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What is this?

You have just opened a new type of UPDATE publication.

During the next two years, all administrative regulations and
some DA pamphlets will be converted froem the standard, two-column
looseleaf format to the three-column UPDATE format.

Some UPDATE publications will be published separately like this
one, while others will be organized as functional handbooks --
like the Unit Supply UPDATE handbook already in use in supply
rooes throughout the Army. In all instances, users will pot be
asked to post changes. You will always receive a fresh, up-to-
date "posted" copy to make your job easier., Use of wmodern,
computerized typography in UPDATE publishing gives the Army the
ability to do this along with the potential for tremendous cost
savings by freeing units from the time-consuming task of
maintaining locseleaf publications.

In addition to a new format, UPDATE publications include scome
unique features:

o Summary of Change. You will probably find it
beneficial to read the Summary first, since it will give you
background information on this new program.

o Subseription Card. Look for the subscription card -- it
is extremely important. You should use it to let us know exactly
how many copies of this UPDATE publication your unit needs. It
is a two-part card -- you must complete part one and route it to
vour publications clerk. The publicatjons c¢lerk must then

complete part two by consolidating your unit's total requirements.

If you return your subscription card right away, you will receive
the quantity you request of the next updated issue. If you do
not send one in, you may not receive the next distribution at
all.

o User Opinion Card. 4 user opinion card is inserted for
you to tell us what you think of this pubiication., We know this
publication can be improved, We rely on you to suggest
inmprovements for future issues, We hope you will help us by
returning your comments promptly. Your opinion will definitely
influence future decisions concerning this publication.

The Editors

Q@ﬁ v budo
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SUMMARWCHANGE

AR 600-60

Physical Performance Evaluation
System

FIRST PRINTING OF THIS PUBLICATION, Thkis July 84

edition Implements the Physical Performance Evaluation
System (PPES). The PPES is a new program which stream-
lines procedures for the field to evaluate the physical
qualifications of soldiers and to determine their
deployability and PMOS/Specialty Code performance under
worldwide field conditions. The PPES will give commanders
the means to determine a soldier's deployability condition
and to recommend retention in PMOS/Specialty Code,
reclassification, or referral to the Physical Disability
System. The PPES provides for an MOS/Medical Retention
Board (MMRB) to serve as an administrative screening

board to evaluate all soldiers who have a permanent
physical profile with a numerical factor of "3" or "4"

in the physical profile serial (PULHES). The general
court-martial convening authority and other general offlicers,
when authorized by an Army major overseas commander, are
authorized to convene an MMRB,
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Distributior:  Special distribution of this issue
has beca made in sccordance with DA Form
12-9A ‘Tequirements for 600-series publications.
The number of*copies distribiited to a given
subscriber is the number of copies requested in
Block 383 of the subscriber’s DA Form 12-9A.
AR 600-60 distribution is B for Active Army.

Subacription Information:  Sce inside cover.

RAesupply: Limited copies of this UPDATE
publication arc available from the Baltimore
Publications Ceater. Complete DA Form 4569,
USAAGPC Requisition Code Sheet accordingly.

Locator Sheets: Until all publications are
cogverted to the UPDATE format, the sequence
of a “library” can be maintained by inserting
this publication in the appropriate looscleal
binder where other publications are stored.

Citations: In using an UPDATE printing of a
publication when making a citation, simply cite
the publication.

Edlitorial Comments: This UPDATE
publication contains editonal comments that are
not in the original standard version. These
comments were inserted when there was a need
o clarify the placement of an element of text
(for example, the location of a referenced table).
These comments are set in bold italic type and
enclosed in parentheses.

Piacement of Tables, Figures, Appendixes,
and "R" Forms:

¢ Full-page tables, figures, and appendixes (in
that order) in update publications are located
following the last chapter of the related

publication. Less than full page tables and
figures will be pliced when applicable nearcst the
first cited reference in the related publication.

¢ All reproducible farms (R forms) included in
this update publication are located at the back of
this volume in pumerical sequence beginning
with DA Forms

A Special Note About Forms and Local
Reproduction: Forms are one of the Army's
basic work tools. As the successful use of forms
is often closely related to the effective and
efficicnt handling of actions, the following
general information about locally reproducible
forms may be helpful to you.

* DA locally reproducible forms are designated
with the suffix “R” as in DA Form XXX-R.

¢ The authonity for local reproduction of DD
Forms and their use is given in the directive.

* Sources for forms not authonized for local
reproduction are the AG publications centers or
as stated in the authorizing directive. Since these
forms may NOT be reproduced locally, they
must be requisitioned.

* The copies of "R forms s the back of
regulations printed in this UPDATE are for
your usc in making local reproduction. Have
them printed thruugh your Forms Management
Officer (FMO). In accordance with AR 310-1,
paragraphs 4-26 and 4-28, the FMO may
authonize the reproduction of 8 form in a
modified farmat more convenient to local users.
Those provisions permit back-1o-back printing,

<carbon sets, and continuous construction for
word processing use.’

* AR 310-1 also authorizes overptinting of
locally fixed processing information, The idea
behind this authorization to overprint is to
reduce the amount of time a typist has to spend
repeating “local boiler plate” requirements.

¢ The rules for procuriag printing differs from
place-to-place. Therefore, your FMO may not be
able to approve the printing. In such a case, the
decision 1o overprint, or not to overprint locally
required information, would be taken at the
lowest level where printing decisions are made.

The Forms and Local Reproduction program
offers you an opportunity to reduce your
administrative burden and 1o save preciovs man-
hours for your unit.

Thr s e grature
of 8n Aemy UPDATE
pub el

The s elsmonmivp o1
pan g BOOR 11 T
itk dageeh printed
commusrtstona-
i Gudyermanaied
1apxSly pnd acsurately

Instructions for completing the
subscription card inserted in this volume.

PART 1: This section is for internal use within
your unit. The Baftimore AG Publications
Center ignores thus portion of the card.

PART 2:

Publication Account Number

{Insert 5-digit saccount number. The first block
will be a latter and each succeeding block will
ba & number.)

If you do not have an established account and
wish to opan ong, compiete DA Form 12,
Quantity Required

(tnsert total number of copies your unit
requises.)

Nama/Address of Unit

{insert full name, address. and zip code as it
appears on the labels that you receive on
mailings from the Baltimore AG Publications
Center.)
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Headquarters
Department of the Army
Washington, DC

Personnel—General

Army Regulation 600-60

Effective 1 July 1984

Physical Pertormance Evaluation System

Th.s UPDATE pdbhcabon is the first, prlnnng ot
AHGOO—SO If implaments the Army's Physicai
Perlormgnqa Evalyation System (PPES) effec-
tive.1 July 3,984

By Order of the Secretary of the Army;

JOHN A. WICKHAM, JR.
General, United States Army
Ctuef of Staft

Cthcal:

ROBERT M. JOYCE
Major General, United States Army
The Adiutant General

Summary. This regulation covers the
Physical Performance Evaluation System
{PPES). It requires soldiers with permanent
medical conditions or impairments to be
evaluated. This evaluation is to determine if
soldiers can perform satisfactorily in their
primary occupational specialty or specialty
code in a worldwide field environment. The
regulation gives the duties and procedures
of the Military Occupational Specialty/
Medical Retention Board (MMRB). It also
gives the procedures for referring soldiers
for medical reclassification or physical disa.
bility evaluation.

Applicability. This regulation apphes to all
soldiers on active duty in the Army. [t does
nol apply to Army National Guard
(ARNG) and US Army Reserve (LSAR)
personnel ordered Lo active duty (AD) or

active duty for training (ADT) for periods
of 30 days or less to include full-time train-
ing duty under title 32 of the United States
Code, or inactive duty training or ADT
under authority of 10 USC 270(b). The
PPES is binding on all echelons of com-
mand. This regulation will take precedence
over conflicting policies and procedures in
the following publications. AR 40-66; AR
40-501; AR 600-200; AR 601-280; AR
640-2-1; AR 640-10; DA Pam 600--8, pro-
cedures 3-46 and 6-11; and DA Pam
600-8-10.

Impact on New Manning System. This
regulation does not contain information that
affects the New Manning System.

Supplementation. Supplementation of
this regulation is prohibited without prior

approval from HQDA(DAPC-EPA-D),
ALEX VA 22331

intarim Changes. Interim changes to this
regulation are not official unless they are au.
thenticated by The Adjutant General. Users
will destroy intenim changes on their expira-
1ion dates unless sconer superseded or
rescinded.

Suggested Improvements. The propo-
nent agency of this regulation is the Office
of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
(Recommended Changes to Publications
and Blank Forms) directly to
HQDA(DAPC-EPA-D), ALEX VA
22331
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Chapter 1
General Provisions

1-1. Purpose

This regulation implements and establishes
. operating procedures for the Physical Per-
formance Evaluation System (PPES) that
will upgrade the physical quality of the
force and ensure each soldier is physically
qualified to perform in his or her Primary
Military Occupational Specialty (PMOS) or
specialty code worldwide and under field
conditions.

1-2. References
Required and related publications are listed
in appendix A.

1-3. Explanation of abbreviations and
terms

Abbreviations and special terms used in this
regulation are explained in the glossary.

1-4. Responsibilities

2. Deputy Chief of Staff for Personnel
{DCSPER). The DCSPER has overall Ar-
my Stafl responsibility for the Army Physi-
cal Performance Evaluation System.

b. Commanding General, United States
Army Military Personnel Center (CG,
MILPERCEN). The CG, MILPERCEN
will—

(1) Interpret and implement policies ini-
tiated by the DCSPER.

(2) Develop procedures and programs 1o
implement DA policy pertaining to
reclassification.

{3) Be the final decision authority in
medical reclassification cases.

¢. Commanding General, US Army
Physical Disability Agency (USAPDA).
The CG, USAPDA will implement and op-
crate the Army Physical Disability System
(AR 635-40) for the Secretary of the Army
under the general siaff supervision of the
DCSPER.

d. The Surgeon General (TSG). TSG will
establish and interpret medical retention
standards for soldiers on active duty (AR
40-3 and AR 40~501).

e. MMRB Convening Authornity
(MMRBCA). The MMRBCA appoints an
MOS/Medical Retention Board (MMRB)
10 evaluate soldiers within his or her com-
mand or administrative control. Unless oth-
erwise delegated, the MMRBCA refers
soldiers to the MMRRB, and acts upon find-
ings and recommendations of the MMRB.

Chapter 2
Deployability Status

2-1. Evaluation process

a. The PPES is a program designed to
evaluate soldiers with permanent medical
conditions or impairments to determine if
they can perform satisfactorily in their
PMOS or specialty code in a worldwide
field environment. The PPES provides for
an MMRB to serve as an administrative

2

screening board to make this determination.
The system ensures continuity of effort
among commanders, doctors, personnel
managers, and the physical disability sys-
tem. It provides the MMRB convening au-
thority with increased flexibility 1o
determine a soldier's deployability, reclas-
sification potential, or referral to the Army’s
physical disability system.

b. Current Army policy requires that a
soldier be capable of performing the duties
of his or her office, grade, rank, or rating
under worldwide field conditions. The
PPES allows field commanders 1o cvaluate
the physical abilities of soldiers using the
Army's management standard of worldwide
deployability under field conditions. To
considered worldwide deployable under |
field conditions, a soldier should be physi-
cally capable of performing all physical

tasks of his or her PMOS or specialty code. -

In addition. the Soldier Support
Center—National Capital Region, in coor-

dination with proponent schools, has devel™

oped physical siandards for each military
occupational specialty (MOS) and skill lev-

¢l. The physical standards are listed in A!?l
611-201, appendix B, and will be used only |

as guidelines in determining a soldier's abili-
1y to perform. It must be clearly understood
that the standards in AR 611 201 and FM
21-2 arc only guidelines to be used by an
MMRB of what should reascnably be ex.
pected of a soldier in any worldwide job as-
signment. When the published physical
standards are insufficient or not available as
in the case of commissioned officer specialty
codes and warrant officer MOS, the MMRB
will have 10 deperd on their own experience
factor, common sénse, and judgment in de-
ciding cach case of what should normally be
expected of that soldier. The MMRB may
use the physical performance standards in
AR 611-201 and FM 21-2 as a general
gwideline in evaluating commissioned and
warrant officers. As an example, the com-
missioned officer or warrant officer should
he physically capable of performing the
tasks associated with the highest skill level
that he or she supervises or commands. The
overriding consideration by the MMRB s 1f
the soldier possesses the physical ability to
perform PMOS or specialty code assign-
ments worldwide under field conditions.

¢. Once referred to the MMRB, direct
observation, evaluation. and the application
ol physical standards will be the determin-
ing factors in adjudicating a soldier’s ability
to perform sansfactorly.

d. All soldiers who are 1ssued a perma-
nent physical profile with a numerical factor
of 3 in one or more of the physical proftile
senial (PULHES) factors will be mandaton-
ly referred for evaluation to an MMRB
Notwithstanding a previous decision ren-
dered by USAPDA, all soldiers with a nu-
merical “4™ in one or more of the PULHES
factors prior to the effective date of this reg-
ulation will be mandatorily referred for
evaluation 1o an MMRB. All soidiers who
receive a numenical "4 in one or more of
the PULHES factors after the effective date

1 JULY 1984 UPDATE e AR 60060

of this regulation will be processedsper-AR
63540, Soldiers-with a numerical factor.of
“2" in one or more of the ' PULHES factors
will not be referred to the MMRB. Howev-
er, if the assignment limitations are overly
restrictive the soldier should be referred to
the medical community for permanent pro-
file reevaluation. Soldiers incapable of com-
plying with assignment instructions because
of a2 permanent medical congdition will be re-
ferred to a MMRB. (Sce para 2-6.) This
will result in berter alignment of the numer-
ical factor and the specific assignment limi-
tations. Soldiers possessing temporary
medical conditions resulting in the issuance
of a temporary profile will not be referred to
an MMRB

e. The MMRB is an administrative
screening board charged with the responsi-
bility of comprehensively evaluating a sol-
dier's ability or inability 1o physically
perform PMOS or specialty code tasks in a
worldwide field environment. On comple-
tion of the evaluation, the MMRB will rec-
ommend to the convening authority—

(1} A soldier's retainability in PMOS or
specialty code.

{2) The requirement to be reclassified.

{3) Probationary status.

{4) Referral 1o the Army's physical disa-
bility system.

2-2. Physical profile serial

a. AR 611-201 establishes the physical
profile serial (PULHES) used in determin-
mg the innal selecton of basic combat
trainees {including enlistees for MOS op-
nons) for advanced mdividual training. The
profile established at the Military Entrance
Processing Station {MEPS) is the basis for
determining imitial training assignments for
all personnel new to the service.

b. The PULHES hsted in AR 611-201
for each MOS will not be used as a basis for
determining PMOS retention, disqualifica-
nion, reclassification. or change in specialty
code, solely because a soldier is issued a
profile with a 3" or 4" in one or more of
the PULHES factors. Permanent profiles
identify m-service soldiers who have medi-
cal problems that may limit their ability to
perform the full range of PMOS or specialty
code duties in a worldwide field environ-
ment. The issuance of a profile indicates 1o
the commander that a detailed review of the
medical condition is appropnate.

2-3. issuance of permanent profile

a. On i1ssuance of a permanent physical
profile (DA Form 3349 (Physical Profile
Record)). the soldier's servicing medical
treatment facility (MTF) will sent copies to
the following:

(1) Onginal and one copy 1o the soldier's
unit commander.

(2) One copy to the soldier’s Military
Personnel Office (MILPO).

(3) One copy to the soldier’s health
record.

(4) Onc copy to the clinic file.

b. The soldier’s servicing MILPO will (as
a minimum) complete the following actions
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on ‘receipt of a-permanent physical profile
with a numencal factor of **3" or 4" in one
ormore of the. PULHES factors:.

{1) Annotate the soldier's Personnel
Qualification Record and make appropriate
Standard Instzllation/Division Personnel
System (SIDPERS) entries. -

{2) File a copy of the medical statement
in the permanent portion of the soldier's
Military Personnel Records Jacket, US Ar-
my (MPRJ).

{3} Forward one copy to the soldier’s
OMPF.

(4) Forward one copy to the soldier's Ca-
reer Branch in MILPERCEN.

2-4. Determinations

a. All soldiers regardiess of their perma-
nent medical condition and assignment limi-
tations who can physically perform the full
range of duties required in their PMOS or
specialty code, worldwide and under field
conditions, will be considered deployable.

b. Soldiers will be determined 10 be
nondeployable effective the date-—-

(1) The MTF refers the soldier 1o a Med-
ical Evaluation Board (MEBD).

(2) The MMRB recommends referral of
the soldier 1o the Army’s physical disability
system.

(3) The MMRH recommends that the
soldier be reclassified or change specialty
code.

(4)y The MMRB recommends the soldier
be placed in a probationary status.

¢. Soldiers i a nondeployable status are
questionably fit for retention on active duty
and must be considered 1o have temporarily
or permanently lost quabfication in their
PMOS or speaiaity code.

2-5. Reenlistment

Soldiers pending MMRB action may not
reenlist. The soldier, of otherwise eligible,
may be voluntarily extended prior 10 Expi-
ration Term of Service {(ETS) until a final
determination is made by the MMRB. If re-
tained in PMOS, reclassified in another
MOS. or found fit by USAPDA, reenlist-
ment will not be denied solely because of
MMRB processing.

2-6. Asgignments

Soldiers in a deployable status are cligible
for woridwide assignment, if otherwise qual-
ified. If'a soldier, because of a permanent
medical condition. is incapable of comply-
ing with assignment instructions, he or she
will be referred 10 the MMRRB. Soldiers on
assignment instructions will be promptly
processed by the MMRB. Requests for
deferment or deletion will be forwarded 10
MILPERCEN per DA Pam 600-8-10
when the MMRB recommends probationa-
ry status. reclassification. or referral to the
Army's physical disability system. Soldiers
will not proceed on assignment instructions
untii a final defermination is made by
MILPERCEN.

Chapter 3

Convening Authority, Membership,
Procedures, and -
Recommendations

3-1. Convening authority

Officers exercising general court-martial
convening authornty and other general of-
ficers when authorized by an Army major
oversea commander are authonzed to con-
vene an MMRB. This authority may not be
delegated. Unless otherwise delegated to a
field grade ofticer on the MMRB convening
authority’s staff, the MMRB convening au-
thority also will refer individual soldiers to
an MMRB.

3-2. Membership

a. The MMRB convening authority will
appoint an MMRRB as required. (Sec fig
3-1}

b. Voting and nonvoting Army meinbers
compnise the MMRB. The voting members
will be in the grades as indicated below.
Members in a promotable status to the
grade authonzed may serve on the MMRB.
Further grade substitution i1s not author-
ized. In the case of a female soldier, the
MMRB will, upon the written request of
the soldier, include a female voting member
if reasonably available.

(1) Voting members are as follows:

fa} President. The board president will
be a commissioned officer in the grade of
colonel (06}

{b} Medical officer. The medical officer
will be a commissioned officer in the grade
of colonel (06) or licutenant colonel (05) or
civilian doctor designated by the
MEDCEN/MEDDAC commander when a
medical officer i1s not reasonably available.
The medical officer repardless of date of
rank or civilian doctor will not be the presi-
dent of the board.

{¢) Board officers (two}. Board officers
will be Combat Arms, Combat Support, or
Combat Service Support Officers in the
grade of lieutenant colonel (03) Judge Ad-
vocate General, Chaplain, or Medical Corps
officers will not be appointed as voting
members, eacept as provided in (e} below,

{d) Noncommssionced officer. A com-
mand sergeant major (CSM) (E9) will be
appointed as a voting member of the board.
When a CSM 1s not reasonably available,
the MMRB convening authonty may ap-
point a sergeant major (SGM).

{e) Other. When a commisstoned or war-
rant officer appears before the MMRB, one
additional officer n the grade of lieutenant
colonel (05) will be added to the voting
membership, replacing the CSM or SGM. If
the officer appearing before the board is a
member of the Judge Advocaie General or
Chaplain Corps, the additional voting mem-
ber will be a member of that officet’s Corps.
All voling board members will be senior in
grade to the soldier appearing before the
MMRB, unless MILPERCEN
(DAPC-EPA-D) has approved a MMRB-
CA request for an exception based upon
military exigencies.

1 JULY 1984 UPDATE » AR 600-60

(2) Nonvoting members are as follows: -

{a) Personnel officer. The personnel of-
ficer will be a commissioned officer or war-
rant officer serving as a. personnet officer 'or
adjutant in a brigade or equivalent size unit
or higher. The personnel officer will advise
the: MMRB concerning the pcrsonnci pollcy
and procedures.

(b) Recorder. The recorder wilt nonnally
be an enlisted member and will assist -the
president in assemh]ing records for the
board and preparing a rtcord of the
proceedings.

{c) Other. The convening authority may
appoint additional nonvoting members to
the board to ensure a fair hearing.

3-3. Board actions

a. Pnor to the hcaning. When an MMRB
15 appointed. the fo!lowmg actions will take
place:

{1} The MMRB convening authority or
his delegatee will refer the soldier to an
MMRB.

{2) The recorder is the official Tepresenta-
tive of the MMRB convening authority and
will ensure all necessary administrative ac-
tions are accomplished.

(3) The recorder is authorized to obtain
all health records and personnel records of
those individuals identified 1o appear before
an MMRB. The recorder will officially re-
quest that the MTF assemble the health rec-
ords of individuals to appear before the
MMRB. The MTF will also have a physi-
cian screen cach record to determine if the
permanent ‘profile is current or if a physical
evaluation of the individual is necessary 10
allow the MMRB 10 reach a proper deci-
sion. If a reevaluation is required, the re-
corder will ensure that this is accomplished
prior to the scheduling of the soldier for an
MMRB appcarance.

{4) The recorder will prepare an MMRB
worksheet for each board member prior to
the hearing. {See fig 3-2.) The purpose and
use of the MMRB worksheet 1s covered in
{(2) below.

{5y The recorder of the MMRB will—

fa) Notify the soldier in wnting of the
scheduied hearing. (See fig 3-3)

fb) Noufy the board members and per-
sonnel advisor of the date, time, and place
of the heanng.

{¢} Assemble all records to include the
soldier's MPRJ, medical records, com-
manders evaluation of the soldier’s perform-
ance, and any other pertinent documents for
board review.

{d} Obtain a written acknowledgment
from the individuel concerned of the
MMRB appearance notification and provide
the soldier a copy of the commander's eval-
vation and other pertinent documents. (Scc
fig 3-4.)

fe) Prepare a summary of the board pro-
ceedings when the hearing is completed.
{See fig 3-9.)

b. Scheduling the hearing. The MMRB
recorder will schedule the sequence of ap-
pearance of soldiers before an MMRB. Nor-
mally, al! soldiers required to appeéar before

3
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an MMRB that are within 180 days of ETS
or on assignment instructions will be re-
ferred to the MMRB for prompt action.
The president of the MMRB will establish
the date, time, .and place of the hearing,
subject to allowing the soldier 7 working
days afier notification to obtain statements
and witnesses on his or her behalf.

¢. The unit commander. The unit com-
mander will write an evaluation of the sol-
dier’s physical capability and the impact the
limitations of the permanent profile have on
the full range of PMOS or specialty code
duties. (See fig 3-5.) Unit commanders will
forward this evaluatian to the MMRB after
notification that a member of his or her
command is to appear before an MMRB.
Senior commanders may provide forward-
ing comments if appropriate. (See fig 3-6.)

d. Conduct of proceedings.

(1) The MMRB is not an adversary
board but will be conducted formally. It is
an administrative screening board 10 deter-
mine a soldier’s ability to perform PMOS or
specialty code duties satisfactorily. A wnit-
ten transcript of oral testimony of the pro-
ceedings is not required. AR 15-6 does not
apply but may be consulted for general
guidance.

{2) The personnel officer will give the
board a brief verbal summary of each sol-
dier appeasing before the board. The
MMRB worksheet may be used in part or
total to facilitate the summary process.
Each voting member can use the worksheet
10 make notes on each case. This summmary
should include the PMOS or specialty code,
current assigoment, and other pertinent
facts so as to familiarize the board with
each soldier. A copy of the soldier’s DA
Forms 2 and 2-1 (Personnel Qualification
Record) or DA Form 4037 (Officer Record
Brief) may be provided to ¢ach board mem-
ber. Each board member may review the
MPRJ.

(3) The medical officer will brief the
MMRB on the pertinent aspects of the sol-
dier’s profile prior to the soldier appearing
before the board to familiarize the board
with all information relevant to the soldier’s
medical condition.

(4) The president will advise each soldier
appearing before the board of the purpose of
the MMRBE and teli how the hearing will be
conducted.

(5) Each member of the board will re-
view all documents and other correspon-
dence thal applies to the soldier’s case.

(6) Each soldier will appear before the
board separately and may be accompanied
by a commissioned, warrant ar noncommis-
sioned officer of his or her choosing with
that person's consent (¢.g., soldier’s supervi-
sor or members of the chaiz of command
who can provide the board with an apprais-
al of the soldier’s physical ability to perform
in PMOS or specialty code). Legal counsel
is not authorized. The soldier may present
facts and call witnesses relevant to his or
her physical performance, current MOS,
and reclassification preference. (See fig 3-7.)
Each soldier appearing before the board will
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be encouraged to talk freely so that-all perti-
nent facts are revealed. - ’

(7) The soldier’s physical ability and lim-
itations will be fully considered in the
board’s decision. The board will fully con-
sider the unit commander’s evaluation, the
soldier’s own staiement, any facis presented
by individuals that appear before the board,
and other information prior to reaching a
decision.

(8) The board must compare those physi-
cal tasks that the soldier is incapable of per-
forming with the physical requirements of
the soldier’s PMOS or specialty code. The
board members will use their own expeni-
ence, common sense, and judgment in deter-
mining whether the soldier can perform
worldwide under field conditions. If neces-
sary, the board may have individuals appear
during the MMRB proceedings who can
provide the necessary insight into the physi-
cal requirements of a particular officer or
enlisted speciaity.

(9) The board may defer action or
reschedule a case unti! it has enough infor-
mation to submit a recommendation.

3-4. Board recommendations

a. On completion of the hearing, the
board will be closed for deliberation. The
voting members will decide the findings and
recommendations according to policies stat-
ed in this regulation. Voting will be con-
ducted in a closed session, the majority of
the five voting member’s votes constituting
the boards findings and recommendation.
Each board member should record any spe-
cific comments about the case in the com-
ments section of the MMRB worksheet and
will record his or her vote in the appropri-
ate space at the bottom of the worksheet.
The recorder will collect the MMRB
worksheet from each board member for use
in preparing the summary of board
proceedings,

b. The MMRB wili recommend 10 the
convening authonty one of the following:

(1) Retain current PMOS or specialty
code. The soldier’s medical condition does
not preclude satisfactory performance of
PMOS or specialty code physical require-
ments in & worldwide field environment.
The soldier is fully deployable.

(2) Be placed in a probationary status. A
probationary condition is any impairment
due to disease or injury that reduces or pre-
vents a soldier from performing PMOS or
specialty code duties in 8 worldwide field
environment, but may be smproved enough
through a program of rehabilitation and
physical therapy for the soldier 10 become
deployable worldwide. The probationary pe-
riod wiil not exceed a 6-month period. The
MMRB may recommend that the soldier be
reevaluated by medical anthorities at specif-
ic intervais during the probationary period.
The unit commander will evaluate the sol-
dier's progress after 90 days {or as directed
by the MMRBCA). If progress is not noted
or at the end of the probationary period the
commander will recommend that the soldier
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be referred back to an MMRB. To the max-
imum extent possible, rereferral should be
to the MMRB which originally recommend-
ed probation. Inability to do so because of
the absence of one or all members of the
prior MMRB will not preclude referral to a
different MMRB. However, in such cases
available members from the previous board
should be appointed to the MMRB to
which the soldier is referred. At the end of
the probationary period, the MMRB must
make a recommendation to—

{¢) Retain the soldier in PMOS aor spe-
cialty code.

(b) Reclassify or chang