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Regular Army and Army Reserve
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This revision--

© Incorporates citizenship requirements for citizens of the

Federated States of Micronesia and the Republic of the Marshall
Islands (table 2-1 rule B).

© Authorizes enlistment of citizens from the Federated

States of Micronesia and the Republic of the Marshall lslands
(table 2-1, rule B]

© Revises the definition and coding of education credentials
in accordance with DOD policy (table 2-1, rule D).

o Restates dependent criteria and expands Army policy to be
explai?ed to sole parents applying for enlistment (table 2-1,
rule F

© Requires verification of documents used to substantiate a
higher enlistment pay grade (table 2-3, rule E)}.

o Authorizes education to be verified for prior service
applicants and MOS qualified "Glossary non-prior service appli-
cants" via the DD Form 214 (table 3-1, rule D).

o Clarifies and incorporates provisions of legislative
changes affecting sole parent policy for USAR enlistment of prior
service applicants (table 3-1, rule F).

o Adds reconciliation procedures for prior service versus
non-prior service data base {chap 3, section 1V).

o Completely reconstructs chapter 4 deleting all footnotes.

0 Authorizes waivers that are approved by CG, MILPERCEN for
Regular Army to be used for USAR enlistment (para 4-3c).

o Adds "Reckless Endangerment" and "Criminal Trespass," and
raises the value to be considered a Misdemeanor to $500 for
“petty Larceny" and "Receiving Stolen Property" (table 4-1lc}.

o Raises the waiver threshold for reckless driving to $200
(table 4-1lc¢).

o Adds new codes for education to be posted on DD Form 1966
(table 5-1, item 20i).
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0 Updates unit identification codes for prior service appli-
cants requiring direct assignment (table 5-1, item 20p).

o Adds coding for ENTNAC to be posted on DD Form 1966 (table
5-1, item 21-41 thru 21-43).

0 Bars applicants who are or used "“Ringers" for qualifica-
tion on the ASVAB from processing for 2 years (para 5-9e).

o Updates MOS, titles, and prerequisites for Army Civilian
Acquired Skills Program (table (7-1).

o Adds the Regular Army Band Program (chap 7).

© Rescinds enlistment options 9-8, 9-13, 9-14, and 9-24
(table 9-1).

© Adds U.S. Army Band enlistments to Option 9-19.

© Adds Sierra and Seneca Army Depot first assignment for MOS
95B to Option 9-19.
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Department of the Army
washington, DC
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Parsonnel Procurement

Effective 1 October 1687

Reguiar Army and Army Reserve Enlistment Program

This UPDATE printing publishes a ravision
which is effective 1 October 1987. Because
the structure of the entire revised text has
been recrganized, no attempt has been made
to highlight changes from the earlier regulation
dated 2 January 1987.

By Order of the Secretary of the Army:

CARL E. VUONOQ
General, United States Army
Chiaf of Staff

Official:
R. L. DILWORTH

Brigadier General, United Statas Army
The Adjutant General

Summary. This regulation governs cligibil-
ity criteria, policies, and procedures for en-
listment and processing of persons into the
Regular Army and the U.S. Army Reserve
(USAR) for enlistment on or after the effec-
tive date of this regulation.

Applicabllity. This regulation applies to
the Active Army, the USAR Control
Group (Delayed Entry), the USAR unless
otherwise stated, and DA civilians involved
in recruitment activities. This regulation
does not apply to the Army National Guard
(ARNG). In case of conflict between this
and other regulations establishing enlist-
ment eligibility criteria, this regulation will
take precedence.

impact on New Manning System. This
regulation prescribes policies for enlistment
and assignment to Cohesion, Operational
Readiness, and Training (COHORT) units
in support of the New Manning System.

Internal control systems. This regula-
tion is not subject to the requirements of
AR 11-2. It does not contain internal con-
trol provisions.

Supplementation. Supplementation of
this regulation and establishment of forms
other than DA forms are prohibited, except
upon approval of the Deputy Chief of Staff
for Personnel. Request for exception with
justification will be sent through Command
channels to HQDA (DAPE-MPA), WASH
DC 20310-0300.

Interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by The Adjutant General. Users
will destroy interim changes on their expira-
tion dates unless sooner superseded or re-
scinded.

Suggested improvements. The propo-
nient agency of this regulation is the Office

of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directly to HQDA
(DAPE-MPA), WASH DC 20310-0300.

Distribution, This issue is distributed in
accordance with DA Form 12-9A-R re-
quirements for 601-series publications. The
number of copies distributed to & given sub-
scriber is the number of copies requested in
Block 388 of the subscriber’s DA Form
12-9A-R. AR 601-210 distribution is B for
the Active Army, B for the ARNG, and B
for the USAR. Existing account quantities
will be adjusted and new account quantities
will be established upon receipt of a signed
DA Form 12-9U-R (Subscription for Army
UPDATE Publications Requirements) from
the publications account holder.
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Certificate and Acknowledgement of
Service Requirements for Enlistment
Under the Dual Component Enlistment
Option)

DA Form 3286B-R (Statement For
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Chapter 1
introduction

1-1. Purpose
This regulation—

a. Prescribes eligibility criteria governing
the enlistment of persons, with or without
prior service (PS), into the Reguiar Army
(RA) and the US Army Reserve, (USAR).

b. Provides policies and procedures to
process applicants for enlistment in the—

(1) RA.

(2) Delayed Entry Program (DEP).

(3) USAR.

1=2. References

Required and related publications are listed
in appendix A. Prescribed and referenced
forms are listed in appendia B.

1-3. Explanation of abbreviations and
terms

Abbreviations and special terms used in this
regulation are cxplained in the glossary.

1-4. Responsibliities

a. Deputy Chief of Staff for Personnel
{DCSPER). The DCSPER has overall re-
sponsibility for developing and maintaining
policy and programs for RA and USAR
enlistments.

b. Commanding General (CG), US Army
Military Personnel Center (MILPERCEN).
The CG, MILPERCEN—

(1) Controls enlistments under the RA
enlistment program.

{2) Has final responsibility for personnel
actions pertaining to RA enlistments,

¢. Commander, US Army Reserve Person-
nel Center (ARPERCEN). The Commander,
ARPERCEN-—

(1) Controls enlistments under the
USAR enlistment program.

(2) Has final responsibility for personnel
actions pertaining 10 USAR enlistments.

d. Commanding General (CG). US Army
Recruiting Command (USAREC). The CG,
USAREC—

{1) Conltrols enlistment under the DEP.

{2) Has final responsibility for personnel
actions pertaining to DEP enlistments.

1-5. US Mliitary Academy Preparatory
School

This regulation provides authority to enlist
applicants into the USAR who have accept-
ed invitations to attend the US Military
Academy Preparatory School (MAPS). On
enlistment, the person incurs an 8-year mili-
tary service obligation (MSO) (under sec
651, title 10, United States Code) (10 USC
651), and immediately enters on active duty
for the duration of the school period. Per-
sons interested in attending MAPS will be
advised to write the Commandant, US Mili-
tary Academy, West Point, NY 10996 for
. information.

1-8. Exceptions

Exceptions to nonstatutory provisions of
this regulation may be madc by HQDA
(DAPE—MPA)

1=7. Secretarial authority -

a Establishment of qualifications for en-
listment. Except as specifically provided by
law, establishment of qualifications for en-
listment in the RA and the USAR is the
prerogative of the Secretary of the Army
(SA).

b. Denial of enlistment. Except as dele-
gated hercin or by special Army directive,
denial of enlistment will be at the discretion
of the SA. Denial may be given either in an
individual case or by an order applicable to
all cases specified in that order. The SA
may deny enlistment to any person who
otherwise meets criteria in this regulation:
However (for RA only), the SA may not de-
ny the enlistment of the following:

(1) A former enlisted member of the RA
who—

{a} Has served continuously on active
duty as a Reserve officer of the Army and
was discharged as an RA enlisted member
to immediately accept a temporary appoint-
ment as an officer of the Army.

{b) Is scparated from ective duty as an
AUS or Reserve commissioned officer or
warrant officer; this is true, provided service
as a commissioned or warrant officer was
terminated by an honorable discharge or by
relief from active duty for a purpose other
than to await appellate review of a sentence
that includes dismissal or dishonorable
discharge.

(c) Makes application for enlistment
within 6 months after separation from ac-
tive duty as a Reserve or AUS officer.

(2) Any RA enlisted member who—

fa) Has been placed on the Temporary
Disability Retired List (TDRL).

(b) Is later found to be physically fit
{under sec 1211(a)(3), title 10, United States
Code (10 USC 1211(a)}3))-

(¢} Reenlists within 90 days after remov-
al from the TDRL.

1-8. Penalties for violating this
regulation

a. This is a punjtive regulation. Military
personnel who violate or fail to comply with
this regulation are subject to punishment,
under the Uniform Code of Military Justice
(UCML), for violation of Article 92(1) (Fail-
ure to Obey a Lawful General Regulation).
Also, military members may be subject to
punishment under the UCMJ for violation
of Article 92(3) (Derelict in Performance of
Duty) or Article 84 (Effecting an Unlawful
Enlistment). Particular attention should be
given to UCMJ, Article 84, which states:
“Any person subject to this chapter who ef-
fects an enlistment ... in or a separation
from the Armed Forces of any person who
is known to him to be ineligible for enlist-
ment ..., o1 separation because it is prohibit-
ed by law, regulation, or order shall be
punished as eourt martial may direct.”

b. Department. of the Army (DA) civil-
ians who violate or fail to comply with this
regulation are subject to disciplinary action

under the proper Office of Personnel Man-

agement (OPM) regulation.
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¢. Commanders will consider initisting
disciplinary action against military person-
nel and DA civiliana when proper.

1-%. Eligibliity

a. All persons who process applicants for
enlistment in the RA and USAR will use
the utmost care to procure qualified person-
nel. Eligibility of personnel will be based on
their ability to meet all requirements, to in-
clude procurement of prescribed waivers.
No applicant will be rccepted before ap-
proval of any required waiver.

b. Applicants for enlistment in the
USAR will not be accepted unless reasona-
ble assurance cxists that they will be avail-
able and able to take part satisfactorily with
the unit concerned; they also will be avail-
able for immediate order to active duty in
an emergency or partial or general mobiliza-
tion. In this respect, careful thought will be
given to the following:

(1) Normal commuting time and distance,
of day-to-day job.

(2) Possible conflicts with civilian
occupation.

(3) Past performance as a USAR
member.

{4) Frequency of past relocations of
residence.

{5) Persons with spouse and dependent
children who apply for waiver of the de-
pendency restriction. These persons should
thoroughly understand that responsibility
for dependent children in no way lessens
their obligations for satisfactory participa-
tion in the USAR and availability for
mobilization.

1~-10. Enlistment in any US Armed
Force by USAR members

a. Eanlisted members of the USAR who
desire to enlist in the Reserve Component
(RC) of another US Armed Force will be

governed by AR 140-10, chapter 9.

b. Enlisted members of troop program
units (TPUs) of the USAR who desire to
enlist in the Active Component (AC) of any
US Armed Force, to include their DEP,
may enlist if the following conditions exist:

(1) The member has successfully com-
pleted required initial active duty for train-
ing (IADT), has been awarded a military
occupational specialty (MOS), and has been
properly scparated from JADT.

(2) The member’'s USAR TPU com-
mander has approved clearance and dis-
charge of the member from the USAR by
completing DD Form 368 (Request for Dis-
charge or Clearance from Reserve Compo-
nents). The approved DD Form 368 must
be in the possession of the recruiting activ-
ity before processing. Under no circum-
stance may an applicant enlist without
clearance or discharge.

(3) Themunberha.suothecnalcrwdfor
mobilization.

{4) The member is not currently serving
on IADT, active duty for t.rumng {ADT),
special active duty for training (SADT), an- "

nual training (AT), active duty support!
(ADS), or Active Guard Reserve (AGR).*

5


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


Processing these persons, including submis-
gion of the DD Form 368, will not com-
mence until the member has been released
from 1ADT, ADT, SADT, AT, ADS, or
AGR,

c. Enlisted members of the Individual
Ready Reserve (IRR), or Standby Reserve,
who desire to enlist in the AC of any
Armed Force, to include their DEP, may
enlist without prior clearance or approval of
the Commander, ARPERCEN, if—

(1) The member has successfully com-
pleted required JADT, bas been awarded an

| MOS, and has been separated from IADT,

(2) The member has not been alerted for
mobilization.

(3) The member is not currently serving
on IADT, ADT, SADT, AT, ADS, or
AGR. Processing -will not commence until
the member has been released from IADT,
ADT, SADT, AT, ADS, or AGR.

{4) The member is not a comnmissioned
or warrant officer who was released from
active duty by reason of reduction in force
or by having been twice passed over for
AUS promotion.

d. Enlisted members assigned to USAR
Coatrol Group (ROTC), who desire to en-
list in the RA, 10 include the DEP, may en-
hist if—

(1) The member’'s ROTC Commander
has approved clearance and discharge of the
tnember from the USAR by completing DD
Form 368 (Request for Discharge or Clear-
ance from Reserve Components). The ap-
proved DD Form 368 must be in possession
of the recruiting activity before processing.

(2) The ROTC/SMP participant has ob-
tained & DD Form 368 from unit assign-
ment as well as the ROTC Commander.

(3} The member is not an ROTC scholar-
ship recipieat.

1-11. USAR membaership

a. Personnel become enlisted members of
the USAR (Sclected Reserve or IRK) by—
{1} Trapsfer from the Active Army 1o the
USAR to complete the balance of an MSO,
On completion of the statutory obligation
(expiration term of service (ETS)), the
member must continue in 3 military status
by reenlistment or extcosion under AR

140-111 or be discharged from the USAR.
(2) Enlistment of ARNG members in the
USAR. On discharge from the ARNG &
member may still retain Reserve of the
Army status and be required to compiete a
remaining contractual or statutory MSO.
On completion of the obligation, either stat-
utory or.contractual (ETS), the member
must cither reenlist immediately under AR
140-111 or be discharged from the USAR,
Extensions are authorized under the policy
conigined in AR 140-111, Enlistment of
ARNG personnel into the USAR will be

under chapter 5, section IX,

(3) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of the SA, if the member is
drawing retired pay. These personntl are
not required to execute a DD Form 4-Series
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(Enlistment/Reenlistment Docu-
ment—Armmed Forces of the United States)
or process for enlisupent or reenlistment.
They remain on an indefinite Resdy Reserve
status until age 60.

(4) Tranafer from the Retired Reserve 10
the Ready Reserve under AR 140-10, with
the approval of Commander, ARPERCEN,

if the member is not drawing recired pay..

These personnel must be resnlisted under
AR 140-111.

(5) Enlistment in the USAR by complet-
ing a DD Form 4-Series and executing an
Oath of Enlistment when applying from ci-
vilian or from another military service of
the United States, either an AC or RC.
These enlistments are accomplished under
policy contained in chapters 2, 3, and 5.

b. Service in the USAR is either statuto-
ry or contractual. It is—

(1) Statutory when & person having no
previous military service in the US Armed
Forces is drafied or enlisted into a US
Armed Force and executes an “Ozth of En-
listment” (DD Form 4-series). Personnel in
this category incur an 8-year MSO.

(2) Contractual when 8 person who has
previous military service in 8 US Armed
Force and no remaining statutory obligation
executes an “Oath of Enlistment” (DD
Form 4-seriss} for a specified term of mili-
tary service.

1=-12. Valid enlistment or reenlistment
agreements

a. The DD Form 4-Series. The DD Form

4-Series, together with appropriate annexes
is the only valid agreement that exists be-
tween the person and DA on enlistment in
the RA and the USAR. For continued RA
or USAR membership, when the term of
service agreed to in such an agreement ex-
pires, one of the following applies:

(t) The agreement will be extended.

(2} A pew DD Form 4-series and Qath of
Enlistment wiil be executed.

b. For USAR only, Transfer order (reas-
signment order). A transfer order (Tecassign-
ment arder) is a personnel management
action that may be taken for a person dur-
ing the period of service while an enlistinent
agreement is in effect. This order never al-
ters terms of an enlistment agreement and
never replaces an enlistment agreement.

¢. Statement of Accepiance. A Statement
of Acceptance is executed by applicants for
USAR membership on their release from
active duty. It is a contract between the
USAR and the applicant, executed by the
USAR in-service recruiter. It guarantees ap-
plicants a unit assignment on their return
home and their acceptance into the USAR
by transfer and assignment, if they have a
remaining statutory obligation, or by enlist-
ment if they are being discharged. The
USAR in-service recruiter processes this
document under the Active Army In-Ser-
vice Recruiting Program. The document—

(1) Guarantees that unit vacancies have

Ybeen reserved for applicants on their releass
from active duty and later return home.
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(2) Serves as the suthority for the mik-
tary personnel office (MILPO) to issue Or-
ders and dispose of military remrdn. )

(3) Serves as authority for the in-service
recruiter to process applicants for USAR
enlistment under this reguiation whm appli-
cants are discharged from the Active Army.

1-13. Rafogral of appiicants to higher
headquarters

uUs A?my recruiting personne] bave detailed
knowledge about enlistment eligibility. They
also have a general knowledge of .nom_al
conditions in the Army. The recruiter wﬂl
resolve cases locally or request data or assis-
tance through the chain of command; there-
fore, do not advise or instruct applicants to
visit or write HQDA or other headquariers

HQ).

1-14. Cooperation between Army
recruiting stations and local State
Empioyment Service offices

a. Policy. (DOD} Department of Defense
and Department of Labor have a reciprocal
working agreement. Under this agreement
the Armed Forces give local State Employ-
ment Service offices data on job and training
opportunities available to Armed Forces
personnel. State Employment Service local
offices may then inform persons seeking
training or employment of such opportuni-
ties. Interested persons are referred to the
proper Armed Forces recruiting offices. Lo-
cal offices of the State Employment Service
are affiliates of the US Employment Service,
Department of Labor. These offices test,
counsel, and select persons for occupational
training or employment. Opportunities in
the Job Corps and Neighborhood Youth
Corps (NYC) are included.

b. Procedures. US Army recruiting per-
sonnel will work with their State Employ-
ment Service offices 10 make satisfactory
arrangements for providing data and assis-
tance required. The CG, US Army Recruit-
ing Command (USAREC) is responsible for
issuing necessary instructions to establish
agreements between USAREC subordinate
elements and State Employment Service lo-
cal offices. USAREC elements will make the
above arrangements. Recruiting personnel
will do the following:

(1) Provide printed data on job opportu-
nities in the Army.

(2) Fumish data in their arcas of respon-
sibility ou request.

(3) Take part in group guidance sessions
that may be arranged by their area State
Employment Service offices.

(4) Provide current data as manpower
procurement programs change.

{5) Utrge all applicants found unaccept-
able for enlistment 1o visit their State Em-
ployment Service local office.

(6) Inform the proper office of the State
Employment Service of each applicant
found unacceptable for enlistinent if the
person authorizes such referral. Referral
e

orm all applicants found t-
ablc for enlistment of their reempioyment
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rights. Data to give such applicant is in ta-
ble 2-1, rule K.

(B) Assist State Employment Service of-
fices in other mutually desirable ways.

1-15. Forms

Forms used in enlistment processing and
composition of enlistment packets are listed
in appendix B. Refer to this appendix for ti-
tles of forms cited in this regulation.

1=16. Processing during moblitzation
Upon direction of the Secretary of the
Army, the requirements of this regulation
will not be enforced during mobilization.
The following will apply during
mobilization: -

* a. Medical standards prescribed in AR
40-501, chapter 6.

b. The requirement for an AFQT per-
centile score of 10 or higher as prescribed in
section 520, title 10, United States Code.

¢. The moral requirements in AR
601-270 (paras 9-15, 9-16, and 9-17).

Chapter 2

Baslc Quallficatlons and
Verification for Enlistment In the
RA and USAR, Nonprior-Service
Applicants

Section |
Basic Eligibliity Criteria

2-1. General

a Enlistment considerations, Enlistment
of qualified persons will be the foremost
thought of persons who take part in, or are
connected with, processing applicants for
enlistment in the RA and the USAR.

b. Meeting requirement. Eligibility will be
determined by the person's ability to meet
all requirements of this regulation, to in-
clude obtaining waivers. Applicants will not
be enlisted if any doubts on their qualifica-
tions cannot be resolved.

c. Source Documents. Recruiting person-
nel must examine all source documents for
discernible evidence of tampering or altera-
tion. Documents used 1o substantiate basic
eligibility criteria will be legible, written in
English, or officially translated to English
(Notarized). These documents include tran-
scripts for MOS requirements or advance
grade, high school diploma, or marriage li-
cense or certificate. They will be forwarded
with the enlistment packet or hand-carried
by the applicant to the guidance counselor
for compliance with instruction in chapter
6, section I1.

2-2. Basic eligiblilty criteria for all
nonprior service applicants

Persons who apply for enlistment in the RA
or the USAR must meet eligibility criteria
in table 2-1 and any other requirements in
table 2-2 for the MOS-in which they are en-
listing. Persons considered NPS, but previ-
ously separated from any branch of the
Armed Forces with less than 180 days on

active duty are identified as “GLOSSARY
NON-PRIOR SERVICE" (NPS). All pro-
visions applicable to NPS are also-applica-
ble to “GLOSSARY NPS" unless a specific
exception exists. Rules or tables that do not
apply to “GLOSSARY NPS" will be anno-
tated to reflect applicability. ALL DIS-
QUALIFICATIONS THAT EXIST FOR
PRIOR SERVICE APPLICANTS APPLY
TO GLOSSARY NPS AS LISTED IN TA-
BLE 4-1.

Table 2-1

Basic elighliity criteria and verification
procedures for snilstment ot nonprior-
service personnel

Rule A: Age, (Waiver requests not
congidered.)

Applies to: RA and USAR,

Criteria and efigibility: Applicant is eligible
for enlistment if he or she is not less—

a. Than 18 years of age and has not
reached the 35th birthday.

b. Then 17 years of age, has not reached
the 18th birthday, and DD Form 1966, section
Vil, page 6 (Record of Military
Armed Forcas of the United States) has been
property completed.

(1) Recruiters will obtain parantal consent
for applicants who have not reached thair
18th birthday. This consent of parents or legal
guardians must be in writing before physical
examination or enlistment. Enlistment is not
authorized if either parent objects. Howevar, if
only one parent is entitled to custody and
control of the applicant (for example, by
reason of a divorce decrea), then only that
parent’s consent is required.

{2) DD Form 1966, section Vi, will be
used to obtain written consent to enlist. if the
applicant has neither parents nor guardian or
is married, legaliy separated, or divorced, a
statement to this effect will be entered in the
Remarks block of the form and the applicant
may be enlisted without consent of parents.

(3) Both parents must sign the form. (An
excaption is that the signature of one parent
is acceptable if the other will be absant at an
unknown destination for an extended period.
When only one parent signs, the reason will
be explained in the Remarks block of the DD
Form 1866-Senes. The recruiter will state in
the verification block what documents were
used to verify the single signature.)

c. Explanation of single parent signature
will be made by the parent on page 4 of DD
1966 in addition to signing the consent. This
statement must show the reason the other
parent was unable to sign the form. (Example:
Deserted by spouse, husband or wife is at an
unknown location or other parent
incapacitated.) Recniiter will witness and sign
his or her name next to signature of person
making statement.

d. The signature of the parents or legal
guardian on the DD Form 18658-Series will be
witnessed by a commissloned officer, warrant
officer, or noncommissioned officer (NCO) or
civilian recruiting apecialist. Otharwise, the
signature must be notarized. The recruiter will
vorify afl entries; supporting data, such as
birth certificates, will be examined. The form
will be completed and signed where
applicable. The DD Form 1966-Series, section
VIl will suffice for enlistment and medical
axamination consent.

(Note:ExplmmﬁmlnCMhnolmﬁde
recruiter has witnessgd & document such as a daath
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cartificate, divoroe dacres, ete. Identify the =
supporting document in the verification block, ham
47, DD Form 1988; typa of documant, identification
of document by number, court, fle or othar claarty
specific identitying marking. Recrulter must see
actual documant, no requirement exdst to include this
document in the enfistmant packet.

Heme to be verified: Age. Applicants undec
18 years of age must have parents consent.
Documents and procedures to verify
eligibllity:

1. Birth certificate (including hospital or
delayed birth certificate) must indicate city and
State.

2. Wiritten statement from State Registrar
of Vital Statistics or similar officials. All
documents submitted by applicant must be
originals or notarized copies. If documents are
in a language other than English, applicant
must present certified English translation of
documents.

3. DD Form 214, (Certificate of Release or
Discharge from Active Duty), DDForm215
(Correction 1o DD Form 214 Coertificate of *
Release or Discharge from Active Duty), or
DD F-;orm 372 (Request for Verification of
Birth).

4. Immigration and Naturalization Service
(INS} Form 1-151 or -551.

5. US passport (unaltered and originally
issued for 5 years), naturalization papers,
certificate of citizenship, or any other official
US document {issued by a Government
bureau or department and affixed with a
raised seal} which shows applicant’s full rame
and date of birth,

6. Department of State (DS) Form 1350
{Certificate of Birth).

7. Foreign Service (FS) Form 545
(Certificate of Birth) or FS Form 240
{Counselor Report of Birth Abroad).

8. INS Form N 560. -

9. AE Form 360 (Report of a Birth Abroad
of a Citizen of the United States).

10. Telephonic birth verification. When
undue delay in receipt of birth certification will
cause excessive processing time for otherwise
eligible applicant (except immigrant aliens),
obtain birth verification telephonically. Record
name, title, and telephone number of official
supplying information in DD Form 372,

11. If age cannot be verified by birth
certificate or State Registrar of Vital Statistics,
oné of the following types of data must be
submitted: -

g Baptismal record or official decument
that required proof of age at the time of issue.

b. Sworn statemant of one or both parents
or legal guardian supported by one of the
following:

(1} Notarized copy of school record,
showing date of birth, age, or attendance.

{2) Coertificate from the physician in
attendance at birth. i

{3) Hospial record of birth.

Rule B: Citizenship. (Walver raquasts not
considerad.)
Applios to: RA and USAR.
Criteria and Apphcamlseﬁdblo
imenlrsh’nonmanyofmatonowingapptr
a. Gitizen of the United States.
b, Aﬁenwholmsbomlavﬂwymnadto
the United States for parmanent residence.
€. National ot the United States. . |
d. Ct‘uzms(toindudanaunﬁzeddﬁmm)
of the Federated States of Micronesia (FEM),
%mhmdmwm o
)
ltolmtobovoﬂmouizmﬂﬁp.
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Documents and procedursa to verity
sligiblity: Establish aa indicated
below. (Retum all documents to applicant
after citizenship entriés are made on
the DD Form 1988 series.)

1. US oitizens. Applicants must present birth
certificats, naturalzation cestificate, U.S.
passport, or other legally acceptable
document to verify date and place of birth and
eetablish US citizenship. In doubttul cases,
forward documents from INS to the CG,
(USARCC-PP) USAREC. Enlistmant eligibllity
will be established on a basis.
2. Allgns. Applicants must pregent their INS
151 or 551 issued by the INS ahowing that
the person has been admittad 1o the United
Statas for nt regidence, 551 with an
expiration date will not be acceplad for
enlistment qualification. (Those are normally
tssued &3 a fraud dataction measwe by INS
but do not imply any wrong doing or improper
conduct by the appiicant, however it is a

status which must ba compieted
before an unrestricted 551 ig issued.}

3. Nationals of the United States. A native of
Amarican Samoa is iasued a birth cartificate
which indicates the village of birth followed by
the words, "American Samoa.” (Citizens of
Amarican Samoa, and the Virgin Islands are
US nationals.)

4. Proof of birth of US citizens bom abroad.
Children born of an American parent outside
the United States acquire citizenship through
the parent. Citizenship verification of persons
bom abroad of an American parent will be
made by presentation of a certified copy of
one of the following:

(1) DS Fom 1350. {Sea lne 8)

{2) INS Form N-560. {See line 8)

(3) FS Form 545. (See line 8)

{4) FS Form 240. (See line B)

(8) AE Form 360 (Report of a Birth Abroad
of a Citizan of the United States.)

(6) U.S. passport, unaftered and originally
tsguad for 5 yoars o the applicant.

(7) Naturakzation Certificata,

(8) Documant or latter issusd by the
Justice Departmant or Depariment of State
(must ba oniginal or certified).

5. Panamarsans. Under section 1403, title 8,
United States code, any parson born in the
Canal Zone on or after 26 February 1804,
whose father or mothey, or both, at time of
birth of such person, was or is a citizen of the
United States, {8 declared to be a citizen of
the United States. Further, any parson bom in
the Republic of Panama on or after February
26, 1904, whose father or mother or both at
the time of the birth of auch person was or is
a citizen of the United States employed by the
Govemment of the United States of by the
Panama Raftroad Company, or its successor
in title, is deciared 1o be a citizen of the
Unitad States. An applicant thercfore must
dertve US citizenship through one or both
parents, of through nomal immigration and
naturafization procedures. Birth certificates of
applicanis bom In the Canal Zone indicating
that one or both parents were US citizens do
not astablish that citizenship has been
attained through either of the above methods.
Yo quality for onlisiment, applicant must verity
hia or her US citizenship by presenting one of
the documents listed in 4 above. If he or she
does not poasess any of these documents, he
oF sha should apply for the proper docurnent

under Une 8. Persons appiying under tine 8
should be advised 10 Include, with their
application, those documents that establish
citizonship of one or both parents Y appicant

is claiming cittzenship thraugh his or her

parents.

6. Foreign Nations. Persons othac than U.S.

citizans or lawhily admitted permanent

residant aliens are not authonzed o enlist in

accordance with Title 10 USC Section 3253.

Howaver, the following exception exists with

respact to the istand nations of the Federatad

States of Micronesla and the Republic of the

Marshall islands.

a. Citizens, to includa naturalized citizens
of the Fedorated States of Micronesia (FSM),
and the Republic of the Marshall isiands
{RMI]), may be anlisted into the U.S. Army.

b. FSM and RM! citizens do not require
proaf of permanent resident or other
documents normally associated with legal
resident vecfication.

¢. Enlistment of foreign nationals from the
AMI and FSM may not be made for any
option, unit, MOS or program reduining a
security clearance.

d. Verification can be made by birth
certificate, FSM or RMI passport, government
idantification card, naturalization certificate
from FSM ur RMI or official latter of identity
from local govermment officials.

8. A list of istands which make up the FSM
and RMI may be obtained from HQ USAREC
(USARCRO-FP).

f. Questionable cases must be chacked
through approprriate chain of command 1o HQ
USAREC (USARCRO-PP) who will contact
HQDA, DAPE-MPA, Washington, DC, for
clarification and final determination.

g. Persons from FSM and AMI| currently
residing in the Unitad States oc a tesitory of
the United States may have a Trust Tesitory
Passport. This document is acceptable
providad it clearly indicates the island of birth
and the island is part of the FSM or RML.

h.  Authority 10 enlist foreign nationals of
the FSM and RM! was granted in accordance
with the Compact of Free Association
baetween both new Nations and the
Govemment of the United States.

7. Citizens of tha Commanwealth of the
Northem Marianas fsiands (R

Tinian) are U.S. citizens {eflactive 3 November
1986}. Verification is the same as that of U.S.
8. Recruiters in overseas locations must
ensure the validity of non-DOD sponsored
applicants’ documents. {i.a., passport, 1151,
1551, allen registration cards, eic) through
local officiais (U.S.)

8. Applicants who have lost their documents
may obtain new documents as indicated
betow.

a. Applicant may apply to Passport
Comrespondence, Department of State, Room
3886, 1425 K Street, NW, WASH DC 20524, for
a copy of DS Form 1350 (Certificate of Birth),
FS Form 240 (Counsel or Raport of Birth
Abroad), or FS Form 545 (Certificate of Birth).
No cost will be charged for FS Form 240 if
application shows it is needed for US Amy
enlistment. Otherwise, one copy of sither DS
Form 1350 or F§ Form 240 is $3; additional
copies are $1.60 each. To obtain Form N-560
(Certificate of Citizenship), applicant must
apply at neares! INS Office and complete
Form N-800 (Application for Certificate of

Chizenship). When requesting verification of
birth that occured in the former Canal Zone,
write 10 the Vita) Statistics Unit, Administrative
Service Division, Panama Canal Commiasion,

AR 801-210 » UPDATE

b, Forms veed instead of lost of
nonreceipt of original (INS) Form -151 of
1551 cards.

(1) INS Form 1-84 (Arrival and Departure
ﬁmm.)mformmvbewn;gnﬂw
permanent resident as temporary
registration recept card. When issued for this
purposa, action block in lower right-hand
comer will ba Implemanted with a rubber
stamp notation that is a temporary 157 and
will indicate date and port of entry tor lawtul
permanant residence. Tha akien's pictura wil
be attached 1o the form with the INS seal

covaring tha picture.

(2) INS Form G-841 {Appkcation of
Vertfication of Information from immigration
and Natursiized United States Citizeny). This
form is used to request verification of lawlul
permanent regidance or naturalization. 1t must
be propery noted at the bottom by an INS
office and daiiverad directly from the INS
office to the otfice requesting this form
{recruiting station or BN).

(3) Overstamped Passports. These may
be used whan the passport is vaik! and the
INS stamp shows alien registration number as
wetl as the statemant “valid for employment
for six (8) months from date of issue”™.
Overstamped is only valid for
enfistmant during the six month period
indicated.

Rule B-1:

Htems to be verified: Name
Documwents and procedures to vertly
ahigibinty:

1. Cowrt order changing name. Compare this
docurment with appicant’s driver's license or
social security card to insura that individual is
sama persan. If names do not correspond,
require apphcant to complete DD Form 1066-
serios, item 48,

2. Preferred aniistment name. Ordinarlly,
applicant will be aniistad in name shown in
birth, baptismal, naturalization certificate, or
court order authorizing name change. Person
may enlist at his or her request in name by
which he or she is known, if name was not
assumaed for fraudulent purposas (for
exampie, 1o conceal criminal record, to evade
capture by police authorities, or to obtain
monatary gain),

a. Applicants who wish to enlist in another
name must complete item 48 on the DD Form
196680,

b. In appropriate cases, complete OD
Form 368 {Police Record Check) to show both
name (maiden, it applicable and assumed
name on one of the official documents
indicated above.

¢. The preferred name under which an
individual may initiaily enlist in the US Armed
Forcas will be the nama on the individual’s
SSN card or proof of SSN application,

Ryle C: Trainabliity. Waiver requaests not
consiclerad If applicant does not meet
requiremants discussed below. (For
;c;mkis‘tnﬁonolmandretm.mdup
Applies to: RA and USAR.
Criteria and eligibisty:
1. Applicant is elighiie for entistment if he or
she meats the following criterla:
&  Mertal requirements In tabla 2-2 and
spacific mental requirements of MOS or
W:Ongumhlgnhenllm\g
. 8 school te (HEG) with
amd%mubowhwmmm )
areas; or pass the Genoral
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Educational Devalopment (GED) Test or be a
non-high schoo! graduate (NHSG) with scores
of 85 or above In two or more aptitude areas
of Armed Services Vocational Apﬂtude Battery
(ASVAB).

c. Must have the abllity 1o read, write, and
speak sufficient English; to understand the
oath of enlistment and the Entrance National
Agency Check (ENTNAC) interview.

Rule D: Education. (Walver requests not
considered.) (Not applicabla to *'Gloasary
NPS" who have been awarded an MOS, See
table 3-1.)

Applles to: RA and USAR.

Criteria and eligibliity: Applicant is eligible
for enlistmant it he or she meets education
requirements outlined in table 2-2 and
requirements of specific MOS or option for
which enlisting.

itam to be verifled: Education.
Documsnts and procedures to verify
slighliity: ’
1. High School Dipioma Graduate (HSDG)
(MEPRS Code 121} (REQUEST Code 12
HSDG).

A diploma issued {0 an individua! who has
attended and completed a 12 year or grage
day program of classroom instruction; the
diploma must be issued from the school
whaere the individual completed ali of the
program requiraments. Diploma must bo
included in packet when applicant ships RA or
enlists USAR. Telephone veritication tor DEP
is authorized. A commissioned officer,
operations NCO, First Sergsant or Senior
Guidance Counselor assigned to USAREC
may make verification,

2. High School Diploma Graduate, vig coliege
cradits (MEPRS Code 128} (REQUEST Code
12 HSDC).

An individual who i8 a high school non-
graduate of alternate high school credential
holder, attended a college or university, and
completed at least 15 semestaer or 20 quarter
houwrs of college-lavel credit. Credit earned
thaough testing, for parsuit of adult education,
or for high school equivalency preparation, is
not applicable. Telephonic verification is not
authorized. Verification must be made by
transcript or letter from the college or
university. College credits from post
secondary vocational or technical schools are
not acceptable under this definition. College
of university must be listed in the curment
edition of the Education Directory, Colieges
and Unlversities.

3. Alternate High School Credentials. Each of
the following have separate MEPRS and
REQUEST Codes.

a. Test Based Equivalency Diploma
(MEPRS Code __ E) REQUEST __ years
GEDH)

A diploma or certificate of General
Education Development (GED) or other Test-
Basad Hign Schoo! Equivalency Diploma. This
ncludes state-wide testing programs such as
the Califomia High School Proficiancy
Examination (CHSPE), whereby examinees
may eam a certificate of competency of
proficiancy. A slata or locally issued
secondary school diploma obieined solely on
the basis of such equivalency testing is not to
be considerad a High School Diploma. This is
considered an Altemnate High School :
credential.

b.  Occupational Program Cartificale of

Attendance (MEPRS Code - C) (REQUEST
Code __ VOCT). —

A certificate awarded for attanding a non-
corespondence vocational, technical, or -
proprietary schoo! for at isast 8 months. An
individual s0 coded must alsc have completed
11 years of regular day school. This is
considered an Altemate High School
credential.

c, Com
(MEPRS Coda
CORR). -

A secondary schoo! diploma or certificate
awarded upon compiletion of comespondence
schoot course work, regardiess of whether the
diploma was issued by a cofrespondence
school, a state, or a secondary or post-
secondary educational institution. This is
considared an Altemate High School
credential.

d. Homa Study Diploma (MEPRS __ H)
{REQUEST Code HOME).

A secondary school diploma or certificate,
typically awarded by a state, based upon -
certification by a parent or guardian that an
individual compieted their sacondary
education at home. This is considered an
Ahemate High School credential.

a. Adult Educetion Diploma (MEPRS Code

__B) (REQUEST Code ADUL).

A sacondary school diploma awarded on
the basis of attending and complating an aduit
education of “external” diploma program,
regardiess of whather the diploma was issued
by & state or by a secondary or post-
secondary educational institution. This is
considored an Altemate High School
crgdantial.

1. High School Certificate of Attendance
(MEPRS Code J) (REQUEST Code
ATTN). - -

An attendance-based certificate-or diploma.
These ara sometimes called certificates of
competency or completion but are based on
course completion rather than a test such as
the GED or CHSPE. A state or locally issued
secondary schoo! diploma obtained solely on
tha basis of an attendance credentlal is not
conskisred a high schoo! diptoma. This is
considered an Alternate High School
credential.

4. Lass Than a High School Diploma (NHSG)
(MEPRS Cods {yrs) 1) (REQUEST Code
___ years NHSG].

An individual who has not graduated from
high school or has not received an altemate
credential listed in 3, abova.

5. High School Senior (HSSR) (MEPRS Code
11S) (REQUEST 11 yoars HSSR).

a. An individual who is currently earolled in
an establishad high school as defined for a
high achool diploma graduate and Is expected
to graduate within 385 days.

b. Varification is required. Telaphonic
verification is authorized for enlistment into
the Delayed Entry Program. Verification may
ba obtained in writing from school officlalg,
roport card showing placement into 12th
grade or transcript. If talephonic verification is
made, it may be accomplished by a
Commissioned Otficer, Operations NCO, First
Sergeant or Senior Guidance Counaelor
assigned to USAREC.

6. Cumrently in High School (CIHS) (MEPRS
Code 108) (REQUEST Code 10 CIHS).

a. For USAR enlistment only.

b. High school studants {other than a
sanior) who have complated tha 10th greda.

¢. Verification is required. Verification
proceduras are the same as a HESR.

AR B01-210 « UPDATE

School Diploma
___TN(REQUEST Coda ___

Degree (MEPRS 14D)
(REQUEST 14 ASSC). A certificate corferred

uppn completion of a 2-year program at a
Junio: Coftege, University, or Degree .
Producing Techevical Instituta.

b. Professional Nursing (MEPRS
Code 15G) (REQUEST 15 years NURS). A -
certificate conferred upon completion of a 3-
year hospital schooi of nursing program.

c. Baccalaursate Dagree (MEPRS Code
16K) (REQUEST Code 16 BACH). A
certificate conferred upon completion of a 4-
year colloge program other than a First
Professional Degree.

d. Firat Professional Degree (MEPRS
Code years W) (REQUEST Code
years PROF). A certificate conferred upon
compistion of the academic requirement for
the first degreas awarded in selected
profeasions: Architecture, Certified Public
Accountant, or Podiatry (D.S.C. or
POR.D), Dantistry (D.D.S. or D.M.D.), Madicine
{M.D.), Optometry (O.D.), Osteopathy (D.O.), -
Phammacy, Veterinary Medicine, Law (LL8. of
J.0.}), and Theclogy (8.0}, Rabbi, or othar First
Professional Degree.

8. Master's Degrea (MEPRS Code 18N)
{(REQUEST 18 years MAST). A certificate
conferred upon complstion of additional
academic requirements beyond the
Baccalaureate or First Professional Degrae
but baiow the Doctorate level.

1. Post Master's Degree (MEPRS Code
19R) (REQUEST 19 yoars PMAS). A
ceortificate conferred upon completion of
additional academic requirements beyond the
Master's Degree level but balow the
Doctorate level.

g. Doctorate Degree (MEPRS Code 20+
years U) (REQUEST 20 years DOCT). A
cartificata conferred in recognition of the
highest academic achievemant within an
academic field, excluding Honorary Degrees
and First Professionat Degroes.

" 8. Foreign credentials.

a. Applicants completing high achool or
having college credits from foreign colleges or
universities must have their documents
evaluated and accredited by cne of the
following:

(1) A State Board of Education, a state
university of recognized university or college .
listed in the Education Directory, Colleges and
Universities. .

(2) International Education Hmeh
Foundation, P.O. Box 24679 or 24070, Los .
Angeles, Cakifornia 80024,

(3) World Education Services, Inc., Oid
Chelsea Station, P.O. Bax 745, New York,
New York 10011.

4 tm«mwwmm.lmmu
Delaware, 107BarksddeProiewonalGeﬂw
Newark, Delaware 18711

(5 EducnﬁmOredmﬁahEvalmﬂon.lnc. ,

{ECE), P.O. Box 17489, Mitwaukee, Mmmh
53217.

{8) EdlmtionnlnooordaEvnmuon
Service, Senator Hotel Otfics Buliding, 1121 L
gggot.smuooo Swm\o cdmu
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b. Evahmﬁonunduﬁhmmthow
used to qualify applicants under Table 2-3.:.

¢. The foliowing countnies, weritories and . -
nations are exempt from evaluation

requirement and thelr education’ documarnts >4

RS
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will be treatad in the same mannar as any
L.5. School.
(1} Federated States of Micronesla,’
(2) Republic of Marshall lglands.
{3) Commonwealth of the Northern

(8) Vigin Islands. )

d. Evaluation of transcripts may require a
fea to be paid by the applicant.

9. An gveluation of transcripts as outlined
above for foreign transcripts, diplomas, etc., is
in tiau of being tsted in the Education
Directory, Colteges and Universities.

9. Specific course requirements.

a. Some Minary Occupational Specialties
requira verification of specific course
completions.

b. Verification may be accomplished with &
lettar or transcript.

c. Verfication must be presentad prior to
enkstment into the Regular Army of USAR.

d. For enlistment into the Delayed Entry
Program, applicant must complate applicable
statement on DA Form 32868-59 indicating
required course, i.e., Algebra, Chemistry,
Science, etc.

10. Current year schoo! withdrawals. If an

applicant indicates ha or she withdrew from
schoo! during the currant school year, they
should be encouraged 10 retumn and compiste
their high school education. However, if the
applicant does not intend to return to school,
varity that the applicant has withdrawn and
notify the school of his or her intention to
anlist. A sample letter for this purpose s
provided (see fig 5-1 and fig 5-2). Under no
circumstance will an appticant be encouraged
or given any assistance In withdrawing from
school, Coordination with parents, teachers
and counselors 10 keep students in school
through graduation is desirable and consistent
with the Dapartment of the Ammy policy on this
matter,
11, Education documents used to grant
aovanced/accelargted

8. Must be listed in the current issue of
the Education Directory, Colleges and
Univarsities, published by the Superintendant
of Documents.

b. Verfication is required by the coungelor,
education coordinator or Operations NCO, or
officer. Verification mest be made and
statemant following authority for grade to this
etfect entered in the Remarks section of DD
Form 19866,

Ruie E: Physical.

Appiied to: RA and USAR.
Criteria and d

1. Applicant is efigible for anlistmant if he or
she meets procurement physical fithess
standards of AR 40-501, chapier 2, and
meets added requiremants of spacific option
for which enlisting. Not applicabls to
“GLOSSARY NPS" who have been awarded
an MOS.

2. Waivers may be requested # the—

positive results for the presence of HTLV-1l)
virus or antibady (AR 40-501, para 2-38m).

Rule F: Dapendents
Applies 10: RA and USAR

10

Criteria and ENgibllity:
1. An applicant with a spouss:

a. Does not inciude cOMMmOoe law SpOUSe
unless the marriage has been recognized by &
civil court.

b. An applicant is conskierad 10 be without

spouse if:

(1) Spouse is incarcarated

(2) Spouss is deceased

{3) Spouse has deserted the applicant

{4) Spouse is separated from the applicant

¢. For tha pupose of this regulation and
anlistment, the term “‘dependent” Inchudes:

{1) A spouse.

{2) An unmarriad, adopted or stepchikd
under the age of 18 iiving with the applicant.

(3) A natural child of the appficant under
the age of 1B who is unmarried.

(4) Any person living with the applicant
who Is by Iaw or in fact dapendent upon the
applicant for support; or not Rving with the
applicant and depending upon the applicant
tor over one-half of his or her support.

(5; Any person for whom the appiicant is
responsible for his or her tinancial or custodial

care.

d. A person with a spouse is eligible for
endistment if ha or she:

(1) Has two or less additional dependents.

(2) Has three or more aaditicnal
dependents and a waiver ia granted in
accordance with Table 41,

6. A person with a spouss is not eligibie
for enlistment if he or sha:

(1) Has more than two additional
dependents. (Waiver requests are authorized.)

(2) Is part of a husband and wife tsam and
has one or more dependents. (Waiver will not
be considered.)

(3) Has a husband or wife currently on
active duty or a member of a Reserve
Component of any U.S. Armmod Forces,
{excluding the IRR), and has a
undar the age of 18. (Waivers will not be
considerad.)

2. An applicant without a spouss is aligible for
enlistment it ha or she has no dependents.
3. An appiicant without a spouse is not eligible
for enlistment if;

a.  The applicant has custody of a child
under 18 yaars of age. (Waiver request will
not be considered.)

b. s requirad to pay child support for more
than two dependants by court order. (Waiver
request will be considered.)
€. An applicant without a spouse who has
surrendarad custody may ba enlisted.
Howaever, the tollowing policy is provided for
clarification;

(1) The U.S, Army recognizes that some
persons for personal reasons have given up
custody ot a child or children. For this reason
the following rules have been provided ao a
determination can be made for entistmant
purposes. It is not the intent nor desire of the
U.S. Army to require any person 10 relinquish
custody of their children to quallly for
enfistment. Under no circumstances will any
Army representative advise, imply, or assist an
applicant with regard to sumendar of custody
for the purpose of enlistment. Applicants will
be acvigsed that they do not meet the
dependent criteria of this reguiation-and that
the Army’s mission and unit readiness is not
consigtent with being a sole parent. Persons
who &7@ sole parants would be placed in
mmg;&ugumm,wn
times or unusual hows, mm
1o be avallable for wordwide [

assignment and
be prepared for mobltzation; all of which
AR B01-210 « UPDATE.

{3} Forﬁmnppﬁmnbwhoalmof
enkstment indicate they have a child or
children in the custody of the other parent o
another aduit in accordance with (2) above,
they will be advisad and required to

advised that if they regain custody during their
term of anlistment they are in violation of the
statbd intent of their enlistment contract. They
will (unlass they can show cause, such as
death or Incapacity of the person who has
custody) be processed for separation
{involuntary) for fraudulent enlistment.
Ratention of soldiers who have enlisted
fraudulently is govermnad by AR 635-200. This
requlation doas not authorize commanders {0
retain sokliers who have enlisted fraudulantty.
4. The definition of this reguiation with regard
1o dependent, spouse and chiddren are for
qualifications and criteria to enlist. These
definitions ars not for the purpose of
determination of pay or allowances, BAQ,
madical, exchange or other benefits.
Appropriate authority for determination of
benefits is contained in applicable reguiation
pertaining to Finance and Accounting,
issuance of 1D cards and privileges, etc.

Htems to be verified: Dependency
Documents and procedures {0 vertly
aligibility:

1. For lawful spouge or legitimate chikd under
18 yeary of ags, certifiad, notarized, or
photostat copy of certified copy of marmriage
certificate, of public or church record of
marriage issued over the signature and saal of
the chunch or public racords custodian.

2. For legally adopted chili, certified or

custody of other parent or another aduit and
whather or not applicant is required to pay (by
court ordar) child support, use—

& Divorce decree.

b. Court orger.



SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


Doocuments and procedures to verity
sligibiiity:

1. Appficant interview, Recrulter will interview

applicant on any records of arrest, charges,
Juvenile court adjudications, or convictiona,
Incwdingmooewhleh have been expunged or

a.lfapplleamdalmnono processing may
continue without a pofice records check.

b. if applicant is subject 10 pending charge
ot is in confinemant or on probation, parote,

or under suspended sentence, 6ee paragraph
4-18a and b.

<. It applicant admits 1o an offanse, or |
recrulter has reasons 1o suspect applicant,
may be concealing a record, start police
racords check procedures in 2 below,

d. For minor traffic offenses, DD Form 388
(Police Record Check) is not required uniess
waiver is indicated by table 4-1 Line C.

e. DD Form 3698 is required for all other
admitted offenses, regardiess of dlsposition,
2. Police cigarance.

diaciosed for other than recruiting purposss.
Check with—

a. Municipal, county, and State law
enforcement officials of community whete
applicant has resided, worked, or attended
school in the previous 3-year period.

b. Municipal, county, and State law
enforcement officlals of community in which
applicant s residing, working, or attending
achool at time of enlistment application.

c. Municipal, county, and State law
enforcamant officiats for each community
where applicant aileges, or other sources
reveal, the person was charged with law
violation or act of delinquency.

d. Courts, probation departmants, State
juvenile correctional facilities, and parole
officers concerned with any offenses alleged
by applicant, or revealed by police records
chack or other sources to determine—

(1) Disposition of charges.

{2) Conditions on which sentences were
suspended.

{3) Inclugive date of probation, confinemant
or commitment, and paroia.

e. DD Form 369 is not required under a
through d for traffic offenses unless a waiver
for trathic offenses is required. (exception:
rockiess driving)

3. Use of DD Form 368. This form will be
usad to record information obtained in potice
records check. Recruiter will provide seli-
addressed official mail envelopes to minimize
work of police authorities. Telaphonic police
record checks are not authorized in place of
submitting the DD Form 368 to proper
authorities (except as provided in 4 below).

4. Telephonic police records check. To
prevent lost enkistments bacause of delay in
obtaining written police checks, commissioned
officers, company commanders, recruiting first
sergeants, or recruiting battalion operations
personnol are authorized to make telephonic
police records check on any type of offense.

a. Telephonic police records chack for
moral waivers is not authorized.

b. Field recruiters will not obtaln telephonic
police record check.

c. Written report on DD Form 388 will be
signad by person obitaining telephonic police
records check. Enmer name and position of
person who gives iniormation to the BN, date
obtained, and telephone number in remarks
section of DD Form 389. :

5. Dsiay of policy reply. i reply from police
authorities is not received within 21 days, a
copy of the DD Form 369 request will be
torwarded to the BN whose area includes the
city in question. BN commander will exert
every effort 10 obtain police clearance and
retum results 10 requesting recnutting station.
i efforis to obtaln information fall, process
allegation as sel-admitted offense.

8. Disposition of DD Form 369. See appendix
B. Under any circumsatances, do not forward
DD Form 369 1o the Federal Bureau of
Investigation {FB8I), a foraign governmant, or
police agencies.

7. New police clearance. if more than 60 days
alapses betwean initial check with law
enforcemant agency and enlisimant, new
clearances will be obtained if new arrast or
convictions are alleged or suspacted. if police
checks are okder than 6 months, then new
police checks are requirad for waiver
processing, regardiess of whather new
offenses are suspected.

8. Updating pofice records check. For persons
in the DEP, police records check is required if
new amest or convictions are alleged or
suspected since DEP enlistment.

9. Police records chack not reqtired. If law
enforcement agency statas n writing that it
will not provide information or that a fes is
required and copy of that statement is
maintained in recruiting battalions, police
records check will not be required. DD Form
368 will contain reference 10 that written
statement. The form will be forwarded with
ankistment packel. Update written documants
ugad for references sach year.

10. Mifitary Locations. Mail DD Form 368 to
the provest marshalls office or other military
law enforcemant agency of the post, concemn,
basa or instaflation. Do not mall to a foreign
govemment or law enforcement agency.

Rule: H
Items to be verified: SSN
Documents and procedures to verity
oligibility:
1. No person will be tested or processed for
enlistment into the DEP, RA, or USAR without
an SSN.
2. DD Form 214 or DD Form 215.
3. Each SSN must be verified by an SSN card
(or retained portion), driver’s license, IRS
Form W=2, high school transcript, or other
document such as employment papers.
Number and name on documants usad for
verification must comespond to enlistment
name and SSN on the DD Form 1986-series.
4. Provide applicants who have lost their SSN
cards or have not been assigned an SSN with
SSForrnS(ADDhcatnontorSodalSacuily
Numbar).
5. For those who do not have an SSN—

a. Verity applicant’s age, citizenship, and
idantity.

b. Complate SS Form 5 and note on the
form: “For enlistment in the US Army."

AR 601-210 = UPDATE

8. Telephonic verification is not authorized. .

Rusle: |

Itemes to be verifled: Prior mitary service
(See chap 3, para 3-7) (Gloasary NPS)
Documents and procedures to verify

1. DD Form 214 or DD Form 215, original or
records cartified copy or copy 1 or
4 of DD Form 214, 1 Jul 79 or as provided by
paragraph 3~7b(1), (2}, or (3).

2. DD Form 368, NGB form 81 (Conditional
Releasa), or NGB Form 22 {Report of
Separation and Record of Sarvice) (for
periods of service in RCs only).

3. DD Form 220 (Active Duty Report), DA
Form 1568, or GSA Form 6851 may be uged
only when they are furnished by the records
custodian—

a. Directly to recrulting officials.

b. Through military channels.

¢. Instead of DD Form 214,
4, Pay grade. To determine, see table 3-3 or
3-4, as appiopriate. PS applicants may use
table 2-3 (line E) if more advantageous.

Rule: J

Items to be verified: Suggested civilian or
military clothing kst

Documents and procedures to verity

oligiblity:

1. Give potential enlistee required to attend
initial entry training {(IET); IADT the suggested
civilian clothing kst

2. Inform PS (Army) personnet entisting w'nh a
broak in service of less than 90 days of
provisions of AR 700-84, paragraph 5-13.
(This requires PS personnel to have thelr
clothing issue in their possassion whern
reporting to their first duty station.) (includes
USAR/ARNG, ""Glossary NPS.")

Aule: K

items to be verified: Reemployment rights of
rejected appicants.

Documents and procedures to verity

1. Camnwuiﬁngpmomolwlﬂ
counsel aach applicant on his or her
reempicyment rights if, as the reault of
preliminary processing at recruiting stations,
he or she is found to be not qualified for
enfistment. (See fig. 5-3. This figure is located
after the last chapter in this reguiation.) Each
apphuntwﬁlbegivenhelpmobtalrhgdvﬁm
empioyment. (See 2 and 3 below.) -
2. Reempioyment rights. Federal law provides
reemplioyment rights to persons who report for
the purposa of entering or datermining their
physical fitness to enter the US Armed
Forces. Applicants found not qualified for
military service during recruiting station
procassing will ba given a locally reproduced
copyofmelrﬂonnauonmootstmnum

3. Rafenmls. Referals will be mndebymaot
of Labor cards (Parts | or Il).
Local offices of tha State Employment

Rule: L
ionnsenddoctgmnts. : .

And Accuracy
before forwarding packet to MEPS. The
11
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Commander also will insure that a specific
MOS or enlistment option wili not be

Rule: M :

ftama to be veriftad: ENTNAC/NAC
Documants and procadures to verity
olighility: (Automated ENTNAC instructions:
o8 saction XON

1. DD Form 388-2 (Personnal Security
Questionnaire (National Agancy Check)) will
be initiated on all ENTNAC/NAC requests.

2. An origina) copy of DD Form 2280 (Armed
Forces Finger Print Card) will be completed
on all NPS enkstee ENTNAC requests.

3. Two coples of FO Form 258 witl be
complated on ak NAC requests for PS. A NAC
is not required when a break in service of ioss
than 12 months exists,

4. For an MOS requiring background
investigation (Bi), DD Form 388 {Personnal
Security Quastionnaire) (5 each), DD Form
2280, DD form 1878 {Request for Personnal
Sacurity Investigation) (1 set), and DD Form
388-2 will b completed. MEPCOM will
provide 1 sarvice,

6. Automated ENTNAC will ba usaed for all
applicants qualified 10 have their submission
made under this mode in accordance with the
provisions of paragraph 5-72,

Table 2-2
Tralnabllity and minimum ASVAB
requiremants

Minimum number of qualifying ASVAB
Area Scores: HSDG, 1; ACH, 2;
NHSG, 2; and HSSR, 1. (See note 4)

Nonprior service—RA

Test score category: |

Test scote; 93-100,

Educational requiremsnts (sas note 1):
HSDG, ACH, NHSG {Sea note 2}, and high

school senior who is a candidate for

graduation HSSR (See note 3).

Test score category: |l
Test acore: 65-82,

Educations! requirements: HSDG, ACH,
NHSG (See note 2}, and HSSR {See note 3).

Test score category: 1A,

Test score: 50-64.

Educational requirements: HSDG, ACH,
NHSG (see note 2), and HSSR (Sea note 3).

Test score category: -8,

Test score: 3148,

Educational requicemeants; HSDG, ACH,
NHSG (see nots 2), and HSSR (See note 3).

Teat score category; V. A

Teyt score:  16-30,

Educstional requirements: HSDG and
HSSA [See note 3).

Test score category: V. B
Tesl acore: 1015,
Educationsl requirements: None

Education requirements: HSDG, CIHS,
ACH, NHSG [Ses note 2), and HSSR,

Test score category: |l

Test score: 65-02.

Education requirements: HSOG, CIHS,
ACH, NHSG (See note 2), and HSSR.

Test score category: ll-A.

Test acore: 50-64.

Education requirements: HSDG, CIHS,
ACH, NHSG (See note 2}, and HSSA.

Test scors category: lI-B.

Test score: 31-489.

Education requirements: HSDG, CIHS,
ACH, NHSG (Sea note 2), and HSSR.

Test score category: V. A
Yesat score: 16-30.
Education requiremsnts: HSDG and HSSR.

Test score category: V. B
Test score: 10-15.
Educational requirements:  None

Test acore category: V.
Tost score: 00-9.
Education requiremants: None

Notea:

1. Al applicanty must meat requiramants of option of
options for which eniiated.

2. In addition, male appiicants must scons 82 or
higher on Mitary Applicant Profife (MAP) and quaiify
on the Armed Forces Qualification Test (AFQT]) and
Apfitude Area Scores. (NHSG).

3, i HSSR does not graduate and fals (o meet the
dedinition of HSDG in the glossary, applicant muat
meet criteria of an NHSG, or ACH.

4. ASVAB Aptitude Qualfications Scores. (General
technical aptitude ares (GT) score will not be used
to quality nongrior-sarvice (NPS). NPS: 85 or above.

Section Il
Eniistmant Petiods and Pay Grades

2-3. Authorized enlistment periods

a. (NPS) applicants enlisting in the RA
and USAR incur an 8-year MSO (10 USC
651 and sec 511, title 10, United States
Code (10 USC 511).

b. Enlistment in the RA is authorized for
a period of at least 2 but not more than 6
years, A specific MOS may require s mini-
mum term of service. The member will
serve the remeining portion of an B-year
MSO in the IRR cor, on clection and qualifi-
cation, in a TPU of the Selecied Reserve.

¢ Enlistment in the USAR will be for a
period of 8 years. The applicant may select
the period of time to be assigned to & TPU
of the Selected Reserve as authorized by ta-
ble 5-3A and table 5-3B.

d. Those applicants scoring 0-39 on the
ECLT will be enlisted for 4 years regardless
of MOS for which enlisting.

2-4. Pay grads and date of rank
a. Persons enlisting in the RA or USAR
without P§ will be enlisted in pay grade i,
Exceptions are as shown in table 2-3 or
when the enlistment option authorizes a
higher catry pay grade. (An example is the
Army Civilian Acquired Skills Program

(A;:Ag?) infch.np 1)

- Date of rank (DOR) for persona with-
out PS will be as follom:) -
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(1) RA—dste of enlistment on active
duty. :

c. Enlistment pay grade ined using
table 2-3 does not exempt applicant from
basic training and—

(1} Applicants who lsck documents at
the time of enlistment may present such
documents at any time up to 12 months
from date of entry into the Regular Army
or U.S. Army Reserve. Documents must
support claim to entitiement under table
2-3 before enlistment. Docoments must be
from a college or university listed in the Di-
rector of Colleges and Universities, pub-
lished by the Superinterident of Documents,
or have had their credentials (if foreign)
evaluated in accordance with table 2-1, rule
D of this regulation,

{2) Authority for enlistment grade must
be entered in the REMARKS section DD
Form 1966, to include & statement that the
documents used to promote the soldier have
been verified. (Example: Pay grade E-3
authorized table 2-3, rule E, 3. College
{name) is listed in the Bducation Directory,
verified by (enter name of person effecting
cnlistment).)

Table 2=3
Enlistment pay grades for personnel
without PS

Ruls A

Appllcant: Has no PS and does not Qualify
for any of the criteria in rules B through G
below.

Enlists: At any tima.

Pay grade: E1.

Rule B

Applicant Has taken part in Junior Resorve
Officer's Training Corps (JROTC) or Nationai
D::_nsaCadetColW(NDCC)PfOGm

ai

1. Has successfully completed the first 2, 3, or
4 years of a prescribed Army, Navy, Marine
Corps, or Air Force sacondary education
division program, but has not been
recommended in writing by the senior service
instructor (SS() concerned.

Enlisis: At any time.

Pay grade: E2. {See rule B, 4 for verification
requiraments.}

2. Has complated the firat 3 or 4 yeare of a
prescribed Army, Navy, Marine Corps, or Air
Force program and has been racommanded
in writing by the SSI concemed.

Eniists: At any time.

Pay grade: E3. (See rule B, 4 for verification
requiraments.)

3. Hag complatad the first 3, 4, or § years of &
prescribed Army, Navy, Marsina Corps, or Air
Force program, presents evidence of
validation by test or proficiancy in an MOS
authorized for the grade for which applying,
arxi has bean recommended in writing by the
§SI concomed.

Enlists: At any time.

Pay prade: E4. (See nile B, 4 for verification
requirements.)

4. Applicant mus{ present oneg of the forms
shown below to support entitiernant for &
higher enllstment pay yrade. The proper form
is completed by the applicant's JROTC or
smcmm,mmmm\g
part in the fotiowing:
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a. Amy ROTC. DA Form 134 (Miltary
Training Certificate—Resarve Officer’s
Training Corpa).

b. Alr Force ROTC, Local provided
certificate of completion or school transcript
verifying number of years compieted.

¢. Navy AOTC. Certificate of completion or
schoo! transcript veritying number of years

completed.

d. NDCC. DA Form 254 (Mi Training
Certificato—National Defense (Corps).

e. USMC. Complstion certificate.

f. Air Force CAP. Any of the following.

(1) General Billy Michell Award Centificate.

(2) Letter from CAP-US Air Force (USAF),
Alr Force Base (AFB), Maxwell AL

{3) Letter from the CAP unit commander
showinyg successiut completion of phase il of
the CAP training program.

5. Applicant must present evidence of
validation by test o! MOS proficiency.
Validation requires a passing score on the
writtan part of the skill qualifications test
(SQT) for the skill level corrasponding to
grade E4. Vakdation must be accomplished
befora active duty (AD) date. Evaluation tests
will be given for this purpose by the
installation. The following will not give
evaluation tesis: US Army Military Enlistment
Processitg Command (MEPCOM); USAREC;
reception stations or Army training centers.
The ROTC instructor will identify the studant
and notify the local recnuiter or USAREC.
USAREC will asrange for testing, including the
written request,

8. For RA only—applicant will be advised
that failure 1o achieve an SQT score of 60 or
higher disqualifies him or her from advanced
promotion to pay grade €4,

Ruls C

Applicant: Has—

1. Taken part in & prescribed Army, Navy,
Marine Corps, or Air Force Senior ROTC
(SROTC} program by successfully compiating
tha first year and has been recommended in
writing by the SSI concemed.

Enlists: At any time.

Pay grade: E2. (See rule B, 4 for verification
requiraments.)

2. Completed the first 2 or more years of &
prescribed SROTC program and has been
recommendad in writing by the SSI
concemed.

Enlists: At any time.

Pay grade: E3. (See rule B, 4 for verification
requirements.)

Rule D

Applicant: Has successfully completed 1 year
or move at the US Military Academy, US Naval
Academy, US Ar Force Academy, US Coast
Guard Academy, or US Military Academy
Preparatory School.

Eniists: At any time.

Pay grade: As determined by Commander,
US Army Enlistmant Eligibility Activity
(USAEEA) (for RA) and the CG, USAREC (for
USAR). Tha following documents will be
submitted to USAEEA or USAREC, as proper:
1. Written recommendation from academy
company tactical officar.

2. Tranacript of academy records.

3. Document giving reason for release from
the academy.

Rule E

Applicant: Has successfully complated—

1. Twenty to twenty-nine classroom semester
hours (30-44.5 quarter hours) (750-1124

clock hours) of a recognized college program
Collage of university must be listad in the
Education Directory of Cofleges and
Universities, pubkished by the

of Documeants, or if foreign credentials,
ovaluated in accordance with table 2-1 of this
regulation.

Enlista: At any time.

Pay grade: E-2.

2. Thirty to fifty-nine clasaroom semester
hours (45-89.5 quarter hours) (1125-2249
¢lock hours) of a recognized college program.
College of university must be listed in the
Education Directory of Colleges and
Universitias, publishad by the Superntendent
of Documents, or if foreign credentials,
evaluated in accordance with table 2-1 of this
regutation. -

Enlists: At any time.

Pay grads: E-3.

3. Sixty ciassroom semaester hours (80 quarter
hours) (2250 clock hours) with or without a
degree. Collegs or university must be listed in
the Education Directory of Colleges and
Universities, published by the Suparintendent
of Documents, or if foreign credentials,
ovaluated in accordance with Table 2-1 of
this regulation.

Enfists: At any time.

Pay grade: E-3, with advancement to E—4
after complation of the sarvice shown below
and recommendation by the unit commander.

a. For RA: Twelvé months of continuous
active service.

b. For USAR: Twelve months of
continuous military sefvice and completion of
IADT,

4. Ninaty Or more classfoom semester hours.
(135 quarter hours) {3375 clock howrs) of a
college program. College or university must be
listed in the Education Directory of Colleges
and Universities, published by the
Superintendent of Documents, or it foreign
credentials, evaluated in accordance with
tahle 2-1 of this regulation.

Enlsts: At any time.

Pay grade: E-3, with advancement to E—4
after completion of the service shown below
and recommaendation by the commander:

a. For RA: Six months continuous active
military service.

b. For USAR: Six months continuous
military service and completion of IADT.

5. A degree producing college program of four
vears duration and it is kisted in tha Education
Dwectory of Collegas and Universitias,
pubkshed by the Superintendent of
Documents, and the enlistes has been
awarded a Bachelors Degres. (Degres is
required.)

Enlists: At any tima.

Pay grade: E-3, with advancement to E—4
after completion of the service shown below:

a. For RA: Four months of continuous
active military sorvica.

b. For-USAR: Four months after entry date
into 1ADT,

6. Verilication is required of all documents
usad to enlist an applicant in an advanced
grada. Varification that the college or
univarsity is listed in the Education Directory
of Colleges and Univarsities, published by the
Superintendent of Documents, or has been
properly evaluated, will be made and stated in
the REMARKS section, DD Form 1868,
(Example: Pay grade E-3 authosized IAW 1able
2-3, rule E, 3 and College (Name) is Usted in
the Education Directory. Signed by counseks.)
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this Table will be counseled and the .
document denying promotion plmdlntho
Wsupmmmuo-w .
Ruls F

Appticant

1, For RA—

a. Reters throe quaified NPS applicants or
two HSDG or HSSR who enlist in the DEP,
RA, ARNG, or USAR on or before tha date
applicant enlists in the RA. .

b. Refers one qualified NPS HSDG
1-111A who enlists in the DEP/RA before the
applicant enlfists in RA. {(Must be a high school
diploma graduata.)

Enlists: At any time.

Pay grada: E2,

2. For USAR—See AR 140-158.

NOTE: pending update of AR 140-158 rule F, 1 b.
sbove alsc appiies to USAR, Appilcant must make
redemal prior 10 endry on lADT.

Rule G

Applicant: le qualified for enlistmant in tha
ACASP.

Enlists: At any time.

Pay grade: See chapter 7.

Rule H

Applicant: Has completed ali phase Il
requirements of the Air Force Civil Air Patrol
{CAP) Program and is awarded the General
Bilty Mitchelt Award.

Enlists: At any time.

Pay grade: E2.

Rule |

Applicant: Has served less than 180 days on
active duty as a member of the Amad Forces
of the United States.

Enlats: At any time.

Pay grade: [AW table 3-3 or 34.

Ruie J

Apploant: Has taken part in the Naval Sea
Cadet Corps (NSCC) program and has been -
awarded NSC page-19A (Racord of Cadet
Advancement) verifying rank to which
advanced in NSCC.,

Enlists: At any time.

Pay grads: E-2

The page 18A Record of Cadet Advancement
may show advancement to grade E-2 or E-3,
howaever enlistmant into the Army will only be
authorized in grade E-2.

Rule K

Lacks Documentation required for
advanced promotion under this table,
Enlists; At any time:

For (RA) The soldier may submit supporting
documents to his or her personnel officer .
within 12 months of active service.
Documents must be original, certified or
evaluated as required.

(For USAR) The soidier may submit
supporting documents to his of her personnel
officar within 12 months of sesvice.
Documents must be original, conﬁadu
ovaluated as raquired,

(RAnndUSAR)Gouogeuodtsor,coum
complation must have occurraed prior-to date-
of enlistment In the RA or USAR. Courses.
completed after enfistment are not authocdzed
for use under this rula. Only collages.and .
untversities listed in the Education Directory of
Colleges and Universitias published by the'
Superintendent of Documents, or -evaluation
of {oreign Sanactipts In accordance with taie

2-1, may be used under this table. Thia

mﬁmnuﬁisomymdluad\mmd

A3


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

EppsS

EppsS

EppsS

EppsS


promotion under this table and does not affect
or change guidance for promotion boards with
respect to education points, which are given
or verified via other publications. However, no
other education avaluation publication will be
usad for this table or to gualify under this
regulation.

Pay grade: As indicated for the rule soldier is
qualtfied for. Soldier will be advised of :
requirement to submit a request 1o the Army
Board for Comection of Military Records 10
receive adjustment (pay) for effective date
versus date of promotion crdars, etc.

Chapter 3
Quailfications for Enlistment

in the RA and USAR, PS
Applicants

Section |
Basic Eliglbility Criteria

3-1. General

This chapter prescribes basic cligibility cri-
teria for PS applicants for enlistment in the
RA and USAR. Note: Verification if not speci-
fied is the same as that of pon-prior service.

3-2. Basic sliglbliity criteria for all PS
ts

a. Persons applying for ¢nlistment in the
RA and USAR maust meet eligibility criteria
outlined in table 3-1. (See exemptions in
para 3-3.) PS applicants also must meet re-
quirements of options for which they are en-
listing. (Sec table 3-2.)

b. Prior Service definition for Regular
Army and USAR is—

- (1) (For persons enmlisting in the RA)
Have 180 days or more of active duty as a
member of the armed forces.

{(2) (For persons enlisting into the
USAR) Have served 180 days or more on

active duty as a member of the armed
forces. Applicants who are MOS qualified
regardless of time on active duty are consid-
ered as prior service.

¢ Rules applicable also 1o “Glossary
NPS" are indicated, otherwise they do not
apply.

Table 3-1
Basic efigibiiity criteria for enlistment of PS
persomnel

Rule A: Age. (Waiver raquests not
considered, except as noted below.)
Applies to: RA and USAR.

Criterta and eligibllity: Applicant is efigible
for enlstment if the foliowing appty:

& Not less than 18 years of age, not
reachad the S5th birthday, and can qualify for
tetired pay by age 60,

5. Not less than 17 years of aga, not
reachad 1Bth bithday, and DD Form 1968,
section Vi is completed. Parental consent is
the sama as required for non-prior sorvice.

Applies t0: RA.
Critaria and aligibliity:
1. Applicant is aligible for anlistment i he or

sho is 35 yaars of age or older, but less than
55 years of age, and k& not more than 35
{35t birthday) years of age, pius prior

14

honorable active service completed In any of
the US Armed Forces.

2. Apphcant is exampt from age crieria
outiined above, and therefore is eligible for
enlistmant, it he or she qualifias for retirement
by age 60, is not 55 years of age of older with
20 or more years of active service, and is 8
former—

a AD commissioned officer or warant
officar honorably relieved from AD who apply
within 6 months of separation date from AD.

b. Enlistad membeor last separated from
the RA with an honorable or general
discharge who eniists within 3 months from
soparation date.

c. Formor member of service who was
awarded tha Medal of Honor, Distinguishad
Servica Cross, or Siiver Star Madal.
Apples to: USAR.

Criteria and sliglblity: Applicant who Is 55
years of age or okier, but less than 60 years
of age, and can qualify for retired pay by age
60, is not eligible for enkstment. To be eligible
for non-regular retired pay, an individual must
moet aligibility outlinad in AR 135-180. Waiver
requests will be considered, however, if
applicant is a former enlisted mamber of the
Amed Forces last separated with an
honorable discharge. (However, enlistment
term of service may not exceed the last day
ot the month in which the applicant attains
age of 60.)

(Note: Both RA and USAR nies apphicable 1o
“Glossary NPS")

Rule B: Citizanship. (Waiver requests not
considered.)
Appliss to: AA and USAR,.
Criteria and oligibliity: Applicant is aligible
for enlistment if one of the following apply:

a. Citizan of the United States.

b. Alien who has been lawfully admitied to
the United States for permanent residence.

c. National of the United States. (See
table 2-1 for verification of citizenship.)

Rute C: Trainabéity.

Apples to: RA.

Criteria and oligibliity: Applicant is eligible
for enlistment if ha or she meets mental
requirements outlined in table 3-2 and epecific
mental requirements of MOS or option for
which enlisting.

Apples to: RA and USAR,

Criterias and eliglbillty:

1. Applicant is eligible for enlistment it he or
she atlains a score of 90 or above in 3 or
more aptitude areas of ASVAB.

2. Applicant will qualify for exemption from
anlistment requirements if one of the totiowing
pertains:

a. Has been awarded the Medal of Honor,
Distinguishad Service Crogs, Navy Cross, or
Sitver Star Medal.

b. s a partially disabled, combat-wounded
Army Vateran with less than 20 years of—.

(1) Actve military service {for RA).

(2} Federal service (for USAR).

3. Test scores racorded on the forma listed
below will be used instead of administering
ASVAB it endistment I8 accomplishod within 5
years from date of last discharge from any US
Armad Forcae.,

a. DA Form 1811 (Physical Data and
Aptitude Tegt Scores Upon Release from

Active Duty).

b. DA Form 2-1 (Personnel Qualification
Record—Part Il). .

4. MOS aptitude area test acore doos NOL
apply i enlieting for former MOS and
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separated for & years of less. (For RA also
seo table 3-2.) (Includes “GLOSSARY NPS™)
Applies to: RA.

's PS must meet

of table 2-1, rile E, it
discharged under the Tranee Discharge
Program (TDP) for ovarweight onty.

e
to; .
Criarta affi sligibiity: Applicant is ekigibla
for enlistment if he or sha maats aducational
requirements of specific MOS or option for
Mﬂchonﬂslkgh

Appiies t0:

Criteria and eliglbiity:

1. Applicant is efigibie for enlisiment if he or
she meets educational requirements of table
32

2. If applicant compiates high school
requirements in & foreign country, he or ghe
alsp must have evaluation in accordance with
table 2-1, nde D, 8.

3. Verification for prior servica {includes
"GLOSSARY NPS" who have complated
MOS training) may be accomplishad through
use of the DD Form 214, if DD Form 214
indicates applicant to have a high school
diploma or equivalent then the applicant will
be enlisted as a high school diploma
gracduate.

Rule E: Physical. See figure 5-5. (Applicants
must meet weight standards of AR §00-9,
{Includes "Glossary NPS").

Appilas to: RA

Critaria and eligibility:

1. Applicant is eligible for enligtment if he or
she—

& Moeets either of the following critenia:

(1) Completed BT, AIT, or OSUT and
meets medical retention standards (less
weight) of AR 40-501, chapter 3, if anlisting
within 6 months of release from AD or
currently & member of a USAR or ARNG unit.
All applicants must meet the procurement
standard of para 2-38m if enlisting after a
break in RA or USAR enlisted service in
axcess of 72 hours,

(2) it PS of other Service or enlisting after
€ months of release from AD and meets
procurement standards (less weight) of AR
40-501, chapter 2.

(3) Applicants determinad to ba pregnant
will not be eniisted regardiess of applicable
standards of retantion.

b. Meets other requirements for specific
option for which enlisting.

¢. Qualifies as indicatad in chapter 5,
saction XV, it—

{1} Removed from the TDRL.

{2) A partially disabled combat veteran
wounded in Army seivice. ‘

2. Madical information recorded on DA Form
1811 may be used if andisting In the RA within
6 months of releasa from AD; however, weight
standards of AR 600-8 take precedsnce.

3. Waivers will not be conaidered for
applicants not meeting the weight standards
of AR 600-9 or the madical

standarc of AR 40501 (para 2-38m).
Applles t0: USAR.

Criteria and 3

1. Applicant is eligible for enlistment if he or

a. Meets one of the criteda lstad below.

{1} Retention medica! fitnees standards in
Anwﬁ.mmus.mmedmhm s
accomplishad within 8 months of secaration
from tha Active Army. AR applicants muat
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meat the procurement standard of AR
40-501, para 2-39m after a break in service
(RA or USAR) in excess of 72 hours. :

(2) Procurement madical fitness standarde
in AR 40-501, chaptar 2, (lass weight) it
enlistment is accomplished after 6 months
from date last saparated from the Active Ammy
or if last sepamated from other Service or
component.

(3} Retenton medical fitnass standards in
AR 40-501, chapter 3, if an active member of
an RC of the US Armed Foroes, and any
added requirement prascribed for specific
option for which enlisting. (HIV screen '
applies.)

b. Qualified as indicated in chapter 5,
saction XIV i—

(1) Removed from the TDRL.

(2) A partialty disabled, combat-wounded
veteran.

2. H enlistment is accomplished within 6
months of last separation from the Active
Army, medical fitness data recorded on DA
Form 1811 may be usad instead of
administration of medical examination. (Ses
table 4-1, lineAorB or C))

3. Sea table 4-1, line A or B or C for waiver of
meadical requiraments; however, waivers are
not authorized for weight standards of AR
600-0 or the medical procurement standard of
AR 40-501 (para 2-39m) (confied positive
results for the presence of HIV virus of
antibody).

{Note: Al prior servica, must meet standards of AR
600-0.) Applies 10 RA/USAR. (includes
“GLOSSARY NPS".)

Rule F: Dependents.

Applles to: RA and USAR.

Criteria and sligibility:

1. Criteria outfined below pertains to
applicants with spouse.

a. Applicants with spouse and—

(1) Two or less additional dependents are
eligible for enlistment.

(2) Three or more additional dependents
are not eligible for enlistment (see below);
however, waiver requests will be considered.
In addition, applicants in this category are
eligible if they enlist at-—

(a) Pay grade E4 or above (for the USAR).

(b) Pay grade ES or above (for the RA).

b. Applicams whose spouses are
members of an AC or RC (excluding the IRR}
of any Sarvice and dependents—

{1) Are under 18 years of age are not
ekgble for enkstment; waiver requests will not
be considared.

{2) Under 18 years of age have been
placad in custody of an adult (other than the
spouse) by court ordsr are sligible for
enlistment. (Sea table 2-1 for policy regarding
custody.)

c. Appiicants who are part of a husband-
and-wife team and who havo dependents
under 18 years of

{1) Are not aligible for anlistment; waiver
requests will not be considered.

(2) Who have been placed in custody ot
another adult (other than spouss) by a court
order are eligible for enkistment. (See table
2-1 for policy regarding custody.)

2. Criteria outlined betow pertain to applicants
without & spouse. Applicants without a spouse
who have dependents under 18 years of age
who have—

a. Been placed in custody of the other
parent or another adult by court ordor and the
applicants are—

{1) Not required to provide child suppert or
required by court order to provide child
support for two or less depandents, are
eligible for enlistment.

(2) Required by court order to provide
child support for three or more dependents,
are not ghgible for enlistment; walver request
will be considered. (See table 2-1 for policy
regarding custody.)

b. Not been placed in custody of the other
parent or another adult by court order are not
aligible for enlistment; waiver requests will not
be considered.

3. Service members who hava surrendered
custody of dependonts arq eligible for
enlistment; DA Form 3286 (Statement of
Understanding, U.S. Army Enlistment Policy)
will be exacuted at time of anlistmant. These
service mombars will certify at time of
anlistment that their Intent I8’ that the custody
agresment will survive Iheteqn for which they
are enliating. Service membess who enlist
subject to this provision and who regain
custody of thelr children by dacree, of
as a resuh of the child resu:% residency
with the service member ina of tha legal
custodian during the term of enfistment will be
processed for Involuntary tion for
fraudulent enlistment unlass can ghow
that the regaining of such custody Is not
contrary to the intent stated on dplistment.

4, The fact that custody of the child{ren) is
with another adult is not, by itself,‘cause for
denial of quarters allowance on behalf of the
child({ren). Application for quarters allowance
may be made upon entrance on active duty.
Applies to: USAR.

Critaria and sligibllity:

1. Applicants who aremembemciu'e us
Armed Forces and are fuly qualified to
reenlist immediately In that US Armed Force
may enlist in the USAR on separation from
the Armed Force, with no restriction on
number of dependents or marntal status.
Enlistment in the USAR must be
accomplished within 24 hours of separation
from the US Armed Force.

2. (FOR USAR ONLY) Any applicant who has
previously served in the U.S. Armed Forces
on Activa Duty and bacame a single parant
while on active duty will not be disgquafified for
enkstment based upon this fact if:

(a} Tho person is otherwise qualified for
ankistment

{b} Tha person became a single parent
while on active duty.

{c) The person's status as a single parent
was not a factor in the person’s discharge or
release from active duty.

Rule G: Moral and other administrative
criteria.

Appliss to: RA and USAR.

Criteria and efigibliity: See chapter 4.
{includes "Glossary NPS™.)

Rule H: Prior grade and service.

Applies to: RA. (Does not apply to (IADT)
Initia! Active Duty for Training.)
Criteria and elighbllity:

1. Applimntsmellgﬂeforerdlsﬁnmtﬂmey
qualify under critecia listed below. Active duty
tours UP AR 135-18, including periods of
IADT or ADT served subsequent to periods of
active duty with a regular component will not
be included in determining total active service
under this rule. (Waivers of these criterta may
be requested if applicant was last separated
from active military service In pay grade EB or
below and service officially was characterized
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as honorable. NHSGe must have completed
initial tarm of active Federal service.)

2. 'Was last separated in pay grade E1
with tota! active service of 8 months or lass.
b. Was |ast separated in pay grade E2

with total active service of 1 year or less.

¢. Was Iast separated in pay grage E3
with total active service of 3 years or less.

d. Was last separated (n pay grade E4
with total active service ol 5 years or less.

8. Was last separated in pay grade E5
with total active servica of 10 years or lesa.

1. Was last separated in pay grade EG with
total active service of 17 years or less.

g. Was last sgparated in pay grads E7
with total active service of 21 years or leas.

h. Was last separated in pay grade E8
with total active service of 24 years or less.

i. Was last separated in pay grade EB with
total active service of 27 years or iegs.

2. It apphicants meet qualifications in 1 above,
they may be enlisted for a period as required
by the chosen MOS or option.

3. if appficants desire to enlist for a period of
4, 5, or 6 years, this may be authorized if the
following apply:

a. Grade in which enfisting is E2-or below
and deskred enlistiment period plus total PS
does not exceed a total of 5 years.

b. Grade in which enfisting is E3 and
desired anlistment period plus total PS doee
not exceed & total of 7 years.

¢. Grade in which enlisting is E4 and
dwodenlwmmpenodpmwmlPSdou
not exceed a total of 9 yeers.

d. Grade in which enlisting is ES and
dasired enlistment period plus total PS does
not excead 8 total of 14 years.

e. Grade in which enlisting I8 E6 and
desired enkistment period plus total PS does
not exceed a total of 20 years.

f. Grade in which enlisting is E7 and
desired enlistment period plus total PS does
not excaeed a wtal of 24 years.

g. Grade in which enlisting ls EB and .
desired enlistment period plus total PS does
not exceed a total of 27 years.

Applles to: USAR.
Criteria and eliglbliity: See table 3-4.

Rule k= Armed Forces reenlistment eligibillty
codes. (Includes “Glossary NPS")
Applles to: RA.

Criteria and eligibility: See table 3-6.
Applies to: USAR. '
Criteria and oligibliity: If applicant’s last
period of maitary service endad with &
discharge from an AC, saetnb.las-e.ctﬂc
see paragraph 3-9. ]

Table 3-2 .
Tralnabhity/Minimum ASVADB require-
ments—RA only (Includes "Glossary
NPS".)

wmmc«mt—oomu
(PSAC).
HSDG:'I‘lmASVABmotOOuww
High school graduate (HSG): ThmaASVAB
scores of B0 or graater.
ACiLThreeASVABmoiwum

Prior Service Active Component— -7 ig‘l:.‘
HBDG: Throo ASVAB scores o900 or grester.

ACH: Thves ASVAB scores of 60 or greatar. -
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3-3. Eligibliity of former officers for-
RA eniistment {for RA enlistment
only).

a. Army officers with statutory entitle-
ment under Section 3258, Title 10, United
States Code (10 USC 3258), are exempt
from requirements in table 3-1 if—

(1) They apply for enlistrnent within 6
months after being honorably discharged or
relieved from AD in & Reserve officer or
AUS officer status. Those who apply later
than the sixth month afier separation as a
commissianed officer or warrant officer are
not cligible for enlistment.

(2) They are former enlisted members of
the RA who meet the following
requirements:

(a) Were discharged as an RA enlisted
member to immediately accept a temporary
appointment as an officer of the Army {no
break in service permitted between RA en-
listed and USAR active officer status).

(b) Served on active duty as Reserve of-
ficers of the Army and were discharged as a
Reserve officer.

(3) They were relieved from AD for a
purpose other than to await appeilate re-
view of a sentence that includes dismissal or
dishonorsble discharge.

b. Persons in a above will be—

(1) Enlisted in the grade last held in the
RA enlisted status before receiving USAR
commissioned officer/warrant status or E-5,
whichever is higher, Consideration for a
higher enlistment grade may be made if the
former member was on & promotion list to
the next higher grade at the time of accept-
ance of commission/warrant.

(2) Enlisted without regard to—

{a) Physical disqualifications incurred or
having its inception in the line of duty.

{b) Existence of a vacancy in the proper

grade,

(3) MILPERCEN will determine the
MOS in which the persons in a above will
be enlisted.

¢ Former Army officers (commissioned
and warrant) who are not entitled under 10
USC 3258 may apply for enlistment provid-
ed they meet (1) or (2) below.

(1) Were separated as Regular enlisted
members of the Navy, Air Force, Marine
Corps, or Coast Guard 10 enter AD as an
Army Reserve commissioned officer or war-
rant officer. Applications must be submitted
within 6 months of separation from officer
status.

(2) At any time in their service, they re-
ceived the Medal of Honor, Distinguished
Service Cross, the Silver Star, or an equiva-
lent decoration awarded by one of the other
Services. Applications may be submitted at
any time.

d. Applications for enlistment under a or
% Sa:;.‘é; wqi.}] b; sent to Commander,

. 9700 e Boulevard, St. i
MO 63132-5205. ¥ % Louis,

e. Former officers who were scparated
from the Navy, Air Force, Marine Corps,
or Coast Guard are not eligible for
calistment.
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£ Minimum documentation required is
in table 4-1, line P.

Section Nl
Enlistment Periods and Pay Grades

3-4. Authorized anlistment petiode

o Enlistment in the RA is authorized for
a period of at least 2 but not more than 6
years. A specific MOS may require a mini-
mum term of service, .

b. PS applicants for the USAR must en-
liat for a period of whole years that will be
equal or exceed their remaining MSO
when—

(1) They have been granted a conditional
release from another RC or the ARNG, to
enlist in the USAR."

(2) They have a remaining statutory
MSO.

¢. The enlistment period in the USAR
will be for ! or more years, not to exceed 8.
The entire period will be for assignment to a
TPU.

d. PS applicants who previously were
discharged before completing their MSO
must enlist in the USAR for & period of
whole years that will equal or exceed the
unfulfilled portion of the previously in-
curred MSO.

e. PS apphicants, 18 through 54 years of
age, with no remaining MSO, who can qual-
ify for retired pay by age 60 (see AR
135-180 for nonregular retired pay qualifi-
cation), may eglist in the USAR for assign-
menttoa TPUfor 1, 2, 3, 4, 5.6, 7, or 8
years; or they may enlist in the USAR for
assignment to USAR Control Group (Rein-
forcement) for a period of 3, 4, 5, 6, 7, or 8
years. (Exceptions are provided for in op-
tion 9-54. However, the ¢nlistment period

may not cxceed the last day of the month in
which the member attains age 60.)

J. PS applicants, 55 through 59 years of
age, who can qualify for retired pay by age
60 (see AR 135-180), and have been grant-
ed a waiver permitting enlistment over 55
years of age (table 4-1), may enlist in the
USAR for assignment to a TPU or USAR
Control Group (Reinforcement). Enlisttnent
may be for a period of time (but not less
than 1 year} that will not exceed beyond the
Iast day of the month in which the member
attains age 60,

£ PS applicants with no remaining MSO
may select their term of service as follows:

(1) Enlistment for assignment to TPU of
the Selected Reserve may befor i, 2, 3, 4, S,
6, 7, or 8 years. The entire period of the en-
listment will be with a TPU of the Selected
Reserve (except as otherwise authorized by
AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
meining statutory obligation. Enlistment
may be for 3, 4, 3, 6, 7, or B years, except as
otherwise provided for in option 9-54. The

period of enlistinent will be served in the

IRR. (The exception is one in which the

member is voluntarily transferred to a TPU
AR 601-210 « UPDATE

of the Selected Reserve during the period of
enlistment.) .

h. PS applicants with a remaining unful-
filled portion of & previously incurred MSO
may select their term of service as follows:

(1) Enlistment for assignment to & TPU
of the Selected Reserve may be for 1.2,.3, f,
5617, orSyuﬂifthetermofsez_'\’wem
oqualm,orgreawthm,thermi_nmgnn-
fulfilled portion of a previously incurred
MSO. The enlistment must be in whole
years. The will remain & member of
the TPU for the entire period of enlistment
(except as otherwise authorized by AR
140-10).

{2} Enlistment in the JRR for assigniment
of USAR Control Group (Reinforcement)
may be for 3, 4, 5, 6, 7, or 8 years. Term of
service must be equal to, or greater than,
the remaining unfuifiled portion of & previ-
ously incurred MSQ, and the applicant
must bave completed BT and have been
awarded an MOS. The period of the enlist-
ment will be served in the IRR unless the
member is voluntarily transferred to 8 TPU
of the Selected Reserve,

3-5. Authorized enlistment pay
grades

a. The pay grade and date of rank on en-
listment into the RA or USAR will be de-
termined under AR 600-20, and table 3-3
for RA and table 34 for USAR.

(1) For Regular Army {(RA)

(a) Table 3-3 may be used only if the
provisions below are met:

I. No waiver requiring approval by the
Commander, USA Enlistment Eligibility
Activity, is needed to permit enlistment.
(See Tables 3-6 and 4-1.)

2. Applicant must have no more than the
indicated years of service, those that exceed
service and grade require a waiver.

3. Reenlistment eligibility code (Army) is
RE-1, RE-1A, RE-1B, RE-IC, RE-2,
RE-2B, or RE-4A. This also includes
RE-3B when approval authority for lost
time is below the CG MILPERCEN ap-
proval level.

4. Applicants with RE-3A are not
authorized to use Table 3-3, all former
Army soldiers with RE-3A wil] have grade
determination made by CDR USAEEA.

5. Use Table 3-3 for other service per-
sonnel only when applicant received an bon-
orable separation or discharge from last
period of active service and RE Code is
listed as qualified for enlistment.

{b) Grade dctermination submitted to
CDR USAEEA will also be evaluated for
enlistment eligibility.

{c} As required, grade determinations
submitted to USAEEA will also have deter-
mination of vacancy in former PMOS made.

{d) Request for grade determination will
not be made for persons currently serving
?Jnsacﬁve duty in any Armed Force of the

(¢} All requests for grade determination
will be submitted 10 Commander, US Army
Enlisted Eligibility Activity, St. Louis, Mis.
souri 63132, for all prior service persons in
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categories not qualified for consideration
under Table 3-3.

{f) All prior service (Army) to include
“Glossary NPS” must ealist for their for-
mer MOS if available regardless of autho-
tized pay grade.

(&) Applicants who have been separated
from the Army for more than five years will
require retraining. Exception is for ACSAP
qualified applicants who will undergo BT/
BCT only.

(k) Years of (active) service must be veri-
fied from DD-214/DD-215,

(i} All applicants who enlist in grade E-5
or above must have approval for assignment
from the CG MILPERCEN, Retention
Management Branch, AUTOVON
221-0675 or Commercial 202-325-0675.

(i} Date of Rank will be adjusted at the
time of RA enlistment in accordance with
AR 600-20, Guidance Counsclors will ad-
vise applicants that this entry will be re-
viewed at first duty station or RECSBN for
correct entry.

(k) Grade determination received from
Commander, Enlistment Eligibility Activity
take precedent over this table.

{1) All applicants will have the authority
for pay grade clearly annotated in the re-
marks section of the DD Form 1966 as
shown below:

1. If grade was determined by Com-
mander, USAEEA, enter ‘'Enlistment
Grade Authorized by Commander,
USAEEA dated YYMMDD, Grade E-".

2. If grade was determined by table 3-3,
enter “Enlistment Grade Authorized by Ta-
ble 3-3, AR 601-210, dated (Day-Mo-Year)
Rule_ , Grade E-".

{m) Grade for prior service including
“Glogsary NPS” will be determined at time
of entry into DEP. Grade authorized at
time of DEP will be the enlistment grade
authorized at time of RA enlistment.

Table 3-3

Enfistment pay grade for applicants with
prior military sarvice who are stllsting into
the Reguiar Army.

{This table applies 1o “glossary NPS" and prior
servica.)

{AN determinations are based upon the applicants
endry into the DEP.)

Use this tabie only If appicant meets provisions of
para 3-5.

Rule: A

Applicant Has taken part in an IADT
program and has been awarded an MOS.
Enlists: Within 24 months from the date
released from active duty (IADT).

Pay grade: That heki at time of release from
IADT but not leas than E-2. (Enlistmant within
6 months requires approval from HQ
USAREC; axceptions will only be granted in
cases of extreme hardship.

momr After 24 months from release from
Pay grade: One grade lower than that held at
ﬂmo!mmhmnlADTbutnotmman
grade E-2.

(See para 3-5.)

Rule: B

Applcant: Was last separated from the
Regular Army in pay grade E-1 with not more
than gix {8) months’ total active sarvice.
Enlists: At any time after aeparabon

Pay grade: E-1.

{See para 3-5))

Rule: C

Applicant: Was last separated from the
Regular Army in pay grade E-2 with not more
than ona (1) year total active duty.

Enlists: Al any time after separation.

Pay grade: E-2

{See para 3-5.)

Rule: D

Applicant; Was last saparated from the
Regular Army in pay grade E-3, with not more
than three (3) years' total active duty.

Enlists: Within 24 months following
separation

Pay grads: E-3.

Enlists: After 24 months following separation.
Pay grade: E-2

(Ses para 3-5.)

Rule: E

Applicant: Was last separated from the
RegxtarAnnyhpayg’adeE—4wimnotmo
than five (5) years’ total active service,
Enllnts: Within 24 months following

separation

Pay m E~4

Enlllts: After 24 months but within 30 months
following separation.

Pay grade: E-3.

Enlists: After 30 months following separation.
Pay grade: E-2

(See para 3-5.)

Rute: F

Applicant Was last separated from the
Regular Army in pay grade E-5 with not more
than ten {10) years® total active service.
Enlists: Within 24 months following
separation.

Pay grade: E-5, provided a valid vacancy
axists for PMOS in grade E-5. (Contact CG,
MILPERCEN, Retention Management Branch,
for assignment and vacancy approval, phone
202-325-0875, .

Pay grade: E-4, if no vacancy exists in

former PMOS.

Enlists: After 24 months but within 30 months
following separation.

Pay grade: E—4

Enllets: Atter 30 but within 36 months
following separation.

Pay grede: E-3.

Enlists: After 36 months following separation.
Pay grade: E-2

{See para 3-5.)

Rule: O

Applicant: Was iast separated from the
Regular Ammy in pay grade E-8 with not more
than 17 years total active service.

Enlists: Within 24 months following
separation from the Regutar Army.

Pay grade: £E-8, provided a vacancy exists in
former MOS at grade E-6.

Pay grade: E-5, provided a vecancy does not
exist as an E-6 but does exiat for grade E-5.
Pay grade: E-4, it no vacancy axists for
grade E-§ or E-6.

(Contact CG, MILPERCEN, Retention
Management Branch, to obtan vacancy and
assignmant approval (phone 202-325-0675).)
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Pay gndr E-4, if no vacancy exista for
former PMOS,

Eniiste: Atter 30 but within 36 months
following saparation.

Pay grade: E-4

Enliets: Aftar 36 months following separation.
Pay grads: E-3

(See para 3-5.)

Rule: H

Applicant: Was last separated In pay grade
E-7, E-8, or E-B, regardieas of years on
active duty.

Enlists: At any time.

Pay grade: As determined by Cdr, USAEEA,
advise applicants that pay grade will ba at
least one grade iower than the pay grade in
which last separated.

(See para 3-5.) (Note: Exception for E-7 in
Rule L}

Rule: |
Applicant: Was last separated from the
Reguiar Army—

1. With an SQI of “S" in pay grade E—4
through E-7, and is qualified for enlistment
without a waiver (EEA level).

Enfists: Within 38 months following
sepmnﬁonandmmforaupodalopemm
unit.

Pay grade: Grade held at time of separation,
2. In pay grade E—4 through E-8 and is
qualified for entistment in MOS code 05C,
11X, 12B, 31V or 91A. Without a waiver (EEA
level).

Enlists: Within 36 months following

mm ation and enlists for a special operations
u

Pay grada: One pay grade lower than the
pay grade in which separated with
advancement to former pay grade upon
successhul completion of MOS and Special
Forces Quaification Course {SFQC) and
assignment or detail to a Special Operations
Unit, filling an authorized positicn.

3. Applicants who meet 1 or 2 above, but
raquire a waiver from Cdr USAEEA for
aniistment, will have thelr grade determined by
Cdr USAEEA. Upon submitting a walver,
indicate that this soldier will be enfisting under
Rule *“I'" H walver is approved. The Cdr )
USAEEA will spacify enlistment grade
authorized for entry and subsaquent
advancement grade for applicants with an
RE-3A who will be required to anter with not
o83 than a two (2) grade reduction and
subsequent advancement to not more than
one (1} grade lower than grade separated in. -
{See para 3-5.)

Rule: J
Applicant Was last separated fromthe .
active Navy, Alr Force, Marine Corps or Coast
Guard in pay grades E-7 through E-0, ‘
regardiess of years of service. . ..
Enlists: At any time,

Pay grads. AsdotamﬂnodbyC&USAEEA.
(but in no case higher than grade E-5).:

Rute: K

Applicant: Was last soparatad fromthe .
active Navy, Ar Force, Marine Corps, or Coast
&mmwm&ammw‘mw
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Pay grade: E-5, provikled PMOS converts to
an Ammy MOS for which a valid vecancy for
prade E-5 axists. (Contact CG, MILPERCEN,
Retention Management Branch, for
CONVHrsion, vacancy and assignment.}

Pay grade: £-4, if no vacancy exists or MOS
Is not converted to an Army MOS.

Enfists: Atter 24 months but within 30 months
following separation.

Pay grade: E-4

Enilsts: After 30, but within 36 months

Pay grade: E-3 .

Enlists: After 36 months following saparation.
Pay grade: E-2 :

(Seo para 3-5.)

Rule: L

Applicant: Last saparated from the active
Navy, Air Force, Marine Corps, or Coast
Guard in pay grade £~5 with no more than 10
years' tota! active sarvice.

Enlists: Within 24 months following
separation.

Pay grade: £-5, provided MOS converts to
an Army MOS and a valid vacancy exists
{assignment, conversion and vacancy must be
obtained from CG, MILPERCEN, Retention
Management Branch, phone 202-325-0675).
Pay grade: £-4, if no vacancy or it MOS is
not converted,

Enlista: After 24 but within 30 months
following separation.

Pay grade: E-4

Enlists: After 30 but within 36 months
following separation.

Pay grade: E-3

Enlists: After 36 months following separation.
Pay grade: E-2

Rule: M
Applicant Last separated from the active
Navy, Alr Force, Marine Corps, or Coast
Guard in grade E—4 with not more than five (5)
yaars, E-3 with not more than three (3) years,
E-2 with not more than one (1) year or E~1
with not more than six months total active
sefvice.
Enlists: Within 24 months following
saparation. ’
Pay grade: Same grade as separated.
Enlixts: After 24 months but within 30 months
following separation.
Pay grade: One grade lower than the grade
separated in, but not less than E-2 unless
applicant was saparated as an E-1,
Enlists: After 30 months but within 38 months
following separation.
Pay grade: Two grades lower, but not less
tEh_an E-2 unless applicant was separated as
1

Enlists: After 36 months following separation,
Pay grade: E-2, uniess separated as an E-1,
Applicants who were separated as an E-1
with not more than 6 months’ active service
wiil be anlisted as an E-1.

Rule: N

Appm_am: Any prior service of glossary
nonprior service with college credits may be
anksted with grade determined under rule E,
table 2-3, if it ts more advantageous to the
soldiar,

Enlists: At any time atter separation.

Pay grade: As shown in table 2-3, Rule E.

Rule: O

AppHcant:
1. Was last separated as 8 mamber of the
ARNG or USAR on active duty (not-a tralning
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tour), under AR 135-210 or 135-18, and has
remained In the Raserva Component and in
the same pay grade or higher as heid upon
rqlease from active duty. (Appicants who
require a waiver for anlistment may not use
this rufe. This inciudas any applicant who
previously received a disqualification on |aet
period of Aegular component sarvice priof o
entry on AGR tour.)

2. Who meets the criteria of 1 above but
exceods the prior grade and service of rule H,
table 3-1, must have a grade determination
submitted to Cor, USAEEA.

Enlists: Within 24 months following reloase
from active duty.

Pay grade:

1. It separated as an E-6 or ahove, E-5
provided a vacancy exists in former MOS at
this grade.

2. i separated E-5 or below, one grade lower
than the grade separated in.

Eniista: After 24 months but within 30 months
following separation,

Pay grade: .

1. It separated as an E-6 or above, pay grade
E—4.

2. if separated as an E-5 or below, two
grades lower but not less than E-2.

Enlists: After 30 months but within 36 months
after saparation.

Pay grade:

1. It separatad as an E-8 or above, pay grade
E-3

2. It separated as an E-5 or below, three
grades Iower but not less than E-2.
Enlists; After 36 months from release from
active duty.

Pay grade: E-2

Rule: ¢

Applicant Was a former officer and—

1. Has a statutory entittement 1o reenlist. (See
para 3-3a.)

Enlists: Within 6 months alter separation
from AD.

Pay grade: Enlisted grade held belore
becoming an officer.

2. I entitied {o reentist. (See para 3-3¢(1}.)
Enlists: Within 6 months after separation
from AD,

Pay grade: As dotermined by Commander,
USAEEA
3. 1s entitied to reenlist. (See para 3-3c(2).)
Enlists: At any time.

Pay grade: As determinad by Commandar,
USAEEA.

Note: {Current or former Resarve officers who have
only active duty for training to include OBC are
eiigibla to enkisL) Enlistments into DEP requires
resipnation; applicants who wish 10 retain USAR
‘officer status must siraight ship.

(2) USAR.

{a) For applicants eligible to enlist with
grades held at time of last separation from
the Army, grade, title, and NOO or special-
ist status will be the same as that held on
date of separation.

{b) For applicants eligible to enlist with
grades different from those held at time of
last geparation from the Army, grade, title,
and NCO or specialist statns will be com-
patible with the requirements of AR 600-20
zlit(ll l?'bnlidlrdx of grade authorization in AR

b. Enlisted members of the RA
TDRL, later found to wphyﬁanym?hz:
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a statutory right to enlist in the regular en-
listed :':gc or the pext higher regular en-
listed grade beld at the time they were
placed on the TDRL (10 USC 1211(a)(3)).
{Sec chap 5, sec XV1.) The USAR extends
the same provisions to RA members re-
moved from the TDRL if the TPU selected
has & vacancy in that pay grade.

¢ This regulation will not piace a PS ap-
plicant in a more favorable position as far as
enlistment grade than he or she otherwise
would have been entitled to had his or her
service been continuous.

" Table 34

Enfistment pay grades for P8 personnel
{for USAR snilstmant)

Rule A .
Applicant: Is a former member of any of the
Armed Forces and is ineligitle to enlist in 8

higher pay grade.
Enlists: At any time,
Pay grade: E2. (See note 9.)

Rule B

Appllcant: Is a former Ammy enlisted member,
either AC or RC.

Enlists: Within 30 months.

Pay grade: Same grade heki when last

discharged. (See note 3.)

Rule C

Applicant: is a former member of the Navy,
Alr Force, Marine Corps, or Coast Guard,
aither AC or RC,

Entists: Within 30 months.

Pay grade: One grade lower than at last
discharge, but no lower than E3. (See notes
1,4,9, 8nd 11)

Rule D

Applicant: Is a former Anmy entisted member,
either AC or RC.

Enlists: After 30 months.

Pay grade: Al lsast one grade lower than at
last discharge, but no lower than E3. (See
notes 2, 5, and 9.)

Aule E

Appiicant: Is a former mamber of the Navy,
Air Force, Marine Corps, or Coast Guard,
either AC or RC.

Enliste: AMer 30 months.

Pay gradse: Al loast one grade lower but no
more than three grades lower than at last
discharge, but no lower than E3. (See notes
2,5 9 and 11}

Rule F

Applicant: s an enlisted person on the TDRL
and has besn found medically quakfied to
perform duties of the grade.

Enlists: Within 80 days after removal of name
from TDAL.

Pay grade: Same grade hald when released
from dusty.

Rule G
Applicant: is a former enlisted mesmber who

an honorable discharge or by relie! from AD
for a purpose other than 1o await appsilate
review of & santence, Including dismissal or
dishonorable .

Pay grade: That held immecdiately betore
Commencamsnt of oificer sarvics without .
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regard t0-existence of grade vacancy. (See
note 7)) -

Rule H

Applicant Was last separated from any of
the Armed Forces as a commiasionad officer
or wastant officer, axcept those covered by
rule G abova. (See note 8, and table 4-3,
lines J, K, and M.}

Enlista: At any time after discharge,

Pay grade: As determined by authorities
fisted in note 10. (Also see notes 6 and 8.)

Rule |

Applicant: Enlists for ACASP, and authorized
enlistment grade under this table is lower than
that authorized for tha ACASP MOS by table
7-1. :

Enlists: Al any time after discharge.

Pay grade: That authorized—

1. By lable 7-1, no prarequisite training or BT

required. .
2. Under this table, with subsequent

advantageous

MOS quadification section of AR 811-201.)
3. wmmpsmwmdmuw
who onlist within 24 months alter discharge wik

i
:
i
g
¥
it
is
8

entistmeant.

8. Applications submitted under ruls H above to
authorities in note 10 below for grada detemination
wil] be evalunted for anlistment eligibility as well.

7. Applicants will be given an adjusted DOR. The
dlbudlhoﬁwchtoclmmmm

April 1081; therefors, backdating enistment date
inciude the 2 years in pay grade E€ results in & DOR
of 28 April 1970.

8, Applicant's DOR witt be the same &8 the date of
his or her current entistment.

9. Rula A above will permit an appiicant (ast
discharged from any Armad Force, In pay grade E1
or E2, 10 enlist in the USAR in pay grade E2. Rule J
above will permit anitstment in a higher pay grade
than previously heid on last discharpe, based on
cortain conditions. However, no other rule within this
{able authorizes enlistment in a pay grade higher
than that heid at the tima of [ast discharge from
military sarvica. Rules C, D, snd E above do not
authorize enlistment tn pay grade E3 10 applicants
who previcusly were discharged in pay grades E1
and E2,

10. Authority for prade determination ia shown
bolow.

a. Pay grades E1 through EB, whmnnigmnm
Is for a TPU of the Selected Resorva:

Recnding Battalion,

b. mmsamm mmnm
Is for & TPU of the Selected Raserve: Area
commander (eee glossery). (Emnpt&xt&m!:ml
area commanders re authorized to deiegate this
-mm.mmmwmooua

GOCOM commanders, but not below.)

Support
(RCPAC Augmentation): the CG, ARPERCEN.

d. Puy grades E1 through E7, when assignment
ia 10 the IRR If the sniistment is accompiished within
Continental United States (CONUS): Commander,
Aecnuiting Battalion,

a. Pay grades EB and E@, if enkstment Is to be
accomplishad CONUS when assignment is 10 the
{RA: Commander, ARPERCEN,

f. Pay grades E-1 through E-8 if enkstment is
mwoooaausmmnuwm

{RA; Commander, ARPERCEN.

1. mmww as used hore is
eplained as current or past mambar of the Navy, Air
Force, Marine Corpe, or Coast Guar, either AC or
RC.

Section Il
Vertfication and Qualification for PS
Personnel

3-6. General
This section provides guidance to qualify
and verify applicants with PS in a8 US
Armed Force.

a. Evaluation of applicants. Application
for enlistment from former members of the
Armed Forces will be evaluated thoroughly.
Veterans qualified for possible RA or
USAR enlistment will be identified. Greater
opportunity will not be provided to PS ap-
plicants enlisting from civilian status than
given to RA or USAR members reenlisting
within their respective component.

a.] Disqualification of applicants due to
adverse RE codes.

(1) Inform applicant that an RE code is
not upgraded unless it was administratively
incorrect wheq orginally issued.

(2) Depending on the disqualification, a
waiver may or may not be anthorized.

(3) Depending on the needs of the Army,
waivers may not be congidered even though

the disqualification is waiverable. In these .

cases, applicants should be informed to con-
tact recruiters periodically to see if waiver
applications are being considered.
(4) Advise applicants whose -previous
separation requires a 2 year waiting period
AR 601-210 » UPDATE

before application for enlistment, that the
waiting period is .

b. For USAR only.

(1} PS personnel must meet basic eligibil-
ity requirements outlined in tablc 3-1 and
this section. They also mnst have successful-
ly completed a BT course conducted by a
US Armed Force during previous military
service. These personne] will not be seat to
BT.

{2) PS enlistee who have not successfully
completed a BT course during previous mil-
itary service in'a US Armed Force must—

{a) Enter on IADT within 180 days after
enlistment in the USAR.

(%) Successfully complete BT conducted
by the US Army.

3-7. Verification of P8

Commanders at all levels in USAREC will
emphasize the need for early detection of
possible erroneous or fraudulent enlistment
of applicants. Applicants who are thought
to have had, or who claim to have had, PS
in any US Armed Force will not be enlisted
in the RA or USAR until their PS, if any, is
determined.

a. Authorized personnel with telephonic
access to the Defense Méanpower Dats
Center (DMDC) may access for renlistment
cligibility data. (See table 3-5.) The appli-
cant must have received 8 copy of the Priva-
¢y Act Statement. If an inquiry is made and
reenlistment eligibility data is favorable,
processing will continue, If response is unfa-
vorable, processing will be suspended until
data can be verified. A DD Form 214 (Cex-
tificate of Release or Discharge from Active
Duty) and DD Form 215 (Correction to
DD Form 214 Certificate of Release or Dis-
charge from Active Duty) with RE code
and separation program designator (SPD)
code can be obtained by writing the proper
agency listed in e below,

Table -6
Instructions tor accessing the DMDC on P8
applicants

1. The system may be queried daily from
0700 to 1600, Pacific time, Monday

through Friday. -

2. Aumorizodpefwmelmaymm
system by phoning 800-538-59816 (within
California 800-882-4825) to DMDC. -

3, Aulhodzodmormntptwldeﬁtedata

a.Name
Organtzation.

b,

c. Access code.

d. Last four dights of user's social
sacurity number (SSN).

4. Dahbdownwboptwldedbthps

b. thtourienanolhstmrm.
c. Separation date.
d. Branch of service from-which
spparated. :
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5. The DMDC operator will provide

the
interservice RE Code (IRE) and the
Intersarvice Separation Code (ISC) as

follows:

Coda
1

"2
3

Y
5

SSBBRS 820§ o o
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\niarpretation

Immediatety eligible for reenlistment at
time of separation.

Not eligible for immediate reenlistment.
May ba eligible with walver—check
reason for saparation.

Definitety not eligihie tor reenlistment.
Not a 4" but codes 2, 3, and 4 for
submission period may have ditferent
interpretations than above.

Conflicting data in file—check hard
copy records,

Unknown.

s

Dafinition

Relezss from Active Service
ETS.

Early Reloase—Insufficient Rotainabili-

ty

Early Release—To Attend School
Early Releass—Potlice Duty

Earty Relaase—In the National Interest
Early Release—Seasonal Employment
Earty Rolease—To Teach

Early Release—Othar (Including
reduction in force (RAIF)).

Medical Disquaifications
Conditions Existing before Service
Disability—Severance Pay
Permanent Disabifity—Retired
Termporary Disabitity—Retired
Disability—Nonexisted Prior to Entry
Service (EPTS)-No Severance Pay
Disabiility—Title 10 Retrement -
Unqualified for AD—Other

Dependency or Hardship
Dependency of Hardship

Entry into Officer Programs
Oftficer Comrmissioning Programs
Warrant Officer Program

Service Academy

Retirement (Other than Medical)
20-30 Years of Servica

Over 30 Years of Servica

Other Categorigs

Faliure to Meet Minimum Behaviarsl
or Porformance Criteria

Charecter or Behavior Disorder
Motivational Problams

Enuresis

Inaptitude

Alcoholism

Diacreditable incidents—Civilian or
Miitary

Shirking

Drugs
Financial rresponsibility
Lack of Dependent Support

Unsanitary Habits
Chvil Court Conviction

Security

Court Martial

Fraudulent

Absert without laave (AWOL),

80 Misconduct (Reason Unknown}
81  Unfitness (Reason Unknown)
B2  Unsuitabiity (Reason Unknown)
84 BT Attrition
85 Fallura to Mget Minimum Qualitications
for Retention
86 -
87 Trainee Discharge
9  Other Saparation or Discharge
80  Secretarial Authority
81 Emoneocus Enlistment or Induction
92  Sole Surviving Son
83 Mariage
84  Prognancy
95  Minority
96 Consclentious Objector
97  Parenthood
98  Breach of Contract
89 Other

&. Prior military service can be verified as
follows:

(1) RA applicants Documents below will
verify PS; however, entries may appesr to
the Army recruiter of to the Prior Service
Management Branch (PSMB),
MILPERCEN, to be in error or the appli-
cant may dispute the entries.

(a) Original copy or carbon copy of latest
DD Form 214, dated 1 July 1979, from Ac-
tive Component or JADT.

(b} Copy of the latest DD Form 214 ob-
tained under ¢ below.

. {¢) Certified (court or VA) copy of the
original DD Form 214 may be used, provid-
ed it agrees with MEPCOM verification
procedures or DMDC check to verify that
the RE Code and separation code are the
same.

(2) USAR applicants.

(a) The DD Form 2i4 or DD Form 215
will be used to verify all periods of active
and inactive military service of the member
before the date of his last scparation from
active military service; however, entries may
appear in error to the recruiter, or the appli-
cant may dispute the entries. Only the origi-
nal form, the actual carbon copy, a certified
copy of the original form, or a records de-
pository copy, furnished the recruiting offi-
cial under ¢ below, is authorized for
verification purposes. The DD Form 214 or
DD Form 215 will not be used to verify RC
membership or the nature of the RC ser-
vice, after the member's date of last relesse
from active military service unless recruit-
ing officiala obtain a discharge order or dis-
charge certificate. Bffective date of
discharge must coincide with terminal date
of Reserve obligation shown on the DD
Form 214.

(b) When the MPRJ (Field 3201 File) is
available, recruiting officials may use it to
verify previous military service. (For exam-
ple, in-service recruiters who administer the
Active Army In-Service Recruiting Pro-
gram often have acceas to MPRJs of appli-
cants who apply for ealistment in the
USAR; or field recruiters may have access
to the MPRIs of active ARNG personnel

r . and USAR 3
if the DD Form 214 or DD .l'j‘n:_:: g?‘:nn:
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available, the documents below may be used
to verify PS. Copies must be furnished
recruiting officials directly or through mili-
tary channels by the records custodian for
forms cited in {a) through {f).

fa) DD Form 13 (Statement of Service).

(b) DA Form 1569 (Transcript of Mili-
tary Record).

{c) Certified, true copy of copy 2 of the
DD Form 214, which is filed in the service
member's MPRJ,

(d) DD Form 220 (Active Duty Report).
This form will serve to verify periods of ac-
tive military service.

fe) NGB Form 22 (Report of Separation
and Record of Service). This form may be
usad to verify periods of ARNG or Air Na-
tional Guard (ANG) service. Entries may
appear to be in error or the applicant may
dispute the entries. If so, previous ARNG
or ANG service may be obtained by writing
the Adjutant General of the State where the
last saparation from the ARNG or ANG
was effected.

() DD Form 368 (Request for Discharge
or Clearance from Reserve Component).
This form may be used to obtain & condi-
tiopal release 10 provide for enlistment in
the RA or USAR. If so, it may be used to
verify periods of service in the RC, uniess
entries appear to be in error or the applicant
disputes the entries.

¢ A person may not be able to substanti-
ate his PS under b above. If 30, a request for
verification of PS will be submitted to the
USAREC Liaison Tezm located at
ARPERCEN, St. Louis, Mo. Such requests
will contain—

(1) Exact name under which the person
served.

{2) Service number.

(3) Organization from which last
discharged.

(4) Type of discharge claimed. -

(5) If exact dates of service are not
known, approximate dates.

d The USAREC Liaison Team will ac-
cess the categories of PS records below. The
team will provide documented responses di-
rectly to Recruiting Battalion operations by
mail

(1) Army PS personnel separated more
than 4 months with or without an Army
Reserve obligation.

(2) Armed Services PS personnel separat-
ed more than 4 months without Reserve
obligation.

e. Request for PS verification or IRR
membership of applicants with an Army
Reserve obligation will be made by tele-
phone. Reqnests for PS verification of appli-
cants without a Reserve obligation from all
Services will be made to Commander,
USAREC Linison Team (ATTN: USAR-
CRO-PP-RL), 9700 Page Boulevard, St.
Lounis, MO 63132, or direct to the proper
agency listed below.

- (1) Prior Marine Corps service: For
applicants—

{a) Separated less than. 4 moaths with or
without Reserve obligation, send request to:
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Commander, Marine Corps {Code
MMREBK10)

HQ, US Marine Corps

"WASH, DC 20380-0001.

(b) Separated more than 4 months with
Rescerve obligation, send request to:

Commander Marine Reserve Forces

(Admin Activity)

1500 East Bannister Road

Kansas City, MO 64131,

Note: If the applicant is & member of an active
Marine Corps Reserve unit, the member’s Re-
serve unit maintains the DD Form 214, A cert-
fied, true copy of the DD Form 214 may be used
to verify prior Marine Corps service.

(2) Prior Navy service. For applicants sep-
arated with or without Reserve obligation,
send request to:

Department of the Navy

Navy Reserve Personnel Center

ATTN: 40

4400 Dauphine St

New Orleans, LA 70149-7800
(with less than 9 months from scparation)
Department of the Navy
ATTN: NMPC/0360
WASH DC 203700370

(3) Prior Coast Guard service. For
applicants—

{a) With Reserve obligation, send request
1o

Commandant

US Coast Guard

ATTN: G-PE

WASH, DC 20590

{b) Without Reserve obligation despite
time separated, send request to:

Director

National Personnel Records Center

ATTN: 6NCPMN

9700 Page Boulevard
St Louis, MO 63132-5200.

(4) Prior RA, ARNG. or USAR service.
For applicants—

{a} Separated from active military service
less than 4 months, with or without Reserve
obligation, send request to proper transfer
point or separation activity.

{b) Separated from active military service
more then 4 months and completely dis-
charged from military service, send request
to:

Director

National Personnel Records Center

ATTN: 6NCPMA

9700 Page Boulevard

St Louis, MO 63132-5200.

{c) Separated from active military service
more than 4 months with Reserve obliga-
tion, send request to:

Commander

US Army Reserve Components Personnel
and Administration Center

ATTN: DARP-PAS-EV.

9700 Page Boulevard

St Louis, MO 63132-5200.

(d) Separated from active military service
and currently a member of a TPU of the
ARNG or USAR, send request to Com-
mander, proper ARNG of USAR TPU. DD

Form 368, NGB Form 61 (Conditional Re-
lease) or FORSCOM Form 265R (Condi-
tional Release) may be used to verify
periods of service in the RC only.

(e} Discharged from ARNG without pre-
vious active military service, send request to
the proper State adjutant general. -

{f) Discharged from USAR without pre-
vious active military service, send request to
the same address as (b} above.

(S) Prior Air Force service.
applicants—

{a) With reserve obligation despite time
separated, send request to:.

Air Reserve Personnel Center

ATTN: DSFSB

Lowry AFB

Denver, CO 80290

{b) Witliout Reserve obligation despite
time separated, send request to:

Director

Nationel Personne! Records Center

ATTN: 6NCPMF

9700 Page Boulevard

St Louis, MO 63132.

f. For an applicant enlisted in the RA
when his or her last DD Form 214 is
presented, or for an applicant enlisted in the

USAR when one or more of the documents
listed in b above are presented, but all PS
claimed for computation of basic pay can-
not be veriied—

(1) Annotate the document that verified
the last previous military service at the top
of the document with date, place, and peri-
od of current cnlistment. Return document
10 enlistee after annotation before his or her
departure from the MEPS. Send copy of the
verifying documents with each copy of the
DD Form 4-series.

{2) After the person arrives at the first
duty station, custodian of his or personnel
records will attempt to verify the PS
claimed, but not substantiated, from the
proper addressee in ¢ above. If verification is
reccived, the custodian will—

(a) Place verification in the member's
MPRJ.

{b) Take action to correct and update the
member’s personnel records, reflecting a re-
vised pay entry basic data (PEBD).

(3) Recruiting officials must assure that
persons being processed for enlistment have
been granted a conditional release from an-
other RC, have been issued a discharge cer-
tificate, or will be issued a discharge
certificate on the day before the date of en-
listment in the USAR. An applicant for
USAR enlistment may state that he or she
was discharged recently from the Active
Army when, in fact, he or she may have
been separated and assigned to the IRR.
Members of the IRR may be voluntarily
transferred to units of the Selected Reserve.
(See AR 140-10.) They are never dis-
charged from the IRR for immediate enlist-
ment in the Selected Reserve, Provisions
exist by which a member of the IRR, who is
within 90 days of ETS, may reenlist irome-
diately with concurrent reassignment to a
unit of the Selected Reserve. (See AR
140-111, chap 7.}
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3-8. RE codes

Request verification of PS RE codes fmm
agencies listed in paragraph 3-7¢. (See table
3-6.) (Also required for “GLOSSARY
NPS”.)

Table 3-8
Armed Forces RE codes, RA RE codes

Code: RE-1

Applies to: Persons completing an inltial term
of active sarvice who were fully qualified when
last saparated.

Eligible: Fully qualified for enfistment.

Code: RE-1A

Appties to: Careerists with over 6 years of
service for pay (over 4 years service for pay if
agparated on or after 15 August 1878).
Efigible:

1. Fully qualified, but inetigible to enlist within
93 days after date of separation.

2. Fully qualified for anlistment In USAR.

Code: RE-1B

Apples to: Persons who have not been
tested to verity PMOS during current term of
service or were testad and had not received
test score at time of separation if separeted
on or before 31 Jan 83. .
Eligible: Fully qualifiad for enfistment.

Code: RE-18B

Appiles to: Persons who were fullty qualified
when last separated; however, reenlistment
was not authonzed at time of separation
under strength management program if
separated after 31 Jan 83,

Eligible: Fully qualified for enlistment.

Code: RE-1C

Applles to: Personnel separated who do not
possess scoras of 90 or higher in any three of
more aptitude areas of the ASVAB, if tested
before 1 Oct 80, or scores of 85 or higher in
any three or more aptitude areas of the
ASVAB, if tested on or after 1 Oct 80.
Eligible: Fully qualified for enfistment
provideg otherwise qualified.

Code: RE-2

Appfies to:

1. Persons separated befora completing a
contracted period of service whose.
reenlistmant is not contemplated.

2. Persons separated for pregnancy under
AR 835-200, chapter 8.

Eligible: Fully quaiified for enlistment.

Code: RE-2A

Applies to: Persons with over 6 years of -
service for pay separated bafore 15 August
1878, who have incurred an additional service
requiremant and who decline to meet this .
requirement through reenlistment or

extansion. -

Eligible: i

1. Fully qualified, but ineligibla to enkist within
93 days after date of separation. (Grade
determination by Commander, USAEEA.) (For
RA enfistment)

2. Fulrqunftadioruﬂismmmusm.

Code: RE-28

Applies to: Pmmmmhmqmﬂﬁad
whan iast separated. However, resnkstment
nol authorized at time of separation under ...
entisted yoar group management plan.
Eligible: Fully qualified for enlistment. .

'2‘\
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Code: RE-2C

Appiles to: Persons who were fully qualified
when last geparated. However, resnfistment
not authorized at tme of sepanation under

reenistment control policy.

ENgible: )
1. Fully qualified, but ingligible to enlist within
03 days after date of sapamtion. (For RA
enlistment.)

2. Fully quakified for enliatment in the USAR.

Code: RE-3

Applies to:

1. Persons who are not qualified for
continued Army service, but the
disqualification is waivablae.

2. Person with "Trainee Discharge Program
(TOR)—Overwaight”" noted in remarks block
of DD Form 214,

Elighbie: Ineligible for enlistment unleas a
waiver is granted. with
“TDP—overweight” noted on DD Form 214
are aligible for USAR enlistment/reenlistment
without waiver for RE-3 code. However,
apphcant must meet standards of AR 600-9.]
Two-year waiting period not required for
overwsight (TDP) If applicant meets AR 600-9
tor RA or USAR enlistment,

Code: RE-JA
Apphies to:
1. Persons who do not possass scores of 90
or higher in any three or more aptitude areas
of the Army Quakfications Battery (AQB) or of
the Army Classification Battery (ACB).
Howeaver, this code is no longer used for this
disqualification.
2. Persons with over 4 years of sefvice for
pay who have incurred an additional service
requirament and who dacline to meet
additional service through reeniistment or
extension, and were separated on or after 15
August 1978,
Eligible;
1. Fully qualified for snlistment, if mental
requiraments of table 3-1 can be met. PS
mental requiremeants are nonwalvable.
2. Fully qualified, but ineligible to enlist within
83 days after date of separation. (Grade
datermination by Commander, USAEEA) for
AA enlistmant.
3. Fully qualifiad for enfistment in USAR,

Code: RE-3B

Applles to: Persons who have logt time
during thew last period of service.
Elgible: Inaligible for anlistment unjoss a
walver is granted.

Code: RE-3C

Applles to: Persons who have completed
over 4 months of service who do not meet the
basic efigibliity pay grade requirements of AR
601-280, chapter 2, or who have been denied
reentistmant under the Qualitative Retention
Process under AR 800200, chapter 4.
Engible: inatighie for ankistment unless a
walver is granted.

Code: RE—4

Appliss 10: Parsons separated from last
period of service with a nonwalivable
Glaqualification. {inchades parsona being
mmmamautonwmmh
Enigible: Inokgible tor entistrment, i
disqualification ia tisted in table 4-2 or 4-3.
{Walver may be submitiad howeves i
disquaiification is unknown.}

22

Code: RE4A

to: Persons who did not meet basic
eligibMty citizanship requiremants of AR
601-280, chapter 2, at time of last separation
trom AD.
Ebgible: Fully qualified for enlistment, i
citizanship requirements of tabte 3-1 can be
met. Citizenship requiremants are
nonwaivable.

Code: RE-4R

Appiles to: Enlisted personnal after 20-0r-
more yaars Active Federal Service (Sec 3814
of 3917, title 10, United States Code).
ENgible: Ineligible for anlistment.

US Navy and US Coast Guard RE codes

Code: RE-1

Applies to: Eligible for reeniistmpnt.
Eligible: Fully qualified for enfistment.

Code: RE-1R

Appliss t¢: Recommended for prefemred
reenlistment.

Ellgible: Fully qualified for enlistment.

Code: RE-2
Apphies to: Ingligible for reenlistment.
Eligible: Inedigible for enlistmant (See note).

Code: RE-3A

Appiles to: Alien.

Eligible: Fully qualifiod for enlistment if
citizenship requirements of table 3-1 can be
met. Cizenship requirements are
nonwalvable.

Code: RE-3B

Applles ta: Parenthood or pregnancy.

Eligible: Fully guatified it dependoncy wWaiver
not required.

Cods: RE-3C

Applies to; Conscientious objactor.
Eligibie: Inefigitle for enlistment unleas a
waiver is granted.

Code: RE-3D

Appiles to: Demonstrated dependency or
hardship but not qualified hardship discharge.
Eligible: Inelighle for enlistmant unleas a
waiver is granted.

Code: RE-3E
Apptios to: Inducted or enlisted in error.
Eligible: Fuily quallfied for eniistment

Code; RE-3G

Applies to: Condition (not physical digabiiity)
interiering with performance of duty.

Eligible: ineligible for enfistment unless a
waiver is granted.

Code: RE-3H

Apples to: Hardship discharge.

Eligible: ineligitie for enlistment unlass a
waiver la granted.

Code: RE-3J (Coast Guard only}

Applies to: Eligible for reantistment except in
aviation ratings.

Efgible: Fuﬂyquallﬂodioretﬂbumtnhm
than aviation ratings.

Code: RE-3K

Apphies to: Disecvolied from Naval Acadenmy

or other officer program; not considered

mmﬁﬁod'orerﬁsﬁnom.
lndigbhfuombmmm.
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Code: -GL
RE Favorable recommendation of

boudthaldksctodsopamﬂon
ENgible: Inskigible for enistment uriess a
walver s granted.

Code: RE-GM

Appiles to: Marriage.

Eligible: Fuity quatified for enfistment.
Code: RE-3N

Applies to: Importance to national health,
safety, or interest.

Efigibie: ineiigible for anlistment unlass a
walver is granted.

Code: AE-3P
Apphes to: Discharged because of physical
digabili

ity.
Eligible: Ingligible for enlistment uniess a
waiver is granted.

Code: RE-3Q

Applles to: Disqualified for officer candidate
training.

Eligible: Ineligible for anlistment uniless a
walver is granted.

Code: RE-3R

Appfies to: Professional growth criteria.
Eligible: Eligible, provided reason for
separation does not require waker
consgideration,

Code: RE-3T

Applies to: Overweight or overheight.
Eligible; Fully qualifiad for entistment if height
and waeight standards are met.

Code: RE-3U
Apphes to: Discharged becausa of minority.
Eligible: Fulty qualified for entistment if age
crileria I3 met,

Code: RE-3X
Applles to: Motion sickness,
Eflgible: Fully qualified for enlistment.

Code: RE-4
Appiles to: Ineligible for reenkstment.
ERgible: Ineligible for enlistment (see note).

US Alr Force RE codes

Code: RE-1A
Applies t0: In-service usa only
Eligible: Not aligibia uniess waiver is granted

Code: RE-1J
Appiles to: Eligible to reenfist
Eligible: Fully qualified to endist

Code: RE-1K

Appiles 10 In-service use only

Eilgible: Not eligible for enliatment unless a
walver I8 granted.

Code: RE-1M
Applies to; Eligible to reentist
Efigible: Fully qualified to enlist

Code: RE-1P
Applies to: Eligible to reenlist
Eligible: Fufly qualified to aniist

Code: RE-10

Applies to: in-sarvice use only

Elgible: Not eligible for enlistment uniess
waiver is granted
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Code: RE-2

Appiles to: Ineligible to teentst

Efigible: Inaligible to entist (no waiver) (see
note)

Code: RE-2A
Applies to: Denied reenlistment by HQ USAF
Elgible: ineligible unlass waiver is granted

Code: RE-2B

Applies 10: General or Under Other Than
Honorable Discharga -

Ellgible: Ingligible for enlistment (See note)

Code: RE-2C

Applies to: Involuntary separation and entry
lavel separation

Ellgible: Ineligible unless waiver is granted

Code: RE-2D

Appiles to: Returned prisoner with lees than
6 months' service remaining

Elighle: Inaligible unless waiver is granted

Code; RE-2E
Applies to: AFR-30-10
Ellgible: Ineligible unless waiver is granted

Code: RE-2F
Applies to: Inefigible to reentist.
Eligible: Ineligible unless watver is granted

Code: RE-2G
Applles to: Insgligible 1o reenlist (AFR-30-2)
Eligible: ineligible unless waiver is granted

Code: RE-2H
Applies to; Inaligible to reenlist
Eligible: Insiigible unless a waiver is granted

Code: RE-2|
Applles to: Immigrant aliens
Eligible: Fully qualified for enlistment

Code: RE-2J
Applles to: In-service use only
Eligible: Ineligible unless a waiver is granted

Code: RE-2K
Applles to: Ineligible to reenlist
Efiglble: Ineligible untess a waiver is granted

Code: RE-2L
Applles to: Ineligible to reanlist
Eligible: Ineligible unless a waiver is grantad

Code: RE-2M
Appiles to: Ineligible to reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-2N
Applies to: Conscientious Objector
Eligible: Inaligible unless a waiver is granted

Code: RE-2T/2U
Applles to: Grade and service
Eligible: Ineligible unless a walver is granied

Code: RE-2V
Appites to: Retirament Pending/Approved
ENgible: Insligible for entistment

Code: RE-2W

Applies to: Retired status/recal to active
duty

Eligible: Inaligible for enlistment

Code: RE-2X
Applles to: Air Force SRP
Eligible: Insligible unless waiver is granted

Code: RE-2Y
Applles to: Inefigible to reentist
Elgible: Ingligible unlass a waiver is granted

Code: RE-3A

Appiies to: ineligible to reenlist

Elgible: Qualified to enlist provided
dependancy criterion is met or applicant is
qualified undsar rule H, table 5-1

Cotle: RE-3B

AppHes to: In-service use only

Ellgible: insligible to enlist unless a waiver is
granted

Code: RE-3C

Appiles to: In-service use only

Eligibte: Ineligible to enlist unless a waiver is
granted

Code: RE-3D

Applies to: Declined movement

Eligible: ineligible 10 enlist uniess a waiver is
granted

Code: RE-3E

Appliss to: Reiused training/retraining
Eligible: Ineligible to enlist unless a waiver is
granted |,

Code: RE-3I|
Applies to: Ineligibte to reentist
Eligibie: Fully qualified for enlistment

Coda: RE-3J
Applies to: Non-CONUS resident
Eligible: Fully quakfied for enlistrnent

Code: RE-3K
Applies to: Insligible to reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-4

Appliss to: Condition banming immediate
reenlistment

Elligible: Ineligible to enlist unless a waliver is
granted

Codes: RE-2P
Applies to: AWOL, DFR, or Deserter
Eligibis: Insligble unless a waiver is granted

Code: RE-20Q
Applies to: Retired or discharged (AFR 35-4)
Eligible: Ineligitie to enlist

Code: RE-2R

Applies 10: Age

Eligible: Insligible to enlist unless a walver is
granted

Code: RE-2S

Applies to: Age

Efigible: Inaligible to enlist untess a walver is
granted

Code: RE—4A

Apples to: Conditicn barring Immediate
reenlistment

Eligible: ineligible 10 enliat unless a walver is
granted

Cods: RE4B
Applies to: Cordition barring immediate
reenfistment

Elgible: ineligible 1o enfist unless a walver is
granted

Code: RE-4C

Appliss to: Condlion barring immediate
reenfistrment

Eligible: inaligiblo to0 anlist uniess o waiver is
granted
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Code; RE-4D

Applles to: Condition barring immediate
reentistment

Eligible: inaligible to enfist unless a waiver is
granted

Code: RE-4E

Appiles to: Condition barring immediate
reenkistment

Eligible: Ineligible to enlist unless a waiver is
grented

Code: RE-4F

Appiles to: Condition barring immediate
reeniistment

Eligible: Ineligible to enl‘rst unless & waiver is
granted

Code: RE-4G

Applies to: Condition barring immediate
reentistmant

Eligibis: Ineligible to enkst unleas a waiver is
granted

Code: RE-4H

Appliss to: Condition barring immediate
reanlistment

E¥gible: Ineligible to enlist unless a waiver is
granted

Code: RE-4I

Applies to: Condition barring immediate
reenkistment

Eligible: Inefigible to enfist unlesa a waiver is
granted

Code: RE-4) )

Applles to: Condition barring immediate
reanlistment

Eligible: Ingligible to enlist unless a waiver is
granted

Code: RE4K

Applles to: Condition barring immediate
reenlistment

Efigible: Ineligible to enfist unless a walver is
granted :

Code: RE~4L

Applies to: Condition baming immediate
reentistment

Eligible: Insligible to enlist unless a waiver is
granted

Code: RE-4M

Applies to: Condition barring immediate
reenlistmant -

Eliglbie: Inabigible 10 enlist urless a waiver is
grantad

Cods: RE-4N

Apptlies to: Condition barring immediate
reenlistment

Eligibie: Ineligible to enlist unless a waiver is
granted

usmmcommeodn.—f

Code: RE-1
Apphes to: Ebkgible for reenlistment.
Eligible: Fully qualified for reantistment. -

Code: RE-1A :
Appiles to: Ellguaiorreetﬂhhnom.
Eligible: Fuﬂyqualmediumn.

Code: RE-2
Applies to: Inetigibla for mamnmem.
Efgible: Ingligible for enkistment {see mtn). :
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Code: RE-2A
Appliss to: Transiared to the fieet Marine

Corps Reserve,
Eligible: Fully qualified for enlistment.

Code: AE-2B
Applies to: Ratired personnel.
Elgible: [nefigible 1o enlist.

Code:: RE-2C

Applles to: Transfar to the Fleet Marine
Corps Reserve at maximum lmitation for
grade.

Eligible: Ineligible for enlistment unless
waiver is granted.

Cods: RE-3

Appllas to: USMC

ERgible: inefigible to aniist unless waiver is
granted.

Code: RE-3A

Applias to: Failure to meet area aptitude
prerequisites.

Eligible: Fully qualified for enlistment if
mental criteria met.

Code: RE-3B

Appiies to: Rastricted assignment.
Efgible: Inekgible for enlistment unless 8
waiver is granted.

Code: RE-3C

Applies 10; Reenlistment authorized by
Commandant Marine Corps only. -
Eliglble: [neligible for enlistment uniass a
walvex is granted,

Code: RE-3D

Applies to: Failure to meet disciplinary
standards.

Eligible: Ineligible for enlistment uniess a
waiver is granted.

Code: RE-3E

Applles to: Failure to meet education
prerequisites.

Efiglble: Fully qualified for enlistment if
education criteria met.

Code: RE-3F

Applies to: Failure to compiete recruit
training.

Eligible: insligibla for enlistment unless a
waiver is granted.

Code: RE-3H

Applies to: Hardship or dependency
discharge.

Eligible: Inaligible for enlistment uniass a
walver {s granted.

Code: RE-3J

AppHes to: Fallure 10 meet minimum
proficiency mark.

Eligible: inekgible for enlistment unless a
waiver is gfaﬂiﬂd.q

Code: RE-30

Applies 10; Refused assignment orders
because of insutficient obiigated active duty
remaining on cumrent enlistment,

Efiglble: Inoligible for enlistment unless a
waiver ig granted.

Code: RE-3P
Applies to: Falle to meet physical
standards,

Elgible: ineligitie for enlistmant uniess a
walver is granted.
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Appies to: Rank reappointment restrictions.
Eligible: Inoligible for enfistment uniess &
waiver [ granted.

Code: RE-35

Applies to: Sole surviving son.

Eligible: Inaligible for enlistmant unless a
waiver is granted.

Cods: RE3-T

Appfias to: Failure to completa oversea tour.
Eiigibls: ineligible for enlistment unless A
walver Is granted.

Code: RE-3U
to: Erronaous enlistment.
Elighble: Fully qualified for enlistment

Code: RE-3W or RE-3N

Appliss to: Discharge for pregnancy of
parenthood.

Eligible: Fully qualified for enlistment if
dependency waiver not required.

Code; RE—4
Appiies to: ineligible for reenlistment.
Eligible: Ineligible for enlistment (See note).

Note: f Recruiting Battalion determinas that an RE-2
or RE-4 issuad by another Service would have
resulted in the ssuance of an RE-3 or fully Gualitying
RE code by the Army, then the applicant may be
pormitied to apply for a wahver.

3-9. Determination of USAR
enlistment efigibllity

a. USAR enlistment eligibility of a per-

son who does not meet requirements of b
below, or whose last period of military ser-
vice ended with a discharge from an AD
status, must be determined before the enlist-
ment agreement is completed. If the person
was discharged from AD status, the
RE—code and SPD will be obtained or writ-
ten request will be sent to the agencies listed
in paragraph 3-7e. The person is ineligible
to enlist or reenlist in the USAR if he or she
was discharged from an RC and does not
meet requirements of b below.

b. Determination of RE code and SPD is
not required for—

(1) A person transferred from the Active
Army to the IRR to complete a statutory
obligation, who later seeks assignment w &
USAR TPU.

(2) A person, with a remaining statutory
obligation, who seeks direct assignment to a
USAR TPU on release from AD with the
Active Army instead of mendatory assign-
ment to the IRR.

(3) A person whose last term of military
service ended with an honorable discharge
from an RC if—

{a) The person was in a mobilization
teadiness category at the time of discharge.

{b) A bar to reenlistinent in the RC was
not in effect.

(c) The person was otherwise fully quali-
fied to reenlist immediately in the RC from
which the discharge was being effected.

3-10. Correction of Army RE codas

The applicant will submit & request for cor-
rection in writing to Commander,
USAEEA, 9700 Page Boulevard, St Louis,

-AR 801-210 ». UPDATE

MO 63132-5295. Information or evidence
may show the code is incorrect. If 80, a
copy of the DD Form 214 must sccompany
the request. PS Army personnel will be ad-
vised that RE codes may be changed oz'xly if
they are determined to be administratively
correct.

Section IV

Prior Service (PS) versus Non-Prior
Service (NPS) Reconcillation
Pracadures

3-11. General L
This section provides policy, respousibilities,
and procedures required to— )

a. Verify whether or not an applicant has
had prior military service.

b. Reconcile the Military Entrance Proc-
essing Reporting System (MEPRS) data
base to reflect the applicant’s true status.

3-12. Policy

a. The verification of PS for all PS appli-
cants for enlistment, regardless of compo-
nent, will be in accordance with (TAW)
Chapter 3, Section ITI, this regulation.

b. PS versus NPS reconciliation proce-
dures attempt to identify whether a person
being processed through a Military En-
trance Processing Station (MEPS) has had 1
or more days of prior military service.

¢. US Military Entrance Processing
Command (USMEPCOM) has implement-
ed a PS Verification System into their daily
Military Entrance Processing Reporting
System (MEPRS). This verification takes
piace on all initial, reestablished, and acces-
sion records, as well as social security num-
ber (SSN) corrections. The verification is
performed regardless of whether or not the
appiicant claims PS.

3-13. Verification process
The following actions comprise the verifica-
tion process:

a. The files transmitted by MEPCOM to
Defense Manpower Data Center (DMDC)
includes SSN, first four letters of the appli-
cant’s last name (Name 4), MEPS Identifi-
cation (MEPS-ID), Service Processed For
(SPF), and Prior Service Indicator (PSI).

b. Each processing day, MEPS receives a
feedback report (sorted by service) of the
previous day transactions where an appli-
cant's SSN maiched a SSN on the DMDC
historical file, whether the applicant claims
PS on processing paperwork or not.

c. If data feedback refiects the applicant
did not claim PS, the MEPS reviews its files
to ensure there was not a MEPRS keystroke
error. Keystroke errors will be corrected by
the MEPS as soon as possible and the Sen-
ior Guidance Counselor (SGC) notified.

d. The MEPS provides the SGC with
his/her portipn of the daily feedback file
{(MEFOOM PCN 104B). The SGC will ac-
knowledge receipt by signing the original
copy of MEPCOM PCN 104B in those
cases where there was no keystroke error(s).

e. The MEPCOM PCN 104B contains
the following:
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(1) Service processed for (in the case of
the Army, DAG, DAR or DAYV).

(2) SSN.

(3) Name—4,

(4) Date of action (this will be the date of
the DMDC verification).

(5) Condition of PS (c.g., honorable).

(6) Reason for discharge (e.g., early re-
lease, courts martial, ctc)

(7) Previous service (USA, USAF,
USMC, USN).

(8) Prior active military service claimed
by the applicant (*Y" for yes, “N" for no).

3-14. Reconclilation procedures

a. Upon receipt of the daily MEPS feed-
back report, the SGC will reconcile those
cases where the applicant(s) did not claim
PS, utilizing Disposition Form format (DA
Form 2496). This form will be used to in-
form the MEPS of the final disposition of
each applicant DMDC versus MEPRS
match. In addition, a copy will be filed in
the applicant’s residual file and in the case
of an enlistee, the disposition will be JAW
appendix B, this regulation.

b. In order to reconcile the feedback re-
port, the SGC will take the following
actions:

(1) When the SGC determines the appli-
cant did have PS, the MEPS will be notified
in writing. The MEPS will then be advised
whether the applicant qualifies for contin-
ued processing. If the reason for prior dis-
charge is not waived (if required),
appropriate action will be initiated JAW
this regulation. If a waiver is required, 2
copy of the form will be completed by the
SGC and provided 10 MEPS before the ap-
plicant will be allowed continued process-
ing. If no waiver is required, the SGC will
notify the MEPS in writing, before process-
ing resumes.

(2) Whean it is determined that the appli-
cant had no PS, the MEPS will be provided
a form verifying the applicant’s NPS status.
The form will be filed in the applicant’s
processing record prior to the Delayed En-
try Program (DEP) or accession.

{3) Applicants identified as possible PS
will be required to demonstrate they are
NPS, with the assistance of the recruiter
and the recruiting battalion. Aggressive ac-
tion in this area will reduce administrative
and investigative workloads in the future by
precluding the fraudulent enlistment of an
applicant due to concealment of PS.

¢. No further action is required if the
feedback reflecting PS matched the appli-
cant's claim of PS on processing paperwork
unless there is a conflict between the
DMDC verification and documentation.
Certification of PS in this case will be IAW
this regulation.

3-15. Preparation of DF (DA Form
2468) to make notification and
response to MEPS

a. The DF will be properly addressed
“TO and FROM” by indicating the MEPS
and the Recruiting BN as appropriate.

b. The following statement will be made:
A review of those “X" transactions, listed
on the attached feedback report
(MEPCOM-PCN-1048) of individuals who
did not claim prior active military service,
revealed: Applicants name, SSN, and ser-
vice applying for RA/USAR will be
indicated.

¢ An explanation of the circumstances
will be made to include source of informa-
tion verifying applicants status.

d. Indicate prior service with a yes or no
response and if "'yes” indicate RE-Code,
SPD and ETS date.

e. A DF may be used for more than one
reconciliation response, however each appli-
cant must have full justification and expla-
nation as indicated above.

J. A sample DF and format has been pro-
vided each recruiting battalion by HQ
USAREC.

Chapter 4
Walvable and Nonwalvable
Enlistment Criteria

Section |
Walvable and Nonwalvable
Disqualifications

4-1. General
This section contains waivable and
nonwaivable enlistment criteria and
prescribes procedures to initiate and process
requests for waiver to meet basic enlistment
qualifications.

4-2. Moral and administrative
disqualifications

a Commanders at all levels determine if
waiver requests warrant favorable consider-
ation through—

(1) Questioning

{2) Investigating

(3) Counseling

(4) Gathering proper documents and
waiver request information.

b. Recruiters do not have the authority
to disapprove a waiver request, or refuse to
forward an applicant’s request to the
Recruiting Battalion Commander.

¢. Approval authority in table 4-1 cannot
be further delegated however, the CG,
USAREC, has authority to raise the level of
approval authority within the USAREC
structure for lines D through G of table
41.

d. Applicants who do not meet estab-
lished enlistment standards are not eligible
for enlistment unless a waiver is authorized.
Commanders cited in this regulation have
the authority 1o approve waivers as appro-
priate. The burden is on the applicant to
prove to wajver authorities that they have
overcome their disqualifications for enlist-
ment, and that their acceptance would be in
the best interests of the Army. Waiver au-
thorities will consider the “whole person”
concept when considering waiver
applications. )
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4-3. Submission of requests

a. Unless indicated otherwise in this- mg-
ulation, requests for waiver and other ac-
tions that require approval by the CQ,
MILPERCEN (for RA) will be forwarded
to Cdr, US Army Enlistment Eligibility Ac-
tivity (USAEEA), 9700 Page Boulevard, St.
Louis, MO 63132-5295. If approval is
required by the CG, ARPERCEN (for
USAR), they will be forwarded to CG,
ARPERCEN (ATTN: DARP-PAT-I),
9700 Page Boulevard, St. Louis, MO
63132-5260. Moral waivers will be forward-
ed directly to HQ, USAREC before submis-
sion to Cdr, USAEEA or CG,
ARPERCEN. Waivers for multiple admin-
istrative disqualifications (for example, mis-
demeanor and RE Code waivers) wilt be
forwarded to Cdr, USAEEA, for action.
Coordination with CQ, USAREC, in regard
1o the medical portion will be made by Cdr,
USAEEA.

b. The Cdr, USAEEA, has suthority to
act for the CG, MILPERCEN, to process,
approve, or disapprove enlistment waivers
given in table 4-1. Exceptions are specified
by the CG, MILPERCEN,

¢. Waivers approved by Cdr, USAEEA,
for cnlistment in the RA may be used for
enlistment in the USAR, provided the indi-
vidual is otherwise qualified and enlisting in
thg USAR for the period of time required
by para 3—4. However, waivers approved by
CG, ARPERCEN may not be used for en-
listment into the RA.

4-4. Listings of disqualifications
a. Table 4-1 lists moral and administra-

tive disqualifications for which waivers may
be submitted. Table 4-1A lists typical minor
traffic offenses. Table 4-1B lists typical mi-
nor non-traffic offenses. Table 4—1C lists
typical misdemeanors. Table 41D lists typ-
ical felony offenses. For the meaning of the
terms “conviction” and “‘other adverse dis-
position,™ see paragraph 4-14b. The Sunset
provisions located at paragraph 4-14b(6)
may apply to lines D through F of Table
4-1.

b. When processing moral waivers, the
most serious of all offenses arising out of a
single act which results in a civil court con-
viction or other adverse disposition will be
the offense considered for enlistment eligi-
bility purposes. All offenses charged must
be revealed, and required police checks
made. However, as an example, & person
caught by police during an attempted shop-
lifting who then resists arrest has committed
two separate acts of misconduct. Both must
be considered for waiver purposes. Doubtful
cases will be referred to higher headquarters
(e-.8., the Brigade Judge Advocate), -

Table 4-1
wmmmmm }
disgquaiifications

Line A .
Diequalification: Madical-Nonprior sendon .
including “'Glosaary NPS" and prior servios -
who were not separatad or dischavged for -
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medical reasons but were disqualified by

MEPS physician.
Approval authority: CG, USAREC
Mintmum documentation required:

1, Racommendation by Recrulting Battalion
Commander.

2, Crigina! SF 88 (Report of Medical
Examination) and S¢ 93 (Repont of Medical
History.}

3. Detailed dascription and current
evaluation of medical detect requiring walver.

4. DD Form 1886 serigs.

5. DD Form 214/DD Form 215 Is raquired
for prior sarvice
{Medical waivers must be recommanded by
MEPS physicians and noted in SF B8, item 75.
This form is submitted {0 the Recruiting
Battalion. When a PS applicant for USAR
enlistment is madically examined at other than
MEPS, medical waiver must be recommended
by examining physician.j
Applicants: Nonprior service and priof
sarvice.

Une 8
Disqualtfication: Madical-prios service
induding ""Glossary NPS” who were
separated or discharged from any component
for medical reasons.
Approval authority: For RA—CG,
MILPERCEN
For USAR--CG,
ARPERCEN
Minknum documentation required:

1. DA Form 3072-1 series. *

2. DD Form 214 or DD Form 215. For
USAR, the DD Form 214 or DD Form 215 will
be included if the last period of military service
ended with a discharge fram an active military
componant.

3. If applicant is a member of USAR or NG
unit, obtain coples of madical records end
forward with waiver request.

4. Original SF 68 and SF 83,

5. DD Form 1066 geries.

(Applicants who were discharged from the
Active Army by reason of not meeting medical
fitneas standards at time of entistrnent or
induction who ware coded RE-4 shoutd be
processad as if they were codad RE-3. These
%m will have an SPD of 375, KFN, or

.}
:ggﬂmtt Priof service and “Glossary

tneC

Disquakification: Underweight or overweight:
NPS (overweight—body buikders only)
Approval suthority: CG, USAREC
Minimum documantation required:

1. Applicants who are body-builders may
Tequest waiver it MEPS physician
recommends approval,

01-2; Documentation for waiver will consist

a. DA Form 3072-1 gavies.

b. Recent photograph in gym shorts or
awim auit, +

c. Original SF 88 and SF 83,

d. DD Form 1866 series.

3. ﬂm@::;mmmmeps may
authorize B pound underwaight waiver,
Applicant must be ctherwise qualified, Waiver
for overweight is not authorized.

Applicants: Non-prior service.

Une D . :
Otsquadification: Civil court conviction or
other adverse dispoaition for six or more
26

minor traffic offenses during a 1-yedr pariod.
e mwmlr ‘Commander, Recruiti
Approval d . ng
Battalion (For Officer Candidate School (OCS)
and Warrant Officer Flight Training (WOFT)
applicants, the following also applies:

1. Cases involving the following will be
forwarded to HQODA (DAPC-OPP-PY, 200
Stovail Street, Alex., VA 22332-0400:

a. Confinement, whather suspended or not.

b. Fina over $100, :

¢. Offense listed in table 4-18, number 4.

d. Oflenses listed in table 4-1C, numbser 1,
5, 9, of 16.

2. In addition, for WOFT, cases approved
for enlistment will be coordinated by
telephone with CG, ARPERCEN {DARP-
MSR-} (automatic voice natwork (AUTOVON)
693-7398 or commercial (314} 263-7398.
This coordingtion will detarmine whether the
disqualification would prevent an appointment
as a warrant officer in the Army Raserve.
Minimum documentation required: See
table 4-4.

Appillcants: As shown bealow.

1. Nonprior service and prior sarvice.

2. Officer Candidate School (OCS) and
Warrant Officer Flight Training (WOFT)
applicants,

Una €
Disqualtficationa: Conviction or Other
Adverse Disposition for:

1. Two or more civil convictions for minor
nontratfic gtienses, or

2. Three or mora minar nontratfic adverse
dispositions, or .

3. One civil conviction and two other
advarsg dispositions for minor nontraffic
offenses.

4, Two minor non-traffic adverse
dispositions and one adverse dispasition for a
misgmanor oHense. (See table 4-18 and
4-1C)

Approval authority: Commander, Recruiting
Battalion

Minimum documantation raquired: Sce
table 4-4.

Applicants: Ag shown in (ina D of this tabla.

Line F

Disquatificatlon: One or more civil
convictions or two or more other adverse
&s:)g)sr&om tfor misdemeanors. (See table

4=

Approval authority: Commander, Recruiting
Battalion. in cases involving two of more
convictions/adverse dispositions for driving
while intoxicated, drugged, or impaired will be
forwarded to HQ, USAREC, The CG,
USAREC, may dalegate autharity to act on
such requesls for waiver but not below
Director level within HQ, USAREC,

Minimum documentation required: See
tabie 4-4.

Appilcants: As shown in line D of this table.

Line G
Disquaiification: Other adversa
for felony-level offenses. (See table 4-10))
Approvat authortty: Enlisted applicants—CG,
USAREC
OCS appilicants—CG,
MILPERCEN
WOFT applicamts—CG,
USAREC
{in additian, nee lina D tor OCS and WOFT
information). :
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Applicants: As shown in line D of this table.

e H
usMication: Conviction for falony. (See

Disq
table 4-10))

Approval suthority: For RA (includes OCS
and WOFT)—CG,
MILPERCEN
For USAR—CG,
ARPERCEN
(inaddfﬂon.soe!lmeorOCSandWOFT
information).
Minimum documentation required: See
tabla 4-4.

Applicants: As shown in ling D of this iable.

Lina {

Disqusitfication: Under court restraint
consisting solety of *“unconditional

senence’ of "unsupervised unconditional
probation.” (See para 4-14 for gxplanation of
this civil restraint) This disquallfication is o be
conaidered in conpunction with A through H

above, )
Applicants: Nonprior service and prior
86rvice.

Line J

Disqualification: Cwil court conviction as an
adult of a feleny and no move than one of the
folowing:

1. Two convictions or other adverse
dispositions for misdemeanor-level offenses.

2. Ono adverse disposition for a falony-
leve! offense, and one conviction or other
adverse disposition for @ misdemeanor-teve)
oHenss.

3. One adverse disposition for a felony-
level offansa, and two convictions or other
adversa dispositions for minor non-traffic-level
offenses.

4. One conviction or other adverse
disposition for a misdemaangs-level offaasa,
and twg convictions or other adverse
dispositions for minor non-traffic-level
oftenses.

Approval authority: As shown in Line A

through H above.
Applicants: As shown in tine D of this \able.

Line K
Disqualification: Applicants who have
ertered a pleéa of gulity or “nolo contendere”
that was accepted by the court, despite later
processing in thé same casa, 10 permit
dismissal of the charge, based on any of the
following:

1. Absence of later viclations.

2. Evidence of rehabiltation,

3. Satisfactory compiletion of a period of
probation or supervision.
Thia disquaiification is to ba considered in
conjunction with A through H above.
Applicants: Nonpricr service and prior

Line L

Disqualification: Civil count conviction or
adjudication relatad to possasaion of use of
cannabis {marijuana}. Limited pre-service use
of cannabis (marjuana) will not be a
dhaqualifier for enketment. However, chwonic
cannabis (marijuana) use and paychological
dependence (as explained In AR 40-501) Is a

for tion
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other controlled substance. (See table 4-2,
ine P and S.}
Approval authority: For RA—CG,
MILPERCEN
For USAR--CG,
ARPERCEN
Minimum documsntation required; Sea
table 4-4.
Applicants: Nonprior service and prior
seIvice.

Line M

Disquakficstion: Applicants for the PRP and
other identifiad critical or sensitive positions,
to inciude thosa in CMF 85, if applicant has
used cannabis during the 90-day period
before application for enlistment.

Approval authority: CG, MILPERCEN
Minimum documentation required: The
MILPERCEN sacuwrity interviaw will request
walvers from MILPERCEN by telephone.
Applicants: Nonprior sarvice and prior
service,

Line N
Disqualification: AWOL or lost time during
last period of military service as follows:

1. AWOL or lost ime 1-15 days
Approval authority: Cdr, Recruiting Battalion.
Minimum documentation required:

a. DA Form 3072-1 series,

b. Letter of recommendation from
employers and at least three reputable
citizens of applicant's community, excluding
personal friends and relatives. Letters should
attest to person's standing in the community,
before and after military service.

c. Evidence of civilian schooling completed,
if any, since last separated from active duty.

d. Explanation of all penods of
unemploymem of 3-or-more months duration
since last separated from active duty.

e. DD Form 1966-series.

f. DD Form 214 or DD Form 215, (For
USAR) The DD Form 214 or DD Form 215 will
be included if the last period of military service
ended with a discharge from an active military
component.

2. AWOL or lost time over 15 days
Approval authority: (For RA) CG,

MILPERCEN

{For USAR) CG,

ARPERCEN
Minknum documentation required: Same as
that for 1-15 days except that request for
waiver of more than 15 days may not be
submitted until a 2-year period has elapsed
since last day of AWOL or lost time. (For
USAR) The provisions of para 3-9 apply.
Applicants: Prior sefvice.

Lins O

Disqualification: Receiving disability pension
or compensation that was authorized at time
of separation, (See chap 5, sections XIV and
Xv.)

Applicants: Prior service.

Line P

Disqualification: Former enlisted member of
the RA who last served on AD as a
commissioned officer or warrant officer and
who does not have a statutory entitlermnent to
aniist. (See paras 1-7 and 3-3¢.)

Approval authority: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1 sedies. -

2. DD Form 214 or DD Form 215 from last
enligtod period of service. -

3. DDForrn214orDDFonn215fromlu‘l
officer perod of service.

4. DD Form 1866-series.
Applicants: Prior service.

Line Q

Disquaitfioation: Applicants previously -
discharged from the USAR with a Bar to
Reenlistment in effect and with less than 18
qualifying years of service for ratirement.
(Applicable to USAR only.}

Approval authority: CG, ARPERCEN
Minimum documentation required:

1. DA Form 3072-1 sories.

2. DD Form 1666 serles.

3. DD Form 214/0D Form 216,

4. Evidance (including transcripts as proper)
of civilian schooling, if any since last
diacharged.

5. Letters of reference from all employers
since last discharged. (Requesats for waiver
may not ba submitted until 2-year period has
olapsed since last discharged.)

Applicants: Prior service.

Line R

Disqualtfication: Last discharged by reason

of hardship or dependency.

Approval authority: For RA—CG,
MILPERCEN,
For USAR—Brigade Cdr,
USAREC

Minimum documentation required:

1. DA Form 3072-1 series.

2. Proof that condition under which
discharged no longer exists. Proof will be in
the form of affidavits made by person or
persons in whose behalf the person was
discharged, or made by a community member
who is familiar with the home conditions of the
applicant's family. American Red Cross
facilities will not be used to obtain this
evidencs.

3. DA Form 3072-2. (See fig 4-2. This
figure is located atter the last chapler in this
regulation.)

4. DD Form 1966-serias.

5. DD Form 214 or DD Form 215.
Applcants: Prior service.

Line S

Disqualification: Former Army members
whose DD Form 214 includes one of the
following notations:

1. Paragraph 8 or 20, AR 615-120 applies.

2. Paragraph 8, AR 601-210 applies.

3. Tables 2-2 or 2-3, AR 601-280 applies.
Approval authority: For Ra—CG,

MILPERCEN

For USAR—CG,

ARPERCEN
Minimum documantation required:

1. DA Form 3072-1 series.

2. DD Form 214/0D Formmn 245.

3. DD Form 1966 series.

4. Evidence (including transcripts as proper)
of completion of civilian schooling, if any,
gince last discharged.

5. Letters of reference from all empioyers
since last discharged. (Request for walver
may not be submitted until 2-vear period has
elapsed since last diacharged.}

Applicants: Prior service.

Line T
Disquafification: whoase DO Form
214 includes one of the following notations:
1. EM does not meet prescribed standards
for retention.
2. Adjudgad a youthful offender.
3. AFR 38-14 and letter AFPMP—4H, 20
March 1950, subject: Discharge of Physically

AR 601-210 « UPDATE

Dlaqua!lﬂedAknwnforGomerﬂermofm

4 Barrodfromroonlistment,parawnphac
AR 835200, DA message 7768287 dated 2
Aug 68, ‘

5, Paragraph 0, AR 601-210 appkes—AR
600-37 complied with.

6. Section Vill, chapter 1, AR 801-280
applies.

Approval authority: For RA—-CQ,
MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required:

1. DA Form 3072-1 serles.

2, Police clearances (DD Form 369)
obtalned under table 2-1.

3. Letters of raference from all employers
since last separated from AD.

4. Explanation of all periods of
unemployment of 3 or more monthe’ duration
sinco last separated from AD.

5. Evidence (including proper transcripts) of
completion of civillan schooling, it any, since
last separated from AD.

&. Letters of recommendation from at least
three reputable citizens of the applicant’s
comimunity, axcluding persona friends and
relatives, attesting to the person’s etanding in
community since last period of military service.
(Request for waiver may not be submitted
untll 2-year pericd has elapsed since last
discharged.}

7. DD Form 214,

Applicants: Prior service. Some of the above
references are now obsolete but still apply to
persons separated from AD when these

reguiations were in effect,

Line U
Disgualification: Disqualifying RE-Code for
reasons not otharwise listed in this Table.
Approval authority: For RA—CG,
MILPERCEN
For USAR—CG,
ARPERCEN (when
waiver is required under

para 3-9.)
Mindmum
1. DA Form 3072-1 sarles.
2. DD Form 1988 series.
3. DD Form 214 or DD Form 215.
Applicants: Prior servica,

tne V
Disqualification: Last separated from any of
the Armed Forces on tha basis of one of the
following:

1. Baing a soie surviving person and tamity

2. AppM. ng for enfistmant as a sole
surviving person. (See glossary.)
Approval authority: CG, USAREC
Minimum documentation required:

1. DA Form 3072-1 series.

b. Future request for separation or for.
assignmem kmitations based on sole-survivor
status will not be honored.

3. DD Form 1968-series.

4. DD Form 214 or DD Form 216,

sorvioe. .
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Line W
Disquaiification: Apgiicants having a higtory,
or possible history, of alcoholism, who have
been rehabilitatad for a period of 1 year.
Approval suthority: NPS-CG, USAREC
PS-CG, MILPERCEN
(RA}
PS-CG, ARPERCEN
{USAR)
Mnimum documentation regulred:
1. DA Form 3072-1 series.
2. DD Form 214/215.
3. DD Form 1066 series
4. Applicant must have been rehabilitated
for a period of 1 year and present documents
below to substantiate rehabiltation that has
exdsted for more than a year. -
a. Letter from doctor or rehabilitation
center.
b. Letter from person's counselor or AA
counsalor.
c. Latter from another counsaior or AA
counselor who has knowledge of the person.
d. Letter from current employer, or i
unamployed, from most recent emplover.
Applicants: Nonprior service and prior

seIvice.

Line X

Disqualtfication: Applicants previously

discharged from an Armed Service by reason

of physical disability as a resuft of fingings by
a physical evaluation board, who were not
entitled to severance pay and who provide
madical evidance showing successiul
remedial reatment has comected the medical
conditions or physical defects that caused the
physical disability discharge. This includes
partially disabled, combat-wounded veterans
who were separated, (not retired) from active
service and who have met conditions of
chapter 5, section XIV. Veterans
compensation must be walved.
Approval authority: For RA—CG,
MILPERCEN
For USAR—CG,
ARPERCEN
Minimum documentation required:

1. DA Form 3072-1 sarias.

2, DD Form 214 or DD Form 215. (For
USAR) The DD Form 214 or DD Form 215 will
be included if the last period of military service
ended with a discharge from an active military
component.

3. Medical evidance showing successhl
remedial treatment has comected the medical
conditions or physical defects that caused the
physical disabiiity discharge.

‘4. Oviginal SF 88 and SF 83.

5. DD Form 1966 series,
Applicants: Prior service.

Line Y

Disqualificstion: Dependency. {See table

m.mmhh 3-1, rule F, for waivable

dependancy

disquakfications) (See gloasary for explanation

of term “dependant,”}

Approval authority: For RA—CG,
MILPERCEN

For USAR—Brigade Cdr,

USAREC
Winkmum documentation
1. DA Form 3072-1 serias,

statemeant rom spouse 1 applicant i married.)
28

{For USAR, obtain applicant’s request, as
shown at fig 4-1, This figure is located atter
the last chapter In this regulation.)

3. Financial statement on DA Fom 3072-2
{(Applicant's Monthly Financial Statement), to
include all assets, liabiities, and projected
eafnings of spouse, dependents, and persons
under of applicant, if any of
these parsons are quallfied for and Intend to
work. (See fig 4-2.}

4. Divorce decree, (if applicabls, include all
adoditional documants relating to divorce).

5. DD Form 1566 aeries.

6. DD Form 214 and DD Form 215.
Applicants: Nonprior sarvice and prior
sarvice.

Line Z
Disquatication: As follows:

1. PS applicants who previously were
conscientious objectors, but who no longer
are conscientious objectors.

2. NPS appiicants who were ciagsified as
consciantious objectors by the Selective
Service, who no longer are consciantious

objectors.

Approval autharity: NPS—CG, USAREC
(RA/USAR)
PS—CG, MILPERCEN

Minimum documentation required:

1. DA Form 3072-1 saries.

2. Statement, notarized or witnessed by
commissgioned officar, and signed by the
appiicant which—

a. Announces without qualification that he
or she Is no longer a consclentious oblector.

b. Acknowledges his or hor availab¥ity for
combat duties, if neaded, and for worldwide
assignment, including assignment to a combat
zone.

3. DD Form 1966 sefies.

4. DD Form 214 or DD Form 215,
Applicants: Nonprior service and prior
servico

Line AA

Disqualification: Applicants with PS who do
not meet prior grade and service critera of
table 3-3 or are coded RE-GC. (For RA only).
Approval authority: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1 series.

2. Letters of reference from all employers
since last separatad from AD and evidence
{inciuding transcripta) of completion of any
%Iﬂan schooling since last separated from

3. DD Form 1968 series.

4, DD Form 214 or DD Form 215.

Appflicants: Prior service.

Line AB

Disqualification: Eniistment grade determina-
tion. (See Chap 3, Sec |l and tables 2-3,3-3,
and 34 for RA grade detarmination lor former

officers.)

Approval mithority: For entisted see tablas
%3. 3-3, and 34, note
For former officers—CG,
MILPERCEN

Winimum

documantation required:
1. (For USAR) DA Form 1866-R.
2. (For RA) DA Form 3072-1 saries. )
3. DD Form 214 or DD Form 215 from last

‘AR '601-210 -« :URDATE

4. (For former officers) DD Form 214 or DD
Form 215 from last officer period of service.
5. DD Form 1966 series.
Applicants: Prior sprvice,

|-m.t)l,nqu“: thon: (Last ted from the
alification: separa
Ammy under AR 615-364, AR 635-204, AR
615-368, or AR 635-208; paragraphs 4a and
b, 5, of 8, AR 615-367, AR 535-220; chapter
8, AR 835-200; AR 615-388, AR 835-208,
AR 615-369, or AR 635-208; chapter 13, AR
B35-212; lass lina E, tabla 4-3. Applicants
who received one or more convictions by
miktary courts-martial during last period of
active military service. Also, former members
of the US Armed Forces last diecharged
under the Trainee Discharge Program of
Expeditious Discharge Program, except TDP
for overweight or underwsight. These Include
individuals discharged by reason of court
conviction, fraudutent, unfitness, unsultability,
misconduct, for the good of the service,
emoneous enlistment or reenlistment, bar 1o
reenlistment, unsatistactory performance and
entry lavel status performance or conduct.
Approval suthority: For RA—CG,
MILPERCEN

Minimum documaentation requirec:

1. DA Form 3072-1 series.

2. Police ciearances (DD Form 388}
obtained under table 2-1.

3. Letters of reference from all employers
ginca laat saparated rom AD.

4. Explanation of all periods of
unemployment of 3 or more months’ duration
sinco last separation from AD.

5. Evidence (including proper transcripts) of
completion of civillan schooling, #f any, since
last separated from AD.

6. Letters of recommeandation from at laast
three reputable citizens of the applcant’s
comimunity, excluding parsonal friends and .
relatives, attesting to the person’s standing in
commuhity since last period of military service.

7. DO Form 1966 serigs.

8. DD Form 214 or DO Form 215.
Applicants: Prior service. Some of the above
references are now obsolete but still apply to
perscns separated from AD when these
regulations wera in effect. Requests for waiver
may not ba subMmitted until a 2-year period has
olapsed since date of discharge, date of
conviction, or unconditional release from
confinemant, probation, parcle, whichaver is
later. If a discharge was received for
pregnancy, if not a sole parent, or
applicant may be processad for a waiver if
otherwise qualified, without waiting the 2.yoar
pariod. A sole parent it not aligible for
enlistment. (For USAR see table 3-1, rule F,
exception exists for some scle parents.)

Line AD

Disqualificstion; wha werg donied
reanlistment et time of last from
active service under AR 801-280 and/or

Qualitative scresning process.
Approval authority: For RA—CG,
MILPERCEN

kngorm@O?a-l surios.
videnoe (including transcripts} of
completion of any civiiian schooling since last
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3. Lettors of reterence from all employers
since last separaied from AD.

4, DD Form 1566 sarias.

5. DD Form 214 or DD Form 215.
(Requests for walver may not be submitted
untll 2 year period has elapsed since
discharge.)

Applicants: Prior service.

Line AE
Disqualification: Enlisted personnel who
have received disability severance pay.
Approval authority: For RA-—CG,
MILPERCEN
For USAR—CG,
ARPERCEN
Minimum documentation required:

1. DA Form 3072-1 secies.

2. DD Form 214 or DD Form 215. (For
USAR) The DD Form 214 or DD Form 215 will
be included if the last period of miitary service
anded with a discharge from an activa military

component.

3. Madical evidence showing successtul
remodial treatment has commected the medical
conditions or physical defects that caused the
physical disability discharge.

4. Origingl SF 88 and SF 93.

5. DD Form 1966 series.

Applicants: Prior service.

Une AF
Disqualification: Persons who profass
conscientious objections or religious
convictions at time of application for
enlistment, which preciudes unrestricted
assignment, and who dasire 1o enlist as
noncombatanis.
Approval authority: NPS—For RA—CG;
USAREC
PS—For RA—CG,
MILPERCEN
For USAR—CG,
ARPERCEN
Minimum documentation required:
1. DA Form 3072-1 series.
2. DD Form 1866 series,
3. For PS—DD Form 214 or DD Form 215.
4. Obtain letters that substantiate a claim to
this status; provide information as required by
AR 600-43, appendix A; and submit a
personal letter expressing dasire to enlist in
the Army. For RA, the Recruiting Battalion will
send the 's documants to HQDA
(DAPC-EPA-S), Alax, VA 22332-0400. After
review and determination, an advisory opinion
will be given. An NPS application then will be
sent to the CG, USAREC and a PS application
to CG, MILPERCEN (Cdr, USAEEA) for final
approval or disapproval. For USAR, Recruiting
Battakon will forward documents through'
USAREC command channel to CG,
ARPERCEN, ATTN. DARP-PAT-|, 8700 Page
Boulevard, St. Louis, MO 83132-5200, for
approval or disapproval. (No decision will be
considered unless approval has been
recommended by CG, USAREC.) No person
will ba permitted to enlist a8 a noncombatant
conacientious objector untll a favorable
decision has been given.
Applicants: Nonprior service and prior
sefvice.

Line AG .
Disqualification: Applicant last discharged
from the Army for drug or alcochol abuse, or as
rehabilitation tallure during last period of
sorvice, For RA, requests for walver may not
b-awbnﬂuodunﬁlaa-yoarpeﬁodtmselapud
since discharge.

Approvd suthority: For RA—CG,
MILPERCEN
For USAR—CG,
ARPERCEN

Minimum documentation required: Same as

lines B and AC.
Applicants: Prior service.

Line AH

Disqualification: For USAR-Last discharged
from the Active Army with a general

under honorabte conditions

Code and SPD are walvable.
Approval authority: CG, ARPERCEN

Minimum documentation required: Same as

for line AC. .
Applicants: Prior service,

diacharge
, provided the RE-

Line Al
: Persons last discharged

from ARNG or USAR, of current ARNG or
USAR member applying for RA/USAR
enlistment with one or more courts-martial
during lest period of service or was
discharged with disqualifications. Examples of
disgqualifications include unsuitability,
resignation for good of the service,
misconduct, fravdulent enlistment, of bar to
reenistmeant.
Approval authority: For RA—CG,

MILPERCEN

For USAR—CG,

ARPERCEN

Minimum documsntation required: Same as

for lina AC,
Appiicants: Nonprior service and prior
senvice.

Line AJ
Disqualification; Persons anrolied in Alcohol
and Drug Abuse Prevention and Control
Program (ADAPCP) at time of last separation
from activa service.
Approval suthority: For RA—CG,
MILPERCEN
For USAR—CG,
ARPERCEN
Minimum documentation requined:

1. DA Form 3072-1 series.

2, DD Form 214 or DD Form 215. For
USAR, DD Form 214 or DD Form 215 will be
includad if the last period of military service
endad with a discharge from an active mifitary
component.

3. OQriginal SF 88 and SF 93,

4. DD Form 1966 series.

{Waivers not required for persons otherwise
qualifed who voluntarily enroll and
successtully complete the 2 month active
phase of ADAPCP.)

Applicants: Prior service.

Lne AX

Disqualification: Parsonscﬁschargador
transaferred from an ARNG or USAR unit to
ING or IRR or discharged or transferred from
RCas of the Navy, Air Force, Marine Corps, or

Coast Guard for reascn of apathy,

unsatisfactory performance, TOP, or EDP.

(Applies 10 RA only.)
Approval suthority: CG, MILPERCEN
Minkmum required: Same a3

Prior service.

Applicants:
(Request for walver may not be submitted

until 2-year period has elapsed since tast
discharged.}

Line AL

transforred from an ARNG or USAR unit to
AR 801-210 = UPDATE

the ING or tRR for being an unsatisfaciory
participant. (Applies to RA only)
Approval r CG, MILPERCEN

(Nowaitingpetiodmpﬂoa
beenooumgodtowﬁteaahmwm
réason he or she was an unsatisfactory
participant.)

Applicants: Prior sarvice.

Line AM

Disqualitfication: Overage PS applicants for
enlistmaent in USAR.

Approval authority: CG, ARPERCEN
Minimum documentation required: DA
Form 3072-1 series.

Une AN

Disqualification: Applicants given an RE-
Code of 3 or 4 at ime of last discharge from
the Active Army on the basis of marriage,
pragnancy parenthood, or custody of minor

Hlnlmu'n documantation required: These
individuals will be processed for enlistment as
it they are coded RE-2 provided they are
otherwise qualified. Appiicants who were last
discharged under these situations will have
the following SPDs:

a. Belore 1 July 1874, as shown below.

(1) 220

(2) 221

(3) 222

b. After 1 July 1874, as shown below.

(1) KDC

(2) KDF

(3) KDG

(4) MDG

{5) MDF
Applicants: Frior service,

¢. Typical offenses.

(1) Typical offenses are listed in table
4-1A, 4-1B, 4-1C, and 4-1D.

{2) The lists of typical offensea shown in
thess tables are guides. It is not practical to
list al] offenses. Treat offenses in each table
and those of a similar nature according to
the type of offenses listed in the table de-
spite their ¢lassification under State law and
whether the determination is deemed a con-
viction or adjudication under State law. The
offenses named in the tables will be consid-
ered to have the elements of those offenses
under the common law or the Uniform
Code of Military Justice when no such com-
mon law exists. In cases of state law provid-
ing for “Degree of Offense” consult with the
Brigade Judge Advocate. In doubtful cases,
the following rules apply:

(a} Table 4-1A—Minor traffic offensca—-
Traffic offenses treated as minor by law en-
forcement agencies of the State where the
offense was committed should be treated as
minor. While parking tickets are not listed
as typical minor traffic offenses, unpnid
parking tickets remain a disqualification as’
a pending charge per table 4-2, line L. .

(b) Table 4~1B-—Minor noh-traffic of-
fenses—If the maximum confinement tnder
local 1aw is 4 months or less, the-offense:
should be treated as minar non-traffic.

(c) Table LlC—Midmm—TI the ~
maximum confinement under local law ex-

ceeds 4 months, but does not exceed lyur,-
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treat the offense as a misdemeanor. Offenses
of possession, use, or sale of narcotics are
treated as felony-type offenses despite maxi-
mum confinement under local law,

{d) Table &-1D—Felony offenses—If the
maximum confinement under local law ex-
ceeds 1 year, treat the offense as a felony.
Treat offenses of possession, use, or sale of
narcotics or habit-forming drugs, to include
marijuana, as felony offenses, despite maxi-
mum confinement under local law. Also
consider conviction for possession of narcot-
ic paraphernalia a felony.

Table 4-1A
Typical minor tratfic offenses

ttam/Minor traffic offenses

1.
2

w

N> e

10

11.
12.
13.
14,
15.
16.

17.

18.
19.

Blocking or ratarding the tratfic.
Careless driving.

. Crossing yellow line, driving left of

canter.

Disobeying traffic lights, signs, or signals.
Driving on shoulder.

Driving uninsured vehicle.

Driving with blocked vision,

Driving with expired plates or without
plates.

Oriving without license or with
suspended or revoked license.

Driving without registration or with
impropar registration.

Driving wrong way on one-way sireet.
Failure 1o comply with officer’s directive.
Failure to have vehicle under control,
Faiiure to keep right or in jine.

Fafture to signal.

Failure to stop or yield to pedestrian.
Fafiura to submit report atter accident.
Failure to yield right-of-way.

Faulty equipment, such as defective
exhaust, hom, lights, mirrgr, muffier,
signal device, steering device, tail pipe,
or windshiald wipers.

Following too closely.

. Hitchhiking.

Improper backing, such as backing into
intarsaction or highway, backing on
expressway, or backing over crosawakc
Improper blowing of hom.

Improper passing, such 88 passing on
right, passing in no-passing zone,
passing stoppad school bus, or passing
a pedestrian in crosswalk.

Improper wm.

Invalid or unofficial inspection sticker,
tallure to display inspection sticker,
Leaving key in ignition.

Licenss plates improperty displayed of
not displayed.

. Operating overloaded vehicle.

. Racing, dragging, or contest for speed.
- Reckinss daving. (Considered & minor

tratfic oitense when the fine (s less than
$200 and no confinemant. This exciudes
court cost)

Speeding.

33.

Spiring wheals, improper start,
zigzagging, or weaving in traffic.

Tabie 4-1B
Typical minor non-traffic offenses

Ham/Minor non-oatfic offenses

1.

o b w

Abusive language undear circumslances
likely to provoke breach of peace.

Carrying concealed weapaon (othar than
firearm}; possession of brass knuckles.

Curfew violation,
Damaging road signs.

Discharging firearm through
carelessness.

Discharging firearm within rmunicipal
kmits.

Disobeying summona. (Failure to appear)
Disorderly conduct; creating distwbance;

‘ boistarous conduct.

10.

11.
12.
13
14.
15.

16.

17.

18
1.

21.

RAN

25.

27,
28,
29.
30.
31.

FRER

38,

Disturbing peace.

Drinking liquor on tram (other than club
car).

Drunk in public; drunk or disorderly.
Dumping refuse near highway.

Fighting or taking part in affray.
Fornication.

lliagal betting or gambling; oparating
ilegal handbook, raffle, lottery, o punch
board; matching cockfight.

Jumping tumstile (to include those
States that adjudicate jumping & tumstile
es petty larceny).

Juvenite adjudications, such as beyond
parental control, incorrigible, runaway,
truant, or wayward.

Killing domestic animal,

Liquor; unlawful manufacture, sals,
possession, or consumption. in public
place.

Loltering.

Crininal of malicious mischief, such as
painting water tower, thvowing watorfilled
balloons. throwing rocks on highway,
throwing missiles at athletic contests, or
throwing objacts at vehicles.

Nuisance, committing.

Poaching.
Purchase, possession, or consumption of
alcohol beverages by minor,
Removing proparty under lien.
Removing property from public grounds,
Robbing orchard.
Shooting from highway.,
Shooting on public highway.
Simple assault.
Throwing plass or other matarial in
roacway. .
Trespass on property {non-crirmnal).
Unlawful assembly.

Using or wearing unlawful emblem.
Vagrancy.

Vandaliam, such as Injring or defacing
public propacty or property of another, or
shooting-Out streetights.
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37. Violation of fireworks law.
38. \Violation of fish and game laws.

Tabie 4-1C ,
Typical misdemeanors

Item/ Misdemsanors

bl S

o o

10.
11,
12,

13.

14,
15.
16.
17,

18.
19.

21.

38

24,

25,

27.

29,

.

88

35,

Adultery. -

Alterad driver's liconse.

Assauit consurnmated by battery.

Being in place whera narcotics or habit-
forming drugs are being used.

Bigamy.

Burning draft card.

Check, worthless, making or uttering,
with mtent to defraud or deceive (less
than $500.)

Conspiring to commit misdemaanor.
Contributing to delinquency of minor.
Desecration of American flag.
Desecration of grave.

Driving white drugged or intoxicated, or
driving while ability impaited (Two of
more of this tem require waiver approval
of HQ, USAREC).

Failure to stop and render aid after
accident.

False bomb threat.
Glue and paint snitfing.
Indecent exposwa,

Indecant, insulting, or obscene language
communicated diractly or by telephone
to anothar person,

Leaving scene of accident (hit and run).
Looting.
Negligent homicide.

" Petty larceny (value of lgss than $500);

stealing hub caps or shoplifting.
Prostitution. :
Reckless driving. (Considered a
misdemaancr whan the fine is $200 or

more of confinemant; otherwige,
considered a minor trathic offensae).

Reasisting arrest {sluding police, fleeing).
Reckless endangarment

Selling or leasing waapons to minor.
Siander

Stotan propesty, knowingly received
(value less than $500).

Suffrage rights, interference with.
Treapass—criminal

Unlawtut carrying of firearms or carrying
concealed firearm.

Unlawful entry.

}IJnlam use of long-distance telephone
nes.

Use of talephone to abusa, annoy,
harass, threaten, or torment another.

Using boat without owner's consent.

Wilttully discharging firear™ 80 as to
mlﬁmﬂmmmm”plm
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37. Wronglul appropriation of motor vehicie,

Joyriding, or driving motor vehicle without
. owner's consent. The group of motor

vahicle offenses that compare in nature
and senousness are variously described.
The group comprisas the familiar case of
taking or withholding a motor vehicle
without authority and with Intent to
deprive tha owner tamporarily of his
property. The offenses listed do not
involve those where clear evidence
exists that the offender mtended to
deprive the owner permanentty of his
moior vehicle. Offenses of the latter
natwe are included in grand larcany or
embazziement involving & vakue of $500
or more.

Table 4-10
Typical felony otfenses

Item/Feicny offenses

1. Aggravated assaull, such as assaull with
dangerous weapon, assault intentionally
infiicting great bodily harm, or assault
with intent to comimit a felony.

2. Arson,

Attempt to commit a felony {includes
conspiracy to commit).

Breaking and entering.

Bribery.

Burglary.

Carmal knowiedge of a minor.

Cattie rustling.

Check, worthless, making or uttering,
with intent to defraud or deceive ($500
of more).

10. Conspiring to commit a felony.
11.  Criminal libel.
12, Extortion,

13. Forgery, knowingly uttering or passing
forged ingtrument.

14, Graft.

156. Grand larcany; embezziemsnt (value
$500 or more).

16, Housebreaking.

17. indecent acls or libarties with a minor.

18. Indecent assauit,

19. Kidnapping or abducting.

20. Mail matter; abstracting, destroying,
obstructing, opening, secfeting, stealing,
or taking. _

21. Malls; depositing obscene or indecent

mattes,

Maiming or disfiguring.

Manslaughter.

Misprision of fefony.

25. Murder. -

26, Narcotics or hablt-forming drugs,

wrongful possession, usa, or sala.

Panderng.

Perjury or subormation of perjury.

Public record; altering, concealing,

destroying, mutilating, obﬁgating or

removing.

31. Riot.

w

O@®N® O

Robbery.

Sadition; solicitation to commit sedition.
Sodomy.

Stwolten property, knowingty received
(value $500 or more).

d. Table 4-2 lists nonwaivable morsl and
a.d.m.mmuve disquelifications. The follow-

ing rules apply to moral disqualifications.

(l) All moral disqualifications include
persons released from custody or restraint
of a court under procedures that do not dis-
pose of the charge finally. Example of such
releases are listed below.

{a) Release following plea of any type to
the court (including plea of guilty or £'nolo
contendere™).

(b) Release on probation without verdict.

(c) Release on person’s own

recognizance.

{d) Release following charges that are
placed on file.

{e) Any similar disposition, without re-
gard to technical name, that indicates the
person may remain subject to further judi-
cial proceedings in connection with the
charges.

{2) The above basis for disqualification
will be considered removed if the official
chiefly responsible for prosecution of the
charges submits a signed statement that,
under the laws or current practices of the
jarisdiction, applicant is not subject to fur-
ther restraint, custody, control, or prosecu-
tion by authorities thereof. Such officials
include the district attorney, judge of the
court involved, or higher official of the juris-
diction concerned who has responsibility in
connection with the case.

(3) 1n addition, persons who are granted
relcase from charges st any stage of court
proceedings if they will apply for or be ac-
cepted for enlistment in an Armed Forces
are not qualified for enlistment. Granting of
release from charges is an alternative to
further—

(a) Prosecution, mdxctment. trial, or in-
carceration in connection with the charge.

(b) Proceedings relating to adjudication
as a youthful offender or juvenile
delinquent.

Table 4-2
wmmumﬂu
disqualifications

Line A
Disqualification: Intoxicated or undar
influence of alcohol or drugs at time of

. application, or at any stage of processing for

entistment.
Applicant: Nonprior servica or prior service.

Line B

Disqualification: Having history of paychotic
disordacs or state of insanity at tme of
application for enlistment.

APPllum: Nonpxior service or prior service.

mmummumdbm

1. Questionable moral character,
zAlcohohm.(Sootablo4-1 LlnoW)
3. Drug dependance.
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4, Sexual perversion.

5. "Homosaxuality.” A homosexual is a
person, regardiess of sex, who engages in,
desires t0 engage In, or intends to engage in
a homogaxusal act. A homosexuat act means
bodity contact, actively undertaken or
passively permitied, between parsons of the
sameo sax for sexual satisfaction. A person
who has engaped in, atternpted 1o engage In,
or soficlied another to ina
homosaxal act will not be excluded from the
service solely as a result of thatact i it Is
shown that such behavior was & departure
from the person’s customary behavior, that
the act Is unlikely to recur because it was the
resuit of immaturity, intoxication, or coercion,
that the behavior was not accomplished by
torce, coarcion, or intimidation, and that the
person does not desire or intend to engage in
further homosexual acts.

€. History of antisocial behavior.

7. History of frequent or chwonic venersal
dissase.

Applicant: Nonprior gervice or prior service.

LUne D

Disquaiffication: Previcusly separated for
unfitnesas, unsuitabllity, unsatiafactory
performance, misconduct or bar to
reentistment, with 18 or more years of active
Federal service completed,

Applicant: Price sardca.

Line E

Disqualtfication: Applicants for retirement
and persons receiving retired, retirement, or
retainer pay, except for combat-wounded
personnol. (See chap 5, sec XIV.) This
prohibition i not applicable to Reservists who
are members of the Retired Reserve and who
are not receiving ratired, retirement, or
retainer pay.

Applicant: Prior service.

Line F

Disqualtfication: Persons unable to present
written evidence (official documents) of prior
gservice claimed, untll such service has been

Appilicant: Prior service.
Line G

Parsons whose enlistments
are not clearly consistent with interests of
national security under AR 80410,
Applicant: Nonprior sanvice of prior secvice.

Une H

Disquaiification: Persons retagined on AD
under AR 604-10 with annotation “not eligible
for security clearance or asgignment to
sensitive dutiea, AR 604-10."

Applicant: Prior sarvice. '

Line |

Disqualification: Persons with prior Army
sorvice who signed atatements of intent to .
reeniist after 1 November 1963 and raceived
servicas based on the statement (such as - -
transportation of dependents or movement of
household goods or automobite), and then, at
ETS, doclined to reeniist.

Applicant Prior service.

Line J o
For RA—Last tod

from another Armed Forces, elther AG or RC,

with other than honorable or tor

discharge
TeasDNS simies 10 those outined in this table -

and table 4-3, (Inciudes genarsl diecharge -
under honorable conditions.)

K2
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Applicant: Prior service.

tine K

Disqualification: For USAR—Las! discharged
from another Armed Forces, either AC or RC,
with other than honorable discharge, or for
reagons similar to those outlined in this tabla
and table 4-3. (Includes general discharge
under honorable conditions; however, an
exception may be found in table 4-1, line AK.)
Applicant Prior service.

Line L

Disqualification: Criminal or jevendle court
charges filed or pending against them by civil
authorities.

Applicant: Nonprior service or prior sefvice.

Line M

Disqualification: Persons under civil restraint,
such as confinement, paroje, probation, or
suspanded sentence, except type of restraint
exemptad by table 4-1, line I,

Applicant: Nonpriof safvice of priofr sarvice,

Line N :

Disqualification: Subjact of initial civil court
conviction or adverse disposition for more
than one adult felony oftense. (Committed or
triad as an aduit)

Applicant: Nonpnor service and prior service.

Line O
Disqualification: Civil conviction as an adult
of a falony with any one of the following:

a. Two or more other adverse dispositions
of felony lavel offenses committed as a
juvenile (see line N for adult.)

b. Three or more convictions or other
adverse dispositions for misdemeanor laval
offenses.

c. One adverse disposition for a telony level
offense, and two or more convictions or other
adverse dispositions for misdemeanor leved
offenses.

d. One adverse disposiiion for a felony
level offense, and three.of morg convictions
of adverse dispositions for minor non-traffic
otfenses.

e. One comwiction of adverse disposition for
a misdemeanor offense, and three or more
convictions or other adverse digpesitions for
minor non-traffic offenses.

Appilcant Nonprior sarvice and prior service,
tine P

Disqualification: Subject of initial civil court
conviction or other adverse dispositions for
sale, distribution, or trafficking {Including
“intent To") of cannabis (marfuana or any

other controlled substance). (See table 4-1,

lina L) ‘

Appicant: Nongrior service and prior service,

Line Q

Disqualification: Persons barred from

regnlistment by DA under AR 800-200, AR

601-280, and coded RE-4.

Applicant: Prior service.

Une R

Disqualification: Person pursuing course of
graduate study in one of the heatth
profeasiong (such as medicine, dentistry,
veterinary medicine, osteopathy, or
oplometry.) {Applicable o USAR only.)

Unes
Disquaitfication: Applicanis ha hiatary
chromic cannabis (marijuana) mvtrg o

32

psychological cannabis dependence (as
defined in AR 40-501). (See table 4-1, line L)
Applicant: Nonprior service and prior service.

Line T

Disqualification: For RA only. Raceived
severance pay (other than disabiity).
Applicant: Prior service.

Line U

Disqualification: Three or more conviction;;
or other adverse dispositions for driving while
intoxicated, drugged, or impaired in the 5
years preceding application for enlistment.
Appiicant: Nonprior servica and prior servica.

e. Table 4-3 lists nonwaivable disqualify-
ing separations. Persons separated from any
US Armed Forces, or its RC, whose separa-
tion documents contein disqualifying RE
Codes or entries in this table will not be
considered for waiver.

Table 4-3
Nonwalvable disgualitying separations

Lina/Disqualifying separation

A. Physically disqualified on order to AD.

B. Military Personnel Security Program.

G. Releasa from entry on AD (EAD) by
reason of physical disability and reverted
to inactive status for the purpose of
retirement under sections 1331 through
1337, title 10, United States Code,
instead of discharge with entitlerment to
receive disability retiremant pay.

D. Physical disability resulting from
intentional misconduct or willful neglect,
or incurred during period of unauthorized
absence. No entitlement to severance
pay.

E. Discharge as a resull of board action or
acceptance of discharge &s homosexual
or discharge for homosexual tendencies.

F. Desertion.

G. Alien without lawiul admittance or legal
residance in the United States,

H. Permanently retired by reason of physical

disability.

Retirement after 20 years of active

Federal service,

RE Codes. (See table 3-6.}

Officers removed from active or inactive

service by reason of having attained

maximum age or service—AR 140-10.

X &~

4-5. PS personnel

a. All disqualifications must be revealed
by PS personnel. However, only the follow-
ing are considered current:

{1) Those that occurred during and after
the last period of service. '

{2) Those that were not previously
revealed.

& PS applicants must list all Articles 15,
courtsmartial cotivictiops, time lost during
all periods of previous service, and all
charges (military or civilian) or convictions.

c. Unless individual has completed
1ADT, waiver approved for ARNG and
other Service RC will not be accepted for
RA enlistment purposes. In addition thaose
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ivers for felony level offenses or RE codes
:vvglllv::; be accepted for RA enlistment. Fq.
ony waiver or RE codes must be resubmit-

roval.

te(Lf olrlz‘pgcrsonncl with waiverable offenses
that occurred before reserve enlistment that
were neither revealed nor wswgd by the re-
serve are considered to have enlisted fraudu-
lently. RC applicants must have lucp
enlistments validated. If RC waiver aut.h(m.
1y validates the enlistment by granting a
waiver, application for enlistment may be
accepted for the Regular Army. Waiver if
required may then be submitted to the prop-
er approval authority. )

e. Police records check will be accom-
plished regardless of when the offense

occurred.

Section Il
Administrative Instructlons for Morai

and Administrative Walvers

4§, Genaral

This section prescribes procedures for proc-
essing requests for waivers to meet basic en-
listment qualifications.

4-7. Walver disapproval authority

All levels will determine if waiver request
warrants favorable consideration. Com-
manders below the approving authonty, to
include Recruiting company commanders,
may disapprove waivers for applicants who
do not meet prescribed standards, or who
do not substantiate a meritorious case, &x-
cept for medical waivers (excludes dual
waivers where non-medical was disap-
proved) which will be forwarded. Request
for waiver may not be resubmitted for 6
months from date of disapproval. Recruit-
ing battalion commanders may reevaluate a
previously disapproved waiver within 6
months if, in their opinion, new information
or information previously submitted war-
rants reconsideration. Indicate this descrip-
tion in the remarks section of waiver cover
theet. (Battalion level waivers only.)

4-8, Validity period

Unless otherwise stated on waiver cover
sheet/document, waivers granted under this
chapter are valid for ] year from approval
date unless a change in status occurs. (Ex-
ceptions are DEP personnel whose waivers
are valid until RA enlistment if no change
occurs in qualifications.) Persons who ac-
quire additional offenses or disqualifications
after waiver approval must resubmit waiver
for reconsideration before enlistment. (BN
level waivers may be updated in accordance
with instructions from HQ USAREC, waiv-
ers beyord the BN level require
resubmission.)

4-9. Document raquirements

a. Requests for waiver. Submit waiver
requests. .

(1) On DA Form 3072-1A through DA
Form 3072-1C (Request for Waiver of Dis-
qualification for Enlistment/Reenlistment in
the Reguiar Army for Personnel Applying
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from Civilian Life). (DD Form 1966 is
uniess indicated otherwise.)
(2) With documents shown in table 4-1
and table 4-4.
(3) Additional documents may be
required as the waiver authorities request.

Table 4=4

Documents required to support request for
moral walver for sniistment (Applies to
conviction or other adverse diapositions of
offense at the levels lsted.)

Une A
Documents required: Reports from
probation or parcie officer that show apphicant
has performed satisfactorily while in probation
or parole status.
Offense: As listed below.

1. Minor non-traffic (RA and USAR).

2. Misdemeanor (RA and USAR).

3. Felony (RA and USAR).

Line B
Documents required: Reports from
commectional facility officer.
Offense: As listed below.
1. Minor non-traffic {RA and USAR).
2. Misdemeanor (RA and USAR).
3. Felony {RA and USAR).

Lins C
Documents : As shown below.

1. Reports (DD Form 370 (Request for
Reference) (Personal Reterence)) from all
employers for 1 year preceding application. {if
request jeopardizes employment, it is not
required. State this fact on DA Form 370.)

2. Explanation of all periods of
unemployment of 3 months or more during
that yoar.
Ottense: As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-traffic (RA and USAR).

3. Misdemsanor (RA and USAR).

4. Felony (RA and USAR).

Line D
Documents required: As lsted below.

1. Reports (DD Form 370) from schools
attanded in tho last 2 years.

2. Grade transcripts, if currently attending
college.
Offense: As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Hne E
Documents required: Recommendation from
recruiter (use DA Form 3072-1, item 17), on
apphcant’s motivation for servica and potential
to become a satisfactory member of the
miktary community.
Offense: As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-tratfic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Line F
Documents required: All reports received
from law snforcemant agencies as required by

table 2-1, nila G and thig chapter,

Offense: As listed baiow.
1. Minor traffic (RA and USAR).
2. Minor non-traffic (RA and USAR),
3. Misdemeanor (RA and USAR).
4. Felony (RA and USAR).

iine @
Documents required: Original or certified
copy of SF 88 and SF 83.

Otfense: Falony (RA and USAR). (Includes
DWI1/DUI type offensa, regardiess of state
definition.)

b. Record entries.

(1) Complete item 20e of section II of
DD Form 1966 series. *

(2) Note waiver grented in remarks block
of DD Form 1966 series when enlistment is
completed.

(3) Attach copy of waiver document, to-
gether with documented evidence on which
waiver is based, to original copy of DD
Form 4 series.

¢. Preperation of DA Form 3072-1 se-
ries. (See sec IV.)

d. Disposition of waiver documents. (See
sec V, chap 5, and app B for disposition
instructions.)

e. Policy. Waiver request will not be sub-
mitted before applicant is tested with AS-
YAB. Waiver may be processed at
recruiting battalion command level before
physical examination. If so, guidance
counselor will complete DA Form 3072-1
series, items 7a through 7e, before applicant
is enlisted. Applicant will not be sent to
MEPS for final enlistment processing before
receipt of any required waiver.

4-10. Walver approval procedures

a. Table 4-1 gives waiver approval au-
thority for basic eligibility criteria, docu-
ments, and required waiting periods.

b. Table 4—4 lists documents required to
support requests for moral waivers for
enlistment.

¢. Table 4-5 shows required waiting peri-
ods following civil restraint before waiver
requests may be submitted.

d. Telephonic approval of waivers is not
authorized.

e. Waivers of multiple disqualifications
involving approval by separate levels of au-
thority will be approved by the highest ap-
proving authority, Intermediate
commanders will make proper recommen-
dations for each disqualification. Disapprov-
tls per paragraph 4-7. For dual waivers of
BN level moral/medical, the moral waiver
must be approved by the BN CDR before
submission of medical waiver,

4-11. Other walver recommendations
As an exception, persons not qualified for
calistment but who seem to have significant
potential for productive Army service may
be recommended by the recruiting battalion
commander.

a. Submit requests for such waivers
through USAREC command channels to
Commander, USAEEA (for RA); CG,
ARPERCEN (for USAR).

b, Full justification will accompany waiv-
€T requests.
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Section I
Civil Offenses

4-12. Moral standards :
Acceptability for enlistment of persons who
bave records of court convictions or other
adverse dispositions is based on moral stan-
dards given in this section.

a. These standards screen out persons—

(1) Who are legally precluded from serv-
ing in the US Armed Forces.

{2) Whose background poses serious
questions as to fitness for service.

(3) Who are unsuitable for participation
in special programs.

(4) Who are likely to become serious dis-
ciplinary cases.

b. Such cases divert manpower resources
from performing military missions. Appli-
cants will be advised that all arrests, convic-
tions, or other adverse dispositions must be
revealed. Recruiting personnel will obtain
criminal history on applicants under table
2-1, rule G, and this chapter.

4-13. Walvers of moral standards

a. Waivers of morsal standards may be
granted to enlist applicants who have court
convictions or as listed below.

(1) Multiple traffic offenses (table 4-1,
line D). .

{2) Minor non-traffic offenses (table 41,
line E).

(3) Misdemeanor offenses (table 41, line

(4) Other adverse disposition for felony
level offenses (table 4-1, line G, pare
4-145(3)).

(5) Felony convictions, as adult, (table
4-1, line H, and para 4-145(2).

b. Tebles 4-1A, 4-1B, 4-1C, and 4-1D
are used with g above. Use guidance in par-
agraph 4-4¢ for doubtful cases only if no
similar offense is shown in the lists of of-
fenses. Despite how an offense is classified
or its maximum punishment under State
law, if the offense is listed under one of the
tables, the offense will be classified for en-
listment purposes as that type of offense. An
attempted offense will be classified in the
same category as a successful attempt. (For
example, attempted possession of stolen
property, value of less than $500, will be
classified as a misdemeanor under “stolen
property, knowingly received, value of less
than $500.")

¢. Persons applying for waiver of a con-
viction or other adverse disposition will pro-
vide evidence of aausfactory rehabilitation
and documents'to support the . . waiver
request.

4-14. Rules governing processing of
moral walvers

a. In the DD Form l966uries,-npm}6
list all offenscs despite their -outcome (for
example, found gudtyordnmmed).@ per-
son arrested, cited, charged, or held for.an
offense or offenses and allowed 10 plead
guilty to a lesser offense will list the original
- charges and also the lesser offense t0 which
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a plea of guilty was entered. (As an exam-
ple, the following notation is given: arrested
for grand larceny and criminal possession of
stolen property—pled guilty to criminal
possession of gtolen property, value of less
than $500.) In this case the person requires
a misdemeanor waiver. However, waiver is
not needed if an arrest or questioning does
not result in referral of charges, or if
charges are dismissed without a conviction
or ather adverse disposition. Waiver is not
authorized if a criminal or juvenile court
charge is pending or if such a charge was
dismissed or dropped at any stage of the
court proceedings on condition that the of-
fender enlist in & military service. (See para-
graph 4-4d2 and Table 4-2, line L.)

b. To ensure equal treatment to all per-
sons applying for enlistment, despite the va-
riance in State statutes, rules below are
guides to those responsible for processing
waivers. (Also see figs 4-3 and 4-4).

(1) Expunging the record. Some States
have procedures for a later “expunging of
the record,” dismissal of charges, or pardon
(on evidence of rehabilitation of the offend-
er). Such action removes the “initial convic-
tion” or “‘other adverse disposition™ so that,
under State law, the applicant has no record
of conviction or adverse juvenile adjudica-
tion. Despite the legal effect of this action, a
waiver authorizing RA or USAR enlistment
of such an applicant is required and the
record must be revealed.

(2) Civil court conviction. This term
means 8 judgement of guilty or accepted
plea of nolo contenderc is entered in a
court's records for persons tried as adults.

{a) Whether or not sentence then was
imposed, withheld, or suspended.

{b) Later proceedings deleting an initial
determination of guilt from court records,
based on evidence or rehabilitation or com-
pletion of a satisfactory probationary peri-
od. (Examples of Iater proceedings in adult
offender cases include pardon, expunge-
ment, amnesty, setting aside the conviction,
and reopening of the case to change the
original finding of guilty and to dismiss all

of the charges unless new findings in the
case would have resulted in an original ver-
dict of not guilty. Such later proceedings
recognize rehabilitation. They do not
change the fact that the offender committed
the criminal act.)

{c) A conviction exists if & juveuile (ap-
plicant under age 18) is tried and convicted
as an adult. DD Form 369, Police Records
Check, mey be modified to include a state-
ment in the remarks section that asks the
following, “Was subject tried and convicted
as an adult, . . .” Unless court records in-
dicate otherwise, applicants who were
Juveniles at the time of the offense have an
adverse disposition, (See para 4-14b(3) be-
low, and figs 4-3 and 4-4.)

(d) Applicants, regardless of age, who
P8y a fine through the mail as a result of &
traffic citation or summary citations for oth-
er charges which allow & plea of guilt via
the citation or ticket are considered to have
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been CONVICTED of the charge. (Exam-
ple: A 17 year old applicant who receives &
summary citation for shoplifting which al-
lows him or her to elect a hearing or mail in
a fine which becomes the fanal disposition
and who elects to sign the citation and pay
the fine in lieu of a hearing or trial {3 consid-
ered to have a conviction for enlistment
purposes).

{e) Since all States have varied laws with
regard to juveniles being tried as an adult,
recruiters through their chain of command
should consult with their Brigade Judge
Advocate when questionable cases arise.

(3) Other adverse dispusition.

{a) This term includes all law violations
which are not civil court convictions (para
4-146(2) above, but which resulted in an ar-
rest or citation for ciminal misconduct, fol-
lowed by the formal imposition of penalties
or any ather requirements upon the offender
by any governmental agency or court.

{b) Some examples of other adverse dis-
positions include:

1. Admission into diversionary or similar
programs.

2. Admission into an adult first-offender

rogram.

3. Deferred acceptance of guilty plea
programs.

4. Trial as a juvenile youtbful offender.

5. Earollment in supervision programs.

6. Orders to pay restitution, pay a fine,
serve community service, pay court cost, at-
tend classes, or serve probationary periods
which do not constitute civil court
convictions.

(c) Applies despite later proceedings to
delete an initial determination of guilty or
commission of slleged misconduct from
court or agency records. Examples of later
proceedings used in Federal and State juve-
nile courts include—

1. Expungement.

2 Record sealing.

3. Setting aside the adjudicetion or re-
opening cases to change the origipal find-
ings/pleas of admission of guill to not
guilty. (Includes juvenile conviction of of-
fenses at trial but not tried as an adult.)

4. Dismissal of the original petition.

{d) Includes disposition as a juvenile de-
linquent, wayward minor, youthful offender,
delinquent child, or juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include disposition
of the juvenile as dependent, neglected, or
abandoned.

(4) Unconditional suspended sentence
and unsupervised unconditional probation.
These terms are defined as a court-imposed
suspended sentence or probationary status,
which does not—

{a} Restrict that person’s freedom of
movement.

(b) Require payment of damages. If dam-
ages are paid, this requirement is not then a
bar to waiver consideration.

{c} Require periodic reparting by the per-
son to an-officer of the mlcﬁmﬁﬁ
probation officer). :

AR 801-210"% URDATE

\ N

(d) lavolve supervision by a court officer
(including & probation officer). (For exarn-
ple, a sentence on the sole condi-
tion that the offeader will not commuit &
like-offense in the next 12 months would not
bar waiver consideration). L

(5) Sunset rule. Sufficient rehabilitation is
demonstrated, and 8 waiver is not requned.
if an applicant who has a history of minor
(other than felony level (see table 471‘0))
convictions or other adverse dispositions
has not had a felony or misdemeanor con-
viction or other adverse disposition during
the 3 years before enlisting in the Delayed
Eatry Program, RA (straight ship), or
USAR. The 3 year period begins on the
date the applicant was last convicted or re-
ceived another adverse disposition for hav-
ing committed an offense. {This provision
does not apply to candidates for OCS or
WOFT.) The following rules govern the im-
plementation of this provision:

o) All offenses and their dispositions
must nevertheless be listed on appropriate
enlistment documents. (Police Records
checks required IAW table 2~1.)

(b) Applicants with convictions or other
adverse disposition for a felony level or five
or more misdemeanor offenses or two or
more driving while intoxicated, drugged, or
impaired offenses, whenever committed, re-
quire a moral waiver for all offenses.

(¢} In addition, if, during the 3 years pre-
ceding application for enlistment into the
DEP, RA, or USAR, the applicant was con-
victed or received an adverse disposition as
follows, a moral waiver is required for all
previous offenses:

I. Conviction or other adverse disposi-
tion for two or morc minor nontraffic
offenses.

2. Conviction or other adverse disposi-
tion for a misdemeanor.

3. Conviction or other adverse disposi-
tion for six or more minor traffic offenses
{does not include parking violations) in a
12-month period.

4. Conviction or other adverse disposi-
tion for 10 or more minor traffic offenses
{does not include parking violations) in the
preceding 3 years,

(d) The DD Form 1966 must be annotat-
ed that the sunset rule under AR 601-210
was spplied.

4-15. Walting period

a. The waiting period following release
from civil restraint gives the person s
chance to show satisfactory rehabilitation.
It gives the Army time to evaluate the ex-
tent of the applicant’s rebabilitation. For PS
personnel waiting periods listed in table 4-5
apply only to offenses and periods of con-
finement since date of last separation from
active military service.

b. The CG, USAREC, may lengthen
minitmum waiting periods. (Battalion com-
manders may waive waiting periods if appli-
cant is in DEP, scheduled to ship within the
;létl:‘ng pe;-’m-;i /And chu-g:n occurred in

, A0 ¢/she is the approvi
ot ‘sb Pproving
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Table 4-5
Walting parioda following civil restraint
before walver requests may be submitted

UUne A
Type of civil restraint; Parole, pmba&on. or
suspanded sentence.
Waiting periods required: As shown below.
1. i civil restraint is as defined in paragraph
4-145(5), no walting period required.
2. Othorwise, waiver request may not be
submitted untll period of civil restraint is
conciuded.

Une B

Type of civil restraint: Confinement of
juveniie or adult for less than 15 days.
Walting periods required: Minimum of 2
weeks and maximum of 2 months, as
considered necessary by the Recrulting
battalion commander concerned.

Une C

Type of civil restraint: Confinement of adult
for 15 days or more.

Walting periods required: Three-month
walting perod. Recruiting battafion
commander may waive this waiting periog tf
applicant santenced to pay fine of, as an
aliernative, to serve confinement period.
Written verification is required from court
imposing confingmant.

Line D

Type of civil restralnt: Confinement of
juvenile for 15 days or more.

Walting periods required: Minimum of 1
month and maximum of 3 months, as
considered neceasary by Recruiting battalion
commander concerned.

4-16. Required Investigations

a. Further processing for enlistment will
be suspended, pending an investigation of
the case (for example, completion of police
records check, discussion with probation of-
ficer, or review of correctional facility rec-
ords, as applicable) if the applicant complies
with one of the following:

(1) Admits to a record {including arrests,
charges, other adverse dispositions, and
convictions),

(2) Does not admit to a record, but the
cnlisting agency has reason to believe such a
record exists.

b. For persons admitting to a&n arrest
record—

{1) Who state that later conviction or
other adverse dispositions occurred, waiver
is required as a self-admitted or alleged
record (if such offenses require a waiver
under table 4-1) when one of the following
applies:

{a) Civil authoritics refuse to furnish the
information.

(b} No record of the information exists.

(c} Applicant is unable to obtain the

(2) Who state that no conviction or other
adverse dispositions occurred, a waiver to
permit enligtment is not required when one
of the following applies:

(a) Civil authorities refuse to furnish the

(b} Applicant is unable to obtain the
records.

¢. The investigation will include—

(1) Documents listed in table 44,

(2) Police record checks prescribed in ta-
ble 2-1, rule g.

4-17. Pending charges—civil restraint
Recruiting personnel will not—

a. Take part directly or indirectly in re-
lease of a person from pending charges so
that he or she may enlist in the Army as an
alternative to future prosecution or further
adverse juvenile or adult proceedings.
Equally important, recruiting personnel will
in no way contribute, either directly or indi-
rectly, to the false notion that the Army
condones such & practice. Persons subject to
a pending charge are not eligible for enlist-
ment (table 4-2, linc L); therefore, they are
not eligible for precnlistment processing to
determine mental or medical eligibility.

b. Take part in any way in obtaining re-
lease of a person from any type of civil re-
straint so that he or she may enlist or
complete enlistment processing to determine
enlistment eligibility. The term civil re-
straint includes confinement, probation, pa-
role, and suspended sentence. (See table
4-2, lines L and M.) Accordingly, persons
under the type of civil restraint that makes
them ineligible for enlistment are not eligi-
ble for processing to determine mental and
medical eligibility for enlistment.

¢. Applicant will be processed for a waiv-
er if all restraint (excep: that exempt by
para 4-14b(5)) bas been terminated. (See ta-
ble 45

4-18. Moral waivet procsdures

a. Waiver requests recommended for ap-
proval that are beyond a commander's ap-
proval suthority will be forwarded to the
next higher commander for consideration.
Authority to determine if a waiver request
is meritorious rests at alf command levels.
Commanders will disepprove requests not
of sufficient merit.

b. Only the commander, acting com-
mander (on orders), or executive officer may
approve waiver requests. In their absence,
the adjutant or assistant adjutant may for-
ward an approval recommendation for fur-
ther consideration of waiver requests
{except in cases involving conviction of an
adult felony). The executive officer, adju-
tant, or assistant adjutant at Recruiting bat-
talion level are not authorized to sign for
commanders in cases involving conviction
of adult felony. Only the Recruiting battal-
ion commander or acting commander (on
orders) may forward waivers for convictions
for felonies, as an adult. The CG or Deputy
Commander of USAREC may sign and for-
ward waiver requests for convictions for
felonies. The CG or Deputy Commander of
USAREC may approve or disapprove and
sign other adverse disposition for felony lev-
el offenses waiver requests. This authority
may not be further delegated by the
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c. Forward cases that require DA ap-
proval through the following channels: -

{1) OCS enlistment and WOFT enlist-
ment options. See table 4~1 for applicants
for OCS and WOFT cnlistment options.

(2) RA. All other cases will be forwarded
to Commander, USAEEA, 9700 Page Bou-
levard, St. Louis, MO 63132-5200.

(3) USAR cases requiring Commander,
ARPERCEN, approval will be forwarded
through USAREC command channels 10

CG, ARPERCEN (ATTN:
DARP-PAT-I), 9700 Psge Boulevard, St.
Louis, MO 63132-5200.

Section IV

Instructions for Preparing the DA
Form 3072-1 Series

4-19. Policy
The DA Form 3072-1 series will be used

for all waiver requests for personnel apply-
ing for enlistment from civilian life.

4-20. Preparation and disposition
Instructions

a. The DA Form 3072-1 series will be
prepared under instructions contained in ta-
ble 4-6.

b. The DA Form 3072-1 series will be
distributed under tables B-1 and B-2.

Tabils 4-6
PnpluﬁonlmhucﬁomforDAFocm

Block title: Form titie.
and insert “"USAR" as appiicable.

Biock title: Date.
Required entry: Date waiver is forwarded to
recruiting battalion,

Block title: To.
Required entry: Approval authorities in
tables 4-1.

Block title: From,
Required sntry: Recruiting station.

Bilock title: Disqualification type.

Required entry: Type of waiver being
rmsto;i(mhasdependancy.mdcal.or
lost tima).

Block titie: AR 601-210.

Required entry: Extract cofrect table or
paragraph from chapter 4 and insert in this
block.

tem No. 1: Name. .
Required antry: Selt-explacatory,

Item No, 2: SSN.
Required entry; Self-explanatory.

itetn No, 3: Current addrass.

Raquired entry: saiaxplanatory Bamto
Inciude ZIP code

iten No, 4: Date of birth,
Required sntry: Enter in day, month, yeer:
tonnaL(Exmnph.ﬁDecsd)Domm

itom MNo. & Mimdboiou.-\.
a Marital staths. =
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entry: Check proper block. Specify
. Number and ages of dependents.
entry: Check proper hiock under
“Spouss.” Enter number of dependent
children In the “No.” block and Insert
children's ages In the *Ages”™ block.

£

§

Item No. 8: Mental and aptitide tests, version
and date.

Required entry: All tast scoras for malg and
female applicants. (See para 4-08).

ftetn No. 7: Medica! results.

RAequired entry: Extract information from SF
88 and insert in blocks a through e. (See para
4-9¢).

Item No. 8: Education, s listed below.

a. Month and year.

Required entry: Start with last school
attended. Do not use numerical entry for
month. (Exampie, Mar 74-Juna 77.}

b. Name and location of school or schools.
Required sntry: Enter name and location of
school. (Example, Deridder High Schaool,
Natchez, MS.)

c. Graduste.

Required entry: Check proper biock.

d. Degree received.

Required sntry: Enter types of degrees
racaived, if any. (Example, HS dipfoma or
bachelor.)

ttem No. 9 Residences.
Required entry: Start with present address.
Do not use numerical antry for month.

Hem No. 10: Emptoyment.

Required sntry: Start with present or last
employment. Do not use numerical entry for
month. Alf periods of employment will be
accounted for, Periods of unemployment will
be axplained by a staterment from appiicant or
in item 18 below. (Show all periods of
unamployment.) Give all requested information
as indicated by column headings.

Item No. 11: Last rolease or discharge, as
listed balow,

a. Type rolease or discharge.
Required entry: Check proper block; if

b. Date.
Required entry: if last period of military
service ended with a discharge from—

(1) An AC, enter date of discharge and
anter “NA" in blocks ¢ and d below.

(2) An AC, enter date of discharge from DD
Form 214,

¢. RE.
Required entry: if last cischarged from—

(1) An RC, enter “NA™.

(2) An AC, extract and anter RE Code from
DD Form 214,

d. SPD.
Required entry: See ¢ above.

8. Authority.
Required entry: Leave biank for NPS
personnal. If last discharged from—
(1) An RC, cite authority shown on
order.
(2) An AC, cite authority on DD Form 214.

:unﬂo.ﬂ: PS date.
eQuired entry: Blocks a through d. When
diacharged—

a. From an RC, extract this information
from diecharge certificate or order.
2 b. Or separatad from an AC, extract this
“information from DD Form 214,
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Item No. 13: Character of arvice,
Required entry: Enter ali information
requestad, or “None” il applicable. Leave
blank for NPS pereonnel.

a. Article 15.

Required entry: As listed balow.

(1) Type. (Example, summery or apecial.}

(2) Date. (Exampia, 8 Sep 77.)

(3) Ofiense. (Example, AWOL.)

{4) Disposition. (Example, 30 days of
confinement.)

b. Time lost.

Required entry: As listed below.

(1} Inclusive dates. (Example, 17-28 Oct
77)
{2) Number of days. (Example, 10.)

(3) Reason. (Example, AWOL.)

¢. Promotions and reductions.

Required sintry: As listed below.

{1) Date. (Exampla, 27 Jul 74.)

(2) Reason. (Example, reduction.)

{3} Authority, (Example, AR 800-200 (RA)
or AR 140-158 (USAR).)

(4) Grades. E5 1o E4.

strong desire to enter the Army” is not
considered & good recommandation. .
b. Recrulter raconnnondaﬁgin mv:ZJv b;the
single most important aspect of a
request. While even the strongest recrulter
recommandation cannot make a a
noncompetitive applicant competitive, it does
sarve 1o influence the outcome of
determinations significantly when appicant -
cannot demonstrate overwhelming potential,

warrant disapproval of request
c. Bilocks &, b, and ¢ are seH-axplanatory.

item No. 18: Remarks.

Required entry: Extenuating circumstances
should ba entered in this tem. These would
include the following: explanation of nmnadlmnum
purishment; periods of unemployment;

being able to obtain police records check.
Maximum confinement for any ctfensa not
listed in tables. If an exception to policy exsts,
the control number issued from HQ USAREC
must be listed. If the waiver has been updated
indicate this facl.

item No. 14; Nature of offenses.
Required sntry: As listed below.

a. Enter date of oflense, the offense,
detailed description of offense, location of
otfense, and age at time of offense. It detailed
dascription & not given, wafver request will be
returned to ofiginator.

b. If offense is for controlled substance or
dangerous drugs, type of substance will be
given. (Example, possesasion of controlled
substance (marijuana),)

c. All offenses must ba listed in this ftem,
despite final disposition. Enter all ofienses for
PS applicants, despite when they occurred.

d. If moral waiver was approved before
person’s last term of service, this tact should
be 80 stated. Moral waiver for PS applicants is
only required for offense occuring dwing and
after last period of military service and for
those not previously revealed.

©. Dollar amount must be ksted it oflense is
theft related.

Hem No. 15: As listed below.

a Clty and State in which tried or disposed
of.
Required entry: Enter city and State in which
tried or disposed of, name of court or other
agency, and date of trial or other disposition.
(Trial or disposition date usually will be
differant from date of offense.)

b. Disposition.
Required sntry: Entries of disposition or
sentences imposed will show complete
sentences imposed, including restitution, fines,
suspensions, and probation.

c. Inglusive dates of:
Requirsd entry: Entries showing date of
confinement, parole, and probation will be
inclusive. (i applicant spends 3 days in ail,
dates must ba given; for example, 3 1o 5 Mar
77.) Entries that ehow only number of days or
months are not acceptable.

Hem No. 18: Statement of applicant.
Required entry: Line out "Regular Army” in
the statement and insert "USAR" it
applicable. Blocks a, b, and ¢ are sel-
axplanatory. Applicant must sign all coples.

item No. 17: Reasons and justification,
Required entry: As hsted below.

a. Recruiter's reasons and justification for
walver will be enterad in'this ttermn. Statement
such aa “applicant is neat and axprosses a
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item No. 1%: List of enclosures.

Required entry: Ensure that all enclosures
are numbered and %sted in this item. (Note:
Enclosures are to the walver docurnant, do
not list 3072 as enclosura.)

Chapter 5

Processing Applicants

Note: An applicant is a person who applies volun-

tarily for enlistment in the RA or USAR and is .
found eligible for further processing after com- |
pleting and signing the DD Form 1966-Serics. J

Sectlon |
General Information

5-1. importance of applicant
procassing

Processing is usually en applicant’s first per-
sonal introduction to the Army. If courtesy,
tact, efficiency, and integrity prevaii in this
first contact, the applicant will have reason
to believe that his or her decision to enlist in

. the Army is a wise one. Applicant process-

ing should-—

a. Ensure that all applicants sccepted for
enlistment have the required qualificationa.

b. Ensure that records are prepared accu-
rately. These records are a matter of major
importance during the persen’s military ser-
vice, in later civilian life, and even sfier
death.

¢. Effect & smooth trangition from civil-
ian to military life for those accepted for
enlistment.

d. Provide proper advice and sssistance
to rejected applicants.

e. Ensure that personal documents are
returned to applicants who are rejecied or
who are no longer prospects for enlistment.
Those applicants’ packets will be reviewed
and destroyed when no longer needed for
current operations but will be retained no
) T o e

k] ify those applicants who s
English a3 & second Ianguage, this mp';:
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all NPS applicants from Puerto Rico. Addi-
tionally all others whose records indicate
that they are not native English speakers
and who have resided in the United States
less than one year—

- (1) Inform identified applicants that they
will be taking an English Comprehension
Level Test {ECLT) at MEPS,

(2) Advise all identified applicants that
those who score 69 or below on the ECLT
will be required to take English language
training prior to IET,

8. Use the (JOIN) segment applicable to
the Army Pay and Entitlements (SURE-
PAY) to inform applicants on the require-
ment to establish and maintain a financial
sccount.

5-2. Processing elements
Processing generally consists of—
ag. Preliminary determination of
qualifications.
b. Administration of mental and medical
examinations.
¢. Preparation of records and forms.
d. Administration of Oath of Ealistment.
e. Movement of personnel.

£-3. Prohibitions

a. During all phases of applicant process-
ing, particular care will be taken to prevent
erronecus and fraudulent enlistments. An
applicant will be rejected on clear establish-
ment that he or she does not meet enlist-
ment criteria. *

b. In no case will members of a US
Armed Force be processed or enlisted
before honorable discharge, separation, or
conditional release from that military
service.

5-4. Shared responsiblilties

The CG, USAREC, the Commander,
MEPCOM, and commanders of major over-
sea commands are responsible for complet-
ing an applicant's enlistment processing.

a CG, USAREC. The CG, USAREC—

(1} Determines final acceptability of ap-
plicants for enlistment (except for USAR
units outlined in para 6-8b).

(2) Processes applicants to the extent
possible; this processing will determine their
tentative acceptance at the recruiting station
before sending them to the MEPS.

(3) Funds applicant and DEP enliistee
transportation to and from the MEPS; and
meals and lodging to, from, and at the
MEPS.

(4) Coordinates meal and lodging ar-
rangements with the MEPS.

(5) Through the USAREC guidance
counselor located at the MEPS, administra-
tively processes all PS applicants for enlist-
ment in the USAR before administering the
Oath of Enlistment.

(6) Processes PS applicants for enlist-
ment in the USAR through the Active
Army In-Service Recruiting Program, at the
time of their discharge from the Active
Army on & military instaliation, Processing
will be under instructions contained in ap-
pendix B and instructions issued by the CG,

USAREC, not otherwise detailed in this
regulation. )

(7) Effects enlistment of PS applicants for
enlistment in the USAR when they are not
qualified by grade or MOS for enlistment
into a specific unit vacancy, with approval
of the TPU commander. The recruiting ac-
tivity mey obtain telephone approval before
the enlistment is accomplished. This ap-
proval will be recorded on DA Form 751 or
OF Form 271 (Conversation Record). This
record will be incorporated with Packet
Number 6 (sec app B).

(8) USAREC recruiting officiels may en-
list PS applicants qualified to be trained into
positions designated by the unit commander
on the Automated Unit Vacancy System
(AUVS) or for on-the-job training (OJT)
and schoo} training.

b. Commander. MEPCOM The
MEPCOM commander processes applicants
and enlistees as prescribed in AR 601-270
and this regulation.

c. Commander of Major oversea com-
mands. See sec X.

5-5. Praparation of records and forms
Persons who prepare, control, and transmit
applicant enlistment records and forms
will—

a. Complete and assemble all required
forms.

b. Compare similar entries and verify dis-
crepancies with the applicant.

¢. Establish that entries on forms are cor-
rect before signatures are obtained.

5-8. Processing phases.
See tables 5-1, 5-3b, and chapter 6.

Section 1l

DD Form 1966/1 through DD Form
1966/6 Recording of Military
Processing—Armed Forces of the
Unlited States)

5-7. General

a All applicants for initial enlistment in
the RA or USAR must complete the DD
Form 1966-Series.

b. Before applicants complete and sign
the DD FORM 1966, the recruiter will
make clear to them that—

(1) They arc liable for any false represen-
tation made in their statement. The recruit-
er will explain the liabilities. (See DD Form
1966-series, para 1.}

(2) Entries on the DD Form 1966-series
must include any adverse juvenile adjudica-
tion or other conviction, whether or not the
adjudication or conviction was expunged,
pardoned, or otherwise “‘wiped out” by the
civil court after a probation period. (See
para 4-14.)

(3) All offenses must be listed for which
applicants were charged or cited even
though the offenses were dismissed or
dropped or applicants were found not
guilty.

Note: All items in the DD Form 1966/1 through
DD Form 1966/6 that require supervision or
completion by the recruiter will be entered under
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tables 5-1 before sending an applicant to the
MEPS for physical testing.

¢. The guidance counselor will take ac-
tions required by chapter 6.

d. The DD Form 1966-series will be _

completed for applicants seeking reenlist-
ment in the USAR who have had a break in
USAR service.

5-8. Preparation, corrections, and
verification
See table 5-1.

- ar
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Tabls 5~1
Instructions for completing the DD Form 1966-Series (Record of Military Processing—Armed Forces of the United States,)
be enterad, under tabie 5-1 before sending

Note: All itarna in the DD Form 1866/1 through DD Form 1966/6 that require suparvision of completion by tha recruiter wil
an applicant 1o the MEPS for physical testing. - .

General inatructions. The DD Form 1966-series consists of six separate forms (1966/1 through 1866/6) to be
a. Prepare in four copias.
b. Enswre that all copias are readable.
¢. Engure that name and SSN ars annotated in space provided at top of each page.
d. Typa or print with black or biua-black ink, using ball-point pen.
e. Use abbraviation “"NA" for “not applicable” when appropriate.
I, Complate numbered iterns as follows:
{1) Applicant Applicant, under supervision of recruiter, completes items 1 thvough 17, 23 through 38, 40 and 48.
(2) Recruiter.
(aj Aecruiter will complate the unnumbered block in Section l—Personal Data as follows:
1 Service:  DAR—Regular Army/DEP
DAV—Army Resarve
2 NFS or Pm Cz:f‘ﬁo; PS block. as appropriate.
3 Salactive ification: -
Applicable onty when applicants are baing classified by tha Selective Service System in accordance with tha Military Selective Service Act.
Otherwisa enter “none.”
4 Selective Service Registration No: ) o
Enter registration number, if applicable. Applicants not registered will be automatically registered upon completing DD Form 4 and accessing mio
Military Service. Females: Not applicable.

completad as shown balow.

Example:
Secticn | PERSONAL DATA SERVICED AR X NPS PS

(&) Complete item 20j, block 46 of itemn 21. (for RA use only), and items 41 and 42.

{5) MEPS. MEPS will code items 4 through 11, 13, 17 and 18. .
{6) Guidance Counselor. Guidance counselor will complete itams 14, 20, 21, 43 and 44 for RA and USAR, and item 19 for persons enfisting in the
DEP. (For USAR enter “NA" in iterm 19.) )

(7) Parent. If applicant is under 18 years of age, his or her parents will complete item 46.

g. Corrections to DD Form 1966/5, to include DEP out, will be made as follows:

{1} Uine through incorrect data.

(2) Entar “See itam 45" above the linad-out data.

(3) Enter correct date in items 45b and ¢, as requited.

h. Guidance counselor will not attest to complete and accurate data until all required information has been completed.

i. Distribution of the completed DD Form 1966-serias will be under tables B-1 and B-2.

itern number and title Instructions for completion

DD Form 1966/1

1. SSN (VERIFY) Enter as 123 45 6789" .
Note: Examination at 8 MET site or MEPS or enlistment without a SSN is not authorized.

2. Name (VERIFY) Enter complate legal name, to include thae last, first, ang middle name (and maiden, if any) and any
sutfixes such as Jr., Sr,, or lll.
If name has been changed from that shown on birth certificate through court action, record original
name in the “Remarks” section. If Preferred Enlistment Nama (name given in item 2} is not the same
as on the birth certificate and has not been changed by legal procetures prescribed by State law,
compigte item 48. If Prefarred Enlistment Name is different from name shown on SSN card, person
must complete OOAN Form 7003 (Request for Change of Social Security Record) and submit it 1o the
nearest Social Security District Offica to change the Social Security record.

3. Aliases Enter any aliases by which you ara known.

4. Cumrent Adtress Enter street, city, county, State, and ZIP code as of date of application.

§. Homse of Record Address Enter the street, ¢ity, county, state, and ZIP code of address declared by applicant to be permanent
home or actual home at time of anlistment. Do not enter a ternporary address.

6. Citizenship (VERIFY) a.(1) Enter “X" in the “Native Born" biock if the applicant is a citizen of the United Stales by birth,
a.{2) Enter "X" in the “Born abroad of U.S. Parents” block if citizenship was derived through
parent(s)'citizanship by birth.

b. Enter “X in the "U.S. Naturalized” block if a natucalized citzen.

¢. Enter X" in “U.S. Derived through Naturalization of Parent{s)" biock If citizenship was darved

through parent(s)’ naturalization.

d. Enter “X" in the “U.S. Non-Cltizen National” block if not a citizen of the Untted States but owes

principla allegiance to the USA (that Is, it bom in American Samoa).

:.ci:.gtef ): in the “immigrant Alien(Spacity)” block it an alien and specity the country the applicant is
ah Ol.

f. Enter "X in the “Non-immigrant Foreign National (Specity)” block if non-immigrant foreign national

aNr;dwa)uwwmenrminmeSmice(suehasPhﬂlpplnenciﬁzensauﬁmoMformllatfmhth?

7. Sex Piace an X" in proper block.

38 " AR 801210 ¢+ LIPDATE
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Table 51

Instructions for completing the DD Form 1868-Series {Record of MUlitary Processing—Armed Forces of the Unlied States.)—Continued

fiem number and ttie

inatructions for completion

| 8. Population Group

Enter "X" in the appropriate block indicating applicants orgin of descent.

a. Enter X" in white if Caucasian or white race.

b. Enter X" in black if Negroid or African race.

c. Enter “X" in Asian if Yellow or Mongoloid race.

d. Enter "X" in American Indian category if Red or American Indian race (alsc inchides Alaskan
natives).

e. If other, enter X" and specify. IF unknown, antar unknown in “Other” block.

8. Ethnic Group

Salect from the following list within a descent category:
American Indian/Alaskan Descent

Aleut

Esgkimo

US/Canadian Tribes

Other American Indian Daescent
Asian Descent

Chinese

Filipino

Indian

Japanegse

Korean

Vistnamese

Other Asian Descent
Hispanic Dascent

Cuban

Latin American of Hispanic Descent

Mexican

Pueric Rican

Other Hispanic Descent
Pactfi¢ Island Descent

Micronesian

Milanesian

Other Pacific Istand Descent
None—Not a member of an athnic group or do not choose 10 identify with an ethnic group.
Other—Mermbsr of an athnic group other than one listed above.
Unknown.

10. Marital Status (Verify)

Select from the list below.
Annulied
Divorced
Pending Divorce
Legally Separated
Married

Single
Widowed

11. Number of Depandents
(Verity)

Enter number of depandents, as defined in glossary.

Note: Determination of aligibility for dependent allowances will be made after enlistment. The fact that
applicant indicates dependants here doas not necessarily qualify them for financial assistance or
allowances, and impesas no kability on the Amy for dependent support.

12. Date of Binth
(Verify)

Enter date as six numbers in year, month, dey order.
{Example: if applicant was bom on September 5, 1852, enter YYMMDD "520805.")

13. Religious Preference

This item is optional. Applicant doss not have fo answer it. If applicant chooses to answer this item,
enter complete formal name of raligious preferenca in item 12.

No refigious preference (or do not wish 10 specify).

14. Education (Highast Grade
Completed) (Verity)

Enter highest grade of formal education as verified {Exampla: 11th gradse.)

15. Proficient in Forelgn Language

Enter any forelgn language appiicant may be able to read, write, or speak. If applicant cannot read,
write, or speak any foreign language enter "None."

16. Valid Driver's License (Vexify}

# applicant holds valid and current driver’s licensa, identify State that issued license, its number, and
expwation date. |f applicant doas not have valid current drivers license enter “None.”

17 Place of Birth (Varity)

Enter city, state and country of birth.

18 through 22.

Applicant. Do not write in thase spaces. Processing intormation will be placed here by MEPS
personnel and guidance counselors.

| Note: The MEPS will code ftems 18, Guidance counselor will complete ltams 14, 19, 20, and 21, All entries will be with (8 parmanent ink) balipoimt pen in black or biue-

‘ black ink. All entries will be compteted betfore guidance counselor signs form, attesting to complation.
18

Mental test results (completed by MEPS only)
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Table 5-1

Instructions for completing the DD Form 1966-Serles (Record of Military Processing—Armed Forces of the United States.)~Continued

ltem Title Instructions and required entry
18a Test ID Select proper code from the following list and code in block 18a.
Test *Code
ASVAB-11 11
ASVAB-12 12
ASVAB-13 13
ASVAB-14 14
ASVAB-15 15
ASVAB-16 16
ASVAB-17 17
ASVAB-18 18
*Note: Add the corresponding alpha code (B, C, S, T, Q, or R) to the selected
numeric code. .
18b ASVAB raw scores Enter ASVAB two-digit subtest raw scores.
18¢ Percent scored Enter AFQT (two-digit numeric) score. (Example: 65.)
Following items (completed by guidance counselor) .
Delayed enlistment/entry data
Note: For USAR enlistments, enter “N/A” in items 19a through 191.
19a Date of en} Date of enlistment (year, month, day). (Example: for 3 Jan 79 enter 790103.)
19b Proj AD Date Scheduled AD date (year, month, day). (Example: for 15 Sep 79, enter 790915.)
18¢c Entry Status Enter “3.”
19d Rectuiter ID Enter recruiter’s nine-digit SSN.
19e Program enlistment for Program enlisted for Enter five-digit code from table below::
First Position Second Position Third-Fifth Positions
(Untitled) Code (Designated Option(s)) Code Code (Enlistment Option) Code
w/8,000 Army College Fund and 2- Enlisted UP Enlistment Option Enlistment Option 9-3 ............... TOC
yearenlistment ................... L.L 9-17 (Enlistment Bonus) .............. B Enlistment Option 94 ............... ABN
w/12,000 Army College Fund and 2- Enlisted UP Enlistment Option 9-3, Enlistment Option 9-11 .............. 0Cs
year enlistment who have 4,11,12,18,19,23,250r26........ H Enlistment Option 9-12 .............. WFT
completed a college program of 2 Enlisted UP chapter 7 Enlistment Option9-18 .............. SUE
years' duration...................... M (ACASP) ......ccvviiiiiniainennnn. S Enlistment Option 9-19 .............. SOC
w/12,000 Army College Fund and 3- Enlistment Option9-23 .............. REO
yearenlistment ..................... N Enlistment Option 9-25 .............. EWC
w/ 14,400 Army College Fund and 4- Enlistment Option9-26 .............. TWO
yearenlistment ..................... P
Non-College Fund enlistment
regardless of term of enlistment ...... Q
Examples:

1. Option code Q B SOC indicates enlistment under Enlistment Option 8-17 (EB), combined with Enlistment Option 9-18 (SOC), but not

participating in College Fund.

2. Option code Q S SOC indicates enlistment UP Enlistment Option 9-19 (SOC) and the ACASP under chapter 7, and not participating in

College Fund.

19f T/E MOS

Enter five-digit MOS in which applicant will be trained as obtained from the

REQUEST System.

Extensions and Separations

Extensions

Separations

Notification of extension in, or separation from, the DEP will be transmitted through
MEPCOM Reporting System to HQ USAREC. Army guidance counselor must provide
MEPS Data Communications with DD Form 1966, section ll, item 19 will be

completed as follows:

Line through onginal projected AD date immediately below item 19b and enter new

date scheduled for AD.

Enter (1) effective date of separation and (2) separation reason code in the blank
space below position 19d through 19f. (Example. Separation 3 Jan 79 for
concealment of PS will read: 03 Jan 79—ZBF.)

Discharge Reason
Codes

40

Data Item Number Code
Medical disqualification—EPTS ........ccciiiiiiiiiiiiiieiniieenns ZAA
Maedical disqualification—Non/EPTS ................coccaiiieninn, ZAB
PrognaNnCY .....iiiiiintiiii it it i, ZAC
97T 3 ZAD
Moral disqualification ..........c.iiiiieiiiiiiriiiirrirtinnisannan. ZBA
Moral disqualification—NOn/EPTS ........cciitiiiiiiiiriannnennnn ZBB
Apathy/Personal problem ...........ooiiiiiiiiiiiiiiii i ZBC
Refused to enlist—Separate action initiated ......................... ZBD
Did not report on date scheduled for AD—Separate action initiated ..... ZBE
Concealment of PS ...... ..ottt iiiieiieetntennneane, ZBF
Dependency disqualification ..........c.ccviiriiieiiieniiiarantaennns ZCA

AR 601-210 e UPDATE
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Table 5-1

Instructions for completing the DD Form 1966-Series (Record of Military Processing—Armed Forces of the United States.)—Continued

ltem Title Instructions and required entry
- T ZCB
Parsonal hardship ...........ciitiiiiiiiiiiiii it iiiieiirsannnanas ZCC
Failure to graduate from high school ...............cooiiiiiiiiinne, ZDA
Pursuit of higher education ...............c.ccciiiiiiiiiiiiiiiin, ZbB
Religious training or appointment as an ordained minister ............. ZDC
Enlisted in another Service ............ ... ciiiiiiiiiiiiiirnannns., ZEA
Recruiting error . ... .. ... i i i e ZEB
Enhstment misunderstanding ........... .0 i il iiiiiiiaae, ZEC
No longer qualified for option and declines alternata .................. ZED
Temporarily disqualified through loss of original option and declines

AREIMAtE ... ... et i e ZEE

IRRtransfer.............ccovviiiiinnnnn e, ZKC
Other REASON ..ottt it i ittt et s ennnansnsnannenennn ZFA
For HQ, USAREC, use only .........c.rrvrrrinvnnnnnsonnancnnns 2Z2

20 Accession data

Note: Items 20 and 21 completed on AD date for RA and on date of enlistment for USAR.

20a Date of Enl Date of AD enlistment for RA and date of enlistment for USAR (year, month, day). i
(Example: For 15 Sep 79, enter 790915.)

20b Act Dy Svc Dt (RA) AD service date.
For NPS applicants with no prior AD service, enter date of enlistment from 20a.

(USAR) For NPS applicants (including ROTC/SMP participants scheduled for BCT on IADT),
enter date scheduled for entry on JADT. For ROTC/SMP NPS applicants, not
scheduled for entry on IADT for BCT, enter “00 000 0.”

(RA/USAR) For PS applicants, including AD for training with a Reserve unit, obtain years,
months, and days from applicant’s DD Form 214, Compute ADSD as in the following
examples:

15 Jul 68-14 Jul 71 served Regular Army. DD Form 214 shows 03 years 00 months
00 days.
15 Jul 71-30 Jun 74 served in USAR. During this period, applicant served 132 days
of AD for training. DD Form 214 shows: 00 years, 04 months, 12 days.
Calculation:
15 Jul 68-14 Jul 71 =03 years 00 months 00 days
15 Jul 71-30 Jun 74=00 years 04 months 12 days
03 years 04 months 12 days
Date of Current Enlistment: 15 Sep 79=790915 '
Total Active Service: 030412
ADSD 760503
20c Pay Entry Date Record as a six-digit number using year, month, day format. For applicants with no
previous military service (active or inactive), enter enlistment date as recorded in
item 20a.
For applicants with previous military service, compute as in the following sample:
Initial enlistment period of 3 years 030000
Service in Army Reserve Jul 61-63 020000
Service in Army Nat'l Guard Sep 70-74 040000
Total service for pay purpose 090000
Date of current enlistment 15 Jan 79 790115
Subtract total service for pay purposes 090000
Pay entry date (PEBD) entered in this bloc 700115
Enter date of enlistment, item 19a, for applicants who enlist
from the DEP. For PS applicants with lost ttme on prior
enlistment and all other applicants who claim creditable service
for pay but do not have documents for verification, compute
valid date from documents available. Advise applicant to
contact finance and accounting officials at first duty station to
initate changes. Burden of proof is on applicant.
20d TOE Term of enlistment. Enter 1-digit numeric code (such as 2, 3, 4, 5, 6, 7, and 8).

AR 601-210 » UPDATE
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Table &-1
Instructions for completing the DD Form 1985-Gerles (Record of Military Processing—Armed Forces of the United States.)—Continued
Iteem Tite Instructions and requirad entry
rea-digh alpha cods from table below. This code described type, reason, and
200 Walver Info mbvm_mmmomwo'm“bmmm‘m
condition is noted. Thid
First Position Second Position Posttion
(Type Waiver} (Reason for Waiver) Code (Waiver Approvel Level) Code
AB et Minor Tratfic Otfenses ................ A CG, EEA, or Cdr, ARPERCEN . ........ A
DOPENUBNCY ...ovvvvniirnrnnaanaranans (table 4-5, rule A) CG,USAREC .......cooiuviiininnnnnnns B
Mental Qualifications ................. Minor Nontraffic Offensas .............. B CAFBOOG . .ovvvreaaerariceeraannnies C
Moral Qualfications .................. Less than 3 (table 4-5, rule B) GO BN oo eeeeeeeee e b
Previous Separation ................... Minor Nontraffic OHenses ............. C  unant ruls waS BOOUBH oo v oeeeenen s E
Lost Time, Previous Enl ................ More than 3 (table 4-5, rule B) Sumalml:mnppﬂod.. ;
EPTS Separation .........cococvvnenn, MHEGOMBANOT -+ v e ennr s oeneesereanns D Cdr, MEPS .......cciiiiinrminiiiecans y
Prysical Qualffication ................. {table 4-5, rule C) Fo. 127 S
Sole Surviving Member ................ Folony (Adu) «.........evvreneneenen. E  NotApplicableor None ................ \
Education Requirement ................
AlBR ittt aeaaes (table 4-5, nule E) .
Security Rigk Felony (Juvenlle) .............covevniad F Example: '
Conscientious Objector ............... (table 4-5, rule D) The threo-dight code that indicates a
PAYGrBOB .. oveeeeenrennee e Preservice Drug AbUSE ................ G dependent waiver was granted by EEA would
Skill Roqukement .................... Preservice Alcohol Abuse ............. H  read BYA.
Lo 1 Other .. vveir e iinriearaeraananas X Enter YYY if not applicable.
Not Applicable or None ................ Not Applicablg ..........c.cocvnvvuvinns Y Note: Cooe X is used only during mobilization
201 Pay Grade Pay Grade. Enter enlistment pay grade and lavel as follows: Source i8 section VI,
Enter pay grade in three-digit coda. First digit € for enlisted. Second and third digits
tor level as follows:
E1-~01, E2—02, E3—03, E4—04, E5—05, E6—08
Example:
Applicant anlisting as a private, E1, anter EO1
209 Date of Grade Date of Enlistment Pay Grade. Enter six-digit numeric code as year, month, and date.
{Example: 15 Sap 79, enter 780915.)
The following apples to RA only
NPS. Entar in yoar, manth, and day of AD. PS. Enter in year, month, and day of AD
unger AR 600-20, chapter 8, undeas antitled to a pay grade authorized under table
3-3, this regulation. If reentry is at a grade lower than that held at time of last
saparation from the AC, enter date of enlistment Into the DEP or AD as appropriate.
Add the following statement on DO Form 1866/6, item 37 “Date of rank will be
adjusted at the first duty station, under AR 600-20."
20h Entry Status Select from one of the following (enter t-digit numeric code):
Envy
Enkatment into the active foroe without delay status or USAR .............. )]
Enflistment from detay program (voluntary) .........ccvvvveivineneninnen. 1
Reservist ordered from delay program (nvoluntardly) ..............c.c000 2
201 Highest Grade Highest grade completed. Enter DOD-unique code as follows: First enter actual
number of years successtully completed in 2 digits, that is 08, 09, 10, 11, 12, 14,
16, etc. Than enter certification kwvel as foliows:
Lovel Code
Currentty in High School (enlisting for ALT TNG) . ........cvvviieiennnn.n. 9
HIGh SCHOO  SBIKN - - ..ot tteieasentiaaireeeanneeinnranneeranss S
Less Than a High School Diploma .. ............oiiiiiiiirenicnianinnan 1
Test-Equivalency Diploma (GED) .....oviviieiii i i inniieieniinsas E
Occupational Program Certificate of Attendance ..................c........ c
Comespondence School Diploma ........ccovviiiii i e, 7
Home Study DA DKoM .. ..ottt iir ittt te e i rrbaneestrnnsns H
Adult EQucation DIDIOMB . ... . iivu e iinsr i ararnsseranrsas B
High School Certificate of AHBNGANEE ............ccovevrrureeenrennnns, J
High SChool DIDIOMA . ..ot iirrirnreirereneeaersesarornasasnas L
Completion of 15 SH (but Non-High School Grad) ...........covvieninnnss 8
ABBOCIEIO OBOVBE ... ... it ittt i e eaaaan D
Professional NUFBING DOOTEB . ... ....ovuireertrr et rrresreennnss G
BRcCAlBUreato Dogren ...............vi.iriiiieieatn e reranenn K
First Profosslonal Degres .............coooiviiivirneenrnnn s, w
Mestars DOgron . .........coooi ittt i e, N
PostMastars Degrea ........................ Ceteataaratrerirrtraas R
@ DOoCtorate DAgres ...........coiiiii e, ]
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Table 5-1

nstructions for completing the DD Form 1088-Serles (Record of Military Processing—Armed Forces of the United States.)}—Continusd

Hem Title Instructiona and requirel! entry
Examples:
DOD
Vertfied data
education + element - Code*
10 + 1 - 101 (NHSG)
11 + 1 - 111 (NHSG)
10 + ] = 108 (CIHS)
11 + S - 115 {HSSR)
" + E = 11E (GED}
12 + L - 12L (HSDG)
155H** + 8 - 128 (HSDG)
13 + L = 13L (HSDG)
14 + D = 14D (AA)
15 + L = 15L (HSDG)
18 + K = 16K (BA)
17 + K = 17K (BA+)
18 + N = 18N (Masier)
18 + R - 18R (Post-Master)
20+ + U - 20U (Doctorate)
*Code is used only In itema 14 and 20i DD Form 1866,
**Use only when applicant has not graduated from high school
but is given HSDG status because of complation of 15 semester
hours of college.

20j Recruiter ID Enter 9-cigit SSN.

20k Program Enl For RA Program enlisted for. Enter five-digit enlistment option reporting code in
accordance with item 18e, above
USAR
Program Enksted For. Enter Procurement Program Number (PPN) derived from table
5-3C, and prefaca it with PPN resulting in a five-digit code.

Exampias:

PPN 20 would be enterad as PPN20.
PPN 07 would be entered as PPNO7.
PPN 33 would be entered as PPN33.

201 T/E MOS Training or enlistmant MOS. Enter five-digit MOS in which applicant will be trained as
obtained from the REQUEST System except for PS, ACASP, and ROTC or SMP
applicanis that require no AIT. Enter 00000 if NA. (See examples in item 20m.)

20m PMOS/AFS PMOS. Enter S5-digit PMOS code as follows: First enter five~digit PMOS for PS,

ACASP and ROTC/SMP enlistees that require no AIT. Skill level {fourth position)
must be "'0” for grades E1 and E2. The fifth position must be an alpha. PMOS must
always contain a vafid MOS. Biank codes or entries of all zeroas will not be used.
Note: Enter “0” as the 6th digit to the examples below resulting in a six-digit entry
for USAR applicants,
Examplas:
(1) NPS applicant (obtained from

REQUEST, pay grade E1):

T/E MOS (item 201) PMOS (item 20m)
11B10 (REQUEST) 11800
13F (REQUEST) 13F00
{2) PS applicant:
{a) Pay Grade E5: no AIT:
T/E MOS (item 200) PMOS (tem 20m)
00000 91C20 (item 23, DD Form 214)
(b} Pay Grade E4, requires AlT:
T/E WOS (ttem 200 PMOS (item 20m)
11B10 {REQUEST) 82C10 (tem 23, DD Form 214)
(3) ACASP
{a) Pay Grade E3; n0o prerequigie
Course:
T/E MOS (item 201) PMOS (item 20m)
00000 682B10 (Chapter 7)
{b) Pay Grade E3, prerequisite course
required;
T/E MOS (item 201) PMOS {item 20m)
81810 (REQUEST) 91C10 (Chapter T}
(4) Officer Procurement Programs:
() OCS Enlistment Option Enlistes:
T/E MOS (item 201) PMCS (tem 20m)
00000 0ase0 (table 9-5)
{t) WOFT Entdistment Option enlistee:
T/E MOS (tem 201) PMOS (itern 20m)
-00000 0OWOO0 (iabla 6-8)
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Table 61 ‘
(nstructions for compieting the DD Form 1mmmuwwwmdmmmy-cm

Rem This Instructiona and required entry
{5) ROTC/SMP Enlistment Option
enfistea:
T/E itern 201 PMOS (item 20m)
oooogos (tom 200 09R100 (Chapter 8)
20n Youth Program Construct a three-digit code under the table, below, based on entries In item 37, i
item 32 is chacked yes.
Position Second Position Third Position
% Code Conducted By Code No. of Yrs. Compieted Code
JROTC3-y7 program ...........cocovv... 3 AT o e ,2 ROCOMd B8 .. ....coooemrvromasrrones 0t
JROTC-4-yr-progrém ...............ov-s [+ v J N
ROTC-141 ptpt;gmm ................... C NBYY ootiiineiiiannenasannirrereiaen N Exampla. For 3-year JROTC-Army-complated
ROTC-2-yr program .. ...... e D Marne Comps .......covvvirunnannsans M entira program, enter AA3. Enter YYO, if tem
ROTC-3-yr program . ......co.oeevvninn- 13 Coast@uand .........coovienneccrnnans P 32 Is checked No.
ROTC4-yTprogram .............oovvnee F Nona/Not Applicable .................. Y
................................ X
Nona/Not Apphicable .................- Y
200 Option Analysis Code Construct a two-character code under the following:
{RA)
First Position—Enlistment Option(s) Guaranieed Entry
Advanced Enfistment Grade Plus Unit or Geographic Location ............. C
Advanced Enlistment Grata .........coviiiiiiriiiniinreraiittiariaea, D
Advanced Enlistmant Grade Pius Unl or Geographical Location and
Training or SKill ... ..o ittt E
Advanced Enkatment Grade Plus Training or Skii! Guarantee .............. F
Accelerated Promotion Plug Unit or Geographical Location ................ X
Accelerated Promolion ... ......oiieiiiiiitiiiiir ittt et L
Acceferated Promotion Plug Training or Skill Guarantes ................... N
Unit or Gaographic LOCAHON .. ... . ittt iaiacanarraniraars ]
Training or Skitl Guarantes Plus Unit or Geographic Location .............. T
Training or SKill GUArEBNBe . ...........coviverirerviracsarrrsraneonenss w
L. 1 P X
Nona/Not Applicable ... ......uiiniiir i iiieitsiaceiiainrainaeas Y
Second Position—Enlistment Bonus Suboption and Bonus Leve! Entry
Combat Ams/0-1500 . ... ittt iiiiereaiarercnenttioaaacriias A
Combat AMms/1501-3000 .. ........iriitiiianrnriranaananioennnnrnnns 8
Combat Ame/3001-5000 ... ... ... .o ittt G
Combat Arms/5001-8000 ... .. ..ot iiiiiiiiiie e iieiaaiaeiaa, c
Noncombat Arms/0-1500 .............. e e iaer e ettt J
Noncombat Arme/1801-3000 .. ... ... iviiiivirrracreenessneennnans K
Noncombat Arms/3001-5000 ........ ... ... it H
Noncombat Ams/S00T1-8000 . ........covvviiriinrvnrrereisrarnnnnrenss L
NONB Or NA ittt i it a e, Y
{Example: EM enligted UP tables 9-17 (MOS 11B) and 8-10, this regulation. The 2-
charactar code would read: TB.)
(USAR)
Enter “YY"
20p Transfer To (1) Enter six-digit "in the clear" titaral for reception station where NPS enllstee is

transferted on entistment.

. instaliation Code
(RA/USAR)
[l g =T T T FTBLIS
FOrt D, N i i e e et FTDDOC
Fort Jackson, SC ... . ittt ciiererriianatraaeanaaas FTJACK
Fort KoK, BY .ottt ittty FTKNOX
Fort Leonard Wood, MO ... ... . it ianannans FTLNWD
Fort MoClallan, AL ... ..ottt ierairerierronrenaas FTMCLN
e 1 FTSILL
FOr Bonning, GA ... .ttt inntiaieasennriorersncnnasnnn FTBENN
{USAR)

{2) For PS and ROTC/SMP appiicants, not required to undergo BT, entar
“NOT-APP.”

(RA)

{3) Enter apphcabla six-digit UIC, for AT installation where PS enlistoe is transferred
on RA enfistment for AIT. All UKC for PS entistes who does not require AIT will be
cbtained from DA, MILPERCEN (PSMB),

AlT Instaiiation
us.mmmmmmmm
M L e 1D4AAA
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Table 5-1
instructions for compieting tha DD Form 1948-Sertes (Record of Miiltary Processing—Armed Forces of the Unitsd States.)—Continued

Hem Title Instructions and required entry
U.S. Army infantry Center and Fort Bennlng. ..................... OUZAAA
U.S. Army Infantry School, FortBenning, GA ...........cccviierennens 2L5AAA

:!‘

n F. Kannady Special Warfare Center and School, Fort Bragg, NC |, AECAAA

Jo

U.S. Army Intelligence School, Fort Devang, MA  ..................... 1ESAAA
U.S. Army Transportation Center and Fort Eustis, VA ................. OUVAAA
U.S. Army Transportation and Aviation Logistics School, Fort Eustis,

R 1D7AAA
U.S. Army Element School of Music, Fort Eustia, VA ,................. 1MUAAA
U.S. Army Soldier Support Center and Fort Ben Harrison, IN ........... TEXAAA
U.S. Army Chemical Military Polica Centers and Fort McClellan, AL .. ... AKSAAA
U.S. Army Military Police School, Fort McClallan, AL .................. 4KBAAA
U.S. Army Chemical School, Fort McClellan, AL ................... .., AKDAAA
U.S. Amy Intalligence Center and School, Fort Huachuca, AZ ......... 1EBAAA
U.S. Army Quartermaster School, Fort Lea, VA -.................cey. 1DSAAA
u.s. AnnySignalCerﬂarandFm‘tGordon.FoﬂGordon.GA ........... OQUSAAA
U.S. Army Training Center and Fort Jackson, Fort Jackson, SC ........ OUBAAA
U.S. Army Aviation Center and Fort Rucker, Fort Rucker, AL ........... OUBAAA
U.S. Army Field Artillery Centar and Fort Sill, Fort Sill, OK ............. OVGAAA
U.S. Army Alr Defense Centor and Fort Bligs, Fort Bliss, TX ........... OVHAAA
U.S. Army Air Defense Artillery School, Fort Bliss, TX ................. 1D2AAA
uUs.

Army Tng Cen Engr and Fort Leonard Wood, Fort Leonard Wood,
MO

L).S. Army Training Center and Fort Dix, Fort Db, NJ . ................ 1DCAAA
U.S. Army Element Defense Language Inat., Presidio of Monterey, CA . .1ECAAA
U.S. Army Elament Schocl of Music, Naval Amphiblous Base (Little

Croek), NorfolK, VA ... . i iiiiiiiiistianrnrnrntotirareennnas TMUAAA
U.S. Army Miasile and Munitions Center and School, Redstone
Arsanal, AL ... ..ot e e et 1EAAAA
U.8. Army Chaplain Center and School, Fort Monmouth, NJ ........... 1EUAAA
U.S. Amy Communications-Electronics School, Fort Monmouth, NJ |, .1EBAAA
U.5. Army Training Center and Fort Ord, Fot Ord CA ................. OMZAAA
U.S. Army Chaplain Ceanter and School, Fort Wadsworth, NY ..., TEUAAA
Brooke Army Medical Center, Fort Sam Houston, TX ................. 2DNAAA
Fitzsimmons Army Medical Center, Denver, CO ...................... OQ2AAA
Letterman Army Medical Canter, San Francisco, CA .................. OQ4AAA
Madigan Army Medical Center, Tacoma, WA ................cooiune OQTAAA
Walter Read Army Madical Canter, Washington, DC .................. 2DHAAA
William Beaurnont Army Medical Center, E\ Paso, TX ................. OQ3AAA
U.S. Army Madical Activity, Fort Jackson, SC .......v.ceviiiiieanan., 2MIAAA
U.S. Army Medical Activity, Fort Ord, CA ...........cioienel, 2Q4AAA
U.S. Army Academy of Health Science, Fort Sam Houston, TX ......... 3VZAAA
21 Sarvice-required data codas (Complated by guidance counselor at time of AD enlistment) (For RA).
211 Additional Skill Indicator (ASH Enter two-digit code under AR 611-201, chapter 13 (for example, C2, F1, P4),
thru Enter 00" if NA.
21-2 -
21-3 Movement Designator Code (MDC) Enter three-digit code under AR 310-10, chapter 4, as follows:
thru
21-5
Category MOC
NPS 1AE
PS 18E
21-6 Abbreviation and Grade Enter four-digit code of abbreviation and grade at time ot enlistment, for the
thru following:
21-8
+Pay Grade Code
E-4 PV14
E-2 a2
E-3 PFC3
E-4 SP4aM of CPL4
E-5 SGTS
E-6 , S5G6
Example: The four-thgit code that indicates an enlistment pay grade of E2 would
read: P22,
21-10 Broak In Active Prior Service Enter one-digit code 10 indicate break in active PS, as folows:
0—No PS

1—Less than 1-month break in active PS,

3—At least 1-month and up to and including 3-month break In active PS.
Merammmmmmwmmmmmu\mps
7—Over 6-maonth braak In active PS.
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Table 5-1 . .
instructions for completing the DD Form 1968-Gecies (Record of Milltary Processing—Armed Foroes of the United States.—Continued

ltam Title inatructions and required entry .
21-11 ARNG/USAR Idantify all ARNG/USAR parsonng! who have eniisted in the RA as follows: |
0—Np prior ARNG/USAR service.

1—One-day through 12 months service in ARNG/USAR.
2Over 12 months sarvice in ARNG/USAR. (Does not Include IRR)

21-12 Grade Enter one-digh numeric code. Idantity all personnel who have enksted in RA in pay

grade E-2, as follows:

0—D0id not enlist as E-2.

1—Pay grade E2 authorized basad on the referral, on or after 25 Feb B5, of one
qualified NPS HSDG I-HH/A who eniists in the DEP/RA before the applicant enlists
in RA. ‘

2—Pay grade E-2 authorized basad on referral of thres qualified NPS applicants
who enlist in DEP, RA, ARNG, or USAR bafore date applicant enfists in RA

3—Pay grade E-2 authorized based on referral of two qualified NPS HSDG/high
school seniors who eniist in DEP, RA, ARNG, or USAR before date applicant

enlist n RA,
Enter three-digit Army standard GT score. (Exampla: 084.)

21-13 GT Score
thru
21-15
21-18 Gonara) Maimenance (GM) Score Enter three-digit Army Standard GM score. (Example: 105.)
thru
21-18
21-19 Elactronics (EL) Score Enter three-digit Army standard EL score. (Example: 087)
thru ’
21-21
21-22 Clerical (CL} Score Enter three-digit Army standard CL score. (Example; 110.)
thru
21-24
21-25 Machanicat Maintenance (MM) Score Enter three-digit Army standard MM score. (Example: 068.)
thry
21-27 .
3;20 Surveillance Communications (SC} Score  Enter three-digit Army atandard SC score. (Exampie: 080.}
21-30
5;:’31 Combat (CO} Score Enter three-digit Ammy standard CO score. (Example: 105.)
21-33
tzh‘lr:u Fiald Artillery (FA) Score Enter three-digit Army standard FA scora. (Example; 085.)
21-38
12;11-37 Operators and Food {OF) Score Enter three-digit Army standard OF score. {Exampia: 110.)
ru
21-38
5;;40 Skiled Technical {ST) Score Enter three-digit Army standard ST score. (Example: 098.)
21-42
2143 Entrance National Agency Check Enter 3-diglt code from the following table:
thru (ENTNAC)/National Agency Check 9
2145 (NAC) Status
Position 1 Position 2 Position 3
\ (Hem 43) {item 44) {itam 45)
Non-Prior Service (NPS) A Automated ENTNAC data  No ENTNAC data
: initiated ............., A submitted/required . .... A
Glossary NPS .. .... .., 1 Menual ENTNAC Inttiated  Automated ENTNAC data
..................... B had not retumad by date
of entistoe’s
PADD/IADT . .......... B
Prior Service (PS) ....,. 2 No ENTNAC data Automated ENTNAC data
submitted/required C  retumed with
“FAVORABLE RESULTS"
...................... Cc
No NAC data submitted/ Automated ENTNAC data
required .............. 1 retumad with “POSSIBLE
MATCH" .....,........ D
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Table &1

Instructions for compisting the DD Form 19886-Series (Record of Military Processing-—Armed Forces of the United States.)—Continued

tham Tite Instnuctions and required entry
Manual NAC Initiated .. 2 Manual ENTNAC data had
not retumed by date of
anlistee’'s PADD/IADT . .E
Manual ENTNAC data
retumned with
“"FAYORABLE" endorse-
ment ........cconveens F
Manual ENTNAC data
retumed with "“UNFAVOR-
ABLE" endorsement ., G
Manual ENTNAC data
retumed with “DEROGA-
TORY" endorsement . . .H
No NAC data submitted/
recuaired . .......oeeen 1
Manual NAC data had not
retumad by date of
entistea's PADD/IADT .. 2
Manual NAC data
returned with
"FAVORABLE" endorse-
ment ... .ciiieenan. 3
Manual NAC data
returned with *"UNFAVOR-
ABLE" endorgsement .
Manual NAC data
retumed with "DEROGA-
TORY" endorsemeant ... 5
Examples;
NPS—Automated ENTNAC initiated . .......oviiiinriiiiiaiienareracnses AAB
NPS—Automated ENTNAC feedback Indicated “FAVORABLE RESULTS"....... AAC
NPS—Manual ENTNAC Initiated ...........0iieiine it iinrnenrnratosnns ABE
NPS—Manual ENTNAC feedback indicated *FAVORABLE RESULTS" .......... ABF
GLOSSARY NPS—No NAC submitted/required . ...........coiivineiinneaceans 111
PS—No NAC submitted/required ................... .00t e rreieeriar ey 211
PS—NAC retumed with “FAYORABLE” endorsements. . ...........c...ccvvanns 223
Notes:
1. Delayed Enlistment. Guidance counsetor will code items 2143 and 21-44 at the
time of initial DEP enlistment. ltem 21-45 will be completed on active duty date, as
applicabla.
2. Regular Army Enlistment. Guidance counsalor will code items 21-43 thwu 21-45, as
applicable.
21-46 HRAP Enter one-digit alpha code. Identify all personnel in the HRAP as indicated.
Category Code
Completad by recruiter Recommended for selaction as hometown recruiter aide
by Ay recruitel ...... ...ttt A
Enlisted due tp HRAP referral and not recommanded for
HBRAP Uty .ovvnrvrnneniaransearacnnrnrrnaeanes b4
Enlisted due to HRAP referral and recommended for
HRAP AUty . vttt iiieii i ataiieiiaenaes Y
Enlisted due to HI-GRAD HRAP referral and not
recommended for HRAP duty ......................, T
Enlisted due to HI-GRAD HRAP referral and
recommended for HRAP duty .........c.cvvvvvevnnnns F
Not enlisted dus to HRAP referral and not
recommendad for HRAP duty ....................... [
2147 RSO Recruiting station identification code. Enter four-digit BDE/BN/Co/ station/iD as
thru outlined in Station Address Report, HQ USAREC.
21-50
{Example. Albany Battalion + Albany Retg Company + Atbany ’
RS = iDcodelA + 1 4+ D = tA1D)
21-51 Idantify loan repayment Enter 1-digit code

L— For those applicants who are eligible and have in their possesaion the
necesgary loan promissory notes.
N—  For those applicants who are not efigibie for the

program.
U—  Far those applicants who claim to have an aligicla loan, bt who 6o not have

the promiasofy notes danoting proof of aligibiity.
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Table 5-1
mhmmmnnm1mnummmorulmmmm—mmmmmmy-mu

Hom Titha | Instructions and required entry
21 Enter proper AIT identification code for RA enlistees recommanded for selection as
thf:laz HRAP AIT Location homalown racruiter aides at time of entry on AD. Enter “'0000™ i position is NA.
21-55 ]
MRAP AIT Location CO“EH
Aberdeen Proving Ground, MD ... ..o iiiiiiieiiiianarir e .SELV
FOrt Belvoir, VA ... ... vvreiiiiiniiivnrsn s e e . .REDS
Rodstone Arsenal, AL .........ocecosiinneecasanianserisiaey fees .BENN
FortBanning, GA ..........coevieriininonacnns . . BN
Fort Benjamin Harrison, IN ... ... iiiianent ieeeariaen -
FOrt BISS, TX .\t venrrearaunnratanoninsnssasanassnsnsinies s .BUSE
FortDeveans, MA ...........ccvvniniiiinnnenn- b eaeraeaeetaaaeeas DEV
FortDix, NJ .......... F T R T T T .. .DDOX
Fort Gordon, GA ......vveeeriiiiaeniinrionss s veeree... .GORD
FOrt HUBCRUCE, AZ . orvt ot iieennrnneatatsinasinetanssasaninns HUAC
Fortdackson, SC ... .c.coiiiiiiiiiiiennan- rtasiitara e JACK
[t (s T L KNOX
Fort Leonard Wood, MO ... ........oiiiiiinn et LNWD
Fortlee, VA ... i ittt caiaanacanns vevvs-ness..LEEE
Fort Monmouth, NJ ......... . MONM
Fort McClallan, AL ....vvr i et it aeeanneneen Ve evees ....MCLN
FOM RUCKEE, AL ...ttt inoite et ta i aaraaraneinanianns RUCK
FOrt Sill, OK ottt et iai s a s e ree SILL
Fort Sam Houston, TX .. ... iiiiriiiiieinerarrranserananaasannes AHSX
Goodfellow AFB, TX . ................ e e GAFB
Prosidio of Montaray, CA .. .....c. it icrrnereeeiartsnaaisanas LIPM
Notg: Position 46, with the codes “A,” "F,” ar "Y,” denotes recommendad for
recruiter aide duty.
21-56 AIT Graduation Year and Month Enter fow-digit numeric code of projected AIT graduation year and month for RA
thru anlistees who are recommended for recruiter aide duty. Enter ""0000" if position is
21-58 NA.
{Exampla. October 1978 will read: 7910.)
21-80 Enter code 0" to denote NA.
21-61 thy Accessions to Active Army Strength Enter two-digit alpha code to identity all parsonnel enlisting reenlisting from civillan
21-62 life, as follows:
Category Coda
Enlistag—within 2 to 80 days after date of separation from RA . ... ..... HA
Enlisted—uwithin 6 months after date of separation as commissionad
L3 {1 HB
Data itern Number Cooe
Enksted—within 2 to 80 days after date of separation from Active
Amy in USAR SIBIUS ... ... . i it HC
Enlisted—within 2 to 80 days after date of separation from Active
Ay IN NG SIAIUS .. .ottt et ia ey, HD

Enfisted—({no previous active military service) (applicable also for

persons whose only PS was ADT as SRCP personnel) or inductad . .HF
Enlisted—within 2 to 30 days after date of separation from Active

Ay in AUS BIAIUS .. ... .ottt ittt et et HG
Enlisted—more than 80 days after date of separation from RA ..., ..., HJ
Enlisted—within 6 months after date of separation as wamant officer . .HK
Enlisted—more than B0 days after date of separation from Active

Army in USAR SIAIUS ... .. ..ttt iiiee it e ciarrrraneanens HL
Eniisted—more than 90 days after date of separation from AD in NG
17 11T - HM
Enlisted—more than 90 days after date of separation from Active
Army in AUS StatUS ...t i i HP
Enlistad—last previous active military service in Air Foroe or Maring
101+ HQ
Eniisted—iast previous active military samce in Navy or Cout Guard ..HR
311,;63 MAP Score Enter two-digit numeric MAP score. Enter "'00" if NA.
21-84
21-65 Variable term of enlistment Enter three-diglt code for variable term ot enlistmeant. First digit is V followad by
12'11'\! appropriate number of weeks of training as obtained from REQUEST. (Example, V14
87 Enter 000 if enlisting for whole years.)
21-88 Definition of Service Enter cne-digit alpha code to identify all nonprior service personnel
(NPS) who have—
Category Code
(1) never sarved or have served less than 180 da
the U.S, AnnadFo:caa ...................... y‘u.mm.A
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Tabie 5-1

wmmmwmw&mmmmofwm—mmmmmmw

ttom Tle instructions and Tequired entry
(2} eniisted illagally while underage, and who were separated by
reason of volded enkiatment before attainingape 17 .................. B
(3) been former membars of an Armed Forces Academy and did not
o T 1.1 - T R R TR TSR NI IT c
(4) compisted Resarve Officar Training COpr (ROTC) and served only
ADT a8 Olficor .. .. ... i ittt iiierrrariaenrantanrraenianaans D
(5) served 180 days or more on active duty as members of the U.S.
AmmBd FOTCOS ... ... . i i iievieeincrrrronesnenrarrorseranrannnes E

21-89 ECLT Score Entar appropriate score 38-96—i applicant did not take the ECLT leave blank

thru (score 100—enter 08)

21-70

21, Service-required data codes (Completed by guidance counselor at time of
entistment) (For USAR).

211 Army and ARCOM/GOCOM Command Enter two-position parent organization code from foltowing table:

thry Coda

21-2

First U.S. Army

Code Designation

11 78TH DIVISION
iC 77TH ARCOM

12 78TH DIVISION
1G 78TH ARCOM

13 80TH DIVISION
1K 84TH ARCOM

1P 97TH ARCOM

14 88TH DIVISION
U 98TH ARCOM

16 310TH TAACOM
Second U.S. Army

Cods Designation

26 2ND MI CMD

2C 81ST ARCOM

24 : 87TH MAC

21 100TH DIVISION
22 108TH DIVISION
2G 120TH ARCOM
2H 121ST ARCOM
2J 125TH ARCOM
23 412TH ENG COMMAND
25 75818T USA GARRISON
Fourth U.S. Army

Code Designation

41 70TH DIVISION
4C 83RAD ARCOM
42’ 84TH DIVISION
43 85TH DIVISION
4F 86TH ARCOM
4H B8TH ARCOM

47 103RD COSCOM
4aM 123RD ARCOM
aK 205TH INF BDE
45 300TH MP CMD
46 418TH ENG CMD
44 425TH TRANS CMD
Fitth U.S. Army

Code Designation

56 75TH MAC

5C 89TH ARCOM
5K BOTH ARCOM

51 95TH DIVISION
5M 102ND ARCOM
5Q 122ND ARCOM
53 377TH TAACOM
54 420TH ENG BDE
55 807TH MED BDE
Sixth U.S. Army

Code Deasignation

68 83RD ARCOM
61 9157 DIVISION
6F 96TH ARCOM

AR 801-210 » UPDATE


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


Table 51 '
Instructions for compiating the DD Form 1966-Sertes (Record of Military Processing—Armaed Forces of the United States.)—Continued

fam Tite instructions and reguined entry

82 104TH DIVISION

6G 124TH ARCOM

8C 311TH COSCOM

83 3518T Civ AFF CMD

Other Commands

Code Dasignation

OR USA ALASKA

PO USA WESTCOM

ER USA EUROPE

AZ IRR (ARPERCEN)

AP MOB SPT DET (ARPERCEN)
21-3 Unit ldentification Code Enter six-position UIC by dropping the “W" of the TPU of the Selected Reserve In
thru which applicant is enksting. If applicant is enlisting directly Into the IRR with
21-8 concurrent assignment 1o a Control Group, enter "ONJAAA."
21-8 Training/Pay Category Code racorded in this block will be used to indicate applicant’s TRPC at time of

anlistmant or reenkstment. Code entries will be as follows:

Code F

TPC: NPS applicant who, on enkstment, will immadiately enter on JADT. Normally
shipped to recaption station after processing through MEPS with no waiting period
involved,

Cooe L

TPC: NPS applicants who, at time of enlistment, are—

(1) Bonafide high school saniors, or high school graduates (except ROTC/SMP
potential participants), 17 through 25 years of age, more than 270 days from
entry on IADT.

(2) Bonafide high schoo! seniors, or HSDGs (except ROTC/SMP potentiat
participants), 17 through 25 years of age, within 270 days ot entry on IADT,
who will be unable to attend schaduled IDT periods before antry on IADT, who
request placement in TPC L. and whose request has bean approved by unit
commander.

(3) ROTC/SMP potential participants, 17 through 25 years of age, within 180 days
of entry on |ADT, who will be unabie to attand scheduled 1DT periods before
entry on IADT, who request placament in TPC L, and whosé request has been
approved by unit commander.

{4) Bonafide high schoot saniors and HSDGs, 26 through 34 years of age, more
than 180 days from entry on IADT,

{5) NHSGs, including those with GED, and high school students {except bonafide
high school seniors), more than 80 days from entry on IADT.

(6) Enlisting for direct assignment to the IRR.

Code P
TPC: NPS applicants, enlisting for a TPU of the Selacted Resarva, who at time of
enlistmant are—

(1) Bonafide high schoo! seniors and HSDGs (except for ROTC/SMP potential
participants), 17 thwough 25 years of age, within 270 days of entry on IADT.

{2) Bonafide high school saniors and HSDGs, 26 thvough 34 years of age, and
ROTC/SMP potential participants, within 180 days of antry on IADT.

(3) NHSGs, including those with GED, and high school students (except bonafide
high school seniors), within 80 days of entry on IADT,

Code A
TPC: All other TPCs not listed above
21-10 Reserve Incentive Program Code recorded in this biock will indicate the Reserve Incontive Program status of
applicant at time of anlistment. Codes are as follows:
Status Code
Enlisted in Salected Reserve with bonus (cash incentive) .......,...... A
Enlisted In Selected Reserve with educational assistance ............. B
Enlisted without incentive—was previous Incentive recipient (contract)
COMPIBLO) - . uirec e tet ittt i et e aeann N
Enlistad without incentive—not previous incentive recipient ............ Q
PS enlistmentin IRRwithbonus .........................ccouuea.s. "
21-11 IADT Return Date Howduwdgnmicoodoinm.nmmdayformtdampononh'
g\‘fl_lw . scheduled to be relaased from IADT {or retum 1o home.
& For personnel enisted under Standard Training Program, this will be date of
ral:a.;a from (AIT).
- For parsonnel enlisted under Altemate Tralning Program, thia will ba date of
relsass from (BT). ks

c. (lzt;toapofaonnel’ onlisted under ACASP, this will be:
te of release from BT i prerequisite tral Is not schaduled to be
mmme?npmmmmum. e
9 of reloase from prerequisite training if such tralning is
° il onlADT.ng ng & schaduled to be
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Table 5-1
instructions for completing the DD Form 1068-8eries (Record of Military Procsssing—Armaed Foroes of the United States.)—~Continued

Hem Title Ingtructions and required entry

d. For personnel enkisted in ROTC/SMP, or PS personnel, who are required to
complete BT, this will be date of release from BT.

e. For parsonnal enlistad in ROTC/SMP, or PS parsonnal, who are not required to
undergo 8T, enter “000000."

21-17 Military Applicant Profile (MAP) Test Enter two-position MAP test score results. f MAP test was not administered enter
thru “00." When MAP test is administered but MEPS is not required to score the
21-18 examination, enter the two-position numeric code "01.”
21-19 Gain Transaction Codes Code recorded in these blocks will be usad to identify applicant’s gain transaction
thru20 type at time of enlistiment. These codes are as follows:
21-

- Code H1

Transaction: (aln from civilian life having prior active or reserve service. (This code
also applias to personnal enlisted directly from the Active Army In-Service Recrulting
Program.)

Code H2

Transaction: Gain from civilian e and does not have prior active or reserve
service,

Code HG

Transaction: Reenkstment of person who has break in USAR Selected Reserve
sarvica of mora than 24 hours but leas than 81 days,

Code HH
Transaction: Reenksted after break in USAR Selected Reserve sarvice of 91 days
of more.
21-21 Rank Record single-digit alphanumaeric code that will indicate person's rank under the table
balow:
Rank Code
PV1 1
Pv2 2
PFC 3
SP4 L)
cPL 4
SGT 5
§8G 6
SFC 7
PSG X
MSG 8
185G Y
SGM R
CSM 9
21-22 Duty MOS Enter the tive-digit MOS in which applicant wili perform duty. ROTC/SMP applicants
twu will ba coded as foliows:
21-26 . Potential participants {not enrolled in ROTC Advanced Course): “08R10."
b. Participants {currently envolied In ROTC Advanced Course): "08R20."
21-27 Duty MOS Qualifications Enter proper code for parson’s qualification in DMOS on enlistment. Codes are

“N"—Not qualified in DMOS; and Q" —Quakfied in DMOS.

a. For NPS personnel this code will be “A."

b. For PS personnel required to undergo a period of OJT to become qualified in
DMOS this code will be “N.”

c. For PS personnet required to completae 8T, or prerequisite training (ACASP), this
code will be "N."

d. For PS personnel who have an MOS that matches DMOS, or who require no
training to bacoma qualifiad in DMOS, this code will be "Q.”

e. For ROTC/SMP appticants this code will, in all cases, be “N.”

21-28 Recrulting Station Identification Coda Enter four-digit Brigada/Battalion/Company/Station ID as outlined in Station Address

thru Report, HQ, USAREC.
21-31 Example Atbany Battalion+Albany Retg Company +Albany RS=I0 Cde

1A+14D=1A1D,
It enkistment is not processed by USAREC activity, record “*0000.”

21-32 Date of Last Physical This will be a three-digit antry that will indicate year and month in which the physical

thru usad for enlistment or reeniistment was administered, or if DA Form 1811 is used,
21-34 entry will Indicate year and month the form was issued. The three-digit code will be
obtained as follows:

a. The fiest digit, of the three-digit entry, will be established by recording the last
digit of the year. (For axampla: 1880 the code would be "0"; it the year was 1981
the code will be 1" if the year was 1882, the code would be “2.”") .

b. The sacond and third digits, of the three-digit entry, wil be established by .
recording the two-digit month code. (For example: Jan— “01"; May— "05"; Aug—
uoau; NUF u11‘n w”hm) .
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Table 5-1
nstructions for completing the DD Form 1966-Geries (Record of Military Processing—Armaed Foroes of the United States.)—Continued

ttem Thie Instructiona and required entry

Examples: Physical was complated on 12 Feb 81. Entry will be: "102.”

PhysicﬂfmsoompletadonzaNovsaEntywulbe“eﬁ.” ) .
DA Form 1811 is used and form is dated 7 Jul B0. Entry will be ‘007,

21-35 Stregt Address Enter appicant's cument sireet address at time of enfistment,
thru Enter 28 complete a streot address as poasible for mall delivery; abbreviations are
21-56 authorized.
2157 City Enter applicant’s current city of residance at time of enlistment; abbreviations are
thru ’ authorized.
21-68
21-69 ECLT Score Enter appropriate score 98-99—H apphcant did not take the ECLT leave blank
thru (score 100—entar 59)
21-70
DD Form 1988/2
23 Chizenship (Verify) 23a(1).Enter the birth certificats fife number. If the birth certificate does not have a fie number, enter

“No certificate numbar". Note: You will have 1o provide an authenticated birth certificate to the
recruiter for his verification of your age and citizenship.

23s3(2 & 3).1dentify the source that issued your birth certificate {counly and atate).
23b,c,d.Applies only to aliens and are geli-aexplanatory. if not applicable, anter “N/A".

24, Education Enter nama and location of all high schools and higher level educational institutions attended.
(Example: Pope HS, Albany, NY) Record degrees granted, Do not list elemantary schools uniess
elamentary school was last schoo! attended. If still attending school, eater the word “Present™ in *“To"
column,

Note: Appiicant will have 1o provide documents of the highest educational leval completed. {(See item
14)

25 Residences List all residances occupiad for the Jasi 5 years or since 13th birthday, whichever is shorter. Start with
present address and work back.
26. Employment List all periods of employmant and unamployment including part-time and summer employment (full
address to include zip codes), starting with present and working beck 5 years.
27. Relatives Enter full names of relatives and other information, using exampies below. Do not list brothers or
sisters uniess they depend on you for
a, Name b. Depandent ¢. Date of Birth d. Place of Birth e. Present 1. Citizenship
Yos No Addrass
Father: X 230715 Atanta, GA 181 Camdan, us
Smith, Jehn R. Troy, NY 12180
Mother: X 330505 Rockport, TX 161 Camdan, us
Mayneas, Mary T. Troy, NY 12180

Note: Enter names of children in spaces provided. |f applicant has never been married, enter "NA" in

space provided for spouse.
For information that is unknown, enter “Unknown."

DD Form 1966/3
28 through 30
Declarations Answer by placing initials in proper block. Explain all "YES" answers in item 39.
31 through 35
Involvement with Police or Judicial Self~explanatory.
Authorities
36 Character and Social Adjustment Self—ad xpm.Answerbyplaang' initials inpfoperblock.thbo' jons 36a and 38b will be modified to
read as :
36a. Quqsﬁons (1) and (2} below concern supply of marijuana or possgssion, supply, use without 8
?r?;su'iph?g);ﬁ narcotics, LSD, or other dangerous drugs. (Recruiter: Strike out complete sentence
[s] hwm
(1) Have you ever used narcotics, LSD, or other dangerous drugs?
{2) Have you gver been & supplier of narcotics, LSD, or other dangerous druge or marijuana?
36b.Has your use of drugs or alcoholic beverages {such as hquor, baer, wine), aver resulted in your
';lossofalo?'smestbypolbe.mmtform&umoriofmngabtm.umemlmormﬂdon
om 8CNOO
(3) Strike out (3) In its entirety.
DD Form 1966/4
37 Other background data ’ Self-axplanatory
38 Understandings Appiicarm muat read and inltial,
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Table 5-1

Instructions for compileting the DD Form 1Wm(nmmumpmwmwrmmmumsmu)-cmumd

Hem Tite

instructions and required entry

36. Remarks

Use this items for continuation of other tems, if necessary.
Entries balow will be included for L'SAR anlistments.
a. When required, enter the statements below:

(1) When applicant is unable to provide verification of successful completion of required coursa,
guidance counselor will enter: "l certify | have successfully completed high school . . . (course) . . . and
understand | must provide verification by school transcript before initia} active duty for training; or
accept training in an altemate military occupational specialty, i offered, and remain on active duty for
such additional period as required to complets such training."

(2) Enter tollowing statement for all mamied applicants with depéndents under 18 years of age
who are not required to submit a request for dependency walver: | have (number of) dependents
under the age of 18. | understand that tha responsibility that | have for care of my children will not be a
sufficient reason of itself, for not satisfactorily participating in the Ready Reserve during my period of
enlistment. | further understand that it is my responsibility to make proper arangements for the care of
my dependents during periods of military service when | amraquwedtoperformdulymanaroawima
dependents are not authorized.”

b. Rpt back to MEPS on (Date) at (Tima). )
RECSIA ........vii i Reporting Date ..........ocoiiiiveeiiecinnnans

c. For ACASP enhstees. enter appropriate statement from paragraph 7—16c(l) 1 enllatlng for USAH
Bands Option, enter proper statement from table.

d. For enlistments under Alternate Training Program, enter following. “'En for Alternate Tng Prgm,
AR 601-210, paragraph 5-65b.

6. For enlistments in ROTC/SMP, enter following: “Enl for ROTC/SMP, AR 601-210, chapter 8.

1. For direct enlistiments in IRR {both PS and NPS) enter following: "'Enl for direct asgnmt to IRRA, AR
£01-210, section XX, chapter 5."

DD Form 1966/5

40. Certification

Applicant’s signature in this block must be witnessed by recruiter, Th(s item will not be signed until
applicant has completed all required ftems and is in presence of racruiter.

41, Data Verification by Recruiter

40a through 40f. Completed by recruiter who enters a description of the actual document used to verify
items 40a through 40f.

42. Certification

This block will ba completed by recruiter involved in processing applicant for enlistment.

43. Enlistment Options Accepted

43a.(FOR RA)Enter specific enlistment option and title in chapter 9. (Example: table 9-1, Enlistment
Option 8-3.)
b.(FOR USAR) Enter name, address, and UIC of USAR unit of assignment.
If enlisting for ACASP enter: "ACASP, Option (specify which option from AR 601-210, table 7-2B."
H enlisting for Alternate Training Program enter: “Alternate Tng Prgm, AR 601-210."
It enfisting for Standard Training Program enter: "“Standard Tng Prgm, AR 601-210."
It enlisting for ROTC/SMP, enter: “ROTC/SMP, AR 601-210."
If enlisting for direct assignment 10 IRR with no previous military service, entes: “Con GP (Annual Tng)
UIC WONJAAA™ and "IRR NPS Direct Enl, AR 601-210."
If enlisting for direct assignment to IRR with previous mifitary service, enter: “Con Gp (Reinforcement)
UIC WONJAAA" and "IRR Direct Enl, AR 601-210."

43c. Self-explanatory.

44a through 441,
Centification of Recruiter or

Acceptor

Completed by guidance counselor.

45. Recartification by applicant and
correction of data at time of AD

45a through 45f. RA: Guidance counselors will use item 45 to comrect or change DEP entries to RA .
entrias when applicant is discharged from DEP for enlistment into RA. In addition, use this section to

antry. record any questions or changes in other sections when necessary at time of AD enlistment from DEP.
If applicant enlists straight into RA and ho comrections or changas arg required, ''none”” will be anterad.
Section will be completed by entering date applicant enlisted on to AD. Applicant will sign this section.
Than guldance counselor will print dame, grade, and SSN, and sign payroll signature. USAR: Entar -
“NA" {not required for USAR applicant}.

DD Form 1966/6
46 and 47.
Parental/Guardian Consent Self-explanatory. See table 2-1, rule A.

48. Statement of Name

This item provided in event applicant wishes military record to reflect 8 name other than as shown on
birth certificate. If the name for the military record is same as name on birth certificate, emer “N/A" in

items 48a, 48b, and 48c if this page is used.
Ifmenanmmrternzisdﬂierententarnamesmshownonbhhcuﬂﬁcate.hﬂammw .
sagnaa:rembloo&aenmrbemmmodbyrmornomryw&wpmtmmtmw#Wh

prasence of recrulter or notory public. Trmsacﬂonmynorbemedbyahenawhmmmntm, )
and military records must match INS records. O '

b
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Section Il
Administration of ASVAB Tests

5-9. General

On 1 January 1979, DOD directed all
Armed Forces Recruiting services to use the
ASVARB tests for enlistment.

a. First test. The first initinl administra-
tion of student testing, or current produc-
tion test, will be considered the first test by
all Armed Services despite the Service
where enlistment application is made, Test-
ing with the ASVAB series after initial test
will be considered & retest.

b. ASVAB retest. A retest under this sec-
tion is an authorized means that may be
used to verify scores of applicants whase
test scores do not reflect their true ability
and capability for Army service.

c. Enlistment on basis of retest scores. Ap-
plicants qualifying for colistment and for
enlistment option may be enlisted on the ba-
sis of retest scores if the retest is given
under paragraph 5-10.

d. Valid period for test scores.

(1) Student testing or current production
test scores are valid for enlistment purposes
for 2 years from date of test administration
unless the person is retested under policy in
paragraph 5-10b or c. (If applicants are en-
listed in DEP, the score remains valid for
AD enlistment that could occur beyond the
2-year validity period.)

e. Invalid testing. Any applicant who has
been determined to have been involved with
cheating and/or of being a “ringer” (an in-
dividual who takes the test in place of the
true applicant); or further any applicant
who allows another to take the test on his
or her behalf will have their scores invali-
dated and barred from retesting for a period
of not less than two years.

| ASVAB testing in overseas commands
not supported by MEPCOM.

(1) Testing accomplished by a Test Con-
trol Officer (TCO) in overseas arcas where
recruiting is authorized is acceptable for en-
listment provided:

(a) HQ USAREC and CDR
USAMEPCOM have approved use of test

{b) Production testing is accomplished
on a United States facility under the super-
vision of an suthorized Test Control Officer
or authorized test administrator.

(2) Under no circumstance will any per-
son assigned to or attached to USAREC as-
sist or otherwise become involved with the
testing process in an overseas command be-
yond that of applicent processing proce-
dures which are required where MEPS
facilities are available,

$5-10. Retesting
Retesting with the ASVAB series may be
authorized under this paragraph. Prohibi-
tions are given in a below.

a. Prohibitions. Retesting of applicants
with ASVAB by other than MEPS person-
nel is prohibited.

54

(1) Scores on tests given applicants at
other than MEPS or Mobil¢ Examining
Team (MET) sites by RC are not acceptable
for enlistments.

(2) Student testing within 6 months of a
Production Test, is invalid. In cases when
inadvertent retesting results from compulso-
ry student testing, resuiting scores will su-
persede previous institutional or most recent
production scores and will be used for
enlistment.

(3) Applicants tested in high school who
have not reached their 16th birthday will
not be retested at a MEPS or MET site until
they reach age 16. This does not prevent re-
peated testing of applicants with student
testing while they are in high school. It does
prevent testing with the current ASVAB
production series for enlistment purposes
before applicant reaches age 16.

{(4) Retest scores attained through use of
unauthorized testing aids (such as crib
sheets) are not valid for enlistment pur-
poses. Further testing before 6 months have
elapsed is not authorized.

(5) Recruiter usc of ASVAB tests or lo-
cally developed test questions, test aids, or
commercial test study guides to familiarize
persons for test purposes is not authorized.
DOD ASVAB Information Pamphlet
(DOD 1304.12Z) may be used for this pur-
pose. Applicants may be advised that com-
mercial study guides are available.
However, commercial study guides will not
be maintained in any recruiting facility or in
the possession of recruiter for use by
applicant.

b. NPS applicants.

(1) Applicants eligible for retesting will
be given alternate test forms. The complete
test battery is given for retesting. Moat re-
cent valid test resulis are used for enlist-
ment purposes.

(2) MEPS commanders immediately may
retest applicants who comply with one of
the following:

(a} Have been tested under adverse con-
ditions (for example, illness, physical or

emotional distress, or undue distraction).

(b} Are considered to have attained in-
flated test scores through improper means.

(3) Retest is authorized 30 days after
initial test (ASVAB 14 or current
production test). Applicants should not be
retested unless their education, experience,
or formal training do not reflect test scores
achieved. The requirement for written
approval for a 30-day retest is rescinded.
Note: 30 days are calendar days. Applicant
may retest on the day after the 30th day
from the date of original test.

(4) Applicant may retest 6 months after
date of his or her last test

(5) Latest valid scores for any of the US
Armed Forces become the applicant’s offi-
cial scores for enlistment purposes.
MEPCOM Form 714A, Request for Exami-
nation, will be used for all*tests or retests.

AR 801210 « UPDATE

This form must indicate correct version of
any previous test taken.

(6) Verification retest may be authorized
when—

(a) The MEPS commander or Chief,
Testing Management Section (C TMS), has
reasonable cause 1o suspect improper means
were used to influence or infiate test scores.
The MEPS commander or CTMS may take
this action when, after interviewing the ap-
plicant, test results do not seem 1o represent
his or her true ability. (For cxample, validi-
ty of test scores are highly doubtful or sus-
pect, considering educational background,
work experience, English language profi-
ciency, or previous test results.)

(b) Retest given solely to verify an appli-
cant’s AFQT score will include only those
subtests of ASVAB needed to compuie the
AFQT score. If retest scores invalidate ap-
plicant’s previous score, use verification re-
test results for enlistment purposes.
Applicant may refuse to take a verification
retest. If so, the MEPS commander will in-
validate doubtful scores and will advise the
guidance counselor.

(7) Retesting applicants solely because
aptitude area tests scores do not meet stan-
dards prescribed for enlistment options or
programs is not authorized.

{(8) Retesting is authorized for applicants
who were tested in high achools and whose
scores are not available after MEPS at-
tempts to locate them have failed. In this in-
stance a retest letter is not required.

¢. PS applicants. ,

(1) If PS applicants are enlisting in a for-
mer MOS, previous test scores are valid for
enlistment. Recomputation of test scores or
retesting is not required.

(2) If a PS Army applicant applies, or is
required, to enlist in an MOS other than his
or her former PMOS the individual must
be retested 1o determine eligibility.

(3) RA only: If applicant has other than
Army PS, testing is required.

(4) When PS applicant is required or re-
quests to be tested or retested, new scores
become official scores for enlistment,

(5) A valid DA Form 1811 may be used
for USAR enlistment. PS personnel who
cannot present a valid DA Form 1811 will
be tested.

(6) When PS applicant qualifies on the
basis of a retest, a DOD Form 1304.12K
(ASVAB Scoring Worksheet) or MEPCOM
Form 609 (ASVAB Score Sheet) will be
prepared. It will be forwarded with the DA
Form 1811 to the reception station or first
duty station. Enter the following notation
on DA Form 1811 under “Mental Status”
and on DOD Form 1304.12K or MEPCOM
Form 609: “Retested (date) with current
ASVAB under paragraph 5-10¢, AR
601-210." .
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Section IV
Administration of Medical Examination

5-11. General

Consent of parents or guardians is required
before any medical examination of appli-
cants under 18 years of age. However, ex-
ceptions do exist. Medicsl examinations of
the scope prescribed in AR 40-501 are
required for all persons t those out-
lined in AR 601-270 and in AR 140-120
for USAR when applicable.

5-12. Medical examinations

a. AR 601-270 will govern medical ex-
aminations conducted at MEPS, Each ap-
plicant will prepare an SF 93 (Report of
Medical History) in his or her own
handwriting.

b DD Fprm 2246 (fig S—S) also will be
prepared and forwarded to the examining
facility with the applicant’s enlistment pack-
et. (Fig 5-5 shows a sample of DD Form
2246 and preparation instructions. This fig-
ure is located after the last chapter in this
regulation.) )

5-13. Use of DA Form 1811

a. An applicant may enlist after a break
in service that does not exceed 6 months. If
80, use DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
Active Duty) instead of a medical examina-
tion if—

(1) Applicant’s physical condition has
not changed since separanon

(2) No new discase or injuries have been
acquired.

b. Applicant must answer *‘yes” or *no”
to the MEPS doctor's questions and sign
the DA Form 1811.

¢ A complete examination will be made
if an exception is noted. Attach proper
forms to the DD Form 4-series (as ex-
plained in parz 5-12). DA form 1811, when
used, will be attached to the original and
duplicate copies of DD Form 4-series in
place of the SF B8 (Report of Medical Ex-
amination} and SF 93.

d. When enlistment into the DEP is ac-
complished using DA Form 1811, mental
test scores may be used despite time in the
DEP.

Section V

Responsibliity for Initiation or
Procurement, Composition, and
Distribution of Forms and Documents
for Enlistment

5-14. Required forms and documents
and activities responsible for their
Initiation; Instructions for composition
and number of packets

Table B-1—

a. Lists required forms and documents
used in processing enlistments in the DEP,
RA, or USAR.

b. Identifies activity (USAREC or
MEPCOM) responsible for initiation of
these forms and procurement of supporting
documents of verification, when required.

¢. Provides instructions for composition
and aumber of enlistment packets required.

5-15. Disposition Instructions for
sniistment packets, forms, and
documents
Teble B-2, with tables B-2A through
B-2G, provides instructions for disposition
of the following:

a. Enlistment packets that were assem-
bled under table B-1.

b. Formns and documents used for enlist-

ments under the Total Army Career
Counselor Program.

Section VI
Movement of Applicants or Enlistess

5-16. General

a. Transportation and subsistence will be
furnished to applicants only when either of
the following applies:

(1) They are tentatively accepted for
calistment.

(2) They are recalled for enlistment after
their names are reached on a waiting list.

b. Return transportation and subsistence
from MEPS to point of initial acceptance
(such as recruiting station or residence, as
appropriate) will be furnished to rejected
applicants and acceptable applicants who
cannot be enlisted at the time. Return trans-
portation may not be provided to an appli-
cant who is rejected because of a
disqualification concealed by him or her at
time of tentative acceptance as an applicant.

¢. Applicants who signify their intention
to enlist in the RA or USAR may be re-
tained at Government expense. They may
be retained for the time needed to complete
their processing at MEPS or other enlisting
activity. In CONUS the period of retention
at Government expense will not exceed 7
days without specific authority from the
CG, USAREC.

d. PS personnel may be suthorized an
advance leave prior to shipping to a US
Army Reception Battalion or designated
unit. The following statcments will be in-
cluded on the orders issued by MEPS: “You
arc authorized (number) days chargeable
leave en route. DA Form 31 (Reguest and
Authority for Leave) will be initiated at first
duty stauon "

5-17. Forwardlng of sniistoss

Nermally, persons will be scheduled to ar-
rive at destinations as shown below.

a. From recruiting stations to MEPS. Per-
sons should arrive at MEPS during normal
duty hours. When this is not possible,
recruiting personne} will coordinate meal
and lodging needs with MEPS,

b. From MEPS to reception basutalion or
designated unit. Persons will be sent from
MEPS to the reception battalion or desig-
nated unit under AR 601-270.

AR 801-210 » UPDATE

5-18. Movemaent of personnel from
place of enlistment ‘
a. NPS personnel. NPS pe:mnclenhmd
at MEPS will be assigned and sent 10 2 US.
Army Reception battalion (USARECBN).
b. (RA only) PS personnel. PS

(1) With a break in active service of 5
years or more, despite service and
1y held MOS, will undergo IET at specified
US Army Training Centers (USATCs) and
schools. IET includes BT, AIT, or one-sta-
tion unit training (OSUT). Personnel will be
assigned to a USARECBN.

(2) Who enlist for an MOS held during
their previous enlistment, with less than a 3-
year break in service, will be assigned di-
rectly to field omits. Unit commanders witl
provide necessary transition or refresher
training ‘

{3) Who reenlist for an MOS not previ-
ously held, with less than a 5-year break in
service, will receive AIT training in the new
MOS. If the new MOS is taught in the
OSUT mode, the person will be assigned to
a course after diagnostic testing. All person-
nel will be placed in the appropriate week of
ATT training of OSUT.

(4) Who are required to complete AIT
will be sent directly to the proper AIT loca-
tion. (The exception is when AIT is not
conducted at an Army installation. In this
case, personnel will be sent to the nearest
USARECBN by the enlisting MEPS to cb-
tain military records and uniforms before
proceeding to AIT.)

(5) ‘Who have completed the IADT
phase under the Reserve Enlistment Pro-
gram of 1963 (REP 63) will be processed
under (2) and (3) above. Personne) will be
processed as members of the Army National
Guard of the United States (ARNGUS),
USAR, or US Marine Corps Reserve if their
service in an RC TPU of the Army or Ma-
rine Corps was terminated within 5 years of
date of current entry on AD with the Army.

(6) Who immediately before entry in the
Active Army have completed 2 or more
consecutive years of satisfactory service in
an RC TPU of the Army or Marine Corps,
will be processed under (2) and (3) above.
Satisfactory service—

{a) Includes regular participaticn in unit
paid drill assemblies.

{b) Includes attendance at two annual
training periods.

(c) Need not have included taking part in
the IADT phase under the REP. 63
program.

(7) Who enlist at a MEPS for an oversea
area will be processed under proper tables
of chapter 9. Such persons may be granted
leave as delay en route to a reception station
or other proper installation for oversea
shipment. .

(8) Who are mgncd 1o an ovmuxp,-
and do not require BT or AIT, will-be.
moved as follows:

a. Assignment is to the following: .Fu
East (Korea, Japan, ectc.), Hawaii, or, Aht-
ka, send enlistee 1o the USARECSBN, Fort
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Leonard Wood, Missouri. All other assign-
ments (Europe, Africa, Panama, etc), send
eanlistee to Fort Dix, New Jersey, or Fort
Jackson, South Carelina,

b Concurrent travel will be deferred for
overseas sasignments. Concurrent travel is
suthorized for CONUS to CONUS assign-
ments only. (This does pot include CONUS
assignments to reception battalion/
BT-BCT/AIT or OSUT locations).

(%) Who enlist in the Regular Army re-
gardless of grade or years of service com-
pleted, are authorized movement of
bousehold goods (HHG) and transportation
of family members at Government expense
(in accordance with the Joint Travel Regu-
Iation) from the point of entry or home of
record to the first permanent duty station. If
enlistment is for an overseas location, ap-
proval must be obtained from Commander,
coacurrent travel will be deferred. Move-
ment of family members or HHG to Recep-
tion battalion, BT/BCT or AIT is not
authorized. (See JTR, chapter 7 (7000).)

(10) Who enlist for an MOS or option
requiring TOP SECRET clearance and ac-
cess to sensitive compartmented informa-
tion (SCI) will be sent to one of three
USARECSTAs where MILPERCEN Per-

sonnel Security Screening Program (PSSP)-

Detachments exist for security screening
before being sent to AIT or assignment to a
field unit. These USARECBN's are at Fort
Dix, NJ, Fort Jackson, and SC, Fort Leon-
ard Wood, MO.

(11) Who ealist for MOS 12E, 35F, 36L,
53D, 55G, or 96B, will be sent to one of the
three USARECBNS listed in (10) above for
security processing before being sent to AIT
or assignment to a field unit. These include
straight-ship enlistees.

c (RA only) NPS personne! who require
English language training. Those personnel
who require English language training will
be sent 10 USARECBN at FT Bliss, TX by
the enlisting MEPS to obtain Military rec-
ords and uniform before proceeding to
Lackland Air Force base for training.

d. (USAR only) PS personnel enlisting for
training. Those personnel—

{1} Who require training (AIT) who have
had s break in service for more than § years
will be required to complete BT/BCT.

(2) Who require training (AIT) taught in
the OSUT mode will be given a diagnostic
test and placed in appropriste week of

training:

{3) Other than Army or USMC will be
required to undergo appropriate BRM and
ITT training, after completion of the diag-
nostic test.

Note: This paragraph does not apply to
IRR transfers or enlistments that require no
training.

Ssction Vil
Enftstment Proceasing of Former
Army Prisoners of War

5-19. QGenwral
This section applies 10 persons who, while
serving as enlisted members of the Army on
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AD in the Southeast Asia theater of combat
operations, were——

a. Captured between 1 January 1961 and
31 March 1973,

b. Held as prisoners of war (PWs) by
governments or other authorities opposing
the US forces in the conflict. (Release date
from PW status is immaterial in terms of
the above definition.)

5-20. Processing applications for
former Army PWs

Process applications for enlistment of for-
mer PWs (para 5-19) in the RA as follows:

a. Under policy in effect at the time of
enlistment application, the former PW may
be qualified to return in his or her former
pay grade and MOS and may not request
consideration not covered in thig section. If
so, applicant will be processed and enlisted
under chapter 3. Process and enlist such
persons as a maximum priority by providing
quick and thorough trestment.

b. Forward the enlistment application as
quickly as possible to the Commander,
USAEEA, where action will be given priori-
ty if, under policy in effect at the time of ap-
plication either of the following applies:

(1) The former PW is oot qualified for
enlistment.

(2) The former PW is not qualified 10 en-
list in his or her former pay grade and
MOS.

(3} Applicant requests consideration not
covered by this section.

Section Vill

Special Processing for Members of
Reserve Armed Forces of the United
States

5-21. Pollcy '
Integrity of the TPUs of the RC will be pre-
served as far as practical. Members of TPUs
will not be solicited to enlist in the RA, nor
will ARNG members be solicited for the
USAR. However, data and assistance will
be given on a member’s request. Advise RC
applicants for RA or USAR enlistment of
the policies below.

a. A member of the RC of an Armed
Force of the United States, who is in a par-
ticipating status, will not be processed for
enlistment in the RA or USAR without first
having been released from the RC. (This
policy includes those who are presently in
the DEP of another Service.) These RC per-
sonnel may not be MEPS processed (given
physicals) before obtaining RC conditional
release. Applicants for USAR enlistment,
who are members of the RC of another US
Armed Force, must be proceased under AR
140-10, chapter 9, and this regulation. (See
para 1-1la.)

b. Ealisted RA members may not hold &
Reserve commission or warrant in an
Armed Force of the United States other
than the Army.

¢ A person who holds an RC commis-
8100 or warrant will not be enlisted into the
Delayed Eatry Program, enlistment into the
DBPwiucnmthenppﬁunttohavehinqr
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her commission vacated. Contact HQ
USAREC to arrange straight ship for these
applicants. o

d. The RC member who enlists in the
RA or DEP will not take part with the Se-
lected Reserve, TPU for pay, benefits, re-
tirement points, and so forth.

5-22. Request for discharge or
clearance from an RC )
When a participating RC member applies
for enlistment, use DD Form 368 to request
RC discharge or clearsnce. This form 18 va]-
id for 60 days from date signed by unit
commander or designated representauve.
The RC must be notified promptly of a
member’s intent to enlist in the DEP, RA,
or USAR (if a member of another RC).
Clearance must be received from proper Re-
serve authorities before enlistment. See para
1-10)

a. For members of units, send DD Form
368 to the member’s unit commander, For
ARNG members, DD Form 368 or NGB
Form 61 (National Guard Clearance) may
be used. DD Form 368 is not required for
nonunit members of the RC.

b. Enlistment may be accomplished when
the approved clearance is returned. If the
RC declines to release or discharge the
member, he or she will not be processed for
RA cnlistment. USAR enlistments also
must comply with AR 140-10, chapter 8.
(See para 1-1la.)

¢. Extension of the 60-day validity period
may be obtained telephonically by a com-
missioned officer assigned to the Recruiting
Battalion Headquarters ($-3) if delay of en-
listment was caused by waiver action (in-
cludes processing time for OCS/WOFT
applicants). Note: Only commander or
authorized representative who originally
signed the clearance may grant the exten-
sion. All other clearances must be resubmit-
ted prior to enlistment if 60 days have
elapsed. (DA Form 751, verbal or telephone
conversation record, must be attached to
DD Form 368.)

5-23. Applications for enlistment

An application for RA calistment may be
accepted from RC members if applicant
meets criteria below by component

a. Active member of the RC. An ecalisted
member of the RC who desires to enlist in
the RA, to include the DEP, may enlist if
ke or she—

(1) Has successfully completed required
IADT, has been awarded an MOS, and has
been returned to his or her RC unit:
(ARNG/USAR TPU members may not en-
list until gix (6) months after completion of
1ADT)

Note: Memben enlisting for the alternate training
program do not complete IADT until they suc-
cessfully complete the second period of
IADT(AIT). :

(2) Has received clearance from the RC

TPU commander. DD Form 368 or NGB

Form 61 is used for this purpose. Proper
forma must be in the possession of the
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recruiting activity processing the member
for enlistment. -
Note: FORSCOM Form 265-R may be used in
place of DD Form 368. Its authenticity must be
verified with the losing unit.

(3) Has not been alerted for mobilization.

{4) Has not been notified of orders di-
recting involuntary order to AD.,

(5) Is currently serving in the RC under
a Bonus Program and the commander .has
initiated recoupment procedures as

(6) Is not currently serving on AD or ac-
tive duty training (includes IADT, ADT,
SADT, AT, ADS, or AGR). Processing of a
member, including submission of DD Form
368 or NGB Form 61, will not begin until
the member has been released and returns
10 the parent unit.

(7) Is not within the 60-day period pre-
ceding effective date of orders to extended
AD other than annual,

b. IRR. Members of the IRR who wish
to enlist in the RA, to include the DEP,
must meet criteria in a(1), (3), (6), and (7)
above. Also, recruiting personnel seeking to
enlist an TRR member must obtain the ap-
proval of the Commander, US Army Re-
serve Personnel Center (ATTN:
DARP-EP), 9700 Page Boulevard, St. Lou-
18, MO 63132-5200, before processing the
member for enlistment. Release is required
only if the IRR member 5—

(1) Currently serving in the USAR IRR
under condition of an enlistment agreement
that gives—

{a) Bonus payment.

(b) Educational tuition assistance.

(¢c) Similar benefits,

(2) A commissioned officer or warrant
officer who was released from AD by reason
of RIF or by having been twice passed over
for AUS prumotion.

¢. USAR Conirol Group (ROTC). An en-
listed member assigned to ROTC, who
desires to enlist in the RA, to include the
DEP, may enlist if he or she—

(1) has received clearance from the
ROTC Commander. DD Form 368 is used
for this purpose. The proper form must be
in possession of Recruiting activity before
processing member for enlistment.

(2) Hss obtain a DD Form 368 from unit
assignment as well as the ROTC
Commander.

(3) ROTC member must meet criteria in
a(3) (4) above.

(4) Is not a ROTC scholarship recipieat-

5-24, Notice of antistment
An RC member or former member dis-
charged or released under paragraph 5-22
will be enlisted in the DEP, RA, or USAR.
When he or she is, the guidance counselor
handling the enlisttnent will notify the prop-
er agency in b below. Notify the agency by
forwarding a copy of enlistment orders and
a copy of the completed DD Form 4-series.
Such notice will do one of the following:

a. Permit action needed to separate the
Reservist or allow him or her to resign his
or her commission or warrant (to include

USAR commissioned and warrant officers
who enlist in the DEP).

b. Provide followup data for Reservists
discharged from an RC specifically to per-
mit enlistment in the RA. Forward enlist-
ment orders and a reproduced copy of DD
Form 4-series as follows:

(1) US AR.

{a) Unit members. To the Reserve unit
where person was assigned. USAR enlist-
ments also must comply with AR 140-10,
chapter §.

(b) Nonunit members. To the Command-
er, Army Reserve Personnel Center
(ARPERCEN), (ATTN: DARP-PAT-R)
9700 Page Boulevard, St. Loais, MO
63132-5200.

(¢} The Personnel Information System
(PERSINS). The PERSINS Processing Ac-
tivity (PPA) where the member enlists will

_initiate an accession card, MILPC~6. This

card will be sent to the Commander,
ARPERCEN (ATTN: DARP-PRR), 9700
Page Boulevard, St, Louis, MO 63132-
5200.

(2) US Navy Reserve. To the comman-
dant of the Naval District where the person
is assigned or to the Chief of Naval Person-
nel (ATTN: PERSE-3), WASH DC 20370

(3) US Air Force Reserve.

(a) Unit members. To the commander of
the enlistee’s Reserve unit of assignment.

(b) Members of the nonaffiliated Reserve
Section, the ineligible section, and the inac-
tive status list reserve section. To the Air Re-
serve Personnel Center, 3800 York Street,
Denver, CO 80205.

(4) US Marine Corps Reserve. Through
the Director, Marine Corps Reserve and
Recruitment District, to the commanding
officer of the organized Marine Corps unit
where the member is assigned.

(5) US Coast Guard Reserve. To the
Commendant, US Coast Guard, WASH
DC 20590.

(6) Army and Air National Guard. To the
commander of the unit where the member is
assigned.

Section IX .
Special Processing for Enlistment of
ARNG Members into the USAR

5-25. General
Members of the ARNG will not be trans-
ferred to TPUs of the USAR as Reserves of
the Army on discharge from the ARNG.
Such persons will be processed for enlist-
ment as PS applicants under AR 140-10,
chapter 5, and procedures outlined in this
section.

a. Policy in this section unplcments uni-

form accessioning procedures for personnel

moving from an ARNG status to 8 USAR
TPU status without a break in military
setvice.

b. Pohcymthxssecdondoeanotapplyto
the IRR. On discharge from the ARNG,
ARNG members may be transferred to a
Control Group of the IRR as Resgerves of
the Army to serve a remaining portion of a
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statutory or contractual obligation. Howev-
er, & member who has been transferred-to
the IRR and currently is serving on an ex-
tension of an ARNG enlistment agreement
tha extends his or ber ETS to a period of
more than 4 years must be immediately
reenlisted in the USAR under AR 140-111,
chapter 3.

¢. ARNG member enlisting in the USAR-
will be processed through MEPS.

5-28. Baslic aligihiiity criteria

This paragraph applies only to current
members of the ARNG who have been
granted conditional release to enlist in the
USAR but will remain members of the
ARNG until the USAR enlistment has been
accomplished and verified. These

are considered as PS applicants. Basic eligi-
bility criteria will be under table 3-1 with
the following exceptions:

a. Trainability. Applicant must have at-
tained scores of 90 or higher on 3 or more
aptitude areas of the ASYAB. No waivers
are authorized.

(1) Persons who do not possess pre-
scribed scores may be retested only with the
ASVAB under AR 601-270.

(2) Persons may qualify for exemption of
the above requirement. They must demon-
strate qualification in their MOS by having
achieved 60 percent or higher on the SQT
(Individusl Soldier Report).

b. Administrative. Applicants will not be
permitied to enlist in the USAR under this
section who—

(1) Will be discharged from the ARNG
with a Bar to Reenlistment, issued by the
ARNG, in effect.

{2) Have been denied ARNG reenlist-
ment or extension.

(3) Will be discharged from the ARNG
under any of the provisions of table 4-3.

¢ Grade. Grade, title, DOR, and NCO
or Specialist status, on enlistment in the
USAR under this section, will be the same
as that held in the ARNG when conditional
release was issued.

d. Dependency. No restrictions,

¢. MOS reguirement. Must have success-
fully completed IADT and have been
awarded an MOS.

5-27. Enlistment periods

a. Ealistments of ARNG members in the
USAR suthorized under this section will be
for periods of 3, 4, S, 6, 7, and 8 years.
However, applicants who have not complet-
&d an incurred MSO must enlist for a term
of service equal to, or greater than, the re-
maining statutory obligation, by whole
years, but not less than 3 years. - - &

b. Enlistment periods that would e.xcecd
the last day of the month in which an appli-
cant reaches age 60 are not authorized. Ap-
plicant may have a contractual obligation .
with payment of an incentive under the Se-.
iected Reserve Incentive Program (SRIP).
If s0, the person must enlist in-the USAR
for a period that will satiafy or exceed this
contractual obligation, .or ‘be terminated
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from the incentive program. In no case will
enlisunent be for less than 3 years.

5-28. Processing procedures

Administrative processing procedures for
personnel enlisted under this section depend
on availability of applicant’s MPRJ to the
recruiting activity and the USAR for acces-
sioning data. When a member of the
ARNG applies for membership in a TPU of
the USAR, the procedures below will apply.

a. Recruiting officials must request con-
ditional releass from applicant’s ARNG

command. Conditiona} release is explained
as “a release from the ARNG on condition
that thc member will enlist in the USAR."”
If the person fails to accomplish the entiat-
ment, he or she remains a member of the
ARNG. DD Form 368 or NGB Form 61
will be used to accomplish a conditional re-
lease. This request must specify that the
purpose of the request is to accomplish a
complete discharge from the ARNG (and as
a Reserve of the Army) on enlistment in the
USAR, and is not a request for a transfer
action. Also, the recruiting activity must re-
quest access to applicant’s MPRJ. The ac-
tivity must determine, from the ARNG
unit, if the MPRJ will be transferred to the
USAR when the member has been enlisted
in the USAR.

b. Ealistment packets will be assembled
and distributed under tables B-1 and B-2C.

(1) ARNG personnel require full MEPS
procesging.

(2) DD Form 1966-series is required for
enlistment processing—

c. Copies of applicants MPRJ if available
will be included in packet.

d After verification of eligibility criteria
hes been accomplished the recruiting activ-
ity will—

(1) Complete a DD Form 4-series and
DA Form 3540-series (Certificate and Ac-
knowledgement of Service Requirements for
Individuails Enlisting, Reenlisting, or Trans-
ferring into Troop Program Units of the US
Army Reserve) (fig. 5-7).

(2) Administer the Oath of Ealistment.

{(3) Present a reproduced copy of the DD
Form 4-series and DA Form 3540-series to
ARNG 50 that discharge from ARNG (and
a5 8 Reserve of the Army) may be
accomplished.

e. When MPRJ has been transferred to
USAR, procedures below will be followed:

(1) Assemble packets in the way pre-
scribed in table B-1.

{2) Forward Packet | to Commander,
ARPERCEN (ATTN: DARP-PRR-PM),
9700 Page Boulevard, St. Louis, MO
63132-5200.

(3) insert Packet 2 and Packet 3 in
MPR] transferred from ARNG; forward to
the proper area commander (CONUSA).

{4) Provide enlistee with Packe 4.

(5) Provide gaining USAR unit with re-
produced copies of the DD Form-4 series,
DI Form 1966, and DA Form 3%40-series
(fig 5-7). (This figure is located after the last

chapter in this regulation))
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(6) Retain Packet § at recruiting battal-
ion under USAREC directives.

Section X
Special Processing for Eniistments In
Ovarsea Commands

5-29. General

This section prescribes policy and proce-
dures for processing and determining enlist-
ment eligibility for epplicantz who apply in
oversea commands. Major oversea com-
manders exercise supervision and control of
processing of applicants within their com-
mands. Mental and medical examinations
will be administered at military activitiss or
at MEPS. Send further enlistment inguiries
to HQDA (DAPE-MPA), WASH DC
20318-0300. Processing of applicents where
USAREC maintains recruiting stations or
conducts recruiting activity will be in ac-
cordance with this regulation.

§=-30. Authority

Oversea commanders are authorized to en-
list applicants with or without PS, who are
residing in an oversea command, if—

a Applicants do not have concurrent sta-
tus as nationals of the country where enlist-
ment is being made and that country has no
law which prohibits such enlistments. Ap-
plicants must meet citizénship criteria of

this regulation.

5=-31. Processing

8. Oversea commanders may assign enlis-
tees to their command who—

(1) Are US citizens.

(2) Do not require BT, AIT, or OSUT.

{3} Are eligible for assignment within the
command under AR 614-30.

(4) Can be used in the command in
which they are enlisted.

b. Persons ineligible to remeit in the
command will be processed under AR
612-5 and AR §14-200.

¢ If reassignment of enlistees to CONUS
for training is necessary, oversea com-
manders will ensure that enlistment is com-
pleted in time to allow processing, travel,
and entry into BT by the required date to
fulfill any option for which applicant enfist-
ed. Allow at least 3 days for reception sta-
tion processing after arrival in CONUS.,

Section Xi
Delayed Entry Program

5-32. General

a. The CG, USAREC, is authorized
under this section to—

(1) Organize and administer the US
Army Reserve Control Group (Delayed En-
try) to which enlistees will be assigned. (See
AR 140-1, para 2-5.)

(2) Enlist NPS applicants in the DEP
with & maximum delay of 365 days aa deter-
mined by the CG, USAREC,

(3) Ealist PS applicants in the DEP for a
maximum delay as asthorized by RE-

QUEST not to exceed 365 days)

b. Enlistment in the DEP is suthorized—
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1) For qualified applicants who have
o :)re?mst afterwards in the RA for
one of the ealistment options given in chap-
ter 9. )

(2) If a vacancy is obtained through RE-
QUEST before DEP enlistment.

§-33. Eniistment and separstion
authority

a. For this program, MEPS commanders
are delcgated authority under AR 601-270

to~—

(1} Effect DEP enlistments.

(2) lssue RA orders. )

(3) Separating DEP enlistees 10 enlist im-
mediately in the RA.

b. The Commander, Recruiting Battal-
ion, is delegated authority to separate DEP
enlistees as directed by the CG, USAREC
or HQDA. In addition Battalion com-
manders may void enlistments in accord-
ance with AR 635-200 when appropriate.

5-34. Elglbliity qualtfications
Before enlistment in the DEP, applicants
must—

a. Meet basic eligibility requirements in
chapters 2 and 3.

b. Be processed under requirements of
chapters 4 and 5.

¢. Meet specific eligibility and processing
requirements for enlistment option for
which they are applying. (See table 91 for
enlistment options.)

5-35. Terms of service and suthorized
pay grades

a. In en initial DEP enlistment, applicant
incurs an 8-year MSO.

b. RA enlistment will be for a period
authorized by the RA enlistment option as
entered on DA Form 3286-59 (Statementa
for Enlistment—Delayed Entry Program).
(See fig 9-1. This figure is located after the
last chapter in this regulation.)

c DEP enlistees who refuse to enlist in
the RA under the Enlistment Agreement
may be ordered to AD in their Reserve sta-
tus for a period of 2 years. (The exception is
when their period of delay has been extend-
ed by the Commander, Recruiting Battal-
ion, or the CG, USAREC.) DEF enlistees
ordered to AD will enter in the grade they
were enlisted in DEP.

d. NPS enlistment in the DEP will be
under wble 2-3.

e PS DEP enlistment grade will be de-
termined by table 3-3. (Grade authorized
on DEP entry will also be the enlistee’s
authorized RA enlistment grade )

5-38. Processing procedures

a Process DEP spplicants under sections
1 through VI, chapter 5, except as follows.:

(1} Use DA Form 3286-59 (Statements
for Enlistment—Delayed Entry Program)
(fig. 9-1)

(2) The DA Form 3286-scries pertaining
to options will be initisted at time of enlist-
ment into the DEP and placed in enlistrnent
packet. This does not include applicant and
puidance counselor signature nor date. |
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b. Do not enlist applicants requiring
waiver of any disqualification for RA enlist-
ment until a waiver is processed and ap-
proved, as specified in chapter 4,

¢ Initinte an ENTNAC on all NPS US
citizen applicants and a National Agency
Check (NAC) on all PS applicants. (For im-
migrant aliens, see se¢c XVII, chap 5.)

d. Delay RA enlistment until waiver
processing is completed and a decision is
made on the Reservist’s eligibility if, while
in a delay status, he or she hag been—

(1) Cherged.

(2) Cited.

(3) Arrested.

(4) Referred to juvenile court.

(5) Convicted.

(6) Adjudicated as youthful offender or
juvenile delinquent.

e. If the Reservist is to be extended in the
DEP, he or she must consent in writing.
(See fig 5-8 for sample format for letter for
consent o extension in the DEP. Fig. 5-8 is
located after the last chapter in this regula-
tion.) A new DA Form 3286-59 must be
executed to indicate new culistment date.
Previous DA Form 3286-59 will be voided,
and maintained as well as distributed in ac-
cordance with this regulation.

/. The DEP enlistez may appear to be er-
roneously or fraudulently enlisted by reason
of a charge filed and pending or a record re-
quiring waiver under chapter 4 and existing
before DEP enlistment. If so, delay RA en-
listment, pending & decision under section
111, chapter 4, or AR 135-178.

g As directed by the CG, USAREC, the
following will be referred to the guidance
counselor;

{1) DEP enlistees who report for AD and
decline enlistment.

(2) Enlistment packets of DEP enlistees
who fail to report for RA enlistment.

k. DEP ealistees who report for AD and
no longer qualify for their enlistment option
will be offered another option for which
they qualify. Obtain & waiver of the original
commitment from the enlistee before he or
she is enlisted in the RA for 2 new option.
Attach waiver to each copy to the waiver of
the DD Form 4-series. Separate DEP enlis-
tees who refuse another option.

5-37. Extensions In the DEP

a, The Recruiting Battalion commander
may authorize extensions in the DEP, not
to exceed a total time of 365 days, for the
special situations listed below.

¢1) Processing separation actions as
authorized by paragraph 5-38.

(2) Disqualifying temporary medical con-
ditions occurring after DEP enlistment.

(3) Awaiting results of civil court action
for offenses occurring after DEP enlistment.

{4) Processing waivers of civil court con-
victions or adverse dispositions occurring
after DEP enlistment.

(5) Awaiting results of an action started
by an enlistee to obtain release from the
DEP. When enlistee starts such action, ad-
vise him or her that he or she forfeits righta
to the original option. Also, he or she must

acknowledge in writing that he or ahe has
been advised of such forfeiture.

{6) For other valid reasons determined
by the Recruiting Battalion or USAREC.

¢. DEP enlistees who become disqualified
for RA enlistment mnst be processed for
waiver before RA enlistment. If waiver was
granted for applicant to enlist in the DEP
and later convictions or disqualifications oc-
cur, waiver must be resubmitted and ap-
proved before RA enlistment.

5-38. Special provisions of the DEP

a. The Commander, Recruiting Battal-
ion, or the CG, USAREC, may direct sepa-
ration of DEP enlistees who meet
separation criteria of AR 135-178.

b. DEP enlistees who were high school
seniors when they enlisted in the DEP and
who receive a college scholarship after DEP
enlistment, may apply for separation to ac-
cept such scholarship. (Cite AR 135-178,
para 4-9 as authority for separation.) (Sec
fig 5-9 for sample format for letter request-
ing separation from the DEP. Fig 5-9 is lo-
cated after the last chapter in this
regulation.)

¢. DEP enlistees who become disqualified
may be extended in the DEP and waiver
processed if autherized in table 2-1, or table
3-1. Request for waiver will be submitted,
and entry on AD will be held pending deci-
sion on waiver request. Persons must agree
to extension in the DEP for waiver

processing.

d. Send enlistment packets of DEP enlis-
tees who, before RA enlistment, are found
to have enlisted erroneously or fraudulently
to the Commander, Recruiting Battalion,
for disposition. as established by the CG,
USAREC.

e. In any other instance when a separa-
tion appears warranted, send enlistment
packet to the Commander, Recruiting Bat-
talion, for disposition as established by the
CG, USAREC.

J. DEP enlistee who previously requested
separation from the DEP may withdraw the
request and voluntarily agree to enlist in the
RA. (Sec fig 5~10 for sample format for let-
ter requesting withdrawal of DEP scpara-
tion request. Fig 5-10 is located after the
last chapter in this regulation.)

5-39. Promotion opportunity through
roferrals

a. Each DEP enlistee or RA applicant
will be advised that—

(1) He or she has the chance to be pro-
moted to E2 by providing applicant
referrals.

(2) He or she may receive credit for the
referrals by using the referral sheet
(USAREC Form 512 (Regular Army and
Reserve Component Referral Sheet)), which
should be returned to the recruiter.

(3) He or she will receive credit for the
referrals once the applicants referred have
enlisted in the DEP, RA, ARNG, or
USAR. (See table 2-3.)

b. Recruiters will forward referral sheets
to the Army guidance counselor together
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with the referred applicants’ enlistment
packets,

¢. The Army guidance counselor, lﬂa
confirming the referrals, will—

(1) Indicate “Rule F, table 2-3, AR
601-210" in DD Form 1966/4, item 39,

{2) Placc referral sheets in enlistment
packet being forwarded to the reception sta-
tion. {See app B.)

Section Xl
Transfer to the IRR from the DEP

5-40. Policy

a. Personnel who have enlisted in the
DEP under this regulation are assigned to
USAR Control Group (Delayed Entry) un-
til they enlist in the RA. To prevent loss of
potential mobilization assets, personnel as-
signed to Control Group (Delayed Entry)
having a remeining statotory military ser-
vice obligation, who previcusly completed
BT or 8 weeks of OSUT, will not be
separated,

b. DEP personnel who are not enlisted in
the RA will be transferred to the proper
control group of the IRR to complete their
statutory military service obligation if one
of the following applies:

(1) Member of the DEP refuses, or other-
wise declines, 1o enlist in the RA.

(2) Former member of the ARNG or
USAR was discharged from the respective
RC as a direct result of having enlisted in
the DEP, and is denied enlistment in the
RA because of one of the following:

{a) Change in marital or dependency sta-
tus since enlistment in the DEP.

{b) Change in body weight since enlist-
ment in the DEP.

(¢} Failure to attain an educational re-
quirement for the RA enlistment option.

{d) Previous Active Army disqualifica-
tion (RE code or SPD) that may or may not
have been disclosed when applicant was ac-
cessioned into the RC.

5-41. Procedures
When a member of the DEP is to be reas-
gigned to the IRR instead of separated, the
CG, USAREC, will issue reassignment or-
ders. (See AR 310-10 format 450). The
member will be provided copies of the or-
der. USAREC will forward to Commander,
ARPERCEN (ATTN: DARP-PRR-PM),
9700 Page Boulevard, St Louu. MO
63132-5200.

a. Reassignment order.

b. Original DEP enlistment packet.

¢. Member’s MPRJ, if available..

Section Xill
Courtesy Enlistments

5—42. General

a. Courtesy enlistments for RA o USAR
within CONUS may be authorized only-in.
exceptional cazes. Recrniting Battalion com-
manders may authorize such. cnlmmmn
when either of the following applies: . ... '

{1) 1t is in the beat interest of!he US»
Army.
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(2} It will prevent severe personal hard-
ship to applicant or applicant’s family,

.b. Oversea courtesy enlistments are
authorized only in extreme cases. Approval
from the Commander, USAREC (ATTN:
USARCRO-FP), Fort Sheridan, IL 60037,
is required before applicant's departure.

5-43. Procedures

.a. Prior coordination.between Recruiting
Battalion is mandatory. Attach a letter (fig
5-11) to the front of the enlistment packet;
forward the packet 10 the gaining Recruit-
ing Battalion at least 15 days before appli-
cant’s scheduled AD date. (Fig 5-11 is
located after the last chapter in this
regulation.)

b. Guidance counselors and other
recruiting personnel must ensure that appli-
cants accepting assignment reservations or
entering the DEP understand that they
must return to the same MEPS for AD
processing unless a courtesy enlistment is
authorized.

Section XIV
Special Processing for Partially
Disabled, Combat-Wounded Veterans

5-44. General

Waiver requests will be approved or disap-
proved by the CG, MILPERCEN for RA
and Commander, ARPERCEN, for USAR
for combat-wounded veterans, partially dis-
abled as a result of wounds reccived in ac-
tion while members of the Army.

8. Requests will be submitted only for
veterans who—

(1) Meet all cother enlistment
requirements.

(2) Are physically qualified for general
military service except for their specific
combat-incurred disabifity.

-b. Applicants must be capable of caring
unaided for their own needs. They must be
physically capable of performing useful ser-
vice and not expect to require hospitaliza-
tion or lose time from duty.

¢. Persons permanently medically retired
will oot be processed for enlistment. Appli-
cants who were separated from AD (not
medically retired) without compensation

and were granted veterans disability com-
pensation may apply for a waiver. (See table
4-1, line X.) '

5-45. Requests for waivers

Submit waiver requests on the DA Form
3072-1-series to the approving authority as
shown in paragraph 5-44. Such requests
will be accompanied by—

a SF 88 and SF 93. -

b. Report of any subsequent and present

treatment.

¢ Reports of X-ray, orthopedic, surgical,
medical, or other consultations.

d. Statement of opinion by a medical offi-
cer of the degree of the disability’s incapaci-
tation. The statement will include whether
or not a prosthesis being used is
satisfactory.

60

5-48. Processing

On receipt of the decision on the waiver re-
quest and instructions from the approving
authority, aotify applicant to report to the
proper MEPS for further processing.

a, For RA, send applicant from the
MEPS o the training activity at Govern-
ment expense; applicant will be classified at
the training activity in an MOS in which he
or she can reasonably be expected to per-
form satisfactory service with full considera-
tion of his or her physical handicap. For the
USAR, send applicant to the unit of assign-
ment if no further school training is
required.

b. To give the medical officer enough da-
ta 10 make a judgment, classification officer
will analyze each primary or potential MOS
proper for the applicant. Clagsification offi-
cer will then send his or her recommenda-
tion and applicant to the medical officer.
Medical officer will make the final decision.
He or she then will select an MOS which he
or she considers applicant can capably per-
form. Special consultation reports directed
by the CG, MILPERCEN or Commander,
ARPERCEN, will be made at this time.

¢. Applicants physically and otherwise
qualified for enlistment will be enlisted at
the training activity. Applicants found ineli-
gible to perform in an MOS will be rejected
and returned at Government expense to the
applicant's home.

d. At time of enlistment, persons who
have applied for or are receivigg a disability
pension or compensation from either the
VA or DA will be required to waive such
application, pension, or compensation for
the period of their military service. For the
USAR, this period of military service is
IDT, ADT, or AD.

(1) After obtaining disability waiver from
the approving authority (para 5—44), the
person will sign a waiver of compensation as
shown in figure 5-12, (This figure is located
after the last chapter in this regulation,) The
waiver will be endorsed by the enlisting ac-
tivity and sent to the commander of the VA
regional office or the Director, Retired Pay,
Operations, US Army Finance and Ac-
counting Center, Indianapolis, IN 46249,
Applicants receiving compensation from
DA will modify the letter in figure 5-12 as
necessary.

(2) A notation will be made in DD Form
1966/4 item 39, that such a letter has been
sent to the VA or Retired Pay Operations,
US Army Finance and Accounting Center.

(3) The enlistee will be told that, on sepa-
ration from military service, he or she may
submit a claim for such compensation.

5-47. Training and assignments
Persons enlisting as partially disabled veter-
ans will be trained in the MOS for which
calisted. If already trained, veterans will be
assigned to duty in that MOS..

5-48. Record entries
& DA Form 2-1. Proper asaignment limi-
tations will be recorded on DA Form 2-~1

AR-601-210 .« UPDATE

(Personnel Qualification Record — Part IT),
28 prescribed in AR 640-2-1.
b. DD Form 1966-series. DD Form 1966/

4 item 39, will reflect assignment
limitats

Section XV

Special Processing for Parsons
Recelving Disabliity Penslons or
Compensation from the VA

5-49. General ‘
Persons receiving disability pensions or
compensation from the VA for any reason
will be required to waive the pension or
compensation for any period of military ser-
vice. VA compensation will be waived on
date of enlistment inte DEP, RA, or
USAR. For the USAR this period of mili-
tary service is IDT, AD, or ADT.

5-50. Request for walver
See figure 5-13.

5-51. Letter of walver of
compensation

(USAR) The person will execute a waiver of
compensation in letter format (substantially
as shown in fig 5-13). (Fig 5-13 is located
after the last chapter in this regulation.)
This waiver will be endorsed by a commis-
sioned officer to the VA regional office hav-
ing jurisdiction over the person’s claim. A
note will be made in DD Form 1966/4 item
39, that such letter has been forwarded to
the VA,

Sectlon XVI
Spacial Processing for Members
Removed from the TDRL

5-52. General

As the result of & periodic physical exami-
nation, a former Army enlisted member
may be determined physically fit for return
to duty. If s0, the member may be enlisted
in the RA or USAR when his or her name
has been properly removed from the TDRL
and if requirements of this section are met.

5-53. Enlistment within 80 days of
removal from TDRL

Such enlistments will be made without re-
gard to basic enlistment qualifications of PS
persons given in table 3-1 or disqualifica-
tions given in tables 4-] through 4-3 (ex-
cept as provided below).

a. Applicants must not be subject to
nonwaivable disqualifications listed in table
4-2, lines A, K through N, and Q. Linesa M
and N do not apply if all convictions—

(1) Occurred before applicant’s place-
ment on the TDRL.

(2) Previoualy were disclosed.

b. Waiver is required if applicant is sub-
ject to any of the waivable disqualifications
in table 4-1, lines “O" through “K". Lines
D through H, J and K do not apply if—

(1) All convictions or sdjudications oc-
curred, or pleas shown in line I were en-
%eldt'l.. before applicant’s placement on the
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(2) All convictions or ad,]udxutmns pre-
viously were disclosed.

c. Such persons will be enlisted in the
permanent pay grade held on the day before
the date their names were placed on the
TDRL.

d. Enlistment of such persons w1ll be
made without medical examination if—

(1) No intervening illness or injury since
the examination resulted in removal from
the TDRL.

(2) The person signs a statement to that
effect on DA Form 3283-R (Statements of
Member Removed from the Temporary
Disability Retired List), (DA Form 3283-R
may be reproduced locally on 834-by 11-
inch paper; a copy of this form is located at
the back of this regulation.)

e. Persons who have incurred an illness
or injury since the examination resulting in
their removal from the TDRL must under-
go a complete medical examination. They
must qualify for enlistment under medical
standards given in table 3-1. (A person does
not have to meet medical standards for the
specific disability that caused his or her
name to be placed on the TDRL.)

S Persons will be enlisted for a period of
3 years in the RA. MEPS will complete DD
Form 4-series (Enlistment/Reenlistment
Document—Armed Forces of the United
States) and publish enlistment orders. Ap-
plicants will be sent to the nearest reception
station at Government expense. Applicant
will be granted leave if requested. Reception
station will process and report to
MILPERCEN (PSMB) for proper assign-
ment instructions, Persons enlisting in the
USAR may enlist for a period of 1, 2, 3, 4,
5, or 6 years.

5-54. Enlistment beyond 90 days after
removal from TORL

Former enlisted members who do not reen-
list in their respective component within 90
days of removal date from the TDRL must
meet &ll PS siandards and qualifications at
time of enlistment.

5-55. Walvers to permit enlistment
beyond 80 days after removal of
name from TDRL

a. Medical waivers for RA and USAR
calistment may be considered for former en-
listed member if—

(1) Their physical condition has im-
proved so that they meet retention criteria
for AD in AR 635-40.

(2) Their pames consequently have been
removed from the TDRL.

b. Requests for medical waivers will be
sent to the approving authority (para 5-44)
when the MEPS doctor recommends that a
waiver is warranted. Include with waiver
requests—

(1) SF 88 and SF 93,

{2) Copy of the Physical Evaluation
Board proceedings and exhibits that caused
the member’s removal from the TDRL.

{3) Report of subsequent and current
treatment.

(4) Reports of X-ray, orthopedic, surgi-
cal, medical, or other consultations.

(5) Statement by a medical officer on—

{a) Degree that the disability is
incapacitating.

{b) Person's ability to care for his or her
own needs.

{c) Person’s ability to perform useful ser-
vice without undue hospitatization.

{d) Any prosthesis being used.

5-56. Information to applicants

a. Applicants will be told that enlistment
under this section is not an exemption from
retention standards in effect at the time the
person applies for reenlistment. Enlistment
may be either through entitlement (para
5-53) or medical waiver (para 5-55).

b. Applicant records will be acreened
carefully so that—

(1) Applicants will be aware of condi-
tions under which their enlistments are
made.

(2) No undue bardship will be imposed
at a later date as a result of their decision to
enlist.

¢. Applicants who do not meet retention
standards will be so advised. These persons
will be required to sign the statement on
DA Form 3283-R (Statement of Member
removed from the temporary disability Re-
tired list). (Note: DA Form 3283-R will be
locally reproduced on 8% ”* by 11”7 inch pa-
per. A copy for local reproduction purposes
is located at the back of this regulation.
When signed, it will be attached to the orig-
inal duplicate of the DD Form-4 series.

5-57. Requirement to walve present
entitiement to disability retirement or
severance pay

Persons enlisted under this section will be
required, before enlistment, to waive present
entitlement to disability retirement or sever-
ance pay. These persons will not be denied
severance or disability retirement compensa-
tion when ultimately separated or retired
from service. At that time the disqualifying
defect will be reevaluated under physical
standards in effect when the defect was first
determined and standards in effect at the
time of final evaluation. The service member
will be separated or retired under the stan-
dards most advantageous to him or her.

Section XVII
Speclal Processing for Enlistment ot
Immigrant Allens

5-58. General

Immigrant aliens (sliens lawfully admitted
into the United States for permancnt resi-
dence) are eligible to enlist in the RA or
USAR if they meet criteria in tables 2-1 or
3-1.

5-59. Processing

Procedures to process immigrant aliens for
enlistment are the same as for US citizens.
Process aliens enlisting for an MOS as
follows: .

AR 801-210 = UPDATE

a. For aliens culisting for an MOS not re-
quiring a security clearance, initiate a re-
quest for ENTNAC, DD Form 398-
2(Department of Defense Personnel Securi-
ty Questionnaire) and DD Form 2280
(Armed Forces Fingerprint Card) at time of
DEP or USAR enlistment. Forward request
to the Commander, Personnel Investiga-
tions Center, Defense Investigative Service,
PO Box 1083, Baltimore, MD 21203,

b. Immigrant aliens will not be enlisted
in the RA or USAR for MOS training or
assignment requiring a security clearance.

c. Automated ENTNAC not authorized.

Section XVill
Applicants Injured or lll During
Procassing

5-60. General

a An applicant may suffer iliness or inju-
ry at an Army or USAR facility or MEPS
while enlistment processing. If so, applicant
may be given emergency medical care as
authorized by AR 40-3.

b. An applicant may suffer illness, injury,
or death while at any Army or USAR facili-
ty or MEPS for enlistment processing. If so,
he or she or his or her survivors may be en-
titled to—

(1) Government benefits, such as the
death gratuity (sec 1475(a)(5), title 10, Unit-
ed States code), and burial expenses (secs
1481 and 1482, title 10, Unitzed States code),
that are administered by the Army.

- (2) Servicemen's Group Life Insurance
(sec 106(b), title 38, United States code and
chap 19), that is administered by the VA.

5~81. Determination of entitlements
The Government agency designated by law
or regulation determines entitlements to
benefits, A decision is made based on review
of all available information on applicant’s
location and atatus at time of injury, iliness,
orduth.Noasmmcecanbegwmtotp—
plicants or their survivors that they are enti-
tled to benefits. They should be advised to
contact the agencics listed below to ascer-
tain entitlement benedits.

¢ Entitlement to death gratuity is deter-
mined by the Commander, US Army Fi-
nance and Accounting Center (ATTN:
FINCY-AB), Indianapolis, IN 46249.

b. Entitlement 10 payment of funeral and
burial is determined by the Com-
mending General, US Army Military Per-
sonnel Center, Casualty and Memorial
Affairs Directorate (ATTN: DAPC—PEC)
ALEX VA 22331-0400.

¢. Application for decision on entitlement
to veterans’ benefits may be made to any
VA assigtance or regional office. -

d. AR 40-3 provides that applicants for
enlistment- who suffer acute illness and inju-
ries while awaiting or undergoing enlist-
ment processing at MEPS or while-at Army
or USAR facilities may be furnished emer-

gency medical care, at Government expensc.
Emergency hospitalization -is -included.
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Commanders of medical facilities will proc-
eas bills for civilian medical care provided
by civili Sical faciliti

e. Application for determination of bene-
fits available to survivors of deceased apphi-
cants from the Social Security
Administration should be made to the near-
est Social Security Administration office.

5-82. Casusity reports

The Army Casualty System in AR 600-10
applies to applicants who die while en route
to, or from, or at & place for final accept-
ance or entry on AD or ADT with the
USAR.

5-63. Instructions to Recruiting
Battalion commanders

The CG, USAREC, will issue instryctions
to Recruiting Battalions commanders on
their responsibilities concerning injured, ill,
or decessed applicants,

Section XIX
USAR Initial Tralning Requirements
and Tarms of Service Options

§5-64. Tralning pay categories

a. General. A complete listing and
description of training pay categories
(TPCs) can be found in AR 140-1. This
paragraph relates only to TPCs of appli-
cants initislly enlisting in the USAR, It
should assist recruiting activities by clarify-
ing policies outlined in these references. The
prime use of TPCs by recruiting activities is
to establish applicent’s eligibility to attend
paid training assemblies while awaiting en-
try on IADT. Subparagraphs below that re-
flect current policy define eligibility criteria
for either pay or nonpay status while await-
ing entry on [IADT.

b. TPC P. Members enlisted or trans-
ferred into TPC P are authorized pay and
required to attend regularly scheduled IDT
periods while awaiting entry on IADT, On
gmli.mnmt, the persons below will be placed
in pay category P:

(1) Except for ROTC or SMP potential
participeatg, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted within 270 days of entry on IADT,
are authorized up to 36 paid IDT periods.

(2) Bonafide high school seniors and
HSDGs, 26 through 34 years of age, and
ROTC or SMP potential participants, en-
listed within 180 days of entry on IADT,
are anthorized up to 24 paid IDT periods.

(3) Except for bonafide high school se-
piors, NHSG, including those with GED
and high school students, enlisted within 90
days of entry on IADT, are authorized up
to 12 paid IDT periods. .

¢. TPC L. Mrembers who are enlisted in
TPC L arc not initially authorized to re-
ceive pay for attendance at IDT periods.
However, they may voluntarily transfer into

TPC P when they are within a specified pe-
riod of entry on 1ADT and on approval of
the unit commander.

(1) Except for ROTC or SMP potential
participants, with approval of the unit com-
mander, a bonafide high school senior or
HSDG, 17 through 25 years of age, culisted
within 270 days of entry on IADT, may be
placed in TPC L. This option may be used
when the member will be unable to attend
scheduled IDT periods before entry on
IADT. The member may voluntarily trans-
fer into TPC P on approval of the unit com-
mander. If transferred to TPC P, up to 36
paid IDT periods are authorized.

(2) With approval of the unit command-
er, a ROTC or SMP potential participant,
through 25 years of age, enlisted within 180
days of entry on IADT, may be placed in
TPC L. This option may be used when the
member will be unable to attend scheduled
IDT periods before entry on IADT. The
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 24 paid IDT
periods are authorized.

(3) Bxcept for ROTC or SMP potentia)
participants, bopafide high school seniors
and HSDGs, 17 through 25 years of sge,
enlisted more than 270 days before entry on
IADT, will be placed in TPC L. When
within 270 days of eatry on IADT, the
member may volumarnly trangfer into TPC
P on approval of the unit commander. If
tranaferred into TPC P, up to 36 paid IDT
periods are authorized.

(4) Except for ROTC or SMP potential
participants, bonafide high school geniors
and HSDGs, 26 through 34 years of age,
enlisted more than 180¢ days before entry on
IADT, will be placed in TPC L. When
within 180 days of eniry on JADT, the
member may voluntarily transfer to TPC P
on approval of the unit commander. If
trapsferred to TPC P, up to 24 paid IDT
periods are authorized.

(5) NHSGs, including those with GED
and (CIHS) currently in high school may be
enlisted up to 180 days before entry on
IADT. Those enlisting more than 90 days
before entry on IADT, will be placed in
TPC L. When within 90 days of entry on
IADT, the member may voluntarily transfer
into TPC P on approval of the unit com-
mander. If transferred into TPC P, up to 12
paid IDT periods are authorized.

(6) All NPS applicants enlisting in the
USAR with concurrent assignments to Con-
trol Group (Annual Training) of the IRR,
will be placed in TPC L. They will remain
in TPC L until entry on IADT when they
will be transferred to TPC F. :

d. Training pay determination. The TPC
of a person on initial enlistment in the
USAR can be determined by tracing deci-
sion factors in tables 5-3A and 5-3B.
{These tables are located at the end of this
chapter.) Pay category L option when
IADT is not within 270 days will not be
used without prior approval from
DAPE-MPA.

5~86. Tralning requiremants (LADT)
4. The Standard Training Program.

AR 601-210 * UPDATE

(1) To enlist initially in the USAR under
the Standard Training Program an NPS ap-
plicant must—

(a) Eater on IADT.

(b) Successfully complete a BT and AIT

program.

(c) Qualify in an MOS. ‘

(2) Length of time that the ‘person is
required to remain on ADT depends on the
MOS in which be or she is to be trained.
However, minimum period of time required
on JADT is 12 weeks (sec 671, title 10,
United States code (10 USC 671) 10 USC
511d).

b. Alternate Training Program.

(1) To enlist under the Altemnate Train-
ing Progrsm, applicant must enter on
IADT to undergo the common BT pro-
gram. On successful completion of BT, the
member will be released from TADT. He or
she will return home and commence train-
ing with the unit of assignment in a paid
drill status. Within 1 year of the last day of
separation from IADT (BT), the member
again will enter on IADT to complete AIT
for MOS qualification.

{2) The length of time the person must
spend on IADT while undergoing AIT de-
pends on the MOS in which he or she is to
be trained. The minimum period of time on
IADT (BT and AIT) must totaf at least 12
weeks for the person to be considered
deployabie.

(3) Unit status reports will reflect exact
deployability status.

(4) The program is limited 1o applicants
who—

{a) Cannot complete BT and AIT during
one continuous IADT period because of
school or seasonal employment.

{b) Enlist for 6 or 8 years in a TPU
(8 x 0or 6 x 2 option). The 4 x 4 and
3 x 5 options are not authorized with the
Alternate Training Program.

(c) Meet basic eligibility requirements for
enlistment under table 2-1.

(5) Applicants will be enlisted in either
TPC P or L under paragraph 5-64. On re-
turn from first IADT (BT), the member will
be placed in TPC Q. The TPC for the sec-
ond IADT period {AIT) is U. On comple-
tion of the second IADT period (AIT), the
member will be placed in TPC A.

(6) BT reservations will be made through
REQUEST at the time of enlistment. RE-
QUEST will identify MOSs available for
this program.

{7) Both periods, basic training (BT) and
Advanced Individual Training (AIT) are
considered IADT. Time in grade for pro-
motion to E2 beging on entry on the first
ADT period (BT). Enlistees may not be
promoted to pay grade E2 until 180 days af-
ter entry into BT. Promotion to pay grades
EJ and above require the person to have an
MOS and demonstrate proficiency. (See AR
140-158, chap 3.) Therefore, no person in
this program will be promoted to pay grade
E3 or above before completion of the second
period (AIT). Pay grade on initial enlist-
ment will be a3 prescribed by Wable 2-3.
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{8) ‘Between the two periods of ADT, the
person will receive training in the intended
MOS through supervised OJT, exportable
training packets, or USAR schools. This
training will not qualify the person for the
MOS, but is intended to reduce AIT attri-
tion on his or ber return to the AD training
base.

(9) AIT reservations for enlistees under
this program will be requesied from the
guidance counselor by the unit commander
as soon as possible but not later than 6
months efter persons complete BT,

(10) Each applicant for enlistment under
this program will execute an Addendum
(DA Form 4826-R, addendum to certificate
and acknowledgement of Service require-
ments) to the DA Form 3540-series (fig.
5-7). {DA Form 4826-R may be repro-
duced locally on 8%- by 11-inch paper. A
copy of this form for local reproduction is
located at the back of this regulation.)

(11) Enlistees for this program may not
take part in AT before completing BT. At
the discretion of the unit commander enlis-
tees may attend AT between the period of
BT and AIT, provided it does not conflict
with high school class attendance.

¢ The ACASP. See chapter 7. The length
of time to be spent on IADT for applicants
enlisting for the ACASP will be as follows:

(1) NPS male applicants under 26 years
of age must remain in IADT for at least 12
weeks. Training will consist of an 8-week
BT program and 4 weeks OJT in the
ACASP MOS. The IADT period could ex-
ceed 12 weeks if more MOS training is
required as a prerequisite for the award of
the ACASP MOS.

(2) NPS male applicants 26 years of age
and older, and NPS female applicants, must
enter on IADT for 8 weeks and successfully
complete BT. This IADT period will be ex-
tended if any required prerequisite training
is scheduled to be completed while the
member is on LADT. Prerequisite training,
when required, should be scheduled for
completion while the member is on [ADT;
however, it is not mandatory and may be
completed on ADT at & later date, provided
the member is advised that accelerated ad-
vancement in pay grade mey not be consid-
ered until after all required training has
been successfully completed. (See minimum
promotion eligibility period, table 7-2B.)

{3) PS applicants for the ACASP have no
ADT requirements unless onc of the follow-
ing applies;

{a) They have not previously successfully
completed a BT course conducted by a US
Armed Force. They would then have to
enter on IADT to complete this

ent.

{b) The ACASP MOS requires additional
MOS training on ADT as a prerequisite to
award of the MOS. The length of such

training would depend on the MOS training
requirement.

d. The ROTC or SMP. IADT require-
ments, if applicable, for persons selecting
enlistment for the ROTC or SMP, are gov-
erned by chapter 10.

5-86. Terms of service options

@ NPS applicants incur a statutory obli-
gation on initial enlistment. They may
choose one of the following options in ful-
filling the required B-year term of service
obligation:

(1) 8 x 0 option. This option provides
that the spplicant will remain assigned to &
TPU of the Selected Reserve for the entire
period of the enlistment agreement {except
as otherwise authorized by AR 140-10).

(2) 6 x 2 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for & period of
6 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 2 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(3) 4 x 4 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
4 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 4 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(4) 3 x 5 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
3 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining § years. At the ¢nd of the period
of service in 8 TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

{5) IRR O x 8 option. This option pro-
vides that an NPS applicant may enlist for 8
years with & direct assignment to the USAR
Control Group (AT). (Sec sec X3()

b. PS applicants having no remaining
MSO (see paras 3—45(1) and (2)) may select
their term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years. The entire period of the
enlistment will be with the TPU (except as
otherwise authorized by AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or 8 years. The en-
listment will be served in the IRR unless the
member is voluntarily transferred to & TPU
of the Selected Reserve during the time of
enlistment. (As an excepton to this policy,
PS applicants may enlist for a 1-year term
of service when such an enlistment is for the
sole purpose of referral to the ARNG
through the Active Army In-Service
Recruiting Program.) Persons. enlisted
under this referral program will be identi-
fied by a notation on the DD Form 4-seies.
(Sec table 6-2, item 10b.)

¢. PS applicants having a remaining un-
fulfilled part of a previously incurred MSO
(sce paras 3—4b(1) and (2)) may select their
term of service under the following:

AR 601-210 = UPDATE

(1) Enlistment for assignment to & TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years if the term of service is
equal to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MS$O. Enlistment must be in whole years.
The person will remain a member of the .
TPU for the entire period of the enlistment
(except as otherwise authorized by AR
140-10),

(2) Eanlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) may be for 3, 4, 5, 6, 7, or 8 years if
the term of service is equal to, or greater
than, the remaining unfulfilled portion of a
previously incurred MSO. Applicant also
must have previously completed BT and
been awarded an MOS, Period of enlistment
will be served in the IRR unless the mem-
ber i8 voluntarily transferred to a TPU of
the Selected Reserve.

Section XX
Enlistment and Resnlistment in the
IRR

5-67. General

This section prescribes policy and proce-
dures for enlisting or reenlisting persons in
the USAR with immediate assignment to
the IRR. Immediate reenlistment by mem-
bers of the USAR Control Group (Rein-
forcement) or USAR Coatrol Group
{Standby) will be under policy outlined in
AR 140-111, chapter 3.

5-88. Eligibllity

Applicants for enlistment or recnlistment in
the TRR must meet basic eligibility require-
ments under tables 2-1 or 3-1, as
appropriate.

5-89. Walver approval authorities
Approval authorities for waivable moral
and administrative disqualifications for ap-
plicants for enlistment or reenlistment in
the IRR will be as prescribed in table 4-1.

5=70. Enlistment and reenlistment
processing of PS applicants

Enlistinent and reenlistment processing pro-
cedures for PS applicants will be as follows:

@ When applicant is processed on an ac-
tive military installation for enlistment in
the IRR, immediately following discharge
from the Active Army, prepare and assem-
ble the documents listed below.

(1) The DD Form 4-series. (See app B.)

(2) The DA Form 4688-series (Certificate
and Acknowledgement of Service Require-

ments for Individuals Enlisting.or Reenlist-.
ing in the Individoal Ready Reserve). (Sec
app B and fig 9-6.)

(3) DA Form 1811 .or eoptu of SF 88,
and SF 93 (para 5-13a).

{4) Copies of DD Form 214,

(5) Copics of discharge order. ..

(6) If a waiver request is raqulred, thm
the forms prescribed by table 4-1. will be

processed in addition to those outlined
above. Enlistment or reenlistment will not

:
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be accomplished unless waiver request has
b. Enlistment packets will be prepared
and distributed under table B-2G. (See ta-
ble B-2, rule 10.) Ensure that the DD Form
4-geries, item 10b, contains the statement
- “IRR Pror Svc Enl Option (AR 601-210,
chap 5)" and that “PPN 95" is entered in
the upper right-hand corner margin.
¢. All other PS applicants for enlistment
in the IRR will be processed under tabies
5-1 through 5-3 and chapter 6. Forms and
documents will be assembled under appen-
dix B, ‘

Section XXI
Automated Entrance National Agency

Checls (ENTNAC)

5-71. General

a. The CG, USAREC, is authorized
under this section to—

(1) Organize and administer the auto-
mated ENTNAC program.

(2) Ensure that an automated ENTNAC
is processed on all first term enlistees
((USAR Control Group (Delayed Entry),
RA or USAR) who meet established
ctiteria. .

b. Manual ENTNAC's are required for
enlistees not mecting the automated
ENTNAC cligibility criteria:

5-72. Eligibliity criteria

a. An automated ENTNAC will only be
processed on first-term, NPS enlistees
[USAR Control Group (Delayed Eatry),
RA or USAR] who meet the following
criteria:

(1) Born on or after 1 January 1929.

(2) U.S. citizen st birth.

(3) No foreign residence or travel cxceed-
-ing one year after 18th birthday.

(4) No prior federal employment (e.g.
civil service; prior military service, etc.)

(5) Never a member of USAR Control
Group (Delayed Eatry Program).

{6) No moral waiver, except for minor
traffic offenses.

(7) No medical waiver for mentai-emo-
tional illness or disorder.

(8) No evidence that marijuzana use is
symptomatic of an underlying psychiatric
condition or personality disorder, as cvi-
denced by & designation of “1” in the
“S-Psychiatric” factor of the physical pro-
file (See Standard Form 93, item 25).

(9) No information indicating use of nar-
cotics or dangerous drugs since age 16.

(10) No indication of scxually deviant be-
havior within last fifteen (15) years, e.g, ho-
mosexuslity, exhibitionism, voyeurism,
beastiality. etc.

(11) No immediate family members {par-
ents, spouse, brothers, sisters, and children)
or close fnends residing in any one of the
following *‘designated’ countries.

a. Afghanistan :

e. Cambodia (Kampuchea)
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f. People’s Republic of China (including
Tibet)

g Cuba

h. Czechoslovakia

i Ethiopia

J. German Democratic Republic (East
Germany including the Soviet Sector of
Berlin)

k. Hungsry

L Iren

m, Ireq

n. Laos

o. Libyan Arab Republic

p. Mongolian People’s Republic (Outer
Mongolis)

g. Nicaragua

r. North Korea

5. Outer Mongolia

t. Poland

u. Rumania

v. Southern Yetnen

w. Syna

x. Union of Soviet Socialist Republics
(including Estonia, Latvia, Lithuania, and
all other constituent republics, Kurile Is-
lands, and Southern Sakhalin (Karafuto)]

y. Vietnam

2 Yugoslavia

{12) No evidence of financial irresponsi-
bility, e.g., application for bankruptcy or ar-
rest for passing bad checks within past five
(5) years, even if charges dismissed.

(13) No membership in Communist Par-
ty or Communist organization, or an orga-
nization or group advocating use of force or
violence for unconstitutionsal purposes (i.e.,
applicant answered “yes” to item 16b, i, or
ii, of DD Form 398-2).

b. All first-team NPS enlistees not meet-
ing the above criteria will be processed for a
standard ENTNAC in accordance with AR
601-210 and USAREC Pamphlet 380-2.
Note: 1f an enlistee discloses additiona) derogato-
ry information during the MEPS preenlistment
interview or MEPS processing which disqualifies
him/her under the above eligibility criteria, an
automated submission wiil change to a manual
ENTNAC.

5-73. Required data elements
The following are the minimum data ele-
ments required to process an automated
ENTNAC:

g. Name.

b. Social Security Number.

¢. Date of birth.

d. Place of birth (City/State) or country,
if other than U.S.

e Sex.

f Race.

g Alisses/Nee names(s)

h. MEPS ID.

L Service Processed for (SPF).

5-74. Source documents
The above data will be compiled by the
MEPS from information contained on the
following forms:

a. DD Form 398-2 (Department of De-
fense Personnel Security Questionnaire).

b. DD Form 2280 (Armed Forces Fin-
gerprint Card). .
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¢. DD Form 1966/1 (Record of Military
Processing-Armed Forces of the United

States), or other appropriate documents,

§-75. Processing ) .

a. All information contained in para-
Faph 5-74, above, will be transmitted each
day 1o HQ, USMEPCOM by the MEPS for
each first-term NPS (DEP, RA, or USAR)
enlistee on whom an automated ENTNAC
is requested.

b. HQ, USMEPCOM will, in turn, trans-
mit the data to DIS on each eligible enlistee
processed that day. )

¢ DIS will check each pame against the
Defense Central Index of Investigations
(DCII) and forward a single tape to the FBI
for an automated check of the Headquarters
{Central) and Indentification Division files.

d. Completed DD Form 398-2 and US-
MEPCOM PCNs 714ADP and ZHM 001
on each Enlistee will be retained by the Sen-
jor Guidance Counselor until one of the fol-
lowing has occurred:

(Note: MEPS will retain DD Form 2280):

(1) A feedback report (PCN ZHM 003)
from HQ, USMEPCOM indicating
favorable results of the automated
ENTNAC: or

(2) A feedback report (PCN ZHM 004)
has been received from DIS indicating a
possible match,

e. DIS will transmit two (2) types of re-
sponses for automated ENTNAC's:

(1) Favorable Results. This response will
be received at HQ, USMEPCOM for subse-
quent forwarding to the originating MEPS
(Senior Guidance Counselor). No breakout
of the ENTNAC elements will be listed in-
asmuch as they will always consist of the
DCIl, FBI-ID, and FBI-HQ files checked.

(2) Possible Maich.

{a) The initial response will be sent via
HQ, USMEPCOM to the originating MEPS
as with the favorable automated
ENTNAC's. Additionally, the details of the
adverse information genecrated by the
ENTNAC will be forwarded directly by
DIS, to the originating Senior Guidance
Counselor via the mail.

(b) The component of the ENTNAC re-
vealing the unfavorable information will be
clearly identified, ¢.g., FBI-ID, etc.

5-78. Responsibilities

Personnel at all levels of USAREC con-
cerned with the processing of applicanta for
enlistments are responsible for the prepars-
tions of required forms and the processing
and reconciliation of the automated
ENTNAC data.

a. Commander, recruiting battations will
establish procedures to:

(1) Ensure all first-term, NPS applicants
forwarded to MEPS for enlistment into the
DEP, RA, or USAR are processed for auto-
mated ENTNAC in accordance with (LAW)
AR 601-210 and USAREC Pamphlet
380-2 -

(2) Ensure that the applicable DD Forms
398-2 and 2280 on each first-term, NPS ap-
plicant are complete and accurate based op
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the DD Form 1966/6, and personal inter-
view of the applicant.

b. Senior Guidance Counselors (SGC)
will take the following actions, with regard
to the automated ENTNAC path:

(1) Identification of Enlistees for Auto-
mated ENTNAC.

(a) Review DD Form 398-2 of all enlis-
tees, at the time of initial DEP-in, RA or
USAR cnlistment, in order to ascertain if
they meet eligibility criteria, outlined in par-
agraph 5-72, this publication, for an auto-
mated ENTNAC.

(b) Annotate, initial, and date the DD
Form 398-2, on upper left-hand corner,
with red “A’ for those enlistees who meet
the automated ENTNAC eligibility criteria.
(Note. If this letter does not appear, the MEPS
will submit the ENTNAC following the manual
path)

{c) Those enlistecs who do not meet the
automated ENTNAC cligibility criteria will
be processed for an manual ENTNAC in
accordance with AR 601-210 and
USAREC Pamphlet 380-2,

(d) Ensure that the administrative blocks
on the DD Form 2280 are complete, cor-
rect, and in-turn is forwarded to the MEPS
fingerprinter.

{e) The ENTNAC paperwork (DD Form
398-2) plus copies of the USMEPCOM
PCNs 714ADP and ZHM 001 will be filed
by the guidance counselor, in the enlistee
packet pending DIS response.

() PCN ZHM 001 will be used as a con-
trol document in order to ensure that an au-
tornated ENTNAC request has been input.
Also, used to check automated ENTNAC
data input by the MEPS. This PCN will be
retained for 1-year and filed by date of
action.

(2) Automated ENTNAC Path Yielding
Favorable Resulis—(PCN's ZHM 003 and
105). The MEPS will distribute these PCN's
to the SGC and obtain his signature on the
PCN ZHM 105 acknowledging receipt.
(File and maintain ZHM 105 for 1 year.)

{a) Annotate DD Form 1966/4, ltem 39
(REMARKS) to reflect a favorable com-
pleted ENTNAC and date.

{b) Attach a copy of the PCN ZHM 003
1o the USARECSTA copy of the DD Form
1966/1—6 series and file a copy within the
Recruiting Battalion residual enlistment
files, along with the DD Form 398-2.
NOTE: WITHIN ONE (1) WORKDAY OF RE-
CEIVING THE USMEPCOM PCN ZHM 105,
THE MEPS WILL MAIL THE DD FORM
2280 ON EACH ENLISTEE LISTED ON THE
PCN ZHM 105, DIRECTLY TO THE FBl
IDENTIFICATION DIVISION.

(3) Automated ENTNAC Path Yielding a
Possible Match—(PCN ZHM 004). Initial
notice of a possible match will be reccived
at originating MEPS from HQ US-
MEPCOM, via automated channcls. FBI
generated “rap sheets” (DIS Form 1) and
Presearch Slip or other adverse data will be
forwarded separately to the Senior Guid-
ance Counselor. The following action will
be followed upon receipt of a PCN ZHM
004:

(a) If the law violation(s) information is
confirmed by the Senior Guidance Counsel-
or and is suficient to warrant DEP/USAR
discharge, moral waiver, etc, no further ac-
tion with respect to the ENTNAC will be
taken and the form(s) will be forwarded to
the Recruiting Battalion for appropriate ac-
tion, under the provisions of applicable
regulations,

(b) If enlistment processing is to be con-

tinued despite the possible match of auto-
mated ENTNAC information, a standard,
non-automated ENTNAC request must be
submitted, by the guidance counselor, thru
MEPS, to DIS, IAW AR 601-210 and
USAREC Pamphlet 380-2, The DD Form
398-2 will be accompanied by the law viola-
tion(s) information report(s) furnished by
DIS {DIS Form 1, FBI rap sheet(s) and
presearch slip printout} in order to facilitate
the conduct of a completely expanded
ENTNAC, The final ENTNAC results will
be returned by DIS in accordance with the
existing procedures outlined in AR 601-210
and USAREC Pamphlet 380-2.
(Note: DIS retains nothing in the DCII when an
automated ENTNAC yields a “‘possible match.”.
If the SGC fails 1o submit a manual ENTNAC in
these cases, the enlistee will come on active duty
without an ENTNAC having been completed —
of even initiated. Thua, possibly causing the enlig-
tee to be held-over at the training center, miss
AIT training dates, e1c.)

{c) Prior to forwarding the paperwork to
MEPS, line out the letter “A” and substi-
tute the words, “POSSIBLE MATCH", ini-
tial and date, on the upper left comer of the
DD Form 398-2.

(d) Attach e copy of the PCN ZHM (04
to the USARECSTA coy of the DD Form
1966/1—6 series and flle & copy within the
Recruiting Battalion residual enlistment
files, along with a copy of the DD Form
398-2.

{4) Reconciliation of MEPS Feedback Re-
port. In order to reconcile the feedback re-
port, the SGC will take the following
actions:

(a) Acknowledge receipt by signing the
original copy and retaining a duplicate.

{b) If the feedback report reflects involve-
ment with law enforcement agencies and the
SGC confirms that the applicant did not
claim any offense(s), as reflected on DD
Form 1966-series, then resolution will be
accomplished as follows:

I. When the SGC determines the enlistee
did have a record of law violations, the
MEPS will be notified in writing. If the of-
fense(s) is not waived (if required) IAW AR
601-210, the respective Recruiting Battalion
will initiate appropriate action. If a waiver
is required, the SGC will notify the MEPS
in writing before any further action is taken.
If no waiver is required, the SGC will 5o in-
form the MEPS in writing.

2. When it is determined that the enlistee
had no law violations, the MEPS will be no-
tified in writing verifying no record of law
violations. In addition, a copy of the state-
ment will be filed in the enlistee’s residual
calistment file or DEP file, as applicable.
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{c) If a feedback report is received on an
enlistee in the DEP, the SGC will take ac-
tion LAW paragraph 5-76b(4)(b}1, sbove.

{d) If a feedback report is received on an
accession record (RA or USAR) subsequent
to the day the individual entered active du-
ty, the SGC will notify the respective recep-
tion station/TPU. Such a case would
involve individuals who completed process-
ing, enlistment, and shipment prior to re-
ceipt of the feedback report.

(e} No further action is required if the
feedback report reflecting law violations
matched the applicant’s claim of arrests,
convictions, etc as outlined in the DD Form
1966716 series.

(5) Applicant has shipped pending
ENTNAC results.

{(2) GC will provide the MEPS a oopy of
the DD Form 393-2 for enlistecs pending a
manual result.

{(b) GC will provide the MEPS a
USAMEPCOM PCN 714ADP and a copy
of the DD Form 398-2 for enlistees pending
an automated ENTNAC.

Section XXI

Processing Procedures for Appilcants
Found Pogitive on the Human
Immunodeticiency Virus (HIV)

§-77. General

This section provides policy and p:medmu
related to identification, proceasing and dis-
position for Army and Army Reserve appli-
cants for enlistment found to have a positive
result on the HIV screen.

5-78. Policy

Department of the Army medical, manpow-
er, and personnel policies related to HIV are
intended to reflect current knowledge of the
natural history of HIV, the risk to the in-
fected incident to military service, the riak
of transmission of the disease, the effect of
infected personnel on the Army units, and
the safety of military blood supplies. -

5-79. Procedures
During medical processing at MEPS a
blood sample is taken. A portion of .the
blood sample will be received and tested by
a civilian laboratory under contract to the
government. First, the Iab will use a screen-
ing test cailed “ELISA” or sometimes re-
ferred to as “EIA.” This test is overly
sensitive t0 ensure actual HIV positives are
detected. Because it is 80 sensitive the test is
said to have a false positive rate of -50-60
percent. Therefore, those detected a8 posi-
tives on the screening test will be adminis-
tered a confirmatory test called -the
“Western Blot.” This test is highly. reliable,
but expensive 50 as t0 preclude its use as a
screening test. The lab will notify the MEPS
with test results electronicaily or by. tele-
phone. The MEPS will notify -the Recruit-
ing Battalion Commander of only .those
positives confirmmed by the Western Blot. .-
a. Upon notification from the lab, MEPS
will forward a registered letter to.the findi-
vidual telling him or her that the MEPS

5
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physician wants to consult with them on the
results of their medical examination, admin-
istered at the MEPS, and requesting they
contact their recruiter within 10 days; the
recruiter will schedule a consult with the
MEPS and arrange transportation. At the
same time, & letter will be forwarded (“For
Official Use Only") to the Battalion Com-
mander addressed as “EYES ONLY COM-
MANDER." The exact wording of the
letter will vary depending on the individu-
al's status; ie,, enlisted, previously disquali-
fied but subsequently detected as HIV
positive, QNE, etc. Regardless of the indi-
vidupl's status, the Battalion Commander
must ensure the following actions are taken:

{1} Notify the individual's recruiter or, if
unavailable, the Station Commander, that &
letter has been mailed and that the individu-
al will be calling to arrange for transporta-
tion to MEPS,

(2) Ensure the recruiter is aware of prop-
er procedurcs.

(3) If the recruiter is unavailable to es-
cort the individual or in the judgement of
the Battalion Commander the indjvidual
should not be the escort, the Battalion Com-
mander will designate another responsibie
NCOQ or officer to act as escort. The Battal-
ion Commander must use prudent judge-
ment when selecting the individual for what
could be a very sensitive duty. If at all prac-
tical, the trip should be timed 30 as {0 pre-
clude an overnight stay or long delay at
MEPS. The MEPS will be ready at the
scheduled time.

{4) After the individual has seen the
MEPS physician, the Guidance Counselor
will cancel the reservation for training. The
Operations section will initiate DEP separa-
tion action. For USAR members, the MEPS
will provide a letter to the Guidance
Counselor explaining that the individual
pamed has a disqualifying medical condi-
tion and must be discharged as medical
EPTS. This along with the enlistees records
will be forwarded to the TPU Commander.
The envelope will be annotated in the lower
left band corner “*“EYES QONLY
COMMANDER.”

(5) If the individual fails to respond and

the MEPS can verify by return receipt the
individual received the initial letter, or the
individual calls refusing to go to MEPS, a
second letter will be sent to the individual.
This letter, with fact sheet on HIV, will tefl
the individual he/ghe is HIV positive, is dis-
qualified for military service, and en-
couraged to acek professional medical
asgistance from a physician or clinic. At the
same time the individual’s letter is mailed,
the Battalion Commander will be mailed a
letter requesting the individual be dis-
charged. For DEP enlistees, initiate DEP
separation and cancel the training reserva-
tion; for USAR members, cancel the train-
g reservation and forward the MEPS'
Ietter of notification and the enlistec’s rec-
ords to the TPU Commander. The envelope
will be aanotated as described in paragraph
25(2)(d).
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{6) If the individual does not acknowl-
edge receipt of the initial Jetter, the MEPS
will ask the Recruiting Battalion Com-
mander for assistance in locating the indi-
vidual. The recruiter/Station Commander
will attempt to obtain a current address or,
in the event the enlistee cannot be located,
the iast known address.

(7) Guidance Counselors should be ad-
vised the MEPS medical section will retain
the original SF 88 until lab results have
been received. The medical section will pro-
vide s photocopy for contracting purposes.
Upon receipt of results from the lab, the
medical section will enter the “negative” re-
sults in block 50 of the SF 88 and return it
to the Guidance Counselor. For “positives,”
the MEPS will annotate the SF 88 with the
regults and deliver a reproduced copy to the
Counselor upon completion of the CMO's
consuit with the individual or upon the
MEPS muailing the second letter to the indi-
vidual. Once the DEP enlistee has been sep-
arated from DEP, & copy of the separation
order will be given back to the MEPS. The
original MEPS letter will be forwarded with
the packet to the TPU Commander; copies
will be included in the other packets distrib-
uted [AW table B-2b, AR 601-210.

b. Procedures deacribed above apply to
all persons processed by the U.S. Army
Recruiting Command, policy and proce-
dures relative to inservice retention and ci-
vilians are prescribed by HQDA under
separate letter and subsequent change to ap-
propriste regulations.

c. Because of the sensitivity of this dis-
ease and the impact on individuals, total
confidentiality is mandatory.

d. Questions or request for information
relating to the Army policy on HTLV-II]
will be directed to HQDA, ATTN:
DAPE-MPA WASH D.C. (through appro-
priate chain of command).

& Recruiters under no circumstance an-
notate or otherwise code any documentation
which is maintained at the recruiting gtation
level that reflects HIV results. Appropriate
annotation for referring to disqualification
for HIV is the same as for any other medi-

cal condition such as “Permanent Medical
Disqualification” (PDQ) and or “No waiver
authorized.” No mention of reason will be
eatered.

Section XXIlIl

Transmission of Recruiting
Information to Individuals in Foreign
Countries.

5-80. Goneral

This section prohibits the transmission of
recruiting information to individuals in for-
eign countries, who are not entitled to
enlist.

S-81. Repliea to Inquiries

When inquiries are received and require a

response, the inquirer will be advised essen-

tially as follows:

The sending of recruitment information into

a foreign country to other than American
AR 801-210 « UPDATE

citizens, Department of Defense, and Diplo-
mats without the cosent of the government
of the country concerned, is strictly prohib-
ited. However, for your information, entist.
ment into the U.S. Army is restricted to
U.S. citizens and aliens admitted to the U.S,
for permanent residence. In view of the
above policy, I regret I can given you no
further information regarding service in the
U.S. Ammy.

5-82. Allens applying in person at
recruiting stations in the United States
or In locations overseas where

recrulting stations operate.

Paragraph 5-81 above does not preclude
providing information to those applicants
who are authorized to enlist and meet the
citizenship criteria of this regulation. Care
should be taken not to allow information to
be transmitted to anyone in countries which
prohibit enlistment contracts to be execute
within their borders, Furthermore no unso-
licited recruiting material or applications
for enlistment may be sent to persons in for-
eign countries. This does not include mem-
bers or students in the DOD school system.
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Tabie 5-3A
NPS suthorized pay categories and procurement program numbers
(Note: NPS IRR Direct enlistments sse all 0x8 Option, Pay Cat is L, and Procurement program number (PPN) ls 00)

(1) Applicants, 17 through 25 years of age and high school sanlors

Applicant is 17 through 25 years of age and a high school senior who enlists for the—

Standard Training Program 8x0 Option IADT is within 270 days with Pay CatPoption...................coiahale. PPN 1A
IADT s within 270 days with Pay CatL option. . ........ ...t PPN 1B

IADT is not within 270 days ... PayCatLoption .................ciiaint, PPN 1C

8x2 Option IADT is within 270 days with Pay Cat Poption. . ........ouveeneiinannn, PPN 1D

IADT 8 within 270 days with Pay CatLoption. . ...........covvvnvnann. PPN 1E

IADT I8 not within 270 days ... PayCat Loption ..........ccoeoniiennalt. PPN 1F

4x4 Option IADT tg within 270 days with Pay CatPoption.............oiiiiiinnnias, PPN 1G

IADT is within 270 days with Pay Cat Loption.............coeiiiiaiinans PPN 1H

IADT is not within 270 ¢ays ... Pay CatLoption .................ccoient, PPN 1J

3x5 Option {ADT la within 270 days with Pay CatPoption. . ...........ooviiiiinnn PPN 1K

IADT is within 270 days with Pay Cat Loption. ...........ciiiiininnnnns PPN 1L

IADT is not within 270 days ... PayCatLoption .............c.oeeininan PPN 1M

Anernate Training Program 8x0 Option 1ADT is within 270 days with Pay Cat Poption. ....................oovins PPN 1IN
IADT is within 270 days with Pay Cat Loption. .............coooiinianninen PPN 1P

IADT is not within 270 days .. . PayCatLoption .. ............oeuvivinians PPN 1Q

6x2 Option IADT is within 270 days with Pay CatPoption. .............co.coviiaat, PPN 1R

IADT is within 270 days with Pay CatLoption....................ccoviiu, PPN 1S

IADT is not within 270 days ... Pay CatLoption .................cvienns, PPN 1T

ROTC/SMP Potential Participant  8x0 Option 1ADT Is required (fcr BT) within 180 days with Pay CatP ................... PPN 1U
IADT is required (for BT) within 180 days with Pay CatL.................... PPN 1V

BT not required and IADT ig not scheduled .. . PayCatis A ............... PPN 1W

{2) Applicants, 17 through 25 years of age, H5Gs
Applicant is 17 through 25 years of age and a high schoot sanlor who enlists for the—

Standard Training Program 8x0 Option IADT is within 270 days with Pay Cat Poption. ... ..........cooiiiiinan. PPN 1X
LIADT s within 270 days with Pay Cat Loption. ...........c.c.oivvvieennnnnn PPN 1Y
IADT s not within 270 days ... PayCatLoption ............o.oooiiuann PPN 12
6x2 Option IADT Is within 270 days with Pay Cat P option. . .........ooceuevvievreninn, PPN 2A
IADT is within 270 days with Pay Cat Loption. . .........vviivneeeiiinainn, PPN 28
IADT is not within 270 days ... Pay CatLoption ...............cociinviunn PPN 2C
4x4 Option IADT is within 270 days with Pay CatPophion....................coc L. /PPN 2D
LADT ig within 270 days with Pay CatLoption...............coooviivnnnnns PPN 2E
1ADT is not within 270 days ... Pay Cat Lopion ... .....ocoiiiaianiinninnn PPN 2F
3x5 Option IADT ig within 270 days with Pay Cat Poption. ............coeiiiieiininnn, PPN 2G
IADT Is within 270 days with Pay Cat Loption. . .........ooivnveiniieninnn PPN 2H
IADT is not within 270 days ... Pay CatLoption ..............ooiennne, ... PPN 2J
Alternate Training Program 8x0 Option IADT is within 270 days with Pay CatPoption. ...............covienvnnn, PPN 2K
IADT is within 270 days with Pay Cat Loption. . .......ovivuinnieninennnan PPN 2L
IADT is not within 270 days ... Pay CatLoption . ..........co.covninnnnn PPN 2M
6x2 Option IADT is within 270 days with Pay Cat Popion. .. ........cceeviiiiicnnenenns PPN 2N
IADT Is within 270 days with Pay CatLoption. ............c.cociieinnans PPN 2P
IADT is not within 270 days ... Pay CatLoption ................. Cereenes PPN 2Q
ACASP 8x0 Option IADT I8 within 270 days with Pay Cat Paption..........covvnniineninnes PPN 2R
IADT |8 within 270 days with Pay Cat L option. ........ovveiiininnnnnnnee, PPN 28
IADT ls not within 270 days . .. Pay Cat L option .........00evvnveiaranenn PPN 2T
6x2 Option IADT is within 270 days with Pay Cat Poptlon. . ...........ccvieenivnenens PPN 2U
IADT is within 270 days with Pay Cat Loption....................ccovenee. PPN 2V
IADT I8 not within 270 days . .. Pay CatLoption ...........ocivvievnnnnns PPN 2W
4x4 Option IADT is within 270 days with Pay Cat Poptlon. .........cooiiiiiiveannnens. PPN 2X
IADT Is within 270 days with Pay Cat L option. .........cieviiiniienianann. PPN 2Y
IADT i8 not within 270 days ... PayCatLoption ........oevvvineninnnnnnns PPN 2Z
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NP8 authorized pay categories end procurement program numbere—Continued
MMWN&MnHMMMMHLNmeMUM
3x5 Option IADT is within 270 days with Pay Cat P opion......ooovveeerrrrercereernee ;masa
LIADT is within 270 days with Pay Cat L option. ....covuirvarecnnnnrecnens fitiods
IADT is not within 270 days ... Pay Cat L option ...........covvvveer--ens
. PPN 3D
ROTC/SMP Potantial 8x0 Option IADTbmquh'od(iOfBT)wlﬂhﬂOdnwwiﬂ\PwCath -----------
Paricpent IADT is required (for BT) within 270 days with Pay Cat L option ............- PN o
BT not required and IADT is not scheduled ... Pay Catis A ..............-
(3) Applicants, 17 through 25 years of age, NHSGas, GED, and non-high school ssniors
Applicant is 17 through 25 years of age, NHSG, GED, end non-high school sanior, who enliats for the—
PPN 3G
Standard Tralning Program 8x0 Option IADT is within 90 days with Pay Cat P opion.........cccvviiineaniaeanes
™ IADT is not within 80 days with Pay Cat L option ...........ccieuineecannne PPN 3H
8x2 Option IADT is within 80 days with Pay Cat Poption. .. ............coovieaniannens PPN 3J
IADT is not within 90 days with Pay Cat L option ...........cocovenininssns PPN 3K
4x4 Option IADT is within 80 days with Pay Cat Poption............cccoieniuenennns PPN 3L
IADT is not within 90 days with Pay CatLoption ..............ccoovive-ts PPN aM
3x5 Option IADT is within 80 days with Pay Cat Poption............covenraevnnionrs PPN ON
IADT is not within 80 days with Pay CatLoption ............. . ovviiinnes PPN 3P
Alternate Training Program 8x0 Option JIADT is within 80 days with Pay CatPoption...............ceviiiiiiiie-os PPN 3Q
' IADT is not within B0 days with Pay CatLoption ............ccoviinneennn PPN 3R
68x2 Option IADT s within 80 days with Pay Cat Poption..............coiiiiuieineets PPN 3S
IADT is not within 90 days with Pay CatLoption ...............cooivnen o PPN 3T
ACASP 8x0 Option ADT is within 80 days with Pay CatPoption. . .......oeeeeiiiiinniniina-- PPN 3U
IADT is not within B0 days with Pay Cat Loption .............cvieiinennn PPN 3V
8x2 Option IADT is within 80 days with Pay Cat Poplion................covirriinanns PPN 3w
IADT is not within 80 days with Pay Cat Loption ...............coouienvnnn PPN 3X
4x4 Option IADT is within 90 days with Pay CatPoption.................. Cvven Jornen PPN 3Y
IADT is not within 80 days with Pay CatLoption ............c..coevueinianse PPN 32Z
3x5 Option IADT 8 within 90 days with Pay Cat P option. . ..........covvvinuninneens PPN 4A
- IADT is not within 80 days with Pay Cat Loption ...............ce0vurnenns PPN 4B
(4) Appilcants, 26 through 34 ysars of age, HSG
Applicant is 26 through 34 years of age, HSG, who enlists for the—
Standard Training Program 8x0 Option IADT is within 180 days with Pay Cat P opBon...........coviviinnnnnnnnns PPN 4C
IADT is not within 180 days with Pay Cat Loption ..................... ..t PPN 4D
6x2 Option IADT is within 180 days with Pay Cat P option.............cociiiivenunnnnsn PPN 4E
LADT is not within 180 days with Pay Cat L option ..........ccovininininnas PPN 4F
4x4 Option IADT is within 180 days with Pay Cat Poption. ...............covieenennnn. PPN 4G
. " LADT is not within 180 days with Pay Cat Loption™......................... PPN 4H
3x5 Option LADT is within 180 days with Pay Cat P option. ..............covivninenenss PPN 4J
IADT is not within 180 days with Pay CatLoption ............covenuennnnn. PPN 4K
Altomats Training Program 8x0 Option IADT is within 180 days with Pay Cat P option. .........c.covverrnnenennn. PPN 4L
[ADT is not within 180 days with Pay Cat Loption ..............covvvennnnn. PPN 4M
8x2 Option IADT is within 180 days with Pay CatPoption...............ccovvuninen.. PPN 4N
IADT t8 not within 180 days with Pay Cat Loption ......................... PPN 4P
ACASP 8x0 Option (ADT is within 180 days with Pay Cal P Option. .. ..........ccovuereenenn.s PPN 4Q
IADT is not within 180 daya with Pay Cat L option ................00uevnens PPN 4R
8x2 Option 1ADT is within 180 days with Pay Cat P opon. ........................... " PPN 48
IADTbnotMﬂwh1BOdnyswiﬁ1PayCmLopﬁon ......................... PPN 4T
4x4 Option lADwaIﬁin1BOdnysMﬁ\PandPopﬂm ............................. PPN 4U

IADT is not within 180 days with Pay Cat L option ............. et ieiaineas PPN 4v
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Table 5-3A

NPS suthotized pay categories and procursment program numbaers—Continued -
(Note: NPS IRR Direct enlistments are all 0x8 Option, Pay Cat is L, and Procurement program number (PPN) s 00)
3x5 Option {ADT Is within 180 days with Pay Cat P option. ..........ovivvicniina, PPN 4W
1ADT ia not within 180 days with Pay Cat Loption ........oovvninvinanes, PPN 4X
ROTC SMP Potential Participart  8x0 Option whaen BCT is required and Pay Catis P and PPN, ......coviiviniiiiinienee, 4Y
IADT is within 270 days
when 8CT Is not required and Pay Cat ls Aand PPNI8 ......................... 42
and IADT Is not scheduled

{5) Applicants, 28 through 34 years of age, NHSG snd GED
Applicant is 26 through 34 years of age, NHSG and GED who enlists for the—

Standard Training Program 8x0 Option IADT ia within 80 days with Pay Cat Poption. . ........covviieiinviiirinna, PPN 5A
IADT is not within 80 days with Pay CatLoption ............ooiiioiiis, PPN 58
8x2 Option IADT is within 80 days with Pay Cat Poption................cooiiienene, PPN 5C
IADT is not within 90 days with Pay CatLoption ....................ceen, PPN 5D
4x4 Option IADT is within 80 days with Pay Cat Poption............ovvineeiiiiiennn, PPN SE
IADT is not within 890 days with Pay Cat Loption ................ ... ...... PPN 5F
xS Option IADT ls within 90 daye with Pay Cat Poption. ... iniien i iiiiiennes PPN 5G
IADT I8 not within 80 days with Pay Cat Loption ...........coiiiiiinnans, PPN 5H
Altemate Training Program 8x0 Option IADT is within 80 days with Pay CatPoption............coiviiiiiiiieanns, PPN 5J
IADT is not within 80 days with Pay CatLoption ................... .00l PPN 5K
6x2 Option IADT is within 80 days with Pay Cat Poption. ..............coviiiiiinnnen, PPN 5L
LADT is not within 80 days with Pay CatLoption ............. ... ..cuatn PPN 5M
ACASP 8x0 Option IADT ig within 90 days with Pay Cat P option. .........coviiuininvrcnerenans PPN 5N
IADT is not within 90 days with Pay CatL option .............ooiiiienene. PPN 5P
6x2 Option IADT is within 80 days with Pay Cat Poptioh...............oovvei i inny PPN 5Q
1ADT is not within 80 days with Pay Cat Loption ...........cooiviiinnnnnens PPN 5R
4x4 Option IADT is within 80 days with Pay Cat Poption. .........cocevvveiniiiienan, PPN 55
IADT is not within 90 days with Pay CatLoption ...................oill. PPN 5T
3x5 Option 1ADT lo within 90 days with Pay Cat Poption. . .......oovviiviiiiiiennens PPN 5U
IADT is not within 80 days with Pay CatLoption ................... ... ... PPN 5V
Table 5-38B
£S5 authorized pay categories and PPNs
Applicants with PS
For assignment to a TPU Enlisting for MapedﬁctrakingmADTisrecaﬁadasapramqm'fmmeawdofmACASP
MOS (such as 91B training required for award of 81C MOs) ........... then PPN is 85
It BT on ADT is required due to previous discharge under provislon of the TDP .......
............................................................... then PPN |s B8
It BT on ADT is required for reasons other than a previous discharge under provisions
Lo 1T 0 1 0] R PR then PPN is 87
if no training on ADT is required as condition of enlistment............ then PPN s 88
Entisting for ROTC/ Potential participant who will seek envoliment in ROTC after enlistment, is a HSG or
SMP GED equivalent, and enlists for a minimum of 4 years.
1 3 then PPN 1s A7
Transforing to Individual currently enrctied in ROTC and transterring from Controt Group (ROTC) to a
participate in ROTC/ TPUoftheSelectedRemewbocommSMPpamdpnmmMmoommg
SMP a statutory or contractual obligauon
L2 & - Y 'dePNiaAB
Enlisting for other If enkistment agreement guarantees attendance at an active mifitary school or =
options institution inan ADT atatus. . ... ... ... coiiiiiiiiniirininnrannns then PPN is 89°
¥ BT on ADT is required due to previous discharge under provision ot TDP -.......
............................................................... then PPN 18 90
It BT on ADT is required for reasons other than a previous distharge undet provision -
oftte TOP............. re et eareieiaertaeitaeerareeraaraieaaas then PPN ia 91
if no tradning on ADT Is required as a condition of enistment .......... then PEN Ig 82
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Table 5-38

PS authorized pay categories and PPNa—Continued

For assignment to the IRR

............................

......
........................

NotrahingonADTlsrqukoducondﬂonofIRRPSerﬂWopﬁon. Applicants
requiring completion of BT or AIT programs
option

ible for enlistment under this
are Inelig then PPN ia 95

Note: Guidance counselor will coordinate with CONUSA. (See para 8-7.)

Tabile 5-3C

Automated Program Procurement Numbers (PPN)

Guidance counsaions will use the following table to datermine PPN entries for Hem 20K of DD Form 1886/1

and Requast reservations.

A. Nonprior Service
Training program
Standard Training
Altemnate Training
ACASP

Code
1
2
5
ROTC/SMP Potential Participant 7

Enlstment option Coda
8xo 8
exz2 8
- 4X4 4
3x5 3

Exampla:
For an individual who enlists for standard training with an enlistmant option 8X2, antry in block

20K DD Form 1866/1 would be PPN16.

B. NPS Individual Ready Reserve direct enlistment
NPS IRR direct enlistmants are all (X8, pay category is L, and PPN is 00.

C. Prior Service

Use table 5-3B for prior service, except interchange A7 to 93 and AS o 94,

Chapter 6
MEPS Processing Phase

Section |
General information

6-1. General

This chapter provides policy and gnidance

for those functions that are administered at
- MEPS by MEPCOM personnel and guid-

ance counselors.

6-2. PS individuals phyalically
examined outside MEPS

Physical examination outside of MEPS is
not authorized (except in authorized over-
seas locations). .

6-3. Actions required of MEPCOM
personnel before sending applicants
to guldance counsasior
a. Oricnt spplicants on processing to be
done at the MEPS.
b. Give required ASVAB tests. Caution
persens giving tests and recording test
scores to compute and record test designa-
tions, test scores, and aptitude ares scores
with the utmost care. Specific directions to
give and score tests are in manuals that ac-
company the tests. Adhere strictly to in-
structions given in AR 611-5 to administer
tests. Dispose of records and scored test an-
swer sheets under AR 340-18-7 and AR
601-270. Request testing materials under
AR 611-5.
c. Give required medical examinations.
70

d. Direct medically and mentally tesied
applicants to the guidance counselor for fi-
nal counseling and interview. Make the fol-
lowing MEPS records avsilable to the
guidance counselor:

(1) Original SF 88.

(2) Original SF 93.

(3) Latest MEPCOM 714 ADP.

(4) Other documents or records for final
decision on acceptability.

Section (! :

Guidance Counsstor Procassing
Phase

64, General
This section prescribes—

a. Responsibilities of the guidance
counselor.

b. Procedures to be followed in the cnlist-
ment process.

6-5. Procedures appiicable to RA and
USAR

Procedures below apply to both the RA and
USAR. The guidance counselor will—

a. Notify the recruiting company con-
cerned of results of medical and mental tests
and any other pertinent data on all
preprocessed applicants.

b. Review with applicant the DD Form
1966-series and supporting documents for
€ITOors Of missing data. Make corrections.

¢ Verify applicant’s eligibility for enlist-
ment. Specifically, question applicant on ex-
istence of juvenile and youthful offender

AR 801-210 » URDATE

records. Explain thoroughly to each appli-
cant the Army policy that adjudication as a
youthful offender or juvenile delinquent by
a State, or disposition by Federal juvenile
suthorities, will not prevent enlistment if
applicant is otherwise eligible. Applicant
will be judged for Army fitness by his or her
character at time of application for enlist-
ment. Advise applicant that a record of ad-
verse juvenile adjndications removed from
official court records does not alter the fact
that the person committed the act that ad-
judged him or her a delingquent. Applicant
must still reveal to the Army that he or her
was the subject of an adverse adjudication.
This advice is important, for once the per-
son enters the Army such records may be
discovered during a security investigation
and cause him or her difficulty in obtaining
schooling and assignments. The person also
may be subject to discharge for fraudulent
enlistment.

d. Advise rejected applicant of reemploy-
ment rights.

e. Access REQUEST to determine op-
tions available.

J. Use Joint Optical Information Net-
work (JOIN) segments applicable 10 MOS
and option for counseling all applicants on
their enlistment options. The use of JOIN is
mandatory. If JOIN segments are outdated
or unavailable, use DA Pam 3514 and AR
611-201 for counseling. REQUEST will
override any conflicts in JOIN segments or
listed publications that pertain to enlistment
eligibility criteria. Applicants whose physi-
cal capacity on the incremental Eft device is
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less than what is expected for successful
performance in the MOS (for which apply-
ing) will be counseled. They will be advised
that they may not be making the most of
their opportunity for professional achieve-
ment and personal fulfillment in the Army
by selecting this skill. However, applicants
will be permitted to enlist in the MOS fol-
lowing such counseling if they still desire to
do £o and are otherwisc qualified.

g Counsel applicants who failed to meet
specific qualifications for options for which
they applied; advise them of other available
options.

h. Verify, by school transcript, successful
high school course completion when it is
required for entry into a specific MOS. (For
example, check to see whether applicant has
completed algebra, biology, chemistry, and
so forth.) When applicant is unable to pro-
vide evidence of successful completion of
required course at the time of enlistment,
complete required entry on DA Form
3286-59 series.

i Advise female applicants that their en-
listment automatically requires them to
qualify for basic weapons.

j. Ensure immigrant aliens are not
processed for any MOS, training, or assign-
ment requiring a security clearance.

k. Review the DA Form 3286-Serics, for
RA, and DA Form 3540 or the DA Form
4688-Series, for USAR, with proper adden-
dum. Initiate and review with applicant.
This review is an important part of the en-
listment process. The statements, completed
correctly, prevent the possibility of errone-
ous enlistment, broken enlistment commit-
ments, and misunderstanding on
entitlements, assignments, and other mat-
ters relating to the enlistment agreement.
Ensure that statements for enlistment en-
tered in the above document and in DD
Form 1966/4, item 39, when applicable, ac-
curately reflect enlistment commitment.
Guidance counselor will determine if appli-
cant has a reserve commission, if so they
will not be enlisted into the DEP, unless the
following statement is initialed on DA
Form 3286-59 series ‘I undesstand by en-
listing in the DEP I automatically vacate
my reserve commission’. For USAR, also
determine that applicant is qualified for
original USAR unit and MOS selected or, if
proper, an alternate option.

L Question applicants to be sure they un-
derstand their enlistment commitments.
They must be advised that noe provision ex-
ists to request or except voluntary discharge
before normal completion of their enlist-
ment commitment, other than for hardship,
dependency, or compassionate reasons.

m. Counsel applicants that—

(1) The Army does not condone the use
of marijuana or harmful or habitforming
chemicals or drugs.

(2) In-service use may be punished under
the UCMJ.

n. Advise applicants that some MOSs
will require completion of a specified course

of instruction as a prerequisite before enter-
ing training for the MOS for which they are
enlisting.

o. Give all applicants a final and thor-
ough counseling. This counseling should
¢liminate any misunderstanding of enlist-
ment promises.

p. Reproduce all verification documents
for inclusion in enlistment packets. (Note
that some documents cannot be legally re-
produced.} Return oniginal copies to appli-
cants. Remind applicants of documents
needed to establish benefits at reception
station.

q- Easure that applicants enlisting for an
MOS that requires security clearance, as
outlined in REPQL (Report of Qualifica-
tions), are processed by the MILPERCEN
security interviewer. For USAR, see para-
graph 6-9d.

r. For applicants requiring special exten-
sive processing after MEPS mental or physi-
cal examination (in other words, OCS or
WOFT board, flight physical, band sudi-
tion, Or waivers)—

5. Advise all applicants of Army policy
with regard to all items on DA Form
3286-61 (Army Policy).

(1) Determine MEPS test and physical
results and inform applicant of these results.

(2) Refer applicant back to recruiter and
dismiss him from the MEPS.

5. Complete BD Form 1966 on date of
cnlistment for DEP, RA, or USAR, as pre-
scribed in table 5-1.

t. Counselor will ensure that army policy
s understood by heving all applicants com-
plete DA Form 3286-61 Statement of Un-
derstanding (Army Policy).

u. Notify RC units, when former mem-
bers are discharged or released for enlist-
ment into the DEP, RA or USAR, as
prescribed in paragraph 5--23 and 5-24.

v. DD Form 1966/1, items 20 and 21,
will not be completed until AD date, for
RA, and date of enlistment, for USAR.

w. If an applicant enlists for an MOS
that is annotated on REQUEST as a Force
Modemization MOS, the following state-
ment will be added to the applicant’s DA
Form 3286. “1 am aware that the military
occupational specialty (MOS) for which 1
am enlisting requires training on equipment
currently in the developmental stage, which
may ot be available. If this situation arises
at completion of basic training, I under-
stand that 1 will receive training in an alter-
nate MOS within the seme career
management field.”

x. Counsel applicants on the benefits of
the Veteran's Educational Assistance Act of
1984 (New G.1. Bill).

¥. Insurc all applicants who spcak Bog-
lish as a second language and who still ex-
perience difficulty in conversing in and
understanding English are properly identi-
fied and take the ECLT. The guidance
counselor will inform those applicants who
score 69 or below on ECLT that they will
receive English training at the Defense Lan-
guage Institute, English Language Center
(DLIELC). Those applicants scoring 0-39
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on the ECLT will be enlisted for 4 years re-
gardless of MOS for which enlisting. Those
who score 40-69 will have no additional re-
quirements beyond those normally placed
upon any other applicant in the same test
8core category.

z. Inform applicants that they must
achieve a minimum ECLT acore of 70 or a
speaking proficiency level of 3 upon comple-
tion of DLIELC training. Persons who do
not meet either of these requirements will be
processed for separation.

6-6. Procedures appiicable to RA only
Procedures below apply to the RA only.
The guidance counselor will—

a. Explain to applicants who enlist for an
oversea area the specific normal tour length
and involuntary extension policy, as defined
in AR 614-30. DA Form 3286 series will
show applicant’s understanding of normal
tour lengths.

b. Advise applicants that it will be their
duty to establish and maintain an account
with a United States financial institution
(such as a bank, savings, and loan institu-
tion, or credit vnion) for the direct receipt
of their net pay and allowances while serv-
ing on active duty in the Army. Further, ex-
plain that they must cstablish an account in
a U.S. financial institution (of their choos-
ing) and execute the appropriate forms at
the servicing finance office within 3 months
of completion of BT/AIT or arrival at their
first duty station, whichever is later. Review
DA Form 3286-61 series (Statement of Un-
derstanding, UJ.S. Army Enlistment Policy
on Sure Pay) with the applicant and insure
thatlllss:gnedbythcnpphcmt, the guid-
ance counselor, and the witnessing official.

¢. Counsel a married couple to prevent
any misunderstanding of MILPERCEN
policy on assignment of married Army
couples. Use of AR 614-30, appendix A,
section III, is mandatory for this counsel-
ing, despite a marriad couple's enlistment
options. Couples are required to read AR
614-200, chapter 1, section II. Question
married couples on MILPERCEN 'policy,
eligibility criteria, and nasignment
conditions.

d. Complete DD Form 1966/1, item 19,
for DEP cnlistment. Check the code DD
Form 1966/1, item 21, in block 46, to en-
sure that enlistee is properly coded for the
Hometown Recruiter Aide Program
(HRAP). (See table 5-1.)

e. If applicant enlists in the RA from
DEP or enlists directly into the RA without
benefit of DEP, prepare the proper DA
Form 3286-serics as required by the specific
opuonmchnptm'9 as taken from the RE-
QUEST reservation. Witness the applicant's
signature on the DA Form 3286-series and
addendum. The guidance counselor will
sign the form as witnessing official.

8-7. Procedures applicable toUSAﬁ
onty

Prior service applicants who have not tltllr-
factorily completed a basic training coutse
or AIT, must enter on IADT within 180

T
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Section I
USAR Vacancy Requirements

8-8. Vacancles and projected
vacancies

a. Enlistments and reenlistments in the
USAR for assignment in TPUs are eutho-
rized only into existing or projected vacan-
cies. YVacancy requirements are not needed
for enlistment or reenlistment in the IRR.

b. Projected vacancies will be under the
policy below.

(1) PS and NPS personnel may be enlist-
ed up to 12 months before a projected va-
cancy. If initial active duty training (IADT)
exceeds 36 weeks, the 12-month period may
be exceeded by the JADT period (including
BCT)

(2) Commanders may enlist applicants
agminst vacancies occurring in approved
MTOE or TDA authorization documents
that have projected effective dates of

¢. Applicant will not be assigned to a
USAR TPU beyond reasonable commuting
distance without written consent of the ap-
plicant and approval by the USAR TPU
commander. Reasonable commuting dis-
tance is the distance from home to the
USAR TPU location within a 50-mile redi-
us or 90 minutes of travel time.

8-9. Vacancy requirements

a. Obligated personnel Enlistment of per-
sons who incur a 8-year statutory service
obligation enlistment in the USAR will be
made only—

(1) For assignment to a specific vacancy,
or projected specific vacancy, in a TPU.

(2) After receipt of a confirmed training
space for entry on IADT to undergo basic
training.

b Female enlistments. The current policy
on enlistment of women in the USAR is as
folows:

(I) Women are authorized to serve in
eny eolisted specialty except those listed in
AR 611-201, chapter 4, at any organiza-
tional level, and in any unit of the USAR.

{2) Women may not serve in units or in
positions in units that would routinely re-
quire them to take part in direct combat.

(3) Enlistment of women in any of the
closed specialties is not authorized.

¢. Nonobligated persons. Enlistment of
nonobligated persons will be as follows:

(1) For specific unit vacancies, or project-
ed specific unit vacancies, if—

(a) Applicant has had PS and has no re-
maining statutory obligation.

(b} Applicant is s qualified member of
the USAR and iz immediately reenlisting
under AR: 140-111, chapter 3.

(2) For enlistment or reenlistment in the
IRR with assignment to the USAR Control
Groop (Reinforcemsnt) without regard to
position vacancics in the IRR, if—

T2

{a) Applicant has had prior military ser-
vice and has no remaining statutory obliga-
tiop and enlists under this regulation or
reenlists under AR 140-111, chapter 3.

{b) Appicant is a qualified member of the
IRR or Standby Reserve and is immediately
reenlisting under AR 140-111, chapter 3.

{3) Commander, ARPERCEN, may au-
thorize enlistment or reenlistment. of P8
personnel who have no remeining statutory
obligation for assignment to USAR Control

Group (Reinforcement) and attachment to a
TPU or reinforcement training unit (RTU).
Oversea commanders may authorize enlfist-
ment or reenlistment of such persons on re-
quest of the unit commander. Applicant
must be otherwise qualified. The person will
be informed that during the period of unit
attachment all IDT will be in a8 nonpay sta-
tus, but retirement point credit will accrue,
Applicant must have served honorably on
AD or taken part satisfactorily in Reserve
training during period of prior enlistment or
obligated service.

(4) Persons currently employed, or who
seek employment in the US Army Reserve
Technician Program, may be enlisted for as-
signment to a unit vacancy. They must oth-
erwise qualify and be authorized by the area
commander. If applicant has no prior mili-
tary service, then enlistment requires prior
receipt of a confirmed training space for en-
try on IADT. If a unit vacancy is not avail-
able, the person will be assigned as
overstrength to the unit in which he or she
is performing the majority of assigned du-
ties. Assigned technicians are reguired to
take part throughout their enlistment
period.

d. Military inteliigence, signals intelli-
gence, electronic warfare, signal security
units, staff specialists, and Special Forces en-
listments. Balistment 2ligibility and process-
ing procedures for enlistment of PS and
NPS applicants for unit vacancies in units
or branches specified below will be under
the reference shown. If persons enlisted for
these assignments are later found not fully
qualified, they may be reassigned, with or
without their consent, to another branch of
the USAR for which they are qualified.

(1) Military intelligence, signals intelli-
gence, electronic warfare, and signal security
units: AR 140-192.

{2) Military police detachments (criminal
investigation): AR 195-3.
¢ (3) Special For¢es: AR 614-200, chapter

Section IV
MEPS Administrative Processing
Phase

8-10. General

Thia section outlines responsibilities and
required actions of MEPCOM personnel
before and after administering the Oath of
Enlistment.

6-11. Responsibilitiss of MEPCOM
personnel ‘

MEPCOM penonnel will—
AR 801-210 * UPDATE

z. Bosure that applicants who qualify
have proper documents before they are en-
listed and sent 1o their first station.

b. Attach to reception station copy of the
DD Form 4-series the original copy of
REQUEST printout of enlistee’s option.

¢. Complete preparation and disposition
of required forms and records. (See chap 5,
sec V, and AR 601-270.) To cstablish en-
listment eligibility, applicants often must
present personal documents. These will be
returned along with discharge certificates,
separation reports, and other documents.
Copies will be made of those documents
needed for processing by the guidance
counselor.

d. Prepare SF Form 93 in final form. The
MEPS will dispose of DD Form 93 under
tables B-1 and B-2.

e. Conduct preenlistment interview (to
include fingerprint service) under policies
and procedures set by MEPCOM.

f. Administer Qath of Enlistinent. (See
sec Y1)

g Obigin signature on confirmation of
Oath of Enlistment on the DD Form 4-
series.

h. Make transportation arrangements.
(See chap 5, sec V1)

i Send enlistees and forward records to
proper station. Retorn rejected applicants 1o
place of tentative acceptance.

J. Process all enlistee’s (USAR Control
Group Delayed Entry, Regular Army and
Army Reserve), for Automated ENTNAC
in accordance with section XXI, chapter 5.

Section V
DD Form 1988/1 through DD Form
1966/6 and the DD Form 4-Series

6-12. Completion of DD Form 1966-
series
See table 5-1.

6-13. Preparation of DD Form 4-series
The DD Form 4-serics is the basic docu-
ment establishing a legal relationship be-
tween the US Government and the enlisted
member. Speciz! care will be taken to see
that all items are typed correctly, without
strikeovers.

a. After preparation of items 1 through
14 by MEPS, applicant will be returnad to
guidance counselor with DD Form 4 for re-
view and signature.

b. After guidance counselor signs item
14¢, certifies acouracy of all actions taken,
and accepts applicant for DEP, RA, ot
USAR enlistment, applicant returns to
MEPS for completion of processing and
calistment.

c. After taking oath of enlistment, appli-
cant migns item 1Ba and enlisting officer
signs item 19¢. A copy is then given 1o en-
listee for personal records.

d. For applicants entering on AD from
the DEP, MEPS types all required data in
items 20 and 21 and sends applicant to
guidance counselor.

e Guidance counselor reviews all forms,
verifies eligibility for AD, ensures that any


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


changes in applicant’s status are properly
documented, witnesses applicant’s signature
in item 20b, then signs item 21e and accepts
applicant for RA enlistment.

J After taking oath, applicant signs item
22b and enlisting officer signs item 23e,

6~-14. Actions before signature, DD
Form 4-series
Before an applicant signs the confirmation
of Oath of Enlistment on the DD Form 4
Series, the enlisting officer will—

a. Give orientation required by section
V1
- b. Ensure applicants who have questions
about their 8-year military obligation have
all questions answered by the Army Liaison
before enlistment.

¢. Ensure that no promises have been
made to applicants, either direct or implied,
which cannot be substantiated by proper
regulations. Applicants who have any mis-
understanding about the extent of their full
enlistment commitment, specific options or
Army unique benefits will have them ex-
plained by the Army Liaison, supported by
this regulation.

d. Administer the Oath of Enlistment.
(See sec Y1.)

8-15. Correction of errors on
enlistment forms

To correct errors found after appheant has
enlisted and forms are distributed, proce-
dures below apply.

a. Immediate commander or designee
may correct minor administrative and typo-
graphical errors found after distribution of
forms. Complete DA Form 4187 (Personncl
Action) and correct the DD Form 4-series
or DD Form 1966-series for RA. Forward a
copy of the approved DA Form 4187 to
Commander, US Army Enlisted Records
and Evaluation Center (ATTN:
PCRE~-RR), Fort Benjamin Harrison, IN
46249. Prepare a new DD Form 4-Series for
USAR. Complete the revised DD Form 4-
Series in its entirety, to include confirmation
of enlistment. The date entered in item 16¢c
by the enlisting officer will reflect the actual
date that the ocath on the revised DD Form
4-Series was administered. At the top and
bottom of each page of the revised DD
Form 4, print or type, in block letters,
“CORRECTED COPY.” The original DD
Form 4 will be attached to the corrected
DD Form 4.

b. To correct the DD Form 4-series on
length of service, see paragraph 8-6.

6-16. Claims of erroneous entries

Authority to act on claims of erroneous en-
tries on enlistment documents, which is not
delegated elsewhere in this chapter or in
AR 600-2, is delegated to Commander, US
Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, IN 46249,
for RA, and Commander, ARPERCEN
(ATTN: DARP-PAT-I), 9700 Page Boule-
vard, St Louis, MO 63132-5200, for USAR.
Requests relating to claims of erroneous en-
tries must include a statement signed by the

person. Inclede copies of substantisting
documents that will assist in making &
ecisi ,

Section V1
Administration of Oath of Enfistment
and Reisted Matters

6-17. Orfentation before administra-
tion of oath

Before giving the Oath of Enlistment to an
applicant, the enlisting officer will—

a. Explain the UCMJ, Article 83, to ap-
plicant. Emphasize importance of UCMJ in
respect to truthful answers to questions on
the enlistment forms.

b. Tell applicant that anything in his or
her record that may prohibit enlistment
must be disclosed before the oath is admin-
istered. Explain to applicant that if disclo-
sure is made at this time (before the Oath of
Enlistment) the worst that can happen will
be rejection for enlistment.

¢. Warn applicant that DD Form 2280
will be forwarded to the Defense Investiga-
tive Agency (DIA). Warn applicant that
even though a person may conceal 2 crimi-
nal or juvenile record or PS at time of en-
listment, such a record will be discovered
later. Then the person will be subject to trial
by court-martial for fraudulent enlistment
or possible discharge under leas-than-honor-
able conditions.

§~18. Administration of Oath of
Enlistment

A commissioned officer of any Armed Ser-
vice will administer the Oath of Enlistment
in the DD Form 4-Series orally, in English,
to each applicant. Make a suitable arrange-
ment to ensure that the oath is administered
in a dignified manner and in proper sur-
roundings. Display the US flag prominently
near the officer giving the oath. The words
“S0 help me God”* may be omitted for per-
sons who desire to affirm rather than to
swear to the oath. Explain to all enlistees
the substance of Articles 85 and 86 of the
UCMJ.

6~19. Actions required after
administration of the oath
Immedintely after the Qath of Enlistment,
the enlisting officer will—

a. Require each enlistee to sign the DD
Form 4-Series. )

b. Provide each enlistee with a legible
copy of enlistment forms.

6-20. Predating an enlistment

Except as indicated below, date of enlist-
ment is the actual date the Oath of Enlist-
ment is given. This date must be shown on
the enlistment record above the signature of
the officer who administered the cath.

a. No enlistment will be predated with-
out prior approval. A person’s enlistment
may be delayed through no fault of his or
her own, but for the convenience of the
Government. If so, request to predate the
cnlistment will be sent to the Commander,
US Army Enlisted Records and Evaluation
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Center, Fort Benjamin Harrison, IN 46249,
for RA; and to the Commander,
ARPERCEN (ATTN: DARP-PAT-I),
9700 Page Boulevard, St Louis, MO
63132-5200, for the USAR.

b. Except =s indicated in this paragraph

an culistrnent will not be postdated. An ex-
ception to this policy is authorized for the
Active Army In-Service Recruiting Pro-
gram administered by the CG, USAREC.
For this specific program the date of enlist-
ment, and the Qath of Enlistment, may be
postdated by 1 day following the applicant’s
date of discharge from the Active Army.
‘However, in no case will it exceed a period
of more than 24 hours from effective date of
discharge. Enlistments authorized under
this exception to policy apply to TPU and

IRR enlistments.
Skr Reserve Civillan
Ils Program
Section |
introduction
7-1. General

This chapter provides policy and guidance
for implementing the Army Civilian Ac-
quired Skills Program (ACASP). This pro-
gram formerly was the “US Army Stripes
for Skills (lateral entry) Program.” The
ACASP attracts and uses persons with civil-
ian-acquired skills required by the Army.
Persons qualified for the ACASP may be
given an advance in grade upon enlistment.
They may be entitied to accelerated promo-
tion based on the skill level held and
demonstrated during duty performance.

7-2. Objectives
Objectives of the ACASP are as follows:

a. Enlistment of qualified personnel with

civilian-acquired skills needed by the Army.

b. Increased job satisfaction.
¢ Improved personnel classification and

use while MOS performance standards are
maintained.

d. Reduced training loads and costs.
e. Added means for rapid mobilization.

7-3. Responsibliilties concerning the
ACASP

a. Deputy Chief of Staff for Personnel

(DCSPER). The DCSPER has overall re-
sponsibility for policy concerning the
ACASP.

b. CG, MILPERCEN (for RA) and CG,

ARPERCEN (for USAR). The CG,
MILPERCEN, andg the CG, ARPERCEN,
in coordination with the Chief, AnnyRo-
serve (CAR), will—

(1) Conduct periodic reviews and submit
recommendations to the Office of the DC-
SPER (ODCSPERXDAPE-MPA) for ad.di
tion or deletion of skdllg, . . .

) Devdopmmnforlkilhwhetddnd
to the program; review and comment- on
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recommendations submitted by other
agencies,

{3) Coordinate with ODCSPER in devel-
oping anmual procurement programs for
each ACASP skill,

¢. Commanding Generel (CG), US Army
Recruiting Command (USAREC). The CG,
USAREC, will

(1) Implement processing procedures
contained in this chapter.

{2) Develop and implement advertising
and procurement plans and procedures to
attract qualified applicants for the program.

d. Commanders of ACASP enlistees.
ACASP enlistee commanders will— .

(1) Ensure that ACASP enlistees are
properly assigned and considered for accel-
erated promotions, in a timely manner,
under paragraph 7-11.

(2) Use ACASP soldiers in the awarded
PMOS for—

——

(For RA) Duration of the period of en-
listment under the ACASP program. AR
600-200 and other applicable directives will
govern reclassification, when required.

(For USAR} At least 1 year after award
of the ACASP MOS.

e. Training center commanders. Training
center commanders will—

(1) Provide reception station processing
and required training for ACASP soldiers.

(2) (For RA only) Prepare and process
ACASP soldiers for oversea movement
under AR 612-2 if soldiers are to be as-
signed overseas after completing training.

7-4. Eliglbility

The ACASP is available to qualified men
and women with or without PS. Persons
with skills acquired through military service
will not be enlisted under this program.
Members of the ARNG or USAR who were
awarded an MOS based ppon Civilian Ac-
quired Skills and are applying for enlistment
into the Regular Army will be authorized to
enlist under this program provided they are
otherwise qualified and are not entitled to a
higher enlistment grade by other provisions
of this regulation. All prior service appli-
cants who have had a break in service of
five or more years and are qualified under
this chapter may enlist for ACASP regard-
less of former MOS. These applicants must
meet all requirements to include basic eligi-
bility. Applicants must—

a. Meet basic eligibility criteria for enlist-
ment (tables 7-1 or 3-1, as appropriate),
skill training and work experience (table
7-1), and MOS prerequisites. MOS pre-
requisites arc available on a computer out-
put display by using the REPQL Program
of REQUEST. When a person has unusual
training or experience relevant 1o an MOS,
requests for determination of equivalency
may be submitted for consideration to
HQDA (Dtr;dE-M:PA.)

b. Have cither training or experience

in their civilian-acquired skill within 24

months of enlisting.
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-¢. Exceptions for applicants qualified for
ACASP but who do not meet or possess ap-
plicable MOS ASYAB score and no prereq-
uisite MOS training is required msy request
through appropriate chain of command an
exception to policy. Approval is required
from HQDA, ODCSPER (DAPE-MPA.)

7=5. Enlistment periods

Minimum terms of enlistment for ACASP
will be established by proper enlistment op-
tions, chapter 9, and as announced by
HQDA(DAPE-MPA) for special categories
of persons and for selected MOS.

Table 7=1
Siiliis and criteria authartzed for the
ACASP

To qualify for MOS: 27810 .
Titled: Land Combat Support System Teat
Specialist

With fater appointment to: E4

The foffowing criteria must be met:

a. Bg eligibie for CONFIDENTIAL security
clearance under AR 604-5,

b. Have 2 years of experience in use of
diagnostic test equipment simiar to that used
for land combat support systems and have
formal training with the contractor who
developad the Army’s system.

To quality for MOS: 27E10
Titled: Tow/Dragon Repairer

With later appointment to: E4

The following criteria must be met:

a. Be eligitte for CONFIDENTIAL security
clearance under AR 604-5.

b. Have 2 years of experience in use of
diagnostic test equipment similar to that used
for wire-guided missile systems test and have
formal training with the contractor who
developad the Army’s system.

To quality for MOS: 28G10
Titled: Digital Communications Equipment
Repairer
With later appointment ta: E4
The following criteria must be met:

&. Ba sligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experiance, or
combination of formal training and experience
totaling 2 years, as ADPS repairer.

To quality for MOS: 28H10
Titled: ADMSE Repairer
With lster appointment to: E4
The following criteria must be met:

a. Be eligible for SECRET sacurity
clearance under AR 604-5.

b. Have 2 years of experiance, or
combination of formal training and expenence
totaling 2 years, as ADMSE repairer.

To quality for MOS: 28V10 (RA only)

Titled: Strategic Microwave Systems Repairer
With Iater appointment to: E4 :
The following criterla must be met:

a. Be dliglble for SECRET sacurity
clearance under AR 604-5.

b. Have 2 years of experiance, or
combination of formal training and experience
totaling 2 years, in instaliing, operating, and
maintaining microwave communications
equipment.

To quallty for MOS: 28Y10
Titlec: Satelite Communication Equipment
Systems Repakrer .
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to: E4
m fl:l:rwho criteria must be met

a. Bo eligible for SECRET security
clearance under AR 804-5.

b. Have 2 years of experience, or
combination of formal tralning and experience
totailng 2 years, in installing, opeérating, and
maintalning satellite communications ground

station equipment.
for MOS: 31C10

With later appointment to: E4
The following criteria must be met:

a. Ba eligible for SECRET sacurity
clearance under AR 804-5.

b. Have 1 year of experiance, or
combination of formal training and expesience
totaking 1 year, as radio teletype operator and
be capable of sending and receiving manual
taletypewriter operations, in message format,
at minimum of 25 words per minute.

To quality for MOS: 31L10

Titlec: Wire Systems Instalier

With iater appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
fraining and axparience totaling 2 years, as a
wireman, switchboard operator, telaphone
installer, or pole lineman.

To quality for MOS: 33V10 (RA only)
Titled: Electronic Warfare/Intercept Aarial
Sensor Repairer
With later appointment to: E4
The following criteria must be met

a. Be olighle for SECRET security
clearance under AR 804-5

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as radar mechanic or
repairer.

To quality for MOS: 35G10

Titled: Biomedical Equipment Specialist,
Basic

With Iater appolntment to: E4

The following criteria must be met:

a. Have 2 years of experience, or
combination of formal training and experiance
totaling 2 years, In repair of such medical
equipment as anesthesia apparatus,
centrifuges, dental operating units,
resuscitators, operating tables and lights, and
dental and field X-ray equipment.

b. Proficiency training required by
paragraph 7-8 must be performed under
supervigion of a Blomedical Equipmant
Specialist, Advanced (MOS 35U) or a Warrant
Officer- Biomedical Equipmant Repair
Technician (202A).

To qualtty for MOS: 35H10 (RA only)
Thisd: Catibration Speciaiist

Whh later appointment to: E4

The following criteria must be met: Have 2
years of experience or combination of formal
training and experience totaling 2 years in
operation, maintenance, and calibration of
test, measuring, and diagnoatic aquipmant.

To for MOS: 35K10

Tiied: AVIONIC Mechanic

With later appointment to: E4

The following criteria must be met:
a. Be eligible for SECRET security

clearance under 804-5.
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ootmmnleam navigation, and flight control
equipment, installed in aircraft and supporting
ground-based AVIONIC equipment.

To quallty for MOS: 35010

Tithed: AVIONIC Communications Equipment
Reopairer

Whth later appointment to: £4

The foldwing criteria must be met Have 2
years axperiance, or combination of formal
tralning and experience totaling 2 years, in
repair of VHF and transistorized UHF, FM,
and SSB AVIONIC communications
aquipment.

Yo quailty for MOS: 35M10

Titled: Avionics Navigation and Flight Control
Equipment Repalrer

With later agpointment to: E4

The folliowing criteria must be met Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repair of such AVIONIC navigation and
associated ground equipment as marker
beacons, radio direction finders, position
fixars, airborne TACAN, and ground beacons.

To quality for MOS: 35U20

Thtled: Biomedical Equipment Specialist,
Advanced

With later appointmant to: E5

The following criteria must be met:

a. Have 3 years experience or combination
of formal training and experience totaling 3
years, in repair of such madical equipmeant as
anesthesia apparatus, resuscitators, operating
tables and lamps, electrocardiograph,
electroencephalograph, and puimonary
equipment, and heart-lung machines, or

b. Successful completion of examination
conducted by Association of Advancement of
Medical Instrumentation, or

¢. Certification as a biomedical technrcian
or higher in biomedical equipment engineering
or technology from an accredited school or
university.

d. Proficiency training required by para 7-8,
must be performed under supervision of an
NCO qualifieg in MOS 35U or a Warrant
Officer Biomedical Equipment Repair
Technician (202A).

To qualify for MOS: 36L10 (RA only)
Thied: Transportable Automatic Switching
System Operator/Maintainer

With iater appointment to: E4

The following criteria must bs met

a. Be eligibla for SECRET security
clearance under AR 604-5.

b. Have 2 years of experience, of
combination of formal training and expesiance
totaling 2 years, in installing, operating, and
maintaining automatic electronic switching
equipment.

To quality for MOS: 39C10 (RA only)
Titled: Target Acquisition Surveillance Radar
Repalrer

With tater appointment to: E4

The following criteris must be met:

a. Be oligible for SECRET security
clearance under AR 604-5.

b. Have 2 years of experienca, or
combination of formal training and experience
totaling 2 years, as ground survaillance radar
repalrer.

To quality for MOS: 39E10
Tiied: Special Electrical Devices Repairer
With later appointment to: E4

The following criterta must bs met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repalr of special electrical devices such as
infrared weapon sights, infrared binoculars,
metascopas, searchiights, mine detectors, and
hghting kit for marking aircraft glide angies
and ardrop zones.

To quallty for MOS: 41B10

Titled: Topographic Instrument Repair
Specialist

With Ister appointment to: E4

The following criteria must be met: Have 2
yoars of exparience, or combination of formal
training and experance totaling 2 years, as
topographic instrument repairer.

To quakfy for MOS: 41E10

Titlech Audio Visual Equipment Repaiker
With lster appolntment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
still and motion picture camera repawer.

To quality for MOS: 41J10

Titled: Office Machine Repairer

Whth Iater appointment to: E4

The following criterta must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
office machine repairer.

To quaitty for MOS: 42C10

Titled: Orthotic Speciakst

With later appointment to: E4

The following criteria must be met:

a. Have Associate of Arts Degree in
orthotics or prosthetics and certification as
orthotic/prosthetic technician by American
Board for Certification (ABC), or combination
of formal training and experisnca totaling 3
years as an orthotist or prosthetist.

b. Proficiency training required by
paragraph 7-9 must ba performed under
supervision of an NCO qualified in MOS 42C
or a registered/ certified civilian orthotic
technician/assistant/practitioner of an
Orthopedic Surgeon (AOC 61M).

To qualty for MOS: 42C20

Titled: Orthotic Specialist

With later appointment to: ES

The following criteria must be met

a. Have Asscciate of Arts Degrea in
orthotics or prosthetics plus at least 30 upper-
level credit hours toward a Baccalaweate
Degres and certification as a registered
assistant in orthotics and prosthetics. Also
accepiable is Baccalaureate Degree with
certification as practitioner.

b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of an NCO qualified in MOS 42C
or a registered/certified civilian orthotic
technician/assistant/practitioner or an
Orthopedic Surgaon (AOC 61M).

To quaitty for MOS: 42010

Titied: Centai Laboratory Specialist
With later appointment to: E4

The following criteria must be met:

a. Have 2 years of expeniance, of
combination of formal training and experience
totaling 2 years, as dental laboratory
technician,

b. Succamhmy complete the 91E (Dentll
Specialist) Course.

c. Proficlency tmining mquimd by pmugmph
7-8 must he performed undar supervision of
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an NCO quafified In MOS 42D or a Dental
Corps officer.

To quality for MOS: 42€10
Titled: Optical Laboratory Specialist
With iater appointment to: E4
The following oriteria must be met:
&. Be a graduate of State-recognized 1-year
couree in opticianry of be licensed as optician.
b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of an NCO qualified in MOS 42E
or an Optomaetrist (AOC 68K).

Whth iater appointment to: ES
The following criteria must be met:

a. Have at Isast 1 year of experience after
graduation from State-recognized 1-year
course in opticianry or 1-year experiance after
receipt of license as optician.

b. Proficiency training required by
paragraph 7-9 must ba performed under
supervision of an NCO qualified in MOS 42E
of an Optometrist (AOC 6BK).

To quality for MOS: 43M10

Titled: Fabric Repair Specialist

With later appointment to: E4

The tollowing criteria must be met: Have 2
years of experience as tailor, sewing machine
operator, or repairer of clothing, textile,
canvas, or webbed items.

Yo quality tor MOS: 44810

Tiied: Metal Worker

With ister appointment to: E4

The following criteria must be met: Have 2
years of experienca, or combination of formal
training and experiance totaking 2 years, as
metal body repairer.

To qualify for MOS: 44E10

Titled: Machinist

With later appointment to: E4

The following criteria must be met: Have 2
years of expenance, or combination of formal
training and experience totaling 2 years, as
machinist,

To quallly for MOS: 45810 (RA only)
Tided: Smal Arms Repairer

With iater sppointment to: £4

The followtng criteria must be met: Have 2
years of experience, or combination of formal
training and experiance totaling 2 years, as
firaarms gun examiner, firsarms assembier, or
punsmith.

To quallty for MOS: 51B10

Titled: Carpentry And Masonry Specialist
With lster appointment to: E4

The tollowing criteria must be met: Have 2
years of axperience and be certifiod as Civil
Setvice-rated carpenter or mason, WB-7, or
have 2 years of experience and be apprantice
mamber ol United Brotharhood oanrpernm
and Joiners of Ameanca.

To quality for MOS: 51G10

Titled: Materials Quality Specialist

With later appointment to: E4

The {ollowing criteria must be met: Have2
yoars aperience, or combinaton of formal
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To qualty for MOSB: 51K10

Titlact Plumber

With iater appointment to: E4

Tha foliowing criteria must be met: Have 2
years of exparience, or combination of formal
training and experience totaling 2 years, as a
plumber or pipefitter helper inataling and
repaking pipe gystems, plumbing fixtures, and
equipment.

To quallty for MOS: 51M10

Tithack: Firefighter

With later appointment to: E4

The following criteria must be met: Have 2
years of experience &s fireman on municipal
fira dopartment or as member of alicraft crash
1e8CU0 Crow.

To qualily for MOS: S1R1D

Tiied: Interior Electrician

With later appointment to: E4

The following criteria must be met: Have 2
years of experience and be certified as Civil
Service-rated electrician, WB-8, of have 2
years of expenence and be apprentice
mernber of Intemational Brotharhood of
Electrical Workers, of equivalent.

To quailty far MOS: 52C10

Titled: Utliities Equipment Repairer

With iater appointment to: E4

The following criterls must be met Have 2
yoars of exparience, or combination of formal
training and experience totaling 2 years, as
utilities equipment repairer,

To quality far MOS: 52D10 (RA onty)

Titied: Power Generation Equipment Repairer
With later appointment to: E4

The following criterla must be met: Have 2
years of experance, or combination of formal
training and experience totaling 2 years, as
powerhouse mechanic, powerplant mechanic,
or gag-turbine/powsmplant mechanic.

elactrical-powered engineer

associated squipment and be certified as Civil
Service-rated Construction Equipment
Rapairman, WB-10, or have 2 vears of
expenence and be apprentice member of
Operating Engineers, AFL-CIO, of equivalent.

To quality for MOS: 62E10

Tided: Heavy Construction Equipment
Operator

With later appoiniment to: E4

The following criteria must bs met:

a Have 2 years of expenence a8 operator
of crawhng or wheeled tractors, gradars, or
loadors and be certified as Civil Service-rated
Heavy Construction Equipment Operator,
WB-10, or have 2 years of experience and be
appranticed mamber of Intemational Union of
Operating Enginears, AFL-CIO,

b. Have valid State motor vehicle license.

To quallly for MOS: 82F10

Tided: Crane Operator

With later appointment to: E4

The following criteria must be met:

& Have at loast 2 years of experience as
crane or terrain forklitt operator and be
certifiad as Civil Service-rated crana operator,
WB-8, or 2 years of experience and be
apprantice member of International Union of
Oparating Engineers, AFL-CIO.

b. Have valid Stata motor vehicie Bcensa.

To quallty for MOS: 62G10

Tiled: Quanying Speciakist

With later appointment to: E4

The following criteria must be met: Have 2
years of expenence, or combination ol formal
training and axpernience totaling 2 years, in
operation of quany machinery.

To quality for MOS: 52G10
Tiled: Transmission and Distribution

Specialist

With later appointment to: E4

The following criteria must be mat: Have 2
years of axperience and be certified as a Civil
Sarvice-rated electrician, WGA 68, or have 2
years of axperience in the installation of
electrical transmission and distribution
systams and extarior senices and be an
apprentice member of the International
Brotherhood of Electrical Workaers or its
equivalent

To quailly for MOS: 57E10

Tithed: Laundry and Bath Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience in laundry working, dryer
operation, or washer operation,

To quality for MOS: 57F10

The following criterta must bs met: Have 2
yoars of experignce in science as an
identification clerk or funeral attendant.

To quality for- MO8: 82810

Tttled: ‘Conatuction Equipmont Repairer
With later appointment to: €4

The tollowing criteria must be met Have 2
yoars ol @xpeniance, or combination of tormal
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To quality for MOS: 62H10

Tiied: Concrete and Asphalt Equipment
Operator

With later appointment to: E4

The following criteria must be met:

a. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in concrete or asphalt paving
operations.

b. Have valid State motor vehicle canse.

To qualliy for MOS: 62J10
Titled: Ganera! Construction Equipment
Oporator
With later appointment to: E4
The following criteria must be met

a. Have 2 years of experience, of
combination of formal trafning and aexpedience
totaling 2 years, in operation of genera!
construction machines.

b. Have valid State motor vehicie license.

Yo quallly for MOS: 83810
Tiiled: Light Wheel Vehicle Mechanic
With later appointment to: E4

The tollowing criteria must be met:

& Have 2 years of experence, or
combination of formal training and experience
tolalng 2 years, as auto, truck, or diasel
mechanic, - .
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b, Have, or be able to satisfy requirements
for, operator's penmit for equipment assigned.

To quaitly for MOS: 83G10
Titled: Fual and Electrical Systams Repairer

With Iater appolntment to: E4

years of axperience, or combination of formal
training and experience totaling 2 years, in
repair of automotive fuel and electrical
systems. *

To qualty for MOS: 83H10
Titled: Track Vehicle Repaker
With Iater sppointment to: E4

mtolbmmmmm Have 2
years of experience, or combination of formal

tredring and experience totaling 2 years, in
repair and overhaul of engines, 3
and chassls nts of whee! and track

vehicies and material handling equipment.

To quallfy for MOS: 88810 (USAR cnly)
Titled: Alrcraft Powarpiant Repairer
With later appointment to: E4

The following criteria must be met: Have
proper Federal Aviation Administration (FAA)
kcansge for repair and overhaia of aircraft
powerplants. (See note.)

To quaitfy for MOS: 68010

Titled: Alrcraft Powertrain Repakrer

With Iater sppointment to: E4

The ¢ criteria must be met Have
propar FAA license for repair and overhaul of
aircraft powertraing. (See note.)

To quality for MOS: 68F10

Titled: Aircraft Electrician

With later appointment to: E4

The following criteria must be met: Have

proper FAA licanse for repair and overhaul of
alrcraft slectrical systems and componants.

(See note.)

To quality for MOS: 68G10
Titled: Aircraft Structural Repairer
With later sppointment to: £4

The following criteria must be met: Have
propar FAA license for malntenance of alrcraft
atruchras and comrol surfaces. (See note.)

To quality for MOS: 88H10

Titled: Alrcraft Preudraulics Repairer

With (ater appointment to: E4

The following criteria must bs mat Have
propar FAA ficense for repair and overhaul of
aircraft hydraulic systems. (See nota.)

To quality for MOS8: 71C10

Tited: Exacutive Administrative Assistant
With (ater appointment to: E4

The tollowing criteria must be met

a Be sligibta for SECRET security
clearance undar AR 804-5.

b. Take dictation at minimum rate of 80
words per minute and type at minimum speed
of 35 words per minuta.

¢. Have 2 years of axperience as secrotary-
stenographer; or have 1 of experience
WNMMW&W
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To qualty for MOS: 71G10
Titled: Patient Administration Specialist.
With later appointmant to: E4.
The following criteria must be met:

a. Have 1-year training or exparience or a
combination of 1-year training and experience

in medical terminology, medical administration,

and management of madical records in a
health cara setting.

b. Proficiency training requdred by
paragraph 7-8 must be performed undar
supervision of an NCO qualified in MOS 71G
or a Patient Administration Officer (AOC 67E).

To quality for MO8: 71L10

Titled: Administrative Spaclalist
With ister appointment to: E4

The following criteria must be met:

a. Type minimum speed of 45 words per
minute.

b. Have 2 years of experience as secretary
or typist; or be graduate of accredited
business colloge and have 1 year of
exXpenence as secretary or typist.

To quality for MOS: 71Q10
Tiled: Journatist
With Iater appointment to: E4
The following criteria must be met

a. Be oligible for SECRET security
clgarance under AR 804-5.

b. Type minimum speed of 20 words per
minute.

¢. Have 2 years of experience as public
relations parson, NOWSpaper reporter, or
editor; or possess BA degree in joumnalism.

d. Successfully complote 10-week
Jourmnaksm Course.

To quallty for MOS: 71R10

Titlect: Broadcast Journalist

With Iater appointment to: E4

The following criteria must be met:

a. Be aligible for SECRET security
clearance under AR 604-5,

b. Type minimum speed of 20 words per
minuta,

c. Have 2 years of experience as paid
employee on production staff of licensed radio
or television station.

d. Successfully complate 10-week
Broadcasting Course.

a. Pass voice audition before enlistment.

To quality for MOS: 72E10

Titled: Tactical Yelecommunications Canter
Operator

With later appointmant to: E4

The following criteria must be met:

8. Be eligible for SECRET security
clearance under AR 604-5,

b. Have no record of military or civilian
convictions for other than minor traffic
violations.

¢. Type minimum speed of 25 words per
minute on taletypewriter keyboard.

d. Have 2 years of exparience, of
combination of formal training and expenence
{otaling 2 years, in telecommunications center
operation or ADPS hardware with commercial
or private industry.

To qualify for MOS: 73D10

Titled: Accounting Specialist

With ister appointmant to: E4

The following criterla must be met: -
a Have no record of conviction for any

crime involving moral turpitude.

b. Type minimum spesd of 20 words per
minute,

¢. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as bookkeeper or accounting
clork, or possess BA degree in accounting,

To quaftty for MOS: 74D10

Titled: Computer/Machine Opecator
With ilater appointment to: E4

The following criteria must be met:

a. Be eligible for SECRET security
clearance under 804-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in operating alectrical
accounting machines and auxiliary electronic
equipment.

To quallty for MOS: 74F10
Titded: Programmer/Analyst
With later appoiniment to: E4 ¢
The following criteria must be met:

a. Be eligible tor SECRET security
clearance under AR 604-5,

b. Have 2 years of experience, o
combination ot tormal uaining and experience
totaling 2 years, &8s computer programmer,

To qualify for MQOS: 76.J10.

Titled: Medical Supply Specialist
With later appointment to: E4

The following criteria must bs met:

a. Have 1 year's experiance in manual or
automated stock contral proceduwres, medical
materiel warehousing, inventory procedures,
quality control of medical items and manual or
automated property control procedures,

b. Proficiency training required by

paragraph 7-8 must be parformed under
supervision of an NCO (SSG or above)
qualified in MOS 76J or a Health Services
Material Officer (AQC 67K).

To qualify for MOS: 77L10

Titled: Petroloum Laboratary Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
tfraining and experience totaling 2 years, as
petroleum refingry laboratory technician.

To quality for MOS: 77W10

Titted: Water Treatment Specialist

With tater appointment to: E4

The following criterias must be met: Have 2
years of experience, or combination of formal
training and axparience totaling 2 years, In
water treatment plant operations.

To quality for MOS: 81810

Titled: Technical Drafting Specialist

With iater appointment to: E4

The tollowing criteria must be met Have at
least 2 years of expernience as draftsman and
be certified as Civil Service drafisman, GS—4,
or 2 years of experience and be apprentice
member of American Federation of Technical
Enginsers, AFL-CIO, or equivalent.

To quality for MOS: 81C10

Titiest: Cartographer

With Iater appointment to: E4

The following criterla must be met: Have 2
years of expariance, or combination of formal
mmmmeriewommzmu
map draftsman.
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To quality for MOS: B1E1D

Tithed: lustrator

With Ister appointment to: E4

The following criterie must b met: Have 2
yoars of experienca, or combination of formal
training and experiance totakng 2 years, in
Hustration. -

To quality for MOS: 82810

Titled: Construction Surveyor

With lster appointment to: E4

The tollowing criteria must be met: Have 2
years of expenence, or combination of formal
training and experience totaling 2 years, as
BUIVEYOT.

To quality tor MOS: B2D10

Titled: Topographic Survayor

With later appointment to: E4

The following criteria must be met: Have 2
yaarss of experience, or combination of formal
training and expenance totaling 2 years, as
survayor or computer operator,

To quailty for MOS: 83E10

Tithed: Photo and Layout Specialist

With later appointment to: E4

The tollowing criteria must be met: Have 2
yaars of experience, or combination of formal
training and experience totaling 2 years, in
fithographic offset press plate activities.

To quality tor MOS: B3F10

Titled: Printing and Bindery Specialist

Whh lster appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
tralning and experience totaling 2 years, in
photoprocessing reproduction.

To quaity for MOS: B4B10

Titled: Still Photographic Specialist

With later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 yoears, as
still photographer or laboratory specialist,

To quality for MOS: 84C10

Titled: Motion Picture Specialist

With later appointment to: E4

The following criteria must be met Have 2
years of experience, or combination of formal
training and experiénce totaling 2 years, as
motion picture photographer,

To qualily for MOS: B4F10

Titled: Audio/Television Specialist

With Inter appointment to: E4

The following criteria must bs met: Have 2
yaars of experience, or combination of formal
training and exparience totaling 2 yoars, as
audio or television production epecialist.

To quaiity tor MOS: 88H10

To quallfy for MOS: BBK1Q
Titled: Watarcraft Operator -

(8 Havaayeamoiomuwm
crewmamber,

b. Be certified by US Army Marine :
Qualification Board. Gudmo.mal‘
cail the Board at Fort Eustis, VA {AUTOVON ¥
827-4621 or commercial B04-878-4021) and~
provide applcant’s qualifications to mamber ot

o


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


the Board. The Board member will provide
instructions for obtaining certification.

training and experience totaling 2 years, 88
yardmaster, conductor, brakeman, or coupler.

To quaiify for MOS: 88110

Tiied: Watercraft Engineer )
With later appointment to: E4

The following orfteria must be met:

a Have 2 years of experiance, or
combination of formal training and experience
totaling 2 years, in operation and maintenance
of such TarinGg vessel 1ems as genorators,
motors, electrical systems, ramp mechanisms,

927-4621 or commercia! 804-878-4621) and
provide applicant’s qualifications to a member
of the Board. The Board member will provide
instructions for oblaining cartification.

To qualify for MOS: 88M10
Titsad: Motor Transport Operator
Wihth lster appointment to: E4
The foltowing criteria must be met
a Have 2 years of expenience as driver of
vehicles rated at 5 tons and higher.
b. Have vakd State motor vehicle license.

To quality for MOS: 88P10 (USAR only)
Titled: Locomotive Repakrer

With later appointment to: E4

The following criteria must be met: Have 2
years of axperience, of combination of formal
training and experience totaling 2 years, as
locomotive repairman,

To quality for MOS: 88010 (USAR only)
Titted: Railway Car Repairer

With Iater appointment to: E4

The fo¥owing criteria must be met: Have 2
years b experience, or combination of formal
training and expsfiance totakng 2 years, as
railway car repairman.

To quailty for MOS: 88R10 (USAR only)
Titlect: Airbrake Repairer

With later appointment to: E4

The following criterla must be met; Have 2
years of experiance, or combination of formal
training and axperience totaling 2 years, as
arbrake repairman,

To qualify for MOS: 88510 (USAR only)
Titled: Locomotive Electrician

With later appointment to: E4
The following criteria must be met: Have 2

years of exparience, or combination bf formal
traming and experience totafing 2 years, as
locomotive electrician,

To quality for MOS: 88T10 (USAR only)
Titted: Raitway Section Repairer

With iater appointment to: E4

The following criteria must be met Have 2
vears of experience, of combination of formal
training and enpenence totaling 2 years, as
railway saction repairman.

To qualify for MOS: 88U10 (USAR only)
Tided: Locomotive Operator

With \ater appointment to; E4

The following criteria must be met Have 2
years of experence, or combination of formal
training and experience totaling 2 years, as
locomotive operator,

To quaitty for MOS: B8V10 (USAR only)
Tited: Train Crewmember

With later appointment to: E4

The foliowing criteria must be met: Have 2
years Of expenience, or combination of formal
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To quality for MOS: 88W10 (USAR only)
THied: Railway Movement Coordinator

With Iater appointment to: E4

The following criterta must be met: Have 2
years of experience, or combination of formal

To quality for MOS: 21810 (USAR onty)
Tited: Medical NCO.

With later appointment to: E4

The following criteria must bs met:

8. Have successfully completed a state-
approved course in Emargency Medical
Treatment at the Paramadic/Advanced level
(EMT-P) and possess a curent state license

. asan EMT-P.

b. Compjete the exportable 300-F14 91B
Medical NCO ACASP Proficiency Course (may
be complated during the period of proficiancy
training required by paragraph 7-9).

To quality for MOS: 91C20

Titled: Practica! Nurse

With Iater appointment to: ES

The following criteria must be met

a. Have succeasfully completed State
approved course in practical, registered, or
vocational nursing.

b. Possess current State or Commonwealth
of Puarto Rico liconse as practical, registared,
or vocational nurse.

c. Proficiancy training required by paragraph
7-8 must be performed under supervision of
an Army Nurse Corps Officer or NCO (SSG
and above) qualified in MOS 81C.

d. Parsons enrolled in an approved
practical or vocational nurse program, having
satisfactory academic standings, with
reasonable assurance of successfuity
complating the course, may be enlisted for the
MOS option when they are within € months of
graduation. Individuals must successfully
complete the practical or vocational nursing
course, raceive State icense, and satisfy
training requirements of the ACASP to be
qualified for the award of MOS 81C20 and

accelerated appointment to pay grade ES.
Failure to satisly any of these requirements
will reauft in MOS redesignation. Individual
then would be required to complete
appropriate training for award of redesignated
MOS, and subsequent promotions above pay
grade E3 will be under AR 140-158 or AR
600-200,

To qualify for MOS: 81010

Titled: Operating Room Speciakst
With later appointment to: E4

The following criteria must be met:

& Have 1 year experience as an operating
room tachnician or have completed an
operating room tachnician courss of at loast
12 wooks’ duration. The course cusmiculum
must contaln the following key elements: a
suporvised clinical practicum of not less than
240 hours; basic science subjects to include
surgical anatomy; principles and practices of
stedlization; duties of the scrub technician,
and duties of the circulator.

b. Proficlency tralning required by
paragraph 7-0 must be performed under
supervision of an Army Nurse Corps Offioer or
NCO (SSG and above) qualifiod in MOS 91D.
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Proﬁdencym training required by
X ng
b 7-8 must be performed under
of a Dental Corps Officer or NCO

quasified in MOS 91E.

To quattfy for MOS: 91E20
Titlect: Dental Specialist
With later appointment to: %‘:m
The foltowing criteria must

a. Successfully compiete a recognized 6-
month course for dental assistants and have
at lsast 2V years of experience in chairside
assistant duties or possess a certificats,
diploma, or associate or higher level degree,
awarded for successful completion of a 2 year
x " roqdmd.

b. Proficiency training by
paragraph 7-8 must be performed under

of a Dental Corps Officer or NCO

qualifiad in MOS 91E.

To quallty for MOS: 81F10
Tiied: Psychiatric Speciaiist
With later appointment to: E4
The following criteria must be met
&. Have 1 year of ganeral axperience as a
madical ald or assistant which has provided

psychiatric patients; and have complaeted a
formal hosapital-based training program for

b. Proficiancy training required by
paragraph 7-8 must be performed under
supervision of an Nurse Corps Officer or
NCO {SSG and above) qualifiad in MOS 91F.

To quallfy for MOS: B1F20
Titledk: Peychiatric Specialist
With later appointment to: E5
The following criteria must be met
a. Have 2 years’ axperience in inpatient
treatment for psychiatric patients and have

b. Proficlency training required by
paragraph 7-8 must be performed under
suparvision of an Army Nurse Corps Officer or
NCO (SSG and above) qualified in MOS 91F.

To quality tor MOS: 91H10

Tited: Orthopedic Specialist

With later appointment to: E4

The following criteria must be met:

a Have 1 year of general experience as
medical aid or assistant, or as & member of a

under
supervision of an NCO qualifiad in MOS 91H
or an Orthopedic Surgeon (AO B1M).
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To quality for MOS: 81H2Q
Titied: Orthopedic Specialist

With later appointment to; E5

The following criteria must be met:

a. Have 1 year of general experiance as
medical aid or assistant, or as a member of a
rescus of ambulance team, and 2 years of
specialized experionce or training in cast room
as technician, or combination of formal
tralning and experience totaling 3 years in
cast room techniques.

b. Proficiency training required by
paragraph 7-8 must be pertormed under
suporvision of an NCO qualified in MOS 81H
or an Orthopedic Surgeon (AO E1M).

To quality for MOS: 81J10

Titled: Physical Therapy Specialist

With later appointinent to: E4

The following criteria must be met:
a. Have associate degree in physical

program
by the US Commissioner of Education of
Council on Post Secondary Accreditation,

b. Successfully complete 91A (Medical
Specialist) course.

¢. Proficiency training required by paragraph
7-9 must be performed under supervision of &
Physical Therapy officar {AOC 65B) or an
NCO qualified in MOS 81J.

To quallfy for MOS: 91L10

Titted: Occupational Therapy Specialist
With later appointment to: E4

The toliowing criteria must be met:

a. Be certified occupationat therapy
assistant (COTA) by Amarican Occupational
Therapy Association.

b. Proficiency training required by
paragraph 7-9 must be performed under
supervision of an Occupational Therapy officer
(B85A) or an NCO qualified in MOS 91L.

To qualty for MOS: 91N10

Titled: Cardiac

With later appointment to: E4

The following criteria mus! be met

a. Have 1 year of experience as medical
aid or assistant which provided knowledge of
hospital, medical, or clinical routines and
prooadwea and 1 year of specialized training
and experience in administering
elactr Hofter screening, treadmili
testing, and administering exarcise stress
tests with physician supervision.

b. Proficiency training required by
paragraph 7-8 must be parformed undar
superviaion of a Medical Corps officar or an
NCO qualified in MOS 81N.

To quality for MOS: 91N20

Tited: Cardiac

With later appointment to: E5
The tollowing criteria must be met:

a HuvaSymoiexpuimln
‘administering electrocardiograms, Holter
screening, treadmil) testing, and administering
axorcise stress tests with physician

supervision.
b. Proficlency training required by
7-6 must be performed under
supervision of a Medical Corps officer or an
NCO qualified in MOS 91N,

To quallty for MOS: 81P10

Tittect: X-Ray Specialist
With iater appointment to: E4

approved radiolography program, the
documented equivalent, or be certified/
registered in medical radlography (X-ray
Technology) by Amarican Regletry of
Radiclogic Technologist (ARRT), or American
Registry of Ctnical Radiclogic Technologiets
{ARCRT) or a State credentialing agency.

b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of a Radiologist (AOC 81Q, 81R
or B1S) or an NCO qualified in MOS 81P.

To quality for MOS: 81P20

Tithed: X-Aay Spedalist

With later appointment to: E5

The following criteria must be met:

a. Havae 1 year's axperience after
completing a CAHEA approved radiography
program, or the documented equivalent, or
have 1 year axperience after being certified/
registared in madical radiography (X-Ray
Technology), by American Registry of
Radiologic Technologist (ARRT), or American
Registry of Clinical Radiologic Technologists
(ARCRT) or a State credentiaing agency.

b. Proficiency training required by
paragraph 7-8 must be parformed under
supervision of a Radiologist (AOC, G1Q, 61R
or 615) or an NCO qualified in MOS 81P.

To quality for MOS: 51010

Titled: Pharmacy Specialist (See note.)
With later appointment to; E4

The tollowing criteria must be met:

a. Have succeasfully completed a
Pharmacy Technician training program
accredited by the American Soclety of
Hosptial Pharmacists.

b. i employed as a Pharmacy Technician in
a Stite that requires licensure or certification,
possess such a current license or cextificate

to practice.

¢. Proficiency training required by paragraph
7-8 musat be performed under supervision of a
Pharmacy officer (AOC 68H) or an NCO
qualified in MOS 91Q.

To quallty for MOS: 91Q20

Titled: Pharmacy Specialist (See note.)
With later appointment to: ES

The tollowing criteria must be met

a. Be a graduata of an accreditad college
of pharmacy or have successiully completed a
Pharmacy Technician training program
accredited by the American Soclety of
Hosptial Pharmacists and have 1 year's
expecience as a pharmacy technician.

b. If employed as a Pharmacy Techniclan in
a State which requires licansure of
cortification, possess such a cument license or
certificate to practice.

c. Proficiency fraining required by paragraph
7-6 must be performed under suparvision of a
Pharmacy Otficer (AOC 68H) or an NCO
qualified in MOS 81Q.

To quallfy for MOS: 91510

Titled: Preventive Medicine Speciallst
With ister appointment to: E4

The following criteria must be met:

a. Be a registered sanitarian or graduate
from accredited collage or univarsity with a
degree in environmental health, environmentat
science, preventive madicine, sanltary or
envirgnmental engineering, civil engineering
(with sanitary option), entomology (with at
least one course in medical sntomology) or
Industrial hyglene.

b. Proficiency training required by
paragraph 7-8 must ba performad under
supervision of an Entamologiat (68G),
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Environmaental Sciance Otffioer (888), Sanktary
Engnoor(ean).manNOqulﬁothOS
81S.

To qualify for MOS: 81T10

Titled:: Animal Care Specialist

With later sppointment to: E4
The following criteria must be met:

a Have diploma of animal technician from
colege or univensity, accredited by American
Veterinary Medica! Assoclation; or 2 years of
axperience caring for Or assisting in care and
treatment of animal patients in veterinary
hospitals, dispansaries of clinics. (Must
present notarized statement of employment.)

b. Proficiancy training required by
paragraph 7-8 must be performad under

* supervision of a Veterinary Comps Officer or an

NCO qualified in MOS 91T.

To quality for MOS: 81U10

Titlect: Ear, Nose, and Throat Speciakist
With later appointment to: E4

The following criteria must be met:

a. Have 2 years of axperience as nursing
assistant to a medical doctor specializing in
ear, nose, and throat care and treatment or
Baccalaureate or tigher-level degree in
audiology or speech therapy from an
accredited college or univorsity.

b. Proficiency training required by
paregraph 7-9 must be performed under
supervision of an Qlolaryngologist (AOC, 60T)
ot an NCO qualified MOS B1U.

To quality tor MOS: 51V10

Titted: Respiratory Speciafist

With ister appointment to: E4

The following criteria must be met:

a. Have graduated from an accredited
program or a program holding a Letter of
Review from the Joint Review Committee for
Respiratory Therapy Education; or be certified
as a Respiratory Therapist by the National
Board for Respiratory Care. (Phone
(817) 283-2835 to validate accreditation/
Lettar of Review of tralning programs.) Those
who enlist more than 2 years following
graduation or certification must have been
employed within the past 24 months in the
respiratory therapy field and present a letter
from thelr current or moat recant resplratory
therapy supervisor stating that they are

competant

b. Proficiency training required by
paragraph 7-8 must be performed under
supervigion of a Medical Corps Officer, &
civikan Registered Respiratory Therapist or an
NCO qualified in MOS 81V,

To quality for MOS: 91Y10
Titled: Eye Specialist
With later appointment to: E4
The following criteria must be met:

a. Successtully complate ophthalmic
assistant course.

b. Proﬁw\cyu'nirﬂngroqlkedby
paragraph 7-8 must be performed under

of an Optometry officer (AOC

68K, Ophmalmoiogm(AOOOS}umhm
quallfied in MOS 81Y.

To quality for MOS: 91Y20

Titled: Eye Specialist

Wihth iater to: ES

The following criteria must be met -
a Havoaueomhﬂtyoompleﬁdophmic

tochnidan
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88K), Ophthaimologist (AO 60S) or an NCO
qualified in MOS B1Y.

To quailty for MOS: 82810

Titled: Medical Laboratory

With later appointment to: E4

The following criteria must bs met:

8. Have graduated within the previous 24
monthe from a Medical Laboratory Technician
Training program of at least one (1) year in
length, approved by tha Committee on Allied
Health Education and Accreditation; OR at
least 12 months of clinical laboratory
exparience in the 24 months preceding
anlistment that includes work in each of the -
clinical laboratory disciplines of blood bank,
chemistry, hematology, and microbiology.
Documentation must include a copy of the
achool certificate, with oniginaf date not more
than 2 years prior to enlistment; OF a letter
from & nationally certified pathologist or
clinical laboratory supervisor that stiputates
the required aexparience was attained not
more than 2 years prior to enlistment,

b. Proficiancy training required by
paragraph 7-8 must be performed undar
supervision of a Clinica! Laboratory Officer
{(AOC 68F), Pathalogist ({AOC 61U), Clinical
Pathologist AOC (61V), or an NCO (S5G or
above) qualified in MOS 82B.

To qualify for MOS: 92B20 (92B20Y1)
Thied: Medical Laboratory Specialist
With later appointment to: ES
The following criteria must be met
a. Certification within 24 months of
anlistment as a Medical Laboratory Technician
by the Board of Registry of the American
Sociaety of Clinical Pathologists, MLT (ASCP);
OR cortification as a Medical Laboratory
Technician by tha Board of the American
Medical Technologists, MLT(AMT), ORF
certification as a Clinical Laboratory
Technician by the National Certification
Agency for Clinical Laboratory Personnel,
CLT(NCACLP). Documentation must include a
copy of the appropriate certificate, with
original date not more than 2 years prior to
enlistment, f the original certification date is
more than 2 years prior to enfistment, the
candidate must also have evidance of at least
1 year of chinical laboratory experience that
intiudes work In each of the four major clinicat
laboratory disciplines of blood bank,
chamistry, hematology, and microbiology.
Proof of axperience must be a letter signed
a nationally certified pathologist or clinica!
laboratory suparvisor that stipulates the
axperience was attained not more than 2
yoars prior to enfistment.

b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of a Clinical Laboratory Otficer
(AOC €8F), Pathologist (AOC 81U)), Clinical
Pathologist (AOC 61V), or an NCO {SSG or
above) qualified in MOS 928B.

To qualtty for MOS: 82E20
Titted: Cytology Specialist
With later appointment to: ES
Tha following criteria must be met

a. Certification within 24 months of
enfistment as a Cytotechnologist by the Board
of Registry of the Amarican Society of Clinical
Pathologiets, CT{(ASCP}. Documentation

1 year of experience in a cytology laboratory.
Proof of experience must be a letter from a
nationally certified pathologist or cytology
supervisor that stipulates the experience was
attained not more than 2 years priof 1o
enlistment.

b. Proficiency training required by
paragraph 7-8 must be performed under
supervision of a Medical Oncologist (AOC
61B), Pathologist (AOC 61U), Clinical
Pathologist (AOC §1V), Clinical Laboratory
Officer (AOC 68F) or an NCO qualified in
MOS 82E.

To quailty for MOS: 93H10
Titbed: Air Traffic Control (ATC) Tower
Operator
With tater appointment to: E4
The following criteria must be met

a. Meet Army Class Il medical fitness
standards in AR 40-501.

b. Have FAA control tower operator's
certificate and control tower faciity training.

To quality for MOS: 93J10
Titled: Air Traffic Control {ATC) RADAR
Controller
With iater appointment to: E4
The following criterla must be met

a. Meet Army Class Il medical fitness
standards in AR 40-501.

b. Have FAA control tower operator’s
cartificate and ground-controlled approach
faciity rating.

To qualtty for MOS: 84810

Titled: Food Service Specialist

With Ister appointment to: E4

Tha following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
preparing meals in commarcial or institutional
activities. (Does not include work expenence
in fast food franchise or simitar operation.)

To qualify for MOS: 94F10
Titled: Hospital Food Service Specialist
Whh later appointment to: E4
The following criteria must be met

a. Have 2 years of experience, of a
combination or formal training and experience
otaling 2 years, in preparing hospital meals,
spacial foods, formulas, and nourishments, or
be a graduate of an approved dietetic
assistant or dietstic technician program.

b. Successfully complete 84B10 ({food
service specialist) course.

¢. Proficlency training required by

paragraph
7-0 must be performad under supervision of a

Hosptial Distitian (AOC 86C).

To quality for MOS: 96B10
Thied: Intelligence Analyat
With iater appointment to: E4
The following criteria must bs met:

8. Be eligible for SECRET sacurity
clearance under AR 604-5.

b. Meet additional raquirements for MOS
under 614-200.

€. Must have completed minimum of 2
years of accredited college studies in one of
the following araas; political sclence,
loumnaliemn, psychology, computer science, or
geciogy: or minimum of 2 years of experience
with State, or US Government in the fleid of
intelligence analyst or related fieid.

o ully compiate resident
inteligence Analyst Courase (96B) at the
USAICS within 18 months of initial gnlistment.

AR 6801-210 « URDATE

To quality for MOS: 86D10
Titledt: Imagery

With Ister to: E4
The following criteria must be met:

a. Be aligible for SECRET security
clearance under AR 804-5.

b. Meet additional requirements for MOS
under AR 814-200.

. Have near vision comectabls to
approximatety 14/14 (inches), distant vision
correctable 1o 20/20 standard Snallan, normay
ateroscopic acuty, wiﬂ'l or without comection
{tested on staroscopc instrument).

d. Have 2 years of expeience, or
combination of formal training and experienca
totaling 2 years, as topographic surveyor,
topographic drafisman, photogrammetrist,
geologist, cartographic aide, or aerial
photography interpreter.

To qualfy for MOS: 97E1L

Titect Interrogator

With Ister appointment to: E4

The following criteria must be met:

a Be eligible for SECRET sacurity
clearance under AR 604-5.

b. Meet additional requirements for MOS
under AR 614-200.

c. Have reading and fistening
comprehension of at least 2" in neaded
foreign language under AR 611-8. Language
proficiancy testing will be accompliahed at
MEPS undar AR 601-270 for apphicants who
claim proficiency in needed foreign language
and meet above requirements.

d. Successtully complete interrogator
Course.

e. Special instructions are as follows:

{1) Requirements for MOS BBC1 for (RA)
will be reflected on the REQUEST System
program "RPTCAS." Requiremets for USAR
will be obtained from units vacancy lists.

(2) Persons who enlist through this program
will not receive language training. On the
Addendum to DA Form 32888 (for RA), DA
Form 3540, (for USAR) guidance counselors
will complete the statement to indicate the
enkistea’s language. (Exampile: I understand
that my civilian-acquired skil as a Korean
Linguist, MOS 98C1LKP, will be recognized
upon enlistment and ...."") The MOSC to
include the proper language identifior also will
be entered as shown above.

To quality for MOS: 988G 1L

Titled: Electronic Warfare/Signal Intelligence
Voice intercaplor

With later appointment to: ES

The foliowing criterie must be met

a. Bao eligible for TOP SECRET security
clearance under AR 604-5.

9_t:.. Must meet all requirements of table

13.

¢. Have listening and reading
comprehension of at least 2" in neaded
foreign language in AR 611-8. Language
proficiency testing will be accomplished at
MEPS under AR 801-270 for appilicants who
claim proficiency in needed foreign language
and meet above requirements.

d. Successfully complete Voice Interceptor

o. Special Instructions are as follows:

{1} Requirements for MOS 868G 1 (for RA)
will be reflected on REQUEST System
program “RPTCAS.” Requiremeants for USAR
will be obtained from units vacanocy lists.. -

(2) Pernons who aniist through this program
will.not receiva language training. On the
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Addendum to DA Form 3288B (lor RA), DA
Form 3540 {for USAR), guldance counseiors
will compiste tha statement to Indicate
enfistes’s language. (Example: | understand
that my civililan-acquired skill as a Korsan
Linguist, MCS B8G1LKP, will be

upon enlistment and ....""} The MOSC, to
include proper language ldentifier, also will be
entered as shown above.

(3) For RA only, as follows:

(a) Guidance counselor or security
interviewers will enter in DA Form 3286-25,
item 1, MOS code and title 88G10, EW/
SIGINT VOICE INTERCEPTOR. “NA" will be
entered in biank space of that portion of DA
Form 3286-25, tem 1, which reads "I
enlisting for MOS 88G, | will
receive—LANGUAGE TRAINING "

{b) Persons who qualify for enlistment
bonus, based on civillan-acquired foreign
language, also will be enfisted for US Army
Cash Bonus Enlistmant Option, table 8-17.
Guidance counselors or security interviewers
will enter in DA Form 328660, MOS code
and titte 98G10, EW/SIGINT VOICE
INTERGEFPTCR. MOS code, to include

idantifier, as reflected by the
REQUEST System will be entered in DA Form
3286-60. (Example: 58G1LKP wouki be
entered for a parson qualifiad in tha Korean
language.}

To quaity for MOS: 01H10

Titled: Biological Sciences Assistant
With later appointment to: E4

The foltowing criteria must bs mat:

a. Have a bachelor's degree with
specialzation in biology, bactariclogy,
chemistry, taxdcology, physiology, organic
chemistry, physics, microbiology, zoology.
parasitology, botany, pha
entomology, biochemistry, o other relatod
physical scence or medical allied sclence.

b. Be approved by the Chief, Health
Services Branch (DAPC-EPM-H), DA
MILPERCEN (Phone AV 221-8034 or
commexcial (703) 325-8034 for approval to
enlist and participate in a specific ressarch
rmioct)

8 woeks'

complate
proﬂ.‘iency training at the location of the
asgignad research project (in accordance with
para 7-6).

d. Foroign transcript must be evaluated
before contacting approval authority above.
(See Table 2-1 rule D for evaluation
procedures)

To qualily for MOS: 01H20
Titied: Biological Sciences Assistant

With later appointment to: E56

The tollowing criteria must be mat: Have
master's degree with speciakzation in one of
the figkis in MOS 01H10 above.

{The following grades apply to USAR
only)

To qualtty for MOS: 02810

Titled: Cornet/Trumpet Player

With later appointment to: E4

The following criteria must be met Moet
criteda and bandsman technical proficiency

To quaiity for MOS: 02C10

Titled: Baritone/Euphonium Player

With later appointment to: £E4

The following criteria must be met: (See
MOS 02B10.)

To qualify for MOS: 02C20

Titled: Baritona/Euphonium Player

With later appointmaent to: E5

The tollowing criteria must be met: (See
MOS 02810.)-

To qualify for MOS: 02D10

Titlad: Franch Hom Player

With later sppointment to: E4

Tha following criteria must be met (See
MOS 02B810.)

To quality for MOS: 02D20

Titded: French Hom Player

With later appointment to: ES

The following criteria must be met: (See
MOS 02B10.)

To quallfy for MOS: 02E10

Titled: Trombone Player

With iater appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02E20

Titled: Trombone Player

With later appointment to: E5

Tha following criteria must be met: {See
MOS 02B10.)

To qualtty for MOS: 02F10

Titled: Tuba Player

With later appointment to: E4

The following criterla must be met: (See
MOS 02810.)

To qualtty for MOS: 02F20

Tited: Tuba Playaer

With later appointment to: E5

The following criteria must be met: (See
MOS 02810.)

To qusilly for MOS: 02G10

Titled: Flute/Piccolo Player

With iater appointment to: £E4

The foliowing criterta must be met: (See
MOS 02B10.)

To quaiity for MOS8: 02420

Titled: Clarinet Player

With later appointment to: E5

The following criteria must be met (See -
MOS 02810.)

To qualify for MOSB: 02K10

THied: Bassoon Player

With later appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02K20

Thofolovdnnalmhmuulnm (See
MOS 02B10.)

To qually for MOS: 02120

Tiled: Saxophone Player

With later sppointment to: ES

The following criteria must be met (See
MOS 02810.)

To guallty for MOB: 02M10

Tiled: Percussion Player

With later appointment to: E4

The following criteria must be met (See
MOS 02810.}

TO qualtty for MOS: 02M20

Titled: Percussion Player

With later appointment to: E5

The following criteria must be met: (See
MOS 02810.)

To quality for MOS: 02N10 :
Titled: Piano Pleyer

With iater appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality tor MOS: 02N20

Titled: Piano Player

With later appointment to: ES

The following criteria must be met: (See
MOS 02B10.)

To qualify for MOS: 02520 (RA only}
Tiiled: Special Bandsman

To quaitly for MOS: 02G20
Titled: Flute/Piccolo Player
With later appointment to: E5

The following criterta must be met: {See

MOS 02B10.}

To qualify for MOS: 02H10

Titied: Oboe Player

With later appointment to: E4

The following criteria must be met: (See
MOS 02810.)

To quelity for MOS: 02H20

To quality for MOS: 0210
Tiied: Clarinet Player
With later appolntment to; E4

The following oriteria must be met (Soﬁ-

MOS 02810.)
AR 801-210 » UPDATE

To quality for MOS: 02T10

Titled: Guitar Player

With Inter appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02720
Tided: Guitar Player

MOS 02B10.)

Wmmmmm%}
To qualily for MOS: . AUSNmme\dMOS

. Mmm‘MhJ- C
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{2) Maet bands tachnical proficiency
requirements preacribed in paragraph 4.
Although aN appiicants {axcept as noted in
Chap 7) must complete AIT, personnel
maeting these nts have acquired
civilian skllis and are shgible for the ACASP,
Howevar, awasd of bands MOS will not be
accomplished before compietion of AIT as
certified by the Commandant, US Army
Elemant, Schoot of Music.

(3) Be auditioned and reacommended for
anlistment by an Anny band's representative
as prescribed in paragraphs 3 and 4. This
audition requirement applies to prior service
applicants when not enlisting under ACASP,
to include applicants who hoid bands MOS.

b. For The US Army Band and 3d Infantry
(The Oid Guard) Fife and Drum Corps, meet
prerequisites for assignmeant to Presidential
support activities (AR 614-3).

¢. For airbome division band, meet
prerequisites listed in Table 9-4.

d. For oversea band, meet prevequisites for
voluntary oversea service undar AR 614-30.

e. For the 3d Infantry (The Oid Guard) Fife
and Drum Corps:

(1) Undergo an extensive background
investigation and receive approval for White
House duty.

(2) Maintain standards of personal
behavior, protessional compatence, oyalty,
and integrity required for continued
assignment and duty with the Oid Guard.

2. Atter enlistment:

a For all bands:

{1) Successiully compliete BT i required.
(Provisicns of AR 612-201 apply for persons
with PS.)

(2) Successfully complete any bands
training to which assigned.

(3) Quality for retention in bandsman
assignmant by satisfactory performance of
duty and technical competence, as
determined by bandmaster of unit to which
assigned.

b. For airborne division band, pass
applicable physical fitness test and
satisfactorily complete airbome training.

c. For oversea band, meet qualification for
assignment {o oversea area under AR
614-30,

3. Information for appiicants:

a. Travel performed before enfistment for
auditioning purposas will be at the expense of
the Govemment provided physical and mental
tasts have akeady been administered.

b. Applicants who pass bandsman auwdition
and are recommeanded for enlistment by the
proper bandsmaster, as indicated below, may
enlist for a specific vacancy in any Army band.
Applicants enlisting Initially for a specific band
other than a special band or US Army
Element, Schoof of Music (USAESOM) will be
required to fulfil the obligation 10 that band
before reassignment.

(1) Special bands and USAESOM: The US
Armmy Band (TUSAB); US Army Field Band
(USAFB); US Military Academy Band
(USMAB); USAESOM; and the 3d Intantry
(The Oid Guard) Fife and Drum Corps.
Applicants must be suditioned by the apecial
band or USAESOM in which enlistment ia
deqked.Aﬂercotmleﬂonofdnmthsof

activa sefvice, pafsons may be appointed, on
recommendation of the respective
bandmaster or commandant, to the minimum
authorized grade of the unit without regard 1o
time in grade or position vacancies, as

82

(n) Pay grade E-6: TUSAB, USAFB,
USAESOM, and 3d Infantry (The Otd Guard)
Fife and Drum Corps,

{(b) Pay grade E-5: USMAB

(2) MACOM bands

(a) Applicants must be auditionad by the
Commander of MACOM bands prior to
enlistment commitmaent:

1. CONAR Beand, HQ TRADOC, Ft Monroe,
VA, AV 680-3888 or Comm 804-727-3888

2. 214th Army Band, HQ FORSCOM, Ft
McPherson, GA, AV 572-3883 or Comm
404-752-3963

3. 33d Army Band, HQ USAREUR
(Commanders of the CONAR and the 214th
Army Bands are authorized to accept
auditions on behalf of the Cdr, 33d Army
Band.)

{v)} Upon compisation of required bands
training, parsons recommended by the
Commandant, USAESOM, may be appointed
1o pay grade E—4 without regard to time in
grade or service or position vacancies. Cite
“AR 601~210" as tha promotion authority.

(c) Applicants accepled to a specific
MACOM band will be guaranteed assignment
1o that band for 1 year after arrival at tha unit.

(d) Applicants may bé retained at the
MACOM band guaranteed under this option
after completion of 1 year, or may be
reassigned to another MACOM band as
directed in accordance with the neads of the
Army. Applicants will be assigned only to
MACOM bands during this enkstmant peciod,
provided their musical skilld are maintained at
an acceptable level for MACOM banda.

{3) Specific bands: Any authofized Army
division or soparate band (AR 220-80).

(a) Applicants will be auditioned by the
nearest Army bandmaster cartified to perform
auditions.

(b) On completion of required bands
training, as certified by Commandant,
USAESOM, persons recommended by the
Commandant may be appointed to pay grade
E—4 withourt regard 10 time in grada or service
or position vacancies. (Cite this regufation
paragraph as promotion authority.)

¢. Women may be enlisted for any Army
band.

d. Applicants eniisted for an airborne band
will undergo aitbomne training required when
bandsman training has been completed.
Enlistment for an airborne band constitutes a
dual option. If enkstee fails 10 complate
airborne training satisfactorlly, the person will
be assigned to a nonairbome band.

e. The genaral characteristics of the School
of Music Course-of-Study will be by
the auditicning bandmaster. This includes a
review of the school’s purpose, scope and
prerequisitas given in DA Pam 351—4 and a
raview of tha MOS dascription (AR 811-201)
for the instrument involved. More information
may be obtained from the Commandant,
USAESOM, (Autovon 880-7507 or
commercial (804) 484-7507/08).

f. i the band to which a person Is assigned
or attached under this option is deployed,
relocated, reorganized, or redesignated before
axpiration of guaranteed minimum period of
asaignmant, the person will romaln asaigned
to the band. !f the band is inactivated,
disbanded, or discontinuad, the parson will be
w according to the needs of the

8- Parsons who fall to meet any of the
establishad prerequisites or become madicaity
or otherwige disqualified for band training or
duty will not be assigned to band duty. Thase

AR .BD1-210. » UPDATE
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will be trained and assigned

mmtoﬂwm&dmww

required to completa the term of service for
which enlisted.

h. PS applicants required 10 repeat BT will
be so advised under AR 612-201,

i. Enlistee may elact to walve band
precommiment at any time. In such cases the
soidier will be assigned and used to meet the

roednof e AT,
& a Applicant interview. Hf applicant is

otherwise efigile for anlistment, the Army
guidance counsalor wif intarview appficant to
establish eligibifity for enlistment for this
option. Guidance counsealor will—

(1) Determine specific bandsman
assignment that applicant desires.

(2) Engure that proceduras ane followed for
applicants for The US Amy Band and the 3d
Infantry (The Old Guard) Fife and Drum Corps
(para 1).

(3) Belore arranging for auditioning for

instrument, ensure that desired band
MOS s available for enlistment of NPS or PS
applicants a8 appropriate.

{4} Arrange date and time for applicant
audition as foliows:

(a) Army bands (generei). Contact nearest
Active Army bandmastar or SGM, Army Bands
(AV 221-5088 or Comm 202-325-5088).

{b) MACOM bands. Contact the SGM, Army
Bands, (AV 221-5088 or Comm
202-325-5088) of, if known, the MACOM
band for which enlistment is desired.

(c} Special bands. Contact special band for
which enlistment is desired. .

{d) Instructor duty at USAESOM. Contact
Commandant, US Army Element, School of
Music, Naval Amphibious Base (Little Creek),
Norfolk, VA 23521 (Autovon 880-7507/08,
Comm (804) 464-7507/08).

b. Audition procadure,

(1) Auditioners. Army bandmaster or staff
band officers personally wiit conduct auditions
for potential bandsman. This authority will be
delegatd only as follows:

(a) To Bands Senior Sargeants (MOS
02Z50) in absence of bandmaster from unit
for 1 or more calendar days.

(b) To qualified bandmembers In grade E-7
{MOS 02B-02N, 02T, and 02U) in absence of
bandmaster and Senior Sergeant from unit for
3 or more days.

{c) To other designated personnel for
specific periods of time when 80 authorized by
staff band officer at proper major command
HQ or Chief, Army Bands.

{2) Audition materials.

(a) For A/B of the Watkins-Farnum
Performance Scale (SFPS) will be used to
conduct auditions for MOS 028 through 02L.
Record copy of WFPS acorasheet will be
maintained by unit (band) giving audition. DA
Form 1833-R (Band Audition Record) as
prescribed in AR 814-200 will be used to
record results of audtions for MOS 028
through 02L. Forward thesa results to
guidance counselor who requested the
audition. (DA Form 1833-R may be
reproduced locally on BY:- by 11-inch paper; a
copy of this form for reproduction purposes is
located at tha back of this regulation.)

(b) Auditions for MOS 02M, 02N, and 02T
will use materiais aa foliows: for percussionist
{MOS 02M), the WFPS, ted by
USAESOM Form D-1-76-R, dated 4 Nov 75;
for planist (MOS 02N), USAESOM Form
DO1-78-R, dated 27 Apr 76; and for
(MOS 02T), USAESOM Form D1-75-R, dated
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11 Apr 73; and for elactric bass guitar (MOS
02U), “Army Band Feld Audition.”

(3} Audition results.

(a) Applicants must achieve WFPS raw
score of B7 for MOS 02B through 02M, 02T
and 02U or score as prescribed by
instructions in special audition materials for
MOS 02N (2)(b) above) to mest minimum
technical proficiency requirements. Applicants
who fal to meet these requirements will be so
advised by bandmaster at time of audition.

{b) After holding audition, bandmaster will
complote DA Form 1633-R.

{c) DA Form 1633-R will not be adkressed
to or handcasried by applicants. it will be
dispatched by name and grade to requesting
recruiter or guidance counseior.

{d) Copy of each audition, whether parson
passes or faiis, wiil be fumished to SGM,
Army Bands, ATTN: ATZI-AB, Alaxandria, VA
22332-0400.

(4) Assignment commitments.

{8) Guidance cotnselor will contact Bands
Accessions Manager, HQDA, to determine
vacancies in the Army Bands Program for
applicant’s specific spacialty.

(b) Persons desiring commitmant {0 special
band (such as TUSAB, USAFB, USMAB, The
Oid Guard Fife and Drum Corps, and
USAESOM), will contact the band's
commandar and arrange for personal audition
at tha band's location,

{c) Applicants who succaasfully pass the
audition will be activaly assisted by the
bandmaster in contacting the appropaate
recruiting parsonnel. In all cases, the
auditioning bandmaster will contact recruiting
personne! with audition results, Even though it
is usually more advantageous for the
individual to contact an Army recrulter and
guidance counselor and undergo test batteries
at MEPS betore auditioning, this is not
mandatory, However, the person to have
travel funded by the Govarnment, he or she
must process with the local Army recruiter of
guidance counselor in advance of scheduted
audition.

(d) A band commander or bandmaster who
finds a prospect for enlistment in CMF 87 who
actually enlists may, upon request, have the
eniistee assigned to his/her band for a
minimumn of 1 year following completion of AIT
regardiess of unit vacancies provided the
MOS in which enlisting is a shortage Army-
wide. The individual may, during processing,
opt for either the auditioning band (it accepted
in shortage MOS), or another band which
shows a nood for that MOS. {Contact Bands
Branch to establish MOS is a shortage.)

(5) Vakd period. An audition resuit will
remain vald for 30 days. The individual must
enlist or DEP during that period. DEP dropouts
must reaudition.

{6} DEP, Persons enlisting under this option
may enter DEP for up to a 365-day period. For
persons eélecting DEP of over 80 days, “"Army
Bands, Unassigned" wilt be used; for those
elacting DEP of 80 days or less, a unit-of-
choice will ba negotiatod with the Bands

‘Central Acceasions Manager, HQDA. As an

added Incentive for parsons in the “Army
Bands, Unassigned,” Bands Central
Accessions Manager will renegotiate with the
guidance counselor for a unit-of-choice when
that person comeas within 90 days of basic
active sevice data (BASD). It must be noted,
however, that this action must be initiated by
the person through his or her guldance
counselor. (Telephone numbaer of the

Bandsman Centralized Accessions Manager is
in ¢(2) below.)

¢. Processing after audition,

(1) All requests for enlistmeant for bands will
be coordinated between the MEPS guidance
counsalor and the Bands Central Accession
Manager, HQDA (DAPC-EPM-A) WASH DC
22331-0400 (Autovon 221-8337/8078; Comm
(202) 325-8337/8078). During MINIMIZE,
eloctrical message will be usad.

{2) Enlistment for an Ammy band in Europe
will be coordinated with HQDA, as noted in (2)
above. Enfigtment commitment will state
“Army Bands, USAREUR,"” as opposed o
identifying a specific band. Final band
assignment will be determined on person's
arrival in Europe.

{3) Except for Special Band gnlistees, and
those determined by Chief, Army Bands o be
highly qualified, prospactive bandsmen will
attend advanced individual training {COI
450-F1) at the U.S. Army Element School of
Music. Waivers for highly qualified eniistees
may be requested in writing to Chief, Army
Bands, ATTN: ATZI-AB, Fort Benjamin
Harrison, Indiana 48216-5070 by the band
commander or bandmaster who auditions the
applicants. Enclosures to the request will
include tha taped WFPS and the individual's
resume. Enlistees receiving AlT waivers will
be granted construgtive credit for AIT in the
form of a DA Training Certiticate from
Commandant, U.S. Army Element, School of
Music.

Statonums for enllstment:

a Proper parts of the DD Form 1966-Series
will ba completed for applicants under
chapters 5 and 8.

(1) hem 42, Bands for initial assignment will
be specified using entries as follows:

{a} TUSAB,

(b) USAFB.

(c) USMAB.

(d) US Army Elament (W1MUAA), Schaol of
Music.

(e} 3d Infantry (The Old Guard) Fife and
Dyum Corps.

(h Army Bands, USAREUR,

(9) !dentity of other apecific band for which
enlisted.

(h) Army Bands, Unassigned.

{2} Item 37. Reference item 42.J:
Confirmation of Initial Band Assignment HQDA
{DAPC-EPM-A) (date).

b. Complete DA Form 3286-geries.

{3) Enlistment Option 8-19 will be used for
this progeam. List Chapter 7 AR 601-210 and
Option 8-18 on all option/entistment
documents.

Nota:

Applicant must have no record of conviction of any

Wasuwsunnomwmuu.m
manufachure, salo

processing, . disposition,
transportation, o:knpormﬂmofnamouc

pOSaBSLION,
drugs, marfjuang, and depressant or simulants druge
or substances.

Section Il
Training Requirements

7-8. Enlistment tralning options
avallable under ACASP

An applicant’s age at enlistment, service ob-
ligation if applicable, prior military service,
and MOS selected will determine applicable
training options. Table 7-2A lists the RA
training options available to persons qualify-
ing for enlistment under the ACASP. Table
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7-2B lists the USAR enlistment training
options.

Table 7-2A
ACASP RA enlistment options

Enkstment Option: 8-4
Title: US Army Airborne Enlistment Option

Enlistment Option: 8-17
Title: US Army Cash Bonus Enlistment Option

Enlistment Option: 9-18
Titte: US Army First Asdgnment (No Tralning)
Enlistment Option

Enlistment g-19
Title: US Amy Station/Command of Choice
Enlistmant Option

Enlistment Option: 8-25
Titte: US Army Electronk: Warfara/
Cryptologic (Ew/C) Enlistment Option

7-7. BT requirement

a. Persons not having prior military ser-
vice or who did not complete proper BT
during previous military service must com-
plete a period of BT. (For USAR, see table
7-2B.)

Table ?-28
ACASP USAR enlistment training options

Option: 1

Afuhhhto. Male, NPS, 17through25ywn
of age

Training requirement: 8 weeks of BT
followed by § weeks of applicatory training
during IADT

Initial active duty for tralning: 12
Consacutive woeks

Minimum promotion eligibiiity period (See
note 1) 3 montha

Option: 2

Avalilable to: Male, NPS, 17 through 25 years
of age

Training requirement: 8 weeks of BT
:aloloswodbypramquiahemmwmw
Initial active duty for training: Minimum
pariod depends on length of prerequisite
training but not less than 12 consecutive
weoks

Minimum promotion sligibliity period (Ses
note 1k 4 months (See nota 2)

Option: 3 '

:fvdhbbtc: Mals, NPS, 26 through 34 yea's
age

Tralning requirement: 8 weoks of BT on

IADT plus 48 hours of proficiency training

during IDT

Inttial active duty for tralning: B weeks

llIMnmpromouonololbltypoﬂod(Sn

note 1) 5 months

Option: 4
Avgllabls to: Male, NPS, 2eﬁumgh34yws

of
Tmm requirement: & weoks of BT
foﬂwedbypruoqlmmmwby

Imuu.cﬂndtnyiorvmm'km
period depends on length of
h’ahinuﬂoomp\etoddmingmm )

m!yplﬂod(su
mtoﬂ: 4 months (See note 2) -
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Option: &

Avaliable t0: Female, NPS, 17 through 34
yoars of aga

Tealning requirement: § weeks of 8T on
IADT plus 48 hours of proficiency traiming
during IDT  ~

inltial active duty for training: 8 weeks
Minimum promotion eligibility pertod (See
note 1) 5 montha

Optiom: 6

Avallable to: Female, NPS, 17 through 34
yoars of age

Training reguiresment: 8 wesks of BT
fﬁg«od by preraquisite training required by

Initial active duty for tralning: Minimum
period depends on length of prerequisite
tralning if cémpleted duning IADT

Minimum promotion siigibliity period (See
note 1) 4 months (See note 2)

Option: 7
Avallable to: PS applicants ({for ages see
table 3-3, nule A) (See note 3.)

Option: 8

Avallabie 10; PS applicants (for ages see
table 3-1, e A

Training requiremant: None

initial active duty for training: Nona
Minimun promotion efigibiiity period (See
note 1) Nona. May enlist or reanfist with
m authosized by table 7-1 for ACASP

on IADT of beging proficiency training.

2. Minimum promotion ehgibiilty period shown is
based on average 8-wesk prefequisite MOS trgining
requiremeant during LADT. Promotion cannot be
aﬂ”?od unti sucoessful completion of all required
training.

rolgase from ADT, retsm to unit, and successhul
compistion of all roquired tracning.

b. (For USAR only) Male applicants,
under 26 years of age, with no prior military
service must complete at least 12 consecu-
tive weeks of IADT (10 USC 511d).

7-8. Requirement for prerequisite
training

g. Some MOSs available under the
ACASP require completion of a specified
course as a prerequisite for awarding the
MOS (table 7-1). (For example 91A AIT is
required for award of MOS 91C.) Award of
the ACASP MOS and promotion to the ac-
celerated grade will not be considered until
successful completion of all required train-
ing including prerequisite training if

b. For USAR personnel this prerequisite
training may be accomplished during
IADT, or ADT at a later date or through
completion of correspondence courses or
USAR schools, if available. However, other
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than training listed in table 7-1, MOS train-
ing during JIADT will not be offered to
ACASP applicants.

¢ (For RA only) For the purpose qf as-
signment to oversea areas, civilian traming
or experience in the proper skill and com-
pletion of BT satisfy mandatory training re-
quirement prescribed by AR 614-30,
paragraph 2-7b. This requirement is for
ACASP enlistees who are awarded noncom-
bat arms MOSs based on civilian-acquired
skills.

7-8. Requiremant for proficlency
training _

ACASP enlistment training options require
completion of a specified period of proficien-
¢y training as a prerequisite for awarding of
the MOS. (For USAR, see tsble 7-2B. For
RA, this period is & weeks.} Proficiency
training is a specified period of time during
which the person functions in the MOS for
which he or she was enlisted. For USAR,
this training should be performed during
regularly scheduled training assemblies or
equivalent training periods. The training is a
transition period in which the member
learns to apply the civilisn-acquired skill to
the military. Proficiency training time will
be used by commanders to evaluate the per-
son’s sbility to function in the specific MOS.
Before award of MOS and promotion to the
accelerated pay grade, the member must be
gble to perform duty requirements of the
MOS as described in AR 611-201.

Section il
ACASP Personne! Management

7-10. Determination of qualifications
and enlistment grades

a. ACASP applicants must present valid
evidence of completion of required civilian
training 10 enlistment authorities. This evi-
dence may include certificates, diplomas,
union cards, or employment records show-
ing the period of actual work experience,
training received, degree of proficiency ai-
teined, and a summary of duties and train-
ing in the civilian-acquired skill. Training
may include successful completion of union,
industry, or Government-recognized train-
ing or apprenticeship programs, Certificates
and diplomas submitted by applicants must
bear the original seal of the institution
awarding the document, or be notarized as
true copies.

b. Persons who meet training and work
experience requirements (table 7-1) and sat-
isfy all other enlistment criteria will be en-
listed in pay grade E3. On successful
completion of BT and other training listed
in the appropriate option of table 7-2A or
table 7-2B, individuals may be promoted to
!.7}1c1 accelerated grade authorized by table

¢. Persons who have succeasfully com-
pleted vocational or technical training in
skills required by the Army (listed in d be-
low), or are presently enrofled in the senior
year of an accredited vocational or 4echnical
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school, (high scbool) may be en.
md:;ypay grade E2. After successful
completion of BT and Any additiona] train.
ing listed in the proper option of table 7-2B,
{for USAR) and § weeks of successful per-
formance in the skill (for RA), these per-
sops may be promoted to pay grade E3.
Prerequisites below must be met at time of
enlistment. .

(1) Documentary evidence that_ vocation-
al or technical training was or will be pur-
sued for at Jeast 2 years. Such documents—

{a) Must be validated by the person's
high school principal or custodian of official
school records or vocational or technical
high school official.

(b} May include skill level and leadership
recoguition from vocational or technical
student organizations such as Vocational
Industria!l Clubs of America or Office Edu-
cation Associstion.

(2) Qualifications as required by RE-
QUEST for the MOS selected.

d. The MOSs and skill levels availabie to
applicants qualifying for ACASP enlistment
under ¢ above are only the following listed
MOSs: 29G10%, 29H10%, 35B10, I5E10,
41E10, 41J10, 44B10, 44E10, 51B10,
S1R10, 57F10, 63B10, 63G10, 63HI10O,
71C10, 71L10%, 74F10, 7TW10*, 81BI10,
81C10, 31E10, 32B10, 83E10, and $4B10.

* Incicatea not avallable for RA entistment.

e. Detenmination of qualifications and en-
listment grades for persons applying under
Enlisiment Option 9-50 will be based on
audition results. (See line 7, para d, of Eo-
listmem Option 9-50.)

J. Classification interviewers at reception
stations will continue to review individual
qualifications. They will identify soldiers not
recruited under the ACASP, but who
should be processed under AR 612-201 as it
applies to soldiers with civilinp-acquired
skills. Soldiers found qualified under
ACASP will be referred to USAREC
liaison.

7-11. Award of MOS, accelerated
promaotion, and adjustment of basic
enlisted service date

a. Persons enlisted under the ACASP
will be in pay grades E3 or E2 if they meet
the criteria of table 7-1 or paragraph 7-10c,
as appropriate. Promotion to the accelerat-
ed grade and award of the MOS authorized
by the enlistment agreement will be made
cither with approval of the unit commander
or by the training commander for active
Army personnel, after successful completion
of all training required by the enlistment op-
tion selected in table 7-2A or table 7-2B.
(For RA, this includes 8 weeks of successful
performance in the skill.) The accelerated
grade will be awarded to qualified soldiers
without regard to time in grade, time in ser-
vice, of promotion allocation. After having
been awarded the ACASP MOS and pro-
moted to the accelerated grade, the person
will be governed by AR 600-200 or AR
135-205 and AR 140-158, as appropriate.
This applies for later personne] management
including pramotions.
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b. The commander with autbority to pro-
motemaytakeacuonwdmyordcferpm-
motion to the accelerated grade. The
commander will be gmded in this determi-
nation by duty requirements of the soldier’s
MOS as described in AR 611-201. Reasons
for denying or deferring promotion may be
any failure of the soldier to demonstrate
proper conduct during the proficiency train-
ing period or failure to demonstrate mini-
mum required level of performance for the
MOS. The soldier must be advised in writ-
ing by the commander of the reasom for de-
nying or deferring the accelerated
promotion. A record of third counseling, in-
cluding basis and results, will be entered in
the soldier’s MPRJ (DA Form 201) as a
permanent document only when promotion
has been denied. The soldier will indicate on
the counseling statement that he or she has
read the statement and that he or she has or
has not submitted a statement in his or her
own behalf,

¢, On denial of accelerated promotion to
the applicable grade, the commander may
appoint the soldier to the next lower grade.
However, the soldier must not already be
serving in that grade. (For example, a sol-
dier is appointed to E4 on denial of promo-
tion to ES.) After promotion is denied,
future promotions will not be made under
provisions of this chapter. The commander
may defer promotion for up to four more
weeks (for RA) or four more regularly
scheduled (4-hour duration) training assern-
blies (for USAR) if the soldier’s perfor-
mance does not clearly warrant promotion
nor denial of promotion at the end of the
proﬂcwncy training period of 8 weeks or as
listed in table 7-2A or table 7-2B as appro-
priate. Promotion may be deferred. If so the
soldier may be promoted to the higher
grade or denied promotion at any time after
completion of the initial proficiency period
and the deferred period as indicated above.
lIaterim promotions pending final decision
are not authorized. A final decition must be
made by the end of the deferred period. Per-
sons failing to perform successfully in the
skill, and who are not provided accelerated
promotion, will be considered for future
promotions along with their contemporaries
under AR 600-200 or AR 140-158, as
proper.

d. Deferral or denial of accelerated pro-
motion 10 ACASP soldicrs will not consti-
tute a breach of enlistment contract or
agreement, nor result in an unfulfilied en-
listment commitment.

e (For RA Only) The BESD for ACASP
soldiers will be computed to reflect 6
months of enlisted service when they initial-
ly enter AD if this minimum service is not
already acquired. (For example, a soldier
who initially entered AD 1 Mar 79, BESD
is 1 Sep 78.) The soldier will be promoted to
the proper pay grade under this chapter.
When be or she is, the BESD will be adjust.
ed (o show minimum time in service, with
waiver, required by AR 600-200, chapter 7,

for the grade awarded. This will be done if
neither the soldier’s active duty service date
(ADSD) nor BESD saliready reflects this
minimum service, The BESD determined
will be maintained through grade E6. This
adjustment allows the ACASP soldier to
compete for future promotions. On promo-
tion to grade E7, the BESD will be decided
as follows: for grade E7 through E9, enter
the BESD that shows the total of all periods
of enlisted service, active and inactive, as a
member of the RA and Reserve. Service not
creditable in the computation of basic pay
will not be included. If & person has served
in an enlisted status only, BESD is the same
as the PEBD.

[ Special provisions for Band Enlistment
under ACASP (RA) apply. Promotion to
grades authorized by Option 9-8 will be ac-
complished by citing this regulation. How-
ever, subsequent promotion or promotion
authority for soldiers who transfer to a spe-
cial band will be AR 600-200. Promotion
under this regulation only applies to initial
enlistment/assignment. Commanders who
defer or otherwise deny promotion to a sol-
dier within the timeframe specified, must
counsel and make part of the soldier’s
OMPF a statement to the effect that promo-
tion was denied or deferred. Applicants en-
listing for the Band Option who attend the
USAESOM may be promoted upon comple-
tion of AIT.

7-12. ACASP enlistment control
ACASP enlistments will be controlled by
MILPERCEN through the REQUEST Sys-
tem. If & skill is not available, applicant will
be advised of other enlistment opportunities
available. (For RA only.)

7-13. AT restriction
NPS applicants who enlist under the
ACASP may not be ordered to AT until af-

ter successful completion of BT. (For
USAR only.)

7-14. Mobliiization readiness and
deployabllity

a, Enlistees under ACASP will be report-
ed as MOS-qualified for mobilization readi-
ness when all of the following actions are
accomplished:

(1) Successful completion of BT.

(2) Satisfaction of prerequisite training if
required by the MOS for which enlisted.

(3) Award of ACASP MOS as PMOS
based on satisfactory completion of profi-
ciency training (to be determined by unit
commender using AR 611-201 as a guide),

(4) Promotion to accelerated grade
shown on enlistment agrecment,

b. (For USAR only) 10 USC 671 re-
quires a minimum of 12 weeks of BT, or
equivalent, before a member of the military
scrvice may be deployed overseas. The DC-
SPER has determined that completion of
training programs and opticns outlined in
table 7-2B equals the 12-week BT require-
ment of the statute, -

AR 601-210 « UPDATE

Section 1V
Enllstment Processing Procedures

7-15. Processing procedures

a. Processing procedures as outlined in
an applicant’s selected enlistment option
will apply. Also, procedures outlined below
will be followed for all ACASP applicents.

(1) Recruiters will review and verify ap-
plicant’s qualifications before sending appli-
cants to guidance counseclors. Guidance
counselors will verify qualifications and
complete necessary enlistment forms and
processing.

(a) Each applicant will submit docu-
ments that verify length and successful com-
pletion of education, trainiag, and
experience for the applicable skill. These
documents must bear the original seal of the
issuing agency or be notarized. Documents
will include, but are not limited to the fol-
lowing: school transcripts; certificates of
complction of training; certificates of regis-
tration with a Board of Registry or profes-
sional socxety. diplomas; employment
records; union membership cards; certifica-
tion as a civil service apprentice or journey-
man. Civil Service Standard Form 50
{Notification of Personnel Action) may be
used; and certification of spplicant’s typing
or dictetion, when required.

(b} Persons applying under paragraph
7-10c must present documentary evidence
described in the paragraph.

(¢} (For RA only) If applicant is current-
ly enrolled in an approved course with satis-
factory academic standing, and is cniisting
in the DEP with an RA eplistment date ai-
ter course completion, applicant is eligible
for ACASP. Applicant must present proof
of enroliment, academic standing, and
course gradustion date, and a letter from
the school, signed by the achool administra-
tor, prior to DEP enlistment. If applicant
fails to graduate or receive course certifica-
tion, applicant becomes ineligible for
ACASP, and enlistment contract must be
renegotiated at pay grade for non-ACASP,
or the applicant will be discharged from the
DEP.

(2) Skills available for enlistment and
unit vacancies will be ascertained by the
REQUEST System before completion of
ACASP enlistments. Unit vacancies will be
verified with the proper unit if required by
the REQUEST System. If the REQUEST
System does not provide a requirement, ap-
plicant will not be enlisted under this chap-
ter. He or she will be offered other
enlistment opportunities without entitle-
ment to ACASP and accelerated promouon
undier this chapter, -

(3) All requested training spaces for PS
applicants enlisting under ACASP will be
coordinated through USAREC.

(4) (For USAR only) PS pumnd vmh
a remaining statutory obligation will— |

{a) Enliat for the number..of years

required to fulfill remaining statotory obli-
gation period, but for not less thnn.3 years,
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{b) If prerequisite MOS training is
required, be enlisted in the pay grade autho-
rized by table 3—4, but not less than pay
grade E3, nor in a pay grade higher than
authorized for the ACASP MOS in table
7-1. On successful completion of all
required training, the member mey be pro-
moted to accelerated grade authorized for
the ACASP MOS by table 7-1, if enlisted in
lower pay grade.

" (c) Be colisted in the pay grade autho-
rized by table 7-1 for the ACASP MOS
when no prerequisite training is required.

{d) Not be required to perform a period
of proficiency training.

(5} (For USAR only) PS personnel with
no remaining statutory obligation will enlist
or reenlist for at least 3 years; (b), (), and
{(d) above apply.

(6) All personal documents used to verify
applicant’s qualifications will be reproduced
and attached to and distributed with each
copy of the DD Form 4-Series under ap-
pendix B. Original copies will be returned to
applicant.

(T) Guidance counselors will—

{a) (For RA) Line through portions of
DA Form 3286-Series, (Statements for En-
listment), that offer or guarantee training in
a skill. Applicant will initial deleted portion
to show that training in a skill is not of-
fered. (For USAR) Place an “X" in the box
on the DA Form 3540-Series (Certificate
and Acknowledgement of Service Require-
ments for Individuals Enlisting, Reenlisting,
or Transferring, into Troop Program Units
of the US Army Reserve) that shows that
an addendum has been attached to the
form.

(b) Complete and witness applicant’s sig-
nature on the addendum as follows: (For
RA) DA Form 3286B-R (Statement for
Enlistment—Addendum to (DA Form 3286
Series). (For USAR) DA Form 4825-R
(Addendum to Certificate and Acknowl-
edgement of Service Requirements (DA
Form 3540 series) for Enlistments in the US

Army Reserve Civilian Acquired Skills Pro-
gram {ACASP). (DA Form 3286B-R and
DA Form 4825-R may be reproduced lo-
cally on 8 1/2- by 1l-inch paper. Copies of
these forms for reproduction are located at
the back of this regulation.) The MOS for
which the applicant enlists and the pay
grade to which accelerated promotion is
authorized will be entered in spaces provid-
ed. When a license is required to document
qualifications, license number and State
identification will be entered on the adden-
dum, opposite the pay grade. The adden-
dum will be firmly attached to the proper
DA Form 3286 or DA Form 3540-Series,
a8 appropriate. It will be distributed with
each copy of the DD Form 4-series under
instructions contained in appendix B.

{c) Explain to each ACASP applicant the
following: that accelerated promotion above
grade of E3 is not antomatic, but contingent
on his or her demonstrated performance in
skill and conduct; that if applicant’s perfor-
mance and conduct do not warrant acceler-

ated promiotion, promotion may be deferred
88

or denied by his or her commander without
constituting a breach of enlistment agree-
ment; that applicant will be required to
complete the term of service for which en-
listed; and that enlistment under this pro-
gram does not entitle a soldier to movement
of dependents, HHG, or privately owned
vehicles at Government expense.

b. (For USAR only) When services of a
guidance counselor cannot be employed, the
recruiting officer or unit commander will
ensure that procedures outlined in these
paragraphs are complied with.

7-16. Record entries and orders for
USAR

Orders and records of applicants enlisting
under the ACASP will contain the entries
discussed below.

a For USAR Bands Option, see Enlist-
ment Option 9-50 for record entries and
orders.

b. For members required to undergo BT
or prerequisite MOS training, orders pre-
pared using Format provided by HQ US-
MEPCOM IAW AR 601-270. Cite this
regulation (AR 601-210) as authority.

¢. In the DD Form 1966-Series, the fol-
lowing apply:

(1) In item 39 enter proper statement
from the list below under table 7-2B.

(a) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and proficiency training
on IADT {at least 12 weeks) and return to
unit, if approved. (Table 7-2B, option 1.)

(b} Ealisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and prerequisite ATT and
return to unit, if approved. (Table 7-2B, op-
tions 2, 4, or 6.)

{c) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and 48 hours IDT, if ap-
proved. (Table 7-2B, options 3 or 5.)

(d) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT (if required), or prerequi-
site ATT (if required), or both (if required),
and on return to unit, if approved. (Table
7-2B, option 7.)

(e) Enlisted for ACASP MOS (specify) in
pay grade (specify). (Table 7-2B, option 8.)

(2) In item 43a, Specific Options Enlisted
For, enter the following: “"ACASP, Option
(specify), AR 601-210, table 7-2B."

Chapter 8
Actions Required Atter Enlistment

8-1. General

This chapter covers procedures that apply
to final processing phase of the new RA sol-
dier. Processing a new soldier is not com-
plet.e until he or she finishes training.
During this time, processing errors or mis-
understandings may occur. They must be
resolved since records are vital to the sol-
dier. Accuracy of processing records affects
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the soldier's military career, civilian life,
and family after his or her death.

8-2. Reporting procedures ‘

a. Reception station. The reception sta-
tion adds documents to establish finance,
medical, and personnel records on each sol-
dier. Reception station personnel must en-
sure that the enlistment commitment, if
extended, is entered on DA Form 2-1.

b. Installation. The installation where the
soldier received initial training nequcsts ini-
tial duty assignments under the enlistment
contract. .

¢ Troining center. As part of in-process-
ing, the training center will— .

{1) Screen records and orders for gpecnl
category personnel. Report persons with en-
listment commitments by name and com-
mitment to the CG, MILPERCEN.

(2) Compare assignment instructions
with enlistment records 1o see that enlist-
ment commitments have been honored. Re-
port inconsistencies immediately to the CG,
MILPERCEN, for resolution. (See AR
614-200, chap 1, sec II, table 1-1, for office
symbols.) Affected soldiers will not proceed
to permanent duty stations until the CG,
MILPERCEN, has made corrected
assignments.

8-3. Walvers of enlistment
commitments

a After a person enters the Army, the
enlistment commitment or a portion of it
may be waived. However, Army clements
must ensure that waivers are used sparingly
and only when reasons are valid; for exam-
ple, compassionate or hardship reasons or
the Army is unable to fulfill an enlistment
commitment. Prepare the waiver in writing.
The procedures below apply.

(1) Enlistees with commitments for train-
ing and duty in a specific MOS or CMF, as-
signment to a specific unit, and the
enlistment bonus (EB) may not waive the
training without waiving the EB.

(2) Enlistees who waive only the unit as-
signment commitment, but not the EB, may
only be assigned to an instaliation or unit
authorized persoinel with the EB skill.

(3) Enlistees with an EB commitment
who have a commitment for training, or
training and a specific unit assignment, may
waive the EB commitment to apply for
some other training or assignment.

(4) Enlistment commitment waivers
will—

(a) Be prepared in duplicate.

(b) Be signed by the enlistee.

{c) Be witnessed by a commissioned offi-
cer, warrant officer, or a DA civilian desig-
nated as a military personne! officer or
USAREC Lisison.

{d) Contain wording substantially as fol-
lows: “I voluntarily waive my enlistment
commitment for ... made at the time of my
culistment. I realize and fully understand
that, as a resuh of doing so, I will be as-
sighed in accordance with any remaining
portion of my enlistment commitment and
the needs of the Service, and will be
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to complete the full term of service
for which 1 enlisted.”

& The original of the above certificate of
enlistment commitment waiver will be for-
warded to the Commander, US Army En-
listed and Bvaluation Center (ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249. Place the original copy in the enlis-
tee's Official Personnel Military File
(OPMF). Attach duplicate to the DD Form
4 copy in the enlistee’s MPRJ. Retain both
copies for the first term of the person’s
cnlistment.

¢ When an enlistment commitment for
an suthorized assignment is waived before
reporting date, the waived commitment will
be reported to the office that authorized the
assignment.

d. An entry will be made in item 4 of DA
Form 2-1, indicating the waived enlistment
commitment.

¢ Commanders at all levels will set up
procedures and policies to review enlistment
commitments at the time the enlisted mem-
bers arrive at the unit. Commanders will
take necessary action to easure that com-
mitments made to enlistees are fulfilled.

8-4. Erroneous or unfulfliled
enlistment commitments

When a breach of enlistment commitment
occurs, the service member has a reasonable
time to present a claim. (The time period
normally is 30 days.) Time period starts
from the date the member is informed that
his or her commitment will not be honored,
or he or she discovers that the commitment
has been breached.

a. Apply above time limits with discre-
tion in each case,

b. Forward, under paragraph 86, claims
that-—

(1) Cannot be r&olved at the local level.

(2) Should be honored for moral commit-
ment or alieged verbal commitment.

c. [If it is discovered that an enlistee was
crroneously enlisted or if the enlistee reveals
information which if known could have re-
sulted in rejection for enlistment before de-
parture from the MEPS, follow procedure
in AR 635-200, paragraph 7-15e.

8-5. Processing claims of unfulfilled
or erronecus enlistment commitments
Refer such claims to the Recruiting Com-
mand Liaison NCO for resolution. For
claims for persons who have departed the
Reception Station, installation commander
will—

a. Review the person’s MPRJ to deter-
mine validity of allegations.

b. Decide if the major commander can
fulfil #n enlistment commitment that the
enlistee does not desire to waive. If not, in-
stallation commander will notify
MILPERCEN as quickly as possible that
the person—

(i) Is available immediately under AR
614-200, chapter 8.

(2) Has an unfulfilled enlistment

commitment.

¢. Forward enlistee’s claim to the CQ,
MILPERCEN, for resolution when the per-
son appears to have— -

{1} Enlisted for an option.

(2) Not met prerequisites that must be
determined before enlistment.

d. Help prepare letter request for claim-
ants for either erroneous or unfulfilled en-
listment commitments that cannot be
resolved by reassignment action. Subject of
letter will be “Correction of Unfulfilled or
Erroneous Enlistment Commitment.”

(1) Forward original and one copy of re-
quest with the inclosures below by first class
mail direct to HQDA(DAPC-PDT-8),
2461 Eisenhower Avenue, ALEX, VA
22331-0400.

(a) The DD Form 4-series.

(b) The DD Form 1966-series.

{c) The DA Form 3286-series and adden-
da completed for the claimant.

{d) DA Form 2-1.

{e) SF 88 and SF 93, if required, and re-
lated documents (for example, consultation
reports).

() Waiver of enlistment commitment or
statement that DA Form 2-1 does not show
that the enlistment commitment was
watved.

(g} Sworn or notarized statement from
claimant affirming the facts.

(h} Other statements or documents to
help evaluate the claim.

(2) Forward third copy of the request
({including copies of inclosures in (1) above}
by first class mail direct to HQ, US Army
Recruiting Command (ATTN: USARCES),
Fort Sheridan, IL 60037. Also send with the
request 8 DA Form 209 (Delay, Referral or
Follow-up Notice) addressed to claimant.

e. Process claitns on erroneous enlistment
grades under AR 600-200. Submit request
to help establish correct enlistment grade,
with substantiating evidence and state-
ments, to Commander, US Army Enlist-
ment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132.

f. Process, as outlined in paragraph 6-11,
claims on erroneous home of record or oth-
er entries not covered above.

8-8. Correction of term of eniistment
An error may be discovered to have been
made in processing an enlistment 30 that the
term of enlistment shown on the DD Form
4-series is for a longer term than intended.
If so, unit commanders will submit a re-
quest for correction of enlistment agreement
through military channels to the Command-
¢er, MILPERCEN(HQDA (DAPE-
PDT-S)}, 2461 Eisenhower Avenue, ALEX,
VA 22331-0400. The request will contain
the following data:

a. Sworn statement by member and other
involved persons. The statement will give
circumstances of enlistment.

b. Evidence to support claim of error in
period of enlistment shown on—

(1) The DD Form 4-series.

(2) The DD Form 1966-series.

{3) The proper DA Form 3286-series.
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(4) Other documents that may be
available.

¢. Statement from person that he or she
agrees or consents to0 correction of term of
enlistment shown on the DD Form 4-series.

d. The CG, MILPERCEN's directed
change of enlistment term to show the cor-
rect enlistment period. The CQG,
MILPERCEN, may determine that an error
has been made in the term of enlistment
showm on the DD Form 4-series. (For ex-
ample, term of enlistment may be other
than that intended by both the member and
the Army. The DD Form 4-series will not
be amended by “pen and ink™ correction.
Instead, a memorandum will be added to
the member's file giving the correct term.)
Note: The DD Form 4-serics must be maintained
in its original state should it ever be needed in &
legal proceeding,

e. Claims from personnel at reception
battalions (RECBN) will be referred to the
USAREC Liaison for resolution. (Claims
for personnel in training or for soldiers who
have completed formal training will be
processed by the installation personnel in
accordance with a through d above.}

f. The USAREC Liaison NCO will pro-
vide mssistance 10 accomplish the following;

(1) Obtain/review documents in b above.

(2) Provide reception battalion Cdr, in-
formation to support correction to enlist-
ment forms.

(3) Amend original term of enlistment by
attaching memorandum for record. (Do not
make correction to ori DD Form 4.)

(4) Ensure that RECBN makes distribu-
tion of corrected DD Form 4 in accordance
wnh distribution requirements of paragraph

g. Under no circumstances will a con-
tract be amended when & soldier objects or
claims entries are correct until appropriate
resolution or inquiry is completed.

8-7. Correction of enlistment grade
Corection of enlistment grade, after enlist-
ment documents have been executed, is to
be accomplished by promotion or reduction
action, whichever applies. Enlistment docu-
ments will not be altered to reflect the dif-
ferent grade. Comply with appropriate
provisions of AR 600-200, chapter 7 or 8.
Assistance in establishing an individual's el-
igibility for different grade may be requested
from the Commander, US Army Enlistment
Eligibility Activity, 9700 Page Boulevard,
St. Louis, MO 63132-5295. Requests must
include copies of substantiating documents
or statements. The service member will be
advised of the right to apply to the US:
Army Board for the Correction of Military
Records (ABCMR). The ABCMR, acting
for the Secretary of the Army (gec 1552, ti-
tie 10, United States Code), is the only an-

" thority for correcting (backdttmg) the

effective date.

83-8. Extension to term of eniistment - -
Extension to term of-‘enlistment:isiautho-
rized. If term is to be lengthened, o DA

8
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Form 1695 {Qath of Extension of Enlist-
ment) must be administered for payment of
an EB. Extension document will be evidence
of eligibility if all other documents support
2 bonus, ‘Distribute DA Form 1695 as
shown below, ~

a. Original to Commander, US Army
Enlisted Records and Evaluation Center
(ATTIN: PCRE-FR-RR), Fort Benjamin
Harrison, IN 46249.

b. Copy 1o DA Form 201 (Military Per-
sonnel Records Jacket, US Army).

c. Copy to Personnel Finance Record
folder.

d. Copy to USAREC Lisison NCO.

e. Caopy to the person.

8-8. USAREC Liaison role for
processing USAR soldiers in the
reception battalion

The primary mission of the USAREC Liai-
son NCO (LNCO) is to save enlistments
which might be endangered as a result of
breaches or administrative error in the en-
listment process/contract. The USAREC
LNQCO will tiate erroncous, defective,
or unfulfilled enlistment contracts, per
USAREC instructions,

a. USAREC LNCOs will process USAR
problems at the reception battalion only.

b. USAREC LNCOs will provide techni-
cal assistance when requested.

¢. Upon departure from the reception
battalion, processing becomes the responsi-
bility of TRADOC USAR LNCO who will
handle cases in accordance with guidance
issued by HQ TRADOC.

d. TRADOC LNCOs are required to re-
port any recruiting errors or contractual
problems not previously detected by the
USAREC LNCO to the recruiting battalion
and to HQ USAREC for action.

Chapter 9
Eniistment Options

8-1. General

a. Enlistment options are designed to
merge valid Army requirements with per-
sonal desires. To best serve these two pur-
poses, recruiting personnel must ensure
that—

(1) Persons applying for specific options
are informed of—

{a) The precise nature of commitment.

{b) The extent to which specific option
will satisfy applicant’s personal desires.

{2) Persons accepted for specific options
possess prescribed prerequisites to meet per-
formance standards of the Army.

b. Table 9-1 lists and gives the gencral
description of all authorized enlistment op-
tions. Enlistment Option 9-3 through En-
listment Option 9-55 describe each of the

options,

9-2. Qualifications

All applicants must be qualified for enlist-
ment under basic eligibility criteria given in
a8

this regulation. This chapter gives other op~
tion requirements that must be met.

a. Former Peace Corps members may
not enlist for options that authorize assign-
ment to—

(1) The US Army Intelligence and Secu-
rity Command (INSCOM).

(2) Intelligence duties.

(3) The country in which they served as
Peace Corps volunteers.

b. Persons not former Peace Corps mem-
bers, but who received Peace Corps train-
ing, will not be assigned duties in a military
intelligence field in any foreign country for
which they were trained.

¢. Selection of an option under this regu-
lation is permitted even if it will result in &
second or later permanent change of station
during the same fiscal year. (See AR 614-6.)

§-3. Honoring enlistment
commitments

Every effort will be made to honor sll
promises made at time of enlistment or
reenlistment. To meet commitments,

recruiting personnel will—
a. Comply with specific option
procedures. .

b. Promise only what is authorized.

¢. Follow procedures to report and assign
persons enlisted for an option.

d. Detect errors promptly so that the
person may be assigned under his or her en-
listment commitment.

9-4. Counseling on walvers atfecting
options

a. Applicants who require waivers under
chapter 4 on limitations that may apply to
their selection of enlistment options will be
specifically counseled. Options that require
security clearance may require that persons
have no record of civil offenses or record re-
flecting adversely on the person's character,
Applicants for such options will be advised
that their final eligibility cannot be deter-
mined until after their enlistment.

b. They also will be advised that waiver
of disqualification for enlistment does not
imply an eventual favorable decision on op-
tion eligibility. If applicant elects such an
option after above counseling, advise him or
her that the Army may void the option if he
or she is Iater determined to be ineligible.
The person then may be required to com-
plete the term of service for which he enlist-
ed. Further advise the applicant that
omissions of any information he or she was
required to disclose, including expunged
records, may later be 2 basis for an unfavor-
able decision on option eligibility.

¢ Also, most options have other condi-
tions that cannot be determined until after
the person enlists. If these conditions are
not met, the Army may void the option
without giving rise to & ciaim of unfulfilled
enlistment commitment or erroneous enlist-
ment. The “Information for Applicants”
section of cach option table requires that
such information be explained to all

applicants. .
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9-5. Selection of an additional option
RA on _

Quahﬁ(F“‘ ed ap;?li)cantl who enlist for options
given in this chapter may select other op-
tions in connection with tbe chosen primary
option. If the combination of the chosen op-
tions are to be effective, requirements for
each option mnslbemetuhlfn?tonly. Fail-
ure to qualify for one of the options, hcwey
er, does not void remaining options if
applicant remains qualified for the other op-
tion. Persons enlisting for multiple options
will complete the proper DA Form 3286-Se-
ries for each option selected.

9-6. Reserve incontive bonuses and
educational assistance programs

The Selected Reserve Incentive, Affiliation
Bonus, and IRR Bonus programs provide
enlistment and retcntit;n inu;oc;uvu' offered
to ifyi when enlist, reen-
list‘.lmam' the USAR. These pro-
grams will be governed by AR 135-7 and
other applicable DA directives.
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