
Chages in force: C4,CS,C 6,.and C 7

AR 601-100
C 7

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, D.C., 89 July 1966

PERSONNEL PROCUREMENT

APPOINTMET^T OF COMMISSIONED OFFICERS IN THE
REGULAR ARMY

Arm

AR 601-100, 31 ji&v 1961, is changed as follows:
4./ Eligibility requirements. The general eligibility * * * the Regular

'm. Medical requirements. Applicant must meet * * * Chapter 2, AR
40-501. When applicant's selection for appointment is announced to the
Major Army commander on the Regular Army Selection List (see sec.
II, AR 601-105) he or she vail immediately be required to undergo a
medical examination of the scope prescribed by Chapter 10, and Appendix
IX, AR 40-501, unless such examination has been accomplished within
the 6-month period immediately^)receding announcement of selection in
which case copies of these priorynedical reports will be utilized. The
examination will * * * to the Government.

Forwarding. (Superseded) The forms indicated in (1) above,
together with any reports ofVuch additional tests or consultations
deemed appropriate by the medical examiner will be forwarded to
The Adjutant General, ATTN^ AGPB-OR, Department of the
Army, Washington, D.C. 203li\ through The Surgeon. General,
ATTN: MEDPS-SP, Department, of the Army, Washington, D.C.
20315, with copy of the transmitt^l document forwarded to The
Adjutant General.

5. Application.
# * * *

t/c>. Branch preferences.
* / * * * * \ * *

(/£) Male applicants who * * * the detail branch. Military Police
Corps appointees will serve their combat arn^ detail in Infantry
or Armor.

[AGPB]
By Order of the Secretary of the Army:

Official:
J. C. LAMBERT,
Major General, United States Army,
The Adjutant General.

HAROLD K. J(
General, United
Chief of Staff.

[NSON,
ites Army,

Distribution'.
To be distributed in accordance with DA Form 12-9 requirements

Military Personnel Procedures—Officer:
Active Army: A. NG: A. USAR : A.

TAGO 171A—Aug. 250-466°—66
U.S. GOVERNMENT PRINTING OFF1C(:I)S«
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jj Changes in force: C 4, C 5, and C 6

CHANGE 1

No. 6 J

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, D.C., 89 April 19C6

PERSONNEL PROCUREMENT

APPOINTMENT OF COMMISSIONED OFFICERS IN THE REGULAR ARMY
AR 601-100,31 July 196lVis changed as follows
4. Eligibility requirements. The general eli

gibility * * * the Regular Army

* date of ap-
age is.statu-

However,
;d by—

*

AR 601-100
*C 6

3. Age.
v (1) Except as indicated *

pointment. This maximu:
tory and may not be waive
the maximum age is incre

* * * *
5. Application.

* * * *
*/ Z». Branch preferences.

Male applicants who * * * the detail
branch. Applicants selecting Army in-
telligence and Security may show Corj^s
of Engineers or Signal
detail branch.
* * * Infantry or Armor.

* * *
Forwarding. (S uperseded)
(1) Forward applications as follows:

(a) Reserve component officers on active
duty (sec V), except those assigned to
ARADCOM units—through channels
to the first commander in the chain of
command having general court-martial
jurisdiction. This commander will in-
sure that all administrative require-
ments, including establishment of eval-
uation boards, scoring of testing instru-
ments, completion of National Agency
Checks, and action on waivers under
paragraph 4rf(2), are met. He will
submit applications and allied papers of
eligible applicants, and requests for
waiver under paragraph 4^(3), direct
to The Adjutant General, ATTN:

(3)

AGPB-OR, Department of the Army,
Washington, D.C., 20315.

(&) "Warrant officers and enlisted person-
nel on active duty and officers assigned
to ARADCOM units — through chan-
nels to the major Army commander
having jursidiction over the geographic
area in which the applicant is located.

(c) Members of the Army National Guard
not on active duty — through National
Guard channels to the State adjutant
general, who will send it, with recom-
mendation to the major Army com-
mander.

(d) Members of the Army Reserve not on
active duty — through the unit com-
mander.

(e) Civilians — to the nearest major Army
commander, or to the nearest Army ac-
tivity with a request that it be sent to
the appropriate major Army com-
mander for processing. Students in
schools having ROTC units will submit
their application to the professor of
military science.

) Each commander will include in the for-
warding statement his recommendation,
with reasons if he recommends disap-
roval, and comments if he has knowl-

'e of the applicant's manner of per-
f ofenance or qualifications.
Majbr commanders, commanders having
general court-martial jurisdiction or
when applicable, professors of military
science, Vvill review all applications to
detfermineVeligibility and take additional
action as indicated in subsequent sections
of this regulation. If applicant is not

Q *This change supersedes DA messages 324550, 21 December 1962; 707804,19 March 196̂  and 750033,8 February 1966.

TAQO 1768A—May 200-475*—6«
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601-100
C 6

eligible, he will be advised accordingly
-with reasons therefor,

(4) No command or headquarters, except that
conducting the evaluation board (para 6)
will hold ail application beyond 5 work-
ing days.

h. Reapplioati&n. Commissioned officers on
active duty, who have previously applied for
a Regular Army appointment under section V,
but were not selected, may reapply by letter in
the format prescribed in figure 2. Documents
listed in column 5, table 1, will be submitted
with the letter application.

* * * * *
Evaluation boards.
* * * * *

. (Superseded) The boards will forward appli-
cations and allied papers to the appropriate com-
mander as prescribed by paragraph 5# who, in
turn, will score all testing instruments and for-
ward the papers indicated in table I, and in the
case of WAC applicants, the evaluation letter of
the pattern prescribed in figure 1, to The Adjutant
General, ATTN: AGPK-OR, Department of the
Army, Washington, D.C., 20315, with appropriate
recommendation. The processing and forward-
ing of all cases will be expedited to the greatest
extent possible. Objective should be to complete
board notion within the 2-week period immedi-
ately following receipt of application.

'7.1. Probationary period. (Added) A Regu-
lar commissioned officer having less than 3 years
of continuous service as a commissioned officer
therein may be discharged under the provisions of
title 10, U.S.C., section 3814. Probationary pe-
riod begins with acceptance of the appointment.

13. Action by school commandant, a. The
school commandant * * * Washington, D.C.,
20315. The letter of transmittal will indicate the
date of birth, educational lovol, and class standing
of the individual and the number of graduates in
his class,
J b. (Superseded) A senior field grade Regular
Array officer designated by the commandant will
interview distinguished graduates individually
and encourage them to apply for appointment. He
will—

(1) Emphasize the need for competent young
officers in the Regular Army.

2

(2) Inform them that application under this
program must be submitted within 2 years
after graduation. After that period, ap-
plication may be submitted under other
provisions of this regulation.

(3) Advise those who are not educationally
qualified (para 4k) to consult with the
Educational Adviser at the Army Edu-
cation Center as to available programs.

(4) Inform thorn that selection for appoint-
ment is not automatic, but is the result
of deliberation by a board of officers at
Headquarters, Department of Army
level.

c. (Rescinded).
2L Special eligibility requirements. Re-

scinded.
23. Application, a. Officers who have served on

active duty in the Army in a commissioned status
for 5 or more years may apply by letter through
channels in the format prescribed in figure 2.
Documents listed in * * * and security clearance.
\b. (Superseded) Officers who have less than
5 years active duty commissioned service in tho
Army will submit the application documents listed
in column 4, table 1.

* * * * *
\e. (Superseded) Applicant's commanding officer

will review the application and allied papers. If
a complete Officer Efficiency Report has not been
submitted in applicant's current active duty tour,
a special complete efficiency report in accordance
with paragraph lOt, AR 623-105, will be sub-
mitted with the application file. The report on
active duty for training officers (ACDUTRA)
will be a complete report in accordance with ATI
140-143, The application file will be sent to the
first commander of the applicant's chain of com-
mand exercising general court-martial jurisdic-
tion for processing. Exception: Applications of
officers assigned to ARADCOM units will be for-
warded through command channels to the major
Army commander.

Table 1. Required documents (as superseded
by C 4, 18 Sep 63). The following changes aro
made: Item 2 (Photograph (recent head-and-
shoulders type, 3" x 5")) is amended to read
Photograph (recent head-and-shoulders type, ap-
proximately 4" x 5"); Item 5 (Copy of DA letter
establishing 2-year college equivalency) enter re~

TAOO 17 68 A
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quiremeut for 1 letter under applicable section III
of column 2; delete Item 16 (Statement of person-
nel record custodian); delete Item 23 (WAC Of-
ficer Biographical Information Blank (Answer
Sheet, DA Form 82HM)); delete Item 24 (WAC
Officer Interview (Interview Record, DA PRT
757)); add Item 29. Statement of Personal His-
tory, DD Form 398 and enter request for 4 copies
with footnote reference "g" under applicable sec-
tion V; add Item 30. FBI Fingerprint Card (FD

AR 601-100
C*

Form 258) entering request for 1 copy with foot-
note reference "g" under applicable section V;
add footnote "g" Applicants for AIS only—DD
Form 398 will carry following statement in Re-
marks Section: "1 have executed DD Form 98
(Armed Forces Security Questionnaire) without
qualification on ___________" at bottom of
table I; also add Item 31. Women's Army Corps
Evaluation Letter (fig. 1) entering requirement
for 1 copy under applicable sections V and VIII.

TAGO 1TG8A
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AR 601-100
C 6

(Place)

(Date)

SUBJECT: Evaluation of Women's Army Corps Applicant for Commission in the.
Regular Army

TO: The Adjutant General
ATTN: AGPB-OR
Department of the Army
Washington, D. C. 20315

1. As members of a duly constituted board of officers established
under the provisions of paragraph 6, AR 601-100, we have this date observed
—f~———_—,————,_-——*——„—f——.——————————— an applicant for commission{.Name, Grade, and Service Number;
in the Regular Army.

2. (Paragraph evaluating applicant's appearance, manner, voice quality,
use of words and language organization.)

3. (Paragraph evaluating applicant % self control, listening character-
istics, skill, of communication, quality of replies and ability to inspire
confidence*)

4. (Paragraph evaluating applicant's overall ability to deal with people.)

5. (Recommendation with respect to appointment in the Regular Army,)

\
Evaluation Board President

Board Member

Board Member

Board Member
Figure 1. Women't Army Corpi BvaJvation Letter. (Added)

TAOO 1768A

SimS
Pencil

SimS
Pencil

SimS
Pencil



AR 601-100
C 6

(Place)

TDateT

SUBJECT: Application for Commission In the Regular Army

TO: The Adjutant General
ATTN: AGPB-OR
Department of the Army
Washington, D. C. 20315

1. I hereby make application for appointment in the Regular Army under
the provisions of Section V, AR 601-100, I desire to be considered for
assignment to one of the following branches in the following order of preference:

#1 2̂ $3

2. My permanent home address is:

My military address is:

3. (In this paragraph mention all civil and military offenses with
final disposition of case - regardless of whether previously mentioned on any
application for appointment*)

4. (In this paragraph mention -any information you feel may help to justify
your appointment.)

Incl
(Signature)

(First, Middle, Last Name)

Printed or typed
t. Application Letter. (Added)

[AGPB-QJ

TAOO 17 68 A
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AR 601-100
C 6

By Order of the Secretary of the Army:

Official:
J. C. LAMBERT,
Major General^ United States Army,
The Adjutant General.

HAROLD K. JOHNSON,
General, United States Army,
Chief of Staff.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12-9 requirements

for Military Personnel Procedures, Officer—A.
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Changes in force: C 4 and C 5
AR 601-100

*C 5
PERSONNEL PROCUREMENT

APPOINTMENT OF COMMISSIONED OFFICERS IN THE REGULAR ARMY

proc-

CHANOE

No. 5

AH 601-100,31 July\961, is changed as follows:
So much of regulations identification number

appearing at the top of pages 2 through 9, Change
No. 4, as reads "AR 600-100" is changed to read
"AR 601-100".

So much of paragraphs 4, (L 9,12,13, and 19 as
reads "The Adjutant GeneraI,WTTN: AGPB-0,
Department of the Army, Washington, D.C.,
20315" is changed to read "The Adjutant General,
ATTN: AGPB-OR, Department of the Army,
Washington, D.C., 20315".

4J Eligibility requirements. Tnte general eli-
gibility * * * the Regular Army.
/ * * * * \ *
d. No military or civil court convictions or jit-

venite offenses. Applicant must not
essed as follows:

* * * \*
(2) Major commanders (including com-

manders exercising general couVts-
martial jurisdiction) may grant \ a
waiver for offenses under military or civ.
codes, provided—

* * * *
ecurity requirements,

* * * * *
(Superseded) The major commander or,
where applicable, the commander exercis-
ing general courts-martial jurisdiction in
the applicant's chain of command, will
take appropriate action in accordance
with AH 381-130 to initiate National
Agency Check, when required, and upon
completion will forward a statement of
completion of National Agency Check to
The Adjutant General, ATTN: AGPB-
OR, Department of the Army, Washing-
ton, D.C., 20315. This statement will be
in the same format as that prescribed in
(1) above and is in addition to statement

HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, D.C., 12 October 1964

of initiation. It will be unclassified when-
ever possible. Responsibility for expedit-
ing National Agency Check rests with the
commanders concerned. A pending Na-
tional Agency Check will not be cause for
delay in processing an application.

5. Application.

'g.F>

L/

*Q *This change supersedes DA message 976407,2 July 1964.

TAQO 491A—Oct 750-468'-~G4

rwarding.
(Superseded) Applications from indi-
viduals applying under section V will be
forwarded through channels to the first

of his chain of command ex-
ercismg\gdneral courts-martial jurisdic-
tion. ThW commander will be responsible
for insurmg that all administrative re-
quirementsXto include establishment of
evaluation bisards; scoring of testing in-
struments ; completion of National
Agency ChecksVnd the granting of waiv-
ers under the provisions of paragraph
4J(2) are met. He will then forward the
application and allied papers, including
requests for waivers under paragraph
4rf(3) direct to The\Adjutant General,
ATTN: AGPB-OR, Department of the
Army, Washington, D.C., 20315. Appli-
cations from other individuals currently
on active duty will be forwarded through
command channels to tlA major Army
commander concerned. If\such individ-
ual is not within the geographical area

f a major Army commandeA application
ill be forwarded to the nearest major

Army commander for processing. In
event forwarding indorsements

will ^widicate recommendation Jfor ap-
proval\or disapproval with theVeason
therefore Commanders at all, echelons
who have\personal knowledge of the ap-
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AR 601-100
-C 5 ,-.:

plicant's manner of performance and/or
qualifications should include appropriate
comments with their recommendations. (

* * * * f
'(3) Major Army commanders or, when ap-

plicable, commanders exercising gen-
eral courts-martial jurisdiction or
professors of military science will rftview
all applications to determine eligibility
and take additional action as indicated in
subsequent sections of this regulation. If
applicant is not eligible, he will be ad-
vised accordingly with reasons therefor.

* * * *
6. Evaluation boards. The provisions of
* * with this regulation.
a. For the purpose of evaluating individuals

applying under the provisions of this regulation,
major Army commanders or, where appropriate,
commanders exercising general courts-martial
jurisdiction will appoint or direct the appoint-
ment of the minimum number of boards necessary• *to accommodate all applicants within or near the
geographical area. Each evaluation board * * *
c institute a quorum.

* * * * *
e. The boards will forward applications and

allied papers to the appropriate major Army
[AGPB]

By Order of the Secretary of the Army:

; commander or, where applicable, to the com-
mander exercising general courts-martial
jurisdiction, who in turn will score all test in-
struments and forward the papers as indicated in
table I to The Adjutant General, ATTN: AGPB-
OR, Department of the Army, Washington, D.C.,
20315, with appropriate recommendations. The
processing and forwarding of all cases will be ex-
pedited to the greatest extent possible.

* * * * *
,23. Application.

/ * * * * *
i/e. Applicant's commanding officer * * * the ap-

plication file. The report on active duty for
training officers will be a complete report and
in accordance with AR 140-143. The applica-
tion file, including the statement required by
paragraph 21, will then be sent to the first com-
mander of the applfcant's chain of command
exercising general courts-martial jurisdiction.

4/24. Action by commanders exercising gen-
eral courts-martial jurisdiction. (Superseded)
Application files will be sent to the Department of
Uie Army within 10 workdays after receipt from
the evaluation board. Applications of officers sub-
ject to early release from active duty or who may
become ineligible because of over age will be
given priority.

Official:
J. C. LAMBERT,
Major General, United States Army,
The Adjutant General.

IIAIiOLD K. JOHNSON,
General, United States Army,
Chief of Staff.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA Form 12-9 requirements

for Military Personnel Procedures—Officer—A.

TAOO 491A
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• I

CUUi<£. •<anpe in force: C 4
AR 601-100

*C4

APPOINTMENT OF
CHANGE!

No. 4

PERSONNEL PROCUREMENT

^MISSIONED OFFICERS IN THE REGULAR ARMY

HEADQUARTERS,
DEPARTMENT OF THE ARMY
WASHINGTON, D.C., 18 September 196S

AR 601-100, 31 July 1961, is chWed as follows:
So much of paragraphs 4, 6, 9, iV 13, and 19 as

read "The Adjutant General, ATT\N: AGPB-R,
Department of the Army, Washington 25, D.C."
are changed to read "The Adjutant General,
ATTN: AGPB-O, Department of \the Army,
Wjjdninglon, D.C., 20315".

^/4. Eligibility requirements. Tbe general eligi-
bility * * * the Regular Army.

* * * *
d. No military or civil anat convictions or

juvenile offenses. (Superseded) Applicant must
not have been adjudged a youthful offender and
must have a record free of convictions by any, type
of military or civil court, excluding minor traffic
violations involving a fine or forfeiture of $50 or
leas and excluding action taken under Articw of
War 104 or Article 15, Uniform Code of Militiry
Justice. Requests for ti waiver for conviction <pf
an offense or unfavorable juvenile court decisit
will be submitted in affidavit form or will b\;
supported by documentary evidence citing th(
oflense, the court action, and the judgment
sentence rendered, A waiver previously granted
for the purpose of attendance ftt an Army Officer
Candidate School, enrollment in ROTC, or
(Appointment in a reserve component will not be
construed as a waiver for appointment in the
Regular Army. Requests will be processed »s
follows:

(1) Commanders at each echelon will make a
specific recommendation as to granting
o? denying the waiver.

(2) Major commanders imiy grunt n waiver
I for offenses under military or civil codes,
j\ provided- -
vj (a) The offense was not a felony.

(6) The offense did not, involve moral
turpitude.

Jn. &

(c) The sentence did not involve confine-
ment in prison, stockade, or detention
area, or sentence to hard labor.

(</) Applicant's conduct and character at
this time are above reproach.

(f) The potential value of applicant's serv-
ices as a Regular Army officer is
considered to be very high.

(3) Requests for waiver for conviction of the
following offenses will be sent with the
application file through channels to The
Adjutant General, ATTN: AGPB-O:

(a) Felony under local, Federal, or military
law.

(6) One which resulted in sentence to con-
finement in prison, stockade, or deten-
tion area, or in sentence to hard labor,

(c) One involving moral turpitude.

, Service potential prior to retirement eligibility.
(Superseded) As of the date of the application,
applicant must have a service potential of at
least 1 year prior to retirement eligibility. Officers
selected for retention on active duty beyond 20
years may apply, and will state their status in the
letter.of application (see par. 23a),

/* * * * *
i. Grade. (As changed by C 1, 2 Oct 61) If

Currently on * * * the Regular Army. Appoint-
icnt grade is determined by the amount of service

caedit in accordance with paragraph 35, as follows:

(Superseded) Applications will not be
accepted from persons who "will become
ineligible because of over age within 4
months of the date tbe completed appli-

, /'This change supersedes C 3, 26 February 1962.

TA00 B40A—Sept TOO 467'- 63
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AR 600-100
C 4

cation file would be sent to Headquarters,
Department of tbe Army. Army In-
teliigencft and Security applicants under
sections IV, VI, VII, and VIII will be
informed that processing of their appli-
cations may require up to 12 months
during which time they must retain age
eligibility.

k. Education. (Superseded)
(1) Educational requirements by program

are as follows:
. (a) Sections //, ///, V, and VII. Com-

pletion of at least 2 years study at an
accredited college or university or
favorable determination on the 2-year
college equivalency evaluation (see
AR 621-5). Applicants who do not
have a bachelor's degree will submit
with the transcript of credits a state-
ment from a responsible official of the
issuing institution verifying that the
applicant has completed 2 or more
years of the required credits for a
baccalaureate. Applicants who have
a 2-year college equivalency evalua-
tion will submit a photostat or a true
copy of the Department of the Army
letter which establishes the evaluation.

(6) Sections IV and VIII. A bachelor's
degree on the date of appointment.

(c) Section VI. A master or doctoral
degree, or a baccalaureate with practi-
cal experience.

(2) Degrees and college credits must have
been acquired through attendance at—

(a) An accredited college or university
listed in Part 3, Education Directory,
Higher Education, U.S. Department
of Health, Education, and Welfare,
Office of Education, or

(6) A foreign school acceptable, to Head-
quarters, Department of tbe Army.

/ » * / * * *
^5. Application, a. Form. (Superseded) DA
Form 61 (Application for Appointment) will he
used, except as provided in paragraph 23a. Forms
may be obtained at Army installations. Applica-
tions will be unclassified. Any information which
requires a CONFIDENTIAL or higher classifica-
tion will be the subject of separate correspondence,

with a reference to the application, and will be sent
to The Adjutant General, ATTN: AGP -O,
DopaiKinent of the Army, Washington, D.C.,

Ul). Branch preferences. (Superseded)
(1) Male applicants may specify, in the order

of preference, three or more of the
following branches in which they would
accept assignment:

(a) Adjutant General's Corps.
(6) Armor.
(c) Army Intelligence and Security.
(d) Artillery.
(e) Chemical Corps.
(/) Corps of Engineers.
(g) Finance Corps.
(ti) Infantry.
(i) Military Police Corps.
(j) Ordnance Corps.
(k) Quartermaster Corps.
(I) Signal Corps.
(m) Transportation Corps.

Male applicants under section II, III,
IV, VI, or VIII may also show the Medi-
cal Service Corps as one of their pref-
erences. All applicants are encouraged
to indicate additional branches in which
appointment would be acceptable in the
event quota restrictions preclude selec-
tion in the brunch of first, second, or
third choice. If the first choice is a
branch other than that in which appli-
cant is serving or in which the major
portion of his service was performed,
all special qualifications for that branch
will be entered in item 32. Applicants
under sections IV and VI should select
branches having requirements for their
field of specialization (see table II).
Branches in which appointment would
not be accepted should be listed in item
32.

(2) Male applicants who prefer assignment
to the Adjutant General's Corps, Army
Intelligence and Security, Chemical

^ Corps, Finance Corps, Ordnance Corps,
^ Quartermaster Corps, or Transportation

Corps will enter in item 32 the order of
preference for their combat arm detail
(Armor, Artillery, Infantry) required by

TAOO B46A
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(3)

AR 614-100. Applicants selecting Trans-
portation Corps may show Corps of
Engineers for the detail branch. Appli-
cants selecting Army Intelligence and
Security may show Signal Corps for the
detail branch. Military Police Corps
appointees will serve their combat arm
detail in Infantry or Armor.
Applicants who list Army Intelligence
and Security as a preference will state
in item 32 the area in which they want
to serve, that is, Army Intelligence (com-
bat and strategic, intelligence), U.S.
Army Intelligence Corps, or U.S. Army
Security Agency.

(4) Applicants appointed as second lieu-
tenant and assigned to Armor, Artillery,
Corps of Kngineers, Infantry, Military
Police Corps, or Signal Corps, must
elect either airborne or ranger training
as required by AR 021-109, if not already
airborne or ranger qualified.

(5) Female applicants must show Women's
Army Corps as the branch of assignment
and may show in item 32 a desired branch
detail (Adjutant General's Corps, Army
Intelligence and Security, Chemical Corps,
Corps of Engineers, Finance Corps,
Judge Advocate General's Corps, Mill-
tan- Police Corps, Ordnance Corps,
Quartermaster Corps, Signal Corps, or
Transportation Corps).

'c. Procurement program. (Superseded) The
section of these regulations under which the ap-
plj0ation is submitted must be specified on the
Application form.

d/&rtm agreement. Rescinded.
•*e. Additional documents. (Suprrseded) Addi-

tional documents to be submitted with the ap-
pWation arc listed in table I.
•rf. When submitted. (Superseded) Application
may be submitted when eligibility requirements
are met, except that under section IV students
may apply any time during their final academic
vear at the college or university from which they
will take their degree but no later than the date
of graduation.

AR 600-100
C 4

6. Evaluation boards. (As changed by C 3,
26 Fob 62) Tbe provisions of AR 15-6 do not
apply to boards of officers appointed in accordance
with this regulation.

a. For the purpose * * * constitute a quorum.
* * * * *

8/"Service requirements. (Superseded) The
service obligation for a Regular Army officer is as
prescribed below, unless officer is sooner relieved
under such regulations as the Secretary of the
Army may prescribe.

a. Complete at least 3 years of active service
after the date of acceptance of the Regular
Army appointment, except graduates of the U.S.
Military, Naval, or Air Force Academies, begin-
ning with the class of 1962, who have an active
duty sen-ice obligation of 4 years, and

6. (Male officers) A total of 6 3*ears of active and
inactive military service in any capacity (ex-
clusive of time spent as a cadet at the U.S.
Military, Naval, and Air Force Academies, as a
student under the "ASTP", "V-12", or similar
programs); or, having less than 6 years of such
service, he agrees to a-ccept an indefinite appoint-
ment in the U.S. Army Reserve and complete
at least G years' total service.

c. Any applicable additional service specified
in AR 635-120.

I. Responsibility of and action by command-
ing officers. (Superseded) Commanding officers
are responsible for personally encouraging out-
standing eligible enlisted men and women and
warrant officers to apply for a Regular Army
appointment. Their indorsement to the appli-
cation should include comments concerning the
applicant's character, soldierly qualities, perform-
ance of duty, and why he is considered to be
outstanding.

13. Action by school commandant.
*.

jf.. (Superseded) A senior meld grade Regular t\
Army officer designated by th school commandant
will interview distinguished graduates individually
and encourage them to applyVfor appointment.
He will emphasize the need for ^pmpctent young
officers in the Regular Army «n\J inform them

TAGO
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that applications under this program must be
submitted within 1 year after graduation. Grad-
uates who wish to apply will be assisted in pre-
paring the required documents. Graduates who
do not desire to apply for appointment during the
1-year period will be advised that they may

apply at a later time under other provisions of
this regulation.

c. (Added) The school commandant will notify
The Adjutant General, ATTN: AGPB-O of dis-
tinguished graduates who do not desire a Regular
ArinjT appointment.

SECTION V (Superseded)

ARMY OFFICERS ON ACTIVE DUTY

of their selection for appointment, subject to
medical qualification, field personnel record and
security clearances, and satisfactory current per-
formance. Officer must accept the offer of
appointment within 30 days of receipt of the letter
to be eligible under this provision.

23. Application, a. Officers who have served
on active duty in the Army in a commissioned
status for 10 or more years may apply by letter
through channels. Documents listed in column 5,
table I will be submitted with tbe letter applica-
tion. Appearance before an evaluation board is
not required. Appointments are subject to med-
ical qualification and security clearance.

6. (Officers who have leas than 10 years active
b. Officers who have served on active duty inA\ duty commissioned service in the Army will

the Army in a commissioned status for 10 or'^ submit the applicable documents listed in column
more years, who may apply under modified 4, table I.

c. OfficerV serving an initial tour of active duty
may not apply until they have completed 8
months of active duty. Officers serving an
initial tour of active duty for training may not
apply until they have completed at least 60 days
of duty with an Army unit.

d. Officers on an obligated tour are eligible
(Grade, Name, SN) is considered to b« (not) fully

eligible for appointment in the Regular Army. ITifi
(her) personnel record contains no (the following) de-
rogatory information.

The custodian will give full details if there is
information in the personnel record which ren*ecls\
adverselyonapplicant'sacceptability.and theproc- ^applicant's
essing commanders will recommend disposition, \complcte

22. Selectees for promotion from secondary
zones. Officers selected for promotion from
secondary zones will be tendered an appointment,

'20. General. This section prescribes the pro-
gram and procedures whereby male and female
reserve component commissioned officers serving
on active duty or active duty for training may
apply for a Regular Army commission. This
program provides for the selection of the best
qualified and most outstanding officers who have
demonstrated their capabilities in an active
capacity. This program is highly competitive.
Selections will be made from the following
categories:

a. Officers selected for promotion from second-
ary zones, provided they are otherwise, eligible,
who will be tendered an appointment, without
applying. ^

V\i •£}\4

procedures.
c. Other Reserve Component officers on active

uty or active duty for training.
21, Special eligibility requirement. A state-

ment, as follows, from the custodian of applicant's
personnel record will be included in the applica-
tion file:

provided they are otherwise eligible, without
processing an application and evaluation by a
field board. Eligible officers will be informed by
Department of the Army letter, through channels,

under the provisions of AR 135-215 to extend
their tour of duty, if necessary, for the purpose of
processing Regular Army applications.

e. Applicant's commanding officer will review
i.re application arid allied papers. If a complete
Officer Kificiency Report lias not been rendered in JT7

urrent active duty tour, a special J j
^ _ _ _ r _ _ _ _ __._^ncy report in accordance with (jr.

paragraph 10i,\AR 623-105, will be submitted
with the application file. The report on active
duty for training officers will be a complete report
and in accordance w^h AR 623-105-1. The
application file, including\Uie statement required
by paragraph 21, will thence sent to the major
commander for processing.

TAOO 04 6A
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f Action by major commanders. Application tion boara. Applications of officers subject to
files will be sent to thVDepartment of the Army early release from active duty or who may become
within 10 workdays aflersreoeipt from the evalua- ineligible because of over age will be given priority.

\* \
SECTION VI (Superseded)

TECHNICAL

/ 25. General, a. This section prescribes the pro-
gram whereby highly qualified individuals with
degrees from accredited colleges or universities
in any of the technical specialties listed in table II,
and who arc eligible in accordance with section I,
may apply for appointment in the Regular Army.
Responsibility for the discovery of individuals
possessing a high degree of technical knowledge
essential to the national defense is vested in the
major commanders.

b. Each male officer appointed in the Regular
Army under this program, if he has not completed
appropriate Army training, will attend the basic
course at the Infantry School and the basic course

/
f the branch to which assigned.
26. Action by major commanders. Major com-

SPECIALISTS

nmnders will maintain effective liaison with
colleges, universities, and technical societies in
their area to procure highly qualified applicants
from these sources.
/ 27. Application. Required documents are listed
in column 6, table I. Three letters of recom-
mendation from persons not related to applicant
who have personal knowledge of his character,
reputation, and community standing, will be
submitted with the application.
v 33. Special training. Each individual appointed
in the Regular Army under tbe provisions of this
program will attend a special course for training
in basic military fundamentals which is the same
as that prescribed for section VI applicants
(par. 256).
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,/
/. Required document* (Superseded)

These are the documents required to process an appointment in the Regular Army and the number of copies to be
sent to TAGO, ATTN: AGPB-O, DA. Keep additional copies at a minimum. Of the testing material send only the form
shown in parentheses after the title of the test package. See DA Pam 310-8 for the component parts of each test package
and the basis for ordering. Requisition forms through publications supply channels.

Item

1. Application for Appointment (DA Form 61}..-- _ _„._.
2. Photograph (recent, head-and-shouldcrs type, 3" x 5")--
3. Documentary evidence of birth or statement of citizen-

ship (see par. 4a)_~ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
4. Transcript of accumulated college credits.-- — - - _ _ . — _ _ .
5. Copy of DA letter or establishing 2-yr college equivalency.
6. Report of Medical Examination (SF 88)----- —— --._ —
7. Report of Medical History fSF 8'J). _ _ _ _ _ _ _ _ _ — _ — „.
8. Officer's Assignment Preference Statement (DA Form 483) _
9. National Agency Check (Statement of initiation).. _ _ _ _ _ _

10. National Agency Check and/or (Statement of favorable
completion)--.. — _ _ _ _ _ _ _ _ - - - _ _ - - - - - _ _ _ _ _ _ - - _ _ _ _ _

I) . Conscientious objector affidavit...- _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
12. Statement of final class standing - - - - - - - - - - - - - - - - - - - - - -
13. Designation as distinguished graduate OCS..-----------
14. Letters of recommendation (character reference) _ _ _ _ _ _ _ _
15. Letter of recommendation (see par.!7o(2)). . . . _-,.-.--
16. Statement of personnel record custodian. . . . . . . . - . _ _ - _ _
17. Officer Leadership Qualification Inventory, OLI-1

(Answer Sheet, DA Form 6230-1).. _ _ _ _ _ _ _ _ _ _ _ ___
18. Officer Leadership Qualification Report, OLR-1 (Report

Form, DA Form 6233)-------- . . . - . — - - - - - - - ————
19. Officer Leadership Board Interview, OLR-1 (Interview

Record, D A Form 6227) _ _ _ . _ _ _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ ...
20. WAC OCS Evaluation Report (WAC Officer Candidate

Application Evaluation Report, DA Form 6 2 2 6 ) . _ _ _ _ _
21. WAC OCS Interview (WAC Officer Candidate Applicant

Interview, Interview Record, DA Form 6220) - -___ — .
22. WAC OCS Biographical Information IJlauk (Answer

Sheet, D A Form G 2 1 5 - l > _ _ _ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ ____
23. WAC Officer Biographical Information Blank (Answer

Sheet, DA Form 6216-4) _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
24. WAC Officer Interview (Interview Record, DA, PRT

757). __ . „_ — —— _ _ _ _ _ _ - _ _ . _ _ _ . _ _ „ . _ . _ _ _ - . — —
25. Interview Blank, Form 4 (Interview Record, DA Form

6217, and.... .......... . . . . . . _ . . _ _ _ ———— __
Rating Work Sheet D, DA Form 621 7-1) ....... ___

26. Biographical Information lilank, Form F (Answer Sheet,
D A Form 6211-]). _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

27. ROTC Inventory, RI-1 (Answer Sheet, DA Form 6201-1).
28. Interview Appraisal Sheet ft (Appraisal Sheet 5, DA Form

0225)... . . . . _ _ _ _ _ _ . _ ._ . . . . - . - - . . -_

Number of copies

1 2 i 3
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1
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< 1

• 1
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- 1
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- 1
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' 1

' 1

!

• II cot ol record in DA Personnel Record.
fc 6co paragraph 4e.
• KM nnd male \VO only.

* Enlisted women, and fcnnle WO only.
• Female commissioned officers only.
' Male commlwionrO ofliccrs only.

T.AGO &40A

SimS
Pencil

SimS
Pencil

SimS
Pencil



W
 M
 M

Structural.. _-.. X

Sanitary..---...

Iladiological Del
Safetv... - -.

(6 t
t

3- 5" X

X
X

X
 
X

X

X 
X

X

Nuclear Effects.
Petroleum....... X

X

Nuclear........

Management ... *.
Mechanical. __ . .
Metallurgical....
Mining.. „„... X

X
X X

X
X

X
 X

X
 
X X
 X

X

Electronic. _ _ _ _ .
Explosive ——— .
Industrial......
Insnection — ...

CommunicationE
Computer Syste
Electrical. — __

B a X

X
X
 
X

X
X
 
X

X
X
X
X

X

X

x
x
x
x
x
x
x
x
x

X
 

X
 

X
X

I
3 '5.

^
 
O
 

-K
* 

ri
 
S
 
'̂
 "̂

£,
 P
 g

 S
- 
£
 £

5 i? s-

X

X
X
X

X
 
X

X
 X

X
 
X

X
X
 

X
X
X
X

X
X
X
 

X
X

<
3
 
p

~* 
<"

lectronics. . _ _ _ _ . _

a. » £• 0 3

H
^
O
C
^
 

O
 O
 W
 W
 W
 >
 >
 >
 >
 

>
o o g 3 I'

X
 X

X X

X

X

X

X
X
X
 
X X

X
X

X

•< _/J 1 rs

ommercial Science.
riminoloey..---.. X

X

X

X
X

^
 o

P
 
n

2
5* ft- cr 1

h

Indue trial..... L

V

-*
H

I

/

3 P- a P-lirmintrv--.

usinesa & Commerc
artoKraphy ——— _ _ 1 x

X
X
X
X

X X
X

X
 
X
X

X

X

D

0 1 5 3. <

•> r* :> 5) r 3

X
X

nimal Husbandry,
rchitecture. ------

X
X
X
X

X X
X
X

ericulture .__-.,....
crodvnamics — -..

c T

Personnel.---... X X

X

X

X
X
 
X

3* i

dministration
Business (Trans
Hospital.. _ _ _ - _ .

B P o 03 5- H O X X X X

X
X

X

X X X X X

f ft o o > Q W O E o Q O E "3 Q P S o i Q

W

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



Ococr

•Sn

g&

X: x

x

o3ooeoSOoaoHD9oon

Engi neeri ng- — Conti n ued
TV -,»{!« X;

 
t

sii •-

X
X

X

X

Wire Communjcationl
I/ _> -r-gy. .- .1 f. fttr ic

s
 =

13j]

X

•;|1x

X

X2J _'SfcI <' .rs> 
; ji:4i«5 _
^ ^ x

x

XGeography <t Climatology

c,z
», 

_.

n5 £
3

3

: 
x

; 
x

i
x : 

x
x

x

XX• .j

i 
xx

1X 
X

X

X

X
 

X
X

X

X
X

X

X
X

 
X

X
 XX

X
 

X

I.eathftr Technology.....
T.Jnmi.-fet

X

Management
Accounting & Financi

1?*-"ii-—

",:|̂

X
 X

cct.=I.cp-*- XsMathematics (Incl Statist

x>Cl
c_=-2-l-<1

?

XMotion Picture & Televisi

i
XX

 
X

',
x x 

:

x

X
 XxxNuclear Medical Science.

•»

-\3'C-2̂r

x

X
X

Operations Itesearob.-,--

"• '?c.£i,--"

X

X
 XXXX

X
X

X
X

X

Photo Interpretation... ..

g«"e
" 

1
"? £

•

"
M

-c .2

[ 
t^C*uj:-*jcji—

i 
l

;;;X

x'.!'c.0:"aO-_*.

1?-

£

X

X

X

X

3Portable A Flexible Structsie^-i

X
X

X
X

X"av§10.C»t- 5<-vqS' ScI-I«i
A^*

-

Xj'5

X

j_?Kadiobiology or Health P

X

X3^"oI
c

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil



AR 600-100
C 4

By Order of the Secretary of the Array:

Official:
J. C. LAMBERT,
Major General^ United States Army,
The Adjutant General.

EARLE G. WHEELER,
General, United States Army,
Chief of Staff.

Distribution: Active Army, NG and USAR: To be distributed in accordance with DA Form 12-9
requirements for DA Regulations-—Military Personnel Procedures—Officer—A.
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Changes now in force: C 3

PERSONNEL PROCUREMENT

AR 601-100
*C3

APPOINTMENT OF COMMISSIONED OFFICERS IN THE REGULAR
ARMY

\ HEADQUARTERS,
DEPARTMENT OF THE ARMY

WABHiNoW 25, D.C., 2G February 1962

AR 601-100, 31 July 1961, is changed as follows:
4. Eligibility requirements. The genera] eligibility * * * the Regular

Army. \
* * *: * '. * * *

g. (As superseded by C 1, 2 Oct 61) Service'potential prior to retirement
eligibility. Applicant must not bo within 1 year of retirement eligibility at
time of application. Request for waiver will be submitted in letter form and
will accompany the application file. Request for waiver is not required from
a reserve component officer who has been selected in the "outstanding" cate-
gory for retention on active duty beyond 20 years service. However, a state-
ment that the applicant has been selected for retention on active duty beyond
20 years as an outstanding officer will be included in remarks on the application
(Item 32, DA Form 61).

* * * * * . * *
_. (As changed by C 1, 2 Oct 61) Grade. If currently on * * * the Regu-

lar Army. Appointment grade is determined by the aniount of service credit
in accordance with paragraph 35, as follows:

* * * * * "• * *
(As changed by C 1, 2 Oct 61) The following change is made in Table /,

BLANK FORMS AND TEST MATERIAL: Line \ 17, column 3, add
figure "3".

5. Application. \
* * * » * \ * *
b. Branch preferences. \
* * * * * -. * *

(4) (As changed by C 2, 8 Nov 61) Male applicants (except * * *
required by AR 614-100. Those applicants appointed in Military
Police Corps will serve their Combat Arm detail in Infantry or
Armor. \i

« * * * * * \ *
6. Evaluation boards. The provisions of AR 15-6 do "not apply to

boards of officers appointed in accordance with these regulations.
a. For the purpose * * * constitute a quorum.
* * * * * * *
22. Application.

j *The*e changes supersede C 2, 8 November 1961.

TAGO 4869A—Feb. 610472'—62

Return to Army Library
Room 1A522, Priori
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AR 601-100 _ ;

C 3 - ' - ' •

c. Application and allied * * * with DA Form 6223. . A special complete
Officer Efficiency Report will be prepared and included with the applica-
tion file only If a complete efficiency report has not previously -been ren-
dered on the subject officer in the current tour of duty. If a report is
required and the officer is serving on active duty for training, it will be
a complete report and submitted in accordance with the provisions of
AR 623-105-1. A required report on an officer serving on active duty will
be a complete report covering only the appropriate active duty period
and submitted in accordance with AR 623-105. Application and allied * * *
an ROTC graduate.

[AG 210.1 (7 Feb 62) AGPB]

BY ORDER or THE SECRETARY OF THE AKMT:

Official:
J. C. LAMBERT,

Major General, United States Army,
The Adjutant General.

G. H. DECKER,
General, United States _4rm.y,

Chief of Staff.

Distribution:
Active Army^ -TO, and USAR: To be distributed in accordance with DA

Form 12-9 requirements for DA Regulations—Military Personnel Pro-
cedure, Officer—A.

TAOO 4869A
-OVKHM.HT pfti.TiKi orric(M(*i
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/ Changes now in force: C 2

PERSONNEL PROCUREMENT

AR 601-100
»C 2

APPOINTMENT OF COMMISSIONEll OFFICERS IN THE REGULAR ARMY

CHANGES]

No. 2 J

HEADQUARTERS,
APARTMENT OF THE ARMY

26, D.C., 8 November 1961
AR 601-100, 31 July 1961, is chan
4. Eligibility requirements. The

as follows:
general eligibility * * * the Regular

Army.
*

./ g. (As superseded by C 1, 2 Oct 611 \Service potential prior to retirement
eUgwiiity. Applicant must not be within 1 year of retirement eligibility at
time of application. Request for waiver Will be submitted in letter form and
will a<xx>mpany the application file. Request for waiver is not required from
a reserve component officer who has beenlselected in the "outstanding" cate-
gory for retention on active duty beyond SO years service. However, a state-
ment that the applicant has been selected for retention on active duty beyond
20 years as an outstanding officer will te included in remarks on the application
(Item 32, DA Form 61).

If currently on * * * the Regu-
bj the amount of service credit

i. (As changed by C 1, 2 Oct 61) Gradt
lar Army. Appointment grade is determinl
in accordance with paragraph 35, as follows:'

* * *
(As changed by C 1, 2 Oct 61) The following change is made in Table /,

BLANK FORMS AND TEST MATKIHAL: Line 17, column 3. add
figure "3".

5. Application.
* * * *
b. Branch preferences.

. /
^

(4) Male applicants (except * * * reuired by AR 61-1-100. Those
applicants appointed in Military Pcfice Corps will serve their Com-
bat Arm detail in Infantry or Arm<

[AG 210.1 (25 Get 61) AQPB]

BY ORDER OF THE SECRETARY OF THE Aid

Official:
J. C. LAMBERT,

Major General^ United States Army,
The Adjutant General.

G. H. DECKER,
Genernil^ United States Army,

Chief of Staff.

Distribution:
Active Army^ _Vff, and DSAB: To be distributed in

Form 12-4 requirements for DA Regulations—Persol
rdance with DA

jel Officer—A.

J •These chances supersede C 1, 2 October 1961.
TAGO 260BA—NOT. 810469*—61 ..* ioniux.T omc.. t**i

Return to Army Library
Room 1A522, Pentagori
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AR 601-100
C 1

PERSONNEL PROCUREMENT
APPOINTMENT OF COMMISSIONED OFFICERS IN THE REGULAR ARMY

CHANGES \ HEADQUARTERS,
DEPARTMENT OF THE ARMY

No. 1 \ WASHINGTON 25, D.C., S October 1961

Army.

AR 601-100, 31 July 1961, is changed as follows:
4. Eligibility requirements. The general eligibility * * * the Regular

(Superseded) Service potential prior to retirement eligibility. Appli-
cant must not be within 1 yqar of retirement eligibility at time of application.
Request for waiver will be submitted in letter form and will accompany the
application file. Request for waiver is not required from a reserve component
officer who has been selected in the "outstanding" category for retention on
active duty beyond 20 years service. However, a statement that the applicant
has been selected for retention onWtive duty beyond 20 years as an outstand-
ing officer will be included in remarks on the application (Item 32, DA Form
61).

Grade. If currently on * * * the Regular Army. Appointment grade
is determined by the amount of service credit in accordance with paragraph 35,
as follows:

* * * * .
\/The following change is made in TdbleV, BLANK FORMS AND TEST

MA TERIAL; Line 17, column 3, add figure \3".
[AG 210.1 (25 Sep 61) AGPB]

BY ORDER OF THE SECRETARY or THE

Official:
J. C. LAMBERT,

Major General, United States Army,
The Adjutant General.

H. DECKER,
United States Army,

OkUf of Staff.

Distribution:
Active Army, NG, and USAR: To be distributed in accordance with DA

Form 12-t requirements for DA Regulations—Personnel Vfficer—A.

TAOO IBllA—Oct. 010408' -61

h^

r
Return to Army Library
Room 1A522, Pentagon
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:" ;; *AR 601-100

ARMY REGTJLATIO\ISI

No. 601-100

RSONNEL PROCUREMENT
APPOINTMENT OF COMMISSIONED OFFICERS IN THE REGULAR ARMY

HEADQUARTERS,
DEPARTMENT OF THE ARMY
WASHINGTON 25, D.C., SI July 1961

SECTION I. GENERAL \ . P«a«r«pb P_*_
Purpose—.-- - - V . _ _ - - - . . _ . _ _ _ _ _ _ - _ - _ - _ _ . - - - - . - - - _ _ - . _ _ . _ 1 2
Sources of p e r s o n n e l . _ . _ - _ „ _ — _ _ _ _ _ _ . . - _ _ - _ _ _ _ - - _ _ . _ . — — 2 2
Statutory authoritV. . _ _ _ _ _ „ _ . _ _ _ _ _ - - _ . . . - - . _ _ . _ . _ _ _ _ _ _ , _ . 3 2
Eligibility requirements______ — __ . . - - - - - - - -_ ._ . , _ -____ 4 2
Application. _ , . . _ _ _ A_ _ _ _ _ _ _ _ _ — — _ - . _ _ _ — _ . . ____ _ — 5 6
Evaluation boards,. A _ _ _ . . _ _ _ _ _ _ . - _ _ _ _ - _ . - . - - . , _ _ _ _ 6 8
Tender of appointment\--__-.-_--__---------------——_ 7 8
Service requirement*- _ A _ _ _ _ — — _ _ _ _ _ _ _ _ _ _ _ _ _ - - _ . . _ _ _ _ _ . , _ 8 9
Status reports and statiomchange. _ _ . - _ - _ - - . . - - - - _ _ — _ — — 9 9

II. ENLISTED PERSONNE1L AND WARRANT OFFICERS
General. - _ _ - _ . . _ _ „ _ _ . _ _ \ _ _ _ _ _ _ _ . - _ _ _ _ _ . _ - - - - _ - - — —— 10 9
Responsibility of an action b\ commanding officers ___ — _ 11 9
Action by major c o m m a n d e r s _ L _ _ _ _ - . . . - _ _ - . _ - _ _ _ _ _ _ — — 12 9

III. DISTINGUISHED GRADUATES OF ARMY OFFICER
CANDIDATE COURSE 0* WAC OFFICER BASIC
COURSE

Action by school commandant .__-V-_-_- - - - - - - - - - - - - -——— 13 10
Application. _ _ _ . . . „ _ . — _ — __A „ _ _ _ _ _ _ _ _ „ _ _ . . — — — ._ 14 10

IV. DIRECT APPOINTMENT OF COLLEGE GRADUATES
. _ _ _ - _ . - - _ „ _ _ _ _ 15 10

Eligibility—.- ——— - ——————^-——-- — —— — — 16 10
Application.. - - . _ . — . _ _ . _ — . — — — -i- — _ - - - - - _ _ _ . . — _ _ . 17 11
Action by professors of military science A — _ _ _ _ _ _ _ . _ „ _ _ _ _ . _ 18 11
Action by major commanders__._„-_ A--- - - - - - . - - - - - - , - 19 II

V. OFFICERS ON ACTIVE DUTY
G e n e r a l . . . - - . _ _ _ - - - . _ _ _ - _ . _ _ _ _ _ . - - - - - - - A - - - - - - - - - - - - - - 20 11
Special eligibility requirements—————___-A— — __———— 21 11
Application....... _ _ , . _ , _ _ _ _ _ _ _ _ _ _ - „ - _ _ _ A - _ - — — — — _ _ . 22 12
Action by major commanders———___,__-__-- \_- -_————— 23 12

VI. TECHNICAL SPECIALISTS
General. _ _ _ _ . . . _ _ _ _ _ . _ - _ . _ _ — ———— . _ - - . - - . - - V _ _ _ . - _ _ _ _ 24 12
Technical s p e c i a l t i e s . _ . _ _ _ . _ _ . . . _ - _ - - _ _ _ _ _ - - - - A_.-.....- 25 12
Action by major commanders____---- .---------- . \ ------— 26 14
A p p l i c a t i o n . . . . . . . . . . . _ . . _ _ _ _ . _ _ _ _ . - _ _ - . - - . - _ _ . \ _ - _ _ _ _ _ 27 14

VII. FORMER REGULAR ARMY OFFICERS AND RESERVE
COMPONENT COMMISSIONED OFFICERS NOff ON
ACTIVE DUTY

G e n e r a l . . _ _ _ _ _ _ . _ _ _ _ _ _ . . „ „ „ — — _ . . —— — — -----\— 28 14
Application.. _ . . _ _ _ _ _ _ _ _ „ — _ —— _ . _ , _ _ _ _ _ _ - _ . - , _ _ . - - A - - 29 14

VIII. NONOBLIGATED PERSONNEL
General— ._> — _ _ _ _ _ _ „ — . — „ _ — - . _ _ _ _ _ - - - — — .—A 30 15
Appl ica t ion . , , . , - . -_ -__ , ._______-__ . . - - .___- - - ,_ . . . — _. \ 31 15
Action by major Army commanders---.----.----.-.--- — - \ 32 15
Special t raining. . . . . . . - . . .__. . . . . - , - . --_-------_--- .---__ \33 15
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•These regulations supersede AR 601-100.15 June 1959, including C 3, 2 August 1960A
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AR 601-100
SBOTION I

GENERA!,

1. Purpose. These regulations set forth the
statutory authority, general policy, eligibility re-
quirements, special 'criteria,' administrative •pro-
cedures, and method of submission of applications
for appointment in the Regular Army except as
set forth in paragraph So, t,;, &, and I. The Reg-
ular Army will be.)>rought to and maintained at
its authorized strength through a procurement
program designed to produce the proper number
and types of officers of high military merit through
the full utilization of all sources of potential of-
ficer material. The United States Military Acad-
emy continues to be a primary source of officers,
but it alone will not provide the full number re-
quired annually. Additional appointments will
be made each year from the other sources indi-
cated in paragraph 2.

2. Sources of personnel. Commissioned offi-
cers for the Regular Army will be obtained from
the following sources:

a. Graduates of the United States Military,
Naval, and Air Force Academies who request
initial appointment in the United States Army
and who are acceptable to the Secretary of the
Army, as provided for under title 10, United
States Code, section 541.

&. Enlisted personnel and warrant officers (sec.
n).

c. Distinguished graduates of Army officer
candidate courses or WAG officer basic course
(sec. III).

d. College students and graduates (other than
those participating in ROTC) pursuing degrees
(sec. IV).

e. Officers on active duty (sec. V).
/. Technical specialists (sec, VI).
g. Former Regular Army officers and reserve

component commissioned officers not on active
duty (sec. VII).

h. Nonobligated.personnel (sec. VUL1).
i. Individuals qualified for appointment in vari-

ous corps of the Army Medical Service. See para-
graph 56 (1), and AR 601-124.

j. Individuals qualified for appointment in the
Judge Advocate General's Corps. See AR 601-
125.

k. Individuals qualified for appointment as
Chaplains. See AR 601-126.

Z. Distinguished military graduates, senior di-
vision, Reserve Officers' Training Corps. See AR
601-107.

3. Statutory authority. Statutory authority
for the -appointment of officers in the Regular
Army under these regulations is title 10, United
States Code, sections 3283, 3284, 3285, 3286, 3287,
3288, and, for women, section 3311.

4. Eligibility requirements. The general eli-
gibility requirements listed below, all of which
must be met, will govern all appointments in the
Regular Army.

a. Citizenship. Applicant must be a citizen of
the United States. An applicant who is a citizen
by birth must submit documentary evidence of
birth with application, if such is not contained in
official Department of the Army records. An ap-
plicant who is a citizen other than by birth will
submit a statement signed by an officer of the
Army, notary public, or other person authorized
by law to administer oaths, reading substantially
as indicated in (1) or (2) below, as appropriate-
Facsimiles or copies, photographic or otherwise,
will not be made of certificates of naturalization
or certificates of citizenship as the reproducing of
these certificates or any parts thereof constitutes a
felony (see subsection 1426(h), title 18, United
States Code).

(1) For those who are citizens by naturali-
zation.

I have this date seen tbe original certificate
of citizenship No. _.___ (or certified copy of
tbe court order establishing citizenship) stating
that ———————— was admitted to United

(Full name)
States citizenship by court of _________,

(Comity)

(State) (Date)

(2) For those who claim citizenship through
naturalization of parent.

I .have this date seen the original certificate
of citizenship No. _____ Issued by the Im-
migration and Naturalization Service, Depart-
ment of Justice, stating that _________

(Poll xtune)
acquired citizenship on _____________.

(Date)

TAOO S82A
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Applicant must be of good moral

Applicant must not

o. Character.
character.
' 'c. Prior military service.
have been—

(1) Separated from the -service by reason of
resignation in lieu of elimination for the
good of the service.

(2) Dropped from the rolls of any of the
Armed Forces.

(3) Removed from office under the criminal
laws of the United States.

(4) Eliminated from the active list of tbe
Army by reason of having twice failed of
selection for permanent promotion, or •

(5) Resigned from the Regular Army sub-
sequent to being notified of his second
nonsolection for permanent promotion.

(6) Separated from any of the Armed
Forces of the United States with other
than an honorable discharge,

d. No criminal record. An applicant must not
have been adjudged n youthful offender and must
have a record free of convictions by any type of
military or civil court for other than a minor
traffic violation. Request for waiver will be sub-
mitted in letter form and will be supported by
documentary evidence citing the offense, the court
action, and the judgment rendered. Comments
and recommendations of each commander (in-

\ eluding major commander) through which the re-
'<• quest for waiver is routed will be included. Each

request will be weighed carefully by each com-
mander and approval recommended only when
circumstances warrant!such action, bearing in

^ mind that the applicant may be placed in an un-
fair competitive position as an Army officer. A
copy of the action taken will be attached to each
application. The following procedures relative
to handling a waiver request will apply:

(1) Major commanders may grant a waiver
for offenses under military or civil codes,
provided— \

(a) The offense was nonrecurring.
(b) The offense was not a felony.
(c} The offense did not involve moral

turpitude. $
(d) The sentence did not involve confine-

ment. •
(e) The personal conduct and character of

the individual are at this time above
reproach and his (her) conduct since

AR 601-100

" . ' the offense has demonstrated his :(her)
ability -to meet requirements; ofgood

;• citizenship. - ; • • ; j •.••; v
(/) In the opinion of the- major -com*

mander, the potential value'of the in-
dividual's services as an officer is.yeiy
high, •'. :'- - r . _ - ..

(2) Request for waiver for corivict-oirbf 'th'e
following offenses will • be forwaSrded
through' channels to The Adjutant Gen-
eral, ATTN: AGPB-R, Department of
the Army, Washington 25, -D.C., 'with
copy of application: ' -

(a) Felony under local, Federal, or'mili-
tary law.

(b) One which resulted in sentence to con-
finement in prison, stockade, or deten-
tion area, or which resulted in sentence
of hard labor.

(c) An offense involving moral turp.tude,
(3) Request for waiver of unfavorable 'ju-

venile court decisions will be subinitted
-and processed as outlined in (1) and (2)
above, depending upon the type of offense
involved.

(4) Any waiver previously granted for the
purpose of attendance at an Army Officer
Candidate Course, enrollment in ROTC,
or for appointment in a reserve compo-
nent will not be considered'as constitut-
ing a waiver under the intent of these
regulations,

e. Willingness to give unqualified military serv-
ice to the United State*. Applicant must not be
a conscientious objector. If an applicant has been
a conscientious objector, he will be required to
furnish an affidavit which will express his aban-
donment of such beliefs and principles so far as
they pertain to his unwillingness^to- bear arms
-and to give full and unqualified jnilitary;service
to the United States, Where appropriate, he must
have demonstrated that he has changed his views
by subsequent satisfactory military service.. (So
much of this paragraph as pertains to the bearing
of arms is applicable only to individuals applying
for appointment in the Veterinary Corps, the
Judge Advocate General's Corps, and basic
branches outlined in paragraph 5&(1) (a) through
«•>

/. Loyalty. Applicant must not be or have
been a member of any foreign or'domestic organi-
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' zati6n,;association,movement, group, or combina-
tion • of ^persons'advocating subversive policy or
seeldng to alter the form of .Government of the
United States by 'unconstitutional means.

xA" g- Service 'potential prior to retirement eligi-
tls bittty.: --Applicant must i_ot be within 1 year of
\3\ retirement eligibility at time of application.

^VlRequest foV waiver may be submitted in letter
& \form and mil accompany the application file,

h. Active duty status. Applicant must be on
active duty, at time of application and screening
if applying under sections II, IH, or V. Appli-
cants may be tendered an Appointment subsequent
to honorable release from active duty. Commis-
sioned officers and warrant officers who are under
consideration for a Regular Army commission
and who are awaiting determination of final out-
come of application may be considered for reten-
tion on active duty or active duty for training
pending outcome of final action, under the follow-
ing pro visions:

(1) Other than officers on ACDUTRA.
Other than officers on ACDUTRA, see
paragraph Qb (9), AR 135-215.

(2) ACDUTRA officers. Subject to the
availability of funds, officers on active
duty for training may have their train-
ing period extended upon request of the
major commander concerned for disposi-
tion instructions on the individual. This
request will be forwarded to The Ad-
jutant General, ATTN: AGPB-R, De-
partment of the Army, Washington 25,
D.C., and will include a statement by
the major commander that the individual
does or does not appear to be fully quali-
fied for appointment under the provi-
sions of these regulations.

JUJ~ i. Grade. If currently on active duty in the
/, A Army as a commissioned officer, applicant must be

serving in a grade equal to or higher than that for
ich qualified for appointment in the Regular

Army. A former officer, or a reserve officer who is
not on active duty, must have held on active duty
a grade equal to or higher than that for which
qualified for appointment in the Regular Army.
Appointment grade is determined by the amount
of service credit in accordance with j below, and
paragraph 35, as follows:

, (1) 2d It—with less .than 3 years credit

. i

(2), 1st nWwith over 13 .brit less than 7 years
credit,

(3) 'Captain—with over 7 but less than 14
years.

(4) Major—with over 14 but less than 21
years credit.

(5) Lt col—with over 21 but less than 25
years credit.

(6) Colonel—with over 25 years credit.
Eligibility in this respect will be determined at
Headquarters, Department of the Army; therefore
applications of individuals otherwise qualified
under these regulations will continue to be for-
warded.

j. Age.
(1) Except as indicated in (2) below, appli-

cants for appointment under these regu-
lations must have reached their 21st birLh-

n, day but not their 27th birthday on date
y of appointment. This maximum age may

be increased by—
(a) The number of years, months, and

days of active commissioned service
performed in the Army after attaining
the age of 21 years and subsequent to
6 December 1941 and/or—

(b) A period (not to exceed 2 years) equal
to the days, months, and years by which
age exceeds 27 years.

Applicants for appointment in the Medi-
cal Service Corps must be eligible accord-
ing to the age requirements set forth in
AR 601-124.

>plications will not be accepted from
applicants who will become ineligible by
virtue of excess age within 4 months sub-
sequent to the date the completed applica-
tion file is received in Headquarters, De-
partment of the Army.

(4) In the case of female applicants, no indi-
vidual will be appointed who has a de-
pendent or dependents under 18 years of
age or a child or children under 18 years
of age. A female who has any legal or
other.responsibilities for the custody, con-
trol, care, maintenance, or support of any
child or children under 18 years of age
is ineligible for consideration.

Education. \
(1) Educational requirements VJ>y program

are as follows:

(2)

(3)
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**

*

(a) Sections II, III, V, and VII. Com-
pletion of at least 2 years study at an
accredited college or university; or evi-
dence of favorable determiafition on the
college 2-year equivalencp evaluation
(see AR 621-5 ) j or ayCinment of a
qualifying score on the Educational Re-
quirements Test ((3/below) is re-
quired. Transcript eftdencing comple-
tion of 2 or more years of study but less
than that requiredf for a bachelor's
degree will bo accanpanied by a state-
ment from a responsible official of the
issuing institutiom stating that the in-
dividual has completed 2 or more years
of the requiredJcred-ts for graduation
with a bachelor's degree. Applicants
who have applied for and have received
a favorable daermination of college 2-
year equivalency evaluation will submit
a photostaticir a true copy of the De-
partment of the Army letter which es-
tablishes the tact of that determination.

(b) Sections IV* and VIII. Applicants
must possessja bachelor's degree on date
of appointmfent.

(c) Section VI.\ Applicants must possess
a master's on doctor's degree or a bache-
lor's degree jw.th practical experience,

liege credits required in(2) Degrees and
(1) above mus

(d) Have been
at an accre>
(as eviden
cational Direi
United Stai

(6) Have been ga!

ed through attendance
1 college or university

in part 3, current Edu-
ry, Higher Education,

Office of Education), or,
ed through attendance

at a foreign scool acceptable to Head-
quarters, Department of the Army.

(3) If applicant does not have formal edu-
cation to satisfy the educational require-
ments or colleger 2-year equivalency
evaluation, as outlined in (a) above, he
will be given the -educational Require-
ments Test (DA Firm. 6200). Should
the applicant fail t* attain a passing
score of 100 or more onvthis test, he will be
disqualified and so notified immediately.
Each applicant satisfying the require-
ments of the Educational Requirements
Test and otherwise qualified will be given

_Boi-aoo
the remainder, of pDpcessing as indicated
in paragraph 6. The completed applica-
tion file will include a statement as to
the score attaine/on the Educational Re-

. quirements rTest and the 'date test was
completed. 'Bne Educational. Require-
ments Test, Answer Sheet (DA Form
6200-1) will/not accompany application
and allied papers forwarded to Head-
quarters, I»partment of the Army. DA
Form 620»-I will be disposed'of in ac-
cordance tfith AR 345-265.

(a) An indrpidual who has failed the Edu-
cational Requirements Test once may
retake the test after' elapse of a mini-
mum period of 6 months from date of
taking (the original test.

(b) An individual who fails on a second
test win not be permitted to retake un-
til 1 yelr after the date of such failure.

(c) An individual who has failed the test
three times will not be permitted a
retake.

(d) Normally, any person taking the test
•will non be required to retake the test
for any program covered by these reg-
ulations until 2 years after successful
test was taken. "Valid proof of appli-
cant having attained a passing score
oh the test within the preceding 2 years
must be tfurnished to the Evaluation
Board add should accompany the ap-
plicant's testing instruments.

1. Security requirements.
(1) Each application forwarded to The Ad-

jutant General will contain a statement
within the indorsement by the forward-
ing office to the effect that a National
Agency Check has been initiated or com-
pleted for the applicant. Statement of
completion will be as follows:

A review of the files available to thin office reveals
that a (favorable National Agency Check or favorable
Background Investigation which Included a National
Agency Check) as denned In AR 881-130 regarding
——————————, —————— was completed on _____,

(None) (SN) <Date)
by _„_._„„_____„_.

(Agency)

If National Agency Check is being initiated or
has been initiated but not completed, statement
will be as follows: ' " ' -
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Ofe 601-fOO
A Nation--- Agency Cfieck as Defined In _iK 881-180

regarding ;____—————___•«»• initiated on

. (2) The majpr commander will take appro-
priate action in accordance with AR 381-

I'AR 381-131 to initiate. National
icy Check, when required, and upon

completion will, forward a statement of
oomplbt-on of National Agency Check to
The Adjutant General, ATTN: AGPB-
R, Department of the [ Army, Washing-
ton 25, Ac. This statement will be in
the same Vonnat as that prescribed in
(1) above and is in addition to statement
of initiation. It wifl be unclassified
whenever possible. Responsibility foe
expediting,National Agency Check rests
with inajor commanders concerned. A
pending -National Agency Check will not
'be cause for dajay in processing an ap-
. plication.

. (3) If at time of the initiation of application,
a previous favorable National Agency
Check or Background Investigation has
been completed another National Agency
Check will not be initiated provided

:" that—
.(a) Investigation meets the scope set forth

• in AR 881-130.
(b) Applicant is currently on active duty

with the military establishment or has
had no break in service in excess of 12
consecutive, mpnths.

m. Medical requirements. Applicant must
meet the standards of medical fitness prescribed
in chapter 2, AR 40r501. Each applicant will
undergo a complete medical examination prior to
submission of application. The examination will
be accomplished at an Armed Forces medical
facility equipped to'perform the required exami-
nation procedures. Travel and other expensea
incident to securing medical examination of indi-
viduals not on active duty are not chargeable to
the Government,

(1) Scope. The scope of the examination
and the forms required are listed in A"R
40-500. Item 5 of Standard Form 88
(Report of Medical Examination) and

. ,- , . . Standard Form ;80 {Report of Medical
- , History) will indicate: "SA, APT UP

AR 601-100." - .;

. The - forms indicated in
v? K (lA.aDOve» together:with reports of con-

siiltations, if any, all in'-duplicate, will
be giVen to "the applicant and will ac-

, .companw the application file.
'•' (3) Determination of guaUfications. Final

determination of medical fitness for ap-
pointment in the Regular Army will, in
al_ cases, be made by Headquarters, De-
partment of the Army. Applicants
found • medically disqualified will be
notified by The Adjutant General.

5, Application, a. Form. Application will be
submitted on DA Form 61 (Application for Ap-
pointment). Forms may be obtainecfat all Army
installations. Applications will be (unclassified.
Any information pertinent to the} application
which requires a CONFIDENTIAJL or higher
classification will be made the subjet t of separate
correspondence and forwarded to The Adjutant
General, ATTN: AGPB-R, Department of the
Army, "Washington 25, D.C., with a \reference to
the case to which it pertai

b. Branch preferences.
(1) Male applicam

these regulatioi

of the followin,
would accept
cants under
VIII may al

under all sections of
may indicate numeri-

cally by appropriate annotation on appli-
cation, in ordqr of preference, three

branches in which they
ents. Male appli-

ons H, HI, IV, VI, or
indicate preference for

appointment injthe Medical Service Corps
as one of their dhoices:

(a) Adjutant Ge aeral's Corps.
(b) Armor.
(o) Artillery.
(d) Chemical Cc rps.
(fi) Corps of Engineers.
(/) Finance Cor is.
(g) Infantry.
(h) Military Pol ce Corps.
(i) Ordnance Co ps.
(;') Quartermasfc r Corps,
(k) Signal Corpf,
.(1) TransportAti< Q Corpa

(2) Male applicant i are encouraged to indi-
cate additional branches in which ap-
pointment would be acceptable in the
event quota restrictions preclude selec-
tion in;the branch of first, second, or third

3. AGO 882A
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AR 601-100

\

choice. If the primary choice is a branch
other than that in which the applicant is
serving or in which (Jhe inajor portion of
his service was performed, all special
qualifications deemAd pertinent to such
choice will be refl/cted under the "Re-
marks" section of/the application form.
A statement also/will be included indi-

in which appointment
ipted.
mil ted under sections IV
cate a preference for as-

branches most closely
eld of specialization of the

eating any bran
•would not be

(3) Applications
and VI -will i
signment to
related to the
applicant

(4) Male appli
indicate th
Engineers,
who do no
first, secon
item 32 (

.nts (except for those who
Signal Corps, Corps of

,nd Medical Service Corps)
indicate a combat arm as a
or third choice, will list in

marks section), DA Form 61,
in order ol preference, the three combat
arms in which they desire to serve their
detail as iJquired by AR 614r-100. Those
applicant^ appointed in Military Police
Corps willj serve their combat arm detail

£. Z, in Infantr r.*^/&-^-+~^
(5) Female applicants w.U indicate the

Women's . _jmy Corps as their choice of
branch ass gnment.

(6) Individua s appointed as second lieu-
tenants, R< igular Army, and assigned to
Armor, A tillery, Corps of Engineers,
Infantry,! filitary Police Corps, or Sig-
nal Corps, must elect either airborne or
ranger training as required by AR
621-109.

c. Indication of program. Entry will be made
under the appropriate block of £>A Form 61 indi-

. eating the section of these regulations under which
application is submitted. *

d. Servic-e agreement. The current service
agreement »f individuals on active duty to include

. expiration date, if applicable, will be indicated
in the "Remarks" section, item 32, of the appli-
cation.

e. Accompanying forms. Application will be
^v4<xx>mpanied by ibrms as indicated in table I.

/. When submitted.^.
(1) With the «xcebtion of those individuals

applying unde\ (2) below, application

TAGO S83A

6>

may be Submitted any time Applicant ful-
fills theteligibUity requirements,

-(2) Application under section IV-may be sub-

H mitted ftnmediately following registra-
tion for the final academic year of study
in the college or university in which at-
tending lipt not later than date of grad-
uation,

g. Forwarding.
(1) Application from an individual cur-

rently on active duty will be'forwarded
command channels to the major

ArmAcommander concerned. If an in-
dividual is not within the geographical
area of a\najor Army commander, appli-

be forwarded to the nearest
major ArmV commander for processing.
Forwarding \ndorsemonts will indicate
recommendation for approval or disap-
proval with theXreason therefor. Com-
manders at all editions who have personal
knowledge of the applicant's manner of
performance and/onaualifications should
include appropriate comments with their
recommendations.

(2) Application submitted by an individual
not on active duty will be submitted—

(a) Direct to the major Army commander
concerned, if applicant is not a mem-
ber of a reserve component of the
Army.

(b) If a member of the Army National
Guard of the United States, through
National Guard channels to the State
adjutant general, who will forward it,
with pertinent recommendations, to
the appropriate major commander
concerned.

(c) If a member of the Army Reserve,
through the local unit commander, who
will forward it through channels to
the major commander concerned with
pertinent recommendations,
lajor commanders or, when applicable,

>fessors of military science will review
Applications to determine eligibility

/ andNtake additional action as indicated
*9 in subsequent sections of these reguli-
^ tions. M applicant is not eligible, he will

be advised accordingly with .reasons
therefor.
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(1) Applications will,not be honored from
any :individual who is currently under

'.•i consideration under any other Regular
:; Ajmy procurement program. •

.,, (2) An applicant who has failed of selection
under the provisions of these xegulations
may roapply not earlier than 1 year after
the date of nonselection notice, provided
all eligibility requirements are met at
time of latest application. The required
waiting period will permit the nonse-
lected applicant for Regular Army an
interval of time during which he can

., improve his potential value to the Regu-
lar Army by improving his manner of
performance of duty; by securing a col-
lege degree, etc.

(3) Waivers of the 1-year waiting period
may be effected by Headquarters, Depart-
ment of the Army, for cogent reasons.
Request for waiver with reasons therefor
will accompany the application file.

6. Evaluation boards, a. For the purpose of
evaluating individuals applying under the pro-
visions of these regulations, major commanders
will appoint or direct the appointment of the
minimum number of boards necessary to accom-
modate all applicants within or near their geo-
graphical area. Each evaluation board will con-
sist of at least three Regular Army officers of
field grade. All members of the evaluation board
must be senior in grade to applicant or his poten-
tial grade in the Regular Army. One member
of the board will be a member of the branch in
which the applicant desires assignment. In the
case of Women's Army Corps applicants at least
one officer of the board will be a member of the
Women's Army Corps, Regular Army, If a field
grade Women's Army Corps officer is not avail-
able, a company grade Women's Army Corps
officer may be substituted. Three officers will con-
stitute a quorum.

b. Duties of the evaluation board will be as
prescribed by the appointing authority. The
board will, where possible, determine the profes-
sional and technical qualifications of each appli-
cant. It is further responsible for supervising the
administering of required tests; recording find-
ings on appropriate forms; and insuring complete-
ness of the application file for the specific

procurement program under which .applicant de-
sisres-.oonsideration. When necessary in determin-
ingfiapplicant's qualification, .major commanders
will supplement the boards by utilization of pro-
fessional scientists and engineers who are mem-
bers of the Army Reserve, research and develop-
ment groups. The advantages of a career as a
commissioned officer in the Regular Army will be
fully explained to prospective applicants and they
will be encouraged to apply for appointment.
They will also be informed of the competitive na-
ture of the program under which they are apply-
ing and the fact that application does not bind
them to accept any appointment tendered.

c. In no case will the board be given access to
or be allowed to examine the application or allied
papers of the individual before completing the in-
terview form prescribed for the specific procure-
ment program.

d. When travel is involved, the president of a
board will request the appropriate commander in
whose jurisdiction the applicant is stationed to
issue the necessary orders to provide for his ap-
pearance before the board, specifying the date
upon which he should arrive. Travel and other
expenses incident thereto incurred by applicants
not on active duty will not be chargeable to the
Government.

The boards will forward applications and
allied papers to the appropriate major commander
who, in turn, will score all testing instruments and
forward the papers as indicated in table I to The
Adjutant General, ATTN: AGPB-R, Depart-

of ihe Army, Washington 25, D.C., with
r appropriatex recommendations. The processing

forwarduvg of all cases will be expedited to
the greatest extent possible.

/. Files of applicants for whom jurisdiction is
transferred prior to appearance before the board
of officers will be referred expeditiously by the
losing major commander to the gaining major com-
mander. Letter of transmittal will contain a sum-
mary of processing actions completed and any
instructions from The Adjutant General, Head-
quarters, Department of the Army, as to further
processing of applicant. A copy of the transmit-
tal letter will be forwarded to The Adjutant Gen-
eral, ATTN : AGPB-R, Department of the Army,
Washington 25, D.C.

7. Tender of appointment The nomination
date is that date upon which the President of the

_

TAOO BB2A

SimS
Pencil

SimS
Pencil



United. .States nominates the applicant for ap-
pointment in the Regular Army. The appoint-
ment date is the date of acceptance as evidenced
by signed oath of office. Delay between nomina-
tion date and appointment date will advance the
date of rank for those officers not on active duty.
Accordingly, time limitation for the completion
of certain actions prescribed herein will be rigidly
adhered to by all concerned to avoid penalizing
applicants for delay subsequent to nomination
date. % (- c^-tz-ej , ^ &

8. Service requirements. Commissioned offi-
cers appointed in the Reguli: Army may tender
resignations whenever such fiction is considered

V} necessary. However, unqualified resignations may
"7\̂ ( be accepted only from Regi lar Army commis-

. \sioned officers who meet tl e requirements of
AR 635-120. A Regular Arn y officer must—

a. Have served at least 3 ye rs of active service
subsequent to date of accepta ce of appointment
in the Regular Army except individuals whose
source of commission is IJSA1V who will have a
service obligation of 4 years' active duty, and

b. Have a total of 8 years of active or inactive

AR 601-100

military service in any capacity (exdusive of
time spent as a ca! et at the United States Mili-
tary, Naval, and J ir Force Academies, as a stu-
dent under the "A_ TP". or "V-12" programs and
the like) or, having less than 8 years of such serv-
ice, agree to accept an indefinite appointment in
the Army Reserve and agree to complete a total
of at least 8 years active and reserve service.

9. Status reports and station change. Head-
quarters, Department of the Army, will not fur-
nish status reports on applications of individuals
being considered for appointment under these
regulations. All applicants will be notified
through their respective major commanders at the
appropriate time. Since the appointive process
may take 4 months or longer, request for infor-
mation merely delays the overall operation.
Pending final action by Headquarters, Depart-
ment of the Army, any change in status or station
of any applicant will be reported by tho appro-
priate major commander to The Adjutant Gen-
eral, ATTN: AGPB-R, Department of the Army,
Washington 25, D.C.

SECTION II

ENLISTED PERSONNEL AND WARRANT OFFICERS

10. General. Commanders are authorized to
recommend outstanding enlisted men, enlisted
women, and warrant officers of the Army for di-
rect appointment as second lieutenants, Regular
Army. Individuals so recommended must meet
the eligibility requirements prescribed in section
I, and, in addition, must—

a. Have distinguished themselves by demon-
strating outstanding qualities of leadership and
aptitude for military service.

b. Possess an exemplary record of efficiency and
personal conduct.

c. Possess those personal attributes which are
considered requisite to a successful career as a
commissioned officer of the Regular Army.

11. Responsibility of and action by com-
manding officers. Commanding officers are re-
sponsible for closely observing enlisted men,
enlisted women, and waiVant officers within
their commands. When, aiW careful scrutiny,
it has been determined thatVan individual has
demonstrated that he possesses the qualifications

outlined in paragraph 10, he will be interviewed
personally by tHe commanding officer concerned,
who will insure! that the individual meete the
prerequisites. The Educational Requirements
Test, if required! will be administered and the
answer sheet dfcpatched to the major com-
mander for scorfcg. If notified that a quali-

achieved, recommendation
jin the Regular Army will be

channels to the commander of
lajor command. If applicant

sing score on the Educational
further action will be taken

to initiate application. The recommendation for
those applicants wno attain a passing score on the
Educational Requirements Test will include per-
tinent information Concerning the individual's rec-
ord, manner of performance of duties, and moral
cliaracter, and will be accompanied by application
and other papers as required by table I.

12. Action by major commanders. Upon re-
ceipt of the application, the major commander

fying score has
for appointment
forwarded throug]
the appropriate
fails to attain a ]
Requirements Tc
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will "Teview; the. "'application -for idministratave
correctness, .initiate action required by paragraph
<U, and refer the case to a hoard established in a<>
cordance with paragraph 6. This board will be
responsible for furnishing the forms indicated in
table I. Upon completion of actions by the board,
the completed application file will be returned to
the major commander ior further review of ap-
plication and related papers. The major cpm-

manSeV '̂ wiU^ have B\xirefl "computed for^each
"">- ' -~f - JT

'applicant's qualification repott f^EBKl), quali-
fication :ihvento_7 (OI3-i),;_in_t:boa.p(d interview

1 " - ' ! " • ' • " > " » , ; • • - - . ' • . " • * ' . ' *
(OLB-1), and will forward:«11 .papers, in eaclj
case, to The Adjutant (jtex^^'^TTS: AGPB^'
Department of the Army, Washington 25, D.C.,
with his recommendation. -Composite scores will
not be computed at major command1 level.

SECTION HI

DISTINGUISHED GRADUATES OF ARMY OFFICER CANDIDATE COT
OFFICER BASIC COURSE

.SE OR WAC

13. Action by school commandant a. The
school commandant, under such procedures as may

\ , be established, will determine for each class of the
, Army officer candidate course or WAC officer basic

course, those who bave distinguished themselves
by demonstrating outstanding qualifies of leader-
ship for the military service. Individuals must
be within the upper tenth in final class standing
and possess personal attributes which are con-
sidered requisite to a successful career as a Regu-
lar Army officer. Upon graduation, the school
commandant will designate such individuals "dis-
tinguished graduates" of Army officer candidate
course or WAC officer basic course. The school
commandant will inform the individuals concerned
of this designation as well as its implications, and
will forward immediately a, copy of such designa-
tion to The Adjutant General, ATTN: AGPB-R,
Department of the Army, Washington 25, D.C.
The letter of transmittal will indicate the class
standing of the individual and the number of
graduates in his class.

b. A senior field grade 'Regular Army officer
designated by the school commandant wiU inter-
view personally each distinguished graduate. In
the course of the interview, tne graduate will be
informed of his eligibility toJapply for appoint-
ment in the Regular Army, and that application
for such appointment must be submitted within
1 year subsequent to the date of graduation.
Should individual elect to api>ly for appointment,
assistance will be given in t ie preparation of the
necessary papers. If indiv dual does not desire
to apply for appointment, no ification to that effect
with reasons therefor will i>e prepared and for-
warded to The Adjutant Ger eral, ATTN; AGPB-
R, Department of the Army Washington 25, D.C.
This will not preclude later! submission of appli-
cation within 1 year subsequent to graduation.
The fact that final selections for Regular Army
appointment are made by Headquarters, Depart-
ment of the Army, will be represented clearly.

14. Application. Application will be sub-
mitted as prescribed in paragraph 5 and accom-
panied by the forms indicated in table L

SECTION IV
DIRECT APPOINTMENT OF COLLEGE GRADUATES

15. General, a. This section prescribes the De-
partment of the Army procurement program for
the direct appointment in the Regular Army of
male graduates from accredited colleges and uni-
versities not having Army ROTC unit,, (except
as provided herein) and the policies and proce-
dures relative thereto. It should be noted that this
program is highly competitiye.

b. Each individual appointed in the Regular
Army -under the provisions of this program will
10

attend a special course for training in basic mili-
tary fundamentals at one of the combat arms
schools. After completion of this training the
individual will attend the basic course of the
branch in which appointed or detailed.

16. Eligibility. In addition to the eligibility
requirements prescribed in section I, students to be
eligible for appointment must be—

a. Graduates of colleges and univeratiea which

T-IGO 181*
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in the •Reserve Officers' TVain.
ing Corps Program or, . ' • • : . • " " •

;-&. 'Graduates of colleges -and universities main-
taining ROTC units, who could not participate
inr the-IROTC program because of valid reasons
'(•heavy academic schedules, active in campus
activities,' etc.). These individuals will be con-
sidered 'only if recommended by the professor of
military science and the dean of the academic
board aslecholastically outstanding.

17. Application, a. DA Form 61 and accom-
panyio*g papers. DA Form 61 will be completed
in accordance with paragraph 5, to include the
following:

(1) Letters based on personal acquaintence-
ships from not less than three disin-
terested individuals relative to the
applicant's character, reputation, and
community standing.

(2) Signed copy of letter of recommendation
by the professor of military science and
the dean of the academic board, if indi-
vidual is applying under paragraph 16&.

b. Forwarding. Notwithstanding the pro-
visions of paragraph 6*7, all applications from
students in schools maintaining HOTC units will
be forwarded direct to the professor of military
science for further processing.

18. Action by professors of military science.
Immediately following the registration of students
entering their senior year of college, the professor
of military science will examine the records and
class standing of those individuals he deems best
qualified for Regular Army appointment and,
with the concurrence of the dean of the academic
board, will advise each selected student of his

Alt-601-100
opportunity/to apply -for finch appointment, : In
those 'instances, where an'applicant is pursuing a
degree.higher than a baccalaureate degree at a
university pr.co-lege maintaining Reserve Officers*
Training Corps nnits and who previously grad-
uateo\ with a baccalaureate degree from another
college or university maintaining ROTC units,
the professor of military science of his immediate
school will obtain a letter of recommendation from
his former-school and will consider this letter, in
evaluating applicant for Regular Army appoint-
ment. Professors of military science will review
each application for correctness and completion of
all forms and will, in turn, forward the completed
application file to the appropriate commander of
major command.

19. Action by major command era a. Major
commanders will establish contact with potential
applicants of colleges and universities within the
geographical area of the major command which
do not participate in ROTC programs and main-
tain liaison with professors of military science of
those colleges and universities participating in
ROTC program. As soon as possible after receipt
of application, each applicant will be invited by
the major commander to appear before a board
of officers for processing as indicated in para-
graph 6.

b. Extreme care will be exercised in scheduling
applicants for Appearance before the board in view
of academic schedules that must be maintained.

c. The completed files will be forwarded direct
to The Adjutant General, ATTN: AGPB-R,
Department of the Army, Washington 25, D.C.,
at the earliest practicable date.

SECTION V
OFFICERS ON ACTIVE DUTY

20. General. NT-bis section prescribes the proce-
dures whereby male and female reserve compo-
nent commissioned>officer8-of the Army, serving
on active duty or active duty for training, may
apply for a Regular A^ay commission. This
program permits the selecthin of the best qualified
and the most outstanding ofn^rs who have dem-
onstrated their capabilities in inactive capacity,
and it provides for a-' gradual intaS-eNi those pos-
sessing necessary service credits to maintain a bal-
anced promotion structure;; Selectivity in

TAQO S8-U.

critical length-of-service groups therefor is highly
compeutive.

2L Special eligibility requirements. All ap-
plications for appointment in the Regular Army
(DA Form 61) will be accompanied by a state-
ment secured from the field custodian of appli-
cant's 201 file as ip-lows:

Applicant Is considered to be fully eligible and nothing
Is ^contained In hie 20\. Hie of a sufficiently derogatory
nature to preclude favorabje consideration. :

11
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In the event of derc jatory or questionable find-
ings, upon review c the 201 file, full detailed
explanation of the ci -cumstances will Jt» included
and a recommendati >n made as to disposition of
the application.

22. Application.
ficers of 'the Army,
may apply for appoi
upon fulfillment of

b. A reserve conur
currently serving or
or active duty for t
fulfill an obligated

a. Reserve commissioned of-
xcept for those in 6 below,
tment in the Regular Army

the eligibility requirements.
ssioned officer of the Army,
initial tour of active duty

i-aining, who is required to
tour requirement, may not

apply for appointmei t in the Regular Army until
at least 60 days of duty have been performed with
an Army unit, \

o. Application and1, allied papers will bo re-
viewed by applicant'sicommanding officer and a
determination made as to whether applicant is a
former graduate of ROTC. If individual gradu-
ated from a college or university in which he com-
pleted ROTC within \the past 2 years, the
commanding officer will'request the appropriate
PMS to forward direct op the Adjutant General,
ATTN: AGPB-R, Department of the Army,
Washington 25, D.C., a copy of ROTC Evalu-
ation—Report Form (DA\Form 6223), if such
had previously been prepared on applicant while
he was a member of the MS IV Class. Any other
information available to the PMS concerning ap-
plicant such as DA Form 131 (ROTC Students'
Record) and copies of COKASC forms rendered
on student while at ROTC summer camp will also

be forwarded with.DA Form 6223. The oomand-
ing officer will also prepare and include with ap-
plication £le, a special Officer ^Efficiency Report
(DA Form 67-4) if an annual efficiency report
has not been rendered i]. accordance with para-
graph 10a, AR 62&-105, iuring applicant's pres-
ent tour of active duty. Application and allied
papers, including that re luired by paragraph 21,
will then be forwarded t a the major commander
concerned for processing. A statement will be in-
cluded within the indorse nont by the commanding
officer that the appropria « PMS has been notified
of necessary action, if applicant is an ROTC
graduate.

23. Action by major :ommanders. a. Major
commanders will assure ' he expeditious handling
of all completed applicati >n files upon receipt from
the boards, scoring all te >ts, and forwarding such
files to The Adjutant Gei ieral, ATTN: AGPB-R,
Department of the Arn^y, Washington 25, D.C.
Processing will be completed and files forwarded
no later than 10 days fcom the date of receipt.
Particular attention will be given to applications
of individuals subject to oarly release from active
duty. 1

b. Major commanders
^ments not in a geographi
I mander will notify imnn

d commanders of ele-
1 area of a major com-
iately The Adjutant

Department of the
of relief from active

General, ATTN: AGP
Army, Washington 25, D.
duty of an applicant or of ahy matter which might
adversely affect expeditions processing, if such
should occur subsequent to pie submission of the
application and prior to notification of final action.

SECTION VI
TECHNICAL SPECIALISTS

24. General, a. Male individuals possessing
degrees from accredited colleges or universities in
any of the technical specialties listed in para-
graph 25, and who ara eligible in accordance with
section I, will be encourifcged to apply for appoint-
ment in the Regular Arm^^ Responsibility for
the discovery of individuals possessing a high
degree of technical knowledge essential to the na-
tional defense is vested in the major commanders.

b. Each individual who is not presently a
ber of the Army, if appointed in the _
Army under the provisions of this program, will
attend a special course of training in basic mili-
12

.m-

tar^-hind-unentals at one of the combat arms
schools\ After completion of this training the
individual, will attend the basic course of the
branch in which appointed or detailed.

25. Technical specialties. The technical spe-
cialties in which ^Regular Army commissions are
currently offered ai

a. Chemical Corps?*
(1) Aerodynamic
(2) Analytical chemS^try.
(3) Bacteriology.
(4) Biochemistry.

X-.QO
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(5) Biological e igineering.
(6) Chemical er gineering.
(7) Chemical re search engineering.
(8) Chemistry (organic and physical).
(9) Electronics engineering.

(10) Health physics.
(11) Industrial engineering.
(12) Industrial management.
(13) Inspection engineering.
(14) Mechanical engineering.
(15) Meteorology. 1
(16) Nuclear effects pngineering.
(17) Nuclear physics..
(18) Physics. <
(19) Plant pathology,.
(20) Plant physiology.
(21) Production management.
(22) Safety engineering.

b. Corps of Engineers. \
(1) Architectural engineering.
(2) Architecture, \
(3) Cartography. :

(4) Civil engineering! (including airports,
highways, railroads, ports, inland wa-
terways, municipal management, build-
ing, bridges, and other applications).

(5) Electrical engineering.
(C) Electronics. \
(7) Explosive engineering.
(8) Geology, \
(D) Hydrology. \
(10) Industrial engineering.
(11) Mechanical engineering.
(12) Mining engineering, i
(13) Nuclear effects engineering.
(14) Nuclear physics. 1
(15) Petroleum engineering.
(16) Sanitary engineering. \
(17) Soils. \
(18) Structural engineering.

c. Ordnance Corps. \
(1) Administrative engineering.
(2) Aeronautical engineering-
(3) Automotive engineering.
(4) Business administration.
(5) Chemical engineering (including petro-

leum engineering).
(6) Chemistry.
(7) Electrical engineering electronics, ma-

jor, not power or com. lunications spe-
cialists).

TAGO S82A
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(8) Industrial engineering.^
(9) Industrial management. \ •
(10) Mathematics (including stat-stics,

major). \
(11) Mechanical engineering. >
(12) Metallurgical engineering.
(13) Metallurgy (physical < metallurgy,

major only).
(14) Nuclear effects engineering.
(15) Nuclear physics.
(16) Physics. '.
(17) Production management.
(18) Safety engineer.
(19) Structural engineering.

d. Quartermaster Corps.
(1) Agriculture.
(2) Animal husbandry.
(3) Bacteriology.
(4) Biochemistry.
(5) Business and commerce.
(6) Chemical engineering,
(7) Civil engineering.
(8) Dairy science. •
(9) Economics.
(10) Electrical engineering. •
(11) Entomology. '
(12) Experimental psychology;
(13) Food technology, '••
(14) Geography and climatology.
(15) Hi-polymer chemistry. '
(16) Horticulture. •
(17) Hotel administration. i
(18) Industrial chemistry, \
(19) Industrial engineering. ;

(20) Industrial management.
(21) Institutional management.
(22) Leather technology. ;
(23) Mechanical engineering.
(24) Nuclear effects engineering.
(25) Nuclear physics. i
(26) Nutrition.
(27) Paper chemistry. ,
(28) Petroleum engineering. ,
(29) Portable and flexible structures.
(30) Public administration. .
(31) Sanitary engineering.
(32) Textile engineering. '

e. Signal Corps. \
(1) Administrative engineering .in electrical,

communications, mechanical engineer-
ing. !

(2) Chemical engineering. '

13
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(3) Communications engineering.
(4) Computer systems engineering.
(5) Electrical engineering. . •.
(6) Electronics engineering.
(7) Industrial engineering.
(8) Mathematics (includingstatistics).
(9) Mechanical engineering.
(10) Meteorology.
(11) Motion picture production,
(12) Nuclear'effects engineering.
(13) Nucleaij physics.
(14) Operat: ons research.
(15) Photography.
(16) Physic.
(17) Produt tion management
(18) Radio i ngineering.
(19) TV Pr xluction direction.
(20) Wire & immunications engineering.

/. Transportat', on Corps.
(1) Aeronau .ical engineering.
(2) Automot :ve engineering.
(3) Electrical engineering.
(4) Industrial engineering.
(5) Industrial management
(6) Mechanical engineering.
(7) Naval architecture.
(8) Nuclear effects engineering.
(9) Nuclear engineering.
(10) Physics. \
(11) Traffic engineering.

g. Medical Service\Corps,
\(2) Business adniinistration.

(3) Civil engineering.

(4) Chemioal engineering.
(5) Clinical psychology.
(6) Education.
(7) Experi- lental •„_ -psychology including

psych :>physiology.
(8) Hospital administration.
(9) Management engineering.
(10) Mathematics including statistics.
(11) Nuclear medical science.
(12) Optometry.
(13) Personnel administration.
(14) Pharmacy.
(15) Podiatry.
(16) Public health,
(17) Radiobiplogy or health physics.
(18) Sanitary engineering.

h. Finance Corps.
(1) Accounting and financial management
(2) Business administration.
(3) Commercial science.
(4) Industrial management.
(5) Economics.

26. Action by ; major commanders. Major
commanders will establish contact and maintain
liaison with appropriate colleges and universities
as well as with representatives of appropriate tech-
nical societies to liscover individuals possessing
a high degree of
fields listed above.

27. Application

(1) Accounting find financial management ance from not

knowledge in those technical

Each application will be ac-
companied by lett* rs based on personal acquaint-

ess than three disinterested
individuals relative to the applicant's character,
reputation and community standing.

SECTION VH

FORMER REGULAR ARMY OFFICERS AND RESERVE COMPONENT COMMISSIONED
OFFICERS NOT ON ACTIVE DUTY

28. General, a. This section is applicable only
to the following categories of personnel:

(1) Former Regular Army officers, not on
active duty, who were appointed and com-
missioned as officers in the Regular Army
of the United States and who subse-
quently relinquished such commissions
under honorable conditions.

(2) Reserve component officers in civil life
who have been commissioned as officers
in one of the Reserve components of the
Army; have served as commissioned offi-

14

cerfl on active duty or active duty for
training in the Army; and are currently
holding commissions in the Army NGUS
or Army Reserve.

b. This program provides a means whereby
those individuals possessing outstanding qualifi-
cations, as indicated by official records, may be
considered for Regular Army appointment

29. Application. Application and allied pa-
pers will be submitted direct to the appropriate
major- commander who will 'review each appli-
cation for correctness of action. Application files
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of those individuals fully qualified will then be
forwarded to The Adjutant General, ATTN:

AGPB-R, Department of the Army; Washing-
ton25,D.C. / - . • - :

SECTION VIII
NONOBLIGATED PERSONNEL

30. General. This section provides for the ap-
pointment in the Regular A_nny of individuals
who have served in any of the Armed Forces of
the United States, have satisfied the active duty
or active duty for training obligation required
by law, and are not eligible to apply under other
sections of these regulations. Former Armed
Forces personnel must have been separated from
the service under honorable conditions.

31. Application. DA Form 61 (Application
for Appointment) will be completed in accordance
with paragraph 5 and accompanied by forms indi-
cated in table I.

32. Action by major Army commanders.
Upon receipt of application and allied papers, the
major Army commander will review each applica-

tion to assure that applicant meets the. general
eligibility requirements. If applicant does not
meet the requirements, his application will be re-
turned immediately to him with reasons therefor.
As soon as possible after receipt of application,
each applicant will be invited to appear before a
board of officers for processing in accordance
with paragraph 6. All tests forwarded with the
completed application file will be .scored by major
Army commanders. ;

33. Special training. Each individual ap-
pointed in the Regular Army under the provisions
of this program will attend a special course for
training in basic military fundamentals which is
the same as tfrat provided for section VI appli-,
cants (par. V&b). -~ 4-**-*. C

SECTION IX
SELECTION AND APPOINTMENT CRITERIA

34. Application for appointment in Regular
Army. a. Upon receipt of Regular Army appli-
cation file submitted in accordance with instruc-
tions contained in preceding sections, The Adju-
tant General, Department of the Army, will review
the application to determine statutory and admin-
istrative eligibility. Any additional information
deemed necessary to establish eligibility will be
requested by The Adjutant General.

b. The Adjutant General will present the files
to the selection agencies; transmit names of appli-
cants recommended for appointment to the Secre-
tary of the Army for action to effect appointments;
and will issue necessary instructions through com-
manders of major commands to consummate such
appointments. Applicants who have been selected
or rejected for appointment and those for whom
action has been deferred pending receipt of addi-
tional data will bo so informed by The Adjutant
General.

c. Where necessary administrative actions pre-
clude early tender of Regular Army appointment,
a quota has been established to provide for the
voluntary recall to active duty of those selectees
possessing USAR commissions. This duty will be

TAOO 882A

on a voluntary basis. In the event selectee de-
sires recall prior to acceptance of Regular Army
commission and there are no reasons to the con-
trary, active duty orders may be issued by Head-
quarters, Department of the Army.

35. Service credit and grade determination.
a. For the purpose of determining grade, position
on the promotion list, seniority in grade, and
eligibility for promotion, each individual ap-
pointed under these regulations will, at time of
appointment, be credited with the number of
years, months, and days of active commissioned
service performed in the Army after attaining
the age of 21 years and subsequent to 6 December
1941 and, if applicable, the period by which his
age is increased under paragraph 4 ; ( l ) ( b ) .

b. Based on the service credited under a above,
the grade in which a person is appointed is that
held by the junior officer on the applicable pro-
motion list who is not a deferred officer or an officer
considered but not recommended for promotion
and who has the same or next longer service as
the officer appointed, and the name of the officer
so appointed will be placed on that list immedi-
ately below such junior officer.
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ARSOl-100
•c. No person will be appointed if the amount

of service with which he would be credited under
a above would require his appointment in a per-
manent grade higher than the highest grade
satisfactorily held on active duty in the active
Federal service in the Army or any of its com-
ponents. For these purposes active duty is de-
fined as active continuous Federal commissioned
service in the active Army based on a service
agreement or call or order to duty in excess of
90 days. Periods of 90 days or less may not be
combined to achieve this total.

d. No person who was a cadet at the United
States Military, Naval, or Air Force Academies
may be originally appointed in a commissioned
grade in the Regular Army before the date on
which his classmates at that Academy are grad-
uated and appointed as officers. In addition, no

person who was a cadet at, but did not graduate
from;" an Academy may becredited, upon appoint-
ment as a commissioned officer in the Regular
Army, with longer service than that credited to
any member of his class at that Academy whose
service in the Army has been continuous since
graduation.

e. Applicants who have competed through com-
petitive tours for Regular Army appointment and
who were not selected thereunder, -will, if they ap-
ply and are selected under these regulations, be
given a grade and date of rank junior to that of
the Regular Army officers who were selected after
competition for the same position in the same pro-
gram or tour in which the applicant failed of
selection.

/. For service credit and grade determination
of appointees in the Medical Service' Corps, see
AR 601-124.
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Table I. BLANK FORMS AND TEST MATERIAL
Forms and other items listed In this table are required for processing applicante for appointment in the Regular Army.

In listing test materials, only the title of the test package, as contained in DA Pam 310-8, is listed. In parentheses,
immediately following-this title, is the identification of the specific form to be forwarded to The Adjutant General's Office.
DA, DD, and Standard Forms may be requisitioned through normal publications supply channels. DA Pamphlet 310-8
Identifies tbe component parte of each test package and basis for ordering. Excess copies of required forms will be kepi
to a minimum. \

\ Instruments to be forward*! to TAOO, DA, ATTN: AQPB-B

AppUmbto section of Army regulation- ——————— - ———— .„„_..—_-— —————— -

i
1. Application for Appointment (DA Form 61) _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
2. Photograph (recent, head-and-shoulders type 3x5 inches) - _ - _ _ . -
3. Documentary evidence of birth — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _V _ _ _ _ _ _ _ _ _
4. Transcript of accumulated college credits. _ _ _ _ _ _ _ _ - - _ - _ - - - - - -
S. Report of Medical Examination (Standard Form 88)__'.. ., . - - _ .
6. Report of Medical History (Standard Form 89) _ _ _ _ _ _ _ _ _ _
7. Officer's Assignment Preference Statement (DA Form 483) .-..
8. National Agency Check (Statement of initiation) __ . - . . ' - . - - - - • - -
9. National Agency Check (Statement of favorable completion) „_.

10. Statement of citizenship.-----.-.--. . _ _ _ . _ _ . . - _ - - - - - - • - - - - - - . .
11, Conscientious objector affidavit---. . . . . . , . . . . ._ - - - - - - ' -_ . - - - -
12. Statement of final clsss standing _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ .__. ' . - . _ _ .
13. Designation as distinguished graduate O C S - _ . . - - - - - - - - - , - - - . -
14. Letters of commendation „ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ , - - - - _ - _ , . - . _ _
16. Letters of recommendation ——— . - - _ _ _ - _ - _ . _ . - ..._..... . V - - - -
16. Officer Leadership Qualification Inventory, OLI-1 t Answer

Sheet DA Form 6230-1)-.-. _ _ _ _ _ _ _ _ _ _ _ _ _ . . . „ . _ . _ _ _ _ A ...
17. Officer Leadership Board Interview, OLB-1 (Interview Record,

DA Form 6227).-.- — - - - - - - — — _ - - - - - - . . . - . - . _ . . . . - _ - ' _ - -
18. Officer Leadership Qualification Report, OLR-1 (Report Form,

DA Form 6233)..-------------.----. - - - - - - - - - - - - - - - . - _ . ' _
19. WAC OCS Evaluation Report (WAC Officer Candidate Appli^,

cation Evaluation Report, DA Form 6226) _ _ . _ _ _ - - - _ - _ - _ _ -I
20. WAC OCS Interview (WAC Officer Candidate Applicant \

Interview, Interview Record DA Form 6220) _ _ . _ - - - - - - - - - . - - '
21. WAC OCS Biographical Information Blank (Answer Sheet,

DA Form 6215-1)-. _ _ - ___ . . . . .__ _ _ _ _ , _ . _ - , _ _ _ _ _ _ _ _ _ _
22. WAC Officer Biographical Information Blank (Answer Sheet,

DA Form 6216-4). _ ___ _ _ . — _ _ _ _ _ _ _ . _ - - - . - , _ - - - - —
23. WAC Officer Interview (Interview Record, DA PRT-757) _ _ _ _ _ _
24. Interview Blank, Form 4, (Interview Record, DA Form 6217,

and. --...__ _ „ _ _ _ _ _ _ - _ _ _ _ _ _ . - - _ - _ - _ - _ - _ , - - - - - - - - - - - -
Rating Work Sheet D, DA Form 6217-1). _ . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

25. Biographical Information Blank, Form F (Answer Sheet, DA
Form 6211-1).. _ _ _ _ _... __ . _ _ _ _ _ . . _ . _ _ _ _ „ . _ _ _ _ _ _ _ _ _ _

26. Senior ROTC Personal Inventory (Answer Sheet, DA Form
6212-1)_____, .___ _ . - - _ _ _ _ _ _ - _ _ _ _ _ _ _ „ _ _ . - - _ _ - - _ _ _ _ _

27. Interview Appraisal Sheet S (Appraisal Sheet, DA Form 6225).
28. Educational Requirements Test (Answer Sheet DA Form

6200-1) _ _ _ _ _____ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ — - _ _ „ _ _ _ _
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- Bee par-graph 4o.
. Required only of applicant- not on active doty.
• Bee paragraph 41.
_ Required of all applicants Dot dttuns by birth.
* See paracnph 4t.
r Required of applicant* In college* and cnlvereiUeB i-aintfttning ROTO

tmlts.
[AG 210.1 (29 Jun 61) AGPB]

TAOO 38tA <~f '

• Applicable to EM and male WO only.
- Enllpted women and female WO only.
1 Applicable to female commissioned officer* only.
1 Applicable to male commlaloned officers only.
* Statement that qualifying score has been attained.
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IT, ; -"- _
, .United States Army,

(AR 601-100

BY ORDER OF THB $J_CR__TA__,Y <JF THB

Official: <- •
R. V. LEE,

Major General, United States Army,
The Adjutant General.

Distribution: , . • • _ . - : :
Active Army, JfG, and U8AR: To be distributed In accordance with DA Form 12-4 requlrementa for DA Begula-

ttons—Personnel Officer—A. - . .
fr
4
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