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What is this?

You have just opened a new type of UPDATE publication.

During the next two years, all administrative regulations and
some DA pamphlets will be converted froem the standard, two-column
looseleaf format to the three-column UPDATE format.

Some UPDATE publications will be published separately like this
one, while others will be organized as functional handbooks --
like the Unit Supply UPDATE handbook already in use in supply
rooes throughout the Army. In all instances, users will pot be
asked to post changes. You will always receive a fresh, up-to-
date "posted" copy to make your job easier., Use of wmodern,
computerized typography in UPDATE publishing gives the Army the
ability to do this along with the potential for tremendous cost
savings by freeing units from the time-consuming task of
maintaining locseleaf publications.

In addition to a new format, UPDATE publications include scome
unique features:

o Summary of Change. You will probably find it
beneficial to read the Summary first, since it will give you
background information on this new program.

o Subseription Card. Look for the subscription card -- it
is extremely important. You should use it to let us know exactly
how many copies of this UPDATE publication your unit needs. It
is a two-part card -- you must complete part one and route it to
vour publications clerk. The publicatjons c¢lerk must then

complete part two by consolidating your unit's total requirements.

If you return your subscription card right away, you will receive
the quantity you request of the next updated issue. If you do
not send one in, you may not receive the next distribution at
all.

o User Opinion Card. 4 user opinion card is inserted for
you to tell us what you think of this pubiication., We know this
publication can be improved, We rely on you to suggest
inmprovements for future issues, We hope you will help us by
returning your comments promptly. Your opinion will definitely
influence future decisions concerning this publication.

The Editors

Q@ﬁ v budo
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SUMMARWCHANGE

AR 600-60

Physical Performance Evaluation
System

FIRST PRINTING OF THIS PUBLICATION, Thkis July 84

edition Implements the Physical Performance Evaluation
System (PPES). The PPES is a new program which stream-
lines procedures for the field to evaluate the physical
qualifications of soldiers and to determine their
deployability and PMOS/Specialty Code performance under
worldwide field conditions. The PPES will give commanders
the means to determine a soldier's deployability condition
and to recommend retention in PMOS/Specialty Code,
reclassification, or referral to the Physical Disability
System. The PPES provides for an MOS/Medical Retention
Board (MMRB) to serve as an administrative screening

board to evaluate all soldiers who have a permanent
physical profile with a numerical factor of "3" or "4"

in the physical profile serial (PULHES). The general
court-martial convening authority and other general offlicers,
when authorized by an Army major overseas commander, are
authorized to convene an MMRB,
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Distributior:  Special distribution of this issue
has beca made in sccordance with DA Form
12-9A ‘Tequirements for 600-series publications.
The number of*copies distribiited to a given
subscriber is the number of copies requested in
Block 383 of the subscriber’s DA Form 12-9A.
AR 600-60 distribution is B for Active Army.

Subacription Information:  Sce inside cover.

RAesupply: Limited copies of this UPDATE
publication arc available from the Baltimore
Publications Ceater. Complete DA Form 4569,
USAAGPC Requisition Code Sheet accordingly.

Locator Sheets: Until all publications are
cogverted to the UPDATE format, the sequence
of a “library” can be maintained by inserting
this publication in the appropriate looscleal
binder where other publications are stored.

Citations: In using an UPDATE printing of a
publication when making a citation, simply cite
the publication.

Edlitorial Comments: This UPDATE
publication contains editonal comments that are
not in the original standard version. These
comments were inserted when there was a need
o clarify the placement of an element of text
(for example, the location of a referenced table).
These comments are set in bold italic type and
enclosed in parentheses.

Piacement of Tables, Figures, Appendixes,
and "R" Forms:

¢ Full-page tables, figures, and appendixes (in
that order) in update publications are located
following the last chapter of the related

publication. Less than full page tables and
figures will be pliced when applicable nearcst the
first cited reference in the related publication.

¢ All reproducible farms (R forms) included in
this update publication are located at the back of
this volume in pumerical sequence beginning
with DA Forms

A Special Note About Forms and Local
Reproduction: Forms are one of the Army's
basic work tools. As the successful use of forms
is often closely related to the effective and
efficicnt handling of actions, the following
general information about locally reproducible
forms may be helpful to you.

* DA locally reproducible forms are designated
with the suffix “R” as in DA Form XXX-R.

¢ The authonity for local reproduction of DD
Forms and their use is given in the directive.

* Sources for forms not authonized for local
reproduction are the AG publications centers or
as stated in the authorizing directive. Since these
forms may NOT be reproduced locally, they
must be requisitioned.

* The copies of "R forms s the back of
regulations printed in this UPDATE are for
your usc in making local reproduction. Have
them printed thruugh your Forms Management
Officer (FMO). In accordance with AR 310-1,
paragraphs 4-26 and 4-28, the FMO may
authonize the reproduction of 8 form in a
modified farmat more convenient to local users.
Those provisions permit back-1o-back printing,

<carbon sets, and continuous construction for
word processing use.’

* AR 310-1 also authorizes overptinting of
locally fixed processing information, The idea
behind this authorization to overprint is to
reduce the amount of time a typist has to spend
repeating “local boiler plate” requirements.

¢ The rules for procuriag printing differs from
place-to-place. Therefore, your FMO may not be
able to approve the printing. In such a case, the
decision 1o overprint, or not to overprint locally
required information, would be taken at the
lowest level where printing decisions are made.

The Forms and Local Reproduction program
offers you an opportunity to reduce your
administrative burden and 1o save preciovs man-
hours for your unit.

Thr s e grature
of 8n Aemy UPDATE
pub el

The s elsmonmivp o1
pan g BOOR 11 T
itk dageeh printed
commusrtstona-
i Gudyermanaied
1apxSly pnd acsurately

Instructions for completing the
subscription card inserted in this volume.

PART 1: This section is for internal use within
your unit. The Baftimore AG Publications
Center ignores thus portion of the card.

PART 2:

Publication Account Number

{Insert 5-digit saccount number. The first block
will be a latter and each succeeding block will
ba & number.)

If you do not have an established account and
wish to opan ong, compiete DA Form 12,
Quantity Required

(tnsert total number of copies your unit
requises.)

Nama/Address of Unit

{insert full name, address. and zip code as it
appears on the labels that you receive on
mailings from the Baltimore AG Publications
Center.)
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Headquarters
Department of the Army
Washington, DC

Personnel—General

Army Regulation 600-60

Effective 1 July 1984

Physical Pertormance Evaluation System

Th.s UPDATE pdbhcabon is the first, prlnnng ot
AHGOO—SO If implaments the Army's Physicai
Perlormgnqa Evalyation System (PPES) effec-
tive.1 July 3,984

By Order of the Secretary of the Army;

JOHN A. WICKHAM, JR.
General, United States Army
Ctuef of Staft

Cthcal:

ROBERT M. JOYCE
Major General, United States Army
The Adiutant General

Summary. This regulation covers the
Physical Performance Evaluation System
{PPES). It requires soldiers with permanent
medical conditions or impairments to be
evaluated. This evaluation is to determine if
soldiers can perform satisfactorily in their
primary occupational specialty or specialty
code in a worldwide field environment. The
regulation gives the duties and procedures
of the Military Occupational Specialty/
Medical Retention Board (MMRB). It also
gives the procedures for referring soldiers
for medical reclassification or physical disa.
bility evaluation.

Applicability. This regulation apphes to all
soldiers on active duty in the Army. [t does
nol apply to Army National Guard
(ARNG) and US Army Reserve (LSAR)
personnel ordered Lo active duty (AD) or

active duty for training (ADT) for periods
of 30 days or less to include full-time train-
ing duty under title 32 of the United States
Code, or inactive duty training or ADT
under authority of 10 USC 270(b). The
PPES is binding on all echelons of com-
mand. This regulation will take precedence
over conflicting policies and procedures in
the following publications. AR 40-66; AR
40-501; AR 600-200; AR 601-280; AR
640-2-1; AR 640-10; DA Pam 600--8, pro-
cedures 3-46 and 6-11; and DA Pam
600-8-10.

Impact on New Manning System. This
regulation does not contain information that
affects the New Manning System.

Supplementation. Supplementation of
this regulation is prohibited without prior

approval from HQDA(DAPC-EPA-D),
ALEX VA 22331

intarim Changes. Interim changes to this
regulation are not official unless they are au.
thenticated by The Adjutant General. Users
will destroy intenim changes on their expira-
1ion dates unless sconer superseded or
rescinded.

Suggested Improvements. The propo-
nent agency of this regulation is the Office
of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directly to
HQDA(DAPC-EPA-D), ALEX VA
22331
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Chapter 1
General Provisions

1-1. Purpose

This regulation implements and establishes
. operating procedures for the Physical Per-
formance Evaluation System (PPES) that
will upgrade the physical quality of the
force and ensure each soldier is physically
qualified to perform in his or her Primary
Military Occupational Specialty (PMOS) or
specialty code worldwide and under field
conditions.

1-2. References
Required and related publications are listed
in appendix A.

1-3. Explanation of abbreviations and
terms

Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsibilities

2. Deputy Chief of Staff for Personnel
{DCSPER). The DCSPER has overall Ar-
my Stafl responsibility for the Army Physi-
cal Performance Evaluation System.

b. Commanding General, United States
Army Military Personnel Center (CG,
MILPERCEN). The CG, MILPERCEN
will—

(1) Interpret and implement policies ini-
tiated by the DCSPER.

(2) Develop procedures and programs 1o
implement DA policy pertaining to
reclassification.

{3) Be the final decision authority in
medical reclassification cases.

¢. Commanding General, US Army
Physical Disability Agency (USAPDA).
The CG, USAPDA will implement and op-
crate the Army Physical Disability System
(AR 635-40) for the Secretary of the Army
under the general siaff supervision of the
DCSPER.

d. The Surgeon General (TSG). TSG will
establish and interpret medical retention
standards for soldiers on active duty (AR
40-3 and AR 40~501).

e. MMRB Convening Authornity
(MMRBCA). The MMRBCA appoints an
MOS/Medical Retention Board (MMRB)
10 evaluate soldiers within his or her com-
mand or administrative control. Unless oth-
erwise delegated, the MMRBCA refers
soldiers to the MMRRB, and acts upon find-
ings and recommendations of the MMRB.

Chapter 2
Deployability Status

2-1. Evaluation process

a. The PPES is a program designed to
evaluate soldiers with permanent medical
conditions or impairments to determine if
they can perform satisfactorily in their
PMOS or specialty code in a worldwide
field environment. The PPES provides for
an MMRB to serve as an administrative

2

screening board to make this determination.
The system ensures continuity of effort
among commanders, doctors, personnel
managers, and the physical disability sys-
tem. It provides the MMRB convening au-
thority with increased flexibility 1o
determine a soldier's deployability, reclas-
sification potential, or referral to the Army’s
physical disability system.

b. Current Army policy requires that a
soldier be capable of performing the duties
of his or her office, grade, rank, or rating
under worldwide field conditions. The
PPES allows field commanders 1o cvaluate
the physical abilities of soldiers using the
Army's management standard of worldwide
deployability under field conditions. To
considered worldwide deployable under |
field conditions, a soldier should be physi-
cally capable of performing all physical

tasks of his or her PMOS or specialty code. -

In addition. the Soldier Support
Center—National Capital Region, in coor-

dination with proponent schools, has devel™

oped physical siandards for each military
occupational specialty (MOS) and skill lev-

¢l. The physical standards are listed in A!?l
611-201, appendix B, and will be used only |

as guidelines in determining a soldier's abili-
1y to perform. It must be clearly understood
that the standards in AR 611 201 and FM
21-2 arc only guidelines to be used by an
MMRB of what should reascnably be ex.
pected of a soldier in any worldwide job as-
signment. When the published physical
standards are insufficient or not available as
in the case of commissioned officer specialty
codes and warrant officer MOS, the MMRB
will have 10 deperd on their own experience
factor, common sénse, and judgment in de-
ciding cach case of what should normally be
expected of that soldier. The MMRB may
use the physical performance standards in
AR 611-201 and FM 21-2 as a general
gwideline in evaluating commissioned and
warrant officers. As an example, the com-
missioned officer or warrant officer should
he physically capable of performing the
tasks associated with the highest skill level
that he or she supervises or commands. The
overriding consideration by the MMRB s 1f
the soldier possesses the physical ability to
perform PMOS or specialty code assign-
ments worldwide under field conditions.

¢. Once referred to the MMRB, direct
observation, evaluation. and the application
ol physical standards will be the determin-
ing factors in adjudicating a soldier’s ability
to perform sansfactorly.

d. All soldiers who are 1ssued a perma-
nent physical profile with a numerical factor
of 3 in one or more of the physical proftile
senial (PULHES) factors will be mandaton-
ly referred for evaluation to an MMRB
Notwithstanding a previous decision ren-
dered by USAPDA, all soldiers with a nu-
merical “4™ in one or more of the PULHES
factors prior to the effective date of this reg-
ulation will be mandatorily referred for
evaluation 1o an MMRB. All soidiers who
receive a numenical "4 in one or more of
the PULHES factors after the effective date

1 JULY 1984 UPDATE e AR 60060

of this regulation will be processedsper-AR
63540, Soldiers-with a numerical factor.of
“2" in one or more of the ' PULHES factors
will not be referred to the MMRB. Howev-
er, if the assignment limitations are overly
restrictive the soldier should be referred to
the medical community for permanent pro-
file reevaluation. Soldiers incapable of com-
plying with assignment instructions because
of a2 permanent medical congdition will be re-
ferred to a MMRB. (Sce para 2-6.) This
will result in berter alignment of the numer-
ical factor and the specific assignment limi-
tations. Soldiers possessing temporary
medical conditions resulting in the issuance
of a temporary profile will not be referred to
an MMRB

e. The MMRB is an administrative
screening board charged with the responsi-
bility of comprehensively evaluating a sol-
dier's ability or inability 1o physically
perform PMOS or specialty code tasks in a
worldwide field environment. On comple-
tion of the evaluation, the MMRB will rec-
ommend to the convening authority—

(1} A soldier's retainability in PMOS or
specialty code.

{2) The requirement to be reclassified.

{3) Probationary status.

{4) Referral 1o the Army's physical disa-
bility system.

2-2. Physical profile serial

a. AR 611-201 establishes the physical
profile serial (PULHES) used in determin-
mg the innal selecton of basic combat
trainees {including enlistees for MOS op-
nons) for advanced mdividual training. The
profile established at the Military Entrance
Processing Station {MEPS) is the basis for
determining imitial training assignments for
all personnel new to the service.

b. The PULHES hsted in AR 611-201
for each MOS will not be used as a basis for
determining PMOS retention, disqualifica-
nion, reclassification. or change in specialty
code, solely because a soldier is issued a
profile with a 3" or 4" in one or more of
the PULHES factors. Permanent profiles
identify m-service soldiers who have medi-
cal problems that may limit their ability to
perform the full range of PMOS or specialty
code duties in a worldwide field environ-
ment. The issuance of a profile indicates 1o
the commander that a detailed review of the
medical condition is appropnate.

2-3. issuance of permanent profile

a. On i1ssuance of a permanent physical
profile (DA Form 3349 (Physical Profile
Record)). the soldier's servicing medical
treatment facility (MTF) will sent copies to
the following:

(1) Onginal and one copy 1o the soldier's
unit commander.

(2) One copy to the soldier’s Military
Personnel Office (MILPO).

(3) One copy to the soldier’s health
record.

(4) Onc copy to the clinic file.

b. The soldier’s servicing MILPO will (as
a minimum) complete the following actions
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on ‘receipt of a-permanent physical profile
with a numencal factor of **3" or 4" in one
ormore of the. PULHES factors:.

{1) Annotate the soldier's Personnel
Qualification Record and make appropriate
Standard Instzllation/Division Personnel
System (SIDPERS) entries. -

{2) File a copy of the medical statement
in the permanent portion of the soldier's
Military Personnel Records Jacket, US Ar-
my (MPRJ).

{3} Forward one copy to the soldier’s
OMPF.

(4) Forward one copy to the soldier's Ca-
reer Branch in MILPERCEN.

2-4. Determinations

a. All soldiers regardiess of their perma-
nent medical condition and assignment limi-
tations who can physically perform the full
range of duties required in their PMOS or
specialty code, worldwide and under field
conditions, will be considered deployable.

b. Soldiers will be determined 10 be
nondeployable effective the date-—-

(1) The MTF refers the soldier 1o a Med-
ical Evaluation Board (MEBD).

(2) The MMRB recommends referral of
the soldier 1o the Army’s physical disability
system.

(3) The MMRH recommends that the
soldier be reclassified or change specialty
code.

(4)y The MMRB recommends the soldier
be placed in a probationary status.

¢. Soldiers i a nondeployable status are
questionably fit for retention on active duty
and must be considered 1o have temporarily
or permanently lost quabfication in their
PMOS or speaiaity code.

2-5. Reenlistment

Soldiers pending MMRB action may not
reenlist. The soldier, of otherwise eligible,
may be voluntarily extended prior 10 Expi-
ration Term of Service {(ETS) until a final
determination is made by the MMRB. If re-
tained in PMOS, reclassified in another
MOS. or found fit by USAPDA, reenlist-
ment will not be denied solely because of
MMRB processing.

2-6. Asgignments

Soldiers in a deployable status are cligible
for woridwide assignment, if otherwise qual-
ified. If'a soldier, because of a permanent
medical condition. is incapable of comply-
ing with assignment instructions, he or she
will be referred 10 the MMRRB. Soldiers on
assignment instructions will be promptly
processed by the MMRB. Requests for
deferment or deletion will be forwarded 10
MILPERCEN per DA Pam 600-8-10
when the MMRB recommends probationa-
ry status. reclassification. or referral to the
Army's physical disability system. Soldiers
will not proceed on assignment instructions
untii a final defermination is made by
MILPERCEN.

Chapter 3

Convening Authority, Membership,
Procedures, and -
Recommendations

3-1. Convening authority

Officers exercising general court-martial
convening authornty and other general of-
ficers when authorized by an Army major
oversea commander are authonzed to con-
vene an MMRB. This authority may not be
delegated. Unless otherwise delegated to a
field grade ofticer on the MMRB convening
authority’s staff, the MMRB convening au-
thority also will refer individual soldiers to
an MMRB.

3-2. Membership

a. The MMRB convening authority will
appoint an MMRRB as required. (Sec fig
3-1}

b. Voting and nonvoting Army meinbers
compnise the MMRB. The voting members
will be in the grades as indicated below.
Members in a promotable status to the
grade authonzed may serve on the MMRB.
Further grade substitution i1s not author-
ized. In the case of a female soldier, the
MMRB will, upon the written request of
the soldier, include a female voting member
if reasonably available.

(1) Voting members are as follows:

fa} President. The board president will
be a commissioned officer in the grade of
colonel (06}

{b} Medical officer. The medical officer
will be a commissioned officer in the grade
of colonel (06) or licutenant colonel (05) or
civilian doctor designated by the
MEDCEN/MEDDAC commander when a
medical officer i1s not reasonably available.
The medical officer repardless of date of
rank or civilian doctor will not be the presi-
dent of the board.

{¢) Board officers (two}. Board officers
will be Combat Arms, Combat Support, or
Combat Service Support Officers in the
grade of lieutenant colonel (03) Judge Ad-
vocate General, Chaplain, or Medical Corps
officers will not be appointed as voting
members, eacept as provided in (e} below,

{d) Noncommssionced officer. A com-
mand sergeant major (CSM) (E9) will be
appointed as a voting member of the board.
When a CSM 1s not reasonably available,
the MMRB convening authonty may ap-
point a sergeant major (SGM).

{e) Other. When a commisstoned or war-
rant officer appears before the MMRB, one
additional officer n the grade of lieutenant
colonel (05) will be added to the voting
membership, replacing the CSM or SGM. If
the officer appearing before the board is a
member of the Judge Advocaie General or
Chaplain Corps, the additional voting mem-
ber will be a member of that officet’s Corps.
All voling board members will be senior in
grade to the soldier appearing before the
MMRB, unless MILPERCEN
(DAPC-EPA-D) has approved a MMRB-
CA request for an exception based upon
military exigencies.
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(2) Nonvoting members are as follows: -

{a) Personnel officer. The personnel of-
ficer will be a commissioned officer or war-
rant officer serving as a. personnet officer 'or
adjutant in a brigade or equivalent size unit
or higher. The personnel officer will advise
the: MMRB concerning the pcrsonnci pollcy
and procedures.

(b) Recorder. The recorder wilt nonnally
be an enlisted member and will assist -the
president in assemh]ing records for the
board and preparing a rtcord of the
proceedings.

{c) Other. The convening authority may
appoint additional nonvoting members to
the board to ensure a fair hearing.

3-3. Board actions

a. Pnor to the hcaning. When an MMRB
15 appointed. the fo!lowmg actions will take
place:

{1} The MMRB convening authority or
his delegatee will refer the soldier to an
MMRB.

{2) The recorder is the official Tepresenta-
tive of the MMRB convening authority and
will ensure all necessary administrative ac-
tions are accomplished.

(3) The recorder is authorized to obtain
all health records and personnel records of
those individuals identified 1o appear before
an MMRB. The recorder will officially re-
quest that the MTF assemble the health rec-
ords of individuals to appear before the
MMRB. The MTF will also have a physi-
cian screen cach record to determine if the
permanent ‘profile is current or if a physical
evaluation of the individual is necessary 10
allow the MMRB 10 reach a proper deci-
sion. If a reevaluation is required, the re-
corder will ensure that this is accomplished
prior to the scheduling of the soldier for an
MMRB appcarance.

{4) The recorder will prepare an MMRB
worksheet for each board member prior to
the hearing. {See fig 3-2.) The purpose and
use of the MMRB worksheet 1s covered in
{(2) below.

{5y The recorder of the MMRB will—

fa) Notify the soldier in wnting of the
scheduied hearing. (See fig 3-3)

fb) Noufy the board members and per-
sonnel advisor of the date, time, and place
of the heanng.

{¢} Assemble all records to include the
soldier's MPRJ, medical records, com-
manders evaluation of the soldier’s perform-
ance, and any other pertinent documents for
board review.

{d} Obtain a written acknowledgment
from the individuel concerned of the
MMRB appearance notification and provide
the soldier a copy of the commander's eval-
vation and other pertinent documents. (Scc
fig 3-4.)

fe) Prepare a summary of the board pro-
ceedings when the hearing is completed.
{See fig 3-9.)

b. Scheduling the hearing. The MMRB
recorder will schedule the sequence of ap-
pearance of soldiers before an MMRB. Nor-
mally, al! soldiers required to appeéar before

3
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an MMRB that are within 180 days of ETS
or on assignment instructions will be re-
ferred to the MMRB for prompt action.
The president of the MMRB will establish
the date, time, .and place of the hearing,
subject to allowing the soldier 7 working
days afier notification to obtain statements
and witnesses on his or her behalf.

¢. The unit commander. The unit com-
mander will write an evaluation of the sol-
dier’s physical capability and the impact the
limitations of the permanent profile have on
the full range of PMOS or specialty code
duties. (See fig 3-5.) Unit commanders will
forward this evaluatian to the MMRB after
notification that a member of his or her
command is to appear before an MMRB.
Senior commanders may provide forward-
ing comments if appropriate. (See fig 3-6.)

d. Conduct of proceedings.

(1) The MMRB is not an adversary
board but will be conducted formally. It is
an administrative screening board 10 deter-
mine a soldier’s ability to perform PMOS or
specialty code duties satisfactorily. A wnit-
ten transcript of oral testimony of the pro-
ceedings is not required. AR 15-6 does not
apply but may be consulted for general
guidance.

{2) The personnel officer will give the
board a brief verbal summary of each sol-
dier appeasing before the board. The
MMRB worksheet may be used in part or
total to facilitate the summary process.
Each voting member can use the worksheet
10 make notes on each case. This summmary
should include the PMOS or specialty code,
current assigoment, and other pertinent
facts so as to familiarize the board with
each soldier. A copy of the soldier’s DA
Forms 2 and 2-1 (Personnel Qualification
Record) or DA Form 4037 (Officer Record
Brief) may be provided to ¢ach board mem-
ber. Each board member may review the
MPRJ.

(3) The medical officer will brief the
MMRB on the pertinent aspects of the sol-
dier’s profile prior to the soldier appearing
before the board to familiarize the board
with all information relevant to the soldier’s
medical condition.

(4) The president will advise each soldier
appearing before the board of the purpose of
the MMRBE and teli how the hearing will be
conducted.

(5) Each member of the board will re-
view all documents and other correspon-
dence thal applies to the soldier’s case.

(6) Each soldier will appear before the
board separately and may be accompanied
by a commissioned, warrant ar noncommis-
sioned officer of his or her choosing with
that person's consent (¢.g., soldier’s supervi-
sor or members of the chaiz of command
who can provide the board with an apprais-
al of the soldier’s physical ability to perform
in PMOS or specialty code). Legal counsel
is not authorized. The soldier may present
facts and call witnesses relevant to his or
her physical performance, current MOS,
and reclassification preference. (See fig 3-7.)
Each soldier appearing before the board will

4

be encouraged to talk freely so that-all perti-
nent facts are revealed. - ’

(7) The soldier’s physical ability and lim-
itations will be fully considered in the
board’s decision. The board will fully con-
sider the unit commander’s evaluation, the
soldier’s own staiement, any facis presented
by individuals that appear before the board,
and other information prior to reaching a
decision.

(8) The board must compare those physi-
cal tasks that the soldier is incapable of per-
forming with the physical requirements of
the soldier’s PMOS or specialty code. The
board members will use their own expeni-
ence, common sense, and judgment in deter-
mining whether the soldier can perform
worldwide under field conditions. If neces-
sary, the board may have individuals appear
during the MMRB proceedings who can
provide the necessary insight into the physi-
cal requirements of a particular officer or
enlisted speciaity.

(9) The board may defer action or
reschedule a case unti! it has enough infor-
mation to submit a recommendation.

3-4. Board recommendations

a. On completion of the hearing, the
board will be closed for deliberation. The
voting members will decide the findings and
recommendations according to policies stat-
ed in this regulation. Voting will be con-
ducted in a closed session, the majority of
the five voting member’s votes constituting
the boards findings and recommendation.
Each board member should record any spe-
cific comments about the case in the com-
ments section of the MMRB worksheet and
will record his or her vote in the appropri-
ate space at the bottom of the worksheet.
The recorder will collect the MMRB
worksheet from each board member for use
in preparing the summary of board
proceedings,

b. The MMRB wili recommend 10 the
convening authonty one of the following:

(1) Retain current PMOS or specialty
code. The soldier’s medical condition does
not preclude satisfactory performance of
PMOS or specialty code physical require-
ments in & worldwide field environment.
The soldier is fully deployable.

(2) Be placed in a probationary status. A
probationary condition is any impairment
due to disease or injury that reduces or pre-
vents a soldier from performing PMOS or
specialty code duties in 8 worldwide field
environment, but may be smproved enough
through a program of rehabilitation and
physical therapy for the soldier 10 become
deployable worldwide. The probationary pe-
riod wiil not exceed a 6-month period. The
MMRB may recommend that the soldier be
reevaluated by medical anthorities at specif-
ic intervais during the probationary period.
The unit commander will evaluate the sol-
dier's progress after 90 days {or as directed
by the MMRBCA). If progress is not noted
or at the end of the probationary period the
commander will recommend that the soldier
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be referred back to an MMRB. To the max-
imum extent possible, rereferral should be
to the MMRB which originally recommend-
ed probation. Inability to do so because of
the absence of one or all members of the
prior MMRB will not preclude referral to a
different MMRB. However, in such cases
available members from the previous board
should be appointed to the MMRB to
which the soldier is referred. At the end of
the probationary period, the MMRB must
make a recommendation to—

{¢) Retain the soldier in PMOS aor spe-
cialty code.

(b) Reclassify or change specialties, if
otherwise qualified.

{c) Refer the soldier to the Army's physi-
cal disability system.

¢. The recommendation for reclassifica-
tion or change of specialty codes wili be
made only when the soidier cannot physi-
cally perform the full range of PMOS or
speciaity code dulies, but possesses the
physical ability to perform in a current
shortage or balanced MOS or specialty
code. The soldier must meet all qualifica-
tions of the new MOS or specialty code, and
reclassification or change in specialty code
must be in the best interest of the Army and
the individual. Reclassification or change of
specialty code should not be recommended
for soldicrs when retraining requirements
would not be cost effective.

(1) In recommending reclassification or
change 1n specialty potential, the MMRB
will consider—

(a) Expected value to the Army in & new
PMOS or specialty.

(b) Commander’s comments.

{c) Worldwide deployability.

(d) Past and present job performance.

{e) Prior military and civilian training
and expenence.

() ASVAB scores (for enlisted soldiers
only).

(2) If reclassification or change in spe-
cialty code is the appropnate course of ac-
tion, the MMRB will provide justification
and recommendations to the MMRB con-
vening authority for forwarding to
MILPERCEN.

d. Referral 10 the Army’s physical disa-
bility system. The soldier’s assignmeat limi-
tations or medical condition preclude
satisfactory performance in any MOS or
specialty code for which the Army has a re-
quirement in a8 worldwide field
environment.

e. The board, after deliberation, will in-
form the soldier of the findings and recom-
mendations. The soldier will be advised that
the beard's action will not become final un-
til it has been reviewed and then approved
by the MMRB convening authority. The
soldier will also be informed that he or she
may submit a wnitten rebuttal to any of the
findings or recommendations. The rebuttal
will be in writing and submitted to the re-
corder within 2 working days afier the
board adjourns. {See fig 3-8.) A minority re-
port by dissenting board members may be
submitted in writing with the findings and
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recommendations, A summary of the board
proceedings will be forwarded to the
MMRB convening authority and will be
provided to the soldier upon request. (See
fig 3-9.)

8-5. Convening authority action

a. The convening authority will ensure
all cases forwarded by the MMRB are re-
viewed. The review of the cases may be del-
egated to an officer on the MMRBCA's staff
in the grade of major (04) or higher; howey.
er, the decision avthority may not be
dclegated.

b. The review will ensure that—

{1) The soldier received a full and fair
heaning.

{2) Proceedings of the MMRB were con-
ducted in accordance with this regulation.

{3) Records of the case are accurate and
complete.

c. After consideration of the MMRB's
findings and recommendations angd any re-
buttal, the convening authority may—

(1) Approve the findings and recommen-
dations of the MMRB and forward the case
to the soldier’s servicing MILPO for further
processing.

(2) Disapprove the findings and recom-
mendations and return the case to the same
or another MMRB for clarification, further
investigation, more facts, or other action as
appropnate.

(3) Disapprove the findings and recom-
mendations and take other action as appro-
priate. The convening authority will then
forward the case 1o the soldier’s servicing
MILPQ for further processing. (See fig
3-10)

3-6. Military personnel office action
The MILPO will process the case per 1n-
structions from the convening authority.
Four different decisions may be rendered by
the convening authority and will be
processed accordingly.

a. Retgin in PMOS or specialty code.

{1} File MMRB proceedings and decision
in the permanent section of the MPRJ.

(2) Forward one copy of the MMREB
proceedings and decision to the soldier
through his or her chain of command.

(3) Forward one copy of the MMRB
proceedings and decision to the soldier's ca-
reer branch.

(4) Forward the final decision for inclu-
sion in the soldier’s OMPF.

(5) Enter the retention decision and date
in item 4, DA Form 2-1 (Personnel Qualifi-
cation Record—Pan 1I). Example: MMRB
cvaluation 840628, Retain PMOS 11B20 or
Retain specialty code 11A.

b. Place in & probationary status.

(1) File MMRB proceedings and decision
in action pending section of the MPRJ.

(2} Retgin copy of action for suspense
file. At the completion of the designated
probationary period or sooner, if deter-
mined by the commander, ensure the soldier
is re-referred to an MMRB.

(3) Forward a copy of the MMRB deci-
sion and nstructions through the soldier’s

chain of command to his unit commander.
(See fig 3-11.)

¢. Recommend reclassification or change
in specialty code.

(1) File a copy of the MMRB proceed-
ings and recommendation for reclassifica-
tion or change in specialty code in the
action pending section of the MPRJ.

(2) Interview the soldier to determine his
or her MOS or specialty code preferences
that relate to the proposed action. The sol-
dier may present facts and documents (e.g.,
school transcripts, certificates, award of
SMOS, AMOS, or additional specialties) as
proof of training and ¢xperience.

(3) Forward MMRB proceedings and
recommendation to MILPERCEN
(DAPC-EPT-H). (Sec fig 3-12.} Ensure the
following documents are included either in
the proceedings or attached as inclosures 1o
the forwarding indorsement:

{a) Updated copy of DA Form 2 and
DA Form 2-1 or DA Form 4037.

{b} DA Form 3349 (Physical Profile Rec-
ord) updated within past 12 months.

(c) DA Form 2635 (Enlisted Preference
Statement} or DA Form 483 (Officer’s As-
signment Preference Statement).

{d) Any applicable documents support-
ing the requested MOS or specialty code.

(e} Commander's evaluation.

() Summary of MMRB proceedings.

{g) TSAM listing (enlisted only).

d. Refer to the Army’s physical disability
system.

(1) File a copy of the MMRB summary
and decision in the action pending section of
the MPRJ.

(2) Forward a copy of the MMRB sum-
tnary and decision through the soldier’s
commander to the servicing MTF com-
mander. (Sec fig 3-13.) The soldier’'s unit
will schedule the soldier for an appearance
before the MEBD through the Physical
Evaluation Board Liaison Officer (PEBLQ)
at the MTF.

(3) Place the action in suspense and for-
ward 10 MILPERCEN (DAPC-EPT-H) by
electrical message, a status of the MEBD
and PEB referral. (Sce fig 3-14.) Informa-
tion to be included in the message 1s: name,
rank, 8SN, PMOS or specialty code, unit
and its address or APO, PUILHES, assign-
ment limitations, and date soldier was re-
ferred to MTF.

3-7. US Army Military Personnel
Center action
MILPERCEN will—

a. Take final action on the reclassification
or change 1n specialty code
recommendation.

b. Manage referred reclassification or
change in specialty actions to place the sol-
dier in an MOS or specialty in which the
Army has a requirement and afford the sol-
dier appropriate training considerations.

c. Coordinate the reclassification or spe-
cialty training requirements and assignment
instructions and transmit this information
to the soldier’s servicing MILPO by letter
or clectrical message.
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d. When a soldier does not qualify for-a
new MOS or specialty code, direct -referral
to the Army's physical disability system.
Reclassification for the sole purpose of pro-
viding soldiers with continued military ser-
vice without regard 10 Army needs is not an
option.

Chapter 4
Physical Disability System

4-1. Physical fitness determination
When it is determined that a soldier cannot
satisfactorily perform in a worldwide field
environment in his or her MOS or specialty
code because of a medical condition, the
soldier wiil be referred to the Army’s physi-
cal disability system for a determination of
physical fitness. AR 63540 provides de-
tailed procedures and policies of the physi-
ca] disability system. This chapter provides
an overview of key policies and procedures
of the physical disability system. -

4~2. Procedures

a. After a Medical Evaluation Board
(MEBD) is held in accordance with AR
40-3, a Physical Evaluation Board (PEB)
holds an informal hearing to determine if
the soldier is physically fit to continue to
perform the duties of his or her office,
grade, rank, or rating in a worldwide field
environmeni. The soldier may concur or
nonconcur with the findings and may de-
mand a formal PEB. A formal PEB deter-
mines if the soldier is physically fit and may
revise its initial determination based upon
any nonconcurrence or rebuttal provided by
the soldier. On completion of the PEB pro-
cess, the soldier's case is forwarded 1o the
United States Army Physical Disability
Agency (USAPDA) for review.

b. On receipt of the soldier's case by
USAPDA, the Disability Review Council
(DRC) reviews the case lo ensure compli-
ance with AR 635-40. If USAPDA ap-
proves the PEB findings and
recommendations, the case is forwarded to
MILPERCEN for appropriate disposition.
If USAPDA modifies the findings and rec-
ommendations, the soldier is provided the
opportunity to concur, request a formal
PEB if not previously demanded, or rebut
the modification. The Physical Disability
Appeals Board resolves cases involving
modified findings and recommendations
when the soldier disagrees with such action,
and the case is forwarded 10 MILPERCEN
for appropriate action.

4-3. Disability benefits and severance
pay

a. A soldier determined to be physically
unfit who has a stabilized disability rated at
a minimum of 30 percent, or who has at
least 20 years active service regardless of the
disability rating, is placed on the permenent
disability retired list (PDRL).

b. A soldicr determined to be physically
unfit who otherwise would be placed on the

5
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PDRL and who has a disability that has not
stabilized -is placed on the temporary disa-
bility retired list (TDRL) for a maximum
period of § years.

¢. A soldier who is physically unfit but
who has a disability rating of less than 30
petcent for a disability incurred in line of
duty is separated with disability severance

Paz. A soldier who is physically unfit be-
cause of a disability not incurred in line of
duty or not aggravated by active service is
separated without entitlement to disability
benefits or severance pay.

4-4. Continuation on active duty
(COAD)

Although otherwise ineligible for further ac-
tive duty, a physically unfit soldier may ap-
ply for COAD under the provisions of AR
635-40, chapter 6. Soldiers undergoing
MEBD or PEB evaluation may submit a re-
quest for COAD through the physical disa-
bility system to MILPERCEN.
MILPERCEN may approve COAD if con-
tinued service despite a medical disqualifica-
tion is in the best interest of the Army.

4-5, Presumption ot fitness

a. A soldier is presumed physically fit
when commissioned, appeinted, enlisted, or
entered on active duty. This presumption
continues throughout the soldier’s career
unless an injury or disease is incurred that
prevents satisfactory performance of duty.
If the soldier remains on active duty until
his or her scheduled nondisability separa-
tion or retirement, he or she is presumed to
be physically fit at the time of separation or
retirement.

b. A soldier with a medical condition
that prevents the full accomplishment of the
dutics required by the soldier’s MOS or spe-
cialty code should not be transferred 1o a
less demanding duty position or allowed 1o
perform only a part of the required duties in
order to allow the soldier to contlinue to
serve on active duty. Such medical condi-
tions also should not be¢ minimized during
periodic physical examinations. Referral to
an MMRB or to the Army’s physical disa-
bility system is necessary 10 ensure that a
soldier can perform satisfactorily the duties
of his or her MOS or speciaity worldwide
under field conditions. This referral will also
ensure that a soldier who may be eligible for
disability benefits or severance pay is not
precluded from such entitlements by the
presumption of fitness that applies at the
time of nondisability separation or
retirement.
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DEPARTMENT OF THE ARMY
Headquarters, 99th Infantry Division and Fort Defense
Fort Defense, Virginia 12345

ABCD-AG 3 November 1983
SUBJECT: Appointment of MOS/Medical Retention Board

Colonel Robert A. Brown

Heedquarters and Headquarters Company
1st Infantry Brigsade

991h Infantry Division

Fort Defense, VA 12345

l. A board of officers and noncommissioned officers is hereby appointed to constitute the 99th
Infentry Division and Fort Defense MOS/Medical Retention Board, This board will recommend whether
soldiers referred to the board should be retained in their MOS or specialty code, placed ina
probationary period for further evaluation, reclassified/change in specialty code, or refsrred to
the Army's Physical Disabllity System.

2. The following members are appointed to the board:
Colonel Robert A. Brown, HHC, 1st Inf Bde, 99th Inf Div, Fort Defense, VA 12345 Mexber (President)
Colonel Calvin B. Parsons, HHC, 15t MEDDAC, Fort Defense, VA 12345 Member (Medical Officer)
LTC Georgse B, Jones, HHC, 1st BN, 1lst Inf, 99th Inf Div, Fort Defense, VA 12345 Member
LTC Ira F. Solomon, HHC, 3rd Bn, 2nd Inf, 99th Div, Fort Defense, VA 12345 Nember
MAJ Ralph G. Johnson, 99th AG Company, 39th Inf Div, Fort Defense, VA 12345 Member Without Vote
(Personnel Officer)
CSM Thomas F, Scott, HHC, 123rd Transportation Bn, 95th Inf Div, Fort Defense, VA 12345 Member
S$5G David R, West, 99th AG Company, 99th Inf Div, Fort Defense, VA 12345 Recorder (#ithout Vote)

3, The MMRE will meet at the call of the President. It will utilize the procedures set forth in the
Physical Performance Evaluation System, AR 800-60. The MMRB is not an adversary board but will be
conducted formally. It is ap administrative screening boerd to determine a Soldler's ability to
satisfactorily perform PMOS or specialty code duties. The recorder will contact Soldiers referred to
the board by written correspondence,

4, fritten transcripts of the proceesdings are not required, However, reports of proceedings will be
summarized, prepaered in the format at AR 600-60, figure 35, and submitted to this headquarters, ATTN:
ABCD-AG-PN. Reports will be submitted within 7 working days of the conclusion of each case. The
Adjutant General's Office will furnish necsssary administrative support for the board.

S, The board will serve from 17 Nov Bl until further notice. All soldiers referred to the board during
this pericd will be evaluated prior to the adjournment of the board. The board president will
determine the time and place of board hearings.

FOR THE COMMANDER:

RICHARD P. PRESLEY
Lieutenant Colonel, AGC
Adjutant General

Copies Furnished:
COL Parsons

LTC Jones

LTC Solomon

MAJ Johnson

CSM Scott

S5G West

Figure 3~1. Sample appointment letter
1 JULY 1984 UPDATE < AR 600-60
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Name:

Grade/DOR:

Urit

Age/DOB;

BASD:

ETS:

PMOS/SMOS/AMOS or

Initial Speciatty/Additional Specialty:
SQT Date/SQT Score:

Current Profile/ Assignment Limitation:

Commants:

Recommendation for voting members only:
& Retain in PMOS/Specialty code:

b. Probationary siatus:

¢. Reclagsification/Change in specialty code:
d. MEBD/PEB:

Board member's name/date;

Figure 3-2. Sample MMRB worksheet
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ABCD-AG-PK Notifioation of MOS/Nedical Retantion Board Procesdings

THRU Commander Coxmander 8 November 83
3rd Bn, 3rd Inf 99th Inf Div SPC Jones feaa /81270
99th Inf Div ATTN: ABCD-AG-PM

Fort Defense, VA 12345 Fort Defense, VA 12345

THRU Commander
Co A, 5rd Bn, 3rd Inf
Fort Defense, VA 123485

T0 SGT George R. Sewsll
Co A, 34 Bn 34 Inf
Fort Defense, VA 12345

1. SGT George R. Sewell, 123458789, 11B20, & member of your command, has been 1dentified as
possessing e permanent physical profile with e "3® or *4" in one or more of the PULHES factors.,
Acoording to Army policy, &1l soldiers in this category will appear before a loocally conatituted MOS/
Medical Retention Board (MMRB) to determine the soldier's ability to physically performina
worldwide field snvironment.

2. Request you inform SGT Sewell that he i3 required to appear before the MMRB at 0B00 hours, 22
Hovember 1983. The soldier i3 required to sign the attached statement of notification and indicate
the board appearance option of his choice, This statement will be returned as an inclosure to the
commander's evaluation, The proceeding 1s Scheduled to take place in Room 212, Building A37356. Duty
uniform 13 required.

3. Each soldier referred to the MMRB will appear Separetely and may be accompanied by a person of his/
her choosing with that person’s consent. The soldler may pressnt facts which are relative to his/her
ability to physically perform PMOS or specielty code duties ip a worldwide field environment. Bach
soldier appearing before the board will be sncouraged to talk freely so that all pertinent facts are
revealed.

4, The MOS/Medical Retention Board will be requiresd to make one of four recommendations congerning
sach soldier:

a. Retalin current PMOS or specialty code., The soldier's medical condition does not preclude
aatisfactory performence of PMOS or specialty code physical requirements in a worldwide field
environment.

b, Place the soldier in a Probationary Period. The soldler has a medical condition which reduces or
precludes his/her abllity to perform PMOS or specialty code duties worldwide and ina fisld
environment, but may be improved sufficiently to render the soldisr worldwide deployable througha
program of rehabilitation and/or physical therapy.

¢. Recoomend to Department of the Army the soldisr be reclassified or change specialty code. The
soldisr's medical condition precludes satisfactory physicel performance in his/her current PMOS or
specialty code, but does not preclude retraining and performance ino an NOS or specialty code in which
the Army has a requirement.

d. Refer the soldlsr to the Aroy's Physical Disabillty System. The soldier's assignment limitations
are so restrictive they preclude satisfactory physical performance in an M0OS or specialty code in
which the Army has & requiremsnt.

S5, Unit Commander's Evaluation. As the soldier's commander, vou are regquirad to submit inwriting an
evaluation of the soldler’s ability/inability to physically perform PMOS or speclialty code duties.
This evaluation should be based on actual or reported observations of the soldier's performance. Your
evaluation will become a permanent part of the MMRB procesdings and 1s vital to the svaluation
process. Request you complete your evaluatien and forward it So as to arrive at this headquarters no
later than 18 November 1983.

POR THE COMMANDER:

2 Inclosures STEPHEN G. MORTIARTY
1, Copy DA Form 3349 CPT, AGC
2, Statement of Notification Assistant Adjutant General

Figure 3-3. Sample notification to soidler
1 JULY 1984 UPDATE + AR 600-60


ZapataMP
Pencil

ZapataMP
Pencil

ZapataMP
Pencil

ZapataMP
Pencil

ZapataMP
Pencil

ZapataMP
Pencil

ZapataMP
Pencil

ZapataMP
Pencil


10

ACKNORLEDGWENT OF NOTIFICATION

I heredby acknowledge receipt of this notificationand I:

will be present for the NOS/Medical Retention Board at the time prescribed in CHT 1.
sesses walve my right to appear before the M0S/Medical Retention Board. I realize by waiving oy

right to appear before the board that oy personnel records, medical records, and commander's

svaluation will be presented to the board. The board will make one of four recommendations indicated
in CMT 1 and I will be infarmed of their recommendation at a later date.

cesses (Soldier's Sigoature) ..... . veeess (Date) ....,.

Figure 3—4. Sample acknowisdgment of notification
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orfice Symbol (8 Rov 83)
SUBJECT: Notificationof MDOS/Medical Board Proceedings

THRU Commander FROM Commander DATE CNT =
3d Bn, 34 Inf Co A, 3d Bn, 34 Inr SFC DODE/zzx /12348
99th Inf Div 99th Inr Div
Fort Defense, VA Fort Defense, VA 12345
12345

1. 50T Georges R, Sewell, 123458789, 11B20, has been informed that an MMRB will evaluate his ability
to perform in PMOS 11B20 based on the limitations imposed by his permanent physiocal profile. SGT
Sewell acknowledges notification and intends to appear before the MMRB on 22 November 1983,

2. SGT Sewell has bsen assigned to this company for approxipately 22 mopths, During this time he was
promoted to Sergeant based on his gverall psrformance and petential as a team leadsr. At no time has
the physical impairment limited his duties. I have received ngumerous reports from his supervisor and
have personally cbserved his performance ina field situation. He proves daily that he can psrformall
physical tasks required of an infantry team leader. There i8 no doudt in my mind that SGT Sewell can
physically perform any tims, any place, or under any conditions,

1 Inel FREDERICK B. FALLON
Soldier's Acknowledgement Captain, Inf
of Notificaetion Commanding

Figure 3-5. Sample of unit commander’'s svaluation
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12

orfice Symbol (8 Nov 83)
SUBJECT: Notification of MOS/Medical Retsention Board Proceedings

T0 Commander FROM Commander DATE CNT 3
99th Inr Div 3rd Bn, 3rd Int SFC DOE/xxx/123-5456
ATTN: ABCD-AG 99th Int Div
Fort Defenss, VA Fort Defense, VA 12345
12345

1. Strongly recommend retention of PMOS 11B20.

2. I totally agree with CPT Fallon's evaluation of SGT Sewell's physical performance. SGT Sewell is e
dypamic msmbor of this unit. Although he does have a hearing impalirment, at no time has it interfered
withhis ability as an Infantry team leader. Last month SGT Sewell's team placed first in the annual
Small Unit Tactics Competition. I attribute this cutstanding eccomplishment to SGT Sewell's ablility
to train, lead, and motivate his men. This is the type of soldier who proves his abilities daily.

1 Incl THOMAS E, EDWARDS
nc LIC, Inf
Commanding

Figure 3-6. Sample of forwarding comment
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DEPARTMERT OF THE ARMY
Hnadquartors. 99th Infantry Division and Fort Defenss
Yort Defense, Virginla 12345

18 November 1983
MEMORANDUM FOR THE PRESIDENT OF THE MOS/MEDICAL RETENTION BOARD
SUBJECI: Personal Statement

1. Preparatory to meeting this board, I would like with the board’s psrmission to present oy case in
the following manner.

a, I have asked ...... to act asmy representative in these proceedings and to assistme in
presenting matters to the board. As such, ...... will read statements from my former, and currsnt,
chain of command. Coples of these Statements will be provided for the board®"s perusal.

b. I will read my prepared statement.

¢. I will answer questions of the board.

d. Finally, (I} ...... will present a summation in oy behalf.
2. My prepared statement reads as follows:

a. I have spent my entire adult 1ife in the service of oy country. During these 17 years I have never
koowlingly given less than 100% of myself, nor have I sver allowed my injury to 5tand in the way of this
total personal sffort.

b. I have constantly sought to broaden my expertise in both logistics and general knowledge in order
to become the most proficient soldier possible,

c. Specirically:

(1) During oy first aasignment, I voluntarily left a less demanding job in the battalion to assume
a position ina battery supply roomwith 1ts resultant 16-20 hour workday.

{2) While assigned to & training unit at Fort Knox, our unit developed a critical shortage of NCOs.
1 voluntarily accepted addi{tional duties as platoon sergeant of a trainee pletoon, a cadre platoon,
instructor, and host of other duties assocliated with training soldiers,

{3) While assigned as supply sergeant of a machanized infantry battalion {n Germany I routipely
went out with the scout platoon, the TOW platoon and the ground surveillance radar section while they
prepared and performed their annual training.

d. My knee was initlally intured while preparing to conduct cross country ski training for ROTC
cadets at University. Although this training d1d not fall within the parameters of beinga
supply sergeant, 1 had readily accepted the challenge from themilitary science professor. Following
the injury, and subsequent surgery, I missed very few days of work due to pain but, rather, worked
while on crutches and continued 1o Seek ways to expand. I voluntarily terminated oy convalescent
leave 3 weeksS early in order to attend the recruiter course.

¢. During my 5 years as a U.S. Army recrulter, I never let the fact that I had a bad ieg interfere with
my misslon of seeking qualified epplicants for service inthe U,S, Army. I participated in and taught
such adventure type training as rappeiling, cross-country skiing, weapons demonstrations, etc., in
an effort to promote the U.S. Army.

f. Onmy arrival at Fort Defense 3 years 8go, I reinlured my Xnee while running PT with my unit in the
dark. Even though scheduled for surgery, I voluntarily accompanied my unit to the fisld to ensure that
wisslon Support was accomplished.

g+ Since thaet time, as statements indicate, 1 have attempted to the utmost of oy ability to continue
being the most praficient soldier possible,

h. A8 a professional soldier, I understand and appreciate the rationale in ensuring all soldiers are
compatible with deployable requirements. Until recently I was unaware that I fell ina questionable
category. I have always felt that I can do the job no matter what the environment might be, It i3 oy
hope that this board, arfter hearing all the testimony presented, will declare me deployable, However,
if not, I ap ready to accept vhatever decislon is made.

(Soldier's Signature)

Figure 3-7. Sample of soldier's statement
1 JULY 1984 UPDATE « AR 6800-60 13
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DEPARTMENT OF THE ARMY
Headquarters, 99th Infantry Division and Fort Defense
Fort Defense, Virginia 12345

24 November 1983

SUBJECT: Rebuttal of MOS/Medical Retention Board Findings of
THRU: President, N0S/Medical Retention Board

TO0: Commander
99th Infantry Division
Port Defense, VA 12345

1. On 22 November 1983, there was a mandatory review of my medical profils by the MOS/Medical
Retention Board. The recommendations of the board were that my casse be referred to the Army's physical
disabllity system for a determination of oy fitness to remain in the United States Army.

2. The purpose of the review 1s to evaluate soldiers with permanent medical conditions that would
preclude satisfactory physical performance in their PMOS tn a worldwide field environment. Ta be
considered woridwide deployable under field conditions a soldier should be physically cepable to
perform all tasks listed in the Soldier's Manual of Common Tasks (FM 21-2). Furthermors, the service
member should meet a number of minimum physical standards that have been developed by the Soldier
Support Center-National Capital Reglon, for each MOS and skill level.

3. The stendards required for MOS 71 DELTA, Skill Level §, are as follows:
a. Occasionally stands, Stoops, and kneels for a period of 4 hours.
b. Frequently sits for 8 hours,
c. Must possess dexterity in both hands.
d. Reviews documents.
e. Verbally provides assistance and instruetions.

There is no abstacle in my current physical profile that would not enable me to satisfy and complete
sach of these required tasks.

4. The diagnosis of my medical problem 1s spinal stenosis (narrow spinal cord), lumbar regicon. The
physical limitations placed upon me dy that profile include no 11fting of more than 25 pounds, no job
requiring repetitive bending cr twisting, and PT at my own pace. These physical limitations do not
conflict or hamper my ability to complete all the standards for oy PMOS and skil) level nor do they
prohibit me from adequate performance of any of the required soldier common Skills testings.

5. There are approximately 45 E-8s and 14 E-95 in my PM0S in the Unlted States Aroy. My current job
responsibility and duties as Senior Legal NCO for the 99th Infantry Division, Staff Judge Advocate
Office include: supervision of workflow; screeningall distribution; reviewing all work for
accuracy, completeness, neatness and proper arrangement ; supervision of all 71 DELTA and ECHO
enlisted personnel in the office; maintain the SJA suspense files; supervise records management
functions and provide training therein; supervise the maintenance of the Law Library; maintain time
and attendance records; develap manpower requirements; determine priorities and coordinate work
assignments. This 15 a typical job description for an E-8 or E-9 71 DELTA assignment anyplace in the
world., These duties currently parallel the physical standards set out above. There 18 nothing about
wy physical profile that has prohibited me from doing any of these tasks in the 99th Infentry
Division, Staff Judge Advocate Office over the 1ast 18 months. I do complete PT with the unit at my own
pace. Finally, there 13 not one common skill task a$ set out in FN 21-2 that I cannot complete becuuse
of my physical profile.

Figure 3-8. Sampie scidler's appeal
1 JULY 1984 UPDATE + AR 600-60
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24 November 1983
SUBJECT: Rebuttal of MOS/Medical Retention Board Findings ot

8. I fenl the Board 41d not adequataly compare oy physical ippairments a5 outlined in my medical
profile with oy skill level and MOS requirements. A close comparison will show that I am physically
oapable of mesting all of these requirenents.,

7. I sse no reason why my c&se should be referred to the Army’s physical disability system. It ismy
desire to complete my Army career. There 18 nothing in my current physical conditionthat will
prohibit me from doing 8c.

8. I respectfully request that you reverse the rfindings of the Board.

(Soldler’s Signature)

Figure 3-8. Sample soidier's appeal—Continued

1 JULY 1984 UPDATE = AR 600-60
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DEPARTMENY OF THE ARMY
Headquaerters, 99th Infantry Division And Fort Defense
Fort Defense, Virginia 12345

ABCD-AG

SUBJECT: Summary of M0S/Medical Retention Board Proosedings

Commander
99th Infantry Division and Fort Defense
Fort Dafsnse, VA 12345

1. The 99th Infantry Division and Fort Defenae MOS5/Medical Retention Board was appolinted by letter,
dated 3 November 19853, a copy of which 15 attached. The board convened at Fort Defense, VA, on 22
November 1983 and met pursuant 1o the foregoing letter of appointment at 0800 hours.

2. Persons Pressnt:
Colopel Robert A. Brown, President
Colonel Calvin B. Parsons, Medical Member
Lisutenant Colonsl George B. Jones, Hember
Lisutenant Colonel, Ira F. Sclomon, Member
Major Ralph G. Johnson, Personnel Advisor
CSM Thomas F. Scott, Member
SSG David R, West, Racorder

3. Persons Absent :
None.

4. Sergeant George R. Sewsll, 12345-8789, 11B20, Company A, 3rd Battallion, 3rd Infantry, appeared
besfare the board and wvas unaccompanied. All records, reports, and gther pertinsnt information were
reviewed.

5. PINDINGS: In the board proceedings concerning Sergeant George R. Sewell, 123458789, the board
carafully considered the evidence before it and finds:

8. Sergeant Sewell i3 currently performing duties in his PMOS, 11B20.

b. Sergeant Sewell's permanent medical condition doss not prevent him from performing the full
range of physical tasks required of his PMOS in a worldwide field environment.

6. RECOMMENDATIONS: In view of the findings, the board recommends that Sergeant Sewell be reteined in

his PMOS, 11B20.

cvevse (President) oou...

veaeee (Rocorder) ..se.s

Figurs 3-8. Sampie summary of board procesdings

1 JULY 1984 UPDATE « AR 800-80
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ABCD-AQ Sewsl} George R, 1at Ind

SSH;: 123-48-8789( ) ‘

SUBJECT : Summary of M0OS/Medical Retention Board Proceedings

Headquarters, 99th Infantry Division and Fort Defense, Fort Defense VA 12348

T0 Commander, 99th Infantry Division and Fort Defense, ATTN: ABCD-AG, Fort Defense, VA 12345
The findings and reccmaendations of the MMRB partaining to SGT George R, Sewell are approved. SGT
Sewell will be retained and utilized in his current PMOS of 11B20.

*Signed*

JOHN J. JONES

Major General, US Army
Commanding

Figure 3-§. Sample summary o! board proceedings—Continued

1 JULY 1984 UPDATE e+ AR 600-60
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DEPARTMENT OF THE ARNY
Headgquarters, 99th Infantry Division and Fort Defanse
Fort Defense, Virginia 12345

ABCD-AG " 3 November 1983

SUBJECT: Record of MOS/Medical Retention Board (MMRB) Proceedings

Sergeant George R. Sewell

Company A, 3rd Battalion, 3rd Infantry
99th Infantry Division

Fort Defense, VA 12345

1. The $9th Infentry Division and Fort Defense M0S/Medical Retention Board evaluated your ability to
pesrform the physical requirements of your PNOS 11B20, on 22 Rovember 1983, Based on a therough review
of your most recent permanent physical profile, dated 21 June 1983 and all other pertinent records and
reports, the MMRB determined that you be retained in your current PMOS,. Your permanent medigal
condition does not preclude satisfactory performance of PMOS physical requiremsnts in a worldwide
field environment,

2. The record of proceedings serves as a final determination of your physical deployability in PMOS
11B. This decision will not be superseded by a subsequent board unless appropriate medical
authorities determine that your medical condition has deteriorated, or upon direction by the
Department of the Army.

3. A copy of this correspondence will be forwarded for inciusion in your MPRJ, Officigl Military
Personnel File and Career Branch in MILPERCEN,

FOR THE MMRB CONVENING AUTHORITY:

"Signed®
1 Incl RICHARD P. PRESLEY
Summary of Board Proceedings Lieutenant Colonel

Adjutant Geperal

Figure 3-10. Sampie record of proceedings (Retention)

1 JULY 1884 UPDATE « AR 600-80
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OEPARTMENT OF THE ARMY
Headquarters, 99th Infantry Division and Fort Defense
Fort Defense, Virginia 12345

ABCD-AG 3 Rovember 1983

SUBJECT: Instructions for Probationary Period Evaluation (Sergeant Franks, Leonard G.,
111-11-1111, 78Y20 Ce A, 3rd Battalion, 3rd Infantry)

Commander

3rd Battalion, 3rd Infantry
99th Infantry Divisien
Port Defense, VA 12345

1, The 93th Infantry Division and Fort Defense M0S/Medical Retention Board evaiuated SGT Franks'
ability to perform the physical requirements of hig PMOS 76Y20 on 22 November 1983, Sergeant Franks
was injured ip a Supply room Accident on 20 May 1983, After the issuance of several temporary profiles
{during the recovery period), he vas issued a permanent profile on 14 October 1983 for low back pain.

2. Based on & thorough review of his permanent phyaical profile and &ll other péertinent record and
reports, the MMRB determined thet SGT Franks will be placed 1o a 6-month probationary period for
further evaluation of his abllity to perform. This decision is based on the following:

]
a. Since the soldier's recovery and issuance of a perumanent physical profile, the commander has had
an inadequate amount of time to observe or receive reports concerning SGT Franks® duty performance.

b. The medical advisor to the board determined that with additional physical therapy, the soldier
should be able to perform all physical requirements in MOS 76Y.

3. Special Instructions. SGT Prank's commander will initiate coordination with the Medicel Treatment
Facility to determine an appropriate physical therapy program and eveluate the soldier's progress
after 90 days. If progress is not noted, the commander will refer the soldier back to the MMRB for a
final determination., The effective date of the probationary pericd 48 the date of this
correspondencs.

POR THE MMRB CONVENING AUTHORITY:

"Signed"

RICHARD P. PRESLEY
Lieutenant Colonel
Adjutant General

Figure 3-11. Sample probationary period evaluation letter

1 JULY 1984 UPDATE < AR §00-60
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DEPARTMENT OF THE ARNY
Headguarters, 39th Infantry Diviaion and Fort Defense
Fort Defense, Virginie 1234%

ABCD-AG 7 December 1983

SUBJECT: FRecommepdation for Medical Reclassification (MMRB)} (Sergeant Rogers, AlvinR.,
111-11-1111, L1B20) :

Commander

MILPERCEN

ATTN: DAPC-EPT-H

2461 Eissnhower Avenue
Alexandria, VA 22331

1. The 99th Infantry Division and Fort Defense MOS/Medical Retention Board (MMRB) evaluated the
abilities of SGT Rogers to perform the physical requirements of his PMOS op 22 November 1983.
2. Based on & thorough review of hia most recent permanent physical profile, dated 30 June 1983 and all
other pertinent records and reports, the MMRB determined that $GT Rogers should not be retaioed in his
PMOS. Howaver, it sppears thet SGT Rogers possesses ¢he background, aptitude, physical capablility
and potential to be retrained and reclassified in a less physically demanding MOS in which the Army
has a requirement. In support of this recommendation, the following Justification is provided:

a. Soldier has no record of judicial or nonjudicial punishment,

b. Soldier is not barred from reenlistment.

c. Aptitude scores are high, particularly in the electronics and communications fields,

d. Soldier peetis prereguisites for averd of MOS 726, 26Y, &nd 281, All thres MO53 are listed as a
shortage or balanced M0S according to the skill eligonment module (TSAM} 1isting.

e. Soldier's assignment limitations do not preclude retrainoing and reclassification in the
requested MOS, as 1isted in the physical performance standards in Appendix B, AR 811-201.

3. Point of contact at this headquarters 1s SP4 Jones, AUTOVON 111-1111.

FOR THE MMRB CONVENING AUTHORITY:

7 Inclosurss RICHARD P, PRESLEY
1. DA Form 3349 Lieutenant Colonel
2. Commander's evaluation Adjutant General

3. Summary of MMRB proceedlngs

4. DA Porms 2 and 2-1

5. Other documents that suppart
reclassificatisn into requested MOS

6. TSAM listing

7. DA Form 2635

Figure 3-12. Sample reclassification recommendation letter

1 JULY 1884 UPDATE = AR 600-60
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DEPARTMENT OF THE ARNY
Headquartersa, 99th Infantry Division and Fort Defense
Fort Defense, Virginia 12345

ABCD-AG ) 5 Decomber 1983

SUBJECT: Medical Evaluetion Board/Physical Evaluation Board Referral (Sergeant Clayclam, Andrew
F., 111-11-1111, 11B20)

THRU: Comsander
3rd Battalion, 3rd Infantry
99th Division
Fort Defonss, VA 12345

TO Commander
1st MEDDAC
Fort Defense, VA L2345

1. The 99th Infantry Division ¥0S/Medical Retention Board (MMRE) evaluated the abilities of SGT
Clayclam to perform the physical requirements of his PHOS on 22 November 1983. Based on a thorough
review of his most raceat permansnt physical profile, dated 21 Jupe 1983, and all cther pertinent
records and reports, the MNRB determined that the limitations imposed by his permenent profile are so
prohibitive they preclude retraining apd reclasaification into any NOS in which the Army has a
requirement.

2. The above naped soldier is directed to be scheduled for a Medical Evaluation Board. Sergeant
Clayclam's ability to satisfactorily parform the duties of his office, grede, rank, or rating in such
& BANDAT A3 10 reasonably fulfill hismilitary obligation on active duty 15 questionable.

3. The soldier's commander will initiate lemediate coordination with the Medicel Treatment Facility
Physical Evaluation Beard Liaison 0fficer {(PEBLO) to obtain additional information and the
scheduling of an MEBD.

4. The soldier's case will be forwarded to a Physical Evaluation Board regardless of the MEBD findings
and recommendations. If during the Medical Evaluation Board process, medical suthorities determine
that the soldiar's current assignment iimitations are not appropriate and the result is the i1ssuance
of a less restrictive permanent physical profile, a copy of the new DA Forp 3349 will be forwerded to
this headquarters, ATTN;: ABCD-AG, to determine 1f PEB refarral is appropriate.

FOR THE MMRB CONVENING AUTHORITY :

4 Inclosures RICHARD P, PRESLEY
1. DA Form 33489 Lisutenant Colonel
2. Copmander's evaluation Adjutant Gensral

3. Summary of MMREB proceedings
4. DA Forms 2 and 2-1

Figure 3-13. Sample MMRE appointing authority referral to MEBD/PEB

1.JULY 1884 UPDATE « AR 600-60
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UNCLASSIFIED

01 01 0715152 NOV 00 RR RR UUUU

COR 99TH INF DIV FT DEFENSE VA //ABCD-AG//
CDR MILPERCEN ALEX VA //DAPCERT-H//
CDR USAPDA WASH DC //DAPD-PP//

UNCLAS

SUBJS: MEBO/PEBR REFERRAL PERTAINING TO SGT CLAYCLAM, ANDREW F., 113-11-1111, 11820, CO A, 3RD BN, 3RD
INFANTRY.

1. THE ABOVE NAMED SCLDIER WAS REFERRED BY THE MMRB TO THE FT DEFENSE MEDICAL TREATMENT
FACILITY COMMANDER FOR MEBD/PEB PROCESSING ON 5 DECEMBER 1983,

2. SOLDIER'S CURRENT PULHES AND ASSIGNMENT LIMITATIONS ARE "113111— NO MARCHING, STANDING,
STOOPING, CRAWLING LONGER THAN 5 MINUTES." PHYSICAL DEFECT “CHRONDROMALACIA "
3. POINT OF CONTACT THIS MEADQUARTERS IS SP5 JONES, AV 111-1111.

Figure 3-14. Sample electrical message (DD Form 173/2)
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Appendix A
References

Section | .
Required Publications

AR 15-6
Procedure for Investigating Officers and
Boards of Officers. (Cited in para 3-3.)

AR 40-3
Medical, Dental, Veterinary Care. (Cited in
paras 14 and 4-2.)

AR 40-501
Standards of Medical Fitness. (Cited in
para 1-4.)

AR 611-201

Eniisted Career Management Fields and
Military Occupational Specialties. {Cited in
paras 2-1, 2-2, and 2-28 and fig 3~12.)

AR 635-40

Physical Evaluation For Retention,
Retirement, or Separation. {Cited in paras
14, 2-1, 41, 4-2, and 4-4.)

DA Pam 600-3-10

Management and Administrative
Procedures: Assignment and Reassignment
Procedures. (Cited in para 2-6.)

FM 21-2
Soldier’s Manual of Common Tasks. (Cited
in para 2-1 and fig 3-8.)

Section |
Related Publications

AR 40-66
Medical Record and Quality Assurance
Administration.

AR 600--200
Enlisted Personnel Management System.

AR 601-280
Army Reenlistment Program.

AR 611-101
Commissioned Officer Specialty
Classification System.

AR 611-112
Manual of Warrant Officer Military
Occupational Specialties.

AR 614-100
Assignments, Details, and Transfers.

AR 640-2-1
Personnel Qualification Records.

AR 640-10
Individual Military Personnei Records.

DA Pam 600-8
Military Personnel Management end Ad-
ministrative Procedures.

1 JULY 1884 UPDATE AR 600-60
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Glossary

Section |
Abbreviations

ASVAB
Armed Services Yocational Aptitude
Battery

CG
commanding general

COAD
Continuance (continued) on Active Duty

DRC
Disability Review Council

EPTS
existed prior to entry service

ETS
Expiration Term of Service

GCMCA
General Court Martial Convening
Authority

MEBD
Medical Evaluation Board

MEDDAC
Medical Department Activity

MEPS
Military Entrance Processing Station

MILPERCEN
US Army Military Personnel Center

MILPO
Military Personnel Office

MMRB
MOS/Medical Retention Board

MMRBCA
MMRB convening authority

MOS
military occupational specialty

MPRJ
Military Personnel Records Jacket, US
Army

MTF
medical treatment facility

ODCSPER
Office of the Deputy Chief of Staff for
Personnel

OMPF
Official Military Personnel File

PDC
personnel deployability condition

24

PDRL
Permanent Disability Retired List

PEB
Physical Evaluation Board

PEBLO
Physical Evaluation Board Liaison Officer

PMOS
primary military occupational specialty

PPES
Physical Performance Evaluation System

PULHES
physical profile serial

SIDPERS
Standard Installation/Division Personnel
System

TDRL
Temporary Disability Retired List

TSAM
The Skili Alignment Module

TSG
The Surgeon General

USAPDA
US Army Physical Disability Agency

Section 1|
Terms

Military Personne] Office
Organizations that perform personne]
functions, such as a personnel service
company (PSC), a personne) service
division (PSD), consolidated military
personnel activities (COMPACT), a unit
personnel section (UPS), a forward area
support team (FAST), and a regional
personnel center {RPC).

Office, grade, rank, or rating

a. Office is a position of duty, trust, or
authority to which an individual is
appointed.

b. Grade is a step or degree in &
graduated scale of office or military rank
that is established and designated as a
grade by law or regulation.

¢. Rank is the order of precedence
among members of the Arred Forces.

d. Rating is the name prescribed for
members of an Armed Force in an
occupation field. The term equates with

military occupational specialty.

Performance in a worldwide field
environment

The ability to perform PMOS/Specialty
physical tasks both in garrison and the field
in any geographical or climatic
environment in which the Army has a
requirement.

1 JULY 1984 UPDATE « AR 800-80

% U.S. GOVEANMENT PRINTINC OFFICE:

Personnel deployability condition (PDC)-
A determination of a soldier's deployability’
based on the ability/inability to physically
perform the full range of PMOS duties in a
worldwide fleld environment. There are
three PDCs based on a soldier’s permanent -
physical condition.

a  Deployable: soldier can reasonably
perform all PMOS/Specialty tasks in a
worldwide field environment.

b. Nondeployable: a permanent
medical condition that prevents a soldier
from satisfactorily performing PMOS
duties in a worldwide field environment.

¢ Probationary: period of physical
rehabilitation and evaluation. The
probationary period may ounly be directed
by the MMRB and will not exceed a 6-
month period.

Physical disability

Any manifest impairment due to discase or
injury, regardiess of degree, that reduces or
prevents an individual's actual or presumed
ability to engage in gainful or normal
activity. The term includes disability due 10
mental disease.

Physical Evaluation Board Liaison Officer
(PEBLO}

An experienced officer or civilian employce
designated by the MTF commander. The
PEBLO performs the primary duties of
counseling members who are undergoing
informal physical disability evaluation. He
or she provides soldiers with authoritative
and timely answers 1o their questions and
aids them in understanding their rights and
entitlements. He or she need not be
qualified as a legal officer.

Physically unfit

Unfitness due to physical disability. The
unfitness is of such a degree that a soldier
is unable to perform the duties of his or
her office, grade, rank, or rating in such a
way as 10 reasonably fulfill the purpose of
his or her employment on active duty.
“Physically unfit” is synonymous with
“unfit because of physical disability.”
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