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No. 601-1

* Alt 601-1

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DO, S3 August 1972
PERSONNEL PROCUREMENT

ASSIGNMENT TO AND SUPPORT OF RECRUITING COMMAND
Effective 1 October 1972

This regulation incorporates the provisions of AR 601-275 andAR 614-160 except for those provi-
sions ofAR 601-275pertaining to the mission and functions of the United States Army Recruit-
ing Command (USAREC). The mission and functions of USAREC are in AR 10-24. This revision
also makes minor changes in policy governing assignment of enlisted personnel to recruiting
duty and clarifies administrative procedures pertaining to selection of enlisted recruiters.
The CG USAREC is authorized to supplement this regulation. If supplements are issued, one
copy of each will be furnished to HQDA (DAPE-PDP) WASH DC 20310.
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23 August 1972 AR 601-1

CHAPTER 1
GENERAL

1-1. Purpose. This regulation—
a. Contains policy and responsibilities pertain-

ing to the recruitment of voluntary accessions for
the Army.

b. Refines procedures for the selection, assign-
ment, and relief of personnel performing recruit-
ing duties.

c. Provides guidance in ureas associated with
personnel procurement.
1-2. References, a. AR 10-24'sets forth the mis-
sion and functions of the United States Army Re-
cruiting Command. (USAREC). It also prescribes
the command and staff relationship and channels
of communication for that command.

&. Instructions pertaining to the qualifications,
procedures, and periods of enlistment and rcenlist-
ment for the various components of the Army are
contained in the following directives:

(1) Regular Army. AR G01 series and DA
Cir 601 series.

(2) Army National Guard. NGrR 25-1 uiid
other instructions issued by appropriate State
adjutants general.

(3) Army Reserve. AR 140-111.
1-3. Responsibilities, a. Headquarters, DA, Dep-
uty Chief of Staff for Personnel, DCSPER is
responsible for staff and technical supervision of
the recruiting program.

&. The Commanding Gcneml, USAREC. CO
USAREC, in addition to the recruiting functions
prescribed in AR 10-24, is responsible for—

(1) Establishing recruiting districts and as-
signing geographical areas of responsibility to the
districts.

(2) Establishing recruiting main stations
(RMS) within the recruiting districts and assign-
ing geographical areas o:f responsibility to the
RMS.

(3) Establishing recruiting stations at appro-
priate locations. These stations are commanded by
noncommissioned officers. Locations which are
visited periodically by personnel from a regularly
established recruiting station are not to be con-
strued as recruiting stations within the meaning
of this paragraph.

c. Recruiting district commanders. Recruiting

district commanders will command the recruiting
activities and personnel within the geographic
area of the district. Their responsibilities include
managerial, administrative, operational, promo-
tional, coordinating, and logistical support for the
district headquarters and the RMS and Armed
forces Examining and Entrance Stations
(AFEES) assigned to the district.

d. Recruiting main station, commanders. Re-
cruiting main station commanders will command
the recruiting activities and personnel within the
geographic area of the RMS. Tii addition, they are
responsible for managerial, administrative, oper-
ational', promotional, coordinating, and logistical
functions necessary to operate the RMS headquar-
ter and suppoit tin; field recruiting foi-ce assigned
to the RMS.
1-4. Publicity and advertising, a. Active Army.

(1) The Deputy Chief of Staff for Personnel
exercises overall (supervisory) responsibility for
all Active Army national publicity and advertis-
ing, consistent with current policies and themes.
CG USAREC develops and produces various
forms of recruiting publicity and advertising ma-
terials and furnishes them to subordinate elements.
All levels of command will support current na-
tional themes of the Army recruiting advertising
programs.

(2) Publicity material appropriate to roen-
listment and in-service procurement programs wil 1
be provided to major Army commands and
HQDA.

6. National Guard. The National Guard Bureau
prepares and distributes publicity and advertising
materials for the Anny National Guard. Army
National Guard publicity materials arc available
from the State adjutant general concerned or the
local Army National Guard unit commander.

c. United- States Army Reserve. Recruiting per-
sonnel will advise Army Reserve units concerning
the preparation and placement of publicity and
advertising materials and the conducting of ad-
vertising campaigns. Army Reserve publicity ma-
terials which are to be used by the Active Army
in support of the US Army Reserve program are

TACiO 117 A 1-1
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AR 601-1

distributed to I'SAKKC-. Ueqm>st,s for additional
Army Reserve publicity materials will be sub-
mitted to Chief, Army Reserve (HQDA)
(DAAK) WASH DC 20310). If approved, ma-
terial will be shipped direct to the originator by
the T'S Army AG Publications Center.

23 August 1972

1-5. Recruiting policy for secondary schools.
AR 601-222 contains policy guidance for dealing
with secondary school authorities. The C(»
USAREC is responsible for implementing this
policy and coordinating related activities with the.
Reserve, components.

1-2
TAOO 1174
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23 August 1972 AR 601-1

CHAPTER?
SELECTION OF PERSONNEL FOR ASSIGNMENT TO RECRUITING DUTY

Section 1. GENERAL
2-1, Recruiting duty. Recruiting duty is defined
as that duty involving direct contact with the
civilian community for the purpose of recruiting
individuals into the US Army.
2-2. Recruiting personnel, a. Personnel selected
for recruiting duty must be mature, experienced
individuals with a broad knowledge of the Army
and the many career opportunities it offers. Indi-
viduals with previous experience in salesmanship,
personnel management, interviewing, and classifi-
cation are particularly desirable for assignment
to recruiting duties. Outstanding appearance,
bearing, and conduct are mandatory and bear a
direct relationship to the quality and quantity of
individuals who are recruited (para 2-1 and 2-7).

o. Personnel assigned or attached to USAREC
for duties other than recruiting should be selected
from personnel with generally the same qualifica-
tions as those of recruiters.

c. Tours of duty will he as specified in AR 014^5.
d. The requirements and procedures for the

selection of officers and enlisted personnel for
recruiting duty are contained in sections II and
III.
2-3. Civilian personnel. Civilian stalling of re-
cruiting activities will be in accordance with cri-
teria set forth in AR 570-4 and related manpower
utilization directives. Recruitment of applicants
for enlistment will be performed only by military
personnel.

Section II. OFFICER ASSIGNMENTS TO RECRUITING DUTY
2—4. Qualifications, a. Officers assigned to recruit-
ing duty must be of the highest caliber; must
present a good appearance and bearing; must be
free of physical handicaps which would be detri-
mental to performance of duties; must have a
genuine warmth and a sincere interest in commu-
nity relations; and must have the initiative, in-
genuity, and stamina reqnircd for such duty. Other
mandatory qualifications are listed in c below.

5. Interested officei-s who meet the requisite per-
sonal and professional qualifications may apply for
assignment to recruiting duty in accordance with
paragraph 2-5.

G. In addition to meeting the general qualifica-
tions cited in paragraph 2-2 and a above, officers
assigned to recruiting duty must—

(1) Bo US citizens.
(2) Be college trained (2 years or equiva-

lent).
(3) Be serving in the grade of first lieutenant

through lieutenant colonel.
(4) Have demonstrated the ability to man-

age and organize their work.
(5) Have no previous or pending discipli-

nary actions.
(6) Have no record of conviction by Courts

Afaitial during present or previous service with

any of the Armed Forces and no record of convic-
tion by a civil court for other than minor traffic
violations.

(7) Have had at least IS months of continu-
ous active service immediately prior to submitting
their applications. In addition, non-Regular Army
officers must have at least 18 months of active duty
remaining in their present category.

(8) Be effective speakers.
(0) Have completed command and general

staff college level military education for AFJfiES
and RMS command positions and for LTC posi-
tions on the headquarters, USAR-EC staff.
2-5. Applications, a. How submitted. Interested
officers may apply for assignment to recruiting
duty by submitting letters of application through
normal channels to HQDA. (DAPO-OPD-
________) Tempo ABC WASP! DC 20315.
career brunch
The application must contain the following
information:

(1) Name, grade, social security number, and
branch.i

(2) Present organization and station.
(3) Number of months on duty at present

station.

T.UiO 117A 2-1
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AR 601-1

(4) Civilian and/or military experience
wliich may be considered as qualifying the appli-
cant for recruiting duty.

(5) Assignment preference. Complete appli-
cable portions of DA'Form 483 (Officer Assign-
ment Preference Statement) and attach as inclo-
sure to letter of application.

(6) Date on wliich last foreign sen-ice tour
was completed (for officers in COXUS).

Z». Commander's recommendation. Immediate
commanders will interview each applicant to de-
termine his fitness for assignment to recruiting
duty and to insure that the applicant meets all
of the personal and professional qualifications pre-

,23 August 1972

scribed in paragraph 2-4. Commanders will in-
dorse applications with appropriate recommenda-
tions, -keeping in mind that a'recruiting officer-is
constantly in the public view. The commander's
forwarding indorsement will specifically address
the personal and professional qualifications indi-
cated in paragraph 2-4. In the event applicants
are not recommended or are not available for this
duty, reasons will be indicated.

c. Assignment. Every effort will bo made, con-
sistent with the needs of the service, to assign offi-
cers selected for recruiting duty at or near a com-
munity of their choice.

Section IIL ENLISTED PERSONNEL ASSIGNMENTS TO RECRUITING DUTY
2-6. How selected. Enlisted personnel required
for recruiting duty will normally be selected from
personnel who possess MOS OOE or from person-
nel who volunteer for a recruiting assignment and
meet prerequisites outlined in paragraph 2-7.
However, DA may request the nominations of
noil volunteers who meet the criteria in paragraph
2--7 (less that in sabpara ff (8)) when necessary
to fill recruiter positions.
2-7. Prerequisites and qualifications. Applica-
tions from individuals who meet the following
prerequisites will be forwarded ns outlined in para-
graph 2-8:

a. Mandatory prerequisites for enlisted re-
cruiters are listed below.

(1) Not in receipt of Shortage Specially
(Proficiency Pay) P2orP8.

(2) Last efficiency and conduct rating:
Kxeellent.

(3) Minimum service: C years for EM; 3
years for EW.

(4) Grade: NCO or specialist-, E-5, E-C, or
E-7.

(5) Recorded GT (general technical aptitude
area) score: 110 or higher.

(6) Hold valid Army or State motor vehicle
oj>erator's permit and be able to operate a motor
vehicle equipped with a standard transmission.

(7) High school graduate or have received
credit for high school level general educational
development (GED) test.

(8) Volunteer for assignment to recruiting
duty.

(9) Favorable National Agency Check com-
pleted.

(10) Be a citizen of the United States.
(11) Must have a minimum of 12 months re-

maining prior to ETS after completion of the
Army Recruiting and Career Counseling Course.

(12) Meet the height and weight prerequisites
in table 2-1 (men) or table 2-2 (women). Requests
for waiver, accompanied by a recent full length
and side photograph of the applicant, may be sub-
mitted through the selection board to CG
USAREC for approval.

(13) Immediate commanders will interview
each applicant to determine his fitness for assign-
ment to recruiting duty and to insure that the ap-
plicant meets all of the personal and professional
qualifications prescribed in this paragraph and
paragraph 2-9. Commanders will indorse appli-
cations with appropriate recommendations, keep-
ing in mind that a recruiter is constantly in the
public view.

J. Waivers may be granted only for pi-erequi-
sites stated in a(5) and (12) above. Applications
will indicate requirement for waivers when appro-
priate. Acceptance of applicants by CG USAREC
will also constitute approval of waivers,

c. Desirable (but not mandatory) qualifications
for enlisted personnel are as follows:

(1) Have served overseas.
(2) Be between ages 24 and 35 years, inclusive.
(3) Have had past experience with personnel

and in management, interviewing, classification,
and salesmanship.

(4) Have had combat service.

TAGO 117 A
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d. Primary procurement ia for personnel
possessing MOS OOE or those who may qualify
to be awarded tiiia MOS. Applications of those
who currently hold MOS OOE as a primary or
secondary MOS will include a summary of their
experience and prior duty stations.

e. Additional positions exist in recruiting main
stations for personnel in supply, administrative,
automotive, and information career groups (MOS
and grade 76Y40 Efi/7; 71Q40 E«/7; 71H40 EG/7;
64C40 E6/7; 71B20 E5/4). The general provisions
of this regulation apply to processing of applica-
tions for these positions except that such applica-
tions will not be referred to an interview board.
When necessary, DA will assign nonvolunteer per-
sonnel to these positions.
2-8. Submission of applications, a. In continen-
tal United States, application for recruiting duty
will bo submitted by the individual through his/
her immediate commander to the Army com-
mander who will submit the application directly
to recruiting districts. Direct communication be-
tween CONUS activities and recruiting districts
is authorized in completion of applications and
arranging for appearance of the applicant before
USAREC Interview Hoards. Personnel in
CONUS must be eligible for PCS in accordance
with fiscal year limitations only.

&. In oversea commands, personnel who do not
hold MOS OOE us primary and who desire full-
time recruiting duty will submit their applications
through channels to major ovc.rsc.i commanders.
Applications will be submitted no earlier than 8
and no later than C months prior to the date of
completion of oversea tour.

c. Applications will include completed DA
Form 3907-R (Recruiter Applicant Personal
Data) (fig. 2-1). Applicants will include a mini-
mum of three preferences by State and a state-
ment that other areas of assignment are or are not
acceptable. The larger the area of preference the
more likelihood there will be for fulfilling the
stated preference. In addition to the information
required by paragraph l-20e, AR 614-200. the
GT score, date and place of birth, and social secu-
rity number will be included in the forwarding
indorsement.

d. Applications will include a recent full-length
5 by 7 photograph.

TAGO 117A

c. An application -will not be disapprov-ed-i>y.:an
intermediate headquarters prior to submission to
the appropriate interview board unless ari'jobvious
disqualifying factor/previously overlooked by the
servicing personnel officer, is discovered.
2-9. Interview boards, a. Boards for interviewing
enlisted personnel* being considered for duty as
recruiting personnel "will be appointed by CG
USAREC, recruiting district commanders, major
oversea commanders, and the RMS commanders
in Hawaii and Puerto Rico. Boards will be com-
posed of at least two commissioned officers, one
of which will be field grade, and one experienced
individual who possesses MOS OOE and who is
senior in grade to the applicant. When WAC en-
listed personnel are being interviewed, -a WAC
officer will be a member of the board. If a WAO
officer is not available, one experienced WAC re-
cruiter, senior in grade to the applicant, will be
a member of the board. In addition to the pre-
requisites and qualifications listed in paragraph
2-7, boards will determine whether applicants for
duty as recruiters meet the following:

(1) Have ability to express themselves-oral l}'
in a clear and forceful manner and have a suitable
personality.

(2) Possess outstanding appearance and
bearing.

(3) Have no obvious distracting disfigura-
tion.

(4) Have a genuine desire and interest in
becoming a recruiter.

(5) Have no personal or domestic problems
wh'.ch would adversely affect performance of duty
as a recruiter. (Wives should be invited to attend
the interview board on a voluntary basis to indi-
cate the importance of the role of the recruiter's
wife.)

(6) Have no record of negligent or willful
refusal to pay just debts.

&. Boards will prepare applicant appraisal
sheets, DA Form 3908-R (fig. fc-2), on all appli-
cants. In addition to the- information required to
complete blanks on the form, the following will
be entered in the Remarks column:

(1) Unsatisfactory ratings will be identified
by number with a brief explanation.

(2) Additional information that will aidCG
USAREC in making assignments -will be entered,
e.g., "should not be assigned to * large1 metropoli-

3-3
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"; "is bilingual and should
AR 601-1
tan area because
be assigned to an area that could utilize this
ability."

<?. Completed applicant appraisal sheets of each
board member will be forwarded with the
application.
2-10. Disposition of applications, a. Within
.oversea commands, the convening authority of the
Interview Board will forward all applications to
the Major Commander with appropriate recom-
mendation. A copy of the interview board's appli-
cant appraisal sheets (fig. 2-2) will be included

ith the.application for those recommended for

23 August 1972
ord), will be annotated as indicated in paragraph

w
recruiting duty.

b. Major commanders will forward applications
of peSbnncl recommended by the board for re-
cruiting duty to CG USAKEC, ATTX:
USABCAG-PM, Hampton, VA 2:>,3C9, along with
copies of board proceedings and recoinnw>udntion.
Applications of personnel not recommended by the
board will be returned through channels to the
individual.

c. CG USAREC will forward applications rec-
ommended for approval to the Chief of Personnel
Operations for final approval, citing nn OPO con-
trol requisition and line item number ngninst
which the applicant may be. assigned. Applications
will be forwarded as indicated in paragraph 2-12.

d. DA Forms 3907-R and 3903-R will l»e re-
produced locally on 8- by 10U,-inch paper.
2-11. Applicant record screening, a. Upon re-
ceipt of applications at Headquarters, USAREG,
a records check of the United States Army Intel-
ligence Records Repository will be completed.

b. CG USAKEC will establish procedures and
criteria for evaluating information revealed by a
records check. The procedures and criteria estab-
lished will insure that only reputable, trustworthy,
and mature applicants are recommended to the
Chief of Personnel Operations for final approval.

c. In the event an individual previously awarded
MOS OOE as a recruiter receives an unfavorable
records check (i.e., has been found not to be repu-
table, trustworthy, or mature), CG USAREC will
request the commander of the parent organization
of the individual concerned to consider requesting,
in accordance -with current directives, that MOS
OOEibe withdrawn. Ujxm withdrawal of MOS,
Item 42, DA Form 20 (Enlisted Qualification Rcc-

d. A decision that an applicant is not acceptable
for recruiting duty- because of advers&iuf onnation
revealed in a records check will be tentative until
the applicant has been given the opportunity to
rebut or decline to rebut the adverse information
in accordance with paragraph 7, AR 640-98.
2-12. Assignment of applicants. Enlisted person-
nel accepted by CG USAREC for recruiting duty
will bo j-oported to HQDA for final approval and
issuance of assignment instructions. Porsonne-1 will
1)0. reported as follows :

a. Personnel in grade E-7 and above and those
in grade E-6 and "below who are id-enti/led in table
1-1, AR 61$-$00. Report to HQDA (DAPO-
EPC-SG) WASH DC 20310. For HUT* and
above, CG USAREC will cite an OPO control
requisition and line item number ngainst wliich
the applicant may bo assigned.

1. Personnel in grade E-G and below, other than
thotte identified in table 7-/, AR 614-800. Report
to HQDA (DAPO-EPC-RG) WASH PC 20510.
2-13. Award of MOS. a. All assigned recruiter
personnel will be required to complete successfully
the Army Recruiting and Career Counseling
Con rse prior to award of MOS OOE. CG USAREC
will arrange for personnel to attend school on a
TDY basis at the earliest practicable dote after
assignment to recruiting duty, normally within
90 days.

1}. The Commandant, US Army Adjutant Gen-
eral School will award MOS OOE and designate
it as primary to those students assigned to USA
EEC upon successful completion of the Army Re-
cruiting and Career Counseling Course.
2-14. Elimination of recruiting personnel. A
request that an individual be relieved from .recruit-
ing duty constitutes an allegation of incompatibl-
ity or unfitnces. In order to insure that a fair and
impartial decision is rendered, each case must bo
completely investigated. Becruiters will be con-
sidered for reassignment under, the provisions of
this paragraph, only after it is determined that
additional training, supervision, and proper coun-
seling have not corrected the inadequacies. Fur-
ther, they will be identified in one of three general
categories: unqualified, unsuitable, or ineffective.
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<z. Unqualified personnel. Personnel -may bo
identified as unqualified for the following reasons:

(1) Personnel identified as lacking the neces-
sary salesmanship ability for recruiting duty must
be reassigned from USAREC as soon as possible.
This should be done before an individual attends
the Army Recruiting and Career Counseling
Course, while, in attendance, or during the first four
months on duty with the MOS OOE. Individual
so identified, after reporting for duty, while at the
school, or during the 4-month probationary period
in the MOS will be reassigned outside of USAREC
with full justification being provided. Due to the
unique requirements of recruiting duty, realign-
ments under this provision at any time prior to
the conclusion of the 4-month probationary period
will not be construed as a reflection on the indi-
vidual's overall ability as a soldier. An EER will
bo rendered on the individual, as required by Alt
600-200, and remarks will be entered in part lie
which will essentially state why he was not ret tuned
on recruiting duty, his overall ability as a noncom-
missioned officer, and that he lacks the salesman-
ship ability to be a qualified recruiter. This provi-
sion (a(l)) will not be cited as reason for relief
if any of the provisions below are applicable.

(2) Personnel unable, to accomplish specific
duties due to physical/medical limitations. Report
of medical evaluation will be attached to requests
for reassignment.

(3) Personnel unable to accomplish assigned
duties because of revocation of driver's license,
provided such revocation was not due, to
misconduct.

(4) Personnel inadvertently involved in un-
favorable incidents (such as marital or domestic
problems) which impair the recruiter's perform-
ance of duty, but are not the result of misconduct.

(6) Personnel under financial hardship re-
sulting from assignment to recruiting duty pro-
vided such hardship is not as a result of misman-
agement of personal income.

v-« -t> "

6. Unsuitable. - .person/net. Personnel win foe
considered unsuitable when they— . _..'

(1) Fail to maintain acceptable standards
of conduct and appearance.

(2) Become involved iu unfavorable incidents
or commit acte which are in violation of Civil Law,
Uniform Code of Military Justice, or paragraph
7-30, All 600-200. Files submitted in support of A
recommendation for reassignment of an unsuitable
recruiter will state the disciplinary or administra-
tive action taken or the consideration which mili-
tated against such action.

(8) Become involved in an unfavorable finan-
cial hardship which is the result of mismanage-
ment of personal income. ' . . . . —-

c. Ineffective personnel. Personnel will be con-
sidered ineffective for the following reasons: ~

(1) Failure to respond to directed instruc-
tions, on-the-job training, and performance
counseling.

(2) Failure to attain and maintain recruiting
production or satisfactorily perform in accordance
•with established objectives und standards.

(3) Failure to maintain adequate knowledge
of the various recruiting programs and procedures
required for the implementation of efficient duty
performance.

d. Reassignment or relief from recruiting duty.
The appropriate paragraph under wliich an indi-
vidual is being reassigned or relieved from recruit-
ing duty and permanent entry "Not eligible for
further duty with USAREC'' will he entered in
Item 42, Remarks Section of DA Form 20. Exam-
ples are "Reassigned from recruiting duty IAW
paragraph 2-14a(l), AR 601-1—not eligible for
further duty with USAREC" or ''Relieved from
recruiting duty IAW paragraph '2-14c(2), AR
601-1—not eligible for further duty with USA
REC". Exceptions may be granted under para-
graph 2-14<z, only if the disqualifying factor has
been corrected. An EER will be prepared for all
individuals reassigned from recruiting duty in
accordance with AR 600-200.
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601-1 28 August 1972

Table 2-1. Acceptable Weights for Recruiters—Men

Height (inches) (minimum
through maximum)

66
67
68
69
70
71
72
73
74
75
76

Minimum (pounds)

(Regardless of age)

129
133

Maximum (pounds)

39 years and
younger

31-35 years 36 years and over

1
:

175 174 16S
ISO

13S 1S5
179 173
184 178

142 191 ISO 185
147 ! 195
151 - 201

394
199

187
192

156 207 205 199
160 ; 213 212
165 220 217
170 • 226
175 232

205
210

224 ; 216
229 222

Table 2-2. Acceptable Weights for Recruiters—Women

Height (inches) (minimum
through maximum)

58
59
60
61
62
63
64
65
66
67
68
69
70

Minimum (pounds)

(Regftrdlf.ss of ng^)

90
92
94
96
98

100
102
104
106
109
112
115
13S

2

Maximum (pounds)

24 years and
younger

115
117
119
121
124
127
131
134
139
341
147
149
154

25-30 years 31 years and over

US
121
124
127
131
132
335
138
141
146
148
153
156

116
US
120
123
124
127
131
135
140
144
148
151
155
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RECRUITER APPLICANT PERSONAL DATA - " - " —— -'
For UM of At. form, ie« AR 601-1, *e pn.pon.nt ogency 1. the Office of the Deputy CMof of Staff for P«r««m«U

t. NAME OF APPLICANT (Firtt - Lait - Mlddfa ' ———— '

4. ORGANIZATION AND^TA'flON

7. PMOS 8. AMOS

13. RECORD OF ART. 15, UCMJ, COURTS

14. CIVILIAN ED. IS. DOB

9. PROPAY sYATUs

MARTIAL, OR CIVIL

2. GRADE

5. DATE LAST PCS

10, DOR 11. DROS

S.-SSN - " — ; • - - • ; • *

fi. £Ti -

\z. AetiVEfiErtVIcE

CONVICTIONS

16. PLACE OF BIRTH 17.HEI6HV ifl. WEIGH V

19. VISUAL PHYSICAL DEFECTS TO INCLUDE SPEECH IHPEblMENTS

• - " » •
.#*

20. MARITAL STATUS:
dJamoutt Q MARRIED

. . — » •

LD PRE8 ENTLY OR PREVIOUSLY DIVORCED PI WIDOWER

21. WIFE'S NAME AND PLACE OF BIRTH 22. WIFE

23. DESIRED AREA OF ASSIGNMENT BY STATE

L _ 2.

'S PRESENT ADDRESS

3.

24.
r~iwn.L Q WILL NOT ACCEPT EMPLOYMENT ANYWHCRK WITHIN USAREC. :

2S. MANDATORY PREREQUISITES:

«, Not In receipt of tpBclalt; pay fP2 or P3)

b, Efficiency and conduct ratine °f excellent during last 3 years

e. Minimum Service* EM 3 Y«u>] WAC 3 Years

d. Minimum Qr*de: EM and WAC B5. E6, or £7

*. Recorded GT Score of 110 or hlgh«r

f. Hold vmlld Arm; or State Motor Vehicle Operator1 « Permit

g* Hlch School craduate or equivalent GED level

h. Volunteer for recruiter duty

1. \ilnlnnim of KAC completed

j. VJS. ClUceo (by bhth or natural 1 mat Ion)

26. DESIRABLE PREREQUISITES

», Between mge 20 vnd 35
b. Hare experience In personnel management

o. H«v* experience Jn aalesmfinihlp

d. Havo eJCperlenco In public relaUon»/*peaJcJnc

a. Bsvo experience In military leadership inltmctlon

f. Aotlvo in civil or ralijlou* affairs

27. REVIEWED BY BOARD PRESIDENT (JYpo or SIGNATURE
pr/n( name aaate a* siftittur*)

YES NO

';

"

28. DATE t

DA FORM 3907-R* 1 Aug 72
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'601-1 1972

RECRUITER APPLICANT APPRAISAL 'SHEET
NAME OF APPLICANT (Last -First -Middle) -

1. Per local Appearance

2. "MUHwy Bearing

3. General Military Knowledge

4. Aware.ne*« of Current Events

5. Effective Speaking

6. "Personality

7. Judgment

8. Moving MV Convictions

9. Altitude Toward the Army

10. Attitude Toward Other People

11. personal Conduct

12. Financial Management

13. Family Affairs tc. Family Atgtnt Limitations

14. Recruiting Duty Adaptability

15. Civilian Community Adaptability

16. Detire to be a Recruiter

CXC SAT U N S A T REMARKS

Individual's potential value as a recruiter Is: [""] Satisfactory fj^ Unsatisfactory

1. Recommended Area of Assignment by State in Order of Priority:

I. 2, 3. .

2. I tZ] would |~1 would not accept this applicant for assigmnent to tny organization.

PRINTED HAMCi 6KAOC AND OrtCANUATJON aiCNATune

DA FORM 3908-R. 1 Au9 72

2-8 TAGO 117 A
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23 August 1972 AR 601-1

CHAPTER 3
VOLUNTARY RECRUITING PROGRAM

8-1. General. This section establishes a recruitingo
incentive program which authorizes administra-
tive absence in conjunction with leave or the grant-
ing of passes to certain enlisted personnel if they
are instrumental in recruiting acceptable appli-
cants for enlistment in the, US Army. Commanders
are urged to support this program by granting
approval except in those, cases where an individ-
ual's absence would have a serious effect on the
accomplishment of the unit mission.
3-2. Specific provisions, a. Personnel on ordinary
leave or those in a delay status who rccniit an
acceptable applicant for a 3-year or longer enlist-
ment may be granted a 3-day administrative ab-
sence in conjunction •with leave ov, at their option,
be granted a 3-day pass subsequent to their return
to a duty status. Rw.ruitinjj nmin station com-
manders are authorized to grant on administrative
absence in conjunction with leave, subject to ap-
proval of the individual's commanding ofliccr. No
more than one such administrative absence will
be granted during each leave period regardless of
the number of acceptable, applicants procured.

6. "REP-68" personnel and personnel en route
to school or earmarked for oversea shipment who
have definite reporting dates wil l not be granted
administrative absence in conjunction with Iwive
under the provisions of this regulation.

c. Personnel in a duty status who recruit an
acceptable applicant during off-duty hours may
be granted a 3-day pass under the provisions of
this regulation. No more than one such pass per
individual per month is authorized regardless of
the number of applicants procured.

d. Personnel assigned to or j«irformmg duty
with an clement of the USAREC are ineligible to
participate in this program.
3-3. Implementation. Commanding officers will
develop local programs designed to stimulate per-

sonnel to recruit actively. In addition to other ideas
they may develop, they will use post and unit
newspapers or other available media to stimulate
interest in this program and to provide timely
recruiting information to publicize the best aspects
of Army life,
3-4. Administrative procedures, a. Upon enlist-
ment of the applicant and after approval by the
commanding officer of the, individual who recruited
the applicant, the RMS commander will grant ad-
ministrative absence to the recruiting individual
by indorsing leave paper or orders. Administrative
absence is not chargeable as leave.

b. The request to the individual's commanding
officer for approval of administrative absence will
be made by the most expeditious means.

c. If an imlivithml on leave rwruitsan applicant
and he is scheduled to commence return travel be-
fore completion of the enlistment of the applicant,
the RMS commander is authorized to grant an
administrative, absence to the recruiting individ-
ual, provided there is a reasonable expectation that
the applicant will be enlisted.

d. In the event a 3-day pass is elected by the
person on leave or cimimstancos preclude his com-
manding officer from approving a requested ad-
ministrative absence, RMS commanders will ad-
vise the commanding officer of the individual's
accomplishment under this program and request
that he be granted a 3-day pass after his return
from leave.

e. Upon the enlistment of an applicant who wag
recruited by an individual while the latter was in
a duty status, but during his off-duty hours, the
RMS commander will take action as indicated in
d above.
3-5. Publicity. Commandeis will insure that
maximum publicity is given to the Voluntary
Recruiting Program.

TAOO 117A 3-1
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23 August 1972 AR 601-1

The proponent agency of this regulation Is the Office of the Deputy Chief
of Staff for Personnel Users are Invited io send comments and suggested
improvements on DA Form 2028 (Recommended Changes to Publication*)
direct to HQDA (DAPE-PDP), Washington, DC 20310.

Jiy Order of the Secretary of tlie Army:

Official:
VERNE L. BOWERS
Major General^ United Staffs Army
The Adjutant General

BRUCE PALMER, JR.
General, UJ5. Army
Acting Chief of Staff

DISTRIBUTION:
To be distributed in accordance with DA Form 13-9 requirements for AR, Personnel

Procurement:
ActweArmy:K (QtyEqr Block No. 441)
AJRNG: A (Qty Rqr Block No. 440)
U8AR: B (Qty Rqr Block No. 441)

..

\ '".•!i ^\» i
3 *•'.

ft

TAOO 117 A

SimS
Pencil

SimS
Pencil



• • -f- • . ** "*• • -• = • . ' "•
,'•""- ""•'T.T-1-^ ;• ' ' r^ ;.'*"..-• . . v!« . • • » « ; . . . ...- K* •?

* J . " • . ? > . • ^-*-

£ o 110: ->-'
"PT. OC831; vrf 073 ; C608C6-/

: UUUUU ZOC RUEACTA ' 073CCD5

——PT-TUZDSW-RU£ADUD88&9-C!-730S13-UUUU—
'

: J —RUMTMOA RUCLHTA-RUWTKTA RUWHAEA RUEDBGA RUHHRGA RUESCPA RUtOPOA '——- —
- • • ! } • • • " . • • - • • " . . . • • ' , ' . '•
; , ;< —RUFDAAA RUCIAPA RUCISEA RUWJHRA RUEAKDW RUEAOUA. . - -:————^-^=——-—:————

T j*LL-p.. 12:16 52 Z. MAR

•U-'
——IMFO- A l G - 7 « l C R

o r
-FH-OA WASHOC ——— CKUTE3-1ILT:

r A UP 7*1»——
4)A-WASHDC//OAPE-HPE// .

^TO-RUClS£A/CDRUSAREC-rT-SMF.RIOA»,IL.
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'OUAUiriED FOR T»C F O L L O V I T ; / G REASONS:

.' I" . (1) P E R S O f / W E L - U . ' i A 3 L E TO A C C O M P L I S H SPECIFIC DUTIES DUr. TO

p H Y S I C A L / i l C D l C A L - L I M I T A T T C N S * R E P O R T CF M E D I C A L E V A L U A T I O N I/ILL '

BE A T T A C H E D TO R E Q U E S T S F O R 3£ASSIGNKD.'T,

' - - : Il;/ I It *
: j i: i I

."! II '

4.

. ( 2 > PERSON'f. 'EL U U A 2 L E TO A C C O M P L I S H ASSIGNED DUTIES B E C A U S E

OF R E V O C A T I O N OF" D R I V E R ' S L I C E K S E r P R O V I O t O SUCH R E V O C A T I O N WAS NOT

DUE TO MlSCCK'CUCT.

P E R S C N N E L I N A D V E R T E N T L Y I N V O L V E D IN U N F A V O R A B L E INCIDENTS

(SUCH AS K A R I T A L OR DOKESTIC' P R O B L E M S ) ' W H I C H IMPAIR THAT RE-

CRUITER 'S P E R F O R M A N C E OF D U T Y i BUT ARE t! OT THE RESUKTWS- OF MIS-

CONDUCT. - -

FF.RSO.VUTL UNDER FJKAKC3AL HARDSHIP RESULTING F R O M ASSIGN-

HEHT TO R£C3UITi:,'G D U T Y i PROVIDED' SUCH HARDSHIP IS NOT AS A RESULT

OF M I S M A N A G E M E N T OF PERSONAL IMCOrtC.'

(5) PERSONNEL R E Q U E S T E D TO B e . R E ASSIGNED U N D E R S U 3 P A R A G R A P H

CD T H R O U G H ( ( j ) A B O V E MILL H A V E t IK ADDITION TO THE R E M A R K S I« 2-13

ABOVE. AH A D D I T I O N A L R E K A R K THCLUDED IN THIS EEP. WHICH WILL STATE

-WHETHER OS NOT THEY W O U L D BE. ACCEPTA3L E AT A LATER D A T E . I F THE

DISQUALIFYING F A C T O R S H A V E BEEtf CORRECTED.

C 6 I PERSCm/EL WHO FAIL THEIR HOS TEST,

UNSUITABLE P E R S O N N E L . P E R S O N H C L * WILL BE COHSIDERE.D

IrtlSUlTABLE W H E N THEY:

-1
t •——PRIORITY-
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