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This revision changes\eligibility requirements, increases on-the-job training opportunities
and announces new administrative procedures. Local supplementation of this regulation is
prohibited, except upon approval of The Judge Advocate General.
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1. Purpose. Tliis program permits a limited num-
ber of commissioned officers, both RA, and OTRA,
and distinguished military graduates of KOTC
to enter on excess leave (without pay and allow-
ances) for approximately 8^ years, with detail
to JAGG, for the purpose of obtaining a legal
education with a view towards appointment in
The Judge Advocate General's Corps, Regular
Army, upon attainment of a law degree and
admission to the Bar. Female lawyers will be
appointed in the Women's Army Corps with
permanent detail to The, Judge Advocate General's
Corps.
2. Eligibility requirements, a. Applicants .must—

(1) Be. a commissioned officer on active duty.
(2) Have graduated from an accredited col-

lege or university with a baccalaureate degree or
equivalent.

(3) Have not less than 2 nor more than C
years' active Federal service as of the beginning
of the academic year for which application is
made. The maximum years of service limitation
may be waived by The Judge Advocate General.
The minimum years of service does not apply to
ROTC Distinguished Military Graduates who
have not yet served on active duty as a commis-
sioned officer.

(4) Not be serving in a grade higher than

scaptain as of the beginning of the academic year
jr which application is made.

(5) If an OT11A officer, be serving in a
voluntary-indefinite status or be willing to accept
voluntary-indefinite status. OTRA officers must
also meci the requirements of section XII, chapter
2, AR (jOlXlOO.

&, Distinguished military students must meet
the oligibilit\requirements set forth in AR 601-
100 and must \ave attained an academic stand-
ing in the upper Imlf of their undergraduate class.
3. Legal aptitude\e.st. AH applicants must take
The I/aw School Admission Test, prepared and
administered by the Educational Testing Service,
Box 944, Princeton, N JNp8540. It is the responsi-
bility of each individual who applies for this pro-
gram to take the test. Arrangements for taking the
test will be made by applicant. The test will be
taken at the applicant's expense, without cost to
the Government. Each applicant will forward a
copy of his test score to HQDX (DAJA-PT)
WASH DC 20310. Results must be available to the
selection board convened on or abouKl February
each year at the Office of The Judgft\ Advocate
General.
4. Procedure, a. Active duty commissionecf^fficers
desiring consideration under this prograinv will
initiate a request for excess leave with detail to

•This regulation Rnperaedes AR 601-114, 22 November
Interim Change to AR 601-114. " . ,

J972, and DA Message 2S2050Z Feb 74(a); subject:
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601-114
JAGC. in accordance with this regulation and AR
614-100. Application will be submitted on DA
Form 2496 (Disposition Form), through com-
mand channels (with a carbon or Xerox copy for-
warded directly to HQDA (DAJA-PT) WASH,
DC 20,310) to HQDA (DAPCVOPD— appropri-
ate career branch), WASH, DC 22332, with the
following :

(1) Transcript of the record of all education
obtained at college level or higher. Such tran-
script, if possible, should show the class standing
of the applicant.

(2) Statement as to legal study completed
and legal experience, in both civilian and military
Jife.

(3) If on overseas service, date of expected
return to the United States,

(4) Reason for requesting detail.
(5) Statement listing the law schools to

which application has been made. (Application
should not be delayed awaiting final acceptance
by a law school.)

(6) Two recent photographs, head and
shoulders type, 3x5 inches, with name and social
security number on the reverse,

(7) Law School Admission Test score if
available or date that I^aw School Admission Test
will be taken. (Application should not be delayed
awaiting results.)

(8) A statement as follows :
(<z) For male officers :

In consideration of being allowed to compete my legal
education, I agree chat, upon its successful completion,
I will make due and seasonable application for admission
to practice before the highest court of a State or a Dis-
trict Court of the United States. 1 further agree, upon
graduation from law school and admission to practice, to
accept an appointment in The Judge Advocate General's
Oorjw, Regular Army, If tendered. I further agree to
serve on active duty for a period of at least 3 years,
plus an additional 4 months for each year of excess leave
(to include duty time performing ou-the-job training),
or major i>orUon thereof. Periods of time spent performing
on-the-job training do not count towards satisfaction of
the service obligation Incnrred by participation in this
program. I understand that any service obligation in-
curred as a result of participating in the excess leave
pj-ogram does not bctrin to run until the dnte I am nd-
mltted to practice before the highest court of a State or
a District Court of the United States or, in the case of
termination from the excess leave program prior to ad-
mission to practice, the date my participation is ter-
minated. I understand that my excess leave status will
be terminated If I am nnable to enter law school or if I
fall to maintain acceptable grades or abandon the study
of law, and that in any event periods spent in an excess
leave status are not considered in the satisfaction of any
service obligation I have by reason of my initial Army
appointment. I also understand that should iny detail to
The Judge Advocate General's Corps as a participant in

the program be terminated for any reason (Including but
not limited to voluntary withdrawal and termination by
The Judge Advocate General for the convenience of the
Government) prior to my reappoInUnent in The Judge
Advocate G<merars Con*, Regular Army, 1 win incur
an additional service obligation in my basic brunch of
Hot leas than 2 years, plus en additional four months for
each period of excess leave or portion thereof.

(5) For female officers:
In consideration of being allowed to complete my legal

education, I agree that, upon Ite successful completion,
I will make due and seasonable application for admission
to practice before the highest court of n State or a dis-
trict Court of the Liuited States. I further a«ree, upon
graduation from law school and admission to practice, -
to accept permanent detail to The Judge Advocate Gen-
eral's Corps, if tendered. I further agree to serve on active
duty for a period of at least 3 years, plus an additional
4 months for each year of excess leave (to include duty
time performing on-the-job training), or major portion
thereof. Periods of time spent performing on-the-job
training do not count towards satisfaction of the service
obligation incurred by participation in this program. I
understand that any service obligation Incurred as a result
of participating in the excess leave program does not begin
to run until the date 1 am admitted bo practice before
the highest court of a State or a District Court of the
United States or, in the case of termination from the
excess leave program prior to admission to practice, the
date my pnrtlciimtion Is terminated. I understand that my
excess leave status will be terminated If I am unable to
enter law school or if I fail to maintain acceptable grades
or abandon the study of law, and that in any event periods
Kpttit In an excess learc status are not considered in the
satisfaction of any service obligation I have by reason of
nay initial Army appointment. J also understand that J
should my detail to The Judge Advocate General's Corps
as a participant in Ihe program be terminated for any rea-
son (including but not limited to voluntary withdrawal
and termination by The Judge Advocate General for the
convenience of the Government) prior to my permanent de-
tail to The Judge Advocate General's Corps, I will incur an
additional service obligation In my basic branch of not less
than :i years, plus an additional 4 months for each period
of excess lea re or jwrtion thereof.

(9) A statement as follows: On 1 September
19_- 1 will have __ years and _ months of
active Federal commissioned service and __ years
and -_ months of enlisted active Federal service.

b. The OPT) Career Branch, in turn, will refer
the application, with appropriate comments, to
HQDA (DAJA-PT) recommending approval
or disapproval.

c. Distinguished military students will submit
applications for appointment in the Regular
Army (I )A Form 61) in accordance with
AR 601-100. and will submit the following
information:

(1) A request for excess leave under the pro-
visions of this regulation.

(2) Information as set forth in t f ( l ) , (2),
(4), (5), (6), and (7) above.
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AR 601-114

(3) A service agreement as follows:
In consideration of being allowed to complete my legal

education, I agree that, upon its successful completion, I
will make due and seasonable application for admission
to practice before the highest court of a State or a Dis-
trict Court of to* United States. I further agree, upon
graduation from law school and admission to practice, to
accept nn apjtoliitment in The Judge Advocate General's
Corj>s, llegular Army, If. tendered. 1 further agree to serve
on active du ty for a period of at least .'I years, plus an
additional '1 months for each year of excess leave (to in-
clude duty time i»erfonntng on-the-job training) or portion
thereof. Periods of time spent performing on-the-job traln-
inp do not count towards satisfaction of the service
obligation incurred by participation in this program. I
understand that any service obligation Incurred ns a result
of participating in the excels l^ave program does not begin
to run until the date I am admitted to practice before the
highest court of a State or a District Court of the United
Stales or, in the case of termination from the excess leave
program prior to admission to practice, the dale my par-
ticipation is terminated. I understand that iny excess leave
stfttus will be terminated if 1 am unable t<i enter l«w
school or if 1 fail to maintain acceptable grades or aban-
don the study of law, and that in any event periods spent
in an excess leave status are not considered in the satis-
faction of any service obligation I have by reason of my
imtiftl Anny appolntment-

<L Completed application must be received at
tlu* Office, of The Judge Advocate General by 1
January each year to be processed for submission
to the selection (ward which will convene, on or
about I February each year. Applications received
after the board has adjourned will not be
considered.
5. Appointment of distinguished military grad-
uates in Regular Army. Distinguished military
graduates accepted under this program will be
appointed in one, of the basic branches of the
Regular Army, with detail to JAGC, upon attain-
ment of Ji linoca!aureate degree and designation
as a distinguished military graduate, if appro-
priate, and wil l be carried in an. excess leave status
except when performing on-the-job training as in-
dicated in paragraph Go. The excess leave program
is separate from the JAGC-PMG delay in order
to active duty program jinnounced in AK 001-100,
which remains in effect.
6. Assignments, a. Assignments during the pe-
riod officer is attending law school and while
awaiting appointment in The Judge Advocate
General's Corps. Regular Army, will be as directed
by Headquarters, Department of the Army. Of-
ficers wil l attend law school on a non-accelerated
and non-decelerated basis, unless an exception is
made by The Judge Advocate General in an in-
dividual case, and will perform on-the-job train-
ing (OJT) with JAGC activities as directed by
TJAG, when school is not in session. This train-
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ing is mandatory during the summer vacation
period and, upon approval of the staff judge ad-
vocate or senior judge advocate of the OJT site, is
authorized for periods of 2 consecutive days or
more on days when no class is scheduled. For ex-
ample, on-the-job training can be performed on
weekends when authorized. All participants will
provide the OJT site staff judge advocate or senior
judge advocate with a statement, in writing, of the
exact duration of each period of training. Pay-
ments for OJT periods will bo mado once each
month only. On-the-job training is not considered
in satisfaction of any service obligation incurred
as a result of participation in the excess leave pro-
gram, or incurred by reason of an officers initial
Army appointment.

?>. Officers will be assigned to the Student De-
tachment. Ft Benjamin Harrison, IN, and at-
tached to the OJT site for personnel and
administrative matters. All assignment orders will
state specifically the purpose of the assignment.

c. The Veterans Administration has ruled that
excess leave officers who have served on active duty
for a period of more than 2 years are qualified for
educational benefits. Participants in the program
must apply separately for this tuition assistance.
Time spent in the excess leave program does not
satisfy the 2-year eligibility requirement.
7. Action by major commanders, a. All major
commanders are responsible for the implementa-
tion of this program.

b. Upon receipt of notification from Headquar-
ters. Department of the Army, that applicant lias
been tentatively selected for appointment in The
Judge Advocate General's Corps, Regular Army,
and has been granted excess leave to attend law
school, the major commander having jurisdiction
over the applicant will—

(1) Tender Regular Anny appointment to
distinguished military graduates in basic branch.

(2) Issue assignment orders as directed by
Headquarters, Department of the Army.

c. The files of applicants for whom control
is transferred wil l be referred expeditiously by
the losing major commander to the gaining major
commander. Letter of transmittal will contain a
summary of processing notions completed and any
instmctions from Headquarters, Department of
the Army, as to further processing of applicant.

d. A copy of each order will be furnished to
HQDA (DAJA-PT) WASH DC 20310.
8. Transcript report. After ouch semester of each
academic vear, each officer in the program will
forward to HQD A (DAJA-PT), WASH, DC
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20310, an official school report reflecting the grades
received. The report will be dispatched at the
earliest possible date. Upon graduation, a consoli-
dated transcript of all law school work, with nota-
tion on same of the Jaw degree conferred, will be
dispatched as required by AR 623-1. Such tran-
script should show the class standing of the
student.
9. Maintenance of records. Until his excess leave
is terminated, the officer's 201 military personnel
record packet and finance packet, will be main-
tained by the appropriate staff agency at the OJT
site. The officer will retain his medical and dental
records.
10. Appointment in The Judge Advocate Gen-
eral's Corps, Regular Army. Final appointment
in The Judge Advocate General's Corps will be
made after the officer graduates from law school
and becomes a member of the Bar. Until such ap-
pointment, an officer will remain assigned to the
basic branch in which originally appointed but.
will remain detailed to JAGC until appointment
in JAGC, RA, is effected or until detail is termi-
nated by proper authority. An officer who holds
a Regular Army appointment in a basic branch of
the Regular Army in the grade of first lieutenant
or higher will bo appointed in the same grade in
The Judge Advocate General's Corps, Regular
Army, and credited for purposes of determining
position on the promotion list, seniority, and
eligibility for promotion, with the service with
which he was credited for such purposes on the
day preceding the day of his appointment in The

Judge Advocate General's Corps, Regular Army.
An officer serving in the grade of second lieutenant,
Regular Army, in a basic branch will be appointed
in the grade of first lieutenant, Judge Advocate
General's Corps, Regular Army, and credited for
the -purpose of determining his position on the
promotion list, seniority, and eligibility for pro-
motion with his active commissioned service in
the Army performed after 6 December 1941, after
becoming 21 years of age prior to his appointment
in The Judge Advocate General's Corps, Regular
Army, plus such additional service authorized
by Title 30, United States Code, section
3287(a) (2) (A), as is necessary to credit him with
a total of 3 years' promotion list service on the
day of his appointment in The Judge Advocate
General's Corps, Regular Army. Female lawyers
will not be appointed in JAGC, Regular Army.
They will remain appointed in the Women's Army
Corps but will be permanently detailed to JAGC.
11. Academic reports and evaluation reports.
a. Evaluation reports (DA Form 67-7) will be
rendered as required by AR 623-105.

2>. See AR G23-1 for procedures in lieu of render-
ing academic reports.
12. Direct communication. Officers who contem-
plate applying for this program and those here-
after selected are authorized to correspond
informally and directly with HQDA (DAJA-
PT) WASH DC 20310, at any time.
13. Publicity. The provisions of this regulation
will bo given the widest possible publicity among
ROTC students and active duty Army officers.
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AR 601-114

The proponent agency of this regulation Is The Office of The Judge Ad-
vocate General. Users are invited to send comments and suggested Im-
provements on DA Form 2026 (Recommended Changes to Publications)
direct to HQDA (DAJA-PT) WASH DC 20310.

By Order of the Secretary of the Army:

Official:
VERNE L. BOWERS
Major General, United States Army
The Adjutant General

CREIGHTON W. ABRAMS
General, United States Army
Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Korm 12-9A requirements for AJR, Personnel

Procurement:
Active Anny: A (Qty llqr Block No. 387)
AKNG: D (Qty Rqr Block No. 390)
US AH: A (Qty Rqr Block No. 387)

m.i. •onnii«c*T rmnTiBf omciiit"
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