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CHANGE
(i^AR 601-210 J)

Regular Army and Army Reserve
Enlistment Program

\
This revision—

o Incorporates citizenship requirements for citizens of the
Federated States of Micronesia and the Republic of the Marshall
Islands (table 2-1 rule B).

o Authorizes enlistment of citizens from the Federated
States of Micronesia and the Republic of the Marshall Islands
(table 2-1, rule B).

o Revises the definition and coding of education credentials
in accordance with DOD policy (table 2-1, rule D).

o Restates dependent criteria and expands Army policy to be
explained to sole parents applying for enlistment (table 2-1,
rule F).

o Requires verification of documents used to substantiate a
higher enlistment pay grade (table 2-3, rule E).

o Authorizes education to be verified for prior service
applicants and MOS qualified "Glossary non-prior service appli-
cants" via the DD Form 214 (table 3-1, rule D).

o Clarifies and incorporates provisions of legislative
changes affecting sole parent policy for USAR enlistment of prior
service applicants (table 3-1, rule F).

o Adds reconciliation procedures for prior service versus
non-prior service data base (chap 3, section IV).

o Completely reconstructs chapter 4 deleting all footnotes.

o Authorizes waivers that are approved by CG, MILPERCEN for
Regular Army to be used for USAR enlistment (para 4-3c).

o Adds "Reckless Endangerment" and "Criminal Trespass," and
raises the value to be considered a Misdemeanor to $500 for
"Petty Larceny" and "Receiving Stolen Property" (table 4-lc).

o Raises the waiver threshold for reckless driving to $200
(table 4-lc).

o Adds new codes for education to be posted on DD Form 1966
(table 5-1, item 20i).
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o Updates unit identification codes for prior service appli-
cants requiring direct assignment (table 5-1, item 20p).

o Adds coding for ENTNAC to be posted on DD Form 1966 (table
5-1, item 21-41 thru 21-43).

o Bars applicants who are or used "Ringers" for qualifica-
tion on the ASVAB from processing for 2 years (para 5-9e).

o Updates MOS, titles, and prerequisites for Army Civilian
Acquired Skills Program (table (7-1).

o Adds the Regular Army Band Program (chap 7).

o Rescinds enlistment options 9-8, 9-13, 9-14, and 9-24
(table 9-1).

o Adds U.S. Army Band enlistments to Option 9-19.

o Adds Sierra and Seneca Army Depot first assignment for MOS
95B to Option 9-19.
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Headquarters
Department of the Army
Washington, DC
11 September 1987

*Army Regulation 601-210

Effective 1 October 1087

Personnel Procurement

Regular Army and Army Reserve Enlistment Program

This UPDATE printing publishes a revision
which Is effective 1 October 1987. Because
the structure of the entire revised text has
been reorganized, no attempt has been made
to highlight changes from the earlier regulation
dated 2 January 1987.

By Order of the Secretary of the Army.
CARL E. VUONO
Genera/, United States Army
Chief of Staff
Official:

R. L DILWORTH
Brigadier General, United States Army
The Adjutant General

Summary. This regulation governs eligibil-
ity criteria, policies, and procedures for en-
listment and processing of persons into the
Regular Army and the U.S. Army Reserve
(USAR) for enlistment on or after the effec-
tive date of this regulation.
Applicability. This regulation applies to
the Active Army, the USAR Control
Group (Delayed Entry), the USAR unless
otherwise stated, and DA civilians involved
in recruitment activities. This regulation
does not apply to the Army National Guard
(ARNG). In case of conflict between this
and other regulations establishing enlist-
ment eligibility criteria, this regulation will
take precedence.
Impact on New Manning System. This
regulation prescribes policies for enlistment
and assignment to Cohesion, Operational
Readiness, and Training (COHORT) units
in support of the New Manning System.

Internal control systems. This regula-
tion is not subject to the requirements of
AR 11-2. It does not contain internal con-
trol provisions.
Supplementation. Supplementation of
this regulation and establishment of forms
other than DA forms are prohibited, except
upon approval of the Deputy Chief of Staff
for Personnel. Request for exception with
justification will be sent through Command
channels to HQDA (DAPE-MPA), WASH
DC 20310-0300.
Interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by The Adjutant General. Users
will destroy interim changes on their expira-
tion dates unless sooner superseded or re-
scinded.
Suggested improvements. The propo-
nent agency of this regulation is the Office

of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directly to HQDA
(DAPE-MPA), WASH DC 20310-0300.
Distribution. This issue is distributed in
accordance with DA Form 12-9A-R re-
quirements for 601-series publications. The
number of copies distributed to a given sub-
scriber is the number of copies requested in
Block 388 of the subscriber's DA Form
12-9A-R. AR 601-210 distribution is B for
the Active Army, B for the ARNG, and B
for the USAR. Existing account quantities
will be adjusted and new account quantities
will be established upon receipt of a signed
DA Form 12-9U-R (Subscription for Army
UPDATE Publications Requirements) from
the publications account holder.
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Chapter 1
Introduction
1-1. Purpose
This regulation—

a. Prescribes eligibility criteria governing
the enlistment of persons, with or without
prior service (PS), into the Regular Army
(RA) and the US Army Reserve, (USAR).

b. Provides policies and procedures to
process applicants for enlistment in the—

(1)RA.
(2) Delayed Entry Program (DEP).
(3) USAR.

1-2. References
Required and related publications are listed
id appendix A. Prescribed and referenced
forms are listed in appendix B.

1-3. Explanation of abbreviations and
terms
Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsibilities
o. Deputy Chief of Staff for Personnel

(DCSPER). The DCSPER has overall re-
sponsibility for developing and maintaining
policy and programs for RA and USAR
enlistments.

b. Commanding General (CG). US Army
Military Personnel Center (MILPERCEN).
The CG, MILPERCEN—

(1) Controls enlistments under the RA
enlistment program.

(2) Has final responsibility for personnel
actions pertaining to RA enlistments.

c. Commander, US Army Reserve Person-
nel Center (ARPERCEN). The Commander,
ARPERCEN—

(1) Controls enlistments under the
USAR enlistment program.

(2) Has final responsibility for personnel
actions pertaining to USAR enlistments.

d. Commanding General (CG). US Army
Recruiting Command (USAREC). The CG,
USAREC—

(1) Controls enlistment under the DEP.
(2) Has final responsibility for personnel

actions pertaining to DEP enlistments.

1-5. US Military Academy Preparatory
School
This regulation provides authority to enlist
applicants into the USAR who have accept-
ed invitations to attend the US Military
Academy Preparatory School (MAPS). On
enlistment, the person incurs an 8-year mili-
tary service obligation (MSO) (under sec
651, title 10, United States Code) (10 USC
651), and immediately enters on active duty
for the duration of the school period. Per-
sons interested in attending MAPS will be
advised to write the Commandant, US Mili-
tary Academy, West Point, NY 10996 for
information.

1-6. Exceptions
Exceptions to nonstatutory provisions of
this regulation may be made by HQDA
(DAPE-MPA).

1-7. Secretarial authority
a. Establishment of qualifications for en-

listment. Except as specifically provided by
law, establishment of qualifications for en-
listment in the RA and the USAR is the
prerogative of the Secretary of the Army
(SA).

b. Denial of enlistment. Except as dele-
gated herein or by special Army directive,
denial of enlistment will be at the discretion
of the SA. Denial may be given either in an
individual case or by an order applicable to
all cases specified in that order. The SA
may deny enlistment to any person who
otherwise meets criteria in this regulation:
However (for RA only), the SA may not de-
ny the enlistment of the following:

(1) A former enlisted member of the RA
who—

(a) Has served continuously on active
duty as a Reserve officer of the Army and
was discharged as an RA enlisted member
to immediately accept a temporary appoint-
ment as an officer of the Army.

(b) Is separated from active duty as an
AUS or Reserve commissioned officer or
warrant officer; this is true, provided service
as a commissioned or warrant officer was
terminated by an honorable discharge or by
relief from active duty for a purpose other
than to await appellate review of a sentence
that includes dismissal or dishonorable
discharge.

(c) Makes application for enlistment
within 6 months after separation from ac-
tive duty as a Reserve or AUS officer.

(2) Any RA enlisted member who—
(a) Has been placed on the Temporary

Disability Retired List (TDRL).
(b) Is later found to be physically fit

(under sec 121 l(aX3), title 10, United States
Code (10 USC 1211(aX3)).

(c) Reenlists within 90 days after remov-
al from the TDRL.

1-8. Penalties for violating this
regulation

a. This is a punitive regulation. Military
personnel who violate or fail to comply with
this regulation are subject to punishment,
under the Uniform Code of Military Justice
(UCMJ), for violation of Article 92(1) (Fail-
ure to Obey a Lawful General Regulation).
Also, military members may be subject to
punishment under the UCMJ for violation
of Article 92(3) (Derelict in Performance of
Duty) or Article 84 (Effecting an Unlawful
Enlistment). Particular attention should be
given to UCMJ, Article 84, which states:
"Any person subject to this chapter who ef-
fects an enlistment ... in or a separation
from the Armed Forces of any person who
is known to him to be ineligible for enlist-
ment ..., or separation because it is prohibit-
ed by law, regulation, or order shall be
punished as court martial may direct"

6. Department, of the Army (DA) civil-
ians who violate or fail to comply with this
regulation are subject to disciplinary action
under the proper Office of Personnel Man-
agement (OPM) regulation.
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c. Commanders will consider initiating
disciplinary action against military person-
nel and DA civilians when proper.

1-9. EltoJWWy
a. All persons who process applicants for

enlistment in the RA and USAR will use
the utmost care to procure qualified person-
nel. Eligibility of personnel will be based on
tbeir ability to meet all requirements, to in-
clude procurement of prescribed waivers.
No applicant will be accepted before ap-
proval of any required waiver.

b. Applicants for enlistment in the
USAR will not be accepted unless reasona-
ble assurance exists that they will be avail-
able and able to take part satisfactorily with
the unit concerned; they also will be avail-
able for immediate order to active duty in
an emergency or partial or general mobiliza-
tion. In this respect, careful thought will be
given to the following:

(1) Normal commuting time and distance,
of day-to-day job.

(2) Possible conflicts with civilian
occupation.

(3) Past performance as a USAR
member.

(4) Frequency of past relocations of
residence.

(5) Persons with spouse and dependent
children who apply for waiver of the de-
pendency restriction. These persons should
thoroughly understand that responsibility
for dependent children in no way lessens
their obligations for satisfactory participa-
tion in the USAR and availability for
mobilization.

1-10. Enlistment In any US Armed
Force by USAR members

a. Enlisted members of the USAR who
desire to enlist in the Reserve Component
(RC) of another US Armed Force will be
governed by AR 140-10, chapter 9.

b. Enlisted members of troop program
units (TPUs) of the USAR who desire to
enlist in the Active Component (AC) of any
US Armed Force, to include their DEP,
may enlist if the foDowing conditions exist:

(1) The member has successfully com-
pleted required initial active duty for train-
ing (IADT), has been awarded a military
occupational specialty (MOS), and has been
properly separated from IADT.

(2) The member's USAR TPU com-
mander has approved clearance and dis-
charge of the member from the USAR by
completing DD Form 368 (Request for Dis-
charge or Clearance from Reserve Compo-
nents). The approved DD Form 368 must
be in the possession of the recruiting activ-
ity before processing. Under no circum-
stance may an applicant enlist without
clearance or discharge.

(3) The member has not been alerted for
mobilization.

(4) The member is not currently serving
on IADT, active duty for training (ADT),
special active duty for training (SADT), an-
nual training (AT), active duty support'
(ADS), or Active Guard Reserve (AGR).

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



I

Processing these person*, including submis-
sion of the DD Form 368, will not com-
mence until the member has been released
from IADT, ADT, SADT, AT, ADS, or
AGR.

c. Enlisted members of the Individual
Ready Reserve (IRR), or Standby Reserve,
who desire to enlist in the AC of any
Armed Force, to include their DEP, may
enlist without prior clearance or approval of
the Commander, ARPERCEN, if—

(1) The member has successfully com-
pleted required IADT, has been awarded an
MOS, and has been separated from IADT.

(2) The member has not been alerted for
mobilization.

(3) The member is not currently serving
on IADT, ADT, SADT, AT, ADS, or
AGR. Processing will not commence until
the member has been released from IADT,
ADT, SADT, AT, ADS, or AGR.

(4) The member is not a commissioned
or warrant officer who was released from
active duty by reason of reduction in force
or by having been twice passed over for
AUS promotion.

d. Enlisted members assigned to USAR
Control Group (ROTC), who desire to en-
list in the RA, to include the DEP, may en-
list if—

(1) The member's ROTC Commander
has approved clearance and discharge of the
member from the USAR by completing DD
Form 368 (Request for Discharge or Clear-
ance from Reserve Components). The ap-
proved DD Form 368 must be in possession
of the recruiting activity before processing.

(2) The ROTC/SMP participant has ob-
tained a DD Form 368 from unit assign-
ment as we)] as the ROTC Commander,

(3) The member is not an ROTC scholar-
ship recipient.

1-11. USAR membership
a. Personnel become enlisted members of

the USAR (Selected Reserve or IRR) by—
(1) Transfer from the Active Army to the

USAR to complete the balance of an MSO.
On completion of the statutory obligation
(expiration term of service (ETS)), the
member must continue in a military status
by reenlistment or extension under AR
140-111 or be discharged from the USAR.

(2) Enlistment of ARNG members in the
USAR. On discharge from the ARNG a
member may still retain Reserve of the
Army status and be required to complete a
remaining contractual or statutory MSO.
On completion of the obligation, either stat-
utory or contractual (ETS), the member
must either recnlist immediately under AR
140-IU or be discharged from the USAR.
Extensions are authorized under the policy
contained in AR 140-111. Enlistment of
ARNG personnel into the USAR will be
under chapter 5, section IX.

(3) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of the SA, if the member is
drawing retired pay. These personnel are
not required to execute a DD Form 4-Series
6

(Enlistment/Reenlistment Docu-
ment—Armed Forces of the United States)
or process for enlistment or reenlistment.
They remain on an indefinite Ready Reserve
status until age 60.

(4) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of Commander, ARPERCEN,
if the member is not drawing retired pay.
These personnel must be reenlisted under
AR 140-111.

(5) Enlistment in the USAR by complet-
ing a DD Form 4-Sehes and executing an
Oath of Enlistment when applying from ci-
vilian or from another military service of
the United States, either an AC or RC.
These enlistments are accomplished under
policy contained in chapters 2, 3, and 5.

b. Service in the USAR is either statuto-
ry or contractual. It is—

(1) Statutory when a person having no
previous military service in the US Armed
Forces is drafted or enlisted into a US
Armed Force and executes an "Oath of En-
listment*' (DD Form 4-series). Personnel in
this category incur an 8-year MSO.

(2) Contractual when a person who has
previous military service in a US Armed
Force and no remaining statutory obligation
executes an "Oath of Enlistment" (DD
Form 4-series) for a specified term of mili-
tary service.

1-12. Valid enlistment or reenllstment
agreements

a. The DD Form 4-Series. The DD Form
4-Series, together with appropriate annexes
is the only valid agreement that exists be-
tween the person and DA on enlistment in
the RA and the USAR. For continued RA
or USAR membership, when the term of
service agreed to in such an agreement ex-
pires, one of the following applies:

(1) The agreement wilJ be extended.
(2) A new DD Form 4-series and Oath of

Enlistment will be executed.
b. For USAR only. Transfer order (reas-

signment order). A transfer order (reassign-
ment order) is a personnel management
action that may be taken for a person dur-
ing the period of service while an enlistment
agreement is in effect. This order never al-
ters terms of an enlistment agreement and
never replaces an enlistment agreement.

c. Statement of Acceptance. A Statement
of Acceptance is executed by applicants for
USAR membership on their release from
active duty. It is a contract between the
USAR and the applicant, executed by the
USAR in-service recruiter. It guarantees ap-
plicants a unit assignment on their return
home and their acceptance into the USAR
by transfer and assignment, if they have a
remaining statutory obligation, or by enlist-
ment if they are being discharged. The
USAR in-service recruiter processes this
document under the Active Army In-Ser-
vice Recruiting Program. The document—

(1) Guarantees that unit vacancies have
been reserved for applicant* on their release
from active duty and later return borne.
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(2) Serves as the authority for the mili-
tary personnel office (MJLPO) to issue or-
ders and dispose of military record*.

(3) Serves as authority for the in-service
recruiter to process applicants for USAR
enlistment under this regulation when appli-
cants are discharged from the Active Army.

1-13. Referral of applicants to htgtwr
headquarters
US Army recruiting personnel have detailed
knowledge about enlistment eligibility. They
also have a general knowledge of normal
condition* in the Army. The recruiter will
resolve cases locally or request data or assis-
tance through the chain of command; there-
fore, do not advise or instruct applicants to
visit or write HQDA or other headquarters
(HQ).

1-14. Cooperation between Army
recruiting stations and local State
Employment Service offices

a. Policy. (DOD) Department of Defense
and Department of Labor have a reciprocal
working agreement. Under this agreement
the Armed Forces give local State Employ-
ment Service offices data on job and training
opportunities available to Armed Forces
personnel. State Employment Service local
offices may then inform persons seeking
training or employment of such opportuni-
ties. Interested persons are referred to the
proper Armed Forces recruiting offices. Lo-
cal offices of the State Employment Service
are affiliates of the US Employment Service,
Department of Labor. These offices test,
counsel, and select persons for occupational
training or employment. Opportunities in
the Job Corps and Neighborhood Youth
Corps (NYC) are included.

b. Procedures. US Army recruiting per-
sonnel will work with their State Employ-
ment Service offices to make satisfactory
arrangements for providing data and assis-
tance required. The CG, US Army Recruit-
ing Command (USAREC) is responsible for
issuing necessary instructions to establish
agreements between USAREC subordinate
elements and State Employment Service lo-
cal offices. USAREC elements will make the
above arrangements. Recruiting personnel
will do the following:

(1) Provide printed data on job opportu-
nities in the Army.

(2) Furnish data in their areas of respon-
sibility on request.

(3) Take pan in group guidance sessions
that may be arranged by their area State
Employment Service offices.

(4) Provide current data as manpower
procurement programs change.

(5) Urge all applicants found unaccept-
able for enlistment to visit their State Em-
ployment Service local office.

(6) Inform the proper office of the State
Employment Service of each applicant
found unacceptable for enlistment if the
peraon authorizes such referral. Referral
procedures are given in table 2-1, rule K.

(7) Inform all applicants found unaccept-
able for eoustment of their reemployment
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rights. Data to give such applicant is in ta-
ble 2-1, rule K.

(8) Assist State Employment Service of-
fices in other mutually desirable ways.

1-15. Forms
Forms used in enlistment processing and
composition of enlistment packets are listed
in appendix B. Refer to this appendix for ti-
tles of forms cited in this regulation.

1-16. Processing during mobilization
Upon direction of the Secretary of the
Army, the requirements of this regulation
will not be enforced during mobilization.
The fo l lowing will apply d u r i n g
mobilization:

o. Medical standards prescribed in AR
40-501, chapter 6.

b. The requirement for an AFQT per-
centile score of 10 or higher as prescribed in
section 520, title 10, United States Code.

c. The moral requirements in AR
601-270 (paras 9-15, 9-16, and 9-17).

Chapter 2
Basic Qualifications and
Verification for Enlistment In trie
RA and USAR, Non prior-Service
Applicants

Section I
Baste Eligibility Criteria

2-1. General
a. Enlistment considerations. Enlistment

of qualified persons will be the foremost
thought of persons who take part in, or are
connected with, processing applicants for
enlistment in the RA and the USAR.

6. Meeting requirement Eligibility will be
determined by the person's ability to meet
all requirements of this regulation, to in-
clude obtaining waivers. Applicants will not
be enlisted if any doubts on their qualifica-
tions cannot be resolved.

c. Source Documents. Recruiting person-
nel must examine all source documents for
discernible evidence of tampering or altera-
tion. Documents used to substantiate basic
eligibility criteria will be legible, written in
English, or officially translated to English
(Notarized). These documents include tran-
scripts for MOS requirements or advance
grade, high school diploma, or marriage li-
cense or certificate. They will be forwarded
with the enlistment packet or hand-carried
by the applicant to the guidance counselor
for compliance with instruction in chapter
6, section II.

2-2. Basic eligibility criteria for all
nonprior service applicants
Persons who apply for enlistment in the RA
or the USAR must meet eligibility criteria
in table 2-1 and any other requirements in
table 2-2 for the MOS-in which they are en-
listing. Persons considered NPS, but previ-
ously separated from any branch of the
Armed Forces with less than 180 days on

active duty are identified as "GLOSSARY
NON-PRIOR SERVICE" (NPS). All pro-
visions applicable to NPS are also applica-
ble to "GLOSSARY NPS" unless a specific
exception exists. Rules or tables that do not
apply to "GLOSSARY NPS" will be anno-
tated to reflect applicability. ALL DIS-
QUALIFICATIONS THAT EXIST FOR
PRIOR SERVICE APPLICANTS APPLY
TO GLOSSARY NPS AS LISTED IN TA-
BLE 4-1.___________________
Table 2-1
Bade •agfelltty criteria and verification
procedures for enlistment of nonprior-
servfce personnel

Rule A: Age. (Waiver requests not
considered.)
Applies to: RA and USAR.
Criteria and etglbitty: Applicant is ebgjble
lor enlistment if he or she is not less—

a. Than 16 years of age and has not
reached the 35th birthday.

b. Than 17 years of age, has not reached
the 18th birthday, and DD Form 1966, section
VII. page 6 (Record of Military Processing —
Armed Forces of the United States) has been
property completed.

(1) Recruiters wil obtain parental consent
for applicants who have not reached their
18th birthday. This consent of parents or legal
guardians must be in writing before physical
examination or enlistment Enlistment is not
authorized ft either parent objects. However, if
only one parent is entitled to custody and
control of the applicant (for example, by
reason of a divorce decree), then only that
parent's consent is required.

(2) DD Form 1966, section VII. will be
used to obtain written consent to enlist If the
applicant has neither parents nor guardian or
is married, legally separated, or divorced, a
statement to this effect will be entered in the
Remarks block of the form and the applicant
may be enlisted without consent of parents.

(3) Both parents must sign the form. (An
exception is that the signature of one parent
is acceptable if the other will be absent at an
unknown destination for an extended period.
When only one parent signs, the reason will
be explained in the Remarks block of the DD
Form 1966-Series. The recruiter will state in
the verification block what documents were
used to verify the single signature.)

c. Explanation of single parent signature
will be made by the parent on page 4 of DD
1966 in addition to signing the consent This
statement must show the reason the other
parent was unable to sign the form. (Example:
Deserted by spouse, husband or wife is at an
unknown location or other parent
incapacitated) Recruiter will witness and sign
his or her name next to signature of person
making statement

d. The signature of the parents or legal
guardian on the DD Form 1966-Sertes will be
witnessed by a commissioned officer, warrant
officer, or noncommissioned officer (NCO) or
civilian recruiting specialist Otherwise, the
signature must be notarized. The recruiter wHI
verify aB entries; supporting data, such as
birth certificates, will be examined. The form
will be completed and signed where
applicable. The DD Form 1966-Series, section
VII will suffice for enlistment and medical
examination consent
(Note: Explanation In C abov« to not requited H
recruiter nas wttneued • document men M a death
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certificate, cftvoroe deer**, etc. Identify the -
supporting document In the verification block, Hem
47, DD Form 1966; type of document identification
of document by number, court. fUe or other ctaarty
tpectflc identifying marking. Recruiter mutt tee
actual document no requirement extol to Include thtt
document in tne enDttment packet
Iteme to be verified: Age. Applicants under
18 years of age must have parents consent
Documents end procedures to verify
eUgfbJUty:

1. Birth certificate (induojng hospital or
delayed birth certificate) must indicate tity and
State.

2. Written statement from State Registrar
of Vital Statistics or similar officials. An
documents submitted by applicant must be
originals or notarized copies. If documents are
in a language other than English, applicant
must present certified English translation of
documents.

3. DD Form 214, (Certificate of Release or
Discharge from Active Duty). DD Form 215
(Correction to DD Form 214 Certificate of '
Release or Discharge from Active Duty), or
DD Form 372 (Request for Verification of
Birth).

4. Immigration and Naturalization Service
(INS) Form 1-151 or 1-551.

5. US passport (unaltered and originally
issued for 5 years), naturalization papers,
certificate of citizenship, or any other official
US document (issued by a Government
bureau or department and affixed with a
raised sea)) which shows applicant's full name
and date of birth.

6. Department of State (DS) Form 1350
(Certificate of Birth).

7. Foreign Service (FS) Form 545
(Certificate of Birth) or FS Form 240
(Counselor Report of Birth Abroad).

8. INS Form N 560.
9. AE Form 360 (Report of a Birth Abroad

of a Citizen of the United States).
10. Telephonic birth verification. When

undue delay in receipt of birth certification will
cause excessive processing time for otherwise
eUgtrie applicant (except immigrant aliens).
obtain birth verification tetephontcally. Record
name, title, and telephone number of official
supplying information In DD Form 372.

11. If age cannot be verified by birth
certificate or State Registrar of Vital Statistics,
one of the following types of data must be
submitted:

a. Baptismal record or official document
that required proof of age at the time of issue.

b. Sworn statement of one or both parents
or legal guardian supported by one of the
following:

(1) Notarized copy of school record,
showing date of birth, age, or attendance.

(2) Certificate from the physician in
attendance at birth.

(3) Hospital record of birth.

Rule B: Citizenship. (Waiver requests not
considered.)
Applies to: RA and USAR.
Criteria and •*otWRty;.Applicant is etigfcta .
for enlistment H any of the following apply; -

a. Citizen of the United States. ..'.. '_
b. Ahen who has been lawfully admitted to

the United States for permanent residence,
c. National of the United States.'; '.
d. Citizens (to include naturalized citizens)

of the Federated States ot Mtcronesfe IFSM)
and the Republic of the Marshal) Wands rx
(RMl). ' /: f - . , '
ttemi to.be vertned: Citizenship..,.
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Documents end procedure* to verify
•Ngfcftty: Establish citizenship aa indicated
below. (Return all documents to appBcant
after proper citizenship entries are made on
the DD Form 1966 series.)
1. US citizens. Applicants must present birth
certificate, naturalization certificate, U.S.
passport, or other legally acceptable
document to verify date and place of birth and
establish US citizenship. In doubtful cases,
forward documents from INS to the CG,
(USARCO-PP) USAREC. Enlistment eligibility
wffl be established on a case-by-case basis.
2. Atone. Applicant* must present their INS
1-151 or 1-651 issued by the INS showing that
the person has been admitted to the United
States for permanent residence. 1-551 with an
exptation date will not be accepted for
enlistment qualification. (These are normally
issued as a fraud detection measure by INS
but do not imply any wrong doing or improper
conduct by the applicant, however it is a
temporary status which must be completed
before an unrestricted t-551 is issued.)
3. Nationals ol the Untied States. A native of
American Samoa is issued a bfrth certificate
which indicates the village of birth followed by
the words. "American Samoa." (Citizens of
American Samoa, and the Virgin Islands are
US nationals.)
4. Proof of birth ol US citizens bom abroad.
Children bom of an American parent outside
the Untied States acquire citizenship through
the parent Citizenship verification of persons
bom abroad of an American parent will be
made by presentation of a certified copy of
one of the following:

(1) DS Form 1350. (See ttne 8)
(2) INS Form N-560. (See Rne 8)
(3) FS Form 545. (See line 8)
(4) FS Form 240. (See line 8)
(5) AE Form 360 (Report of a Birth Abroad

of a Citizen of the United States.)
(6) U.S. passport, unaltered and originally

issued tor 5 years to the applicant
(7) Naturalization Certificate.
(8J Document or letter issued by tne

Justice Department or Department of State
(must be original or certified).
5. Panamanians. Under section 1403, title 8.
Unfted States code, any person bom in the
Canal Zone on or after 26 February 1904,
whose father or mother, or both, at time of
birth of such person, was or is a citizen of the
Untied States, is declared to be a citizen of
the United States. Further, any person bom in
the Repubic of Panama on or after February
26.1904. whose father or mother or both at
the time of the birth of such person was or is
a citizen of the United States employed by the
Government of the United States or by the
Panama Raflroad Company, or its successor
in title, is declared to be a citizen of the
United States. An applicant therefore must
derive US citizenship through one or both
parents, or through normal immigration and
naturalization procedures. Birth certificates of
applicants bom In the Canal Zone indicating
that one or both parents were US citizens do
not establish that citizenship has been
attained through either of the above methods.
To qualify for entetment applicant must verify
hto or her US citizenship by presenting one of
the documents feted in 4 above. If he or she
does not ponese any o* these documents, he
or she should apply lor the proper document
under One 8. Pereons applying under gne 8
should be advised to Include, wtth the*
app&cation, those documents that estabHvh
citizenship of one or both parents H applicant
8

to claiming ofttzenshlp through nto or her
parents.
6. Foreign Nations, Persons other than US.
citizens or lawfully admitted permanent
resident aliens are not authorized to enlist in
accordance wtth TWO 10 USC Section 3253.
However, the following exception exists wtth
respect to the island nations of the Federated
States of Micronesia and the Republic of tne
Marshall Islands.

a. Citizens, to include naturalzed citizens
of the Federated States of Micronesia (FSM),
and the Repubic of the Marshal) Islands
(RMI), may be enlisted Into the U.S. Army.

b. FSM and RMI citizens do not require
proof of permanent resident or other
documents normally associated wtth legal
resident verification.

c. Enlistment of foreign nationals from the
RMI and FSM may not be made for any
option, unit MOS or program requiring a
security clearance.

d. Verification can be made by birth
certificate, FSM or RMI passport, government
identification card, naturalization certificate
from FSM ur RMI or official letter of identity
from local government officials.

e. A list of islands which make up the FSM
and RMI may be obtained from HO USAREC
(USARCRO-PP).

f. Questionable cases must be checked
through appropriate chain of command to HO
USAREC (USARCRO-PP) who wffl contact
HQDA, DAPE-MPA. Washington, DC, for
clarification and final determination.

g. Persons from FSM and RMI currently
residing in the United States or a territory of
the United States may have a Trust Territory
Passport This document is acceptable
provided ft clearly indicates the island of birth
and the island is part of the FSM or RMI.

n. Authority to entot foreign nationals of
the FSM and RMI was granted in accordance
wtth the Compact of Free Association
between both new Nations and the
Government of the Untied States.
7. Citizens of the Commonwealth of the
Northern Marianas Islands (flota-Saipan-
Tinian) are U.S. citizens (effective 3 November
1986). Verification is the same as that of U.S.
citizens.
8. Recruiters in overseas locations must
ensure the validity of norvDOD sponsored
applicants' documents, (i.e., passport, 1151,
1551, alien registration cards, etc) through
local officials (U.S.)
8. Applicants who have lost their documents
may obtain new documents as indicated
below.

a. Applicant may apply to Passport
Correspondence, Department of State, Room
386,1425 K Street. NW. WASH DC 20524, for
a copy of DS Form 1350 (Certificate of Sfrth),
FS Form 240 (Counsel or Report of Birth
Abroad), or FS Form 545 (Certificate of Birth).
No cost win be charged for FS Form 240 if
application snows it is needed for US Army
enlistment Otherwise, one copy of either DS
Form 1350 or FS Form 240 to $3; additional
copies are $1.60 each. To obtain Form N-560
(Certificate of Citizenship), applicant must
apply at nearest INS Office and complete
Form N-600 (Application for Certificate of
Citizenship), When requesting verfflcatton of
birth that occurred in the former Canal Zone.
write to the Vital Statistic* Unit, Administrative
Service Division, Panama Canal Commission,
APO Miami 34011.
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b. Forms ueed hwtead of tost or
nonreoeipt of original flNS) Form 1-151 or
1-651 cards. „ ^

(1) INS Form t-94 (Arrival and Departure
Records.) This form may be Issued to a lawful
permanent resident as temporary aSen
registration receipt card. When issued for this
purpose, action block In tower right-hand
comer wffl be Implemented with a rubber
stamp notation that to a temporary M51 and
wfll indicate date and port of entry for lawful
permanent residence. The alien's picture wtt
be attached to the form with the INS seal
partaty covering the picture.

(2) INS Form G-641 (AppHcation of
Verification of Information from Immigration
and Natuns&ed Unftad States Citizen). Thto
form to used to request verification of lawful
permanent residence or naturalization. It must
be property noted at the bottom by an INS
office and delivered cVrectiy from the INS
office to the office requesting thto form
(recruiting station or BN).

(3) Ovwstemped Passports. These may
be used when the passport to valid and the
INS stamp shows alien registration number as
wefl as the statement "valid for employment
for six (6) months from date of issue".
Overstamped passport to only valid for
entetment during the six month period
Indicated.

RuleB-1:
Items to be verified: Name
Documents and procedure* to verity
•Bgfcfltty:
1. Court order changing name. Compare thto
document wtth applicant1 s driver's license or
social security card to insure that individual to
same person. If names do not correspond,
require applicant to complete DD Form 1966-
series, ftem 48.
2. Preferred enlistment name. Ordinarily,
applicant wfll be enlisted m name shown in
birth, baptismal, naturalization certificate, or
court order authorizing name change. Person
may enlist at his or her request hi name by
which he or she to known, ff name was not
assumed for fraudulent purposes (for
example, to conceal criminal record, to evade
capture by police authorities, or to obtain
monetary gain).

a Applicants who wteh to enlist in another
name must complete item 48 on the DD Form
1966-teries.

b. In appropriate cases, complete DD
Form 369 {Police Record Check) to show both
name (maiden, if applicable and assumed
name on one of the official documents
indicated above.

c. The preferred name under which an
indnrtdual may inttlaBy enltot in the US Armed
Forces wU be the name on the indMdual'a
SSN card or proof of SSN application,

Rule C: Tralnablllty. Waiver requests not
considered If applicant does not meet
requirements discussed below. (For
administration of tests and reteets. see chap
5.)
Applies to: RA and USAR
Criteria and eiglbaty:
1. Applicant to eligible for enlistment H he or
she meets the following criteria:

a. Mental requirements In table 2-2 end
specific mental requirements of MOS or
option for whtah enlisting.

b. B« a high school graduate (HSG) wtth
a soore of &5 or above In one or more
epttude areas; or pen the General
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Educational Development (QED) Test or be a
non-high school graduate (NHSG) with scores
of 85 or above In two or more aptitude areas
of Armed Services Vocational Aptitude Battery
(ASVAB).

c. Must have the ability to read, write, and
speak sufficient English; to understand the
oath of enlistment and the Entrance National
Agency Check (ENTNAC) Interview.

Rule D: Education. (Waiver requests not
considered.) (Not appicable to "Glossary
NPS" who have been awarded an MOS. See
table 3-1.)
Applies to: RA and USAR.
Criteria and aUgbJIIty: Applicant Is eligible
for enlistment if he or she meets education
requirements outlined in table 2-2 and
requirements of specific MOS or option for
which enlisting.
Item to be verified: Education.
Documents end procedures to verity
•HglMllty:
1. High School Diploma Graduate (HSDG)
(MEPRS Code 12L) (REQUEST Code 12
HSDG).

A diploma issued to an indnndual who has
attended and completed a 12 year or grade
day program of classroom instruction; the
diploma must be issued from the school
where the individual completed all of the
program requirements. Diploma must be
included in packet when applicant ships RA or
enlists USAR. Telephone verification for DEP
to authorized. A commissioned officer,
operations NCO, First Sergeant or Senior
Guidance Counselor assigned to USAREC
may make verification.
2. High School Diploma Graduate, via college
credits (MEPRS Code 128) (REQUEST Code
12 HSDC).

An individual who to a high school non-
graduate or alternate high school credential
holder, attended a college or university, and
completed at least 15 semester or 20 quarter
hours of college-level credit Credit earned
through testing, for pursuit of adult education,
or for high school equivalency preparation, is
not applicable. Telephonic verification to not
authorized. Verification must be made by
transcript or letter from the college or
university. College credits from post
secondary vocational or technical schools are
not acceptable under this definition. College
or university must be listed in the current
edition of the Education Directory, Colleges
and Universities.
3. Alternate High School Credentials. Each of
the following have separate MEPRS and
REQUEST Codes.

a. Test Based Equivalency Diploma
(MEPRS Code E) REQUEST years
GEDH) ——

A diploma or certificate of General
Education Development (GED) or other Test-
Based High School Equivalency Diploma, This
includes state-wide testing programs such as
the California Hkjh School Proficiency
Examination (CHSPE), whereby examinees
may earn a certificate of competency or
proficiency. A state or locally issued
secondary school diploma obtained solely on
the basis of such equivalency testing to not to
be considered a High School Diploma. Thto to
considered an Alternate High School
credential.

b. Occupational Program Certificate of
Attendance (MEPRS Code C) (REQUEST
Code VOCT). ——

A certificate awarded for attenolng a non-
correspondence vocational, technical, or
proprietary school for at (east 6 months. An
individual so coded mutt also have completed
11 years of regular day school. Thto to
considered an Alternate High School
credential.

c. Correspondence School Diploma
(MEPRS Code 7) (REQUEST Code
CORR). —— ——

A secondary school diploma or certificate
awarded upon completion of correspondence
school course work, regardless of whether the
diploma was issued by a correspondence
school, a state, or a secondary or post-
secondary educational Institution. Thto to
considered an Alternate High School
credential.

d. Home Study Diploma (MEPRS H)
(REQUEST Code__HOME). ——

A secondary school diploma or certificate,
typically awarded by a state, baaed upon '
certification by a parent or guardian that an
individual completed their secondary
education at home. Thto to considered an
Alternate High School credential.

e. Adult Education Diploma (MEPRS Code
__B) (REQUEST Code __ ADUL).

A secondary school diploma awarded on
the basis of attending and completing an adutt
education or "external" dfctoma program,
regardless of whether the oipJoma was issued
by a state or by a secondary or post-
secondary educational institution. This to
considered an Alternate High School
credential.

f. High School Certificate of Attendance
(MEPRS Code J) (REQUEST Code
ATTN). —— ——

An attendance-based certificate or diploma.
These are sometimes called certificates of
competency or completion but are based on
course completion rather than a test such as
the GED or CHSPE. A state or locally issued
secondary school diploma obtained sofety on
the basis of an attendance credential to not
considered a high school diploma. Thto to
considered an Alternate High School
credential.
4. Less Than a High School Diploma (NHSG)
(MEPRS Code (yrs) 1) (REQUEST Code
__years NHSGT

An individual who has not graduated from
nigh school or has not received an alternate
credential fisted in 3, above.
5. High School Senior (HSSR) (MEPRS Code
11S) (REQUEST 11 years HSSR).

a. An individual who is currently enrolled in
an established high school as defined for a
high school diploma graduate and is expected
to graduate within 365 days.

b. Verification to required. Telephonic
verification is authorized for enlistment into
the Delayed Entry Program. Verification may
be obtained in writing from school officials,
report card showing placement into 12th
grade or transcript If telephonic verification to
made, it may be accomplished by a
Commissioned Officer, Operations NCO. First
Sergeant or Senior Guidance Counselor
assigned to USAREC.
6. Currently In High School .(CIHS) (MEPRS
Code 109) (REQUEST Code 10 CIHS).

a- For USAR enlistment onty.
b. High school students (other than a

senior) who have completed the 10th grade.
c. Verification to required. Verification

procedures are the same aa a HSSR.
ARB01-210 •'UPDATE

d. Enlistment Into the USAR eHemate '
traWno program entering IADT Phase I after/11-
completion of the 11th grade.
7. Degree Credentials.

a. Associates Degree (MEPRS 14D)
(REQUEST 14 ASSQ. A certificate conferred
upon completion of a 2-year program at a
Junkx Cortege, University, or Degree
Producing Technical Institute.

b. Professional Nursing Diploma (MEPRS
Code 15G) (REQUEST 15 years NURS). A
certificate conferred upon completion of a 3-
year hospital school of nursing program.

c. Baccalaureate Degree (MEPRS Code
16K) (REQUEST Code 16 BACH). A
certificate conferred upon completion of a 4-
year cottage program other than a First
Professional Degree.

d. First Professional Degree (MEPRS
Code years W) {REQUEST Code __
years PROF). A certificate conferred upon
completion of the academic requirement for
the first degrees awarded in selected
professions: Architecture, Certified PubRc
Accountant, Chiropody or Podiatry (D.S.C. or
POD.D), Dentistry (D.D.S. or D.M.D.), Medicine
(M.D.), Optometry (O.D.), Osteopathy (D.O.).
Pharmacy, Veterinary Medidne. Law (L-Lfl. or
J.D.), and Theology (B.D), Rabbi, or other First
Professional Degree.

e. Master's Degree (MEPRS Code 1BN)
(REQUEST 18 years MAST). A certificate
conferred upon completion of additional
academic requirements beyond the
Baccalaureate or First Professional Degree
but below the Doctorate level.

f. Post Master's Degree (MEPRS Code
19R) (REQUEST 19 years PMAS). A
certificate conferred upon completion of
additional academic requirements beyond the
Master's Degree level but below the
Doctorate level

g. Doctorate Degree (MEPRS Code 20.+
years U) (REQUEST 20 years DOCT). A
certificate conferred in recognition of the
highest academic achievement wfthln an
academic field, excluding Honorary Degrees
and First Professional Degrees.
6. Foreign credentials.

a. Applicants completing high school or
navtng college credits from foreign colleges or
universities must have their documents
evaluated and accredited by one of the
following:

(1) A State Board of Education, a state
university or recognized university or college.
listed in the Education Directory, Colleges and
Universities. • , >

(2) International Education Research .
Foundation. P.O. Box 24679 or 24070. Los,
Angeles. California 90024. ., -

(3) World Education Services, Inc. OW
Chefsea Station. P.O. Box 745. New York.
New York 10011.

(4) International Consultants, Inc. (ICU, of..
Delaware, 107 Barksoato Professional Center.
Newark. Delaware 19711.

(5) Education Credentials Evaluation, Inc.
(EC€). P.O. Box 17499, Milwaukee, Wisconsin >
63217. - .f -,JL

(6) Educational Records Evaluation :
Service. Senator Hotel Office BuMlng,4121 L
Street. Suite 1000, Sacramento, CaWomta
95814. - >

b. Evaluation under thto rule wftatooba' ;-
used to qualify applicants under -Table 2-3.* -•

c. The toVftfMno c»urm\e». terrftorte* and ,
nations ere exempt from evaluation • ?, **«>*
requirement and their education documental
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wH be treated In the same manner as any
U.S. School

(1) Federated States of Micronesia,
(2) Republic of Marshall Islands.
(3) Commonwealth of the Northern

Mariana Islands.
(4) Guam.
(5) American Samoa,
(6) Canada.
(7) Puerto Rico.
(8) Virgin Wands.
d. Evaluation of transcripts may require a

fee to be paid by the applicant
e. An evaluation of transcripts as outimed

above for foreign transcripts, diplomas, etc., to
In Ueu of being fisted in trie Education
Directory. Colleges and Universities.
9. SpecfHc course requirements.

a Some MBttary Occupational Specialties
require verification of specific course
completions.

b. Verification may be accomplished wtth a
letter or transcript

c. Verification must be presented prior to
enlistment into the Regular Army or USAR.

d. For enlistment into the Delayed1 Entry
Program, applicant must complete applicable
statement on DA Form 3286-59 indicating
required course, i.e., Algebra, Chemistry.
Science, etc.
10. Current year school vrtthdrawals. If an
appBcant indicates he or she withdrew from
school during the current school year, they
should be encouraged to return and complete
their high school education. However. H the
applicant does not intend to return to school,
verify that the applicant has withdrawn and
notify the school of his or her Intention to
enlist A sample letter for this purpose is
provided (see fig 5-1 and fig 5-2). Under no
circumstance wfll an applicant be encouraged
or given any assistance In withdrawing from
school. Coordination with parents, teachers
and counselors to keep students in school
through graduation is desirable and consistent
with the Department of the Army policy on this
matter.
11. Education documents used to grant
advanced/accelerated promotions.

a. Must be listed in the current issue of
the Education Directory, Collages and
Universities, published by the Superintendent
of Documents.

b. Verification is required by the counselor,
education coordinator or Operations NCO, or
officer. Verification must be made and
statement following authority for grade to this
effect entered in the Remarks section of DD
Form 1966.

RuJaE: Physical.
Applied to: RA and USAR.
Crttarta and elgfetRty:
1. Applicant is eligible tor enlistment H he or
she meets procurement physical fitness
standards of AH 40-501, chapter 2, and
meets added requirements of specific option
for which enlisting. Not applicable to
"GLOSSARY NPS" who have been awarded
an MOS.
2 Waivers may be requested H the—

a. MEPS medical examining officer
recommends an exception.

b. AppBcant b a body builder.
3. Waiver* are not authorized tor confirmed
positive results for the presence of HTLV-11)
vteus or anybody (AR 40-601 , para 2-39m).

RufcF: Dependents
RA and USAR

tf 10

Criteria and agfbOKy:
1. An applicant wtth a spouse:

a. Does not Include common law apouse
unless the marriage has been recognized by a
civil court

b. An applicant is considered to be without
spouse tf:

(1) Spouse is Incarcerated
(2) Spouse is deceased
(3) Spouse has deserted the appfcant
(4) Spouse Is separated from the applicant
c. For the purpose of this regulation and

enlistment, the term "dependent" Incfcidee:
(1) A spouse.
(2) An unmarried, adopted or stepchild

under the age of 18 ftving with the applicant
(3) A natural child of the applicant under

tne age of 1B who is unmarried.
(4) Any person living with the applicant

who is by law or In fact dependent upon the
appBcant for support; or not Rving wtth the
applicant and depending upon the appBcant
for ever one-half of his or her support

(5) Any person for whom the applicant Is
responsible for his or her financial or custodial
care.

d, A person with a spouse is eligble for
enistment if ha or she:

(1) Has two or less additional dependents.
(2) Has three or more additional

dependents and a waiver la granted In
accordance wtth Table 4-f.

e. A person with a spouse is not elgbte
for enlistment If he or she:

(1) Has more than two additional
dependents. (Waiver requests are authorized.)

(2) Is part of a husband and wife team and
has one or more dependents. (Waiver wft not
be considered.)

(3) Has a husband or wife currentiy on
active duty or a member of a Reserve
Component of any U.S. Armed Forces,
(excluding the IRR), and has a dependent
under the age of 18. (Waivers will not be
considered.)
2. An applicant without a spouse is eJIgble for
enlistment if he or she has no dependents.
3. An applicant without a spouse Is not eligfele
for enlistment if;

a. The applicant has custody of a chid
under 18 year* of age. (Waiver request will
not be considered.)

b. Is required to pay child support for more
than two dependents by court order. (Waiver
request will be considered.)

c. An applicant without a spouse who has
surrendered custody may be erriteted.
However, the following policy is provided for
clarification;

(1) The U.S. Army recognizes that some
persons for personal reasons have given up
custody of a child or children. For this reason
the following rules have been provided so a
determination can be made for enlistment
purposes. It is not the intent nor desire of the
U.S. Army to require any person to retnqutsh
custody of their children to qualify for
enlistment Under no circumstances wff any
Army representative advtoe, imply, or assist an
applicant wtth regard to surrender of custody
for the purpose of enlistment Applicants wM
be advised that they do not meet the
dependent criteria of this regulation and that
me Arm/a mission and unit readfeee* is not
consistent wtth being a sole parent Persona
who are sole parents would be placed In
positions,» any other soldier, required at
times to wort long or unusual hour», required
to be avaOaUft f or wondwtde assignment and
be prepared for ntobttzatton; «B of which

AR 601̂ 210 •• UPDATE

would place the sole parent In a position of
dMston between their chOd(ren) and their
duty. .

(2) H an applicant is without a spouse and
the child or children have been placed In the
custody of the other parent or another aduft
by court order, and the applicant Is not
required to provide chid support or required to
pay support tor two or less dependents, then
the applicant is eftglbte f or enSstment

(3) For those applicants who at time of
entatment Indicate they have a chM or
chSdren in the custody of the other parent or
another adutt In accordance wtth (2) above,
they w* be advfsed and required to
acknowledge by certification that their Intent
at time of enistment was not to enter Into the
Army or Army Reserve with the express
intention of regaining custody after enlistment
Applcants will be required to execute DA
Form 3286-61/3. Ail applicants wft) be
advised that H they regain custody during their
term of enlistment they are In violation of the
stated intent of their entotment contract They
wW (unless they can show cause, such as
death or Incapacity of the person who has
custody) be processed for separation
(Involuntary) for fraudulent enlistment.
Retention of soldiers who have enisled
fraudulently is governed by AR 635-200. This
regulation does not authorize commanders to
retain soldiers who have enRsted fraudulentiy.
4. The definition of this regulation with regard
to dependent spouse and chidren are for
qualifications arid criteria to enlist These
definitions are not for the purpose of
determination of pay or allowances, BAQ,
medical, exchange or other benefits.
Appropriate authority for determination of
benefit* is contained in applicable regulation
pertaining to Finance and Accounting,
issuance of ID card* and privileges, etc.
Kerns to be vertfleifc Dependency
Documents and procedure* to verffy
•llOibilty:
1. For lawful spouse or legitimate child under
18 years of age, certified, notarized, or
photostat copy of certified copy of marriage
certificate, or public or church record of
marriage issued over the signature and seal of
the church or public records custodian.
2. For legally adopted ch»d, certified or
notarized copy of court order of adoption, or
certified or notarized copy of court order
proceeding equivalent to adoption which
terminated all parental rights and obligations.
3. To show if dependent has been placed In
custody of other parent or another adutt and
whether or not applicant Is required to pay (by
court order) cnHd support, use—

a Divorce decree.
b. Court order.
c. Separation order.

4. For dependent parent, affidavits
establishing dependency.
5. Verify initial status (other than single) wtth
following documentation:

a. Marriage certificate.
b. Dtvoroe decree.
c. Legal separation decree.
d. Annulment decree.
e. Civil action document (divorce pending).
f. Death certificate (widowed).

RufcO: Moral and adrninislrative criteria,
AppBMto: RA and USAR,
Criteria and eUgfeffity: Sea chapter 4. (May
be «Bgt*> for enUstment w*h or without
waiver as Indicated in each oase.)
feme to be verified: Moral eflgfcHtty
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Documents end procedures to verify
eUgtMtty:
1. Applicant interview. Recruiter wl) .interview
applicant on any records of arrest charges,
Juvertte court adjudications, or convictions,
Including those which have been expunged or
sealed.

a If applicant claims none, processing may
continue without a pofice records check.

b. If applicant is subject to pending charge
or is in confinement or on probation, parole,
or under suspended sentence, see paragraph
4-16a and b.

c. If appficant admits to an offense, or ,
recruiter has reasons to suspect applicant
may be concealing a record, start police
records check procedures in 2 below.

d. For minor traffic offerees. DD Form 369
(Police Record Check) is not required unless
waiver is indicated by table 4-1 Line C.

e. DD Form 369 is required for all other
admitted offenses, regardless of disposition.
2. Police clearance.
Mote Criminal history rvoord Information
obtabwd for recruiting puipoM* wBJ b*
malntalrwd wtth confMwrttallty. tt wW not tw
dtocloiid for other than recruiting purpoM*.
Check with—

a. Municipal, county, and State law
enforcement officials of community where
applicant has resided, worked, or attended
school hi the previous 3-year period.

b. Municipal, county, and State law
enforcement officials of community in which
applicant is residing, working, or attending
school at time of enlistment application.

c. Municipal, county, and State law
enforcement officials for each community
where applicant alleges, or other sources
reveal, the person was charged wtth taw
violation or act of delinquency.

d. Courts, probation departments, State
Juvenile correctional facilities, and parole
officers concerned wtth any offenses alleged
by applicant or revealed by police records
check or other sources to determine—

(1) Disposition of charges.
(2) Conditions on which sentences were

suspended.
(3) Inclusive date of probation, confinement

or commitment and parole.
e. DD Form 369 is not required under a

through d for traffic offenses unless a waiver
for traffic offenses is required, (exception:
reckless driving)
3. Use of DD Form 369. This form will be
used to record information obtained in pofice
records check. Recruiter will provide self-
addressed official mai envelopes to minimize
work of police authorities. Telephonic police
record checks are not authorized in place of
submitting the DD Form 369 to proper
authorities (except as provided in 4 below).
4. Telephonic police records check. To
prevent lost enlistments because of delay in
obtaining written police checks, commissioned
officers, company commanders, recruiting first
sergeants, or recruiting battalion operations
personnel are authorized to make telephonic
police records check on any type of offense.

a. Telephonic police records check for ,
moral waivers is not authorized.

b. Field recruiters will not'obtain telephonic
pofcce record check.

c. Written report on DD Form 369 will be
signed by person obtaining telephonic police
records check. Enter name and position of
person who gives information to the BN, date
obtained, and telephone number In remarks
section of DD Form 369.
5. Delay of policy reply. If reply from police
authorities is not received within 21 days, a
copy of the DD Form 369 request will be
forwarded to the BN whose area includes the
city in question. BN commander wfll exert
every effort to obtain police clearance and
return results to requesting recruiting station.
If efforts to obtain information fall, process
allegation as self-admitted offense.
6. Disposition of DD Form 369. See appendix
B. Under any circumstances, do not forward
DD Form 369 to the Federal Bureau of
Investigation (FBI), a foreign government or
police agencies.
7. New police clearance. If more than 60 days
elapses between initial check wtth law
enforcement agency and enlistment, new
clearances will be obtained if new arrest or
convictions are alleged or suspected, tf police
checks are older than 6 months, then new
police checks are required for waiver
processing, regardless of whether new
offenses are suspected
8. Updating police records check. For persons
in the DEP, police records check Is required if
new arrest or convictions are alleged or
suspected since DEP enlistment
9. Police records check not required. If law
enforcement agency states in writing that it
will not provide information or that a fee is
required and copy of that statement is
maintained in recruiting battalions, police
records check will not be required. DD Form
369 will contain reference to that written
statement The form will be forwarded wtth
enlistment packet Update written documents
used for references each year.
10. Military Locations. Mall DD Form 369 to
the provost marshalls office or other military
law enforcement agency of the post, concern,
base or installation. Do not mall to a foreign
government or law enforcement agency.

Rule: H
Items to be verified: SSN
Documents and procedures to verify

1 . No person will be tested or processed for
enlistment into the DEP. RA, or USAR without
an SSN.
2. DD Form 214 or DD Form 215.
3. Each SSN must be verified by an SSN card
(or retained portion), driver's license, IRS
Form W-2, high school transcript or other
document such as employment papers.
Number and name on documents used for
verification must correspond to enttstment
name and SSN on the DD Form 1 966-series.
4. Provide applicants who have lost their SSN
cards or have not been assigned an SSN wtth
SS Form 5 (Application for Social Security
Number).
5. For those who do not have .an SSN—

a Verify applicant's age. citizenship, and
identity.

b. Complete SS Form 5 and note on the
form: "For enlistment in the US Army."

c. Forward completed application to the
proper Social Security Administration Office.

AR 601-210 • UPDATE

6. Telephonic verification la not authorized . .
7. Commercially produced facaimies of SSN •
cards are not authorized for SSN verification.

Rule: I
Kerne to be verified: Prior military service .
(See chap 3. para 3-7) (Glossary NPS)
Documents and procedure* to verify
eftgJbHlty:
1. DD Form 214 or DD Form 215. original or
records depository certified copy or copy 1 or
4 of DD Form 214. 1Jul 79 or as provided by
paragraph 3-76(1). (2), or (3).
2. DD Form 368. NQB form 61 (Conditional
Release), or NQB Form 22 (Report of
Separation and Record of Service) (tor
periods of service tn RCs only).
3. DD Form 220 (Active Duty Report), DA
Form 1569. or GSA Form 6851 may be used
only when they are furnished by the records
custodian — .

a. Directty to recruiting officials.
b. Through military channels.
c. Instead of DD Form 214.

4. Pay grade. To determine, see table 3-3 or
3-4. as appropriate. PS applicants may use
table 2-3 (line E) if more advantageous.

Rule: J
Items to be verified: Suggested civilian or
military doming tot
Documents and procedures to verify
eegJblllty:
1. Give potential enlistee required to attend
Initial entry training (IET); IADT the suggested
civilian clothing list
2. Inform PS (Army) personnel enlisting with a
break in service of less than 90 days of
provisions of AR 700-84, paragraph 5-13.
(This requires PS personnel to have their
clothing issue in their possession when
reporting to their first duty station.) (Includes
USAR/ARNG. "Glossary NPS.") _______

Rule: K
Items to be verified: Reemplovment rights of
rejected applicants.
Document* end procedures to verify
eftgtottty:
1 . Counseling, Recruiting personnel wiM
counsel each applicant on Ns or her
^employment rights if, as the result of
preliminary processing at recruiting stations.
he or she is found to be not qualified for
enlistment (See fig. 5-3. This figure is located
after the last chapter in this regulation.) Each
applicant wfll be given help in obtaining ctvttan
employment (See 2 and 3 below.)
2. Reemptoyment rights. Federal law provides
reemploymertt rights to persons who report for
the purpose of entering or determining their
physical fitness to enter the US Armed
Forces. Applicants found not qualified for
miitary service during recruiting station
processing will be given a locally reproduced
copy of the information sheet shown at figure
5-3. ,. .
3. Referrals. Referrals will be made by use of
Department of Labor cards (Parts I or II).
Local offices of the State Employment Service
wiH provide these preprinted and . . :. r
preaddressed forms on request - , • •

tteme to be verified: Review of enlistment "'
forms and documents, . ",' ..,-',
Documents end procedures to verify \
engttjttty: Each applicant's torma and
documents wtn be reviewed by the station -
commander for compteterteea and accuracy ,̂ .
before forwarding packet to MEPS. The >t * i,_
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Commander also will insure that a spedflc
MOS or enftttment option wfll not be
guaranteed to an appBcant before processing
by the Army guidance counselor.

Rute M
ftema to be verified: ENTNAC/NAC
Documents and procedure* to verify
eUgfeftty: (Automated ENTNAC instructions:
see section XXI)
1. DD Form 398-2 (Personnel Security
Questionnaire (National Agency Check)) will
be initiated on all ENTNAC/NAC requests.
2. An original copy of DD Form 2280 (Armed
Forces Finger Print Card) will be completed
on all NPS enlistee ENTNAC requests.
3. Two copies of FD Form 256 win be
completed on aH MAC requests for PS. A NAC
to not required when a break in service of less
than f 2 months exists.
4. For an MOS requiring background
investigation (Bl), DD Form 386 (Personnel
Security Questionnaire) (5 each), DD Form
2280. DD form 1879 (Request for Personnel
Security Investigation) (1 set), and DD Form
398*2 will be completed. MEPCOM will
provide fingerprint service.
5. Automated ENTNAC wll be used for all
applicants qualified to have their submission
made under this mode fn accordance with the
provisions of paragraph 5-72. ______

Table 2-2
TralnaMltty and minimum ASVAB
requirements

Minimum number of qualifying, ASVAB
Aptftude Area Score*: HSDG. 1; ACH, 2,
NHSG. 2; and HSSR. 1. (See note 4)____

Nonprior service RA

Test •core category; I.
Test wore; 93-100.
Educational requirements (see not* 1):
HSDG, ACH, NHSG (See note 2), and high

school senior who is a candidate for
graduation HSSR (See note 3).

Teat •core category: II.
T*et score: 65-92.
Educatfonel requirement*: HSOG.ACH.
NHSG (See note 2). and HSSR (See note 3).

Teat score category: IIJ-A.
Teet score: 50-64.
Educational requirement*: HSDG, ACH,
NHSG (see note 2). and HSSR (See note 3).

T**t acor* category: 111-8.
Teat score: 31-49.
Educational requirements: HSDG, ACH,
NHSG (see note 2). and HSSR (See note 3).

T**t *cor* category; (V. A
Te*t*cor*: 16-30.
Educational requirement*: HSDG and
HSSR (See note 3).

Te*t ecor* category: (V. B
Tectscor*: 10-15.
Educational requirement*: None

Test *cor« category: V.
Tftstscor*: 00-9,
Educational requirements: None
_____Henprior *»rvio«—USAR

Test soor« category. I.
Testscor*; 83-100.
12

Education requirement*: HSDG. C1HS.
ACH, NHSG (See note 2), and HSSR.

Te*t *core category: 11.
Teet score: 65-02.
Education requirement*; HSDG, CIHS,
ACH. NHSG (See note 2), and HSSR.____

Teat score category: III-A.
T*et*core: 50-64.
Education requirement*: HSDG. CJHS,
ACH. NHSG (See note 2). and HSSfl.

Teet ecor* category: III-B.
Test wore: 31-49.
Educatton requirement*: HSDG, CIHS.
ACH. NHSG (See note 2). and HSSR.____

Te*t ftcore category. IV. A
T**t*cor*: 16-30.
Education requirement*: HSDG and HSSR.

Teat score category: IV. B
Teet More: 10-15.
Educational requlremsnfs: None

T**t *cor* category: V.
Test SCOT*: 00-9.
Education requirement*: None
Note*
1. Ai appfcant* mint meat reguiiwnsnts ot option or
option* for which enHtted.
2. In uktttba mala •ppficanta must aoora 6£ or
higher on Mtttary Appfeawt Profile (MAP) «nd qualify
on the Armed Force* Qualflcatton Test (AFOT) and
Aptftude Area Score*. (NHSG).
3. H HSSR don not graduate and fals to meet the
definition o* HSDG In the gtosaaiy. applicant must
meet criteria ot an NKSG. or ACH.
4. ASVAB Aptitude OuaUficabons Scores. (General
technical aptitude area (GT) score wfll not be used
to qualify nonprtor-servJce (NPS). NPS: 65 or above.

Section II
Enlistment Periods and Pay Grade*

2-3. Authorized enlistment periods
a. (NPS) applicants enlisting in the RA

and USAR incur an 8-year MSO (10 USC
651 and sec 5J1, title 10, United States
Code (10 USC 511).

b. Enlistment in the RA is authorized for
a period of at least 1 but not more than 6
years. A specific MOS may require a mini-
mum term of service. The member will
serve the remaining portion of an S-year
MSO in the IRR or, on election and qualifi-
cation, in a TPU of the Selected Reserve.

c. Enlistment in the USAR will be for a
period of 8 years. The applicant may select
the period of time to be assigned to a TPU
of the Selected Reserve as authorized by ta-
ble 5-3A and table S-3B.

d Those applicants scoring 0-39 on the
ECLT will be enlisted for 4 yean regardless
of MOS for which enlisting.

2-4. Pay grade and date of rank
a. Persons enlisting in the RA or USAR

without PS will be enlisted in pay grade El.
Exceptions are as shown in table 2-3 or
when the enlistment option authorize* a
higher entry pay grade. (An example is the
Army Civilian Acquired Skills Program
(ACASP) in chap 7.)

b. Date of rank (DOR) for persona with-
out PS will be *s follows:
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(1) RA—date of enlistment on active
duty.

(2) USAR—date of enBitmeot,
c Enlistment pay grade determined using

table 2-3 does not exempt applicant from
basic training and—

(1) Applicants who lack documents at
the time of enlistment may present such
documents at any time up to 12 month*
from date of entry into the Regular Army
or U.S. Army Reserve. Documents must
support claim to entitlement under table
2-3 before enlistment Document* must be
from a college or university Usted in the Di-
rector of Colleges and Universities, pub-
lished by the Superintendent of Documents,
or have had their credentials (if foreign)
evaluated in accordance with table 2-1, rule
D of this regulation,

(2) Authority for enlistment grade must
be entered in the REMARKS section DD
Form 1966, to include « statement that the
documents used to promote the soldier have
been verified. (Example: Pay grade E-3
authorized table 2-3, rule E, 3. College
(name) is Usted in the Education Directory,
verified by (enter name of person effecting
enlistment).) _____

TaW»2-3
Enlistment pay grade* for personnel
without PS

Rut* A
AppOcant Has no PS and does not qualify
for any or the criteria in rules B through G
below.
Enlists: At any time.
Pay grade: EL

RufeB
Applicant Has taken part in Junior Reserve
Officer's Training Corps (JROTC) or National
Defense Cadet Corps (NDCC) programs
and—
1. Has successfulfy completed (he first 2,3, or
4 years of a prescribed Army, Navy, Marine
Corps, or Air Force secondary education
division program, but has not been
recommended in writing by the senior service
instructor (SSI) concerned.
Enlists: At any time.
Pay grade: E2. (See rule B, 4 for verification
requirements.)
2. Has completed the first 3 or 4 years of a
prescribed Army. Navy, Marine Corps, or Air
Force program and has been recommended
in writing by the SSI concerned.
Enlists: At any time.
Pay grade: E3. (See rule B. 4 for verification
requirements.)
3. Has compJetad the first 3, 4, or 5 yearn of a
prescribed Army, Navy, Marine Corps, or Air
Force program, presents evidence of
validation by test or proficiency in an MOS
authorized for the grade tor which applying,
and has been recommended In writing by the
SSI concerned.
Entote At any time.
Pay grade: £4. (See rule B, 4 for verification
requirements.)
4. Applicant must present one of the forms
shown below to support entitlement for a
higher enlistment pay grade. The proper form
to completed by the, applicant's JROTC or
SROTC senior instructor, presented for taking
part In th« fodowfng:
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a. Army ROTC. DA Form 134 (Military
Training Certificate—Reserve Officer's
Training Corps).

b. Air Force ROTC. Local provided
certificate of completion or school transcript
verifying number of years completed.

c. Navy ROTC. Certificate of completion or
school transcript verifying number of years
completed.

d. NDCC. DA Form 254 (Military Training
Certificate—National Defense CaA (Corps).

e. USMC. Completion certificate.
f. Air Force CAP. Any of the following.
(1) General Billy Michell Award Certificate.
(2) Letter from CAP-US Air Force (USAF),

Air Force Base (AFB), Maxwell AL
(3) Letter from the CAP unit commander

snowing successful completion of phase II of
the CAP training program.

5. Applicant must present evidence of
validation by test o1 MOS proficiency.
Validation requires a passing score on the
written part of the skill qualifications test
(SOT) for the skill level corresponding to
grade E4. VaMdation must be accomplished
before active duty (AD) date. Evaluation tests
wifl be given for this purpose by the
installation. The following will not give
evaluation tests: US Army Military Enlistment
Processing Command (MEPCOM); USAREC;
reception stations or Army training centers.
The ROTC instructor will identify the student
and notify the local recruiter or USAREC.
USAREC will arrange for testing, induing the
written request.

6. For RA only—applicant will be advised
that failure to achieve an SOT score of 60 or
higher disqualifies him or her from advanced
promotion to pay grade E4.

RuleC
Applicant Has—
1. Taken part in a prescribed Army. Navy,
Marine Corps, or Air Force Sentor ROTC
(SROTC) program by successfuUy completing
the first year and has been recommended In
writing by the SSI concerned.
Enlists: At any time.
Pay grade: £2. (See rule B, 4 for verification
requirements,)
2. Completed the first 2 or more years of a
prescribed SROTC program and has been
recommended in writing by the SSI
concerned.
Enlists: At any time.
Pay grade: E3. (See rule B, 4 for verification
requirements.)

RuleD
Applicant: Has successfully completed 1 year
or more at the US Military Academy, US Naval
Academy, US Air Force Academy. US Coast
Guard Academy, or US Military Academy
Preparatory School.
Enttsta: At any time.
Pey grade: As determined by Commander,
US Army Enlistment Eligibility Activity
(USAEEA) (for RA) and the CG. USAREC (for
USAR). The following documents will be
submitted to USAEEA or USAREC, as proper
1. Written recommendation from academy
company tactical officer.
2. Transcript of academy records.
3. Document giving reason for release from
the academy.

RuteE
Applicant: Has successfully completed—
1. Twenty to twenty-nine classroom semester
hours (30-44.5 quarter hours) (750-1124

dock hours) of a recognized college program.
Cottage or university must be toted in the
Education Directory of Corteges and
Universities, pubSshed by the Superintendent
of Documents, or If foreign credentials,
evaluated hi accordance with table 2-1 of this
regulation.
EnUsta: At any time.
Pay grade: E-2.
2. Thirty to fifty-nine classroom semester
hours (45-89.5 quarter hours) (1125-2249
dock hours) of a recognized college program.
College or university must be listed in the
Education Directory of Colleges and
Universities, published by the Superintendent
of Documents, or if foreign credential*,
evaluated In accordance wtth table 2-1 of this
regulation.
EnMsts: At any time.
Pay grade: E-3.
3. Sixty dassroom semester hours (90 quarter
hours) (2250 dock hours) with or without a
degree. College or university must be listed in
the Education Directory of Colleges and
Universities, published by the Superintendent
of Documents, or If foreign credentials.
evaluated in accordance wtth Tabte 2-1 of
this regulation.
Enttsta: At any time.
Pay grade: E-3, wfth advancement to E-4
after completion of the service shown below
and recommendation by the unit commander.

a. For RA: Twelve months of continuous
active service.

b. For USAR: Twelve months of
continuous military service and completion of
IADT.
4. Ninety or more dassroom semester hours
(135 quarter hours) (3375 dock hours) of a
college program. College or university must be
listed in the Education Directory of Colleges
and Universities, published by the
Superintendent of Documents, or H foreign
credentials, evaluated 'in accordance wHh
table 2-1 of this regulation.
EnUsts: At any time.
Pay grade: E-3, with advancement to E-4
after completion of the service shown below
and recommendation by the commander

a. For RA Six months continuous active
military service.

b. For USAR: Six months continuous
military service and completion of IADT.
5. A degree producing college program of four
years duration and it is listed tn the Education
Directory of Colleges and Universities,
published by the Superintendent of
Documents, and the enlistee has been
awarded a Bachelors Degree. (Degree is
required.)
Enlists: At any time.
Pay grade: E-3, with advancement to E-4
after completion of the service shown beiow:

a. For RA: Four months of continuous
active military service.

b. For USAR: Four months after entry date
into lADT.
6. Verification is required of all documents
used to enlist an applicant in an advanced
grade. Verification that the college or
university is listed in the Education Directory
of Colleges and Universities, published by the
Superintendent of Documents, or has been
property evaluated, will be made and stated in
the REMARKS section, DD Form 1966.
(Example: Pay grade E-3 authorized IAW table
2-3, rule E, 3 and College (Name) is listed In
the Education Directory. Signed by counselor.)
7. Soldiers not recommended by their
commander for further advancement under
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this Table wU be counseled and the
document denying promotion placed In the
solders MPRJ under AR 640-10. ,. •

RuleF
Applicant
^.ForRA—

a. Refers three qualified NPS applicants or
two HSDG or HSSR who entst in the DEP,
RA, ARNG. or USAR on or before the date
applicant enlists in the RA

b. Refers one qualified NPS HSDG
1-1 1 1 A who enlists in the DEP/RA before the
applicant enRsts in RA (Must be a high school
diploma graduate.)
Enlists: At any time.
Pay grade: E2.
2. For USAR— See AR 140-156.
NOTE: pending update of AR 140-156 rule F, 1 b.
above also applies to USAR. Appfcant must make
referral poor to entry on IADT.

Rule Q
Applicant: Is qualified for enlistment in the
ACASP.
Enlists: At any time.
Pay grade: See chapter 7.

RuleH
Applicant: Has completed aH phase II
requirements of the Air Force Civfl Air Patrol
(CAP) Program and is awarded the General
Billy Mttchefl Award.
Enlists: At any time.
Pay grade: E2.

Rutol
Applicant: Has served less than 180 days on
active duty as a member of the Armed Forces
of the United States.
Enlists; At any time.
Pay grade: IAW table 3-3 or 3-4. ______

RiriaJ
Applicant Has taken part in the Naval Sea
Cadet Corps (NSCC) program and has been
awarded NSC page-l9A (Record of Cadet
Advancement) verifying rank to which
advanced in NSCC.
Enlists: At any time.
Pay grade: E-2
The page 19A Record of Cadet Advancement
may show advancement to grade E-2 or E-3.
however enlistment into the Army wK only be
authorized in grade E-2.

RuUK
Applicant Lacks Documentation required for
advanced promotion under this table.
Enttsta: At any time: . .
For (RA) The soldier may submit supporting
documents to his or her personnel officer .
within 12 months of active service.
Documents must be original, certified or
evaluated as required. .

(For USAR) The soldier may submit .
supporting documents to his or her personnel
officer within 12 months of service. <
Documents must be original, certtted-or
evaluated as required. • - - • • * ;

(RA and USAR) College credits or course-
completion must have occurred prior to data
of enlistment In the RA or USAR. Courses-
completed after enftstment are not authorized
for use under this rule. Only coUegea>and --- '
universities hated in tne Education Directory of
Colleges and UrOversities pubttshed bylhe "•
Superintendent of Documents, or evaluation

2-1, may be used under this table. Thto
requirement is orrty used for advanced *
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promotion under this table and does not effect
or change guidance for promotion boards with
respect to education points, which are gfven
or verified via other publications. However, no
other education evaluation publication wffl bo
used for this table or to qualify under this
regulation.
Pay grade: As Indfcated tor the rule soldier is
qualified for. Sotdter wilt be advised of
requirement to submit a request to the Army
Board for Correction of Military Records to
receive adjustment (pay) for effective date
versus date of promotion orders, etc.

Chapter 3
Ba*!c Qualifications for Enlistment
In the RA and USAR, PS
Applicants

Section!
Basic ENglbHlty Criteria

3-1. General
This chapter prescribes basic eligibility cri-
teria for PS applicants for enlistment in the
RA and USAR. Note: Verification if not speci-
fied is the same as that of Don-prior service.

3-2. Bask: eligibility criteria for all PS
applicants

a. Persons applying for enlistment in the
RA and USAR must meet eligibility criteria
outlined in table 3-1. (See exemptions in
para 3-3.) PS applicants also must meet re-
quirements of options for which they are en-
listing. (See table 3-2.)

b. Prior Service definition for Regular
Army and USAR is—

(1) (For persons enlisting in the RA)
Have 180 days or more of active duty as a
member of the armed forces.

(2) (For persons enlisting into the
USAR) Have served 180 days or more on
active duty as a member of the armed
forces. Applicants who are MOS qualified
regardless of time on active duty are consid-
ered as prior service.

c Rules applicable also to "Glossary
NPS" are indicated, otherwise they do not
apply________________
Table 3-1
Baste effgttrittty criteria for enlistment of PS
personnel
Rule A: Age. (Waiver requests not
considered, except as noted below.)
Applies to: RA and USAR.
Criteria and eilglbUrty: Applicant is eligible
for enlistment if the following apply:

a. Not less than 16 years of age, not
reached the 55th birthday, and can qualify for
retired pay by age 60.

b. Not less than 17 years of age, not
reached 1Bth birthday, and DD Form 1966,
section VII ts completed. Parental consent is
the same as required for non-prior service.
AppQMto: RA
Critatta and sttQlbiuty:
1. Applicant is eligible tor enlistment« he or
she te 35 years ot age or older, but less than
55 years of age, and Is not mote than 35
(35th birthday) years of age, pKra prior
14

honorable active service completed In any of
the US Armed Forces.
2. Applicant to exempt from aoa criteria
outtned above, and therefore is eligible for
enlistment, if he or she qualifies for retirement
by age 60. is not 55 years of age or older wtth
20 or more years of active service, and is a
former—

a, AD commissioned officer or warrant
officer honorably relieved from AD who apply
within 6 months of separation date from AD.

b. Enksted member last separated from
the RA with an honorable or general
discharge who enlists within 3 months from
separation date.

c. Former member ot service who was
awarded the Medal of Honor. Distinguished
Service Cross, or Silver Star Medal.
Applies to: USAR.
Criteria and eUgtolBty: Applicant who Is 55
years of age or older, but less than 60 years
of age. and can qualify for retired pay by age
60, is not eligble for enlistment To be eligftXe
for norwegular retired pay, an individual must
meet eligibility outlined in AR 135-180. Waiver
requests will be considered, however, if
applicant is a former enlisted member of the
Armed Forces last separated with an
honorable discharge. (However, enlistment
term of service may not exceed the last day
of the month in which the applicant attains
age of 60.)
(Note; Both RA and USAR rules applicable to
"Glossary NPS")

Rule B: Citizenship. (Waiver requests not
considered.)
AppUas to: RA and USAR.
Criteria and eligibility: Applicant is eligWe
for enlistment if one ol the following apply:

a. Citizen of the United States.
b. Alien who has been lawfully admitted to

the United States for permanent residence.
c. National of the United States. (See

table 2-1 for verification of citizenship.)

Ruts C: TrainabHity.
Applies to: RA
Criteria and rfltfbUfty: Applicant is eligible
for enlistment if he or she meets mental
requirements outlined in table 3-2 and specific
mental requirements of MOS or option for
which enlisting.
Apples to: RA and USAR.
Criteria and aNglbfltty:
1. Applicant is eligible for enlistment if he or
she attains a score of 90 or above in 3 or
more aptitude areas of ASVAB.
2. Applicant will qualify for exemption from
enlistment requirements if one of the following
pertains:

a. Has been awarded the Medal of Honor,
Distinguished Service Cross, Navy Cross, or
Silver Star Medal.

b. Is a partially disabled, combat-wounded
Army Veteran with less than 20 years of—.

(1) Active military service (for RA).
(2) Federal service (for USAR).

3. Test scores recorded on the forms listed
below win be used Instead of administering
ASVAB if enSstment is accomplished within 5
years from date of last discharge from any US
Armed Force.

a, DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
Active Duty).

b. DA Form 2-1 (Personnel Qualification
Record—Part II).
4. MOS aptitude area test score does not
apory H enlisting lor f ontw MOS and
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separated for 5 years or less. (For RA also
ieetoWe3-2.) (KSudes"GLOSSARY NPS".)
Applies to: RA
Criteria: Applicant's PS must meet
requirements of taWe 2-1. rute E, H
Discharged under the Trainee Discharge
Program (TOP) for overweight onry._____

Rule D: Education, (Waivers not considered.)
Apptes to: RA and USAR.
Criteria all ellgfcfltty: AppBcant is eigfcle
for enlistment if he or she meets educational
requirements of specific MOS or option for
which enHstlng.
Applies to: RA
Criteria and engMtty:
1. Applicant is eligible for enlistment If he or
she meets educational requirements of table
3-2.
2. H applicant completes high school
requirements in a foreign country, he or she
also must have evaluation in accordance wtth
table 2-1, rule D, 8.
3. Verification for prior service (includes
"GLOSSARY NPS" who have completed
MOS training) may be accomplished through
use of the DD Form 214. If DD Form 214
indicates applicant to have a high school
diploma or equivalent then the applicant wfll
be enlisted as a high school diploma
graduate.

Rule E: Physical. See figure 5-5. (Applicants
must meet weight standards of AR 600-9.
(Includes "Glossary NPS").
Applies to: RA
Criteria and eUglblHty:
1. Applicant Is eligible for enlistment If he or
she—

a. Meets ether of the following criteria:
(1) Completed BT, AIT. or OSUT and

meets medical retention standards (less
weight) of AR 40-501, chapter 3, if enlisting
wfthJn 6 months of release from AD or
currently a member of a USAR or ARNG unit
All applicants must meet the procurement
standard of para 2-39m H enflsting after a
break in RA or USAR enlisted service in
excess of 72 hours.

(2) If PS of other Service or enlisting after
6 months of release from AD and meets
procurement standards (less weight) of AR
40-501, chapter 2.

(3) Applicants determined to be pregnant
win not be enfisted regardless of applicable
standards of retention.

b. Meets other requirements for specific
option for which enlisting.

c. Qualifies as Indicated In chapter 5,
section XIV. if—

(1) Removed from the TDRL
(2) A partially dteabled combat veteran

wounded In Army service.
2. Medical information recorded on DA Form
1611 may be used If enfisting In the RA within
6 months of release from AD; however, weight
standards of AR 600-0 take precedence.
3. Waivers wU not be considered for
applicants not meeting the weight standards
of AR 600-9 or the medical procurement
standard of AR 40-501 (para 2-39m).
Applies to: USAR.
Criteria and •agJbatty:
1. Applicant is eligible for enlistment if he or
she—

a. Meets one of the criteria Htted betow.
(1) Retention medical fitness standards in

AR 40-601, chapter 3, provioed entetment is
accomplished within 6 months of separation
from the Active Army. AH appHcants must
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meet the procurement standard of AR
40-501, para 2-39m after a break in service
(RA or USAR) in excess of 72 hours.

(2) Procurement medical fitness standards
in AR 40-601. chapter 2. (less weight) H
enlistment ts accomplished after 6 months
from date last separated from the Active Army
or if last separated from other Service or
component

(3) Retention medical fitness standards in
AR 40-501, chapter 3. if an active member of
an RC of the US Armed Forces, and any
added requirement prescribed for specific
option for which enlisting. (HIV screen i
applies.)

b. Qualified as indicated in chapter 5.
section XIV tf—

(1) Removed from the TDRL
(2) A partially disabled, combat-wounded

veteran.
2. if enlistment is accomplished within 6
months of last separation from the Active
Army, medical fitness data recorded on DA
Form 1811 may be used instead of
administration of medical examination. (See
table 4-1, line A or B or C.)
3. See table 4-1, line A or B or C for waiver of
medical requirements; however, waivers are
not authorized for weight standards of AR
600-8 or the medical procurement standard of
AR 40-501 (para 2-39m) (confirmed positive
results for the presence of HIV virus or
antibody).
(Note: All prior servtoe. must meet standards of AR
600-0.) Appliee to RA/USAR. (includes
-GLOSSARY NPS".)

Rule F: Dependents.
Applies to: RA and USAR.
Criteria and anglbUlty:
1. Criteria outlined below pertains to
applicants with spouse.

a. Applicants with spouse and—
(1) Two or less adoltional dependents are

eligible for enlistment
(2) Three or more additional dependents

are not eligible for entetment (see below);
however, waiver requests will be considered.
In addition, applicants in this category are
eligible if they enlist at—

(a) Pay grade E4 or above (for the USAR).
(b) Pay grade E5 or above (for the RA).
b. Applicants whose spouses are

members of an AC or RC (excluding the IRR)
of any Service and dependents—

(1) Are under 18 years of age are not
ekgfcte for enfistment; waiver requests wffl not
be considered.

(2) Under 18 years of age have been
placed in custody of an adutt (other than the
spouse) by court order are eligible for
enlistment (See table 2-1 for policy regarding
custody.)

c. Applicants who are part of a husband-
end-wife team and who have dependents
under 16 years of age—

(1) Are not eligible for enlistment; waiver
requests will not be considered.

(2) Who have been placed in custody of
another adutt (other than spouse) by a court
order are eligble for enttstment (See table
2-1 for policy regarding custody.)
2. Criteria outlined below pertain to applicants
without a spouse. Applicants without a spouse
who have dependents under 18 years of age
who have—

a. Been placed in custody of the other
parent or another adutt by court order and the
applicants are—

(1) Not required to provide child support or
required by court order to provide child
support for two or less dependents, ere
eligible for enlistment

(2) Required by court order to provide
child support for three or more dependents,
are not eligible for enlistment; waiver request
wtt be considered. (See table 2-1 for policy
regarding custody.)

b. Not been placed in custody of the other
parent or another adutt by court order are not
eligtole for enlistment; waiver requests will not
be considered
3. Service members who have surrendered
custody of dependents are, eligible for
enlistment; DA Form 3286 ̂ Statement of
Understanding, U.S. Army Enlistment Policy)
will be executed at time of enlistment These
service members will certify at time of
enlistment that their Intent to'that the custody
agreement wHI survive the terrn for which they
are enlisting. Service members who enlist
subject to this provision and who regain
custody of their children by court decree, or
as a result of the child resuming residency
with the service member instead of the legal
custodian during the term of enSstment will be
processed for Involuntary separation for
fraudulent enlistment unless they can show
that the regaining of such custody is not
contrary to the intent staled on eVilistment.
4. The fad that custody of the craldfren) is
with another adutt is not by itself,'cause for
denial of quarters allowance on behalf of the
chfld(ren). Application for quarters allowance
may be made upon entrance on active duty.
AppRssto: USAR.
Criteria and eOgMllty:
1. Applicants who are members of the US
Armed Forces and are fufly quaffied to
reenlist immediately In that US Armed Force
may enlist In the USAR on separation from
the Armed Force, with no restriction on
number of dependents or marital status.
Enlistment in the USAR must be
accomplished within 24 hours of separation
from the US Armed Force.
2. (FOR USAR ONtY) Any applicant who has
previously served in the U.S. Armed Forces
on Active Duty and became a single parent
while on active duty will not be disqualified for
enlistment based upon this fact if.

(a) The person is otherwise quafified for
enlistment

(b) The person became a single parent
whBe on active duty.

(c) The person's status as a single parent
was not a factor in the person's dbcharge or
release from active duty.

Rule G: Moral and other administrative
criteria.
AppHea to: RA and USAR.
Criteria and eligibility: See chapter 4.
(includes "Glossary NPS".)

Rule H: Prior grade and service.
Applies to: RA (Does not apply to (IADT)
Initial Active Duty for Training.)
Criteria and eligibility:
1. Appficants are eligible for enlistment H they
qualify under criteria listed below. Active duty
tours UP AR 135-18, including periods of
IADT or ADT served subsequent to periods of
active duty with a regular component will not
be included In determining total active service
under this rule. (Waivers of these criteria may
be requested If applicant was last separated
from active military service In pay grade E6 or
below and service officially was characterized
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as honorable. NHSGs must have completed
initial term of active Federal service.)

a. Was last separated In pay grade E1
with total active service of 6 months or less.

b. Was last separated in pay grade E2
with total active service of 1 year or less.

c. Was last separated in pay grade E3
with total active service of 3 years or less.

d. Was last separated In pay grade E4
with total active service of 5 years or less.

e. Was last separated In pay grade E5
with total active service of 10 years or less.

f. Was last separated in pay grade E6 with
total active service of 17 years or less.

g. Was last separated In pay grade E7
wtth total active service of 21 years or less.

h. Was last separated in pay grade E8
with total active service of 24 years or less.

I. Was last separated in pay grade E9 with
total active service of 27 years or less.
2. If applicants meet qualifications in 1 above,
they may be enlisted for a period as required
by the chosen MOS or option.
3. if applicants desire to enlist for a period of
4. 5, or 6 years, this may be authorized if the
following apply:

a. Grade in which enlisting Is E2 or below
and desired enlistment period plus total PS
does not exceed a total of 5 years,

b. Grade in which enfisting is E3 and
desired enlistment period plus total PS does
not exceed a total of 7 years,

c. Grade in which enlisting is E4 and
desired enlistment period plus total PS does
not exceed a total of 9 years.

d. Grade in which enlisting is E5 and
desired enlistment period plus total PS does
not exceed a total of 14 years.

e. Grade in which enlisting is E6 and
desired enlistment period plus total PS does
not exceed a total of 20 years.

f. Grade in which enlisting is E7 and
desired enlistment period plus total PS does
not exceed a total of 24 years.

g. Grade in which enJsting Is E8 and.
desired enlistment period plus total PS does
not exceed a total of 27 years.
Apples to: USAR.
Criteria and eUglbflfty: See table 3-4.

Rule I: Armed Forces reenSstment eligibility
codes. (Includes "Glossary NPS")
Appftesto: RA
Criteria and eliglbWty: See table 3-6.
AppjfMto: USAR.
Criteria and eagfeUtty: If applicant's last
period of mitttary service ended with a
Discharge from an AC, see table 3-6, or RC,
see paragraph 3-0.

Table 3-2
Tralnabtity/Mlnlimun ASVAB requsre-
menta—RA only (Includes "Glossary
NPS".)

Prior Service Active Component-complete

HSDG: Three ASVAB scores of 90 or greater
High school graduate (HSQ): Three ASVAB.,
scores of 90 or greater. , . r

ACH: Three ASVAB scores of 90 or greater.

Prior Service Reeerve Component (P8R).-
Prior Service Acttve Component- '*
Incomplete (P8AI) "•""••' ••* ; -•?'.
HSDQ: Three ASVAB score* of-90 or greater.
ACH: Three ASVAB score* of 90 or greater.
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categories not qualified for consideration
under Table 3-3.

(f) All prior service (Army) to include
"Glossary NPS" must enlist for their for-
mer MOS if available regardless of autho-
rized pay grade.

(g) Applicants who have been separated
from the Army for more than five years will
require retraining. Exception is for ACSAP
qualified applicants who will undergo BT/
BCT only,

(h) Years of (active) service must be veri-
fied from DD-214/DD-215.

(i) All applicants who enlist in grade &-5
or above must have approval for assignment
from the CO MILPERCEN, Retention
Management Branch. AUTOVON
221-0675 or Commercial 202-325-0675.

(j) Date of Rank will be adjusted at the
time of RA enlistment in accordance with
AR 600-20, Guidance Counselors will ad-
vise applicants that this entry will be re-
viewed at first duty station or RECSBN for
correct entry.

(k) Grade determination received from
Commander, Enlistment Eligibility Activity
take precedent over this table.

(I) All applicants will have the authority
for pay grade clearly annotated in the re-
marks section of the DD Form 1966 as
shown below:

1. If grade was determined by Com-
mander, USAEEA, enter "Enlistment
Grade Authorized by Commander,
USAEEA dated YYMMDD, Grade E-".

2. If grade was determined by table 3-3,
enter "Enlistment Grade Authorized by Ta-
ble 3-3, AR 601-210, dated (Day-Mo-Year)
Rule__, Grade E-".

(m) Grade for prior service including
"Glossary NPS" will be determined at time
of entry into DEP. Grade authorized at
time of DEP will be the enlistment grade
authorized at time of RA enlistment.

Tab* 3-3
Enftstment pay grade for applicant* wtth
prior mdttary service who are enlisting Into
the Regular Army.

(This table appM* to "glossary NPS" and prior
service.)
(Al determinations are based upon the appBcants
enay into the DEP.)
Use this table only H apptcant meets provisions of
para 3-6.

RuteA
AppXcant Has taken part in an IADT
program and has bean awarded an MOS.
Enlists; Within 24 months from the date
released from active duty (IADT)
Pay grade: That held at time of release from
IADT but not teas than E-2. (Enlistment within
6 months requires approval from HQ
USAREC; exceptions wU only be granted in
cases of extreme hardship.
EnaatK After 24 months from release from
IADT.
Pay grade: One grade tower than that held at
time of retease from IADT but not less than
grade E-2.
(See para 3-6.)

RuteB
Appffeant Was last separated from the
Regular Army in pay grade E-1 with not more
than six (8) months' total active service.
Enlists: At any time after separation.
Pay grade: E-1.
(See para 3-6.)

RuteC
AppBcant Was last separated from the
Regular Army in pay grade E-2 with not more
than one (1) year total active duty.
Enlists: At any time after separation.
Pay grade: E-2
(See para 3-5.)

flute: D
Applicant Was last separated from the
Regular Army in pay grade E-3, wtth not more
than three (3) years' total active duty.
Enlists: Within 24 months following
separation
Pay grade: E-3.
Enlists: After 24 months following separation.
Pay grade: E-2
(See para 3-6.)

RuteE
Applicant Was last separated from the
Regular Army in pay grade E-4 with not more
than five (5) years' total active service.
Enlists: Within 24 months following
separation.
Pay grade: E-4
Enlists: After 24 months but within 30 months
following separation.
Pay grade: E-3.
Enlists: After 30 months following separation.
Pay grade: E-2
(See para 3-5.)

RutetF
Applicant Was last separated from the
Regular Army in pay grade E-6 wtth not more
than ten (10) years' total active service.
Enlists: Within 24 months following
separation.
Pay grade: E-6, provided a vafid vacancy
exists for PMOS in grade E-5. (Contact CG,
MILPERCEN, Retention Management Branch,
for assignment and vacancy approval, phone
202-325-0675.
Pay grade: E-4, if no vacancy exists in
'former PMOS.
EnBsts: After 24 months but within 30 months
following separation,
Pay grade: E-4
Enlists: After 30 but within 36 months
following separation.
Pay grade: E-3.
Enlists: After 36 months following separation.
Pay grade: E-2
(See para 3-5.)

Bute; Q
Applicant Was last separated from the
Regular Army in pay grade E-6 with not more
than 17 years total active service.
Enlists: Within 24 months following
separation from the Regular Army.
Pay grade: E-6, provided a vacancy exists hi
former MOS at grade E-6.
Pay grade: E-6, provided a vacancy does not
exist as an E-6 but does exist for grade E-6.
Pay grade: E-4. If no vacancy exists for
grade E-6 or E-6.
(Contact CG. MILPERCEN, Retention
Management Branch, to obtain vacancy and
assignment approval (phone 202-025-0675).)

AR 601-210 • UPDATE

Enacts: After 24 but within 30 months
fotowing separation.
Pay grade: E-6, provided a vacancy exists at
this grade.
Pay grade: E-4, tf no vacancy exists for
former PMOS.
Enlists: After 30 but within 36 months
following separation.
Pay grade: E-4
Enttsts: After 36 months following separation.
Pay grade: E-3
(See para 3-5.)

RuteH
Applicant Was last separated In pay grade
E-7, E-8, or E-0, regardless of years on
active duty.
EnHsts: At any time.
Pay grade: As determined by Cdr, USAEEA,
advise appftcants that pay grade wH be. at
least one grade lower than the pay grade tn
which last separated.
(See para 3-5.) (Note: Exception for E-7 tn
Rule I.) ______

Rule:!
Applicant Was last separated from the
Regular Army—
1. Whh an SOI of "$" in pay grade E-4
through E-7, and is qualified for enlistment
without a waiver (EEA level).
EnBsts: Within 36 months following
separation and enists for a special operations
unit
Pay grade: Grade held at time of separation.
2. In pay grade E-4 through E-6 and is
quaMed for enlistment in MOS code 05C,
11X, 12B, 31V or 91A Without a wahw (EEA
level).
EnHsts: Within 36 months foUowing
separation and enlists for a special operations
unit
Pay grade: One pay grade tower than the
pay grade in which separated with
advancement to former pay grade upon
successful completion of MOS and Special
Forces QuaKfication Course (SFQC) and
assignment or detail to a Special Operations
Unit, filling an authorized position.
3. Applicants who meet 1 or 2 above, but
require a waiver from Cdr USAEEA for
enlistment, wM have their grade determined by
Cdr USAEEA. Upon submitting a waiver,
indicate that this setter will be enBsting under
Rule "I" If waiver to approved. The Cdr
USAEEA will specify enlistment grade
authorized for entry and subsequent
advancement grade for appScantu with an
RE-3A who wUl be required to enter wtth not
less than a two (2) grade reduction and
subsequent advancement to not more than
one (1) grade lower than grade separated la
(See para 3-6.)

RuteJ
Applicant Was last separated from the
active Navy. Air Force, Marine Corps or Coast
Guard in pay grades E-7 through E-0,
reganJess of years of service. • , , -,
Enlists: At any time.
Pay grade: As determined by Cdr USAEEA,
(but in no case higher than grade E-6).

Rute K i
Applicant: Was test separated from the. --••
active Navy, Air Force, Marine Corps, or Coast
Guard In pay grade E 6̂ wtth not mprethan.tl?,
years' total active service. < "••.,- -
Enttata: Within 24 month* fottowtaQ
separation.

17
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Pay grade: E-6. provided PMOS converts to
an Army MOS for which a vafid vacancy for
grade E-5 exists. (Contact CG, MILPERCEN,
Retention Management Branch, for
conversion, vacancy and assignment)
Pay grade: E-4, tf no vacancy exists or MOS
Is not converted to an Army MOS.
Enlstr After 24 months but within 30 months
following separation,
Pay grade: E-4
EnNats: After 30. but wfthin 36 months
following separation.
Pay grade; E-3
EnHstfc After 36 months following separation.
Pay grade: E-2
(See para 3-5.) _____

flute L
Applicant Last separated from the active
Navy. Ar Force, Marine Corps, or Coast
Guard in pay grade E-5 wtth no more than 10
years' total active service.
Enlist* WitWn 24 months following
separation.
Pay grade: E-5, provided MOS converts to
an Army MOS and a vaMd vacancy exists
(assignment conversion and vacancy must be
obtained from CG. MILPERCEN. Retention
Management Branch, phone 202-525-0675).
Pay grade: E-4, if no vacancy or if MOS Is
not converted.
Enlist* After 24 but within 30 months
following separation.
Pay grade: E-4
EnBsts: After 30 but within 36 months
following separation.
Pay grade: E-3
EnHsts: After 36 months following separation.
Pay grade: E-2

flute M
Applicant Last separated from the active
Navy, Air Force, Marine Corps, or Coast
Guard in grade E-4 with not more than five (5)
years, E-3 with not more than three (3) years,
E-2 wtth not more than one (1) year or E-1
wfth not more than six months total active
service.
Enlists: Within 24 months following
separation.
Pay grade: Same grade as separated.
EnJnrts: After 24 months but within 30 months
following separation.
Pay grade: One grade lower than tne grade
separated in, but not less than E-2 unless
applicant was separated as an E-1.
Enlists: After 30 months but within 36 months
following separation.
Pay grade: Two grades lower, but not less
than E-2 unless applicant was separated as
E-1.
Enlists: After 36 months following separation.
Pay grade: E-2, unless separated as an E-1.
Applicants who were separated as an E-1
wtth not more than 6 months' active service
will be enlisted as an E-1.

RuletN
Applicant: Any prior service or glossary
nonprior service wtth college credits may be
enlisted wtth grade determined under rule E,
tabte 2-3, tf it to more advantageous to the
soldier.
Enftsts: At any time after separation.
Pay grade: As shown in table 2-3, Rule E.

RuteO
AppHcant
1. Was tast separated as a member ot the
ARNG or USAR on active duty (not a framing
'18

tour), under AR 135-210 or135-18. and has
remained In the Reserve Component and in
the same pay grade or higher as held upon
release from active duty. (Applicants who
require a waiver for enlistment may not use
this njfe. This includes any applicant who
previously received a disqualification on last
period of Regular component service prior to
entry on AGR tour.)
2. Who meets the criteria of 1 above but
exceeds the prior grade and service of rute H,
table 3-1, must have a grade determination
submitted to Cor, USAEEA.
EnHsts: Within 24 months following release
from active duty.
Pay grade:
1. If separated as an E-6 or above. E-5
provided a vacancy exists in former MOS at
this grade.
2. if separated E-5 or below, one grade lower
than tne grade separated tn.
Enlist* After 24 months but within 30 months
following separation.
Pay grade:
1. If separated BS an E-6 or above, pay grade
E-4.
2. (1 separated BS an E-5 or below, two
grades lower but not less than E-2.
Enlist* After 30 months but within 36 months
after separation.
Pay grade:
1. If separated as an E-6 or above, pay grade
E-3.
2. If separated as an E-5 or below, three
grades lower but not less than E-2.
Enlists: After 36 months from release from
active duty.
Pay grade: E-2

RuteP
Applicant Was a former officer and—
1. Has a statutory entitlement to reenlist (See
para3-3a.)
Enlists: Within 6 months after separation
from AD.
Pay grade: Enlisted grade he'd before
becoming an officer.
2. Is entitled to reentist (See para 3-3c(J).)
Enlists: Within 6 months after separation
from AD.
Pay grade: As determined by Commander,
USAEEA.
3. Is entitled to reenlist (See para 3-3c<2).)
Enlists: At any time.
Pay grade: As determined by Commander.
USAEEA.

Note: (Current or former Reserve officers who have
only active duty for training to include OBC are
eigfclfl to enkst) Enfcstments into DEP requires
resignation; applicants who wish to r««ln USAR
officer status must straight ship,

(2) USAR.
(a) For applicants eligible to enlist with

grades held at time of last separation from
the Army, grade, title, and NCO or special-
ist status will be the same as that held on
date of separation.

(b) For applicants eligible to enlist with
grades different from those held at time of
last separation from the Army, grade, title,
and NCO or specialist status will be com-
patible with the requirements of AR 600-20
and standards of grade authorization in AR
611-201.

b. Enlisted members of the RA on the
TDRL, later foond to be,phytic*tty.4t,4i*ve
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a statutory right to enlist in the regular en-
listed grade or the next higher regular en-
listed grade held at the time they were
placed on the TDRL (10 USC 1211W)).
(See chap 5, sec XVI.) The USAR extend*
the same provisions to RA members re-
moved from the TDRL if the TPU selected
has a vacancy in that pay grade.

c. This regulation will not place a PS ap-
plicant in a more favorable poshioii as far as
enlistment grade than he or she otherwise
would have been entitled to had his or her
service been continuous. _

Table 3-4
Enlistment pay grades for PS personnel
(lef USAR eototment)___________

Rule A
Applicant Is a former member of any of the
Armed Forces and is ineligible to entot ki a
higher pay grade.
Enlists: At any time.
Pay grade: E2. (See note 9.) _____

RuleB
AppRcant Is a former Army enlisted member,
either AC or RC.
Enlists: Within 30 months.
Pay grade: Same grade held when last
discharged. (See note 3.) _____

RutoC
AppBcant Is a former member of the Navy,
Air Force. Marine Corps, or Coast Guard.
either AC or RC.
Enttsts: Within 30 months.
Pay grade: One grade tower than at last
discharge, but no lower than E3. (See notes
1.4. 9. and 11.)________________

RutoD
AppHcant Is a former Army enfisted member,
either AC or RC.
EnHsts: After 30 months.
Pay grade: At least one grade tower than at
last discharge, but no lower than E3- (See
notes 2, 5, and 9.)

RUeE
AppBcant Is a former member of the Navy,
Air Force. Marine Corps, or Coast Guard,
either AC or RC.
Entete: After 30 months.
Pay grade: At least one grade tower but no
more than three grades lower than at last
discharge, but no lower than E3. (See notes
2. 5. 9. and ft.)____

RufrF
AppBcant Is an enlisted person on the TDRL
and has been found medfcafly quaftfled to
perform duties of the grade.
Enlist* Wfthfn 90 days after removal of name
from TDRL
Pay grade: Same grade held when released
from duty.

RuleQ
AppHcant is a former enlisted member who
was separated from active service as an Army
convrtsstoned officer or warrant officer wfth
an honorable Discharge or by relief from AD
for a purpose other than to await apoeBate
review of a sentence. Inducing dbwnisaal or
dishonorable dtecharge.
Enttsts: Whhln 6 months after separation
from AD tn an officer status.
Pay grade: That held immediately before
<wr>mencemem of officer service without
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regard to existence of grade vacancy. (See
note?.)

RutoH
Applicant Was last separated from any of
the Armed Forces as a commissioned officer
or warrant officer, except those covered by
njte G above. (See note 6. and table 4-3,
lines J. K, and M,)
Enttsta: At any time after discharge.
Pay grade: As determined by authorities
Sated in note 10. (Also see notes 6 and 8.)

Rule!
Applicant Enlists for ACASP. and authorized
enlistment grade under this table is tower than
that authorized for the ACASP MOS by table
7-1.
Enlists: At any time after discharge.
Pay grade: That authorized—
1. By table 7-1, no prerequisite training or BT
required.
2. Under this table, with subsequent
appointment to grade authorized by table 7-1
on successful completion of prerequisite
training or BT, if required.

RutoJ
Applicant Has college credits, may be
enlisted under table 2-3, rule E, if more
advantageous.
Enttsta: At any time after discharge.
Pay grade: As shown in table 2-3, rule E,

Motes:
1. Authorities fa note 10 below may authorize
•ntetment In grade hetd by tne person when he or
she was last cfiBCharoed, H MOS heU In previous
service equals the MOS for which enBating. If the
person Is enfisting for a TPU. a vacancy In the MOS
must exist Area commanders (sw glossary) are
authorized to delegate this smnority on s permissive
basis to Commanders of US Army Reserve
Commands (ARCOMs) and US Army Reserve
General Officer Commands (OOCOMs), but not
betow.
2. Authorities prescribed tn note 10 below may
authorize enlistment at the oemon tn grade held
when he or sne WM last discharged H he or she has
technical or administrative skNs needed for the MOS
vacancy in which he or she Is enlisting and the MOS
to considered a hsrtsktt MOS. (A hardsMU MOS Is
•n MOS requiring formal training specfffed In the
MOS qualification section at Afl 611-201.)
3. Applicants with PS In any component of the Army
who enlst within 24 months after Discharge wM be
gtwn a DOR o* original DOR pfus elapsed time since
discharge. Those who enfist more than 24 months
after discharge wfll be given a DOR of date of
enlistment.
4. Applcants wtth PS In any component of the
Aimed Forces who enKst within 12 months after
Discharge wll be given s DOR of original DOR plus
etspeed time since discharge- Those who enlst more
than 12 months after dtschcrge wtt be given • DOR
of date of enlistment
5. AppHonts who enBst more than 24 months after
date of Discharge wlU be given a DOR of date of
enlistment
6. Apcfcatfons submitted under nile H above to
authorities In not* 10 below tor grade detenrinsilon
wU b* evsJuated for enlistment eUgbtty as we*.
7. Applicants wll be given an adjusted DOR. The
dale wll be the date of current enlistment,
backdated to include that time spent In the highest
enfisted grade before being commissioned An
example Is shown betow.

• a. 27 April 968: applicant's DOR pay grsda EB.
b. 27 April 1871: Oscns/ged from •nlstsd status

to accept commission.
c. 28 Aprt 1071: convntsftioned officer.
d. 27 November 1960: honorabto dbchsrga from

th* Army as a commtestooad officer.
e. 28 April 1961: •nUstod in USAR. pay gradsBB.
f. Apptetnt spent 2 years In pay grade E6 before

accepting commission. Current enistment date Is 28

April 1061; therefore, backdating enfistment date to
Include the 2 y*«rs In pay grade E6 results In a DOR
of 28 April 1970.
8. AppBcanf • DOR wtt be the same as the date of
his or her current enttstment
9. Rule A above wtl permit an spptcant last
discharged from any Armed Force, In pay grade E1
or E2, to enBst in the USAR In pay grade E2. Rule J
above wH permit enlstmsnt In a higher pay grade
than previously held on last dtochtrge, based on
certain condHons. However, no other ride wtthln this
table authorizes enlistment In • pay grade higher
than thst held at the time of last dechsrge from
mtttary service. Rules C. D. and E above do not
suthoriz* enactment In p*y grade E3 to appllonts
who previously were discharged in pay gmdes E1
andE2.
10. Authority for gmde determination Es shown
below.

a. Pay grades Et through E6, when assignment
to tor a TPU of the Selected Reserve: Commander,
RecruHtng BattaKon.

b. Psy grades E6 through E9. when assignment
to tor a TPU ot the Selected Reserve: Area
commander (see glossary). (Except for Ones f and I.
area oommandem are authorized to delegate thto
suthoffly on a permtoeive basis to ARCOM or
GOCOM commanders, but not below.)

c. Pay grades £6 through E9, when assignment
to to the US Army Mobttzatfon Support Detachment
(RCPAC Augmentation): the CG, ARPERCCN.

d. Pay grades E1 through E7. when assignment
to to me IRR H the enlistment to accomplished wtthln
Continental Untod States (CONUS): Commander.
Recrvittlng Battalion.

e. Pay grades E6 and E9, If enlistment to to be
eccomptshed CONUS when assignment to to the
IRR: Commander, ARPERCEN.

f. Psy gmdes E-1 through E-e it •nlstment to
accomptshed OCONUS when assignment to to the
IRR; Commander, ARPERCEN. -
11. The term "former member" as used here to
explained as current or past member ot the Navy, Air
Force, Marine Coips, or Coast Quant either AC or
RC.

Section III
Verification and Qualification for PS
Personnel

3-6. General
This section provides guidance to qualify
and verify applicants with PS in a US
Armed Force.

a. Evaluation of applicants. Application
for enlistment from former members of the
Armed Forces will be evaluated thoroughly.
Veterans qualified for possible RA or
USAR enlistment will be irlmrifird Greater
opportunity will not be provided to PS ap-
plicants enlisting from civilian status than
given to RA or USAR members reenlistmg
within their respective component.

a. I Disqualification of applicants due to
advene RE codex.

(1) Inform applicant that an RE code is
not upgraded unless it was administratively
incorrect when orginally issued.

(2) Depending on the disqualification, a
waiver may or may not be authorized.

(3) Depending on the needs of die Army,
waivers may not be considered even though
the disqualification is waiverable. In these
cases, applicants should be informed to con-
tact recruiters periodically to see if waiver
applications are being considered.

(4) Advise applicants whose-previous
separation requires a 2 year waiting period
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before application for enlistment, that the
waiting period is mandatory.

6. For USAR only.
(1) PS personnel must meet basic eligibil-

ity requirements outlined in table 3-1 and
this section. They also must have successful-
ly completed a BT course conducted by a
US Armed Force during previous military
service. These personnel will not be sent to
BT.

(2) PS enlistee who have not successfully
completed a BT course during previous mil-
itary service in a US Armed Force must—

(a) Enter on IADT within 180 days after
enlistment in the USAR,

(b) Successfully complete BT conducted
by the US Army.

3-7. Verification of PS
Commanders at all levels in USAREC will
emphasize the need for early detection of
possible erroneous or fraudulent enlistment
of applicants. Applicants who are thought
to have had, or who claim to have had, PS
in any US Armed Force will not be enlisted
in the RA or USAR until their PS, if any, is
determined.

a. Authorized personnel with telephonic
access to the Defense Manpower Data
Center (DMDC) may access for renlistment
eligibility data. (See table 3-5.) The appli-
cant must have received a copy of the Priva-
cy Act Statement If an inquiry is made and
reenlistment eligibility data is favorable,
processing will continue. If response is unfa-
vorable, processing will be suspended until
data can be verified. A DD Form 214 (Cer-
tificate of Release or Discharge from Active
Duty) and DD Form 21S (Correction to
DD Form 214 Certificate of Release or Dis-
charge from Active Duty) with RE code
and separation program designator (SPD)
code can be obtained by writing the proper
agency listed in e below.

Table 9-6
Instructions for accessing the DUDC on PS
appHcanta

1. The system may be queried daiy from
0700 to 1600, Pacific time, Monday
through Friday.

2. Authorized personnel may access the
system by phoning 800538-5916 (wfthin
CaJttomia 800-662-4825) to DMDC.

3. Authorized user must provide the data
betow.
a. Name,
o. Organization,
c. Access code.
d. Last four cBgte of user's social
security number (SSN)-

4. Data betow must be provided for the PS
appHcant whose reenfcstment ettgtottty

• Information is being required.
a SSN.
b. First four tetters of teat name. .••:--
c. Separation date. ':
o*. Bnuwh "
separated.

'1*
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5. The DMDC operator wtt provide the
Interaervice RE Code (IRE) and the
fotersarvfce Separation Code (ISO) as
follows:

Code tnWpretstton
1 Immediatety eUgtole for reenlistment at

time of separation.
2 Not eligible for Immediate reenl'tstment
3 May be eUgtote wfth waiver—check

reason for separation.
4 Definitely not elglbte for reenlistment
6 Not a "1" but codes 2. 3, and 4 tor

submission period may have different
Interpretations than above.

9 Conflicting data In file—check hard
copy records.

0 Unknown.

Code Definition
0 Retoas* from Active Service

Ot ETS.
02 Earty Release—Insufficient fletainabitf-

ty
03 Earty Release—To Attend School
04 Early Release—PoHce Duty
05 Earfy Retease—Jn the National Interest
06 Earty Release—Seasonal Employment
07 Earty Release—To Teach
08 Earfy Release—Otfier (fndudrng

reduction in fence (RIF)).

1 Medical Ofsqualrncatfons
10 Conditions Existing before Service
11 Disability—Severance Pay
12 Permanent Disability—Retired
13 Temporary Disability—Retired
14 Disabttty—Nonextoted Prior to Entry

Service (EPTS)-No Severance Pay
15 Disability—Tttte 10 Retirement
16 Unqualified for AD—Other

2 Dependency or Hardship
22 Dependency or Hardship

4 Entry Into Officer Programs
40 Officer Commissioning Programs
41 Warrant Officer Program
42 Service Academy

5 Retirement (Other man Mtxttcaf)
50 20-30 Years of Service
51 Over 30 Years of Service
52 Other Categories

B Failure to Meet IDnhnum Behavforaf
or Performance Criteria

60 Character or Behavior Disorder
61 Motivational Problems
62 Enuresis
63 Inaptitude
64 Alcoholism
65 DtacredrtaWe Incidents—CMIian or

MHttary
66 Shirking
67 Drugs
66 Financial Irresponsfcility
69 Lack of Dependent Support
70 Unsanitary Habits
71 CrvB Court Conviction
72 Security
73 Court Martial
74 Fraudulent Entry
75 Absent wtthout leave (AWOL),

Desertion
76 Homosexuality
77 Sexual Perversion
78 Good of the Service
79 JuverAe Offender

60 Misconduct (Reason Unknown)
61 Unfftness {Reason Unknown)
B2 UnsuttabSty (Reason Unknown)
64 BT Attrition
85 Failure to Meet Minimum Qualifications

for Retention
86 Expedrttous Discharge
87 Trainee Discharge

g Other Separation or Discharge
90 Secretarial Authority
91 Erroneous Enlistment or Induction
92 Sole Surviving Son
93 Marriage
84 Pregnancy
95 Minority
96 Conscientious Ob)ector
97 Parenthood
96 Breach of Contract
99 Other ________

b. Prior military service can be verified as
follows:

(1) RA applicants. Documents betow will
verify PS; however, entries may appear to
the Army recruiter or to the Prior Service
M a n a g e m e n t B r a n c h ( P S M B ) ,
MILPERCEN. to be in error or the appli-
cant may dispute the entries.

(a) Original copy or carbon copy of latest
DD Form 214, dated 1 July 1979, from Ac-
tive Component or IADT.

(b) Copy of the latest DD Form 214 ob-
tained under c below.
^ (c) Certified (court or VA) copy of the

original DD Form 214 may be used, provid-
ed it agrees with MEPCOM verification
procedures or DMDC check to verify that
the RE Code and separation code are the
same.

(2) USAR applicants.
(a) The DD Form 214 or DD Form 215

will be used to verify all periods of active
and inactive military service of the member
before the date of his last separation from
active military service; however, entries may
appear in error to the recruiter, or the appli-
cant may dispute the entries. Only the origi-
nal form, the actual carbon copy, a certified
copy of the original form, or a records de-
pository copy, furnished the recruiting offi-
cial under c below, is authorized for
verification purposes. The DD Form 214 or
DD Form 215 will not be used to verify RC
membership or the nature of the RC ser-
vice, after the member's date of last release
from active military service unless recruit-
ing officials obtain a discharge order or dis-
charge certificate. Effective date of
discharge must coincide with terminal date
of Reserve obligation shown on the DD
Form 214.

(6) When the MFRJ (Field #201 Fife) is
available, recruiting officials may use it to
verify previous military service. (For exam-
ple, in-service recruiters who administer the
Active Army In-Service Recruiting Pro-
gram often have access to MPRJ& of appli-
cants who apply for enlistment in the
USAR; or field recruiters may have tryrtu
to the MPRJa of active ARNG personnel
enlisting in the USAR.)

(3) For both .RA and USAR applicants,
if the DD Form 214 or Dp.Form O13 is not
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available, the documents below may be used
to verify PS. Copies must be furnished
recruiting officials directly or through mili-
tary channels by the records custodian for
forms cited in (a) through (f)

(a) DD Form 13 (Statement of Service).
(b) DA Form 1569 (Transcript of Mili-

tary Record).
(c) Certified, true copy of copy 2 of the

DD Form 214, which is filed in the service
member's MPRJ.

(d) DD Form 220 (Active Duty Report).
This form will serve to verify periods of ac-
tive military service.

(e) NGB Form 22 (Report of Separation
and Record of Service). This form may be
used to verify periods of ARNG or Air Na-
tional Guard (ANO) service. Entries may
appear to be in error or the applicant may
dispute the entries. If so, previous ARNG
or ANG service may be obtained by writing
the Adjutant General of the State where the
last separation from the ARNG or ANG
was effected.

(f) DD Form 368 (Request for Discharge
or Clearance from Reserve Component).
This form may be used to obtain a condi-
tional release to provide for enlistment in
the RA or USAR. If so, it may be used to
verify periods of service in the RC, unless
entries appear to be in error or the applicant
disputes the entries,

c A person may not be able to substanti-
ate his PS under b above. If so, a request for
verification of PS will be submitted to the
USAREC Liaison Team located at
ARPERCEN, St. Louis, Mo. Such requests
will contain—

(1) Exact name under which the person
served.

(2) Service number.
(3) Organization from which last

discharged.
(4) Type of discharge claimed. •
(5) If exact dates of service are not

known, approximate dates.
d. The USAREC Liaison Team will ac-

cess the categories of PS records below. The
team will provide documented responses di-
rectly to Recruiting Battalion operations by
mail.

(1) Army PS personnel separated more
than 4 months with or without an Army
Reserve obligation.

(2) Armed Services PS personnel separat-
ed more than 4 months without Reserve
obligation.

e. Request for PS verification or IRR
membership of applicants with an Army
Reserve obligation will be made by tele-
phone. Requests for PS verification of appli-
cants without a Reserve obligation from all
Services will be made to Commander,
USAREC Liaison Team (ATTN: USAR-
CRO-PP-RL), 9700 Page Boulevard, St.
Louis, MO 63132, or direct to the proper
agency Usted below.

(1) Prior Marine Corps service: For
applicants—

la) Separated less than 4 months with or
without Reserve obligation, send request to:
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Commander, Marine Corps (Code
MMRBK10)

HQ, US Marine Corps
WASH, DC 20380-0001.
(b) Separated more than 4 months with

Reserve obligation, send request to:
Commander Marine Reserve Forces
(Admin Activity)
1500 East Bannister Road
Kansas City, MO 64131.

Note If the applicant is a member of an active
Marine Corps Reserve unit, the member's Re-
serve unit maintains the DD Form 214. A certi-
fied, true copy of the DD Form 214 may be used
to verify prior Marine Corps service.

(2) Prior Navy service. For applicants sep-
arated with or without Reserve obligation,
send request to:

Department of the Navy
Navy Reserve Personnel Center
ATTN:40
4400 Dauphine St.
New Orleans, LA 70149-7800

(with less than 9 months from separation)
Department of the Navy
ATTN: NMPC/0360
WASH DC 20370-0370

(3) Prior Coast Guard service. For
applicants—

(a) With Reserve obligation, send request
to:

Commandant
US Coast Guard
ATTN: G-PE
WASH, DC 20590
(b) Without Reserve obligation despite

time separated, send request to:
Director
National Personnel Records Center
ATTN: 6NCPMN

9700 Page Boulevard
St Louis, MO 63132-5200.

(4) Prior RA. ARNG. or USAR service.
For applicants—

(a) Separated from active military service
less than 4 months, with or without Reserve
obligation, send request to proper transfer
point or separation activity.

(b) Separated from active military service
more than 4 months and completely dis-
charged from military service, send request
to:

Director
National Personnel Records Center
ATTN: 6NCPMA
9700 Page Boulevard
St Louis, MO 63132-5200.
(c) Separated from active military service

more than 4 months with Reserve obliga-
tion, send request to:

Commander
US Army Reserve Components Personnel

and Administration Center
ATTN: DARP-PAS-EV.
9700 Page Boulevard
St Louis, MO 63132-5200.
(d) Separated from active military service

and currently a member of a TPU of the
ARNG or USAR, send request to Com-
mander, proper ARNG of USAR TPU. DD

Form 368, NGB Form 61 (Conditional Re-
lease) or FORSCOM Form 265R (Condi-
tional Release) may be used to verify
periods of service in the RC only.

(e) Discharged from ARNG without pre-
vious active military service, send request to
the proper State adjutant general.

(f) Discharged from USAR without pre-
vious active military service, send request to
the same address as (b) above.

(5) Prior Air Force service. For
applicants—

(a) With reserve obligation despite time
separated, send request to:

Air Reserve Personnel Center
ATTN: DSFSB
Lowry AFB
Denver, CO 80290
(b) Wittiout Reserve obligation despite

time separated, send request to:
Director
National Personnel Records Center
ATTN: 6NCPMF
9700 Page Boulevard
St Louis, MO 63132.
/ For an applicant enlisted in the RA

when his or her last DD Form 214 is
presented, or for an applicant enlisted in the
USAR when one or more of the documents
listed in 6 above are presented, but all PS
claimed for computation of basic pay can-
not be verified—

(1) Annotate the document that verified
the last previous military service at the top
of the document with date, place, and peri-
od of current enlistment. Return document
to enlistee after annotation before bis or her
departure from the MEPS. Send copy of the
verifying documents with each copy of the
DD Form 4-«ries.

(2) After the person arrives at the first
duty station, custodian of his or personnel
records will attempt to verify the PS
claimed, but not substantiated, from the
proper addressee in c above. If verification is
received, the custodian will—

(a) Place verification in the member's
MPRJ.

(b) Take action to correct and update the
member's personnel records, reflecting a re-
vised pay entry basic data (PEBD).

(3) Recruiting officials must assure that
persons being processed for enlistment have
been granted a conditional release from an-
other RC, have been issued a discharge cer-
tificate, or will be issued a discharge
certificate on the day before the date of en-
listment in the USAR. An applicant for
USAR enlistment may state that he or she
was discharged recently from the Active
Army when, in fact, he or she may have
been separated and assigned to the IRR.
Members of the IRR may be voluntarily
transferred to units' of the Selected Reserve.
(See AR 140-10.) They are never dis-
charged from the IRR for immediate enlist-
ment in the Selected Reserve. Provisions
exist by which a member of the IRR, who is
within 90 days of ETS, may reenlist imme-
diately with concurrent reassignment to a
unit of the Selected Reserve. (See AR
140-111, chap 7.)
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3-8. RE codes
Request verification of PS RE codes from
agencies Usted in paragraph 3-7e. (See table
3-6.) (Also required for "GLOSSARY
NPS".) ____________________

Table 3-6
Armed Forces RE codes, RA RE cod«s

Code: RE-1
Applies to: Persons completing an inrtial term
of active service who were fully qualified when
last separated.
Eligible: Fully qualified for enlistment

Coda: RE-1 A
Appttes to: Careerists with over 6 years of
service for pay (over 4 years service for pay H
separated on or after 15 August 1978).

1. Fully qualified, but Ineligible to enlist wtthln
93 days after date of separation.
2. Fully qualified for enlistment In USAR.

Code: RE-1B
Appttes to: Persons who have not been
tested to verify PMOS during current term of
service or were tested and had not received
test score at time of separation if separated
on or before 31 Jan 63.
Eligible: Fully qualified for enlistment

Cod*: RE-IB
Applies to: Persons who were fuHy qualified
when last separated; however, reenftetment
was not authorized at time of separation
under strength management program H
separated after 31 Jan 83.
EllglblK Fully qualified tor enlistment

Code: RE-1C
Applies to: Personnel separated who do not
possess scores of 90 or higher in any three or
more aptitude areas of the ASVAB, if tested
before 1 Oct 60, or scores of 85 or higher in
any three or more aptitude areas of the
ASVAB. rf tested on or after 1 Oct 80.
EUgibte: Fully qualified for enlistment
provided otherwise qualified.

Code: RE-2
Appfles to:
1 . Persons separated before completing a
contracted period of service whose.
reenlistment is not contemplated.
2. Persons separated for pregnancy under
AR 635-200, chapter 8.
Ellafble: Fully qualified for enlistment

Code: RE-2A
Applies to: Persons with over 6 years of
service for pay separated before 15 August
1978, who have incurred an additional service
requirement and who decline to meet this
requirement through reenfrstment or
extension.'
Eligible: : ;
1. Fully qualified, but ineligible to enftst within
93 days after date of separation. (Grade
determination by Commander, USAEEA.) (For
RA enlistment.)
2. Fully qualified for enlistment in the USAR.

Code: RE-2B
Applies to; Persons who were tuHy qualified
when last separated. However, reenSatment
not authorized at time of separation under • .
enttsted year group management ptan.
EUgfcte FuQy c^aHfied tw enfatment .
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COOK RE-2C
Appi.se to: Persons who were fully qualffied
when last separated. However, reenfistment
not authorized at time of separation under
reenlistment control policy.
ENgfcf*
1. FuUy qualified, but Ineligible to enlist wfthin
93 days after date of separation. (For RA
enlistment)
2. FuUy quaJffied for enlistment in the USAR.

Cod* RE-3
Applies to:
1. Persons who are not qualfied for
continued Army service, but the
disqualification is waivabte.
2. Person with 'Trainee Discharge Program
(TOP)—Overweight" noted 'm remarks block
of DO Form 214.
Eligible! Ineligible for enlistment unless a
waiver to granted. (Persons wJtfi
'TOP—overweight" noted on DD Form 214
are eligible for USAR enKstment/reenlistment
without waiver for RE-3 code. However,
appteant must meet standards of AR 600-9.)
Two-year waiting period not required for
overweight (TOP) If applicant meets AR 600-9
tor RA or USAR enlistment

Cod*: RE-3A
Apples to:
1. Persons who do not possess scores of 90
or higher En any three or more aptitude areas
of the Army Quaffficatfons Battery (ACS) or of
the Army Classification Battery (ACB).
However, this code is no longer used for this
disqualification.
2. Persons with over 4 years of service for
pay who have incurred an additional service
requirement and who decline to meet
additional service through reenfistmem or
extension, and were separated on or after 15
August 1976.
Big to*
t. FuUy qualified for enlistment, if mental
requirements of table 3-1 can be met PS
mental requirements are nonwatvabfe.
2. Fully qualified, but Inefigible to enlist within
83 days after date of separation. (Grade
determination by Commander. USAEEA) for
RAentstment
3. Fully qualified for enlistment in USAR.

Code: RE-3B
Applies to Persons who have lost time
during their last period of service.
EBgfbfe: Ineligible for enistment unless a
waiver is granted.

Code: RE-3C
Applies to: Persons who have completed
over 4 months of service who do not meet the
basic eligibility pay grade requirements of AR
601-280, chapter 2, or who have been denied
reenKstment under the Qualitative Retention
Process under AR 600-200. chapter 4.
EftgUri* Ineligible for enlistment unless a
waiver is granted.

Code: RE-4
Appttes to: Persons separated from last
period of service with a nonwaHrable
Osquajfficatton, (Induces persona being
separated with a DA Bar to ReenUstment In
effect)
Eflgfcle: IneHgbte tor enlistment. H
dtsquaJHteation t» listed in table 4-2 or 4-3.
(Waiver may be submitted however H
disqualification to unknown.)
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Cods: RE-4A
Applies to: Persons who did not meet basic
efigtoNty citizenship requirements of AR
601-280, chapter 2, at time of last separation
from AD,
EOgMsi Fully qualified for enlistment If
citizenship requirements of tabte 3-1 can be
met Citizenship requirements are
nonwarvaWe. ________

Code: RE-4R
Applies to: Enlisted personnel after 20-or-
more years Active Federal Service (Sec 3914
or 3917. title 10, United States Code).
Eligible: IneBgfcle for enSstment______

US Navy and US Coast Guard RC codes

Code: RE-1
AppMes to: Eligible for reenlistment
Eligible: Fully qualified for enttstment

Code: RE-1R
Applies to: Recommended for preferred
reenlistment
Eligible: FuUy qualified for enlistment

Code: RE-2
AppAse to: Ineligible for reenKstment
Efigfcte Inetigbie for enlistment (See note).

Code: RE-3A
AppUsa to: Alien.
Eligible: Fully qualified for enlistment tf
citizenship requirements of table 3-1 can be
met Citizenship requirements are
nonwaJvabJe.
Code: RE-3B
Applies to: Parenthood or pregnancy.
Ellgtole: FuUy qualified if dependency waiver
not required.

Code: RE-3C
Appies to: Conscientious objector.
Ettgfcfe: InefigWe for enlistment unless a
waiver is granted.

Code: RE-3D
Applies to: Demonstrated dependency or
hardship but not qualified hardship discharge.
Eligible: Ineligble for enlistment unless a
waiver is granted.

Code: RE-3E
AppHes to: Inducted or enlisted in error.

Fully quaJffied for enlistment

Coda: RE-3G
Applies to: Condfflon (not physical disability)
interfering with performance of duty.
Eligible: Ineligble for enlistment unless a
waiver is granted.

Code: RE-3H
AppMes to: Hardship discharge.
EUg*6**t Ineligble for enlistment unless a
waiver Is granted.

Code: HE-3J (Coast Guard only)
Applies to: Bkjble for reenlistment except In
aviation ratings.
Eligible: Futty qualified for enlistment In other
than aviation ratings.

Code; RE-3K
Applies to: DfoenroUed from Naval Academy
or other officer program; not considered
quafmed for enlistment
EHgttOe: Inettgfcle for enlistment unless a
waiver Is granted.
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Code: RE-3L
AppBes to: Favorable recommendation ot
board that directed separation.
EftglbJe: Inesgtote for enlistment unless a
waiver to granted._____ _ _____

Code: RE-3M
Applies to: Marriage.
EDglM* Fully qualified for enlistment____

Code: RE-3N
Applies to: Importance to national health.
safety, or Interest
Eflgttrfr fnefigtole for enlistment unless a
waiver is granted. ______________

Coda: RE-3P
Applies to: Discharged because of physical
disability.
Eligible: Ineligtote for enlistment unless a
waiver is granted. _____

Code: RE-3Q
Applies to: Dtequalfied for officer candidate
training.
Eligible: Ineligble for enlistment unless a
waiver is granted.___________ _ _

Code: RE-3R
Applies to: Professional growth criteria.
Etlgtole: EUglbte, provided reason tor
separation does not require waiver
consideration._______ _________

Code: RE-3T
Applies to: Overweight or overheight
Eligible: Futty qualified for enlistment H height
and weight standards are met

Code: RE-3U
Appftsa to: Discharged because of minority.
Eligible: Fully qualified for enfistment if age
criteria Is met ______

Code: RE-3X
Applies to: Motion sickness, nonswimmer.
Efiglbt* Fully qualified for enlistment____

Code: RE-4
Applies to: Ineligble for reenfertment
EBgfclr Ineligble for enlistment (see note).

_____US Air Force RE codes_____
Code: RE-1A
Applies to; In-service use onry
Eligible; Not eigtole untess waiver to granted
Code: RE-1J
Applies to: Eligbte to raenffet
Eligible; Fully qualified to enist_______

Coda: RE-IK
Appttes to: In-service use only
Eligible: Not eligible for enHstment unless a
waiver is granted.
Code: RE-1M
Appies to: Elgibte to reenlitt
EBgtote Fufly qualified to enlist_______

Cooe: RE-1P
Appftes to: Elgibte to reenlist
Etfqtbfe: Fufty qualified to enftst_______

Code: RE-10 '
Appies to: tn-service use only
EBgfcle: Not esglble for enlistment unless
waiver t> granted
Code: RE-1R
AppHes to: In-service use only
EagsMs; Puffy quaWled to entet
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Code: RE-2
Apples to: Ineligible to reenlist
Eligible: Ineligbte to enfist (no waiver) (see
note)
Code: RE-2A
Applies to: Denied reenftstment by HO USAF
EMgJble: Ineligble unless waiver is granted

Code: RE-2B
Applies to: General or Under Other Than
Honorable Discharge
Eligible: Ineligible for enlistment (See note)

Code: RE-2C
AppMes to: Involuntary separation and entry
level separation
Eligible: Ineligible unless waiver is granted

Code: RE-2D
Applies to: Returned prisoner with less than
6 months' service remaining
Eligible: Ineligible unless waiver is granted

Code: RE-2E
Applies to: AFR-39-10
Eligible: Ineligible unless waiver is granted

Code: RE-2F
AppHes to: Ineligible to reenfist
Eligible: Ineligible unless waiver is granted

Code: RE-2G
Applies to: Ineligible to reenlist (AFR-30-2)
Ettglbls: Ineligbte unless waiver is granted

Code: RE-2H
Applies to: Ineligble to reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-21
Applies to: Immigrant aliens
Eligible: Fully qualified for enlistment

Code: RE-2J
Applies to: In-service use only
EUgtote Ineligible unless a waiver is granted

Code: RE-2K
Applies to: Ineligible to reenlist
Eflgtote Ineligble unless a waiver is granted

Code: RE-2L
Applies to: Ineligible to reenlist
Eflgtole: Ineligble unless e waiver is granted

Code: RE-2M
Applies to: Ineligible to reenlist
Eligible: Ineligble unless a waiver is granted

Code: RE-2N
Applies to: Conscientious Objector
Eligible: Ineligble unless a waiver is granted

Cods: RE-2P
AppHes to: AWOL, DFR, or Deserter
EHglMe: Ineligble unless a waiver is granted

Code: RE-2Q
Applies to: Retired or discharged (AFR 35-4)
Ellgttrie: Ineligble to enlist

Code: RE-2R
AppHes to: Age
Eligible: Ineligible to enlist unless e waiver is
granted

Code: RE-2S
AppHes to: Age
Engfbie: Ineligible to enlist unless a waiver is
granted

Code: RE-2T/2U
Applies to: Grade and service
ENgtole: Ineligible unless a waiver is granted

Code: RE-2V
AppHes to: Retirement Pending/Approved
Eligible: Ineligble for enlistment_______

Code: RE-2W
AppUss to: Retired atatus/reca| to active
duty
Eligible: Ineligible for enlistment

Cooe: RE-2X
Applies to: Air Force SRP
ENgtble: Ineligible unless waiver is granted

Code: RE-2Y
Applies to: Ineligible to reenttst
ENglble: Ineligble unless a waiver Is granted

Code: RE-3A
Applies to: Ineligible to reenlist
Eligible: Qualified to enlist provided
dependency criterion Is met or applicant is
qualified under rule H, table 5-1

Code: RE-3B
AppHes to: In-service use onty
Eligible: Ineligble to enlist unless a waiver is
granted

Code: RE-3C
Applies to: In-service use onty
Eligible: ineligible to enlist unless a waiver is
granted

Code: RE-3D
Applies to: Declined movement
Eligible: Ineligble to enlist unless a waiver is
granted

Code: RE-3E
AppHss to: Refused training/retraining
Eligible: Ineligble to enlist unless a waiver is
granted ,

Code: RE-31
Applies to: Ineligible to reenSst
Eligible: Fully quafified for enlistment

Code: RE-3J
AppHes to: Non-CONUS resident
Eligible: Fully qualified for enlistment

Code: RE-3K
Applies to: Ineligible to reenist
Eligible: Ineligble unless a waiver is granted

Code: RE-4
AppUss to: Condition barring immediate
reenlistment
EllgMe: Ineligible to enlist unless a waiver is
granted

Code: RE-4A
Applies to: Condition barring Immediate
reenh'stment
Eligible: Ineligible to enlist unless a waiver Is
granted

Code: RE-48
AppHes to: Condition barring immediate
reenttstrnent
EHgWe: Ineligible to enlist unless a waiver Is
granted

Code: RE-4C
Apples to: Condition barring immediate
reenftstment
Elglble: Ineligble to enlist unless a waiver is
granted
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Code: RE-4D
Apples to: Condition barring immediate
reenlistment
Eligible: Ineligible to enlst unless a waiver is
granted

Code: RE-4E
Applies to: Condition barring immediate
reenttstment
Eligible: Ineligible to enlist unless a waiver Is
granted

Code: RE-4F
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligible to enfist unless a waiver is
granted

Code: RE-4G
Applies to: Condition barring immediate
reenlistment
Eligible: Ineligble to enlist unless a waiver is
granted

Cods: RE-4H
Appfles to: Condition barring immediate
reenlistment
Effglbte Ineligible to enlist unless a waiver is
granted

Coda: RE-41
Appfles to: Condrtion barring immediate
reenlistment
Eligible: Ineligible to enfist unless a waiver is
granted

Code: RE-4J
Applies to: Condrtion baring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4K
Applies to: Condrtion barring immediate
reenlistment
Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4L
Applies to: Condition barring immediate
reenhstment
Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4M
Applies to: Condrtion barring immediate
reenlistment
EKglbte: Ineligble to enlist unless a waiver is
granted

Code: RE-4N
AppHea to: Condition barring immediate
reenlistment
EDgtole: Ineligible to enlst unless a waiver is
granted

____ US Marine Corps* RE codes

Code: RE-1
AppHea to: Eligible for reenfistment
EBglbte Fully qualified for reentetment

Code: RE-1 A
AppBee tot Eligible for reenlistment.
EDgfMe: Putty qualified for enKstment /

Code: RE-2 " • • . , ' . - • * . .
Appttea to: ineHgble tor reentetment .-.
EAgMe: Ineftgfcte tor enhstmenMsee note).,
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Code: RE-2A
Applies to: Transferred to tne fleet Marine
Corps Reserve.
Eligible: Fully qualified for enlistment

Code: RE-2B
Applies to: Retired personnel.
Eligible: IneBgibte to enlist________

Cod* RE-2C
Applies to: Transfer to the Fleet Marine
Corps Reserve at maximum limitation for
grade.
Eligible: Ineligible for enlistment unless
waiver is granted.

Code: RE-3
Applies to: USMC
EVg'bte: Irteftgtofe to enlist unless waiver is
granted.

Code: RE-3 A
Applies to: Failure to meet area aptitude
prerequisites.
Ettgfete Fully qualified for enlistment if
mental criteria met

Cods: RE-3B
AppNes to: Restricted assignment
Eflgibfe: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3C
AppUss to: Reenlistment authorized by
Commandant Marine Corps onty.
EBglbfe: Ineligible for enlistment unfess a
waiver is granted.

Code: R6-3D
Applies to: Failure to meet disciplinary
standards.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Cods: RE-3E
Applies to: Failure to meet education
prerequisites.
Eligible: Fully qualified for enlistment if
education criteria met

Code: RE-3F
Appfles to: Failure to complete recruit
training.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3H
Applies to: Hardship or dependency
discharge.
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3J
AppBss to: Failure to meet minimum
proficiency mark.
Eligible: Ineligible for enlistment unless a
waiver Is granted.*

Code: RE-3O
Applies to: Refused assignment orders
because of Insufficient obligated active duty
remaining on cunent enlistment
EHgHite: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3P
AppOes to: Failure to meet physical
standards,
EBgtW»; ineUgfete tor enlistment unless a
waiver to granted.
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Code: RE-3R
AppHss to: Rank (̂ appointment restrictions.
Eligible: Ineligible for enlistment unless a
waiver Is granted._______________

Code: RE-3S
Applies to: Sole surviving son.
EHgfcte Ineligible for enlistment unless a
waiver is granted._______________

Code: RE3-V
AppHas to: Failure to complete oversea tour.
EtfgiWt: Ineligble tor enlistment unless a
waiver Is granted._______________

Code: RE-3U
Applies to: Erroneous enlistment.
Ellgbte: Fully qualified for enlistment____

Code: RE-3W or RE-3N
Applies to: Discharge for pregnancy or
parenthood.
Eligible: Fully qualified for enistment rf
dependency waiver not required.

Code: RE-4
Applies to: Ineligible for reenlistment
EHglMa: Ineligible for enlistment (See note).
Note: If RecnjItinQ Battahon determines that an RE-2
or RE-4 Issued by another Service wouW have
resulted in tne Issuance at an RE-3 or fully qualfying
RE cods by the Army, then the applicant may be
permitted to apply for a waiver.

3-9. Determination of USAR
enlistment eligibility

a. USAR enlistment eligibility of a per-
son who does not meet requirements of b
below, or whose last period of military ser-
vice ended with a discharge from an AD
status, must be determined before the enlist-
ment agreement is completed. Ef the person
was discharged from AD status, the
RE-codc and SPD will be obtained or writ-
ten request will be sent to the agencies listed
in paragraph 3-7e. The person is ineligible
to enlist or reenlist in the USAR if he or she
was discharged from an RC and does not
meet requirements of b below.

b. Determination of RE code and SPD is
not required for—

(1) A person transferred from the Active
Army to the IRR to complete a statutory
obligation, who later seeks assignment to a
USAR TPU.

(2) A person, with a remaining statutory
obligation, who seeks direct assignment to a
USAR TPU on release from AD with the
Active Army instead of mandatory assign-
ment to the IRR.

(3) A person whose last term of military
service ended with an honorable discharge
from an RC if—

(a) The person was in a mobilization
readiness category at the time of discharge.

(b) A bar to reenlistment in the RC was
not in effect

(c) The person was otherwise fiilly quali-
fied to reenlist immediately in the RC from
which the discharge was being effected.

3-10. Correction of Army RE codes
The applicant will submit a request for cor-
rection in writing to Commander,
USAEEA, 9700 Page Boulevard, St Louis,
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MO 63132-5295. Information or evidence
may show the code is incorrect If so, a
copy of the DD Form 214 must accompany
the request. PS Army personnel wifl be ad-
vised that RE codes may be changed only if
they are determined to be administratively
incorrect

Section IV
Prior Service (PS) versua Non-Prior
Service (NPS) Reconciliation
Procedures

3-11. General
This section provides policy, responsibilities,
and procedures required to—

a. Verify whether or not an applicant has
had prior military service.

b. Reconcile the Military Entrance Proc-
essing Reporting System (MEPRS) data
base to reflect the applicant's true status.

3-12. Policy
a. The verification of PS for all PS appli-

cants for enlistment, regardless of compo-
nent, will be in accordance with (IAW)
Chapter 3, Section III, this regulation.

b. PS versus NPS reconciliation proce-
dures attempt to identify whether a person
being processed through a Military En-
trance Processing Station (MEPS) has had 1
or more days of prior military service.

c. US Military Entrance Processing
Command (USMEPCOM) has implement-
ed a PS Verification System into their daily
Military Entrance Processing Reporting
System (MEPRS). This verification takes
place on all initial, reestablished, and acces-
sion records, as well as social security num-
ber (SSN) corrections. The verification is
performed regardless of whether or not the
applicant claims PS.

3-13. Verification process
The following actions comprise the verifica-
tion process:

a. The files transmitted by MEPCOM to
Defense Manpower Data Center (DMDC)
includes SSN, first four letters of the appli-
cant's last name (Name 4), MEPS Identifi-
cation (MEPS-ID), Service Processed For
(SPF), and Prior Service Indicator (PSI).

b. Each processing day, MEPS receives a
feedback report (sorted by service) of the
previous day transactions where an appli-
cant's SSN matched a SSN on the DMDC
historical file, whether the applicant claims
PS on processing paperwork or not

c. If data feedback reflects the applicant
did not claim PS, the MEPS reviews its files
to ensure there was not a MEPRS keystroke
error. Keystroke errors will be corrected by
the MEPS as soon as possible and the Sen-
ior Guidance Counselor (SGC) notified,

d. The MEPS provides the SGC with
his/her portion of the daily feedback file
(MEPCOM PCN 104B). The SGC wffl ac-
knowkdge receipt by signing the original
copy of MEPCOM PCN 104B in those
cases where there was no keystroke errors).

e. The MEPCOM PCN J04B contains
the following:
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(1) Service processed for (in the case of
the Army, DAG, DAR or DAY).

(2) SSN.
(3) Name—4.
(4) Date of action (this win be the date of

the DMDC verification).
(5) Condition of PS (e.g., honorable).
(6) Reason for discharge (e.g., early re-

lease, courts martial, etc.).
(7) Previous service (USA, USAF,

USMC, USN).
(8) Prior active military service claimed

by the applicant ("Y" for yes, "N" for no).

3-14. Reconciliation procedures
a. Upon receipt of the daily MEPS feed-

back report, the SGC will reconcile those
cases where the applicant(s) did not claim
PS, utilizing Disposition Form format (DA
Form 2496). This form will be used to in-
form the MEPS of the final disposition of
each applicant DMDC versus MEPRS
match. In addition, a copy will be filed in
the applicant's residual file and in the case
of an enlistee, the disposition will be IAW
appendix B, this regulation.

b. In order to reconcile the feedback re-
port, the SGC will take the following
actions:

(1) When the SGC determines the appli-
cant did have PS, the MEPS will be notified
in writing. The MEPS will then be advised
whether the applicant qualifies for contin-
ued processing. If the reason for prior dis-
charge is not waived (if required),
appropriate action will be initiated IAW
this regulation. If a waiver is required, a
copy of the form will be completed by the
SGC and provided to MEPS before the ap-
plicant will be allowed continued process-
ing. If no waiver is required, the SGC will
notify the MEPS in writing, before process-
ing resumes.

(2) When it is determined that the appli-
cant had no PS, the MEPS will be provided
a form verifying the applicant's NPS status.
The form will be filed in the applicant's
processing record prior to the Delayed En-
try Program (DEP) or accession.

(3) Applicants identified as possible PS
will be required to demonstrate they are
NPS, with the assistance of the recruiter
and the recruiting battalion. Aggressive ac-
tion in this area will reduce administrative
and investigative workloads in the future by
precluding the fraudulent enlistment of an
applicant due to concealment of PS.

c. No further action is required if the
feedback reflecting PS matched the appli-
cant's claim of PS on processing paperwork
unless there is a conflict between the
DMDC verification and documentation.
Certification of PS in this case will be IAW
this regulation.

3-15. Preparation of OF (DA Form
2496) to maka notification and
response to MEPS

a. The DF will be properly addressed
TO and FROM" by indicating the MEPS
and the Recruiting BN as appropriate.

b. The following statement will be made:
A review of those "X** transactions, listed
on the attached feedback report
(MEPCOM-PCN-1048) of individuals who
did not claim prior active military service,
revealed: Applicants name, SSN, and ser-
vice applying for RA/USAR will be
indicated.

c. An explanation of the circumstances
will be made to include source of informa-
tion verifying applicants status.

d Indicate prior service with a yes or no
response and if "yes" indicate RE-Code,
SPD and ETS date.

e. A DF may be used for more than one
reconciliation response, however each appli-
cant must have full justification and expla-
nation as indicated above.

/ A sample DF and format has been pro-
vided each recruiting battalion by HQ
USAREC.

Chapter 4
Walvable and Nonwalvable
Enlistment Criteria

Section I
Walvable and NonwarvaWe
Disqualifications

4-1. General
This section contains waivable and
nonwaivable enlistment criteria and
prescribes procedures to initiate and process
requests for waiver to meet basic enlistment
qualifications.

4-2. Moral and administrative
disqualifications

a. Commanders at all levels determine if
waiver requests warrant favorable consider-
ation through—

(1) Questioning
(2) Investigating
(3) Counseling
(4) Gathering proper documents and

waiver request information.
b. Recruiters do not have the authority

to disapprove a waiver request, or refuse to
forward an applicant's request to the
Recruiting Battalion Commander.

c. Approval authority in table 4-1 cannot
be further delegated however, the CG,
USAREC, has authority to raise the level of
approval authority within the USAREC
structure for lines D through G of table
4-1.

d. Applicants who do not meet estab-
lished enlistment standards are not eligible
for enlistment unless a waiver is authorized.
Commanders cited in this regulation have
the authority to approve waivers as appro-
priate. The burden is on the applicant to
prove to waiver authorities that they have
overcome their disqualifications for enlist-
ment, and that their acceptance would be in
the best interests of the Army. Waiver au-
thorities will consider the "whole person"
concept when considering waiver
applications.
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4-3. Submission of requests
a. Unless indicated otherwise in this reg-

ulation, requests for waiver and other ac-
tions that require approval by the CG,
MILPERCEN (for RA) wfll be forwarded
to Cdr, US Army Enlistment Eligibility Ac-
tivity (USAEEA), 9700 Page Boulevard, St
Louis, MO 63132-5295. If approval U
required by the CG, ARPERCEN (for
USAR), they will be forwarded to CG,
ARPERCEN (ATTN: DARP-PAT-I).
9700 Page Boulevard, St. Louis, MO
63132-5260. Moral waivers will be forward-
ed directly to HQ, USAREC before subntis-
sion to Cdr, USAEEA or CG,
ARPERCEN. Waivers for multiple admin-
istrative disqualifications (for example, mis-
demeanor and RE Code waivers) will be
forwarded to Cdr, USAEEA, for action.
Coordination with CG, USAREC in regard
to the medical portion will be made by Cdr,
USAEEA.

6. The Cdr, USAEEA, has authority to
act for the CG, MILPERCEN, to process,
approve, or disapprove enlistment waivers
given in table 4-1. Exceptions are specified
by the CG, MILPERCEN.

c. Waivers approved by Cdr, USAEEA,
for enlistment in the RA may be used for
enlistment in the USAR, provided the indi-
vidual is otherwise qualified and enlisting in
the USAR for the period of time required
by para 3-4. However, waivers approved by
CG, ARPERCEN may not be used for en-
listment into the RA.

L. Listings of disqualifications
o. Table 4-1 lists moral and administra-

tive disqualifications for which waivers may
be submitted. Table 4-1A lists typical minor
traffic offenses. Table 4-IB lists typical mi-
nor non-traffic offenses. Table 4-1C lists
typical misdemeanors. Table 4-1D lists typ-
ical felony offenses. For the meaning of the
terms "conviction" and "other adverse dis-
position," see paragraph 4-14b. The Sunset
provisions located at paragraph 4-146(6)
may apply to lines D through F of Table
4-1.

b. When processing moral waivers, the
most serious of all offenses arising out of a
single act which results in a civil court con-
viction or other adverse disposition will be
the offense considered for enlistment eligi-
bility purposes. All offenses charged must
be revealed, and required police checks
made. However, as an example, a person
caught by police during an attempted shop-
lifting who then resists arrest has committed
two separate acts of misconduct Both must
be considered for waiver purposes. Doubtful
cases will be referred to higher headquarters
(e,g., the Brigade Judge Advocate).

Tab*e4-1 . ..,'
WalvaMa moral and Ktmlntstrattve .,,
dtsquaflftcations • - ,--,, v.

: '.••>„' ..vv
Una A
DtaquaHflcatton: Medkad-rtonprior service, >
inchxftng "Glossary NPS'.' and prior sen/toe ,
who were not separated or dtecrtarged tor
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medical reasons but were disqualified by
MEPS physician.
Approval authority: CG, USAREC
Minimum documentation required:

1. Recommendation by Recruiting Battalion
Commander.

2. Original SF 88 (Report ot Medical
Examination) and SF 93 (Report of Medical
History.)

3. Detailed description and current
evaluation of medteal defect requiring waiver.

4. DD Form 1966 series.
5. DO Form 214/DD Form 215 to required

for prior service
(Medical waivers must be recommended by
MEPS physicians and noted in SF B8, item 75.
This form Is submitted to the Recruiting
Battalion. When a PS applicant for USAR
enlistment is medically examined et other than
MEPS. medical waiver must be recommended
by examining physician.}
Applicants; Nonprior service and prior
service.

Un*S
Disqualification: Medical-prior service
including "Glossary NPS" who were
separated or discharged from any component
for medical reasons.
Approval authority: For RA—CG,

MILPERCEN
For USAfl-CG.
ARPEHCEN

Minimum documentation required:
1: DA Form 3072-1 series. *
2. DD Form 214 or DD Form 215. For

USAR, (he DD Form 2)4 or DD Form 215 will
be included rf the last period of military service
ended with a discharge from an active military
component

3. If applicant is a member of USAR or N3
unit obtain copies of medcai records end
forward wtth waiver request

4. Origfrtaf SF 88 and SF S3.
5. DD Form 1966 series.

(Applicants who were discharged from tne
Active Army by reason of not meeting medical
fitness standards at time of eftfr'stroent or
induction who were coded RE-4 should be
processed as if they were coded RE-3. These
applicants wai have an SPD of 37S, KFN, or
KFM.)
Applicants: Prior service and "Glossary
NPS".

UneC
Disqualification: Underweight or overweight
NPS (overweight—body builders only)
Approval authority: CG, USAREC
Minimum documentation required:

1. Applicants who are body-builders may
request waiver rf MEPS physician
recommends approval.

2. Documentation for waiver will consist
of—

a, DA Form 3072-1 series.
b. Recent photograph in gym shorts or

awimsutt *
c. Original SF 88 and SF S3.
d. DD Form 1966 series.
3. The Chief Medical Officer. MEPS. may

authorize s two pound underweight waiver.
Applicant must be otherwise qualified. Waiver
for overweight is not authorized.
Applicants: Non-prior service.

UrwD
Otsquattflcstton: Civil -court conviction or
other adverse dtspoamon tor six or more
26

minor traffic offenses during a 1-year period.
(See table 4-1 A.)
Approval authority: Commander. Recanting
Battalion (For Officer Candidate School (DCS)
and Warrant Officer Flight Training (WOFT)
applicants, the following also applies:

1. Cases involving the following will be
forwarded to HQDA (DAPC-OPP-P). 200
Stovafl Street AJex. VA 22332-0400:

a. Confinement, whether suspended or not
b. Fine over $100,
c. Offense listed in table 4-tB. number 14.
d. Offenses listed in table 4-1 C, number 1,

5, 9, or 16.
2. In addition, for WOFT. cases approved

for enlistment will be coordinated by
telephone with CG, ARPERCEN (DARP-
MSR-J) (automatic voice network (AUTOVON)
693-7398 or commercial (314} 263-7398.
This coordination will determine whether the
dtequalrfication would prevent an appointment
as a warrant officer in the Army Reserve.
Minimum documentation required: See
table 4-4.
Applicants: As shown below.

1. Nonprior service and prior service.
2. Officer Candidate Scnool (CCS) and

Warrant Officer Flight Training fWOFT)
applicants.

UneE
Disqualifications: Conviction or Other
Adverse Disposition for.

1. Two or more cfvil convictions for minor
nontraffic otienses, or

2. Three or more minor nontraffic adverse
dispositions, or

3. One civif conviction and two other
adverse dispositions for minor nontraffic
offenses.

4. Two minor non-traffic adverse
dispositions and one adverse disposition for a
misdemeanor offense. (See table 4-1B and
4-1C.)
Approval authority: Commander. Recruiting
Battalion
Minimum documentation required: See
table 4-4.
Applicants: As shown in line D of this table.

UneF
Disqualification: One or more cml
convictions or two or more other adverse
dispositions for misdemeanors. (See table
4-1Q
Approval authority: Commander, Recruiting
Battalion, (n cases involving two or more
convictions/adverse dispositions for drivinp,
while Intoxicated, drugged, or impaired will be
forwarded to HQ, USAREC. The CG.
USAREC. may delegate authority to act on
such requests for waiver but not betow
Director level wttfiin HQ. USAREC.
Minimum documentation required: See
table 4-4.
Applicants: As shown in line D of mis table.

UnaQ
Disqualification: Other adverse dfeposrtfon
tor felony-level offenses. (See table 4-1 D.)
Approval authority: Enlisted applicants—CG.

USAREC
OCS applicants—CG,
MILPERCEN
WOFT applicants—CG.
USAREC

(In addition, see line D tor CCS and WOFT
formation).
Minimum documentation required: See
table 4-4,

AR 601-̂ 10 •UPDATE

Appucanta: As shown in ine Pol this tabte.

UneH
DIsquaMcation: Conviction tor felony. (See
table 4-1 D.)
Approval authority: For RA (indudee CCS

andWOFT)-CG,
MILPERCEN
For USAR—CG,
ARPERCEN

(In addition, see line D for OCS and WOFT
information).
Mbibnum documentation required: See
table 4-4.
AppticanUe As shown In line D of this table.

Una I
Disqualification: Under court restraint
consisting solely of "unoondrtional suspended
sentence" or "unsupervised unconditional
probation." (See para 4-14 for explanation of
this ovfl restraint) This disqualification is to be
considered in conjunction with A through H
above.
Applicants: Nonprior service and prior
service. __

UneJ
Disqualification: Crvfl court conviction as an
adult of a felony and no more than one of the
foBowing;

1. Two convictions or other adverse
dispositions for misdemeanor-level offenses.

2. One adverse deposition for a felony-
level offense, and one conviction or other
adverse disposition for a mtsdemaanor-Jevel
oHense.

3. One adverse disposition for a felony-
level offense, and two convictions or other
adverse dtsposrtkxis for minor non-traffic-level
offenses.

4. One conviction or other adverse
disposition for a rnfedemeanor-level offense,
and two convictions or other adverse
dispositions for minor non-traffic-level
offenses.
Approval authority: As shown In Une A
through H above.
Applicants: As shown in Hne D of this table.

UneK
Disqualification: Applicants who have
entered a plea of guilty or "noto contendere"
that was accepted by the court, desptte later
processing in the same case, to permit
dtomissal of the charge, based on any of the
following:

1. Absence of later violations.
2. Evidence of rehabllrtatioa
3. Satisfactory completion of a period of

probation or supervision.
This oTsqualrffcatton is to be considered in
conjunction wtth A through H above.
AppHoanta: Nonprior service and prior
service.

UneL
Disqualification: CMI court conviction or
adjudfcation related to possession or use of
cannabts (marijuana). United pre-servfce use
of cannabit (marijuana) wfll not be a
dtsquaHfter for enlistment However, chronic
cannabts (marijuana) use and psycnofogfcaJ
dependence (as explained In AR 40-601) is a
disqualifying condrtton for enlistment A waiver
for enlistment Is permitted for adfudfcaton
related to carmabis (marijuana) only when the
conviction was tor use or possession. A
waNer is not permmed tor convictions
fnvoMng site, dtstrbufen Onduolng intent to)
or trafficking of cAnntbts (marijuana) or any
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other controlled substance. (See table 4-2,
Hne P and S.)
Approval authority: For RA—CG,

MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documantation required: See
table 4-4.
Applicants: Nonprior service and prior
service.____________________

UneM
DtsquaBflcatton: Applicants for the PRP and
other identified critical or sensitive positions,
to include those in CMF 95, if applicant has
used cannaJbte during the 90-day period
before application for enlistment
Approval authority: CG. MILPERCEN
Minimum documentation required: The
MILPERCEN security interview will request
waivers from MILPERCEN by telephone.
Applicants: Nonprior service and prior
service. ______

UnaN
DtsquaMficatfon: AWOL or lost time during
last period of military service as follows:

1. AWOL or lost time 1-15 days
Approval authority: Cdr. Recruiting Battalion.
Minimum documentation required:

a, DA Form 3072-1 series.
b. Letter of recommendation from

employers and at least three reputable
citizens of applicant's community, excluding
personal friends and relatives. Letters should
attest to person's standing in the community,
before and after military service.

c. Evidence of civilian schooling completed,
if any, since last separated from active duty.

d Explanation of all periods of
unemployment of 3-or-more months duration
since last separated from active duty.

e. DD Form 1966-series.
f. DD Form 214 or DD Form 215. (For

USAR) The DD Form 214 or DD Form 215 will
be included rf the last period of military service
ended wtth a discharge from an active military
component

2. AWOL or lost time over 15 days
Approval authority: (For RA) CG,

MILPERCEN
(For USAR) CG.
AHPERCEN

Minimum documentation required: Same as
that for 1-15 days except that request for
waiver of more than 15 days may not be
submitted until a 2-year period has elapsed
since test day of AWOL or lost time. (For
USAR) The provisions of para 3-9 apply.
Applicants: Prior service.__________

UneO
Disqualification: Receiving disability pension
or compensation that was authorized at time
of separation. (See chap 5, sections XIV and
XV.)
Applicants; Prior service.__________

UnaP
DliqusOTcstton Former enlisted member of
the RA who last served on AD as a
commissioned officer or warrant officer and
who does not have a statutory entitlement to
enlist (See paras 1-7 and 3-3c.)
Approval authority: CG. MILPERCEN
Mtabnum documentation required:

1. DA Form 3072-1 series.
2. DD Form 214 orDD Form 215 from last

enlisted period of service.
3. DD Form 214 or DD Form 215 from last

officer period of service

4. DD Form 1866-sertes.
AppHcanta: Prior service.

UneO
Disqualification: Applicants previously
discharged from the USAR with a Bar to
Reenlistment in effect and wfth less than 18
qualifying years of service for retirement
(Applicable to USAR only.)
Approval authority: CG, ARPERCEN
Minimum documentation required:

1. DA Form 3072-1 series.
2. DD Form 1966 series.
3. DD Form 214/DD Form 215.
4. Evidence (inducing transcripts as proper)

of civilian schooling. H any since last
discharged.

5. Letters of reference from all employers
since last discharged. (Requests for waiver
may not be submitted until 2-year period has
elapsed since last discharged.)
Applicants: Prior service.

UneR
Disqualification: Last discharged by reason
of hardship or dependency.
Approval authority: For RA—CG,

MILPERCEN;
For USAR—Brigade Cdr,
USAREC

Mmtmurn documentation required:
1. DA Form 3072-1 series.
2. Proof that condition under which

discharged no longer exists. Proof wW be In
the form of affidavits made by person or
persons in whose behalf the person was
discharged, or made by a community member
who is familiar with the home conditions of the
applicant's family. American Red Cross
facffities will not be used to obtain this
evidence.

3. DA Form 3072-2. (See fig 4-2. This
figure is located after the last chapter in this
regulation.)

4. DD Form 1966-series.
5. DD Form 214 or DD Form 215.

Applicants: Prior service.

UntS
Disqualification: Former Army members
whose DD Form 214 includes one of the
following notations:

1. Paragraph 9 or 20, AR 616-120 applies.
2. Paragraph 9, AR 601-210 applies.
3. Tables 2-2 or 2-3. AR 601-280 apples.

Approval authority: For RA—CG,
MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 series.
2. DD Form 214/DD Form 215.
3. Dp Form 1966 series.
4. Evidence (Indudtag transcripts as proper)

of completion of cMBan schooling, if any.
since last discharged.

5. Letters of reference from al employers
since last discharged. (Request for waiver
may not be submitted until 2-year period has
elapsed since last discharged.)
Applicants: Prior service.

UneT
Disqualification: Applicants whose DD Form
214 includes one of the following notations:

1. EM does not meet prescribed standards
for retention.

2. Adjudged a youthful offender.
3. AFR 39-14 end letter AFPMP-4H. 20

March 1950, subject Discharge of Pnysteany
AR 601-210 • UPDATE

Disqualified Airmen for Convenience of the
Government • '

4. Barred from reenlistment, paragraph 8c
AR 635-200. DA message 776287 dated 2
Aug66.

5. Paragraph 9, AR 601-210 applies—AR
600-37 compiled wtth.

6. Section VIII, chapter 1, AR 601-280
applies.
Approval authority: ForRA-CG,

MILPERCEN
For USAR—CG.
ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 series.
2. Police clearances (DD Form 369)

obtained under table 2-1.
3. Letters of reference from all employers

since last separated from AD.
4. Explanation of all periods of

unemployment of 3 or more months' duration
since last separated from AD.

5. Evidence (including proper transcripts) of
completion of civilian schooling, if any, since
last separated from AD.

6. Letters of recommendation from at least
three reputable citizens of the applicant's
community, excluding personal friends and
relatives, attesting to the person's standing in
community since last period of rntttary service.
(Request for waiver may not be submitted
until 2-year period has elapsed since last
dtocharged.)

7. DD Form 214.
AppHcanta: Prior service. Some of the above
references are now obsolete but still apply to
persons separated from AD when these
regulations were in effect

UneU
Disqualification: Disqualifying RE-Code for
reasons not otherwise listed in this Table.
Approval authority: For RA—CG.

MILPERCEN
For USAR—CG.
AflPERCEN (when
waiver is required under
para 3-9.)

MWmum documentation required:
1. DA Form 3072-1 series.
2. DD Form 1966 series.
3. DD Form 214 or DD Form 215.

Applicants: Prior service.

UneV
DtaqusMcation: Last separated from any of
the Armed Forces on the basis of one of the
foHowing:

1. Being a sole surviving person and famffy
member.

2. Applying for enlistment as a sole
surviving person. (See glossary.)
Approval authority: CG, USAREC
Minimum documentation required:

1. DA Form 3072-1 series.
2. Statement signed by applicant,

requesting that sote-survMng person
designation be withdrawn. This statement alao
wfll acknowledge that— :

a, AppBcant Is available for woridwtde
assignment, to Include combat-zone
assignment.

b. Future request for separation or lor >
assignment Rmttattona baaed on sc4e-eurvr*or
status wU not be honored. • <• *'

3. DD Form 1966-series.
4. DD Form 214 or DO Form 215. . *V

AppBcanU. Nonprtor service and prior :»hv,
servtoe. . - • • -•••.* -1- -
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UneW
DfsquaWIoattoft: AppDcants having a history.
or posstbte history, of alcoholism, who have
been rehabitated for a period of 1 year.
Approval authority: NPS-CG, USAREC

PS-CG, MILPERCEN
(RA)
PS-CG, ARPERCEN
(USAR)

Minimum documentation required:
1. DA Form 3072-1 series.
2. DO Form 214/215.
3. DD Form 1966 series
4. Applicant must have been rehabilitated

for a period of 1 year and present documents
below to substantiate rehabilitation that has
existed for more than a year.

a. Letter from doctor or rehabilitation
center.

b. Letter from person's counselor or AA
counselor.

c. Letter from another counselor or AA
counselor who has knowledge of the person.

d. Letter from current employer, or if
unemployed, from most recent employer.
Applicants: Nonprtor service and prior
service.

UneX
Disqualification: Applicants previously
discharged from an Armed Service by reason
of physical disability as a result of findings by
a physical evaluation board, who were not
entitled to severance pay and who provide
medical evidence showing successful
remedial treatment has corrected the medical
conditions or physical defects that caused the
physical dtsabttty discharge. This includes
partially disabled, combat-wounded veterans
who were separated, (not retired) from active
service and who have met conditions of
chapter 5. section XIV. Veterans
compensation must be waived.
Approval authority: For RA—CG,

MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required:
1. DA Form 3072-t series.
2. DD Form 214 or DD Form 215. (For

USAR) The DD Form 214 or DD Form 215 will
be included if the last period of military service
ended wtth a Discharge from an active military
component

3. Medical evidence showing successful
remedial treatment has corrected the medical
conditions or physical defects that caused the
physical disabfltfy discharge.

4. Original SF 88 and SF 93.
5. DD Form 1966 series.

Applicants: Prior service.

UneY
Disqualification: Dependency. (See table
2-1, rule F, or table 3-1, rule F, torwarvable
and nonwaWabie dependency
disqualifications) (See glossary for explanation
of term "dependent.")
Approval authority: For RA—CG.

MILPERCEN
For USAR—Brigade Cdr.
USAREC

Minimum documentation required:
-1. DA Form 3072-1 series.
2. Documentation showing that dependents

or persons under respontttbUtty ol appOcant
wtt not suffer hardship at a result of
applicant's enlistment (For RA, obtam
statement from spouse M applicant to nwmed.)
28

(For USAR, obtain applcanf s request as
shown at fig 4-1. Thto figure to located after
the last chapter In Into regulation.)

3. Financial statement on DA Form 3072-2
(Applicant's Monthly Financial Statement), to
include all assets, liabffities, and projected
earnings of spouse, dependents, and persons
under responsibility of applicant if any of
these persons are qualified for and Intend to
work. (See fig 4-2.)

4. Divorce decree. (if applicable, include all
additional documents relating to divorce).

5. DO Form 1966 series.
6. DD Form 214 and DO Form 215.

Applcants: Nonprior service and prior
service.

UneZ
DtsqusVflcatfon: As follows:

1. PS applicants who previously were
conscientious objectors, but who no longer
are conscientious objectors.

2. NPS applicants who were classified as
conscientious objectors by the Selective
Service, who no longer are conscientious
objectors.
Approval authority: NPS—CG, USAREC

(RA/USAR)
PS—CG. MILPERCEN
(RA)
PS—CG. USAREC
(USAR)

IMntmum documentation required:
1. DA Form 3072-1 series.
2. Statement, notarized or witnessed by

commissioned officer, and signed by the
applicant which—

a. Announces without qualification that he
or she is no longer a conscientious objector.

b. Acknowledges his or her availably for
combat duties, if needed, and for worldwide
assignment Inducing assignment to a combat
zone.

3. DD Form 1966 series.
4. DD Form 214 or DD Form 215.

AppBcanta: Nonprior service and prior
service.

UneAA
UsquaJficatiort: Applicants wtth PS who do
not meet prior grade and service criteria of
table 3-3 or are coded RE-3C. (For flA only).
Approval authority: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1 series.
2. Letters of reference from all employers

sjnoe last separated from AD and evidence
(inducing transcripts) of completion of any
oivifian schooling since last separated from
AD.

3. DD Form 1966 series.
4. DD Form 214 or DD Form 215.

Applicants: Prior service.

UneAB
Disqualification: Enlistment grade determina-
tion. (See Chap 3. Sec II and tables 2-3. 3-3,
and 3-4 for RA grade determination for former
officers.)
Approval authority: For enteted see tables

2-5. 3-3, and 3-4, note
10.
For former officers—CG,
MILPERCEN

Minimum documentation required;
1. (For USAR) DA Form 1606-R.
2. (For RA) DA Form 3072-1 tone*.
3. DD^orm 214 or DO Form 215 from tostenlisted period of servtoa.

AR 601-210 •-•UPDATE

4. (For former officers) DD Form 214 or DD
Form 215 from last officer period of service.

5. DD Form 1966 series.
AppVoants: Prior service._________

Line AC
Disqualification: Last separated from the
Army under AR 615-364, AR 635-204, AR
615-366. or AR 635-206; paragraph8 4a and
D. 5, or 6. AR 615-367, AR 535-220; chapter
9. AR 635-200; AR 615-366. AR 635-208,
AR 615-369, or AR 635-209; chapter 13, AH
835-212, less line E, table 4-3. Applicants
who received one or more convictions by
mftttary courts-martial during last period of
active military service. Also, former members
of the US Armed Forces last discharged
under the Trainee Discharge Program or
Expeditious Discharge Program, except TOP
for overweight or underweight These Include
individuals discharged by reason of court
conviction, fraudulent unfitness, unsuttabMty,
misconduct, for the good of the service,
erroneous enlistment or reenlistment bar to
reenlistment unsatisfactory performance end
entry level status performance or conduct
Approval authority: For RA—CG.

MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 series.
2. Pofice clearances (DD Form 360)

obtained under table 2-1.
3. Letters of reference from all employers

since last separated from AD.
4. Explanation of all periods of

unemployment of 3 or more months' duration
since last separation from AD.

5. Evidence (inducing proper transcripts) of
completion of civilian schooling, if any. since
last separated from AD.

6. Letters of recommendation from at least
three reputable citizens of the appHcanf t
community, exdudtog personal friends and
relatives, attesting to the person's standing in
community since last period of military service.

7. DD Form 1966 series.
8. DD Form 214 or DD Form 215.

AppHcanta: Prior service. Some of the above
references are now obsolete but still apply to
persons separated from AD when these
regulations were In effect Requests for waiver
may not be submitted until a 2-year period has
elapsed since date of dtecharge. date of
conviction, or unconditional release from
confinement probation, parole, whichever is
later. If a discharge was received for
pregnancy, If not a sole parent, or overweight,
applicant may be processed for a waiver rf
otherwise qualified, without waiting the 2-year
period. A sole parent is not ellgbte for
entetment. (For USAR see table 3-1. rule F,
exception exists for some sole parents.)

Una AD
Disqualification: Applicants who-were denied
reenlistment at time of last discharge from
active service under AR 801-280 and/or
qualitative screarting process.
Approval authority: For RA—CG,

MILPERCEN
For USAR—CG.
USAREC .

Minimum documentation required:
1. DA Form 3072-1 series,
2. Evidence (Including transcripts) of

comptotton of any cMHan schooMne since last
•eparated from AD.
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3. Letters ot reference from all employers
since last separated from AD.

4. DD Form 1966 series.
5. DD Form 214 or DD Form 215.

(Requests for waiver may not be submitted
until 2 year period has elapsed since
discharge.)
AppHcanta: Prior service.

UneAE
DIsquaHfloation: Enlisted personnel who
have received disability severance pay.
Approval authority: For RA—CG,

MILPERCEN
For USAR—CG.
ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 series.
2. DD Form 214 or DD Form 215. (For

USAR) The DD Form 214 or DD Form 215 will
be Included if the last period of mStary service
ended wtth a discharge from an active military
component

3. Medical evidence showing successful
remeoial treatment has corrected the medical
conditions or physical defects that caused the
physical disability discharge.

4. Original SF 88 and SF 93.
5. DD Form 1966 series.

AppHcanta: Prior service.

UneAF
Disqualification: Persons who profess
conscientious objections or religious
convictions at time of application for
enistment which precludes unrestricted
assignment, and who desire to enlist as
noncombatants.
Approval authority: NPS—For RA—CG,

USAREC
PS—ForRA—CG.
MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 series.
2. DD Form 1966 series.
3. For PS—DO Form 214 or DD Form 215.
4. Obtain letters that substantiate a daim to

this status; provide information as required by
AR 600-43, appendix A; and submit a
personal letter expressing desire to enlist in
the Army. For RA, the Recruiting Battalion w»
send the applicant's documents to HQDA
(DAPC-EPA-S), Atex. VA 22332-0400. After
review and determination, an advisory opinion
wK be given. An NPS application then will be
sent to the CG, USAREC and a PS application
to CG. MILPERCEN (Cdr. USAEEA) for final
approval or disapproval. For USAR, Recruiting
Battalion wfll forward documents through*
USAREC command channel to CG,
ARPERCEN. ATTN: DARP-PAT-I, 9700 Page
Boulevard, St Louis. MO 63132-6200. for
approval or disapproval. (No decision wff be
considered unless approval has been
recommended by CG. USAREC.) No person
wfll be permitted to enlist as a noncombetant
conscientious objector until a favorable
decision has been given.
Applicants: Nonprior service and prior
service.

Una AQ
Disqualification: AppBcant last discharged
from the Army for drug or alcohol abuse, or as
rehabilitation failure during last period of
service. For RA, requests for waiver may not
be submitted until a 2-year period has elapsed
since discharge.

Approval authority: For RA—CG.
MILPERCEN
For USAR—CG.
ARPERCEN

Minimum documentation required: Same as
lines B and AC.
Applicants: Prior service.

Una AH
Disqualification: For USAR-Last discharged
from the Active Army wfth a general dtocharge
under honorable condrttons, provided the RE*
Code and SPD are waivabte.
Approval authority: CG, ARPERCEN
Minimum documentation required: Same as
for fine AC.
Applicants: Prior service.

UneAl
DtsquaWcation: Persons last discharged
from ARNG or USAR. or current ARNG or
USAR member applying for RA/USAR
enlistment with one or more courts-martial
during last period of service or was
discharged with disqualifications. Examples of
disqualifications include unsuitabUrty,
resignation for good of the service,
misconduct, fraudulent enlistment, or bar to
reenistment
Approval authority: For RA—CG.

MILPERCEN
For USAR—CG,
ARPERCEN

MMmum documentation required: Same as
for line AC.
Applicants: Nonprior service and prior
service.

UneAJ
Disqualification: Persons enrolled in Alcohol
and Drug Abuse Prevention and Control
Program (ADAPCP) at time of last separation
from active service.
Approval authority: For RA—CG.

MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required:
1. DA Form 3072-1 series.
2. DD Form 214 or DD Form 215. For

USAR, DD Form 214 or DD Form 215 will be
included If the last period of military service
ended wtth a discharge from an active mffitary
component

3. Original SF 88 and SF 93.
4. DD Form 1966 series.

(Waivers not required for persons otherwise
qualified who voluntarily enroll and
successfully complete the 2 month active
phase of ADAPCP.)
Applicants: Prior service.__________

UrwAK
DlsquaHflcatton: Persons Discharged or
transferred from an ARNG a USAR unit to
ING or IRR or Discharged or transferred from
RCs of the Navy, Air Force, Marine Corps, or
Coast Guard for reason of apathy,
unsatisfactory performance. TOP, or EDP.
(Applies to RA only.)
Approval authority: CG. MILPERCEN
Minimum documentation required: Same as
for line AC.
Applicants: Prior service.
(Request for waiver may not be submitted
until 2-year period has elapsed since tost
discharged.)

LJneAL
Dlequanncation: Person discharged or
transferred from an ARNG or USAR unit to
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the ING or IRR for being an unsatisfactory
participant (Applies to RA only)
Approval authority: CG. MILPERCEN
Mkrimum documentation required: Same as
for line AC.
(No waiting period applies; applicant should
be encouraged to write a short explanation of
reason he or she was an unsatisfactory
participant)
AppHeanta: Prior service.

UneAM
DlaquaRflcatiorc Overage PS applicants for
enlistment in USAR.
Approval authority: CG. ARPERCEN
Minimum docurnentatfon required: DA
Form 3072-1 series.

UneAN
Disqualification: Applicants given an RE-
Code of 3 or 4 at time of last discharge from
the Active Army on the basis of marriage,
pregnancy, parenthood, or custody of minor
children.
Minimum documentation required: These
individuate will be processed for enlistment as
if they are coded RE-2 provided they are
otherwise qualified. Applicants who were last
Discharged under these situations wfll have
the following SPDs:

a. Before 1 Jury 1974, as shown betow.
(1) 220
(2) 221
(3) 222
b. After 1 Jury 1974, as shown below.
(1) KDC
(2) KDF
(3) KDG
(4) MDG
(5) MDF

Appttcanta: Prior service. ___________

c. Typical offenses,
(1) Typical offenses are listed in table

4-1A, 4-1B, 4-1C, and 4-1D.
(2) The lists of typical offenses shown in

these tables are guides. It is not practical to
list all offenses. Treat offenaes in each table
and those of a similar nature according to
the type of offenses Usted in the table de-
spite their classification under State law and
whether the determination is deemed a con-
viction or adjudication under State law. The
offenses named in the tabks will be consid-
ered to have the elements of those offenses
under the common law or the Uniform
Code of Military Justice when no such com-
mon law exists. In cases of state law provid-
ing for "Degree of Offense" consult with the
Brigade Judge Advocate. In doubtful cases,
the following rules apply:

(a) Table 4-1 A — Minor traffic offenses —
Traffic offenses treated as minor by law en-
forcement agencies of the State where the
offense was committed should be treated as
minor. While parking tickets are not listed
as typical minor traffic offenses, unpaid
parking tickets remain a disqualification as*
a pending charge per table 4-2, use L.

(b) Table 4-1B— Minor non-traffic of-"
fenses — If the ™«™IHM|I
local law is 4 months or less, the -offens*
shoald be treated as minor non-traffic.*?;

(c) Tabk 4-lC^-Miademeanor*— If the
maximum confinement under local -law ex-
ceeds 4 months, bat does not exceed 1 year,
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treat the offense as a misdemeanor. Offenses
of possession, use, or sale of narcotics are
treated as felony-type offenses despite maxi-
mum confinement under local law,

(d) Table 4-1D—Felony offenses—If the
maximum confinement under local law ex-
ceeds 1 year, treat the offense as a felony.
Treat offenses of possession, use, or sale of
narcotics or habit-forming drugs, to include
marijuana, as felony offenses, despite maxi-
mum confinement under local law. Also
consider conviction for possession of narcot-
ic paraphernalia a felony.

Table 4-1A
Typical minor traffic offenses ____
Hem/Minor traffic offenws

33. Spinning wheels, improper start,
zigzagging, or weaving In traffic.

Table 4-1B
Typical minor non-traffic offsnsM

Item/Minor norvtrafflc oflenaw

37. violation of fireworks law.
38. Violation of fish and game laws.

1. Blocking or retarding the traffic.
2. Careless driving.
3. Crossing yellow line, driving left of

center.
4. Disobeying traffic lights, signs, or signals.
5. Driving on shoulder.
6. Driving uninsured vehicle.
7. Driving with blocked vision.
8. Driving with expired plates or without

plates.
9. Driving without license or wrtfi

suspended or revoked license.
10. Driving without registration or with

improper registration.
11. Driving wrong way on one-way street.
12. Failure to comply with officer's directive.
13. Failure to have vehicle under control.
14. Failure to keep right or in line.
15. Failure to signal
16. Failure to stop or yield to pedestrian.
17. Failure to submit report after accident
18. Failure to yield right-of-way.
19. Faulty equipment, such as defective

exhaust horn, lights, mirror, muffler,
signal device, steering device, tail pipe,
or wfndshiefd wipers.

20. Following too closely.
21. Hitchhiking.
22. Improper backing, such as backing into

intersection or highway, backing on
expressway, or backing over crosswalk.

23. Improper blowing of horn.
24. Improper passing, such as passing on

right, passing in no-passing zone,
passing stopped school bus, or passing
a pedestrian in crosswalk.

25. Improper turn.
26. Invalid or unofficial inspection sticker,

failure to dteplay inspection sticker.
27. Leaving key in ignition.
28. License plates improperly doplayed or

not displayed.
29- Operating overloaded vehicle.
90. Racing, dragging, or contest for speed.
31. Reckless driving. (Considered a minor

traffic otfense when the fine is less than
$200 and no confinement This excludes
court cost-)

32. Speeding.
30

1. AbusrVe language under circumstances
likely to provoke breach of peace.

2. Carrying concealed weapon (other than
firearm); possession of brass knuckles.

3. Curfew violation.
4. Damaging road signs.
5. Discharging firearm through

carelessness.
6. Discharging firearm within municipal

limits.
7. Disobeying summons. (Failure to appear)
8. Disorderly conduct; creating disturbance;

boisterous conduct
9. Disturbing peace.

10. Drinking liquor on train (other than club
car).

11. Drunk in public; drunk or disorderly.
12. (Dumping refuse near highway.
13. Fighting or taking part In affray.
14. Fornication.
15. Illegal betting or gambling; operating

illegal handbook, raffle, lottery, or punch
board; matching cockfight

16. Jumping turnstile (to include those
States that adjudicate jumping a turnstile
as petty larceny).

17. Juvenite adjudications, such as beyond
parents' control, incorrigfcfe, runaway,
truant, or wayward.

18. Killing domestic animal.
19. Liquor; unlawful manufacture, sale,

possession, or consumption fn public
place.

20. Loitering.
21. Criminal or malicious mischief, such as

painting water tower, throwing water/Sited
balloons, throwing rocks on highway,
throwing missiles at athletic contests, or
throwing objects at vehicles.

22. Nuisance, commuting.
23. Poaching.
24. Purchase, possession, or consumption of

alcohol beverages by minor.
25. Removing property under lien.
26. Removing property from public grounds.
27. Robbing orchard.
28. Shooting from highway.
29. Shooting on public highway.
30. Simple assault
31. Throwing glass or other material in

roadway.
32. Trespass on property (non-crlrrtnal).
33. Unlawful assembly.
34. Using or wearing unlawful emblem.
35. Vagrancy.
36. Vandalism, such as Injuring or defacing

public property or property of another, or
shooting out itreetHghts.

URDATE

iteni/Mtodemeanort

1. Adultery.
2. Altered driver's license.
3. Assault consummated by battery.
4. Being in place where narcotics or habtt-

forming drugs are being used.
5. Bigamy.
6. Burning draft card.
7. Check, worthless, making or uttering,

with intent to defraud or deceive (toss
than $500.)

8. Conspiring to commit misdemeanor.
9. Contributing to delnquency of minor.

10. Desecration of American flag.
11. Desecration of grave.
12. Driving while drugged or intoxicated, or

driving while ability impaired (Two or
more of this item require waiver approval
of HQ. USAREC).

13. Failure to stop and render aid after
accident

14. False bomb threat
15. Glue and paint sniffing.
16. Indecent exposure.
17. Indecent, insulting, or obscene language

communicated directly or by telephone
to another person.

18. Leaving scene of accident (hit and run).
19. Looting.

20. Negligent homicide.
21. Petty larceny (value of less than $500);

stealing hub caps or shopftfUng.
22. Prostitution.
23. Reckless driving. (Considered a

misdemeanor when the fine is $200 or
more or confinement; otherwise.
considered a minor traffic offense).

24. Resisting arrest (eluding police, fleeing).
25. Reckless endangerment
26. Selling or leasing weapons to minor.
27. Slander.
28. Stolen property, knowingly received

(value less than $500).
29. Suffrage rights, interference with.
30. Trespass—criminal
31. Unlawful carrying of firearms or carrying

concealed firearm.
32. Unlawful entry.
33. Unlawful use of long-distance telephone

lines.
34. Use of telephone to abuse, annoy.

harass, threaten, or torment another.
35. Using boat without owner's consent
36. WHfutty discharging firearm so es to

endanger life; shooting In public place.
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37. Wrongful appropriation of motor vehicle,
joyridtog, or driving motor vehicle without
owner's consent The group of motor
vehicle offenses that compare in nature
and seriousness are variously described.
The group comprises the familiar case of
taking or wtthholcSng a motor vehicle
without authority and wfth Intent to
deprive the owner temporarily ol hts
property. The offenses listed do not
involve those where dear evidence
exists that the offender intended to
deprive the owner permanently of his
motor vehicle. Offenses of the latter
nature are included in grand larceny or
embezzlement involving a value of $500
or more.

Table 4-1D
Typical felony offenses

Hem/Felony oflwwes

Aggravated assault, such as assault with
dangerous weapon, assault Intentionally
Inflicting great bodily harm, or assault
with intent to commit a felony.
Arson.
Attempt to commit a felony (includes
conspiracy to commit).
Breaking and entering.
Bribery.
Burglary.
Carnal knowledge of a minor.
Cattle rustling.
Check, worthless, making or uttering,
with intent to defraud or deceive ($500
or more).
Conspiring to commit a felony.
Criminal nbel.

2.
3.

4.
5.
6.
7.
8.
9.

10.
11.
12.
13.

14.
15.

16.
17.
18.
19.
20.

21.

22.
23.
24.
25.
26.

27.
28.
29.

30.
31.

Extortion.
Forgery; knowingly uttering or passing
forged instrument
Graft.
Grand larceny; embezzlement (value
$500 or more).
House breaking.
Indecent acts or liberties wtth a minor.
Indecent assault
Kidnapping or abducting.
Mail matter; abstracting, destroying,
obstructing, opening, secreting, stealing,
or taking.
Mails; depositing obscene or indecent
matter.
Maiming or disfiguring.
Manslaughter.
Mlsprision of felony.
Murder.
Narcotics or habit-forming drugs;
wrongful possession, use. or sate.
Pandering.
Perjury or subornation of perjury.
PubBc record; altering, concealing,
destroying, mutilating, obBgating, or
removing.
Rape.
Riot

32. Robbery.
33. Sedrtton; solicitation to commit sedHJon.
34. Sodomy.
35. Stolen property, knowingty received

(value $500 or more)._________

d. Table 4-2 lists nonwaivable moral and
administrative disqualifications. The follow-
ing rules apply to moral disqualifications.

(1) All moral disqualifications include
persons released from custody or restraint
of a court under procedures that do not dis-
pose of the charge finally. Example of such
releases are Usted below.

(a) Release following plea of any type to
the court (including plea of guilty or "noto
contendere")

(b) Release on probation without verdict
(c) Release on person 's own

recognizance,
(d) Release following charges that are

placed on file.
(e) Any similar disposition, without re-

gard to technical name, that indicates the
person may remain subject to further judi-
cial proceedings in connection with the
charges.

(2) The above basis for disqualification
will be considered removed if the official
chiefly responsible for prosecution of the
charges submits a signed statement that,
under the laws or current practices of the
jurisdiction, applicant is not subject to fur-
ther restraint, custody, control, or prosecu-
tion by authorities thereof. Such officials
include the district attorney, judge of the
court involved, or higher official of the juris-
diction concerned wbo has responsibility in
connection with the case.

(3) In addition, persons wbo are granted
release from charges at any stage of court
proceedings if they will apply for or be ac-
cepted for enlistment in an Armed Forces
are not qualified for enlistment Granting of
release from charges is an alternative to
further—

(a) Prosecution, indictment, trial, or in-
carceration in connection with the charge.

fbj Proceedings relating to adjudication
as a yonthful offender or juvenile
delinquent

Table 4-2
Nonwaivable moral and administrative
d^qualrnoattons_____________

UneA
Dtsquatfflcatlon: Intoxicated or under
influence of alcohol or drugs at time of
appJcatton, or at any stage of processing for
enlistment
Applicant Nonprior service or prior service.
UneB
Disqualification: Having history of psychotic
disorder* or state of Insanity at time d
application for enlistment
AppHcant Nonprior service or prior service.

UnaC
DtequaflfleatloR: As Usted below.

1. Questionable moral character.
2. AlcohoSsm. (See table 4-1. Una W.)
3. Drug dependence.
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4. Sexual perversion.
5. "Homosexuality." A homosexual is a

person, regardless ot sex. who engages in,
desires to engage In. or intends to engage In
a homosexual act A homosexual act means
bodily contact, actively undertaken or
passively permitted, between persons of the
same sex for sexual satisfaction. A person
who has engaged tn, attempted to engage In,
or solicited another to engage In a
homosexual act will not be excluded from the
service solely as a result of that act If it is
shown that such behavior was a departure
from tne person's customary behavior, that
the act to unflkety to recur because It was the
result of immaturity, intoxication, or coercion,
that the behavior was not accomplished by
force, coercion, or intimidation, and that the
person does not desire or Intend to engage in
further homosexual acts.

6. History of antisocial behavior.
7. History of frequent or chronic venereal

disease.
Applicant Nonprior service or prior service.
UnaD
Disqualification: Previously separated for
unfrtness, unsuttabflrty, unsatisfactory
performance, misconduct or bar to
reenlistment wtth 18 or more years of active
Federal service completed.
Applicant Prior service.

UneE
Dlsquaffflcatkm: AppKcants for retirement
and persons receiving retired, retirement or
retainer pay. except for combat-wounded
personnel (See chap 5. sec XIV.) This
prohtoition is not applicable to Reservists who
are members of the Retired Reserve and who
are not receiving retired, retirement, or
retainer pay.
Applcant Prior service.

UneF
Disqualification: Persons unable to present
written evidence (official documents) of prior
service claimed, until such service has been
verified.
Applicant Prior service.

UneG
DJsquaMcatlon: Persons whose enlistments
are not dearly consistent with Interests of
national security under AR 604-10.
Applicant Nonprior service or prior service.

LJneH
Disqualification: Persons retained on AD
under AR 604-10 with annotation "not esgtole
for security clearance or assignment to
sensitive duties, AR 604-10."
Applicant Prior service. <

Unal
Dtequattflcatton: Persons wtth prior Army
service who signed statements of Intent to .
reenftst after 1 November 1963 and received
services based on the statement (such as
transportation of dependents or movement of
household goods or automobtte). and then, at
ETS, dedned to reensst .
AppBcant Prior service. , >

UneJ
Dtsquanncatton: For RA—Last separated
from another Armed Forces, either AC or RC,
with other than honorable discharge or tor
reasons stmaar to those outftned \n this table
and table 4-3. (Includes general oTecnarqe : ,
under honorable oondrtions.)
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Applicant Prior service.

LJnaK
WsouaJrftcatton: For USAR—Last Discharged
from another Armed Forces, either AC or RC,
with other than honorable discharge, or for
reasons similar to those outlined in this table
and table 4-3. (includes general discharge
under honorable conditions; however, an
exception may be found in table 4-1, line AK.)
Applicant Prior service.

UneL
Disqualification: Criminal or juvenile court
charges filed or pending against them by civil
authorities.
Applicant Nonprior service or prior service.

UneM
Disqualification: Persons under civil restraint,
such as confinement, parole, probation, or
suspended sentence, except type of restraint
exempted by table 4-1, line I.
AppHcant Nonprior service or prior service.

UneN
Disqualification: Subject of initial civil court
conviction or adverse disposition for more
than one adutt felony offense. (Committed or
tried as an adutt)
Applicant Nonprior service and poor service.

UneO
Disqualification: Civil conviction as an adult
of a felony with any one of the following:

a. Two or more other adverse dispositions
of felony level offenses committed as a
juvenile (see line N for adult.)

b. Three or more convictions or other
adverse dispositions for misdemeanor level
offenses.

c. One adverse disposition for a felony level
offense, and two or more convictions or other
adverse dispositions tor misdemeanor teveJ
offenses.

d. One adverse disposition for a felony
level offense. and tfiree.or more convictions
or adverse dispositions for minor non-traffic
offenses.

e. One conviction or adverse disposition for
a misdemeanor offense, and three or more
convictions or other adverse dispositions for
minor non-traffic offenses.
Applicant Nonprior service and prior service.

UnaP
Disqualification: Subject of initial civil court
conviction or other adverse dispositions for
safe, distribution, or trafficking {Including
"Intent To") of cannabis (marijuana or any
other controlled substance). (See table 4-1,
lineL)
AppRcant Nonprior service and prior service.

UrtaQ
Disqualification: Persons barred from
reenlistment by DA under AR 600-200, AR
601-280, and coded RE-4.
Applicant Prior service.

UnsR
Disqualification; Person pursuing course of
graduate stwJy in one of the heaKri
professions (such as medicine, dentistry,
veterinary medicine, osteopathy, or
optometry.) (Applicable to USAR onty.)
AppHcant Nonpnor service and prior service.

Une8
WequaWteatton: AppOcanta having history of
chronic cannabis (marijuana) use or
32

psychological cannabis dependence (as
defined in AR 40-501). (See table 4-1, line U)
Applicant Nonprior service and prior service^

UneT
Disqualification: For RA only. Received
severance pay (other than disabSHy).
Applicant Prior service.___________

Uneu
Disqualification: Three or more convictions
or other adverse Dispositions for driving while
intoxicated, drugged, or impaired in the 5
years preceding application for enlstment
Appflcant Nonprfor service and prior service.

e. Table 4-3 lists nonwaivable disqualify-
ing separations. Persons separated from any
US Armed Forces, or its RC, whose separa-
tion documents contain disqualifying RE
Codes or entries in this table will not be
considered for waiver.

T»W«4-3
NonwalvabJa disqualifying separations

Urw/Dtequalfyfno separation __________

A. Physically disqualified on order to AD.
B. Military Personnel Security Program.
C. Release from entry on AD (EAD) by

reason of physical disability and reverted
to inactive status for the purpose of
retirement under sections 1331 through
1337. title 10, United States Code.
instead of discharge with entitlement to
receive disability retirement pay.

D. Physical disability resulting from
intentional misconduct or willful neglect,
or incurred during period of unauthorized
absence. No entitlement to severance
pay.

E. Discharge as a result of board action or
acceptance of discharge as homosexual
or discharge for homosexual tendencies.

F. Desertion.
G. Alien without lawful admittance or legal

residence in the Untied States.
H. Permanently retired by reason of physical

disability.
I. Retirement after 20 years of active

Federal service.
J. RE Codes. (See table 3-6.)
K. Officers removed from active or inactive

service by reason of having attained
maximum age or service—AR 140-10.

4-5. PS personnel
a. All disqualifications must be revealed

by PS personnel. However, only the follow-
ing are considered current:

(1) Those that occurred during and after
the last period of service.

(2) Those that were not previously
revealed,.

b. PS applicants must list all Articles 15,
courtsmartial convictions, time lost during
all periods of previous service, and all
charges (military or civilian) or convictions,

c. Unless individual has completed
IADT, waiver approved for ARNG and
other Service RC will not be accepted for
RA enlistment purpose*. In addition those
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waivers for felony level offenses or RE codes
will not be accepted for RA enlistment Fel-
ony waiver or RE codes must be resubmit-
ted for approval.

d RC personnel with waiverable offenses
that occurred before reserve enlistment that
were neither revealed nor waived by the re-
serve are considered to have enlisted fraudu-
lently RC applicants must have such
enlistments validated. If RC waiver authori-
ty validates the enlistment by granting a
waiver, application for enlistment may be
accepted for the Regular Army. Waiver if
required may then be submitted to the prop-
er approval authority.

e. Police records check will be accom-
plished regardless of when the offense
occurred.

Section II
Administrative Inatructlona for Moral
and Administrative Waivers

4-6. General
This section prescribes procedures for proc-
essing requests for waivers to meet basic en-
listment qualifications.

4-7. Waiver disapproval authority
All levels will determine if waiver request
warrants favorable consideration. Com-
manders below the approving authority, to
include Recruiting company commanders,
may disapprove waivers for applicants who
do not meet prescribed standards, or who
do not substantiate a meritorious case, ex-
cept for medical waivers (excludes dual
waivers where non-medical was disap-
proved) which will be forwarded. Request
for waiver may not be resubmitted for 6
months from date of disapproval. Recruit-
ing battalion commanders may reevaluate a
previously disapproved waiver within 6
months if, in ihdr opinion. Dew information
or information previously submitted war-
rants reconsideration. Indicate this descrip-
tion in the remarks section of waiver cover
sheet. (Battalion level waivers only.)

4-6. Validity period
Unless otherwise stated on waiver cover
sheet/document, waivers granted under this
chapter are valid for 1 year from approval
date unless a change in status occurs. (Ex-
ceptions are DEP personnel whose waivers
are valid until RA enlistment if no change
occurs in qualifications.) Persons who ac-
quire additional offenses or disqualifications
after waiver approval must resubmit waiver
for reconsideration before enlistment (BN
level waivers may be updated in accordance
with instructions from HQ USAREC, waiv-
ers beyond the BN level require
resubmission.)

4-9. Document requirements
a. Requests for waiver. Submit waiver

requests.
(1) On DA Form 3072-lA through DA

Form 3072-1C (Request for Waiver of Dis-
qualification for Enliatment/Reenlistjnent in
the Regular Army for Personnel Applying
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from Civilian Life). (DD Form 1966 is
required unless indicated otherwise.)

(2) With documents shown in table 4-1
and table 4-4.

(3) Additional documents may be
required as the waiver authorities request.

Table 4-4
Documents required to support request for
moral waiver for enHstment (Apptse to
conviction or other adverse dispositions of
offense at the levels Bated.)

UneA
Documents required: Reports from
probation or parole officer that snow applicant
has performed satisfactorily while in probation
or parole status.
Offense: As Usted betow.

1. Minor non-traffic (RA and USAR).
2 Misdemeanor (RA and USAR).
3. Felony (RA and USAR).

UneB
Documents required: Reports from
correctional facility officer.
Offense: As listed betow.

1. Minor non-traffic {RA and USAR).
2. Misdemeanor (RA and USAR).
3. Felony (RA and USAR).______

UneC
Documents required: As shown below.

1. Reports (DO Form 370 (Request for
Reference) (Personal Reference)) from all
employers for 1 year precedNig application. (If
request Jeopardtees employment, It is not
required. State this fact on DA Form 370.)

2. Explanation of all periods of
unemployment of 3 months or more during
that year.
Offense: As listed below.

1. Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Felony (RA and USAR).______

UneD
Documents required: As listed below.

1. Reports (DD Form 370) from schools
attended in the last 2 years.

2. Grade transcripts, H currently attendtog
college.
Offense: As listed below.

1. Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Fetony (RA and USAR)._________

UneE
Documents required: Recommendation from
recruiter (use DA Form 3072-1. ttem 17), on
applicant's motivation for service and potential
to become a satisfactory member of the
mDrtary community.
Offense: As listed betow

1. Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Fetony (RA and USAR)._________

UntF
Documents required: All reports received
from law enforcement agencies as required by
table 2-1. nde G and this chapter.
Offense: As tsted betow.

1. Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR).
3. Misdemeanor (RA and USAR).
4. Fetony (RA and USAR).

UrwQ
Documents required: Original or certified
copy of SF 88 and SF 93.
Offense: Fetony (RA and USAR). (Includes
DWI/DUI type offense, regardless of state
definition.) ___

b. Record entries.
(1) Complete item 20e of section II of

DDForm 1966 series.
(2) Note waiver granted in remarks block

of DD Form 1966 series when enlistment is
completed.

(3) Attach copy of waiver document, to-
gether with documented evidence on which
waiver is based, to original copy of DD
Form 4 series.

c. Preparation of DA Form 3072-1 se-
ries. (See sec IV.)

d. Disposition of waiver documents. (See
sec V, chap 5, and app B for disposition
instructions.)

e. Policy. Waiver request will not be sub-
mitted before applicant is tested with AS-
VAB. Waiver may be processed at
recruiting battalion command level before
physical examination. If so, guidance
counselor will complete DA Form 3072-1
series, items 7a through 7e, before applicant
is enlisted. Applicant will not be sent to
MEPS for final enlistment processing before
receipt of any required waiver.

4-10. Waiver approval procedures
o. Table 4-1 gives waiver approval au-

thority for basic eligibility criteria, docu-
ments, and required waiting periods.

b. Table 4-4 lists documents required to
support requests for moral waivers for
enlistment.

c. Table 4-5 shows required waiting peri-
ods following civil restraint before waiver
requests may be submitted.

d. Telephonic approval of waivers is not
authorized.

e. Waivers of multiple disqualifications
involving approval by separate levels of au-
thority will be approved by the highest ap-
p r o v i n g au tho r i t y . I n t e r m e d i a t e
commanders will make proper recommen-
dations for each disqualification. Disapprov-
als per paragraph 4-7. For dual waivers of
BN level moral/medical, the moral waiver
must be approved by the BN CDR before
submission of medical waiver.

4-11. Other waiver recommendations
As an exception, persons not qualified for
enlistment but wbo seem to have significant
potential for productive Army service may
be recommended by the recruiting battalion
commander.

a. Submit requests for such waivers
through USAREC command channels to
Commander, USAEEA (for RA); CO,
ARPERCEN (for USAR),

b. Full justification will accompany waiv-
er requests.
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Section III
Crvll Otfenaea

4-12. Moral standards
Acceptability for enlistment of persons who
have records of court convictions or other
adverse dispositions is based on moral stan-
dards given in this section.

a. These standards screen out persons —
(1) Who are legally precluded from serv-

ing in the US Armed Forces.
(2) Whose background poses serious

questions as to fitness for service.
(3) Who are unsuitable for participation

tn special programs.
(4) Who are likely to become serious dis-

ciplinary cases.
6. Such cases divert manpower resources

from performing military missions. Appli-
cants win be advised that all arrests, convic-
tions, or other adverse dispositions must be
revealed. Recruiting personnel will obtain
criminal history on applicants under table
2-1, rule G, and this chapter.

4-13. Waivers of moral standards
a. Waivers of moral standards may be

granted to enlist applicants who have court
convictions or as listed below.

(1) Multiple traffic offenses (table 4-1,
lineD).

(2) Minor non-traffic offenses (table 4-1,
UneE).

(3) Misdemeanor offenses (table 4-1, line
F).

(4) Other adverse disposition for felony
level offenses (table 4-1, line O, para

(5) Felony convictions, as adult, (table
4-1, line H, and para 4-14b(2).

b. Tables 4-1A, 4-1B. 4-1 C, and 4-1D
are used with a above. Use guidance in par-
agraph 4-4c for doubtful cases only if no
similar offense is shown in the lists of of-
fenses. Despite how an offense is classified
or its maximum punishment under State
law, if the offense is listed under one of the
tables, the offense will be classified for en-
listment purposes as that type of offense. An
attempted offense will be classified in the
same category as a successful attempt (For
example, attempted possession of stolen
property, value of less than $500, will be
classified as a misdemeanor under "stolen
property, knowingly received, value of less
than $500.")

c. Persons applying for waiver of a con-
viction or other adverse disposition will pro-
vide evidence of satisfactory rehabilitation
and documents 'to support, the, waiyer
request , "

4-14. Rules governing processing of
moral waivers , ,

a. In the DDForm 1966 aeries, item 36,
list all offenses despite their .outcome (for
example, found guilty or difiinitaed).^. per- ;
Km arrested, cited, charged, or held for .an
offense or offenses and allowed to "plead
guilty to a leaser offense wflljliit the original
charges and also the lesser off ense to which
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a pka of guilty wss entered. (As an exam-
ple, the following notation b given: arrested
for grand larceny and criminal possession of
stolen property—pled guilty to criminal
possession of stolen property, value of less
than $500.) In this case the person requires
a misdemeanor waiver. However, waiver is
not needed if an arrest or questioning does
not result in referral of charges, or if
charges are dismissed without a conviction
or other adverse disposition. Waiver is not
authorized if a criminal or juvenile court
charge is pending or if such a charge was
d'*p"MfJ or dropped at any stage of the
court proceedings on condition that the of-
fender enlist in a military service. (See para-
graph 4-442 and Table 4-2, line L.)

b. To ensure equal treatment to all per-
sons applying for enlistment, despite the va-
riance in State statutes, rules below are
guides to those responsible for processing
waivers. (Also see figs 4-3 and 4-4).

(1) Expunging the record. Some States
have procedures for a later "expunging of
the record," dismissal of charges, or pardon
(on evidence of rehabilitation of the offend-
er). Such action removes the "initial convic-
tion" or "other adverse disposition1' so that,
under State law, the applicant has no record
of conviction or adverse juvenile adjudica-
tion. Despite the legal effect of this action, a
waiver authorizing RA or USAR enlistment
of such an applicant is required and the
record must be revealed.

(2) Civil court conviction. This term
means a judgement of guilty or accepted
plea of nolo contendere is entered in a
court's records for persons tried as adults.

(a) Whether or not sentence then was
imposed, withheld, or suspended.

(b) Later proceedings deleting an initial
determination of guilt from court records,
based on evidence or rehabilitation or com-
pletion of a satisfactory probationary peri-
od. (Examples of later proceedings in adult
offender cases include pardon, expunge-
meat, amnesty, setting aside the conviction,
and reopening of the case to change the
original finding of guilty and to dismiss all
of the charges unless new findings in the
case would have resulted in an original ver-
dict of not guilty. Such later proceedings
recognize rehabilitation. They do not
change the fact that the offender committed
the criminal act)

(c) A conviction exists if a juvenile (ap-
plicant under age 18) is tried and convicted
as an adult. DD Form 369, Police Records
Check, may be modified to include a state-
ment in the remarks section that asks the
following, "Was subject tried and convicted
as an adult . . .*' Unless court record* in-
dicate otherwise, applicants who were
juveniles at the time of the offense have an
adverse disposition. (See para 4-14fr(3) be-
low, and figs 4-3 and 4-4.)

(d) Applicants, regardless of age, who
pay a fine through the mail as a result of a
traffic citation or tummary citations for oth-
er charges which allow a plea of guilt vU
the citation or ticket are considered to have
34

been CONVICTED of the charge. (Exam-
ple: A 17 year old applicant who receives a
summary citation for shoplifting which al-
lows him or her to elect a hearing or mail in
a fine which becomes the final disposition
and who elects to sign the citation and pay
the fine in lieu of a hearing or trial is consid-
ered to have a conviction for enlistment
purposes).

(e) Since all States have varied laws with
regard to juveniles being tried as an adult,
recruiters through their chain of command
should consult with their Brigade Judge
Advocate when questionable cases arise.

(3) Other adverse disposition.
(a) This term includes all law violations

which are not civil court convictions (para
4-146(2) above, but which resulted in an ar-
rest or citation for ciminal misconduct, fol-
lowed by the formal imposition of penalties
or any other requirements upon the offender
by any governmental agency or court

(b) Some examples of other adverse dis-
positions include:

1. Ac-mission into diversionary or similar
programs.

2. Admission into an adult first-offender
program.

3. Deferred acceptance of guilty plea
programs.

4. Trial as a juvenile youthful offender.
5. Enrollment io supervision programs.
6. Orders to pay restitution, pay a fine,

serve community service, pay court cost, at-
tend classes, or serve probationary periods
which do not constitute civil court
convictions.

(c) Applies despite later proceedings to
delete an initial determination of guilty or
commission of alleged misconduct from
court or agency records. Examples of later
proceedings used in Federal and State juve-
nile courts include—

L Expungement
Z Record sealing.
3. Setting aside the adjudication or re-

opening cases to change the original find-
ings/pleas of admission of guilt to not
guilty. (Includes juvenile conviction of of-
fenses at trial but not tried as an adult)

4. Dismissal of the original petition.
(d) Includes disposition as a juvenile de-

linquent, wayward minor, youthful offender,
delinquent child, or juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include disposition
of the juvenile as dependent, neglected, or
abandoned.

(4) Unconditional suspended sentence
and unsupervued unconditional probation.
These terms are defined as a court-imposed
suspended sentence or probationary status,
which does not—

(a) Restrict that person** freedom of
movement

(b) Require payment of damages. If dam-
sges are paid, this requirement is not then a
bar to waiver consideration.

(c) Require periodic reporting by the per-
son to an officer of the court (including a
probation officer). ;—•.<•.;- , >
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(d) Involve supervision by a court officer
(including a probation officer). (For exam-
ple, a sentence suspended on the sole condi-
tion that the offender will not commit a
like-offense in the next 12 months would not
bar waiver consideration).

(5) Sunset rule. Sufficient rehabilitation is
demonstrated, and a waiver is not required,
if an applicant who has a history of minor
(other than felony level (sec table 4-1D))
convictions or other adverse dispositions
has not had a felony or misdemeanor con-
viction or other adverse disposition during
the 3 years before enlisting in the Delayed
Entry Program, RA (straight ship), or
USAR. The 3 yew period begins on the
date the applicant was last convicted or re-
ceived another adverse disposition for hav-
ing committed an offense. (This provision
does not apply to candidates for OCS or
WOFT.) The following rules govern the im-
plementation of this provision:

(o) AH offenses and their dispositions
must nevertheless be listed on appropriate
enlistment documents. (Police Records
checks required IAW table 2-1.)

(b) Applicants with convictions or other
adverse disposition for a felony level or five
or more misdemeanor offenses or two or
more driving while intoxicated, drugged, or
impaired offenses, whenever committed, re-
quire a moral waiver for all offenses.

(c) In addition, if, during the 3 years pre-
ceding application for enlistment into the
DEP, RA, or USAR, the applicant was con-
victed or received an adverse disposition as
follows, a moral waiver is required for all
previous offenses:

J. Conviction or other adverse disposi-
tion for two or more minor nontraffic
offenses.

2. Conviction or other adverse disposi-
tion for a misdemeanor.

3. Conviction or other adverse disposi-
tion for six or more minor traffic offenses
(does not include parking violations) in »
12-month period.

4. Conviction or other adverse disposi-
tion for 10 or more minor traffic offenses
(does not include parking violations) in the
preceding 3 years.

(d) The DD Form 1966 must be annotat-
ed that the sunset rule under AR 601-210
was applied.

4-15. Watting period
a. The waiting period following release

from civil restraint gives the person s
chance to show satisfactory rehabilitation.
It gives the Army time to evaluate the ex-
tent of the applicant's rehabilitation. For PS
personnel waiting periods Kited in table 4-5
apply only to offenses and periods of con-
finement since date of last separation from
active military service.

b. The CG, USAREC, may lengthen
minimum waiting periods. (Battalion com-
manders may waive waiting periods if appli-
cant is in DEP, scheduled to ship within the
waiting period and charges occurred ia
DEP, and he/she -i* the approving
authority.
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Tab4*4-«
Waiting periods fofcmlng orvtl restraint
Wfort warver requesta may be aubmttted

Una A
Type of ctvfl restraint Parole, probation, or
suspended sentence.
Watting perloda requlrad: As shown below.

1. If crvfl restraint ts as defined in paragraph
4-146(5), no waiting period required.

2. Otherwise, waiver request may not be
submitted until period of civil restraint to
concluded

UnaB
Type of chri restraint Confinement of
fuvenHe or adult for less than 15 days.
Waiting periods required: Minimum of 2
weeks and maximum of 2 months, as
considered necessary by the Recruiting
battalion commander concerned.

UneC
Type of crvi restraint Confinement of adult
for 15 days or more.
Watting perloda required: Three-month
waiting period. Recruiting battalion
commander may waive this waiting period If
applicant sentenced to pay fine or, as an
alternative, to serve confinement period.
Written verification is required from court
imposing confinement

UneD
Type of ohrfl restraint Confinement of
juvenile for 15 days or more.
Waning periods required: Minimum of 1
month and maximum of 3 months, as
considered necessary by Recruiting battalion
commander concerned.

4-16. Required Investigations
a. Further processing for enlistment will

be suspended, pending an investigation of
the case (for example, completion of police
records check, discussion with probation of-
ficer, or review of correctional facility rec-
ords, as applicable) if the applicant complies
with one of the following:

(1) Admits to a record (including arrests,
charges, other adverse dispositions, and
convictions).

(2) Does not admit to a record, but the
enlisting agency has reason to believe such a
record exists.

b. For persons admitting to an arrest
record—

(1) Who state that later conviction or
other adverse dispositions occurred, waiver
is required as a self-admitted or alleged
record (if such offenses require a waiver
under table 4-1) when one of the following
apph'es:

(a) Crvi] authorities refuse to furnish the
information.

(b) No record of the information exists.
(c) Applicant is unable to obtain the

records.
(2) Who state that no conviction or other

adverse dispositions occurred, a waiver to
permit enlistment is not required when one
of the following applies:

(a) Civil authorities refuse to furnish the
information.

(b) Applicant is unable to obtain the
records,

c. The investigation will include—
(1) Documents listed in table 4-4.
(2) Police record checks prescribed in ta-

ble 2-1, rule g.

4-17. Pending charge*—civil restraint
Recruiting personnel will not—

a Take part directly or indirectly in re-
lease of a person from pending charges so
that he or she may enlist in the Army as an
alternative to future prosecution or further
adverse juvenile or adult proceedings.
Equally important, recruiting personnel will
in no way contribute, either directly or indi-
rectly, to the false notion that the Army
condones such a practice. Persons subject to
a pending charge are not eligible for enlist-
ment (table 4-2, line L); therefore, they are
not eligible for preenUstment processing to
determine mental or medical eligibility.

b. Take part in any way in obtaining re-
lease of a person from any type of civil re-
straint so that he or she may enlist or
complete enlistment processing to determine
enlistment eligibility. The term civil re-
straint includes confinement, probation, pa-
role, and suspended sentence. (See table
4-2, lines L and M.) Accordingly, persons
under the type of civil restraint that makes
them ineligible for enlistment are not eligi'
ble for processing to determine mental and
medical eligibility for enlistment

c. Applicant will be processed for a waiv-
er if all restraint (except that exempt by
para 4-146(5)) has been terminated. (See ta-
ble 4-5.)

4-18. Moral waiver procedures
a Waiver requests recommended for ap-

proval that are beyond a commander's ap-
proval authority will be forwarded to the
next higher commander for consideration.
Authority to determine if a waiver request
is meritorious rests at aV command levels.
Commanders will disapprove requests not
of sufficient merit

b. Only the commander, acting com-
mander (on orders), or executive officer may
approve waiver requests. In their absence,
the adjutant or assistant adjutant may for-
ward an approval recommendation for fur-
ther consideration of waiver requests
(except in cases involving conviction of an
adult felony). The executive officer, adju-
tant or assistant adjutant at Recruiting bat-
talion level are not authorized to sign for
commanders in cases involving conviction
of adult felony. Only the Recruiting battal-
ion commander or acting commander (on
orders) may forward waivers for convictions
for felonies, as an adult The CO or Deputy
Commander of USAREC may sign and for-
ward waiver requesta for convictions for
felonies. The CO or Deputy Commander of
USAREC may approve or disapprove and
sign other adverse disposition for felony lev-
el offenses waiver requests. This authority
may not be further delegated by the
commanders.
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c. Forward cases that require DA ap-
proval through the following channels:

(1) OCS enlistment and WOFT enlist-
ment options. See table 4-1 for applicants
for OCS and WOFT enlistment options.

(2) RA. All other cases will be forwarded
to Commander, USAEEA, 9700 Page Bou-
levard. St Louis, MO 63132-5200.

(3) USAR cases requiring Commander,
ARPERCEN, approval will be forwarded
through USAREC command channels to
CG, A R P E R C E N ( A T T N :
DARP-PAT-I), 9700 Page Boulevard, St.
Louis, MO 63132-5200.

Section IV
Instructions for Preparing the DA
Form 3072-1 Serif*

4-19. Policy
The DA Form 3072-1 series will be used
for all waiver requests for personnel apply-
ing for enlistment from civilian life.

4-20. Preparation and dleposrtion
Instructions

a. The DA Form 3072-1 series will be
prepared under instructions contained in ta-
ble 4-6.

b. The DA Form 3072-1 series will be
distributed under tables B-l and B-2,
Table 4-6
Preparation Instructions for DA Form
3072-1

Block true: Form title.
Required entry: Une out "Regular Army"
end Insert "USAR" as applicable.

Block true: Date.
Required entry: Date waiver is forwarded to
recruiting battalion.

Block trae: To.
Required entry: Approval authorities in
tables 4-1. __

BtocfctHIa: Rom.
Required entry: Recruiting station.

Block tra* Disqualification type
Required entry: Type of waiver being
requested (such as dependency, medfcal, or
toettime). ________ ___

Block tttfe: AR 601-210.
Required entry: Extract correct table or ,
paragraph from chapter 4 and insert In thte
btock.___________________

Item No. 1: Name.
Requlrad entry: Sett-explanatory.

Item No. fc SSN.
Required entry: Serf-explanatory.

Item No. 3: Current address.
Required entry. Sett-explanatory, Be sure to
include ZIP code. -"-:•

Item No. 4: Date of birth. *
Required entry. Enter In day. month, year- •
format (Example, 16 Dec 64.) Do not use
numerical entry for month. ' " 5

Item No, 5: As toled below. , , • , .'•'
a. Marital status- ' , >r •:••_
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Requfred entry. Check proper block. Spodfy
when using "Other" block.

b. Number and ages of dependents.
Required entry. Check proper block under
"Spouse." Enter number of dependent
ohidren In the "No." block and Insert
children's ages In the "Ages" block.

Item No. B: Mental and aptitude tests, version
and date.
Required entry: AD test scores for male and
female applicants, (See para 4-Qe).

Item No. 7: Medfcal results.
Required entry: Extract Information from SF
88 and insert in blocks a through e. (See para

Item No. ft: Education, as listed below.
a. Month and year.

Required entry: Start wtth last school
attended. Do not use numerical entry for
month. (Example, Mar 74-June 77.)

b. Name and location of school or schools.
Required entry: Enter name and location of
school. (Example, Deridder High School,
Natchez, MS.)

c. Graduate.
Required entry: Check proper block.

d. Degree received.
Required entry: Enter types of degrees
received, if any. (Example, HS dfptoma or
bachelor.)

Item No. ft Residences.
Required entry: Start wtth present address.
Do not use numerical entry for month.

Item No. 10: Employment
Required entry: Start with present or last
employment Do not use numerical entry for
month. All periods of employment wHJ be
accounted for. Periods of unemployment wfll
be explained by a statement from applicant or
in item 18 below. (Show all periods of
unemployment) Give all requested information
as indicated by column headings.

Item No. 11: Last release or discharge, as
listed below,

a. Type release or discharge.
Required entry: Check proper block; if
"Other", specify.

b. Date.
Required entry: if last period of military
service ended with a dtecharge from—

(1) An RC, enter date of discharge and
enter "NA" in blocks c and d below.

(2) An AC, enter date of discharge from DD
Form 214.

c. RE.
Required entry: rf last discharged from—

(1) An RC, enter "NA".
(2) An AC, extract and enter RE Code from

DDForm 214.
d. SPD.

Required entry. See c above.
e. Authority.

Required entry: Leave blank for NPS
personnel. It last discharged from—

(1) An HC, cite authority shown on
discharge order.

(2) An AC. cite authority on DD Form 214.

Item No. 12: PS date.
Required entry: Blocks a through d. When
discharged—

a. From an RC, extract this Information
from dtocharge certificate or order.
x b. Or separated from an AC, extract this
Information from DO Form 214.
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Item No. 13: Character of service.
Required entry. Enter all information
requested, or "None" if appDcable. Leave
Wank for NPS personnel.

a. Article 15.
Required entry. As listed betow.

(1) Type. (Example, summary or special.)
(2) Date. (Example, 9 Sep 77.)
(3) Offense. (Example. AWOL)
(4) Disposition. (Example, 30 days of

confinement)
b. Time lost

Required entry: As listed below.
(1) Inclusive dates. (Example, 17-28 Oct

77.)
(2) Number of days. (Example, 10.)
(3) Reason. (Example, AWOL)
c. Promotions and reductions.

Required entry. As listed betow.
(1) Data (Example, 27 Jul 74.)
(2) Reason. (Example, reduction.)
(3) Authority. (Example, AR 600-200 (RA)

or AR 140-158 (USAR).)
(4) Grades. ES to E4.___________

Item No. 14: Nature of offenses.
Required entry: As isted below.

a. Enter date ot offense, the offense,
detailed description of offense, location of
offense, and age at time of offense. If detailed
description is not given, waiver request will be
returned to originator.

b. If offense is for controlled substance or
dangerous drugs, type of substance wSI be
given. (Example, possession of controlled
substance (marijuana).)

c. All offenses must be listed in this ftem,
despite final disposition. Enter all offenses for
PS applicants, despite when they occurred.

d. If moral waiver was approved before
person's last term of service, this fact should
be so stated. Moral waiver for PS applicants is
only required for offense occurring during and
after last period of military service and for
those not previously revealed.

e. Dollar amount must be listed if offense is
theft related.

hem No. 15: As listed below.
a. City and State in which tried or disposed

of.
Required entry, inter crty and State in which
tried or deposed of, name of court or other
agency, and date of trial or other disposition.
(Trial or disposition date usuaNy will be
different from date of offenaa)

b. Disposition.
Required entry: Entries of disposition or
sentences imposed wfll show complete
sentences imposed, including restitution, fines,
suspensions, and probation.

c. Inclusive dates of:
Required entry. Entries showing date of
confinement, parole, and probation will be
inclusive. (H applicant spends 3 days in jail,
dates must be given; for example, 3 to S Mar
77.) Entries that show only number of days or
months are not acceptable.

Hem No. 16: Statement of appHcant
Required entry. Line out "Regular Army" In
the statement and insert "USAR" H
applicable. Blocks a, b, and c are seH-
explanatory. Applicant must stgn all copies.

Item Ho. 17: Reasons and justification.
Required entry. As Hsted betow.

a. Recruiter's reasons and Justification for
waiver win be entered tn this rtem. Statement
such aa "appttcant la neat and expresses a
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strong desire to enter the Army" is not
considered a good recommendation.

b. Recruiter1 recommendation may be the
single most Important aspect of a waiver
request White even the strongest recruiter
recommendation cannot make a
noncompetttlve appHcant competitive, It does
serve to influence the outcome of
determinations signfficanfly when appicant
cannot demonstrate overwhelming potential,
yet Is not sufficiently below standards to
warrant dtoapprovaf of request

c. Blocks a, b. and c are self-explanatory.

Item No. 18: Remarks.
Required entry. Extenuating circumstances
should be entered in this item. These would
include the following: explanation of maximum
punishment; periods of ynemptoyment not
being able to obtain police records check.
Maximum confinement tor any offense not
listed in tables. If an exception to policy exists,
the control number issued from HQ USAREC
must be listed. If the waiver has been updated
indicate this fact

Hem No. 19: List of enclosures.
Required entry: Ensure that all enclosures
are numbered and isted in this item. (Note:
Enclosures are to the waiver document, do
not list 3072 as enclosure.)

Chapter 5
Processing Applicants
Note: An applicant U a penon wbo applies volun-
tarily for enlistment in the RA or USAR and U
found eligible for further processing after com-
pkting and signing the DD Form 1966-Serics.

Section I
General Information

5-1. Importance of applicant
processing
Processing is usually an applicant's first per-
sonal introduction to the Army. If courtesy,
tact, efficiency, and integrity prevail in (his
first contact, the applicant will have reason
to believe that bis or her decision to enlist in
the Army is a wise one. Applicant process-
ing should—

a Ensure chat all applicants accepted for
enlistment have the required qualifications.

b. Ensure that records are prepared accu-
rately. These records are a matter of major
importance during the person's military ser-
vice, ui later civilian life, and even after
death.

c. Effect a smooth transition from civil-
ian to military life for those accepted for
enlistment.

d. Provide proper advice and assistance
to rejected applicants.

e. Ensure that personal documents are
returned to applicants wbo are rejected or
who are no longer prospects for enlistment
Those applicants' packets will be reviewed
and destroyed when no longer needed for
current operations but will be retained no
longer than 1 year.

/. Identify those applicant* who speak
English as a second language, this includes
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aO NPS applicants from Puerto Rico. Addi-
tionally all others whose records indicate
that they are not native English speakers
and who have resided in the United States
less than one year—

(1) Inform identified applicants that they
will be taking an English Comprehension
Level Test (ECLT) at MEPS.

(2) Advise all identified applicants that
those who score 69 or below on the ECLT
will be required to take English language
training prior to IET.

g. Use the (JOIN) segment applicable to
the Army Pay and Entitlements (SURE-
PAY) to inform applicants on the require-
ment to establish and maintain a financial
account

5-2. Processing elements
Processing generally consists of—

a. P r e l i m i n a r y d e t e r m i n a t i o n of
qualifications.

b. Administration of mental and medical
examinations.

c. Preparation of records and forms.
d. Administration of Oath of Enlistment.
e. Movement of personnel.

5-3. Prohibitions
a. During all phases of applicant process-

ing, particular care will be taken to prevent
erroneous and fraudulent enlistments. An
applicant will be rejected on clear establish-
ment that he or she does not meet enlist-
ment criteria. *

b. In no case will members of a US
Armed Force be processed or enlisted
before honorable discharge, separation, or
conditional release from that military
service.

5-4. Shared responsibilities
The CG, USAREC, the Commander,
MEPCOM, and commanders of major over-
sea commands are responsible for complet-
ing an applicant's enlistment processing.

a. CG, USAREC. The CG, USAREC—
(1) Determines final acceptability of ap-

plicants for enlistment (except for USAR
units outlined in para 6-86).

(2) Processes applicants to the extent
possible; this processing will determine their
tentative acceptance at the recruiting station
before sending them to the MEPS.

(3) Funds applicant and DEP enlistee
transportation to and from the MEPS; and
meals and lodging to, from, and at the
MEPS.

(4) Coordinates meal and lodging ar-
rangements with the MEPS.

(5) Through the USAREC guidance
counselor located at the MEPS, administra-
tively processes all PS applicants for enlist-
ment in the USAR before administering the
Oath of Enlistment

(6) Processes PS applicants for enlist-
ment in the USAR through the Active
Army In-Service Recruiting Program, at the
time of their discharge from the Active
Army on & military installation. Processing
will be under instructions contained in ap-
pendix B and instructions issued by the CG,

USAREC, not otherwise detailed in this
regulation.

(7) Effects enlistment of PS applicants for
enlistment in the USAR when they are not
qualified by grade or MOS for enlistment
into a specific unit vacancy, with approval
of the TPU commander. The recruiting ac-
tivity may obtain telephone approval before
the enlistment is accomplished. This ap-
proval will be recorded on DA Form 751 or
OF Form 271 (Conversation Record). This
record will be incorporated with Packet
Number 6 (see app B).

(8) USAREC recruiting officials may en-
list PS applicants qualified to be trained into
positions designated by the unit commander
on the Automated Unit Vacancy System
(AUVS) or for on-the-job training (OJT)
and school training.

b. Commander. MEPCOM The
MEPCOM commander processes applicants
and enlistees as prescribed in AR 601-270
and this regulation.

c. Commander of Major oversea com-
mands. See sec X.

5-5. Preparation of records and forma
Persons who prepare, control, and transmit
applicant enlistment records and forms
will—

a. Complete and assemble all required
forms.

b. Compare similar entries and verify dis-
crepancies with the applicant.

c. Establish that entries on forms are cor-
rect before signatures are obtained.

5-6. Processing phases.
See tables 5-1, 5-3b, and chapter 6.

Section II
DD Form 1966/1 through DD Form
1966/6 Recording of Military
Processing—Armed Forces of the
United States)

5-7. General
a. All applicants for initial enlistment in

the RA or USAR must complete the DD
Form 1966-Series.

6. Before applicants complete and sign
the DD FORM 1966, the recruiter will
make clear to them that—

(1) They arc liable for any false represen-
tation made in their statement. The recruit-
er will explain the liabilities. (See DD Form
1966-series, para 1.)

(2) Entries on the DD Form 1966-series
must include any adverse juvenile adjudica-
tion or other conviction, whether or not the
adjudication or conviction was expunged,
pardoned, or otherwise "wiped out" by the
civil court after a probation period. (See
para 4-14.)

(3) All offenses must be listed for which
applicants were charged or cited even
though the offenses were dismissed or
dropped or applicants were found not
guilty.
Note- All items in the DD Form 1966/1 through
DD Form 1966/6 that require supervision, or
completion by the recruiter witt be entered under
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tablet 5-1 before tending an applicant to the
MEPS for physical testing.

c The guidance counselor will take ac-
tions required by chapter 6.

d. The DD Form 1966-series will be
completed for applicants seeking reenlist-
ment in the USAR wbo have had a break in
USAR service.

5-6. Preparation, corrections, and
verification
See table 5-1.
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Instructions for competing the DO Form 1ft66-8enea (Record of MIBtary Processing-Armed Forces of »• UnHsd Statas.)———————

Note: AH Hem* In the DD Form 1966/1 through DD Form 1966/6 that reqiwe supervision or comptettofl by the recruiter wHI be entered, under tsbfe 5- tentftng
•n appftcsnt to the HEPS for physical wring. ___ ________________ _________——————————————

Oansral toatructtons. The DD Form 1966-series consists of six separate forms (1966/1 through 1966/6) to be completed as shown betow.
a. Prepare 'm four copies.
b. Ensure that all copies are readable.
c. Ensure that name and SSN am annotated in space provided at top of each page.
d. Type or print wtth black or blue-black ink, using ball-point pen.
a Use abbreviation "NA" for "not applicable" when appropriate.
f. Complete numbered Hems as follows;
(1) Applicant Applicant, under supervision of recruiter, completes items 1 through 17, 23 through 38, 40 and 48.
(2) Recruiter.
(a) Recruiter wiH complete the unnumbered block m Section 1—Personal Data as follows:
/ Service: DAR—Regular Army/DEP

DAV—Army Reserve
2 NPS or PS: Check NPS or PS block, as appropriate.
3 Selective Service Classification: .
Applicable only when applicants are being classified by the Selective Service System in accordance with the Military Selective Service Act
Otherwise enter "none."
4 Selective Service Registration No:
Enter registration number, if applicable. Applicants not registered will be automatically registered upon completing DD Form 4 and accessing into
Military Service. Females: Not applicable.

Example:
Section I PERSONAL DATA SERVICE D A R X NPS PS

(2>> Complete item 20j, Mock 46 of item 21 (for RA use only), and items 41 and 42.
(5) MEPS. MEPS win code items 4 through 11.13.17 and 18.
(6) Guidance Counselor. Guidance counselor will complete items 14, 20, 2t. 43 and 44 for RA and USAR. and item 19 for persons enfcting in the
DEP. (For USAR enter "NA" in item 19.)
(7) Parent, If applicant is under 18 years of age. his or her parents will complete item 46.
g. Corrections to DD Form 1966/5, to include DEP out, will be made as follows:
(t) Une through incorrect data.
(2) Enter "See item 45" above the lined-out data.
(3) Enter correct date in items 45b and c. as required *
h. Guidance counselor will not attest to complete and accurate data until all required information has been completed.
i. Distribution of the completed DD Form 1966-series will be under tables B-1 and B-2.

number and tftte Instructions for completion

DDForm 1966/1

1. SSN (VERIFY) Enter as "123 45 6789"
Note: Examination at a MET site or MEPS or enlistment without a SSN is not authorized.

2. Name (VERIFY)

3. Aliases

Enter complete legal name, to include the last, first, and middle name (and maiden, if any) and any
suffixes such as Jr., ST., or III.
If name has been changed from tnat shown on birth certificate through court action, record original
name in the "Remarks" section. If Preferred Enlistment Name (name given in rtem 2) to not the same
as on the birth certificate and has not been changed by legal procedures prescribed by State law,
complete rtem 46. ff Preferred Enlistment Name is different from name shown on SSN card, person
must complete OOAN Form 7003 (Request for Change of Social Security Record) and submit it to the
nearest Social Security District Office to change the Social Security record.

Enter any aliases by which you are known.

4. Current Address Enter street city, county. State, and ZIP code as of date of application.

5. Home of Record Address Enter the street, crty. county, state, and ZIP code of address declared by applicant to be permanent
home or actual home at time of enlistment Do not enter a temporary address.

6. Citizenship (VERIFY)

7. Sex

a.(1) Enter "X" in the "Native Bom" block if the applicant is a citizen of the United States by birth.
a.(2) Enter "X" In the "Bom abroad of U.S. Parents" block ff citizenship was derived through
parent(s)'citizenship by birth.
o. Enter "X" in the "U.S. Naturalized" block if a naturaBzed citizen.
c. Enter "X" in "U.S. Derived through Naturalization of Parent(s)" block ff crtfzenshfp was derived
through parents)' naturalization.
d. Enter "X" tn the "U.S. Non-Citizen National" block if not a citizen of the United States but owes
principle allegiance to the USA (that Is. tf bom in American Samoa).
e. Enter "X" in the "Immigrant Alien(Spectfy)" btock rf an alien and specify the country the appHcant Is
a citizen of.
/. Enter "X" in the "Non-lmmigTant Foreign National (Specify)" block If non-imrnigrant foreign national
and allowed to enlist in the Service (such as Philippines citizens authorized for enlistment Inthe
Navy).

Ptace an "X" tn proper bkx*.
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Table 6-1
Instructions for completing the DD Form toeo-Serles (Record of Military Procseslng- •Armed Forces ol the United &tates.)-Conttnued
torn number end tWe Instructions for completion

8. Population Group Enter "X" in tne appropriate block indicating applicants orgin of descent
a. Enter "X" in white if Caucasian or white race.
b. Enter "X" in Wack rf Negroid or African race.
c. Enter "X" in Asian if Yellow or Mongoloid race.
d. Enter "X" in American Indian category if Red or American Indian race (also includes Aleskan
natives).
e. If other, enter "X" and specify. IF unknown, enter unknown in "Other" block.

9. Ethnic Group Select from the following list within a descent category:
American Indian/AJaskan Descent

Aleut
Eskimo
US/Canadian Tribes
Other American Indian Descent

Asian Descent
Chinese
Rfipino
Indian
Japanese
Korean
Vietnamese
Other Asian Descent

Hispanic Descent
Cuban
Latin American of Hispanic Descent
Mexican
Puerto Rican
Other Hispanic Descent

Pacific Island Descent
Mteronesian
Mllanesian
Other Pacific Island Descent

None—Not a member of an ethnic group or do not choose to identify with an ethnic group.
Other—Member of an ethnic group other than one listed above.
Unknown.

10. Marital Status (Verify) Select from the list below.
Annulled

Divorced
Pending Divorce
Legally Separated
Married
Single
Widowed

11. Number of Dependents
(Verify)

12. Date of Birth
(Verify)

Enter number of dependents, as defined in glossary.

Note: Determination of eligibility for dependent allowances will be made after enlistment The fact that
applicant indicates dependents here does not necessarily qualify them for financial assistance or
allowances, and imposes no lability on the Army for dependent support _______________

Enter date as six numbers in year, month, day order.
(Example: If applicant was bom on September 5, 1952, enter YYMMDD "520905.")

13. Religious Preference

14. Education (Highest Grade
Completed) (Verify)

Trts Hem is optional. Appficant o-oes not have to answer it If applicant chooses to answer tfits Hem,
enter complete formal name of religious preference in item 12.

Noreigtous preference (or do not wish to specify)._________ __ ____ ____

Enter highest grade of formal education as verified (Example: 11th grade.)

15. Proficient in Foreign Language Enter any foreign language applicant may be able to read, write, or speak. If applicant cannot read,
write, or speak any foreign language enter "None."

16. Valid Driver's License (Verify) If applicant holds vaBd and current driver's license, identify State that issued Hcense. its number, and
expiration date. If applicant does not have valid current drivers license enter "None."

17 Place of Birth (Verity) Enter city, state and country ol birth.

18 through 22. Applicant: Do not write in these spaces. Processing information will be placed here by MEPS
personnel and guidance counselors.

. Note: The MEPS w» coda Items 18. Guidance counselor wfl complete Kerns 14.19,20. and 21. All entries wiH be wKh (a permanent ink) bettpoint pen in black or Uus-
r black ink. All entries wfll be completed before guidance ooumekx signs fom\ attesting to completion.

18 Mental test results (completed by MEPS onty)

AR 601-210 • UPDATE 30

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



Table 5-1
Instructions for completing the DD Form 1966-Serlea (Record of Military Processing—Armed Forces of the United States.)—Continued
Item Title Instructions and required entry

18a Test ID Select proper code from the following list and code in block 18a
Test 'Code

ASVAB-11 11
ASVAB-12 12
ASVAB-13 13
ASVAB-14 14
ASVAB-15 15
ASVAB-16 16
ASVAB-17 17
ASVAB-18 18

*Note: Add the corresponding alpha code (6, C, S, T, Q, or R) to the selected
numeric code.

18b ASVAB raw scores Enter ASVAB two-digit subtest raw scores.

18c Percent scored Enter AFQT (two-digit numeric) score. (Example: 65.)

Following items (completed by guidance counselor)

Delayed enlistment/entry data
Note: For USAR enlistments, enter "N/A" in items 19a through 19f.

19a Date of enl Date of enlistment (year, month, day). (Example: for 3 Jan 79 enter 790103.)
19b Pro] AD Date Scheduled AD date (year, month, day). (Example: for 15 Sep 79, enter 790915.)

19c Entry Status Enter "3."

19d Recruiter ID Enter recruiter's nine-digit SSN.

19e Program enlistment for Program enlisted for Enter five-digit code from table below:/

Code
Second Position

(Designated Option(s))
Enlisted UP Enlistment Option
9-17 (Enlistment Bonus) .........
Enlisted UP Enlistment Option 9-3,

4, 11, 12,18, 19, 23, 25 or 26...
Enlisted UP chapter 7

(ACASP) .....................

Code

.. B

.. H

.. S

First Position
(Untitled)

w/8,000 Army College Fund and 2-
year enlistment..................... L

w/12,000 Army College Fund and 2-
year enlistment who have
completed a college program of 2
years' duration......................M

w/12,000 Army College Fund and 3-
year enlistment..................... N

w/14,400 Army College Fund and 4-
year enlistment..................... P

Non-College Fund enlistment
regardless of term of enlistment ......Q

Examples:
1. Option code Q B SOC indicates enlistment under Enlistment Option 9-17 (EB), combined with Enlistment Option 9-19 (SOC), but not

participating in College Fund.
2. Option code Q S SOC indicates enlistment UP Enlistment Option 9-19 (SOC) and the ACASP under chapter 7, and not participating in

College Fund.

Third-Fifth Positions
Code (Enlistment Option) Code

Enlistment Option 9-3 ............... TOC
Enlistment Option 9-4 ............... ABN
Enlistment Option 9-11 .............. OCS
Enlistment Option 9-12 .............. WFT
Enlistment Option 9-18 .............. SUE
Enlistment Option 9-19 .............. SOC
Enlistment Option 9-23 .............. REO
Enlistment Option 9-25 .............. EWC
Enlistment Option 9-26 .............. TWO

19f T/E MOS Enter five-digit MOS in which applicant will be trained as obtained from the
REQUEST System.

Extensions and Separations

Extensions

Separations

Notification of extension in, or separation from, the DEP will be transmitted through
MEPCOM Reporting System to HQ USAREC. Army guidance counselor must provide
MEPS Data Communications with DD Form 1966, section II, item 19 will be
completed as follows:
Line through original projected AD date immediately below item 19b and enter new
date scheduled for AD.
Enter (1) effective date of separation and (2) separation reason code in the blank
space below position 19d through 19f. (Example. Separation 3 Jan 79 for
concealment of PS will read: 03 Jan 79—ZBF.)

Discharge Reason
Codes

40

Data Item Number Code
Medical disqualification—EPTS ....................................ZAA
Medical disqualification—Non/EPTS ................................ZAB
Pregnancy ......................................................ZAC
Death ..........................................................ZAD
Moral disqualification .............................................ZBA
Moral disqualification—Non/EPTS ..................................ZBB
Apathy/Personal problem .........................................ZBC
Refused to enlist—Separate action initiated .........................ZBD
Did not report on date scheduled for AD—Separate action initiated .... .ZBE
Concealment of PS ...............................................ZBF
Dependency disqualification .......................................ZCA
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Table 5-1
Instructions for completing the DD Form 1966-Serles (Record of Military Processing—Armed Forces of the United States.)—Continued
Item Title Instructions and required entry

Marriage ........................................................ZCB
Personal hardship ................................................ZCC
Failure to graduate from high school ................................ZDA
Pursuit of higher education ........................................ZDB
Religious training or appointment as an ordained minister .............ZDC
Enlisted in another Service ........................................ZEA
Recruiting error .... .............................................ZEB
Enlistment misunderstanding ......................................ZEC
No longer qualified for option and declines alternate ..................ZED
Temporarily disqualified through loss of original option and declines

alternate ......................................................ZEE
IRR transfer......................................................ZKC
Other Reason ...................................................ZFA
For HQ, USAREC, use only .......................................ZZZ

20

20a

20b

Accession data
Note: Items 20 and 21 completed on AD date for RA and on date of enlistment for USAR.

Date of Enl Date of AD enlistment for RA and date of enlistment for USAR (year, month, day).
(Example: For 15 Sep 79, enter 790915.)

Act Dy Svc Dt (RA)

(USAR)

(RA/USAR)

AD service date.
For NPS applicants with no prior AD service, enter date of enlistment from 20a.
For NPS applicants (including ROTC/SMP participants scheduled for BCT on IADT),
enter date scheduled for entry on IADT. For ROTC/SMP NPS applicants, not
scheduled for entry on IADT for BCT, enter "00 OOP 0."__________________
For PS applicants, including AD for training with a Reserve unit, obtain years,
months, and days from applicant's DD Form 214. Compute ADSD as in the following
examples:
15 Jul 68-14 Jul 71 served Regular Army. DD Form 214 shows 03 years 00 months
00 days.
15 Jul 71-30 Jun 74 served in USAR. During this period, applicant served 132 days
of AD for training. DD Form 214 shows: 00 years, 04 months, 12 days.
Calculation:

15 Jul 68-14 Jul 71 =03 years 00 months 00 days
15 Jul 71-30 Jun 74=00 years 04 months 12 days

03 years 04 months 12 days
Date of Current Enlistment: 15 Sep 79=790915
Total Active Service: 030412
ADSD 760503

20c Pay Entry Date Record as a six-digit number using year, month, day format. For applicants with no
previous military service (active or inactive), enter enlistment date as recorded in
item 20a.
For applicants with previous military service, compute as in the following sample:
Initial enlistment period of 3 years
Service in Army Reserve Jul 61-63
Service in Army Nat'l Guard Sep 70-74
Total service for pay purpose
Date of current enlistment 15 Jan 79
Subtract total service for pay purposes
Pay entry date (PEBD) entered in this bloc
Enter date of enlistment, item 19a, for applicants who enlist
from the DEP. For PS applicants with lost time on prior
enlistment and all other applicants who claim creditable service
for pay but do not have documents for verification, compute
valid date from documents available. Advise applicant to
contact finance and accounting officials at first duty station to
initiate changes. Burden of proof is on applicant.

030000
020000
040000
090000
790115
090000
700115

20d TOE Term of enlistment. Enter 1-digit numeric code (such as 2, 3, 4, 5, 6, 7, and 8).
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Tab*e$-1
-tsuucUum for completing the DD Form 1966-Sertes (Record of Military Prw

TUe Instructions and required entry

Waiver Info20e

(Type Waiver)
A0e ...................
Dependency ............
MentalQualifications ....
Moral Qualifications .....
Previous Separation .....
Lost Time, Previous Ent ..
EPTS Separation ........
Physical Qualification ....
Sote Surviving Member ..
Education Requirement ..
Alien ..................
Security Risk ...........
Conscientious Objector ..
Pay Grade ..............
SKIN Requirement .......
Other ..................
Not Applicable or None ..

Enter three^grt alpha code from table betow. Thte code ctowrtoed type, raason. and
approval feveL When more than one type of waiver to granted, the most serious
oondrtion is noted.

Code
...A

.F
G
H
.J
.K
.L
M
N
.P
Q
.X
.Y

Second Position
(Reason for Waiver) Code

Minor Traffic Offenses .................A
(table 4-6, rule A)

Minor Nontrarfic Offenses ..............B
Less than 3 (table 4-5, rule B)

Minor Nontraffte Offenses ............. C
More than 3 (table 4-5, rule B)

Misdemeanor ........................ D
(table 4-5, rule C)

Felony (Adutt) .........................E
(table 4-5. rule E)

Fetony (Juvenile) ......................F
(table 4-5, rule D)

Preservtce Drug Abuse ................ G
Preservice Alcohol Abuse ............. H
Other ................................X
Not Applicable ........................Y

Third Position
(Waiver Approval Level) Code

CG, EEA, or Cdr, ARPERCEN ..........A
CG, USAREC ........................ -B
Cdr, Bde ............................ C
Cdr, Bn ............................. D
Sunset rule was applied ................E
Cdr. MEPS .......................... -F
Other ............................... -X
Not Applicable or None ............... ,Y

Example:
The three-digtt code that Indteates a
dependent waiver was granted by EEA would
read: BYA.
Enter YYY if not appBcabte.
Note: Code X ta used onty during mobttzaHon

20f Pay Grade Pay Grade. Enter enlistment pay grade and level as follows: Source is section VI.
Enter pay grade in three-digit code. First digit E for enisled. Second and third dtfts
for level as follows:
El—01. E2—02, E3—03, E4—04, E5—05. E6—06
Example:
Applicant enlisting as a private. E1. enter E01

20g Date of Grade Date of Enlistment Pay Grade. Enter six-digit numeric code as year, month, and date.
(Example; 15 Sep 79, enter 700915.)

The following appies to RA only
NPS. Enter in year, month, and day of AD. PS. Enter in year, month, and day of AD
under AR 600-20. chapter 6, unless entitled to a pay grade authorized under table
3-3, this regulation. If reentry is at a grade tower than that held at time of last
separation from the AC, enter date of enlistment Into the DEP or AD aa appropriate.
Add the following statement on DO Form 1966/6, Item 37 "Date of rank wfU be
adjusted at the first duty station, under AR 600-20."

20n Entry Status

20i Highest Grade

42

Select from one of the following (enter 1-digit numeric code):
Entry

Enlistment into the active force without delay status or USAR .............. 0
Enlistment from delay program (voluntary) ............................... 1
Reservist ordered from delay program (involuntarily) ...................... 2

Highest grade completed. Enter DOD-unique code as follows: First enter actual
number of years auccessfuMy completed In 2 digits, that to 06, 09. 10,11, 12, 14.
16, etc. Then enter certification level as foUows:

Level Code
Currently in High Scnool (enlisting for ALT TNG).......................... g
High School Senior ................................................... s
Less Than a High School Diploma ......................................-\
Test-Equivalency Diploma (GED) ....................................... E
Occupational Program Certificate of Attendance .......................... c
Correspondence School Diploma ....................................... 7
Home Study Diptoma ................................................. H
Adult Education Diploma .............................................. B
High School Certificate of Attendance .................................. J
High School Diploma ................................................. L
Comptetton of 15 SH (but Non-High School Grad) ........................ 8
Associate degree ....................................................D
ProfeBatonal Nursing Degree ........................................... Q
Baccalaureate Degree ................................................ K
First Professional Degree ............................................. w
Masters Degree .......................................... ....." w
Post Masters Degree . . . . . . . . . . . . . . . . . . . . . . . . ̂ l.,..]" ] . . . . . . ft
Doctorate Degree ........................... '/.I '.'.[**.*""*""*""" M
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Table 5-1
h-rtructions for completing the DD Form 1M6-6eries (Record of lottery Processing—Armed Forces of the United Statea.>-ContJniiad
Item Tltte Inatructiona and required entry

Examples:
DOD
data

element
1
1
9
5
E
L
6
L
D
L
K
K
N
R
U

Verified
education +

10 +
11 +
10 +
11 +
11 +
12 +

15SH" +
13 +
14 +
15 +
16 +
17 +
16 +
19 +

20+ +
'Code is used only In items 14 and 20i DD Form 1966.
"Use only when applicant has not graduated from high school

but is given HSDG status because of completion of 15 semester
hours of college.

Code'
101 (NHSG)
111 (NHSG)
109 (CIHS)
115 (HSSR)
11E(GED)
12L (HSDG)
128 (HSDG)
13L (HSDG)
14D(AA)
15L (HSDG)
16K(BA)
17K(BA+)
18N (Master)
19R (Post-Master)
20U (Doctorate)

20j Recruiter ID Enter 9-digrt SSN.

20k Program Enl For RA Program enlisted for. Enter five-digit enlistment option reporting code in
accordance wtth item 19e. above_______________________________
USAR
Program Enteted For. Enter Procurement Program Number (PPN) derived from table
5-3C, and preface It with PPN resulting in a live-dipt code.
Examples:
PPN 20 would be entered as PPN20.
PPN 07 would be entered as PPN07.
PPN 33 would be entered as PPN33.

20f T/EMOS Training or ensstment MOS. Enter five-digit MOS in which applicant wlfl be trained as
obtained from the REQUEST System except for PS. ACASP, and ROTC or SMP
applicants that require no AIT. Enter 00000 if NA. (See examples in item 20m.)

20m PMOS/AFS PMOS. Enter 5-drgrt PMOS code as follows: First enter five-digit PMOS for PS.
ACASP and ROTC/SMP enlistees that require no AIT. Skill revel (fourth position)
must be "0" for grades E1 and E2. The fifth po&ftion must be an alpha. PMOS must
always contain a vafid MOS Blank codes or entries of all zeroes will not be used.
Note: Enter "0" as the 6th digit to the examples betow resulting in a six-dtgft entry
for USAR applicants.
Examples:
(1) NPS applicant (obtained from

REQUEST; pay grade E1):
T/E MOS (item 201)
11B10 (REQUEST)
13F (REQUEST)

(2) PS applicant
(a) Pay Grade E5: no AIT:

T/E MOS (item 2ffl)
00000

(b) Pay Grade E4. requires AIT:
T/E MOS (item 20!)
11B10 (REQUEST)

(3) ACASP applicant
(a) Pay Grade E3; no prerequisite

course:
T/E MOS (Hem 201)
00000

(b) Pay Grade E3. prerequisite course
required:

T/E MOS (Item 201)
91B10 (REQUEST)

(4) Officer Procurement Programs:
(a) OCS Enlistment Option Enlistee:

PMOS (item 20m)
11 BOO
13FOO

PMOS (item 20m)
91C20 (item 23. DD Form 214)

PMOS (rtem 20m)
82C10 (item 23, DD Form 214)

PMOS (item 20m)
62B10 (Chapter 7)

PMOS (Hem 20m)
91C10 (Chapter 7)

T/E MOS (Item 201)ooooo
(b) WOFT Entotmem Option enKstee:

T/E MOS (Item 201)
OOOOO
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PMOS (item 20m)
08SOO (table 9-6)

PMOS (rtem 20m)
OOWOO (table 9-6)
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Table 6-1
Instruction* for ootnpWfnG the OO Form IMfr̂ ariea (Record
Item TK1* Instructtona and required entry

(5) ROTC/SMP Enlistment Option
entistee:
T/E MOS (item 20!)
00000

PMOS (Hem 20m)
09R100 (Chapter 9)

20n Youth Program

First Position
Programs Code

JROTC-3-yr program .................. -A
JROTC-4-yr-program ...................B
ROTC-1-yr program ................... C
ROTC-2-yr program ................... D
ROTC-3-yr program ....................E
ROTC-4-yr program ....................F
Other ................................X
None/NotAppBcabte ..................Y

Construct a three-digit code under the table, betow. based on entries In item 37, H
item 32 is checked yea.

Third Position
No. of Yrs. Completed Code

Record as ..........................Oto9
Second Position
Conducted By Code

Army ............................... A
Air Force .............................F
Navy ............................... N
Marine Corps ........................ M
Coast Guard ..........................P
None/Not Applicable ..................Y

Example. For 3-year JROT& Army-completed
entire program, enter AA3. Enter YYO. H Hem
32 Is checked No.

20o Option Analysis Code Construct a two-character code under the following:

Rrsf Position— Enlistment Options) Guaranteed Entry
Advanced Enlistment Grade Plus Unit or Geographic Location ............. C
Advanced Enlistment Grade ........................................... D
Advanced Enlistment Grade Plus Unit or Geographical Location and

Training or Sksl .................................................... E
Advanced EnBstment Grade Plus Training or Skffl Guarantee .............. F
Accelerated Promotion Plus Unit or Geographical Location ................ K
Accelerated Promotion ................................................ L
Accelerated Promotion Plus Training or Skill Guarantee ................... N
Unft or Geographic Location ........................................... S
Training or Skill Guarantee Plus Unit or Geographic Location .............. T
Training or Skill Guarantee ............................................ W
Other ...............................................................X
None/Not Applicable ................................................. Y
Second Position— Enlistment Bonus Suboptton and Bonus Level Entry
Combat Anms/0-1500 ................................................ A
Combat Anns/ 150 1-3000 ............................................. B
Combat Arms/300 1-5000 ............................................. G
Combat Arms/500 1-8000 ............................................. C
Noncombat Arms/0-1500 ............................................. J
Noncombat Arms/1501-3000 .......................................... K
Noncombat Arms/3001-5000 .......................................... H
Noncombat Arms/5001-8000 .......................................... L
None or NA .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Y
(Example: EM enlisted UP tables 9-17 (MOS 11B) and 9-19, this regulation. The 2-

character code would read: TB.) ___________________ ___
(USAR)

Enter "YY"

20p Transfer To (1) Enter six-digit "In the dear" literal for reception station where NPS enlistee te
transferred on enlistment

Installation Code
(RA/USAR)
Fort Bliss. TX ....................................................FTBUS
FortDix.NJ .....................................................FTDIXX
Fort Jackson, SC ................................................FTJACK
Fort Knox, KY ...................................................FTKNOX
Fort Leonard Wood, MO ..........................................FTLNWD
Fort Mcdellan, At ...............................................FTMCLN
Fort SB, OK ..... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .FTSILL
Fort Benning. GA ................................................FTBENN
(USAR)
(2) For PS and ROTC/SMP apofeants. not required to undergo BT. enter

"NOT-APP."____________________________________________________
(RA)
(3) Enter applicable six-dkjtt UlC. for AIT Installation where PS enlistee la transferred

on RA enlistment for AIT. All UIC for PS enHstee who does not requfre ATT w* be
obtained from DA. MILPERCEN (PSMB).

Code

44

U.S. Army Ordnance Center and School. Aberdeen Proving Ground,
WD * • * • • * * * * * , . * . , , , , » . . ,

U.S. Army Engineer Center and Fort Betvotr, VA ...'....'....'.'.'.'.'.',
AH 801-21O • UPDATE
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Table 5-1
Instructions for completing the DD Form 196*-Serie» (Record ol Military Procaastog-nArmed Forces of the United 8tats«,>-CorrtJnued
Item TWe Instructions and required entry

U.S. Army Infantry Center and Fort Bennlng. GA .....................OUZAAA
U.S. Army Infantry School, Fort Benning. GA ........................2L5AAA
John F. Kennedy Special Warfare Center and School, Fort Bragg, NC . .1EOAAA
U.S. Army Intelligence School, Fort Devens, MA .....................1ESAAA
U.S. Army Transportation Center and Fort EustJs. VA .................OUVAAA
U.S. Army Transportation and Aviation Logistics School, Fort Eustis,

VA . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .1D7AAA
U.S. Army Element School of Music. Fort Eustia, VA ..................1MUAAA
U.S. Army SoWier Support Center and Fort Ben Harrtson. IN ...........1EXAAA
U.S. Army Chemical Military Police Centers and Fort McOellan, AL .... .4K5AAA
U.S. Army Military Pofice School, Fort McCtellan. AL ..................4K8AAA
U.S. Army Chemical School, Fort McOellan, AL ......................4K9AAA
U.S. Army Intelligence Center and School. Fort Huachuca, AZ .........1E8AAA
U.S. Army Quartermaster School, Fort Lee. VA .......................1DSAAA
U.S. Army Signal Center and Fort Gordon, Fort Gordon, GA ...........OU5AAA
U.S. Army Training Center and Fort Jackson, Fort Jackson, SC ........OU8AAA
U.S. Army Aviation Center and Fort Rucker, Fort Pucker, AL ...........OU9AAA
U.S. Army Field Artillery Center and Fort Sill. Fort SHI, OK .............OVGAAA
U.S. Army Air Defense Center and Fort Bfiss, Fort Btss, TX ...........OVHAAA
U.S. Army Air Defense Artillery School. Fort Bliss, TX .................1D2AAA
U.S. Army Tng Cen Engr and Fort Leonard Wood, Fort Leonard Wood,

MO ...........................................................OVLAAA
U.S. Army Training Center and Fort Drx. Fort Dtx. NJ .................1DCAAA
U.S. Army Element Defense Language Inat, Presidio of Monterey, CA . .1ECAAA
U.S. Army Element School of Music, Naval Amphibious Base (Uttie

Creek), Norfolk, VA .............................................1MUAAA
U.S. Army Missile and Munitions Center and School, Bedstone

Arsenal, AL .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .1EAAAA
U.S. Army Chaplain Center and School, Fort Monmouth, NJ ...........1EUAAA
U.S. Army ftmrrrunkattons-Electrontcs School. Fort Monmouth, NJ . .1E6AAA
U.S. Army Training Center and Fort Ord, Fort Ord CA .................OM2AAA
U.S. Army Chaplain Center and School, Fort Wadsworth, NY ..........1EUAAA
Brooke Army Medical Center, Fort Sam Houston. TX .................2DNAAA
Fitzsimmons Army Medical Center. Denver. CO ......................OQ2AAA
Letterman Army Medical Center, San Francteco. CA ..................OQ4AAA
Madman Army Medical Center, Tacoma, WA .........................OQ1AAA
Walter Reed Army Medical Center, Washington. DC ..................2DHAAA
William Beaumont Army Medical Center. El Paso. TX .................OQ3AAA
U.S. Army Medical Activity, Fort Jackson, SC ........................2MJAAA
U.S. Army Medical Activity, Fort Ord. CA ............................2Q4AAA
U.S. Army Academy of Health Science, Fort Sam Houston. TX .........3V2AAA

21 Service-required data codes (Completed by guidance counselor at time of AD enlistment) (For RA).

21-1
thru
21-2

Additional Skill Indicator (ASI) Enter two-digit code under AR 611-201, chapter 13 (for example. C2, F1.P4).
Enter "00" H NA.

21-3
thru
21-5

Movement Designator Code (MDC) Enter three-digit code under AR 310-10, chapter 4, as follows:

Category
NPS
PS

MDC
1AE
1BE

21-6
thru
21-6

Abbreviation and Grade Enter four-digit code of abbreviation and grade at time of enlistment, for the
following:

'Pay Grade Code
E-1 PV11
E-2 PV22
E-3 PFC3
E--» SP4M or CPL4
E-5 SGT5
E-6 SSG6

Example: The four-digtt code that indicates an enlistment pay grade of E2 would
read:PV22.

21-10 Break In Active Prior Service Enter one-digit code to Indicate break in active PS. as foHowa:
0-No PS
1—Less than 1-month break in active PS.
3—At least 1-month and up to and includinc. 3-month break In active PS.
6—Over 3 months and up to and Including 6-month break in active PS.
7—Over 6-month break In active PS.
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5-1
r̂ ^ tor completing the TOr^^

Title tnrtructxxw and required entry .___________—————————————

21-11 ARNG/USAR Identify all ARNG/USAR personnel who have enlisted In the RA as follows.
0—No prior ARNG/USAR service.
1-One-day through 12 months service in ARNG/USAR.
2-Over 12 months service in ARNG/USAR. (Does not Include IRR)

21-12 Grade Enter one-digit numeric code. Identify all personnel who have enlisted in RA in pay
grade E-2, as follows:
0—Did not enlist as E-2.
1—Pay grade E2 authorized based on the referral, on or after 25 Feb 6S. of one

qualified NPS HSDG MIIA who enlists in the DEP/RA before the applicant enlists
InRA.

2—Pay grade E-2 authorized based on referral of three qualified NPS applicants
who enlist in DEP, RA, ARNG, or USAH before date applicant enteta in RA

3—Pay grade E-2 authorized based on referral of two qualified NPS HSDG/htgh
school seniors who. enlist in DEP. RA. ARNG, or USAR before date applicant
enlist in RA.

21-13
thru
21-15

21-16
thru
21-18

21-19
thru
21-21

21-22
thru
21-24

21-25
thru
21-27

21-28
thru
21-30

21-31
thru
21-33

21-34
thru
21-36

21-37
thru
21-39

21-40
thru
21-42

21-43
thru
21-45

GT Score

General Maintenance (GM) Score

Electronics (EL) Score

CferfcaJ (CL) Score

Mechanical Maintenance (MM) Score

Surveillance Communications (SC) Score

Combat (CO) Score

Reld Artillery (F*) Score

Operators and Food (OF) Score

SJOlied Technical (ST) Score

Entrance National Agency Check
(ENTNAQ/National Agency Check
(MAC) Status

Enter three-oTgit Army standard GT score. (Example: 064.)

Enter three-digit Army Standard GM score. (Example: 105.)

Enter three-digit Army standard EL score. (Example: 097.)

Enter (hree-dfgrt Army standard CL score. (Example: 1 1 0.)

Enter three-digit Army standard MM score. (Example: 068.)

Enter three-digit Army standard SC score. (Example: 090.)

Enter three-digit Army standard CO score. (Example: 105.)

Enter three-digit Army standard FA score. (Example: 095.)

Enter three-digit Army standard OF score. (Example: 110.)

Enter three-digit Army standard ST score. (Example: 098.)

Enter 3-digrt code from the following table:

Position 1 Position 2
(Hem 43) (Item 44)

Non-Prior Service (NPS) A Automated ENTNAC data
initiated .............. A

Glossary NPS ......... 1 Manual ENTNAC Initiated
..................... B

Prior Service (PS)...... 2 No ENTNAC data
submitted/required .... C

No MAC data submitted/
required . . . . . . . . . . . . . .

46 AR 60^210 • UPDATE-

Positions
(Item 45)

No ENTNAC data
submitted/required..... A
Automated ENTNAC data
had not returned by date
of enlistee's
PADD/IADT...........B
Automated ENTNAC data
returned with
"FWORABLE RESULTS"
......................C
Automated ENTNAC data
returned with "POSSIBLE
MATCH"... . . . . . . . . . . .D
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Table fi-1
Instructions for completing the DD Form 1966-Series (Record of Military Processing—Armed Forces of the United States.)—Continued
Item TH»e Instructor* and required entry

Manual MAC Initiated .. 2 Manual ENTNAC data had
not returned by date of
enlistee's PADD/IADT.. E
Manual ENTNAC data
returned with
"FAVORABLE" endorse-
ment ................. F
Manual ENTNAC data
returned wtth "UNFAVOR-
ABLE" endorsement .. G
Manual ENTNAC data
returned with "DEROGA-
TORY" endorsement... H
No MAC data submitted/
required .............. l
Manual NAC data had not
returned by date of
enflstee's PADD/IADT.. 2
Manual NAC data
returned wtth
"FAVORABLE" endorse-
ment ................. 3
Manual NAC data
returned with "UNFAVOR-
ABLE" endorsement ... 4
Manual NAC data
returned wtth "DEROGA-
TORY" endorsement... 5

Examples:
NPS—Automated ENTNAC initiated ........................................ AAB
NPS-Automated ENTNAC feedback Indicated "FAVORABLE RESULTS"....... AAC
NPS—Manual ENTNAC initiated ........................................... ABE
NPS—Manual ENTNAC feedback indicated "FAVORABLE RESULTS" .......... ABF
GLOSSARY NPS—No NAC submitted/required............................... 111
PS—No NAC submitted/ required ........................................... 211
PS—NAC returned with "FAVORABLE" endorsements.........................223

Notes:
1. Delayed Enlistment. Guidance counselor will code items 21-43 and 21-44 at the
time of initial DEP enlistment Item 21-45 will be completed on active duty date, as
applicable.
2. Regular Army Enlistment Guidance counselor wM code Items 21-43 thru 21-45, as
applicable.

21-46 HRAP

Completed by recruiter

Enter one-digit alpha code. Identify all personnel in the HRAP as Indicated.
Category Code

Recommended for selection as hometown recruiter aide
by Army recruiter .................................. A

Enlisted due to HHAP referral and not recommended tor
HRAP duty ....................................... X

Enlisted due to HRAP referral and recommended for
HRAP duty ....................................... Y

Enlisted due to Hi-GRAD HRAP referral and not
recommended for HRAP duty ....................... T

Enlisted due to HI-GRAD HRAP referral and
recommended for HRAP duty ....................... F

Not enlisted due to HRAP referral and not
recommended for HRAP duty ....................... B

21-47
thru
21-50

RSIO Recruiting station identification code. Enter four-digit BDE/BN/Co/ station/ID as
outlined in Station Address Report, HQ USAREC.

(Example. Albany Battalion + Albany Retg Company + Albany
RS - ID code IA + 1 + D = 1A1D.)

21-61 Identify loan repayment Enter 1-digit code
Code Identification eBgtoility
L— For those applicants who are eligible and have in their possession the .

necessary loan promissory notes.
N— For those applicants who are not eligible for the program.
U— For those applicants who claim to nave an eQgtote toen, but who do not have

me promissory notes denoting proof of eUgfcHtty.
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TaMaeVI
Instructions for ma DDr^1»«e-8eriss (Record of Ml̂

Title Instruction! and required entry

21-52
thru
21-65

HRAP ATT Location Enter proper AIT identification code for
hometown recrJter aides at time of entry on AD. Enter 0000 if posttion

Code
.ABER

HRAP AtT Location
Aberdeen Proving Ground. MD . . . . . . . . . . . . . . . . . . . . • • • • • • • • • • •
Fort Bervoir, VA . . . . . . . . . . . . . . . . . . . . . . . . . . • • • • ' • » • • • • • • • • • •
Bedstone Arsenal, AL . . . . . . . . . . . . . . . . . . . . . . . . . . . . . •••••••••
Fort Banning, GA ................................. ..............BHN
Fort Benjamin Harrison, IN . . . . . . . . . . . . . . . . . . . - - . . . . - - • • . • • • •
Fort Bliss. TX . . . . . . . . . . . . . . . . . - . . . . . - - - - - - - - • • - • - • • • • • • • • - •
Fort Devens. MA .................................-...•••-••
Fort Dix, NJ ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .•••••••-••
Fort Gordon, GA ...........................................
Fort Huachuca, AZ . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • • - • • • - • • • • • • • -HUAC
Fort Jackson. SC ..... . . . . . . . . . . . . . . . . . . . . . . . . . . . . .••••.••••••• -JACK
Fort Knox. KY .................................................. -KNOX
Fort Leonard Wood, MO ..........................................LNWD
Fort Lee. VA .................................................... -LEEE
Fort Monmouth, NJ .............................................. -MONM
Fort Mcdellan, AL .............................................. -MCLN
Fort Rucker. AL ................................................. -RUCK
Fort Sill. OK .....................................................SILL
Fort Sam Houston. TX ............................................AHSX
Goodfellow AFB, TX ............................................. -GAFB
Presidio of Monterey, CA ..........................................UPM

Note: Position 46. wtth the codes "A," "F." or "Y." denotes recommended for
recruiter aide duty.

21-56
thru
21-59

ATT Graduation Year and Month Enter four-digit numeric code of projected AIT graduation year and month for RA
enlistees who are recommended for recruiter aide duty. Enter "0000" If position is
NA.
(Example. October 1979 will read: 7910.)

21-60 Enter code "0" to denote NA.

21-61 thru Accessions to Active Army Strength
21-62

Enter two-digit alpha code to identity all personnel enlisting reenJisting from civilian
life, as follows:

Category Code
Enlisted—within 2 to 90 days after date of separation from RA .........HA
Enlisted—within 6 months after date of separation as commissioned

officer ........................................................HB
Data Item Number Code

Enlisted—within 2 to 90 days after date of separation from Active
Army in USAR status .......................................... ,HC

Enlisted—within 2 to 90 days after date of separation from Active
Army in NG status ..............................................HD

Enlisted—(no previous active military service) (applicable also for
persons whose only PS was ADT as SRCP personnel) or Inducted . ,HF

Enlisted—within 2 to 90 days after date of separation from Active
Army in AUS status ............................................ ,HG

Enlisted—more than 90 days after date of separation from RA .........HJ
Enlisted—within 6 months after date of separation as wan-ant officer . .HK
Enlisted—more than 90 days after date of separation from Active

Army in USAR status ...........................................HL
Enlisted—more than 90 days after date of separation from AD in NG

status .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .HM
Enlisted—more than 90 days after date of separation from Active

Army in AUS status .............................................HP
Enlisted—last previous active military service in Air Force or Marine

Corps ........................................................ .HQ
Enlisted—last previous active military service in Navy or Coast Guard . .HR

21-63
thru
21-64

MAP Score Enter two-digit numeric MAP score. Enter "00" if NA.

21-65
thru
21-67

Variable term of enlistment Enter three-digit code for variable term of enlistment First digit to V followed by
appropriate number of weeks of training as obtained from REQUEST. (Example. V14
Enter 000 rf enlisting for whole years.)

21-68

48

Definition of Service Enter one-digit alpha code to identify all nonpnor service personnel
(NPS) who have—
Category
(1) never served or have served less than 160 days as a member of
the U.S. Armed Forces .......................................
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Tab** 6-1
tostriKdtorw for completing the DO Form 1060-̂ ^
ttsrn TBe rnetructtoni and required entry

(2) enlisted UegaUy while underage, and who were separated by
reason of voided enlistment before attaining age 17 ..................B
(3) been former members of an Armed Forces Academy and dW not
graduate ....................................................... .C
(4) completed Reserve Officer Training Corps (ROTC) and served only
ADT as officers ..................................................D
(5) served 180 days or more on active duty as members of the U.S.
Armed Forces ...................................................E

21-69
thru
21-70

ECLT Score Enter appropriate score 90-99—If applicant did not take the ECLT leave blank
(score 100—enter 99)

21. Service-required data codes (Completed by guidance counselor at time of
enlistment) (For USAR).

21-1 Army and ARCOM/GOCOM Command Enter two-position parent organization code from toflowing table:
thru Code
21-2

First U.S. Army
Code
11
1C
12
1G
13
1K
1P
14
1U
16
Second U.S. Army
Code
26
2C
24
21
22
2G
2H
2J
23
25
Fourth US, Army
Code
41
4C
42'
43
4F
4H
47
4M
4K
45
46
44
Fifth OS. Army
Code
56
5C
5K
51
5M
5Q
53
54
55
Steth US. Army
Cooe
6B
61
6F

AR 601-210 • UPDATE

Designation
76TH DIVISION
77THARCOM
78TH DIVISION
78TH ARCOM
80TH DIVISION
94TH ARCOM
97TH ARCOM
98TH DIVISION
99TH ARCOM
310THTAACOM

Designation
2ND Ml CMD
81 ST ARCOM
87THMAC
100TH DIVISION
108TH DIVISION
120TH ARCOM
1 21 ST ARCOM
125TH ARCOM
412TH ENG COMMAND
7581 ST USA GARRISON

Designation
70TH DIVISION
83RD ARCOM
84TH DIVISION
85TH DIVISION
86TH ARCOM
88TH ARCOM
103RDCOSCOM
123RD ARCOM
205TH INF BDE
SOOTH MP CMD
416TH ENG CMD
425TH TRANS CMD

Designation
75THMAC
89TH ARCOM
90TH ARCOM
95TH DIVISION
102ND ARCOM
122ND ARCOM
377THTAACOM
420TH ENG BDE
807TH MED BDE

Designation
63RD ARCOM
91 ST DIVISION
96TH ARCOM

48
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Table 6-1
Instruction* far completingthe DD Form 19M-8ertes (Record of MttaryPnweaslng--Anmd Forces of the United Statee.)--Continued

rtsm TWe Inttrucfloot «nd niquired entry

62
6G
6C
G3
Other Commands
Code
OR
P9
ER
AZ
AP

104TH DIVISION
124TH ARCOM
311THCOSCOM
351STCIVAFFCMD

Designation
USA ALASKA
USAWESTCOM
USA EUROPE
IRR (ARPERCEN)
MOB SPT DET (ARPERCEN)

21-3
thru
21-8

Unit Identification Code Enter six-position UIC by dropping the "W" of the TPU of the Selected Reserve In
which applicant is enlisting. If applicant is enlisting directty Into the IRR with
concurrent assignment to a Control Group, enter "ONJAAA"___________

21-9 Training/Pay Category Code recorded in this block will be used to indicate applicant*s TPC at time of
enlistment or reentotment Code entries will be as follows:
CooeF
TPC: NPS applicant who. on enfetment, wB immediately enter on IADT. Normally
shipped to reception station after processing through MEPS with no watting period
involved.
Codei
TPC: NPS applicants who. at time of enfstment, are—

(1) Bonafide high school seniors, or high school graduates (except ROTC/SMP
potential participants). 17 through 25 years of age, more than 270 days from
entry on IADT.

(2) Bonafkte high school seniors, or HSDGs (except ROTC/SMP potential
participants), 17 through 25 years of age, within 270 days of entry on IADT,
who will be unable to attend scheduled IDT periods before entry on IADT, who
request placement in TPC L and whose request has been approved by unit
commander.

(3) ROTC/SMP potential participants, 17 through 25 years of age, within 180 days
of entry on IADT, who wW be unable to attend scheduled IDT periods before
entry on IADT, who request placement in TPC L. and whose request has been
approved by unit commander.

(4) BonafkJe high school seniors and HSDGs, 26 through 34 years of age, more
than 180 days from entry on IADT.

(5) NHSGs, including those with GED, and high school students (except bonafide
high school seniors), more than 90 days from entry on IADT.

(6) Enlisting for direct assignment to the IRR.
CodeP
TPC: NPS applicants, enlisting for a TPU of the Selected Reserve, who at time of
enlistment are—

(1) Bonafide high school seniors and HSDGs (except for ROTC/SMP potential
participants), 17 through 25 years of age. within 270 days of entry on IADT.

(2) Bonafide high school seniors and HSDGs, 26 through 34 years of age, and
ROTC/SMP potential participanta, within 180 days of entry on IADT.

(3) NHSGs. including those with GED. and high school students, (except bonafide
high school seniors), wfthin 00 days of entry on IADT.

CodeA
TPC: AH other TPCs not listed above

21-10 Reserve Incentive Program Code recorded in this block will indfcate the Reserve Incentive Program status of
applicant at time of enlistment Codes are as follows:

Status Code
Enlisted in Selected Reserve with bonus (cash Incentive) ..............A
Entisted In Selected Reserve wtth educational assistance .............B
Enlisted without incentive—was previous Incentive recipient (contract)

completed) ................................................... .N
Enlisted without incentive—not previous incentive recipient ............Q
PS enlistment in IRR wfth bonus ...................................V

21-11
thru
21-16

IADT Return Date

50

Record as sixKsgit numeric code in year, month, day format date person is
scheduled to be released from IADT for return to home.

a. For personnel enlisted under Standard Training Program, this wH be data of
release from (AIT).

b. For personnel enlisted under Alternate Training Program, this wffi be date of
release from (BT).

c. For personnel enlisted under ACASP. thto wttl be:
(1) Date of release from BT K prerequisite training to not scheduled to be

performed hi conjunction wtth entry on IADT.
(2) Date of release from prerequisite training if such training t» scheduled to beperformed In conjunction wtth entry on IADT. •"•**«» w t*»
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Tab* 6-1
Instruction* for oompletfng the DO Form 1966-Oarles (Record of ftttttary Pro reMing—Armed Force* of the United States.)—Continued
Item Title Instructions and required entry

d For personnel enisled in ROTC/SMP. or PS personnel, who are required to
complete BT. this wM be date of release from BT.

e. For personnel enlisted in ROTC/SMP, or PS personnel, who are not required to
undergo BT, enter "000000."

21-17
thru
21-18

Mtttary Applicant Profile (MAP) Test Enter two-position MAP test score results. If MAP test was not administered enter
"00." When MAP test is administered but MEPS is not required to score the
examination, enter the two-position numeric code "01."

21-19
thru
21-20

Gain Transaction Codes Code recorded In these blocks wfll be used to Identify appRcanfs gain transaction
type at time of enlistment These codes are as follows:

CodeHI
Transaction: Gain from ctvffian life having prior active or reserve service. (This code
also applies to personnel enlisted directly from the Active Army In-Service Recruiting
Program.)
CodeH2
Transaction: Gain from civilian life and does not have prior active or reserve
service.
CodeHG
Transaction: Reenlistment of person who has break in USAR Selected Reserve
service of more than 24 hours but less than 91 days.
CodeHH
Transaction: Reenfisted after break in USAR Selected Reserve service of 91 days
or more.

21-21 Rank Record single-digit alphanumeric code that will Indicate person's rank under the table
below:

Rank Code
PV1 1
PV2 2
PFC 3
SP4 M
CPL 4
SGT 5
SSG 6
SFC 7
PSG X
MSG 8
1SG Y
SGM R
CSM 9

21-22 Duty MOS
thru
21-26

Enter the trve-dkjtt MOS in which applicant wll perform duty. ROTC/SMP applicants
will be coded as follows:

a. Potential participants (not enrolled in ROTC Advanced Course): "08R10."
b. Participants (currently enrolled In ROTC Advanced Course): "09R20."

21-27 Duty MOS Qualifications Enter proper code for person's quaBfication in DMOS on entotment Codes are
"N"—Not qualified in DMOS; and "Q" —Qualified in DMOS.

a. For NPS personnel this code will be "A."
b. For PS personnel required to undergo a period of CUT to become qualified in

DMOS this code will be "N."
c. For PS personnel required to complete BT. or prerequisite training (ACASP), this

code will be "N."
d. For PS personnel who have an MOS that matches DMOS. or who require no

training to become qualified in DMOS. this code wfll be "O."
e. For ROTC/SMP applicants this code wfll, in ad cases, be "N."

21-28
thru
21-31

Recruiting Station Identification Code Enter four-digit Brigade/Battalion/Company/Station ID as outlined in Station Address
Report. HQ. USAREC.
Example Abany Battalion-*-Albany Rctg Company+Albany RS«=ID Cde
1A+1+D-1A1D.
If enlistment is not processed by USAREC activity, record "0000."

21-32
thru
21-34

Date of Last Physical

)
This will be a three-digit entry that wfll indicate year and month in which the physical
used tor enlistment or reenltotment was administered, or if DA Form 1811 Is used,
entry wfll Indicate year and month the form was issued. The three-digit code wrU be
obtained as follows:

a. The first digit, of the three-digit entry, wUI be established by recording the last
digit of the year. (For example: 1980 the code would be "0"; H the year was 1961
the code will be "1"; rt the year was 1982, the code would be "2,")

b. The second and third digits, of the three-digit entry, wfll be established by.
recordrng the two-digit month code. (For example: Jan— "01"; May— "06"; Aug—
"08"; Nov— "11," and so forth.)
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Instructions for
Item TWe Instruction! tnd required entry

Exa^r«)les:Physk^wMCc^npletedon12Febe1.Ent^ywlllt)e:
Pnysk^wascorrvtetedonaSNovea-EntrywUlbe^ll.
DA Form 1811 is used and form is dated 7 Jul 80. Entry will be "007

21-35
thru
21-56

Street Address Enter applicant's current street address at time of enBstment
Enter as complete a street address as possWe for maU deftrery; abbreviations are
authorized.

21-57
thru
21-68

City Enter applicant's current city of residence at .me of enlistment; abbreviations are
authorized.

21-69
thru
2t-70

ECLT Score Enter appropriate score TO-99-4f applicant did not take the ECLT leave Wank
(score 100—enter 99)

DD Form 1966/2

23 Citizenship (Verify) 23a(1).Enter the birth certfficate file number. If the birth certificate does not have a fBe number, enter
"No certificate number". Note: You will have to provide an authenticated birth certificate to the
recruiter for his verification of your age and citizenship.
23a(2 S 5/Mentffy the source that issued your birth certificate (county and state).
236, c,d Applies only to aliens and are self-explanatory. If not applicable, enter "N/A". ___

24. Education Enter name and location of all high schools and higher level educational institutions attended.
(Example: Pope HS, Albany. NY) Record degrees granted. Do not 1st elementary schools unless
elementary school was last school attended. If still attendrng school, enter the word "Present" in "To"
column.
Note: Applicant will have to provide documents of the highest educational level completed. (See item

_________________________14.)_____________________________________________________________

25 Residences List all residences occupied for the last 5 years or since 13th birthday, whichever is shorter. Start wtth
present address and work back.

26. Employment List all periods of employment and unemployment including part-time and summer employment (fufl
address to include zip codes), starting with present and working back 5 years.

27. Relatives

a. Name

Father
Smith, John R.
Mother
Maynes. Mary T.

Enter full names of relatives and other information, using examples betow. Do not test brothers or
sisters unless they depend on you for support,
b. Dependent c. Date of Birth d. Place of Birth e. Present f. Citizenship

Yes No Address
X 290715 Atlanta. GA 161 Camden,

Troy, NY 12180
X 330505 RockportTX 161 Camden,

Troy, NY 121 BO

US

US

Note: Enter names of children in spaces provided. If applicant has never been married, enter "NA" in
space provided for spouse.
For information that is unknown, enter "Unknown."

_________________________ ____ DD Form 1966/3

28 through 30
Declarations____________Answer by placing initials in proper block. Explain all "YES" answers in item 39.

31 through 35
Involvement with Police or Judicial Self-explanatory.
Authorities

36 Character and Social Adjustment

37 Other background data

Self-explanatory. Answer by placing initials in proper block. Questions 36a and 36b w* be modrfied to
read as follows:
36a. Questions (1) artd (2) below concern supply of marijuana or possession, supply, use without a
prescription of narcotics, LSD. or other dangerous drugs. (Recruiter Strike out complete sentence
following (3))
(1) Have you ever used narcotics, LSD. or other dangerous drugs?
(2) Have you ever been a supplier of narcotics, LSD. or other dangerous drug* or marijuana?
36o.Has your use of drugs or alcoholic beverages (such as liquor, beer, wine), ever resulted In your
toss of a job. arrest by police, treatment for alcoholism or for drug abuse, or suspension or expulsion
from school?
(3) Strike out (3) In its entirety.

•_______DD Form 1966/4

Self-explanatory
38 Understandings Applicant must read and initial.
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Table 9-1
Instruction* for completing the DD Form 1966-Sertes (Record of UDrtary Processing—Armed Forces of the United States.>-Contlnued
Hem Title Instructor* and required entry

39. Remarks Use this items for continuation of other ttems, if necessary.
Entries betow will be included for USAR enlistments.

a. When required, enter the statements below:
(1) When applicant is unable to provide verification of successful completion of required course,

guidance counselor will enter "I certify I have successfully completed high school... (course)... and
understand I must provide verification by school transcript before initial active duty for training: or
accept training in an alternate military occupational specialty, if offered, and remain on active duty for
such additional period as required to complete such training."

(2) Enter following statement for all married applicants wtth dependents under 18 years of age
who are not required to submit a request for dependency waiver "I have (number of) dependents
under the age of 18.1 understand that the responsibility that I have for care of my children wffl not be a
sufficient reason of itself, for not satisfactorily participating in the Ready Reserve during my period of
enlistment I further understand that it is my responsibility to make proper arrangements for the care of
my dependents during periods of military service when I am required to perform duty in an area where
dependents are not authorized."

b. Rpt back to MEPS on (Date) at (Time).
Rec Sta ......................................Reporting Date ...............................
Basic Tng Sta .................................Reporting Date ...............................
AIT Sta .......................................Reporting Date . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

CCN ....................................................................................
c. For ACASP enlistees, enter appropriate statement from paragraph 7-16c{1), If enlisting for USAR

Bands Option, enter proper statement from table.
d. For enlistments under Alternate Training Program, enter following. "Enl for Alternate Tng Prgm,

AR 601-210. paragraph 5-65i).
e. For enlistments in ROTC/SMP, enter following: "Enl for ROTC/SMP. AR 601-210, chapter 9."
f. For direct enlistments in IRR (both PS and NPS) enter following: "Enl for direct asgnmt to IRR, AR

__ 601-210, section XX, chapters." ___________ ___

DD Form 1966/5

40. Certification Applicant's signature in this block must be witnessed by recruiter. Th^s item will not be signed until
applicant has completed all required items and is in presence of recruiter.

40a through 40). Completed by recruiter who enters a description of the actual document used to verify
ttems 40a through 40f.

This block will be completed by recruiter involved in processing applicant for enlistment

41. Data Verification by Recruiter

42. Certification

43. Enlistment Options Accepted 43a.(FOR ftAJEnter specific enlistment option and title in chapter 9. (Example: table 9-1, Enlistment
Option 9-3.)

b.fFOR USAR) Enter name, address, and UIC of USAR unit of assignment.
If enlisting for ACASP enter: "ACASP, Option (specify which option from AR 601-210, table 7-2B."
H enlisting for Alternate Training Program enter "Alternate Tng Prgm, AR 601-210."
If enRsting for Standard Training Program enter."Standard Tng Prgm, AR 601-210."
If enlisting for ROTC/SMP, enter: "ROTC/SMP, AR 601-210."
If enlisting for direct assignment to IRR with no previous military service, enter. "Con GP (Annual Tng)
UIC WONJAAA" and "IRR NPS Direct Enl, AR 601-210."
If enlisting for direct assignment to IRR with previous mifttary service, enter: "Con Gp (Reinforcement)
UIC WONJAAA" and "IRR Direct Enl. AR 601-210."____________________________________________
43c. Self-explanatory.

44a through 44f.
Certification of Recruiter or
Acceptor

Completed by guidance counselor.

45. Recertificatton by applicant and
correction of data at time of AD
entry.

46 and 47.
Parental/Guardian Consent

45a through 45f. RA: Guidance counselors wfll use rtem 45 to correct or change DEP entries to RA .
entries when applicant is discharged from DEP for enlistment into RA. In addition, use this section to
record any questions or changes in other sections when necessary at time of AD enlistment from DEP.
If applicant enlists straight into RA and no corrections or changes are required, "none" will be entered.
Section wifl be completed by entering date applicant enlisted on to AD. Applicant wfll sign this section.
Then guidance counselor will print rtame, grade, and SSN, and sign payroll signature. USAR: Enter
"NA" (not required for USAR applicant).

DD Form 1966/6

Serf-explanatory. See table 2-1, rule A.

48. Statement of Name This item provided in event applicant wishes military record to reflect a name other than as shown on
birth certificate. If the name tor the military record is same as name on birth certificate, enter "N/A" in
ttems 46a, 48b, and 48c rf this page is used.
If the name in item 2 is different enter names as shown on birth certificate, in item 46a. Appticarrt
signature in block 48e must be witnessed by recruiter or notary public. Applicant wtil notatgn unfeas in
presence of recruiter or notory public. This section may not be used by aliens whose enlistment name
and military records mustjnatch INS records. ' '
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Section III
Administration of ASVAB Testa

5-9. General
On 1 January 1979, DOD directed all
Armed Forces Recruiting services to use the
ASVAB tests for enlistment

a. First test The first initial administra-
tion of student testing, or current produc-
tion test, will be considered the first test by
all Armed Services despite the Service
where enlistment application is made. Test-
ing with the ASVAB aeries alter initial test
will be considered a retest.

b. ASVAB retest A retest under this sec-
tion is an authorized means that may be
used to verify scores of applicants whose
test scores do not reflect their true ability
and capability for Army service.

c. Enlistment on baas of retest scores. Ap-
plicants qualifying for enlistment and for
enlistment option may be enlisted on the ba-
sis of retest scores if the retest is given
under paragraph 5-10.

d. Valid period for test scores.
(1) Student testing or current production

test scores are valid for enlistment purposes
for 2 years from date of test administration
unless the person is retested under policy in
paragraph 5-106 or c. (If applicants are en-
listed in DEP, the score remains valid for
AD enlistment that could occur beyond the
2-year validity period.)

e. Invalid testing. Any applicant who has
been determined to have been involved with
cheating and/or of being a "ringer" (an in-
dividual who takes the test in place of the
true applicant); or further any applicant
who allows another to take the test on his
or her behalf will have their scores invali-
dated and barred from retesting for a period
of not less than two years,
/ ASVAB testing in overseas commands

not supported by MEPCOM.
(1) Testing accomplished by a Test Con-

trol Officer (TCO) in overseas areas where
recruiting is authorized is acceptable for en-
listment provided:

( a ) H Q U S A R E C a n d C D R
USAMEPCOM have approved use of test
administration.

(b) Production testing is accomplished
on a United States facility under the super-
vision of an authorized Test Control Officer
or authorized test administrator.

(2) Under no circumstance will any per-
son assigned to or attached to USAREC as-
sist or otherwise become involved with the
testing process in an overseas command be-
yond that of applicant processing proce-
dures which are required where MEPS
facilities are available.

5-10. Retesting
Retesting with the ASVAB series may be
authorized under this paragraph. Prohibi-
tions are given in a below.

a. Prohibitions. Retesting of applicants
with ASVAB by other than MEPS person-
nel Is prohibited.
54

(1) Scores on tests given applicants at
other than MEPS or Mobile Examining
Team (MET) sites by RC are not acceptabk
for enlistments.

(2) Student testing within 6 months of a
Production Test, is invalid. In cases when
inadvertent retesting results from compulso-
ry student testing, resulting scores will su-
persede previous institutional or most recent
production scores and will be used for
enlistment.

(3) Applicant* tested in high school who
have not reached their 16th birthday will
not be retested at a MEPS or MET site until
they reach age 16. This does not prevent re-
peated testing of applicants with student
testing while they are in high school. It does
prevent testing with the current ASVAB
production series for enlistment purposes
before applicant reaches age 16.

(4) Retest scores attained through use of
unauthorized testing aids (such as crib
sheets) are not valid for enlistment pur-
poses. Further testing before 6 months have
elapsed is not authorized.

(5) Recruiter use of ASVAB tests or lo-
cally developed test questions, test aids, or
commercial test study guides to familiarize
persons for test purposes is not authorized.
DOD ASVAB Information Pamphlet
(DOD 13OU2Z) may be used for this pur-
pose. Applicants may be advised that com-
mercial study guides are available.
However, commercial study guides will not
be maintained in any recruiting facility or in
the possession of recruiter for use by
applicant.

b. NPS applicants.
(1) Applicants eligible for retesting will

be given alternate test forms. The complete
test battery is given for retesting. Most re-
cent valid test results are used for enlist-
ment purposes.

(2) MEPS commanders immediately may
retest applicants who comply with one of
the following:

(a) Have been tested under adverse con-
ditions (for example, illness, physical or
emotional distress, or undue distraction).

(b) Are considered to have attained in-
flated test scores through improper means.

(3) Retest is authorized 30 days after
initial test (ASVAB 14 or current
production test). Applicants should not be
retested unless their education, experience,
or formal training do not reflect test scores
achieved. The requirement for written
approval for a 30-day retest is rescinded.
Note: 30 days are calendar days. Applicant
may retest on the day after the 30th day
from the date of original test

(4) Applicant may retest 6 months after
date of his or her last test.

(5) Latest valid scores for any of the US
Armed Forces become the applicant's offi-
cial scores for enlistment pnrposes.
MEPCOM Form 714 A, Request for Exami-
nation, win be used for all* teats or retests.

AR«01-210 • UPDATE

This form must indicate correct version of
any previous teat taken.

(6) Verification retest may be authorized
when—

(a) The MEPS commander or Chief,
Testing Management Section (CTMS), has
reasonable cause to suspect improper means
were used to influence or innate test scores.
The MEPS commander or CTMS may take
this action when, after interviewing the ap-
plicant, test results do not seem to represent
his or her true ability. (For example, validi-
ty of test scores are highly doubtful or sus-
pect, considering educational background,
work experience, English language profi-
ciency, or previous test results.)

(b) Retest given solely to verify an appli-
cant's AFQT score will include only those
subtests of ASVAB needed to compute the
AFQT score. If retest scores invalidate ap-
plicant's previous score, use verification re-
test results for enlistment purposes.
Applicant may refuse to take a verification
retest If so, the MEPS commander will in-
validate doubtful scores and will advise the
guidance counselor.

(7) Retesting applicants solely because
aptitude area tests scores do not meet stan-
dards prescribed for enlistment options or
programs is not authorized.

(8) Retesting is authorized for applicants
who were tested in high schools and whose
scores are not available after MEPS at-
tempts to locate them have failed. In this in-
stance a retest letter is not required.

c. PS applicants.,
(1) If PS applicants are enlisting in a for-

mer MOS, previous test scores are valid for
enlistment Recomputation of test scores or
retesting is not required.

(2) If a PS Army applicant applies, or is
required, to enlist in an MOS other than his
or her former PMOS the individual must
be retested to determine eligibility.

(3) RA only: If applicant has other than
Army PS, testing is required.

(4) When PS applicant is required or re-
quests to be tested or retested, new scores
become official scores for enlistment

(5) A valid DA Form 1811 may be used
for USAR enlistment. PS personnel who
cannot present s valid DA Form 1811 will
be tested.

(6) When PS applicant qualifies on the
basis of a retest, a DOD Form 1304.12K
(ASVAB Scoring Worksheet) or MEPCOM
Form 609 (ASVAB Score Sheet) will be
prepared. It wiD be forwarded with the DA
Form 1811 to the reception station or first
duty station. Enter the following notation
on DA Form 1811 under "Mental Status"
and on DOD Form 1304.12K or MEPCOM
Form 609: "Retested (date) with current
ASVAB under paragraph 5-10c, AR
601-210."
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Section IV
AdmlniatratJon of Medical Examination

5-11. General
Consent of parents or guardians is required
before any medical examination of appli-
cants under 18 years of age. However, ex-
ceptions do exist. Medical examinations of
the scope prescribed in AR 40-501 are
required for all persons except those out-
lined in AR 601-270 and in AR 140-120
for USAR when applicable.

5-12, Medical examination*
a. AR 601-270 will govern medical ex-

aminations conducted at MEPS. Each ap-
plicant will prepare an SF 93 (Report of
Medical History) in his or her own
handwriting.

b. DD Form 2246 (fig 5-5) also will be
prepared and forwarded to the examining
facility with the applicant's enlistment pack-
et (Fig 5-5 shows a sample of DD Form
2246 and preparation instructions. This fig-
ure is located after the last chapter in this
regulation.)

5-13. Use of DA Form 1811
a An applicant may enlist after a break

in service that does not exceed 6 months. If
so, use DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
Active Duty) instead of a medical examina-
tion if—

(1) Applicant's physical condition has
not changed since separation.

(2) No new disease or injuries have been
acquired.

6. Applicant must answer "yes" or "no"
to the MEPS doctor's questions and sign
the DA Form 1811.

c. A complete examination will be made
if an exception is noted. Attach proper
forms to the DD Form 4-series (as ex-
plained in para 5-12). DA form 1811, when
used, will be attached to the original and
duplicate copies of DD Form 4-series in
place of the SF 88 (Report of Medical Ex-
amination) and SF 93.

d. When enlistment into the DEP is ac-
complished using DA Form 1811, mental
test scores may be used despite time in the
DEP.

Section V
Responsibility for Initiation or
Procurement, Composition, and
Dtetrrbutton of Forms and Documents
for Enlistment

5-14. Required forms and documents
and activities responsible for their
Initiation; Instructions for composition
and number of packets
Table B-l—

a. Lists required forms and documents
used in processing enlistments in the DEP,
RA, or USAR.

b. Identifies activity (USAREC or
MEPCOM) responsible for initiation of
these forms and procurement of supporting
documents of verification, when required.

c. Provides instructions for composition
and number of enlistment packets required.

5-15. Disposition Instructions for
arttstment pacfcsts, forms, and
documents
Table B-2, with tables B-2A through
B-2G, provides instructions for disposition
of the following:

a. Enlistment packets that were assem-
bled under table B-l.

6. Forms and documents used for enlist-
ments under the Total Army Career
Counselor Program.

Section VI
Movement of Applicants or Enlistees

5-16. Qaneral
a Transportation and subsistence will be

furnished to applicants only when either of
the following applies:

(1) They are tentatively accepted for
enlistment

(2) They are recalled for enlistment after
their names are reached on a waiting list.

b. Return transportation and subsistence
from MEPS to point of initial acceptance
(such as recruiting station or residence, as
appropriate) will be furnished to rejected
applicants and acceptable applicants who
cannot be enlisted at the time. Return trans-
portation may not be provided to an appli-
cant who is rejected because of a
disqualification concealed by him or her at
time of tentative acceptance as an applicant.

c Applicants who signify their intention
to enlist in the RA or USAR may be re-
tained at Government expense. They may
be retained for the time needed to complete
their processing at MEPS or other enlisting
activity. In CONUS the period of retention
at Government expense will not exceed 7
days without specific authority from the
CG, USAREC.

d. PS personnel may be authorized an
advance leave prior to shipping to a US
Army Reception Battalion or designated
unit. The following statements will be in-
cluded on the orders issued by MEPS: "You
are authorized (number) days chargeable
leave en route. DA Form 31 (Request and
Authority for Leave) will be initiated at first
duty station."

s
5-17. Forwarding of trtilstees
Normally, persons will be scheduled to ar-
rive at destinations as shown below.

a From recruiting stations to MEPS. Per-
sons should arrive at MEPS during normal
duty hours. When this is not possible,
recruiting personnel will coordinate meal
and lodging needs with MEPS.

b. From MEPS to reception battalion or
designated unit Persons will be sent from
MEPS to the reception battalion or desig-
nated unit under AR 601-270.

AR 601-210 • UPDATE

5-1 B. Movement of personnel from
place of enlistment

. a. NPS personnel NPS personnel enlisted
at MEPS will be assigned and sent to a US
Army Reception battalion (USARECBN).

b. (RA only) PS personnel. PS
personnel—

(1) With a break in active service of 5
years or more, despite service and previous-
ly held MOS, will undergo IET at specified
US Army Training Centers (USATCs) and
schools. IET includes BT, ATT, or one-sta-
tion unit training (OSUT). Personnel will be
assigned to a USARECBN.

(2) Who enlist for an MOS held during
their previous enlistment, with less than a 5-
year break in service, will be assigned di-
rectly to field units. Unit commanders will
provide necessary transition or refresher
training.

(3) Who reenlist for an MOS not previ-
ously held, with less than a 5-year break in
service, win receive ATT training in the new
MOS. If the new MOS is taught in the
OSUT mode, the person will be assigned to
a course after diagnostic testing. AH person-
nel wiB be placed in the appropriate week of
ATT training of OSUT.

(4) Who are required to complete ATT
will be sent directly to the proper AIT loca-
tion. (The exception is when AIT is not
conducted at an Army installation. In this
case, personnel will be sent to the nearest
USARECBN by the enlisting MEPS to ob-
tain military records and uniforms before
proceeding to ATT.)

(5) Who have completed the IADT
phase under the Reserve Enlistment Pro-
gram of 1963 (REP 63) will be processed
under (2) and (3) above. Personnel will be
processed as members of the Army National
Guard of the United States (ARNGUS),
USAR, or US Marine Corps Reserve if their
service in an RC TPU of the Army or Ma-
rine Corps was terminated within 5 yean of
date of current entry on AD with the Army.

(6) Who immediately before entry in the
Active Army have completed 2 or more
consecutive years of satisfactory service in
an RC TPU of the Army or Marine Corps,
will be processed under (2) and (3) above.
Satisfactory service—

(a) Includes regular participation in unit
paid drill assemblies.

(b) Includes attendance at two annual
training periods.

(c) Need not have included taking part in
the IADT phase under the REP 63
program.

(7) Who enlist at a MEPS for an oversea
area will be processed under proper tables
of chapter 9. Such persons may be granted
leave as delay en route to a reception station
or other proper installation for oversea
shipment ., . - S n

(8) Who are assigned to an overseas-arcm,
and do not require BT or AIT, wUl-be
moved as follows:

o. Assignment is to the following: Far
East (Korea, Japan, etc.), Hawaii, ..or. .Alas-
ka* send enlistee to the US ARECSBN Fort

55
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0.:'

Leonard Wood, Missouri All other assign-
ments (Europe, Africa, Panama, etc.), send
enlistee to Fort Dix, New Jersey, or Fort
Jackson, South Carolina.

k Concurrent travel will be deferred for
overseas assignments. Concurrent travel is
authorized for CONUS to CONUS assign-
ments only. (This does not include CONUS
assignments to reception battalion/
BT-BCT/ATT or OSUT tocations).

(9) Who enlist in the Regular Army re-
gardless of grade or years of service com-
pleted, are authorized movement of
household goods (HHG) and transportation
of family members at Government expense
(in accordance with the Joint Travel Regu-
lation) from the point of entry or home of
record to the first permanent duty station. If
enlistment is for an overseas location, ap-
proval must be obtained from Commander,
concurrent travel will be deferred. Move-
ment of family members or HHG to Recep-
tion battalion, BT/BCT or AIT is not
authorized. (See JTR, chapter 7 (7000).)

(10) Who enlist for an MOS or option
requiring TOP SECRET clearance and ac-
cess to sensitive compartmented informa-
tion (SCI) will be sent to one of three
USARECSTAs where MILPERCEN Per-
sonnel Security Screening Program (PSSP) •
Detachments exist for security screening
before being sent to ATT or assignment to a
field unit. These USARECBN's are at Fort
Dix, NJ, Fort Jackson, and SC, Fort Leon-
ard Wood, MO.

(11) Who enlist for MOS 12E, 35F, 36L,
55D, 55G, or %B, will be sent to one of the
three USARECBNs listed in (10) above for
security processing before being sent to ATT
or assignment to a field unit These include
straight-ship enlistees.

c. (RA only) NPS personnel who require
English language training. Those personnel
who require English language training will
be sent to USARECBN at FT Bliss, TX by
the enlisting MEPS to obtain Military rec-
ords and uniform before proceeding to
Lackland Air Force base for training.

d, (USAR only) PS personnel enlisting for
training. Those personnel—

(1) Who require training (ATT) who have
had a break in service for more than 5 years
will be required to complete BT/BCT.

(2) Who require training (ATT) taught in
the OSUT mode will be given a diagnostic
test and placed in appropriate week of
training

(3) Other than Army or USMC win be
required to undergo appropriate BRM and
ITT training, after completion of the diag-
nostic test
Note: This paragraph does not apply to
IRR transfers or enlistments that require no
training.

Section VII
Enttstmsnt Processing of Former
Army Prisoners of War

5-19. General
This section applies to persons who, while
serving as enlisted members of the Army on
56

AD in the Southeast Asia theater of combat
operations, were—

a. Captured between 1 January 1961 and
31 March 1973.

b. Held as prisoners of war (PWs) by
governments or other authorities opposing
the US forces in the conflict (Release date
from PW status is immaterial in terms of
the above definition.)

5-20. Processing applications for
former Army PWs
Process applications for enlistment of for-
mer PWs (para 5-19) in the RA as follows:

a. Under policy in effect at the time of
enlistment application, the former PW may
be qualified to return in his or her former
pay grade and MOS and may not request
consideration not covered in this section, [f
so, applicant will be processed and enlisted
under chapter 3. Process and enlist such
persons as a tnaiiimnn priority by providing
quick and thorough treatment.

b. Forward the enlistment application as
quickly as possible to the Commander,
USAEEA, where action will be given priori-
ty if, under policy in effect at the time of ap-
plication either of the following applies:

(1) The former PW is not qualified for
enlistment

(2) The former PW is not qualified to en-
list in his or her former pay grade and
MOS.

(3) Applicant requests consideration not
covered by this section.

Section VIII
Special Processing for Members of
Reserve Armed Forces of the United
States

5-21. Policy
Integrity of the TPUs of the RC will be pre-
served as far as practical. Members of TPUs
will not be solicited to enlist in the RA, nor
will ARNG members be solicited for the
USAR. However, data and assistance will
be given on a member's request Advise RC
applicants for RA or USAR enlistment of
the policies below.

a A member of the RC of an Armed
Force of the United States, who is in a par-
ticipating status, will not be processed for
enlistment in the RA or USAR without first
having been released from the RC. (This
policy includes those who are presently in
the DEP of another Service.) These RC per-
sonnel may not be MEPS processed (given
physicals) before obtaining RC conditional
release. Applicants for USAR enlistment,
who are members of the RC of another US
Armed Force, must be processed under AR
140-10, chapter 9, and this regulation. (See
para 1-lla.)

6. Enlisted RA members may not hold a
Reserve commission or warrant in an
Armed Force of the United States other
than the Army.

c. A person who holds an RC commis-
sion or warrant will not be enlisted into the
Delayed Entry Program, enlistment into the
DEP will cause the applicant to have his or
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her commiiiion vacsted. Contact HQ
USAREC to arrange straight ship for these
applicants.

d. The RC member who enlists in the
RA or DEP will not take part with the Se-
lected Reserve, TPU for pay, benefit!, re-
tirement points, and so forth.

5-22. Request for discharge or
clearance from an RC
When a participating RC member applies
for enlistment, use DD Form 368 to request
RC discharge or clearance. This form is val-
id for 60 days from date signed by unit
commander or designated representative.
The RC must be notified promptly of a
member's intent to enlist in the DEP, RA,
or USAR (if a member of another RC).
Clearance must be received from proper Re-
serve authorities before enlistment See para
1-10.)

a. For members of units, send DD Form
368 to the member's unit commander. For
ARNG members, DD Form 368 or NGB
Form 61 (National Guard Clearance) may
be used. DD Form 368 is not required for
nonunit members of the RC.

6. Enlistment may be accomplished when
the approved clearance is returned. If the
RC declines to release or discharge the
member, he or she wfll not be processed for
RA enlistment. USAR enlistments also
must comply with AR 140-10, chapter 8.
(See para 1-1 la.)

c, Extension of the 60-day validity period
may be obtained telephonically by a com-
missioned officer assigned to the Recruiting
Battalion Headquarters (S-3) if delay of en-
listment was caused by waiver action (in-
cludes processing time for OCS/WOFT
applicants). Note: Only commander or
authorized representative who originally
signed the clearance may grant the exten-
sion. All other clearances must be resubmit-
ted prior to enlistment if 60 days have
elapsed. (DA Form 751, verbal or telephone
conversation record, must be attached to
DD Form 368.)

5-23. Applications for enlistment
An application for RA enlistment may be
accepted from RC members if applicant
meets criteria below by component

a. Active member of the RC. An mlirt«fj
member of the RC who desires to enhst in
the RA, to include the DEP, may enlist if
he or she—

(1) Has successfully completed required
IADT, has been awarded an MOS, and has
been returned to his or her RC unit:
(ARNG/USAR TPU members may not en-
list until six (6) months after completion of
IADT)
Note: Memben gnKtting for the alternate traininf
program do not complete IADT until they suc-
cessfully complete the second period of
IADT<ATI>

(2) Has received clearance from the RC
TPU commander. DD Form 368 or NOB
Form 61 is used for this purpose. Proper
forma must be in the possession of the
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recruiting activity processing the member
for enlistment
Note: FORSCOM Form 265-R may be used in
place of DD Form 368. Its uithenticity must be
verified with the lott&g unit.

(3) Has not been alerted for mobilization.
(4) Has not been notified of orders di-

recting involuntary order to AD.
(5) Is currently serving in the RC under

a Bonus Program and the commander has
initiated recoupment procedures as
required.

(6) Is not currently serving on AD or ac-
tive duty training (includes IADT, ADT,
SADT, AT, ADS, or AGR). Processing of a
member, including submission of DD Form
368 or NGB Form 61, will not begin until
the member has been released and returns
to the parent unit

(7) Is not within the 60-day period pre-
ceding effective date of orders to extended
AD Other than annual

D. IRR. Members of the IRR who wish
to enlist in the RA, to include the DEP,
must meet criteria in a(l), (3), (6), and (7)
above. Also, recruiting personnel seeking to
enlist an IRR member must obtain the ap-
proval of the Commander, US Army Re-
serve Personnel Center (ATTN:
DARP-EP), 9700 Page Boulevard, St. Lou-
is, MO 63132-5200, before processing the
member for enlistment Release is required
only if the IRR member is—

(1) Currently serving in the USAR IRR
under condition of an enlistment agreement
that gives—

(a) Bonus payment
(b) Educational tuition assistance.
(c) Similar benefits.
(2) A commissioned officer or warrant

officer who was released from AD by reason
of R1F or by having been twice passed over
for AUS promotion.

c. USAR Control Group (ROTC). An en-
listed member assigned to ROTC, who
desires to enlist in the RA, to include the
DEP, may enlist if he or she—

(1) has received clearance from the
ROTC Commander. DD Form 368 is used
for this purpose. The proper form must be
in possession of Recruiting activity before
processing member for enlistment.

(2) Has obtain a DD Form 368 from unit
assignment as well as the ROTC
Commander.

(3) ROTC member must meet criteria in
o(3) (4) above.

(4) Is not a ROTC scholarship recipient.

5-24. Notice of enlistment
An RC member or former member dis-
charged or released under paragraph 5-22
will be enlisted in the DEP, RA, or USAR.
When he or she is, the guidance counselor
handling the enlistment will notify the prop-
er agency in b below. Notify the agency by
forwarding a copy of enlistment orders and
a copy of the completed DD Form 4-serieft.
Such notice will do one of the following:

a. Permit action needed to separate the
Reservist or allow him or her to resign his
or her commission or warrant (to include

USAR commissioned and warrant officers
who enlist in the DEP).

b. Provide followup data for Reservists
discharged from an RC specifically to per-
mit enlistment in the RA. Forward enlist-
ment orders and a reproduced copy of DD
Form 4-series as follows:

(1) USAR.
(a) Unit members. To the Reserve unit

where person was assigned. USAR enlist-
ments also must comply with AR 140-10,
chapter 8.

(b) Nonunit members. To the Command-
er, Army Reserve Personnel Center
(ARPERCEN), (ATTN: DARP-PAT-R)
9700 Page Boulevard, St. Louis, MO
63132-5200.

(c) The Personnel Information System
(PERSINS). The PERSINS Processing Ac-
tivity (PPA) where the member enlists will

. initiate an accession card, MILPC-6. This
card will be sent to the Commander,
ARPERCEN (ATTN: DARP-PRR), 9700
Page Boulevard, St. Louis, MO 63132-
5200.

(2) US Navy Reserve. To the comman-
dant of the Naval District where the person
is assigned or to the Chief of Naval Person-
nel (ATTN; PERSE-3), WASH DC 20370.

(3) US Air Force Reserve.
(a) Unit members. To the commander of

the enlistee's Reserve unit of assignment
(b) Members of the nonaffiliated Reserve

Section, the ineligible section, and the inac-
tive status list reserve section. To the Air Re-
serve Personnel Center, 3800 York Street,
Denver, CO 80205.

(4) US Marine Corps Reserve. Through
the Director, Marine Corps Reserve and
Recruitment District, to the commanding
officer of the organized Marine Corps unit
where the member is assigned

(5) US Coast Guard Reserve. To the
Commandant, US Coast Guard, WASH
DC 20590.

(6) Army and Air National Guard. To the
commander of the unit where tne member is
assigned.

Section IX
Special Processing for Enlistment of
ARNG Member* Into the USAR

5-25. General
Members of the ARNG will not be trans-
ferred to TPUs of the USAR as Reserves of
the Army on discharge from the ARNG.
Such persons will be processed for enlist-
ment as PS applicants under AR 140-10,
chapter 5, and procedures outlined In this
section.

a. Policy in this section implements uni-
form accessioning procedures for personnel
moving from an ARNG status to a USAR
TPU status without a break in military
service.

b. Policy in this section does not apply to
the IRR. On discharge from the ARNG,
ARNG members may be transferred to a
Control Group of the IRR as Reserves of
the Army to serve a remaining portion of a

AR 601-210 • UPDATE

statutory or contractnal obligation. Howev-
er, a member wbo has been tnnifemd-to
the IRR and currently is serving on an ex-
tension of an ARNG enlistment agreement
thai extends hi* or her ETS to a period of
more than 4 yean must be immediately
reenliited in the USAR under AR 140-111,
chapter 3.

c. ARNG member enlisting in the USAR
will be processed through MEPS.

5-26. Baste eUgbfltty criteria
This paragraph applies only to current
members of the ARNG who have been
granted conditional release to enlist in the
USAR but will remain members of the
ARNG until the USAR enlistment has been
accomplished and verified. These persons
are considered as PS applicants, Basic eligi-
bility criteria will be under table 3-1 with
the following exceptions:

a. Trainability. Applicant must have at-
tained scores of 90 or higher on 3 or more
aptitude areas of the ASVAB. No waivers
are authorized.

(1) Persons who do not possess pre-
scribed scores may be retested only wfth the
ASVAB under AR 601-270.

(2) Persons may qualify for exemption of
the above requirement They must demon-
strate qualification in their MOS by having
achieved 60 percent or higher on the SQT
(Individual Soldier Report).

b. Administrative. Applicants will not be
permitted to enlist in the USAR under this
section who—

(1) Will be discharged from the ARNG
with a Bar to Reenlistment, issued by the
ARNG, in effect

(2) Have been denied ARNG reenlist-
ment or extension.

(3) Will be discharged from the ARNG
under any of the provisions of table 4-3.

c. Grade. Grade, title, DOR, and NCO
or Specialist status, on enlistment in the
USAR under this section, will be the same
as that held in the ARNG when conditional
release was issued.

d. Dependency. No restrictions.
e. MOS requirement Must have success-

fully completed IADT and have been
awarded an MOS.

5-27. Enlistment periods
0. Enlistments of ARNG members in the

USAR authorized under this section win be
for periods of 3, 4, 5, 6, 7, and 8 yean.
However, applicants wbo have not complet-
ed an incurred MSO must enlist for a term
of service equal to, or greater than, the re-
maining statutory obligation, by whole
years, but not less than 3 years. • - •••

b. Enlistment periods that would exceed
the last dsy of the month in which an appli-
cant reaches age 60 are not authorized. Ap-
plicant may have a contractual obligation
with payment of an incentive under ihe Se-
lected Reserve Incentive Program (SRIP).
If so, the person must enlist in the USAR
for a period that will satisfy or exceed thir
contractual obligation,-or ibe terminated
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from the incentive program. In no case will
enlistment be for less than 3 years.

5-28. Processing procedure*
Administrative processing procedures for
personnel enlisted under this section depend
on availability of applicant's MPRJ to the
recruiting activity and the USAR for acces-
sioning data. When a member of the
ARNG applies for membership in a TPU of
the USAR, the procedures below will apply.

a. Recruiting officials must request con-
ditional release from applicant's ARNG
command. Conditional release is explained
as "a release from the ARNG on condition
that the member will enlist in the USAR."
If the person fails to accomplish the enlist-
ment, he or she remains a member of the
ARNG. DD Form 368 or NGB Form 61
will be used to accomplish a conditional re-
lease. This request must specify that the
purpose of the request is to accomplish a
complete discharge from the ARNG (and as
a Reserve of the Army) on enlistment in the
USAR, and is not a request for a transfer
action. Also, the recruiting activity must re-
quest access to applicant's MPRJ. The ac-
tivity must determine, from the ARNG
unit, if the MPRJ will be transferred to the
USAR when the member has been enlisted
in the USAR.

b. Enlistment packets will be assembled
and distributed under tabks B-l and B-2C.

(1) ARNG personnel require full MEPS
processing.

(2) DD Form 1966-series is required for
enlistment processing—

c. Copies of applicants MPRJ if available
will be included in packet.

d. After verification of eligibility criteria
has been accomplished the recruiting activ-
ity will—

(1) Complete a DD Form 4-series and
DA Form 3540-series (Certificate and Ac-
knowledgement of Service Requirements for
Individuals Enlisting, Reenlisting, or Trans-
ferring into Troop Program Units of the US
Army Reserve) (fig. 5-7).

(2) Administer the Oath of Enlistment.
(3) Present a reproduced copy of the DD

Form 4-series and DA Form 3540-series to
ARNG so that discharge from ARNG (and
as a Reserve of the Army) may be
accomplished.

e. When MPRJ has been transferred to
USAR, procedures below will be followed:

(1) Assemble packets in the way pre-
scribed in table B-J.

(2) Forward Packet 1 to Commander,
ARPERCEN (ATTN: DARP-PRR-PM),
9700 Page Boulevard, St. Louis, MO
63132-5200.

(3) Insert Packet 2 and Packet 3 in
MPRJ transferred from ARNG; forward to
the proper area commander (CONUSA).

(4) Provide enlistee with Packet 4.
(5) Provide gaining USAR unit with re-

produced copies of the DD Form-4 series.
DD Form 1966, and DA Form 3540-ieriea
(fig 5-7). (This figure i& located after the last
chapter in this regulation.)
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(6) Retain Packet 5 at recruiting battal-
ion under USAREC directives.

Section X
Special Processing for Enlistments In
Oversea Commands

5-29. General
This section prescribes policy and proce-
dures for processing and determining enlist-
ment eligibility for applicants who apply in
oversea commands. Major oversea com-
manders exercise supervision and control of
processing of applicants within their com-
mands. Mental and medical examinations
will be administered at military activities or
at MEPS, Send further enlistment inquiries
to HQDA (DAPE-MPA), WASH DC
20310-0300. Processing of applicants where
USAREC maintains recruiting stations or
conducts recruiting activity will be in ac-
cordance with this regulation.

5-30. Authority
Oversea commanders are authorized to en-
list applicants with or without PS, who are
residing in an oversea command, if—

a Applicants do not have concurrent sta-
tus as nationals of the country where enlist-
ment is being made and that country has no
law which prohibits such enlistments. Ap-
plicants must meet citizenship criteria of
this regulation.

5-31. Processing
a Oversea commanders may assign enlis-

tees to their command who—
(1) Are US citizens,
(2) Do not require BT, AIT, or OSUT.
(3) Are eligible for assignment within the

command under AR 614-30.
(4) Can be used in the command in

which they are enlisted.
b. Persons ineligible to remain in the

command will be processed under AR
612-5 and AR 614-200.

c. If reassignment of enlistees to CONUS
for training is necessary, oversea com-
manders will ensure that enlistment is com-
pleted in rime to allow processing, travel,
and entry into BT by the required date to
fulfill any option for which applicant enlist-
ed. Allow at least 3 days for reception sta-
tion processing after arrival in CONUS.

Section XI
Delayed Entry Program

5-32. General
a. The CG, USAREC, is authorized

under this section to—
(1) Organize and administer the US

Army Reserve Control Group (Delayed En-
try) to which enlistees will be assigned. (See
AR I40-I, para 2-5.)

(2) Enlist NPS applicants in the DEP
with a maximum delay of 365 days as deter-
mined by the CG, USAREC.

(3) Enlist PS applicant* in the DEP for s
maximum delay at authorized by RE-
QUEST not to exceed 365 days.)

6. Enlistment in the DEP is authorized—
Aft 601-210 ••-UPDATE

(1) For qualified applicant* who have
agreed to enlist afterward* in the RA for
one of the enlistment option* given in chap-
ter 9.

(2) If a vacancy is obtained through RE-
QUEST before DEP enlistment

5-33. Enlistment and separation
authority

a. For thi* program, MEPS commanders
are delegated authority under AR 601-270
to—

(1) Effect DEP enlistments.
(2) Issue RA order*.
(3) Separating DEP enlistees to enlist im-

mediately in the RA.
b. The Commander, Recruiting Battal-

ion, is delegated authority to separate DEP
enlistees as directed by the CG, USAREC
or HQDA. In addition Battalion com-
manders may void enlistments in accord-
ance with AR 635-200 when appropriate.

5-94. EBgtWItty qualifications
Before enlistment in the DEP, applicants
must—

a. Meet basic eligibility requirement* in
chapters 2 and 3.

6. Be processed under requirements of
chapters 4 and 5.

c Meet specific eligibility and processing
requirements for enlistment option for
which they are applying. (See table 9-1 for
enlistment options.)

5-35. Terms of service and authorized
pay grades

a. In an initial DEP enlistment, applicant
incurs an B-year MSO.

b. RA enlistment will be for a period
authorized by the RA enlistment option as
entered on DA Form 3286-59 (Statements
for Enlistment—Delayed Entry Program).
(See fig 9-]. This figure is located after the
last chapter in this regulation.)

c DEP enlistees who refuse to enltft in
the RA under the Enlistment Agreement
may be ordered to AD tn their Reserve sta-
tus for a period of 2 years. (The exception is
when their period of delay has been extend-
ed by the Commander, Recruiting Battal-
ion, or the CG, USAREC.) DEP enlistees
ordered to AD will enter in the grade they
were enlisted in DEP.

d. NPS enlistment in the DEP will be
under table 2-3.

e. PS DEP enlistment grade will be de-
termined by table 3-3. (Grade authorized
on DEP entry will also be the enlistee's
authorized RA enlistment grade.)

5-36. Proc*Mfng procedures
a. Process DEP applicants under sectknu

1 through VI, chapter S, except as follows.:
(1) Use DA Form 3286-59 (Statements

for Enlistment—Delayed Entry Program)
(fig. 9-i)

(2) The DA Form 3286-Kries pertaining *j
to option* will be initiated at rime of enlist* v
ment into the DEP and placed in enlistment
packet. This does not include applicant and
guidance counselor signature nor date.'
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b. Do not enlist applicants requiring
waiver of any disqualification for RA enlist-
ment until a waiver is processed and ap-
proved, as specified in chapter 4.

c. Initiate an ENTNAC on all NPS US
citizen applicants and a National Agency
Check (NAC) on all PS applicants. (For im-
migrant aliens, see sec XVII, chap 5.)

d. Delay RA enlistment until waiver
processing is completed and a decision is
made on the Reservist's eligibility if, while
in a delay status, he or she has been—

(1) Charged.
(2) Cited.
(3) Arrested.
(4) Referred to juvenile court
(5) Convicted.
(6) Adjudicated as youthful offender or

juvenile delinquent
e. If the Reservist is to be extended in the

DEP, he or she must consent in writing.
(See fig 5-8 for sample format for letter for
consent to extension in the DEP. Fig. 5-8 is
located after the last chapter in this regula-
tion.) A new DA Form 3286-59 must be
executed to indicate new enlistment date.
Previous DA Form 3286-59 will be voided,
and maintained as well as distributed in ac-
cordance with this regulation.

/ The DEP enlistee may appear to be er-
roneously or fraudulently enlisted by reason
of a charge filed and pending or a record re-
quiring waiver under chapter 4 and existing
before DEP enlistment. If so, delay RA en-
listment pending a decision under section
III, chapter 4, or AR 135-178.

g. As directed by the CG, USAREC, the
following will be referred to the guidance
counselor:

(1) DEP enlistees who report for AD and
decline enlistment

(2) Enlistment packets of DEP enlistees
who fail to report for RA enlistment

h, DEP enlistees who report for AD and
no longer qualify for their enlistment option
will be offered another option for which
they qualify. Obtain a waiver of the original
commitment from the enlistee before he or
she is enlisted in the RA for a new option.
Attach waiver to each copy to the waiver of
the DD Form 4-series. Separate DEP enlis-
tees who refuse another option.

5-37. Extensions In the DEP
a. The Recruiting Battalion commander

may authorize extensions in the DEP, not
to exceed a total time of 365 days, for the
special situations listed below.

(1) Processing separation actions as
authorized by paragraph 5-38.

(2) Disqualifying temporary medical con-
ditions occurring after DEP enlistment

(3) Awaiting results of civil court action
for offenses occurring after DEP enlistment

(4) Processing waivers of civil court con-
victions or adverse dispositions occurring
after DEP enlistment.

(5) Awaiting results of an action started
by an enlistee to obtain release from the
DEP. When enlistee starts such action, ad-
vise him or her that he or she forfeits rights
to the original option. Also, he or she must

acknowledge in writing that he or she has
been advised of such forfeiture.

(6) For other valid reasons determined
by the Recruiting Battalion or USAREC.

c. DEP rnhstees who become disqualified
for RA enlistment must be processed for
waiver before RA enlistment If waiver was
granted for applicant to enlist in the DEP
and later convictions or disqualifications oc-
cur, waiver must be resubmitted and ap-
proved before RA enlistment

5-38. Special provisions of the DEP
a. The Commander, Recruiting Battal-

ion, or the CG, USAREC, may direct sepa-
ration of DEP enlistees who meet
separation criteria of AR 135-178.

6. DEP enlistees who were high school
seniors when they enlisted in the DEP and
who receive a college scholarship after DEP
enlistment, may apply for separation to ac-
cept such scholarship. (Cite AR 135-178,
para 4-9 as authority for separation.) (See
fig 5-9 for sample format for letter request-
ing separation from the DEP. Fig 5-9 is lo-
cated after the last chapter in this
regulation.)

c DEP enlistees who become disqualified
may be extended in the DEP and waiver
processed if authorized in table 2-1, or table
3-1. Request for waiver will be submitted,
and entry on AD will be held pending deci-
sion on waiver request. Persons must agree
to extension in the DEP for waiver
processing.

d. Send enlistment packets of DEP enlis-
tees who, before RA enlistment, are found
to have enlisted erroneously or fraudulently
to the Commander, Recruiting Battalion,
for disposition as established by the CG,
USAREC.

& In any other instance when a separa-
tion appears warranted, send enlistment
packet to the Commander, Recruiting Bat-
talion, for disposition as established by the
CG, USAREC.
/ DEP enlistee who previously requested

separation from the DEP may withdraw the
request and voluntarily agree to enlist in the
RA. (See fig 5-10 for sample format for let-
ter requesting withdrawal of DEP separa-
tion request. Fig 5-10 is located after the
last chapter in this regulation.)

5-39. Promotion opportunity through
referrals

o. Each DEP enlistee or RA applicant
will be advised that—

(1) He or she has the chance to be pro-
moted to E2 by providing applicant
referrals.

(2) He or she may receive credit for the
referrals by using the referral sheet
(USAREC Form 512 (Regular Army and
Reserve Component Referral Sheet)), which
should be returned to the recruiter.

(3) He or she will receive credit for the
referrals once the applicants referred have
enlisted in the DEP, RA, ARNG, or
USAR. (See table 2-3.)

b. Recruiters will forward referral sheets
to the Army guidance counselor together
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with the referred applicant*' enlistment
packets.

c. The Army guidance counselor, after
confirming the referrals, will—

(1) Indicate "Rule F, table 2-3. AR
601-210" in DD Form 1966/4, item 39.

(2) Place referral sheets in enlistment
packet being forwarded to the reception sta-
tion. (See app B.)

Section XII
Transfer to the IRR from tits DEP

5-40. Policy
a. Personnel who have enlisted in the

DEP under this regulation are assigned to
USAR Control Group (Delayed Entry) un-
til they enlist in the RA. To prevent loss of
potential mobilization assets, personnel as-
signed to Control Group (Delayed Entry)
having a remaining statutory military ser-
vice obligation, who previously completed
BT or 8 weeks of OSUT, will not be
separated.

b. DEP personnel who are not ^liytfd in
the RA will be transferred to the proper
control group of the IRR to complete their
statutory military service obligation if one
of the following applies;

(1) Member of the DEP refuses, or other-
wise declines, to enlist in the RA.

(2) Former member of the ARNG or
USAR was discharged from the respective
RC as a direct result of having enlisted in
the DEP, and U denied enlistment in the
RA because of one of the following:

(a) Change in marital or dependency sta-
tus since enlistment in the DEP.

(b) Change in body weight since enlist-
ment in the DEP.

(c) Failure to attain an educational re-
quirement for the RA enlistment option.

(d) Previous Active Army disqualifica-
tion (RE code or SPD) that may or may not
have been disclosed when applicant was ac-
cessioned into the RC.

5-41. Procedures
When a member of the DEP is to be reas-
signed to the IRR instead of separated, the
CG, USAREC, will issue reassignment or-
ders. (See AR 310-10 format 450). The
member will be provided copies of the or-
der. USAREC will forward to Commander,
ARPERCEN (ATTN: DARP-PRR-PM),
9700 Page Boulevard, St Louis, MO
63132-5200.

c. Reassignment order.
b. Original DEP enlistment packet
c. Member's MPRJ, if available.

Section XIII
Courtesy Enlistments

5-42. General
a. Courtesy enlistments for RA or USAR

within CONUS may be authorized only in,
exceptional cases. Recruiting Battalion com-
manden may authorize* such r
when either of the following applks: . ..;,-/

(1) It is in the best interest of the US
Army. ^ ....... ,.,.;.:-,a^
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x .>•
(2) It wiD prevent severe personal hard-

ship to applicant or applicant's family.
6. Oversea courtesy enlistments are

authorized only in extreme cases. Approval
from the Commander, USAREC (ATTN:
USARCRO-PP), Fort Sheridan, IL 60037,
is required before applicant's departure.

5-43. Procedures
a. Prior coordination between Recruiting

Battalion is mandatory. Attach a tetter (fig
5-11) to the front of the enlistment packet;
forward the packet to the gaining Recruit-
ing Battalion at least 15 days before appli-
cant's scheduled AD date. (Fig 5-11 is
located after the last chapter in this
regulation.)

b. Guidance counselors and other
recruiting personnel must ensure that appli-
cants accepting assignment reservations or
entering the DEP understand that they
must return to the same MEPS for AD
processing unless a courtesy enlistment is
authorized.

Section XIV
Special Processing for Partially
Disabled, Combat-Wounded Veterans

5-44. General
Waiver requests will be approved or disap-
proved by the CG, MILPERCEN for RA
and Commander, ARPERCEN, for USAR
for combat-wounded veterans, partially dis-
abled as a result of wounds received in ac-
tion while members of the Army.

a. Requests will be submitted only for
veterans who—

( 1 ) Meet a l l other e n l i s t m e n t
requirements.

(2) Are physically qualified for general
military service except for their specific
combat-incurred disability.

•b. Applicants must be capable of caring
unaided for their own needs. They most be
physically capable of performing useful ser-
vice and not expect to require hospitaliza-
tion or lose time from duty.

c. Persons permanently medically retired
will not be processed for enlistment Appli-
cants who were separated from AD (not
medically retired) without compensation
and were granted veterans disability com-
pensation may apply for a waiver. (See table
4-1, line X.)

5-45. Requests for waivers
Submit waiver requests on the DA Form
3072-1-series to the approving authority as
shown in paragraph 5-44. Such requests
will be accompanied by—

a. SF 88 and SF 93.
b. Report of any subsequent and present

treatment.
c. Reports of X-ray, orthopedic, surgical,

medical, or other consultations.
d. Statement of opinion by a medical offi-

cer of the degree of the disability's incapaci-
tation. The statement will include whether
or not a prosthesis being used is
satisfactory.
60

6-46. Processing
On receipt of the decision on the waiver re-
quest and instructions from the approving
authority, notify applicant to report to the
proper MEPS for further processing.

a. For RA, send applicant from the
MEPS to the training activity at Govern-
ment expense; applicant will be classified at
the training activity in an MOS in which he
or she c*n reasonably be expected to per-
form satisfactory service with full considera-
tion of his or her physical handicap. For the
USAR, send applicant to the unit of assign-
ment if no further school training is
required.

b. To give the medical officer enough da-
ta to make a judgment, classification officer
will analyze each primary or potential MOS
proper for the applicant. Classification offi-
cer will then send his or her recommenda-
tion and applicant to the medical officer.
Medical officer will make the final decision.
He or she then will select an MOS which he
or she considers applicant can capably per-
form. Special consultation reports directed
by the CG, MILPERCEN or Commander,
ARPERCEN, will be made at this time.

c. Applicants physically and otherwise
qualified for enlistment will be enlisted at
the training activity. Applicants found ineli-
gible to perform in an MOS wfll be rejected
and returned at Government expense to the
applicant's home.

d. At time of enlistment, persons who
have applied for or are receiving a disability
pension or compensation from either the
VA or DA will be required to waive such
application, pension, or compensation for
the period of their military service. For the
USAR, this period of military service is
IDT, ADT, or AD.

(1) After obtaining disability waiver from
the approving authority (para 5-44), the
person will sign a waiver of compensation as
shown in figure 5-12. (This figure is located
after the last chapter in this regulation.) The
waiver wuJ be endorsed by the enlisting ac-
tivity and sent to the commander of the VA
regional office or the Director, Retired Pay,
Operations, US Army Finance and Ac-
counting Center, Indianapolis, IN 46249.
Applicants receiving compensation from
DA will modify the letter in figure 5-12 as
necessary.

(2) A notation will be made in DD Form
1966/4 item 39, that such a letter has been
sent to the VA or Retired Pay Operations,
US Army Finance and Accounting Center.

(3) The enlistee will be told that, on sepa-
ration from military' service, be or she may
submit a claim for such compensation.

5-47. Training and assignments
Persons enlisting as partially disabled veter-
ans will be trained in the MOS for which
enlisted. If already trained, veterans will be
assigned to duty in that MOS..

5-48. Record entries
°- DA Form 2-1. Proper assignment limi-

tations will be recorded on DA Form 2-1
AR 601-210 • UPDATE

(Personnel Qualification Record — Part n),
a* prescribed in AR 640-2-1.

b. DD Form 1966-series. DD Form 19667
4 item 39, will reflect assignment
limitations.

Section XV
Special Processing for Persons
Receiving Disability Pensions or
Compensation from the VA

5-40. General
Persons receiving disability pensions or
compensation from the VA for any reason
will be required to waive the pension or
compensation for any period of military ser-
vice. VA compensation will be waived on
date of enlistment into DEP, RA, or
USAR. For the USAR this period of mili-
tary service is IDT, AD, or ADT.

6-50. Request for waiver
See figure 5-13.

5-51. Letter of waiver of
compensation
(USAR) The person will execute a waiver of
compensation in letter format (substantially
as shown in fig 5-13). (Fig 5-13 is located
after the last chapter in this regulation.)
This waiver will be endorsed by a commis-
sioned officer to the VA regional office hav-
ing jurisdiction over the person's claim. A
note will be made in DD Form 1966/4 item
39, that such letter has been forwarded to
theVA.

Section XVI
Special Processing for Members
Removed from the TDRL

5-52. General
As the result of a periodic physical exami-
nation, a former Army enlisted member
may be determined physically fit for return
to duty. If so, the member may be enlisted
in the RA or USAR when his or her name
has been properly removed from the TDRL
and if requirements of this section are met

5-53. Enlistment wtthJn 90 days of
removal from TDRL
Such enlistments will be made without re-
gard to basic enlistment qualifications of PS
persons given in table 3-1 or disqualifica-
tions given in tables 4-1 through 4-3 (ex-
cept 83 provided below).

a. Applicants must, not be subject to
nonwaivable disqualifications listed in table
4-2, lines A* K through N, and Q. Line* M
and N do not apply if all convictions—

(1) Occurred before applicant's place-
ment on the TDRL,

(2) Previously were disclosed.
b. Waiver is required if applicant is sub-

ject to any of the waivable disqualification*
in table 4-1, lines "O" through "K". Lines
D through H, J and K do not apply if—

(1) All convictions or Adjudications oc-
curred, or pleas shown In line I were en-
tered, before applicant's placement on the
TDRL.
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(2) AH convictions or adjudications pre-
viously were disclosed.

c. Such persons will be enlisted in the
permanent pay grade held on the day before
the date their names were placed on the
TDRL.

d. Enlistment of such persons will be
made without medical examination if—

(1) No intervening illness or injury since
the examination resulted in removal from
the TDRL.

(2) The person signs a statement to that
effect on DA Form 3283-R (Statements of
Member Removed from the Temporary
Disability Retired List), (DA Form 3283-R
may be reproduced locally on 8W-by 11-
inch paper; a copy of this form is located at
the back of this regulation.)

e. Persons who have incurred an illness
or injury since the examination resulting in
their removal from the TDRL must under-
go a complete medical examination. They
must qualify for enlistment under medical
standards given in table 3-1. (A person does
not have to meet medical standards for the
specific disability that caused his or her
name to be placed on the TDRL.)
/ Persons will be enlisted for a period of

3 years in the RA. MEPS will complete DD
Form 4-series (Enlistment/Reenlistment
Document—Armed Forces of the United
States) and publish enlistment orders. Ap-
plicants will be sent to the nearest reception
station at Government expense. Applicant
will be granted leave if requested. Reception
station will process and report to
MILPERCEN (PSMB) for proper assign-
ment instructions. Persons enlisting in the
USAR may enlist for a period of I, 2, 3, 4,
5, or 6 years.

5-54. Enlistment beyond 90 days after
removal from TDRL
Former enlisted members who do not reen-
list in their respective component within 90
days of removal date from the TDRL must
meet all PS standards and qualifications at
time of enlistment.

5-55. Waivers to permit enlistment
beyond 90 days after removal of
name from TDRL

a. Medical waivers for RA and USAR
enlistment may be considered for former en-
listed member if—

(1) Their physical condition has im-
proved so that they meet retention criteria
for AD in AR 635-40.

(2) Their names consequently have been
removed from the TDRL.

b. Requests for medical waivers will be
sent to the approving authority (para 5-44)
when the MEPS doctor recommends that a
waiver is warranted. Include with waiver
requests—

(1) SF 88 and SF 93.
(2) Copy of the Physical Evaluation

Board proceedings and exhibits that caused
the member's removal from the TDRL.

(3) Report of subsequent and current
treatment

(4) Reports of X-ray, orthopedic, surgi-
cal, medical, or other consultations.

(5) Statement by a medical officer on—
(o) Degree that the disability is

incapacitating.
(b) Person'* ability to care for his or her

own needs.
(c) Person's ability to perform useful ser-

vice without undue hospitanzation.
(d) Any prosthesis being used.

5-58. Information to applicants
a. Applicants will be told that enlistment

under this section is not an exemption from
retention standards in effect at the time the
person applies for reenlistment. Enlistment
may be either through entitlement (para
5-53) or medical waiver (para 5-55).

b. Applicant records will be screened
carefully so that—

(1) Applicants will be aware of condi-
tions under which their enlistments are
made.

(2) No undue hardship will be imposed
at a later date as a result of their decision to
enlist,

c. Applicants who do not meet retention
standards will be so advised. These persons
will be required to sign the statement on
DA Form 3283-R (Statement of Member
removed from the temporary disability Re-
tired list). (Note: DA Form 3283-R will be
locally reproduced on 8Vi" by 11" inch pa-
per. A copy for local reproduction purposes
is located at the back of this regulation.
When signed, it will be attached to the orig-
inal duplicate of the DD Form-4 series,

5-57. Requirement to waive present
entitlement to disability retirement or
severance pay
Persons enlisted under this section will be
required, before enlistment, to waive present
entitlement to disability retirement or sever-
ance pay. These persons will not be denied
severance or disability retirement compensa-
tion when ultimately separated or retired
from service. At that time the disqualifying
defect will be reevaluated under physical
standards in effect when the defect was first
determined and standards in effect at the
time of final evaluation. The service member
will be separated or retired under the stan-
dards most advantageous to him or her.

Section XVII
Special Processing for Enlistment of
Immigrant Aliens

5-58. General
Immigrant aliens (aliens lawfully admitted
into the United States for permanent resi-
dence) are eligible to enlist in the RA or
USAR if they meet criteria in tables 2-1 or
3-1.

5-69. Processing
Procedures to process immigrant aliens for
enlistment are the same as for US citizens.
Process aliens enlisting for an MOS as
follows:
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a. For alien* enlisting for an MOS not re-
quiring a security clearance, initiate a re-
quest for ENTNAC, DD Form 398-
2(Department of Defense Personnel Securi-
ty Questionnaire) and DD Form 2280
(Armed Forces Fingerprint Card) at time of
DEP or USAR enlistment. Forward request
to the Commander, Personnel Investiga-
tions Center, Defense Investigative Service,
PO Box 1083, Baltimore, MD 21203.

b. Immigrant aliens will not be enlisted
in the RA or USAR for MOS training or
assignment requiring a security clearance,

c. Automated ENTNAC not authorized.

Section XVIII
Applicants Injured or III During
Processing

6-60. General
a An applicant may suffer illness or inju-

ry at an Army or USAR facility or MEPS
while enlistment processing. If so, applicant
may be given emergency medical care as
authorized by AR 40-3.

6. An applicant may suffer illness, injury,
or death while at any Army or USAR facili-
ty or MEPS for enlistment processing. If BO,
he or she or his or her survivors may be en-
titled to—

(1) Government benefits, such as the
death gratuity (sec 1475(aX5), title 10, Unit-
ed States code), and burial expenses (sees
1481 and 1482, title 10, United States code),
that are administered by the Army.

(2) Servicemen's Group Life Insurance
(sec 106(b), title 38, United States code and
chap 19), that is administered by the VA.

5-61. Determination of entitlements
The Government agency designated by law
or regulation determines entitlements to
benefits. A decision is made based on review
of all available information on applicant's
location and status at time of injury, illness,
or death. No assurance can be given to ap-
plicants or their survivors that they are enti-
tled to benefits. They should be advised to
contact the agencies Usted below to ascer-
tain entitlement benefits.

a. Entitlement to death gratuity is deter-
mined by the Commander, US Army Fi-
nance and Accounting Center (ATTN:
FINCY-AB), Indianapolis, IN 46249.

6. Entitlement to payment of funeral and
burial expenses is determined by the Com-
manding General, US Army Military Per-
sonnel Center, Casualty and Memorial
Affairs Directorate (ATTN: DAPC-PEQ,
ALEX VA 22331-0400.

c. Application for decision on entitlement
to veterans' benefits may be made to any
VA assistance or regional office,

d. AR 40-3 provides that applicants for
enlistment who suffer acute illness and inju-
ries while awaiting or undergoing enlist-
ment processing at MEPS or while at Anny
or USAR facilities may be furnished emer-
gency medical care, at Government expense.
Emergency hospitaUration is included.
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Commanders of medical facilities wfll proc-
ess bSis for cfvihan medical care provided
by civilian medical facilities.

e. Application for determination of bene-
fits available to survivors of deceased apph'-
cants from the Social Security
AdmbmtnUion should be made to the near-
est Social Security Administration office.

5-62. Casualty report*
The Army Casualty System in AR 600-10
applies to applicants who die while en route
to, or from, or at a place for final accept-
ance or entry on AD or ADT with the
USAR.

5-63. Instructions to Recruiting
Battalion commander*
The CG, USAREC, will issue instructions
to Recruiting Battalions commanders on
their responsibilities concerning injured, ill,
or deceased applicants.

Section XIX
USAR Initial Training Requirements
and Terms of Service Options

5-64. Training pay categories
a. Genera/. A complete listing and

description of training pay categories
(TPCs) can be found in AR 140-1. This
paragraph relates only to TPCs of appli-
cants initially enlisting in the USAR. It
should assist recruiting activities by clarify-
ing policies outlined in these references. The
prime use of TPCs by recruiting activities is
to establish applicant's eligibility to attend
paid training assemblies while awaiting en-
try on IADT. Subparagraphs below that re-
flect current policy define eligibility criteria
for either pay or nonpay status while await-
ing entry on IADT.

b. TPC P. Members enlisted or trans-
ferred into TPC P are authorized pay and
required to attend regularly scheduled IDT
periods while awaiting entry on IADT, On
enlistment, the persons below will be placed
in pay category P:

£1) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted within 270 days of entry on IADT,
are authorized up to 36 paid IDT periods.

(2) Bonafide high school seniors and
HSDGs, 26 through 34 years of age, and
ROTC or SMP potential participants, en-
listed within 180 days of entry on IADT,
are authorized up to 24 paid IDT periods.

(3) Except for bonafide high school se-
niors, NHSG, including those with GED
and high school students, enlisted within 90
days of entry on IADT, are authorized up
to 12 paid IDT periods.

c. TPC L. Members who are enlisted in
TPC L are not initially authorized to re-
ceive pay for attendance at IDT periods.
However, they may voluntarily transfer into
TPC P when they are within a specified pe-
riod of entry on IADT and on approval of
the unit commander.
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(1) Except for ROTC or SMP potential
participants, with approval of the unit com-
mander, a bonaflde high school senior or
HSDG, 17 through 25 years of age, enlisted
within 270 days of entry on IADT, may be
placed in TPC L. This option may be used
when the member win be unable to attend
scheduled IDT periods before entry on
IADT. The member may voluntarily trans-
fer into TPC P on approval of the unit com-
mander. If transferred to TPC P, up to 36
paid IDT periods are authorized.

(2) With approval of the unit command-
er, a ROTC or SMP potential participant,
through 25 years of age, enlisted within 180
days of entry on IADT, may be placed in
TPC L. This option may be used when the
member will be unable to attend scheduled
IDT periods before entry on IADT. The
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 24 paid IDT
periods are authorized.

(3) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of sge,
enlisted more than 270 days before entry on
IADT, will be placed in TPC L. When
within 270 days of entry on IADT, the
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 36 paid IDT
periods are autborized-

(4) Except for ROTC or SMP potential
participants, bonaflde high school seniors
and HSDGs, 26 through 34 years of age,
enlisted more than 180 days before entry on
IADT, will be placed in TPC L. When
within ISO day* of entry on IADT, (be
member may voluntarily transfer to TPC P
on approval of the unit commander. If
transferred to TPC P, up to 24 paid IDT
periods are authorized.

(5) NHSGs, including those with GED
and (CIHS) currently in high school may be
enlisted up to 180 days before entry on
IADT. Those enlisting more than 90 days
before entry on IADT, will be placed in
TPC L. When within 90 days of entry on
IADT, the member may voluntarily transfer
into TPC P on approval of the unit com-
mander. If transferred into TPC P, up to 12
paid IDT periods are authorized.

(6) AU NPS applicants enlisting in the
USAR with concurrent assignments to Con-
trol Group (Annual Training) of the IRR.
will be placed in TPC L. They will remain
in TPC L until entry on IADT when they
wfll be transferred to TPC F.

d Training pay determination. The TPC
of a person on initial enlistment in the
USAR can be determined by tracing deci-
sion factors in tables S-3A and 5-3B-
(These tables are located at the end of this
chapter.) Pay category L option when
IADT is not within 270 days will not be
used without prior approval from
DAPE-MPA.

5-es. Training requirement* (IADT)
a. The Standard Training Program.
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(1) To ennst initially in the USAR under
the Standard Training Program an NPS ap-
pHcant must—

(a) Enter on IADT.
(b) Successfully complete a BT and ATT

program.
(c) Qualify in an MOS.
(2) Length of time that the person is

required to remain on ADT depends on the
MOS in which he or she is to be trained.
However, mi""""™ period of time required
on IADT is 12 week* (sec 671, title 10,
United States code (10 USC 671) 10 USC
Slid).

b. Alternate Training Program.
(1) To enlist under the Alternate Train-

ing Program, applicant must enter on
IADT to undergo the common BT pro-
gram. On successful completion of BT, the
member will be released from IADT. He or
she will return home and commence train-
ing with the unit of assignment in a paid
drill status. Within 1 year of the last day of
separation from IADT (BT), the member
again will enter on IADT to complete ATT
for MOS qualification.

(2) The length of time the person must
spend on IADT while undergoing AIT de-
pends on the MOS in which he or she is to
be trained. The minimum period of time on
IADT (BT and ATT) must total at least 12
weeks for the person to be considered
deployable.

(3) Unit status reports will reflect exact
deployability status.

(4) The program is limited to applicants
who—

(a) Cannot complete BT and ATT during
one continuous IADT period because of
school or seasonal employment.

(b) Enlist for 6 or 8 years in a TPU
(8 x 0 or 6 x 2 option). The 4 x 4 and
3 x 5 options are not authorized with the
Alternate Training Program.

(c) Meet basic eligibility requirements for
enlistment under table 2-1.

(5) Applicants will be enlisted in either
TPC P or L under paragraph 5-64. On re-
turn from first IADT (BT), the member will
be placed in TPC Q, The TPC for the sec-
ond IADT period (ATT) is U. On comple-
tion of the second IADT period (AIT), the
member will be placed in TPC A.

(6) BT reservations will be made through
REQUEST at the time of enlistment. RE-
QUEST will identify MOSs available for
this program.

(7) Both periods, bask training (BT) and
Advanced Individual Training (AIT) are
considered IADT. Time in grade for pro-
motion to E2 begins on entry on the first
ADT period (BT). Enlistees may not be
promoted to pay grade E2 until 180 days af-
ter entry into BT. Promotion to pay grades
E3 and above require the person to have an
MOS and demonstrate proficiency. (See AR
140-158, chap 3.) Therefore, no person in
this program wfll be promoted to pay grade
E3 or above before completion of the second
period (ATT). Pay grade on initial enlist-
ment will be « prescribed by Uble 2-3.
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(8) -Between the two period* of ADT, the
person will receive training in the intended
MOS through supervised OJT, exportable
training packets, or USAR schools. This
training will not qualify the person for the
MOS, but is intended to reduce AIT attri-
tion on his or her return to the AD training
base.

(9) ATT reservations for enlistees under
this program will be requested from the
guidance counselor by the unit commander
as soon as possible but not later than 6
months after persons complete BT.

(10) Each applicant for enlistment under
this program will execute an Addendum
(DA Form 4826-R, addendum to certificate
and acknowledgement of Service require-
ments) to the DA Form 3540-series (fig.
5-7). (DA Form 4826-R may be repro-
duced locally on 8H- by 11-inch paper. A
copy of this form for local reproduction is
located at the back of this regulation.)

(11) Enlistees for this program may not
take pan in AT before completing BT. At
the discretion of the unit commander enlis-
tees may attend AT between the period of
BT and AIT, provided it does not conflict
with high school class attendance.

c. The ACASP. See chapter 7. The length
of time to be spent on IADT for applicants
enlisting for the ACASP will be as follows:

(1) NPS mate applicants under 26 years
of age must remain in IADT for at least 12
weeks. Training will consist of an 8-week
BT program and 4 weeks OJT in the
ACASP MOS. The IADT period could ex-
ceed 12 weeks if more MOS training is
required as a prerequisite for the award of
the ACASP MOS.

(2) NPS male applicants 26 years of age
and older, and NPS female applicants, must
enter on IADT for 8 weeks and successfully
complete BT. This IADT period will be ex-
tended if any required prerequisite training
is scheduled to be completed while the
member is on IADT. Prerequisite training,
when required, should be scheduled for
completion while the member is on IADT;
however, it is not mandatory and may be
completed on ADT at a later dale, provided
the member is advised that accelerated ad-
vancement in pay grade may not be consid-
ered until after all required training has
been successfully completed. (See minimum
promotion eligibility period, table 7-2B.)

(3) PS applicants for the ACASP have no
ADT requirements unless one of the follow-
ing applies:

(a) They have not previously successfully
completed a BT course conducted by a US
Armed Force. They would then have to
enter on IADT to complete this
requirement

(b) The ACASP MOS requires additional
MOS training on ADT as a prerequisite to
sward of the MOS. The length of such
training would depend on the MOS training
requirement.

d. The ROTC or SMP. IADT require-
ments, if applicable, for persons selecting
enlistment for the ROTC or SMP, are gov-
erned by chapter 10.

5-66. Terms of service options
a. NPS applicants incur a statutory obli-

gation on initial enlistment. They may
choose one of the following option* in ful-
filling the required 8-year term of service
obligation:

(1) 8 x 0 option. This option provides
that the applicant wfll remain assigned to a
TPU of the Selected Reserve for the entire
period of the enlistment agreement (except
a* otherwise authorized by AR 140-10).

(2) 6 x 2 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
6 years. He or she then wfll be transferred
to the USAR Control Group (AT) for the
remaining 2 "years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(3) 4 x 4 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
4 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 4 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(4) 3 x 5 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
3 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 5 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(5) IRR 0 x 8 option. This option pro-
vides that an NPS applicant may enlist for 8
years with a direct assignment to the USAR
Control Group (AT). (See sec XX.)

b. PS applicants having no remaining
MSO (see paras 3-40(1) and (2)) may select
their term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years. The entire period of the
enlistment wUl be with the TPU (except as
otherwise authorized by AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or 8 years. The en-
listment will be served in the IRR unless the
member is voluntarily transferred to a TPU
of the Selected Reserve during the time of
enlistment. (As an exception to this policy,
PS applicants may enlist for s 1-year term
of service when such an enlistment is for the
sole purpose of referral to the ARNG
through the Active Army In-Service
Recruiting Program.) Persons, enlisted
under this referral program wfll be identi-
fied by a notation on the DD Form 4-seies.
(See table 6-2, item 106.)

c. PS applicants having a remaining un-
fulfilled part of a previously incurred MSO
(see paras 3-40(1) and (2)) may select their
term of service under the following*.
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(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1,2,3,4,
5, 6, 7, or 8 yean if the term of service is
equal to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSO. Enlistment must be in whole years.
The person will remain s member of the .
TPU for the entire period of the enlistment
(except a* otherwise authorized by AR
140-10).

(2) Enlistment in the IRR for *~jp*™~*t
to the USAR Control Group (Reinforce-
ment) may be for 3, 4, 5, 6, 7, or 8 yean if
the term of service is equal to, or greater
th*", the remaining unfulfilled portion of a
previously incurred MSO. Applicant also
must have previously completed BT and
been awarded an MOS. Period of enlistment
will be served in the IRR unless the mem-
ber is voluntarily transferred to a TPU of
the Selected Reserve.

Section XX
Enlistment and Reenlistment In the
IRR

5-67. General
This section prescribes policy and proce-
dures for enlisting or reenusting persons in
the USAR with immediate assignment to
the IRR. immMiatg reenlistment by mem-
bers of the USAR Control Group (Rein-
forcement) or USAR Control Group
(Standby) will be under policy outlined in
AR 140-111, chapter 3.

5-68. EltfWIrry
Applicants for enlistment or reenlistment in
the IRR must meet basic eligibility require-
ments under tables 2-1 or 3-1, a*
appropriate.

5-69. Waiver approval authorttfes
Approval authorities for waivable moral
and administrative disqualifications for ap-
plicants for enlistment or reenlistment in
the IRR wfll be as prescribed in table 4-1.

5-70. Enlistment and reenlistment
processing of PS appWcanta
Enlistment and reenlistment processing pro-
cedures for PS applicants wfll be as follows:

a. When appHcant is processed on an ac-
tive military installation for enlistment in
the IRR, immediately following discharge
from the Active Army, prepare and assem-
ble the documents listed below.

(1) The DD Form 4-series. (See app B.)
(2) The DA Form 4688-series (Certificate

and Acknowledgement of Service Require-
ments for Individuals Enlisting.or Reenjist-
ing in the Individual Ready Reserve). (See
app B and fig £-6.)

(3) DA Form 1811 or copies of SF 8S
and SF 93 (para 5-13a). r .',

(4) Copies of DD Form 214. : , .
(5) Copies of discharge order. ..
(6) If a waiver request is required* then

the forms prescribed by table 4-1 wfll be
processed in addition to those, outlined
above. Enlistment or reenlii-ment will not
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be accomplished unless waiver request has
been approved,

6. Enlistment packets will be prepared
and distributed under table B-2G. (See ta-
ble B-2, rule 10.) Ensure that the DD Form
4-series, item 106, contains the statement
"IRR Prior Svc Enl Option (AR 601-210,
chap 5)" and that "PPN 95" is entered in
the upper right-hand corner margin.

c. All other PS applicants for enlistment
in the IRR will be processed under tables
5-1 through 5-3 and chapter 6. Forms and
documents will be assembled under appen-
dix B.

Section XXI
Automated Entrance National Agency
Checks (ENTNAC)

6-71. General
a. The CG, USAREC, is authorized

under this section to—
(1) Organize and administer the auto-

mated ENTNAC program.
(2) Ensure that an automated ENTNAC

is processed on all first term enlistees
((USAR Control Group (Delayed Entry),
RA or USAR) who meet established
criteria.

0. Manual ENTNAC's are required for
enlistees not meeting the automated
ENTNAC eligibility criteria:

6-72. Eligibility criteria
a. An automated ENTNAC will only be

processed on first-term, NPS enlistees
[USAR Control Group (Delayed Entry),
RA or USAR] who meet the following
criteria:

(1) Born on or after 1 January 1929.
(2) U.S. citizen at birth.
(3) No foreign residence or travel exceed-

•ing one year after 18th birthday.
(4) No prior federal employment (e.g.

civil service; prior military service, etc.)
(5) Never a member of USAR Control

Group (Delayed Entry Program).
(6) No moral waiver, except for minor

traffic offenses.
(7) No medical waiver for mental-emo-

tional illness or disorder.
(8) No evidence that marijuana use is

symptomatic of an underlying psychiatric
condition or personality disorder, as evi-
denced by a designation of "1" in the
**S-Psychiatric" factor of the physical pro-
file (See Standard Form 93, item 25).

(9) No information indicating use of nar-
cotics or dangerous drugs since age 16.

(10) No indication of sexually deviant be-
havior within hist fifteen (15) years, e.g, ho-
mosexuality, exhibitionism, voyeurism,
beastiality. etc.

(11) No immediate family members (par-
ents, spouse, brothers, sisters, and children)
or close friends residing in any one of the
following "designated" countries.

a. Afghanistan
b. Albania
c. Angola
d. Bulgaria
e. Cambodia (Kampuchea)
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/ People's Republic of China (including
Tibet)

g. Cuba
h. Czechoslovakia
L Ethiopia
j. German Democratic Republic (East

Germany including the Soviet Sector of
Berlin)

k. Hungary
L Iran
m, Iraq
n. Laos
o. Libyan Arab Republic
p. Mongolian People's Republic (Outer

Mongolia)
q. Nicaragua
r. North Korea
s. Outer Mongolia
t Poland
u. Rumania
v. Southern Yemen
w. Syria
x Union of Soviet Socialist Republics

(including Estonia, Latvia, Lithuania, and
all other constituent republics, Kurile Is-
lands, and Southern Sakhalin (Karafuto)]

y. Vietnam
z. Yugoslavia
(12) No evidence of financial irresponsi-

bility, e.g., application for bankruptcy or ar-
rest for passing bad checks within past five
(5) years, even if charges dismissed.

(13) No membership in Communist Par-
ty or Communist organization, or an orga-
nization or group advocating use of force or
violence for unconstitutional purposes (i.e.,
applicant answered "yes" to item 16b, i, or
ii, of DD Form 398-2).

b. All first-team NPS enlistees not meet-
ing the above criteria will be processed for a
standard ENTNAC in accordance with AR
601-210 and USAREC Pamphlet 380-2.
Note: If an mlistrr discloses additional derogato-
ry information during the MEPS preenhstmenl
interview or MEPS processing which disqualifies
him/her under the above eligibility criteria, an
automated submission will change to a manual
ENTNAC.

5-73. Required data elements
The following are the minimum data ele-
ments required to process an automated
ENTNAC:

a. Name.
b. Social Security Number.
c. Date of birth.
d. Place of birth (City/State) or country,

if other than U.S.
e. Sex.
/ Race.
g. Aliases/Nee names(s)
h. MEPS ID.
i. Service Processed for (SPF).

5-74. Source documanta
The above data will be compiled by the
MEPS from information contained on the
following forms:

o. DD Form 398-2 (Department of De-
fense Personnel Security Questionnaire).

6. DD Form 2280 (Armed Forces Fin-
gerprint Card).
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c DD Form 1966/1 (Record of Military
Processing-Armed Forces of the United
States)* or other appropriate documents

5-75. procmting
a. All information contained in para-

graph 5-74, above, will be transmitted each
day to HQ, USMEPCOM by the MEPS for
each first-term NPS (DEP, RA, or USAR)
enlistee on whom an automated ENTNAC
is requested.

b. HQ, USMEPCOM will, in turn, trans-
mit the data to DIS on each eligible enlistee
processed that day.

c. DIS will check each name against the
Defense Central Index of Investigations
(DCII) and forward a single tape to the FBI
for an automated check of the Headquarters
(Central) and Indentification Division files.

d. Completed DD Form 398-2 and US-
MEPCOM PCNs 714ADP and ZHM 001
on each Enlistee will be retained by the Sen-
ior Guidance Counselor until one of the fol-
lowing has occurred:
(Note: MEPS will retain DD Form 2280):

(1) A feedback report (PCN ZHM 003)
from HQ, USMEPCOM indicating
favorable results of the automated
ENTNAC; or

(2) A feedback report (PCN ZHM 004)
has been received from DIS indicating a
possible match.

e. DIS wiD transmit two (2) types of re-
sponses for automated ENTNACs:

(1) Favorable Results. This response wul
be received at HQ, USMEPCOM for subse-
quent forwarding to the originating MEPS
(Senior Guidance Counselor). No breakout
of the ENTNAC elements will be listed in-
asmuch as they will always consist of the
DCII, FBI-ID, and FBI-HQ files checked.

(2) Possible Match.
(a) The initial response will be sent via

HQ, USMEPCOM to the originating MEPS
as wi th the favorable automated
ENTNACs. Additionally, the details of the
adverse information generated by the
ENTNAC will be forwarded directly by
DIS, to the originating Senior Guidance
Counselor via the mail.

(b) The component of the ENTNAC re-
vealing the unfavorable information win be
clearly identified, e.g., FBI-ID, etc.

5-76. RetponslbJtttfea
Personnel at all levels of USAREC con-
cerned with the processing of applicants for
enlistments are responsible for the prepara-
tions of required forms and the processing
and reconciliation of the automated
ENTNAC data,

a Commander, recruiting battalions will
establish procedures to:

(1) Ensure all first-term, NPS applicants
forwarded to MEPS for enlistment into the
DEP, RA, or USAR are processed for auto-
mated ENTNAC in accordance with (IAW)
AR 601-210 and USAREC Pamphlet
380-2

(2) Ensure that the applicable DD Forms
398-2 and 2280 on each first-term, NPS ap-
plicant are complete and accurate based on
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the DD Form 1966/6, and personal inter-
view of the apphcant

b. Senior Guidance Counselors (SGC)
will take the following actions, with regard
to the automated ENTNAC path:

(1) Identification of Enlistees for Auto-
mated ENTNAC.

(a) Review DD Form 398-2 of all enlis-
tees, at the time of initial DEP-in, RA or
USAR enlistment, in order to ascertain if
they meet eligibility criteria, outlined in par-
agraph 5-72, this publication, for an auto-
mated ENTNAC.

(b) Annotate, initial, and date the DD
Form 398-2, on upper left-hand corner,
with red "A" for those enlistees who meet
the automated ENTNAC eligibility criteria,
(Note. If this, letter does not appear, the MEPS
will submit the ENTNAC following the manual
P«th.)

(c) Those enlistees who do not meet the
automated ENTNAC eligibility criteria will
be processed for an manual ENTNAC in
accordance with AR 601-210 and
USAREC Pamphlet 380-2.

(d) Ensure that the administrative blocks
on the DD Form 2280 are complete, cor-
rect, and in-turn is forwarded to the MEPS
fingerprinter.

(e) The ENTNAC paperwork (DD Form
398-2) plus copies of the USMEPCOM
PCNs 714ADP and ZHM 001 will be filed
by the guidance counselor, in the enlistee
packet pending DIS response.

(f) PCN ZHM 001 will be used as a con-
trol document in order to ensure that an au-
tomated ENTNAC request has been input
Also, used to check automated ENTNAC
data input by the MEPS. This PCN will be
retained for 1-year and filed by date of
action.

(2) Automated ENTNAC Path Yielding
Favorable Results— (PCN's ZHM 003 and
105). The MEPS will distribute these PCN's
to the SGC and obtain his signature on the
PCN ZHM 105 acknowledging receipt.
(File and main tain ZHM 105 for 1 year.)

(a) Annotate DD Form 1966/4, Item 39
(REMARKS) to reflect a favorable com-
pleted ENTNAC and date.

(b) Attach a copy of the PCN ZHM 003
to the USARECSTA copy of the DD Form
1966/1-6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with the DD Form 398-2.
NOTE: WITHIN ONE (1) WORKDAY OF RE-
CEIVING THE USMEPCOM PCN ZHM 105,
THE MEPS WILL MAIL THE DD FORM
2280 ON EACH ENLISTEE LISTED ON THE
PCN ZHM 105, DIRECTLY TO THE FBI
IDENTIFICATION DIVISION.

(3) Automated ENTNAC Path Yielding a
Possible Match—(PCN ZHM 004). Initial
notice of a possible match will be received
at originating MEPS from HQ US-
MEPCOM, via automated channels. FBI
generated "rap sheets" (DIS Form 1) and
Presearch Slip or other adverse data will be
forwarded separately to the Senior Guid-
ance Counselor. The following action will
be followed upon receipt of a PCN ZHM
004:

(a) If the law violation^) information is
confirmed by the Senior Guidance Counsel-
or and is sufficient to warrant DEP/USAR
discharge, moral waiver, etc, no further ac-
tion with respect to the ENTNAC wfll be
taken and the form(s) will be forwarded to
the Recruiting Battalion for appropriate ac-
tion, under the provisions of applicable
regulations.

(b) If enlistment processing is to be con-
tinued despite the possible match of auto-
mated ENTNAC information, a standard,
non-automated ENTNAC request must be
submitted, by the guidance counselor, thru
MEPS, to DIS, IAW AR 601-210 and
USAREC Pamphlet 380-2. The DD Form
398-2 will be accompanied by the law viola*
tion(s) information report(s) furnished by
DIS (DIS Form 1, FBI rap sheet(s) and
presearch slip printout) in order to facilitate
the conduct of a completely expanded
ENTNAC. The final ENTNAC results will
be returned by DIS in accordance with the
existing procedures outlined in AR 601-210
and USAREC Pamphlet 380-2.
(Note: DIS retains nothing in the DCH when an
automated ENTNAC yields a "potable match.".
If the SGC fails to submit a manual ENTNAC m
these ca&ca, the enlistee will come on active duty
wnhdut an ENTNAC having been completed —
or even initiated. Thus, possibly causing the enln-
tee to be hold-over at the training center, mils
AIT training dates, etc.)

(c) Prior to forwarding the paperwork to
MEPS, line out the letter "A" and substi-
tute the words, "POSSIBLE MATCH", ini-
tial and date, on the upper left corner of the
DD Form 398-2.

(d) Attach a copy of the PCN ZHM 004
to the USARECSTA coy of the DD Form
1966/1-6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with a copy of the DD Form
398-2.

(4) Reconciliation of MEPS Feedback Re-
port In order to reconcile the feedback re-
port, the SGC will take the following
actions:

(a) Acknowledge receipt by signing the
original copy and retaining a duplicate.

(b) If the feedback report reflects involve-
ment with law enforcement agencies and the
SGC confirms that the applicant did not
claim any offense(s), as reflected on DD
Form 1966-series, then resolution will be
accomplished as follows:

/. When the SGC determines the enlistee
did have a record of law violations, the
MEPS will be notified in writing. If the of-
fense(s) is not waived (if required) LAW AR
601-210, the respective Recruiting Battalion
will initiate appropriate action. If a waiver
is required, the SGC wfll notify the MEPS
in writing before any further action is taken.
If no waiver is required, the SGC will so in-
form the MEPS in writing.

Z When it is determined that the enlistee
had no law violations, the MEPS wfll be no-
tified in writing verifying no record of law
violations. In addition, a copy of the state-
ment will be filed in the enlistee's residual
enlistment file or DEP file, as applicable,
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(c) If a feedback report is received on an
enlistee in the DEP, the SGC win take ac-
tion IAW paragraph 5-766(4)(b>l, above.

(d) If a feedback report is received on an
accession record (RA or USAR) subsequent
to the day the individual entered active du-
ty, the SGC will notify the respective recep-
tion station/TPU. Such a case would
involve individuals who completed process-
ing, enlistment, and shipment prior to re-
ceipt of the feedback report.

(e) No further action is required if the
feedback report reflecting law violations
matched the applicant's claim of arrests,
convictions, etc as outlined in the DD Form
1966/1-6 series.

(5) Applicant has shipped pending
ENTNAC results.

(a) GC will provide the MEPS a copy of
the DD Form 398-2 for enlistees pending a
manual result.

(b) GC will provide the MEPS a
USAMEPCOM PCN 714ADP and a copy
of the DD Form 398-2 for enlistees pending
an automated ENTNAC.

Section XXII
Procenlng Procedures for Applicant*
Found Positive on the Human
Immunodeficiency Virus (HIV)

5-77. General
This section provides policy and procedures
related to identification, processing and dis-
position for Army and Army Reserve appli-
cants for enlistment found to have a positive
result on the HIV screen.

5-78. PoHcy
Department of the Army medical, manpow-
er, and personnel policies related to HTV are
intended to reflect current knowledge of the
natural history of HIV, the risk to the In-
fected incident to military service, the risk
of transmission of the disease, the effect of
infected personnel on the Army units, and
the safety of military blood supplies.

5-79. Procedures
During medical processing at MEPS a
blood sample is taken. A portion of .the
blood sample will be received and tested by
a civilian laboratory under contract to the
government First, tile lab will use a screen-
ing test called "ELISA" or sometimes re-
ferred to as "EIA." This test is overly
sensitive to ensure actual HTV positives are
detected. Because it is so sensitive the teat is
said to have a false positive rate of 50-60
percent. Therefore, those detected u posi-
tives on the screening teat wfll be admtnia-
tered a confirmatory test called .the
"Western Blot" This teat is highly reliable,
but expensive so as to preclude its use as a
screening test The lab will notify the MEPS
with test results electronically or by, tele>
phone. The MEPS will notify-the Recruit-
ing Battalion Commander of only jthoae
positives confirmed by the Western Blot. • • .

a Upon notification from the lub, MEPS
will forward a registered letter to. the'indi-
vidual telling him or her that the MEPS

66

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



physician wants to consult with them on the
results of their medical examination, admin-
istered at the MEPS, and requesting they
contact their recruiter within 10 days; the
recruiter will schedule a consult with the
MEPS and arrange transportation. At the
same time, a letter wfll be forwarded ("For
Official Use Only") to the Battalion Com-
mander addressed as "EYES ONLY COM-
MANDER." The exact wording of the
letter will vary depending on the individu-
al's status; i.e., enlisted, previously disquali-
fied but subsequently detected as HIV
positive, QNE, etc. Regardless of the indi-
vidual's status, the Battalion Commander
must ensure the following actions are taken:

(1) Notify the individual's recruiter or, if
unavailable, the Station Commander, that a
letter has been mailed and that the individu-
al wfll be calling to arrange for transporta-
tion to MEPS.

(2) Ensure the recruiter is aware of prop-
er procedures.

(3) If the recruiter is unavailable to es-
cort the individual or in the judgement of
the Battalion Commander the individual
should not be the escort, the Battalion Com-
mander will designate another responsible
NCO or officer to act as escort The Battal-
ion Commander must use prudent judge-
ment when selecting the individual for what
could be a very sensitive duty. If at all prac-
tical, the trip should be timed so as to pre-
clude an overnight stay or long delay at
MEPS. The MEPS will be ready at the
scheduled time.

(4) After the individual has seen the
MEPS physician, the Guidance Counselor
will cancel the reservation for training. The
Operations section will initiate DEP separa-
tion action. For USAR members, the MEPS
will provide a letter to the Guidance
Counselor explaining that the individual
named has a disqualifying medical condi-
tion and must be discharged as medical
EPTS. This along with the enlistees records
wfll be forwarded to the TPU Commander.
The envelope will be annotated in the lower
left hand corner "EYES ONLY
COMMANDER."

(5) If the individual fails to respond and
the MEPS can verify by return receipt the
individual received the initial letter, or the
individual calls refusing to go to MEPS, a
second letter wfll be sent to the individual.
This letter, with fact sheet on HjTV, will tell
the individual he/she is HIV positive, U dis-
qualified for military service, and en-
couraged to seek professional medical
assistance from a physician or clinic. At the
same time the individual's letter is mailed,
the Battalion Commander will be mailed a
letter requesting the individual be dis-
charged. For DEP enlistees, initiate DEP
separation and cancel the training reserva-
tion; for USAR members, cancel the train-
ing reservation and forward the MEPS'
letter of notification and the enlistee's rec-
ords to the TPU Commander. The envelope
will be annotated as described in panutranh
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(6) If the individual does not acknowl-
edge receipt of the initial letter, the MEPS
will ask the Recruiting Battalion Com-
mander for assistance in locating the indi-
vidual. The recruiter/Station Commander
will attempt to obtain a current address or,
in the event the enlistee cannot be located,
the last known address.

(7) Guidance Counselors should be ad-
vised the MEPS medical section will retain
the original SF 88 until lab results have
been received. The medical section will pro-
vide a photocopy for contracting purposes.
Upon receipt of results from the lab, the
medical section wfll enter the "negative" re-
sults in block 50 of the SF 88 and return it
to the Guidance Counselor. For "positives,"
the MEPS will annotate the SF 88 with the
results and deliver a reproduced copy to the
Counselor upon completion of the CMO's
consult with the individual or upon the
MEPS mailing the second letter to the indi-
vidual. Once the DEP enlistee has been sep-
arated from DEP, a copy of the separation
order will be given back to the MEPS. The
original MEPS letter will be forwarded with
the packet to the TPU Commander; copies
wfll be included in the other packets distrib-
uted IAW table B-2b, AR 601-210.

b. Procedures described above apply to
all persons processed by the U.S. Army
Recruiting Command, policy and proce-
dures relative to inservice retention and ci-
vilians are prescribed by HQDA under
separate letter and subsequent change to ap-
propriate regulations.

c. Because of the sensitivity of this dis-
ease and the impact on individuals, total
confidentiality is mandatory.

d. Questions or request for information
relating to the Army policy on HTLV-III
will be directed to HQDA, ATTN:
DAPE-MPA WASH D.C. (through appro-
priate chain of command).

& Recruiters under no circumstance an-
notate or otherwise code any documentation
which is maintained at the recruiting station
level that reflects HTV results. Appropriate
annotation for referring to disqualification
for HIV is the same as for any other medi-
cal condition such as "Permanent MedicaJ
Disqualification" (PDQ) and or "No waiver
authorized." No mention of reason will be
entered.

Section XXIII
Transmission of Recruiting
Information to Individuals In Foreign
Countries.

5-80. General
This section prohibits the transmission of
recruiting information to individuals in for-
eign countries, who are not entitled to
enlist.

5-81. Replies to Inquiries
When inquiries are received and require a
response, the inquirer will be advised essen-
tially _a follows:
The Bending of recruitment information into
a foreign country lo other than American
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citizens, Department of Defense, and Diplo-
mats without the consent of the government
of the country concerned, ii ttrictly prohib-
ited. However, for your information, enlist-
ment into the U.S. Army is restricted to
U.S. citizens and aliens admitted to the U.S.
for permanent residence. In view of the
above policy, I regret I can given you no
further information regarding service in the
U.S. Army.

5-82. Aliens applying In person at
recruiting stations In the United States
or In locations overseaa where
recruiting stations operate.

Paragraph 5-81 above does not preclude
providing information to those applicants
who are authorized to enlist and meet the
citizenship criteria of this regulation. Care
should be taken not to allow information to
be transmitted to anyone in countries which
prohibit enlistment contracts to be executed
within their borders. Furthermore no unso-
licited recruiting material or applications
for enlistment may be sent to persons in for-
eign countries. This does not include mem-
bers or students in the DOD school system.
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NPS authorized pay categories and procurement piograin numbers
(Not* NPS KR Direct enattnants art «l 0x8 Option, Pay Cat is U and Procur«n«nt program nufflbv (PPN) to 00)

(1) Applicants, 17 through 26 years of age and high school senior*

Applicant to 17 through 25 years of age and a high school senior who enltots for the-

Standard Training Program 8x0 Option IADT IB wfthin 270 days wtth Pay Cat P option............................. PPN 1A
IADT to wfthin 270 days wfth Pay Cat L option.............................PPN IB
IADT to not wfthin 270 days... Pay Cat L option .......................... PPN 1C

6x2 Option IADT to wfthin 270 days wfth Pay Cat P option............................. PPN 1D
IADT to wfthin 270 days wfth Pay Cat L option............................. PPN 1E
IADT to not wfthin 270 days ... Pay Cat L option .......................... PPN 1F

4x4 Option IADT to wtthin 270 days wfth Pay Cat P option............................. PPN 1G
IADT is wfthin 270 days wfth Pay Cat L option............................. PPN 1H
IADT is not wfthin 270 days ... Pay Cat L option .......................... PPN U

3x5 Option IADT IB wfthin 270 days wfth Pay Cat P option............................. PPN 1K
IADT to wfthin 270 days wfth Pay Cat L option............................. PPN 1L

_____________ IADT to not wtthin 270 days... Pay Cat L option ..........................PPN 1M

Alternate Training Program 8x0 Option IADT to wtthin 270 days with Pay Cat P option............................. PPN 1N
IADT is wtthin 270 days wfth Pay Cat L option............................. PPN 1P
IADT to not wfthin 270 days... Pay Cat L option .......................... PPN 1Q

6x2 Option IADT to within 270 days with Pay Cat P option............................. PPN 1R
IADT to within 270 days wfth Pay Cat L option............................. PPN 1S

___ IADT to not wfthin 270 days ... Pay Cat L option .......................... PPN 1T

ROTC/SMP Potential Participant 8x0 Option (ADT to required (for BT) within 180 days wtth Pay Cat P ................... PPN 1U
IADT to required (for BT) within 180 days wtth Pay Cat L.................... PPN IV
BT not required and IADT to not scheduled ... Pay Cat to A ............... PPN 1W

(2) Applicants, 17 through 25 years of age, HSGs

Applicant to 17 through 25 years of age and a high school senior who enlists for the-

Standard Training Program 8x0 Option IADT to wtthin 270 days wtth Pay Cat P option............................. PPN 1X
IADT to within 270 days wtth Pay Cat L option............................. PPN 1Y
IADT to not wtthin 270 days... Pay Cat L option .......................... PPN 1Z

6x2 Opteon IADT to wfthin 270 days with Pay Cat P option............................. PPN 2A
IADT to within 270 days wfth Pay Cat L option............................. PPN 2B
IADT is not wtthin 270 days ... Pay Cat L option .......................... PPN 2C

4x4 Option IADT to wfthin 270 days wfth Pay Cat P option............................. PPN 2D
IADT to wfthin 270 days wtth Pay Cat L option............................. PPN 2E
IADT Is not wtthin 270 days ... Pay Cat L option .......................... PPN 2F

3x5 Option IADT to within 270 days wfth Pay Cat P option............................. PPN 2G
IADT to wfthin 270 days with Pay Cat L option............................. PPN 2H
IADT to not within 270 days... Pay Cat L option .......................... PPN2J

Alternate Training Program 8x0 Option IADT is wfthin 270 days wfth Pay Cat P option............................. PPN 2K
IADT to wtthin 270 days with Pay Cat L option............................. PPN 2L
IADT to not wfthin 270 days ... Pay Cat L option .......................... PPN 2M

6x2 Option IADT IB wfthin 270 days wfth Pay Cat P option............................. PPN 2N
IADT to within 270 days wtth Pay Cat L option............................. PPN 2P
IADT to not within 270 days... Pay Cat L option .......................... PPN 2Q

ACASP 8x0 Option IADT to wtthin 270 days with Pay Cat P option............................. PPN 2F»
IADT to wtthin 270 days wtth Pay Cat L option............................. PPN 2S
IADT to not within 270 days... Pay Cat L option .......................... PPN 2T

6x2 Option IADT to within 270 days wtth Pay Cat P option............................. PPN 2U
v , IADT to wfthin 270 days wfth Pay Cat L option............................. PPN 2V
\ IADT to not wtmin 270 days... Pay Cat L option ......................... PPN ZW

4x4 Option IADT to wtthin 270 days wtth Pay Cat P option............................. PPN 2X
IADT to within 270 days wfth Pay Cat L option............................. PPN 2Y
IADT to not within 270 days... Pay Cat L option .......................... PPN 2Z
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Table 5-8A
NPS authortzed pay categories and procurement program numbera Continued
(Note: NPS IRR Direct •oaHmon-i vt a* 0x8 Option. Pay Cat (• L. antf Procurement program nurnbef {PPN? it 00) __________—————
~~————.^————_^———————.——————— - — — — — — — — — — — — — — — — — — ~ ™ — ~ ~ " PPN

3x5 Option IADT to wtthln 270 days wtth Pay Cat P option.. . . . . , . . . . . . . • • • • • • • • • • • • • • • "
IADT to wtthln 270 days wfth Pay Cat L option . . . . . . . . . . . . . . . . . . • . . • • • • • • • '

_____IADT to not within 270 days... Pay Cat L option . . . . . . . . . . . . . . . • • • • • • • • • •

ROTC/SMP Potential Participant SxOOption IADT to required (for BT) wtthin 270 days wtth Pay Cat P OP**1 • • • • • • • • • " • •
^^ IADT to required (for BT) wfthin 270 days wtth Pay Cat L option ...........

__ _______BT not required and IADT to not scheduled... Pay Cat to A ..............

(3) Applicants, 17 through 25 years of age, NHSG*, QED, and non-high school seniors

Applicant to 17 through 25 yeam of age. NHSG. GED, and non-high school senior, who entlsts for the—______________
Standard Training Program 6x0 Option IADT to wfthin 90 days wtth Pay Cat P option ............................

IADT to not wtthln 90 days wfth Pay Cat L option .......................... WN 3H

6x2 Option IADT is wfthin 90 days wfth Pay Cat P option .............................. PPN 3J
IADT to not wfthin 90 days wfth Pay Cat L option .......................... PPN 3K

4x4 Option IADT to wtthin 90 days wfth Pay Cat P option........................... ••• ?™3L
IADT to not wtthln 90 days wtth Pay Cat L option .......................... PPN 3M

3x5 Option IADT to wfthin 90 days wfth Pay Cat P option.............................. PPN 3N
___ ________IADT to not wtthki 90 days wtth Pay Cat L option .......................... PPN 3P

Alternate Trailing Program 8x0 Option IADT to wfthin 90 days wtth Pay Cat P option.............................. PPN 3O
IADT to not wtthin 90 days wfth Pay Cat L option .......................... PPN 3R

6x2 Option IADT to wfthin 90 days wtth Pay Cat P option.............................. PPN 3S
______________IADT ts not wttMn 90 days wfth Pay Cat L option .......................... PPN 3T

ACASP 6x0 Option tADT to wtthin 90 days wtth Pay Cat P option.............................. PPN 3U
IADT to not wtthin 90 days wfth Pay Cat L option .......................... PPN 3V

6x2 Option IADT to wtthin 90 days wfth Pay Cat P option............................. PPN 3W
IADT to not wtthln 90 days wfth Pay Cat L option .......................... PPN 3X

4x4 Option IADT is wfthin 90 days wtth Pay Cat P option........................;..... PPN 3Y
IADT to not wtthin 90 days wtth Pay Cat L option .......................... PPN 32

3x5 Option IADT s within 90 days wtth Pay Cat P option.............................. PPN 4A
_____________ ______________ IADT Is not within 90 days wfth Pay Cat L option .......................... PPN 4B

(4) Applicants, 20 through 34 yaara of age, HSO

AppBcant to 26 through 34 years of age. HSG. who enlists for the-

Standard Training Program 8x0 Option IADT to wfthin 180 days wtth Pay Cat P option............................. PPN 4C
IADT is not wfthin 180 days wtth Pay Cat L option ......................... PPN 4D

6x2 Option IADT to within 180 days wtth Pay Cat P option............................. PPN 4E
IADT to not wtthfn 180 days wtth Pay Cat L option ......................... PPN 4F

4x4 Option IADT is within 180 days wtth Pay Cat P option............................. PPN 4Q
IADT to not wtthin 180 days wtth Pay Cat L option'......................... PPN 4H

3x5 Option IADT to wtthln 180 days wfth Pay Cat P option............................. PPN 4J
____________________________IADT to not wtthin 180 days wfth Pay Cat L option ......................... PPN 4K

Alternate Training Program 8x0 Option IADT to wtthln 180 days wtth Pay Cat P option............................. PPN 4L
IADT to not wtthln 180 aays wfth Pay Cat L option ......................... PPN 4M

6x2 Option IADT to wtthln 180 days wfth Pay Cat P option............................. PPN 4N
_________________________________IADT to not wtthln 180 days wfth Pay Cat L option ......................... PPN 4P

ACASP 8x0 Option IADT to wfthin 180 days wfth Pay Cat P option............................. PPN 4Q
IADT to not wfthin 180 days wtth Pay Cat L option ......................... PPN 4R

6x2 Option IADT Is wtthln 180 days wtth Pay Cat P option.................... ...'. PPN 4S
IADT to not wtthin 180 days wtth Pay Cat L option ......................... PPN 4T

4x4 Option IADT is wHhin 1BO days wtth Pay Cat P option... PPN 4U
IADT is not wtthin 180 days wtth Pay Cat L option ...'.'.'.".[". ^\[\\'."'.'.'.". mi 4V
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Table 6-SA
NPS authortzed pay categories and procurement program nurnbere— Continued
(Note NPS BR Dlrsct enlstmsnti are at 0x6 OpBon, Pay Cat * L and Procurement program nunfter (PPN) taOO) _____________________ '

3x5 Option IADT Is wtthin 180 days wtth Pay Cat P option. ........................... PPN 4W
>^ ______ ̂  ____________________ IAPT to not wtthln 180 days wtth Pay Cat L option ......................... PPN 4X

ROTC SMP Potential Participant 8x0 Option When BCT to required and Pay Cat a P and PPN to ............................ .4Y
IADT is within 270 days
When BCT to not required and Pay Cat to A and PPN to ........................ .4Z
and IADT to not scheduled

(S) Applicants, 26 through 34 years of age, NH8Q and GED

AppBcant to 26 through 34 years of age, NHSG and GED who enltets for the-

Standard Training Program 8x0 Option IADT to wtthln 90 days wtth Pay Cat P option. ............................. PPN 5A
IADT to not wtthin 90 days wtth Pay Cat L option .......................... PPN 5B

6x2 Option IADT to within 90 days wtth Pay Cat P option. . ............................ PPN 5C
IADT to not wtthin 90 days wtth Pay Cat L option .......................... PPN 5D

4x4 Option IADT Is wfthin 90 days wfth Pay Cat P option. . ............................ PPN 5E
IADT is not wfthin 90 days wtth Pay Cat L option .......................... PPN SF

3x5 Option IADT Is within 90 days wtth Pay Cat P option .............................. PPN 5G
_______ ____ IADT to not wfthln 90 days wfth Pay Cat L option .......................... PPN 5H

Attemate Training Program 8x0 Option IADT is wtthin 90 days wtth Pay Cat P option .............................. PPN 5J
IADT to not wtthin 90 days wtth Pay Cat L option .......................... PPN 5K

6x2 Option IADT is within 90 days wfth Pay Cat P option .............................. PPN 5L
IADT Is not wtthin 90 days wfth Pay Cat L option .......................... PPN SM

ACASP 8x0 Option IADT to wtthin 90 days wtth Pay Cat P option .............................. PPN 5N
IADT to not wtthin 90 days wfth Pay Cat L option .......................... PPN 5P

6x2 Option IADT to wtthin 90 days wtth Pay Cat P option. . ............................ PPN 5Q
IADT Is not wtthin 90 days wtth Pay Cat L option .......................... PPN 5R

4x4 Option IADT to within 90 days wtth Pay Cat P option. . ............................ PPN 5S
IADT to not within 90 days wtth Pay Cat L option .......................... PPN 5T

3x5 Option IADT to wfthin 90 days wtth Pay Cat P option .............................. PPN 5U
_________ ________ IAPT IB not wtthin 90 days wtth Pay Cat L option .......................... PPN 5V

Table 5-3B
PS authortzed pay categories and PPNe

AppOcantB wtth PS ___________________________________________

For assignment to a TPU Enlisting for If specific training on ADT to required as a prerequisite for the award of an ACASP
MOS (such as 91B training required for award of 91C MOs) .......... .then PPN to 85
If BT on ADT to required due to previous dtocharge under provision of the TOP .......
.............................................................. .then PPN to 86

If BT on ADT is required for reasons other than a previous dtocharge under provisions
of the TOP ...................................................... then PPN to 67
If no training on ADT to required as condition of enlistment ............ then PPN to 88

EnSsting for ROTC/ Potential participant who w* seek enroBment in ROTC after enlistment, to a HSQ or
SMP GED equivalent, and enlists tor a minimum ot 4 years.

TPC is A. ...................................................... than PPN to A7
Transferring to Individual currently enrolled In ROTC and transferring from Control Group (ROTC) to a
participate In ROTC/ TPU of the Selected Reserve to become an SMP participant and currently completing
SMP a statutory or contractual obligation. •

TPC to A. ...................................................... then PPN is AS
Enisting for other If enlistment agreement guarantees attendance at an active mffitary school or -
options institution tn an ADT status ....................................... then PPN to 89'

x K BT on ADT to required due to previous discharge under provision of TOP ..........
J ............................................................... thenPPN to 90
' If BT on ADT to required for reasons other than a previous discharge under provision

of the TOP ...................................................... then PPU to '«
If no training on ADT Is required as a condition of enfcstrnert ......... -then, P£N Is 92
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TableS-SB
PS authorized pay categories and PPNe—Continued

For assignment to the IRR No mining on ADT te required as condHtoo of IHR
requiring completion ot BT or AIT programs are
option . . . . . . . . . . . . . . . . - • • • • • • • - • • • . . • ' • . •

^ ̂

Note: Guttanofi oounMlor wM coonflnate wttti CONUSA. (See para 6-7.)

Table S-3C
Automated Program Procurement Numbers (PPN)
GiAlanoe oounMton w« use the tolowing ub» to determine PPN *ntrtM for Hem ZOK of DO Form 19C6/1
and Request rB*ervatton».

I

A. Nonprior Service
Training program Cod*

Standard Training 1
Attemate Training 2
ACASP 5
ROTC/SMP Potential Participant 7

Enfctroent option
8X0
6X2
4X4
3X5

Code
8
6
4

3

Example:
For an indMdual who enltots for standard training wtth an enlistment option 6X2, entry in block
20K DD Form 1966/1 would be PPN 16.

B. NPS Individual Ready Reserve direct enHstment
NPS IRR droct enlistments are all 0X8, pay category to L. and PPN to 00.

C. Prior Service
Use table 5-3B for prior service, except interchange A7 to 93 and A8 to 94.

Chapters
MEPS Processing Phase

Section I
General Information

6-1. General
This chapter provides policy and guidance
for those functions that are administered at
MEPS by MEPCOM personnel and guid-
ance counselors.

6-2. PS Individuals physically
examined outside MEPS
Physical examination outside of MEPS is
not authorized (except in authorized over-
seas locations).

6-3. Actions required of MEPCOM
personnel before sending applicants
to guidance counselor

a. Orient applicants on processing to be
done at the MEPS.

b. Give required ASVAB tests. Caution
persons giving tests and recording test
scores to compute and record test designa-
tions, test scores, and aptitude area scores
with the utmost care. Specific directions to
give and score tests are in manuals that ac-
company the tests. Adhere strictly to in-
structions given in AR 611-5 to administer
tests. Dispose of records and scored test an-
swer sheets under AR 340-1&-7 and AR
601-270. Request testing materials under
AR 611-5.

c. Give required medical examinations.
70

at Direct medically and mentally tested
applicants to the guidance counselor for fi-
nal counseling and interview. Make the fol-
lowing MEPS records available to the
guidance counselor:

(1) Original SF 88.
(2) Original SF 93.
(3) Latest MEPCOM 714 ADP.
(4) Other documents or records for final

decision on acceptability.

Section II
Guidance Counselor Processing
Phase

6-4. General
This section prescribes—

a. Responsibilities of the guidance
counselor.

b. Procedures to be followed in the enlist-
ment process.

6-5. Procedures applicable to RA and
USAR
Procedures below apply to both the RA and
USAR. The guidance counselor will—

a. Notify the recruiting company con-
cerned of results of medical and mental tests
and sny other pertinent data on all
preprocesaed applicants.

b. Review with applicant the DD Form
1966-series and supporting documents for
errors or missing data. Make corrections,

c Verify applicant's eligibility for enlist-
ment Specifically, question applicant on ex-
istence of juvenile and youthful offender
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records. Explain thoroughly to each appli-
cant the Army policy that adjudication as a
youthful offender or juvenile delinquent by
a State, or disposition by Federal juvenile
authorities, will not prevent enlistment if
applicant is otherwise eligible. Applicant
will be judged for Army fitness by bis or her
character at time of application for enlist-
ment. Advise applicant that a record of ad-
verse juvenile adjudications removed from
official court records does not alter the fact
that the person committed the act that ad-
judged him or her a delinquent Applicant
must still reveal to the Army that he or her
was the subject of an adverse adjudication.
This advice is important, for once the per-
son enters the Army such records may be
discovered during a security investigation
and cause him or her difficulty in obtaining
schooling and assignments. The person also
may be subject to discharge for fraudulent
enlistment

d. Advise rejected applicant of reemploy-
ment rights.

e. Access REQUEST to determine op-
tions available.

/ Use Joint Optical Information Net-
work (JOIN) segments applicable to MOS
and option for counseling all applicants on
their enlistment options. The use of JOIN is
mandatory. If JOIN segments are outdated
or unavailable, use DA Pam 351-4 and AR
611-201 for counseling. REQUEST will
override any conflicts in JOIN segments or
Usted publications that pertain to enlistment
eligibility criteria. Applicants whose physi-
cal capacity on the incremental tin device is
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leas than what U expected for successful
performance in the MOS (for which apply-
ing) will be counseled. They will be advised
that they may not be making the most of
their opportunity for professional achieve-
ment and personal fulfillment in the Army
by selecting this skill. However, applicants
will be permitted to enlist in the MOS fol-
lowing such counseling if they still desire to
do so and are otherwise qualified.

g. Counsel applicants who failed to meet
specific qualifications for options for which
they applied; advise them of other available
options.

h. Verify, by school transcript successful
high school course completion when it is
required for entry into a specific MOS. (For
example, check to see whether applicant has
completed algebra, biology, chemistry, and
so forth.) When applicant is unable to pro-
vide evidence of successful completion of
required course at the time of enlistment,
complete required entry on DA Form
3286-59 series.

L Advise female applicants that their en-
listment automatically requires them to
qualify for basic weapons,

j. Ensure immigrant aliens are not
processed for any MOS, training, or assign-
ment requiring a security clearance,

fc. Review the DA Form 3286-Series, for
RA, and DA Form 3540 or the DA Form
4688-Series, for USAR, with proper adden-
dum. Initiate and review with applicant.
This review is an important part of the en-
listment process. The statements, completed
correctly, prevent the possibility of errone-
ous enlistment, broken enlistment commit-
ments, and misunderstanding on
entitlements, assignments, and other mat-
ters relating to the enlistment agreement
Ensure that statements for enlistment en-
tered in the above document and in DD
Form 1966/4, item 39, when applicable, ac-
curately reflect enlistment commitment.
Guidance counselor will determine if appli-
cant has a reserve commission, if so they
will not be enlisted into the DEP, unless the
following statement is initialed on DA
Form 3286-59 series 'I understand by en-
listing in the DEP I automatically vacate
my reserve commission'. For USAR, also
determine that applicant is qualified for
original USAR unit and MOS selected or, if
proper, an alternate option.

i Question applicants to be sure they un-
derstand their enlistment commitments.
They must be advised that no provision ex-
ists to request or except voluntary discharge
before normal completion of their enlist-
ment commitment other than for hardship,
dependency, or compassionate reasons.

m. Counsel applicants that—
(1) The Army does not condone the use

of marijuana or harmful or habitforming
chemicals or drugs.

(2) In-service use may be punished under
the UCMJ.

n. Advise applicants that some MOSs
will require completion of a specified course

of instruction as a prerequisite before enter-
ing training for the MOS for which they are
enlisting,

o. Oive all applicants a final and thor-
ough counseling. This counseling should
eliminate any misunderstanding of enlist-
ment promises.

p. Reproduce all verification documents
for inclusion in enlistment packets. (Note
that some documents cannot be legally re-
produced.) Return original copies to appli-
cants. Remind applicants of documents
needed to establish benefits at reception
station.

q. Ensure that applicants enlisting for an
MOS that requires security clearance, as
outlined in REPQL (Report of Qualifica-
tions), are processed by the MILPERCEN
security interviewer. For USAR, see para-
graph 6-9d.

r. For applicant* requiring special exten-
sive processing after MEPS mental or physi-
cal examination (in other words, OCS or
WOFT board, flight physical, band audi-
tion, or waivers)—

s. Advise all applicants of Army policy
with regard to all items on DA Form
3286-61 (Army Policy).

(1) Determine MEPS test and physical
results and inform applicant of these results,

(2) Refer applicant back to recruiter and
dismiss him from the MEPS.

s. Complete DD Form 1966 on date of
enlistment for DEP, RA, or USAR, as pre-
scribed in table 5-1.

t Counselor will ensure that army policy
is understood by having all applicants com-
plete DA Form 3286-61 Statement of Un-
derstanding (Army Policy).

u. Notify RC units, when former mem-
bers are discharged or released for enlist-
ment into the DEP, RA or USAR, as
prescribed in paragraph 5-23 and 5-24.

v. DD Form 1966/1, items 20 and 21,
will not be completed until AD date, for
RA, and date of enlistment, for USAR.

w. If an applicant enlists for an MOS
that is annotated on REQUEST as a Force
Modernization MOS, the following state-
ment will be added to the applicant's DA
Form 3286. "I am aware that the military
occupational specialty (MOS) for which I
am enlisting requires training on equipment
currently in the developmental stage, which
may not be available. If this situation arises
at completion of basic training, I under-
stand that I will receive training in an alter-
nate MOS wi th in the same career
management field."

x Counsel applicants on the benefits of
the Veteran's Educational Assistance Act of
1984 (New G.I. Bill).

y. Insure all applicants who speak Eng-
lish as a second language and who still ex-
perience difficulty in convening in and
understanding English are properly identi-
fied and take the ECLT. The guidance
counselor will inform those applicants who
score 69 or below on ECLT that they will
receive English training at the Defense Lan-
guage Institute, English Language Center
(DLIELC). Those applicants scoring 0-39
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on the ECLT will be enlisted for 4 years re-
gardless of MOS for which ^lifting Those
wbo score 40-69 wffl have no additional re-
quirements beyond those normally placed
upon any other applicant in the same test
score category.

z. Inform applicants that they must
achieve a minimum ECLT score of 70 or a
speaking proficiency level of 3 upon comple-
tion of DLIELC training. Persons who do
not meet either of these requirements will be
processed for separation.

6-6. Proceduree sppUcsble to RA only
Procedures below apply to the RA only.
The guidance counselor will—

a. Explain to applicants who enlist for an
oversea area the specific normal tour length
and involuntary extension policy, as defined
in AR 614-30. DA Form 3286 series win
show applicant's understanding of normal
tour lengths.

b. Advise applicants that it will be their
duty to establish and maintain an account
with a United States financial institution
(such as a bank, savings, and loan institu-
tion, or credit union) for the direct receipt
of their net pay and allowances while serv-
ing on active duty in the Army. Further, ex-
plain that they must establish an account in
a U.S. finanrial institution (of their choos-
ing) and execute the appropriate forms at
the servicing finance office within 3 months
of completion of BT/ATT or arrival at their
first duty station, whichever is later. Review
DA Form 3286-61 series (Statement of Un-
derstanding, U.S. Army Enlistment Policy
on Sure Pay) with the applicant and insure
that it b signed by the applicant, the guid-
ance counselor, and the witnessing official,

c. Counsel a married couple to prevent
any misunderstanding of MILPERCEN
policy on assignment of married Army
couples. Use of AR 614-30, appendix A,
section III, is mandatory for this counsel-
ing, despite a married couple's enlistment
options. Couples are required to read AR
614-200, chapter 1, section II. Question
married couples on MILPERCEN policy,
eligibility criteria, and assignment
conditions.

d. Complete DD Form 1966/1, item 19,
for DEP enlistment. Check the code DD
Form 1966/1, item 21, in block 46, to en-
sure that ™iiatf»- is properly coded for the
Hometown Recruiter Aide Program
(HRAP). (See table 5-1.)

e. If applicant enlists in the RA from
DEP or enlists directly into the RA without
benefit of DEP, prepare the proper DA
Form 3286-series as required by the specific
option tn chapter 9, as taken from the RE-
QUEST reservation. Witness the applicant's
signature on the DA Form 3286-series and
addendum. The guidance counselor will
sign the form as witnessing official.

6-7. Procedures sppOcabte to USAR
only
Prior service applicants who have not satis-
factorily completed a basic training .course
or AIT, must enter on IADT within 180
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days, IADT funds and orders wfll be used
to train these personnel (Includes glossary
Doo-prior service).

Section III
USAR Vacancy Requirements

6-8. Vacancies and projected
vacancies

a. Enlistments and reenlistments in the
USAR for assignment in TPUs are autho-
rized only into existing or projected vacan-
cies. Vacancy requirements are not needed
for enlistment or reenlistment in the IRR.

6. Projected vacancies will be under the
policy below.

(1) PS and NPS personnel may be enlist-
ed up to 12 months before a projected va-
cancy. If initial active duty training (IADT)
exceeds 36 weeks, the 12-month period may
be exceeded by the IADT period (including
BCT).

(2) Commanders may enlist applicants
against vacancies occurring in approved
MTOE or TDA authorization documents
that have projected effective dates of
reorganization.

c. Applicant will not be assigned to a
USAR TPU beyond reasonable commuting
distance without written consent of the ap-
plicant and approval by the USAR TPU
commander. Reasonable commuting dis-
tance is the distance from home to the
USAR TPU location within a 50-mile radi-
us or 90 minutes of travel time.

6-9. Vacancy requirements
a. Obligated personnel Enlistment of per-

sons who incur a 8-year statutory service
obligation enlistment in the USAR will be
made only—

(1) For assignment to a specific vacancy,
or projected specific vacancy, in a TPU.

(2) After receipt of a confirmed training
space for entry on IADT to undergo basic
training.

b. Female enlistments. The current policy
on enlistment of women in the USAR is as
follows:

(1) Women are authorized to serve in
any enlisted specialty except those Usted in
AR 611-201, chapter 4, at any organiza-
tional level, and in any unit of the USAR,

(2) Women may not serve hi units or in
positions in units that would routinely re-
quire them to take part in direct combat.

(3) Enlistment of women in any of the
closed specialties is not authorized.

c. Nonobligated persons. Enlistment of
nonobligated persons will be as follows:

(1) For specific unit vacancies, or project-
ed specific unit vacancies, if—

(a) Applicant has had PS and has no re-
maining statutory obligation.

(b) Applicant is a qualified member of
the USAR and is immediately rcenlisting
under AR 140-111, chapter 3.

(2) For enlistment or reenlistment in the
IRR with assignment to the USAR Control
Group (Reinforcement) without regard to
position vacancies in the IRR, if—
72

(a) Applicant has had prior military ser-
vice and has no rgn»ining statutory obliga-
tion and enlists under this regulation or
reenUsts under AR 140-111, chapter 3.

(b) Appicant is a qualified member of the
IRR or Standby Reserve and is immediately
reenlistiDg under AR 140-111, chapter 3.

(3) Commander, ARPERCEN, may au-
thorize enlistment or reenlistment. of PS
personnel who have no remaining statutory
obligation for assignment to USAR Control
Group (Reinforcement) and attachment to a
TPU or reinforcement training unit (RTU).
Oversea commanders may authorize enlist-
ment or reenlistment of such persons on re-
quest of the unit commander. Applicant
must be otherwise qualified. The person will
be informed that during the period of unit
attachment all IDT will be in a nonpay sta-
tus, but retirement point credit will accrue.
Applicant must have served honorably on
AD or taken part satisfactorily in Reserve
training during period of prior enlistment or
obligated service.

(4) Persons currently employed, or who
seek employment in the US Army Reserve
Technician Program, may be enlisted for as-
signment to a unit vacancy. They must oth-
erwise qualify and be authorized by the area
commander. If applicant has no prior mili-
tary service, then enlistment requires prior
receipt of a confirmed training space for en-
try on IADT. If a unit vacancy is not avail-
able, the person will be assigned as
overstrength to the unit in which he or she
is performing the majority of assigned du-
ties. Assigned technicians are required to
take part throughout their enlistment
period.

d. Military intelligence, signals intelli-
gence, electronic -warfare, signal security
units, staff specialists, and Special Forces en-
listments. Enlistment eligibility and process-
ing procedures for enlistment of PS and
NPS applicants for unit vacancies in units
or branches specified below will be under
the reference shown. If persons enlisted for
these assignments are later found not fully
qualified, they may be reassigned, with or
without their consent, to another branch of
the USAR for which they are qualified.

(1) Military intelligence, signals intelli-
gence, electronic warfare, and signal security
units: AR 140-192.

(2) Military police detachments (criminal
investigation): AR 195-3.

(3) Special Forces: AR 614-200. chapter
6.

Section IV
MEPS Administrative Processing
Phase

6-10. General
This section outlines responsibilities and
required actions of MEPCOM personnel
before and after administering the Oath of
Enlistment

6-11. Responsibilities of MEPCOM
personnel
MEPCOM personnel wiD—
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a. Ensure that applicants who qualify
have proper document* before they are en-
listed and sent to their first station.

b. Attach to reception statkm copy of the
DD Form 4-teries the original copy of
REQUEST printout of enlistee's option.

c, Complete preparation and disposition
of required forms and records. (See chap 5,
sec V, and AR 601-270.) To establish en-
listment eligibility, applicants often must
present personal documents. These will be
returned along with discharge certificates,
separation reports, and other documents.
Copies will be made of those documents
needed for processing by the guidance
counselor.

d. Prepare SF Form 93 in final form. The
MEPS will dispose of DD Form 93 under
tables B-l and B-Z

e. Conduct preenlistment interview (to
include fingerprint service) under policies
and procedures set by MEPCOM.
/ Administer Oath of Enlistment- (See

sec VI.)
g. Obtain signature on confirmation of

Oath of Enlistment on the DD Form 4-
seriea.

h. Make transportation arrangements.
(See chap 5, sec VI.)

i Send <ml«tee* and forward records to
proper station. Return rejected applicants to
place of tentative acceptance.
/ Process all enlistee's (USAR Control

Group Delayed Entry, Regular Army and
Array Reserve), for Automated ENTNAC
in accordance with section XXI, chapter S.

Section V
DD Form 1066/1 through DD Form
1966/6 and ttie DD Form 4-Serfea

6-12. Completion of DD Form 1966-
series
See table 5-1.

6-13. Preparation of DD Form 4-eeries
The DD Form 4-series is the bask docu-
ment establishing a legal relationship be-
tween the US Government and the enlisted
member. Special care will be taken to see
that all hems are typed correctly, without
strikeovers,

a After preparation of items 1 through
14 by MEPS, applicant will be returned to
guidance counselor with DD Form 4 for re-
view and signature.

o. After guidance counselor signs item
14e, certifies accuracy of all actions taken,
and accepts applicant for DEP, RA, or
USAR enlistment, applicant returns to
MEPS for completion of processing and
enlistment

c. After taking oath of enlistment, appli-
cant signs item 18a and enlisting officer
signs item 19e. A copy is then given to en-
hitee for personal records.

d. For applicants entering on AD from
the DEP, MEPS types all required data in ;
items 20 and 21 and tends applicant to \
guidance counselor.

e. Guidance counselor reviews all forms,
verifies eligibility for AD, ensure* that any

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



changes in applicant's status are properly
documented, witnesses applicant's signature
in item 20b, then signs item 21e and accepts
applicant for RA enlistment
/ After talcing oath, applicant signs item

22b and enlisting officer signs item 23c.

6-14. Actions before signature, DD
Form 4-series
Before an applicant signs the confirmation
of Oath of Enlistment on the DD Form 4-
Series, the enlisting officer will—

a. Give orientation required by section
VI.

b. Ensure applicants who have questions
about their 8-year military obligation have
all questions answered by the Army Liaison
before enlistment.

c. Ensure that no promises have been
made to applicants, either direct or implied,
which cannot be substantiated by proper
regulations. Applicants who have any mis-
understanding about the extent of their full
enlistment commitment, specific options or
Army unique benefits will have them ex-
plained by the Army Liaison, supported by
this regulation.

d. Administer the Oath of Enlistment
(See sec VI.)

6-15. Correction of errors on
enlistment forms
To correct errors found after applicant has
enlisted and forms are distributed, proce-
dures below apply.

a. Immediate commander or designee
may correct minor administrative and typo-
graphical errors found after distribution of
forms. Complete DA Form 4187 (Personnel
Action) and correct the DD Form 4-series
or DD Form 1966-series for RA. Forward a
copy of the approved DA Form 4187 to
Commander, US Army Enlisted Records
and Eva lua t ion Center (ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249. Prepare a new DD Form 4-Series for
USAR. Complete the revised DD Form 4-
Series in its entirety, to include confirmation
of enlistment The date entered in item 16c
by the enlisting officer win reflect the actual
date that the oath on the revised DD Form
4-Series was administered. At the top and
bottom of each page of the revised DD
Form 4, print or type, in block letters,
"CORRECTED COPY." The original DD
Form 4 will be attached to the corrected
DD Form 4.

b. To correct the DD Form 4-series on
length of service, see paragraph 8-6.

6-16. Claims of erroneous entries
Authority to act on claims of erroneous en-
tries on enlistment documents, which is not
delegated elsewhere in this chapter or in
AR 600-2, is delegated to Commander, US
Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, IN 46249,
for RA, and Commander, ARPERCEN
(ATTN: DARP-PAT-I), 9700 Page Boule-
vard, St Louis, MO 63132-5200, for USAR.
Requests relating to claims of erroneous en-
tries must include a statement signed by the

person. Include copies of substantiating
documents that will assist in making a
decision.

Section VI
Administration of Oath of EnBstment
and Related Matters

6-17. Orientation before administra-
tion of oath
Before giving the Oath of Enlistment to an
applicant, the enlisting officer will—

a. Explain the UCMJ, Article 83, to ap-
plicant. Emphasize importance of UCMJ in
respect to truthful answers to questions on
the enlistment forms.

b. Tell applicant that anything in his or
her record that may prohibit enlistment
must be disclosed before the oath is admin-
istered. Explain to applicant that if disclo-
sure is made at this time (before the Oath of
Enlistment) the worst that can happen will
be rejection for enlistment.

c. Warn applicant that DD Form 2280
will be forwarded to the Defense Investiga-
tive Agency (DIA). Warn applicant that
even though a person may conceal a crimi-
nal or juvenile record or PS at time of en-
listment such a record will be discovered
later. Then the person will be subject to trial
by court-martial for fraudulent enlistment
or possible discharge under tess-than-honor-
abte conditions.

6-18. Administration of Oath of
Enlistment
A commissioned officer of any Armed Ser-
vice will administer the Oath of Enlistment
in the DD Form 4-Series orally, in English,
to each applicant Make a suitable arrange-
ment to ensure that the oath is administered
in a dignified manner and in proper sur-
roundings. Display the US flag prominently
near the officer giving the oath. The words
"So help me God" may be omitted for per-
sons who desire to affirm rather than to
swear to the oath. Explain to all enlistees
the substance of Articles 85 and 86 of the
UCMJ.

6-19. Actions required after
administration of the oath
Immediately after the Oath of Enlistment
the enlisting officer will—

a. Require each enlistee to sign the DD
Form 4-Series.

6. Provide each enlistee with a legible
copy of enlistment forms.

6-20. Predating an enlistment
Except as indicated below, date of enlist-
ment is the actual date the Oath of Enlist-
ment is given. This date must be shown on
the enlistment record above the signature of
the officer who administered the oath.

a No enlistment win be predated with-
out prior approval. A person's enlistment
may be delayed through no fault of his or
her own, but for the convenience of the
Government If so, request to predate the
enlistment win be sent to the Commander,
US Army Enlisted Records and Evaluation
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Center, Fort Benjamin Harrison, IN 46249,
for RA; and to the Commander,
ARPERCEN (ATTN: DARP-PAT-I),
9700 Page Boulevard, St Louis, MO
63132-5200, for the USAR.

b. Except as indicated in this paragraph
an enlistment wfll not be postdated. An ex-
ception to this policy is authorized for the
Active Army In-Service Recruiting Pro-
gram administered by the CG, USAREC.
For this specific program the date of enlist-
ment and the Oath of Enlistment, may be
postdated by 1 day following the applicant's
date of discharge from the Active Army.
However, in no case will it exceed a period
of more than 24 hours from effective date of
discharge. Enlistments authorized under
this exception to policy apply to TPU and
IRR enlistments.

Chapter 7
RA and Army Reserve Civilian
Acquired Skills Program

Section I
Introduction

7-1. General
This chapter provides policy and guidance
for implementing the Army Civilian Ac-
quired Skills Program (ACASP). This pro-
gram formerly was the "US Army Stripes
for Skills (lateral entry) Program." The
ACASP attracts and uses persons with civil-
ian-acquired skills required by the Army.
Persons qualified for the ACASP may be
given an advance in grade upon enlistment
They may be entitled to accelerated promo-
tion based on the skill level held and
demonstrated during duty performance.

7-2. Objectives
Objectives of the ACASP are as foUows:

a. Enlistment of qualified personnel with
civilian-acquired skills needed by the Army.

b. Increased job satisfaction.
c. Improved personnel classification and

use while MOS performance standards are
maintained

d. Reduced training loads and costs,
e. Added means for rapid mobilization.

7-3. ResponslbNnles concerning the
ACASP

a. Deputy Chief of Staff for Personnel
(DCSPER). The DCSPER has overall re-
sponsibility for policy concerning the
ACASP.

b. CG, MILPERCEN (for RA) and CG,
ARPERCEN (for USAR). The CG,
MILPERCEN. and the CG, ARPERCEN,
in coordination with the Chief, Army Re-
serve (CAR), will—

(1) Conduct periodic reviews and «ubmh
recommendations to the Office of the DC-
SPER (ODCSPERXD APE-MPA) for addi-
tion or deletion of ddus. ',- \ - •

(2) Develop criteria for skflh to be added
to the program; review and comment on
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recommendations submitted by other
agencies.

(3) Coordinate with ODCSPER in devel-
oping annual procurement programs for
each ACASP skill.

c. Commanding General (CG), US Army
Recruiting Command (USAREC). The CG,
USAREC, will—

(1) Implement processing procedures
contained in this chapter.

(2) Develop and implement advertising
and procurement plans and procedures to
attract qualified applicants for the program.

d. Commanders of ACASP enlistees.
ACASP enlistee commanders will—

(1) Ensure that ACASP enlistees are
properly assigned and considered for accel-
erated promotions, in a timely manner,
under paragraph 7-11.

(2) Use ACASP soldiers in the awarded
PMOS for—

(For RA) Duration of the period of en-
listment under the ACASP program. AR
600-200 and other applicable directives wiJJ
govern reclassification, when required.

(For USAR) At least 1 year after award
of the ACASP MOS.

e. Training center commanders. Training
center commanders will—

(1) Provide reception station processing
and required training for ACASP soldiers,

(2) (For RA only) Prepare and process
ACASP soldiers for oversea movement
under AR 612-2 if soldiers are to be as-
signed overseas after completing training.

c. Exceptions for applicants qualified for
ACASP but who do not meet or possess ap-
plicable MOS ASVAB score and no prereq-
uisite MOS training is required may request
through appropriate chain of command an
exception to policy. Approval is required
from HQDA, ODCSPER (DAPE-MPA.)

7-4. Eligibility
The ACASP is available to qualified men
and women with or without PS. Persons
with skills acquired through military service
will not be enlisted under this program.
Members of the ARNG or USAR who were
awarded an MOS based jipon Civilian Ac-
quired Skills and are applying for enlistment
into the Regular Army will be authorized to
enlist under this program provided they are
otherwise qualified and are not entitled to a
higher enlistment grade by other provisions
of this'regulation. All prior service appli-
cant* who have bad a break in service of
five or more years and are qualified under
this chapter may enlist for ACASP regard-
less of former MOS. These applicants must
meet all requirements to include basic eligi-
bility. Applicants must—

a, Meet basic eligibility criteria for enlist-
ment (tables 7-1 or 3-1, as appropriate),
skill training and work experience (table
7-1), and MOS prerequisites. MOS pre-
requisites are available on a computer out-
put display by using the REPQL Program
of REQUEST. When a person has unusual
training or experience relevant to an MOS,
requests for determination of equivalency
may be submitted for consideration to
HQDA (DAPEr-MPA.)

(x Have had either training or experience
in their civilian-acquired skill within 24
months of enlisting.
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7-5. Enlistment periods
Minimum terms of enlistment for ACASP
wiU be established by proper enlistment op-
tions, chapter 9, and as announced by
HQDA(DAPE-MPA) for special categories
of persons and for selected MOS._____
Table 7-1
Stilts and crttarta authorized for tha
ACASP_____________________

To qualify tor MOS: 27610
Titled: Land Combat Support System Teat
Specialist
WKfi later appointment to: E4
The foffowtrrfl criteria must be met:

a. Be effg*te for CONFIDENTIAL security
clearance under AR 604-5.

b. Have 2 years of experience in use of
diagnostic test equipment similar to that used
for land combat support systems and have
formal training with the contractor who
developed the Army's system. _____

To quatfy for MOS: 27E10
Titled: Tow/Dragon Repairer
Wtth later appointment to: E4
Tha following criteria must be met

a. Be efigibJe for CONFIDENTIAL security
clearance under AR 604-6.

b. Have 2 years of experience in use of
diagnostic test equipment similar to that used
for wire-guided missile systems test and have
formal training with the contractor who
developed the Army's system,

To qualify for MO& 29G10
Treed: Digital Communications Equipment
Repairer
Wtth later appointment to: E4
The following criteria muat be met

a Be eligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as ADPS repairer.

To qualify for MO& 29H10
Troed: ADMSE Repairer
With later appointment to: E4
The foDowfaig criteria muat be met

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as ADMSE repairer.

To quaify for MOS: 29V10 (RA only)
Titled: Strategic Microwave Systems Repairer
With later appointment to: E4
The following criteria muat be met

a Be eligible for SECRET securtty
clearance under AR 604-6.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, (n installing, operating, and
maintaining microwave communications
equipment

To quattfy for MOS: 2BY10
Tread: SateWte Communication Equipment
System* Repairer
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WHh later a«K)Wrneot teE4
The fottowlng criteria muat be mat

a Be eligible (or SECRET security
clearance under AR 604-6.

b Have 2 years of experience, or
combination of formal traWnfl and experience
totaling 2 years. In Installing, operating, and
maintaining satellite communications ground
station equfrment___________

To quadfy for MOS: 31C10
Titled: Single Channel Redo Operator
With later appointment to: E4
The following criteria muni be met

a Be eligible for SECRET securtty
clearance under AR 604-5.

b. Have 1 year of experience, or
combination of formal training and experience
totaling 1 year, as radto teletype operator and
be capable of sending and receiving manual
teletypewriter operations, in message format,
at minimum of 25 words per minute._____

To qualify for MO& 31L10
Tttfed: WVe Systems Installer
Wtth toter appointment to; E4
The following criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as a
wireman, switchboard operator, telephone
Installer, or pole lineman._____ _____

To quaHfy for MOS: 33V10 (RA only)
Titled: Electronic Warfare/ Intercept Aerial
Sensor Repairer
Wtth later appointment to: E4
The following criteria muat be met

a Be eSgble for SECRET security
clearance under AR 604-5

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as radar mechanic or
repairer.

To qualify for MO& 35G10
Tttted: BtomedicaJ Equipment Specialist
Basic
Wtth later appointment to: E4
The following criteria must be met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, In repair ot such rnedfcal
equipment as anesthesia apparatus,
centrifuges, dental operating units,
resusdtators, operating tables and lights, and
dental and field X-ray equipment

b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of a Bkxnecfccal Equipment
Specialist Advanced (MOS 35U) or a Warrant
Officer Btomedical Equipment Repair
Technician (202A).

To quattfy for MOS: 35H10 (RA only)
Troed: CaKbration Specialist
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience or combination of formal
training and experience totaling 2 years in
operation, maintenance, and calibration of
test measuring, and diagnostic equipment

To quattfy for MO& 35K10
Troed: AVIONIC Mechanic
With later appointment to: E4
The fottowlng crttarta muat be met

a Be eftgfcte for SECRET security
clearance under 604-6.

b. Have 2 years of experience, or
combination of formal training and experience
totaftng 2 years, performing maintenance on
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communteaflons, navigation, and flight control
equipment installed in aircraft and supporting
ground-based AVIONIC equipment

To qualify for MOS: 35L10
Treed: AVIONIC Communications Equipment
Repairer
Wtth later appointment to: E4
The fotdwlng criteria mutt be met Have 2
years experience, or combination of formal
training and experience totaling 2 years, in
repair of VHP and transistorized UHF. FM,
and SSB AVlONtC communicators
equipment

To quattfy for MOS: 35M10
Treed: Avionics Navigation and Fight Control
Equipment Repairer
With later appointment to: E4
The foMowtng criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repair of such AVIONIC navigation and
associated ground equipment as marker
beacons, radio direction finders, position
fixers, airborne TACAN, and ground beacons.

To quattfy for MOS: 35U20
Troed: Biomeoteal Equipment Specialist
Advanced
Wtth later appointment to: E5
The following criteria must be met

a. Have 3 years experience or combination
of formal training and experience totaling 3
years, in repair of such medical equipment as
anesthesia apparatus, resuscttators, operating
tables and lamps, electrocardiograph,
etectroencephatograpri, and pulmonary
equipment and heart-lung machines, or

b. Successful completion of examination
conducted by Association of Advancement of
Medical Instrumentation, or

c. Certification as a bomeoHcal technician
or higher in biomedical equipment engineering
or technology from an accredited school or
university.

d. Proficiency training required by para 7-9,
must be performed under supervision of an
NCO qualified in MOS 35U or a Warrant
Officer Biomedical Equipment Repair
Technician (202A)

To qualify for MOS: 36L10 (RA only)
Treed: Transportable Automatic Switching
System Operator/Maintainer
Wtth later appointment to: E4
The folowlng criteria muat be met

a Be efigible for SECRET security
clearance under AR 604-6.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in installing, operating, and
maintaining automatic electronic switching
equipment

To qualify for MO& 39C10 (RA only)
fitted: Target Acquisition Surveillance Radar
Repairer
Wtth later appointment to: E4
The folowlng criteria muat be met

a. Be eligible for SECRET securtty
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as ground surveillance radar
repairer.

To qualify tor MOS: 39E10
Treed: Special Electrical Devices Repairer
Wtth later appointment to: E4

The following criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repair of special electrical devices such as
Infrared weapon sights, infrared binoculars,
metascopes. searchlights, mine detectors, and
lighting kits for marking aircraft glide angles
and airdrop zones.

To qualify for MO& 41B10
Titled: Topographic Instrument Repair
Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
topographic Instrument repairer.

To qualify for MOS: 41E10
Treed: Audio Visual Equipment Repairer
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
still and motion picture camera repairer.

To qualify for MOS: 41J10
Titled: Office Machine Repairer
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
office machine repairer.

To qualfy for MOS: 42C10
TWed: Orthotic SpectaSst
Wtth later appointment to: E4
The following criteria must be met

a Have Associate of Arts Degree In
orthotics or prosthetics and certification as
orthotic/prostnetic technician by American
Board for Certification (ABC), or combination
ot formal training and experience totaling 3
years as an orthotist or prosthetist

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO qualified in MOS 42C
or a registered/ certified civilian orthotic
teohnidaryassistant/practrtioner or an
Orthopedic Surgeon (AOC 61 M).

To quaHfy for MOS: 42C20
Treed: Orthotic Specialist
Wtth later appointment to: E5
The following criteria muat be met

a Have Associate of Arts Degree in
orthotics or prosthetics plus at least 30 upper-
level credit hours toward a Baccalaureate
Degree and certification as a registered
assistant in orthotics and prosthetics. Also
acceptable is Baccalaureate Degree with
certification as practitioner.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO qualified in MOS 42C
or a registered/certified civilian orthotic
technician/assistant/practitioner or an
Orthopedic Surgeon (AOC 6tM).

To quattfy for MOS: 42D10
fitted: Dental Laboratory Specialist
Wtth later appointment to: E4
The following criteria must be met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as dental laboratory
technician.

b. Successfutty complete the 91E (Dental
Specialist) Course.

c. Proficiency training required by paragraph
7-9 must be performed under supervision of
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an NCO quaBfled In MOS 42D or a Dental
Corps officer.

To qualify for MOS: 42E10
Treed: Optical Laboratory Specialist
Wtth later appointment to: E4
The following criteria muat be met

a Be a graduate of State-recognized 1-year
course in opticianry or be licensed as optician.

b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of an NCO qualified in MOS 42E
or an Optometrist (AOC 6BK).

To quatfy for MOS: 42E20
Titled: Optical Laboratory Specialist
Wtth later appointment to: E5
The foflowing criteria must be met

a Have at least 1 year of experience after
graduation from State-recognized 1-year
course in opticianry or 1-year experience after
receipt of license as optician.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO qualified in MOS 42E
or an Optometrist (AOC 66K).

To quattfy for MOS: 43M10
TWed: Fabric Repair Specialist
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience as tailor, sewing machine
operator, or repairer of clothing, textile,
canvas, or webbed items.

To quattfy for MOS: 44B10
Treed: Metalworker
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
metal body repairer.

To qualify for MOS: 44E10
Troed: Machinist
Wtth later appointment to: E4
The foUowtng criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
machinist

To qualify for MOS: 45B10 (RA onry)
Treed: Small Arms Repairer
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience, or combination of formal
training and experience totafing 2 years, as
firearms gun examiner, firearms assembler, or
gunsmith.

To qualify for MOS: 51 B10
Troed: Carpentry And Masonry Specials!
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience and be certified as Ctvil
Service-rated carpenter or mason. WB-7. or
have 2 years ot experience and be apprentice
member of United Brotherhood of Carpenters
and Joiners of America

To quattfy for MOS: S1G10
Treed: Materials QuaHty Specialist
Wtth later appointment to: E4
The touowmg criteria muat be met Have 2
years experience, or combination ot forma) *:

training and experience totaling 2 years, as:> <
BOH scientist construction engineer. ' - vt
er̂ trwerlng *W. or physkml «6enoe eid, ' ' -
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To quattfy for MOS: 51K10
Tread: Plumber
Wtth later appointment tot E-4
The following crttarta muat be met Have 2
years of experience, or combination of formal
training and experience totaflng 2 years, as a
plumber or pipefitter helper instaing and
repairing pipe systems, plumbing fixtures, and
equipment

To qualify for MOS: 51M10
Troed: Rrefighter
Wtth later appointment to: E4
Tha following criteria must be met Have 2
years of experience as fireman on municipal
fire department or as member of aircraft crash
rescue crew.

To quattfy for MO& 51R10
Treed: Interior Electrician
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience and be certified as Civil
Service-rated electrician, WB-8. or have 2
years of experience and be apprentice
member of international Brotherhood of
Electrical Workers, or equivalent

To qualify for MOS: 52CW
Tread: Utilities Equipment Repairer
Wtth later appointment to: E4
The fottowlng criteria muat be met Have 2
yean) of experience, or combination of formal
training and experience totaling 2 years, as
utilities equipment repairer.

To quattfy for MOS: 52D10 (RA onty)
Titled: Power Generation Equipment Repairer
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
powerhouse mechanic, powerplant mechanic,
or gas-turbine/powerplant mechanic.

To qualify for MOS: 52G10
Troed: Transmission and Distribution
Specialist
Wtth later appointment to: E4
The following crttarta muat be met Have 2
years of experience and be certified as a Civil
Service-rated electrician. WGA 68, or have 2
years of experience In the installation of
electrical transmission and distribution
systems and exterior services and be an
apprentice member of the International
Brotherhood of Electrical Workers or its
equivalent

To qualify for MOS: 57E10
fitted: Laundry and Bath Specialist
Wtth later appointment to: E4
The fottowlng criteria must be met Have 2
years of experience in laundry working, dryer
operation, or washer operation.

To quattfy for MOS: 57F10
Treed: Graves Registration Specafist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience in mortuary science as an
identification dork or funeral attendant

To queJHy tor MO& 62B10
Treed:-Construction Equipment Repairer
Wtth later appointment to: E4
The totewma criteria must b* met Have 2
years of experience, or combination of formal
76

training and experience totaling 2 years. In
maintenance and repair of gasoHne, dtesel.
electrical-petered engineer construction and
ssaocfetad equipment and be certified as CrvH
Service-rated Construction Equipment
Repairman, WB-10. or have 2 years of
experience and be apprentice member of
Operating Engineers, AFL-CJO, or equivalent

To quattfy for MOS: 62E10
Treed: Heavy Construction Equipment
Operator
Wtth later appointment to: E4
The following criteria must be met

a Have 2 years of experience as operator
of crawflng or wheeled tractors, graders, or
loaders and be certified as Civil Service-fated
Heavy Construction Equipment Operator.
WB-10, or have 2 years of experience and be
apprenticed member of International Union of
Operating Engineers, AFL-CIO.

b. Have valid State motor vehicle license.

To qualify for MOS: 62F10
Troed: Crane Operator
Wtth later appointment to: E4
The folowlng criteria must be met

a Have at least 2 years of experience as
crane or terrain forkllft operator and be
certified as Civil Service-rated crane operator,
WB-8, or 2 years of experience and be
apprentice member of International Union of
Operating Engineers, AFL-CIO.

b. Have valid State motor vehicle Bcense.

To qualify for MOS: 62G10
Tltted; Quarrying SpeoiaBst
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination ot formal
training and experience totaling 2 years, in
operation of quarry machinery.

To qualify for MOS: 62H10
Tread: Concrete and Asphalt Equipment
Operator
Wtth later appointment to: E4
The following criteria must be met

a. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in concrete or asphalt paving
operations.

b. Have valid State motor vehicle Hoense.

To qualify for MO& 62J10
Tltted: General Construction Equipment
Operator
Wtth later appointment to: E4
The fottowtng criteria must be met

a Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, tn operation of general
construction machines.

b. Have valid State motor vehicie Ucense.

To qualify for MOS: 63B10
Troed: Light Wheel Vehicle Mechanic
Wtth later appointment to: E4
The fottowlng crttarta must be met

a Have 2 year* of experience, or
combination of forma) training and experience
totaling 2 years, as auto, truck, or dleaal
mechanic.
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b. Have, or be able to saUsfy requirernenta
for. operator's permit for equipment assigned,

To qoaftfy for MOS: 63G10
Tread: Fuel and Electrical Systems Repairer
Wtth later appointment to: E4
The foUowfng criteria must b* m*t Have 2
years ol experience, or combhiation of formal
training and experience totaBng 2 years. In
repair of automotive fuel and electrical
systems. * ________

To qualify for MOS: 63H10
Tltted: Track Vehicle Repairer
Wtth later appointment to: E4
The following criteria must b« met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repair and overhaul of engines, powertralns,
and chassis components of wheel and track
vehicles and material handling equipment

To qualify for MOS: 68810 (USAR only)
fitted: Aircraft Powerplant Repairer
Wtth later appointment to; E4
The following criteria must be mat Have
proper Federal Aviation Administration (FAA)
Scense for repair and overhaul of aircraft
powerplants. (See note.)

To quatffy for MOS: 66010
Titled: Aircraft Powertraln Repairer
Wtth later appointment to: E4
Tha following criteria must be met Have
proper FAA license for repair and overhaul of
aircraft powertrains. (See note.)

To qualify for MOS: 66F10
Treed: Aircraft Electrician
Wtth later appointment to: E4
The following criteria muat be met Have
proper FAA license for repair and overhaul of
aircraft electrical systems and components.
(See note.)

To quaify for MOS: 68G10
Tltted: Aircraft Structural Repairer
Wtth later appointment tec E4
The following criteria must be met Have
proper FAA license for rnalntenance of aircraft
structures and control surfaces. (See note.)

To quattfy for MO& 68H10
TKfed: Aircraft PneudrauUcs Repairer
Wtth later appointment to: E4
The fottowmg criteria muat be met Have
proper FAA license for repair and overhaul of
aircraft hydraulic systems. (See note.)

To quafffy for MOS: 71C10
Tltted: Executive Administrative Assistant
Wtth later appointment to: E4
The foUowtng criteria must be mat

a Be eligible for SECRET security
clearance under AR 604-6.

b. Take dictation at minimum rate of 90
words per minute and type at minimum speed
of 35 words per minute.

c. Have 2 years of experience as secretary-
stenographer; or have 1 year of experience
and be graduate of accredited butiness
cottege.
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To quattfy for MOS: 71G10
Tltted: Patient Administration SpedaKst
Wfth later appointment to: E4
The fottowlng criteria muat be met

a. Have 1-year training or experience or a
combination of 1-year training and experience
in medical terminology, medteal administration,
and management of medfcal records in a
health care setting.

b. Proficiency training required by
paragraph 7-fl must be performed under
supervision of an NCO qualified in MOS 71G
or a Patient Administration Officer (AOC 67E).

To quattfy for MOS: 71L10
Troed: Administrative Specialist
Wtth later appointment to: E4
The fottowtng criteria must be met

a Type minimum speed of 45 words per
minute.

b. Have 2 years of experience as secretary
or typist or be graduate of accredited
business college and have 1 year of
experience as secretary or typist

To qualify for MOS: 71Q10
Titled: Journalist
Wtth later appointment to: E4
The following criteria must be met

a Be eligible for SECRET security
clearance under AR 604-6.

b. Type minimum speed of 20 words per
minute.

c. Have 2 years of experience as pubic
relations person, newspaper reporter, or
editor; or possess BA degree in journalism.

d. SuccessfuHy complete 10-week
Journalism Course.

To qualify for MOS: 71R10
Tltted: Broadcast Journalist
Wtth later appointment to: E4
The following criteria muat be met

a Be eligible for SECRET security
clearance under AR 604-5.

b. Type minimum speed of 20 words per
minute.

c. Have 2 years of experience as paid
employee on production staff of licensed radio
or television station.

d. Successfully complete 10-week
Broadcasting Course.

e. Pass voice audition before enlistment

To qualify for MOS: 72E10
Troed: Tactical Telecommunications Center
Operator
Wtth later appointment to: E4
The fottowlng criteria must be met

a Be eligible for SECRET security
clearance under AR 604-5.

b. Have no record of military or civilian
convictions for other than minor traffic
violations.

c. Type minimum speed of 25 words per
minute on teletypewriter keyboard.

d. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in telecommunications center
operation or ADPS hardware wtth commercial
or private industry.

To qualify for MOS: 73D10
Tltted: Accounting Specialist
Wtth later appointment to: E4
The fottowlng criteria must be met

a Have no record of conviction for any
crime involving moral turpitude.

b. Type minimum speed of 20 words per
minute.

c. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as bookkeeper or accounting
clerk, or possess BA degree In accounting.

To quattfy for MO& 74D10
Tread: Computer/Machine Operator
Wtth later appointment to: E4
The folowlng criteria must be met

a Be eligible tor SECRET security
clearance under 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, In operating electrical
accounting machines and auxiliary electronic
equipment.

To quality for MOS: 74F10
Tltted: Programmer/Analyst
Wtth later appointment to: E4 *
The foMowIng criteria must be met

a Be eligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as computer programmer.

To qualify for MOS: 76J10.
Tltted: Medical Supply Specialist
Wtth later appointment to: E4
The fottowlng criteria must be met

a Have 1 year's experience in manual or
automated stock control procedures, medical
materiel warehousing, inventory procedures,
quality control of medical items and manual or
automated property control procedures.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO (SSG or above)
qualified in MOS 76J or a Health Services
Material Officer (AOC 67K).

To qualify for MOS: 77L10
Tltted: Petroleum Laboratory Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
petroleum refinery laboratory technician.

To quattfy for MOS: 77W10
Treed: Water Treatment Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years. In
water treatment plant operations.

To quattfy for MOS: 81B10
Troed: Technical Drafting Specialist
Wtth later appointment to: E4
The following criteria muat be met Have at
least 2 years of experience as draftsman and
be certified as Civil Service draftsman. GS-4.
or 2 years of experience and be apprentice
member of American Federation of Technical
Engineers, AFL-CIO, or equivalent

To qualify for MOS: 81C10
Tltted: Cartographer
Wtth later appointment to: E4
The fottowtng criteria must be mat Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
map draftsman.
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To quattfy for MOS: 81E10
Treed: Illustrator
With later appointment to: E4
The following criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
Illustration.

To quattfy for MOS: 82B10
TTtted: Construction Surveyor
Wtth later appointment to: E4
The fottowlng criteria must be met Have 2
years of experience, or combination of formal
training and experience totalng 2 years, as
surveyor. ________

To quattfy for MOS: B2D10
Troed: Topographic Surveyor
Wtth later appointment to: E4
The fottowlng criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
surveyor or computer operator.

To qualify for MOS: B3E10
Troed: Photo and Layout Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
Bthographic offset press plate activities,

To quattfy for MOS: 63F10
Tltted: Printing and Bindery Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
photoprocessing reproduction. ___

To quattfy for MOS: B4B10
fitted: Still Photographic Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
still photographer or laboratory speciaBst

To qualify for MOS: 64C10
Treed: Motion Picture Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
motion picture photographer.

To qualify for MOS: B4F10
Tltted: AuoWTelevision Specialist
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaflng 2 years, as
audio or television production epecfelst

To qusflfy for MOS: B8H10
Tltted: Cargo Special*!
Wtth later appointment to: E4
The fottowlng criteria must be met Have 2
years of experience as longshoreman.
To quattfy for MOS: 88K1Q
Tltted: Wale/craft Operator
With later appointment to: E4
The following criteria must be mat ,

a Have 2 years ot experience as watercratt
crewmember.

b. Be certified by US Army Marine , ,
Qualification Board. QuWanos oounaetorKwtts
can the Board at Fort Eustis, VA (AUTOVON ?
827-4621 or commercial 804-878-4621) ««*"
provide applicant's qualifications to mernberiot
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the Board. The Board member wW provide
Instructions for obtaining certification.

To quattfy for MO& 8BL10
Troed: Watercraft Engineer
Wtth later appolntmsnt to: E4
The foUowmg ortterta must be met

a Have 2 years of experience, or
combination of formal training and experience
totaftng 2 years, in operation and rnaintenartce
of such marine vessel ttems as generators,
motors, electrical systems, ramp mechanisms,
winches, pumps, and vessel piping systems.

b. Be certified by US Army Marine
Qualfication Board. Guidance counselors will
call the Board at Fort Eustis, VA (AUTOVON
927-4621 or commercial 804-678-4621) and
provide applicant's qualifications to a member
of the Board. The Board member will provide
instructions for obtaining certification.____

To quattfy for MO& 88M10
Troed: Motor Transport Operator
Wtth later appointment to: E4
The fottowlng ortterta muat be met

a Have 2 years of experience as driver of
vehicles rated at 5 tons and higher.

b. Have vaHd State motor vehicle license.
To quattfy for MO& 68P10 (USAR only)
Tltted: Locomotive Repairer
Wtth later appointment to: E4
The following ortterta must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
locomotive repairman.

To quattfy for MOS: 66Q10 (USAR only)
Tread: Rattway Car Repairer
With later appointment to: E4
The fottowlng criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
railway car repairman.

To quattfy for MOS: 66R10 (USAR only)
Treed: Airbrake Repairer
Wtth later appointment to: E4
The fotowfng criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
airbrake repairman.
To quafffy for MO& 68S10 (USAR only)
Tltted: Locomotive Electrician
Wtth later appointment to: E4
The foDowfng criteria muat be met Have 2
years of experience, or combination bf formal
training and experience totaling 2 years, as
locomotive electrician.___

To quattfy for MO& 88T10 (USAR only)
Tltted: Rattway Section Repairer
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totatfng 2 years, as
railway section repairman.

To quattfy for MOS: 68U10 (USAR only)
Tltted: Locomotive Operator
Wtth later appointment to: E4
The following criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
locomotive operator

To quattfy lor MOS: B8V10 (USAR onty)
Treed: Train Crewmember
Wtth later appolntmsnt to: Ed
The foltowtog criteria must be met Have 2
years of experience, or combination of formal
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training and experience totaling 2 years, as
yardmaster, conductor, brakeman, or coupler.

To qualify for MOS: 88W10 (USAR onty)
Tltted: RaBway Movement Coordnator
With later appointment to: E4
The fottowlng criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
raftway movement coordinator.

To quaffy for MOS: 91B10 (USAR onty)
Treed: Medfcal NCO.
Wtth later appointment to: E4
The following criteria muat be met

a. Have successfully completed a state-
approved course in Emergency Medical
Treatment at the Paramedic/Advanced level
(EMT-P) and possess a current state license
as an EMT-P.

b. Complete the exportable 300-f 14 91B
Medical NCO ACASP Proficiency Course (may
be completed during the period of proficiency
training required by paragraph 7-9).

To quattfy for MOS: 91C20
Tltted: Practical Nurse
Wtth later appointment to: E5
The following ortterta must be met

a Have successfully completed State
approved course in practical, registered, or
vocational nursing,

b. Possess current State or Commonwealth
of Puerto Rico license as practical, registered.
or vocational nurse.

c. Proficiency training required by paragraph
7-9 must be performed under supervision of
an Army Nurse Corps Officer or NCO (SSG
and above) qualified in MOS 91 C.

d. Persons enrolled in an approved
practical or vocational nurse program, having
satisfactory academic standings, with
reasonable assurance ot successfuiry
completing the course, may be enlisted for the
MOS option when they are within 6 months of
graduation. Individuals must successfuiry
complete the practical or vocational nursing
course, receive State license, and satisfy
training requirements of the ACASP to be
qualified for the award of MOS 91C20 and
accelerated appointment to pay grade E5.
Failure to satisfy any of these requirements
wtt result in MOS redesignation. Individual
then would be required to complete
appropriate training for award of redesfgnated
MOS. and subsequent promotions above pay
grade E3 will be under AR 140-156 or AR
600-200.

To quafffy for MOS: 91D10
Trtted: Operating Room Spedafist
Wtth later appointment ta E4
The following criteria must be met

a Have 1 year experience as an operating
room technician or have completed an
operating room technician course of at least
12 weeks' duration. The course curriculum
must contain the following key elements: a
supervised clinical practicum of not less than
240 hours; basic science subjects to include
surgical anatomy; principles and practices of
sterilization; duties of the scrub technician,
and duties of the circulator.

b. Proficiency training required by
paragraph 7-0 must be performed under
supervision of an Army Nurse Corps Officer or
NCO (SSG and above) qualified in MOS 91 D.
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To quattfy tor MOft 91E10
Tttted: Dental Specialist
With later appointment to: E4
Tha folowlng criteria must be met

a Have successfuty completed a 6-month
course for dental auetatanta

b. Prcflotency training required by
7-9 must be performed under

a Dental Corps Officer or NCO
quatfed In MOS 91 E.

To quattfy for MOS: 91 E20
TWed: Dental Specials!
Wtth later appointment to: E5
The following criteria must be met

a Successfully complete a recognized 6-
month course for dental assistants and have
at least 2V* years of experience tn chafrskle
assistant duties or possess a certificate,
diploma or associate or higher level degree,
awarded for successful compte-on of a 2 year
or longer course in dental hygiene.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Dental Corps Officer or NCO
quajfied In MOS 91E. ___________

To quattfy for MOS: 91F10
Titled: Psychiatric Specialist
Wtth later appointment to: E4
The following criteria must be mat

a Have 1 year of general experience as a
medical aid or assistant which has provided
knowledge of hospital, medical, or cttnlcal
routines and procedures; 1 year of specialized
experience in inpetient treatment for
psychiatric patients; and have completed a
formal hospital-based training program for
psychiatric attendants.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an Army Nurse Corps Officer or
NCO (SSG and above) qualified In MOS 91F.

To quattfy for MOS: 91F20
Tltted: Psychiatric Specialist
Wtth later appointment to: E5
The following criteria must be met

a Have 2 years' experience In inpatfent
treatment for psychiatric patients and have
successfuty completed a State approved
training program for neuropsychiatric
technicians and possess a State license.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an Army Nurse Corps Officer or
NCO (SSG and above) qualified in MOS 91F.

To qualify for MO& 91H10
Treed: Orthopedic Specialist
With later appointment to: E4
Tha fottowlng criteria must be mat

a Have 1 year of general experience as
medical aid or assistant, or as a member of a
rescue or ambulance team, which provided
knowledge of hospital, medical, or cttnlcal
routines and emergency procedures, and 1
year of specialized experience or training In
cast room as technician or have 2 years of
specJaRzed experience or training In cast room
techniques.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an NCO quaiflad In MOS 91H
or an Orthopedic Surgeon (AO 61M).
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68K). OphtrialmoiogtBt (AO 60S) or an NCO
qualified In MOS 91 Y.

To qualify for MOS: 92810
Tltted: Medteal Laboratory Specialist
Wtth later appointment to: E4
The foMowIng ortterta must be met

a Have graduated within the previous 24
months from a Medical Laboratory Technician
Training program of at least one (1) year In
length, approved by the Committee on Allied
Hearth Education and Accreditation; OR at
least 12 months of clinical laboratory
experience In the 24 months preceding
enlistment that includes work in each of the
clinical laboratory disciplines of blood bank,
chemistry, hematology, and microbiology.
Documentation must include a copy of tne
school certificate, wfth original date not more
than 2 years prior to enlistment; OR a letter
from a nationally certified pathologist or
clinical laboratory supervisor that stipulates
the required experience was attained not
more than 2 years prior to enistment.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Clinical Laboratory Officer
(AOC 68F), Pathologist (AOC 61 U). Qinical
Pathologist AOC (61V), or an NCO (SSG or
above) qualified ki MOS 92B.

To qualify for MOS: 92B20 (92B20Y1)
Troed: Medical Laboratory Specialist
Wtth later appointment to: E5
The fottowlng criteria must be met

a Certification within 24 months of
enlistment as a Medical Laboratory Technician
by the Board of Registry of the American
Society of Clinical Pathoiogists, MLT (ASCP);
OR certification as a Medical Laboratory
Technician by the Board of the American
Medical Technologists, MLTfAMT); OR
certification as a Qinical Laboratory
Technician by the National Certification
Agency for Clinical Laboratory Personnel,
CLT(NCACLP). Documentation must include a
copy of the appropriate certificate, with
original date not more than 2 years prior to
enlistment If the original certification date ts
more than 2 years prior to enlistment, the
candidate must also have evidence of at least
1 year of clinical laboratory experience that
includes work in each of the four major clinical
laboratory disciplines of bkxxf bank,
chemistry, hematology, and microbiology.
Proof of experience must be a letter signed by
a nationally certified pathologist or clinical
laboratory supervisor that stipulates the
experience was attained not more than 2
years prior to enlistment

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Clinical Laboratory Officer
(AOC 66F). Pathologist (AOC 61 U), Clinical
Pathologist (AOC 61V), or an NCO {SSG or
above) qualified in MOS 92B.

To quattfy for MOS: 92E20
Trtfed: Cytology Specialist
Wtth later appointment to: E5
The fottowtng criteria must be met

a Certification wtthin 24 months of
enHstment as a Cytotechnologist by the Board
of Registry of the American Society of Qinical
Pathologtots, CT(ASCP). Documentation must
include a copy of the certificate, with original
date not more than 2 years prior to
enBstrnent tt the original certification date te
more than 2 years prior to enlistment, the
candidate must stoo have evidence of at least
80

1 year of experience In a cytology laboratory.
Proof of experience must be a letter from a
nationally certified pathologist or cytology
supervisor that stipulates the experience was
attained not more than 2 years prior to
enlistment

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of a Medical Oncologist (AOC
61 B), Pathologist {AOC 61 U), Clinical
Pathologist (AOC 61V), Qinteal Laboratory
Officer (AOC 66F) or an NCO qualified in
MOS92E.

To quattfy for MO& 93H10
Trued: Air Traffic Control (ATC) Tower
Operator
Wtth later appointment to: E4
The following criteria must be met

a Meet Army Qass II medical fitness
standards in AR 40-501.

b. Have FAA control tower operator's
certificate and control tower facffity training.

To quattfy for MOS: 93J10
Tltted: Air Traffic Control (ATC) RADAR
Controller
Wtth later appointment to: E4
The following criteria must be met

a Meet Army Class II medical fitness
standards in AR 40-501.

b. Have FAA control tower operator's
certificate and ground-controlled approach
facility rating.

To qualify for MOS: 94B10
Titled: Food Service Specialist
Wtth later appointment to: E4
The following criteria muat be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
preparing meals In commercial or institutional
activities. (Does not include work experience
in fast food franchise or stmflar operation.)

To quattfy for MOS: 94F10
Treed: Hospital Food Service Specialist
Wtth later appointment to: E4
The fottowlng criteria must be met

a Have 2 years of experience, or a
combination or formal training and experience
totaling 2 years, in preparing hospital meals,
special foods, formulas, and nourishments, or
be a graduate of an approved dietetic
assistant or dietetic technician program,

b. Successfully complete 94B10 (food
service specialist} course.

c. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Hosptial Dietitian (AOC 650).

To qualify for MO& 96B10
Tltted: Intelligence Analyst
Wtth later appointment to: E4
The following criteria must be mat

a Be eligible for SECRET securtty
clearance under AR 604-6.

b. Meet additional requirements for MOS
under 614-200.

c. Must have completed minimum of 2
years of accredited college studies in one of
the following areas; political science,
Journalism, psychology, computer science, or
geology; or rninirnum of 2 years of experience
wtth State, or US Government bi the field of
intelligence analyst or rotated field.

d. Successfully complete resident
Intelligence Analyst Course (96B) at the
USAICS within 16 months ot initial fntetnwnt
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To qualify <or MOS: 96D10
Tltted: Imagery Analyst
With later sppotntmsnt to: E4
The following crttarta must M met

a Be eligible for SECRET securtty
clearance under AR 604-S. __

b Meet additional requirements for MOS
under AR 614-200.

c Have near viatoo correctable to
approjurnatety 14/14 (Inches), distant vision
correctable to 20/20 standard Snelton, normal
Bteroscopic acuity, with or without correction
(tested on steroscopic instrument).

d. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as topographic surveyor.
topographic draftsman, photogrammetrist,
geologist cartographic aide, or aerial
photography interpreter.___________

To qualify for MOS: 97E1L
Tltted: Interrogator
Wtth later appointment to: E4
The fottowlng criteria must be met

a Be eligible for SECRET securtty
clearance under AR 604-6.

b. Meet additional requirements for MOS
under AH 614-200.

c. Have reading and listening
comprehension of at least "2" in needed
foreign language under AR 611-6. Language
proficiency testing will be accomplished at
MEPS under AR 601-270 for appftoants who
claim proficiency in needed foreign language
and meet above requirements.

d. Successfully complete interrogator
Course.

e. Special instructions are as follows:
(1) Requirements for MOS 96C1 for (RA)

will be reflected on the REQUEST System
program "R PTC AS." Require/nets for USAR
will be obtained from units vacancy lists.

(2) Persons who enSst through this program
will not receive language training. On the
Addendum to DA Form 3286B (for RA), DA
Form 3540. (for USAR) guidance counselors
wfll complete the statement to indicate the
enlistee's language. (Example: "I understand
that my civilian-acquired skM as a Korean
Linguist, MOS 96C1LKP. wfll be recognized
upon enlistment and ....") The MOSC to
include the proper language identifier also wtt
be entered as shown above.

To quattry for MO& 98Q1L
Tltted: Electronic Warfare/Signal Intelligence
Voice Interceptor
Wtth later appointment to: E5
The following criteria must be mat

a Be ebgJbto tor TOP SECRET security
dearance under AR 604-6.

b. Must meet all requirements of table
9-13.

c. Have listening and reading
comprehension of at least "2" In needed
foreign language in AR 611-6. Language
proficiency testing will be accomplished at
MEPS under AR 601-270 for appttcants who
daim proficiency in needed foreign language
and meet above requirements.

d. Successfully complete Voice Interceptor
Course.

e. Special Instructions are as fottows:
(1) Requirements for MOS 96G1 (tor RA)

will be reflected on REQUEST System
program "RPICAS." Requirements for USAR
wW be obtained from unto vacancy Data.

(2) Penwra who enlat through this program
wttl not receive language training. On the
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Addendum to DA Form 3286B (for RA). DA
Form 3540 (for USAR), guidance counselors
wM complete the statement to Indicate
enlistee's language. (Example: "I understand
that my civilian-acquired skill as a Korean
Linguist, MOS 96Q1LXP, will be recognized
upon enlistment and ....") The MOSC, to
include proper language Identifier, also wfll be
entered as shown above.

(3) For RA only, as follows:
(a) Guidance counselor or security

interviewers wHI enter in DA Form 3266-25,
ttem 1, MOS code and title 96Q10, EW/
SIGINT VOICE INTERCEPTOR. "NA" will be
entered in blank space of that portion of DA
Form 3266-25, Item 1. which reads "If
enlisting for MOS 98G, I will
receive—LANGUAGE TRAINING."

{b) Persons who qualify for enlistment
bonus, based on ctvflian-ecqu-ed foreign
language, also wW be enHsted for US Army
Cash Bonus Enistment Option, table 9-17.
Guidance counselors or security interviewers
will enter in DA Form 3286-60, MOS code
and title 96G10, EW/SIGINT VOICE
INTERCEPTOR. MOS code, to Include
language identifier, as reflected by the
REQUEST System will be entered in DA Form
3266-60. (Example: 96G1LKP would be
entered for a person qualified In the Korean
language.)

To quattfy for MOS: 01H10
Tltted: Biological Sciences Assistant
Wtth later appointment to: E4
The following criteria must be met

a Have a bachelor's degree with
specialization in biology, bacteriology,
chemistry, toxicology, physiology, organic
chemistry, physics, microbiology, zoology,
parasttotogy, botany, pharmacology,
entomology, biochemistry, or other related
physical science or medical allied science.

b. Be approved by the Chief, Health
Services Branch (DAPC-EPM-H). DA
MILPERCEN (Phone AV 221-8034 or
commercial (703) 325-6034 for approval to
enlist and participate in a specific research
project).

c. Successfutty complete 8 weeks'
proficiency training at the location of the
assigned research protect Cm accordance wtth
para 7-9).

d. Foreign transcript must be evaluated
before contacting approval authority above.
(See Table 2-1 rule D for evaluation
procedures)

To qualify for MOS: 01H20
Treed: Biological Sciences Assistant
Wtth later appointment to: E5
The fottowlng criteria must be met Have
master's degree wtth specialization in one of
the fields In MOS 01H10 above.

(The following grades apply to USAR
only)____________________
To quattfy for MOS: 02B10
Tltted: Comet/Trumpet Player
Wtth later appointment to: E4
The fottowtng criteria muat be met Meet
criteria and bandsman technical proficiency
requirements.

To quattfy tor MO& 02B20
Titled: Comet/Trumpet Player
With later appointment to: E5

i fottowlng criteria must b* mat (See
; 02910.)

To quaflfy for MOS: 02C10
Tltted: Bamora/Euphonium Player
Wtth later appointment to: E4
The fottowlng crttarta must be met (See
MOS 02B10.)

To quaffy for MOS: 02C20
Titled: Baritone/Euphonkim Player
Wtth later appointment to: E5
The following criteria must be met (See
MOS 02B10.) •

To quattfy for MOS: 02D10
Troed: French Horn Player
Wtth later appointment to: E4
The following criteria must be met (See
MOS02B10.)

To quattfy for MOS: 02D20
fitted: French Horn Player
Wtth later appointment to: E5
The foXowmg criteria must be met (See
MOS 02B10.)

To qualify for MOS: 02E10
Tltted: Trombone Player
With later appointment to: E4
Tha following criteria must be met (See
MOS 02B10.)

To qualify for MOS: 02E20
Treed: Trombone Player
Wtth later appointment to: E5
The following criteria must be mat: (See
MOS02B10.)

To quattfy for MO& 02F10
Tltted: Tuba Player
With later appointment to: E4
The fottowlng criteria must be met (See
MOS 02B10.)

To quattfy for MOS: 02F20
Tltted: Tuba Flayer
Wtth later appointment to: E5
The fottowlng criteria must be met (See
MOS 02B10.)

To quattfy for MOS: 02G10
Tro»d: Flute/Piccolo Player
Wtth later appointment to: E4
The foBowfng criteria must be met (See
MOS 02B10.)

To quattfy for MOS: 02G20
Tltted: Flute/Piccolo Player
Wtth later appointment to: E5
The following criteria must be met (See
MOS02B10.)

To quattfy for MOS: 02H10
Tltted: Oboe Player
Wtth later appointment to: E4
The fottowlng criteria must be met (See
MOS 02B10.)

To quattfy for MOS: 02H20
Tltted: Oboe Player
Wtth later appointment to: E5
The following ortterta must be mat (See
MOS 02810.)

To quattfy for MOS: 02J10
Tltted: Cterinet Ptayer
Wtth later appointment toe E4
The foTkmtng ortterta must be met (See
MOS02B10.)
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To quaflfy for MO& 02J20
Troed: Clarinet Player
Wtth later appointment to; ES
The following crttarta must be rest (See
MOS 02B10.)_________________

To quattry for MOS: 02K10
Titled: Bassoon Player
Wtth later appointment to: E4
The following ortterta must be met (See
MOS Q2B10.)_________________

To quattfy tor MOS: 02K20
Troed: Bassoon Player
Wtth later appointment to: E5
The following ortterta must be met (See
MOS02B10.)_____________________________

To qualify for MOS: 02L10
Tltied: Saxophone Player
Wfth later appointment to: E4
Tha fottowlng criteria must be met (See
MOS02B10.)_______________________________

To qualify for MOS: 02L20
Tttted: Saxophone Player
Wfth later appointment to: E5
The following criteria must be met (See
MOS 02B10.)_________________

To qualify for MO& 02M10
Treed: Percussion Player
Wtth later appointment to: E4
The toNowtng ortterta must be met (See
MOS 02B10.)_________

To quattfy for MOS: 02M20
Tttted: Percussion Player
Wtth later appointment to: E5
The following criteria must be met (See
MOS 02610.)____________________________
To quatrry for MOS: 02N10
Tttted: Piano Player
Wtth later appointment to: E4
The following criteria muat be met (See
MOS 02B10.)______________________________
To qualify for MOS: 02N20
Tltted: P«no Ptayer
Wtth later appointment to: ES
The fottowlng ortterta must b* met (See
MOS 02B10.)____________________________

To quattfy for MOS: 02S20 (RA only}
Titled: Special Bandsman

To quattfy for MOS: 02T10
Tltted: Guitar Player
Wtth later appointment toe E4
The following criteria must be mat (See
MOS 02B10.)__________________

To qualify for MOS: 02T20
Tttted: Guitar Ptayer
Wtth later appointment to: ES
The tottowlng criteria must be mat (See
MQS02B10.)_____________

(For US Army Bands (Regular Army Only)
To qualify for MOS: A US Army Band MOS
and assignment to a band
TWMfc NA
Wtth later appointment to: NA
The lottowtofl ortterta must be mat --
1. Before entatment > . *, -<

a. For all bands: • . • - . . . . > - . •'
(1). Meet baste eOgtoBty criteria tar*. -".

entetmentas modtfted. by thto€r_tatonert M
Option, -f-}'-
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(2) Meet bands technical proficiency
requirements prescribed in paragraph 4.
Although aN applicants (except as noted In
Chap 7) must complete AIT, personnel
meeting these requirements have acquired
civilian skills and are etigfcle for the ACASP.
However, award of bands MOS will not be
accomplished before completion of AIT as
certified by the Commandant, US Army
Element. School of Music.

(3) Be auditioned and recommended for
enlistment by an Army band's representative
as prescribed in paragraphs 3 and 4. This
audition requirement applies to prior service
applicants when not enlisting under ACASP,
to include applicants who hold bands MOS.

b. For The US Army Band and 3d Infantry
(The Old Guard) Fife and Drum Corps, meet
prerequisites for assignment to Presidential
support activities (AR 614-3).

c. For airborne division band, meet
prerequisites listed in Table 9-4.

d. For oversea band, meet prerequisites for
voluntary oversea service under AR 614-30.

e. For the 3d Infantry (The Ofd Guard) Fife
and Drum Corps:

(1) Undergo an extensive background
investigation and receive approval for White
House duty.

(2) MaMtaln standards of personal
behavior, professional competence, loyalty,
and integrity required for continued
assignment and duty with the Old Guard.
2. After enlistment

a For all bands:
(1) Successfuiry complete BT rf required

(Provisions of AR 612-201 apply for persons
wrthPS.)

(2) Successfully complete any bands
training to which assigned.

(3) Qualify for retention in bandsman
assignment by satisfactory performance of
duty and technical competence, as
determined by bandmaster of unct to which
assigned.

b. For airborne division band, pass
applicable physical fitness test and
satisfactorily complete airborne training.

c. For oversea band, meet qualification for
assignment to oversea area under AR
614-30.
3. Information for applicants:

a Travel performed before enlistment for
auditioning purposes will be at the expense of
the Government provided physical and mental
tests have already been administered,

b. Applicants who pass bandsman audrtion
and are recommended for enlistment by the
proper bandsmaster, as indicated below, may
enlist for a specific vacancy In any Army band.
Applicants enlisting Initially for a specific band
other than a special band or US Army
Element, School of Music (USAESOM) will be
required to fulfill the obligation to that band
before reassignment

(1) Special bands and USAESOM: The US
Army Band (TUSAB); US Army Field Band
(USAFB); US Military Academy Band
(USMAB); USAESOM; and the 3d Infantry
(The Otd Guard) FHe and Drum Corps.
Applicants must be auditioned by the special
band or USAESOM in which enlistment is
desired. After completion of 4 months of
active service, persons may be appointed, on
recommendation of the respective
bandmaster or «>mmandant, to the minimum
authorized grade ol the unit without regard to
thro in grade w petition vacancies, a*
follows:
62

(a) Pay grade E-6: TUSAB. USAFB.
USAESOM. and 3d Infantry (The Ok) Guard)
Fife and Drum Corps,

(b) Pay grade E-5: USMAB
(2) MACOM bands
(a) Applicants must be auditioned by the

Commander of MACOM bands prior to
enlistment commitment

1. CONAR Band. HQ TRADOC, Ft Monroe,
VA. AV 680-3888 or Comm 804-727-3888

2. 214th Army Band. HQ FORSCOM. Ft
McPherson. GA. AV 572-3963 or Comm
404-752-3963

3. 33d Army Band, HQ USAREUR
(Commanders of the CONAR and the 214th
Army Bands are authorized to accept
auditions on behalf of the Cdr, 33d Army
Band.)

(b) Upon completion of required bands
training, persons recommended by the
Commandant USAESOM, may be appointed
to pay grade E-4 without regard to time in
grade or service or position vacancies. Cite
"AR 601-210" as the promotion authority.

(c) Applicants accepted to a specific
MACOM band wfll be guaranteed assignment
to that band for 1 year after arrival at the unit.

(d) Applicants may be retained at the
MACOM band guaranteed under this opt/on
after completion of 1 year, or may be
reassigned to another MACOM band as
directed in accordance wtth the needs of the
Army. Applicants wilt be assigned only to
MACOM bands during this enlistment period,
provided their musical skJUS are maintained at
an acceptable level for MACOM bands.

(3) Specific bands: Any authorized Army
drvision or separate band (AR 220-90).

(a) Applicants will be auditioned by the
nearest Army bandmaster certified to perform
auditions.

(b) On completion of required bands
training, as certified by Commandant
USAESOM, persons recommended by the
Commandant may be appointed to pay grade
E-4 without regard to time in grade or service
or position vacancies. (Cite this regulation
paragraph as promotion authority.)

c. Women may be enlisted for any Army
band.

d. Applicants enlisted for an airborne band
will undergo airborne training required when
bandsman training has been completed.
Enlistment for an airborne band constitutes a
dual option. If enlistee fails to complete
airborne training satisfactorily, the person will
be assigned to a nonairbome band.

e. The general characteristics of the School
of Music Course-of-Study win be explained by
the audrtioning bandmaster. This Includes a
review of tne school's purpose, scope and
prerequisites given rn DA Pam 351-4 and a
review of the MOS description (AR 611-201)
for the instrument involved. More information
may be obtained from the Commandant,
USAESOM. (Autovon 680-7507 or
commercial (804) 464-7507/08).

f. If the band to which a person Is assigned
or attached under this option is deployed,
relocated, reorganized, or redeslgnated before
expiration of guaranteed minimum period of
assignment the person will remain assigned
to the band. If the band to inactivated,
disbanded, or discontinued, the person will be
reassigned according to the needs of the
Army.

g. Persons who fall to meet any of the
established prerequisites or become medicaHy
or otherwise disqualified for band training or
duty wtU not be assigned to bend duty. TTMM
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persons wfll be trained and as^grwd
according to the needs of the Army and
required to complete the term of service for
which enlisted,

h PS applicants required to repeat BT will
be so advised under AR 612-201.

I Enlistee may etect to waive band
precommitment at any time. In such cases the
soldier will be assigned and used to meet the
needs of the Army.
4. Processing procedures:

a. Applicant interview. If appScant is
otherwise eRg&le for enlistment the Army
guidance counselor wHI Interview appHcant to
establish eligibility for enlistment for thto
option. Guidance counselor will—

(1) Determine specific bandsman
assignment that applicant desires,

(2) Ensure that procedures are followed for
applicants for The US Army Band and the 3d
Infantry (The Old Guard) Ftfe and Drum Corps
(paral).

(3) Before arranging for auditioning for
specific instrument ensure that desired band
MOS Is available for enlistment of NPS or PS
applicants as appropriate.

(4) Arrange date and time for appBcant
audition as foHowa:

(a) Army bands (general). Contact nearest
Active Army bandmaster or SGM. Army Bands
(AV 221-5096 or Comm 202-325-6098).

(b) MACOM bands. Contact the SGM, Army
Bands, (AV 221-5098 or Comm
202-325-6098) or. if known, the MACOM
band for which enlistment is desired.

(c) Special bands. Contact special band for
which enlistment is desired. .

(d) Instructor duty at USAESOM. Contact
Commandant US Army Element School of

' Music, Naval Amphibious Base (Little Creek),
Norfolk, VA 23521 (Autovon 880-7507/08.
Comm (804) 464-7507/08).

b. Audition procedure.
(1) Audrtioners. Army bandmaster or staff

band officers personally wilt conduct auditions
for potential bandsman. This authority will be
delegatd only as follows:

(a) To Bands Senior Sergeants (MOS
02Z50) in absence of bandmaster from unit
for 1 or more calendar days.

(b) To qualified bandmembers In grade E-7
(MOS 02B-02N. 02T. and 02U) fri absence of
bandmaster and Senior Sergeant from unit for
3 or more days.

(c) To other designated personnel for
specific periods of time when so authorized by
staff band officer at proper major command
HQ or Chief, Army Bands.

(2) Audition materials.
(a) For A/B of the WatWrw-Farnum

Performance Scale (SFPS) wHI be used to
conduct auditions for MOS 02B through 02L
Record copy of WFPS scoresheet will be
maintained by unit (band) giving audrtion. DA
Form 1633-fi (Band Audition Record) as
prescribed in AR 614-200 will be used to
record results of audtions for MOS 02B
through 02L Forward these results to
guidance counselor who requested the
audrtion. (DA Form 1633-R may be
reproduced locaUy on 8V_- by 11-inch paper; a
copy of this form for reproduction purposes Is
located at the back of this regulation.)

(b) Auditions for MOS 02M. 02N. and 02T
will use materials as fottows: for percussionist
(MOS 02M). the WFPS, augmented by
USAESOM Form D-1-76-R. dated 4 Nov 75;
for pianist (MOS 02N). USAESOM Form
D1-79-R, dated 27 Apr 76; and for guitarist
(MOS OCT). USAESOM Form D1-73-R, dated
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11 Apr 73; and for electric bass guitar (MOS
02U). "Army Band Field Audition."

(3) Audition results.
(a) Applicants must achieve WFPS raw

score of 87 for MOS 02B through 02M, Q2T
and 02U or score as prescribed by \
instructions In special audition materials for
MOS 02N (2Kb) above) to meet minimum
technical proficiency requirements. Applicants
who fafl to meet these requirements wfll be so
advised by bandmaster at time of audition.

(b) After holding audrtion, bandmaster wfll
complete DA Form 1633-R.

(c) DA Form 1633-R wHI not be addressed
to or handcarried by applicants. It will be
dispatched by name and grade to requesting
recruiter or guidance counselor.

(d) Copy of each audition, whether person
passes or fails, will be furnished to SGM,
Army Bands. ATTN: ATZ1-AB, Alexandria. VA
22332-0400.

(4) Assignment commitments.
(a) Guidance counselor will contact Bands

Accessions Manager. HQDA, to determine
vacancies in the Army Bands Program for
applicant's specific specialty.

(b) Persons desiring commitment to special
band (such as TUSAB, USAFB, USMAB, The
Old Guard Fife and Drum Corps, and
USAESOM), will contact the band's
commander and arrange for personal audition
at the band's location.

(c) Applicants who successfully pass the
audition wil be actively assisted by the
bandmaster in contacting the appropriate
recruiting personnel. In all cases, the
auditioning bandmaster will contact recruiting
personnel with audition results. Even though it
is usually more advantageous for the
individual to contact an Army recruiter and
guidance counselor and undergo test batteries
at MEPS before auditioning, this is not
mandatory. However, the person to have
travel funded by the Government, he or she
must process with the local Army recruiter or
guidance counselor in advance of scheduled
audition,

(d) A band commander or bandmaster who
finds a prospect for enlistment in CMF 97 who
actually enlists may, upon request, have the
enlistee assigned to his/her band for a
minimum of 1 year following completion of AIT
regardless of unit vacancies provided the
MOS in which enlisting is a shortage Army-
wide. The individual may, during processing,
opt for either the auditioning band (K accepted
tn shortage MOS), or another band which
shows a need for that MOS. (Contact Bands
Branch to estab&sh MOS is a shortage.)

(5) VaBd period. An audition resutt wffl
remain vaHd for 30 days. The indMduel must
enlist or DEP during that period. DEP drooouts
must reaudrtion.

(6) DEP. Persons enlisting under this option
may enter DEP for up to a 365-day period. For
persons electing DEP of over 90 days, "Army
Bands, Unassigned" wtt be used; for those
electing DEP of 90 days or less, a urtt-of-
chofce wilt be negotiated with trie Bands
Central Accessions Manager. HQOA As an
added Incentive for persons in the "Army
Bands. Unassigned," Bands Central
Accessions Manager wHI renegotiate wtth the
guidance counselor for a unlt-of-choice when
that person comes within 90 days of basic
active sevice date (BASD). It must be noted,
however, that this action must be Initiated by
the person through his or her guidance
counselor. (Telephone number of the

Bandsman Centra/teed Accessions Manager to
In c(2) below.)

c. Processing after audition.
(1) All requests for enlistment lor bands will

be coordinated between the MEPS guidance
counselor and the Bands Central Accession
Manager. HQDA (DAPC-EPM-A) WASH DC
22331-0400 (Autovon 221-8337/8078; Comm
(202) 325-8337/8078). During MINIMIZE,
electrical message wffi be used.

(2) Enlistment for an Army band In Europe
will be coordnated with HQDA. as noted in (2)
above. EnBstment commttment wflJ state
"Army Bands, USAR EUR," as opposed to
identifying a specific band. Final band
assignment wfll be determined on person's
arrival In Europe.

(3) Except for Special Band entotees. and
those determined by Chief. Army Bands to be
highly qualified, prospective bandsmen will
attend advanced individual training (COl
450-Fi) at the U.S. Army Element School of
Music. Waivers for highly qualified enlistees
may be requested in writing to Chief, Army
Bands. ATTN: ATZI-AB, Fort Benjamin
Harrison, Indiana 46216-5070 by the band
commander or bandmaster who auditions the
applicants. Enclosures to the request wiH
include the taped WFPS and the indrvidual's
resume. Enlistees receiving AIT waivers will
be granted construqtive credit for AIT in the
form of a DA Training Certificate from
Commandant U.S. Army Element School of
Music.
Statements for enlistment

a. Proper parts of theDD Form 1966-Series
will be completed for appScants under
chapters 5 and 6.

(1) Item 42. Bands for initial assignment will
be specified using entries as follows:

(a) TUSAB.
(b) USAFB.
(c) USMAB.
(d) US Army Element (W1MUAA), School of

Music.
(e) 3d Infantry (The Old Guard) Fife and

Drum Corps.
(0 Army Bands. USAREUR,
(g) Identity of other specific band for which

enlisted.
(h) Army Bands, Unassigned.
(2) Item 37. Reference ftem 42J:

Confirmation of Initial Band Assignment HQDA
(DAPC-EPM-A) (date).

b. Complete DA Form 3286-series.
(3) Enlistment Option 9-19 will be used for

this program. List Chapter 7 AR 601-210 and
Option 9-19 on all option/enSstment
documents.__________________
Note:
Appicant must have no moord ot conviction of any
Federal or State Statute relating to use. growth,
processing, manufacture, tale, opposition,
possession, transportation, or importation ot narcotic
drugs, marijuana, and depressant or stimulant* drug*
or substances.

Section II
Training Requirements

7-6. Enlistment training option*
available under ACASP
An applicant's age at enlistment, service ob-
ligation if applicable, prior military service,
and MOS selected will determine applicable
training options. Table 7-2A lists the RA
training options available to persons qualify-
ing for enlistment under the ACASP. Table

AR 801-210 • UPDATE

7-2B lists the USAR enlistment training
option*.________________ __

Table 7-2A
ACASP RA enlistment options

Enlistment Option: 9-4
Tltte: US Army Airborne Enlistment Option

Enlistment Option; 9-17
Trttec US Army Cash Bonus Enlistment Option

Enlistment Optton: 9-18
Trttr. US Army Frmt Assignment (No Training)
Enlistment Option

Enlistment Option: 9-19
TWe: US Army Station/Command ot Choice
Enlistment Option

Enlistment Option: 9-25
Tltte: US Army Electronic Warfare/
Cryptologic (EW/Q Enlistment Option

7-7. BT requirement
a. Persons not having prior military ser-

vice or who did not complete proper BT
during previous military service must com-
plete a period of BT. (For USAR, see table
7-2B.)_____________________

Table 7-28
ACASP USAR enlistment training options

Option: 1
Available to: Male, NPS, 17 through 25 years
of age
Training requirement 6 weeks of BT
followed by 5 weeks of appKcatory raining
during IADT
Initial active duty for training: 12
Consecutive weeks
Minimum promotion ellgtbMty period (See
note 1): 3 months

Option: 2
Available to: Mate, NPS. 17 through 25 years
of age
Training requirement 8 weeks of BT
followed by prerequisite training required by
MOS
Initial active duty for training: Minimum
period depends on length of prerequisite
training but not less than 12 consecutive
weeks
Minimum promotion ellglbttty period (See
note 1): 4 months (See note 2)

Option: 3
Available to: Male, NPS. 28 through 34 years
of age
Training requirement B weeks of BT on
IADT plus 46 hours of proficiency training
during IDT
Initial active duty for training: 8 weeks
Minimum promotion eftgttHaty period (See
note 1): 5 months

Option: 4
Available to: Mate, NPS, 26 through 34 years
of age :
Training requirement 6 weeks of BT
followed by prerequisite training required by •
MOS
Intttal active duty for training: WHrtmum
period depends on length of prerequisite
training H completed during IAOT '
Minimum promotion attylumty pejrfod (8e*
notej 1): 4 months (See note 2)

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



Option: 5
AvaBable to: Female. NPS. 17 through 34
years of age
Training requirement 6 weeks of BT on
IADT plus 46 hours of proficiency training
during IDT
Initial active duty for training: 8 weeks
Minimum promotion eUglMRty period (See
note 1): 5 months

Option: 6
AvaBaMe to: Female. NPS. 17 through 34
years of age
Training requirement 6 weeks of BT
followed by prerequisite training required by
MOS
Initial active duty for training: Minimum
period depends on length of prerequisite
training If completed during IADT
Minimum promotion eligibility period (See
note 1): 4 months (See note 2}

Option: 7
Available to: PS applicants (for ages see
table 3-3, rule A) (See note 3.)

Option: 8
Available to: PS applicants (for ages see
table 3-1, rule A
Training requirement None
Infttaf active duty for training: None
Minimum promotion ettglMHty period (See
note 1): None. May enlist or reenfist wfth
grade authorized by table 7-1 for ACASP
MOS

AtoMr
1. Minimum promotion ebgtoittty period as shown by
thto column is estaMsftecl from ttme member emem
on IAOT or begins proficiency training.
2. Minimum promotion MojbNKy period shown is
based on average 8-we6K prerequfette MOS training
requirement during IADT. Promotion cannot be
affected untfl successful completion o/ aJf required
training.
3. If member to required to complete BT (having not
satisfied BT requirement during previous military
servtoe); or to undergo prerequisite MOS training; or
oornMrutiort of both, then IADT period, training
requirement end minimum eNgtoiwy would depend
on length of required training. Member would be
eBgfcfe tor promotion to accelerated grade on
release from ADT. return to unit, and successful
compWton of off required training,

b. (For USAR only) Male applicants,
under 26 years of age, with no prior military
service must complete at least 12 consecu-
tive weeks of IADT (10 USC 51 Id).

7-0. Requirement for prerequisite
training

a. Some MOSs available under the
ACASP require completion of a specified
course as a prerequisite for awarding the
MOS (table 7-1). (For example 91A AIT is
required for award of MOS 91C.) Award of
the ACASP MOS and promotion to the ac-
celerated grade will not be considered until
successful completion of all required train-
ing including prerequisite training if
required,

b. For USAR personnel this prerequisite
training may be accomplished during
IADT, or ADT at a later date or through
completion .of correspondence courses or
USAR ichoola, if available. However, other
84

• than training Listed in table 7-1, MOS train-
ing during IADT will not be offered to
ACASP applicants.

c (For RA only) For the purpose of as-
signment to oversea areas, civilian training
or experience in the proper skill and com-
pletion of BT satisfy mandatory training re-
quirement prescribed by AR 614-30,
paragraph 2-7b. This requirement is for

• ACASP enlistees wbo are awarded noncom-
bat arms MOSs based on civilian-acquired
skills.

7-0. Requirement for proficiency
training
ACASP enlistment training options require
completion of a specified period of proficien-
cy training as a prerequisite for awarding of
the MOS. (For USAR, see table 7-2B. For
RA, this period is 8 weeks.) Proficiency
training is a specified period of time during
which the person functions in the MOS for
which he or she was enlisted. For USAR,
this training should be performed during
regularly scheduled training assemblies or
equivalent training periods. The training is a
transition period in which the member
learns to apply the civilian-acquired skill to
the military. Proficiency training time will
be used by commanders to evaluate the per-
son's ability to function in the specific MOS.
Before award of MOS and promotion to the
accelerated pay grade, the member must be
able to perform duty requirements of the
MOS as described in AR 611-201.

Section III
ACASP Personnel Management

7-10. Determination of qualification*
and enlistment grade*

a, ACASP applicants must present valid
evidence of completion of required civilian
training to enlistment authorities. This evi-
dence may include certificates, diplomas,
union cards, or employment records show-
ing the period of actual work experience,
training received, degree of proficiency at-
tained, and a summary of duties and train-
ing in the civilian-acquired skill. Training
may include successful completion of union,
industry, or Government-recognized train-
ing or apprenticeship programs. Certificates
and diplomas submitted by applicants must
bear the original seal of the institution
awarding the document, or be notarized as
true copies.

b. Persons wbo meet training and work
experience requirements (table 7-1) and sat-
isfy all other enlistment criteria will be en-
listed in pay grade E3. On successful
completion of BT and other training listed
in the appropriate option of table 7-2A or
table 7-2B, individuals may be promoted to
the accelerated grade authorized by table
7-1.

c. Persons who have successfully com-
pleted vocational or technical training in
ildlb required by the Army (feted in d be-
low), or are presently enrolled in the senior
year of an Accredited vocational or«echnical
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secondary school, (high school) may be en-
listed in pay grade E2. After lucceaiful
completion of BT and any additional train-
ing listed in the proper option of table 7-2B,
(for USAR) and 8 weeks of successful per-
formance in the skill (for RA), tbese per-
sons may be promoted to pay grade E3.
Prerequisites betow must be met at time of
enlistment

(1) Documentary evidence that vocation-
al or technical training was or will be pur-
sued for at least 2 years. Such documents-

fa; Must be validated by the person's
high school principal or custodian of official
school records or vocational or technical
high school official.

(b) May include skill level and leadership
recognition from vocational or technical
student organizations such as Vocational
Industrial Clubs of America or Office Edu-
cation Association.

(2) Qualifications as required by RE-
QUEST for the MOS selected,

d. The MOSs and skill levels available to
applicants qiialifying for ACASP enlistment
under c above are only the following listed
MOSs: 29G10*. 29H10*. 35B10, 35E10.
41E10, 41J10. 44BIO, 44E10, 51B10.
51R10, 57F10, 63B10, 63G10, 63H10,
71C10, 71L10*. 74F10, 77W10*. 81B10.
81C10, 81E10, 82B10, 83E10, and 94B10.
* Indicates not av-teble for RA enlstment

e. Determination of qualification* and en-
listment grades for persons applying under
Enlistment Option 9-50 will be based on
audition results. (See line 7, para d, of En-
listment Option 9-50.)
/ Classification interviewers at reception

stations will continue to review individual
qualifications. They will identify soldiers not
recruited under the ACASP, but wbo
should be processed under AR 612-201 as it
applies to soldiers with civilian-acquired
skills. Soldiers found qualified under
ACASP will be referred to USAREC
liaison.

7-11. Award of MOS, accelerated
promotion, and adjustment of bMte
enflsted service date

a. Persons enlisted under the ACASP
will be in pay grade* E3 or E2 if they meet
the criteria of table 7-1 or paragraph 7-10c,
as appropriate. Promotion to the accelerat-
ed grade and award of the MOS authorized
by the enlistment agreement will be made
either with approval of the unit commander
or by the training commander for active
Army personnel, after successful completion
of all training required by the enlistment op-
tion selected in table 7-2A or table 7-2B.
(For RA, this includes 8 weeks of successful
performance in the skill.) The accelerated
grade will be awarded to qualified soldiers
without regard to time in grade, time in ser-
vice, or promotion allocation. After having
been awarded the ACASP MOS and pro-
moted to the accelerated grade, the person
will be governed by AR 600-200 or AR
135-205 and AR 140-158, «s appropriate.
Tbi» applies for later personnel management
including promotion*.
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6. The commander with authority to pro-
mote may take action to deny or defer pro-
motion to the accelerated grade. The
commander will be guided in this determi-
nation by duty requirements of the soldier's
MOS as described in AR 611-201. Reasons
for denying or deferring promotion may be
any failure of the soldier to demonstrate
proper conduct during the proficiency train-
ing period or failure to demonstrate mini-
mum required level of performance for the
MOS. The soldier must be advised in writ-
ing by the commander of the reason for de-
nying or deferring the accelerated
promotion. A record of third counseling, in-
cluding basis and results, will be entered in
the soldier's MPRJ (DA Form 201) as a
permanent document only when promotion
has been denied. The soldier will indicate on
the counseling statement that he or she has
read the statement and that he or she has or
has not submitted a statement in his or her
own behalf.

c. On denial of accelerated promotion to
the applicable grade, the commander may
appoint the soldier to the next lower grade.
However, the soldier must not already be
serving in that grade. (For example, a sol-
dier is appointed to E4 on denial of promo-
tion to ES.) After promotion is denied,
future promotions will not be made under
provisions of this chapter. The commander
may defer promotion for up to four more
weeks (for RA) or four more regularly
scheduled (4-hour duration) training assem-
blies (for USAR) if the soldier's perfor-
mance does not clearly warrant promotion
nor denial of promotion at the end of the
proficiency training period of 8 weeks or as
Usted in table 7-2A or table 7-2B as appro-
priate. Promotion may be deferred. If so the
soldier may be promoted to the higher
grade or denied promotion at any time after
completion of the initial proficiency period
and the deferred period as indicated above.
Interim promotions pending final decision
are not authorized A final decision must be
made by the end of the deferred period. Per-
sons failing to perform successfully in the
skin, and wbo are not provided accelerated
promotion, will be considered for future
promotions along with their contemporaries
under AR 600-200 or AR 140-158, as
proper.

d. Deferral or denial of accelerated pro-
motion to ACASP soldiers will not consti-
tute a breach of enlistment contract or
agreement, nor result in an unfulfilled en-
listment commitment.

e. (For RA Only) The BESD for ACASP
soldiers will be computed to reflect 6
months of cnlJrtfd service when they initial-
ly enter AD if thi* minimum service is not
already acquired. (For example, a soldier
who initially entered AD 1 Mar 79, BESD
is I Sep 78.) The soldier will be promoted to
the proper pay grade under this chapter.
When he or she is, the BESD will be adjust-
ed to show minfantqn time in service, with
waiver, required by AR 600-200, chapter 7,

for the grade awarded. This will be done if
neither the soldier's active duty service date
(ADSD) nor BESD already reflects this
minimum service. The BESD determined
will be maintained through grade E6. This
adjustment allows the ACASP soldier to
compete for future promotions. On promo-
tion to grade E7, the BESD will be decided
as follows: for grade £7 through E9, enter
the BESD that shows the total of all periods
of enlisted service, active and inactive, as a
member of the RA and Reserve. Service not
creditable in the computation of basic pay
will not be included. If a person has served
in an enlisted status only, BESD is the same
as the PEBD.
/ Special provisions for Band Enlistment

under ACASP (RA) apply. Promotion to
grades authorized by Option 9-8 will be ac-
complished by citing this regulation. How-
ever, subsequent promotion or promotion
authority for soldiers wbo transfer to a spe-
cial band will be AR 600-200. Promotion
under this regulation only applies to initial
enlistment/assignment. Commanders who
defer or otherwise deny promotion to a sol-
dier within the timeframe specified, must
counsel and make part of the soldier's
OMPF a statement to the effect that promo-
tion was denied or deferred. Applicants en-
listing for the Band Option who attend the
USAESOM may be promoted upon comple-
tion of ATT.

7-12. ACASP enlistment control
ACASP enlistments will be controlled by
MILPERCEN through the REQUEST Sys-
tem. If a skill is not available, applicant will
be advised of other enlistment opportunities
available. (For RA only.)

7-13. AT restriction
NPS applicants who enlist under the
ACASP may not be ordered to AT until af-
ter successful completion of BT. (For
USAR only.)

7-14. MobBlzatlon readiness and
deployabUlty

a. Enlistees under ACASP will be report-
ed as MOS-qualified for mobilization readi-
ness when all of the following actions are
accomplished:

(1) Successful completion of BT.
(2) Satisfaction of prerequisite training if

required by the MOS for which enlisted.
(3) Award of ACASP MOS as PMOS

based on satisfactory completion of profi-
ciency training (to be determined by unit
commander using AR 611-201 as a guide).

(4) Promotion to accelerated grade
shown on enlistment agreement

b. (For USAR only) 10 USC 671 re-
quires a minimum of 12 weeks of BT, or
equivalent, before a member of the military
service may be deployed overseas. The DC-
SPER has determined that completion of
training programs and options outlined in
table 7-2B equate the 12-week BT require-
ment of the statute.
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Section IV
Enlistment Processing Procedure*

7-15. Processing procedures
a. Processing procedures as outlined in

an applicant's selected enlistment option
will apply. Also, procedures outlined below
will be followed for all ACASP applicants.

(1) Recruiters will review and verify ap-
plicant's qualifications before sending appli-
cants to guidance counselors. Guidance
counselors will verify qualifications and
complete necessary enlistment forms and
processing.

(a) Each applicant will submit docu-
ments that verify length and successful com-
pletion of education, training, and
experience for the applicable skill. These
documents must bear the original seal of the
issuing agency or be notarized. Documents
will include, but are not limited to the fol-
lowing: school transcripts; certificates of
completion of training; certificates of regis-
tration with a Board of Registry or profes-
sional society; diplomas; employment
records; union membership cards; certifica-
tion as a civil service apprentice or journey-
man. Civil Service Standard Form 50
(Notification of Personnel Action) may be
used; and certification of applicant's typing
or dictation, when required.

(b) Persons applying under paragraph
7-1 Oc must present documentary evidence
described in the paragraph.

(c) (For RA only) If applicant is current-
ly enrolled in an approved course with satis-
factory academic standing, and is enlisting
in the DEP with an RA enlistment date af-
ter course completion, applicant is eligible
for ACASP, Applicant must present proof
of enrollment, academic standing, and
course graduation date, and a letter from
the school, signed by the school administra-
tor, prior to DEP enlistment If appHcant
fails to graduate or receive course certifica-
tion, applicant becomes ineligible for
ACASP, and enlistment contract must be
renegotiated at pay grade for non-ACASP,
or the applicant wfll be discharged from the
DEP.

(2) Skills available for enlistment and
unit vacancies will be ascertained by the
REQUEST System before completion of
ACASP enlistments. Unit vacancies wfll be
verified with the proper unit if required by
the REQUEST System. If the REQUEST
System does not provide a requirement, ap-
plicant will not be enlisted under this chap-
ter. He or she will be offered other
enlistment opportunities without entitle-
ment to ACASP and accelerated promotion
under this chapter.

(3) All requested training space* for PS
applicants enlisting under ACASP will be
coordinated through USAREC,

(4) (For USAR only) PS personnel "with
a remaining statutory obligation will— . .

(a) Enlist for the number of jemrs
required to fulfill •remaining statutory .obli-
gation period* but for not less than 3 yesn.

65
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(b) If prerequisite MOS training is
required, be enlisted in the pay grade autho-
rized by table 3-4, but not less than pay
grade E3, nor in a pay grade higher than
authorized for the ACASP MOS in table
7-1. On successful completion of all
required training, the member may be pro-
moted to accelerated grade authorized for
the ACASP MOS by table 7-1, if enlisted in
lower pay grade.

(c) Be enlisted in the pay grade autho-
rized by table 7-1 for the ACASP MOS
when no prerequisite training is required.

(d) Not be required to perform a period
of proficiency training.

(5) (For USAR only) PS personnel with
no remaining statutory obligation will enlist
or reenlist for at least 3 years; (6), (c), and
(d) above apply.

(6) AH personal documents used to verify
applicant's qualifications will be reproduced
and attached to and distributed with each
copy of the DD Form 4-Series under ap-
pendix B. Original copies will be returned to
applicant

(7) Guidance counselors will—
(a) (For RA) Line through portions of

DA Form 3286-Serics, (Statements for En-
listment), that offer or guarantee training in
a skill. Applicant will initial deleted portion
to show that training in a skill is not of-
fered. (For USAR) Place an "X" in the box
on the DA Form 3540-Series (Certificate
and Acknowledgement of Service Require-
ments for Individuals Enlisting, Reenlisting,
or Transferring, into Troop Program Units
of the US Army Reserve) thai shows that
an addendum has been attached to the
form.

(b) Complete and witness applicant's sig-
nature on the addendum as follows: (For
RA) DA Form 3286B-R (Statement for
Enlistment—Addendum to (DA Form 3286
Series). (For USAR) DA Form 4825-R
(Addendum to Certificate and Acknowl-
edgement of Service Requirements (DA
Form 3540 series) foe Enlistments in the US
Army Reserve Civilian Acquired Skills Pro-
gram (ACASP). (DA Form 3286B-R and
DA Form 4825-R may be reproduced lo-
cally on 8 1/2- by 11-inch paper. Copies of
these forms for reproduction are located at
the back of this regulation.) The MOS for
which the applicant enlists and the pay
grade to which accelerated promotion is
authorized will be entered in spaces provid-
ed. When a license is required to document
qualifications, license number and State
identification will be entered on the adden-
dum, opposite the pay grade. The adden-
dum will be firmly attached to the proper
DA Form 3286 or DA Form 3540-Serie8,
as appropriate. It will be distributed with
each copy of the DD Form 4-series under
instructions contained in appendix B.

(c) Explain to each ACASP applicant the
following: that accelerated promotion above
grade of E3 is not automatic, but contingent
on his or her demonstrated performance in
skffl and conduct; that if applicant's perfor-
mance and conduct do not warrant acceler-
ated promotion, promotion may be deferred
86

or denied by his or her commander without
constituting a breach of enlistment agree-
ment; that applicant will be required to
complete the term of service for which en-
listed; and that enlistment under this pro-
gram does nor entitle a soldier to movement
of dependents, HHG, or privately owned
vehicles at Government expense.

b. (For USAR only) When services of a
guidance counselor cannot be employed, the
recruiting officer or unit commander will
ensure that procedures outlined in these
paragraphs are complied with.

7-16. Record entries and order* for
USAR
Orders and records of applicants enlisting
under the ACASP will contain the entries
discussed below.

o. For USAR Bands Option, see Enlist-
ment Option 9-50 for record entries and
orders.

6. For members required to undergo BT
or prerequisite MOS training, orders pre-
pared using Format provided by HQ US-
MEPCOM IAW AR 601-270. Cite this
regulation (AR 601-210) as authority.

c. In the DD Form 1966-Series, the fol-
lowing apply:

(1) In item 39 enter proper statement
from the list below under table 7-2B.

(a) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and proficiency training
on IADT (at least 12 weeks) and return to
unit, if approved. (Table 7-2B, option 1.)

(b) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and prerequisite ATT and
return to unit, if approved. (Table 7-2B, op-
tions 2, 4, or 6.)

(c) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and 48 hours IDT, if ap-
proved. (Table 7-2B, options 3 or 5.)

(d) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT (if required), or prerequi-
site AIT (if required), or both (if required),
and on return to unit if approved. (Table
7-2B, option 7.)

(e) Enlisted for ACASP MOS (specify) in
pay grade (specify). (Table 7-2B, option 8.)

(2) In item 43a, Specific Options Enlisted
For, enter the following: "ACASP, Option
(specify), AR 601-210, table 7-2B."

Chapter 8
Action* Requlrad After Enlistment

8-1. General
This chapter covers procedures that apply
to final processing phase of the new RA sol-
dier. Processing a new soldier is not com-
plete until he or she finishes training.
During this time, processing errors or mis-
understandings may occur. They must be
resolved since records are vital to the sol-
dier. Accuracy of processing records affects
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the soldier's military career, civilian life,
and family after his or her death.

6-2. Reporting procedures
o. Reception station. The reception sta-

tion adds documents to establish finance,
medical, and personnel records on each sol-
dier. Reception station personnel must en-
sure that the enlistment commitment, if
extended, is entered on DA Form 2-1.

b. Installation. The installation where the
soldier received initial training requests ini-
tial duty assignments under the enlistment
contract

c. Training center. As part of in-process-
ing, the training center will—

(1) Screen records and orders for special
category personnel. Report persons with en-
listment commitments by name and com-
mitment to the CG, MILPERCEN.

(2) Compare assignment instructions
with enlistment records to see that enlist-
ment commitments have been honored. Re-
port inconsistencies immediately to the CG,
MILPERCEN, for resolution. (See AR
614-200, chap 1. sec II, table 1-1. for office
symbols.) Affected soldiers will not proceed
to permanent duty stations until the CG,
MILPERCEN. has made corrected
assignments.

8-3. Waivers of enlistment
commitments

a. After a person enters the Army, the
enlistment commitment or a portion of it
may be waived. However, Army elements
must ensure that waivers are'used sparingly
and only when reasons are valid; for exam-
ple, compassionate or hardship reasons or
the Army is unable to fulfill an enlistment
commitment Prepare the waiver in writing.
The procedures below apply.

(1) Enlistees with commitments for train-
ing and duty in a specific MOS or CMF, as-
signment to a specific unit, and the
enlistment bonus (EB) may not waive the
training without waiving the EB.

(2) Enlistees who waive only the unit as-
signment commitment, but not the EB, may
only be assigned to an installation or unit
authorized personnel with the EB skill.

(3) Enlistees with an EB commitment
who have a commitment for training, or
training and a specific unit assignment, may
waive the EB commitment to apply for
some other training or assignment

(4) Enlistment commitment waivers
will—

(a) Be prepared in duplicate.
(b) Be signed by the enlistee.
(c) Be witnessed by a commissioned offi-

cer, warrant officer, or a DA civilian desig-
nated as a military personnel officer or
USAREC Liaison.

(d) Contain wording substantially as fol-
lows: "I voluntarily waive my enlistment
commitment for ... made at the time of my
enlistment I realize and fully understand
that, as a result of doing so, I will be SB-
signed in accordance with any remaining
portion of my enlistment commitment and
the needs of the Service, and will be
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required to complete the full term of service
for which I enlisted."

b. The original of the above certificate of
enlistment commitment waiver will be for-
warded to the Commander, US Army En-
listed and Evaluation Center (ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249. Place the original copy in the enlis-
tee's Official Personnel Military File
(OPMF). Attach duplicate to the DD Form
4 copy in the enlistee's MPRJ. Retain both
copies for the first term of the person's
enlistment

c. When an enlistment commitment for
an authorized assignment is waived before
reporting date, the waived commitment will
be reported to the office that authorized the
assignment.

d. An entry will be made in item 4 of DA
Form 2-1, indicating the waived enlistment
commitment

e. Commanders at all levels will set up
procedures and policies to review enlistment
commitments at the time the enlisted mem-
bers arrive at the unit. Commanders will
take necessary action to ensure that com-
mitments made to enlistees are fulfilled.

8-4. Erroneous or unfulfilled
enlistment commitments
When a breach of enlistment commitment
occurs, the service member has a reasonable
time to present a claim. (The time period
normally is 30 days.) Time period starts
from the date the member is informed that
his or her commitment will not be honored,
or he or she discovers that the commitment
has been breached.

a. Apply above time limits with discre-
tion in each case.

b. Forward, under paragraph 8-6, chums
that— /

(1) Cannot be resolved at the local level.
(2) Should be honored for moral commit-

ment or alleged verbal commitment
c. If it is discovered that an enlistee was

erroneously enlisted or if the enlistee reveals
information which if known could have re-
sulted in rejection for enlistment before de-
parture from the MEPS, follow procedure
in AR 635-200, paragraph 7-15e.

6-5. Processing claims of unfulfilled
or erroneous enlistment commitments
Refer such claims to the Recruiting Com-
mand Liaison NCO for resolution. For
claims for persons who have departed the
Reception Station, installation commander
will—

a. Review the person's MPRJ to deter-
mine validity of allegations.

b. Decide if the major commander can
fulfill an enlistment commitment that the
onikfr*' does not desire to waive. If not, in-
stallation commander will not ify
MILPERCEN as quickly as possible that
the person—

(1) Is available immediately under AR
614-200, chapter 8.

(2) Has an unfulfilled enlistment
commitment

c. Forward enlistee's claim to the CG,
MILPERCEN, for resolution when the per-
son appears to have—

(1) Entisted for an option.
(2) Not met prerequisites that must be

determined before enlistment
d. Help prepare letter request for claim-

ants for either erroneous or unfulfilled en-
listment commitments that cannot be
resolved by reassignment action. Subject of
letter will be "Correction of Unfulfilled or
Erroneous Enlistment Commitment**

(1) Forward original and one copy of re-
quest with the inclosures below by first class
mail direct to HQDA(DAPC-PDT-S),
2461 Eisenhower Avenue, ALEX, VA
22331-0400.

(a) The DD Form 4-series.
(b) The DD Form 1966-series.
(c) The DA Form 3286-series and adden-

da completed for the claimant.
(d) DA Form 2-1.
(e) SF 88 and SF 93, if required, and re-

lated documents (for example, consultation
reports).

(f) Waiver of enlistment commitment or
statement that DA Form 2-1 does not show
that the enlistment commitment was
waived.

(g) Sworn or notarized statement from
claimant affirming the facts.

(h) Other statements or documents to
help evaluate the claim.

(2) Forward third copy of the request
(including copies of inclosures in (1) above)
by first class mail .direct to HQ, US Army
Recruiting Command (ATTN: USARCES),
Fort Sheridan, IL 60037. Also send with the
request a DA Form 209 (Delay, Referral or
Follow-up Notice) addressed to claimant

e. Process claims on erroneous enlistment
grades under AR 600-200. Submit request
to help establish correct enlistment grade,
with substantiating evidence and state-
ments, to Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132.

/ Process, as outlined in paragraph 6-11,
claims on erroneous home of record or oth-
er entries not covered above.

6-6. Correction of term of enlistment
An error may be discovered to have been
made in processing an enlistment so that the
term of enlistment shown on the DD Form
4-series is for a longer term than intended.
If so, unit commanders will submit a re-
quest for correction of enlistment agreement
through military channels to the Command-
er, MILPERCEN(HQDA (DAPE-
PDT-S)), 2461 Eisenhower Avenue, ALEX
VA 22331-0400. The request will contain
the following data:

a. Sworn statement by member and other
involved persons. The statement will give
circumstances of enlistment

b. Evidence to support claim of error in
period of enlistment shown on—

(1) The DD Form 4-series.
(2) The DD Form 1966-aeries,
(3) The proper DA Form 3286-series.
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(4) Other documents that may be
available.

c. Statement from person that be or she
agrees or consents to correction of term of
enlistment shown on the DD Form 4-series.

d. The CG, MILPERCEN's directed
change of enlistment term to show the cor-
rect enlistment period. The CG,
MILPERCEN, may determine that an error
has been made in the term of enlistment
shown on the DD Form 4-series. (For ex-
ample, term of enlistment may be other
than that intended by both the member and
the Army. The DD Form 4-series will not
be amended by "pen and ink" correction.
Instead, a memorandum will be added to
the member's file giving the correct term.)
Note: The DD Form 4-teries must be ™
in its original Mate should it ever be needed in a
legal proceeding.

e. Claims from personnel at reception
battalions (RECBN) will be referred to the
USAREC Liaison for resolution. (Claims
for personnel in training or for soldiers wbo
have completed formal training will be
processed by the installation personnel In
accordance with a through d above.)
/ The USAREC Liaison NCO will pro-

vide assistance to accomplish the following:
(1) Obtain/review documents in b above.
(2) Provide reception battalion Cdr, in-

formation to support correction to enlist-
ment forms.

(3) Amend original term of enlistment by
attaching memorandum for record. (Do not
make correction to original DD Form 4.)

(4) Ensure that RECBN makes distribu-
tion of corrected DD Form 4 in accordance
with distribution requirements of paragraph
8-8.

g. Under no circumstances will a con-
tract be amended when a soldier objects or
claims entries are correct until appropriate
resolution or inquiry is completed.

6-7. Correction of enlistment grade
Corection of enlistment grade, after enlist-
ment documents have been executed, is to
be accomplished by promotion or reduction
action, whichever applies. Enlistment docu-
ments will not be altered to reflect the dif-
ferent grade. Comply with appropriate
provisions of AR 600-200, chapter 7 or 8.
Assistance in establishing an individual's el-
igibility for different grade may be requested
from the Commander, US Army Enlistment
Eligibility Activity, 9700 Page Boulevard,
St Louis, MO 63132-5295. Requests must
include copies of substantiating documents
or statements. The service member will be
advised of the right to apply to the US
Army Board for the Correction of Military
Records (ABCMR). The ABCMR, acting
for tne Secretary of the Army (sec 1552, ti-
tk 10, United States Code), is the only .au-
thority for correcting (backdating) the
effective date, •••• -;•:'..-

8-0, Extension to term of enlistment
Extension to term of 'enlistment- uisntho-
rized. If term is to be lengthened, « DA'
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Form 1695 (Oath of Extension of Enlist-
ment) must be administered for payment of
an EB. Extension document will be evidence
of eligibility if all other documents support
a bonus. •Distribute DA Form 1695 as
shown below. -'

o. Original to Commander, US Army
Enlisted Records and Evaluation Center
(ATTN: PCRE-FR-RR), Fort Benjamin
Harrison, Itf 46249.

b. Copy to DA Form 201 (Military Per-
sonnel Records Jacket, US Army).

c. Copy to Personnel Finance Record
folder.

d. Copy to USAREC Liaison NCO.
e. Copy to the person.

8-9. USAREC Liaison rote for
processing USAR soldiers In tne
reception battalion
The primary mission of the USAREC Liai-
son NCO (LNCO) is to save enlistments
which might be endangered as a result of
breaches or administrative error in the en-
listment process/contract The USAREC
LNCO will renegotiate erroneous, defective,
or unfulfilled enlistment contracts, per
USAREC instructions.

a. USAREC LNCOs will process USAR
problems at the reception battalion only.

6. USAREC LNCOs will provide techni-
cal assistance when requested

c. Upon departure from the reception
battalion, processing becomes the responsi-
bility of TRADOC USAR LNCO who will
handle cases tn accordance with guidance
issued by HQ TRADOC.

d. TRADOC LNCOs are required to re-
port any recruiting errors or contractual
problems not previously detected by the
USAREC LNCO to the recruiting battalion
and to HQ USAREC for action.

Cftapter9
Enlistment Options

9-1. General
a. Enlistment options are designed to

merge valid Army requirements with per-
sonal desires. To best serve these two pur-
poses, recruiting personnel must ensure
that—

(1) Persons applying for specific options
are informed of—

(a) The precise nature of commitment
(b) The extent to which specific option

will satisfy applicant's personal desires.
(2) Persons accepted for specific options

possess prescribed prerequisites to meet per-
formance standards of the Army.

b. Table 9-1 lists and gives the general
description of all authorized enlistment op-
tions. Enlistment Option 9-3 through En-
listment Option 9-55 describe each of the
options.

9-2. QuaHfloattona
All applicants must be qualified for enlist-
ment under basic eligibility criteria given in
88

this regulation. This chapter gives other op-
tion requirements that must be met

a. Former Peace Corps members may
not enlist for options that authorize assign-
ment to—

(1) The US Army Intelligence and Secu-
rity Command (INSOOM).

(2) Intelligence duties.
(3) The country in which they served as

Peace Corps volunteers.
b. Persons not former Peace Corps mem-

bers, but who received Peace Corps train-
ing, will not be assigned duties in a military
intelligence field in any foreign country for
which they were trained.

c Selection of an option under this regu-
lation is permitted even if it will result in a
second or later permanent change of station
during the same fiscal year. (See AR 614-6.)

9-3. Honoring enlistment
commitments
Every effort will be made to honor all
promises made at time of enlistment or
reenlistment. To meet commitments,
recruiting personnel will—

a. Comply with specific option
procedures. >

b. Promise only what is authorized.
c Follow procedures to report and assign

persons enlisted for an option.
d. Detect errors promptly so that the

person may be assigned under his or her en-
listment commitment

9-4. Counseling on waivers affecting
options

a. Applicants who require waivers under
chapter 4 on limitations that may apply to
their selection of enlistment options will be
specifically counseled. Options that require
security clearance may require that persons
have no record of civil offenses or record re-
flecting adversely on the person's character.
Applicants for such options will be advised
that their final eligibility cannot be deter-
mined until after their enlistment.

b. They also will be advised that waiver
of disqualification for enlistment does not
imply an eventual favorable decision on op-
tion eligibility. If applicant elects such an
option after above counseling, advise him or
her that the Army may void the option if he
or she is later determined to be ineligible.
The person then may be required to com-
plete the term of service for which be enlist-
ed. Further advise the applicant that
omissions of any information he or she was
required to disclose, including expunged
records, may later be a basis for an unfavor-
able decision on option eligibility.

c Also, most options have other condi-
tions that cannot be determined until after
the person enlists. If these conditions are
not met, the Army may void the option
without giving rise to a daim of unfulfilled
enlistment commitment or erroneous enlist-
ment The "Information for Applicants"
section of each option table requires that
such information be explained to all
applicant*.
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9-5. Selection of an additional option
(For RA only)
Qualified applicants who enlist for options
riven in this chapter may select other op-
tions in connection with the chosen primary
option. If the combination of the chosen op-
tions are to be effective, requirements for
each option must be met satisfactorily. Fafl-
ure to qualify for one of the options, howev-
er, does not void remaining options if
applicant remains qualified for the other op-
tion. Persons enlisting for multiple options
will complete the proper DA Form 3286-Se-
ries for each option selected.

9-6. Reserve Incentive bonuses and
educational asaWance programa
The Selected Reserve Incentive, Affiliation
Bonus, and IRR Bonus programs provide
enlistment and retention incentives offered
to qualifying persons when they enlist, reen-
list, or transfer in the USAR. These pro-
grams will be governed by AR 135-7 and
other applicable DA directives.
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TsMs9-1
Listing and

Op-oo
No.

general description of suthortesd •nflstmsnt options

Ncme ot Option AvtBtbteto—

Men
NPS

Women Men
PS

Women

Option (may be combined wtth OA Form 3288-60
' one ol the totowing options) (See eeries (3286-61 eerie*

notee 1. 2, and 4).) si sppicents) end OA
Form 3286-62 eeriet
w*wn appicebb.

FORRA

9-3

9-4

9-11

9-12

9-17

9-1 B

9-19

9-23

9-25

9-26

9-28

US Army Training of Choice
Enlistment Option

US Army Airborne Enistment
Option

US Army OCS Enlistment
Option

US Army WOFT
Enlistment Option

US Army Cash Bonus
Enistment Option (See note
6.)

US Army First Assignment
(no training) Enlistment
Option

US Army Station/Command
of Choice Enlistment Option

US Army Cohesion,
Operational Readiness, and
Training (COHORT) Enfist-
ment Option

US Army EW/C Enlistment
Option

US Army 2- Year Enlistment
Option

US Army College Fund
Program Enlistment Option

Yes

Yea

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

Yes

Yes

Yes

No

Yes

Yes

Yes

Yes

No

No

Yes

Yes

Yes

Yes

No

Yes

Yes

No

Yes

No

No

9-17,9-28

9-17. 9-55. 9-28

NA

NA

9-3, 9-4. 9-18. 9-19, 9-25

9-17,9-28

9-17, 9-28

9-4. 9-17, 9-28

9-4,9-17.9-28

9-3, 9-4, 9-18, 9-19, 9-25,
9-26 (See notes 3, 5, and 6.)

FOR USAR

9-60

9-61

9-52

9-63

9-64

9-65

USAR Army Bands Enlistment
Option

Military Intelligence, Signals
InteHgence, Electronic
Warfare, and Signal Securtty
Units EnKstmerrt Option

DuaJ Component Enlistment
Option

IRR (NPS) Direct Enlistment
Program

IRR (PS) Direct Enlistment
Program

ROTC/SMP Enlistment
Program

Yes

Yes

No

Yes

No

Yes

Yes

Yes

No

Yes

No

Yea

AR

Yes

Yes

Yes

No

Yes

Yes

601-210 •

Yes

Yes

Yes

No

Yes

Yes

UPDATE

3540 series

3540 series

3540 series or 4688

(note 3) 4688

4688 '1 • • t -

3540 , f ,

V to
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Tab* 9-1

Option
No.

9-66

»-57

Name of Option

USAH OCS Enlistment
Program

USAR WOFT Enlistment
Program

AvaBabtoto—

NPS PS
Men Women Men Women

Yes Yes Yes Yes

Yes Yes Yes Yes

Option (may be combined wtth
• one c* the Wtowtno optione) (See

note* 1, 2, and 4).)

DA Form 3286-60
Mrtea (3286-61 eartee
al applicant*) and DA
Form 3286-62 aertet
when appteabte.

3540
OCS Addendum

3540
WOFT Addendum

Note*
1. Delayed entry to authorized tor each of above options. „*_„ „ „!_*«
2. Applicants mey onlat for more than one anistment option. Failure to quality after enlistment for one of the options does not vokJ the remaining options rt enostee
remains quaWled for latter options. Cash Bonus Enlistment Option and Army Colege Fund Enlistment Option may not be combined.
3. AvdtoMe only m certain MOSa. • __
4. Rrswerm enlistees wtth dependents wll not be enlisted for Europe (except for individuals who enftst tor a COHORT package) but mty be assigned to Europe
Involuntarily In accordance with the needs ot the Army.
5. Thfei option Is orty avatabte to those who access on active duty alter Uuty 1985. This option wfll supersede option »-27 on this date.
6. Any option that has a specific education requirement for a hi(jh scnoof oTpJom* mu« be verified. AppBcant must present actual documertttUon. * DO Form 214 may
not be used to satisfy thto requirement Thto also Inckides "GLOSSARY NPS". Options Include but are not Imlted to: Cash Bonus, Army Coteoe Fund and Warrant
Officer Right
7. Enlistment for 3d Inf (The oW Guard), obtain approval (202-696-3149) __ ____________

EnUstmsnt Option 9-3
US Army traJnlnfl-of-cnotc* enlistment
option _____
LJnet 1
Item: Name of Option
Comment US Army Training of Choice
Enlistment Option. __
Una: 2
Item: Available to
Comment QuaJffied applicants with or
without PS. enlisting for 3-or-more years.
(Certain skffls require a 4-year minimum period
o* enlistment)

Urw; 3
Item: Description of option
Commsnt Guarantees training (school
course or OJT) of applicant's choice to
include language training and intelligence
trainiog ff course prerequisites are met____

Una: 4
Item: Prerequisites that must be met before
enlistment
Commsnt

a. Basic eligibility criteria for enlistment as
modified by this Enlistment Option.

b. Prerequisites for training in the selected
MOS rn AR fllT-201, OA Pam 351-4. and
REQUEST.

c. Initiation of a personnel security
investigation, If required

d. Foflowing prerequisites when enlisting for
language training:

(1) Be HSDQ or possess a GED.
(2) Possess a ST aptitude area score as

reflected on REQUEST.
(3) Possess a Defense Language Aptitude

Test (DLAT) score o* 69 or Mgher.
(4) Be a US citizen. This provision also

applies to spouse M applicant fct married.
(5) Have excellent character, dtecretton,

and unquestioned loyalty to the United States.
(6) Have no speech impediment
f7) POSMSS minimum hearing acuity wtth

physical profits of H-2 (both ears).
(6) Have physical protte serial ot "1" m

the "S" facte

e. Following prerequisites r! enlisting for
MOS 97B (Counterintettgence Agent):

(1) Meet wfthout exception prerequisites in
AR 611-201 and DA Pam 351-4 for training In
MOS97B.

(2) Meet medical fitness standards as
follows:

(a) Have minimum physical profile
category of B (except that a numerical
designation of "1" under "S" (psychiatric)
factor of the physical profile serial "PULHES"
is required).

Oi) Have normal color perception as
determined by pseudotsochromatfc plates,

(3) Be free from mannerisms or other
personal characteristics that might cause
undue notice or recognition.

(4) Be of excellent character, discretion,
and of unquestioned integrity and loyalty to
the United States.

(5) Be a HSDG.
(6) Attain an ST score as reflected on

REQUEST.
(7) Not be a former Peace Corps member.
(B) Be at least 16 years of age at time of

enlistment
(9) Meet citizenship requirements as

follows:
(a) Applicant must be & US citizen by berth.
(b) Members of app-cant's immediate

family must be US citizens. If citizenship of
spouse was acquired through naturalization,
spouse must have resided in the United
States for at least 5 years. (Immediate family
for determining eBgfcffity for this option to
defined as spouse, parents, parents-ln-law,
brothers, sisters, and children.)

(c) No near relative or other person to
whom applicant or spouse may reasonably be
considered to be bound by ties of affection,
kinship, or obftgation may be residing In a
country wtthin whose boundaries physical or
mental coercion Is known to be a common
practice either against persons accused of
acting in the interest of the United States, or
against the relatives of such persons.

(d) For this option, near relative also
includes unctoft, aunts, grandparenta. father or
mother-in-law, step relationship corresponding
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to any of the above, and persona acting in
toco paremte as defined hi AR 630-6.

{e) Neither applicant nor spouse may have
commercial or vested Interests in country as
indicated in (c) above.

(10) Have no record of conviction by
court-martial during previous service wtth any
US Armed Forces.

(11) Have no disqualification that, in the
opinion of security interviewer, would preclude
SO access eliglbttty.

Une: 5
(term Prerequisites that must be met after
enlistment
Commsnt

a. Satisfactortry complete IET. AIT, or
OSUT in skill selected.

b. Be granted and retain securtty clearance
if required.

c. Meet any special requirements for
training in the selected MOS that cannot be
determined before enlistment

d. Meet following prerequisites if enteting
for MOS 97B:

(f) Successfuiry oomptet* required MOS
training at US Army Intelligence Center and
School.

(2) Be subject of favorable special
background investigation, to include—

(a) Evaluation of potential qualifications
and personal characteristics.

(b) Being esgfcle for SCJ access
(3) Qualify tor retention In MOS 97B duties

by satisfactory performance of assigned duties
and maintenance of high standards of Integrity
and loyalty required by IntellKienoa operations.

(4) Maintain record free from Indtecretiona
or defects of character that are deemed
unacceptable by the CG, MILPERCEN. (For
examples, see AR 614-200, chapter 7.)

Une: 6
Hem: information for applicants
Comment Applicants wtt advised of
provision* of Rnes 2 through 5; they also will
be—

a. Ortonted on the nature of training and
duties tn the skill selected to receive training.
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b. Informed that training selected to based
on current training requirements existing at
the time of apoicant's enflstmenL Also, one of
the following may occur training selected may
be dsconttnued before attendance: member
later may become medically dtoquaffied for
training selected; or member may fall to
receive required security clearance (not
because of data withheld by applicant at time
of enlistment). If any one of these does occur,
member will be given chance to select related
training or any other training for which
qualified and for which training quotas are
available. Alternate selection will be honored.
Member will be required to complete term of
service for which enlisted. If enlistee does not
desire alternate training, member may initiate
request for unfulfilled enlistment commitment
under chapter 8.

c. Advised that on successful completion of
AIT member will be assigned under needs of
the Army. No promise can or will be made
concerninQ specific job or station to which
member ultimately will be assigned.

d. Advised that, if relieved from training for
academic deficiency, disciplinary reasons, or
failure to receive required security clearance
because of information withheld by applicant
at time of enlistment, member will be assigned
under needs of the Army and be required to
complete period of service for which enlisted.

e. Advised that this option may be
combined with bonus enlistment option in
effect at time of enlistment tf applicant meets
criteria for both this and bonus enlistment
option.

f. Advised when enlisting for language
training of the following specific provisions:

(1) Relief from school course for academic
deficiency, disciplinary reasons, or failure to
obtain required securtty clearance is basis for
reassignment under needs of the Army;
enlistee Is required to complete term for which
enRsted.

(2) DA makes every effort to use
maximum language-qualified personnel.
Language school graduates may be assigned
duties In an appropriate country or area, or be
given training in another MOS under needs of
the Army before first duty assignment
Because of length of schooling and changing
requirements within the Army, assignment of
personnel to positions or areas in which their
linguistic abilities can be used cannot be
guaranteed.

(3) For persons who possess proficiency
in the language for which option is obtained,
course length may be reduced by authority of
the Director, Defense Language Institute. This
action will be based on academic
advancement and coordination with the CG,
MILPERCEN.

g. Informed when enKsting for MOS 97B of
thefoBowing:

(1) Biographical screening for service
members wttl be conducted at BT by 902d
Military Intelligence Group agent personnel.
With biographical screening, agent personnel
wfll ask more questions as required to
determine candidate's suitability for MOS 976.

(2) Scope, purpose, and prerequisites for
attendance at school courses for above MOS
are prescribed in DA Pam 351-4.

(3) MOS descriptions of MOS 97B in AR
611-201 and AR 614-200. (Applicant must be
made fuNy aware that he or she is being onty
partiaRy Informed of scope of training and
duties Involved In these MOS because of
securtty classification of such Information.)

(4) Final acceptance for MOS 97B duties,
in spite of the fact that he or she enlists for
this option, wffl depend on meeting prescribed
criteria.

(5) Person who. whie undergoing BT to
found to be unqualified for MOS 97B, wfll be-

ta) Informed that enlistment commitment
is voided.

(b) Informed that on completion of BT, he
or she will be reassigned under needs of the
Army and be required to complete the period
for which enlisted.

(6) AppHcant may fail to meet any of
eligibility criteria prescribed above, except
those pertaining to former Peace Corps
membership and required standards of
character, discretion, integrity, and loyalty. If
so, the CG, MILPERCEN, may consider
granting a waiver when such action to
recommended.

(7) Applicant must successfully complete a
period of probation 1 year after date of
completion of training or until 21 years of age,
whichever is longer.

(8) Enlistee may elect to waive thto option
at any time. In such cases, the soldier will be
assigned and used to meet the needs of the
Army.

Une: 7
Item: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Applicants for enlistment in the RA for
training course requiring a high school
diploma must present documentary proof in
the form of diploma or certified GED
certificate.

c. Applicants for training that requires
satisfactory completion of certain high school
courses (for example, chemistry, algebra, or
English) must present a transcript of high
school credits.

d. Training quotas will be obtained through
the REQUEST System.

e. Applicant may fail to enlist for training
courses within the time limit prescribed or fail
to graduate from high school, when
graduation is a prerequisite. If so, guidance
counselor will cancel reserved training quota
immediately by REQUEST.

f. To obtain language school quota—
(1) The guidance counselor should obtain

a preferential listing of all acceptable
languages during the interview. After
determining applicant's preference, obtain a
language training reservation through
REQUEST.

(2) Request for language training quotas
from oversea commands will be made by
electricaNy transmitted message to
MILPERCEN. ATTN: DAPC-EPT. Requests
will contain preferential (toting of all
acceptable languages.

g. Processing procedures for applicants
enlisting for MOS 97B are listed betow.

(1) Determine preSmhiary eftgtoHlty as
follows:

(a) On completion of MEPS medical and
mental examinations, Army guidance
counselor wHI review all relevant documents.
The counselor wfll interview appflcant to
determine if he or she meets prerequisites
required to appty for thto option.

(b) Applicant may be a former Army
member who previously has been awarded .
MOS 97B and to applying for enlistment for
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thto option within 3 months from oats of
separation. If so, processing prescribed fn (e)
below to not required.

(c) Applicant may be previously awarded
MOS 97B and applying for enlistment for thto
option more than 3 months from date of last
separation from the Army. If so, he or she will
undergo complete processing prescribed In (e)
below.

(d) Guidance counselor wW Inform
applicant of information specified hi fine 6;
and determine if applicant stM retains hto or
her interest to enfist for this option.

(e) Applicant may still wish to enlst for thto
option, rf so, Army guidance counselor will
refer the person to the MILPERCEN securtty
interviewer.

(2) MILPERCEN securtty Interviewer will—
(a) Conduct screening interview using

appropriate guides.
(b) Consult wtth Central Clearance Facility

(PCCF-S-C) at Fort Meade. MD, as
necessary, on applicants who have revealed
questionable adverse information.

(c) Refer applicant back to Army guidance
counselor if applicant does not meet SCI
security requirements.

(d) Take the following actions tf the
applicant meets requirements: assist and
supervise applicant in the DD Form 398 •
(Statement of Personal History) In draft;
provide copy of the DD Form 398 to guidance
counselor: and obtain approval to enlist
applicant from the CG MILPERCEN, by
REQUEST when all preliminary processing
has been completed.

h. Applicants enlisting for MOS 050, 05G,
05H, 05K, 33S, 97B, 98C, 96G, and 98T must
be interviewed by a MILPERCEN security
interviewer to determine potential eHgtottty for
access to Sd.

i. Applicants enltoting.for nuclear-related
MOS wfl be advised that they must be
screened by a MILPERCEN security
interviewer to determine acceptabJtty under
the PRP (AR 50-5. chap 3).

j. Appflcants (less aliens) enlisting for MOS
35F, 55G, 72G, 96B, and 96D must be
interviewed by a MILPERCEN securtty
interviewer to be processed for a background
investigation.

Una: 8
Hem: Statements for enlistment
Commsnt

a. Ensure that proper parts of the DD Form
1966-Seriee are completed for applicants
under chapter 5 and 6.

b. Complete DA Form 3286-eeries (Fig 9-2,
9-3 and 9-4).

Une: 9
Hem: Orders and record entries
Comment For enlistees in MOS B7B onty
furnish two copies of enlistment orders to
HQDA(DAPC-EPL-M). 2461 Etoenhower
Avenue. ALEX VA 22331-0400, wtthln 15 days
of enRstment date.

Enlistment Option »-4 • ; .
US Army airborne eoBstment optton '̂

Une: 1 " ';.;. ' £'
rtem: Name ot option
Commsnt US Army Airborne Enlistment ̂
Option. . .v
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Lmsc 2
ttsm: Available to
Commsnt Qualified applicants without PS
enttsting for 2-or-more years: and qualified
applicants wfth PS enlisting for 3-or-more
years.

Una: 3
Item: Description of option
Comment Guarantees training In an MOS
basic parachute qualification course and initial
assignment to one of the units on REQUEST.

Une: 4
Item: Prerequisites that must be met before
entstment
Comment

a Basic enlistment eSgibility criteria as
modified by thto Enlistment Option.

b. Medical fitness standards in AR 40-501,
section II, chapter 7.

c. Possess a combat operation (CO)
aptitude area score as reflected on
REQUEST.

d. Applicant will not have been previously
rejected or relieved from airborne training or
duty because of one of the following:

(1) Permanent type of physical disability.
(2) Training failure (except for failure to

quaWy on physical fitness test).
e. Not have voluntarily terminated former

airborne duty.
f. Enlist for an MOS authorized for airborne

assignment
g. Following additional prerequisites rf

enlisting for Special Forces organizations:
(1) Be a HSDG or equivalent
(2) Have rrirtrnurn physical profte of

111111 regardless of MOS for which enlisting.
(3) Be airborne qualified or volunteer for

airborne training.
(4) Not require waiver of lost time during

last period of AD.
(5) Not have been convicted by a special

court-martial during last period of service.
(Persons who have been convicted by a
general court-martial at any time are
ineligible.)

(6) Meet without exception all
requirements of AR 614-200. (This
prerequisite applies only to prior service
special forces qualified personnel enftoting
under chapter 3, para 3-5, Rule o.)

(7) Be a US citizen
(B) Non-prior service applicants wtil be

Informed that entetment for thto option to not
a guarantee for special forces training.

h. Following additional prerequisites if
enfisting for Ranger unit

(1) Meet fitness standards prescribed by
AR 40-501, section II, chapter?, regardless
of prior airborne or Ranger qualifications.

(2) Have minimum physical profUe of
111121, regardless ot MOS for which
enlisting.

(3) Be airborne qualified or volunteer for
airborne training.

(4) Volunteer to attend Ranger course.
(5) Volunteer to take part in Ranger

training and operations.
(6) Agree to undergo AIT and meet

prerequisites for training in selected MOS as
given In REQUEST System and applicable
portions of thto regulation.

(7) Not require waiver ot lost time during
test period of AO.

(8) Not have been convicted by a court-
martial during last period ol service. (Penton*
92

who have been convicted by a general court-
martial at any time are ineligible.)

(9) Meet without exception all
requirements of AR 614-200.

(10) Be a US citizen.
I. The following additional prerequisites If

enlisting for 2 years:
(1) Attain AFQT score of 50 or above.
(2) Be a HSDG (see glossary).______

Une: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Satisfactorily complete baste combat
training, AIT, and other training as required.

b. Retain quaBfications for airborne and
other training.

c. Attain required standards for physical
fitness test In AR 614-200.

d. AppHcants erdtoting for Special Forces
organization must—

(1) Be able to swim 50 meters unassisted.
(2) Satisfactorily complete Special Forces

training.
(3) Qualify for interim SECRET clearance

before being assigned to Special Forces
training and duty.

(4) Qualify for retention of Special Forces
duty by maintaining required medical,
professional, and suitability standards.

e. Applicants enlisting for Ranger unit
must—

(1) Satisfactorily complete airborne
training, If required.

(2) Score minimum of 60 points on each
of the special exercises of the Ranger/Special
Forces Physical Fitness Qualification Test, as
follows:
Event
Situps
Pushups
Two-mile run

Rawscofe
45
45
15 minutes, 59
seconds

(3) Be able to swim 15.meters unassisted,
wearing fatigue shirt and trousers, combat
boots, pistol belt, first aid pouch, two
canteens, two ammunition pouches, harness,
and weapon.

(4) Be elkjWe for SECRET securtty
clearance ff PS appflcant enlisting in pay
grade E-5; If NPS applicant be eligible for
CONFIDENTIAL securtty clearance.

(5) QuaJrfy for retention on Ranger duty by
maintaining required physical, medical,
professional, and suitability standards.

Une:6
Item: Information for applicants
Comment Applicants wfll be advised of
provision* of lines 2 through 5, and of the
following:

a. A physical fitness test will be given
enlistees required to undergo ATT during the
third week of ATT. H they should fail to pass at
thto time, they wMI have other opportunities.
However, they must pass not later than their
sixth week of AIT.

b. Enltotees not required to undergo ATT will
be given the physical fitness test before
entering airborne training.

c. The physical fitness test to administered
to ensure that each applicant can perform the
exercise (outlined In FM 21-20) In a period
not to exceed 1 hour, as follows:
Men
Sttups45
Puahups45 . . ,
Two-rnHe run 16 minute*, M aacond*

ARCO1-210 • UPDATE

Women
Sttup«32
Pushups 21
Two-mile run 17 minutes, 55 seconds

d. Enltotees will undergo basic parachute
qualification course. They will be required to
meet minimum standards of aptitude,
coordination, reaction, and endurance. Also,
they must demonstrate proficiency necessary
for the safety of themselves and their feltow
students.

e. The enlistee may fail to meet any
requirements tn thto table or become
dtoquaMfied for medteal reasons. If so. they wHI
be—

(1) Reassigned under needs of the Army.
(2) Required to complete term of service

for which enfisted.
f. Persons who withdraw their airborne

volunteer statement will be retrained In a sWH
required and assigned under needs of the
Army.

g. Thto option only guarantees initial
assignment or detail to a unit fisted on
REQUEST. Such assignment to not for any
specrfic duration. After Initial assignment
enlistee to subject to reassignment under
needs of the service and assignment policies.

Una: 7
Item: Option processing procedures
Commsnt

e. Normal processing procedures
prescribed by chapters 5 and 6 apply (except
medteal examination wffl be as prescribed In
para 5-12).

b. Guidance counselors will be certain that
valid personnel vacancy or protected loss
extots at applicant's unit of choice before
enistment Based on this authority, guidance
counselor wffl obtain training quota via the
REQUEST System. In case of PS personnel,
contact the Force Management Branch
(FMB), MILPERCEN, for assignment authority.

Une: 8
Hem: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1966-Series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series (fig 8-2,
9-3 and 9-4)._______

Une: 9
Itsnu Orders and record entries
Comment Records of applicants enlisted for
thto option wtt contain the fotowing entries:

a. Enter on SF 88—
(1) In Hem 76a, record profile as awarded

by MEPS examining physician for apolicantB
who are qualified under AR 40-501, chapter
7.

(2) In Item 77a, record "Qualfied for
Airborne Training."

EnBstmsnt Optton »-11
US Army OCS enactment option

Line: 1
Item: Name of option
Comment US Army OCS Enlistment Option.

Une: 2
Itsm: AvaBabteto
Comment Qualified appBcama, wftb or
without PS enlisting tor 3 years, who have
received a baccalaureate or higher degree
from aooredHed ooUee* or unfeersfty. Foreign
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credentials must be evaluated In accordance
wtth table 2-1 of this regulation,

Una: 3
rt*rrc Description of option
Commsnt Guarantees qualified applicants
enrollment In an CCS on completion of BT.

Une: 4
Item: Prerequisites that must be met before
enlistment
Commsnt

a. Basic eligibility criteria for enlistment as
modified by this Enlistment Option.

b. Possess documentary proof of having
received baccalaureate or higher degree from
accredited college or university (as listed in
Education Directory, Higher Education,
pubRshed by the Department of Education).

c. PS applicants enfisting for thto option are
exempt from MOS vacancy requirement given
in this regulation. Applicants who have prior
military service are inelkjble tf they will have
more than 10 years active Federal service at
time of commission.

d. Be at least 19 years of age and not have
passed their 29th birthdate at time of RA
enlistment

e. Dependency requirements.
(1) Married applicants must meet

dependency requirements in table 2-1 or 3-1.
f. Meet mental and medical standards in

line 7 betow.
g. Be recommended for enlistment by OCS

board.
h. Be US citizen.
i. Meet weight standards of AR 600-9.

Une: 5
ttsm: Prerequisites that must be met after
enlistment
Comment

a. Successfully complete BT.
b. Successfuiry complete advanced physical

fitness examination at Fort Banning, GA,
before OCS enrollment

c. Successfully qualify for personal security
clearance before OCS graduation.

d. Maintain high standard of conduct and
efficiency before and during OCS enrollment.
Persons failing to maintain high standard may
be subject to elimination from the OCS
program under AR 351-5.

Une: 6
Item: Information for applicants
Comment Applicants will be advised of
provisions of fines 2 through 5 above and the
foBowing:

a. Army OCS is conducted at Fort Benning,
GA, and is 14 weeks in duration. Branches in
which officers are trained vary according to
needs of the Army. These needs are greater
for officers in combat arms than in other
branches.

b. AppScants muat fully understand that the
OCS preference statement makes or implies
no guarantee of OCS assignment or branch of
commissioning. Applicants must complete DA
Form 3286-series (Statements for Enlistment).

c. Graduates normally are commissioned In
one of the following branches: Infantry, Armor,
Signal. Medical Service Corps, Engineers,
Transportation. Quartermaster, Finance,
Chemical. Ordnance, Military Intelligence,
Adjutant General, Military Police, and Air
Defense ArtiUery. This tot to subject to change
without notice.

d. College seniors may be enlisted in the
DEP H they meet all other eligibility
requirements in this regulation and anticipate

award of a baccalaureate degree before date
of entry on AD.

e. OCS applicants must understand the
nature of the challenge that faces them. Each
applicant must realize that—

(1) From the date he or she enters the
Army until he or she graduates from OCS, he
or she will undergo about 6 months of
intensive training.

(2) This training is designed to place him
under physical, mental, and emotional
pressure to simulate stresses and fatigue of
combat

Une: 7
Hem: Option processing procedures
Comment Normal processing procedures
prescribed by chapters 5 and 6 apply. Special
processing procedures for this option are
fisted below. Applicants who meet eligtoBty
requirements will submit typewritten
applications on DA Form 61 (Application for
Appointment), in triplicate, to the Recruiting
Battalion. These will be checked for
completeness, and information elements will
be verified.

a. Recruiting commanders will assist
applicants in completing—

(1) Citizenship Certificate, if required.
(2) DD Form 398-2.
(3) DD Form 1966-series.
b. MEPS will complete DD Form 4 at time

of enlistment
c. Recruiting Battalion will arrange

necessary testing and other required actions
in the following sequence:

(1) Minimum score. All applicants must
achieve minimum score of 110 or higher in the
GT aptitude area. Enter score in item 41,
Remarks, of DA Form 61. Applicants who fail
to attain minimum score will be disqualified.

(2) Officer Selection Battery Test (OSB).
Standard score of 90 or higher must be
attained on subtest 2 of the OSB. Enter score
in item 41, Remarks, of DA Form 61. Retest is
authorized if minimum of 6 months has
eiapsed since previous test and alternate form
of the test is given. A person who has
achieved minimum qualifying OSB score may
not be retested. Applicants who fail to attain
minimum score after retest will be disqualified.

(3) Officer Qualification Inventory. This test
has been replaced by the OSB and is no
longer a valid test

(4) Officer Leadership Board (OLB-1). See
(11)(b) below.

(5) MeoScaJ examination. AppScants must
be rnedfcalry examined and must meet
medteal fitness standards in AR 40-501,
chapter 2, and distance visual acuity and color
vision requirements for combat and combat
support arms in AR 40-501. and weight
standards of AR 600-9.

(6) Passing all tests. If applicants
successfuiry meet all the above criteria, their
applications will be indorsed to the Recruiting
Battalion OCS Board.

(7) OCS Board schedule. Area
commanders will notify applicants of the
specific date to appear before the Recruiting
Battatton OCS Board.

(8) OCS Board decision. When the
Recruiting Battalion OCS Board unanimously
favors acceptance, applicant will be enlisted
Into the DEP, only on approval by the
USAREC OCS Review Board and if a vacancy
extols. When the Recruiting Battalion OCS
Board unaramousry favors rejection, applicant
will be so informed. In cases in which the
Recruiting Battalion OCS Board render* a spttt
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decision, appfication will be forwarded to the
Recruiting Brigade commander for dedakxt In
such cases, tell applicants they wN be notified
at a later date of their status. When decision
to made, take action as stated above.

(9) Class assignments. The USAREC OCS
Review Board is authorized to review an OCS
application immediately on receipt from the
Recruiting Battalion, assign class seats for
any class in the FY based on available
vacancies. Use guidance from the CG,
USAREC, when assigning qualified applicants
to OCS classes out of sequence.

(10) Processing selections. The USAREC
Review Board will make selections not later
than 9 weeks before reception station date
and give the decision to the Recruiting
Battalion Commander. USAREC then wM mafl
the foDowing document to MILPERCEN
(DAPC-OPO-P), 200 StovaD Street, ALEX VA
22332-0400 for specialty assignment officer
basic course, and first duty station for aH
applicants:

(a) Copy of college transcript
(b) Copy of DA Form 483 (Officer's

Assignment Preference Statement).
(c) Copy of DA Form 61.
(d) Copy of DA Form 6220 or DA Form

6227 (Interview Record: Officer Leadership
Board Interview. OLB-1). Approved USAREC
evaluation sheet may be used in lieu of DA
Form 6220 or DA Form 6227.
Note: Original documents wtl be retained to Inctud*
in the enlistment packet, H required.

(11) OCS Boards.
(a) The CG. USAREC. is delegated

authority to establish and convene OCS
Boards within each Recruiting Battalion. Each
board will consist of at least three officers.
One of these must be a field grade within the
combat arms. The CG. USAREC. may
tetepbonicalty waive the combat arms board
requirement if a combat arms field grade
officer is not readily available. The CG,
USAREC, may further delegate to an
Recruiting Battalion commander authority to
appoint OCS Boards.

(b) Board procedures will be under DA
Pam 611-227 (except that ratings from
worksheets A through D and scoring of the
Interview Board will not be entered on DA
Form 6220 or DA Form 6227). However,
individual board members will continue to
record their ratings on worksheet E. Tha
board will question applicant on personal
history, training, and experience. It wfll deckle
whether or not he or she appears to possess
the desire, determination, and motivation
necessary to complete training and to develop
into a satisfactory commissioned officer. On
this basis, each board member will make an
independent appraisal of appficant's overall
qualification for a commission In the Army
Reserve. Individual appraisal will be made In
the board member's handwriting on the
reverse side of DA Form 6220 or DA Form
6227.

(c) The Recruiting Battalion will retain DA
Form 6220 or DA Form 6227, or DA Form ,61
until application has been approved or
disapproved. At that time the Recruiting ..
Battalion will dispose of these forma, under, AR
340-16-7 and (10) above. ,

(12) Wafvera. Wahw provisions In AR,..*-
351-6 and mis regulation wtt be appBed to.
appHcants tor erritotment under thto option,:....-
Submit waivers for any type of conviction ̂
under this regulation. Waivers ol j - • ' . - > -
baccalaureate degree and minimum mental •
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test score requirements wM not be
considered,

Un«e
ram: Statements Tor en&stment
Comment

a. Ensure that proper parts of the DD Form
1966-series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series, fig 9-2,
0-3 and 9-4._________________

Line: 9
Htm: Procedures after entry on AD
Comment Procedures in AR 351-6 apply.

EnHstmsirt Option 8-12
US Army WOFT •nlstmeni option

Line: 1
Ham: Name of option
Commsnt US Army WOFT Enlistment
Option._________________

Une: 2
Item: Available to
Commsnt Quafified applicants with or
without PS enlisting for 3 years.

Une: 3
Item: Description of option
Comment Guarantees applicants who meet
prerequisites for enrooment in the WOFT
Program.

Une: 4
Ittrrc Prerequisites that must be met before
enlistment
Comment

a. Basic eligtoity criteria for enlistment as
modified by thto Enlistment Option. .

b. PS applicants enlisting for this option are
exempt from MOS vacancy requirement
prescribed by thto regulation.

c. Be at least 19 years of age and not
have passed their 30th birthdate at time of RA
enlistment

d. Meet weight standards in AR 600-9.
e. Be not over 76 inches nor less than 64

inches in height
f. Be at least a HSDG. Preferably have 2

years of college. GED test to not acceptable
(unless applicant has 60 semester hours of
coJtege).

0. Agree to accept appointment as warrant
officer for indefinite term in the USAR and
serve on AD for no less than 60 months after
successful completion of the flight training
course.

h. Undergo a complete type A medical
examination for Class I frying prescribed by
AR 40-501. Report of such examination will
Include elsctrocardlographic tracing and
optomology consultation.

I. Not have attended, nor have been
eliminated or graduated from, a previous
course of military-sponsored flight or pre-ffight
Instruction program.

|. Possess a favorable NAC.
k. Be a US citizen.
I. Mental prerequisites and completion of

processing In Hoe 7 below.

Une: 5
Hem: Prerequtalta* that must be met after
enBstment
Comment!

a. Successful complete BT. Warrant
Officer Candktate Mffitary Development
Course (WOCMOQ, and flight officer
94

indoctrination. Persons not required to attend
BT will be sent directly to WOCMDC.

b. Quality for security clearance before
entering the WOCMDC. _____

Une: 6
Item: Information for applicants
Commsnt Applcants will be informed of
provisions of lines 2 through 6 above and the
fottowtng:

a. To be eBglbte for primary flight training,
enlistees must complete the 6-week
WOCMDC course (described in DA Pam
351-4 or DA Pam 95-1) at the US Army
Aviation Center, Fort Rucker, AL

b. Applicants will be made aware of the
nature of flight training and responsibilities
that warrant officers assume.

c. Those who fall to meet requirements of
line 5a or o above, or who voJuntariry wtthdraw
from the WOFT Program, will be required to
serve the remainder of their enlistment as an
enlisted member.

d. Warrant officer candidates are promoted
to grade E-5 white attending WOFT (at entry
into the WOCMDC). Individuals in c above will
be reduced in grade as determined by the
school commandant under AR 600-200.
chapter 6.

e. Class dates are tentative and may be
changed by HODA.

Una: 7
Item: Option processing procedures
Commsnt

a. Normal processing procedures
prescribed by chapters 5 and 6 apply-

b. In addition, Recruiting Battalion
commanders will—

(1) See that applicant to given help in
preparing application under AR 611-65 and
triplicate copies of DA Form 61 Application for
Appointment. Reserve officers will be advised
of provisions of AR 135-100.

(2) Review application to determine
whether the person is qualified to enlist for
this option.

(3) Arrange for necessary mental testing
at the MEPS. Mental tests are administered in
the sequence shown below. Failure to attain
minimum score on any one of these tests will
disqualify applicant from further testing.

(a) Applicants must achieve minimum GT
score of 110.

(b) Applicants must score 90 or higher on
revised Fight Aptitude Selection Test (FAST)
to qualify for addttonal processing. (Applicants
who scored 270 or higher on the previous
FAST remain qualified for processing.)
Applicant who failed to score 90 in the revised
FAST or a 270 on the previous FAST may be
tested onty one time, but not sooner than 6
months since the original test

(c) After taking the FAST, scores of the
battery composite, the rotary wing, and fixed
wing wfll be computed on DA Form 6256
(Right Aptitude Selection Testa—FAST
Scoring Worksheet) as shown in DA Pam
611-256-1. File FAST scoring worksheets of
applicants who faH to achieve quaJrfying score,
and of those who do not erritet, in the
applicant-registrant file. Attach scoring
worksheets of qualified persons who enKst to
their enlistment records.

(d) Mall scored FAST answer sheets for all
applicants, regardles* of scores attained, to
the Commander. Army Research Institute
FWd Unit {ATTN: PB11OA). PO Box 476. Fort
Rucker. AL 36362. Scored test answer *heet«
are considered oontroHed test material and •
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will be packaged for shipment under AR
611-5. In packaging answer sheets for
shipment care must be taken to avoid
damaging the sheets. Do not fold, crease, pin,
dip, staple, tear, or otherwise alter answer
sheets.

(4) AppBcante who meet mental
prerequisites are referred to the WOFT
Examining Board for further consideration.
AppScants must appear before the WOFT
Examining Board before being given the
medical examination.

(5) Arrange for a Class I Fight Physical
Examination at a mffitary installation with a
flight surgeon. Recruiting BattaBon will send
etectrocardkxjraphJc tracing, SF 88 and SF
93, and medfcal papers for final evaluation to
the Commander, US Army Aeromedfcal
Center (ATTN: ATZQ-AAMC-AA-ER). Fort
Rucker, AL 36362.

(6) Not grant waivers for applicants who
do not meet minimum prerequisites in line 4.
Disqualifications that may be waived under
chapter 4 and AR 135-100 will be submitted
under chapter 4. Forward waiver requests
approved for enlistment purposes to the
Commander, ARPERCEN (ATTN:
DARP-MSR-1), 9700 Page Blvd. St Louis, MO
63132-5260. A decision will be made on
whether or not dtoquaRfication can be waived
for purpose of appointment as a Reserve
warrant officer. If waiver request to
disapproved, applicant will be denied
enistment under provisions of thto regulation.

(7) Enlist applicants in the DEP as directed
by the CG, USAREC.

(8) See that after enlistment to completed
application (including copies, of SF 88 and SF
93 and electrocardtographic tracing), related
papers, and copies of orders accompany the
person to his or her first duty station.

(9) Report enlistments under thto
regulation on the Recruiting and Induction
Status Report (RCSDCSPER-227).

c. The CG, USAREC, is authorized to
appoint boards of officers, known as WOFT
Examining Boards, within each recruiting
district This authority may be further
delegated to Recruiting Battalion
commanders. Boards will consist of at least
three officers, one of whom to a field grade
assigned to combat arms. The CG, USAREC,
may waive the combat arms requirement for
the field grade member if such an officer to
not readily available. If possible, one of the
board members wffl be an Army aviator
currently on flying status,

(1) The senior board member will ensure
that each appHcant meets the minimum
prerequisites in line 4 above.

(2) Board procedures wfll be under OA
Pam 611-227 (except that ratings from
worksheet A through D and scoring of the
Interview Board wifl not be entered on DA
Form 6227, interview record—Officer
Leadership Board Interview, OLB-7.).
However, Individual board members will
continue to record their ratings on worksheet
E (or authorized USAREC evaluation sheet).
The board wW question applicant on personal
history, training, and experience; and on such
subjects as whether applicant possesses
degree of motivation and determination
necessary to successfuiry complete flight
training. Each member wM make an
Independent appraisal of applicant on his or
her overall qualifications for appointment as a
warrant officer In the Army Reserve, Each
board member wM make his or her IndMdusl
appraisal In ht» or her own handwriting on the
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reverse side of DA Form 6220 or DA Form
6227. On completion of the above appraisals,
the board Jotntiy will recommend acceptance
or rejection of applicant for flight training.

(3) After selection of applicant, the
Recruiting Battalion operation section will
process applicant as directed by the CG,
USAREC.

(4) Retain DA Form 6227 or DA Form
6220 in the Recruiting Battalion until
application has been approved or
disapproved. At that time the Recruiting
Battaflon wM cfispose of above forms under •
AR 340-18-7.

(5) Complete DO Form 398-2, Department
of Defense National Agency Check Request
and DD Form 2280. Fingerprint Card. Include
In person's enlistment packet and forward to
reception station with applicant For prior
service use FD 258.

Una: 8
Hem: Statements for enlistment
Comment

a. Ensure that proper parts of the DO Form
1966-series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series. fig 9-2,
9-3 and 9-4.

Una: 9
Hem: Orders and record entries
Comment Records of applicants enlisting for
thto option will contain the foflowing entries:

Enter in SF 88, Item 77A: Flying Class I.

EnBstment Option 8-17
US Army cash bonus enlistment option

Une: 1
Item: Name of option
Comment US Army Cash Bonus Enlistment
Option.

Une: 2
Item: Available to
Comment Qualified applicants without PS
enlisting tor 3- or 4-year term of enlistment

Une: 3
tUm: Description of option
Comment Guarantees an enlistment bonus
to quatfied appKcants who enlist for and are
awarded an MOS isted on the REQUEST
System that applies to the Enistment Bonus
Program.

Una: 4
Item: Prerequisites that must be met before
enttotment
Comment All applicants must—

(1) Meet basic eligbillty criteria for
enlistment as modified by this Enlistment
Option.

(2) Meet without exception, prerequisites
In AR 611-201 and DA Pam 351-4.

(3) Be a HSDG.
(4) Attain a score of 50 or higher on

AFQT.________________

Una: 5
rtem: Prerequisites that must be met after
enlistment
Comment NPS enlistees must satisfactorily
complete BT and AIT or OSUT to include
language training, H required in MOS
designated

Une: 6
Item: Information for applicants
Comment Applicants will be advised of
provisions of lines 2 through 5 above and the
following:

a Enltotees who voluntarily or because of
misconduct fall to satisfactorily complete ATT
or OSUT will be trained in another MOS. They
win complete their term of enlistment based
on needs of the Army unless separated for
administrative or dtedpinary reasons. In the
above instances, the enistment bonus wfll not
be paid

b. Enltotees who, through no fault of their
own, fal to satisfactorily complete AIT or
OSUT in the MOS for which originally enftsted
will be given a chance for training In another
MOS and be retained In the Army, or released
from AD If they so desire. If retained and new
MOS authorizes a cash bonus, enttstee will be
entitled to payment on satisfactory completion
of AIT or OSUT. The dollar value of the bonus
will be determined by the MOS for which
trained, regardless of MOS for which originally
enlisted.

c. Persons who become medteally or
otherwise disqualified for duty in MOS
awarded and who have been paid a bonus wtt
be retained, if necessary, and used under the
needs of the Army. Such persons, unless
otherwise separated, wM be required to
complete term of service for which enfisted.

(1) If such later disqualification to either
voluntary or the result of fault or misconduct
on the part of the enBstee. repayment of the
unearned portion of the bonus to required.

(2) If such later dtoquafification to neither
voluntary nor due to fault or misconduct on
the pan of the person, repayment of any part
of the bonus to not required.

d. Enlistees paid an enlistment bonus must
(unless otherwise directed by HQDA) serve in
the designated MOS for the period of their
enlistment (4 years). Service In designated
MOS Includes normal skill progression as
defined In Army classification directives (AR
611-201).

e. The bonus to payable—
(1) Up to $5,000 on completion of training,

if required, and award of a qualfying MOS
with any remaining bonus amount to be paid
in 4 equal payments beginning 3 months from
$5,000 tump sum date and every 3 months
thereafter.

(2) At the first permanent duty station if in
possession of a qualfying MOS.

f. Persons who, voluntariy or because of
misconduct do not complete the term of
enfistmerrt for which a bonus was paid wifl
refund the percentage of the bonus that
corresponds to the unexplred part of the total
enlistment period (such as, the unearned
portion of the bonus). Persons who
Immedtetety reenflst before completion of the
term of service tor which an enlistment bonus
was paid will not be subject to repayment of
the bonus If reenltotment period exceeds
remaining enlistment bonus period by at least
2 years. Unserved enlistment bonus period
wfll not be creditable for selective reenUstment
bonus computation.

g. Persons who are DEP members of
another Mtttary Service are IneKgfcle to enltot
for thto option,

h. Advise applicants of complete procedure
for enlistment for thto option and that final
qualification for enlistment and aptitude for
combat arms ts determined from results of
tests administered before erOtotmsnL

AR 601-210* UPDATE

L Advise applicants that AIT course*
available are based on current training
requirements existing at time of appftcanfs
enlistment

\. Advise appttcants that attendance at A(T
depends on satisfactory completion of basic
combat training and qualification for a security
clearance. If required.

k. Applicant may enltot for thto option in the
DEP on the basis of stating that he or she has
graduated from high school and wtt receive a
cipJoma al a later date, or that he or she to a
senior and there to reasonable assurance of
graduation in hto or her present graduating
class. Advtoe applicants that H they fall to
meet education requirement they will not be
accepted under thto option.

I. Cannot be combined wtth Army college
fund.

Une: 7
Hem: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Applicants for enlistment in the RA for
this option must be HSDGs.

c. Counseling at MEPS wil consist of the
following:

(1) After completing required mental
testing and medical examination, enlistment
application and efl relevant documents, to
include results of MEPS examination, wffl be
reviewed by the Army guidance counselor to
determine applicant's eBgibttty to enfist for
bonus MOS.

(2) To determine applicant's qualification,
guidance counselor will use the REQUEST
System, DA Pam 351-4, AR 611-201. and
other oVectives that relate to the specific skttL

(3) During this counseing process
guidance counselor must be certain that
applicant to completely aware of the nature of
the training for which applying. Detailed
explanation and discussion of these matters
are necessary with the applicant to be sure
that the person to advised of combat arms
training before enlistment

(4) Applicants who fail to qualify for
enlistment under this option will be
encouraged to enlst for any other option for
which qualified.

d. Procedures for applicants who fal to
enist are given below.

(1) Notify MILPERCEN immediately if
applicant for thto option fatts to enlst within
time limit prescribed or falls to graduate from
high school MILPERCEN w* cancel the
reservation.

(2) tf K to learned before specific
enBstmem dates that appficam wW not use the
quota, notify MILPERCEN immediately so that
the quota vacancy can be made available to
another applicant

(3) Applicants enlisting for thto option also
must enltot for one of the options bi table 9-1.

Une: 8
Item: Statements for erdtatment
Commsnt

a. Ensure that proper parts of the DA poem
1966-Serles are completed for appflcarrt under
chapters 5 and 6.

b. For rtappfesjifteeritttaQ tor tffe option,
complete DA Form 3280 aortas, flg 9-2, *-3
and 0-4. -v '-••'-•**
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Una: 9
(tsar Orders and record entries
Comment Add the following statement to the
DO Form 1988. Item 37 (Remarks):

Entotmsnt Option 9-18
US. Army first assignment (no trattno)
enttstmsnt option
Une: 1
Item: Name of option
Comment U.S. Army first assignment (no
training) enistment option.

Une: 2
Hem: Available to
Note: This option must be run via request on
aH MOS qualified applicants. Force
Management Branch will be contacted for all
E-5 and above.
Commsnt Applicants who are MOS qualified.
Prior service and nonprior service applicants
by definition entoting for 3 or more years.

Une: 3
ttsm: Description of option
Comment Guarantees choice of first duty
assignment for a minimum of 12 months or
normal tour length if selection an oversea
area; or up to 3 years If enlisting for 3d
Infantry (The Old Guard). Stabilization begins
on member's arrival In untt or area.

Une: 4
Item: Prerequisites that must be met before
enistment
Commsnt

a. Baste eUgfcttty criteria for enfotment as
modified by thto Enistment Option,

b. Applicants muat not be required to
undergo AIT training; must meet skill criteria
in AR 611-201. DA Pam 351-4. and proper
part of thto regulation; have a valid MOS; and
obtain assignment via request under this
option or through force management branch,

c. Applicants setocting oversea area or untt
must meet without exception, criteria in AR
614-30.

d. Persons enlisting for 3d Infantry (The OM
Guard) must meet prerequisites in table 9-7
and AR 614-200.

e. Applicants enftoting for the United States
Military Academy (USMA) must meet without
exception criteria of AR 614-200, table 8-4.

f. Applcants enosting for either the 1st
Battalion, 65th Air Defense Artillery (ADA), or
3d Battalion, 68th ADA, En MOS 16B. 16C,
180,16E. 16H. 16K, or 956. are enlisting for
a safeguard site. These applicants must—

(1) Meet prerequtottes ot AH 50-6,
paragraph 3-4.

(2) Have numerical designation of "1"
under the "S" factor of physical profits.

(3) Have no history of mental instability,
juvenile deinquency, or criminal tendency.

g. Enttotees in MOS 16B, 16C. 16D, 16E,
16H, and 16K or applicants who select
safeguard site in 95B must meet provtoions of
AR50-6.

h. AH persons enlisting tor US Army Berlin/
Berlin Brigade muat meet requirements
outlined in AR 614-200, table 8-4.

L For Band MOS: Provision* of chapter 7
(audition requirements) to required prior to
•ntatment

Line: 5
ttsm: PrerequWtes that must ba met after
enflatmant

3F
96

Commsnt

b. Oualry for and retain security clearance.
if required

c. Meet special requirements In MOS that
cannot be predetermined before enOvtrnent

d. AppScants enisling for USMA must
maintain quaffffcations of AR 614-200, table
8-4. AppHcanta who fall to maintain
requirements contained in AR 614-200, table
8-4, will no longer be eligible for assignment
to USMA but wfll be used under the needs of
the A/my and wM be required to complete the
term of service for which enlisted.

e. Maintain requirements of oversea
shipment under AR 614-30 if enlsting for
oversea area or unit

f. Applicants enfisting for 3d Infantry (The
Old Guard) must—

(1) Successfully complete AIT or OSUT In
an Infantry MOS If required

(2) Undergo intensive background
Investigation and receive approval for White
House duty.

(3) Maintain standards of personal
behavior, professional competence, loyalty,
and integrity required for continued
assignment and duty with The Old Guard.

Una: 8
Item: Information for applicants
Commsnt Applicants will be advtoed of
provisions of lines 2 through 5 above and the
fottowtng:

a. Applicants enlisted for any unit under this
option who are required to undergo AIT may
elect training In arty MOS for which—

(1) Requirement exists in the unit
(2) They are qualified
(3) Training quotas are avaiable as shown

below.
b. Men desiring assignment to one of the

combat arms units in thto option or US Army
Combat Developments Experiment Command
and duty In MOS aeries 11 (Infantry), 19
(Armor), or 13 (ArSUery) may enlist under
provisions of thto table.

c. Applicants enlisting for an Air Defense
Battalion under this option may select one of
the areas Rated below if authorized vacancy In
MOS and grade exists in a unit located in the
selected area. Applicants enlisting for
safeguard site wtt be advised specifically of
prerequisite tn lines 4f and g.

(1) Fort BBSS, TX
(2) Fort Bragg. NC.
d AppBcants wtth prior Army service

enlsting in pay grade E-6 or above must
process an MOS for which vacancy exist* in
the selected unit

e. tf untt, activity, or subetement to which
person to assigned or attached under ttito
option to deployed, inactivated, disbanded,
cVtcontfnued. reorganized, or redesignated
before expiration of guaranteed minimum
period of assignment the person wtil do one
of the folowlng:

(1) Remain assigned to activity, unit, or
subordinate element

(2) Be assigned under the nesds of the
Army.

f . A person may be subject to periods of
TOY assignment on an individual basto away
from activity, unit or aubortfnate element of
the unit tor which enlisting. Such period* of
TOY wW not count against guaranteed period
ot MabiHzatton.
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g, perec«n^rec«K* Initial asstgrwnent«
interim location to a untt undergoing traWng.
Thai unft wff deploy to untt of choice on
successful completion of untt traWng.
StabBtzatfon guaranteed will begin on arrival at
unit of choice.

h. Persons enlisted for thto option who fan
to meet any prerequisites or become
medteally or otherwise dtoquaWed for traWng
or duty in the MOS for which enlteted wlH be
trained and assigned under the needs of the
Army. Such persons will be required to
complete term of service for which enisted.

i. Person may elect to waive thto option at
any time. In that event he or she w* be used
under the needs of the Army and wUI be
required to complete term of service for which
enlisted.

J. Women appScants will be advtoed that—
(1) They are not enSsting for, nor w* they

be assigned to, a unit whose primary rrwakxi
to routinely to take pan in olrect combat

(2) Provisions of line h above apply.
(3) If unit selected to deployed or

relocated before expiration of guaranteed
minimum period of assignment enlistee to
considered depioyable.

k. On completion of 12 months of service
wfth unit for which enRsted persons may be
reassigned to meet the needs of the Army, to
include a short oversea tour H required.

i. Advise persons enlsting for specific
oversea unit or area that they probably will
serve in the oversea command for normal tour
length of that oversea area.

m. Advise appBcants selecting COEC as
unit of choice that they may perform duty at
Hunter-Leggftt Military Reservation, Joton. CA

n. Appbcants for 3d Infantry will be advtoed
of provisions of option.

o. Soldiers enlisting for the US Army Health
Services Command (HSC) are guaranteed
initial assignment to an USD hearth care
activities. ___

Une: 7
Item: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Authority for enlistment for thto option will
be obtained from the CG. MILPERCEN, by the
REQUEST System.

c. For enlistment In 3d Infantry (The Old
Guard), additional procedures fn AH 614-200.

Une: 8
ttsm: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
f 966-Senes are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3288-eertea, 9-2,
9-3 and 9-4.______________

Una: 9
Hem: Unfts for applicant may enlist
Commsnt See untt svaUabfllty on REQUEST.

EnHstmsnt Option 9-19
US Army Ststfcm/CojniiMntf-of-eholoa
•nisunent option/Command
Una: 1
(tone Name of option
Comment US Army Statkw/Oxrimand of
Chotoe Enlistment Option.

Une: 2
AvmRabla to
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Commsnt Qualfted applicants wtth or
without PS enasting for 3-or-more years,
(Some MOSs require longer terms of
enlistment.)

Une: 3
ttsm: Description of option
Comment Guarantees choice of assignment
to one of the Army stations listed in line 9 for
a minimum of 12 months and choice of
training in a skill required at station of choice.

Una: 4
ttsm: Prerequisites that must be met before
enlistment
Commsnt

a Basic efcgrbd rty criteria for enistment as
modified by this Enistment Option.

b. Applicants required to undergo AIT must
meet prerequisites for training In selected
MOS (AR 611-201 and DA Pam 351^*),
REQUEST, and applicable parts of this
regulation.

c. AppBcants selecting Seneca or Sierra
Army Depots must—

(1) Meet without exception, criteria in
chapter 3. AR 50-5.

(2) Qualify for a final SECRET clearance
and for training in MOS 95B (Military Police).

(3) Fofowing behavioral characteristics or
medteal conditions, H found to extot disqualify
applicant for assignment to or retention at the
above Army depots:

(a) Psychiatric disorder or condition which,
in the opinion of a physician, may be
detrimental to nuclear safety or reliability.

(b) Alcoholism or recent repeated
overtmMgence in alcohol, or unauthorized
use, possession, or sale of illegal drugs or
narcotics including marijuana.

(c) Physical profile serial other than "1"
under "S."

(d) Any character tratt, history or illness, or
other information which. In the opinion of the
physician, might cause significant defects in
Judgment or reliability.

(e) Lack of emotional or mental maturity or
sense of responsibility.

(f) Evidence of inadequate group
adjustment

(g) Negligence or delinquency In
performance of duty.

(h) Poor attitude or lack of motivation
toward assignment involving nuclear duties.

(0 Financial or famUy irresponsibility.
(j) Adverse poSce record other than minor

infractions.
(k) Record of ludtetal or nonJudciaJ

punishment for other than minor violations.
(I) Any other character trait or record of

conduct that would be prejudfcial to reliable
performance of nuclear duties.

d. Applicants enfisting for a US Army Band
will be processed In accordance with Chapter
7. Entotment wW be for Army Chilian Acquired
Sfcflto and this option,

e. Applicants must meet the security
clearance requirements of the specific MOS.
unit or assignment and/or any special
requirements as modified by this option.

f. Applicants selecting oversea area or untt
must meet without exception, criteria in AR
614-30.

g. Persons enfisting for 3d Infantry (The Otd
Guard) must meet prerequisites in AR
614-200.

Una: 5
ttsm: Prerequisites that must be met after
entetment

Commsnt
a. Satisfactorily complete required training.
b. QuaXfy for and retain security clearance,

of required.
c. Meet special requirements that cannot

be determined before enlistment for training In
MOS.

d. Enlistees for Seneca or Sierra Army
Depots must continue to meet requirements of
line 4c above.

Una: 6
ttsm: Information for applicants
Comment Applicants will be advised of
provisions of lines 2 through 5 above and the
fosowing:

a. AppBcants wfth prior Army service
enfisting In pay grade E-5 or above muat
possess MOS for which a vacancy exists at
station for which enlistment to desired.

b. Applicants wtth PS in any of the US
Armed Forces enlisting in pay grade E-4 or
betow may be retrained in skill required at
station.

c. AIT will be conducted at station for which
enlisted (OJT), at an ATC, or at an Army
Service School

d. PS personnel wH be required to undergo
BT as prescribed by AR 612-201 and this
regulation.

a Persons enlisted for this option who fan
to meet prerequisites or become medically or
otherwise rJsquaRfied for training or duty in
chosen MOS will be trained under the needs
of the Army- They wttl be required to comptete
term of service for which enlisted.

f. Applicant may elect to waive thto option
at any time. In that event he or she wttl be
used under the needs of the Army and be
required to complete term of service for which
enlisted.

g. Advise applicants enisting for Fort
Hamilton, NY, that they may be assigned
duties at Forts Totten, Wadsworth, Tilden, and
Hancock or other areas within the New York
Cfty Metropoltan area.

h. Advise women applicants that they are
not enlisting for, nor w» they be assigned to,
a unit whose primary mission is combat
oriented.

L If unit or activity to which a person to
assigned or attached under provisions of thto
option to deployed, relocated, reorganized, or
redestgnated, person will remain assigned to
unit or activity. If untt or activity is inactivated,
disbanded or Discontinued, person wff be
subject to reassignment under the needs of
the Army and assignment policies.

j. Person may be subject to periods of TOY
on an individual basis away from station of
choice for which enlisting. Such periods of
TDY will not count against guaranteed
stabllzation period.

k. Person may receive initial assignment at
interim location to untt undergoing training.
That unit will deploy to station of choice on
successful completion of unft training.
StaWfization guarantee wH not begin until
arrival at ultimate station of choice.

Une 7
Item: Option processing procedures
Commsnt

a. Normal processing procedures
prescribed by chapters 5 and 6 appty.

b. Guidance counselor wW make a training
or location reservation by the REQUEST
System.
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Une: 8
ttenc Statements for enistment
Comment • ^

a. Ensure that proper parts of the DD Form
1966-Series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3288-eenes. fig 9-2.
9-3 and 9-4._______________

Una: 9
ttsm: Stations or cornmands for which
appicants may enhst
Comment See untt availability on REQUEST.

Enlistment Option 9-23
US Army COHORT snBstmant option

Une: 1
ttsm: Name of option
Comment US Army COHORT Enlistment
Option. ._____________

Une: 2
Item: Available to
Comment Qualfied men wfth or without PS
enlisting for 3-or-more years plus training time,

Una: 3
ttsm: Description of option
Comment Guarantees assignment to one of
the COHORT units listed on the REQUEST
System for—

a. Minimum of 3 years from date of
assignment to COHORT untt.

b. Guarantee training of applicant's choice.
c. CONUS or OCONUS._____________

Unr 4
Item: Prerequisites that must be met before
enlistment
Comment

a All applicants must—
(1) Meet basic enlistment eligfattty criteria

as modified by thto Enlistment Option.
(2) Have minimum physical profile listed

on REQUEST for MOS selected.
(3) Have normal color perception

determined by ability to distinguish between
vivid red and vMd green.

(4) Meet without exception proper
prerequisites for MOS and training In AR
611-201 and DA Pam 351-4.

(5) Meet without exception criteria in AR
614-30 for oversea area for which COHORT
untt to designated on REQUEST.

b. PS appBcants must possess valid MOS,
or qualify for retraining.

c Applicant erritoting for COHORT unit
designated for Germany cannot be a German
national.

Una: 5
Item: Prerequisites that must be met after
enfistment
Comment Satisfactorily complete OSUT or
BT and AIT.__________________

Una: 8 . - - - . . 1V ,.
Item: Information for appRcante . v
Comment AppHcant* wffl be advtoed ol v
provtetorw of fines 2 through 5 and the
following: - • ;. • >:. -. •- »-.-.^..

a Individuals who faH to complete trartna.
or do not quality lor oaployment with
COHORT untt. may be reassigned underthe,
needs of the Army, . * -'••**.

b. Individuals who cannot or do not perform
In the* MOS as result ot medteal Drof-e* wB
be reassigned tram the untt wdtrth*neads
.of t h e Army. • • - • - - . • -i;;-̂ ,;!,:.
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c. Enistment for COHORT untt designated
for oversea location does not constitute a
guarantee that individual wffl serve in the
oversea location.

d. tndhriduate may not submit a personnel
action for any volunteer program, which wfll
result in reassignment from the COHORT unit
until completion of hto final (third) year of
assignment to the COHORT untt except for
those procurement programs Isadmg to a
commission as an officer or appointment as a
warrant officer in the U.S. Army..

e. On completion of COHORT assignment.
fndMdua) may be subject to another
assignment within the COHORT unit or under
reenlistment options.

f. Enfestment under thto option does not
assure any or all subsequent assignments wffl
be wtth the COHORT untt. __

Une: 7
Item: Option processing procedures
Comment

a. Normal processing procedures in
chapters 5 and 6 apply.

b. Authority for en/tstment for this option will
be obtained from the CG. MILPERCEN, by the
REQUEST System.

Une: 8
ttem: Statements for enlistments
Comment

a. Ensure that proper parts of the DD Form
1966-series are completed under chapters 5
and 6.

b. Complete DA Form 3286-fleries, fig 9-2.
9-3 and 9-4.

Entstmsnt Option 9-2S
US Army electronic warlare/cryptologlc
enlistment option

Unec 1
ttsm: Name of option
Comment US Army Electronic Warfare/
Cryptotogic (EW/C) Enlistment Option.

Una: 2
Item: Available to
Commsnt Qualified applicants, wtth or
without PS, enlisting for 3-or-more years,
(Certain skills require a 4-year minimum period
of enlistment)

Una: 3
Item: Description of option
Commsnt Guarantees qualified applicants
for one of the following;

a. Training in MOS authorized in an EW/C-
related untt, activity, or training center and
initial assignment to such unit, activity, or
training center either in one of the overseas
areas or a CONUS station listed in One 9
below.

b. rf applicant has no assignment
preference or if vacancy does not exist In the
areas or stations listed in line 9, training in a
MOS authorized in an EW/C-reiated unit
activity or training center, and an initial
assignment to such a untt, activity, or training
center as determined by the OG,
MILPERCEN.

Une: 4
ttem: Pnarequtsttes that must be met before
enlistment
Comment

a. Bask: eftgfcffity criteria for enlistment, as
modified by thto Entotrnent Option.
98

b. Be a HSDG or equivalent If enlsting in
CMF 98 or 33. Al other applcants must meet
normal mental category and eSfltbfltty
requirements in table 2-2 or 3-Z (The CG.
MILPERCEN, may waive thto requirement for
male appBcants only.)

c. Attain a ST score as feted on REQUEST
K enlisting in CMF 98 OR 33 (The CG,
MILPERCEN. may waive thto requirement)

d. Meet, without exception, prerequisites in
appBcable portions of DA Pam 351-4 for
training selected.

a Former member of the Peace Corps will
do one of the fosowing:

(1) Not be assigned to permanent duty or
TOY in the mtttary intelligence field for a
period of 4 years foBowing service wtth the
Peace Corps.

(2) tf member later acquires an intelligence
specialty, he or she will not be assigned to
such duties in intelligence capacity in any
foreign country where previously served in
Peace Corps.

f. Meet citizenship requirements as follows:
(1) Applicant and spouse must be US

citizens, ff applicant or spouse is US citizen by
naturalization, approval procedures in (4)
below apply.

(2) Immediate famtty (children, parents,
brothers, sisters, and children from previous
marriages) of applicant and spouse should be
US citizens. When members of immediate
family are not US citizens, approval
procedures in (4) below apply.

(3) No member of immediate family of
applicant or spouse, and no person to whom
applicant and spouse may reasonably be
considered to be bound by ties of affection,
kinship, or obligation, may be resident of a
foreign country having basic or critical national
interests opposed to those of the United
States. When applicant or spouse has
relatives or friends residing in foreign
countries, approval procedures in (4) below
apply.

(4) As a result of the interview, the
security interview may consider applicant
suitable for enlistment and waiver of
cffizerwhip or other securtty requirements to
needed, (rf so, mall a waiver request for
approval to Commander, Central Clearance
facfltty (ATTN: PCCE-S-C), Fort Meade, MD
20755 or telecopy (commercial (301)
677-3701, AUTOVON 923).)

g. For persons requiring wafvers other than
citizenship or other security requirements,
security interviewer wUI contact
HQDA(DAPC-EPL-M), 2461 Etoenhower
Avenue, ALEX VA 22331-0400.

Una: 5
Item: Prerequisites that must be met after
enlistment
Comment

a. Successfully complete any training for
wfilch enlisted or to which assigned

b. Be approved for access to special
Intelligence Information and qualify for
continued access. Applicants wtt be advtoed
of provisions of lines 2 through 5 above and
thefoHowtng:

Une: 6
Item: Information for applicants
Comment

a. Applicants may select training In an MOS
through the REQUEST System if prerequisites
are met wtth EW/C assignment* selected by
ftpoBcant or the Army. Approval tor MOS
requiring language training must be obtained
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from HODAtDAPC-EPTrO) (Cocniii»srdsl
202-325-8415/6. AUTOVON 221) before
enlistment ,, ^ _

b. MWnwmenlistn^ period tor this option
to 3 ye**. Some training may require a 4-yeaf

__ Jt-w_jc. Applicants are guaranteed initial
assignment to an EW/C-retated untt. activity,
or trainhg canter. However.» EW/C-fetoted
unit, activity, or training center to which
enlistee to assigned to deployed, relocated,
reorganized, or redesignated. enlistee wfll
remain assigned to the unit Should the EW/
C-related untt. activity, or training center to
which enltotee to assigned be inactivated,
disbanded, or discontinued, enlistee wffl be
reassigned under the needs of the Army. Any
of the above wffl not constitute a breach of
enlistment commitment

d. If applicants fall to meet any required
prerequisite after enlistment, they wilt be—

(1) Reassigned under the needs of the
Army-

(2) Required to complete period of service
for which enHsted.

e. ATT selected under thto option may be
discontinued before attendance or whle In
attendance at training. H so. applicant wfll be
given the chance to select any other course
for which qualified If requirement exists and
training to available.

f. Applicants for this enlistment option may
be later dsquafified medicalry for training
selected or later MOS training. If so, they wfll
be reassigned as directed by DA and be
required to complete period of service for
which enltoted.

g. Fafture to satisfactorily complete required
training wfll void enlistment option. EnMstee
will be reassigned under the needs of the
Army and required to complete term of
service for which enlisted.

h. Withholding or denial of information
required for securtty clearance processing will
be Just cause for release from trite option.

I. Applicants not initially approved for
access to special intelligence information
through no fault of their own will be
counseled. They wtt be given the chance to
select alternate option for which qualified and
for which quotas are available. In such an
event a 4-year enltotee may appty to have
term of enlistment reduced to 3 years if
alternate option does not require a 4-year
period of enlistment Request for reduction
since period of enlistment wil be forwarded
through channels to HQDA(DAPC-EPA-fl).
ALEX VA 22332-0400. Withholding or denial
of information by applicants which, after
securtty investigation, to found to be the cause
of nonapprovaJ of access to special
intefSgence information does not constitute
Justification for reduction of term of enlistment

j. Enltotees may elect to waive thto option at
any time, subject to approval of the CG,
MILPERCEN. In such case the soldier wfll be
assigned and used to meet the needs of the
Army.

k. Applcants win be Informed that due to
the nature of their training end assignment*,
temporary restrictions may be Imposed on
their foreign travel during and after completion
of their enlistment

LJns: 7
Item: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply (except
as modified by this option).
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b. ff accepted appBcants fal to enast under
this option, guidance counselor will so Inform
local security interviewer and
HQOAfDAFC-EPL-M).

Une: 8
Item: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1968-Series are completed for applicants
under chapters 5 and 6.

b. DA Form 3288-25 (Statements for
Enftstment-US Army Electronic Warfare/
Oryptotogte Enlistment Option), (flg 9-14) wfll
be completed for all appBcants enOsted for
this option. (Fig 9-14 to located after the last
chapter In thto regulation.)

Une: 9
Item: Stations for which appBcants may enOst
Comment See station Itot as follows:

a. Europe Long Tour, Germany.
b. Europe Short Tour, Turkey.
c. Pacific Long Tour. Japan.
d. Pacific Long Tour. Hawaii
e. Pacific Short Tour, Korea.
f. Pacific Long Tour. Okinawa.
g. Panama Long Tour. Panama.
h. CONUS Stations:
(1) Fort Bragg. NC.
(2) Fort Hood. TX
(3) Fort Meade, MD.
(4) Fort Lewis, WS.
(5) Fort Riley, KS.
(6) Fort Carson, CO.
(7) Fort Devens, MA.
(8) Fort Campbell, KY.
(9) Arlington Hall Station, VA.
(10) Vint Hill Farms Station, VA.
(11) Field Station, San Antonio, TX.
(12) Fort Stewart/Hunter Army Airfield,

GA
(13) Fort Ord, CA
(14) Fort Polk, LA.

Enistment Option 9-28
US Army 2-ysar enistment option

Une: 1
ttem: Name of option
Comment US Army Two-Year Enlistment
Option

Una: 2
ttem: Available to
Comment Qualified applicants without PS
enlisting for 2 years. (Not available to
"Glossary NPS" who have been awarded an
MOS.) ______________

Une: 3
Item: Description of option
Comment Guarantees training MOS of
appHcanf s choice as provided by the
REQUEST System. __ ________

Una: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Meet basic eHgibttty criteria for
enlistment as modified by thto Enistment
Option.

b. Attain AFQT score of 50 or higher.
c. Be a HSDG.
d. Meet without exception applicable

prerequisites in AR 611-201 and DA Pam
351-4 for the MOS or CMF selected.

UnssS
Item: Prerequisites that must be met after
enlistment
Comment

a. Satisfactorily complete required training.
b. Qualify for securtty clearance, K required
c. Satisfy any other special requirements for

training selected that cannot be determined
before enfistment

Une: 8
Item: Information for applicants
Commsnt Applicants wi be advised of
provisions of Ine 2 through 5 above; table
9-14. Nne 2 through 6; and the following:

a. Applicants may select training in skill of
their choice from those available through the
REQUEST System if they meet prerequisites
for training,

b. Applicant may fail to satisfactorily
complete any required training or may be
relieved from training either for academic
deficiency, disciplinary reasons, or failure to
receive security clearance. If so. he or she wfll
be training under the needs of the Army, and
to required to complete term of service (2
years) for which enlisted,

c. Training which applicant selected may be
dtocontinued. or K applicant becomes
mecScally disqualified for attendance after
enlistment If so, he or she will be given a
chance to select another course for which
qualified and for which training requirement
exists.

d. No period of stabilization to guaranteed
applicants. However, advise appBcants that
they normally will not return from overseas
until Just before the end of their 2-year term of
enlistment

Une; 7
Item: Option processing procedures
Comment

a. Normal processing procedures
prescribed by chapters 5 and 6 apply.

b. Authority for enlistment for thto option will
be obtained from the CG MILPERCEN, by the
REQUEST System.

c. Enlistment Into the DEP Is authorized

Une: 8
rtem: Statements for enlistment
Comment

a. Ensure that proper parts of the DD Form
1988-Series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3286-series (fig 9-2,
thru 9-1). ___________

Une: 9
Item: Orders and record
Comment Orders and records of applcants
qualified to enlist for this option wW contain
entries as follows;

Enlistment orders wfll specify that appHcant
to an enltotee for the US Army Two Year
Enlistment Option under AR 801-210, table
9-26. They atoo will specify MOS and titte
selected.

Entstmsnt Option 8-28
US Army Cottsgs Fund Program

Une-. 1
ttsm: Name of option
Comment US Army College Fund Program

AR 601-210 • UPDATE

Une: 2
Item: Available to
Commsnt Qualified men and women without
prior service enBsting in certain MOSs for 2 or
more years, (Not available to "Glossary NPS"
who have been awarded an MOS.)

Une: 3
Item: Description of option
Comment Provides additional money for
educational assistance under All Volunteer
Force Educational Assistance Program
(AVFEAP)____________________

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Meet basic eBgfcflty criteria for
enJtotment as modified by thto option.

b. QuaMfy for a securtty clearance, if
required

c. Meet without exception, all other
prerequisites in DA Pam 351-4 and AR
611-201 for the training selected.

d. Attain an AFQT score of 50 or higher.
e. Be a high school diploma graduate as

defined In Glossary section II, Education a.

Una: 5
Item: Prerequisites that must be met after
enlistment
Commsnt

a. Successfully complete BT and AIT or
OSUT, as applicable.

b. Remain quafified for security clearance, if
required

c. Be awarded MOS for which enlisted and
remain qualified in that MOS. Maintain
enrollment in basic AVFEAP and contribute for
12 consecutive months.

Une: 6
ttem: Information for applcants
Comment Applicants will be advtoed of the
provisions of lines 2 through 5 above and the
following:

a. All provisions of this option appty In
addrtion to requirements listed in any other
option for which enlisting.

b. Thto option provides money for education
assistance In addition to that earned through
the basic AVFEAP.

c. The money earned to deposited to the
person's Veteran's Administration (VA)
account The funds wW normally be dispersed
to the participant In 36 equal monthly
Increments while the person to enrolled in an
approved program of education.

d Participants who fail to complete their
initial term of enlistment forfeit entitlement to
all benefits provided by thto option, unless
discharged for service connected disability,
hardship, or convenience of the Government
If dtocharged for the convenience of the
government the following minimum time must
be served 20 months for 2-year enlistees; 30
months for all other enlistees.

e. Participants who faH to contribute to the
basic AVFEAP for 12 consecutive rnonths tor
any reason forfeit aH benefits provided by this
option,

f. tf enBsting for an oversea area, be efigtoto
for oversea assignment under AR 614-30.

g. Thto option may not be combined vrtth'••'
the United States Army Cash Bonus
Enlistment Option.__________• \ -»**

Unac'7 - " ; ' • • • • ; ' • -"^- • ' V,
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flf
Commsnt.

a. Normal processing procedures
prescribed by chapters 5 and 6 appty.

b. Entotment into the DEP to authorized
c. Upon completing the MEPS, required

msnta) totting and medfcal examination, the
guidance counselor wM review the enlistment
application and all relevant documents.
Results of MEPS examination to determine
appteant's basic eligibility for this option are
included

d. The guidance counselor will explain this
option and complete DA Form 3286-Senes
for all applicants eligible to participate.

Une: 8
ttsm: Statements for Enlistment
Comment Insure proper parts of the DD
Form 19566 Series ere completed under
chapter 5 and 6.

Enftatment Option 9-60
USAR bands snsstmsnt option

Une: 1
Item: Name of option
Comment US Army Reserve Bands
Enlistment Option.

Una: 2
ttem: Description of option
Comment

a Assignment to a US Army Reserve Band
b. Accelerated appointment to advanced

pay grade without regard to time-in-grade and
time-in-service requirements.

c Entry on IAT for training in pay grade E3.

Line: 3
Item: Available to
Comment PS and NPS applicants qualified
for enlistment in the Army Reserve, who meet
criteria for ACASP as modified by this table.

Une: 4
ttem: Prerequisites that must be met before
enlistment
Comment

a. Meet basic efigtoiltty criteria for
enlistment as prescribed by table 2-1 or 3-1.

b. Meet eligibility criteria for enlistment in
ACASP as prescribed by chapter 7.

a Meet additional requirement of passing
qualifying audition in the band MOS for which
enlisting. Qualifying audition must be
administered by an authorized audftioner as
defined In line 7 of thto table.

Une: 5
Item: Prerequisites that must be met after
entetment
Commsnt

a. Successful complete training
requirements prescribed by table 7-2B training
requirements wttl be determined by the option
of table 7-2B under which applicant was
enlisted.

b. Qualify for retention in bandsman
assignment by satisfactory performance of -
duty and technical competence,

c. Satisfactory attendance wtth assigned
band at all scheduled training assemblies and
AT periods during period of assignment to the
band as prescribed by DA Form 3540.

Una: 6
ttem: Information to applicants
Comment Appficant wtt be Informed ot
previous five items and will I
100

a. Oriented on duties associated wtth MOS
In which person to to be enlisted, as outlined
in AR 611-201.

b. Advtoed that appointment to accelerated
grade to contingent on all of the following:

(1) Successful comptetton of all required
training.

(2) Recorimtendation by the Bandmaster
based on person's demonstrated duty
performance during minimum of 20 unit
training assemblies.

(3) Untt vacancy in grade and MOS in
which appointed.

c. Advised that failure to complete BT
succesafuJry may result in separation from
USAR under AR 635-200.

d. Advised that failure to demonstrate
technical competence, or perform
satisfactorily, during proficiency training period
could resuft in delay or dental ot appointment
to accelerated pay grade and MOS
redassJfication or reassignment

Une: 7
Item: Option processing procedures
Comment

a. If applicant Is otherwise eligfcle for
enlistment interview applicant to determine
eligibility for enlistment under this option.

b. Ensure that applicant is aware of
provisions of lines 5 and 6 of this table.

c. Arrange date and time for audrtion of
applicant as described below.

d. Audition procedures are shown below.
(1) Auditions w* be conducted only by the

Bandmaster of the band for which applicant to
enlisting (unless an exception to granted by
the Area Commander, FORSCOM, or HQDA
Staff Bands Officer).

(2) Audition materials are shown below.
(a) 02B through 02L- Form A or B of the

WFPS (Publisher Hal Leonard).
(b) 02M: USAESOM Form DI-76-H.

(Available from the Commandant US Army
Element School of Music (ATTN:
ATTNG-SM-DTD), Naval Amphibious Base,
(Utfle Creek), Norfolk, VA 23521.)

(c) 02N: USAESOM Forms D4-79-R;
D1-79-1-R; K-79-2-R. (Available from
address shown in (b) above.)

(d) 02T: USAESOM Forms D1-73-R and
DI-73-1-R. (Available from address shown in
(b) above.)

e. Audrtion results are shown betow.
(1) Minimum auction score to qualify for

enistment in MOS 02B through 02N, and in
MOS 02T. is a raw score of 87.

(2) If applicant does not receive a
qualifying score, or quafffyfng audition,
applicant wfll be so advtoed at time of
audrtion.

(3) If applicant passes that audition and
elects to enltot In the band MOS, authorized
auditioner may issue a letter of certification
(see fig 9-5) verifying date of audition and raw
or converted score. The letter wffl contain a
statement either recommerxfing or not
recommencing appBcant for enlistment A
copy of the completed audition form w* be
attached to this letter. Distribution of thto letter
of certification will be as follows:

(a) Original and one copy wfll be
forwarded to nraponslblle career counselor.
(Original and copy wHI not be hand-carried to
career counselor by the appHcant)

(b) One copy of the letter wU be
forwarded to applicant

(c) One copy of the letter wHI be
forwarded to responsfcle CONUSA Staff Band
Officer. The copy forwarded to the band
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officer will have a copy of the completed
audition form attached.

f. Accelerated appointment and pay grade
determination, either E4 or E5, w* be at the
dtocration of the promotion authority based on
a letter of recommendation issued by the
Bandmaster and contingent on avallabffity of a
position vacancy En grade and MOS in which
appointed Authority for accelerated
appointment will be this table. _____

Una: B
Item: Statement of enlistment
Commsnt Addendum to DA Form 3540,
required by paragraph 7-15a(7)(a). and DA
Form 3540, will be completed for al
applicants under this option.

Una: 9
ttsm: Record entries and orders
Comment

a. For applicants required to enter on IADT
orders wEI be prepared using Format
prescribed by HQ USMEPCOM IAW AR
801-270, and wfll contain "USAR Bands
Option, Option 9-50 AR 601-210" as the
response to the "Auth" toad line.

b. In DD Form 1966. item 39, enter proper
statement from one of the following and under
table 7-28.

(1) Enlisted for USAR Bands Option for
ACASP MOS (specify) wtth appointment to
pay grade (specify) on completion of BT and
proficiency training on IADT (minimum 12
weeks) and return to untt, if approved. Table
7-2B. Option 1.)

(2) Enftsted for USAR Bands Option for
ACASP MOS (specify) with appointment to
pay grade (specify) on completion of BT or
IADT and 48 hours proficiency training during
fDT, ff approved. (Table 7-2B, Option* 3 or 5.)

(3) Enlisted for USAR Bands Option for
ACASP MOS (specify) wtth appointment to
pay grade (specify) on completion of BT (2
weeks IADT plus 32 hours IDT) and 80 hours
proficiency training during IDT, ff approved.
(Table 7-2B, Option 7.)

(4) EnSsted for USAR Bands Option for
ACASP MOS (specify) wtth appointment to
pay grade (specify) on completion of BT (K
required) and return to untt, ff approved
fTabte 7-2B, Option 7.)

(5) Enlteted for USAR Bands Options for
ACASP MOS (specify) in pay grade (specify).
(Table 7-2B, Option 8.)

c. In ttem 43a, DD Form 1966, enter the
following "USAR Bands (ACASP) Option
9-50. AR 601-210."

Enlistment Option 9-«1
Mtttsry mteuigsnos, signals intsslgsnos,
rt*,Uoirio warfare, and signal security
unto enlistment option

Una: 1
Item: Name of option
Comment Military intelligence (Ml), Slgnsls
Intelligence (SI GI NT). Electronic Warfare
(EW). and Signal Security (StGSEC) untts.
Short Title: CEWI units option.

Une: 2
Item: Description of option
Comment Assignment to a US Army
ReMTve CEWI untt
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Una: 3
ttsm: Available to
Comment PS and NPS applicants quaified
for enlistment in the Army Reserve, who meet
criteria in AR 140-192.

Line: 4
Item: Prerequisites that must be met before
enistment
Comment

a. Meet basic eligibility criteria for
enlistment as prescribed by proper table 2-1
or 3-1. as modrfied by this Enlistment Option.

b. Be a HSG or GED equivalent if enlisting
tor CMF 96, 97, or 98. (See paras I and m
below for specific untt requirements.)

c. Attain skilled technical aptitude area
score of 100 or higher when tested with the
ASVAB if enftoting In CMF 96, 97. or 98. MOS
96C requires a score of 115 and MOS 98J a
score of 110.

d. Be refiable, trustworthy, of good conduct
and character, discreet of unquestioned
integrity; be completely and unswervingly loyal
to the United States.

e. Have no record of conviction by courts-
martial during present or previous service wtth
US Armed Forces.

f. Have no record ot conviction by civil
court for any offense other than minor traffic
violations. A series of traffic violations will not
be considered minor.

g. Have no information In the following files
that would prevent granting of security
clearance under AR 604-5:

(1) Provost marshal.
(2) Intelligence.
(3) Da Form 201 (Mffitary Personnel

Records Jacket US Army) (MPRJ).
(4) Medical.
h. Have committed none of the acts listed

in AR 604-5. paragraph 3-1a.
i. Meet physical standards as follows:
(1) Have minimum physical profile

category. (As an exception, index under "S"
of the PULHES classification must be "1.")

(2) Applcants for controlled MOS 97B
must be free of mannerisms or other personal
characteristics that might be the cause of
undue notice or recognition. Applicant must
be able to dtotingutoh between green, red and
amber colors,

j. Former member of the Peace Corps
(such as. volunteers, leaders, and staff
members) will not be assigned, attached or
detailed to an Intelligence-type unit or position
In the USAR. Persons who received Peace
Corps training but did not go overseas with
the Peace Corps are not considered former
members of the Peace Corps. However, such
persons will not be assigned duties in an Ml
field in and foreign country for which trained.

k- Meet citizenship requirements as follows:
(1) Applicant and spouse must be US

citizens, ff applicant or spouse is US citizen by
naturalization, approval procedures In n below
apply.

(2) Immedtate famRy (children, parents,
brothers, sisters, and children from previous
marriage) of appHcant and spouse should be
US citizens. When members of Immediate
famtty are not US citizens, approval
procedures In n below apply.

(3) No member of ImnwSate (amity of
applicant or spouse and no person to whom
applicant and spouse may reasonably be
considered to be bound by ties of affection,
kinship, or obligation may be a resident of a
foreign country having basic or critical national

interests opposed to those of the United
States. When applicant or spouse has
relatives or friend* residing in foreign
countries, approval procedures in n below
apply.

L In addrtion, appBcant must meet specific
untt requirements as follows, as prescribed In
AR 140-192.

(1) Tactical Ml untt.
(a) Applicants for assignment to imagery

interpretation duties must not be color blind;
must have distant vision correctable to 20/20
in both eyes; must have near vision acuity
(corrected) not less than J-1 in both eyes;
and must meet depth perception test
conditions conducted wtth Verhoetf
sterometer or equivalent

(b) Applicants for assignment to linguistic
spaces must have language aptitude under m
below.

(c) Waivers of qualifications isted above
may be granted by CONUS Army
commanders for all persons except those
applying for controlled MOS positions.

(2) Ml Detachments (Strategic) (MID(S)).
(a) Applicant should currently be attending

college or university, or have completed 2
years of a 4-year course in an accredrted
college or university. .

(b) Must have at least one of the following
qualifications: be employed in work, or
engaged as a student in a field of study
closely related to specific intelligence
activities; be able to read, speak, and
comprehend at least one foreign language
appBcabte to geographical or technical area
for which unit is constituted: be qualified as
imagery Interpreter, H applicable, for the unit's
mission; and when these fields relate to the
untt mission, be qualified by experience or
study in one or more of the following:
communications, economics, geography,
geology, geomorphology, history. International
relations, political science, sociology, or
transportation.

(c) Request for waiver of any qualification
requirement cited above must be forwarded to
Commander, FORSCOM (ATTN: AFIN-CB), Ft
McPherson, GA 30330.

(3) S1QINT, EW, and SIQSEC units.
(a) Be eOgibte for TOP SECRET clearance

under AR 604-5 and SO access as
determined by the Commander, Central
Clearance Facility (CCF). (Exceptions are
those support persons excluded from SCI
requirements in the MTOE.)

(b) No waivers of aptitude score will be
granted for training in SIGINT. EW, or SIGSEC
technical specialties.

m. Applicants for noncontrolled MOS
position In a counterintelfigence unit need not
meet requirements of i above.

(1) Attain a score on the DLAT of not less
than 89 or achieve an S2-R2 score on the
proper Defense Language Proficiency Test

(2) Be free of speech or hearing
impediment

(3) PS applicants, without statutory
obligation, must enltot for at least 4 years,

n. When waivers of basic eligfeittty are
necessary and authorized below, applicant will
prepare request and justification for waiver to
go wtth application. Recorrtmendation ot
immediate commander to required on all
requests for waiver. Prerequisites above may
be waived as follows:

(1) Requirements of d. g, h above and 5b
wHI not be waived.

(2) Prerequisites of e, f, h, and k above
will require waiver by Commander, CCF, as

AR 601-210 • UPDATE

part of securtty determination. Requests for
these waivers wW accompany request for
securtty investigation forwarded to
Commander. FORSCOM (ATTN: AF1N-CSP).
Ft McPherson, GA 30330.

(3) Prerequisites of b, c and I above wffi
require waiver by the CG, RCPAC.

Une: 5
Item; Prerequisites that must be met after
enlistment
Comment

a. Successfuiry complete any training for
which enlisted.

b. Be approved for access to special
intelligence information and qualify for
continued access, as follows:

(1) Controlled MOS position (MOS 97B
and 97C). Favorable completion of a special
background investigation (SBI); favorable
determination by Commander, CCF.

(2) MID(s). Favorable completion of an
SBI; favorable determination of applicant's
eligibility for access to SO by Commander,
CCF.

(3) SIGINT/EW/S1GSEC unit Favorable
completion of an SBI and favorable
determination of applicant's eligttttrty for SCI
by Commander. CCF. For support personnel,
the untt commander will determine securtty
clearance requirements based on duties
assigned and degree of access or exposure to
classified information.

(4) Noncontrolled Ml MOS positions
(unless otherwise coded in the MTOE or TDA
remarks).

(a) MOS 96B, 96D and 962. Favorable
completion of background investigation (Bl):
facorable determination for TOP SECRET
clearance.

(b) WOS96C. 96H, 17K, 17L, and 17M.
SECRET clearance <17KtO and 17M10
require CONFIDENTIAL clearance), granted
under AR 604-5.

(c) Other positions. Other positions In a
USAR Ml, SIGINT. EW, or SIGSEC untt
require degree of clearance to perform duties
granted under AR 604-5.

(5) Requests for investigation wMJ be
forwarded to Commander, FORSCOM (ATTN:
AFIN-CSP), Ft McPherson, GA 30330.

c. For continued assignment to SIGINT,
EW, or SIGSEC units, meet security
requirements and acquire technical proficiency
as it relates to MOS code of authorized
position.

Una: 6
Item: Information to applicants
Comment Applicants will be Informed of
previous five items and the following:

a. Applicants may request assignment to a
CEWI untt provided aH prerequisites era met
Approval for MOS requiring language training
must be obtained from HQDA(DAPC-EPT-O)
(Commercial 202-325-8415/6. AUTOVON
221) before enistment

b. Some training may required a 4-year
enlistment . :.

c. Applicants wfll be subject to proper
personnel securtty investigation (PSI).
Continued assignment or attachment wW
depend on a continuing favorable securtty ,;,
determination. :

d. Inform applicants that H they fefl to meet
any required prerequisite after errttotrrwrMhfly
may select another untt for which quaWted H?
vacancy exists, . >v--,-:v^
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and must be completed during the third, fifth
and seventh year of the 8-year entetmerrt

». A member of USAR Control Group (AT)
must—

(1) Complete and promptly return all
military correspondence.

(2) Promptly report aH changes of address
to Commander, US Army Reserve Personnel
Center (ATTN: DARP-PRR-PM), 9700 Page
Blvd., St Louis, MO 63132-5200.

Une: 6
Item: Information to appScant
Comment

a. Applicant wfll be informed of previous
five Items and advised of the f olowing:

(1) Time spent in the IRR wfll count
toward computation of time-fn-grade and time-
in-service for promotion consideration, and
longevity for pay purposes.

(2) Member of the IRR is not entitled to
receive pay unless the member is serving on
AD or ADT.

(3) Promotion consideration wfll be under
policy currently in effect for members of the
IRR. (See AR 140-158.)

(4) Fifteen points are awarded each year
for membership in the Ready Reserve. A
member must accrue 50 points per year after
20 years, to qualify for retired pay on reaching
age 60.

b. Member of the IRR may be involuntarily
ordered to AD in time of war or national
emergency declared by the President or
Congress of the United States or under any
other conditions authorized by taw In effect at
time of enlistment, or which may later be
enacted.

Une: 7
Hem: Option processing procedures
Comment Enlistments for this program wtO
be processed under chapters 5 and 6 of this
regulation, as NPS applicants.

Une: 8
Item: Certificate of acknowledgement
Commsnt Certificate of Acknowledgement of
Service Requirements (DA Form 4668-series)
(fig 9-8) must be completed by all personnel
enlisted under this program, and to an integral
part of the enlistment agreement

Une: 9
Item: Record entries and orders
Comment

a. IADT orders will be prepared and issued
by MEPS. The orders format wHI be directed
by HQ MEPCOM.

b. On DO Form 1966 make the following
entries:

(1) Item 20k (00 Form 1966/1) PROG
ENL FOR enter "PPNOO."

(2) Item 21 (DDForm 1966/1) SVCREQ
DATA CODES are as follows:

(a) Blocks 1 and 2, enter "7R."
(b) Blocks 3 through 8, enter "ONJAAA."
(c) Stock 9, enter "L"

(3) Item 39 (DDForm 1966/4) REMARKS
enter "Enl for Direct Asgnmt to IRR. table
9-20, AR 601-201."

(4) Mem 43a (DO Form 1966/5) PROG
ENL FOR enter "PPNOO."

(5) Item 43a (DO Form 1966/5) SPECIFIC
OPTION/PROGRAM ENL FOR enter "Con
Gp (Annual Tng) UIC WONJAAA" and "IRR
NPS Direct Enl, Option 9-53. AR 601-210."

c. In Item 10b, Remarks, DD Form 4/1,
enter "IRR NPS Direct Enl. Option 9-53. AR
601-210."________________

Note: Entotmantt under this option only wtl b*
prooe«*ed when authorized or announced by HQOA.

Enlistment Option 9-54
Army IRR (PS) direct enftstnwnt program

Une: 1
Item: Name of option
Comment Army Individual Ready Reserve
Prior Service Direct EnBstment Program. Short
Title: IRR (PS) Direct Enfistment Program.

Une: 2
Itsm: Description of option
Commsnt Direct enlistment into the IRR wtth
concurrent assignment to USAR (Control
Group Reinforcement)._______

Une: 3
ttsm: Available to
Comment PS applicants qualified for
enlistment in the USAR under chapter 3.

Une: 4
Itsm: Prerequisites that must be met before
enlistment
Commsnt

a. Meet basic eligibility criteria for
enlistment as prescribed by table 3-1.

b. Must have successfully completed a BT
course conducted by a US Armed Force
during previous military service.

c. Have no remaining statutory obligation.
d. Be qualified in an MOS listed in AR

611-201 or that can easily be converted to a
MOS in AR 611-201.

e. Applcant must complete the DA Form
4688-Series (see fig 9-16).

f. Applicant must enlist for 3,4, 5,6.7, or 8
years. However, if enlistment Is for sole
purpose of referral to ARNG through the
Active Army In-Service Recruiting Program,
applicant may enlist for a 1-year term of
service._________________
Une: 5
rtsm: Prerequisites that must be met after
enlistment
Comment

a. Member wfll remain assigned to USAR
Control Group (Reinforcement) for entire
period of enlistment unless electing one of the
following options:

(1) Apply for enfistment in the RA under
chapter 3.

(2) Comply with ARNG referral instructions
provided by the In-service recruiter at time of
separation from the Active Army.

(3) Apply for entatment in ARNG wtth
proper State officials,

(4) Transfer to a TPU of the Selected
Reserve under AR 140-10.

b. Member of the USAR Control Group
(Reinforcement) must—

(1) Complete and promptly return all
military correspondence.

(2) Promptty report aH changes of address
to Commander, ARPERCEN, (ATTN: DARP-
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PRR-PM). 9700 Page Blvd., St Louis, MO
63132-6200.________________

Une: 6
Hem: Information to applicant
Comment

a. Applicant will be informed of previous
five Items and the following:

(1) Time spent in the IRR will count
toward computation of time-irvgrade and time-
in-service for promotion consideration and
longevity for pay purposes.

(2) Member of the IRR is not entitied to
receive pay unless member is serving on AD
or ADT.

(3) Promotion consideration wfll be under
policy currently in effect for members of the
IRR. (See AR 140-158.)

(4) Fifteen points are awarded for each
year for membership in the Ready Reserve.
Member must accrue 50 points per year for
20 years to quality for retired pay on reaching
age 60.

b. Member of the IRR may be involuntarily
ordered to AD in time of war or national
emergency declared by the President or
Congress of the United States or under any
other conditions authorized by taw in effect at
time of enlistment, or which may later be
enacted.

Une: 7
Item: Option processing procedures
Comment Enlistment for this program will be
processed under chapters 5 and 6 of this
regulation, as PS applicants.

Une: 8
Itsm: Certificate of acknowledgement
Comment Certificate of Acknowledgement of
Service Requirements (DA Form 4668 series)
(fig 9-18) must be completed by all personnel
enlisted under this program, it is an integral
part of the enlistment agreement

Une: 9
Item: Record entries and orders
Comment

a. On DO Form 1966 make the foBowing
entries:

(1) nem 20k (DO Form 1966/1), PROG
ENL FOR. enter "PNN 95."

(2) Item 21 {DDForm 1966/1). SVC
REQUIRED DATA CODES.

(a) Block 1 and 2 enter '7R".
(b) Block 3 thru 8 enter "ONJAAO."
(c) Block 9 enter "A".
(3) Item 43a(OD Form 1966/6), PROG

ENL FOR, enter "PPN 95."
(4) Item 43a (DO Form 1966/6), SPECIFIC

OPTION/PROGRAM ENLISTED FOR. enter.
"IRR prior Svc Enl Option (chap. 9, AR
601-210)."

b. In Item 10b, Remarks DD Form 4/1,
enter one of the following, as appropriate:

(1) "IRR Prior Svc Enl (option 9-54. AR
601-210), PPN 95."

(2) "Enl IRR as ARNG Referral (Une 4f.
option 9-54, AR 601-210) PPN 95."

Enttstment Option 9-68
Reserve officer tntntng corps/
simultaneous membership progrsm
enlistment option

Urn: 1
ttsnc Name ol option • •
Commsnt Reserve Officer Training Corps
(ROTC)/Sirrtt_taneou8 Membership Program
(SMP) Short TWe ROTC/SMP.

103

SimS
Pencil

SimS
Pencil

SimS
Pencil



Item: Description of option
Commsnt

a. Assignment to a TPU of the USAR in a
paid drill status.

b. Simultaneous traintng as an ROTC cadet
and as a member of a TPU of the USAR after
enrollment in the ROTC program.

c. Accelerated appointment by pay grade
E5 on enrollment in the ROTC.

Une: 3
Itsm: Available to
Comment PS and NPS applicants qualified
for enfistment in the USAR-who can meet
criteria for enroOment in MS III, ROTC.

Unr.4
Itsm: Prerequisites that must be met before
enlistment
Commsnt

a. Officer Trainee vacancy must exist in the
TPU to which applicant is to be assigned on
enlistment (Note: See para 10-4.)

b. Meet basic efigtttflfty criteria for.
enlistment as prescribed by table 2-1 or 3-1,
as applicable (to include ASVAB testing).

c. Meet additional requirements below for
enrollment in ROTC.

(1) Agree, that on successful completion
of ROTC Advanced Course, to include ROTC
Advanced Camp, to volunteer for
commissioning under the ROTC Early
Commissioning Program H. on completion,
member is not scheduled to receive a
baccalaureate degree within 8 months.

(2) Agree to apply for enrollment In ROTC
Advanced Course wtthin 1 year after
enlistment in USAR.

(3) Be of good moral character as
evidenced by record in home community.

(4) Be citizen of United States.
(5) Be at least 17 years of age and under

25 years of age at time of enlistment
HQDAPAPC-OPP-P) will consider requests
for waiver in exceptional cases when approval
is recommended by the TPU commander
concerned and the Deputy Chief of Staff tor
ROTC. TRADOC. An approved waiver of
maximum age will constitute a waiver for
enrollment in the Advanced ROTC Course if
required and for appointment as a Reserve
commissioned officer of the Army tf required.

(6) Meet medical fitness standards
prescribed in AR 145-1, paragraph 3-15rf. for
enrollment in ROTC Advanced Course.

(7) Have qualifications tot becoming
effective Army Officer as evidenced by
appearance, record, personality, scholarship,
extra-curricular activities, and aptitude for
rnflrtary training.

(8) Achieve minimum qualifying total score
of 850 on the College Entrance Examination
Scholastic Aptitude Test (SAT), minimum total
score of 70 on the American College Test
(ACT), or minimum total score of 85 on the
Preliminary SAT (PSAT). H these scores are
not available, or, if the person does not qualify
on SAT, ACB, or PSAT, a Cadet Evaluation
Battery (CEB) test score of 80 or higher on
subtest or scale 2, or a General Screening
Test (GST) score ol 115, may be used for
enUstment qualification, n these scores are
not available applicable commander,
Recruiting ReQton (USAREC), may approve
waivers tor enactments In cams tn whteh
applicant ha* achieved an aptitude area GT
•core o4110 or higher.
104

(9) Agree to enroll for a minimum of 2
years in a full-time regular course of
instruction leading a baccalaureate or
advanced degree at an eligtt>te Institution
hosting, or having a cross-enrollment
agreement wfth another Institution nesting an
Army ROTC program. To be elkjbte, institution
must be a civilian institution accredited to
award baccalaureate degrees, or any military
junior college that does not confer
baccalaureated degrees.

(10) Meet requirements of AR 145-1,
paragraph 3-170(2) or 3-17&(3), for entry into
ROTC Advance Course, or agree to meet this
requirement within 229 days following
enlistment

d. PS applicants must agree to minimum
term of service of 4 years on enlistment NPS
appBcants must enlist for an 8-year term of
service.

e. AppHcant or recruiter must present a
compJetad PMS Certification (fig 9-17) to the
guidance counselor. (Fig 9-17 is located after
the last chapter in this regulation.)

f. Applicant must complete the
Simultaneous Membership program
Agreement (Addendum of DA Form 3540-
sertes) (DA Form 4824-R). (DA Form 4824-fl
may be reproduced locally on BVt- by 11-inch
paper; a copy for local reproduction is located
at the back of this regulation.)

Une: 5
ttsrn: Prerequisites that must be met after
enlistment
Comment

a. Satisfactory participation with the TPU at
all scheduled training assemblies and AT
periods. Member will be excused on request
from AT during the year he or she is required
to attend ROTC Advanced Camp. (See para
10-12.)

b. If member has no prior military service
he or she must enter on IADT within 270 days
after enlistment to successfuiry complete 8
weeks BT.

c. If member has prior military service and
has accomplished a BT course on AD or ADT
conducted by a US Armed Force, entry on
IADT to complete S week BT is not required.

d Apply for enrollment in ROTC Advanced
Course wfthin 1 year.

e. On successful completion of ROTC
Advanced Course, to include ROTC Advanced
Camp, volunteer for commissioning under the
ROTC Eariy Commissioning Program if not
scheduled to receive a baccalaureate degree
within 6 months after completion of the ROTC
Course.

f- BT requirement: This option does not
apply to persons already enrolled in MS III;
these individuals are transferred from ROTC
(Control Group) to the TPU. They have
already executed a DD Form 4 when enlisting
for ROTC. under USC 10, 511a Applicants
eligbfe under this option enlist under USC 10.
511o*. and if they previously have not
completed BT they must be scheduled within
270 days.

Une: 6
Item: Information to applicants
Comment Applicant will be informed of
pravtous five Items and the following:

(1) ROTC/SMP Is a voluntary officer
training program that requires USAR enlisted
status for eHgWttty.

(2) Comrntestoned officer when computing
length of service for any purpoa* may-not
apply cr«flt> that stern from enOtted **rvice
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served ooncunrsntty wtth ROTC Advanced
Course Training (sec 2106. tftte 10. Untied
States Code).

(3) ROTC/SMP participant may apply tor
ROTC scholarships: however, they w* be
transferred from TPU assignment and
reassigned to Control Group (ROTC).

(4) FaHure to apply for enroflment In ROTC
Advanced Course within 1 year after
enlistment will cause the member to be
dropped as a potential ROTC/SMP
participant Member then wffl be retained In
the unit in an enlisted status until completion
of the statutory or contractual MSO. Member
also will be required to undergo any IADT not
previously completed, to include AIT for MOS
qualification tf required.

(5) Should potential ROTC/SMP
participant not be accepted for enrolment in
ROTC Advanced Course, member may
request discharge from current enlistment
agreement, or retention in the TPU In enfisted
status with same requirements as (4) above.

(6) Should member become dsenrolled
from Advanced ROTC; or fall to volunteer for
the Earty Commissioning Program; or fall to
accept a commission; or fall to be tendered a
commission, if otherwise qualified member will
be retained in the unit in an enlisted status
until completion of the statutory or contractual
MSO. Member would be required to undergo
any IADT not previously cornpleled, to include
AIT for MOS qualification, if required After
being dropped as an ROTC/SMP participant,
enfisted pay grade will be determined under
AR 140-158.

(7) Applicants enlisting for this option are
not entitled to enlistment incentives under
current DA circulars prescribing the Selective
Reserve Incentive Program (SRIP) or similar
Federal. directives governing incentive
programs.

Une: 7
ttem: Option
Comment

a. tf applicant is otherwise eligible for USAR
enlistment in a TPU, interview applicant to
determine probable eligibility for enlistment
under this option.

b. Obtain from guidance counselor
verification that an officer vacancy exists In
the TPU to which applicant will be assigned
on enfistment

c. Provide applicant wtth PMS Certification
(fig 9-17); request appBcant have Certification
completed by PMS and returned before
enlistment processing.

d. On receipt of completed PMS
Certification (ftg 9-9) that shows applicant has
a reasonable chance for acceptance on
application for enrollment in ROTC Advanced
Course, complete enlistment processing as
required by chapter 6.

Item: Statement of entetment
Comment Addendum to the OA Form 3540*
Series, (DA Form 4824-R) and the DA Form
3540-Series ftsetf must be competed for all
applicants enisled under this option. These
wHJ be flnmry attached to original and al
copies of the DD Form 4-Series,

Une: 9
rtem: Record entries and orders
Commsnt

a. Copies of the PMS Certification (fig 9-7)
wffl be included in Packet No 1. Pscfcat No 4.
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and Packet No 6 of the completed enUstment
packets (see app B).

b. For appBcants required to enter on IADT.
orders prepared using AR 310-10. append*
A. format 260, will contain "ROTC/SMP
Option, option 9-55, AR 601-210" as the
response to the "Auth" lead line, and will
stipulate that period of training is to be 8
weeks to complete BT.

c. In Item 39, DO Form 1966/4 enter "Enl
for ROTC/SMP, chap 10, AR 601-210."

d. In Item 43a, DO Form 1966/5 enter
"ROTC/SMP, AR 601-210."

e. See table 5-1 for required entries in
items 20b, 201,20m, 20p, and 21. DD Form
1966/1.

f. PPN will be determined from table 5-3B
or table 5-3C, as appropriate.

EnUstment Option 9-M
US Army Reserve OCS Enistment Option

Une: 1
Itsm: Name of option
Comment US Army Reserve OCS Enlistment
Option

Une: 2
Item: Available to
Comment Qualified applicants, with or
without PS. who have a minimum of 60
semester hours of transcripted coDege credits
from an accredited college or university: NPS
enfctfng for the USAR Standard Training
Program ( 6 x 2 option) or PS enlisting for 3
years.

Une: 3
ttsm: Description of option
Comment Guarantees qualified applicants.
who meet prerequisites, enrollment in the
OCS Program.

Une: 4
Item: Prerequisites that must be met before
enlistment
Comment

a. Basic efcgiottty criteria for USAR
enlistment as modified by this enlistment
program.

b. Possess documentary proof of having
received 60 or more transcripted semester
hours as listed in Education Directory. Higher
Education, published by the Department of
Education. (Foreign transcripts must be
evaluated in accordance with table 2-1 this
AR.)

c. Be at least 19 years of age and not have
passed their 29th birthdate at the time of
USAR enlistment

d. Dependency requirements:
(1) Single parents wfth dependent(s) may

not be enfisted for this option.
(2) Married applicants must meet

dependency requirements In tables 2-1 or
3-1.

e. Meet mental and medical standards m
line 7c below.

f. Be recommended for enlistment by OCS
Board.

g. Be a US citizen.
h. Weight standards of AR 600-8.

Une: 5
ttem: Prerequisites that must be met after
enSstment
Comment

a. Successfully complete BT, H required..

b. Successfully complete advanced physical
fitness examination at Fort Benning, GA,
before OCS enrollment

c. Successfully qualfy for personal security
clearance before COS graduation.

d. Maintain high standard of conduct and
efficiency before and during OCS enrollment
Persona tailing to maintain high standard may
be subject to elimination from the OCS
Program under AR 351-5.

Unc 6
Itsm: Information for applicants
Comment Applicants will be advised of
provisions of lines 2 through 5 above and the
following:

a. Army OCS Is conducted at Fort Benning,
GA, and to 14 weeks in duration. Branches in
which officers are trained are determined by
the TPU vacancy for which enlisting,

b. OCS appDcants must understand the
nature of the challenge that faces them. Each
applicant must realize that—

(1) From the date he/she enters the Army
until he/she graduates from CCS, he/she will
undergo about 6 months of intensive training
(H BT la required).

(2) This training Is designed to place him/
her under physical, mental, and emotional
pressure to simulate stresses and fatigue of
combat

Une: 7
ttem: Option processing procedures
Commsnt Normal processing procedures
prescribed by chapters 5 and 6 apply. Special
processing procedures for this option are
listed below. Applicants who'meet ellgtoility
requirements will submit typewritten
applications on DA Form 61 (Application for
Appointment), in triplicate, to the recruiting
battalion. These will be checked for
completeness, and information elements will
be verified.

a. Recruiting company commanders will
ensure that applicants are assisted in
completing—

(1) Citizenship certificate, if required.
(2) DDForm 398-2.
(3) DD Form 1966 series.
b. MEPS will complete DO Form 4 at time

of enlistment
c. Recruiting battalion will arrange

necessary testing and other required actions
in the following sequence:

(1) Minimum score. Applicants with a
baccalaureate degree must achieve a score ot
110 or higher in the GT aptitude area
Applicants wtth at least 60 semester hours of
transcripted college credits, but less than a
baccalaureate degree, must achieve a score
of 120 or higher In the GT aptitude area. Enter
score In Hem 41 (remarks) of DA Form 61.
Applicants who fafl to attain minimum score
wiB be disqualified.

(2) Officer Selection Battery Jest (OSB).
Standard score of 90 or higher must be
attained on Subtest 2 of the OSB. Enter score
in item 41 {remarks) of DA Form 61. Retest Is
authorized If minimum of 6 months has
elapsed since previous test and tf an alternate
form of the test is given. A person who has
achieved minimum qualifying OSB score may
not be retested. Applicants who fail to attain
minimum score after retest will be disqualified.

(3) Officer Qualification Inventory. This test
has been replaced by the OSB and te no
longer a valid test

(4) Oftte Leadership Board (OLB-1).
(See (11)(0) below.)
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(5) Medical examination. Applicants mutt
be medically examined and must meet
medical fitness standards in AR 40-601.
chapter 2, and dtetance visual acuity and color
vtaidn requirements for combat and combat
support arms in AR 40-501. and weight
standards of AR 600-9.

(6) Passing aH testa ft applicants
successfuiry meet all the above criteria, their
applications will be endorsed to the Recruiting
Battalion OCS Board.

(7) OCS Board schedule. Company
commanders will notify applicants of the
specific date to appear before the Recruiting
Battalion OCS Board.

(8) OCS Board decision When the
Recruiting Battalion OCS Board unanimously
favors acceptance, the applicant wH be
enlisted onty on approval by the USAREC
OCS Review Board and if a vacancy exists.
When the Recruiting Battalion OCS Board
unanimously favors rejection, the appicant will
be so informed. In cases in which the
Recruiting Battalion OCS Board renders a split
decision, the application wHI be forwarded to
the recruiting brigade commander for decision.
In such cases, tell applicants they wiH be
notified at a later date of their status. When a
decision Is made, take action as stated above.

(9) Ctass assignments. The USAREC OCS
Review Board Is authorized to review an OCS
application immediately on receipt from /he
recruiting battafion and assign class seats for
any class in the FY based on available
vacancies. Use guidance from the CG,
USAREC, when assigning qualified applcants
to OCS classes out of sequence.

(10) Processing selections. The USAREC
Review Board will make selections not later
than 9 weeks before the reception battafton
date and give the decision to the recruiting
battalion commander.

(11) OCS Boards.
(a) The CG. USAREC, is delegated

authority to establish and convene OCS
boards within each recruiting battalion. Each
board will consist of at least three officers.
One of these must be a field grade wtthin the
combat arms. The CG. USAREC, may
teJepoonicaBy waive the combat arms board
requirement ff a combat arms field grade
officer is not readily avaOabte. The CG,
USAREC. may further delegate to a recruiting
battalion commander authority to appoint OCS
boards.

(b) Board procedures will be under DA
Pam 611-227 (except that ratings from
worksheets A through D and scoring of the
interview board will not be entered on DA
Form 6220 or DA Form 8227). However.
individual board members will continue to
record their ratings on worksheet E. The
board will question the appicant on personal
history, training, and experience. It wil decide
whether or not he or she appears to possess
the desire, ̂ termination, and motivation
necessary to complete training to develop Wo
a satisfactory commissioned officer. On this .,
basis, each board member will make an ..
Independent appraisal of applicants overall •
qualification for a commission hi the Army
Reserve. Individual appraisal wfll be made In
the board member's handwriting on the -,
reverse side of DA Form 6220 or OA Form v
6227. (Tne CG USAREC may mootry board -
procedures to meet special conditions under,
wTUch USAREC units tre structured.) . '. .

(c) TrwrecnjttjngbattaltonwfflretttaDA,
Form 6220 or DA Form 6227. or DA Form 61
until the application has been approved or-'.
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I

disapproved. At that time the recruiting
bsttsBon wfll dtopoee of these forms under AR
340-18-7.

(12) Wafven. Waiver provisions in AR
351-5 and this regulation wfll be applied to
appScants for enlistment under this program.
Submit waivers for any type of conviction
under this regulation. Waivers of minimum
mental test score requirements will not be
considered.

(13) Untt vacancy. Upon favorable
recommendation from the recruiting battalion,
operations w« identify TPU officer
requirements using the REQUEST System
Vacancy data. Upon identification of a suitable
officer vacancy wfthin a reasonable
commuting distance of the applicant's home,
recruiting battaBon operations wffl notify the
MUSARC Strength Management Office (SMO)
to change the vacancy to a 't̂ mmander's
Priority 6" and enter the appBcanf s name and
SSN in the vacancy remarks field. A copy of
the vacancy data wtth the applicant*s name
and SSN wfl be included in the board packet
forwarded to HO. USAREC and retained in the
recruiting battalon residual packet

(14) Board nwufts. Upon recrutting
battalon notification of HQ, USAREC OCS/
WOFT board results, the recruiting battalion
wB notify the MUSARC SMO to accompfish
the following:

(a) Vacancies pertaining to selected
applicants wH be changed to "Commandef
Priority T enabling guidance counsetore to
make NPS reservation, on the day the
appicant is to be enfisted.

(b) Vacancies pertaining to non-setectees
(fully qualified) who are permitted to resubmft
within 30 days, and who desire to resubmft,
wfll remain coded wfth Commander Priority 6.

(c) Vacancies pertaining to non-setectees
(not competitive) who are not permitted to
resubmit for 6 months, w* be returned to
Commander Priority 9 and the name and SSN
removed from the remarks field.

Line: 6
ttsm: Statements for enSstment
Comment

a. Ensure that proper parts of the 00 Form
1966 series are completed for appBcants
under chapters 5 and 6.

b. Complete DA Form 3540 series and DA
Form 5566-R OCS.

Enflstment Option 9-67
US Army Rseerve WOFT Enlistment Option

Une: 1
ftsm: Name of option
Commsnt US Army Reserve WOFT
Enlistment Option.

Une: 2
ttem: Available to
Comment Quafified applicants wtth or
without PS enlisting for (NPS 6 x 2) (PS 3
years).

Une: 3
Hem: Description of option
Comment Guarantees applicants who meet
proroqutertfts enrollment in the WOFT
program.

Une: 4
ttem: Prerequisites that must be met before
enlistment
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Comment
a- Basic ellgtotfrty criteria for enRstment as

modified by this enlistment program.
b. Be at least 17 years of age and not have

passed the 30th btrthdate at time of
enlistment into USAR.

c. Meet weight standards In AR 600-9.
d. Be not over 76 inches nor less than 64

Inches in height
e. Be at least a HSDG. Preferably have 2

years of college. GED test is not acceptable
(unless appBcant has 60 semester hours of
college).

f. Agree to accept appointment as warrant
officer for indefinite term In the USAR and
serve for no less than 60 months after
successful completion of the flight training
course in a Troop Program Unft.

g. Undergo a complete Type A medical
examination for Class I flying prescribed by
AR 40-501. Report of such examination wffl
include etectrocardi ographte tracing.
optomoJogy consultation, and linear
anthroprometric measurements.

h. Not have attended, nor have been
eliminated or graduated from a previous
course of military-sponsored flight or pre-fRght
instruction program.

L Possess favorable NAC.
j. Be a US citizen.

Une: 5
ttwrc Prerequisites that must be met after
enSstment
Commsnt

a- Successfufty complete BT, Warrant
Officer Candidate Military Development
Course (WOCMDC). and flight officer
indoctrinatkxt Persons not required to attend
BT wfll be sent dlrectiy to WOCMDC.

b. Quality for securtty clearance before
entering the WOCMDC.

Une: 6
ttem: Information for appHcants
Comment AppBcants will be informed of
provisions of Ines 2 through 5 above and the
following:

a To be eligible for primary flight training,
enlistees must complete the 6-week WOEC
course (described in DA Pam 351-4 or DA
Pam 95-1) at the US Army Aviation Center,
Fort Rudter, AL

b. Applicants will be made aware of the
nature of flight training and responsWHties
that warrant officers assume.

c. Those who fafl to meet requirements of
Rnes 5a or b above, or who voluntarily
withdraw from the WOFT program, will be
required to serve the remainder of their
enlistment as an enlisted member.

d. Warrant officer candidates are promoted
to grade E-6 while attending WOFT (at entry
into the WOEC). Individuals in c above wtt be
reduced in grade as determined by Cdr,
ARPERCEN.

e. Class dates are tentative and may be
changed by HQDA. •

f. Inform applicants of service obligation as
a member of Selected Reserve In a TPU.
(See AR 135-91.)

Une: 7
ttem: Option processing procedures
Comment

a. Normal processing procedure*
prescribed by chapters 5 and 6 appty.

b. In addition, recruiting battalion
comrnandeni wffl— '• •
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(D see that the appBcant to given help In
preparing application under AR 611-65 and
t^te copies of DA f^1 •PJl̂ ^
appointment Reserve officers w« be advtoed
of provisions of AR 135-100.

(2) Review the application to determine
whether the person to qualified to entet for
mto program-

lS) Arrange for necessary mental testing
at the MEPS. Mental tests are administered in
the sequence shown below. Failure to attain
the minimum score on any of these tests wBI
disqualify the applicant from further testing.

(a) Applicants must achieve a minimum
GT score of 110.

(b) AppBcants must score 90 or higher on
the revised Fight Aptitude Selection Test
(FAST) to qualfy for additional processing.
(Applicants who scored 270 or higher on the
previous FAST remain qualified for
processing.) Applicants who faMed to score 90
on the revised FAST or a 270 on the previous
FAST may be tested only one time, but not
sooner than 6 months after the original test

(c) After taking the FAST, scores of the
battery composite, the rotary wing, and fixed
wing will be computed on DA Form 6256
(Flight Aptitude Selection Tests — FAST
Scoring Worksheet) as shown in DA Pam
611-256-1. Flte FAST scoring worksheets of
applicants who fall to achieve a qualifying
score, and of those who do not enttot, In the
applicant-registrant file. For qualified persons
who enlist attach scoring worksheets to their
enlistment records.

(d) Mail scored FAST answer sheets for al
applicants, regardless of scores attained, to
the Commander, Army Research Institute
Field Unft (ATTN: PERIOA), P.O. Box 476.
Fort Rucker, AL 36362. Scored test answer
sheets are considered controlled test material
and will be packaged for shipment under AR
611-5. In packaging answer sheets for
shipment care must be taken to avoid
damaging the sheets. Do not fold, crease, pin,
dip, staple, tear, or otherwise alter answer
sheets.

(4) Refer applicants who meet mental
prerequisite* to the WOFT Examining Board
for further consideration. Applicants mutt
appear before the WOFT Examining Board
before being given the medical examination,

(5) A/range, for a Class I Fltoht Physical
Examination at a military installation with a
fight surgeon The recruiting battalion wUI
send electrocardtographte tracing, SF 88. SF
93, and medical papers for final evaluation to
the Commander, US Army Aeromedlcal
Center (ATTN: ATZO-AAMC-AA-Efl), Fort
Rucker. AL 36362.

(6) Not grant waivers for applicants who
do not meet minimum prerequisites In line 4.
Disqualifications that may be waived under
paragraph 4-5 and AR 135-100 wffl be
submitted under paragraph 4-6. Forward
waiver requests approved for enlistment
purposes to the Commander, ARPERCEN
(DARP-PAT-I), 9700 Page Boulevard, St
Louto, MO 63132-5260. A decision wfll be
made on whether or not Disqualification can
be waived for the purpose of appointment as
a Reserve warrant officer. If the waiver
request to Disapproved, the appBcant wfll be
denied enUstment under thto regulation.

(7) See that after enlistment to completed,
the application (Including copies of SF 88 and
SF 93 and eJectrocardtograpnic tracing),
related papers, and copies of orders
accompany the person to hto or her unit
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c. The CG, USAREC, to authorized to
appoint boards of officers, known as WOFT
Examining Boards, within each recruiting
battalion. Boards will consist of at least three
officers, one of whom is a field grade
assigned to combat arms. The CG, USAREC,
may waive the combat arms requirements for
the field grade member if such an officer to
not readily available. If possible, one of the
board members will be an Army aviator
currently on flying status.

(1) The senior board member will ensure
that each appBcant meets the minimum
prerequisites in line 4 above.

(2) Board procedures will be under DA
Pam 611-227 (except that ratings from
worksheets A through D and scoring of the
Interview Board will not be entered on DA
Form 6227, Interview Record — Officer
Leadership Board Interview, OLB-7).
However, individual board members will
continue to record their ratings on worksheet
E, The board wffl question the appicant on
personal history, training, and experience; and
on such subjects as whether the appicant
possesses the degree of motivation and the
determination necessary to successfuty
complete fight training. Each member wM
make an independent appraisal of the
appicant on his or her overall qualifications
for appointment as a warrant officer in the
Army Reserve. Each board member will make
his or her individual appraisal in his or her own
handwriting on the reverse aide of DA Form
6220 or DA Form 6227. On completion of the
above appraisals, the board Jointly will
recommend acceptance or rejection of the
appicant for flight training.

(3) Upon a favorable recommendation
from the recruiting battalion, operations w*
identify a TPU officer requirement using the
REQUEST System Vacancy data. Upon
identification of a suitable officer vacancy
wfthin a reasonable commuting distance of
the applicant's home, recruiting battalion
operations will notify the MUSARC Strength
Management Office (SMO) to change the
vacancy to a "Cornmander's Priority 6" and
enter the applicant's name and SSN in the
vacancy remarks field. A copy of the vacancy
data wfth the appBcant's name and SSN will
be Included in the board packet forwarded to
HQ USAREC and retained in the recruiting
battalion residual packet

(4) Upon recruiting battalion notification of
HQ USAREC WOFT board results, the
recruiting battalion will notify the MUSARC
SMO to accomplish the following:

(a) Vacancies pertaining to selected
applicants will be changed to Commander
Priority 7 enabSng the guidance counselor to
make an NPS reservation on the day the
applicant is to be enlisted.

(b) Vacancies pertaining to non-selectees
(fulty qualified) who are permitted to resubmtt
wtthin 30 days, and who desire to resubmtt will
remain coded wfth Commander priority 6.

(c) Vacancies pertaining to non-selectees
(not competitive), not permitted to resubmrt for
6 months, will be returned to Commander
Priority 9 and the name and SSN removed
from the remarks field.

(5) Retain DA Form 6227 or DA Form
6220 In the recruiting battalion until the
application has been approved or
disapproved. At that time, the recruiting
battalon will dispose of the above forms
under AR 340-18-7.

(6) Complete DO Form 398-2, Department
of Defense National Agency Check Request

and DO Form 2280. Rngerprint Card. Include
in person's enistment packet and forward to
reception battalion wfth applicant For prior
service use FD256.

Une: 8
ttem: Statements for enistment
Commsnt:

a. Ensure that proper parts of the DO Form
1966-series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3540 and DA Form
5585-R

Chapter 10
Reserve Officers' Training Corps/
Simultaneous Membership
Program

Section I
Introduction

10-1. General
This chapter prescribes DA policies and
procedures on the Army Reserve Officers'
Training Corps/Selected Reserve Simulta-
neous Membership Program (short title:
ROTC/SMP) as it relates to the USAR.

10-2. Scope
The ROTC/SMP is a voluntary officer
training program that requires RC enlisted
status for eligibility. Subject to limitations
outlined in paragraph 10-4, the ROTC/
SMP permits eligible—

a. Enlisted persons assigned to a TPU of
the USAR to enter the Advanced (MS 111
and MS IV) Course of the ROTC Program.

b. ROTC Advanced Course cadets to be
assigned to TPUs and serve as officer
trainees,1

10-3. Objective
The objective of the ROTC/SMP is to in-
crease the number of officers entering the
Selected Reserve from the ROTC Program.

10-4. Limitations
a. Longevity credit. By law (10 USC

2106). a commissioned officer may not,
when computing length of service for any
purpose, apply credits that stem from enlist-
ed service served concurrently with ROTC
Advanced Course training.

b. ROTC scholarship recipients. Except
for recipients of the Reserve Forces Duty
Scholarship Program, participants in the
Army ROTC scholarship program are not
eligible to take part in the ROTC/SMP.
Participants in the Reserve Forces Duty
Scholarship Program are required to be in
the ROTC/SMP. ROTC/SMP participants
may apply for Army ROTC scholarship;
however, they will be transferred from the
TPU and assigned to Control Group
(ROTC) before acceptance of such scholar-
ships, except as stipulated.

c. Basis for direct enlistment or selection
for assignment to officer-trainee positions.
Persons may be directly enlisted or selected

AR 601-210 • UPDATE

for assignment to officer-trainee positions
within a unit on the oasis of three officer
trainee positions for each assigned officer in
an authorized position. That person will be
assigned over-strength against that position.

d. Priority for direct enlistment or selec-
tion for assignment to officer-trainee posi-
tions. The number of persons applying to
take part in the ROTC/SMP with a given
unit may exceed the number of officer-train-
ee spaces available. If so, the specific order -
of priority below will be used for selection.
(See c above and e below.)

(t) First priority will be to current
USAR TPU members not enrolled hi Ad-
vanced ROTC; however, they must be eligi-
ble for enrollment. These applicants must
complete, or have completed, BT.

(2) Second priority will be to current
members of the USAR assigned to the IRR.
These applicants must be reassigned to the
TPU and not currently enrolled in Ad-
vanced ROTC; however, they must be eligi-
ble for enrollment

(3) Third priority will be to enlistment or
reenlistment of PS personnel. These persons
must be eligible for enrollment in Advanced
ROTC (Sec option 9-55.)

(4) Fourth priority will be to enUstment
of NPS personnel who have completed 3 or
4 years of Junior ROTC and are granted
placement credit by the PMS for entry into
MS IH. (See option 9-55.)

(5) Fifth priority will be to enUstment or
reenlistment of personnel who are not in
Advanced ROTC, but who have completed
ROTC Basic Camp. (See option 9-55.)

(6) Sixth priority will be to enUstment or
reenlistment of personnel not in Advanced
ROTC, but who have completed MS II.
(See option 9-55.)

(7) Seventh priority will be to enlistment
of NPS personnel. These persons must com-
plete BT to enter Advanced ROTC. (See
option 9-55.)

(8) Eighth priority will be to reassign-
ment, from Control Group (ROTC) to the
TPU, of persons currently enrolled in Ad-
vanced ROTC (BT not required)

e. Maximum participants. Total number
of ROTC/SMP participants assigned to a
major US Army Reserve command
(MUSARC) at any one time will not exceed
4 percent of authorized total (officer and en-
listed) strength of that command. Officer-
trainees assigned to one TPU may be at-
tached to another unit located close to an
ROTC detachment. However, total number
of officer-trainees drilling with any one TPU
may not exceed three per commissioned offi-
cer supervisor.
/ EnUstment incentives. Persons enlisting

under option 9-55 are not entitled to enlist-
ment incentives prescribed by the DA Cir-
cular 135-series or similar directives.

Section II
EUglbOtty

10-5. ROTC/SMP eHgtbHtty
To take pan in the ROTC/SMP, a person
must—
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a Be an enlisted member of a TPU of
the Selected Reserve.

b. Be enrolled in the ROTC Advanced
Course nonscholarsbip program.

c. Be assigned in the TPU as an officer-
trainee.

d. Agree to volunteer for commissioning
under provisions of the ROTC Early Com-
missioning Program on successful comple-
tion of the ROTC Advanced Course (to

' include ROTC Advanced Camp) if on com-
pletion the member is not scheduled to re-
ceive a baccalaureate degree within S
months.

10-6. Enlistment •OgEbltty
EnUstment eligibility is outlined hi option
9-55.

10-7. TPU assignment eflgttriftty
To be eligible for transfer from Control
Group (ROTC) and assignment to a TPU,
the person must—

a. Meet height and weight standards of
AR 600-9, No waiver of this requirement is
authorized.

b. Complete DA Form 4824-R (Adden-
dum to Certificate and Acknowledgement of
Service Requirements (DA Form 3540-1)
for all Personnel Applying for Participation
in the Reserve Officers Training Corps
(ROTQ/Simultaneous Membership Pro-
gram (SMP). (DA Form 4824-R may be re-
produced locally on 8V4- by 11-inch paper,
printed bead to foot; a copy of this form is
located at the back of this regulation,)

c. Complete DA Form 3540-1 (Certifi-
cate and Acknowledgement of Service Re-
quirements for Individuals Enlisting,
Reealisting, or Transferring into Troop Pro-
gram Units of the US Army Reserve)-$eries
(««. 5-7).

d. Under guidance of a recruiter or guid-
ance counselor, complete required portions
of the DD Form 1966-Series. The recruiter,
guidance counselor, and MEPS personnel
will complete proper entries on the form;
these will be based on verifying documents
provided by the applicant seeking transfer
from the Control Group (ROTC).

e Have a verified officer-trainee position
available in the TPU in which applicant is
seeking assignment
/ Be enrolled in the ROTC Advanced

Course nonscholarship program.

10-8. ElfgfbHtty to enroll In tne ROTC
Advanced Courae
To enroll in the ROTC Advanced Course
nonscholarship program, under this chap*
ter, a person must—

a Be assigned to a TPU of the USAR.
b. Have a remaining MSO (statutory or

contractual) of 4-or-more yean at time of
enrollment

c. Meet eligibility standards in AR
143-1, paragraphs 3-15 and 3-17, and not
be ineligible as discussed in AR 145-1, par-
agraph 3-14,

d Agree that on successful completion of
the ROTC Advanced Course (to include
108

ROTC Advanced Camp), he or she will vol-
unteer for commissioning to the ROTC Ear-
ly commissioning Program if—

(1) He or she was not enlisted into the
unit under option 9-55.

(2) On completion he or she is not sched-
uled to receive a baccalaureate degree with-
in 8 months.

Section III
Policy

10-9. PoHdea applicable to peraona
emitted or aaafgned to take part In
tne ROTC/SMP who are not enrolled
In Advanced ROTC (potential
partidpanta)

a. RC status. Persons will serve in the en-
listed grade attained.

6. Identification. Potential ROTC/SMP
participants will be identified by using duty
MOS 09R10 on enlistment documents. Unit
vacancy must be reserved on REQUEST as
09R20. The CG, RCPAC, will report po-
tential ROTC/SMP participants to the Of-
fice of the Secretary of Defense (OSD)
under the Reserve Component Category
Paid Drill Strength (RCCPDS) TPC "T."

c. Pay, Persons will be paid in the grade
and years of service (YOS) attained. Poten-
tial ROTC/SMP participants will be paid
by Joint Uniform Military Pay System-Re-
serve Components (JUMPS-RC) under
training pay category "P" or "A" as proper
under AR 37-104-10, chapter 2, section
III. (See tables 5-4A and 5-4B.) On en-
trance in the Army ROTC Selected Reserve
Membership Program, participants will be
promoted to cadet pay grade E5, if in a pay
grade less than E5, under policy in AR
140-158.

d. Potential participant. A person be-
comes a "Potential Participant" when be or
she executes the DA Form 4824-R, in con-
junction with a DA Form 3540.

' e. Use. Persons win be used in the enlist-
ed specialty for which they have been
trained. Or, in the absence of such training,
they will be used in a proper enlisted spe-
cialty as determined by the commander of
the unit to which assigned.

/ Satisfactory performance. Persons will
be subject to the same standards for satis-
factory performance applicable to other en-
listed personnel assigned to the unit

g. Mobilisation status. On mobilization,
by declaration of war or national emergency
by Congress, or order to AD of the Selected
Reserve by the President under emergency
powers, personnel will be treated the name
as other enlisted personnel assigned to the
unit,

h. Failure to enroll tn Advanced ROTC.
(1) Persons enlisted for ROTC/SMP par-

ticipation who do not apply for enrollment.
Persons who enlisted under option 9-55,
and wbo do not apply for enrollment in the
ROTC Advanced Coarse within 1 year fol-
lowing enlistment, will be dropped as poten-
tial ROTC/SMP participants. These
persons will be retained in the Selected Re-
serve in an enlisted ttmtu* until completion
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of their MSO (statutory or contractual).
They must undergo any IADT not previ-
ously completed.

(2) Persons enlisted for ROTC/SMP par-
ticipation but who an not accepted for en-
rollment. Persons who enlisted under option
9-55 but who are not accepted for enroU-
ment in the ROTC Advanced Course will,
at their request, either be discharged from
the USAR under AR 135-178, or retained
as a member of the TPU for the remaining
period of their MSO (statutory or contrac-
tual). These retained persons will be
required to undergo any IADT not previ-
ously completed.

(3) Persons enlisted under other programs
or options and selected for ROTC/SMP par-
ticipation. Persons who enfisted under other
USAR enUstment programs or options and
who have been selected for ROTC/SMP
participation and who do not apply for en-
rollment in the ROTC Advanced Course
within 1 year following selection, or who
are not accepted for enrollment in the
ROTC Advanced Course; will be dropped
as potential ROTC/SMP participants. They
will be retained in the Selected Reserve,
under terms of their original enlistment
agreement, until completion of their MSO
(statutory or contractual).

10-10. Policy applicable to peraona
enrolled In ROTC Advanced Course
and aaslgned to a unit of the USAR to
take pert In the ROTC/SMP
Persons may be reassigned from Control
Group (ROTC) to a TPU of the USAR to
become participants in the ROTC/SMP.
The order transferring the person wiD cite
the member as being assigned to the unit as
an officer-trainee in the grade of cadet, E5,
to take part in the ROTC/SMP, under poli-
cy in AR 140-10. Processing procedure* to
effect such transfers are in paragraph 10-18.

10*11. Policy applcaWe to peraona
aaafgned to TPU on enrollment in the
ROTC Advanced Court*

a. At time of application for enrollment
in the ROTC Advanced Course, the TPU
commander will provide the proper PMS
with a reproduced copy of the enlisted
member's current enlistment agreement (the
DD Form 4-Series).

b. When members of TPUs of the Select-
ed Reserve are enrolled in the ROTC Ad-
vanced Course, they win be administratively
advanced to grade E5 (rank of cadet) under
AR 140-158, assigned as officer-trainees,
and, simultaneously, become participants in
the ROTC/SMP.

10-12. Poicy eppllcaMe to
parttcspanta tn the ROTC/SMP

a. RC status. Persons will serve in the
grade of cadet as officer-trainees.

6. Identification. ROTC/SMP partici-
pants will be identified by using DMOS
09R20. The Commander, RCPAC, will re-
port ROTC/SMP participants to OSD
under RCCPDS training pay category "T."
Penon* win be identified M ROTC/SMP
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i
participants when provisions of paragraph
10-5 have been met.

c. Pay. Officer-trainees will be paid the
grade and YOS attained, but not less than
the grade of E5. Adjustments to pay during
the period of enrollment in the Advanced
ROTC Course until commissioning will in-
clude basic pay table annual increases, ad-
justments to basic allowance for subsistence
(BAS) and basic allowance for quarters
(BAQ), and adjustment to drill pay for YOS
and longevity for all service creditable for
computation of base pay. ROTC/SMP par-
ticipants will be paid by JUMPS-RC under
TPC "A" under AR 37-104-10, chapter' 2,
section III. The advanced ROTC subsis-
tence allowance is not affected by member-
ship in the Selected Reserve in a paid drill
status.

d. Use. Officer-trainees normally will be
assigned duties commensurate with the
grade of second lieutenant, but performed
under the close supervision of a commis-
sioned officer.

c. Satisfactory performance. Officer-train-
ees will be subject to the same standards
and regulations for satisfactory performance
as apply to enlisted personnel assigned to
the unit.
/ AT. Officer-trainees will be excused on

their request from AT during the year they
are required to attend ROTC Advanced
Camp. They will not be required to attend
both unless they choose to do so, but they
must attend Advanced Camp. However,
should the member be commissioned, or
disenrolled from ROTC, and remain as-
signed to a TPU, the AT requirements must
be adhered to. The awarding of credit for
AT by virtue of any form of ROTC training
is not authorized.

g. Failure to complete Advanced ROTC.
An officer-trainee disenrolled from Ad-
vanced ROTC Course will be dropped from
the ROTC/SMP. If otherwise qualified, he
or she will be retained in the Selected Re-
serve in an enlisted status until completion
of MSO (statutory or contractual). He or
she must undergo IADT if not previously
completed. If required, he or she will be re-
duced immediately under policy contained
in AR 140-158.

h. Cadet troop leader training (CTLT).
Participants in ROTC/SMP are not eligible
to take part in ROTC/CTLT. (This training
formerly was the Army Orientation Train-
ing (AOT) Program.)

L Evaluation reporting. Officer or enlisted
evaluation reports will not be initiated by
TPU commanders for ROTC/SMP
participants.

j. Reassignment or transfer to Control
Group (ROTC). Participants may be reas-
signed or transferred to Control Group
(ROTC) under policy and conditions in par-
agraph 10-23.

10-13. Policy appfcaMe to ROTC/
SMP participants who have completed
Advanced ROTC

a. Commissioning.

(1) Persons having a baccalaureate de-
gree at the time they complete Advanced
ROTC and those persons scheduled to re-
ceive a baccalaureate degree within 8
months after completion of Advanced
ROTC will be commissioned under AR
145-1.

(2) Persons who do not have a baccalau-
reate degree and are not scheduled for
award of a baccalaureate degree within 8
months after completion of Advanced
ROTC will (except as hereinafter provided)
be commissioned under the ROTC Early
Commissioning Program (ECP). In those
cases in which commissioning under the
ECP is not possible (such as no unit vacan-
cy exists), the person will be one of the
following:

(a) Appointed as a Reserve commission-
ed officer of the Army.

(b) Placed under control of RCPAC.
(c) Assigned to delay status if member

intends to continue studies for baccalaureate
degree.

(d) Assigned to the Reserve Forces Duty
(RFD) Program if the member does not in-
tend to remain in school.

(3) Officers assigned to delay status will
he permitted up to 36 months in which to
obtain a baccalaureate degree. During the
period in which they are assigned to delay
status, officers may join and take part in Se-
lected Reserve unit activities. On receipt of
a baccalaureate degree, officers assigned to
delay status may apply for and compete
with other ROTC graduates for AD or RA
appointment Officers assigned to delay sta-
tus who are disenrolled from school, or who
fail to obtain a baccalaureate degree within
36 months after commission, will be trans-
ferred to RFD status.

b. Failure to volunteer for ECP, accept
commission, or be tendered a commission.
The persons listed below will be treated in
the same manner as those ROTC/SMP par-
ticipants who fail to complete Advanced
ROTC. (See para 10-12/1.)

(1) Persons who have agreed to volunteer
for ECP and who do not volunteer.

(2) Persons who refuse to accept a com-
mission when tendered.

(3) Persons who are not tendered a
commission.

c. Mobilization poliqy is stated in AR
145-1, chapter 6, and Army Mobilization
Operations Planning System (AMOPS), vol-
ume III. Conflict in policy will be corrected
to agree with policy stated in AMOPS.

Section IV
Processing Procedure*

10-14. General
This section prescribes administrative proc-
essing procedures necessary to accession, re-
tain, and release participants in the ROTC/
SMP. These procedures will provide for
necessary capture and flow of personnel da-
ta required for personnel management and
reporting systems shared by. USAREC,
MEPCOM, ROTC, and the USAR.
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10-16. Proceaalng TPU member*
a. A current member of a TPU becomes

a potential participant in ROTC/SMP (first
priority) when—

(1) He or she executes the Simultaneous
Membership Agreement in DA Form
4824-R.

(2) The agreement has been authenticat-
ed by the unit commander.

b. The agreement will be prepared with
an original and three copies and disposed of
as follows:

(1) The original, with a cover letter re-
questing it be filed in the member's OMPF,
will be forwarded to Commander, RCPAC
(ATTN: AGUZ-RSP-CP), 9700 Page
Blvd. St. Louis, MO 63132-5200.

(2) A copy will be attached as an adden-
dum to the member's current DA Form
3540" series. It will be retained in the mem-
ber's MRPJ (Field 201 File).

(3) A copy will be provided to the
member.

(4) A copy will be forwarded to the prop-
er area commander (CONUSA).

10-16. Processing IRR members
a- A member of the IRR may desire to

become an ROTC/SMP participant (second
pnonty) and may have been accepted by the
unit commander to fill an officer shortage in
the TPU. If so, the member first must be
processed for transfer from the IRR and as-
signment to the unit under AR 140-10. The
member may be within 90 days of ETS of
the current enlistment agreement or MSO.
If so, the member must affect an immediate
reennstment for a period of 4 years under
AR 140-111, chapter 3, concurrent with
unit reassignment.

b. After the member has been assigned to
the TPU, the member will be processed for
ROTC/SMP participation in the same way
as described in paragraph 10-15.

10-17. Proceaalng PS and NPS
personnel for enlistment
PS and NPS service personnel will be enlist-
ed for the ROTC/SMP (third through sev-
enth priorities) under instructions in table
9-22.

10-18. Proceaalng members of
Control Group (ROTC)
Persons currently assigned to Control
Group (ROTC) will be processed for trans-
fer from Control Group (ROTC) and as-
signed to a TPU (eighth priority) as a cadet
E5, DMOS 09R20, officer-trainee, as
follows:

o, PMS will confirm through the unit
commander or guidance counselor thatr-

(1) An officer shortage exists in the TPU.
(2) The unit will accept the member for

the ROTC/SMP.
b. PMS will request the ROTC Region

commander to issue an order transferring
the member from Control Group (ROTC)
to the designated unit. „ , t

c. Member and PMS will complete a DD
Form 1966-Sehes. Entries on this-form
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must be made under instructions in tables
5-1 and 6-1.

d. PMS will forward, to the proper guid-
ance counselor, a packet containing the doc-
uments Usted below.

(1) All copies of the DD Form 1966-
Series.

(2) Original and one copy of the DD
Form 4-Series that affected the ROTC
enlistment,

(3) Two copies of the latest medical ex-
amination (SF 88 and SF 93).

(4) Five copies of the order transferring
the member from Control Group (ROTC)
to the unit

e. On receipt of the packet from the
PMS, guidance counselor will review the
documents to determine the member's qual-
ification for unit assignment in the same
way as if the member was being processed
for enlistment. If the member meets basic
eligibility requirements of tables 2-1 or 3-1
(he or she also must take the ASVAB test),
the guidance counselor will continue reas-
signment processing. Should the member
not meet requirements of tables 2-1 or 3-1,
the counselor will return the packet to the
PMS. The PMS then will revoke the reas-
signment order issued by the ROTC Region
and will not permit the member to take part
in the ROTC/SMP.

/ If the member is qualified for unit
membership, the PMS will execute the Si-
multaneous Membership Agreement (DA
Form 4824-R) and obtain the unit com-
mander's authentication. The PMS will at-
tach the agreement as an addendum to a
completed DA Form 3540-Series, He or she
will return these documents to the guidance
counselor.

g. The guidance counselor will dispose of
the documents received from the PMS and
the DA Form 3540 series with the agree-
ment attached as *o addendum, as shown
below. The guidance counselor will—

(1) Prepare a packet containing the origi-
nal DD Form 4-Series (if possible; see (5)
below) with the DA Form 3540-Series (orig-
inal) and DA Form 4824-R (original) se-
cureJy attached; the original DD Form
1966-Series; copy of the latest medical ex-
amination; and copy of the unit assignment
order. Forward this packet to Commander,

/ RCPAC (ATTN: AGUZ-RSC-RP), St.
Louis, MO 63132-5200, to establish the
member's OMPF.

(2) Prepare a packet containing the num-
ber 2 copy of the documents outlined in (1)
above. Forward it to the proper area com-
mander (CONUSA). This packet will be
used to bring a member's records into the
Selected Reserve as a gain transaction to the
Reserve Personnel Information Reporting
System (RPIRS). The area commander then
will forward the packet to the unit com-
mander to establish the MPRJ (Field 201
file).

(3) Provide the member with copy num.
ber 3 of the DA Form 354O-Series, DA
Form 4824-R, and the DD Form 1966-Se-
ries, and one copy of the unit assignment
order.
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(4) At the discretion of USAREC offi-
cials, retain or destroy copy number 4 of the
DD Form 1966-Series and copies of the oth-
er documents used in effecting this
transaction.

(5) Make every effort to obtain the origi-
nal copy of the DD Form 4-Series in the
member's OMPF at RCPAC. However, if
the original cannot be obtained, a clear re-
produced copy may be used instead of the
original copy.

10-19. Proceaalng immediate
reenltatmenta or extensions

a. Applicants for the ROTC/SMP must
have at least 4 years remaining on the cur-
rent MSO (statutory or contractual).

b. Procedures below will be used for
those ROTC/SMP applicants with less than
4 years left on the current MSO on enroll-
ment in the ROTC Advanced Course or on
receipt of verification from the institute or
PMS that the applicant wfll be enrolled.

(1) The member may be within 90 days
of ETS of the current term of service obliga-
tion. If so, the member will be processed for
immediate reenlistment under procedures in
AR 140-111, chapter 3. Applicant must se-
lect a reenhstment term of service of 4, 5, or
6 years.

(2) The member may not be within 90
days of ETS, may not be currently serving
under an extension or an enlistment agree-
ment, and may not have been transferred in-
to the USAR to satisfy a statutory MSO. If
so, the member's current USAR enUstment
agreement may be extended for the period
required to meet the minimum 4-year re-
quirements. However, the extension period
itself must not exceed 4 years. Authority to
grant this extension may be found in AR
140-111, chapters.

(3) The member may not be within 90
days of ETS, but may be serving on an ex-
tension of a current USAR enlistment
agreement. If so, the member may be
processed for immediate reenlistment under
AR 140-111, chapter 3. An applicant must
select a reenlistment term of service of 4, 5,
or 6 years.

(4) The member may not be within 90
days of ETS and may not be serving cur-
rently under a USAR enlistment agreement,
having been transferred into the USAR to
satisfy a statutory MSO. If 90, he or she
may not be extended. However, as an excep-
tion to policy specifically for the ROTC/
SMP, the member may be discharged and
immediately retaliated under AR 135-176
and AR 140-111, chapter 3. Minimum
reenlistment term of service will be that
necessary to meet the 4-year requirement.
Such term of service will be accounted for
in years. This paragraph wfll be ched as au-
thority for this exception to policy.

10-20. Proceaalng persons dropped
from ROTC/SMP participation

a. Persons dropped from ROTC/SMP
participation must remain assigned to the
TPU and serve in an enlisted status until
ETS of their current term of MSO, nnlets
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otherwise authorized discharge. (See paras
lO-9/i, 10-12A, and 10-13d.)

b. Persons requesting discharge under
paragraph 10-15h wfll be processed for dis-
charge as prescribed by AR 135-178.

c When a person his been dropped from
taking part in the ROTC/SMP and is to re-
main a member of the TPU, the unit com-
mander will complete the Notice of
Removal from ROTC/SMP (fig. 10-1) and
forward copies as shown below. (Fig 10-1 is
located after the last chapter in this
regulation.)

(1) The original will be sent to Com-
m a n d e r , RCPAC (ATTN:
AGUZ-RSP-CP), St. Louis, MO
63132-5200. A cover letter requesting that
the notice be inserted in the member's
OMPF will be included.

(2) A copy will "be placed in the mem-
ber's MPRJ (Held 201 File).

(3) A copy will be provided to the
member.

(4) A copy wfll be forwarded to the prop-
er area commander (CONUSA).

(5) A copy, with a letter of transmittal
and DA Form 4245, will be forwarded to
the JUMPS-RC input station.

d. The unit commander, or delegated
representative, will request that the guid-
ance counselor obtain training reservations
for the member to enter on IADT to com-
plete BT or AIT. Members are exempt from
BT requirement if they previously complet-
ed BT or completed 14 months at USMA.

10-21. Proceaalng persons applying
for the Army ROTC Scholarship
Program

a. Except for recipients of the RFD
Scholarship Program who are required to
take part in the ROTC/SMP, recipients of
Army ROTC scholarships are not eligible to
take part in the ROTC/SMP. However, this
does not preclude ROTC/SMP participants
from app ly ing for A r m y ROTC
scholarships.

b. ROTC/SMP participants must inform
the unit commander thai application has
been made for an Army ROTC scholarship.
If the participant is awarded and accepts an
ROTC scholarship, the PMS will notify the
TPU commander; the TPU commander will
initiate the transfer procedure in paragraph
10-23d.

10-22. Disposition of ROTC record*
of peraona dropped from tne ROTC/
SMP who remain aeelgned to a untt
For persons who have been dropped from
ROTC/SMP and remain assigned to a
TPU, the PMS or commander, ROTC Re-
gion, will forward the member's ROTC rec-
ords to the commander of the TPU to
which the member is assigned.

10-23. Proceaalng TPU participants
for reassignment to Control Group
(ROTC)

a. An ROTC/SMP participant having no
remaining statutory MSO may request
transfer from a TPU to Control Group
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(ROTC) for good and sufficient reason.
Such transfer will require the approval of
the MUSARC commander.

b. An ROTC/SMP participant who has
incurred a statutory MSO will be reassigned
to Control Group (ROTC) when—

(1) The member accepts an ROTC schol-
arship. (See para 10-20.)

(2) The member, through a change of
residence, lives beyond a reasonable dis-
tance from the training center and requests
transfer. The MUSARC commander certi-
fies that no units are within commuting dis-
tance of the member's residence and school
of attendance.

(3) The member requests transfer. The
PMS, in coordination with the TPU com-
mander, certifies in writing that taking part
in TPU training is seriously hindering the
member's ability to train with the ROTC
and successfully graduate. The MUSARC
commander determines it is in the best in-
terest of the US Army.

(4) The member has been declared an un-
satisfactory participant under AR 135-91.
The member is not pending disenrollment
from the ROTC Advanced Course.

c Participants will not be transferred to
the Control Group (ROTC) solely to be dis-
charged from the ROTC and thereby avoid
statutory or contractual MSO.

d. Transfers from TPU to Control Group
(ROTC) will be processed as follows:

(1) TPU commander will submit a writ-
ten request, through the MUSARC com-
mander, to the proper area commander
(CONUSA) for transfer of a participant to
Control Group (ROTC). This letter must
contain justification for the requested trans-
fer and will be accompanied by the mem-
ber's MPRJ.

(2) Should the MUSARC or area com-
mander disapprove the transfer, the letter of
request and the MPRJ will be returned to
the sender without further action.

(3) On transfer approval, the area com-
mander will—

(a) Use transaction type code "MP."
(b) Issue orders transferring the member

from the TPU to the Control Group
(ROTC).

(c) Issue instructions to the TPU com-
mander to take proper action to remove the
member from the JUMPS-RC Master Pay
File.

(d) Forward the member's MPRJ and
copies of the transfer order to the proper
ROTC Region commander.

(e) Forward a copy of the transfer order
to Commander, RCPAC (ATTN:
AGUZ-PAA-R), 9700 Page Blvd. St. Lou-
is, MO 63132-5200.

10-24. Proceesing ROTC/SMP
participant* for discharge to accept a
commlaalon
Under authority in AR 135-178, the proper
PMS will issue orders discharging an
ROTC/SMP cadet from enlisted status. A
copy of this discharge order must be fur-
nished to the losing USAR unit as soon as

possible so that the unit can initiate the pro-
cedure necessary to effect a lost transaction
to the Reserve Personnel Master File
(RPMF) and JUMPS-RC.
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For use of this fora see AR 601-210 ; the proponent agency IB ODCSPER

Information required by the Privacy Act
./

Authority:

Principle purpose:

Routine useat

Disclosure:

Sections 273 and 280, title 10. United States Code, and Executive Order
9397. 22 November 1943.

To pemlt dependency waiver consideration for the purpose of enliatnent in
the USAR and confirm participation requirements.

Information provided becomes a matter of record for official DOD use*

Disclosure of Information in paragraph 2 and your SSN la voluntary.
However, if they are not provided, you will not be considered for a
dependency waiver for enlistment.

IS

SUBJECT; Request for Enlistment Raiver — Dependents.

10: Commander,
US Army Recruiting Brigade

1. AR 601-210, tables 2-1 and 3-1, provide that 1 must nave a dependency waiver to be processed for
enlistment in the USAR; therefore, I hereby request that such a waiver be granted. I understand that
the enlistment standard requiring a waiver for dependents Is to prevent a prospective member from
assuming great personal and financial hardship unknowingly because of possible mobilization or order
to active duty. I have been counseled on this matter and have determined that my dependents will not be
subject to undue personal or financial hardship If I am ordered to active duty.

2. My dependents as of this date are as follows:

Names Relationship to me

3. I fully understand and acknowledge the obligation to take part In the training of my unit. I
understand that as a member of the USAR I am aubj eel to order to active duty at any time for a period of
time that cannot be anticipated.

4. In consideration of my enlistment under the waiver requested herein, I agree:

a. To serve the entire tern for which I enlist.

b. That dependency status, whether as declared herein or as may exist in the future, will not be the
basis for my request for hardship discharge, compassionate transfer, delay, or deferral from any
order to active duty; or for any other consideration not determined by proper authority to be in the
best interest of the United States.

... (Siga*turt>...

... (SSN) ...

... (Dtte) ...

Ftour* 4-1. Sample format lor r*oo~t for erOtotnwnt watv*rm, dependent*, USAR (IntfoMir* to DA Form 3072-1A-1C)
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APf LICANTS MONTHLY FINANCIAL STATEMENT •>**« „, fi
F«r<M**f «fe form. M* AM SO1-2IO; »«• prepotent IIMCV to ODCSPCM. •» * O/OJ

1. 1AST NAMB. PIMST NAMB* MIQOUI INITIAL

/TppuCAM/T r^A/y 0 .

1. CUMMBNT INCOMB

•ALAMv' t ^^T-*8

OTMSN INCOMB rCttfrmlJ t H '5

B. MCSIOCNCB OP OVCNOCMTS WHILB SCFAKATSD
FMOM APPLICANT

/ 9 X?J/e Jr /?A^/7?A*4/ A'-jX

MU.C. SP*ui«- 6Mrl.yi..*T
OTNBN INCOME (tf fmU»t*4t* t ' — " MUNCK

«•. LIABILITIES TO APFLY AGAINST ABOVE INCOME

MINT

UTILITIM

FOOD
MCmCAL.

CLOTH ma
INVUNANCI {Lift!

INSUNANCC M_l0/

CAN OPCNATIMO BXPCNM

CAN NOTH

PAYMSMT OM OTMCN DKBTS '

OTMSN INOCtTBONBU OM FIN. OBCia.

TOTAL
i.

BAVIN«B

•OND«. «10CK». BTC.

FUHNITUNB

HOTO* VBNICLB*

OTNBN AMKT*

TOTAL

•3M-00
^0. tf-O

2./fl' (TP
^0 <?0

46.^0
^7. _>^
Js.J.-> o
^S-0 A

—
•—

—

•776. do

4*. LIABILITIES TO APFLY AGAINST MILITARY INCOME

NBNT ON NOUBB NOTBB * 3 1 \- {> f

UTIUTIB* IfrttV

FOOD "2 !*• ^*

CLOTH M«O 4fr-*O

HIMJNANCB fUl.) ;7 t#<?

IMSUNANCC MHt«> 1 J. « 6

CAN OPB*ATIN« BXFBNBB ^6' OO

CAN NOTKS

PAVMCMT ON OTHBN OCVT*'

OTMCN INOMTBONBM OF FINANCIAL
OBLIAATIONt

TOTAL *7il .00

ASSETS
• 4fc4 •«

53M.SV
tq««. ^«

• U.ftfi*'

NCMMMS Or FUNNITUNI OWNBO ^

B, ADDITIONAL INFOMMATION OM RIM ARKS ff« ti-t «**! 9 MOM »f 4*f**4tm* ti M-MlrA **t*49 **f»rm»Hom M to
4lM»«'Mo* •/ fw*lht" IftffUt^it, my -»«tof W»nn«He« >o« /tot to ̂ ffitarat 1* your c«frMf wU ftotMi* /lM«ctet«toMWyJ

The above » true to the bwt of my BMiw/lwd0i, and taduot* aU currwit aad know* tutor* obtigatkxu
Bad/or dBflaandi agiltnf •»> IneooM.

WITNBSBBO ^^- . ^S?£s#Lr BtOMATUNC OF APPLICANT
_ -̂»-̂ - ̂  tfjtytf<**r~

1 if tjjltfmnt k c«f?vw(l)> ••••tFteyrt, lnrflMte Mtery for Iwl fM l̂oyMMMf an_l taiyUyBi**! HrmJmmttmm rfefct.
*M-irwff «4«HoMl c«nMr MWtlJMy <*t«m» fc-r*^*^ ̂ MM> MMry. tf raipMyp-L ff tacmiw to fr^m MWW •*•» «M •••««•.

InMcmtf «M* •OMX* OT-T ctiiMml •/ /*•( MM«C«.
'/MNMto •*»Wrt**l*rf IHCOMM olftrr Ilkwi mlNtanr Mtory '/ MOI|IIM«I to a»»ftn<.
<<•• JfaM >J OA Fonm tOTt-t.

OA f>OMM 90TM. 1 AIL PM1V1OU* IOIT1ON Ift OWOLTO, *oi.o«>.

Figure 4-2. Sample DA Form 3072-2
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LAW VIOLATION DETERMINATION

Was the applicant
arrested or cited
for a criminal
offenst: ?

NO

Did a State/Federal or
YES ̂— Local government agency

or court order the
applleant to do
something because of
this arrest/citation ?
(see note)

NO

YE?
LAW VIOLATION OCCURRED FOR
ENLISTMENT PURPOSES

NO LAW VIOLATION

NOTE: INCLUDES I-INES, PRORATION,
COOD BEHAVIOR, CONFINEMENT,
RESTITUTION, COMMUNITY SERVICE,
MANDATORY CLASSES, F.TC.

NO LAW VIOLATION

Figure 4-3. Law violation determination

CIVIL CONVICTION VS. OTHER ADVERSE DISPOSITION.

Was the
applicant
tried by
a Judge
in criminal
court ?

0. A. D.

Was the Was the
applicant applicant

YES — treated as —— YES —found ——— YES
an adult ? guilty by
(see note) the court ?

NO NO

0. A. D. If found not
guilty, no law
violation. If
diverted from
court prior to
findings: O.A.D.

Was
guilty verdict
I n i t i a l l y entered
into the courts
records ?

NO

0. A. D,

— YES —CIVIL CONVICTION

O.A.D. (OTHER ADVERSE DISPOSITION)
Note: Juveniles (under 18 years of age) are typically treated ac adults only In serious
felony or t r a f f i c violations.

Figure 4-4. Ctvfl v*. other *<rv«r*e dtapoottfon

114 AR 601-210 • UPDATE

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



DEPARTMENT OF TH1 ARMY

(Appropriate Recruiting Battalion address)

Dear . . . ( ) . * .:

. . . (Coaiptete name) . . . baa volunteered for military service and is now being considered for
enlistment in the United States Army.

Before the actual enlistment of high school students, the Department of the Army's policy is to sake
every effort to encourage such students to stay in school, graduate, and if at all possible, to go on
to college.

A preliminary interview revealed that the above named applicant has not graduated from high school.
The applicant was, therefore, advised to stay in school and complete his/her high school education.
Persons who have graduated from high school have a greater potential value to their country, as well
as to themselves and the Amy, if they complete their high school studies before entering the military
service.

Please complete the statement below and return this letter in the attached postage paid envelope at
the earliest practicable date as the applicant is temporarily denied enlistment.

Thank you for your cooperation in this important matter.

Sincerely,

. . . (US Army Recruiter) . . .

Sergeant . . . (Nuoe) . . .

Applicant has decided ( to) (not to) continue In school.

Applicant (has been} (has not been) (will be) officially dropped from the school roles.

Applicant was last enrolled in the . . . grade.

... (Name)...

... (Petition)...

... (School tad *ddn*)...

Figure 5-1. Sample letter to high Khool concerning current high school dropout

AR 601-210 • UPDATE

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



Dear Parent:

... has indicated a desire to enlist in the United States Army. He/she indicates that he/she has
plans to leave school before graduation. The Army encourages applicants to stay in school and
complete their education. The Army recognizes that completion of high school assists people in
achieving potential value for themselves and their country. To obtain information from the school,
the law requires that the school have the parent's consent before releasing information on students.

Sincerely,

... (VS Army Recruiter) ...

To whom it may concern:

I hereby grant my consent for release of educational achievement concerning... (Note)... (Flat),
(Middle)... (Uat)...

... (Ptrtaff tigBMtan)...

Figure 5-2. Sample tatter to parent* concerning current high school dropout

INFORMATION ABOUT REINSTATEMENT RIGHTS 07 PERSONS WHO DO NO? QUALIFY FOR MILITARY SERVICE

The Congress has enacted a law that gives reinstatement rights to persons who leave their positions
(other than temporary) to enlist in, enter, or determine their physical fitness to enter, the Armed
Forces of the United States and who are found not qualified. The Department of Labor through its
Office of Veterans' Reemployment Rights will provide information about the rights you have and any
assistance you need in exercising them. The Army is cooperating to bring this important matter to your
attention. The most important thing to remember is that the law requires that a person found not
qualified for military service apply for his/her former Job at the next regularly scheduled work
period following return home. The law permits normal travel time from the examining station to the
person's home. If circumstances beyond the person's control extend this time, reemployment
protection will also continue. '
It is suggested therefore that, if you desire to return to your Job. you report for work at the next

regularly scheduled work period or Just as soon as you possibly can thereafter. If you have any
difficulty with your employer in retaining your former Job, it is suggested that you communicate
immediately with the Office of Veterans' Reemployment Rights, US Department of Labor, at the address
shown below.

... (Nun Mod tddrem of mpproprtmte olBet to be iaterted)...

'-••«
Figure 5-3. Information about reinstatement rights ot persons who do not qualify for military Mrvto* (reler to tab** 6-2, rule K)
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Figure B-6
Instiucttons tor use and preparation of DO
Form 224«
IUMC

a. Mandatory. For initial enlistments and
raenRstrnents (after a break In service) effect-
ed at MEPS. (Exceptions are applicants re-
moved from the TDRL and PS applicants who
enlist on strength of a properly profiled DA
Form 1811 (toss than 6 months old) wtth certifi-
cation from applicant that no changes have
been made.)

b. Optional. For effecting enlistments and
roenBstments at activities other than MEPS.

2. Preparation:
a. DD Form 2246 when used for initial enlist-

ment and reenlistment (after a break in ser-
vice) will be completed using reproducible
black or blue-black ink.

b. DD Form 2246 is established to prepare
applicants properly for medical examinations
and to avoid expendrture of recruiting funds on
appBcants who obviously are unqualified. Spe-
cial care will be taken to ensure that all items
are accurately and legibly completed.

c. Applicant will not be shipped to the ex-
amining facility until required documents have
been obtained by the applicant (except when
documents are not available).

3. Procedures:
a. Recruiting personnel will—
(1) Explain purposes of prescreening to ap-

plicant Temporary conditions, such as over-
weight or underweight, are sufficient to defer
processing until condition is corrected.

(2) Discourage applicant from further proc-
essing when he or she is obviously unqualified,
to avoid expenditures of funds on applicants.
Disqualifying defects include missing limbs or
eyes, or blindness. If an applicant should insist
on being processed, follow the procedures in
(9)fbJ below.

(3) Advise applicant of the Privacy Act of
1974 as it pertains to information requested
and recorded on the form.

(4) Advise women applicants that medical
processing at MEPS will include a pelvic and
rectal examination. Medical examination may
be scheduled during applicant's menstrual pe-
riod rf the applicant wishes,

(5) Complete part I of the form. Applicant
should be weighed without shoes and heavy
outergarments. Record exact height in inches
(such as 65% ins.) and weight to the nearest
pound. Maximum weight permitted, based on
applicant's height and age, will be recorded
from applicant's proper weight table.

(8) Request that applicant complete part II
of the form by checking "yes," "no." or "un-
sure" In the block opposite each question. Ap-
plicant must provide a short explanation for
each "ye»" « "unsure" answer In item 16.

(7) After parts I and II are completed, review
form with applicant Ensure that certification
blocks for appBcant and recruiting representa-
tive are completed.

(8) Brief applicant on applicable Items in
part IV.

(a) Ensure that applicant initials each appli-
cable Item.

(b) Tactfully advise appBcant of dtequaflfyinf)
factors. Inform appftcant that correction of dis-
qualifying medical problems must be at his or
her expense. No cost will be borne by the Gov-
ernment If applicant is without funds, he or
she should be encouraged to contact the Pub-
lic Health Service or other free local health
clinics.

(9) Not make a final decision on applicant's
medical status. However, recruiting personnel
wilt-

fa; Defer appBcant from further processing H
appBcant has one or more temporary disquali-
fying medical proWema, until problems are cor-
rected. (See para 4a below.)

(b) Defer applicant from further processing If
applicant has one or more permanent disquali-
fying medical problems. (See para 4a.) Submit
pfescreening medical form and applicant-pro-
vided medical documents to examining facility
through the sponsoring Service's liaison per-
sonnel for review by medical officer.

(c) Not expend Government funds for travel,
meals, or lodging until the responsible officer
has authorized further processing.

(10) Forward completed prescreening medi-
cal forms with applicant's file to examining fa-
cility tor qualified applicants.

b. Examining medical officer will—
(1) Review prescreening medical forms and

documents submitted for evaluation.
(2) Recommend further processing immedi-

ately or after a period of renabflttatkm under
medical supervision, or recommend further
processing be discontinued to avoid unneces-
sary Government expense.

(3) Determine whether recruiting personnel
could have determined the disqualifications if
person is processed at MEPS and later is med-
ically disqualified. If recruiting personnel, as
laymen, could reasonably have been expected
to determine medical disqualification, place a
statement in remarks section to show that re-
cruiter should have made the decision and de-
ferred applicant from further processing. Also,
show disqualifying conditions the recruiter
should have recognized.

4. Distribution:
a. Original prescreening medical forms sub-

mitted for evaluation will be reviewed and
properly annotated by medical officer. They
then wfll be placed In the examination file. A
copy w* be given to sponsoring recruiting liai-
son personnel if desired.

b. Original completed prescreening medical
form for each applicant will be filed in the ex-
amination file. On enUstment the original copy
will be sent with enlistee's medical record to
first duty station.

c. MEPS commander will forward dally a
copy of the prescreening medical form to appli-
cable MEPS level recruiting service command-
er for each applicant—

(1) Who was medfcalty disqualified at MEPS.
(2) Whose drsquaWtcaton. in opinion of the

medical staff, could have been determined by
the recruiter.

6. Guidelines lor hendttng medical Informa-
tion by recruiters:
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a. General. The fact that an appicant has
answered "yes" to one or more questions
does not necessarily mean that he or she Is
disqualified for enlistment The principal pur-
pose of conducting a thorough medical
prescreening before expending recruiting funds
Is to prepare appBcant for medical examination
by advising him or her of the medical docu-
ments that will be needed and to encourage
those wtth temporary disqualifications to have
the defect corrected before further processing.
Data provided below are general in nature.
They are not designed to quafify anyone as a
medical officer. Each recruiter to encouraged
to contact the medical staff at the examining
facility to obtain clarification.

(1) Defects below are temporarily Disqualify-
ing. Further processing of applicant wtth one or
more of these problems should be deferred un-
til the defect is corrected.

(a) Overweight
(b) Condition that is currently painful or

inflamed.
(c) Hepatitis—until 6 months have passed.
(d) Hernia operation—within preceding 2

months.
(e) Orthopedic surgery—within preceding 6

months.
(f) Fracture still in splint or cast
(2) Defects below are usually reason for

permanent medical disqualification. Further
processing of applicant with one or more of
these problems should be deferred until the
medical staff at the examining facility has had
a chance to review medteal documents appli-
cant has provided.

(a) Onty one kidney.
(b) History of cataract surgery.
(c) Vision that does not correct to at least

20/400 in the worst eye.
(d) Uncorrected heart murmur due to valve

disease or "hole in the heart"
(e) Surgery performed for "ruptured dwc."
(0 High blood pressure, even if controlled by

medication
(g) History of cancer (except skin cancer

and some types of female cervix cancer.)
(h) Any of the following: cerebral palsy; dto-

betes (all types, all degrees); drug or alcohol
addiction; heart attack; Hodgkins disease (tym-
phoma); leukemia; mental retardation; muftipte
sclerosis; muscular dystrophy; psoriasis; and
schizophrenia.

(9 Only one lung.
_} Noticeable Imp. ,
(k) Obvious deformities that are unsigfiBy.
0) Paralysis of limb or any body part
(m) Persistent pulse rate greater than 100

beats per minute.
(n) Undescended testicle (unless searched

for by surgery).
(o) Harelip that has not been repaired by

surgery.
(p) Hole in the roof of the mouth.
foj Tremors or other abnormal, uncorrtrofla-

bte movements.
(r) Severe stuttering.
b. Definition. The term "relevant medical

documents" used In c betow means one ol the
following:

(1) Records from appttcanVs physician if ap-
plicant currently Is under treatment or was
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treated within the past 5 years. These records
should—

fa; Attest to current status of the ailment
(b) Outline treatment and prognosis.
(2) Copy of hospital discharge summary in

case of hospitalizatfon.
(3) Copy of surgical report, pathology report

and hospital discharge summary in case of
surgery.

(4) Psychiatric data that psychiatrist, psy-
chologist, or hospital shoufd send directly to
MEPS physician (addressed by name). Data
wtt include discussion of the current and previ-
ous status and prognosis of the applicant (See
fig 5-6 for sample letter to request medical
documents.) (This figure is located after this
table.)

c. Specific guidance for "yes" answers.
Guidance below is keyed. It is provided for use
by recruiting personnel.

(1) Item 9a. Obtain relevant medical
documents.

(2) Item 9b—Loss of hearing. Obtain rele-
vant medical documents, rf any. Deafness in
both ears is disqualifying.

(3) Item 9c—Eye trouble. Blindness in one
or both eyes is disqualifying. Otherwise, obtain
relevant medical documents.

(4) item 9d—Deformities of or missing fin-
gers or toes. Absence of a hand or foot is dis-
qualifying; complete loss of a thumb or finger
(except little finger) is disqualifying. Contact
MEPS medical staff for other cases before
shipping applicant

(5) Item 9e. Obtain relevant medical
documents.

(6) Hem 9f—Use of limbs. Total paralysis of
limb is disqualifying. Obtain relevant medical
documents.

d. Part II. item 10.
(t) Item 10a. Obtain relevant medical

documents.
(2) Item lOb—Wears glasses or contact

lenses. If applicant wears glasses, he or she
must bring them to the examining facility. If ap-
plicant wears contact lenses, he or she must
bring either the eye glass spectacles or a
statement (less than 1 year old) from his or her
optometrist or optnalmologtot of spectacle lens
refractive error and visual acuity obtained.

(3) Item We. Obtain relevant medical
documents.

e. Part II, item 11. items 11aand 11b. Ob-
tain relevant medical documents.

f. Part //, item 12.
(1) Item 12a—Rejected for military service.

rf rejected for medical reasons, contact MEPS
medical staff before shipping applicant Obtain
relevant documents.

(2) item I2b—Discharged from military ser-
vice for mental, physical, or other reasons.
Contact MEPS medical staff before shipping
applicant

(3) Item 12c—Disability compensation. De-
termine medical complaint and contact MEPS
medical staff before shipping applicant

g. Part II. Hem 13.
(1) (tern 13a—Medication. Contact MEPS

medical staff before shipping applicant after
determining types of medication taken. (This to
not necessary when treatment was lor a cokJ.)
118

(2) Hem l3b—HoapttaBzed. If appicant was
hospitalized in past 5 years, obtain copy of
hospital discharge summary plus records from
physician of current status of problem that
caused hospitaltzation. If hospitalized for sur-
gery, see (4) below.

(3) Item 13c—Pins. screws, or plates. In
some cases, repairs of fractures requiring pins,
screws, or plates make applicant inefigWe for
enlistment. Contact MEPS medical staff in
questionable cases.

(4) Item 13d—History of illness, injury, or
surgery. Obtain relevant medical documents.
For surgery, obtain surgical report and hospital
discharge summary. (Thto report and summary
are not needed for tonaillectomy, hernia, ap-
pendectomy, gall bladder, or minor skin sur-
gery.) Applicants are temporarily disqualified
for at least 60 days after hernia, appendecto-
my, or gall bladder surgery. Applicants are tem-
porarily disqualified for at least 6 months after
orthopedic surgery.

h. Part II, item 14.
(1) Item 14a. Obtain relevant medical

documents.
(2) Item 14b—Mental condition. Have pri-

vate physician or hospital forward relevant
meolcal documents directly to MEPS physician
(addressed by name). Contact MEPS medical
staff before shipment History of psychosis at
any time to disqualifying. (Schizophrenia to in-
cluded in psychosis.)

(3) item 14c—Sleepwalking. Obtain relevant
medical documents.

(4) item 14d—Addiction to drugs or alcohol.
Thto condition to disqualifying. Refer questiona-
ble cases to MEPS medical staff before ship-
ping applicant Obtain relevant documents with
request for evaluation, to include rehabilitation
and psychiatric reports as applicable.

(5) Item I4e through 14h. Obtain relevant
medical documents.

(6) Hem I4i—Other medical problems or de-
fects not listed. Obtain relevant medical
documents.

/. Part II, ttem 15. Women only—date of last
menstrual period. Self-explanatory.

Note: Items below have been registered in
DOD Data Element Program.

Armed Service Processed For
Name of Applicant
Date of Birth
SSN
Height
Weight
Maximum Weight Allowed
Date Screened
(Females Only) Date of Last Menstrual

Period
Date Signed
Name of Recruiting Representative
Pay Grade of Recruiting Representative
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APPLICANT MEDICAL PRESCREENING FORM
Authority: Sections 505,510, and 3012, Title 10, U.S. Code. Principal purpose: To speed your medical examination processing by identifying possible medical
problem areas and to aid the medical staff in determining your eligibility and physical capabilities. To prepare military service applicants for medkal processing
by identifying documents or medical history required. Disclosure. Voluntary; failure to provide the information requested will stop further processing of your
enlistment application.
PART I. PROCESSING REQUIREMENTS (RECRUITER COMPLETES - VERIFY PERSONAL DATA ENTERED)
1. a. ARMED SERVICE PROCESSED FOR

(2JARMY [3 NAVY Q MARINE CORPS C~l Am FORCE
b. SERVICE COMPONENT
I/T REGULAR LJ RESERVE (l NATIONAL GUARD

{""1 COASTGUARD

2. NAME OF APPLICANT (Latt, Pint. Middle f 3. DATE OF BIRTH fYYMMDOi 4, SOCIAL SECURITY NUMBER
/ j i S -

5. HEIGHT factuaDflncHtt) 6. WEIGHT (actual)flbs) 7. MAX WT ALLOWED (Itu) 8. DATE SCREENED (YYMMDD)

PART II. MEDICAL HISTORY (APPLICANT) Check each item-explain "yes" and "unsure" answers in item 16.

9. PHYSICAL IMPAIRMENTS 11. DISEASES 13. TREATMENT OF ILLNESS/INJURY

YES NO UNSURE YES NO UNSURE YES) NO| UNSURE
H«v« you <v«r h»d or
hiv« you now

Hi«« you *»tr h
h«¥« you now

» Bach trouble
Har trouble or
hearin> b KheumalK I ever

Eye troubtt. injury or
illlXM
Any deformlNe* or. or
mmim ftajtn or ton
Any painful or "trick1

>oinu or low of move-
ment in «ny Joint

( Impaired u*a of irmt. I
hindt Mid reel

I Have IOM of viuon m
either eye

a Taken jny medkinm
h Bee* hinpilali/ed

Had lHM«a Mirtkally
repaired uiing pint
Mr««t or ptaln

d. Had «r h«»* you now
any illneta or injury
indudini broken IMMM*
which retiuired traal-

N mewl Ky • pnytkian/

or a tur

10. CORRECTIVE DEVICES 12 FEDERAL GOVERNMENT ACTIONS 14 MEDICAL CONDITIONS

YES NO UNSURE YES NO UNSURE YES No UNSURE
Do you Have you ever

Wear brace* on your teeth
Wear con MCI lenias or
fUleet

Been rejected tin
mriiury nrvic*

Ito yaw IMVC «ny
diffkully
• lout lim»

c Wr»r a heanni aid
Been dnclurftd frum
military »erv»e for
mental, phyMCtl or
other riaaoni

Do you r«cci** ni h»v«
yuu applied It* dn
•Miiy from »ny

h Been treated for i

•••n •
MMC« ••* 12

Have you «»»f had «»
h«»« you now

AMicttoii iv -rufj"«ir
alc<«ul

AtthMi «f rnpirainry
profclemt______

i B)«<lw«ttin>. tine* g* 11
k rpil«p»y m HI/UN* «f

••y kind
m«4k«l Biubbnu

or d«f»ct» of «»y

15 (FEMALES ONLY) DATE OF LAST MENSTRUAL PERIOD (Y YMMDD)
16 EXPLANATION OF "YES" AND "UNSURE" ANSWERS DESCRIBE PROBLEM. GIVE AGE AT TIME OF PROBLEM. NAME OF DOCTOR AND/OR

HOSPITAL WHERE TREATED, AND YOUR CURRENT STATUS REGARDING THAT PROBLEM

//A. 7>

DP FORM 2246) FORM

Figure 5-5. Sample DD Form 2246
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PART ML CERTIFICATION BY APPLICANT AND RECRUITER

WARNING: The information you hive given constitutes an official statement. Federal law provides severe penalties (up 10 5 years
confinement or a $10.000 fine or both), to anyone making a false statement. If you are selected for enlistment based on a false
statement, you can be tried by military courts-martial or meet an administrative board for discharge and could receive a less than honor-
able discharge that would affect your future. WARNING.

a. Appbcant. I certify the information on this form is true and
complete to the best of my knowledge and belief, and no person
hu advised me to conceal or falsify any information about my
physical and mental history.

APPLICANT'S SIGNATURE

j^,, a jp*****3

DATE SIGNED I YYMHDD>

b. Recruiting Representative. 1 certify all information is complete
and true to the best of my knowledge 1 have conducted the medical
prescreemni requirements is directed by service regulations.

NAME OF RECRUITING REP. lUti.ttnt, W./.I

PAY GRADE OF RECRUITING REP.

SIGNATURE OF RECRuyiNp REP. DATE SIGNED
1 Y YltMDDtffsrjiff /

PART IV. MEDICAL PROCESSING INSTRUCTIONS TO APPLICANT R<P check BIOC.I - inuiah>
The Armed Forces Examining and Entrance Station (AFEES) or other military medical facility will conduct a thorough medical examination.
You should provide any medkal records or documents regarding illness, h capitalization, injuries, treatment. or surgery which may be required/
requested by the examining physician. The items below apply specifically to you and represent requirements of the medkal staff. Please
initial each checked item in the blank provided to indicate that you understand.

PREPARATION FOR MEDICAL EXAMINATION

INSTRUCTIONS

LJ

LJ

1. Take medical documents as discussed. —

2. Take eye glasses.

Wear contact tenses. Abo take your eye glasses with
you or a statement from the op tome t rat/op thai-
mologist of visual acuity and eye glass refractive error.
Statement must be less than one year old. __

1— J

la

ACKNOWLEDGEMENTS

I underitind (hat 1 will undergo a pelvic/
rectal examination, (females only! ——

2. My medical examination may take mure
than 1 day if tests are required. /fe?/t

3. I've been briefed on the processing pro-
cedures and 1 understand them.

LJ 4. Bring a statement from your orthodontist saying thai
the braces you are wearing will be removed at your
expense and active treatment ended before your active
duty dale. __

\a 5. Males wear undershorts; females wear bra and
panties for medical examination,

LJ 4. 1 must lose —— Ibs. befoie further pro-
cessing can take place __

LJ S. 1 appear to be ineligible for further pro-
cessing for the following re.suns:

NOTE: In questionable cases, use DIAL-A-MEDIC procedures to call or forward this form and other documents to the AFEES Chief
Medical Officer through the service rep. prior to scheduling a medical examination.

PARTV. MEDICAL OFFICER? COMMENTS
Bated on information provided, further processing is:

LJ Authorized LJ Not Justified

LJ Deferred pending review of additional document at ion
Utrnrh ivppttntmtal pogr }»r remtrktt

SIGNATURE AFEES MEDICAL OFFICER DATE SIGNED irTWWODJ

i P»Wt«> OflMBi I MI-

Figure 5-5. Sample DO Form 2246—Continued
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(Reamtttag Orgmtetfoa Litter***)

. . . (Dttt)
TO; •

Re:
SSN;

Dear Doctor

The above named person has applied for enlistment In the Armed Forces of the United States. In the
course of our preenlistatent interview, it was indicated that a history of a medical condition exists
that may or may not be significant to military duties. To make a complete and fair decision on the
applicant's medical fitness, further documents from you are needed. The applicant has been advised
that the added information Is to be furnished at his/her own expense, since the Government will not
pay. nor make reimbursement, for aay actions taken to obtain the required information or documents.

The documents needed are as follows:

( ) A. statement of the applicant' s current medical status of ailments listed below, along with an
outline of treatment and prognosis.

( ) A copy of the hospital discharge summary*

( ) A copy of the surgical and pathology report.

( } Other,

Please mail the documents tot

Your assistance in providing this information is sincerely appreciated.

Applicant's Release: I hereby authorize the above named physician or his agent to release, to the
requesting Armed Forces recruiter and military examining facility, a copy of my medical record to
conduct a medical evaluation of my acceptability for military service.

. Sincerely.

. . . (Slgottart oftppttaat) . .

. . . (Recnltifs Serrfc* npmcat*tire) . .

Ftgure 5-6. Sa«np4e totter requesting document* from «ppttcant'» physician
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CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS FOR INDIVIDUALS
ENLISTING. REENLISTING. OR TRANSFERRING,

INTO TROOP PROGRAM UNITS OF THE US ARMY RESERVE
For KM o< ihli form. aM AR MI-210. A* 115*1 MtO AK 14O-111; t*«

AUTHORITY:

PRINCIPAL PURPOSE:

ROUTINE USES:

DISCLOSURE:

DATA REQUIRED BY THE PRIVACY ACT OF 1974
Till* 10. USC Section 270. 10 USC 511.10 USC 673. A ExtcuUve Ordtr »3»7, 22 No»tmb»r 1943.

To explain oblic-tion and partidpatkxi raquirwntnU and *o inaur* that your apfffmeat *• **»•*
conditions U • nutter of record.

Confirmation of oblifatioa and (Mrtidprtoa wquiwmwU; occa-iowUy w • bub for non-p*rtteip»tion
action if requirement* arc not m*l.

Duclcwun of your SSN ii voluntary, hovmr, if Dot profMed you will not b« «n)in*d.

SECTION I - APPLICABILITY

This certificate and acknowledgement of lervice requirement* will be completed by til individuals enlisting, reenlist-
ing, or transferring, into troop program unit* of the US Army Reserve under the provisions of AR 135-91,
AR 140-111 and AR 601-210. H is not applicable to personnel enrolling in the ROTC program in accordance
with AR 145-1.

SECTION M - INSTRUCTIONS

For individuals enlisting or reenlttting in the US Army Reserve: the guidance counselor, or the officer admin-
istering the Oath of Enlistment, is responsible to read and explain the service requirements set forth below. Follow-
ing the reading, explanation, affixing of proper signatures and the administration of the Oath of Enlistment, a copy
of this signed form will be stapled to each copy of the signed enlistment agreement.

For individuals trantferrcd or reassigned to a troop program unit of the US Army Reserve: the unit commander, or
his designated representative, if responsible to read and explain the service requirement* set forth below. Following
the reading, explanation and affixing of proper signatures, a copy will be provided to the individual, a copy will be
filed in the member's MPRJ, and the original copy will be forwarded to Commander. RCPAC, ATTN: DARC-RMR-R.
9700 Page Blvd., St. Louis, MO 63132, for inclusion in the member's OMPF.

SECTION III - EXPLANATION TO APPLICANT/MEMBER

In connection with membership in the US Army Reserve, it is my duty and responsibility to explain the service and
participation requirement* that are applicable. If, during the course of this explanation, you have any questions, or
want further clarification, advise me and I will explain all matters to your satisfaction and understanding before
proceeding. Following the administration of the Oath of Enlistment, if you on enlisting or rtenliiting, you will be
furnished an EnUstment Document (DD Form 4/1 through 4/4) which you wQl be required to sign. An exact copy
of this explanation with your signature will be attached to all copies of your Enlistment Document. If you ore being
transferred or reassigned to a troop program unit of the US Army Reserve* an exact copy of this explanation will be
inserted in your military records. In either case I will furnish you a copy of this signed statement.

This certificate is required by regulation when you have voluntarily elected one of the following option: (Individual
will initial next to the checked transaction.) '

1. D TRANSFER OR REASSIGNMENT TO A TROOP PROGRAM UNIT OF THE US ARMY RESERVE.
This requires that you continue training with your assigned unit and continue satisfactory participation in the Ready
Reserve for the remaining period of service on your current statutory or contractual obligation.

2. D fMMEDIA TE REENLISTMENT. As a current member of the US Army Reserve I am reenlisting for
continued service in a troop program unit and satisfactory participation in the Ready Reserve for the entire period
of service stipulated on the enlistment document to which this U attached.

3. J3 ENLISTMENT/REENLISTMENT OF PRIOR SERVICE MEMBER HA VING NO REMAINING STATU-
TORY MI LITAR Y SERVICE OBLIGATION. I am currently not a member of the US Army Reserve, but I have had
previous military service in the Artud Forces of the United States and I have no remaining statutory nffitary

DA J5t 3540/1 EDITION Of OCT W IS OaSOt-ITE.

Flgur* 5-7. Sampt* DA Form 3540-Swta*

PACE 1
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______________SECTION III - EXPLANATION TO APPLICANT/MEMBER (Continued from p** 1}____________
service obligation. This enlistment will require that I commence training with a troop program unit immediately.
I will be required to maintain satisfactory participation in the Ready Reserve for the entire period of service stipu-
lated in the Enlistment Document to which this ic attached.

4. D F.h'LISTMENT/REENLlSTMENTOF A PRIOR SERVICE MEMBER WITH A REMAINING STATUTORY
MILITARY SERVICE OBLIGATION. I am currently a member of another Armed Force of the United States, or
a member of the Army National Guard, and J have been granted a conditional release to permit enlistment in the US
Array Reserve. I incurred an eight-year military service obligation upon entry into the military service and I have
not completed that obligation; therefore, this enlistment into the US Army Reserve is. at least, for the minimum
period of service remaining of my statutory obligation. This enlistment will require that I commence training
with a troop program unit immediately. I will be required to maintain satisfactory participation in the Ready
Reserve for the entire period of service stipulated on the Enlistment Document to which this is attached.

5. CD ENLISTMENT/REENLISTMENT OF A FORMER MEMBER OF THE ARMED FORCL3 WHO WAS
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED EIGHT-YEAR MILITARY SERVICE OBLIGATION
I am currently not a member of the Armed Purees of the United States. During my last previous military service
I incurred a statutory military -service obligation of six years and when last discharged 1 had not completed the full
six years. Therefore, this enlistment into the US Army Reserve is for a term of service that will equal, or exceed,
the period of .service that is required to complete the remaining portion of the eight-year obligation. This enlistment
requires that I commence training with a troop program unit immediately. I will be required to maintain satisfacto-
ry participation in the Ready Reserve for the entire period of service stipulated on the Enlistment Document to
which this is attached.

6. Q INITIAL ENLISTMENT AS A NON-PRIOR SER VICE APPLICANT. 1 have had no previous military
service on active duty, or active duty for training, in the Armed Forces of the United States and upon executing
this enlistment I will incur a statutory military service obligation of eight yean. The enlistment option that I have
selected provides that J will be a member of a troop program unit for a period of ____ years and a member of
the Individual Ready Reserve (IRR) for the balance of my eight-year service obligation unless I elect to remain with
the troop program unit, or unless I am discharged from this enlistment agreement as a result of appointment as a
commissioned officer, or warrant officer. I also understand that I will be further required:

a. Unless otherwise stipulated on an Addendum attached to this certificate (see Section V below), to enter
and satisfactorily complete an initial period of active duty for training (IADT) to become qualified in a military
occupational speciality (MOS) as soon as a training space Is available. Training spaces are normally available within
180 days following enlistment although additional delay may be necessary for military reasons.

b. If for any reason beyond my control I am unable to complete the training during the period for which I was
initially ordered to active duty for training (IADT) I agree to:

(1) Remain on active duty for training for such additional period as is required to complete my training, or

(2) Accept training in an alternate military occupational speciality (MOS) if offered, and remain on active
duty for training for such additional training as is required to complete such training.

c. If I enlist for assignment to a position requiring airborne training and I refuse to undergo, or fail to complete,
such training for reasons within my control, or after receiving a parachutist rating I refuse to participate in airborne
training, I will be assigned to a unit vacancy for which I am, or can be, qualified, or if such assignment is not
available I will be subject to transfer to the Individual Ready Reserve.

d. If I qualify for enlistment under a training/pay category that authorizes me to be in a paid training status,
I will commence training with my unit while I am awaiting entry on initial active duty for training (IADT). If I
am not authorized to be in a paid training status upon enlistment I may voluntarily attend scheduled drilla with my
unit until such time as I am authorized to be paid and then I will commence training with my unit.

e. I will be required to perform satisfactory participation in the Ready Reserve for a period of eight yean.

DA JSE, 3540/2 EDITION OF OCT SO IS OBSOLETE.

Figure 5-7. Sampto DA Form 3540-0«r1«» Continued
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SECTION IV - SATISFACTORY PARTICIPATION

I understand that I must participate satisfactorily during the entire period of my enlistment or assignment to
the Ready Reserve in accordance with the rules and regulations now in effect, or which may be hereafter placed
into effect, by the proper authority. Satisfactory participation in the Ready Reserve currently Is defined •*
follows:

1. After completing your active duty for training (if required) you will serve the remaining period of your
enlistment with your assigned unit unless the option you selected provided for transfer to the Individual Ready
Reserve after a period of time In your unit.

2. You will be required to attend all scheduled unit training assemblies (at tout 48 per year) unless you arc
excused by proper authority. If you accrue 9 or more unexcused absences during any continuous 365-day
period you may be declared an unsatisfactory participant. A member who attends a scheduled unit training
assembly must be in the prescribed uniform, present a neat soldierly appearance, and perform his/her duties in a
satisfactory manner to receive credit for attendance. In the event you do not receive credit for attendance for
any of the reasons I have explained you will be charged with an unexcused absence.

3. As a member of a unit you will be required to satisfactorily complete one period of annual active duty for
training of not less than 14 days per year, exclusive of travel time unless excused therefrom by proper authority.

4. If through reasons beyond your control, you lose your unit assignment and are assigned by proper authority
to the Individual Ready Reserve (IRR)t you may be required to complete a period of not more than 30 days
active duty for training each year.

5. If you change residence to a location too distant to permit continued participation with your unit, you will
be authorized a period of not more than 90 days of excused absence from training. During this 90-day period
you must locate and join another Reserve Component unit.

6. You will be responsible for keeping your commander advised of your current mailing address at which you
will receive official correspondence.

7. You will be responsible for replying to and complying with all official orders and correspondence which you
may receive.

8. If you fall to participate satisfactorily for any of the reasons I have explained or which may be placed into
effect hereafter by proper authority, you may be declared an unsatisfactory participant and may be subject to
removal from the unit and transfer to the Individual Ready Reserve (IRR) under other than honorable conditions.

9. During the entire period of this enlistment, while you are a member of the Ready Reserve, you may at any
time be ordered to active duty involuntarily as a member of a unit or as an individual if not assigned to a unit,
in the event of a war or national emergency declared by the Congress of the President of the United States or
under any other conditions authorized by law in effect at the time of your enlistment or which may hereafter be
enacted into law.

SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE

Q A check in this block indicates that an Addendum has been completed, $igned by the applicant, and attached
hereto. This Addendum is to be considered an integral part of this certificate and it may add, alter, or delete,
certain portions of this certificate. Only Addendums that have been authorized by HQDA publications may he
unetl for this purpose.

SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
_________________OF ENLISTMENT. REENLISTMENT, OR UNIT ASSIGNMENT. OBLIGATIONS_________________

I , the undersigned, having voluntarily elected to become a member of a troop program unit of the US Army
Reserve, acknowledge that all of the conditions of such membership as outlined on this certificate, were read and
explained to me by the officer, or guidance counselor, whose signature appears below. I have been advised

DA JSS, 3540/3 EDITION OF OCT BO IS OBSOLETE. PAOE3

Figure 5-7. Sampt* DA Form 3540-SwtM—Continued
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SECTION VI - STATEMENT Of ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT. REEMLISTMEHT, OR UNIT ASHONMENT. OBLIGATION (Continue* /torn p«« 3>

of my reeponobilHiea with respect to satisfactory participation in the Ready Reserve and I understand them.

TYPED NAME

SIGNATURE

ANY O. APPLICANT

(3L*\*,4. @ {gj&&-#f~<:4k-j*

SOCIAL SECURITY NUMUR

DATI SIGNED

0& G/0&,

SECTION VII - CERTIFICATION BY OFFICER OR GUIDANCE COUNSELOR

I certify that I have read and explained all of the conditions and stipulations concerning the specific program set
forth above under which the individual is, or will become, a member of a troop program unit of the US Army
Reserve. Following this reading and explanation, a copy of this certificate was furnished the above named
individual.

TYPtD NAME AND RANK

FRANK A. SHAFFERY MSG

TITLB

SENIOR ARMY COON SE LOR HARRISBURG RCTG BN
SIGNATURE OATESIONtD

^<_» ̂ / ^ 2^
RC MARKS

M FORM
OCT BO 3540/4 OA FORM 3MO/1 THRU 4. OCT BO. REPLACES DA FORM 3840. MAR 7*, WHICH IS OBSOLETE, f AQ« 4

Figure 5-7. Sample DA Form 3S40-Serie»-ContJnued
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DEPAHTHEHI OF THI ARK
mtttiag btttmlfom «_&«•>

SUBJECT i Consent to Extension In the Delayed Entry Program

(Appropriate Retg Bo dcr)

I. ... (Xtmrfcrt BMoe tod SSN) . . * have been found disqualified because of . . . (renoo) . , , for
enlistment in the Regular Army for what appears to be a temporary condition. Therefore, I hereby
consent to an extension in the US Army Delayed Entry Program for a period of . . . days. I understand
that ay nev date of enlistment in the Regular Army is . . . .My enlistment option is . . . . I have
been informed that if. as a result of this extension, I lose my original enlistment option. I nay
request a discharge from the Delayed Entry Program or select another option that Is acceptable to me.

(Dttt) . . . ... (KflMTTiiff Mtgoitan)

(Dttt) . . . ... (SfeMtow ofgatomee cometor)

Figure 5-9. Sample letter for consent to extension In the DEP

(AppropriMte narultiag buttMttoa uddrtm) c
SUBJECT: Request for separation from Delayed Entry Program

(Appropriate Rctg Ba commoder)

1. I, ... (prtat ttMae) . ... do hereby request separation from the Delayed Entry Program for the reasons
indicated below. I understand that by initiating this request for separation I forfeit my enlistment
guarantee to the school or training I have selected as indicated on the statements of enlistment and
that my class reservation vill be canceled. I further understand that should my separation request be
disapproved by higher headquarters that I may be required to serve on active duty for . . . years in my
Reserve status.

2. My reason for requesting separation is: 4 Continue on back or separate sheet if necessary.) Attach
supporting documents as outlined in appendix 0. USAREC Regulation 601-90.

(Date) ... (St^ftan ofReoerrta)

(D*te)

126
Floure, 5-». Sample letter lor request tor dtooheroe from m» DEP
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(ApfropHite Recnd(fef Bttttdtot adfreeit

SUBJECT i Withdrawal of Delayed Entry Program Separation Request

(Appropriate Rets Ba)

I». . . (priatoMMu) . . , having previously requested separation from the Delayed Entry Program, do
hereby withdraw my request and voluntarily agree to enlist In the Regular Army. I understand that I
forfeited my original enlistment guarantee when I submitted ny request for separation and that I must
select a new option from those available at this time.

.. . . . (SigaMtttn ofmerritt)

(Date) . . . . . . (Typed a*oc Mad gr-df o/gnfafaace comn-tor m witeem)

(Dtte) ... ... (S(g««rflrt ofgetdMoee oo

Figure 5-10. Sample letter for withdrawal of DEP discharge request
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Mjpoprfete Jtfcnftftv BtttaUi

SUBJECT t Courtesy Enlistment In the US Army

TO i (Afpeoprtft* Rctg Ba)
1. Prlvate/Mr/Mlss/MB ....................... SSH . .
is scheduled to be enlisted into the US Army through your battalion.

2. The following information is forwarded:
a. Recruiter ........................ Telephone

Address .................................
b. Applicant's approximate arrival in your area ........
o. Applicant's address in your area ................

.......................... . Telephone t . .
d. Applicant is/is not in the DEP. Scheduled AD/ADT date is i
e. Applicant has been Instructed to contact: ..........
f. AFEES that did initial processing t ...............

3. This aotlon was coordinated with ...................................... of your
Reotg Bn on ................ . Case file will be/has been mailed to: ................

4. Please contact
or problems arise.

at ..................... If questions

5. Following enlistment, please forward copies of the applicant' s DD Form 4 series, DD Form 1966
series, and DA Form 3286-series or DA Form 3540 as appropriate to this battalion.

Uoek)

Figure 5-11. Sample letter for courtesy enketment
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. . . (EWe). . .

Manager
Regional Office, Veterans Administration
(Addrtm)

Dear Sir: -

I.... (Ntme) ....... (Sod*/ Security number) , . * having enlisted in the Regular Army this date. do hereby
voluntarily waive my monthly Veterans Administration compensation in the amount of f . . . .This
compensation ia being received under claim No. . . . from the Veterans Administration Regional
Office.. . . (AcUrtml ....

Sincerely yours,

1st lad

MBPS,
To: Manager, Regional Office, Veterans Administration

(Name ofappltctat) . . . was enlisted In the Regular Army at this station on ... (Date)

. . . (Sigattan ot Cf

Figure 5-12, Sample tetter for watver of VA dfesbttty compensation
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AUTHORITY:

PRINCIPAL PURPOSE l

ROUTING USE:

DISCLOSURE:

THE PRIVACY A^CT
'Section 270, Title 10, United States Code; Section 280,

S,l""

Title 10, United States Code ; and Executive Order 9397,

22 November 1943.
To voluntarily waive Veterans Administration disability compensation.

To record the waiver of disability compensation and to notify the VA Regional
Office having jurisdiction over your claim.

Disclosure of your SSN is voluntary* If it is not provided, you will continue to
receive compensation to which entitled; however, you will not be eligible to
receive pay and allowances authorised for the duty you are about to perform.

Manager
Veterans Administration Regional Office

(Date)

Dear Sir:

I, ... (Name) ....... (Service number) ....... (Social Securtty number) . . . having (re) enlisted in the United
States Army Reserve this date do voluntarily waive my Veterans Administration compensation for a
period of inactive duty training, active duty, or active duty for training. This compensation is
being received under Claim No. . . . from the Veterans Administration Regional Office
. . . (Address) . . .

1st Ind

(Unit) (Location) (Date)

To Manager, Veterans Administration Regional Office
(Address)

. . . (Name of enlistee) ....... (Service number) ....... (Social Security number)
at this unit on . . . (Date of enlistment) ....

. was (re)enlisted in the USAR

. . . (Signature block of a Commissioned Officer)

Figure 5-13. Sample letter for request for waiver of disability compensation
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STATEMENT FOR ENLISTMENT
UNITED STATES ARMY ENLISTMENT OPTION
US ARMY DELAYED ENLISTMENT PROGRAM

For ute of thit form, stto MH 601 201 the proponent agency n the Offico of the Deputy Chief of Staff for Personnel

1 ACKNOWLEDGEMENT In connection w>th my enlistment into the United States Army Reserve, I hereby acknowledge that
»

a My enlistment in the US Army Reserve obligates me to a total of 8 years service m the US Armed Forces, including service
in the Reserve components, unless sooner discharged by proper authority Fulfillment of this obligation begins on the date I enlist
in the Delayed Entry Program.

b I will be assigned to the US Army Reserve Control Group (Delayed Entry), during which time I will be in a nonpay status
and will not be authorized to participate in any Reserve training.

c I volunteer to serve on active duty for two years in any job assignment specified by the Army, such period to begin within
1Q days unless I enlist into the Regular Army, or I am granted further delay by proper authority. '

d In lieu of performing the active duty specified in c above, I may enlist into the Regular Army for a period of 4_______
Years ———&H—— Weeks with the following understanding. '

(1) Upon enlistment into the Regular Army, I will be enlisted under the provisions of Army Regulation 601-210, option
or options as indicated below:

— Option 9- 23

— Option 9- 17

— Option 9- ____

— Option 9- ____

. TITLE US Armv Cohesion. Operational,, Readiness and Training (COHORT')

. TITLE US Armv Cash Bonus _____________________________________

. TITLE

. TITLE N/A
(enter appropriate primary option and indicate all associated options)

(2) If enlisting for an Army school course I have been assured of attending the school course for MOS or CMF

13B10 TITLE Cannon Crewman
(enter military occupational specialty or career management field & title)

(3) In the e'vent through no fault of my own that my enlistment option, school course, or training of my choice is cancelled
or otherwi&e not available before I enlist into the Regular Army, I will elect one of the following alternatives

(a) I will elect another option, school course or training of my choice for which I am qualified and a vacancy exists

(b) I will be separated from the Delayed Entry Program

( 4 ) The date of my enlistment into the Regular Army is scheduled for. 12 June__________________ 19 86

(5) In the event that I willfully fail to report for active duty on the date specified in (4) above and on my DD Form 4
enl-stmont contract I understand that I will be in an Absent Without Leave Status (AWOL) and subject to apprehension in
accordance with article 86 and if appropriate article 85 (deserter) of the Uniform Code of Military Justice

(6 ) I further certify that I am currently enrolled as a senior in high school and I understand that my enlistment into the
Delayed Kntry Program is contingent upon my successful completion of high school.

(Initials)

(7 ) I understand that the course I have selected requires me to present proof in the form of a transcript or letter from
school o f f i c i a l s stating I have successfully completed a course or courses of instruction in
_______ . __________ N/A ___________________________________________________________________

(enter Subject(s), i e , Math, Science, etc )

(S) I cci t i fy that I have read or have viewed the Job Description for the MOS I am enlisting for and further acknowledge
tha t I unders tand the general nature of the training I will receive *%-^^j

(Initial^

DA FORM 3286-59/1, MAY 86

Figure 9-1. Sample-DA Form 3286-59 Statement for Enlistment (Delayed Entry Program)

A N N E X
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KTATT.MIAT K M . I M ISI'Mh.NT - CONTINl 'H)

(9) I also arknowledue that if I .,r» < , u a l i l i e d and I .iin • n l i s t i n u lm .MI MOS OK CMK l l i • ' MS .1 Cash Momis. i l i . i l i l n - l ionus
amount aulhori/od on m\ enlistment in to the |{e;:nl.ir A u n \ XM!! !»• the amount authori /ed upor i>u e iHrv .ulo the I)-l r ed K n t i \
Program Further I understand that the Bonus lur im (,'MK'MOS on ihK dale is $ _2.tQQO_ __. A.OJI* . . _ f \ « " . //

enlisting for an MO.S which /.«•, a Cash / ,/ ./»_. s un<l upplicunl (/< t iint'il AHI-/I /»•»/.«•» //»r .<'«;rc/ "/Vr/,/.. f /"/ . i cult >.>,! in the \nunint Him '
If no bonus authorized ,'nti-r "\O\l-: , II th«- word di-dnvd is « -n t« ' i « -d jliovc I horc'hv state' I u :s ulfcrrd an cnl iNtni i ' i i i option l<"
a bonus and declined 5,uch option

(10) If I havr enlisted for guaranteed 1st j.sMUnmnnt o1 'luropo I inderstand that shou'H F ar<|Uir<* a rlopcndont prior to m\
active duty date, I will no lonucr Ix- ( |ualifu><| lor a i>u. i ranM<iMl 4«.sit!i.m.'nt to Kusopo f'/Vus f/f»c<; nnl privlutlf awnnmt'nt ID Lump-
nt the f/iicre.irm of thr .\rm\)

(11 ) I c c i t i l x I have provided n i \ i c c - i u i t i - t and couruolor ail information rt'<|Uin'<l on rm application lor i -nl is tnu-nt t u i t l i "
1 havf not conceal*1!, .»u nvdical i n f o i i n a i H < n .utd I 1'urlhi r s ta t i - t h a t no prrson has advised mi- .o < oncval anv inform nioii w i t h
rosp.-ct to m> L>n l i sm<>n i

2 UNDERSTANDING I understand that in thr i-vi ni th-- Si'tn-tar. ol' th«- Army det.'rmmt's tha t mili tary m-rrsMty ol a na t ional
scope requires that si-rvico incmbors be avai lable lot imiiii 'di.uP assignment/reassignment, any guarantors (ontamod in t in- ayr iM-mi-n i
may be termmatod Uiuloi th<*s.<> conditions 1 may !)«• as.siun«-d or rvassinncd according to tho noi-ils of tho Army

I have read and understand each of the statements above and in the DD Form 1966 series, signed by me, and unders tand t h a t
these statements are intended to consti tute all promises whatsoever concerning my enlistment An\ other promise or representation
of commitments made to me m connection with mv enlistment is written below in my own handwriting, or is herehv waived (tl
none, write "KONK")

Contract Control Number CCN A567890

AUTHENTICATION
SIGNATURE OF GUIOANTf ..OljNSf-LOR iUi frx" . t>

A.
SIGNATURE OF APPLICANT DATL

TYPED NAME, GRADE AN' SSN Of COUNSELOR

Fr.ank A. Shaffery SGM 111-11-1111

T V P F . O NAME. SSN OF APPLICANT

Any Oo Applicant 222-22-2222

DATC

860602

OA FORM 3286-59/2, MAY 86 2

Figure 9-1. Sample-0 A Form 3286-59 Statement for Enlistment (Delayed Entry Program)—Continued
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STATEMENT FOR ENLISTMENT
US ARMY ENLISTMENT OPTIONS

For uto of this form. see AR 601 -210, the proponent agency i» the Office of the Dtputy Chief of Staff for Personnel.

1. Acknowledgement in connection with my enlistment into the Regular Army for the enlistment options indicated I hereby
acknowledge

a. If I am enlisting for an option which guarantees school training I am assured of training m Military Occupational Specialty
(MOS)

13BIO CANNON C.REklfAN____________ _____
provided I am qualified (enter MOS and title)

If the enlistment option I have chosen authorized a first assignment I am enlisting for_
___ 9th In fan frv ni\fi<Hr>n___________________
(enter unit, station, command or location, if no assignment enter NO 1st ASG)

c. If the unit, command, activity or installation indicated in Ib above is located in the Continental United States (except
COHORT units) I am guaranteed a minimum assignment of 12 months. If the unit, command, activity or installation is in an overseas
location. I understand the normal tour of duty in ————— ' A —————————— is currently
Additionally, I understand the normal tour length may be shorter or longer, or I may be reassigned to meet the needs of the Army.
(Does not apply to COHORT units which have extensions requirements)

(1) I understand that I may receive an initial assignment, at an interim location, to a unit that is undergoing training That
unit will be deployed to my unit or station of choice on successful completion of unit training. The stabilization period guaranteed
by the option will begin when I arrive at the unit or station I have chosen.

(2) I may be subject to periods of temporary duty assignment on an individual basis away from the activity, unit, or sub-
ordinate element of the unit for which enlisting. Such periods of temporary duty will not count against the guaranteed period of
stabilization indicated above.

(3) In the event the unit or activity to which I am assigned or attached under the provisions of this option is deployed,
relocated, reorganized or redesigned prior to the expiration of the guaranteed minimum period of assignment to the unit, activity
or installation of choice I will remain assigned to the unit or activity. If the unit or activity is inactivated, disbanded, or discontinued,
I will be reassigned in accordance with the needs of the Army and established assignment period.

d. My term of enlistment into the Regular Army is for YEARS AND . WEEKS

2. I further acknowledge that I am enlisting for the following enlistment option^)

(a) OPTION-9- 23 I'S All'{v COHESION, OPERATIONAL RHADl N1.SS AND T R A I L I N G (COHORT. (AR 601-210)
(b) OPTION-9- j-7 t'S ARMY CASH BONUS______________________________________(AR 601-210)
(c) OPTION-9- NVA . (AR 601-210)
(d) OPTION-9- N/A (AR 601-210)

(Enter the specific option(s) and enter .V/A for lines not used)
(1) I have read and understood the terms and conditions for each option I have enlisted for I further state that I have read

or viewed the description of duties for the Military Occupational Specialty I am enlisting for

(2) A description of my enlistment option and the terms and conditions which apply to my enlistment follow, I will read
and acknowledge by placing my initials in the appropriate space provided, indicating I fully understand my option. My guidance
counselor has indicated the appropriate option for which I am enlisting and that no other optionfs) other than those I have enlisted
for apply

D 9-3 US Army Training of Choice EnUstment Option. ———————
(Initials)

Upon successful completion of the training specified in la above, I will be assigned in accordance with the needs of the Army,
and no promise has been made to me concerning the specific job or station to which I will be assigned.

D 9-4 US Army Airborne Enlistment Option1 _______
(Initials)

(1) I am volunteering to perform frequent aircraft flights and parachute jumps and to participate m realistic combat training
while receiving airborne training or performing airborne duty.

DA FORM 3286-60/1, MAY 86 1

Figure 9-2. Sample-DA Form 3286-60 Statement for Enlistment (Regular Army)
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

(2) Should I fail to qualify for airborne training subsequent to my enlistment, or fail to retain these qualifications. I will
not be offered another assignment choice, but will be reassigned in accordance with the needs of the Army. Examples of these specific
causes for disqualification for airborne training include:

(a) Failure to complete airborne (parachute) training if required

(b) Failure to maintain alt qualifications for airborne training

(c) Failure to attain or maintain required standards on advanced physical fitness test

(3) I understand that I am guaranteed initial assignment to the unit indicated in Ib above and that such assignment is not
for any minimum period. After initial assignment, I am subject to reassignment in accordance with the needs of the Army and
established assignment policies

(4) Airborne Unassigned I understand my initial assignment is based on the needs of the Army and I may or may not be
assigned to an Airborne unit.

D Option 9-8 US Army Band Enlistment Option- _______
(Initials)

(1) My enlistment for this option assures that, provided I meet required prerequisites, I will be assigned to an Army Band
or unassigned as specified in Ib above.

(2) Upon completion of basic training, I will undergo AIT if required at the US Army element, School of Music, in the MOS
indicated in la above.

(3) If enlisted for the United States Army Band, I must meet the prerequisites for assignment to Presidential support
activities prescribed in AR 614-3.

(4) If enlisted for an airborne band, I must be airborne qualified for satisfactorily complete airborne training

D 9-11 US Army Officer Candidate School Enlistment Option1 _______
(Initials) *

(1) I must successfully complete training, which includes basic training and officer candidate school, to become eligible for
a commission.

(2) I must qualify for a security clearance

(3) I must satisfactorily pass the Advanced Physical Fitness Examination prior to enrollment in the OCS program

(4) Although I ma> indicate a branch of preference pnor to commissioning, I will accept i commission in anj branch
selected by the Department of the Arm>.

(5) After being commissioned, I will serve no less than 36 months on active duty as a commissioned officer, unless tooner
released from active duty by the Arm>, and I will serve the remainder of the militar> service obligation (MSO) required b> law

(6) Throughout m> training. I must be prepared to meet rigorous physical, mental and psychological requirements

(7) After accepting an OCS class assignment, I will not be allowed to withdraw from the OCS program for personal reasons
until I have completed at least 4 weeks of OCS training and subsequent to the completion of 4 weeks of OCS training, only if det*r
mined b\ the Arm) to be in its best interest

(8) In the e\ent I should fail to complete OCS training successfully, I will be required to complete the time remaining on the
3 year Regular Arrn> enlistment period in an enlisted st«tu$ snd to serve the remainder of the military service obligation required
by law

DA FORM 3286-60/2, MAY 86 2
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

D 9-12 US Army Warrant Officer Flight Training Enlistment Option1 ________
(Initials)

(1) I must successfully complete basic training, if required, Warrant Officer Indoctrination Training and the Warrant Officer
Candidate Rotary-Wing Aviation Training Course (Pre-flight and Flight Training Course).

(2) I must qualify for a security clearance.

(3) I must continue to meet Class I medical standards for flying.

(4) If I am enlisting for the Regular Army, I understand that after appointment as a warrant officer and completion of flight
training, I will serve no less than 60 months on active duty, unless sooner released from active duty by Department of the Army, and
I will serve the remainder of any military service obligation required by law.

(5) Throughout my training, I must be prepared to meet rigorous physical, mental and psychological requirements.

(6) In the event I should fail to qualify for a security clearance or fail to complete pre-flight or flight training successfully,
I will be required to complete the time remaining on the 3 year Regular Army enlistment period in an enlisted status and to serve the
remainder of the military obligation required by law.

APPLICABLE TO (TPU) USAR WARRANT OFFICER FLIGHT ENLISTEES

(7) If I am enlisting for the United States Army Reserve Troop Program Unit Warrant Officer Flight Program, I understand
that I will enter the Regular Army for training and upon completion of training be separated from active duty appointed as a warrant
officer in the USAR and assigned in the USAR to the Troop Program unit below. I will serve no less than 60 months in a Army
Reserve Troop Program Unit as a warrant officer unless sooner released by Department of the Army and will serve the remainder of
my military service obligation required by law.

(8) Upon successful completion of training, and provided I meet required prerequisites, I will be assigned to the following
Army Reserve Unit —————————————————————————————————————————————————————————,_______._____.
with UIC Code ___________ located at ________________________________________________________

(9) If I fail to complete the course, academically or through action initiated by me to disenroll from this course I will be
separated from Regular Army, placed in an initial active duty for training Status and trained in an enlisted specialty for which I am
qualified and placed into the Individual Ready Reserve. I will be required to complete my military service obligation as required
by law.

D Option 9-13 US Army Combat Arms Enlistment Option
(Initials)

(1) My choice of the training I receive will be within CMF 11,13,19 or my choice of MOS 19D Cavalry Scout. (Training
in CMF series 13 (Field Artillery) is not available to individuals enlisting for the United States Army Combat Development Experi-
mentation Command) (My choice U indicated in la above).

(2) Upon successful completion of training I will be assigned to the unit indicated in Ib above

D Option 9-14 US Army Communications Command Enlistment Option _______.
(Initials)

Providing I meet required prerequisites, I will receive training in the Military Occupational Specialty (MOS) specified in la above.

X Option 9-17 US Army Cash Bonus Enlistment Option: fffl£f&
"(I'nitWs)

(1) Upon being awarded MOS/CMF specified in la above, I will be authorized an enlistment bonus of $ fa/ 0Q6,»———
(enter appropriate bonus level). Any amount in excess of $5,000 will be paJdin equal installments every 3 months after award of my
MOS and initial payment of $5,000 (Complete Bonus will be paid within 1 year after award of MOS)

DA FORM 3286-60/3, MAY 86
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

(2) Should I voluntarily or because of misconduct fail to satisfactorily complete either AIT or OSUT, I will be trained in
another MOS and required to complete my enlistment based upon the needs of the Army, unless released from active duty for admin-
istrative or disciplinary reasons. In that event, I will not receive an enlistment bonus.

(3) Should I, through no fault of my own, fail to satisfactorily complete AIT or OSUT in the MOS for which originally
enlisted, I will be given an opportunity for training in another MOS and be retained in the Army, or released from active duty if so
desired. If retained and the new MOS authorizes a cash bonus, I will be entitled to payment of the bonus upon satisfactory comple-
tion of AIT/OSUT. The dollar value of the bonus will be determined by the MOS for which trained, regardless of MOS for which
originally enlisted.

(4) In the event I fail to meet any of the established prerequisites and therefore to qualify initially for award of the design*
nated Military Occupation Specialty (MOS) I will not be paid the bonus.

(5) I will serve in the primary MOS upon which the bonus is based and must stay qualified in my awarded MOS unless
otherwise directed by Headquarters, Department of the Army for the duration of my enlistment. Service in any MOS includes normal
skill progression as defined in Army classification directives.

(6) In the event I become medically disqualified for duty in my designated Military Occupation Specialty (MOS) after
having been awarded it and after having been paid the bonus, I will be retrained in accordance with the needs of the Army and will
be required to complete the term of service for which enlisted.

(a) If my subsequent disqualification is voluntary or through my own fault, I may be required to repay the unearned portion
of the bonus.

(b) If my subsequent disqualification is neither voluntary nor my fault, I will not be required to repay any portion of the
bonus.

(7) If I do not complete the term of service for which the bonus was paid because of voluntary action or misconduct on my
part, or because I become disqualified for service in the MOS, I will repay the unearned portion of the bonus.

*
(8) I understand that my bonus is subject to federal tax and state tax where applicable.

D Option 9-18 US Army First Assignment Enlistment Option, assures assignment to a unit or Command shown in Ib above.

(Initials)

D Option 9-19 US Army Station/Command of Choice Enlistment Option, assures training and assignment to a Station, Command
or Area shown m Ib above. _______

(Initials)
Jff Option 9-23 US Army COHORT Enlistment Option: (JLc?£*~

(Initials)
(1) If the unit I am enlisting for is located in the Continental United States, I am guaranteed a minimum assignment of 36

months to the COHORT unit indicated in Ib above commencing upon the date of assignment to that unit. (24 months if a two year
COHORT unit)

(2) I understand that being part of a COHORT unit I may be required to serve overseas as a member of that COHORT unit
however, this does not guarantee an overseas assignment.

(3) I understand that, upon completion of the COHORT unit assignment, I am subject to another assignment either within
the COHORT or in accordance with the needs of the Army

(4) I understand that if the COHORT unit I am enlisting for is located m an overseas location, that the tour length
established for the country or location of the unit is A/f/f Months.

(S) If the unit has a greater tour length than established by AR 614-30 for that location I volunteer for an overseas tour
extension to equal a total of 36 months from the date of my arrival in the unit. My enlistment therefore constitutes a voluntary
entension of overseas tour upon entry into active duty.___A" /A

(InttaM
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STATEMENT FOR KNLISTMKNT US ARMY ENLISTMENT OPTIONS - CONTINUED

G Opium 9 l! 1 US Armv Mdteri.il Development ,nul U<>.ulmes\ Command f.SVrtin.t Ui'iutt) Knlis»tmein Option ____,
(Initial)

(\) 1 understand that I must undergo one station unit t ra ining in Military Occupational Specialty (MOS) 95B, Military
I'olieriiKiri

(2) Upon successful completion of my 12 months assignment to tho Army depot specified in Ib above I have the option of
being reassigned to one of three oversea* areas, of my choice, providing I meet prerequisites for overseas assignments. I further
acknowledge that tt is my responsibility to advise the Department of the Army during the ninth month after my arrival at the depot
as to whether 1 wish to volunteer for overseas assignment or remain assigned to my unit of assignment I understand that if I fail to
not i fv the Dopaitment of tho Army by the end of the ninth month at the depot it may be treated as an election to continue ser\icc
in my uni t of alignment, or 1 may bo reassigned in accordance with the needs of the Army, and I will be required to complete the
ponod of service for which enlisting '

(3) In the event the training in the MOS for which I enlisted is canceled after my enlistment or if I fail to report for MOS
training at the appropriate time, through no fault of my own, I may select training in a MOS for which a vacancy exists at the Army
depot for which I enlisted and for which I am qualified

D Option 9-25 US Army Electronic Warfare/Cryptologic Option' ________
(Initials)

(1) Assignment Upon successful completion of training and provided I meet required prerequisites, I will initially be
assigned to An EW/Cryptologic related unit, activity or training center of my choice as shown in Ib above or if no 1st assignment
is guaranteed an EW/Cryptologic related unit, activity or training center as determined by the CG MILPERCEN

(2) My retention within a EW/Cryptologic related unit, activity or training center is dependent upon the following'

(a) The continuous maintenance of the highest personal and security standards and satisfactory performance of duty
through the period of my service.

(b) The continued requirement of my sorxice

(c) I have informed the secunts interviewer of all incidents in my life that would have a bearing upon my acceptability for
assignment under this option My initial acceptance for this option is based on a review of information now available to the security
interviewer and does not constitute final approval for assignment under this option.

(d) If found to be unqualified for retention or service under this option for any reason including the withholding
derogatory information which is within my knowledge and which precludes or results in loss of my access to special intelligence
information, I will be advised that I am not eligible for this option, my enlistment option will be voided, I will be reassigned in
accordance with the needs of the Army; and I will be required to complete the term of service for which I enlisted

(e) Due to the nature of my training and assignments in the EW/Cryptologic field, I understand that temporary restrictions
may be imposed on my foreign travel both during and after my enrollment.

D Option 9-2.i US Army 2 Year Enlistment Option
(Initial*)

( 1 ) If selected for overseas assignment, except for any leave I might take, I would not normally return from overseas unt i l
just before the end of my 2 year term of enlistment

(2) I am enlisting for training in the,MOS listed in la above and if available an assignment listed in Ib above

(3) If enlisting for an MOS which requires a variable term of enlistment my term of service is beyond 2 years as indicated
in Id above

OA FORM 3286-60/5, MAY 86
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STATKMK.V1 FOR KN1.ISTMENT US ARMY ENUSTMENT OPTIONS - CONTINUED

D Option 9-28 US Army College Kunci _________
(Initial*)

(1) 1 understand that I am .tulomaticalh enrolled m the (.1 Bill and 1 am enlisting for the US Armv College Fund.

(2) In connection with mv enlistment 1 will be awarded the amounts indicated below as thcv apply to my' term ot
enlistment

0 2 Year/ A ward up to 88,000
0 2 Year w/ Associate Degree/Award up to $12,000
0 3 Year/Award up to SI 2.000
0 4 Year/AWard up to SI I UK)

(3) If I disenroll at the reception station 1 will not be allowed to enroll at a later date or receive the Army College Fund

(4) I must remain enrolled in the GI Bill which requires a deduction from my pay. I also acknowledge that this contri-
bution is non-refundable

(5) I will forfeit my entitlement to this option if ' Any of the following apply

(a) I disenroll from the Gl Bill

(b) I fail to obtain the MOS for which I enlisted, to include academic failure. (Unless trained in another M,OS authorized
the award)

(c) I fail to meet any enlistment prerequisite for this or any other option I enlisted for.

(d) I fail to remain qualified in my awarded MOS for the duration of my initial period of enlistment. (Unless otherwise
directed by HQDA)

(e) I fail to complete my initial term of enlistment, unless separation or discharge was connected with disability, hardship
or convenience of the Government If«discharge was for convenience of the Government, the following minimum time must have
been served in order to receive any award .

( 1 ) Two year enlistees — 20 months
(2) All other — 30 months

3 ACKNOWLEDGMENTS (Applicable to all enlistees regardless of option) (this applies to all enlistment option)

a If my enlistment contract can't be fulfilled through no fault of my own, the alternatives available to me will be as provided
in chapter 7, AR 635-200. I understand that I will have a period of thirty days from the time I am notified, become aware, or
reasonably should have become aware that my selected option cannot be fulfilled, to elect an alternative option for which there
is an opening and for which I am qualified, or to request separation. This period may be extended by the genera) courts martial
convening authority when necessary to determine the availability of my selected alternative If I make no election within that period,
my claim will be deemed to have been waived 1 may withdraw my request for training or reassignment prior to approval and elect
another alternative, but not thereafter

b. If through my own fault, I fail to meet any of the established prerequisites, to include special prerequisites of the Nuclear
Surety Program, or maintain my qualifications for this option, fail to maintain the required physical, professional, or suitability
standards, or become medically or otherwise disqualified for training or retention, I will be trained and utilized in accordance with
the needs of the Army and will be required to complete the term of service for which I enlisted.

c If found to be unqualified for retention or service under any option for any reason because of personal conduct or with-
holding derogatory information which is within my knowledge and which precludes or results in loss of my access to special intel-
ligence information, I will be advised that I am not eligible for my option, and my enlistment option will be voided. I will be
reassigned in accordance with the needs of the Army, and will be required to complete the term of service for which I enlisted.

DA FORM 3286-60/6, MAY 86 6
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STATEMENT FOR ENLISTMENT US ARMY ENLISTMENT OPTIONS - CONTINUED

d. In the event the training 1 selected under my option is discontinued or I become medically disqualified for MOS selected,
I will be provided the opportunity to select a related MOS for which qualified and for which a vacancy exists or I may request
separation.

e. In order to get the benefit of my option I must meet the following prerequisites which cannot be determined until after
my enlistment.

(1) Successfully complete any required training. " *

(2) Qualify for and retain appropriate security clearance, as required for the MOS and/or unit/area of initial assignment
selected.

f. Unless I have previously completed basic training (BT) in past 5 years, I must complete BT prior to undergoing advanced
individual training (AIT) or the equivalent of such training if required.

g. I have received no assurance that all or any specific part of my enlistment will be spent in performing these duties,

h. No guarantee is made to me beyond the term of my enlistment under the contract this form annexes.

i. No assurance has been given that I will or will not be assigned overseas during my term of enlistment, (except Guaranteed
Overseas Assignment in Jb above )

4. UNDERSTANDING: I understand that in the event the Secretary of the Army determines that military necessity of a national
scope requires that service members be available for immediate assignment/reassignment, any guarantees contained in this agreement
may be terminated. Under these conditions I may be assigned or reassigned according to the needs of the Army. I have read and
understand each of the statements above to include any Addendums and in the DD Form 1966 series signed by me, and understand
that these statements are intended to constitute all promises whatsoever concerning my enlistment. Any other promise or represen-

?*tation of commitments made to me in connection with my enlistment is written below in my own handwriting, or is hereby waived.
(If none, write NONE)1.

AUTHENTICATION
TYPED NAME OF APPLICANT

Any 0. Applicant

SIGNATURE OF APPLICANT DATE

TYPED NAME. GRADE, AND SSN OF WITNESSING OFFICIAL

Benigno Pineda MSG 111-88-1111

SIGNATURE OF WITNESSING OFFICIAL DATE

DA FORM 3286-60/7, MAY 86
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STATEMENT OF UNDERSTANDING
(ARMY POLICY I

For ute of this form, tee AR 601 210. the proponent agency is the Office of tho Deputy Chief of Staff for Personnel

1. SURE PAY-

a. As part of my enlistment contract, I hereby acknowledge and agree that 1 have the dutv. us explained below, to establish
and maintain an account with a United States financial institution (titch at « hunt;, SOD/IA'S and loan, <>i t n-<lit union) for the dire, t
deposit of my Army net pay and allowances

b I understand that within 3 months after completion of BT/AIT, or arrival al my lirsl duty station, whichever is later, 1 am
required to do the following'

(1) Establish ah account with a US financial institution for direct deposit of my Army not pay and allowances,
and

(2) Execute the appropriate forms at my finance office to ensure that my Army net pay and allowances are deposited
directly into my account

c. I understand I may freely choose or change US financial institutions to satisfy this requirement

d I understand that I will continue to have the duty to maintain such an account for direct deposit of my Army net pay and
allowances so long as I remain on active duty, unless I receive a specific exemption from this requirement from the Army

e. I understand that failure to perform the duty of establishing and maintaining such an account, in the absence of a specific
exemption, may subject me to administrative action and/or disciplinary action under the Uniform Code of Military Justice

2 ALCOHOL AND DRUG ABUSE-

a I understand that the Army's policy on alcohol and drug abuse is as follows

(1) The Army must prevent alcohol and drug abuse in order to perform its mission to defend the United States, to ensure
its combat readinesss, and to protect the health and welfare of its soldiers

(2) I understand that service in the United States Army places me in a position of special trust and responsibility.

(3) Any drug or alcohol abuse by members of the United States Armv is against the law, violates Army standards of behavior
and duty performance, and will not be tolerated.

(4) The use of narcotics, dangerous drugs, or marijuana can seriousl> harm my health and safety and the health and salet>
of other soldiers

(5) The use of narcotics, dangerous drugs, or marijuana by soldiers can lead to criminal prosecution and/or discharge under
other than honorable conditions

(6) If I am identified for either alcohol or drug abuse, including the use or possession of marijuana, appropriate disciplinary
and/or administrative action may Be taken against me. This may include trial by court-martial or administrative separation frpm the
Army

b I understand that certain MOSs in the Army cannot be performed by persons who have used marijuana or other drugs If
it is established that I have used drugs or marijuana and that usage disqualifies me for the MOS for which I entered the Army or have
been awarded, I may be rcclassified into another MOS. »

3 RELIGIOUS PRACTICE ACCOMMODATION

a I understand the following policy on accommodation of rel iuious practices in the Arm>

(1) Department of the Army policy is to accommodate religious practices when accommodation will not have an adverse
impact on military readiness, uni t cohesion, standards, health, safet> or discipline

DA FORM 3286-61/1, MAY 86 1
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STATEMENT OF UNDERSTANDING - CONTINUED

(2) The A>rmy places a high value on the rights of its soldiers to observe the tenents of the i r respective religions

(3) Unit commanders are authorized to initially approve or deny requests for accommodation of religious practices Con
ditions of accommodation may change based on military need

(4) Policy guidelines are contained in AR 600-20 and AR 165-20 which m\ guidance counselor has available for me to read

(5) I understand that the Army cannot guarantee accommodation of religious practices

b I further state that I have been given the opportunity to read or I have read the policy in AR 600-20 and AR 16ft-20

4 I have read the following statement^,) of understanding which apply to my enlistment

a. Statement of Understanding for USAR commissioned/warrant officers I understand that I wil l automatically vacate my
reserve commission/warrant, if I enlist in the Delayed Entry Program _______

(initials)

b. Statement of Understanding for ESL enlistee I understand that I w i l l be required to undergo English language training at
the Defense Language Institute, English Language Center, Lackland Air Force Base, Texas, and that failure to attain an ECLT
score of 70 by completion of training will result in separation from the Armv __ ___.

llntdah)

c Statement of Understanding for prior service enlistee I understand that i l 1 have enlisted for an MOS that is taught in
the OSUT mode I may be required to complete all or a portion of Basic Training, regardless ot (l ie period of my break in service

(Initials)

d Statement of Understanding I understand that I will be given a Pro Basic C i a m i n g Physical Fitness Test during my first .'.
days at the Reception Station Should I fail to meet the minimum requirements, I wi l l be plat ed m a Fitness Training Unit (/-TO
for a period not to exceed 3 weeks or until I can attain the minimum physical standards to enter Basic Training <S-V ^^t\_

(Initials)

5 Military Entrance Physical Strength Capacity Test (MEPSCAT) STATEMENT OF UNDERSTANDING (Applicable onl\ to
applicants not meeting MEPSCAT)

«
a I understand that the physical strength demands rat ing was developed to keep persons trom being enlisted into MOS they

may have difficulty performing as a result of physical requirements Mv M i h t a r v Ent rance Physical Strength Capacity Test
(MEPSCAT) indicated that I am unable to satisfy the physical strength requ i rement s ol MOS ____________________

b Having been advised that I lack the physical strength for this MOS, 1 fleet to be enlisted and trained m this MOS

c I understand that if I cannot perform the duties prescribed for MOS _ . ._- ___. wlu< h 1 have read or viewed, I wi l l be
trained m and reclassified to another MOS in accordance with the needs of the Arm., I understand that this traimng/reclassification
will not give me a right to an early discharge or otherwise relieve me of an\ obl iga t ions I have under my enlistment agreement

(Initials)

d I also understand that if I have enlisted under option 9 1 7 , US A r m v cash bonus enl is tment option, I am also subject to the
provisions of sub-paragraph (4) and (6) of that option and may not be paid the bonus or mav be required to repay any bonus already
paid or any unearned portion thereof ________

(Initials)

6 This statement will be completed for applicants enlist ing m the Regu la r \ r rnv w h o h a v e no spouse and have surrendered custodv
of dependents (Enter \A if not applicable)

DA FORM 3286-61/2, MAY 86
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STATEMENT OF UNDERSTANDING - CONTINUED

ACKNOWLEDGEMENT/CERTIFICATION

»i Any O. Applit*KjT „„,,,„_.„, !IAM A, Aot>\ idAA)T

and certify that the childfrenj has (have) been placed in the custody of the other parent or another adult by court order or as provided
by state law. I further certify that this custody agreement is intended to remain in full force and effect during the term for which
I am now enlisting. I understand that if I regain custody of this (these) chi\d.(ren), either by court decree, or in accordance with
applicable state law, or if the childfrenj are residing with me in lieu of the legal custodian, I will be processed for involuntary
separation for fraudulent entry unless I can show that the regaining custody is not contrary to the above stated intent, (e g , death
or incapacity of other parent or custodian) "

Mv childfrenj ar« in the eustorfy of Nam* Mr*. \^/ 1 1 1 D £. *k. l4Or.lld.ArvT

Relationship IM A *"| 1") -J. t* ,

Signature Q*A*A\ Q. fl-ftyyjE^g^ f
£ |-|-

1: I have read, acknowledge and fully understand, the mfor

_HH™. 3l« fet^f ST. N««A«* M.-T.

0
matton above.

i

•

AUTHENTICATION
TYPED NAME, R A N K AND SSN OF G U I D A N C E C O U N S E L O R

Vicky Adamson, SFC, 333-33-3333
TYPED N A M E AND SSN OF APPLICANT

Any 0. Applicant

S I G N A T U R E OF G U I D A N C E COUNSELOR DATE

/̂Cc^cx t̂*^- ^no^eu»nA<r>v* $C6C/2»
S I G N A T U R E OF APPLICANT DATE

DA FORM 3286-61/3, MAY 86
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ADDENDUM TO STATEMENTS FOR ENUSTMENT
(\l)l>in<)\.\l. Ill (JI IHMI \TS / OH /..V/./.V7 VI ,V7' O/T/ONS/

t-o* u$« of thic lonn »t-« AR 601 210. tho proponent agency it the Off ice of the D«putv Chief of Staff for Pertonnel

1 ACKNOWLEDGEMENT Thr enlistment option I h.ive selected ha-* additional requirements «s.sociHtc<l with the MOS or unit
I am being assigned to I lu-robv acknowledge that I have n>ad aiul I understand the applicable statements below which arc in addition
to the basic qualifications and understanding!* ft>r m\ enlistment option contained in DA Form 3286-2.

a. If I am cnhsitng for '

D A Special Forco Unit
(Initialt)

(a) If 1 am not already airborne qualified, I will be required to qualify for and successfully complete such training before
receiving Special Forces trainmi.

(b) By my enlistment for this option, I am volunteering to perform frequent aircraft flights and parachute jumps and to
participate in realistic combat training while engaged in airborne and Special Forces training and duty.

(c) I understand that Special Forces units in time of war are engaged on a sustained basis in operations within and behind
enemy lines for military purposes*

(d) I am aware that alt Special Forces personnel are required to undergo language training either mission type or as a student,
at an appropriate language facility.

(e) Should I fail to qualify for Special Forces training duty subsequent to my enlistment, I will not be offered another
assignment choice, but will be reassigned in accordance with the needs of the, Army. Examples of specific causes for disqualification
for Special Forces training duty include.

(1) Failure to complete basic training and advanced individual training, if required

(2) Failure to attain or maintain required standards as prescribed in AR 614-200, on the Advanced Physical Fitness Test.

(3) Inability to swim 50 motors unassisted v*hil» weannc fatigues and boots.

(4) Failure to compete iatislaclonly airborne (parachute) training, if required

(5) Failure to qualify for SECRET security clearance

(6) Loss of medical or professional qualifications required for airborne or Special Forces duty.

(7) A determination by the appropriate Special Forces Commander that 1 am unsuitable for further Special Forces training
and duty.

(f) Only personnel who enlist for one of the four operational MOS 18B, 18C, 18D, or 18E are eligible to attend the Special
Forces Qualification

0

(g) I understand that I am not guaranteed Special Forces training

CJ A Ranger Unit ————————
(Initials)

a. If I am not already airborne qualified, I will be required to qualify for and successfully complete such training before assign-
ment to a Ranger Unit I volunteer to attend the Ranger course.

b. By my enlistment for this option, I am volunteering to perform frequent aircraft flights and parachute jumps and to partici-
pate in realistic combat training while engaged in airborne/Ranger training and duty.

c. Causes for disqualification for this option include:

(1) Failure to complete satisfactorily airborne (parachute) training, if required.

OA FORM 328642/1, MAY 86 1

Figure 9-4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)
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.-\nnr\Di M OK STATI.MKNT or TKLISTMEVT CO\TINI;KI>

(2) Failure to qu»bf> lorsecui iu clearance

( I . Loss ol phvsical medical 01 pi ofevsumal qual if icat ions required for airborne and Ranger duly

(4) Failure to satisfactorily complete the Ranger Indoctrination Course.

f i am aware that the Battalion Commander has the authority to relieve summarily from duU and move from the Battalion,
individuals he determine.; are unsuited for continued assignment to a Ranger unit Whether I will he reassigned to another Ranker
unit w i l l be at the option of the Armv, but if I am summariK relieved, such action Mill not constitute a breach of my enlistment
commitment regardless of whether I am to be reassigned

D For Language Training under option 9-3
(I nit tain)

a. I have read and understand the minimum requirements listed in AR 611-6, which must be met to be eligible for language
training and understand the nature of the training I am to receive Should I fail to meet the requirements. I understand that I wil l
be required to complete the term of service for which 1 enlist

b. Should I be relieved from the training for any reason to include for academic deficiency, disciplinary reasons, or failure to
qualify for or retain a security clearance, 1 will be reassigned m accordance with the needs of the Army and will be required to
complete the period of service for which I enlist

c. Upon completion of Language training I may be assigned Language duty or be further trained in any MOS, and no promise
has been made to me concerning the specific job or station to which I will be assigned

d. If required, I must successfull> complete MOS training prior to the attendance of Language training, and if I do not complete
MOS training I will be reassigned in accordance with the needs of the Army,

D For Special Intelligence
(Initials

a My enlistment for this option assures me that, provided I meet prescribed prerequisites, m\ initial dut\ alignment w i l l be
in MOS 97 B (Counter Intelligence Agent) ^

b I have received no assurance that all or-any specific part of my enlistment period will be spent in these duties

c I understand that I will be on probation status until I am 21 years of age or one year after date of successful completion
of MOS 97 B training, whichever is later

d I understand that mv u l t ima te assignment to training and duty and that m\ retention in MOS 97B dutie< will depend upon
the following factors which cannot be determined prior to my enlistment

(1) Successful completion of basic training, if required

(21 Successful completion of any MOS training

(3) Favorable conclusion of a special background investigation to include an evaluation of m\ cligibilitx for acce-.> (o
Sensitive Compartmented Information (SCI)

(4) Qualification for retention in MOS 97B duties by satisfactory performance of assigned duties and maintenance of the
high standards of integrity and loyalty required by intelligence operations

(5) Maintenance of a record free from indiscretions or defects of character which are deemed unacceptable bv the
Commander, US Army Military Personnel Center

OA FORM 3286-62/2, MAY 86 2

Figure 9-4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)—Continued
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ADDKNDl'M OK STATKMT.N F OK KS'LK I'MENT - CONTINTKD

. I f through mv o w n f a u l t , I fai l In m«-.-t , < n v ol t he cst.iMishi-d prm-quisiies or maintain mv quahfir.it ions loi t h i s < i . > t K . n
fail to maintain the required physical. professional. 01 su i ta l>i l i t \ standards, or become medically or otherwise disqualified lor tr.ni.ini;
or retention in intelligence duties, I will he trained and utih/ed in accordance with the needs of the Army and will be requited to
complete the term of service for winch I enlist

D Training and Doctrine Command (TRAVOC) Enlistment under the TRADOC option will send the soldier to any one of
I wen tv -throe TRADOC Installations or to TRADOC units located throughout tho Continental United States Enlistment under thi^
option will guarantee the soldier an assignment to a TRADOC installation or unit lor a minimum of twelve months.

(Initial*)

3l| Korces Command <r'OIW()Wi t*mt« assigned to FORSCOM include Armor, Airborne and Infantry Divisions, Rangers
Airborne, Armored Cavalry, Missile Arlillerj,, Air Defense. Transportation, and Ennmeor units Enlistment under the FORSCOM
option guarantees the soldier will be assigned for a minimum of twelve months to a FORSCOM activity within the Continental
United States or overseas ————————

(Initial^

D The 3D Infantrv (The Old Guard) 1 understand that provided I meet required prerequisites I will be assigned to the 3D Infant ry
(The Old Gourd) for a period of 3 voars If through my own fault, I fail to maintain the required physical, professional, or suitability
standards, or become disqualified for duty with The Old Guard, I will be utilized in accordance with the needs of the Army and be
required to complete the term for which 1 am enlisting. ________

(Initials)

CD The US Army Marksmanship Unit I understand my continued service with that unit will be based upon my ability to maintain
standards of shooting excellence that assures I remain competitive in National and International competition, I understand if I fail to
maintain such standards, or suitability for this unit, as determined by the unit commander, I will be reassigned in accordance with
the needs of the Arm> ———————

(Initials)

D Loan Repayment Program (Loan Forgiveness)

a. ACKNOWLEDGEMENT. I acknowledge that the government will repay a designated portion of any loan I incurred that
ua< madv insured or ijuarantei-d under part B of the Higher Education Act of 1965 (Guaranteed Student Loam or an> loan made
und«'i part K o' such act National /^ / rc< . Student Lt>am,i after 1 Oct 197ft and before I enlist and enter Active dut>

l> I have elected to participate in the Loan Repa>ment Program

c Upon mv enlistment in the Regular Army the portion or amount of loan that may be repaid is 33 1/3 percent or SI. 500
whichever is greater, for each >ear of service

d I understand that I must disenroll from the GI Bill, the guidance counselor will complete the appropriate form for the GI
Bill and 1 will execute the disenrollment section prior to enlistment

e Repav mcnt of this* loan w i l l he made only after each successful \ ear of Active duH ..that I perform, commencim; on ihi a.vi
of this enlistment

i" I understand thai 1 vull lose m\ entitlement for that vear and anv future vears for this program if

( 1 I 1 ta i l to obtain the MOS 1 enlisted for

(2) I fail to remain qualihed for the MOS awarded during the term of enlistment I am obligated for. (Unit %% ..,'//, < i. M

directed by the Headquarter* Department of the Arm\) t

g I acknowledge that only "Guaranteed Student Loans'* or National Direct Student Loans" made after 1 Oct 75 and >><- fo r<
entry into the military service will be partially repaid based upon my years of service completed

h I have been advised that I must keep my loan current and not in default, 1 further state that I must complete the required
documents provided to me by the Loan Processing Center

DA FORM 3286-62/3, MAY 86 3

Figure 9-4. Sample DA Form 3286*62 Statement for Enlistment (Addendum)—Continued
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ADDKNSUM OF STATKMIA'I Ol' I.M.ISI'MKVT - CONTINt KP

i Failure to verify information or provide the application to tin K<-p.i\ ment Centei \vill result in del.iv

l I further understand the rep.iv ment of rm loan bv tin1 Government i- liased upon sntisfartorv completion of each ve.n ot
service and I must secure a clolerment or maintain mv ,Kcount m nood st.inrlinu until such time lepavment begins

2 UNDERSTANDING I have read and understand each ol the statements above and in the DD Form 1966 series, signed In m<-
and understand that these statements are intended to constitute all promises whatsoever concernini! m> enlistment Any othei
promise or representation ol commitments made to me m connection with my enlistment is written.be-low in my own han'dvt mini;
or is herebv. waived Hf .i»i»ic K rite "\ ()\ /." ;

AUTHENTICATION
SIGNATURE of GUIDANCE COUNSELOR wt/«««> SIGNATURE OF APPLICANT DATE

TYPED NAME, GRADE AND SSN OP COUNSELOR

Frank Repinski JUIL-Z2-2333 MSG

TYPED NAME, SSN OF APPLICANT

Any 0. Applicant

DATE

DA FORM 3286-62/4. MAY 86 4

Figure 9-4. Sample DA Form 3286-62 Statement for Enlistment (Addendum)—Continued
*
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AtkiM, ThOftaa B. 123-45-6789

SUBJICTi Letter of Cartifioation

DIPARIIOIT OP THTARMY
190th Aray Band

Anywhere. Anystate 54S21

S_fC John P. I>o»
tooroltiai Battalions
Post Office Building
Anystreet
Any»h»r_>, Any*tate 54321

1. Reference la nade to Chapter 7. AR 601-210, Amy Civilian Acquired Skills Prograa (ACASP).

S. Using the selection criteria proscribed In table 9-17, above reference, I auditioned Mr. thorns B.
Atklna, SSI 123-45-6789, Box 186. A&yrber«, Any stole 54321 on 3 July 1961. I determined that be was
qualified for enlistment in MOS 023 (truapet player) under the ACASP*

3. •>. Atkins attained an audition raw soore of 126. I reoonoend him for enllataent in pay grade 13 and
teeelerated promotion to X5. He must successfully aonplete all required tralnin* and demonstrate
conduct and skill proficiency during tne perfomanoe of 20 unit tralning_aa&eBblles after he
ooapletts training, I based Ur. Atkins* consideration for accelerated promotion to pay grade S5 on a
ourr»nt posit loo racancy for an K 02J9 (tnuqpet player).

4. Request that you provide this unit with verification of »nlistaent or nonenllatment of Mr. Atkins.

5. this audition is valid for 30 days from the date the applicant was auditioned.

Watkins-Farnusi Performance
Soale, PoraA

W. P. UUSICUAN
CW4US.U?
Coanandlng

CTi
CoiMander, Tiftb US Ar«y, ATTIi APKB-PA-PPH,
rt. Saa Bouston. TX 78834

Applicant

Figure »-6.8«npte letter of certtflcatton tor USAR band erttetment option
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r
AUTHORITY:

CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS
FOR INDIVIDUALS ENLISTING OR REENLISTING IN THE INDIVIDUAL READY RESERVE

Fcx ut«of thl» form. M* Afl 601-210 ana AR 140-111. th« proponent »»»«EV it OCSPER.

DATA REQUIRED BY THE PRIVACY ACT OF 1974

Till* 10 USC, Sec. 270. 10 USC 511, 10 USC673»»nd Executive Order 9397. 22 November 1943.

PRINCIPAL PURPOSE: To explain obligation and participation requirement* and to insure that your agreement to these condition*
it k matter or record.

ROUTINE USES: Confirmation of obligation and participation requirement*; occasionally a* • basis for nonparttcipalion
action if requirements are not met. ,

DISCLOSURE: Disclosure of your SSN is voluntary; however, if not provided, you will not be enlisted

SECTION I - APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by all personnel enlisting or
reenlisting in the Individual Ready Reserve.

SECTION II - INSTRUCTIONS TO OFFICER ADMINISTERING THE OATH OF ENLISTMENT

The officer administering the Oath of Enlistment to individuals enlisting or reenlisting in the Individual Ready
Reserve is responsible to read and explain the service requirements set forth below. Following the reading and
explanation and after the proper signatures are entered on the form and after having been administered the Oath
of Enlistment, one copy of this signed form will be stapled to each copy of signed I)D Form 4. The applicant will
be furnished a copy of DD Form 4/1 through 4/4 with a copy of this form.

SECTION III - EXPLANATION TO APPLICANT

In connection with your desire to enlist in the Individual Ready Reserve, it is my duty and responsibility to explain
the service and participation requirements applicable if you elect to accomplish this enlistment. If during the
course of this explanation you have any questions or want further clarification, advise me and I will explain all
matters to your satisfaction and understanding before proceeding.

Following administration of the Oath of Enlistment, you will be furnished a copy of the Enlistment Agreement
(DD Form 4/1 through 4/4) which you have been required to sign. An exact copy of this explanation with your
signature will be attached to your F'D Form 4/1 through 4/4. i

This certificate is required by regulation when you have voluntarily elected one of the following options:
(Individual will initial next to tht checked transaction.)

1. CJ IMMEDIATE REENLISTMENT As a current member of the US Army Reserve I am reenlisting for
continued service in the US Army Reserve. This will require that I continue to participate in the Ready Reserve
for the entire period of service stipulated on the enlistment document to which this certificate is attached.

2. Cp^ ENLISTMF.NT/RFENLISTMENT OF A PRIOR SER VICE MEMBER HA VING NO REMAINING
STATUTORY MILITARY SERVICE OBLIGATION. I am currently not a member of tht- US Army Reserve, but
I have haiJ previous military service in the Armed Forces of the United States and I have no remaining statutory
military service obligation. This enlistment will require that I participate in the Ready He-serve for the entire
period of service stipulated on the enlistment document to which this is attached.

3. ENLISTMENT/REENLISTMENT OF A FORMER MEMRER OF THK ARMED FORCES WHO W.\S
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED SIX- YEA R Ml LIT A R Y SER VICE OBLIGA TION.
I am currently not a member of the Armed Forces of the United States. During my last previous military service
I incurred a statutory military service obligation of six years and when last discharged I had not completed the full
six years. Therefore, this enlistment into the US Army Reserve is for a term of service that will equal, or exceed,
the period of service that is required to complete the remaining portion of the six-year obligation. This enlistment
requires that I participate in the Ready Reserve for the entire period of service stipulated on the enlistment
document to which this is attached.

FOHM
OCT »0 4688/1 OA FORM 4688/1 THRU 3. OCT 80. «FPLACES OA FOAM 4688. MAR 76, WHICH IS OBSOLETE f*AGE I

F_9ur» »-«. Samp* DA Form 46M
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SECTION IK - EXPLANATION TO APPLICANT (Continued from pagr

4. D INITIAL ENLISTMENT AS A NON-PRIOR SF.R VICK APPLICANT. I have had no previous military
service on active duty, or active duty for training, in the Armed Forces of the United States and upon executing this
enlistment I will incur a statutory military service ob.jtfjim.) of MX yrars. I will he required to enter and satisfactorily
MfJXi a" m'tial Peri°d °f aCUVe dUly f°r trainin* <lf^)Ti to become qualified in a military .xruintional speciality
fMdi;, as soon as a training space is available. Training spaces are normally available within JHO days following en-
listment. Additional delay may be necessary for military reasons. AfU-r compleimg initial active duty for training I
will serve the remaining period of my six year m...tar>• Wr\ice .>Hi| jal i i>t> a>.i jv.-mber »f thr Individual Ready Reserve
assigned to Control Group (Annual Training). ] will be required it. report for two we.-ks activ duty for training
during the third and fifth years of my enlistment, to provide me with refresher training in my military occupational
speciality. The Commander, Reserve Components Personnel and Administration Center (RCPAC)t will provide me
with order* and instruction* that wUl inform mt of the dates ami ]<x-atiu.i of sm h training, in sufficient time to allow
me to arrange my personal affairs. This enlistment will require thai I participate satisfactorily in the Ready Reserve
for the entire period of service stipulated on the enlistment document to which this is attached.

SECTION IV - PARTICIPATION

I understand that except for the training requirements stipulated above for mrmhcm who incur a statutory military
service obligation upon enlistment, or that may he specified on an Addendum attachou hureon that I have volun-
tarily agreed to by affixing my signature, I do not incur a mandatory training requirement during the period of this
enliitment, but to participate I must —

1. Complete »nd promptly return all military correspondence.

2. Promptly report any change of address to Commander, Reserve Components Personnel Adminiitntion Center,
9700 Page Blvd., St. LouU, MO 63132.

I UNDERSTAND THAT:

1. The period of time that 1 am assigned to the Individual Ready P.eserve will count toward computation of time-in*
grade and time-in-service for promotion consideration and longevity for pay purposes.

2. To qualify for pay purposes I must b - serving on active duty, active duty for training, or be a member of a troop
program unit of the Selected Reserve a-tending scheduled training assemblies in an inactive duty status.

3. To qualify for retirement benefits at age 60, 1 must achieve 20 qualifying years of Federal service and be a member
of the Reserve Component during the last 8 years of military service. A qualifying year of military service for
retirement requires the member to accrue a minimum of 50 points in a retirement year. My years of service in the
Individual Ready Reserve will not qualify me for retired pay at a^e 60 unless I accrue at least 50 points for each
retirement year and each of these years, when added to other qualifying years of Federal service, amounts to a
total of 20 years.

4. At any time after J have completed initial active- duty for training, if required, while a member ol the Individual
Ready Reserve I may apply to voluntarily enter on active duty, or active duty for training, to—

o. Attend military schools if 1 meet the prerequisites and if the school, or course of instruction, U available, or to

b. Perform duties in support of US Army Reserve activities or programs.

5. I may voluntarily seek transfer and subsequent troop program unit assignment if a vacancy exists in my grade and
MOS and if approved by the unit commander. Upon transfer and assignment to a troop program unit I must per-
form as a satisfactory participant. Satisfactory [jarticipation as a member of a troop program unit requires that —

n. 1 must attend all scheduled unit training assemblies unless excused by proper authority. If I accrue 9 or more,
unexcused absences during any continuous 365 day p?nod I may be declared an unsatisfactory participant. When
attending a scheduled unit training assembly. 1 must he in the prescribed unifonn present a neat, soldierly appear-
ance, and perform my duties in a satisfactory manner '.o recvive credit for -ittrndance. In the event I do not receive
credit for attendance for any of the reasons outlined, I will b*- charged with an unexcused absence.

DA FORM
OCT 80 468B/2 OA FORM 4688/1 THRU 3. OCT 80. REPLACES OA FORM 4688. MAR 78. WHICH IS OatOLCTE.

Bflur» »-«, Swnpto DA Form 46M-S«riw—Conttmwd
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SECTION IV - PARTICIPATION (Continued from pa* t)

b. Ai • member of a unit, I would be required to satisfactorily complete one period of annual active duty for
training of not less than U days per year, exclusive of travel time unless excused therefrom by proper authority.

c I would be responsible for keeping ray unit commander informed of my current mailing address at which 1
would receive official correspondence.

d. I would be responsible for replying to and complying with ail official orders and correspondence which 1 may
receive.

€. U, u a member of a troop program unit, 1 were to fail to participate ntisfactorily for any reasons explained here-
in, or which may be placed into effect by proper authority, I could be declared an unsatisfactory participant and
subject to removal from the unit and transfer to the Individual Ready Reserve (IRR) under other than honorable
conditions.

7. During the entire period of this enlistment/reenlistment while I am a member of the Ready Reserve, I may at
any time be ordered to active duty involuntarily as an individual, or as a member of a unit if 1 am assigned to a
unit, in the event of war or national emergency declared by the Congress, or the President of the United States, or
under any other conditions authorized by law in effect at the time of this enlistment, or which may hereafter be
enacted into law.

SECTION V - ADDITIONS OR CHANGES TO THIS CERTIFICATE

£3 A check in this block indicates that an Addendum has been completed, signed by the applicant, and attached
hereon. This Addendum is to be considered an integral part of this certificate and it may add, alter, or delete,
certain portions of this certificate. Only Addendmns that have been authorized by HQDA publications may be
utilized for this purpose.

SECTION VI - STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT OR AEENLISTMENT OBLIGATIONS

I, the undersigned, having voluntarily elected to enlist/reenUst in the United States Army Reserve under the pro-
visions of AR 140-111 for the period of service indicated on the enlistment agreement to which this is attached,
acknowledge that all of the conditions of said enlistment were read and explained to me by the officer, or guid-
ance counselor, whose signature appears below, prior to being administered the Oath of Enlistment.

I have been advised of my responsibilities with respect to participation in the Ready Reserve and 1 understand them.
TVPEO NAME

Any 0. Applicant
SIGNATURE

-̂̂ - & ̂ ^^^

SOCIAL SECURITY NUMBER

/JtJ-if~ 6 7 fr?
DAT£ SIGNED

ff£0 / 01-
SECTION VII - CERTIFICATE BY GUIDANCE COUNSELOR

OR BY THE OFFICER ADMINISTERING THE OATH OF ENLISTMENT

I certify that prior to being administered the Oath of Enlistment, I read and explained all of the conditions and
stipulations concerning the specific program set forth above under which be or she requested enlistment. Following
this reading and explanation, he or she requested administration of the Oath of Enlistment. After administering the
Oath of Enlistment, a copy of this certificate was furnished the above named individual.

Frank A. Shaffery MSC

TITLE

SR ARMY COUNSELOR
SIGNATURE

j^T^t^**^* &!- — ̂ ^^?7/_?"

DATE SIGNED

DA 4688/3 OA f OHM 46B8/1 THRU 3. OCT 80. REPLACES DA FORM4&M MAH Tt. WHICH 1SO8SOLCTC

ROUT* »-6. Sampta DA Fonn 46Bft-6at.M—Conttnuwl

FACE 3
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PROKSSOR Or MILITARY SCIttCI, ROTC. CERIIHCAIIOB
Reaervs Officer Training Corps (ROTC)/Simultaneous

Membership Program (SMP)
Inll8tB8nt Option

1. According to Chapter 10. AR 601-210, officials of the US Amy Recruiting Command (USAREC) must havs
certificates froa a PMS. ROIC. that an applicant for the ROIC/SMP baa a reasonable ohaoo* of being
enrolled In the ROTC Advanced Course, before the US Amy Reserve enlistment processing can be
coapleted.

2. As a result of an interview with ...........................................
on ....... ,1 hereby certify that he/she has a reasonable chance of being accepted for
enrollment in the ROTC Advanced Course. The applicant appears to have those qualifications necessary
for becoming an effective Antjr officer as evidenced by appearance, record, personality, scholarship,
extra ourrioular activities, and aptitude for Billtary training.

. . . Otot) . . . . . . CSCfnan) of PMS) . . .

. . . (AMrmt ot t^tttmtiau)

Figure fr-7. Sampl* PUS (ROTC) otrtffleatton

SUBJECT: Notice of Removal from Participation ID ROTC/SMP with Continuing
Membership in the Troop Program Unit of Assignment

TOl

1. effective this date, Cadet ..................... , SSHt ....................
is hereby removed from taking part in the ROTC/SMP as a result of
a. Not having enrolled in the ROTC Advanced Course within 1 year since entry into the ROTC/SMP. or
b. Not having been accepted for enrollment In the ROIC Advanced Course, or
o. Having been diaenrolled from the ROIC Advanced Course, or
d. railing to volunteer for tb» Early Commissioning Program, or
e. Refusing to accept a commission when offered, or
f. Not having been offered a commission.

2. ................ has a remaining military service obligation, either statutory or
contractual. He/she is thereby retained as a member of the USAR, currently as signed to this troop
program unit (TPU), until the date of expiration of term of service (ETS), which la ...........

.t
3. The additional information below la provided i \
a. In accordance with AR 140-158, enlisted pay grade reverts from Cadet to ................

. b. CMOS is changed from 09R10/09R20 to ........................................
o. Entry on IADT to complete basic training or advanced Individual training, or both, (is) (is not)

required. A training reservation (baa) (has not) been obtained through ths REQUEST system. Tb» member ^
will enter on IADT ......... at ....... , to undergo training in MOS ........ :

JORTKECOMMAHDKR. . -'

(Sfeatev aiocfc)

Flgura 10-1. Motto of ramoval tram partWpatton hi ROTC/8MP
AR 601-210 • UPDATE
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Appendix A
References

Section I
Required PuWlcattorw

AR 40-501
Standards of Medical Fitness. (Cited in para
5-11 and tables 2-1, 3-1, 3-6, 4-1, 4-2,
7-1, 9-3, 9-5, and 9-6.)

AR50-5
Nuclear Surety. (Cited in tables 4-1, 9-2,
9-10,9-11, and 9-12.)

AR50-6
Chemical Surety Program. (Cited in table
4-1.)

AR 135-91
Service Obligations, Methods of Fulfillment,
Participation Requirements, and Enforce-
ment Procedures. (Cited in para 10-23 and
fig 5-7.)

AR 140-10
Army Reserve: Assignments, Attachments,
Detail̂ , and Transfers. (Cited in paras 1-11,
1-12, 3-4, 5-22, 5-24, 5-66, 10-10, and
10-16 and tables 4-3, 9-20, and 9-21.)

AR 140-120
Army Reserve: Medical Examinations. (Cit-
ed in para 5-11.)

AR 140-158
Army Reserve: Enlistment Personnel Clas-
sification, Promotion, and Reduction. (Cited
in paras 5-65, 7-11, 10-9, 10-11, and
10-12, tables 2-3, 4-8, 7-1, 9-19, 9-20,
9-21, and 9-22, and figs 5-17, 9-22, and
10-1.)

AR 140-192
Army Reserve: Organization, Training, As-
signment, and Retention Criteria for Mili-
tary Intelligence, Signsls Intelligence,
Electronic Warfare, and Signal Security
Unitt. (Cited in para 6-9 and table 9-18.)

AR 220-90
Army Bands. (Cited in table 9-4.)

AR 600-9
The Army Weight Control Program. (Cited
in pan 5-26 and 10-7 and tables 3-1, 4-4,
and 9-6.)

AR 611-201
Enlisted Career Management Fields and
Military Occupational Specialties. (Cited in
paras 3-5, 6-5, and 7-11 and tables 3-4,
6-1, 7-1, 9-2, 9-4, 9-8, 9-9, 9-10, 9-11,
9-12, 9-14, 9-15, 9-17, and 9-21.)

AR 612-2
Preparation of Replacements for Oversea
Movement (POR). (Cited in para 7-3.)
152

AR 614-3
Selection of US Army and Civilian Person-
nel and Contractor Employees for Assign-
ment to Presidential Support Activities.
(Cited in table 9-4.)

AR 614-30
Oversea Service, (Cited in paras 5-31, 6-6,
and 7-8, tables 9-4, 9-7, 9-8, 9-10, and
9-12, and fig 9-13.)

AR 614-200
Selection of Enlisted Soldiers for Training
and Assignment (Cited in pazas 5-31, 6-6,
6-9, 8-2, and 8-5, tables 7-1, 9-2, 9-3, 9-7,
9-8, and 9-10, and fig 9-4.)

DA Pam 351-4
US Army Formal Schools Catalog. (Cited
in para 6-5 and tables 9-2, 9-4, 9-9, 9-10,
9-11, 9-12, 9-13, 9-14, and 9-15.)

DA Pam 611-227
Officer Leadership Board Interview. (Cited
in tables 9-5 and 9-6.)

USAREC Regnlatfc* 601-50
Delayed Entry Program (DEP). (Cited in
fig 5-11.) USAREC publications may be ob-
tained from. Headquarters, USAREC, Fort
Sheridan, IL 60037-6000.

Section M
Related Pubncatione
A related pubtestton to merely a source of addtttonel
information. The uaer doe* not have to reed It to
understand thfci regulation.

AR 37-104-10
Military Psy and Allowance Procedures for
Inactive Duty Training Joint Uniform Mili-
tary Pay System—Reserve Components
(JUMPS-(RC)-Army).

AR40-3
Medical, Dental, and Veterinary Care.

AR 135-100
Appointment of Commissioned and War-
rant Officers of the Army.

AR 135-178
Separation of Fjilitted Personnel.

AR 135-180
Qualifying Service for Retired Psy
Nonregular Service.

AR 135-205
P-TiliataH personnel Management

AR 140-111
US Army Reserve Enlistment and Reenlist-
ment Program.

AR 145-1
Senior ROTC Program: Organization, Ad-
ministration, and Training.

AR 601-210 • UPDATE

AR 195-3
Acceptance and Accreditation of Criminal
Investigstive Personnel

AR 310-10
Military Orders.

AR 340-18
The Army Functional Files System

AR 351-5
Army Officer Candidate Schools.

AR 600-2
Name and Birth Data and Social Security
Number.

AR 600-10
The Army Casualty System.

AR 600-20
Army Command Policy and Procedures.

AR 600-37
Unfavorable Information.

AR 600-43
Conscientious Objection.

AR 600-200
Enlisted Personnel Management System.

AR 601-270
Military Entrance Processing Stations
(MEPS).

AR 601-280
Army Reenlistment Program.

AR 604-5
Personnel Security Program.

AR 604-10
Military Personnel Security Program.

AR 611-5
Army Personnel Selection and Qassificatkm
Testing.

AR 611-85
Selection of Enlisted Volunteers for Train-
ing as Aviation Warrant Officers.

AR 612-5
US Army Returnee-Reassignment Station
Processing Procedures.

AR 612-201
Processing Procedures at US Army Recep-
tion Stations and Training Centers and
Control and Distribution of Trainees (RCS
MILPC-17).

AR 614-6
Permanent Change of Station Policy.

AR 630-5
Leave, Panes, Permissive Temporary Duty,
and Public Holidays.
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AR 635-10
Processing Personnel for Separation.

AR 635-40
Physical Evaluation for Retention, Retire-
ment, or Separation.

AR 635-100
Officer Personnel.

AR 635-200
Enlisted Personnel

AR 640-2-1
Personnel Records and Identification of In-
dividuals-Personnel Qualification Record.

AR 640-30
Photographs for Military Personnel Files.

AR 700-84
Issue and Sale of Personal Clothing.

DA Paaa 611-256-1
Scoring the Flight Aptitude Selection Test

FM 21-20
Physical Readiness Training.

NCR 600-200
Enlisted Personnel Management.

USAREC Regulation 601-77
USAREC In-Servic* Recruiting (ISR) Pro-
gram, Reserve Component

if required. The recruiting activity include*
the following:

a. Recruiter (Rctr).
b. Guidance Counselor (GC).
c. MEPCOM personnel.
d. Recruiting Battalion personnel

Appendix B
Forma Used In Enlistment
Processing or Composition of
EnUstment Packets
B-1. Qenera.
Packet composition displayed in tabk B-1
does not apply to applicants processed
under the Active Army In-Service Recruit-
ing Program. (Refer to tablet B-2F and
B-2G.)

a. The copy number of the form or docu-
ment is shown under each packet as follows;

(1) "0" for original (white).
(2) "2" for the first carbon (yellow).
(3) "3" for the second carbon (green).
(4) "4" for the third carbon (pink).
(5) "R" for mechanically reproduced

copy.
6. A number in parenthesis ( ) means

that number of copies.
c. Dashes indicate that no distribution is

made.
d. An asterisk (•) preceding the docu-

ment number shows that the document is
only used when applicable. (See source ref-
erence for applicability.)

B-2. Concept
The recruiting activity, USAREC, or
MEPCOM, identified under the form or
document number and description, will in-
dicate the person or activity that will initi-
ate the form or procure a certain document.
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iî

n
 n

»f
**

t*
_ T

.M
.H

M
..H

TW
e a

nd
 S

ou
rc

e

Ap
pli

ca
nt

 P
ro

ce
ss

ing
 S

he
et

Ad
dit

ion
al

 In
fo

rm
ati

on
 d

isc
los

ed
du

rin
g 

EN
TN

AC
 an

d
pr

ee
nlE

stm
en

t i
nt

er
vie

ws
Fe

ed
ba

ck
 R

ep
or

t

Ap
pli

ca
nt

 R
ec

or
d

Re
qu

es
t r

es
er

va
tio

n 
sc

he
du

lin
g

In
st

ru
ct

io
ns

Co
rre

sp
on

de
nc

e 
re

lat
ed

 to
En

lis
tm

en
t G

ra
de

 A
ut

ho
riz

ati
on

En
is

tm
en

t/T
ra

ve
l/D

EP
 O

rd
er

s

Do
cu

m
en

ts
 u

se
d 

to
 ve

rif
y

re
qu

ire
m

en
ts

Ve
rif

ica
tio

n 
of

 ed
uc

at
io

n

Ve
rif

ica
tio

n 
of

 S
SN

Ve
rif

ica
tio

n 
of

 c
tv

tta
n 

ste
m

Re
po

rt 
of

 E
NT

NA
C 

tra
ns

m
it 

file

Re
po

rt 
of

 E
NT

NA
C—

 fa
vo

ra
bl

e
re

su
tts

Re
po

rt 
of

 E
NT

NA
C—

 po
ss

W
e

m
atc

h
Fa

vo
ra

bl
e 

EN
TN

AC
 su

m
m

ar
y

N
PS X X — X X — X X X X X X X X X

PS X X X X X X X X X X X — — — —

Pa
ck

et
 N

um
be

r
(Fo

r R
eg

uta
r A

rm
y)

1 — — — — — _ (3
)R

R R R R — — — —

2 — — — 0 0 — <3
)R

R R R 0 — 0 0

3 0 0 0 R R — (3)
R

R R R 0 R R 0

4 — — — — — — (3)
R

0 0 0 — — — —

6 — — — — — — (3)
R

— — — — — — —

6 — — — — — — — — — __

Pa
ck

et
 N

um
be

r
(Fo

r 
US

 A
rm

y 
Re

se
rv

e)
1 — — — — — 0 — -_ — _ — — — —

2 — — — — _ — <3
)R

— — R — — — —

3 — — — 0 0 R (3)
R

R R 0 — 0 0 —

4 — — — — — — <3
)R

0 0 , — — — — —

5 — — _ — — — (3
)R

R — R — R R —

6 0 0 0 R — R (3
)R

R R — R — R 0

7 — — — — — — — — — _ — — — —

5 8 I c •o o 9

No
te

*
1.

 W
he

n 
ap

pl
ica

nt
 h

at
 b

ee
n 

gr
an

te
d 

oo
nd

ttt
on

al
 re

lea
se

 b
y A

RN
G

 o
r U

SA
R,

 o
r a

n 
RC

 of
 a

no
th

er
 U

S 
Ar

m
ed

 F
or

ce
, t

o 
en

-to
t i

n 
th

e 
DE

P. 
RA

. o
r U

SA
R,

 8
 re

pr
od

uc
ed

 c
op

y 
of

 th
e 

00
 F

or
m

 4
-S

er
ie

s,
 w

tth
 re

pr
od

uc
ed

co
py

 o
f c

on
dM

on
eJ

 rv
to

ee
e.

 m
ut

t b
e 

fo
rw

ar
de

d 
to

 to
ein

g 
co

m
m

an
d 

Im
m

ed
at

ely
 a

fte
r c

om
pl

et
io

n 
ol

 e
nt

ot
m

en
t p

ro
ce

ss
in

g 
an

d 
ad

m
in

ist
ra

tio
n 

of
 O

at
h 

ot
 E

nt
et

m
en

t T
ht

o 
to

 a 
m

an
da

to
ry

 re
qu

ire
m

en
t 

It 
pr

ov
Ue

e
toe

ing
 co

m
m

en
d 

wt
th

 au
th

or
ity

 to
 to

eu
e 

dt
oc

ha
rg

e 
fro

m
 th

e 
pr

op
er

 R
C 

wi
th

 a
 ve

rif
ied

 ef
fe

ct
ive

 d
ate

 fo
r d

to
cr

wg
e.

2.
 A

pp
Bc

ab
ta 

wh
en

 D
et

en
te

 In
ve

sti
ga

tio
n 

Se
rv

ice
 h

at
 o

om
pt

et
ed

 E
NT

NA
C/

NA
C

 a
nd

 re
su

lts
 ar

e 
pr

ov
ide

d 
by

 re
cr

uit
ing

 s
ta

tio
n*

.
3.

 D
top

oe
ttto

n 
of

 X
-f«

y 
rim

e 
to

 pr
es

cr
ibe

d 
In

 A
R 

34
0-

18
-6

.

AkaluM
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



rarer
Rule

1

2

3

4

5

6

7

6

9

10

•no* MI or l •__!•• tv bv uwd fur dJvpowoon of •nUsuneni or reenislmenl packets
When an appicant

has enlisted in RA (NPS/PS)

has no prior military service and enDsts for assignment to a TPU of the Selected Reserve and to required to
enter IADT to complete BT

has prior military service and enlists for assignment to a TPU of the Selected Reserve and to required to enter
IADT to complete BT

has enHsted for ROTC/SMP (see chap 10) and to required to enter IADT to complete BT
has prior military service and enlists for assignment to a TPU of the Selected Reserve and to not required to
complete BT
has enlisted for ROTC/SMP (see chap 10) and to not required to enter IADT to complete BT
has no prior military service and enlists for direct assignment to Control Group (AT) of the IRR
has prior mttary service and enltots for direct assignment to Control Group (Reinforcement) of the IRR (see
chap 5)

has enfisted or reenHsted immediately on dtocharge from the Active Army at a mtttary installation under the
Active Army In-Service Recruiting Program, for assignment to a TPU of the Selected Reserve
has enfeted or reenttsted immediately on discharge from the Active Army at a mintary instaHafion under the
Active Army In-Service Recruiting Program, for assignment to Control Group (Reinforcement) of the IRR (see
chap 5)

B-2A

B-2B

B-2B

B-2B

B-2C

B-2C

B-2D

B-2E

&-2F

&-2G

TabtoB-2A
When NPS or PS person has enHstotfln RA
Packet Number

1

2

3

4

5

6

Distribution

Forward immedietety on completion of enlistment processing to Commander. EnHsted Records and Evaluation Center
(ATTN: PCRE-ffl-A), Fort Benjamin Harrison. IL 46249.
Note: Annotate mailing containers "DO NOT OPEN IN MAILROOM" in RED ink using stamps with letters V.-iocfi high.
Forward to USAREC STA or First Duty Station, H not required to complete BT
Retain at proper Recruiting BattaSon under USAREC directives.
Provide to enRstee for personal records.
Forward on enlistment unless forwarded at time of DEP-fei, to the proper Reserve or National Guard activity.
Forward to Personnel Defense Investigation Service, PO Box 1083, Baltimore, MD 21203

Table B-26
When NPS or PS person, or ROTC/SMP potential participant, has enfcstetf In a TPU of Selected Reserve and ts scheduled to enter IADT
or ADT
Packet Number

1

2

3

4

5

6

Dtotrtbuton

Forward immediately on completion of enlistment processing to Commander. RCPAC (Arm: AGUZ-RSC-RP), 9700
Page Blvd., St Louis, MO 63132-5200.

Forward immediately on completion of enlistment processing to the proper area commander (CONUSA) (see glossary).
Forward to USARECSTA where enlistee Is scheduled to enter on IADT or ADT.
Provide to enfistee for personal records.
Forward to assigned TPU.
Retain at proper Recruiting Battalon.

TsWeB-2C
When PS person or ROTC/SMP potential participant has enlltttd In a TPU of Selected Rwerv* and Is not raqutrad to enter IADT or ADT
Packet Number

1

2

3

4

5

6

7

Dtotrfcutton

Forward immacftateJy on completion of enlistment processing to Commander. RCPAC (ATTN: AGUZ-RSC-RP), 0700
Page Blvd.. St Louis. MO 63132-5200.
Forward Immediately on completion of enlistment processing to proper area commander (CONUSA) (see glossary).
Forward to assigned TPU.
ProvMe to enlistee for personal records.
This packet ts not required.
Retain at proper Recruiting Battalion.
Forward to Personnel Defense Investigation Service, PO Box 1083. Baltimore, MD 21203.
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TrttoB-20
Whan NPS person has fjntated for (Unset assignment to Control Group (AT) ot the IRR scheduled for entry on IADT

Pscket Number Distribution

Forward immediately on completion of enlistment processing to Commander. RCPAC (ATTN: AGUZ-EPS), 9700 Page
Blvd., St Louis, MO 63132-5200.

Incorporate this packet with Packet Number 6 below.

Forward to USARECSTA where enBstee to scheduled to enter on IADT.

Provide to enistee for records.

Thto packet to not required.

Retain at proper Recruiting Battalion.

Forward to Personnel Defense Investigation Service. PO Box 1083. Baltimore. MD 21203.

TabtoB-2E
When PS person has anteted for direct assignment to Control Group (Reinforcement) of the IRR with no IADT or ADT requirement

Pscket Number

1

2

3

4

5

6

7

attribution

Forward immediately on completion of enlistment processing to Commander, RCPAC (ATTN: AGUZ-RSC-RP). 9700
Page Blvd., St Louis, MO 63132-5200.

Incorporate this packet with Packet Number 1 above.

Incorporate this packet with Packet Number 1 above.

Provide to enltotee for personal records.

This packet is not required.

Retain at proper Recruiting Battalion.

Forward to Personnel Defense Investigation Service. PO Box 1083, Baltimore, MD 21203.

TabtoB-2F
When PS person has enlisted under the Active Army In-S«nrtoe Recruiting Program at military Installation Immediately on discharge
from Active Army wtth assignment to a TPU of the Selected Reserve

Packet Number Compoertkxi and Distribution

Composed of: Original DD Form 4 series, Original DA Form 3540 series. Copy of DA Form 1811, Copy of SF 88, Copy
of SF 93, Copy of Statement of Acceptance, and Original of DA Form 3072 wtth approval documents, rf required.
Disposition wll be as follows: attach thto packet to Copy 2 of the DD Form 214, DD Form 93, and copy of discharge
order and forward to US Army [Enlisted Records and Evaluation Center. Fort Benjamin Harrison, IN 46249. under
instructions in AR 635-10, table E-0. rule 5. note 7.

2

3

4

5

Composed of. 1st copy (Yellow) of DD Form 4 series, Copy of DA Form 3540 series, Copy of DA Form 181 1. Copy of
Statement of Acceptance, and Copy of DA Form 3072 wfth approval documents, if required. Disposition wtt be as
follows: place this packet in the member's MPRJ and forward to the proper area commander (CONUSA) under AR
635-1 0. table E-9, rules.

Composed of: 2d Copy (Green) of DD Form 4 series, Copy of DA Form 3540 series. Original DA Form 1811, Copy of
Statement of Acceptance. Disposition wttl be as fortows: provide thto packet to the member for personal records.

Composed of: 3d Copy (Pink) of DD Form 4 series, Copy of DA Form 3540 series. Copy of Statement of Acceptance.
and Copy of Discharge Orders. Disposition will be as follows: retained by In-Service Recruiter under USAREC dbvcttves.

Composed of: Reproduced copies of DO Form 4 series. DA Form 3540 series. Statement of Acceptance. DA Form
3072 wrth approval documents, fit required), DD Form 214, DA Form 161 1, and dtocharge orders. Disposition wH be as
follows: Forward this packet to the proper USAR unit of assignment

160 AR 601-210 • UPDATE
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TabtoB-20
Whan PS person has enHsted under the Active Army In-Service Racrurttng Program at a mWtary ktstaOation lm...edlato.y on

Pac*«t Number

1

2

3

4

5

6

Competition and dWrtbution

Composed of: Original (White) DD Form 4 series. Original DA Form 4668, Copy of DA Form 1611. Copy of Statement of
Acceptance, and Original of DA Form 3072 with approval documents. If required. Disposition will be as follows: see
disposition of Packet 2 betow.
Composed of. 1st Copy (Yellow) DD Form 4 series, Copy of DA Form 4688 series, Copy of Statement of Acceptance,
Disposition will be as follows: this packet and Packet Number 1 wfll be attached to Copy Number 2 of the DD Form 214
and placed in the member's MPRJ. The MPRJ w_U be disposed of under AR 635-10, table E-9. rule 1.
Composed of: 2d Copy (Green) DD Form 4 series, Copy of DA Form 4688 series, Original DA Form 1811. Copy of
Statement of Acceptance. Disposition wil be as follows: provide this packet to the member for personal records.
Composed of: 3d Copy (Pfnk) of DD Form 4 series, and copies of DA Form 4688 series, Statement of Acceptance, and
olscfiarge orders. Disposition will be as follows: retained by In-Service Recruiter under USAREC directives.
Composed of: Reproduced copies of DO Form 4 series, DA Form 4686 series, Statement of Acceptance, DA Form
3072 wfth approval documents. (If required), DD Form 214. DA Form 1811, arrf dtocharge order. Dtoposltion wftl be as
follows: forward thto packet to the proper Recruiting Battalion.
Composed of: Reproduced copies of DO Form 4 series and dtocharge order. Disposition will be as follows: forward
directly to Commander. RCPAC (ATTN: AGUZ-EPS-R), 9700 Page Blvd.. St Louts. MO 63132-6200.
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I

Qtottary

Section!
Abbreviations;
ABC
American Board for Certification

ABCMR
US Army Board for Correction of Military
Records /,-

AC
Active Component

ACASP
Army Civilian Acquired Skills Program

ACB
Army Classification Battery

ACH
Alternative Credential Holder

ACT
American College Test

AD
active duty

ADA
Air Defense Artillery

ADAPCP
Alcohol and Drug Abuse Prevention and
Control Program

ADS
active duty support

ADSD
active duty service date

ADT
active duty for training

AEA
assignment eligibility and availability

AFQT
Armed Forces Qualification Test

AGR
Active Guard Reserve

AMC
US Army Materiel Cgomand

AMOPS
Army Mobilization Operations Planning
System

AOT
Army orientation training

ANG
Air National Guard

AQB
Army Qualification Battery
162

ARCOM
US Army Reserve Command

ARNGUS
Army National Guard of the United States

ARPERCEN
US Army Reserve Personnel Center

ASCP
American Society of Clinical Pathologist*

ASI
additional skill indicator

ASVAB
Armed Services Vocational Aptitude
Battery

AT
annual training

ATC
Army Training Center

AUS
Army of the United States

.AUVS
Automated Unit Vacancy System

AUTOVON
automatic voice network

AWOL
absent without leave

BAQ
basic allowances for quarters

BAS
basic allowances for subsistence

BASD
basic active service date

BEE
US Army Buddy European Enlistment
Option

BESD
basic enlistment service date

BI
background investigation

BRM
basic rifle m a rlfynannh ip

CAP
Civil Air Patrol

CCF
Central Clearance Facility

CEB
Cadet Evaluation Battery

AR 601-210 • UPDATE

CEWI
US Army Military Intelligence, Signals In-
telligence, Electronic Warfare, and Signal*
Security Units Enlistment Option

CG
Commanding General

cms
currently in high school

CL
clerical

CLA
certified laboratory assistant

CMF
Career Management Field

CO
combat

COHORT
Cohesion, Operation Readiness, snd
Training

CONUS
continental United States

CONUSA
the numbered armies in CONUS

COTA
certified occupational therapy assistant

CTLT
cadet troop leadership training

CTMS
Chief, Testing Management Section

DA
Department of the Army

DCSPER
Deputy Chief of Staff for Personnel

DEP
Delayed Entry Program

DEROS
date eligible for return from overseas

DIA
Defense Investigation Agency

DLAT
Defense Language Aptitude Test

DLIELC
Defense Language Institute, English Lan-
guage Center

DMDC
Defense Manpower Data Center

DOD
Department of Defense
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DOR
date of rank

DS
Department of State

EAD
entry on active duty

EB
enlistment bonus

ECP
Early Commissioning Program

ECLT
English Comprehension Level Test

EDP
Expeditious Discharge Program

EL
electronics

ENTNAC
Entrance National Agency Check

EPTS
existed prior to entry service

ETS
expiration term of service

EW
electronic warfare

FA
field artillery

FAA
Federal Aviation Administration

FACT
Flight Aptitude Selection Test

FBI
Federal Bureau of Investigation

FMB
Force Management Branch

FS
Foreign Service

GED
General Educational Development

GM
general maintenance

GOCOM
US Army Reserve General Officer
Command

GST
General Screening Test

GT
general technical aptitude area

HHG
household goods

HQ
headquarters

HQDA
Headquarters, Department of the Army

HRAP
Hometown Recruiter Aide Program

HSC
US Army Health Services Command

HSDG
high school diploma graduate

HSG
high school graduate

HSSR
high school senior who is a candidate for
graduation

IADT
initial active duty for training

IET
initial entry training

ING
Inactive National Guard

INS
Immigration and Naturalization Service

INSCOM
US Army Intelligence and Security
Command

IRE
interservice reenlistment eligibility code

IRR
Individual Ready Reserve

ISC
interservice separation code

ITT
individual tactical training

JOIN
Joint Optical Information Network

JROTC
Junior Reserve Officers' Training Corps

JUMPS-RC
Joint Uniform Pay System—Reserve
Component

MACOM
major Army command

MAP
military applicant profile

MAPS
US Military Academy Preparatory School

MDC
movement designator code
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MOW
US Army Military District of Washington

MEPCOM
US Army Enlistment Processing Command

MEPS
Military Entrance Processing Station

MET
Mobile Examining Team

MI
Military Intelligence

rvmxs)
Mili tary Intell igence Detachment
(Strategic)

MILPERCEN
US Army Military Personnel Center

MILPO
Military Personnel Office

MLT
medical laboratory technician

MM
mechanical maintenance

MOS
military occupational specialty

MOSC
military occupational specialty code

MPRJ
Military Personnel Records Jacket

MRVS
Medical Research Volunteer Subject
Program

MSO
military service obligation

MTOE
modification table of organization and
equipment

MUSARC
major US Army Reserve command

NA
not applicable

NAC
National Agency

NCO
noncommissioned officer

NDCC
National Defense Cadet Corps

NHSG
non-high school graduate

NPS
nonprior service .TV'''
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MYC
Neighborhood Youth Corps

OCS
Officer Candidate School

ODCSPER
Office of the DCSPER

OP
operators and food

OJT
on-the-job-training

OLB
Officer Leadership Board

OPM
Office of Personnel Management

OPMF
Official Personnel Military File

OSB
Officer Selection Battery Test

OSD
Office of the Secretary of Defense

OSUT
one-station unit training

PEBD
pay entry basic data

PERSINS
Personnel Information System

PL
Public Law

PMOS
primary military occupational specialty

PMS
Professor of Military Science

POE
port of embarkation

PPN
personnel procurement number/procure-
ment program number

PRP
Personnel RelisbOity Program

PS
prioi service

PSAC
Prior Service Active Component—complete

PSAI
Prior Service Active Component—
incomplete

PSAT
Preliminary Scholastic Aptitude Test
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PSI
personnel security investigation

PSMB
Prior Service Management Board

PSR
Prior Service Reserve Component

PSSP
Personnel Security Screening Program

PULHES
Physical Profile Serial Code (Numerical)

PW
prisoner of war

RA
Regular Army

RC
Reserve Component

RCCPDS
Reserve Components Category Paid Drill
Strength

RE
reenlistment eligibility

RECBN
Reception battalion

REP63 '
Reserve Reenlistment Program of 1963

REPQL
Report of Qualifications

REQUEST
Recruit Quota System

RFD
Reserve Forces Duty

RIP
reduction in force

ROTC
Reserve Officers' Training Corps

ROTC/SMP
Reserve Officers' Training Corps/Simulta-
neous Membership Program

RPIRS
Reserve Personnel Information Reporting
System

RPMF
Reserve Personnel Master File

RTU
reinforcement training unit

SA
Secretary of the Army

SADT
special active doty for training
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SAT
Scholastic Aptitude Test

SBI
special background investigation

SC

SCI
sensitive compartmented information

SIGINT
Signal* Intelligence

SIGSEC
Signals Security

SPD
separation program designator

SQT
Skill Qualification Test

SRIP
Selected Reserve Incentive Program

SROTC
Senior ROTC

SSI
senior service instructor

SSN
social security number

ST
skilled technical

TDP
Trainee Discharge Program

TDRL
Temporary Disability Retired List

TOY
temporary duty

TPC
training pay category

4

TPU
troop program unit

TRADOC
US Army Training and Doctrine Command

TUSAB
The US Army Band

UCMJ
Uniform Code of Military Justice

USACC
US Army Communication! Command

USACDBC
US Army Combat Development Experi-
mentation Command

USAEEA
US Army Eattstmeat Eligibility Activity
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USAESOM
US Army Element School of Music

USAF
US Air Force

USAFB
US Army Field Band

USAMU
US Army Markmanship Unit

USAMRim
US Army Medical Research Institute of In-
fectious Diseases

USAR
US Army Reserve

USAREC
US Army Recruiting Command

USARECSTA
US Army Reception Station

USATC
US Army Training Center

USMA
US Military Academy

USMAB
US Military Academy Band

UVL
Unit Vacancy List

VA
Veterans Administration

VEAP
Veterans' Educational Assistance Program

WFPS
Wstkins-Farnum Performance Scale

WOCMDC
Warrant Officer Candidate Military Devel-
opment Course

WOFT
Warrant Officer Flight Training

WOT
Women's Selection Test

YOS
yean of service

Section II
TtfTIW

Applicant and enlistee
o. Applicant. Person who—
(1) Applies voluntarily for enUstment in

the RA or USAR.
(2) Is found eligible for further process-

ing after completing and signing the DD
Form 1966-Series.

b. Enlistee. Person who has enlisted in
the DEP, the RA, or the USAR. An appli-
cant becomes an enlistee after—

(1) The Oath of Enlistment is taken.
(2) Applicable portions of the DD Form

4-Series are signed.

Area commanders
In this regulation, the following are referred
to as area commanders:

a. CONUS Army commanders.
o. Senior outside CONUS commanders.
c. Commander, 172d Infantry Brigade,

Fort Richardson, AK.
d. Commander, US Army Western Com-

mand, Fort Shafter, HI.

Armed Forces Euft"*1*^? and Entrance
Stations
See Military Entrance Processing Stations.

Army (Regular Army, Active Army, US
Army Reserve)

o. Army. The regular Army, Army of the
United States, Army National Guard of the
United States, and the Army Reserve.

b. RA. The permanent Army, comprising
a major component of the US Army; also
the term is used to distinguish between the
RA and other major components of the US
Army.

c. Active Army. Members of the RA on
AD; members of ARNGUS and USAR on
active duty under AR 135-210 or AR
135-91 (other than for training or in sup-
port of Army Reserve or National Guard
Programs); ARNG members called into
Federal Service; and all persons appointed,
enlisted, or inducted into the Army without
a component

d. USAR. A Federal force, consisting of
individual reinforcements and combat, com-
bat support, support, and training type
units. This force is organized and main-
tained to provide—

(1) Military training in peacetime.
(2) A reservoir of trained units and indi-

vidual reservists to be ordered to AD in
case of a national emergency.

Careerist
a. (For RA) A member of the RA on his

or her second or subsequent enlistment. Ca-
reerists are former membere of other Regu-
lar Components who—

(1) Have completed an initial term of
service.

(2) Are enlisted and on AD in the RA.
6. (For USAR) A Selected Reserve mem-

ber who—
(1) Ha* 6 or more years of satisfactory

Federal service for Reserve retirement
under 10 USC 1331.

(2) Has reenlisted in the USAR.

ClTtJ CODTictiOD
See paragraph 4-13b(3).

Dependent
For enlistment purposes, "dependent" pro-
vides a clear-cut rule that wUl prevent en-
listment of persons who have family and
financial responsibilities that would be diffi-
cult, if not impossible, to meet while they
are members of the military service. This
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definition does not apply for purposes of
pay and allowances, medical care, nrhangr
privileges, and other benefit*.

o. To determine enlistment eligibility, de-
pendent meant —

(1) Spouse. Does not include common
law spouse unless the marriage ha* been
recognized by a civil court

(2) Unmarried, natural or adopted child.
This applies to any unmarried, natural, or
adopted child, under 18 yean of age, of an
applicant "Natural child" includes any ille-
gitimate child determined to be applicant's
child by court order. Applicant's natural or
adopted child is not a dependent if—

(a) The child has been adopted by anoth-
er penon (final adoption court order or de-
cree issued and effective).

(b) Custody has been transferred by
court order (final court order issued and ef-
fective) and no monetary child support U
required of the applicant

(3) Stepchild. Stepchild under 18 yean of
age living with the applicant

(4) Another supported person. Any other
person who, in fact, depends on applicant
for over one-half of bis or her support

fc. Applicant without spouse. Includes
applicant —

(1) Who is unmarried, divorced, or legal-
ly separated.

(2) Whose spouse is deceased or
incarcerated.

(2) Whose spouse has deserted the
applicant

c. Husband and wife team. Husband and
wife undergoing simultaneous enlistment
oaths.

Defease Maapower Data Cotter
Centralized system Kt up and managed by
DOD to give all branches of the Armed Ser-
vice enlistment eligibility information on PS
personnel

Education (See Table 2-1.)

Voluntary contract (DD Form 4-Series) for
military service that creates military status
as an enlisted member of the RA or the
USAR. Includes enlistment of both NPS
and PS penonnd. The latter group includes
prior Army and USAR personnel and any
persons with PS in any other Armed Force
of the United States.

EaUsdnent categories
a. Initial-termer (RA). Penon serving an

initial term of active service, (Persons who
are on IADT only are not included in this
category.)

b. First-termer (USAR). Person serving in
first term of service in the USAR. For sta-
tistical purposes, s first-tenner Is defined as
a member whose initial entry into the
Armed Forces incurred m statutory obliga-
tion of 6 yean and who has not, as yet,
completed thai obligation.

c. Fust-term USAR. PS or NPS -person
serving on a first enlistment in the USAR.
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r1
Grade
Refers to pay grade unless otherwise
specified.

IV-LaJor Army eommaods
Major Army commands are Usted below.

a US Army Forces Command.
b. US Army Training and Doctrine

Command.
c. US Army Military District of

Washington.
d. US Army Materiel Development and

Readiness Command.
e. US Army Intelligence and Security

Command.
/ US Army Communications Command.
g. US Army Criminal Investigation

Command.
h. US Army Health Services Command.
i. Military Traffic Management

Command.
j. US Army, Europe and Seventh Army.
k. Eighth US Army.
L US Army, Japan.
m. US Army, Western Command.

Major US AR command
a. US Army Reserve Command*.
b. US Army Reserve General Officer

Commands.

Military Entrance Processing Station
Station where—

a. Physical examinations and mental
tests are administered to applicants.

b. Administrative processing and enlist-
ment are completed.

Military occupational specialty
Group of military job* so closely related
that the highest degree of interchangeable
skills exists among persons so qualified.

Military service obligation
(a) Each person who becomes a member

of an armed force ..., shall serve in the
armed forces for a total of eight years, un-
less he is sooner discharged because of per-
sonal hardship under regulations prescribed
by the Secretary of Defense ... Any part of
such service that is not active duty or is ac-
tive duty for training shall be performed in
a reserve component (10 USC 651).

b. Each penon covered by subsection (a)
who U not a Reserve, and who is qualified,
shall, upon his release from active duty, be
transferred to a reserve component of his
armed force to complete the service
required by subsection (a) (10 USC 651).

Other adverse dlipodtioa
See paragraph 4-13b(2).

PerwMUMl ttatut (for mltstmrutt purposes)
a. NPS Personnel
(1) (For persons enlisting in RA) Never

served or have served less than 180 days on
active duty as a member of the Armed
Forces. (Member* of an RC may not proc-
ess until 6 months after completion of MOS
training.) (See note.)
166

(2) (For persons enlisting in USAR)
Never served or have served less than 180
days on active duty and are not MOS quali-
fied. (See note.)

(3) Enlisted illegally while underage and
who were separated by reason of voided en-
listment before attaining age 17.

(4) Been former member of an Armed
Forces academy and did not graduate.

(5) Completed ROTC and served only
ADT as an officer. (Considered PS for pur-
poses of enlisting in USAR.)

b. PS Personnel.
(1) (For persons enlisting in RA) Have

180 days or more on active duty as a mem*
ber of the Armed Forces..

(2) (For persons enlisting in USAR)
Have served 180 days or more on active du-
ty as a member of the Armed Forces. Mem-
ben who are MOS qualified, regardless of
time, also are considered PS. (Also consid-
ered PS for RA if total officer ADT com-
bined with active enlitted service exceeds
180 days.)
Nott: Penon* considered NPS, but previously
discharged from any branch of the Armed
Forces, matt present DD Form 214 and mutt
meet PS criteria in AR 601-210, table 4-1 and
4-1

Program procurement numbers
Numbers that—

a. Have been established to provide in-
formation on the number of enlisted person-
nel in various programs.

b. Will be used to identify a person's pro-
gram source at time of enlistment

Recruit Quota System
Real-time automatic data processing sys-
tem. This system—

a. Matches a potential enlistee's qualifi-
cations to the Army's MOS requirements.

b. Provides quotes and reservations for
training school seats for enlistees.

Sole rarrlriBg son or daughter
Only remaining son or daughter in a family
where the father, or one or more sons or
daughters, as a result of serving in the US
Armed Forces—

a. Was killed in action or died in line-of-
duty from wounds, accident, or disease.

b. Is in a captured or missing-in-action
status.

c. Is permanently 100-percent disabled ss
determined by the V A or one of the military
services.

Withla 3 mo*thf of separation
Period of 3 months is the time period dur-
ing which a penon must enlist to be eligible
for certain benefits. Time period starts the
day after separation and ends with the date
of the month, 3 months later, that corre-
sponds to the separation date. When no cor-
responding date exists in the third month,
the last day of that month will be the termi-
nating date. (For example, if a penon sepa-
rates on 31 January, terminating date is 30
April)
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BAND AUDITION RECORD
Fot IM* or thta form, MM AR 614-200; th« proponent »»«nev N MILPERCEN.

NAME O«(. JV/>

PROM: TO: CF:

Tha abort nam*d individual WM adminlttcrcd the current audition for

on by the underaifntd.

O Having achieved a teorc of ., the Individual it technically qualified for ( ) enlUtmsnt

( ) re«nl.ttnwnt ( ) rtclaatificat.on ( ) appropriate •choollnf in MOS

D *n.t Individual did not past the audition and U not technically qualified for ( ) enlittmcnt ( )

( ) raclaM.fication ( ) appropriate schooling.

Score required: Score

NAME. GRADE. TITLE SIGNATURE DATC

DA FORM 1633-R, 1 Sep 79 EDITION OF 1 FIB 79 IS OBSOLETE.
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t

ENLISTMENT/REENLUTMENT QUALIFYING APPLICATION
(SPECIALLY RECRUITED PERSONNEL)

for UM of thin form. t*t AH 601 -2«0; tht propontnt afl-mcY
* DCSPER.

3.

NAME (Lmt • tint • ttfcfrfte lnitU!>

DATE OP BIRTH 4. PHYSICAL PROFILE

APPLICATION FOR:

[ I ENLISTMENT

( ) REENLISTMCNT

2. FORMER SERVICE NUMBERS

6. AFQT TEST AND SCORES

PRIOR ACTIVE FEDERAL SERVICE
COMPONENT OR SERVICE FROM TO

YEARS
TOTAL INACTIVE FEDERAL SERVICE

MOS CODE GRADE

MONTHS DAYS

7. DESCRIPTION OF MAJOR DUTY ASSIGNMENTS ON ACTIVE DUTY

SERVICE SCHOOL COURSES COMPLETED

COURSE MOS COOE SCHOOL AND LOCATION

t

LENGTH
OF COURSE

YEAR
ATTENDED

INACTIVE FEDERAL SERVICE

COMPONENT OR SERVICE FROM TO

TOTAL INACTIVE FEDERAL SERVICE
YEARS

MOS CODE GRADE

MONTHS ( I DAYS

DAFORM16S«-I..OctW EDITION OF 1 APR 76 IS OBSOLETE
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STATEMENTS OF MEMBER
REMOVED FROM THE TEMPORARY DISABILITY RETIRED LIST

For UM o« thli form, lot AR 601 210. iht proooo»m tewtcv '• OCSPER .

DATE

I have been advised of my entitlement to be permanently retired/separated

upon my removal from the Temporary Disability Retired List as provided

for under Sections 1201/1203, Title 10, United States Code.

I hereby waive my present entitlement to disability retirement/separation

compensation for the purpose of continuing on USAR duty despite my

physical disability.

I understand that at the time of my ultimate retirement/separation, my

disqualifying defect will be reevaluated under the physical standards in

effect at the time of the determination of the disqualifying defect and under

the standards in effect at the time of the evaluation. My separation retire-

ment will proceed under standards which are most advantageous to me.

In voluntarily enlisting this date, I am aware that, dependent upon my re-

tention qualifications and the requirements of the Service, it may be neces-

sary to effect my retirement/separation prior to the completion of the

period for which 1 have enlisted.

TYPED NAME. GRADE. AND SSN OF MEMBER SIGNATURE

DA FORM 3283-R, JAN 75 EDITION OF FEB 72 IS OBSOLETE.
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGMENT OF SERVICE REQUIREMENT
(DA FORM 3540 OR DA FORM 4698) FOR ENIISTMENT UNDER THE DUAL COMPONENT ENLISTMENT OPTION

_______________________POT UM of ln_t torm. teeM^ 601-210; the proponent agency it OOCSPER

_____________________ INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY: Title 10 USC 270, 10 USC 511. 10 USC 673a. and Executive Order 9397. 22 November 1943

PRINCIPAL PURPOSE: To explain other obligations and requirements imposed as a result of this specific option and to insure that your
agreement to these conditions is a matter of record.

ROUTINE USES: Confirmation of obligations and requirements incurred under this option, occasionally as a basis for retraining in
an alternate MOS ft training requirements are not met

DISCLOSURE: Disclosure of your SSN is voluntary, however, it not provided you will not be accepted into the program.

This torm wfll be completed for each applicant enlisting for the dual component enlistment option and musi be l-rmty attached to each copy ot the DA Form 4
, DA Form 3540 series, or DA Form 4686 series.

1. I understand that enlistment for the Dual Component Enlistment Option provides that—

a. I must be within 10 working days of my start of terminal leave or Date Eligible lor Return Overseas
(DEROS) for the purpose of Regular Army (RA) Expiration Term o* Service (ETS), be expected to be
discharged from the Regular Army with a Reerilistment Code of RE-1 or RE-2, and meet the USAR basic
eligibility requirements for enlistment.

b. I agree to enlist in the USAR. ( understand that I will be assigned to the __
(enter TPU xtenttficatton}

or the IRR upon my discharge from the Regular Army.

c. I understand that I will be discharged from the USAR if:

(1) An aoVerse administrative action is taken before my normal Regular Army ETS that results in an early
Regular Army Discharge, or

(2) I am discharged with a Reenlistmenl Eligibility Code other than RE-1 or RE-2, or

(3) I subsequently reenlist in the Regular Army.

d. If i am hospitalized before my Regular Army ETS and retained beyond my ETS. I will remain enlisted in
the USAR until a medical decision is made as to my medical fitness for further service in the USAR. If I am
judged not medically fit for continued service in the USAR, I understand that I will be discharged.

2.1 agree to be a satisfactory participant as explained in DA Form 3540 series or DA Form 4688 series (as
proper) for the entire period of my enlistment after my discharge from the Regular Army.

3. I understand that my point of contact (POC) during my enlistment in the USAR and before my discharge from
the Regular Army is ———— ——————— ——— —— ——— —————————————— —— ——— —— •

4. I agree to keep my POC informed of my location and any conditions that may change my eligibility for USAR
service.

TYPED NAME AND SSN OF APPLICANT SIGNATURE OF APPLICANT DATE

TYPED NAME. RANK AND TITLE OF WITNESS SIGNATURE OF WITNESS DATE

DA FORM 3286-32-R, AUG 82

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



gI

SimS
Pencil

SimS
Pencil

SimS
Pencil



STATEMENTS FOR ENLISTMENT
ADDENDUM TO PART VI (AR 601-210)

For UN of thto form, ••* AR 601-210; the proponent Agency to OCSPER.

1. I understand that my civilian acquired skill as (a) (an).

tLM both thf ftte of (M «*fll and MOS)

will be recognized upon enlistment and during my service in the US Army. 1 also understand

that I will be considered for accelerated appointment to pay grade ______________
(Bnttr gradf frowrf on Ckipttr 7)

—————— based on my demonstrated skill proficiency and conduct as a soldier. I further

understand that appointment is not automatic, but dependent on my demonstration of skill

proficiency and conduct.

2. I also understand that Enlistment for this program does not entitle me to the movement

of my dependents, household goods or privately owned vehicle at Government expense unless

1 receive valid permanent change of station (PCS) orders which show my pay grade to be E-5;

or E-4, but only if as an E-4, I have two years of active military service. I must meet the

grade and service requirements on or before the effective date of the PCS orders.

3. I understand that based on my present language ability and my scores on the Defense

Language Aptitude Test. I will not be required to undergo language training.

AUTHENTICATION
SIGNATURE OF GUIDANCE COUNSELOR SIGNATURE OF APPLICANT DATE

TYPED NAME, GRADE AND SSN OF WITNESSING
OFFICIAL

SIGNATURE OF WITNESSING OFFICIAL DATE

DA Form 3286B-R, 1 Mar 79
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS (DA FORM 3540) FOR ALL PERSONNEL APPLYING FOR PARTICIPATION IN THE RESERVE

OFFICERS TRAINING CORPS tfOTC^/SlMULTANEOUS MEMBERSHIP PROGRAM (SMP)
of thU form, MB AR 601-210; the proponent agency is OCSPER.

INFORMATION REQUIRED BY THE PRIVACY ACT
AUTHORITY Title 10 USC Section 270, 10 USC 511, 10 USC 673a and Executive Order 9397, 22 November 1943
PRINCIPAL PURPOSE: To explain additional obligations and participation requirements imposed as a result of this specific option and to

insure that your agreement to these conditions is a matter of record.
ROUTINE USES Confirmation of obligations and participation requirements incurred under this option, occasionally as a basis for

removal from the program if the requirements are not met.
DISCLOSURE Disclosure of your SSN is voluntary, however, if not provided you will not be accepted into the program

APPLICABILITY

This addendum to DA Form 3540 will be completed by all individuals applying for participation in the ROTC/SMP and will be reproduced
locally.

INSTRUCTIONS TO USAR ACCEPTANCE OFFICIAL
Each individual applying for participation in the ROTC/SMP will read, initial where indicated, and sign this addendum pnor to participating in
the program if they are currently unit members, or pnor to being enlisted, reenlisted, extended, or reassigned, as a member of a troop program
unit of the USAR All questions will be answered to the applicant's satisfaction. After completion of the Authentication block below, a copy
of this Addendum will be attached firmly to each copy of the DA Form 3540 and distributed in accordance with the instructions contained in
Section IV, Chapter 8, AR 140-111. _______________

EXPLANATION TO APPLICANT
1. In connection with my selection for participation in the ROTC/SMP as a currently assigned unit member, or in connection with my enlist-
ment, reenlistment, extension of enlistment, or reassignment from Control Group iROTCt to a troop program unit of the US Army Reserve, I
accept the following

Do,iption 1: Selection for participation in ROTC/SMP as a member currently assigned to the appropriate troop program unit. I further
acknowledge that (check one)

I_I I have previously successfully completed a basic training course conducted by the US Armed Forces, or I have successfully com-
pleted 3 years or more of Junior ROTC and a letter of acceptance by a Professor of Military Science as credit placement for enrollment in
Advanced ROTC has been issued and is available to the recruiting officials; or 1 have attended a' Service Academy for one year, or I have
successfully completed MS II, or I have successfully completed ROTC Basic Camp Read and initi_tl paragraphs 2a through 2f. h, i. i. 1. and m.

DEntry on Initial Active Duty for Training a ADT} to complete basic training is required to be successfully completed pnor to
entrance in ROTC/SMP. Read and initial paragraphs 2a through 2f. h. i. i. Land m.

j__j Option 2- Enlistment for ROTC/SMP with no previous military service or ROTC credit placement for enrollment in Advanced ROTC.
Entry on Initial Active Duty for Training {lAUTt to complete basic training is required to be successfully completed pnor to entrance in ROTC/
SMP Read and initial paragraphs 2a through 2g. i. i. k. and m

I_I Option 3 Enlistment, reenlistment. or extension of enlistment, for ROTC/SMP with one of the following
!

a. Previous military service and have successfully completed a hasu training course conducted by US Armed Forces

b Have successfully completed 3, or more, years of Junior ROTC and a letter of acceptance by a Professor of Military Science
as credit placement for enrollment in Advanced ROTC, has been issued and is available to the recruiting officials

c Have attended a Service Academy for one year

d. Have successfully completed MS II

e Have successfully completed ROTC Basic Camp
Read and initial each paragraph 2a through 2m

j__jOption 4- Reassignment from Control Group (KOTO to a troop program unit for participation m ROTC/SMP and already enrolled and
participating m the Advanced ROTC Program Read and initial paragraphs 2a. b. c. d. i. i. k. and m _______________

2. In connection with my enlistment, reenlistment, extension of enlistment, or reassignment from Control Group tHOTTi , the following
additional agreements are acknowledged.

a I understand the ROTC/SMP is a voluntary officer training program which requires Reserve Component enlisted status for eligibility

b. I understand that by law < ; < • (sr ,'/<»6) a commissioned officer may not apply credits which stem from enlisted service served
concurrently with ROTC Advanced Course training, when computing length of service for any purpose.

c. I understand that participants in the Army ROTC scholarship program are not eligible for participation in ROTC/SMP ROTC/SMP
participants may apply for Army ROTC scholarships; however, they will be reassigned from the troop program unit to the Control Group (KOTO
pnor to acceptance of such scholarships.

d I agree that upon successful completion of the ROTC Advanced Course, to include ROTC Advanced Camp. I will volunteer for
commissioning under the provisions of the ROTC Early Commissioning Program iK'/'j if. upon completion. I am not scheduled to receive a
baccalaureate degree within six months

e. I am not ineligible to enroll in,the Advanced ROTC Program as provided in paragraph 3-14, AR 145-1

DA FORM 4824-R, 1 Oct 79
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f 1 understand if I am accepted for participation in the ROTC/SMP and do not apply for enrollment in the ROTC Advanced Course
within one year following enlistment, I will be dropped as a potential ROTC/SMP participant and retained in the unit m an enlisted status until
completion of my military service obligation i\iututi>rv <>r < <mirociuaii I will also be'required to undergo any initial active duty for training not
previously completed.

g 1 understand if 1 enlist directly for participation in the ROTC/SMP and I apply but am not accepted for enrollment in the ROTC
Advanced Course <s<-c ci»niMn\ requirement*, paragraph* .i '>i and 117 \H i / > it I will, at my request be retained in the unit, or be honorably dis-
charged. If I am retained in an enlisted status I will be dropped as a potential ROTC/SMP participant and required to complete any initial
active duty for training not previously completed.

h. I understand if I enlisted under any other enlistment program or option and was selected for ROTC/SMP participation and I do not
apply for enrollment in the ROTC Advanced Course within one year following my selection, or I am not accepted for enrollment in the ROTC
Advanced Course, I will be dropped as a potential ROTC/SMP participant and retained in an enlisted status until completion of my military
service obligation <tiatuinr\ ,,r c,,»trai tuaii

i. I understand that if I am disenrolled from Advanced ROTC, or fail to complete the ROTC Advanced Course, I will be dropped from
the ROTC/SMP and, if otherwise qualified, retained in the unit in an enlisted status until completion of m'y military service obligation <maiuiorv
or contractual) I must undergo initial active duty for training if not previously completed. I will be administratively reduced immediately to
the grade and rank authonzed by AR 140-158. *

j. I understand that if I fail to volunteer for the ROTC Early Commissioning Program ,r.ci>>. or fail to accept a commission, or fail to bt
tendered a commission, I will be treated in the same manner as those ROTC/SMP participants who fail to complete Advanced ROTC. See
paragraph i above.

k. I understand that when enlisting directly for participation in the ROTC/SMP I am not entitled to enlistment incentives under the
provisions of DA Circular 135-23. or simihar Federal directives.

1. I understand that when entering the ROTC/SMP if I received an enlistment incentive under the provisions of DA Circular 135-23, or
simihar Federal directives, I will not be entitled, upon my assignment to an officer-trainee position, to future incentive payments and may be
required to pay back some, or all. of the money I have received pnor to my assignment to an officer-trainee position.

m I understand that any enhstment/reenhstment program, other than the Enlistment Incentive Program (DA Circular /..5 23, or otHer
stmiiiar Federal directn'd,) which I would have otherwise elected and been eligible for upon initial enlistment/reenlistment, will be available upon
my application for said program should I remain in an enlisted status upon removal from the ROTC/SMP.

3. I have read, initialed, and understood, each of the statements above which pertain to the option I chose in paragraph 1 above. Any other
promise, representation, or commitment made to me in conjunction with my enlistment, reenlistment, extension of enlistment, or reassignment
from Control Group iHOTCt for participation in the Reserve Officers Training Corps (Worn/Simultaneous Membership Program <SMP> is written
below m my own handwriting, or is hereby waived iif m»n- unit- \ O V A t

AUTHENTICATION
ASSIGNED UNIT DESIGNATION AND COMPLETE ADDRESS i/n./i,<_,

DATE T Y P E D NAME AND SOCIAL SECURITY NUMBER OF APPLICANT SIGNATURE OF APPLICANT

TYPED NAME GRADE BRANCH AND TITLE OF RECRUITING OFFICIAL SIGNATURE OF Rt CRUIT ING OF f IOAL

DA FORM 4824-R, 1 Oct 79
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS {DA FORM 3640) FOR ENLISTMENTS IN THE ARMY RESERVE CIVILIAN

ACQUIRED SKILLS PROGRAM (ACASP)-
For UM ol this form. M« AR 601-210; t*w proponent •gincy *f OCSPCR

1. Thb addendum U authorized for local reproduction and will be completed for each applicant tnlatinf for the Army
Re*enre Civilian Acquired Skills Program t AC ASP). Hi.* addendum mutt be firmly itUchtd to each copy of the DA
Form 3540.

2. "t understand that my civilian acquired skill

(Lt»t lH>rh ltn ««_• of tht and (ft* MOS)

will be recognized upon enlistment and during my service in the Army Reserve. I alto understand that I will be consider***
for decelerated appointment to pay grade .Mi*r M> irmdt bawd on cHttrta in Ttebf* 7-D based on my demonstrated skill pro-
ficiency and conduct as a soldier. 1 also understand that failure to succeufully complete all required trmin.nf m*y
In my separation from the Army Reserve. I further understand that accelerated appointment ii not automatic, but
dependent on my conduct and demonstrated skill proficiency during th* performance of my dut*€«."

DATE

DATE

TY«O NAME Of APPLICANT

TYPED NAME, RANK AND TITLE OP WITNESS

SIGNATURE Of APPLICANT 1

SIGNATURE OF WITNESS \

OA FORM 482S-R, Aug 82
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS (DA FORM S540)
FOR ENLISTMENT UNDER THE ALTERNATE TRAINING PROGRAM

__r—_______________For UM of tti>_ form, we API MI-210; the proponent ^tncy fc DCSPCfl.

INFORMATION REQUIRED BY THB HIIVACV ACT
AUTHORITY:

PRINCIPAL PURPOSE:

ROUTINE USES:

DISCLOSURE:

Title 10 USC Section 270,10 USC 611,10 USC 673*. «nd Executive Order 9897. 22 November
1943.

To explain additional obligations and requirement* imposed M a result of this specific option and to
insure that your agreement to these conditions U a matter of record.
Confirmation of obligations and requirements incurred under this option; occasionally as a basis for
retraining in an alternate MOS if training requirements ant not met.
Disclosure of your SSN in voluntary; however, if not provided yon will not be Accepted into tb*
program.

THIS FORM WILL BE COMPLETED FOR EACH APPLICANT ENLISTING FOR THE ALTERNATE
TRAINING PROGRAM AND MUST BE FIRMLY ATTACHED TO EACH COPY OF THE DA FORM 3S40.

1. I understand that enlistment for the Alternate Training Program provides that:
a. I must enter on Initial Active Duty for Training to undergo the common basic training program at an active military

installation.
b. If I fail to successfully complete the basic training program I will be discharged from the US Army Reserve.
c. Upon successful completion of the basic tralnlni program I wilt be released from Active Duty for Training and be

permitted to return to civilian status. I will then immediately commence training with my assigned troop program unit in a
paid drill status. During this period I am not required to attend Annual Training with my unit, but I may volunteer to attend
Annual Training, and may do so if authorized by my unit commander.

d. Within one year of the last day of my separation from Active Duty for Training (after successful completion of basic
training) I will be required to again enter on Active Duty for Training to successfully complete Advanced Individual Training
resulting in qualification in a Military Occupational Speciality (MOS). The period I will be required to remain on Active Duty
for Training to successfully complete Advanced Individual Training will be dependent upon the skill or speciality in which I
am to be trained.

e. If for any reason I am unable to successfully complete Advance Individual Training during the period for which I was
ordered on Active Duty for Training, then I agree to:

(1) Remain on Active Duty for Training for such additional period as is required to become qualified in my selected
Military Occupational Speciality, or

(2) I will accept training in an alternate Military Occupational Speciality, if offered, and will remain on Active Duty for
Training for such additional period as may be required to complete such training and become qualified In the alternate
Military Occupational Speciality.
2. I understand that both periods of Active Duty for Training (basic training and Advance Individual Train'ng) are considered
Initial Active Duty for Training and the minimum period of time I must spend on Active Duty for Training (bask and
Advanced Individual Training, combined) U 12 weeks.
3. I understand that Time in Grade for promotion to pay grade E-2 begins upon entry on the first Active Duty for Training
period (basic training)- 1 may not be promoted to pay grade E-2 until ISO days subsequent to entry on Active Duty for
basic training. I cannot be promoted to pay grade E-3 or above, until I have successfully completed Advanced Individual
Training, been awarded a Military Occupational Speciality (MOS), and otherwise meet the promotion requirements of
AR 140-158.
4. I further understand that I may not voluntarily change my selected Military Occupational Speciality (MOS) after the
reservation for entry on Active Duty for Training to undergo Advanced Individual Training has been comfir_aed.
5. I understand that under current provisions of law I will not satisfy my draft obligation unless I complete six yean of
satisfactory service as a member of the Ready Reserve or National Guard and, during such service, complete 12 conaacvtive
weeks of active duty for training with an arrned force (even through I complete all required training following enlistment
in the Split Training Program).
6. I understand that I am not entitled to Veterans' reemployroent benefits if my initial period of active duty for training is
less than 3 consecutive months.
7 1 HEREBY CERTIFY THAT I CANNOT COMPLETE BASIC TRAINING AND ADVANCED INDIVIDUAL TRAINING DURING ONE
CONTINUOUS PERIOD BECAUSE OF A SCHOOL OR SEASONAL EMPLOYMENT CONFLICT AND THAT THE PROVISIONS OF THE
ALTERNATE TRAINING PROGRAM OUTLINED ON THIS ADDENDUM HAVE BEEN FULLY READ AND EXPLAINED TO Ml. ANY
QUESTIONS THAT I HAD RELATIVE TO THIS PROGRAM HAVE REEN SATISFACTORILY ANSWERED, AND I UNDERSTAND WHAT
THE ALTERNATE TRAINING PROGRAM POLICY. AS DESCRIBED IN THIS ADDENDUM. PROVIDES FOR ME UPON END ST ME NT.

SIGNATURE OF

SIGNATURE OF

WITNESS TYPED NAME AND

APPLICANT

RANK OF WITNESS +ITLE6F WlTNKtt AND DATE 1

TYPED NAME AND SSN OF APPLICANT IDATt |

DA Form 482S-R, 10ct W EDITION OF MAR 80 IS OBSOLETE.
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT
OF SERVICE REQUIREMENTS

(DA FORM 3540)
FOR ENLISTMENT INTO THE US ARMY RESERVE

TROOP PROGRAM UNIT WARRANT OFFICER FLIGHT PROGRAM
For u(* o< triii iorm, M* AR 601-210; the proponent «e*ncv i* DCSPER

This form will be completed for all applicants .-nlistmg for the USAR Tl'U WOKT Program and must be firmly attached lo
each copy of the DA Form 3540.

1. ACKNOWLEDGEMENT: I am enlisting for the USAR Warrant Officer Flight Training Program, I hereby acknowledge
that I understand that -•

a. I must successfully complete basic (com bat) training (if required) and undergo the Warrant Officer Indoctrination

Training and Warrant Officer Candidate Rotary Wing Aviation Course (Pre flight and Flight Training Course}'

b. I must qualify for a security clearance.

c. I must continue to meet Class I medical standards for flying.

d. After my appointment as a Warrant Officer and completion of flight training, I will gerve no less than 60 months

in an Army Reserve Troop Program Unit as a Warrant Officer, unless sooner released by the Department of the Army

and I will serve the remainder of my military oboligation as prescribed by law.

e. Throughout my training I must be prepared to meet the rigorous physical, mental, and psychological requirements.

f. In the event I should not be granted a security clearance or should fail to complete my training (Preflight or Flight)

successfully, or withdraw or otherwise voluntarily disenroll from this course, 1 will be required to b« retained in the

Troop Program Unit and trained in an enlisted specialty for which a vacancy exists and for which I am qualified.

g. The unit I am enlisting for is:

ENTER USAR UNIT UIC LOCATKD AT

2. I understand this addendum is part of agreements contained in DA Form 3540 signed by me.

3. I certify I have read and understand the above, further I have had no promises made to me other than those contained in

this form. Any verbal promise is not valid. I hereby acknowledge that I have had explained to me and I have read or viewed

the nature of the training I am to receive.

AUTHENTICATION

GUIDANCE COUNSELOR S NAMfc. GRADE. SSN

APPLICANT'S NAME. SSN #

*

GUIDANCE COUNSELOR'S SIGNATURE

APPLICANT'S SIGNATURE

DA FORM 5585-R, NOV 86
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT OF SERVICE
REQUIREMENT FOR

ENLISTMENT INTO THE UNITED STATES ARMY RESERVE

OFFICER CANDIDATE SCHOOL

ENLISTMENT OPTION
for i_f« ot ihu form, ww AR 601 21 0; ,h« proponent agency n DCSPE R

1. ACKNOWLEDGEMENT: In connection with my enlistment into the USAR, I hereby acknowledge that I understand

that-

a. I will be required to s&rve 8 years in the USAR and that upon my commissioning serve not less than 6 years in a Troop

I Program Unit and the remainder of my Military Service Obligation as prescribed by Jaw.

3 b. My enlistment into the USAR OCS Program assures me that, upon completion of required training, I will b«

commissioned in the USAR.
I
1

2. The following condition and requirements are hereby acknowledged:

a. I must successfully complete training to include Basic Combat Training and the Officer Candidate School in order to

become eligible for a commission.

b. I must qualify for a security clearance.

c. I must satisfactorily pass the Advanced Physical Fitness Examination prior to enrollment in the OCS Program.

d. 1 will accept a Branch in accordance with the unit vacancy for which I am enlisting. I am enlisting for the following

position: AR 601-210 paragraph ______________ line:__________ MOS:^——————————————————————

e. The Unit Commander retains the authority to utilize me in accordance with the needs of the Army.

f. Upon my commissioning, I will serve not less than 6 years in a TPU, unless sooner relieved by proper authority.

g. In the event that I should fail to complete OCS training, I will be required to complete my Military Service

Obligation as prescribed by law. My unit may require that I be trained in an enlisted MOS for which I am qualified

and for which a vacancy exists.

3. I have read and understand the statement* above and those fontained in the DA Form 3540 series and hereby declare

I fully understand my enlistment commitment and the conditions thereof.

AUTHENTICATION

GUIDANCE COUNSELOR'S NAME. GHADE, SSN

APPLtCANT'S NAME. SSN

PUIOANCC COUNSELOR'S SIGNATURE

APPLICANT'S SIGNATURE

DAFOBM 5586-R, NOV 86
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