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SUMMARMCHANGE

AR 601-210
Regular Army and Arny
Reserve Enlistment Program

This revision--

o

Incorporates Immediate Action Interim Change 101,
dated 30 March 1990.

Revises those forms that can be used when verifying
the enlistment eligibility of aliens who have been
lawfully admitted to the United States for permanent

residence {(table 2-1, Rule B),

Adds RE Codes to those that allow for immediate
enlistment/assignment into the U.S. Army Reserve
(USAR) without a waiver (para 3-9c}.

Addés RE Codes to those that allow for immediate
enlistment/assignment into the U.S. Army Reserve (USAR)

without a waiver (para 3-9c).

Revises dependent eligibility criteria for prior
service personnel in order to align with the criteria
for non-prior service applicants (table 2-1, Rule F).

Revises prior grade and service criteria to align
with the retention control points listed in AR 601-280
(table 3-1, Rule H, and table 3-3).

Adds guidance for the processing of former members of
Armed Forces Academies (table 3-3, Rule R}.

Adds additional reentry eligibility (RE) codes and
provides further clarification regarding their
usage {(table 3-6).

Rescinds prior grade and service waivers for those
applicants not meeting the grade and service criteria
in table 3-1, Rule H, and table 3-3,

Eliminates the use of the DA Form 3072-1 Series and
replaces it with a memorandum prepared according to
instructions in AR 25-50 (table 4-1 and para 4-9).

Revises procedures used for reguesting a waiver of
moral and administrative disqualifications (table
4-1 and para 4-9).
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Revises the list of minor traffic offenses (table 4-1A).

Revises the list of minor non~traffic offenses (table 4-
lB)I

Revises the list of typical misdemeanors (table 4-1C).

Revises the list of typical felony offenses (table 4-
1D).

Revices the list of non-waivable moral and administrative
disqualifications (table 4-2).

Revises the rules governing the processing of moral
waivers (para 4-14).

Revises the waiting period recuirements following civil
restraints before waivers may be submitted (table 4-5%),.

Rescinds instructions for preparing the DA Form 3072-1-
Series (paras 4-19 and 4-20, and table 4-6).

Revises instructions for preparation of the DD Form 1966-
Series (chap 5).

Revises the codes used when completing 19e and 20k of
1966-Series (table 5-1).

Revices the policy to be used when processing members
of Reserve Armed Forces of the United States (para S-
7b).

Reviges the list of Automated Prodram Frocurement
Numbers (PPN} (table 5-3C),

Revises the guidance counselor procedures used for
the processing of Regular Army (USAR) applicants
(para 6-5).

Revises the procedures used by guidance counselors
when counseliny a married couple (para €-f).

Adds the USAR Specialized Training for Army Readiness
(STAR) program and provides procedures for its use
(chap 7).

Revises the list of skills and criteria for the
Army Civilian Acquired Skills Program (ACASP)} and
STAR program (table 7-1).

Replaces enlistment options authorized for use under
ACASP with enlistment programs (table 7-2A),

>
\
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Adds procedures to be used for applicants eplisting
for the Puerto Rican English Language Training
option (Enlistment Program %-A).

Revises DA Form 3286-59/1 (fig 9-1).

Revises DA Porm 3286-65 (fig 9-4).

Revises DA Form 3286-67 (fig 9-6).

Revises DA Form 3286-70 (fig 9-9).

Revises procedures for composition of enlistment
packets {tables B-1 and B-2).

Deletes tables B-2F and B-2G.

Adds an Addendum to the Certificate and Acknowledgement
for those applicants enlisting into the Selected Reserve
Incentive Program (DA Form 5261-R).

Adds a new Addendum to the Certificate of Acknowledgement
for those applicants enlisting into the STAR program.

Deletes o0ld forms and introduces new forms in support of
the Enlistment Program.
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Headquarters
Department of the Army
Washington, DC

1 August 1991

*Army Regulation 601-210

Personnel Procurement

Effective 1 October 1991

Regular Army and Army Reserve Enlistment Program

History. This UPDATE printing publishes a revi-
sion of this publication. Because the publica-
tion has baen extensively revised, the changed
portions have not been highlighted.

By Order of the Secrelary of the Army:

GORDON R. SULLIVAN
General, United States Army
Chief of Staff

Official:

MILTON H. HAMILTON
Administrative Assistarn o the
Secretary of the Army

Summary. This regulation governs eligibil-
ity criteria, policies, and procedures for en-
listment and processing of persons into the
Regular Army and the U.S. Army Reserve
for enlistment on or afier 1he effective date
of this regulation,

Applicability, This regulation applies to
the Active Army, the U.S. Army Reserve
Control Group (Delayed Entry), the U. §.
Army Reserve unless otherwise stated. and
De¢partment of the Army civilians involved
in recruitment activities. This regulation
does not apply to the Army National
Guard. In case of conflict between this and
other regulations establishing enlistment eli-
gibility eriteria, this regulation will take pre-
cedence.

internal control systems. This regula-
tion 15 not subject to the requirements of
AR 11-2. It does not contain internal con-
trol provisions.

Supplementation. Supplementation of
this regulation and establishment of com-
mand and local forms are prohibited, with-
out prior approval from the Deputy Chief of
Staff for Personnel.

Interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by the Administrative Assistant
to the Secretary of the Army. Users will de-
stroy interim changes on their expiration
dates unless sooner superseded or rescinded.

Suggested improvements. The propo-
nent agency of this regulation is the Office
of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directly 1o HQDA
(DAPE-MPA), WASH DC 20310-0300.

Distribution. Distribution of this publica-
tion is made in accordance with the require-
ments on DA Form 12-09-E, block number
2229, intended for command level B, C, D,
and E for the Active Army, the Army Na-
tional Guard, and the U.S. Army Reserve.
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Chapter 1
Introduction

1-1. Purpose
This regulation—

a. Prescribes eligibility cnteria governing
the enlistment of persons, with or without
prior service (PS), into the Regular Army
{RA) and the U.S. Army Reserve (USAR).

b. Provides policies and procedures to
process applicants for enlistment in the—

(1) RA.

(2) Delayed Entry Program (DEP).

(3) USAR.

1-2. References

Required and related publications are listed
in appendix A. Prescribed and referenced
forms are listed in appendix B.

1-3. Expilanation of abbreviations and
terms

Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsiblilities
Specific program responsibilities are listed
in each chapter.

a. Deputy Chief of Staff for Personnel
{DCSPER). The DCSPER has overall re-
sponsibility for developing and maintaining
policy and programs for RA and USAR
enlistments.

b. Commanding General (CG), U.S. To-
tal Army Personnel Command (PER-
SCOM). The CG, PERSCOM—

(1} Controls enlistments under the RA
enlistment program.

(2) Has final responsibility for personnel
actions pertaining to RA enlistments.

¢. Commander, U.S. Army Reserve Per-
sonnel Center (Cdr, ARPERCEN). The Cdr,
ARPERCEN—

{1) Controls enlistments under the
USAR cnlistment program.

(2) Has final responsibility for personnel
actions pertaining to USAR cnlistments.

d. CG. U.S. Army Recruiting Command
(USAREC). The CG, USAREC—

(1) Controls enlistment under the DEP.

(2) Has final responsibility for personnel
actions pertaining to DEP enlistments and
Delayed military service obligation (MSO)
status.

1-5. U.S. Milltary Academy
Preparatory Schoot

This regulation provides authority to enlist
applicants into the USAR who have accept-
ed invitations 1o attend the U.S. Military
Academy Preparatory School (MAFPS). On
enlistment, the person incurs an 8-year
MSQ under section 651, titie 10, United
States Code (10 USC 651), and immediately
enters on active duty for the duration of the
school period. Persons interested in attend-
ing MAPS will be advised to write the Com-
mandant, U.S. Military Academy, West
Point, NY 10996 for information.

1-6. Exceptions

Exceptions to nonstatutory provisions of
this regulation may be made by Headquar-
ters, Department of the Army (HQDA)
{DADEROWSPE-MPA).

1-7. Secretarial authority

a. Establishment of qualifications for en-
listment. Except as specifically provided by
law, .establishment of qualifications for en-
listment in the RA and the USAR is the
prerogative of the Secretary of the Army
{SA).

b. Denial of enlistmen:. Except as dele-
gated herein or by special Army directive,
denial of enlistment will be at the discretion
of the SA. Denial may be given cither in an
individual case or by an order applicable to
all cases specified in that order. The SA
may deny enlistment 1o any person who
otherwise meets criteria in this regulation.
However (for RA only), the SA may not de-
ny the enlistment of the following:

(1)} A former enlisted member of the RA
who— .

{a) Has served continuously on active
duty as a Reserve officer of the Army and
was discharged as an RA enlisted member
to immediately accept a temporary appoint-
ment as an officer of the Army.

{b) Is scparated from active duty as an
Army of the United Stats (AUS) or Reserve
commissioned officer or warrant officer; this
is true, provided service as a commissioned
or warrant officer was terminated by an
honorable discharge or by relicf from active
duty for a purpose other than to await ap-
pellate review of a sentence that includes
dismissal or dishonorable discharge.

{¢c) Makes application for enlistment
within & months after separation from ac-
tive duty as a Reserve or AUS officer.

(2) Any RA enlisted member who—

(a) Has been placed on the Temporary
Disability Retired List (TDRL).

{b} 1s later found to be physically fit
under section 1211(a)(3), title 10, Umted
States Code (10 USC 121 1a)3).

(¢) Reenlists within 90 days after remov-
al from the TDRL.

1-8. Penailties for violating this
regulation

a. This is a punitive regulation. Military
personnel who violate or fail to comply with
this regulation are subject to punishment,
under the Uniform Code of Military Justice
(UCMY), for violation of Article 92(1) (Fail-
ure to Obey a Lawful General Regulation).
Also, military members may be subject or
punishment under the UCMJ for viclation
of Article 92(3) (Derelict in Performance of
Duty) or Article 84 (Effecting an Unlawful
Enlistment). Particular attention should be
given to UCMI, Article B4, which states:
*“Any person subject to this chapter who cf-
fects an enlistment ... in or a separation
from the Armed Forces of any person who
is known to him to be ineligible for enlist-
ment ..., or scparation because it is prohibit-
ed by law, regulation, or order shall be
punished as court martial may direct.”
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b. Department of the Army (DA) civil-
ians whao-violate or fail to comply with this
regulation arc subject to disciplinary action
under the proper Office of Personnel Man-
agement (OPM) regulation..

c. Commanders will consider initiating
disciplinary action against military person-
nel and DA civilians when proper.

1-9. Efigibility

u. All persons who process applicants for
enlistment in the RA and USAR will use
the utmost care to procure qualified person-
nel. Eligibility of personnel will be based on
their ability 10 meet all requirements, te in-
clude procurement of prescribed waivers.
No applicant will be accepted before ap-
proval of any required waiver. Processing
will be immediately discontinued if an appli-
cant for enlistment in the RA, DEP,
Delayed MSO status, or USAR admits to a
nonwaivable disqualifying condition. This
will include, but is not hmited to, an appli-
cant who is determined to be drug depen-
dent, admits to an open law violation or
fine, or displays other nonwaivable moral
and administrative disqualifications con-
tained in table 4-2. For the purpose of this
paragraph, processing is to be considered
any mental testing, physical examination,
and completion of the DD Form 1966 (Re-
cord of Military Processing Armed Forces
of the United States). By completing the
sample letter at figure 5-14, Recruitling
Company Commanders may autharize the
mental and physical examination of single
parents. However, single parents are still
not eligible for enlistment according to ta-
bles 2-1 and 3-1.

b. Applicants for enlistment in’ the
USAR will not be accepted unless reasona-
ble assurance exists that they will be availa-
ble and able to take part satisfactorily with
the unit concerned; they also will be availa-
ble for immediate order to active duty in an
emergency or partial or general mobiliza-
tion. In this respect, careful thought will be
given to the following:

{1) Normal commuting time and distance
of day-to-day job.

(2) Possible conflicts with civilian
occupation.

(3) Past performance as a USAR
member. )

{4) Frequency of past relocations of
residence.

(5) Persons with spousc and dependent
children who apply for waiver of the depen-
dency restriction. These persons should
thoroughly understand that responsibility
for dependent children in no way lessens
their obligations for satisfactory participa-
tion in the USAR and availability for
mobilization.

1-10. Enlistiment in any US Armed
Force by USAR membears : :

a. Enlisted members of the USAR who
desire to enlist in the Reserve Component
(RC) of another US Armed Force will be
governed by AR 140-10, chapter 9.

-r; .
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b. Enlisted members of troop program
units (TPUs) of the USAR who desire 10
enlist in the Active Component (AC) of any
US Armed Force, to include their DEP or
MSQO defayed status. may enlist if the fol-
lowing conditions exist:

(1) The mewber has successfully com-
pleted required initial active duty for train-
ing (1ADT), has been awarded a mulilary
occupational specialty (MOS), and has been
properly separated from IADT.

{2) The member's USAR TPU com-
mander has approved clearance and dis-
charge of the member from the USAR by
completing DD Form 368 (Request for Dis-
charge or Clearance from Rescrve Compo-
nents). The approved DD Form 368 must
be ip the possession of the recruiling activi-
ty before MEPS processing (that is, physi-
cals and subsequent processing). Under no
circumstance may an applicant enhist with-
out clearance or discharge.

(3) The member has not been alerted for
mobilization.

(4) The member is not currently serving
on IADT, active duty for training (ADT),
active duty for special work {ADSW), annu-
al training (AT), active duty support
(ADS), or Active Guard Reserve (AGR).
Processing these persons, including submis-
sion of the DD Form 368, will not com-
mence pntil the member has been released
from IADT, ADT, ADSW, AT, TTAD, ar
AGR.

¢. Enlisted members of the Individual
Ready Reserve (IRR), or Standby Reseeve,
who desire to enlist in the AC of any
Armed Force, to include their DEP, may
enlist without priar clearance or approval af
the Commander, ARPERCEN, if—

(1) The member has successfully com-
pleted required IADT, has been awarded an
MOS, and has been separated from 1ADT.

(2) The member has not been alerted for
maobilization.

(3) The member is not currently serving
on IADT, ADT, ADSW, AT, TTAD, or
AGR. Processing will not commence until
the member has been released from TADT.
ADT, ADSW, AT, TTAD, or AGR.

(4) The member is not 8 commissioned
or warrant officer who was released from
active duty by reason of reducnion in force
or by having been twice passed over for
AUS promotion,

d. Enbsted members assigned 1o USAR
Control Group Reserve Officers” Training
Corps (ROTC). who desire to enlist in the
RA, to include the DEP, may enlist if—

{1) The member has been properly dis-
enrofled under the provisions of AR 145-1
and the member’s ROTC Commander has
approved the clearance and discharge of the
member from the USAR by completing DD
Form 368 {Request for Discharge or Clear-
ance from the Reserve Components). The
approved DD Form 368 must be in posses-
sion of the recruiting activity before
processing.

(2) The Reserve Officers® Training
Copts/Simultaneous Membership Program
(ROTC/SMP) participant has obtained a
s

DD Form 368 from unit assignment as well
as the ROTC Commander.

(3) The member is not an ROTC scholar-
ship recipient.

1-11. USAR membership

a. Pessonncl become enlisted members of
the USAR (Stlected Rescerve or IRR) by—

(1) Transfer from the Active Army to the
USAR (o complete the balance of an MSQO.
On completion of the sratutory obligation
(expiration term of service (ETS)), the
member must continue in a military status
by reenlistment or extension under AR
140-111 or be discharged from the USAR.

{3) Enfistment of Army National Guard
(ARNG) members tn the USAR. On dis-
charge from the ARNG a member may still
retain Reserve of the Army status and be re-
quired to complete a remaining contractual
or statutory MSO. On completion of the ob-
ligation, either statutory or contractual
(ETS), the member must either reenlist im-
mediately under AR 140-111 or be dis-
charged from the USAR. Extensions are
authorized under the policy contained
AR 140-111. Enlistment of ARNG person-

nel inte the USAR will be under chapter 5.
section IX,

(3) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of the SA, if the member 15
drawing retired pay. These personnel are
not required to execute a DD Form 4-Series
(Enlistment/Reenlisiment Docu-
ment—Armed Forces of the United States)
or process for enlistment ar reenlistment.
They remain an an indefinite Ready Reserve
status v age 60

(4) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of Commander. ARPERCEN,
if the member i3 not drawing retired pay.
These personnel must be reenlisted under
AR H40-111.

(5} Enlistment in the USAR by complet-
ing 8 DD Form 4-Series and executing an
Oath of Enlistment when applying from ci-
vilian or from another military service of
the United States, either an AC or RC,
These enlistments are accomplished under
policy contained in chapters 2, 3, and §.

b. Service in the USAR is cither statyto-
ry or contractual, [t is—

{1} Swatutory when a person having no
previous military seevice in the U.S. Armed
Forces is drafted or enlisted into a US
Armed Foree and executes an “Oath of En-
listment™ (DD Form 4-series). Personne! in
this category incur an B-ycar MSO.

(2) Contractual when a person who has
previous mulitary service in a U.S. Armed
Force and no remaining statutory obligation
executes an “Oath of Enlistment™ (DD
Form 4-series) for 4 specified term of milia-
Iy Service.

1-12. Valid enlistment or reenlistment
agreements

a. The DD Form 4.Series. The DD Form
4-Serics, together with appropriate annexes
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is the only valid agreement that exists be-
tween the person and DA on calistment in
ihe RA and the USAR. For continued RA
or USAR membership, when the term of
service agreed to in such an agreement cx-
pires, one of the fallowing applies:

(1) The agreement will be extended.

(2) A new DD Form 4-series and Oath of
Fnlistment will be executed.

b For USAR only, transfer order {rcas-
signment order). A transfer order (reassign-
ment order) 15 a personnel management
action that may be taken for a person dur-
ing the period of service while an enlistment
agreement is in effect. This order never al-
ters terms of an enlistment agreement and
never replaces an enlistment agreement.

¢. {Rescinded.)

1-13. Referral of applicants to higher
headquarters

L:.S. Army recruiting personnel have de-
tailed knowledge about enlistment cligibili-
1y. They also have a general knowledge of
normal conditions in the Ariny. The recruit-
er will resolve cases jocally or request data
or assistance through the chain of com-
mand: therefore, do not advise or instruct
applicants to visit or write HQDA or other
headquarters (HQ).

1-14. Cooperation between Army
recruiting stations and local State
Employment Service otfices

a. Policy. (DOD) Department of Defense
and Department af Labor have a reciprocal
working agreement. Under this agreement
the Armed Forces give local State Employ-
ment Service offices data on job and tramning
opporiupiies available to Armed Forces
personnel. State Employment Service local
offices may then inform persons secking
trainmg or employment of such opportum-
ties. Interested persons are referred to the
proper Armed Forces recrinting offices Lo-
cal offices of the S1a1e Employment Service
are affiliates of the US. Emplovment Ser-
vice, Department of Labor. These offices
test, counsel, and select persons for occupa-
tional training ur employmenat. Opportuni-
ties in the Job Corps and Neighborhood
Youth Corps {NYC) are included.

b, Procedures. US. Army recruiting per-
sonnel will work with their State Employ-
ment Service offices 10 make satisfactory
arrangements for providing dats and assis-
lance required. The CG, US. Army
Recruiting Command (USAREC) is respon-
sible for issuing necessary instructions o es-
tablish agreements between USAREC
subordinate elements and Siate Employ-
ment Service local offices. USAREC ele-
ments will make the above arrangements.
Recruiting personnel will do the following:

(1) Provide printed data on job opporiu-
mties i the Army.

(2) Furnish data in their areas of respon-
sibifity on request.

{}) Take part in group guidence sessions
that may be urranged by their aren State
Employment Service offices.
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{4) Provide current data as manpower
procurement programs change.

(5) Urge all applicants found unaccept-
able for enlistment to visit their State Em-
ployment Service local office.

(6) Inform the proper office of the State
Employment Service of each applicant
found unacceptable for enlistment if the
person authorizes such referral. Referral
procedures arc given in table 2-1, rule K.

(7) Inform all applicants found unaccepi-
able for enlistment of their recmployment
rights. Data to give such applicant is in ta-
ble 2-1, rule K.

(8) Assist State Employment Service of-
fices in other mutually desirable ways.

1-15. Forms

Forms uscd in enlistment processing and
composition of enlistment packets are listed
in appendix B. Refer to this appendix for t1-
ties of forms cited in this regulation.

1-16. Processing during mobilization
Upon dircction of the Secretary of the Ar-
my, the requirements of this regulation will
not be enforced during mobilization. The
following will apply during mobilization:

a. Medical standards prescribed in AR
40-501, chapter 6.

b. The requirement for an AFQT percen-
tile score of 10 or higher as prescribed in
section 520, title 10, United States Code.

¢. The moral requirements in AR
601 270 (paras 9-15, 9-16, and 9-17)

Chapter 2

Basic Qualifications and
Verification for Enlistment in the
RA and USAR, Nonhprior-Service
Applicants

Section |
Basic Eliglbility Criteria

2-1. General

a. Enlistment considerations. Enlistment
of qualified persons will be the foremost
thought of persons who take part in, or are
connected with, processing applicants for
enlistment in the RA and the USAR.

b. Meeting requirement. Eligibility will be
determined by the person’s ability to meet
all requirements of this regulation, to in-
clude obtaining waivers. Applicants will not
be enlisted if any doubts on their qualifica-
tions cannot be resolved.

¢. Source documents. Recruiting person-
nel must examine all source documents for
discernible evidence of tampering or altera-
tion. Documents used to substantiate basic
eligibility criteria will be legible, written in
English. or officially translated to English
(Notarized). All source documents must be
original or certified as an official copy of the
onginal. Applicants will be advised to take
original marmiage certificate, children’s birth
certificates, divorce decrees, and other evi-
dence required to substantiate entitlements
to the reception battalion. Copies should be

made and included in the enlistment packet.
Guidance counsclors will certify copies.
These documents include transcripts for
MOS requirements or advance grade, high
school diploma, or marriage license or cer-
tificate. They will be forwarded with the en-
listment packet or hand-carried by the
applicant to the guidance counsclor for
compliance with instruction in chapter 6,
section 11.

2-2. Basic eligibility criteria for all
nonprior service (NPS) applicants
Persons who apply for enlistment in the RA
or the USAR must meet eligibility criteria
in table 2-] and any other requirements in
Rule C for the MOS in which they are en-
listing. Persons considered NPS, but previ-
ously scparated from any Reserve
Component of the Armed Forces with fewer
than 180 days on active duty are identified
as"GLOSSARY NONPRIOR SERVICE"
{(™NPS). All provisions applicable to NP5 are
also applicable 1o “GILLOSSARY NPS” un-
less a specific exception exists. Rules or ta-
bles that do not apply to "GLOSSARY
NPS” will be annotated 10 refiect applicabil-
ity. ALL DISQUALIFICATIONS THAT
EXIST FOR PRIOR SERVICE APPLI-
CANTS APPLY TO GLOSSARY NPS AS
LISTED IN TABLE 4-1.

Table 2-1

Baslc eliglbility criteria and verification
procedures for enlistment of nonprior-
service personnel

Rule A: Age. (Waiver requasts not
considered.)

Applies to: RA and USAR.

Criteria and ellgibility: Applicant is eligible
tor enlistment if he or she is not less—

a. Than 18 years of age and has not
reached the 35th birthday.

b. Than 17 years of age, has nat reached
the 18th birthday, and DD Form 1966, section
Vii, page 4 (Record of Military Processing —
Armed Forces of the United States) has been
properly completed.

(1) Recruiters wilt obtain parental consent
for applicants who have not reached their
18th birthday. This consent of parents or legal
guardians must be in writing before physical
examination or entstment, Enlistmant is not
authorized if either parent objects. However, if
only one parent is entitled to custody and
control of the applicant {for example, by
reason of a divorce decree), then only that
parent’s consent is reguired.

{2) DD Form 1966, section VI, will be used
to obtain written consent to enlist. It the
applicant has neither parents nor guardian or
is married, legally separated, or divorced, a
statement to this eftect will be enltered in the
Rernarks block of the form and the applicant
may bo enlisted without consent of parents.

(3) Both parents must sign the form. (An
exception is that the signature of ane parent
is acceptable it the other will be absent at an
unknown destination for an extended period.
When only one parent signs, the reason will
be explained in the Remarks block of the DD
Form 1966-Series, The recruiter will state in
the verification block what documents were
used to verity the single signature.)

¢. Explanation of single-parent signature will
be made by the parent in the Remarks section
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of DD 1966 in addition lo the parent signing
the ¢onsent, This statement must show the
reason the other parent was unable 10 sign
the form, (Example: Deserted by spouse,
husband or wile is at an unknown location, or
other parent incapacitated.) Recruitor will
witness and sign his or her name naxt 10
signature of person making statement. This
axplanation is nol required if the recrviter has
previously seen and verified status via an
official document {for example, divorge
decree, death certificate, etc ). Recruiter will
identity supporting document used and
indicate its identifying marks, such as, petition,
file. or docket number in ilem 47, DD Form
1966.

d. The signature of tha parents ar tegal
guardian on the DD Form 1966-Series will be
witnessed by a commissioned officer, warrant
officer, or noncommissioned officer (NCO) ar
civilan recruiting specialist. Otherwise, the
signature must be notarized. The recruiter will
varity all entrigs; supporting data, such as
birth certificates, will be examined. The form
will be completed and signed where
applicable. The DD Form 1966-Sernags, section
VII, will suffice for enlistment and medical
axamination consent.

Items to be verified: Age. Applicants under
18 years of age must have parental consant.
Documents and procedures to verify
eligibility:

1. Birth certificate (including hospital or
delayed irth certiticate) must indicate city and
State.

2. Written statement from State Registrar of
Vital Statistics or similar officials. All
documents submitted by applicant mwst be
originals or notarized copies. If documents arg
in a language other than English, applicant
must present certified English translation of
documents.

3. DD Form 214, (Cerificate of Relcase or
Discharge from Active Duty), DD Form 215
{Comection to DD Form 214 Certificate of
Retease or Discharge from Active Duty). or
DD Form 372 (Request for Verification of
8irth).

4. immigration and Naturalization Service
(INS) Form =151 or I-551.

5. U.S. passport (unaltered and originally
issued for 5 or more years). naturalization
papers, cerificate of citizenship, or any other
official U.S. document (issued by a
Government bureau or department and alfixed
with a raised scal] which shaws apalicant's
full name and date of birth.

6. Department of State {DS) Form 1350
{Certificate of Birth).

7. Foreign Sarvice (FS) Form 545
(Certificata of Birth) or FS Form 240
{Counselor Repon of Birth Abroad).

8. INS Form N 560.

9. AE Form 360 (Report of a Birth Abroad
of a Citizen of the United States).

10. Telephonic birth verification. When
undue delay in receipt of birth certification will
cause excessive processing time for otherwise
gligible applicanl (except immigrant ahens),
obtain birth verification telephonically. Record
name, title, and telephone number of official
supplying information in DD Form 372.

11, i} age cannot be verified by birth
certificate or Swale Registrar of Vital Statistics,
one of the following types of data must be
submitted:

a. Officiat documant that required proot of
age at the time of issue.
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b. Sworn statement of one of both parents
or legal guardian supported by one of the
following:

{1} Notarized copy of school record,
showing date of hirth, age. or attendance.

(2) Centiticate from the physician in
attendance at birth.

(3) Hospital record of birth.

Rule B: Citizenship. (Waiver raguests not
conswered.)

Applies to: RA and USAR.

Criteria and eligibility: Apphcant is eligible
for enlistment if any of the fallowing apply:

a. Citizen of the United Stales.

b. Alien who has been lawiully admitied to
the United States for permanent residence.

c. National of the Uniled States.

d. Citizens {10 include naturahized citizens)
of the Federated States of Micronesia (FSM)
and the Reputlic of the Marshall Islands
{Rm1).

e. Applicants/enlistees will be advised that
if they are nat a U.S. Citizen or a citizen of the
Federal States of Micronesia or the Republic
of the Marshall Islands that they must obtain
citizenship (U.S.) in order to reman in the U.S.
Army for more than {RA) 7 years of (USAR}
completion of their MSC.
items to be verified: Citizenship.
Documents and procedures to verify
eligibility: Eslablish citizenship as indicated
below. (Return all documents to applicant
aller proper citizenship entries are made on
the DD Form 1866 Series.)

1. U.S. citizens. Applicants must present birth
cenificate, naturalization certificate. U.S.
passport, or DD Form 372 to verify date and
place of birth and establish U.S. crizenship. In
doubtfu! cases, forward documents from INS
to the CG. (USARCO-PP} USAREC.
Eniistment eligibility will be ostablished on a
case-by-case basis.

2. Alens. Applicants must present their INS
1-151 or I-551 issued by the INS showing that
the person has been admitted to the United
Statas for permanent rgsidenge.

3. Nationais of the United States. A native of
American Samoa is ssued a birth cenificate
which indicates the village of birth folfowed by
the words, “American Samoa.” (Ciizens of
American Samoa are US nationals.)

4, Proof of birth of US citizens born abroad
Children bom of an American parent outsiie
the United States acquire citizenship through
the parent. Citizenship verification of persons
born abroad of an American parent will be
made by presentation of a centified copy of
one of the following:

(1) DS Form 1350

{2} INS Form N-560.

{3) FS Form 545.

(4) FS Form 240.

{5} (Rescinded.)

{6) U.S. passport, unaltered and originally
issued for 5 or more years 10 the appiicant

{7) Naturalization certificate.

(8) Document or lettar issued by the Justice
Department or Department of State (must be
oniginal or certified).

5. Panamanians. Under section 1403, (itle 8,
United States code (8 USC 1403), any person
bom in the Cana) Zone on or alier 26
Fabruary 1904, whose father or mother, or
bolh, at time of birth of such person, was or rs
a citizen ot the United States, is declared 10
be a citizen of the United States. Further, any
person born in the Republic of Panama on or
after February 26, 1904, whose tather or
mothet or both at the tirme of the birth of such

10

parsan was gr is a gitizen of the Unitdd States
employed by the Government of the United
States or by the Panama Railroad Company,
or its successor in title, is declared to be a
citizen of the United States, An applicant
therefore muslt derive U.S. citizenship through
one or both parents, o through normal
immigration and naturalization procedures.
Birth certificates of applicants bom in the
Ganal Zone indicating that gne or both
parenis wera US citizens do not establish that
citizenship has been attained through either of
the abave methads. To qualify for enlistment,
applicant must verify his or her US citizenship
by presenting one of the documents listed in 4
above. It he or she does not possass any of
these documents. he or she should apply tor
the proper document under line 5. Parsons
applying under line 8 should be advised to
include, with their application, those
documents that establish citizenship of one or
both parents if applicant is claiming citizenship
through hus or her parants.

6. Foreign nations. Persons other than U.S.
citizens of lawiully admitted permanent
restdent aliens are not authorized to enhst
according to section 3253, title 10, United
States Code (10 USC 3253), Howaver, the
following exception axisls with respect to the
island nations of the Federated Statas of
Micronesia and the Republic of the Marshall
Islands.

a. Cilizens, {o include naturalized citizens of
the FSM. and the RMi, may be enlisted into
the U.S. Army.

b. FSM and AMI citizens do not regure
proot ot poarmanent resident or other
documents normally associated with legal
resident verification.

¢. Foreign nationals irom the RMI and FSM
may be enksted tor any option. unit. MOS, or
program requiring a secufity clearance.

d. Verification can be made by birth
certificate, FSM. or RMI passport,
Government identification card, naturalization
certificate from FSM or RMI or official letier ot
identity from lpcal Government officials

e. A lisi of islands thal make up the FSM
and RMI may be obtained from HQ USAREC
(USARCRO-PP).

f. Questionable cases must be checked
through appropriate chain of command to HQ
USAREC (USARCRO-PP) who will contact
HQDA, DAPE-MPA, Washington. DC, ior
clarification and final determination.

g. Persons from FSM and RMI currently
residing in the United States or a terniory of
the United States may have a Trust Termitory
Passport. This document is acceptable
provided ( clearly indicales the sland of birth
and the island is part of the FSM or RMI.

h. Authority to enlist foreign nationais of the
FSM and RM! was granted according 1o the
Compact of Free Association betwseen both
new Natons and the Governmenlt of the
United Stales.

7. Citizens of the Commonwealth of the
Northarn Mananas Isiands (Rota-Saipan-
Tmiam) are U.S. citizens {elfeclive 3 November
1986). Venlication is the same as that of U.S.
citizens.
8. ReCruiters in gverseas locabons must
ensure the validity of non-DOD sponsored
applicants’ documents. (that is, passport, 1151,
1551, ailen registration cards, etc.) through
focal officzals (U.S.).
9 Applicants who have Iost ther documents
g\;y obtain new documants as indicated

ow.
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licant may apply to Passpon
C;}e?;gndence, Departmen of State. Room
386, 1425 K Street, NW, WASH DC 20524, tor
a copy of DS Form 1350 (Gertificate of Birth),
FS Form 240 (Counsel or Report of Birth
Abroad). or FS Form 545 {Certificate of Birth).
No cost will be charged for FS Form 240 if
application shows if i1 needed lor US Army
enlistment. Otharwise, oné copy of either DS
Form 1350 or FS Form 240 15 33; additional
copies are $1.60 each. To obtain INS Form
N-560 (Centilicale of Ciizenship), apphcant
must apply at nearest INS office and complete
Form N-600 (Application for Certificate ot
Citizenship). When requesting verification of
birth that occurred in the tormer Canal Zone,
write to the Vital staustics Unit, Administralive
Sarvice Division, Panama Canal Commussion,
APO Miami 34011.

b. Alternate forms that may be used for
loss, thelt, or nonreceipt of ongmal {INS) Form
I-151 or I-551 cards.

(1) INS Form |-688 (Temporary Resident
Card) This card may only be used when an
appropriate black stcker wilh red writing has
neen permangntly affixed 10 the back of the
card attesting to the fact that the card is vald
as temporary evidence of lawlul admission for
permanent residance and emptoyment
authonzation, valid for 1 year trom the
expiration date on the raverse side of the
L688. The sthcker 15 issued upon INS approval
of the individual's request for permanent
reskdent aken status as interim evidence of
permanent residen! alien status while the INS
Form 1-551 15 being produced and distnbuted
This card may only be used tor nonreceipt of
an [-551 card

{2} {Overstamped Passports)An unexpired
foreign passport with the following unexpired
stamp on it may be used ‘processed for
I-651. Temporary evidence of 1awlul
admission for permanent resdence. Valid untl
(specific date will be enlered by INS].
Employment authonzed.” An alien regrstration
number Must be annolated by INS. This
document may only be used for loss. theft, or
nonreceipt of i-551 or 1-688 card.

(3} {(INS Form -84, Amival Departure
Record} This form may be 1ssued to a lawlul
permanent resigent as a temporary alen
registration recept card. The arniva) porion ol
the form must be completed with the alien's
name. date of birtn, country of cizenship, and
an alen registration number annotated on the
form. It must have an unexpired stamp staling
‘Processed for 1-551 Temporary evidence of
lawfu! admission for permanent residence.
Valid until (specific dale will be entered by
INS). Employment authonzed." A photo of the
alien will be attached 1o the hlock next to the
admission block thereby obliterating the
admission number. An INS seal will be placed
halt pver the admission block and half over
the photo. Only i-94 Forms prepared
according 1o all of the above cntena and
guidelines are valid for enlistment. No other
versions of 1-94 Forms are vatd. The 1-84
Form can only be used for loss or theft of a
foreign passport described in subparagraph
9.6(2) above. B-1;

{4) All INS documents used 1o venty
permanent residant alien status will be
raproduced locally and become pant of the
applicant's packet. This includes athar INS
documents used to verify citzens of the US
such as certificate of naturalization, certificate
of citizenship, and U S. pAsspOMs.

10. (Dual Citizens). Persons other than U.S. -
citizens or lawfully admitted resident aliens are
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not authorized to enlist according to 10 USC
3253. An applicant possessing dual citizensig
cannot enlist as both an alien and a citizen.
He or she must choose and declare
citizenship of one country (and renounce the
other) by either applying for, and being
granted, legal permanant resident alien status
(thereby renouncing U.S. citizenship) of by
fibng for proof of LS. citizenship {thereby
renpuncing the non-US citizenship).

RULE B-1:

Items to be verified: Name
Documents and procedures 10 verity
eligibility:

1. Courtorder changing name. Compare the
document with applicant’s drivers license or
social security card to insure that individual is
the same person. If names do not correspond
require applicant to complete OD Form
1966~-serigs, item 36,

2. Preferred enlistrment name. Ordinarily,
applicant will be enlisted in name shown in
birth, baptismal, naturalization certificale, or
court order authofizing name change. Person
may enlist at his or her reguest in nama by
which he or she is known, it name was not
assumed for fraudulent purposes (for
axampie, 10 concaai crimingl record, 10 evade
capture by police autharities, or to obtain
monetary gain).

a. Applicants who wish to enligt in another
name must compléte Wem 36 on the DD Form
1966-series.

b. !n appropriate cases, camplgte DD Form
369 {Police Record Check) to show both
name {(maiden, if applicable and assumed
name on one of the official documents
indicated above.

¢. The prelerrod name under which an
individual may mitially enlist in the US Armed
Forces will be the name on the individual's
social security number {SSN) card or proot of
SSN application. To change name, proof ol
SSN application must be in the fotm of &
raceipt from the local Social Security
Administration Office; or a photostatic copy of
submitted SS Form 5 (Application for Social
Secuwity Number) that has been annotated by
the Social Security Administration Office
acknowledqing recaipt of apphcation.

4. Akans must enbist with name as indicaled
on -551 card.

TRAINABILITY
Rule C: Trainability. Waiver requests not
considered if applicant does not meet
requirements discussed balow. (For
admuirustration of tests and retests, see chap
5.}
Applies to: RA and USAR.
Criteria and eligibllity:

1. Applicant is eligible {or enlistment if he or
she mesats the following critera:

a. Mental requirements of this rule and
specific menial requirements of MOS or
option for which enlisting,

b. Must be a high school graduate (HSG)
with a score of 85 or above in one or more
aptitude areas, of pass the General
Educational Develgpment (GED) Tesl or be a
non-figh school graduate (NHSG) with scores
ol 85 or above in two or more aptitude areas
of Armed Services Vocational Aptitude Battery
(ASVAB).

¢. Must have the ability to read, write, and
spoak sufficient English; to understand the
oath of enlistmant and the Entrence National
Agency Chack (ENTNAC) interview.

Minimum number of qualitying ASVAB
Aptitude Area Scores: HSDG, 1; ACH, 2;
NHSG, 2; and HSSR, 1. (See note 4)

Nonprior sarvice—RA

Test score category: |.

Test score: 893-100.

Eciucational requirements (ses note
1): HSDG. ACH, NHSG, and high s¢hool
senior who is a candidale for graduation
HSSA (sec note 3).

Test score category: (I

Test score: 65-92.

Educational requirements: HSDG, ACH,
NHSG, and HSSR (see note 3).

Test acore category: lii-A,

Test score: 50-64.

Educations) requirements: HSDG, ACH,
NHSG. and HSSR (see note 3).

Test score category: lii-B,

Test score: 3149,

Educational requirements: HSDG, ACH,
NHSG, and HSSR {see note 3).

Test score category: V. A

Test score: 16-30,

Educationsl raquirements: HSDG and
HSSR (see note 3).

Test score category: (V. 8

Test score: 10-15.

Educational requirements: None
Test score category: V.

Test score: 00-9.

Educational requirements: None

Nonprior service—USAR

Test score category: i.

Test score: 93-100.

Education requirements: HSDG, CIHS, ACH,
NHSG, and HSSA.

Test acore category: I,

Test score: 65-92.

Education reguirements: HSDG, CIHS, ACH,
NHSG, and HSSR.

Test score category: H-A.

Test gcore: 50-64.

Education requirements: HSDG, CIHS, ACH,
NHSG, and HSSR.

Test score category: -8,

Test gcore: 3149,

Education requirements: HSDG, CIHS, ACH,
NHSG, and HSSR,

Test score category: 1V A
Test gcore: 16-30.
Education requirements: HSDG and HSSRA.

Test gcore category: V. B
Test score: 10-15.
Educational requirements: None

Test score calegory: V.
Test score: 00-9.
Educatlon reguirements: Noneg

Noles:

1. All apphcants must mect requiremants of option:
or oplions tor which enlistad.

2. (Rescinded.}

3 if HSSR does not graduate and fails to meet the
dehniyon of HSDG in the glossary, apphcant mus!
meet criteria of an NHSG or ACH.
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4. ASVAB Aptitude Quaklications Scores. (Ganeral
technical aptiiude srea (GT) score will not be used
to quakfy honprior-semice (NPS). NPS: 85 or above,

Rule D: Education. (Waiver requests not
considered.)

Applies t0: RA antg USAR.

Criteria and eligibility: Applicant is eligible
for enlistment if he or sha rneets education
requirements outlingd in Rule C and
requirements of specific MOS or oplion for
which anlisting.

Item to be verified: Education,
Documents and procedures to verify
eliglbility:

1. High school diploma graduale
crédentials. Each of the following has
separate Military Entrance Processing
Reporting Systemn (MEPRS) and Becruit
Quota System (REQUEST) codes.

a. High school diploma graduate (HSDG)
{MEPRS Cotle 12L) (REQUEST Code 12
HSDG). A diplama or official cenified copy of
the transcript issued to an mndnigual who has
attended and completed a 12-year of grade
day program of classroom instruction. The
diplona must be issued from the school
where the individual completed all of the
program requirements. Diploma or transcript
must be included in the enlistment packet
when applicant ships RA or enlists in the
USAR. Telaphone verification is authorized for
DEP. A commissioned officer. Rctg Bn
operations NCO, 15G. or senior guidance
counselor assigned to USAREC may
accomplish telephomic verification.

b. High school diploma graduate via aduit
education diploma (MEPAS Code 128}
(RECQUEST Code 12A0UL}. A secondary
school diploma awarded on the basis of
attending and completing an adulf education
ot external diploma program, regardiess of
whether the diploma was issued by a
secondary or post secondary institution.
Diploma must have been issued as a result of
aflendance and not issued solely on the basis
of a test.

c. High school diploma graduate wia
semester hours, quarter hours, or clock hours
(MEPRS Code 128) (REQUEST Code 12
HEDC). An individual who has attended an
accradited postsecondary institulion and has
successiully completed 15 semesler hours, 22
quarter hours of college level credit, or 675
¢lock hours from a post secondary vocational-
technical institution, Credit that is gamed
through testing or for tha pursuit of fugh
school equivalency is not acceptable under
this definition. Credits will be accepted from
any insfilution that holds accreditation in the
current accredited institution of postsecondary
education (COPA) book. Foreign credentials
must still be evaluated per paragraph 8 of this
1able. -

d. Applicants who are currenily enrolled in
an accredited postsecondary vocational-
techrucal institution which awards-Clock hour
eredits will not be processed tor enlistment
until they have successfully compléated 675
clock hours of cradit,

e. Completion of college cowrses below the
100 level will be accepied for enlistment it the
course is Clearly ”entified as a college leve!
course and credit will be recognized by the
collage toward graduation and degree
cormpletion requitaments. An ofiginal ietter on
the college letterhaad stationary is required 1o
varify the status of caurses completed.

2. Enrolied in a program other than 1a
above. For RA anlistment only:(MEPRS Code

gl
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{yrs) M) (REQUEST Code (yrs) ENRL. For
USAR enlistment only: MEPRS code (YRS)(B}
REQUEST cods (YRS) ADUL) Any applicant
who is currently enrolled in an adult education
or coliege program meeting the provisions of
1b and ¢ above and who further is expected
1o graduate or attain the requwed credits
within 365 days may be enlisted. Applicants in

+ pursuit of high school diploma status(Tier 1)
via college semester hours or quarter hours
must attain the required credits upon
completion of the current term of enroliment.
Verification is required in the form of a
statement from the school that the individual
is enrolled, and must indicate the expected
graduation or completion date. HG USAREC
will issue speaific verification requirements in
addition to those required.

3. Afternate High School Credentials. Each
of the following have separate MEPRS and
REQUEST Codes.

a. Test Based Equivalency Diploma
(MEPRS Code E) REQUEST years GEDH) A
diploma or certificale of General Education
Development (GED) or other Test-Based High
School Equivalency Diploma. This includes
Stata-wide testing programs such as the
California High School Proficiency
Examination (CHSPE), whercby examinees
may earn g certificate of competency or
proficiency. A State or locally issued
sacondary school diploma obtaincd solcty on
the basis of such equivalegncy testing is not 1o
be considered a High School Diploma. This
considered an Altermate High School
credential.

b. Occupational Program Certificate of
Attendance (MEPRS Code C) (REQUEST
Code VOCT). A certificate awarded for
attending a noncorrespondence vocational,
technical, or proprietary schodl for at least 6
months. An inclividual s0 coded must also
have completed 11 years of regular day
schoot. This is considered an Alternate High
School credential.

¢. Carrespondence School Diploma
{MEPRS Code 7) (REQUEST Code CORR). A
secondary school diplama or certificate
awarded upon completion of correspondence
school course work, regardiess of whether the
diploma was issued by a correspondence
school, a State, or a secondary or post-
secondary educational mstitution. This is
considered an Alternate High School
credental.

d. Home Study Diploma (MEPRS H)
{REQUEST Code HOME). A secondary school
dploma or certificate, typically awarded by a
State, based upon certitication by a parent o
guardian that an individual completed their
secondary education al home, This is
considered an Alternate High School
credential.

e. (Rescinded. See 1b.}

f. High School Cenrtificate of Attendance
(MEPRS Code J) (REQUEST Code ATTN). An
attendance-based certificate or diploma.
These are someltimes called certificates of
competency or completion but are based on
course completion rather than a test such as
the GED or CHSPE. A State or locally issued

secondary school diploma obtained solely on
the basis of an attendance credential is not
considered a high school diploma. This s
considered an Alternate High School
credential,

4. Less Than a High Schoof Diploma
(NHSG) (MEPRS Coda (yrs) 1) (REQUEST
Code years NHSG). An individual who has not
graduated from high school or has not

A2

received an alternate credential listed in 3,
above.

5. High School Senior (HSS5R) (MEPRS
Code 118) (REQUEST 11 years HSSRA).

a. An individual who is currently enrolted
an established high school as defined for a
high school diploma graduate and 15 expecied
to graduate within 365 days.

b. Verification is required. Telephonic
verification is authorized for enfistment into
the Delayed Entry Program and USAR.
Verification rmay be obtained in writing from
school officials {on school Ietierhead signed
by principal, vice principal, registrar, or
custodian ol school records), report card, or
transcripts, showing placement into 12th
grade. If telephonic verification is made, it may
be accomplished by a Commissicned Officer,
Operations NCO, First Sergeant or Senior
Guidance Counselor assigned to USAREC.

6. Currently in High School {CIHS) (MEPRS
Code 109) (REQUEST Code 10 CIHS).

a. For USAR enlistment only.

b. High school students (other than a
senior} who have completed the 10th grade.

¢. Verification 1s required. Venfication
pracedures are the same as a HSSR. Report
card or transcript must show placement into
the 11th grade.

d. Enlistment into the USAR alternate
training program entering 1ADT Phase | after
completion of the 11th grade.

7. Degree Credentials.

a. Associales Degres (MEPRS 14D)
{(REQUEST 14 ASSC). A certificate conferred
upon cornpletion of a 2-year pregram at a
Junior College, University, or Degree
Producing Technical Institute.

b. Professional Nursing Diploma (MEPRS
Code 15G) (REQUEST 15 years NURS). A
certificate conferred upon completion of a 3-
year hospital school of nursing program.

c. Baccalaweate Degrec (MEPRS Code
16K) (REQUEST Code 16 BACH). A
certificate conferred upon completion of a 4-
year college program other than a First
Professional Degree.

d. First Professional Degree (MEPRS Code
yaars W) {REQUEST Code years PROF), A
certificate conferred upon completion of the
academic requirement for the first gegrees
awarded in selecled professions: Architecture,
Cenified Public Accountant. Chiropody or
Podiatry (D0.€.C. or POD.D), Dentistry (D.0.S.
or D M.D.), Medicine {M.D.), Cptometry 0.0},
Osteopathy {D.0.), Pharmacy, Vetennary
Medicine, Law (L.L.B or J D.), and Theology
{B.D). Rabbi, or other First Professional
Deagree.

e. Master's Degrec (MEPRS Code 18N)
(REQUEST 1B years MAST). A centificate
conferred upon completion of additional
academic requirements beyond the
Baccalaureate or First Professional Degree
but below the Doctorate level,

1. Post Master's Degree (MEPRS Code
19R) (REQUEST 19 years PMAS). A
certihcate conferred upon completion of
additional academic requirements beyond the
Master's Degree level but below the
Doctorate level,

g. Doctorate Degree (MEPRS Code 204
years U} {(REQUEST 20 ygars DOCT). A
certiticate contetred in recognition of the
highest academic achigvement within an
academic field, excluding Honorary Degrees
and First Professional Degrees.

8. Foreign credentials.

a. Applicants completing high school or
having cotlege credits from foreign colleges or
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universities must have their socuments
evalualed and accredited by one of the
lowing:
1OI(?;M:\“‘?Stale Board ot Educalion. & slale
university of recognized university o college
fisted in the Accredited Institutions of
Postsecondary Education book published by
the American Council on Education (ACE).

{2) Interhational Education Research
Foundation, P.O. Box §6940, Los Angsles,
California 90066

(3) World Education Services, Inc.. Cd
Chelsga Station, P.O. Box 745, New York,
New York 10011,

(4) \nternationa! Consuttants. Inc. (ICI}, of
Delaware, 107 Barksdale Professional Centaer,
Newark, Detaware 19711, ‘

(5) Education Credentials Evaluation, Inc. .
{ECE). P.O. Box 17499, Milwaukee, wisconsin
53217.

(6) Educational Records Evaluation Service,
Senator Hote! Office Building, 1121 L Street,
Suite 1000, Sacramento, California 95814,

{7) Consulting Engineers/Education
Specialist, International Transcript Evaluation
Division, P.0. Box 19756. Houston, TX
77224-9756. .

{8) Cenier for Educationa! Documentation
(CED), PO Box 326, Boston, Massachuselts
02130

(9) Education Evaluaiors International, Inc.
(EEN, PO Box 5397. Los Alamitos, California
90721

{10) Jose! Silny and Associates
international Education Consullanis, PO Box
248233, Coral Gables, Florida 33124

t. Evaluation under this rule will also be
used to quality applicants under Table 2-3.

¢. The following countnies, territongs and
nations are exempt from evaluation
requirement and therr education decuments
will be treated 10 the same manner as any
.S, School.

{1} Federated States of Micronesia.

{2) Repubhc of Marshall islands.

(3) Commonwealth of the Northern Mariana
Islands.

{4) Guam.

{5) American Samoa.

(6) Canada.

{7) Puerto Rico.

(8) Virgin |slands.

{9) Department of Detense Dependent
School System,

{10} Overseas American-Sponsored
Elementary and Secondary Schools assisied
by the US Department of State.

d. Evaluaton of transcnpts may requve a
fee to be paid by the appflicant.

€. An evaluation of transcripis as outined
above for foveign transcripts. diplomas, etc., is
in lieu of being listed in the Accredited
Institutions of Postsecondary Education,
published by the American Council on
Education,

9. Specitic course requiremeants.

a. Some Military Occupational Spacialties
require verificatron of specific course
completions.

b. Verification may be accomphshad with a
letter or transcript.

¢ Verification must be presented prior 1o
enlisiment into the Reguiar Army or USAR,

d. For entistment into the Deiayed Entry
Program. applicant must complete applicable
statement on DA Form 3286-59 indicating
requited course, that is, Algebra, Chemistry,
Science, atc.

10. Current year school withdrawals. If an
applicant indicates he or she withdrew trom
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school during the current school year, they
should be encouraged to return and complete
their high school education. However, if the
applicant does not intend to return to school,
verity thal the applicant has withdrawn and
notify the school of his or her inlention to
anlist. A sample letter for this purpose is
provided (see fig 5-1 and fig 5-2). Under no
circumstance will an applicant be encouraged
or given any assistance in withdrawing from
school. Coordination with parents, teachers,
and counselors to keep students in school
through graduation is desirable and consistant
with the Department of the Army policy on this
matter.

11. Education documents used fo grant
advanced/accelerated promotions.

a. Must be listed in the current issue of the
Accredited Institutions of Postsecondary
Education, published by the American Council
of Education.

b. Venlication is required by the counselor,
education coordinator or Operations NCO, or
officer. Verification must be made and
statement following authority for grade to this
effect entesed in the Remarks section of DD
Form 1966,

12. Rules governing applicants graduating
from an established traditional high schoof
(MEPRS Code 12L){REQUEST Code 12
HSDG). An official/ certified school transcript
may be used for eniistment into the DEP,
Delayed MSO status, RA, or USAR, The
transcripts must be from the school that
issued the high school diploma. The
ranscripts muslt indicate the individuai did
graduate. If a diploma was not yet issued by
the school but all graduation requirements
were met (that is, summer school or midterm
graduate) il will be explained in the Remarks
section of the DD Form 1966. HOs USAREC
will entertain, on an exceplion-1o-policy basis
only, an original letter from the applicant’s
vice principal, registrar, or custodian of
records. The letter must state that the
individual met all requiremeants for graduation
and was not issued a diploma. The letter must
state the reascn why, and give an
approximate date that the diploma will be
issued.

Rule E: Physical. .

Applied to: RA and USAR.

Criteria and eligibility:

1. Applicant is eligible for enlistiment if he or
she meets procurement physical fitness
standards of AR 40-501, chapter 2, and
meets added requirements of specilic option
for which enlisting. Not applicable to
“GLOSSARY NPS” who have been awarded
an MOS.

2. Waivers may be requested if the—

a. MEPS medica! examining officer
recommends an exceplion.

b. Applhcant is a body builder.
3. Waivers are not authorized for contirmed
positive results for the presence of HIV virus
or antbody (AR 40-501, para 2-39m}.
4. Applicant will be tested for the presence of
alcohol and drugs. Applicants who refuse to
submit to drug or alcohol testing will be
denied furthar processing and entistment {no
waiver authorized).

a. Applicant is eligible it drug and alcohol
test is negative.

b. Appiicant is authorized enlistment
pending results (DEP or USAR only).

c. Applicants will be advised that they will
be discharged if found positive {laboratory
confirmead) for drugs.

Rule F: Dependents

Applies to: RA and USAR

Criteria and Eligiblity: 1. An appficant meets
depandency reguirermnents of this rule if:

a. Without a spouse and with no
dependents.

b. Married and, in addition to the spouse,
has two or fewer dependents under the age ot
18.

c. Married and. in addition to the spouse,
has three or more dependents under e age
of 18 and a waiver is granted, according to
table 4-1.

d. Without a spouse and has surrendered
custody of dependents.

2. An applicant does not meet depandency
requircments of this ruie if:

a. Applicant is part of a husband and wife
tearn and has onec or more dependents under
the age of 18. (Waivers will not be
considered.)

b. Applicant has a spouse currently on
active duty of a member of a Reserve
Component of the U.S. Atmed Forces
{excluding the |IRR} and has a dependent
under the age of 18. (Waivers will not be
considered.)

c. Applicant is without a spouse and has
custody of at least one dependent under 18
years of age. (Waivers will nol be considered.)

d. Applicant is without a spouse and is
requied to pay child support for more than
two depeandents by court order. (Waivers will
be considered.)

e. Applicant is remarried and is court
ordered to pay child support for one or more
dependents from previous marriage and, when
added to lotal of depandents from current
marriage, the number of dependents, in
addition to the spouse, is mofe than two
under the age of 18. (Waivers will be
considered.)

f. Applicant’s spouse has custody of one or
morg depandents previdus 10 current
mamiage, and, when added 10 total
dependents from current marriage, the
number of dependants, in addition to the
spouse, is more than two under the age of 18.
{(Waivers will be considered }

g. Applicant has a spouse currently on
active duty or a member of a Reserve
Component of the U.S. Armed Forces
{excluding the IRR), has one or more
dependents undet the age of 18, and has
legally surendgered custody of the dependent
or dependents to the other parent or another
adult. (Waivers will not be consilered.)

3. Definitions

a. An applicant is considered to be without
a spouse if:

{1) Common law marriage has not been
recognized by & civil court.

{2} Spouse is incarcerated.

{3) Spouse is deceased.

(4} Spouse has deserted the applicant.

(5} Spouse is legafly separated from the
applicant,

b. For the purpose of this regulation and
enlistmant, the term “dependent” includes:

{1) A spouse.

{2} An unmarried, adopted, or stepchild
under the age of 18 living with the applicant.

{3) An unmarried natural child of the
applicant under the age of 18.
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{4) Any person living with the applicant who
is, by law of In fact, dependent upon the
applicant for support. or not tiving with the
apphcant and dependent upon the applicant
for over one-half of his or her support.

(5) Any person for whom the applcant is
responsible for his or her financial of cusiodial
care.

¢. Joint custody versus child support;

(1) When |oint physical custody agreement
requires custody by an applicant without a
spouse, the applicant is not eligible for
enkstment,

{2) 1t local or State court allows
modification, if the other parent assumes full
custody, the applicant is qualitied for
anlisienent.

(3) Questionable cases will be resolved
through the USAREC chain of command.

(4) The U.S. Army recagnizes that some
persons for personal reasons have given up
custody of a child or children. For this reason
the following rules have been provided so a
determination can be made for enlistment
purposes. It is not the intent or desire of the
U.S. Army to require any person 1o relinquish
custody ot his or her children to quality for
enlistment. Under no circumstances will any
Army representative advise, imply, or assist an
applicant with regard 10 susrender of custody
for the purpose of anlistment. Applicants will
be advised that they do not meet the
dependent criteria of this regulation and that
the Army’s mission and unit readiness is not
consistent with being a sole parent. Persons

who are sole parents would be placed in
positions, as any other soldier, required at
timas to work long or unusual hours, required
to be available for worldwide assignment and
be prepared lor mobilization; all of which
would place the sole parent in a position of
division between their child(ren) and thewr
duty.
{5) It an applicant is without a spouse and
the child or children have been placed in the
custody of the other parent or another adult
by court order, and the applicant is not
required to provide child support or required to
pay support for two or fewer dependents, then
the appicant i1s eligible or enhstment.

{6) For those appticants who at time of
enlistment indicate thay have a child or
chidran n the custody of the olher parent o
another adult per (2) above, they will be
advised and required to acknowledge by
certification that their intent at time of
enlistiment was not 10 entar Into the Army Of
Army Reserve with the express intention of
regaining custody after enlistment. Applicants
will be required to execute DA Form 3286-69
{Statement of Understanding for Persons
Having Dependents in the Custody of
Another). All apphicants will be advised that it
they regain custody during their term of
enlistment thay are in violation of the stated
intent of their entistment contract, They will
(unless they can show causa, such as death
or incapacity of the person who has custody)
be processed for separation (involuntary). for
fraudulent enkstment. Retantion of soldiers
who have enlisted fraudulently is governed by
AR §35-200. This regulation does not
authofize commanders to retain soldiers who
have enkisted iraudulently,

(7) The definition of this regulation with
regard o deperdent, spouse, and children are
for qualifications and criteria o entist. Thase
definitions are not {or the purpose of

determination of pay or altawances, BAQ,
madical, axchange, or other benefits.

)
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Appropriate authority for determination of
benefils is comained in applicable regulation
peftaining to Finance and Accounting,
issuance of (D cards and privileges, efc.
Items to be veritied: Dependency
Documents and procedures to verify
eligibliity:

1. For lawtul spouse or fegitimate chitd
under 18 years of age, centified, notarized, or
photostat copy of certified copy of marniage/
birth certificate, or public or church record of
martiage issved over the signature and seal of
the church or public records custodian.

2. For legally adopted child, certified or
notarized copy of court order of adoption, or
certified or notarized copy of court order
proceeding equivalent to adoplicn which
terminated ali parental nghts and obiigations.

3. To show if dependent has been placed
in custody of other parent or another adul
and whether or not applicant is required 10
pay (by court order) child support, use—

8. Divorce decree,

b. Court order

c. Separation arder.

4. For dependent parent, affidavils

establishing dependency,

5. Verify initial status {other than single)

with following documentation:
. Marriage certificate.
. Diwvorce decree.
. Lega! separation decree.
. Annulment decree.
. Civil action document {divorce pending).
. Death certificate (widowed).

PTao o

Rule G: Moral and administrative criteria,
Applies to: RA and USAR.

Criteria and oigibility: See chapter 4. (May
be eligible tor enlistment with or without
waiver as indicated in each case.)

Items to be veritied: Moral eligibility
Documents and procedures to verity
eligibility:

1. Applicant interview. Recruiter will
interview applicant on any records of arrest,
charges, juvenile court adjudications, or
conwictions, including those which have been
expunged or Segled.

a. If applicant claims nong, processing may
continue without a police records check.

b. It applicant is subject to pending charge
or on probation, parole, or under suspended
sentence, $ee paragraph 4-16a and b.
Processing may continue, it not otharwise
prohibited by this regulation, but enlistment
may not be accomplished until all police
tecord checks have been completed.

c. If applicant admits 10 an offense, or
recruiter has reasons to suspec! applicant
may be concealing a record. start police
records check procedures in 2 below.

d. For mingr traffic offenses, DD Form 389
(Police Record Check) is not required unless
waiver is indicated by table 4-1 Ling D.

e. DD Form 369 and court docket is
required for ali other admitted offenses,
reqardiess of disposition,

2. Pofice clearance Note: Criminal history
record information abtained for recruiting
purposes will be malntained with confidentiaiity.
it will not be disciossd for other than racrutting
purposss.

Chack with—

a. Municipal, county, and State law
enforcement officials. Police records check
will indicate the name he applicant is
requesting to be enlisted as; as well as name
on binh cenificate, maan name, o any othar
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name the applicant is known as. DD Form 369
will be completed in ink or by lypewriter only.

b. Municipal, county. and State law
entorcemant officials of community in which
applicant is residing, working, or attending
school at trme of enlistment apphcaton.

¢. Municipal, county, and State law
enforcement pfficials for ach community
whare applicant alleges. or other sowrces
reveal. the person was charged with law
violation or act of delinquency.

d. Courts. probation depariments, State
juvenile correctional facilities, and pasole

officers concerned with any offenses alleged
by applicant, or revealed by police records
check or pthar sources 1o determing—

{1) Disposilion of charges.

{2y Conditions on which sentences werte
suspended.

{3} Inclusive date of probation, confinement
or commitmeftt, and pargle.

. DD Form 369 is not required under a
through d for tratic oftenses unless a waiver
for trafiic oftenses is required. (exception:
reckipss triving)

3. Use of OD Form 369, This torm will be
usad to record information obtained in police
records check, Recruiter will provide self
addressed official mail ohvelopes to minimize
work of police authorities. Telephonic police
record checks are not authorized in place ot
submitiing the DO Form 369 10 proper
authoritias {exceplt as pravided in 4 below).

4. Telephoauc pofice racords check. To
prevent lot enlistments because of delay in
obtaining writtgn police checks, commissioned
officers, company commanders, recruiting first
sergeants, or recruiting battalion operations
personnel are authorized 10 make telephonic
police records check on any type of offense.

a. Telephonic police records check {or
moral waivers is not authorized.

b. Field recruiters will not obtain tglephonic
police record check.

¢. Wrnitten report on DD Form 369 will be
signed by person obtaining teiephonic police
records check. Enter name and position of
person who gives information to the BN, date
obtained, and telephona number in rémarks
soction of DD Form 369.

5. Defay of policy reply. f reply from police
authontes 1s not recesved within 21 days, a
copy of the DD Farm 369 request wilt e
forwarded to the BN whose area includes the
cify in queshion. BN commander wili exen
every effort 10 obtain police clearance and
return rgsults to requesting recruting station.
If efforts to obtain information fail, process
allegation as seli-admitted ofiense.

6. Disposition of DI Form 369. See
appendix B. Under any circumstances, do not
forward DD Form 369 to the Federal Bureau
of Investigation (FBI), a foresgn government,
or polce agencies.

7. New police clearance. If more than 60
days elapses between initial check with law
enforcement agency and enlistment, rnew
clearances wili be obtained if new arrest or
convichons are alleged or suspacted. If polce
checks are older than 6 months, then new
police checks are reguired for waver
processing, regardiess of whether new
otfenses are suspected.

8. Updatng pohce records check. For
persons in the DEP, or MSO Delayed Status.
police records check is required f new arrest
or convictions are alleged or suspected since
DEP or M50 Delayed Status enhstment,

9. Police records check not required. \f law
enforcament agency SIales ik wibng thal 1
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will not provide information of that a fee is
required and copy of that statement 1S
maintained in recruiting battalons, police
records check will not be required. (Does not
pertain to photocopy tees or court docket}
0D Form 369 will contain reference {0 that
written statement. The form will be forwardeg
with enlistment packet. Update \;-n::t:r; oar

ments used for references 83 .
Goﬁll, Mititary Locations. Mail DD Form 369 to
the provost marshals office or othar military
law enforcement agency of the post, CONCErn,
base of instaliation. Do nat mail to a foreign
Government or law enforcement agency.
Telgphonic mifitary police recgrds check is
authorized for waivel processing.

Rule: H

Items to be veritied: SSN
Documents and procedures to verify
eligibility:

1. No person will be tested of processed
far enlist ment into the DEP, MSO Delayed
Status, AA, or USAR without an SSN.

2. OD Form 214 or DO Form 215,

3. Each SSN must be venfied by an S5N
card {or retained portion), driver’s licensa, IRS
Form W-2, high school transcript. or other
document such as employment papers.
Number and name on documents used for
verification must correspond to enlistment
name and SSN on the DD Form 1966-senes

4. Provide applicants who have lost their
SSN cards or have not been assignad an SSN
with SS Form 5 (Application for Social
Security Number). 85 Form 5 may be
obtained from your local Socal Security
Office.

5. For those who do not have an SSN—

a. Verily applicant’s age, citizenship. and
identity,

b. Complete SS Form § and note on the
form: “For entistmen’ o the US. Army.”

c. Forward completed applicaton 1o the
proper Social Secunty Administration Olfice.

6. Telephonic venfication is no! authohzed.

7. Commercially produced facsimiles of
SSN cards are not autharized for SSN
verification
Rule: !

Items 10 be verfied: Prior miltary service
(See chap 3. para 3-7) {Glossary NPS)
Documents and procedures to verity
eligibility:

1. OD Form 214 or DD Form 215, onginal
or records depository certified copy or copy 1
or 4 of DD Form 214, 1 Jul 79 or as provided
by paragraph 3-7b{1), (2}, or (3).

2. DD Form 368, NGB torm 61 (Conditional
Release), or NGB For m22 (Report of
Separation and Record ol Service) (for
peniods of sarvice in RCs only).

3. DD Form 220 (Active Duty Report), DA
Form 1569 (Transcript of Military Record), or
GSA Form 6851 may be used only when they
are furnished by the records custodian—

a Directly 1o recruiting officials.

b. Through military channels.

€. \nstead of DD Form 214,

4. Pay grade. To detarming, se¢ lable 3-3
ar 3-4, as appropriate, PS applicants may use
lable 2-3 (e E} if more advamageous.

Rule: J

Items to be verified: Suggested civilian or
military clothing hst

Documents and procedures o verify
aligibiinty:
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1. Give potential enlistes required to attend
initial entry training {IET); IADT the suggested
civilian clothing list.

2. Intorm PS (Army) personnel enlisting with
a break in service of less than 90 days of
provisions of AR 700-84, paragraph 5-14.
(This requires PS personnel to have theair
clothing issue in thelr possessicn when
reporting to their first duty station ) {includes
USAR/ARNG, “Glossary NPS.")

Rule: K

Items to be verifiad: Reemployment rights of
rejected applicants.

Documents and procedures to verify
eligibliity:

1. Counseling. Recruiting personnel will
counsel sach applicant on his or her
reemployment rights if, as the result of
preliminary processing at recruiting stations,
he or she is found 1o be not qualified for
enlistment. {See fig. 5-3. This figure is located
after the last chapter in this regulation.) Each
applicant will be given help in obtaining civilian
employment. {See 2 and 3 below.)

2. Reemployment rights. Federal law
provides reempioyment nghis to persons who
report tor the purpose of entering or
determining their physical fitness to enter the
U.8. Armed Forces. Applicants found not
qualified for military service during recruiting
station processing will be given a locally
raproduced copy of the information sheet
shown at figure 5-3.

3. Referrals. Referrals will be made by use
of Department ot Labor cards (Parts | or H).
Local offices of the State Employment Service
will provide these preprinted and
preaddressad forms on reguest.

Rule: L

items to be verified: Review cof enhistment
forms and doguments.

Documents and procedures to verify
eligibllity: Each applicant's forms and original
documents will be reviewed by the siation
commander for completenass and accuracy
before forwarding packel to MEPS, The
Commander also will insure that a specific
MOS or entisiment option will not be
guaranteed o an applicant before processing
by the Army guidance counssior.

Rule: M

items to be verified: ENTNAC/NAC
Documents and procedures to verify
eligibllity: (Automated ENTNAC instructions:
sge section XX}

1. DD Form 398-2 (Personnel Security
Questionnaire (National Agency Check}) will
be initiated on all ENTNAC/NAC requests.

2. An original copy of DD Form 2280
{Armed Forces Finger Print Card) will be
completed on alt NPS enlistee ENTNAC
raquests.

3. Two copies of FD Form 258 will be
completed on all NAC requeasts for prior
sarvice (PS), A NAC is not required when a
break in service of less than 12 months exists,

4. For an MOS requiring background
investigation (B1), DD Form 398 (Personnel
Sacurity Questionnaire) (5 each), DD Form
2280, DD form 1879 (Request for Personnel
Security Investigation) (1 set), and DD Form
398-2 will be completed, MEPCOM will
provide fingerprint service.

5. Automated ENTNAC will be used for all
applcants qualitied to have their submission
made under this mode in accordance with the
provisions of paragraph 5-72.

Rule: N

ltems 10 be verified: Eligibility tor the
Montgomery GI Bilt, Chapter 30 (MGIB),
Documents and procedures to verity
eligibility: Applicants for enlistment must
never have served on active duty with any
Regular Component of the Armed forces in
order 10 be aligible far participation in the
MGIB. Recnuiters, Station Commanders, and
Guidance Counselors will ensure that only
applicants never having been on active duty
with a Regular component of the Armed
Forces are enlisted for participation in the
MGIB. (EXCEPTICN) Some applicants with
less than 180 days of active service with a
regular component of the Armed Forces may
be eligible for MGIB, and other enlistment
ncentives, it separated from service tor
reasons othar than those within an individual's
control (i.e., void, arrongous enlistment due to
an administrative error, hardship, etc.).
Contact USAREC,RCRO-PP, to determine
MGIB, and other incentive eligibility, on those
applicants.

Section If
Enlistment Periods and Pay Grades

2-3. Authorized enlistment periods

a. {(NPS) applicants enlisting in the RA
and USAR incur an 8-year MSO (10 USC
651 and sec 511, title 10, United States
Code (10 USC 511).

b. Enlistment in the RA is authorized for
a period of at least 2 bul not more than 6
years. A specific MOS may require a mini-
mum term of service. The member will
serve the remaining portion of an B-vear
MSO in the IRR or, on election and qualifi-
cation, in a TPU of the Selected Reserve.

¢. Enlistment in the USAR will be for a
period of 8 years. The applicant may select
the period of time to be assigned to a TPU
of the Selected Reserve as authorized by ta-
ble 5-3A and table 5-3B.

d. Those applicants scoring 0-39 on the
English Comprehension Level Test (ECLT)
will be enlisted for 4 years regardless of
MOS for which enlisting.

2-4. Pay grade and date of rank

@ Persons enlisting in the RA or USAR
without 'S will be enlisted in pay grade EI.
Exceptions are as shown in table 2-3 or
when the enlistment option authorizes a
higher entry pay grade. (An example is the
Army Civilian Acquired Skills Program
(ACASP) in chap 7.)

b. Date of rank (DOR) for persons with-
out PS will be as follows:

(1) RA—date of enlistment on active
duty.

(2) USAR-—date of enlistment.

¢. Enlistment pay grade determined using
table 2-3 does not excmpt applicant from
basic training and— l

(1) Applicants who lack documents at
the time of enlistment may present such
documents 2t any time up to 12 months
from date of entry into the Regular Army
or U8, Army Reserve. Documents must
support claim 10 entitlement under table
2-3 before enlistment. Documents must be
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from a college or university listed in the Ac-
credited Institutions of Postsecondary Edu-
cation book, or applicants must have had
their credentials (if foreign) evaluated ac-
cording to table 2-1, rule D of this
regulation.

(2) Authority for enlistment grade must
be entered in the REMARKS section DD
Form 1966, to include a statement that the
documents used to promote the soldier have
been verified. (Example: Pay grade E-3 au-
thorized table 2-3, rule E. College (name) is
listed in the Accredited Institutions of Post.
secondary Education book, verified by
(enter name of person cffecting enlistment).}

Table 2-3
Enlistment pay grades for personnel
without PS

Rule A

Applicant: Has no PS and does not qualify
for any of the criteria in rules B through G
below.

Enlists: At any time.

Pay grade: E1.

Rule B

Applicant: Has taken part in Junior Reserve
Officer's Training Corps (JROTC) or National
Defense Cadet Coms (NDCC) programs
and—

1. Has successtully completed the first 2, 3,
ot 4 years of a prascribed Army, Navy, Marine
Corps, or Air Force secondary education
division Program, but has not bean
recommended in writing by the senior service
instructor (SSI) concarned.

Enlists: At any time.
Pay grade: E2. {See para.2-5 for verification
reguirements.)

2. Has completed the first 3or 4 years of a
prescribed Army, Navy, Marine Corps, or Air
Force program and has been recommendad
in writing by the SSi concerned.

Enfista: At any time.
Pay grade: E3. (See para. 2-5 for verification
requirements.)

3. Has completed 1he firsl 3, 4, or S years
of a prescribed Army, Navy, Marine Corps, or
Air Force program, presents evidance of
validation by test or proticiency in an MOS
authorized tfor the grade for which applying,
and has been recommended in wniting by the
SSI concemned.

Enlists: At any time.
Pay grade: EA. (See para. 2-5 for verification
requirements.)

4. (Rescinded)

5. Applicant must present avidence of
validation by test ot MOS proticiency.
Validation requiras a passing scofe on the
written part of the skill qualifications test
(SQT) for the skill leve! coresponding to
grade E4. Validation must be accomplished
before active duty (AD) date. Evaluation tests
will be given for this purpose by the
installation. The following will not give
evaluation tests: V.S, Army Military Enlistiment
Processing Command (MEPCOM). USAREC;
receplion stations or Amy training centers,
The ROTC instructor will identity the student
and notify the local recruiter or USAREC,
USAREC will arange for testing, including the
writlen request.

6. For RA only—applicant will be advised
that failure 1o achieve an SQT score of 60 or
higher disqualifies him of her trom advanced
promotion 10 pay grade E4,

s
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Rule C-
Applitant: Has—

1. Taken part in a prescribed Army, Navy,
Marine Corps, or Air Farce Senior ROTC
(SROTC) program by successfully completing
the first year and as been recommended in
‘writing by the SSI concerned.

Enlists: At any time.
Pay grade: E2. (See rule B, 4 for verification
requirements.)

2. Completed the first 2 or more years of a
prescribed SAOTC program and has baen
recommended in writing by the SS!
concerned.

Entists: At any time.
Pay grade: E3. (See rule B, 4 for verification
requirements.}

Rule b
Applicant: Has successfully completed 1 year
or more at the US Miktary Academy, U.S.
Naval Academy, U.S. Air Force Academy, U.S.
Coast Guard Academy, or U.S. Miktary
Academy Preparatory School.
Enfists: At any time.
Pay grade; As determined by Commander,
US Army Enlistment Eligibility Activity
{USAEEA) (for RA) and the CG, USAREC (for
USAR). The following documents will be
submitted to USAEEA or USAREC, as proper:

1. Written recommendation from academy
company tactical officer.

2. Transcript ol academy records.

3. Document giving reason for releasa from
the academy.

1. For BA and USAR—

a. Relers three qualified NPS applicants or
two HSDG who enist in the DEP, RA, ARNG,
or USAR on or before the date applicant
enters the RA or JADT.

b. Refers two high school seniors, or @
combination of HSDG/HSSR, who enlist into
the DEP. RA, ARNG, or USAR on or before
the date applicant enters the RA or IADT.

¢. Relers one HSDG or HSSR in test
category HIIIA {AFQT 50 or greater) who
enhsts into the DEP, RA, or USAR on of
before the date applicant enters the RA or
IADT.

Enlists: At any time.
Pay grade: E2.

2. For USAR— Chapter 6, AR 140-158,
reflects above policy as well as additional
promotion policy for unit referrals.

3. For the purpose of this rule, the term
non-pnior service does not include glossary
NPS.

Rule G

Applcant: Is qualified for enlistment in the
ACASP,

Enlists: At any time.

Pay grade: See chapter 7.

Rule H

Applicant: Has completed all phase It
requirements of the Air Force Civil Air Patrol
{CAP) Program and is awarded the General
Billy Mitchall Award,

Enlists: At any time.

Pay grade: E2.

Rule E

AppHcant: Is a high school diploma graduate
(HSDG) as defined in table 2-1, rule D 1, and
has successtully completed—

1. Thirty to fifty-nine classroom semester
hours (45-89.5 quarter hours) of an accredited
college or university listed in the Accredited
tnstitutions of Postsecondary Education book
published by the American Council on
Education. I foreign credentials, they must be
evaluated in accordance with table 2-1 rule D
& of this reguiation.

Enlists: At any time,
Pay grade: E-2.

2. Sixty or more semester hours (90 or
more quarter hours) of an accredited college
or university listed in the Accredited
Institutions of Postsecondary Education book
publishad by the American Council on
Education. If foreign credentials, they must be
evaluated according to table 2-1, rule D 8 of
this regulation.

Enlists: At any time.
Pay grade: E-3.

3. (Rescinded.)

4. {Rescinded.)

5. (Rescinded.)

6. Verification is required of all documents
used to eniist an applicant in an advanced

grade. Verification that the colfege or
university is listed in the Accredited
Institutions of Postsecondary Education book
published by the American Council on
Education, or has been properly evaluated,
will be made and stated in the REMARKS
section, DD Form 1866. (Example: Pay grade
E-3 authorized per table 2-3, rule E, 3 and
College (Name} is listed in the Education
Dirgctory. Signed by counselor.)
7. (Rescinded.)

Rule F
AppHcant:
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Rule |

Applicant: Has served less than 180 days on
active duty 85 a membar of the Armed Forces
of the United States.

Enlists: Al any time.

Pay grade: Per table 3-3 or 34,

Rule J

Applicant: Has taken part in the Naval Sea
Cadet Corps (NSCC) pregram and has been
awarded NSC page-19A (Record of Cadet
Advancemeant) veritying rank to which
advanced in NSCC.

Enlists: Al any lime.

Pay grade: E-2; The page 19A Record of
Cadet Advancement may show advancemenl
to grade E-2 or E-3, however enlistment into
the Army will only be authorized in grade E-2.

Rule K

Applicant: Lacks Documentation required for
advanced promotion under this table.

Enlists: Al any time: For (RA) The soidier
may submit supporting documents to his of
her personnel officer within 12 months of
active service. Documents must be original,
certified or evaluated as required. (For USAR)
The soldier may submit supporting documents
to his or her personnel officer within 12
months of service. Documents must be
original, certified or evaluated as required. (RA
and USAR) College credits or course
completion must have occurred prior to date
of enlistment in the RA or USAR. Courses
compleled atter enlisiment are not authorized
for use under this rule with the exception of
complation of an additional year of a JROTC
program after USAR enlisiment, but before
entry on [ADT. Only colleges and universities
listed in the Accredited Institutions of
Postsecondary Education book published by
the Amesican Council on Education, or
evaluation of foreign transcripts according 10
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table 2-1, may be used under this table. This
requirement is only used for advanced
promation under this table and doe_s not effect
or change the guidance for promotion boards
with respect to education poin;s. yvhnch are
given or venfied via other publications.
However, no other education evaluation
publication will be used for this table or to
quality under this regulation. o
Pay grade: As indicated for the rule soldier is
qualified for. Soldier will be advised of
requircment 10 submil a request to the Army
Board for Correction of Military Records 1o
receive adustment (pay) for effactive date
versus date of promolion orders, etc.

Rule L
Applicant: Is or has been a member of the

Boy Scouts of America and is 8 recipient of
Boy Scoul Eagle Certificate Form 58-708, or
is or has been a member of the Girf Scouts of
America and is a recipient of the Girl Scout
Gold Award Certificate.
Enlists: At any time.
Pay Grade: E-2.

Rule M

Applicant: Qualifies to enlist as an HSDG,
HSDC. or ADUL and has successfully
completed:

1. Nine or more months of postsecondary
vocational/technical training from an
institution listed in the Accredited Institutions
of Postsecondary Education Programs (COPA)
book, and has received a certificate of training
attesting to successful completion.

Enfists: At any time.
Pay Grade: E-2.

2. A combination of formal postsecondar y
vocational/technical training from an
institution listed in the Accredited Instilutions
of Postsecondary Education (COPA) book and
work experience direclly relaled 10 the
vocational/technical training totaling nine
months or more. Work experience used mus!
have been pant of a certificate/diploma
producing apprentice Or journeyman program
conducted and documented by the applicant's
employer.

Enlists: At any time.
Pay Grade: E-2.

3. Two or more years of postsecondary
vocational/technical lraining from a
postsecondary school listed in the Accredited
Institutions of Postsecondary Education
(COPA) book, and has tecefved a cerlificale
of training attesting 10 successiul completion.
Enlists: At any nme.

Pay Grade E-3.

4. A degree producing college program of
four years duration and it 1s listed in the
Accredited institutions of Postsecondary
Education (COPA) book, and the applicant
has been awarded & Bachelors Degrea.
Applicant must be in mental category I-ill A
and must have completed degree
requirgments prior 10 entry on active duty.
Enlists: At any tme.

Pay Grade: E-4.

2-5. Verification requirements
Applicant must present one of the forms
shown below to support entitlement for a
higher pay grade. The proper form must be
completed by the applicant's JROTC or
SROTC senior instructor, and. presented for
taking part in the following:
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a. Army ROTC. DA Form 134 (Military
Training Centificate-Reserve Officer’s Train-
ing Corps) or school transcript verifying
number of years completed.

b. Air Force ROTC. Locally provided
certificate of completion or a school tran-
script verifying number of years completed.

c. Navy ROTC. Centificate of completion
or school transcript verifying number of
years compicted.

d. NDCC. DA Form 254 (Military
Training Certificate-National Defense Cadet
Corps).

e. USMC. Completion certificate.

f Air Force Civil Air Patrol (CAP). Gen-
eral Billy Mitchell Award Certificate; a let-
ter from CAP-US Air Force, Maxwell
AFB, AL; or a letter from the CAP unit
commander showing successful completion
of phase 11 of the CAP training program.

Chapter 3

Basic Qualifications for Enlistment
in the RA and USAR, PS
Applicants

Sectlon |
Basic Eligibility Criteria

3-1. General

This chapler preseribes basic eligitwlity eni-
teria for PS applicants for enlistment in the
RA and USAR. Note: Verification if not
specificd is the same as that of po prios
service.

3-2. Basic eligibility criteria for all PS
applicants

a. Persons applying for enlistment in the
RA and USAR must meet ehgibility criteria
outlined in table 3 1. (See exemptions in
para 3-3.} PS applicants also must meet re-
quirements of options for which they are en-
listing. (See Rule C))

b. Prior Service definition for Regular
Army and USAR is—

(1) (For persons enlisting in the RA)
Have 180 days or more of active duty as a
member of the armed forces.

{2) (For persons enlisting into the
USAR) Have served 180 days or more on
active duty as a member of the armed
forces. Applicants who are MOS qualified
regurdless of time on active duty are consid-
ered as prior service.

¢. Rules applicable also to “Glossary
NPS" are indicated, otherwise they do not

apply-
Table 3-1

Basic eligibiity criteria for enlistment ot PS
personns|

Rule A: Age. (Waiver requests not
considered, except as noted below.)

Applies to: RA and USAR,

Criteria and eligibility: Applicant is gligible
for enlistment it the following apply:

a. Not less than 18 years of age, not

“reached the 55th birthday, and can qualify for
retwred pay by age 60.

k. Not less than 17 years of age, not -
reached 18th bithday, and DD Form 1966,
section VIl is completed. Parental consent is
lhe same as required for no pricr service,
Applles to: RA.

Criteria and eligibility:

1. Applicant is eligible for enlistment if he or
she is 35 years of age or older, but less than
55 years of age, and is not more than 35
(35th birthday) years of age, plus prior
honorable active sarvice compleled in any of
the U.S. Armed Forces,

2. Applicant is exempt from age criteria
outlineg above, and therefore is eligible for
enlistmeant, if he or she qualifies for retiremeant
by age 60, is not 55 years of age or older with
20 or more years of active service, and (s a
former—

a. AD commissioned officer or warrant
officer honerably relieved from AD who apply
within 6 months of separation date from AD.

b. Enlisted member last separated from the
RA with an honorable or general discharge
who enhists within 3 months from separation
date.

¢. Former member of service who was
awarded the Meda! of Honer, Distinguished
Service Cross, Navy Cross, or Silver Star
Medal.

Applles to; USAR.

Criterta and eligibility: Applicant wheo is 55
years of age or older, but less than 60 years
of age, and can qualify for retired pay by age
60, is not eligible for enhstment. To be eligible
tor non-regular retired pay, an individual must
meet eligibility requirements outlined mn AR
135-180. Waiver requesis will be considered.
however, if applicant is a former enhsted
mernber of the Armed Forces last separated
with an honorable discharge. (However,
enlistment term of service may not exceed the
last day of the month in which the applicant
attains age of 60}

(Note: Both RA and USAR rules applicable to
“Glossary NPS™)

Ruje B: Citizenship. (Waiver requests not
considered.)

Applies to: RA and USAR.

Criterta and eligiblity: Applicant is eligible
for enlistment if one of the following apply:

a. Citizen of the United States.

b. Alien who has been lawfully admitted to
the United States for permanent residence.

¢. National of the United States. (See table
2-1 for werification of citizenship.)

d. Prior service applicants to include
“giossary NPS" may not enlist if thoy are not
U.S. citizens and thair 1otal Federal military
service is more than 7 years. Applicant may
not enlist for a period which, when added 1o
previous Federal military service, will excead 7
years total Federal minary service. This policy
does not apply to citizens of the Federated
States of Micronesia or the Republic of the
Marshall Islands. If additional nations are
added under the compact of free association,
they will also be excluded from the above
policy. (Federal military service inciudes all
periods of military senvicg—active and
inactive. (DEP pariod if after 1985 is
excluded).

Rute C: Trainability.
Applles to: RA.
Criteria and ellgibility: Applicant is eligible
for enlistment if he or she meets mental
requirements outlined in this rute and specific
mental requirements of MOS or option for
which enlisting.
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Applies to: RA and USAR.

Criteria and eligibility:

1. Applicant is eligible for enlistment if he or
she attains a score of 90 or above in 3 or
more aplityde areas of ASVAB. No AFQT is
required.

2. Applicant will qualify {or exemption from
enhstment requirements if one of the following
panains:

a. Has been awarded the Medal of Honor.,
Distinguished Service Cross, Navy Cross, of
Silver Star Medal,

b. 1s a partially disabled, combat-wounded
Army Veteran with less than 20 years of—.

(1) Active military service (for RA).

(2} Federal service (for USAR),

3. All applicants must be tested with ASVAB,
however, glossary NPS and PS who have test
scores within two years of RA enlistment date
and who can oblain an ADP714 may use
those scores. ADP714 must be from official
records or residual file.

4. MOS aplitude area lest score does not
apply i enfisting for former MOS and
separated for 5 years or less. (Includes
“GLOSSARY NPS™.)

5. DA Form 2-1 {Personne! Qualifications
Record -- Part Il) may be used for those
applicants transfarring into a TPU of the
USAR.

Trainability/Minimum ASVAB require-
ments—RA only

Prior Service.

HSDG: Three ASVAB scores of 90 or greater
High schoot graduate (HSG): Three ASVAB
scores of 90 or greater.

ACH: Thrge ASVAB scores of 90 or greater.

Rule D: Education. [Waivers no! considered.)
Applies to: RA and USAR,

Criteria and eligibility: Applicant is eligible
for entistment if he or she meets educational
requirements of specific MOS or option for
which enlisting.

Applies to: RA.

Criteria and eligibility:

1. Applicant is eligible for enlistment if he or
she meets educational requirements.

2. f applicant completes high school
requirements in a foreign country, he or she
also musl have evaluation according to table
2-1, e D, 8.

3. Venlicalion for prior sarvice may be
accomplished through use of the DD Form
214, If DD Form 214 indicates applicant 1o
have a high school diploma or equivalent.
Applies to: USAR.

Criteria and eligibility: No minimum
aducation requirement for PS,

Rule E: Physical. See figure 5-5. (Applicants
must meet weight standards of AR 600-9.
{Includes MOS qualified. "Glossary NPS"),
Applies to: RA,

Criteria and eligibility:

1. Applicant is eligible for enlistment if he or
she-—

a. Meets either of the following criteria:

(1} Completed basic training (BT) or IADT
and meets medical retention standards (less
weight) ot AR 40-501, chapter 3, if enlisting
within 6 months of release trom AD or
currently a member of a USAR or ARNG unit.
All applicants must meet the procurement
standard of AR 40-501, para 2-39m.

(2) if PS of other Service or enlisting atter 6
months of release from AD or 1ADT and
maets procurement standards (Jess weight) of

AR 40-501, chapler 2.
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(3) Applicants datermined to be pregnant
will not be eniisted ragardless of applicable
standards of retention.

b. Meets other requirements for specific
Option for which enlisting.

¢. Qualifies as indicated in chapter 5,
section X1V, if—

{1) Removed from the TDRL.

{2) A partially disabled combat veteran
wounded in Army searvice.

2, Medical information recorded on DA Form
1811 (Physical Data and Aptilude Test Scores
Upon Release from Active Duty) may be used
if enlisting in the RA within 8 months of
release from AD: however, weighl standards
of AR 600-9 1ake precedence.

3. Waivers will not be considered for
applicants not meeting the weight standards
of AR 600-9 or the medical procurement
standard of AR 40-501 (para 2-33mj.

4. Apphcant will be tested for the presence of
alcohol and drugs. Applicants who refuse to
submil to drug or alcohol testing will be
denied further processing and enlistment (no
waiver authorized).

a. Applicant is eligible if drug and alcohol
test is negative.

b. Applicant is authorized enlistment
pending results (OEP or USAR only).

c. Apphcanms will be advised that they wil
be discharged if found positive (laboratory
confirmed}) for drugs,

Applies to: USAR.

Criteria and eligibility:

1. Applicant is eligible for enlistment il he or

she—

a. Meetls one of the criteria listed below.

{1) Retention medical fitness standards in
AR 40-501, chapter 3, provided enlistment is
accomplished within 6 months of separation
from the Active Army. All applicants must
meel the procurement standard of AR
40-501, para 2-39m after a break in service
(RA or USAR) in excess of 72 hours.

(2) Procurement medical titness standards
in AR 40-501, chaptar 2, {less waight) if
enlistment is accomplished after 6 months
from date last separated from the Active Army
oF if last separated from other Service of
component.

(3) Retention medical fitness standards in
AR 40-501, chapter 3, if an active member of
an RC of the U.S. Armad Forces, and any
added requirement prescribed for specific
option for which enilisting. (HIV screen
appties.}

b. Quatified as indicated in chapter 5,
section XIV if—

{t) Removed from the TDRL.

(2) A partially disabled, combat-wounded
veteran.

2. I enkistment is accomplished within 6

months of last separation from the Active

Army, medical fitness data recorded on OA
Form 1811 may be used instead of
administration of medical examination. (See
table 4-1)

3. See tabie 4-1, line A or B or C tor waiver of
medical requirements; howeaver, waivers are
not authorized for weight standards of AR
600-9 or the medical procurement standard of
AR 40-501, paragraph 2-35m {confirmed
positive results for the presence of HIV virus
of antibody).

4. Applicant will be tested for the presence of
alcohol and drugs. Applicants who refuse to
sub(ntt to drug or alcohol testing will be

denied further processing and anlistmeny (no
waiver authofized},
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a. Applicant is efigible if drug ang alcohol
test is negative.

b. Applicant is authorized enlistment
panding results (DEP or USAR only).

¢. Applicants will be advised that they will
be discharged if found positive (laboratory
confirmead) for drugs.
{Note: All prioe service. must meet standards of AR
600-0.} Applies 1o RA/USAR. (Includes
“GLOSSARY NPS™.)

Rule F: Dependents,

Applies to: RA and USAR.

Criteria and eligibility: 1. Criteria outlined
below pertains 1o applicants with spouse.

a. (For RA 8 USAR) If entry grade is E-3 or
below and applicant has two or less additional
dependents, applicant is elgible for
enlistment.

b. (For RA & USAR] If entry grade is E-3 or
below and applicant has three or more
additional dependents, applicant is not eligible
for enlisiment. Waiver requests will be
considared,

c. (For RA) If entry grade is E-4 or above
and applicant has at least two years of
previous active military service, applicant is
eligible to enlist without regard to number of
additional dependents.

d. {For RA) if entry grade is €-4 and
applicant has less than two years of previous
active military service, and applicant has three
or more additivnal dependents, applicant is
not eligible for enlistment. Waiver requests will
be considered.

e. (For RA) If entry grade is E-5 or higher,
applicant is gligible to enlist without regard 10
previous active service time or number of
additional dependents.

f. (For USAR) If entry grade is E-4 or above,
applicant may enlist without regard to number
of additional dependents.

2. Applicants whose spousc is a member of
an AC or RC (excluding the IRR) of any
Service, and whg have one or more
dependents under the age of 18, are not
eligible for enlistment. Waiver requests will not
be considered.

3. Applicants whose spouse is a member of
an AC or RC (exchuding the IRR) of any
Service, and who have legally surrendered
custody of one or more dependents under the
age of 18, are not eligible for enfistment.
Waiver requests will not be considered.

4. Prior service applicants without a spouse,
who have one or more dependents under 18
years of age, or who have legally surrendared
custody of one or more dependents under the
age of 18, are no! eligible for enlisiment,
Waiver requasts will not be considered. (See
2 below)

Applies to: USAR

Criteria and eligibility:

1. Applicants who are members of the U.S.
Armed Forces and are fully qualified to
reenlist immediately in that U.S. Armed Force,
may enlist in the USAR on separation from
ine Armed Force, with no restriction on the
number of dependents or mantal status.
Enlistment in the USAR must be
accomplished within 24 hours of separation
from the U.S. Armed Force.
2. Any applicant for USAR enlistment who
previously served in the U.S. Armed Forces
on Active Duty, and became a single parent
while on active duty, will not be disqualitied for
enlistment based upon this fact if;

a. The person is otherwise qualitied for

anlisimant

AR 801-210 » UPDATE

b. The person’s status &s a single parent
was not a factor in the person’s discharge or
release from active duty-

Rule G: Moral and other adminstrative
ctitena

Applies to: RA and USAR.

Criteria and eligibliity: See chapier &
{includes “Glossary NPS™.}
Rule H: Prior grade and service.

Applies to: RA. (Does not apply 1o IADT)
Initia) Active Duty for Training )

Criteria and eligibliity: ] ‘

1. Applicants are eligible for enlistment if they
quality under criteria listed below. Active duty
tours UP AR 135-18, including periods of

IADT or ADT served subsequent 10 periods of
active duty with a regular component will not
be includad in detarmining total active service
under this rule. ‘

a If last separated in pay grade E-1 with
101a) active service of less than € months.

b. I last separated in pay grade E-2 with
total active service of less than 1 year.

¢. If last separated in pay grade £-3 with
total active service ot no more than 2 years.

d. If last separated in pay grade E-4 with
total active service of no more than 4 years
or: & years if qualified for and volunteering for
traiming that could lead to assignment in
career managament field (CMF) 18. (See table
3-3, Rule ).

a. If last separated in pay grade E-5 with
totai active service of no more than 4 years
or, 5 years if qualified for and volunteering for
training that could lead to assignment in CMF
18 or, 7 years if already qualified in CMF 18
and applying for assignmen! back 10 a Special
Forces unit, (See lable 3-3. Rule I). :

1. If last separated in pay grade E-6 with
total active service of no more than 7 years
or. B years 1f qualified for and volunteenng for
traimng that could lead to assignment in CMF

18 or; 16 years il already qualfied in CMF 18
and applying for assignment back 10 a Special
Forces unit. (See table 3-3, Aule ().

g If 1ast separated in pay grade E-7 with
tolal active service of no more than 20 years
or, 16 years if already qualilied in CMF 18 and
applying tor assignment back 1o a Special
Forces unil. (See table 3-3. Rule I).

h. It last separated in pay grade E-8 with
total actve service of no more than 23 years.

«. If last separated in pay grade E-§ with
total active military service of no more than 26
years,

2 If applicant’s entry grade will be iower than
grade in which separated, the applicant is
eiigible to entist if:

a. Entry grade 1s £-2 and previous iolal
aclive sefvice is less than 1 year.

b. Entry grade is E-3 and previous total
active service is no more than 2 years.

c. Entry grade is E-4 and previous total
active service is no more than 4 years or; 5
years if qualified for and volunieening for
wraining that could lead to assignment in CMF
18. {See table 3-3, Aule )

d. Entry grade is E-5 and previous tolal
active service is no more than 4 years or; 8
years If qualified for and voluntearing toc
training that could (ead (o assignment in CMF
18. (See table 3.3, Aule 1) :

e. Entry grade is E-6 and previous lotal
active service is no moare than 16 years,

1. Entry grade is.E-7 and previous total
active service {s no more than 20 years.

9. Entry grade Is £-8 and previous iota)
active sarvice i$ no more than 23 years



SimS
Pencil

SimS
Pencil


3. No grade and service waivers will be
considered for those applicants not meeting
criteria of 1 or 2 above.

Rule I: Armed Forces reentry eligibility codes.
(Includes “Glossary NPS")

Applies to; RA.

Criterla and eligibllity: See 1avle 3-6.
Applles to: USAR,

Criteria and eliglbllity: If applicant's last
period of military service ended with a
discharge {rom an AC, see table 3-8, or RC,
see paragraph 3-9,

Rute J: Broken Service Selective
Reenlistment Bonus (BSSAB)

Applies to: Prior Sarvice Army applicants
who were separated less than 48 months and
hoid MOSs authorized BSSRBs. PERSCOM
announces MOS via message and HQ
USAREC will retransmit via REQUEST.
Criterta and eligibillty: See paragraph 3-16
for eligibility and processing procedures.

Rule K: Montgomery G Bill, Chapter 30
(MGIB)

Applies to: RA applicants

Criterla and eligibility: Prior service RA
applicants who have served one or more days
of active duty in any Reguiar Component of
the Armed Forces are not eligible to
participate in the MGIB. Guidance Counselors
will insure tha! these applicants initial the '"NO
column of OA Form 328667, regarding their
acknowledgemeant of non-eligibility for
participation in the MGIB.

3-3. Eligibility of former officers for
RA enlistment (for RA enlistment
only).

a. Army officers with statutory entitle-
ment under section 3258, title 10, United
States Code (10 USC 1258), are exempt
from requirements in table 3-1 tf—

(1) They apply for enlistment within 6
months after being honorably discharged or
relieved from AD in a Reserve officer or
AUS officer status. Those who apply later
than the sixth month after separation as a
commissioned officer or warrant officer are
not eligible for enlistment.

(2) They are former enlisted members of
the RA who meet the following
requirements:

{a) Were discharged as an RA enlisted
member to immediately accept a temporary
appointment as an officer of the Army (no
break in service permitted between RA en-
listed and USAR active officer siatus).

(h) Served on active duty as Reserve of-
ficers of the Army and were discharged as a
Reserve officer.

(3) They were celieved from AD for a
purpose other than to await appellate re-
view of a sentence that includes dismissal or
dishonorable discharge.

b. Persons in @ 2bove will be—

(1) Enlisted in the grade last held in the
RA cnlisted status before receiving USAR
commissioned officer/warrant status or E-5,
whichever is higher. Consideration for a
higher cnlistment grade may be made if the
former member was on a' promotion list to
the next higher grade at the time of accept-
ance of commission/warrani.

(2} Enlisted without regard to—

(a) Physical disqualifications incurred or
having its ifiception in the line of duty.

(b} Exislence of a vacancy in the proper
grade.

(3y PERSCOM will determine the MOS
in which the persons in a above will be
enlisted.

c. Former Army officers (commissioned
and warrant) who are not entitled under 10
USC 3258 may apply for enlistment provid-
ed they meet (1) or {2) below.

(1) Were scparated as Regular enlisted
members of the Navy, Air Force, Marine
Corps, or Coast Guard to enter AD as an
Army Reserve commissioned officer or war-
rant officer. Applications must be submitted
within 6 months of separation from officer
status.

(2) At any time in their service, they re-
ceived the Medal of Honor, Distinguished
Service Cruss, Navy Cross, the Silver Star,
or an equivalent decoration awarded by one
of the other Services. Applications may be
submitted at any time.

d. Applications for enlistment under a or
¢ above will be sent to Commander,
USAEEA, 9700 Page Boulevard, St. Louis,
MO 63132-5295.

e. Former officers who were separated
from the Navy, Air Force, Marine Corps,
or Coast Guard are not eligible for
enlistment.

S Minimum documentation required is
in table 41, line P.

Section H
Enlistment Periods and Pay Grades

3-4. Authorized enlistment periods

a. Enlistment in the RA is authorized for
a period of at least 2 but not more than 6
years. A specific MOS may require a mini-
mum term of service.

b. PS applicants for the USAR must en-
list for a period of whole years that will be
equal or excced their remaining MSO
when- -

(1) They have been granted a conditional
release from anather RC or the ARNG, 10
enlist in the USAR.

{2) They have a remaining statutory
MSO.

¢. The enlistment period in the USAR
will be for 1 or more years, not to exceed 8
years. The entire period will be for assign-
ment to a TPU.

d. PS applicants who previously were
discharged before completing their MSO
must enlist in the USAR for a period of
whole years that will equal or exceed the
unfulfilled portion of the previously in-
curred M5O,

e. PS applicants, 18 through 54 years of
age, with no remaining MSO, who can qual-
ify for retired pay by age 60 (seec AR
135-180 for nonregular retired pay qualifi-
cation), may enlist in the USAR for assign-
ment toa TPU or 1,2,3,4,5 6,7, 0r 8
years; or they may enlist in the USAR for
assignment to USAR Control Group (Rein-
forcement) for a period of 3, 4, 5,6, 7, or §
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years. (Exceptions are provided for in op-
tion 9-54. Howcver, the enlistment period
may not exceed the last day of the month in
which the member attains age 60.)

S PS applicants, 55 through 59 years of
age, who can qualify for retired pay by age
60 (see AR 135-180), and have been grant-
ed a waiver permitting enlistment over 55
years of age (table 4-1), may enlist in the
USAR for assignment to a TPU or USAR
Control Group (Reinforcement). Enlistment
may be for a period of time (but not less
than 1 year) that will not exceed beyond the
[ast day of the month in which the member
attains age 60.

8. PS applicants with no remaining MSO
may select their term of service as follows:

(1) Enlistment for assignment to TPU of
the Selected Reserve may be for 1, 2, 3, 4, 5,
6, 7, or B years. The entirc period of the en-
listment will be with a TPU of the Selected
Reserve (except as otherwise authorized by
AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enrlistment
may be for 3, 4, 5. 6, 7, or § years, except as
otherwise provided for in option 9-54. The
period of enlistment will be served in the
IRR. (The exception is one in which the
member is voluntarily transferred to a TPU
of the Selected Rescrve during the period of
calisiment.)

h. PS applicants with a remaining unful-
filled portion of a previously incurred MSO
may select their term of service as follows:

(1) Enlistment for assignment 10 a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
S, 6, 7, or 8 years if the term of service is
cqual to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSO. The enlistinent must be in whole
years. The person will remain a member of
the TPU for the entire period of enlistment
(except as otherwise authorized by AR
140-10).

(2) Enlistment in the IRR for assignment
of USAR Control Group (Reinforcement)
may be for 3, 4, 5, 6, 7, or & years. Term of
service must be equal 10, or greater than,
the remaining unfulfilled portion of a previ-
ously incurred MSO, and the applicant
must have completed BT and have been
awarded an MOS. The period of the enlist-
ment will be served in the IRR unless the
member is voluntarily transferred Lo a TPU
of the Selected Reserve.

3-5. Authorized enlistment pay
grades

a. The pay grade on enlistment will be
determined under table 3-3 for RA or table
34 for USAR. Date of rank will be deter-
mined per AR 600-20 as follows:

(1) For RA—

{a) Table 3-3 may be used only if the
provisions below are mert:

I No waiver requiring approval by the
Commander, USA Ealistment Eligibility
Activity, is needed 1o permit enlistment.
(Sce tables 3-6 and 4-1)) .
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2 {Rescinded).

3 Reentry eligibility (RE} code (Army) is
RE-1, RE-1A, RE-1B, RE-IC, RE-2,
RE-2B. This also includes RE-3B when ap-
proval authority for lost time is below the
CG PERSCOM approval level.

4 Applicants with RE-3A are not au-
thorized to use Table 3-3, all former Army
soldiers with RE-3A will have grade deter-
mination made by DR USAEEA,

5 Usec table 3-3 for other service person-
nel only when applicant received an honora-
ble separation or discharge from last period
of active service and RE Code is listed as
qualified for enlistment.

{b) Grade determination submitted to the
Commander, USAEEA, will also be evalu-
ated for enlistment ehgibility.

{c) As required, grade determinations
submitted to USAEEA will also have deter-
mination of vacancy in former primary mili-
tary occupational specialty (PMOS) made.

{d) Request for grade determination will
not be made for persons currently serving
on active duty in any Armed Force of the
United States.

(e) Alf requests for grade determination
will be submitted to Commander, U.S. Ar-
my Enlisted Eligibility Activity, St. Louis,
Missouri 63132, for all prior service persons
in categories not qualified for consideration
under table 3-3.

() All prior service (Army) to include
“Glossary NPS™ must enlist for their for-
mer MOS if available,

fg} Applicants who have been separated
from the Army for more than five years will
requite retraining. Exception is for ACASP
qualified applicants who will undergo BT/
basic combat training (BCT) only.

(h) Years of (active) service must be vern-
fied from D-214/DD-215.

(i) All applicants who enlist in grade E-5
or above must have approval for assignment
from the CG, PERSCOM Retention Man-
agement Branch, AUTOVON 221-3564 or
Commercial 202-325-3564.

(/) Date of Rank will be adjusted at the
time of RA enlistment zccording to AR
600-20, Guidance Counsclors will advise
applicants that this entry will be reviewed at
first duty station or U.S. Army Reception
Battalion (USARECREN) for correct entry.

(k) Grade determipation received from
the Commander, Enlistinent Eligibility Ac-
tivity take precedent over this table.

(I} All applicants will have the authority
for pay grade clearly annotated in the re-
marks section of the DD Form 1966 as
shown below:

1 If grade was determined by Command-
er, USAEEA, enter “Enlistment Grade Au-
thorized by Commander, USAEEA dated
YYMMDD, Grade E-",

2 If grade was determined by table 3-3,
enter *‘Enlistment Grade Authorized by Ta-
ble 3-3, AR 601-210, dated (Day-Mo-Year)
Rule, Grade E-".

{m] Grade for prior service including
“Glossary NPS” wiil be determined at time
of entry into DEP. Grade authorized at
time of DEP will be the enlistment grade
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authorized at time of RA enlistment (in-
ciudes MSO delayed status).

(2) USAR.

{a) For applicants eligible to enhst with
grades held at time of last separation {from
the Army, grade, title, and noncommis-
sioned officer (NCO) or specialist status will
be the same as that held on date of
separation.

{b) For applicants cligible to enlist with
grades different from those held at time of
last separation from the Army, grade, title,
and NCO or specialist status will be com-
patible with the requirements of AR 600-20
and standards of grade authorization in AR
611-201.

b. Enlisted members of the RA on the
TDRL, tater found to be physically fit. have
a statutory right to enlist in the regular en-
listed grade or the next higher regular en-
listed grade held at the time they were
placed on the TDRL (10 USC 1211{a)3)).
(See chap 5, sec XVI) The USAR extends
the same provisions to RA members re-
moved from the TDRL if the TPU selected
has a vacancy in that pay grade,

¢. This regulation will not place a P§ ap-
plicant in a more favorable position as far as
enlistment grade than he or she otherwise
would have been entitled to had his or her
service been continuows.

Table 3-3

Enlistment pay grade for applicants with
prior military service who are enlisting into
the Regular Army.

[This table appties 10 “glossary NPS™ and prior
service.} (All determinatons are based upan the
applicants eniry intc the DEP.}) Use this table only it
apphcant meats provisions of Table 3-1, Aute H ang
para 35,
Rule: A

AppHcant: Has taken part in an IADT
program and has been awarded an MOS.
Enlists: Within 24 months from the date
released from active duty (1ADT).

Pay grade: That held at time of release from
JADT but not less than E-2. (Enlistment within
& months requires approval from HQ
USAREC; exceptions will only be granted in
cases of extreme hardship.

Enlists: Afler 24 months from release from
IADT.

Pay grade: One grade lower than that held at
time of release from IADT but not less than
grade E~-2. (See para 3-5.)

Rule: B

Applicant: Was las! separated from the
Regular Army in pay grade E-1 with less than
six (6) months' total active service.

Enlists: At any time after separation.

Pay grade: E-1. (See para 3-5)

Rule: C

Applicant: Was last separated from the
Regular Army in pay grade £-2 with less than
one (1) year total active duty.

Erdists: At any twme after separation.

Pay grade: E-2 (Se¢ para 3-5.)

Ruwe: D

Applicant: Was last separated from the
Regular Army in pay grade E-3, with no more
than two (2) years’ total active duty.
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Enlists: Within 24 months following

separation
Pay grade: E-3. ) 7
Enlists: After 24 months following séparation,

Pay grade: £-2 (See para 3-5.)

Ruie: E

Applicant: Was last separated frqrn the
Reguiar Army in pay grade E-4 with not more
than four (4) years' tolal active service.
Enlists: Within 24 months following
separation.

Pay grade: E-4 .

Enlists: After 24 months bul within 30 months
{ollpwing separation.

Pay grade: E-3. ) .
Enlists: After 30 months following separation.
Pay grade: E-2 (provided applit;ant meets
the prior grade and service requirements of
table 3-1. H. para 3). {See para 3-5.)

Rule: F

Applicant: Was last separated from the
Reqular Army in pay grade E-5 with nDt more
than four(4) years' total active service.
Enlists: Within 24 months following
separation.

Pay grade: £-4.

Rule: G

Applicant: Was last separated from the
Requiar Army in pay grade E-6 with not more
than 7 years total active service.

Enlists: Within 24 months following
separation from the Regular Army.

Pay grade: £E-5.

Rule: H

Applicant: Was last separated in pay grade
£-7, €~8, or E-9

Enfists: Within 24 months following
separation from the Regular Army.

Pay grade: Grade held at time of separation
provided a vacancy exwsts in former MOS and
pay grade.

Pay Grade: One grade lower than that held
at time of separation if no MOS vacancy
axists in former grade but exists in next lower
pay grade. Applicant must still meet
requiraments of Table 3-1, Rule H.

Rule: |

Applicant: Was last separatled from the RA/
ARNG/USAR while in CMF 18, in pay grage
E-5, with no more than 7 years of total active
service of, 1S currently serving in CMF 18 as a
member of the ARNG or USAR in pay grade
E-5, with no more than 7 years of toal active
service.

Enliats: Within 48 months of separating from
the RA/ARNG/USAR for assignment 10 an SF
uril in CMF 18, or; while still a participating
member of an ARNG or USAR SF unit, lor
assignment to an SF unit in CMF 18.

Pay Grade: E-S.

Applicant: Was las! separated from the RA/
ARNG/USAR while in CMF 18, in pay grade
E-6, E-7, with no more than 16 years of tota!
active service or; is currently serving in CMF
18 as a member of the ARNG or USAR, in
pay grage E-6 or E-7, with no mora than 16
years of total active service.

Enlists: Within 48 months of separation from
the RA/ARNG/USAR for assignment (o an SF
unit in CMF 18.

Pay Grade: Grade held at time of separation
or; grade cufrantly held while participating with
the ARNG or USAR.

Applicant: Was last separated from any
regular component of the U.S. Armed Forces,
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in pay grade E—4 or E-5, with no more than 5
years of total active service.

Enlists: Within 48 months of separation, but
more than 93 days after separation from any
regular component, and is qualified for and
volunteers for training that could lead to
assignment within CMF 18

Pay Grade: E-4, with promotion to £-5 upon
completion of the special Forces Qualilication
Course.

Applicant: Was last separated from any
regular component of the U.S. Armed Forces,
in pay grade E-6, with no more than 8 years
of total active service.

Enlists: Within 48 months of separation, but
more than 93 days atter separation from any
regular component, and is qualitied for and
volunteers for training that could lead to
assignment within CMF 18.

Pay Grade: E-5, with promotion to E-6 upon
compietion of the Special Forces Qualication
Course (SFQC).

Rule: J

Applicant: Was last separated from the
active Navy, Air Force, Marine Corps, or Coast
Guard in pay grade E-7 with no moré than 16
yoars of iotal aclive sefvice or; in pay grade
E-8 with no more than 20 years of total active
service, and,

Enlists: Within 24 months following
separation.

Pay Grade: One grade lower than that in
which separated provided PMOS converts 1o
an Army MOS in which a valid vacancy exists
for entry grade or; two grades lower than that
in which separated, if PMOS does not convert
to an Army MOS or if no vacancy exists.
Applicant must still meet entry grade
requiremants of Table 3-1, Rule H.

Rule K:

Applicant: Was last separated from the Navy,
Air Farce, Marine Carps, or Coast Guard in
pay grade E-& with no more than 7 years of
total active service.

Enlists: Within 24 months following
saparation.

Pay Grade: E-5, provided PMOS converts to
an Army MOS for which a valid vacancy for
grade E-5 exists or; E-4 if no vacancy exists
in PMOS or it PMOS is not convertible and
applicant meets reguirements of Table 3-1,
Aule H,

Rule: L

Applicant: Was last sgparated from the Navy,
Air Force, Maring Corps, or Coast Guard in
pay grade E-5 with no more than 3 years of
total active sefvice.

Enlists: Within 24 months tollowing
separation,

Pay Grade: E-4, provided PMOS converls to
an Army MOS for which a valid vacancy for
grade E—4 exists; or, E-3 if no vacancy or i
MOS is not convertible, and applicant meets
requirements of Table 3-1, Rule H.

Rute: M

Applicant: Was last separated from the
active Navy, Air Force, Marine Corps, or Coast
Guard in pay gragde E—4 with not more than 3
years; or in pay grade E-3 with less than 3
yoars; or In pay grade £E-2 with less than 1
year; or in pay grade E-1 with less than 6
months of total active sefrvice,

Enlists: Within 24 months following
saparation.

Pay Grade: One grade lower than that in
which separated, uniess applicant was
separated as an E-1. Applicants who were

separated as an £-1, with less than 6 months
total active service, will be enlisted as an E-1.

Rule: N

Applicant; Any prior service of glossary
nonprior service with college credits may be
enlisted with grade determined under rule £,
table 2-3, if it is more advantageous to the
soldiat,

Enlists: At any time after separation.

Pay grade: As shown in table 2-3, Rule E.

Rute: O

Apptlicant: .

1. Was last separated as a member of the
ARNG or USAR on active duty (not a training
tour), under AR 135-210 or 135-18, and has
remained in the Reserve Component and in
the same pay grade or higher as held upon
release from active duty. (Applicants who
require a waiver for enlistment may not use
this rula. This includes any applicant who
previously received a disqualification on last
penod of Regular component service prior o
eniry on AGR tour.)

2. Who meets the criteria of 1 above but
axceeds the pricr grade and service of Rule
H, table 3-1, are not eligible. Waivers will not
be considered.

Enfists: Within 24 months following release
from active duty.

Pay grade:

i. It separated as an E-6 or above, E-5
provided a vacancy exists in former MOS at
this grade.

2. i separated E-5 or below. one grade lower
than the grade separated in.

Enlists: After 24 months but within 30 months
following separation,

Pay gradae:

1. M separated as an E-6 or above, pay grade
E—4.

2. If separated as an E-5 or below, two
grades lower but not less than E-2.

Enlista: After 30 months but within 36 months
after separation.

Pay grade:

1. If separated as an E-6 or above, pay grade
E-3.

2. \f separated as an E-5 or below, three
grades lower but not less than E-2.

Enlists: After 36 months from release from
aclive duty,

Pay grade: £E-2

Rule: P

Applicant: Was a former officer and—

1. Has a statutory entitlernant to reenlist.
Enfists: Within 6 months after separation
from AD.

Pay grade: Enlisted grade held before
becoming an officer.

2. |s entitied to reenlist. (See para 3-3¢(1).}
Endists: Within 6 months after separation
from AD.

Pay grade: As determined by Commander,
USAEEA

3. Is entitied to reenlist. (See para 3-3c(2).)
Enlists: At any time.

Pay grade; As dotermined by Commander,
USAEEA.

Note: (Current or formar Reserve officers who have
only active duty for training to inchude Cfficer Basic

Coursa {OBC) are efigible to enlisl.) Enksiments into
DEP requires resignation,

{2} (Rescinded.}
b. (Rescinded.)
¢. (Rescinded.)

AR 601-210 « UPDATE

Rule: Q

Applicant: Last separated from the Active
Army with an MOS authorized under the
BSSRB program.

Entists: Atter 3 montns and within 48 months
from the date separated from the Active Army.,
Pay grade: Same grade held if authorized by
RMB PERSCOM for BSSRB, otherwisa
normal grade criteria of this table applies.

Rule: R
Applicant: Has completed 180 days or more
at the U.S. Military Academy, U.S. Coast
Guard Academy, or US Military Academy
Proparatory School.
Enliats: At any time.
Pay Grade: As determined by Commander,
U.5. Amy Enlistiment Eligibility Activity
{USAEEA) for the RA, and the CG, USAREC
tor the USAR. The following documeants will
be submitted to USAEEA or USAREC, as
proper.

a. Written recommendation from academy
company tacticat officer or equivalent.

b. Transcript of academy records.

¢. Document(s) giving reason for release
from the academy.

Table 3-4
Enlistment pay grades tor PS personnel
(for USAR enlistment)

Rule A

Applicant: |s a former member of any of the
Armed Forces and is ineligible to enlist in a
higher pay grade.

Enlists: At any time.

Pay grade: E2. (See note 9.)

Rule B

Applicant: Is a former Army enlisted member,
ither AC or AC.

Enfists: Within 30 months.

Pay grade: Same grade held when last
discharged. (See note 3)

Rule C

Applicant: Is a former member of the Navy,
Air Force, Marine Corps, or Coast Guard,
either AC or RC,

Enlists: Within 30 months.

Pay grade: One grade lower than at last
discharge, but no lower than E3. (See notes
1,2, 4and 9)

Rule D

Applicant: |s a former Army enlisted member,
either AC or RC.

Eniists: After 30 months.

Pay grade: Atleast one grade lower than at
last discharge, but no lower than E3. (See
notes 1, 5, and 9.)

Rule E

Applcant: Is a former member of the Mavy,
Air Force, Marine Corps, or Ceast Guarg,
either AC or RC.

Enlists: After 30 months.

Pay grade: Al least one grade lower but no
more than three grades lower than at last
discharge, but no lower than E3. (See notes
1, 2,5, and 9)

Rule F

Applicant: is an enlisted parson on the TDRL
and has been found medically qualified to
periorm guiies ot Tne grade,

Enlists: Within 90 days after removal of name
from TDRL. .

el
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Pay grade: Same grade hold when released
from duty,

Rule G

Applicant; Is a former enlisted member who
was separated from active service as an Army
commissicned officer or warrant officer with
an hongratie discharge or by relief from AD
for a purpose other than to awail appeliate
review of a sentence, including dismissal or
dishonorable discharge.

Enlists: Within 6 months after saparation
trom AD in an officer status.

Pay grade: That held immediataty before
commencement of officer sarvice without
regard to existence ot grade vacancy. (See
note 7.}

Rule H

Applicant: Was last separated from any of
the Armed Forces as a commissioned officer
or warrant officer, except those covered by
Rule G above. (Sea note 6, and table 4-3,
lines J and K.

Eniiats: At any time alter discharge.

Pay grade: As determined by authonties
sted in note 10. {Also see notes § and 8.)

Rute 1

Applicant: Enlists for ACASP, and authorized
enlistmant grade under this table is lower than
that authorized for the ACASP MOS by table
7-1.

Enlists: At any time after discharge.

Pay grade: That authonzed—

1. By table 7-1, no preteguisie training or BY
required.

2. Under this table, with subsequent
appointment to grade authorized by table 7-1
on successiul completion of prereguisite
training or BT. if required.

Rule J

Appticant: Has college credits, may be
enlisted under table 2-3, Ruke E, if more
advantageous.

Enlists: At any time atter discharge.

Pay grade: As shown in table 2-3, sulc E.

Notes:

1 Authofies in note 10 below may authonze
enlistment in grade held by the person when he of
she was last discharged, if MOS held in previous
sarvice equals tha MOS for which gnksting, or it he
or she has technical administralive skills needod 1ov
tha MOS vacancy in wihach ho or aha is enlisting. !
the person is ankisting for a TPU, a vacancgy in the
MOS must exist. Area commandars (see glossary)
are authorzed 10 delegate this authority on a
permissive basis to commandars of U.S. Army
Rosarve Commands (ARCOMSs} and U.S. Army
Aesarve General Officer Commandas (GOCOMs), but
nat below.

2. Tha teem “former member” as used hera is
explainad as cument or pasi member of the Navy, Air
;gce. Manne Corps, of Coast Guard, either C or

3. Applicants with PS in any component of the Army
who enlisl within 24 months atter discharge will be
given a DOR of original DOR plus elapsad time since
thscharge. Those who enlist more than 2¢ months
atiec discharge will be grven a DOR of date of
enirstmant.
4. Applicants with PS in any component of the
Armed Forces who enkist within 12 months after
discharge will be given a DOR of original DOR plus
elapsed time gince discharge. Thase who eniist more
than 12 months after discharge will be given a DOR
of date of enkstmen.
$. Applicants who enhist More than 24 months ater
date of checharge will be given a DOR of date of
enhgtment,
6. Applicatons submitted under rule H above to
authorities in note 10 below for grede davermination
will bo evaluated 10 anksiment elgibity oy well.
22

7. Applicants will be gman an adjusted DOR. The
dale will be the date of curren! eniistment,
backdatad to include that time spent in the hghest
enlisted grade belore beang commissionad An
example 1S shown balow.

8. 27 Apnl 1969. appiicant's OOR pay gracde E6

b. 27 Aprit 1971: discharged from enlisted status
o BCCEPL COMmMISSION.

¢. 28 Apeil 1971 commissioned othcer.

d. 27 November 1980: hongrable discharge from
the Army as a commessionad officer.

a. 28 April 1981: enbsted in USAR, pay grade E6.

1. Apphcant spent 2 yesrs in pay grade £6 betore
accepting commisson. Current enhistment dale 1s 28
Aprii 1981; therefore. backdating enlistment date to
incluge the 2 years in pay grade E6 results in a DOR
of 28 Apnl 1979,

8. Applhcant's DOR will be the same as the date of
his of har cutrent anlistment.

9. Rule A above wil permit an applicant last
discharged Irorm any Armed Force, in pay grade E1
or E2, to enfist in the USAR in pay grade E2. Rule J
above will permit enlisiment in a lwghed pay grade
than previously held on lasi discharge, based on
cartain condrions However. 10 other Rule within
thig table authonzes enlistment In @ pay grade hegher
than that held at the umc of last discharge lrom
military service. Rules C. D, and E above do not
anihorize enlisiment in pay grade E3 10 applicants
who previously were discharged in pay grades £1
and E2.

10. Authonty for grace determination is showit
below.

8. Pay grades E1 through ES. when assignment is
lor a TPU of the Sclected Raserve: Commander,
Recruifing Bahiabon.

t. Pay grates €6 through E9. when assignment is
lor a TPU of the Selectod Reserve: Area commander
{see glossary). {(Except tor lines F and |, area
commanders are authonzed to delegate this
authority on a permissave basis to ARCOM or
GOCOM commanders, but not below.)

¢. Pay grades E6 through E9, when assignment is
to the U.5. Army Mobilization Support Detachmert
(RCRAC Augmeniation). the G, ARPERCEN.

d. Pay grades E1 through E7 when assignment s
1o the 1AR if the enhisiment 1§ azcomphshed within
conynantal United States (CONUS). Commander,
Recruiting Battalion.

a. Pay grades £8 and E9, if enbistment is to be
accomplished CONUS whan assignment s 1o the
IRR: Commander, ARPERCEN.

1. Pay graots t - 3 through -9 1 enhsitent is
accomplished cutside the contingntal United Stales
{OCONUS) wher assignment is to the IRR.
Commander, ARPETCEN.

11. (Res¢cinded.)

Section I
Verification and Quallfication for PS
Personnel

3-6. General
This section provides guidance to qualify
and verify applicants with PS in 2 US.
Armed Force.

a. Evaluation of applicants. Application
for enlistment from former members of the
Armed Forces will be evaluated thoroughly.
Veterans qualified for possible RA or
LU'SAR enlistment will be identified. Greater
opportunity will nat be provided to PS ap.
plicants enlisting from civilian status than
given 1o RA or USAR members reenlisting
within their respective component.

a.}. Disqualification of applicants due to
adverse RE codes.

(1) Inform applicant that an RE code is
not upgraded uniess it was administratively
incorrect when originally issued.

(2) Depending on the disqualification, a
Walver may or may not be authorized.
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(3) Depending on the needs of the Ammy,
waivers may not be considered even though
the disqualification is waivable. In these
cases, applicanis should be informed to can-
tact recruiters periodically to sce if waiver
applications are being considered. )

(4) Advise applicants whose previous
separation requires a 2 year waiting period
before application for enlistment, that the
waiting period is mandatory.

b. For USAR only. L

(1) PS persannel must meel basic eligibil-
ity requirements outlined in table 3-1 and
this section. They also must have successful-
Jy completed a BT course conducted by 2
U.S. Armed Force during previous military
service. These personnel will not be sent to
RT.

(2} PS enlistee who have not successfully
completed a BT course during previous mil-
tary service in a US Armed Force mus(—

{a) Enter on LADT within 180 days after
enlisttent in the USAR.

{5} Successfully complete BT conducted
by the U.S. Army.

3-7. Veritication of PS

Commanders at all levels in USAREC will
emphasize the need for early detection of
possible erreneous or fraudulent enlistment
of applicants. Applicants wha are thought
to have had, or who claim to have had, PS
in any U.S, Armed Force will not be enlist-
ed in the RA or USAR uniil their PS, if
any, is determined.

a. Authonzed personnel with telephonic
access 1o the Defense Manpower Data
Center (DMIXC) may access for reentry eli-
gibility data. (See table 3- 5.) The applicant
must have received a copy of the Privacy
Act Statement. If an inquiry is made and re-
entry cligibility data is favorable, processing
will continue. If response is unfavorable,
processing will be suspended until data can
be verified. A DD Form 214 and DD Form
215 with RE code and separation program
designator (SPD) code can be obtained by
writing the proper agency listed in ¢ below.

Table 3-5
Instructions {or accessing the DMDC on PS
applicants

1. The syslem may be queried daily from
0700 to 1600, Pacific time, Monday
through Friday,

2. Authorzed personnel may access tha
system by phoning 800-538.5916 {within
Calfornia 800-682-4825) to DMDC.

3. Authonized usar must provide the data
below.
4. Name.
5. Organization,
€. Access coda,
¢. Last four digits of user's SSK.

4. Oate below must be provided for the PS
applicant whose reenlistmant ehgibility
informataon is being required.

a. SSN.
b. Firgt tour lettars of last name.
c. Separation date.
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d. Branch ot service from which
separated.

& The DMDC operator will provide the
interservice RE Code (IRE) and the
interservice Separation Code (ISC) as
follows:

Code Interpretation

1 Immediately eligible for reenlistment at
time of separation.
2  Not eligible for immediate reenlistment.
3 May be eligible with waiver—check
reason for separation.
4 Definitsly not eligible for reenlistment.
& Nota'"1" butcodes 2, 3, and 4 for
submission period may have ditferent
interpretations than above.
9  Caonflicting data in file—check hard
copy records.
0 Unknown.
Code Deimition
0 Reloase trom Active Service
01 ETS
02 Early Release—Insufficient Retainabili-
03 Igarhr Ralease—To Attand School
04  Early Release—FPolice Duty
05 Early Release—In the National Interest
06 Early Release—Seasonal Employment
07 Early Release—To Teach
08 Early Release—Other (including
reduction in force (RIF).
1 Medicat Disquatfications
10 Conditions Existing befare Service
11 Disability—Saverance Pay
12  Permanent Disability—Retired
13  Temporary Disabllity—Retired
14 Disability—Nonexisted Prior to Entry
Service (EPTS)-No Severance Pay
15  Disability—Title 10 Retirement
16 Unqualified for AD—Other
2 Dependency or Hardshlp
22 Dependency or Hardship
4  Entry Into Officer Programs
40  Otficer Commissioning Programs
41 Warrant Cfficer Program
42  Service Academy
5 Retirement (Other than Madical)
50 20-30 Years of Service
51 Over 30 Years of Service
52  Other Categories
€ Failure to Meet Minimum Behavioral
or Performance Criteria
60  Character or Behavior Disorder
61  Motivational Problems
62 Enuresis
€3  inaptiude
84  Alcoholism
65  Discreditable Incidents—Civilian or
Miltary
86  Shirking
67 Drugs
68  Financial Irragponsibility
69  Lack of Dependent Support
70  Unsanitary Habits
71 Civi Court Conviction
72  Security
73 Court Martial
74  Fraudulent Entry
75 Absent without laave {AWOL),
Desertion
76  Homosexuality
77  Sexual Perversion

78 Good of the Service

79  Juvenile Offender

B0  Misconduct (Reason Unknown)

81 Unfitness (Reason Unknown)

82  Unsuitability (Reason Unknown)

B84 BT Attrition

85  Failure to Meet Minimum Qualifications
for Retention

86  Expeditious Discharge

87  Traines Discharge

9  Other Separation or Discharge

90  Secretarial Authority

91  Eroneous Enlistment of Induction
92  Sole Surviving Son

93 Marriage

94  Pregnancy

95  Mincrity

96  Conscientious Objector

97  Parenthood

98  Breach of Contract

98 Other

b. Prior military service can be verified as
follows:

(1) RA applicants. Documents below will
verify PS; however, cntrics may appear to
the Army recruiter or to Retention Manage-
ment Branch (RMB) PERSCOM to be in
error or the applicant may dispute the
eniries,

{a) Oniginal copy or carbon copy of latest
DD Form 214, dated 1 July 1979, from Ac-
tive Component or IADT.

(b) Copy of the latest DD Form 214 ob-
tained under ¢ below.

{c) Certified (court, DMDC, or VA)
copy of the original DD Form 214 may be
used, provided it agrees with MEPCOM
verification procedures or DMDC check to
verify that the RE Code and separation
code are the same.

{2) USAR applicants.

fa) The DD Form 214 or DD Form 215
will be used to verify all periods of active
and wactive military service of the member
before the date of his last separation from
active imilitary service; however, entries may
appear in error o the recruiter, or the appli-
cant may dispute the entrics. Only the origi-
nal form, the actual carbon copy, a certified
copy of the original form, a legible copy ver-
ified by DMDC, or a records depository
copy. furnished the recruiting official under
¢ below, is authorized for verification pur-
poses. The DD Form 214 or DD Form 215
will not be used to verify RC membership
of the nature of the RC service, after the
member's date of last release from active
military service unless recruiting officials
obtain a discharge order or discharge certifi-
cate. Effective date of discharge must coin-
cide with terminal date of Reserve
obligation shown on the DI> Form 214.

{b) When the Military Personnel Records
Jacket (MPRY) (Field $#201 File) is availa-
ble, recruiting officials may use it to verify
previous military service. (For example, in-
service recruiters who administer the Active
Army In-Service Recruiting Program often
have access to MPRIs of applicants who ap-
ply for enlistment in the USAR; or field
recruiters may have access 10 the MPRIs of
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active ARNG personnel enlisting in the
USAR.)

(3) For both RA and USAR applicants,
if the DD Form 214 or DD Form 215 is not
available, the documents below may be used
to verify PS. Copies must be furnished
recruiting officials directly or through mili-
tary channels by the records custodian for
forms cited in (a) through (f},

fa) DD Form 13 (Statement of Service)
(DARP Form 2496).

{b) DA Form 1569 (Transcript of Milita-
ry Record).

{c) Certified, true copy of copy 2 of the
DD Form 214, which is filed in the service
member's MPRJ.

{d} DD Form 220 (Active Duty Report).
This form will serve to venify periods of ac-
tive military service.

{e} NGB Form 22 (Report of Separation
and Record of Service). This form may be
used to verify periods of ARNG or Air Na-
tional Guard (ANG) service. Entries may
appear (o be in crror or the applicant may
dispute the entries. If 50, previous ARNG
or ANG service may be obtained by writing
the Adjutant Generai of the State where the
last separation from the ARNG or ANG
was cffected.

(f) (Rescinded.)

¢. A person may not be able to substanti-
ate his PS under b above. If s0, a request for
verification of PS will be submitted to the
USAREC Liaison Team located at
ARPERCEN, St. Louis, Mo. Such requests
will contain the following:

(1) The exact name under which the per-
son served.

{2) Service number.

(3) Organization from which last
discharged.

{(4) Type of discharge claimed.

(5) If exact dates of scrvice are not
known, approximale dates.

d. The USAREC Liaison Team will ac-
cess the categories of PS records below. The
tcam will provide documented responses di-
rectly to Recruiting Battalion operations by
mail.

(1) Army PS personne] separated more
than 4 months with or without an Army
Reserve obligation.

(2) Armed Services PS personnel scparat-
ed more than 4 months without Reserve
obligation.

e. Request for PS verification or IRR
membership of applicants with an Army
Reserve obligation will be made by tele-
phone. Requests for PS verification of appli-
cants without a Reserve obligation from all
Services will be made to Commander.
USAREC Liaison Team (ATTN: USAR-
CRO-PP-RL), 9700 Page Boulevard, St.
Louis, MO 63132, or direct to the proper
agency listed below.

(1) Prior Marine Corps service: For
applicants—

{a) Separated less than 4 months with or
without Reserve obligation, send request to:

Commander, Marine Corps {Code
MMRBK10)

HQ, U.S. Marine Corps
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WASH, DC 20380-0001.

{b} Separated more than 4 months with
Reserve obligation, send request to:

Commander Marinc Reserve Forces

(Admin Activity)

1500 E. 95th Street

Kansas City, MO 64131.

Note: If the applicant is a member of an active
Marine Corps Reserve unit, the member's Re-
serve unit maintains the DD Form 214. A certi-
fied, true copy of the DD Form 214 may be used
to verify prior Marine Corps service.

(2) Prior Navy service. For applicants sep-
arated with or without Reserve obligation,
send request to:

Department of the Navy

Navy Reserve Personnel Center

ATTN: 40

4400 Dauphine St

New Orleans, LA 70149-7800
{with less than 9 months from scparation)
Department of the Navy
ATTN: NMPC/0160
WASH DC 20370-0370

(3) Prior Coast Guurd service. For
applicants—

(a) With Reserve obligation, send request
to:

Commandant

U S. Coast Guard

ATTN: G-PE

WASH, DC 20590

fb) Without Reserve obligation despite
time separated, send request to:

Director

National Personnel Records Center

ATTN: 6NCPMN

9700 Page Boulevard

St Louis, MO 63132-5200.

(4) Prior RA, ARNG. or USAR service.
For applicants—

(a) Separated from active military service
less than 4 months, with or without Reserve
obligation, send request (o proper transfer
point or separation activity.

{b) Sepurated from active military service
more than 4 months and completely dis-
charged from military service, send request
Lo:

Director

National Personnel Records Center

ATTN: 6NCPMA

9700 Page Boulevard

St Louis, MO 63132-5200.

fc) Separated from active military service
more than 4 months with Reserve obliga-
tion, send request to:

Commander

U.S. Army Reserve Personnel Center

ATTN: DARP-PAS-EV.

9700 Page Boulevard

St Louts, MO 63132-5200.

{d) Separated from active military service
and currently a member of a TPU of the
ARNG or USAR. send request to Com-
mander, proper ARNG of USAR TPU. DD
Form 368, NGB Form 61 (Conditional Re-
lease} or FORSCOM Form 265R (Condi.
tional Release) may be used to verify
periods of service in the RC only,
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fe) Discharged from ARNG without pre-
vious active military service, send request 10
the proper State adjutant general.

() Discharged from USAR without pre-
vious active military service, send request to
the same address as (b) above.

(5) Prior Air Force service. For
applicants

{a) With reserve obligation despite time
separated, send request to:

Commander

ARPC/DSMR

Denver, CO 80280-5000

{b) Without Reserve obligation despite
time separated, send request to:

Director

National Personnel Records Center

ATTN: 6NCPMF

9700 Page Boulevard

St Louis, MO 63132,

f. For an applicant enlisted in the R4
when bis or her last DD Form 214 is
presented, or for an applicant enlisted in the
USAR when one or more of the documents
listed in b above are presented, but all PS
claimed for computation of basic pay can-
not be verified --

(1) Annotaie the document that verified
the last previous military service at the 10p
of the document with date, place, and peri-
od of current enlistment. Return document
to enlistee after annotation before his or her
departure from the MEPS. Send copy of the
verifying documents with cach copy of the
DD Form 4-senes.

(2) After the person arrives at the first
duty station, custodhan of his or personne!
records will attempt o verify the PS
claimed, but not substantiated, from the
proper addressee in ¢ above. If verification is
received, the custodian will—

fa} Place verification in the member's
MPRJ.

(b} Take action to correct and update the
member's personnel records, reflecting a re-
vised pay entry basic data (PEBD).

(3) Recruiting oficials must assure that
persons being processed for enlistment have
been granted a conditional relcase from an-
other RC, have been issued a discharge cer-
tificate, or will be 1ssued a discharge
certificate on the day before the date of en-
listment in the USAR. An applicant for
USAR enlistment may state that he or she
was discharged recently from the Active
Army when, in fact, he or she may have
been separated and assigned to the IRR.
Members of the IRR may be voluntarily
transferred to units of the Selected Reserve.
(See AR 140-10.) They are never dis-
charged from the IRR for immediate enlist-
ment in the Selected Reserve. Provisions
exist by which a member of the [RR, who is
within %0 days of ETS, may reenlist imme-
diately with concurrent reassignment to a
unit of the Selected Reserve. (See AR
140-111, chap 7.)

3-8. Reentry Eligibllity {RE) Codes
Request verification of PS RE codes from
agencics listed in paragraph 3-7e. (See table
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3-6.) (Also required for *GLOSSARY
NPS™)

3-6
Iabrrxd Forces RE codes, RA RE codes

i initial term
Applies to: Persons completing an initial
ofpgtlztive service who were fully qualitied when

last separated. )
Eligible: Fully qualified for enlistment.

Code: RE-1A ‘
Applies to: Careerists with over 6 years of

arvice for pay {over 4 years service for Job
iOY {queue IKJFOCZSYSSLASER‘ entry 679)
completed pay if separated On or after 15
August 1978).

Eligible:

1. Fully qualified _
2. Fully qualtied for enhisiment in USAR.

Code: RE-1B
Applles to: Persons who have not been

tested to verify PMOS dunng current term of
sarvice or were tesied and had nol received
1est score at time of separation if separated
on or before 31 Jan 83.

Eligible: Fuily qualified for enlistment.
Code: RE-1B
Applies to: Persons who were fully qualified
when last separated, however, regnlistmant
was not authorized at time of separation
under strength management program it
separaled after 31 Jan 83.

Eligible: Fully qualihed for enlistment.

Code: RE-1C

Applies to: Personnel separated who do not
possess scores of 80 or higher in any three or
more aptitude areas of the ASVAB, if tesled
before 1 Oct 80, or scores of B5 or higher in
any threc or more aptitude areas of the
ASVAB, if tested on or after 1 Oct B0.
Eligible: Fully qualified for enlistment
provided otherwise qualified.

Code: RE-2

Applies to:

1. Persons separated betore completing a
contracted penod of service whose
reenlistment i$ not contemptated.

2. Parsons separated for pregnancy under any
chapter of AR 635-200.

Eliglble: Fully qualified for enlistment.

Code: RE-2A

Applies to: Persons with over 6 years of
service for pay separated before 15 August
1978, who have incurred an additional service
requirement and who decling to meet this
requirement through reenlistment or
extension.

Eligible:

1. Fully qualified, but ineligible 1o anlist within
93 days after date of separation. (Grade
determination by Commander, USAEEA.} (For
RA enlistment.}

2. Fully qualified for enlistment in the USAR.

Code: RE-2B

Apgplies to: Persons who were hully qualified
when last separated. However, reanlistiment
not authorized at time of separation under
enhsted year group management plan. For
soldiers separated on of after 1 October 1588
this code reflects thal separation was the
resuit of an early release program and tha
soldier was fully qualrtied 1o reenlist but chose
not 1o,
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Eligible; Fully qualified for enlistment.

Code: RE-2C

Applies to: Persons who were fully qualified
when last separated. However, reenhistment
not authorized at time of separation under
reenlistment control policy.

Eligible:

1. Fully qualified, but ineligible to enlist within
93 days after date of separation. (For RA
enistment.)

2. Fully qualified for enistment in the USAR.

Code: RE-2

Applies to:

1. Persons who are not qualified for continued
Army service, but the disqualification is
waivable.

2. Person with '"Trainee Discharge Program
(TOP}—Overweight noted in remarks biock
of DO Form 214,

Eligible: Insligible for anlistment unless a
waiver is granted. {Persons with
"TDP-—overweight™” notad on OO Form 214
are eligible for USAR enlistment/reenlistment
without waiver for RE-3 code. Howaver,
applicant must meet standards of AR 600-9 }
Two-year waiting period not required for
overweight (TDP) it applicant meets AR 600-9
for RA or USAR enlistment,

3. Persons who signed a DA Form 4981-R
{Declination of Continued Service Statement)
and who were separated before their
scheduled ETS, may not apply for
reenlistment in the RA until 2 years after their
separation date. A grade determination by
Commander, USAEEA is required for RA
anlistment. These persons are fully quaiified
for enlistment in the USAR if otherwise
eligible, provided DD Form 214 is annotated
as follows: ltem 25, Separation Authonty: AR
635-200, para. 16-5; llem 26, Separation
Code: KGF; )tem 28, Narrative Reason for
Separation. Declination of continued service.

Code: RE-3A

Applies to:

1. Persons who do not possess scores of 30
or higher in any three or more aptitude areas
of the Army Qualifications Battery (AQB) or of
the Army Classilication Battery (ACB).
Howaver, this code is no longer used for this
disqualification.

2. Persons with over 4 years of service or
pay who have incurred an additional service
requirement and who decline to meet
additional service through reenlistment or
extension, and were separated on or after 5
August 1978,

Elgible:

1. Fully qualified for enlistment, if mental
requirements of table 3-1 can be met. PS
mental requirements are nonwaivable.

2. Fully quatified, but ineligible to enlist within
93 days after date of separation. (Grade
delerminalion by Commander, USAEEA) for
RA enlistment.

3. Fully qualified for enlistment in USAR.

Code: RE-38B

Applles to: Persons who have lost time
during their last period of service.
Eligible: Ineligible for eniistment unless a
waiver is granted.

Code: RE-3C

AppHes to: Persons who do not meet the
reentry grade and sarvice criteria of AR
601-210.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3D

Applies to: Persons who were not
administratively discharged for cause but had
a local bar to reenlistment in effect at
discharge or a denied waiver for extension of
reenlistment. (Per AR 601-280}, or a
disqualification for reenlistment as stated on
DA From 1315 (Reenlistment Data).

Elgible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3E

Applies to: Persons who were not
administratively discharged for cause but were
convicted by a court martial during their last
period of service.

Eligible: ineligible for enlistment unless a
waiver is granted.

Code; RE-4

Applles to; Persons separaled from last
period of service with a nonwaivable
disqualification. {Includes persons being
separated with a DA Bar to Reenlistment in
effect.)

Eligible: Ingligible for enlistment, if
disqualification is listed in table 4-2 or 4-2.
(Waiver may be submitted however if
disqualification is unknown.)

Code: RE—4A

Applies to: Persons who did not meet basic
eligibility citizenship requirernents ot AR
601-280, chapter 2, at time of last separation
from AD.

Eligible: ineligible for enlistment. However, if
citizenship raquirements of table 3-1 can be
met. case may be submitted to COR.
USAEEA, tor consideration.

Code: RE-4R

Applies to: Enlisted personnei after 20-or-
mave years Active Federal Service {Sec 3914
or 3917, title 10, United States Code).
Eligible: Ingligible for enlistment.

U.S. Navy and U.S. Coast Guard RE codes

Code: RE-1
Applies to: Eligible for reenlistment.
Eligible: Fully qualified for enlistment.

Code: RE-1R

Applies to: Recommended for preferred
reenlistment.

Eliglble: Fully qualified for enlistment.

Code; RE-2
Applies to: Ingligible for reenlistment.
Eliglble; Ineligible tor enlistment (See note).

Code: RE-3A

Applies to: Alien.

Eligible: Fully qualified for enlistment if
citizenship requirements of table 3-1 can be
met. Citizenship requirements are
nonwaivable.

Code; RE-2B

Applies to: Parenthood or pregnancy.
Eligible: Fully qualified if dependency waiver
not required.

Code: RE-3C

Applies to: Conscigntious objector.
Eligible: Ineligible for enlistment unlass a
waiver is granted.

Code: RE-3D

Applies to: Demonstrated dependency or
hardship but not qualified hardship discharge.
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Eliglble: Ineligible for enlistment unless a
waiver is granted.

Code: RE-2E .
Applies to: Inducted or enlisted in emor.
Eliglhle; Fully qualified for enlistenent.

Code: RE-3G

Applies to: Condition (not physical disability)
interfering with Performance of duty.
Eligible: Ineligible for enlistiment unless a
waiver is granted.

Code: RE-3H

Applies to: Hardship discharge.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3J {Coast Guard only)

Applles to; Eligible for reenlistiment except in
aviation ratings.

Eliglble: Fully qualified for enlistment in other
than aviation ratings.

Code: RE-3K

Applies to: Disenrolled from Naval Academy
or other officer program; not considered
quakfied for enlistment.

Eligible: inelgible for enlistment unless a
waiver is granted.

Code: RE-3L

Applies to: Favorable recommendation of
board that directed separation.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3M
Applies to: Marriage.
Eligible: Fuily qualified for enhistment.

Code: RE-3N

Applies to: Importance to national hoalth,
safety, or interest.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3P

Applies to: Discharged because of physical
disability.

Eligible: Ingligible for enlistment unless a
waiver is granted.

Code: RE-3Q

Applies to: Disqualified for officer candidate
training.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3R

Applies to: Professional growth critena.
Eligible: Eligible, provided reason for
separation does not require waiver
consideration.

Code; RE-3S

Applies to: Persons last separated as a
surviving child.

Inelgible for enlistment unless a waiver is
granted.

Code: RE-3T

Applies to: Overweight or overheight.
Eligible: Fully qualified for enlistmant it haeight
and weight standards are met.

Code: RE-3U
Applles to: Discharged because of minority.
Ellgitie: Fully qualified for enlistonent it age
crileria is met.
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Code: RE-3V
Applies to: Overage for active service.
Inaligible for reenlistment.

Code: RE-3X
Appiles to: Motion sickness, nonswimumer.
ERglible: Fully quatified for enlistment.

Cotle: RE—4
Applies to: Ineligible for reenlistment.
Eliglble: Ineligible for enlistment (see note).

Code: RE-5

Applies to: Released alter serving 90 or
more days of active duty for training (ADT).
Returned to Resaerve Unit/Activity with no
reenlistment deterrmination made.

Eligible: Fully qualified to enlist.

U.S. Air Force RE codes

Eligible: Ineligible uniess waiver is granted

.Code: RE-2G

Applies to: tnaligible to reenlist (AFR-30-2)
Eligible: ineligible unless waiver is granted

Code: RE-3C ‘
les to: In-service use only o
Eligible: Ingligible to entist unless a waiver is

granted

Code: RE-2H
Applies to: Ineligible 1o reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-2i
Applies to: Immigrant aliens
Eligibte: Fully qualified for enlistment

Code: RE-2J
Applies to: In-sarvice use only
Eligible: Ineligitle unless a waiver is granted

Code: RE-2K
Applies to: Ineligible to reenlist
Eligitle: Inelgible unless a waiver is granted

Code: RE-1A
Applies to: In-service use only
Efigible: Not eligible unless waiver is granted

Code: RE-2L .
Appilles to: Ineligible to reentist
Eillgible: Ineligible unless a waiver is granted

Code: RE-1J
Appiles to: Eligible to reenlist
Eligible: Fully qualified to enlist

Code: RE-2M
Applies to: Ineligible to reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-1K
Applies to; In-service use only

Eligible: Not eligible for enlistment unless &
waiver is granted.

Code: RE-1M
Applles to: Eligible to reeniist -
Eliglble: Fully qualtied to enlist

Code: RE-2N
Applies to: Conscientious Objector
Eligible: Ineligible unless a waiver is granted

Code: RE-2P

Applies to: Absent without leave {AWOL),
DFR, or Deserter

Eligibke: Ineligible uniess a waiver is granted

Code; AE-1P
AppHes to: Elgible to reeniist
Eligitile: Fully qualified to enlist

Code: RE-2Q
Applies to: Retred or discharged (AFR 35-4)
Ellgible: Ineligible to enlist

Code: RE-10

Applies to: In-service use only

Eligible: Not eligible for eniistment unless
waiver is granted

-Codc: RE-2R

Applies to: Age
Eligible: Ineligible to enlist unless a waiver is

granted

Code: RE-1R
Applies to: In-service use only
Eligible: Fully qualified to enlist

Code: RE-2

Applies to: Ineligible to reenlist

Eligible: Ineligible 10 enlist {no waiver) (see
note)

Code: RE-2S

Applies to: Age
Eligible: Ineligible to enlist unless a waiver is

granted

Code: RE-2T/2U
Applles to: Grade and service
Eligible: Ineligible unless a waiver is granted

Cods: RE-2A

Applies to: Denied reenlistment by HQ U.S.
Air Force (USAF)

Elgible: Inaligible unless warver is granted

Code: RE-2B

Applies to: General or Under Other Than
Honorable Discharge .
Eligtble: Ineligible for enlistment.

Code: RE-2C

Apples to: Involuntary separation and antry
level saparation

Efigible: Ineligible unless waiver is granted

Code: RE-2D

Applies to: ‘Retumed prisoner with less than
6 months' service remaining

Eligible: ineligible unless waiver is granted

Code: RE-2E
Applles to; AFR-39-10
Ellgible: Ingligible unless waiver is granted

Code: RE-2F
Applies 10: Insligible 10 reenlist.
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Code: RE-2v
AppHes to: Retirement Pending/Approved
Ellgible: Ineligible for enlistrent

Code: RE-2W

Applies to: Retired status/recall to active
duty

Eligible: Ineligible for enlistment

Cade: RE-2X
Applies to: Ar Force SRP
Eligible: Ineligible unless waiver is granted

Code: RE-2Y
Applies to: Ineligible to reenlist
Eligible: Ineligible unless a waiver is granted

Code: RE-3A

Apphes to: Ineligible to reenlist
Eligible: Qualfied tc enlist provided
dependency criterion is met.

Code: RE-3B
Applies ta: In-service use only

Eligtble: Ineligible to enlist unless a waivear is
granted
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Code: RE-3D
Applles to: Declined movement o
Eligible: Ineligible to entist unless a waiver &

granied

Code: RE-3E N -
Applles to: Reiused training/retraining
ENgible: Inehgible fo eniist unless a warver is

granted
Code: RE-3I

Applles to: Ineligible to reentist
Eligible: Fully qualified for enlistment

Code: RE-3J 7
Applies ta: Non-CONUS resident
Eligible: Fully qualitied for enlistment

Code: RE-3K _
Applles to: Inaligible to reenlist
Elgible: Insligible unless a waiver is granted

Code: REH4 ) )
Applies to: Condition baming immediate
reenlistimant L
Eliglble; Ineligible 10 enlist unless a wamver is
granted

Code: RE—4A

Appiies to: Condition barnng immediate
reeniisimant '
Eligible: Inelgible to enlist unless a waiver 15
granted

Code: RE-4B

Appiles to: Condition barnng immediate
regnlistment

Eligible: Ineligible 10 enlist unless a waiver is
granted

Code: RE-4C

Applies ta: Condition barring immediate
reenlistment

Eligible: Ineligible 1o enlist unless a waiver is
granted

Code: RE-4D

Applies to. Condition bamng immediate
reenlistment

Eligible: Inefigible to enlist unless a waiver is
granied

Code: RE—4E

Applles to: Condition barring immediate
reenlistment

Eligible: Ineligible to enlist unless a waivar is
granted

Code: RE-4F

Applies to: Condition barring immediate
reenlistment

Eligible: Ineligible to enlist unless a waiver is
granted

Code: RE-4G

Applies to: Condition barring immediate
reenlistment

Eligible: Ineligible to enkist unless a waiver is
granted

Code: RE—H

Applies to: Condition barring immediate
reeniistment

Eligible: inalgible to enlist unless a waiver is
granted
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Code: RE-4)

Applies to: Condition barring immediate
reenlistment

Eligible: Ingligible to enlist unless a wamver is
granted

Code: RE-4.)

Applies to: Condition barring immediate
reanlistment

Eligible: Inehigible 10 enlist uniess a waiver is
granted

Code: RE—4K

Appiles to: Condition barring immadiate
reenlistment

Eligible: Ineligible to enlist unless a waiver 15
granted

Code: RE-4L

Applies to: Condition barring immediate
reenlistmant

Eligtble: Ineligible to enlist unless a waiver is
granted

Code: RE-4M

Appiles to: Condition barring immediate
reentistment

Eligible: Ingligible to enlist unless a waiver is
granted

Code: RE-4N

Applies to: Condition bamng immediate
reenhstment

Eligible: Ineligible to enlist unless a waiver is
granted

U.S. Marine Corps RE codes

Code: RE-1
Applies to: Eligible for reenlistment.
Eligible: Fully qualified tor reenlistment.

Code: RE-1A
Applies to: Eligible for reenlistment.
Ellgible: Fully qualified for enlistment.

Code: RE-2
Applies to: Ineligible for reenlistment.
Eligible: Ineligible for anlistment (see nole).

Code: RE-2A

Applies to: Transferred to the flegl Marine
Corps Reserve,

Eligible: Fully qualified tor enlistiment.

Code: RE-2B

Applies to: Retired personnel,
Eligible: Ineligible to enlist.
Code: RE-2C

Applies to: Transter 10 the Fleet Marine
Corps Reserve al maximum limitation for
grade.

Eligible: insligible for enlistment unless
waiver is granted.

Code: RE-3

AppHes to: USMC

Eligible: ineligible to enlist unless waiver is
granted,

Code: RE-3A

Applies to: Failure to meet area aptitude
prerequisites.

Eligible: Fully qualified for enlistment if
mental criteria. mat.

Code: RE-3B
Applies to: USMC (Drug involvement).
Eligible: Ineligible for enlistment.

Code: RE-3C

Appiies to: Reenlistment authorized by
Commandant Marine Corps only. ‘
Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3D

Applies to: Failure to meet disciplinary
standards.

Eligible: Ineligible for enlistmant unless a
waiver is granted.

Code: RE-3E

Applies to: Failure to meet education
prerequisites.

Eligible: Fully qualified tor entistment it
education criteria met.

Code: RE-JF

Applies to: Failure to complete recruit
training.

Efigible: Ineligible for enlistment unless a
waiver S granted.

Code: RE-3H

Applies to: Hardship or dependency
discharge.

Eligible: ineligible for enlistment unless a
waiver is granted.

Code: RE-3J

Applies to: Failure to meel minimum
proficiency mark.

Eliglble: Ingligible for enlistment unless a
waiver 15 granted.

Code: RE-30

Applies to: Refused assignment orders
because of insufficient obligated active duty
remaining on current enlistment.

Eligitle: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3P

Applies to: Failure to meet physical
standards.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3R

Applies to: Rank reappointment restrictions.
Eligible: Ineligible for entistment uniess a:
waiver 1S granted.

Code: RE-35

Applies to: Sole surviving son.

Efigible: Ineligible for enlistment unless a
waiver is granted.

Code: RE3-T

Applies to: Failure to complete overseas

four. . .
Efigible: Inetigible for-enlistment unless a

waiver s granted.

Code: RE-3U o ‘
Applies to: Erronaous enlistment.
Eligible: Fully qualified for enlistment.

Code: RE-2W or RE-3N

Applies to: Discharge for pregnancy or
parenthood.

Eligible: Fully qualified for enlistmant it
dependency waiver not required.

Code: RE—4 or 4B
Applies to: ineligible for reaniistment.
Eligible: inaligible for anlistment (See note).
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Note: If Recruiting Battaion datemmines that an RE-2
or RE-4 issued by anothar Service would have
resulied in the issuance of an RE-3 or fully qualifying
RE code by the Army, then the applicant may be
pornitied 1O apply for a walver.

3-9. Determination of USAR
enlistment/assignment eligibility

g. USAR enlistment/assignment eligibili-
ty of a person who does not meet require-
ments of b below, or whose last period of
military service ended with a discharge
from an AD status, must be determined
before the enlistment agreement or assign-
ment request is completed. (Sec ¢ below if
Reguilar Army is last period of service). If
the person was discharged from AD status,
the RE- code and SPD will be obtained.
Written requests for same will be sent to the
agencics listed in paragraph 3-7e, if necessa-
ry. The person is ineligible to enlist if he or
she was discharged from an RC and does
nol meet requirements of ¢ below.

b. Soldiers with the following stlected
RE codes are fully eligible for USAR enlist-
ment/assignment if last discharge was from
the RA —

(I) RE~1, RE-1A, RE-1B, RE-IC.
(2) RE-2, RE-2A, RE-2C.

{3) RE-3, if DD Form 214/215 is anno-
tated as follows:

{a) Separation autherity: AR 635-200,
paragraph 16-5.
(b) Separation Code: KGF.

(c} Narrative Reason for Separation:
Declination of continued service.

(4) RE-3A.

3-10. Correction of Army RE codes

PS Army personnel will be advised that RE
codes may be changed only if they are de-
termined to be administratively incorrect.
Applicants who have correct RE codes will
e processed for a waiver at their request if
otherwise qualified and waiver is author-
ized. No requirement to change RE code
exists to qualify for enlistment. Only when
there is evidence to support an incorrect RE
code or when there is an administrative er-
ror will an applicant be advised to request a
correction. Do not advise applicants to con-
tact the Discharge Review Board or the Ar-
my Board for Correction of Military
Records when applicant is eligible to pro-
cess with a waiver. Waiver action will auto-
matically trigger an RE code review,
otherwise when it appears that the RE code
Is incorrect, an applicant may request cor-
recting by sending a written explanation,
the DD Form 214, and evidence 1o support
claim to Commander, U.S. Army Enlist-
ment Eligibility Activity, 9700 Page Blvd,
St. Louis, MO 63132-5295. 7.
27
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Sectlon IV

Prior Service (PS) versus Nonprior
Service (NPS) Reconciliation
Procedures

3~11. General
This section provides policy, responsibilitics,
and procedures reqitired to—

a. Verify whether or not an applicant has
had prior military service.

b. Reconcile the MEPRS data base to re-
flect the applicant’s true status.

3-12. Policy

a. The verification of PS for all PS applt-
cants for enlistment, regardless of compo-
nent, will be according to chapter 3, section
IIL, this regulation.

b. PS versus NP8 reconciliation proce-
dures attempt to identify whether a person
being processed through a Miiitary En-
trance Processing Station (MEPS) has had 1
or more days of prior military scrvice.

c¢. U.S. Military Entrance Processing
Command (USMEPCOM) has implement-
ed a PS Verification Sysiem into their daily
Military Entrance Processing Reporting
System (MEPRS). This verification takes
place on all initial, reestablished, and acces-
sion records, as well as social security num-
ber (SSN) corrections. The verification is
performed regardless of whether or not the
applicant claims PS.

3-13. Verification process
The following aclions comprise the verifica-
tion process:

a. The files transmitied by MEPCOM to
Defense Manpower Data Center (DMDC)
includes SSN, first four letters of the appli-
cant's last pame (Name 4), MEPS Identifi-
cation (MEPS-ID), Service Processed For
{SPF), and Prior Service Indicator (PSI).

b. Fach processing day, MEPS receives a
feedback report (sorted by service) of the
previous day transacticns where an appli-
cant’s SSN matched a SSN on the DMDC
histonical file, whether the applicant claims
PS on processing paperwork or not.

c. If data feedback reflects the applicant
did not claim PS8, the MEPS reviews its files
to ensure there was not a MEPRS keystroke
error. Keystroke errors will be corrected by
the MEPS zs soon as possible and the Se-
nior Guidance Counselor (SGC) notified.

d. The MEPS provides the SGC with
his/her portion of the daily feedback file
(MEPCOM PCN 104B). The SGC will ac-
knowledge receipt by signing the original
copy of MEPCOM PCN ]04B in those
cases where there was no keystroke error(s).

e. The MEPCOM PCN 104B contains
the following:

(1) Scrvice processed for (in the case of
the Army, DAG, DAR or DAV).

(2) SSN.

{(3) Name—4.

(4) Date of action (this will be the date of
the DMDC verification).

(5) Condition of PS (c.g., honorable).

(6) Reason for discharge (c.g., early re-
lease, counts martial, etc.).
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(7) Previous service (USA, USAF,
USMC, USN).

(8) Prior active military service claimed
by the applicant (*Y™ for yes, *N” for no).

3-14. Reconciliation procedures

a. (Rescinded.)

b. In order 10 reconcile the feedback re-
port, the SGC will take the following
actions:

(1) When the SGC determines the appli-
cant did have PS, the MEPS will be notified
in writing. The MEPS will then be advised
whether the applicant qualifies {or contin-
ued processing. If the reason for prior dis-
charge is not waived (if required},
appropriate action will be initiated accord-
ing to this regulation. If a waiver is re-
quired, a copy of the form will be completed
by the SGC and provided to MEPS before
the applicant will be allowed continued
processing. If no waiver is required, the
SGC will notify the MEPS in writing,
before processing resumes.

{2) When it is determined that the apphi-
cant had no PS, the MEPS will be provided
a form verifying the applicant's NPS status.
The form will be filed in the applicant’s
processing record prior to the Delayed En-
try Program DEP) or accession.

(3) Applicants identified as possible PS
will be required to demonstrate they are
NPS, with the assistance of the recruiter
and the recruiting battalion. Aggressive ac-
tion in this area will reduce administrative
and investigative workloads in the future by
precluding the fraudulent enlistment of an
applicant due to concealment of PS.

¢. No further action is required if the
feedback reflecting PS matched the appli-
cant’s claim of PS on processing paperwork
unless there is a conflict between the
DMDC verification and documentation.
Certification of PS in this case will be ac-
cording to this regulation.

3-15. Preparation of memorandum to
make notification and response to
MEPS

a. The memorandum will be properiy ad-
dressed by indicating the MEPS and the

Recruiting BN as appropriate.

b. The following statement will be made:
A review of those “X” transactions, listed
on the attached feedback report
(MEPCOM-PCN-1048) of individuals who
did not claim prior active military service,
revealed: Applicants name, SSN, and ser-
vice applying for RA/USAR wili be
indicated. ‘

¢. An explanation of the circumstances
will be made to include source of informa-
tion verifying applicants status.

d. Indicate prior service with a yes or no
response and if "yes" indicate RE-Code,
SPD and ETS date.

e. A memorandum may be used for more
than one reconciliation response, however
¢ach applicant must have fuil justification
and explanation as indicated above.

L A sample format has been provided
cach recruiting battalion by HQ USAREC.
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1-16. Broken service selective
reenlistment bonus (BSSRB) '

This section prescribes instructions for
preparation, record maintenance, gnf:l finan-
cial administration for BSSRB recipients. It
also addresses policy and procedures related
to use of bonus Tecipients and recoupment.

3-16.1. Objectives of the BSSRB

Program ) .

The objective of the BSSRB is to increase
the leve! of midcareer soldiers in specific
skills. The. bonus is offered 10 prior service
(PS) Army soldiers who were qualified in
the bonus skill immediately before their last
discharge or release from active duty and
who agree to reenter the Army in that skill.

3-16.2. Criteria for eligibllity

Army PS soldiers who reenter on active du-
tv in a BSSRB-designated skill may be eligi-
ble for payment of the bonus provided they
meet all eligibility requirements outlined in
this paragraph on date of reentry:

a. Soldier must qualify for enlistment
under the PS program per AR 601-210.

b. Soldier must reenter in applicable spe-
cialty listed in current selective reenlistment
bonus (SRB) MILPER message before ter-
mination date or reduction date of BSSRB.

¢. Soldier must have more than 3 months
and less than 4 years break in service from
the Regular Army immediately before date
of reenlistment.

d. Soldiers most recent discharge or re-
lease from active duty must have been from
the Regular Army.

e. Soldier must reenlist for at least 4
years,

f. Soldier must have had an awarded
BSSRB specialty and must have been per-
forming duty in that skill at time of dis-
charge or release from active duty.

3-16.3. BSSRB zone criteria

a. Zone A. Soldier must have—

(1) Completed at least 2] months of con-
tinuous active duty, but not more than 6
years of active service on date of reentry.

(2) Not previously received a zone A se-
lective reenlistment bonus (SRB).

(3) Held pay grade of E4 or higher at
time of last discharge or release from active
duty.

(4) Total cumulative active service of at
ieast 6 years when added 10 new term of
reenlistment,

b. Zone B. Soldier must have—

(1) Completed at least 6 years bul not
more than 10 years of active service.

{2) Not previously received a zone B
SRB.

(3) Held pay grade of ES or higher at
time of last discharge or release from active
duty,

(4) Total cumulative aclive service of at
least 0 years when added to new term of
reenlistment.

¢ Zone C. Soldier must have—

(1) Completed at least 10 years but not
more than 14 years of active sérvice.
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(2) Has not previously received a zone C
SRB.

{3) Held pay grade of E6 or higher at
time of last discharge or release from active
duty.

(4) Totsl cumulative active service of at
least 14 years when added to new term of
reenlistment.

3-16.4. Special conditions

a. A soldier reenlisting with exactly 6
years of active duty on date of reenlistment
is entitled 10 a zone A bonus if otherwise el-
igible and has not previously received a
zone A bonus. If soldier has received a zone
A bonus or if no zone A bonus is designat-
ed, soldier is entitled to a zone B bonus, if
all other eligibility requirements are met.

b. A soldier with exactly 10 years of ac-
tive duty on the date of reenlistment is enti-
tled to a zone B bonus if otherwise eligible
and has not previously received a zone B
bonus. If soldier has received a zone B bo-
nus or to zone B bonus is designated, he or
she is entitled to a zone C bonus if other-
wise eligible.

¢. Soldiers with exactly 14 years of active
duty on the date of reenlistment are entitled
to a zone C bonus if otherwise eligible.

d. Soldiers who elected to exercise their
entitlement to readjustment pay or sever-
ance pay are not cligible for the BSSRB.

e. BSSRB is only authorized for reenlist-
ment for the purpose of resuming active ser-
vice in the designated MOS.

[ Soldiers who are paid a BSSRB must
continue 10 serve in the speciaity that quali-
fied them for the bonus unless this restric-
tion is waived in the best intercst of the
Army; such a waiver must be granted only
Cdr, PERSCOM (DAPC-EP).

g The BSSRB multiplier used will be the
one in effect on date of reenlistment.

h. Total BSSRB may not exceed $20,000.

i All unfulfilled active service obligation
from a prior enlistment or extension of en-
listment will be deducted from newly obli-
gated service for bonus computation
purposes.

J. Initia} payment will equal 50 percent of
the total bonus due, followed by annual
equal installments throughout the term of
reenlistment.

k. Soldiers will not be paid & bonus for
service beyond 16 years active Federal
service.

. Soldiers will be paid the BSSRB no
carlier than 60 days of reentry or 30 days
after arriving at the first permanent duty
station, whichever is later. Active duty al-
ready served in the qualifying service com-
mitment will be included in the initial
BSSRB payment. The award wiil not be re-
duced because of requirement to delay
payment.

m. A soldier who cnlists through the
delayed entry program (DEP) is entitled to
the BSSRB in cffect on the date of enlist-
ment in the DEP or delayed status reserva-
tion date. A solider who enlists directly on
active duty is entitled to the BSSRB in cffect

" on the date of entry on active duty. Soldiers

in the BSSRB Program will reenter on ac-
tive duty in the grade they held at the time
of discharge or separation.

3-16.5. Bonus computation and
payment

a. Total amount of the bonus will be
computed as follows: Monthly basic pay at
time of separation, time years or fractions of
a year {months) of additional obligated ser-
vice, time BSSRB multiplier, equals total
BSSRB.

b. Guidance counselor must indicate in
the remarks section of DD Form 1966 the
following information:

(1) BSSRB level authorized.

{2) Authority: AR 601-280/DA message
number.

(3) Confirmation from PERSCOM Re-
tention Management (name/date/MOS).

(4) Pay grade authorized.

Chapter 4
Waivable and Nonwaivable
Enlistment Criteria

Section |
Waivable and Nonwaivable

Disqualifications

4-1. General
This section contains waivable and
nonwaivable enlistment criteria and
prescribes procedures to initiate and process
waiver requests to meet basic enlistment
qualifications.

4-2. Moral and administrative
disqualifications

a. Commanders at all levels determine if
waiver requests warrant favorable consider-
ation through—

(1) Questioning.

(2) Investigating.

(3) Counscling.

(4) Gathering proper documents and
waiver request information,

b. Recruiters do not have the authority
to disapprove a waiver request, or refuse to
forward an applicant’s request to the
Recruiting Battalion Commander.

¢. Approval authority in table 4-1 cannot
be further delegated however, the CG,
USAREC, has authority to raise the level of
approval authority within the USAREC
structure for lines D through G of table
41

d. Applicants who do not meet estab-
lished enlistment standards arc not eligible
for enlistment unless a waiver is authorized.
Commanders cited in this regulation have
the authority to approve waivers as appro-
priate. The burden is on the applicant to
prove to waiver authorities that they have
overcome their disqualifications for enlist-
ment, and that their acceptance would be in
the best interests of the Army. Waiver au-
thorities will consider the “whole person”
concept when considering waiver
applications.
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4-3. Submission of requests

g. Unless indicated otherwise in this reg-
ulation, requests for waiver and other ac-
tions that require approval by the CG,
PERSCOM (for RA) will be forwarded to
Cdr, US. Army Enlistrnent Eligibility Ac-
tivity (USAEEA), 9700 Page Boulevard, St.
Louis, MO 63132-5295. If approval is re-
gquired by the CG, ARPERCEN (for
USAR), they will be forwarded 1o CG,
ARPERCEN (ATTN: DARP-PAT-SI1),
9700 Page Boulevard, St Louis, MO
63132-5200. Moral waivers will be forward-
ed directly to HQ, USAREC before submis-
sion to Cdr, USAEEA or CG,
ARPERCEN. Waivers for multiplc admin-
istrative disqualifications (for example, mis-
demeanor and RE Code waivers) will be
forwarded to Cdr, USAEEA, for action.
Coordination with CG, USAREC, in regard
to the medical portion will be made by Cdr,
USAEEA.

b. The Cdr, USAEEA, has authority to
act for the CG, PERSCOM, to process, ap-
prove, or disapprove enlistment waivers giv-
en in table 4-1. Exceptions are specified by
the CG, PERSCOM.

¢. Waivers approved by Cdr, USAEEA,
for enlistment in the RA, may be used for
enlistment in the USAR, provided the indi-
vidual is otherwise qualified and enlisting in
the USAR for the period of time required
by para 3-4, However, waivers approved by
CG, ARPERCEN may not be used for en-
hstment into the RA.

4-4. Listings of disqualifications

a. Table 4-1 lists moral and administra-
tive disqualifications for which waivers may
be submitted. Tabie 4-1A lists typical minor
traffic offenses. Table 4-1B lists typical mi-
nor non-traffic offcnses. Table 4-1C lists
typical misdemeanors. Table 41D Jists typ-
ical felony offenses. For the meaning of the
terms “‘conviction™ and “other adverse dis-
position,” see paragraph 4-14b. The Sunset
provisions located at paragraph 4-14b(6)
may apply to lines D through F of Table
4-1.

b. When processing moral waivers, the
most serious of all offenses arising out of a
single act which results in a civil court con-
viction or other adverse disposition will be
the offense considered for enlistment eligi-
bility purposes. All offenses charged must
be revealed, and required police checks
made. However, as an example, a person
caught by police during an attempted shop-
lifting who then resists arrest has committed
two separate acts of misconduct. Both must
be considered for wajver purposes. Doubtful
cases will be referred to higher headquarters
(¢.g., the Brigade Judge Advocate).

Table 41
Walvable moral and administrative
disqualifications

Line A

Disqualification: Medical defect nonprior
serice including “Glossery MPS" and prior
sarvice who were not separated or discharged
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for medical reasons but ware disqualified by
MEPS physician.

Approval suthority: CG, USAREC
Minimum documentation required:

1. A mamarandum prepared per instructions
in para 4-8. (Excaption: initiated by 8n
represantativa)

2. Original or MEPS certified copy of SF 88
and SF 93,

3. Detaiiad description and current
evaluation of medical defect requiring waiver.

4, DD Form 1966 series and DD Form 398-
2,

6. DD Form 214/00 Form 215 is required
for prior service.

6. A copy of applicant's MEPCOM Form
714ADP or other authorized document that
clearly displays applicant's ASVAB date and
results. (Medical waivers must be
recommended by MEPS physicians ard noted
‘in SF 88, item 75. This torm is subrnitted to
the Recruiting Battalion. When a PS applicant
for USAR enlistment is medically examined at
other than MEPS, medical waiver must be
recommended by examining physician.}
Applicants: Nonprior service and pror

Sarvice.

Line B

Disqualification: Medical-prior service
including “Glossary NPS™” who were
separated or discharged from any component
for medical reasons, (This includes individuals
discharged with or without disability severance
pay and partially disabled combat wounded
veterans who were separated (not retirad))
from active service and who have met
conditions of chapler 5, section XIV. VA of
Disability pension requires a waiver (See chap
5, secs XV and XV.))

Approval authority: For RA—CG, PERSCOM
For USAR—CG, ARPERCEN

Minimum documentation required:

1. A memorandum prepated per instruclions
in para 4-8.

2. 0D Form 214 of DO Form 215. For
USAR, the DD Form 214 or DD Form 215 will
be included if the last period of military service
ended with a discharge from an active military
camponent.

3. If applicant is a member of USAR or NG
unit, obtain copias of medicat records and
forward with waiver request.

4, Original SF 88 and SF 93,

5. DD Form 1968 series and DD Form
398-2.

6. A copy of applicant’s MEPCOM Form
714 ADP or other autharized document that
clearly displays applicant’s ASVAB date and
rasults. {Applicants who were discharged from
the Active Army by reason of not meeting
medical fitness standards at time of
enlistment or induction who wera coded RE—4
should be processed as if they were coded
RE-3. These applicants will have an SPD of
375, KFN, or KFM.)

Aggucantt: Pricr service and "'Glossary
NPS.*

Line C

Disquaiification: Underweight or overweight:
NPS (overweight—body builders anly)
Approval authority: CG, USAREC
Minimum documentation required:

1. Applicants who are body-builders may
request waiver if MEPS physician
recommends approval.

o‘i Documentation for waiver will congist
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a. A memorandum prepared per instructions
in para 4-9.

b. Recent pholograph in gym shorts or
awim sl

¢. Original SF 88 and SF 93.

d. DD Form 1966 series and DD Form 398-
2,

e. A copy of applicant’s MEPCOM Form
714 ADP or other authorized document that
clearly digplays applicant's ASVAB date and
rasulls.

3. The Chie! Medical Cfficer, MEPS, may
authofize a two pound underweight waiver.
Appiicant must be otherwise qualihed. Waiver
for overweight is not authorized.
Applicants: Non-prior service.

Line D

Disquallfication: Civil court conviction of
other adverse disposition for six or more
minor traffic oftenses during a 1-year period,
where the fine was $100 or more per offense.
(See tabla 4-1A)

Approval authority: Commander or
Executive Officer, Recruiting Battalion (For
Otficer Candidate School (OCS) and Warrant
Officer Flight Training (WOFT) applicants, the
following alsc applies:

1. Cases involving the following will be
lorwarded 10 CG, PERSCOM [DAPC-OPP-P),
200 Stovall Street, Alex., VA 22332-0400:

a. Confinement, whether suspended of not.

b. Fine over $100.

c. Oftense listed in table 4-18, number 14,

d.OHenses listed in table 4-1C. number 9,
ofr 16, ot aduhery and bigarny.

2. In addinon, for WOFT, cases appfoved
for enlisiment will be coordinated by
telephone with CG, ARPERCEN (DARP-
MSR-1) (automatic voice network {AUTOVON)
693-7398 or commercial {314) 263-7398. This
coordination wil determine whether the
disqualification would prevent an appointment
as a warrant officet in the Army Raserve
Minimum documentation required: See
table 4-4.

Applicants; As shown below.

1. Nonpriar service and prior service.

2. Officer Candidate School (OCS) and
Warrant Officer Flight Training (WOFT]
applicants. (See enlistment program 80)

Line D.1
Disqualification: Persons enroiled in the
Alcohol and Drug Ahbuse Prevention and
Control Program {ADAPCP) at ime of last
separation from active duty.
Approval authority: For RA/USAR:
NPS-CG, USAREC
For RA: PS-CG, PERSGOM
For USAR: PS-CG, ARPERCEN
Minimum documentation reguired:

1. A memorandum prepared per instructions
in para 4-9.

2. DD Form 214/215.

3. DO Form 1966 sanes and OO Form 398-
2.

4. Potice Clearances (DD Form 368).

5. Reference letters from all employers
since last separated from active duty.

6. Expianation of unemployment of more
than 3 manths duration since last separated
from active duty cr the last five years,
whichever is less.

7. Evidence of schooling completed since
last separated from active duty. This includes
copy of college transcripts.

8. Personal reference letters from thrae
indivicuals in the community.
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. A of applicant’s MEPCOM Form
?13 ADC:?: other authorized document that
cleariy displays applcant’s ASVAB date and

s
re?(j).()!\F’PLIES TC APPLICANT'S WITH .
HISTORY OF ALCOHOLISM QNLY ) Apphcant
must have been rehabilitated for a pericd of 1
year and present documents belaw 10
substantiate rehabiiitation has existed for
mote 1han a yees: -

a. Letter from dogtor of rehabiiiation contes.

5. Letter from parson’s counseky or AA
counselor.

£ Lattes from another caunselor or AA
counselor who has knowledge of the person.

d. Letter from current employer, or if
unemployed. from most recent empioyer.

Line E o
Disqualitications: Conviclion of Other

Adverse Disposition for:

1. Two or more civil convictons for minor
nontraffic offenses, or

2. Three or more minor nontraffic adverse
dispositions, or

3. One ¢ivil conviction and two other
adverse dispositions for minor nontratfic
offenses. )

4. Two minor non-traffic adverse
dispositions and one adverse disposition for a
misdemganaor offense. (Seea tabla 4-1B and
4-1C)

Approval authority: Commander Or
Executive Officer, Recruiting Banalion
Minimum documentation required: See
table 4-4.

Applicants: As shown in ine D of this table.

Line F

Disqualification: One or more civif
convictions or two OF more other advarse
dispositions for misdemeanors. (See table
4-1C)

Approval authority: Commander or
Executive Qfficer, Recruiting Baltalion. In
cases involving two or more convictions/
adverse dispositians for driving while
intoxicated. drugged, or impaired will be
torwarded to HQ, USAREC. The CG,
USAREC, may delegale authonty 10 acl on
such requests for waivar but not balow
Director level within HQ, USAREC.
Minimum documentation required: Sge
table 4—4.

Applicants: All.

Line G

Disqualification: Other adverse disposnion
tor felony-level offenses. (See table 4- 1D}
Approval authority: Enlisted applicants—CG,
USAREC OCS applicanis—CG, PERSCOM
WOFT applicants—CG, USAREC (In addition,
see Chapter 9 for OCS and WOFT
iormation).

Minimum documentation required: See
table 4-4.

Applicants: All

Line H

Pisqualification: Corwiction for telony. (See
table 4-10.)

Approval authority: For RA {inciudes OCS
and WOFT)}—CG, PERSCOM For USAR—CG,
ARPERCEN {in addition, see ime D for OCS
and WOFT information),

Winimum documentation required: See
table 4—4.

Applicanis: All.

Une |
{Rescinded)
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Line J

Disqualification: Civil court conviction as an
adult of a felony and no more than one of the
foltowing:

1. Two convictions or other adverse
dispositions for misdemsanor-ievel offenses.

2. One adverse disposition for a felony-level
offense, and gone conviction or other adverse
disposition for a misdemeanor-lavel offanse.

3. One adverse disposition for a felony-level
offense, and two conviclions or other adverse
dispositions for minor non-tratfic-levet
oftenses.

4. One conviction or other advarse
disposition for a misdemeanor-level offense,
and two conviclions or other adverse
dispositions for minor non-tratfic-level
offenses.

Approval authority: As shown in Line A
through H above.
Applicants: As shown in line D of this table.

Line K

Oisqualification: Applicants who have
entered a plea of guilty or "'nolo contendere™
that was accepted by the court, despite later
processing in the same case, to permit
dismissal of the charge, basad on any of the
following:

1. Absence of later violations,

2. Evidence of rehabilitation,

3. Satisfactory completion of a peniod of
probation or supervision. This disqualification
is to be considered in conjunction with A
through H above.

Applicants: Nonprior service and prior
service.

Line L

Disqualification: Civil court conviction or
adjudication related to possession or use ot
cannabis {marijuana) or other conirolled
substances. Limited pre-service use of
cannabis (marijuana) will not be a disqualifier
for enlistment, However, chronic cannabis
(marijuana) use and psychological
dependence (as explained 1n AR 40-501) is a
disqualitying condition for enlistment. A waiver
for enlistment is permitted for adjudication
related to a controlled substance only when
the conviclion was for use or possession. A
waiver is not permitted for convictions
involving sale, distribution (including intent to),
or wrafficking of cannabis (marijuana) or any
other controlled substance. (See table 4-2,
fne P and S.)

Approvst authority: For RA—CG, PERSCOM
For USAR—CG, ARPERCEN

Minimum documentation required: See
table 4-4.

Applicants: Nonprior service and prior
sarvice.

Line M

Disqualification: Applicants for the Personnel
Reliability Program (PRP) and other identified
critical or sensitive positions, to include those
in CMF 95, it applicant has used cannabis
during the $0-day period betore application for
enfistment.

Approval authority: CG, PERSCOM central
clearing factity {CCF)

Minimum documentation required: The
MILPERCEN security interview will request
waivers from PERSCOM (CCF) by telephone.
Appiicants: Nonpnor service and prior
SOTvICE.

Line N
Disqualification:

1. Last separated by reason ot hardship or

2. Dependents (see table 2-1 or 3-1, rule F,
for waivable and nonwaivable dependency
disqualifications) (see glossary for explanation
of term “dependent™).

Minimum documentation required:

1. A memorandum prepared per instructions
in para 4-8.

2. DD Form 2147215,

3. DD Form 1966 series and DD Form 398-
2.

4. DA Form 3072-2.

5. If applicable, proof that condition for
which separated no longer exists. Proof will
be in the form of affidavits made by a person
or persons on whose behalf the individual was
separaled, or made by a community member
who is familiar with the home condition of the
applicant's family. Amencan Red Cross
facilities will not be used to cobtain this
evidence. Other proof would be death
certificates, copies of paid bills, and legal
documents showing legal responsibility has
been assigned to another individual.

6, if applicable, divorce decree and all
changes to it.

7. If applicable, documentation showing that
depandents will not suffer hardship as a result
of applicant’s enlistment. (For RA: obtain
statement from spouse/ex-spouse if married
o divorced.)

B. A copy of applicant's MEPCOM Form
714 ADP or other authorized document that
clearly displays applicant's ASVAB date and
resuits.

9. A copy of applicant's SF 88 and SF 93,
or other authonzed document that clearty
displays applicant’s current height and weight;
date of physical examination; and physical
profile, if applicable.

Approval authority: For RA: CG, PERSCOM
For USAR: BRIGADE COMMANDER,
USAREC

Applicants: Nonprior and prior service.

Line O

Disqualification: Applying tor enlisiment or
last separated from one of the U.S. Armad
Forces an the basis of one of the foliowing:

a. Being a surviving person and family
membar.

b. Applying for enlistment as a surviving
person (see glossary).

Approval authority: CG, USAREC.
Minimum documentation required:

1. A memorandum prepared pef instructions
in para 4-9.

2. 0D Form 214/215.

3. DD Form 1966 series and DD Form 398-
2.

4, Statement, signed by applicant,
requesting that surviving person designation
be withdrawn. This statement also will
acknowledge that—

a. Applicant is available for worldwide
assignmaent, inciuding combat-zone
assignment,

b. Future requests for separation based on
survivor status may or may not be honored.

¢. Future requests for reassignment based
on survivor status will be honored.

5. A copy of applicant's MEPCOM Form
714 ADP or other authogrized document that
clearly displays applicant's ASVAB date and
results.
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6. A copy of applicant’s SF 88 and SF 83,
or other authorized document that clearty
displays applicant's current hexght and weight;
date of physical examination; and physical
profile, if applicable.

Applicants: Nonprior and prior service.

Line P

Disquallfication: Entistiment grade determina-
tion {see chap 3, sec I, and tables 2-3, 3-3,
and 3-4 for RA grade determination for former
officors).

Approval atuthority: For enlisied, see tables
2-3, 3=3, and 34, note 10. For former
officers: CG, PERSCOM.

Minimum documentation required:

1. For USAR: DA Form 1696-R
(Enlistment/Reenlistment Qualitying Applica-
tion) {Special Recruited Personnel)

2. For RA: A memorandum prepared
according to instructions in para 4-9,

3. DD Form 214/215 trom last enlisted
active sarvice.

4. DD Form 214/215 from last officer active
service.

5. DD Form 1966 series and DD Form 358-
2.

6. A copy of appcant’s MEPCOM Form:
714 ADP or other authorized document that
clearly displays applicant’s ASVAB date and
results.

7. A copy of applicant's SF 88 and SF 93,
or other authorized document that clearty
displays applicant's current height and weight;
date of physical examination; and physical
profite, if applicable.

Applicants: Prior service.

Line Q
{Rescinded).
Line R

Disqualification: AWOL or lost time during
last period of military service:

Approval authority; For RA; CG, PERSCOM
For USAR: ARPERCEN

Minimum documentation required:

a. A memorandum prepared per para 4-9.
b. Reference letters (DD Fm 370) from all
employers since separated from active duty or

last 5 years, whichever is shorter.

c. Referance letters (DD Fm 370) from
three reputable citizens in community.

d. Evidence of civilian schooling since last
saparated from aclive duty.

e. Explanation of all periods of
unemployment of 3 or more months duration
since last separated from active duty.

{. DD Form 214/215.

g- DD Form 1966 seres and DO Form 398-
2. HOWEVER, WAIVERS MAY NOT BE
CONSIDERED UNTIL A PERIOD OF 2
YEARS HAS ELAPSED SINCE THE LAST -~
DAY OF TIME LOST.

Line S

Disqualtfication: Last separated from active
service with one of the following regulations
shown on DD Form 214 or was separated
with one of the following disqualifications. A 2-
year wail is required unless ctherwise
indicated.

AR 635-206 (misconduct, fraudslent entry,
conviction by civil court, AWOL, or desertion)

AR 835~-212 {unfitness/unsuitability)

Table 2-2 or 2-3, AR 601-280 (waivable
moral and admmistrative disqualifications and
persang ineligible for immediate reanlistmant *

Chapter 1, section Vill, or chapter 6, AR
601-280 (fiekd bar 1o reenlistmernt)
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Discharged as a result of local bar to
reenlistment UP AR 635-200, chapler 16, and
:r:SCOde RE-3 or RE—4 with less than 18 yrs

Court-martial conviction 2

TDP/antry level status performance and
conduct ?

EDP/unsatistactory performance

Discharged as a result of civil court
conviction

Fraudulent entry

Unfitness/misconduct

Unsuitability

Received one or more Article 15(s) while in
the grade ot ES or higher

Discharged for the good of the service
instead of trial by court-martial

Personality disorder

Erroneous enlistraent/reenlistment {No 2-
year wait required ®

Discharged under Secretarial authority UP
AR 635-200 chapter 5, saction Il *

Approval Authority: For RA: CG,
PERSCOM. For USAR: CG, ARPERCEN.
Documentation required for above
disqualifications:

1. A memorangum prepared accordng to
Instructions in para 4-9.

2. DD Form 214/215.

3. Relerence letters from all employers
since fast saparated from active duty, or last 5
years, whichaver is shorter.

4. Reference tetters from three 6r more
reputable citizens in the community.

5. Evidence (including proper transcripts) of
civilan schooling completed since last
separated from active duty.

6. Explanation of all periods of
unemploymenl of 3 or more months duration
since last separated from aclive duty.

7. Police clearances {DD Form 369): from
last separation or preceding 3 years. Nof
required if separated for overweight or failure
to meet body fat standards.

8. NP evaluation required if separated
because of personality disorder.

9. DD Form 1966 series and DD Form 398.
2.

10. A copy of applicant's MEPCOM form
714 ADP or other authorized document that
clearly displays applicant's ASVAB date and
rasulls.

11. A copy of applicant’'s SF 88 and SF 93,
or other authorized docurmnent that clearly dis.
plays applicant's current height and wsight;
date of physical examination: and physical pro-
file, if applicable.

Notes:
1. A 2-yaar wail may apply depencng on
disqualification
2. The 2-year wail is from the date ol conwction,
3. A 2-year wait d0es not apply to those indriduals
separated under TDP because of being overweight/
underweight. These individuals do require waivers of
last separation
4, The 2-year wail is Irom date of separation;
however, mdhadual may no! be considered for
enkstment in RA untd he or she has been released
from aM forms of civit resramt,
5. Individuals separaled for emonecus enlistment
require waivers of last discharge. The 2.year wail
does nol apply uniess discharge is for positive dnsg
lestnyg results
6, Individuals separated for tNESE reASONS reQUYe A
waiver of last discharge. The 2-year wait apples.
7. Indridiugls in this calegory may require warvers of
inst separation in addition 10 other dsqualiicabons.
The 2-yoar wail apples.

Line T
Dlsqualiication:
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1. Applicants who were danied reenlisiment or
extension of enlistment at the time of
discharge frem last period of active service
ungder AR 601-280, chapter 2. These soldiers
will have a disapproved DA Form 3340
{(Request for Regular Army Reenlistment of
Extension), a disapproved DA Form 3072-1A
or a DA Form 1215 card to show not qualified
for reenlisiment.

2. Applicants who were denied reenlistment
or extenston of enlisiment at the time of
discharge from the last period of aclve
service rom any branch of service or Reserve
Caomponent.

Approval Authority: For RA° CG, PERSCOM
For USAR: CG, USAREC
Minimum documentation required:

1. A memorandum prepared per instructions
in para 4-9.

2. Evidence {including transcripts) of
completion of any civilian schooling since last
separated from active duty.

3. Reference letters (DD Fm 370) from all
employers since last separated from aclive
duty, or last 5 years, whichever is shorter.

4. DD Form 1966 series and DD Form 398-
2.

5, DD Form 214/215.

6. A copy of applicant's MEPCOM Form
714 ADP or other authorized document that
clearly displays applicant’s ASVAB date and
results.

7. A copy of applicant's SF 88 and SF 93,
or other authorized document that clearly
displays applicant’s current height and weight;
data of physical axamination; and physical
pofile, i appiicable.

REQUESTS FOR WAIVER MAY NOT BE
SUBMITTED UNTIL 2 YEARS HAS ELAPSED
SINCE DATE OF SEPARATION.)

Applicants: Prior service,

Lire U
Disqualification:

1. PS Applicants who previously were
conscientious objectors, but who no longer
are conscientious objectors. Must not have
been discharged by reascn of conscientious
objection UP of AR 600-43. See table 4-3.

2. NPS applicants who were classified as
conscientious objectors by the Selective
Service, who no longer are conscientious
objectors.

Approval authority: For RA/USAR:
NPS—CG, USAREC For RA: PS—CG,
PERSCOM For USAR:

PS—CG, ARPERCEN

Minkmum documentation required:

1. A memorandum prepared per instructions
in para 4-9.

2. Statement, notarized or witnessed by
commissioned officer and signed by the
applicant, that—

a. Announces without qualification that he
or she is na longer a conscentious abjector.

b. Acknowledges his or her availability for
combat duties, if needed, and for worldwide
assignment, including assignment 1o a combat
zone.

3. DD Form 1966 senes and DD Form 398-
2.

4. DD Form 214/215.

5, A copy of applicant's MEPCOM Form
714 ADP or other authorized document that
clearly displays applicant's ASVAB date and
e .

6. A copy of applicant's SF 88 and SF 93,
or other authorized documnent that ciearly
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displays applicant’s current height and }Ve‘rghl:
d:tfz gf physical exammation; and physical

protile, if applicaug. ) .
Applicants: Nonprior and prior service,

Line V
Disquallfication: Persons who profess con-

scientious objeclions or religious convictions at
lime of application for anlistimant, which pre-
cludes unrestricted assignments and who de-
sire 1o enlist as noncombatants.

Approval authorlty: For RA:

NPS—CG, USAREC For RA: PS—CG,
PERSCOM For USAR: CG, ARPERCEN
Minimum documentation required: ’

1. A memorandum prepared per instructions
in para 4-9.

2 DD Form 1966 series and DD Form 3a8.
2.

3. For PS: DD Form 214/215.

4. Obtain letters that substantiate a claim lo
this status: provide information as required by
AR 600-43, appendix A; and submit a
personal letter expressing desire to enlist in
the Army.

a. FOR RA: The recruiting battalion wall
send the applicant’s documents to HODA
(TAPC-PDT- 5), ALEX, VA 22332-0400. Atter
review and detarmination, an advisory opinion
will be given. An NPS applicaion then will be
sent to CG. USAREC, and a PS application to
CG, PERSCOM (Cdr, USAEEA). Tor final
approval or disapproval.

b. FOR USAR: The recruiting battalion will
forward documents through USAREC
command channel lo CG, ARPERCEN, ATTN:
DARP-PAT-, 9700 Page Boulevard, St Lous,
MO 63132-5200, for approval or disapproval.
(No decision will be considered unless
approval has been recommended by CG,
USAREC.) No person will be permitied to
enlist as a noncombatant conscientious
objector until a tavorable decision has been
given,

5. A copy of applican!'s MEPCOM Form
714 ADP or other authorized document that
clearly displays applicant’s ASVAB date and
results.

6. A copy of applicant's SF 88 and SF 93,
or other authorized document that clearly
dispiays applicant's current height and waight;
date of physical examination; and ptiysical
profile, if applicable.

Appiicants: Nonprior and prior service.

Line W

Disqualification: Disqualifying RE code for
reasons not otherwise listed in this table.
Approval authority: For RA: CG, PERSCOM
For USAR:

CG, ARPERCEN (when waiver 1s requied
under para 3-9}.

Minimum documentation required:

1. A memorandum prepared according to
instructions in paragraph 4-9.

2. DD Form 1966 series and DD Form 388-
2.

3. DD Form 214/215.

4. A copy of applicant’s MEPCOM Form
714 ADP or other authorized document that
clearly displays applicant's ASVAB date and
rasults,

5. A copy of applicant's SF 88 and SF 93,
or other authorzed document that clearly
displays applicant’s current height and weight;
date of physical examination: and physical
profile, if applicabla.

Applicants: Prior service.
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Line X

Disquallfication: Applicants given an RE
code of 3 or 4 at time of last separation from
the Active Army on the basis of marriage or
pregnancy.

Minimum documentation required; These
individuals will be processed for enlistment as
if they are coded RE-2, provided they are
otherwise qualified.

Applicants: Prior service.

Line Y
Disqualification:

1. Persons discharged or ransferred from
ARNG/USAR unit 1o ING or IRR or
discharged or transferved from RCs of Nawvy,
Air Force, Marine Corps, or Coast Guard for
reasons of apathy, unsatisfactory
performance, TOP, or EDP (APPLIES TO RA
ONLY). Request for waiver may nol be
submitted until 2 yr pd has elapsed since date
of discharge. .

2. Persons discharged or transferred from
ARNG, USAR, or other RC for being an
unsatistactory participant. (APPLIES TO RA
ONLY). NO WAITING PERIOD, applicant
shoukd be encouraged to write a shor
explanation of why he or she was an
unsaustactory participant.

3. Persons last discharged from ARNG/
USAR or current ARNG/USAR member
applying for RA/USAR enlistment with
disqualitications. Examples of disqualifications
include unsuitability, resignation for good of
the service, misconduct, fraudulent enlistment,
bar to reenlisiment, or unauthonzed absence.
Approval authority: For RA: CG, PERSCOM
For USAR: CG, ARPERCEN
Minimum documentation required: Same as
for line S,

Applicants: Prior service.

Line 2

Disqualification: Overage PS applicants for
enlistment in USAR.

Approval authority: CG, ARPERCEN
Minimum documentation required:

1. A memorandum prepared per instructions
in para 4-9,

2. A copy of applicant's MEPCOM Form
714 ADP or other authorized document that
clearly displays applicant’'s ASVAB date and
results.

3. A copy of applicant’'s SF 88 and SF 83,
or other authorized document that clearly
displays applicant’s current height and weight;
date of physical examination; and physical
profile, if applicable,

4. DD Form 214/215.

5, 0D Form 1966 series and 0D Form 398-
2.

Lire AA

Disquallfication: Applicant/Enlistee who
was/is confirmed positive for the presence of
drugs of alcohol at time of original physical
examination or test may be retested in 6
months f the confirmed positive was for
alcoho! or tetrahydrocannibinal (THC)
{marijuana) only. If retest is negative, a waiver
may be requested for enlistment. {Note: No
waiver for positive result on last lest is
authorized ) if applicant's retest is positive, he
or she is disqualified for 2 years from date of
retest. Applicants found positive for cocaine of
other drugs are not authorized & retest until
ona year from date of original test. If after 1
year the retest is negative, a waiver may be
granted for enlistment. !f retest is positive, a

2-year waiting period from the retest is
required.
Approval authority: Recruiting Battakion
Commangder or Executive Otficer
Minimum documentation required:

1. A memorandum prepared according 10
instructions in para 4-8.
- 2. DD Form 1966 series and DO Form 398-
2.

3. A copy of applicant's SF 88 and SF 93.
4. A copy of applicant's MEPCOM Form
714 ADP or other authgrized document that
clearly displays applicant’s ASVAB date and

rasulls,

5. Other docurments as 1he Recruiting
Battalion Commander or Exacutive Officer
may require.

¢. Typical offenses.

(1) Typical offenses are listed in table
4-1A, 41B, 4-I1C, and 4-1D. (Sce para
4-13b)

(2) The hists of typical offenses shown in
these tables are guides. 1t is not practical 1o
list all offienses. Treat offenses in each table
and those of a similar nature according to
the type of offenses listed in the table de-
spite their classification under State law and
whether the determination is deemed a con-
viction or adjudication under State law. The
offenses named in the tables will he consid-
cred to have the elements of those offenses
under the common law or the Urniform
Code of Military Justice when no such com-
mon law exists. In cases of state law provid-
ing for “Degree of Offense” consult with
HQ, USAREC (USARCES WD). In
doubtful cases, the following rules apply:

Table 4-1A
Typlcal minor traffic offenses

Traffic offenses treated as minor by law
enforcement agencies of the State where the
offense was committed should be treated as
minor. While parking tickets are not histed as
typical minof tratfic otfenses, unpaid parking
tickets remain a disqualification as a pending
charge per able 4-2. line L.

Rem/Minor traflic offenses

Blocking or retarding the traffic.

Bicycle ordinance violation.

Crossing yellow line, driving left of

centef.

Disobeying traffic lights, signs, or signals.

Driving on shoulder.

Driving uninsured vehicle.

Driving with biocked vision,

Cniving with expired plates or without

plates.

Driving without license or with

suspended of revoked license.

10. Driving without registralion or with
improper registration.

11, Driving wrong way on one-way street.

12. Failure 10 comply with officer's directive.

13. Failwre to have vehicle under control.

t4. Spilling load on highway.

15.  Failure to signal.

16. Failure 1o stop or yield to pedesinan.

17. Failure to submit reporl after accident.

1B. Failure to yield right-of-way,

19. Faulty equipment, such as delective
exhaust, horn, lights, mirror, mutfler,
signal device, steering devica, tail pipe,
or windshield wipers.

20. Following 100 closely.
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21. Hitchhiking.

22, Improper backing, such as backing ino
intersection or highway, backing on
expressway, or backing over crosswalk.

23. improper blowing of horn,

24. Improper passing, such as passing on
right, passing in no-passing zane,
passing stopped school bus, or passing
a pedeslrian in crosswalk,

25. Improper turn.

26. Invalid or unofficial inspection sticker,
failure to display inspection sticker.

27. leaving key in ignition.

28. License plates improperly displayed or
not displayed.

29. Operating overicaded vehicle.

30. Racing, dragging, of contest for speed.

31. Reckless, careless, or imprudent driving
{considered a tratfic offense when the
fing is less than $250.00 and there is no
confinernent). Court costs are not part of
a fine.

32, Speeding.

33. Spinning wheels, improper star,
zigzagging, or weaving in traffic.

34. Seat belt/child restraint vialation.

35. Skateboard/rolier skate violations.

36. Failure to appear for tralfic violations.

Table 4-1B
Typical minor non-tratfic offenses

If the maximum confinement under local law is
4 months or less, the offanse should be
trgated as minor nontraffic.

Item/Minor non-traffic olonses

Assault, simple(less than $250.00 fine).
Carrying concealed weapon (other than
firearm), possession of brass knuckles.
Curfew viclaton.

Damaging road signs.

Discharging firearm through

carelessness.

Discharging firearm within municipal

lirnits.

Disobeying summons. (Failure to appear)

Disorderly conduct; creating disturbance;

boisterous conduct.

9. Disturbing the peace.

10. Drinking al¢coholic beverages on public
transportation.

11. Drunk in public; drunk or cisorderty.

12. Dumping refuse near highway.

13, Fighting or taking part in affray.

14. Fofnication,

15, [lllegal betting or gambiing; operating
ilegal handbook, raffle, lottery, or punch
board; matching cockfight.

16. Jumping turnstile {to include those
States thal adjudicate jumping a turnstile
as petty larceny).

17. Juvenile adjudications, such as beyond
parentat control, incorrigible, runaway,
truant, or wayward,

18. Killing domestic animal.

19. Liguor; unlawful manufaciwe, sale,
pOssession, Or consumption in public
place.

20. Loitering.

21. Criminaf or makicious mischiaf, such as

painting water tower, throwing waterfilled

ballocns, throwing rocks on highway,
throwing missiles at athletic come sts, or
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throwmng objects at vethicies. .
22. Nuisance, committing.
23. Poaching.
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24, Purchase, possession, or consumplion of

" aleohot beverages or tobacco products
by minor.

25, Removing property under tien.

26. Removing property from public grounds.

27. Robbing orchard.

28. Shooting from highway.

28. Shooting on public highway.

30. Littering.
31. Throwing glass or other material in
roadway.

32. Trespass on property (non-criminal).

33. Unlawiul assembly. -

34, Using or wearing uniawful emblem/
wentification.

35. Vagrancy.

36. Vandalism{value less than $500.00).

37. Violation of fireworks law,

38. Violation of fish and game laws.

39. Viplation of leash laws.

40. Failure to appear for minor non-traffic

28. Stolen property, knowingly received
(value less than $500).

29. Joy nding.

30. TYrespass—ceriminal

31. Unlawful carrying of firearms of carrying
concealed firearm,

32. Unlawtul entry.

33. Unlawful use of long-distance telephone
lines.

34. Use of tetephone to abuse, annoy,
harass, threaten, or torment anather.

35. Vandalism(vake $500.00 or more).

36. Willlully discharging tirearm so as to
endanger life; shooting in public place.

37 lilegai/frauduient use of a cradit card,
bankcard, or automated teller (ATM)
card(value less than $500.00).

38. Aulo burglary/tampening with an
auto{value less than $500.00). This
includes offenses where parts of items
were removed from a vehicle. {If value
exceads $500.00, offense bacomes a

violations.
felony.)
39. Permitting a DU
Table 4-1C
Typical misdemenanors

If the maximum confinement under local law
exceeds 4 months, but does not exceed 1
year, treat the offense as a misdemeanor
Ottenses of possassion, use or sale of
narcotics are treated as felony-type offenses
?espﬂe maximum confinement under local
aw.

Contempt of court.

Altered driver's license.

Assault consurnmated by battery.

Being in place where narcotics or habit-

forming drugs are being used,

Criminal ar malhcious mischief(value

$500.00 or more).

6. Crimes against the family(non-payment
of child support) if wried in a criminal
court,

7. Check, worthiess, making or uttering,
with intent to defraud or deceive (less
than $500.)

8. Conspiing to commit misdemeanor.

9. Contributing 10 dalinquency of minor.

10. Desecration of American ffag.

11. Desecration of grave.

12. Drniving while drugged or intoxicated, of
driving while ability impaired (Two or
more of this item require waiver appvoval
of HQ, USAREC).

13. Failure to stop and render aid after
accident.

14. False bomb threat.

15. Glue and paint sniffing.

16. Indecent axposure.

17. Indecent, insulling, or obscene language
communicated directly or by telephone
to another person.

18. Leaving scene of an accident or hit and
run.

18. Looting.

20. Failwe 10 register with Selective Service.

21,  Larceny/conversion(value of less than
$500.00).

22 Prostitution/solicitation,

23. Reckless driving. {Considered a
misdemeanor when the fine is $250.00
or more or when confinemeant is
involved; otherwise, considered a minor
tratfic offense).

24. Resisting arrest {(eluding police, fleeing).

25. Reckless endangerment

26. Selling or leasing weapons to minor.

27. Violation of probaton.
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Table 4-1D
Typical felony offenses

if the maximum confinement under local law
axceeds 1 year, treat the offense as a felony.
Treat oftenses of possession, uas, or sale of
narcotics or habit-forming drugs, 1o include
marijuana and steroids as felony offenses,
despite maximum confinement under local
law. Also consider conviction for possession
of narcotic paraphernalia a felony.

ltem/Felony offenses

1. Aggravated assault, such as assault with
dangerous weapon, assault intentionally
inflcting great bodily harm, or assault
with intent to commit a telony.

Arson.

Attempt to commit a felony (includes

conspiracy to commit).

Breaking and entering.

Bribery.

Burglary.

Camal knowledge of a minor

Ilegal/iraudulent use of a credit card,

bankcard, or automated teller{ATM)

card(value of $500.00 or more).

9. Check, worthless, making or uttering,
with intent to defraud or deceive (8500
or more).

10. Conspiring to commit a felony.

11.  Criminal libel.

12 Exiortion.

13. Foigery; knowingly uttering or passing
forged instrument.

14, Graft,

15, Larceny: smbezziement: conver.
sion{value $500.00 or more).

16. Cattie rustfing.

17. Indecent acts or liberties with a minor.

18. Indecent assault.

18.  Kidnapping or abducting, to include
parental kidnapping of a child(ren).

20. Mail matter; abstracting, destroying,
obstructing, opening, secreting, stealing,
or taking.

21. Maiis; depositing obscene or indecent
matier,

22. Neghgent/vehicular homicide.

23. Manslaughter.

24. Misprision of felony.

25. Murdar,
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O No ;A

26, Narcofics or habit-forming drugs.
wronglul possession, use, or sale.

27. Pandering. )

28 Perjury or subornation of perlury, ‘

29 Public record; altering, concealing,
destroying, mutilating, obligating, of
removing.

30. Rape, sexusl abuse, sqxual assault,
criminal sexual abuse, INCast.

31. Riot.

32. Robbery. 7 '

33, Wrongful appropriation of a public of
private conveyance(air, land, or sea)
without owner's consent.

34. Sodomy. )

35, Stolen property, knowingly received
{value $500 or more).

d. Table 42 lists nonwaivable moral and
administrative disqualifications. The follow-
ing rules apply to moral disqualifications.

(1) All moral disqualifications include
persons released from custody or restraint
of a court under procedures that do not dis-
pose of the charge finally. Example of such
releases are listed below.

{a) Release following plea of any type to
the court (including plea of guilty or *nolo
contendere’™).

{4) Release on probation without verdicl.

fc} Release on person’s OwWn
recognizance.

{d) Release following charges that are
placed on file.

fe) Any similar disposition, without re-
gard to technical name, that indicates the
person may remain subject to further judi-
cial praceedings in connection with the
charges.

(2) The above basis for disqualification
wil] be considered removed if the official
chiefly responsible for prosecution of the
charges submits a signed statement that,
under the laws or current practices of the
Jurisdiction, applicant is not subject to fur-
ther restraint, custody, control, or prosecu-
tion by authorities thereof. Such officials
include the district attorney, judge of the
court involved, or higher official of the juris-
diction concerned who has responsibility in
connection with the case.

(3) The above basis for disqualification
para 4-4d(1)) will be considered removed if
the applicant is placed in any court-ordered
probationary program that, regardless of en-
try of plea or judgment, will result in auto-
matic dismissal of such charges provided a
subsequent court appearance is not required
and the terms of probation are not any more
restrictive than those listed in paragraph
4-1456{4).

(4) In addition, persons who are granted
release form charges at any stage of court
proceedings if they will apply for or be ac-
cepted for enlistment. Questionable cases
will be referred to HQ USAREC through
the chain of command. Granting of release
from charges is an slternative to further—

{a) Prosecution, indictment, trial, or in-
cafCeration in connection with the charge.

{b) Proceedings relating to adjudication
as a youthful offender or juvenile
delinquent,
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Table 4-2
Nonwaivable moral and administrative
disqualifications

Line A

Disqualification: Intoxicated or under
influence ot alcohol or drugs at time of
application, or at any stage of processing for
enlistment.

Appticant: Nonprior service or prior service.

Line B

Disguallfication: Having history of psychotic
disorders or state of insanity at time of
application for enlistment,

AppHcant: Nonprior service or prior servica.

Line C
Disqualificatlon: As listed below

1. Questionable moral character.

2. Alcoholism. (Sge lable 4-1, Line D.1)

3. Drug dependence.

4. Sexual perversion.

5."Homosexuality.” A homosexual is a
person, regardless of sex, who engages in,
desires 1o engage in, of intends 1o engage in
a homosexual act. A homosexual act means
bodity contact, actively undertaken or
passively permitted, batween persons of the
same sex for sexual satisfaction. A person
who has engaged in, attempled o engage in,
or solicited another to engage in a
homosexual act will not be excluded from the
service solely as a result of that act if it is
shown thal such behavior was a departure
from the person’s customary behavior, that
the act is unlikely to recur because it was the
result of immaturity, intoxication, or coercion,
that the behavior was not accomplished by
force, coercion, or intimidation, and that the
person does not desire or intend to engage in
further homosexual acts.

6. History of antispcial behavior,

7. History of frequent or chronic venereal
disease.
Applicant. Nonprior service Or prior service.

Line D

Disqualitication: Previously separated tor
unfitness, unsuitability, unsatisfactory
performance, misconduct or bar 1o
reantistment, with 18 or mora years of aclive
Federal service completed.

Applicant: Prior service.

Line E

Digqualification: Applicants for retirement
and persons receiving retired, retirement, or
retainer pay, except for combat-wounded
personnel. (See chap 5. sec XIV.) This
prohibition is not applicable to Reservists who
are members of the Retired Reserve and who
are not receiving retired, retrement, or
retalner pay.

Applicant: Prior service.

tine F

Disqualification: Persons unabka to present
written avidence (official documents) of prior
servica claimed, until such service has been
verifiad.

Applicant; Prior service.

Line G

Disqualitication: Persons whose enlistments
are not clearly consistent with interests of
national security under AR 604-10.
Applicant: Nonptior service oF prof senice.

Line H

Disqualification: Persons retained on AD
under AR 604-10 with annotation “not eligible
lor security clearance or assignment to
sensitive duties, AR 604-10."

Applicant: Prior service.

Line |

Disqualification: Persons with prior Army
sarvice who signed statements of intent 1o
reenlist after 1 Novembear 1963 and received
sarvices based on the statement (such as
transportation of dependents or movement of
househcld goods or automebite), and then, at
ETS, deciined to reenlist.

Applicant: Prior service,

Line J

Disqualification: For RA—Last separated
from another Armed Forces, eithar AC or RG,
with other than honorable discharge or for
reasons similar to those outlined in this table
and table 4-3. {Includes general discharge
under honorable conditions.)

Applicant: Prior service.

Une K

Disqualification: For RA and USAR—Last
discharged from another Armed Forces, either
AC or RC, with other than honorable
discharge, or for reasons similar to those
outlined in this table and table 4-3. {includes
general discharge under honorable conditions;
Applicant: Prior service.

Line L

Disqualitication: Criminal or juvenile court
charges filed or pending against them by civil
authorities.

Applicant; Nenprior service of prior service.

Note: Pending charges include, but are not
limited to, unpaid traffic violations, however,
authorized receplion and IET commanders
may consider unpaid mincr traffic tickets that
are subsequently paid after entry 1o be
waiverable in meritorious cases. Retention of
these soldiers in place of discharge for
fraudulent entry is at the discretion of the
approval authority in accordance with AR
635-200.

Line M

Disqualification: Persons under Civil restraimt,
such as confinement, parole, or probation,
except the type of restraint exempted by
paragraph 4-15.

Applicant; Nonprior service of prior service.

Line N

Disquailification: Subject of inital civit court
conviction or adverse disposition for more
than one adult felony offense. {(Committed or
tried as an aduit)

Applicant: Nonprior service and prior service.

Line O
Disqualltication: Civil conviction as an adult
of a felory with any one of the following.

a. Two or more othar adverse dispositions
of telony levet offenses committed as a
juvenile (see line N for adult)

b. Three or more conviclions or other
adverse gispositions for misgemeanor level
offenses.

¢. One adverse disposition for a felony level
offense, and two or more convictions or other
adverse dispositions for misdemaanor level
offenses.

d. One adverse disposition for a telony level
otfense, and three or more convictions or
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adverse dispositions for minor non-traffic
offensas.

€. One conviction or adverse disposition {or.
a misdemeanor offense, and three or more
convictions or other adverse dispositions for
minor non-traftic offensaes, '
Applicant: Nonprior service and prior sefvice.

Line P

Disqualification; Subject of initial civil court
conviclion or other adverse dispositions tor
sale. distribution, or trafficking (Including
"Intent To™) of cannabis (marijuana or any
other controlled substancel, {Sea table 41,
fine L.)

Applicant: Nonprior service and prior service.

Line Q

Disqualificatlon: Persons barred from
reanlistment by DA under AR 600-200, AR
601- 280, and coded RE-4.

Appllcant: Prior service.

Line R

Disqualitication: Persons with a Bad Conduct
or Dishonorable/discharge.

Applicant: Prior service,

Line §

Disqualificatlon: Applicants having history of
chronic cannabis (marijuana) use of
psychological cannabis dependence (as
defined in AR 40-501). {See table 4-1, line L.)
Applicant: Nonprior service and prior service.

Line T

Disqualification: For RA only. Received
saverance pay {other than disabiltty).
Applicant: Prior service.

Line U

Disqualification: Three or more convictions
or other adverse dspositions for driving while
intoxicated, drugged. or impaired in the 5
years preceding appiication for enlistment.
Applicant: Nonprior service and prior sefvice.

Line ¥ .
Disqualification: Confirmad positive result for
alcohad or drugs (test administered at MEPS)
{See table 4-1, line AA for waver proceduras
when retest is autherized and found to be
negative).

Applicant: Nenprior service and prior service.

Line W

Disqualltication: Persons with convictions or
other adverse dispositions for 5 or more
misdemeanors in the 5 years preceding
application for enlistment. .
Applicant; Nonprior service and pnor service.

Line X

Disqualification: Persons with prior sefvice
who do not meet priof grade and service
criteria of Table 3-1. Rule H or Table 3-3.
Applicant: Prior service and glossary nonprior
sarvice

Line ¥

Disqualificatlon: Persons with prior service
last discharged from active service for drug or
alcohol abuse, or as rehab failure during their
last penod of service.

Applicant: Prior service and glossary nonprior
service.

e. Table 4-3 lists nonwaivable disqualify-
ing separations. Persons separated from any
U.S. Ammed Forces, or its RC, whose sepa-
ration documents contain disqualifying RE

s
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Codes or entries in this table will not be
considered for waiver,

Table 4-3
Nonwalvable disqualifying separations

Line/Disqualifying separation

A. Physically disqualified on order to AD.

B. Miltary Personnel Security Program.

C. Release from entry on AD (EAD) by
reason of physical disability and reverted
1o inactive status for the purpose of
retirement under sections 1331 through
1337, title 10, United States Code,
instead of discharge with entitiement to
receive disabiiity retirernent pay.

D. Physical disability resulting from

intentional misconduct or willful neglect,

or incurred during period of unauthorized

absence. No entitlement to severance

pay.

Discharge as a result of board action or

acceptance of discharge as homosexual

or discharge for homosexual tendencies.

Desertion.

Alien without lawful admittance or legal

residence in the United States.

Permanently retired by reason of physical

disability.

i, Retirement after 20 years of active

Federal service.

RE Codes. (Soe table 3-6.)

Officers removed from active or inactive

service by reason of having attained

maximum age or service—AR 140-10,

L. Discharged by reason of conscientious
objection per AR 600-43.

m

 om
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4-5. PS personnel

a. All disqualifications must be revealed
by P'S personnel. However, only the follow.
ing are considered current:

(1) Those that occurred during and after
the last period of service.

(2} Those that were not previously
revealed.

b. PS applicants must list all Articles 15,
courtsmartial convictions, time lost during
all periods of previous service, and all
charges (military or civilian} or convictions,

c. Unless individual has completed
TIADT, waiver approved for ARNG and
other Service RC will not be accepted for

RA enlistment purposes. In addition those
waivers for felony Ievel offenses or RE codes
will not be accepted for RA enlistment. Fel-
ony waiver or RE codes must be resubmit-
ted for approval.

d. RC personne] with waiverable offenses
that occurred before reserve enlistment that
were uneither revealed nor waived by the re-
serve are considered to have enlisted fraudu-
iently. RC applicants must have such
enlistments validated. If RC waiver authori-
ty validates the enlistment by granting a
waiver, application for enlistment may be

accepted for the Regular Army. Weaiver if
required may then be submitted to the prop-
er approval authority. .
e. Police records check will be accom-
plished for those changes considered as cur-
rent under a above,
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Section Il
Administrative Instructions for Moral
and Administrative Waivers

4-6. General

This section prescribes procedures for
processing requests for waivers to meet ba-
sic enlistment qualifications.

4-7. Waiver disapproval authority

All levels will determine if waiver request
warrants favorable consideration. Com-
manders below the approving authority, 10
inciude Recruiting company commanders,
may disapprove waivers for applicants who
do not meet prescribed standards, or who
do not substantiate & meritorious case, ex-
cept for medical waivers (excludes dual
waivers where non-medical was disap-
proved) which will be forwarded. Request
for waiver may not be resubmitted for 6
months from date of disapproval. Recruit-
ing battalion commanders may reevaluatc a
previously disapproved waiver within 6
months if, in their opinion, new information
or information previously submitted war-
rants reconsideration. Indicate this descrip-
tion in the remarks section of waiver cover
sheet. (Battalion level waivers only.)

4-8. Valldity period

Unless otherwise stated on waiver cover
sheet/document, waivers granted under this
chapter are valid for | year from approval
date unless & change in status occurs. (Ex-
ceptions are DEP personnel whose waivers
are valid until RA enlistment if no change
occurs in qualifications.) Persons who ac-
quire additional offenses or disqualifications
after waiver approval must resubmit waiver
for reconsideration before enlistment. (BN
level waivers may be updated in accordance
with instructions from HQ USAREC, waiv-
ers beyond the BN level require
resubmission.)

4-9. Document requirements

a. Requests for waiver will be submitted
on a memorandum prepared per guidance
in AR 25-50. The memorandum will be ini-
tiated by the recruiter concerned, through
the appropriate chain of command, to the
appropriate approval authority. (See the ex-
ception for waivers submitted under Table
4-1, Line A). Through addressees may pro-
vide their recommendations/comments by
the use of an endorsement to the original
memorandum. Approval authorities may ci-
ther approve or disapprove requests by use
of an endorsement, or by the creation of a
separate memorandum.

b. At a minimum, the request for waiver
memorandum will include the following:

(1} A subject line that includes:

{a) Type of waiver being requested.

{b) Applicants name and SSN

(c) Authority (i.e., AR 601-210, Table
41, Line C)

(2) A recommendation from the recruiter
and or the recruiting battalion representa-
uve, on applicant’s motivation for service
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and potential to become a satisfaclory mem-
ber of the military community. .

(3) RE and SPD codes; branch of service
from which last separated; and date of sepa-
ration, if applicable, and if not already pro-
vided on a separate enclosure (o the
memorandum.

(4) As enclosures to the memorandum a
iist of the other supporting documents listed
in Table 41 and Table 4—4. .

¢ Additional documents may be required
as the waiver authonities request.

Table 44
Documents required to support a request
for moral waiver for enlistment {Applies to
conviction or other adverse dispositions ot
offense at the levels listed.)
Line A
Documents required: Reports from
probation or parole officar thal Show appliqanl
has performed satisfactorily while in probation
or parole status.
Offense: As listed below.

1. Minor non-traffic (RA and USAR).

2. Misdemeanor (RA and USAR),

3. Felony (RA and USAR).
Line B8
Documents required: Reports from
correctional facility officer
OHense: As listed below.

1, Minor non-traffic {RA and USAR).

2. Misdemsanor (RA and USAR}

3. Felony {RA and USAR)

Line C
Documents required: As shown below.

1. Reports (DD Form 370 (Regquest for
Reference) (Personal Reference)) from all
employers for 1 year preceding apphcation. {If
request jeopardizes employment, it 1s not
1equired. State ims fact on DA Form 370.)

2. Exptanation of all perwods of
unamployment of 3 months or more during
that year.

3. Not required for battalion level waivers
unless the commander requires the raport.
{May be handcarried.)

Offense: As listed below.

1. Minor traffic {(RA and USAR).

2. Minor non-tratfic {RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Line D
Documents required: As listed balow.,

1. Reports (DD Form 370) from schools
attended in the last 2 years.

2. Grade transcripts, i currently attending
college.

3. DD Form 370 may be handcamied to
schools.
Otfense: As listed balow.

1. Minor traffic (RA and USAR),

2. Minor non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Line €
Documents required: Recommaondation from
recruiter (use a memorandum prepared per
para 4-9), on applicant's motivation for service
and potential 10 become a satistactory
member of the military community.
Oflense: As listod below.

1. Minor traffic {RA and USAR),

2. Minor non-traffic (RA and USAR),

3. Misdemeanor (RA and USAR).
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4. Felony {RA and USAR).

Line F
Documents required: All reports received
from law enforcement agencies and courts as
required by table 2-1, rule G and this chapter,
Offense: As listed below.

1. Minor traffic (RA and USAR).

2. Minor non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4, Falony (RA and USAR).

Line G

Documents required: Original or certified
copy of SF 88 and SF 93.

Ot{enae: Felony (RA and USAR). (Includes
mulliple DWI/DUI type offense, regardiess of
stale definition.)

b. Record entries.

(1) Complete item 20e of section II of
DD Form 1966 series.

(2} Note waiver granted in remarks block
of DD Form 1966 series when enlistment is
completed.

(3) Auach copy of waiver document, to-
gether with documented evidence on which
waiver i5 based, to original copy of DD
Form 4 series.

¢. Preparation of request for waiver. (See
sec 1V))

d. Disposition of waiver documents, (See
sec V, chap 5, and app B for disposition
instructions.)

e. Policy. Waiver request will not be sub-
mitted before applicant is tested with AS-
VAB. Waiver may be processed at
recruiting battalion command level before
physical examination. Applicant wiil not be
sent to MEPS for final enlistment process-
ing before approval of any required waiver,

4-10. Waiver approval procedures

a. Table 4-1 pives waiver approval auv-
thority for basic eligibility criteria, docu-
ments, and required waiting periods.

b. Table 44 lists documents required to
support requests for moral waivers for
enlistment,

¢. Table 4-5 shows required waiting peri-
ods following civil restraint before waiver
requests may be submitted.

d. Telephonic approval of waivers is not
authorized.

e. Waivers of maltiple disqualifications
involving approval by scparate levels of au-
thority will be approved by the highest ap-
proving authority. Intermediate
commanders will make proper recommen-
dations for each disqualification. Disapprov-
als per paragraph 4-7. For dual waivers of
BN level moral/medical, the moral waiver
must be approved by the BN CDR before
submission of medical waiver.

4-11. Other walver recommendations
As an exception, persons not qualified for
enlistment but who seem to have significant
potential for productive Army setrvice may
be recommended by the recruiting battalion
commander.

a. Submit requests for such waivers
through USAREC command channels 1o

Commander, USAEEA (for RA), CG,
ARPERCEN (for USAR).

b. Full justification will accompany waiv-
er requests.

¢. Exceptions to pulicy may be disap-
proved at any level in the chain of
command.

Section 11l
Civil Oflenses

4-12. Moral standards

Acceptability for enlistment of persons who
have records of court convictions or other
adverse dispositions is based on moral stan-
dards given in this section,

a. These standards screen out persons—

(1) Who are legally precluded from serv-
ing in the U.S. Armed Forces.

(2) Whose background poses serious
guestions as to fitness for service.

(3} Who arc unsuitable for participation
in special programs.

(4) Who are likely 1o become serious dis-
ciplinary cases.

b. Such cases divert manpower resources
from performing military missions. Appli-
cants will be advised that all arrests, convic-
tions, or other adverse dispositions must be
revealed. Recruiting personnel will obtain
criminal history on applicants under table
2-1, rule G, and this chapter.

4-13. Waivers of moral standards

a. Waivers of moral standards may be
granted to enlist applicants who have court
convictions or as listed below.

(1) Multiple traffic offenses (table 4-1,
line D).

(2) Minor non-traffic offenses (table 4-1,
line E}.

(3) Misdemeanor offenses (table 4-1, line
F).

(4) Other adverse disposition for felony
level offenses (1able 4-1, line G, para
4-145H(3)). '

(5) Felony convictlions, as aduli, (table
4-1, line H, and para 4-145(2).

b. Tables 4-1A, 4-1B, 4-1C, and 4-1D
are used with @ above. Use guidance in par-
agraph 4—4c for doubtful cases only if no
simitar offense is shown in the lists of of-
fenses. Despite how an offense is classified
or its maximum punishment under State
law, if the offense is listed under onc of the
tables, the offense will be classified for en-
listment purposes as that type of offense. An
attempted offense will be classified in the
same category as a successful attempt. (For
example, attempted possession of stolen
property, value of less than $500, will be
classified as a misdemeanor under “stolen
property, knowingly received, value of less
than $500.™)

¢. Persons applying for waiver of a con-
viction or other adverse disposition will pro-
vide evidence of satisfactory rehabilitation
and documents to support the waiver
request.
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4-14. Rules governing processing of
moral walvers

a. List all offenses, despitc their outcome,
on the DD Form 398-2. A person arrested,
cited, charged, or held for an offense or of-
fenses and allowed to plead guiliy to a lesser
offense will list the original charges and also
the lesser offense to which a plea of guilty
was entered. (As an cxample, the following
notation is given: arrested for grand lasceny
and criminal possession of stolen proper-
ty—pled guilty to criminal possession of

~ stolen property, value of less than $500.) In

this case the person requires & misdemeanar
waiver. However, waiver is not needed if an
arrest or guestioning does not result in re-
ferral of charges, or if charges are dismissed
without a conviction or other adverse dispo-
sition. Waiver is not authorized if a eriminal
or juvenile court charge is pending or if
such a charge was dismissed or dropped at
any stage of the court proceedings on condi-
tion that the offender enlist in 8 military ser-
vice. (See paragraph 4—4d2 and Table 4-2,
line L.)

b. To ensurc equal treatment to all per-
sons applying for enlistment, despite the va-
riance in State statules, rules below are
guides to those responsible for processing
waivers. (Also sce figs 4--3 and 4-4),

(1) Expunging the record. Some States
have procedures for a later "expunging of
the record,” dismissal of charges, or pardon
(on evidence of rehabilitation of the offend-
¢r). Such action removes the “initial convic.
tion™ or “other adverse disposition” so that,
under State law, the applicant has no record
of conviction or adverse juvenile adjudica-
tion. Despite the legal effect of this action, a
waiver authorizing RA or USAR enlistment
of such an applicant is required and the re-
cord must be revealed. Federal convictions
for possession of a controtled substance
(narcotic drugs, marijuana, depressant, or
stimulant substances) which have been ex-
punged per order of the Federal court will
not be listed on the enlistment documents,
and will not be considered as a conviction.
This provision applies only to Federal ex-
pungements for simple possessions, not 1o
State court convictions. The underlying
facts must be revealed and will be consid-
ered in determining medical, security, and
MOS eligibility.

{2) Civil court conviction. This term
means a judgement of guilty or accepted
plea of nolo contendere is entered in a
court’s records for persons tried as adults,

{a) Whether or not sentence then was
imposed, withheld, or suspended.

(h) Later proceedings deleting an initial
determination of guilt from court records,
basad on cvidence or rehabilitation or com-
pletion of a satisfactory probationary peri-
od. (Examples of later proceedings in adult
offender cases include pardon, expunge-
ment, amnesty, sctting aside the conviction,
and reopening of the case to change the
original finding of guilty and to dismiss all
of the charpes unless new findings in the
case would have resulted in an original ver-

dict of not guilty. Such later proceedings

a7
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recognize rehabilitation. They do not
change the fact that the offender committed
the ¢riminal act.)

fe) A conviction exists if a juvenile (ap-
plicant under age 18) is tried and convicted
as an adult. DD Form 369, Police Records
Check, may be modified to include a state-
ment in the remarks section that asks the
following, “Was subject tried and convicted
as an adult. .. . Unless court records indi-
cate otherwise, applicants who were
juveniles at the time of the offense have an
adverse disposition. (See para 4-145(3) he-
low, and figs 4-3 and 4-4.)

(d) Applicants, regardless of age, who
pay a fine through the mail as a result of a
traffic citation or summary citations for oth-
er charges which allow a plea of guilt via
the citation or ticket are considered to have
been CONVICTED of the charge. (Exam-
ple: A 17 year old applicant who receives a
summary citation for shoplifting which al-
lows him or her 1o elect a hearing or mail in
a fine which becomes the final disposition
and who elects 10 sign the citation and pay
the fine in lieu of a hearing or trial is consid-
ered 1o have a conviction for enlistment
purposes).

{e) Since all States have varied laws with
regard to juveniles being tried as an adul,
recruiters through their chain of command
should consult with their Brigade Judge
Advocate when questionable cases arise.

{3) Other adverse disposition.

fa) This term includes all law violations
which are not civil court convictions (para
4-14b(2) above, but which resulted in an ar-
rest or citation for criminal misconduct, fol-
lowed by the formal imposition of penalties
or any other requirements upon the offender
by any governmental agency or court.

{b) Some examples of other adverse dis-
positions include:

! Admission into diversionary or similar

programs.
2 Admission into an adult first-offender
program.
3 Deferred acceptance of guilty plea
programs.

4 Tral as a juvenile youthful offender.

5 Enrollment in supervision programs.

6 Orders to pay restitution, pay a fine,
serve community service, pay cOurt cost, at-
tend classes, or serve probationary periods
which do not constitute civil court
convictions.

{c) Applies despite later proceedings to
delete an initial determination of guilty or
commission of alleged misconduct from
court or agency records. Examples of later
proceedings used in Federal and State juve-
nile courts include—

I Expungement.

2 Record scaling.

3 Sctting aside the adjudication or re-
opening cases to change the original find-
ings/pleas of admission of guilt to not
guilty. (Includes juvenile conviction of of-
fenses at trial but not tried as an adult.)

4 Dismissal of the original petition.

{d) Includes disposition as a juvenile de-
linquent, wayward minor, youthful offender,

38

detinguent child, or juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include disposition
of the juvenile as dependent, neglected, or
abandoned.

(4) Unconditional suspended sentence
and unsupervised unconditional probation.
‘These terms are defined as a court-imposed
suspended sentence or probationary status,
which does not—

(a) Restrict that person's freedom of
movement,

{b) Require payment of demages. If dam-
ages arc paid, this requirement is not then a
bar to waiver consideration.

{¢) Require periodic reporting by the per-
son to an officer of the court (including a
probation officer).

(d) Involve supervision by a court officer
{including a probation officer). (For cxam-
ple, a sentence suspended on the sole condi-
tion that the offender will not commit a
like-offense in the next 12 months would not
bar waiver consideration).

{5) Sunset rule. Sufficient rehabilitation is
demonstrated, and a waiver is not reguired,
il an applicant who has a history of minor
(other than felony level (see table 4-1D))
convictions or other adverse dispositions
has not had a felony or misdemeanor con-
viction or other adverse disposition during
the 3 years before enlisting in the Delayed
Entry Program, RA (straight ship), or
USAR. The 3 year period begins on the
date the applicant was last convicted or re-
ceived another adverse disposition for hav-
ing committed an offense. (This provision
does not apply to candidates for OCS or
WOFT.) The foilowing rules govern the im-
plementation of this provision:

fa) All offenses and their dispositions
must ncvertheless be listed on appropriate
enlistment documents. (Police Records
checks required per table 2-1.)

{b) Applicants with convictions or other
adverse disposition for a felony level or five
or more misdemeanor offenses or two or
more driving while intoxicated, drugged, or
impaired offenses, whenever committed, re-
quire a2 moral waiver for all offenses.

{¢} In addition, if, during the 3 years pre-
ceding application for enlistment into the
DEP, RA, or USAR, the applicant was con-
victed or received an adverse disposition as
follows, a moral waiver is required for all
previous offenses;

1 Conviction or other adverse disposition
for two or more minor nontraffic offenses.

2 Conviction or other adverse disposition
for a misdemeanor.

3 Conviction or other adverse disposition
for six or more minor traffic offenses (does
not include parking violations) in a 12-
month period.

4 Conviction or other adverse disposition
for 10 or more minor traffic offenses (does
not include parking violations) in the pre-
ceding 3 years.

{(d) The DD Form 1966 must be annotat-
ed that the sunset rule under AR 601-210
was applicd. Also ensure that the proper
code has been entered for waiver.
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4-15. Waiting period ,
4. The waiting period following release

from civil restraint gives the person a
chance to show satisfactory rehabilitation.
it gives the Army time 10 c\_aaiqale the ex-
tent of the applicant’s rehabilitation. For. P$
personnel waiting periods lisled_m table 4-5
apply only to offenses and peniods of con-
finement since date of last separation from
active military service.

5. The CG, USAREC, may lengthen
minimum waiting periods. (Battalion com-
manders may waive waiting periods if appli-
cant is in DEP, scheduled to ship within the
waiting period and charges occurred in
DEP, and he/she is the approving
authority.

Table 4-5
Waiting perlods following clvii restraint

before walver requests may be submitted

Line A ‘
Type of civil restralnt: Parole, probation, or
suspended sentence.
Walting periods required: As shown below.
1.1f civil restraint is as defined in paragraph
4-14b(4), no waiting period required.
2 Otherwise, waiver request may not be
submitted until peniod of civil restraint is
concluded.

Line B

Type of civil restraint: Confinement of
juvenile or adult for less than 15 days.
Walting periods reqQuired: Minimum of 2
weeks and maximum of 2 months, as
considered necessary by the Recruiting
battalion commander concerned.

Line C

Type of civil restralnt: Confinement of adult
tor 156 days or more.

Walting periods required: Three-month
waiting pericd. Recruiling battalion
commander may waive this waiting penod if
applicant was sentenced to pay fine and, as
an alternative, served a confinemen! penod.
Written verification is required from court
imposing confingment.

Line D

Type of civil restraint: Confinement of
juvenile lor 15 days or more.

Waiting periods required: Minimum of 1
month and maximum of 3 months, as
considered necessary by Recruiting battalion
commander concerned. Recruiting battalion
commander may waive part of al of this
waiting period requirement.

4-16. Required Investigations

a. Further processing for enhistment will
be saspended, pending an investigation of
the case (for example, completion of police
records check, copies of court dockets, dis-
cussion with probation officer, or review of
correctional facility records, as applicable) if
the applicant complies with one of the
following:

(1} Admits to 2 record (incfuding arrests,
charges, other adverse dispositions, and
convictions).

(2) Does not admit to a record, but the
enlisting agency has reason to believe such a
record exists.
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b. For persons admitting to an arrest
record—

(1) Who state that later conviction or
other adverse dispositions occurred, waiver
is required as a self-admitted or alleged re-
cord (if such offenses require a waiver under
table 4-1) when one of the following
applies:

{a) Civil authonties refuse to furnish the
information.

{h) No record of the information exists.

{c) Applicant is unable to obtain the
records.

(2) Who state that no conviction or other
adverse dispositions occurred, a waiver to
permit enlistment is not required when one
of the following applies:

{a) Ctvil authorities refuse to furnish the
information.

(b} Applicant is unable to obtain the
records.

¢. The investigation will include—

(1) Documents listed in table 4--4.

(2) Police record checks prescribed in ta-
ble 2-1.

4-17. Pending charges—civil restraint
Recruiting personnel will not—

a. Take part directly or indirectly in te-
lease of a person from pending charges so
that he or she may enlist in the Army as an
alternative to future prosecution or further
adverse juvenile or adult proceedings.
Equally important, recruiting personnel will
in no way contribute, either directly or indi-
rectly, to the false notion that the Army
condones such a practice. Persons subject to
a pending charge are not eligible for enlist-
ment (table 4-2, line L); therefore, they arc
not cligible for preenlistment processing to
determine mental or medical eligibility.

b. Take part in any way in obtaining re-
lease of a person from any type of civil re-
straint so that he or she may enlist or
complete enlistment processing to determine
enlistment eligibility. The term civil re-
straint includes confinement, probation, pa-
role, and suspended sentenge. (Sec table
4-2, lines L. and M.) Accordingly, persons
under the type of civil restraint that makes
them incligible for enlistment are not eligi-
ble for processing to determine mental and
medical eligibility for enlistment.

¢. Process any person who has a doubiful
criminal status. Such as while not classified
as a specific “pending charge,™ an applicant
may have a possible indictment or arrest
pending; further, the recruiter may have ob-
tained information that indicates the appli-
cant's character may be gquestionable. These
situations cannot be defined as an absolute
in the qualification or disqualification pro-
cess. When doubt exists as to the possible
pending arrest, indictment, or pending na-
ture of an offense, clarification must be ob-
tained through the chain of command. As
an cxample, clarify, via the chain of com-
mand, an applicant’s cligibility and “ques-
tionable moral character if the applicant
claims no arrest record and no pending
charge, but loca) law enforcement official in-
dicates that the applicant 1s a suspect and it

is possible that charges are about 10 be filed.
Document any decision on such matters in
the remarks section of the DD Form 1966,
or attach a memo for record to the residual
file indicating the result and the decision on
the matter.

4-18. Moral waiver procedures

a. Waiver requests recommended for ap-
proval that are beyond a commander’s ap-
proval authority will be forwarded to the
next higher commander for consideration.
Authority to determine if a waiver request
is meritorious rests at all command levels.
Commanders will disapprove requests not
of sufficient merit.

b. Only the commander, acting com-
mander (on orders), or executive officer may
approve waiver requests. In their absence,
the adjutant or assistant adjutant may for-
ward an approval recommendation for fur-
ther consideration of waiver rcquests
{except in cases involving conviction of an
adult felony). The executive officer, adju-
tant, or assistant adjutant at Recruiting bat-
talion level are not authorized to sign for
commanders in cases involving conviction
of adult felony. Only the Recruiting battal-
ion commander or acting commander (on
orders) may forward waivers for convictions
for felonies, as an adult. The CG or Deputy
Commander of USAREC may sign and for-
ward waiver requests for convictions for
felanies. The CG or Deputy Commander of
USAREC may approve or disapprove and
sign other adverse disposition for fclony lev-
el offenses waiver requests. This authority
may not be further delegated by the
commanders.

¢. Forward cases that requirec DA ap-
proval through the following channels:

(1} OCS enlistment and WOFT enlist-
ment options. See table 4- | for applicants
for OCS and WOFT enlistment options.

{2) RA. All other cases will be forwarded
to Commander, USAEEA, 9700 Page
Boulevard, St. Louis, MO 63132-5200.

(3) USAR cases requiring Commander,
ARPERCEN, approval wili he forwarded
through USAREC command channcls to
CG, ARPERCEN (ATTN:
DARP-PAT-SI), 9700 Page Boulevard, St.
I.ouis, MO 63132-5200.

Section IV
Instructions for Preparing the DA
Form 3072-1 Series

4-19, Policy
{Rescinded).

4-20. Preparation and disposition
instructions
{Rescinded).

Table 4-6

Preparation Instructions for DA Form
3072-1

(Rescinded).
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Chapter 5

Processing Applicants

Note: An applicant is a person who applies volun-
tarily for enlistment in the RA or USAR and 5
found eligible for further processing afier com-
pleting and signing the DD Form 1966-Series
and DD Formn 398-2.

Section |
General Information

5-1. Importance of applicant
processing

Processing is usually an applicant’s first per-
sonal introduction to the Army. If courtesy,
tact, efficiency, and integnity prevail in this
first contact, the applicant will have reason
to believe that his or her decision to enlist in
the Army is a wise one. Applicant process-
ing should—

a. Ensure that all applicants accepted for
enlistment have the required qualifications.

b. Ensurc that records are prepared accu-
rately. These records are a matter of major
importance during the person’s military ser-
vice, in later civilian life, and even after
death.

¢. Ensure a smooth transition from civil-
ian to military life for those accepted for
enlistment.

d. Provide proper advice and assistance
to rejected applicants.

¢. Ensure that personal documents are
retumed to applicants who are rejected or
who are no longer prospects for enlistment.
Those applicants’ packets will be reviewed
and destroyed when no longer needed for
current operations but will be retained no
longer than | year.

f. Identify those applicants who speak
English as a second language; this includes
all NPS applicants from Puerto Rico. Addi-
tionally all others whosc records indicate
that they are not nauve English speakers
and who have resided in the United States
less than one year—

(1) Inform identified applicants that they
will be taking an English Comprehension
Level Test (ECLT) at MEPS.

{2) Indicate that all identified applicants
that those who score 69 or below on the
ECLT will be required to take English lan-
guage training prior to [ET.

8 Use the (JOIN) segment applicable to
the Army Pay and Entitlements (SURE-
PAY) to inform applicants on the require-
ment to establish and maintain a financial
account.

5-2. Processing elements
Processing generally consists of—
a. Preliminary determination of
qualifications.
b. Administration of mental and medical
examinations.
¢. Preparation of records and forms.
d. Administration of Qath of Enlistment.
e. Movement of personnel.

5-3. Prohibitions
a. During all phases of applicant process-
ing, particular care will be taken to prevent
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erroneous and fraudulent enlistments. An
applicant will be rejected on clear establish-
ment that he or she does not meet enlist-
ment criteria.

b. In no case will members of a U.S.
Armcd Force be processed or enlisted
before honorable discharge, separation, or
conditional release from that military
service.

5—4. Shared responsibilities

The CG, USAREC, the Commander,
MEPCOM, and commanders of major over-
seas commands are responsible for complet-
ing an applicant’s enlistment processing.

a CG, USAREC. The CG, USAREC—

(1) Determines final acceptability of ap-
plicants for enlistment {except for USAR
units cutlined in para 6-9d).

(2) Processes applicants to the extent
possible; this processing will determine their
tentative acceptance at the recruiting station
before sending them to the MEPS.

(3) Funds applicant and DEP/DTP en-
listee transportation to and from the MEPS;
and meals and lodging to, from, and at the
MEPS.

(4) Coordinates meal and lodging ar-
rangements with the MEPS.

(5) Through the USAREC guidance
counselor located at the MEPS, administra-
tively processes all PS applicants for enlist-
ment in the USAR before administering the
QOath of Enlistment.

(6) (Rescinded.)

(7) Effects enlistment of PS applicants for
enlistment in the USAR when they are not
qualified by grade or MOS for enlistment
into a specific unit vacancy, with approval
of the TPU commander. The recruiting ac-
tivity may obtain telephone approval before
the enlistment is accomplished. This ap-
proval will be recorded on DA Form 751 or
OF Form 271 {Conversation Record). This
record will be incorporated with Packet
Number 6 (sec app B).

(8) Enlists (USAREC recruiting officials
only} PS applicants qualified to be trained
into positions designated by the unit com-
mander on REQUEST as “will train.”

b. Commander, MEPCOM The
MEPCOM commander processes applicants
and enlistees as prescribed in AR 601-270
and this regulation.

c. Commander of Major oversea com-
mands. See section X of this chapter.

5-5. Preparation of records and torms
Persons who prepare, control, and transmit
applicant enlistment records and forms
will— .

a. Complete and assemble all required
forms.

b. Compare similar entrics and verify dis-
crepancies with the applicant.

c. Establish that entries on forms are cor-
rect before signatures are obtained.

5-8. Processing phases.
See tables 5-1, 5-3b, and chapter 6.
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Section 1§

DD Form 1966/1 through DD Form
1966/4 Recording of Military
Processing—Armed Forces of the
United States)

5-7. General

a All applicants for initial enlistment in
the RA or USAR must complete the DD
Form 1966-Series and the DD Form 398-2.

b. Before applicants complete and sign
the DD FORM 1966, the recruiter will
make clear to them that—

(1) They are lable for any false represen-
tation made in their statement. The recruit-
er will explain the liabilities. (Sec DD Form
1966-scrics, para 1.)

(2) (Rescinded).

(3) (Rescinded).Note: All items in the
DD Form 1966 series that require supervi-
sion or completion by the recruiter will be
entered under tables 5-1 before sending an
applicant to the MEPS for physical testing.

¢. The guidance counselor will take ac-
tions reguired by chapter 6.

d. The DD Form 1966-series will be
completed for applicants seeking enlistment
in the USAR who have had a break in
USAR service.

5-8. Preparation, corrections, and

verification
See table 5-1.

AR 601-210 » UPDATE
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Table 5-1
Instructions for completing the DD Form 1866-Seriea (Record of Military Processing—Armed Forces of the United States.)

General instructions. The DD Form 1966-series will be completed as shown below.

a. Prepare in four copies.

b. Ensure that all copies are readable.

c. Ensure that name and SSN are annotated in space provided at top of each page.

d. Type or print with black or blue-black ink, using ball-point pen.

e. Use abbreviation "NA" for “not applicable” when appropriale.

. Complete numbered items as follows:

(1) Applicant. Applicant, under supervision of recruiter, completes items 1 through 17, 23 through 28, and 36 if used.
(2) Recruiter. Recruiter will complete lettered blocks in Section I-—Personal Data as follows:

(a} Service Processing For: DAR—Regular Army/DEP/MSO Delayed Status
DAV—Army Reserve

{b) No. Days Prior Service: annotate appropriate block (Guidance counselor will complete (1), (2). or (3).

{c) Selective Service Classification: Applicable only when applicants are being classified by the Salective Service System according
to with the Miltary Selective Service Act. Otherwise enter “none."

(d) Selective Service Registration No: Enter registration number, it applicable. Applicants nol registered will be automaticaily registered

upon complating DD Form 4 and accessing into Military Service. Females: Not applicable.
(3) Recruiter will also complete item 20j. block 46 of item 21 (for RA use only), and items 29 and 30.
{4) MEPS. MEPS personnel will code items 4 through 11, 13, 17 and 18.
(5) Guidance Counselor. Guidance counselor will complete items 14, 20, 21, 31 and 32 for RA and USAR, and item 19 for persons enlisting in the
DEP. (For MSO Delayed Status or USAR enter “NA” in item 19.)
(6) Parent. If applicant is under 18 years of age. his or her parents will complete item 34.
(7} Corrections to DD Form 1966 series on DEP out or RA date, will be made as follows;
(a) Line through incarrect or changed data.
(b) Enter “'See item 33" above the hned-out data.
(c) Enter commect date in items 33b and c, as required.
{8) Guidance counselor will not attest to complete and accurate data until all required information has been completed.
(9) Distribution of the complelad DD Form 1966-series will be under tables B-1 and B-2.

flem number and title Instructions for complation
DD Form 1966/1

1. SSN (VERIFY) Enter as "123 45 6789"
Note: Examination at a MET site or MEPS or enlistment without a SSN is not authorized.

2. Name (VERIFY) Enter complete legal name, to include the last, first, and middle name (and maiden, if any) and any
suffixes such as Jr., Sr., or IIL.
Il name has been changed from that shown on birth certificate through court action, record original
name in the “Remarks” section. If Preferred Enlisiment Name (name given in item 2) is not the same
as on the birth certificate and has not been changed by legal procedures prescribed by State law,
complete item 36. If Preferred Entistment Name is different from name shown on SSN card, person
must complete SS Form S (Application for Social Security Number) and submit it to the nearest Social
Secuwrity District Office to change the Social Security record.

3. Aliases Enter any aliases by which you are known.

4. Current Address Enter street, city, county, State, and ZIP code as of date of application.

5. Home of Record Address Enter the street, city, county, state, and ZIP code of address deciared by applicant to be permanent
home or actual home at time of enlistment. Do not enter a temporary address.

6. Citizenship (VERIFY) a.(1) Enter X" in the “Nalive Born™ block if the applicant is a citizen of the United States by birth.
a.(2) Enter “X" in the “Born abroad of U.S. Parents” block it citizenship was derived through
parent{s)'citizenship by birth.

b. Enter “X" in the “U.S. Naturalized™ block if a naturalized citizen,

¢. Enter “X" in "U.S. Derived through Naturalization of Parent(s)" block if citizenship was derived
through parent(s)'naturalization,

d. Enter "X in the "U.S. Non-Citizen National" block if not a citizen of the United States but owes
principle allegiance to the USA {that is, if born in Amencan Samoa).

e. Enter "X" in the "Immigrant Alien(Specify)” block if an alien and specify the country the applicant is
a citizen of.

{ Enter "X" in the "Non-Immigrant Foreign National (Specify)” block it non—mmigrant foreign national
and allowed to enlist in the Service (such as Philippines citizens authorized for enlisiment in the

Navy). -
7. Sex Place an X" in proper block.
8. Population Group Enter "X" in the appropnate block indicating applicants origin of descent,

a, Enter “X" in white if Caucasian or white race.

b, Enter X" in black if Negroid or African race.

c. Enter "X in Asian if Yellow or Mongoioid race.

d. Enter "X in American Indian categery if Red or American Indian race (also includes Alaskan

natives).
e. If othar, enter X" and speacify. IF unknown, enter unknown in *Other" block.
9. Ethnic Group Select from the following list within a descent category:
American Indian/Alaskan Descent
Aleut *
Eskimo

AR 601-210 = UPDATE a1
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Table 5-1

Instructions for completing the DD Form 1966-Series (Record of Military Processin

g—Armed Forcas of the United States.—Continued

itemn number and title

Instructions for completion

US/Canadian Tribes

Other American Indian Descent
Asian Descent

Chinese

Filipino

Indkan

Japanese

Korean

Vietnamese

Other Asian Dascent
Hispanic Descent

Cuban

Latin Amencan of Hispanic Descent

Mexican

Puerto Rican

Other Hispanic Dascent
Pacific Island Descent

Micronesian
Milanesian

Other Pacific Island Descent ‘ .
None—Not a member of an ethnic group or do not choose to identify with an ethnic group.
Other—Member of an ethnic group other than one listed above.
Unknown.

10. Marital Status (Verify)

Select from the list below.
Annirited
Divorced
Pending Divorce
Legally Separated
Married
Single
Widowed

11. Number of Dependents
(Verify)

Enter number of dependents, as delined in glossary.

Note: Determination of eligibility for dependent allowances will be made after enlistment. The fact that
applicant indicates dependents here does not necessarnly qualify them for financial assistance of
allowances, and imposes no liability on the Army for dependent support.

12. Date of Birth
{Verity)

Enter date as six numbers in year, month, day order.
{Example: If applicant was born on September 5, 1972, enter YYMMDD "'720905.")

13. Religious Preference

This item is optional. Applicant does not have to answer it. If applicant chooses to answer this item,
enter complete formal name of religious preference in item 13.
No refigious preterence (or do not wish to specity).

14. Education (Highest Grade
Completed) (Verity)

Enter highest grade of formal education as verified (Example: 11th grade.)
(Verification is not requved if applicant 1s being enlisted as a non-high school graduate )

15. Proficient in Foreign Language

Enter any loreign language applicant may be able to read, write, or speak. If applicanl cannot read.
write, or speak any foreign language enter “None.”

16. Valid Driver's Licanse (Verity)

It applicant holds valid and current driver’s license, identity State that issued icense, its number, and
expiration date. i applicant doas not have valid current drivers license enter “Nong

17 Place of Birth (Verify)

Enter city, state and country of birth.

18 through 22.

Applicant: Do not write in these spaces. Processing information will be placed here by MEPS
personnel and guidance counselors.

Note: The MEPS will code items 18. Gudance counsglor will complate items 14, 19, 20, and 21. All gntries will be with {a permanent ink) ballpoint pen in black or blue-
black ink. All entries will be complated before gudanca counselor signs fom, attesting 1o complebon.

18 Mental test results (completed by MEPS only)
18a Test ID Setact proper code from the following list and code in block 18a.
Test ‘Code

ASVAB-11 "
ASVAB-12 12
ASVAB-13 13
ASVAB-14 14
ASVAB-15 15
ASVAB-16 16
ASVAB-17 17
ASVAB-18 18
ASVAB-18 19
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Table 5-1

Instructions tor compileting the DD Form 1966-Saries (Record of Military Processing-—Armed Forces of the United States.)—Continued

tem Title Instructions and required entry
*Note: Add the commesponding atpha code (A,B,C,D,E.or F) to the selected numeric
code. :
18b ASVAB raw scores Entar ASVAB two-digit subtest raw scores.
18¢ Percent scored Enter AFQT {two-digit numeric) score. (Example: 65.)
Following items (completed by guidance counsefor)
Deleyed enfistment/entry data '
Note: For USAR enlistments, enter “N/A" in items 19a through 18g.
19a Date of enl Date of enlisiment month, day). (Example: for 3 Jan 79 enter 780103.}
18b Proj AD Date Scheduled AD date {year, month, day). (Example: for 15 Sep 79, enter 790815.)
19¢c Entry Status Enter “3."
18d Recruiter 1D Enter recruiter's nine-digit SSN.
19e Program enlistment for Program entisted for Enter five-digit code from table below:
First Position Second Position Thirg-Fifth Positions
(Untitled) Cove {Dasignated Cption(s)) Code Code (Ennistment Option} Code

w/8,000 Army College Fund and 2-

year enlistment .................... L Enlisted for cash enlistment bonus ... .. B Entistment Program 9A ............... TEP
w/12,000 Army Cotlege Fund and 3- Enlkisted without a cash anlistment

yearenlistment .................... N bonus .......... ... .o, H Enfistment Program 98 ............... SEP
w/ 14,400 Army College Fund and 4

year enfistment .................... P Enitsted UP Chapter 7 {ACASP) .... ... S Enlistment Program 8C ............... IEP
Non-Army College Fund enlistment

regardless of tarm of enlistment .... .. Q Enlistment Program 9D .............. CEP
w/8,000 Army Fund

(242 + 4} and 2-year enlistment .. .. .. R
Examples:

1. Program QBSEP indicales a non-college fund enlistment, under Enlistment Program 9C (cash bonus) combined with Enlistment Program SB.
2. Program code QSSEP indicates a non-college fund enlistment, under the ACASP, and under Enlistment Program 8B.

191 T/E MOS Enter five-digit MOS in which appkcant will be trained as obtained from the
REQUEST System.
Extensions and Separations Notification of extansion in, or separation from, the DEP will be transmitted through

MEPCOM Reporting System to HQ USAREC. Army guidance counselor must provide

MEPS Data Communications with DD Form 1866, section Il, item 19 will be

complated as follows:

Exiensions Line through original projectad AD date immediately balow item 19b and enter new
date scheduled for AD.

Separations Enter

{completed by the battalion oparations {1) effective date of separation and

section) {2} separation reason code in the blank space below position 19d through 181,
(Example. Separation 3 Jan 79 for concealment of PS will read: 03 Jan 79—ZBF )

Discharge Reason Data item Number Code

Codes Madical disqualification—EPTS ... ... ... . . ittt ZAA
Medical disqualification—Non/EPTS ... ... ... ... ... . ... . . ZAB
ProagnBnCY .. ...outrt ittt et e ZAC
.= 4 A ZAD
Preservice drug test (positive) ... .. e e e e ZAE
Moral disqualtfication .. ... ... e ZBA
Moral disqualification—Non/EPTS ... .. ... ... . . e Z8B
Apathy/Personal problem .. ... ... o oo e ZBC
Refused 10 enlist—Separate action inftiated . ........ ................ ZBD
Did not report on date scheduled for AD—Separate action initiated. . . ... ZBE
Conceaimentof PS .............. b et ZBF
Dependency disqualification ................... e ieeaeira ZCA
MBI G . . . ..ot e e e ZCB
Parsonal hardshiD. . ... ... e e ZCC
Failure to graduate from highsghool ... ... ..o L. ZDA
Pursuit of higher education........... e e e zZDB
Religious training or appointment as an ordained minister .. ......... ... 20C
Enksted in another Service. . .........c.oveive e i ZEA
RECrUING BITOr , . ... i e ZEB
Enistrent misundersianding ... ... ... e ZEC
No longer qualified for option and dectines altarnate .................. ZED
Temporarily disqualitied through loss of original option and declines

-1 10 1 ) (2 NN ZEE

IRRtransfer................ et et vC
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Table 5-1
Instructions for completing the DD Form 1866-Series (Record of Military Processing—Armed Forces of the Unlted States.)—Continued

Hem Title Instructions and required entry
010 =Y e DRSSP PE PR E SR TR SR %;;
For HQ, USAREC, useonly . ...........vno e
19g Waiver Enter three digit alpha code per instructions in item 20a of this table.
20 Accession data
Note: Items 20 and 21 completed on AD date for RA and on date of enlistment for USAR._ _ .
20a Date of Enl Date of AD eniistment for RA and date of enlistment for USAR (year, month, day).
(Example; For 15 Sep 79, enter 790915.)
20b Act Dy Svc Dt (RA) AD service date. i
For NPS applicants with no prior AD service, enter dale of enlistment from 20a.
(USAR) For NPS applicants (including ROTC/SMP participants scheduled for BCT on 1ADT),

enter date scheduled for entry on IADT. For ROTC/SM!? NPS applicants, not
scheduled for entry on IADT for BCT7 enter “00 600 0.

(RA/USAR) For PS applicants, including AD for training with a Reserve unit, obtain years,
months, and days from applicant’s DD Form 214. Compute ADSD as in the following

examples:
15 Jul 68-14 Jul 71 served Regular Army. DD Form 214 shows 03 years 00 months

00 days. .
15 Jul 71 -30 Jun 74 served in USAR. During this period, applicant served 132 days

of AD for training. DD Form 214 shows: 00 years. 04 months, 12 days.

Calculation:
Jul 68-14 Jul 71 =03 years 00 months 00 days
Jul 71-30 Jun 74 . 00 years 04 months 12 days

03 years 04 months 12 days
Date of Current Enlistmant: 15 Sep 79=790915

Total Active Service: 030412
ADSD 760503
20c Pay Entry Date Record as a six-digit number using year, month, day format. For applicants with no

previous military service (active or inactive), enter enlistment dale as recorded in
item 20a.
For applicants with previous military service, compute as in the following sampie:
Initial enlistment period of 3 years 030000
Service in Army Resarve Jul 61-63 020000
Service in Army Nat'l Guard Sep 70-74 040000
Total service for pay purpose 080000
Date of cumrent enlistmernt 15 Jan 79 790115
Subtract total service for pay purposes 090000
Pay entry date (PEBD) entered in this block 700115

For PS applicants with lost time on prior enlistment and all
other applicants who claim creditable service for pay but do not
have documents for verification, compute vahd date from
documents available. Advise applicant 10 contact finance and
accounting officials at tirst duty station to initiate changes.
Burden of proof is on applicant.

20d TOE ) Term of enlistment. Enter I-digit numeric code (such as 2. 3. 4, 5, 6, 7, and B).
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Table 5-1

Instructions for completing the DD Form 1966-Seties (Record of Military Processing—Armed Forces of the United Siates.)—Continued

Ilem Title Instructions and required entry
20e Waiver Info Enter three-digit alpha code from table below. This code described type, reason, and
approval level. When more than one type of waiver is granled, the most serious
condition is noted.
First Position Second Position Third Pasition
{Type Waiver) Code {Reason for Waiver) Code (Waiver Approval Level) Code
AR e e A Minor Nontraffic OHenses .............. B Cdr, RecruitingBn . ................... D
Dependency ......... ........civeun. .. B 3 or less (Table 4-1B) unset rule wa I o E
Mental Qualifications ............ c Minor Nontraffic Offenses ...... e C S vie was applied e
Moral Qualifications ... ............ .. D More than 3 {Table 4-1B}) Cdr, MEPS ... ... ... ol F
Previous Separation ................... E Misdemeanor ......... ............... D Other ... ... e X
EPTS Sepal'atloﬂ ..................... G (Table 4—10) Not icable or . Y
Physical Qualification . ............... H  Felony (AQUIt) ... ..o oeeeenerns E Appl Nome oo
Sole Surviving Member .. ... ... J ({Table 4-1D) ) - -
Education Requirement ................ K Felony {Juvenile) .... ................. F Example: The three-digit code that indicates a
BION o L (Table 4-1D) dependent waiver was granted by EEA would
Seturity Risk .. .........oovvvinen.. M Preservice Drug Abuse . ............... G read: BYA
Conscientious Objector ............... N Praservice Alcohol Abuse ............. H The three-digit coda that indicates that the
PayGrade ...............cccviuiuiainn.. P Other ... ... ... ... ... ... X Sunset rule was applied would read DDE
Skill Requirement . ................... Q NotApplicable ........................ Y e . )
OMGT v oooeso X HGDA,COR, PERSCOM (EEA) o (Moral Misdemeanor-Sunset) Enter YYY if not
Not Apphicable or None ............. .. Y Cdr, ARPERCEN ............. e A appicabie
Minor Traffic Offenses ............... . A CG,USAREC .. ....................... B
(Table 4-1A) Cdr. RecrutingBde ................... c Note: Code X is used only dunng mobilization
20t Pay Grade Pay Grade. Enter enlisimem pay grade and leve! as follows: Source is section Vi,
Enter pay grade in three-digit code. First digit: E for enlisted. Second and third digits
for level as follows:
E1—01, E2—029 E3—039 E4—04, ES—05, E6—08
Exampie:
Applicant enlisting as & private, E!, anter E01
20g Date of Grade Date of Enlistiment Pay Grade. Enter six-digit numeric code as year, month, and date.
(Example. 15 Sep 79, enter 790915))
The toliowing applies to RA only
NPS. Enter in year, month, and day of AD.
NPS, Enter in yeas, month, and day of AQ under AR 600-20, chapier 6, unless
entitled to a pay grade authorized under table 3-3, this reguiation. If reentry is ata
grade lower than that held at tims of last separation from the AC, enter date of
anlistment into the DEP or AD as appropriate. Add the following statement on DD
Form 1966/3 Remarks “Date of rank will be adjusted at the first duty station, under
AR 6800-20."
20h Entry Status Salect from one of the following (enter 1-digit numeric code):
Entry
Enlistment into the active force without defay status or USAR ... ........ .. 0
Enlistment from delay program (vOluntany) - ..........o i iiiiiiiaren 1
Reservist ordered from delay program (involuntanly) ...................... 2
20i Highest Grade Highest grade completed. Enter DOD-unique code as follows: First enter actuaf

number of years successfully completed in 2 digits, that is 08, 09, 10, 11, 12, 14,
16, etc. Then enter certification level as (ollows:

Level Code
Currently in High School (enlisting for ALT TNG) ........... e 9
High School Senior .......... ...,.... .00 0 e . ... 8
Less ThanaHgh SchooiDiploma .. .....ooo ool 1
Test-Equivalency Diploma (GED) ..........c.. ... i iiiiiiiiiiiiiierans E
Occupationat Program Cerlilicate of Attendance .. . ........ .. ........... c
Correspondence School Diploma . ....... .ot e 7
Home Study Oiploma. . ........ ... oo v ....H
Adult Educanon Dtploma ... ... ... ool oL s B
Enrolled in other than a senior program but will meet HSDG stalus

within 365 dayS ... ... . e i M
High School Certificate of Attendance ... iiiianns J
High School DEIoma .. ... .. e i et L
Completion of 15 SH (but Non-High School Grad). ... ...............veel 8
Associale degree .. ... ... e D
Professional Nursing Degree .. ................. ... ... o G
Baccataureatle DOGree . ... ... .. . ... .. K
First Professional Degree ... ... . ... i, e W
Masters Degres .. ..... ... it e e N
Post Masters DEaree ... .. ... .. . virii it R
Doctorale Degree ... ... . i e v
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Table 5-1

Instructions for completing the 0D Form 1966-Series (Record of Military Processing—Armed F

orces of the United Stmu.)—'cominuedh

Item Title Instructions and requirad antry
Examples:
DOD
Verified data .
H | ent = Cod’e
edur:ghon -:- eer'1n = 101 (NHSG)
1 . 1 = 111 (NHSG)
10 4 9 = 109 (CIHS}
11 + E = 11E (ggg?)
ol LW e
12 + L =
s o 8 ~ 128 (HSDG)
13 M L = 13L (HSDG)
16 ; K = 16K (BA)
17 I K = 17K (BA" )
i8 + N = 18N (Master}
19 v R = 19R (Posl-Master)
204 + u 2 20U (Poctorate)
*Code is used only in items 14 and 20i DD Form 1366.
**Use only when appiicant has not graduated from high school
but is given HSDG status because of completion of 15 semester
hours of college. L

20 Recruiter 1D Enter 9-digit SSN.

20k Program Ent For RA Program enlisted for. Enter five-digit enlistment option reporting code in
accordance with item 19¢. above . e
USAR
Program Enlisted For. Enter Procurement Program Number (PPN) denved from tabie
5-3E, and preface it with PPN resulting in a five-digit code.

Examples:

PPN 20 would be entered as PPN20.
PPN O7 would be entered as PPN 07.
PPN 33 would be enterad as PPN33.

201 T/E MOS Training or enlistment MOS. Enter five-dign MOS in which applicant will be trained as
cbtained from the REQUEST System except tor PS, ACASP, and ROTC or SMP
applicants that require no AIT. Enter 00000 if NA. (See examples in item 20m )

20m PMOS/AFS PMOS. Enter 5-digit PMOS code as follows: First enter five-digit PMQS for PS,
ACASP and ROTC/SMP enlistees that require no AIT. Skill level {fourth position)
must be 0" for grades E1 and E2. The fitth position must be an alpha. PMOS must
always contain a valid MOS. Blank codes or gntries of all zeroes will not be used
Note: Enter “0™ as the 6th digit to the examples below resulting in a six-ghgit entry
for USAR applicants.

Examples:
{1} NPS applicant (obtained from
REQUEST,; pay grade El):
T/E MOS (item 201) PMOS (item 20m)
11810 (REQUEST) 11800
13F (REQUEST} 13FQ0
(2) PS applicant:
(a} Pay Grade E5: no AIT:
T/E MOS (item 201) PMOS (item 20m)
00000 91C20 {item 23. OD Form 214)
{b) Pay Grade E4, requires AIT:
T/E MOS {item 201) PMOS (item 20m)
. AC}:\BS}? (R;QU':;ST} 82C10 (tem 23. DD Form 214)
appficant:
{a) Pay Grade E3; no prerequisite
course:
g(;gogos {item 201) F’MBOS {item 20m)
62810 {Chapter 7)
{b) Pay Grade E3, prerequisite course
required:
T/E MO5 (tem 201) PMOS (item 20m)
91810 (REQUEST) 91C10 {Chapter 7)
(4) Officer Procurement Programs:
(a) OCS Enlistment Option Enlistee:
T/E MOS (tem 201) PMOS (item 20m})
00000 09500 (tabte 9-5)
{b} WOFT Enlistment Option enhistee:
T/E MOS (itern 201) PMOQS {item 20m)
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Table &1

Instructions for compisting the DD Form 1986~Series (Record of Milltary Processing—Armed Forces of the United States.)—Continued

item Title Instructions and required entry
00000 0OWEO (table 5-6)
{5) ROTC/SMP Enlistment Option
enlistee:
T/E WMOS (item 20 PROS {tem 20m)
00000 09R100 (Chapter 9)
20n Youth Program Construct a three-digit code under the table, below, based on entries in item 23b°,
and an interview with the applicant.
First Position Second Position Third Position
Programs Code Conducted 8y Code No. of Yrs. Compieted Code
JROTC-3-yr program ... ................ A None/Not Applicable ......... e Y None/Not Applicable ...... ............ Y
JROTC-4-yr-program . .................. ATY o A Recordas ........................ous Otod
ROTC-1-yrprogram ................ ... ¢ APFOICe .. ooiiiii i F
ROTC-2-yrprogram ........coovuvnnnn N N Example. For 3-year JROTC-Army-completed
ROTC-3-97 BrOGIAM -« o eeeeieeereenaon.d BVY e entire program, enter AA3. Enter YYD, it item
ROTCA-Yr pOgram ......oeeveenern. .- Marina Corps .........ooooiiiiiiis M 23k is checked No.
Other ......... ..ot CoastGuard .......................... P
200 Option Analysis Code Construct a two-character code under the following:
(RA)
First Position—Enlistment Option(s) Guaranteed Entry
Advanced Enlistiment Grade Plus Unit or Geographic Location ............. o]
Advanced Enlistment Grade ....... ... ... ... e D
Advanced Enlistment Grade Plus Unit or Geographical Location and
Training or Skill ... ... s E
Advanced Enfistiment Grade Plus Training of Skill Guarantee .............. F
Accelerated Promotion Plus Unit or Geographical Location ................ K
Accelerated Promotion ., .., e e T
Accelerated Promotion Plus Trammg or Sk|I| Guarantee . ................... N
Unit or Geographic Localion ... ......... ... . ..o e S
Training or Skill Guaraniee Plus Unit or Geograpmc Locauon ............... T
Training or SKill GUAIANIEE .. ... .. . i it e i iaaaaaas w
10T - X
None/Not Applicable . . .......... ... . . . i e Y
Second Position—Enlistmen! Bonus Subopnon and Bonus Level Entry
Combat Arms/0-1500 .. . ... ... ... e A
Combat Arms/1501-3000. ........... .. ... e e B B
Combat Arms/3001-5000 .. ... ... ... . .. e B c
Combal Arms/5001-8000 . . . ... .. i i e e C
Noncombat Arms/0=1500 . . .. .. ... .. ... e J
Noncombat Arms/1501-3000 . ... ... ... .. ittt K
Noncombat Arms/3001-5000 ........... N H
Noncombat Arms/8001-8000 . ... ... ... ... ... i L
None or NA L. . e e Y
{Example: EM enltsted UF’ tables 8-17 (MGS 11B) and 9-19 mls regulatlon The 2-
_ characler code would read: TB.) o
{USAR)
Enter "YY"
20p Transter To (1) Enter six-digit "'in the clear” litaral for reception station where NPS enlislee is

transferred on enlistment.

Instalfation Code
(RA/USAR)
Fort Bliss, TX .......... e e FTBLIS
FOM O, NJ o v e oo e e e e e e e e FTDIXX
FOr Jackson, SO .. e e FTJACK
Fort Knox, KY ... e e FTKNOX
Fort Leonard Wood, MO . ... s FTLNWD
Fort McClattan, AL . .. i e i i e FTMCLN
Fort Sill, OB L. v e e FTSILL
Fort Benning, GA .................... T IR e FTBENN
{USAR)

{2) For PS and ROTC/SMP applicants, not required to undergo BT, enter
"NOT-APP."

{RA)

(3) Enter applicable six-digit UIC, for AIT installation where PS enlistee is transferred
on RA enlistment for AlT. All UIC for PS enlistee who does not requite AIT will be
obtained from DA, MILPERCEN (PSMB).

AIT Installation Code
U.S. Army Ordnance Center and School, Aberdeen Proving Ground,
WM
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Table 5-1

Instructions for completing the DD Form 1986-Series (Record of Military Processing—Armed Forces of the United

States.)—Continued

Item Titte Instruetions and required entry
U.S. Army Engineer Center and Fort Belvoir, VA .......ooovvevenens 2O?JUYAAA
‘WLS. Army Infantry Center and Fort BenmrégA GA e 2L52MAAM
U.S. Army Infantry School, Fort Benning, GA ... ercmcerereee s
John F, Kyennedv Special Wartarc Center and School, Fort Bragg. NC Egm
U.S. Army inteliigence School, Fort Davens, MA .........coeeeoeeees OUVAAA
U.S. Army Transportation Center and Fort Eustis9 VA ... N
U5, Army Transponiation and Aviation Logistcs Scmo' Fort AT TV
U.S. Army Element School of Music, Fort Eustis, VA BEEETRRETE TR RE Tém
U.S. Army Soldier Support Center and Fort Ben Harrison, N e PAAA
U.S. Army Chemical Military Potice Centers and Fort McClellan, AL ... 4KBAM
U.S. Amny Military Police School, Fort McCleflan, AL .................. 4K9AAA
U.S. Army Chemical School, Fort McClellan, AL ..............cooenens 4E8AAA
U.S. Army Intelligence Centar and School, Fort Huachuca. AZ ... 1 AR
U.S. Army Quartermaster School, FortLee, VA .. ...........veevenns 105AAA
U.S. Army Signal Center and Fort Gordon, Fort Gordon, GA . .......... Ous
U.S. Army Training Center and Fort Jackson, Fort Jackson, SC ...... .. QUBAAA
U.S. Army Aviation Center and Fort Rucker, Fort Rucker, AL ........... OUIAAA
U.S. Army Field Artillery Center and Fort Sill, Fort Sill, OK ... ...... . OVGAAA
U.S. Army Air Defense Center and Fort Bliss, Fort Bliss, TX ........... OVHAAA
U.S. Army Air Defense Artillery School, Fort Bliss, TX ................. 1D2AAA
U.S. Army Tng Cen Engr and Fort Leonard Wood, Fort Leonard Wood,
MO e e OVLAAA
U.S. Army Training Center and Fort Dix, Fort Dix, NJ ... ... ... ... 1DCAAA
U.S. Army Element Defense Language Inst., Presidio of Monterey, CA . .1ECAAA
U.S. Army Element Schooi of Music, Naval Amphibious Base (Littie
Creek), Norfolk, VA ... ... . e 1MUAAA
U.S. Army Missile and Munitions Center and School, Redstone
Arsanal, AL .. ... e 1EAAAA
U.S. Army Chaplain Center and School, Fort Monmouth, NJ ... ....... 1EVAAA
U.S. Army Communications-Electronics School, Fort Monmouth, NJ .. . . 1EGAAA
U.S. Army Training Center and Fort Ord, Fot Ord, CA .... . ........ . OM2AAA
U.S. Army Chaplain Center and School, Fort Wadsworth, NY ... ..., .. 1EUAAA
Brooke Army Medical Center, Fort Sam Houston, TX ....... ... e 2DNAAA
Fitzsimmons Army Medical Canter, Denver, CO . ..................... OQ2AAA
Letterman Army Medical Center, San Francisco, CA .................. OQ4AAA
Madigan Army Medical Center, Tacoma, WA .. ....................... 0OIAAA
Walter Reed Army Medical Center, Washington, DC .................. 2PHAAA
William Beaumont Army Medical Center, El Paso, TX ........... .. ... 0Q3AAA
U.S. Army Medical Activity, Fort Jackson, SC ... .. ... e 2MJAAA
U.S. Army Medical Activity, Fot Ord, CA ... ... .................. 204AAA
U.S. Army Acadamy of Health Science, Fort Sam Houston, TX ......... AVZAAA
21 Service-required data codes (Completed by guidance counselor at time of AD enlistmant) (For RA).
211 Additional Skill Indicator {ASI) Enter two-digit code under AR 61 1-201, chapter 13 (for example, C2, F1, P4).
thu Enter 00" if NA.
21-2
21-3 Movement Designator Code (MDC) Enter three-digit code under AR 310-10, chapter 4, as follows
thru
21-5
Categary MDC
NPS 1AE
PS (includes DOS) 1BE
21-6 Abbreviation and Grade Enter four-digit code of abbreviation and grade at time of enlistment 4 for the
thru following:
21-9
Pay Grade Code
E-1 PV1Y
E-2 Pv22
E-3 PFC3
E-4 SPCM
E-5 SGTC
E-6 SSG6
Example: The lour-digit code thal indicates an enlistmant pay grade of £2 would
read: PV22.
211D Break in Active Prior Service Enter one-digit code 1o indicate break in active PS, as follows:
0—No PS
1—Less than 1-month break in active PS.
3—At least 1-month and up to and including 3-month break in active PS.
6-—Over 3 months and up to and including 6-month break in active PS.
7—Cwver B-month break in active PS.
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Table 51
Instructions for completing the DD Form 1966-Series (Record of Military Processing—Armed Forces of the United States.)—Continved

Item Titte instructions and required entry

21-11 ARNG/USAR identify all ARNG/USAR personnel who have enlisted in the RA as follows:
0—No prior ARNG/USAR service.
1—COne-day through 12 months service in ARNG/USAR.
2—0ver 12 months service in ARNG/USAR. (Does not include IRR)

21-12 Grade Enter one-digit numeric code. Identify all personnel who have enlisted in RA in pay
grade E-2, as follows:
0—Did not enlist as E-2.
1—Pay grade E2 authorized based on the referral, on or after 25 Feb 85, of one
quaiified NPS HSDG I-lIA who enilists in the DEP/RA or USAR before the applicant
enlists in RA.
2—Pay grade E-2 authorized based on refemral of ttwee qualified NPS applicants
who enlist in DEP, RA, ARNG, or USAR before date applicant enlists in RA or enters
IADT.
3—Pay grade E-2 authorized based on referral of two qualified NPS HSDG/high
school seniors who enlist in DEP, RA, ARNG, or USAR before date applicant enlists

in RA.
21-13 GT Score Enter three-digit Army standard GT score. (Example: 084.)
thru
21-15
21-16 General Mainlenance (GM) Score Enter three-digit Army Standard GM score. {(Example: 105.)
thru
21-18
21-19 Electronics (EL) Score Enter three-digit Army standard EL score. (Example: 097.)
thru
21-21
21-22 Clerical {CL) Score Enter three-digit Army standard CL score. (Example: 110.)
thru
21-24
21-25 Mechanical Maintenance (MM} Score Enter three-digit Army standard MM score. {(Example: 068.)
thru
21-27
21-28 - Surveillance Communications (SC) Score  Enter three-digit Army standard SC score. (Example; {090.)
thru
21-30
21-31 Combat (CQ) Score Enter three-digit Ammy standard CO score. (Example: 105.)
thru
21-33
21-34 Field Ariliery (FA} Score : Enter three-digit Army standard FA score. (Example: 095.)
thru
21-36
21-37 Operators and Food (OF) Score Enter three-digit Army standard OF score. (Example: 110.)
thru
21-39
21-40 Skilled Technical {ST) Score Enter three-digit Army standard ST score. (Example: 098.)
thru
2142
2143 Entrance National Agency Check Enter 3-digit code from the following table:
thry (ENTNAC)/National Agency Check
21-45 (NAC) Status
Position 1 Pasition 1 Position 3
{item 43) (Item 44) {ltem 45)
Non-Prior Service (NPS) Automated ENTAC data No ENTNAC data
...................... A nitiated .............. A submitted/required ..... A
Glossary NPS ... ...... 1 Manuat ENTNAC Initiated Automated ENTNAC data
..................... B8 had not returned by date
of enlistee's
PADD/IADT ........... B
Prior Service (PS) ...... 2 No ENTNAC data Automated ENTNAC data

submitted/required .... C  returned with
“"FAVORABLE RESULTS"

...................... C
No NAC data submitied/ Automated ENTNAC data
required .............. 1 returned with "POSSIBLE
. MATCH" ... ... ... D
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Table 5-1
instructions for completing the DD Form 1966-Series (Record of Military Processing—Armed Forces of ihe Unlited States.—Continued

Itam Title Instructions and required entry

Manuat ENTNAC data had
not returned by date of
enlistee's PAQD/IADT . .E
Manual ENTNAC data
returnad with
"FAVORABLE" endorse-

Manual NAC Initiated .. 2

Manual ENTNAC data
returned with “UNFAVOR.
ABLE" endorsement .. G
Manual ENTNAC data
retuinad with 'DEROGA-
TORY" endorsement . . .H
No NAC data submitted/
required ............n 1
Manual NAC data had not
returned by date of
enlistee's PADD/IADT .. 2
Manual NAC data

returned with
“FAVORABLE" endorse-
ment .. ... oo 3
Manual NAG data
returned with “"UNFAVOR-
ABLE" endorsemeant ... 4
Manual NAC data

returned with “"DERQOGA-
TORY" endorsement ... 5

Examples:
NPS—Automated ENTNAC initiated . .......... ... ..ot AAB
NPS—Automated ENTNAC teedback indicated “FAVORABLE RESULTS". . ..... AAC
NPS—Manual ENTNAC initiated ... .......... ... 0 oo ABE
NPS—Manual ENTNAC faedback indicated “FAVORABLE RESULTS™ ... ...... ABF
GLOSSARY NPS—No NAC submitted/required . ...................... s 111
PS-~No NAC submitted/required . e e e e .21 ,
PS—NAC returned with "FAVORABLE“ endorsemenls ......................... 223 |

Notes:

+. Delayed Enbistment. Guidance counselor will code items 21 —43 and 21-44 at the
time of initial DEP enlistment. Item 21-45 will be completed on active duty date, as
applicable.

2. Regular Army Enlistment. Guidance counselor will code items 21 —43 thiu 2145 as
applicable.

3. NPS are always alpha codes and PS and USAR are always numerical codes. Do
not mix alpha and numaerical characters.

21-46 HRAP Emet one-digit alpha code. ldentfy all personnel in the HRAP as mdlcalcd
Category Code
Completed by recruiter Recommended for selection as hometown recruiter aide
by Armyrecrulter ... ... .. L. A
Enlisted due to HRAP referral and not recommended for
HRAP QUIY « . oivne i X
Enlisted due to HRAP referral and recommended for
HRAP duly .......... .. ... ...... ... ... Y
Enlisted due 10 H-GRAD HRAP referral and not
recommended for HRAP duty . ........... ... ... .... T
Enlisted due to HI-GRAD HRAP referral and
recommended for HRAPduty ....................... F
Not enlisted due to HRAP referral and not
recommended for HRAP duty .................. ..... ]
21-47 RSID Recruibing station wdentification code. Enter four-digit BDE/BN/Co/ siation/iD as
g‘;uso outlined in Station Address Report, HQ USAREC.

(Example. Albany Battalion + Albany Retg Company + Albany
RS = IDcodeiA + 1 + D =~ 1A1D)

21-51 ldentity loan repayment Enter 1-digit code
Code Identification eligibility
L—  For thosa applicants who are eligible and have in their possession the
necessary loan promissory notes.
N—  For those applicants who are not gligibke for the program.
U—  For those applicants who claim to have an eligible igan, but who do not have
the promissory noles denoting proof of aligibility.
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Table 5-1
Instructions for completing the DD Form 1966-Serles (Record of Military Processing—Armed Forces of the United States.)—Continued

tem Titta Instructions and required entry
21-52 HRAP AIT Location Enter proper AlT identification code for RA enlistees recommended for selection as
tzf:russ homatown recruiter aides at time of entry on AD. Enter "0000” if position is NA.
HRAP AIT Location Code
Aberdeen Proving Ground, MD . .. ... .. .. ... L. ABER
Fort Belvoir, VA ... ... ...... .. ..., PN BELV
Readstone Arsenal, AL . ...ttt et REDS
Fort Benning, GA . ... ... it ia i i BENN
Fort Benjamin Hamison, IN ... ......... .. . ... i i BENH
FOmt BhSS, T L. ittt e e e BLIS
Fort Devens, MA . .. .. i e e i DEVE
FortDix, NJ . ...... ... .. coiivivunn. e DIXX
FOR GOrdon, GA ... ... ot it b teee et ie e eians GORD
Fort HuBChUCA, AZ . ... it e e HUAC
Fort Jackson, SC .. ... i e e e JACK
FortKnox, KY ........... ... ... .... e e e KNOX
Fort Leonard Wood, MO . .. ... ... e LNWD
Fortlee, VA ... ... ............ceu... e e e iaae s LEEE
Fort Monmouth, NJ L. it e MONM
Fort McClellan, AL ... ................ A MCLN
FOrtRUCKES, AL ... ... ...ttt ittt aeeaaans RUCK
FortSill, OK ................ e e e e e ey SILL
Fort Sam HOUSION, TX ... i e e e AHSX
Goodfellow AFB, TX ... ... . oot ey GAFB
Presidio of Monterey, CA ... L LIPM
Note: Position 46, with the codes "A,” ‘F " or "Y," denoles recommended for
recrutter aide duty.
21-56 AIT Graduation Year and Month Enter fowr-digit numeric code of projected AT graduation year and month for RA
thru enlistees who are recommendad for recruiter aide duty. Enter “'0000" if position is
21-59 NA.
(Example. October 1979 will read: 7910.)
21-60 : Enter code "0 to denote NA,
21-81 Accessions to Active Army Strength Enter two-digit alpha code to identity all personnel enlisting reenlisting from civilian
thru lite, as follows:
2162
Category Cods
Enfisted—within 2 to 90 days after date of separation from RA . ........ HA
Enlisted—within 6 months after date of separation as commissioned
FY 1T U P HB
Data item Number Code
Enlisted—within 2 to 80 days after date of separation from Active
Amy inUSAR SIaIUS ... ... ..ot it e HC
Enlisted—within 2 to 90 days after date ol separation from Active
Army INING SIAIUS .. ... i i e i e HD

Enlisted—{no previous active military service) (applicable also for

persons whose only PS was ADT as SRCP personnal) or mducted . .HF
Enlisted—within 2 to 90 days after date of separation from Active

Amy iN AUS SIAIUS ... ... e e HG
Enlisted—more than S0 days aﬂer date of separaticn from RA ......... HJ
Enlisted-—within 6 months after date of separation as warrant officer . .HK
Enlisted—more than 90 days after date of separation from Active

Amy in USAR StaluS ... .. ... . i i HL
Enlisted—more than 90 days after date of separation from AD in NG
BHBIUS © oo o tv e e e e e e e HM
Enlisted—more than 90 days afier date of separation irom Active
Army in AUS STAIUS ... .. ou i e e HP
Enlisted—last previcus active military service in Air Force or Maring
......................................................... HO
Enlisted—last pravicus active military service in Navy or Coast Guard . .HR
21-63 MAP Score Enter “00".
thru
21-64
21-65 Variable term of enlistment Enter three-digit code for variable term of enlistment. First digit is V followed by
thru appropriate number of weeks of training as obtained from REQUEST. (Example, 9
21-67 V14 Enter 000 if enlisting for whole years.)
21-68 Definition of Service Enter one-digit alpha code to identity all nonprior service personnel
(NPS) who have—
Catagory Code
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: 2 Forces of the United States.}—Continued

instructions for complsting the DD Form 1966-Sertes (Record of Milltary Processing—Armed

Item Title Instnuctions and required entry
(1) never served or have served less than 180 days as a member of A
the U.S. Armed Foreas ...t béraled oy

(2) enlisted illegally while underage, and who were 58
reason of voided enlistment befare attaining age 17 .- - L ot
(3) been former members of an Armed Forces Academy a

FAGUALE ... . e e
?4) completed Reserve Oﬁx:er Training Corps (ROTC) and served only
ADT AS OFfICEIS .. over e e e iimar e maasaammmwnn 20" U S ......
(5) served 180 days or more on active duty as members of the
AMNEE FOICES - .0t vvvriccmansnre amere et
21-89 ECLT Score Enter appropriate score 8@-99—if apphcant dig not lake the ECLT leave blank
thru {score 100—enter 99)
21-70
21 Service-required data codes (Completed by gudance counsalor at time of
enlistment) (For USAR). _
21-1 ’ Army and ARCOM/GOCOM Command Enter two-position parent organization code tram following tabla:
thru Code
21-2
First U.S. Army
Code Designation
11 76TH DIVISION
1C 77TH ARCOM
12 78TH DIVISION
1G 79TH ARCOM
1H 157th GOCOM
13 BOTH DIVISION
1K 94TH ARCOM
1P 97TH ARCOM
14 98TH DIVISION
1 99TH ARCOM
16 310TH TAACOM
Second U.S. Army
Code Designation
26 2ND M! CMD
2C 81ST ARCOM
24 STTH MAC
21 100TH DIVISION
22 108TH DIVISION
2G 120TH ARCOM
2H 121ST ARCOM
2J 1256TH ARCOM
23 4|12TH ENG COMMAND
25 7581ST USA GARRISON
Fourth U.S. Army
Code Designation
41 70TH DIVISION
4c 83RD ARCOM
42 B4TH DIVISION
43 85TH DIVISION
4F BETH ARCOM
4H 88TH ARCOM
47 103RD COSCOM
4aM 123RD ARCOM
4K 205TH INF BPE
45 300TH MP CMD
46 416TH ENG CMD
44 425TH TRANS CMD
Fitth U.S. Army
Code Designation
56 75TH MAC
5C 89TH ARCOM
5K : 90TH ARCOM
51 95TH DIVISION
M 10280 ARCOM
sQ 122ND ARCOM
53 377TH TAACOM
54 420TH ENG BDE
55 B07TH MED BDE
Sixth U.S. Army
Code Dasignation
68 63AD ARCOM
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Table 5-1

Instructions for completing the DD Form 1866-Serles {(Record of Military Processing—Armed Forces of the United States.)—Continued

Item

Title

Instructions and required entry

61 91ST DIVISION

BF 96TH ARCOM

62 104TH DIVISION

6G 124TH ARCOM

6C ' 311TH COSCOM

63 351ST CIV AFF CMP
Other Commanis

Code Designation

OR ‘ USA ALASKA

P USA WESTCOM

ER USA EUROPE

AZ IRA (ARPERCEN)
AP MOB SPT DET (ARPERCEN)

21-3
thru
21-8

Unit Identification CGode

Enter six-position UIC by dropping the "W of the TPU of the Selected Reserve in
which appticant is enlisting. If applicant is enlisting directly into the IRR with
concurrent assignment to a Control Group, anter “"ONJAAA"™

Training/Pay Category

Code recorded in this block will be used to indicata applicant's TPC at time of
enlistment or regnlistment. Code entries will be as follows:

Code F

TPC: NPS appkcant who, on enlistrnant, will immediately enter on IADT. Normally
shipped to reception station after processing through MEPS with no waiting period
involved.

Code P (nonpay)

TPC: NPS applicants who, at time of enlistment, are—

(1) Bonafide high school seniors, or high school graduates (except ROTC/SMP
potential participants), 17 through 25 years of age, more than 270 days from
entry on IADT.

(2) Bonafide high school seniors, or HSDGs (except ROTE/SMP potential
participants), 17 through 25 years of age, within 270 days of entry on IADT,
who will be unable to attend scheduled IDT periods before entry on tADT, who
request placement in TPC P (nonpay), and whose request has been approved
by unit commander,

{3) ROTC/SMP potential participants, 17 through 25 years of age, within 180 days
of entry on IADT, who will be unable to attend scheduled IDT periods betore
entry on |IADT, who request placement in TPC P {(nonpay), and whosa request
has been approved by unit commander.

(4) Bonafide high school seniors and HSDGs, 26 through 34 years of age, more
than 180 days from entry on 1ADT.

(5) NHSGs, including those with GED, and high school students (except bonafide
high school seniors), more than 90 days from entry on |ADT.

{6) Enlisting for direct assignment to the IRR.

Code P
TPC: NPS applicants, enlisting for a TPU of the Selected Reserve, who at time of
enlistmeant are—

(1) Bonafide high school seniors and HSDGs (except for ROTC/SMP potential
participants), 17 through 25 years of age, within 270 days of entry on IADT.

{2) Bonafide high school seniors and HSDGs, 26 through 34 years of age, and
ROTC/SMP polential participants, within 180 days of entry on 1ADT.

{3) NHSGs, including those with GED, and high schoo! students {except bonafide
high school seniors), within 90 days of entry on IADT.

Code A
TPC: All other TPCs not listed above

21-10

Resarve Incentive Program

Code recorded in this block will indicate the Reserve Incentive Program status of
applicant at time of enlistment. Codes are as follows:
Status Code
Enlisted in Selecled Resarve with bonus {cash incentive) .............. A
Enlisted without incentive—was previous incentive recipient {contract)
completed) ................... e e N
Enlisted without incentive—not previous incentive recipient ... ......... Q

PSenlistmentinIRRwithbonus .. ........ ... i i iiiiensrnnenn v

21-11
thru
21-16

IADT Return Date

Record as six-digit numeric code in year, month, day format, date person is
scheduled to be released from IADT for return 1o home.

a. For personnel enlisted under Standard Training Program, this will be date of
release from (AIT).
b. For personnel enlisted under Alternate Training Program, this will be date of
release from (BT).
¢. For personnei enlisted under ACASP, this will be:
(1) Date of retease from BT if prerequisite training is not scheduted to be
performed in conjunction with entry on |ADT.
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Table 5-1 States.)—Continued
Instructions for completing the DD Form 1966-Series {Record of MiRtary Processing—Armed Forces o! the United
Item Title Instructions and required entry _

(2} Date of release from prerequisite lraining if such training is scheduled to be |

ormed in conjunction with entry on 1ADT. .

peg For personn:el enlisted in ROTC/SMP, or g? parsonnel, who are required 1o

complete BT, this will be date of release from BT. .
@. For personnel enlisted in ROTC/SMP, or PS personnel, who are not requiced to

undergo BT, enter "000000."”

21-17 Milnary Applicant Profile (MAP) Test Enter "00."

thru

21-18 L

21-19 Gain Transaction Codes Code recorded in these blocks will be used lo identify applicant’s gain transaction

theu type at tima of enlistment. These codes are as follows:

21-20 o
Transaction; Gain from civilian lile having prior active or reserve service,
Code HZ ) ) .
Transaction: Gain from civilian e and does not have pror active or resarve senvice.
Code HG

Transaction: Reenlistment of person who has break in USAR Selected Reserve
service of more than 24 hours but less than 81 days.
Code HH

Transaction: Reenlisted after break in USAR Selecled Reserve sarvice of 91 days of
more.
21-21 Rank Record single-digit alphanumeric code that will indicate person's rank under the table
below:
Rank Code
PV1 1
PVv2 2
PFC 3
SPC M
CPL 4
SGT 5
8S8G 6
SFC 7
PSG X
MSG 8
185G Y
SGM R
CSM 9
21-22 Duty MOS Enter the five-digil MOS in which applicant will perform duty. ROTC/SMP applicants
thru will be coded as follows:
21-26 8. Polential participants (not enrolied in ROTC Advanced Course): “09R10.™

b. Participants (currently enrolled in ROTC advanced Course): "09R20 "

21-27 Duty MOS Qualifications Enter proper code for person's qualification in DMOS on enlistment. Codes are

“N"-—Not qualified in DMOS: and “Q"—Qualified in DMOS.

a. For NPS personnel this code will be “A.”

b. For PS personnel required to undergo a period of OJT to become qualified in
DMOS this code will be “N.”

¢. For PS personnel required to complete BT, or prerequisite training {ACASF}, this
code will be “N.”

d. For PS parsonnel who have an MOS that matches DMOS. or who require no
training to become qualified in DMQS, this code will be “Q."

e, For ROTC/SMP applicants this code will, in all cases, be "N

21-28 Recruiting Station [dentification Code Enter four-digit Brigade/Battalion/Company/Station 1D as outined in Station Address
thru : Report, HQ, USAREC.
21-31 Example Albany battalion 4 Albany Rctg Company + Albany RS ID Cde

1A+14 0 1A1D.
It enlistment is not processed by USAREC activity, record "'0000."

21-32 Date of Last Physical This will be a three-digit entry that will indicate year and month in which the physicat
thwu used for enlistment or resnlistment was administered, or it DA Form 1811 is used,
21-34 entry will indicate year and month the form was issued. The three-digit code will be

oblained as follows:

a. The first digit, of the three-digit entry, will be established by recording the last
digit of the year. For example: 1980 the tode would be 0" i the year was 1681 the
code will be “17; if the year was 1982, the code would be "2.")

b. The second and thirg digits, of the three-digit antry, will ba established by
recording the two-digit month code. (For example: Jan— “01'"; May— "'06"; Aug—
“08"; Nov—"11," and 80 forth.)
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Tabie 5-1

Instructions for completing the DD Form 1966-Series {(Record of Miltary Processing—Armed Forces of the United States.)—Continued

Item Title tnstructions and requirad entry
Examples: Physical was completed on 12 Feb B1. Entry will be; "*102."
Physical was completed on 23 Nov B2. Entry will be “211."
DA Form 1811 is used and form is dated 7 Jul 80. Entry will be “007."
21-35 Street Address Enter applicant’s current street address at time of enlistment.
thru Enter as. complete a streel address as possible for mail delivery; abbreviations are
21-56 authonzed.
21-57 City Enter applicant's current city of residence at tme of enlistment; abbreviations are
thru authorized.
21-68
21-69 ECLT Score Enter appropriate score 68-99—it applicant did not take the ECLT lgave blank
theu {score 100—enter 89)
21-70
DD Form 1966/2
23 Education Enter name and location of ail high schools and higher level educational institutions attended.
(Example: Stoneham HS, Stonsham MA) Record degrees granted. Do not list elementary schools
unless elementary school was last school attended. If still attending school, enter the word “Present”
in “To" column,
Note: Applicant will have to provide documents of the highest educational level completed. (See item
14).
24 thru 27 Answer by placing initials in proper box. Explain all ""YES" answers in “Remarks.”

28. Centitication of Applicant:

Applicant’s signature in this block must be witnessed by recruiter. This item will not be signed until
applicant has completed all required items and is in the presence of racruiter.

29. Data verification by Recruiter:

Completed by recruiter who will enter a descnption of the aclual document used to verify items 29a
through 291,

30. Centification of Witness:

Thig block will be completed by the recruiter involved in processing the applicant for enlistment.

3t. Specific Option/Program Enlisted
For:

a. (For RA) Enter specific enlistment program and title from Chapter 9. (Example: Program 9A U.S.
Army Training Enlistment program, REQUEST Option 3). (For USAR) Enter name, address, and UIC of
USAR unit of assignment. If enlisting for ACASP enter: “ACASP, Program (specify which program from
Table 7-2B"). If enlisting for the Alternate Training Program enter: "Alternate Tng Prgm, AR &01-210."
If enlisting for the Standard Training Program enter: “Standard Tng Prgm, AR 601-210." If enlisting for
ROTC/SMP, enter: "ROTC/SMP, AR 601-210." if enlistng for direct assignment to the IRR with no
previous military service, enter: "Con GP {Annual Tng) UIC WONJAAA™ and “IRR NPS Direct Enl, AR
601-210." If enlisting for direct assignment to the IRR with previous military service, enter: "Con GP
{Reinforcement} UIC WONJAAA" and “IRR Direct Enl, AR 601-210."

b. Sell explanatory.

DD Form 1966/3

32 Centification of Recruiter or
Acceptor:

Completed by guidance counselor.

33 Recertification by Applicant and
Correction of Dala at Time of
Active Duty Entry:

Remarks:

RA: Guidance counselors will use item 33 to correct or change DEP entries to RA entries when
applicant is discharged from DEP or enlistment into RA. In addition, use this section 1o record any
questlions or changes in other sections when necessary at time of AD enlisiment from DEP or Delayed
MSO Stalus. If applicant enlists straight into RA and no comections or changes are required, 'none’ will
be entered. Section wili be completed by enlering date applicant enlisted on to AD. Applicant will sign
this section. Then guidance counsalor will print his or her name, grade, and sign payroll signature.
USAR: Enter “NA” (not required for USAR applicant).
Use this item for continuation of other items if necessary. Entries below will be included for USAR
enlistments.

a. When required enter the statements below followed by the applicant’s signature:

{1) When applicant is unable to provide verification of successiul completion ol required course,
guidance counselor will enter: I certify | have successfully completed high school... (course)... and
understand | must provide venfication by schoo! transcript before initial active duty for training (IADT),
or accept training in an alternate military occupational spacialty if offered, and remain on active duty for
such additional perod as required i¢ complete such training.”

{2) Enter the following statement for all married applicants with dependents under 18 yoars of age
who are required to submit a request for dependency waiver “I have... (number of dependents) ...
dependents under the age of 18. | understand that the responsibility | have for the care of my children
will not be sutticient reason of itself, for not satisfactorily participatng in the Ready Resarve during my
perod of enlistment. | further understand that it is my responsibility 10 make proper arrangements for
the care of my depandents during periods of military service when | am required to perform duty in an
area whare dapendents are not authorized.™

b. Report back to MEPS on (Date) at (Time). Rec Sta.....Reporting Date....Basic Tng Sta.... Reporting
Date. ... AIT Sta.....Reporting Date. .. .CCN

c. For ACASP enlistees, enter appropriate statement from paragraph 7-16c¢{1). if enlisting for USAR
Bands Option, enter proper statement irom table.
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Table 5-1

Instructions for caompleting the DD Form 1066-Series (Record of Military Processing—Armed Forces o

f the United States.)—Continued

fam e

Instryctions. and requiced entry

Prgm, AR B01-210, Chapter 9.”
{. For direct enlistiments in the IRR (bot

IRR AR 601-210, Section XX, Chapter 5.”

d. For enlistments under the Alternate Training Program, enter the following: “Enl for Altemate Tng
h PS and NPS) enter the following: “Eni for direct asgnmt 1o

DD Form 1966/4

34 Parent/Guardian Statement(s):

Seli-explanatory, See Table 2-1, Rule A.

35 Verification of Single Signature
Gonsent:

Self-explanatory. See Table 2-1, Rule A.

36 Name Change:

This item is provided in the event tha applicant wishgs mili C
ane shown on birth certificate. If the name tor the milltary record is the same

tary record fo reflect a name other than the
as the name on the birth

certificate, enter "NA™ in items 363 through 36c, i this page is used.

Section ll|
Adminigtration of ASVAB Tests

5-9. General

The Armed Services Vocational Aptitude
Battery (ASYAB) is a preduction test for
recruiting purposes and a student test for
use by high school counselors in career and
vocational counseling.

¢. Since Januvary 1976, the ASYVAB has
been the single DOD test given to all appli-
cants for enlistment. It replaced various ap-
titude test batterics previously in use by the
Services.

b. In the enlistment process, the ASVAB
measures general trainability and serves to
determine eligibility for enlistment and to
establish qualifications for assignment to
specific skills.

¢ ASVAB testing policy is applicable to
NP5, PS, and Glossary NPS applicants.

5-9.1. Testing

a. The recruiter should not sponsor an
applicant for testing who is not cligible to
enlist. Applicants who have not reached
their 17th birthday will not be tested for en-
listment purposes {see High School Testing
Program). MEPS will not test an applicant
who appears to be under the influence of al-
cohol or drugs.

b. Under no circumstances will any per-
son assigned or attached to USAREC assist
or become involved in any way with the
testing process beyond that of applicant
processing procedures required by the
MEPS.

¢. Recruiter use of locally developed test
questions, test aids, or. commercial test
study guides to familiarize applicants with
the ASVARB is prohibited,

d. Commercial study guides will not be
maintained in any recruiting facility or be in
the possession of 8 recruiter for use by an
applicant. Applicants may be advised, haw-
ever, that commercial study guides are
available.

e. An ASVAB Information Pamphlet
(DOD 1304.12Z) is designed to familiarize
applicants with the types of questions found
on the actual ASVAB tests. The recruiter is
authorized and encouraged to furnish this

56

pamphlet to the applicant for familiariza-
tion with the kinds of questions on the test
and an answer sheet for practice.

f. To prepare for administration of the
ASVAR, the recruiter is responsible for en-
suring that each applicant recommended for
testing has fully and accurately completed
and signed USMEPCOM Form 714A, Re-
quest for Examination. The recruiter must
certify that information on the 714A is cor-
rect. With respect to ASYAB testing, item
11 must be accurately and completely filled
in to give the true 1esting history of an ap-
plicant, if applicable. There are two com-
mon errors made in this section: (I)
incomplete test history, i.e., initial or retest,
and (2) no report or erroneously reported
previous tests, i.¢., identification, test ver-
sion, and date. When this information is not
accurately reported, an applicant may be
tested too early, or tested with the wrong
test version. Incorrect or incomplete infor-
mation on the T14A is recruiter error. AS-
VAB tests erronecusly given 10 applicants
based on wrong 714A information result in
an invalidated test score. Consequently, a
waiver request to the retest policy for an im-
mediate retest will not be approved. Howev-
er, if the recruiter has accurately reported
the official information on the 714A, and
USMEPCOM has erved, requests for an im-
mediate retest will be accepted and investi-
gated. Submit requests to HQ USAREC,
ATTN: USARCRO-PP.

8 ASVAB production test are given at
either Military Entrance Processing Stations
{MEPS) or their affiliated Mobile Examin-
ing Team (MET) sites. Scores received on
tests at locations other than MEPS or
METS will not be accepted for enlistment.
{See Orverseas Production Testing Program.)

h. Recruiters are not authorized to either
administer or score tests under any circum-
stances. Only MEPS-designated personne]
may accomplish this function.

i. The ficst ASVAB administered is the
initial test of an applicant except for high
school tests administered to 10th graders.
This policy applies regardless of:

(1) Testing for production or student
testing program, or

(2) Service sponsor.
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j. ASYAB scores are valid for enlistment
purposes for 2 years from the date of test
administration. This includes eniry into the
dejayed entry program (DEP). The date of
active duty enlistment from the DEP may
occur beyond the 2 year validity penod.

k. The most recent valid ASVAB score is
the score of record for enlistment purposes.

I, Recruiter should caution applicants
about using crib sheets, tzlking during the
test, leaving a test room withoul authoriza-
tion, using caleulators or slide rules, glanc-
ing onlo tests of ncighbors, or working on a
portion of the test other than the onc being
administered. Such behavior will result in
the applicant’s removal from the test session
and/or invalidation of test results.

m. Applicants for the production AS-
YAB will be required 1o provide photo-
graphic identification, i.¢., drivers license,
student identification card, military depen-
dent identification card, passport, etc.. to
the test administrator (TA) before testing.
Individuals without identification will be re-
quired to have their right thumbprint im-
printed on the USMEPCOM Form 714A.
Applicants without photo identification who
refuse to be thumbprinted will not be per-
mitted to test. During processing, applicant
signatures will be compared to ensure prop-
er applicant identification,

n. Test scores will be invalidated for any
individual found to be a “ringer” for an ap-
plicant. A ringer is an individual who 1akes
the ASVAB in place of the true applicant.
Both the ringer and the applicant will be
barred from retesting for a peried of not less
than 2 years.

o. The results of an invalidated ASVAB
canaat be used for enlistment,

p. Applicants tested at MET sites should
not be sent to the MEPS for further
processing until official scores are available
from the MEPS. Applicants who do not
meet minimum score requirements to enlist
will not be sent to the MEPS for further
processing.

g. An applicant who has answered at
least one question on the ASVAB is consid-
ered 1o have tested in terms of eligibility for
retest.
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5-10. Retesting

a. A retest is any ASYAB administered
after the initial ASVAB.

b. A complete ASVAB will always be
administered.

¢. Applicants may be given the first retest
no earlier than 30 days after the initial test,
i.e., if the initial test is administered 16 Qc-
tober, the first retest is prohibited until on
or after 16 November.

d. Subsequent retests may be given no
earlicr than at 6 month intervals i.c., il a re-
test is administered on 16 Ociober, any fur-
ther retesting is prohibited until on or after
16 April of the following year.

e. Requests to validate test scores for in-
dividuals inadvertently tested early will not
be approved.

J A retest may be used to verify scores of
applicants whose test scores do not appear
to reflect their true ability and capability in
view of education, training, or experience.
The standard waiting peniods (para 5-11c or
d) between tests apply.

£ The MEPS commander has authority
to immediately reiest applicants tested
under adverse conditions when—

(1) An entire testing scssion is disrupted,
i.e., fire evaluation, power failure, undue
noise, ¢lc.

(2) An applicant, through no fault of his
or her own, is unable to complete the test,
i.e., called away from lest because of an
emergency. This does not include the re-
quirement for an applicant to leave a test
session because of an illness that existed
before the beginning of the session since ap-
plicants are routinely cautioned not to take
the test if il .

h. Recruiters are not authorized to have
applicants retested for the sole purpose of
increasing aptitude arca scores to meet stan-
dards prescribed for enlistment options or
programs.

i. The MEPS commander may require an
applicant to retest when—

(1) There is a score difference of plus 20
or more percentile points between the
AFQT score on a retest and the previous
AFQT.

(2) There is reasonable cause to suspect
improper means were used to influence or
inflate ASYAB test scores.

5-10.1. Overseas production testing
program

a. ASVAR 1testing outside the United
States and its territonics or commonwealths
ts a Service responsibility and conducted in
close coordination with HQ USMEPCOM.

b. The production ASYAB will be ad-
ministered, scored, and mailed by a test
control officer (TCO) to the CONUS MEPS
designated by HQ USMEPCOM.

¢. The recruiter and TCO will together
ensure that the USMEPCOM Form 714-A
is accurately compicted and signed before
administration of the ASYAB.

d. The recruiter will not be involved in
any way with applicant testing or answer
sheet scoring. The recruiter will not be in-
volved with mailing papers related to any

test session. The recruiter’s only concern is
applicant processing required by the MEPS.

5-10.2. High school testing program

a. The student ASVAB is administered
in high schools in support of the Depart-
ment of Defense Student Testing Program.

b. Recruiters may recommend students
16 years of age and older to take the AS-
VAB in high school. The results of an AS-
VAB given to a 16 year old can be used for
enlistment.

¢. Some high schools have decided on
mandaiory student testing. For enlistment
purposcs, mandatory tests count toward the
waiting period for retests. This does not re-
strict repeated testing while in high school;
it may restrict the use of these scores for en-
listment purposes if an applicant is concur-
rently testing for -enlistment in a MEPS or
METS. If a recruiter is working with an ap-
plicant for enlistment who is in high schoal,
the following pertains.

(1) The waiting period between tests (stu-
dent or production} must be honored (refer-
ence paras 5-1c and d).

(2) Only the lase valid test score (high
school or production) qualifies for
enlistment,

d. Tenth grade student tests do not count
as first ASVARB tests.

5-10.3. Speclal purpose testing

a. Special purpose tests are authorized
for use by MEPS and are listed in AR
601- 270, appendix D.

b. Production and student testing has
priority over special purpose testing.

c. If a MEPS schedule does not permit
timely scheduling to give these tests, they
may be administered by test control officers,
assistant test control officers, or education
specialists when authorized in writing by
HQDA (DAPE-MPA).

Section IV
Administration of Medical Examination

5-11. General

Consent of parents or guardians is required
before any medical cxamination of appli-
cants under 18 years of age. However, ex-
ceptions do exist. Medical examinations of
the scope prescribed in AR 40-501 are re-
quired for all persons except those outlined
in AR 601-270 and in AR 140-120 for
USAR when applicable.

5-12. Medical examinations

a. AR 601-270 will govern medical ex-
aminations conducted at MEPS. Each ap-
plicant will prepare an SF 93 (Report of
Medical History) in his or her own
handwriting.

b. DD Form 2246 {Applicant Medica!
Processing Form) (fig 5-5) also will be pre-
pared and forwarded to the examining facil-
ity with the applicant’s enlistment packet.
(Fig 5-5 shows a sample of DD Form 2246
and preparation instructions. This figure is
located after the last chapter in this
regulation.)
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5-13. Use of DA Form 1811

a. An applicant may enlist after a break
in service that does not exceed 6 months. If
so, use DA Form 1811 (Physical Data and
Aptitude Test Scores Upon Release from
Active Duty) instead of a medical examina.
tion if—

(1) Applicant’s physical condition has
not changed since separation.

{2} No new disease or injuries have been
acquired.

b. Applicant must answer “yes” or “no"
to the MEPS doctor’s questions and sign
the DA Form 1811.

¢. A complete examination will be made
if an exception is noted. Attach proper
forms to the DD Form 4-series (as ex-
plained in para 5-12). DA form 1811, when
used, will be attached to the original and
duplicate copies of DD Form 4-series in
place of the SF 88 (Report of Medical Ex-
amination} and SF 93.

d. When enlistment into the DEP is ac-
complished using DA Form 1811, mental
test scores may be used despite time in the
DEP.

Section V

Responsibility tor Initiation or
Procurement, Composition, and
Distribution of Forms and Documents
for Enlistment

5-14. Required forms and documents
and actlvities responsible for their
initiation; instructions for composition
and number of packets

Table B-1.—

a. Lists required forms and documents
used in processing enlistments in the DEP,
RA, or USAR.

b. Identifies activity (USAREC or
MEPCOM) responsible for initiation of
these forms and procurement of supporting
documents of verification, when required.

¢ Provides instructions for composition
and number of enlistment packets required.

5-15. Disposition instructions for
enlistment packets, forms, and
documents
Table B 12, with tables B-2A through
B-2G, provides instructions for disposition
of the following:

a. Enhstment packets thai were assem-
bled under table B-1.

b. Forms and documents used for enlist-
ments under the Total Army Career Coun-
selor Program.

Section Vi
Movement of Applicants or Enlistees

5-16. General

a. Transportation and subsistence will be
furnished to applicants only when either of
the following applies:

(1) They.are tentatively accepted for
enlistment. :

(2) They are recalled for enlistment after
their names are reached on a waiting list.
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b. Return transportation -and subsistence
from MEPS to point of initial acceptance
(such as recruiting station or residence, as
appropriate) will be furnished to rejected
applicants and acceptable applicants who
cannot be enlisted at the time. Return trans-
portation may not be provided to an appli-
cant who is rejected because of a
disqualification concealed by him or her at
time of tentative acceplance as an applicant.

c. Applicants who signify their intention
to enlist in the RA or USAR may be re-
tained at Government expense. They may
be retained for the time needed to complete
their processing at MEPS or other enlisting
activity. In CONUS the period of retention
at Government expense will not exceed 7
days without specific authority from the
CG. USAREC.

d. PS personnel may be authorized an
advance leave prior to shipping to a US Ar-
my Reception Battalion or designated unit.
The following statements will be included
on the orders issued by MEPS: “*You are
authorized (number) days chargcable leave
en route. DA Form 31 (Request and Au-
thority for Leave) will be initiated at first
duty station.”

§-17. Forwarding of enlistees
Normally, persons will be scheduled to ar-
rive at destinations as shown below.

a. From recruiting stations to MEPS. Per-
sons should arrive at MEPS during normal
duty hours. When this is not possible,
recruiting personnel will coordinate mcal
and lodging needs with MEPS.

b. From MEPS to reception battalion or
designated unil. Persons will be sent from
MEPS to the reception battalion or desig-
nated unit under AR 601-270.

5-18. Movement of personnel from
place of enlistment

a. NPS personnel. NPS personnel enlisted
at MEPS will be assignedd and sent to a US
Army Reception battalion (USARECBN).

. (RA only) PS personneil. PS
personnel—

(1) Who are listed below are required to
attend BCT (inital entry training (1ET))

{a) Prior service Air Force, Navy, or
Coast Guard including their reserve compo-
nents who have not completed a U.S. Anny

Basic Combat Training Course or USMC
Basic Training Course.

{(b) All prior service applicants regardless
of component who have had a break in ac-
tive service of over § years. Prior service ap-
plicants with a break in service of 5 or more
ycars must be retrained.

{2) Who enlist for an MOS held during
their previous enlistment, with less than a 5-
year break in service, will be assigned di-
rectly t0 field units. Unit commanders will
provide necessary transition or refresher
training (Not applicable to prior USAF,
USN, or Coast Guard).

(3) Who reenlist for an MOS not previ-
ously held, with less than a 5-year break in
service, will receive AIT training in the new
MOS. If the new MOS is taught in the
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OSUT mode, the person may be required to
complete the entire OSUT program. (Not
applicable to prior USAF, USN, or Coast
Guard).

(4) Who arc required to complete AlT
will be sent directly to the proper AIT loca-
tion. (The exception is when AIT is not
conducted at an Army installation. In this
case, personnel will be sent to the nearest
USARECBN by the enlisting MEPS 10 ob-
tain military records and uniforms before
proceeding to AIT.}

{(5) Who have completed the IADT
phase under the Reserve Enlistment Pro-
gram of 1963 (REP 63) will be processed
under (2} and (3) above. Personnel will be
processed as members of the Army National
Guard of the United States (ARNGUS),
USAR, or US Marine Corps Reserve if their
service in an RC TPU of the Army or
Marine Corps was terminated within 5
years of date of current entry on AD with
the Army.

(6) Who immediatcly before entry in the
Active Army have completed 2 or more
consecutive years of satisfactory service in
an RC TPU of the Army or Marine Corps,
will be processed under (2) and (3) above.
Satisfactory service—

{a) Includes regular participation in unit
paid drill asscmblies,

{b) Includes attendance at (wo annual
training periods.

{cj Nced not have inciuded taking pant in
the IADT phase under the REP 61
program

(7) Who enlist at a MEPS for an oversea
arca will be processed under proper tabies
of chapter 9. Such persons may be granted
leave as delay en route to a reception station
or other proper installation for oversea
shipment.

(8) Who arc assigned 10 an overseas area,
and da not requice BT or AIT, will be
moved as follows: .

(a) Assignment is to the following: Far
Fast (Korea, Japan, ctc.), Hawati, or Alas-
ka, send enlistec to the USARECSBN Fort
Leonard Wood, Missouri. All other assign-
ments (Europe, Africa. Panama, etc.), send
cnlistee 10 Fort Dix, New Jersey, or Fort
Jackson, South Carolina.

(b) Concurrent travel will be deferred for
overseas assignments. Concurrent travel is
authorized for CONUS to CONUS assign-
ments only. (This does not include CONUS
assignments to reception battalion/
BT-BCT/AIT or OSUT locations).

{9) Who enlist in the Regular Army re-
gardless of grade or years of service com-
pleted, are authorized movement of
household goods (HHG) and transportation
of family members at Government expense

(in accordance with the Joint Travel Regu-
lation) from the point of entry or home of
record to the first permanent duty station. If
enlistment is for an overseas location, ap-
proval must be obtained from Commander,
concurrent travel will be deferred. Move-
ment of family members or HHG to Recep-
tion battalion, BT/BCT or AIT is not
authorized. (Sec JTR, chapter 7 (7000).) If
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enlistee is assigned 10 a school for insl‘ruc-
tion of 20 weeks or more in length, enlistee
will gualify for movement of dependents
and HHG. i

{10) Who enlist for an MOS or option re-
quiring TOP SECRET clearance and access
1o scnsitive compartmented mformanu‘n
(SCI) will be sent (o one of three USAREC-
STAs where MILPERCEN Personnel Se-
curity Screening ngl.'am (PS.P)
Detachments exist for security screening
before being sent to AIT or assignment to a
field unit. These USARECBN's are at Fort
Dix, NI, Fort Jackson, and SC, Fort Leo-
nard Wood, MO.

(11) Who enlist for MOS 12E, 35F, 361,
55D, 553G, or 96B, will be sent to one of the
three USARFECBNS listed in {10) above for
security processing before being sent to AIT
or assignment 1o a field unit. These include
straight-ship enlistecs.

¢ {RA only) NPS personncl who require
English language traming. Those personnel
who require English language traiming will
be sent to USARECBN at FT Sill, OK by
the enlisting MEPS to obtain Military
records and uniform before proceeding to
Lackland Air Force base for training.

d. (RA only) PS personnel being enlisted
as a result of removal from TDRI. must be
sent to/through a reception battalion en
route to therr first assignment. Normal as-
signment procedures are required if BCT or
ATT is required.

Section VI
Enlistment Processing of Former
Army Prisoners of War

5-19. General

This section applies to persons who, while
serving as enlisted members of the Army on
AD in the Southeast Asia theater of combat
operations, were—

a. Captured between | January 1961 and
31 March 1973,

b. Held as prisoners of war (PWs) by
governments or other authorities opposing
the US forces in the conflict. {(Relcase date
from PW status is immatenial in terms of
the above definition.)

§-20. Processing applications for
tormer Army PWs

Process applications for enlistment of for-
mer PWs (para 3-19) in the RA as follows:

a. Under policy in effect at the time of
enlistment application, the former PW may
be qualified 10 return in his or her former
pay grade and MOS and may not request
consideration not covered in this section. If
50, applicant will be processed and enlisted
under chapter 3. Process and enlist such
persans as a maximum priority by providing
quick and thorough treatment.

b. Forward the enlistment application as
quickly as possible to the Commander,
USAEEA, where action will be given priori-
ty if, under policy in effect at the time of ap-
plication either of the following applies:

(1) The former PW is not qualified for
enlistment.
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(2) The former PW is not qualified 10 en-
list in his or her former pay grade and
MOS.

(3) Applicant requests consideration not
covered by this section.

Section VIl

Speciat Processing for Members ot
Reserve Armed Forces of the United
States

5-21. Palicy

Integrity of the TPUs of the RC will be pre-
served as far us practical. Members of TPUs
will not be solicited to cnlist in the RA, nor
will ARNG members be solicited for the
USAR. However, data and assistance will
be given on a member's request. Advise RC
applicants for RA or USAR enlistment of
the policies below.

a. A member of the RC of an Armed
Force of the United States, who is in a par-
ticipating status, will not be processed for
enlistment in the RA or USAR without first
having been released from the RC. (This
policy includes those who arc presently in
the DEP of another Service.) These RC per-
sonnel may not be MEPS processed (given
physicals) before obtaining RC conditional
release. Applicants for USAR enlistment,
who are members of the RC of another US
Armed Force, must be processed under AR
140-10, chapter 9, and this regulation. (See
para 1-11a.)

b. Enlisted RA members may not hold a
Reserve commission or warrant in an
Armed Force of the United States other
than the Army.

c. A peson who holds an RC commission
or warrant may be enlisted into the Delayed
Entry Program. Delayed MSO Status, or
the RA. Upon enlistment into the DEP,
Delayed MSO Status, or the RA, all RC of-
ficers must resign their commissions as a
condition of enlistment. This policy affects
all sotdiers initially enlisting into the RA or
reenlisting with a break in service of 24
hours or more. Provisions for officers with
statutory entitlement under paragraph 3-3
of this regulation still apply, however, en-
listment requires resignation of their com-
mission. RC officers, as a condition of
enlistment, will complete a letter of resigna-
tion that will be effective a day prior to their
enlistment date into the RA. This letter will
include a current mailing address as listed
on DD Form 1966, so that discharge orders
can be mailed from ARPERCEN. It will be
the soldier's responsibility 1o have these or-
ders forwarded to them while they are on
active duty. A copy of the resignation letter
will be retained in the soldier’s residual
packet at the recruiting battalion concerned.
Within 3 working days, guidance counselors
will mail a copy of the soldier’s DD Form 4
and letter of resignation 1o the following ad-
dress: Commander, ARPERCEN, ATTN:
DARP-PAT-SD, 9700 Page Boulevard, St.
Louis, Missouri, 63132-5200. Recruiters
will ensure that RC officers are made aware

of this policy prior to any processing for en-
listment into the RA. Under no circum-
stances will RC officers be led 1o believe
that they may retain their commission
under the Reserve Dual Component
Program.

d. (Rescinded).

5-22. Request for discharge or
clearance from an RC

When a participating RC member applies
for enlistment, use DD Form 368 (Request
for Discharge or Clearance From Reserve
Component) to request RC discharge or
clearance. This form is valid for 60 davs
from date signed by vnit commander or des-
ignated representative. For MSO-delayed
status, DD Form 368 remaing valid from
date of reservation to RA enlistiment date
reflected on DA Form 4187, The RC must
be notified promptly of a member’s intent to
enlist in the RA, or USAR (if 2a member of
another RC). Clearance must be received
from proper Reserve authorities before en-
listment. See para 1—10.)

a. For members of units, send DD Form
368 to the member’s unit commander. For
ARNG members, DD Form 368 or NGB
Form 61 (National Guard Clearance) may
be used. DD Form 368 is not required for
nonuntt members. For nonunit members, a
copy of the DD Form 4 cflecting RA or
USAR enlistment will be sent to the appro-
priate component control group.

b. Enlistment may be accomplished when
the approved clearance is returned. If the
RC declines to release or discharge the
member, he or she will not be processed for
RA enlistment. USAR enlistments also
must comply with AR 140-10, chapter 8.
(See para 1-1ta.)

c. Extension of the 60-day validity period
may be obtained telephonically by a com-
missioned officer assigned to the recruiting
Battalion Headquarters (S-3) if delay of en-
listment was caused by waiver action (in-
cludes processing time for OCS/WOFT
applicants). Note: Only commander or au-
thorized representative who originalfy
signed the clearance may grant the exten-
sion. All other clearances must be resubmit-
ted prior to enlistment if 60 days have
elapsed. (DA Form 751 or OF Form 271
verbal or telephone conversion record, must
be attached to DD Form 368.)

5-23. Applications for enlistment

An application for RA enlistment may he
accepted from RC members if applicant
mects criteria below by component.

a. Aciive member of the RC. An enlisted
member of the RC who desires to enlist in
the RA, to include the MSO-delayed status
may cnlist if he or she—

(1) Has successfully completed required
IADT, has been awarded an MOS, and has
been returned to his or her RC unit:
(ARNG/USAR TPU members may not cn-
list until six {6) months after completion of
IADT)
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Note: Members enlisting for the alternate training
program do not compleie JADT until they suc-
cessfully complele the second peried of
IADT(AIT).

(2) Has received clearance from the RC
TPU commander. DD Form 368 or NGB
Form 61 is used for this purpose. Proper
forms must be in the possession of the
recruiting activity processing the member
for enlistment.

Note: FORSCOM Form 265-R may be used in
place of DD Form 368, 1ts authenticity must be
verified with the losing unit.

(3) Has not been alerted for mobilization.

(4) Has not been notified of orders di-
recling involuntary order to AD.

(5) Is currently serving in the RC under
a Bonus Program and the commander has
initiated recoupment procedurcs as
required.

(6) Is not currently serving on AD or ac-
tive duty training (includes IADT, ADT,
SADT, AT, ADS, or AGR). Processing of a
member, including submission of DD Form
368 or NGB Form 61, will not begin until
the member has been released and returns
to the parent unit.

(7) Is not within the 60-day period pre-
ceding cffective date of orders 10 extended
AD other than annual.

b. IRR. Members of the IRR who wish
to enlist in the RA, te include the MSQ-
delayed status, must meet criteria in a(l),
(3), (6), and (7) above. Also, recruiting per-
sonnel seeking to enlist an IRR member
must obtain the approval of the Command-
er, US Army Reserve Personnel Center
(ATTN: DARP-EP), 9700 Page Boulevard,
St. Louis, MO 63132-5200, before process-
ing the member for enlistment. Relcase is
required only if the IRR member is—

(1) Currently serving in the USAR IRR
under condition of an enlistment agreement
that gives—

{a} Bonus payment.

{b) Educational tuition assistance.

{c} Similar benefits.

(2) A commissioned officer or warrant
officer who was released from AD by reason
of R1F or by having been twice passed over
for AUS promotion.

¢. USAR Control Group (ROTC). An en-
listed member assigned to ROTC, who
desires 1o enlist in the RA, to include the
MSO-delayed status, may enlist if he or
she—

(1) has received clearance from the
ROTC Commander. DD Form 368 is used
for this purpose. The proper form must be
in possession of Recruiting activity before
processing member for enlistment.

(2) Has obtained a DD Form 368 from
unit assignment -as. well as the ROTC
Commander. .

(3) ROTC member must meet criteria in
a(3) (4) above.

(4) Is not a ROTC scholarship recipient.

5-24. Notice of enlistment

An RC member or former member dis-
charged or released under paragraph 5-22
will be enlisted in the MSO-delayed status,
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RA, or USAR. When he or she is, the gui-
dance counselor handling the enlistment
will notify the proper agency in b below,
Notify the agency by forwarding a copy of
enlistment orders and a copy of the com-
pleted DD Form 4-series. Such notice will
do one of the following:

a. Permit action needed to separate the
Reservist or allow him or her to resign his
or her commission or warrant (1o include
USAR commissioned and warrant officers
who enlist in the MSO-delayed status).

b. Provide followup data for Rescrvists
discharged from an RC specifically 10 per-
mit enlistment in the RA. Forward enlist-
ment orders and a reproduced copy of DD
Form 4-series as follows:

(1) US AR.

(a} Unit members. To the Reserve unit
where person was assigned. USAR enlist-
ments also must comply with AR 140-10,
chapter 8.

(b) Nonunit members. To the Command-
er, Army Reserve Personncl Center
(ARPERCEN), (ATTN: DARP-PAT. R)
9700 Page Boulevard, St. Louis. MO
63132-5200.

{c} The Personnel Information System
{PERSINS). The PERSINS Processing Ac-
tivity (PPA) where the member enlists will
initiate an accession card, MII.PC-6. This
card will be sent to the Commander,
ARPERCEN (ATTN: DARP-PRR), 9700
Page Boulevard, St. Louis, MO
63132-5200.

(2) US Navy Reserve. To the comman-
dant of the Naval District where the person
is assigned or to the Chief of Naval Person-
nel (ATTN: PERS-3). WASH DC 20370,

(3) US Air Force Reserve.

(a) Unit members. To the commander of
the enlistee’s Reserve unit of assignment.

(b) Members of the nonaffiliated Reserve
Section, the ineligible section, and the inac-
tive status list reserve section. To the Air Re-
serve Personnel Center, 3800 York Street,
Denver, CO 80205,

(4) US Murine Corps Reserve. Through
the Directer, Marine Corps Reserve and
Recruitment District, to the commanding
officer of the organized Marine Corps unit
where the member is assigned.

(5) US Coust Guuard Reserve. To the
Commandant, US Coast Guard, WASH

DC 20590.

(6) Army and Air National Guard. To the
commander of the unit where the member is
assigned.

Section IX
Special Processing for Enlistment of
ARNG Members Into.the USAR

5-25. General

Members of the ARNG will not be trans-
ferred to TPUs of the USAR as Reserves of
the Army on discharge from the ARNG,
Such persons will be processed for enlist-
ment as PS applicants under AR 140-10,
chapter 5, and procedures outlined in this
section.
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a. Policy in this section implements uni-
form accessioning procedures for personnel
moving from an ARNG status to a USAR
TPU status without a break in military
service.

b. Policy in this section does not apply to
the IRR. On discharpe from the ARNG.
ARNG members may be transferred 10 8
Control Group of the IRR as Reserves of
the Army to serve a remaining portion of a
statutory or contractual obligation. Howey-
er, a member who has been transferred to
the IRR and currently is serving on an ex-
tension of an ARNG enlistment agreement
that extends his or her ETS to a period of
more than 4 yecars must be immediately
reenlisted 1in the USAR under AR 140-111,
chapter 3.

¢. ARNG member enlisting in the USAR
will be processed through MEPS.

5-26, Basic eligibility criteria

This paragraph applies only to current
members of the ARNG who have been
granted conditional releasc to enlist in the
USAR but wili remain members of the
ARNG until the USAR enlistment has been
accomplished and verified. These persons
are considered as PS appticants. Basic eligi-
bility criteria will be under table 3-1 with
the following exceptions:

a. Trainability. Applicant must have at-
tained scores of Y0 or higher on 3 or more
aptitude areas of the ASYAB. No waijvers
are authorized.

(1) Persons who do not possess pre-
scribed scores may be retested only with the
ASVAB under AR 601-270.

(2) Persons may qualify for exemption of
the gbove requirement. They must demon-
strate qualification in their MOS by having
achieved 60 percent or higher on the SQT
(Individua) Soldier Report).

b. Administrative. Applicants will not be
permiitted to enlist in the USAR under this
section who—

(1) Will be discharged from the ARNG
with a Bar to Reenlistment, issued by the
ARNG, in effect.

(2) Have been denied ARNG reenlist-
ment or extension.

(3) Will be discharged from the ARNG
under any of the provisions of table 4-3.

¢. Grade. Grade, title, DOR, and NCOQO
or Specialist status, on enlistment in the
USAR under this section, will be the same
as that held in the ARNG when conditional
release was issued.

d. Dependency. No restrictions.

e MOS requirement. Must have success-
fully completed IADT and have been
awarded an MOS.

5-27. Enlistment periods

a Enlistments of ARNG members in the
USAR authorized under this section will be
for periods of 3, 4, 5, 6, 7, and 8 years.
Howecver, applicants who have not complet-
ed an incurred MSO must enlist for a term
of service equal to, or greater than, the re-
maining statutory obligation, by whole
years, but not less than 3 years.
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b. Enlistment periods that would exceed
the last day of the month in which an appli-
cant reaches age 60 are not aulhnnze_d. Ap-
plicant may have a conlraclual obligation
with payment of an incentive under the Se-
jected Reserve Incentive Program (SRIP).
If so. the person musi eplm in the USAR
for a period that will satisfy or exceed this
contractual obligation, or be lermmau;d
from the incentive program. In no case will
enlistment be for less than 3 years.

5-28. Processing procedures

Administrative processing procedures for
personnel enlisted under this section depend
on availability of applicant's MPRJ to the
recruiting activity and the USAR for acces-
sioning data. When a member of the
ARNG applies for membership in a TPU ol
the USAR, the procedures below will apply.

a. Recruiting officials must request con-
ditional release from applicant’s ARNG
command. Conditional release is explained
as “a release from the ARNG on condition
that the member will enlist in the USAR."
If the person fails to accomplish the enlist-
ment, he or she remains & member of the
ARNG. DD Form 368 or NGB Form 61
will be used to accomplish a conditional re-
lease. This request must specify that the
purpose of the request is 10 accomplish a
complete discharge from the ARNG (and as
a Reserve of the Army) on enlistment in the
USAR, and is not a request for a transfer
action. Also, the recruiting activity must re-
quest access 1o applicant’s MPRJ. The ac-
tivity must determine, from the ARNG
unit, if the MPRJ will be transferred to the
USAR when the member has been enlisted
in the USAR.

b. Enlistment packets will be assembled
and distributed under tables B-1 and B-2C.

{1) ARNG personnel require full MEPS
processing.

(2) DD Form 1966-series is required for
enlistment processing—

c. Copies of applicants MPRJ if available
will he included in packet.

d. After verification of eligibility criteria
has been accomplished the recruiting activi-
ty will—

(1) Complete a DD Form 4-series and
DA Form 3540-series (Certificate and Ac-
knowledgement of Service Requirements for
Individuals Enlisting, Reenlisting, or Trans-
ferring into Troop Program Units of the US
Army Reserve) (fig. 5-7).

(2) Admimster the Oath of Enlistment.

{3} Present a reproduced copy of the DD
Form 4-series and DA Form 3540-series to
ARNG so that discharge from ARNG (and
as a Reserve of the Army) may be
accomplished.

e. When MPRJ has been transferred to
USAR, procedures below will be followed:

{1) Assemble packets in the way pre-
scribed in table B-1.

(2) Forward Packet | to Commander,
ARPERCEN (ATTN: DARP-PRR-FM},
9700 Page Boulevard, St. Louis, MO
63132-5200.
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(3) Tnsert Packet 2 and Packet 3 in
MPRJ transferred from ARNG; forward to
the proper area commander (CONUSA).

(4) Provide enlistee with Packet 4.

(5) Provide gaining USAR unit with re-
produced copies of the DD Form-4 series,
DD Form 1966, and DA Form 3540-series
(fig 5-7). (This figure is Jocated after the last
chapter in this regulation.)

(6) Retain Packet $ at recruiting battal-
ion under USAREC directives.

Section X
Special Processing for Enlistments in
Overgea Commands

5-29, General

This section prescribes policy and proce-
dures for processing and determining enlist-
ment eligibility for applicants who apply in
oversea commands. Major oversea com-
manders exercise supervision and control of
processing of applicants within their com-
mands. Mental and medical examinations
will be administered al military activities or
at MEPS. Send further enlistment inquiries
to HQDA (DAPE-MPA), WASH DC
20310-0300. Processing of applicants where
USAREC maintains recruiting stations or
conducts recruiting activity will be in accor-
dance with this regulation.

5-30. Authority

Oversea commanders are authorized 1o en-
Iist applicants with or without PS, who are
residing in an oversea command, if—

a. Applicants do not have concurrent sta-
tus as nationals of the country where enlist-
ment is being made and that country has no
law which prohibits such enlisiments. Ap-
plicants must meet citizenship criteria of
this regulation.

5-31. Processing

a. Oversea commanders may assign enlis-
tees Lo their command who—

(1) Are US citizens.

(2) Do not require BT, AIT, or OSUT.

(3) Are eligible for assignment within the
command under AR 614-30.

(4) Can be used in the command in
which they are enlisted.

b. Persons ineligible to remain in the
command will be processed under AR
612-5 and AR 614-200.

¢. If reassignment of enlistees to CONUS
for training is nccessary, oversca com-
manders will ensure that enlistment is com-
pleted in time to allow processing, travel,
and entry into BT by the required date to
fulfill any option for which applicant enlist-
ed. Allow at least 3 days for reception sta-
tion processing after arrival in CONUS.

Section XI
Delayed Entry Program

5-32. General

a. The CG, USAREC, is authorized
under this section to—

(1) Organize and administer the US Ar-
my Reserve Control Group (Delayed Entry)

to which enlistees will be assigned. (See AR
140-1, para 2-5.)

{2) Enlist NPS applicants in the DEP
with 2 maximum delay of 365 days as deter-
mined by the CG, USAREC.

(3) Enlist PS applicants without an MSO
in the DEP for a maximum declay as author-
ized by REQUEST. not to exceed 365 days.)

b. Enlistment in the DEP is authorized—

(1) For qualified applicants who have
agreed to enlist afterwards in the RA for
one of the enlistment programs given in
chapter 9. .

(2) If a vacancy is ohtained through RE-
QUEST before DEP enlistment.

(3) For applicants without military
status.

c. A apphicant with a remaining military
service obligation {(MS(}) may have a RE-
QUEST reservation made and be considered
in a delayed status. However applicants
with an MSO will not be enlisted in the
DEP. The CG USAREC will have a
delayed status program to allow advanced
REQUEST reservation for these persons.
All qualifications for RA enlistment to in-
clude all MEPS processing must be com-
pleted prior to reservation being made.
Applicant must be processed in the same
manncer as if he or she was cniering the
DEP; Processing via paper (without appli-
cant) is not authorized.

d. Applicants with an MSO will have
their DD Form 4 completed on RA acces-
sion date.

e. Complete DA Form 4187 in accor-
dance with instructions issued by USAREC,

5-33. Enlistment and separation
authority

a. For this program, MEPS commanders
are delegated autherity under AR 601-270
to-—

(1} Effect DEP enlistments.

(2) Issue RA orders.

{3) Separating DEP enlistecs to enlist im-
mediately in the RA.

b. The Commander, Recruiting Battal-
ion, is delegated authority to separatc DEP
enlistees as directed by the CG, USAREC
or HQDA. In addition Battalion com-
manders may void enlistments in accor-
dance with AR 635-200 when appropriate.

5~-34. Eligibility qualifications
Before enlistment in the DEP, applicants
must—

a. Meet basic eligibility requirements in
chapters 2 and 3.

b. Be processed under requirements of
chapters 4 and 5.

¢. Meet specific eligibility and processing
requirements for enlistment option for
which they are applying. (See table 9-1 for
enlistment options.)

5-35. Terms of service and authorized
pay grades

a. In an initial DEP enlistment, applicant
incurs an 8-year MSO.
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b RA enlistment will be for a period au-
thorized by the RA enlistment option as en-
tered on DA Form 3286-59 (Statements for
Enlistment—Delayed Entry Program). (See
fig 9-1. This figure is located after the Jast
chapter in this regulation.)

c. DEP enlistees wha refuse to enlist in
the RA under the Enlistment Agreement
may be ordered o AD in their Reserve sta-
tus for a period of 2 years. (The exception is
when their period of delay has been extend-
ed by the Commander, Recruiting Battai-
ion, or the CG, USAREC.) DEP enlistees
ordered to AD will enter in the grade they
were enlisted in DEP,

d. NPS enlistment in the DEP will be
under table 2-3.

e. PS DEP enlistment grade will be de-
termined by table 3-3. (Grade authorized
on DEP or MSO-delayed status entry will
also be the enlistee’s authorized RA enlist-
ment grade.)

5-36. Processing procedures

a. Process DEP applicants under sections
1 through VI, chapter 5, except as follows.:

(1) Use DA Form 3286-59 (Stalements
for Enlistment—Delayed Entry Program)
(fig. 9-1)

{2} The DA Form 3286-series pertaining
to options will be initiated at time of enlist-
ment into the DEP and placed in enlistment
packet. This does not include applicant and
guidance counselor signature nor date.

b. Do not enlist applicants requiring
wajver of any disqualification for RA enlist-
ment until a waiver is processed and ap-
proved, as specified in chapter 4.

¢. Initiate an ENTNAC on all NP§ US
citizen applicants and a National Agency
Check (NAC) on all PS applicants. (For im-
migrant aliens, see sec XVIL, chap 5.)

d. Delay RA enlistment until waiver
processing -is completed and a decision is
made on the Reservist's eligibility if, while
in a delay status, he or she has been—

(1) Charged.

(2) Cited.

{3) Arrested.

(4) Referred to juvenile court.

(5) Convicted.

(6) Adjudicated as youthful offender or
juvenile delinquent.

e. If the Reservist is to be extended in the
DEP, he or she must consent in writing.
(Sec fig 5-8 for sample format for letter for
consent 1o extension in the DEP. Fig. 5-8 is
iocated after the last chapter in this regula-
tion.) A new DA g,qr_m 3286-59 must be
executed lo indicajg new enlistment datc.
Previous DA Form 3286-59 will be voided,
and maintained as well as distributed in ac-
cordance with this regulation.

. The DEP enlistec may appear to be er-
roneousty or fraudulently enlisted by reason
of a charge filed and pending or a record re-
quiring waiver under chapter 4 and existing
before DEP enlistment. 1f so, delay RA con-
listment, pending a decision under section

111, chapter 4, or AR 135-178.

61


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


2. As directed by the CG, USAREC, the
following will be referred to the guidance
counselor:

(1) DEP enlistees who report for AD and
decline enlistment. )

(2) Enlistment packets of DEP enlistees
who fail 1o report for RA enlistment.

h. DEP enlistees who report for AD and
no longer qualify for their enlistment option
will be offered another option for which
they qualify. Obiain a waiver of the onigmal
commitment from the enlistee before he or
she is enlisted in the RA for a new option.
Attach waiver to each copy to the waiver of
the DD Form 4-scries. Scparate DEP enlis-
tees who refuse another option.

5-37. Extensions in the DEP

a. The Recruiting Battalion commander
may authorize extensions in the DEP, not
to exceed a total time of 365 days, for the
special situations listed below.

{1) Processing separation actions as au-
thorized by paragraph 5-38.

(2) Disqualifying temporary medical con-
ditions occurring after DEP enlistment.

(3) Awaiting results of civil court action
for offenses occurring after DEP enlistment.

{4) Processing waivers of civil court con-
victions or adverse dispositions occurring
after DEP enlistment.

(5) Awaiting results of an action started
by an enlistee to obtain release from the
DEP. When enlistee starts such action, ad-
vise him or her that he or she forfeits rights
to the onginal option. Also, he or she must
acknowledge in writing that he or she has
been advised of such forfeiture,

(6) For other valid reasons determined
by the Recruiting Battalion or USAREC.

¢. DEP enlistees who become disqualified
for RA enlistment must be processed for
waiver before RA enlistinent. If waiver was
granted for applicant to enlist in the DEP
and later convictions or disqualifications oc-
cur, waiver must be resubmitted and ap-
proved before RA enlistment.

5-38, Special provisions of the DEP

a. The Commander, Recruiting Batial-
ion, or the CG, USARFEC, may direct scpa-
ration of DEP enlistees who meet
separation criteria of AR 135-178.

b. DEP enlistees who were high school
seniors when they enlisted in the DEP and
who receive a college scholarship after DEP
enlistment, may apply for separation to ac-
cept such scholarship. (Cite AR 135-178,
para 44 as authority for separation.) (See
fig 5~9 for sampie format for letter reguest-
ing separation from-the DEP. Fig 5-9 is lo-
cated after the lakt chapter in this
regulation.) i

. DEP enlistees who become disqualified
may be extended in the DEP and waiver
processed 1f authorized in table 2-1, or table
3-1. Request for waiver will be submitted,
and entry on AD will be held pending deci-
sion on waiver request. Persons must agree
lo extension in the DEP for waiver
processing.

62

d. Send enlistment packets of DEP enlis-
1ces who, before RA enlistment, are found
to have enlisted erroncousty or fraudulently
to the Commander, Recruiting Battalion,
for disposition as established by the CG,
USAREC.

¢. In any other instance when a separa-
tion appears warranted, send enlistment
packet to the Commander, Recruiting Bat-
talion, for disposition as’established by the
CG, USAREC.

f. DEP enlistec who previvusly requested
scparation from the DFP may withdraw the
request and voluntarily agree to enlist in the
RA. (Sec fig 5 10 for sample format for let-
ter requesting withdrawal of DEP scpara-
tion request. Fig 5-10 is located after the
Tasi chapier in this regolation.)

5-39. Promotion opportunity through
referrals

a. Each DEP enlistee or RA applicamt
will be advised that—

{1} He or she has the chance to be pro-
moted to E2 by providing applicant
referrals.

(2) He or she may receive credit for the
referrals by using the referral sheet
(USAREC Form 512 (Regular Army and
Reserve Component Referral Sheet)). which
should be returned to the recruiter.

(3) He or she will receive credit for the
referrals once the applicanis referred have
enlisted in the DEP, RA, ARNG, or
USAR. (See table 2-3)

b. Recruiters will forward referral sheets
to the Army guidance counselor together
with the referred applicants’ enlistment
packets.

¢. The Army guidance counselor, after
confirming the referrals, will- -

(1} Indicate ""Rule F. table 2 3, AR
601-210" in DD Form 1966/4, item 39.

(2) Place referral sheets i enlistment
packet being forwarded to the reception sta-
tion. (Sce app B.)

Section X)
Transfer to the IRR from the DEP

5-40. Policy

a. Personnel who have enlisted in the
DEP under this regulation are assigned to
USAR Contro! Group (Delayed Entry) un-
tii they enlist in the RA. To prevent lass of
potential mobilization assets, personnel as-
signed to Control Group (Delayed Entry)
having a remaining statutory military ser-
vice obligation, who previously completed
BT or 8 weeks of OSUT, will not be
separated.

b. DEP personnel who are not enlisted in
the RA will be transferred o the proper
control group of the IRR 1o complete their
statutory military service obligation if one
of the following applies:

(1)} Member of the DEP refuses, or other-
wise declines, to enlist in the RA.

(2) Former member of the ARNG or
USAR was discharged from the respective
RC as a direct result of having enlisted in
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the DEP, and is denied cnlislrpem in the
RA hecause of one of the following:

{a) Change in marital or dependency sta-
(us since enlistment in the DEP._ .

(b} Change in body weight since enlist-
ment in the DEP. ‘

{c) Failure to attain an cducaucpal re-
quirement for the RA enlistment option.

(d} Previous Active Army disqualifica-
tion (RE code or SPD) that may or may not
have been disclosed when applicant was ac-
cessioned into the RC.

5~41, Procedures
When 2 member of the DEP is to be reas-
signed to the IRR instead of separated, the
CG, USAREC, will issue reassignment or-
ders. (See AR 310-10 format 450). The
member will be provided copies of the or-
der. USAREC will forward to Commander,
ARPERCEN (ATTN: DARP-PRR-PM),
9700 Page Boulevard, St Louis, MO
63132-5200.

a. Reassignment order.

b. Origiral DEP enlistment packet.

¢. Member's MPR), if available.

Section Xl
Courtesy Enlistments

5-42. General

a. Courtesy enlistments for RA or USAR
within CONUS may be authorized only n
exceptional cases. Recruiting Battalion com-
manders may authorize such enlistments
when either of the following apphes:

(1) Tt is in the best interest of the US
Army.

(2) It will prevent severe personal hard-
ship to applicant or applicant’s family.

b Qversea courtesy enlistments are au-
thorized only in extreme cases. Approval
from the Commander, of the recruiting bat-
talion responsible for the country, is re-
quired before applicant’s departure.

5-43. Procedures

a. Prior coordination between Recruiting
Battalion is mandatory. Attach a letter (fig
5~11) to the front of the enlistment packet;
forward the packet 10 the gaining Recruit-
ing Battalion at least 15 days before appli-
cant's scheduled AD date. (Fig §5~11 1s
located after the last chapter in this
regulation.)

b. Guidance counsclors and other
recruiting personnel must ensure that appli-
canls accepling assignment reservations or
entering the DEP understand that they
must return to the same MEPS for AD
processing unless a courtesy enlistment is
authorized.

Section XIV
Special Processing for Partially
Disabled, Combat-Wounded Veterans

5-44. General

Waiver requests will be approved or disap-
proved by the CG, PERSCOM for RA and
Commander, ARPERCEN, for USAR for
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combat-wounded veterans, partially dis-
abled as a result of wounds received in ac-
tion while members of the Army.

a. Requests will be submitted only for
veterans who—

(1) Meet all other enlisiment
requirements.

(2) Arc physicaily qualified for general
military service except for their specific
combat-incurred disability,

b. Applicants must be capable of caring
unaided for their own needs. They must be
physically capable of performing useful ser-
vice and not expect 10 require hospitaliza-
tion or lose time from duty.

c. Persons permanently medically retired
will not be processed for enlistment. Appli-
cants who were separated from AD (not
medically retired) without compensation
and were granted veterans disability com-
pensation may apply for a waiver. (See table
4-1, line X.)

5-45. Requests for walvers

Submit waiver requests on a memorandum
prepared IAW instructions in para. 49, to
the approving authority shown in paragraph
5—44. Such requests will be accompanied
by—

a. SF 88 and SF 93.

b. Report of any subsequent and present
treatiment.

¢. Reports of X-ray, orthopedic, surgical,
medical, or other consultations.

d. Statement of opinion by a medical of-
ficer of the degree of the disability's inca-
pacitation. The statement will include
whether or not a prosthesis being used is
salisfactory.

5-46. Processing

On receipt of the decision on the waiver re-
quest and mstructions from the approving
authority, notify applicant to report to the
proper MEPS for further processing.

a. For RA, send applicant from the
MEPS to the training activity at Govern-
nicnt expense; applicant will be classified at
the training activity in an MOS in which he
or she can reasonably he expected to per-
form satisfactory service with fuil considera-
tion of his or her physical handicap. For the
USAR, send applicant to the unit of assign-
ment if no further school training is
required.

b. To give the medical officer enough
data to make a judgment, classification of-
ficer will analyze each primary or potential
MOS proper for the applicant. Classification
officer will then send his or her recommen-
dation and applicant to the medical officer.
Medical officer will make the final decision.
He or she then will select an MOS which he
or she considers applicant can capably per-
form. Special consultation reports directed
by the CG, PERSCOM or Commander,
ARPERCEN, will be made at this time.

c. Applicants physically and otherwise
quulified for enlistment will be enlisted at
the training activity. Applicants found ineli-
gible 1o perform in an MOS will be rejected

and returned at Government expense to the
applicant’s home.

d. At time of enlistment, persons who
have applied for or are receiving a disability
pension or compensation from either the
VA or DA will be required 10 waive such
application, pension, or compensation for
the period .of their military service. For the
USAR, this pecried of military service is
IDT, ADT, or AD.

(1} After obtaining disability waiver from
the approving authority (para 5- 44), the
person will sign a waiver of compensation as
shown in figure 5= 12. (This figure is located
after the last chapter n this regulation.) The
waiver will be endorsed by the enlisting ac-
tivity and sent to the commander of the VA
regional office or the Director, Retired Pay,
QOperations, US Army Finance and Ac-
counting Center, Indianapotis, IN 46249
Applicants recciving compensation from
DA will modify the letter in figure 5-12 as
necessary.

(2) A notation will be made in DD Form
1966 Remarks, that such a letter has been
semt to the VA or Retired Pay Operations,
US Army Finance and Accounting Center.

(3) The enlistee will be told that, on sepa-
ration from military service, he or she may
submit a claim for such compensation.

5-47. Tralning and assignments
Persons enlisting as partially disabled veter-
ans will be trained in the MOS for which
enlisted. If already trained, veterans will be
assigned to duty in that MOS.

5-48. Record entries

a. DA Form 2-1. Proper assignment limi-
tations will be recorded on DA Form 2-1
{Personnel Qualification Record — Part II),
as prescribed in AR 640-2-1.

b. DD Form 1966-series. DD Form 1966
Remarks, will reflect assignment limitations.

Section XV

Special Processing for Persons
Recelving Disability Pensions or
Compensation from the VA

5-49. General

Persons recciving disability pensions or
compensation from the VA for any reason
will be required to waive the pension or
compensation for any period of military ser-
vice, VA compensation will be waived on
date of enlistment into DEP, RA, or
USAR. For the USAR this period of milita-
ry service is IDT, AD, or ADT.

5-50. Request for waiver
See figure 5-13.

5-51. Letter of walver of
compensation

(USAR) The person will exccute & waiver of
compensation in letter format (substantially
as shown in fig 5-13). (Fig 5-13 is located
after the last chapter in this regulation.)
This waiver will be endorsed by a commis-
sioned officer to the VA regional office hav-
ing jurisdiction over the person’s claim. A
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note will be made in DD Form 1966/4 item
39, that such letter has been forwarded to
the VA,

Section XVI
Special Processing tor Members
Removed from the TDRL

5-52. General

As the result of a periodic physical exami-
nation, a former Army enlisted member
may be determined physically fit for return
to duty. If so, the member may be enlisted
in the RA or USAR when his or her name
has been properly removed from the TDRI,
and if requirements of this section are met.

5-53. Enlistmeant within S0 days of
removal from TDRL

Such enlistments will be made without re-
gard to basic enlistment qualifications of PS
persons given in table 3-1 or disqualifica-
tions given in tables 4-1 through 4-3 (ex-
cept as provided below).

a. Applicants must not be subject to
nonwaivable disqualifications listed in table
4-2, lines A, K through N, and Q. Lines M
and N do not apply if all convictions—

(1) Occurred before applicant's place-
ment on the TDRL.

(2} Previously were disclosed.

b. Waiver is required if applicant is sub-
ject to any of the waivable disqualifications
in table 4-1, lines “E" through *“N" and
line "W, Not applicable if—

(1) All convictions or adjudications oc-
curred, or pleas were entered, before appli-
cant’s placement on the TDRL.

{2) All convictions or adjudications pre-
viously were disclosed.

c. Such persons will be enlisted in the
permanent pay grade held on the day before
the date their names were placed on the
TDRL.

d. Enlistment of such persons will be
made without medical examination if—

(1) No intervening illness or injury since
the examination resulted in removal from
the TDRL.

(2) The person signs a statement to that
effect on DA Form 3283-R (Statements of
Member Removed from the Temporary
Disability Retired List), (DA Form 3283-R
may be reproduced locally on §1/2-by 1i-
inch paper; a copy of this form is located at
the back of this regulation.}

e Persons who have incurred an illness
or injury since the examination resulting in
their removal from the TDRL must under-
go a complete medical examination. They
must qualify for enlistment under medical
standards given in table 3-1. (A person does
not have to meet medical standards for the
specific disability that caused his or her
name to be placed on the TDRL))

f. Persons will be enlisted for a period of
3 years in the RA. Enlistment must be in
the same component from which the soldier
was placed on TDRL. MEPS will complete
DD Form 4-series (Enlistment/Reenlist-
ment Document—Armed Forces of the
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United States) and publish enlistment or-
ders. Applicants will be sent to the nearest
reception station. Assignment for MOS-
qualified applicants, regardless of rank, will
be obtained from USTAPC (PERSCOM)
Retention Management Branch. Enlistment
will be accomplished in the same manner as
all other PS enlistment. DD form 1966 is
required and a REQUEST rescrvation will
be made. For those applicants not MOS
qualified or who require BCT ar AIT (if
placed on TDRL before completion) BCT
and AIT may be obtained via normal RE-
QUEST reservation. ALL persons, regard-
less of rank, are required to process through
a reception battalion en route to first assign-
ment. For USAR, assignment to a TPU is
required. Persons enlisting in the USAR
may enlist for a period of 1, 2, 3, 4, 5, 0or 6
years.

5-54. Enlistment beyond 90 days after
removal from TDRL

Former enlisted members who do not reen-
list in their respective component within 90
days of removal date from the TDRIL. must
meet all PS standards and qualifications at
time of enlistment.

5-55. Waivers to permit enlistment
beyond 90 days after removal of
name from TDRL

a. Medical waivers for RA and USAR
enlistment may be considered for former en-
listed member if—

(1) Their physical condition has im-
proved so that they meet retention criteria
for AD in AR 635-40.

{2) Their names consequently have been
removed from the TDRL.

b. Requests for medical waivers will be
sent to the approving authority (para 5-44)
when the MEPS doctor recommends that a
waiver is warranted. Include with waiver
requests—

(1) SF 88 and SF 93.

(2) Copy of the Physical Evaluation
Board proceedings and exhibits that caused
the member’s removal from the TDRL.

(3) Report of subsequent and current
treatment.

(4) Reports of X-ray, orthopedic, surgi-
cal, medical, or other consultations,

(5) Statement by & medical officer on—

(a) Degree that the disability is
incapacitating.

{b) Person’s ability to care for his or her
own needs. o

{c) Person’s ability,s0 perform vsefu) ser-
vice without undug hogpitalization.

{dj Any prosthesis being used.

b N
5-56. Information to.applicants

a. Applicants wiil be told that enlistment
under this section is not an exemption from
retention standards in effect at the time the

person applies for reenlistment. Enlistment
may be cither through entitlement (para
5-53) or medical waiver (para 5-55).

b. Applicant records will be screened

carefully so that—
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{1) Applicants will be aware of condi-
tions under which their enlistments are
made.

(2) No undue hardship wilt be imposed
at a later date as a result of their decision to
enlist.

c. Applicants who do not meet retention
standards will be so advised. These persons
will be required to sign the statement on
DA Form 3283-R (Statement of Member
removed from the temporary disability Re-
tired list). {(Note: DA Form 3283-R will be
locally reproduced on 8147 by 117 paper. A
copy for local reproduction purposes is lo-
cated at the back of this regulation. When
signed, it will be attached to the original du-
plicate of the DID Form-4 serics.

5-57. Requirement to waive present
entitiement to disability retirement or
severance pay

Persuns enlisted under this sectian will be
required, before enlistment, to waive present
entitiement to disability retirement or sever-
ance pay. These persons will not be denied
severance or disability retirement compensa-
tion when ultimately separated or retired
from service. At that time the disqualifying
defect will be reevaluated under physical
standards in effect when the defect was first
determined and standards in effect at the
time of final evaluation. The service member
will be separated or retired under the stan-
dards most advantageous o him or her.

Section XV

Special Processing for Enlistment of
immigrant Allens

5-58. General

Immigrant aliens (aliens lawfully admitted
into the United States for permanent resi-
dence) are cligible to enlist in the RA or
USAR if they meet criteria in 1ables 2-1 or
3t

5-59. Processing

Procedures 10 process immigrant aliens for
enlistment are the same as for US citizens.
Process aliens enlisting for an MOS as
follows:

a. For ahens enlisting for an MOS not re-
quiring a seccurity clearance, initiate a re-
guest for ENTNAC, DD Form 398-
2(Department of Defense Personnel Securi-
ty Questionnaire) and DD Form 2280
(Armed Forces Fingerprint Card) at time of
DEP or USAR enlistment. Forward request
to the Commander, Personnel Investiga-
tions Center, Defense Investigative Service,
PO Box 1083, Baltimore, MD 21203.

b. Immigrant aliens will not be enlisted
in the RA or USAR for MOS training or
assignment requiring a security clearance.

c. Automated ENTNAC not authorized.
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Section XVil|
Applicants injured or ill During

Processing

5-60. General

a. An applicant may suffer illness or inju-
ry al an Army or USAR facility or MEPS
while enlistment processing. If sa, applicant
may be given emergency medical care as au-
thorized by AR 40-1.

b. An applicant may suffer illness, injury,
or death while at any Army or USAR facili-
ty or MEPS for enlistment processing. If so,
he or she or his or her survivors may be en-
titled to—

(1) Government benefits, such as the
death gratuity {sec 1475(2)(5), title 10, Unii
ed States code), and burial expenses (secs
1481 and 1482, title 10, United States codc),
that are administered by the Army.

(2) Servicemen's Group Life Insurance
(sec 106(b). title 38, United States code and
chap 19), that is adminstered by the VA

5-61. Determination ot entitlements
The Government agency designaled by law
or regulation determines entitlements to
benefits. A decision is made based on review
of all avatlable information on applicant’s
location and status at time of injury, illness,
or death. No assurance can be given 1o ap-
plicants or their survivors that they are enti-
tled to benefits, They should be advised to
contact the agencies listed below to ascer-
wain entitlernent benefits.

a. Entitlement 1o death gratity is deter-
mined by the Commander, US Army Fi-
nance and Accadnting Center (ATTN:
FINCY-AB), Indianapolis, IN 46249

b. Entitlernent 1o payment of funeral and
bunal expenses is determined by the Com-
manding General, US Army USTAPA.
Casualty and Mermorial Affairs Directorate
(ATTN: DAPC-PEC), ALEX VA
223310400

¢. Application for decision on entitlement
to velerans' benefits may be made (o any
VA assistanice or regional office.

d. AR 40-3 provides that applicants for
enlistment who suffer acute illness and inju-
ties while awaiting or undergoing calist-
ment processing at MEPS or while at Army
or USAR facilities may be furnished emer-
gency medical care, at Government expense.
Emergency hospitalization is included.
Commanders of medical facilities will pro-
cess bills for civilian medical care provided
by civilian medical facilitics.

e. Application for determination of bene-
fits available 10 survivors of deceased appli-
cants from the Social Security
Administration should be made to the near-
est Social Security Administration office.

5-62. Casualty reports

The Army Casualty System in AR 600-10
applies to applicants who die while en route
to, or from, or at a place for final accept-
ance or entry on AD or ADT with the
USAR.
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5-63. Instructions to Recruiting
Battalion commanders

The CG, USAREC, will issue instructions
to Recruiting Battalion commanders on
their responsibilitics concerning injured, ill,
or deceased applicants.

Section XIX
USAR Initial Training Requirements
and Terms of Service Options

5-64. Training pay categories

a. General, A complete listing and
description of training pay categories
(TPCs) can be found in AR 140-1. This
paragraph relates only to TPCs of appli-
cants initially enlisting in the USAR. It
should assist recruiting activities by clarify-
ing policies outlined in these references. The
prime use of TPCs by recruiting activities is
to establish applicant’s eligibility to attend
paid training assemblies while awaiting en-
try on 1ADT. Subparagraphs below that re-
flect current pobey define eligibility critera
for either pay or nonpay status while await-
ing entry on IADT.

b. TPC P (with pay). Members enlisted or
transferred into TPC P are authonzed pay
and required to attend regularly scheduled
IDT periods while awaiting entry on JADT.
On enlistment. the persons below will be
placed in pay category P:

(1) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted within 270 days of entry on IADT,
are authorized up to 36 paid IDT periods.

(2) Bonafide high school sentors and
HSDGs, 26 through 34 years of age, and
ROTC or SMP potential participants, cn-
listed within 180 days of entry on IADT,
are authorized up to 24 paid IDT periods.

(3} Except for bonafide high school se-
niors, NHSG, including those with GED
and high school students, enlisted within 90
days of entry on IADT, arce authorized up
to 12 paid IDT periods. g

¢. TPC P (withour pay). Members who
are enlisted in TPC P (without pay) are not
initially authorized to reccive pay for at-
tendance at IDT periods. However, they
may voluntarily transfer into TPC P (with
pay) when they are within a specified perod
of entry on JIADT and on approval of the
unit commander.

(1) Except for ROTC or SMP potential
participants, with approval of the unit com-
mander, a bonafide high school senior or
HSDG, 17 through 25 years of age, enlisted
within 270 days of entry on 1ADT, may be
placed in TPC P (without pay). This option
may be used when the member will be una-
ble to attend scheduled 1DT periods before
entry on IADT. The member may volunta-
rily transfer into TPC P (with pay) on ap-
proval of the unit commander. If
transferred to TPC P (with pay), up to 36
paid IDT periods are authorized.

(2} With approval of the unit command-
er, a ROTC or SMP potential participant,
through 25 years of age, enlisted within 180
days of entry on IADT, may be placed in

TPC P (without pay). This option may be
used when the member will be unable to at-
tend scheduled IDT periods before entry on
IADT. The member may volunitarily trans-
fer into TPC P {(with pay) on approval of
the unit commander. If transferred into
TPC P (with pay), up to 24 paid IDT peri-
ods are authorized.

(3) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enhisted more than 270 days before entry on
IADT, will be placed in TPC P {without
pay). When within 270 days of eniry on
IADT, the member tnay voluntarily transfer
into TPC P (with pay) on approval of the
unit commander, If transferred into TPC P
(with pay), up to 36 paid IDT penods arc
authorized.

(4) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 26 through 34 years of age,
enlisted more than 180 days before entry on
IADT, will be placed in TPC P (without
pay). When within 180 days of cntry on
TIADT, the member may voluntarily transfer
to TPC P (with pay) on approval of the unit
commander. If transferred to TPC P (with
pay), up to 24 paid IDT periods are
authorized.

(5) NHSGs. including those with GED
and (CIHS) currently in high school may be
enlisted up to 180 days before entry on
IADT. Those enlisting more than 90 days
before eniry on IADT, will be placed in
TPC P (without pay}). When within 90 days
of entry on IADT, the member may volun-
tarily transfer into TPC P (with pay) on ap-
proval of the unit commander. If
transferred into TPC P (with pay), up to 12
paid IDT periods are authorized.

(6) All NPS applicants enlisting in the
USAR with concurrent assignments to Con-
trol Group (Annuai Training) of the IRR,
will be placed in TPC P (without pay).
They will remain in TPC P (without pay)
until entry on IADT when they will be
transferred to TPC F.

d. Training pay determination. The TPC
of a person on initial enlistment in the
USAR can be determined by tracing deci-
sion factors in 1ables 5- JA and 5-3B.
(These tables are located at the end of this
chapter.) Pay category P (without pay) op-
non when IADT is not within 270 days will
not be vsed without prior approval from
DAPE-MPA.

5-65. Training requirements (JADT)

a. The Siandard Training Program.

(1) To enlist initially in the USAR under
the Standard Training Program an NPS ap-
plicant- must—

fa} Enter on IADT.

(b) Successfully complete 2 BT and AIT
program.

{¢) Qualify in an MOS.

(2) Length of time that the person is re-
quired to remain on ADT depends on the
MOS in which he or she is Lo be trained.
However, minimum period of time required
on TADT is 12 weeks (sec 671, title 10,
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United States code (10 USC 671) 10 USC
511d).

b. Alternate Training Program.

(1) To enlist under the Alternate Train-
ing Program, applicant must enter on
IADT to undergo the common BT pro-
gram. On successful completion of BT, the
member will be released from IADT. He or
she will return home and commence train-
ing with the unit of assignment in a paid
drill status. Within 1 year of the last day of
separation from IADT (BT), the member
again will enter on IADT (o complete AILT
for MOS qualification.

(2) The length of time the person must
spend on [ADT while undergoing AIT de-
pends on the MOS in which he or she is 10
be trained. The minimum period of time on
IADT (BT and AIT) must total at least 12
weeks for the person to be considered
deployable,

(3} Unit status reports will reflect exact
deployability status.

(4) The program is limited to applicants
who—

fa) Cannot complete BT and AIT during
one continuous IADT period because of
schoot or seasonal employment.

{b} Enlist for 6 or 8 years in a TPU (8 x
Oor 6 x2option). Thed x4and 3 x 5 op-
tions are not authonzed with the Alternate
Training Program.

(¢} Meet basic eligibility requirements for
enlistment under table 2-1.

(5) Applicants wili be enlisted in either
TPC (with or without pay) under paragraph
5-64. On return from first IADT (BT), the
member will be placed in TPC Q. The TPC
for the second 1ADT period (AIT)is U. On
completion of the second JADT penod
(AIT), the member will be placed in TPC
A.

(6) BT reservations will be made through
REQUEST at the time of enlistment. RE-
QUEST will identify MOSs available for
this program.

(7) Both periods, basic training (BT) and
Advanced Individual Training (AIT) are
considered IADT. Time in grade for pro-
motion to E2 begins on entry on the first
ADT period (BT). Enlistees may not be
promoted to pay grade E2 until 180 days af-
ter entry into BT. Pay grade on initial en-
listment will be as prescribed by table 2-3.

(8) Between the two periods of ADT, the
person will receive training in the intended
MOS through supervised OJT, eaportable
training packets, or USAR schoois. This
training will not qualify the person for the
MOS, but is intended to reduce AlT attri-
tion on his or her retarn to the AD training
base. e

(9) AIT reservations for enlistces under
this program will be requested from the gui-
dance counselor by the unit commander as
soon as possible but not later than 6 months
afier persons complete BT,

(10) Each applicamt for enlistment under
this program will exccute an Addendum
(DA Form 43826-R, Addendum 1o Certifi-
cate and Acknowledgement of Service Re-
quirements (DA Form 3542) for Enlistment
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under the Altenate Training Program. Ad-
dendum to certificate and acknowledgement
of Service requirements) 1o the DA Form
3540-series (fig. 5-7). (DA Form 4826-K
may be reproduced locally on 81/2- by 11-
inch paper. A copy of this form for local re-
production is located-at the back of this
regulation.)

(11) Enlistees for this program may not
take part in AT before completing BT, At
the discretion of the unit commander enlis-
tees may attend AT between the period of
BT and AIT, provided it does not conflict
with high school class attendance.

¢. The ACASP. Sce chapter 7. The length
of time to be spent on IADT for applicants
enlisting for the ACASP will be as follows:

(1) NPS male applicanis under 26 years
of age must remain in IADT for at least 12
weeks. Training will consist of an 8-weck
BT program and 4 wecks OJT in the
ACASP MOS. The IADT period could ex-
cecd 12 weeks if more MOS training is re-
quired as a prerequisite for the award of the
ACASP MOS.

(2) NPS male applicants 26 years of age
and older, and NPS female applicants, must
enter on TADT for 8 wecks and successfully
complete BT. This IADT period will be ¢a-
tended if any required prerequisite traiming
is scheduled to be completed while the
member is on TADT. Prerequisite training,
when required, should be scheduled for
completion while the member is on 1ADT;
‘however, it is not mandatory and may be
completed on ADT at a later date, provided
the member 15 advised that accelerated ad-
vancement in pay grade may not be consid-
ered until after all required training has
been successfully completed. (See minimum
promotion eligibility period, table 7-2B.)

(3) PS applicants for the ACASP have no
ADT requirements unless one of the follow-
ing applies:

(a} They have not previously successfully
completed a BT course conducted by a US
Armed Force. They would then have to
enter on 1ADT to complete this
requirement.

(h) The ACASP MOS requires additional
MOS training on ADT as a prercquisite to
award of the MOS. The length of such
training would depend on the MOS training
requirement.

d. The ROTC or SMP. IADT require-
ments, if applicable, for persons selecting
enlistment for the ROTC or SMP, are gov-
erned by chapter 10.

4

5-66. Terms of service options

a. NPS applicants incur a statutory obli-
gation on initial enlistment, They may
choose one of the folowing options in fulfil-
ling the required 8-year term of service
obligation:

(1} 8 x 0 option. This option provides
that the applicant will remain assigned to a
TPU of the Selectedd Reserve for the entire
period of the enlistment agreement (except
as otherwise authorized by AR 140-10).

(2) 6 x 2 option. This option provides
that the applicant will remain assigned to a
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TPU of the Selected Reserve for a period of
6 years. He or she then will be transferred
to the USAR Control Group (A1) for the
remaining 2 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and noi be
transferred to the Control Group.

(}) 4 x 4 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
4 years. He or she then wilt be transferred
to the USAR Control Group (AT) for the
remaining 4 years. At the cnd of the period
of service in a TPU, a member may clect to
remain assigned to the unit and nol be
transferred to the Control Group.

{4) 3 x 5 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
3 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 5 vears. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferted to the Control Group.

(5) JRR 0 x & option. This option pro-
vides that an NPS applicant may enlist for 8
years with a direct assignment to the USAR
Control Group (AT). {See sec XX.)

b. PS applicants having no remaining
MSQ (see paras 3—4b(1) and (2)) may select
their term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3. 4,
5, 6, 7, or B years. The entire period of the
enlistment will be with the TPU {cxcept as
otherwise authorized by AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or 8 years. The en-
listment will be served in the IRR unless the
member is voluntarily transferred to a TPU
of the Selected Reserve during the time of
enlistment. (As an exception to this policy,
PS applicants may enlist for 2 1-year term
of service when such an enlistment is for the
sole purpose of referral to the ARNG
through the Active Army In-Service
Recruiting Program.) Persons enlisted
under this referral program will be identi-
fied by a notation on the DD Form 4-seies.
(See table 6-2, item 105.)

¢. PS applicants having a remaining un-
fulfilled part of a previously incurred MSO
(see paras 3—4b(1) and (2)) may select their
term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for |, 2, 3, 4,
5,6, 7, or 8 years if the term of service is
equal to, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSQ. Enlistment must be in whole years.
The person will remain a member of the
TPU for the entire period of the enlistment
(except as otherwise authorized by AR
140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) may be for 3, 4, 5, 6, 7, or 8 years if
the term of service is equal to, or greater
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than, the remaining unfulfilied pquiOn of a
previously incurred MSO. Applicant also
must have previously compleied I;}T and
been awarded an MOS. Period of enlistment
will be served in the TRR unless the mem-
ber is voluntarily transferred to a TPU of

the Selected Reserve.

Section XX
Enlistment and Reenlistment in the

IRR

5-67. General

This section prescribes policy and proce-
dures for enlisting or reenlisting persons in
the USAR with immediate assignment to
the TRR. !mmediate reenlistment by mem-
bers of the USAR Control Group (Rein-
forcement) or USAR Control Group
{Standby) will be under policy outlined in
AR 140-111, chapter 3.

5-68. Eligibility

Applicants for enlistment or reenlistment in
the IRR must meet basic eligibility require-
ments under tables 2-1 or 3-1, as
appropriate.

5-69. Waiver approval authorities
Approval authorities for waivable moral
and admimstrative disqualifications for ap-
plicants for enlistment or reenlistment in
the IRR will be as prescribed in table 4-1.

5-70. Enlistment and reenlistment
processing of PS applicants

Enlistment and reenlistment processing pro-
cedures for PS applicants will be as follows:

a. When applicant is processed on an ac-
tive military installation for enhstment n
the JRR, immediately following discharge
from the Active Army, prepare and assem-
ble the documents listed below.

(1) The DD Form 4-series. (See app B.)

(2) The DA Form 4688-series (Certificate
and Acknowledgement of Service Require-
ments for Individuals Enlisting or Reenlist-
ing in the Individual Ready Reserve). (Sec
app B and fig 9-6.)

(3) DA Form 1811 or copies of SF 88
and SF 93 (para 5-13a).

(4) Copies of DD Form 214,

(5) Copies of discharge order.

{6) 1f a waiver request is reguired, then
the forms prescribed by table 4-1 will be
processed in addition to those outlined
above. Enlistment or reenlistment will not
be accomplished unless waiver request has
been approved.

b. Enlistment packets will be prepared
and distributed under table B-2G. (See 1a-
ble B-2, rule 10.) Ensure that the DD Form
4-series, item 10b, contains the statement
“IRR Prior Svc Enl Option {AR 601-210,
chap 5)" and that PPN 95" is entered in
the upper right-hand corner margin.

€. All other PS applicants for enlistment
in the IRR will be processed under tables
5-1 through 5-3 and chapter 6. Forms and
gpm;)mems will be assembled under appen-
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Section XXI
Automated Entrance National Agency
Checks (ENTNAC)

5-71. General

a. The CG, USAREC, is authorized
under this section 10—

(1) QOrganize and administer the auto-
mated ENTNAC program.

(2) Ensure that an automated ENTNAC
is processed on all first term enlistees
((USAR Control Group (Delayed Entry),
RA or USAR) who meet established
criteria.

b, Manual ENTNAC's are required for
enlistees not meceting the automated
ENTNAC eligibility criteria and those
whose place of birth is Guam, Virgin Is-
lands, Puerto Rice, Federated States of Mi-
cronesia, or the Republic of the Marshall
Islands.

5-72. Eligibility criteria

a. An automated ENTNAC wili only be
processed on first-term, NPS enlistees
[USAR Control Group {Delayed Enury),
RA or USAR] who meet the following
criteria:

{1) Born on or gfter 1 January 1929

(2) USS. citizen at birth.

(3} Na foreign residence or travel exceed-
ing one year after 18th birthday.

{4) No prior federal employment (c.g.
civil sevvice; prior military service, efe)

(5) Never a member of USAR Control
Group (Delayed Entry Program).

(6) No moral waiver, except for minor
traffic offenses.

(7) No medical waiver for mental-cmo-
tional iliness or disorder.

{8} No evidence that manjuana use is
symptomatic of an underlying psychiatric
condition or personality disorder, as evi-
denced by a designation of 1™ in the
“S5-Psychiatnic™ factor of the physical pro-
file (Sec Standard Form 93, item 25),

(9 No information indicating use of nar-
cotics or dangerous drugs since age 16,

(10) No indication of sexually deviant be-
havior within last fifteen (15) years, e.g, ho-
mosexuality, exhibitionism, voyeurism,
beastiality, etc.

(11} No immediate family members (par-
cnts, spouse, brothers, sisters, and children)
or close friends residing in any one of the
following “designated™ countries.

a. Afghanistan

b. Albania

c. Angola

d. Bulgana

e, Cambodia (Kampuchea)

J People’s Republic of China (including
Tibet)

g Cuba

h. Crechoslovakia

i. Ethiopia

j- German Democratic Republic (East
Germany including the Soviet Sector of
Berlin)

k. Hungary

L Iran

m. Iraq

n. Laos

o. Libyan Arab Republic

p- Mongolian People’s Republic (Quter
Mongolia}

Nicaragua

North Korea

Outer Mongolia

Poland

Rumania

Southern Yemen

. Syria

Union of Soviet Socialist Republics
(including Estounia, Latvia, Lithuania, and
all other constituent republics, Kurile Is-
lands, and Southern Sakhalin (Karafuto))

y. Viernam

z. Yuposlavia

(32) No evidence of financial irresponsi-
bhility, ¢.g., application for bankruptcy or ar-
rest for passing bad checks within past five
(5) years, even if charges dismissed.

(13) No membership in Communist Par-
ty or Communist organization. or an organ-
ization or group advocating use of force or
violence for unconstitutional purposes (i.e.,
applicant answered “yes” to item 16b, 1, or
1, of DD Form 398-2).

b: All first-team NPS enlistees not meet-
ing the above criteria will be processed for a
standard ENTNAC in accordance with AR
601-210 and USAREC Pamphier 380-2.
Note: I an enlistee discloses additional derogato-
ry information during the MEPS preenlistment
interview or MEPS processing which disqualifies
him/her under the above cligibility criteris, an
automated submission will change to a
manualENTNAC.

HEsgrpon

5-73. Required data eiements
The following are the minimum data cle-
ments required to process an automated
ENTNAC:

a. Name.

b. Social Security Number.

¢. Date of birth.

d. Place of birth (City/State) or country,
if other than U.5.

e, Sex.

J Race.

g Aliases/Nee names(s)

h. MEPS ID.

i, Service Processed for (SPF).

5-74. Source documents
The above data will be compiled by the
MEPS from informatuon contained on the
following forms:

a. DD Form 398-2 (Department of De-
fense Personnel Secunty Questionnaire).

b. DD Form 2280 (Armed Forces Fin-
gerprint Card).

¢. DD Form 1966/1 (Record of Military
Processing-Armed Forces of the United
States), or other appropriate documents,

5-75. Processing

a. All information contained in para-
graph 5-74, above, will be transmitted each
day to HQ, USMEPCOM by the MEPS for
cach first-term NPS (DEP, RA, or USAR)
enlistee on whom an automated ENTNAC
is requested,
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b HQ, USMEPCOM will, in turm, trans-
mit the data to DIS on cach eligible enlistee
processed that day.

¢. DIS will check cach name against the
Defense Central Index of Investigations
(DCII}) and forward a single tape to the FBI
for an automated check of the Headquarters
{Central) and Indentification Division files.

d. Completed DD Form 398-2 and US-
MEPCOM PCNs 714ADP and ZHM 003
on each Enlistee will be retained by the Se-
nior Guidance Counselor until a feedback
report (PCN ZHM 00}) from USMEPCOM
indicating the results of the automatic
ENTNAC is received.

e. The USMEPCOM PCN ZHM 001
will give the ENTNAC path, date sent, re-
sults, and date results were reccived. The re-
sults are: favorable, possible match, match,
confirmation, and canccllation.

5-76. Responsibilities

Personnel at all levels of USAREC con-
cerned with the processing of applicants for
enlistments are responsible for the prepara-
tions of required forms and the processing
and reconciliation of thc automated
ENTNAC data.

a. Commander, recruiting battalions will
establish procedures to:

(1) Ensure all first-term, NPS applicants
forwarded to MEPS for enlistment into the
DEP, RA, or USAR are processed for auto-
mated ENTNAC in accordance with (IAW)
AR 601-210 and USAREC Pamphlet
380-2 )

{2) Ensure that the applicable DD Forms
398-2 and 2280 on each first-term, NPS ap-
plicant are complete and accurate based on
the DD Form 1966-series, and personal in-
terview of the applicant.

b. Senior Guidance Counselors (8GC)
will take the following actions, with regard
to the automated ENTNAC path:

(1) Identification of Enlistees for Auto-
mated ENTNAC.

(a) Review DD Form 398-2 of all enlis-
tees, at the time of initial DEP-in, RA or
LSAR enlistment, in order to ascertain if
they meet eligibility criteria, outlined in par-
agraph 5-T2, this publication, for an auto-
mated ENTNAC.

{b) Record in pencil on the DD Form
198-2, upper left-hand corner, their initials,
the current date, and an A" for those enlis-
tees who are recommended to be processed
through the automated path. The MEPS
will make the final ENTNAC path
determination. . it

{c) Those enlistees who do not meet the
automated ENTNAC cligibility criteria will
be processed for am/manual ENTNAC in
accordance with AR 601-210 and
USAREC Pamphlet 380-2,

{d) Ensure that the administrative blocks
on the DD Form 2280 are complete, cor-
rect, and in-turn is forwarded to the MEPS
fingerprinter.

(e} The ENTNAC paperwotk (DD Form
398-2) plus copies .of the USMEPCOM
PCNs T14ADP and ZHM will be filed by
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the guidance counselor, in the enlistee pack-
et pending DIS response.

{1 PCN ZHM will be used as a control
document in order to cnsure that an auto-
mated ENTNAC request has been input,
Also, used to check automated ENTNAC
data input by the MEPS, This PCN will be
retained for 1-year and filed by date of
action.

(2) Automated ENTNAC Path Yielding
Favorable Results—(PCN's ZHM 00]1). The
MEPS will distribute these PCN's to the
SGC.

{a) Annotate DD Form 1966 (RE-
MARKS) to reflect a favorable completed
ENTNAC and date. (For RA, compiete
items 21-43 thru 21-45.) (See table 5-1.)

{b) Auach a copy of the PCN ZHM 001
to the USARECBN copy of the DD Form
1966-scries and file a copy within the
Recruiting Battalion residual enlistment
files, along with the DD Form 398-2.
NOTE: WITHIN ONE (1) WORKDAY OF RE-
CEIVING THE USMEPCOM PCN ZHM, THE
MEPS WILL MAIL THE DD FORM 2280 ON
EACH ENLISTEE LISTED ON THE PCN
ZHM 001, DIRECTLY TO THE FBI IDENTI-
FICATION DIVISION.

{}) Automated ENTNAC Path Yielding a
Possible Match—(PCN ZHM 001). Initial
notice of a possible match will be received
at originating MEPS from HQ US-
MEPCOM, via automated chanpels. ¥B]
generated “rap sheets” (DIS Form 1) and
Presearch Slip or other adverse data will be
forwarded separately to the Senior Gui-
dance Counselor. The following action will
be foliowed upen receipt of 2 PCN ZHM
001:

{a) If the law violation(s) information is
confirmed by the Senior Guidance Counsel-
or and is sufficient to warrant DEP/USAR
discharge, moral waiver, etc, no further ac-
tion with respect 10 the ENTNAC will be
taken and the form(s) will be forwarded to
the Recruiting Battalion for appropriate ac-
tion, under the provisions of applicable
regulations.

(b) If enlistment processing is to be con-
tinued despite the possible match of auto-
mated ENTNAC jnformation, a
standard,non-automated ENTNAC request
must be submitted, by the guidance counsel-
or, thru MEPS, to DIS, IAW AR 601-210
and USAREC Pamphlet 380-2. The origi-
nal DD Form 398-2 will be accompanied by
the law violation(s) information report(s)
furnished by DIS (DIS Form 1, FBI rap
sheet(s) and presearch slip printout) in or-
der to facilitate the conduct of a completely
expanded ENTNAC, The final ENTNAC
results will be returned by DIS in accor-
dance with the existing procedures outlined

in AR 601-210 and USAREC Pamphlet
380-2.

(Note: DIS retains nothing in the DCII when an
automated ENTNAC yields a “possible match.”,
If the SGC fails to submit a manual ENTNAC in
these cases, the enlistee will come on active duty
without an ENTNAC having been completed —

€8

or cven initiated. Thus, possibly causing the enfis-
tee to be held-over at the training center, miss
AIT training dates, e1c))

{¢) Prior to forwarding the papcrwork to
MEPS, linc out the letter “A™ and substi-
wte the words, “POSSIBLE MATCH"”, ni-
tial and date, on the upper left corner of the
DD Form 398-2.

{d) Auach a copy of the PCN ZHM 004
to the USARECSTA coy of the DD Form
1966-series and file a copy within the
Recruiting Battalion residual enlistmen?
files, along with a copy, of the DD Form
398-2.

(4) Reconciliation of MEPS Feedback Re-
port. In order to reconcile the feedback re-
port, the SGC will take the following
actions:

{a} Acknowledge receipt by signing the
original copy and retaining a duplicate.

(b} If the feedback report reflects involve-
ment with law enforcement agencics and the
SGC confirms that the applicant did not
clajm any offense(s), as reflected on DD
Form 1966-serics, then resolution will be
accomplished as follows:

I When the SGC determines the enlisice
did have a record of law violations, the
MEPS will be notified in writing. If the of-
fense(s) is not waived (if required) IAW AR
601-210, the respective Recruiting Battalion
will initiate appropriate action. If a waiver
15 required, the SGC will notify the MEPS
in writing before any further action is taken.
If no waiver is required, the SGC will so in-
form the MEPS in writing.

2 When it is determined that the enlistee
fiad no law violations, the MEPS will be no-
tified in writing verifying no record of law
violations. In addition, a copy of the state-
ment will be filed in the enlistee’s residual
enlistment file or DEP file, as applicable.

{c) If a feedback report is received on an
enlistee in the DEP, the SGC will take ac-
tion AW paragraph 5-76b(4)(b)1. above.

(d) IT a feedback report is received on an
accession record (RA or USAR) subsequem
to the day the individual entered active du-
ty, the SGC will notify the respective recep-
tion station/TPU. Such a case would
involve individuals who completed process-
ing, enlistment, and shipment prior to re-
ceipt of the feedback repon.

(e) No further action is required if the
feedback report reflecting law violations
matched the applicant’s claim of arrests,
convictions, etc as outlined in the DD Form
1966-serics.

(5) Applicant has shipped pending
ENTNAC results.

(@} GC will provide the MEPS a copy of
the DD Form 398-2 for enlistees pending a
manual result.

{b) GC will pravide the MEPS a
USAMEPCOM PCN 714ADP and a copy
of the DD Form 398-2 for enlistees pending
an automated ENTNAC. For USAR, anno-
tate Remarks, DD Form 1966; if RA, com-
plete items 21-43 thru 21-45 IAW table
5-1.
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Section XXII
Processing Procedures for Applicants

Found Positive on the Human
immunodeficiency Virus {HIV)

§-77. General ‘
This section provides policy and proce-
dures related to identification, processing
and disposition for Army and Army Re-
scrve applicants for enlistment confirmed to

be HIV infected.

5-78. Policy )
Department of the Army medical, manpow-
er. and personnel policies related to HIV are
intended to reflect current knowledge of the
natural history of HIV, the risk to the in-
fected incident to military service, the risk
of transmission of the disease, the effect of
infected personnel on the Army units, and
the safety of military blood supplies.

5-79. Procedures

During medical processing at MEPS a
blood sample Is taken. A portion of the
blood sample will be received and tested by
a civilian laboratory under contract to the
government. First, the lab will use a screen-
ing test called “ELISA™ or sometimes re-
ferred to as “EIA " This test is overly
sensitive to ensure actual HIV infected are
detected. Therefore, those detected as posi-
tives on the screening test will be adminis-
tered a confirmatory test called the
“Western Blot.” This test is highly reliable,
but expensive sa as 1o preclude its use gs a
screening test. The lab will notify the MEPS
with test results electronically or by tele-
phone. The MEPS will notify the Recruit-
ing Battalion Commander of only those
positives confirmed by the Western Blot.

e. Upon notification from the lab, MEPS
will forward a registered letter to the indi-
vidual telling him or her that the MEPS
physician wants to consult with them on the
results of their medical examination, admin-
istered at the MEPS, and requesting they
contact their recruiter within 10 days; the
recruiter will schedule a consult with the
MEPS and arrange transportation. At the
same time, a letter will be forwarded (“*For
Official Use Only™) to the Battalion Com-
mander addressed as “EXCLUSIVE FOR.”
The exect wording of the letter will vary de-
pending on the individua!'s status; i.e., en-
listed, previously disqualified but
subsequently detected as HIV positive,
GONE, etc. Regardiess of the individual's sta-
tus, the Battalion Commander must ensure
the {ollowing actions are taken:

(1) Notify the individual's recruiter or, if
unavailable, the Station Commander, that a
letier has been mailed and that the individu-
al will be calling to arrange for transporta-
tion to MEPS.

(2) Ensure the recruiter is aware of prop-
er procedures.

(3) If the recruiter is unavailable 1o es-
cort the individual or in the judgement of
the Battalion Commander the individual
should not be the escort, the Battalion Com-
mander will designate another responsible
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NCO or officer to act as escort. The Battal-
ton Commander must use prudent judge-
ment when selecting the individual for what
could be a very sensitive duty. If at all prac-
tical, the trip should be timed so as to pre-
clude an overnight stay or long delay at
MEPS. The MEPS will be rcady at the
scheduled time.

(4) After the individual has seen the
MEPS physician, the Guidance Counselor
will cancel the reservation for training. The
Operations section will initiate DEP separa-
tion action. For USAR members, the MEPS
will provide a lctter to the Guidance Coun-
selor explaining that the individual named
has a disqualifying medical condition and
must be discharged as medical EPTS. This
along with the enlistees records will be for-
warded to the TPU Commander. The envel-
opt will be annotated in the Jower left hand
corner “EXCLUSIVE FOR.”

(5) If the individual fails to respond and
the MEPS can verify by return receipt the
individual received the initial letter, or the
individual calls refusing to go to MEPS, a
second letter will be sent to the individual.
This letter, with fact sheet on HIV, will tel!
the individual he/she is HIV infected, is dis-
qualifted for military service, and en-
couraged to seek professional medical
assistance from a physician or clinic. At the
same time the individual's Jetter is mailed,
the Battalion Commandcr will be mailed a
letter requesting the individoal be dis-
charged. For DEP enlistees, initiate DEP
separation and cancel the training rescrva-
tion; for USAR members, cancel the train-
ing reservation and forward the MEPS’
letter of notification and the enlistee’s
records to the TPU Commander. The envel-
ope will be annotated as described in para-
graph 2b(2Xd).

(6) If the individual does not acknowl-
edge receipt of the initial letter, the MEPS
will ask the Recruiting Battalion Com-
mander for assistance in locating the indi-
vidual. The recruiter/Station Commander
will attempt to obtain a current address or,
in the event the enlistee cannot be located,
the last known address.

(7 Guidance Counsclors should be ad-
vised the MEPS medical section will retain
the original SF 88 until lab results have
been received. The medical section will pro-
vide a photocopy for contracting purposes.
Upon receipt of results from the lab, the
medical section will enter the “negative’ re-
sults in block 50 of the SF 88 and return it
to the Guidance Counselor. For “positives,”
the MEPS will annotate the SF 88 with the
results and deliver a reproduced copy to the
Counselor upon completion of the CMO’s
consult with the individual or upon the
MEPS mailing the second letter to the indi-
vidual. Once the DEP enlistec has been sep-
arated from DEP, a copy of the separation
order will be given back to the MEPS. The
original MEPS lctter will be forwarded with
the packet to the TPU Commander; copies
will be included in the other packets distrib-
uted IAW table B-2b, AR 601-210.

b. Procedures described above apply to
all persons processed by the U.S. Army
Recruiting Command, policy and proce-
dures relative to inservice retention and ci-
vilians are prescribed by HQDA under
separate letter and subsequent change to ap-
propriate regulations,

¢. Because of the sensitivity of this dis-
ease and the impact on individuals, total
confidentiality is mandatory.

d. Questions or request for information
relating to the Army policy on HIV will he
directed 10 HQDA, ATTN: DAPE-MPA
WASH D.C. (through appropriate chain of
command).

¢. Recruiters under no circumstance an-
notate or otherwise code any documentation
which is maintained at the recruiting station
level that reflects HIV results. Appropriate
annotation for referring to disqualification
for HIV is the same as for any other medi-
cal condition such as “*Permanent Medical
Iisqualification” (PDQ) and or “No waiver
authorized.” No mention of reason will be
entered.

Section XXl

Transmission of Recruiting
infarmation to Individuals In Forelgn
Countries.

5-80. General

This section profubits the transmission of
recruiting information to individuals in for-
cign countries, who are not entitled to
eniist,

5-81. Replies to inquiries

When inquiries are received and require a
response, the inquirer will be advised essen-
tially as follows:

The sending of recruitment information into
a foreign country to other than American
citizens, Department of Defense, and Diplo-
mats without the consent of the government
of the country concerned, is strictly prohib-
ited. However, for your information, enlist-
ment into the U.S. Army is restricted to
U.S. citizens and aliens admitted 1o the U.S.
for permanent residence. In view of the
above policy, 1 regret 1 can given youn no
further information regarding service in the
L.S. Army.

5-82. Aliens applying in person at
recrulting stations in the United States
or in locations overseas where
recruiting stations operate.

Paragraph 5-81 above do¢s not preclude
providing information to those applicants
who -are authorized 1o enlist and meet the
citizenship criteria of this regulation. Care
should be taken not 1o allow information to
be transmitted to anyone in countrics which
prohibit enlistment contracts to be executed
within their borders. Furthermore no unso-
licited recruiting material or applications
for enlistment may be sent to persons in for-
eign countries. This does not include mem-
bers or students in the DOD school system.
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Section XXV
Preservice Alcohol and Drug Testing

5-83. General

This section provides the administrative pol-
icy with regard to the preservice alcohol
and drug testing program. (Title 10 USC
Section 958)

5-84. Policy

Each applicant for enlistment will be tested
for the presence of alcohol and drugs at the
time of physical examination. No applicant
who refuses to submit to this test will be al-
lowed to continue processing or to enlist.

5-85. Procedures

Applicants will, as part of their physical ex-
amination, be tested for the presence of al-
cohol and drugs. The initial analysis of each
specitmen requires at a minimum 72 hours
for a result 10 be available. Those applicants
whose specimen is reported negative require
no further action. Applicants whose speci-
men is not found ncgative during the initial
analysis will have their specimens verified
positive or ncgative. This process takes ap-
proximately 21 days. Tt is important 1o note
that not all specimens found positive by the
initial drug analysis are always confirmed
positive. Various legal substances and foods
sometimes provide a positivc indication and,
therefore, no conclusion should be reached
until laboratory results have beenreceived.
Applicants may be enlisted into the DEP or
USAR pending the result of drug tests;
however, they will be informed prior to en-
listment that if their test is confitmed posi-
tive they will be discharged from the USAR
or DEP. Prior service applicants enlisting
into the RA, who have been separated from
AD for 6 months or less are not required to
be tested for the presence of alcohol and or
drugs. However, these applicants thay even-
tually be tested by their gaining units IAW
AR 600-85. Those soldiers found to be posi-
tive at that time will be processed under the
procedures specified in AR 600-85 and AR
635-200.

5-86. Confirmed positive results
Applicants who have been reported as con-
firmed positive will be discharged (scparat-
ed) from the Delayed Entry Program or
USAR if already enlisted. (See AR
135-178.) Recruiting battalion commanders
will ensure DEP enlistees are informed of
their separation. Members of the USAR will
be discharged as EPTS-medical in accor-
dance with AR 135°178, chapter 4.

5-87. Disposltlon" T records

Residual files on DEP or USAR members
will be maintained in accordance with
USAREC regulations; however, cases in-
volving scparation for drug use will be
maintained for not less than 3 years.

5-88. MOS considerations
Any applicant who has been confirmed pos-
itive and is subsequently qualified after the

89
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waiting period, will not be authorized to en-
list for any MOS, unit, or assignment that
precludes enlistment due to documented
misuse of drugs or alcohol.

5-89. Natification procedures

The MEPS will notify the Army liaison dai-
ly by providing a Drug and Alcohol
Processing Eligibility Roster (ZHMO002)
listing the test results and eligibility status
of individuals processing for the Army and
Army Reserves.

5-90. Notification of applicants found
positive

a. Applicants who test positive for drups
must be notified of their test results. MEPS
will send a letter of notification in accor-
dance with appropriate MEPCOM
regulations.

b, Applicants/enlistees will also receive a
list of civilian drug and alechol abuse treat-
ment centers in their local area.

¢. These letters will be sent directly to
the applicant/enlistee.

5-91. Separation procedures for
members of the DEP

a. Upon notification (para 5--89), the gui-
dance counselor will cancel the DEP reser-
vation and attach a copy of the MEPS
notification together with the enlistment
packet. Forward the packet to the recruiting
battalion which will take action to separate
the individual from the DEP. The separa-
tion code will be ZAE. The recruiter will be
natified, and the applicant advised of sepa-
ration. (Provide a copy of the order to the
separatee). The separation order will he
published within 10 working days of the
cancel date.

b. The recruiter must inform the appli-
cant of his or her disqualification and advise
that a memorandum is being sent from the
CMO. The applicant should be counseled
on Army drug and alcohol policy, as well as
advised as to the reapplication criteria.

5-92. Prior service/Glossary NPS with
military service obligation (MSO)
procedures

a. Applicants who have an MSO and are
pending RA enlistment are not in the DEP.
Therefore, no discharge by the recruiting
battalion is required; however, notification
procedures are required and dncellation of
reservation is mandatory.

b. If the applicant is a current member of
any Service TPU or unit, a memorandum
notifying the commander is required.

5-93. USAR enlistees with positive
results _

a. Upon notification that a person who
has enlisted in the USAR has a positive
drug result, the guidance counselor will can-
cel any existing reservation and forward no-
tification to the recruiting battalion in the
same manner as the DEP.

b. The recruiting battalion will notify the
TPU commander of the resuits and advise
that the individua! must be discharged. A

70

copy of the discharge order must be sent to
the recruiting battalion for enclosure with
the residual packet. HQ USAREC will issue
appropriate guidance on administrative pro-
cedures for quality assurance.

5-94. Invalid or unacceptabie
specimens '

The specimens provided by apphcants/en-
listees will be protected by strict chain-of-
custody procedures. As a result, the labora-
tory may on occasion reject damaged,
spilled, or otherwise unacceptable urine
samples. When this occurs, the guidance
counsejor will be notified by the MEPS. The
applicant/ enlistec will be required to pro-
vide a replacement specimen as soOn as pos-
sible. Resubmission of such sample may be
accomplished at another MEPS if necessary.

AR 801-210 « UPDATE
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Table 5-3A

NPS authorized pay categories and procurement program numbers

{Note: NPS [RR Diect enksiments are alf 0x8 Option, Pay Cat is L, and Procurement program number (PPN) is 00)

{1} Applicants, 17 thwough 25 yeara of age and high school aeniors

Applicant is 17 through 25 years of age and a high school senior who enlists for the—

Standard Training Program 8x0 Option IADT is within 270 days with Pay Cat P (withpay) option ... ................ PPN 1A
IADT is within 270 days with Pay Cat P {without payloption. . .......... ..., PPN 1B

IADT is not within 270 days . . . Pay Cat P (without pay) option . ... . ......... PPN 1C

6x2 Option IADT is within 270 days with Pay Catl P (with pay) option ... ................ PPN 10

IADT is within 270 days with Pay Cat P {without pay) option...... ... e PPN 1E

IADT is not within 270 days . . . Pay Cat P (without pay) option ... ........... PPN 1F

4x4 Option IADT is within 270 days with Pay Cat P (with pay} option ................... PPN 1G

IADT is within 270 days with Pay Cat P {(without pay) option... ... ...... ... PPN tH

IADT is not within 270 days . . . Pay Cat P {(without pay) option.............. PPN 14

3x5 Option TADT is within 270 days with Pay Cat P {with pay)option .. . ........... ... PPN 1K

IADT is within 270 days with Pay Cat P (without pay) option .. .......... .. ... PPN 1L

IADT is not within 270 days . . . Pay Cat P (without pay) option .. .. .......... PPN 1M

ARternate Trasming Program 8x0 Option IADT is within 270 days with Pay Cat P (with pay) option .. ... e PPN 1N
IADT is within 270 days with Pay Cat P (without pay) option. ............ ... PPN 1P

1ADT is not within 270 days . . . Pay Cat P (without pay) option........... ... PPN 1Q

6x2 Option IADT is within 270 days with Pay Cat P {with pay) option .. ............. ...PPN 1R

IADT is within 270 days with Pay Cat P {without pay) option................. PPN 1S

IADT is not within 270 days . . . Pay Catl P (without pay) gption .. ............ PPN T

ROTC/SMP Potential Participant  8x0 Option IADT is required (for BT) within 180 days with Pay Cal P (with pay) ...... ... PPN 1L
IADT is required (for BT) within 180 days with Pay Cal P (without pay) ....... PPN 1V

BT not required and IADT is not scheduled . . . Pay Catis A ............... PPN 1W

(2) Applicants, 17 through 25 years of age, H5Gs

Applicant is 17 through 25 years of age and a high school senior who enlists for the—

Standard Training Program 8x0 Option IADT is within 270 days with Pay Cat P (with pay) option ....... e PPN 1X
IADT is within 270 days with Pay Cat P {without pay} option. . ........... ..., PPN 1Y

IADT is not within 270 days . . . Pay Cat P (without pay) option . ............. PPN1Z

6x2 Option IADT is within 270 days with Pay Cat P (with payloption ... ............... PPN 2A

IADT 1s within 270 days with Pay Cat P {without pay) option................. PPN 2B

IADT is not within 270 days . . . Pay Cat P {without pay) option ... .........,. PPN 2C

4x4 Option IADT is within 270 days with Pay Cat P (with pay) option ... .... e PPN 2D

tADT is within 270 days with Pay Cat P {without pay) oplion. . .............,. PPN 2E

IADT is not within 270 days . . . Pay Cat P {(without pay) option . . . ....... . ... PPN 2F

3x5 Option IADT is within 270 days with Pay Cat P (with pay) option ......... . PPN 2G

IADT is within 270 days with Pay Cat P (without pay) option. . ........... ..., PPN 2H

IADT is not within 270 days . . . Pay Cat P (withcut pay)option ... ........... PPN 2J

Alternate Traiung Program 8x0 Option IADT is within 270 days with Pay Cat P (withpay) option ....... ........... PPN 2K
IADT is within 270 days with Pay Cat P (without pay) option. ... . ........... PPN 2L

IADT is not within 270 days . . . Pay Cat P (without pay} option.......... ..., PPN 2M

6x2 Option IADT 15 within 270 days with Pay Cat P (with pay)oplion ..., ............... PPN 2N

IADT ts within 270 days with Pay Cat P (without pay} option. ................ PPN 2P

IADT is not within 270 days . . . Pay Cat P (without pay) option ... ....... ... PPN 2Q

ACASP 8x0 Option 1ADT is within 270 days with Pay Cat P (with payy oplion . .. ................ PPN 2R
1ADT 15 within 270 days with Pay Cat P {without pay} option. ...... .......... PPN 2S5

{ADT 15 not within 270 days . . . Pay Cat P {(without pay) option ... . .......... PPN 2T

6x2 Option 1ADT is within 270 days with Pay Cat P (with pay) option ....... ........... PPN 2V

IADT is within 270 days with Pay Cat P (without pay) option. ... ........... PPN 2V

{ADT 1s not within 270 days . . . Pay Cat P (withoul pay) optiont. ... ....... .. PPN 2W

4x4 Option 1ADT is within 270 days with Pay Cat P (withpay)oplion .. ................. PPN 2X

IADT is within 270 days with Pay Cat P (without pay) option. .. .......... ., .. PPN 2Y

JADT 15 not within 270 days . . . Pay Cat P {without payjoption . ... .......... PPN 2Z

" 3x5 Option IADT s within 270 days with Pay Cal P {with pay) oplion .................., PPN 3A

IADT is within 270 days with Pay Cat P (without pay) option . ...... ..., ... PPN 3B

IADT 18 not within 270 days . . . Pay Cat P (without pay) option ... ........... PPN 3C

ROTC/SMP Polential Participant  8x0 Option

IADT is required (for BT) within 270 days with Pay Cat P (with pay} option . ... PPN 3D
IADT is required (for BT) within 270 days with Pay Cat P {without pay) option PPN 3E
BT not required and ADT is not scheduled . . . PayCatis A ... ............, PPN 3F

(3) Applicants, 17 through 25 years of age, NHSGs, GED, and non-high school seniors

Applicant is 17 through 25 years of age, NHSG, GED, and non-high school senior, who enlists for the—

Standard Training Program 8x0 Option

6x2 Opuion

IADT is within 90 days with Pay Cat P {with pay} oplion ... ................. PPN 3G
1ADT is not within 80 days with Pay Cat P (without pay) option . ............. PPN 3H
1ADT is within 80 days with Pay Cat P (withpay)option . ............. ...... PPN 3J
1ADT is not within 9D days with Pay Cat P {without pay) option .............. PPN 3K
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Table 5-3A

NPS authorized pay categories and procurement program numbers—Continued

(Note: NPS IRR Direct enlisiments are all 0x8 Option, Pay Cat is L. and Procurement program number [PPN) is 00}

4x4 Option IADT is within 90 days with Pay Cat P {with pay) option . ........coooeeoeces 3L
IADT is not within 90 days with Pay Cat P (without pay) option ... ... PPN 3N
3x5 Option IADT is within 90 days with Pay Cat P {with pay) oplion .......ooevmnnenes PPN 3P
IADT 1s not within 90 days with Pay Cat P (without pay) option .. .......-..--
Alternate Training Program 8x0 Option JADT is within 90 days with Pay Cat P {with pay) 0pBon ... ......oooveiae. g’;’; gg
IADT is not within 90 days with Pay Cat P (without pay) Option .............. PPN 35
6x2 Option IADT is within 90 days with Pay Cat P (with pay) option ... PN 3T
IADT is not within 90 days with Pay Cat P {without pay) option .............. PPN 3T
ACASP 8x0 Option IADT is within 90 days with Pay Cat P (with pay) oplion .................... PPN U
IADT is not within 90 days with Pay Cat P (without pay) option .............. PPN 3V
6x2 Option IADT is within 90 days with Pay Cal P (with pay) option ... ....... —..... PPN 3w
IADT is not within 90 days with Pay Cat P {without pay) option ... e PPN 3X
4x4 Option IADT is within 90 days with Pay Cat P (with pay) oplion ... ..c.....oonn e PPN 3Y
IADT is not within 90 days with Pay Cat P (without pay) option ....... ... PPN 32
3x5 Option IADT is within 90 days with Pay Cat P {with pay} option .................... PPN 4A
IADT is not within 90 days with Pay Cat P (without pay} option . ............. PPN 49
(4) Appflicants, 26 through 34 years of age, HSG
Applicant is 26 through 34 years of age, HSG, who eniists for the—
Standard Training Program 8x0 Option IADT is within 180 days with Pay Cat P (with pay) option .................. PPN 4C
IADT 1s not within 180 days with Pay Cat P {without pay) option ............. PPN 4D
6x2 Option IADT is within 180 days with Pay Cat P (with pay) option ............ R PPN 4E
IADT is not within 180 days with Pay Cat P (without pay) option . ... ........ PPN 4F
4x4 Option IADT 1s within 180 days with Pay Cat P (with pay) option ... .............. PPN 4G
{ADT is not within 180 days with Pay Cat P (without payj option ............. PPN 4H
3x5 Option IADT is within 180 days with Pay Cat P {with pay) option ... ......... ... .. PPN 44
1ADT 1s not within 180 days with Pay Cat P {(wilhout pay) option ... ......... PPN 4K
Alternate Training Program 8x0 Option IADT 15 within 180 days with Pay Cat P (with pay) option ... ........ ........ PPN 4L
IADT is not within 180 days with Pay Cat P (without pay) option .... . ....... . PPN 4M
6x2 Option IADT is within 180 days with Pay Cat P (wilhpay) option ................... PPN 4N
IADT 15 not within 180 days with Pay Cat P (without pay} option . ... .. PPN 4P
ACASP 8x( Option IADT is within 180 days with Pay Cat P (with pay)option ................... PPN 4Q
IADT 15 not within 180 days with Pay Cat P (without pay} option .. ... PPN 4R
6x2 Optlion IADT is within 180 days with Pay Cat P (with pay) option . veiieiiy.... PPN 4S
IADT is not within 180 days with Pay Cat P (wilhout pay) option ..... ..... . PPN 4T
4x4 Option IADT 1s within 180 days with Pay Cat P (with pay) option ... ... ... .. PPN 4U
IADT is not within 180 days with Pay Cal P (without payj option ... ... ....... PPN 4V
3x5 Option IADT is within 180 days with Pay Cat P {with pay) option ............ ... ... PPN 4w
IADT 1s not within 180 days with Pay Cat P (without pay) option . . ... .. PPN 4X
ROTC SMP Potential Participant  8x0 Option When BCT is required and Pay Catis Pand PPNis......... ... .. .. .. .. .. .. 4y
IADT 1s within 270 days
is not required and Pay CatisAand PPNs ... .. .. ... ......... .. .. ... 42
and IADT is not scheduled
(5} Applicants, 26 through 34 years of age, NHSG and GED
Applicant is 26 through 34 years of age, NHSG and GED who enlists for the—
Standard Training Program 8x0 Option IADT is within S0 days with Pay Cat P (with pay) option ........ ... ... .. .. PPN 5A
IADT 15 not within 90 days with Pay Cat P (without pay)oplion . ... ..., .. . PPN 8B
6x2 Option IADT 15 within 80 days with Pay Cat P (with pay} option ... ....... ... . . PPN 5C
IADT 1s not within 90 days with Pay Cat P (without pay) option ...... . .. ... PPN 50
4x4 Option IADT 15 within 90 days with Pay Cal P (with pay) option ........ ... .. .. . . PPN 5E
_ IADT is nol within 90 days with Pay Cat P (without pay) option ......... .. .. PPN 5F
3x5 Option IADT is within $0 days with Pay Cat P {with pay) option ..... .. . ... . PPN 5G
IADT is not within 90 days with Pay Cat P (without pay) option ...... ... .. .. PPN 5H
Aitemnate Training Program 8x0 COption tADT is within 80 days with Pay Cat P (with pay) option ... .. .. ... .. PPN 5J
IADT is not within 90 days with Pay Cat P (without pay)option ........ ... ... PPN 5K
6x2 Option IADT is within 80 days with Pay Ca! P (with pay} option ................. . PPN 5L
IADT 15 not within 90 days with Pay Cat P (without pay) option .. . ... ... PPN 5M
ACASP 8x0 Option IADT is within S0 days with Pay Cat P (with pay} option .................... PPN 5N
‘ IADT is not within 90 days with Pay Cat P (without pay) option ...... . ... ... PPN SP
6x2 Option tADT is within 90 days with Pay Cat P (with pay}option ... . ........... .. PPN 5Q
{ADT is not within 90 days with Pay Cat P (without pay)option ,,............ PPN SR
4x4 Option IADT 1s within 90 days with Pay Cat P (with pay) option . ... ...... . . .. PPN 55
_ IADT 5 not yvithin 90 days with Pay Cat P (without pay) option .......... . ... PPN 5T
3x5 Option JADT is within 9D days with Pay Cat P (with pay} oplion . ............... ... PPN 5U
IADT 15 not within 90 days with Pay Cat P {without pay)option ..,..........., PPN 5V
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Table 5-3B
PS authorized pay categories and PPNs

Applicants with PS

For assignment 1o a TPU Enlisting for

Enlisting for ROTC/

Smp

Transferring to
participate in ROTC/
S

MP

Enlisting for other

options

if specific training on ADT is required as a prerequisite for the award of an ACASP

MOS (such as 91B training required for award of 91C MOs)
It BT on ADT is required due to previous discharge under provision of the TOP . .

PPN is 86

.......... then PPN is 85
then

It BT on ADT is required for reasons other than a previous discharge under provisions

ofthe TOP .. ........ ... vt

........................... then PPN is 87

if no training on ADT is requ:red as condition of enbstment............ then PPN is 88

Potential participant who will seek enrollment in ROTC after enlistment, is a HSG or

GED equivalent, and enlists for a minimum of 4 years,

TPCisS A ... e

then PPN is A7

individual currently enrolied in ROTC and transferring from Control Group (ROTC) to a

a statutory or contractual obligation.

TPCISA. ...
i enlistment agreement guarantees attendance at an active military school or
institution in an ADT status. ........ ..
It BT on ADT is required due to previous discharge under provision of TDP

is 90

TPU of the Selectad Reserve to become an SMP participant and currently completing

then PPN is A8

............................ then PPN is 89*

then PPN

If BT on ADT is required for reasons other than a previous dlscharge under provision

ofthe TDP .. ........... ... ... ..

then PPN is 91

If no training on ADT is required as a condition of enlistment ... ... .. then PPN is 92

For assignmant to the 1RR

Nao training on ADT is required as condmon of IRR PS enlistment option. Applicants
requiring completidn of BT or AIT programs are ingligible for enlistment under this

option . ... ... e

............................. then PPN is 95

Note: Guidance counselor will coordknate with CONUSA. {Seec para 6-7.)

Table 5-3C

Automated Program Procurement Numbers (PPN)

and Request reservations.

A. Nonprior Service
Training program

Standard Training

Cooe
1
Alternate Training 2
ACASP 5
ROTC/SMP Potential Participant 7

Example:

Guidance counselors will use the following table to determine PPN entries for item 20K of DD Form 1966/1

Enkstment option Code
a8x0 8
6X2 6
ax4 4
x5 3

For an individual who enlists for standard training with an enlistment option 6X2, entry in block

20K DD Form 1966/1 would be PPN16.

B. (Rescinded).

NPS IBR direct enlistments are all 0X8, pay category is L, and PPN is 00.

C. Prior Service

Use table 5-38 for prior service, except interchange A7 to 93 and A8 to 94.

Chapter &
MEPS Processing Phase

Section !
General Information

6-1. General

This chapter provides policy and guidance
for those functions that are administered at
MEPS by MEPCOM personnel and gui-
dance counselors.

6-2. PS individuals physically
examined outside MEPS

Physical examination outside of MEPS is
not autherized (except in authorized over-
seas locations).

6-3. Actions required of MEPCOM
personnel before sending applicants
to guidance counselor

@ Orient applicants on processing to be
done at the MEPS.

b. Give required ASVAB tests. Caution
persons giving tests and recording test

AR 601-210 = UPDATE

scores to compute and record test designa-
tions, test scores, and aptitude arca scores
with the utmast care. Specific directions to
give and score tests are in manuals that ac-
company the tests. Adhere strictly to in-
structions given in AR 611- 5 to administer
1ests. Dispose of records and scored test an-
swer sheets under AR 340-18-7 and AR
601-270. Request testing materials under
AR 611-5.
¢. Give required medical examinations.
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d. Direct medically and mentally tested
applicants to the guidance counselor for A-
nal counscling and interview. Make the foi-
lowing MEPS rccords available to the
guidance counselor:

(1) Original SF 88.

(2) Orginal SF 93.

(3) Latest MEPCOM 714 automatic data
processing (ADP).

(4) Other documents or records for final
decision on acceptability.

Section |l
Guidance Counselor Processing
Phase

6—4. General
This section prescribes—

a. Responsibilities of the guidance
counselor.

b. Procedures to be followed in the enlist-
ment process.

6-5. Procedures applicable to RA and
USAR

Procedures below apply to both the RA and
USAR. The guidance counselor will—

a. Notify the recruiting company con-
cerned of results of medical and mental tests
and any other pertinent data on all
preprocessed applicants.

b. Review with applicant the DD Form
1966-series and supporting documents for
errors or missing data. Make corrections.

¢. Verify applicant's eligibility for enlist-
ment. Specifically, question applicant on ex-
istence of juvenile and youthful offender
records. Lxplain thotoughly to each appli-
cant the Army policy that adjudication as a
youthful offender or juvenile delinquent by
a State, or disposition by Federal juvenile
authorities. will not prevent enlistment if
applicant is otherwise cligible. Applicant
will be judged for Army fitness by his or her
character at time of application for enlist-
ment. Advise applicant that a record of ad-
verse juvenile adjudications removed from
official court records does not alter the fact
that the person committed the act that ad-
judged him or her a delinquent. Applicant
must stilt reveal to the Army that he or her
as the subject of an adverse adjudication.
This advice is important, for once the per-
son enters the Army such records may be
discovered during a security investigation
and cause him or her difficulty in obtaining
schooling and assignments. The person also
may be subject to discharge for fraudulent
enlistment.

d. Advise rejected applicant of reemploy-
ment rights.

e. Access REQUEST to determine op-
tions available.

S Use Joint Optical Information Net-
work (JOIN) scgments applicable to MOS
and option for counseling all applicants on
their enlistment options. The usc of JOIN is
mandatory. If JOIN segments are outdated
or unavzilable, use DA Pam 351-4 and AR
611-201 for counseling. REQUEST will
overmide any conflicts in JOIN segments or
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listed publications that pertain to enlistment
eligibility critetia,

g Counsel applicants who failed 1o meet
specific qualifications for options for which
they applied; advise them of other available
options.

h. Verify, by school transcript, successful
high school course completion when it is
required for entry into a specific MOS. (For
example, check to sce whether applicant has
completed algebrn, biclogy. chemistry, and
so forth.) When apptlicant is unable to pro-
vide evidence of successful completion of re-
quired course at the time of enlistment,
complete required entry on DA Form
328659 series.

L Advise female applicants that their en-
listment automatically requires them to
qualify for basic weapons.

j. Ensure immigrant aliens are not
processed for any MOS, training, or assign-
ment requiring a sccurity clearance.

k. Review the DA Form 3286-Series, for
RA, and DA Form 3540 or the DA Form
4688-Series, for USAR, with proper adden-
dum. Initiate and review with applicant.
This review is an important part of the en-
listment process. The statements, completed
correctly, prevent the possibility of errone-
ous enlistment, broken enlistment commit-
ments, and misunderstanding on
entitlcments, assignments, and other mat-
ters relating to the enlistment agreement.
Ensure that statements for enlistment en-
tered in the above document and on DD
Form 1966 Remarks, when applicable, ac-
curately reflect enlistment commitment.
Guidance counselor will determine if appli-
cant has a reserve commission, if so the fol-
lowing statement is initialed on DA Form
3286-59 serics ‘1 understand by enlisting in
the DEP or Delayed MSO Status [ auto-
matically vacate my reserve commission'.
For USAR, also determine that applicant is
qualified for original USAR unit and MOS
sclected or, if proper, an alternate option.

I. Question applicants to be sure they un-
derstand their enhistment commitments.
They must be advised that no provision ex-
ists to request or except voluntary discharge
before normal compietion of their enbst-
ment commitment, other than for hardship,
dependency, or compassionale reasons.

m. Counsel applicants that—

(1) The Army does not condone the use
of marijuana or harmful or habitforming
chemicals or drugs.

(2) In-service use may be punished under
the UCMI.

n. Advise applicants that some MQOSs
will require completion of a specified course
of instruction as a prerequisite before enter-
ing training for the MOS for which they are
enlisting.

0. Give all applicants a final and thor-
ough counscling. This counseling should
climinate any misunderstanding of enlist-
ment promiscs.

p. Reproduce all verification documents
for inclusion in enlistment packets. {Note
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that some documents cannot be legally re-
produced.} Return original copies to appli-
cants. Remind applicants of documents
needed to establish benefits at reception
station. o

g. Ensure 1hai applicants calisting for an
MOS that requires security clearance, as
outlined in REPQL (Report of Qualifica-
tions), are processed by the PERSCOM  se-
curity interviewer. For USAR, see
paragraph 6-9 d. _

r. For applicants requiring special exten-
sive processing after MEPS mental or physi-
cal examination (in other words, OCS or
WOFT board, flight physical, band audi-
fion, or wajvers)}— '

5, Advise all applicams of Atmy policy
with regard to all items on DA Form
3286-67 (Army Policy).

(1) Determinc MEPS test and physical
results and inform applicant of these results.

(2) Refer applicant back 1o recruiter and
dismiss him from the MEPS.

s. (Rescinded.)

t. Counselor will ensure that Army poh-
cy is understood by having all applicants
complete DA Form 3286-67 Statement of
Understanding (Army Policy).

u. Notify RC units, when former mem-
bers arc discharged or released for enlist-
ment inte the DEP, RA or USAR, as
prescribed in paragraph 5-23 and 5-24.

v. DD Form 196671, nems 20 and 24,
will not be completed untit AD date, for
RA, and date of enlistment, for USAR.

w. If an applicant enlists for an MOS
that is annotated on REQUEST as a Force
Modermzation MOS, the following state-
ment will be added to the applicant’s DA
Form 3286. 1 am aware that the military
occupational specialty MOS) for which 1
am enlisting requires training on equipment
currently in the developmental stage, which
may not be available. 1 this sitvation anses
at completion of basic training, ! under-
stand that 1 will receive training in an alter-
nate MOS within the same career
management field."”

x. Counsel applicants on the benefits of
the Veteran's Educational Assistance Act of
1984 (New G.I. Bill).

y. Ensure all applicants who speak En-
glish as a second language and who still ex-
perience difficulty in conversing in and
understanding English are properly identi-
fied and take the ECLT. The guidance
counselor will inform those applicants who
score 69 or helow on ECLT that they will
receive English training at the Defense Lan-
guage Institute, English Language Center
{DLIELC). Those applicants scoring 0-39
on the ECLT will be enlisted for 4 years re-
gardless of MOS for which enlisting. Those
who score 40-69 will have no additional re-
quirements beyond those normally placed
upon any other applicant in the same test
score category.

z. Inform applicants that they must
achieve a minimum ECLT score of 70 or a
speaking proficiency level of 3 upon compie-
tion of DLIELC training. Persons who do
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not meet either of these requirements will be
processed for separation.

6-6. Procedures applicable to RA only

Procedures below apply to the RA only.
The guidance counselor will -

a. Explain to applicants who enlist for an
oversea area the specific normal tour length
and involuntary extension policy, as defined
in AR 614-30. DA Form 3286 series will
show applicant’s understanding of normal
tour lengths.

b, Advise applicants that it will be their
duty 1o eslablish and maintain an accoun!
with a United States financial institution
(such as a bank, savings, and loan institu-
tion, or credit union) for the direct receipt
of their net pay and allowances while serv-
ing on active duty in the Army. Further, ex-
plain that they must establish an account in
a U.S. financial institution (of their choos-
ing) and exccute the appropriate forms at
the servicing finance office within 3 months
of completion of BT/AIT or arrival at their
first duty station, whichever is later. Review
DA Form 3286-67 series (Statement of Un-
derstanding, U.S. Army Enlistment Policy
on Surc Pay)} with the applicant and ensure
that it is signed by the apphecant, the gui-
dance counselor, and the witnessing official.

¢. Counsel a married couple to prevent
any misunderstanding of Army policy on
assignment of married Army couples. Use
of DA Pam 600-8, para. 3-49 through 3-50,
15 recommended for this counseling, despite
a married couple’s enlistment options/pro-
grams. Question married Army couples on
Army policy, eligibility criteria, and assign-
ment conditions. Marned couples should be
fully aware that applying for joint assign-
ment under the Army marricd couples pro-
gram, docs not guarantee that they will be
able 10 establish a joint domicile after com-
pletion of their initial entry training.

d. Complete DD Form 1966/1, item 19,
for DEP entistment. Check the code DI
Form 1966/1, item 21, in block 46, to cp-
sure that enlistee is properly coded for the
Hometown Recruiter Aide Program
(HRAP). (See table 5-1.)

e. If applicant enlists in the RA from
DEP or enlists directly into the RA without
benefit of DEP, prepare the proper DA
Form 3286-serics as required by the specific
option in chapter 9, as taken from the RE-
QUEST reservation. Witness the applicant’s
signature on the DA Form 3286-scries and
addendum. The guidance counsclor will
sign the form as witnessing official.

6-7. Procedures applicable to USAR
only

Prior service applicants who have not satis-
factorily completed a basic training course
or AIT, must enter on JIADT within 180
days. IADT funds and orders will be used
to train these personnel. (Includes glossary
on-prior service).

Section Ml
USAR Vacancy Requirements

6-8. Vacancies and projected
vacancles

a. Enlistments and assignments to USAR
TPUs arc authorized for vacancies on
USAR REQUEST according to the follow-
ing priority of fill.

(1} Vacant positions within the unit as
displayed on the Unit Manning Report.

(2) Known pending losses.

{3} Permitted overstrengths.

(4) Attrition,

b. Projected vacancies will be under the
policy below,

(1) PS and NPS personnel may be enlist-
ed up to 12 months before & projected va-
cancy. If initial active duty training (LADT)
exceeds 36 wecks, the 12-month period may
e exceeded by the JTADT period {inciuding
BCT).

(2) Commanders may submit assignment
reguests against vacancies oCCUITIng in ap-
proved maodification table of organization
ant equipment (MTOE) or table(s) of distri-
bution and allowances (TDA) authorization
documents that have projected cﬁcctw
dates of reorganization.

c. Applicant will not be assigned to a
USAR TPLU beyond reasonable commuting
distance without written consent of the ap-
phicant and approval by the USAR TPU
commander. Reasonable commuting dis-
tance 1§ the distance from home to the
USAR TPU location within a 50-mile radi-
us and does not excecd 1.5 hours of travel
time one way under average traffic, road,
and weather conditions by automobile.

d. Yacancy requirements are not needed
for enlistment or reenlistment in the IRR.

6-9. Vacancy requirements

a. Obligated personnel. Enlistment of per-
sons who tncur a 8-year statutory service
obligation enlistment in the USAR will be
made only —

(1) For assignment to a TPU vacancy on
REQUEST (see para 6-8).

(2) After receipt of a confirmed training
space for entry on IADT to undergo basic
training.

b. Female enlistments. The current policy
on enlistment of women in the USAR is as
follows:

(1) Women are authorized to serve in
any enlisted specialty except those listed in
AR 611-201, chapter 4, at any organiza-
tional level, and in any unit of the USAR,

(2) Women may not serve i unifs or in
positions in units that would routinely re-
quire them to 1ake part in direct combat.

(3) Enlistment of women in any of the
closed specialties ts not authorized.

c. Nonobligated persons. Enlistment of
nonobligated persons will be as follows:

(1) For TPU vacancy on REQUEST,

if—
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{a) Applicant has had PS and has no re-
maining statutory obligation.

(b} Applicant is a qualified member of
the USAR and is immediately reenlisting
under AR 140-111, chapter 3.

(2) For entistment or reenlistment in the
IRR with assignment to the USAR Control
Group (Reinforcement) without regard to
posiion vacancies in the RR, if—

{a) Applicant has had prior military ser-
vice and has no remaining statutory obliga-
tion and enlists under this regulation or
reenlists upder AR 140-111, chapter 3.

(h) Applicant is a qualified member of
the IRR or Standby Reserve and 1s immedi-
ately reenlisting under AR 140-111, chapter
3

(3) Commander, ARPERCEN, may au-
thorize enlistment or reenlistment of PS
personnel who have no remaining statutory
obligation for assipnment of USAR Control
Group (Reinforcement) and attachment to a
TPU or reinforcement training unit (RTU).
Oversea commanders may authorize enlist-
ment or reenlistment of such persons on re-
quest of the unit commander. Applicant
must be otherwisc qualified. The person will
be informed that during the period of unit
attachment all inactive duty training (IDT}
will be in a nonpay status, but retirvement
point credit will accrue. Applicant must
have served honorably on AD or taken parnt
satisfactorily in Reserve training during pe-
riod of prior enlistment or obligated service.

(4) Persons currently employed, or who
seek employment in the U.S. Army Reserve
Technician Program, may be enlisted for as-
signment (o a unit vacancy. They must oth-
erwise qualify and be authorized by the area
commander. If applicant has no prior mili-
tary service, then enlistment requires prior
receipt of a confirmed training space for en-
try on IADT. If 2 unit vacancy is not avail-
able, the person will be assigned as
overstrength 10 the unit in which he or she
is performing the majority of assigned du-
ties. Assigned technicians are required to
participate successfully in the assigned TPU
throughout their enlistment penod.

d. Military intelligence, signals intelli-
gence, electronic warfere, signal security
units, staff specialists, and Special Forces en-
listments. Enlistment eligibility and process-
ing procedures for enlistment of PS and
NPS applicants for unit vacancies in units
or branches specifitd below will be under
the reference shown. If persons enlisted for
these assignments d%¢é later found not fully
qualified, they may be reassigned, with or
without their cons&ﬁ—’lo another branch of
the SAR for which they are qualified.

{1y Military intelligence, signals intelli-
gence, electronic warfare, and signal security
units: AR 140-192.

(2) Miliiary police detachments (criminal
investigation): AR 195-3.

(3) Special Forces: AR 614-200, chapter

6.
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Section IV
MEPS Administrative Processing
Phase

6-10. General

This section outlines responsibilities and re-
quired actions of MEPCOM personnel
before and after administering the Oath of
Enlistment.

6-11. Responsibilities of MEPCOM
personnel
MEPCOM personnel will—

a. Ensure that applicants who qualify
have proper documenits before they are en-
listed and sent to their first station.

b. Aunach to reception station copy of the
DI Form 4-series the original copy of RE-
QUEST printout of enlistec’s option.

¢. Complete preparation and disposition
of required forms and records. (See chap 5,
sec ¥, and AR 601-270) To establish en-
listment eligibility, applicants often must
present personal documents. These will be
returned along with discharge certificates,
separation reports, and other documents.
Copies will be made of those documents
needed for processing by the guidance
counselor.

d. Prepare SF Form 93 in final form. The
MEPS will dispose of BD Form 93 under
tables B—1 and B-2.

e. Conduct preenlistment interview (1o
include fingerprint service) under policies
and procedures set by MEPCOM.

S Administer Qath of Enlistment. (See
sec V1)

g. Obtain signaturc on confirmation of
Oath of Enlisiment on the DD Form 4-
serics.

h. Make transportation arrangements.
(Sce chap 5, sec V1)

i, Send enlistees and forward records to
proper station. Retumn rejected applicants to
place of tentative aceeptance. )

j Process all enlistee’s (USAR Control
Group Delayed Entry, Regular Army and
Army Reserve), for Automated ENTNAC
according to section XXI, chapter 5.

Section V
DO Form 1966/ 1 through DD Form
1966/4 and the DD Form 4-Series

6-12. Completion of DD Form 1966-
series
See table 5-1.

€-13. Preparation of DD Form 4-series
The DD Form 4-serics is the basic docu-
ment establishing a legal relationship be-
tween the U.S. Government and the enlisted
member. Special care:avill be taken to see
that all items are typed correctly, without
strikeovers.

a. After preparation of items 1 through
14 by MEPS, applicant will be returned to
guidance counsclor with DD Form 4 for re-
view and signature.

b. After guidance counsclor signs item
l4¢, certifies accuracy of all actions taken,
and accepts applicant for DEP, RA, or
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USAR enlistmeni, applicant returns o
MEPS for compietion of processing and
enlistment.

¢. After 1aking oath of enlistment, apph-
cant signs item 18a and enlisting officer
signs item 19, A copy is then given to en-
listee for personal records.

d. For applicants entering on AD from
the DEP, MEPS types all required data in
items 20 and 2) and sends applicant 10 gui-
dance counselor.

e. Guidance counselor reviews all forms,
verifies eligibility for AD, ensures that any
changes in applicant’s status arc properly
documented, witnesses applicant’s signature
in item 20b, then signs item 21e and accepts
applicant for RA enlistment.

f. After taking vath, applicant signs item
22b and enlisting officer signs item 23e.

6-14. Actions before signature, DD
Form 4-series
Before an applicant signs the confirmation
of Oath of Enlistment on the DD Form 4-
Series, the enlisting officer will—

a. Give orientation required by section
VL

b. Ensure applicants who have questions
about their 8-year military obligation have
all questions answered by the Army Liaison
before enlistment.

¢. Ensure that no promises have been
made to applicants, either direct or implied,
which cannot be substantiated by proper
regulations. Applicants who have any mis-
understanding about the extent of their full
enlistment commitment, specific options or
Army unigue benefits will have them ex-
plained by the Army Liaison, supported by
this regulation.

d. Administer the Qath of Enlistment.
(See sec V1)

6-15. Correction of errors on
enlistment forms
To correct errors found after applicant has
enlisted and forms arc disiributed, proce-
dures below apply.

¢. Immediate commander or designee
may cotrect minor administrative and typo-
graphical errors found after distribution of
forms. Completec DA Form 4187 (Personnel
Action) and correct the DD Form 4-series
or DD Form 1966-serics for RA. Forward a
copy of the approved DA Form 4187 to
Commander, U.S. Army Enlisted Records
and Evaluation Center (ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249. Prepare a new DD Form 4-Series for
USAR. Complete the revised DD Form 4
Series in its entirety, to include confirmation
of enlistment. The date entered in item 16c
by the enlisting officer will reflect the actual
date that the oath on the revised DD Form
4-Scries was administered. At the top and
bottom of each page of the revised DD
Form 4, print or type, in block letters,
“CORRECTED COPY.” The original DD
Form 4 will be attached to the corrected
DD Form 4.

b. To correct the DD Form 4-series on
length of service, see paragraph 8-6.
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§-16. Claims of erroneous entries
Authority to act on claims of erroneous en-
tries on enlistment documents, which is not
delegated elsewhere in this chapter or in
AR 600-2, is delegated to the Commander,
U.S. Army Enlisted Records and Evalua-
tion Center, Fort Benjamin Harrison, IN
46249, for RA, and Commander,
ARPERCEN (ATTN: DARP-PAT-1).
9700 Page Boulevard, St Louis, MO
63132-5200, for USAR. Requests relating
to claims of erroneous entries must include
@ statement signed by the person. Incliude
copies of substantiating documents that will
assist in making a decision.

Section VI
Administration of Oath of Enlistment
and Related Matters

6-17. Orientation before administra-
tion of oath

Before giving the (ath of Enlistment to an
applicant, the enlisting officer will—

a. Explain the UCMI, Article 83, 10 ap-
plicant. Emphasize impoertance of UCMJ in
respect 10 truthful answers to questions on
the enlistment forms.

b. Tell applicant that anything in his or
her record that may prehibil enlistment
must be disclosed before the oath is admin-
istered. Explain to applicant that if disclo-
sure is made at this time {before the Oath of
Enlistment) the worst that can happen will
be rejection for enlistment.

¢. Warn applicant that DD Form 2280
will be forwarded to the Defense Investiga-
ve Agency (DJA). Warn applicant that
even though a person may conceal a crimi-
nal or juvenile record or PS at time of en-
listment, such a record will be discovered
later. Then the person will be subject 1o trial
by court-martial for fraudulent enlistment
ur possible discharge under less-than-honor-
able conditions.

6-18. Administration of Oath of
Enlistment

A commissioned officer of any Armed Ser-
vice will administer the Qath of Enlistment
in the DD Form 4-Series orally, in English,
ta cach applicant. Muake a suitable arrange-
ment to ensure that the oath is administered
in a dignified manner and in proper sur-
roundings. Display the U.S. flag prominent-
ly near the officer giving the oath. The
words “'So help me God™ may be omitted
for persons who desire 1o affirm rather than
to swear (o the oath. Explain 0 all enlistees
the substance of Articles 85 and 86 of the
UCMI.

6~19. Actions required after
administration of the oath
Immediately after the Qath of Enlistment.
the enlisting officer will—

a. Require each enlistee to sign the DD
Form 4-Series.

b. Provide each enlistee with a legible
copy of enlistment forms.
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6-20. Predating an enlistment

Except as indicated below, date of enlist-
ment is the actual date the Oath of Enlist-
ment is given. This date must be shown on
the enlistment record above the signature of
the officer who administered the oath.

a. No enlistment will be predated with-
out prior approval. A person's enlistment
may be delayed through no fault of his or
her own, but for the convenience of the
Government. IT so, request to predate the
enlistment will be sent 10 the Commander,
US Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrnison, IN 46249,
for RA; and to the Commander,
ARPERCEN (ATTN: DARP PAT-SU),
9700 Page Boulevard, St Louis, MO
63132-5200, for the USAR.

b (Rescinded).

Chapter 7
RA and Army Reserve Civilian
Acquired Skills Program/STAR

Section |
Introduction

7-1. General

This chapter provides policy and guidance
{for implementing the ACASP. This pro-
gram formerly was the “US. Army Stripes
for Skills (lateral entry)} Program.” The
ACASP aittracls and uses persons with civil-
lan-acquired skills required by the Army.
Persons qualified for the ACASP may be
given an advance in grade upon enlistment.
They may be entitled to accelerated promo-
tion based on the skill level held and
demonstrated during duty performance.

7-2. Objectives
Objectives of the ACASP are as foliows:

a. Enlistment of qualified personnel with
civilian-acquired skills needed by the Army.

b. Increased Job sanisfaction.

c. Improved personnel classification and
use while MOS performance standards are
maintained.

d. Reduced training loads and costs.

¢. Added means for rapid mobilization.

7-3. Respensibilities concerning the
ACASP

a. DCSPER. The DCSPER has overall
responsihility for policy concerning the
ACASP.

b. CG, PERSCOM (for RA) and CG,
ARPERCEN (for USAR). The CG, PER-
SCOM and the CG, ARPERCEN, in coor-
dination with the Chicf, Army Reserve
(CAR), will—

(1) Conduct periodic reviews and submit
recommendations to the Office of the DC-
SPER (ODCSPER)YDAPE: MPA) for addi-
tion or deletion of skills.

(2) Develop criteria for skills to be added
to the program; review and comment on
recommendations submitted by other
agencics,

(3) Coordinate with ODCSPER in devei-
oping annual procurement programs for
cach ACASP skill.

* ¢. Commanding General (CG), US Army
Recruiting Command {USAREC). The CG,
USARFC, will—

(1) Implement processing procedures
contained in this chapter.

{2) Develop and implement advertising
and procurement glans and procedures to
attract qualified applicants for the program.

d. Commanders of ACASP enlistees.
ACASP cnlistee commanders will- -

(1) Ensurc that ACASP cnlistces are
property assigned and considered for accel-
erated promotiofls; in a timely manner,
under paragraph 7-11.

{2) Use ACASP soldiers in the awarded
PMOS for—

(For RA) Duration of the period of en-
listment under the ACASP program. AR
600-200 and other applicable directives will
govern reclassification, when required.

(For USAR) At least [ year after award
of the ACASP MOS.

¢ Training center commandrrs. Training
center cormmanders will—

(1) Provide reception station processing
and required training for ACASP soldiers,

(2) (For RA only) Prepare and process
ACASP soldiers for oversca movement
under AR 612-2 if soldiers arc 1o be as-
signed overseas after completing training.

7-4. Eligibility

The ACASP 15 available to qualified. men
and women with or without PS. Persons
with skills acquired through military service
will not be enlisted under this program.
Members of the ARNG or USAR who were
awarded an MOS based upon Civilian Ac-
quired Skills and are applying for enlistment
into the Regular Army will be authorized 10
enlist under this program provided they are
otherwise qualified and are not entitled to a
higher enlistment grade by other provisions
of this regulation. All prior service appli-
cants who have had a break in scervice of
five or more years and are qualified under
this chapter may enlist for ACASP regard-
less of former MOS. These applicants must
meet all requirements to include basic eligi-
bility. Applicants mst-—

a. Meet basic eligibility criteria for cnlist-
ment (tables 2-1 or 3-1, as appropriate},
skill training and work experience (table
7-1), MOS prerequisites and prerequisites
of AR 611-201. MOS prercquisites are
available on a computer output display by
using the REPQL Program of REQUEST.
When a person has unusual training or ex-
perience relevant to an MOS, requests for
determination of equivalency may be sub-
mitted for consideration to HQDA
(DAPE-MPA)) '

b. Have had cither training or experience
in their civilian-acquired skill within 24
months of enlisting. (Does not apply to
STAR).
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¢. Exceptions for applicants qualified for
ACASP but who do not meet or possess ap-
plicable MOS ASVAB score and po prereg-
uisite MOS training is required may request
through appropriate chain of command an
exception to policy. Approval is required
from HQDA, ODCSPER (DAPE-MPA))

7-5. Enlistment periods

Minimum terms of enlistment for ACASP/
STARwill be established by proper enlist-
ment options, chapter 9, and as announced
by HQDIA(DAPE-MPA) for special cate-
gories of. persons and for selected MOS,

Table 7_-'1
Skills and criteria authorfzed for the
ACASP/STAR. (See note 1.)

To quality for MOS: 25P10

Titled: Visual Information/Audio Documenta-
tigh Syslemns Specialist

With later appointment to: E4

The following criteria must be mel: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
motion picture photographer.

To quality for MOS:; 25Q10

Titled: Graphics Documentation Specialist
With later appointment to: E4

The following criteria must be met: Have 2
years of cxperience, or combination of formal
training and experience totaling 2 years, as
motion picture phqtographer.

Yo quatify for MOS: 25510

Titled: Still Documentation Specialist

With later appointment to: E4

The foliowing criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
still photographer or laboratory specialist,

To qualify for MOS: 27B10
Titied: Land Combat Support System Test
Specialist
With later appointment to: E4
The following criteria must be met:

a. Be eligible for security clearance under
AR 604-5

b. Have 2 years of experience in use of
diagnostic test equiprment similar to that used
for land combat support systems and have
formal training with the contractor who
developed the Army’s system.

To qualify for MOS: 27E10

Titled: Tow/Dragon Repairer

With later appointment to: E4

The following criteria must be met:

a. Be eligible for security clearance under
AR 604-5.

b. Have 2 years of experience in use of
diagnostic test equigment similar to that used
for wire-guided missgile systems test and have
formal training with, the contractor who
developed the Arm'y."s system.

To qualify for MOS:-28V10 {(RA only)

Titled: Strategic Microwave Systems Repairer
With later appointment to: £E4

The tollowing criteria must be met:

a. Be eligible for security clearance under
AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
1otaing 2 years, in installing, operatng, and
maintaining microwave communications
equipment,
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To qualify for MOS: 26Y10

Titled: Satellite Communication Equipment
Systems Repairer

WHh later appointment to: E4

The following criteria must be met:

a. Be eligibtle for security clearance under
AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, in installing, operating, and
maintaining sateilite communications ground
station eguipment.

To quality for MOS: 31C10

Titled: Single Channgl Radio Operator
With later appointment to: £4

The following criteria must be met:

a. Be eligible for secunty clearance under
AR 604-5.

b. Have 1 year of experience, or
combination of tormal training and expearience
totaling 1 year, as radio teletype operator and
be capable of sending and receiving manual
teletypewriter operations, in message format,
at minimum of 25 words per minute.

To guallty for MOS: 31L10

Titlad: Wite Systems Installar

wWith later appointment 1o: E4

The follawing criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as a
wireman, switchboard operator, telephone
instafler, or pole lineman,

To quality for MOS: 33v10 (RA onty)
Titled: Eleclronic Warfare/Intercept Aerial
Sensor Repairer
With later appointment to: E4
The following criterta must be met:

a. Be eligible for sacurity clearance under
AR 604-5

b, Have 2 years of experience, of
combination of formal training and expearience
totaling 2 years, as radar mechanic or
repairer.

To quality for MOS: 35H10 (RA only)

Titled: Test Measurament and Diagnostic
Equipment (TMDE) Maintenance Support
Specialist

With later appointment to: E4

The tollowing criteria must be met: Have 2
years of experience or combination of formal
training and experience totaling 2 years in
operation, maintenance, and calibration of
test, measurement, and diagnostic equipment.

To quality for MOS: 36L10 (RA only)
Titled: Transportable Automatic Switching
System Operator/Maintainer

With \ater appointment to: E4

The following criteria must be met

a. Be eligible for secunty clearance under
AR 604-5,

b. Have 2 years of experience, or
combination of formal traifting and expericnca
totaling 2 years, in instatiing, operating, and
maintaining automatic electronic switching

equipment. V-
To qualify for MOS: 39C10 (RA only)
Titled: Target Acquisition/Survaillance Radar
Repairer
With later appointment to: £4
The following criterla must be met:

a. Be eligible tor secunty clearance under
AR 604-5.

b. Have 2 years of experience, or
combination of tormal lraining and experience
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totaling 2 years, as ground surveillance radar
repairer.

To quality for MOS: 39E10

Titled: Special Electrical Devices Repairer
With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
traning and axpenence totaling 2 years, in
repair of special electrical devices such as
infrargd weapon sights, infrated binoculars,
metascopes, searchlights, mina detectors, and
Ighting kits for marking aircraft glide angles
and airdrop zones.

To quality for MOS: 42C10

Titled: Orthotic Specialist

With |later appointment to: E4

The tollowing ctiterla must be met:

a. Have Associate of Arts Degree in
orthotics or prosthetics and certification as
orthotic/ prosthetic technician by American
Board for Certification (ABC), or combination
of formal training and experience totaling 3
years as an orthotrst of prosthelist.

b. Proficiency training requirad by paragraph
7-9 must be performed under supervision of
an NGO qualified in MOS 42C or a registered/
centitied cwvilian orthotic technician/assistant/
practitioner or an Orthopedic Surgeon (AOC
61N,

To qualify for MOS: 42C20

Titted: Orthotic Specialist

With later appointment to: ES

The following criteria must be met:

a. Have Associate of Arts Degrec in
orthotics or prosthetics plus at least 30 upper-
level credit hours toward a Baccalaursate
Degree and certification as a registered
assistant in orthotics and prosthetics. Also
acceptable is Baccalaureate Degree with
certification as practitioner.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an NCO qualified in MOS 42C or a registered/
certifigd cwvilian orthotic technician/assistant/
practitioner or an Orthopedic Surgeon (AOC
B1M).

To qualify for MOS: 42D10

Titled: Dental Laboratory Specialist
Wwith later appointment to: E4

The following criteria must be met:

a. Successful completion of an American
Dental Association Accredited Dental
Laboratory Technician Program, or

b. Be a Certified Dental Technician (CDT) in
complete dentures, partial dentures, and
crown and bridge.

c. Have 3 years' expenence or a
combination of Yormal education and
expengnce totaling 3 yaars as a dental
laboratory lechnician with experience in
compiete dentures, partial dentures, crown
and bridge, and orthodontics.

d. (Rescinded].

e. Proficiency training required by paragraph
7-9 must be performed under supervision of
an NCQ qualified in MOS 42D or a dental

officer. .

To quality for MOS: 42D10 (USAR STAR

anly)
Titled: Dental Laboratory Specialist
With later appointment to: £4
The following criteria must be met;

a. Have been accepted for enrollment in an
Amarican Dental Asgociation Accredited
Dental Laboratory Technician Program,
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b. Proficiency training required by para, 7-9
must be performed under the supemvision of
an NCO qualified in MOS 420 or a dental

officer.

To quality for MOS: 42E10

Titted; Optica! Laboratory Specialist

With later appolntment 10: E4°

The following criteria must be met:
a. Be a graduate of State-recognized 1-year

course in opticianry of be licensed as oplician.
t. Proficiency training reguired by paragraph

7-9 must be performed under supervision of

an NCO qualitied in MOS 42E or an

Optometrist AOC 6BK).

To quallty for MOS: 42E20 '
Tited: Optical Laboratory Specialist
With later appointment to: E5

The tollowing criteria must be met;

a. Have al least 1 year of experience after
graduation from State-recognized 1-year
course in opticianry or t-year expenence after
receipt of license as oplician.

b. Proficiency training required by paragraph
7-8 must be performed under supervision of
an NCO qualified in MOS 42E or an
Optometrist {AQC 68K).

To quality tor MOS: 4IM10

Titled: Fabnc Repar Specialist

With later appointment to: £4

The following criteria must be met: Have 2
years of experience as lailor, sewing machine
operator, or repairer of clothing. textile,
canvas, or webbed items.

To quallfy for MOS: 44B10
Titled: Metal Worker

with later appointment to: E4
The following criteria must be met: Have 2
years of experience, or combination of formal
training and expenence totaling 2 years, as
mefal body repairer.

To qualify for MOS: 44E10

Titled: Machinist

With [ater appointment to: E4

The following criterla must be met: Have 2
yecars of experience, of combination of formal
training and experience totaling 2 years, as
machinist.

To quality for MOS5: 45810 (RA only)

Titled: Small Arms Repairer

With later appointment to: £E4

The following criteria must be met: Have 2
years of experience, or combination of {ormat
training and expenence totaling 2 years, as
frearms gun examiner, tirearms assembler, or
gunsmith.

To quality for MOS: 46Q10
Titled: Journalist
With later appointment to: E4
The following criteria must be met:

a. Be eligible for SECRET secwity
clearance under AR 604-5.

b. Type minimum speed of 20 words per
minute.

¢. Have 2 years of experience as public
relations person, newspaper reporter, or
edilor; or possess BA degree in journalism.

d. Successiully complete 10-week
Journalism Course.

To quallty for MOS: 46R10

Titled: Broadcast Journalist

With later appointment to: E4

The following criteria must be met:


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


a. Be etigible for security clearance under
AR 604-5.

b. Type minimum speed of 20 words per
minute.

. Have 2 years of experience as paid
employee on production staff of icensed radio
or television station,

d. Successfully complete 10-week
groadcasting Course.

e. Pass voice audition before enlistment.

To quallfy for MOS: 51810

Titled: Carpentry And Masonry Specialist
With later appointment to: E4

The following criteria must be met: Have 2
years of experience and be certified as Civil
Service-raled carpenler or mason, WB-7, or
have 2 years of experience and be apprentice
mermber ol United Brotherhood of Carpenters
and Joiners of America.

To qualify tor MOS; 51G10

Titled: Materials Quality Specialist

With iater appointment t0: E4

The following criteria must be met: Have 2
years experience. or combination of formal
training and expenence tolaling 2 years, as
soil scientist, construction engineer,
engineering aid, or physical science aid.

To quaiify for MOS: 51K10

Titled: Plumber

With later appointment to; E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as a
plumber or pipetitter helper installing and
repaiing pipe systems, plumbing fixtures, and
equipment, ’

To qualify for MOS: 51M10
Titled: Firefighter

With later appointment to: E4
The following criteria must be met: Have 2
years of full-time experience as a member of
an aircraft crash/rescue crew.

To quality for MOS: 51R10
Titled: tmerior Electrician

With later eppointment to: E4
The following criteria must be met: Have 2
years of experience and be cerlified as Civil
Service-rated electrician, WB-8, or have 2
years of exparience and be apprentice
member of International Brotherhood of
Electrical Workers, or eguivalent.

To qualify for MOS: 52C10

Titled: Utilities Equipment Repairer

With later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
utlities equipment rapairer.

To quallty for MOS: 52D10 (RA only)

Titled: Power Generation Equipment Repawer
With later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combinaton of formal
training and experence tolaling 2 years, as
powerhouse mechanic, powerpiant mechanic,
or gas-turhina/powerplant machanic.

To quality for MOS: 52G10

Titled: Transmission and Distribution
Specialist

With later appointment to: E4

The {oHowing criterla must be met: Have 2
years of experience and be certified as a Civil
Sarvice-rated electrician, WGA 68, or have 2

years of experience in the installation of
electrical transmission and distribution
systems and extenor services and be an
apprentice member of the International
Brotherhood of Electrical Workers or its
equivalent.

To quality for MOS; 57E10

Titled: Laundry and Bath Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience in laundry working, dryer
oparation, or washer operation,

To qualify for MOS: 57F10

Titled: Graves Registration Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience in mortuary science as an
wentification clerk or funeral atiendant.

To quality for MOS: 62B10

Titled: Construction Equipment Repairer
With later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
maintenance and repair of gasoline, diesel,
electrical-powered enginger construction and
associated equipment and be certified as Civil
Service-rated Construction Equipment
Repairman, WB-10, o have 2 years of
experience and be apprentice member of
Operating Enginecrs, AFL-CIO, or equivalent.

To qualify for MOS: 62E10
Titleel: Heavy Construction Equipment
Operator
With fater appointment to: E4
The following criteria must be met:
a. Have 2 years of experience as operator
of crawling or wheeled tractors, graders, or
Voaders and be cenifiad as Civil Service-rated
Heavy Construction Equipment Operator,
WB-10, or have 2 years of experience and be
apprenticed member of Internationa!l Union of
Operating Engineers, AFL-CIO.
b. Have valid State motor vehicle license.

To qualify for MOS: 62F10

Titled: Crane Operator

With later appointment to;: E4

The following criteria must be met:

a. Have at least 2 years of experence as
crane or terrain forklift operator and be
certified as Civil Service-rated crane operator,
B-9, or 2 years of expenence and be
apprentice member of international Union of
Operating Engineers, AFL-CIO.

b. Have valkl State motor vehicle license.

To quality for MOS; 62G10

Titled: Quarrying Speciaiist

With later appointment to: E4

The following criterla must be met: Have 2
years ¢l experience, or combination of formal
training and experience totaling 2 years, in
operation of quarry machinery,

To qualify for MOS: 62H10

Titled: Concrete and Asphalt Equipment
Operator

With tater appointment to: £E4

The tollowing criteria must be met:

a. Have 2 years of exparignce, or
combination of formal training and experience
totaling 2 years, in concrete or asphalt paving
operations.

b. Have vaiid State motor vehicle license.
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To qualify for MOS: 62J10

Titted: Guneral Construction Equipment
Operator

With later appointment to: E4

The following criteria must be met:

a. Have 2 years of expenience, or
combination of formal training and experience
totaling 2 years, in operation ot general
construction machines.

b. Have valid State motor vehicle license.

To qualify for MOS: 83G10

Titled: Fuel and Electrical Systems Repairer
With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, in
repair of automotive fuel and elactrical
syslems.

To quality for MOS: 63H10
Titled: Track Vehicle Repairer
With later appointment to: E4
The following criteria must be met; Have 2
years of experience, or combination of formal
training and axperience totaling 2 years, in
repair and overhaul of engines, powertrains,
and chassis components of whee! and track
vehicles and material handling equipment,

To qualify for MOS: 67N10

Titled: Utility Helicopter Repairer

With later appointment to: E4

The following criteria must be met: Have 2
years' exparience, or combination of formal
training and experence totaling 2 or more
years, in the repair of Bell Madel 204 or Bell
Model 205 helicoptar

To quality for MOS: 67710

Titled: Tactical Helicopter Repairer

With later appointment to: E4

The following criteria must be met: Have 2
years experience, of combination of formal
training and experience totaling 2 years, in the
repair of Sikorsky Model S-76 helicopters.

To quality for MOS: 67U10

Titled: Medium Helicopter Rapairer

With later appointment to: E4

The following criteria must be met: Have 2
years experignce, or a combination of formal
training and experience totaling 2 years, in the
repair of Boeing Vertol Model 14 or Boging
Verio! Mode! 234 helicopters,

To quality for MOS: 67V10

Titted: Observation Helicopter Repairer

With |ater appointment to: E4

The following criterla must be met: Have 2
years axpesience, of 8 combination of formal
training and experience totaling 2 years, in the
repair of Bell Model 206 helicoplers

To qualify for MOS: 68810 (USAR only)
Titled: Aircraft Powerplant Repairer

With later appointment to: E4

The following criterja must be met: Have
proper Federal Aviation Administration (FAA)
licgnse for repair and overhaul of aircraft
powerplants. (See note 1))

To quality for MOS: 68010

Titled: Aircraft Powertrain Rapaier

With later appointment to: E4

The following criteria must be met: Have
proper FAA license for repair and overhaul of
aircraft powertraing. (See note)

To quality for MOS: 68F10
Titted: Aircraft Electrician
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With later appointment 1o: E4

The following criteria must be met: Have
proper FAA license for repair and overhaul of
aircraft clectrical systems and components,
{See note.)

To qualify for MOS: 68G10

Titled: Aircraft Structural Repairer

Whth later appointmant to: E4

The following criteria must be met: Have
proper FAA ficanse for maintenance of aircraft
structures and control surfaces. (See nole))

To qualify for MOS: 68H10

Titled: Arcraft Preudraulics Repaier

With later appointment to: E4

The tollowing criteria must be met: Have
proper FAA license for repair and overhaul of
aircrait hydraulic systems. (See nota.)

To qualify tor MOS: 638L10 .

Titled: AVIONIC Communications Equipment
Repairer

With later appointment to: E4

The foliowing criteria must be met: Have 2
years experienca, or combination of formal
training and experience totaling 2 years, in
repair of VHF and transistorized UHF, FM,
ang SB AVIONIC communications equipment.

To qualify for MOS: 68N10

Titled: AVIONIC Machanic

With later appointment to: E4

The following criteria must be met:

a. Be eligible for security clearance under
€04-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, performing maintenance on
communicalions, navigaticn, and flight control
equipment, installed in aircraft and supporting
ground-based AVIONIC equipment.

To quality for MOS: 68Q10

Titled: Avionics and Flight System Repairer
With later appolntment to: E4

The following criteria must be met: Have 2
years of experience, or combination of format
training and experience totaling 2 years, in
repair ol such AVIONIC navigation and
associated ground equipment as marker
‘beacons, radio direction finders, positon
fixers, airborme TACAN, and ground beacons.

To quality for MOS: 68R10

Titled: Avionics Radar Repairer

With Iater appointment to: E4

The fellowing criteria must be met: Have 2
years of experience or, combination of formal
training and experience totaling 2 years,
performing maintenance on terrain following
avoidance radar, doppler navigation radar,
weather radar, station keeping radar, radar
aftimelers, IFF, TACAN, and inertial navigation
set. Meel security clearance requirements per
AR 604-5.

To qualify for MOS: 71G10

Titled: Patient Administration Specialist.
With later appointmentto: E4.

The following criteria must be met:

a. Have 1-year training or experience or a
combination of 1-year training and expenence
in medical terminology, medhical administration,
and managernent ot medical records in a
health care setting,

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an NCO qualitied in MOS 71G or a Patient
Admunistration Otficer (AQC &7E).

BO

To qualify for MOS: 72€10

Titled: Tactical Telecommunications Center
Operator

With |ater appointment to..E4

The tollowing criteria must be met:

a. Be eligible for security clearance under
AR 504-5. ‘

b. Have no record of military or civikan
convictions for gther than minor traffic
vialgtions.

¢. Type minimum speed of 25 words per
minute on teletypewriter keéyboard.

d. Have 2 years of experionce, or
combination of formal training and cxperience
totating 2 years, in telacommunications center
operation or Automatic Data Processing
System (ADPS) hardware with commercial of
private industry.

To qualify for MOS: 74D10

Titled: Information Systems Operator
With later appointment to: E4

The following criteria must be met:

a. Be eligible tor security clearance undar
604-5.

b. Have 2 years of experience, or
combination of lormal training and experience
totaling 2 years, in operating electrical
accounting machines and auxiliary electronic
equipment.

To quality for MOS: 74F10
Titted: Software Analysi
With later appointment to: E4
The following criteria must be met:

a. Be eligible for security Clearance under
AR 604-5.

b. Have 2 years of experience, or
combination of formal training and experience
totaling 2 years, as computer programmer.

To quality for MOS: 76410

Titled: Medical Supply Specialist
With Iater appointment to: E4

The tollowing criteria must be met:

a. Have 1 year's experience in manual or
autamated stack contral grocedures, medical
materiel warehousing, inventory procedures,
quality control of medical tems and manual or
automated property control procedures.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an NCQ (SSG or above) qualified in MOS 76J
or a Health Services Material Officer (AQC
B7K).

To quality for MOS: 77L10

Titled: Petroleum Laboratory Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and expericnge totaling 2 years, as
petrcloum refinery laboratory technician.

To guality for MOS: 77W10

Titled: Water Treatment Specialist

With later appointment to: Ed

The following criteria must be met; Have 2
years of expernience, or combination of formal
training and experience fotaling 2 years, in
water treatment plant oparations.

Te quality for MOS: 81810

Titled: Technical Draiting Specialist

With later appointment to: E4

The following criteria must be met Have at
least 2 years of experience as draftsman and
be certified as Civil Service draftaman, GS—4,
or 2 years of experience and he apprentice
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mamber of American Federation of Technical
Engineers, AFL-CIO, or equivalenl.

To quallty for MOS: 81C10

Titted: Cartographer

With later appointment to: E4

The following criteria must be mat: Have 2

years of experience, or combination of formal
fraining and experience totakng 2 years, as
rmap drafisman.

To quallfy for MOS: 82810
Titled: Construction Survayor

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of {ormai
training and experience totaling 2 years, as
surveyor,

To qualify for MOS: 82D10

Titled: Topographic Surveyor

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of forma!
training and experience tolaling 2 years, as
surveyor.

To quallty for MOS: 83E10

Titled: Photo and Layout Specialist

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
raining and experience 1otaling 2 years, in
lithographic ofiset press plate activities.

To quallfy for MOS: 83F10
Titled: Printing and Bindery Specialist

With later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combinaton of formal
training and experience lotaling 2 years, in
photoprocessing reproduction.

To qualify tor MOS: 88H10

Titled: Cargo Specialist

With tater appointment to: E4

The 1ollowing criteria must be met; Have 2
years of expenencg as fongshoreman,

To quality for MOS: 88K10

ThHied: Walercralt Operator

With iater appointment to: E4

The following criteria must be met:

a. Have 2 years of experience as watercralt
crewmember.

b. Be certified by US Army Marine
Qualification Board. Guidance counseiors will
call the Board at Fort Eustis, VA (AUTOVON
927-4621 or commercial 804-878-4621) and
provide applicant’s qualifications 1o member of
the Board. The Board member will provide
instructions for obtaimng certiication.

To qualify for MOS: 88L10

Titled: Watercralt Engineer

With later appointment t0: E4

The followtng criterla must be met:

a. Have 2 years of expenence, or
combination of formal training and experience
lotaling 2 years, in operation and maintenance
of such marine vessel items as generators,
motors, electrical systems, ramp mechanisms.
winches, pumps, and vesse! piping Systems,

b. Be certified by US Army Marine
Qualification Board. Guidence counselors will
call the Board at Fort Euslis, VA (AUTOVON
9274621 or commercial 804-878-4621) and
provide applicant’s qualifications to 8 member
of the Board. The Board member will provide
instructions for obtaining certification.
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To quality for MOS: 88M10
Titled: Motor Transport Operator
With later appointment to: E4
The following criteria must be met:
a. Have 2 years of experience as driver of
vehicles rated at 5 tons and higher.
b. Have valid State motor vehicle license.

To quality for MOS: B8P10 (USAR only)
Titled: Locomotive Repairer

With later appoiniment to: E4

The tollowing criterta must be met: Have 2
years of experience, or combination of formal
training and experience 1olaling 2 years, as
locomolive repairman, ’

To qualify tor MOS; 88Q10 (USAR only)
Titled: Raiway Car Repairer

With later appolntment to: E4

The following criteria must be met: Have 2
yaars of experience, or combination of formaf
training and oxperience totaling 2 years, as
railway car repairman,

To quality for MOS: 88R10 (USAR only)
Titled: Airbrake Repairar

With later appointment to: E4

The tollowing criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
airbrake repairman.

To quality for MOS: 88510 (USAR only)
Titled: Locomotive Electrician

With later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of forma)
training and experience tolahng 2 years, as
locomotive electrician.

To quality tor MOS: 88T10 (USAR only)
Titled: Railway Section Repairer

With |ater appointment to: E4

The foliowing criterla must be met: Have 2
years of expearience, or combination of formal
training and experience totaling 2 years, as
railway section repairman,

To quality for MOS: 88U10 (USAR only}
Thied: Locomotve Operator

Wwith later appointment to: E4

The following criteria must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
locomotive operator.

To quality for MOS: B8V10 (USAR only)
Titled: Train Crewmember

Whh later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experence totaling 2 years, as
yardmaster, conductor, brakeman, or coupler.

To qualify for MOS: 8BW10 (USAR cnly)
Titled: Radway Movement Coordinator

With iater appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experience totaling 2 years, as
railway movement coordinator.

To qualify tor MOS: 91810 (USAR only)
Titled: Medical NCO.

With later appointment to: E4

The following criteria must be met:

a. Have successlully completed a state-
approved course in Emergency Medical
Treatment at the Paramedic/Advanced level
(EMT-P) and possess a cumrent state license
as an EMT-P,

b. Complete the exportable 300-F14 918
Medical NCO ACASP Proficiency Course (may
be completed during the peried af proficiency
training required by paragraph 7-9).

To qualify for MOS: 31810 (USAR STAR
only}

Titled: Medical NCO

With later appointment to: ES

The following criterta must be met:

a. Have been accepted for enroliment in a
state-approved course in Emergency Medical
Treatment at the Paramedic/Advanced level
(EMT-P) that will lead to the issuance of a
state license as an EMT-P.

b. Complete the exportable 918 Medical
NCO Proficiency Course conducted at an
Active Army medical treatment tacility that will
satisty the proficiency training requirements of
para. 7-9.

To qualify for MOS: 91C20

Titted: Practical Nurse

With later appointment to: ES

The foliowing criteria must be met:

a. Have successiully completed Stats
approved course in practical, registered, or
vocational nursing.

b. Possess current State or Commonwealth
of Puerto Rico license as practical, registered,
or vocational nurse.

¢. Proticiency traiming required by paragraph
7-9 must be performed under supervision of
an Army Nursa Corps Officer or NCO (S5SG
and above} qualified in MOS 91C.

d. Persons enrofled in an approved practical
or vocational nurse program. having
satisfactory academic standings, with
reasonable assurance of successfully
completing the course, may be enlisted for the
MOS option when they are within 6 months of
graduation. Individuals must successfully
complete the practical or vocational nursing
course, receive State lcense, and satisty
training requirements of the ACASP to be
qualified for the award of MOS 91C20 and
accelerated appointment to pay grade ES5.
Failure to satisfy any of these requirements
will result in MOS redesignation. Individual
then would be requited 10 compleie
appropniate training for award of redesignated
MOS, and subsequent promotions above pay
grade E3 will be under AR 140-158 or AR
600-200.

To quality for MOS: 91C20 (USAR STAR
only)

Titled: Practical Nurse

With later appointment to: ES

The following criteria must be met:

a. Have been accepted for enrollment in a
sate-approved course in practical or
vocational nursing that will lead to the
issuance of a license as a practical o
vocational nurse.

b. Proficiency lraining required by para. 7-9
must be performed under the supervision of
an Army Nurse Corps Officer or NCO (5SG or
above) qualified in MOS 21C.

To quality for MOS: 91010

Titled: Operating Room Specialist
With later appointment to: E4

The following criteria must be met:

a. Have 1 year expenence as an operating
room technician or have completed an
operating room technician course of at least
12 weeks' duration. The course curricutum
must contain the following key elements: a
supervised clinical practicum of not less than
240 hours; basic science subjects to include
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surgical anatomy; principles and practices of
sterilization; duties of the scrub technician,
and duties of the circulator.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an Army Nurse Corps Officer or NCO (85G
and above) qualified in MOS 81D

To qualify for MOS: 91010 (USAR STAR
only}

Titled: Operating Room Specialist

With later appointment to: E4

The following criteria must be met:

a. Have been accepted for enroliment in an
operating t0om technical course of at least 12
wecks duration. The course cumiculum musl
contain the following key elements: a
supervised clinical practicum of not less than
240 hours; basic stienca subjeclts to include
surgical anatomy; principles and practices of
sterilization; duties ol the scrub technician;
and duties of the circulator.

b. Proficiency training raquired by paragraph
7-9 must be performed under the supervision
of an Army Nurse corps Officer or NCO (SSG
or above) qualified in MOS 91D.

To qualify for MOS: 31E10

Titled: Dental Speciatist

With later appointment to: E4

The following criteria must be met:

a. Have successiully completled a 6-month
course lor dental assistants.

b. Proficiancy training required by paragraph
7-9 must be performed under supervision of a
Dentat Corps Officer or NCO qualified in MOS
91E

To quality for MOS: 81E20

Titled: Dental Specialist

With later appointment to: ES

The following criterfa must be met:

a. Successtully complete a recognized 6-
manth course for dental assistants and have
at least 22 years of experience in chairside
assistant duties or possess a certificate,
dploma, or associate or higher level degree,
awarded for successiul completion of a 2 year
or longer course in dental hygiene.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Dental Corps Officer or NCO qualified in MOS
iE.

To quality for MOS: 91H10
Titted: Onthopedic Specialist
With later appointment to: E4
The following criteria must be met:

a. Have 1 year ol general experience as
medical aid or assistant, or as a member of
rescue or ambulance team, which provided
knowledge of hospital, medical, or clinical
routings and emergency procedures, and 1
year of specialized experience or training in
cast room as technician or have 2 years of
specialized experience of lraining in cast room
techniques.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an NCO qualified in MOS 91H or an
Onthopedic Surgeon (ADB1M),

To qualify for MOS: 31H20

Titled: Orthopedic Specialist

With later appointment to: E5

The following criteria must be met:

a. Have 1 year of general experience as
medkcal aki or assistant, of as a member of a
rescue or ambulance team, and 2 years of -
specialized experignce or training in cast room
as technician, or combination ot formal
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training and exparience totaling 3 years in
cas! room techniques.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an NCO qualified in MOS 91H or an
Orthopedic surgeon (AQS1M).

To quality for MOS: 91J10

Titled: Physical Therapy Spacialist
With later appointment to: E4

The foliowing criteria must be met:

a. Possass an Associate Degrea in Physical
Therapy from a Physical Therapist Assistants'
Program accredited by the American Physical
Therapy Association and a State license 10
practice. In States where a license/
cerlitication 1o practice as a PTA i1s not
contingent upon program completion,
applicant may submit a copy of current
license/certification with appropriate letters of
recommendation reflecting a minimum of 1
year work experience as a PTA. At least one
letter must be forwarded by the individual's
immédiate supervisor. The application must be
approved by the Chiei, Physical Therapy
Branch, Academy of Health Sciences.

b. (Rescinded).

¢, Proficiency training required by paragraph
7-9 must ba periormet under supervision of a
Physical Therapy officer (AOC 65B) or an
NCO qualified in MOS 91..

To qualify for MOS: 31L10

Titled: Occupational Therapy Specialist
With later appointment to: E4

The following criteria must be met:

a. Be cenrtified occupational therapy
assistant (COTA) by American Occupational
Therapy Association.

b. Proficiancy training required by paragraph
7-9 must be performed under supervision of
an Occupational Therapy officer (65A) or an
COTA qualified in MOS 81L.

To qualify for MOS: B1N10

Titled: Cardiac Specialist

With later appointment to: E4

The following criteria must be met:

a. Have 1 year of experience as medical aid
or assistant which provided knowledge of
hospital, medical, or clinical routines and
procedures and 1 year of specialized training
and experiance in administering
electrocardiograms, Holter screening, treadmll
testing, and administering exarcise siress
tests with physician supervision.

b. Proficiency training required by paragraph
7-9 must be performed under suparvision o1 a
Madical Comps officer or an NCO qualified in
MOS g1N,

documented equivalent, or be certified/
regisierad in medical radiography (X-ray
Technology) by American Registry of
Radiologic Technologist (ARRT), or American
Registry of Clinical Radiologic Technologists
(ARCRT) or a State credentialing agency.

b. Proficiancy training required by paragraph
7-9 must be performed under supervision of a
Radiolegist (AOC 61Q, 61R or §15) or an
NCO qualified in MOS 81P.

To qualify for MOS: 31P20
Yitled: X-Ray Specialist
With 1ater appointment to: E5

The following criteria must be met:

a. Have 1 year's experience after
completing a CAHEA approved radiography
program, or the documented equivalent, or
have 1 year experience after being certified/
registered in medical radiography (X-Ray
Technology). by Amercan Registry of
Radiologic Technologist (ARRT), or American
Registry of Clinical Radiologic Technologists
(ARCRT) or a State credentialing agency

b, Proficiency training required by paragraph
7-9 must be periormed under supervision of a
Radiologist (AQC, G1Q), 81R or 615) or an
NCO qualified in MOS $1P.

To qualify for MOS: 91P10 (USAR STAR
only)

Titled: X-Ray Specialist

With later appointment to: E4

The following criteria must be met:

a. Have heen accepted for enroliment in a
CAHEA approved radiolography program, of
its documented equivaien!, that will lead to
cartification/iegistration by the Amencan
Registry of Radiclogic Technotogists (ARRT),
or a Stale credentialing agsncy.

b. Proficiancy training required by paragraph
7-9 must be performed under the supervision
of a Radiologist (AOC 61Q, 81R, or 615} or
an NCO qualified in MOS 21P,

To qualify for MOS: $1G10

Titled: Pharmacy Specialist (See nate )
With later appointment to: E4

The foliowing criteria must be met:

a. Have successfully completed a Pharmacy
Technician training program accredited by the
American Sociely of Hospital Pharmacists.

b. If employed as a Pharmacy Technician in
a State that requires licansure or certification,
possess such a current license or certificate
to practice.

c. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Pharmacy officer {AQC 68H) or an NCO
qualified in MOS 91Q.

To qualify for MOS: 91N20Q

Titled: Cardiac Specialist

With later appolintment to: ES

The following criteria must be met:

&. Have 3 years of exparience in
administering electrocardiograms, Holter
screening, treadmill tesung, and adminislering
exercise stress tests with physician
supervision. R

b. Proficiency trainingsequired by paragraph
7-9 must be performed under supervision of a
Medical Corps officer or an NCO qualified in
MOCS 91N,

To quality for MOS: 91Q10 (USAR STAR
only)

Titled: Pharmacy Specialist

With iater appolntment to: E4

The tollowlng criteria must be met:

a. Have been accepled for errollment in a
Pharmacy Technician training program
accredited by the American Society of
Hospital Pharmacisis.

b, Proficiency training required by para. 7-9
must be completed under the supervision of a
Pharmacy Officer {AOC 68H) or an NCO
qualified in MOS 91Q.

To quality for MOS: 81P10
Titled: X-Ray Specialist
With later appointment to; E4
The following criteria must be met:
a. Have successfully completed a CAHEA
approved radiolography program, the
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To qualify for MOS: 91020
Titled: Phamacy Specialist {See note.)
With later appointment to: E5
The following criteria must be met;
a. Be a graduate of an accredited college of
pharmacy ot have successiully completed a
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Pharmacy Technictan iraining program
accredited by the American Society of
Hospital Pharmacists and have 1 year's
experience as 8 pharmacy techmician.

b. If employed as a Pharmacy Technigian in
a State which requires licansure of
certification, possess such a currant license or
certificate to practice.

. Proficiency training required by paragraph
7-9 must be pertormed under supervision of a
Pharmacy Otficer (AOC 68H) or an NCO
qualified in MOS 91Q.

To qualify for MOS: 91T10

Titled: Animal Care Specialist

With Ister appointment to: E4

The tollowing critetia must be met:

a. Be a graduate of a 2-year animal/
veterinary technician program accredited by
the Amencan Veterinary Medical Association.

b. Profciency training required by paragraph
7-9 must be performed under supervision of a
Veterinary Corps Officer or an NCO quahtied
in MOS 91T,

To quality for MOS: 91U10

Titled: Ear. Nose, and Throat Specialist
With later appointment to: E4

The following criteria must be met:

a. Have 2 years of experience as nursing
assistant 10 a medical doctor speciatizing in
ear. nose. and throat care and treatment or
Baccalaureate or higher-lavel degree in
audiwology or speech therapy from an
accredited coltege or university.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an Otolaryngologist (AQC, 60TY or an NCQ
qualified MOS 91U,

To quality for MOS: 91v10

Titled: Respiratory Specialist

With later appelintment to: E4

The {ollowing criteria must be met:

a. Have graduated from an accredited
program or a program holding a Letter of
Review from the Joint Review Committee for
Respiratory therapy Education; or be certified
as a Respiratory Therapist by the National
Board for Respiratory Care (Phone
{817)283-2835 1o validate accreditation/Letter
of Review of training programs.) Those who
enlist more than years fotlowing graduation or
certification must have been employed within
the past 24 months in the respiratory therapy
ficld and present a letler from thew curent or
most recent respiratory therapy supenvisor
stating that they are competent.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Medical Corps Officer, a civilian Registeted
Respiratory Therapist or an NCO qualified in
MOS 91v.

To quality for MOS: 91V10 (USAR STAR
only)

Titled: Respiratory Speciahst

With later appointment to: E4

The following criteria must be met:

a. Have been accepted for arnvoliment in an
accredited program or a program holding a
Letter of Review {rom the Joint Review
Committee for Respiratory Therapy education.
{Phone. (817) 283-2835 to validate
accraditation/Letter of Reviaw training
programs.)

b. Proficiency training required by para. 7-9
must be performad under the suparvision of a
Medical Corps Officer, a civilian Registerad
Respiratory Therapist, or an NCO qualified in
MOS 91v.
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To qualify for MOS: 31Y10

Titled: Eye Specialist

With later appointment to: E4

The following criteria must be met:

8. Successiully complete ophthalmic
assistant course.

b. Proficiency traning required by paragraph
7-8 must be performed under supervision of
an Optometry officer (AOC 68K),
Ophthaimclogist (AO 60S} or an NCO
qualified in MOS 91Y.

To quality for MOS: 91Y20

Titled: Eye Specialist

With later appolntment 1o: ES

The foliowing criterla must be met:

a. Have successiully complaeted ophthalmic
technician course.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of
an Optometry officer (AQC 68K),
Ophthalmalogist (AD B80S} or an NCQ
qualified in MOS 91Y,

To quaiity for MOS: 92810

Titled: Medical Laboratory Specialist
With later appointment to: E4

The following criteria must be met:

a. Have graduated within the previous 24
months from a Medical Laboratory Technician
Training program of at least one (1) year in
length, approved by the Committee on Aliied
Health Education and Accreditation; OF at
least 12 months of clinical laboratory
expenence in the 24 months preceding
enlistment that includes work in each of the
chincal laboratory discipiings of blood bank,
chemistry, hamatology, and microbiology.
Documentation must include a copy of the
school certificate, with original date not more
than 2 years prior to enlistment: OR a letter
from a nationally certified pathologist or
clinical laboratory supervisor that stipulates
the required experience was attained not
maore than 2 years prior to enlistment.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Clinical Laboratory Olficer (AOC 68F),
Pathologist {AOC 61U), Clinical Pathologist
AQC {61V), or an NCO (55G or above}
qualified in MOS 92B.

To quality for MOS: 92810 (USAR STAR
only)

Titled: Medical Laboratory Specialist
With later appointment to: E4

The following criteria must be met:

a. Have been accepied for enrollment in a
Madical Laboratory Technician program of at
least one (1) year in length, approved by the
Committee on Allied Health Education and
Accreditation.

b. Proficiency training required by paragraph
7-9 must be performed under the supervision
of a Clinical Laboratory Officer (AQC 68F),
Pathologist (AOC 61U), Clinicat Pathologist
{AOC 81V), or an NCO qualified in MOS 928B.

To quality for MOS: 92820 (32B20Y1)
Tited: Medical Laboratory Specialist
With later appointment to: E5

The following criterla must be met:

a. Certification within 24 months of
enfistment as a Medical Laboratory Technician
by the Board of Registry of the Amerncan
Society of Clincal Pathologists, MLT (ASCP);
OR caertification as a Medical Laboratory
Techrucian by the Board of the American
Medical Technologists, MLT(AMT), OR
certification as a Clinical Laboratory

Technician by the Nationat Certification
Agency tor Clinical Laboratory Personnel,
CL.T. Documentation must include a copy of
the appropriate certificate. with origina/ date
not more than 2 years prior to enlistment, If
the original certification dale is more than 2
years prior to enlistrment, the candidate must
also have evidence of at least 1 year of
clinical laboratory experience that inciudes
work in each of the four major clinical
laboratory disciplines of blood bank,
chemistry, hematology, and microbiology.
Proof of expenience must be a ietter signed by
a nationally certified pathologist or cfinical
laboratory supervisor that stipulates the
expenence was attained not more than 2
years prigr to enlistment.

b. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Clinical Laboratory Otficer (AQOC 68F),
Pathologist (AOC 61U), Clinical Pathologist
(AOC 61V), or an NCO (SSG or above)
qualified in MOS 82B..

To quatify for MOS: 92E20

Titled: Cytology Specialist

With (ater appointment to: ES

The tollowing criterla muat be met:

a. Centification within 24 months ol
enlistment as a Cytotechnologist by the Board
of Registry of the American Society of Clinical
Pathologists, CT{ASCP). Documentation must
include a copy of the certificate. with original
date not more than 2 years prior to
enlistment. If the original certification date is
more than 2 years prior to enlistment, the
candidate must also have evidence of at least
1 year of experience in a cytology laboratory.
Proof of expenience must be a letter from a
nationally certified pathelogist or cytology
supervisor that stipulates the expearience was
attained not more than 2 years prior to
enlistment.

b. Proficiency training required by paragraph
7-9 mus! be performed under supervision of a
Medical Oncologist (AOC 618B), Pathologist
AQC 61U}, Clinical Pathologist {AQC B1V),
Clinical Laboratory Officer {AOC 68F) or an
NCO qualified in MOS S2E.

To quality for MOS:; S3C10
Titled: Air Traffic Control {ATCYOperator
With fater appointment to: E4
The following criteria must be met:

a. Meet Army Class |l medical fitness
standards in AR 40-501.

b. Have FAA control tower operalor's
certificate and control tower facility training.

To guality for MOS: 93D10

Titled: Air Tratic Control System, Subsystem,
and Equipment Repairer

With later appointment to: E4

The following criterla must be met: Have 2
years of experience, or combination of formal
training and experience tolaling 2 years,
pertorming maintenance on Air Traffic control
communications, navigational aide, and unit
maintenance on COMSEC as welt as unit
maintenance on avionic equipment {checks
and adjustmants) associated with ATC
systems. (in questionable cases, contact the
proponent at Ft Rucker AL)

To guality tor MOS: 54B10

Titled: Food Service Specialist

With later appointment to: E4

Thae following criteria must be met: Have 2

years of axperience, of combination of formal‘

training and experience totaling 2 years, in
preparing meals in commaercial or institutional
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activities. (Does not include work experence
in fast food franchise or similar operation.)

To qualify for MOS: 94F10 (Converted to
g1M10 etfective 1 Oct 90)

Titled: Hospital Food Service Spacialist
With later appointment to: E4

The following criterla must be met:

a. Have 2 years ol experience, or a
combination or formal training and experience
totaling 2 years, in prepanng hospital meals,
spacial foods, formulas, and nourishments, or
be a graduate of an approved dietetic
assistant or dietetic technician program.

b. Successfully compigte 94B10 (food
service spacialist) course.

c. Proficiency training required by paragraph
7-9 must be performed under supervision of a
Hospita! Distitian (AOC 65C).

To quallfy for MOS: 96810

Titled: Intelligence Analyst

With (ater appolntmant to: E4

The followlng criteria must be met:

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Maet additional requirements for MOS
under 614-200.

c. Must have completed minimum of 2 years
of accredited college studies in one of the
following areas; political science, journalism,
psychology, comptiter science, or geclogy; of
minimum of 2 years of expenence with State,
of U.S. Government in the held of intelhgence
analyst or related field.

d. Successtully complete resident
Intelligence Analyst Course (96B) at the
USAICS within 18 months of imtial enlistment.

To qualify for MOS: 96010

Titled: Imagery Analyst

With later appointment to: E4

The following criterla must be met:

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Meet additional requirements for MOS
undar AR 614-200.

¢. Have near vision correctable 10
approximately 14/14 (inches}, distant wvision
correclable to 20/20 standard Snellen, normal
sterecscopic acuity, with or without correction
{tested on sterepscopic instrument).

d. Have 2 years of expetignce, or
combnnaltion of formal training and experience
totaling 2 years, as topographic surveyor,
topographic ¢raftsman, photogrammetrist,
geoloqist, cartographic aide, or aarial
photography interpreter.

To qualify for MOS: 8781L

Titled: Counter Intelligence Agent (Linguist
only)

With later appointment to: E5

The following criteria must be met:

a. Be efigible for TOP Secret security
clearance with eligibility for access to Special
Compartmented Infermation under AR 604-5.

b. Meet additional requirements of MOS
under AR 611.210 an#-614-200.

¢. Must meet ail requirements of Table 9-t.

d. Have listaning and*reading
comprehension of atleast '2' in needad
language &s reflected on REQUEST program
"Cials”’. Language proficiency testing will be
accomplished at MEPS under AR 601-270 for
applicants who claim proficiency in requasted -
toreign language and meet above
requirements, ’

e. A minimum age of 21.

f. Must be able to speak English without

objectionable accent or impadimant. Must
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have a qualifying score on the English
Language Comprehension Test (ECLT 7200L
or its replacement),

9. Successfully complete the Counter
Intelligence Agent course.

h, Special instructions are as follows:

(1) Requirements for MOS 97B1L will be
reflacted on REQUEST program *'Quals™.

(2) Persons who enlist through this program
will not receive tanguage training. On
addendum to DA Form 32868 (for RA),
guidance counselors will complete the
statgment 1o indicate enlistee's language skill,
(Example: 't understand that my civilian-
acquired skill as a Spanish linguist, MOS
978B1LLA, will be recognized upon enkistmen!
and...’). The MOSC, to include proper
language identifier, also will be entered as
shown above,

To qualify for MOS: 97E1L

Titled: Interrogator

With later appointment to: E4

The following criteria must be met:

a. Be eligible for SECRET security
clearance under AR 604-5.

b. Mee! additional requirements tor MOS
under AR 614-200.

¢, Have reading and lislening
comprehension of at least “2" in needed
foreign language under AR 611-6. Language
proficiency testing will be accomplished at
MEPS under AR 601-270 for applicants who
claim proficiency in needed foreign language
and meet above requiremants.

d. Successfully complete interrogator
Course.

e. Special instructions are as lollows:

(1) Requrements for MOS 97E for (RA) will
be reflected on the REQUEST System
program “RPTCAS.” Requirements for USAR
will be obtained from units vacancy lists.

(2) Persons who enlist through this program
will not receive language training. On the
Addendum to DA Form 3286-68 (for RA), DA
Form 3540, (for USAR) guidance counselors
will complele the statement to indicate the
enlistee’s language. (Example: "' understand
thal my civilan-acquired skill as a Korean
Linguist, MOS 97E 1L, will be recognized upon
enlistment and ...."") The MOSC to include the
proper language identifier also will be entered
as shown above.

To qualify for MOS: 98G1L
Titled: Electronic Wartare/Signal Intelligence
Voice Interceptor
With later appointment to: ES
The following criteria must be met:

a. Be eligible for TOP SECRET security
clearance under AR 604-5,

b. Must meet all requiremants of table §-25.

¢. Have listening and reading
comprehension of at least 2" in needed
foreign language in AR 611-6. Language
proficigncy testing wiill be accomptished at
MEPS under AR 601-270 for applicants who
claim proficigncy in needed foreign language
and meset above requiremants.

d. Successlully complete Voice Interceptor
Cowse.

8. Special Instructions are as follows:

{1} Requirements for MOS 98G1 (for RA)
will be reflected on REQUEST System
program “RPTCAS."” Requirements for USAR
will be obtained from units vacancy lists.

(2) Persons who enlist through this program
will not receive language training. On the
Addendum to DA Form 3286-68 (for RA), DA
Form 3540 (for USAR), guidance counselors
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will complete the statement to indicate
enlistea’s language. (Example; I understand
that my civilian-acquired skill as a Korean
Linguist, MOS 98G1LKP, will be recognized
upon enlistmant and ...."") The MOSC, to
include proper language identifier, also wil be
entered as shown above.

{3) For RA only, as follows:

(@) Guidance counselor or security
interviewers will enter in the appropriate
statement for enlistment, MOS code and title
968G 10, EW/SIGINT VOICE INTERCEPTOR.
"NA" will be entered in blank space of that
portion of DA Form 3286 which reads "If
enlisting for MOS 98G, | will receive—
LANGUAGE TRAINING."

(b) Persons who qualify for enlistment
bonus, based on civilian-acquired foreign
language, also will be enlisted for US Army
Cash Bonus Enlistment Option, table 9-17.
Guidance counselors or security interviewers
will enter in the appropriate statement for
enlistmeanl, MOS code and title 98G10, EW/
SIGINT VOICE INTERCEPTOR. MOS code, to
include language identifier, as reflected by the
REQUEST System will be antered in the
appropriate statement for enlistment.
{(Example: 98G1LKP would be entered for a
person qualified in the Korean language.)
To qualify tor MOS: 01H10
Titled: Biological Sciences Assislant
With later appointment to: E4 (Not
applicable if entry grade is E4)

The following criteria must be met:

a. Have a bachelor’s degree with
specialization in biology, bacteriology,
chemistry, toxicology, physiclogy, orgaric
chemistry, physics, microbiology, zoology,
parasitotogy, botany, pharmacology,
bentomology, biochemistry, or other related
physical science or medical allied science,

b. Be approved by the Chiet, Health
Services Branch (DAPC-EPM-H), DA
MILPERCEN (Phone AV 221-8034 or
commercial {703)325-8034 for approval to
enlist and participate in a specific research
project).

¢. Successtully complete B weeks'
proficiency training at the location of the
assigned rasearch project (according o para
7-9).

d. Foreign transcript must be evaluated
before contacting approval authority above.
{See Table 2-1 rule D tor evaluation
procedures)

{The following grades apply to USAR
only)

To quality for MOS: 02B10

Titled: Cornet/Trumpet Player

With later appointment to: £4

The following criterta must be met: Moet
cntena and bandsman technical proficiency
requraments.

To quality for MOS: 02820

Titled: Comel/Trumpet Piayer

With later appolntment to: E5

The {ollowing criteria must be met: (See
MOS 02810.)

To quality for MOS: 02C10

Titled: Bantone/Euphonium Player

With later appointment to: E4

The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02C20
Titled: Baritone/Euphonium Player
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With tater appointment to: £5
The following criteria must be met: (See

MOS 02B10.)

To qualify for MOS; 02D10

Titled: French Homn Player

With later appointment to: E4

The following criteria must be met: (See

MOS 02B10.)

To quality tor MOS; 02020

Tiled: French Horn Player

With later appointment to: E5

The tollowing criterla must be met: (See

MOS 02B10.)

To qualify for MOS: 02E10

Titled: Trombong Player

with tater appointment to: E4

The following criteria must be met: (Sea

MOS 02B10.)

To qualify for MOS: 02E20

Titled: Trombone Flayer

With later appointment to: ES

The following criteris must be met: (See
MOS 02B10.}

To qualify for MOS: 02F10

Titled: Tuba Player

With Iater appointment to: E4

The tollowing criteria must be met: {Sge
MOS 02B10.}

To quality for MOS: 02F20

Titled: Tuba Player

With later appolntment to: ES

The following criteria must be met: (See
MOS 02B10.)

To quallty for MOS: 02G10

Titled: Flule/Piccolo Player

With later appointment to: E4

The following criteria must be mat: (See
MOS 02810.)

To quality for MOS: 02G20

Titled; Flute/Piccolo Player

With later appointment to: ES

The following criterla must be met: (Sea
MOS 02B810.}

To qualify for MOS: 02H10

Titled: Oboe Player

With later appointment to: E4

The following criterla must be met: (See
MOS 02B10.)

To qualify tor MOS: 02H20

Titied: Oboe Player

With later appointment to: ES

The tollowing criteris must be met: (See
MOS 02810.)

To qualify for MOS: 0210

Titted: Clarinet Playar

With |ater appointment to: E4

The following criteria must be met: (See
MOS 02B10)

To qualify tor MOS: 02)20

Titied: Clarinet Player

With later appointment to: £5

The {ollowing criteria must be met: (See
MOS 02810.)

To quality for MOS: 02K10

Titled: Bassoon Player

With iater appointment to: E4

The following criteria must be met: (See
MOS 02B10.)
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To qualify for MOS: 02K20

Titled: Bassoon Player

With later appointment to: £5

The {ollowing criterla must be met: (See
MOS 02B10.)

To quallty for MOS: 02010

Titled: Saxophone Player

With later appointment to: £4

The tollowing criteria must be met: (See
MOS 02B10))

To qualify for MOS: 02020

Titled: Saxophone Player

With later appointment to: E5

The following criteria must be met: (See
MOS 02810))

To qualify for MOS; 02M10
Titled: Percussion Player

With later appointment to: E4
The following criteria must be met: (See
MOS 02B10))

To quality for MOS: 02M20
Titled: Percussion Player

With later appointment to: E5
The following criteria must be met: (See
MOS 02B10.)

To quallfy for MOS: 02N10

Titled: Piano Player

With later appointment to: E4

The following criteria must be met: (See
MOS 02B10.}

To qualify tor MOS: 02N20
Titled: Piano Player

With later appointment to: ES
The following criteria must be met: (See
MOS 02B10.)

To quality for MOS: 02T10

Titled: Guitar Player

With later appointment to: E4

The following criteria must be met (See
MOS 02B10.)

To quallty for MOS: 02T20
Titled: Guitar Player

With later appointment to: ES
The tollowing criteria must be met: (See
MOS 02810.)

To quallty for MOS: 02U10
Titled: Electric bass guitar player
With tater appointment to: £4
The foliowing criteria must be met: (See
MOS 02810.)

To qualify for MOS: 02U20

Titled: Eleclric bass guitar player

With later appointment to: E5

The following criteria musi be met: (See
MOS 02B10.)

(For U.S. Army Bands (Regular Army
Oniy)

To quallfy for MOS: A US Army Band MOS
and assignment to a band

Titled: NA

With later appointment 10: NA

The folliowing criteria must be met:

1. Before enlistment:

a. For all bands:

{1} Meet basic eligibility criteria for
enlistment as modified by this Enlistment
Option.

{2} Meel bands tachnical proficiency
requiremants prescribad in paragraph 4.
Although all applicants {except as noted in

Chap 7) must complete AT, personnel
meeting these requirements have acquired
civilian skills and are eligible for the ACASP,
However, award of bands MOS will not be
accomplished before completion of AIT &s
cendlied by the Commandant, U.S. Army
Etement, School of Music.

(3) Be auditioned and recommended for
enlistment by an Army band's representative
as prescribed in paragraphs 3 and 4. This
audition requirgment applies to prior service
applicants when not enlisting under ACASP,
to include applicants who hoid bands MOS.

b. For The U.S. Army Band and 3d Infantry
{The O1d Guard) Fife and Crum Corps, meet
prerequisites for assignment to Presidential
support activities (AR 614-3).

¢. For girbome division band, meet
prerequisites listed in Table 94,

d. For oversea band, meet prerequisites for
volunlary oversea service under AR 614-30.

a. For the 3d Infantry (The Old Guard) Fife
and Drum Corps: - .

(1) Undergo an extensive background
investigation and receive approval for White
House duty.

(2) Maintain standards of personal bahavior,
protessional competence. loyalty, and integrity
required for continued assignment ang duty
with the Old Guard.

2, After enlistment:

a. For all bands:

(1) Successfully complete BT if required.
(Provisions of AR 612-201 apply for persons
with PS.)

{2} Successfully complete any bands
training to which assigned.

(3) Quaiity for retention 1n bandsman
assignment by satisfactory performance of
duty and technical competence. as
determined by bandmaster of unit to which
assigned.

b. For airborne division band, pass
applicable physical frtness test and
satisfactorily complete airborne training.

¢. For oversea band, meet qualification for
assignmant to oversea area under AR
6514-30.

3. Information for applicants:

a. Travel performed before enlistment for
auditioning purposes will be at the expense of
the Government provided physical and mental
tests have already been administered,

b. Applicants who pass bandsman audition
and are recommended for enlistment by the
proper bandmaster, as indicated below, may

enlist for a specific vacancy in any Army band.

Applicants enlisting initially for a specific band
other than a special band or U.S. Army
Element, School of Music (USAESOM) will be
required 1o fulfil! the obligation to that band
belore reassignment.

(1) Specal bands and USAESOM: The U.S.
Army Band (TUSAB); U.S. Army Field Band
{USAFB); US Military Academy Band
(USMAB); USAESOM; and the 3d Infantry
{The Old Guard) Fife and Drum Corps.
Applicants must be auditioned by the special
band or USAESOM in which entistmant is
desired. After complction of 4 months of
active service, parsons may be appoinied, on
recommendation of the respective
bandmaster or commandant, to the minimum
authorized grade of the unit without regard to
time in grade or position vacancies, as
follows:

(a) Pay grade E-6: TUSAB, USAFB,
USAESOM, and 3d Infantry (The Old Guard) .
Fife and Drum Corps,
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1. Members of the 3rd Infantry (The Old
Guard) Fife and Orum Corps will be appointed
to the minimum authgrized grade (indicated
above) not sooner than completing 4 months'
active Federal service (AFS) from the date of
current enistment and not jater than 10
months' AFS from date of current enlistmant.
This will allow for indwidual variance in
fulfilling the proficiancy of unique ceremonial
requirements.

2. Ceremonial qualifications for The QOid
Guard Fife and Drum Corps are to allain a
high level of proficiency on specific antiquated
instrument, whether fife, bugle, or rudimental
drum; successfully memaorize and skillfully play
all music in the current repertoire; and master
18th century marching driil and memorize ali
drill routines performed by The Old Guard Fife
and Drum Corps.

(b} Pay grade E-5: USMAB

{2) MACOM bands {pay grade E-4).

{a) Applicants must be auditioned by the
Commander of MACOM bands prior 1o
enlistment commitment:

1. CONAR Band, Headquarters, U.S. Army
Training and Doctrine Command (HQ
TRADOC), Ft Monroe, VA, AV 680-3888 or
Cormm 804-727-3888.

2. 214th Army Band, HQ Forces Command
(FORSCOM), Ft McPherson, GA, AV
§572-3963 or Comm 404-752-3963.

3. 33d Army Band, HQ USAREUR.
{Commanders of the CONAR and the 214th
Ammy Bands are authorized 1o accept
auditions on behalf of the Cdr, 33d Army
Band.)

(b) Upon completion of required bands
{raining, persons recommended by tha
Commandant, USAESOM, may be appointed
to pay grade E—4 without ragard 1o time in
grade or service or position vacancies. Cite
“AR 601-210" as the promotion authonty.

{c) Applicants accepted to a specific
MACOM band will be guarameed assignment
to that band for 1 year after arrival at the unit.

(d) Applicants may be retained at the
MACOM band guaranteed under this option
after completion of 1 year, or may be
reassigned 1o another MACOM band as
directed in accordance with the needs of the
Army. Applicants will be assigned only to
MACOM bands during this enlistment pariod,
provided their musical skills arc maintained at
an acceptable leve! for MACOM bands.

(3) Specific bands. Any authorized Army
division or separate band (AR 220-90).

(a) Applicants will be auditioned by the
nearest Army bandmaster certified to perform
auditions.

(b} On completion of required bands
training, as certified by Commandant,
USAESOM, persons recommended by the
Commandant may be appointed 16 pay grade
E—4 without regard to time in grade or service
or posltion vacancies. (Cite this regulation
paragraph as promgtion authority.)

c. Women may be enlisted tor any Aimy
band. )

d. Applicants enlisted lor an airborne band
will undergo airborne training required when
bandsman training has been complated.
Enlistment for an arborne band constitutes a
duat option. If enlistee fails to complete
airborne training satisfactorily, the person will
be assigned to a nonakborne band.

e. The general characteristics of the Schoaol
of Music Course-of-Study will be explained by
the auditioning bandmaster. This includes a
review of the school's puwpose, scope and
prerequisites given in DA Pam 351-4 and a
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reviaw of the MOS description (AR 611-201)
of the instrument involved. More information
may ba obtained from the commandant,
USAESOM, (Autovon 680-7507 or
commercial (804)464-7507/08).

I. I the band to which a person is assignad
or attached under this option is deployed,
relocated, reorganized, or redesignated before
expiration of guaranteed minimum period of
assignment, the person will remain assigned
to the band. M the band is inactivated,
disbanded, or discontinued, the person will be
reassigned according to the needs of the
Army.

g. Persons who fail to meet any of the
established prerequisites or become medically
or otherwise disqualified for and tralning or
duty will nol be assigned 1o band duty. These
persons will be trained and assigned
according to the needs of the Army and
required to complete the term of service for
which enfisted. ‘

h. PS applicants required to repeat BT will
be so advised under AR 6§12-201,

i. Enlistee may elact to waive band
precommitment at any time. 1n such cases the
soldier will be assigned and used to meat the
needs of the Army.

4. Processing procedures:

a. Applicant interview. if applicant is
otherwise gligible for enlistmaent, the Army
guidance counselor will interview applicant to
establish eligibility for enlistment for this
option, Guidance counselor will—

(1) Determine specitic bandsman
assignment that applicant desires.

(2) Ensure that procedures are followed for

applicants for The U.S. Army Band and the 3d
Infantry (The Ol Guard) Fie and Drum Corps
(para 1).

(3) Before arranging for auditioning for
specific instrument, enswe that desired band
MOS is available for enlistment of NPS or PS
applicants as approprate.

(4) Arrange date and time for applicant
audition as follows:

(a) Army bands (general). Contact nearest
Active Army bandmaster or SGM, Army Bands
(AV 221-5098 or Comm 202-325-5088).

(b) MACOM bands. Contact the SGM, Army
Bands, (AV 221-5098 or Comm
202-325-5098) o, if known, the MACOM
band for which enlistment is desired.

(c) Special bands. Contact special band for
which enlistment is desired.

{d} instructor duty at USAESOM. Contact
Commandant, U.S. Army Element, School of
Music, Naval Amphibious Base (Little Creek),
Norfolk, VA 23521 {Autovon 680-7507/08,
Comwn (804)464-7507/08).

b. Audition procedure.

(1) Auditioners. Army Band Officers
(Specialty Code 42C), Warrant Officer
Bandmasters {Specialty Code 420C), and
Band Sergeants Major/Band First Sergeants
(MOS0225) personally will interview and
conduct auditions for potential bandmembers.
This authority will not be delegated furthar
without the approval of the Chiel, Army
Bands. '

{2} Audition materials,

(a) Each unit (band) will devalop an audition
book of represantative music, according to the
guidance found in the Audition Procedures
Manual for Bands of the Army, Marine corps ,
and Navy for each MOS.

(b) DA Form 1633-R {Band Audition
Report), will be used to report audition results
for all MOS.
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(e) Record copy of the applicable DA Form
1633-R will be maintained by the unit (band)
giving the audition. Additionally, a copy will be
torwarded 10 the recruiter who requested the
audition. A copy of the form is located at the
back of this regulation for reproduction
purposes.

(3} Audition resuits.

(a) Applicants must achieve a score of 2.3,
as defined in the Audition Procedures Manual
for Bands of the Army, Marine Corps, and
Navy, 1o meet minimum technical proficiency
requirements. Applicants who fail to meet
thase ragquirements will be told by the
auditioner that they did nol meet the minimum
standards at the time of the audition. The
auditioner will also notify the recruiter.

{b) Atter congucting the audition, the
auditioner will contact the DA Band
Representative and report the score achieved,
The DA Representative will consult the
current cutoff chart and tell the auditioner
whether the score attained is sufficient to
enter the Army. if the score is sufficient to
enter the Army, the DA Band Representative
will issue a control number at that time and
the audilioner will place the control number on
the DA Form 1633-R and complete the form.

(c) DA Form 1633-R will not be addressed
to nor handcarried by applicants. It will be
dispatched by name and grade to requesting
recruiter. Forms that are not assigned a
control number by the DA Band
Representative will be considered invalid for
purpose of enlistment.

{d) Copy of each DA Form t633-R, whether
a pass or a fail, will be furnished to the DA
Band Representative.

(4) Assignment commitments.

(a) Should the applicant choose not to
enlist in CMF 97 then the guidance counselor
will contact Band Accessions Manager, U.S.
PERSCOM, to verify the applicant's controt
number and to nolify the DA Band
Representative that the applicant has chosen
not 10 enlist in CMF 97, thereby freeing the
control number for another applicant.

(b) For personnel enlisting for service in a
special band (The US Army Band (Pershing's
Own), The U.S. Army Fieid Band, or the US
Military Academy Band or the Old Guard File
and Drum Corps, the DA Form 1633-R will not
be issued. A letter, signed by the Commander
or his representative from the unit for which
enlistment is desired, will be used in place of
the form. The letter will indicate the
applicant's name, date of audition, and
whether the applicant passed the audition.
The signed letter will be forwarded 1o the
applicant's recruiter for further processing. A
copy of the letter will also be furnished to the
DA Band Representative. The following
sentence will be included in the body of the
lettar: “This letter is issued in lieu of the DA
Form 1633-R {Band Audition Record).” For
further information, contact the DA Band
Represantative.

(c) Applicants who successfully pass the
audition will be actively assisted by the
bandmaster in contacting the appropriate
recruiting personnel. In all cases, the
auditioning bandmaster will conlact recruiting
personne! with audition results. Even though it

is usually more advantageous for the
individual to contact an Army recruiter and
guidance counselor and undergo test batteries
at MEPS before auditioning, this is not
mandatory. However, to have travel fundad by
the Government, the person must process
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with the local Army recruiter of guidanca‘
counselor in advance of scheduled audition.

{d) A band commander or bapdmaster who
finds a prospect for enlistment In CMF 97 who
aclually enlists may, upon request, have the
enlistee assignad to his/her band for a
minimum of 1 year following comgpration of AIT
regardiess of unit vacancies provided the
MOS in which enlisting is a shortage Army-
wide. The individual may, during processing,
opt for either the auditioning band (if accepted
in shortage MOS), or another band which
shows a need for that MOS. (Contact Bands
Branch to establish MOS is a shortage.)

(5) Valid pericd. An audition result will
remain valid for 45 days. The individual must
enlist or DEP during that period. DEP dropouts
must reaudition,

{6) DEP. Persons enlisting under this option
may enter DEP for up 1o a 365-day period. For
persons electing DEP of over 90 days, "Army
Bands, Unassigned"’ will be used; for those
electing DEP of 90 days or less, a unit-of-
choice will be negotialed with the Bands
Central accessions Manager, PERSCOM. As
an added incentive for persons in the “Army
Bands, Unassigned,” Bands Central
Accessions Manager will renegoliale with the
guidance counselor for a unit-of-choice when
that person comes within 30 days of basic
active service datg {BASD). It must be noted,
however, that this action must be initiated by
the person through his or her guidance
counselor. (Telephone number of the
Bandsman Centralized Accessions Manager is
in c(2} below.)

c. Processing after audition.

(1) All requests for enlistment for bands will
be coordinated between the MEPS guidance
counselor and the Bands Central Accession
Manager, PERSCOM (DAPC-EPM-A} WASH
DC 22331-0400 Autovon 221-8337/8078;
Comm (202)325-8337/8078). During
MINIMIZE, electrical message will be used.

{2) Enlistment for an Army band in Europe
will be coordinated with HQDA, as noted in (2)
above. Enlistment commitment will slate
“Army Bands, USAREUR,” as opposed to
identitying a spacific band. Fingl band
assignment will be determined on person’s
arrival in Europe.

(3) Except for Special Band enlistees, and
those determined by Chiel, Army Bands to be
highly qualified, prospeciive bandsmen wili
attand advanced individual traimng (COI
450-F 1) at the U.S. Army Element School of
Music. Wavers for highly qualified enlistees
may be fequested in writing to Chief, Army
Bands, ATTN: ATZi-AB, Fort Benjamin
Harrison, Indiana 46216-5070 by the band
commander or bandmaster who auditions the
applicants. Enclosures to the requast will
include the taped WFPS and the individual's
resume, Enlistees receiving AlT waivers will
be granted constructive credit for AIT in the
form of a DA Training certificate from
Commandant, U.S. Army Element, School of
Music.

Statements for enlistment:

a. Proper parts of the DD Form 1966-Series
will be completed for applicants under
chapters S and 6.

(1) Item 31. Bands for initial assignment will
be specified using entries as follows:

{a) TUSAB,

(b} USAFB.

{c) USMAB.

(d} US Army Element (W1MUAA), School of
Music.
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{e} 3d Infantry (The Qld Guard) Fite and
Drum Corps.

(f} Army Bands, USAREUR,

{g) Identity of other specific band for which
enlisted.

{h} Army Bands, Unassigned.

(2) Remarks. Reference Item 31:
Confirmation of Initial Bang Assignment HQDA
(DAPC-EPM-A) (date).

b. Complete DA Form 3286-series.

(3} Enlistmant Program 88 will be used for
this program. List Chapter 7 AR 601-210 and
Program 8B on all option/ enlistment
documents. .

Notes:

1. (These cnteria are in addition to those required in
AR 6511-201 for awact of MOS. Soe AR 611-204
and REQUEST for secunty clearance and additional
fequirements.)

2. Applicant must have no record of conviction of
any Fedoral or State Statute relating to use, growlh,
procassing, manutacture, sale, disposition,
Possession, ransporation, of importaton of narcotic
drugs, marpana, and depressant or stimulants deugs
of substances.

Section Il
Training Requirements

7-6. Enlistment training options
available under ACASP

An applicant’s age at enlistment, scrvice ob-
ligation if applicable, prior military service,
and MOS selected will determine applicable
training options. Table 7-2A lists the RA
training oplions available 1o persons qualify-
ing for enlistment under the ACASP. Tablc
7-2B lists the USAR enlistment training
options.

Table 7-2A
ACASP RA enlistment programs

Enfistment Program: 9A
Title: U.S. Army Training Enlistment Program

Enlistment Program: 98
Title: U.S. Army Station/Command/Unit/Area
Enlistment Program

Enlistment Program: 9C
Tide: U.S. Army Incentive Enlistment Program

7-7. 8T requirement

a. Persons not having prior military set-
vice or who did not complete proper BT
during previous military service must com-
plete a period of BT. (For USAR, sec table
7-2B.) (For RA, se¢ para 5-18)

Table 7-2B
ACASP USAR eniistiment tralning options

Option: 1

Available to: Male, NPS, 17 through 25 years
of age

Training requirement: B weeks of 8T
followed by 5 weeks of applicatory training
during IADT

Indtial active duty for training: 12
Conseculive weaks

Minimum promaotion eligibility perlod (See
note 1); 3 months

Option: 2

Available t0: Male, NP5, 17 through 25 years
of age

Tealning requirement: 8 weeks of BT

:\:gowed by prerequisite training required by
S

Initial active duty for training: Minimum

period depands on length of prerequisite

training but not less than 12 consecutive

weaks

Minimum promotion eliglbility period (See

note 1) 4 months (See note 2)

Gptior: 3 N

Available to: Male, NPS, 26 through 34 years
of age

Tralning requirement: 8 weeks of BT on
IADT plus 48 hours of proficiency training
during 10T

Initlal active duty for training: 8 weeks
Minimum promotion sligibility period (See
note 1) 5 months

Optlon: 4

Available to: Male, NPS, 26 through 34 years
of age

Tralning requirement: 8 weeks of BT
followed by prerequisite training required by
MOS

Initial active duty for training: Minimum
period depends on length of prerequisite
training i completed during IADT

Minimum promotion ellgibllity period (See
note 1) 4 months {See note 2}

Option: 5
Available t0: Female, NPS, 17 through 234
years of age

Training requirement: 8 wegks of BT on
IADT plus 48 hours of proficiency training
during 10T

Inltial active duty for training: B weeks
Minimum promotion eligibility period {See
note 1) 5 months

Option: 6

Available to: Female, NPS, 17 through 34
years of age

Training requirement: 8 weeks of BT
toliowed by prerequisite training required by
MDS

Initial active duty for training: Minimum
penod depends on length of prerequisite
training if completed during 1ADT

Minimum promotion eliglbility pericd (See
note 1): 4 months (See note 2)

Option: 7

Avaliable to: PS applicants (for ages see
table 3-3, Rule A} {See note 3.)

Option: 8

Avallable to: PS applicants {for ages see
table 3-1, Rule A

Training requirement: None

Initisd active duty for training: None
Minimum promotion ellgibility period (See
note 1): Nong. May enlist or reenlist with
grade authorized by table 71 for ACASP
MOS

Notes:

1. Minimum promotion akgibilty period as shown by
this column is eslabkshed from time members enters
on 1ADT or begins proficiancy trainng.

2. Minimum promotion ekgibility period shown is
based on average 8-week prerequesite MOS training
requirement dunng IADT. Promotion cannot be
attected until successiul completion of all required
training.

3. I member is required to compiete BT (having not
satistiad BT requirement duting pravious Tiktary
servica), of 10 undergo prerequisite MOS training; or
combination of both; then JADT period, training
requirement, and minimurn aligibility would dapend
on ength of required raaning. Momber would be
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elgibie for promotion 10 accelerated prade on
ralease from ADT, return to unit, and successiul
complation of aff required trairing.

b. (For USAR only) Male applicants,
under 26 years of age, with no prior military
service must complete at least 12 consecu-
tive weeks of IADT (10 USC 51id).

7-8. Requirement {or prerequisite
training

a. Some MQOSs available under the
ACASP require completion of a specified
coursé as a prerequisite for awarding the
MOS (table 7-1). (For example 94B10 AIT
is reguired for award of MOS 91M.) Award
of the ACASP MOS and promotion to the
accelerated grade will not be considered un-
11l successful completion of all required
training including prerequisite training if
required.

b. For USAR personne] this prerequisite
training may be accomplished during
IADT, or ADT at a later date or through
completion of correspondence courses or
USAR schools, if available. However, other
than training listed in table 7-1, MOS train-
ing during 1ADT will not be offered to
ACASP applicants.

¢. (For RA only) For the purpose of as-
signment to oversea areas, civilian training
or experience in the proper skill and com-
pletion of BT satisfy mandatory training re-
quircment prescribed by AR 614-30,
paragraph 2-7b. This requirement is for
ACASP enlistees who are awarded noncom-
bat arms MOSs based on civilian-acquired
skills,

7-9. Requirement for proficiency
training

a. ACASP ealistment training options re-
quire completion of a specified period of
proficiency training as a prerequisite for
awarding af the MOS. (For USAR, sec ta-
ble 7-2B. For RA, this period is 8 weeks,)
Proficiency training is a specified period of
time during which the person functions in
the MOS for which he or she was enlisted.
For USAR, this training should be per-
formed during regularly scheduled training
assemblies of cquivalent training periods.
The training is a transition period in which
the member leamns to apply the civilian-ac-
quired skill to the military. Proficiency
training time will be used by commanders
1o evaluate the person’s ability to function
in the specific MOS. Before award of MOS
and promotion to thé-accelcrated pay grade,
the member must be able to perform duty
requirements of the MOS as described in
AR 611-201. L

b. A1l CMF 91 STAR applicants must
complete four wecks of Phase 111 (proficien-
cy) training. USAR units will schedule
Phase 111 training by written request (utiliz-
ing DA Form 1058-R, May 19387) to HQ,
U.S. Army Health Services Command
{HSC), ATTN: HSOP-ST, Fort Sam Hous-
ton, Texas 78234-6100, NLT 90 days before
soldier's arrival date. HSC will contact the
USAR unit to provide date, location, and
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reporting information. USAR units will co-
ordinate with their higher headquarters for
request of orders.

Section 11l :
ACASP/STAR Personnel Management

7-10. Determination of qualitications
and enllstment grades

a ACASP applicants must present. valid
evidence of completion of required civilian
training to enlistment authorities. This cvi-
dence may include certificates, diplomas,
union cards, or employment records show-
ing the period of actual work experience,
training received, degree of proficiency at-
tained, and a summary of duties and train-
ing in the civilian-acquired skill. Training
may include successful completion of union,
industry, or Government-recognized train-
ing or apprenticeship programs. Certificates
and diplomas submitted by applicants must
bear the original scal of the institution
awarding the document, or be notarized as
true copics. STAR applicants must present
orniginal letter of acceptance, or a notarized
true copy of such.

b. Persons who meet training and work
experience requirements (table 7-1) and sat-
isfy all other cnlistment criteria will be en-
listed in pay grade E3. On successful
completion of BT and other training listed
in the appropnate option of table 7-2A or
table 7-2B, individuals may be promoted to
the accelerated grade authorized by table
7-1.

¢ (Rescinded.)

d. (Rescinded.)

e. (Rescinded.)

£ Classification interviewers at reception
stations will continue 10 review individual
qualifications. They will identify soldiers not
recruited under the ACASP, but who
should be processed under AR 612-201 as it
applies to soldiers with civilian-acquired
skills. Soldiers found qualified under
ACASP will be referred 1o USAREC
liaison.

7-11, Award of MOS, accelerated
promotion, and adjustment of basic
enfisted service date
a. Persons enlisted under the ACASP/
STAR will be in pay grade E3 if they meet
the criteria of table 7-1. Promotion 1o the
accclerated grade and award of the MOS
authorized by the cnlistment agreement will
be made either with approval of the unit
commander or by the training commander
for active Army personnel, after successful
completion of all irainimg required by the
enlistment program selected in lable 7-2A
or 7-2B. (For RA, this includes 8 weeks of
successful performance in the skill.) The ac-
celerated grade will be awarded 1o qualified
soldiers without regard to time in grade,
time in service, or promotion allocation. Af-
ter having been awarded the ACASP MOS
and promoted to the accelerated grade, the
person will be governed by AR 600-200 or

B8

AR 135-205 and AR 140-158, as appropri-
ate. This applics for later personnel manage-
ment including promotions.

6. The commander with authority to pro-
mote may take action to deny or defer pro-
motion to the accelerated grade. The
commander will be guided in this determi-
nation by duty requirements of the soldier’s
MOS as described in AR -611-201. Reasons
for denying or deferring promotion may be
any failure of the soldier to demonstrate
proper conduct during the proficiency train-
ing period or failure to demonstrate mini-
mum required level of performance for the
MOS. The soldier must be advised in writ-
ing by the commander of the reason for de-
nying or deferring the accelerated
promotion. A record of third counseling, in-
cluding basis and results, will be cntered in
the soldier’s DA Form 201 Military Person-
ne! Records Jacket as a permanent docu-
ment only when promotion has been denied.
The soldier will indicate on the counsehing
statement that he or she has read the state-
ment and that he or she as or has not sub-
mitted a statement in his or her own behalf,

¢. On denial of accelerated promotion to
the applicable grade, the commander may
appoint the soldier 1o the next lower grade.
However, the soldier nust not already be
serving in that grade. (For example, a sol-
dier is appointed to E4 on denial of promo-
tion to ES.) After promotion is denied.,
future promotions will not be made under
provisions of this chapter. The commander
may defer promotion for up to four more
weeks {for RA) or four more regularly
scheduled (&hour duration) training assem-
blies (for USAR) if the soldier's perform-
ance docs not clearly warrant promotion
nor denial of promotion at the end of the
proficiency training period of 8 weeks or as
listed in table 7-2A or able 7-2B as appro-
priate. Promotion may be deferred. If so the
soldier may be promoted to the higher
grade or denied promation at any time after
completion of the initial proficiency period
and the deferred period as indicated above.
Interim promotions pending final decision
are not authorized. A final decision must be
made by the end of the deferred period. Per-
sons failing to perform successfully in the
skill, and who are not provided accelerated
promotion, will be considered for future
promotions along with their contemporaries
under AR 600-200 or AR 140-158, .as
proper.

d. Deferral or derual of aceelerated pro-
motion to ACASP soldiers will not consti-
tute a breach of enlistment contract or
agreement, nor result in an unfulfilled en-
listment commitment.

e. {For RA Only) The BESD for ACASP
soldiers will be computed to reflect 6
manths of enlisted service when they initial-
ly enter AD if this minimum service is not
already acquired. (For example, a soldier
who initially entered AD | Mar 79, BESD
is [ Sep 78.) The soidier will be promoted to
the proper pay grade under this chapter.
When he or she is, the BESD wilf be adjust-
ed to show minimum time in service, with
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waiver, required by AR 600-200, chapter 7,
for the grade awarded. This will be done if
neither the soldier’s active duty service date
(ADSD) nor BESD already tefiects .ihis
minimum service. The BESD determined
will be maintaincd throngh grade E5. This
adjustment allows the ACASP soldier to
compete for future promotiong. On promo-
tion 10 grade E6, the BESD will be decided
as follows: for grade Eé through E9, enter
the BESD) that shows the total of all periods
of enlisted service, active and inactive, 8§ a
rember of the RA and Reserve. Service not
creditable in the computation of basic pay
will not be included. If a person has served
in an enlisted status only, BESD is the same
as the PEBD.

f. Special provisions for Band Enlistment
under ACASP (RA) apply. Promotion wiil
be accomplished by citing this regulation,
However, subsequent promotion ot promo-
tion authority for soldiers who transfer to a
special band will be AR 600-200. Promo-
tion under this regulation only applies to in-
itial enlistment/assignment. Commanders
who defer or otherwise deny promotion 1o a
soldier within the timeframe specified, must
counsel and make part of the soldier’s
(OMPF a statement to the effect that promo-
tion was denied or deferred. Applicants en-
listing for the Band who attend the
USAESOM may be promoted upon comple.
tion of AIT.

g (Effective 1 Oc1 89) Soldicrs author-
ized 10 be promoted 10 E-5 under ACASP,
table 7-1, are exempt from the PLDC com-
pletion requirement. However, soldiers must
complete PLDC before promotion 1o pay
grade E-6.

7-12. ACASP enlistment control
ACASP enlistments will be controlled by
PERSCOM through the REQUEST Sys.
tern. I a skill is not available, applicant will
be advised of other enlistment opportunities
avaifable. (For RA onfy.}

7-13. AT restriction

NPS applicants who enlist under the
ACASP may not be ordered to AT until af-
ter successful completion of BT. (For
USAR only.)

7-14. Mobillzation readiness and
deployability

a. Enlistees under ACASP will be report-
ed as MOS-gualified for mobifization readi-
ness when all of the following actions are
accomplished:

(1) Successful completion of BT.

(2) Satisfaction of prerequisite training if
required by the MOS for which enlisted.

(3) Award of ACASP MOS as PMOS
based on satisfactory completion of profi-
ciency iraining (to be determined by unit
commander dsing AR 611-201 as a guide).

{4) Promotion 1o accelerated grade
shown on enlistment agreement,

b. (For USAR only) 10 USC 671 re-
quires a minimum of 12 weeks of BT, or
equivalent, before a member of the military
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service may be deployed overseas. The DC-
SPER has determined that completion of
training programs and options outlined in
table 7-2B equals the 12-weck BT require-
ment of the statute.

Section 1V
Enlistment Processing Procedures

7-15. Processing procedures

a. Processing procedures as outlined in
an applicant’s selected enlistment option
will apply. Also, procedures outlined below
will be followed or all ACASP applicants.

(1) Recruiters will review and vernify ap-
plicant’s qualifications before sending appli-
cants to guidance counselors, Guidance
counselors will verify qualifications and
complete necessary enlistment forms and
processing.

{a) Each applicant will submit docu-
ments that verify intent to enter civilian
schooling, length and successful completion
of education, training. and experience for
the appiicabic skill. These documents must
bear the original seal of the issuing agency
or be notarized. Documents will include,
but are not limited to the following: school
transcripts; certificates of completion of
training; certificates of registration with a
Board of Registry or professional society;
diplomas; employment records; union mem-
bership cards; certification as a civil service
apprentice or journeyman, letter/document
attesting to acceptance in a civilian post-sec-
ondary training program. Civil Service
Standard Form 50 (Notification of Person-
nel Action) may be used; and certification of
applicant’s typing or dictation, when
required.

{b) Persons applying must present docu-
mentary evidence described.

(¢} (For RA only) If applicant is current-
ly enrolled in an approved course with satis-
factory academic standing, and is enlisting
in the DEP with an RA enlistment date af-
ter course completion. applicant is eligible
for CASP. Applicant must present proof of
enrollment, academic standing, and course
graduation date, and a letter from the
school, signed by the school administrator.
prior to DEP enlistment. If applicant fails
to graduate or receive course certification,
applicant becomes ineligible for ACASP,
and enlistment contract must be renegotiat-
ed at pay grade for non-ACASP, or the ap-
plicant will be discharged from the DEP.

{d) (For STAR only} If appli-
cant(soldier) fails to graduate from necessa-
ry civilian training program, or receive
course certification, applicant{soldier) be-
comes ineligible to participate in STAR.
The CG, FORSCOM will require the appii-
cant(soldier) to attend active duty for award
of an MOS and the applicant(soldier) will
be required to complete the unserved period
of service specified in the service agreement.

(2) Skills available for enlistment and
unit vacancies will be ascertained by the
REQUEST System before completion of
ACASP cnlistments. Unit vacancies will ‘be
verified with the proper unit if required by

the REQUEST System. If the REQUEST
System does not provide a requirement, ap-
plicant will not be enlisted under this chap-
ter. He or she will be offered other
enlistment opportunities without entitle-
ment to ACASP and accelerated promotion
under this chapter. Guidance counselor will
have applicant sign a statement to this effect
in the remarks section of DD Form 1966.

(3) All requested training spaces for PS
applicants enlisting under ACASP will be
coordinated through USAREC.

(4) (For USAR only) PS personnel with
a remaining statutory obligetion will—

fa) Enlist for the number of years re-
quired to fulfill remaining statutory obliga-
tion period, but for not less than 3 years, or
not less than 4 years if enlisting under the
STAR program.

{b) If prerequisite MOS training is re-
quired, be enlisted in the pay grade author-
ized by table 3—4, but not less than pay
grade E3, nor in a pay grade higher than
authorized for the ACASP MOS in table
7-1. On successful completion of all re-
quired training, the member may be pro-
moted to accelerated grade authorized for
the ACASP MOS by table 7-1, if enlisted in
lower pay grade.

{c) Be enlisted in the pay grade author-
tzed by table 7-1 for the ACASP MOS
when no prerequisite training is required.

(d) Not be required to perform & period
of proficiency training.

(5) (For USAR only) PS personnel with
no remaining statutory obligation will enlist
or reenlist for at least 3 years; (b), (¢), and
{d) above apply.

{6) All personal documents used to verify
applicant's qualifications will be reproduced
and attached to and distributed with each
copy of the DD Form 4-Series under ap-
pendix B. Original copies will be retumed 1o
applicant.

(7) Guidance counselors witl—

fa) (For RA) Complete appropriate RA
cnlistment program and cite “No Formal
Training, ACASP" MOS/Title, and com-
plete DA Form 328668 (Siatement for En-
listment). (For USAR) Place an “X" in the
box on the DA Form 3540-Series (Certifi-
cate and Acknowledgement of Service Re-
quirements for Individuals Enlisting,
Reenlisting, or Transferring, into Troop
Program Units of the U.S. Army Reserve)
that shows that an addendum has been at-
tached to the form.

(b) Complete and witness applicant's sig-
naturc on the addendum as follows: (For
RA} DA Form 3286-68 (Statement for En-
listment United States Army Reserve Civil-
ian Acquired Skills Enlistment Program).
(For STAR) DA Form 7004-R (Addendum
to Certificate of Asknowledgement of Ser-
vice Requirements (DA Form 3540} For
Enrollment Into the U.S. Army Reserve
Specialized Training For Army Readiness
{STAR) Program). DA Form 7004-R will
be reproduced locally on 8 1/2 by 1l-inch
paper. A copy for reproduction purposes is
located at the back of this regulation. The
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MOS for which the applicant enlists and the
pay grade to which accelerated promotion is
authorized will be entered in spaces provid-
ed. When a license is required to document
qualifications, license number and State
identification will be entered on the adden-
dum, opposite the pay grade. The adden-
dum will be firmly attached to the proper
DA Form 3286 or DA Form 3540-Serics,
as appropriate. It will be distributed with
each copy of the DD Form 4-series under
instructions contained in appendix B.

{e) Explain to each ACASP applicant the
following: that accelerated promotion above
grade of E3 is not automatic, but contingent
on his or her demonstrated performance in
skill and conduct; that if applicant’s per-
formance and conduct do not warrant accel-
erated promoiion, promotion may be
deferred or denied by his or her commander
without constituting a breach of enlistment
agreement; that applicant will be required to
complete the term of service for which en-
listed; and that enlistment under this pro-
gram does not entitle & soldier to movement
of dependents, HHG, or privately owned
vehicles at Government expense.

b. (Rescinded.)

7-16. Record entries and orders for
USAR

Orders and records of applicants enlisting
under the ACASP will contain the entries
discussed below. .

a. For USAR Bands Option, sce Enlist-
ment Option 9E for record entries and
orders.

b. For members required to undergo BT
or prerequisite MOS training, orders pre-
pared using Format provided by HQ US.
MEPCOM according to AR 601-270. Cite
this regulation (AR 601-210) as authonity.

¢. In the DD Form 1966-Series, the fol-
lowing apply:

(1) In Remarks enter proper statement
from the list below under tabie 7-2B.

{(a) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and proficiency training
on IADT (at least 12 weeks) and retum to
unit, if approved. (Table 7-2B, option 1.)

b} Enlisted for ACASP MOS (specily)
with promotion to pay grade (specify) on
completion of BT and prerequisite AIT and
return 10 unit, if approved. (Table 7-2B, op-
tions 2, 4, or 6.)

(c} Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT and-48 hours IDT, if ap-
proved. (Table 7-2B, options 3 or 5.)

{(d) Enlisted for ACASP MOS (specify)
with promotion to pay grade (specify) on
completion of BT (if required), or prerequi-
site AIT (if required), or both (if required),
and on return to unit, if approved. (Table
7-2B, option 7.)

{e) Enlisted for ACASP MOS (specify) in
pay grade (specify). (Table 7-2B, option 8.)

(2) In item 31, Specific Options Enlisted
For, enter the following: *ACASP,Option
(specify), AR 601-210, able 7-2B.
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Chapter 8
Actions Required After Enlistment

8-1. General

This chapter covers procedures that apply
to final processing phase of the new RA sol-
dier. Processing a new soldier is not com-
plete until he or she finishes training.
During this time, processing errors or mis-
understandings may occur. They must be
resolved since records arc vital to the sol-
dier. Accuracy of processing records affects
the soldier's military carcer, civilian life,
and family afier his or her death.

8-2. Reporting procedures

a. Reception station. The reception battal-
ion adds documents to cstablish finance,
medical, and personnel records on each sol-
dier. Reception personnel mast ensure that
the enlistment commitment, if’ extended, as
entered on DA Form 2-1.

b. Installuiion. The installation where the
soldier received initial training will report
the soldier to PERSCOM as u training arni-
val per reporting procedures contained in
AR 612-201.

¢. Training center. As part of in-process-
ing, the training center will—

(1) Screen records and orders for special
category personnel. Report persons with en-
listment commitments by name and com-
mitment te the CG, PERSCOM.

(2) Compare assignment instructions
with enlistment records to sce that enlist-
ment commitments have been honored. Re-
port inconsistencies immediately to the CG.
PERSCOM, for resolution. Affected
soldiers will not proceed to permanent duty
stations until the CG. PERSCOM, has
made corrected assignments. Procedures for
processing assignment instructions for ini-
tial entry training soldiers are in AR
612-201.

8-3. Waivers of eniistment
commitments

a. After a person enters the Army, the
enlistment commitment or a portion of it

may be waived. However, Army eicments
must ensure that waivers are used sparingly
and only when reasons are valid; for cxam-
ple, compassionate or hardship reasons or
the Army is unable to fulfill an enlistment
commitment. Prepare the waiver in wriling.
The procedures below apply.

(1) Enlistecs with commitments for train-
ing and duty in a specific MOS or CMF, as-
signment to a specific unit, and the
cniistment bonus (EB) may not waive the
training without waiving the EB.

(2) Enlistees who waive only the unit as-
signment commitment, but not the EB, may
only be assigned to an installation or unit
authorized personnel with the EB skill.

(3) Enlistees with an EB commitment
who have a commitment for training, or
training and a specific unit assignment, may
waive the EB commitment to apply for
some other training or assignment.

{4) Enlistment commitment waivers
will-—

0

{a) Be prepared in duplicate.

(b) Be signed by the enlistec.

(c) Be witnessed by a commissioned of-
ficer, warrant officer, or a DA civilian desig-
nated as a military personnel officer or
USAREC Liaison.

{d) Contain wording substantially as fol-
lows: *1 voluntarily waive my enlistment
commitment for ... made at the time of my
enfistment. I realize and-fully understand
that, as a result of doing so, 1 will be as-
signed in accordance with any remaining
portion of my enlistment commitment and
the nceds of the Service, and will be re-
quired to complete the full term of service
for which I enlisted.™

b. The onginal of the above certificate of
enlistment commitment waiver will be for-
warded to the Commander, U.S. Army En-
listed and Evaluation Center {ATTN:
PCRE-RR), Fort Benjamin Harrison, IN
46249. Place the onginal copy in the enlis-
tee’s Official Personnel Military File
(OPMEF). Attach duplicate to the DD Form
4 copy in the enlistee’s MPRJ. Retain both
copies for the first term of the person’s
enlistment.

¢. When an enlistment commitment for
an authorized assignment is waived belore
reporting date, the waived commitment will
be reported to the office that authorized the
assignment.

d. An entry will be made in itern 4 of DA
Form 2-1, indicating the waived enlistment
commitment. '

e. Commanders at all levels will set up
procedures and policies to review enlistment
commitments at the time the enlisted mem-
bers arrive at the unmit. Commanders will
take necessary action to ensure that com-
mitments made to cnlistees are fulfilled.

B-4. Erroneots or unfullilled
enlistment commitments

When a breach of enlistment commitnent
occurs, the service member has 4 reasonable
time to present & claim. (The time period
normally is 30 days.) Time period starts
from the date the member is informed that
his or her commitment will not be honored,
or he or she discovers that the commitment
has been breached.

a. Apply above time limits with discre-
tion in each case.

b. Forward, under paragraph 8-6, claims
that—

(1) Cannot be resolved at the local level.

(2) Should be honored for moral commit-
ment or alleged verbal commitment.

c. If it is discovered that an enjistee was
crroncously enlisted or if the enlistee reveals
informatton which if known could have re-
sulted in rejection for enlistnent before de-
parture from the MEPS, follow procedure
in AR 635-200, paragraph 7--15e.

8-5. Processing claims of unfulfilied

or erronecus enlistment commitments
Refer such claims to the Recruiting Com-
mand Liaison NCO for resolution. For
claims for persons who have departed the
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Reception Station, installation commander
will—

la_ Review the person’s MPRJ to deter-
mine validity of allegations.

h. Decide if the major commander can
fulfill an enlistment commitment that the
enlistee does not desire to waive. I not, in-
stallaion commander will noufy PER-
SCOM as quickly as possible that the
person-- - )

(1) Is available immediately under AR
614-200, chapter 8.

(2) Has an unfulfilled enlistment
commitment.

¢. Forward enlistee’s claim to the CG,
PERSCOM, for resolution when the persen
appears to have— .

(1) Enlisted for an option.

(2) Not met prerequisiles thal must be
deterrmined before enhistment.

d. Hetp prepare letter request for ciaim-
ants for either erroneous or unfulfilled en-
listment commitments that cannot be
resolved by reassignment action. Subject of
letter will be “Correction of Unfulfilled or
Erconcous Enlistment Comnmutment.™

{1) Forward original and one copy of re-
quest with the inclosures below by first class
mail direct to PERSCOM (DAPC-PDT-S),
2461 Eisenhower Avenue, ALEX, VA
22331-0400.

faj The DD Form 4-series.

(b) The DD Form 1966-series.

{c; The DA Form 3286-series and adden-
da completed for the claimant.

(d) DA Form 2- 1.

fe) SF 88 and SF 93. if required, and re-
lated documents (for example, consultation
reports).

() Waiver of enhstment commitment or
statement that DA Form 2-1 does not show
that the enlistment commitment was
waived. .

{g) Sworn or notarized statement {rom
claimant affirming the facts.

(h) Other statements or documents to
help evaluate the claim.

(2) Forward third copy of the request
(including copies of inclosures in (1) above)
by first class mail direct to HQ, U.S. Army
Recruiting Command (ATTN: USARCES),
Fort Shendan, IL 60037. Also send with the
request a DA Form 209 (Delay, Referral or
Follow-up Notice) addressed to claimant.

e. Process claims on erroneous enlistment
grades under AR 600-200. Submit request
10 help esiablish correct enlistment grade,
with substantiating evidence and state-
ments, to Commander, U.S. Army Enlist-
ment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132,

S Process, as outlined in paragraph 6-11,
claims on erroneous home of record or oth-
¢r entries not covered above.

8-6. Correction of term of enlistment

An error may be discovered to have been
made in processing an enlistment so that the
term of enlistment shown on the DD Form
4-series is for longer term than intended. if
50, unit commanders will submit a request
for correction of enlistment agreement
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through military channels to the Command-
er, PERSCOM (DAPE:-PDT-S)}, 2461 Ei-
senhower Avenue, ALEX, VA 22331-0400.
The request will contain the following data:

a. Sworn statement by member and other
involved persons. The statement will give
circumstances of enlistment.

b. Evidence to support claim of error in
period of enlistment shown on—

(1) The DD Form 4-series,

(2) The DD Form 1966-series.

(3) The proper DA Form 3286-series.

(4) Other documents that may be
available.

¢. Statement from person that he or she
agrees or consents (o correction of term of
enlistment shown on the DD Form 4-series.

d. The CG, PERSCOM directed change
of enlistment term to show the correct cn-
listment period. The CG, PERSCOM, may
determine that an error has been made in
the term of enlistment shown on the DD
Form 4-series. (For example, term of enlist-
ment may be other than that intended by
both the member and the Army. The DD

Form 4-series will not be amended by “pen

and ink™ correction. Instcad, a memoran-
dum will be added to the member’s file giv-
ing the correct term.}

Note: The DD Form 4-series must be maintained
in its onginal state should it ever be necded in 2
legal proceeding.

e. Claims from personnel at reception
battalions (RECBN) will be referred to the
USAREC Liaison for resolution. (Claims
for personnel in training or for soldiers who
have completed formal training will be
processed by the installation personnel in
accordance with a through d above.)

J. The USAREC Liaison NCO will pro-
vide assistance to accomplish the following:

(1) Obtain/review documents in b above.

(2) Provide reception battalion Cdr, in-
formation to support correction to enhist-
ment forms.

(3) Amend original term of enlistment by
attaching memorandum for record. (Do not
make correction to original DI> Form 4.)

{4) Ensure that RECBN makes distribu-
tion of corrected DD Form 4 in accordance
with distribution requirements of paragraph
8-8.

g Under no circumstances will a con-
tract be amended when a soldier objects ot
claims entries are correct until appropnate
resolution or inquiry is completed.

8-7. Correction of enlistment grade

Correction of enlistment grade, after enlist-
ment documents have been executed, is to
be accomplished by promotion or reduction
action, whichever applies. Eniistment docu-
ments will not be altered to reflect the dif-
ferent grade. Comply with appropriate
provisions of AR 600-200, chapter 7 or 8.
Assistance in establishing an individual’s ej-
igibility for different grade may be requested
from the Commander, U.S. Army Enlist-
ment Eligibility Activity, 9700 Page
Boulevard, St. Louis, MO 63132-5295. Re-
quests must include copies of substantiating

documents or statements. The service mem-
ber will be advised of the right to apply to
the U.S. Army Board for the Correction of
Military Records (ABCMR). The ABCMR,
acting for the Secretary of the Army (sec
1552, title 10, United States Code 10 USC
1552), is the only authority for correcting
(backdating) the effective date.

8-8. Extension to term of entistment
Extension to term of enlistment is author-
ized. If term is to be lengthened, a DA
Form 1695 (Qath of Extension of Enlist-
ment) must be administered or payment of
an EB. Extension document will be evidence
of eligibility if all other documents support
a bonus. Distribute DA Form 1695 as
shown below,

a. Original to Commander, US Army

Enlisted Records and Evaluation Center -

(ATTN: PCRE-FR-RR), Fort Benjamin
Harrson, IN 46249,

b. Copy to DA Form 201,

¢. Copy to Personnel Finance Record
folder.

d. Copy to USAREC Liaison NCO.

e. Copy to the person.

8-9. USAREC Liaison role tor
processing USAR soldiers in the
reception battalion

The primary mission of the USAREC Liai-
son NCO (LNCO) is to save enlistments
which might be endangered as a result of
breaches or administrative error in the en-
listment process/contract. The USAREC
LNCO will renegotiate erroneous, defective,
or unfuifilled enlistment contracts, per
USAREC instructions.

a. USAREC LNCOs will process USAR
problems at the reception battalion only.

b USAREC [.NCOs will provide techni-
cal assistance when requested.

c. Upon departure from the reception
battalion, processing becomes the responsi-
bility of TRADOC USAR LNCO who will
handle cases according 10 guidance issued
by HQ TRADOGC.

d. TRADOC LNCOs are required to re-
port any recruiting errors or contractual
problems not previously detected by the
USAREC L.LNCO to the recruiting battalion
and to HQ USAREC for action.

Chapter 9
Enlistment Programs/Options

8-1, General

a. Enlistment programs/options are de-
signed to merge valid Army requirements
with personal desires. To best serve these
two purposes, recruiting personnel must en-
sure that—

(I) Persons applying for specific options
are informed of—

{a) The precise nature of commitment.

(b} The extent to which specific option
will satisfy applicant’s personal desires.
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{2) Pcrsons accepted for specific options
possess prescribed prerequisites (o meet per-
formance standards of the Army.

b. Table 9-1 lists and gives the general
description of all authorized enlistment pro-
grams and options. Enlistment Programs
9A through 9D through Enlistment Option
9-55 describe each of the options.

9-2. Qualifications

All applicants must be qualified for enlist-
ment under basic eligibility criteria given in
this regulation. This chapter gives other op-
tion requirements that must be met.

‘a. Former Peace Corps members may
not enlist for options that authorize assign-
ment to—

(1) The U.S. Army Intelligence and Se-
curity Command (INSCOM).

(2} Intelligence duties.

{3) The country in which they served as
Peace Corps volunteers.

b. Persons not former Pcace Corps mem-
bers, but who received Peace Corps train-
ing, will not be assigned duties in a military
intelligence field in any foreign country for
which they were trained.

¢. Selection of an option under this regu-
lation is permitted even if it will result in a
second or later permanent change of station
during the same fiscal year. (See AR 614-6.)

9-3. Honoring enlistment
commitments
Every effort will be made to honor all
promises made at time of enlistment or
reenlistment. To meet commitments,
recruiting personnel will—

a. Comply with specific option
procedures.

b. Promise only what is authorized.

¢. Follow procedures to report and assign
persons enlisted for an option.

d. Detect errors promptly so that the
person may be assigned under his or her en-
listment commitment.

9-4. Counseling on waivers affecting
options

a. Applicants who require waivers under
chapter 4 on limitations that may apply to
their selection of enlistment options will be
specifically counseled. Options that require
security clearance may require that persons
have no record of civil offenses or record re-
ficcting adversely on the person’s character.
Applicants for such options will be advised
that their fina! eligibility cannot be deter-
mined until after their enlistment.

b. They also will be advised that waiver
of disqualification for enlistment does not
imply an eventual favorable decision on op-
tion eligibility. If applicant clects such an
option after above counscling, advise him or
her that the Army may void the option if he
or she is later determined to be ineligible.
The person then may be required to com-
plete the term of service for which he enlist-
ed. Further advise the applicant that
omissions of any information he or she was
required to disclose, including expunged
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records, may later be a basis for an unfavor-
able decision on option eligibility.

¢ Also, most options have other condi-
tions that cannot be determined until afier
the person enlists. If these conditions are
not met, the Army may void the option
without giving rise to a ctaim of unfulfilied
enlistment commitment or crroneous enlist-
ment. The “Information for Applicants™
section of each option table requires that
such information be explained to all
applicants.

95-5. Selection of an additional option
(For RA only)

Qualified applicants who cnlist for options
given in this chapter may select other op-
tions in connection with the chosen primary
option. If the combination of the chosen op-
tions are to be effective, requirements or
each option must be met satisfactorily. Fail-
ure to gualify for one of the options, howey-
er, does not void remaining options if
applicant remains qualified for the other op-
tion. Persons enlisting for multiple options
will complete the proper DA Form 3286-Se-
ries for each option sclected.

9-6. Reserve incentive bonuses and
educational assistance programs

The Sclected Reserve Incentive, Affiliation
Bonus, and IRR Bonus programs provide
enlistment and retention incentives offered
to quahifying persons when they enhist, reen-
list, or transfer in the USAR. These pro-
grams will be governed by AR 135-7 and
other applicable DA directives. USAR ap-
plicants entisting for the Selected Reserve
Incentive Program (SRIP) will complete
DA Form 5261-R as an addendum to the
DA Form 3540 series. A reproduction
master copy of this form is at the end of this
regulation and will be locally reproduced on
8 1/2 by 1l-inch paper.
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Table 8-1

Listing and general description of authorized enlistment programs and options

Name of program/ophan

Program/ option Authonzed request option DA Form required
‘ For Regular Army
9A U.8. Army Training Enlistmeant Program DA 3286-63
Request options: 3, 4, 10, 13, 25, 26, and may be combined with program 9C when
authorized.
9B U.S. Army Stetion/Command/Unit/ Area Enlisiment Program DA 3286-64
Request oplions: 4, 13, 18, 19, 20, 23, 25, 26, and may be combined with program
9C when authonized.
9C U.S. Army Incentlive Enlisiment Program DA 3286-66
Request options: 17, 27, or 28. Must be combined with program 9A or 98,
8D U.S. Army Ofticer Enlistment Program DA 3286-65
Reques! oplions: 11 or 12.
For USAR
9E USAR Bands Enlistmant Option DA 3540 Series
9F MI Signal Intelhgence EW and Signal Security USAR Enlisimant Option DA 3540 Series
G IRR Prior Service Direct Enlisiment Opndn DA 4688 Saries
gH ROTC/SMP Enlistment Program DA 3540 Series
gl USAR OCS Enlistment Program DA 3540 OCS
Addendum
9J USAR WOFT Enlistment Program DA 3540 WOFT
Addendum

Notes:

1. All Regular Army enlistment programs are authonzed delaycd entry/daelayed status

2. Any gnlistmant program or option that has specific education requraments requires that education be ventied.

3. Assignment and MOS rastrictions for non-U.S. citizens must be considered. OCS. WOFT, Ranger, Special Forces M1, and all MOSs with any security clearances

required are nol available 1o non-U.S, cuzens,

Program 9-A
U.S. Army Training Enlistment Program

Line: 1

Item: Available to:

Comment: Qualified non priod service [NPS)
and prior service (PS) applicants enlisting for
the minimum term of enlistment authonzed by
REQUEST. PS and glossary NPS must be
authorized to retrain. PS and MOS-qualified
glossary NPS must enlist for not less than 4
vears or the term reflecied on REQUEST, if
greater than 4 years. Enlistment for 2 years or
2-year VEL is only authonzed for NPS who
have an AFQT of 50 or greater and an
education level of high school diploma
graduate. Two-year term is not available to PS
glossary NPS.

Line: 2

Item: REQUEST options: 3, 4, 10, 13, 25, and
26.

Comment: NA.

Line: 3

ftem: Description of option:

Commaent: Guarantees enlistee training
salected. This program guarantees a specific
MOS or CMF, as well as provides a guarantea
to Airborne, Language and Intelligence MOS/
Training il selected and if qualified for the
specific training enlisting for. If enlisting under
the Puerto Rican English Language oplion,
quarantees enlistee english tanguage training
only.

Line: 4

Item: Preraquisites that must be met before
enlistment.

Comment:

a. Meet basic eligibility criteria for eniistment
as modified by this program.

b. Meet all prerequisites for training i the
selected MOS according to AR 611-201. I
enlisting for an MI MOS, AR 614-200 and AR
611-201.

¢. Initiatton of a personnel secunty
investigation, if required.

d. Meet Personal Reliability Program critena,
if required.

e Maet REQUEST qualifications.

i. For an MOS that requires language
trairing, applicant must maet the following
additional prerequisites.

{1) Be a high school graduate.

(2) Possess a qualitying DLAB score {89).

{(3) Be a U.S. Citizen {spouse must also
meet this requirement if married).

{4} Have excellent character, discretion, and
unquestionad loyalty 1o the United States.

{5) Have no speech impediment.

{6) Possess minimum hearing acuity (AR
611-201),

{7} Have physical profila ot 1" in the “S"
tactor.

9. For MOS 97B:

(1) Not be a tormer Peace Corps member,

{2) Be not iess than 18 years of age at time
of RA enlistment.

(3} Be a high school diploma graduate
(HSDG).

(4) Meet the following citizenship
requirements:
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(a) Must be a U.S. citzen by birth.

{b) Members of applicant's immediate family
must be U.S. citizens; if citizenship of spouse
was acquired through naluralization, spouse
must have resided in the United Stales for at
least 5 years. Immediate family under this
program is defined as spouse, parents,
parents-in-law, brothers. sisters, and chitdren.

{c} No near relative or other pesson to
whom the applicant or spouse may reasonably
be considered to be bound by ties of
affection, kinship, or obligation may be
residing in a foreign country within whose
houndaries, as physical or mental coercion is
known {o be a common practice either against
parsons accused of acting in the interest of
the United States or against the relatives of
such persons.

(d) For this program, a near relative also
includes uncles, aunts, grandparents, father or
mother-m-law, step-relationships correspond-
ing to any of the abova, and persons acting in
loco parentis as defined in AR 630-5.

{e) Neither applicant nor spouse may have
commercial or vested interests in countries as
indicated in {c) above,

h. For airborme Training:;

(1) Meet medical fitness standards for
Airborne Training (AR 40-501},

(2) Never have been rejected or relieved
from Airborne Training or duty because of
physicat disability or training fallure,

(3) Never have voluntarity withdrawn from
Airborne Training.

{4) Enlist for an MOS that has Airbome
Training available (Request option 4).

{5) It enlisting for Airborne and first
assignment is "Airborne unassigned” then all

A
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other option 4 “"FIRSTA" will use program B
(UNRG, etc.)

(8) Applicant must have physical
examination dogumants annotated by MEPs
physician indicating “Arporne Qualified.”

i. For Puerto Rican English Language
option;

(1) Attain a qualification score of 21-49 on
the AFQT portion of the ASVAB.

(2} Have a verifiett PAA score of at least
1000.

(3) Agree to enlist without specific MOS
guaranteed.

(4) Meet all other prerequisites set forth in
AR 601-210.

Line: 5

Item: Prerequisites thal must bs met after
enlistment,

Comment:

a. Satistactorily complete initial Entry
Training (BT, OSUT, and AIT, as required).

b. Satisfactorily complete Airborne Training
if required and enlistment is for Airborne
Training.

¢. Meet any special requirements for
training in the selected MOS that cannot be
determined before enlistment.

d. If enlisting for MOS 878, meet the
following prerequisites:

{1) Successiully complete required MOS
training at U.S. Army Intelligence Center and
School.

{2) Be subject of a favorable special
background investigation, to include:

{a) Evaluation of potential qualifications and
personal characteristics.

{b) Be eligible for sensitive compartmented
information {SCI) access.

(3} Qualify for retention in MOS 97B duties
by salisfactovy performance of assigned duties
and maintenance of high standards of integrity
and loyalty required by intelligence cperations.

{4} Maintain a record free from indiscretions
or defects of character that are deemed
unacceptable by the CG, PERSCOM (see AR
614-200 for examples).

e. If enlisting for the Puerlo Rican English
Language option, meet the following
prefrequisites.

(1) Attend the English Training Program
(Lackland AFB, Texas) and upon complation
of the program, attain a score of 70 or higher
on the ECLT,

{2) It scoring 70 or higher on the ECLT,
retake the ASVAB.

{3) Based upon scores achieved on the
ASVAB, salect an MOS and enlistment
program and execute the appropriate

enlistment program forms, which will
constitute a renegotiaied enlistment contract.

Line: 8

Item: Information for applicants
Comment: Applicants will be advised of 2
through 5 above; alsp, they will be—

a. Oriented oh the nalture of fraining and
duties in the skiti selected to receive Yraining
in. (Usae Joint Optical Information Network
{(JOIN) and AR 611-201.)

b. Informed that the training selected is
based on current training requirements
existing al the time of applicant's enlistment.
Also, one of the following may occur: traimng

selected may be discontinued before
attendance; soldier later may become
medically disqualified for training selected; or
soldier may fail to receive required security
clearance (not because of data withheld at
time of enlistment). If any one of these occur,
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the soldier will be given the chance to select
related training or.any other training tor which
qualified and & training requirement (quolta)
exists. An alternate selection will be honored.
Soldier will ba required to complete the term
of service for which enlisted. If solider does
not desire allermate training, the solider may
initiate a request for unjulfilied entistmeant
commitment according to AR 600-200 and
AR 635-200.

¢. Advised that the course length for
training is not guaranteed and that the Army
may change the course length or numaeric
designation of an MOS. (Enlistment remains
vald prowided that the MOS does not change
content substantially.)

d Advised that this program does not
guaraniee, imply or promise any assignment
upon completion of AIT. Further, no guarantee
that the soldier will or will not ba assigned o
an overseas location 1s made. Recruiters and
guidance counselors cannot make
speculations or verbal commitmants with
regard to any provisions of this program.

. Advised that, if relieved from training for
academic deficiency, disciplinary reasons, or
failure to receive required security clearance
because of information withheld by applicant
at tima of enlisiment, the soldier will be
assigned, according to the needs of the Army,
and required to complete the lerm of service
enlisted for,

f. Advised that this program may be
combined with an incentive program if the
applicant meets the requirements of the
incentive program and enlists for an MOS
under such program.

9. Advised when enlisting for an MOS that
requires language traming ot the following
specific provisions:

{1) Reiiaf irom schoal course for academic
deficiency, disciplinary reasons, or failure 10
obtain required security clearance is basis for
reassignment under nceds of the Army.
Soldier will be required 10 complete his or her
term of service enlisted for.

{2} DA makes every effort to use language-
quailified personnel. Language school
graduates may be assigned duties in an
appropriate country or area, or be given
traiming in another MOS under needs of the
Army before first duty assignment.

(3) For persons who possess proficiency in
the language for which enlisting, the course
length may be reduced by authorty of the
Director, Defense Language Institute. (If
proficiency meets criteria of RA and Army
Reserve Civihan Acqurred Skills Program
{chap. 7). this program will not be used for
enlistment.)

h. Informed when enlisting for MOS 578 ol
the following:

(1) Biographical screening for soldiers will
be conducted at BT by a military intelligence
group agent. With biographical screening,
agent will ask more detailed questions as
required to delermine Suitabiity for MOS 978.

(2) Scope and prerequisites for training is
prescrnbed in AR 611-201 and addtonal
information can be found in AR 614-200 and
OA Pam 51-4.

(3) Applicant must be fully aware that the
scope of this MOS depicted in AR 611-201,
AR 614-200, and DA Pam 351-4 i1s only
partial because of security classification of
such information.

(4) Final acceptance for MOS 978 dutes, in
spite of the fact that enlistment was for this
program, will depend on meeting prescribed
criteria.
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{5) If persons attending BT are found to t;e
unqualified for MOS 978, they will be—

{a) informed that enlistrnent commitment is
voided. )

(b) informed that on complétion of BT, he or
she wili be reassigned according to the needs
of the Army and be required 1o complete the
period for which enhsted.

(6) Commander, FERSCOM, may grant a
waiver when the applicant fails to meet the
eligibility criteria above, excepl those .
pertaining to “lormer Peace Gorps members,
ang required standards of character, loyalty.,
discretion, and integrity.

(7) Soldier must successiully complete a
period of probation 1 year after date of
completion of training or until 21 years of age,
whichever is longer.

{8) Soldier may elect to waive this
enlistment program at any time, in such
cases, the soldier will be assignad and used
accordmng 1o the needs of the Army.

i. Informed of the following when enlisting
under the Puerio Rican English Language
option:

{1) Soldier will not initially be guaranteed
tralning in any specific MOS/CMF, or
assignment 10 any specific station, command,
unit, or area.

(2) Soldier will be required 10 attend the
English Language Training Program.

(3} Soldier will be administered the ECLT
upon completion of training. I score is 70 or
greater, soldier will be required to retake the
ASVAB.

{4) The resulting scores from the ASVAB
retest will become the scotes of record from
which gualifications for training and enlistment
program(s) will be determined. If at least a
score of 21 is not obtained on the ASVAB
retest, with at feast one qualifying aptitude
araa score, the soldier will be assigned an
MOS and enlistment program(s) based upon
their initial ASVAB scores

{5) If neither the ASVAB retest nor the initial
ASVAB scores qualify the soldier an MOS and
enlistmant program(sl, soldier wll be
separated from the Army.

(6) i soldier fails to attain the required
score of 70 or better on the ECLT, he or she
will be separated from the Atmy regardless of
AFQT and aplitude area scores.

Line: 7
Item: Program processing procadures,
Comment:

a. Normal processing proceduras prescribed
by this reguiation apply.

b. Applicants requiring 8 spacific leval of
education or course complation for tha MOS
must present documéentary proot in the form
of a high school diploma or certified GED
certhicate. Transcrpls are required to show
specific course completion (example: Algebra,
Chemislry, Sciance, etc.).

¢. Training seals must be obtained via the
REQUEST under any option providing training
only,

¢. REQUEST resarvation must be canceled
when an applicant fails to meet prerequisites
of does not enlist within the specific
timeframe required.

6. Enlistment for any MOS requiring TS or
8CI access requires interview by PERSCOM
secunty interviewer. REQUEST will glert GC to
interview requirement,

. Applicants who are not U.S. ciizens will
not be anlisted for any MOS, assignment, or
unit that requires a cecurity clearance.
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g. Applicants required to be interviewed by
the PERSCOM security interviewer will be
processed as follows:

{1} PERSCOM security interviewer will
conduct intarview per instructions and policy
provided by the Commander, PERSCOM.

(2) Security interviewer will consult with the
caniral clearance facility when appropriate, or
when questionable information has been
revealed that does not clearly quality or
disqualify applicant.

{3) Security interviewer will refer applicants
back to the Commander when applicant doss
not qualify for clearance.

{4) Security interviewer will assist and
suparvise applicant in the completion of all
required forms.

(5) Applicants enlisting for any MOS that is
nuClear related must aiso be interviewed.

Line: 8
item: Statements for enlistment.
Commuent:

a. Ensure that proper entries are made on
the DD Form 1966. Enter "U.S. Army Training
Enlistment Program™ as the option, also
include the MOS and title. If Airborne Training
is included, so indicate.

b. ! enlisting for a CMF, then indicate by
stating "Within CMF" 11, 13, or 19, and enler
title of CMF.

¢. Complete DA Form 3286-63 (Statemenl
for Enlisiment U.S. Army Training Enlistment
Program). Complete this form as follows:

(1) Under line ta, enter the specific MOS
angd title or “Within CMF,"” indicate CMF and
title. If the applicant had a REQUEST
reservation made via REQUEST option 4 and
assignment is "UNCM" (uncommitted), then
ingdicate on the second line "Airborne
Training.” If Airborne is not selected, enter
N/A.

(2) Under lins 1g, enter the term of
enlistment in whole years and, if MOS
requires a variable enlisiment legistation
(VEL), enter the numbaer of weeks as reflected
by REGUEST or DA instruction. If non-VEL,
entar 00 in the weeks section.

(3) Applicant will be required 1o read and
acknowledge his or her undarstanding of this
enlistment program by signing the appropriate
block under “Authorization.” The GC will
complete the remainder of this section,
wilnessing the applicant’s signature. The GC,
by signing this form, indicates that he or she
has provided all information required under
the provisions of this program.

(4) The GC will indicate the CCN number
from REQUEST, date reservation was made,
and the alphabetica! enctosure 1o the contract
undar ANNEX. If applicant was in the DEP,
this would then be annex B, if no DEP, than
annex A.

{5) GC will also complete DA Form 3286-70
(Addendum to Statements for Enkstment
{Additional Requirements for Enlistment
Options) when applicant is enlisting for
Special Intelligence {(MOS 97B).

(6) All applicants will also be required 10
complete DA Form 328667 (Army Policy
Statement of Understanding) regardless of
MOS.

(7) Entries on all forms will be printed or
typed lagibly. Signatures will be the signature
notmally used by the applicant.

(8} If the soldier has dependents in the
custody of another, complete DA Form
3286-69 {Statement of Understanding for
Persons Having Dependents in the Custody of
Anothar). Ensure that applicant fully

understands the implication associated with
this statement,

{9) Each enlistee mus! be fully aware of the
statements they are acknowledging, and must
be given adequale time to read and ask
questions.

d. It enlisting for the Puerto Rican English
Language Training option, indicate '09810-
Trainge (English Language)' on DA Form
3286-63, para. 1a. Also complete DA form
3286-67.

Line: 9

item: Orders and record entries.

Comment: For enlistees in MOS 97B anly,
furmish two copies of enlistment orders to the
Commander, PERSCOM (TAPC-EPL-M), 2461
Eisenhower Avenua, ALEX VA 22331-0400,
within 15 days of eniistment date. Ensurg that
all items required to be completed on DD
Form 1966 are accomplished.

¢

Program 9-B
U.S. Army Station/Unit/Command/Area
Enlistment Program

Line: 1

Item: Name of program.

Comment: .S, Army Station/Unit/
Command/Area Enlistment Program

Line: 2

ftem: Avaiable to:

Comment: Qualitied applicants with or
without prior military sarvice enlisting tor the
term required for MOS or option displayed by
REQUEST. Each Giossary NPS (who has
been awarded an MOS) and prior service
must enlist for not less than 4 years, or the
term required via REQUEST if greater. For
MOS-qualifed Glossary NPS and PS, use
REQUEST option 18. If training is authorized,
use any othar option available under this
program. Glossary NPS and PS of any
component other than Army may be enlisted
in their former MOS only if it converts to an
Army MOS. Verification of conversion must be
made through PERSCOM, Retention
Management Branch, Autovon 221-3564. It is
no! mandatory that other Service (PS) enlist in
their former MOSs, This program is also
available for enlistment under the Army
Civilian Acquired Skills Program.

Line: 3

ltem: Description of program.

Comment: Guarantees applicants who meet
the prerequisites of this program training in an
MOS and a first assignment 10 either a
station, unit, command, or area. Guarantee is
for a minimum of 12 months from arrival at
the station, unit, command, or area. For
ACASP enlistees, no training is guaranteed,
but prerequisite training may be require,

Line: 4

Item: Prerequisites that must be met betore
enligiment.

Comment:

a. Basic eligibility criteria for enlistment as
modified by this program.

b. Applicants required to undergo AlT must
meet prerequisites for training in selected
MOS according to AR 611-201 and
REQUEST. ACASP enlistees must meel AR
611-201 and chapter 7 {of this regulation)
criteria.

¢. Applicants selecting—

(1) Senaca or Sierra Army Dapot must
meet, without exception, criteria in AR 50-5,
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quality for a “"SECRET" clearance, and enlist
for MOS 5B {Military Police).

(2) Seneca or Sierra Army Depot will be
disqualified from selecting these units if the
foliowing behavioral characteristics or medical
conditions are found to exist:

(a) Psychiatric disorder or condition that, in
the opinion of a physician, may be datrimental
to nuclear safety or reliability.

(b} Alcoholism of recent repeated
overindulgence in alcoho! or unauthorized use,
possession, or sale of dlegal substances or
narcotics, including marijuana.

(c) Physical profile serial other than a “1"
under “'S.”

(d) Any character trait, history or iliness, or
other information that, in the opinion of the
physician, may cause significant defects in
Judgrnent or reliability.

(e) Lack of emotional or mental maturity or
sense of responskbility.

(f) Evidence of inadequate group
adjustment.

{g) Negligence or dalinquency in
performance of duty.

(h) Financiai or family iresponsibility.

(i} Poor attitude or lack ot motivation toward
assignment involving nuclear duty.

(i} Adverse police record, other than minor
infractions.

(k) Record of judicial or nonjudicial
punishment other than minor infractions.

(1) Any other character trait or record ol
conduct that would be prejudicial to reliable
performance of nuclear duty.

(3} U.S. Army Band will be enlisted
according o chapler 7, RA and Army Reserve
Civilian Acguired Skills Program, and this
program. Prior service applicants must be
reauditioned.

(4) COHORT-dasignated units will be
advised that unitg under this program have a
rotation scheduie. They will, or may be subjact
to, movement betweaen CONUS and
OCONUS, depending upon the location of the
unit.

(5) The 3rd Infantry (The Old Guard) must
have approval and meet the provisions of AR
614-200. Oblain appsoval by contacting the
3rd Infantry at commercial 202-696-3149.

{6) The U.S. Army Marksmanship Unit must
have a letter of accaptance that indicates the
location of first assignment and approval for
the assignment.

{7) Overseas locations or units must meet,
without exception, the provisions of AR
614-30.

{8) Any unit obtained from REQUEST option
25 must meet the following additional
prerequisites.

(a) Be a high schooi graduate (HSG) it
enlisting in CMF 98 or 33 {HSG) includes
equivalent dipioma).

(b} Meet all prerequisites of AR 611-201.

{c) It a former member of the Peace Cormps,
the applicant will not be assigned for duty or
TOY in the MI field for a period of 4 years
following service with the Peace Corps. The
solder will not be assigned to any foreign
country where he or she served for the Peacse
Corps.

{d) Citizenship of the applicant and his or
her spouse must be by birth (U.S. cilizen). If
citizenship was obtained by naturalization,
approval must be obtained (see program 8-A,
line 4, for additional criteria (citizanship) and
approval authority for naturalized citizens).

(9) Berlin Brigade must meet the

requirements of AR 614-200.
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(10) 1st Battalion, 65th ADA, or 3rd
Battalion, 68th ADA, must meet the same
criteria as oullined for Sierra or Seneca Army
Depot. Meet provisions of AR 50-5 for
safeguard sites.

(11) Special Forces must be U.S. citizens;
HSGS; have a physical profite of 1111147,
regardiess of MOS for which enkisting; be
Airborne qualified; have no time lost on
previcus eniistment; have never received a
courts martial; meet the provisions of AR
614-200; and never have been rejected of
reliaved from Airborne or Speacial Forces (SF)
training or duty.

{12) A Ranger Unit, must be U.S. citizens,
meel physical standards of AR 40-501, for
this type of duty, have a minimum physical
protile of 111121, regardless of MOS; be
Airbormne qualified; or volunteer for Airborne
training. it PS, not have any time lost during
fast enlistment; have no record of couris
martial; and meet, without exception, the
criteria in AR 614-200 for Ranger training.

d. All appicants anlisting for any unit must
meet AR 611-201, AR 614-200 (if required for
unit of activity), and AR 614-30 (it OCONUS
to include Alaska or Hawaii).

e. All applicants will be informed of the
requirements for movement of dependents
according to AR 614-200 (tour length with
dependents). No guarantee of movement of
dependents is authorized other than that
contained in paragraph 5-18 of this regulation.

Line: 5

ttem: Prerequisites that must be met after
enlistment.

Comment:

a. Satisfactorily complete basic combat
training, one station unit training and
advanced individual training as required.

b. Successfully complete Airborne training if
enlisting for Airborne.

c. if enlisting for Airbomne, Ranger, or SF—

{1) Retain and maintan ptwsical standards
for Airborne and other training (all).

{2) Be abte to swim 50 meters unassisted
{SF and Rangers).

(3) Satisfactorily complete requiked SF ot
Ranger training as appropriate for unit
enlisting in.

{4) Qualify for a SECRET c¢learance (SF or
Rangers).

{5} Score at least the minimum requirement
on the Ranger or SF physical fitness
qualification lest, which consisis of: Pushups
(42); situps (52); and a 2-mil@ run in 15
minutes, 54 seconds (see Physical Fitness
Test in AR 614-200).

(6) Qualify for retention on Ranger or SF
duty by maintaining required physical, medical,
professional, and suitability standards.

d. Meet any special requirements for MOS,
unit, or station that cannot be determined
before enlistment.

€. Enlistment for Siemra or Seneca Army
Depot requires that the soldier maintain
standards of kna 4c(1) and (2) of this
program.

Line: 6 -
liem: Information for applicants.
Comment

a. Applicants who are prior service and
authorized 10 enkist in grade E-5 or above
must possess an MOS for which a vacancy
exists and assignment has been obtained via
PERSCOM.

b. Applicants who are authonzed to enlist in
grade E—4 and below may be enlisted without
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training for any vacancy that is obtained under
the “no formai training” REQUEST option. If
no vacancy exists on REQUEST, the applicant
may enlist for training in any MOS available
and for which he or she is qualified.

¢. Prior service applicants are required 1o
undergo Basic Combat Training according to
AR 612-201 and this reguiation.

d. Persons enlisling under this program who
fail to meet prerequisites or become medically
or otharwise disqualified for training or duty in
the chosen or enlistment MOS wil be trained
or utilized according to the needs of the Army,
They will be required to compiete the term of
service for which they enlisted.

e. Applicant may elect to waive this
enlistment program at any time. if so, he or
she will be utilized according to the needs of
the Army and required to complete the term of
sarvice for which enhsted.

t. Advise applicants enlisting for Forl
Hamilton, NY, that they may be assigned
duties at Forts Totten, Wadsworth, Tilden,
Hancock, or other areas within the New York
City metropolitan area.

g. It the unit or aclivity 1o which a person is
assigned or attached under the provisions of
this program is deployed, relocated,
reorganized, or redesignated. the person will
remain with that unit or activity. No guarantee
of “location” is made when enlisting for a
specitic area, unit, or command.

h. If the unii, activity, station, or command is
inactivated, disbanded, or discontinued, the
person will be subject to reassignment
according to the needs of the Army.

i. Person may be subject to periods of TDY
on an individual basis away from the station of
choice for which enlisting. Such periods of
TDY will not count againsi guaranteed
stabilization pefiod.

j- Persons may receiva initial assignment at
interim location 1o unit undergoing training.
That unit will deploy 10 the station of choice
upon successlul completion of training.
Stabilization starls upon arrival at station.

k. If enlisting for 8 COHORT-designated
unit, the following information will be provided:

(1) COHORT units have rotation schedules
between CONUS and OCONUS locations.

{2) Although it 15 the inlent 1o \rain and
assign members of the same COHORT
training package as a group, there are
instances where a group that has trained
together is spht up in the COHORT unit and.
as a resudl, doas not viclate or otherwise
breach the contract. Enlistees lor COHORT
will, however, be assigned to the unit (division)
for which enlisting. No guarantee of specific
company, battalion, or brigade is implied.

(3) Because COHORT units have rotation to
overseas areas and units that are located in
overseas areas have additiona! intertheater
rotations. applicants must be advised to meet
the ovaiseas tour length requirement for the
area in order 1o have a with dependents tour.
This sometimes reguires an extension of the
enlistment period lo meet the requirements of
AR 614--30. This includes Alaska and Hawaii.

1. Applicants enlisting for an assignment in
an electronic wartare/cryptologic unit, area, or
activity must be informad of the foliowing:

{1} Meet cntena listed under ine 4¢(8) of
this program,

(2) Mesel, without excaption, citizenship
ciiteria according to AR 614-200 and AR
611-201 tor the MOS.

(3) Be interviewed and accepled by the
PERSCOM security interviewer.
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(4) W applicants fail 10 meet any of tha
prerequisites after enlisiment, they will be:

{a) Beassigned under the needs of the
Army.

{b) Required to complete the term for which
enhsted. )

{5} Applicants not iniially approved for
access to special intelligence information
through no fault of their own wili be
counseled. They will be given a chance to
selecl an aliernate program for which qualified
and a vacancy exists. In such event, a 4-year
anlistee may apply to have is or her term
reduced 10 meel the required term of the new
MOS (but not less than 3 years). Request for
reduction of term may be submitted to CG
PERSCOM, ATTN: TAPC-EPA-R, ALEX, VA
20332-0400. Withholding or denial of
informalion by the soldier, after secunty
investgation is found to be the cause for
denial (o access of special intelligence
information, does nol constitute justification
for a reduced term. If soldier is authonized a
reduced term, it will be for not less than 3
years. |f MOS or option selected required an
equal or longer lerm than 4 years, the soldier
will not be required to extend.

Line: 7
ltem: Program processing procedures.
Comment:

a. Normal processing procedures of this
regulation apply.

b. Applicants requiring a specific tevel of
education or course compielion for the MOS
or unit must present documentary proof in the
form of high school diploma, GED certificate,
transcript, or letter that clearly shows the
applicant has the required education level or
course required.

c. Training and assignment must be
obtained via REQUEST under any option that
provides a station, unit, area, or command as
a first assignment.

d. This program wili not be used for
“Arborne Uncommitted” (UNAB). Use when
assignment is indicated or request is for
Rangers or SF only (use program A tor
UNAB).

e. Eniistment for any MOS raquiring a TS or
SCI access requires inlerview by PERSCOM
sacurity interviewer,

i. Applicants who are not U.S. citizens will
not be authorized any MOS or assignmant
that requires a security clearance. GC will
check citizenship.

g. See program A of this regulation tor
PERSCOM security inlerview proceduses.

h. Prior service applicants (E-5 and above)
must have an assignment obtained from
PERSCOM.

Line: 8
Item: Statements for eniistment,
Comment:

a. Ensure that proper entries are made on
the DD Form 1966. Enter “U.S. Army Station/
Unit/Command/Area Enlistment Program” as
the option and include the MOS and utle. If
Airborne, option 4, is included, indicate
"Airborne Training.' Show the specific station,
unit, command, or area as reflacted via
REQUEST. (i UNAB, use program A If
unassigned SF or Ranger, use this program.)

b. It endisting for a CMF, enter on the DD
1966 as "within CMF-XX" and show the tille
of the CMF,

c. Complete DA Form 3286-64 (Statement
For Enlistment U.S. Army Station/Unit/
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Command/Area Enlistment Programyj.
Complete the DA Form 3286-64 as follows:

(1) On line 1a enter the specific MOS and
title or “'within CMF-XX" and title, If
REQUEST reservation was made under option
4, indicate "Airborne Training” on next line. If
no Airborne is required, indicate not applicable
on this line. Form is self-explanatory, For PS
or ACASP, see line b.

{2) On bne 1c indicate the specific station/
unit/command/or area obtained via
REQUEST or PERSCOM as follows:

(a} ¥ fiest assignment is a "station,” enter
the name of that station (example: REQUEST
DRUS, enter Fort Drum; RIL8, enter Fort
Riley, etc.).

(b) 1 first assigrenent is a unit, enter only
the unit designation—do not indicate location.
{(Example: REQUEST 4IND, anter 4th Inf Div;
REQUEST 18AC, enter 18th Airborne Corps;
and UNRG, “Ranger Unassigned” Do not use
for UNAB.}

. (c} If tirst assignment is a command, enter
only the name of the command, not the
location. (Example: REQUEST HSC, enter
“Health Services Command” or REQUEST
CCUN, enter “Communications Command.”}

(d) If tirst assignment is an area, enter only
the area. {(Example: REQUEST EURS, enter
Europe; HAW9, enter Hawail.)

(e) Under tine 1g, enter the term of
enlistment in whole years and it MOS requires
a VEL. enter the number of weeks as
reflected by REQUEST or DA instruction. if
non-VEL, enter 00 in the weeks section.

{f) Applicant will be required to read and
acknowledge his or her understanding of this
gnlistment program by signing the appropnale
block under “Authorization.” The GC will
complele the remainder of this section,
witnessing the applicant’s signature. The GC,
by signing this form, indicates that he or she
has provided all information required under
{he provisions of this pragram.

{g) The GC will indicate the CCN number
from REQUEST, date raservation was made,
and the alphabetical enclosure to the contract
under ANNEX. If applicant was in the DEP this
would then be annex B, if no DEP, then annex
A

{h) GC will also complete DA Form 3286-70
(Addendum to Statement of Understanding
For Enlistment) when applicant is enlisting for
Special Intelligence (MOS 87B).

(i) All applicants will also be required to
complete DA Form 3286-67 (Army Policy)
regardless of MOS.

(i} Entries on all foems will be printed or
typed legibly. Signatures will be the signature
normally used by the applicant.

{k} If the soldier has dependents in the
custody of another, complete DA Form
3286-69, ensure applicant fully understands
the implication associated with this statement,

{!) Each eniistee must be fully aware of the
stataments they are acknowledging. Adequate
time to read and ask questions musl be given
to each applicant.

Line: 9

item: Orders and Record Entrics

Commaent: For enlisteas in MOS 87B only,
furnish two copies of enlistmen!t orders 1o
COR. USAPERSCOM (TAPC-EPL-M), 2461
Eisenhower Avenue, ALEX VA 22331-0400,
within 15 days of enlistment date. Ensure that
all items required to be completed on DD
Form 1966 are accomplished.

Program 8-C, U.S. Army Incentive
Enlistment Program (Enlistment Bonus/
Army College Fund/Loan Repayment
Program)

Line: 1

Item: Available 1o

Comment: Qualified applicants enlisting for a
term of enlistment required via REQUEST and
MOS authorized one of the incentives under
this program.

Line: 2

Item: REQUEST associated options; 17, 27,
or 28.

Comment: In conjunction with a primary
option offering one of the incentives in this
program.

Line: 3
Item: Description of program.
Comment: Guarantees one of the following
incentives;

a. Enlistment Bonus (EB)

b. Army College Fund (ACF)

¢. Loan Repayment Program (LRP)
Applicant mwst enlist for and be qualitied
under this program to rececive one of the
above incentives. Enlistiment incentive must
be authorized by HQDA message.

Line: 4

item: Prerequisites that must be met belore
enhstment.

Comment: All applcants must—

a. Meet eligibility criteria for enlistment and
modification of this program.

b. Be a high school graduate.

¢. Achieve an AFQT score of 50 or greater
{or as announced by HQDA).

d. Meet all prerequisites and quality for the
Primary Enlistment Program.

©. Choose an MOS authorized an
associated option.

{. Enlist for only one incentive. (Note:
Uniess specifically authorized by HQDA, only
one incentive under this program may be
given to qualified applicants.)

Line: 5

Item: Prerequisites that must be met after
enlisiment.

Comment: Enlistee mus! satisfactornily
complete lnitial Entry Trainmng 10 include
language training (if enlisting for language
MOS), For enlistees electing the ACF, remain
cnrolled in the Gl Bill, For enlistees electing
the LRP, disenroliment from Gl Bill must be
accomplished. Meet and comply with
provisions of Primary Enlistment Program.

Line: 6

Item: Information for applicants.

Comment: Applicants will be advised of lines
2 through 5, above, and of the following:

a. Cash Enuistment

{1} Enlisting for an enlistment bonus.

{d) ‘Enlistees who voluntanly, academically,
or because of misconduct, fail to satistactorily
completa AIT or GSUT will be trained in
another MOS, They will complete their term of
enlistment based upon the needs of the Army,
untess separated for administrative or
disciglinary reasons. In the above instances,
the bonus will not be paid.

{b) Enlistees who, through no fault of their
own, fail 1o satisfactorily complete AIT of
OSUT in the MOS for which originally enfisted
will be given a chance tor training in another
MOS and be retrained in the Army, or
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released trom active duty if they so dasire, If
retrainad and the new MOS is authorized an
enlistment bonus, enlistee will be entitled to
payment upon satisfactorily completing AIT or
OSUT. The dollar value will be determined by
the MOS for which trained, regardless of the
MOS for which enlisted.

(c) Persons who become rnedlcally or
otherwise disqualified for duty in the MOS
awarded and have been paid a bonus will be
retraingd, if necessary, and used according to
the needs of the Army. Such persons will be
required to complete their term of enkstment.

1. If such later disqualification is either
voluntary or the result of faull or misconduct
on the part of the soldier, rapayment of the
unearned portion of the bonus is required.

2. If such later disgualification is neither
voluntary or a result of fault or misconduct on
the part of the soldier, repayment of any part
of the bonus is not required.

(d) Soldiers paid the EB musl (unless
otherwise directed by HQDA) serve in the
designated MOS for the period of enlistment.
(This includes normal skill progression.)

(2) The bonus.

{a) Is payable up to $5,000 on completion
of training (if required) and award of qualifying
MOS with any remaining portion of the bonus
paid in 4 equal instaliments beginning 3
months from receipt of the initial $5,000
payment and every 3 months thereafter,

(b} Is payable at first duty station if in
possession of MOS via ACASP, payment is
according o {a), above, upon award of MOS.

(3) Persons who do not complete their term
of enlistment for which a bonus was paid
because of voluntary reasens or misconguct
will ba required to refund the percentage of
the bonus that corresponds to the unexpired
part of the total enlistment period (such as the
unearned portion of the bonus), Persons who
immediately reeniist before completion of the
term of service for which a bornus was paid
will not be subject to repayment of bonus if
resnlistment period exceeds remaining
enlistment bonus period by at least 2 years.
Unserved bonus period may not be used for
SRB computation,

(4) Persons who are in the DEP ol another
Service are ingligible for this program.

(5) Advise applicants that atlendance at AIT
requires successful completion of BT and
quatification for security clearance if required.

b. Army College Fund

{1} This program provides additional
education assistance in addition o that
eamed under tha Gl Bill.

{2) Tha monegy eamed is deposited in the
soldier's VA account, Normally, the tunds will
be dispersed to the participant in 36 equal
monthly installments while the person is
enrolled in an approved program of aducation.

(3) Soidiers who fail to complete their initial
term of enlistment in the MCS which offared
the ACF forfeit entitiement {o all benefits
provided by ACF, unless discharged for
service connected disability, hardship, or .
convenience of the Government. If discharged
for the convenience of the Government, the
following minimum time must have been
served: 20 months for 2-year enlistees and 30
months or all other terms (3 years or longer).

{4} Soldiers who fail to contribute 10 the G!
Bill for 12 consecutive months for any reason
forfeit all benefits provided by this incentive. |

¢. Loan Repayment Program

(1) Soldier must disenroll trom GI Bﬂl {see:
ling 7).
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(2) The Government will repay a designated
portion of any koan incurred that was made,
instred, or guaranteed under pan B of the
Higher Education Act of 1965 (Guaranteed
Student Loan) or any loan under part € of
such act National Direct Student Loan) after 1
October 75 and before enlistment into the
Regular Army.

(3) Proviged the applicant mests and
maintains the prescribed prerequisites,
anlistment for the LRP ansures that the
portion or amount of loan that may be repaid
is 33 1/3 percent or $1,500, whichever is
greater, of the unpaid principal batance for
each year of service completed.

(4) Repayment is made only after gach
successhul year of active duty perforrned
commencing on the date of RA enlistment,

{5) The solier must be advised that
repayment amounts paid by the Government
are subject to Federal and State income taxes
as taxable income each year that paymant is
made.

{6) (Rescinded).

(7} Soldiers must remain qualified and in the
incantive MOS for the duration of the initial
enlistmant, uniess otherwise directed by
HQDA. Change of MOS because of normal
career prograssion (AR 611-601) is
authorized.

Line: 7
item: Program processing procedures.
Comment: Guidance counselor will—

a. Complete requirad entries on the DD
Form 19866,

b. Enter one of the following on the DD
Form 1966 and DA Form 3286-66.

(1) Program C—(1} INCENTIVE
PROGRAM—Cash Bonus, Amount

$ .

(2) Program C—{2) INCENTIVE
PROGRAM—Army College Fund.

(3) Program C—{3) INCENTIVE
PROGRAM—Loan Repayment Program.
Followed by "AR 601-210."

c. I enlisting for the LRP, disencoil
applicant/soldier from Gi Bill.

Line: 8

Item: Statements for enlistment.
Comment: Complete DA Form 3286-66 as
follows:;

a. In block 1a, indicate the specific primary
program (example: “Training Eniistment
Program* MOS 13B10) followed by the
spacific incentive (example: "Cash Bonus" of
“Loan Repayment Program™).

b. On Line 1b, enter years and weaks of
enlistment. It no weeks, enter 00,

¢. On Line 2, enter the bonus amount (if
enlisting for a bonus} and the autherity. Do
not use a USAREC message, use the
referenced HOQDA message. If applicant is
anlisting for any othar incentive, enter not
applicable (NA) under the amount and
message.

d. If applicant is enlisting for the LRP,
guidance counselor witl complete
disenroliment portion of DD Form 2366. In

addition, a cover sheet will be added to the
Reception Battalion with bold printed letters
indicating: "DISENROLLED FROM THE GI
BILL (LRP PARTICIPANT).”

€. When qualified and authorized, applicants
are entitled to only one incentive under this
program. If HQDA announces that more than
one incentive is authorized for a particular
MOS, then all entistment documents and
statements for enlistment will reflect both. In
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addition, when more than one incentive is
authorized and given, the authority will be
listed in the remarks of DD 1966. (Example:
“LAP and Cash Incentive authorized per DA
Message No. ™)

Line: 9

item: Orders and records. :
Comment: Records will rellect enlistment for
this program when applicant is qualified and
enlists under the provision of the program.

Program 9-D, U.S. Army Officer/Warrant
Oftficer Enlistment Program

Line: 1

Item: Name of program.

Comment: U.S. Army Officer/Warrant Otficer
Enlistment Program

Line: 2

Item: Available to:

Comment: Qualified applicants with or
without prior military service enlisting for 3
years. |l enlisting lor Otticer Candidate School
(OCS) must have received a baccalaureate or
higher degree. If enlisting for Warrant Officer
Flight Training (WOFT), must be a high school
graduate. Applicants in their senior year of
either high school or of a 4-year college
program may be entisted into the Delayed
Entry Program contingent upon successful
completion of high school (WOFT) or receipt
of a BA/BS (OCS), Foreign transcripts must
be evaluated. All applicants must be U.S.
citizens.

Line: 3

Item: Description of program. .
Comment: Guarantees qualified applicant
envoliment in OCS or WOFT upon successiul
completion of Basic Training {if required).
Enlistment forms will specify program tfor
which the applicant is enlisting (OCS or
WOFT).

Line: 4

Item: Prerequisites that must be met before
enlistment.

Comment:

a. if enhsting for OCS, the applicant must—

{1) Meet the basic eligibility criteria for
enlistment as modified by this enlistment

program.

(2) Possess documentary proof of having
received a baccalaureate or higher degree
from an accredited college or university.
Foreign transcripts must be evaluated in
accordance with table 2-1 of this regulation.
Applicants in their sanior year of a college
program leading to the award of a
baccalaureals degree may be enlisted in the
DEP if a letter or transcript is provided
indicating expected graduation date.

(3) Be & U.S. citizen.

{4} Not have 10 or more years active
miiitary service, nor will have more than 10
years active military service at time of
commigsion. (Applicants with 9 years active
military service at time of application should
be carelully processed to ensure that '
enlistment dale and expected graduation date
allow commissioning before reaching the 10th

year of service.)

(5) Be at least 19 years of age and not
have passed their 29th birthdate at time of
Regular Army enlistment.
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(6) Meet medical standards prescribed for

-officar candidates in accordance with AR

40-501.

(7) Meet the weight (body fat) standards of
AR 600-9, regardless of category (NPS,
Glossary NPS, and PS).

b. If entisting for WOFT, the applicant
must—

{1) Meet the basic eligibility criteria for
enlistment as modified by their enlistment
program. .

(2) Possess documentary proof of having
received a high schoo! diploma or higher
education degree. It is preferred that
applicants have at least 2 years of college.
{HSDG status is under the definition of this
regulation.)

(3} Be at least 19 years of age and not
have passed their 29th birthdate at time of RA
enlistmeant.

{4) Regardless of enlistment type (PS, NPS,
etc.), meet the provisions of AR 600-9.

{5) Be not taller than 76 inchas or shorter
than 64 inches in height.

(6) Agree to accept appointmant/
commission as a warrant officer for an
indefinite term in the USAR and serve on
Active Duty for not less than 72 months after
successful completion of Flight Training.

(7) Undergo a complete type “A" madical
examination for class 1" {light prescribed by
AR 40-501. Report of such examination will
include electrocardiographic tracing and
optomology consultation. Class 1" fiight
physicals are requested lo be approved by the
Aeromedical Center, Fort Rucker, AL, before
RA accession.

{8) Not have attended or have been
eliminated or graduated from a previous
course of military-sponsored flight or preflight
instruction program.

{9) Be a U.S. citizen.

{10} Possess a favorable NAC.

(11) Meet all prefequisites and processing
requirements established under this program.

Line: 5

Item: Prerequisites thal must be met after
enhstment.

Comment:

a. It enlisting for OC5—

(1) Successtully complete Basic Training.

(2) Successiully complete advanced
physical filness examination at Fort Benning,
GA, before OCS enrcliment.

(3) Successtully quality for personal security
clearance bafore OCS graduation. Have
completed NAC/ENTNAC before OCS
enrolimant. Must Qualify for a SECRET
clearance before commissioning.

(4) Maintain high standard of conduct and
efficiancy before and during OCS enroliment.
Persons failing to mawntain high standards
may be subject to diservollment and
elimination from the OCS program urdler the
provisions of AR 351-5,

b. lf enlisting for WOFT-—

{1} Successtully complete Basic Combat
Training (BCT).

(2) Successtully complete the Warrant
Officer Candidate School (WOCS) and flight
officer indoctrination. (Persons not required to
attand BCT will be sent directly 1o WOCs).

(3} Qualify for sacurity clearance balore
entry into WOCS.

Line: 6

item: Information for applicants.

Comment: Applicants will be informad of
lines 2 through 5, above, and of the following.
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a. Enlistment for OCS.

(1) Army OCS is conducted at Fort Benning,
GA, and is 14 wesaks in duration. Branches in
which otficers are trained vary according 1o
the needs of lhe Army. These needs are
greater in Combat Arms than in other
branches.

(2) Applicants must fully understand that the
OCS preterence statement makes or implias
no guarantee of OCS assignment or branch of
commissioning.

(3) Graduates normally are commissionad in
one of the following branches: Infantry, Armor,
Medical Service Corp, Signal, Engineers, Fieid
Antilery, Transportation, Quartermaster,
Finance, Chemical, Ordnance, Military
Intelligence, Adjutant General, Military Police,
and Air Defense Artillery. This #st is subject to
change without notice.

{4) Training for OCS is designad to place
the soldier in and under physical, mental, and
emotional pressure to simulate the stress and
fatigue of combat. From the date of entry into
the Army the soldier will undergo extensive
and intense training until graduating from
ocCs.

b. Enlistment for WOFT.

(1) To be eligible for primary flight training,
enlistees must complete the 6-week WOCS
course (dascribed in DA Pam 3514 or DA
Pam 95~1) at the U.S. Army Awiation Center,
Fort Rucker, AL.

{2) Applicants will be made awarg of the
nature of flight training and responsibilities
that warrant officers assume. ’

{3) Those who fail to meet the requirements
of line 5a and b, above, or who voluntarily
withdraw trom the WOFT Program will be
required to serve the remainder of therr
enlistmant as an enlisted member.

{4) Warrant officer candidates are promoted
to grade E-5 while attending WOFT {at entry
into the WOCS). Individuals in b(3), above, will
be reduced n grade as determined by the
school commandant under AR 600-200,
chapter 8.

{5) Class dates are tentalive and may be
changed by HQDA.

(6) Applicant will be advised that he or she
will undergo a second class 1 flight physical
examinaticn betore WOCS,

Line: 7
Item: Program processing procedures,
Comment:

a. Enlistment tor OCS.

(1) Normal processing procedures
prescribed by chapters 5 and 6 apply. Speciat
processing procedures for this option are
listed below. Applicants who meet eligibility
requiremants will submit typewritten
applications on DA Form &1 (Application for
Appointment), in tnplicate, 1o the Recruiting
Battalion. These will be checked for
compieteness, and information elements will
be verified.

{2) Racruiting commanders will assist
applicants in completing the following:

{a) Citizenship Certificate, if required.

(b) DD Form 398-2 and DD Form 2280.

{c) DD Form 1966-series.

(3} MEPS will complete DD Form 4 at time
of enlistment.

{4) Recruiting Battalion will amange
necessary testing and other required actions
in the foliowing sequence:;

{a} Minimum score. All applicants must
achieve a minimum score of 110 or higher in
the GT aplitude area. Enter score in item 41,

Remarks, of DA Form 61, Applicants who fail
to attain minimum score will be disqualified.

{b) Officer Selection Battery (0SB} Test,
Standard score of 90 or higher must be
attaingd on subtaest 2 of the 0SB, Enter score
in item 41, Remarks, of DA Form 61. Retest is
authorized if @ minimum of 6 months has
elapsed since previous test and alternate forin
of the test is given. A person who has
achieved minimum gualifying OSB score may
not be retested. Applicants who fail to attain
minimum score after retast will be disqualified,

{c) Officer Qualitication invantory, This test
has been replaced by the 0SB and is no
longer a valid test.

(d} Office Leadarship Board (OLB-1). See
k(b) balow.

(e} Medical examination. Applicants must be
medically examined and must meet medical
fitness standards in AR 40-501, chapter 2,
distance visual acuity and color vision
requirements for combat and combat support
arms in AR 40-501, and weight standards of
AR 600-9.

{7} Passing ail tests. If applicants
successtfully meet all the above critera, their
applications will be endorsed 1o the Recruiting
Battalion OCS Board.

{g)"OCS Board schedule. Company
commanders will notify applicants of the
specific date to appear before the Recruiting
Battalion GCS Board.

{h) OCS Board decision. Only upon
recommendalion of the recruiting battalion
OCS board and selection by the USAREC
OCS review board will the applicant be .
enlisted into the DEP. When the Recnsiling
Battalion OCS Board unanimously favors
rejection, applicant will be so informed. In
cases in which the Recruiting Battalion OCS
Board renders a split decision, application will
be forwarded to the Recruiting Brigade
commander for decision, In such cases, tell
applicants that they will be notifiad of their
stalus at a later date. when decision is made,
take action as stated above.

(i) Class assignments. HQ USAREC, upon
approval by the USAREC review board, will
assign selected applicants a class date based
upon available lraining seat vacancies. Use
guidance from the CG, USAREC, when
assigning qualified applicants to OCS classes
out of sequence.

(i) Processing selections. USAREC
processes selected applicants on a first.
come-frst-served basis, based on mission
requirements, USAREC then will mail the
following documents to Commander,
PERSCOM, ATTN: TAPC-OPP-P, 200 Stovall
Street, ALEX, VA 22332-0400, for spacialty
assighment, officer basic cowrse, and first duty
station for all applicants:

1. Copy of college transcrpt.

2. Copy of DA Form 463 (Cfficer’s
Assignment Preference Statement).

3. Copy of DA Form B1.

4. Copy of DA Form 6220 or DA Form 6227
(Interview Record: Officer Leadership Board
Interview, OLB-1). Approved USAREC
evaluation sheel may be used in place of DA
Form 6220 or DA Form 8227.

Nota: Onginal documents will be ratained to include
in the enlistmant packet. if requred.

(k) OCS Boards.

{a) The CG, USAREC, is delegated authority
1o establish and convena OCS Boards within
each Recruiting Battalion. Each board will
consist of at least thwee ofticers. The CG,
USAREC, may further delegate to a Recnuiting
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Battalion commander authority to appoint
OCS Boards.

() The board will question applicant on
personal history, training, and experience. it
will decide whether or not he or she appears
1o possess the desire, determination, and
motivation necessary to complete training and
1o develop inlo a satisfactory commissioned
officer. On this basis, each board member will
make an independent appraisal of applicant's
overall qualification for a commission in the
Army Reserve.

(l) Waivers. Waiver provisions in AR 351-5
and this regulation will be applied to
applicants for enlistmant under this option,
Submit waivers for any type of conviction
under this regulation. Waivers of
baccalaureate degree and minimum menial
test score reqguirements will not be
considered.

b. Enbstment for WOFT.

(1) Normal processing procedures
prescnibed by chapters 5 and 6 apply.

{2) In addition, Recruiting Battalion
commanders witl—

{a) See that applicant is given help in
preparing an applcation under AR 611-85
and triplicate copies of DA Form 61,
Application for Appointment. Reserve officers
will be advised of the provisions of AR
135-100.

(b} Review application to determine whather
or not the person is qualified to enlist for this
option.

(c) Arrange for necessary mental testing at
the MEPS. Mental tests are administered in
the sequence shown below. Failure to attain
minimum score on any one of these tests will
disqualify applicant from further tasting.

(d) Applicants musi achieve minimum GT
score of 110.

{(e) Applicants must score 90 or higher on
revised Flight Aptitude Selection Test (FAST)
to qualify for additional processing. Applicant
who failed to score 90 in the revised FAST
may be retested only one time. Retesting will
not be sooner than 6 months after the original
testing. An alternate version of the test must
be used. ’

(f) Atter taking the FAST, scores will be
computed on DA Form 6256 (Altemate Flight
Apfitude Selection Test (AFAST) Battery
Scoring Worksheet) as shown in DA Pam
611-256-1. File FAST scoring warksheets of
applicants who fail to achieva qualifying
scores and of those who do not enlist in the
applicant-registrant file. Attach scofing
worksheets of qualified parsons who enlist to
their enlistment records.

{g) Mail scored FAST answer sheets for all
applicants, regardiess of scores attained, to
the Commander, Army Research Institute
Field Unit (ATTN: PERIQOA), P.Q. Box 476,
Fort Rucker, AL 36362. Scored tes! answer
sheels are considered controlled test material
angd will be packaged for shipment under AR
611-5. In packaging answer sheets tor
shipment, care must be taken to avoid
damaging the sheets. Do not fold, crease, pin,
clip, stapie, tear, or otherwise alter answer
shesls.

(h) Applicants who meel mental
prerequisites are referred to the WOFT
Examining Board for further consideration.
Applicants must appear before the recruiting
battalion WOFT Examining Board betore
baing given the medical examination.

(i} Arrange for a Class 1 Fight Physical

Examination at a military installation with a
flight surgeon. Recruiting Battakon wil send

98


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


elecirocardiographic tracing, SF 88 and SF
93, and medical papers for final evaluation to
through HQ, USAREC, ATTN: USARCRO-SM,
to the Commandar, U.S. Army Aeromedical
Center (ATTN: ATZO-AAMC-AA-ER), Fort
Rucker, AL 36362.

(i) Not grant waivers for applicants who do
not meet minimum prerequisites in line 4.
Disqualifications that may be waived under
chapter 4 and AR 135-100 will be submitted
under chapter 4. Forward waiver requasts
approved for enlistmant purposes to the
Commander, ARPERCEN (ATTN:
DARPPAT-SI), 9700 Page Bivd, St Louis,
MO 63132-5200. A decision wil be made on
whether or not disqualification can be waived
for purpose of appointment as Reserve
warrant officer. if waiver request is
disapproved, applications will be denied.

(k) Enlist applicants in the DEP only atter
selection by the USAREC WOFT review
board.

{) After enlistment is complated, see thal
application (including copies of SF B8 and SF
93 and electrocardiographic tracing}, related
papers, and copies of orders accompany the
person to his or ber first duty station,

(m) Report enlistments under this regulation
on the Recruiting and induction Status Report
{RCS DCSPER-277).

{(3) The CG, USAREC, is authorized to
appont boards of officers, known as WOFT
Review Boards, within each recruiting
battation. This authority may be further
delegated to Recruiting Battalion
commanders. Boards will consist of at least
three officers. if possible, one of the board
members will be an Army aviator currently on
ftying status.

(a) The semor board member will ensure
that each applicant meets the minimum
prarequisites in ine 4 above.

{b) The board will question applicant on
personal history, training, and experiance. and
on such subjects as whether or not applicant
possesses the degree of motivation and
determination necessary to successfully
complate flight training. Each member will
make an independent appraisal of applicant's
ovaralt qualifications for appointment as a
warrant officer in the Army Reserve. Each
board member will make his or her individual
appraisal on the appropriate form from HQ
USAREC. On completion of the above
appraisals, the board jointly will recommend
accaptance of rejection ot applicant for flight
training.

{c) Atter selection of applicant, the
Recruiting Battalion operations section will
process applcant as directed by the CG,
USAREC,

(d) Complete DD Form 398-2, Department
of Defense National Agency Check Request,
and DD Form 2280, Fingerprint Card and
include in person’s enlistment packet and
forward to reception station with applicant. For
prior service, use FD 258,

Line: 8
ftem: Statement for enlistment.
Comment:

a. if enlisting for OCS or WOFT, ensure
appropriate course is enfered in item 1a of DA
Form 3286-65, Statement For Enlistment U.S.
Amy Officar Enlistmant Program.

b. Ensure that proper entries are mada on
DD Form 1866.

c. Comply with program 8A, line 8. Ensure
that items (3} twough (9), Une 8, of program A
s complied with for this program it applicable,
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Line: 9

htem: Orders and record entries.

Comment: Ensure all tems required to be
compieted on DA Form 1966 are
accomplished. Option code for OCS and OCS
and WOFT is in accordance with table 5-1.

Enlistment Option 9-E
USAR bands enlistment option

Line: 1

Item: Name of option

Comment: US Army Reserve Bands
Enlistment Option.

Line: 2
Item: Description of option
Comment:

a. Assignment to a US Army Reserve Band.
b. Accelerated appointment to advanced
pay grade without regard to lime-in-grade and

timg-in-service requirements.
¢. Entry on IAT for training in pay grade E3.

Line: 3

tem: Available to

Comment PS and NPS applicants qualified
for enlistment in the Army Reserve, who meet
criteria for ACASP as modified by this table.

Line: 4
Hem: Prerequisites that must be met befors
enlistment
Comment:

a. Meet basic eligibility criteria for enlistment
as prescribed by tabia 2-1 or 3-1.

b. Meet eligibitity criteria for enlistment in
ACASP as prescribad by chapter 7.

¢. Meat additional requirement of passing
quakfying audition in the band MOS for which
enlisting. Qualitying audition must be
administered by an authorized auditioner as
defined in line 7 of this table.

Line: 5

Hem: Prerequisites that must be met after
enlistment

Comment:

a. Successiully complete training
requiraments prescribed by table 7-28 training
requirements will be determingd by the option
of table 7-2B under which applicant was
enlisted.

b. CQuakty for retention in bandsman
assignment by satisfactory performance of
duty and technical competence.

c. Salisfactory attendance with assigned
band at all scheduled iraining assemblies and
AT periods during period of assignment to the
band as prescribed by DA Form 3540,

Line: 5

Item: Information to applicants
Comment: Applicant will be informed of
pravious five items and witl be—

a. Oriented on duties associated with MOS
in which person is to ba enlisted, as outlined
in AR 611-201.

b. Advised that appointment 1o acceleratad
grade is contingent on all of the following: -

(1) Successful complation of all required
training.

{2) Recommendation by the Bandmaster
based on person’s demonstrated duty
performance during minimum of 20 unit
training assambhies.

{3} Unit vacaney in grade and MOS in which
appointed.
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¢. Advised that failure to complete BT
successfully may result in separation from
USAR under AR 835-200.

d. Advised that failure to damonstrate
technical competence, or perform 7
satisfactorily, during proficiency training penod
could result in delay or denial of appointment
to accelerated pay grade and MOS
reclassification or reassignment.

Line: 7
liem: Option processing procedures
Comment:

a. It apphcant is otherwise aligibte for
enlistment, interview applicant to determine
eligibility for enlistment under this option.

b. Ensure that applicant is aware of
provisions of iines 5 and & of this tabie.

¢. Arrange date and time for audition of
applicant as described below.

d. Audition procedures are shown below.

(1) Auditions will be conducted only by the
Bandmaster of the band for which applicant is
enlisting (unless an exception is granted by
the Area Comrmandar, FORSCOM, or HQDA
Staff Bands Officer).

{2) Audition materials are shown below.

(a) 02B through 02L: Form A or B of the
WFPS (Publishes: Hal Leonard).

(b) 02M: USAESOM Form DI-76-R.
(Available from the Commandant, U.S, Army
Element, Schoo! of Music (ATTN:
ATTNG-SM-DTD), Naval Amphibious Base,
(Little Creek), Norfolk, VA 23521.)

(c) 02N: USAESOM Forms D-78-R;
DI-79-1-R; DI-79-2-RA. (Available from
address shown in (b) above.)

{d) 027: USAESOM Forms DI-73-R and
DI-73-1-R. {Available from address shown in
(b) above.)

e. Audition results are shown below,

(1) Minimum audition score to quality for
enlistment in MOS 028 through 02N, and in
MOS 027, is a raw score of 87,

(2) i apphcant does not receive a qualifying
score, or qualifying audition, applicant will be
s0 advised at e of audition.

{3) It apphcam passes that audition and
elects o enlist in the band MOS, authorzed
auditioner may issue a letter of certification
(see fig 8-5) veritying date ot audition and raw
of converted scorg. The letter will contain &
statement either recommending or not
recommending applicant for endistment. A
copy of the completed audition form wiil be
attached to this letter. Distribution of this leter
of certification will be as follows:

(&) Original and one copy will be forwarded
10 responsible career counselor. {Original and
copy will not be hand-carried to career
counselor by the applicant.)

(b) One copy of the letter will be forwarded
o applicant.

{c} One copy of the letter will be forwarded
lo responsible CONUSA Staft Band Otficer.
The copy forwarded o the bang oHicer will
have a copy of the completed audition form
attached.

I. Accelgrated appointment and pay grade
determination, either E4 or £S5, will be at the
discretion of the promotion autherity based on
a letter of recommendation issued by the
Bandmaster and contingent on availability of &
pasition vacancy in grade and MOS in which
appointed. Authotity for accalerated
appointment will be this table. .

Line: 8
Hem: Statement of enlistment
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Commaent: Addendum to DA Form 3540,
required by paragraph 7-15a(7){a), and DA
Form 3540, will be completed for all
applicants under this option.

Line: 9
Item: Record entries and orders
Comment:

a. For applicants required to enter on IADT
orders will be prepared using Format
prescribed by HQ USMEPCOM PER AR
601-270, and will contain "USAR Bands
Option, Option 9-50 AR 801-210" as tha
response to the "Auth" lead ine.

b. In DD Form 1966, item 39, enter proper
statement from one of the following and under
table 7-28:;

(1) Enlisted for USAR Bands Option for
ACASP MOS (specify) with appointment to
pay grade (specify) on completion of BT and
proficiency training on IADT {minimum 12
weeks) and return lo unit, it approved. Table
7-28, Option 1.) .

(2) Enlisted for USAR Bands Option for
ACASP MOS (specify) with appointment to
pay grade (specily) on compietion of BT or
IADT and 48 hours proficiency training during
IDT, if approved. (Table 7-2B, Options 3 or 5.)

{3) Enlisted for USAR Bands Option for
ACASP MOS (specity) with appomiment to
pay grade (specity) on compietion of BT (2
weeks |ADT plus 32 hours 10T) and 80 hours
proficiency traning during 10T, if approved.
{Table 7-28, Option 7.}

(4} Enlisted for USAR Bands Option for
ACASP MOS (specify) with appointment fo
pay grade (specity) on completion of BT (if
required) and return 10 unit, it approved.
(Tabie 7-2B, Option 7.)

(5) Enlisted for USAR Bands Options for
ACASP MOS (specily) in pay grade {specify).
(Table 7-28, Option 8.)

c. In item 43a, DD Form 1966, enter the
following “"USAR Bands (ACASP) Option
9-50, AR 601-210."

Enlistment Option 9-F

Military Intelligence, signals intelligence,
slectronic warfare, and signal security
units enfistment option

Line: 1

Item: Name of oplion

Commant: Military Intelligence (M), Signals
Intelligence (SIGINT), Electronic Warlare
{EW), and Signal Security {SIGSEC) units.
Short Title: U.S. Army Military intelligence,
Signals Intelligence, Electronic Warfare, and
Signals Security Units Enlistment Cption
(CEW!) units option.

Line: 2

Item: Description of option
Comment: Assignment to a US Army
Reserve CEWI unit.

Line: 3

Hem; Available to

Comment: PS and NPS applicants qualified
for enlistment in the Army Reserve, who meet
cniteria in AR 140-192.

Line: 4
Item: Prarequisites that must be met belore
enlistment
Comment:

a. Meet basic eligibility criteria for enlistment
as prascribed by proper table 2-1 or 3-1, as
maodified by this Enlistment Option.

b. Be a HSG or GED equivalent it enlisting
for CMF 98, 97, or 98. (See paras | and m
below for specific unit requirements.)

c. Attain skilled technical aptitude area
score of 100 or higher when tested with the
ASVAB if enlisting in CMF 96, 97, or 98. MOS
96C requires a score of 115 and MOS 98J a
score of 110,

d. Be reliable, trustworthy, of good conducl
and character, discreet, of unquestioned
integrity; be completely and unswervingly loyal
to the United States.

e. Have no record of conviction by courts-
martial during present or previous service with
US Armed Forces.

{. Have no record of conviction by civil court
for any offense other than minor traffic '
violations. A series of traffic violations will not
be considered minor.

g. Have no information in the tollowing files
that would prevent granting of security
clearance under AR 604-5;

{1) Provost marshal.

(2) Intelligence.

(3) Da Form 201 (Military Personnel
Records Jacket, US Army) (MPRJ).

{4) Medical.

h. Have committed none of the acts listed
in AR 604-5, paragraph 3-1a.

i. Meet physical standards as follows:

{1) Have minimum physical profile catagory.
(As an exception, index under “S" of the
PULHES classification must be ""1.")

(2) Applicants for controlled MQS 978 must
be free of mannensms or other personal
characteristics that might be the cause of
undue notice or recognition. Applicant must
be able to distinguish between green, red, and
amber colors.

i. Former member of the Peace Corps (such
as, volunteers, leadors, and stalf members)
will not be assigned, attached, or detailed to
an intelligence-type unit or position in the
USAR. Persons who received Peace Corps
training but did not go overseas with the
Peace Corps are not considered former
members of the Peace Corps. Howaver, such
persons will nol be assigned duties in an Mi
field in and foreign country for which trained.

k. Meet citizenship requirements as follows:

(1) Applicant and spouse must be US
citizens. If apphcant or spouse is U.S. citizen
by naturalization, approval procedures in n
below apply.

{2) Immediate family {children, parents,
brothers, sisters, and children from previous
marriage) ol applicant and spouse should be
US citizens. When members of immediate
tamily are not US citizens, approval
procedures in n below apply.

{3) No member of immediate family of
applicant or spouse and no person 1o whom
applicant and spouse may reasonably be
considerad to be bound by ties of atfection,
kinship, or obligation may be a resident of a
foreign country having basic o crilical nationa!
interests opposed to those of the United
Siates. When applicant or spouse has
relatives or friends residing in fareign
countrigs, approval procedures in n below
apply. - B

I. Inaddition, applicant mus! meet specific
unit requirements as follows, as prescrioed in
AR 140-192.

{1} Tactical MI unit,

(a) Applicants for assignment to imagery
interpretation duties must not be color blind;
must have distant vision correctable to 20/20
in both eyes; must have near vision acuity
(corrected) not less than J-1 in both ayes,
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and must meet depth perception test
conditions conducted with Verhoedl
stereometer or equivalent.

{b) Applicants for assignment to linguistic
spaces must have language apttude under m
below.

(c) Waivers of qualifications listed above
may be granted by CONUS Army
commanders for all persons except those
applying for controlled MOS positions,

{2} MI Detachments {Strategic) (MID(S)).

(a) Applicant should currently be attending
college or university, or have completed 2
years of & 4-year course in an accredited
college or university.

(b) Must have at least one of the following
qualitications: be employed in work, or
engaged as a student, in a field of study
closely related 10 specific intelligence
activities; be able to read, speak, and
comprehend at least one foreign language
applicable to geographical or technical area
for which unit is conslituted; be qualified as
imagery interpreter, if applicable, for tha unit's
mission; and when these fields relate 1o the
uni{ mission, be qualified by expenence or
study in one or more of the following:
communications, economics, geography,
geology, geomorphology, history, international
ralations, political science, sociology, or
transportation.

(c) Request for waiver of any qualification
requiremant cited above must be torwarded to
Commander, FORSCOM (ATTN: AFIN-CB), Ft
McPherson, GA 30330.

(3) SIGINT, EW, and SIGSEC units.

(a) Be dligible for TOP SECRET clearance
under AR 604-5 and SC! access as
determined by the Commander, Central
Clearance Facility (CCF). (Exceptions are
those support persons excluded from SCI
requiremants in the MTOE.)

{b} No waivers of aptitude score will be
granted for training in SIGINT, EW, or SIGSEC
technical specialties.

m. Applicants for noncontrolled MOS
position in a counterintelligence unit need not
meet requirements of | above.

{1} Attain a score on the DLAT of not less
than 89 or achieve an S2-R2 score on the
proper Defense Language Proficiency Test

(2) Be free of speech or hearing
impediment.

{3) PS applicants, without stalutory
obligation, must enlist for at least 4 years.

n. When waivers of basic eligibility are
necessary and authorized balow, applicant will
prepare request and justification for waiver to
go with application. Recommendation of
immediate commander is required on all
requests for waiver. Prerequisites above may
be waived as follows:

(1) Requirements of d, g, h above and 5b
will not be waived.

(2) Prerequisites of e, 1, h, and k above will
require waiver by Commander, CCF, as part of
security determination. Requests for thase
waivers will accompany request for security
investigation forwarded to Commandar,
FORSCOM (ATTN: AFIN-CSP), Ft.
McPherson, GA 30330.

(3} Prerequisites of b, ¢ and | above will
require waiver by the CG, RCPAC.

Line: 5
Hem: Prerequisites that must ba mat after
enlistment
Commant: .

a. Successfully complete any training for
which enlisied.
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b. Be approved for access to special
intelligence information and qualify for
continued access. as follows:

{1} Controlled MOS position (MOS 978 and
97C). Favorable completion of a special
background investigation (SBY), favorable
determination by Commander. CCF.

{2) MID{g). Favorable completion of an SBI;
favorable determination of applicant’s eligibility
tor access to SCI by Commander, CCF.

(3} SIGINT/EW/SIGSEC unit. Favorable
completion of an SBI and favorable
determination of applicant’s eligibility for SCI
by Commander, CCF. For support personnel,
the unit commander will datermine security
clearance requirements based on duties
assigned and degree of access or exposure to
classified information.

{4) Noncontrolled MI MOS positions {unless
otherwise coded in the MTOE or TDA
remarks).

{a) MOS 6§68, 96D and 96Z. Favorable
completion of background investigation (BI);
favorable determination for TOP SECRET
clearance.

(b) MOS 96C, 96H, 17K, 17L, and 17M.
SECRET clearance (17K10 and 17M10
require CONFIDENTIAL clearance), granted
under AR 604-5.

(c) Other positions. Other positions in a
USAR M|, SIGINT, EW, or SIGSEC unit
require dagree of clearance to perform duties
granted under AR 604-5,

(5} Requests for investigation will be
forwarded to Commander, FORSCOM (ATTN:
AFIN-CSP}, Ft. McPherson, GA 30330.

c. For continued assignment to SKGINT,
EW, or SIGSEC units, meet security
requirements and acquire technical proficiency
as it relatas to MOS code of authorized
position.

Line: &

Item: Information to applicants
Comment; Applicants will be mformed of
previous five items and the following:

a. Applicants may request assignment 1o a
CEWI unit provided all prerequisites are met,
Approval for MOS requiring language training
must be obtained from HQDA(DAPC-EPT-0)
(Commercial 202-325-8415/6, AUTOVON
221) before enlistment.

b. Some training may required a 4-year
aniistmeant.

c. Applicants will be subject to proper
personnel security investigation {(PSI).
Continued assignment of attachment will
depand on a continuing tavorable security
determination,

d. inform applicants that it they {ail to mest
any required prerequisite after enlistment, they
may select another unit for which qualified if
vacancy exists.

a. Failure to complete basic training
successfully may result in separation from the
USAR under AR 6§35-200,

f. Withholding or denial of information
required for security clearance processing will
be just cause for release from this option.

9. Applicants not initiaily approved for
access to special intelligence information
through no fault of their own will be counseied
and may be given the chance 10 select

another unit for which qualified and vacancy
axists.

LUne: 7

ltem: Oplion processing
Comment:
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a. Enlistment for this option will be
processed under this regulation and AR
140-192.

b. PERSCOM security interviewer will
process security ciearance for ali CEWI
enlistments.

Line: 8

Item: Certificate of
Comment: Certificate ol Acknowledgement ot
Service Requirements (DA Form 3540 sernies)
must be completad by all parsonnel enlisted
under this option, and is an integral part of
enlistment agreament.

Line: 9
Item: Record entries
Comment:
a. Entries will be under chapter 6.
b. Enter proper personnel procuremant
number (PPN) from table 5—4A or 5-48.

Enlistment Option -G
Army IRR (PS) direct enlistment program

Line: 1

Item: Name of option

Comment: Army Individual Ready Reserve
Prior Service Direct Entistment Program. Short
Title: IRR {PS) Direct Enlistment Program.

Line: 2

Item: Description of option

Comment: Enlistment into the USAR with
concurrent assignment to USAR (Control
Group Reinforcement).

Line: 3

Item: Available to

Comment: PS applicants qualified tor
enlistment in the USAR under chapier 3.

Line: 4

Item: Prerequisites that must be met before
enlistment

Comment:

a. Meet basic eligibility criteria for enlistment
as prescnbed by table 3-1.

b. Must have successfulty completed a BT
course conducted by a US Armed Force
during previous military service.

c. Have no remaining statutory obligation.

d. Be qualitied in an MOS tisted in AR
611-201 or that can easily be convernted to a
MOS in AR 611-201.

@. Applicant must complete the DA Form
4688-Series (see fig 9-16).

f. Applicant must enlist for 3,4, 5,6, 7, or 8
years.

Line: 5

Item: Prerequisites that must be met after
enlistment

Comment:

a. Member will remain assigned to USAR
Control Group (Reinforcemant} for entire
period of enlistment unless selecting one of
the following options: .

(1) Apply for enlistment in the RA under
chapter 3.

(2) (Rescinded).

(3) (Rescindgd). e

(4) Transfer to a TPU of the Selected
Reserve under AR 140-10.

b. Member of the USAR Conlrod Group
(Reinforcement) must-—

(1) Complete and promptly return ail military
correspondance,

(2) Promptly report all changes of address
to Commander, ARPERCEN, (ATTN:
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DARP-PRR-PM), 8700 Page Bhvd., SL. Louis,
MO 63132-5200. :

Line: 6
ltem: Information 10 applicant
Comment: )

a. Applicant will be informed of previous five
items and the following:

(1) Time spent in the IRR will count toward
computation of ime-in-grade and time-in-
service for promotion consideration and
longevity for pay purposes. ‘

{2) Member of the 1RR is not entitled to
receive pay unless member is serving on AD
or ADT.

{3) Promotion considaration will be under
policy cumently in affect for members of the
IRR. (See AR 140-158)

{4) Fifteen points are awarded for each year
for memoership in the Ready Resarve.
Member must accrue 50 points per year for
20 years to qualily for retired pay on reaching
age 60. )

b. Member of the IRR may be involuntarily
ordered to AD in {ime of war of national
emergency deciared by the President or
Congress of the United Stales or under any
other conditions authorized by law in effect at
time of enlistment, or which may later ba
enacted,

Line: 7

Item: Option processing procedures
Commant: Enlistment for this program wiil be
processed under chapters 5 and 6 of this
rogulation, as PS applicants.

Line: 8

ltem: Certificate of acknowledgemant
Comment: Certificate of Acknowledgement of
Service Requirrements (DA Form 4688 series}
{fig 9-18) must be completed by all personnel
enlisted under this program, it is an integral
part of the enlistment agreement.

Line; 9
Item: Record entnes and orders
Comment:

a. On DD Form 1966 make the following
entries:

{1) Itemm 20k {DD Form 1966/1), PROG ENL
FOR, entor "PNN 95."

{2) hem 21 (DD Form 1966/1), SVC
REQUIRED DATA CODES.

{a) Block 1 and 2 anter "7R".

(b) Block 3 thru 8 enter "ONJAAO.™

(c) Block S enter A",

(3) tem 31a (DD Form 1966/2), enter *IRR
prior service enlistment option {Chap 9, AR
601-210)°

b. In Hem 10b, Remarks DD Form 4/1,
entgr one of the following, as appropriate:

(1) "IRA Prior Svc Enl (option 51, AR
601-210), PPN 95"

{2} {Rescinded).

Enlistment Option 9-H

Reserve officer training corps/
simultanecus membership program
enlistment option

Line: 1

Item; Name of option

Comment: Resarve Offices Training Comps
{ROTC)/Simuitanecus Membership Program
{SMP) Short Title ROTC/SMP.

Line: 2
Item: Description of option
Comment
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a. Assignment to a TPU of the USAR in a
paid drill status.

t. Simultaneous training as an ROTC cadst
and as a member of a TPU of the USAR after
enrollment in the ROTC program.

c. Accelerated appointment by pay grade
ES on enrollment in the ROTC.

Line: 3

Iltem: Available to

Comment: PS and NPS applicants qualified
for enlistment in the USAR who can meet
criteria for enrollmant in MS Ill, ROTC.

Line: 4

ttem: Prerequisites that must be met before
enlistment

Comment:

a. Officer Trainee vacancy must exis! in the
TPU to which applicant is to be assigned on
enlistment. (Note: See para 10-4.)

b. Meet basic efigibllity criteria for enlistment
as prescribed by table 2-1 or 3-1, as
applicable {to include ASVAB testing).

¢. Meet additional requirements below for
enrollment in ROTC.

(1) Agree, that on successful completion of
ROTC Advanced Course, to include ROTC
Advanced Camp, 1o volunteer for
commissioning under the ROTC Early
Commissioning Program if, on completion,
member is not scheduled to receive a
baccalaureate degree within 8 months.

{2) Agree to apply for enroliment in ROTC
Advanced Course within 1 year after
enlistment in USAR.

(3} Be of good moral character as
evidenced by recerd in home community.

{4) Be citizen of United States.

(5) Be at least 17 years of age and under
25 years of age at time of enlistment.
HQDA(TAPC-OPP-P) will consider requesits
for waiver in exceptional cases when approval
1s recommended by the TPU commander
concerned and the Deputy Chiet of Statf for
ROTC, TRADOC. An approved waiver ot
maximum age will constitute a waiver {or
encoliment in the Advanced ROTC Course if
required and for appointment as a Reserve
commissioned officer of the Army if required.

(8) Meet medical fitness standards
prescribed in AR 145-1, paragraph 3-15d, for
ancollment in ROTC Advanced Course.

(7) Have qualitications for becoming an
eftective Army Officer as evidenced by
appearance, record, personality, scholarship,
extra-curricular activities, and aptitude for
military training.

(8) Achieve minimum qualifying total score
of 850 on the Collage Entrance Examination
Scholastic Aptitude Test (SAT), minimum total
score of 70 on the Amencan College Test
(ACT), or minimum total score of 85 on the
Preliminary SAT (PSAT). If Ihese scores are
not available, or, if the person does not qualify
on SAT, ACB, or PSAT, OSB score (30) may
be used for enlistiment. If these scores are not
available applicable commandar, Recruiting
Brigade (USAREC), may approve waivers for
enlistments in cases in which applicant has
achieved an aptitude area GT score of 110 or
higher.

(9) Agree to enroll for a minimum of 2 years
in a full-time regular course of instruction
leading to a baccataureate or advanced
degree at an eligible instilution hosting, or
having a cross-enrollment agreement with
another institution hosting an Army ROTC
program. To be eligible, institution must be a
civilian institution accredited to award

baccalgureate degrees, or any miitary junior
college that does not confer baccalaureated
degrees.

(10) Meet requirements of AR 145-1,
paragraph 3-17b (2) or 3-17H(3), for entry into
ROTC Advance Course, or agree to meet this
requirement within 229 days following
enlistment.

d. PS applicants must agree 10 minimum
term of service of 4 years on enlistment. NPS
applicanis must entist for an 8-year term of
service,

¢. Applicant or recruiter must present a
completed Professor of Military Science (PMS)
Caertification (tig 9-12) to the guidance
counselor, (Fig 9-12 is located atter the last
chapter in this regulation.}

{. Applicant must compiete the
Simultaneous Membaership program
Agreement (Addendum of DA Form 3540-
series) (Addendum to Certificate and
Acknowledgement of Service Requirements
(DA Form 3540) For All Personnel Applying
For Participation in the Resecrve Officers
Training Corps (ROTC)/Simultaneous
Membership Program (SMP)). (DA Form
4824-R may be reproduced locally on 81/2-
by 11-inch paper; a copy for local
repreduction is located at the back of this
regulation.)

Line: 5
Item: Prerequisites that must be met after
enlistment

Commant:

a. Satisfactory participation with the TPU at
all schaduled training assemblies and AT
penods. Member will be excused on regquest
from AT during the year he or she is required
to attend ROTC Advanced Camp. (See para
10-121}

b. If member has no prior military service he
or she must enter on IADT within 270 days
atter enlistment 10 successiully complete 8
weeks BT.

¢. If member has prior milnary service and
has accomplished a BT course on AD or ADT
conducted by a US Armed Force, entry on
tADT to complete B week BT is not required.

d. Apply for enroliment in ROTC Advanced
Course within 1 year.

e. On successful completion of ROTC
Advanced Cowsa, to include ROTC Advanced
Camp, volunteer for commissioning under the
ROTC Early Commissioning Program if not
scheduled to receive a baccalaurgate degree
within 6 months after completion of the ROTC
Course.

f. BT requirement: This opticn does not
apply to persons already enrolled in MS I
these individuals are transierred tfrom ROTC
{Control Group) to the TPU. They have
already executed a DD Form 4 when enlisting
for ROTC, under USC 10, 511a.Applicants
eligible under this option enlist under USC 10,
511d, and it they previously have not
completed BT they must be scheduled within
270 days.

Line: 6

ltem: Information 10 applicants
Comment; Apphcant will be informed of
previous five items and the following:

(1) ROTC/SMP is a voluntary officer training
program that requires USAR anlisted status
for eligibility.

{2) Commissioned officer when computing
lengih of service for any purpose may not
apply credits that stem from enlisted service
served concumently with ROTC Advanced
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Course Training (sec 2106, titke 10, United
States Code).

(3) ROTC/SMP participants may apply for
ROTC scholarships; however, they will be
transferred from TPU assignment and
reassigned to Control Group (ROTC).

(4) Failure to apply for enroliment in ROTC
Advanced Course within 1 year atter
enlistment will cause the member to be
dropped as a potential ROTC/SMP
participant, Member then will be retained in
the unit in an enlisted status until completion
of the stalutory or contractual MSO. Member
also will be required to undergo any {ADT not
previously completed, to include IT for MOS
qualification it required.

(5} Should potential ROTC/SMP participant
not be accepted tfor enroliment in ROTC
Advanced Course, member may request
discharge from current enlistment agreement,
or retention in the TPU in enlisted status with
same requirements as (4) above.

(6) Should member become disenrolled
from Advanced ROTC,; or fail to voluntesr for
the Early Commissioning Program; or fail to
accept a commission; or fail to be tendered a
commission, if otherwise qualified member will
be retatned in the unit in an enlisted status
until completion of the statutory or contractua!
MSO. Member would ba required to undergo
any IADT not previously completed, to incluge
AIT for MOS quatification, if required, After
being dropped as an ROTC/SMP participant,
enlisted pay grade will be determined under
AR 140-158,

(7) Applicants enhisting for this option are
not entitled to enlistment incentives under
cumment DA circulars prescribing the Selective
Reserve Incentive Program (SRIP) or simitar
Federal directives governing incentive
programs.

Line: 7
Item: Option
Comment:

a. If applicant is otharwise eligible for USAR
enlistment in a TPU, interview applicant to
determing probable eligibility for enlistment
under this option.

b. Obtain from guidance counselor
verification that an officer vacancy exists in
the TPU 1o which applicant will be assigned
on enlistment.

c. Provide applicant with PMS Certification
(lig 9-17); request applicant have Certification
compieted by PMS and relurned before
eniistmeant processing.

d. On receipt of completed PMS
Certification (fig 9-9) that shows applicant has
a reasonable chance for acceptance on
application for enroliment in ROTC Advanced
Course, complete enlistmant processing as
required by chapter 6.

Line: 8

ltem: Staterment of enlistment

Comment: Addendum 1o the DA Form 3540.
Series, (DA Form 4824-R) and the DA Form
3540-Series itself must be completed for all
applicants enlisted under this option. These
will be firmiy attached to original and all
copies of the DD Form 4-Series.

Line: 9
Item: Record entries and orders
Comment:

a. Copies of the PMS Certification (fig -7}
will be included in Packet No 1, Packet No 4,
and Packet No 6 of the completed enlistment”
packets (see app B). ’
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b. For appiicants required to enter on 1ADT,
orders prepared using AR 310-10, appendix
A, format 260, will contain "ROTC/SMP
Opticn, option 9-H, AR 601-210" as the
response to the "Auth” lead line, and will
stipulate that period of training is 1o be 8
weeks to complete BT.

c. In ltem Remarks, DD Form 1966, enter
“Enl tor ROTC/SMP, chap 10, AR 601- 210."

d..In Item 31a, DD Form 1966, enter
"ROTC/SMP, AR 601-210."

e. See table 5-1 for required entnes in
items 20b, 204, 20m, 20p, and 21, DD Form
1966/1.

f. PPN will be determined from table 5-38
or table 5-3C, as appropnate.

Enlistment Option 9|
US Army Reserve OCS Enlistment Option

Line: 1

Item: Name ot option

Comment: US Ammy Reserve OCS Enlistmant
QOption

Line: 2

Item: Available to

Comment: Qualifiad applicants, with or
without PS, who have a minimum of 60
semester hours of transcripted college cradits
from an accredited college or university: NPS
enlisting for the USAR Standard Training
Program (6 X 2 option) or PS enlisting for 3
years.

Line: 3

Item: Description of option

Comment: Guarantees qualfied applcants,
who meet prerequisites, enroliment in the
OCS Program.

Line: 4

Item: Prerequssites that must be met before
enlistment

Comment:

a. Basic eligibility criteria for USAR
enlistmant as modified by this enlistment
program.

b. Possess documeantary proof of having
received 60 or more transcripted scmester
hours as ksted in Education Directory, Higher
Education, published by the Department of
Education. (Foreign transcripts must be
evaluated in accordance with table 2-1 this
AR.)

c. Be at least 19 years of age and not have
passed thair 29th birthdate at the time of
USAR enlistment.

d. Dependency requirements:

(1) Single parents with dependent(s) may
not be enlisted for this option,

(2) Married appiicants must meet
dependency requirements in tatdes 2-1 or
3-1.

€. Meet mental and medical standards in
line 7¢ below.

1. Be recommended for enlistment by OCS
Board. -

g. Be a US citizen.

h. Weight standards of AR 600-9.

Line: 5
ftem: Prerequisites thal must be met afler
entistment
Comment:

a. Successiully complete BT, if required.

b. Successiully complete advanced physical
fitness examination at Fort Benning, GA,
betore OCS enrcliment.
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¢. Successtully quality o1 personat securily
clearance before OCS graduation. .

d. Maintain high standard of conduct and
efficiency before and duning OCS enroliment.
Persons failing to maintain high standard may
be subject to efimmation from the OCS
Program under AR 351-5, :

Line: &

Item: Information for applicants

Comment: Applicants will be advised of
provisions of lines 2 through 5 above and the
following:

a. Army OCS is conducted at Fort Benning,
GA, and is 14 weeks in duration. Branches in
which officers are trained are determined by
the TPU vacancy for which enlisting.

t. OCS applicants must understand the
nature of the challenge that faces them. Each
applicant must realize that—

(1) From the date he/she enters the Army
urtil he/she graduates from OCS, he/she will
undergo about & months of intensive traimng
(if BT is required).

(2) This trawning is designed to place him/
her under physical, mental, and emotional
pressure 1o simulate stresses and fatigue of
combat.

{3) Applicants who fail to meet the
requitements of ling 5a, b, ¢, or d, or who
voluntarily withdraw from the OCS program,
will be required 1c serve the remainder of their
enlistment as an enlisted member.

Line: 7

Hem: Option processing procedures
Comment: Normal processing procedures
prescribed by chapters 5 and 6 apply. Special
processing procedures tor this oplion are
listed below. Applicants who mest eligibility
requirements will submit typawritten
appiications on DA Form 61 (Application for
Appointmant), in triplicate, 1o the recruiting
battalion. These will be checked for
completeness, and information elements will
be verified.

a. Recruiting company commanders wili
ensure that applicants are assisted in
completing—

(1) Gitizenship certificale, if required.

{2) DD Form 398-2.

{3) DD Form 1966 seres.

b. MEPS will complete DD Form 4 at time
of enlistment.

¢. Recruiling battalion will arrange
necessary tesiing and olher required actions
in the following sequence:

{1) Minimum score. Applicants with a
baccalaureate degree must achieve a score of
110 or higher in the GT aplitude area.
Applicants with at least 80 semester hours of
tfranscripted college credits, but less than a
baccalaureale degree, must achiave a score
of 120 or higher in the GT aptitude area. Enter
score in item 41 {remarks) of DA Form 61,
Apphcants who fail to attain minimum score
will be disqualifiad. el

(2) Officer Selection Battery Test ™1 -
{OSB).Standard score of 90 or higher must be
attained on Subtest 2 af the OSB. Enter score
initem 41 (remarks} of DA Form 61. Retest is
authonized if minimum of 6 months has-" -
elapsed since previous test and if an altéwmate
form of the tasi is given. A person who Hids

achieved minimum Quaktying OSB score may
not be retested. Applicants who fail to attain
minimum score after retest will be disqualified.

(3) Ofticar Qualification inventory. This test
has been replaced by the 0SB and is no
longer a valid test.
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{4) Ofticer Leadership Board (OLB-1). (Ses
{11)(a) below.) ]

(5) Medical examination. Appkcants must be
medically examined and must mest medical
fitness standards in AR 40-501, chapter 2.
and disfance visual acuity and color vision
requirements for combat and combat support
arms in AR 40-501, and waight standards of
AR 600-9.

{6) Passing all lests. I applicants
successiully meet all the above criteria, their
applications will be endorsed to the Recruiting
Battalion OCS Board.

(7) OCS Baard schedute. Company
commanders will notify applicants of the
specific date to appear betore the Recruiting
Battalion OCS Board.

{8} OGS Board decision. When the
Recruiting Battalion OCS Board unanimously
favors acceptance, the applicant will be
enlisted only on approval by the USAREC
OCS Review Board and if a vacancy exists.
Wnen the Recruiting Battalion OCS Board
unanimously favors rejection, the applicant will
be so informed. In cases in which the
Recruiting Battation OGS Board renders a split
decision, the application will be forwarded to
the recruiting bngade commander for decision.
in such cases, tell applicants they will be
notified at a later date of their status. When a
decision is made, 1ake action as stated above.

{9} Class assignments. The USAREC OCS
Review Board is authorzed to review an OCS
application immediately on receipt from the
recruiting battalion and assign class seats for
any class in the FY based on available
vacancigs. Use guidance from the CG,
USAREC, when assigning qualified applicants
to OCS classes out of sequence.

(10) Processing selections. The USAREC
Review Board will make selections not later
than 9 weeks belore the reception battalion
dala and give the decision to the recruiting
battalion commander.

{11) OCS Boards.

(a) The CG. USAREC. is delegatad authonty
1o establish and convene OCS boards within
each recruiting battalion. Each board will
consist of at least three officers. The CG,
USAREC, may further delegate to a recruiting
battalion commander authority 10 appoint OCS
boards.

(b} The board will question the applicant on
personal history, training, and experience. It
will decide whether or not he or she appears
1o possess the desire, determination, and
motivation necessary to complete Irgining 10
develop into a satisfactory commissioned
officar. On this basis, each board member will
make an independent appraisal of applicant's
overall qualification for a commission in the
Army Reserve. Individual appraisal will be
made. (The CG USAREC may modify board
procedwes to meel special conditions under
which USAREC units are siructured.)

(12) Waivers. Waiver provisions in AR
351-5 and this regulation will be applied 1o
applicants for enlistment under this program.
Submit waivers for any type of conviction
under this regulation. Waivers of minimum
mental test score requirements will not be
considered.

(13) Unit vacancy. Upon favorable
recommandation from the recruiting battalion,
operations will identity TPU officer
requiraments using the REQUEST System
Vacancy dala. Upon identification of g suitable
officer vacancy within a reasonabla
commuting distance of the applicant's home,
recruiting battalion operations will notity the
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Major United States Army Resarve Command
(MUSARC) Strength Managemant OHice
(SMO) to change the vacancy lo a
“Commander's Priority 6” and enter the
applicant's name and SSN in the vacancy
remarks field. A copy of the vacancy data with
the applicant’s name and SSN will be included
in the board packet forwardad to HQ.
USAREC and retained in the recruiting
batialion residual packet,

(14) Board results. Upon recruiting battalion
notification of HQ, USAREC OCS/WOFT
board resuils, the recruiting battakion will notify
the MUSARC SMO to accomplish the
following:

(a) Vacancies pertaining 1o selected
applicants will be changed to “"Commander
Priotity 7" enabling guidance counselors 1o
make NPS reservation, on the day the
apphcant is to be enlisted.

(b) Vacancies pertaining to non-selecteas
(hilly qualified) who are permitted to resubmit
within 30 days. and who desire to resubmit,
will remain coded with Commander Priority 6.

{c) Vacancies pertaining to non-sclectees
{not competitive) who are not permitted to
resubmit for 6 months, will be returned to
Commander Prionty 8 and the name and SSN
removed from the remarks field.

Line: 8
Item: Statements for enhstment
Comment:

a. Ensure that proper parts of the DD Form
1966 series are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3540 series and DA
Form 5586-R OCS.

Enlistment Option 8-J
US Army Reserve WOFT Enlistment Option

Line: 1

Item: Name of option

Comment: US Army Reserve WOFT
Enlistment Option.

Line: 2

Item: Available to

Comment: Qualified applicants with or
wilhout PS enlisting for (NPS 6 x 2) (P§ 3
years).

Line: 3
Item: Description of option

Comment: Guaraniees applicants who meet
prerequisites enroliment in the WOFT

program.

Line: 4

Item: Prerequisites that must be met befecre
enlistment

Comment:

a. Basic ekgibility criteria (or enlistment as
modified by this enlistment program.

b. Be at leasl 17 years of age and not have
passed the 29th birthdate at time of
enlistment into USAR.

¢. Meet weight standards in AR 600-8.

d. Be nol over 76 inches nor less than 64
inches in height.

e. Be at least a HSDG. Preferably have 2
years of college. GED test is nol acceptable
(unless applicant has 60 semester hours of
college).

f. Agree to accepl appointment as warrant
officer for indefinite term in the USAR and
serve for no less than 80 months afler
successiul completion of the flight training
course in a Troop Program Unit.

g. Undergo a complete Type A medical
examination for Class | flying prescribed by
AR 40-501. Report of such examination will
include electracardiographic tracing,
optomology consultation, and linear
anthvopometric measurements.

h. Not have attended, nor have been
aliminated or graduated from a previous
course of military-sponsored flight or pre-flight
instruction rogram.

i. Possess favorable NAC.,

j. Be a US ciuzan,

Line: 5

Item: Prerequisites that must be met after
enlistment

Comment:

a. Successfully complete BT, Warrant
Officer Candidate Course (WOCC), and flight
officer indoctrination. Persons not required 1o
attend BT will be sent directly to WOCC.

b. Quality tor security clearance before
entering the WOCC.

Line: 6

Hem: Information for applicants

Comment: Applicants will be informed of
provisions of lines 2 through § above and the
following:

a. To be eligible for primary thight training,
enlistoes must complete the 6-week WOEC
course (described in DA Pam 3514 or DA
Pam 95-1) al the U.S. Army Aviation Center,
Fort Rucker, AL.

b. Applicants will be made aware of the
nature of flight training and responsibilities
that warrant officers assume.

c. Those who fail to meet requirements ot
lines 58 or b above, or who voluntarily
withdraw from the WOFT program, will be
required lo serve the remainder of their
eniistment as an enlisied member.

d. Warrant ofhicer candidates are promoted
to grade E-5 while attending WOFT (at entry
into the WOCQC). Individuals in ¢ above will be
reduced in grade as determined by Cdr,
ARPERCEN.

e. Class dates are ientative and may be
changed by HQDA.

f. Inform applicants of service obligation as
a member of Selected Reserve in a TPU.
(See AR 135-91.)

Line: 7
Item: Option processing procedures
Comment:

a. Normal processing pracedures prescribed
by chapters 5 and 6 apply.

b. In addition, recruiting battalion
commanders will—

(1} See that the applicant is given help in
preparing application under AR 611-85 and
triphicate copies of DA Form 61 application 1o
appaintment Reserve officers wilt be advised
of provisions of AR 135-100.

(2) Review the apphcation to determine
whether the person is qualified to enlist for
this program.

{3) Arrange for necessary mental testing at
the MEPS. Mental tests are administered in
the sequence shown below. Failure to attain
the minimum score on any of these tests will
disqualify the applicant from further testing.

(a) Applicants must achieve a minimum GT
score of 110.

(b) Applicants must score 90 or higher on
the revised Flight Aptitude Selaction Test
(FAST} 10 quality for additional processing.
{Applicants who scored 270 or higher on the
previous FAST remain quakfied tor
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processing.) Applicants who failed to score 80
on the revised FAST or a 270 on the previcus
FAST may be tested only one time, but not
sooner than 6 months atter the original test.

{c) Aftar taking the FAST, scoras of the
battery composite, the rotary wing, and fixed
wing will be computed on DA Form 6256
(Flight aptitude Selection Tests — FAST
Scoring Worksheet) as shown in DA Pam
611-256-1. File FAST scoring worksheets of
applicants who fail to achieve a qualitying
score, and of those who do not enlist, in the
applicant-registrant file. For qualified persons
who enlist attach scoring worksheets to their
enlistment records.

(d) Mail scored FAST answer sheets for all
applicants, regardlass of scores attained, to
the Commander, Army Research Institute
Fiald Unit {ATTMN:PERICA), P.O. Box 476, Fort
Rucker, AL 36362. Scored test answer sheets
are considered controlled test material and
wilt be packaged for shipment under AR
611-5, In packaging answer sheots for
shipment, care must be taken to avoid
damaging the sheets. Do not fold, crease, pin,
clip, staple, tear, or otherwise alter answer
sheets.

{4) Refer applicants who meet mental
prerequisites 1o the WOFT Examining Board
for further consideration. Applicants must
appear before the OFT Examining Board
before being given the medical examination.

(5) Arrange for a Class | Flight Physical
Examination at a mititary installation with a
Hight surgeon. The recruiting battalion will
send elactrocardiographic tracing. SF 88, SF
93, and medical papers for final evaluation to
the Commander, US Army Aeromedical
Center (ATTN; ATZO0-AAMC-AA-ER), fFort
Rucker, AL 26362. '

(6) Not grant waivers for applicants who do
not meet minimum prerequisites in line 4.
Disqualifications that may be waived under
paragraph 4-5 and AR 135-100 will be
submitted under paragraph 4-5. Forward
waiver requests approved for enlistment
purposes to the Commander, ARPERCEN
(DARP-PATSI), 9700 Page Boulévard, St
Louis, MO 63132-5200. A decision will be
made on whether or not disqualification can
ba waived for the purpose of appoiniment as
a Resarve warrant officer. If the waiver
request is disapproved, the applicant will be
denied eniistment under this regulation.

(7) See that after enlistment is completed,
the application (including copies of SF 88 and
SF 93 and electrocardiographic tracing),
related papers, and copies of orders
accompany the person 10 his or her unit.

c. The CG, USAREC, is authorized to
appoint boards of officers, known as WOFT
Examining Boards, within each recsuiting
battalion. Boards will consist of at least three
officers. if possible, one of the board
members will be an Asmy aviator currently on
ftying status.

(1) The senior board member will ensure
that each applicant meets the minimum
prerequisites in ling 4 above.

(2) The board will question the applicant on
parsonal history, training, and experiance; and
on such subjects as whether the applicant
possesses the degree of motivation and the
determination necessary 10 successiully
compiete flight training. Each member will
make an independent appraisal of the
applicant on his or her overall quatifications
for appointment as a warrant officer in the
Army Reserve. Each hoard membal will make
s or her individual appraisal on the
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appropriate form provided by HQ USAREC.
On completion of the above appraisals, the
board jointly will recommend acceptance or
rejection of the applicant for flight training.

(3} Upon a favorable recommendation from
the recruiting battalion, operations will identify
a TPU officer requirement using the
REQUEST System Vacancy data. Upon
identification of a suitable officar vacancy
within a reascnable commuting distance of
the applicant’'s home, recruiting battalion
operations will notify the MUSARC Strength
Management Office (SMO) to change the
vacancy {o a “Commander's Pronty 6 and
enter the applicant's name and SSN in the
vacancy remarks field. A copy of the vacancy
data with the applicant's name and SSN will
be included in the board packel forwarded to
HQ USAREC and retained in the recruiting
battalion resicual packet.

(4) Upon recruiting battalion notification of
HQ USAREC WOFT board results, the
recruiting battalion will notity the MUSARC
SMO 10 accomplish the foliowing:

(a) Vacancies pertaining to selected
applicants will be changed to Commander
Priority 7 enabling the guidance counselor to
make an NPS reservation on the day the
appiicant is to be enlisted.

(b) Vacancies pertaining to non-selectegs
{tully qualified) who are permitted to resubmit
within 30 days, and who desire to resubmit will
remain coded with Commander priority 6.

(¢c) Vacancies pertaining to non-selectees
{not competitive), not permitted to resubmit for
& months, will be returned to Commander
Priority 9 and the name and SSN removed
from the remarks field.

(5) (Rescinded.}

(6} Complete DD Form 398-2, Department
of Defense National Agency Check Request,
and DD Form 2280, Fingerprint Card. Include
in person's enlistment packet and forward to
reception battalion with applicant. For prior
service use FD 258.

Line: 8
Item: Statemaents for enlistment
Commant:

a. Ensure that proper parts of the DO Form
1966-senies are completed for applicants
under chapters 5 and 6.

b. Complete DA Form 3540 and DA Form
5585-R (Addendum To Certificate of
Acknowledgement Of Service Requirement
For Enlistment Inlo the United States Army
Reserve Officer Candidate School Enlistment
Option).

Chapter 10

Reserve Officers’ Training Corps/
Simuitaneous Membership
Program

Section |
Introduction

10-1. General

This chapter prescribes DA policics and
procedures on the Army Reserve Officers’
‘Training Corps/Selected Reserve Simulta-
neous Membership Program (short title:
ROTC/SMP) as it relates to the USAR.
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10-2. Scope :

The ROTC/SMP is a voluntary officer
training program that requires RC enlisted
status for eligibility. Subject to limitations
outlined in paragraph 104, the ROTC/
SMP permits eligible —

a. Enlisted persons assigned to a TPU of
the USAR 1o enter the Advanced (MS II1
and MS IV) Course of the ROTC Program.

b. ROTC Advanced Course cadets to be
assigned to TPUs and serve as officer
trainees.

10-3. Obijective

The objective of the ROTC/SMP is to in-
crease the number of officers entering the
Selected Reserve from the ROTC Program.

10-4. Limitations

a. Longevity credit. By law (10 USC
2106), a commissioned officer may not,
when computing length of service for any
purpose, apply credits that stem from enlist-
ed service served concurrently with ROTC
Advanced Course traimng.

b. ROTC scholarship recipients. Except
for recipients of the Reserve Forces Duty
Scholarship Program, participants in the
Army ROTC scholarship program are not
eligible 10 take part in the ROCT/SMP.
Participants in the Reserve Forces Duty
Scholarship Program are reguired to be in
the ROTC/SMP. ROTC/SMP participants
may apply for Army ROTC scholarships,
however, they will be transferred from the
TPU and assigned to Control Group
(ROTC) before acceptance of such scholar-
ships, except as stipulated. These applicants
may be enlisted with approval. (Sec para

1-10.)

¢. Basis for direct enlistment or selection
for assignment ta officer-trainee positions.
Persons may be directly enlisted or selected
for assignment to officer-trainee positions
within a unit on the basis of three officer
trainee positions for each assigned officer in
an authorized position. That person will be
assigned over-strength against that position.

d. Priority for direct enlistment or selec-
tion for assignment to officer-trainee posi-
tions. The number of persons applying to
take part in the ROTC/SMP with a given
unit may exceed the number of officer-
trainee spaces available. If so, the specific
order of priority below will be used for se-
lection. (Sce cabove and ¢ below.)

(1) First priority will be to current
USAR TPU members not enrolled in Ad-
vanced ROTC; however, they must be eligi-
ble for errollment. These applicants must
complete, or have completed, BT.

(2) Second prierity will be to current
members of the USAR assigned 1o the IRR.
‘These applicants must be reassigned to the
TPU and not currently enrolled in 'Ad-
vanced ROTC; however, they must be eligi-
ble for enrollment.

(3) Third priority will be to enlistment or
reenlistment of PS personnel. These persons
must be eligible for enrollment in Advanced
ROTC. (Scc option 9-55.) -
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(4) Fourth priority will be to enlistment

of NPS personnel who have completed 3 or
4 years of Junjior ROTC and are granted
placement credit by the PMS for entry into
MS I11. (See option 9-55.)
" (5) Fifih priority will be to enlistment or
reenlistment of personne! who are not in
Advanced ROTC, but who have completed
ROTC Basic Camp. (See option 9-55.)

(6} Sixth priority will be to enlistment or
reenlistment of personnel not in Advanced
ROTC, but who have completed MS IL
(See option 9-55.)

(7) Seventh priority will be to enlistment
of NPS personnel. These persons must com-
plete BT to enter Advanced ROTC. (See
option 9-55.)

(8) Eighth pricrity will be to reassign-
ment, from Control Group (ROTC) to the
TPU, of persons currently enrolled in Ad-
vanced ROTC (BT not required).

e. Maximum participants. Tota) number
of ROTC/SMP participants assigned 1o a
major U.S. Army Reserve command
(MUSARC) at any one time will not exceed
4 percent of authorized total (officer and en-
listed) strength of that command. Officer-
trainees assigned to one TPU may be at-
tached 1o another unit located close to an
ROTC detachment. However, total number
of officer-trainees drilling with any one TPU
may not exceed three per commissioned of-
ficer supervisor.

S Enlistment incentives. Persons enlisting
under option 9-55 are not entitled to enlist-
ment tncentives prescribed by the DA Cir-
cular 135-series or similar directives.

Section I
Eligibility

10-5. ROTC/SMP eligibllity
To take part in the ROTC/SMP, a person
must—

a. Be an enlisted member of a TPU of
the Sclected Reserve.

b. Be enrolled in the ROTC Advanced
Course program.

¢. Be assigned in the TPU as an officer-
trainee.

d. Agree to volunieer for commissioning
under provisions of the ROTC Early Com-
missioning Program on successful comple-
tion of the ROTC Advanced Course (1o
include ROTC Advanced Camp) if on com-
pletion the member is not scheduled to re-
ceive a baccalaureate degree within 8
months.

e. Scnior ROTC cadets who enter Ad-
vanced Army ROTC under the provisions
of the law (10 USC 2104) which allows col-
lege students to enroll in MS III without
prior military service or ROTC are ineligi-
ble to participate in the Simultaneous Mem-
bership Program (SMP).

10-6. Enlistment eligibility

Enlistment eligibility is outlined in option
9-55.
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10-7. TPU assignment eligibility

To be eligible for transfer from Control
Group (ROTC) and assignment 10 a TPU,
the person must—

a. Meet height and weight standards of
AR 600-9. No waiver of this requirement is
authorized.

b. Complete DA Form 4824-R (Adden-
dum to Certificate and Acknowledgement of
Scrvice Requirements (DA Form 3540-1)
for all Personnel Applying for Participation
in the Reserve Officers Training Corps
(ROTC)/Simultancous Membership Pro-
gram (SMP). (DA Form 4824-R may be re-
produced locally on 81/2- by 11-inch paper,
printed head to foot; a copy of 1his form is
located at the back of this regulation.)

c¢. Complete DA Form 3540- 1-series
{Certificatec and Acknowledgement of Ser-
vice Requirements for Individuals Enlisting,
Reenlisting, or Transferring into Troop Pro-
gram Units of the U.S. Army Reserve). (Sec
fig 5-7.)

d. Under guidance of a recruiter or gui-
dance counsclor, complete required portions
of the DD Form 1966-Series. The recruiter,
guidance counselor, and MEPS personnel
will complete proper entries on the form;
these will be based on verifying documents
provided by the applicant seeking transfer
from the Control Group (ROTC).

e. Have a verified officer-trainee position
available in the TPU in which applicant is
secking assighment.

[ Be enrolled in the ROTC Advanced
Course nonscholarship program.

10-8. Eligibility to enroll in the ROTC
Advanced Course

To enroll in the ROTC Advanced Course
nenscholarship program. under this chap-
ter, a persan must—

a. Be assigned to a TPU of the USAR.

b. Have a remaining MSO (statutory or
contractual) of 4-or-more years at time of
enrollment.

c. Meet eligibility standards in AR
145-1, paragraphs 3-15 and 3-17, and not
be incligible as discussed in AR 145-1, par-
agraph 3-14.

d. Agrec that on successful completion of
the ROTC Advanced Course {tv include
ROTC Advanced Camp), he or she will vol-
unteer for commissioning 1o the ROYTC Ear-
ly commissioning Program if—

(1) He or she was not enlisted into the
unit under option 9-55.

{2) On completion, he or she is not
scheduled to receive a bacealaureate degree
within 8 months,

Section Il
Policy

10-9. Policies applicable to persons
enlisted or assigned to take part in
the ROTC/SMP who are not enrolled
in Advanced ROTC (potential
participants)

a. RC siatus. Persons will serve in the en-
listed grade attained. : :

b. Identification. Potential ROTC/SMP
participants will be identified by uvsing duty
MOS 09R 10 on enlistment documents, Uinit
vaceancy must be rescrved on REQUEST as
09R20. The CG, RCPAC, will report po-
tential ROTC/SMP participants 10 the Of-
fice of the Secretary of Defense (OSD)
under the Reserve Component Category
Paid Drill Strength {(RCCPDS) TPC “T.”

c. Pay. Persons will be paid in the grade
and years of service (YOS) attained. Poten-
tial ROTC/SMP participants will be paid
by Joint Uniform Military Pay System-Re-
serve Components (JUMPS-RC) under
training pay category “P” or “A™ as proper
under AR 37-104-10. chapter 2, section
I11. (See tables 5-4A and 5—48.) On en-
trance in the Army ROTC Selected Reserve
Membership Program, participants will be
promoted to cadet pay grade ES5, if in a pay
grade less than ES5, under policy in AR
140158,

d. Potential participant. A person be-
comes a “Potential Participant™ when he or
she executes the DA Form 4824 -R, in con-
junction with a DA Form 3540.

e. Use, Persons will be used in the enlist-
ed specialty for which they have been
trained. Or, in the absence of such training.
they will be used in a proper enlisted spe-
cialty as determined by the commander of
the unit to which assigned.

[ Satisfaciory performance. Persons will
be subject to the same standards for satis-
factory performance applicable to other en-
listed personnel assigned to the unit.

g Mobilization status. On mobilization.
by declaration of war or national emergency
by Congress, or order to AD of the Selected
Reserve by the President under emergency
powers, personnel will be treated the same
as pther enlisted personnel assigned to the
unit.

h. Failure to enroll in Advanced ROTC.

(1) Persons enlisted for ROTC/SMP par-
ticipation who do not apply for enrollment.
Persons who enlisted under option 9-55,
and who do not apply for enrollment in the
ROTC Advanced Course within 1 year fol-
lowing enlistment, will be dropped as poten-
tial ROTC/SMP participants. These
persons will be retained in the Selected Re-
serve in an enlisted status until completion
of their MSO (statutory or contractual).
They must undergo any IADT not previ-
ously completed.

(2) Persons enlisted for ROTC/SMP par-
ticipation but who are not accepted for en-
rollment. Persons who enlisted under option
9-55 but who are not accepted for enroll-
ment in the ROTC Advanced Course will,
at their reguest, either be discharged from
the USAR under AR 135-178, or retained
as a member of the TPU for the remaining
period.of their MSO (statutory or contrac-
tual). These retained persons will be re-
quired to underge any IADT not previously
completed.

(3) Persons enlisted under other programs
or options and selected for ROTC/SMP par-
ticipation. Persons who enlisted under other
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USAR calistmen! programs or options apd

- who have been selected for ROTC/SMP

participation and who do not apply for en-
rollment in the ROTC Advanced Course
within 1 year following selection, or who
are not accepted for enrollment in the
ROTC Advanced Course, will he dropped
as potenital ROTC/SMP participants. They
will be retained in the Sclected Reserve,
under terms of their original enlistment
agreement, assignment, or until completion
of their MSO requirement (statutory or
contractual).

10~-10. Policy applicable to persons
enrolled in ROTC Advanced Course
and assigned to a unit of the USAR to
take part in the ROTC/SMP

Persons may be reassigned from Control
Group (ROTC) 10 a TPU of the USAR to
become participants in the ROTC/SMP.
The order transferring the person will cite
the member as being assigned to the unit as
an officer-trainee in the grade of cadet, L3,
to take part in the ROTC/SMP, under poli-
cy in AR 140-10. Processing procedures to
effect such transfers are in paragraph 10-18.

10-11. Policy applicable to persons
asgigned to TPU on enroliment in the
ROTC Advanced Course

a. At time of application for enrollment
in the ROTC Advanced Course, the TPU
commander will provide the proper PMS
with a reproduced copy of the enlisted
member’s current enlistment agreement (the
DD Form 4-Senies).

b. When members of TPUs of the Select-
ed Reserve are enrolled in the ROTC Ad-
vanced Course, they will be administratively
advanced to grade ES (rank of cadet) under
AR 140-158, assigned as officer-trainecs,
and, simultaneously, become participants in
the ROTC/SMP.

10-12. Poticy applicable to
participants in the RQTC/SMP

a. RC status. Persons will serve in the
grade of cadet as officer-trainces.

b. ldentification. ROTC/SMP partici-
pants will be identified by using DMOS
09R20. The Commander, RCPAC, will re-
port ROTC/SMP participants to OSD
under RCCPDS training pay category “T."
Persons will be identified as ROTC/SMP
participants when provisions of paragraph
10-5 have been met.

¢. Pay. Officer-trainess will be paid the
grade and YOS artained, but not less than
the grade of ES. Adjustments to pay during
the period of enrollment in the Advanced
ROTC Course until commissioning will in-
clude basic pay table annual increases, ad-
justments 10 basic allowance for subsistence
{BAS} and basic aliowance for quarters
{BAQ), and adjustment 1o drill pay for YOS
and longevity for all service creditable for
computation of hase pay. ROTC/SMP par-
ticipants will be paid by JUMPS-RC under
TPC “A” under AR 37-104-10, chapter 2,
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section IIf. The advanced ROTC subsis-
tence allowance is not affected by member-
ship in the Selected Reserve in a paid drill
status.

d. Use, Officer-trainecs normally will be
assigned duties commensurate with the
grade of second lieutenant, but performed
under the close supervision of a commis-
sioned officer.

e. Satisfuctory performance. Officer-train-
ees will be subject to the same standards
and regulations for satisfactory performance
as apply to enlisted personnel assigned to
the unit.

£ AT. Officer-trainecs will be excused on
their request from AT during the year they
are required to attend ROTC Advanced
Camp. They will not be required to attend
both unless they choose to do so, but they
must attend Advanced Camp. However,
should the member be commissioned, or
disenrolled from ROTC, and remain as-
signed 10 a TPU, the AT requirements must
be adhered 1o, The awarding of credit for
AT by virtue of any form of ROTC training
is not authorized.

g Failure to complete Advanced ROTC.
An officer-trainee disenrolled from Ad-
vanced ROTC Course will be dropped from
the ROTC/SMP. If otherwise qualified, he
or she will be retained in the Selected Re-
serve in an enlisted status until completion
of MSO (statutory or contractuzl). He or
she must undergo IADT if not previously
completed. If required, he or she will be re-
duced immediately under policy contained
in AR 140-158.

h. Cadet troop leader training (CTLT).
Participants in ROTC/SMP are not eligible
to take part in ROTC/CTLT. (This training
formerly was the Army Orientation Train-
ing (AOT) Program.)

i. Evaluation reporiing. Officer or enlisted
evaluation reports will not be initiated by
TPYU commanders for ROTC/SMP
participants.

j. Reassignment or transfer to Conirol
Group (ROTC).Participants may be reas-
signed or transferred to Control Group
(ROTC) under policy and conditions in par-
agraph 10-21,

10-13. Policy applicable to ROTC/
SMP participants who have completed
Advanced ROTC

a. Commuissioning.

(1) Persons having a baccalaureate de-
gree at the time they complete Advanced
ROTC and those persons scheduled to re-
ceive a baccalaureate degree within 8
months after compietion of Advanced
ROTC will be commissioned under AR
145-1.

(2) Persons who do not have a baccalau-
reate degree and are not scheduled for
award of a baccalaureate degree within 8
months after completion of Advanced
ROTC will (except as hereinafter provided)
be commissioned under the ROTC Early
Commissioning Program (ECP). In those
cases in which commissioning under the
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ECP is not possible (such as no unit vacan-
cy exists), the person will be one of the
following:

(a) Appointed as a Reserve commission-
ed officer of the Army.

(b) Placed under control of RCPAC.

{c) Assigned to delay status if member
intends to continue studies for baccalaureate
degree.

(d) Assigned to the Reserve Forces Duty
(RFD) Program if the member does not in-
tend to remain in school.

(3) Officers assigned to delay status will
be permitted up to 36 months in which to
abtain a baccalaureate degree. During the
period in which they are assigned to delay
status, officers may join and take part in Se-
lected Reserve unit activities, On receipt of
a baccalaurcate degree, officers assigned to
delay status may apply for and compete
with other ROTC graduates for AD or RA
appointment. Officers assigned to delay sta-
tus who are disenrolled from school, or who
fail to obtain a baccalaureate degree within
36 months after commission, will be trans-
ferred 10 RFD status.

b. Failure to volunteer for ECP, accept
commission, of be tendered a commission.
The persons listed below will be treated in
the same manner as those ROTC/SMP par-
ticipants who fail to complete Advanced
ROTC. (Sce para 10-12h.)

(1) Persons who have agreed to volunteer
for ECP and who do not volunteer.

(2) Persons who refuse to accept a com-
mission when tendered.

{3) Persons who are not tendercd a
COMMISSION,

¢. Mobilization policy is stated in AR
145-1, chapter 6, and Army Mobilization
Operations Planning System (AMOPS), vol-
ume 111 Conflict in policy will be corrected
to agree with policy stated in AMOPS.

Section IV
Processing Procedures

10-14. General

This section prescribes administrative
processing procedures necessary to access,
Tetain, and release participants in the
ROTC/SMP. These procedures will provide
for necessary capture and flow of personne!
data required for personnel management
and reporting systems shared by USAREC,
MEPCOM, ROTC, and the USAR.

10-15. Processing TPU members

a. A current member of 8 TPU becomes
a potential participant in ROTC/SMP (first
priority) when—

(1) He or she exccutes the Simultaneous
Membership Agreement in DA Form
4824-R.

(2) The agreement has been authenticat-
ed by the unit commander.

6. The agreement will be prepared with
an original and three copies and disposed of
as follows:

(1) The original, with a cover letter re-
questing it be filed in the member's OMPF,
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will be forwarded to Commander,
ARPERCEN {(ATTN: DARP-PRR-PM),
9700 Page Blvd, St. Louis, MO 63132-5200.

(2) A copy will be attached as an adden-
dum to the member’s current DA Form
3540 series. It will be retained in the mem-
ber's MRPJ (Field 20) File).

(3) A copy will be provided to the
member.

{4) A copy will be forwarded to the prop-
er area commander (CONUSA).

¢. TPU members who wish to condition-
ally participate as SMP candidates in the
SROTC Nonscholarship Advanced Pro-
gram are subject to the following:

(1) The conditional period of participa-
tion is limited to one academic year. The
conditional status must be resolved favora-
bly within the specified period or the SMP
candidate must be disensolled from the pro-
gram until he/she can fully qualify for the
program.

(2) The enlisted TPU member must sign
a written agreement stating that he/she
agrees to the following:

{a} That as a conditional SMP partici-
pant he/she is not entitled to retroactive
pay. unlike Non-SMP conditional ROTC
enrollecs, for the period he/she participates
in the SROTC Advanced Program in a
conditional status.

(b) That he/she acknowledges the condi-
tional status must be resolved within one
academic year or such status will be termi-
nated. Further, he/she will not be allowed
ta continue in the SROTC Advanced Pro-
gram until the disqualifying condition is re-
solved and he/she becomes fully quahfied
and cligible to reenter under current reen-
rollment criteria,

fc) That he/she understands the time
spent in the SROTC Advanced Program as
a conditional SMP participant is creditable
toward meeting military science require-
ments for commissioning.

{d} That he/she also understands that al-
though the conditional participating status
will be creditable toward commissioning re-
quirements, it may not be credited for either
length of service (10 US Code 2106(c)) or
for pay purposes (37 US Code 205{d)) once
he/she is commissioned.

10-16. Processing IRR members

a. A member of the IRR may desire 10
become an ROTC/SMP participant (second
priority) and may have been accepted by the
unit commander to fill an officer shortage in
the TPU. If so, the member first must be
processed for transfer from the IRR and as-
signment to the unit under AR 140-10. The
member may be within 90 days of ETS of
the current enlistment agreement or MSO.
If so, the member must affect an immediate
reenlistment for a period of 4 years upder
AR 140-111, chapter 3, concurrent with
unit reassignment,

b. After the member has been assigrned to
the TPU, the member will be processed for
ROTC/SMP participation in the same way
as described in paragraph 10-15.
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10-17. Processing PS and NPS
personnel for enlistment

PS and NPS service personnel will be enlist-
ed for the ROTC/SMP (third through sev-
enth prioritics} under instructions in table
9-22.

10-18. Processing members of
Control Group (ROTC)

Persons currently assigned 1o Control
Group (ROTC) will be processed for trans-
fer from Control Group (ROTC) and as-
signed to a TPU (cighth priority) as a cadet
ES, DMOS 09R20, officer-trainee, as
follows: :

a. PMS wiil conlirm through the unit
commander or guidance counselor that—

(1) An officer shortage exists in the TPU.

(2) The unit will accept the member for
the ROTC/SMP.

b. PMS wili request the ROTC Region
commander to issue an order transferring
the member from Control Group (ROTC)
to the designated unit.

¢. Member and PMS will complete 2 DD
Form 1966-Series. Entries on this form
must be made under instructions in 1ables
5-1 and 6 1.

d. PMS wiil forward, to the proper gui-
dance counselor, a packet containing the
documents listed below.

{1) All copics of the DD Form 1966-
Series.

(2) Original and one copy of the DD
Form 4-Series that affected the ROTC
enlistment.

(3) Two copies of the latest medical ex-
amination (SF 88 and SF 93).

{4) Five copies of the order transferring
the member from Control Group (ROTC)
10 the unit

e. On receipt of the packet from the
PMS, guidance counsclor will review the
documents to determine the member's qual-
ification for unit assignment in the same
way as il the member was being processed
for enlistment. If the member meets basic
eligibility requirements of tables 2-1 or 3-1
(he or she also must take the ASVAB test),
the guidance counsclor will continue reas-
signment processing. Should the member
not meet requirements of tables 2~ or 3-1,
the counselor will return the packet 1o the
PMS. The PMS will then revoke the reas-
signment order 1ssued by the ROTC Region
and will pot permit the member 1o take part
in the ROTC/SMP.

f. X the member is qualified for unit
membership, the PMS will cxecute the Si-
multaneous Membership Agreement (DA
Form 4824-R) and obtain the unil com-
mander's authentication. The PMS will at-
tach the agreement as an addendum to a
completed DA Form 3540-Series. He or she
will return these documents to the guidance
counselor.

g The guidance counselor will dispose of
the documents received from the PMS and
the DA Form 3540 series with the agree-
ment attached as an addendum, as shown
below. The guidance counsclor will—

(1) Prepare a packet containing the origi-
nal DD Form 4.Series (if possible; see (5)
below) with the DA Form 3540-Series (orig-
inal} and DA Form 4824-R (original) se-
curely attached; the original DD Form
1966-Series; copy of the latest medical ex-
amination; and copy of the unit assignment
order. Forward this packet to the Com-
mander, ARPERCEN (ATTN:
DARP-PRA-I}, St. Louis. MO
63132- 5200, to establish the member's
OMPF.

(2) Prepare a packet containing the num-
ber 2 copy of the documents outlined in (1)
above. Forward it to the proper area com-
mander (CONUSA). This packet will be
used to bring 2 member's records into the
Selected Reserve as a gain transaction to the
Reserve Personnel Information Reporting
System (RPIRS). The area commander then
will forward the packet to the unit com-
mander to establish the MPRJ (Field 201
file).

(3) Provide the member with copy num-
ber 3 of the DA Form 3540-Series. DA
Form 4824-R, and the DD Form 1966-Se-
ries, and one copy of the unil assignment
order.

(4) At the discretion of USAREC offi-
cials, retain or destroy copy number 4 of the
DD Form 1966-Scries and copies of the oth-
er documents used in effecting this
transaction.

(5) Make cvery effort to obtain the origi-
nal copy of the DD Form 4-Serics in the
member's OMPF at RCPAC. However. if
the original cannot be obtained. a clear re-
produced copy may be used insiead of the
original copy.

10-19. Processing immediate
reenlistments or extensions

a. Applicanis for the ROTC/SMP must
have at least 4 years remaining on the cur-
rent MSQ (statutory or contractual).

&, Procedures below will be used for
thuse ROTC/SMP applicants with less than
4 years left on the current MSO on enroll-
ment in the ROTC Advanced Course or on
receipt of verification from the institute or
PMS that the applicant will be enrolled.

(1Y The member may be within 90 days
of ETS of the current term of service obliga-
tion. If so, the member will be processed for
immediate reenlistment under procedures in
AR 140 111, chapter 3. Applicant must sc-
lect a reenlistinent term of service of 4, 5, or
6 years.

{2) Fhe member may not be within %0
days of ETS, may not be currently serving
under -an extension or an enlistment agree-
ment,and may not have been transferred in-
to the USAR 1o satisfy a statutory MSO. If
50, the member's current USAR enlistment
agreement may be extended for the period
required to meet the minimum 4-year re-
quirements, However, the extension penod
itself must not exceed 4 years. Authority to
grant this extension may bz found in AR
140-111, chapter 3.

AR 601-210 » UPDATE

(3) The member may not be within 90
days of ETS, but may be serving on an ex-
tension of a current USAR enlistment
agreement. If so, the member may be
processed for immediate reenlistinent under
AR 140-111, chapter 3. An applicant must
select a reenlistment term of service of 4, 5,
or 6 years.

{4) The member may not be within 90
days of ETS and may not be serving cur-
rently under a USAR enlistment agreement,
having been transferred into the USAR 1o
satisfv a statutory MSQO. If so, he or she
may not be extended. However, as an excep-
tion to policy specifically for the ROTC/
SMP, the member may be discharged and
immediately reenlisted under AR 135-178
and AR 140-111, chapter 3. Minimum
reenlistment term of service will be that
necessary to meet the 4-year requirement.
Such term of service will be accounted for
in years. This paragraph will be cited as au-
thority for this exception to policy.

10-20. Processing persons dropped
from ROTC/SMP participation

a. Persons dropped from ROTC/SMP
participation musl remain assigned 1o the
TPU and serve in an enlisted status until
ETS of their current term of MSQ, unless
otherwise authorized discharge. (See paras
10 -9h, 10-12h, and 10-13b.)

b. Persons requesting discharge under
paragraph 10-15k will be processed for dis-
charge as prescribed by AR 135-178.

¢. When a person has been dropped from
taking part in the ROTC/SMP and is to re-
main a member of the TPU, the unit com-
mander will complete the Notice of
Removal from ROTC/SMP (fig. 10-1) and
forward copies as shown below. (Fig 10-1 1s
located after the last chapter in this
reguation.)

(1Y The original will be sent to Com-
mander, ARPERCEN (ATTN:
DARP-PRR-PM), St. Louis, MO
63132-5200. A cover letter requesting that
the notice be inserted in the member's
OMPF will be included.

(2} A copy will be placed in the mem-
ber's MPRJ (Field 201 File).

(3) A copy will be provided to the
member.

(4) A copy will be forwarded to the prop-
er arca commander (CONUSA).

(5) A copy, with a letter of transmittal
and DA Form 4245 (JUMPS-RC Acces-
sions and Pay Change Data), will be for-
warded to the JUMPS-RC input station.

d. The unit commander, or delegated
representative, will request that the gui-
dance counselor obtain training reservations
for the member to enter on IADT to com-
plete BT or AIT. Members are exempt from
BT requirement if they previously complet-
ed BT or completed 14 months at USMA.

10-21. Processing persons applying
for the Army ROTC Scholarship
Program

a. Except for recipients of the RFD
Scholarship Program who are required to
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take part in the ROTC/SMP, recipienus of
Army ROTC scholarships are not eligible to
take part in the ROTC/SMP. However, this
does not preclude ROTC/SMP participants
from applying for Army ROTC
scholarships.

b. ROTC/SMP panticipants must inform
the unit commander that application has
becn made for an Army ROTC scholarship.
If the participant is awarded a2nd accepts an
ROTC scholarship, the PMS will notify the
TPU commander; the TPU commander will
initiate the transfer procedure in paragraph
10-23d.

10-22. Disposition of ROTC records
of persons dropped from the ROTC/
SMP who remain assigned to a unit
For persons who have been dropped from
ROTC/SMP and remain assigned to a
TPL, the PMS or commander, ROTC Re-
gion, will forward the member’s ROTC
records to the commander of the TPU to
which the member is assigned.

10-23. Processing TPU participants
for reassignment to Control Group
(ROTC)

a. An ROTC/SMP participant having no
remaining statutory MS(O may request
transfer from a TPU 1o Control Group
(ROTC) for good and sufficient reason.
Such transfer will require the approval of
the MUSARC commander.

b. An ROTC/SMP participant who has
incurred a statutory MSQO will be reassigned
to Control Group (ROTC) when—

(1) The member accepts an ROTC schol-
arship. (See para 10-20.)

(2) The member, through a change of
residence, lives beyond a reasonable dis-
tance from the training center and requests
transfer. The MUSARC commander certi-
fies that no units are within commuting dis-
tance of the member's residence and school
of attendance,

(3) The member requests a transfer. The
PMS, in coordination with the TPU com-
mander, certifics in writing that taking part
in TPU training is senously hindering the
member's abiiny 1o train with the ROTC
and successfully graduate. The MUSARC
commander determines it 1s in the best in-
terest of the U.S. Army.

(4) The member has been declared an un-
satisfactory participant under AR 135-9].
The member is not pending disenrollment
from the ROTC Advanced Course.

¢. Participants will not be transferred 1o
the Control Group (ROTC) soiely 1o be dis-
charged from the ROTC and thereby avoid
statutory or contractual MSQ.

d. Transfers from TPU to Control Group
(ROTC) wil) be processed as {ollows:

(1) TPU commander will submit a writ-
ten request, through the MUSARC com-
mander, to the proper area commander
(CONUSA) for transfer of a participant to
Control Group (ROTC). This letter must
contain justification for the requested trans.
fer and will be accompanied by the mem-
ber’s MPRJ.
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{2) Should the MUSARC or area com-
mander disapprove the transfer, the letter of
request and the MPRJ will be returned to
the sender without further action.

(3) On transfer approval, the area com-
mander will—

{u) Use transaction type code "MP.”

{b} 1ssue orders transferning the member
from the TPU to the Control Group
(ROTCQ).

{c} 1ssue instructions to the TPU com-
mander o take proper action to remove the
member from the JUMPS-RC Master Pay
File.

(d) Forward the member’s MPRJ and
copies of the transfer order to the proper
ROTC Region commander.

{e) Forward a copy of the transfer order
to Commander, ARPERCEN (ATTN:
DARP-PAT-RR), 9700 Page Blvd, St.
Louis, MO 63132-5200.

10-24. Processing ROTC/SMP
participants for discharge to accept a
commission

Under the authority of AR 135-178, the
proper PMS will issue orders discharging an
ROTC/SMP cadet from enlisted status. A
copy of this discharge order must be fur-
nished 1o the losing USAR unit as soon as
possible so that the unit can nitiate the pro-
cedure necessary to effect a lost transaction
to the Reserve Personnel Master File
(RPMF) and JUUMPS-RC.

AR 601-210 = UPDATE


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


For use of this form see AR 601-210; the propanent agency is ODCSPER
Information required by the Privacy Act

Authority: Sections 275 and 280, title 10, United States Code, and Executive Order
9397, 22 November 1943.

Principle purpose; To pereeit dependency walver consideration for the purpose of enlistment in
the USAR and confirm participation requirements.

Routine uses: Information provided becomes a matter of record for official DOD use.
Disclosure: Disclosure of information in paragraph 2 and your SSN is voluntary,

However, if they are not provided, you will not be considered for a
dependency waiver for enlistment.

SUBJECT : Request for Enlistment Waiver -~ Dependents,

T0: Commander,
US Army Reeruiting Brigade

1. AR 601-210, tables 2-]1 and 31, provide that I must have a dependency waiver to be processed for
enlistment in the USAR: theretore, I hersby request that such a walver be granted. I understand that
the enlistment standard requiring s walver for dependents 15 to prevent a prospective member from
assuming great personal and financial hardshlp unknowingly because of possible mobilization or order
to active duty. I have been counseled on this matter and have deternined that my dependents will not be
subject to undue personal or financial hardship if I am ordered to active duty.

2. My dependents as of this date are as follows:

Hames Felationship to me

3. 1 fully understand and acknowledge the obligation to take part inthe training of my unit, I
understand thaet as & member of the USAR I am Subject to order to active duty at any time for a period of
time that cannot be anticipated.

4, In consideration of my enlistment under the waiver requested herein, I agree:
a. To serve the entire tern for which 1 enlist.

b. Thot dependency status, whether as declared herein or as may exisy in the future, will not be the
basis for my réequest for hardship discharge, compassionate transfer, delay, or deferral from any
order to active duty; or for any other consideration not determined by propar authority to be in the
best interest of the United States,

... (Signature} . .,

... (SSN} ...

...{Date) ...

Figure 4-1. Sample format for request for enlistment walvers, dependents, USAR (enclosure to DA Form 3072-1A-1C)
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APPLICANT'S MONTHLY FINANCIAL STATEMENT
For ues of this torm, see AR BO1-210, the proponent agency i ODCSPER.

OATE

FCo/09

ﬂppllc;ﬁ.w‘l‘

1. LAST MAME, FIRST MAME, MIDOLE 1MITIAL

ANy 0.

2. RESIDENCE OF OEFENDENTS WHILE BEPARATED
FROM APPLICANT

/9 /&J’c Sr Afvyﬁuv N Y

IALAIV’

OTHER INCOME thnu’
OTYHEMN InCOME (If tnu-ua"

3 CURAENT INCOME

' 3‘7'\3@
s_'-l?_S___ soumeg S Pouvic - EMPlry Pe~T

] _ sOURCE
4w LIABILITIES TO APPLY AGAINST ABOVE INCOME 4b. LIABILITIES TO APPLY AGAINST MILITARY INCOME
mENT $3)1.00 RENT OM MOUSE NOTES sl oo
uUTILIYIES av. oo uTILITIES G0 cv
roon 218 00 rO0D 218 o0
MEDICAL "fD X CLOTHING Yo 00
CLOTHING Yo.o0 | wmsumance (Life) 1. 00
INBURANCE (Life) 17-0¢d | wesumance tAute) 23.00
IMBURANCE (Aulo) 2. 00 CAR OPERATING EXPENSE 34 X
CAR OPERMATING ENPENSE Y&.0 0 CAR NOTES
cam nOTES - PAYMENY ON OTHER DEaTs ¢
PAYMENT ON OTHER OSETS ¢ - OTHER INDEZSTEONESE OF FINANCIAL
OTHER INDEBTEONESS OR FIN. OBLIG. - OBLIGATIONS
TOTAL $71¢.00 TOTAL 872] o0
Is. ASSETS
BAVINGS s 400 .0 ROOMS OF FURNITURE OWNED o d
SONODS, 810CHS, KTC /
FURNITURE $)oe. o NUMBER OF VEMICLES
MOTOR vENICLES 90000
OTHER ASSLTS
TOTAL $12,(00 ™
8. ADDITIONAL INFORMATION OR REMARKS {In lhe svent a mows of dependenls s indicoind. includs information s to

diaposition of furmiture il applicedle, any oiher iInformation you feel b pertinent 1o your currenl snd future financisl slability)

The sbove is true (o the best of my knowledge, and includes all current and known future obligations
and/or demands sgainet my incoow.

WITHNEREED

Yaldd

P 2. A

BIOMATURK OF APPLICANY

M';- 2

DA FOAM 3072-2 ' UL 78

3 indicate anticipated inc
4

b ON

applitant is currently uaemployed, Indicets mlary for last empleyment and employmeni lermination dets.
3 indicow sdditional current monthily income incinding spouse's slary, If employed. If incoms s frem mere than eone seures,
ingicete sach source and amount of thel source.

orma other than militery sslary if enliniment b approwed.

PREVIOUS EDITION 8 OBSOLETE.

®UL GrO WEN—48182)/24481]

Figure 4-2, Sample DA Form 3072-2
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LAW VIOLATION DETERMINATION

was the applicant

Did & State/Federal or LAW VIOLATION OUCURRED I'DR

arrested or cited === YES === [4c4]l government agency —— YES == ENLISTMENT PI'RPOSES

for a e¢eriminal

offense ?

NO LAW VICLATION

CIviIL CONVICTICN VE,

Was the
applicant

a judge

N0

in criminal

court?

Was the

applicant
tried by = YES — treated gs — YES — found
an adult ?
{sec note}

0. A, D.

or court order the
applicart to de
sometning because of
this arrest/citarion ?
(see note)

O NOTE: TRCLI'DES INES, PROKATION,
(0D BFHAVIOR, CONFINEMFNT,
RESTITUTTON, COMMUNITY SERVICE,
MANDATORY CLASSES, FTC,

RO LAl VIOLATION

Figure 4-3. Law violation determination

OTHER ADVERSE DISPOSITION.

Was the Was
applicant guilty wverdict
~—— YES — initially entered — YES — CIVIL CONVICTION
gullery by into the courts
the court ? records ?
®D NO
If found not 0. A. D,

gullty, no law
violation, 1f
diverted from
court prior to
findings: O.A.D.

0.A.D, (OTHER ADVERSE DISPOSITICN) .
Note: Juveniles (under 18 years of age) are typlcally treated as adults only in serlous

felony or traffic violations,

Figure 4-4. Civil vs. other adverse disposition
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DEPARTMENT OF THE ARMY

{Appropriate Recruiting Battalion address)

Dear ., . { ]

+ + . (Complete name) . . . has volunteered formilitary service and is now being considered for
enlistment inthe United States Army.

Before the actual enlistment of high school Students, the Department of the Army's policy is to make
every effort to encourage such students to stay in school, graduate, and if at all possible, to go on
to college.

A preliminary interview revealed that the above named applicant has net graduated from high school.
The applicant was, thersfore, advised to 5tay in School and complete his/ner high school education.
Persons who have graduated frotr igh School have a greater potential value to thedr country, as well
as to themselves and the Army, 1f they complete their high school studies before entering the military

service,

Please complete the statement below and return this letter tn the attached postage paid envelope at
the earliest practicable date as the applicant is temporarily denied enlistmzent.

Thank you for yvour cooperation in this important matter,
Sincerely,
« « « (US Army Recruiter} . .

Sergeant . , ., (Name)., . .
Applicant has decided {to) [not t0) continue in school.
Applicant (has been| (has not been! {will be) officially dropped frowm the school roles.

Applicant was last snrolled inthe , . . grade.
oo (Name) ..
... (Position) . ..
«« . {School and address! . . .

Figure 5-1. Sample letter to high schocl concerning current high school dropout
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Dear Parent :

« . .has indicated a desire to eniist in the United States Army. He/she indicates that he/she hasg
plans to leave school before graduation. The Army encourages applicants Lo stay in school and
complete their education. The Army recognizes that completion of high school assists people in
achieving potential value for thewselves and their country, To obtain information from the school,
the law requires that the school have the parent's consent before releasing information on students.

Sincerely,

... {US Army Recruiter) . . .

To whom it may concern:

I hereby grant my consent for release of educational achlievement concerning... (Name).., (First)...
(Middle) ... (Last) . .. '

... {Parent's signature) . .,

Figure 5-2. Sample letter to parents concerning current high school dropout

INFORMATION ABOUT REINSTATEMENT RIGHTS OF PERSONS WHO DO NOT QUALIFY FOR NILITARY SERVICE

The Congress has enacted a 1aw that gives reinstatement rights to persons who leave their positions
(other than temporary’ to enlist in, enter, or determine their physical fitness to enter, the Armed
Forces of the United States and who are found not qualified. The Department of Labor through its
Ofrfice of Veterans' Reemployment Rights will provide information about the rights you have and any
assistance you need in exercising them. The Armey is cooperating to bring this important matter to your
attention. The most important thing to remember ig that the law requires that a person found not
qualified formilitary service apply for his/her forwer job at the next regularly scheduled work
period following return home. The law permits normal travel time frow the examining station to the
person’'s home. It circumstances beyond the person’'s control extend this time, reemploynment
protection will alsc continue.

It is suggested thereforse that, if you desire to return to your job, you report for work at the next
regularly scheduled work pericd or just as soon as you possibly can thereafter. If you have any
difficulty with your employer in retaining your former job, it 1s suggested that you communicate
immediately with the Office of Veterans' Reemployment Rights, US Department of Labor, at the address

shown below.

... (Name and address of appropriste office to be inserted) . . .

Flgure 5-3. Information about reinstatement rights of persons who do not quallfy for mititary service (refer to table 5-2, rule K)
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Figure 5-5
Instructions for use and preparation of DD
Form 2246

1. Usa:

a. Mandatory. For initial enlistments and
reenlistments (after a break in service) effect-
ed at MEPS. (Exceptions are applicants re-
moved from the TORL and PS applicants who
enlist on strength of a properly profiled DA
Form 1811 {less than 6 months okd) with certifi-
cation from applicant that no changes have
been made.)

b. Optional. For effecting enlistments and
reenlistments at activites other than MEPS,

2. Preparation:

a. DD Form 2246 when used for initial enlist-
ment and reenlistment {after a break in ger-
vice) will he completed using reproducible
black or blue-black ink.

b. DD Form 2246 is established to prepare
applicants properly for medical examinations
and to avowd expenditure of recruiting funds on
applicants who obviously are unqualified, Spe-
cial care will be taken to ensure that all items
arg accurately and legibly completed

¢.  Applicant will not be shipped to the ex-
amining faciity until required documents have
been oblained by the applicant (except when
documents are not available).

3. Procedures:

a. Recruiting personnel will—

(1) Explain purposes of prescreening 1o ap-
plicant. Temporary conditions, such as over-
weight or underweight, are sufficient to defer
processing until condition is comected.

{2} Discourage applicant from further
processing when he or she is obviously un-
qualitied, to avod expenditures of funds on ap-
plicants. Disqualifying detects include missing
limbs or eyes, or blindness. If an applicant
should insist on being processed, follow the
procedures in (9)(b) below.

(3) Advise applicant of the Privacy Act of
1974 as it pertains to information requested
and recorded on the form.

{4} Advise women applicants that medical
processing at MEPS will include a pelvic and
rectal examination. Medicai examination may
be scheduled during applicant's menstrual pa-
riod if the applicant wishes.

{5) Complete part | of the form. Applicant
should be weighed without shoes and heavy
outergarments. Record exact height in inches
{such as 651/2 ins.) and weight 10 the nearest
pound. Maximum weight permitted, based on
applicant's height and age, will be recorded
from applicant’s proper weight table.

(6) Reguest that applicant complete part il
of the form by checking "yes,” "no," ar “yn-
sure” in the block opposite each question, Ap-
plicant must provide a short axplanation for
each “'yes' or “unsure” answer in item 16,

(7) After parts | and [l are completed, review
form with applicant. Ensure that certification
blocks for appiicant and recruiting representa-
tive are completed.

(8} Brief applicant on applicable items in
part V.

16

{a) Ensure that applicant initials each appl-
cable tem.

(b) Tactiully advise applicani of disqualifying
factors. Inform applicant that correction of dis-
qualifying medical problems must be at his or
her expense. No cost will be borne by the Gov-
ernment. If applicant is without funds, he or
she should be encouraged to contact the Pub-
lic Health Service or other free local health
clinics.

{9) Not make a finai decision on applicant’s
medical status. However, recruiting parsonnel
will—

{a} Defer applicant tfrom further processing if
applicant has one or more 1emporary disquali-
fying medical problems, until problems are cor-
rected. {See para 4a below.)

(b} Deler applicant from turther processing if
applicant has one or more perrmanent disqual-
tying medical problems. (See para 4a.) Submit
prescreening madical form and applicant-pro-
vided medical documents 1o examining facility
through the sponsoring Service's liaison pef-
sonned for review by medical officer.

{c) Not expend Government funds for travel,
meals, or lodging unul the responsible officer
has authorized further processing.

(10) Forward completed prescreening medi-
cal forms with applicant's file to examining fa-
cility tor qualified applicanis.

b. Examining medical officer will—

(1) Review prescreening medical forms and
documents submitted for evaluation.

(2) Recommend further processing immedi-
ately or after a period of rehabilitation under
medical supervision, or recommend further
processing be discontinued to avoid unneces-
sary Gavemnment expense.

(3) Determine whether recruiting personnel
could have determined the disqualifications
person is procassed at MEPS and later 1s med-
ically disqualified. If recruiting personnel, as
laymen, could reasonatly have been expecied
to determine medical disqualification, place a
statement in remarks section to show that re-
cruiter should have made the decision and de-
ferred applicant from further processing Alsp,
show disqualifying conditions the recruiter
should have racognized.

4. Distribution:

a. Original prescreening medical forms sub-
mitted for evaluation will be reviewed and
properly annotated by medical officer. They
then will be placed in the examination file. A
copy will be given to sponsoring recruiting Jiai-
son personnel if desired.

b. Onginal completed prescreening madical
form for sach appticant will be filed in the ex-
amination file. On enlistment, the original copy
will be sent with enlistee's madical record to
first duty station.

¢. MEPS commander will forward daily a
copy of the prescreening medical form o apph-
cable MEPS level recruiting service command-
er for each applicant—

(1} Who was medically disqualified at MEPS.

(2) Whose disqualdication, in opinion of the
medical staff, could have been determined by
the recniiter.
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5. Guidelines for handiing medical Informa-
tion by recruiters:

a. General. The fact that an applicant has
answared “yes” to one or more questions
does not necessarily mean that he or she is
disqualified tor enlistment. The pnncipal pur.
pose of conducting a8 thorough medical
prascreening before expanding recruiting funds
is to prepare applicant for medical examination
by advising him or her of the medical docu-
ments that will be needed and to encourage
those with temporary disqualifications to have
tha defect corrected before turther processing,
Data provided below are general in nature,
They are not designed 10 qualify anyone as a
medical officer. Each recruiter is encouraged
1o contact the medical stall at the examining
facility to obtamn clarification.

{1} Defects below are temporanly disquality-
ing. Further processing of applicant with one or
more of these problems should be deferred un-
til the detect is comected.

{a) Overweight.

{t) Condition that is currently painful or
inflamed.

{c) Hepattis—until € months have passed.

{d} Herma operation—within preceding 2
months.

fe} Orthopedic surgery—within praceding &
months.

{f) Fracture still in splint or cast.

(2) Defecis below are usually reason for
permanent medical disqualification. Further
processing of applicant with one or more of
these problems should be deferred until the
medical staff at the examining facility has had
a chance to revwiew medical documents appli-
cant has provided,

(a) Only one kidney.

{b) Hislory of cataract surgery

fc) Vision that does not correct 10 at leasl
20/400 in the worst aye.

{d) Uncorrected heart murmur due 1o valve
disease or “hole in the heart.”

(e} Surgery performed for “ruptured disc.”

() High blood prassure, even if controlled by
medication.

{9} History of cancer (except skin cancer
and some types of famale cervix cancer.)

(h) Any of the following: cerebral palsy: dia-
betes (all types, all degrees); drug or alcohot
addiction; heart attack; Hodgkins disease {lym-
phoma}; leukemia; menial retardation: multiple
sclerosis: muscular dystrophy; psoriasis; and
schizophrenia.

() Only one lung.

() Noticeable timp.

{k} Obvious deformities that are unsightly.

(i) Paralysis of limb or any body part.

{m} Persistent pulse rate greater than 100
beats per minula.

() Undescended testicle (uniess searched
for by surgery).

{o} Harelip that has not been repaired by
surgery.

{p} Hole in the rool of the mouth.

{q} Tremors or other abnormal, uncontrolla-
ble movements.

{r) Severe stuttering.
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b. Definition, The term “relevani medical
documents™ used in ¢ below means one of the
following:

{1) Records from applicant’s physician if ap-
plicant currently is under treatment or was
treated within the past S years. These records
should—

fa) Attest to current status of the ailment.

{b} Outline treatment and prognosis.

(2) Copy of hospilal discharge summary in
case of hospitalization.

(3} Copy of surgicat report, pathology report,
and hospital discharge summary in case of
surgery.

(4} Psychiatric data that psychiatrist, psy-
chologist, or hospital should send directly to
MEPS physician {addressed by name). Data
will inctude discussion of the cument and previ-
ous status and prognosis ot the applicant. (See
fig 5-6 for sample letter 10 request medical
documents.) (This figure is located after this
table.} :

c. Specific guidance for “'ves'" answers. Gui-
dance below is keyed. It is provided for use by
recruiting personnel.

(1) ftem 9a. Obtain relevant medical
documents.

(2] ttem gb—Loss of hearmng. Obtain rele-
vant medical documents, ! any. Dealness in
both ears is disqualifying.

(3) Htem 9c—Eye troubic. Blindness in one
or both eyes is disqualifying. Otherwise, obtain
relevant medica!l documents.

(4) ttem 9d—Deformities of or missing fin-
gers or toes. Absance of a hand or fool is dis-
qualifying. complete loss of a thumb or finger
(except little finger) is disqualifying. Contact
MEPS medical statf for other cases before
shipping applicant.

{5} ttem ge. Obtain relevant medical
documents.

(6) Item 9f—Uise of mbs Total paralysis of
timb is disqualifying. Obtain relevant medical
documents.

d. Part li, item 10.

(1) ftem 10a. Obtain relevant medical
documents.

(2) tem 10b—Woears glasses or contact
lenses. H applicant wears glasses, he or she
must bring them 10 the examning tacility, if ap-
plicant wears contact lenses, he or she must
bring either the eye glass speclacles or a
statement (less than 1 year old) from his or her
optometrist or opthalmologist of spactacle lens
refractive error and visual acuity obtained.

(3) ttem 10c. Oblan relevant medical
documents.

e. Part li, item 11. items t1a and 11b. Ob-
tain retevant medical documents.

f. Par I, item 12

(1) Ntem t12a—Fejected for military service.
If rejected tor medical reasons, contact MEPS
medical staff before shipping applicant. Obtain
relevant documents.

{2) nem 12b—Dbischarged from military ser-
vice for memtal, physical, or other reasons.
Contact MFPS medical stafl before shipping
appticant.

(3) Mtem 12c—Disabulity compensation. De-
termine medical complaint and contact MEPS
medical stalf before shipping applicant.

g. Part i, item 13.

(1) ftem 13a— Medication. Comact MEPS
medical staff before shipping applicant after
determining types of medication taken. {This is
not necessary when treatment was for a cotd.}

(2) ftem 13b— Hospitalized. |f applicant was
hospitalized in past 5 years, obtain copy of
hospital discharge summary plus records from
physician of current status of problem that
caused hospitalization. )f hospitalized for sur-
gery, see (4) balow.

(3) item 13c—Pins, screws, or plates. In
some cases, repairs of fractures requiring pins,
screws, or ptates make applicant ineligible tor
enlistment, Contact MEPS medical staff in
guestionable cases,

(4) ttem 13d—Hisltory of illness, injury, or
surgery. Oblain relevant medical documents.
Far surgery, obtain surgical report and hospital
discharge summary. {This report and summary
are not needed for tonsilectomy, hernia, ap-
pendectomy, gall bladder, or minor skin sur-
gery.) Apphcants are temporarily disqualified
for at least 60 days after hernia, appendecto-
my, or gall bladder surgery. Applicants are tem-
porarily disqualitied for at least 6 months after
orthopedic surgery.

h. Part i, stern 14

{1} ftem t4a Obtain relevant medical
documents.

(2) ltem 14b—Mental condition. Have pri-
vale physician or hospital forward relevant
medical documents directly to MEPS physician
(addressed by name). Contact MEPS medical
staff before shipment. History ot psychosis at
any time is disqualifying. (Schizophrenia is in-
cluded in psychosis.)

(3) ftem 14c— Sleepwalking. Obtain rele-
vant medical documents,

(4) ltem 140—Addiction to drugs or alcohol.
This condition 1s disqualifying. Refer questiona-
ble cases to MEPS medical statf before ship-
ping applicant. Obtain relevant documents with
request for evaluation, 1o include rehabilitation
and psychialnc reports as appficable.

{5) ltem 14e through 14h. Obtain relevant
medical documents.

{6) Mtem 14i—QOther medical problems or de-
tects not Iisted. Obtain relevant medical
documents.

i Part If, jtem 15, Women onfy—date of last
mensirual period. Self-gxplanatory.

Note: ltems below have been registered in
DOD Data Element Frogram.

Armed Service Processed For
Name of Applicant
Date of Birth
SSN
Height
Weight
- Maximum Weight Allowed
Date Screcned

(Females Only) Date of Last Menstrual
Period

Date Signed

Name of Recruiing Representalive

Pay Grade of Recruiting Representative
AR 601-210 » UPDATE
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APPLICANT MEDICAL PRESCREENING FORM

Authonty Sections 505510, and 3012, Title 10, U S Code Punapal purpose  To speed yuur medical examinabon processing by identifying possible medical
problem areas and to 214 the medical staff in determimng your ehgabihity and physical capabihnes To prepare mihitary service apphicants for medical processing
by identifying documents or medical Mstory required Dusclosure  Voluntary, falure to provide the nformation requested will stop further processing of your
enlistment apphication N

PART |. PROCESSING REQUIREMENTS (RECRUITER COMPLETES — VERIFY PERSONAL DATA ENTERED)

1! &« ARMED SERVICE PROCESSED FOR

E AAmY D NAvVY D MARINE CORPS D AIR FORCE D CoasT GUARD
b SERVICE COMPONENT

REGULAR D RESERVE D NATIONAL GUARD .
2 NAME OF APPLICANT (Last First, Middle) 3 DATEOF BIRTH (Y YMMODD) 4 SOCIAL SECURITY NUMBER
| ArFrc a7 pwvr 2 500823 /2355 -£9785
§ HEIGMT racrmalifinches) 6 WEIGHT /acrual)(lbs; 7 MAX WT ALLOWED (ibs/ DATE SCREENED (Y YMMDD)
z/ /75 RAE gevac/
PART {l. MEDICAL HISTORY (APPLICANT) Check each item—explain ““yes”’ and “unsure’’ answers in item 16,
9 PHYSICAL IMPAIRMENTS 11 DISEASES 13 TREATMENT OF ILLNESS/INJURY
YES | NO JUNSURE YES] NO JUNSURE YES| NO| UNSURE
Have you ever had o Have yau ever dad or Have yuu cext
Nave you now have you now AT YT T
4 ¢« Back trouhle 4 Hepatitn
/ B bar trtoudle or loss of N Rheomatn | ever »  Been haaprtatized
hesnas ' o Had hones surgicatly
i C e > 1w
1 of
rd 4 :.::.:; ::':e'::':wum:: / d :‘.:l .-; “: ::’y;:-’ l;-,n-
e Any pmnlul or toich mctuding heaken hones
younis or ioss of move whih required trest
‘/ mentin any yunt - « Mment hy ;ph:::ﬁv:o'[" "
v ey et . e i
/ ] ::;:(l:n:‘o' vaon » ‘
10 CORRECTIVE DEVICES 12 FEDERAL GOVERNMENT ACTIONS 14 MEDICAL CONDITIONS
YES | NO [UNSURE YES | NO JUNSURE YES | NO| UNSURE
o v Hare pou ever v |V iy viaimg tor

1 Wear braces o your teeth Vv o Been repested fiw 4 lung time
mibnaty service Have you ever
/ h Wear contact tenses or
[ A Been Jucharged from h Been treated for
madttary wervie tae mental condstinn

P « Wear a hearing si¢ mentel physcad ur « Bexna Sievpwalker
uther reasons e age 12

N\

ave v ever hod 1a

/ ¢ Do you recewve i have Nave yuu auw

y o apphed for dix

Addiction 1y drugs of
alcohol

atlsty from gy
tedersl Agency

¢ Allerpes

Asthma nw resprrainey
provlems

g Bedwetting sinceoge {2

A Fpdepay 1w wisures of
any Amd

AEANA AU

1 Othet medunal prodlems
ot delects oof any kand

15 (FEMALES ONLY) DATE OF LAST MENSTRUAL PERIOD (Y YMMDD)

16 EXPLANATIONOF YES ' AND UNSURE ' ANSWERS DESCRIBE PROBLEM GIVE AGE AT TIME OF PROBLEM NAME OF DOCTOR AND/OR
HOSPITAL WHERE TREATED AND YOUR CURRENT STATUS REGARDING THAT PROBLEM

Vo 7, caes (Ol 1TRAL nep2 47 71 ”/g CRUTCH Gannkas fHprsp /1Ll
Dé Feelsood - Ao /Te occ wxdrve
e .

DD FORM 2246
80 MOV

Figure 5-5. Sample DD Form 2246

118 AR 601-210 « UPDATE


SimS
Pencil

SimS
Pencil

SimS
Pencil


PART lit, CERTIFICATIONBY APPLICANT AND RECRUITER

WARNING The information you have given vonstitutes an official statement Fedcral law provides vevere pena.ties (up to S years
confinement or a $10,000 fine or both), to anyone making a false statement [f you are selected tor enlistment based on a talse
statement, you can be tned by military courts-martial or meet an adnunistrative board for discharge and could recerve aless than honor
able discharge that would atfect your futurte  WARNING

—— e ]
a. Apphcant | certify the information on this torm is true and b Recruiing Representative | eeruty atb intarmation is coniplete
complete to the best of my knowledge and belief, and no person and true to the best ot my hnowledge | have conducted the inedicw
has advised me to conceal or falstfy any information about my prescreening requirements as directed hy service reguiations
physical and mental history '

APPLICANT § SIGNATURE NAME OF RECRUITING REP (faxt Lt M11L ]

7 M,j CHAFFLRS, FrRANvA A
d/n?/ o , PAV GAAGE OF RECGUITING REF !
DATE SIGNED (¥ YMMDD) SIGNATURE OF RECAUITING REP T DATE SIGNED
Fé O 0/ p 7 \ ONNIDDIR g Ao

PART IV, MEDICAL PROCESSING INSTRUCTIONS TO APPLICANT  (Rutp Rep Check Blocks  Apphicant Inguals)

The Armed Forces Examining and Entrance Station (AFEES) or other military medicdl tacihty will conduct a thorough medical examination
You should provide any medical records or documents regarding illness, hospitahization, injuries, treatment, ur surgery which may he required/
requested by the examining physician. The 1tems below apply specifically to you and represent requirements ot the medwal statt Please
inttial each checked 1tem 1n the blank prowvided to indicate that you understand

PREPARATION FOR MEDICAL EXAMINATION

INSTRUCTIONS ACKNOWLEDGEMENTS |

1 Take medical documents as discussed J I 1 understand that | will undergo 4 pelvic/
rectal exammination (temales only) ___

Take eye glasses  &2A
@/.‘. My medical exanundation may take more

O O

3 Wear contact lenses  Also take your eye glasses with than 1 day 1t tests are required  ALZA
you or a statement from the optometnst/opthal- *
mologist of visual acuity and eye glass refractive ertor B/ 1 I've heen briefed un the processing pro-
Statement must be less than one yearold ____ «edures and | understand them 424

D 4 Brning a statement from your orthodontist saying that D 4 mustlose . lbs betore turther pro-

the braces you are weanng will be removed at your cessing van take place
expense and active treatment ended before your actwve
duty date ____ D 5 1 appeat to be ineligible tar turther pro

vessng tor the tollowing reasons
B/ 5 Males wear undershoris, females wear bra and
panties for medical exanunaton Aa¢

NOTE In questionable cases, use DIAL-A-MEDIC procedures to call or forward this form and other documents to the AFEES Chief
Medical Officer through the service rep prior to scheduling a medical exannunation

PART V. MEDICAL OFFICER'S COMMENTS

Based on infurmation provided turther processing 1s

D Authorized D Not Justitied

D Defersed pending review of addinonal documentation
fartach suppiemental page jor remarks)

SIGNATURE AFEES MEDICAL OFFICER . ; OATE SIGNED (Y Y YN
1 .

WUS Goverament Pristing Otfige 1981341 845/A6858

Figure 5-5. Sample DD Form 2246—Continued
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(Recruiting Organization Letterhead)

T0: + + » (Applicant’s Physician) . . .

Re: “ e e e e e

SSN: e e e eosocoas

DearDoctor .« o e oo o s oo s s onscoeal

.. (Date) ...

4 % 0 & 0 0 0 s s 0 a0 s

® % ¢ 0 0 s 0 s ¢ 00 s e

The above named person has applied for enlistment in the Armed Forces of the United States. In the
course of our preenlistment interview, it was indicated that a history of a medical condition exists
that may or may not be significant tomilitary duties. To make a complete and fair decision on the
applicant"s medical fitness, further documents from you are needed. The applicant has been advised
that the added information is to be furnished at his/her own expense, since the Government will not
pay, nor make reimbursement, for any actions taken to obtain the required information or documents.

The documents needed arer as follows:

( ) Astatement of the applicant"s current medical status of ailments listed below, along with an

outline of treatment and prognosis.

( ) Acopyofthe hospital discharge summary.

( ) Acopyof the surgical and pathology report.

( ) Other.

Please mail the documents to:

Your assistance in providing this information is sincerely appreciated.

Applicant's Release: I hereby authorize the above named physician or his agent to release, to the
requesting Armed Forces recruiter and military examining facility, a copy of my medical record to
conduct a medical evaluation of my acceptability formilitary service.

Sincerely,

. + . (Signature of applicant) . . .

P (Recmitfng Service representative) . . .

Figure 5-6. Sample letter requesting documents from applicant’s physician
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CERTIFICATE AND ACKNOWLEDGEMENT OF SERV!CE REQUIREMENTS FOR INDIVIDUALS
ENLISTING, REENLISTING, OR TRANSFERRING,
INTO TROOP PROGRAM UNITS OF THE US ARMY RESERVE
For use ot this form see AR 601 210 AR 13591 end AR 140 111 the proponent -qincv s DCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1974
AUTHORITY Title 10, USC Section 270, 10 USC 511, 10 USC 673a & Executive Order 9397, 22 November 1943

PRINCIPAL PURPOSE  To explamn obligation and participation requirements and Lo insure that your agreement to these
conditions 1s a matter of record

ROUTINE USES Confirmation of obligation and participation requirements, occasionally as a basis for non participation ~
action if requirements are not met

DISCLOSURE Dusclosure of your SSN 15 voluntary, however, f not pronided you will not be enlisted

SECTION | — APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by all individuals enhsting, reenhst-
Ing, or transferning, into troop program units of the US Army Reserve under the provisions of AR 135-91,

AR 140-111 and AR 601-210. It is not applicable to personnel enrolling 1n the ROTC program 1n accordance
with AR 145-1

SECTION H — INSTRUCTIONS

For individuals enlisting or reenlisting in the US Army Reserve: the guidance counselor, or the officer admin-
istening the Oath of Enlistment, 1s responsible to read and explain the service requirements set forth below Follow-
ing the reading, explanation, affixing of proper signatures and the administration of the Oath of Enlistment, a copy
of this signed form will be stapled to each copy of the signed enlistment agreement.

For individuals transferred or reassigned to a troop program unit of the US Army Reserve: the unit commander, or
his designated representative, 15 responsible to read and explain the service requirements set forth below. Following
the reading, explanation and affixing of proper signatures, a copy will be provided to the individual, a copy w1l be

filed in the member’s MPRJ, and the onginal copy will be forwarded to Commander, RCPAC, ATTN: DARC-RMR-R,
9700 Page Blvd., St. Louis, MO 63132, for inclusion in the member's OMPF.

' SECTION Il — EXPLANATION TO APPLICANT/MEMBER

In connection with membership in the US Army Reserve, it is my duty and responsibility to explain the service and
participation requirements that are applicable. If, during the course of this explanation, you have any questions, or
want further clanfication, advise me and 1 will explain all matters to your satisfaction and understanding before
proceeding. Following the administration of the Oath of Enlistment, if you are enlsting or reenlisting, you will be
furmished an Enlistment Document (DD Form 4/1 through 4/4) which you will be required to sign. An exact copy
of this explanation with your signature will be attached to all copies of your Enlistment Document. If you are being
transferred or reassigned to a troop program unit of the US Army Reserve, an exact copy of this explanation will be
inserted in your mllltary records. In either case I will furnish you a copy of this signed statement.

This certificate 1s required by regulation when you have voluntarily elecu,-d one of the following option: (/ndwidual
wtll initial next to the checked transaction.} '

1. (O TRANSFER OR REASSIGNMENT TO A TROOP PROGRAM UNIT OF THE US ARMY RESERVE
Thas requires that you continue training with your assigned unit and continue satisfactory participation in the Ready
Reserve for the remaining period of service on your current statutory or contractual obligation.

2 [J IMMEDIATE REENLISTMENT. Asa current member of the US Army Reserve I am reenhsting for
continued service in a troop program unit and satisfactory participation in the Ready Reserve for the entire penod
of service stipulated on the enhstment document to which this is attached.

3. M ENLISTMENT/REENLISTMENT OF PRIOR SERVICE MEMBER HAVING NO REMAINING STATU-
TORY MILITARY SERVICE OBLIGATION. 1 am currently not a member of the US Army Reserve, but I have had
previous military service 1n the Armed Forces of the United States and 1 have no remaining statutory military

FORM 35 ‘0/‘ EDITION OF OCT 80 1S OBSOLETE PAGE 1
JUN B4 -

Figure 5-7. Sample DA Form 3540-Series
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SECT!ON 11 — EXPLANATION TO APPLICANT/MEMBER (Continued from page 1)

—— ——

service obligation. This o'nhﬂtmvm will require that [ commence traning with a troop program umt immediately,
I will be required to mamntain satisfactory participation in the Ready Reserve for the entire penod of service stipu-
lated 1n the Enhistmént Document to which this s attached.

i © ENLISTMENT/REENLISTMENT OF A PRIOR SERVICE MEMBER WITH A REMAINING STATUTORY
MILITARY SFRVICE OBLICATION 1 am currently a member of another Armed Force of the United States, or

a member of the Army National Guard, and 1 have been granted a conditional release to permit enlistment 1n the US
Army Reserve  [incurred an cight-year military service obhgation upon entry into the military service and I have
not completed that obhgation; therefore, this enlistment into the US Army Reserve is, at least, for the minimum
period of service remaining of my statutory obhigation, This enlistment will require that 1 commence traiming
with a troop program umt immediately. 1 will be required to maintain satisfactory participation in the Ready
Reserve for the entire pertod of service stipulated on the Enhistment Document to which this 1s attached.

) . ENLISTMENT/REENLISTMENT Q1" A FORMER MEMBER OF THE ARMED FORCES WHO WAS
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED EIGHT-YEAR MILITARY SERVICE OBLIGATION
I am currently not a member of the Armed Furces of the United States. Duning my last previous military service

I incurred a statutory muhitary service obligation of six years and when last discharged 1 had not completed the full

six years., Therefore, this enlistment into the US Army Reserve 1s for a term of service that will equal, or exceed,

the period of service that 1s required to complete the remaiming portion of the eight-year obligation. This enhistment
requires that [ commence traming with a troon program unit immedhately. I will be required to maintain satisfacto-
ry participation in the Ready Reserve for the entire period of service stipulated on the Enlistment Document to

which this s attached.

6. . INITIAL ENLISTMENT AS A NON-PRIOR SERVICE APPLICANT 1 have had no previous military
service on active duty, or active duty for training, tn the Armed Forces of the United States and upon executing

this enhistment I will incur a statutory military service obhigation of eight years. The enlistment option that I have
selected provides that I will be a member of a troop program umt for a period of __ years and a member of

the Individual Ready Reserve (TRR) for the balance of my eight-year service obhigation unless 1 elect to remain with
the troop program unit, or unless I am discharged from this enlistment agreement as a result of appomlment as a
commissioned officer, or warrant officer [ also understand that I will he further required-

a Unless otherwise stipulated on an Addendum attached to this certificate (sec Section V below), to enter
and satisfactonly complete an imtial period of active duty for traming ({ADT) to become qualified 1in a mihitary
occupational speciality (MOS) as soon as a training space 1s avatlable. Tramning spaces are normally available within
180 days following enhstment although additional delay may be necessary for military reasons.

b If for any reason beyond my control I am unable to complete the training during the period for which I was
intially ordered to active duty for training (JADT) I agree to

(1) Remain on active duty for training for such additional period as 1s required to complete my training, or

(2) Accept traimng in an alternate military occupational speciality (MOS) if offered, and remain on active
duty for training for such additional traming as 1s required to complete such training.

¢ If 1 enhist for assignment to a position requiring airborne training and I refuse to undergo, or fail to complete,
such training for reasons within my control, or after receiving a parachutist rating I refuse to participate in airborne
training, I will be assigned to a unit vacancy for which I am, or can be, qualified, or iIf such assignment is not
available I will be subject to transfer to the Individual Ready Reserve.

d If I qualify for enlistment under a training/pay category that authorizes me to be in a paid training status,
1 will commence training with my unit while I am awaiting entry on initial active duty for training ({ADT). If 1
am not authonzed to be in a paid training status upon enlistment I may voluntarily attend scheduled dnlls with my
unit until such time as I am authorized to he paid and then 1 will commence training with my unit.

e. 1 will be required to perform satisfactory participation in the Ready Reserve for a period of eight years.

DA FORM 3540/2 EDITION OF OCT 80 IS OBSOLETE PALE &
JUN B4
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SECTION 1V -- SATISFACTORY PARTICIPATION

I understand that I must participate Sdthfd( tunly dunn;, the ("ntlﬂ' ponod of my vnllstmenl or assignmeent to
the Ready Reserve in accordance with the rules and regulations now in effect, or which may be hereafter placed
into effect, by the proper authonty. Satisfactory participation in-the Ready Reserve currently 1s defined a-
follows:

1 After completing your active duty for training (if required).you will serve the remaining penod of your
enlistment with your assigned unit unless the option you selected provided for transfer to the Individual Ready
Reserve after a pentod of time 1n your unit

2  You will be required to attend all scheduled unit training assemhhies (at least 48 per vear) unless you are
excused by proper authonty I{ you accrue 9 ur more uneacused absences during any continuous 365-day
period you may be declared an unsatisfactory participant A member who attends a scheduled umt traimng
assembly must be in the prescribed umiform, present a neat soldierly appearance, and perform his/her duties 1n a
satisfactory manner to receive credit for attendance. In the event you do not recewve crecht for attendance for
any of the reasons\l have explained you will be charged with an unéxcused ahsence

3 As a member of a unit you will be required Lo satisfacionly complete one peniod of annual active duty for
training of not less than 14 days per year, exclusive of travel time unless excused therefrom by proper authority.

4. If through reasons beyond your control, you lose your unit assignment and are assigned by proper authonty
to the Individual Ready Reserve (IRR), you may be required to complete a period of not more than 30 days
active duty for training each year

5. If you change residence to a location too distant to permit continued participation with your unit, you will
be authorized a period of not more than 90 days of excused absence from tramming. During this 90-day penod
you must locate and join another Reserve Component unit.

6. You will be responsible for keeping your commander advnsed of your current mailing address at which you
will receve official correspondence.

7.  You will be responsible for replying to and complying with all official orders and correspondence which you
may receive

8. If you fail to participate satisfactorily for any of the reasons I have explairfed or which may be placed into
effect hereafter by proper authornity, you may be declared an unsatisfactory participant and may be subject to
removal from the unit and transfer to the Individual Ready Reserve (/RR) under other than honorable conditions -

9.  Dunng the entire peniod of this enlistment, while you are a member of the Ready Reserve, you may at any
time be ordered to active duty involuntanly as a member of a unit or as an individual if not assigned to a umt,
in the event of a war or national emergency declared by the Congress of the President of the United States or
under any other conditions authorized by law in effect at the time of your enlistment or which may hereafter be
enacted into law.

SECTION V — ADDITIONS OR CHANGES TO THIS CERTIFICATE

-————— —d

271 A check in this block indicates that an Addendum has been completed, signed by the applicant, and attached
hereto. This Addendum 1s to be considered an integral part of this certificate and 1t may add, alter, or delete,
certain portions of this ceruficate Only Addendums that have been authonzed by HQDA pubhcations may he
used for this purpose.

SECTION VI — STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT, REENLISTMENT, OR UNIT ASSIGNMENT, OBLIGATIONS

1, the undersigned, having voluntarnly elected to become a member of a tr'oop program unit of the US Army
Reserve, acknowledge that all of the conditions of such membership as outhned on this certificate, were read and
explained to me by the officer, or gutdance counselor, whose signature appears below., I have been advised

—— e e

DA FORM 3540 ] 3 - £EDITION OF OCYT £0 1S OBSOLE TE i PAGF 3
JUN 84

Figure 5-7. Sample DA Form 3540-Series—Continued
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SECTION VI — STATEMENT OF ACKNOWLEDGEMENT ~Aunuuosasm:3l:gm pate 3
OF ENLISTMENT, REENLISTMENT, OR UNIT ASSIGNMENT, OBLIGATION (Conalin

of my responsibilities with respect to satisfactory participation in the Ready Reserve and I understand them.

SOCIAL SECURITY NUMBEA

ANY O, APPLICANT /Z}-‘/Y—C?ff

IGNED
SIGRATURE DATE 8

adny  O. Wéa-/ Fco/oe

SECTION Vil — CERTIFICATION BY OFFICER OR GUIDANCE COUNSELOR

TYPED NAME

I certity that 1 have read and explained all of the conditions and stipulations conceming the specific ggﬂ‘m set
forth above under which the individual is, or will become, a member of a troop program unit of the Army
Reserve. Following this reading and explanation, & copy of this certificate was furnished the above named
individual,

TYPED NAME AND AANK ) TITLE

FRANK A. SHAFFERY MSG SENIOR ARMY COUNSELOR HARRISBURG RCTG BN

BIGNATURE DATE SIONED

% #. Aty ycof oz

REMARKS

DA ;g::o : 3540[ 4 DA ORM 3540/1 THRU 4, OCT 80, REPLACES DA £ ORM 3540, MAR 78, WHICH IS OBSOLETE, PAGE 4

Figure 5-7. Sample OA Form 3540-Series—Continued
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DEPARTMENT OF THE ARMY
(Appropriate recrvitiag battalion sddress)

SUBJECT: Consent to Extenston in the Delayed Entry Program

(Appropriste Rctg Br commander)

I, ... (Restrvist’s name aud SSN) . , , have besn found disqualified because of . .. (reason! . .. for
enlistoent in the Regular Armty for what appears to be & temporary condition. Therefore, I hereby
consent to an extension in the US Army Delayed Entry Program for a period of . . . days. I understand
that oy new date of enlistment in the Regular Army is . . . . My enlistment optionis. . . .1 have
been informed that if, 83 a result of this extension, I lose my original enlistment option, I may
request a discharge from the Delayed Entry Program or select another aption that is acceptable to me,

e..(Dnte). .. . .. (Reservist’s signature) . . ,

c..(Datey, . . .. (Signature of guidance counselor) . . .

Figure 5-8. Sampie letter for consent to extension in the DEP

(Appropriate recruiting battglion address)

SUBJECT : Request for separation from Delayed Entry Program

(Appropriate Rctg Bn commander)

1. 1, ... (priot name} . . ., 00 hareby request separation from the Delayed Entry Program for the reasons
indicated below. I understand that by initiating this request for separationl forfeit my enllstment
guarantee to the school or training I have selected a5 indicated on the statements of enlistwent and
that my class reservation will be canceled. I further understand that should my separation request be
disapproved by higher headquarters that 1 may be required to serve on active duty for . . . years inmy

Reserve status.

2. My reason for requesting separation 1s: (Continue on back or separate sheet if necessary.) Attach
supporting documents as outlined in appendix G, USAREC Regulatlon 601-50.

.. (Date}, .. . . . {Signature of Reservist) . .,
...(Date}. .. ... (Typed nzme and grade of guidance counselor) . . .
... (Date) . .. + .+ (Signature of guidance counselor or recruiter) . ..

Figure 5-9. Sample letter for requast for discharge from the DEP
AR 601-210 » UPDATE
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(Appropriate Recruiting Battalion address)

SUBJECT : Withdrawal of Delayed Entry Program Separation Request

(Appropriate Rctg Bn)

I,... (print name) . . ., having previously requested separation from the Delayed Entry Program, do
hereby withdraw my request and voluntarily agree to enlist in the Regular Army. I understand that I-
forfeited my original enlistment guarantee when I submitted my request for separation and that I must
select a new option from those dvailable at this time.

...(Date) ... .. . (Signature of reservist) . . .
...(Date)... .+ . (Typed name and grade of guidance counselor as witness) . . .
...(Date) ... . . . (Signature of guidance counselor) . . .

Figure 5-10. Sample letter for withdrawal of DEP discharge request
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(Appropriate Recruiting Battalion sddress)
SUBJECT: Courtesy Enlistment in the US Army

101 {(Appropriate Rctg Bn)
D b b L L O 11 .
is scheduled to be enlisted into the US Army through your battalion.

2. The following information is forwarded:

a. Recruiter . ........¢c000020sss0ses Telephone ...
AddresSs o .. . i it i it s o et n a0

b. Applicant’'s approximate arrival Inyourarea ... ..o s 0404
C. Applicant's addreSS INYOUT BIEE 4 v s s s o s s s s 6 s s s v e v oo s
"nhecdtsisssarrnrrasnnecesnss o Ielephones ......

d, Applicant is/is not in the DEP. Scheduled AD/ADT date i5: . ...
@, Applicant has been instructed to CoNtBCL: 4 s o v s v o s 0 o s 0 s s
f. AFEES that did initlal processing: .« .+ . v v v s v o v v oo oo

3. Thisactionwas coordinated wlth . & v o 4 o v vt vt o v o s s s s s o002

L I}

RectgBnon ... ecceeaseases. s Casefilewill be/has beenmailed to:

------- P T T R T S R S N S I R R I R I R IR ]

4.Please contBCEt . . v e v v v s esesee Bl et s i eeeseaesse if questions orproblems arisse.

5. Following enlistment, please forward coples of the applicant's DD Form 4 series, DD Form 1966

series, and DA Form 3286-series or DA Form 3540 as appropriate to this battalion.

Figure 5-11. Sample letter for courtesy enliatment

AR 601-210 +« UPDATE
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. (Date} . .

Manager

Regtonal Office, Veterans Administration

(Address)

Dear Sir:

1,... (Name). . ... . (Social Security namber) . . ., having enlisted in the Reguler Army this date, do

hereby valuntarily waive wy monthly Veterans Administration compensation in the amount of § . . . .

This compensation is being received under claimNo. . . . fromthe Veterans Administration Reglonal
Office, ... (Address) . ...

Sincerely yours,

. . . (Signatare) . . .

1st Ind

MEPS, (location) (datc)

To: Manager, Regional Office, Veterans Administration
... (Address) . ..

+ + « {Name of applicant) . . . was enlisted in the Regular Army at this statiopon... (Date) .. ..

.+ . (Signature of Commanding (Mficer) . . .

Figure 5-12. Sampie letter for waiver of VA disablity compensation
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INFORMATION REQUIRED BY THE PRIVACY ACT OF 1974
Section 270,'Title 10, United States Code ; Section 280,

AUTHORITY: Title 10, United Stetes Code; and Executlive Order 9397,

22 November 1943,
To voluntarily watve Veterans Administration disability compensation.

PRINCIPAL PURPOSE:

To record the waiver of disability compensation and to notify the VA Regional
Office having jurisdiction over your claim,

ROUTING USE:
Diselosure of your SSN is voluntary. If it is not provided, you will continue to
receive compensation to which entitled; however, you will not be eligible to

DISCLOSURE: receive pay and allowances authorized for the duty you are about to perform.
Manager (Date)
Voterans Adoministration Regional Office

{Address)

Dear Sir:

I,... (Name)...... (Service number) . . ., . .. (Social Security number) . . . having (re)enlisted in the United

States Army Reserve this date do voluntarily walve my Veterans Administration compensation for a
period of inactive duty training, active duty, or active duty for training. This compensation is
being received under ClaimNo. . ., . fromthe Veterans Administration Regional Office

... {(Address) . . .

1st Ind

(Unit) (Location) (Date)

To Manager, Veterans Administration Regional Office
{Address)

... (Nmme of calistee) . . .,. . . (Service aumber) . . ., . . . (Social Securlty number) . . . was (relenlisted in the USAR
at this unit on . . (Date of enlistment} . . . .

. . . (Signature block of @8 Commissioned Officer) . . .

Figure 5-13. Samgle letter for request for walver of disability compensation
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DEPARTMENT OF THE ARMY

{Appropriste Recruiting Battalion Address)

(Approprizte Recruiting Company Address)

SUBJECT: Single Parent Authorization for Examinations

1. I have beon advised that I cannot enlist in the U,S. Army or the U.S. Army Reserve as a single parent
with custody of a child.

2. Inorder for me to make oy own personal decislon about custody of my current dependent(s], I request
authorization to take the necessary wental and physical examinations as a means for me to determine wy
enlistment eligibility, regardiess of my currsnt single parent status. I understend that upon suc-
cessful completion of these examinations, the U.S, Army or Army Reserve are under no obligation to ac-

cept me for enlistment.

3. I have not been advised by any Army recruiting officlals to marry or transfer custody of my depen-
dent {S) in order to meet sligibility requirements,

4. I rfully understand the Arpy's reasons for precluding single parents frow enlistment. No recrulting
officials have promised or implied assistance with the transfer of custody of my dependent (s} should I
pass ths wental and physical examinations.

(Applicant's Name) (Applicant’s Signature) (Date)

(Recruiter's Name) (Recruiter’s Signature) tDate)

COMMANDER'S CERTIFICATION
Authorization for sxaminations 15 (granted) (denied),
(Name/Grade/Title} (Co Commander's Signature) (Dage)

Figure 5-14. Sampie request by a single parent for administration of mental and physical examination
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STATEMENT FOR ENLISTMENT
UNITED STATES ARMY ENLISTMENT PROGRAM
U. S. ARMY DELAYED ENLISTMENT PROGRAM
For use of this foim, see AR 601-210; the jwopanent agency 1s ODCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1574

Authority Tike 10. Unitea States Code. secton 275; Executive Order 8397

Principal Purpose Basic lorm used to record contraciual obligations 10 enlistees, guarantess and annexes enhsiment contract.

Routine Uses This form becomes a ﬁ“ of the Enlisted Mastes Fite and Field Personnel File. All uses .of the form are

. internal to the Uniled States Army.

Oisclosure Disclosure ol the Social Secunty Number (SSA? and other parsonal information is voluntary. However ., failure
1o provide the required information may resuht in denief of eniistment or reenlistment

1. ACKNOWLEDGEMENT: In cannection with my entistment into the United States Army Reserve, | hereby acknowledge that:

a. My enlistment in the U. S. Asmy Reserve obligates me 10 a tolal of 8 years service in the U. S. Armed Farces. including
service in the Reserve componants uniess sooner discharged by proper authority. Fuitiiment of this obkgation begins on the dale
1 anbst in the Delayed Entry Program

b. | will be assigned 10 the U. S. Army Reserve Control Group (Delayed Enlry), duning which tme ) will be in a nonpay status
and will nol be authonized (o participate in any Reserve lraining.

mc | volunteer 10 serve on active duty for two years in any job assignment specitied by the Army. such penod to begin within
days uniess | enhst inlo the Regular Army. or | am granted turther delay by proper authority

d. In lisu ol pariormung the active duty specified in ¢ above, | may eniisl into the Regular Army for a period ol 4 vyears
00 woeks with the following understandmng:

(1) Upon enlistment into the Regular Army, | will be enlisied under the provisions of Army Reguiation 601-210, program
or programs as indicated below

1Entor appropriale prituary (rogram angd all asso.ated programs. kr Puerke Rucen Enghish Llanguage oplion use Prugram §9-4)

PROGRAM TITLE

9A Arny Training Enbistment Progham

us
9C U S Aumy Incentive Enfistment Program [Cash Bonus)

{2) i enksung lor an Army school Cowsa, 1 have beon assured of atlonding the School course foe:

woscwmr 13810 Twe  Cannon Crewman (Enter MOS or

CMF ang utie « enlisung under Puarto Rican Enghish Language opton. enter "03810-Tramnee (Enghsh Language)™)

{3) In the evenl, Uwough no laull of My Own, thal my BnksIMent program, sChool Course, o raning of My ChoCe |15 CANCBEEd or therwse nol
avasatie bafore | enkist o the Raguias Amiy, | will 8lact one of the folowing allemabves.

{a) | will alect another program, School course, or rasming of my chosca for whuch | am gqualiked and a vacancy Brsls.
b} | woll be separaed from the Datayed Entry Program.

(4) The dalc of my enlsiment into Me Reguiar Army 5 scheduled for’ 14 JuLy L1990

15) In thg event that | wdifully tal 10 1000 for ackve duly On tho date spoched n (4) abovo and on my DO Form 4 onkssnont contract |
vndorsiand that | wil be i an Absent Wethou! Leave Status (AWOL) and subyect 10 apprehenson ot accordance with arucia 86 (deserter) of tha Unilorm
Code of Mitary Juskcy

(6} | lurther coruly that | am currently gfwolied as a school and | understang that my enksiment nto the Delayed Enlry Program is
conbngent uPoN My SUCCeSShul compiebon of high SChool.

{ininals)

{7) 1 undersiand that e courso | have asleciad ioguees me 10 present proot o the lorm of 2 vanscnpl of letier kom school offhcials siakng |

have successiulty compieiod 3 COUI0 O COWSGS Of MStrucuon

(Enter subseCi(s). i. 8., Math, Science, etc )

~~DA FORM 3286-59, JUN 91 REPLACES DA FORM 3286 591, MAY 88 AND DA FORM 3288-50/2. MAY 85, WHICH ARE OBSOLETE

Figurs 9-1. Sampie-DA Form 3286-59 Statement for Enlistment (Delayed Entry Program)
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(8) | certify that | have read or have viewed the Job Descrigtion 2 the MOS | am enlisting for and further acknowledge
that | understand the general nature of the tramng | will receive - {Imbals)

{9) | also acknowledge that if | am quahified and | am enhisting for an MOS or CMF that has a Cash Bonus, that the
bonus amount authorized on my enlistment into the Regular Army will be the amount authgrnized upon my entry iptg.the Delayed
Entry Program. Further | understand that the Bonus tor my CMF/MQOS on this date 1s $ %_Qm_‘_a_& #: imitials)
(Note If enhsting for an MOS which has a Cash Bonus and applicant dechined such bonus the word “Dechined” 1s entered in the Amount
Block If no bonus authorized enter "NONE") ' :

i (10) If | have enlisted for guaranteed 1st assignment of Europe, | understand that should | acquire a dependent pnor to my active duty date, |
will no longer be qualified for a guaranteed assignment to Europe (This does not preclude assignment to Europe at the discretion of the Army j

{11) | certity | have provided my recruter and counselor all informaton required on my application for enlistment, further, | have not
concealed any medical information and | further state that no person has advised me 1o conceal any information with respect o my enhstment.

2 UNDERSTANDING. | understand that in the evenl the Secrelary of the Army deterrunes thal military necessity of a natonal scope requires
that service members be available for immediate assignment/reassignment, any guarantees contaned in thus agrecment may be termunated Under
these conditions | may be assigned or reassigned according to the needs ol the Army.

i have read and understand each of the statements above and in the DD Form 1966 senes, signed by me, and understand thal these statements
are intended 1o constitute all promises whatsoever conceming my enhstment  Any other promise or representaton of commiments made 0 me in
connection with my enhistiment 1s written below i my own handwriting, or is hereby waived (if none, write “NONE")

I3

Contract Control Number CCN / & 3¢ 5 é 2 g

AUTHENTICATION

TYPED NAME AND SSN OF APPLICANT

o A L(- SIGNA E OF APPL ’ DATE
Any pplicant 20
227-72-2277 d;lﬂ» ) ) 6[ g

TYPED NAME, GRADE AND SSN OF COUNSELOR SIGNATURE OF GUIDANCE COUNSELOR DATE v
dmola, &N

132

STt W j MM .5/ % ?/

REVERSE, DA FORM 3286-59, JUN 91

Figure 9-1. Sample-DA Form 3286-59 Statement for Enlistment (Delayed Entry Prpgram)—Contlnued
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STATEMENT FOR ENLISTMENT
UNITED STATES ARMY TRAINING ENLISTMENT PROGRAM
For use of this torm, see AR 601-210, the proponent agency 1s DCSPER

ACKNOWLEDGEMENT: In connection with my entistment in the Regular Army for the United States Army Tramning Enlistment Program, |
hereby acknowledge that.

a My cnlistment for this program assures me that, provided | meet required prerequisites, | will receve training in the following Military
Occupational Specialty (MOS) or Career Managemen! Field (CMF)

nter MOS or CMF with complete ttle)
13B10.Cannon Crewman (Airborne Training)

* Airborne 1s required enter Airborne Traiming, if not enter NA)

b | have read, viewed and have had explained to me the general nature of the traiming | am 1o recewe for the MOS, CMF and, if applicabie, the
Atrborne training above

¢ 1 understand that | must sausfactonly compilete basic combat traning in order to receve the tramning indicated above Further, | understand that
if | should be reheved from training for academic deficiency, disciphnary reasons, fatlure to receive any required secunty clearance because of
nformation withheld by me or any misconduct, | will be trained in accordance with the needs of the Army and required \o complete the term of
my enhistment »

d | further stale and understand that | have been given no guarantee of assignment nor have | been assured thal | will or will not be assigned to
an overseas location | understand that upon successtul completion of my traning | will be assigned in accordance with the needs of the Army
and no guarantee of a specific job has been made

e It v addiion to my MOS training | am required to complete awborne tramning, | understand that | am volunteering o perform frequent arcraft
fights, parachute jumps and 1o partcipate in reahstic combal training while receiving arborne traiming or performing Awborne dutes |
understand that | | fail to complete arborne raining, mamntan arborng quakficatons or fail o attam or mamntam required standards on the
advanced physical fitness test, | will be reassigned and traned in accordance with tho needs of the Army  (only apphcﬁble for enhstment
that includes Airborne Traiming histed in para la ) '

f. 1t my enhstment is for an MOS that requires language training and | am guaranieed a speciiic language, that language s specified n paragraph
1a. If no specilic language i1s spectiied i paragraph 13, | am not guaranteed a specific language and will be trained in a language in
accordance with the needs of the Army

9. My term of enlisiment in the Regular Army 15 3 years 00 weeks

APPLICABLE TO ALL APPLICANTS ENLISTING UNDER THIS PROGRAM

't understand tha(' il my enhistment contract cannot be fulfilled through no fault of my own, the alternalives available to,me will be prowded in Army
Regulation 635-200 | understand that | will have a pernod of thirty days from the time | am notified, become aware or reasonably should have
bocome aware that my selected tramning (/a above) cannot become fulfilied, to elect an alternative trawing program for which | am qualified and a
vacancy eusts, or request a separation. This thirty day penod my be extended by the General Courts Martial Convening Authonty when necessary

to determune the avalabiity of my selected altej five 11 1 make no elacton within the thirty day penod, my claim will be deemed to have beén

waived

DA FORM 3286-63, NOV 89
Figure 9-2. Sample DA Form 3286-63, U.S. Army Training Enlistment Program
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3. If 1 fal, through my own fault , 1o meet any of these establnsllied prerequs:mes for lh'e Nuclear Surety Programs or the required secunty clearances or
fail to meet or maintain required medical, physical, professional, or other suttability standards for traiing or retention in accordance with my
enhistment contract, | will be trained and assigned in accordance with the needs of the Army and required to complete my term of enlistment |
furkhor ackﬁowledge that if | become disqualified for this enlistment program because of personal conduct, withholding of information that | have
within my knowledge that precludes access o special intelhgence information, | will be retrained and required 1o complete my term of enlistiment in

accordance with the needs of the Army

4 MILITARY SERVICE OBLIGATION UNDERSTANDING | understand that an onginal enfistment in the US Armed Forces obhgates me to an eight
(8) year Miltary Service Obligation My term of enlistment in the Regular Army 1s creditable towards that obligaticn as was any enhstment in the
Delayed Entry Program In the event that the Secretary of the Army determines that miltary necessity of a national scope requires that soldiers be
available for assignmentreassignment or training, any or all guarantees contained m this agreement may be terminated Under these conditions |

may be traned, assigned or reassigned according to the needs of the Army

5 | have read and understand the statements above and that these statement are intended to constitute ALL promises and quarantees whatsoever
concerning my enkstment. No other (verbal or otherwise) promise or representation not annexed 10 my enhistment contract is vahd or will be
honored | hereby state that | have NOT been promised anything other than what is wnitten on this form and hereby waive any claim based upon
any promise or represemtation not annexed 10 my contract | further state than | have provided my recruiter and guidance counselor all information
concerning my qualifications and that no official in the US Army or any other agency has advised me to conceal, nor | have concealed information

in connection with my enhistment

134

AUTHENTICATION
SIGNATURE OF GUIDANCE COUNZELOR SIGNATURE OF ?mm DATE
TYPED NAME GRADE AND SSN OF GOUNSELOR TYPED NAME, SSN OF APPLICANT DATE
Victor S. Delllsola, SGM Any O. Applicant 7 7Z
111-11-1111 222-22-2222 5 ?
CCN (REQUEST) ANNEX DATE
/8B45CTE e 9 Vyr §5

REVERSE OF DA FORM 3286-63
Figure 9-2. Sample DA Form 3286-63, U.S. Army Training Enlistment Program—Continued
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STATEMENT FOR ENLISTMENT
UNITED STATES ARMY STATION/UNIT/COMMAND/AREA ENLISTMENT PROGRAM

For use of this form see AR 601-210, the proponent agency 1s DCSPER

1 ACKNOWLEDGEMENT. In connection with my enhstment in the Regular Army for the US Army Staton/lUn/Command/Area Enfistment
* Program, | hereby acknowledge that

a My enlisiment for this program assures me that provided | meet required prerequisites, | will recove training n the followsng Miltary
Qccupational Specialty (MOS) or Career Management Field

(Enter MOS or CMF with complete tle) -
13B10 Cannon Crewman (Airborne Training)

(It Aurborne 1s required, enter "Airborne Trammng*, if not enter NA)

b. i1 have prior military service and | am enlisting in my former MOS, | will not recewve training. The entry in 1a above will read “Former MOS
(Code and Titie) - No Traiming * 1f | am enhisting under the Army Civilan Acquired Skilis Program, | will receive no training other than basic
combat and any prerequisite training in accordance with the needs of the Army, the entry in la above will read  ACASP - No formal traiming
- MOS - (Code and Title).

¢ | have been assured that my entistment for this program guarantces that upon successful completion of all required training, { will receive an

niyal assignment 10 (Enter the first assignment from REQUEST) 82AB

(1) | am guaranteed to be assigned to the uni, station, command or area specified In Ic above for not less than one year from the date |

report to that unit, station, command or area

{2) If the first assignment in ic above 15 a specitic unit, | understand that « that unit moves, s relocated, redesignated or disbanded, { will be

required 1o remam with that unit or In the case of the umit disbanding, be assigned n accordance with the needs of the Army

(3) ¥ the first assignment in ic above s a command, arca or station, | understand that | may be assigned anywhere within that command, arca

or station, and with respect to command or area, no specihc guarantee of exact location has becn made

(4) Unless speciically stated in ic above, | have not been assured that § will be statoned in an overseas area Further, | have not been told
that | will not be required 10 serve in an overseas location and | understand that dunng my term of enlistmenisi may or my not be required to

serve m a overseas locaton

{5) ! understand that some units are designated under the Unit Manning System and, as such, | will be required to remain with that unit in
accordance with the needs of the Army | aiso understand thal some units rolate between the United States and overseas locatons for which |

will be required to remain with that unit

d 1 understand that } must satistactonly complete all required raming for my guaranteed first assignment 1o remain vahid | also understand that o |
am marned, no guarantee as to the movement of my dependents has been made Some assignments may require an extension of enlistment to
meet requirements for with dependent tlours. Under no circumslances can | lake my dependents to any phase of raning. (PS) personnel are

authorized movement of dependents and HHG «f assigned to a school of instruction of 20 or more weeks in length.)

e. lfin addon to my MOS training | am required 10 complete Airborne traiing, ! understand that | am volunieenng o perform frequent arrcratt
fhghts, parachute jumps and 1o participate in reahistsc combat traning wivle receiving Airborne training or performing Arborne duties. | understand
that if | fail 0 complete awborne traming, mantain a‘urborne quahficartons or fail to attain or maintain required standards on the Advanced Physical
Fitness Test, | will be reassigned and tramed in ac'fé"&‘rdance with the needs of the Amy (Only appiicable for enfistment that includes Airborne

Traimng hsted in para la )

DA FORM 3286-64, NOV 89
. Figure 9-3. Sample DA Form 3286-64, U.S. Army Station/Unit/Command/Area Enlistment Program
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i m)} enhistiment 1s for an MOS that requires language traiming and | am guaranméd a specific language, that language 1s specified in paragraph 1a
If a specitic language 15 not specificd in paragraph la, | will receive language training in accordance with the needs of the Army

g My term of enbistment in the Rogular Armyis 4 years 00 weeks

-

APPLICABLE TO ALL APPLICANTS ENLISTING UNDER THIS PROGRAM

| understand that if my enlistment contract cannot be fullilled through no fault of my own, the alternatives available to me wili be provided m  Army
Regulation 635-200. | understand that | will have a period of thirty days from the ume | am notified, become aware or reasonably should have
become aware that my selected tranng (/a above) cannot become fulfilled, to elect an alternative traiming program for which § am qualified and a
vacancy exists, or request a separation This thirty day penod my be extended by the Genceral Courts Martial Convening Authonty when necessary
to determine the availability of my selected allernative. 1If | make no election within the thurty day penod, my claim will be deemed {0 have been
waved

11 1 ail, through my own fault , to meet any of these established prerequisites for the Neculear Surety Programs or the required secruity clearances
or faif to meet or mantain required medical, physical, prolessional, or other suitability standards (or trasing or retention n accordance with my
enlistment contract, | will be trained and assigned in accordance with the needs of the Army and required to compicte my term of enhstment. |
turthor acknowledge that if | become disquahiied for this enlistment program because of personal conduct, withholkding of information that | have
wnhnp my knowledge that preciudes access (o special inteligence mformation, | will be retrained and requirod to complete my term of enlistment in
accordance with the needs of the Army

MILITARY SERVICE OBLIGATION UNDERSTANDING 1 understand that an onginal enhistment in the US Armed Forcas obligates me 1o an exght
{8) year Military Service Obhigation My term of enhisiment in the Regular Army is creditable towards thal oblhgation as was any enlistment in the
Delayed Entry Program In the event that the Secretary of the Army determmnes thal mililary necessity of 2 natonal scope requires that soldiers be
avatlable for assignment/reassignment or training, any or all guarantees contained in this agreement may be torminated. Under these conditions |

may be lramed, assigned or reassigned according 10 the needs of the Army ®

| have read and understand the slalements above and that these stalement are inlondod to constitute ALL promises and quarantees whatsocver
concerning my enhstment No other (verbal or otherwise) promise or representation not annexed to my enlistment contract 1s vatid or will be
honored [ hereby state that | have NOT been pronused anything other than what 1s wntlen on this form and hereby waive any claim based upon
any promise or representation not annexed to my contract 1 further state that | have prowided my recruiler and guidance counselor all nformation
concerning my qualifications and that no official in the US Army or any other agency has adwised me 10 conceal, nor | have concealed nformation

in connection with my enhstment

AUTHENTICATION

SIGNATURE OF GUIDANCE COUNSGY OR SIGNATURE OF A NT § DATE
e . 4
Dol A W Cngy A Gopliiant” | 9 Mow 87

TYPED NAME, GRADE AND SSN OF COUNSELOR TYPED NME, SSN OF APPLICANT OATE
Victor S. DelllIscla, SGM Any O. Applicant ? %&7
111-11-1111 . 222-22~2222
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(REQUEST) : ;: Si Zs, AN:JEX a DATE? %’_ ??

" REVERSE OF DA FORM 3286-64 '

Figure 9-3. Sample DA Form 3286-64, U.S. Army Station/Unit/Command/Area Enlistment Program—Continued
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STATEMENT FOR ENLISTMENT
UNITED STATES ARMY OFFICER ENLISTMENT PROGRAM
For use of this form, see AR 601 210, the proponent agency 1s ODCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1974
Authority Title 10, United States Code, section 275, Executive Order 9397
Principal Purpose Basic form used to record contractual obligations to enlistees, guarantees and annexes enlistment contract

Routine Uses This' form becomes a ?:n of the Enlisted Master File and Field Personnel File All uses of the form are
internal to the United States Army
Disclosure Disciosure of the Social Secunty Number (SSN) and other personal information is voiuntar However,

failure to provide the required information may result in denial of enlistment or reenlistmen

1 ACKNOWLEDGEMENT In connection with my enhstment in the Regular Army for the United States Army Othicer
Enhstment Program, | hereby acknowledge .

a |am enlsting tor (Enter Officer Candidate School, Warrant Othicer Fight Traiming, or Techmcal Warrant Officer )
0f4icer Candidate School

b. lunderstand that | must successtully complete basic combat training, quahfy and obtain required security clearance, and
meet ngorous physical, mental, and psychological requirements

¢ It enhsting for OCS, | must pass the Advanced Physuéa& Fitness Examination prior to my enroliment in OCS
d. It enlising tor WOFT, t must successtully complete Warrant Othicer Candidate School and Flight Officer Indoctrination

e lf enlisting for Technical Warrant Officer, | must successfully compilete the Warrant Officer Candidate Entry course and
Warrant Officer Techmical Certification Training Course

f  To be eligible tor a commussion or appointment as a Warrant Officer, | must successfully complete the course for which
I am enlisting

5

g. My intal term of enhstment in the Regular Army is for three (3) years
2 In connection with my enlhistment tor this option, | further state and understand

a. It enlisting for OCS

(1) After being commissioned, | will serve no less than thirty-six (36) months on active duty as a commissioned
officer, unless sooner discharged from active duty by proper authonty | will serve the remamder of my military service
obligation as required by law

(2) After accepting an OCS class assignment, | will not be allowed to withdraw from the OCS program for personal
reasons until | have completed at least tour weeks of OCS training and only if it is determined to be in the best interest of the
Army

(3) Although | may indicate a preference of branch prior to commissioning. | agree to accept a commission in any
branch selected by the Army

b If enhsting for Warrant Othicer Flight Traimng or Technical Warrant Officer
(1) 1understand { must continue to meet Class | medical standards for flying (WOFT)

(2) 1 understand that upon my appomtment as a Warrant Officer, | WILL BE REQUIRED TO SERVE ON ACTIVE DUTY
FOR NOT LESS THAN SEVENTY-TWO (72) MONTHS unless sooner released by proper authonty | will serve the remainder
of my miltary service obhgation as required by law

3 1understand that if | fail to compiete the fraimning specified in 1a above, tail to obtain the required secunty clearance, fail to
successtully complete any phase of training. or, ptherwise become disquaified for commission/appointment, | will be required to
complete the 3-year term of this enlistment n accordance with the needs of the Army in an enhsted status | will serve the
remainder of my military service obligation as required by law

ARl

DA FORM 3286-65, JUN 91 REPLACESDA'FORM 3286-65 NOV 89 WHICH IS OBSOLETE

Figure 9-4. Sample DA Form 3286-65, U.S. Army Officer Enlistment Program
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APPLICABLE TO ALL APPLICANTS ENLISTING UNDER THIS PAOGRAM

Army

according to the needs of the Army

enhstment contract s valid or will be honored.

4. | understand that if my enlistment contracl cannot be fulfiled through no fault of my own, the alternahves avarlable to me will
be provided in Azmy Regulation 635-200. 1 undeistand that | weli have a penod ol thirty days fiom the time ! am notihed,
become aware or reasonably should have bacome aware thal my selected Wraining (7a above} cannot bocome tulfilled. to olect
an alternative training program for which | am guahhed and a vacancy exisis Of request a separdhon.
may be extended by the Genetal Courts Martial Convening Authority when necessary 1o delermine tne avalabilily of my selected
alternative Il 1 make no election withwn the thirty-day period, my claim will be deemad 1o have been waived

This lhirty-day penod

§. I 1 tail. through my own Jauil, 1o meet any of the astablished prarequisites for Ihe Nuclear Surely Programs or the requied
securily clearances or fail 10 ineet o maintain requred medical, physical, professional. o other suntatility standards fof rawing
Of 7elenton in accordance with my anhstment contract, | will ba rained and assigned in accordance wilh the needs ol the Army
and required 10 complele my term of eniistment. | tuither acknowledge that if | become disquahihed tor this enhisiment progeam
because of personal conduct, withhoiding of intormation that  have withm my knowledge thal precluges access 10 special
inteligence information, | will be retained and requrred 1o complete my term of enlistment i accordance with the needs ol the

6 MILITARY SERVICE OBLIGATION UNDERSTANDING. | understand thal an onginal enhstment in the U S. Armed Forces
obiigates me (o an eight (8) year Military Serwice Obhgahon
that obligation as was any enhstment in the Delayed Entry Program..
miltary necessity of a natonal scope réquires that solders be avalable for assignmentreassignment Or traimng. ary or all
guarantees conlained in this agreement may be terminated Under these condilions t may be lrained, assigned, of reassigned

My term gt enistment in the Regutar Army 15 creditable towards
In the event that the Secretary of the Army getermines that

7. | have read ang undersiand the slatements above and thal these stalements are intended to constitute ALL promises and
guarantees whatlsocver concerning my enlistment. No olher (verbal or otherwise) promise of representaton nol annexed to my
| hereby state that | have NOT been promused anyihung other 1hat what is watten
on this form and hereby waive any claim based upon any promise of representalion not arnexed 10 iy conlract.
that | have provided my recrurter and guidance counselor all information concerning my quahfications and that no othcial in the
U S. Army or any other agency has advised me lo conceal. nor | have conceased information in connection with my enhistment

| further stale

AUTHENTICATION

TYPEDNAM&ANDSS!UCF&PPUCANT
Any O Applicant  222-22-2122

Y fuly 7/

GRADE.
Victon S Dettisota, e
111-11-1111

SIGNATURE OF GUIDANGE COUNSELOR

DATE

CCN {REQUEST)

(X345 0 78

it f e, |
Qo

M?‘/

REVERSE, DA FORM 3286-65. JUN $1

Figure -4, Sampile DA Form 3286-65, U.S. Army Officer Enlistment Program—Continued
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STATEMENT OF UNDERSTANDING
UNITED STATES ARMY INCENTIVE ENLISTMENT PROGRAM
For use o tws torm. soc AR 601-210; the proponont agoncy 1s ODCSPER

DATA REQUIRED BY THE PRIVACY ACT OF 1974
Authority Titke 10, Unuted States Code. secuon 275: Exacutive Order 8397

Principal Purpose Basic form used 10 record contractual obhgations to enlistees, guaraniees and annexes enlistment contract.

Routine Uses Thus torm becomes a part of the Enlistad Master Fila and Field Personnel File. All uses ol the form are internal
io the United States Army

Disclosure Disclpsure ol the Social Secunty Number (SSN) and other personal information 1S voluntary. Howaever. lalure
to provide the required information may resull in denial of enlistment or reenlistmant.

1. In connection with my enlistment into the Regular Army, | hereby acknowledge and understand:
a. lam enhsting lor (in addiion to my primary program of us y T g E tment Prog

) an
incentive of (Enter lille of incentive)

b. My enkstment in the Regular Army is lor 4 yoars, 00 wBoks.

¢. lundarstand that i am only entitiea to the incentive as histed in 1a above and | have not been given any other guarantees or
verbal promises «n connechon with my enlistment. other than my pnmary ophion.

2 Hinencentivo 1 12 above 1s U. §  ARMY CASH BONUS, 1 understand that the BONUS AMOUNT 1S s _4, 000.00
authonized by HQDA message JI1T112 JUL 91 and will be paid in accordance with DA instruction.

3. Ifthencentive In 1a above 1s U. S. ARMY COLLEGE FUND (ACF), | will be awarded the amounts indicated below, as they apply
10 the tarm | am enlisting for: ( / MUST REMAIN ENROLLED IN THE GI BILL TO RETAIN THIS INCENTIVE }

TERM AMOUNT ACCRUAL RATE
TWO (2) YEARS uP TO $ 8,000 333.33 MO SEAVED
THREE (3} YEARS UP TO $12,000 333.33 MO SERVED
FOUR (4) YEARS UP TO $14,000 300.00 MO SERVED

4 If the incentive In 13 above 1s for the U S ARMY L OAN REPAYMENT PROGRAM (LRP), | understand that | must DISENROLL
trom the GI Bill in order to qualfy for ths program DISENROLLMENT MUST BE ACCOMPLISHED at the time | enter on acuve
duty. H 1 tail 1o complele the disenroliment poruon ol the DO Form 2366. | will not be eligible for the LRP and will become
automatically enrolled n the Gt Bill.

a. | undersiand thal under this program {LAP) that the government will repay a designated portion of any loan I incurred thal
was made, insurad or guaraniead, under Part B of the Higher Education Act of 1875 (Guaranieed Studeni Loan) or any loan under
Part E of such act (Mational Direct Student Loan) after t October 1975 and before | enlist into the Regular Army.

b. Enkstment for the LAP ensufes me, provided | mest and maiuain the prescribed prerequisites, that the portion or amownu of
Joan that may be repaid is 33 1/3 percent or $1.500, whichaver is greates, of the unpaid principal balance lor e3ch year of service
completed

c. Repaymont will be made only aher each successtul yaar ol actve duty that | perform commencing on the date of my
enksiment in the Regular Army.

d. | iully unoerstand that | must secure a mililary deferment or maintain my account wn good standing unhil such ime as
tepayment c above) s started.

e. | understand that repayment amounts paid by the governmen! are Subject to Federal and State Income taxed as faxable
ncome each year payment is mada.

S. STATEMENT AND CONDITIONS which apply 1o ALL incentive programs above:
a. |tunher acknowledge and undersiand that my incentive is subject (o the following condibons.
(1] Should | tail to satistactorily compiete the Advanced Individual Training or One Stalion Unit Training, | will be trained in

ancther MOS or CMF and required to complete my term of enlistment based upon the needs of the Army, forfeiting any entitlement
of the Cash Bonus, LAP, ar Army College Fund

DA FORM 3286-66, JUN 91 HEPLACES )a FORM 1286-66 NOV §9. WHICH IS OBSOLETE

Figure 9-5. Sample DA Form 3286-68, U.S. Army Incentive Enlistment Program
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S . A wat e A e o , :
(2) 1 wi lose entitiement 10 the inconiive above |-1-lail 10 successtully complete Wainng (ncluding academe failure) and
receive the MOS | have enlisted for. . * o RS S IR R '

~ {3) 1 must stay qualitied m.my incentive. MOS {or .the duration of, my initial enlistment, unless otherwisq directed .by
Headquarters. Dopanmont of the Army. Change of MOS due to normal career progression (see AR 621-201) 15 authorized.

{4) It 1 fail 10 complete my term of enhistment and separauon or discharge was at the converience of the govqrnmerTI:;jl
must have compieted at least 20 months if my inikal term was less than 3 years and at least 30 maonths « 3 or more years. $
applies to the MGIB and the ACF only. . : o

~{5) Il | receive a commission in the Armed Forcos either by graduating Irom the U . Miltary, Naval, Ar Force, or Goast
Gusid Academy, or by compleling a program of educatonal assisiance under the Reserve Officer Traming Corps (ROTC) |
Scholarship program; | will lose-my akgibility for the MGIB and the ACF. o

APPLICABLE TO ALL APPLICANTS ENLISTING UNDER THIS PROGRAM

{8. 1 understand that it my enlistment contract cannot be fulfilled through no fault of ATy own. the alternative available (0 me will be
1 provided in the Army Regulation 635-200. | understand 1hal | wiil have a period of thirty days rom the hme | am nottied, become
aware that my selected traiming (12 above} cannot become tulfitted, 1o elect ar alternative traivung program o which | am qualihed -~
| and. a vacancy exists. or request a separation  This thity-day penod may be extended by the General Courts Martial Convening
| Authonity when necessary to determine the availatalty of my selected alternauve. If | make no election within the thirty-gay period.
my claam will be deemed o have been waived

7. It i fa, through my own fault, 10 meel any ol these established prerequisites for the Nuclear Suraly Programs or the required
security cleasances of fail 1o meet or maintain royured madical, physical. professional. or other sultabilty standards for iraining of
retention In accordance with My enhstment contract, | will be trained and assighed n accordance with the needs of the Army and
required to complete my tesm of enkistment. | lurther acknowledge that if | become disqualified tor this enbisiment program because
J ot personal conduct, withnolding of mtormation that | have within my knowledge hat precludes access 10 special intelhgence

pntormation. | will be rewained and required to complete my term ol enlistment in accordance with the needs of the Army.

B. MILITARY SERVICE OBLIGATION UNDERSTANDING: ! undersiand that an original enkstment n the U. S. Armed Forces
obligates me (o an exght (8) year Miklary Service QOvbigation My lerft_\ of enlistimenl an the Reguiar Army 1S cregitable towards thal
Dbingalion as was any enlistment 10 the Delayed Entry Program. In the event that the Secretary ot the Army determines that military
necessily of a nahonal scope requires that soldiers be avalable tor assignmentreassignment or lrairung, any oOf all guarantees
containad in thus agreement may Le terminaled. Under these conditions, 1 may be trained. assigned. or reassighed according 1o the

neseds of the Army

9. 1 have read and understand the statements above and that these statements are wiended 1o conshitute ALL promises and
-| guarantees whatsoever concerning my enhstment  No other (verbal or otherwise} promise o ropresentation nol annexed 10 My

enlistment contract is valid or will be honored. | bereby state that | have NOT been promised anything othes than what is wnitten on
ttus form and hereby waive any claim based upon any promise or representation no! annexod 1o my contract. | further state that |
have provided my recruiter and guidance counseto all infrmation concerning My quablicatons and that no official in the U. S. Army
or any other agency has advised me to conceal nor have | concealed informalion in connachion with my enlistment.

CCN {REQUEST)

AUTHENTICATION
TYPED NAME AND SSN OF APPLICANT SKNATURE OF APPLICANT DATE
g Dy 4. Gppliiat” |4 ful 9/
TYPED NAME. GRADE ANO SSN OF COUNSELOR SIGNATURE OF GUIDANCE COUNSELOR t oatE
S | Lk o xlllicls |4 b
g .

3945678 "o gy

"REVERSE, DA FORM 3286-56. JUN 91 a LIV N

Figure 5-5. Sampie DA Form 3286-86, U.S. Army Incentive Enlistment Program—Continusd
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STATEMENT OF UNDERSTANDING
(ARMY POLICY)
For use of this lorm, see AR 601-210, the proponen! agency 1s ODCSPER

DATA REGUIRED BY THE PRIVACY ACT OF 1974

Authority Tile 10, United States Code, section 275, Executive Order 9397,

Principal Purpose  Basic form used to record contractual abligations 1o enkstees. guarantees and annexes enlistment contract.

Routine Usgas This torm becomes a par of the Eniisted Master Fila and Field Personnel File  All uses of the form are
intenal 10 the United States Army.

Disclosure Disclosure of the Social Security Number (SSN) ang olher personal nformation is voluntary. However.

faitkure 10 provide the required intormation may result In deniel of enlistment or reeniisimen

1. SURE PAY:

a.  As part of my enhstment conlract, | hereby acknowledge and agree that | have the duty and responsibility, as expiained
balow. 10 establish and maintain an account with 3 Uniled States financial institution (such as a bank, savings and loan, or credit
umvon) lor the direct deposiVreceipt of my Army net pay and allowances.

b | understand that within 3 months atter compistion of IADT/BT/AIT/QSUT, as appicable. | am required to esiabish an
account with the U S tinancial institution for direct depositreceipt of my Army nel pay and allowances, and execute the
appropniate forms at my PAC or unit finance office 1o enswe thal my Army nel pay and allowances are deposiled directly nte
my account. | understand | may freely choose or change U. S. hnancial institutions to satisty this requrement. | undersiandg that
| will continue 10 have the duty and responsibility 10 maman such an account lor diwect depositreceipt of my Army nel pay
allowances so long as | remain in service, unless | racewve a specific exemption trom this requirement from the Army. |
undersiand that tadure to establish and mantain an account as described above, in the absencs ol a specific exemplion, may
subject me 1o adminisirative action and/or disciplinaty action under he Uniform Code of Mikary Justice or state muklary code
{ARNG}. ’

2. ALCOHOL AND DRUG ABUSE:

a. 1 understand that the Army’'s policy on alcohol and drug abusa-is that the Army must prevent alcohol and drug abuse in
order to pertorm its mission 10 detend the Unviled States, to enswie its combal readiness, and to protect the heailth and weltare ol
is sokdiers | understiand that servica in the United Stales Army places me in a position of special trust and responsibilily  Any
drug abuse by sokdvars of 1he United Siates Army 1s against the jaw, violates Army standards of behavior and duly performance,
and will not be tolaraled. Aicohol abuse involving criminal acts or conduct delinmental to the Army or good order and discipline
will also not be tolerated. The illegal use of narcotics. or prescriplion drugs, or any use of manuana or othar illegal substances
by soldiers can lead to cnminal prosecution and'or discharge under other than honorable conditions i | am identified tor either
aicohol o drug abuse. inciuding the use or possession of Mmanjuana, approgpriate disciplinary and/or adminisirative action may be
taken against me. Thus may include trial by courl-martial or adminstrative separation lrom the Aimy.

b. | understand $hal cenain Mililary Occupational Speciaities (MOS) in the Army cannot be perormed by persons wha
have used marijuana o other drugs. W il 15 established thai | have used drugs or manjuana and that usage disquakiies me for the
MOS for which | antered the Army or have been awarded, | may be reclassilied rdo another MOS

3. RELIGIOUS PRACTICE ACCOMMODATION:

a | understand the Depanmant of the Army’s policy on accommodation ol religious practices 1s 1o accommodate religious
practices when accommodation will not have an adverse impacl on inilitary readiness, unil cohesion. standards, health, salety. o
discipline. The Army piaces a high value on the nghts ot its sokliers 10 observe the lanants of therr respective rekgions. Umit
commanders are authornzed 1o initialy approve of deny requests for accommodation of rebgrous practices. Conditions of
accommodation may change based on mililary need.  Policy guidelines are conlained in AR 600-20 and AR 185-20 which my
gusdance counselor has available for me 10 read. | understand Lhat the Asmy cannol guasanlee accommodation of rekgious
practices. :

b. Hmﬁwsfa&emallhavebeéngrvon-meopponmlytoraadnrlhavemad the pohicy 1in AR 6060-20 and AR 165-20.

DA FORM 3286-67, JUNN RAEPLACES DA FORM 3235-87, NOV 59, WHICH 15 OBSOLETE

Figure 9-8. Sample DA Form 3286-67, Statsiment for Enkstment (Army Policy)
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4. | have tead the lollowing stiemoentis) of wwlorstanding

B a. USAR COMMISSIONEDWARRANT OFFICERS. | undersland thal | will automancally vacalc my . taserve.
_commussionewarsant, if | enkst in the Delayed Fatry Program

L. ESL ENLISTEE. 1 undorstand thot | am enlisting into the Hegular Army unassigned. | have been accepied under the
‘congitions described Lelow )

{1) i be required 10 attendt the Enghish Language Tl‘am'mg Program.

{2) 1 will bo administered the Laglish Language Comprehens.on Test {ECLT) 'upon completion of Iraining. il my scorc
is 70 of greator, 1 will by required 1o lake the Armod Services Vocelions! Aphtude Battery (ASVAS).

{3) The resulting scores Irom my relost will be the scores of record from which my quaifications and options will be
determined. If | do not score al toast @ 21 on the ASVAB retest, with al least one quantying apitude area scor@, | wdl be
_assigned an enlistment program.ophon and MOS tased upon my intial ASVAB scores. | nesther my ASVAB relest nor my insual
: ASVAB scores quality me for an enhstment programdoption and MOS, | wilk be separated from the Army.

{4) 111 1ail to anan the required scose of 70 on the ECLT, | will be separaled from the Army. regardiess of my AFQT
and aptiluse area scores.

{5} | have nol been guaranteed any assignment, job. or raning skill, and fully uncerstand the nature of this enhsimeant
(6) My term ol eniisimont 15 10w (4) years.

c. PRIOR SERVICE ENLISTEE: 1 understand that it | have eniistod lor an MOS that is taught in the OSUT mode, | may be
_required to complate all or a portion of Basic Training, regardiess of the period of my break in service,

d. FITNESS TRAINING UNIT: 1 undorstand thal | will be given a Pre-Basic Training Physical Fitness test dunng my hrst
" ¥ days at the Recepuon Station. Should | lail 10 meet the minimum requirements, | will be placed in a Fitness Training Unet (FTL)
- uniik | can attan the minwmum physical standards 10 enter Basic Training.

5. | have enksted for the fobowing Educational incenlive Programs (indial under the Wan coiumn for each program);

YES NO

Monigomery GI Bill (MGI8) 0 £ a
Army Coliege Fund {ACF) a & Q

Loan Repayment Program (LRP) — _Q_&Q_

AUTHENTICATION
TYPED NAME ANO SSN OF APPLICANT BIGNATURE UF .
e s S o APPLICANT ' DATE
. 222-72-2222 é"ﬁ— £ W ‘%M 7/
TYPED NAME, GRADE AND SSN OF CXUNSELOR SIGNATURE OF GUXDANGE COLINSELOR OAtlE '
Victon S Dellisola , SGM A,
Vit o St 4447/
' 7

RESERVE. DA FORM 3286-67, JUN 971

Figure 0-6. Sampie DA Formn 3288-87, Statement for Endistment (Army Policy)—Continusd
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STATEMENT FOR'ENLISTMENT ~ i
UNITED STATES ARMY/ARMY RESERVE CIVILIAN ACOUIRED SKILLS ENLISTMENT PROGRAM
For use of this form. sop AR B01-210, the proponent sgency @ DCSPER

1.} undersiand that my civikan acquired skill &s (a)an) Plumber {MOS 51K10)

"18 bowng racogaurod for enksiment. | understand shat enksimont undor xS program authonzes me 1o 'be sovanced n grade based upon my demansyatod
'skill proficeency and conduct as a soldwer.

2. Enkstment under this program does NOT guarantse any MOS vairng, however, the Army Mty requrs mMe 10 complel 8 PrarBquesits Couwse in
SA80CKALON with my gkl

3. 1wl be advanced 10 pay grade _ E—4 _ n accordance wih AR 501210, providod | 10C0w0 & rocommendaton rom my commander. Promotion
| 15 not anomakc but depends upon my domonstration of probewency, skill and conducl

4. ) turther state Lhal | undersiand the condkong ksied in my pnimary enksimont program and thal Laiurs 0 meel the speciic conditons of hal program

mary resull m denual of my promoton.  In that tvent, | will be requred 10 complele my orm of enlistment wn acordance with the neads ol the Amy. '

BIGNATURE OF GUIDANCE SIGNATURE OF

Dot o 4 Ui & Goplisi= |7 Mrdd

TYPED NAME. GRADE AND SSN OF COUNSELGR TYPED NANE, SSN OF APPLICANT loae . . .
Victor S. Delllsola, SGM Any O. Applicant 9 ﬁ Jl?
r 111-11-1111 222-22-2222 z'd £ -

DA FORM 3286-68, NOV 89
Figure 9-7. Sampie DA Form 3286-88, U.S. Army/Army Resarve Civikan Acquiced Skills Program
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T T TS
i

! STATEIIENT DF UNDERSTANDING -
N . FOR PERSONS HAVING. DERENDENTS iN THE LUSTODY. OF ANOTHER
For use of Ls torm, see AR 601-210, the propongni WHDCSPER

> Any O. applicant ,ammopaentol  Any O. Kid

mcarwmtmmmnmm}mmwwuenmmdmmwwaammmmmm I further
mlylmumndymlmaﬂsmmdedhmmuhcemdeﬂmdmﬂnmkrwlu:‘llamrmonhstng 1 understand thal i |
fepana;stMVMUus(mese) chidi{ran;, edher by cowt decree, of 1n accordance with apphcable siale law, or if the chiddren} 1s {are) rasqm with me
“inkeu of 1ho logal cusiodan, | wik bo po0es3ed 1or iwoluntary Separabon for Ireudulant enlry NOSS | Can Show that The rEQENINg CusIody is At conlrary
Vbﬂ‘\eamslaladmml. {e.p.. death or mCapacdy of othtr paren! or custodian).”

“WARNING-
READ CAREFULLY

| HEREBY CERTWY THAT NO PERSON, AGENCY OR MEMBER OF THE ARMY, TO INCLUDE MY RECRUITER OR GUIDANCE COUNSELOR
HAS REQUIRED ME TO GIVE UP CUSTODY OF MY CHILD{REN) AS A CONDITION FOR ENLISTMENT. | UNDERSTAND THAT THE ARMY

MERELY RECOGNIZES THAT SOME PERSONS FOR PERSONAL REASONS MAY HAVE RELINOUISHED CUSTODY OF THEIR CHIILD OR
CHIWLDREN.

| FURTHER STATE THAT NO PERSON, AGENCY OR MEMBER OF THE ARMY HAS ADVISED ME THAT | WILL BE ALLOWED TO REGAIN
CUSTODY OF MY CHILD{REN) WHILE iN THE ARMY. NOR HAS GIVEN ME ANY PERCEPTION OR ASSURANCE THAT THE POLICY AS
STATED ABOVE 1S WAIVEABLE OR NOT UPHELD ONCE ENLISTED

T diiate ooy T gl [ty

TYPED NAME, GRADE AND SSN OF COUNSELOR TYPED NAME. SSN OF APPLICANT DATE :

Yictor S. Delllsola, SGM : Any O. Applicant ? % &?
111-11-1111 222-22-2222 -

DA FORM 3286-69, NOV B9

Figure 9-8. Sample DA Fomszasr-es. Statement of Undonundlqg for Persons Having Dependents in the Custody of Another
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ADDENDUM TO STATEMENTS FOR ENLISTMENT i

(ADDITIONAL REQUIREMENTS FOR ENLISTMENT OPTIONS)-
For use of tis loms, sop AR 601-210. the proponent agancy 15 ODCSPER

"DATA REQUSRED BY THE PRIVACY ACT OF 1974

: Authority Title 10, United Stales Code, section 275; Executive Order 9397
Principal Purpose  Basic form used to record conlraclual obhigations (o enlislees. guarantees and annexes enistment conlract
Routine Uses Tius iorm becomas a of the Eniisted Master File and Fied Personnel File. All uses of the torm are
miernal to the United Stales Army. :
Disclosure Disclosuse of (he Sociatl Security Number (SSN) and othe: personal information 1s voluntatl. However,
failkure to provide the required ntormation may result in denial of enlistment or reentistmen

1. ACKNOWLEDGEMENT: The enhsiment | have selocted has addiional requirements assoCwated with the MOS or unit | am
being assigned 10. | hersby acknowladge thal | have read and undersiand the applicable slalements below wiich are in addition
10 the basic qualificalions and underslanding for my enlistment

It ) am enhsting fos:

ﬁ a. A Specal Forces Urul; (nilials) Q é Q ]

(1) i | am not aeady arborne quakified, | will be required 10 quahty for and successtully complete such training before
receiving Spacial Forces Training. By my enlistment. | am volunteering 10 perfarm frequent aircraht fights and parachute jumps
and t0 participate in reakistic combat training while engaged in arborne and Special Forces training and duly. | undersiand that
Special Forces units in time of war. are engaged on a sustained basis in operations within and behind enemy 4nes tor military
purposes. | am aware that all Special Forces personnel are required to undergo language training esther MISSIOn typd Of as a
student, at an appropriale language facility.

(2} Should | fail to quatify tor Special Forces trauing duty subsequent 10 my enksimant, | will nol be otlered another
assignment choice, but will be reassigned in accordance with the needs of the Army. Examples ol specific causes for
disqualiticanon tor Special Forces training include:

(a} Failure to compiete basic traiing and advanced indiwidual training, «f required. Falure 10 attain or maintain
requred Stancaras as prescribed in AR 614-200, on the Advanced Physical Fitness Test. inabiity to swim 50 meters
unassisted whike weanng fatigues and boots.

.{p) Fahwe to complete satistactorily arbocne fparachule) tainsng, if required. Falure 1o qualty lor SECRET
securily clearance. Loss ol medical or protessional qualihcations raquired for airborne or Special Forces culy. A delermination
by the appropriate Special Forces Commander that | am unsuitable for further Special Forces training and duty.

{3) Only personnel who enlist for one of the lour oparational MOS 188, 18C, 18D, or 18E are elgible to attend Special
Forces Qualificavon trainmg. :

{4} 1 understand thal | am not guaranteed Speciai Forcas baning.

O b. A Ranger Umt: (instrals)

{1} 1t 1am not akeady arborne qualified., | will be reguinred 10 quakly for and successtully complete such training before
assignment of a Ranger Unit. | volunieer {0 attend the Ranger course. By my enlistment for this option, | am volunteering 10
pertorm frequent arcralt fughts and parachute umps and 1o participate in reakstic combal raiming while engaged In
airborne Ranger tramning and duty.

. . §2) Causes lor disquakficalion tor tus option include. Failure to complete satstactorily airborne {parachute) traming, if
_ required; lailure to quakfy for secunty clearance.

: ~(3} | am awae thal the Battalion Commander has the authonty to relove summarily trom duty and move rom the
Batushon, individuals the Commandar determines ace unswlad lor continued assignment 16 a Ranger unit.  Whether | wiil be

reassigned to another Ranger unil will b a1 the option of the Army, but it | am summarily rekeved, such action will not conshiute

& breach of my enlistment.

DA FORM 3296-70, JUN 31 REALACES DA FORM 3286-70. NOV 59, WHICH 15 OBSOLETE

Figure 9-0. Semple DA Form 3286-70, Addendum to Statement of Understanding
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:[] c. For Special lntelligence: (nrtials)

(1) My enksiment for thas Opbon 85s5ures me that, provided | meet prescribed preroquisies, my intial duty assignment’
will be in MOS 978 (Counter intsihgence Ageni). ) have received no assurance that all or any specihic pan of my enlistment
period will be spent in these doties. | undersiand that | wit be on probation status unul | am 21 years of age or 1 year atter- date -
of successtul compietion ot MOS 97B traing, whichaver 15 later.

(2) 1 understand thal my ulimate assignment 1o training and duty and that my retrention i MOS 978 dulies will depend
upon the following factors which cannot be determined prior to my enhsiment:

(@) Successtul completon of any MOS vaung Favorable conciusion ot a special background mvesﬁgalugn 10
inciude an evaluation of my ehgibikty lor access 10 Sensitive Compartmentad Information (SCY).

. ; 7

(b} Quakfication for relenton in MOS 978 dulies by satisfactory pertormance of assigned duties and mantenance
of tha high standards of integrity and loyally required by intelligance cperations. Mantenance of a record free from indisCretions
or delects of character which are deomed unacceplable by the Commander, U. S, Total Army Personnel Command.

O d Foral S Army Marksmanship Unit {initials)

I understand my continued service with the unit will be based upon my abikly 10 maintain standards of shooting excellence that
assure | remain compeutive 1 National and international compeltion, t understand if | fal 1o mamtain such standards, or
suitability Jor my unit, as determmned by the unit commander, | will be reassigned in accordance with the needs of the Army. My
unil of assignment is ndkcated on my Pnmary Enlisiment Program. (Assignment is abtainad trom USAMU). (Initials)

"0 e Training within CMF 18 as a Prior Service Applicant: (indials)

(1) W not aWeady Awrborne quahhed, | am required to Quality for and successlully compiete Arborne Tratning betore |
can be enrolted in the Special Forcos Assessment and Seiection Course (SFAS). It | faif 1o complete Airborne Training, | will be
separated trom the Army under the provisions of AR 635-200, Chapler 11, Entry Level Status Performance and Conducl.

(2) 1 tail 10 complete the SFAS | will he separated lrom the Army under the prowisions of AR 635-200. chapter 11,
Entry Levei Status Performance and Conduct

(3) Upan successtul compleuon of SFAS, | wilt be enrolied it the Spetial Forces Quathcanon Cowrse (SFQC) in orger
10 18ceave aining n a MaWary Occupational Speciaity (MOS) wittun Career Management Field 18,

(4) ¥ 1 tar 1o complete the SFQC andior tal 10 be assigned or detailed to a Spewal Operations unit 1n an authornzed
posibon, | further acknowledge that | will be retrained and required to complete my term of enkstment in accordance \'nlh the
needs of the Army.

2. UNDERSTANDING. 1 have read and understand each of the statements above and n the DD Form 1966 senes, signed by
ma, and understand thal these slalements are intended 1o constdute all promises whatsoaver concermng my enhstment. Any
other promise or representation of commitments made t0 me in connection with my enlistment 15 hereby waved,

AUTHENTICATION
TYPED NAME AND SSN OF APPLICANT SIGNATURE OF APPLICANT DATE
Any O Applicant W
222-22-2221 0 2 ’{ ?/
TYPED NAME. GRADE AND 55N OF COUNSELOR SIGNATURE OF GUIDANCE COUNSELOR
Victon S Dellisola, SGM
Sni-1-n %J,CMM ‘ 9/

REVERSE, DA FORM 3286-70, JUN 91

148

Figure 9-9. Sample DA Form 3286-70, Addendum to Statement of Understanding—Continued
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DEPARTMENT OF THE ARNY
© 190th Atmy Bend™ - -
Anywhere, Anystate 54321 .

Atkigs, Thomas B, 123-45-8789

SUBJECT: Letter of Certification

SFC John P. Doe
Recruiting Battalions
Post Office Building
Anystreet

Anywhere, Anystate 54321

1. Reference is pade to Chapter 7, AR 601-210, Army Civilian Acquirsd Skills Program (ACASP).

2. Using the selection oriteria prescribed in table 9-17, above reference, 1 auditinﬁod Mr. Thomas B.
Atkins, SSN 123-45-8789, Box 188, Anywhere, Anystate 54321 on 3 July 1981. I deternmined that he was
qualified for enlistmwent in MOS 02B (trumpet player) under the ACASP.

3. Mr. Atkips attained an audition raw scors of 125. I recomwsnd him for enlistment in pay grade EJ and
accelerated promotion to ES. He must successfully complete all required training and demonstrate
conduct and skill proficiency during the performance of 20 unit training assemblies after he
completes training. I based Mr, Atkins' consideration for accelerated promotion to pay grade ES on e
current position vacancy for an E5 02B (trumpst player).

4. Regquest that you provide this unit with verification of enlistwent or nonenlistment of Mr. Atkins,

5, This audition is valid for 30 days from the date the applicant was auditioned.

1 Encl ¥. P, MUSICMAN
Watkins-Farnum Performance CW4 USAR
Scale, Form A Commpanding
CF:

Commander, Fifth US Aroy, ATTIN; AFKB-PA-PPM,
Ft. Sam Houston, TX 78234
Applicant

Figure 8-10. Sampie letter of cartification for USAR hand enlistment option
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CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REOUIRE&IENTS
FOR INDIVIDUALS ENLISTING OR REENLISTING IN THE INDIVIDUAL READY RESERVE
.For use of this form, see AR 601-210and AR 140 111, the provonent agency s DCSPEA.

DATA REQUIRED BY THE PRIVACY ACT OF 1974
AUTHORITY" Title 10 USC, Sec. 270, 10 USC 511, 10 USC 673a and Executive Order 9397, 22 November 1943

PRINCIPAL PURPOSE To exphm obligation and participation requirements and to insure that your agreement Lo these conditions
1s a matter of record

ROUTINE USES Confirmation of obhigation and participation requirements, occasionaily as a basis for nonparticipation
action if requirements are not met,

DISCLOSURE | “ Disclosure of your SSN is voluntary; however, if not provided, you will not be enlisted.

Sl

SECTION { ~ APPLICABILITY

This certificate and acknowledgement of service requirements will be completed by all personnel enhisting or
reenlisting in the Individual Ready Reserve.

SECTION N — INSTRUCTIONS TO OFFICER ADMINISTERING THE OATH OF ENL!STMENT

The officer administering the Oath of Enlistment to individuals enlisting or reenhisting in the Individual Ready
Reserve is responsible to read and explain the service requirements set forth below. Following the reading and
explanation and after the proper signatures are entered on the form and after having been administered the Oath
of Enlistment, one copy of this signed form will be stapled to each copy of signed DD Form 4. Theé apphicant will
be furnished a copy of DD Form 4/1 through 4/4 with a copy of this form. .

SECTION Ut — EXPLANATION TO AF;PLICANT

In connection with your desire to enlist in the Individual Ready Reserve, its my duty and responsibility to explan
the service and participation requirements applicable if you elect to accoﬁ\phsh this enlistment. If during the
course of this explanation you have any ‘juestions or want further clarification, advise me and I will explain all
matters to your satisfaction and unders anding before proceeding.

Following administration of the Oath of Enlistment, you will be furnished a copy of the Enlistment Agreement
(DD Form 4/1 through 4/4) which yvou have been required tosign. An exact copy of this explanation with your
signature will be attached to your I'D Form 4/1 through 4/4.

This certificate is required by regulation when you have voluntarily elected one of the following options.
(Indwidual will inttial next to the checked transaction’)

1. [ IMMEDIATE REENLISTMENT. As a current member of the US Army Reserve I am reenlisting for
continued service in the US Army Reserve. This will require that I continue to participate 1n the Ready Reserve
for the entire peniod of service stipulated on the enlistment document to which this certificate 1s attached.

2, m/ ENLISTMENT/REENLISTMENT OF A PRIOR SERVICE MEMBER HAVING NO REMAINING
STATUTORY MILITARY SERVICE OBLIGATION 1 am currently not a member of the US Army Reserve, but
1 have had previous military service in the Armed Forces of the United States and | have no remaining statutory
military service obligation. This enlistment will require that 1 participate in the Ready Reserve for the entire
penod of service stipulated on the enhistment document to which this 1s attached.

3. [0 ENLISTMENT/REENLISTMENT OF A FORMER MEMBER OF THE ARMED FORCES WHO WAS
DISCHARGED PRIOR TO COMPLETION OF AN INCURRED SIX-YEAR MILITARY SERVICE OBLIGATION.
I am currently not a member of the Armed Forces of the United States. During my last previous military service

I incurred a statutory military service obligation of six years and when last discharged [ had not completed the full
six years. Therefore, this enlistment into the US Army Reserve is for a term of service that will equal, or exceed,
the period of service that is required to complete the remaining portion of the six-year obligation. This enlistment
requires that I partxapate in the Ready Reserve for the entire period of service stlpulated on the enlistment

5 document to which this is attached.

FOﬂ:l 4688 I l DA FORM 4688/1 THRAU 3, OCT 80, RFPLACES DA FORM 4688, MAR 78, WHICH 1S OBSOLETE PAGE |
ocT 80

Figure 9-11. Sample DA Form 4688-Serles
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SECTION i — EXPLANATION TO APPLICANT (Continued from page 1)

4. (O [INITIAL ENLISTMENT AS A NON-PRIOR SERVICE APPLICANT | have had nu previous military
service on active duty, or active duty for training, in the \rmed Fuorees of the United States and upon executing this
enlistment | will incur a statutory military service obligation of six yeirs | wall e requared to enter and satisfactoridy
complete an imtial period of active duty for training (14071 to become quahfied v a military occupational speciahty
(MOS), as soon as a training space 1s avallable. Traming spiaces are normally available wathin 180 days following en-
histment. Aduitional delay may be necessary for military reasons  After completmg imtial active duty for training |
will serve the remaiming period of my six year military senvice ohligation as o member of the Individual Ready Reserve
assigned to Control Group (Annual Traiung). 1 will be required to report for two weeks active duty for training
during the third and fifth years of my enlistment, to provide me with refresher tramning in my nulitary occupational
speciality. The Commander, Reserve Components Personnel and Adnumstration Center ( RCPAC), wil! provide me
with orders and instructions that wall inform me of the dates and location of such training, i sufficient time to allow
me to arrange my personal affairs. This enlistment will require that | participate satisfactonly i the Ready Reserve
for the entire peniod of service stipulated on the enlistment document to which this is attached.

SECTION IV -~ PARTICIPATION

I understand that except for the traiming requirements stipulated above for members who icur a statutory military
seruice obligation upon enlistment, or that may he specified on an Addendum attached hereon that | have volun.
tarily agreed to by affixing my signature, I do not incur a mandatory traming requirement dunng the penod of this
enlistment, but to participate I must —

1. Complete and promptly return all military correspondence.

2. Promptly report any change of address to Commander, Reserve Components Personnel Administration Center,
9700 Page Blvd., St. Louis, MO 63132,

I UNDERSTAND THAT:

1. The period of time that | am assigned to the Individual Ready Reserve will count toward computation of time-in-
grade and time-in-service for promotion consideration and longevity for pay purposes.

2. To qualify for pay purposes [ must b serving on active duty, active duty for training, or be a member of a troop
program unit of the Selected Reserve a.tending scheduled training assemblies in an inactjve duty status

3. To qualify for retirement benefits at age 60, 1 must achieve 20 quahifying years of Federal service and be a member/
of the Reserve Component dunng the last 8 years of military service A qualifying year of military service for
retirement requires the member to iccrue a minumum of 50 points in a retirement year My years of service in the
Individual Ready Reserve will not quahify me for retired pay at age 60 unless I accrue at least 50 points for each
retirement year and each of these years, when added to other qualifying years of Federal service, amounts to a

total of 20 years. :

4. At any time after | have completed initial active duty for traming, if required, while a member of the Individual
Ready Reserve [ may apply to voluntardy enter on active duty, or active duty for training, to—

a. Attend military schools if I meet the prerequisites and 1f the school, or course of instruction, is available, or to
b. Perform duties in support of US Army Reserve activities or programs.

5. 1 may voluntanly seek transfer and subsequent troop program unit assignment if a vacancy exists in my grade and
MOS and if approved by the unit commander. Upon transfer and assignment Lo a troop program unit I must per-
form as a satisfactory participant. Satisfactory participation as a member of a troop program unit requires that —

I3

a. 1 must attend all scheduled unit training assemblies unless excuséd by proper authonty. If I accrue 9 or more

unexcused absences duning any continuous 363 day penod | may be declared an unsatisfactory participant. Wher
attending a scheduled unit training assembly, | must be in the prescribed umforn present a neat, soldierly appear-
ance, and perform my duties in a satisfactory manner o recsive credit for attendance. In thg event [ do not recetve
credit for attendance for any of the reasons outlined, I wili be charged with an unexcused absence.

DA FORM 4688 / 2 DA FOPM 4688/1 THRU 3, OCT 80, REFLACES DA FORM 4688, MAR 78, WHILM IS OBSOLETE PAGE 2

0OcT 80

Figure 9-11. Sample DA Form 4688-Series—Continued
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““SECTION V = PARTICIPATION (Coatinued from pege 3}

. . As s member of a unit, 1 would be required to satisfactorily complete one period of snnual sctive du".y for
.training of not Jess than 14 days per year, exclusive of travel time unless excused therefrom by proper authority.

¢ 1 would be responsible for keeping my unit commander informed of my current mailing address st which ]
would receive official correspondence. ‘

| d. 1 would be responsible for replying to and complying with al! official orders and correspondence which ] roay
receive.

6. If, as a member of & troop program unit, 1 were to fai} to participate satisfactorily for any reasons esplained here-
in, or which may be placed into effect by proper authority, 1 could be declared an unsatisfactory participant and
subject to removal from‘the unit and transfer to the Individual Resdy Reserve (/RR} under other than honorable
conditions.

7. During the entire period of this enlitment/reenlistment while | am a member of the Ready Reserve, Imayat
any time be ordered to active duty involuntarily as an individua), or as 8 member of a unit if ! am assigned to a
unit, in the event of war or national emergency declared by the Congress, or the President of the United States, or
under any other conditions authorized by 1aw in effect at the time of this enlistment, or which may hereafter be
enacted into law.

SECTION V — ADDITIONS OR CHANGES TO THIS CERTIFICATE

X A check in this block indicstes that an Addendum has been completed, signed by the applicant, and attached
bereon. This Addendum i to be considered an integral part of this certificate and it may add, alter, or delete,
certain portions of this certificate. Only Addendums that have been authorized by HQDA publications may be
utilized for this purpose.

SECTION Vi — STATEMENT OF ACKNOWLEDGEMENT AND UNDERSTANDING
OF ENLISTMENT OR REENLISTMENT OBLIGATIONS

1, the undersigned, having voluntarily elected to enlist/reenlist in the United States Army Reserve under the pro-
visions of AR 140-111 for the period of service indicated on the enlistment agreement to which this is sttached,
acknowledge that all of the conditions of said enlistment were read and explained to me by the officer, or guid-
ance counselor, whose signature appears below, prior to being administered the Osth of Enlistment.

1 have been advised of my responsibilities with respect to participstion in the Ready Reserve and | understand them.

TVFED NAWE S5TIAL CLCURATTY RUMEEW |
- e 7

Any 0. Applicant . /23-9- 87 &

”’”}7§W Fs0 /ol

SECTION VIl - CERTIFICATE BY GUIDANCE COUNSELOR
OR BY THE OFFICER ADMINISTERING THE OATH OF ENLISTMENT

I certify that prior to being administered the Oath of Enlistment, 1 read and explained al} of the conditions and
stipulations concerning the specific program set forth above under which he or she requested enlistment. Following
this reading and explanation, he or she requested administration of the Oath of Enlistment. Afier administering the
Oath of Enlistment, a copy of this certificate was furnished the above named individual. '

[T VPTO RAWT AND KARNE -

[YIvLE o r—

Frank A, Shaffery MSC

' SH ARMY COUNSE]L
. | SELOR

SIGNATURE DATE SIGNED
- . A :
Tonand Z A Fso/cR
DA Jgﬂ:; 4888 /3 DA FORM 4688/1 THAU 3. OCT 80. AEPLACLS DA FORM 4680, MAR 78 wriICH IS OBSOLETL FAGE D

Figurs 8-11. Sample DA Form 4688-Serlea—Continued
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FPROFESSOR OF MILITARY SCIERCE, ROTC, CERTIFICATION
" Regerve Officer ‘.l'rainins Corps (ROTC}/Simltnnouus ”
Neobership Progran |SiP) '
Enlistment ¢ption

1. According to Chapter 10, AR 601~210, afficials of tha US Army Recruiting Command (USAREC) must have
cortificates from a PMS, ROIC, that an applicant for the ROTC/SMP has a reasonable chance of being
enrolled in the ROTC Advanoed Course, before the US Arzy Reserve snlistment processing can be
completad.

2. Asaresult of ap interview with ¢y .ysvevssee ON cocvvsesenss, I horeby certify that he/ahe has a
roasonabls chanoe of being acospted for enrcllpent in the ROTC Advanced Course. The applicant appears
Lo have those qualifications nesessary for becoming an sffective Aroy officer ns"pvidenood by
appearance, record, personality, acholarship, extra curricular asctivities, and,g,put.ude for
military training.

... (Date) . ., .+ .« (Signature of PMS) .
+ + . (Tastitution) . . .

v+ + (Address of tnstitution) . :

Figure 9-;12. Sample PMS (ROTC) certification
{Letterbead)

SUBJECY: Notice of Removal from Participation in ROTC/SMP with Continuing
Membership in the Troop Program Unit of Assignment

T0:

1. Effective this date, CAAOL o ¢ s s s s s s s asevavcaossss +585N: s o iuvorvrcnsrnnnsansoes
i3 heraby removed from taking part in the ROTIC/SNP as a result of

a, Not having snrolled in the ROTC Advanced Course within 1 year since entry into the ROTC/SMP, or

b. Not having besn acoepted for enrollment in the ROTC Advanced Course, or

¢. Having been disenrcllad from the ROTC Advanced Course, or

d. Feiling to volunteer for the Early Comiss'i.oning Program, or

e. Refusing to accept a commission wheb offersd, or

f£. Not having been affered a commiasion.

2. esecesessssssesss hassremsiningmilitary service obligation, sither statutory or
contractual. He/she i3 thereby retained as a member of the USAR, currently assigned t¢ this troop
program unit (TPU), until the date of expiration of termof service (EIS). whichis .. ... 0 s v

5. The additional information below 18 provided:
a. In aacordnnci with AR 140-158, enlisted paygrade revertS fromCadet £0 .. e v s v o eoasnasos
b. DMOS 18 ¢hanged fromOBRI0O/OSR20 L0 4 ¢+ s v s s s v et s s et et aanasrsensccssssnsasnsssss
o. Entry on IADT to complete basic training or advanced individual training, or both, (18) (is not)

required, A traioing reservation (has) (bas not) been obtained through the REQUEST system. The member ;

willonteronIADT .. eveeves Bl censeas ,toUndergo tralodnginMOS .. v o0 e s

FOR THE COMMANDER ;.
{(Sigmature Mock)

Figure 10-1. Natios of removal from participstion in ROTC/SWP
AR 801-210 = UPDATE
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Appendix A
References

Section |
Required Publications

AR 40-501

Standards of Medical Fitness. (Cited in para
5-11 and tables 2-1, 3-1, 3-6, 4-1, 4-2,
7-1, 9-3, 9-5, and 9-6.}

AR 50-5
Nuclear Surety. (Cited in tables 4-], 9-2,
9-10, 9-11, and 9-12.)

AR 50-6
Chemical Surcty Program. (Cited in table
41)

AR 135-51

Service Obligations, Methods of Fulfillment,
Participation Requirements, and Enforce-
ment Procedures. (Cited in para 10-23 and
fig 5-7.)

AR 140-10

Army Reserve: Assignments, Attachments,
Details, and Transfers. (Cited in paras 1-11,
i-12, 34, 5-22, 5-24, 5-66, 10-10, and
10-16 and tables 4-3, 9-20, and $-21.)

AR 140-120
Army Reserve: Medical Examinations. (Cit-
ed in para 5-11.)

AR 140-158

Army Reserve: Enlistment Personnel Clas-
sification, Promotion, and Reduction. (Cited
in paras 5-65, 7-11, 10-9, 10-t1, and
10-12; tables 2-3, 4-8, 7-1, 9-19, 9-20,
9-21, and 9-22; and figs 5-17, 9-22, and
10-1.)

AR 140-192

Army Reserve: Organization, Training, As-
signment, and Retention Criteria for Milita-
ry Intelligence, Signals Intelligence,
Eiectronic Warfare, and Signal Security
Units. {Cited in para 6-9 and table 9-18.)

AR 220-90
Army Bands. (Cited in table 9-4.)

AR 600-9

The Army Weight Control Program. (Cited
in para 5-26 and 10-7 and tables 3-1, 44,
and 9-6.)

AR 611-201

Enlisted Carecr Management Fields and
Military Occupational Specialties. (Cited in
paras 3-5, 6-5, and 7-11 and tables 34,
61, 7-1, 9-2, 9-4, 9-8, 9-9, 9-10, 9-11,
9-12, 9-14, 9-15, 9-17, and 9-21.)

AR 612-2
Preparation of Replacements for Qversea
Movement (POR). (Cited in para 7-3.)
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AR 614-3

Selection of U.S. Army and Civilian Person-
nel and Contractor Employees for Assign-
ment to Presidential Support Activities.
(Cited in table 9-4.)

AR 614-30

Oversea Service. (Cited in paras 5-31, 6-6,
and 7-8, tables 9-4, 9-7, 9-8, 9-10, and
9-12, and fig 9-13.)

AR 614-200

Selection of Enlisted Soldiers for Training
and Assignment. (Cited in paras 5-31, 6-6,
6-9, 8-2, and B-5; tables 7-1, 9-2, 9-3, 9-7,
9-8, and 9-10; and fig 9-4.)

DA Pam 3514

U.S. Army Formal Schools Catalog. (Cited
in para 6-5 and tables 9-2, 94, 9-9, 9-10,
9-11, 9-12, 9-13, 914, and 9-15.)

DA Pam 611-227
Officer Leadership Board Interview. (Cited
in tables 9-5 and 9-6.)

USAREC Regulation 601-50

Delayed Entry Program (DEP). (Cited in
fig 5-11.) USAREC publications may be ob-
tained from Headquarters, USAREC, Forn
Shendan, 1L 60037-6000.

Section |
Related Publications

A related pubhcation is merely a source of adkditional
informaton The user does not have 1o read it to
understand this ragulabon.

AR 37-104-10

Military Pay and Allowance Procedures for
Inactive Duty Training Joint Uniform Mili-
tary Pay System—Reserve Components

(JUMPSHRC)Amy).

AR 40-3
Medical, Dental, and Vetcrinary Care,

AR 135-7
Incentive Programs.

AR 135-100
Appointment of Cormmissioned and War-
rant Officers of the Army.

AR 135-178
Separation of Enlisted Personnel.

AR 135-180
Qualifying Service for Retired Pay
Nonregular Service,

AR 135-205
Enlisted Personnel Management.

AR 140-30
Active Duty in Support of the United States
Army Reserve(USAR) and Active Guard

‘Reserve(AGR) Management Program.
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AR 140-111
U.S. Army Reserve Enlistment and Reen-

listment Program.

AR 145-1 o
Senior ROTC Program: Organization, Ad-
ministration, and Training.

AR 195-3 ‘
Acceptance and Accreditation of Criminal
Investigative Personnel.

AR 310-10
Military Orders.

AR 351-5

Army Officer Candidate Schools.

AR 380-67
Personnel Secunty Program.

AR 600-10
The Army Casualty System.

AR 600-20
Army Command Policy and Procedures.

AR 600-37
Unfavorable Information.

AR 600-43
Conscientious Objection.

AR 600-200
Enlisted Personnel Management System.

AR 601-270
Military Entrance Processing Stations
(MEPS).

AR 601-280
Army Reenlistment Program.

AR 604-10
Military Personne| Security Program.

AR 611-5
Army Personnel Selection and Classification
Testing.

AR 611-85
Selection of Enlisted Volunteers for Train-
ing as Aviation Warrant Officers.

AR 612-5
U.S. Army Returnee-Reassignment Station
Processing Procedures.

AR 612-201
Processing Procedures at US Army Recep-
tion Stations and Training Centers and
Control and Distribution of Trainees (RCS
MILPC-17).

AR 614-6
Permanent Change of Station Policy.

AR 630-5
Leave, Passes, Permissive Temporary Duty,
and Public Holidays.
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AR 635-10
Processing Personnel for Separation.

AR 635-40
Physical Evaluation for Retention, Retire-
ment, or Separation.

AR 635-100
Officer Personnel.

AR 635-200
Ealisted Personnel.

AR 640-2-1
Personnel Records and Identification of In-
dividuals-Personnel Qualification Record.

AR 640-30
Photographs for Military Personnel Files..

AR 700-84
Issue and Sale of Personal Clothing.

DA Pam 611-256-1
Scoring the Flight Aptitude Selection Test.

FM 21-20
Physical Readiness Training.

NGR 600-200
Enlisted Personnel Management.

Appendix B

Forms Used in Enlistment
Processing or Composition of
Enlistment Packets

B-1. General

Packet composition displayed in table B-1
does not apply to applicants processed
under the Active Army In-Service Recruit-
ing Program.

a. The copy number of the form or docu-
ment is shown under each packet as follows:

(1) “0” for original (white).

(2) *2" for the first carbon (yellow).

(3) 3" for the second carbon (green).

(4) *4” for the third carbon (pink}.

(5) "R" for mechanically reproduced
copy.

b. A number in parenthesis ( ) means
that number of copies.

¢. Dashes indicate that no distribution is
made.

d. An asterisk (*) preceding the docu-
ment number shows that the document is
only used when applicable. (Sec source ref-
erence for applicability.)

B-2. Concept
The recruiting activity, USAREC, or
MEPCOM, identified under the form or
document number and description, will in-
dicate the person or activity that will initi-
ate the form or procure a certain document,
if required. The recruiting activity includes
the following:

a. Recruiter (Retr).

b. Guidance Counselor (GC).

¢. MEPCOM personnel.

d. Recruiting Battalion personnel.
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Table 8-1

Forms —!.——“MMM“"“! ar composition of enlistment packets
Packet Numbar {For Regular Army) Packet Number {(For US Army Reserve)
ltem | Document/Hesponsibility | Title and Source NPS | PS 2 3 4 5 2 3 4 5 8
1.100 Form 4/1 through | Enlistment/Reenlistment Docu- | X | X 2 |3 j4 |m R |2 |4 |R |3
4/3 (MEPCOM) meni—Armed Forces of the United
States
2. | DD Form 83 Record of Emergency Data X X 023 |4 — —_ - 082 (3 4 —
(MEPCOM) .m “
3. 1*0D Form 214 Certiicate of Release or Discharge | — X R R 0 — — R 0 R R
(RCTR) from Active Duty
4.|°0D Form 215 (Rctr) | Correction to DD Form 214 — X R R 0 — —_ R 0 R R
Certificate of Releasa or Discharge
from Active Duty
5. | "DD Form 220 (Retr} | Active Outy Report — X R R 0 — — R 0 A R
8.1°DD Form 368 (See | Request for Discharge or _— X R R - o — A - |- R
note 1) (Retr) Clearance from Reserve
Componant
7.1°0D Form 388 (Rctr) | Police Record Check X X — o — |- - |- |- |=_1n
8. | *DD Form 370 (Rctr) | Request For Reference X X — |[m N — IR — |— |m
9. | DD Form 372 (Relr) | Request For Verification of Birth | X X R 0 R — — |R R R 0
10. | *DD Form 398~ (GC} | Depariment of Defense Personnel | X X - = [= |- - IR - R —
Security Quastionnaire {Bi/SBI)
11. ) OO Form 398-2 (Rctr) | Department of Defense Personnel | X X R R - |- — |m — IR R
Security Questionnaire (National
Agency Check)
12,1 *DIS Form 1 with Manual ENTNAC/NAC Results X X 0 R — — - 0 — R R
Original DD Form
398-2 (See note 2)
13. | DD Form 1879 (GC) | Request for Personnel Security X X R - — —_ — R — R —
Investigation
14. [ DD Ferm 186671 theu | Record of Mikitary X X 2 3 4 — R 2 4 R 3
DD Form 1966/6 Processing—Armed Forces of the
(Rctr) United States _
15. | DD Form 2005 Privacy Act Statement—Health X X ] — - — - 0 - —_ -
{MEPCOM) Care Racords
18. | DD Form 2057 {GC) Contributory Educational Assig. X - 0 R R — - —_ — -— -—
tance Program Statement of
Understanding
17. | DD Form 2280 Armed Forces Fingerprint Card X X — — _ — _ — — — -
(RCTR)
17.1 | DD Form 2366 Veterans Education Assistance Act | X X 02R |R - - — - — — -
of 1984 (Gi-8di)
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Table B-1

Fortms used in enlistment ng or composition of enlistment packete—Continued
Packet Number Packet Number
{For Regular Army) {For US Army Resarve)
ltem | Document/Respansibiity | Titlg and Source NPS | PS 3 4 5 3 4 5
1B. | DOD Form 1304.12K | ASVAB Scoring Worksheat X X R —_ - 0 - —
(MEPCOM)
18. | DD Form 2246 (Actr) | Applicant Medical Prescreening X X R —_— — 0 —_ —
Form
20. } DA Form 61 {Rctr) Applcation for Appointment X x 3 — — — _ _
21. | DA Form 483 (Rctr) Officer’s Assignment Preference X X — - — — —_ —
Statement
22. | *DA Form B73 (See Certificate of Clearance and/or X X - - — 0 — A
nate 3) Seacurity Defermination
23,1 *DA Form 1696-R Enlistment/Reenlistment Qualitying | X X - - - R — —
(Rctr) Application (Specially Recruited
Parsonnel)
24. | *DA Form 1811 {Rctr) | Physical Data and Aptitude Test ~— X R 0 — R 0 —
Scores upon Release from Active
Duty
25.
28. | *DA Form 3072-2 Applicant's Monthty Financial X X R — — R —_ —
{Rctr) Statement
27. | *DA Form 3283-R Statements of Member Removed | — X A R - R R R
(GC) from the Temporary Disability
Retired List
28, | DA Form 3286 series | Statements for Enlistment X X 3 4 — — — —
{GC)
29. | DA Form 3286-59 Statements for Enlist- X X 3 4 — — — _
(GC) ment--Delayed Entry Program
30. | *DA Form 3540/1 Certificate and Acknowledgment of | X X — — —_ R R R
’ Service Requiremants for
Individuals Enlisting, Reenlisting, or
Transferring into Troop Program
‘ Units of the U.S. Army Reserve
31. | *Addendum to DA Addendum to Certificate and X X - — - R A R
Farm 3540 DA Form | Acknowledgement of Service
4824-R (GC) | Requirements (DA Form 3540) for
all Personnel Applying for
Participation in the Reserve
Officors Training Corps (ROTC)/
Simultanecus Membership Program
{SMP)
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Table B-1
Forms used in enfistment processing or composition of enllstment packets—Continued
Packet Number Packal Number
(For Regular Army - {For US Army Reserve)
ltem | Document/Responsibitty | Title and Source NPS | PS 3 4 3 4 5
32. ! *Addendum to DA Addendum to Gertificate and X X _ = A A R
Form 3540 DA Form | Acknowledgament of Service
4825-R (GC) Requiresnents (DA Form 3540) for
Enlistments in the Amty Reserve
Civilan Acquired Skills Program
(ACASP)
33, | *Addendum to DA Addendum to Certificale and X — —_ — R R R
Form 3540 DA Form Acknowledgement of Service
4826-R (GC) Requirements for En¥stment Under
the Alternate Training Program
34. | *DA Form 4688/1 Certificate and Acknowledgement | X X N - R R |—
of Service Requiremants for
Individuals Enfisting or Reenlisting
In the Indhidual Ready Reserve
35. | *DA Form 4886 (F!ci}l Issue In-Kind—Persanal Clathing - X - — —_ - —
Record-—Enlisted Men
36. | "DA Form 4886-1 Issue In-Kind—Personal Clothing —_ X —_ — - - -
{Rctr) Record—Eniisted Women
37. | SF 88 {See note 3) Report of Madical Examination x X R — A - R
(MEPCOM)
38. | SF 93 (MEPCOM) Report of Madical History X X A — R — A
39. ; DA Form 4187 Personnel Acticn (RA en! Delay for | — X A R - — -
MSO status applicants)
39.1 | DA Form 4851-R Request for Reserve Componant | — X — - R R R
Asg or Attachment
40. | *SF 513 (MEPCOM) | Madical Record—Consultation b 4 X — - 0 - -
Sheet
41, *SF 620 (MEPCOM) | Clnical Re- X X - —_ 0 — -
L cord—Elsctrocardiographic Record
42, | *SF 522 (MEPCOM) Madical Record—Request for X X -— — 0 _ —
Administration of Anesthesia and
for Performance of Opgrations and
a OCther Procedures
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Tabis B-1

Forms used in enlistment processing or composition of enlistment packets—Continued

[ Packet Number Packet Number
{For Regular Army) {For US Army Reserve)
Itemn | Documeant/Responsibiiity | Tite and Sourca NPS PS 3 4 5 3 4 s
43. | Audiogram (MEPCOM) | Hearing Examination Results X X — — —_ 0 — —_
44. | “FD Form 256 (GC) FBI Fingerprint Card X X — - — — —_ -
45. | I-151 or I-551 (I-551 | Immigration and Naturalization X X — 0 -— — 0 —
is tha current form) Sarvice, Alien Registration Receipt
Card or
DS Form 1350 Certificate of Birth Abroad of a
Citizen of the U.S. or
FS | Certification of Birth
Form | Abroad of a Citizen of
545 | the U.S,
[Rctr}
48. | FS Form 240 (Rctr) Raport of Birth of Child born X X R 0 —_ — 0 _
Abroad of American Parent(s)
47. | INS Form N-560 Immigration and Naturalization X X R 0 - - — —
(Rctr} Service Certificate of Citizenship
48. { INS Form N-800 Application for Certificate of X X R 0 —_ — — -
- -|{Retr) Citizenship
49, | *GSA Form 6851 Certification of Military Service — X R 0 -— R 0 —
{Retr)
50. | *NGB Form 22 (Rctr) | National Guard Report of - X R 0 —_ R 4] —
Separation and Record of Service
51. | *NGB Form 81 (Rctr) | National Guard Clearance | — X R 0 - R 0 —
52. | S8 Form 5 (RActr) Applicalion for Soctal Security X X — — — - — —
Account Number or replacement of
lost card .
53. | "USAREC Form 512 DEP Referral Form X —_ R R —_ _ — —_
(Retr)
54. | MEPCOM Form 714 Request for examination X X 0 - - — _— —_
(Rcir)
§5. | MEPCOM Form 701 Additional Information disclosed X X 0 - — — — —
(MEPCOM) during preanlistment interviews
56. | MEPCOM PCN 084 PS verification — X 2R - — — — —
(MEPCOM) ‘
57. | MEPCOM PCN Accession X X R - - 0 —- _
714ADP {MEPCOM)
58. | REQUEST Printout Request reservation scheduting X X R —_ - o _ _
(GC) (see Note 4) instructions
59. | Grade determination | Comespondence related to - X — — — A _ A
uthorization (Retr) Enlistment Grade Authorization
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Tabie B-1
Forms used in enlistment processing or composition of enlistment packets—Continued .
! Packet Number Packet Number
) ...._{For Regular Army) - {For US Army Reserve)
| ltorn Bocument/Responsibikty | Title and Source NPS | PS 2 3 4 [_5 3 4 5 6
60. | Orders/Amendments | Enlistment/Travel/DEP Orders X X (MR (IR [([@B [@B)R MR R (3R (3R
(MEPCOM)
61. | Personal Documents | Documents used to verity X X A R 0 - A 0 R R
(Rt requvements . . ' ‘
62. | HS Diploma, GED, Verification of education X X R A 0 - R 0 - R
Transcript (Retr)
63. | SSN (Rctr) Verification of SSN X X R R o - 0 — IR -
64, g‘gclu)mams for ACASP | Verification of civiian skil X X 0 - - — — - — —
clr
65. :)AOE1PCOM PCN ZHM | Favorable ENTNAC result X — — 0 — — — - — ]
66. onsPCOM PCN ZHM | Report of ENTNAC submissions X — o A — — 0 — R —
67. | MEPCOM PGN ZHM Report of ENTNAC—possible X X — 0 — —_ — —_ _ 0
002 match

Notes:

AlvQdn = 042-109 HY

1. Whan applicant has been granted conditional release by ARNG ar USAR. ar an RC of another U.S. Armed Force, lo endist in the DEP. RA, or USAR, a reproduced copy of the DD Form 4-Sarfes, with
reproduced copy of conditionat ralease, must be forwarded o fosing command immediately after completion ol enlisiment processing and administration of Oath of Enlistment. This is a mandalory requirement. i
provides losing command with authority to issue discharge from the proper RC with & verified affective date lor discharge

2. Appicable when Delense Investigation Service has completed ENTNAC/NAC and resulls are provided by recnuiing stations.

3. Disposition of X-ray fims is prescribad in AR 340-18-9.

4. For USAR, also inchude the REQUEST Incentive Progrem Summary,
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Table B-2

Referance Uist of tables to be used for disposition of enlistment or reenlistment packets

Rule | When an applicant

Use table

1 | has enlisted in RA (NPS/PS) B-2A

2 | has no prior miktary service and enlisis for ass) ntto a TPU of i ; B28
enter IADT to complete-8T assignme of the Selected Reserve and is required 10

3 | has prior military service and enlists for assignment to a TPU of the Selected Reserve and is required to enter | B-28

IADT to complete BT
4 | has enlisted for ROTC/SMP (see chap 10) and is required to enter IADT to complete BT B-2B
5 | has prior military service and enlists for assignment to a TPU of the Selected Reserve and is not required to | B-2C
complete BT
6 [ has enlisted for ROTC/SMP {see chap 10) and is not required to enter IADT to compiete BT B-2C
7 | has no prior military service and enlists for direct assignment to Contro! Group (AT} of the IRR B-20D
8 xppg?f mititary service and enlists for direct assignment to Control Group (Reinforcement) of the IRR (see | B-2E
Table B-2A
When NPS or PS parson has enlisted in RA
Packat Number Distribution
1 Forward immediately on completion of enlistment processing to Commander, Enlisted Records and Evaluation Center
(ATTN: CRE~FS), Fort Benjamin Harrison, IN 46249-5301.
Note: Annotate maiting containers “0O NOT OPEN IN MAILRGOM" in RED ink using stamps with letters ¥.inch high.
2 Forward to USA Reception Bn or First Duty Station, if not required to complete BT
3 Retain at proper Recruiting Battalion under USAREC directives.
4 Provide 1o enlistee for personal records.
5 Forward on enlistment, unless {orwarded at time of DEP-in, to the proper Reserve or National Guard activity.
6 Forward to Personnal Dafense Investigation Service, PO Box 1083, Baltimore, MD 21203
Table B-28
:h:nDrPs or PS5 person, or ROTC/SMP potential participant, has enlisted in a TPU of Selected Reserve and is scheduled to enter 1ADT
Packet Number Distribution
1 Forward immediately on completion of enlistment processing to Commander, ARPERCEN {ATTN: DARP-PRA-), 9700
Page Bivd., St Louis, MO 63132-5200.
2 Forward to US Army Reception Bn (where JADT/ADT is scheduled) (with Enlistee)
3 Retain at Racruiting Bn
4 Provide to enlistee for personal records.
5 Forward to assigned TPU.
6 Appropriate CONUSA (See glossary.)
Table B-2C .
When PS person or ROTC/SMP potential pacticipant has eniisted in a TPU of Setected Reserve and is not required to enter IADT or ADT
Packet Number Distritution
1 Forward immediately on completion ot enlistment processing to Commander, ARPERCEN (ATTN: DARP-PRA-), 9700
Page Bivd., St. Louis, MO 63132-5200.
2 Forward to assigned TPU
a Retain at Recruiting Bn
4 Provide 10 enlistea for personal records. .
5 Reserve TPU (not required when packet 2 sant)
6 Appropriate CONUSA (See glossary.)
7 Forward to Personnal Defense Invastigation Service, PO Box 1083, Battimare, MD 21203.
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Table B-2D

When NPS person has enlisted for direct assignment to Control Group (AT) of the IRR scheduled for entry on IADT

Packet Number

Distribut

1

Forward immediately on completion of enlistment processing to Commander, ARPERCEN (ATTN: DARP-PRA-1), 9700
Page Bivd., St. Louis, MO 63132-5200.

Incorporate this packet with Packet Number 6 below.

To USARECSTA where enlistee is schedulad to enter on IADT {with enlistes).

Provige 10 enlistee for records.

This packet is not required.

Retain at proper Recruiting Battasion.

|| N

Forward to Personnel Defense Investigation Service, PO Box 1083, Battimore, MD 21203,

Table B-2E

When PS person has snlisted for direct assignment to Control Group {Reinforcement) of tha IRR with no IADT or ADT requirement

Packetl Number

Distribution

1

Forward immediately on completion of enfistment processing to Commander, ARPERGEN (ATTN: DARP-PRA-I), 9700
Page Blvd., St Louis, MO 63132-5200.

Incorporate this packet with Packet Number 1 above.

Incorporate this packet with Packet Number 1 above.

Provide 1o entistee for personal records.

This packet is not required.

Retain at proper Recruiting Battalion.

~N | |0 || WN

Forward o Personnel Delense Investigation Service, PO Box 1083, Baltimore, MD 21203.
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Glossary

Section |
Abbreviations

ABC
American Board for Certification

ABCMR
U.S. Army Board for Correction of Military
Records

AC
Active Component

ACASP
Army Civilian Acquired Skills Program

ACB
Amny Classification Battery

ACH
Aliernative Credential Holder

ACT
American College Test

AD
active duty

ADA
Air Defense Artillery

ADAPCP
Alcohol and Drug Abuse Prevention and
Control Program

ADS
active duty support

ADSD
active duty service date

ADSW
active duty for special work

ADT
active duty for training

AEA N
assignment eligibility and availability

AFQT
Armed Forces Qualification Test

AGR
Active Guard Reserve

AMC
U.S. Army Materiel Command

AMOPS )
Army Mobilization Operations Planning

System

AQT
Army orientation training

ANG
Air National Guard

AQB
Army Qualification Battery

ARCOM _
U.S. Army Reserve Command

ARNGUS _
Army National Guard of the United States

ARPERCEN
U.S. Army Reserve Personnel Center

ASCP
American Society of Clinical Pathologists

ASI
additional skill indicator

ASVAR
Armed Services Vocational Aptitude
Battery

AT
annual training

ATC
Army Training Center

AUS
Army of the United States

AUVS
Automated Unit Yacancy System

AUTOVON
automatic voice network

AWOL
absent without Jeave

BAQ .
basic allowances for quarters

BAS
basic allowances for subsistence

BASD
basic active service date

BEE
U.S. Army Buddy European Enlistment

Option

BESD
basic enlistment service date

BI
background investigation

BRM
basic riflc marksmanship

BSSRB
broken service selective reenlistment bonus

CAP
Civil Air Patrol

CCF ‘
central clearance facility

AR 601-210 » UPDATE

CEB
Cadet Evaluation Barttery

CEWI

U.S. Army Military Intelligence, Signals In-
telligence, Electronic Warfare, and Signals
Security Units Enlistment Option

CcG
Commanding General

CIHS ‘
currently in high school

ClL.
clerical —-

CLA -
certified laboratory assistant

CMF
Career Management Field

co
combat

COHORT
Cohesion, Qperation Readiness, and
Training

CONUS
continental United States

CONUSA
the numbered armies in CONUS

COTA
certified occupational therapy assistant

CTLT
cadet troop leadership training

CIMS
Chief, Testing Management Section

DA
Department of the Army

DCSPER
Deputy Chief of Staff for Personnel

DEP
delayed entry program

DEROS
date eligible for return from overseas

DIA
Defense Investigation Agency

DLAT
Defense Language Aptitude Test

DLIELC
Defense Language Institute, English Lan-
guage Center

DPMDC
Defense Manpower Data Center
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DOD
Department of Defense

DOR
date of rank

DOS
days of service

DS
Department of State

EAD
entry on active duty

EB
enlistment bonus

ECP
Early Commissioning Program

ECLT
English Comprehension Level Test

EDP
Expediticus Discharge Program

EL
electronics

ENTNAC
Entrance National Agency Check

EPTS
existed prior to entry service

ETS
expiration term of service

EW
electronic warfare

FA
field artillery

FAA
Federal Aviation Administration

FAST
Flight Aptitude Selection Test

FBI
Federal Bureau of Investigation

FMB
Force Management Branch

FS

Foreign Service

GED

general educational development

GM
general maintenance

GOOOM
U.S. Army Reserve General Officer
Command

GST
Genera! Screening Test
162

GT
general technical aptitude area

HHG
household goods

HIV
Human Immunodeficiency Virus

HQ
headquarters

HQDA
Headquarters, Department of the Army

HRAP
Hometown Recruiter Aide Program

HSC
U.S. Army Health Services Command

HSDG
high school diploma graduate

HSG
high school graduate

HSSR
high school senior who is a candidate for
graduation

IADT
initial active duty for training

IAW
in accordance with

IET
initial entry training

ING
Inactive National Guard

INS
Immigration and Naturalization Service

INSCOM
U.S. Army Intelligence and Security
Command

IRE
interservice reenlistment eligibility code

IRR
Individual Ready Reserve

ISC
interservice scparation code

ITT
individual tactical training

JOIN
Joint Optical Information Network

JROTC
Junior Reserve Officers’ Treining Corps

JUMPS-RC
Joint Uniform Pay System—Recserve
Component
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MACOM
major Army command

MAP
military applicant profile

MAPS
U.S. Military Academy Preparatory School

MDC o
movement designator code

MDW _
U.S. Army Military District of Washington

MEPCOM .
U.S. Army Enlistment Processing

Command

MEPS )
Military Entrance Processing Stations

MET
Mobile Examining Team

MI
military intelligence

MIIXS)
Military Intelligence Detachment

(Strategic)

MILPO
Military Personnel Office

MLT
medical laboratory technician

MM
mechanical maintenance

MOS
military occupational specialty

MOSC
military occupational specialty code

MPRJ
Military Personnel Records Jacket, U.S.
Army

MRYVS
Medical Research Volunteer Subject

Program

MSO
military service obligation

MTOE ,
modification table of organization and
equipment

MUSARC
msjor U.S. Army Reserve command

NA
not applicable

NAC
National Agency Check
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NCO
noncommissioned officer

NDCC
National Defense Cadet Corps

NHSG
non-high school graduate

NPS
nonprior service

NYC
Neighborhooud Youth Corps

OoCs
Officer Candidate School

ODCSPER
Office of the DCSPER

OF
operators and food

oJT
on-the-job training

OLB
Officer Leadership Board

OPM
Office of Personnel Management

OPMF
Official Personnel Military File

OSB
Officer Selection Battery Test

OSD
Office of the Secretary of Defense

OosuT

one-station unit training

PEBD
pay entry basic data

PERSCOM
U.S. Total Army Personnel Command

PERSINS
Personnel Information System

PL
Public Law

PMOS
primary military occupational specialty

PMS
Professor of Military Science

POE
port of embarkation

PPN
personne] procurement number/procure-
ment program number

PRP
Personnel Reliability Program

PS
prior service

PSAC
Prior Service Active Component—complete

PSAI
Prior Service
Component—incomplete

Active

PSAT
Preliminary Scholastic Aptitude Test

PSI
personnel security investigation

PSMB
Prior Service Management Board

PSR
Prior Service Reserve Component

PSSP
Personne! Security Screening Program

PULHES
Physical Profile Serial Code (Numerical)

PW.
prisoncr of war

RA
Regular Army

RC
Reserve Component

RCCPDS
Reserve Components Category Paid Drill
Strength

RE
reentry eligibility

RECBN
Reception battalion

REP 63
Reserve Reenlistment Program of 1963

REPQL
Report of Qualifications

REQUEST
Recruit Quota System

RFD
Reserve Forces Duty

RIF
reduction in force

ROTC
Reserve Officers’ Training Corps

ROTC/SMP
Reserve Officers’ Training Corps/Simulta-
neous Membership Program

RPIRS
Reserve Personnel Information Reporting
System
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RPMF
Reserve Personnel Master File

RTU
reinforcement training unit

SA
Secretary of the Army

SADT
special active duty for training

SAT
Scholastic Aptitude Test

SBI
special background investigation

sC
signal/communications

SCi
sensitive compartmented information

SFAS
Special Forces Assessment and Selection
course

SIGINT
Signals Intelligence

SIGSEC
Signals Security

SPD
separation program designator

SQF
Skill Qualification Test

SRB
selective reenlistment bonus

SRIP
Selected Reserve Incentive Program

SROTC
Senior ROTC

L |

senior service instructor

SSN
social security number

ST
skilled technical

STAR
Specialized Training for Army Readiness

TDP
Trainee Discharge Program

TDRL
Temporary Disability Retired List

DY
temporary duty

TPC

training pay category
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TPU o

troop program unit

TRADOC .

U.S. Army Training and Doctrine
Command

TTAD

Temporary tour of active duty

TUSAR
The U.S. Army Band

UCMJ )
Uniform Code of Military Justice

USACC .
U.S. Ammy Communications Command

USACDEC
U.S. Army Combat Development Experi-
mentation Command

USAEEA
U.S. Army Enlistment Eligibility Activity

USAESOM
U.S. Army Element School of Music

USAF
U.S. Air Force

USAFB
U.S. Army Field Band

USAMU
U.S. Army Markmanship Unit

USAMRIID
U.S. Army Medical Research Institute of
Infectious Discases

USAR
U.S. Army Reserve

USAREC
U.S. Army Recruiting Command

USARECSTA
U.S. Ariny Reception Station

USATC
U.S. Army Training Center

USMA
U.S. Miiitary Academy

USMAB
U.S. Military Academy Band

UVL
Unit Vacancy List

VA
Veterans Administration

VEAP
Veterans' Educational Assistance Program

YEL
variable enlistment legislation
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WFPS
Watkins-Farnum Performance Scale

WwoCMDC
Warrant Officer Candidate Military Devel-
opment Course

WOFT
Warrant Officer Flight Training

WST
Women's Selection Test

YOS
years of service

Section Il
Terms

Applicant and enlistee

a. Applicant. Person who—

{1} Applies voluntarily for enlistment in
the RA or USAR.

(2) Is found eligible for further process-
ing after completing and signing the DD
Form 1966-Series,

b. Enlistee. Person who has enlisted in
the DEP, the RA, or the USAR. An appli-
cant becomes an enlistee after—

(1) The Orth of Enlistment is taken,

{2) Applicable portions of the DD Form
4-Series are signed.

Area commanders
In this regulation, the following are referred
to as area commanders:

a. CONUS Army commanders.

b. Senior outside CONUS commanders.

c¢. Commander, 172d Infantry Brigade,
Fort Richardson, AK.

d. Commander, US Army Western Com-
mand, Fort Shafter, HI.

Army (Regular Army, Active Army, U.S.
Army Reserve)

a. Army. The regular Army, Army of the
United States, Army National Guard of the
United States, and the Army Reserve.

b. RA. The permanent Army, comprising
a major component of the US Army; also
the term is used to distinguish between the
RA and other major components of the US
Army.

c. Active Army. Members of the RA on
AD; members of ARNGUS and USAR on
active duty under AR 135-210 or AR
135-91 (other than for training or in sup-
port of Army Reserve or National Guard
Programs); ARNG members called into
Federal Service; and all persons appointed,
enlisted, or inducted into the Army without
a component.

d. USAR. A Federal force, consisting of
individual reinforcements and combat, com-
bat support, support, and training type
units, This force is organized and main-
tained to provide—

(1) Military training in peacetime.

(2) A reservoir of trained units and indi-
vidual reservists to be ordered to AD in
case of a national emergency.

AR 801-210 « UPDATE

Careerist

a. (For RA) A member of the RA on his
or her second or subsequent enlistment. Ca-
recrists are former members of other Regu-
lar Components who—

(1) Have completed an initial term of
service.

{2) Are cnlisted and on AD in the RA.

b. (For USAR) A Selected Reserve mem-
ber who—

(1) Has 6 or more years of satisfactory
Federal service for Reserve retirement
under 10 USC 1331,

(2) Has recnlisted in the USAR.

Dependent

For enlistment purposes, “‘dependent”™ pro-
vides a clear-cut rule that will prevent en-
listment of persons who have family and
financial responsibilities that would be diffi-
cult, if not impossible, 1o Meet while they
are members of the military service. This
definition does not apply for purposes of
pay and allowances, medical care, exchange
privileges, And other benefits.

a To determine enlistment eligibility, de-
pendent means—

(1) Spouse. Docs not include common
law spouse unless the marriage has been
recognized by a civil court.

(2) Unmarried, natural, or adopted child.
This applies to any unmarried, natural, or
adopted child, under 18 years of age, of an
applicant. “Natural child” includes any ille-
gitimate child determined to be applicant’s
child by court order. Applicant’s natural or
adopted child is not a dependent if—

{a) The child has been adopted by anoth-
er person (final adoption court order or de-
cree issued and effective).

(b) Custody has been transferred by
court order (final court order issued and ef-
fective) and no monetary child support is
required of the applicant.

(3) Stepchild. Stepchild under 18 years of
age living with the applicant.

(4) Another supported person. Any other
person who, in fact, depends on applicant
for over one-half of his or her support.

b. Applicant withoutr spouse. Includes
applicant—

(1) Who is unmarried, divorced, or legal-
ly separated.

(2) Whase spouse is deceased or
incarcerated.

(2) Whose spouse has deserted the
applicant.

¢. Husband and wife team. Husband and
wife undergoing simulianeous enlistment
oaths.

Defense Manpower Data Center
Centralized system set up and managed by
DOD to give all branches of the Armed
Forces enlistment eligibility information on
PS personnel.

Enlistmeat

Voluntary contract (DD Form 4-Serics) for
military service that creates military status
as an enlisted member of the RA or the
USAR. This includes enlistment of both
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NPS and PS personnel. The latter group in-
cludes prior Army and USAR personnel
and any persons with PS in any other
Amed Force of the United States.

Ealistment categories

a. Initial-termer (RA). Person serving an
initial term of aclive service. (Persons who
are on IADT only are not included in this
category.)

b. First-termer {USAR). Person serving in
first term of service in the USAR. For sta-
tistical purposes, a firsi-termer is defined as
a member whose initial entry into the
Armed Forces incurred a statutory obliga-
tion of 6 years and who has not, as yet,
completed that cbligation.

c. First-term USAR. PS or NPS person
serving on a first enlistment in the USAR,

Grade

Refers to pay grade unless otherwise
specified.

Major Army commands
Major Army commands are listed below,

a. US Army Forces Command.

b. US Army Training and Doctrine
Commandg.

¢. US Army Military District of
Washington.

d. US Army Materiel Development and
Readiness Command.

e. US Army Intelligence and Security
Command.

S US Army Communications Command.

g US Army Criminal Investigation
Command.

h. US Army Health Services Command.

i. Military Traffic Management
Command.

j. US Army, Europe and Seventh Army.

k. Eighth US Army.

I US Army, Japan,

m. US Army, Western Command.

Major USAR command

a. US Army Reserve Commands.

b. US Army Reserve General Officer
Commands.

Military entrance processing station
Station where—

a. Physical examinations and mental
tests are administered to applicants.

b. Administrative processing and enlist-
ment are completed.

Military occupational specialty

Group of military jobs so closely related
that the highest degree of interchangeable
skills exists among persons so qualified.

Military service obligation

a. Each person who becomes a member
of an armed force . . ., shall serve in the
armed forces for a total of eight years, un-
less he is sooner discharged because of per-
sonal hardship under regulations prescribed
by the Secretary of Defense . . . Any part of

such service that is not active duty or is ac-
tive duty for training shall be performed in
a reserve component, (10 USC 651).

b. Each person covered by subsection (a)
who is not a Reserve, and who is qualified,
shall, upon his release from active duty, be
transferred 1o a reserve component of his
armed force to complete the service re-
quired by subsection (a) (10 USC 651).

Personnel status (for enlistment purposes)

a. NPS Personnel.

(1) (For persons enlisting in RA) Never
served in any component of the Armed
Forces or served less than 180 days of
IADT/ADT as a member of a Reserve
Component of the Armed Forces.

(2) (For persons enlisting in USAR)
Never served in any component of the
Armed Forces or served less than 180 days
of IADT as a member of a Reserve Compo-
nent, and are not MOS qualified.(See note}

(3) Enlisted flegally while underage and
was separated by reason of voided enlist-
ment before attaining age 17.

(4) Former member of an Armed Forces
academy who did not graduate and served
less than 18O days.

(5) Completed ROTC and served only
ADT as en officer. (Considered PS for pur-
poses of enlisting in USAR.)

b. PS personnel.

(1) (For persons enlisting in RA) Have
one or more days on active duty as a mem-
ber of a Regular Component of the Armed
Forces or have 180 days or more on [ADT/
ADT as a member of a Reserve Component
of the Armed Forces.

(2) (For persons cnlisting in the USAR)
Have one or more days on active duty as a
member of a Regular Component of the
Armed Forces; or have served 180 days or
more of IADT/ADT as a member of a Re-
serve Component and are not MOS quali-
fied; ot have served less than 180 days on
IADT as a member of a Reserve Compo-
nent of the Armed Forces and are MOS
qualified.

{3) Former members of an Armed Forces
academy who did not graduate and served
180 days or more.

Note: Persons considered NPS, but previcusly
discharged from any branch of the Armed
Forces, must present DD Form 214 and must
meet PS criteria in AR 601-210, tables 4-1 and
42,

Program procarement numbers
Numbers that—

a. Have been established to provide in-
formation on the number of enlisted person-
nel in various programs.

b. Will be used 1o identify a person’s pro-
gram source at lime of enlistment.

Recruit Quota System
Real-time automatic data processing sys-
tem. This system—

a. Maiches a potential enlisiec’s qualifi-
cations to the Army’s MOS requirements.

AR 601-210 « UPDATE

b. Provides quotes and reservations for
training school seats for enlistess.

Reeatry eligibility codes

These are codes that are assigned to soldiers
who do not immediately reenlist at the last
duty station to which assigned. The purpose
of these codes is to inform the U.S. Army
recruiter of the soldier’s eligibility to reenter
the service.

Sarviving son or danghbter
Only remaining son or daughter in a family
where the father, or one or more sons or
daughters, as a result of serving in the U S,
Armed Forces—

a. Was killed in action or died in the line
of duty from wounds, accident, or disease.

b. Is in @ captured of missing-in-action
status.

c. Is permanently 100-percent disabled as
determined by the VA or one of the military
services.

Within 3 months of separation

Period of 3 months is the time period dur-
ing which a person must enlist to be cligible
for certain benefits. Time peniod stans the
day after separation and ends with the date
of the month, 3 months later, that corre-
sponds to the separation date. When no cor-
responding date exists in the third month,
the last day of that month will be the termi-
nating date. (For example, if a person sepa-
rates on 31 January, terminating date is 30
April )
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index

This Index is alphabatically by topic and
subtopic within the topic. Topics and subtopics are
identified by paragragh number.

Actions required

After enlistment, 8-1

Erroneous or unfulfilled enlistments, 8-4
Alcohol and drug testing

Positive results, 5-86

Notification of applicants, 590
_ Separation procedures, 5-91

BSSRB, 3-16

Civilian acquired skills program
Eligibility, 74

BT requirement, 7-7
Prerequisite training, 7-8
Proficiency training, 7-9
Accelerated promotion, 7-11
Processing procedures, 7-15

Courtesy enlistments, 5-42

Delayed entry program
Separation from DEP, 5-33
Extensions in DEP, 5-37
‘Transfer to IRR from DEP, 540
Eligibility criteria
No prior service, 2-2
Prior service, 3-2
Former officers, 3-3
Enlistment options, 9-1
Enlistment pay grades
No prior service, 2-3
Prior service, 3-5
Enlistment periods
No prior service, 2-3
Prior service, 34
Enlistment and reenlistment in IRR, 567
ENTNAC, 5-71

MEPS processing
Medical examinations, 511
DA Form 1811, 5-13
Guidance counselor phase, 64
MEPS administrative phase, 6-10
Oath of enlistment, 6-18
Moral and administrative waivers
Administrative instructions, 4-6
Validity periods, 4-8
Documents required, 4-9
Approval procedures, 4-10
Moral standards
Rules governing processing of moral
waivers, 4-14
Waiting periods, 4-15
Required investigations, 4-16
Pending charges, 4-17

Preparing DD Form 1966, 5-7
Preparing waivers, 4-19
Processing
Applicants, 5-1
Elements, 5-2
Prohibitions, 5-3
Former POWs, 5-20
Members of Reserve Components, 5-21
ARNG into USAR, 5-25
Persons receiving disability or
compensation from the VA, 5-49
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Immigrant alicns, 5-59

HIV positive applicants, 5-77
RE codes, 3-8
ROTC/SMP

Limitations, 104

Eligibility, 10-5

TPU assignment, 10-7

Policy, 10-12

Processing for discharge, 10-24

TDRL
Enlistment within 90 days of removal,
5-53
Enlistment beyond 90 days of removal,
5-54
Waivers, 5-55
Testing of applicants
Testing, 5-9
Retesting, 5~10.1
Overseas testing, 5-10.2
High school testing, 5-10.3
Special purpose testing, 5-10.4
USAR training
Requirements, 5-65
Terms of service options, 566
U.S. Military Academy Preparatory
School, 1-5
Waivable moral and administrative
disqualifications, 4—4

Verification of prior service, 3-7
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BAND AUDITION RECORD NAME (Last. firt, M)

Fot uss of This form, 1ee AR §14-200; the proponent agency i3 MILPERCEN.

FROM: TO: CF:

The above named individual was administered the current audition for

finatrument}

on by the undersigned.

fdate}

O Having achieved u score of

. the individual is technically qualified for { ) enlistment

{ ) reenlistment { ) reclamsification ( ) appropriate schooling in MOS

C The individusl did not pass the audition and is not tec'hnically quatlified for { ) enlistment ( ) reenlistment

( ) reclassification ( ) appropriate schooling.

8core required: Score achieved:

NAME, GRADE. TITLE SIGNATURE DATE

DA FORM 1633‘“ 1 sep 79 EDITION OF 1 FEB 79 1S OBSOLETE.
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ENLISTMENT/REENLISTMENT QUALIFYING APPLICATION
(SPECIALLY RECRUITED PERSONNEL)

APPLICATION FOR:

[ 1 ENLISTMENT
For use of this form, see AR 501-280; the proponent sgen
. s DCSPER. proponen i [ 1 REENLISTMENT
t. NAME (Laat . First . Middle Initel) 2. FORMER SEAVICE NUMBE RS
3. DATE OF BIRTH 4 PHYSICAL PROFILE 5. AFQT TEST AND SCORES
8. PRIOA ACTIVE FEDERAL SERVICE
COMPONENT OR SERVICE FROM TO MOS CODE GRADE
YEARS MONTHS DAYS
TOTAL INACTIVE FEDERAL SERVICE
7. DESCRIPTION OF MAJOR DUTY ASSIGNMENTS ON ACTIVE DUTY
s SERAVICE SCHOOL COURSES COMPLETED
LENGTH YEAR
COURSE MOS CODE SCHOOL AND LOCATION OF COURSE ATTENDED
9. INACTIVE FEDERAL SEAVICE
COMPONENT OR SERVICE FROM TO MOS CODE GRADE
YEARS MONTHS DAYS

TOTAL INACTIVE FEDERAL SERVICE

DA FORM 1896-R, Oct 80

EDITION OF 1 APR 75 15 OBSOLETE
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10. CIVILIAN EDUCATION

LEVEL NAME AND LOCATION OF $CHOODL MAJOR OR SPECIALTY DEGREE

YRAR

HIGH BCHOOL

COLLEGE

UNIVERSITY

POET GRADUATE

OTHER EDUCATION AND DESCRIPTION OF TRAINING WHICH QUALIFIES FOR ENLISTMENT/REENLISTMENT SPECIFIED

CIVILIAN EMPLOYMENT SINCE DATE OF LAST SEPAAATION FORM THE ARMED FORCES
{If additional spece s required, use sdditional sheet of paper)

AR

FRAOM (Date) TO (Date) EMPLOYER AND ADDRESS

DESCRIPTION OF DUTIES AND RESPONSIBILITIES

FAOM (Dele) TO iDate) EMPLOYER AND ADDRESS

DESCRIPTION OF DUTIES AND RESPONSIBILITIES

12, LIST OF SLPOATING DOCUMENTS (Alssched)

13 STATEMENT OF APPLICANT

1 DO HEREBY ACKNOWLEDGE THAT | HAVE EXAMINED IN DETAIL THE DATA

AND INFOAMATION PRESENTED HEREIN AND THAT THE SAME ARE TRUE COMPLETE AND CORARECT TO THE BEST OF MY

KNOWLEDGE AND BELIEF

SIGNATURE (Firs! name - Middie name - Last name)

14. RECOMMENDATIONS OF AECRUITING OFFICER TO INCLUDE MOS AND GRADE

TYPED NAME, GRADE. AND ORGANIZATION OF RECRUITING OFFICER | SIGNATURE

REVERSE OF DA FORM 1696-R. OCT 80
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STATEMENTS OF MEMBER DATE
REMOVED FROM THE TEMPORARY DISABILITY RETIRED LIST
For use of thit tarm_ see AR 6O1.210; the proponent sgency is DCSPER .,

I have been advised of my entitlement to be permanently retired/separated
upon my removal from the Temporary Disability Retired List as provided
for under Sections 120171203, Title 10, United States Code.

I hereby waive my present entitlem«.;nt to disability retirement/separation
compensation for the purpose of continuing on USAR duty despite my
physical disability.

1 understand that at the time of my ultimate retirement/separation, my
disqualifying defect will be reevaluated under the physical standards in
effect at the time of the determination of the disqualifying defect and under
the standards in effect at the time of the evaluation. My separation retire-
ment will proceed under standards which are most advantageous to me.

In voluntarily enlisting this date, | am aware that, dependent upon my re-
tention qualifications and the requirements of the Service, it may be neces-
sary to effect my retirement/separation prior to the completion of the

period for which I have enlisted.

TYPED NAME, GRADE, AND SSN OF MEMBER SIGNATURE

DA FORM 1283-R_JAN 75 EDITION Of FEB 7215 OBSOLETE,
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGMENT OF SERVICE REQUIREMENT

(DA FORM 3540 OR DA FORM 4688) FOR ENLISTMENT UNDER THE DUAL COMPONENT ENLISTMENT OPTION
For use of thes form, see AR 601-210. the proponent agency 1s QDCSPER

INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY: Title 10 USC 270, 10 USC 511, 10 USC 673a, and Executive Order 9397, 22 November 1943,

PRINCIPAL PURPOSE: To explain olher obligations and requirements mposed as a result of this specHic opton and 10 INsure that your

agreemenl to these conditions 1s a matter of record

ROUTINE USES: Contvmation of obligations and requrements incurred under this oplion. occasionally as a basis fof retraining
an atternale MOS if training requrements are not met.
DISCLOSURE: Disclosure of your SSN is voluntary, however. if not provided you will not be accepled inlo the program.

Thes form will be completad lor each apphcant eniisting for (he dual component enksimen oplion and mus! be fnmiy atiached 1o each copy of the OA Form 4
seres. DA Form 3540 senes, of DA Form 4688 senar:g ot " ”

1. | understand that enlistment for the Dual Component Enlistment Option provides that—

a | must be within 10 working days of my start of terminal leave or Date Eligible for Return Overseas
(DEROS) for the purpose of Regular Army (RA) Expiration Term of Service (ETS), be expected to be
discharged from the Regular Army with a Ree.llistment Code of RE-1 or RE-2, and meet the USAR basic
eligibility requirements for enlistment.

b. | agree to enlist in the USAR. ! understand that | will be assigned to the __. -
{enter TPU identihcalion)

_ . or the IRR upon my discharge from the Regular Army.

¢. | understand that | will be discharged from the USAR it

(1) An adverse adminisirative action is taken belore my normal Regular Army ETS that results in an early
Regular Army Discharge, of

(2) | am discharged with a Reenlistment Eiigibility Code other than RE-1 or RE-2, or
(3) | subseguently reenlist in the Regular Army.
d. i | am hospitalized betore my Regular Army ETS and retained beyond my ETS, | will remain enlisted in
the USAR until a medical decision is made as lo my medical fitness for further service in the USAR. If | am

judged not medically fit for continued service in the USAR, | understand that | will be discharged.

2. | agree to be a satistactory participant as explained in DA Form 3540 series or DA Form 4688 series (as
proper) for the entire period of my enlisiment after my discharge from the Regular Army.

3. 1 understand that my point of contact {POC) during my enlistment in the USAR and before my discharge from
the Regular Army is o -

4. | agree 10 keep my POC informed of my location and any conditions that may change my efigibility for USAR
service.

TYPED NAME AND SSN OF APPLICANT SIGNATURE CF APPLICANT DATE

TYPED NAME. RANK AND TITLE OF w TNESS SIGNATURE OF W.TNESS DATE

DA FORM 3286-32-R, AUG 82
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ADDENDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS (DA FORM 3540) FOR ALL PERSONNEL APPLYING FOR PARTICIPATION IN THE RESERVE

OFFICERS TRAINING CORPS (ROTC}/SIMULTANEOUS MEMBERSHIP PROGRAM (SMP)
For use of this form, see AR 601-210, the proponent agency 13 OCSPER.

INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY Title 10 USC Section 270, 10 USC 511, 10 USC 673a and Executive Order 9397, 22 November 1943

PRINCIPAL PURPOSE To explain ‘additional obhgations and participation requirements imposed as a result of this specific option and to
insure that your agreement to these conditions 1s a matter of record

ROUTINE USES Confirmation of obligations and participation requirements incurred under this option, occasionally as a basis for
removal from the program if the requirements are not met
DISCLOSURE Disclosure of your SSN 1s voluntary. however, if not provided you will not be accepted into the program
APPLICABILITY

This addendum to DA Form 3540 will be completed by all individuals applying for participation in the ROTC/SMP and will be reproduced
locally.

INSTRUCTIONS TO USAR ACCEPTANCE OFFICIAL

Each individual applying for participation 1n the ROTC/SMP will read, initial where indicated, and sign this addendum pnor to participating in
the program 1If they are currently unit members, or pnor to being enlisted, reenhisted, extended, or reassigned, as a member of a troop program
unit of the USAR. All questions will be answered to the apphcant's satisfaction After completion of the Authentication block below, a copy
of this Addendum will be attached firmly to each copy of the DA Form 3540 and distnibuted in accordance with the instructions contained in
Section 1V, Chapter 8, AR 140-111.

EXPLANATION TO APPLICANT

1. In connection with my selection for participation in the ROTC/SMP as a currently assigned unit member, or \n connection with my enhst-
ment, reenlistment, extension of enhstment, or reassignment from Control Group (ROTC) to a troop program umt of the US Army Reserve, |
accept the following

DOptlon 1: Selection for participation in ROTC/SMP as a member currently assigned to the appropnate troop program unit 1 further
acknowledge that icheck ones

D I have previously successfully completed a basic training course conducted by the US Armed Forces, or | have successfully com-
pleted 3 years or more of Junior ROTC and a letter of acceptance by a Professor of Military Sciencve as credit placement for enroliment in
Advanced ROTC has been issued and 1s available to the recrusting officials, or I have attended a Service Academy for one year. or [ have
successfully completed MS II, or I have successfully completed ROTC Basic Camp Read_and initi ragra 2a through 1, 1.1 and

D Entry on Imtial Active Duty for Training #ADT) to complete basic training 1s required to be successfully completed pnor to
entrance in ROTC/SMP and injtjal a, s 2a throu L h and m,

0
D Option 2 Enbistment for ROTC/SMP with no previous mihitary service or ROTC credit placement for enroliment in Advanced ROTC
Entry on Imtial Active Duty for Training (1A17) o complete basic training 1s required to be successfully completed pnor to entrance 1n ROTC/
SMP Read and initial paragraphs 2a throu Ll k andm

D Option 3 Enhstment, reenlistment, or extension of enhstment, for ROTC/SMP with one of the following
a Previous military service and have successfully completed a basic traiming course conducted by US Armed Forces

b Have successfully completed 3, or more, years of Jumor ROTC and a letter of ac E-eptam-e by a Professor of Military Science
as credit placement for enroliment in Advanced ROTC, has been 1ssued and 1s avaulable ta the recruiting officials

¢ Have attended a Service Academy for one year
d Have successfully completed MS 1.

e. Have successfully completed ROTC Basic Camp

Read and imitial each paragraph 2a through 2m
DOpnor{ 4: Reassignment from Control Group (KOTC) to a troop program unit for participation in ROTC/SMP and already enrolled and
participating in the Advanced ROTC Program: Read and imit aph! b,c.d

2 In connection with my enlistment, reenhistment, extension of enlistment, or reassignment froin Control Group (ROTC; | the following
additional agreements are acknowledged

a | understand the ROTC/SMP 1s a voluntary officer training program which requires Reserve Component, enhisted status for ehigibihty

b | understand that by law 10 1 3¢ 2/06) a commissioned officer may not apply credits which stem from enlisted service served
concurrently with ROTC Advanced Course training, when computing length of service for any purpose

¢ I understand that participants in the Army ROTC scholarship program are not eligible for participation in ROTC/SMP  ROTC/SMP
participants may apply for Army ROTC scholarships. however, they will be reassigned from the troop program unit to the Control Group (ROTC,
pnor to acceptance of such scholarships

d 1 agree that upon successful completion of the ROTC Advanced Course. to include ROTC Advanced Camp, | will volunteer for
commisstoning under the provisions of the ROTC Early Commussioning Program . ¢ (11 1f, upon completion, | am not scheduled to receive a
baccalaureate degree within six months

¢ | am not inelipble to enroll in the Advanced ROTC Program as provided in paragraph 3-14. AR 145-1

DA FORM 4824-R, 1 Oct 79
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f | understand if 1 am accepted for participation in the ROTC SMP and do not apply for enrollment in the ROTC Advanced Course
within one year [ollowing enhstment, 1 will be dropped as a potential ROTC:SMP participant and retained in the unit in an enlisted status untl
completion of my military service obligalion wututors ur cantractual; 1 will also be required to undergo any 1mtial active duty for training not
previously completed {

g ! understand if | enhst directly for participation in the ROTC!SMP and 1 apply but am not accepted for enroliment in the ROTC
Advanced Course isee clgibiliiy riquirements paragraphs t 31 and 117 VKR 1451, | will, at my request ‘be retained in the unit, or be honorably dis-
charged [f 1 am retained 1n an enlisted status [ will he dropped as a potential ROTC/SMP participant and required to complete any initial
active duty for traiming not previousty completed

h I understand if | enhsted under any vther enhistment program or option and was selected for ROTCSMP partiaipation and | do not
apply for enrollment 1n the ROTC Advanced Course within one year following my selection, or | am not accepted for enroliment in the ROTC
Advanced Course, 1 will be dropped as a potential ROTC/SMP participant and retained tn an enlisted status until completion of my military
service obhigation «viatutors o contrac tual)

-+ | understand that if | am disenrolled from Advanced ROTC, or fail 1o complete the ROTC Advanced Course, | will be dropped from
the ROTC/SMP and, if otherwise qualified, retained in the unit In an enlisted status until completion of my mihitary service obligation (starutory
or contractual; | must undergo nttial active duty for training If not previously completed 1 will be administratively reduced immediately to
the grade and rank authonized by AR 140-158

} [ understand that if I fail to volunteer for the ROTC Early Commssioning Program .»¢#) or fail to accept a commission, or fail to be
tendered a commission, | will be treated in the same manner as those ROTC/SMP participants who fail to complete Advanced ROTC See
paragraph 1 above .

k I understand that when enlisting directly for pamc.npatmn in the ROTC/SMP | am not entitled to enhistment incentives under the
provisions of DA Circular 135-23. or similiar Federa!l directives

I I understand that when entering the ROTC/SMP 1if | received an enhstment incentive under the prowvisions of DA Circular 135-23, or
simuhar Federal directives, | will not be entitled. upon my assignment to an officer-trainee position, to future incentive payments and may be
required to pay back some, or all, of the money | have received pnor to my assignment to an officer-trainee position

m | understand that any enhstment/reenlistment program, other than the Enlistment Incentive Program (DA Circular 115 24 or ather
stmliar Federal dicectiesy which | would have otherwise elected and been ehgible for upon intial enhsiment/reenlistment, will be available upon
my application for said program should | remain in an enlisted status upon removal from the ROTC/SMP

3 | have read, imtialed, and understood, each of the statements above which pertamn to the option | chose in paragraph 1 above Any other
promise, representation, or commitment made to me in conjunction with my enlistment, reenlistment, extension of enhistment, or reassignment
from Control Group (ROTC, for parttcipation in the Reserve Officers Traimng Corps «ROTC)/Simultaneous Membership Program 1SMP; 15 wniten
below in my own handwriung, or 1s hereby waived ¢/ none urnite NONP

AUTHENTICATION
ASSIGNED UNIT DESIGNATION AND COMPLETE ADDRESS foifuds 700 Code b
OATE TYPED NAME AND SOCIAL SECURITY NUMBER OF APPLICANT SIGNATURE OF APPLICANT
DATE TYPED NAME GRADE BRANCH AND TITLE OF AECRUITING OFFICIaL | SIGNATURE OF RECRUITING OF FICIAL

-
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ADDE
NDUM TO CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS (DA FORM 3540)

FOR ENLISTMENT UNDER THE ALTERNATE TRAINING PROGRAM
For use of this form, see AR 601-210; the proponent agency s DCSPER.

INFORMATION REQUIRED BY THE PRIVACY ACT

AUTHORITY: : - ~
. '}‘9‘:;10 USC Section 270, 10 USC 511, 10 USC 673a. and Executive Order 9397, 22 November

PRINCIPA . . - .
L PURPOSE: j‘o explain additiona) obligations and requirements imposed as & result of this specific option and to

insure thal your agreement to these conditions is » matter of record.

ROUTINE _ . ]
USES. (fOnf.lr{'leon of obligations and requirements incurred under this option; occasionally as a basis for

retraining in an alternate MOS if training requirements are not met.

DISCLOSURE: Disclosure of your SSN in voluntary ; however, il not provided you wiil not be accepted into the

Program.

TRT?A‘:'S f‘ORM WILL BE COMPLETED FOR EACH APPLICANT ENLISTING FOR THE ALTERNATE
AINING PROGRAM AND MUST BE FIRMLY ATTACHED TO EACH COPY OF THE DA FORM 3540.

). 1understand that enlistment for the Alternate Training Program provides that:

inu:n:t'i:u“ enter on Initial Active Duty for Training to undergo the common basic training program at an active military
T,

b. If I (ail to successfully complete the basic training program | will be discharged from the US Army Reserve.

<. Upon successful completion of the basic training program [ will be released from Active Duty for Training and be
Pefm'lﬁed to return to civilian status | will then immedistely commence training with my assigned troop program unit in a
paid drill status, During this pericd | am not required to attend Annual Training with my unit, bul | may volunteer to sttend
Annusl Training, and may do so if authorized by my unil commander. ’

d. Within one year of the last day of my separation from Active Duty for Training (after successful compietion of basic
training) 1 will be required to again enter on Active Duty for Training to successfully complete Advanced Individual Training
resulting in qualification in a Military Occupational Speciality (MOS). The period | will be required to remain on Active Duty
for Tnl::ing to successfully complete Advanced Individual Training will be dependent upon the skill or speciality in which I
am to trained. .

e. If for any reason | am unable to successfully complete Advance Individual Training during the period for which 1 was
ordered on Active Duty for Training, then [ agree to:

(1) Remain on Active Duty for Training for such additional period as is required to become qualified in my selected
Military Occupationa! Speciality, or

(2) I will accept Lraining in an alternate Military Occupational Speciality, if offered, and will remain on Active Duty for
Training for such additional period as may be required to complele such training and become qualified in the alternate
Military Occupational Speciality

2. | understand that both periods of Active Duty for Training (basic training and Advance Individual Training) are considered
Initial Active Duty for Training and the minimum period of time [ must spend on Active Duty for Training (basic and
Advanced Individual Training, combined)is 12 weeks.

3. | understand that Time in Grade for promotion Lo pay grade E-2 begins upon entry on the first Active Duty for Training
period (basic training). | may not be promoted to pay grade E-2 until 180 days subsequent to entry on Active Duty for
basic training. | cannot be promoted to pay grade E-3 or above, until I have success{ully completed Advanced Individual
Training, been awarded a Military Occupations! Speciality (MOS), and otherwise meet the promotion requirements of

AR 140-158.

4. | further understand that | may not voluntarily change my selected Military Occupational Speciality (MOS) after the
reservation {or entry on Active Duty for Training to undergo Advanced Individual Training has been comfir.aed.

S. I understand that under current provisions of law I will not satisfly my draft obligation unless I complete six years of
satisfactory service as a member of the Ready Reserve or National Guard and, during such service, complete 12 consecutive
weeks of sctive duty for Lraining with an armed force (even through 1 complete all required training following enlistment
in the Split Training Program).

6. 1 understand that I am not entitled 1o Veterans' reemployment benefits if my initial period of active duty for training is
less than 3 consecutive months. ]

7. 1 HEREBY CERTIFY THAT | CANNOT COMPLETE BASIC TRAINING AND ADVANCED INDIVIDUAL TRAINING DURING ONE
CONTINUOUS PERIOD BECAUSE OF A SCHOOL OR SEASONAL EMPLOYMENT CONFLICT AND THAT THE PROVISIONS OF THE
ALTERNATE TRAINING PROGRAM OUTLINED ON THIS ADDENDUM HAVE BEEN FULLY READ AND EXPLAINED TO ME, ANY

QUESTIONS THAT 1 HAD RELATIVE TO THIS PROGRAM HAVE BEEN SATISFACTORILY ANSWERED. AND | UNDERSTAND WHAT
THE ALTERNATE TRAINING PROGRAM POLICY. AS DESCRIBED IN THIS ADDENDUM, PROVIDES FOR ME UPON ENLISTMENT.

SIGNATURE OF WITNESS TYPED NAME AND RANK OF WITNESS TITLE OF WITNEBS AND DATE
SIGNATURE OF APPLICANT TYPED NAME AND SSN OF APPLICANT B DATE

.EA_FEm A826-R. 10c1 80 EDITHON OF MAR 80 15 OBSOLETE.
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SELECTED RESERVE INCENTIVE PROGRAM — ENLISTMENT BONUS ADDENDUM

For use of this form, see AR 135.7; the proponent agency Is ODCSPER.,
ARNG: ADDENDUM TO DD FORM 4 SERIES

IENLISTMENT/REENLISTMENT DOCUMENT ARMED FORCES OF THE UNITED STATES)

USAR: AD
m:s':l:::ﬁ VO DA FORM 3540 SERIES (CERTIFICATE AND ACKNOWLEDGEMENT OF SERVICE REQUIREMENTS FOR
LS ENLISTING, AELNLISTING OR THANSHERRING INTO TROOP PROGRAM UNITS OF THE US ARMY RESERVE)

DATA REQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY:
PRINCIPAL PURPOSE :

Title 10 USC Section 270, 10 USC 511, 10 USC 6730 ond € xecutive Order 9397 22 November 1943

To sxpigin ovligation and parilicipation reyquirements 1or entitlement under SRIP and 1o INELTEthal your agreement
10 these conditions it a matter of record

UTIN : i
RO E USES: Contumation of obligation and participation requiremaents for entitiement under the SRIP: occasionatly as # basis
for suspension, terminstion, and recoupmant f requirements are not met.

DISCLOSURE:

Disclosure ol your SSN is voluntary, however. il not provided you will not be sligible tor the SRAIP,

SECTION . APPLICABILITY

This "!d"'d“m will be completed by all persons enlisting into ARNG or USAR Units for entitlement under the Selected Reserve
lacentive Program (SR!P).

SECTION NI. INSTRUCTIONS

The serviict- representative is responsible for reading and explaining SRIP requiremunts outlined in this form. Following the reading,
explanation, and affixing of pruper signatures, & copy of this form will be stapled Lo each copy of the DD Form 4 series (or ARNG
personnel, or the DA Form 3540 for USAR personnel.

SECTION 11l. ACKNOWLEDGEMENT

In connection with my enlisument in the Army Nationa! Guard/US Army Reserve under the SRIP, I hereby acknowledge
I meet the following eligibility criteria:

1. I have never previously served on 1 or more days of active duty or active duty Tor Lraining.

2. lam asecondary school graduate, 1 am curcently attending e secondary school and expect Lo graduate before | enter the
secund phase of initial active duly for training under the split-training option.

3. I have sttained an AFQT score of 31 or more, or if | am altending a secondary school, | am in Mental Category [, 11, or IIfA.

4. 1sm not enlisting in the ARNG/USAR to [ill a permanent civilian position where membership in the Selected Reserve is a
condition of employment {(temporary civilian assignment is excluded). .

5. I am not enlisting for voluntary assignment 1o lull-time uctive duly or active duty for training exceeding 90 days in support of
Lthe Reserve program.

6. 1 am enlisting in the ARNG/USAR with concurrent assignment tu u unit of the Selected Reserve and incentive entitlement is
basged an: (Enter the approprietc beluw)

a. My enlistment for a unit which has been approved for incentive entitlement (BONUS UNIT):

(€ mer Compine Unh tasniitication and UIC)

b. My enlistment for a mililary occupational specialty (MOS) which.has been approved for incentive entitlement (BON{IS
SKILL):

LE ntar MOUS)

SECTION IvV. OBLIGATION

(Applicant must initiol this block) 1 um enlisting Tor eight (8) years (8x0, 6x2) in the ARNG/USAR and | agre+ 1o serve
my initial six (6) years in s bonus unit, or in a bonus skill, unless excused for the convenience of the Government, Lo

include normal career progression. [ must serve satislactorily, as prescribed by ARNG or USAR regulalions, unless
excuscd for the convenience of the Government.

DA FORM 5261-R, Nov 84 EDITION OF APR B4 IS OBSOLETE.
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SECTION V. ENTITLEMENT

1. 1lam selecting the cash ENLISTM

p ENT BONUS as my enlis i ; : - Lo
betow: (Adminiatering official will on ¥ ¢nlistment incentive oplion and am eligible lor Lthe bonus indicated

ter the appropriaie dollar amount currently outhorized and the individual will initial the sum.)

(Initial) Enlistment in BONUS SKILL for $

b.

{Initiaf) Enlistment in BONUS UNIT for §

2. Incentive payment will be as follows:

oA Initial pa._vm’m.l .of one-half of the total authorized bonus amount entered above after receiving my secondary school
diploma, completing initial active duty lor training, and qualifying in the MOS.

b.  Two (2) subsequent payments of one-Tourth of the above bonus amount upon satisfactory completion of the second and
fourth year of the enlistment torm of service. -

c.  Allincentive payments are subject Lo Federal and State income tax withholdings.
3. 1 undentand procedures for payment of the ENLISTMENT BONUS will be initiated by my unit commander. I further under-

stand 1 clpnot receive any portion of the ENLISTMENT BONUS until 1 have received my secondary schoul diploma, completed
initial active duly for training, and have qualified in my MOS,

SECTION VI. SUSPENSION

I understand thst under cerlain conditions [ can be suspended on a one-time basis for a specified period from Lhe incentive
program, rather than being terminated. Suspensions are limitled Lo the following conditions:

1. ‘Temporary overseas residence, missionary obligation, or overseas employment obligation lor 3 yeurs or less. Also transfer 1o
the Inactive Nations! Guard or Individual Ready Reserve for personal reasans for up Lo 1 year. Reinstatement to partial or full
resumption of incentive ¢ligibility, when authorized, requires extending my term of service cqual to the period { was in a non-
available status and reestablishing my basic incentive eligibility.

2. Entry into a weight control program.

3. Becoming non-MOS qualified without violating my obligation.

4, Participation in any DOD approved program which will provide for suspension from incentive eligibility.

SECTION VII. TERMINATION

My entitlement to an ENLISTMENT BONUS is lerminated should any of the lotlowing conditions occur before the Tulfillment of
my enlistment sgreement and obligation:

1. Unsalisfactory participation per AR 135-91.
2. Moves to a hon-bunus MOS, except lur normal career progression or at Lhe express direction of the ARNG/USAR.

8. Voluntary transfer to a non-honus unit.

4. Separatiun [rom the Selected Reserve as an enlisted person for any reason other than for a period of nonavailability authorized
A suspension, 0r entry on active duty in an Active Guard/Reserve (AGR) status.

5. Acceptance of a permanent civilian position where membership in the Reserve is a condition of employment {persons on
temporary civilian assignmenl are excluded).

6. Participation in the Reserve Officers’ Training Corps/Simultaneous Membership Program (ROTC/SMP) on enrollment in the
Rd'l‘C advanced course, or assignment o Control Group (ROTC)

7. Failure Lo extend Lhe lerm of service for an authorized period of nonavailability.
% Nonavailability in excess of the maximum period authorized fur suspension.
9. Completion of the Lerm ol service lur which enlisted under the incentive program.

10. 111 do nol become MOS qualified within 12 months, if required Lo perform on-ihe-job training, or by 24 months il required 1o

attend a service school.

(DA Forn 5261 A}
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SECTION VIIt. RECOUPMENT

l:’ny elnm-lemb:nt Lo an ENLISTMENT BONUS is terminaled o a reason listed in paragraph 1 through 5 or 10 of Section VII
sbove, { may be subject to recoupment action. The recoupment amount will be calculated as follows:

1. The number of months served satisfactorily during the term of enlistment wiil be multiplied by the proportionate monthly
dollar amount (total bonus authorized divided by 72 munths).

2. The product of the above will be sublracted from the Lotal amount of bonus puid 10 me to date, including initiel and
subsequent payments.

3. 1T the above calculation indicates overpayment 10 me, I will be required to refund that amount to the US Government. If the
calculation indicates | have earned more than [ have been paid, | will be paid a final puyment in the amount due me.

4.  Any refund made by me will not affect my perivd of abligation Lo serve in the ARNG.or USAR.

SECTION IX. STATEMENT OF UNDERSTANDING

[ have read and understand each of the slatements above and have hud my questions satisfactorily answered. | understand the
slatements above are intended to constitute all promises and agreements, whatsoever, concerning my enlistment (or an incentive.
Any other promise, representation, or commitments, made 1o me in connection with my enlistment lor an incentive have been
entered below in my own handwriling, or they are herehy waived. {If none, indicate by writing the word ‘NONE' below.)

{Date Signed] {Applicant’s Signature)

iSociat Securrty Numbaer) ({Tvped or Printed Name and Rank]

CERTIFICATION BY SERVICE REPRESENTATIVE

I certify that ] have witnessed the reading and signing of the above agreement and the signature appearing above i that of the
applicant. No other promises were made to Lhe applicant as a condition of enlillement to the Selected Rescrve Incentive Program.
[ have provided the applicant with a copy of this form.

{Dare Signed} {Signature of sarvitce represantatival

{Tule) (Typod or Printad Name and Rank)

{DA Form 5261 R) 3
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT
OF SERVICE REQUIREMENTS

{DA FORM 3540)
FOR ENLISTMENT INTO THE US ARMY RESERVE
TROOP PROGRAM UNIT WARRANT OFFICER FLIGHT PROGHAM

For usa of this torm, sae AR 601.210 the proponent agancy ¢ DCSPER

This form will be completed for all applicants valisting for the USAR Ti'U WOFT Program and must be lirmly attached Lo
each copy of the DA Form 3540,

1. ACKNOWLEDGEMENT: 1am enlisting for the USAR Warrant Officer Flight Training Program, 1 hereby acknowledge
that I understand that -

a. I must successfully complete basic (combat) training (if required) and undergo the Warrant Officer Indoctrination
Training and Warrant Officer Candidate Rolary Wing Aviation Course (Preflight and Flight Tvaining Courze).

b. 1 must qualily for a security ciearance.

c. I must continue to meet Class )} medical standards for flying.

d. After my appointment as a Warrant Oificer and completion of flight training, 1 will serve no less than 60 months
in an Army Reserve Troop Program Unit as a Warrant Officer, unless sooner released by the Department of the Army

and i will serve the remainder of my military oboligation as prescribed by law.
e. Throughout my training I must be prepared to meet the rigorous physical, mental, and psychological requirements.

f. In the event I should not be granted a security clearance or shouid fail to complete my training (Preflight or Flight)
successfully, or withdraw or otherwise voluntarily disenroll from this course, 1 will be required to be retained in the

Troop Program Unit and trained in an enlisted specialty for which a vacancy exists and far which I am qualified.

g- The unit I am enlisting for is:

ENTER USAR UNIT UIC LOCATED AT

2. I understand this addendum is part of agreements contained in DA Form 3540 signed by me.

3. I certify I have read and understand the above, further [ have had no promises made to me other than those contained in

this form. Any verbal promise is not valid. [ hereby acknowledge that T have had explained to me and I have read or viewed

the nature of the training [ am to receive.

AUTHENTICATION

GUIDANCE COUNSELOR'S NAME, GRADE_ S5N GUIDANCE COUNSELOR'S SIGNATURE
APPLICANT'S NAME, 55N APPLICANT'S SIGNATURE

A —————
DA FORM 5585-R_, NOV 86 . e
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT OF SERVICE
REQUIREMENT FOR
ENLISTMENT INTO THE UNITED STATES ARMY RESERVE
OFFICER CANDIDATE SCHOOL

ENLISTMENT OPTION
For use of this form, ses AR 601-210, the proponant sgancy s DCSPER

1. ACKNOWLEDGEMENT: in connection with my enlistment into the USAR, [ hereby acknowledge that [ understand
that--

a. I will be required to serve B years in the USAR and that upon my commissioning serve not less than 6 years in a Troop

Program Unit and the remainder of my Military Service Obligation as prescribed by Jaw.

b. My enlistment into the USAR OCS Program assures me that, upon completion of required training, I will be

commissioned in the USAR.
2. The following condition and requirements are hereby acknowledged:

a. I must successfully complete training to include Basic Combat Training and the Officer Candidate School in order to

become eligibie for a commission,

b. T must qualify for a security clearance.

c. 1 must satisfactorily pass the Advanced Physical Fitness Examination prior to enroliment in the OCS Program.

d. 1 will accept a Branch in accordance with the unit vacancy for which 1 am enlisting. [ am enlisting for the following

position: AR 601-210 paragraph line: MOS:

e. The Unit Commander retains the authority to utilize me int accordance with the needs of the Army.

f. Upon my commissioning, | will serve not less than 6 years in a TPU, unless sooner relieved by proper suthority.

g. In the event that I should fail to complete OCS training, I will be req!.tired to complete my Military Service
Obligation as prescribed by law. My unit may require that I be trained in an enlisted MOS for which I am qualified

and for which & vacancy exists.

3. 1 have read and understand the statements above and those fontzined in the DA Form 3540 series and hereby declare

I fully understand my enlistment commitment and the conditions thereof.

AUTHENTICATION
UIDANCE COUNSELOR'S SIGNATURE

GLIDANCE COUNSELOR'S NAME, GRADE, SSN

APPLICANTS NAME, SSN APPLICANT'S SIGNATURE

DA FORM 55860, NOV Bb
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ADDENDUM TO CERTIFICATE OF ACKNOWLEDGEMENT OF SERVICE
REQUIREMENTS (DA FORM 3540)
FOR ENROLLMENT INTO THE U. S. ARMY RESERVE
SPECIALIZED TRAINING FOR ARMY READINESS (STAR) PROGRAM
For usc of thus tonm, see AR 607 210; the proponant agency 1 ODCSPER
DATA REQUIRED BY THE PRIVACY ACT OF 1974
Authaority Tuke 10, United Stales Code, section 275; Executive Order 9397

Principal Purpose Basic form used to record contractual obhgatuons to enlistees, guarantees and annexes
enkstment contract

Routine Uses This torm becomes a part of the Enhisted Master File and Field Personnel File. All uses of the
form are internal to the United States Army.
Disclosure Disclosure of the Sociai Secunty Number (SSN) and other personal information s voluntary.

However, failure to provide the required information may result in denial of enlistment or
rganlistment,

This form will be compiated for all individuals applying tor anroliment in the USAR STAR Program and must be firm
attached 10 each copy of the DA Form 3540, e ’ "

1. ACKNOWLEDGEMENT: | am bong accepled for enroliment inlo the USAR Spenialized Traning lor Army
Readwness (STAR) Program, | hereby acknowledge that:

a. My errollment into the USAR Speciabzed Trarung tor Army Readiness (STAR) Program requires that | be
accepled by and anend an authorized crwihan institution for the purpose of completing raiming for the award ot a

millary occupational specialily (MOS) | have prowided 3 letter of acceptance., a DD Form 1556, and a cost
summary sheel irom {Name of Instijution).
b. 1 am enrolkng lor MOS . {Enter MOS and tille).

. € Upon successtul completion of the 1equited civikian training. which must be compieted within two years, !
will be required tu attend 4 weeks of aclive duty proficiency traimng al a mibtary nstallation deswgnated by the
Army pnior 1o award ol 1he MOS tar whuch | applied

d. il applicable, | must successiully complete Basic Combat Trainng prior to attendance at the insulution
usted above, it | have nol already completed Basic Trainung for an Armed Force.

&#. 1 must be a satisfactory participant in the Troop Program Unit (TPU).

g. ! will keepr my TPU commander injormed of my status in school, and will nol drop a coutse withoul the
approval of my TPU commander.

2. ) tully understand that my attendance in a civilian schoo! 1S not an entitternent or @ scholarship but a contractual
military training program designed lo prowvide traimng tor the award of a military occupational specialty (MOS}).
Only courses approved by the Army tor my MOS will be paid tor by the Army. Any other courses not required Dy
the training program will be taken at my own expense Costs in excess of $6.000 00 per year will be billed directly
to me. Room and board will not Ler paud for by the Army. | will nol receive full malitary pay and allowances dunng
civiian school attendance, other than pay for attendance al scheduled unit training assemblies.

3. 1 also understand ihat the Army may. as an aliernative 1o provichng traimng at a civthan  traimng facility, provide
me with training al a military training center to quality me for award of an MOS.

4. | turther understand that | must meet all academic standards of civihan school and of | fail to complete the
requirad course of instruclion due to academic tailure or any other reason of through any voluntary or involuniary
act, ai! 1o attain qualfication for the award ot an MOS, thal the Army may require me 10 attend a military lraning
center lor training tor another MOS as determined by the Army. | will complete the pernod of TPU serwice specified
in my service agiesment, which is yoears, whether or not | successfully complete STAR training.

5. | have read and undersiand the terms and conditions of this addendum. [ understand that all provisions of my
DD Form 4, enhistmentéxtenston, 1o include all annexes and addendums constitute this contract.

AUTHENTICATION

TYPED NAME AND SSN OF APPLICANT SIGNATURE OF APPLICANT DATE
TYPED NAME, GRADE AND SSN OF COUNSELOR SIGNATURE OF GARDANCE COUNSELOR DATE

i———
DA FORM 7004-R, JUN 81
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