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1985 issue we supplied you with an opinion card

Ir the January
for improving the UPDATE publications.

soliciting your conmments
In response to your comments, we--

o Have included thumb index to help locate information in

the publication.

o Have used larger type when we c¢ould to make the

publication easier to read.

¢ Recommend use of yellow crayons or yellow GI grease
pencils to overcome the problem of felt highlights bleeding
through this paper.
In this edition is a new opinion card requesting your comments

on the actions we have taken on your suggestions. If you have
any other c¢omments on how to improve this publication please

include them on the opirion carcd.

The FEditors
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AR 601-210
Regular Army
and Army Reserve Enlistment Option

New Change 1. this'change—-

o Adds a ﬁéw tule on grade determination for nonprior service with
less than 180 days on active duty (table 2-3, rule I}.

Y

o Adds pay gradenEB to table 3-3 (rule D);
o Changes coding instructions in table 6-1,

o0 Adds a statement fdf\individuals who enlist in a Force
Modernization MOS (para 6-5, 1éne w).

0 Changes the Enlistment tables to Enlistment Options and renumbers
them; changes the option numbers tg the pre-1982 version of AR 601-210;
and adds Enlistment Option 9-28, U.S. Army College Fund (table 9-1).
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ATTN: Miltary Dozuments Sectiop AN
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Washington, DC 20310-605Q ° ‘ ™
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URDATE Change. Highlighting

The‘twt-)‘/techniqij‘es shown below are used to hélp feaders
identity new changes in administrative publications.

UPDATE Cancet and Underscore Technique

1.
Original ext as it appeared in the
base publication:

The quick brown fox jumped over the lazy
dog.

2.
Change text as it appears in a
current UPDATE issue:

The quick beown gray fox jumped over on
the lazy dog.

3.
Fresh text as it will appear in the
next UPDATE issue:

The quick gray fox jumped on the lazy
dog.

UPDATE Tint Technique

1.

Text as it appeared in the previous
publication:

2-183. Nuclear Weapons Maintenance
Specialist (Nuc Wpn Maint Sp), MOS
55G

@. Major duties. Supervises or performs
organizational, direct support, and general
support maintenance and surveillance of
nuclear weapons, nuclear weapons trainers,
and associated components. Other major
duties for MOS 355G are at the following
skill Jevels:

(1) MOSC 55G10. Assists in inspection,
assembly. maintenance, and surveillance of
nuciear weapons and nuclear weapon
traincers, and their associated electrical,
mechanical, and nuclear components.

(1) MOSC 55G20. Inspects, assembles,
maintains, and performs surveillance of
nuclear weapons and nuclear weapons
trainers and their associated electrical,
mechanical, and nuclear components.

(3) MOSC 55G30. Supervises and
inspects nuclear weapons maintenance
operations.

2.

Restructured change text as it
appears in a current UPDATE issue:

2-183. Nuciear \Vupotuw
(Nuc Wpn Sp), MOS 55G

4. Major duties. Supervises or perfcmns '

organizational, dircct support and general
support maintenance and surveillance of
nuclear weapons, nuclear weapons trainers,
and associated components. Other major
duties for MOS 55G arc at the foliowing
skill levels:

(1) MOSC 55G10. Assists in inspection,
assembly, maintenance, and surveillance of
nuclear wespons, nuclear weapons trainers,
nuclear components, and their associated
clectrical/electronic/mechanical
components; and inspects and calibrates
aoclear weapons test equipment.

(2) MOSC 55G20. Inspects, assembles,
maintains gnd performs surveillance of
nuclear weapons, nuclear weapons traipers,
nuclear components, and their associated
electrical/electronic/mechanical
components; and mspecu and maintains
test equipment and assists in the mspection,
test and repur of nuclear weapons test
equipmen

{3) MOSC 55G30. lnspects, tests and
Tepairs nlclear weapogs test equiipment; and
supervises and mlpects nuclear weapons
maintensnce aperstions.

3.

Text as it will appear in the next
UPDATE issue;

2-183. Nuclear Weapons Speclalist

' (Nuc Wpn Sp), MOS 55G

‘a. Major Duties. Supervises or performs
organizational, direct support and general
support maintenance and surveillance of
nuclear weapons, nuclear weapons trainers,
and associated components. Other major
duties for MOS 55G are at the following
skill levels:

(13 MOSC 553G 10. Assists in inspection,
assembly, maintenance, and surveillance of
nuclear weapons, nuclear weapons trainers,
nuclear components, and their associated
electrical/electronic/mechanical
components; and inspects and calibrates
nuclear weapons test equipment.

(2) MOSC 55G20. Inspects, assembles,
maintains and performs surveillance of
nuclear weapons, nuclear weapons frainers,
nuclear components, and their associated
electrical/clectronic/mechanical
components; and inspects and maintains
test equipment and assisis in the inspection,
test and repaitr of nuclear weapons test
eguipment.

{3) MOSC 55G30. Inspects, tests and
repairs nuclear weapons test equipment; and
supervises and inspects nuclear weapons
maintenance operations.
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jssuance Notice: This UPDATE issue
replaces the | January 1985 issue of AR
60t=-210, which should now be discarded.

Distribution:  Distribution of this issue has
been made in accordance with block 387, DA
Form 12-9A for Active Army, ~-USAR and
block 388 for the ARNG or by Subscription
Card for users that have submitted a
subscription card for this regulation.

Subscription Information: See inside cover.

Resupply: Limited copies of this UPDATE
publication are available from the Baltimore
Publications Center. Complete DA Form 4569,
_USAAGPC Requisition Code Sheet accordingly.

Locator Sheets: Until all publications are
converted 10 the UPDATE format, the sequence
of a “library™ can be maintained by inserting
this publication in the appropriate looseleaf
binder where other publications are stored.

Citations: 1n using an UPDATE printing of a
publication when making a citation, simply cite
the publication.

Editorial Comments: This UPDATE
publication contains editorial comments that are
not in the original standard version. These
comments were inserted when there was a need
to clarify the placement of an element of 1ext
{for example, the location of a referenced table).
These comments are set’ in bold italic type and
enclosed in parentheses.

Placement of Tables, Figures, Appendixes,
and “R" Forms:

* Full page tables. figures and appendixes (in
that order) in updale publications are located

following the last chapter of the related
publication. Less than full page tables and
figures will be placed when applicable nearest the
first cited reference in the related publication.

¢ All reproducible forms (R forms) included in
this update publication are located at the back of
this volume in numerical sequence beginning
with DA Forms.

A Special Note About Forms and Local
Reproduction: Forms are one of the Army's
basic work 1ools. As the successful use of forms
is often closely related 10 the effective and
efficient handling of actions, the following
general information about locally reproducible
forms may be helpfu! 10 you.

* DA locally reproducible forms are designated
with the suffix “R” as in DA Form XXX-R.

* The authority for local reproduction of DD
Forms and their use is given in the directive.

* Sources for forms not authorized for local
reproduction arc the AG publications centers or
as stated in the authonzing directive. Since these
forms may NOT be reproduced locally, they
must be requisitioned.

» The copies of “R™ forms at the back of
regulations printed in this UPDATE are for
your use in making [ocal reproduction. Have
them printed through your Forms Management
Officer (FMO). In accordance with AR 310-1,
paragraphs 4-26 and 4-28, the FMO may
authorize the reproduction of a form in a
modified format more convenient 1o local users.
Those provisions permit back-to-back printing,

carbon sets, and continuous construction for
word processing use.

* AR 310-1 also authorizes overprinting of
locally fixed processing information. The idea
behind this authorization to overprint is to
reduce the amount of time a typist has to spend
repeating “local boiler plate” requirements,

® The rules for procuring printing differs from
place-to-place. Therefore, your FMO may not be
able to approve the printing. In such a case, the
decision 1o overprint, or not (o overprint locally
required information, would be taken at the
lowest Jevel where printing decisions are made.

The Forms and Local Reproduction program
offers you an opportunity te reduce your
administrative burden and to save precious
manhours for your unit.
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instructions for completing the
subscription card inserted tn this volume.

PART 1: This section is for internal use within
your unit,

PART 2:

Pubkealion Account Number

{Insert 5-digit account number, The first block

will be a letter and each succeeding block will
be a number.)

If you do not have an established account and
wish to open one, complete DA Form 12.

Quantity Required .
(Insert total number of copies your unit
raquires.)

Name/Address of Unit

{Insert full name, address, and zip code as 1t
appears on the labels that you receive on
mailings from the Baltimore AG Publications
Center.)
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Headquarters
Department of the Army
Washington, DC

1 April 1985

Personnei Procurement

Army Regulation 601-210

Etffective 1 January 1985

Regular Army and Army Reserve Enlistment Program

The original of this requiation was first pub-
lished on 1 January 1985.

This UPDATE publishes a new Change 1 which
is effactive 1 Apnl 1985. The portions of the
text that are revised by Change 1 are
highlighted in this printing.

By Order of the Secretary of the Army:

JOHN A, WICKHAM, JR.
General, United States Army
Chief of Staff

Official;
DONALD J. DELANDRO

Brigadier General, United Statas Army
The Adjutant General

Summary. This regulation, which covers
eligibility criteria, policies, and procedures
for enlistment and processing of persons in-
10 the Regular Army and the US Army Re-
serve (USAR), has been revised. This
revision prescribes new standards for prior
service, gives a new definition of prior ser-
vice, defines education criteria, sets forth
new personnel procurement numbers, and
modifies enlistment processing procedures.

Applicabllity. This regulation applics to
the Active Army, the USAR Control
Group (Delayed Entry), the USAR unless
otherwise stated, and DA civilians involved
in recruitment activities. This regulation
docs not apply to the Army National Guard
(ARNG). In case of conflict between this

and other regulations establishing enlist-
ment eligibility criteria, this regulation will
take precedence.

Supplementation. Supplementation of
this regulation is prohibited untesspriorap-
provar-rsobtatned—{rom HOPA(DAPE-
cept upon approval of the Deputy Chief of
Staff for Personnei. Request for exception
with justification will be sent through Com-
mand channels toc HODA(DAPE-
MPA-EA), Wash DC 20310-0300.

Iimpact on New Manning System. This
regulation prescribes policies for enlistment
and assignment to Cohesion, Operational
Readiness, and Training (CORORT) units
in support of the New Manning System.

Interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by The Adjutant General, Users
will destroy interim changes on their expira-
tion unless sooner superseded or rescinded.

Suggested improvements. The propo-
nent agency of this regulation is the Office
of the Deputy Chief of Siaff for Personncl.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directiy to HQDA-
(DAPE-MPA-EA), WASH DC 20310-
0300. :

Distribution, Active Army and USAR: A;
ARNG: B.

Contents (Listed by paragraph numbear)

Chapter 1

Introduction

Purpose ¢ 1-]

References » |--2

Explanation of abbreviations and
terms * 1-3

Responsibilities * 14

US Military Academy Preparatory
School «1-5

Exceptions ¢ 1-6

Secretarial authority ® 1-7

Penalties for violating this regulation = 1-8

Eligibility « 1-9

Enlistment in another US Armed
Force = 1-10

USAR membership © 1-11

Valid enlistment or recnlistment
agreements » {-12

Referral of applicants to higher
headquarters * 1-13

Cooperation between Army recruiting
stations and local Staie Employment
Services offices * 1-14

Forms » 1-15

Chapter 2

Basic Qualifications for Enlistment In
the RA and USAR, Nonprior-Service
Applicants

Secrion 1

Basic Eligibility Criteria

General »2-1

Basic eligibility criteria for all nonprior-
service applicants ®2-2

Section 11

Enlistment Periods and Pay Grade
Authorized enlistment periods *2-3
Pay grade and date of rank »2-4

Chapter 3
Baslic Qualifications for Enlistment in
the RA and USAR, PS Applicants

Section I

Basic Eligibility Criteria

General » 3-1

Basic eligibility criteria for all PS
applicants ¢3-2

Statutory entitlement for former
officers #3-3 .

Section 11

Enlistment Periods and Pay Grades
Authorized enlistment periods ® 34
Authorized enlistment pay grades ®3-5

Section 111

Verification and Qualification for PS
Personnel

General » 3-6

Verification of PS e 3-7

RE codes «3-8

Determination of USAR enlistrnent
eligibility ¢ 3-9

Correction of Army RE codes ¢3-10

Eligibility of former officers for RA -
enlistment  3-11

Chapter 4
Walvable and Nonwaivable Enlistment
Criteria

Section [
Waivable and Nonwaivable Disqualifications
Moral and administrative
disqualifications ¢ 4-1
Listings of disqualifications ®4-2
PS personnel *4-3
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Contente—Continued

Section II

Waivers of Enlistment Eligibility Criteria
General =44

Submussion of requests ® 43

Waiver disapproval authority *4-6
Validity period #4-7

Administrative instructions ®4-8
Waiver approval procedures » 4-9
Other waiver recommendations ® 4-10

Section 11T

Civil Offenses

Moral standards *4-))

Waivers of mora) standards *4-12

Rules governing processing of moral
waivers ¢4-]3

Waiting period » 414

Required investigations ® 4-15

Pending charges- —civil restraint » 4-16

Moral waiver procedures » 417

Section IV

Instructions for Preparation of DA Form
3072-1-Series

Policy *#4-18

Preparation instructions *4-19

Disposition instructions ® 420

Chapter 5§
Processing Applicants

Section |

General Information

Impoctance of applicant processing » 5~1
Processing elements * 5-2

Prohibitions * 5-3

Shared responsibilities » 5-4

Preparation of records and forms ¢ 5-5
Processing phases » 5-6

Section 11

DD Form 1966/ through D4 Form 1966/8
(Application for Enlistment — Armed
Forces of the United States)

Gencral = 5-7

Preparation, corrections, and
verification * 5-8

Section IT]

Administration of ASVAR Tests
Genera) » 5-9

Retesting * 5-10

Section IV

Administration of Medical Examination
General ¢ 5-11

Medical examination * S5-12

Use of DA Form 1811 «5-13

Section V
Responsibility for Initiation or Procurement,
Composition. and Distribuzion of Forms
and Documents for Enlistment
Required forms and documents and
activilies responsible for their nitiarion;
instructions for composition and number
of packets » 5-14
Dispasition instructions for enlistment
packets, forms, and-documents ©5-15
2 .

Section Vi

Movement of Applicants or Enlistees

General *5-16

Forwarding of enlistees # 5-17

Movement of personnel from place of
enlistment * 5-18

Section VII

Enlistmenr Processing of Former Army
Prisoners of War

General ¢ 5-19

Processing applications for former Army
PWS 5-20

Section VIII

Special Processing for Members of Reserve
Armed Forces of the Unired Srates

Policy «5-21

Request for discharge or clearance from an
RC #5-22

Applications for enlistment ¢ 5-23

Natice of enlistment * 5-24

Section 1X

Special Processing for Fnlistment of ARNG
Members into the USAR

General » 5-25

Basic eligibility criteria » 5-26

Enlistment periods » 5-27

Processing procedures * 5 -28

Section X

Special Processing for Enlistments in
Oversea Commands

General « 5-2¢

Authority ¢ 5-30

Processing ¢ 5-31

Section X]

Delayed Entry Program

General » 5-32

Enlistmen1 and separation authority ® 5-33

Eligibility qualifications ¢ 5-34

Terms of service and authorized pay
grades ® 5-35

Processing procedures » 5-36

Extensions to the DEP o 5-37

Special provisions of the DEP « 5-38

Promotion opportunity through
referrals « 5-39

Section X1I

Transfer to the IRR from the DEP
Policy *5-40

Procedures « 5-41

Section X111
Courtesy Enlistments
General ¢ 542
Procedures ¢ 543

Section XIV

Special Processing for Purtially Disabled.
Combat-Waunded Veterans

General « 544

Requests for waivers » 545

Processing o 5-46

Training and assignments * 547

Record entries » 548
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Section XV N

Special Processing for Persons Receiving .. -
Disability Pensions or Compensation from
the V4

General »35-49

Request for waiver ¢ 5-50

Letter of waiver of compensation # 5-51

Section XVI

Special Processing for Members Removed
from the TRDL

General ® 5-52

Enlistment within 90 days of removal from
TDRL «5-53

Enlistment after 90 days of removal from
TDRL «5-54

Waivers to permit enlistment after 90 days
of removal of name from TDRL #5-35

Information to applicants * 5-56

Requirement 10 waive present entitlement
10 disability retirement or severance
pay *®5-57

Section XVII

Special Processing for Enlistments of
Immigrant Aliens

General » 5-58

Processing ® 5-39

Section XVIII

Applicants Injured or H! During Processing

General ¢ 5-60

Determination of entitlements * 5-61

Casualty reports » 5-62

Instructions to Recruiting Battalion
commanders ®5-63

Section XIX

USAR Initial Training Reguirements and
Terms of Service Options

Training pay categories ¢ 5-64

Traming requirements (IADT) o 5-65

Terms of service options ® 5-66

Section XX

Enlistment and Reenlistment in the IRR

General » 5-67

Eligibility » 5-68

Waiver approval authorities ® 5-69

Eulistment and reenlistment processing of
PS applicants  5-T70

Chapter 6
MEPS Proceaging Phase

Section I

General Information

General »6-1

PS individuals physically examined outside
the MEPS ¢ 6-2

Actions required of MEPCOM personnel
before sending applicants to guidance
counselor » 6-3

Section 11
Guidance Counselor Processing Phase
General » 64
Procedures applicable 1o RA and

USAR *6-5
Procedures applicable ¢ RA only ® 66
Procedures applicable to USAR only ¢ 6-7
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Section 11

USAR Vacancy Regquiremenis
Vacancies and projected vacancies ¢ 6—8
Vacancy requircments * 6-9

Section IV .

MEPS Administrative Processing Phase

General » 6-10

Responsibilities of MEPCOM
personnel ¢ 6-11

Section V

DD Form 1966/1 through DD Form 1966/8
and the DD Form 4-Series

Completien of DD Form 1966-
Series ¢ 6-12

Preparation of DD Form 4-Series ¢ 6-13

Actions before signature, DD Form 4-
Series *6-14

Correction of errors on enlistment
forms ® 6-15

Claims of erroneous entries » 6-16

Section VI

Administration of Oath of Enlistment and
Related Maners )

Orientation before administration of
oath *6-17

Administration of oath of
Enlistment »6-18

Actions required after administration of the
oath *6-19

Predating an enlistment » 6-20

Chapter 7
RA and Army Reserve Clvilian
Acquired Skllls Program

Section [

Introduction

General ¢ 7-1

Objectives ¢ 7-2

Responsibilities concerning the
ACASP «7-3

Eligibility » 7-4

Enlistment periods ¢ 7-5

Section IT

Training Requirements

Enlistment training options available under
ACASP ¢7-6

BT requirements ¢ 7-7

Requirement for prerequisite training * 7-8

Requirement for proficiency training ® 7-9

Section 117

ACASP Personnel Management

Determination of qualifications and
enlistment grades * 7-10

Award of MOS, accelerated promotion,
and adjustment of basic enlistment
service date o 7-11

ACASP enlistment control ¢ 7-12

AT restriction # 7-13

Mobilization readiness and
deployability = 7-14

Section IV

Enlistment Processing Procedures

Processing procedures * 7-15

Record entries and orders for
USAR *7-16

Chapter 8

Actions Required After RA Enlistment

General ¢ 8-1

Reporting procedures ® 8-2

Waivers of enlistment commitments ¢ 8-3

Erraneous or unfulfilled enlistment
commitments ¢ 84

Processing claims of unfulfitled or-
erroneous enlistment commitments ® 8-5

Correction of terms of enlistment » 3-6

Correction of enlistment grade  8-7

Extension to term of enlistment * §-8

Chapter 9
Enlistment Options
General *5-1
Qualifications = 9-2
Honoring enlistment commitments ©9-3
Counsecling on waivers affecting
options *9-4
Selection of an additional option ® 9-5
Reserve incentive bonuses and educational
assistance programs *9-6

Chapter 10
Reserve Officers’ Training Corps/
Simultaneous Membaership Program

Section 1
Introduction
General * 10-1
Scope * 10-2
Objective » 10-3
Limitations  10-4

Section II

Eligibility

ROTC/SMP cligibility » 10-5

Enlistment eligibility « 10-6

TPU assignment cligibility ¢ 10-7

Ehgibility to enroli in ROTC Advanced
Course * 10-8

Section 11T

Policy

Policies applicable to persons enlisted or
assigned to take part in the ROTC/SMP
who arc not enrolled in Advanced ROTC
{potential participants) * 10-9

Policy applicable 10 persons enrolled in
ROTC Advanced Course and assigned to
a unit of the USAR to take part in the
ROTC/SMP « 10-10

Policy applicable to persons assigned to
TPU on enrollment in the ROTC
Advanced Course @ 10-11

Policy applicable 1o participants in the
ROTC/SMP o 10-12

Policy applicable ta ROTC/SMP
participants who have completed
Advanced ROTC « 10-13

Section IV

Processing Procedures

General » 10-14

Processing TPU members o 10-15

Processing IRR members ¢ 10-16

Processing PS and NPS personnet for
enlistment * 10-17

Processing members of Control Group
{ROTC) =10-18
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Processing immediate reenlistments or
extensions * 10-19

Processing persons dropped from ROTC/
SMP participation *10-20

Processing persons applying for the Army
ROTC Scholarship Program = 10-21

Disposition of ROTC records of persons
dropped from the ROTC/SMP who
remain assigned to a unit * 10-22

Processing TPU participants for
reassignment to Control Group
(ROTC) »10-23

Processing ROTC/SMP participants for
discharge 10 accept a commission * 10-24

Appendixes
A, References

B. Forms Used in Enlistment Processing
or Composition of Enlisted Packets

Glossary

Tables

{All but three of the tables listed here are
run in with the text of this regulation.
These three 1ables are located at the back
of their respective chapiers.)

2-1. Basic cligibility criteria for enlistment
of nonprior-service personnel

2-2. Trainability and minimym ASVAB
requirements

2-1. Enlistment pay grades for personnel
without PS

3-1. Basic cligibility criteria for enlistment
of PS personnel

3-2. Trainability/minimum ASVAB
requirements—RA only

3-3. Enlistment pay grades for PS
personnel (for RA enlistment)

3-4. Enlistment pay grades for PS
personnel (for USAR enlistment)

3-5. Instructions for accessing the DMDC
on PS applicants

3-6. Armed Forces RE codes, RA RE
codes ‘ )

4-1. Wajvable moral and administrative
disqualifications

4-1A. Typical minor traffic offenses

4-1B. Typical minor non-traffic offenses

4-1C. Typical misdemeanors

4-1D. Typical felony offenses

4-2. Nonwaivable mora! and
administrative disqualifications

4-3, Nonwaivable disqualifying separations

4-4, Waiver approval authori-
ties—-minimum documentation required

4-5. Waiver approval autherities—ceivil
offenses

4-6. Documents required to support
request for moral waiver for enlistment-

4-7, Waiting periods follomng civil
restraints before waiver requests may be
submitted

4-8. Preparation instructions for DA Form
30721

5-1. Instructions for compleung the DD
Form 1966-Series Loy

5-2. Recruiting station -proocssmg»pha,se.
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Contents—Continued

5-3A. NPS authorized pay categories and
prociirement program numbers {located
after chap 5)

5-3B. PS authorized pay categories and
PPN (located after chap 5)

6~1. Coding instructions for compieting
DD Form 1966/1, section II (located
after chap 6)

6~2. Instructions for completing the DD
Form 4-Series

7-1. Skills and criteria authorized for the
ACASP

7-2A. ACASP RA enlistment options

7-2B. ACASP USAR enlistment training
aptions

9-1. Listing and peneral description of
authorized enlistment options

Smd S rmy-tratningrofrchoice

B-1. Forms used in enlistment processing
or composition of enlistment packets
B-2. Reference list of 1ables to be used for
disposition of enlistment or reenlistment
packets
B-2A. When NPS or PS person has
enfisted in RA
B-2B. When NPS or PS persan, or
ROTC/SMP potential participant, has
enlisied in a TPU of Selected Reserve
and is scheduled to enter IADT or ADT
B-2C. When PS person or ROTC/SMP
potential participant has enlisted in a
TPU of the Selected Reserve and is not
required to enter 1ADT or ADT.

4

B-2D. When NPS person has cnlisted for
direct assignment to Control Group (AT)
of the IRR scheduled for entry on IADT

B-2F. When PS person has enlisted for
direct assignment to Control Group
(Reinforcement) of the IRR with no
1ADT or ADT requirement

B-2F. When PS person has enlisted under
the Active Army In-Service Recruiting
Program at a military installation
immediately on discharge from the
Active Army with assignment to a TPU
of the Selected Reserve

B-2G. When PS person has enlisted under
the Active Army In-Service Recruiting
Program at a military installation
immediately on discharge to Control
Group (Reinforcement) of the IRR

Figures

(Figures listed here are located after the last
chapter in this regulation.)

3-1. Sample DD Form 220

4-1. Sample format for request for
enlistment waivers, dependents, USAR
(inclosure to DA Form 3072-1A—1C)

4-2. Sample DA Form 3072-2

5-1. Sample letter 1o high school
concerning current high school dropout

5-2. Sample letter to parents concerning
carrent high school dropout

5-3. Information about reinstatement
rights of persons who do not qualify for
military service (refer 10 table 5-2,
rule K}

5—4. Referral to local State Employment
Office for training or job assistance (refer
to table 5-2, ruie K)

$-5. Instructions for use and preparation
of DD Form 2246/Sample DD Form
2246

5-6. Sample letter requesting documents
from applicant’s physician

5-7. Sample DA Form 3540-Series

5-8. Sample DA Form 328640

5-9. Sample DA Form 3286-4)

5-10. Sample letter for consent to
cxtension in the DEP

5-11. Sample tenier for request for
discharge from the DEP

5-12. Sample letter for withdrawal of DEP
discharge request

5-13. Sample letter for courtesy enlistment

5-14. Sample letter for waiver of VA
disability compensation

5-15. Sample letter for waiver of disability
compensation

9-1. Sample DA Form 3286-3, for US
Army training-of-choice enlistment
option

9-2. Sample DA Form 32864, for US
Army airborne enlistment option

9-3. Sample DA Form 3286-8, for US
Army band enlistment option

9-4. Sample DA Form 3286-11, for US
Army OCS enlistment option

9-5. Sample DA Form 3286-12, for LS

Army WOFT enlistment option
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9-6. Sample DA Form 3286-13, for.-US .
Army combat arms enlistment option -

9-7. Sample DA Form 3286-14, for
USACC enlistment option

9-8. Sampie DA Form 3286-17, for US
Army cash bonus enlistment option

9-9. Sample DA Form 3286-18, for US
Army special unit enlistment option

9-10. Sample DA Form 3286-19, for us
Army staiion-of-choice enlistment option

9-11. Sample volunteer statement for
overses assignment

9-12. Sample weiver of oversea dssignment

9-13, Sample DA Form 3286-24, for
AMC (Security Depot) enlistment option

9-14. Sample DA Form 3286-25, for EW/
C enlistment option

9-15. Sample letter of certification for
USAR bands enlistment option

9-16. Sample DA Form 4688-Series

9-17. Sample PMS(ROTC) certification

10-1. Notice of removal from participation
in ROTC/SMP

R-Forms

(Copies of R-Forms for reproduction
purposes are located at the buack of this
regularion.

DA Form 1633-R (Band Audition
Record)

DA Form 1696-R (Enlistment/
Reenlistment Qualifying Appiication)

DA Form 3283-R (Statements of Member
Removed from the TDRL)

DA Form 3286B-R (Statements for
Enlistment, Addendum to Part VI)

DA Form 3286-12-1-R (Test) (Siatemems
for Enlistment, Part Vi — US Army
Warrant Officer Flight Training (Troop
Program Unit) Enlistment Option)

DA Form 3286-17-1-R (Statement of
Understanding, US Army Cash Bonus
Enlistment Option}

DA Form 3286-26B-R (Statements for
Enlistment, US Army Two-Year
Enlistment Option)

DA Form 3286-29-R (Statements for
Enlistment, US Army Buddy European
Enlistment Option)

DA Form 3286-30-R (Statements for
Eniistment, US Army Contribution to
Vcterans' Educational Assistance
Program (Mod ILI}))

DA Form 3286-31-R (Statement of
Understanding, US Army Enlistment
Policy for Applicants without Spouse
Who have Surrendered Custody of
Dependents) )

DA Form 3286-32-R (Addendum to
Centificate and Acknowledgement of
Service Requirements for Enlistment
Under the Dual Component Enlistment
Option)

DA Form 31286-55-R (Statements for
Enlistment, US Army COHORT
Enlistment Option} :

DA Form 3286-56-R (Statements for
Enlistment, US Army College Fund

Program)
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Contents—Continuved

DA Form 4824-R (Addendum to
Certificate and Acknowledgement of
Service Requirements for Personne]
Applying for Participation in the ROTC/
SMP)

DA Form 4825-R (Addendum to
Certificate and Acknowledgement of
Service Requirements for Enlistment in
the ACASP)

DA Form 4826-R (Addendum to
Cenrtificate and Acknowledgement of
Service Requirements for Enlistment in
the Alternate Training Program)
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Chapter 1
introduction

1-1. Purpose
This regulation—

a. Prescribes cligibility criteria governing
the enlistment of persons, with or without
priot service (PS), into the Regular Army
(RA) and the US Army Reserve (USAR).

b. Provides policies and procedures to
process applicants for enlistment in the—

(1) RA.

(2) Delayed Entry Program (DEP).

(3) USAR.

1-2. References

Required and related publications are listed
in appendix A. Prescribed and referenced
forms are listed in appendix B.

1-3. Explanation of abbreviations and
terms

Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsibilities

a. Deputy Chief of Siaff for Personnel
{DCSPER). The DCSPER has overall re-
sponsibility for developing and maintaining
policy and programs for RA and USAR
enlistments.

b. Commanding General (CG). US Army
Military Personnel Center (MILPERCEN).
The CG, MILPERCEN—

(1) Controls enlistments under the RA
enlistment program.

(2) Has final responsibility for personnel
actions pertaining to RA enlistments.

¢. Commander, US Army Reserve Per-
sonnel Center (ARPERCEN). The Com-
mander, ARPERCEN—

(1) Controls enlistments under the
USAR enlistment program.

(2) Has final responsibility for personnel
actions pertaining to USAR enlistments.

d. Commanding General (CG), US Army
Recruiting Command (USAREC). The CG,
USAREC—

(1) Controls enlistment under the DEP.

(2) Has final responsibility for personnel
actions pertaining to DEP enlistments.

1-5. US Military Academy Preparatory
School

This regulation provides authority to enlist
applicants into the USAR who have accept-
ed invitations to attend the US Military
Academy Preparatory School (MAPS). On
enlistment, the person incurs an 8-year mili-
tary service obligation (MSO)} (under sec
651, title 10, United States Code) (10 USC
651), and immediately enters on active duty
for the dusation of the school peried. Per-
sons interested in attending MAPS will be
advised to write the Commandant, US Mili-
tary Academy, West Point, NY 10996 for
information.

1-8. Exceptions

Exceptions to nonstatutory provisions of
this regulation may be made by HQDA
{DAPE-MPA-EA),

1-7. Secretarial authority

a, Establishment of qualifications for en-
listment. Except as specifically provided by
law, establishment of qualifications for en-
listment in the RA and the USAR is the
prerogative of the Secretary of the Army
(SA).

b. Denial of enlistment. Except as dele-
pated herein or by special Army directive,
denial of enlistment will be at_the discretion
of the SA. Denial may be given cither in an
individual case or by an order applicable to
all cases specified in that order. The SA
may deny enlistment to any person who
otherwise mects criteria in this regulation:
However (for RA only), the SA may not de-
ny the enlistment of the following:

(1) A former enlisted member of the RA
who—

fa) Has served on active duty as a Re-
serve officer of the Army, or was discharged
as an enlisted member to accept a tempora-
ry appointment as an officer of the Army of
the United States (AUS).

(b} 1s separated from active duty as an
AUS or Reserve commissioned ofticer or
warrant officer; this is true, provided service
as a commissioned or warrant officer was
terminated by an honorable discharge or by
relief from active duty for a purpose other
than to await appellate review of a sentence
that includes dismissal or dishonorable
discharge.

fc} Makes application for enlistment
within 6 months after separation from ac-
tive duty as a Reserve or AUS officer,

{2) Any RA cnlisted member who—

(a) Has been placed on the Temporary
Disability Retired List (I DRL).

{b) Is later found to be physically fit
(under sec 1211(a)(3}, title 10, United States
Code (10 USC 1211(a)(3)).

(c) Reenlists within 90 days after remov-
al from the TDRL.

1-8. Penalties for violating this
regulation

a. This is a punitive reguiation. Military
personnel who violate or fail to comply with
this regulation are subject to punishment,
under the Uniform Code of Military Justice
(UCMYI), for violation of Article 92(1) (Fail-
ure to Obey a Lawful General Regulation).
Also, military members may be subject to
punishment under the UCM]J for violation
of Article 92(3) (Derelict in Performance of
Duty) or Article 84 (Effecting an Unlawful
Enlistment). Particular attention should be
given to UCM]J, Article 84, which states:
“Any person subject to this chapter who ef-
fects an enlistment ... in or a scparation
from the Armed Forces of any person who
i1s known to him to be ineligible for enlist-
ment ..., or separation because it is prohibit-
ed by law, regulation, or order shall be
punished as court martial may direct.”

b. Department of the Army (DA} civil-
ians who violate or fail to comply with this
regulation are subject to disciplinary action
under the proper Office of Personnel Man-
agement (OPM) regulation.
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¢. Commanders will consider initiating
disciplinary action against military person-
nel and DA civilians when proper.

1-8. Eligibility

a. All persons who process applicants for
enlistment in the RA and USAR will use
the utmost care to procure qualificd person-
nel. Eligibility of personnel will be based on
their ability to meet all requirements, 1o in-
clude procurement of prescribed waivers.
No applicant will be accepted before ap-
proval of any required waiver.

b. Applicants for enlistment in the
USAR will not be accepted unless reasona-
ble assurance exists that they will be-availa-
ble and able to take part satisfactorily with
the unit concerned; they also will be availa-
ble for immediate order to active duty in an
emergency or partial or peneral mobiliza-
tion. In this respect, careful thought will be
given to the following: )

(1) Normal commuting time and distance
of day-to-day job.

(2) Future plans. :

(3) Possible conflicts with civilian
occupation.

(4) Past performance as a USAR
member.

{5) Frequency of past relocations of
residence.

(6) Persons with spouse and dependent
children who apply for waiver of the depen-
dency restriction. These persons should
thoroughly understand that responsibility
for dependent children in no way lessens
their obligations for satisfactory participa-
tion in the USAR and availability for
mobilization.

1-10. Entistment in another US Armed
Force

a. Enlisted members of the USAR who
desire to enlist in the Reserve Component
(RC) of another US Armed Force will be
governed by AR 140-10, chapter 9.

b. Enlisied members of troop program
units {TPUs) of the USAR who desire to
enlist in the Active Component (AC) of any
US Armed Force, to include their DEP,
may enlist if the following conditions exist:

(1) The member has successfully com-
pleted required initial active duty for train-
ing (JADT), has been awarded a military
occupational speciatty (MOS), and has been
properly separated from IADT.

(2) The member's USAR TPU com-
mander has approved clearance and dis-
charge of the member from the USAR by
completing DD Form 368 (Request for Dis-
charge or Clearance from Reserve Compo-
nents). The approved DD Form 368 must
be in the possession of the recruiting activi-
ty before processing. This includes adminis-
tration of mental or medical tests by
Military Entrance Processing Stations,
(MEPS).

(3) The member has not been alerted for
mobilization. -

(4) The member is not currently serving
on IADT, active duty for training (ADT),
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special active duty for training (SADT), an-
nual training (AT), active duty support
(ADS), or Active Guard Reserve (AGR).
Processing these persons, including submis-
sion of the DD Form 368, will not com-
mence until the member has been released
from IADT, ADT, SADT, AT, ADS, or
AGR.

¢. Enlisted members of the Individual
Ready Reserve (IRR), or Standby Reserve,
who desire to enlist in the AC of any
Armed Force, to include their DEP. may
enlist without prior clearance or approval of
the Commander, ARPERCEN, if—

(1) The member has successfully com-
pleted required IADT, has been awarded an
MOS, and has been separated from IADT.

{2) The member has not been alerted for
mobilization,

'{3) The member is not currently scrving
on IADT, ADT, SADT. AT, ADS, or
AGR. Processing will not commence untii
the member has been released from IADT.
ADT, SADT, AT, ADS, or AGR.

(4) The member 15 not a commissioned
or warrant officer who was released from
active duty by reason of reduction in force
or by having bcen twice passed over for
AUS promotion.

1-11. USAR membership

a. Personne] become enlisted members of
the USAR (Selected Reserve or IRR) by—

(1) Transfer from the Active Army to the
USAR to complete the balance of an MSO.
On completion of the statutory obligation
(expiration term of service (ETS)), the
member must continue in a military status
by reenlistment or calension under AR
140-111 or be discharged from the USAR.

(2) Enlistment of ARNG members in the
USAR. On discharge from the ARNG a
member may still retain Reserve of the Ar.
my status and be required to camplete a re-
maining contractual or statutory MSQO. On
completion of the obligation, either statulo-
ry or contractual {ETS), the member must
either reenflist immediately under AR
140-111 or be discharged from the USAR.

Extensions are authorized under the policy
contained in AR 140-111. Enlisiment of
ARNG personnel into the USAR will be
under chapter 5, section 1X.

(3} Transfer from the Retired Reserve 1o
the Ready Reserve under AR 140-10, with
the approval of the SA, if the member is
drawing retired pay. These personne! are
not required to execute a DD Form 4-Series
{(Enlistment/Reenlistment Docu-
ment—Armed Forces of the United States)
or process for eniistment or reenlistment.
They remain on an indefinite Ready Resetve
status until age 60.

(4) Transfer from the Retired Reserve to
the Ready Reserve under AR 140-10, with
the approval of Commander, ARPERCEN,

if the member is not drawing retired pay.
These personnel must be reenlisted under
AR 140-111.
(5) Enlistment in the USAR by complet-
ing a DD Form 4-Serics and executing an

8

Oath of Enlistment when applying from ci-
vilian or from another military service of
the United States, either an AC or RC.
These enlistments are accomplished under
policy contained in chapters 2, 3, and 5.

b. Service in the USAR is either statuto-
ry or contractual. It is—

(1) Statutory when a persop having no
previous military service in the US Armed
Forces is drafted or enlisted into a US
Ammned Force and executes an “Qath of En-
listment” (DD Form 4-series). Personnel in
this category incur an 8-year MSO,

(2) Contractual when a person who has
previous military service in a US Armed
Force and no remaining statutory obligation
executes an “‘Oath of Enlistment” (DD
Form 4-series) for a specified term of milita-
v service.

1-12. Valid enlistment or reenlistment
agreements

a. The DD Form 4-Series. The DD Form
4-Series, together with all required accom-
panying documents, is the only valid agree-
ment that cxists between the person and
DA on enlistment in the RA and the
USAR. For continued RA or USAR mem-
bership, when the term of service agreed to
in such an agreement expircs, onc of the fol-
lowing applics:

(1} The agreement will be extended.

(2) A new DD Form 4-series and Qath of
Enlistment will be executed.

b. For USAR only. Transfer order (reas-
signmenr order). A transfer order (reassign-
ment order) is a personnel management
action that may be taken for & person dur-
ing the period of service while an enlistment
agreement is in effect. This order never al-
ters terms of an enlistment agreement and
never replaces an enlistment agreement,

¢. Statement of Acceptance. A Statement
of Acceprance is executed by applicants for
USAR membership on their release from
active duty. It s a contract between the
USAR and the applicant, ¢xecuted by the
USAR in-service recruiter. It guarantees ap-
plicants a unit assignment on their return
home and their acceptance into the USAR
by transfer and assignment, if they bave &
remaining statutory obligation, or by enlist-
ment if they are being discharged. The
USAR in-service recruiter processes this
document under the Active Army En-Ser-
vice Rectuiting Program. The document—

(1) Guarantees that unit vacancies have
been reserved for applicants on their release
from active duty and later return home.

(2) Serves as the authonity for the milita-
ty personnel office (MILPQ) 10 issue orders
and dispose of military records.

(3).Scrvcs as authority for the in-service
recruiter to process applicants for USAR
enlistment under this regulation when appli-
cants are discharged from the Active Army.

1-13. Referral of applicants to higher
headquarters

US Army recruiting personnel have detaited
knowledge about enlistment eligibility. They
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also have a general knowledge of normal
conditions in the Army. The recruiter will
resolve cases locally or request data or assis-
tance through the chain of command; there-
fore, do not advise or instruct applicants to
visit or write HQDA or other headquarters

(HQ).

1-14. Cooperation between Army
recrulting stations and local State
Employment Service offices

a. Policy. {(DOD) Department of Defense
and Depariment of Labor have a reciprocal
working agreement. Under this agreement
the Armed Forces give local State Employ-
ment Service offices data on job and training
opportunitics available to Armed Forces
personnel. State Employment Service local
offices may then inform persons seeking
trajining or employment of such opportuni-
ties. Interested persons are referred to the
proper Armed Forces recruiting offices. Lo-
cal offices of the State Employment Service
arc affiliates of the US Employment Service,
Department of Labor. These offices test,
counsel, and select persons for occupational
training or employment. Opportunilies in
the Job Corps and Neighborhood Youth
Corps (NYC) arc included.

b. Procedures. US Army recruiting pet-
sonnel will work with their State Employ-
ment Service offices io make satisfactory
arrangements for providing data and assis.
tance required. The CG, US Army Recruit-
ing Command (USAREC} is responsible for
1ssuing necessary instructions 1o establish
agreements betweenr USAREC subordinate
clements and Stale Employment Service lo-
cal offices. USAREC clements will make the
above arrangements. Recruiting personnel
will do the following:

(1) Provide printed daia on job opportu-
nities in the Army.

{2) Furnish data in their greas of respon-
sibility on request,

{3) Take part in group guidance sessions
that may be arranged by their area State
Employment Service offices.

{4) Provide current data as manpower
procurement programs change.

(5) Urge 2ll applicants found unaccept-
able for enlistment to visit their State Em-
ployment Service Jocal office.

(6) Inform the proper office of the Siate
Employment Service of each applicant
found unacceptable for enlistment if the
person avthorizes such referral. Referral
procedures are given in table 5-2, rule K.

(7) Inform all applicants found unaccept-
able for enlistment of their reemployment
nghts. Data to give such applicant is in ta-
ble 5-2, rule K.

(8) Assist State Employment Service of-
fices 1n other mutually desirable ways.

1-15. Forms

Forms used in enlistment processing and
composition of enlistment packets are listed
in appendix B. Refer to this appendix for ti-
tles of forms cited in this regulation.
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Chapter 2 -

Basic Qualifications for Enlistment
in-the RA and USAR, Nonprior-
Service Applicants ’

Section |
Baslic Eligibllity Criteria

2~1. General

a. Enlistment considerations. Enlistment
of qualified persons will be the foremost
thought of persons who take part in, or are
connected with, processing applicants for
enlistment in the RA and the USAR.

b. Meeting requirement. Eligibility will be
determined by the person’s ability to meet
all requirements of this regulation, to in-
clude obtaining waivers. Applicants will not
be enlisted if any doubts on their qualifica-
tions cannot be resolved.

2-2. Basic eligibility criteria for all
nonprior service applicants

Persons who apply for enlistment in the RA
or the USAR must mect eligibility criteria
in table 2-1 and any other requirements in
table 2-2 for the MOS in which they are ¢n-
listing.

Table 2-1

Basic eligibility criteria for enlistment of
nonprior-service personnel

Rule A: Age. (Waiver requests not
considered.}

Applies to: RA and USAR.

Criteria and eliglbility: Applicant is eligible
for enlistment if he or she is not less—

a. Than 18 years of age and has not
reached the 35th birthday.

b. Than 17 years of age, has not reached
the 18th birthday, and DD Form 1966/8,
saction 1X, has been complated properly. {See
note 1.)

Rule B: Citizenship {Waiver requesls not
considered.)
Applies to: RA and USAR.
Criterla and eliglbility: Applicant is chgible
for enlistment if any of the following apply:

a. Ciuzen of the United States.

b. Alien who has been lawtully admitted 1o
the United States for permanent residence.

c. National of the United States. {(See
table 5-2 for verification of citizenship.)

RAule C: Trainability. Waiver requests not
considered if applicant doas not meet
requiremaents discussed below. See notes 2
and 3. (For administration of tests and retests,
sae chap 5.)

Appiies to: RA and USAR.

Criteria and eligibfiity:

1. Applicant is eligible for enlistment if he or
sha meaets the following criteria:

a. Mental requirements in table 2-2 and
specific mental requirgments of MOS or
option for which enlisting.

b. Be high school graduate (HSG) or pass
Genera! Educational Development (GED) Test
with score of 85 or above in one or more
aptitude areas; or non-high school graduate
(NSHG) with scores of 85 or above in two or
more aplitude areas of Armed Services
Vocational Aplilude Battery (ASVAB).

¢. Must have the ability to read, write, and
speak sufficient English; to undersiand the

oath of enlistment and thé Entrance Nationd!
Agency Check (ENTNAC) interview; and -
absorb military training. Applicants who have
difficulty in understanding English and
expressing themselves will not be enlisted in
the Army.

Rule D: Education. (Waiver raquests not
considered.) -

Applies to: RA and USAR.

Criteria and eligibllity: Applicant is eligible
for enlistment if he or she meets education
requirements outlined in table 2-2 and
requiremants of speciic MOS or option for
which enlisting.
Applied to: RA and USAR.
Criteria: It applicant, including aliens,
completes high schoo! requirements in a
foreign country, he or she must meet ong of
the following requirements to be considered a
high school diploma graduate (HSDG):

a. Pass the GED test.

b. Obtain evaluation outlined in table 5-2.

c. Have transcripts evaluated by State
Board of Education or other agency
designated by the State. (Exemptad from this
policy are citizens of Puerto Rico, Guam,
American Samoa, the Virgin Islands, and the
Northern Mariana Islands.)

Rule E: Physical. {See table 5-3.)

Applled to: RA and USAR.

Criteria and eligibllity:

1. Applicant is eligible tor enlistment if he or
she masets procurement physical fitness
standards of AR 40-501, chapter 2, and
meels added requirements of specific option
for which enlisting,

2. Waivers may be requested if the—

a MEPS medical examining officer
recommends an exception.

b. Applicant is a body builder,

Rute F: Dependents.
Applies to; RA and USAR.
Criteria and eligibility:

1. An applicant with spouse—

a And two or less additional dependents
is eligible for enkstment,

b. And three or more additional
dependeants is not eligible for enlistment;
waiver requests will be considered.

c. Whose spouse is a member of an AC or
RC (including the IRR) of any Service and has
dependents under 18 years of age is not
sligible for.enlistment; waiver requests will not
be considered.

d. Whose spouse i a member of an AC o
RC of any Service and whose dependents
under 18 years ol age have been placed in
the custody of an adult {other than the
spouse) by court order or as provided by
State law is sligible for enlistment.

€. Who is part of a husband-and-wife team
and who has dependents under 18 years of
age is not eligible for enlistment; waver
requests will not be considered.

i, Who is a part of a husband-and-wife
team and who has dependents under 18
years of age who have bean placed in
custody of another adult (other than the
spouse) by a court order or as provided by
State \aw is eligible for enlistment.

2. An applicant without a spouse and who has
dependents under 18 years of age who
have—
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“a." Baen placéd’in the custody of the other
parent or another adult by court order or as
provided by State law and the appkcant is—

{1) Not required to provide child suppart-or
required by court order to provide child
support tor two or less dependents is eligible
for enligtment.

(2) Required by court order to provide
support for three or more dependents is not
eligible for enlistment; waiver requgsts will be
considered.

b. Not been placed in the custody of the
other parent or anolher adult by court order or
as provided by State law is not eligible for
endistmant;, waiver requasts will not be
considered. (See note 4.)

3. Service members who have surrendered
custody of dependents under this rule will
certify at the time of enlisument that their
intent is that the custody agreemant will
survive the term for which enlisting. Applicants
in this calagory are eligible for enlistment. DA
Form 3286-31R (fig 2-1) will be executed at
time of enlistment. (Service members who
enlist subject to this provision and who regain
custody of their children during the term of |
enlistment will be processed for involuntary
saparation for fraudulent enlistment unless
they can show that the regaining of such
custody is not contrary 10 the intent stated on
enlistment.)

Rule G: Morat and administrative criteria.
Applies to: RA and USAR.

Criterla and eliglbility: See chapter 4. (May
be eligible lor enlistment with or without
waiver as indicated in each case.}

Notes:

1. Recruiters will obtan parental consent for
apphcants who have not reached their 18th birthday.
This consent of parents of kegal guardians must beg

in wriling before physical examination ¢r enlisiment.
Enlistment is not authorized if gither parent objects.
However, if only one parent is entitied to custody

and cantro' of the applicant (for example, by reason |
ol a divoice decree), then only that parent's consent
is required.

a DD Form 1866, section IX, will be used to
obtain written consent to enbist. It the applicant has
nethar parents nor guardian of is marriad, legally
separated, or divorced, a statement to thus effoct will
be anterced in tha Remarks block of the form and the
appicant may be anlisted without consent of parents.

b. Boih parenls must sign the form. {An
exceplion 1s that the signature of one parent is
accaptabia if the other will be absent at an unknown
destination for an extended pericd. When only one
parent signs, the reason will ba explained in the
Remarks block of the DD Form 1966-Saries. The -
rocruiter will stale in the venfication block what

* documents were usad 10 verily the singla signature.)

¢. The signature of the parents or legal guardian
on the DD Form 1866-Series will be witnessed by a
commigsioned officer, warrant officer, or
noncommissioned offcer (NCQ) or civikan :ac:uuung
specialist, Dtherwise, the signature must be
notarized. Tha recruiter will verity ail entnes in items
45 to 47; supporting data, such as birth certificatas,
will be examined. The form will be completed and
signed where applicable. The DD Form 1466-Seares,
saclion X, will suffice for enlistrnent and medical
examination consant.
2. Applicants under 16 years of age will not be given
the ASVAB 8, 9, or 10 test.
3. Apphcanis who have ditiiculty in undmndlng
English and exprassing themsalves will not be
enlstad in the Army.
4 See glossary for explanation of ferms’
“dependent” and “applicant without a spouse™
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Table 2-2
Traknabliity and minimum ASVAB
raquirements

Minimum number of Qualifying ASVAB
Aptitude Area Scores: HSDG, 1; GED. 1
NHSG, 2; and HSSR, 1.

Nonprior service—R A

Test score category: |

Teast score: 93-100.

Educational requirements (see note

1): HSDG, GED, (NHSG) (see note 2), and
high school senior who is a candidate for
graduation (HSSR) (see note 3).

Test score category: |l
Test score: 65-92,
Educational requirements: HSDG, GED,

NHSG (see note 2), and HSSR (see note 3).

Test score category: |ll-A.
Test score: 50-64.
Educational requirements: HSDG, GED,

NHSG {see note 2}, and HSSR (see note 3).

Test score category: I1I-B.
Test score: 31-49,
Educational requirements: HSDG, GED,

NHSG (see note 2}, and HSSR (ses note 3).

Test score category: IV.

Test scors: 16-30.

Educational requirements: HSOG and
HSSR {see note 3).

Tast score category: V.
Test score: 00-15.
Educational requirements: None

. Nonprior service—USAR

Test score category: |
Test score: 893-100.

Education requirements: HSDG, GED,
NHSG (see note 2), and HSSR.

Test score category: Ui
Test score: 65-92.

Education requirements: HSDG, GED,
NHSG {see note 2), and HSSR.

Test score category: 1Il-A.
Test score: 50-64.

Education requirements: HSDG, GED,
NHSG (see note 2), and HSSR.

Test score category: I1I-8.
Test score; 3149,

Education requirements: HSDG, GED,
NHSG (see note 2), and HSSR.

Teast score categéry: V.
Test score: 16-30.

Education requirements: HSDG, GED,
NHSG (see notes 2 and 4), and HSSR.

Test score categoty: V.

Test score: 00-15,

Education requirements: None
10

Noies: -
1. All applicants must maet requirements of option or
oplions for which anhsted.

2. In agdition, mala applicants must score 62 or
higher on Military Applicant Prafile (MAP) and quality
on the Ammed Forces Qualification Test {AFQT) and
Aptitade Asea Scofes

3. It HSSR does not graduate and fails 1o meet the
definition of HSDG in the glossary, applicant must
mast cntaria of an NHSG, or HSG.

4. Saveniean-yaar-oid NHSG not eligible.

5. ASVAB Aptitude Qualifications Scotes. (Ganeral
technical apiitiude area (GT) score will not be used
to qualfy nonprior-service (NPS). NPS: 85 or above.

Section |l
Enfistment Periods and Pay Grades

2-3. Authorized enlistment petiods

a. {NPS) applicants enlisting in the RA
and USAR incur an 8-year MSO (10 USC
651 and sec 511, title 10, United States
Code (10 USC 511).

b. Enlistment in the RA is authorized for
a period of at least 2 but not more than 6
years. A specific MOS may require a mini-
mum term of service. The member will
serve the remaining portion of an B-year
MSO in the IRR or, on election and qualifi-
cation, in 2 TPU of the Selected Reserve,

¢. Enlistment in the USAR will be for a
period of 8 years. The applicant may select
the peried of time to be assigned to a TPU
of the Selected Reserve as authonzed by ta-
ble 5—4A and table 5-4B.

2-4, Pay grade and date of rank

a. Persons enlisting in the RA or USAR
without PS will be enlisted in pay grade E1.
Exceptions are as shown in table 2-3 or
when the enlistment option authorizes a
higher entry pay grade. (An example is the
Army Civilian Acquired Skills Program
(ACASP) in chap 7.)

b. Date of rank (DOR) for persons with-
out PS will be as follows:

(1) RA—date of enlistment on active
duty.

{2) USAR—date of enlistment.

Table 2-3
Enlistment pay grades for personnal
without PS

Pay grade: E2. (See notes 1,4, 5,.and 8.)

2. Has completed the first 3 or 4 years ofa
prescribed Army, Navy, Marine Corps, or Ar
Force program and has been recommendad
in writing by the SSI concermed. -
Enlists: At any time. N ;
Pay grade: E3, (See notes 1, 4, 5, and 8)

3. Has completed the first 3, 4, or 5 years of a
prescribed Army, Navy, Marine Corps, or Air
Force program, presents evidance of
validation by test or proficiency in an MOS
authorized for the grade for which applying,
and has been racommended in writing by the
$S| concerned.

Enlists: At any time.

Pay grade: E4. (See notes 1, 2,3, 4, 5, and
8)

Rule C

Applicant: Has—

1. Taken parl in a prescribed Army, Navy,
Marine Corps, or Air Force Senior ROTC
(SROTC) program by successfully completing
the first year and has been recommended in
writing by the §81 concerned.

Enlists: At any time.

Pay grade: E2. (See notes 1.4, 5, and 8))
2. Completed the first 2 or more years of a
prescribed SROTC program and has been
recommendad in writing by the SS!
concerned,

Enlists: At any time.

Pay grade: E3. (See notes 1, 4, 5, and 8.)

Rule D

Applicant: Has successfully completed 1 year
or more at the US Miltary Academy, US Naval
Academy, US Air Force Academy, US Coast
Guard Academy, or US Military Academy
Preparatory School.

Enlists: At any time.

Pay grade: As determined by Commander,
US Army Enlistment Eligibility Activity
{USAEEA) (for RA) and the CG, USAREC (for
USAR). (See notes 1, 7, and 8.) The following
documents will be submitted to USAEEA or
USAREC, as proper:

1. Written recommandation from academy
company tacticai officer.

2. Transcript of academy records.

3. Document giving reason for release from
the academy.

Rule A

Applicant; Has no PS and does not qualify
for any of the criteria in rules B through G
below.

Enliats: At any time.

Pay grade: E1.

Rule B

Applicant: Has taken part in Junior Reserve
Ofiicer's Training Corps (JROTC) or National
Defense Cadet Corps (NDCC) programs
and—

1. Has successtully complated the first 2, 3, or
4 years of a prescribed Army, Navy, Marine
Corps, or Air Force secondary education
dwvision program, but has not been
recommendad in writing by the senior service
ingtructor (SSI) concerned.

Enlists: At any time.
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Rule E

Applicant: Has successiully complated—

1. Twenty to twenty-nine classroom semester
hours {30 to 44.5 quarter hours) (320479
clock hours) of an accradiled coflege program.
Enlists: At any time.

Pay grade: E2. (See notes 1, 4, 6, 7, and 8.)
2. Thirty to fifty-nine classroom semester
hours (45 to B9.5 quarter hours) {480-944
clock hours) of an accredited college program.
Eniists: At any time.

Pay grade: E3. (See notes 1, 4, 6, 7, and 8)
3. An accredited college program of 2 years’ |
duration (60 semester hours or 80 quarter !

hours) (860 clock hours) with or without & _
degree.

Enlists: At any time.
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Pay grade: EJ, with advancement to E4 after
completion of the service shown below and
recommendation by the unit commander. (See
notes 1,4, 6, 7, 8, and 8.}

a. Twelve months of active military service
(for RA).

b. Twelve months of military service and
completion ¢of IADT (for USAR).
4, Three or more years (90 semester hours of
135 quarter hours) (1440 clock houwrs) of an
accredited college program of 4 years.
Enlists: At any time.
Pay grade: E3. with advancement to E4 aiter
complation’ of the service shown below and
recommendation by the unit commander. (See
notes 1,4, 6,7, 8, and 9.)

a.  Six months of active military service (for
RA).

b Six months of military service and
completion of IADT (for USAR).
5. An accredited, degree-producing college
program of 4 years' duration (120 semester
hours or 180 quarter hours) (1,920 clock
hours), (Degree is required.)
Enlists: At any time.
Pay grade: E3, with advancement to E4 after
completion of the service shown below and
recommendation by the unit commander. (See
notes 1, 4,6, 7,8, and 9.

a. Four months of active military service
{for RA)

b. Four months of military serce and
compienon of IADT (for USAR).

Rule F

Applicant:

1. For RA—Refters threc qualified NPS
applicants or two HSDG of HSSR who enlist
in the DEP, RA, ARNG. or USAR on or before
the date apphcant eniists in the RA.
Enlists: At any time.

Pay grade: E2. (See notes 1. 4. and 8.)

2. For USAR--Seq AR 140-158.

Rule G

Applicant: Is qualified for enlistment in the
ACASP.

Enlists: At any time,

Pay grade: See chapter 7.

Rule H

Applicant: Has completed all phase |i
requirements of the Air Force Civit Air Patrol
(CAP) Program and is awarded the General
Billy Mitchell Award.

Enlists: At any time.

Pay grade: E2. (See notes 1, 4, 5, and 8))

Rule |
Applicant: Has served less than 180 days on

active duu as a member of the Armed Forces
of the Uniteq States.

Enlisis: At any time.

Pay grade: IR%V tabie 3-3 or 3-4.

Notes:

1. Entry into 1he Semnce in hus pay grade does not
exempt apphcant from basic training.

2. Applican: must presant evidence ol vaidator by
test of MOS proficiency. Validation requires a .
pagsing score on the written parl of the skill
qualticatons test (SQT) for the skil wevel
corresponchng 10 grade E4. Validation must be
accomplished betore achve duty (AD) date.
Evaluation tests will be gven for Lhis purpose by the
installation The following wil! not grve evaluation
tests: US Army Muitary Enlistiment Processing
Command {MEPCOM). USAREC; raception statons;
or Aty traiming cerlers. The ROTC instrucior wal
wanlify the student and notity the local recruter or
USAREC. USAREC will arrange for testing. including
the wnttan reguest.

3. For AA only—apphcant wil be advised that tedure
to achieve an SQT score of 60 or higher disqualiles
him or her from advanced promotion to pay grade
E4.

4. Pargsons may lack necessary documants at time of
processing for enlistment. if 50, they may prasent
such documents to their personnel officer at any
time before complating 12 months of genace.
Documents will support entitiement for enkisimant
pay grade that existed belore application for
enlistment.

5. Applicant must present one of the forms shown
below to support entitlement for a higher enlistment
pay grade. The proper form ts completed by the
apnlicant's JROTC or SROTC semor instructor
presented tor taking part in the Igliowing:

a Army ROTC. DA Form 134 (Miktary Tramng
Ceruhcate—Reserve Otlicers’ Training Corps).

b Air Force ROTC. Local proviged certificate of
completion or school ttanscnpt vantying number of
years completed.

c. Nawvy ROTC. Certificate of completion or
school transcnpt ventying number of years
completod.

d NDCT. DA Form 254 {Military Traiming
Cenlificate—Nalional Defense Cacet Corps).

e USMC. Completion certificate.

I. Air Force CAP. Any of the following.

(1) General Billy Michell Award Certitcate.

{2) Letier from CAP-US Arr Force (USAF), Ar
Force Base (AFB), Maxwell AL.

{3} Letter from the CAP uait commander showing
successiul complelion of phase |I of the CAP traunung
program
6. Academic credas of apphcants will be accepted as
drscussad below.

a Rule E provides the potentia! for accelerated
advancemant o quablwed applicants based upon
“cotlege level” education. The educational iInskilution
which the applicant attended must meet the “college
lavel™ cnteria as defned by the Natonal Center lor
gducaton Stausucs. Oaly insttynionsg nsted in the
“Educanon Dweclory. Collegas and Universitics™
published by the Superintendent of Document. US
Government Punting Office, are acceptable.
Academic credits from instrtutions not contained in
the above directory are nof acceptable.

b. Batakon Education Coordinator may consult
with the publishe: of the “Educanon Directory,
Coileges and Universiies™ 10 venfy the standing of
any schoo! not hsted. A DA Form 751 will be
prepared and torwarded with the application to
MEPS 10 ensuwre that the applicant is enksted in the
propa’ grade and the DD Form 4-series is annolaled
under nole 8 below.

¢. Documents will include a diploma o other
calege-1ssued cvidence showing resident academk
programs compteted and award of degrae.

d.  Apphcants with completed high school
requaemeants, college credits, or sagrees from
foresgn colleges of universmes musl have ther
documenits avaluated and accredited by one of the
following:

11} Eredertiat-Evatuston-Sernce{GESHne PO
Box-2w679international Education Research
*oundaton. PO Box 24679 of 24070, Los Angeles,
CA50024°

{2) World Educalion Sennces Inc., Oid Chelsea
Station, PO Box 745, New York, NY 10011.

(3) Internasonal Consullants inc. (IC1) of Delaware,
914 Pickatt Lana, Newark, DE 19711,

{4) State Board ot Educanon or State Unwversity or
Coltege.

(5) Educatonal Credenta! Evaluators inc (ECE).
PO Box 17499, Milwaukee, Wi 53217,

A s@rvice COSt must be pard by the applicant. After
accreditation of transcripts, applicant may be
enhisted under rule € of this table, or as a igh

* scnpol graduate under table 2-1. rula D A copy of

the validation letter must be attached 10 the DD
Form 4-Serigs. This requirement also applies to
apphkcants for the ACASP, with foreign education; as
an axception for RA only. applicants enlisting for
madical and scientific skilis aiso require US Army
Miltary Parsonnal Center (MILPERCEN) approval in
addition 1o this accreditation,

7. Documents will include an otficial transcnpt of
other official college-issued evidence thal shows
completion of requied numoer of college cradits.
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B. Authority for an enlkstment pay grade other than
E1 will be explained in DD Form 1966/6, tam 3,
remarks. An example 15 “Reference, AR 801-210,
tabie 2-3, rule C-2."

9. After 12 months of AD (rule E~3). 8 months of AD
(rute E-4). or 4 months of AD (rule E-5), as
appropriale. A soldier not beng recommended for
advancement by hig or her unit commander will be
counseled on reasons for denial. The document
denying promotion will be filed in the soldwr's
Miltary Personnel Records Jacket (MPRJ) under AR
640-10.

Chapter 3

Basic Qualifications for Enlistment
in the RA and USAR, PS
Applicants

Section |
Basic Eligibillty Criteria

3-1. General :

This chapter prescribes basic eligibility cni-

teria for PS applicants for enlistment in the
RA and USAR.

3-2. Basic eligibility criteria for all PS
applicants

Persons applying for enlistment 1n the RA
and USAR must meet eligibility criteria
outlined in table 3-1. (See¢ exemptions in
para 3-3.} PS applicants also must meet re-
quirements of options for which they are en-
listing. (See table 3-2.)

Table 3-1
Basic oliglbility criteria for enlistment of PS
personnel

Rule A: Age. (Waiver requests not
considered, except as noted below.}
Applies to: RA and USAR.

Criteria and eligibillty: Applicant is eligible
tor enlistment if the following apply: -

a. Not less than 18 years of age, not
reached the 55th birthday, and can qualify for
retired pay by age 60.

t, Not less than 17 years of age, not
reached 18th birthday, and DD Form 1966,
saction IX, properly compieted. (See note 1.)
Applies to: RA.

Criteria and eligibllity:

1. Applicant is eligible for enlistment if he or
she is 35 years of age or ¢older, but less than
55 years of age, and meets the following
standards:

a. Has at least 2 years of honorable active
service in any of the US Armed Forces and-
has completed 1 or more days of active duty
(AD) in the RA. (Persons who entered on AD
pursuant to an initial enlistment tor a term of
at least 2 years, and who (before completing
that term of sarvice for convenience of the
Government (other than for cause) following
honorable service) are considerad to have
satisfied the 2-year active service requirement.
However, only time actually spent in active
service may be used in computing eligibility
under (2) below.)

b. Is not more than 35 years of age, plus
number of years of prior honorabte active
service completed in any of the US Armed
Forces.

2. Applicant is exempt from age cntena
outlined above, and tharefore is eligiblefor
enlistment, if he or she qualifies for retirement..

1%
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by ege 60, is not 55 years of age or older with
20 or more years of acfive service, and 5 a -
former—

a. AD commissioned officar or warrant
officer honorably relieved from AD who apply
within 6 months of separation date from AD or
was awarded the Meda! of Honor,
Distinguished Service Cross. or Silver Star
Medal.

b. Enlisted member last separatad from
the RA with an honorable of general
discharge who enlisis within 3 months from
saparation date.

Applies to: USAR.

Criteria and eliglbllity: Applicant wha is 55
years of age or older, but less than 60 years
of age, and can qualify for retired pay by age
60, is not eligible for enlistment. (See note 2.)
Waiver raquests will be considered, however,
it applicant is a former enlisted member of the
Armed Forces last separated with an
honorable discharge. (However, enlisiment
term of service may not exceed the last day
of the month in which the applicant agttains
age of 60.)

Rule B: Citizenship. (Waiver requests not
considered.}
Applies to: RA and USAR.
Criteria and eliglhbility: Appficant is gligibile
for enlistment if one of the following apply:

a. Citizen of the United States.

b. Align who has been lawfully admitted to
the United States for permanent residence.

c. National of the United States. (See
table 5-2 tor verification of citizenship.)

Rule C: Trainability.

Applies to: RA.

Criteria and eligibillty: Applicant is eligible

for enlisiment if he or she meets mental

requirements outlined in table 3-2 and specitic
mental requiraments of MOS or option for
which enlisting.

Applies to: RA and USAR,

Criterla and aiigibility:

1. Applicant is eligible for enlistment if he or
she aftains Both-of-the-fottowinga—Scorea
score of 80 ar above m two or morg aptitude
areas of ASVAB.

&T
2, Applicant will qualify for exemption from
eniistrment requirements if one of the foliowing
pertains;

a. Has been awarded the Medal of Honor,
Distinguished Service Cross, Navy Cross, or
Silver Star Medal.

b. s & partially disabled, combat-wounded
Army Veteran with iess than 20 years of—.

(1) Active military service (for RA).

(2) Federal sewvice {for USAR}.

3. Test scores recorded on the forms listed
befow will be used instead of administaring
ASVAB if enlisgment is accomplished within 5
years from data ol tast discharge from the US
Army (for RA) and any US Armed Force (for
USAR]},

a. DA Form 1811 (Physical Data ang
Aptitude Test Scores Upon Release from
Active Duty), ‘

b. DA Form 20 (Enlisted Persannel
Qualitication Record).

c. DA Form 2-1 (Personnel Qualitication
Record-Part (1),

4. MOS aptitude area test score does nol
apply if enlisting for former MOS and
separaled tor 5 years or less. (For RA alao
see lablo 3-2.) )

Appiies 10 RA.
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Criterta: Applicant’s-PS must meat
requirements of table 2-1, nule E i
discharged under the Trainee Discharge
Program (TDP) for ovetweight only.

Rule D: Education. (Waivers not considered.)
Apphies to: AA and USAR. .

Criteria and eligibllity: Applicant is eligible
tér enligtment if he or she meets educational
requiraments of spacific MOS or option for
which enlisting,

Applies to: RA.

Criterla and eliglbllity:

1. Applicant is eligible for enlistment if he or
she meots educational requirements of table
3-2.

2. i applicant complates high schoof
requiremants in a foreign country, he or she
atso musi meet one of the following
requirements 1o be considered an HSDG:

a. Pass the GED test.

b. Obtain evaluation as outlined in table
5-2.

c. Have transcripts evaluated by the State
Board of Education or other agency
designated by the State. (Exempted are
citizens of Puerto Rico, Guam, American
Samoa, the Virgin Islands, and the Northern
Mariana Islands.)

3. Applicant’s PS must meet requirements of
table 2-1, rule E, if discharged under the TDP
for overweight only,

Rule E: Physical. See table 5-3. (Applicants
must mest weight standards of AR 600-9.)
Applies to: RA.

Criteria and eligibllity:

1, Apphcant is eligible for enlistment if he or
she—

a. Mearts aeither of the following critaria;

(1) Completed BT, AT, or OSUT and
meets medical retention standards (less
weight} of AR 40-501, chapter 3, if gnlisting
within & months of relgase from AD or
currenily a member of & USAR or ARNG unit.

{2) 1t PS of other Service or enlisting after
6 months of release from AD and meets
procurament standards (less weight) of AR
40-501, chapter 2.

b. Meets other raquirements for specitic
optian for which enlisting.

c. Qualfigs as indicated in chapter 5,
section XIV, if—

{1) Removed from the TORL.

(2) A partially disabled combat veteran
wounded in Army service.

2. Medical information recorded on DA Form
1811 may be used if enlisting in the RA within
6 months of release from AD, however, weaight
standards of AR 600-9 take precedence.

3. Requests for waivars o the weight
standards of AR 600-9 will not be considered.
Applies ta; USAR.

Criteria and eligibllity:

1. Applicant is gligible for enlistment if he or
she—

a. Moeets ono of the criteria listed below.

{1) Retention medical fitness standards in
AR 40-501, chapler 3, provided enlistment is
accomplished within 6 months of separation
from the Active Army.

(2) Procurement medical fithess standards
in AR 40-501, chapter 2, if enlistment is
accomplished atter 6 months from date last
separated from the Active Army or if last
separated from other Service or componént.

(3) Retention medical fitness standards in
AR 40-501, chaptes 3, if an active member of
an RC of the US Armed Forces, and any .
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added requirement prascribed for spacific.
option for which enlisting. e

b. Qualified as indicated in chapter 5,
section X1V if—

{13 Removed from the TOAL. . )

(2) A partially disabled, combat-woundad
veteran.

2. If enlistmenl is accomplished within &
months of last separation from the Active
Army. medica! filness data recorded on DA
Form 1811 may be used instead of
administration of medical examination. (See
table 4-4. line A or B)) .
3. See table 44, line A or B, lor waiver of
medical requirements,

Rule F: Dependents.

Appiies to: AA and USAR.

Criteria and eligibllity:

t. Criteria outlined below panains to
apphcants with spouse,

a.  Apphcants with spouse and—

(1) Two or less addmonal dependents are
eligible for enlistment,

(21 Three or more additional dependents
are not eligible for enlistment (see balow];
however, waiver requests will be considered.
tn addition, applicants in this category are
eligible il they enlisy at—

{a) Pay grade E4 or above (for the USAR).

(b) Pay grade E5 or above (for the RA).

b.  Apphcants whose Spouses are
membars of an AC or RC (ingluding |RRA) of
any Service and dependents—

(1) Are under 18 years of age are not
eligible for enlisiment: waiver requests will not
be considerad.

(2) Under 1B years of age have been
placed in custody of an adult (other than the
spouse) by court order of as provided by
State law are eligible for enlistment.

<. Applicants who are parn of a hushand-
and-wife team and who have dependents
under 18 years of age—

(1) Are not eligitile for enfistment: waiver
raguests will nol be considered.

{2} who have been placed in custody of
another adult (other than spouse)} by a cour
order or as provided by Stale law are eligible
for enhistment.

2. Criteria outhined below pertain 1o applicants
without a spouse. Applicants without a spouse
who have dependents under 18 years of age
who have—

a. Been placed in cusiody of the other
parent or another adult by count order or as
provided by State law and the applicants
are—

{1) Not required to provide child support or
required by court order 1o provide child
support for twe or less dependents, are
aligible for entisiment.

{2} Required by coun order to provida
child support for three or more dapendents,
are not eligible for enlistment; waiver request
will be considared.

a. Not been placed in custody of the other
pargnt or another adult by court orgder or 8s
providad by State law areg not sligible for
enlisiment; waiver requesls will not be
considered.

3. Service members who have surtendered
custody of dependents under this rule are
eligible for enligiment; DA Form 3286-31-R
will be executed at time of enlistment. (DA
Form 3286-31-A may be reproduced locally
on 8%;- by 11-inch paper; B copy of this form
for tocal reproduction is located at the back of
this regulation.) Thase sarvice mambers will
cenlify at time of enlistmant that thelr intent Is
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that the custody agreement will survive the
term for which they are enlisting. Service
members who enlist subject to this provision
and who regain custody of thei children by
court decree, as provided by State law, or as
a result of the child resuming residancy with
the service mamber instead of the legal
custodian during the tarm of enlistment will be
procassed for involuntary separation for
fraudulent enlistment unless they can show
that the regaining of such custody is not
contrary to the intent stated on enlistment.
Applies to: USAR,

Criteria and eligibliity:
addiienai-dependents-who-enhat-at-pay grade
2-Applicants who are membars of the US
Armed Forces and are fully qualified to
reenlist immediately in that US Armed Force
may enlist in the USAR on separation from
the Armed Force, with no restriction on
numbaer of dependents or marital status.
Enlistment in the USAR must be
accomplished within 24 hours of separation
from the US Armed Force.

tonal
dependentis-whoentistatpay-arade-E4or

Rule G: Moral and other administrative
critena.

Applies to: RA and USAR.

Criteria and eligibility: See chapter 4.

Rule H: Prior grade and service.

Applies to: RA.

Criteria and eligibility:

1. Applicants are eligible for enlistment if they
quality under critaria isted below. (Waivers of
these cnteria may be requested if applicant
was last separated from active military service
in pay grade E6 or below and service officially
was characterized as honorable, to include
general under honorable conditions. NHSGs
must have completed initial term of active
Federal servica.}

a Was last separated in pay grade E1
with total active service of 6 months or less.

b. Was last separated in pay grade E2
with total active service of 1 year or less.

€. Was last eeparaled in pay grade £3
with total active service of 3 years or less.

d. Was last separated in pay grade E4
with total active service of 5 years or less.

8 Was \asl separated in pay grade ES
with total active service of 10 years or iess,

f. Was last sgparated in pay grade EB with
total active service of 17 years or less.

g. Was last separated in pay grade E7
with total active service of 21 years or less.

h.  Was last separated in pay grade EB
with total active service of 24 years or less.

1. Was last separated in pay grade E9 with
total active secvice of 27 years or lass.

2. If applicants meel qualifications in 1 above,
they may be enlisied for a penod of 3 years or
as required by the chosen MOS or option,

3. It applicants desire to enlisi for a period of
4, 5, or 6 years, this may be authorized it they
are not restricted to a 3-year term of a waiver
end if the following apply:

a. Grade in which enlisting is E2 or below
and dasired anlistment period plus total PS
does not exceed a total of 5 years.

b. Grade in which enlisting is E2 and
desired anlistment period plus total PS doas
not exceed a total of 7 years.

c. Grade in which enlisting is E4 and
desired enlistment period plus total PS does
not exceed a total of 9 years.

d. Grade in which enlisting ls ES and
desired enlistment period plus total PS does
not exceed a total of 14 years.

e. Grade in which enlisting is £6 and
desired enlistment period plus total PS does
not exceed a total of 20 years.

f. Grage in which entisting is E7 and
desired enlistment period plus total PS dogs
not exceed a total of 24 years.

g. Grade in which enlisting is E8 and
desired enlistment period plus total PS does
not exceed a total of 27 years.

Applies 10: USAR.
Criteria and eligibllity: Sec table 34,

Rule I: Armed Forces reenlistment eligibility
codes.

Applies to: RA.

Criteria and eliglbility: See table 3-6.
Applies to: USAR.

Criteria and eligibliity: It applicant's last
period of military service ended with a
discharge from an AC, see table 3-6.

Notes:

1. Recruiters witl obtain parental consent fos
appiicants who have not reached thair 18th birthday.
This consent of parents or legal guardans must ba
in wnting before physical examination or enlistment.
Enlistment is not authorized if edthar parent objects.,
However, if only one parent is entilled {0 custody
and control of applicant (for example, by reason of a
dworce decrea), then only that parent’s consent is
required.

a. DD Form 1966, section IX, wil be used to
obtan wntten consent 1o enlist. !f applicant has
neither parents nor guardian, or is mamied, legaty
saparated, or divorged, a slatemant 10 this effect will
be entered in the ‘Remarks™ biock of the form and
the applrcant may be enfisted withoul consent of
parents.

t.  Both parents rmust sign the form. {An
exception is that the signature of one parent 18
accaptable if the other will be absent at an unknown
dastination for an extended penod.) When only one
parent signs. the reason will be explained in the
“Remarks" block of the DD Form 1966-Seres. The
recruiter will slate in the verification block what
documents ware usad to verily the singke signaturg.

c. Sqgnatwes of parents or iegal guarcan on the
QU Form 1966-Series will be witnossed by a
comMISSIoNed otficer, warrant officer, NCO, or
civiian recruting specialist. Otharwise, signature
mus! be notanzed. Recruiter will verify all entriesin
items 45 1o 47; supporting data, such as birth
certiticates, will be examingd. The torm wilt be
complated and sgoed where appleable. Tha 0D
Form 1968-Serigs, section IX, will suffce for
enlistment and medical examnation consent,

2. To be eligble 1or non-regular retired pay, an
indradual must meat edigibility outlined in AR
135-180.

Table 3-2
Trainabllity/minimum ASVAB require-
ments—RA only

Prior Service Active Component—complete
{PSAC). (See notes 1 and 2.}

HSDG: GT ot 100 or higher; and ASVAB area
scores {see note 3) of 90 or greater, 2.

High school graduate (HSG): GT of 100 or
higher; and ASVAB area scores (see note 3)
ot 90 or greater, 2.

GED: GT of 100 or tughar; and ASVAB area -
scores (see note 3) of 90 o greater, 2.
HSSRA: GT of 100 or higher; and ASVAB area
scares (see note 3) of 90 or greater, 2.
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Prior Service Reserve Componant

{PSR). (See notes 1 and 4.)

Prior Service Active Compomnt-—
incomplete (PSAl} ’
HSDG: GT of 100 or higher; and ASVAB area
scores {see note 3) of 80 or greater, 2.

HS5G:, GT of 100 or higher; and ASVAB area
scores (see note 3) of 80 or greater, 2.

GED: GT of 100 or higher; and ASVAB area
scores (see note 3) of 90 or greater, 2.
HSSR: GT ot 100 or higher; and ASVAB area
scores (see note 3) of 90 or greater, 2. .

Notes:

1 All PS apolicants must be tested on ASVAB 8, 8,
or 10,

2. PS applicants may enlist only in shortage slulls

3. G1 score may not be used.

4. PSR applicants may nol enlist until 6 months aﬂar
award of MQS.

3-3. Statutory entitiement for former
officers .

a. {For RA only). The persons below are
exempt from requirements in table 3-1 if—

(1) They apply for enlistment within 6
months after separation from AD in a Re-
serve officer or AUS officer status.

(2) They arc former enlisted members of
the RA who meet one of the following
requirements:

(a) Served on AD as Reserve officers of
the Army.

{b) Were discharged as an enlisted mem-
ber 10 accept temporary appointment as of-
ficers of the Army.

{3) They were last separatcd from active
service as Reserve or AUS commissioned or
warrant officers with honorable discharges.

{4) They were relieved from AD for a
purpose other than to await appellate re-
view of a that includes dismissal or dishon-
orahle dwcharge !

h. Persons in « above will be cnhs\cd
without regard 10—

(1) Age.

(2) Length of service.

(3) Number of dependents.

(4) Mental qualifications.

(5) Physical disqualifications incurred or
beginning while the member was on AD.

(6) Existence of a vacancy m the proper
grade.

¢. MILPERCEN will detcrmine the
MOS in which the persons in a above will
be enlisted.

Section Il )
Enlistment Periods and Pay Grades

3-4. Authorized enlistment periods

a. Enlistment in the RA is authonized for
a period of at least 2 bug not more than 6
years. A specific MOS may require a mini-
mum term of service.

b. PS applicants for the USAR must en-
list for a period of whole years that will be
equal or exceed their remaining MSO .
when—

(1) They have been granted a conditional
release from another RC or,the ARNG, to
enlist in the USAR.
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{2) They have a remaining statutory
MSO.

¢. The enlistment period in the USAR
will be for 1 or more ycars, not to exceed 8.
The entire period will be for assignment to a
TPU.

d. PS applicants who previously were
discharged before completing their MSO
must enlist in the USAR for a period of
whole years that will equal or eaceed the
unfulfilled portion of the previously in-
curred MSO.

e. PS applicants, 18 through 54 years of
age, with no remaining MSQ, who can qual-
ify for retired pay by age 60 {scc AR

135-180 for nonregular retired pay qualifi-
cation), may enlist in the USAR for assign-
ment toa TPU for 1,2, 3, 4,5, 6,7, or 8
years; or they may enlist in the USAR for
assignment 10 USAR Control Group (Rein-
forcement) for a period of 3,4, 5, 6, 7, or 8
years. {Exceptions are provided for in table
9-21. However, the enlistment period may
not exceed the last day of the month in
which the member attains age 60.)

£ PS applicants, 55 through 59 years of
age, who can qualify for retired pay by age
60 (sec AR 135-180), and have been grant-
ed a waiver permitting enlistment over 5%
years of age (lable 44, line Q), may enlist
in the USAR for assignment 10 a TPU or
USAR Control Group (Reinforcement). En-
lisiment may be for a period of time (but
not less than 1 year) that will not exceed be-
yond the last day of the month in which the
member attains age 60.

g PS applicants with no remaining MSO
may sclect their term of service as follows:

(1) Enhstment for assignment to TPU of
the Selected Reserve may be for 1, 2, 3, 4, 5,
6, 7, or 8 years. The entire period of the en-
listment will be with a TPU of the Sclected
Reserve (excepl as otherwise authorized by
AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) is authonzed for persons with no re-
maining statutory obligation. Enlistment
may be for 3, 4, 5, 6, 7, or B years, except as
otherwise provided for in table 9-21. The
period of enlistment will be served in the
IRR. (The exception is one in which the
member is voluntarily transferred to 2 TPU
of the Selected Reserve during the period of
enlistment.)

h. PS applicants with a remaining unful-
filled portion of a previously incusred MSQ
may select their term of service as follows:

{1} Enlisiment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years if the term of service is
¢qual o, or greater than, the remaining un-
fulfilled portien of a previously incurred
MSO0. The enlistment must be in whole
years. The person will remain a member of
the TPU for the entire period of enlistment
{except as otherwise authorized by AR

140-10).

(2) Enlistmem in the IRR for assignment
of USAR Control Group (Reinforcement)
may be for 3, 4, 5, 6, 7, or 8 years. Term of
service must be equal to, or greater than,
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the remaining unfulfilled portion of a previ-
ously incurred MSO, and the applicant
must have completed BT and have been
awarded an MOS. The period of the enlist-
ment will be served in the IRR unless the
member is voluntarily transferred to a TPU
of the Selected Reserve.

3~5. Authorized enlistment pay
grades

a. The pay grade and DOR on enlistment
into the RA and USAR wili be determined
under AR 600-20, and table 3-3 for RA
and table 34 for USAR.

{1} RA.

fa) ADT will not be considered in enlist-
ment grade decisions (except as shown in ta-
ble 3-3).

(b) Requests for grade determination for
PS persons in categories not qualified for
consideration under table 3-3 will be for-
warded to Commander, USAEEA under ta-
ble 4-4, line O, Requests for grade
determination will not be submiited for per-
sons currently serving on AD in another
Armed Force.

Table 3-3

Enlistment pay grades for PS personnel
(for RA enlistment)

Rule A

Applicant: Has taken part in an IADT
program and has been awarded an MOS.
Enfists: Within 24 months afier releasc from
IADT.

Pay grade: That held when releasad from
IADT.

Enlists: After 24 monihs after release from
IADT.

Pay grage: Ona grade less than grade held
when released from'IADT but not less than E2
unless applicant held only grade E1.

Rule B

Applicant: Was last separaled from the
Active Army in pay grade E1 in either of the
following:

1. Belore 15 August 1878 with 6-or-less years
of service for pay. (See note 1))

2 On or after 15 August 1978 with 4-or-less
years of service for pay, (See note 1.)
Enlists: At any time after separation.

Pay grade: E1.

Aule C

Applicant: Was last separated from the
Active Army in pay grade E2 or E3 with either
of the tollowing:

1. Before 15 August 1978 with B-0r-less years
of service for pay. (See note 1))

2. On of after 15 August 1978 wilth 4-or-iess
years of service for pay. (See notes 1 through
4) '

Enliste: Within 24 months fotlowing
separation,

Pay grade: That held when last saparated,
Enlists: After 24 months atter separation.
Pay grade: One pay grade lower than grade

i which last separated but in no case lowar
than £2. ’
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Rule D .
Applicant: Was last separated .lrom the
Actve Acmy in pay grade E4, with alther of

the following: . : ‘

1. Before 15 August 1978 with 6-or-less years
of service for pay. {(5ee note 1.}

2.0n or after 15 August 1878 with ft-»qr-}m.
yaars of service for pey. 1o includg initial
termers with over 4 years of service for pay.
(See notes 1 through 4.)

Enlists: Within 24 months after separation.
Pay grade: E4. N .
Enligts: After 24 months bul within 30 months
following separation

Pay grade: E3 ‘ A
Enlists: After 30 months following separation.
Pay grade: E2.

Rule E

Applicant: Was fast separated from the

Active Army in pay grade ES, under either of

the 1oligwing:

t. Belore 15 August 1978 with B-0r-less years

of service for pay. (See notes 1 through 4.)

2 On or beforeafter 15 August 1978 with 4-0r-

less years of service for pay, to include initial

termers with over 4 years ot service for pay.

(See notes 1 through 4.)

Enlists: Within 24 months after separation.

Pay grade: Either of the foftowing:

1. E5, providing vacancy exists in farmer MOS

at pay grade ES.

2 Ed. if no vacancy exists in former MOS at

pay grade ES. However, if soidier enlists for

another MOS in which a vacancy does-exrst:

exists at the next ugher grade, unlass altaady

promoted under normal prometion critena,

individual will be agvanced to ES four months

after compietion of AlT, unless field grade

commander processes a denial of promofion.
-Loordination must ba

made with Retenton Managemant Branch,

AUTOVON 221-0675 or Commercial

Z07-325-0675, {o oblain approvai for

enlisiment,

Eniists: Under one of the following:

1. After 24 monihs but within 30 months

following separation.

Pay grade: E4.

2. After 30 months but within 36 months

following separation

Pay grade: E3.

3. After 36 months foilowing separation.

Pay grade: E2

Rule F

Applicant: Was |ast separated from the
Active Army in pay grade ES, under enther of
the following:

1. Before 15 August 1978 with 6-0r-less years
of service for pay. (See notes 1 through 4.)
2. On or after 15 August 1978 with 4-or-lass
years of service for pay. to include mitial
termers with over 4 years of service for pay.
(See notes 1 through 4.)

Enligts: Within 24 months following
separation.

Pay grade: One of the foliowing:

1. £6, #f vacancy exists in former MOS at pay
grade E6.

2. ES, it no vacancy exists in former MOS at
pay grade ES but does exist at pay grade ES.
3. €4, if no vacancy exists in former MOS at
either pay grade E6 or E5,

Applicant: Was iast separated as shown
above.

Enlists: Under one of the following:

1. After 24 months but within 30 months
foliowing separation.
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Pay grade: One of the following:

a. ES5, if vacancy exists in former MOS at
pay grade ES.

b. E4, if no vacancy exists in former MOS
at pay grade ES.
2. After 30 months but within 36 months
following separation.
Pay grade: E4
3. After 36 months following separation.
Pay grade: E3.

Ruls G

Applicant: Was last separated from the
Activa Army in pay grade EB, under either of
the following:

1. Bafore 15 August 1978 with more than 6
years but with 10-or-less years of service for
pay. (See notes 1 through 4.)

2. On or after 15 August 1978 with more than
4 years but with 6-0r-less years of service for
pay, except nitial tarmers. (See notes 1
through 4.}

Enlists: After 93 days but within 30 months
following separation.

Pay grade: One of the following:

1. E5, providing vacancy exists in former MOS
at pay grade ES.

2. B4, if no vacancy exists in former MOS at
pay grade E5.

Appilicant; Was last sgparated as shown
above.

Enlists: After 30 months but within 36 months
following separation.

Pay grade: £4.

Enlists: After 36 months following separation.
Pay grade: E3.

Nota: Endistment within 33 days tollowang separation
is prohibited.

Rule H

Applicant;: Was iast separated from the
Active Army in pay grade E5 or below, under
either of the following:.

1. Betore 15 August 1378 with mare than €
yoers but with 10-or-less years of service for
pay. (See notes 1 through 4.)

2. On or after 14 August 1978 with more than
4 years but with 8-or-less years of service tor
pay, except initial lermers. (See notes 1
through 4.)

Enlists: After 92 days but within 30 months
following separation.

Pay grade: One grade lower than pay grade -
in which last separated but no lower than E2.
Enliats: After 30 months but within 36 months
following separation.

Pay grade: Two grades lower than pay grade
in which last separated but no lower than E2.
Enlists: After 36 months following saparation.
Pay grade; E2.

Note: Enligiment within 83 days following saparaton
is prohibited. '

Rule |

Applicant: Was last separated from the
Active Army in pay grade E6 or below under
either of the following.

1. Belore 15 August 1978 with more than 10
years of sarvice for pay. (See notes 3 and 5.)
2. On or after 15 August 1978 with more than
€ years of service for pay. {See note 3.)
Enlists: After 93 days following separation.
Pay grade: As determunad by Commander,
USAEEA, but at least one grade lower than
pay grade in which last separated.
{Determination of vacancy in former MOS and
enlistment pay grade will be made by
Commandar, USAEEA.)

Notg: Enlistment within 83 days ater saparaucn is
prohibited.

Rule J

Applicant: Wes last separated from the
Active Army in pay grade E7 or above. {(See
notes 1 and 3.)

Enlists: After 93 days following separation.
Pay grade: As determined by Commandaer,
USAEEA, but at least one grade lower than
pay grade in which last separated.
{Determination of vacancy, in former MOS and
enlistment pay grade will be made by
Commander, USAEEA.)

Note: Enkstiment within 93 days afier separation is
prohibited.

Ruie X

Applicant: Was last separated from the
Active Navy, Air Force, Marine Corps, or
Coast Guard and meets the following
requirements:

1. Was in pay grade ES through E9.

a. Before 15 August 1878 with 6-or-less
years of service for pay.

b. On or after 15 August 1978 on initial
tarm or with 4-or-less years of service for pay.
(See notes 2 and 3)

Enlists: Within 24 months after separation.
Pay grade: As determined by Commander, -
USAEEA, but no higher than pay grade ES.
Enlists: After 24 months but within 30 months
following separation.

Pay grade: Ed4.

Enlists: After 30 months but within 36 months
following separation,

Pay grade: £3.

Enlists: After 36 months following separation.
Pay grade: £2.

2. Was in pay grade £4.

a. Before 15 August 1978 with 6-0r-less
years of service for pay. (See note 2.)

b. On or after 15 August 1978 with 4-or-
less years of service for pay, 1o include initial
termers with over 4 years of service for pay.
{See note 2.)

Enlists: Within 24 months after separation.
Pay grade: £4

Enlists: After 24 monihs but within 30 months
following separation.

Pay grade: E3

Enliats: After 30 months foilowing separation.
Pay grade: £2.

3. Was in pay grade E3 and either of the
following:
. a. Before 15 August 1978 with 6-or-less
years of service tor pay. (See note 2.)

b. On or atter 15 August 1978 with 4-or-
less years of service for pay. (See note 2.)
Enlists: Within 24 months after separation.
Pay grade: E3.

Enlists: After 24 months following separation.
Pay grade: E2.

4. Was in pay grade E2 with one of the
following:

a. Before 15 August 1978 with 6-or-less
years of service for pay. (See note 2.)

b. On or after 15 August 1978 with 4-or1-
less years of service for pay.

Enlists: At any time afier separation.
Pay grade: £2.

5. Was in pay grade E1 with one of the
following:

a. Before 15 August 1878 with 6-or-less
years of sarvice for pay. (See note 2.}

b. On or after 15 August 1878 with 4-or-
less years of service for pay.

Enlists: At any tima after separation.
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Pay grade: E1.
6. Had more than one of the following:

a. Six years of service for pay bafore 15
August 1878,

b. Four yoears of service for pay on or after
15 Augusi 1878, except inital termers.
Enlists: At any time atter separation,

Pay grade: As determined by Commander,
USAEEA, but ng higher than pay grade ES.
Ruie &

Applicant: Was a former officer and—

1. Has a statutory entitlement 1o reenlist. (See
para 3-11a.)

Enlists: Within 5 months after separation
from AD.

Pay grade: Enlisted grade held before
becoming an officer.

2. is entitled to reenlist. (Sea para 3-115{1).)
Enlists: Within 6 months after separation
from AD.

Pay grade: As determined by Commander,
USAEEA. '
3. Is entitied to reendist. (See para 3-116(2).)
Enlists: At any time.

Pay grade; As determined by Commander,
USAEEA.

Rule M

Applicant: Is a PS applicant with college
credits, may be enlisted under table 2-3, rule
E, if more advantageous to applicant.
Enlists: At any time after separation.

Pay grade: As shown in table 2-3, rule E.

Rute N

Applicant:

1. Was a careenst and last separated irom
the Active Army in pay grade E5 or ES,
possasses a primary MOS (PMOS) listed as a
shortage MOS for potential grade, and
otherwise is qualified for enlistment without a
waiver. {See nole 5.)

Enlista: Within 36 months after separation.
Pay grade: One grade lower than pay grade
in which last separated, with advancement to
former grade after 4 months of satisfactory
petiormance, if recommended by the field
grade commander, unless already promoted
under normal promotion criteria. (See notes 5,
6, 7. and 8.}

2. Meets raquirements of 1 above, but was
given a counseling statement for failure to
meet time-in-service requirements. {See note
5)

Enlists: Within 36 months after separation.
Pay grade: Two grades lower than pay grade °
in which last separated, with advancement to
one grade lower than former pay grﬂde after 4
months of satistactory performance, it
recommended by the field-grade commander
(See notes, 5,6, 7, and 9.)

Note' Enlistment within 93 days after separation is
prohibited. X

Rule O

Applicant: Was last separated trom the
Active Army-—

1. With an SOH of "S," in pay grade E4
through E7, and is qualtified for enlistment.
Enlists: Within 36 mpnths following
separation and enlists for a Special
Operations Unit.

Pay grade: |n which last separated. )
2. In pay grade E4 through E6 and is qualilied
for enfistmant in MOS Code (MOSC) 05C,°
11X, 12B, 31V, or 91B.

Eniists: Within 36 months following
separation and enlists for a Special
Operations Unit,
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Pay geade: One pay grade lower than the
pay grade in which saparated, with
advancement to former grade on successful
completion of MOS training and the Special
Forces Qualification Course (SFQC), and
assignment or detail to & Special Operations
Unit and tilling an authorized position.

Note: Enlistment within 83 days after separation is
prohibited if careerns!.

Notes.

1.Usendes B, C, D, E, F, G, and H only if provisions
bekow are met. (Mherwise, Commander USAEEA,
will determune the pay grade.)

& No waiver requiring approval of Commander,
USAEEA, is neaded to permit enlistment. (See table
3-8, 44, and 4-5)

b. Reenlistmant ekgibility (RE) code is RE-1,
RE-1A, RE-18, RE-1C, RE-2, RE-2B, RE-3A {only
f sgparated belore 15 August 1978}, or RE—4A. This
provision includes AE-33 when waiver authonty fo¢
time lost is balow the MILPERCEN level.

c. The person's former PMOS (ihree digit} may
be auttxwized for poleniial enkstment pay grade (E4
or below). If sg—

{1} Enlsiment for persons separated lass than 5
years will be lommer MOS, or for training in an MOS,
unger option lor which enlisted.

{2) Applicanis who have been out of the Service
for 5 years or longer will require initial entry training.
2. Those portions of rule K (other than 1 and &) will
be used only when— .

a. No wawver requiring approval of Commander.
USAEEA, is needed 1o permit enlistment.

b. Applicant recaived honorablo discharge from
laat period of active sarvice,

c. RE code is RE-1 or listed as qualified tor
enlistmant in table 3-6.
3. Applications submitted to Commander, USAEEA,
for grade delermination also will be evaluated tot
enlisiment stigibility.
4. Years of sefvice for pay will be as intkcated on
the PS applicant's lates! DD Form 214 or DD Form
215,
5 Apphcants must be approved for assignment and
the MOS must be venfied as a shortage MOS by
Force Marnagemant IMILPERCEMN).
€. If the soltker is not racommeandad for
advancement, the soldiar's commander will advise
and counsel the solher regarding reasons for deniat,
Notificabon of Lhis counsehng will be filed in the
sokfer's field personnel records. .
7. DOR for entry grade will be adjusted under AR
600-20.
8 DOR for promotion grade after 4 months will be
agjusted under AR 600-20. Effective date will be no
eartier than the date of the instrument.
9. Promotion, after 4 months of satistaciory
performance, 1o the next lugher grade: DOR and
eftective date will be the date of promotion
instrument. (DOR wall not be adjusted.)

(2) USAR.

{a) For applicants eligible to enlist with
grades held at time of last separation from
the Army, grade, title, and NCO or special-
ist status will be the same as that held on
date of separation.

{b) For applicants eligible to enlist with
grades different from those held at time of
last scparation from the Army, grade, title,
and NCO or specialist status will be com-
patible with the requirements of AR 600-20
and standards of grade authorization in AR
611-201.

b. Enlisted members of the RA on the
TDRL, later found to be physically fit, have
a statutory right to enlist in the regular en-

listed grade or the next higher regular en-
listed grade held at the time they were
placed on the TDRL (10 USC 1211{a}(3)).
(Sec chap 5, sec XV1.) The USAR extends

i6é

the same provisions to RA members re-
moved from the TDRL if the TPU sclected
has a vacancy in thai pay grade.

¢. This regulation will not place a PS ap-
plicant in a more favorable position as far as
enlistment grade than he or she otherwise
would have been entitled to hed his or her
service been continuous.

Table 3—4
Enlistment pay grades for PS personnel
(for USAR enlistment)

Rule A

Applicant: Is a former member of any of the
Armed Forces and is ineligible 10 enlist in a
higher pay grade.

Enlists: At any time,

Pay grade: E2. (See note 9.)

Rule B

Applicant: Is a former Army enlisted member,
either AC or RC.

Enlists: Wittun 30 months.

Pay grade: Same grade held when last
discharged. {See note 3.)

Rule C

Applicant: Is & former member of the Navy,
Air Force, Marine Corps, or Coast Guard,
either AC or RC.

Enliste: Within 30 months.

Pay grade: One grade lower than at last
discharge, but no lower than E3. (See notes
1.4,9 and 11,)

Rule D

Applicant: Is a former Army enlisted member,
either AC or RC.

Enlists: AHer 30 months,

Pay grade: Al least one grada iower than at
last discharge, but no lower than E3. {See
noles 2. 5, and 9))

Rute E

Applicant. Is a former member of the Navy,
Air Force, Marine Corps, or Coas! Guard,
either AC or RC.

Enlists: After 30 months.

Pay grade: At least one grade lower but no
maorg than three grades lower than at last
discharge, but no iower than E3. (See notes
2.5, 8 and 11}

Rule F

Applicant: Is an enlisted person on the TDRL
and has been found medically qualitied to
perform duties of the grade

Enlists: Within 90 days after removal of name
from TDRL.

Pay grade: Same grade held when relsased
from duty.

Rule G
Applicant: Is a former enlisted member who
was separated from active service as an Army
commissioned officer or warrant officer with
an honorable discharge or by relief trom AD
for a purpose other than to await appellate
review of a sentence, including dismissal or
dishonorabie discharge.
Enlists: Within 6 months atter separation
from AD in an oMicer status.
Pay grade: That held immediatety before
commencement of officar service without
regard to existence of grade vacancy. (See
note 7.)
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Rule H ) ‘
Applicant: Wes last separatqd f{om any _ot R
the Armed Forces as a commigsioned officer
o warrant officer, excapl those covered by
rule G above. (See note 6, and table 4-3,
kines J, K, and M.) o

Enlists: At any time atter discharge.

Pay grade: As determined by authorities
listed in note 10. {Also see notes 6 and 8.)

Rule |
Applicant: Eriists for ACASP, and authorized

enlistmant grade under this table is lower than
that authorized for the ACASP MOS by table
7-1.

Enilsts: At any time after discharge.

Pay grade: That authorized—

1. By table 7-1, no prerequisite training or BT
required.

2. Under this table, with subsequant
appointmant to grade autharized by table 7-1
on successiul completion of prerequisite
training or BT, if required.

Rule J

Applicant: Has college credits, may be
enlisted under 1able 2-3, rule E, if more
advantageous.

Enliats: At any time after discharge.

Pay grade: As shown in table 2-3, rule E.

Notes:
1. Authoriies in nole 10 below may autnorize
anlistrment in grade huekd by the person when he of
she was last discharged, it MOS held in pravious
service equals the MOS for which enlisting. It the
person s enlisting for a TPU, & vacancy in the MOS
must exist. Area commanders (See giossary) are
authorized lo delegate this authofity on 8 permissive
basis to Commanders of US Army Reserve
Commands (ARCOMS) and US Army Reserve
General Officer Commands (GOCOMSs). but not
below.
2, Aulhorities prescribed in ngte 10 below may
authorize enbsiment of the person in grade held
whan he or sha was last discharged if he of she has
fechnical or agminisirative skills neaded for the MOS
vacancy in which he or she is enksting and the MOS
is congideved a hardskill MOS (A hardskill MOS is
an MOS requinng format traming specified in the
MOS qualification sect:on of AR 611-201}
3 Applicants with PS in any component of the Army
whi @niist wilhen 24 months after discharge will be
givan a DOR of original DOR plus alapsed tme since
discharge. Those who enlist more than 24 months
atter discharge will ba given a DOR of date of
enlistment,
4. Apphcants with PS in any component of the
Armed Forces who enlist within 12 months after
thischarge will be gven a DOR of onginal DOR plus
elapsad time since discharge. Thoge who enkist more
than 12 months after discharge will be gvan 8 DOR
of date of eniistment.
5. Apphcants who enhst more than 24 months atter
date of discharge will be givan a DOR of date of
enlistment,
6. Apphcations submitted under rule H above to
authorites in note 10 below for grade datermination
will be evaluated for enfistmant ekgibiity as well.
7. Applicants will be given an adiusted DOR. The
datg will be the date of currant enligtmant,
backdaled to include that time spent in the highast
enlisted grade belore being cormmisaioned. An
example ig shown below.

a. 27 April 1869: applicant's DOR pay grade ES.

b. 27 April 1971: discharged from enlisted status
e accep! commission,

€. 2B April 1871: commissioned officar,

d. 27 Novemnber 1680: honorable discharge from
the Army as a commissioned officer.

6. 28 April 1881 enlisted in USAR, pay grace EG.

1. Apphcant speni 2 years in pay grade E8 belore
accapting commiasion. Current enlistment date is 28
April 1961; therafore, backdating eniigtmant date 10
inchude the 2 years in pay grade E& results.in a DOR
of 28 April 1079.
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B. Applicant's DOR will be the same as the date of
his ot her currant enlistimant. ’
9. Aulg A above will permit an applicant {ast
discharged from any Armad Forcae. in pay grade E1
or E2, to endist in the USAR i pay grade E2. Rule J
above will parmit enlistment in a igher pay grade
than previously held on last discharge, based on
certain conditions. However, N0 other rule within this
table authorizes enlisiment in a pay grade higher
than that hald at the tme of Jast discharge from
miktary service. Rules C, D, and E above do not
authorize enlistmant in pay grade EJ to applicants
who praviousty were discharged in pay grades E1{
and E2.

10. Authornity for grade determenalion is shown
below. .

a. Pay grades E1 through ES, when assignment
Is tor a TPU of the Setacted Reserve: Commander,
Drstrict Recruiling Command (ORC).

b. Pay grades E6 thwough ES, when assignment
is for 3 TPU of the Selected Reserve: Area
commander (see giossary). (Except for hnes F and |,
area commanders are authorzed to delegae this
authority on @ parmissive basis 1o ARCOM or
GOCOM commanders, but not batow.)

c. Pay grades £6 through E9, when assignment
is 10 tha US Army Mobilization Support Detachment
(RCPAC Augmentation): the CG, RCPAC.

d. Pay grades E1 through E7, when assignmant
is to the IRR if the enkstment is accomplhshed within
Conlingntal United States (CONUS): Commander,
Recruiting Battalon.

e. Pay grades E8 and ES. and all pay grades if
enlustment 15 to be accomplished CCNUS when
assignment is 1o the IRA: Commander, ARPERCEN.
11. The term “former member” as used here is ex-
plainad as current or past member of the Nawy, A
Force, Marine Corps, or Coast Guard, eiher AC or
RC.

in- thc RA or'USAR until: the:r PS, if any,
determined. E

a. Authorized mrsonnel with tclephomc
access to the Defense Manpower Data
Center (DMDC) may eccess for renlistment
eligibility data. (See table 3-5.) The appli-
cant must have reccived a copy of the Priva-
cy Act Statement. He or she also must have
completed and signed the DD Form
1966—series. If an inquiry is made and reen-
tistment cligibility data is favorable, process-
ing will continue. If response is unfavorable,
processing will be suspended until data can
be verified. A DD Form 214 (Certificate of
Release or Discharge from Active Duty)
and DD Form 215 (Correction to DD
Form 214 Certificate of Release or Dis-
charge from Active Duty) with RE code
and separation program designator (SPD)
code can be obtained by writing the proper
agency listed in e below.

Table 3-5
Instructions for accessing the DMDC on PS
applicants

1.  The system may be quened daily from
0700 to 1600, Pacific time, Monday
through Friday.

2 Authorized personnel may access the
system by phoning 800-538-5916 (within
California 800-682-4825) to DMDC.

Section |l
Verification and Quatification for PS
Personnel

3-6. General
This section provides guidance to qualify
and verify applicants with PS in a US
Armed Force.

a. Evaluation of applicants. Application
for enlistment from former members of the
Armed Forces will be evaluated thoroughly.
Veterans qualified for possible RA or
USAR enlistment wiil be identificd. Greater
opportunity will not be provided to PS ap-
plicants enlisting from civilian status than
given to RA or USAR members reenlisting
within their respective component.

b. For USAR only.

(1) PS personnel must meet basic eligibil-
ity requirements outlined in table 3-1 and
this section. They also must have successful-
ly completed a BT course conducted by a
US Armed Force during previous military
service,

(2) PS enlistee who have not successfully
completed a BT course during previous mil-
itary service in a US Armed Force must—

(a) Enter on 1ADT within 180 days after
enlistment in the USAR. (See para 6-7.)

(b) Successfully complete BT conducted
by the US Army.

3-7. Verification of PS

Commanders at all levels in USAREC will
emphasize the need for carly detection of
possible erroneous or fravdulent enlistment
of applicants. Applicants who are thought
to have had, or who claim tc have had, PS
in any US Armed Force will not be enlisted

3. Authorized user must provide the data
below.
a. Name.
b. Organization.
¢. Access code,
d. Last four digits of user's social
security number (SSN),

4. Data below must be provided for the PS
applicant whose reenlistment eligibility
information i1s being required.

a. SSN.

b. First four letters of last name.
¢. Separation date.

d. Branch of service from which
separated.

5. The DMDC operator will provide the
interservice RE Code (IRE) and the
interservice Separation Code (ISC) as

follows:
Code Interpretation
1 Immediately eligitie for reenlistment at
time of separation,
2 Not eligible tor immediate reenlistment.
3 May be eligible with waiver—check
reason for separation.
4 Definitely not eligible for reanlistment.

5 Not a "1 but codes 2, 3, and 4 for
submission period may have different
interpretations than above.

9 Contlicting data in file—check hard
copy records.

0 Unknown.

Code Delinition

0 Release 1rom Active Service

01 ETS.

02 Early ReleaansuHmant Relamablh-

ty
03. Early Release—To Attend Schoo!’
04 Early Release—Police Duty -
05 Earty Helease—In the National Interest

06 Early Release—Seasonal Employment.
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07 .- Eary.Release—To Teach .
08  Early Relgase—0Other (Including
~ reduction in force {RIF)}.

1 Medical Disquatifications

10 Cenditions Existing betore Service

1 Disability—Severance Pay

12 Permanent Disability—Retired

13 Temporary Cisability—Retired

14 Disability—Nonexisted Prior to Entry
Sarvice (EPTS)-No Severance Pay

15 Disability—Title 10 Retirament

16 Unqualified for AD—~Othar

2 Dependency or Hardship
22 Dependency or Hardship

4 Entry into Officer Programs
40 Officer Commissioning Programs
41 Warrant Officer Program

42 Service Academy

5 Retirement (Other than Medical)
50 20-30 Years of Service

51 Over 30 Years of Service

52 Other Categories

6 Fallure to Meest Minimum Behavioral
~or Performance Criteria

60 Character or Behavior Disorder

61 Motivational Problems

62 Enuresis

63 Inaptitude

64 Alcoholism

65 Digcreditable Incidents—Civilian or

Military
66 Shirking

68 Financial Irresponsibility

69 Lack of Dependent Support

70 Unsanitary Habits

7 Clvil Court Conviction

72 Security

73 Court Martial

74 Fraudulent Entry

75 Absent without leave (AWOL)
Desertion

76 Homosexuality

77 Sexual Perversion

78 Good of the Service

79 Juvenile Oftender

80 Misconduct (Reason Unknown)

81 Unfitness (Reason Unknown)

82 Unsuitability {Reason Unknown)

B84 BT Attrition

85 Failure to Meet Minimum Qualifications
for Retention

86 Expeditious Discharge

87 Trainee Discharge

9 Other Separation or Discharge
90 Sacretarial Authority

a1 Erroneous Enlistment or Inducnon
92 = Sole Surviving Son

93 Marnage

04 Pregnancy

95 Minority -
96 Conscientious Objector

97 Parenthood

98 Breach of Conlracl

98 Other -

b. Prior military service can be verified as
follows:

(1) RA applicants. Documents below wxll
verify PS; however, entries may appear.to
the Army recruiter or to the Prior-Service
Management Branch (PSMB),
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MILPERCEN; to be in error or the appli-
cant may dispute the entries.

{a) Original copy or carbon copy of latest
DD Form 214, dated 1 July 1979,

(b} Copy of the latest DD Form 214 ob-
tained under ¢ below.

(c) Certified copy of the original DD
Form 214 may be used, provided it agrees
with MEPCOM verification procedures.

(2) USAR applicanis.

fa} The DD Form 214 or DD Form 215
will be used to verify all periods of active

and inactive military service of the member -

before the date of his Jast separation from
active military service; however, entries may
appear in error to the recruiter, or the appli-
cant may dispute the entries. Only the origi-
nal form, the actual carbon copy, a certified
copy of the original form, or a rccords
despository copy, furnished the recruiting
official under ¢ below, is authorized for ver-
ification purpuses. The DD Form 214 or
DD Form 215 will not be used to verify RC
membership or the nature of the RC ser-
vice, after the member’s date of last release
from active military service unless recruit-
ing officials obtain a discharge order or dis-
charge certificate. Effective date of
discharge must coincide with terminal date
of Reserve obligation shown on the DD
Form 214,

(b} When the MPRJ (Field 3201 File) is
available, recruiting officials may use it 10
verify previous military service. (For exam-
ple, in-service recruiters who administer the
Active Army In-Service Recruiting Pro-
gram often have access 1o MPRIs of appli-
cants who apply for enlistment 1n the
USAR; or field recruiters may have access
to the MPRIJs of active ARNG personnel
enlisting in the USAR.)

(3) For both RA and USAR applicants,
documents below may be used to verify PS.
Copies must be furnished recruiting officials
directly or through military channels by the
records custodian for forms cited in (o)
through ().

(a/ DD Formn 13 {Statement of Service).

(b} TAGO Form 166 (Statement of Mili-
tary Service).

{e) DA Form 1569 (Transcript of Milita-
ry Record).

(d) GSA Form 6851 (Certificate of Mili-
tary Service).

(e) Certified, true copy of copy 2 of the
DD Form 214, which is filed in the service
member’'s MPRJ.

() DD Form 220 (Active Duty Report).
(See fig 3-1. This figure is located after the
tast chapter in this regulation.) This form
will serve to verify periods of active military
service.

{g) NGB Form 22 (Repon of Separation
and Record of Service), This form may be
used to verify periods of ARNG or Air Na.
tiona! Guard (ANG) service. Entries may
appear lo be in error or the applicant may

dispute the entries. If so, previous ARNG
or ANG service may be obtained by writing
the Adjutant General of the State where the
last separation from the ARNG or ANG
was cflected.

18

(h) DD Form 368 (Request for Dis-
charge or Clearance from Reserve Compo-
nent). This form may be used to obtain a
conditiona) release 10 provide for enlistment
in the RA or USAR. If so, it may be used 10
verify periods of service in the RC, unless
entries appear to be in error or the applicant
disputes the entrics. )

¢. A person may not be able to substant-
ate his PS under b above. If so, a request for
verification of PS will be submitted to the

USAREC Liaison Team located at
RCPAC, St. Louis, Mo. Such requests will
contain—

(1)} Exact name under which the person
served.

(2) Service number.

(3) Organization from which last
discharged.

(4) Type of discharge claimed.

(5) If exact dates of service are not
known, approximate dates.

d. The USAREC Liaison Team will ac-
cess the categories of PS records below. The
tean will provide documented responses di-
rectly to Recruiting Battalion operations by
mail.

(1) Army PS personnej separated more
then 4 mornths with or without an Army
Reserve obligation.

{2} Armed Services PS personnel separat-
ed more than 4 months without Reserve
obligation.

e. Request for PS verification or IRR
membership of applicants with an Army
Reserve obligation will be made by tele-
phone. Requests for PS verification of apphi-
cants without a Reserve obligation from all
Services will be made to Commander,
USAREC Liaison Team (ATTN: USAR-
CRO-PP-RL), 9700 Page Boulevard, St.
Louis, MO 63132, or direct to the proper
agency listed below.

(1) Prior Marine Corps service: For
applicants—

(a) Separated less than 4 months with or
without Reserve obligation, send request to:

Commander, Marine Corps (Code
MSRB-10)

HQ, US Manine Corps

WASH, DC 20380

(6) Separated more than 4 months with
Reserve obligation, send reguest to:

Commander Marine Reserve Forces

(Admin Activity)

+500 East Bannister Road

Kansas City, MO 64131,

Note: IT the applicant is a member of an active
Marine Corps Reserve unit, the member's Re-
serve unit maintains the DD Form 214, A ceni-
fied, true copy of the DD Form 214 may be used
to verify prior Manne Corps service.

(2) Prior Navy service. For applicants sep-
arated less than 4 months with or without
Reserve obligation, send request to:

Department of the Navy

ATTN: NMPC/036C

WASH, DC 20370.

(3) Prior Coast Guard service. For
applicants—

(a) With Reserve obligation, send request
o -
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Commandant

US Coast Guard

ATTN: G-PE

WASH, DC 20590 ) )

(b) Without Reserve obligation despite
time scparated, send request 10:

Director

National Personnel Records Center

ATTN: 6NCPMN

9700 Page Boulevard
St Louis, MO 63132,

(4) Prior RA. ARNG, or USAR lservice.
For applicants— _

fa) Separated from active military service
less than 4 months, with or without Reserve
obligation, send request to proper transfer
point or separation aclivity.

(b) Separated from active military service
more than 4 months and completely dis-
charged from military service, send request
to:

Director

National Personnel Records Center

ATTN: 6NCPMA

9700 Page Boulevard

St Louis, MO 63132,

{c) Separated from active military service
more than 4 months with Reserve obliga-
tion, send request 10:

Commander

US Army Reserve Components Personnel
and Administration Center

ATTN: AGUZ-PSE-VS

9700 Page Boulevard

St Louts, MQ) 63132-5200.

{d) Separated from active military service
and currenily a member of a TPU of the
ARNG or USAR, send request to Com-
mander, proper ARNG of USAR TPU. DD
Form 368, NGB Form 61 (Conditional Re-
lease) or FORSCOM Form 265R (Condi-
tional Release) may be used 1o verify
periods of service in the RC only.

{e} Discharged from ARNG without pre-
vious active military service, send request to
the proper State adjutant general.

{f? Discharged from USAR without pre-
vious active military service, send request to
the same address as (b above.

(5) Prior Air Force service. For
applicants—

{a}) With reserve obligation despite time
stparaied, send request 1o

Air Reserve Personnel Center

ATTN: DSFSB

Lowry AFB

Denver, CO 80250

(b} Without Reserve obligation despite
lime separated, send request to:

Director

National Personnel Records Center

ATTN: 6NCPMF

9700 Page Boulevard

St Louis, MO 63132.

f. For an applicant enlisted in the RA
when his or her last DD Form 214 is
presented, or for an applicant enlisted in the
USAR when one or more of the documents
listed in b above are presented, but alt PS
claimed for computation of basic pay can-
not be verified—
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(1) Enter verified totals of active and in-
active previous military service in item 9,
DD Form 4-series, s prescribed in table
6-2. Annotate the document that verified
the last previous military service at the top
of the document with date, place, and peri-
od of current enlistment. Return document
to enlistee after annotation before his ot her
departure from the MEPS. Send copy of the
venfying documents with each copy of the
DD Form 4—series.

(2) After the person arrives at the first
duty station, custodian of his or personne!
records will attempt to verify the PS
claimed, but not substantiated, from the
proper addressee in ¢ above, If verification is
received, the custodian will—

{a) Place verification in the member's
MPRJ.

{b) Take action to correct and update the
member's personnel records, reflecting a re-
vised pay cntry basic data (PEBD).

{3) Recruiting officials must assure that
persons being processed for enlistment have
been granied a conditional release from an-
other RC, have been issued a discharge cer-
tificate, or will be issued a discharge
certificate on the day before the date of en-
listment in the USAR. An applicant for
USAR enlistment may state that he or she
was discharged recently from the Active
Army when, in fact, he or she may have
been separated and assigned to the IRR.
Members of the IRR may be voluntarily
transferred to units of the Selected Reserve.
(See AR 140-10.) They are never dis-
charged from the IRR for immediate enlist-
ment in the Sclected Reserve. Provisions
exist by which a member of the IRR, who is
within 90 days of ETS, may reenlist imme-
diately with concurrent reassignment 10 a
unit of the Selected Reserve. (See AR
140-111, chap 7.)

3-8. RE codes

Request verification of PS RE codes from
agencies listed in paragraph 3-7e. (Sce table
3-6.)

Tabie 3-6
Armed Forces RE codes, RA RE codes

Code: RE-1

Applies to: Parsons who were fully qualified
when last separated.

Eligible: Fully qualified for enlistmant.

Code: RE-1A

Appflies to: Persons with over 6 years of
sarvice (of pay {over 4 years secvice for pay if
separated on or after 15 August 1978),
Ellgible:

1. Fully qualified. but ineligible to enlist within
93 days after date of separation.

2. Fully qualified for enlistment in USAR.

Code: RE-18

Applles to: Persons who have not been
tested to verify PMOS during current term of
sarvica or were tested and had not received
test score at time of separation it separatad
on or before 31 Jan 83

Eligible: Fully qualified for enlistimant.

Code: RE-18

Applies to: Persons who were fully qualified
when last separated; however, reanlistment
was not authorized at time of separation
under strength management program if
separated after 31 Jan 83,

Eligible: Fully qualified for enlistment.

Code: RE-1C

Applles to: Personnel separated who do not
possess scoras of 90 or higher in any three or
more aptitude areas of the ASVAB, if tested
before 1 Oct B0, or scores of 85 or higher in
any thvee of mose aptitude areas of the
ASVAB, if 1ested on or atter 1 Oct 80.
Eligible: Fully qualified for enlistment
provided otherwise qualified.

Code: RE-2

Applies to:

1. Persons separated belore completing a
contracted period of sarvice whose
reenlistment is not contemplated.

2. Persons separated for pregnancy under
AR 635200, chapter 8. -

Eligible; Fully qualified for enfistment.

Code: RE-2A

Applias to: Persons with over 6 years of
service tor pay separated before 15 August
1978, who have incurred an additional service
requiremant and who decline to meet this
requirement through reenlistment or
extension.

Eliglble:

1. Fully qualified, but ineligible to enlist within
93 days after date of separation. {(Grade
determination by Commandar, USAEEA.) (For
RA enlistment.)

2. Fully qualified for enlistment in the USAR.

Code: RE-2B

Applies to: Persons who were fully qualified
when last separated. However, reenlistment
not authorized at time of separation under
enlisted year group management plan.
Efigible: Fully qualified for enlistment.

Code: RE-2C

Applies to: Persons who were fully qualified
when last separated. However, reenlistment
not authorized at time ot separation under
reenlistmant control policy.

Eliglble:

1. Fully qualified, but ineligible to enlist within
93 days after date of separation. (For RA
enlistment.)

2. Fully quaiified for enlistment in the USAR,

Code: RE-3

Applles to:

1.__Persons who are not qualitied for
continuagd Army service, but the
disqualdication is waivable.

2. Person with "“Trainge Dtscharge Program
TP —Overweight noted in remarks biock
of DD Form 214,

Ellgible: Ineligible for enlistment unless a
waiver is granted. [Persons with
“TDP—overweight” noted on DD Form 214
are eligible for USAR enlistment/er
reenlistmant without waiver for RE-3 code.
Howsever, applicant must meet standards of
AR 600-9.] Two-yesr waiting perod not
required for overweight (TOP) i applicant -
meets AR 600-9 for RA or USAR enlistment.
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Code: RE-3A

AppHes to:

1. Persons who do not possess scores of 80
or higher in any three or more apfitude areas
of the Army Qualifications Battery (AQB) or of
the Army Classification Battery (ACB). :
However, this coda is no longer usad for this
disgquakfication. )

2. Persons with over 4 years of service for
pay who have incurred an additional service
requirement and who decline to meet
additional setvice through reenli$tment or
extension, and were separated on or after 15
August 1978,

Elgible: Fully qualified for enlistment, it
mental requirements of table 3-1 can be met.
PS mental requirements are nonwaivabls.

1. Fully qualified, but ineligible to enlist within
93 days after date of separation. (Grade
determination by Commander, USAEEA) for
RA enlistmant,

2. Fully qualified for enlistment in USAR.

Code: RE-3B

Applles to: Persons who have lost time
during their last period of service.
Eligible: Ineligible for enlistiment uniess a
waiver is granted.

Code: RE3-C

Applies to: Persons who have completed
over 4 months of service who do not-meet the
basic eligibility pay grade requirements of AR
601-280, chapter 2, or who have been denied
reenlistment under the Qualitative Retention
Process under AR 600-200, chapter 4.
Eliglble: Ineligible for enlistment unless a
waiver is granted.

Code: RE-4

Applies to: Persons separated from last
penad of service with a nonwaivable
disqualification. {Includes perscns baing
separated with a DA Bar 10 Reenlistment in,
eflect.}

Eliglble: |neligible for enlistment. Exceptions
1o this policy may be found in table 4-1, line
W, footnotes 3 and 4.

Code: RE—4A

Applies to: Persons who did not meet basic
eligibility citizenship requirements of AR
601-280, chapter 2, at time of iast separation
from AD.

Elgible: Fully qualified for enlistment, if
citizenship requirements of table 3-1 can be
met. Citizenship requirements are
nonwaivable.

Code: RE-4R

Applies to: Enlisted personne| after 20-or-
more years Active Federal Service (Sec 3914~
or 3917, title 10, United States Code).
Eligible: !neligible for enlistment.

US Navy and US Coast Guard RE codes

Code: RE-1 ‘
Applies to: Eligible for reenlistment.
Elgible: Fully quakfied for enlistment.

Code: RE-1

Applles to: Recommended for preferrecl
reenlistment.

Efigiiie: Fully qualified for anlrslment.

Code: RE-3A
Applies to: Alien.

19


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


Eligibie: Fully qualified for enfistment i
citizenship requirements of table 3-1 can be
met. Citizenship requirements are
nonwaivable.

Code: RE-3B

Applles to: Parenthood or pregnancy.
Ellgible: Fully qualified if dependancy waiver
not required.

Code: RE-3E
Appliss to: Inducted or enlisted in error,
Ellglble: Fully qualified for antistment.

Code: RE-3M
Applies to: Marriage.
ENgible: Fully qualified for enlistment.

Code: RE-3T
Applies to: Overwaight or ovarhieight.

Eligible: Fully qualified for enlistment it height

and weight standards are mat.

Code: RE-3U
Applles to: Discharged because of minority.
Eligible: Fully qualilied for enlistment it age
critena is met.

Code: RE-3X
Applles to: Motion sickness, nonswimmer.,
ENgible: Fully quabfied for enhstment.

Code: RE-3C

Applies to: Conscientious objector.
Ellgitle: Insligible for enlistment untess &
waiver is grantad.

Code: RE-30

Applies to: Demonstrated dependency or
hardship but not qualified hardship discharge.
Ellgible: Ineligible for enlistment uniess a
warver is granted.

Code: RE-3G

Appliea to; Condition {not physical disability)
interfering with performance of duty. ‘
Elgible: Ineligible far enlistment unless a
waiver is granted.

Code: RE-3H

Applies to: Hardship discharge.
Eligibte: insligible for enfistment uniess a
waiver is granted.

Code: RE-3K

Applies to: Disenvolled from Naval Academy
or other officer program; not considered
qualified tor enlistment.

Eligible: Ineligible for enlistment unless a
waiver is granted.

Code: RE-3L

Applles to: Favorable recommendation of
board that directed separation.
Eligible: Ineligible for enlisiment unless a
waiver is granted.

Code: RE-3N

Applies to: Imponance 1o national health,
safety, or interast.

Ellgible: !neligible for enlistment unless a
waiver is granted.

Code: RE-2P

Applies to: Discharged bacause of physicaf
disability,

Eliglblq: Inaligible for enlistment unless a
Wwalver is granted.

Code: RE-30Q

Appiles to; Disquaktied {or olficet candidete
lraining.
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Etigitie: Inaligible far enlistment untess &
waiver is granted.

Code: RE-3R : _
Applies to: Professional growth criteria, not
currently qualified.

Eligible: inelgible for enlistrent unless a

waiver is granted.

Code:; RE-3J (Coast Guard only)

Applles to: Eligible for reenlistment except in
aviation ratings.

Eligible: Fully qualified tor enlistment in other
than aviation ratings.

Code: RE-3S

Appiles to: Sole surviving persons.
Eligible: Inelgible for enlistment unless a
waiver is granted.

Code: RE-3V

Applies to: Overage for aclive service.
Eligible: ineligible for enlistment uniess a
waiver is granted.

Code: RE-2
Applies to: ineligible for reenlistment.
Eligible: Inaligible for enlistment (see note).

Code: RE4
Applles to: Ineligible for reenlistment,
Eligible: Ineligible for enlistrent (see note).

US Alr Force RE codes

Applies: if separated before 1 July 1976,
Codes: RE-1, RE-12, RE-3/93, RE-13, and
RE-14.

Eligible: Fully qualified ior enlisiment and for
reenlistment.

Codes: RE-2

Eligible: inebgible for enstment uniess
waiver is granted.

Applles: If separated after 1 July 1976,
Codes: RE-1, RE-1J, RE-1L, RE-1M,
RE-1N, and RE~1P.
Eligibte: Fully qualified for enfistmeant,
Codes: RE-1K, RE-10Q, and RE-1R,
Eligible: Inelgible for enlistiment unless
waives is granted,
Codes: RE-2.
Ellgibte: Inghgible for enlistmant; no waivers
granted. {(See note.)
Codes: RE-3
Etigihle: ineiigitle for enlistment; exceptions
are as follow:

1. Requires determination by USAEEA for
RA gnlistment.

2. Fully qualtied for enhstment in the
USAR.
Codes: RE-4.
Efigible: ineligibie for entistment unless
waiver is granted.
Codes: Any other code.
Eligibie: Ineligitle tor enlistment or
reenlistment.

US Marine Corps RE codes

Code: RE-3E )
Applies to: Failure to mest education

erequisites. ‘ )
glgfblo: Fully quakfied for anlistmant if

education criteria mat.

Code: RE-3U _
Applies to: Erroneous enkistment,
Eligible: Fully qualified for enlistment.

Code: RE-3W

Applies to: Discharge for pregnancy of
parenihood. . )
Eligible: Fully qualified far enlistment it
dependancy waiver not required.

Code: RE-3B .

Applies to: Restricted assignment,

Eligible: Insligible for entistment unless a
waijver is grantod. .

Code: RE-IC

Applies to: Reenlistment authorized by
Commandant Marine Corps only.
Eligible: ineligible for enlistment unless a
waiver is granted.

Cade: RE-3D

Applies to: Failure to meet disciplinary
standards.

Eligible: [neligibie for enlistment untess a
waivef is granted.

Code: RE-3F

Applles to: Falure to complete recruit
training because of lack of aptitude.
Eligible: Ineligibie for enlistment unless a
waiver is granted.

Code: RE-3H

Applies to: Hardship or dependency
discharge.

Eligible: Ineligibte for enlistment unless a
waivar is granted.

Code: RE-3J

Appties t0: Failure to maet minimum
proficiency mark.

Eligible: Ineligible for enlistiment unlgss a
waiver is granted.

Code: RE-30

Appiles to: Relused assignment orders
becausa of insufficient obligated active duty
remaining on current enlistment.

Eiigible: Ineligidle for enlistment unless a
waiver 1§ granted

Code: RE-3P

Applles to: Fallure to meet physical
standards.

Elgible: Ineligible for enlistirnem uniess a
waiver is granted,

Code: RE-3R

Applies to: Rank reappoiniment restrictions.
Eligible: Ineligitle for enlistment unless a
waiver is granted,

Code: RE-1
Applies to: Eligible tor reanlistment.
Eligible: Fully qualified for enkistment.

Code: RE-1A .
Applles 1o: Eligiblg for reenlistment.
Eligible: Fully qualified for enlistment.

Cods: RE-3A

Applleq to: Faiure 10 meet area aptitude
prerequisites.

Eligie: Fully qualified for anlistment if
mantal cnena met.
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Code: RE-3S

Applies to: Sole suniving son.

Eligibte: Ineligible for enlistment uniess &
waiver is granted.

Code: RE3-T

Applies to: Falure 1o complete Oversea tour.
Eligible: naligible tar enlistrment unless
waiver is granted.

Code: RE-2
Appiles to: inehgible for raanistmant.
Eligible: ineligible for enlistmant (ges note).
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Code: RE4
Applies to: ingligible for reanlistment.
Elligible: Ineligible for enlistment (see note).

Note: If Recruiting Battakon datermenes that an RE-2
or RE-4 rssued by another Service would have
resulted In the issuance of an RE-J or fully qualitying
RE code by the Army, then the applican! may be
pormitied 1o apply for o waver.

3-9. Determination of USAR
enlistment eligibility

a. USAR enlistment eligibility of a per-
son who does not meet requirements of b
below, or whose last period of military ser-
vice ended with a discharge from an AD
status, must be determined before the enlist-
ment agreement is completed. if the person
was discharged from AD status, the
RE~code and SPD will be obtained or writ-
ten request will be sent 10 the agencies listed
in paragraph 3-7e. The person is incligible
to enlist or reenlist in the USAR if he or she
was discharged from an RC and does not
meet requirements of b below.

b. Dctermination of RE code and SPD is
not required for—

{1) A person transferred from the Active
Army to the IRR to complete 2 statutory
obligation, who later secks assipnment to a
USAR TPU.

(2) A person, with a remaining statutory
obligation, who secks direct assignment to a
USAR TPU on release from AD with the
Active Army instead of mandatory assign-
ment 1o the IRR.

(3) A person whose last term of military
service ended with an honorable discharge
from an RC if—

e} The person was in a mobilization
readiness category at the time of discharge.

{b) A bar to reenlistment in the RC was
not in effect,

(c} The person was otherwise fully quali-
fied to reenlist immediately in the RC from
which the discharge was being cffected.

3-10. Correction of Army RE codes
The applicant will submit a request for cor-
rection in writing to Commander,
USAEEA, 9700 Page Boulevard, St Louis,
MO 63132-5295. Information or evidence
may show the code is incorrect. If so, a
copy of the DD Form 214 must accompany
the request. PS Army personnel will be ad-
vised that RE codes may be changed only if
they arc determined to be administratively
incorrect.

3-11. Eligibility of former officers for
RA enlistment

e. Former Army officers with siatutory
entitlement under section 3258, title 10,
United States Code (10 USC 3258), will be
enlisted in their former RA enlisted pay
grades if they apply within 6 months of sep-
aration from AD as an AUS commissioned
officer or warrant officer. (See para 1-85(1).
Those who apply later than the sixth month
after separation as a commissioned officer or
warrant officer are not elsglble for
enlistment.

b. Former Army officers (commissioned
and warrant) who are not entitled under 10
USC 3258 are not eligible to enlist unless
they meet (1) or {2) below. This is regard-
less of the time afier separation form officer
status,

{1) Former Army officers who—

(a} Were separated as Regular enlisted
members of the Navy, Air Force, Marine
Corps, or Coast Guard 1o enter AD as an
Army Reserve commissioned officer or war-
rant officer.

(b) Apply within 6 months of separation
from officer status.

(2) Former Army officers who—

(a) At any time in their service, received
the Medal of Honor, Distinguished Scrvice
Cross, the Silver Star, or an equivalent dec-
oration awarded by one of the other
Services.

{b) Apply within 6 months of separation
from officer status.

¢. Former officers who were separated
from the Navy, Air Force, Marine Corps,
or Coast Guard are not eligible for
enlistment.

d. Requests under a and b above will be
sent to Commander, USAEEA, 9700 Page
Boulevard, St Louis, MO 63132-52950.

{1} Such persons will be enlisted without
regard to—

{a) Age.

(b} Length of service,

{¢) Number of dependents,

{d) Mental qualification.

{e) Physical disqualification incurred or
having its inception in line of duty.

(/) Without regard to the existence of a
vacancy in the proper grade.

(2) Enlistment will be in the grade held
in the RA cnlisted status before receiving
USAR commissioned officer warrant officer
status or E-5, whichever is higher.

{3) Request for a higher prade for enlist-
ment will be made only in exceptional cases.
Reentry in pay grades E-8 or E-9 may be
reccommended only when the applicant pre-
viously held that grade.

(4) Minimum documentation required is
in table 4-4, line Y,

Chapter 4
Waivable and Nonwaivable
Enlistment Criteria

Section |
Waivabie and Nonwaivable
Disqualifications

4-1, Moral and administrative
disqualifications.
Commanders at all levels of command de-
termine if waiver requests warrant favorable
consideration through—

a. Questioning.

b. Investigating.

c. Counseling.

d. Gathering proper documents and
waiver request information.
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4-2, Listings of disqualifications.

a. Table 41 lists moral and administra-
tive disqualifications for which waivers may
be submitted. Table 4-1A lists typical minor
traffic offenses. Table 4~1B lists typical mi-
nor non-traffic offenses. Table 4-1C lists
typical misdemeanors. Table 4 1D lists typ-
ical felony offenses.

Table 41
Waivable moral and administrative
disqualifications

Line A

Disqualification: AWOL or lost time during
last period of military service,

Applicants: Prior service.

Line B

Disgualification: Receiving disability penston
or compensation that was authorized at time
ot separation, {(See chap 5, secs X1V and XV.)
Applicants: Prior sorvice.

Line C

Disqualification: Civil court conviction or
adverse juvenile adjudication for six or more
minor traffic oHenses during a 1-year period. .
(See table 4-1A.)

Applicants: As shown below.

1. Nonprior service and prior service.

2. For Officer Candidate School (OCS) and
Warrant Otiicer Flight Training (WOFT)
applicants, see table 4-5, notes 1 and 2.

Line D

Disqualification: Civil courl conviction or
adverse juvenile adjudication for two or more
minor non-tratfic otienses. (See table 4-1B).
Applicants: Nonprior service and prior
sevice.

Line E

Disqualification: Civil court convictions ar.
adverse juvenile adjudication for one of more
misdemeanors. (See table 4-1C)
Applicants: Nonprior service and prior
service.

Line F .
Disquallfication: Civil court conviction or
adverse juvenile adjudication for one of more
juvenile felony otfenses. (See table 4-10.)
Applicants: Nonprior service and prior
service.

Line G

Disqualification: Under civil restraint
consisting solely of “unconditional suspended
sentence” or “unsupervised unconditional .
probation.” (See para 4-130(5) for explanation
of this civil restraint.) This disqualification is to
be considered in conjunction with lines C.
through F above.

Applicanta: Nonprior service and prior
service,

Line H
Disqualification: Court conviction or juvenile’
adpudication for one adult felony and no more
than cne of the following:

(a) Two misdemeanors,

{b) One juvenile felony ang one
misdemeanor.

(c) One juvenile telony and two mmor noh-
traffic convictions.

(d) One misdemeancr and two mmor non-
tratiic conviction.
Applicants: Nonprior service and prtor
service.
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Line )

Disquaiification: Applicants who have
entered a plea of guilty or *nolo contandere™
that was accepted by the court, despite later
processing in the same case, to permit
dismissal of the charge, based on any of the
following:

1. Absence of later violations.

2. Evidence of rehabilitation.

3. Satisfactory completion of a period of
probation or Supervison.

Applicants: Nonprior sefvice and prior
senace.

Line J

Disqualification: Formar enlisted member of
the RA who last served on AD as a
commissioned officer or warrant officer and
who does not have a statutory entiliement to
enlist. (See paras 1-8 and 3-11b)
Applicants: Prior sarvice.

Line K

Disqualification: Applicanls previously
discharged from the USAR with a Bar to
Reanlistment in effect and with less than 18
qualitying years of service for retirement. (See
table 4—4, line R.} (Apphcable to USAR only.)

Applicants; Prior service.

Line L

Disqualification: Last discharge by reason of
hardship or dependency.

Applicants: Pnor service.

Line P

Disqualification: Last separated from any of
tha Armed Forces on the basis of one of the
following:

1. Being a sole surviving person

2. Applying for enlistment as a sole surviving
person.

Applicants: Nonprior senvice and prior
sarvice.

Line G

Disqualification: Apphcants having a history,
or possible history, of alcoholism, or have
heen rehabiltated for a period of 1 year (For
RA, see nole &)

Applicants: Nonpnor service and pror
sarvice.

Line R
Disqualification: Applicants previously
discharged from an Armed Service by reason
of physical disability as a result of findings by
a physical evaiuation board, who were not
entitled to severance pay and who provide
medical gvidence showing successiul
remedial reatment has corrected the medical
conditions or physical defects that caused the
physical disability discharge. This includes
partially disabled. combat-wounded velerans
who were separated (not retired) from active
service and who have met conditions of
chapter 5, section XIV. Veterans
compensation must be wawved.
Applicants: Prior service.

Line M

Disqualification: Former Army members
whose DD Form 214 includes one of the
foltowing notations:

1. Paragraph 9 or 20, AR 615-120 apples
2. Paragraph 8, AR 601-210 apples.

3. Tables 2-2 or 2-3, AR 601-280 applies.
Applicants: Prior sernce (see note 1).

Line N
Disqualification: Applicants whose OO Form
214 includes one of the following notations:

1. EM does not meet prescribed standards for
retention.

2. Adjudged a youthful offender.

3. AFR 39-14 and letter AFPMP—4H, 20
March 1950, subject: Discharge of Physically
Disqualified Airmen for Convenience of the
Government.

4. Barmed from reenlistment, paragraph 8¢ AR
635-200. DA message 776287 dated 2 Aug
66.

5, Paragraph 9, AR 601-210 applies—AR
600-37 complied with,

6. Section Vill, chapter 1, AR 601-280
apphes.

Applicants: Prior senice {see note 1).

Line O
Disqualification: Last separated from the
Army under AR 615-364, AR 835-204; or
chapter 11, AR 635-200; AR 615-366 or AR
635-206: paragraphs 4a and b, 5, or 6, AR
615-367, AR 535-220, chapter 9, AR
635-2C0: AR 615-368 or AR 835-208; and
AR B15-369 or AR 635-208; and chapter 13,
AR 635-212, less line E. table 4-3. These
nclude individuals discharged by reason of
civil court conviction, fraud, unfitness,
unsuitability, misconduct, for the good of the
sarvice, eroneous enlistment or reenlistment,
and unsatistactory performance.
Applicanis: Pnor service (See note 1).
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Line S

Disquaitfication: See table 2-1, rule F, or
table 3-1, rule F, lor waivable and
nonwarvable dependency disqualifications.
{See glossary for expianation of term
“dependent.”)

Applicants: Nonprior service and prior
service.

Line T

Disqualification: As foliows:

1 PS applicants who previously were
conscientious objectors, but who no longer
are conscenious objectors.

2. NPS applicants who were classified as
conscientious objectors by the Selective
Service, who no longer are conscientious
objectors.

Applicants: Nonprior service and prior
sarvice.

Line U

Disqualification: Applicants with PS who do
no! meet prior grade and service ¢rifernia of
table 3-1, rule H.

Applicants: Prior service,

Line ¥

Disqualitication: For RA—PS (Army and
other Services) applicants whose RE code is
RE-2C o who 6o not meet prior grade and
service cnteria of table 3-1, rule H, but who
meet one of the foliowing requirements:

1. Have completed more than 6 months but
less than 3 years of active sarvice with
service characterized by entry on DD Form
214 as honorable,

2. Can provide documentary evidence that
they have declined promotion to remainin a
certain duty or MOS or have not received
equitable opportunity for promotion
consideration.

Applicants: Prior service.

1 APRIL 18685 UPDATE = AR €01-210

Line W ‘
Disqualification: Personnel last discharged
from the Active Army and coded RE—4 only on
the basis of time lost or a nongualifying PMOS
score. (See notes 3 and 4.)

Applicants: Prior service.

Line X

Disqualification: Applicants who received
one or more convictions by military ;quns-
martia! during last penod of active military
sorvice. (See nole 7 concerning waiting
penod.}

Applicants: Prior service.

Line ¥

Disqualification: Applicants who were denied
reenlistment at ime of last discharge from
active service under AR 601-280 and
qualitative screening process. (See table 4-4,
lings, K. L, and M)

Applicants: Prior service.

Line Z

Disqualification: Enlisted personnel who
nave recewved disability sevarance pay (See
note 2.)

Applicants: Pricr service.

Line AA

Disqualification: Former membpers of any of
the US Armed Forces last discharged under
the Trainee Discharge Program or Expeditious
Discharge Program (See table 4. line P
{See note 6.}

Applicants: Prior service.

Line AB

Disqualitlcation: Persans who profess
conscientous obpechons or rehgious
convictions at tme of appiication lor
enhstment, which precludes unrestricted
assignment, and who desire 1o enlist as
noncombatants {See table 4-4, ine J)
Applicants: Nonpnor service and prior
senvice.

Line AC

Disqualification: Crnl court conviction or
adjudication related to possession or use of
cannabis (marijuana). (See note 5.)
Applicants: Nonprior service and pnoc
service

Line AD

Diagualification: Applicants for the PRP and
other identified critical or sensitive positions,
to include those in CMF 95, if applicant has
used cannabis during the 90-day penod
before application for enlistment. (See nota 5.)
Applicants: Nonprior service and prior
service.

Line AE

Clsqualification: For RA—Last separated
from the US Army (AC or RC) with a general
discharge under honorable conditions. (See
table 44, fine K.)

Applicants: Priof service.

Line AF

Disqualification: For USAR—Laest discharged
from the Active Army with a general discharge
under honorable conditions, provided the RE-
Code and SPD are wawvable. (See table 44,
line X.}

Applicants: Prior servica.
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Line AG .
Disqualification: ARNG or Army Reserve
discharged with one.or more courts-martial
during last period of sarvice or was
discharged with disquatifications. (See table
4-4, line W.)

Applicants: Nonprior service and prior
service.

Line AH

Disquaiification: Applicant last discharged
from the Army for drug or alcohol abuse. or as
rehabilitation failure during last period of
sarvice. {See 1able 4-4, rule U )

Applicants: Prior service.

Line Al
Disqualification: Applicant discharged or
transferred from a TPU to IRR or Inactive
National Guard (ING} for reasons of apathy.
nonparticipation, TOP, or Expeditious
Discharge Program (EDP). {See table 4—4, rule
V)

Applicants: Prior service.

Line AJ

Disquallfication: Applicant last discharged for
failure 1o meet procurement medical fitness
standards.

Applicants: Prior service.

Line AK

Disqualitication: For RA apphcants last
separated with one or more Arhicles 15 duning
his or her last term of enlistment. {See table
4-4, Iine ¥Z )

Applcants: Pror service.

Notes

1. Some references grven in ings M, N, and O are
obsolete However, these references still apply to
persons separatad from AD when these requlations
ware in effect.

2 Parsons separated with entitlernents 10 disability
sevarance pay as shown in ing Z above may be
processed tor a medical warvar under lable 44, ine
A

3. Applicants given an RE-code of 3 or 4 at time of
last discharge from the Actuve Army on the basis of
mamage. pragnancy, paronthood. or custody of
mingr children are 10 be processed for enlistment In
the USAR as If they are coded RE-2, provided they
are otherwise qualified. Applicants who where 1ast
discharged under these situations will have the
following SPDs.

a. Before 1 July 1374 as shown below.

M 220

{2) 221

{3) 222

b.  After 1 July 1974, as shown below.

(1) KDC.

(2) KODF.

(3} KDG.

4, Applicants who were discharged from the Active
Arrry by reason of not mecling medica: fitngss
slandards at tmae of eniistment or 1Induction who
were coded RE—4 should be processed as if they
ware coded RE-3. These applicants will have an
SPD of 375, KFN. or KFM.

5. Limited pre-service use of cannabis {manjuana)
will no! be a disqualfier for enlistment. However,
chronie cannabis {marijuana) use end psychological
dependence (a3 explained tn AR 40-501} 15 a
drsqualitying condmion for anlisimant. (Seo tabte 4-2.
kne S)

a. A wawer wil be required to permit enlistment
tor the Personnel Relability Program (PRP) and
other identitied crical and sensiive positons.
Carear management field (CMF) 95 and positions
coverad in AR 50-5 and AR 50-6 or other MOSs as
announced by HQDA, are included. The
MILPERCEN security interview will request wawers
from MILPERCEN by telaphone.

b. A waivar for enlisimant is parmtted for
adjudicalion ratated to cannab+s (marijuang) only

when the conviclion was for use of possession. A
waver 1S not permitted for conviclons invohang sale
or trafficking of cannat:s {manjuana) or any other
controllod substance. (See table 4-2, line P.}

& Requasts for waiver may not be submitted until a
2-year pencd has elapsad since discharge, If a
discharge was recoeived for pregnancy. if not a sole
parent, or pverwaight, applicant may be processed
for a waiver if otherwise qualliod. without waiting the
2-year period. A sole parent 1s not oligide for
enhsiment,

7 Requests far wawver may not be submutted earlier
than 2 years ater the date of conviction.

Table 4~1A
Typical minor traffic otfenses

Note. The I:s1 of typical rminor offenses shown in this
lable 15 a guide. 111 nol practical 1o st ali minor
trathic oftenses Treal offenses below as minor trathic
offenses despie tharr classification under Slale law
ard whether the determunation 15 deemed a
conviclon or adjudicaton under State law. Offenses
ot a similar nature and traffic oftenses treated as
minor by law enforcement agencies of the State
where the offense was comm:tied should be treated
as minor.

Item/Minor traffic offenses

1. Blocking or retarding traffic.

. Careless driving,
. Crossing yellow hne, driving left of center.
. Disobeying tratic lights, signs, or signais.

2

3

4

5. Dnving on shoulder
6 Drving uninsured vehicle
7. Driving with blocked vision.
8

Driving with expired plates or without
plates.

9. Driving without icense or with suspended
or revoked lcense.

10. Driving without registration or with
impraper registration.

11, Dnving wrong way on one-way street.
12. Failure to comply with officer’s direclive.
13. Failure to have vehicle under control.
14. Failure to keep right or in line.

15. Failure to signal.

16. Failure to stop or yield to pedestrian

17. Failure to submit report after accident.
18, Failure to yield nght-of-way.

19 Faulty equipment, such as delective
exhaust, horn, lights, mirror, mutfler, signal
device, steenng device, tall pipe, or
windshield wipers.

20. Following too closely.
21. Hitchhiking.

22. Improper backing, such as backing into
intersection or highway, backing on
expressway, or backing over crosswalk.

23. Improper blowing of horn.

24. Improper parking, such as restricted area,
fire hydrant, double parked, or parking
meter violations.

25. Improper passing, such as passing on
right, passing in no-passing zone, passing
stopped school bus, or passing a
pedeastrian in crosswalk,
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26. Improper tum.

27. Invalid or unofficial inspection sticker:
tailure to display inspection sticker.

28. Leaving key in ignition.

29. License plates improperly displayed or not
displayed.

30. Operating overloaded vehicle.
31. Racing, dragging, or contest for speed.

32. Reckless dnving. {Considered a minor
traffic oHense when the fine is less than
$100 and no confinement.)

33 Speeding.

34. Spinning wheels, improper star,
zigzagging, or weawving in tratfic.

Table 4-1B
Typical minor non-tratfic offenses

Notg. The it of typica! minar non-traffic offenses
shown n ths table 15 intended as a guige. I1 does
1ol I:$1 @l minor non-trathic ofanses vahd for all
States Treat offenses below as minor non-tratfc
offenses despre thev classification under State law
and whether the determination 1s deemed as
conviclion or adjudication under State law of the
State where the oflense was committed. Offenses of
a simiar nature should be treated as minor oHenses.
In doubtful cases. apply this rule: if Lhe maximum
confingment under 10zal law 15 4 months or less, the
offense should be treated as minor.

1. Abuswve language unter ciicumsiances
likely to provoke breach of peace.

2 Carrying concealed weapon (other than
firearm); possession of brass knuckles.

. Curfew viotation.

. Damaging road signs.

. Discharging firearm through carelessness.
. Discharging firearm within municipal limits.

. Disobeying summons.

X ~ N o s W

. Disorderly conduct; creating disturbance;
boisterous conduct.

<o)

. Disturbing peace.

10. Dnnking liquor on train (other than club
car)

11, Ovunk in public; drunk or disorderly.
12. Dumping refuse near highway.

13 Fighting or taking part in affray.

14, Fornication.

15. lllegal betting or gambhng; operating
illegal handbook, raftie, lotlery, or punch
board; matching cockiight.

16, Jumping turnstile {to include those States
that adjudicate jumping a turnstile as petty
larceny).

17 Juvenile adjudications, such as beyond
parental control, incorngible, runaway,
truant, or wayward.

18. Killing domestic animai.

19. Liquor: unlawful manufacture, sale,
possession, or consumption in public
place.

20. Loitering.


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


21. Criminal or malicious mischief, such as
painting water tower, throwing waterfilled
_ balloons, throwing rocks on highway,
throwing missiles at athletic contests, or
throwing objects at vehicles.

. Nuisance, committing.

N

. Poaching.

24. Purchase, possession, or consumption of
alcoho! beverages by minor.

25. Removing property under ken.

26. Rgmoving property from public grounds.
27. Robbing orchard.

28. Shooting trom highway.

28, Shooting on public highway.

30. Simple assault.

31. Throwing glass or othar materiaf in
roadway.

. Trespass on propenty.
. Unlawful assembly.
. Using or wearing unlawful emblem.

288

35. Vagrancy.

36. Vandalism, such as injuring or defacing
public property or property of another, or
shooting out streetlights.

37. Violation of fireworks law. .

38. Violation of fish and game laws.

Table 4-1C
Typical misdemeanors

Note: The kst of typical misdemaanars shown in this
table is a gwde (sea nole). It is not practical to hist all
misdemeanors valid for all Stales. Treat offenses
below as misdemeanors despite their classification
under State law and whather the determmation s
deemed as convittion or adjudication under State
law in the Slate where the offense was committed.
Treat oftenses of comparable senousnass as
misdemaancrs. tn doubtful cases, apply this rula: if
the mearmum confinement undar local law exceads 4
months, but does not exceed 1 year, treat the
offense as @ misdemeanor. Offenses of possassion,
use, or sale of narcotics are treated as felony-type
offenses despite maximum confinement under local
law. (See item 25, table 4-10.)

Hem/Misdemeanors

1. Adultery.

2. Altered driver's license.

3. Assauit consummated by batiery.

4. Being in place where narcotics or habit-
forming drugs are being used.

5. Bigamy.

6. Breaking and entering vaehicle.

7. Burning draft card.

B. Check, worthless, making or uttering, with
intent 10 defraud or deceive ($100 or
less).

9. Conspifing to commit misdemeanor.
10. Contributing to delinquency of minor.
11. Desecration of American fiag.

12. Desecration of grave,

13. Driving wh}le drugged or intoxicated, or
driving while ability impaired.
24

14. Failure to stop and render aid after
accidant.

15. False bomb threat.
16. Glue and paint snitfing.
17. Indecant exposura.

18. Indecent, insulting, or cbscene language
communicated to a femate directly of by
telephone.

19. Leaving scene of accident {hit and run).
20. Looting.
21. Negligent homicide.

22. Petty larceny (value of $100 or less);
stealing hub caps or shoplifting.

23. Prosttution.

24. Reckless driving. {Considered a
misdemeancr when the fine is $100 or
more of confinement; otherwise,
considered a minor trattic offense.)

25. Resisting arrest.
26. Selling or ieasing weapons 1o minor,
27. Stander.

28. Stolen property, knowingly received {value
$100 or lass).

29, Sutfrage rights, interference with.

30. Unlawlul carrying of firearms or carrying
concealed firearm.

31. Unlawful entry.

32. Unlawful use of long-distance telephone
lines.

33. Use of teiephone to abuse, annoy,
harass, threaten, or torment another.

34, Using boat without owner's consent.

35. Willfully discharging fwearm so as to
endanger life; shooting in public place.

36. Wrongful appropriation of motor vehicle,
joynding, or driving motor vehicle without
owner's consant. (See note.)

Note: Ths group of motor vehicle offenses that
compare in nalwe and senousness are variously
described (aulo larceny, ic.) The group comprisas
the tamiar case of taking or withholding a motor
vahicle without authority and with intent to deprive
the owner temporanly of his property. The oftanses
do nol involve those where clear evidence axsts
thal the offender ntended 1o depnve the owner
parmanently of his motor vehicle. Otfenses of the
latter nature are included in grand larceny or
embezziemant involving a value of over $100. These
oHenses are fisted in table 4-1D.

Table 4-1D
Typical felony oftenses

Note: The list of typscal falony clfensas shown in this
table s a gude. 11 is not practical 1o List all telony
offanses vakd for all States. Treat offenses beiow as
felonies despie thewr classification under State law
and whether the determmation is deemad a
conviction or adjudkcation under State law of the
Siate where the ofense was commutted. Treat
offenses of comparable senousness as 1elones. In
doubtful cases, apply this rule: f maximum
conhnemant undar local law exceads 1 yegr, Ueat
the otfense as a falony. Treat oifensas of
possession, use, o sale of narcotics o habit-lorming
drugs, o mclude marijuana, as islony otfenses,
despita maximum confinement under focal law. Also
consider conviction for possession of narcotic
paraphernalia a felony, .
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. Rem/Felony offenses

1. Aggravated assault, such as assault with
dangerous weapon, assault mlenbonaly
inflicting great bodily harm, or assauit with
intent to commit a felony.

2. Arson.

3. Attempt to commit felony.

. Breaking and entering with intent a

commit a felony.

. Bribery.

. Burglary.

. Carnal knowledge of a minor.

. Catile rustling.

. Check, worthless, making or uttering, with
intent 1¢ defraud or deceive (over $100).

f-3

W o ~ W

10. Conspiring to commit & felony.
11. Criminal libel.
12. Extortion.

13. Forgery: knowngly uttering or passing
forged instrument.

14. Grafl.

15 Grand larceny; embezziement (value over
£100).

16. Housebreaking.

17. Indecenl acts or libertias with a minov.
18. Indecent assauit

19, Kidnapping or abducting.

20. Mail matter: abstracting, destroying.
obstructing, opening, secrating, steaing,
o7 taking.

21. Maiis: depositing obscene or indecent
matter.

22. Maiming or disfiguring.
23. Mansiaughter.

24. Misprision of felony.
25. Murder.

26. Narcotics or habit-torming drugs: wrongful
POSSession, use, or sale,

27. Pandering.
28 Perjury or subornation of perjury.

29. Public record: altering, concealing,
destroying, mutilating, obligating, or
removing.

30. Rape.

31. Riot.

32. Robbery.

33. Sedition: solicitation to commit sedition.
34. Sodomy.

35. Stolen property, knowingly received (value
over $100).

b. Table 4-2 lists nonwaivable moral and
administrative disqualifications.

Table 4-2
Nonwalvable moral and administrative
disqualifications

Line A

Disqualification: Intoxicated or under
influence of alcohol or drugs at time ot
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application, or at any stage of processing for

. anlistment.

Applicant: Nonprior sefvice of pnor senvice.

Line B )
Disqualification: Having history of psychotic
gisorders or state of insanity at time of
application for enlistment.

Applicant: Nonprior service and prior service.

Line C

Disqualification: As lisied below. (See note
3)

1. Questionable moral character

2. Alcoholism, {See table 4-1, line Q)

3. Drug dependence.

4. Sexual parversion.

5. "Homosexuahty."" (Includes person who has
commifted homosexual acts, or is an admitted
homosexual but as to whom no evidence
exists that he or she has engaged in
homosexual acts either before or during
military service.)

6. History of antisocial behavior.

7. History ot frequent or chronic venereal
disease.

Applicant: Nonprior service andd prior senvice.

LineD

Disqualification: Previously separated for
unfilness or unsuitability with 18-or-more years
of active Federal service completed.
Applicant: Prnar service,

Line £

Disquallfication: Applicants for retirement
and parsons receiving retired, retirement, or
retainer pay, excopt tor combat-wounded
personnel. (Sae chap 5, sec XIV.) This
prohibition is not applicable to Reservists who
are members of the Retired Reserve and who
ara not receiving retired, retirement, or
retainer pay.

Applicant: Pnor service.

Line F

Disqualiification: Persons unable to present
written gvidence of prior service claimed, until
such service has been venfied.

Applicant: Prior service.

Line G

Disqualification: Persons whose enlisiments
are not clearty consistent with interests of
national security under AR 604-10.
Applicant: Nonprior service and prior service.

Line H

Disqualification: Persons retamed on AD
Jnder AR 604~1C with annotation "not eligible
for aecurity clearance or assignment to
sensitive duties, AR 604-10."

Applicant: Prior service.

Line |

Disqualitication: Persons with prior Army
service who signed statements of intent to
reenlist after 1 November 1963 and received
semrvices based on the stalemént (such as
transportation of depandents or movement of
household goods or automobile), and then, at
ETS, declined to reentist,

Applicant: Prior service.

Line J

Mequalification: For RA—Last separated
trom another Armed Forces, either AC or RC,
with other than honorable discharge or for
reasons similar to those outlineéd in this table
and table 4-3. (Includes general discharge
under honorable conditions.)

Appllcant: Prior service.

Line K

Disqualification: For USAFR—Last discharged
trom Armed Forces, either AC or RC, with
other than honorable discharge, or for
reasons similar to those outlined in this table
ang table 4-3. (Includes general discharge
under honorable conditions; however, an
exception may be found in table 4-1, line AF.}
Applicant: Prior service.

Line L

Disqualification: Criminal or juvenile court
charges filed or pending against them by civii
authomnties. {See notes 1 and 2))

Applicant: Nonprior service and prior service.

Line M

Disqualification: Persons under civil restraint,
such as confinement, parole, probation, or
suspended sentence, except type of restraint
exempted by table 4-1, line G.

Applicant: Nonprior darvice and prior service,

Line N

Disquaiification: Subject of initial civil court
conviction of juvenile court adjudication for
more than one adull felony offense.
{Comymitted or tried as an adult.)

Applicant: Nonprior service and prior service,

Line O
Disqualificatlon: Court conwiction of juvenile
tourt adjudication for pne adult felony with
any one of the following:

8. Two or more juvenite ielonies.

b. Three or more misdemeancrs.

¢. One juvenile felony and two-or-more
misdemeanors.

d. One juvenile felony and three-or-more
non-trathc convictions.

e. One misdemeanor angd threa-or- more
minor non-traffic convictions.
Applicant: Nonprior service and prior sefvice.

Line P

Disqualification: Subject of civil court
conviction or adjudication tor sale or
trafficking of cannabis (marijuana or any other
controlled substance). (See table 4-1, note 5.)
Applicant: Nonprior or prior service.

Line Q

Disqualification: Persons barred from
reenlistment by DA under AR 600200,
chapter 4, and coded RE-4. (See table 4-1,
line W.)

Applicant: Prior servica.

Line R °

Disqualification: Person pursuing course of
graduate study in one of the health
professions (such as medicine, dentistry,
veterinary medicing, osteopathy, or
optometry). (Applicable to USAR only.}
Applicant: Nonprior service and priot safvice,

LineS

Disqualification: Applicants having history of
chronic cannabis (marijuana) use or
psychological cannabis dependence (as
defined in AR 40-501). (See table 4-1, note
5)

Applicant: Nonprior service and prior service.

Line T

Disqualification: For RA only. Received
severance pay (other than disability).
Applicant: Prior service,
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Notes:1. includes persons releassd from custody or
rastraint of a court under procedwes that do not
appear to dispose ol the charge finally.

a. Examples of such releases are ksted below.

{1} Relsase foliowing p&ea of any type to the count
{including plea of guilly or “nofo contandere™).

(2) Release on probation without verdt.

(3) Aolease on person's own recognizance.

(4) Release tollowing charges thal are placed on
file.

(5) Any similar desposition, without regard 10
technical name, that incscates tha person may
remain subject to turther judicial proceedmgs in
conneclion with the charges.

b. This basis tof disqualification will be
considered removed 1t the official chiefly responsible
for prosecution of the charges submits a signad
statemant that, under the laws or current practuces of
the urisdiclion, apphcant 1s not subject 1o further
restraint, custody, control, or prosacution by
authonities thereof. Such officials include the destrict
attorney, judge of the court invotved, or higher
official ol the jurisgection concerned who has
rasponsibilty in connaction with the case.

2. Persons who are granted release from charges at
any stage of court proceedings if they will apply for
or be acceptad for enlistment in an Armed Force.
Granting of release lom tharges is an alternative to
funher—

a. Prosecution, indictment, trial, or incarceraton
n connection with the charge.

b. Proceedings relaling to adjudication as a
youthiul oHfender of juvenile delinquent.

3 Homosexual acts consist of bodity contact
betwesn parsons of the sama gax to abtan o give
sexual gratfication The contact may be actvely
undertaken or passively parmittad. Any proposal,
solicitalion, or attempt 10 perform such an act is
considered a homosexual acl. Parsons who have
been involved in homosexudl acts in apparently
isolated episodes, stemming solely from immaturity,
curtosity, or intoxication, but absent from other
evidence that the indwvidual is a hornosaxual
normally, will not be excluded from service. A
homosexual is an indwvidual. regardiess of sex. who
dasires bodily contact between persons ol the same
sex, aglively undertaken or passively permitted. 10
obtain or give sexusl gratfication. Any otficial,
privale, or pubkc prolession of homosexuakty may be
considered in detesmining whethar a person is an
admitted homosexual.

¢. Table 4-3 lists nonwaivable disqualify-
ing separations. Persons separated from any
US Armed Force, or its RC, whose separa-
tion documents contain disqualifying RE
codes or entries in this table will not be con-
sidered for waiver.

Table 4-3
Nonwalvable disqualifying separations

Line/Disquantying separation

A. Physically disqualified on order to AD.
8. Military Personnel Secunity Program.

C. Release from entry on AD (EAD) by
reason of physical disability and reverted
to inactive status for the purpose of
retirement under sections 1331 through
1337, title 10, United States Code, instead
of discharge with entitement 1o receive
disability retirement pay. :

D. Physical disability resulting from intentional
misconduct or willlul neglect, or incurred
during period of unauthorized absence. No
entitlement to severance pay.

E. Discharge as a result of board action or
acceptance of discharge as homosexual -
or discharge for homosexual tendencies.

F. Retirement instead of dusehargeunder AR
635-200 (homosexuality). : -

25
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G. Desertion.

H. Alien without tawful admittance or legal
rasidence in the United States.

1. Permanently retired by reason of physical
disability.

J. Retirement after 20 but less than 30 years
of agtive Federal service.

K. Retirement after 30 years of active
Federal service.

L. RE Codes. (See table 3-6)

M. Otheers removed from aclive or inactive
service by reason of having attained
maximum age or servicc—AR 140-10.

4-3. PS personnel

a. Al disqualifications must be revealed
by PS personnei. However, only the follow-
ing are considered current:

(1) Those that occurred during and after
the last periad of service.

(2) Those that were not previously
Tevealed.

b. PS applicants must list all Article 15s,
courtsmartial convictions, time lost during
all periods of previous service, and all civil
charges or convictions.

Section
Waijvers of Enlistment Eligibility
Criterta

4-4. General

This section prescribes procedures to initi-
ate and process requests for waiver 1o meet
basic enlistment gualifications.

4-5. Submission of requests

a. Uniess indicated otherwise in this reg-
ulation, requests for waiver and other ac-
tions that require approval by the CG,
MILPERCEN (for RA) wil} be forwarded
te Commander, LIS Army Enlistment Eligi-
bility Activity {USAFEEA}, 9700 Page
Boulevard, St. Louis, MO 63132-5295. If
approval is required by the Commander,
ARPERCEN (for USAR), they will be for-
warded ta Cdr. ARPERCEN (ATTN:
DARP-MSR 1), 970X Page Blvd. 8§t. Louis.
MO 63132-5260 Moral waivers will be for-
warded directly (0 H(Q, USAREC belore
submission 10 Commander, USAEEA or
Commander, ARPERCEN.

b. The Commander, USAEEA, has au-
thority te act for the CG, MILCPERCEN,
10 process, approve, or disapprove enlisi-
ment walvers given in tables 41, 4—4, and
4-5. Exceptions are specified by the CG,
MILPERCEN

Table 4-4
Waiver approval authorities—minimum
documeatation required

Noe Approva' authdrly «n this table cannot be
furthar delegaley (See table 4-7 (o approval
avihority on Civit otenses )

Line A
Disqualification: Medical—Nonprior service
Approval authority: CG. USAREC
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Minimum documentation required:
1. DA Form 3072-1 senes.
2. Original SF 88 and SF 93.
3. Detalled desctiption and current )
evaluation of medical defect requiring waiver.
4. DD Form 1966 senes.
Disqualitication: Medical—Prior service (See
notes 1 and 2}
Approval authority:
For RA—CG, MILPERCEN;
For USAR—Cdr, ARPERCEN
Minimum documeniation required:
1. Same as above.
2. DD Form 214 ot DD Form 215. (For
USAR see notc 6

Line B

Disquaiification; Underweight or overweight:
NPS

Approval authority: CG, USAREC
Minimum documentation required:

1. Appucants who aré body-builders may
request wawer | MEPS physician
recommends approval.

2. Oocumentatnon fac waiwer will congist
of—

a. DA Form 3072-1 series.

b. RAecent photograph in gym shorts or
swim sut.

¢. SF 88 and SF 93,

d. DO Form 1966-series.

Line C

Disqualification: Depandents responsibility
for other persons. Table 2-1 or 3-1. Rule F
and para 3-4 apply.)

Approval authority:

For HA-.CG. MILPERCEN,;

For USAR_—-Bngade Cdr, USAREC
Minimum documentation required:

1. DA Form 3072-1-gerias.

2. Documentaton showing that dependents
of persons under responsibility of applicamt
will not sutfer hardship as a result of
applicant’s enpistment, (For RA, obtain
staternent from spouse if applicant is married.)
{For USAR, obtain applicant’s request, as
shown at fig 4-1. This figure is located after
the last chapter in this ragulaton.)

3. Financial staterment on DA Form 3072-2
(Applicant's Manthly Financial Statemant), to
inctude ali assets. liabilitias, and projected
aarnings of spouse, dependents, and persansg
under responsibdity of applicant. if any of
these persons are quakhied for and intend to
work. {See g 4-2))

4. Divorce decree, if applicable,

5. DD Form 1966-series.

6. 0D Form 214 or DD Form 215, (For
LISAR see note 6.)

Line D

Disqualification: Previous discharge for
dependency or hardship

Approvat authority:

For RA—CG, MILPERCEN,;

For USAR—Brigade Cdr, USAREC
Minimum documentation required:

1. DA Form 3072-1-series.

2. Proot that condition under which
dischasged no longer exists. Proof will be in
the form of aifidavits made by person or
persons n whose behall the person was
discharged, or rade by a community member
who 15 famubar with the home conditions of the
applicant's family. American Red Cross

facilites will not be used to obtain this
avidence,
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3. DA Form 3072-2, (See fig 4-2. This
figure is located atter the last chapter in this
regufation.}

4. DD Form 1566-series.

5. DD Form 214 or DD.Form 215. {For
USAR see note 6.)

Line E )
Disqualltication: (For RA) AWOL or lost time:
1-5 days ]
Approval authority: Cdr, Recruiting Battahon
Minimum documentation reguired:

1. DA Fotm 30721 sefies.

2. Documentation as prescribed by Cdr,
Recruiting Batialion.

3. DD Form 1966-series.

4. DD Form 214 or DD Form 215, {For
USAR see note 6.)

Disquaiification: 615 days
Approval authorlty: Cdr, Recruiting Battalion
Minimum documentation required:

1 DA Form 3072-t-saries.

2 Letter of recommendation from
cmployers angd at least three reputable
citizens of apphcant’'s community, excluding
personal friends and relatves. Letters should
attest to person's standing in the community,
belfore and alier military service.

3. Ewidence of civilian schooling completad,
i any. since last separated from active guty.

4. Explanation of all pefiods of
unempioyrment of 3-gr-more months duration
since last separated from active duty.

5. DD Form 1966-series.

6. DD Farm 214 or DD Form 215, (For
USAR see note 6.)

Disqualification: Over 15 days
Approval authority: CG, MILPERCEN
Minimum documentation required:

1. Same as that {or 6-15 days. (Note,
however, that request for waiver of more than
15 days may not be submitied until a 2-year
period has clapsed since last day of AWOL or
lost time.)

2. DD Form 214 or DD Form 215, (Far
USAR see note 6.)

Line F

Disqualification: (For USAR) AWOL or lost
tene 1-15 days

Approval authority: Cdr, Recruiting Battalion
{See note 51

Minimum documentation required: DA
Foim 3G72-4.senes.

Disqualification: 16~30 days

Approval authority: USAREC Bngade Car
{See note 5)

Minimum documentation required: For
waivers of 16 days or more: Same as that for
hne E, 5-15 days.

Disquallticatlon: Over 30 days

Approval authorlty: Cdr, ARPERCEN

Line G
Disqualitication: Waiver of limtation 10 3-
year enlistment. (See table 3-1, rule H.)
(Apphcable to RA only.}
Approval authority: Waiver approvai
authonty
Minimum documentation required:

1. DA Form 3072-1.geries.

2. Documentation to support enlistmant for
mare than 3 years.

3. DD Form 1586-series.

4. DD Form 214 of DD Form 215. (For
USAR see note 6,)
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Line H

Disqualification: Last separated from any of
the US Armed Forces on basis of being a sole
surviving person and family member or as
sole survivor applying for enlistment for first
time. (See glossary.)

Approval authorlty: CG, USAREC

Minimum documentation required:

1. DA Form 3072-1-series.

2. Statement, signed by applicant,
requesting that sole-surviving-person
designation be withdrawn. This statement also
will acknowledge that—

a. Applicant is available for worldwide
assignment, to include combat-zone
assignment.

b. Future request for separation or for
assignment limitations based on sole-suryivor
status will not be honored.

3. DD Form 1966-saries.
4. DD Form 214 or DD Form 215. (For USAR
see fooinote 6 }

Line |

Disquallfication: Previous conscientious
objectors who no longer are conscientious
objectors. NPS

Approval authority: CG, USAREC
Minimum documentation required:

1. DA Form 3072-1-series.

2. Statement, notanzed or witnessed by
commissioned cfficer, and signed by the
applicant which—

a. Announces without qualification that he
or she is no longer a conscientious objector.

b. Acknowtedges his or her availabitity tor
combat duties, if needed, and for worldwide
assignment. including assignment to a combat
zone. {See table 4-1, hne T.)

3. DD form 1966 series.

Disquallfication: PS
Approval authority:

For RA—CG, MILPERCEN;

For USAR—CG, USAREC
Minimum documentation requirec:

1. Same as NPS.

2. DD Form 214 or DO Form 215. {For
USAR see note 6.}

Line J
Disqualification: Desire to be enlisted as
conscientious objector. NPS
Approval authority:

For RA—CG, USAREC;

For USAR—Cdr, ARPERCEN
Minimum decumentation required:

1. DA Form 3072-1-sefies.

2. Sec footnole 4 at end of this table, and
table 4-1, line T.

3. DD Form 1966 series.
Disqualification: PS
Approval authority:

For RA—CG, MILPERCEN;

For USAR—Cdr, ARPERCEN
Minimum documentation required:

1. Same as NPS.

2. DD Form 214 or DD form 215. (For
USAR see note 6.)

Line K
Disqualification: Received cne or more
convictions by military courts-martial during
lagl period of active service or was discharged
with disqualitications. (Examples of
disqualificaions are unsuitability, conviction by
civil court, resignation for good of service,
misconduct, fraudulent enlistment, bar to
reanlistment-or-Articiets)-45.)
Approval authority:

For RA—CG, MILPERCEN;

For USAR—-Cdr, ARPERCEN
Minimum documentation requirec:

1. DA Form 3072-1-series.

2. Police clearances (DD Form 369)
obtained under table 5-2.

3. Letters of reference from all employers
since last separated from AD.

4. Explanation of all periods of
unemployment of 3 or more months' duration
since last separated from AD.

5. Evidence (including proper transcripts) of
complation of civilian schooling, if any, since
iast saparaled from AD.

6. Letters of recommendation from at least
three reputable citizens of the applicant’s
community, excluding personal friends and
reiatives, attesting to the person's standing in
community since tast period of military service.

7. DD Form 214 or DD Form 2156, (For
USAR see note 6.)

Note  Request for waver may not be submitted until
a 2-ycar penod has clapsed sinze date of conviction,
or uncondinona! release frorm con®nement,
probation, or parg'e, wh:cnever is later. Also—wrth
excephon-of-Artaie{a45 applicants who receve
disqualiying discharge or bar to reenlistment must
wal 2 yoars,
Line L
Disqualification: Was denied reenlistment at
ume of last separation from active service
under qualitative management program unless
codedt RE-4. (See note 3.) (Applicable to RA
only.)

Approval autherity: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1-series.

2. Evidence (including transcripts) of
completion of any civilian schooling since last
separated from AD,

3. Letters ot reference trom all employers
since last separated from AD.

4. DD Form 1966-serigs.

5. DD Form 214 or DD Form 215, (For
USAR see note 6))

Line M

Disquatification: Was denied reenlistiment at
time of last discharge from active service
under Qualitative Screening Process unless
coded RE—4. {See table 4-1, lines W and ¥ )
{Applies to USAR only.)

Approval authority: CG, USAREC
Minimum documentation required:

1 DA Form 3072-1-series.

2. Evidence (including transcripts as proper)
of completion of civilian schooling, if any,
since las! separated from AD.

3. Letwers of reference from all employers
since last separated from AD.

Line N
Disqualification: Prior grade and service.
(See table 31, rule H.) (Applies to RA only.}
Approval authority: CG, MILPERCEN
Mintmum documentation required:

1. DA Form 3072-1-series.

2. Letters of reference from all employers
since last separated from AD and evidence
(including transcripts) of completion of any
civilan schooling since last separated from
AD.

3. DD Form 1966-series.

4. DD Form 214 or DD Form 215. (For
USAR see note 6)

Line O

Disqualltication: Enlistment grade determina-
tion {tables 2-3 and 3-4.) (Applies to
USAUSAR only.)
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Approval authority: See tables 2-3 and
table 34, note 10,
Minimum documentation required:

1. DA Form 1696-R.

2. Supporting documants as required.

Line P

Disqualification: Discharged under TDP or
expeditious discharge program (EDP), except
TDP for overweight or underweight. (See note
3)

Approval authority:

For RA—CG, MILPERCEN;

For USAR—Cdr, ARPERCEN
Minimum documentation required:

1. DA Form 3072-1-series.

2. Letters of reference from all employers
since last separated from AD.

3. Explanation of all periods of
unempioyment of 3-or-more monins since last
separated from AD.

4. Letters of recommendation rom at least
three reputable citizens of community,
excluding personal friends and relatives.
Letters should attest 1o the person’s standing
in community after completion of last penod of
military service,

5. DD Form 1966-series.

6. DD Form 214 or DD Form 215, {For
USAR see note 6.}

Line G
Disqualitication: Overage PS applicants for
cnlistment in USAR.

Approval authority: Cdr, ARPERCEN
Minimum documentation required: DA
Form 3072-1-series.

Line R

Disqualification: Last discharge from USAR
with Bar tc Reenlistment in effect (see table
4-1, Ime K). (Applicable 1o USAR only.)
Approval authority: Cdr, ARPERCEN
Minimum documentation required:

1. DA Form 3072-1-seneas.

2. Evidenca {including transcripts as proper)
of completion of civilian schooling, if any,
since last discharged.

3. Letters of relarence from all empltoyers
since last discharged.

Note: Hequest for waiver may not be submiltad unid
2-year penod has slapsed since last discharged.

Line S

Disqualification: Alcoholism (see table 4-1,
line Q). NPS. PS. (Applies to USAR anly.)
Approval authorlty: CG, USAREC

Cdr, ARPERCEN

Minimum documentation required:

1. DA Form 3072-1-series.

2. Applicant must habe been rehabilitated
for a period of 1 year and present documents
below to substantiate rehabititation that has
existed for more than a year.

a. Letter from doctor or rehabilitation
center.

b. Letter from person’s counselor or AA
counselor,

c. Letter from another counselor or AA
counselor who has knowledge of the person.

d. Letter from current employer, or it
unemployed, from most recent employer.

Line T

Disqualification: Persons enrolled in Aicohol
and Drug Abuse Prevention and Control
Program (ADAPCP) at time of lasl separation
from active service. {Applies to RA only.)
Approval authority: CG, MILPERCEN
Minimum documentation required: Same as-
for line A.
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Note: Waivers hot required for persans oltherwise
qualifted who voluntarily erwoll and successfully
complete the 2-manth aclive phase of ADAPCP.

tine U ‘

Disqualitication: Owscharged from Anmy for
drug or alcchol abuse under AR 635-200,
chapter 9 or 13, or as rehabiltative failure
during Jas\ period of service, (Applies to RA
only.) (See note 3)

Approval authority: CG, MILPERCEN
Minimum documentation required: Same as
for lines A and K,

Line ¥

Disqualification: Persons discharged or
transferred from an ARNG or USAR unit to
ING of IRR or discharged or transferred from
RCs of the Navy, Air Force, Maring Corps, or
Coast Guard tor reasan of apathy,
nonpartcipation, unsatisfactory performance,
TDP, or EDP must meet provisions of line P.
{Applies to RA only )

Approval authority: CG, MILPERCEN
Minimum documentation required: Same as
for line P.

Line W
Disqualification: Persons last discharged
from ARNG or USAR, or current ARNG or
USAR member applying for RA/USAR
enlistmient with one or more courtsmartial
during last period of service or was
discharged with disqualifications. {Examples of
disqualifications include unsuitability,
resignation for good of service, misconduct,
frauduient enlistment, or bar to reenlistment.)
Approval authority:

For RA—CG, MILPERCEN;

For USAR—Cdr, ARPERCEN
Minimum documentation required: Same as
for line K.

Line X

Disqualitication: For USAR—Last discharged
from Active Army with general discharge
under honorablé conditions provided RE Code
and SPD are waivable. (see lable 4-1, ne
AF.}

Approval authority: Cdr, ARPERCEN
Minimum documentatlon required: Same as
for ling K.

Line Y

Disqualification: For RA—Grade determina-
tion (for former Army officers)

Approval authority: CG, MILPERCEN
Minimum documentation required:

bc-f!pro@uced—bcuhron—&% hyHtneh

1. DA Form 3072-1-series

2. DD Form 214 or DD Form 215 from fast
enlisted pedioad of servica,

3. DD 214 or DD Form 215 from last officer

period of service.
4. DD Form 1966-series

Ltine Z
Disqualitication: For RA—Articles 15
occuring during tast enfistment. Articles 5
administerad for AWOL or ume lost will be
ra‘wed urder Line E above and not under this
ine.
Approval authority: CG, MILPERCEN
Minimum documentation required:

1. DA Form 3072-1-series

2. BADD Form 1966-series

3. DOForm 214 or DD Form 215
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Noies: '

1. Waivars for multiple disquaiifications (for exarmpic,
medica: ang court-martial) will be torwarded Yo Cdr,
USAEEA, 970 Page Boulevard, St. Lous, MO
63132-5295, for action. Coordination with the CG,
USAREC, in regard to the medical porhon will bé
made by Commander. USAEEA.

2 Madica: wavers musl be recommenaed by MEPS
physicians ang noted in SF 88, item 75 This {oms
submitted 1o Lhe Recruiting Battalion. When a PS
apphcant for USAR enlistent is medically exarrined
at other than MY PS, medical warver must be
recommendad Dy examining physician

3. Requests lor waver may not be submitted unti’ 2-
year pariod has elapsed since discharge. H
discharge was received for pregnancy, and no sole
parent is involved, applicant may be processed for
warver if othe-wise qualilied, without wa.ting the 2
year panod.

4. Persons wishing 10 enkst as noncombatant
consciegntious obrectors must oblain lettars thal
substantidic a claim to this stalus; provide
irformaticn as regquired oy AR 600-43, appendix A
and gubmil a parsonal letler expressing desue to
enhst in the Army. For RA, tha Recruitng Batlalion
will sand the applicant’'s documents to HOQDA{DAP(-
EPA-S), ALEX, VA 22337-0403. Alte: review and
deterrwnalion, ar agvisory opindn wil bie gwen. An
NPS apphcation then will be sent to the CG,
USAREC and a PS application 10 CG. MILPERCEN
(-, USAEE A} for final approval o disapproval. | or
USARA. Aecruiung Battal o1 wil' 1orward documen's
through USAREC semmand channel 1o Cdr,
ARPERCEN, A1TN: DAHP-MSR-, Y/00 Page
Boutevard, SI. Louss, MO 63132-5260, lor approval
or disapprova!. {(NO decision will e considered
unless appreval has beer secom™menacd by CG
USAREC.} No persan will he permitted 1o erlist as a
noncombatant conscientious objeclor until a
favorable decision has been given.

5 In suppon of tng Army 11-Se~vice Recruiting
Program. the ISR may us¢ DA Form 3072 Aclive
Army installaton commandirs, adjutan: generals of
Actve ATy msialiatons, of pinet mstaltation
activilies, as delegated by the commandef, may
warvgr AWCL cr los! vme of @ threugh 30 days for
personael applypag a0 USAR enlistment (IRR o
TPL) immedhately on discharge rom the Acbive Army
al the installation separaton and transicr pont.

& DD Form 214 or DD Form 215 will be inctuded o
the las: penod of musary senice enged with @
discharge frem an aclve minary component,

Table 4-5

Waiver approval autharities—civil affenges
Line A

Offense: Minor traffic offense {table ¢-1. line
C)

Applicants: Commander, Recruting
#reaCompany. {See nole 3.)

Enlisted wafger approval authority: As
shown below.

1. OCS apphcants: Cormmmander, Recruiting
Battalion (rote 1).

2. WOFT applicants: Commander, Retruiting
Battalion (note 1}

Line B8

Offenge: Minor non-trattic offense (lable 4-1,
ine D).

Applicants: Commander, Recrurting
AreaCompany. (See note 3.)

Enlisted waiver approval authority: As
shown below.

1. OCS apphcants: Commander, Recruiting
Battalion {note 1).

2. WOFT appiicants: Commander, Recruiting
Battalion (note 2).

Line C

Otffense: Misdemeanor (table 4-1, line E),
Applicants: Commander, Recruiting Battalicn.
(See note 3)
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Enlisted waiver approval authority: As

shown below. .
1. OCS appilicants: Commander, Recruiting

Brigade {note 1}. _
2. WOFT applicants: Commander, Recruiting

Brigade (note 2).

Line D )
Ottense: Juverile felonies (table 4-1, line F).
Applicants: CG, USAREC.

Enlisted waiver approval authority: As
shown below.

1. OCS appiicants: CG, MILPERCEN.

2. WOFT applicants: CG, USAREC. (See note
2)
Line E
Ofiense: Adult felony (table 4-1, line H}.
Applicants: As shown below.

1. For RA—CG, MILPERCEN.

2. For USAR—TAG (RCPAC).

Enlisted waiver approval authority: As
shown below.

1. OCS appiicams: CG, MILPERCEN.

2. WOFT appheants; CG, MILPERCEN. (See
note 2.) .

Notes.
© Cases involving the toliowing wil! be lorwarded 10
HODA(DAPC-OPP-?), 202 Stovall Street, ALEX VA
22332 0400:

a.  Conhinemont. whether suspenged of not.

b Fine over S100.

c Oflense is'ed in @ole 4-13, number 14

o Ofienses sled in table 4-1C, numbers 1, 2,7,
or 11,
2. Cases approved for gniistment will be coordnaled
by telephone with Commandes, ARPERCEN(DARP-
MSR-) (automatic voize network (AUTOVON)
633-78a1 or commercial (314) 263-7841)1 This
coordination will determine whether the
disquaklicaton woukd prevent an appointment as a
warrant othcer in the Army Resefve.
3 The TG, USARLC mas awthonly t¢ raise the lavel
ot approval authority wiltin the USAREC structure.

c. USAR waivers approved after 1 July
1979 for misdemeanor, traffic, NPS medical.
non-traffic, and juvemle offenses may be
used 1o enlist in the RA. USAR waivers ap-
proved for all other disqualifications (adult
felony, grade determination, dependency)
musi be submitted and forwarded to Com-
mander, USAEEA, for approval.

d USAR waivers approved before 1 July
1979 must be resubmitted for approval.
Waiver appraved for ARNG aad ather Ser-
vice RC will not be accepled for RA enlist-
ment purposes.

e. RC perconnel with waivable offenses
that occurred before Reserve enlistment and
not revealed or waived by the Reserves are
considered to have enlisted fravdulently.
RC applicants must have such enlistment
validated. 1T RC waiver authonity validates
the enlistment by graniing a waiver, appli-
cation for RA enlistment may be accepted
and processed.

4-6. Waiver disapprovail authority

All levels will determine if waiver request
warrants favorable consideration. Com-
manders below the approving authority, to
include DRC area commanders, may disap-
prove waivers for applicants who do not
meet prescribed standards, or who do not
substantiate a meritarious case, except for
medical waivers which will be forwarded.
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Request for waiver may not be resubmitted
for 6 months from date of disapproval.

4-7. Validity period

Unless otherwise stated in waiver docu-
ment, waivers granted under this chapter
are valid for ! year from approval date un-
less a change in status occurs. (Exceptions
are DEP personnel whose waivers are valid
until RA enlistment if no change occurs in
qualifications.) Persons who acquire addi-
tional offenses or disqualifications after
waiver approval must resubmit waiver for
reconsideration before enlistment.

4-8. Administrative instructions

q. Requests for waiver. Submit waiver
requests—

(1} On DA Form 3072-1A through DA
Form 3072-1C (Requests for Waiver of
Disqualification for Enlistment/Reenlist-
ment in the Regular Army for Personnel
Applying from Civilian Life).

(2) With documents shown in table 44
and table 4-6.

Table 4-6
Documents required to support reques( tor
moral watver for enlistment

Line A

Documents required: Favorable reporis from
probation or parole officer that show applicant
has performed satistactorily while in probation
or parole status. (See note 1.)

Otffenge: As listed below.

1. Minor non-traffic (RA).

2. Misdemeanor (RA and USAR),

3. Felony (RA and USAR]).

Line B

Documents required: Favorable reporis trom
corfectional faciity officer. (See note 1.)
Offense: As histed below.

1 Minor non-tratfic {RA and USAR).

2. Misdemeanor (RA and USAR).

3. Felony (RA and USAR).

Line C

Documents required: As shown below. (See
note 2.)

1. Favorable reports (DD Form 370 (Request
tor Repon trom Employer)—{School)—
{Personal Reference)) from employars for 1
year preceding application.

2, Explanation of all periods of unemployment
of 3 months or more during that year.
Oftense: As listed below.

1. Minor traffic (RA).

2. Minor non-traffic (RA and USAR).

3. Misdemeanor {RA and USAR).

4. Felony (RA and USAR]).

Line D

Documents required: As listed below.
1. Favorable reports (OD Form 370) from
schoo| attended in the last 2 years.

2. Grade transcnpts, if attending college
Otfense: As listed betow.

1. Minor traffic (RA).

2. Minor non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR),

Line E

Documents required: Comments (DA Form

370) from at least three reputable cilizens of

community where applicant has resided since

conviction or adjudication (for example,
educators, ministers, and doctors) stating that
applicant has been a {aw-abiding, trustworthy,
and reliable citizan, (0o not include comments
from personal friends or relatives of the
applicant.)

Offense: As listed below.

1. Minor traffic (RA).

2. Mingr non-tratffic (RA).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Line F

Documents required: ARecommendation from
recruiter in DA Form 3072-1, item 17, on
applicant's motivation for service and potentiat
16 become a satistactory member of the
military community.

Ofiense: As listed below.

1. Minor traffic (RA and USAR).

2. Mingr non-ratfic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony (RA and USAR).

Line G

Documents required: All reports received
from law enforcement agencies as required by
table 5-2, rule H.

Oftense: As listed below.

1. Minor traffic (RA and USAR).

2. Mingr non-traffic (RA and USAR).

3. Misdemeanor (RA and USAR).

4. Felony {RA and USAR}.

Ling H
Documents required: Onginal SF 88 and SF
98,

Offense: Felony (RA and USAR).

Nctes:

1. Lines A ang B apply to otfenses invohang
conbnemenl, probalion, or parole.

2. It request for reports in hne C will jeopardize
employment, report :s not required.

b. Record entries.

(1) Complete item 20e of section Il and
item 42g of section VI of DD Form 1966-
series,

(2) Note waiver granted in remarks block
of DD Form 1966-series when enlistment is
completed.

(3) Attach copy of waiver document, to-

- gether with documented evidence on which

watver is based, 1o original copy of DD
Form 4-series.

¢. Preparation of DA Form 3072-1 series.
{Sec sec 1V)

d. Disposition of waiver documents, (See
sec V, chap 5, and app B for disposition
instructions. )

¢. Policy. Waiver request will not be sub-
mitted before applicant is tested with AS-
VAB. Waiver may be processed at DRC or
area recruiting command level before physi-
cal examination. If so, guidance counselor
will complete DA Form 3072-1-series,
items 7a through 7e, before applicant is en-
listed. Applicant will not be sent to MEPS
for final enlistinent processing before receipt
of any required waiver.

4-9. Walver approval procedures

a. Table 4-4 gives waiver approval au-
thority for basic eligility criteria, docu-
ments, and required waiting periods.

b. Table 4-5 gives waiver approval au-
thority for civil and moral offenses.
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¢. Table 4-6 lists documents required to
supporl requests for moral waivers for
enlistment,

d. Table 47 shows required waiting peri-
ods following civil restraint before waiver
requests may be submitted.

e. Tclephonic approval of waivers is not
authorized,

4-10. Other waiver recommmencdations
As an cxception, persons not qualified for
enlistment but who seem to have significant
potential for productive Army service may
be recommended by the DRC area
commander. .

4. Submit requests for such waivers
through command channels to Commander,
USAEEA (for RA); or through USAREC
command channel to Commander,
ARPERCEN (for USAR).

b. Full justification will accompany waiv-
er requcsts.

Section Il
Civil Offenses

4-11. Moral standards

Acceptability for enlistment of persons who
have records of court convictions or adverse
juvenile adjudications is based on moral
standards given in this section.

a. These standards screen out persons—

(1) Who are legally precluded from serv-
ing in the US Armed Forces.

(2) Whose background poses scrious
questions as to fitness for service.

(3) Who are unsuitable for participation
in special programs.

(4) Whao are likely to become serious dis-
ciplinary cases.

b. Such cases divert manpower resources
from performing military missions. Appli-
cants will be advised that all arrests, convic-
tions, or adverse juvenile adjudications must
be revealed. Recruiting personnel will ob-
tain criminal history on applicants under ta-
ble 5-2, rule H, and this chapter.

4~12. Waivers of moral standards

a. Waivers of moral standards may be
granted to enlist applicants who have court
convictions or adverse juvenile adjudica-
tions as listed below.

(1) Multiple traffic offenses (table 4-1,
line C).

(2) Minor non-traffic offenses (table 4-1,
line D).

(3) Misdemeanor offenses (table 4-1, line
E).

(4) Juvenile felony offenses (table 4-1,
line F, and para 4—13b(2)).

(5) Adult felony offenses (table 4-1, line
H. and para 4-138(2)).

b. Tables 4-1A, 4-1B, 4-1C, and 41D
are used with a above. Use guidance in table
notes for doubtful cases only if no similar
offense is shown in the lists of offenses. De-
spite how an offense is classified or its maxi-
mum punishment under State law, if the
offense is lited under one of the tables, the
offense will be classified for enlistment pur-
poses as that type of offense. An attempted

29


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


offense wil] be classified in the same catego-
ty as a successful attempt. (For example, at-
tempted possession of stolen property, value
$100 or less, will be classified as a misde-
meanor under “stolen property, knowingly
received, value $100 or less.”)

¢. Persons applying for waiver of a con-
viction will provide evidence of satisfactory
rehabilitation and documents to support the
waiver request.

4-13. Rules governing processing of

moral waivers

a. In the DD Form 1966-series, item 36,
list all offenses despite their outcome (for

example, found guilty or dismissed). A per-

son arrested, cited, charged, or held for an
offense or offenses and allowed to plead
guilty to a lesser offense will list the onginal
charges and also the lesser offense 10 which

a plea of guilty was cntered. (As an ¢xam-

ple, the following notation is given: arrested

for grand larceny and crirmnal possession of
stolen property—pleaded guilty to criminal
possession of stolen property, value 3100 or
less.} In this case the person requires a mis-
demeanor waiver. However, waiver is not
needed if an arrest or guestioning does not
result in referral of charges, or if charges are
dismissed without determination of guilt

Waiver is not authorized 1f a criminal or ju-
venile court charge is pending or if such a
charge was dismissed or dropped at any
stage of the count proceedings on condition
that the offender enlist in a military service.
(See table 4-2, line L and footnotes.)

b. To ensure equal treatment to all per.
sons applying for enlistment, despite the va-
riance in State statutes, rules below are
guides to those responsible for processing
waivers.

(1) Expunging the record. Some States

have procedures for a later “expunging of
the record,” dismissal of charges, or pardon
(on evidence of rehabilitation of the offend-
er). Such action removes the “initial convic-
tion'* or “adverse juvenile adjudication™ so
that, under State law, the applicant has no
record of conviction or adverse juvemle ad-
judication. Despite the legai cffect of this ae-
tion, a waiver authorizing RA or USAR
enlistment of such an apphicant is required
and the record must be revealed,

(2) Felonies.

{a) Juvenile or youthful felony. To deter-
mine eligibility for enlistment, a juvenile or
youthiul felony is defined as a felony offense
committed by the applicam before age 18,
resulting in a conviction by cither a juvenile
or civil court proceeding (except as set forth
in (b} below).

(b} Adult felony. An adult felony is de-
fined as a felony offense committed by an
applicant 18 ycars of age or older, or a juve-
nile tried as an adult, for which a conviction
was determined by a court proceeding,

{c} List of felonies. A list of typical felony
offenses is shown in table 4 .1D. An offense
not listed in table 4-1D wil) be treated as a
fefony for both adults and juvenile if the
maximum confinement under local law of
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the State where the offense was committed
exceeds | year for aduits.

(3) Civil court conviction. This term
means determination of guilty by a court (or
jury), based on either the merits of the case
or on the defendant's plea of guilty or nolo
contendere despite—

{a) Whether or not sentence then was

imposed, withheld, or suspended.
- {b) Later proceedings deleting an initial
determination of guilt from couri records.
based on evidence or rehabilitation or com-
pietion of a satisfactory probationary peri-
od. (Examples of later proceedings in adult
offender cases include pardon, expunge-
ment, amnesty, setling aside the conviction.
and reapemng of the case to change the
original finding of guilty and to dismiss all
of the charges unless new findings in the
case would have resulted in an original ver-
dict of not guilty. Such later proceedings
recognize rehabilitation. They do not
change the fact that the offender committed
the criminal act.}

(4) Adverse juvenile adjudication. This
term—

{a) Mcans that a judge or jury in juvenile
court proceedings determined that the juve-
nile was guilty of or committed the acts al-
leged in the petition or complaint. The
decision was made either on merits of the
complaint or on the juvenile’s admission of
guill, plea of guilty, or nolo contendere, and
was recorded in the court records.

fb) Applics, despite whether or not sen-
tence then was imposed, withheld, or sus-
pended. The term also applies, despite later
proceedings to delete the initial determina-
tion of guilt from court records. (Based cn
evidence of rehabilitation or a satisfactory
period of probation or supervision.) Exam-
ples of later proceedings used m US juvenile
courts include expungement; record sealing:
setting aside the delinquency adjudication;
of reopening cases to change the original
findings, pleas of admission of guilty or de-
linquency to not guilty, and dismissal of the
original petition. Later proceedings recog-
nize rehabilitation. They do not change the
fact that the juvenile commitied the crimi-
nal act.

{c) Includes adjudication as a juvenile de-
linquent, wayward minor, youthiul offender,
delinguent child, or juvenile offender, and
declaration of the juvenile as a ward of the
court. The term does not include adjudica-
tion of the juvenile as dependent, neglected,
or abandoned.

(5) Unconditional suspended sentence and
unsupervised unconditional probation. These
terms are defined as a court-imposed sus-
pended sentence or probationary status,
which does not—

fa) Restrict that person’s freedom of
movement.

{b} Require payment of damages. If dam-
ages arc paid, this requirement is not then a
bar to waiver consideration.

{c} Require periodic reporting by the per-
son to an officer of the court (including a
probation officer).
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(d) Involve supervision by a court officer
(including a probation officer). (For exam-
ple, a sentence suspended on the solg condi-
ton that the offender will not commit a like
offense in the next 12 months would not bar

waiver consideration).

4-14. Walling period

The waiting period {ollowing release from
civil restraint gives the person a chance to
show satisfactory rehabilitation. It gives the
Army time to evaluate the extent of the ap-
plicant's rehabilitation, For PS personnel,
waiting peniods listed in table 47 apply on-
ly to offenses and periods of conﬁpemept
since date of last separation from active mil-
itary service.

Table &7

Waiting periods following civil restraints
betore walver requests may be submitted

Line A )
Type of civil restraint: Parole, probation, or
suspended sentence.

Walting periods required: As shown below.
1. If civil restraint is as defined in paragraph
4-13b(5), no waiting penod required.

2, Otherwise, waiver request may not be
submitted until period of civil restraint is
concluged.

Line 8
Type of civil restraint: Confinement of
juvenile or adult for less than 15 days.
Waiting periods required: Minimum of 2
weeks and maximum of 2 months, as
considered necessary by the DRC
commander concerned.

Line C

Type of civil restralnt: Confinement of adult
for 15 days or more.

Waiting periods required: Three-month
waiting perigd. DRC commander may waive
this waiting period it applicant sentenced 1o
pay tine or, as an alternative, tp serve
confinemenl penpd. Writlen verihication is
required from court imposing confinement.

Line D .

Type of civil restraint: Confingment ot
juvenile for 15 days or more.

Waiting periods required: Mimimum of 1
month and maximum of 3 months, as
considered necessary by DRC commander
concerned.

Note: The CG, USAREC, may lengthen mimmum
wanng panods

4-15. Required Investigations

a. Further processing for enlistment will
be suspended, pending an investigation of
the case (for example, completion of police
records check, discussion with probation of-
ficer, or review of correctional facility rec-
ords, as applicable) if the applicant complies
with one of the following:

(!} Admits to a record (including arrests,
charges, juvenile court adjudications, and
convictions).

(2) Does not admit to a record, but the
enlisting agency has reason to helieve such o
record exists.

b. For persons admitting to an arrest
record—
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(1) Who state that later conviction or ad-
judication occurred, waiver is required as a
self-admitted or alleged record (if such of-
fenses require a waiver under table 4-1)
when one of the following applies:

{a) Civil authorities refuse to furnish the
information.

{b) No record of the information exists.

{c) Applicant is unable to obtain the
records.

(2) Who state that no conviction or adju-
dication occurted, a waiver to permit enlist-
ment is not required when one of the
following applies:

(a) Civil authoritics refuse 1o furnish the
information.

{b) Applicant is unable to obtain the
records.

¢. The investigation will include—-

(1) Documents listed in table 4 -6.

(2) Police record checks prescribed in ta-
ble 5-2, rule H.

4-16. Pending charges—civll restraint
Recruiting personnel will not—

a. Take part directly or indirectly in re-
lease of a person from pending charges so
that he or she may enlist in the Ariny as an
alternative to future prosecution or further
juvenile court proceedings. Equally impor-
tant, recruiting personnel will in no way
contribute, either directly or indirectly, 10
the false notion that the Army condones
such a practice. Persons subject to a pend-
ing charge are not cligible for enlistment
(table 4-2, line L and notes); therefore, they
are not eligible for preenlistment processing
to determine mentai and medical eligibility.

b. Take part in any way in obtaining re-
lease of a person from any type of civil re-
straint so that he or she may enlist or
complete enlistinent processing to determine
enhistment eligibility. The term civil re-
straint includes confinement, probation, pa-
role, and suspended sentence. (See table
4-2, lines L, M, and notes.) Accordingly.
persons under the type of civil resiraint that
makes them ineligible for enlistment are not
cligible for processing 1o determine mental
and medical eligibility for enlistment.

¢ - Applicant will be processed for a waiv-
er if all restraint (except thai exempt by
para 4-13b(5)) has not been terminated.
(See table 4-7))

4-17. Moral waiver procedures

a. Waiver requests recommended for ap-
proval that are beyond a commender's ap-
proval authority will be forwarded 10 the
next higher commander for consideration.
Authority to determine if a waiver request
is meritorious rests at all command levels.
Commanders will disapprove requests not
of sufficient merit.

b. Only the commander, acting com-
mander (on orders), or executive officer may
approve and sign waiver requests. In their
absence, the adjutant or assistant adjutant
may sign disapprovals or farward an ap-
proval recommendation for further consid-
eration of waiver requests (except in cases

involving an adult felony). The executive of-
ficer, adjutant, or assistant adjutant at DRC
level are not authorized to sign for com-
manders in cases involving adult felony. On-
ly the DRC commander or acting
cormnmander (on orders) may forward adult
felony waivers. The CG or Deputy Com-
mander of USAREC may sign and forward
adult felony waiver requests. The CG or
Deputy Commander of USAREC may ap-
prove or disapprove and sign juvenile felony
walver requests. This authority may not be
further delegated by the commanders.

¢. Forward cases that require DA ap-
proval through the following channels:

(1) OCS enlistment and WOFT enlist-
ment options. Sec table 4-5 for applicants
for OCS and WOFT enlistment options.

(2) RA. Al] other cases will be forwarded
to Commander, USAEEA, 9700 Page
Boulevard, St. Louis, MO 63132 5295,

{3) USAR cases requiring Commander,
ARPERCEN, approval will be forwarded
through USAREC command channels to
Commander, ARPERCEN (ATTN:
DARP-MRS-I), 9700 Page Boulevard, St.
1.ouis, MO 63132-5260.

Section IV
Instructions for Preparing the DA
Form 3072-1-Series

4-18. Policy

The DA Form 3072 -1-series will be used
for all waiver requests for personnel apply-
ing for enlistment from civilian life.

4-19. Preparation instructions

The DA Form 3072-)-series will be pre-
pared under instructions contained in table
4 8

4-20. Disposition instructions
The DA Form 3072-1-series will be distrib-
uted under tables C-1 and C-2.

Table 4-8
Preparation instructions for DA Form
3072-1

Block title: Form title.
Required entry: Line oul “Regular Army"
and insert "USAR" as applicable.

Block title: Date.

Required entry: Date waiver is torwarded 10
DRC, or to recruiting area commander when
that commander has approval authonty for the
waiver.

Block title: To.

Required entry: Approval authoritics in
tables 4—4 and 4-5, or recruiting arca
commander when thal commander has final
approval authority for waiver.

Block title: From.
Required entry: DRC concerned, or recruiter
when recruiting area commander has final

approval authonty for waiver,

Block title: Disqualitication type.

Required entry: Type of waiver being
requested (such as dependency, medical, or
lost tima).
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Block title: AR 6501-210.

Required entry: Extract correct table or
paragraph from chapter 4 and insert in this
block.

Item No. 1: Name.

Required entry: Sclf-explanatory
Item No. 2: SSN. .

Required entry: Self-explanatory.

item No. 3: Current address.
Required entry: Self-explanatory. Be sure to
include ZIP code.

Item No. 4: Date of birth.
Required entry: Enter in day, meonth. year
format (Example, 2 Mar 48.) Do not use
numerical entry for month.

item No. 5: As listed below.

a. Marital status.

Required entry: Check proper block. Specify
when using "'Other” block.

b Number and ages of dependents.
Required entry: Check proper block under
"“Spouse.” Enter number of dependent
children in the 'No.” block and insert
children's ages in the “Ages' block.

Item No. 6: Mental and aptitude tests, version
and date.

Required entry: All test scores for male and
female applicants. (See para 4-8e.)

item No. 7: Medical results.
Required entry: Extract information from SF -
88 and insert in blocks a through e. (See para
4-8¢))
item No. 8: Education, as listed below.

a, Month and year.
Required entry: Start with last school
atlended. Do not use numerical entry for
month. (Example, Mar 74-June 77.)

b, Name and location of school or
schools.
Required entry: Enter name and location of
school. (Example, JW Holley High School,
Sylvester, GA)

c. Graduate.
Required entry: Choeck proper block.

d. Degree received.
Required entry: Enter types of degrecs
received, if any. (Example, HS diploma or
bachelor.)
Item No. 8: Residences.
Required entry: Start with presant address,
Do not use numerical entry tor month.

Item No. 10: Employmenit.

Required entry: Start with present or last
employment. Do not use numerical entry for
month. All periods of employment will be
accounted for. Penods of unemployment will
be explained by a statement from applicant or
in item 18 below. Give all requested
information as indicated by column headings.

item No. 11: Last release or discharge. as
listed below.

a. Type release or discharge.
Required entry: Check proper block; it
“Othar,” specity.

b. Date.
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Required entry: If last period of military
service ended with a discharge from—
(1) An RC, enter date of discharge and
“anter “"NA" in blocks ¢ and d below.
{2) An AC, enter date of discharge from DD
Form 214,
c. RE.
Required entry: if last discharged from—
(1) An RC enter “NA”
(2) An AC, extract and enter RE Code from
DD Form 214,
d. SPD.
Required entry: See c above.
e. Authority.
Required entry: Leave blank lor NPS
parsonnel. If last discharged from—
{1) An RC, cite authority shown on
discharge order.

{2) An AC, cite authonty on DD Form 214,

Item No. 12: PS date.
Required entry: Blocks a through d. When
discharged—

a. From an RC, extract this information
from discharge certificate or order.

b Or separated from an AC, extract this
information from DO Form 214,

Item No. 13: Character of service.
Required entry: Enter all information
requested, or “None” If applicable. Leave
blank for NPS personnel.
a. Anricle 15.
Required entry: As listed below.
{1} Type. {(Example, summary or special.}
{2) Date. {Example, 9 Sep 77.)
(3) Offense. (Example. AWOL.)
{4} Disposition. (Example, 30 days of
confinemant.)
b. Time lost.
Required entry: As listed below.
?(1) Inclusive dates, (Example, 17-28 Oct
77}
{2y Number ©f days. (Exampie, 10.)
(3) Reason. (Example, AWOL.)
c. Promotions and reductions.
Required entry: As listed below.
(1) Date. (Example, 27 Jul 74.)
{2) Reason. (Example, reduction.)
{3) Authority. (Example, AR B00-200 (RA)
or AR 140-158 (USAR).}
(4) Grades. E5 to E4.

item No. 14: Nature of offenses.
Required entry: As listed below.

a. Enter date of offense, the offense,
detailed description of offense, location of
otfense, and age at time of oMense. It detailed
descriplion is not given, waiver request will be
relurned to originator,

b. U offense is tor controlled substance of
dangerous drug, for example, type of
subslance will be given. (Example, possession
of controlled substance {martjuanal.)

¢. SF 88 and SF 93 will be submitted tor
conviction or use of controlied substances.

d. Al offenses must be isted in this item,
despite final disposition. Enter all offenses for
PS applicants, despite when they occurred.

€. It moral waiver was approved before
parson’s last term of service, this fact should
be 5o stated. Moral waiver for PS applicants is
only required for civil convictions Qccurring

during and after last period of military service
and lor those not previously revealed.
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Item No. 15: As listed below.

a. City and State in which tried. .
Required entry: Enter city and State in which
tried, name of court, and date of trial. (Trial
date usuaily will be different from date of
oftense.)

b. Disposition, . N
Required entry: Entries of disposition oc
seniences mposed will show complete
sentences imposed. including restitutions,
fines, suspensions, and probaton,

¢. Incluswve dates of: o
Raguired entry: Entres showing date of
confinement, parole, and probation will be
inclusive. (If applicant spends 3 days in jail,
dates must be giver; for example, 3 lo 5 Mar
77.) Entries that show only number of days of
months are not acceptable

Item No. 16: Statement of apphcant.
Required entry: Line out “'Regular Army" in
the statement and insert “USAR™ it
applicable. Blocks a, b, and ¢ are self-
axplanatory. Applicant must sign all ¢copies.

Itern MNo. 17: Reasons and justification.
Regquired entry: As listed below.

8. Recruier's reasons and justification tor
waiver will be entered in this tem. Statement
such as “applicant is neat and expresses a
strong desire to enter the Army” is not
considered a good regcommendalion.

b Recruiter's recommendation may be the
single, most important aspect of a wawer
request. While even the strongest recruiter
recommendation cannot make a
neneompetitve agplicant competitive, it does
sefve to influence the outcome of
determinalions significantly when applicant
cannot demonstrale overwhelming potentiai,
yat is not sutficiently betow standards to
warrant disapproval of request.

¢. Biocks a, b, and c are self-explanatory

Item No. 18;: Remarks.

Required entry: Extenuating circumstances
should be cntered in this tem. These would
incluga the following: explanation of maximum
punishment; penods of unemployment; not
being able 1o obtain police records check;
recommended MOS for medical waiver; or
asking for waiver to 3-year himitation.

Item No. 19: List of inclosures.
Required entry: Assure thal all inclosures
are numbered and listed in this item.

Chapter 5
Processing Applicants

Note: An applicant is a person who applies volun-
arily for cnlistment in the RA or USAR and is
found cfigible for further processing after com-
pleting and signing the DD Form 1966-Series.

Section |
General Information

5-1. Importance of applicant
processing

Processing is usually an applicant's first per-
sonal introduction to the Army. If courtesy,
tact, efficiency, and integrity prevail in this
first contact, the applicant will have reason
to believe that his or her decision 10 enlist in
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the Army is a wise one. Applicant process-
ing should-— )

a. Ensure that all app!acants accepted for
enlistment have the required qualifications.

b. Ensure that records arc prepared accu-
rately. These records are a matter 'of major
importance during the pgrson‘s military ser-
vice. in later civilian life, and even after
death. N .

. Effect a smooth transition from civil-
jan to military life for those accepted for
enhistment. _ '

d. Provide proper advice and assistance
1o rejected applicants.

e. Ensure thal personal documemts are
returned to_applicants who are rejected or
Who are no longer prospects for enlistment.

1 ) . 1l be reviewed
Those applicants packels wi
and destroyed when no longer neegiccﬁ"&
current aperations but_will be retained no

fonger 1han ! year.

5-2. Processing elementis
Processing gencrally consists of—
g. Pretiminary determination of
qualifications.
b. Admmistration of mental and medical
examinations,
¢. Preparation of records and forms.
d. Adminstration of Oath of Enlistrment.
e. Movement of personnel.

5-3. Prohibitions

a. During all phases of applicant process-
ing. particular care will be taken to prevent
erronegus and fraudulent eniistments. An
applicant will be rejected on clear establish-
ment that he or she does not meet enlist-
ment critena.

b. 1n no case will members of a US
Armed Force be processed or enlisted
before honorable discharge. separation, or
conditional release from that military
service.

5-4, Shared responsibilities

The CG, USAREC, 1he Commander,
MEPCOM. and commanders of major over-
sea commands are responsible for complet-
ing an applicant’s enlistment processing.

¢ CG, USAREC. The CG, USAREC—

(1) Determines final acceptability of ap-
plicants for enlistment (except for USAR
units outlined in para 6-8b).

(2} Processes applicants to the extent
possible; this processing will determine their
tentative acceptance at the recruiting station
before sending them 1o the MEPS.

3) Funcjs applicant and DEP enlistec
transportation to and from the MEPS; and
meals and lodging 10, from. and at the
MEPS.

(4) Coordinates meal and lodging ar-
rangements with the MEPS.

(5) Through the USAREC guidance
counselor located at the MEPS, administre-
tively processes all PS applicants for enlist-
ment in the USAR before administering the
Oath of Enlistment. (Exceptions are appli-
cants under the Active Army In-Service
Recruiting Program.) USAR PS applicants
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requiring medical examination may com-
plete such examinations at an MEPS, Ac-
tive Army medical facility, or a RC medical
facility.

(6) Processes PS applicants for enlist-
ment in the USAR through the Active Ar-
my In-Service Recruiting Program, at the
time of their discharge from the Active Ar-
my on a military installation. Processing
will be under instructions contained in ap-
pendix B and instructions issued by the CG,
USAREC, not otherwise detailed in this
regulation.

(7) Effects enlistment of PS applicants for
enlistment in the USAR when they are not
gualified by grade or MOS for enlistment
‘into a specific unit vacancy, with approval
of the TPU commander. The recruiting ac-
tivity may obtain telephone approval before
the enlistment is accomplished. This ap-
proval will be recorded on DA Form 751
(Teclephone or Verbal Conversation Re-
cord). This record will be incorporated with
Packet Number 6 (sce app B).

{8) Effective on implementation of the
Automated Unit Vacancy System (AUVS),
USAREC recruiting officiais may eniist PS
applicants qualified to be trained into posi-
uons designated by the unit commander on
the Unit Yacancy List (UVL) for on-the-job
training (OJT) and school training.

b. Commander, MEPCOM The
MEPCOM commander processes applicants
and enlistees as prescribed in AR 601-270
and this regulation.

¢. Commander of Major oversea com-
mands. See sec X,

5-5. Preparation of records and forms
Persons who prepare, contrel, and transmit
applicant enlistment records and forms
will—

a. Complete and assemble all required
forms.

b. Compare similar entries and verify dis-
crepancies with the applicant.

c. Establish that entries on forms are cor-
rect before signatures arc obtained.

5-6. Processing phases.
Sec tables 5-1 through 6-1.

Section |l

DO Form 1966/1 through DD Form
1966/8 (Application for
Enlistment—Armed Forces of the
United States)

5-7. General

a. All applicants for initial enlistment in
the RA or USAR must complete the DD
Form 1966-Series. A new DD Form 1966 is
not required for USAR enlistment when the
MPRJ (Field 201 File)—

(1} Is available to the recruiting activity.

(2) Is forwarded to the area commander
{the numbered armies in CONUS
(CONUSA)) together with enlistment
documents.

b. Before applicants complete and sign
the DD FORM 1966, the recruiter will
make clear to them that—

(1) They are liable for any false represen-
tation made in their statement. The recruit-
er will explain the liabilities. (See DD Form
1966-series, para 1.)

(2) Entries on the DD Form 1966-series
must include any adverse juvenile adjudica-
tion or other conviction, whether or not the
adjudication or conviction was expunged,
pardoned, or otherwise “wiped out™ by the
civil court after a probation period. (See
para 4-13.)

(3) All offenscs must be listed for which

applicants were charged or cited even
though the offenses were dismissed or
dropped or applicants were found not
guilty.
Nate: All items in the DD Form 1966/] through
DD Form 196678 that require supervision or
completion by the recruiter will be entered under
tables 5-1 and 5-2 before sending an applicant to
the MEPS for physical testing.

¢. The guidance counselor will take ac-
tions reguired by chapter 6.

d. The DD Form 1966-series will be
completed for applicants seeking reenlist-
ment in the USAR who have had a break in
USAR service.

5-8. Preparation, corrections, and

verification
See tables 5-1 and 5-2.

1 APRIL 1885 UPDATE <AR 601-210

33


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


Tatre 5-1
Instructions for completing the DD Form 1966-Serles

) . 1 and tabie 5-2.
Note: Al! items in the DD Form 196671 through DD Form 1966/8 that require supervision or completon by the recruiter wilt bo entered, under table 5- :
betore sending an applicant 1o the MEPS for physical testing.

General instructions. The DD Form 1966-series consists of eight separate forms (1966/1 through 1966/8) to be complgted as show? below.
a. Prepare in four copies.
b. Ensure that all copies are readable.
¢. Ensure that name and SSN are annotated in space provided at top of each page.
d. Type or print with black or blue-black ink, using ball-point pen.
8. Use abbreviation “NA™ for “not applicable™ when appropriate.
f Complate numbered items as follows:
(1) Applcant. Applicant, undet supervision of recrutter, completes items 1 through 18, 22 through 24, 26 through 39, and 48
(2) Recruiter.
{a} Recruiter will complete the unnumbered block in Section [—Personal Data as foflows:
1 Service:  DAR—Regular Army/DEP
DAV—Army Reserve
2 NP5 or PS: Check NPS or PS block, as appropriate.

Example:
Seclion | PERSONAL DATA SERVICE D AR X NPS PS

(b} Completa item 20;, block 46 of item 21 (for RA use only], and items 25a, b, d, and e, 40 and 41.

{3) MEPS. MEPS will code iterms 3 through 10, 12, 17, 18, and 43,

(4) Guidance Counselor. Guidance counselor will completc items 13, 20, 21, 25¢. and 42 for RA and USAR, and item 19 for persons enlising in
the DEP. (For USAR enter "NA" in tem 19 )

(5) Parent. If applicant is under 18 years of age. his or her parants will complete item 45, 46, or 47.

g. Corrections to DD Form 1866/8, to include DEP out, will be made as follows:

(1) Line through mncorrect data,

{2} Enter "Sec item 44" above the lined-out data.

{3) Enter correct date in items 44a and b, as required.

h. Guidance counselor will not attest 1o compiete and accurate data until all required information. less ENTNAC interview. has been completed.
i, Distribution of the completed DD Form 1966-senes will be under lables B-1 and B-2.

Iterm qumoat and title

‘nstrusuons fo° completion

DO Form 1966/1

1. 88N Enter as ''123 45 6789~
(Verity at table 5-2, rule K) Note: Examination at a MET site or MEPS or énlistment without a SSN 15 not authorized.

2. Name Enter compiete legal name. to include tne last, first, and middie (and maiden. if any} names, and any
(Verify at table 5-2, rule B) suffixes such as Jr.,, S, or lil. For married women enter the husband's name as shown in the example.

{(Example: SMITH, JOHN ROBERT JR

JOHNSTON, MARY LOU (BROWN) (Mrs. Samuel Johnston))
if name has been changed from that shown on birth certificate through court action, record onginal
name in the “Remarks" section. f Preferred Enlistment Name [name giver in item 2) is nol the seme
as on the birth certiicate and has not been changed by legal procedures prescnbed by State law,
compiete tem 48, If Preferred Enlisiment Name is ditierent from name shown on SSN card, person
rmust complete QOAN Form 7003 (Reguest for Change of Social Security Record) and submit it to the
nearest Social Secunty Distact Office to change the Social Secunly record.

3. Current Address Enter street, city, county, State, and ZIP code as of date of app!icauon
4. Home of Record Enter city, county, State, and ZIP_code of address declared by apphcant to be permanent home or
actual home at time of enlistment. Do not cn!er a temporary address.
5. Citizenship Place an "X" in tha “US (Birth)"' block if appllcant is a citizen of the United Stales by birth. Place an
(Venty at table 5-2, rule C) "X" in the “US (Derived)" block if citizenship was derived through parents’ naturalizaton. Place an "X
in the "US Nauonal” block if not a citizen of the United States but owes principal allegiance to the
USA. Place an X" in the “NON-US" block if an alien and specily country of which person is a citizen.
6. Sex ’ Place an "X 1n proper block.
7. Population Group Place an "X in proper block indicating origin or descent. Place an "X" in Amencan Indian category it
Red or Amencan indan race (also include Alaskan Native), Place an "X in Asian if Yellow or
Mongoloid race. Place an "X in Black if Negroid or African race. Place an "X in White if Caucasian
or Wnie race. If other, specify.
8. Ethnic Group Select from the following list within a descent category:
American Inchan/Akaskan Descent
Aleut
Eskimo

US/Canadian Tribes
Other Amencan Indian Descant
Asian Descent
Chinese
Filipino
Indian
Japanese
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Table 5-1
Instructions for completing the DD Form 1966-Series—Continued

Y

Hlem nymber and titie « Inslructions for completion
Korean
Vietnamese
Qther Asian Descent
Hispanic Descent
Cuban
Latin American of Hispanic Descent
Mexican
Puerto Rican
Other Hispanic Desceant
Pacific Island Descent
Micronesian
Milanesian
Other Pacific island Descent
None—MNot a member of an ethnic group or do Not choose Lo identity with an ethnic group.
DOther—Member of an ethnic group other than ane listed above.
Unknown.
9§ Marital Status Selact from the list beliow.

{(Verify at table 5-2, rule G}

Annulled
Dworced

Pending Divorce
Legaily Separated
Married

Single

Widowed

10.

Number of Dependents
{verify at table 5-2, rule G)

Enter number of dependents. as defined in glossary.

Note: Detarmination of eligibility for dependent allowances will be made after enlistment. The lacl that

applicany indicates dependents here does not necessanly qualify them for financial assistance or
allowances, and imposes no hability on the Army for dependent support.

1t

Date of Birth
{Verify at table 5-2, rule A}

Enter date as s.x numbers in year, month, day order.
{Example: | applicart was barn on Seplembes 5, 1852, enter "520805.")

. Retigious Preference

This item is optional Applicant does not have to answer it. If applicant chooses 10 answer this item,
refer to consolidated list of relgious preferences shown below. If religious preference is shown within
list, enter it as shown. If religious preference is not in list, enter complete formal name of religious

preference intem 12
Na religicus preference (or do not wish to specify).

Advent Christian Church .
African Methodist Episcopal Church
African Methodist Episcopal Zion Church
American Baptist Association

American Baptist Churches

Amasican Baptist Churches in the USA
American Baptist Convention

American Council of Christian Churches
American Lutheran Church, The
Anglican Orthodox Church, The

Asbury Bible Churches

Assemblies of God

Associate Reformed Presbyterian Church (General Synod)

Associated Gospel Churches, The
Atheist

Baptist Sible Fellowship

Baptist Churches, Other

Baptist General Conference

Baptist Missicnary Association of America
Bible Presbyterian Church

Bible Protestant Church

Brethren in Christ Fellowship

Brethren Church

Buddhism

Central Biblke Church

Christian Church (Disciples of Christ) .
Chnstian Churches and Churches of Chnst
Christian Crusade

Christian Methodist Episcopal Church
Christian and Missionary Alliance
Christian—No Denominational Preference

1 APRIL 1985 UPDATE «AR 601-210
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Table 5-1
Instructions for compileting the DD Form 1866-Series—Continued [ U

—

Hem rumbor and title Instructions for complencn —

Christian Reformad Church

Christian Science (First Church of Christ, Scientist)
Church of Christ

Church of God

Church of God (Anderson, IN)

Church of God (Cleveland, TN)

Church of God General Conference

Church of God in Christ

Church of God in North America

Church of God of Prophecy

Church of Jdesus Christ of Latter Day Saints (LDS)
Church of Nazarene

Church of United Brethren in Christ

Churches of Chrnst

Churches of Christ in Christian Union

Churchas of God, General Conference
Congregational Methodist Church

Conservative Baptist Association of Amenca
Conservative Congregational Christian Conlerence
Conservative Judaism

Cumberland Presbyterian Church

Eastern Orthodox Churches

Elim Fallowship

Elim Missionary Assembies

Evangelical Church Alliance, The
Evangelical Church of North America
Evangehcal Congregational Church
Evangelical Convenant Church in America
Evangeical Free Church of America
Evangelical Friends Alliance

Evangelical Lutheran Churches, Association of
Evangelical Methadist Church

Evangetical Methodist Church of Amenca

Fellowship of Grace Brethren Churches

Free Lutheran Congregations, The Association of
Free Methadist Church of North America

Free Will Baptists

Free Will Baptists. NC State Convention ot Friends
Full Gospel Pentecostal Association, The
Fundamental Methodist Church, Inc.

General Association of General Baptists

General Assaciation of Regular Baptist Churches

General Commission of Chaplains and Armed Forces Personnal
General Conference of the Brethren Church

Grace Gospel Fellowship

Hindu

Independent Baptist Bible Mission

Independent Baplist Churches

Independent Churches Affiliated

Independent Denominational Endorsing Agencies
independent Fundamental Bible Churches
Independent Fundamental Churches of America
Independent Lutheran Churches

Imternational Church of the Foursquare Gospel

Jehovah's Witnesses
Judaism

Kansas Yearly Meatmg of Friends

Lutheran Churches

Lutheran Church in Amernca
Lutheran Church—Missouri Synod
Lutheran Council in the USA

Mathodist Churches

Meathodist Protestant Chureh

Militant Fundamantal Bible Churches
- Missionary Church, The
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Table 5-1
instructions for completing the DD Form 1966-Series—Continued

Itarh number and title . Instructions tor completion

Missionary Church Association
Moravian Church
Mushim

National Association of Congregational Christian Churches
National Association of Evangelicals

National Association of Free Will Baptists

Naticnal Baptist Convention of America

Nationat Baptist Convention, USA, Inc.

No Praeference Recorded

No Religious Preference

Noarth American Baptist Conference

Ohio Yearly Meeting of Friends
Open Bibie Standard Churches. Inc.
Orthodox Judaism

Ortnodox Presbyterian Church, The
Other Religions

Pentecostal Churches

Pentecostai Church of God of America, Inc.
Pentecosial Holiness Church

Plymouth Brethren

Presbytenan Churches

Prasbyterian Church in America

Presbyterian Church in the USA

Presbyterian Council for Chaplains and Military Personne!
Pramitive Methodist Church, The

Primitive Methodist Church, USA

Progressive National Baptist Convention, Inc.
Protestant Episcopal Church

Protestant—No Dencminationai Prelerence
Protestani—QOther Churches

Reform Judaism

Reformed Churches

Retormed Church in Ameanca

Retormed Church in the United States

Reformed Episcopal Church

Reformed Presbylerian Church, Evangelical Synod
Reorganized Church of Jesus Christ of Latter Day Saints
Roman Cathohe Church

Salvation Army, The

Schwenkleider Churches, The General Conterance of
Seventh-Day Adventists

Seventh Day Baptist General Conference

Southern Baptist Convention

Southern Methodist Church

Southwide Baptist Felipwship

Swedenborgian Church, General Conference of the

Tioga Awver Christian Contarence

Uksranian Evangelicat Baptist Conference
Unitarian Universalist Assogciation

United Christian Church

United Church of Chnst

Unnted Methodist Church, International

United Pentecostal Church, Internationat
United Prasbyterian Church, Evangelical Synod
United Presbyterian Church in the USA
Unknown

Wesleyan Church, The
World Baptist fFellowship

13. Education {Highest Grade Enter highest grade of formal education as verified at table 5-2, rule D, {Example: 11th grade.)
Compieted) .

14, Selective Service Information Leave blank.

15. Foreign Language and Skill Enter any forsign language applicant may be able to read, write, or speak. If applicant cannot read,

write, or speak any foreign language entar “None.”
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Table 5-1

Instructions for completing the DD Form 1966-Serles—Continued [
e number and ke Instructions for completion
16. Driver's License Information If applicant holds valid and current driver's licenge, identify State that issued lltcense:‘lls number, and
expiration date. It applicant does not have valid cucrent drivers license enter "None.
17 through 21. Applicant: Do not write in these spaces. Processing information will be placed here by MEPS personnel

— e ——

and guidance counselors.

DD Form 1966/2

22. Education Enter name and location of all kigh schools and higher level educ
(Example: Pope HS, Albany, NY) Record degrees granted. Do not list elem
elementary school was last school attended. If stilt attending school. enter t
column. }
Note: Applicant will have to provide documents of the highest educationat level completed. (See item

13)

atigna! institutions attended.
entary schools unles_s
he word “'Present” in "To"

23. Citizenship (Verify at table 5-2, 23a. Enter city, county, and State.
rule C) If born outside United States, include country.

23b. identily source: that issued birth certificate (county and State or Gity and country).
23c. Enter itk certiticate file number. If birth certificate does not have file number, enter “"No
cenificate number.” .
Nota: Applicant will provide authenticated birth certificate to recrurter for venfication of age and
citizensnip.
23d. Y citizen of USA by birth enter “N/A." If naturafized enter certificate number.
Note: Apphcant will show certificate 10 recruiter and guidance counselor.
23e. I US citizenship was derived through parents' naturalization, enter their certificale numbers, date,
place, and courts that granted US cilizenship to them. If US citizen by birth ente- "N/A”
231 23g. 235 and 23:. Apply only to aliens and are sell-explanatory.

24. Mmary Service 24a. Self-exclanatory.
24b. through 24i. If applicant's answer 10 24a is "NO,” contnue cn t¢ question 26 If apphcant’s
answer 1o item 24a is "YES,” complete item 246 through 24i. Applicants will provide proper documents
tor example, DD Form 214 or DD Form 215 for separation from active military service, of NGB Form
22 for separation f*om ARNG: Honorahle Discharge for separation from the US Army Reserve 10
recruter for verification.
Note: If applicant has served 1 or more days on AD and enlistrnenl was voided, proper discharge

orders are required.

25. vertfication of Seivice ltems a, b, d. and ¢ will be completed by recruiter and item ¢ by GuOANCe Counselor:

2%a. Self-explanatory.

2556. PEBD will be date of inihal entry inta any component of the Armea Forces of the United Statas,
adjusted to exclude all pericds not creditable for pay.

25c. ADSD(BASD) wih be compuieg under AR B40-2-1.

25d and 25e. Self-explanatory.

26, Commaercial Life Insurance This item is oplional. Applicant does not have to answer iL. It applicant chooses to answar i1 and has
Polcies no policias, enter "None,”
27. Employment List all periods of employment and unemployment including part-time and summer employmant ({yll

address to include 2ip codes), starting with present and working back 5 years.

DD Form 1966/3

28. Residencas List all residences occupied for the last 5 years or since 13th birthday, whichever is shorter. Start with
present address and work back.

29. Marital Status and Dependency 29a thiough 28e. Self-explanatory. Answer by placing initials in proper block.

30. Relatives Enter full names of relatives and other informatton, using examples below
a. Name b. Dapendent c. Date of Birth d. Place of Birth e. Present f. Citizenship
No Yes . __Address
Father. X 15 Jul 1928 Atlanta, GA 161 Camden, us
Smith, John Peter Troy. NY 12180
Mother: X 5 Apr 1933 Rockport, TX 161 Camden, Us
Maynes, Mary Theresa Troy. NY 12180

Note: En\er names of children in spaces provided. Enter brothers, sisters, step-parents, step-brothers,
slep-_515ters. foster parents, and parenis-in-law in space ttled “Other.” If applicant has never been
married, enter "NA" in space provided for spouse. For information that is unknown, enter ""Unknown."
31. Relatwes and Friends Living in Salf-explanalory. If none, so stata.
Foreign Countries
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Table 5-1
Instructions tor completing the DD Form 1966-Series—Continued

Hern number and title Instructions {or completon

DO Form 1966/4 and /5

32. Membership in Youth Programs This itemn is optronal. Applican! does not have to answer it. Howaever, if applicant did belong o any of

| the organizations fisted, appiicant may be eligible for enlisiment in a higher pay grade. If applicant
chooses to answer this item, give complete name and location of each organization of which applicant
1s now, or has been, a member.

33. Declarations Answer by placing initials in proper block. Explain all "YES" answers in item 37.

34. Understandings Applicant must read and initial both subparagraphs.
Nota: ltem 34b, "IF | HAVE NOT REACHED MY 26TH BIRTHDAY"' must be lined out and initialed by
the applicant.

35. Character and Social Adjustment  Applcant must read instructions printed on the DD Form 1866/4 before answering this item. Questions

{Verity at table 5-2 rule H) 35¢ and 35d will be modified to read as follows:
Note: it apphcant prefars a 35¢c. Have your ever been involved in the use, purchase, possession, or sale of LSD or any other
personal interview, the recruiter's  harmful or habit-forming drug of chemicals except as prescribed by a physician, or the selling of
immediate supervisor will conduct  manjuana? No Yes
the interview, 35d. Has your use of alcoholic beverages (such as liquor, beer, or wine), marijuana, or other drugs ever
resulted in the loss of a job, arrest by police, or treatment for alcoholism or drug abuse? No
Yes

| 36. Involvernent with Police or Judicial Self-explanatory.
Authorities .

DD Form 1966/6

37. Remarks Use this items for continuation of other items, if necessary.
Entries below will be included for USAR enlistments.
a. When required, enter the statemeants below:
(1) Under table 5-2. rule D, when verification of education level cannol be accomplished, enter:
“Verification of above named applicant's educational level could not be accomplished. Requirement to
‘ verity educational level waived by (Name of area commander/assistant area commander)..on., (Date).”
i (2) Under paragraph 6-4a(8). when applcant 1s unabie 1o provide verification of successful
completion of required course, guidance counselor will enter. *'i certify | have successfully completed
l hugh school . . . (course) ... and understand | must provide veritication by school transcript betore initial
‘ aclive duty for training; or accept training in an alternate military occupational specialty, it ottered. and
reman on active duty for such additional paniod as required to complete such training.”
{3) Under table 5-2 rule G. enter following statement for all married applicants with dependents
under 1B years of age who are not required to submit a request for dependency waiver: "'l have
(number of} dependents under the age of 18. | understand that the responsibility that | have for care of
my children will not be a sufficient reason of itseli, for not satistactorily participating in the Ready
Reserve during my period of enlistment. | further understand that it is my responsibility to make proper
arrangements for the care of my dependents during periods of mul:tary sarvice when | am requnred to
perform duty in an area where dependents are not authorized.”
b. Apt back to MEPS on (Date) at (Time).
RecSta ... e Reporting Date ............ e
Basc TngSta ................0 00l e Reporting Date ... .. ... ... ..............
AT Sta . e ReportingDate ....... ........................
CON o e e e e e
c. For ACASP enlistees, enter appropriate statement from paragraph 7-16¢(1). It enlisting for USAR
Bands Option, enter proper statement from table 5-17, ne 9, paragraph b.
d. For enlistments under Alternate Training Program, enter following. “Enl for Alternate Tng Prgm,
AR 801-210, paragraph 5-65b.
e For enlistments in ROTC/SMP, enter following: “Enl for ROTC/SMP, AR 601-210, chapler 9.”
1. For direct enlisiments in IRA (both PS and NPS) enter following: “Enl for direct asgnmt to IRR, AR
6801-210, section XX, chapter 5."
38. Military Skills Interest tn space provided, anter specific military skills in which applicant has expressed an interest, or has
discussed with the recruter. (Exampla: 95810, 94B10, or 12B10)

DD Form 1966/7

| 39. Certification Applicant’s signature in 1his tHock must be witnessed by recruiter. This item will not be signed until
applicant has completed all required items and is in presance of recruiter.

40. Data Verification by Recruiter 40a through 40g. Completed by recruiter who enters a description of the actual document used to
verify items 40a through 40g.

41, Certification This block will be completed by recruiter involved in processing applicant for enlisiment.
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Tabils 5-1

instructions for completing the DD Form 1966-Series—Continued

em number and fitie

Instructions for completion

42. Enlistment Ophons Accepted

42a through 42j. Completed in clear text by guidance counselor under instructions below.
42a Enlistment Component: RAQ or USAR, as appropnate.
42b Grade/Rate: For NPS/PS enter grade at tables 2-3, 3-3, or 34 as proper.
42¢ Date of Rank: For NPS, enter date of enlistment on AD for RA, and date of eniistment for USAR,
For PS refer 1o AR 600-20. (For USAR see table 3-4. notes 3.4, 5, 7. and B))
42d Term of Enlistment: Enter number of years, such as, 2, 3, 4, or 6. .
42e Training/Entry MOS: Enter 5-digit skill obtained from REQUEST system in which applicant will
receive training. for PS (not requiring training), ACASP, and ROTC/SMP applicants, enter NA,
421 PMOS: Enter S-digit PMOS for PS and ACASP enlistees who require nolAlT. Skill level (fourth
position) must be zero for pay grades E1 and E2. PMOS must always contain a valid MOS. Enter
“09R10" for all ROTC/SMP enlistees despile enlistment pay grade.
42g Waiver Code: Enter type waivers; for example, morat or medical. If no waiver required enter
“None.”
42h Option Analysis: enter "N/A.”
42i Program Enlisted for' For RA, enter NA. For USAR, indicate PPN number under tables 5—4A and
5-48, _ .
42j Specific Option Enlisted for:
a. RA: Entar specific enlistment option and title in chapter 9. (Example: table-Sw2jtable 5-1,
Enlistment Option 9-3.)
b. USAR: Enter name, addrass, and UIC of USAR unit of assignment.
It enlisting for ACASP entar: "ACASP, Option {specify which option from AR 601-210, table 7-2B."
If enlisting for Allernate Training Program enter: “Alternate Tng Prgm, AR 601-210."
tf enlisting for Standard Training Program enter: “'Standard Tng Prgm. AR 140-111."
If enlisting for ROTC/SMP, enter: “ROTC/SMP, AR 601-210."
If enlisting for direct assignment to IRR with no previcus miktary service, enter: "'Con GP (Annual Tng)

UIC WONJAAA™ and “IRR NPS Direct Enl, AR 601-210."
If enlisting for direct assignment to IRR with previous military service, enter: "Con Gp (Reinforcement)

UIC WONJAAA™ and “IRA Diract Eni, AR 801-210."
42k through 42n. Self-explanatory.

43. ENTNAC/NAC processing {(Venly
al table 5-2, rule 1)

43a through 43d. Completed by MNEPS ENTNAC interviewer.

DD Form 1966/8

44. Recertification by applicant and
correction of data at time of AD

44a through 44e. RA: Guidance counselors will use item 44 to correct or change DEP enines to RA
entries when applicant 1s discharged from DEP tfor enlistment into RA. in addiion, use this section to
record any questions or changes in other sections when necessary al time of AD enlistment from DEP.

entry.
It applicant enlists strarght into RA and no corrections or changes are required, 'none” will be entered.
N Section will be completed by entering date apphicant enlisted on to AD. Apphicant will sign this section.
Then guidance counsetor will print name, grade, and SSN, and sign payroli signature.
USAR: Enter "NA" {not required for USAR applicant).
45 through 47.
Parental/Guardian Consent Self-explanatory. See table 5-2. rule A
45a through 47.

DD Form 1966/8

48. Statement of Name

This item provided in event applicant wishes military record to refiect a namea other than as shown on
birth certificate. If name applicant wishes on military record is same as name on birth certificate, enter
"N/A™ in items 4Ba, 48b, and 48c. If names are dillerent, enter names as shown on birth certificate, in
item 48a. Applicant signature in block 48e mus! be witnessed by recruiter or notary public. Apphcant
will not sign unless in presence of recruiter or notary public.
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Table 5-2
Recrulting station processing phase

Rule: A

Items to be verified: Age. Applicants under
18 years of age must have parents consent.
(See notes 1, 2, and 4.)

Documents and procedures to verily
eligibility:

1. Birth certilicate {including hospital or
delayed birth certificate) must indicate city and
State.

2. Written staterment from Stale Registrar of
Vita! Statistics or similar officals. All
documents submitted by apphicant must be
originals or notarized copies. If documents are
in a language other than English. applicant
must present certified English translation of
documents.

3. DD Form 214, DD Form 215, or OD Form
372. {See note 2))

4. Immigration and Naturalization Service
(INS) Form 1-151 or =551

5. US passport (unaltered and orginally issued
for 5 years), naturalization papers, certificate
of citizenship, or any other official US
document {issued by a Government bureau or
department and affixed with & raised seal)
which shows applicant’s full name and date of
birth. {Sea note 3).

6. Department of State {DS) Form 1350.

7. Foreign Service (FS) Form 545 or S Form
240.

B. INS Form N 560.

8. AE Form 3860 (Report of a Birth Abroad of a
Citzen of the United States).

10. Telephonic birth verification. When undue
detay in receipt of binth certification will cause
excesswve processing time for otherwise
eligible applicant (except immigrant aliens),
obtain birth verification telephonically. Record
name, title, and telephone number of otficial
supplying information in DD Form 372, section
11.

Rule: B

items to be verified: Name (See note t)
Documents and procedures to verity
aligibility:

1. Court order changing name. Compare this
document with applicant’s driver's licanse or
social securily card 1o insure that individual is
same pearson. If names do not correspond,
require applicant to complete DD Form 1966-
senes, item 48.

2. Prefarred enlistment name. Crdinarily,
applicant will be enlisted in name shown in
birth, baptismal, naturalization certificate, or
court order authorizing name change. Person
may enlist at his or her requaest in name by
which he or she is known, if name was not
assumed for fraudulent purposes (for
example, 1o conceal criminal record, to evade
capture by police authorities, or (o obtain
monetary gain).

a. Applicants who wish to enlist in anothar
name must complete item 48 on the DD Form
1966-saries.

t. In appropnate cases, complete DD Form
369 to show both name (maiden, if applicable)
and assumed name on one of the official
documents indicated above.

c. The preferred name undéer which an
individual may initially enlist in the US Armed
Forces will be the name on the individual's
SSN card of proot of SSN application,

Rule: C
jtems to be verifled: Citizenship. {See noles
1, 2, and 3)) (For lost forms see note B)

Documents and-procedures to verify
eligibllity: Establish citizenship as indicated
below, (Retum all documents to applicant
after proper citizenship entries are made on
the OD Form 1966 series.)

1. US citizens. Applicants must present birth
cerliicale, naturalizatyn certificate, of other
legally acceptable document to verity date
and place of birth and establish US
citizenship. In doubtiul cases, forward
documents from INS to the CG, USAREC.
Enlistment eligibility will be established on a

‘case-by-case basis.

2. Aligns. Applicanis must present their INS
=151 or |-551 igsued by the INS showing that
the person has been admitted to the United
States for permanent residence. (INS Form
1818 may be used in place of INS I-151 or
|-551 whan application for an I-551 is being
processed but has not yet been issued. This
is 1lemporary evidence of lawiul admission and
is only valid for 6 months from issug date.
Reproduction of these forms is prohibited.}
3. Nationals of the United States. A native of
Amencan Samoa is issuad a birth certificate
which indicates the village of birth followed by
the words, “American Samoa.” (Citizens of
Amencan Samoa, Guam, Puerto Rice, and the
Virgin Islands are US nationals.)
4. Proaf of birth of US citizens born abroad.
Children born of an American parent outside
the United States acquire citizenship through
the parent. Ciizenship veritication of persons
born abroad of an American parent will be
made by presentation of a certified copy of
one of the feliowing:

(1) DS Form 1350. {See note 3.)

(2) INS Form N-560, {(See note 3}

{3) FS Form 545. (See note 3.}

(4) FS Form 240. (See note 3.}

{5} AE Form 360 {Report of a Birth Abroad
of a Citizen of the United States.)
5. Panamanians. Under section 1403, title 8,
United States code, any person bom in the
Canal Zone on or after 26 February 1504,
whose father or mother, or both, at time of
hirth of such person, was or is a citizen of the
United States, is declared to be a citizen of
the United States. Further, any person bom in
the Republic of Panama on or alter February
286, 1904, whose father or mother or both at
the time of the birth of such person was or is
a citizen of the United States employed by the
Govarnment of the United States or by the
Panama Railroad Company, or its successor
in titte, is declared to be a citizen of the
Uniled States An applicant therefore must
derive US citizenship through one or both
parents, of through normat immigration and
naturalization procedures. Binh certificates of
applicants born in the Canal Zone indicaling
that one or both parents were US citizens do
not establish that citizenship has been
attainad through either of the above methods.
To qualify for snlistment, applicam must verify
his or her US citizenship by prasenting one of
the documents listed in 4 above. If he of she
does not possess any of these docurnents, he
or she should apply for the proper document
under nole 3. Persons applying under note 3
should be advised to include, with their
apphication, those documents thal establish
citizenship of one or both parents it applicant
is claiming citizenship through his or her
parents.
6. Citizens of Northern Mariana Islands. Public
Law {PL) 96-531 authorizes enlistment of
citizens of the Northern Mariana Islands into
the Armed Forces of the United States.
Processing will be identical to that of native-
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born US Citizens with two exceptions, as
follow: : :

a. "Citizans of the Northern Martiana Islands
must have a "Certificate of Identity” as
issued by the Commonwealth of the Northern
Mariana Islands.

b. DD Form 1966/6. in item 37, the
following statement must be included: |,.... a8
citizan of the Northern Mariana Islands,
hersby declare my intent to become a citizen.
and not a national, of the United States of
Amaerica upon full implemantation of the
Convenant to Establish a Commonwealth of
the Norihern Mariana Islands in Political Union
with the Uniled Siales of America {approved
on March 24, 1976 by Public Law 94-241),

Applicant signature
Social Security No.: ...

Rule: D

items to be verifled: Education (See note 5.)
(See glossary for Explanation of Terms.)
Documents and procedures to verify
eligibliity: The following documents may be
used to verify education:

1. HSDG.
RA/USAR:

a. High schodl diploma. {See note 6.)

b. Diploma from foreign high schoo! that
has been properly evaluated and verified as
prescribed in table 2-1, rule D, or 3-t. (See
notes 6 and 7.)

¢. Has been awarded certificate of
completion or diploma for successtully
completing high schoo! correspondence home
study course accredited by the Accrediting
Commission of the National Home Study
Council.

d. Dnd not complete high school but has
been admitted 1o an accredited college for
fulltime attendance and successfully
completed at least 15 semaster hours or 22%2
quarter hours that have been graded. An
official transcript ot credits showing successful
completion must be provided.

e. Been awarded or authorized high school
diptoma by the State for a successfully
completed aduit education program.
Recruiting Battalion commanders will insure
that the Adult Education Program is
recognized by the State Board of Education.
(See glossary.)

RA:

{. PS whose DD Form 214 or DD Form 215
reflacts 12 years of education.

Note: A mgh schoot diploma must be provided to
meet Bonus Opuon enbisiment requiremants.

RA/USAR:

g. Cerlificate of graduation, schoo)
transcript, or letter, dated and signed by the
principal, vice pringipal, of custodian of
records, that staies applicant is a high school
graduate and has been issued a diploma.
USAR.

h. Cenificate ot graduation from technical
or vocational school.

2. HSG.
RA/USAR:

a. Letter from schoel attended, showing
attendance ot entire 12th grade {senior year)
and that applicant did not drop out. Letter
must be from the principal, vice principal,
registrar, or custodian of school records.

RA:

b. Applicant who has completed all course
requxements for high school graduation and
recaived certificate or letter of attendance, but
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was not awarded a diploma or did not pass
the comprehensive tests, it required.

3. GED.
RA/USAR:

a. GED certificate issued by the State or
Job Corps.

b. Leher from State board of education or
other State agency that ultimately issues GED
centificate stating that person has passed all
State requirements and will be issued a GED
certificate.

c. DD Form 214 or DD Form 215 for PS
personnel if it shows applicant possesses
GED equivalency. )i not. provide documents
shown in a and b above.

d. Official GED test score sheet only if—

{1) Score shoel reflects thal person meets
State requirements.

(2) It 1s signed by an authorized State
official.

{3} It constitutes official document of
certification by the State (such as, State does
not issue other centificates).

4. Varification of successful course
completion. Some MOSS require that
applicant successfully complete specific
school course (for example, algebra, biology,
or chemistry). Verification of successful
completion will be by school transcript.

RA:

5. Current year dropouts. Send letter of notice
to applicant’s high school if he or she is a
current high school dropout. Obtain
varification rom the high school that such
notification has been raceived. (See fig 5~1
and 5-2 ior sample letters. These figures are
located afier the last chapter in this
regulation.}

USAR:
6. High School Seniors (HSSR) and currently
in school. )

a. School transcripts or letter from
applicant’'s schooi.

7. Commissioned officers, areacommanders,
asssiant-area commanderscompany
commanders, recruiting first sargeants, and
operations NCOs are authorizad to verity high
school or higher education levels
telephonically (except in cases where hard
copy of verification documents are required).
DA Form 751 will be used to record
verification. Enter on DA Form 751, name and
telephone number of person at the school
who verified the education. Place the
completed DA Form 751 in the enlistment
packet.

Nota: For RA only—0btain ofticiai documents before
entering on AD.

Rule: €

Itemns to be verified: SSN

Dacuments and procedures to verlfy

eligibility;

1. No person will be tested or processed for

enlistment into the DEP, RA, or USAR without
an SSN.

2. DD Form 214 or DD Form 215,

3. Each SSN must be verified by an SSN card
(or retained portion}, driver’s license, IRS
Form W-2, high school transcript, or other
document such as employmant papers.
Number and name on documents used for
verification must correspond to enlistment
name and SSN on the DO Form 1966-series.
4. Provide applicants who have ost their SSN
cards or have nol been assigned an SSN with

42

SS Form 5 (Application for Social Security  ~
Number). . S
5. For those who do not have an SSN—

a. Verly applicant's age, citizenship, and
identity.

b. Complete SS Form 5 and note on the
form: “For enlistment in the US Army.”

c. Forward completed apphcation to the
proper Social Security Administration Office.
6. Telephonic verification is not authorized.

7. Commercially produced facsimiles of SSN
cards are not authorized for SSN verification.

Rule: F
Items to be verified: Prior military service
{See chap 3, para 3-7)
Documents and procedures to verily
eligibliity: .
1. DD Form 214 or DD Form 215, original or
records depository certified copy or copy 1 or
4 of DD Form 214, 1 Jul 79,
2. 0D Form 368, NGB torm 61, or NGB Form
22. (for periods of service in RCs only).
3. DD Form 220, DA Form 1569, or GSA
Form 6851 may be used only when they are
jurnished by the records custodian-—

a. Directly to recruiting officials.

b. Through military channels,

¢. Instead of DD Form 214,
4. Pay grade. To determine. see table 3-3 or
34, as appropriate. PS applicants may use
table 2-3 (line E} if more advantageous.

Rule: G
{tems to be verifled: Dependency
Documenis and procedures to verily
eligibllity:
1. For lawiul spouse or legitimate child under
18 years of age, certified, notarized, or
photostat copy of certitied copy of marriage
certificate, of public or church record of
marriage issued over the signature and seal of
the church or public records custodan.
2. For legally adopted child, certified or
notarized copy of court arder of adoption. or
certified or notarized copy of court order
proceeding equivalent to adoplion which
terminated all parental nghts and obligations.
3. To show if dependent has been placed in
custody of other parent or another adull and
whether or not applicant is required 1o pay (by
court order) child support, use—

a. Divorce decree.

b. Court order.

¢. Separation order.

d. Other form or format prescribed by State
law.
4. For dependent parent, affidavits
establishing dependency.
5. Verify initial status {other than single) with
following documentation:
. Marriage certificate.
. Divorce decree.
. Legal separation decree,
. Annulment decree.
. Civil action document {divorce pending).
i Death certificate (widowed).

tafnow

Rule: H
Items to be verifled: Moral eligibility
Documents and procedures to verify
ailigtbiiity:
1. Applicant interview. Recruiler will interview
applicant gn any records of arrest, charges,
Juvanile court adjudications, or convictions,
including those which have been expunged or
sealed.

a. If applicant claims none, processing may
continue without a police records check.
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b. If applicant is subject 10 perjdlng d:l?e
or is in confinement of on probation, p;l’ 'h
ar under suspended gentence, s6e paragrap
4-16a and b.

¢. 1f applicant admits to an offense. cxt
recruiter has reasons to suspéct appll_can
may be concealing 8 recort_i, start police
records check procedures in 2 below.

d. For minor tralfic offenses, DD_ Form 369
is not required unless waiver is indicated by
1able 4-1. »

e. DD Form 369 is required for all othe_;f
admuted offenses, regardless of disposition.
2. Pofice clearance.

Note: Criminal history record information

obtained for recrulting purposas will be

maintained with contidentiality. It wil nol be

disclosad for other than racrulting purposes.
Check with—

a. Municipal, county, and State law
enforcement ofiicials of community where
applicant has resided, worked, o attended
school for 6 months or more in the previcus
3.year period.

b. Municipal, county. and State law
enforcement officials of community in which
applicant 1s residing, working, o ahqndmg
school at time of enlistment application.

c. Municipal, county, and State law
entorcernent officials for each community
where applicant alieges, or other sources
reveal, the parson was charged with law
violation or act of delinquency.

d. Courts, probation depariments, State
juvenite corractional facilities, and parole
officers concerned with any ctfenses alleged
by applicant, or revealed by police records
check or other sources 1o determing—

(1) Disposition of charges.

{21 Conditions on which sentences were
suspended.

(3) Inclusive date of probation, continement
or commitment, and paroie.

3. Use of DD Form 369. This form will be

used 10 recotd information obtained in police
records check. Recruiter will provide self-
addressed official mail envelopes to minimize
work of police authorities. Telephonic police
record checks are not authonized in place of
submitting the DD Form 369 to proper
authorities {(except as provided in 4 balow).

4. Telephonic police records check. To
prevent lost enlistments because of delay In
abtaining written palice checks, commissionad
officers, areacommenders: aaststant-aren
commangers—or-BRGcompany commanders,
recyuiting first sergeants, or recriiting battalion
operations personnel are authonzed to make
lelephonic police records check on any type
of offense.

a. Telephonic police records chack for
moral waivers is not authonzed.

b. Field recrurters will not obtain telephonic
police record check.

¢. Written report on DD Form 368 will be
signed by person obtaining telephonic police
records check. Enter name and position of
person who gives information 1o the DRC
oticer, date obtained. and telephone number
in remarks section of DD Form 368,

5. Delay of police reply. i reply from police
authonities is not received within 21 days. a
copy of the DD Form 369 requast will ba
forwarded to the DRC whose area inchudes
the city in question, DRC commander will
exerl every effort to obtain police clearance
and return results 10 requesting recruiting
station. W etforts 1o obtain information ta,
process allegation as seff-admitied offense.
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6. Disposition of DD Form 369. See appendix
B. Under.any circumstances, do not forward
DD Form 369 to the Federai Bureau of
Investlgatton (FBI), a foreign government, or

. police agencies. -

7..New police clearance. If more than 60 days
elapses between initial check with law -
enforcement agency and enfistment, new
clearances will be obtained.if new arrest.or
convictions are alleged or suspected..

8. Updating pofice records check. For.persons
in the DEP, police records check is required if
new arrest or convictions are alleged or
‘suspected since DEP enlistment. -

9. Police records check not required. Iif law
enforcement agency states in writing that it
will not provide information or that a fee'is
requured and copy of that’ statement is -~
maintained in BRGrecrumng battalions, police

" records check will not be required. DD Form

369 will contain reference to that written
‘statement. The form will be forwarded with
-enlistment packet. Update wntten documents
used for references each year.”

Rule: I

Items to be verified: ENTNAC/NAC
Documents and procedures to verﬂy
ellgibillty

1. DD Form 1584 {1 set) will be mthated on aH
ENTNAC/NAC requests.

2. On' original copy of DD Form 369,
fingerprint side of the form will be completed
on all NPS enlistee ENTNAC requests.

3. Two' copies of FD'Form 258 will be
completed on all NAC requests for PS. A NAC
is ‘hot'required when a break in service of less
- than 12 months exists. :

4. Special processing for enlistments of -
immigrant aliens will be under sectlon Xvi, .
chapter 5. )

5. For an MOS requiring background
investigation (BI), DD Form 398 (5 each), FD
258 (2 each), DD form 1879 (1 set), and DD
Form 1584 (1 set) will be completed.
MEPCOM wili provnde fingerprint service.’

Rule.

‘Items to be verified: Suggested cnwllan or
military clothing list

Documents and procedures to verify
eligibility: ) :

- 1. Give potential enllstee required to attend
initial-entry training (IET); IADT the suggested
civilian-ciothing list.” o

2. Inform-PS (Armiy) personnel enlisting wuth a
break-in service of less than 90 days of -

(Thls requ1'res PS5 personnel to have their
clothing issue in their possession when
‘reporting to their first-duty station.)

Rule‘ K :

Items to be vermed Reemployment nghts of
rejected applicants.

Documents and procedures to verify
‘eligibility:

1. Counselmg Ftecrumng personnel will
counsel gach applicant on -his.or her -
_reemployment rights if, as the result of
preliminary processing at recruiting stations,
he or:she is found to be not qualified for
enlistment. (Seé fig.-5-3. This figure is located
after the last chapter.in.this regulation.) Each:’
applicant will be given help. in obtaining civilian
employment. (See 2 and 3 below.) -

2. Reemployment rights. Federal law prowdes
- reemployment rights to persons who report for
the purpose of entering or determining their -
physical fitness to enter the US Armed' .

Forces. Applicants found not qualified for
military service during recruiting station .
processing will be given a locally reproduced
copy of the mformatlon sheet shown at figure
5-3.

3. Referrais. Referrals will be made by use of
Department of Labor cards (Parts | or Ii).

Local offices of the State Employment Service -

will provide these preprinted -and
preaddressed forms on request. {See fig. 5-4.
This figure is located after the last chapter in
this regulation.)

Rule: L

Items to be verified: Review of enlistment
forms and documents (See note 7).
Documents and procedures to verify
eligibility: Each applicant’s forms and
documents will be reviewed by the station
commander for comp!eteness and accuracy
before forwarding packet to MEPS. The
Commander also will insure that a specific
MOS or enlistment option.will not be -

. guaranteed to an applicant before processing

by »the Army guidance cou_nselor.

Notes: ’
1.- Recruiting personnel must examine all source
documents for discernible evndence of tampermg or
alteration.
2. If age cannot be verified by birth certmcate or
State Registrar of Vital Statistics, one of the
following types of data must be submitted:
.'a. Baptismal record or official document that
required proof of age at the time of issue. '
b. Swomn statement of one or both parents or.
legal guardian supported by one of the following:
{1)-Notarized copy of school record showing date
of birth, age, or attendance. :

{2) Certificate from the physuccan in attendance a; v

birth. . i
(3) Hospital record of birth.© : ,:m‘ :

3. Applicant may apply to Passport Correspondemeh. .
Department of State, Room 386, 1425 K Street, NW,

WASH DC 20524, for a copy of DS Form 1350
(Certificate of Birth), FS Form 240 (Counselar Report
of Birth Abroad), or FS Form 545 (Certificate of
Birth). No cost will be charged for FS Form 240, if.

application shows it is needed for US Army

enlistment. Otherwise, one copy of either DS Form
1350 or FS Form 240 is $3; additional copies are -
$1.60 each. To obtain Form-N-560 (Certificate of
Citizenship), applicant must apply at nearest INS.
Office and complete Form N-600 {Application for
Certificate of Citizenship). When requesting

. verification of birth that occurred in the former Canal

Zone, write to the Vital Statistics Unit, Administrative
Service Division, Panama Canal Commission, APO
Miami 34011,

4. Recruiters will obtain parental consent for
applicants who have not reached their 18th birthday.
This consent of parents or legal guardian must be in
writing before physical examination or enlistment.
Enlistment is not authorized if either parent objects.’
However, if only one parent is entitled to custody+.
and control of applicant {for example, by reason.of a
divorce decree), then only that parent’s consent is

. required. : N
a. The DD Form 1966 series, section IX, wnll bé -

used to obtain written consent to enlist.'An applicant

_may have neither parents nor guardian or may be

married, legally separated, or divorced. If.so, a
statement to this effect will-be entered in the

‘Remarks block of the form and applicant may be

enlisted without consent of parents.

b. Both parents must sign the form. (Excepnon
signature of one parent is acceptable if the other will
be absent at an unknown destination for an -
extended period.) When only one parent signs, the
reason will be explained in the Remarks block of DD
Form 1966 series. Recruiter will state in verification

block what documents were used to verify the single.

signature.

¢. Signature of parents or legai guardian on the
DD Form 1966-series will be witnessed by a
commissioned officer, warrant officer, or NCO or
civilian recruiting specialist. Otherwise, the signature
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must be notarized. Recruiter will verify entries in
items 45 to 47; examine supporting data, such as
birth certificatés; and complete and sign the form
where applicable. The DD Form 1966-series, section
1X, will suffice for enlistment and medical
examination consents.

5. Applicable to all schools authorized to issue such
verification documents in CONUS, Alaska, American
Samoa, Guam, Hawaii, Puerto Rico, Virgin ls(ands
and. Northern Mariana islands. .
6. Diplomas.and certificates obtained through mall
order, or from mail order schools that have not been
accredited by the Accrediting Commission of the .
National Home Study Council will not.be considered
a high school diploma for enlistment purposes.

7. Documents used to substantiate basic eligibility
criteria will be legible, written in English, or offi icially-
translated to English (Notarized). These documents”
include transcripts for MOS requirements or advance
grade, high school diploma, or marriage license or
certificate. They will-be forwarded with the enlistment
packet-or hand-carried by the applicant to the
guidance counselor for compliance with mslructron in
chapter 6, section .

8. Forms used instead of lost or nonrecevpt of
original (INS) Form 1-151 or 1-551 cards.

a. INS Form 1-94 (Amival and Deparrure'Recards). .

This form may be issued to a lawful permanent
resident as temporary alien registration receipt card.
When issued for this purpose, action block in lower
right-hand corner will be implemented with a rubber
stamp notation that itis a temporary 1-151 and will .-
indicate date and port of entry for lawful permanent
residence: The alien’s picture will be attached to the
form with the-INS seal. partially covering the picture.
b. INS Form G-641 (Application for Verification of
Information from Immigration.and Naturalized United
States Citizen).. This form is used 10 request --
verification of lawful permanent residence or o
naturalization. it must be properly-noted at the -
bottom by an INS office and délivered directly from
the INS office to the office requesting th|s form
g station or DRC). : Co
¢/ Yerephonic verification: 'DRG commanders wilt
laphonic verification of validity of these two
3l DA Form 751 will be included as a
X pument in residual packet.

Sectlon Ill
Admlmstratlon of ASVAB Tests

59 General

On 1 January 1979, DOD dlrected all
‘Armed Forces Recruiting services to use the
ASVAB tests for enlistment.

a. First test. The first initial administra-
tion .of student -testing, or current produc-
tion test, will be- considered the first test by
all Armed Services despite the Service
where- enlistment application is made. Test-
ing with the ASVAB series after initial test
will be considered a retest.

b. ASVAB retest. A retest under this sec-
tion is an ‘authorized means that may be
used to verify scores of applicants whose
test scores do not reflect their true ability
and capability for Army service.

- ¢. Enlistment on basis of retest scores. Ap-
plicants qualifying for enlistment’ and for
enlistment option may be enlisted on the ba-
sis of retest scores if the retest is gwen
under paragraph 5-10.- ;

d. Valid period for test scores.”

- (1) Student testing or current productxon
test scores are valid for enlistment purposes
for 2 years from date of test administration
unless the person-is retested under policy in
paragraph 5-10b or ¢. (If applicants are en-
listed in DEP, the score remains valid for
AD enlistment that could-occur beyond the
2-year validity. period.)
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{2) ASVARB scores of applicants 16 years
and 11 months of ages originally tested for
the US Navy are valid for Army enlistment
purposes for 2 years from date of test ad-
ministration unless retested under policy
given in paragraph 5-10. .

e. When ASVAB 5 scores are used (fe-
male applicanis). For female applicants test-
ed only on ASVAB 35, the qualifying score
will be the Women's Selection Test (WST)
score.

5-10. Retesting

Retesting with the ASVAB series may be
authorized under this paragraph. Prohibi-
tions are given in a below,

a. Prohibitions. Retesting of applicants
with ASYAB by other than MEPS person-
nel is prohibited.

{1} Scores on tests given applicants at
other than MEPS or Mobile Examining
Team (MET) sites by RC are not acceptable
for enlistments.

(2) Student testing within 6 months of a
Production Test, is invalid. In cases when
nadvertent retesting results from compulso-
1y student testing, resulting scores will su-
persede previous institutional or most recent
production scores and will be used for
enlistment. 7

(3) Applicants tested in high school who
have not reached their 16th birthday will
not be retested at a MEPS or MET site until
they reach age 16. This docs not prevent re-
peated testing of applicants with student
testing while they are in high school. It does
prevent testing with the current ASVAB
production series for enlistment purposes
before applicant reaches age 16.

(4} Retest scores attained through use of
unauthorized testing aids (such as crib
sheets) are not valid for enlistment pur-
poses. Further testing before 6 months have
clapsed is not authorized.

(5) Recruiter use of ASVAB tests or lo-
cally developed test questions, test aids, or
commercial test study guides to familiarize
persons for test purposes is not authorized.
Enlistment screening test and the DOD AS-
VAB Infermation Pamphlet (DOD
1304.122) may be used for this purpose.
Applicants may be advised that commercial
study guides are available. However, com-
mercial study guides will nor be maintained
in any recruiting facility or in the possession
of recruiter for use by applicant.

b. NPS applicants.

(1) Applicants eligible for retesting will
be given aiternate test forms. The complete
test battery is given for retesting. Most re-
cent valid test results are used for enlist-
ment purposes,

(2) MEPS commanders immediately may
retest applicants who comply with one of
the following:

(a} Have been tested under adverse con-
ditions (for cxampile, illness, physical or
emotional distress, or unduc distraction).

{6) Are considered to have attained in-
flated test scores through improper means,
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(3) The Recruiting Battalion commander
may authorize retesting 30 days after the
first ASVAB 5 and current production test
if, based on applicant’s education, training
and experience, 1¢st scores do not reflect his
true capability. Retest authority must be
given in writing to MEPS before the sched-
uled test date. The DRC commander may
not delegate this retesting authority.

{4} Applicant may retest 6 months after
date of his or her last test without written
authorization by the Recruiting Battalion
commander.

(5) Latest valid scores for any of the US
Armed Forces becomes the applicant’s offi-
cial scores for enlistment purposes,

(6) Venfication retest may be authorized
when-——

{a) The MEPS commander or Chief,
Testing Management Section (CTMS), has
reasonable cause to suspect improper means
were used to influence or inflate test scores.
The MEPS commander or CTMS may take
this action when, after interviewing the ap-
plicant, test results do not seem to represent
his or her true ability. (For example, validi-
ty of test scores are highly doubtful or sus-
peet, considering educational background,
work experience, English language profi-
ciency, or previous test results.)

(h) Retest given solely to verify an appli-
cant's AFQT score will include oniy those
subtests of ASVAB needed to compute the
AFQT score. If retest scores invaiidate ap-
pheant's previous score, use verification re-
test results for enlistment purposes.
Applicant may refuse to take a verification
retest. If so, the MEPS commander will in-
validate doubtful scores and will advise the
guidance counselor.

(7) Retesting applicants solely because
aptitude area tests scores do not macet stan-
dards prescribed for enlistment options or
programs is not authorized.

{8) Retesting is authorized for applicants
who were tested in high schools and whose
scores are not available after MEPS at-

_tempts to locate them have failed. In this in-

stance a retest Jetter is not required.

¢. PS applicants.

(1) If PS applicants arc enlisting in a for-
mer MOS, previous test scores are valid for
enlistment. Recomputation of test scores or
retesting is not required.

(2) If a PS Army applicant applies, or is
required, to enlist in an MOS other than his
or her former PMOS, previous test scores
must be recomputed to determine eligibility.
If original test scores are not available for
recomputation, or derved from ACB 73
(for RA only), then testing is required.

(3} RA only: If applicant has other than
Army PS, 1esting is required.

(4} When PS applicant is required or re-
quests o be tested or retested, new scores
become official scores for enlistment.

(5} A valid DA Form 1811 may be used
for DEP, RA, and USAR enlistment. P$
personne] who cannot present a valid DA
Form 1811 will be tested.
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When PS applicant qualifies on the
bag?s) of a retest, 2 pOD Form 1304.12K
(ASVAB Scoring Worksheet) or MEPCOM
Form 609 (ASVAB Score She_ct) will be
prepared. It will be forwqrded wl_th the DA
Form* 1811 1o the reception station of ﬁmt
duty station. Enter the following notation
on DA Form 1811 under “Mental Status’™
and on DOD Form 1304.12K or MEPCOM
Form 609: “Retested (date} with current
ASVAB under paragraph 5-10c, AR
601-210."

Section 1V
Administration ot Medical Examination

5-11. General

Consent of parents or guardians is required
hefore any medical examination of appli-
cants under 18 vears of age. However, ex-
ceptions do exist. (Sec table 5-2, note 4.)
Medical examinations of the scope pre-
scribed in AR 40-501 are required for all
persons except those outlined in AR
601-270 and in AR 140-120 for USAR
when applicable.

5-12. Medical examinations

a. AR 601-270 will govern medical cx-
aminations conducted at MEPS. Each ap-
plicant will prepare an SF 93 (Report of
Medical History) in his or her own hand-
writing. A copy of this form will be at-
tached to the original and duplicate copies
of the DD Form 4-Series.

b. DD Form 2246 (fig 5~5) alsc will be
prepared and forwarded to the examining
facility with the applicant’s enlistment pack-
et. (Fig 5-5 shows a sample of DD Form
2246 and preparation instructions. This fig-
ure is located after the last chapter in this
regulation.}

5~13. Use of DA Form 1811

a. An applicant may enlist after a break
in service that does not exceed 6 months, If
so, use DA Form 181! instead of 2 medical
examination if—

(1) Applicant’s physical condition has
not changed since separation.

(2) No new disease or injuries have been
acquired.

b. Applicant must answer “yes™ or “na”
to the MEPS doctor’s questions and sign
the DA Form 181].

¢. A complete examination will be made
if an exception is noted. Attach proper
forms to the DD Form 4-series (as ex-
plained in para 5-12). DA form 1811, when
used, will be attached to the original and
duplicate copies of DD Form 4-series in
place of the SF 88 (Repert of Medical Ex-
amination) and SF 91.

d. When enlistment into the DEP is ac-
complished using DA Form 1811, mentel

tes( scores may be used despite time in the
DEP.
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Section V

Responslbility for initiatlon or
Procurement, Composition, and
Distribution of Forms and Documents
for Enlistment

5-14. Required forms and documents
and activities responsible for their
initiation; instructions for composition
and number of packets

Table B-1—

a. Lists required forms and documents
used in processing enlistments in the DEP,
RA, or USAR.

b. Identifies activity (USAREC or
MEPCQOM) responsible for inination of
these forms and procurement of supporting
documents of verification, when required.

¢. Provides instructions for composition
and number of enlistment packets required.

5-15. Disposition instructions for
enlisiment packets, forms, and
documents
Table B-2, with tables B-2A through
B-2G, provides instructions fot disposition
of the following:

@ Enlistment packets that were assem-
bled under table B-1.

b. Forms and documents used for enlist-
ments under the Active Army In-Service
Recruiting Program.

Section V!
Movement of Applicants or Enlistees

5-16. General

a. Transportation ard subsistence will be
furnished to applicants only when either of
the following apphies:

(1) They are tentatively accepted for
enlistment.

(2} They are recalled for enlistment after
their names are reached on a waiting list.

b. Return transportation and subsistence
Trom MEPS 1o point of initial acceptance
(such as recruiting station or residence, as
appropriate) will be furnished to rejected
applicants and acceptable applicants who
cannot be enlisted at the time. Return trans-
portation may not be provided to an appli-
cant who is rejected because of a
disqualification concealed by him or her at
tume of tentative acceptance as an applicant.

¢. Applicants who signify thetr intention
to enlist in the RA or USAR may be re-
tained at Government expense. They may
be retained for the time needed to complete
their processing at MEPS or other enlisting
activity, In CONUS the period of retention
at Government expense will not exceed 7
days without specific authority from the
CG, USAREC.

d._PS personnel may be authorized an
advance leave prior to shipping 1o a US Ar-
my Reception Station or dcsngnatcd unit.
The following statements will be included
on_the orders issued by MEPS: "You are
authorized (number) days chargeable lcave
¢n_route. DA Form 31 (Request and Au-
thority for Leave) will be nitiated at first

duty station.”

§-17. Forwarding of enlistees
Normally, persons will be scheduled to ar-
rive at destinations as shown below,

. a From recruiting stations to MEPS. Per-
sons should zrrive &t MEPS during normal
duty hours. When this is not possible,
recruiting personnel will coordinate meal
and lodging needs with MEPS.

b. From MEPS to reception station or des-
ignated unit. Persons will be sent from
MEPS to the reception station or designated
unit under AR 601-270.

5-18. Movement of personnel from
place of enlistment

a. NPS personnel. NPS personnel enlisted
at MEPS will be assigned and sent 10 a US
Army Reception Station (USARECSTA).

b. (RA only} PS personnelPS personnel—

(1) With a break in scrvice of 5 years or
more, despite service and previeusly held
MOS, will undergo 1ET at specified US Ar-
my Training Centers (USATCs) and
schools. IET includes BT, AIT, or one-sta-
tion unit training ((YSUTY. Personnel will be
assigned to a USARECSTA.

(2) Who enlist for an MOS held during
their previous enlistment, with less than a 5-
year break in service, will be assigned di-
rectly to field units. Unit commanders will
provide necessary tramsition or refresher
training.

(3} Who reenlist for an MOS not previ-
ously heid, with less than a 5-year break in
service, will receive AIT training in the new
MOS. If the new MOS is taught in the
OSUT mode. the person will be assigned to
a course afier diagnostic testing.

{a) Prior Army and Marine personnel
will be placed in the appropriate week of
AIT tratning of OSUT.

{b} Prior Navy and Air Force personnel
will be placed into an appropriate unit to
undergo basic rifle marksmanship (BRM)
and individual tactical training (ITT). On
successful completion of BRM and ITT,
these soldiers will be transferred inta the ap-
propriate week of AIT training, based on
their diagnostic test resulis.

(4} Who are required 1o complete AIT
will be sent directly to the proper AIT loca-
tion. {The exception is when AIT is not
conducted at an Army installation. in this
case, personnel will be sent 10 the nearest
USARECSTA by the eniisting MEPS to ob-
tain military records and unifortns before
praceeding to AIT.)

(5) Who have completed the IADT
phase under the Reserve Enlistment Pro-
gram of 1963 (REP 63) will be processed
under (2) and (3) above. Personnel will be
processed as members of the Army National
Guard of the United States (ARNGLUS),
USAR, or US Marine Corps Reserve if their
service in an RC TPU of the Army or
Marine Corps was terminated within §
years of date of current entry on AD with
the Army.

(6) Who immediately before entry in the
Active Army have completed 2 or more
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consecutive years of satisfactory service in
an RC TPU of the Army or Marine Corps,
will be processed under (2) and (3) above.
Satisfactory service—

{a) Includes regular participation in unit
paid drill assemblies.

{b) Includes attendance at two annual
training periods.

fc) Need not have included taking part in
the IADT phase under the REP 63
program.

(7) Who enlist at a MEPS for an oversea
area will be processed under proper tables
of chapter 9. Such persons may be granted
leave as delay en route to a reception station
or other proper installation for oversea
shipment,

{8) Who are assigned 10 an overseas area,
and do not require BT or AIT, will be
moved as follows:

{a) When enlistec is authorized and re-
quests concurrent {ravel, assignment should
be to nearest reception station.

(b) When concurrent travel is pot au-
thorized or requested. and assignment is to
the following: Far East (Korea, Japan, and
so forth), Hawaii, or Alaska, send enlistee
to the USARECSTA nearest to the enlisting
MEPS for processing and further shipment
1o port of embarkation (POE); US Army
Southern Command, send enlistee to
USARECSTA, Fort Jackson, SC.; and Eu-
rope or Africa, send enlistee 1o USA REC-
STA, Fort Dix, NJ.

(9} Who enlist in the RA with an entry
pay grade of ES and above, or F4 with over
Y years of active service, are authorized
iransportation of dependents and movement
of household goods (HH() at Government
expense from point of entry and home of re-
cord. if they differ, to permanent duty sta-
tion. If enlistee is assigned to a school for
instruction. the course must be 20 weeks or
more to qualify for movement of dependents
and HHG.

(10) Who enlist for an MOS (except 72G;
see (11} below) or option requiring TOP SE-
CRET clearance and access 1o scnsitive
compartmented information (SCI) will be
sent 10 one of four USARECSTAs where
MILPERCEN Personnel Security Screening
Program (PSSP) Detachments exist for se-
curity screening “efore being sent to AIT or
assignment 10 a field unit. These USAREC-
STAs are at Fort Dix, NJ, Font Jackson,
SC, Fort Leonard Wood, MO, and Fort
McCleltan, AL.

(11} Who enlist for MQOS 72G may be
sent direct to R and P Company, Fort
Gordon, GA, 1o ensure that security
processing is accomplished by the
MILPERCEN/PSSP Detachment.

(12) Who enlist for MOS 12F, 35F, 55D,
55G, 96B, or 96D, and will spend 30 days -
or less in the DEP will be sent to one of the
four USARECSTASs listed in (10) above for
security processing before being sent to AIT
or assignment to a field unit. These include
straight-ship enlistees.
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Section Vit
Enlistment Processing of Former
Army Prisoners of War

5-19. General

This section applics to persons who, while
serving as enlisted members of the Army on
AD in the Southeast Asia theater of combat
operations, were—

a. Capturcd between | January [961 and
31 March 1973,

b. Held as pnisoners of war (PWs) by
governments or other authorities opposing
the US forces in the conflict. (Release date
from PW status is immaterial in terms of
the above definition.)

5-20. Processing applications for
former Army PWs

Process applications for enlistment of for-
mer PWs (para 5-19) in the RA as follows:

a. Under policy in uffect at the time of
enlistment application, the former PW may
be qualified to return in his or her former
pay grade and MOS and may not request
consideration not covered in this section. If
s0, applicant will be processed and enlisted
under chapter 3. Process and enlist such
persons as a maximum priority by providing
quick and thorough treatment.

b. Forward the enlisiment application as
guickly as possible to the Commander,
USAEEA, where action will be given priori-
ty if, under policy in effect at the time of ap-
plication either of the following applies:

(1) The former PW is not qualificd for
enlistment.

(2) The former PW iy not qualified to en-
list in his or her former pay grade and
MOS.

{3} Applhicant requests consideration not
covered by this scction.

Section Vil

Special Processing for Members of
Reserve Armed Forces of the United
States

5-21. Policy

Integrity of the TPUs of the RC will be pre-
served as far as practical. Members of TPUs
will not be solicited to entist in the RA, nor
will ARNG members be solicited for the
USAR. However, data and assistance will
be given on a member’s request. Advise RC
applicants for RA or USAR enhstment of
the policies below

a. A member of the RC of an Armed
Force of the United States, who is in a par-
ticipating status, will not be processed for
culistment in the RA or USAR without first
having been released from the RC. (This
policy includes those who are presently in
the DEP of another Service.) These RC per-
sonnel may not be MEPS processed (neither
tested nor given physicals) hefore obtaining
RC conditional release. Applicants for
USAR enlistment, who are members of the
RC of another US Armed Force, must be
processed under AR 140-10, chapter 9, and
this regulation. (See para 1 1la)

46

b Enlisted RA members may not holda
Reserve commission or warrant in an
Armed Force of the United States other
than the Army.

¢. A person who holds an RC commis-
sion or warrght must resign such commis-
sion or warrant on DEP enlistment,

d. The RC member who enlists in the
RA or DEP will not take part with the Se-
lected Reserve, TPL for pay, benefits, re-
tirement points, and so forth.

5-22. Request for discharge or
clearance from an RC

When a participating RC member applies
for enlistment, use DD Formn 368 to request
RC discharge or clearance. This form s val-
id for 60 days from date signed by unit
commander or designated representative.
The RC must be notified promptly of a
member’s intent to enlist i the DEP. RA,
or USAR (if & member of another RC).
Clearance must be received from proper Re-
serve authorities before enlistment.

a. For members of units. send DD Form
368 to the member's unit commander. For
ARNG members, DD Form 268 or NGB
Form 61 (National Guard Clearance) may
be used. DD Form 368 is not required for
nonunit members of the RC.

5. Enlistmeiit may be accomplished when
the approved clearance is returned. If the
RC declines to release or discharge the
member, he ar she will pot be processed for
RA enlistment. USAR enlistments also
must comply with AR 130-10, chapter &
(Sce para 1-11a.}

5-23. Applications for enlistment

An apphication for RA enlistment may be
accepted from RC members if applicant
meets criteria below by component.

a. Active member of the RC. An calisted
member of the RC who desires to enlist in
the RA, o include the DEP, may enlist if
he or she. -

(1) Has successfully completed required

IADT, has been awarded an MOS, and has
been returned to his or her RC unit:
Note: Members calisting for the alternate traiamg
program do not complete JADT until they sue-
cessfully complete the second period of
IADT(AIT).

{2) Has received clearance from the RC
TPU commander. DD Form 168 or NGB
Form 61 is used for this purpose. Proper
forms must be in the possession of the
recruiting activity processing the member
for enlistment.

Note: FORSCOM Form 265-R may be used in
place of DD Form 368 Its authenticity must be
verified with the losing unit.

(3) Has not been alerted for maobilization.

(4) Has not been notified of orders di-
recting involumtary order to AD.

(5 Is currently serving in the RC under
a Bonus Program and the commander has
initiated recoupment procedures as
required.

{6) Is not curvently serving on AD or ac-
tive duty training (includes IADT, ADT,
SADT, AT, ADS, or AGR). Processing of a
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member, including submission of DI? Form

368 or NGB Form 61, will not begin until

the member has been released and returns
the parent umt. )

IO('J‘) ]]1 not within the 60-day period pre-

ceding effective date of orders 1o extended

AD other than annual.

(8) Has completed less than 12 months of
service from date of RC initial enlistment.
These members will be enlisted in the MOS
in which they are trained. if a\'aila‘ble.' or en-
listed for combat arms MOS or scientific en-
EINEETING ASSISIANCE Program MOS. under
chapter 7.

(9) Has completed 12 vr more months of
service in the RC. These members may en-
list for any MOS for which—

{a) They are qualified.

(b; A valid requirement exists.

{¢) A reservation is obtained from the
Recruit Quote System (REQUEST).

. IRR. Members of the IRR who wish
ta enlist in the RA, to include the DEP,
musl meet criteria in a(1), (3), (6). and (7)
abave. Also. recruiting personnel seeking to
enlist an IRR member must obtain the ap-
praval of the Commander. US Army Re-
serve Personnel Center (ARPERCEN),
9700 Page Boulevard, St Louis, MO
63132 5260, before processing the member
for enlistment. Release is required only if
the FRR member 15—

(1) Currently serving in the USAR IRR
under condinion of an enlistment agreement
that gives—

{¢) Bonus payment.

fb) Educational tuition assistance.

(c; Srmilar benefits.

(2} A commissioned officer or warrant
officer who was released from AD by reason
of RIF or by having been twice passed over
for AUS promotion,

5-24. Notice of enlistment

An RC member or former member dis-
charged or released under paragraph 5-22
will be enlisted in the DEP, RA, or USAR.
When he or she is, the MEPS handling the
enlistment will nitify the proper agency in b
below. Noufy the agency by forwarding a
copy of enlistment orders and a copy of the
completed DD Form 4.series. Such notice
will do one of the following:

a. Permit action needed to separate the
Reservist or allow him or her to resign his
or her commission or warrant (1o include
USAR conimissioned and warran( officers
who cnlist m the DEP),

b. Pravide followup data for Reservists
discharged from an RC specifically 1o per-
mit enlistment in the RA. Forward enlist-
ment orders and a reproduced copy of DD
Form 4-series as follows:

(1) US AR.

{a} Unit members. To the Reserve unit
where person was assigned. USAR enlist-
ments also must comply with AR 140-10,
chapter 8.

{b) Nonunii members. To the Command-
er, Army Reserve Personnel Center
(ARPERCEN), {ATIN: DARP-MSR-R)
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9700 Page Boulevard, St. Louis, MO
63132-5206.

(c) The Personnel Information System
(PERSINS). The PERSINS Processing Ac-
tivity (PPA) where the member enlists will
initiate an accession card, MILPC-6, This
card will be sent to the Commander,
RCPAC (ATTN: DARC-RSP), 9700 Page
Boulevard, St. Louis, MO 63132-5200.

(2) US Navy Reserve. To the comman-
dant of the Naval District where the person
is assigned or to the Chicf of Naval Person-
nel (ATTN: PERSE-1), WASH DC 20370.

{3) US Air Force Reserve.

{a) Unit members. To the commander of
the enlistee’s Reserve unit of assignment.

(b} Members of the nonaffiliared Reserve
Section, the ineligible section, and the inac-
tive status list reserve section. To the Air Re-
serve Personnel Center, 3800 York Street,
Denver, CO 80205.

(4) US Marine Corps Reserve. Through
the Dircctor, Marine Corps Reserve and
Recruitment District, to the commanding
officer of the organized Marine Corps unit
where the member is assigned.

(5) US Coast Guard Reserve. To the
Commandant, US Coast Guard, WASH
DC 20590,

(6) Army and Air National Guard. To the
commander of the unit where the member is
assigned.

Section (X
Special Processing for Enlistment of
ARNG Members into the USAR

5-25. General

Members of the ARNG will not be trans-
ferred to TPUs of the USAR as Reserves of
the Army on cischarge from the ARNG.
Such persons will be processed for enhist-
ment as PS applicants under AR 140-10,
chapter 5, and procedures outlined in this
section.

a. Policy in this section impiements uni-
form accessioning procedures for personnel
moving from an ARNG status to a USAR
TPU swuatus without a break in military
service.

b. Policy in this section does not apply to
the IRR. On discharge from the ARNG,
ARNG members may be transferred to a
Control Group of the IRR as Reserves of
the Army 1o serve a remaining portion of a
statutory or contractual obligation. Howev-
er. a member who has been transferred to
the IRR and currently is serving on an ex-
tension of an ARNG enlistment agreement
that extends his or her ETS to a peried of
more than 4 years must be immediately
recnlisted in the USAR under AR 140-111,
chapter 3.

¢. ARNG member enlisting in the USAR
will be processed through MEPS,

5-26. Basic eligibility criteria

This paragraph applies only to current
members of the ARNG who have been
granted conditional release to enlist in the
USAR but will remain members of the
ARNG until the USAR enlistment has been

accomplished and verified. These persons
are considered as PS applicants. Basic eligi-
bility criteria will be under table 3-1 with
the following exceptions:

a. Trainability. Applicant must have at-
tained scores of 90 or higher on two or
more aptitude areas of the ACB-1973 or
ASYAB. Applicants who werc tested or
retested with ASVAB 8, 9, or 10, after |
October 1980, arc eligible to enlist if they
have attained 85 or higher on anv two apti-
tude areas. No waivers are authornized.

(1) Persons who do not possess pre-
scribed scores may be retested only with the
ASVAB under AR 601-270.

(2) Persons may qualify for exemption of
the above requircment. They must demon-
strate qualification in their MOS by having
achieved 60 percent or higher on the SQT
(Individual Soldier Report), or a percentile
score of 11 or higher as shown on USAREC
Form 10a (Enlisted Evaluation Data
Report).

(3) Test scores recorded an USAREC
Form 10a, or DA Form 2 {(Personne} Qual;-
fication Record, Part I), as apphcable, will
be used to determine enlistment eligibility.

b. Education. No requirement.

¢. Medical. Applicant also must meet
height and weight standards prescribed by
AR 600-9 at 1ime of enlistment. This re-
quirement is nonwaivable.

d. Moral. Applicants will not be permit-
ted to enlist in the USAR under this section
who

(1) Will be discharged from the ARNG
with a Bar to Reenlistment, issued by the
ARNG, in effect.

(2) Have been denied ARNG reenlist-
ment or extension.

{3) Will be discharged from the ARNG
under any of the provisions of table 4-3.

e. Grade. Grade, title, DOR, and NCO
or Specialist status, on enlistment in the
USAR under this section, will be the same
as that held in the ARNG when conditional
release was issued.

J. Dependency. No restrictions.

5-27. Enlistment periods

a. Enlistments of ARNG members in the
USAR authorized under this section will be
for periods of 3, 4, 5, 6, 7, and 8 years.
However, applicants who have not complet-
ed an incurred MSO must enlist for a term
of service equal to, or greater than, the re-
maining statutory obligation, by whole
years, but not less than 3 years,

b. Enlistment periods that would exceed
the last day of the month in which an appli-
cam reaches age 60 are not authorized. Ap-
plicant may have a contractual obligation
with payment of an incentive under the Se-
fected Reserve Incentive Program (SRIP).
If so, the person must enlist in the USAR
for a period that will satisfy or exceed this
contractual obligation, or be terminated
from the incentive program. In no case will
enlistment be for less than 3 years.
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5-28, Processing procedures

Administrative processing procedures for
personnel enlisted under this section depend
on availability of applicant’s MPRJ 1o the
recruiting activity and the USAR for acces-
sioning data. When a member of the
ARNG applies for membership in a TPU of
the USAR, the procedures below will apply.

a. Recruiting officials must request con-
ditional release from applicant’s ARNG
command. Conditional release is explained
as "a release from the ARNG on condition
that the member will enlist in the USAR."
If the person fails to accomplish the enlist-
ment, he or she remains a2 member of the
ARNG. DD Form 168 or NGB Form 61
will be used 1o accomplish a conditional re-
lease. This request must specify that the
purpose of the request is to accomplish a
complete discharge from the ARNG (and as
a Reserve of the Army) on enlistment in the
USAR. and is not a request for a transfer
action. Also, the recruiting activity must re-
quest access to applicant’s MPRJ. The ac-
tivily must determine, from the ARNG
unit, if the MPRJ will be transferred to the
USAR when the member has been enlisted
in the USAR.

b. Enlistment packets will be assembled
and distributed under tables B-1 and B-2C
when one of the following applies:

(1) ARNG personnel require full MEPS
processing.

(2) ARNG will not transfer the mem-
ber's MPRIJ to the USAR.

¢. DD Form 1966-scries is not required
for enlistment processing when—

(1) ARNG has granted access to appli-
cant's MPRJ, or ARNG has provided cop-
ies of verification documents.

(2) ARNG will transfer applicant’s
MPRJ to USAR on discharge from ARNG.

d. After verification of eligibility criteria
has been accomplished the recruiting activi-
1y will—

(1} Complete a DD Form 4-series and
DA Form 3540-series (Certificate and Ac-
knowledgement of Service Requirements for
Individuals Enlisting, Reenlisting, or Trans-
ferring into Troop Program Units of the US
Army Reserve) (fig. 5-7).

{2) Adminssier the Oath of Enlistment.

(3) Present a reproduced copy fo the DD
Form 4-series and DA Form 3540-series to
ARNG so that discharge from ARNG (and
as a Reserve of the Army) may be
accomplished.

¢. When MPRIJ has been transferred to
USAR, procedures below will be followed:

(1) Assemble packets in the way pre-
scribed in table B-1, but minus a DD Form
1966-series and DD Form 93.

(2) Forward Packet 1 to Commander,
RCPAC (ATTN: AGUZ-RSC-RP), 9700
Page Boulevard, St. Louis, MO 63132-
5200,

(3) Inseri Packet 2 and Packet-3.in
MPRY transferred from ARNG; forward to
the proper area commander (CONUSA).

(4) Provide enlistee with Packet 4.

(5) Provide gaining USAR unit with re- |
produced copies of the DD Form-4 series
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and DA Form 3540-series (fig 5-7). (This
figure is focated after the last chapter in this
regulation.}

(6) Retain Packet § at BRErecruiting
battalion under USAREC directives.

Section X
Special Processing tor Enlistments in
Overgsea Commands

5-29. General

This section prescribes policy and proce-
dures for processing and determining enhisi-
ment eligibility of US civilian citizens who
apply in oversca commands. Major oversce
commanders exercise supervision and con-
trol of processing of applicants within their
commands. Mental and medical examina-
tions will be administered at military activi-
ties or a! MEPS. Send further enlistment
inquiries to HQDA(DAPE-MPA-EA),
WASH DC 20310-0300.

5-30. Authority

Oversea commanders arc authorized to en-
list US citizens, with or without P§, who
are residing in an oversea command, if—

a. Applicants do not have concurrent sta-
tus as nationals of the country where enlist-
ment is being made.

b. The law of that country does not pro-
hibir such enlistments.

5-31. Processing

a. Oversea commanders may assign enlis.
tecs to their command who—

(1) Are US citizens.

(2) Do not require BT, AIT, or OSUT.

(3) Are eligible for assignment within the
command under AR 614-30.

(4) Can be used in the command in
which they are enlisted.

h. Persons ineligible 10 remain in the
command will be processed under AR
612-5 and AR 614-200.

c. If reassignment of enlistees 10 CONUS
for training is necessary, oversea com-
manders will ensure that enlistment is com-
pleted in time 1o allow processing, travel,
and entry into BT by the required date to
fulfill any option for which applicant enlist-
ed. Allow at least 3 days for receplion sta-
tion processing after arriva) in CONUS.

Section Xi
Delayed Entry Program

5-32. General

a. The CG, USAREC, is authorized
under this section to—

(1) Organize and administer the US Ar-
my Reserve Control Group (Delayed Entry)
to which enlistees will be assigned. (See AR
140-1, para 2-13f)

{2) Enlist NP3 apphicants in the DEP
with a maximum delay of 365 days as deter-
mined by the CG, USAREC.

{3} Enlist PS applicants in the DEP for a
maximum delay as authorized by RE-
QUEST not 10 excede 365 days.)

b. Enlistment in the DEP is authorized—
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(1) For qualified applicants who have
agreed (o enlist afterwards in the RA for
one of the enlistment options given in chap-
ter 9.

(2) If a vacancy is obtained through RE-
QUEST before DEP enlistment.

5-33. Enlistment and separation
authority

a. For this program, MEPS commanders
are delegated authority under AR 601-270
to—

(1) Effect DEP enlistments.

(2) Issue DEP and RA orders, exten-
sions, and amendments.

(3) Separating DEP enlistees to enlist im-
mediately in the RA.

b. The Commander, Recruiting Batial-
ion, is delegated authority to separate DEP
enlistees as directed by the CG, USAREC
or HQDA.

5-34. Eligibllity qualifications
Before enlistment in the DEP, applicants
must—

a. Meet basic ehgibility requirements in
chapters 2 and 1.

b. Be processed under requirements of
chapters 4 and §.

¢. Meet specific chigibility and processing
requirements for enlistiment option for
which they are applying. (See table 9-1 for
enlistment options.}

§-35. Terms of service and authorized
pay grades

a. In an initial DEP enlistment, applicant
incurs an 8-ycar MSO.

b. RA enlistment will be for a period au-
thorized by the RA enlistment option as ¢n-
tered on DA Form 328640 (Statements for
Enlistment—Delayed Entry Program). (See
fig 5-B. This figure 1s located after the last
chapter in this regulation.)

c. DEP enlistees who refuse to enlist in
the RA under the Enlistmenl Agreement
may be ordered to AD in their Reserve sta-
tus for a period of 2 years. {The exception is
when their period of delay has been extend-
ed by the Commander, Recruiting Batal-
ion, or the CG, USAREC.) DEP enlistees
ordered to AD will enter in the grade they
were enlisted in DEP.

d. NPS enlistment in the DEP will be
under table 2-3.

e. PS DEP enhistment grade will be de-
termined by table 3-3. (Grade authorized
on DEP entry will also be the enlistee's au-
thorized RA enlistment grade.)

5-36. Processing procedures

a. Process DEP applicants under sections
1 through VI, chapter §, except as follows.:

(1) Use DA Form 328640 (fig. 5-8) or
DA Form 3286-4) (Statements for Enlist-
ment—Delayed Entry Program-—Officer
School/Warrant Officer Flight Training)
(fig. 5-9) instead of DA Form 3286. (Fig.
5-9 is located after the last chapter in this
regulation.)

(?) The DA Form 3286-series pertaining
to individual options will be initiated at

1 APRIL 1885 UPDATE » AR 601-210

o the DEP and placed
This does not include
selor signature

time of enlistment int
in enlistment packet.
applicant and guidance coun

nor date, ) .
b. Do not cnlist applicants requiring

waiver of any disqualification for RA enlist-
ment until a waiver 1 Pfo“sj"d and ap-

ved, as specified in chapter 4.
pr?:. elui:iaug";m ENTNAC on all NPS US
citizen applicants and & _\'{mona] Agency
Check {NAC) an all PS applicants. (For im-
migrant alicns, see sec XV1L. chap 3)

d. Delay RA enlistment until waiver
processing is completed aric_J fivdec'::s:on'xs
made on the Reservist's eligibility if. while
in a delay status. he ar she has been—

(1} Charged.

(2) Cited.

{3) Arrested.

{4) Referred to juvenile court.

{5y Convicted.

(6) Adjudicated as youthful offender or
Juvenile delinguent. )

¢. If the Reservist is 10 be extended in the
DEP, he or she must consent in writing.
(See fig 5~ 10 for sample format for letter for
consent io exiension in the DEP. Fig. 5-10
is located after the last chapter in this
regulation.}

f The DEP enlistee may appear to be er-
roncously or fraudulently enlisted by reason
of a charge filed and pending or a record re-
quiring waiver under chapter 4 and eatsting
before DEP enlistment. If v, delay RA en-
listrnent, pending a decision under section
111, vhapter 4, o1 AR 135-178

g As directed by the CG. USAREC, the
following will be referred 1o the guidance
counselor:

(1} DEP enhstees who report for AD and
decline enlistment.

{2) Enhstment packets of DEP enlistees
who fail to report for RA enlistment.

h. DEP enlistees who report for AD and
no longer qualify for their enlistment option
will be offered another option for which
they qualify. Obtain a waiver of the original
commitment from the enlistee before he or
she is enlsted in the RA for a2 new option.
Attach waiver 1o each copy to the waiver of
the DD Form 4.geries. Discharge DEP en-
listees who refuse another option.

$~37. Extensions in the DEP

a. The Recruiting Battalion commander
may authorize exiensions in the DEP. not
to exceed a total time of 365 days, for the
special situations listed below.

(1) Processing discharge actions as au-
thorized by paragraph 5-38,

(2) Disgualifying temporary medical con-
ditions occurring after DEP enlistment.

{3} Awaiting results of civil court action
for offenses occurring after DEP enlistment,

{#) Processing waivers of civi] court con-
victions or juvenile cour! adjudications oc-
curring after DEP enlistmen.

(5) Awaiting results of an action started
by an enlister to obtain release from the
DEP. When enlistee starts such action, ad-
vise him or her that he or she forfeits rights
to the original option. Also, he or she must
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acknowledge in writing thal he or she has
been advised of such forfeiture,

(6) For other valid reasons determined
by the Recruiting Battalion or USAREC.

b. AD orders will be amended to reflect
the approved extension.

c. DEP enlistees who become disqualified
for RA enlistment must be processed for
waiver before RA enhstment. §f waiver was
granted for applicant to enlist in the DEP
and later convictions or disqualifications oc-
cur, waiver must be resubmitted and ap-
proved before RA enlistment.

5-38. Special provisions of the DEP

a. The Commander, Recruiting Hattal-
ion, or the CG, USAREC, may direct dis-
charge of DEP enlistees who meet discharge
critenia of AR 135-178.

b. DEP cnlistees who were high school
seniors when they enlisted 1n the DEP and
who receive a college scholarship after DEP
enlistment, may apply for discharge 10 ac-
cept such scholarship. (Cite AR 135-178,
para 4-9 as authority for discharge.) (See fig
5-11 for sample format for letier requesting
discharge from the DEP. Fig 5-11 is Jocal-
ed after the last chapter in this regulation.)

¢. DEP cnlistees who become disqualified
because of dependency may be extended in
the DEP and waiver processed if authorized
in table 2-1, rule f, or table 3-1, ruke f. Re-
quest for dependency waiver will be submut-
ted, and entry on AD will be held pending
decision on waiver request. Persons must
agree to extension in the DEP for waiver
processing.

d. Send enlistment packets of DEP enlis-
tees who, before RA enlistment, are found
ta have enlisted erroncously or fraudulently
to the Commander, Recruiting Baualion,
for disposition as established by the CG,
USAREC,

e. In any other instance when a separa-
tion appears warranted, send enlistment
packet to the Commander. Recruiting Bat-
walion, for disposition as established by the
CG, USAREC.

S DEP cnlistee who previously requested
discharge from the DEP may withdraw the
request and voluntanly agree 10 enlist in the
RA. {See fig 5-12 for sample format for Jet-
ter requesting withdrawal of DEP discharge
request, Fig 5 12 is located after the last
chapter in this regulavon)

5-39. Promotion opportunity through
reforrals

a. Each DEP enlistee or RA applicant
will be advised that—

(1) He or she has the chance 10 be pro-
moted to E2 by providing applicant
referrals.

(2) He or she may receive credit for the
referrals by using the referral sheet
(USAREC Form 512 (Regular Army and
Reserve Component Referral Sheet)), which
should be returned to the recruiter.

(3) He or she will receive credit for the
referrals once the applicants referred have
enlisted in the DEP, RA, ARNG, or
USAR. (Sce table 2-1.)

. b., Recruiters will forward referral sheets
to the Army guidance counselor together
with the referred applicants’ enlisiment
packets.

¢. The Army guidance counselor, after
confirming the referrals, will—

(1) Indicate *'Rule F, table 2-3, AR
601-210" in DD Form 1966/6, nem 37.

{2) Place referral sheets in enlistment
packet being forwarded to the reception sta-

tion. (See app B.)

Section Xl .
Transfer to the IRR from the DEP

5-40. Policy

a. Personnel who have enlisted in the
DEP under this regulation are assigned to
HSAR Control Group {Delayed Entry} un-
til thev enlist in the RA. To prevent loss of
potential mobilization asscts, personnel as-
signed to Control Group (Delayed Entry)
having a remaining statutory military ser-
vice obligation, who previously completed
BT or 8 weeks of OSUT, will not be
discharged.

b. DEP personnel who are not enlisted n
the RA will be trensferred to the proper
control group of the IRR 1o complete their
statutory military service obligation if one
of the following applies:

(1Y Member of the DEP refuses, or other-
wise declines, to enlist in the RA.

(2) Former member of the ARNG or
USAR was discharged from the respective
RC as a direct result of having enlisted in
the DEP. and is denied enlistment in the
RA because of une of the following:

(@) Change in marital or dependency sta-
tus since enbistment in the DEP.

(b) Change in body weight since enlist-
ment in the DEP.

(¢} Failure to attain an educational re-
guirement for the RA enlistment option.

{d) Previous Active Army disqualifica-
tion (RE code or SPD)) that may or may not
have been disclosed when applicant was ac-
cessioned into the RC.

5-41. Procedures
When a member of the DEP is to be reas-
signed to the IRR instead of discharged, the
CG, USAREC. will issue reassignment or-
ders. {See AR 210 10 farmat 430). The
member will be provided copies of the or-
der. USAREC will forward to Commander,
RCPAC (ATTN: AGUZ-RSC RP), 9700
Page Boulevard. St Louis, MO 63132-5200.

a. Reassignment order.

b. Original DEP enlistiment packet.

¢. Member's MPRJ, if available.

Section Xl
Courtesy Enlistments

5-42. General

a. Courtesy cnlistments for RA or USAR
within CONLUS may be authorized only in
cxceptional cases. Recruiting Battalion com-
manders may authorize such enlistments
when either of the following applies:
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(1} It is in the best interest of the US
Army.

(2) It will prevent servere personal hard-
ship to applicant or applicant’s family.

b. Oversea courtesy enlistments are au-
thorized only in extreme cases. Approval
from the Commander, USAREC (ATTN:
USARCRO-PP). Fort Sheridan, IL 60037,
is required before applicant’s departure.

5-43. Procedures

a. Pror coordination between Recruiting
Batalion is mandalory. Attach a letter (fig
5-13) 1o the front of the enlistment packet;
forward the packet to the gaining Recruit-
ing Battalion at least 15 days before appli-
cant's scheduled AD date. (Fig 5-13 is
located after the last chapter in this
regulation.)

b. Guidance counselors and other
recruiting personnel must ensure that appli-
canls accepting assignment reservations or
entering the DEP understand that they
must return 1o the same MEPS for AD
processing unless a courtesy enlistment is
authorized :

Section XIV
Special Processing for Partially
Disabled, Combat-Wounded Veterans

5-44. General

Waiver requests will be approved or disap-
proved by the CG, MILPERCEN for RA
and Commander, ARPERCEN, for USAR
for combat-wounded veterans, partially dis-
abled as a result of wounds received in ac-
tion while members of the Army.

a. Requests will be submitted only for
veterans who—
(1) Mect

requirements.

(2) Are physically qualified for general
military service except for their specific
combat-incurred disability.

b. Applicants must be capable of caring
unaided for their own needs. They must be
physically vapable of performing useful ser-
vice and nol expect to require hospitaliza-
ton or lose time from duty.

¢. Persons permanently medically retired
will not be processed for enlistment, Appli-
cants who were separated from AD (not
medically retired) without compensation
and were granted veterans disability com-
pensation may apply for a waiver. (Sec 1able
4-1, ime R}

all other enlistment

5-45. Requests for waivers
Submit waiver requests on the DA Form
3072 l-senes to the approving authority as
shown in paragraph 5-44. Such requests
will be accompanied by—

a. SF 88 and SF 93.

b. Report of any subsequent and present
treatment. .

¢. Reports of X-ray, orthopedic, surgical,’
medical, or other consultations,

d. Statement of opinion by a medical of-
ficer of the degree of the disability’s ince-
pacitation. The statement will include
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whether or not a prosthesis being used is
satisfactory.

5-46. Processing

On receipt of the decision on the waiver re-
quest and instructions from the approving
authority, notify applicant to report to the
proper MEPS for further processing,

a. For RA, send applicant from the
MEPS tu the training activity at Govern.
ment expense; applicant will be classified at
the training activily in an MOS in which he
or she can reasonably be expected 1o per-
form satisfactory service with full considera-
tion of hrs or her physical handicap. For the
USAR, send applicant to the unit of assign-
ment it no further school training is
required.

. Ta give the medical officer enaugh da-
ta to make a judgment, classification officer
will analyze each primary or potential MOS
proper for the applicant. Classification of-
ficer will then send his or her recommenda-
tion and applicant to the medical officer.
Medical officer will make the final decision.
He or she then will select an MOS which he
or she considers applicant can capably per-
form. Special consultation reports directed
by the CG, MILPERCEN or Commander,
ARPERCEN, will be made at this time.

¢. Applicants physically and otherwise
qualified for calistment will be enlisted at
the tramng activity. Applicants found inefi-
gible 10 perform in an MOS will be rejected
and reiurned at Government expense to the
applicant’s home.

d. At lime of enlistment, persons who
have applied for or are receiving a disability
pension or compensation from cither the
VA or DA will be required 1o waive such
application, pension, or compensation for
the period of their miliary service. For the
USAR, this period of miliary service 15

IDT, ADT, or AD.

(1) After obtaining disability wasver from
the approving authority {para 5-44), the
person will sign a waiver of compensation as
shown in figure 5--14. (This figure is located
after the last chapter in this regulation.) The
waiver will be endorsed by the enlisting ac.
tivity and sent (o the commander of the YA
regional office or the Director, Retired Pay,
Opcrations, US Army Finance and Ac-
counting Center, Indianapolis, IN 46249,
Appiicants receiving compensation from
DA will modify the Jetter in figure 5-14 g
necessary.

(2) A notation will be made in DD Form
1966/6 item 37, that such a letier has been
sent to the VA or Retired Pay Operations,
US Army Finance and Accounting Center.

(3) The enlistee will be told that, on sepa-
ration from military service, he or she may
submit a claim for such compensation.

5-47. Tralning and assignments
Persons enlisting as partiaily disabled veter-
ans will be trained in the MOS for which
erdisted. If already trained, veterans will be
assigned to duty in that MOS.
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5-48. Record entries

a. DA Form 2-1. Proper assignment limj-
tations will be recorded on DA Form 2-1
(Personnei Qualification Record — Part IIj,
as prescribed in AR 640 -2-1.

b. DD Form 1966-series. DD Form 1966/
6 item 37, will refltect assignment
limitations.

Section XV

Special Processing for Persops
Receiving Disabllity Pensions or
Compensation from the VA

5-49. General

Persons teceiving disability pensions or
compensation from the YA for any rcason
will be required to waive the pension or
compensation for any period of military ser-
vice. For RA applicams. waiver of VA com-
pensation will be done before processing by
the MEPS. For the USAR this period of
military service is IDT, AD, or ADT.

5-50, Request for waiver
{USAR). A request for waiver of disability
must be submitied stating—

a. Degree to which the disabitity is
incapacitating.

b, Whether a prosthesis being vsed is
satisfactory.

5-51. Letier of walver of
compensation

(USAR) On receipt of an approved waiver,
the person will execute a waiver of compen-
sation in letter format (substanually as
shown in fig 5-15). (Fig 5-15 is locared af-
ter the last chapter in this regulation.) This
waiver will be endorsed by a commissioned
officer to the VA regional office having ju-
risdiction over the person's claim. A note
will be made in DD Form }966/6 item 37,
that such letter has been forwarded to the
VA.

Section XV!
Spectal Processing for Members
Removed from the TDRL

5-52. General

As the result of a periodic physical exami-
nation, a former Army enlisted member
may be determined physically fit for return
to duty. If so, the member may be ealisted
in the RA or USAR when his or her name
has been properly removed from the TDRL
and if requirements of this section are met.

§5-53. Enlistment within 90 days of
removal from TDRL

Such enlistments wiil be made without re-
gard 1o basic enlistment gualifications of PS
persons given in table 3-1 or disqualifica-
tions given in lables 4] through 4-3 (ex-
cept as provided below).

a. Applicants must not be subject to
nonwaivable disqualifications listed in table
4-2, lines A, K through N, and (). Lines M
and N do notapply if all convittions—

(1) Occurred before applicant’s place-
ment on the TDRL.
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eviously were disclosed.

Ef}\;;jver is required if apphcaqt is §ub~
iect to any of the waivable drsquahﬁt_:atmns
T \able 4-1, lines C through 1. Lines C
through F, H, and I do not apply if—

() Al con\-'ictiﬁns or sd,,qt::ltiaal:l: Sg-

rred, or pleas shown m It -
f:rc;,d hcrori apphicant’s placement on the
TDRL. o

(2) Al convictions or adjudications pre-
viously were disclosed. _ .

c. Sutch persons will be enlisted in the
permanent pay grade held on the day before
the date ther names wer¢ placed on the
TDRL. _

d. Enlistmeny of such pcrsons_wu] be
made without medical examination lf—-‘

(1) No intervening illness or injury since
the examination resulted in removal from
the TBRL.

(2) The person signs a statement (o that
cifect on DA Form 3283-R (Statements of
Member Removed from the Temporary
Disability Retired List), (DA Form 3283-R
may be repraduced locally on Bis-by 11-
inch paper; a copy of this form is jocated at
the back of this regulation)

¢. Persons who have incurred an iliness
or injury since the examination resulting in
their removal from the TDRL must under-
go a complete medicgl examination. They
must qualify for enlistment under medical
standards given in table 3-1 (A person does
not have to meet medical standards for the
specific disability 1that caused hos or her
name to be placed on the TDRL.)

[ Persons wiil be enhsted for a period of
3 years in the RA. MEPS will complete DD
Form 4 and publish enlissment orders Ap-
plicants will be sent to the nearest reception
station at Government expense. Applicant
will be granted leave if requested. Reception
starion will process and report o
MILPERCEN (PSMR) for praper assign-
ment instructions. Persons enlisting in the
USAR may enlist for a period of 1. 2, 3, 4,
5, or b years.

5-54. Enlistment atter 30 days of
removal trom TDRL

Former enlisted members who do not teen-
list in their respective component within 90
days of removal date fram the TDRL must
mcet all PS standards and qualifications at
time of enlistment,

5-565. Waivers to permit enlistment
after 90 days of removal of name
from TDRL ‘

a, Medical waivers for RA and USAR
enlistment may be considered for former en-
histed member if—

(1) Their physical condition has im-
proved so that they meet retention criteria
for AD in AR 6315-40.

(2) Their names consequently have been
removed from the TDRL.

b. Reguests for medical waivers will be
sent 10 the approving authority {para 5-44)
when the MEPS doctor recommends that a
waiver is warranted. Include with waiver
reguests—
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(1) SF 88 and SF 93.

(2) Copy of the Physical Evaluation
Board proceedings and exhibits that caused
the member’s removal from the TDRL.

(3) Report of subsequent and current
treatment.

(4} Reports of X-ray, orthopedic, surgi-
cal, medical, or other consultations.

-(5) Statement by a medical officer on—

(a] Degree that the disability is
incapacitating.

{b) Person's ability to care for his or her
own needs.

{c) Person’s ability to perform useful ser-
vice without undue hospitalization.

(d) Any prosthesis bemng used.

5-56. Information to applicants

a. Applicants will be told that enlistmen
under this section is not an excrnption from
retention standards in effect at the time the
person applies for reenlisiment. Enlistment
may be either through cntitlement (para
5-53) or medical waiver (para 5-55).

b. Applicant records will be screened
carefully so that—

(1) Applicants will be aware of condi-
tions under which their enlistments are
made.

(2) No undue hardship will be imposed
at a fater date as a result of their decision 10
enlist.

¢. Applicants who do not meet retention
standards will be so advised. These persons
will be required to sign the statement on
DA Form 3283-R. When signed, it will be
atlached 1o the original duplicate of the DD
Form-4 series.

5-57. Requirement to waive present
entitiement to disabllity retirement or
severance pay

Persons enlisted under this section will be
required, before enlistment, to waive present
entitlement to disability retirement or sever-
ance pay. These persons will not be denied
severance or disability retirement compensa-
tion when ultimately separated or retired
from service. At that time the disqualifving
defect will be reevaluated under physical
standards in effect when the defect was first
determined and standards in effect at the
time of final evaluation. The service member
will be separated or retired under the stan-
dards most advantageous to him or her.

Section XVII
Speclal Processing for Enlistment of
Immigrant Aliens

5-58. General

Immigrant aliens (aliens lawfully admitted
into the United States for permanent resi-
dence) are eligible o enfist in the RA or
USAR if they meet critena in tables 2-1 or
3-1.

5-59. Processing

Procedures to process immigrant aliens for
enlistment are the same as for US citizens.
Process aliens enlisting for an MOS as
follows:

a. For aliens enlisting for an MOS not re-
quiring a security clearance, initiate a re-
quest for ENTNAC, DD Form 1584
{Department of Defense National Agency
Check Request); DD Form 369 (Police Re-
cord Check); and FI> Form 258 (FB] Fin-
gerprint Card) at time of DEP or USAR
cnlistment. Forward request 1o the Com-
mander, Personnel Investigations Center,
Defense Investipative Service, PO Box 1083,
Baltimore, MD 21203,

b. Immigrant aliens will not be enlisted
in the RA or USAR for MOS traiing or
assignment requiring a security clearance.

Section XVIII
Applicants Injured or Il During
Processing

5-60. General

a. An applicant may suffer illness or inju-
ry at an Army or USAR facility or MEPS
while enlistment processing. If so, applicant
may be given emergency medical care as au-
thorized by AR 40-3.

b. An applicant may suffer illness, injury,
or death while at any Army or USAR facili-
ty or MEPS for enlistment processing, If so,
he or she or his or her survivors may be en-
titled 10—

(1) Government bencfits, such as the
death gratuity (sec 1475(a)(5). title 10, Unit-
ed States code), and burial expenses (secs
1481 and 1482, utle 10, United States code),
that are administered by the Army.

(2) Servicemen's Group Life Insurance
(sec 106(b), title 38, United States code and
chap 19), that is administered by the VA.

5-61. Determination of entitlements
The Government agency designated by faw
or regulation determines entitlements 10
benefits. A dectsion is made based on review
of all available information on applicant's
Jocation and status at time of injury, illness,
or death. No assurance can be given to ap-
plicants or their survivors that they are enti-
tled 1o benefits. They should be advised to
contact the agencics listed below to ascer-
tain entitlement benefits.

a. Entitlement to death gratuity is deter-
mined by the Commander, US Army Fi-
nance and Accounting Center {ATTN:
FINCY-AB), Indianapolis, IN 46249,

b. Entitlement 10 payment of funeral and
burial expenses is determined by the Com-
manding General, US Army Military Per-
sonnel Center, Casualty and Memorial
Affairs Directorate (ATTN: DAPC-PEC),
ALEX VA 2233]1-0400.

¢. Application for decision on entitlement
to veterans’ benefits may be made to any
VA assistance or regional office.

d. AR 40-3 provides that applicants for
enlistment who suffer acute iliness and inju-
ries while awaiting or undergoing enlist-
ment processing at MEPS or while a1 Army
or USAR facilities may be furnished emer-
gency medical care, at (Governmeni expense.
Emergency hospitalization .is included.
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Commanders of medical facilities wiil pro-
cess bills for civilian medical care provided
by civilian medical facilities.

e. Application for determination of bene-
fits available to survivors of deceased appli-
cants from the Social Security
Adminijstration should be made to the near-
est Social Security Administration office.

5-62. Casualty reports

The Army Casualty System in AR 600-10
applies to applicants who die while en route
to, or from, or at a place for final accept-
ance or entry on AD or ADT with the
USAR.

5-63. Instructions to Recruiting
Battalion commanders

The CG, USAREC, will issue instructions
to Recruiting Battalions commanders on
their tesponsibilities concerning injured, i,
or deceased applicants.

Section XiX

USAR Initial Training Requirements
and Terms of Service Options

5-64. Training pay categories

a. General. A complete listing and
description of training pay categories
(TPCs) can be found in AR 140-]. This
paragraph relates only to TPCs of appli-
cants ipitially enlisting in the USAR. I
should assist recruiting activities by clarify-
ing policies outlined in these references. The
prime use of TPCs by recruiting activities is
to establish applicant’s eligibility to attend
paid training assemblies while awaiting en-
try on IADT. Subparagraphs bélow that re-
flect current policy define eligibility criteria
for cither pay or nonpay status while await-
ing entry on IADT.

b. TPC P. Members enlisted or trans-
ferred into 'TPC P are authorized pay and
required to attend regularly scheduled IDT
periods while awaiting entry on IADT. On
enlistment, the persons below will be placed
in pay category P:

(1) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 17 through 25 years of age,
enlisted within 270 days of entry on IADT,
arc authorized up to 36 paid 1DT periods.

(2) Bonafide high school seniors and
HSDGs. 26 through 34 years of age, and
ROTC or SMP potential participaats, en-
listed within 180 days of entry on IADT,
are authonized up to 24 paid 1DT periods.

(3) Except for bonafide high school se-
niors, NHSG, including those with GED
and high school students, enlisted within S0
days of entry on IADT, are authorized up
to 12 paid IDT periods.

c. TPC L. Members who are enlisted in
TPC L are not initially authorized to re-
ceive pay for attendance at IDT periods.
However, they may voluntarily transfer.into
TPC P when they are within -a specified pe-
ricd of entry on IADT and on approval of
the unit commander.
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(1} Except for ROTC or SMP potential
participants, with approval of the unit com-
mander, a bonafide high school senior or
HSDG, 17 through 25 years of age, enlisted
within 270 days of entry on [ADT, may be
placed in TPC L. This option may be used
when the member will be unable to artend
scheduled IDT periods before entry on
1ADT. The member may voluntanly trans-
fer into TPC P on approval of the unii com-
mander. If transferred to TPC P, up to 36
paid IDT periods are authonized.

(2) With approval of the unit command-
er, 8 ROTC or SMP potential participant,
through 25 years of age, enlisted within 180
days of entry on IADT, may be placed in
TPC 1.. This option may be used when the
member will be unable to attend scheduled
IDT periods before entry on IADT. The
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 24 paid (DT
periods are authorized.

(3) Except for ROTC or SMP potential
participanis, bonafide high schoo! seniors
and HSDGs, 17 through 25 years of age,
enlisted more than 270 days before entry on
IADT, will be placed in TPC L. When
within 270 days of entry on [IADT, the
member may voluntarily transfer into TPC
P on approval of the unit commander. If
transferred into TPC P, up to 36 paid IDT
periods are avthorized.

(4) Except for ROTC or SMP potential
participants, bonafide high school seniors
and HSDGs, 26 through 34 years of age,
enlisted more than i80 days before entry on
[ADT, will be placed in TPC I.. When
within 180 days of entry on [ADT, the
member may voluntanly transfer to TFC P
on approval of the unit commander. if
transferred to TPC P, up to 24 paid IDT
periods are authorized.

(5) NHSGs, including those with GED
and high school students {except bonafide
high school seniors), enfistedmay be enlisted
%’}.;t‘ 180 days before entry on IADT.
Those_enlisting more than 90 days before
entry on 1ADT, will be placed in TPC 1.
When within 30 days of entry on IADT, the
member may voluatarily tcansfer inte TPC
P on approval of the unit commander. If
transferred into TPC P, up to 12 paid IDT
periods are authorized.

{6 ANl NPS appiicants enlisting in the
USAR with concurrens assignments to Con-
trol Group {Annual Training) of the IRR,
will be placed in TPC L. They will remain
in TPC L untit entry on IADT when they
will be transferred to TPC F.

d. Training pay determination. The TPC
of & person on initial enlistment in the
USAR can be determined hy tracing deci-
sion factors in tables 5-3A and 5-3H.
(These tables are located at the end of this
chapter)

§-65. Training requirements (1ADT)

a. The Standard Training Program.

(1) To enlist initially in the USAR under
the Standard Training Program an NPS ap-
plicamt must—
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{a) Enter on IADT.

(b} Suvecessfully complete 2 BT and AIT
program.

fe} Qualify in an MOS.

{2) Length of time that the person i$
required to remain on ADT depends on the
MQOS in which he ar she is to be trained.
However, minimum period of time required
on IADT is 12 weeks (sec 671, title 10,
United States cade (10 USC 671} 10 USC
511d).

b, Alernate Training Program.

(1) To enlist under the Alternate Train-
ing Program, applicant must enter on
IADT to undergo the common BT pro-
gram. O successful completion of BT, the
member will be released from ADT. He or
she will return home and commence train-
ing with the unit of assignment in 2 paid
dnll status. Within 1 year of the last day of
separation from IADT (BT), the mcember
again will epter on 1ADT to complete AIT
for MOS gualification.

(2) The length of time the person must
spend on ADT while undergoing AIT de-
pends on the MOS in which be or she is to
bt trained. The minimum period of 1ime on
JADT (BT and AIT) must total at least 12
weeks for the person to be considered
deployable.

(3) Unut status reports will reflect exact
deployability starus.

(4) The program is limited to applicants
who—

{a) Cannot complete BT and AIT during
one continuons ADT penod becauvse of
school or seasonal employment.

(6} Enlist for 6 or 8 years in 2 TPU
(8 x D or 6 x 2 option). The 4 x 4 and
3 x 5 options are not authorized with the
Alternate Trainng Program.

{c} Meet basic eligibility requirements for
calistment under table 2-1.

{5} Applicants will be enlisted in either
TPC P or L under paragraph 5-64. On re-
turn from first ADT (BT), the member will
be placed in TPC Q. The TPC for the sec-
ond ADT period (AXT) is U. On completion
of the second ADT period (AIT), the mem-
ber will be placed in TPC A.

(6} BT reservations will be made through
REQUEST at the time of enhstment. RE-
QUEST will idemify M(QSs available for
this program.

(7) Both perieds of ADT (BT and AIT)
are considered ADT. Time in grade for
promotion t¢ E2 begins on entry on the first
ADT period (BT). Enlisteces may nat be
promoted o pay grade E2 until 180 days af-
ter entry on the first ADT (BT). Promotion
to pay grades EJ and above require the per-
son t¢ have an MOS and demonsirate profi-
ciency. (See AR 140-158, chap 1.}
Therefare, no person in this program will be
promoted to pay grade E3 or above before
completion of the second ADT period
{AIT). Pay grade on initial enlistment wilt
be as prescribed by table 3—4.

{8} Between the two periods of ADT, the
person will receive training in the intendcd
MOS through supervised OJT, exportable
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or USAR schools. This
alify the person for the
to reduce AIT attni-
e AD training

training packels,
1raining will not qu
MOS. but is intended
tien on bis or her retum to th
base.
(9) AIT

reservations for enlistees under
this program will be rcqucs}cd from the gui-
dance counselor by the unit commander as
soon as possible but not later than 6 months
after persons mmplt:lt BT. )

(10} Each applicant for entistment under
this program will execute an Addendum
(DA Form 4826-R) to the DA Form 3540-
series (fig. 5~7). (DA Form 4826—R may be
reproduced jocally on 81- by 1-inch pa-
per. A copy of this form for local reproduc-
tion is located at the back of this
regulation.} )

{11) Enlistees for this program may not
take part in AT before completing BT. At
the discretion of the unit commander enlis-
tees may atiend AT between the period of
BT and AIT.

¢. The ACASP. Sce chapter 7. The length
of time 10 be spent on IADT for applicants
enlisting for the ACASP will be as follows:

{13 NPS male applicants under 26 years
of age must remain 10 JADT for at feast 12
weeks. Training will consist of an B-week
BT praogram and 4 weeks OJT in the
ACASP MOS. The JADT peried could ex-
ceed 12 weeks if more MOS training is
required as a prerequisite for the award of
the ACASP MOS.

{2) NPS male applicants 26 years of age
and older, and NPS femeale applicants, must
enter on JADT for § weeks and successfully
complete BT. This IADT period will be ex-
tended if any required prerequisite training
is scheduled to be completed while the
member is on JADT Prercquisite iraining,
when required, should be scheduled for
completion while the member is on IADT;
however, it 15 not mandatory and may be
completed on ADT at a later date. provided
the member i1s advised that accelerated ad-
vancement 1n pay grade may nol be consid-
ered until after all required training has
beent successfully completed. (See minimum
promotion cligibility period, table 7-2B.)

(3) PS applicants for the ACASP have no
ADT requiremnents unless one of the follow-
ing applies:

fa) They have not previously successfully
campleted a BT course conducted by a US
Armed Force. They would then have 10
enter on TADT to complere this
requirement.

{b) The ACASP MOS requires additional
MOS 1raining on ADT as a prerequisite 10
award of the MOS. The length of such
training would depend on the MOS training
requirement.

d. The ROTC or SMP. JADT require-
ments, if applicable, for persons selecting
enlisiment for the ROTC or SMP, are gov-
erned by chapier 10.

5-66. Terms ot gervica aptions
a. NPS applicants incur a statutory obli-
gation on initial enlistment. They may
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choose one of the following options in fulfil-
ling the required 6é-year term of service
obligation:

(1) 8 x 0 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for the entire
peried of the enlistment agreement (except
as otherwise authorized by AR 140- 10).

(2) 6 x 2 option. This option provides
that -the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
6 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 2 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned to the unit and not be
transferred to the Control Group.

(3) 4 x 4 option. This option provides
that the applicant will remain assigned to a
TPU of the Selected Reserve for a period of
4 years. He or she then will be transferred
to the USAR Control Group (AT) for the
remaining 4 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned 1o the unit and not be
transferted to the Control Group.

(4) 3 x 5 option. This ophan provides
that the applicant will remain assigned o a
TPU of the Selected Reserve for a period of
5 years. He or she then will be transferred
to the USAR Control Group (AT) tor the
remaining 3 years. At the end of the period
of service in a TPU, a member may elect to
remain assigned 10 the unit and not be
transferred to the Control Group.

{3) IRR 0 x 8 oprion. This option pro-
vides that an NPS applicant tnay enlist for 8
years with a direct assignment to the USAR
Control Group (AT). (See sec XX))

b. PS applicants having no remaining
MSO (see paras 3-4b(1) and {2)) may select
their term of service under the following:

(1} Enlistment for assignment to a TPU
of the Sclected Reserve may befor 1, 2.3, 4,
5, 6, 7. ur 8 years. The entire period of the
enlistment will be with the TPU (except as
otherwise authorized by AR 140-10).

(2) Enlistment in the IRR for assignment
to the USAR Control Group {(Reinforce-
ment) is authorized for persons with no re-
maining statutory obligation. Enlistment
may be for 3,4, 5, 6, 7, or 8 vears. The en-
listment will be served in the IRR uniess the
member is voluntarily transferred to a TPU
of the Selected Reserve dunng the time of
enlistment. (As an exception io this policy,
PS applicants may enlist for a l-year term
of service when such an enlistment is for the
sole purpose of referral to the ARNG
through the Active Army In-Service
Recruiting Program.) Persons enlisted
under this referral program will be identi-
fied by a notation on the DD Form 4-seies.
(See table 6-2, item 10b.)

¢. P$ applicants having a remaining un-
fulfilled part of a previously incurred MSO
(sec paras 3—4b(1) and (2)) may select their
term of service under the following:

(1) Enlistment for assignment to a TPU
of the Selected Reserve may be for 1, 2, 3, 4,
5, 6, 7, or 8 years if the term of service is

equal 1o, or greater than, the remaining un-
fulfilled portion of a previously incurred
MSO. Enlistment must be in whole years.
The person will remain a member of the
TPU for the entire period of the enlistment
{except as otherwise authorized by AR
140-10).

{2} Enlistment in the IRR for assignment
to the USAR Control Group (Reinforce-
ment) may be for 3, 4, 5, 6, 7, or 8 years if
the term of service is equal to, or greater
than, the remaining unfulfilled portion of a
previously incurred MSQ. Applicant also
must have previously completed BT and
been awarded an MOS, Period of enlistment
will be served in the IRR unless the mem-
ber is voluntarily transferred to a TPU of
the Selected Reserve.

Section XX
Enlistment and Reenlistment in the
IRR

5-67. General

This section prescribes policy and proce-
dures for enlisting or recnlisting persons in
the USAR with immediate assignment to
the IRR. Immediate reenlistment by mem-
bers of the USAR Control Group (Rein-
forcement) or USAR Control Group
(Standby) will be under policy outlined in
AR 140-111, chapter 3.

5-68. Eligibility

Applicants for enlistment or reenlistment in
the IRR must meet basic eligibility require-
ments under tables 2-1 or 3-1, as appropni-
ate, and as outlined in option table 9-20, for
NPS personnel, and table 9-21 for P§
personnel.

5-69. Waiver approval authorities
Approval authorities for waivahle moral
and administrative disquabfications for ap-
plicants for enlistment or reenlistment in
the IRR. will be as prescribed in tables 44
and 4 5.

5-70. Enfistment and reenlistment
processing of PS applicants

Enlistment and reenlistment processing pro-
cedures for PS applicants will be as follows:

a. When applicant is processed on an ac-
tive military installation for enlistment in
the IRR, immediately following discharge
from the Active Army, prepare and asscm-
ble the documents listed below.

(1) The DD Form 4-series. (See app B.)

(2) The DA Form 4688-series (Certificate
and Acknowledgement of Service Require-
ments for Individuals Enlisting or Reenlist-
ing in the Individual Ready Reserve). (Sec
app B and fig 9-21))

(3) DA Form 1811} or copies of SF 88
and SF 93 (para 5- 1 3a).

{4) Copies of DD Form 214.

(5) Copies of discharge order.

(6) If a waiver request is required, then
the forms prescribed by table 44 will be
processed in addition to those outlined
above. Enlistment or reenlistment will not
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be accomplished unless waiver request has
been approved.

b. Enlistment packets will be prepared
and distributed under table B-2G. (See ta-
ble B-2, rule 10.) Ensure that the DD Form
4-series, item 10b, contains the statement
“IRR Prior Svc Enl Option (AR 601-210,
chap 5)" and that “PPN 95" is entered in
the upper right-hand corner margin.

¢. All other PS applicants for enlistment
in the IRR will be processed under tables
5-1 through 5-3 and chapter 6. Forms and
documents will be assembled under appen-
dix B.
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Table 5-3A
NPS authorized pay categories and procurement program numbers
{Note: NPS I1RA Dwect enkistments are all 0x8 Option. Pay Cat s L, and Procurement program number (PPN is 00) [

{1) Applicants, 17 through 25 years of age and high school senlors

Applicant is 17 through 25 years of age and a high school senior who enlists for the—

R PPN 1A
Standard Training Program 8x0 Option 1ADT is within 270 days with Pay Cat P option..........c.ooeeese s PPN 1B
IADT is within 270 days with Pay Cat Loption.. .......ooooome o onn 77000 P 12
IADT is not within 270 days ... Pay CatL option .........-.oooe momen i ns
6x2 Option 1ADT is within 270 days with Pay Cat P option. . ... EEERRE ,F;z: :2
1ADT is within 270 days with Pay Cat L optien......-.- EEERRARE o PPN 1F
IADT is nol within 270 days ... Pay CatLoption .. .......covmemmmremios
4x4 Qption IADT is within 270 days with Pay Cat P option. .. .....-- S F;z: :ﬁ
1ADT is within 270 days with Pay Cat Loption. . ..........-oveeveoo om e APPN1J
IADT is not within 270 days ... Pay Cat Loption ............oooooerers oo
3x5 Option IADT is within 270 days with Pay Cat P option. . ... ... G e ‘;';N 1K
IADT is within 270 days with Pay Cat L option. .. ....... .....c...... - .. PPN 1L
IADT is not within 270 days ... Pay Cat L option ...........c.c......... ..PPNIM
Alternate Training Program 8x0 Option {ADT is within 270 days with Pay CatPopton.. . ... ... ... ... covonenn PPN 1IN
IADT is within 270 days with Pay Cat L option. ............ccoooooe nenn s PPN 1P
IADT is not within 270 days .. . Pay CatL option . ..... ... : PPN 1Q
6x2 Option IADT is within 270 days with Pay Cat Poption. ........... ... cornes PPN tR
IADT 1s within 270 days with Pay Cat L option. . .... . .. .. ..... PPN 1S
IADT is not within 270 days .. . Pay CatLoption .................... .. .. PPN 1T
ROTC/SMP Potential Participant  8x0 Option IADT is required (for BT) within 180 gays with Pay CatP . .. . ... . PPN 11U
IADT is required (for BT) within 180 dayswithPay CatL............. . ... . PPNV
BT not required and IADT is not scheduled . .. Pay Catis A ... ... . .. PPN W
(2) Applicants, 17 through 25 years of age, HSGs
Applicant is 17 through 25 years of age and a high school semor who enbsts for the—
Standard Training Program 8x0 Option IADT is within 270 days with Pay Cat Poption. . ................ .......... PPN 1X
IADT 15 within 270 days with Pay Cat L option. ... .. e e e PPNY
IADT is not within 270 days . Pay CatLoption ........ ... .. ... L.PPN1Z
6x2 Oplion 1ADT is within 270 days with Pay Cat Poption. . ................... ....... PPN 2A
JADT is within 270 days with Pay Cat L option. . ................... .. ... ... PPN 2B
IADT is not within 270 days . . Pay CatLoplion ....... ... e .. PPN 2C
4x4 Option IADT is within 270 days with Pay CatPoption. .......................... .PPN2D
1ADT is within 270 days with Pay Cat L option. . ..... .. .. .. ... PPN 2E
IADT is not within 270 days ... Pay CatL option .............. ....... .. PPN2F
3x5 Option IADT is within 270 days with Pay Cat Poption. . ........ ... .. ...... ... PPN 2G
IADT is within 270 days with Pay Cat L option. ........ . ..., ... PPN2H
IADT is not within 270 days .. . Pay CatLoption . ......................... PPN 2J
Alternate Training Program 8x0 Cption IADT is within 270 days with Pay CatPoption. .................. . ... .. ... PPN 2K
IADT is within 270 days with Pay Cat Loption. . ........................... PPN 2L
1ADT is not within 270 days . .. Pay CatLoplion ...................... ... PPN 2M
6x2 Option IADT is within 270 days with Pay CatPoption. ................ .. ... ..., PPN 2N
IADT is within 270 days with Pay CatLoption. .. .......................... PPN 2P
IADT is not within 270 days .. . Pay CatLoption . .............. ... .. .. PPN 2Q
ACASP 8x0 Option IADT is within 270 days with Pay Cat Poption. . ............ ... ....... .. .. PPN 2R
IADT rs within 270 days with Pay Cat Loplion. . ............. ... .......... PPN 2S
IADT is not within 270 days .. . Pay CatLoption ................oovo. ... PPN 2T
6x2 Option 1ADT is within 270 days with Pay Cat Poption. .. ..................... ... PPN 2V
IADT 15 within 270 days with Pay Cat L option. . ................. e e, PPN 2V
IADT is not within 270 days ... Pay Cat Loption .................c..vvu... PPN 2W
4x4 Option IADT is within 270 days with Pay Cat Poption. . ........................... PPN 2X
IADT is within 270 days with Pay Cat L oplion. . ........................... PPN 2Y
IADT is not within 270 days ... Pay Cat L oplion .......................... PPN 22
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Table 5-3A

NPS authorized pay categories and procurement program numbers—Continued
{Note: NPS IRR Dwect entistments are all 0x8 Option. Pay Catis L, and Procuramem program number (PPN) ts 00)

3x5 Option IADT is within 270 days with Pay Cat P oplion. . ... ... ... v i i PPN 3A
IADT is within 270 dayswith Pay Cat L option .. .............ccivrunionnann PPN 38
IADT is not within 270 days ... Pay CatLoption . ... ... .............. ... PPN3C
ROTC/SMP Polential Participamt 8x0 Option 1ADT is required (for BT) within 180 days with Pay Cat P option . ............ PPN 3D
1ADT is required {for BT) within 180 days with Pay Cat L option . ..... .. .... PPN 3E
BT not requ:red and IADT is not scheduled ... Pay Catis A ................ PPN 3F
(3) Applicants, 17 through 25 years of age, NHSGs, GED, and non-high school seniors
Applicant is 17 through 25 years of age, NHSG, GED, and non-high school senior, who enlists for the-—
Standard Training Program 8x0 Option IADT is within 80 days with Pay CatPoption. .. ..... ... ............... PPN 3G
IADT is not within 90 days with Pay CatLoption . ... ........... ... ... PPN 3H
6x2 Option IADT is within 90 days with Pay CatPoption. . ....... ..., ... ............. PPN 3J
IADT is not within 90 days with Pay CatL option ... . ... ..... e PPN 3K
4x4 Option 1ADT is within 80 days with Pay CatPoplion. . ................ ... ..c0s PPN 3L
IADT is not within 90 days with Pay Cat L option ....... ... ............. PPN IM
3x5 Option IADT is within 90 days with Pay Cat Poplion. . ...........cooniiinn . innnn PPN 3N
IADT is not within 80 days with Pay Cat L option .................... ..... PPN 3P
Altarnate Training Program 8x0 Option IADT is within 80 days with Pay Cat Poption. . .. ........... o iiiiiinns PPN 3Q
1ADT is not within 90 days with Pay Cat Loption .. ... . ............ . ..... PPN 3R
6x2 Option IADT is within 90 days with Pay CatPoption. . ............................ PPN 33
IADT is not within 80 days with Pay Cat L option . ................... .. .... PPN 3T
ACASP 8x0 Option IADT is within 80 days with Pay GatPoption. .. ........ ..ot PPN 3U
IADT is not within 90 days with Pay CatLoption .......................... PPN 3V
6x2 Option IADT is wathin 90 days with Pay Cat Poption......... ... ... ... ... ..., PPN 3W
IADT is not within 90 days with Pay Cat Loption ... ... ................... PPN 3X
4x4 Ogton IADT s wattn 80 days withPay CalPoption. ... ... PPN 3Y
IADT is nol within 90 days with Pay Cat L option ........... .. ........ .... PPN 32
3x3 Oplior IACT s within 90 aays with Pay Cat Poption. .. ... ......... ... .. .. PPN 4A
IADT is not within 90 days with Pay Cat Lopuon .......... ..ol ans, PPN 48
(4) Applicants, 26 through 34 years of age, HSG
Applicant is 26 through 34 years o! age, HSG, who enlists for the—
Standard Trairing Program Bx0 Optien IADT is within 180 days with Pay Cat Poption.......... ... R PPN 4C
IADT is no: within 180 days with Pay Cat Loption ............ ... ......... PPN 4D
6x2 Option TADT is within 180 days with Pay Cat P option. ....... ... ... . ... ... ... .. PPN 4E
IADT 1s not within 18C days with Pay Cat Lopton ., .. ... ........... . ..... PPN 4F
4x4 Option IADT is within 180 days with Pay Cat Poption. .. ..................couint, PPN 4G
IADT is not within 180 days with Pay Cat Loption ... ... ... ... ....... .... PPN 4H
3x5 Option IADT is within 180 days with Pay Cat Poption. ........ ... ... ..o et PPN 4J
1ADT is not within 180 days with Pay Cat L aption ... . ...... ... ... ..... PPN 4K
Alernate Training Program 8x0 Option IADT is within 180 days with Paf CatPoption. ............... ... PPN 4L
1ADT is not within 180 days with Pay Cat L option ... . e PPN 4M
6x2 Option IADT is within 180 days with Pay Cat Poplion...............oveiioe. PPN 4N
IADT is not within 180 days with Pay Cat L option ..., ... e PPN 4P
ACASP 8x0 Opuon 1ADT is within 180 days withPay Cat Poption. ... ........ .. coviie i iannn PPN 4Q
tADT is not within 180 days with Pay Cat Loption ............ ... ... .. ..., PPN 4R
6x2 Option IADT is within 180 days with Pay Cat P option. . ..... . ... ..ccovineeiiun.. PPN 485
IADT is not within 180 days with Pay CatLoption ...............cvivvvnnn. PPN 4T
4x4 Opuon \ADT is within 180 days with Pay Cat Poption. ... ........ ... ... ...... PPN 4L
IADT is not within 180 days with Pay Cat Loplion .. . ...........covonnuu... PPN 4V
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Table 5-3A

NPS authorized pay categorles and procurement program numbers—Continued

{Note: NPS IAR Direct enhistmants are alf 0x8 Optaon Pay Cat is L. and Procumment program number (F’pN) is 00} R

PPN aw
3x5 Option 1ADT 15 within 180 days with Pay Cat P optien, ........-.coomommtitt 70070 PPN 4X
IADT 1s not within 180 days with Pay Cat L optnor -
e B AN PPN IS . oo eeravenrmsime e 4y
ROTC SMP Potential Participant  8x0 Oplion when BCT is required and Pay Cat is P and PPNIS. ... ..cvvns

1ADT is within 180 days az
When BCT is not required and Pay Cal is Aand PPNIS ........oooemmrerimmenee

and IADT is not scheduled

(5) Applicants, 26 through 34 years of age, NHSG and GED

Appiicant is 26 through 34 years of age. NHSG and GED who enlisis for the—

Standard Training Program 8x0 Option IADT is within 90 days with Pay Cat Poption. ... 'F:FP’: gg
IADT is not within 90 days with Pay Cat Loption .. .............oe e
6x2 Option IADT is within 90 days with Pay Cat P option. ... .......ocooeeoos igNsc
14DT is not within 90 days with Pay CatLoption .. ....... .....--- ...... PPNSD
4x4 Option IADT is within 90 days with Pay Cat P option..... .. ... PPN SE
IADT 15 not within 80 days with Pay Cat L option . PPN 5F
3x5 Option IADT is within 90 days with Pay CatPoption........ ................... PPN5G
IADT s not within 90 days with Pay CatLoption ... ............. ... PPN 5H
Alternate Training Program 8x0 Option IADT is within 80 days wilh Pay Cat P option. ... .. e PPN 5J
IADT 15 not within 90 days with Pay Cat L option PPN 8K
6x2 Ophan FADT 15 within 90 days with Pay CatPoption.... ... ....... . PPN 5L
IADT 1s not within 90 days with Pay CatLoption ... .. ............ ... .. PPN SM
ACASP 8x0 Oplion IADT is within 80 days with Pay CatPoption............................ .PPNSN
IADT is not within 90 days with Pay Cat L option . .. .. .. PPN 5P
6x2 Ophon IADT 15 within 80 days with Pay Cat P option. ... ... . _ ... .. PPN 50
IADT is not within 30 days with Pay Cat L option ... ... ... PPN 5R
4x4 Option IADT 15 within 90 days with Pay Cat P option. . . .. e PPN 55
IADT is not within 90 days with Pay Cat L option ... . ...... ... ... PPN 5T
3x5 Option 1ADT is within 90 days wmith Pay CatPopion......... ... ..... ... . ......PPN5U
IADT is not within 90 days with Pay CatLoption .... . . .. . ..... . PPN 5V
Table 5-3B

PS authorized pay categories and PPNs

Applicants with PS

For assignment to a TPU Enitsting for

Enlisting for ROTC/
swmp

Transfernng to
participate in ROTC/
SMP

Enlisting tor other
options

It specific training on ADT is required as a prerequisrte for the award of an ACASP
MOS {such as 918 training required for award of 91C MOs) ... ... .. . _then PPN is BS
If BT on ADT is required due to previous discharge under provision of the TDP ... ..
.then PPN is 86
if BT on ADT is required for reasons other than a prewous discharge under provisions
Ofthe TDP . e then PPN is B7
It no trauning on ADT is required as condition of enlistment . .. .. ..... .. then PPN is 88
Potential participan! who will seek enroliment in ROTC after enlistment, is a HSG or
GED equivalent, and enlists for a minimum of 4 years.
TP IS AL e .. then PPN is A7
individual currently enrolled in ROTC and transterring from Control Group (ROTC) to a
TPU of the Selected Reserve 10 become an SMP participant and currently completing
a slatutory or contractual obligation.
TP I8 A e e then PPN s AB
If enhstment agreement guarantees atlendance al an active miltary school or
institution inan ADT status. ... . ............... . ... ... . .0.... then PPN is B9"*
It BT on ADT is required due to previous discharge under provision of TDP ... .. ....
............................................................... then PPN is 90
It BT on ADT is required for reasons other than a previous discharge under provision
ofthe TOP . ... then PPN is 81
H no training on ADT is requnred as a condition of anhstmenl .......... then PPN is 92
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Table 5-38 '
PS authorized pay categoties and PPNs—Continued

For assignment 1o the IRR

No training on ADT is required as condition of IRR PS enlistment option. Applicants
requiring completion of BT or AIT programs are ineligible for enlistment under this

OPUOM e e then PPN is 95

Note: Gusdance counselor will coordinate with CONUSA. {See para 6-7.)
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Chapter &
MEPS Processing Phase

Section |
General Information

6-1, General

This chapter provides policy and guidance
for thase functions that are administered at
MEPS hy MEPCOM personnel and gui-
dance counselors.

6-2. PS individuals physically
examined outside MEPS

When a PS individual is physically ex-
amined outside the MEPS, for enlistment 1n
the USAR, the guidance counselor will as-
semble and distribute enhistment packets
(The term “outside the MEPS™ means on
an Army or RC medical facility.)

6-3. Actions required of MEPCOM
personnel before sending applicants
to guidance counselor

a. Orient applicants on processing to be
done at the MEPS,

b. Give required ASVARB tests. Caution
persons giving tests and recording test
scores to compute and record fest designa-
tions, test scores, and aptitude area scores
with the utmost care. Specific directions 10
give and score tests are in manuals that ac-
company the tests. Adhere strictly 1o in-
structions given in AR 611- 5 1o administer
tests. Dispose of records and scored test an-
swer sheets under AR 340-18-7 and AR
601-270. Request testing materials under
AR 611-5

c. Give required medical eaaminations.

d. Direct medically and mentally tested
applicants 1o the guidance counselor for fi-
ral counseling and interview. Make the fol-
lowing MEPS records available to the
guidance counselor:

(1) Onginal SF 88.

(2) Onginal SF 93.

(3) Latest MEPCOM 714 ADP.

(4) Other documents or records for final
decision on acceptability.

Section I}
Guidance Counselor Processing
Phase

6-4. General
Thts section prescribes—

a. Responsibilities of the guidance
counselor

h. Procedures 1o be followed in the enlist-
micnt Process.

6-5. Procedures applicable 1o RA and
USAR

Procedures below apply 1o both the RA and
USAR. The guidance counselor will—

a. Notify the recruiting company con-
cerned of results of medical and mental tests
and any other pertinent data on all
preprocessed applicants.

b. Review with applicant the DD Form

1966-series and supporting documents for
errors or missing data. Make corrections.
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c. Verify applicant’s eligibility for enlist-
ment. Specifically, question applicant on ex-
istence of juvenile and youthful offender
records. Explain thoroughly to each appli-
cant the Army policy that adjudication as a
youthful offender or juvenile delinquent by
a State. or disposition by Federal juvenile
authorities, will not prevent enlistment if
applicant is otherwise eligible. Applicant
will be judged for Army fitness by his or her
character at ume of application for enlist-
ment. Advise applicant that a record -of ad-
verse juvenile adjudications removed from
official court records does not alter the fact
that the person committed the act that ad-
judged lim or her a delinquent. Applicant
must still reveal to the Army that he or her
was the subject of an adverse adjudication.
This advice is important, for once the per-
son enters the Army such records may be
discovered during a security investigation
and cause him or her difficulty in obtaining
schooling and assignments. The person also
may be subject to discharge for fraudulent
enlistment.

d. Advise rejected applicant of reemploy-
ment rights. (See (able 5-2, rule K.)

e. Access REQUEST to determine op-
tions available.

[ Use Joint Optical Information Net-
work (JOIN) segments applicable to MOS
and option for counseling all applicants on
their enlistment options. The use of JOIN 1
mandatory. If JOIN segments are outdated
or unavailable. use DA Pam 3514 and AR
611-20t for counseling. REQUEST will
override any conflicts in JOIN segments or
listed publications that pertain to enlistment
chgibility criteria. Applicants whose physi-
cal capacity on the incremental lift device s
less than what ts expected for successful
performance in the MOS (for which apply-
ing) will be counseled. They will be advised
that they may not be making the most of
their opportunity for professional achieve-
ment and personal fulfillment in the Army
by selecting this skill. However, applicants
will be permitted 10 enlist in the MOS fol-
lowing such counseling if they snll desire 10
do so and are otherwise qualified.

g. Caunsel apphcants who failed to meet
specific qualifications for options for which
they applied; advise them of other available
options.

h. Venfy, by school transeript, successful
high school course completion when it iy
required for entry into a specific MOS. (For
example, check to see whether applicant has
completed algebra, biolagy, chemistry, and
so forth.) When applicant is unable to pro-
vide evidence of successful completion of
required course at the time of enlistment,
the following statement will be entered in
DD Form 196676, item 37, and signed by
applicant before enlistment into the DEP or
USAR: "I cerufy I have successfully com-
pleted high school (course) and understand
T must provide verification by school tran-
script before (Enter: AD date for RA and
IADT date for USAR). or accept training in
an alternate MOS if offered and remain on
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active duty for such ada:iitiQ“‘,’I pfrlod as
required to complete such training.

. Advise female applicants that their en-
listment automatically requires them to
qualify for basic weapons. .

_ Process immigrant aliens qndcr section
X V1], chapter 5. Immigrant aliens will not
be processed for any MOS. traimng, or as-
signmeni requiring a sccurty Cleﬂ"’“?“'

L Review the DA Form 12B6-Series, for
RA, and DA Form 3540 or the DA Form
4688-Series, for USAR, with proper adden-
dum. Initiate and review with applicant.
This review is an importani part of the en-
listment process. The statements. completed
correctly. prevent the possibility of errone-
ous enlistment, broken enlistmenl commit-
ments. and misunderstanding on
entitlements, assignments, and other mat-
ters relating 1o the enlistment agreemeat.
Ensure that statemehts for enlistment en-
tered in the above document and in DD
Farm 196676, item 37, when applicable, ac-
curately reflect enlistment commitment. For
USAR, also determine that apphcant is
qualified for onginal USAR unit and MOS
selected or, if proper. an alternate aption.

[ Question applicants to be sure they un-
derstand their enlistment commitments,
They must be advised that no provision ex-
ists 10 request or except voluntary discharge
before normal completion of their enlist-
ment commitment, other than for hardship.
dependency, or compassionate reasons.

m. Counsel applicants that -

(1} The Army does not condone the use
of marinana or harmful or habitforming
chemicals or drugs.

(2) In-service use may be punished under
the UCMI.

n. Advise applicants that some MOSs
will require completion of a specified course
of instruction as a prerequisite belore enter-
ing training for the MOS for which they are
enlisting

o. Give all applicants a final and thor-
ough counseling. This counseling should
eliminate any misunderstanding of enkist-
menl promises,

p. Reproduce all verification documents
for inclusion in enlistment packeis. (Note
that some documents cannol be legally re-
produced.) Return original copies to appli-
canis. Remind apphcants of documents
needed to establish benefits at reception
station.

g. Ensure that applicants enlisting for an
MOS that requires security clearance, as
outlined in REPQL (Report of Qualifica-
tions), are processed by the MILPERCEN
security intervicwer,

r. For applicants requiring special exten-
sive processing after MEPS mental or physi-
cal examination (in other words, OCS or
WOFT board, flight physical, band audi-
tion, or waivers}—

(1) Determine MEPS test and physical
resulis and inform applicant of these results.

{2) Refer applicant back to recruiter and
dismiss him from the MEPS.
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5. Complete DD Form 1966/7, item 42,
on date of enlistment for DEP, RA, or
USAR, as prescribed in table 5-1. _

t. Guidance counselors will complete the
DD Form 1966-series under table 6-1.
(This table is located at the end of 1his
chapter.)

u. Notify RC units, when former mem-
bers are discharged or released for enlist-
ment into the DEP, RA or USAR, as
prescribed in paragraph 5-23 and 5-24.

v. DD Form 1966/1, items 20 and 21,
will not be completed until AD date, for
RA, and date of enlistment, for USAR.

w. If an applicant enlists for an MOS
that 1s annotated on REQUEST as a Force
Modernization MOS, the following state-
ment will be added 10 the applicant’s DA
Form 3286. *T am aware that the military
occupational specialty (MOS) for which I
am enlisting requires iraining on equipment
currently in the developmental -Sljgt, which
may not be available. If this situation arises
at compietion of basic training, 1 under-
stand that T will receive training in an alter-
nate MOS within the same career

management ficld.”

6-6. Procedures applicable 1o BA only

Procedures below apply to the RA only.
The guidance counselor will—

a. Explain to applicants whao enlist for an
oversea area the specific normal tour length
and involuntary extension policy, as defined
in AR 614-30. The Remarks section of the
DD Form 1966-series should show appl-
cant’s understanding of normal tour lengths
in the apphicant’s own handwriting.

b. Counsel applicants on benefits of tak-
ing part in the hasic Veterans' Educational
Assistance Program (VEAP).

¢. Counse! a married couple to prevent
any misunderstanding of MILPERCEN
policy on assighment of married Army
couples. Use of AR 614-30, appendix A,
section 111, is mandatory for this counsel-
ing, despite a married couple’s enlistment
options. Couples are required to read AR
614-200, chapter 1, section II. Question
married couples on MILPERCEN policy.
eligibility criteria. and assignment
conditions.

d. Complete DD Form 1966/6, item 19,
for DEP enlistment. Check the code DIX
Form 196671, item 21, in block 46, to en-
sure that enlistee is properly coded for the
Hometown Recruiter Aide Program
(HRAP). (See 1able 6-1.)

e. Report all PS personnel processed
under the decentralized processing system,
including applicants who have completed
IADT, tc the PSMB within 24 hours of
DEP enlistment. The PSMB also must be
notified before cnlisting a PS applicant into
AD without the benefit of DEP,

J- PS appiicants processed under the cen-
tratized processing system must be ap-
proved by the PSMB before they enlist in
the DEP or RA. If applicant enlists in the
RA from DEP or enlists directly into the

RA without benefit of DEP, prepare the
proper DA Form 32B6-scries as required by
the specific option in chapter 9, as taken
from the REQUEST reservation. Witness
the applicant’s signature on the DA Form
32B6-series and addendum. The puidance
counselor will sign the form as witnessing
official.

6-7. Procedures applicable to USAR
only

tndividuais{Rescinded.)

Section il
USAR Vacancy Requirements

6-8. Vacancies and projected
vacancies

a. Enlistments and reenlistments in the
USAR for assignment in TPUs are autho-
rized only into existing or projected vacan-
cles. Vacancy reguiremenss are not needed
for enlistment or reenlistment in the IRR.

b. Projected vacancies will be under the
policy below.

(1) PS and NPS personnel may be enlist-
ed up te 12 months before a projected
vacancy. :

(2) Commanders may enlist applicants
agains{ vacancies occurring in approved
MTOE or TDA authorization documents
that” have projected effective dates of
reorganization.

c. Applicant will nat be assigned to
USAR TPU beyond reasonable commuting
distance without written consent of the ap-
plicant and approval by the USAR TPU
commander. Reasonable commuting dis-
tance is the distance from home to the
USAR TPU location within a 50-mile radi-
us or 90 minutes of travel time.

6-9. Vacancy requirements :

a. Obligated personnel. Enlistment of per-
sons who incur a 8-year statutory service
obligation enlistment in the USAR will be
made only—

(1} For assignment to & specific vacancy,
or projected specific vacancy, in a TPU.

(2) After receipt of a confirmed training
space for cntry on IADT to undergo basic
training.

b. Female enlistments. The current policy
on enlistment of women in the USAR is as
follows:

(1) Women are authorized 10 serve in
any enlisted specialty except those listed in
AR 611-201, chapter 4, at any organiza-
tional level, and in any unit of the USAR.

(2) Women may not serve in units of in
positions in units that would routinely re-
quire them to take part in direct combat.

{3) Enlistment of women in any of the
closed specialties is not authorized.

¢. Nonobligated persons. Enlistment of
nonobligated persons will be as follows:
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(1) For specific unit vacancies, or project-
ed specific unit vacancies, if—

fa) Applicant has had PS and has no re-
maining statutory obligation,

(b} Applicant is a qualified member of
the USAR and is immediately reenlisting
under AR 140-111, chapter 3.

(2) For enlistment or reenlistment in the
IRR with assighment to the USAR Control
Group (Reinforcement) without regard to
position vacancies in the IRR, if—

{a) Applicant has had prior military ser-
vice and has no remaining statutory obliga-
tion and enlists under this regulation or
reenlists under AR 140-111, chapter 3.

{b) Appicant is a qualified member of the
IRR or Standby Reserve and is immediately
reenlisting under AR 140-111, chapter 3.

(3) Commander, ARPERCEN, may au-
thorize enlistment or reenlistment of PS
personnel who have no remaining statutory
obligation for assignment to USAR Control
Group (Reinforcement) and attachment to a
TPU or reinforcement training unit (RTU).
Oversea commanders may authorize enlist-
ment or reenlisiment of such persons on re-
quest of the unit commander. Applicant
must be otherwise qualified. The person will
be informed that during the period of unit
attachment all IDT will be in a nonpay sta-
tus, but retirement point credit will accrue.
Applicant must have served honorably on
AD or taken part satusfactonly in Reserve
training during period of prior enlistment or
obligated service.

(4) Persons currently employed, or who
seek employment in the US Army Reserve
Technician Program, may be enlisted for as-
signment to a unit vacancy. They must oth-
erwise qualify and be authorized by the area
commander, If applicant has no prior mili-
tary service, then enlistment requires prior
receipt of 4 confirmed training space for en-
try on IADT. If a unit vacancy is not avail-
able, the person will be assigned as
overstrength to the unit in which he or she
is performing the majority of assigned du-
ties. Assigned technicians arc required to
take part throughout their enlistment
period.

d. Military intelligence, signals intelli-
gence, electronic warfare. signal security
umits, staff specialists, and Special Forces en-
liszments. Enlistment eligibility and process-
ing procedures for enlistment of PS and
NPR applicants for unit vacancies in units
or branches specified below will be under
the reference shown, If persons enhsted for
these assignments are later found not fully
qualified, they may be reassigned, with or
without their consent, to another branch of
the USAR for which they are qualified.

(1) Military intelligence, signals intelli-
gence, electronic warfare, and signal security
units: AR 140 102

(2) Military police detachments {criminal -
investigation): AR 195-3. F

(3) Special Forces: AR 614-200, chapter
6 «hal
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Section 1V
MEPS Administrative Processing

Phase

6-10. General

This section outlines responsibilities and
required actions of MEPCOM personnel
before and after administering the Outh of
Enlistment.

6-11. Responsibilities of MEPCOM
personnel
MEPCOM personnel will—

a. Ensure that applicants who qualify for
dependency claims or basic allowance for
quarters have proper documents as listed in
table 5-2, rule G, before they are enlisted
and sent 10 their first station.

b. Attach to reception station copy of the

DD Form 4-scrics the original copy of

REQUEST printout of enlistee’s option.

¢. Complete preparation and disposition
of required forms and records. (See chap 5,
sec V, and AR 601-270.) To establish en-
listment cligibility, applicants often must
present personal documents. These will be
returned along with discharge certificates,
separation reports, and other documents.
Copies will be made of those documents
needed for processing.

d. Prepare SF Form 93 in final form. The
MEPS will dispose of DD Form 93 under
tables B-1 and B 2.

e. Conduct ENTNAC or NAC interview
(1o include fingerpnnt service) under poli-
cies and procedures set by MEPCOM.

[ Administer Qath of Enfistment. (See
sec V1)

g Obtain signature on confirmation of
Cath of Enlistment on the DD Form 4-
series.

h. Make transportation arrangements.
(See chap 5, sec V1)

i. Send enlistees and forward records to
proper station. Return rejected applicants to
place of tentative acceptance.

Section V
DD Form 1966/1 through DD Form
1966/8 and the DD Form 4-Series

6-12, Completion of DD Form 1966-
Series
See table 6-1.

6-13. Preparation of DD Form 4-
Series

The DD Form 4-series is the basic docu-
ment establishing a legal relationship be-
tween the US Government and the enlisted
member. Special care will be taken to see
that all items are typed correctly, without
strikeovers, (See table 6-2.)

Table 6-2

Instructions for completing the DD Form 4-
Series

1. Atter preparation of items 1 through 14 by
MEPS_ applicant will be returned to quidance
counselor with DO Form 4 for review and
signature.
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2. Atter guidance counselor signs item 142,
certifies accuracy of all actions taken. and
accepts applicant for DEP, RA, or USAR
enlistment, applicant returns to MEPS for
campletion of processing and enlistment.

3. After taking oath of enlistment, apphcant
signs item 18a and enlisting officer signs item
19e. A copy is then given (0 enlistee for
personal records.

4. For applicants entering on AD from the
DEP, MEPS types all required-data in items 20
and 21 and sends applicant to guidance
counselor.

5. Guidance counsglor reviews all forms,
verifies aligibility for AD, ensures that any
changes in applicant’s status are properly
documented, witnesses applicant’s signature
in item 20b, then signs item 21e and accepts
apphcant for RA enlistment.

6. Afler taking cath, apphcant signs item 22b
and enlisting officer signs nnem 23e.

Notes.

1. Any erasures or correclions will be inikaled by
enlistee and Army guidance counselor. cxcept that
erasures or corrections areé not permitted in iterr 5
{date of enlistment), item 8 (Service, Period of
Enbisiment, and Pay Grade), and sections £, G, and
H. Errors in these sections require preparalion of a
new document

2. All signatures will be made using reprogucibig
black or blue-black ink. Before signing. soe chapter
6, section IV.

3. Gutance counselor or USAR representative,
when applicable, who accepts applicant for
enastment wili, befare signing the completed form.
venly typed eniries for corrections and explain
appropriate pars of the document to applcant.

4, Drspasition of the DD Form 4-Senes will be under
appendix B. A copy wil! be provided to all persons at
time of enlistment in1o tne DEP

6-14. Actions before signature, DD
Form 4-Series
Before an applicant signs the confirmation
of Qath of Enlistment on the DD Form 4-
Series, the enlisting officer will—

a. Give orientation required by section
VI

b, Explain the 8-year military obligation.

c. Ensure that no promises have been
madec to applicants, either direct or implied,
which cannot be substantiated by proper
regulations. Applicants who have any mis-
understanding about the extent of their full
enlistment commitment will be given a de-
tailed explanation by the enlisting officer.

d. Administer the Oath of Enlistment.
(See sec V1)

6-15. Correction of errors on
enlistment forms

To correct errors found after applicant has
enlisted and forms are distributed, proce-
dures below apply.

a. lmmediate commander or designee
may correct minor administrative and typo-
graphical errors found after distribution of
forms. Completc DA Form 4187 (Personne]
Action) and correct the DD Form 4-Series
or DD Form 1966-series for RA. Forward a
copy of the approved DA Form 4187 to
Commander, US Army Enlisted Records
and Evaluation Center (ATTN:
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_RR), Fort Benjamin Harrison, IN
56(1:25? Prcp)are a new DD_Form 4-Series for
USAR. Complete the revised DD Form.4_
Series in its entirety, 10 include c9nﬁmatmn
of enlistment. The date gnlercd in item l6¢c
by the enlisting officer will reflect the actual
date that the oath on the revised DD Form
4.Series was administered. Al lhc_ top and
bottom of each page of the revised DD
Form 4, print Or type, in bloc_k_ letters,
“CORRECTED COPY." The original DD
Form 4 will be attached 10 the corrected
DD Form 4. '

b. To correct the DD Form 4-Series on
length of service, see paragraph 8-6.

6-16. Claims of erroneous entries
Authority to act on claims of erroncous en-
1ries on enlistment documents, which is not
delegated clsewherc in this chapter or in
AR 600-2, is delegated 10 Commander, US
Army Enlisted Records and Evaluation
Center, Fort Benjamin Harrison, 1N 46249,
for RA, and Commander, ARPERCEN
(ATTN: DARP-MSR-I), 9700 Page
Boulevard, St Lows, MO 63132-5260, for
LUSAR. Requests relating 1o claims of erro-
neous entries must include a statement
signed by the person. Include copics of sub-
stantiating documents that will assist in
making a decision,

Section VI
Administration of Oath of Enlistment

and Related Matters

6-17. Orientation before administra-
tion of oath

Before giving the Qath of Enhstment to an
applicant, the enlisting officer will—

a. Explain the UCMJ, Anicie 83, to ap-
plicant. Emphasize importance of UCMJ in
respect 10 truthful answers to questions on
the enlistment forms.

b. Tell applicant that anything in his or
her record that may prohibit enlistment
must be disclosed before the cath is admin-
istered. Explain to applicant that if disclo-
sure is made at this ume (before the Oath of
Enlistment) the worst that can happen will
be rejection for enlistment.

¢. Warn applicant that fingerprints will
be forwarded to the Defense Investigative
Agency (DIA). Warn applicant that even
though a person may cenceal a criminal or
juvenile record or PS al time of enlistment,
such a record will be discovered later. Then
the person will be subject to trial by court-
martial for fraudulent enlistment or possible
discharge under less-than-honorable
conditions.

d. In instances in which a2 PS applicant
for eniistment in the USAR is processed
and enlisted outside MEPS, the officer who
is to administer the oath will—

1) Comply with a. b, and ¢ above.

(2) Read from applicable sections of DA
Form 3540, or DA Form 4688, the service
requirement of the prospective enlistee. Ar-
cas of doubt or possible confusion will be
clarified and all questions will be answered.
A copy of the DA Form 3540 (fig 5-7), or
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DA Form 4688 (fig 9-21), will become part
of the official file for each enlistee.

6~-18. Administration of Oath of
Enlistment

A commissioned officer of any Armed Ser-
vice will administer the Qath of Enlistment
in the DD Form 4-Series orally, in English,
to each applicant. Make a suitable arrange-
ment to ensure that the oath is administered
in a dignified manner and in proper sur-
roundings. Display the US flag prominently
near the officer piving the oath. The words
"“So help me God™ may be omitted for per-
sons who desire 1o affirm rather than to
swear to the ovath. Explain to all enlistees
the substance of Articles 85 and 86 of the
UCMI,

6-19. Actions required after
administration of the oath
Immediately afier the Qath of Enhistment,
the enlisting officer will—

a. Require each enlistee to sign the DD
Form 4-Serices.

b. Provide cach enlistee with a legible
copy of enlistment forms.

6-20. Predating an enlistment

Except as indicated below, date of enlist-
ment is the actual date the Qath of Enlist-
ment 1s given. This date must be shown on
the enlistment record above the signature of
the officer who administered the oath.

a. No enlistment will be predated with-
out prior approval. A person’s enlistment
may be delayed through no fault of his or
her own, but for the convenience of the
Government. H so, request to predate the
enlistment will be sent to the Commander,
US Army Enhisted Records and Evaluation
Center. Fort Benjamin Harrison. IN 46249,
for RA; and 1o the Commander. RCPAC
(ATTN: AGUZ-PAE-1). 9700 Page
Boulevard, St Louis, MO 63132-5200, for
the USAR.

b. Eacept as mdicated 1n this paragraph
an enlistment will not be postdated. An ex-
ception (o this policy is authorized for the
Active Atmy In-Service Recruiting Pro-
gram admimistered by the CG, USAREC.
For this specific program the date of enlist-
ment, and the Qath of Enlistment, may be
postdated by | day following the applicant’s
date of discharge from the Active Army.
However, in no case will it eaceed a period
of more than 24 hours from effective date of
discharge. Enlistments authorized under
this exception to policy apply to TPU and
IRR cnlistments.

1 APRIL 1985 UPDATE

* AR 601-210

61


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


Table 6-1
>COding lnstructlons tor completlng DD Form 1966/1, section i

Note: The MEPS will code items 17 and 18. Guidance counselor will complete items 13, 18, 20, and 21. Al entries will be with (a permanent ink)’ ballpomt pen in black ’
or blue-black ink. All entrigs wrll be completed before guidance counselor signs form, attesting to complellon

ftem = - Title - - Instructions and required entry ) 3 )
17 ' - ‘ ‘ Mental test results (completed by MEPS only)
17a " TestiD ‘ Select»broper code from the fdllowing list and code in' block 17a.
: Test Code
ASVAB-1 1A
ASVAB-2 . 2A
ASVAB-3 3A
ASVAB—4 4A
'+ ASVAB-5 . BA
ASVAB-6 6A
ASVAB-7 “7A
ASVAB-8 S 8A
ASVAB-9 9A
o ‘ ASVAB-10 ) . 0A
17b . Percent scored Ent'er Mental or AFQT (two-digit numeric) score. (Example: 65.) -
17c 'ASVAB raw scores - Enter ASVAB two-digit subtest raw scores.
18 0 . Medical resuits {(completed by MEPS only) ‘
-18a Physrcat proﬂle senal code {numerical) ‘ Physical prome Usmg physical proﬂle shown on apphcam's SF 88 item 76, enter six:
- (PULHES) . Cee humeric characters. (Example: 111121.) . . «
18b ¢ Height * ) ' Height in inches. Using applicant’s SF 88 item 51, enter two-digit numenc code to .

the nearest inch (do not use fractions). (Examples: for.5 feet 712 lnches tall, enter :
68; for 6 feet % inches tall, enter 72.) ‘ '

18¢c - ,v,Weight - ) ' - Weight in pounds. Using appllcant's SF 88, item 52, enter three-digit numeric code,;
to the nearest pound {do not use fractrons) (Examples for 160% pounds enter. 160
for 9812 pounds, enter 099.) ‘

18d Blood pressure, L . Record from block 57A, SF 88, as two three-dlgrt numbers (Example 110/078.)
18e o Heiricolor T ) Enter color of hair recorded in SF 88 block 53. ' ’
18t Eye "_cblor'j. , o v Enter color of eyes recorded in.SF 88, block 54.

18g Visual acuity : Enter visual acuity recorded in SF 88, block 59.

18h Cold_r.vision . ‘ Enter cblor vision recorded in SF 88, block 64.

—

Following items (c’ombleted by gnidence counselor) -

13 Education‘(highest grade combleted) * Enter highest grade of formal education as verified at table 5-2, rule D.
' . (Example: 11th grade high school senior)
Note: See item 20i for DOD data element code.

Delayed enlrstmentlentry data
Note For USAR enlistments, enter “N/A” in items 19a through 19f. -

19a Date of enl ) ) Date of enlistment (year, month, day). (Example: for 3 Jan 79 enter 790103.)
19b ' Proj AD Date - . ‘Scheduled AD date (year, month, day). (Example: for 15 Sep 79, enter 79091 5.)
19¢c - Entry Status . Enter “3.”
19d Recruiter ID Enter recruiter’s nine-digit SSN.
19e ‘Program enlistment for » Program enlisted for Enter five-digit code from table below:
First Position . Second Position Third-Fifth Positions
{Untitled)

Code {Designated Option(s}) Code Code (Enlistment Option) Code
it o :
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Table 8-1
Coding Instructions for completing DD Form 1966/1 ucilon H-Continued

1tom Title

-lnltrucﬂomlrﬂmiradm -

w/B000 VEAP Kicker . ................. A
w/ 12000 VEAP Kicker and 3-Year
enlistment. .. ....................... B
w/12000 VEAP Kicker and 4-year
enlistment.......................... C
Tuition Assistance w/2-year
enlistment.............. ..., D
Tuition Assistance w/3-year
entistment. ... ..... ... ... ...... .. E
Tultion Assistance w/4-year
enlistment.. ................ooiunan, F
Noncontributory VEAP w/2000 2-
ysarenlistment . ....... .. .......... G
Nencontributory VEAP w/4000 3- ’
yearenlistment . ... ................ H
Noncontributory VEAP w/6000 4-
yearenhistment ... .. ... .. ..., i
w/ 18,300 VEAP Kicker and 4-yoar
enhstment. . .............. ... J

w/12,900 VEAP Kicker and 2-year
enlistment who have completed a
college program of 2-year duration ...K

w/8,000 Army College Fund and 2-
year@nhstment ........... .. e, L

w/ 12,000 Army College Fund and 2-
year enlistment who have
compleled a college program of 2

years duration. . ... ... ... ..., M
w/ 12,000 Army College Fund and 3-

year entistment .. ... .. ... ... N
W/ 14,400 Army College Fund and a

yearenstment . .. ... ... ...... P
Non-College Fund entistment

regardless of term of enlistment ...... Q
Examples:

1. Option code 0 B VOC indicates enlistment under Enlistment Option 9-17 (EB), combined with Enlistment Option 8-13 (VOC), but not.

participating in VEAP.

2. Option code 0 S SUE indicates enlistment UP Enlistmant Option 9-18 (SUE) and the ACASP under chapter 7, and not participating in VEAF

Note: Codos L, M, N, P, and O will be used for only those who access an actve duty after 1 July 1885,

19¢ T/E MOS Enter five-digt MOS in which applicant will be traned as obtained from the

REQUEST System.

Extensions and Discharges

Notification of exiension in, or discharges from, the DEP will be transmitted through

MEPCOM Reporting System to HQ USAREC. Army guidance counsetor must provide

Extensions

Oischarges

MEPS Data Communications with DD Form 1866, section I, item 19 will be
completed as follows:

Line through original projacted AD date immediately below item 19b and anter new

date scheduled for AD.
Enter (1) effective date of discharge and (2) discharge reason code in the blank
space below positon 18d through 191. (Example. Discharge 3 Jan 78 for

conzeaiment of PS witi read: 03 Jan 73—Z8F )

Discharge Reason
Codos

Data ttem Number Code
Med cai disqualification--EPTS . .. ... e e ZAA
Medical disquaification—Non/EPTS ... ... ... ..o e ZAB
PrEGNANCY - oo e e e .ZAC
Death . ..o e e e ..ZAD
Maral disqualificalion .. . ... .. .. e ZBA
Moral disqualiication—Non/EPTS . ... ... ... ... ... 288
Apathy/Personalproblem . ... ... o ZBC
Refused to enlist—Separate action initiated .. ........... ... ... ... 280D
Did not reporl on date scheduled for AD—Separale action initiated. . . . .. ZBE
Concealment ©f PS ... L. ..ZBF
Dependency disqualification . ........ ... o i e ZCA
MaragE . . . et e e ..ZCB
Personal hatdship. ... .. ... ... . ... ... Lo e ZCC
Failure 1o graduate from hngh SCROO! .. o e ZDA
Pursuit of higher education . . ..., ... ... . ...... ... e e 208
Religious training or appointmeant as an ordained minister . . ............ ZoC
Enlisted in another Service. .. ........... s e e ZEA
RO BU O, . . ittt et it et e as Fa:)
Enlistment misunderstanding .. ... ... oo e e ZEC
No longer qualified for option and declines alternate ... ........ ... ZED
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Table 6-1
Coding Instructions for completing DD Form 1966/ 1, section H—Continued

Itam Tille Instruchons and required entry _
Temporarily disqualified through loss of original option and declines 7EE
BREMAIR . . ... ... e e e o ‘ZFA
Other REASON ... .. ... i i 77

For HQ, USAREC, use only ....... .....
Accession data

20
Mote: Hems 20 and 21 completed on AD date for RA and on date of enlistment for USAR.
20a Date of Enl Date of AD enlistment for RA and date of enlistment for USAR (year. month, dayj}.
(Example: For 15 Sep 79, enter 780915)
20b Act Dy Svc Dt AD sarvice date, )

(RA) For NPS applicants with no prior AD service, enter date of enlistment from 20a.

{USAR) For NPS applicants (including ROTC/SMP® participants scheduled for BCT on I1ADT),
enter date scheduled for entry on IADT. For ROTC/SMP NPS apphcants, not
scheduled for entry on IADT for BCT. enter "000000.”

{RA/LISAR) For PS applicants, including AD for training with a Reserve unil, oolain years.
months, and days from applicant's DD Form 214. Compute ADSD as in the following
examples:

15 Jul 68-14 Jul 71 served Regular Army. DD Form 214 shows 03 years 00 months
00 days.
15 Jul 71-30 Jun 74 served in USAR. During this period. applicant served 132 days
of AD for training. DO Form 214 shows: 00 years, 04 months, 12 days.
Calculation:
15 Jul 68-14 Jul 71 =03 years 00 months 00 days
15 Jul 71-30 Jun 74 =00 years 04 months 12 days
03 years 04 months 12 days
Cate of Current