of reservist) . . .
oo (Date) . .. . + « (Typed name and grade of guidsnce counselor as witness}) . . .
o .. (Date), .. . .+ (Signature of guidance counsclor) . . .

Figure 5-10, Sample letter for withdrawal of DEP discharge raquest
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(Appropriste Recruiting Battalion address)

SUBJECT; Courtesy Enlistment in the US Aruy

T0: (Appropriate Rectg Bn)
1, Private/Mr/Miss/Ns

D R I I R R I A LI I I R

2. The following information is forvarded:
8. Recrudter ... .00 eeiecnen
Address ......

b. Applicant's approximate arrival inyour 8rea . .. .. ...
c. Applicant's address in your area

s e s s s s s s eesseesesesseasssas o I8lephone: ..

d. Applicant i3/is not in the DEP, Scheduled AD/ADT date i3;
6. Applicant has been instructed to contact: ...+« s s o v
f. AFEES that did 1nitial processSing: . ... v s e v o0 ov e

c e Teloephone

D I A B R R R TN

DI I R R N R I I Y

3. Thisactionwascoordinated with . .. v v v v v v o s v v 0 v
RectgBnon ....

R R R L R R R T I B S A B I I T I B R I I I

4. Please contact .+ ¢ .« o s
or problems arise.

c e s a s s s s 8L

5, Following enlistment, please forward copies of the applicant's DD Form 4 series,

SSN ..
18 scheduled to be enlisted into the US Army through your battalien.

wesaesesssese oCaseflilewill beshas beenmeiledto: ...

A A R B AR A R I I R

series, and DA Form 32B6-series or DA Form 3540 as appropriate to this battalion.

Figure 5-11. Sample letter for courtesy enfistment
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v oo (Date), ..

Manager
Regional Office, Veterans Administration
(Address)

Dear Sir:

I,... (Name). . ... (Socisl Security number) . . ., having enlisted in the Regular Army this date, do hereby
voluntarily waive my monthly Veterans Administration compensation in the amount of $ ... .This
compensation is being received under claimNo. . . . from the Veterans Administration Regional
Office, ... (Address) . . ..

Sincerely yours,

. . . {Sigastore) . , .

1st Ind

MEPS, (location) (date)
To: Manager, Regional Office, Veterans Administration
.. (Address) . . .

+ + . (Name of applicant) . . . was enlisted in the Regular Aroy at this stationon. .. (Dete) .. ..

- - . {Signature of Commanding Officer) . . .

Figure 5-12. Sample letter for waiver of VA disabiiity compensation
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INPORMATIOR REQUIRED BY THE PRIVACY ACT OF 1974
Section 270, Title 10, United States Code; Section 280,

AUTHORITY: Title 10, United States Code: and Executive Order 9397,

22 November 1943.
To voluntarily weive Veterans Administration disability compensation.

PRINCIPAL PURPOSE:

To record the walver of disability compensation and to notify the VA Regional

Office having jurisdiction over your claim.

ROUTIRG USE; :
Disclosure of your SSN 15 voluntary. If it 15 not provided, you will continue to
receive compensation to which entitled; however, you will not be eligible to

DISCLOSURE: receive pay and allowances authoriged for the duty you are about to perform..
Mansgor (Date)
Veterans Administration Regionsl Office

(Address)

Dear Sir:

I,...(Nawe)...... (Service number} . . .,. .. (Socisl Secarity nomber) . . .having (rejenlisted in the United
States Arwy Reserve this date do voluntarily waive oy Veterans Administration compensation fora
period of inactive duty training, active duty, or active duty fer training. This compensation is
being received under ClaimNo. . . . from the Veterans Administration Reglonal Office

. . . {Address} . . .

1st Ind

(Unit) (Location) (Date)

7o Mapager, Veterans Adwministration Reglonal Office
(Address)

... (Name of ealistee) . . ., . . . (Service number) . . .,. . . (Socisl Security pumber) . . . was (rejenlisted in the USAR
at this unit on. .. (Date of enlistment) . . . .

. . . (Sigrature block of 8 Commissioned Officer} . . .

Figure 5-13. Sample lettor for request for walver of disability compensation
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STATEMRNT I ENLISTMENT
mmwmuwm
US ARMY DEUAYED ENLISTMENY PROGRAM
Woor-wasiol-hie Sirm. e B0 1200: tharapaams laacy QoA e Deou sy Chiol 815117 tar Sermonnul.

ACKNOWLEDGEMENT:: In canneetion with my ealistmant dato the United States Army Reservo, 1 hereby acknowledge that:

* My enlitzaent in the 18 Army Roserve obligeter me 10 # 10tal o8 years service in the US Armad Foreas, including service
Hh‘hﬂﬂ-m nolse sooher discharped by proper authority. Pulfillooat of this obligation begine on the-date | salist

b Lawiltbe sasigned 10-the US Army Rasteve Control Group (Delayed Eatry}, durlig which time I will ba'in a nanpay-stitue.
i will ot S anthorized 10 participste insny Rewrve Yraining.

¢ Tvohubsertaesrve naactivediuty (or Twoyears 1n-atry job sesignment speciledhy the Xrmy,; sich period to bepn within
10 daws saless Tnlist into the Regular Army, ot | am granted farther delay by peoper putharity.

d. In Keu ol performing the active dutypecified in pabovs, Cmay enlist into the Ragular Army for & pariodd of 4
Yoaxz Wealka with the follnwing.undersianding:

{1) Upon entistment into the Regular Army, ¥ will be enlisted under the provisions of Army Regalation 607-210, aption
ot options as mdicxted below;

—Options- 23 ____ TITLE
—Option9- 17 TrrLE _US Army Cash Bonue
TITLE _N/A

—Option9- trrLe N/A
Hentereppropriate primory ‘option and indicate all zesociated options}

—Qption H-

{2) Ifenlisting for an Army achool course 1 have been axnured of attending the school course for MOS8 or CMP:

13Bl6 TITLE Cannon Crewman

{enter military occupetional #pecioity or cereer management field & title)

(3) In the event through no fault of my own that my enlistment option, school course, or training of my choles is cancelled
or otherwise pot available before I enlist into the Regula: Army, [ will elect one of the following alternatives:

(#) 1 will elect another option, school ecarse or trining of my choice for which | am qualified and a VECANCY aXists,
(b) 1 will be separsted from the Delayed Entry Program.

{4) Thexdate of roy enlistment into the Regular Army is scheduled for; _ 12 June i _B6_

{5) In the evant that [ willfully fail to report for active duty on the date specified in (4) above snd on my DD Form 4
enlistment contraet ] understand that 1 will be in an Abtsent Without Leave Status (A WOL) and subject to apprehension in
| sccordance with article 86 and if sppropriate article 85 (deserter) af the Uniform Code of Military Justice.

(8) 1further certify that I sm curvently enrolled as 3 senior in high school . that my enlistment into the
Delayed Entry Program Is contingent upon my successful completion of high school,

{7) I understand that the course I have selected requires me to present proof n the form of a transeript or letter from
school officials stating T-have successlully completed » course or courses of instruction in

{enter Subject(s). i.e.. Math, Science, etc.)

{8) !mﬁfythatlhanmdorhnnvievnd‘thebb T F rtheMOSlmenangfornndhﬂhﬂrukmwhdp
that { understand the general nature of the training I will receive i
114,

4

DA FORM 328859/1, MAY 86 ANNEX .

Figure 9-1. Sampie-DA Form 3206-58/1, Statement for W(MWM)

132 AR 801-210 » UPDATE



STATEMENT POR ENIIETMENT — CONTINUED

19) Ialeo ackoowhedge that if L.am qualilied and'! am solistiog for anMOS or CMF tathasa Caih Bonusthatrthe bonus

{ -emountauthorized-va.mywaiistment-intosthe Rogular.Army -willibo the amount'suthorized o ; et Ure Dolayed Butry
Program: Muriher 1.undérstand that the Bonurformy-CHE/MQB:0n tha-datenstp 22 000- (e ANote:

i {Amounitiiifigls)

esilisting foran MOS whick has o Cosh Bonus and appiicant declined such-bonua the word, " Daclined .is entered-n.the Amaunt Blpix
¥ no_bonuswuthorized enter:“NONE™). If the word declined la entevnd above Lhereby state 1-was-offersd ananliitmentioption for 1
A bonusaad declined such option.

{19} If ] have ealisted for guaranteed Ist assignment of Europe, | indarstand that should 1 acquire'sdepandent prior 1o my
active duty date, 1-will#o longer be quatified fora guarantoed asignment to Europe. {Thisdoes nof preciude asignmeat 10 Europr
ot the discrelion of the Army),

{11) 1 certify [ have provided my recruiter.and counssior all'information required on my-application:for-enliscniont, Turthes
Thave pot concealed any medical information and [ further stale that no perton hag 3dvised me o concealany inlopmation with T
respect to. my anlisthent.

2 UNDERSTANDING: 1 understand that inthe event the Secretary,of the Army determines that gilitary. necessity of a nationsl
scope requires that service membens be avaflable for immedinte assignment/reassignment, eny-guarantess contamedin thisagreement
may be terminatad. Under these conditionsd may.be atsigned or resssigned according to themeeds of the Atmy:

[ have read and understand each of the statements above and in the DD Form 1966 seriet; signed by me, and ‘understand that ;
these statements are intended to constitute'all promises-whatsoaver concerning.my enlistment. Agy other promiseor reprosentation
of commitments made to me in connection with my enlistment'is written below in-my own haodwriting, or.is hershy waleed (i J
mone, write “NONE"). :

Contract Control Number CON: __ 12345678,
' AUTHENTICATION — ﬂ

STONATURE OF GUIDANCE COUNSELOR (Witners) SIGNATURE OF APPLICANT ‘,Dare- ) ]
Yk A Wit Gy & Gpplaant” | S fome 86 ]
TYPED NAME GRADE AND SSN OF COUNSELGR TYPED NAME, BSN OF APPLICANT “{DAT! J
‘VictorS. Delllscla, soM Any O. 1i p i

111-11-1111 _ >4 Applicant, 222-22-2222 :I 2 June B6 )

DA FORMIZEE.50/2, . MAY. 86 2

Figure 9-1. Sampie-DA Form 3206-59/1, Statement for MWme)-w
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-
STATEMENT FDAL.ENLISTMENT
UNITED STATES ARMY THAINING ENYISTMENT PROGRAM
Foruas of this Torm, seeAR 801-210;chw Drogonent sgency w DCSPER

ACKNOWLEDGEMENT 1 connaciion with Yy onketDent-in the Raguier Army, ex he Unisd.Siatos Army Trainwg Enbeiment Rrogram,
hevoby acknowiedge that:

a Ay ooksument for IS Drogrom. assuras ma that, provided: - (moetyequined prorequishos, | will.reoeive training in 1he followng Mikdary
Occupsiional Specialty- (MOS) or Canver. Management Field (CAME),

Entor MOS or CMF with.comoiede e
13810 Cannon Crewman (Airborne Training)

¥ Airborng is required entor Aishorne Trsining: if not snter NA)

[ |navem.wwmmm-bmuwwmulmumwnwmwuuos.m:mﬂm.u
AxbOMmO waning ahove. 1

G .1 unoorsiand that | must sabstacionly comples basic COMbat baning.in Order I [B0BNS e zrawwng indicalod above.-Furthey, J-understand Shal
lflMm.mmmhmm.mym-mamm.MMMMﬂ
wmmwwmaww|umanmmmmumwwnWMMd
my enksiment. 1

d. Ihrmavmieandmdersmmllhmbeenmnmmamedwmmhmlbmmwmﬁﬂaﬂmmwmh 1
an overseas locabon. lmwmmmdmytwmﬂhmh'mmumdhw
and no guaraniee of & Specihc job has beon made .

-, nnmimbmyuos:rmlunMnmmwummummb-mmm
ms.wmmmnwmmmmmmmummmmm 1
urmmﬂmllummmmummmmuubmumﬂmmmmﬂ»
mmwmmlﬂmmmumhmmmmsdmm. {only applicable for eniistment
that incluges Airbome Trasmng listed i para la )

1. llmmwms&.muosmww‘rmmlmmmaM~Wthith@
1a llmmwswﬂwwwh ta | em not guaraniead 8 $PEGIKC 1nguage Bnd will bo tramed in 9 lenguage in
8coordance wilh e needs of the Amy.

g My o of enkstmant in the Foguiar Ay s 3 years 00 ks,

APPLICABLE TO ALL APPLICANTS ENLISTING UNDER THIS PROGRAM

2, lmmmmdt\almenmntmmbewmmm.hwdmym.mmm&omﬂwmhArmy
Regulation 635-200. luﬂamu&mlﬂhmawdwwdmmmmlmmm”eu-mmm
mmwmmum:mm;mmmm.nawmummmmumunwma
VBCA/CY BXISIS, OF (9QUES & 200araLoN, Tmmmmmumww.umucmmmmmmm.
10 dotormana the availstwidy of my seleciod slomarve. M lemmummMMMﬂuwnM'm
waved.

134
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DA FORM 3286-63, NOV 89

Hms-zsmnmmmmus.m!mimm._
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3t 1'tek, twough my own fell , 10'Meet any of those eatablished prerequisitos forthe. Nuckeor Surmty. Programe of the fequised 38curly Clasrancas or
1all 10 meet or maknten requied medical, piysical, prokassiond!, o Othar sudability Randards for training or FEention in ACCONAancE with 1y
eniistmiant:oontract ™ will be ¥aindd 'and aesignad in Sccordance with'tha needs of the'Amy"and required o compisto ry mTdl briksimont.
furthar acknowlodge Ml i | become daquailfiod for this erksument program because of penmone! conduct, withholding of nformaton that | have

within my knowiedge that prochudas acness 10 special inkaligence information, | wik be ferained and requirad 10 compiels Ty term of enksiment
accordance with the naads of the Ammy.

MILITARY SERVICE OBLIGATION UNDERSTANDING: 1 undenstand that an,original andstment in the (S Armed Forces cbigasias me Yo aight
LB) yoor Wiitary. Service Obligason. Mylum'dems!moruhm-wmnm‘mdn‘mmmwasmy"mrhh
Deleyed Enyy Program. in the evant thal the Secrelary:ol the Ammy deismines hat fhiary Necassiy 0l NESONSI 800G FBQUINIS. i ISOKKENS be A
Svailabie 10f BSEGNMENYIBESSIQIMMENt Of YaINNG. 8y of all QuArANiass contained i) this agreement May be laaminatd. Under these conciitions | :
miy DB WG, A2mONas O (eassigNed accondng © the neads of tha-Army.

lmmmmmmmumwmmmtmmumAumwmwmm
CONCOMING 17y enkatmant. Howm(mbdmwuwaa)pmammmuwmwumumnanm

hanorad.. smmm:m&mummommmuwmnmmmwwmmmwm
ATy Promise O LApressntaacn Not annaxed 10 My Convact 1m.mm|m.wwmmgmmmumm
mwmwmwmmmuswawwwmmmwm;mlm.mm

i CONNBCEoN with My enlstment.
:
4
-AUTHENTICATION ]

mmpF GIADANCE w SHANATURE OF Zu.m ? J}?
mnwaamoemossuormmon TYPED NAME, SN OF APPUGANT '

Victor S. Delllsola, -S@ Any O. Applicant 7 ﬁ

111-11-1111 222-22-2222 4%«-

oo R /23 45C7E C 4
““REVERSE OF DA FORM 3286-63
Figure 02 Sample DA Form 3208+63, U.S. Army Tralning Erfistment Program—Contingets..
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STATEMENTIROR ENLISTMENT
UNITED STATES ARMY STATIONUNITACOMMAND/AREA ENLISTMENT PROGRAM
Foi upe of. Ihis lem;izes AR'S01:218. thir'proponant agency ks DCBPER

 ACKNOWLEDGEMENT: In connection with xay eniment in the Roguiar Ay or the US Anmy StaionIUni/CommenciArea Enkistnent

Pragram., | hecoby acknowierge that

My Brkswmoct Tor e program aswes Te i provilied | mest raquined proroduisites, | Wil recee training in the following Miktary
Qcoupaicnal Spivialty (MOS) of Career Managaron! Fisld .

LErpr MOS or OMEwith - compipie tte)

13810-Cannon Crewman (Airborne Training)

136

§0 Airboime is rqisired, imer “Airborrs Training %, # not enfer NA)
b ‘ﬂl’m‘MMMwlm'M‘nmywm.lﬂnmmm The entry i'1a above will read Former MOS

(Code anct Tiie) - No Training. mmmummmwcmmmsmpmminmmummmm
mmmmw;hmmmmamm,mmmhdnaﬂm ACASP No lormal-training
MOS.. (Cods and Titte).

C.  hareo boan aseadli that my arkstment for the program guaranioes (hat upon successfl completon of all requived  raning, | will receive an
"nl BISGIATNG 10: (Erior I first assigrenent from REQUEST) 82A8

m lmmbmwmummmamwmﬂnmmwwmmmwmmumn
10PN 30 thal und, Stason, 'Command or area.

{2) llmﬁummbMBanuﬂimmmummmcnbumrmmaiedorm.lwilbo
mm.bmmmmmmhﬂncmdmmlM.mmnmw&mmmmmmm.

(arﬂ:m%amnhbmmm.mum1Wm1mmmwmmmm
ummmmmMmmmmMmmmmmmmm.

“) mmwmnm'mmmmmwmtwummmmmu Further, | have notl beon Kid
ot | will not be requared 10 58ve 1N an Overssas mmnmdlmdermmmmmyumduﬂmumwamynawmmb
20VE-IN A OVOrseas ocabon.

&) lmm,maammtsnmmmmummmsmnmmMImmemmmm‘Mh
accordance with the needs of the Army. imsommmalmumsromemmeUnnmsmwwseasbcm\smmwhi
will bo'required 40 remam with thal unt

. IWMIMsaﬁdmﬁwmmhaﬂrmmuuﬁngb:mmmmmmmtbmvm. | alwo uncerstand wnad i |
unmrhd.mwmasbmmldwmmsmmm. Some assignments may roquine an extension of enkstment 1o
meet requirsments 1or with dependernt Lours. Umwdrmcanllatsmymmwmypmsaowm. (PS) personnol are
MMNWWH%ﬂmbamdmmdeWBMhbwu

-8 IO 16 4y MOS Waming | -am requsad 10 COMPISID AVbome trerng, | undersiandd that § am volmisenng 0 perlorm Waquant siror
m-uaduemw-bwnmmmummmammammm I understand
shatat } il 10 complele arbome traming, wm,muthammWMm:mmw
Fitness Tost, + il be roassgnad and trained in BOCOMENCH with the needs of the Amy. {Only applicable forenlistment that inciudes Alrborme
Traning ksted in.para is )

ﬁmﬁu 3286-60, NOV 69
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8 |fmmhbmmmmmmm1mmowwMWuwﬁaﬂmwwm
H a.epacific-lenguage is not spaciied-n.paragraphiis, | will recome tanguage taining in Accordance with the neads of the Army.

-9 “My wem of enksiment in the Regular Amyis 4 yaax 00 wopks.

APPLICABLE TO ALL APPLICANTS ENLISTING UNDERTHIS PROGRAM

| undersiand that ¥ nvy enlisiment coniraci cannct be fuliled through no faull of My own, the allemalves available to ma will be provided i Ammy
Raguiation 835-200. | understand that | will have a period of thity days from the Eme | am notified, become awar or reasonably should have
bacome aware thal-tmy seleciad training ('s above) cannot bacome Ritilied, 10 elact an shematve tranang program for which | am quakiied and &
VBcAnCy exisis, Or Toques! 8 separation. This thirty day penod my be extended by the General Courts Martial Convening Authonly when necessary
10 dewmnming the avalabéty of my seleciod stamative. |l 1 make no election within the thirty day poriod, my clzm will be tleaméd 1o hava been
waved.

t 1 Lad, Worough my own tault , 10 Moet any of these establisned prerequisites for e Neculear Surety Programs or the raqueid) Secrudy Clagrances
or tad %0 meet or mamntan requwved medical, physical, prolesssonal, or other sudability standards for raineng or FABNLON IN ACCONUANCE with Ty
onkstiment contract, | will be trained and assigned m accordance with the needs of tho Ammy and required 10 compiok my ‘orm of enlstment. |
rther acknowiadge that 1 | becoma disquakied for this enssiment program boecause of personal conduct, withholding of informaton that | have
MWWM'MWDMWhMIﬂNMMmdmnmdtoconphnwhrmdodismmﬂn
accordance wih ihe neads of the Ammy.

MILITARY SERVICE OBLIGATION UNDERSTANDING: lunwmmmuwmuqmuswmedmembanwu
{8) yoar Miitary Sernce Oblgaton. My torm of enksiment i tha Regular Army s cradrable 1owarsds that obegabion a6 was any enisiment in the
Delayod Entry Program. |nmmlmmmdmmmmmﬂmmmammmmmm
mnthumedgwmmmthlmmw Undgr thoet coneons |
MMHM.WUWWEJMMNMAW,

|nmraaomdurmmwummwumwwmmwehmmmﬁmmmm
concemung Aty enlistment. No other (vorbal of otherwise) wmammmmwmmlmumsvawmmibe
nonoredl. | hereby state (hat | have NOT been promised anything other than what is wrilian on s lorm and horeby warve any claim based upon
any promise or representaton nol anneaed 10 My contract. { further siate hal | have prowdod my recruiter and gusdance counsolor ail information
anmquunmwnsmeoﬂwnmUSMnyawwmwmmwdmmmm.wlmmmwmm

in connaction with my onksiment.

AUTHENTICATION

SIGNATURE OF

T el | G 7 Gt |3 200087

TYPED NAME, GRADE AND SSN OF COUNSELOR TYPED NALIE, SSH OF APPLIGANT DATE
Victor S. Dellisola, SGM Any O. Applicant. ? % 5‘—?
111-11-1111 222-22-2222

o N ) 9 345G T e O I 87

REVERSE OF DA FORM 3286-64

Figure 9-3. Sample DA Form 3286-84, U.S. Army-Station/Unit/ Command/ Ares Enfimtment Rrogranv—Continued
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-.riw " —— -'SIA
' UNITED STATES ARMY OFFICEH ENUISTMENT PROGRAM

For use of thiz form. see AR'801-210, therproponen! agency i DOSPER

ROKNOWLEDGEMENT.  -in connecton-with iy, enksimentin the Ragular-Army. lor the Unfled Staiss Army Training Enisiment-Program, |

& | amanksing for, Enmr Ofticec Candilale 5chool, Warrant Ofice: Fight. Training or Techrecal, Warran! OMicer)
Qfficer Candidate.School

) b understand el imust miconsshuly completa basic combat raining. quaRy and obkain roquired aecuiny clsarance and meel fgorus physical
mmwmu
< umﬁjbéé.lmﬁf@M'mmmrmemmummmocs.
d lthW,lMW@WW&MMWWMF&MO@W.
[ 3 HMUTMWMOMJMWWMMWWIOﬂnarCuMaaeEanmmmmeﬁw
Tochnical CentcasonTraining Course.
f. TommwammqmlmaWamnlOﬁw.IMWWMW&&MEMWW,
g My inikal 1orm of enikstment in the Regular Army is ko BvBe (3) yoars.
2. 1 connaction with my.enksiment Kor ths opiion, | urther stio and undorsiand:
a | enkigting for OCS:

mmmwnﬂmmwmm-sxrss;mmmmuamm.wonm
Wmmmwpmum. | wil sarve tho romainder of Ty miary sorvice cbigabon as required by law.

a);mmmocsmmmlﬂmmmwmmmocsmummmam
oomplemuwmmdocsummmnummmmwmmmemmmm the Army.

{3) Mlmmaumdkmaunmm.lwbaeoeuaoommmﬂmnrmmwu
Army.

b I enksting tor Warrant Otficer Fght Tramng or Tachnical Warrant Othcer:
(1} fmmnmmmmwcxmlwmummon;

{2) 1 understand that upon my apposiment as a Warrant Othcer, | WILL BE REGUNRED TD SERVE ON ACTIVE DUTY FOR NOT LESS
mm|ﬂlmmWmem. Iﬂwmmdwmmw&mm
acpared Ly iaw..

3 lmmmnﬂnmmlmmummumhm,wnmuwmmuummw
mqmammmumww.lwmwmwmmmmmmd this sndistmant in
§ accondance with the neads of !y Army in an enksied status, ! will serve the remander of my MSO a8 requarad by Law.

DA FORM .3286-65, NOV 89

Figure 5-4. Sample DA Form 3286-85, U.S. Army Offiost Eriigtment Program
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APPLICABLE TO ALL APPLICATNS ENLISTING UNDER THIS PROGRAM

I understand Ihat it my onbssmont conirdit canaot tie Rulied thipugh 1o il of My-own, the Skemaiives avadabie 16 me wil be prowded in Amny
Roguiston 635-200. lmwlw‘M|w‘dMﬂpmmmtmmm,mumammm

bocome aware thal my sslacied traning (/g sbove) cannat become kaliiad, 10 olact an semative taining program for which | .am quathed and
VaCNCY Buists, O Foquest 3 separaton. Ties thirty day penod may bo gxiended by the General Counts Martal Convening Authonty whan
nOCOSAArY 10 devarmine the avaisbiity'of my selacled allemative. 1T | make no election within the Hhirty day poriod, my Claim will-bo deemed (o

have boen waived.

$. 11118, dvough my own lauh , 1 meet any of hoss establshad preroquIsias for the Nuciear Surety Programs or the requed Jocurity CIBarancas or
fod 10 mBel O Maintain Taquirdd Meodcal, physcel, prolessional, or Diher suitabikty slandards kor traing .or rslenbion M BCcordanco-sath my
anksiment contract, | wit be tramed and assgned in socordance wih the noads of the Amy and requred 10 completo Ty serm of enfistment. |
further acknowiedge that if | bacome disquaied lor thes enlisiment program because of personal conducl, withholding of miormation thal # have

MWMMmmnwmmlﬂmmwmbmm'deh
accordance with the needs ol the Army.

6. MILITARY SERVICE OBLIGATION UNDERSTANDING: ! understand that an origina! enkigtment in the US Ammed Forces obligales me to an exght

{8) yoar Miltary Senvice Obligation. My e of snkisiment in the Rogular Army is creditable towards hal 0DhaboN 25 was any enkstment in o

Dolayed Entry Program. lnummmmdmmmmwwdawmmmnmm

WUWWUW.WWHWNWWWmmmlmmwm, Under these condrsons |
mmummumwmmummsamm.

7 1 have raad and understand the stalaments above and that these stalemonts are inlended (0 consitule ALL promises and quaranioes whalsogver

CONCOIMING My echsiment Noom(verbdorMemise)prmmarwcsmualbnnmmxedmwmstmu\lmmisvahdotuibo

honored. | hereby sisic that | have NOT beon promused anytheng other that what is wiitien on this form and hereby wave any clam basad upon

any Promuse Of representason nol annexed W my contracl. |Wmm1lmuwwmmwmmmwmmm

mwwmmwmdwmmusAmwamwuaouwhasmmtowmd.wlmﬂemdodk\mﬁm

N CONNBCEON with My enlisiment.

AUTHENTICATION

SIGNATURE OF GUIDANCE COUNSELOR

Dt o il

Gy &, Gppllisi?”

92 59

TYPED NAME, GRADE AND SSN OF COUNSELOR
Yictor §. Delllsola, SGM

111-11-1111

TYPED NAME, SSN OF APPLICANT
Any ©. Applicant
222-22-2222

% My 07

CCN. (REQUEST)

75

ANNEX

C

/R

“REVERSE OF DA FORM 3286-65
Figure §~4. Sample DA Form,3206-85, 5. Army Office Enfistmant Program—Continued

AR 601-210 ¢ UPDATE

13¢



140

Fot use.pl-tug o, s AR 801,32 10, the propopant ppepcy.i DOGPE

1. ¥ ctnnacsion wil ty.enlomiend into the RlegutarAmmy | hecahy acknowledge and understanc:
| e ankaling lor (in acdibon 10 my primary progrem of U8, Army Station/Unit/Command/Area
Enlistment Option 3 a0 inconiva of Enser Title of censive) ___ U.S. Army Cash Bonus
B Wy eoleiont inte Reguler Amnymtor . 4 years 00 weoks
c 1.mum.|nwmnumauﬂhmw:mmmmmmmummm
2. 11 the incentve in la:alove is US ARMY CABH BONUS, | understand it the BONUS AMOUNT IS $_4,000.00 _, suthirized by HODA
mMoS3age 151000Z QCT 89 and will b paict in accordance with DA instruction,

3. H the ncentve.in ia’sbovo i US ARMY COLLEGE FUND (ACF), | will ba awarded the amounts indicaied bolow, as thay apply 10 the term | am
onligting for: {1 MUST REMAIN ENROLLED W THE GI BALL TO RETAN THIS INCENTIVE)

TERM AMOUNT ACCRUL RATE
[2) TWO YEARS UP TO $8.000 333.33 mo served
(3) THREE YEARS | UP 1O $12.000 333.33 mo servad
14} FOUR YEARS i UP 70 $14,000 300.00 mo sorved

4. 1l the ncontve 1 la abave i for the US ARMY LOAN REPAYMENT PROGRAM (LRP), | uncersland thal t must CISENROLL trom the GI Bl in
order 10 quaiify for this program. DISENROLLMENTMUSTBEACCOMPLISIEDummlmmmm. H | i 35 compiete the
mumpmimum-DAanm.lwmumummpmummmnmmu

'S |mmmmmm(mmmmmmﬂmayawpmumwumm-um.mador
mmwnaammmmdmss(auumsmmmmmmumsdmn(mm
&mnwm)unrtmwwsmbebmlmmmamuMmy

b &mummemlmmmmmwm.mmmamdmmmu
rapwisaamwmua.soo.mm-m.o{mummwmummotmm

€ wﬂmmwwmwmummmummmmmdquhmm
Army.

a |wummmaMmammawmmnnmmmwmuwmmn
staned.

°. IMMWmmwhmunmnmemmmaWMmﬂm
PRy s mace.

5. STATE&ENTWWMM»MMWM
uwmmwmwmnvabamnmmm

(uﬂnﬁlﬁbmwumwTMamsmmelﬂbtﬂnﬂhmmw
w.mmnmwmammmmmemaummuwmdﬁmmLm or
Ammy Colege Fund.

DA FORM 3286-66, NOV 89

Figure 9-6. Sarnpie DAFornt 320688, U:S. Army 1noentive Enlistment Program
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—— e
i’“: "‘W:':ﬁm'hm Icontive abovei 1 Sod 10 Scctsskily COMpIND g (Clucing BCadenve failure) and recome the MOS |
18) -1 tust elay-quaiifiod #1'my. ncardtive MOS for e AURNGN of my intisl ersimont. uriless Gthormae diracted by Heedquanars, Depanment
of the Ammy. Change o: MOS due 1o noamal career prograsion (806 AR 621-201) ik authosized.

{4) 11t 108 10 complole wmdmwwammnNMumml must have compietad

dhnmmnnmthmmmmuumaomumaamm Tins applies Jo MGH and ACF only.
' APPUCABLE TO ALL APPLICANTS ENLISTING UNDER THIS PROGRAM

L3 'wm"wmmmmwnad\mﬂdwmuMMbmﬂmWhArmy
Raguiation 635-200, lmmu1am.mummmmm:mMmmwwm,ﬂm
ulemnmmmmmmm:mumwbuaammmwm‘mmummlmw.uua .
VaCANCY Gtz OF Tequest & soparakion. This thinly daty period may be extended by the Genersl Courts Martal Convening Authonty when
necessary 1o detorming the avalabifly of my selectnd allamatve. H 1 make no elackon within #ho tirty, day period, my.clewm wil be. deamed 10
have beon waved.

7. M\ tal, theough iy own lault , 10 meet any of hoso éatablished (rorequisias for 1he Nuciear Surety Programs or the raquired security claarances of
tadl 10 meet of mainan requred medal, physical, prolossions!, or other aulabity G1andards for Yaining o relention in scoordance with my-
ankstment contract, | will be amed and assigned i accordance with the neads of the Ammy and mquired 10 compies'my form of enlistment. 1
further acknowledge thet # | bacome disqualiied Kor this enkstmont program because of persons conduct, wihhokkng of miormasion tat | have
MWWMManmmmlwlborwamedmwadncmwuwmdmmh
accondance with the neads of the Army.

8. MILITARY SERVICE OBLIGATION UNDERSTANDING: ImMmawm&hmeUSWmeﬁnmm
{8) yoar Misary Service Obiaton. wma«mmmmmbmmmmumwumnmmu
Detayed Engry Program. 10 the event that he Sacretary of the Ammy detenmnes thal miiary necesery Of & national 800pe requres thal sokiers be
Mbwm\mew'mmatrmwuﬂWMhmmmbﬂM.‘MMMI
may be trainad, sssgned or reacsigned according 10 $he neads of the Ammy.

9 1 have rasd and undorstand the statsments above and that hase staBments are INtNGBd 10 CONSHING ALL Promisns and QUAraMoss whaisoever
conceming My enksimont. No OHhr (varbal Or. 08h6rwiso) HOME Of TBPESBNSLICN NOL annexed 10 My enksiment convect i vaix] o wil be '
honorad. |mabymmnmﬁmmmmmmsmmmmmwmmwwwm
any promese Or roPEePeNtabon nol annexsd 10 my oonracl { further state thal | have provided mry recruiler and gusdance counaalor all- FICMNason

wﬂanmﬁuﬁmswmumdﬁdhmusmawmmmmmbmwedml.hmmmﬂmh

connaction weth my snksimant.

|

Ditord llts |y 4 Gplisn? |7

TYPED NAME, GRADE AND 5SN OF COUNSELOR TYPED NAME, 55N OF APPLICANT
Victor S. Delllsola, SGM Any O. Applicant 4
111-11-1111 222-22-2222 1

oon e 4 QBUSLTE | —a

REVERSE OF DA FORM 3286-66
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STATEMENT OF UNDERSTANDING
(ARMY POLICY)
For ysg ol thes form, sa0 AR 801-210, Ihe proponent sguncy « DCSPER

1. SURE PAY:

L3 Mmdmmmmm|mwymmwmumlnmmmwmmmaswm.wmww
mmmmlﬁmaumsmwmﬁuﬁu\[wcnasabmsavingsmdlom,orcredrtmm)lorﬂwdmctdepmﬂrmplu
my Army net pay and SAowances

b. qu.‘-emamMwillinan'mmmmﬂwn'moiIADTIBTIAITDSUT,asamiicdﬂe_Iamremxodlomummawwnlumﬂ'leUS
Whmmmiudtacldemuvmdmymmlmymﬂauowances.ar\dexscuwmewpropmwfonnutmyPACormMnmoﬂm
anwAmmtmmemmmmwmmtImderswwrmayfrodychoosaorcmnpeusmm
msitutions 0 satisly thes roquirement. lmmmauwmwhawmmwmmmnmmMmmxum
Wwdmhmmpayahnmsomnslmnm,wﬂosslmooiwaspecﬂcommlranmzsrmmtrmm
Armmry. Imuafsmmattalwebasubhmmdmmmanmmlasdescnbadm.mmeabsmoemawecmcemnpbon.mysubpclmelo
acMINistralive aclon andior Gaciplnary action under the Uniform Code ol Mfiary Justice or state mklary code [ARNG)

2. ALCOHOL AND DRUG ABUSE:

a lummnntﬁnAnny‘spobcymaw\dmdrugabuse-s1halmeAmwrmslprevanlalcoholandM:gaouscmomorlopeﬁ‘orrnlts
msa‘m\odeiendmeUnitadSlak:s,tommnsmmbNram,andlopro&oclthchealmanduﬂfaeohmsmdnors | ungersiand that sennce
nmumwSmmsAnnyplaeesmhaposmnolsmaluuslamresommry. Any Orug abuse by sokkers of the Unied Stalss Ay s
agany the law, violales Army standands of behavior and duty performancs, and will nol be wieralad Alcohol abuse nvolving cnmmal acls or
wnndeumlaltoﬂwAnnyugooomwdmpkcwﬂumnolbamam. Thelhegaluseofnafcolcs.orpreacnpwndnms.oranyuse
txnwmmamﬂeodmmoymﬂscmbwmmmwm«mmummmmwm I | am
nmﬂ-ed,lwmdcotnﬂoramgm.mmmumdmwmwwuwmmummmm
taken agamst me. Thﬁmymuialbyooun-nmaaommsuahvesepaabmlrmﬂwkmy.

b Imm:dlfmcafmnMMOWW(MOSJnmAmmmmbymmwmmem
other drugs. IlnlwmwmIMuamanmmawmmWMsmwlr\cMOSluwruchlmnerootheArmyor
have boen awardod, | May be roclassihiod il another MOS

3. RELIGIOUS PRACTICE ACCOMMODATION:

a l mdersmmDopannmlormoArmy'spdicyonaccomnmabonolrehgms PAACLCDS 15 10 ACCOMMOGALD rOlous Prackcos whan
mmwiﬂnothavammﬂ:mmmmnﬂlmtm.unnw\ason.standards.heam.saleryo-dwplm The Army places a
hmvahnmﬂnmdusso&&sw&wwhemmdtmrwmm;s Ummsmemmmbnwywot
dmyrwslummmaumdrchouswacm. Cummso{mmmammycwwmmmm. Polcy gudelnes arp
mntmmamhﬂsoo-zowﬁm165-20Mmywdanceno|.nselofnaasmauelormelorm I undorsiand thal the Army cannol
Quaraniae accommodauon of rehgious praclces.

b. fm\ormmaummmmwwrmalnmmmmynmsoo-mmm 165-20

DA FORM 3288-67, NOV 89

Figure 9-6. Sample DA Form 3286-67, Statement for Enlistment {Army Poiicy)
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A

U -

4.7} have road the fokowing Wietemioni(s} of incerstending:

- usmmwwmnumm'mtammwfmmumnu‘
Owlayos Erwry Program. |
b ESL ENUSTEE: | undenstand hat  wit bo raquired 3 undago Engish 1anguage raming &1 the Defense Language instiuie, Engksh Language -

‘Cormor, Lackiend Air ForoeBase, Taaaa, and that talare 10 aein an ECLT Soome of 70 by complstion of Faining wil resull i sparation from the
- My,

o PAIOR SERVICE ENLISTEE: !WMIIMMhmmMQWthMOWT'M|ﬂuybem-nd'bm
il tr- 8 porion of Bas Traifing, regrandioss of he. padod of-my break in service.

d. FITNESS ‘TRANING UNFT: -f-understand that t wil bo given & Pre-BasicTrsining Physical Faness Test dunng my firsl 3 days at the Recopson
Stasion. Should 1 tall ©© mast the minimum requirements, | wifl be placed i a Fitnems Trainmg Unit (FTL) untl | can artain the minimum phyaical
slantarcs 1o armer Basc Training.. ‘

5. Misary Enrance Physical Srengih Capacity Test {MEPSCAT) STATMENT: OF UNDERSTAND: (Applicaiie wynoappm:msnormoow

MEPSCAT)

A | undorstand that the physical strength demands rating was devalopad 10 Keop pensans om boing enfistad imo MOS they may have difficulty
porioming as a resull of physcal requirements. My Mikiary Entrance Physical Swength Capacity Tes! (MEPSCAT) indaed that | am unable ©
saisly the physical swengih requirements for the MOS | have chosen. Havmg been athased that | lack the physical strength for s MOS, | slect B
b anfisiad and Lansd = ths MOS. | undersiand that | cannol podorm the dubes prescribed or this MOS, which | have read or viewed, | wit bo
yaned i and raciassbod 1o angthar MOS m accordance wih the noeds of he Army. 1 undenstand that this trainingireclasaification wil nol gve me
a ngit 10 &n earty dechare or othorwean rekove me of any obkgations | have under My onkstment agroament.

swerd of the MOS for which onksied.

b |d-ommmulmmumusmmmmmlmmmnmmurqumm

AUTHENTICATION

e o s

Gy d Cpplian?”

G Vhr b9

TYPEDWE,MNDSQIOFWCFI
Victor S. DelllIsola, SGM
111-11-1111

TYPED NAME, SSN OF APPLICANT
Any O. Applicant
222-22-2222

S Ao 87

REVERSE OF DA FORM 3286-67

muwmmm—nmmﬂw(ww
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N
UNITED STATES ARMY/ARMY RESERVE CIVILIAN ACQUIRED SKILLS ENLISTMENT PROGRAM
For use of thes form, 3ee AR 601-210. the proponent agency s DCSPER

t. | understand that my civiien acquired skil as (a)an) _Plumber (MOS 51K10)

hmwh‘mlmmmmmmmummnwmw N Qrace based upon my demonsraled
skill prohciency and conduct as a soldier.

2. EmlmmmmNOTwmmnosmm.mmmmmmwmammmin

3. 1 will be acvanced 10 pay grade E-4 hmmmw-zw.umlmammummmmm.m
ammum@nmmmdmy.umm

4, |hmmma:lmmmmamodhmmwmummmmMaummwdmmdem
may result m denial of my promobon. In that event, 1 wil be required 16 compiete my torm of enkstment n acordance with the neads of the Army.

144

AUTHENTICATION
EGNATLNE OF G-UI)ANCE SIGNATURE GZDCANV DATE
o Dt Gopliiot™ |7 Jlr§9
TYPED NAME. GRADE AND SSN OF COUNSELOR T‘I’PE)NNAE.SSJOFAPPLK}ANT DATE
Victor S. Delllsola, SGM Any O. Applicant f
111—1§-1111 : 225—22—2222 9 % ‘f
Rl &Y K 1%44 O “"?M

DA FORM 3286-68, NOV 89

FML?.BMMMMU&MIMMMMMMM
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STATEMENT OF LUINDERSTANDING
FOR PERSONS HAVING DEPENDENTS IN THE CUSTODY OF ANOTHER
For use of this form, see AR 801-210, the proponant spency s DCSPER

-, Any O. Applicant ,amthe parentof ANy Q. Kid

and cenify that the ctwidiren) has {have) previousty boen placed and ane in e Cusiody of the other parent or another adult by court order. | further
certity the cusiody agreoment wae and is inenced 10 remain in lull force and siiect during the term 10r which | am now enksting. | undorstand that i |
regan custody of this (these) chikifren), eithee by counl dacree, of in AcCordance with applicabia state law, of if the chid(ren) s (ase) resiing with ma
mliou of the lagal cusiodian, | will be procassad for MOy 56paTaLON Ko fraudulent entry unieas | can show that the regainng cusiody ia nol conyrary
10 the above statod mieny, {0.9., death or mncapacity of other parent or custodan).”

“WARNING-
READ CAREFULLY

| HEREBY CERTIFY THAT NO PERSON, AGENCY OR MEMBER OF THE ARMY, TO INCLUDE MY RECRUITER OR GUIDANCE COUNSELOR
HAS REQUIRED ME TO GIVE UP CUSTODY OF MY CHILD{REN) AS A CONDITION FOR ENLISTMENT. | UNDERSTAND THAT THE ARMY
MERELY RECQGNIZES THAT SOME PERSONS FOR PERSONAL REASONS MAY HAVE RELINQUISHED CUSTODY OF THEIR CHIRD OR
CHILDREN.

| FURTHER STATE THAT NO PERSON, AGENCY OR MEMBER OF THE ARMY HAS ADVISED ME THAT | WILL BE ALLOWED TO REGAIN
CUSTODY OF MY CHILD(REN) WHILE IN THE ARMY, NOR HAS GIVEN ME ANY PERCEPTION OR ASSURANCE THAT THE POLICY AS
STATED ABOVE IS WANVEABLE OR NOT UPHELD ONCE ENLISTED.

AUTHENTICATION

it ddfbnts |Gy L pelisen? | 3 70 B

TYPED NAME, GRADE AND SSN OF COUNSELOR TYPED NAME, SSN OF APPLICANT DATE
Victor S. Delllsola, SGM Any O. Applicant ? % &7
111-11-1111 222-22-2222 7

DA FORM 3286-69, NOV 83
Figure 9-8. Sampie DA Form 3286-89, Statement of Understanding for Persons Having Depandents in the Custody of Ancther
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ADDENDUM TO STATEMENTS FOR ENLISTMENT
(ADDITIONAL REQUIREMENTS FOR ENLISTMENT OPTIONS)
Fur uss of lhes torm, see AR 801-210, the praponent sgency is DCSPER

1. ACKNOWLEDGEMENT: The enkstment | have selectnd has addviona! reQuiraments ASS0CiaIBd with the MOS or unit | am being assigned . |
mewlmwmmmwwmm-ememmmmm
for ary enkisemnent.

& (f) sm anksbng lor:

bK»\\spmx'.lFommsum:(lmmusydﬁﬁ_

{) lllunnmakeauymmqudi&a.Iﬂmmnmnmwmmummrmw
Forces rainng. By my onlsiment, 1 am volunteanng 10 pertonm jrequent aircraft fhghts and parachuld uMEe and 10 PAECIDI i1 rEASEC
COMbal Wainng whwe engagoed n arborne and Special Forces rawnng and Guty. | understand thal Spacial Forces units i sme of war are
ongagad on & sustaned bass in operatons wihn and bahed enamy knes for Miktary PUrPoses. | am aware thal ol Special Forces personnel
nmnuﬂmhwr&ﬂﬂunﬂnmauanﬁntmmm%lwﬁm

2) StnnldllailomalilylotSmnuFamvmmysmthmym&Iﬂmmoﬂmwmwm. Dul well
be reasmoned n accordance with the needs o the Army. Exampics of specdc causes ior deaquakicabon for Spacial Forces vanng nchude:

{8 anommbascmwmmmumdm.FmanwanmmmmMumm
in AR 614-200, on e Advanced Phymcal Fitness TasL Inabeity W0 Swam 50 Mmeters unasssiod whae wearing fabgues and boots.

(D) Fasure 10 compioie sakstactonty anbome (paractvse) trasmng. if recuaed. Farure 0 quahlty lor SECRET secunty clearance. Loas of
mechcal or professonal quakhcabons requred lor ssrborme or Special Forces duty, A dewrwnation by e apgropnas: Specal Forces
WMMIMWM&:IWSWFMVM“M.

(3} Only personnel who enkst tor one of the touwr operabonal MOS 188, 18C, 18D, or 18E, are ehgeble 10 alend Speced Foroas Quakhcakon
g,

14) ImdermmatlmmlgmfanmasmFm&mA

[0 A Ranger Unit (initals)

(1) nlmwmmwm.lﬂmrmmnmﬁﬁhmm&nmwaﬂrmhﬂomldeﬂm
Unil. | voluniaer 10 atiend the Rangor course. Bywaﬁmummlmmmbwﬂrmwwﬂnmm
paractui anmnmmumManmumwmm

{2) Causos lor desquabcabon for s opborn nCude: Fmonmmmmmm)mdwu;web
Qualdy for socurity clearance.

{3) IarnawaremalIheBanahonCormwmhasmaulnomymlmmﬂtrmwwanmhmmm.-mm

Jelprmanes afe wnsuikad o Conbnued ASSIHIMEN 0 a Ranger il wmtmtuibereuwwumﬂmwﬁﬂmumwol
mm.mulmmayrm.mmhmuammmamaumumm.

DA FORM 3285-70, NOV 89

MH.WDAFWWMMMMMUM
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(1 For Special Ineigence: nitals) .

8. My onlistmont for this opiion 8ssures me that, provided | meed prescribed preraquisiies, ity inimal duty assignmond will bs in MOS 978 (Counter
::‘:*Ofﬂcoﬁnom). | have racerved no assurance thal et or any specilic pan of My enksimant perod will be epent in these dubies. | understand
will be on probaton status umil | am 21 years of age or one yoir after date of succassful completion of MOS 878 training, whichever is Lajer.

b. ‘lwmwummummmwmmmmhmsm dukas will depend upon the following Laciors
which cannot be dewenminad pnot 10 My enistMent:

{1} Successhu complobon of any MOS raming. Favoreble conciuson of 3 special background MvVestigation to inchude an evaluaton af My elgidty
lor accoss o Sensitve Compartmented Information (SCI).

(2) Quakicason for retonbon in MOS 976 duties by satsiaciory parformance 0f assigned dubes and manienance of he gh standards of ntegnty
and loyalty requued by inelgence operabons. Maintenancs of a record Iroe from indiscrecns or detects of characier wiuch are deemed
unaccaqiable by the Commandar, US Total Ay Personnel Agency.

[3 Fora US Army Marumanship Unit (Infials)

1. | understand my continuad Senic with the wid will be based upon MTy abiity 10 MaNLain S1aNCards of shootng excolence that assuros | remain
compattve n Nabonal nd IMamational compabion, | understand i | 134 1o mantain such SNAAAS, of suilabikty for my und, as determminod by 1o unit
commander, | will be reassgned m accordance with the needs of the Army. My unit of assignment is indicatod on my Pnmary Enlistment Program.
[Assignment 15 oblained from USAMU). (intals}

2. UNDERSTANDING: | havo reat and understand oach of tho siataments above and in the DD Form 1966 series, signed by me, and undersiand that
these statements are miendad 10 CoNSulute alt DroMises whatsoover Concemmng My onksiment. Any cther promiss or representation of commitments

made 10 Me ¢ CoNNOCLoN with My enkstmen! 15 haratyy waned.

AUTHENTICATION
SIBNATURE OF GINDANCE OR DIGNATURE OF 2D\NT ’ CATE
: oy %
%ﬁ‘m&& Ceryy & W 9 Yl €7
TYPED NAME. GRADE AND SSN OF COUNSELOR TYPED NAME, SSH OF APPLICANT DATE
Victor S. DellIsola, SGM Any O. Applicant 8-?
111-11~-1111 ‘ 222-22-2222 ? %U‘

REVERSE OF DA FORM 3286-70

Figure 9-9. Sampie DA Form 3286-70, Addendum to Statement of Understanding—Continued
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DEPARTMENT OF THE ARMY
190th Army Band
Anywhere, Anystate 54321

Atkins, Thomas B. 123-45-6789

SUBJECT: Letter of Certification

SFC John P. Doe
Recruiting Battalions
Post 0ffice Bullding
Anystreet

Anywhere, Anystate 54321

1. Reference 15 made to Chapter 7, AR 601-210, Army Clvilian Acquired Skills Program {ACASP).

2. Using the selection criteria prescribed in table 9-17, above reference, 1 auditioned Mr. Thomas B.
Atkins, SSN 123-45-6789, Box 186, Anywhere, Anystate 54321 on 3 July 1981, I determined that he was
qualified for enlistment in MOS 02B {trumpet player) under the ACASP.

3. Mr. Atkins attained an audition raw score of 125, I recommend hic for enlistment in pay grade E3 and
accelerated promotign to ES. He must successfully complete all required training and deponstrate
conduct and skill proficiency during the performance of 20 unit training assemblles after he
completes training. I based Mr, Atkins' consideration for accelerated promotlion to pay grade E5 on a
current position vacancy for an ES 02B (trumpet player:.

4. Reguest that you provide this unit with verification of enlistment or nonenlistment of Mr. Atkins,

5. This audition is valid for 30 days from the date the applicant was auditioned,

1 Encl W, P. MUSICMAN
Watkins-Farnum Performance CW4 USAR
Scale, Form A Comxmancing
CF:

Commander, Fifth US Army, ATIN: AFKB-PA-PP¥,
Ft. Sam Houston, TX 78234
Applicant

Figure 5-510. Sample letter of certification for USAR band enlistment option
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CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS
FOR INDIVIDUALS ENLISTING OR REENLISTING IN THE INDIVIDUAL READY RESERVE

For use of this form, see AR G0V-210 and AR 140:111. tha proponent agency § DCSPER.

DATA REQUIRED BY THE PRIVACY ACT OF 1974
AUTHORITY. Title 10 USC, Sec. 270, 10 USC 511, 10 USC 67 3a and Executive Order 9397, 22 November 1943.

PRINCIPAL PURPOSE: To explain obligation and participation requirements and to insure that your agreement to these conditions
15 a matter of record

ROUTINE USES: Cm_'l!'irmalion of obligstivn 2nd participation requirements; ovcasionally as a basis for nonparticipation
actioh if requirements are not met.

DISCLOSURE Disclosure of your SSN is voluntary: however, if not provided. you will not be enlisted.

SECTION | — APPLICABILITY

This f‘eftifi(-ate and acknowledgement of service requirements will be completed by all personnel enlisting or
reenlisting 1n the Individual Ready Reserve,

SECTION I} — INSTRUCTIONS TO OFFICER ADMINISTERING THE OATH OF ENL!STMENT

The officer administering the Oath of Enlistment to individuals enlisting or reenlisting in the Individual Ready
Reserve is responsible to read and expiain the service requirements set forth below. Following the reading and
explanation and after the proper signatures are entered on the {orm and after having been administered the Oath
of Enlistment, one copy of this signed form will he stapled to each copy of signed DD Form 4. The applicant will
be furnished a copy of DD Form 4/1 through 4/4 with a copy of this form.

SECTION Itl - EXPLANATION TO APPLICANT

In connection with your desire to enlist in the Individual Ready Reserve, it1s my duty and responsibility to explain
the service and participation requirements applicable if you elect to accomplish this enlistment. If during the
course of this explanation you have any questions or want further clarification, advise me and 1 will explain all
matters to your satisfaction and undere anding before proceeding.

Following administration of the Oath of Enlistment, you will be furnished a copy of the Enlistment Agreement
(DD Form 4/1 through 4/4) which you have been required Lo sign. An exact copy of this explanation with your
signature will be attached to your 'D Form 4/1 through 4/4.

This certificate is required by regulation when you have voluntarily elected one of the {ollowing options.
{Indiwdual will tnitial next to the checked transaction_j

1. ‘T IMMEDIATE REENLISTMENT. Asa curtent member of the US Army Reserve | am reenlisting for
continued service in the US Army Reserve. This wall require that | continue to participate in the Ready Reserve
for the entire period of service stipulated on the enlistment document to which this certificate is attached.

2. T ENLISTMENT/REENLISTMENT OF A PRIOR SER VICE MEMBER HAVING NO REMAINING
STATUTORY MILITARY SERVICE OBLIGATION 1Lam currently not a member of the UIS Army Reserve, but
I have had) previous military service in the Armed Forces of the United States and 1 have no remaining statutory
military service obligation. This enlistment will require that | participate in the Ready Reserve for the entire
period of service stipufated on the enlistment documenl to whieh this is attached.

3 () ENLISTMENT/REENLISTMENT OF A FORMER MEMBER OF THE ARMED FORCES WHQ WAS
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED SIN-YEAR MILITARY SERVICE OBLIGATION.
I am currently not a member of the Armed Forces of the United States. During my last previous military service

1 incurred a statutory military service obligation of six years and when last discharged 1 had.not completed the full
six years. Therefore, this enlistment into the US Army Reserve is for a term of service that will equal, or exceed,
the period of service that is required to complete the remaining portion of the six-year ohhigation. This enlistment

requires that 1 participate in the Ready Reserve for the entire period of service stipulated on the enlistment
document to which this is attached.

A

FORWV 4688/ l DA FORNM 468R1 THHU 3 OCT AD REPLACES DA FOAM 4688 MAR TH, WHICH IS OBSOLETE PAGE |
OCT RO

Figure 9-511. Sample DA Form 4688-Series
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SECTION 1) — EXPLANATION TO APPLICANT {Continued from page 1)

4. O [INITIAL ENLISTMENT AS A NON-PRIOR SERVICFE APPLICANT. | have had no previous military
service on active duty, or active duty for training. in the Armed Forces of the United States and upun executing this
enlistment [ will incur a statutory military service obligation of six years. 1 will he required to enter and satisfactorily
complete an initial period of active duty for tramning ({AD T/ ta become qualified 1 a mihtary occupational speciality
(MOS8), as soon as a training space is available. Training spaces are normally available within 180 days following en-
listment. Aduitional delay may be necessary for military reasons. After complefing initial active duty for training 1
will serve the remaining period of my six year military service ubligation as a member of the individua! Ready Reserve
assigned to Control Group {Annuet Training). 1 will be required to report for Lwo weeks active dutly for training
during the third and fifth years of my enlistment, to provide me with refresher training in my military occupational
speciality. The Commander, Reserve Components Personnel and Administration Center ( RCPAC), wild provide me
with orders and instructions that will inform me of the dates and location of such training, in sufficient time to allow
me to arrange my personal affairs. This enlistment will require that | participate satisfactority in the Ready Reserve
for the entire period of service stipulated onthe enlistment document to which this is attached.

SECTION IV — PARTICIPATION

I'understand that except for the training requirements stipuigted abouve for members who incur a statutory military
service obligation upon enlistment, or that may he specifind on an Addendum attached hereon that ! have volun-
tarily agreed to by affixing my signature, 1 do not incur.a mandatory training requirement during the period of this
enlistment, but to participate [ must —

. Complete and promptly return all military correspondence,

2. Promptly report any change of address to Commander, Reserve Components Personnel Administration Center,
9700 Page Blvd., 5t. Louis, MO 63132,

I UNDERSTAND THAT:

[. The period of time that I am assigned to the Individual Ready Reserve will count toward computation of time-in-
grade and time-in-sefvice for promotion censideration and longevity for pay purposes.

2, To qualify for pay purposes I must b: serving on active duty, active duty for training, or be a member of a troop.
program unit of the Selected Reserve a.tending scheduled training assemblies in an inactive duty status.

3. To qualify for retirement benefits at age 80, I must achieve 20 yualifying years of Federal service and be 2 member
of the Reserve Component during the last 8 years of military service. A qualifying year of military service for
retirement requires the member to iccrue @ minumum of 530 points in a retirement year. My years of service in the
Individual Ready Reserve will not qualify me for retired pay at age 60 unless 1 accrue at least 50 points for each
retirement year and each of these years, when added to other qualifving years of Federal service, amounts to a

total of 20 years.

4. Atany time after | have completed initial aclive duty for truining, if required, while 2 member of the Individual
Ready Reserve | may apply to voluntarily enter on active duty, ot active duty for training, to—

a. Atlend military schools if I meet the prerequisites and if the school, or course of instruction, is available, or to
b. Perform duties in support of US Army Reserve activities of programs.

5. I'may voluntarily seek transfer and subsequent troop program unit assighment if a vacancy exists in my grade and
MOS and if approved by the unit commander. Upan transfer and assignment to a trvop program unit 1 must per-
form as a satisfactory participant. Satisfactory participation as a member of 4 troop program unit requires that —

a. I must attend all scheduled unit training assemblies unless excused by proper authority, If [ accrue 9 of more
unexcused absences during any continuous 363.day penod | may be declared an unsatisfactory patticipant. When
attending a scheduled unit training assembsly, | must be in the prescribed unuforn present a neat, soldierly appear:
ance, and perform my duties in a satisfactory manner to recrive credit for sttendance. In the event I do not receive
eredit for attendance for any of the reasons outlined, I wili b charged with ar unexcused absence.

—
DA FURAM 4688 / 2 DA FORM 4688/1 THAU 3, OCT B0, AEFLACES DA FORM 4380, MAR 78, WHILH iS UBSOLETE. FAGE.2
aCT 80

Figure $-611. Sample DA Form 4688-Series—Continued
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SECTION IV — PARTICIPATION (Continued from page 2)

b. Asa member of a unit, 1 would be required to satisfactorily complete one period of annual active duty for
trainirig of not less than 14 days per year, exclusive of trave! time unless excused therefrom by proper authority.

¢ 1 would be responsible for keeping my unit commander informed of my current mailing address at which 1
would receive official correspondence.

~ d. Iwould be responsible for replying to and complying with all official orders and correspondence which I may
receive.

6. If, as a member of a troop program unit, 1 were to fail to participate satisfactorily for any reasons explained here-
in, or which may be placed into effect by proper authority, I could be declared an unsatisfactory participant and
subject to removal from the unit and transfer to the Individual Ready Reserve (IRR) under other than honorable
conditions.

7. During the entire period of this enlistment /reenlistment while | am a member of the Ready Reserve, | may &t
any time be ordered to active duty involuntarily as an individual, or as a member of a unit if [ am assigned to a
unit, in the event of war or national emergency declared by the Congress, or the President of the United States, or
under any other conditions authorized by law in effect at the time of this enlistment, or which may hereafter be
enacted into law.

SECTION V — ADDITIONS OR CHANGES TO THLS CERTIFICATE

E A check in this block indicates that an Addendum has been completed, signed by the applicant, and attached
hereon. This. Addendum is to be considered an integral part of this certificate and it may add, alter, or delete,
certain portions of this certificate. Only Addendums that have been authorized by HQD A publications may be
utilized for this purpose. ' :

SECTION Vi — STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT OR REENLISTMENT OBLIGATIONS

1, the undersigned, having voluntarily elected: to enlist/reenlist in the United States Army Reserve under the pro-
visions of AR 140-111 for the period of service indicated on the enlistment agreement to which this is attached,
acknowledge that all of the conditions of said enlistment were read and explained to me by the officer, or guid-
ance counselor, whose signature appears below, priof to being administered the Osath of Enlistment. S

TYPED NAME S0CIAL SECURI um

Any 0. Applicant. JRT -~ &7 F7

I have been advised of my responsibilities with respect to participation in the Ready Reserve and 1 understand them.

CIGNATURE I . DATE SIGNED

éfﬂyﬁ/ &so /o0l

SECTION Vi — CERTIFICATE BY GUIDANCE COUNSELOR
OR BY THE OFFICER ADMINISTERING THE OATH OF ENLISTMENT

1 certify that prior to being administered the Oath of Enlistment, 1 read and explained ail of the conditions and

Oasth of Enlistment, a copy of this certificate was furnished the above named individual.

stipulations concerning the specific program set forth ebove under which he or she requested enlistment. Following
this reading and explanation, he or she tequested administration of the Oath of Enlistment. After administering the

ek, A Ao Feo L2

PIYPED NAME AND RARK TITLE . T
Trank A, Shaffery M5C SR ARMY CQUNSELOR
SIGHATURE [CATE SIGNED

DA FORM 4688/3 D& FORM A688/1 THRU 3 OCT 80, REFLACES DA FORM 4688, MAR 78 wHICH 15 OBSOLETE PAGE 3

LT 80

Figure 9-611. Sample DA Form 4688-Series—Continued

AR 801-210 « UPDATE

151



152

™ PROFESSOR OF MILITARY SCIENCE, ROTC, CERTIFICATION
Reserve Officer Training Corps {ROTC) /Simultaneous
_ N , Membership Program (SNP)
A ' Enlistment Option

1. Ac'cérillng to Chapter 10, AR 601-210, officials of the us Army Recruiting Command (USAREC) must have
certificates from & PNS, ROIC, that an applicant for the ROTC/SMP has a reaspnable chance of being
enrolled in the ROTC Advenced Course, before the US Aroy Reserve enlistment processing can be

Twompleted, . .

2. AB & result of an interview with B T T
80 ..e.... ,lherebycertify that he/she has a reasonable chance of being accepted for
enrollment in the ROTC Advanced Course. The applicant appears to have those qualifications necessary

for becoming.an effective Army officer as evidenced by sppearance, record, personality, scholarship, -

extra curricular activities, and aptitude formilitary training.

...(Dm)".:..' o ' . . . (Signature of PMS) , . .
-+ « (Typed name, grade, aod branchj . .
.. . (Institution} . . .
.+« (Address of institution) . . .

Figure 8-712. Sample PMS (ROTC) certification
(Letterbend)

- SUBJECT: Notlce of Kemoval from Participation in ROTC/SMP with Continuing
Membership in the Troop Program Unit of Assignment

T0:

1, Effective this date, Cadet L I IR N T T S - 11, B T
13 hereby removed froe taking part in the ROTC/SNP as a result of

a. Not having enrolled in the ROTC Advanced Course within 1 year since entry into the ROTC/SMP, or
- b. Not having been accepted for enrollment in the ROIC Advenced Course, or

¢. Having been disenrolled from the ROTC Advanced Course, or

d. Failing to volunteer for the Early Commissi oning Program, or

e. Refusing to accept a commission when offered, or

f. Not having been offered & commission, -

.

T aremaining military service obligation, eithsr statutoery or
contractual, He/she is thereby retalned as a pember of the USAR, currently assigned to this troop
program unit (TPU}, until the date of expiration of termof service {ETS), whichis ,.,.,... c e e

3. The additional infeormation below 1s provided:

a, In accordance with AR 140-158, enlisted pay grade reverts from Cadet to ... . LR S PO

b. DlOSischnngedrron09R10/09R20to R R R I T T T T
¢. Entry on IADT to complete basic training or advanced individual training, or both, (13} (is not)
required. A training reservation (has} (has not) been obtained through the REQUEST system. The member

..will enter on IADT LI 1 +» to undergo training in NOS t e oaete

POR THE COMMANDER ;

(Signature biock)

Figure 10~1. Notlce'ol' removal trom participation in ROTC/SMP
AR 601-210 « UPDATE



ix A
References

Section |
* Required Publications

AR 40-501

Standards of Medical Fitness. (Cited in para
5-11 and tables 2-1, 3-1, 3-6, 4-1, 4-2,
7-1, 93, 9-5, and 9-6.)

AR 50-3
Nuclear Surety. (Cited in tables 4-1, 9-2,
9-10, 9-11, and 9-12.)

AR 50-6
Chemical Surety Program. (Cited in table
41.)

AR 135-91

Service Obligations, Methods of Fulfiliment,
Participation Reguirements, and Enforce-
ment Procedures. (Cited in para 10-23 and
fig 5-7.)

AR 140-10

Army Reserve: Assignments, Attachments,
Details, and Transfers. (Cited in paras 1-11,
1-12, 34, 5-22, 5-24, 5-66, 10-10, and
10-16 and tables 4-3, 9-20, and 9-21.)

AR 140-120
Army Reserve: Medical Examinations. (Cit-
ed in para 5-11.)

AR 140-158

Anny Reserve: Enlistment Personnel Clas-
sification, Promotion, and Reduction. (Cited
in paras 5-65, 7-11, i0-9, 10-11, and
10-12; tables 2-3, 4-8, 7-1, 9-19, 9-20,
9-21, and 9-22; and figs 5-17, 9-22, and
10-1)

AR 140-192 _

Army Reserve: Organization, Training, As-
signment, and Retention Critenia for Milita-
ry Inteiligence, Signals Intelligence,
Electronic Warfare, and Signal Security
Units. (Cited in para 6-9 and table 9- 18.)

AR 210-90
Army Bands. (Cited in table 9-4.)

AR 600-9
The Army Weight Control Program. (Cited
in para 5-26 and 10-7 and tables 3-1, &4,

and $-6.)

AR 611-201

Enlisted Carecr Management Fields and
Military Occupational Specialties. (Cited in
paras 3-5, 6-5, and 7-11 and tables 34,
6-1, 7-1, 9-2, 9-4, Y-8, 9-9, 9-10, 9-11,
912, 9-14, 9-15, 9-17, and 9-21.)

AR 612-2
Preparation of Replacements for Oversea
Movement (POR). (Cited in para 7-3)

AR 6143

Selection of US Army and Civilian Person-
nel and Contractor Employees for Assign-
ment to Presidential Support Activities.
(Cited in table 9-4.)

AR 614-30

Oversea Service. (Cited in paras 5-31, 6-6,
and 7-8, tables 9-4, 9-7, 9-8, 9-10, and
9-12, and fig 9-13.)

AR 614-200

Selcction of Enlisted Soldiers for Training
and Assignment. (Cited in paras 5-31, 6-6,
6-9, 8-2, and 8-5; tables 7-1, 9-2, 9-3, 9-7,
9-8, and 9-10; and fig 9-4.)

DA Pam 351-4

US Army Formal Schools Catalog. (Cited
in para 6-5 and tables 9-2, 9-4,'9-9, 9-10,
9-11, 9-12, 9-13, 9-14, and 9-15.)

DA Pam 611-227
Officer Leadership Board Interview. (Cited
in tables 9-5 and 9-6.)

USAREC Regulation 601-50

Delayed Entry Program (DEP). (Cited in
fig 5-11.) USAREC publications may be ob-
tained from Headquarters, USAREC, Fort
Sheridan, 1L 60037-6000.

Section N
Related Publications

A related pubkication is merely a source ol additional
information. The user dogs not have to read it to
understand this regulaton.

AR 37-104-10

Military Pay and Allowance Procedures for
Inactive Duty Training Joint Uniform Mili-
tary Pay System—Reserve Components
(JUMPS-(RC)-Army).

AR 40-3
Medical, Dental, and Veterinary Care.

AR 135-100
Appointment of Commissioned and War-
rant Officers of the Army.

AR 135-178
Scparation of Enlisted Personnel.

AR 135-180
Qualifying Service for Retired Pay
Nonregular Service.

AR 135-205
Enlisted Personnel Management.

AR 140-111
US Army Reserve Enlistment and Reenlist-
ment Program.

AR 145-1
Senior ROTC Program: Organization, Ad-
ministration, and Training.
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AR 1953
Acceptance and Accreditation of Criminal
Investigative Personnel.

AR 310-10
Military Orders.

AR 351-5
Army Officer Candidate Schools.

AR 380-67
Personnel Security Program.

AR 600-2
Name and Birth Data and Social Security
Number.

AR 600-10
The Army Casualty System. .

AR 600-20
Army Command Policy and Procedures.

AR 600-37
Unfavorable Information.

AR 600-43
Conscientious Objection.

AR 600-200
Enlisted Personnel Management System.

AR 601-270 _
Military Entrance Processing Stations
(MEPS).

AR 601-280
Army Reenlistment Program.

AR 604-10
Military Personnel Security Program.

AR 611-5
Army Personnel Sclection and Classification
Testing.

AR 611-85
Sclection of Enlisted Volunteers for Train-
ing as Aviation Warrant Officers.

AR 612-5
US Army Returnee-Reassignment Station
Processing Procedures.

AR 612-201 )
Processing Procedures at US Army Recep-
tion Stations and Training Centers and
Control and Distribution of Trainees (RCS
MILPC-17).

AR 6146
Permanent Change of Station Policy.

AR 630-5 . .
Leave; Passes, Permissive: Temporary Duty;!
and Public Hohdays. . -

AR 635-10
Processing Personnel for Separation..
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AR 635-40
Physical Evaluation for Retention, Retire-
ment, or Separation.

AR 635-100
Officer Personnel.

AR 635-200
Enlisted Personnel.

AR 640-2-1
Personnel Records and ldentification of In-
dividuals-Personnel Qualification Record.

AR 640-30
Photographs for Military Personnel Files.

AR 700-84
Issue and Sale of Personal Clothing.

DA Pam 611-256-1
Scoring the Flight Aptitude Selection Test.

FM 21-20
Physical Readiness Training.

NGR 600-200
Enlisted Personnel Management.

USAREC Regulation 601-77
USAREC In-Service Recruiting (ISR) Pro-
gram, Reserve Component.

Appendix B

Forms Used in Enlistment
Processing or Composition of
Enlistment Packets

B-1. General

Packet composition displayed in table B-1
does not apply to applicants processed
under the Active Army In-Service Recruit-
ing Program. (Refer to tables B-2F and
B-2G))

a. The copy number of the form or docu-
ment is shown under each packet as follows:

(1) 0" for original (white).

(2) 2" for the first carbon (yellow).

(3) 3" for the second carbon (green).

(4) **4” for the third carbon (pink).

(5) “R*™ for mechanically reproduced
copy.

b. A number in parenthesis { ) means
that number of copies.

¢. Dashes indicate that no distribution is
made.

d. An asterisk (*} preceding the docu-
ment number shows that the document is
only used when applicable. (See source ref-
erence for applicability.)

B-2. Concept

The recruiting activity, USAREC, or
MEPCOM, identified under the form or
document number and description, will in-
dicate the person or activity that will initi-
ate the form or procure a certain document,
if required. The recruiting activity includes
the following:

a. Recruiter (Retr).
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b. Guidance Counselor (GC).
¢. MEPCOM personnel.
d. Recruiting Battalion personnel.
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Table B-2
Reference list of tables 10 be used for disposition of snlistment or reonlistment packets

Rule | When an applicant Use wable
1 | has anlistad in RA (NPS/PS) B-2A

2 | has no prior military service and enlists for assignment lo a TPU of the Selected Reserve and is required to B-28
enter IADT 1o complete BT

3 | has prior military service and enlists for assignment 1o a TPU of the Selected Resarve and is required to enter | B-28
1ADT to complete BT

has enlisted for ROTC/SMP {see chap 10} and is required to enter ADT to complete BT _ B-2B _
has prior military service and enlists for assignment to a TPU of the Selected Reserve and is not required to | B-2C
complete BT . ) _
has enlisted for ROTC/SMP (see chap 10) and is not requirad to enter IADT to complete BT _ : B-2C

7 | bas no prior military service and enlists for direct assignment to Gontrol Group (AT} of the IRR B-2D _

8 | has prior military service and enlists for direct assignment to Control Group (Reinforcement) of the IRR (sec B-2E
chap 5}

9 | has enlisted or reeniisted immediately on discharge from the Active Army at a military installation under the B-2F
Active Army In-Service Recruiting Program, for assignment 1o a TPU of the Selected Reserve

10 . has enlisted or reenlisted immediately on discharge from the Activa Army at a military installation under the !B-2G
Active Army In-Service Recruiting Program, for assignment to Control Group (Reinforcement) of the IRR (see
chap 5)

Table 8-2A
When NPS or PS person has enlisted in RA
Packot Number | Drtsion , , ,
1 . | Forward immediately on completion of enliétment procgséing to Corminander, Enfisteld Reciyds ang Evakiistion Chiter |
_' - iy o (ATTN: PCRE-FS), Fort Benjamin Harson, INAB249-6301.. , o ¢ . oot g

= | Note: Annotaty maliing containers "0 NOT-OPEN IN MAILROON" 9 AED ik using Haris srth letters % ch high: -+

2 Forward to USA Recept_»pn Bn or First Duty Station, il not required to complete BT L
3 Retain at proper Recruiting Battalion under USAREC directives.

4 Provide to enlistee for personal records. ) B
5 Forward on enlistment, unless forwarded at ime of DEP-in, 1o the proper Reserve or National Guard activity. _
6 Forward to Personnel Defense Investigation Service, PO Box 1083, Baltimore, MD 21203

Table B-2B

When NPS or PS person, or ROTC/SMP potential participant, has enlisted in a TPU of Selected Reserve and is scheduled to enter IADT
or ADT

Packet Numbar D-|s-lnbution ] B l - o -

1 Forward immediately on completion of enlistment processing to Commander, ARPERCEN (ATTN: DARP-PRA-1}, 8700
Page Blvd., St. Louis, MO 63132-5200. N _

2 Forward to US Army Reception Bn (wherg IADT/ADT is scheduled) (with Enlistee) o

3 Relain at Recruiling Bn _

4 Provide to enlislee {or personal records. o

5 Forward 10 assigned TPU. -

6 Appropriate CONUSA (See glossary.) T

Table B-2C

When PS person or ROTC/SMP potential participant has enlisted in a TPU of Selected Reserve and is _not required to enter IADT or ADT
Packel Number I Oistnbubon

- —
Forward immediately on completion of enlistment processing to Commander, ARPERCEN [ATTN: DARP-PRA-I), 9700
Page Bivd., St. Louis, MO §3132-5200.

i Forward to assigned TPU

Retain at Recruiting Bn

Provide to enlistee for porsonal records.

Reserve TPU (not required when packet 2 sent)
Appropriate CONUSA (See glossary.)
Forward to Parsonnel Delense Investigation Service, PO Box 1083, Battimore, MD 21203.

L= B IR 5 I I S A R Y N Y

~
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Table B-2D

When NPS person has enlisted for direct assignment to Control Group (AT) of the IRR scheduled for entry on IADY

Packet Number Destritwitlion

1 Forward immediately on completion of enlistment processing to Commander, ARPERCEN {ATTN: DARP-PRA-I), 9700
Page Bivd., St. Louis, MO 63132-5200,

i Incorporate this packel with Packet Number 6 below.

3 To USARECSTA where enlisiee is scheduled to enter on IADT (with enlustee).

4_ Provide 10 enlistee for records.

s This packet 15 not required.

6 _ Retain at proper Recruiting Battalion.

7 Forward to Personnel Defense Investigation Service, PO Box 1083, Baltimore, MD 21203.

Table B-2E

When PS person has enlisted for direct assignment to Control Group (Reinforcement) of the IRR with no IADT or ADT requirement

Packet Numbar l Disinbution

1 : Forward immediately on completion of enlistment processing to Commander, ARPERCEN (ATTN: DARP-PRA-I), 9700
Page Blvd., St. Lows, MO 63132-5200.

2 l Incorporate this packet with Packet Number 1 above.

3 : Incorporate this packet with Packel Number 1 above.

a . Provide to enlisiee for personal records

5 This packet is not required.

8 Retain at proper Recruiting Batiakon.

7 Forward to Personnel Delense Investigation Service, PO Box 1083, Baltimore, MD 21203.

Table B-2F

When PS person has enlisted under the Actlve Army In-Service Recrulting Program at military installation immaediately on discharge
trom Active Army with assignment to a TPU of the Selected Reserve

Packet Nurmnber

Comgposibon and Distributon

Composed of: Onginal DD Form 4 scnies, Onginal DA Form 3540 series, Copy of DA Form 1811, Copy of SF 88, Copy
of SF 93, Copy of Statement of Acceptance, and Originai of DA Form 3072 with approval documents, if required.
Disposition will be as follows: attach this packet to Copy 2 of the DD Form 214, DD Form 93, and copy of discharge
order and forward 10 US Army Enlisted Records and Evaluaton Center. Fort Benjamin Harrison, IN 46249, under
instructions in AR 635-10, lable E-9. rule 5, note 7.

Composed of. 15t copy (Yellow) of 0D Form 4 senes, Copy of DA Form 3540 series, Copy of DA Form 1811, Copy of
Statement of Acceptance, and Copy of DA Form 3072 with approval documents, if required. Disposition wilt be as
follows: place this packel in the member's MPRJ and forward to the proper area commander (CONUSA) under AR
635-10, table E-9, rule 5,

Composed of: 2d Copy (Green) of DD Form 4 series, Copy of DA Form 3540 senes, Onginal DA Form 1811, Copy of
Statement of Acceptance. Disposilion will be as follows: provide this packe! to the member for personal records.

Composed of: 3d Copy (Pink) of DD Form 4 series, Copy of DA Form 3540 series, Copy of Statement of Acceptance,
and Copy of Discharge Orders. Disposition will be as follows: retained by In-Serwice Recruiter urder USAREC directives.

[+]

Composed of: Reproduced copies of DD Form 4 series, DA Form 3540 series, Statement of Acceptance, DA Form
3072 with approval documents, (if required), DD Form 214, DA Form 1811, and discharge orders. Disposition will be as
follows: Forward this packe! 1o the proper USAR unit of assignment.
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Table B-2G

When PS person has enlisted under the Active Army In-Service Recrulting Program at a military instaflation Immadiately on discharge
from Active Army with assignment to Control Group {Reinforcement) of the IRR

Packet Number

Compositicn and distribution

7

Composed ot: Original (White) DD Form 4 series, Oniginal DA Form 4688, Copy of DA Form 1811, Copy of Statement of
Acceptance, andt Original of DA Form 3072 with approval documents, it required. Disposition will be as lollows: see
disposition of Packet 2 balow.

Composed of. 18t Copy (Yellow} DD Form 4 senes, Copy of DA Form 4688 series, Copy of Stalement ot Acceplance,
Disposilion will be as follows: this packet and Packet Number 1 will be attached to Copy Number 2 of the DD Form 214
and placed in the member's MPRJ, The MPRJ will be disposed of under AR 635-10, table E-9, rule 1.

Composed of: 2d Copy {Green) DD Form 4 senes, Copy of DA Form 4688 senes, Original DA Form 1811, Copy of
Statement of Acceptance. Disposition wilt be as follows: provide this packet to the member for personal records.

Composed of: 3d Copy (Pink) of DO Form 4 senes, and copies ot DA Form 4688 saries, Statement of Acceptance, and
discharge orders. Disposition will be as follows: retained by In-Service Recruiter under USAREC directives.

Composed of: Reproduced copies of DD Form 4 series, DA Form 4688 series, Statermnent of Acceptance, DA Form
3072 with approval documents, {if required), DD Form 214, DA Form 1811, and discharge order. Disposition will be as
follows. forward this packet to the proper Recruiting Battalion.

Composed of: Reproduced copies of DD Form 4 series and discharge order. Disposition will be as follows: orward
directly 10 Commander, ARPERCEN (ATTN: DARP-EPS-R), 9700 Page Bivd., St. Lows, MO 63132-5200.
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Glossary

Section |
Abbreviations

ABC
American Board for Certification

ABCMR

U.S. Army Board for Correction of Military
Records

AC
Active Component

ACASP
Army Civilian Acquired Skills Program

ACB
Army Classification Battery

ACH
Alternative Credential Holder

ACT
American College Test

AD
active duty

ADA
Air Defense Artillery

ADAPCP
Alcohol and Drug Abuse Prevention and
Control Program

ADS
active duty support

ADSD
active duty service date

ADSW
active duty for special work

ADT
active duty for traimng

AEA
assignment ¢higibility and availability

AFQT
Armed Forces Qualification Test

AGR
Active Guard Reserve

AMC
U.S. Army Materiel Command

AMOPS
Army Mobilization Operations Planning
System

AOT
Army oricntation training

ANG
Air National Guard

AQB
Army Qualification Battery

ARCOM
U.S. Army Reserve Command

ARNGUS
Army National Guard of the United States

ARPERCEN
11.S. Army Reserve Personnel Center

ASCP
American Society of Clinical Pathologists

ASI
additional skill indicator

ASYAB
Armed Services Yocational Aptitude
Battery

AT

annual training

ATC
Army Training Center

AUS
Army of the United States

AUVS
Automated Umit Vacancy System

AUTOVON
automatic voice netwaork

AWOL
absent without leave

BAQ
basic allowances for quarters

BAS
basic allowances for subsistence

BASD

basic active service date

BEE
U.S Armv Buddy European Enlistment

Option

BESD
basic enlistment service date

Bl

background nvestigation

BRM
basic rifie marksmanship

BSSRB
broken service selective reenlistment bonus

CAP
Civil Air Patrol

CCF
central clearance facility
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_ CEB

Cadet Evaluation Battery

CEWI1

LS. Army Military Intelligence, Signals In-
telligence, Electronic Warfare, and Signals
Security Units Enlistment Option

G
Commanding General

CIHS
currently in high school

CL

clerical

CLA
certified laboratory assistant

CMF
Career Management Field

CO
combat

COHORT
Cohesion, Operation Readiness, and
Training

CONLS
continental United Siates

CONUSA
the numbered armies in CONUS

COTA
certified occupational therapy assistant

CTLT
cadet troop leadership training

CTMS
Chief, Testing Management Section

DA
Department of the Army

DCSPER
Deputy Chief of Staff for Personnel

DEP
delayed entry program

DEROS
date eligible for return from overseas

DiA
Defense Investigation Agency

DLAT
Defense Language Aptitude Test

DLIELC
Defense Language Institute, English Lan-
guage Center

DMDC
Defense Manpower Data Center
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DOD
Department of Defense

DOR
date of rank

DS
Department of State

EAD
entry on active duty

EB
enlistment bonus

ECP
Early Commissioning Program

ECLT
English Comprchension Level Test

EDP
Expeditious Discharge Program

EL
electronics

ENTNAC
Entrance National Agency Check

EPTS
existed prior 1o entry service

ETS
expiration term of service

EW
electronic warfare

FA
field artillery

FAA
Federal Aviation Administration

FAST
Flight Aptitude Selection Test

FBI
Federal Bureau of Investigation

FMB
Force Management Branch

FS
Foreign Service

GED
general educational development

GM
general maintenance

GOCOM
U.S. Army Reserve Genersal Officer
Command

GST
General Screening Test

GT
general technical aptitude area

184

HHG
houschold goods

HIV
Human Immunodeficiency Virus

HQ
headquarters

HQDA
Headquarters, Department of the Army

HRAP
Hometown Recruiter Aide Program

HSC
U.S. Army Health Services Command

HSDG
high school diploma graduate

HSG
high school graduate

HSSR
high school senior who is a candidate for

graduation

IADT
initial active duty for training

IAW
in accordance with

IET
initial entry training

ING
Inactive National Guard

INS
Immigration and Naturalization Service

INSCOM
U.S. Army Intelligence and Security
Command

IRE
interservice reenlistment eligibility code

IRR
Individual Ready Reserve

ISC
interservice separation code

ITT
individual tactical training

JOIN
Joint Optical Information Network

JROTC
Junior Reserve Officers® Training Corps

JUMPS-RC
Joint Uniform Pay System—Reserve
Component

MACOM
major Army command
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MAP
military applicant profile

MAPS _
US. Military Academy Preparatory School

MDC
movement designator code

MDW )
U.S. Army Military District of Washington

MEPCOM )
U.S. Army Enlistment Processing
Command

MEPS
Military Entrance Processing Stations

MET
Mobile Examining Team

Ml
military intelligence

MID(S)
Military Intelligence Detachment
(Strategic)

MILPO
Military Personnel Office

MLT
medical laboratory technician

MM
mechanical maintenance

MOS
military occupational specialty

MOSC
military occupational specialty code

MPRJ
Military Personnel Records Jacket, U.S.
Army

MRYVS
Medical Rescarch Volunteer Subject
Program

MSO
military service obligation

MTOE
modification table of organization and
equipsnent

MUSARC
major U.S. Army Reserve command

NA
not applicable

NAC
National Agency Check

NCO
noncommissioned officer



NDCC
National Defense Cadet Corps

NHSG
non-high school graduate

NPS
nonprior service

NYC
Neighborhood Youth Corps

oCs
Officer Candidate School

ODCSPER
Office of the DCSPER

OF
operators and food

oJT
on-the-job training

OLB
Officer Leadership Board

OoPM
Office of Personnel Management

OPMF
Official Personnel Militery File

0SB
Officer Sclection Battery Test

OSD
Office of the Secretary of Defense

osuT
one-station unit training

PEBD
pay entry basic data

PERSCOM
U.S. Total Army Personnel Command

PERSINS
Personnel Information System

PL
Public Law

PMOS
primary military occupational speciatty

PMS
Professor of Military Science

POE
port of embarkation

PPN
personnel procurement number/procure-
ment program number

PRP
Personnel Reliability Program

PS
prior service

PSAC .
Prior Service Active Component—coimnplete

PSAl
Prior Service Active Component—
incomplete

PSAT
Preliminary Scholastic Aptitude Test

PSI
personnel security investigalion

PSMB

" Prior Service Management Board

PSR ,
Prior Service Reserve Component

PSSP
Personnel Security Screening Program

PULHES
Physical Profile Serial Code (Numerical)

PW
prisoner of war

RA
Regular Army

RC
Reserve Component

RCCPDS

" Reserve Components Category Paid Drill

Strength

RE
reentry eligibility

RECBN
Reception battalion

REP 63
Reserve Reenlistment Program of 1963

REPQL
Report of Qualifications

REQUEST
Recruit Quota Systcm

RFD
Reserve Forces Duty

RIF
reduction in force

ROTC
Reserve Officers’ Training Corps

ROTC/SMP
Reserve Officers’ Training Corps/Simulta-
neous Membership Program.

RPIRS
Reserve Personnel Information Reporting
System

RPMF
Reserve Personnel Master File
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RTU

reinforcement training unit

SA

Secretary of the Army

SADT

special active duty for training
SAT

Scholastic Aptitude Test

SBI

special background investigation
SC

signal/communications

SC1

sensitive compartmented information
SIGINT

Signals Intefligence

SIGSEC

Signals Secunty

SPD

separation program designator
SQT

Skill Qualification Test

SRB

sclective recnlistment bonus
SRIP

Selected Reserve Incentive Program
SROTC

Senior ROTC

SsI

Senior service instructor

SSN
social security number

ST
skilled technical

TDP
Trainee Discharge Program

TDRL
Temporary Disability Retired List

TDY
temporary duty

TPC
training pay category

TPU
troop program unit

TRADOC
U.S. Army Training and Doctrine ..
Command i

TTAD
Temporary tour of active duty
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TUSAB
The U.S. Army Band

UcMJ
Uniform Code of Military Justice

USACC
U.S. Army Communications Command

USACDEC
U.S. Army Combat Development Experi-
mentation Command

USAEEA
U.S. Army Enlistment Edigibility Activity

USAESOM
LS. Army Element School of Music

USAF
U.S. Air Force

USAFB
U.S. Army Field Band

USAMU
U.S. Army Markmanship Unit

USAMRIID
U.S. Army Medical Research Institute of
Infectious Diseases

USAR
U.S. Army Reserve

USAREC
U.S. Army Recruiting Command

USARECSTA
U.S. Army Reception Station

USATC
U.S. Army Training Center

USMA
U.S. Military Academy

USMAB
U.S. Military Academy Band

UVL
Unit Yacancy List

VA
Veterans Administration

VEAP
Veterans' Fducational Assistance Program

VEL
variable enlistment legislation

WFPS
Watkins-Farnum Performance Scale

WOCMDC
Warrant Officer Candidate Military Devel-
opment Course

WOFT
Warrant Officer Flight Training
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WST
Women's Selection Test

YOS
years of service

Section 1|
Terms

Applicant and enlistee

a. Applicant. Person who—

(1) Applies voluntarily for enlistment in
the RA or USAR.

{2) Is found eligible for further process-
ing after completing and signing the DD
Form 1966-Series,

b. Enlistee. Person who has enlisted in
the DEP, the RA, or the USAR. An appli-
cant becomes an enlistee after—

(1) The QOath of Enlistment is taken.

(2) Applicable portions of the DD Form
4-Serics are signed.

Ares commanders
In this regulation, the following are referred
to as area commanders:

a. CONUS Army commanders.

b. Senior outside CONUS commanders.

¢. Commander, 172d Infantry Brigade,
Fort Richardson, AK.

d. Commander, U.S. Army Western
Command, Fort Shafter, HI.

Army (Regular Army, Active Army, U,S,
Army Reserve)

a. Army. The regular Army, Army of the
United States. Army National Guard of the
United States, and the Army Reserve.

b. RA. The permanent Army, comprising
a major component of the U.S. Army; also,
the term is used to distinguish between the
RA and other major components of the
U.S. Army.

¢. Active Army. Mcmbers of the RA on
AD; members of ARNGUS and USAR on
active duty under AR 135-210 or AR

135-91 (other than for traiming or in sup-.

port of Army Reserve or National Guard
Programs); ARNG members called into
Federal Service; and all persons appointed,
enlisted, or inducted into the Army without
a component,

d. USAR. A Federal force, consisting of
individual reinforcements and combat, com-
bat support, suppori, and training type
units. This force is organized and main-
tained to provide—

(1) Military training in peacetime.

(2) A reservoir of trained units and indi-
vidual reservists 1o be ordered to AD in
case of a national emergency.

Careerist

a. (For RA) A member of the RA on his
or her second or subsequent cnlistment. Ca-
recrists are former members of other Regu-
lar Components who---

(1) Have completed an initial term of
service.

(2) Arc enlisted and on AD in the RA.

b. (For USAR) A Selected Reserve
member who—
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(1) Has 6 or morc years of satisfactory
Federal service for Reserve retirement
under 10 USC 1331.

(2) Has reenlisted in the USAR.

Dependent

For enlistment purposes, “dependent™ pro-
vides a clear-cut rule that will prevent en-
listment of persons who have family and
financial responsibilities that would be diffi-
cult, if not impossible, to meet while they
arc members of the military service. This
definition does not apply for purposes of
pay and allowances, medical care, exchange
privileges, and other benefits.

a. To determine enlistment eligibility, de-
pendent means—

(1) Spouse. Does not include common
law spousc uniess the marriage has been
recognized by a civil court.

(2) Unmarried. natural, or adopted child.
This applies to any unmarried, natural, or
adopted child, under 18 years of age, of an
applicant. “Natural child” includes any ille-
gitimate child detcrmined to be applicant's
child by court order. Applicant’s natural or
adopted child is not a dependent if—

{a} The child has been adopted by anoth-
er person (final adoption court order or de-
cree issued and cffective).

(b} Custody has been transferred by
court order {final court order issued and ef-
fective) and no monetary child support is
required of the applicant.

(3) Stepchild. Stepchild under 18 years of
age living with the applicant.

(4) Another supported person. Any other
person who, in fact, depends on applicant
for over one-half of his or her support.

b. Applicant without spouse. Inctudes
applicant—

{1) Who is unmarried, divorced, or legal-
ly separated.

{2) Whose spouse is deceased or
incarceraled.

(2} Whose spouse has deserted the
applicant.

¢. Husband and wife team. Husband and
wife undergoing simultaneous enlistment
oaths.

Defense Manpower Data Center
Centralized system set up and managed by
DOD to give alt branches of the Armed
Forces enlistment eligibility information on
PS personnel.

Enlistment

Voluntary contract (DD Form 4-Series) for
military service that creates military status
as an enlisted member of the RA or the
USAR. This includes enlistment of both
NPS and PS personnel. The latier group in-
cludes prior Army and USAR personnel
and any persons with PS in any other
Ammed Force of the United States.

Enlistment categories

¢. Initial-termer (RA). Person serving an
initial term of active service. (Persons who
are on JADT only are not included in this
category.)



b. First-termer (USAR). Person serving in
first term of service in the USAR. For sta-
tistical purposes, a first-termer is defined as
a member whase initial entry into the
Afm&:l Forces incurred a statutory obliga-
tion of 6 years and who has not, as yet,
completed that obligation.

c. First-term USAR. PS or NPS person
serving on a first enlistment in the USAR.

Grade

Refers to pay grade unless otherwise
specified.

Major Army commands
Major Army commands are listed below.

a. US. Army Forces Command.

b. US. Army Training and Doctrine
Command.

¢. U.S. Army Military District of
Washington.

d. U.S. Army Materiel Development and
Readiness Command.

e. US. Army Intelligence and Security
Command.

S U.S. Army Communications
Command.

g. U.S. Army Criminal Investigation
Command.

k. U.S. Army Health Services Command.

i. Military Traffic Management
Command.

j. U.S. Army, Europe and Seventh Army.

k. Eighth US. Army.

I US. Army, Japan.

m. US. Army, Western Command.

Major USAR command

a. U.S. Army Reserve commands.

b. US. Army Reserve general officer
commands.

Military entrance processing station
Station where—

a. Physical examinations and mental
1ests are administered (o applicants.

b. Administrative processing and enlist-
ment are completed.

“Military occupational specialty

Group of military jobs so closely related
that the highest degree of interchangeable
skills exists among persons so qualified.

Military service obligation

(a} Each person who becomes a member
of an armed force . .., shall serve in the
Armed Forces for a total of eight years, un-
less he or she is sooner discharged because
of personal hardship under regulations pre-
scribed by the Secretary of Defense .. . Any
part of such service that is not active duty
or is active duty for training shail be per-
formed in a Reserve Component. (10 USC
651).

b.) Each person covered by subscction (@)
who is not a Reserve, and who is qualified,
shall, upon his or her rclease from active
duty, be transferred to # Reserve Compo-
nent of his or her armed force 1o complete
the service required by subsection (a) (10
USC 651).

Personnel status (for enlistment purposes)

a. NPS personnel.

(1) (For persons enlisting in RA) Never
served or served less than 180 days on ac-
tive duty as a member of the Armed Forces.
(Members of an RC may not process until 6

- months after completion of MOS training.)

(See note.)

{2) (For persons enlisting in USAR)
Never served or have served less than 180
days on active duty and are not MOS quali-
fied. (See note.)

(3) Enlisted itlegally while underage and
was separated by rcason of voided enlist-
ment before attaining age 17.

(4) Former member of an Armed Forces
academy and did not graduate.

{5} Completed ROTC and served only
ADT as an officer. (Considered PS for pur-
poses of enlisting in USAR.)

b. PS personnel

(1) (For persons enlisting in RA) Have
180 days or more on aclive duly as a
member of the Armed Forees.

(2) (For persons enlisting in USAR})
Served 180 days or more on active duty as a
member of the Armed Forces. Members
who are MOS qualified, regardless of time,
also are considered PS, (Also considered PS
for RA if total officer ADT combined with
active enlisted service excecds 180 days.)

Note: Persons considered NPS, but previously
discharged from any branch of the Armed
Forces, must present DD Form 214 and must
mect PS criteria in AR 601 210, tables 4-1 and
4-2.

Propgram procurement numbers
Numbers that—

4. Have been established to provide in-
formation on the number of enlisted person-
nel in various programs.

b. Will be used to idenufy a person’s pro-
gram source at time of enlistment.

Recruit Quota System
Real-time automatic data processing sys-
tem. This system—
a. Matches a potential enlistee’s qualifi-
cations to the Army's MOS requirements.
b. Provides quotes and reservations for
training school seats for enlistees.

Reentry eligibility codes

These are codes thal are assigned to soldiers
who do not immediately reenlist at the last
duty station to which assigned. The purpose
of these codes is to inform the US. Army
recruiter of the soldier’s eligibility to reenter
the service.

Sole surviving son or daughter
Only remaining son or daughter in a family
where the father, or one or more sons or
daughters, as a result of serving in the US,
Armed Forces—
a. Was killed in action or died in the line
of duty from wounds, accident, or discase.
b. Is in a captured or missing-in-action
status,
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¢. Is permanently 100-percent disabled as
determined by the VA or one of the military
services.

Within 3 months of separation

Period of 3 months is the time period dur-
ing which a person must enlist o be eligible
for certain benefits. Time period starts the
day after separation and ends with the date
of the month, 3 months later, that corre-
sponds to the separation date. When no cor-
responding date exists in the third month,
the last day of that month will be the termi-
nating date. (For example, if a person scpa-
rates on 31 January, terminating date is 30
April)
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Index

This index is organized alphabetically by lope and
subtopic within the topic. Topics and sublopics are
identified by paragraph number.

Actions required
After enlistment, 8-1
Erroneous or unfulfilled enlistments, 8-4
Alcohol and drug testing
Positive results, 5-86
Notification of applicants, 5-90
"Separation procedures, 5-91

BSSRB, 3-16

Civilian acquired skills program
Eligibility, 7-4
BT requirement, 7-7
Prerequisite training, 7-8
Proficiency training, 7-9
Accelerated promotion, 7-11
Processing procedures, 7-15

Courtesy enlistments, 542

Delayed entry program
Separation from DEP, 5-33
Extensions in DEP, 5-37
Transfer to IRR from DEP, 5—40
Eligibility criteria
No prior service, 2-2
Prior service, 3-2
Former officers, 3-3
Enlistment options, 9-1
Enlistment pay grades
No prior service, 2-3
Prior service, 3-5
Enlistment periods
No pnor service, 2-3
Pror service, 34
Enlistment and reenlistment in IRR, 5-67
ENTNAC, 5-71

MEPS processing
Medical examinations, 5-11
DA Form 1811, 5-13
Guidance counselor phase, 64
MEPS administrative phase, 6-10
Oath of enlistment, 6-18

Moral and administrative waivers
Administrative instructions, 4—6
Yalidity periods, 4-8
Documents required, 4-9
Approval procedures, 4-10

Moral standards
Rules governing processing of moral

waivers, 4-14

Waiting periods, 4-15
Required investigations, 4- 16
Pending charges, 4-17

Preparing DD Form 1966, 5-7
Preparing waivers, 4-19
Processing
Applicants, 5-1
Elements, 5-2
Prohibitions, 5-3
Former POWs, 5-20
Members of Reserve Components, 5-21
ARNG into USAR, 5-25
Persons receiving disability or
compensation from the VA, 549
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Immigrant aliens, 5-59
HIV positive applicants, 5-77

RE codes, 3-8
ROTC/SMP
Limitations, 104
Eligibility, 10-$
TPU assignment, 10-7
Policy, 10-12
Processing for discharge, 10-24
TDRL
Enlistment within 90 days of removal,
5-53
Enlistment beyond 90 days of removatl,
5-54
Waivers, 5-55
Testing of applicants
Testing, 5-9
Retesting, 5-10.1
Overseas testing, 5-10.2
High school testing, 5-10.3
Special purpose testing, 5-10.4

USAR training
Requirements, 565
Terms of service options, 5-66
U.S. Military Academy Preparatory
School, 1-5

Waivable moral and administrative
disqualifications, 4—4

Verification of prior service, 3-7
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NAME (Last, firet, MI)

BAND AUDITION RECORD

For uss of this form, 1ee AR §14.200; tha proponent agency Is MILPERCEN.

FROM: T0: CF:

The above named individual was administered the current audition for

{inatrumant)

on by the undersigned,
date}

O Having achieved a score of , Lthe individual is technically qualified for ( ) enlistment

{ ) reenlistment { ) reclassification { ) appropriate schooling in MOS

3 The individual did not pass the audition and is not technically qualified for ( } enlistment { ) reenlistment

{ ) reclamification  { ) appropriate schooling.

Score required: Score achieved:

NAME, GRADE, TITLE SIGNATURE DATE

DA FORM 1633-R. 1 Sep 79 EDITION OF 1 FEB 79 1S OBSOLETE.
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ENLISTMENT/REENLISTMENT QUALIFYING APPLICATION
(SPECIALLY RECRUITED PERSONNEL)
For use of this form, sse AR 801-200; the proponent apency

APPLICATION FOR:

[ ] ENLISTMENT

{ ] REENLISTMENT

s OCSPER.

1. NAME (Lest - Firet - Middie Initiel) 2. FORMER SEAVICE NUMBERS
3. DATE OF BIRTH 4, PHYSICAL PAOFILE 8. AFQT TEST AND $CORES
8. PRIOR ACTIVE FEDERAL SERVICE

COMPONENT OR SEAVICE FROM 10 MOS CODE GRADE

YEARS MONTHS DAYS
TOTAL INACTIVE FEDERAL SERVICE
7 DESCRIPTION OF MAJOR DUTY ASBIGNMENTS ON ACTIVE DUTY
.. SEAVICE SCHOOL COUASES COMPLETED
YEAR
COURSE MOS CODE SCHOOL AND LOCATION 0:%:%1:;2 A?T::DED

9. INACTIVE FEDERAL SERVICE

COMPONENT OR SERVICE FROM T0 MOS CODE GRADE

YEARS ONTHS

TOTAL INACTIVE FEDERAL SERVICE

‘ DAYS

DA FORM 1698-R, Oct 80 EDITION OF { APA 76 1S OBSOLETE
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10.

CIVILIAN EDUCATION

LEVEL

NAME AND LOCATION OF SCHOOL

MAJOR OR SPECIALTY DEGREE YEAR

MiGH SCHOOL

COLLEGE

UNIVERBITY

POST GRADUATE

OTHER EDUCATION AND DESCRIPTION OF TRAINING WHICH QUALIFIES FOR ENLISTMENT/REENLISTMENT SPECIFIED

11

CIVILIAN EMPLOYMENT SINCE DATE OF LAST SEPARATION FORM THE ARMED FORCES
tIf additional space i required, use additional sheet of paper)

FROM (Date)

TO (Date) EMPLOYER AND ADDRESS

DESCRIPTION OF DUTIES AND RESPONSIBILITIES

FRAOQM {Dare}

TO (Date) EMPLOYER AND ADDRESS

DESCRIPTION OF DUTIES AND RESPONSIBILITIES

12 LIST OF SUPPORTING DOCUMENTS (Attached)

t3.

STATEMENT OF APPLICANT

1

DO HEREBY ACKNOWLEDGE THAT | HAVE EXAMINED IN DETAIL THE DATA

AND INFORMATION PRESENTED HEREIN AND THAT THE SAME ARE TRUE COMPLETE AND CORRECT TO THE BEST OF MY

KNOWLEDGE AND BELIEF

SIGNATURE (First name - Middle nome - Last name)

14. RECOMMENDATIONS OF RECRUITING OFFICER TO INCLUDE MOS AND GRADE

TYPED NAME, GRADE, AND ORGANIZATION OF AECRUITING OFFICER

SIGNATURE

REVERSE OF DA FORM 1696-R, OCT 80
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STATEMENTS OF MEMBER

REMOVED FROM THE TEMPORARY DISABILITY RETIRED LIST
For use of this form, ses AR 601-210; the proponent agency is DCSPER,

DATE

physical disability.

period for which I have enlisted.

I have been advised of my entitlement to be permanently retired/separated
upon my removal from the Temporary Disability Retired List as provided
for under Sections 1201/1203, Title 10, United States Code.

I hereby waive my present entitlement to disability retirement/separation

compensation for the purpose of continuing on USAR duty despite my

I underst;nd that at the time of my ultimate retirement/separation, my
disqualifying defect will be reevaluated under the physical standards in
effect at the time of the determination of the disqualifying defect and under
the standards in effect at the time of the evaluation. My separation retire-
ment will proceed under standards which are most advantageous to me.

In voluntarily enlisting this date, I am aware that, dependent upon my re-
tention qualifications and the requirements of the Service, it may be neces-

sary to effect my retirement/separation prior to the completion of the

TYPED NAME, GRADE, AND S5N OF MEMBER

SIGNATURE

DA FORM 3283-R, JAN 75 EDITION OF FEB 7215 OBSOLETE.
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGMENT OF SERVICE REQUIREMENT

(DA FORM 3540 OR DA FORM 4688) FOR ENI-ISTMENT UNDER THE DUAL COMPONENT ENLISTMENT OPTION
For use of s form, see AR 601-210; tha proponent agency 18 ODCSPER

INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY: Title 10 USC 270, 10 USC 511, 10 USC 673a, and Executive Order 9397, 22 November 1943.

PRINCIPAL PURPOSE:  To explain other obligations and requirements imposed as a result of thus specific option and to insure that your
agreement to these conditions 1s a matter of record.

ROUTINE USES: Confirmation of obligations and requirements incurred under this option, occasionally as a basis {or relraining in
an afternate MOS if training requirements are not met.

DISCLOSURE: Disclosura of your SSN is voluntary: however, if not provided you will not be accepted into the program.

Trus form will b completed for each apphcant anksting for the dual component enlistment ophon and must be emly atlached lo each copy of the DA Form 4
sores, DA Form 3540 series, or DA Form 4688 wasn? !

1. | understand that enlistment for the Dual Component Enlistment Option provides that—

a. | must be within 10 working days of my start of terminal leave or Date Eligible for Return Overseas
(DEROS) for the purpose of Regular Army (RA) Expiration Term of Service (ETS), be expected 1o be
discharged from the Regular Army with a Ree.ilistment Code of RE-1 or RE-2, and meet the USAR basic
eligibility requirements for enlistment.

b. | agree 1o enlist in the USAR. I understand that | will be assigned to the __ _
{enter TPU wentilication)

or the IRR upon my discharge from the Regular Army.
¢. | understand that | wili be discharged from the USAR it:

(1) An adverse administrative action is taken before my normal Regular Army ETS that results in an early
Regular Army Discharge, or ‘

(2) | am discharged with a Reenlistment Eligibility Code other than RE-1 or RE-2, or
(3) | subsequently reenlist in the Regular Army.
d. If | am hospitalized before my Regular Army ETS and retained beyond my ETS, | will remain enlisted in
the USAR until a medical decision is made as (o my medical fitness for further service in the USAR. If I am

judged not medically fit for continued service in the USAR, | understand that | will be discharged.

2. | agree 10 be a satisfactory participant as explained in DA Form 3540 series or DA Form 4688 series (as
proper) for the entire period of my enlistment after my discharge from the Regular Army.

3. | understand that my point of contact (POC) during my enlistment in the USAR and before my discharge from
the Regular Army is _ - - — . _ L — -

4. | agree 10 keep my POC informed of my tocation and any condilions that may change my eligibility for USAR
service. _

TYPED NAME AND SSN OF APPLICANT SIGNATURE OF APPLICANT DATE

TYPED NAME, RANK AND TITLE OF WITNESS SIGNATURE OF WITNESS DATE

DA FORM 3286-32-R, AUG B2
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS (DA FORM 3540) FOR ALL PERSONNEL APPLYING FOR PARTICIPATION IN THE RESERVE

OFFICERS TRAINING CORPS (ROTCHSIMULTANEOUS MEMBERSHIP PROGRAM {SMP)
For usa of this torm, see AR 801-210; the proponent spency is DCSPER.

INFORMATION REQUIRED BY THE FRIVACY ACT
AUTHORITY Title 10 USC Section 270, 10 USC 511, 10 USC 673s and Executive Order 9397, 22 November 1943.

PRINCIPAL PURPOSE: To explan additional obligations and participation requirements impesed as 8 result of this specific option and to
insure that your agreement to these conditions is a matter of record.

ROUTINE USES: Confirmation of obligations and participation requirements incurred under this option: occasionally as s basis for
removal from the program if the requirements gre not met.
DISCLOSURE: Disclosure of your SSN is voluntary: however, if nol provided you will not be accepted into the program.
APPLICASILITY

'll'hil addendum 1o DA Form 3540 will be completed by all individusts applying for participation in the ROTC/SMP and will be reproduced.
ocally.

INSTAUCTIONS TO USAR ACCEPTANCE OFFICIAL

Each individual spplying for participation in the ROTC/SMP will read, initial where indicated, and sign this addendum prior to participating in
the program if they are currentiy unit members, o prior 1o being enlisted, reenlisted, extended, or reassigned, a3 a member of a troop program
unit of the USAR. Al questions will be snswered to the applicant's satisfaction. After completion of the Authentication block below, & copy
of this Addendum will be attached firmly to each copy of the DA Form 3540 and distributed in sccordance with the instructions contained in

Section IV, Chapter 8, AR 140-111.

EXPLANATION TO APPLICANTY
1. In connection with my selection for participation in the ROTC/SMP as a currently assigned unit member, or in connection with my enlist.
mant, reenlistment, extension of enlistment, or reasaignment from Control Group (ROTC) to 3 troop program unit of the US Army Reserve, |
accept the foliowing

DOptlon 1: Seiection for participation :n ROTC/SMP as & member currently sssigned 1o the appropriate troop program unit. | further
acknowledge that icheck cne)

D 1 have previously successfully completed a basic training coumse conducted by the US Armed Forves: or | have successfully com-
pleted 3 years or more of Junior ROTC snd a letter of acceptance by a Professor of Military Science as credit placement for enrollment in
Advanced ROTC has been issued and is available Lo the recruiting officials; or | have sttended 3 Service Academy for one year. or | have
successfully completed MS II: or 1 have successfully compieted ROTC Basic Camp. d_initi i

E] Entry on Initial Active Duty for Training «fADT) to complete basic training is required to be successfully completed prior to
entrance in ROTC/SMP. it i1
P —

[T ] Option 2: Enlistment for ROTC/SMP with no previous military service or ROTC credit placement for enroliment in Advanced ROTC.
Entry on Initia} Active Duty for Training #ALT) o complete basic training i required to be successfully completed prior to entrance in ROTC/
SMP. Reed and injti

DOpu’on 3: Enlistment, reenlistment, or extension of enlistment, for ROTC/SMP with ane of the following:

a. Previous military service and have successfully completed a hasi truning course conducted by US Armed Forces.

b. Have successfully completed 3, or more, years of Junior ROTC and a letter of sceeplance by a Professor of Military Science
25 credit placement for enrollment in Advanced ROTC, has been issued and 13 avaslable to the recruiting officials.

¢. Have attended a Service Academy for one year.

d. Have successlully completed MS 1.

e. Have successfuily completed ROTC Basw Camp.
Read gnd initip) each paragraph 23 through om,

Igomion 4: Resssignment from Control Group 1ROTC: to & troop progrsm unit for participstion in ROTC/SMP and already enrolled and
perticipating in the Advanced ROTC Program. Resd and initia) parsaraphs 28, 0. . do 1 L bk and m

2. In connection with my enlistment, reenlistment, extension of enltistment. or reassignment from Control Group (k0T . the following
sdditional agreements are acknowiedged:

2. | understand the ROTC/SMP is a voluntary officer tramning program which requires Reserve Component enlisted status for eligibility.

b. [ understand that by law (10 U'SC 216 & commissioned officer may not apply credits which stem from enlisted service served
concurrently with ROTC Advanced Course training. when computing length of service for any purpose.

¢. | undemstand that participants in the Army ROTC scholarship propam are not elipble for participation in ROTC/SMP. ROTC/SMP
participants may apply for Army ROTC scholasships: however, they will be resssigned from the troop program unit 1o the Control Group (KUTC)
prior to acceptance of such scholarships.

d. | agree that upon successful completion of the ROTC Advanced Course. to include ROTC Advanced Camp, | will volunteer {or
commissioning under the provisions of the ROTC Early Commissioning Program (£ il. upon completion, | am nol scheduled Lo receive s
baccalaureate degree within six months.

e. ] am not ineligible 10 enroll in the Advanced ROTC Program as provided 1n parsgraph 3-14. AR 145-1.

DA R, 1:0ct .
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f. i understand if | am accepted for participation in the ROTC/SMP and do not apply for enrollment in the ROTC Advanced Course
within one year foliowing enlistment, | will be dropped as a potential ROTC/SMP participant and retained in the unit in an enlisted status until
completion of my military service abligation tstutuinry or contrectual) 1 will also be required to undergo any initial active duty for training not
previously completed.

g. ) understand if | enlist directly for participation in the ROTC/SMP and [ apply but am not accepted for enrollment in the ROTC
Advanced Course tsce chgibidity requircmants. parageaphs 130 and 317 AR T3 {) { will, at my request be retained in the unit, or be honorably dis-
charged. 1f | am retained in an enlisted status 1 will be dropped as a potential ROTC/SMP participant and required to complete any initial

active duty for training not previcusty completed.

h. 1 understand if | enlisted under any other enlistment program or option and was selected for ROTC/SMP participation and | do not
apply for enroliment in the ROTC Advanced Course within one year following my selection, or 1 am not accepted for entollment in the ROTC
Advanced Course, | will be dropped as a potential ROTC/SMP participant and retained in an enlisted status unti! rompletion of my military
service obligation tstotutory or pourtraciuaf)

i. 1 understand that if 1 am disenrolled from Advanced ROTC. ot fail to vomplete the ROTC Advanced Course, I will be dropped from
the ROTC/SMP and, il otherwise qualified, retaned in the unit in an enlisted status until completion of my military service obligation statutory
or rontroctualy | must undergo initial active duty for training if not previousty completed, 1 will be administratively reduced immediately to
the grade and rank authorized by AR 140-158.

j. 1 understand that if 1 fail to volunteer for the ROTC Early Commissioning Program . &CF. or fail to accept a commission, or fail to be
tendered a commission, § will be treated in the same manner as those ROTC/SMP participants who [ail to complete Advanced ROTC. See
paragraph i above.

k. T understand that when enlisting directly for pa.rtic.ipalion in the ROTC/SMP | am not entitled to enfistment incentives under the
provisions of DA Circular 135-23, or similiar Federal directives.

I. | understand that when entering the ROTC/SMP if 1 received an enlistment incentive under the provisions of DA Circular 13523, or
sirniliar Federal directives, 1 will not be entitled, upon my assignment to an officer-traines position, to future incentive payments and may be
required to pay back some, or all. of the_ money I have received prior to my assignment to an officer-trainee position.

m. 1 understand that any enlistment/reenlistment progranm, other than the Enlistment Incentive Program (D4 Cercutar 135 23, or other
simitiar Federal diectivesy. which 1 would have otherwise elected and been eligible for upon initial enlistment/reenlistment, will be available upon
my application for said program should 1 remain in an enhisted status upon yemoval from the ROTC/SMP.

2. | have read. initialed, and understood. each of the statements above which pertain 1o the option 1 chose in paragraph 1 above. Any other
promise, representation, or commitment made to me in conjunction with my enlistment, reenlistiment, extension of enlistenent, of reassignment
from Control Group (ROTCI. {or participation in the Reserve Officers Training Corps 1ROTC)/Simultaneous Membership Program rSMP; is written
below in my own handwriting, or 1s hereby waived. (ff none, worte TNONET)

AUTHENTICATION
NSSICRED UNIT DESIGNATION AND COMPLETE ADDRESS inciudc /17 Contie
DATE TYPED NAME AND SOCIAL SECURITY NUMBER OF APPLICART SIGMATURE OF APPLICANT
DATE TTTED NAME GRADE, BRANCH AND TITLE GF RECRUITING OFFICIAL | SIGRATURE OF RECAUITING OF FICIAL

L

DA FORM 4824-R, 1 Oct 78
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WARAs TR

ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS (DA FORM 3540)
FOR ENLISTMENT UNDER THE ALTERNATE TRAINING PROGRAM
For use of this form, ses AR 601-210: ths proponent agency & DCSPER.

INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY Title 10 USC Seclion 270, 10 USC 511, 10 USC 6732 and Executive Order 9397, 22 November
1943.

PRINCIPAL PURPOSE: To explain additional obligations and requirements imposed as a result of this specific option and to
insure that your agreement to these conditions is a matter of record.

ROUTINE USES: Confirmstion of obligations and requirements incurred under this option; occasionally as a basis for
retraining in an alternate MOS if training requirements are not met.

DISCLOSURE.: Disclosure of your SSN in voluntary: however, if not provided you will not be accepted into the
program.

THIS FORM WILL BE COMPLETED FOR EACH APPLICANT ENLISTING FOR THE ALTERNATE
TRAINING PROGRAM AND MUST BE FIRMLY ATTACHED TO EACH COPY OF THE DA FORM 3540.

1. I understand that enlistment for the Alternate Training Program provides that:

a. 1 must enter on [nitial Active Duty for Training to undergo the common basic Lraining program st an active military
installation.

b. [f1 [ail to successfully complete the basic training program | will be discharged from the US Army Reserve.

¢. Upon successful completion of the basic training program 1 will be released from Active Duty for Training and be
permitted to return to civilian status. 1 will then immediately commence training with my assigned troop program unit in a
paid drill status During this period | am not required to attend Annual Training with my unit, but [ may volunteer to attend
Annual Training. and may do so if authorized by my unit commander.

d. Within one year of the last day ol my separation from Active Dutly for Training (after successful completion of basic
training) ! will be required to again enter on Active Duty for Training to successfully complete Advanced Individual Training
resulting in qualification in a Military Occupational Speciality (MOS). The period | will be required to remain on Active Duty
for Training to successfully complete Advanced Individual Training will be dependent upon the skill or speciality in which 1
am to be trained.

e. I for any reason 1 am unable to successfully complete Advance Individual Training during the period for which [ was
ordered on Active Duty for Training, then | agree to:

{1) Remain on Active Duty for Training for such additional period as is required to become qualified in my selected
Military Occupational Speciality, or

(2) 1 will accept training in an alternate Military Occupstional Speciality, if offered, and will remain on Active Duty for
Training for such additiona! period as may be required 1o complete such training and become qualified in the alternate
Military Occupational Speciality.

2. 1 understand that both periods of Active Duty for Training (basic training and Advance Individual Training) are considered
Initial Active Duty for Training and the minimum period of time I must spend on Active Duty for Training (basic and
Advanced Individual Training, combined) is 12 weeks.

3 I understand that Time in Grade for promotion to pay grade F-2 begins upon entry on the first Active Duty for Training
period {basic traming). 1 may not be promoted to pay grade E-2 until 180 days subsequent to entry on Active Duty for
basic training. [ cannot be promoted to pay grade E-3 or above, until I have successfully completed Advanced Individual
Training, been awarded a Military Occupational Speciality {MOS), and otherwise meet the promotion requirements of

AR 140-158.

4 | further understand that | may not voluntarily change my selected Military Occupational Speciality (MOS) after the
reservation for entry on Active Duty for Training to undergo Advanced Individual Training has been comfir.ned.

5 1 understand that under current provisions of law 1 will not satisfly my draft obligation unless | complete six years of
satisfactory service as a member of the Ready Reserve or National Guard and, during such service, complete 12 consecutive
weeks of active duty for training with an armed force (even through I complete all required training following enlistment
in the Split Training Program).

6. I understand that [ am not entitled to Veterans' reemployment benefits if my initial period of active duty for training is
iess than 3 conseculive months.

7. I HEREBY CERTIFY THAT 1 CANNOT COMPLETE BASIC TRAINING AND ADVANCED INDIVIDUAL TRAINING DURING ONE
CONTINUOLS PERIOD BECAUSE OF A SCHOOL OR SEASONAL EMPLOYMENT CONFLICT AND THAT THE PROVISIONS OF THE
ALTERNATE TRAINING PROGRAM OUTLINED ON THIS ADDENDUM HAVE BEEN FULLY READ AND EXPLAINED TO ME, ANY
QUESTIONS THAT | HAD RELATIVE TO TH1S PROGRAM HAVE BEEN SATISFACTORILY ANSWERED, AND 1| UNDERSTAND WHAT
THE ALTERNATE TRAINING PROGRAM POLICY. AS DESCRIBED IN THIS ADDENDUM, PROVIDES FOR ME UPON ENLISTMENT.

SIGNATURE OF WITNESS o I TYPED NAME AND RANK OF WITNESS TITLE OF WITNESS AND DATE

L s

SIGNATURE OF APPLICANT \Tvvso SAWME anO 5SSk OF APSLICANT

‘\DAT [

__
DA Form 4826—R, 1 Oct 80 EDITION OF MAR AD 15 QBSOLLTY
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT
OF SERVICE REQUIREMENTS

{DA FORM 3540)
FOR ENLISTMENT INTO THE US ARMY RESERVE
TROQP PROGRAM UNIT WARRANT OFFICER FLIGHT PROGRAM

For use ot thut form_see AR 601.210 the proponent agency 13 DCSPLRA

This form will be completed for all applicants enlisting for the USAR T¥U WORFT Program and must be lirmly attached to
each copy of the DA Form 3540.

1. ACKNOWLEDGEMENT: I am enlisting for the USAR Warrant Qfficer Flight Training Program, [ hereby acknowledge
that I understand that --

a. I must successfully complete basic fcombat) training /if required; and undergo the Warrant Officer Indoctrination

Training and Warrant (fficer Candidate Rotary Wing Aviation Course {Preflight and Flight Training Course).
b. T must qualify for a security clearance.
¢. I must continue to meet Class 1 medical standards far flying.

d. After my appointment as a Warrant Officer and completion of flight training, T will serve no less than 60 months
in an Army Reserve Troop Program Unit as a Warrant Officer, unless sooner reteased by the Department of the Army

and I will serve the remainder of my military oboligation as prescribed by law.
e. Throughout my training ] must be prepared to meet the rigorous physical. mental, and psychological requirements.

f. In the event I should not be granted a security clearance or should fail to complete my training (Preflight or Flight)
successfully, or withdraw or otherwise voluntarily disenroll from this course, I will be required to be retained in the

Troop Program Unit and trained in an enlisted specialty for which a vacancy exists and for which [ am qualified.

g. The unit I am enlisting for is:

ENTER USAR UNIT UIC LOCATED AT

2. 1 understand this addendum is part of agreements contained in DA Form 3540 signed by me,

3. I certify I have read and understand the above, further 1 have had no promises made to me other than those containea in

this form. Any verbal promise 15 not valid. 1 hereby acknowledge that I have had explained to me and T have read or viewed

the nature of the training | am Lo receive.

AUTHENTICATION

GUIDANCE COUNSLLUCR'S NAME GRADE. 55N GUIDANCE COUNSELDR'S SIGNATURE

APPLICANT'S NAME, SSN APPLICANT S SIGNATURE

A
DA FORM 5585-R, NOV 86
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ADDENDUM 7O CERTIFICATE OF ACKNOWLEDGEMENT OF SERVICE
REQUIREMENT FOR
ENLISTMENT INTO THE UNITED STATES ARMY RESERVE
QFFICER CANDIDATE SCHOOL
ENLISTMENT OPTION

For ute of the form. see AR 601 210 the proco~art sgen:y -5 DCSPE H

—%

1. ACKNOWLEDGEMENT: In connection with my enlistment into the USAR, | hereby acknowledge that 1 understand
that--

a. I will be required to serve 8 years in the USAR and that upon my commissioning serve not less than 6 years in a Troop
Program Unit and the remainder of my Military Service Obligation as prescribed by law.

b. My enlistment into the USAR OCS Program assures me that, upon completion of required training, 1 will be
commissioned in the USAR,
2. The following condition and requirements are hereby acknowledged:

a. I must successfuliy complete training to include Basic Combat Training and the Officer Candidate School in order to
become eligible for a commission.

b. I must qualify for a secunity clearance.

c. I must satisfactorily pass the Advanced Physical Fitness Examination prior to enrollment in the OCS Program.

d. I will accept a Branch in accordance with the unit vacancy for which [ am enlisting. 1 am enlisting for the followiny

position” AR 601-210 paragraph line MOS:

e. The Unit Commander retains the authority to utilize me in accordance with the needs of the Army.

. Upon my commissioning, | will serve not less than 6 vears in a TPU, unless sooner reheved by proper authority.

g. In the event that [ should fail to complete OCS training, | will be required to complete my Military Service
Obligation as prescribed by law. My unit may require that [ be trained 1n an enhisted MQOS for which [ am qualified
and for which 8 vacancy exists
3. 1 have read and understand the statements above and those fontained in the DA Form 3540 series and hereby declare

I fully understand my enlistment commitment and the conditions thereol.

AUTHENTICATION
GUIDANCE COUNSELOR'S NAME, GRADE, S8N UIDAN{E COUNSEL OR'S Si(NATURE

APPLICANT'S NAME, SSN APPL:C ANT'S SIGNATURE

DA FORM 5586-R, NOV 86
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