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CHAPTER 1

STANDARDS OF CONDUCT FOR DEPARTMENT OF THE ARMY
PERSONNEL

1-1. Purpose and scope. a. This regulation pre-
scribes standards of conduct required of all De-
partment of the Army (DA) personnel, regardless
of assignment, to avoid conflict between private
interests and official duties. Government service
or employment, as a public trust, requires that
DA personnel place loyalty to country, ethical
principles, and law above private gain and other
interests. All military and civilian personnel will
femiliarize themselves thoroughly with the pro-
visions of this regulation.

b. This regulation implements Executive Order
11222 of 8 May 1965, prescribing standards of
ethical conduct for Government officers and em-
ployees, Department of Defense Directive 5500.7,
15 Jan 77, and Chepter 735, Federal Personnel
Manual (FPM), Employee Responsibility and
Conduct, Nov 1965, supplemented by Civilian
Personpel Regulation (CPR) 700 (735.1, 735.2,
end 735.3).

¢. This regulation includes standards of conduct
based on the revisions of the conflict of interest
laws enacted in 1962. A summary of these laws
is listed at appendix A,

d. Penslties for violations of these standards
include the full range of statutory and regulatory
sanctions for military and civilian personnel.

¢. DD Form 1387 and DD Form 1555 are pre-
scribed in this regulation. DD Form 1387 (State-
ment of Employment (Regular Retired Officers))
1s stocked and issued by the US Army Finance
and Accounting Center, Indianapolis, IN 46249.
DD Form 1555 (Confidential Statement of Afflia-
tions and Financial Interests) is available through
normal publications supply channels.

1-2. Applicability. a. 'This regulation applics to all
Department of the Army Personnel, military, and
civifan (including those employed by non-
appropriated fund instrumentalities).

b. Chapters 1 and 2 of this regulation gre also
applicable to all officers of the US Army Reserve
and of the Army National Guard of the United
States when they are performing Federal duties
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or engaging in any activity directly related to the
performance of a Federal duty or function.

1-3. General policy on proper conduct of official
activities. ¢. DA personnel will become familiar
with the scope of, authority for, and the limita-
tions concerning, the activities for which they have
responsibilities. Further, DA personnel ave directed
to gain a working knowledge of appropriate
statutory prohibitions regarding standards of
conduct. A digest of these provisions is at appen-
dix A.

b. DA personnel will not make or recommend
any expenditure of funds or take or recommend
any action known or believed to be in violation of
US laws, Executive Orders, or applicable diree-
tives, instructions, or regulations.

¢. In cases of doubt as to the propriety of 2
proposed action or decision in terms of the regula-
tion or law, D\ personnel will eonsult legal
counsel or, if appropriate, the Standerds of
Conduct Counselor or Deputy Standsrds of
Conduct Counselor to ensure the proper and lawful
conduct of DA programs,

d. DA personnel will scrupulously adhere to the
DA program of equal opportunity regardless
of race, color, religion, sex, age, or national ongin,
in accordance with AR 600-21.

e. DA personnel will avoid any action, whether
or not specifically prohibited by this regulation,
which might resull in or reasonably be expected
to create the sppearance of:

{1) Using public office for private gain.

(2) Giving preferential treatment to any per-
=0N or entity,

(3) Impeding Government efficiency or econ-
oy,

(4) Losing independence or impartiality.

{5) Making a Government decision outside
official channels.

(6) Affecting adversely the confidence of the
public in the integrity of the Government.

1-4. Explanation of terms. ¢. “DOD personnel”
es used in this regulation, unless the context ndi-
cates otherwise, means all civilian officials and em-
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peyees, including special Government employees,
of ull the offices, ngencies, and departments in the
Depsrtment of Defense (including nonappropn-
ated fund instrumentalities) and all uctive duty
officers (commissioned and warrant) and enlisted
members of the Armny, Navy, Air Force, and
Marine Corps.

b. “IDA persoanel” gs used in this regulation,
unless the context indicates otherwise, means all
civilian officials end ersployees, including special
Governnent employess, of the Departizent of the
Ariny Jineludig notapproprinted fund instrumen-
talities) and all active duty officers (commis-
sionsd and warrant) and enlisted members of the
Army. In chapters 1 snd 2, the term slso includes
all officers of the Ariny Reserve and of the Ariny
Nationud Guard of the United States when they
are performing Feders! duties or engagivg In any
activity direetdy related to the performance of a
Federal duty or function

c.Military persoansl” as used in this regula-
tion, vuless the context indicates otherwi-e, means
all officers (commissicned and warrant}) wud en-
listed per-onnel of the Army on active du.ty.

d. “Gratuity” is any gift, fuvor, entertuinment,
hospatality, transportation, loan, any other tangi-
ble iten, and eny intangible benefits (fer example
discounts, passes, and promotioral vendor train-
ing) given or extended to or on behalf of DO pe1-
sonnel, their immedinte families, or honzeholds for
which fair market value 1> not paid by the reeini-
ent or the US Government.

e. “Special Government employee” is a person
who is retrined, designated, appointed, or em-
ployed to perform, with or withou!{ compensa-
tion, not 1o exceed 130 davs during any period
of 365 consecutive days, temporary duties either
on & full-tiine or initermittent basis, The tern also
inncludes a Reserve ofticer while on artive duly
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solely for training for any length of time, one
who is serving on active duly involuntarily for any
length of time, and one who is serving voluntarily
on extended active duty for 130 dess or less, It
does not inciude enlisted personnel.

. “Inside information” as used in this regula-
tion means that inforination not generally avail-
able to the public and obtained by reason of a
DA position.

a. "Reserve officer’ includes both officers of the
Army National Guard of the United Staies and
e Ariny Reserve.

k. “Standards of Coadudt Counselor or Deputy
Counselor” means those personnel designated
s described in paragraph 2-9.

7. “"MACOM commanders” and “major com-
man:lers” as used in this regulation, mean those
comamanders histed in AR 10-5 and Communding
General, US Army Recrailing Command.

1-5. Information to personnel. All DA personnel,
except enlisted personnel not required 1o file
Confidential Statements of Afliliations und Finan-
cinl Interests (DD Form 15533), will be given a
copy of this regulution and an oral standards
of corduct briefinz not later than 7 dars after
initial employment, a--umption of duties, or
entry on active du!v. Each individual receiving
such briefing will atle~{ n writing to his or her
ntiendance ot the briefinz, the fact that he or
she s read the sturelurds of eonduct, wnd Lis
or her corprebension of ihe requirements imposed.
Enlisted personusl not required to file the state-
ment wiil be given standards of conduct brief-
ings and attest in writing to their attendanece
at such briefings. This may be accomplished
conteinporaneous with the explanations regnired
by 10 US.C. ary. All DA personnel will be re-
minded at least semiiannually of their duty (o
comply with required standards of conduct.
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CHAPTER 2
CONFLICTS OF INTEREST AND GENERAL PROHIBITIONS

2-1. Conflicts of interest. a. (eneral. DA personnel
should place loyalty to country, ethical principles,
and law above private gnin and other interests.
The performance of their duties should be n
keeping with the highest tradition of the military
service and civilian service to the United States
Government.

6. cAfiliations and financial interests. In the per-
formance of their duties, DA personnel must avoid
engaging in any per=onu} business or professional
nctivity, or from Luving or reiaining any «irect
or indirect Enanca! interest, whooh plices them in
a position where there 1= a conflict between ther
povate interests znd the public inferests of the
United States o+ it relates to their duties and
responsibilities as DA personnel. For the purpo-e
of thi= puragraph, the private interests of a spouse,
minor cluld, and any honsehold members are
treated o~ private anterest= of DA personnel.

c. Using (nside Snformation. DA personnel will
not engage i any personal business or professional
acUvHyY, or enter into any financial transaction,
which involves the direct or indirect use of “insile
information™ to fuctier & private gain for them-
<elves or others.

. Using officiad positions. DX persennel are
prohibited from using their official positions to
induce, coerce, or in any manner influence any
person, including subordinates, to provide any
benefits, finsucial or otherwise, to themselves or
others.

e. {nauthor 2ot release of procurement (nforma-
tron. It 1s the individuul responsibility of all per-
sonnel, military and civilian, of the Department of
the Army to refrain from releasing to any indi-
vidual or any individual business concern or is
represeitatives any  knowledge  such personnel
may possess or have acquired in auy way concern-
ing proposed procurcments of purchases by any
procuring activity of the Departmuent of the Army.
Military personnel gre governed by the similar
prohibition contained in paragraph 5-2¢(3). Such
information will be released to all potential con-
tractors as nearly simultancously as possible and
only through duly designated agencies, so that one
potential source of supply may not be given an
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advantage over another. All dissemination of such
information will be in accordance with existing
suthorized procedures and only in connection with
the pecessnry and proper discharge of official
duties.

f. Unauthorized statements or commitments with
respect lo award of contracts. Only contracting
officers and their duly authorized representatives
acting within their authority are authorized to
commit the Government with respect to award of
contracts. Unauthorized discussion and commit-
mients may pluce the Department of the Army in
the position of not acting in good faith, Unauthor-
1zed personnel will refrain from making any com-
mitment or promise relating to award of contracts
and will make no representation which would be
construed as such a commitment. Army personnel
will not under any circumstances advise & business
representative that an attempt will be made to
influence another person or agency to give pref-
erential treatment to his concern in the award of
future contracts. Any person requesting preferen-
tial treatment will be informed by official letter
that Department of Army contracts are awarded
only in accordance with extablished contracting
procedures.

g. Disqualification procedures.

{1) Unless otherwise expressly authorized by
action taken under 18 U.S.C. 207 or 208, all DA
personnel who have affiliations or financial inier-
ests which create conflicts or appearances of con-
flicts of interest with their official duties must dis-
qualify themselves from any official activities that
are related to those affiliations or interests or the
entities involved. A formal disqualification must
be sent te an individual’s superior and immediate
subordinstes whenever it appears reasonably pos-
sible that his or ber official functions will affect
those affilintions, interests, or entities. If the
individuals cannot adequately perform their official
duties after such disqualification, they must divest
themselves of such involvement or be removed
from their positions.

(2) For the purpose of this paragraph, the
“Government official responsible for appointment
to his position,” under 18 U.8.C. 208b(1), for pur-
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poses of granting exemptions, will be a supervisor
of the individual concerned. This supervisor must
be serving in the grade of colonel or above or GS-
15 or above or be an installation commander. All
cases involving determinations under 18 U.S.C.
208h{1) shall be coordinated with the Standards
of Conduct Counselor or appropriate Deputy
Counselor.

(3) In addition, where a superior thinks a
subordinate may have a disqualifying interest, he
or she will discuss the matter with that person and,
if hie or <he finds such an interest does exist, be or
she will disqualify the person for duty and re-
sponsibility in that particular matter,

(4) In cases of disqualification under this
paragraph, the matter will be reassigned for de-
cision and action to someone else who is not sub-
ordinate to the disqualified person,

h. Nondisqualifying financial inferest. DA per-
sonnel need not disqualify themsclves under g
above for holding shares of a widely-held, diver-
sified mutual fund or regulated investment com-
pany. In accordance with the provisions of 18
U.S.C. 208b{2), such holdings are hiereby exempted
as being too remote or inconsequential to affect
the integrity of the services of Government per-
sonnel.

1. Membership in associations. All DA personnel
who are members or officers of nongovernmental
associations or organizations must avoid activities
on behalf of the association or organization that
are incompatible with their official Government
positions. {See AR 1-210 and AR 1-211.)

7. Commercial and other solicitation by DA per-
sonirel. To eliminate the appearance of coercion,
intimidation, or pressure {from rank, grade, or posi-
tion, DA personnel, except special Government
eraployees, will not make personal commercial
solicitations or sales to DOD personnel who are
junior in rank or grade, at any time, on or off duty.
As used in this cubparagraph, “personal commer-
cial solicitation” refers to those situations where
DA personnel are employed ns a sales agent on
commission or salary, or conduet business, and con-
tact prospective purchasers suggesting they buy
the cominodity, real or intangible, that is being
offered for sale.

(1) This limitation includes, but is not limited
to, the solicitation and sale of insurance, stocks,
mutual funds, real estate, and any other com-
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modities, goods, or services. (See also AR 210-7
and AR 210-10.)

(2) This prohibition is not applicable to the
one-time sale by an individual of personal prop-
erty or a privately owned dwelling or to the ofl-
duty employment of DA personnel as employees
in retatl stores or other situations not including
solicited sales.

(3) For civilian personnel this limitation
applies only with regard to personnel under their
supervision.

k. Assignment of Reserres for training. DA
personnel who are responsible for as<igning Re-
serves for trainine will not assien them to duties
in which they will obtain information that could
be used by them or their private sector employers
to gain unfair advantage over civilian competitors.

l. Prohibited selling by retired regular military
officers. There are legal limitations on =ales by
retired Regular military officers to any component
of the DOT), Coast Guard, National Oceanic
and Atmospheric Administration, or Public Health
Service. (See app A.)

m. Dealing with present or former military and
cicidian personnel, DA personnel will not knowingly
deal on behalf of the Government with present or
former military or avilian personncl of the Gov-
ernment whose participation in the transaction is
in violation of a statute, reculation, or policy set
forih in this regulation.

2-2, Gratuities. a. General. The acceptance of
gratuities by DA personnel or members of their
families, from those who have or seek business
with the Department of Defense and from those
whose business interests are aflected by Depart-
ment {unctions, cannot be condoned. Such accept-
ance, no matter how innocently tendered or
received may be a source of embarrassment to the
Department ; may aflect the objective judgment
of the DOD personnel involved; and may impair
public confidence in the intesrity of the Gov-
croment.

b. General prohibition. Except as provided mn ¢
below, DA personnel and their families will not
solicit, aceept, or agree to accept any gratuity for
themselves, members of their families, or others,
either directly or indirectly from, or on behalf of,
any source that:

(1) Is engaged in or secks business or financial
relations of any sort with any DOD component;
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{(2) Conducts operations or activities that are
either regulated by a DOI) component or signifi-
cantly affected by DOD decisions, or

(3) Has interests that may be substantially
affected by the performonce or nonperformance
of the official duties of DOD personnel.

e. Limited exceptions. The general prohibition
in b above does not apply to the following:

{1} The continued participation in employee
welfare or benefit plans of a former employer
when permitted by law and approved by the
appropriate supervisor with the advice of the
Standards of Conduct Counsclor or appropriate
Deputy Counselor.

(2) The ncceptance of unsolicited advertising
or promotional items that are less than $5 in
retail value.

(3) Trophies, entertninment, prizes, or awarls
for public service or achievement in an individual
unofficial capacity, or given In games or contests
which do not reinte to official duties and are
clearly open to the public generally or which are
officially approved for DOD personnel partici-
pation,

{(4) Things available to the publie (such as
university scholarchips covered by AR 621-7) and
irec exhibitions by Defense contractors at public
trade faurs,

(3} Discounts or concessions exterdded Army-
wide and reahistically available 10 all DA personnel.

(6) Parucipation by DA personne! in aivie
and ecommunity activities when any relationship
with Defense contractors is remote; for example,
participation in & litide league or Combined
Federal Campaien luncheon which is subsidized
by a Defense contracior.,

(7) Social netivities engaged in by officials
of the Army and officers in command, or their
representatives, with local civie and, or military
leader< a« part of authorized Army community
relations programs in the US and overseas.

(8) The participation of DA per-onnel in
widely attended gatherings of mutual interest to
Government and indwostry, sponsored or hosted
by indu=trial, technical. and professional associa-
tions (not by individual econtractors) provided
that they have been approved in accordance with
POD Instruction 5410.20.

(9) Situations in which partieipation by DA
personnel at publie ceremonial activities of mutual
interest to industry, local communities, and the
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Army serves the interests of the Government ; and
acceptance of the invitation is approved by the
head of the DA Staff agency, MACOM comman-
der, division commander, or installation com-
mander with the advice of the Standards of (lon-
duct Counselor or appropriate Deputy Standards
of Conduct Counselor. (See para 2-9.)

(10) Contractor-provided transportation,
meals, or overnight accommodations in connec-
tion with official busine~s when arrangements for
Government or commniercial transportation, meals,
or accomniodations are ¢learly impracticable. In
any such case, the individual will report in writing
the circumstances to his or her superior rs zaon s
possible.

(11 Attendance at promotional vendor train-
ing sessions when the vendor’s products or systems
are provided under conirsct to DOD and the
training iz to facilitate the utilization of those
products or systems by DOD perzonnel,

(12) Attendance or participation of DA per-
~onnel in patheringe, including cacial events zuch
as receptions, which are hosted by foreign govern-
ments or international organization<, provided
that the acceptance of the invitation iz approved
by the head of the DA Staff agency, MACOM
commander, division commander or installation
commander. This approval is not required if
attendance of participation is authorized by other
exceptions, such as subparagraph (7) or (13) or
if the social event involves a routine or customary
~ocial exchange with officials of foreign govern-
ments (including military forees), in pur-uance of
official duties.

{13) Situations in which, in the sound judg-
ment of the individual concerned or his superior,
the Government's interest will be served by DA
personnel participating in actvities otherwise
prohibited. In any such caze, an individual chould
consult with his or her superior,deputy counselor
in advance, or, when an advance con-ultation is
not poszible, within 48 hours, provide n menioran-
dum for record to the superior with a copy to the
appropriate Standards of Conduct Counselor (or
designated deputy counselor). The memorand:im
for record will identify the gratuity; when, where,
and from whom received, and state the justifica-
tion for acceptance, :

(14) Customary exchanges of gratuities be-
tween DA personnel and their friend~ and relatives
and the friends and relatives of their spouce,
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minor children and members of their household,
where the circumstsnces make it clear that it is
that relationship, rather than the business of the
person concerned, which is the motivating factor
for the gratuity and where it is clear that the
gratuity is not paid for by any source described in
b above.
d. Reimbursements.

(1) The acceptance of accommodations, sub-
sistence, or services furmished in kind, in connee-
tion with official travel from sources other than
those enumerated in & above is prohibited unless
the individual s to be a speaker, panelist, project
officer, or otiher bona fide participant n the
activity attended and providing that such at-
tendance is authorized by the order-issuing au-
thority as being in the best interest of the Govern-
ment. In instances where acceptance by DA
personnel is authorized, members of their families
are not authorized acceptance of accommodations,
subszistence, or services furnished in kind, except.
when traveling pursuaut to an authorized in-
vitetional travel order (see Vol 2, Chap. 6, JTR).

(2) Except as indicated in (1) above, DA
personnel or members of their family may not
accept personal reimbursement from any source
for expenses incident to official travel, unless
authorized by their or their sponsor’s superior
consistent with guidance provided by the appro-
priate Standards of Conduct Counselor or Deputy
Standards of Conduct Counselor, pursuant to
5 US.C. 4111 or other statutory authority,
Rather, reimbursement must be made to the
Government by check payable to the Treasurer
of the United States. Personnel will be reimbursed
by the Government in accordance with regulations
relating to reimbursement.

(3) In no case will DA personnel or members
of their families accept, either in kind or for cash
reimbursement, benefits which are extravagant or
excessive in nature.

{4) When accommodations, subsistence, or
services in kind are furnished to DA personnel or
members of their families by non-US Government
sources, consistent with this paragraph, appro-
priate deductions will be reported and made in the
travel, per diemn, or other sllowances payable.

¢. Procedures with respect to gifts from foreign
governments are set forth in AR 672-5-1.

f. Procedures with respect to ROTC staff
members receiving payments or other bepefits
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offered by educational institutions are set forth 1.
AR 145-1 and AR 145-2.

¢. DA personnel who receive gratuities, or have
gratuities received for them, in circumstances not
in conformance with the standards of this para-
graph will promptly report the circumstances to
their immediate superior for review and to the ap-
propriate counselor for a disposition determination.
2-3. Prohibition of contributions or presents to
superiors, DA personnel will not solicit a contribu-
tion from other DOD personnel for a gift to an
offirial superior, make a donation as a pift to an
official superior, or accept a gift from other DOD
personne] subordinate to themselves, (Civilian em-
ployees are also governed by 5 U.S.C. 7351.) Iow-
ever, this regulation does not prohibit voluntary
gifts or contributions of nominal value on special
occasions such as marriage, transfer, illness or
retirernent, provided any gifts acquired with such
contributions shall not exceed a nominal value.
2-4. Use of Government facilities, property, and
manpower. Government facilities, property, and
manpower (such as stationery, stenographic and
typing assistance, mimeograph and chauffenr serv-
ices) will be used only for official Government
business. DA personnel will not directly or indi-
rectly use, or allow the use of, Government prop-
erty of any kind, including property lensed to the
Government, for other than officially approved
purposes. These provisions are not intended to
preclude the use of Government facilities for aj-
proved activities in furtherance of authorized
DOD community relations, provided they do not
interfere with military missions or Government
business.
2-5. Use of civilian and military titles in connection
with commercial enterprise, a. All civilian person-
nel are prohibiled from wusing their civilian
title or position in connection with any commercial
enterprise or in endorsing any commercial product.
For the purpose of this paragraph, the term
“commercial enterprise’” includes any organiza-
tion other than a nonprofit or charitable organiza-
tion which is exempt from Federal income taxation
because it comes within subsection (1), (3), (4),
(6), (7), (8), (9), (10}, (11), (13), or (14) of section
501(c) of the Internal Revenue Code of 1954, as
amended (26 U.S.C. 501). The foregoing will not
be deemed to preclude publication by such per-
sonnel of books or articles which identify them as
authors by reference to their military or civilian
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title or position, provided that publication of such
material has been cleared under existing DOD
procedures prescribed in AR 360-5. Military
personnel are governed by the similar prohibitions
contained in paragraph 5-2a(5).

b. Retired military personnel and members of
Reserve Components, not on active duty, are
permitted to use their military titles in connection
with commercial enterprises provided that they
indicate their Reserve or retired status. However,
if such use of military titles in any way casts
discredit on the Army or the Department of
Defense or gives the appearance of sponsorship,
sanction, endorsement, or approval by the Army
or the Department of Defense, it is prohibited.
In addition, oversea commanders may further
restrict the use of titles, including use by retired
military personnel and members of Reserve
Components not on active duty, In an oversea
area.

2-6. Outside employment and other activities of
PA persounel. 2. DA personnel will not engage in
outside employment or other outside activity,
with or without compensation, that:

(1) Interferes with, or is not compatible with
the performance of their Government duties.

(2) May reasonably be expected to bring dis-
credit upon the Government or the Department
of the Army.

(3} Is otherwie inconsistent with the require-
ments of this regulntion including the requirements
to avoid actions which reasonably can be expected
to create a conflict or the appearance of conflicts of
interest.

b. No enlisted member~ of the armed forees on
active duty mayv he ordercd or permitted to leave
their post to engage in a civillan pursuit or
business, or a professional activity in civil life, for
emolument, hire, or otherwise if the pursuit,
business, or profe~sional activity interferes with
the customary or regular employment of local
civilans in their art, trade, or profession. (Sec
10 U.S.C, 974).

c. OF duty employment of military personnel
by an entity invelved in a strike is permissible if
the person was on the parvoll of the entity prior to
the commencement of the «trike and if the
employment ic otherwice in conformance with the
provizions of this regulation. After u strike begins
and while it continues, no military personnel may

TAGO 254

AR 600-50

accept employment by that involved entity at the
strike Jocation.

d. DA personnel are encouraged to engage in
teaching, lecturing, and writing. However, DA
personnel will not, either for or without com-
pensation, engage in activities that are dependent
on information obtained ss a result of their
Government employment, except when, the in-
formation has been published or is generally
available to the public or it will be made generally
aveilable to the public and the Assistant Secre-
taries of the Army, heads of DA Staff agencies, or
MACOM commanders give written authorization
for the use of nonpublic information on the basis
that the use is in the public interest.

e. Civilian Presidential appointees will not
receive compensation or anything of monetary
value for any consultation, lecture, discussion,
writing, or appearance, the subject matter of
which is devoted substantially to DA respon-
sibilities, programs, or operations or which draws
substantially on official material which has not
become part of the body of public information.
2-7. Gambling, betting, and lotteries. DA person-
nel will not participate, while on Government-
owned, controlled, or leased property or otherwise
while on duty for the Government, in any gam-
bling getivity, including & lottery or pool, a game
for money or property, or the sale or purchase of
a number slip or ticket, However, this paragraph
does not preclude activities—

a. Necessitated by an employee’s law enforce-
ment duties; or

b. Approved by Headquarters DA (see AR
600-29, AR 28-1, AR 210-1 and AR 230-60).
2-8, Indebtedness. DA personnel will pay their
just financisl obligations in & proper and timely
meanner, particularly those imposed by law (such
as Federal, State, or local taxes) so that their
indebtedness does not adversely affect the Govern-
ment as their employer. In the event of dispute
between DA personnel and alleged creditors,
provisions of AR 600-15 and chapter 735, CPR
700, as appropriate, apply.

2-9. Standards of conduct counselors. All DA
personnel will be advised on how to ebtain
additional clarification of the standards of conduct
and conflicts of interest set forth in this regulation
and related statutes, For this purpose, the General
Counsel, Office of the Secretary of the Army, is
designated as the Standards of Conduct Counselor
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for the Department of the Army. Ile or she is
responsible for proper coordinntion and final
disposition of all matters relating te standards
of conduct, conflicts of interest covered by this
regulation and Statements of Affiliations and
Financial Interests. Heads of DA Stafl agencies
and MACOM commanders will provide for the
designation in each DA agency, command,
or installation one or more officers (not necessarily
lawyers) in writing to be Deputy Standards of
Jonduct Counselors for the agency, comraand or
installation. Deputy Standards of Conduct Coun-
selors will seek appropriate informaation, advice,
and counsel from other Deputy Standards of Con-
duct Counselors or the Standards of Conduct
Counselor, as needed in the performance of their
duties. Responsibilities of the Deputy Counselors
include: Advice and assistance to the entity con-
cerned and to the personnel thereof; proper review,
including audits, regarding all standards of
conduct problems; and review of D1) Forms 1555,
Confidential Statements of Affiliations and Finan-
cial Interests.
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2-10. Reporting suspected violations. DA person-
nel who have information which causes them to
believe that other DOD personnel have violated
a statute or standard of conduct imposed by
this regulation should first bring the matter to
the attention of those persons. If those persons
are one's supervisors or the communication is
not expected to remedy or does not appear to
have remedied the problem, a report will be
made to the immediate supervisor of those persons
and to the Standards of Conduct Couaselor or
Deputy Counselor.

2-11. Resolving violations. The resolution of
standards of conduct violations will be accom-
plished promptly by one or more measnres, such
as divestiture of conflicting interests, disgnalifica-
tion for particular assignments, changes in as-
signed duties, termination, or other appropriate
action, as provided by statute or s/Iministrative
procedures. Disciplinary actions will be in accord-
auce with established personnel procedures.
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CHAPTER 3

STATEMENTS OF AFFILIATIONS AND FINANCIAL INTERESTS
(DD FORM 1555)

3-1. DA personnel required to file statements. The
following DA personnel are required to submit
initial and annual Confidential Statements of
Affiliations and Financial Interests (DD Form
1555) (app B) unless they are expressly exempted:

a. All DA civilian personnel who are paid at a
rate equal to or in excess of the minumum rafe
prescribed for employees holding the grade of
GS-16, including the executive schedule.

b. All general officers.

¢. Commanders and deputy commanders of
major instellations and activities. For this purpoese,
major installations and activities are those au-
thorized a commander in the grade of colonel or
higher, .

d. DA personnel who are members of the Armed
Service Board of Contract Appeals,

e. DA personnel classified at (GS-13 or above
under section 5332, title 5, United States Code,
or at a comparable pay level under other authority,
spd members of the military in the grade of
licutenant colone! or above, when the responsi-
bilities of such personnel require the incumbent
to exercise judgment in making a Government
decision or in teking Government action in regard
to activities in which the final decision or action
may have & significant economic impact on the
interests of any non-Federal entity.

J. Special Government employees (as defined
in para 1-4), except as stated in paragraph 3-5
below.

g. Approval of the Civil Service Commission
must be obtained to require other DA civilian
persounel to file such statements,

3-2. Review of positions. a. All positions in the
categories indicated in paragraph 3-1 ¢ through g,
both militery and eivilian, will be reviewed an-
nually by the appropriate superviser. If, as a
result of this review, a determination is made that
the incumbent of the position must file & State-
ment of Affiliations and Financial Interests, he or
she will be so informed and the requirement for
such filing included in the appropriate document
describing the duties and responsibilities of the
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position, The review may be accomplished at the
time that performance, efficiency, or effectiveness
ratings are given, or incident to other currently
prescribed annual reviews. Any individual who
believes that he or she has been improperly re-
quired to file may request a review of the decision
through established grievance procedures of the
Army. Grievances initiated by civilian employees
will be processed under the procedures prescribed
by FPM and CPR 771.

b. Exclusion of positions. The Secretary of the
Army or his designee, may determine that the sub-
mission of statements is not necessary for certain
positions because of the remoteness of any impair-
ment of the integrity of the Government and the
degree of supervision and review of the incum-
bent's work. For purposes of this paragraph, the
Secretary of the Army delegates authority for such
determination (except para 3-1 e through d) fo
MACOM commanders and heads of DA Staff
agencies. Authority may not be further delegated.

3-3. Manner of submission. «. The Sccretary of
the Army, the Under Secretary of the Army, and
the General Counsel, OSA, will submit Statements
of Afhiliations and Finsncial Interests to the Gen-
eral Coun<el of the Department of Defense.

b. The Assistant Secretaries of the Army, the
Chief of Staf, Vice Chief of Staff, and Director,
Army Staff, will submit Statements to the Secre-
tary of the Army (ATTN: Army General Counsel).

¢. MACOM commanders and heads of DA
Stoff agencies will submit their statements to
HQDA (DACS-G(O), WASH, DC 20310. In
addition, a copy of the DD Form 1555 submitted
by all officers in the grade of major general
(promotable BG’s included) and above will be
furnished HQDA (DACS-GQ) after review by
the supervisor and the Deputy Counselor of the
DA Staff agency, command or installation. All
otiier persounel in MACOM s or DA Staff agencies
required to file will submit their statements in
accordance with instructions issued by the agency
or comunand te which assigned.
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d. Statements required pursuant to review by
MACOM commanders or heads of DA Staff
agencies under paragraph 3-2a, will be submitted
to and filed with the appropriate Deputy Counselor
of the major command or staff agency.

e. Army persoune! assigned to the Office of
the Secretary of Defense or Oftice of the Join
Chiefs of Stafl will sebenit their stetements Iu
accordance with instructions tssued by the ngency
to which assigned.

1. Army general officers who command unified
commands will submit their statements directy
to the Othice of the Secretary of Defense Standards
of Conduct Counselor. Other personnel of the
unified commands will submic their statements
through their supervizors to the Deputy Counsclor
of the unified commami. Commanders who iave a
dual responsibility ax commanders of both joint
corumands and components will submit ther
stuiements through service channels.

a. Army officers assigned to United States
Army  elements {excluding Army components
listed in chap. 3. AR 10-5} of joint cotnmands or
activities outside primary staff agencies of tite
Departinent of the Army will subinit their ~tate-
ments in accordance with mstructions issued by
the agerey or command to which assigned.

k. Arwy general officers assigned to agencies
outside of tue Depariment of Defenze will ~ubmit
their siatements 10 JIQDA (DACS -GO:, WASIH,
DC 20310,

i All statements will be reviewed and approved
by the Standards of Conduct Counselor or ap-
projriate Deputy Counselor and the unmediace
superior prior to the commencement of service or
assumption of duties and annually therealter as
pre-cribed in paragraph -7, Designees to posi-
tion= requiring the approval of the Secretary of the
Avmy will execute the statement in advance of
nomination =0 that it may be thoroughly reviewed
prior to appointment.

1. Agreements with other DOI) components
and Government agencies involving the Joan of
DA persoanel wiil coniain a requirement thut the
other DOD component or Government ugency will,
within 60 dayvs, forward to the General Counsel,
Office of the Secretary of the Army, WASIH, DC
20310, a copy of the loaned individual’s statement,
if required. Included will be a statement con-
cerning the disposition of any conflict or apparent
conflict of interests indicated.

3-2
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3-4. Excusable delay. When required by reason of
duty assignment or infirmily, a superior may
grant an extension of Lime with the concurrence of
the Standards of Conduct Counselor or Deputy
Counselor. Any eatension in excess of 30 days
requires the coneurrence of the Getierad Counsel of
tie Ariny. Any late statemnent will include
approprinte notation ol uny extension of (ime
granled hereunder.

3-5. Special Government employeces— Staiement
of Affiliations and Financial Interests (1)) Form
1555). a. For the purpose of this paragraph,
“Special Government employee™ has the meaning
given that term by paragraph 1—de.

b. Lach special Government emgloyee will,
prior to appoinimernt, file a stafement with the
officer designated under paragraph 2-9.

c. The (ollowing are exempted calegories of
Special  Government emplovees who are not
required  to file statenments uniess spectiically
requested to do so.

{1} Physicinns, dentists, and allied medicnl
specialists enguged only in providing service to
patients.

{2, Veterinarigns providing oily sveterinary
service.

3} Lecturers paridpuing i educationsl
activities,

1) Chaplains; clergy men
relimious service.

(3) Individunls in the moiion picture and
television fields who nre utilized only as narrators
or actors in DOD productions.

i6) A special Guveriment cmployee who is
not a “eonsultant”™ or “ex;ert’ as those tertus are
defined in chapter 304 of the Federal Persounel
Muennal
3-6, Exemptions to specific appointees. The Secre-
tary of the Army may grant an exemption to an
appointee from the requirement of filing a state-
ment upon a determieation that such information
is not relevant in the light of the duties the
eppointee is to perform.

3-7. Annual statements. DD Forms 1555 will be
filed by October 31st of each year for all nthiiations
and Ginsncial interests as of »eptember 30th of that
vear. Even though no changes occur, a complete
s{atement is required. The Army Genersl Counsel
will notify the Office of the Secreiury of Defense
Standards ef Conduct Counselor no later than
December 315t of each year that all required state-

perforining  ouly
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menis have been filed, reviewed, and any problems
appropriately resolved or expluin the details of the
ouistanding cases. Notwithstanding the filing of
annual statements, DA personnel will at all times
evoid aequiring a finuncinl inferest or taking action
that could result in a vielation or apparent viola-
tion of the conflicts of interest provi-ions of 18
U.5.C. 208 or this regulution.

3-8, Apnual report to DA, MACOM commanders
and heads of DA Staff agencies will submit an
annual report, subject: Review of DD Forms
1555 (C'onfidential Statement of Affiliations and
Financial Interests—DOD  Personnel) (RCS:
CSGPA-1480) to HQD.A, DAPE-1RL, not later
than 30 November of each year. The required
report format is contained at appendix C.

3-9. Interests of relatives of DA personnel. The
interest of a spouse or minor child, or any mem-
ber of one’s houschold is to be reported in the
same manner as an interest of the individual.
3-10. Information not known by DDA personnel.
DA perconnel will request submission on their
behall of required information known only to
other persons. The submission may be made with
a request for confidentinlity that will be honored
even if it includes a Jimitation on disclosure to the
DA personnel concerned.

3-11. Information not reguired to be submitted.
DA personnel are not required to submit on a
statement any information relating to the em-
ployee’s connection with, or interest in, a pro-
fessional society or a charitable, religious, =ocial,
fraternal, recreationul, public service, civic, or
political organization or a similar orranization not
conducted as a business for profit. For the purpose
of this regulation, educational and other in-
stitutions  doing rescarch and development or
related work involving grants of money from or
contracts with the Government are to be included
In a person’s statement.

3-12. Confidentiality of statements of DA per-
sonnel. Kach Statement of Affiliation and Finan-
cial Interests will be held in confidence. The
Department of the Army may not disclose in-
formation from a stutement except as the Secre-
tary of the Army or the Civil Service Commixsion
may dctermine for good cause. “Good cause”
includes a determination that the record or any
part of the record must be released under the
Freedom of Information Act. Persons designated
to review the statements are responsible for main-
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taining the statements in confidence and will
not allow access to or disclosure from the state-
ments except to carry out the purpose of this
regulation,

3-13. Disqualification, Se¢ paragraph 2-1g for re-
quirements concerning disqualification.

3-14. Effect of statements on other requirements.
The statements required of IDA personnel are in
addition to, and not in substitution for, any simi-
lar requirement imposed by law, order, or regu-
Jation. Submission of statements does not permit
DA personnel to participate in matters in which
their participation is prohibited by law, order, or
regulation.

3-15. Processing of DD Forms 1555. ¢. Each
individual required to file DD Form 1555 will
forward the completed statement to his or her
immediate superior for review and approval.
Statements will then be forwarded to the Stand-
ards of Conduct Counselor or Deputy Counselor
for review and approval and if no appearance of a
conflict of interest is present, it will be filed at that
level.

b. The statement will be treated as confidential

within the meaning of paragraph 3-12.
3-16. Resolution of a conflict or appearance of
conflict of interest. a. In any case where a real or
apparent conflict of interest arises, the superior,
in consultat:on with the Standards of Conduct
Counselor or Deputy Counselor, will discuss the
conflict or appearance of conflict of interest with
the individual concerned. I the conflict or appear-
ance of conflict of interest persists and is not
resclved as a result of discussion, the superior, in
consultation with the Standards of Conduct Coun-
selor or Deputy Counselor, will prepare and give
to the individual concerned written notice that
there is a conflict or apparent conflict of interest,
pointing out the rrasons thercfor. The notice will
also inform the individual concerned that he or
<he is entitled to submit to the superior a written
indorsement explaining the conflict or appearunce
of conflict.

b. On receiving the individual's indorsement,
the superior will forward the entire file to the
Standards of Conduct Coubselor or Deputy
Counselor with his or her indorsement, if it is
concluded that the conflict or appearance of
conflict is resolved. The Counselor or appropriate
Deputy Counselor will file the entire correspond-
ence if he agrees with the superior's conclusion.
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¢. If either the superior, the Counselor, or
Deputy Counsclor, after review of the explanation
made by the employee, concludes that the con-
flict or appearance of conflict is not resolved, the
commander will review the entire matter. If it
is concluded that a conflict or appearance of con-
flict does exist, he or she will attempt to resolve it.

d. In any case arising at any ecchelon below
HQDA level in which there is a conflict or ap-
pearance of conflict of interest which 1s not
resolved, the commander will forward the entire
file, with detailed information and recommenda-
tions through command channels and The Judge
Advocate General, HQDA, to the General
Counsel, Office of the Secretary of the Army,
WASH, DC 20310, for resolution. Intermediate
commands will attempt to resolve each case with-
out forwarding it to HQDA. In any case arising
at HQDA, the head of the stafl agency will take
the necessary action 1o resolve the conflict or
appearance of conflict of interest. Unresolved
cases will be forwarded through The Judge
Advocate General to the General Counsel, Oftice
of the Secretary of the Army, for resolution.

20 October 1977

e. The Judge Advocate General, HQDA, will
forward to the General Counsel, Office of the
Secretary of the Army, any case involving a con-
fict or appearance of a conflict which is not
resolved by him or her or at a lower echelon. If
the General Counsel is unable to resolve any case,
he or she will refer the matter, with his or her
recommendations, to the Under Secrotary of the
Army for decision,

J. The resolution of a conflict or apparent con-
flict of interest, either on review at the local level
or after referral to HQDA, will be cffected prompt-
]y o that the corflict or appearance of conflict
15 ended, The resolution of the conflict or appear-
ance of conflict may be accomplished by one or
more means, such as changes in assigned duties,
divestment of the conflicting interest, dizqualifi-
cation for & perticular assignment, termination,
or disciplinary or administrative action. The
resolution, whether by disciplinary action or other-
wise, will be effected in accordance with applicable
laws, Executive Orders, and regulations. See
paractaph 2-1g of this regulation for procedures
pertaining to disqualification.
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CHAPTER 4
LAWS GOVERNING FORMER GOVERNMENT EMPLOYEES

4-1. Former officers or employees. a. The term
“former officer or employee” includes those
full-time civilian officers or employees who have
left Government service, special Government
employees who have left Government service,
retired Regular officers, and Reserve officers
released from active duty. It does not include
enlisted personnel.

b. Appendix A contains a digest of laws relating
to conflicts of interest. Some of these apply to
a former officer or emplover, that i« —

(1) He or she may not, st anvtime after
his or her Government service or emplovment
has ended, represent anvone other than the
United States in connection with a matter in
which the United States 1s a party or has an
interest and in which be or she parteipated
personelly and substuntially for the Government
(18 U.S.(. 2071a)).

(2) Yie or <he miay not, for 1 vear after his
or her Government emplovment has ended,
represent anvone other than the United States
in connection with a matter in which the United
States 15 a party or has an interest and which was
within the boundaries of hiz or her oflicial responsi-
bility during the last vear of his Government
service (18 U.S.(°. 202:b), 207(b)). This temporary
restraint @ives way to the permanent restriction
described n (1) above if the matter i+ one in
which he or <he participated personally and
substantially.

4-2. Retired Regular officers. a. Prok:b.tions.
Appendix A contains a digest of laws releting to
conflicts of interest. Many of these are applicable
to retired Regular officers, e.g.:

(1) As an officer whose “employment has
ceased,” he or she may not engage in the pro-
hibited activities listed in paragraph 4~1 (18
U.8.C. 207).

(2) He or she may not, at anytime, assist
In prosecuting a claim against the United States
if he or she worked on that claim while on active
duty (18 U.S.C. 283).

{3) He or she may not, within 2 years after
retirement, assist in prosecuting a claim which
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involves the Department in whose service he or
she holds & retired status (18 US.C. 283).

(4) He or she may not, at any time, sell
anything to the Department in whose service he
or she holds a retired status (18 U.8.C. 281).

{(5) He or she may not, within 3 years after
retirement, sell supplies or war materials to any
agency of the DOD, the Coast Guard, National
Oceanic and Atmospheric Administration, or the
Public Health Service. (See 37 U.S.C. 801(c),
as amended 9 October 1962; Public Law 87-777)
(See alco definition of “selling” in app A.)

{(6) He or she may not accept any office, title,
or emplovment from any foreign government with-
out the consent of the Congress, (See Article 1,
section 9, clause 8 of the Constitution of the United
States.) The penalty for violation is loss of retired
pay. This prohibition is not applicable to employ-
ment by international agencies such as the United
Nations.

b. Required statement of employment. Each re-
tired Regular Army officer will file a Statement of
Employment (DD Form 1337} (app D) within
30 doys after retirement and thereafter within 30
days after the information in the previous state-
ment has ceased to be accurate. Statements of
Employment (DD Form 1357) or inquiry relative
thereto will be forwarded to: Commander, US
Army Finance and Accounting Center, FIN-CM,
Indianapolis, IN 46249. These statements will be
reviewed by the Deputy Counselor to assure
complinnce with applicable statutes and regula-
tions. Unresolved cases will be forwarded through
Comptroller of the Army and The Judge Advocate
General, HQD Y, to the General Counsel, Office of
the Secretary of the Army, WASH, DC 20310,
for resolution.

4-3. Report of DOD and defense related employ-
ment. Requirements for reporting DO defense
and related employment (required by Public Law
91-121, section 410, 19 November 1969, and by
DOD Directive 7700.15, 30 October 1970) are
specified in AR 600-47. The report (DD Form
1787, Report of DOD and Defense Related
Employment as Required by Public Law 91-121)
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is required by certain former and retired military
officers and former civilian officers and employees
of DOD ypresently employed by defense con-
tractors, and former civilian officers and employees
of Defense contractors presently employed by
the DOD. These reporting requirements are in
addition to the reports required from retired

4-2
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Regular officers (see para 4-2b as to DD Form
1357) and the Confidential Statement of Affilia-
tions and Financial Interests (DD Form 1555)
required of certain DA personnel by chapter 3 of
this regulation. Failure to file DD Form 1787 is
punishable by a maximum of 6 months imprison-
ment, or a fine of not more than $1,000 or both.
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CHAPTER 5
OTHER SPECIFIC ACTIVITIES PROHIBITED TO MILITARY
PERSONNEL

5-1. Purpose. This chapter lists several specific
activitics prohibited to military personnel, in-
cluding activities in connection with nonappro-
priated funds. Violation of the provisions of this
chapter provides a basis for disciplinary action
under the Uniform Code of Military Justice
(UCMJ) for personnel subject to its provisions.
The enumeration in this chapter is not intended
to preclude prosecution of military personnel
under the UCMJ for violations of other chapters
of this regulation when such prosecution is
appropriate.

5-2. Prohibited acts. a. Military personnel. The
acts listed below are prohibited to all military
personnel. Fach act contrary to this paragraph
will be considered u separate offense.

(1) Military personnel will not ask, demand,
exact, solicit, seek, accept, receive, or agree to
receive apything of value for themselves or for
any other persen or entity in return for:

(a) Being influenced in the performance of
any official act;

(0) Being influenced to commit or aid in
committing, or to collude in, or allow, any fraud,
or make opportunity for the commission of any
fraud, on the United States, including non-
sppropriated funds;

(¢) Being induced to do or omit to do any
act in violation of their official duty.

(2) Military perzonnel will not make per-onal
commercial solicitation or sales to DOD personnel
junior in rapk or grade at anytime, on or off duty.
(See para 2-1j).

(3) Except as otherwize provided by law or
regulation, &nd in the necessary discharge of offi-
cial duties, military personnel will not release or
divulge to apy individual or any individual busi-
ness concern OF its representatives information
concerning proposed procurements or purchases
by a procuring activity of the United States Gov-
ernment or a nonappropriated fund instrumentality.

(4) Military personnel will not use, or allow
the use of, Government property of any kind, in-
cluding property leased to the Government, for
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other than officially approved activities (sce para
2-4),

(5) Except as authorized by law or regula-
tion, military personnel will not use their military
title or position in connection with any commerecial
enterprises or in endorsing any commercial prod-
uct. For the purpose of this subparagraph, *“com-
mercial enterprise’’ includes any organization other
than a nonprofit or charitable organization which
15 exempt from Federal income taxation because
it comes within the provisions of subsections (1),
(3), (4), (6), (7), (8), (9}, (10), (11}, (13), or (14)
of section 501(c) of the Internal Revenue Code of
1954, as amended (26 U.S.C. 501). {See para 2-5.)

(6) ANl retired military personnel and all
members of Reserve Components, not on active
duty, are permitted to use their military titles in
connection with commercial enterprises. Such use
of military titles will in no way cast discredit on
the military services or the Department of Defense.
Such use is prohibited in connection with commer-
cial enterprises when such use, with or without the
intent to mislead, gives rise to any appearance of
spon=orship, sanction, endorsement, or approval
by the Department of Defense. The Department
of the Army may restrict retired personnel and
members of Reserve Components, not on active
duty, from using their military titles in connection
with public appearances in oversea areas.

{7) Dangerous drugs.

(a) Except as authorized by regulations or
other competent authority, military personnel
will not use, possess, sell, transfer or introduce
into any military unit, base, station, post, ship,
or aircraft any dangerous drug. The term ‘‘dan-
gerous drug” means a nonnarcotic drug which is
habit-forming or has a potential for abuse because
of its stimulant, depressant, or hallucinogenic
cffect as determined by the Attorney General of
the United States as defined in 21 U.S.C. 801
et. seq., and includes but is not limited to: Am-
phetamines, barbiturates, lysergic acid diethyl-
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smide (I.SD), mescalin, 4-metyl-2 demethoxy-
amphetamine (STP), psilocybin, psilocyn, phen-
cyclidine (PCP) and diemethyl-triptamine (DMT).

(b) As a matter of policy, a military person
who violates () above will be charged only under
Article 92, Uniform Code of Military Justice, and
not under any other provision of the Uniform Code
of Military Justice.

(¢) As a matter of policy, the unauthorized
use, possession, sale, transfer, or introduction
into a military unit, base, station, post, ship, or
aircraft of marijuana or any narcotic drug by
military personnel is chargeable only as a violation
of Article 134, Uniform Code of Military Justice.
The term “marijuana’ used in this paragraph is
defined in 21 U.S.C. 802(15) (1970). The term
“narcotic drug” as used in this section is defined
in 21 U.S.C. 802(16) (1970) and includes but is
not limited to: Ileroin, cocaine, codeine, methadone,
morphine, and opium.

b. Fonlisted personnel.

(1) An enlisted member occupying a posi-
tion of trust and responmsibility, as designated
below, will not—

(a) Except as otherwise authorized by
law, act as attorney or agent for anyvone, with
or without compensation, before any court,
Government agency or oflicer in connection with
any contract, claim, controversy, or any matter

-2
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in which the United States is a party or has an
interest.

{b) Participate in his or her official capacity
through decision, approval, disapproval, recom-
mendation, advice, or otherwise in any contract,
claim, controversy, or any other matter in which
he, his or her spouse, minor child, partner, organi-
zation in which he or she is serving as officer,
director, trustee, partner or cmployee, or any
person or organization with whom he or she is
negotiating or has an arrangement concerning
prospective employment, has a financial interest.

{¢) Receive any salary, or supplementation
of his or her Government salary, from a private
source as a compensation for his or her services
to the Government.

(2) The following positions are designated as
positions of trust and responsibility for the pur-
poses of this paragraph: Contracting officers,
contracting officers’ representatives, ordering
officers, purchasing agents, and persons otherwise
involved in procurement and related functions
for appropriated and nonapproprinted fund
activities.

¢. Officer personnel. In addition to the acts
enumerated in @ above, officer personnel are
subject to the provisions of chapter 11 of Title 18,
United States Code. Violation of any of the pro-
visions may be a violation of Article 133 or 134,
Uniform Code of Military Justice.
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APPENDIX A

DIGEST OF CONFLICT OF INTEREST LAWS

Conflict of Interest Laws

I.

II.

III.

TAGO 284

18 U.5.C. 203

Subsection (a) prohibitions are encompassed by prohibitions in 18
U.S.C. 205 below. Subsection (b} makes it unlawful to offer or pay
compensation, the solicitation or receipt of which is barred by sub-
section (a).

18 U.S.C. 205

A. This section prohibits Government personnel from acting as agent
or attorney for anyone clse before a departinent, agency, or court in
connection with any particular matter in which the United States is a

party

or has a direct and substantial interest.

B. The following exemptions are aliowed:

1.

Section 205 does not prevent Government persoannel from viving
testimony under oath or making statements required to be made
under penalty of perjury or contempt or from representing
another person, without compensation, in a disciplinary, loyalty,
or other personnel matter,

Section 205 also anthorizes a limited waiver of its restrictions
and those of section 203 for the benefit of an officer or employee,
including a special Government employvee, who represents his or
her own parents, spouse, or child, or & person or estate he or she
serves as a fiduciary. The waiver is avaiiable only if approved by
the official making appointments to the position. In no event
does the waiver extend to hiz or her representation of any such
person in matters in which he or she has perticipated personally
and substantially or which, even in the absence of such participa-
tion, are the subject of his or her official responsibility.

Finally, section 205 gives the head of a department or agency
the authority to allow a special Government employee to repre-
sent his or her regular employer or other outside organization in
the performance of work under 8 Government grant or contract,
if the department or agency head certifies and publishes in the
Federal Register, that the national interest requires such

representation.

18 U.S.C. 208

A. Subsection (a) requires executive branch personnel to refrain from
participating as Government personnel in eny matter in which
they, their spouses, minor children, or partners have finencial
interests or in which businesses or nonprofit organizations with
which such personnel are connected or are secking employment
have financial interests. A “‘particular matter’” may be less concrete
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than an actual contract, but is something more specific than rule
making or abstract scientific principles. The test is whether the
individual might reasonably anticipate that his or her Government
action, or the decision in which he or she participates or with
respect to which he or she advises, will have a direct and predictable
effect upon such finaneial interests.

B. Subsection (b) permits agencies to grant an ad hoc exemption from
subsection (&) if the ouiside financial interest is deenied not sub-
stantial enough to affect the integrity of Government services.
Categories of financial interests may also be made nondisqualifying
by & general regnlation published in the Federal Register.

18 U.S.C. 209

Subsection (a) prevents executive branch personnel from receiving,
and anyone from pa) ing them, any salary or supplementation of salary
from a private source as compensation for their Government service.
Subsection (b) permits participation in a bona fide pension plan or other
employee wellare or benefit plan meaintained by & former employer.
Subsection (¢) exempts special Government employees and anyone
serving the Government without compensation. Subsection (d)
exemptls contributions, awards, or other expeuses under the
Government Employvees Training Act (5 U.S.C, 2301-231Y).

37 U.8.C". 801(a), 10 U.S.C. 6112(e), APPLICABLE TO REGULAR
NAVY AND MARINE CORPS OFFICERS

A Regular Navy or Regular Marine Corps officer on active duty may
not be employed by anyone furnishing Naval supplies or war materials
to the United States. If such an officer is so employed ke or she is not
entitled to any payment from the United States during that
employment.

18 U.S.(". 207, APPLICABLE TO FORMER DOD PERSONNEL

A. Subsection {(a) permanently prohibits former DOI) personnel
from acting as agent or attorney for anyone other than the
United States in connection with matters involving a specific
party or parties in which (1) The United States has a direct and
substantial interest, and (2) the former personnel participated
personally and substantially while holding & Government position.

B. For 1 year after having had related official responsibilities,
former DOD personnel are prohibited from personal appearances
before a court, departmert, or agency of the Government as
agent. or attorney for anyone other than the United States
Government (subsection (b)).

C. Past participation in or official responsibility for general rule
making, the formulation of general policy or standards, or other
similar matters does not disqualify former personnel. Similarly, in
the scientific field past participation in discussions of scientific or
engineering concepts, the feasibility of scientific or technical
sccomplishroents, or proposed Government programs in the early
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stages prior to the formulation of a contract or a contract propozal
where specific parties become involved in & matter, does not
disqualify the former personnel from representation with respect
to a coniract entered into at a later time cven though the same
reneral scientific matters may be involved in such a coniract.

Neither subsection precludes postemployment activities which sre
no more than aiding or assisting another. A person who leaves the
depurtment to accept private cmployment may, for example,
immredintely perform technical work on a contract for which he or
<hie had oflicial responsibility. On the other hard, he or she is
forbidden for a year to appear perzonally before the depurtment as
the szent or attorney of his or her company in connection with a
dispute over the terms of the contract. He or she may at no time
appear personally before the departiment or otherwise act as agent
or ritorney for his or her company in seh dizpute if he or she
helped negotiate the contract.

SUMMARY OF LAWS PARTICULARLY APPLICABLE TO

RETIRED REGULAR OFFICERS

A

Prohibited Activities

1. Claims. A retired Regular officer of the Armed Forces nmuay
not, within 2 years of his or her retirement, act as egent or
attorney for prosecuting any claim against the Government, or
a-~3t in Lhe prosecution of =uch a claim, or receive any gratuity
o~ anyv <hare of or interest in =uch a claim in con-ideration for
ha+in: assisted in the prosecution of such & claim. if <uch claim
involves the Military Department in whose service Lo or sie
holds a retired status. Nor may a Regular retired officer at any
timic act &s an sZent or attoraey for prosecutine any claim
asainst the Government or assisi in prosecution of such claim,
or receive any gratuity or any share of or interest i such claim
in consideration for having assicted in the prosecution of surh
cinim, if such elnim involves any subject matter with which he or
she was directly connected while on sctive duty (<ee 18 US.C.
283).

2. Selling

n. A retired Regular officer is prohibited, at all times, from
representing any person in the sale of anvthing to the Govern-
meat throueh the AMilitary Department in whose service he
or she holds a retired ~tatus (zee 18 U3.C. 281).

b. “Payment may not be made from any appropriation, for a
period of three vears after his name i+ placed on that lit,
to an officer on a retired list of the Kegular Army, the
Regular Navy, the Regular Air Force, the Regular Marine
Corp=, the Rozular (Coa<t Guard, the Environmental Science
Services Adninistration, or the Public Health Service, who s
engaged for himself or others in selling, or contracting or
negotiating to sell, supplies or war materials to an agerney
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of the Department of Defense, the Coast Guard, the Environ-
mental Science Services Administration, or the Public
Health Service.” (Sec. 37 U.S.C. 801(c) as amended Oc-
tober 9, 1962, P.L. 87-777, formerly 5 U.S.C. 59(c)}. (Note:
The Environmental Science Services Administration was
abolished on October 3, 1970, and its functions were trans-
ferred to the National Oceanic and Atmospheric Administra-
tion.)

¢. For the purpose of this statute, ‘‘selling’’ means:
(1) Signing a bid, proposel, or contract;
(2) Negotiating a contract;

(3) Contacting an officer or employee of any of the fore-
going departments or agencies for the purpose of:

(a) Obtaining or negotiating contracts.
Negotiating or discussing changes in specifications
b) Negotuating or d g changes in specificat ,
price, cost allowances, or other terms of & contract,
or

(¢) Settling disputes concerning performance of a
contract, or

(4) Any other liaison activity with a view toward the ulti-
mate consummation of a sale although the actual con-
tract therefor is subsequently negotiated by another
person.

3. Neither the:e statutes nor this Directive preclude e retired
Regular officer from accepting employment with private in-
dustry solely because his or her employer is a contractor with
the Government.

B. Exemptions From Law Applying to Officers on Active Duty

A retired Regular officer continues to be an “officer” of the United
States for purposes of many statutes. However, the laws apply-
ing to DOD personnel listed above do not normally apply to retired
officers not on active duty who are not otherwise officers or em-
ployees of the United States.

Laws Applicable to DOD Personnel

There are legal prohibitions concerning the following activities which may
subject present and former DOD personnel to criminal or other penalties:

A. Auding, abetting, counseling, commanding, inducing, or procuring another
to commit a crime under any criminal statute (see 18 U.S.C. 201).

B. Concealing or failing to report to proper authoritics the commission of a
felony under any criminal statute if such personnel know of the actusl
commission of the crime (see 18 U.S.C. 4).

C. Conspiring with one or more persons to commit a crime under any criming!
statute or to defraud the United States, if any party to the conspiracy
does apy act to effect the object of the conspiracy (see 18 U.S.C. 371).
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Lobbying with appropriated funds (see 18 U.S.C. 1913).
Disloyulty and striking (see 5 U.S.C. 7311, 18 U.S.C. 1918).

Disclosure of classified information (=ee 18 U.S.C. 798, 50 V.S.C. 783); and
disclosure of confidential information (=ee 18 U.S.C. 1905).

Habitual use of infoxicants to excess (see 5 U.S.C. 7352).
Alisuse of 1 Government vehicle (xee 31 U1.S.C. 638a(c)(2)).
Misuse of the {ranking privilege (see 18 U.S.C. 1719).

Deceit in an examination or personnel action in connection with Govern-
ment employment (see 18 U.5.C. 1917).

Committing fraud or making fulse statements in a Government matter
(see 18 11.5.C. 1001).

Mutilating or destroying a public record (see 18 U.S.C, 2071).

. Counterfeiting and forging transportation requests (~ee 18 U.S.C. 508},

Embezzlement of Government money or property (see 18 US.CC. 641);
failing to account for pubiic money (=ee 18 U.S.C. 643); and embezziement
of the money or property of another person in the possession of an employee
by reason of his or her Giovernment employment (see 18 U.S.C. 654).

Unauthorized use of docurnents relatingz to claims from or by the Govern-
ment (see 18 U.S.C. 285).

Certain political activities ‘see 3 U.S.C. 7321-7327 and 18 U.S.C. 602,
60:3, 607, and 605, Theve statutes apply to civilian employces; regulations
govern pulitary personnel.

Any person who 1s reguired to regi~ter under the Foreizn Agents Regis-
tration Act of 1938 (sec 18 U.5.C. 219) may not =erve the Government as
an officer or employee. The recti~n does not apply to (1) reserves who are
not on active duty or whe are ¢ wctive duty for training, or (2) a ~pecinl
Government employee in any ca-e in which the department head certifies
to the Attorney General that his or her employment by the United Stati--
Government is in the national intere~t.

Soliciting con!ributions for gifis or giving gifts to superiors, or accepting
gifi~ from ~ubordinates (~ee 5 1.5.C. 7331). (Applies te civilian emuiovees.)

Acceptance of exces-ive Lhonerariums (see 2 U.S.C. 441 {i)).

Aeceplance, without statutory authority of any office or title, of any kind
whatever, from any Kirg, prince, or foreign state by any person holding
anyv office of profit in or trust «f the Yedersl Government, including all
retired military personnel.

(U3 Constitution, Art. }, Sec. 9., Cl §)
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APPENDIX B

DD FORM 1555—CONFIDENTIAL STATEMENT OF AFFILIATIONS AND
FINANCIAL INTERESTS—DEPARTMENT OF DEFENSE PERSONNEL

IF ADOMONAL SPACE 15 NEQUIAED, USE SEPARATE SHLLT AND WOICATE iTEM NUMBER

CONFIDENTIAL STATEMENT OF AFFILIATIONS AND FINANCIAL INTERESTS
CEPANTMENT OF DEFENSE PERSONNEL
[INCLUDING SPECIAL GOVERNMENT EMPLOYEES)

v OATA REGWRLD BY THE PRIVACY ACT OF 1074

AUTHORITY:,
MRINCIPAL PURFOSE:

ROUTINE USES:

DISCLOSURE:
efe

tnlotonation b solicived in i BLabement under the authatity of Executive Order [1222

Infoemation is requited from calegotiom of DoD personnel spacified in DoD Direcuve 5500.7, Stction XIX or Implemenliag regulation to ¢n-
shlr supsrvisors and other responuible DoD officials to determine whethet Lhire ats wotuai 61 apparent conficts ol interesl Letween the indivi:
dusl's present and prospecuive official dulies snd hon-Federal sffillalions or fnancia) inberests,

This informetion shall be treated ol confidential encapl s dewssmined by the component head concerned of the Civil Serviee Commission,

Filing 1 volunlary in Ihe tanse that ng criming! pena’tica will follow from sefuml o file. However the refumsl 1o provide requested informar

. temsyignmens of oubits, Sisciplnaty a2tion, O ferminatiof of

Lon may resuh in tuch messuret as swp
unployment,

(o appos

1. hably (Lot Nt moddid ia:ld)

% TITLL OR FOSITION

3. LaATE QF APPOINTMENT YO PALEENT POSITION

4. DOD SOMPONINT AND MAIDR OAGANIZATIONAL SEOMINT

8. NON-FIDERAL AFFILIATIONS AKD FINANCIAL INTERESTS. The in-
Leral of & spoust, minar ckild, ané any member of your househoid aball be
reporlec 16 LAE SAMe Mannc/ &4 yOuT inletesid. Lwy the Pemm ot all carpara.
tions. Tirsns, partn:mahips, and other bunneu enterpnses, fronprofit orpaniza-
Gons, and sducalionsl, nr other ativsuons: (3} with miith you are (ot

sinpy Lt fiing were) afliiimied o an employes, ulficer, ownet, ardcior, Mem-
bat, lnuaslire, parinet, advugt, apent, 1efrestnialive, of condviLent, &7 &l 2 Dot
#0a on ledve from of 1 aving any undentanZ.ng or plara for futere afflalon;
{b} In which you hase any coniiruing finencal interesty, such & through o
parzion of reuremd:n glan, ahared income, Continu:ng LerMinatlion payments,
o okt groangoment w3 tesslh ©f Bry current of praar ¢MEO, merl of Syl
nese or profewinnal usocist.on; of (c) in which you have any financial irterr
@ hmug the gl of benghical cwnetirip of sloga. JOTR OpLIONY, bonds,

PAAT | . TO AE COMMETED BY THOSE DOD PEREONNEL INDICATED IN
SECTION X1X. OF DOD MALZTIVE 33007 DR IMPLEMENTING REGULATION

interait in comunodilics which you have had since last filing. If bone, write
“Kone.™

Associations with. or interests in, 2 professionsd, cheriiable, relifious. socil,
Trarernal recreational. public service, Ciric, of political organilation not com
Cucted (or prafil and which @ not +ngaged o owrendup or coaduct of a3
bupnsg for profit i not requured. Educational and other institations doing
retedich a0d devp.oprn gt rrated work invelving qrans from or contrcla
with the Government are Lo be Ineraded in this report,

«d By the Siandardy of ConZyct Counselor or Deputy Counselor. For re.
quired inlormalion not kRNgwn o you bul kndwn 10 snother penan, you e

|
'
~ Amounis of finantial interests reel nol be repovted unles specifically request-
|

#zusiiet, of othar arrengemenis ir 'ud og trusi fueaidy any hirancial TeQuared Lo requedt (3 dabmishion on yout by MM,

NAYURE OF F.NanlialL "i"ENEST
f5iock, privs dubmest oot
#ensian, 00e)

PFOSITICN OR AFFLLIATION

ADDRESS —|l et or ateaded)

MNaM( AND KIND OF DAGANIZIATIZN I

—F

e

U R I

By

il L

1f none, wrile

6B CKEMTORS. Lausl &'l reditors olhe® Lan those providing drma leaglh, conserLiona. Joaks 0h cuslomarzy commers, bl tetms.

Naw A% ACORIEL GF CALSITON NATL AL OF SUBT (Peisonni Wen, ad's,

REPLACES DD FORMS 1555 AND 15557, 1 MAR 66; DD FORMS 1655{PAS) AND 1555.1(PAS), 26 SEP 75,
WHICH ARE DBSOLETE,

0D.53%%,
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f‘"‘?!ﬁrs IN REAL PROPENTY. Luk your intereals in real pvuprrl. otker than perional tesidercs you nccupy. Sute 3ny DoD cuntracior ristivnship, presmt or
prospective, segarding scquisibon of presant slaur, I none, wrie hi

WATURE DF INTEREST Mot A T
. tKrddente. holol apdsimendd ADORLES
e, ¥ I o, len 4 sl pie) arm, wndrerhebrd oA, e

8. INFORMATION REQUESTED FROM OTHER PERSONS. [f any information w ¢ Le suppind by olher peniong (c.f., lruniee, allorney, acenaniend, relalive),
indicate name and address of such person, dils on which you requested informatine, snd subjecl Mmailer invbived. 10 none, wiite "KONFE™,

MNAME AND ADDRLSS OAT(C OF ACCUEsT I SUDILET MATTIN

o AMEL

PART 1| - ADDITIONAL INFORMATION TO BE FURNISHED OMLY BY “SPECIAL QOVERNMENT EMPLOYEES”
[Temporary o pati-lime “sdiiten of comaullents® es peescribed in Secifon HE O uf D f) Die 5500.7 o impienicatg regulalinn)

9. ESTIMATE THE NUMBER OF DAYSE ON WHICH SERVICES ARE FXPECTRD TO BE FERFQUMED.

& WiITH EMPLDYING DOD COMPONENT B WITn OTRIA FLOERAL ACINTIES Tesumiory anow,
4 NUMBER OF DAYS WORKED SOR J00 Qu/NG THE 245 ® NUMBER OF DAV, wTARLD FOMR (UPLDY NS DDD COMPCUENT DURMING THE JE3 DAYS PRECEDING
OAYS PAECECING DATL OF CURALNT APPOINTMENT OATE OF CURALKT APFCINTMENT

10. PEDERAL GOVERNMENT EMPLOYMENT. Lit sl other Do) Componerts and Felerd! apencres in which yuu are presently employed. I7 none wrilg “NONE.*

APFOINTULNT PLRIDG CETIMATED NUMSLA
LEY~S . T OF DAYE

COMPONENT DR AGINEY AND LOCATION TITLE OA KD OF POTITION

1 eertily that the stetements | have made sta Irue, complete, and cortee! (6 1he S2a0 of my w-ow.edge and beiie’, 3= thal 1 kive read and undentard e conlents of
DoD . Directive 3500.7 a1 lnplemanied by my employing DoD Component’s regulation,
PGNATURE ToAYC

SUPLRVISOR'S IVALUATION
(Kt Paglersune 3 ar Wpds Joswe. 3350.1 wr 1mpicmpanng reseipliaal

1 hart reviewed the above slaiemens in lichl of the presant and pmcpt-:l‘:n_dul‘ru of the rrdrelup! Lo ensure thal hoth aciual and apparenrl cunlicu of wnierent e
avaided. My evalualion :

D Neo alfiltionfinancial inlarests teported.
D Raported alfvistionHinancial intereais are unrelated (o slgned or praspective duties, 3nd no conflicls appear Lo exlit.
D Asslpned duties requite patlicizallon in mattets involving or which may itiose Lhe [ollawing teporied sffialion inaa
" fict will be resolved by: [ Change tn aasigned duties; (O Divestiture of the imterests 3nd reliel of racumbent *rom 31 eelated Juties penhing divestitute;
(] Disqualificsilon; 3 Other feaplain). A copy of my sdvice i sttached, Nolice of compleled carrcetive action will follow,
D The follawing teported alflifistion;financie interests are related 1o saigned or prospective dulies, bet have been delermined by \he approprisle sppainting 626 :ial

ia! irieresl. Thia CCATKL OF IPQAreAL COn

10 be noY #0 subitantial a0 Lo affect (he integeity of the individvel's services
A copy ol that [ormul dl}«ru'mlﬁol and rationate i altached.
D The prospective employee's dulies will require participalion in mallers invelrirg he fo.lcwirg reporicd alJalion. fineatia! rletesly, arJ the appeintment tarnsl
be corrummated until divesliture of Uhese inlerests is compicted. .

SI0RATURLE CF JUPLHVISCH PRINT GA TYPL Maml ANG 71, ¢ SaTL

$TANDARDS OF CONDUCT COUMSELLOR/DEFUTY COUNSILLOR RE VIFW e peeke

b8 3 tof Dald Shr ASOQT nf lmplamraiiag trgulylorh

Aa s duly designaled touratilor (0r Depuly Coungelior], § have examined Wre forezoing S1s1ement and Evalyatien.

D 1 concur with Lke superviser's evalation.
D 1 40 not concut with 1he supervisor's evaluslion and recommend the following action:

HCNATURS Garte
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APPENDIX C

REPORT FORMAT—ANNUAL REPORT TO HQDA
REVIEW OF DD FORMS 1555 (CONFIDENTIAL
STATEMENTS OF AFFILIATIONS AND FINANCIAL
INTERESTS—DOD PERSONNEL) (RCS CSGPA-1480)

C-1. Major commenders end heads of DA Staff agencies will submit an annual
report (subject and RCS as above) reflecting the extent of compliance as
of 31 October of each year. Report will contain the {ollowinz:

a¢. Number of personnel required to submit statements.

b. Number of statements which have been received for review.

¢. Number of statements which have been reviewed, indicating separate
figures for determination of:

(1) No conflict.
(2) Apparent or potential conflict, to include an indication of the nature
of action taken by the reviewing official.

d. Number of statements which are in process of review, indicating separate
figures for the following categories:

(1) Additional inferination being obtained.
(2) Determination of appurent or potential conflict underway.
(3) Other (explain}.

e. Names and positions of individuals required to submit DD Form 1555
but have not dope su. Give reason and date when DD Form 1555 is expected
in each case,

C-2. For clarity and completeness, figures reported pursuant to preceding
paragranh should correlate as follows:

a. Number of numes listed (¢) should equal difference between number
of personnel required to submit statements (¢) and number of statements
which have been received for review (3).

b. Number of statements which are in process of review (@) should egual
the diffcrence between the number of stitements which have been received
for review (b) and the number of statements which have been reviewed (e)

AR 600-50
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APPENDIX D
DD FORM 1357—STATEMENT OF EMPLOYMENT
(REGULAR RETIRED OFFICERS)

STATEMENT. OF EMPLOYMENT
(Regular Retired Officers)
o .DATA REQUIRED BY THE PRIVACY ACT

AUTHORITY: I ¥ ) U 8.C. 801 {cyand 6 U.B.C. 6632°

FRINCIPAL PURPOSES: lnl‘ormatubn is required from retired regular officers to enable Depariment of Defense personnel
to determine whether such officers are engaged [n activities prohibited by law or regulation,
including those that could result in the loss of rehred pay or » :educhou in retired pay due'to -
other Federal eldplqyment.

“ROUTINE USES: The information supplied on this form s forwarded to.the M'Iatary Department in which the
individual holds a'retired status and is npproprutely reviewed to mure comphmoe with
applicable statutes and regulations.

DISCLOSURE: Disclosure of the requested information is voluntary in the sente that no emniml penn!ﬁu will foliow

’ . from failure to file. However, the information requested by this form is required to enable the Depart-

.ment of Delense to |mplem2nt 37 U.5.C. 801 (c)and 5§ U.8.C, 5532, If the information is not provid-
ed, turther investigation will ensus which may lead to the withholding of retired pay and the referral
of the matter to the Ccvmptroller Genenl of the United States or other Feders] _ast_mcws

1. l lm a !egular reured officer ol‘ the , and was retired on
{Department) . ' {Date}

2 l [:l am {-] am not employed. ﬂ'f employed, or self employed, complele the rest of this item, if more than one employer,
list compleu information for ¢ach employer on a separale sheet)

a. My'employer's nasne and address is

b, My émployer sells, or offers for sale, to agencles {including nonappropriated fund activities) of thé anrtmnt of befense.
the Coast Cuard, the Nauoml Oceanje and Atmospheric Administration, or the Public Health Sexvice, the follawing types of
- products or services:

"3 I item 2.b 1s answered in the affirmative, compiote this item: % N@ .

a. My position tite is

b. My dutles are, briefly (a complele dc:crsption of your job, 8 copy of your employment contract, or any other pertinent
"information, mey be attached):

c. My dutles include one o mote of the following eetivitles in.zegard to anagehicy Fptcified in ftem 2b:

{1) signing » bid, proposal, or contract, (2) negotiating a contract, (3) contacting an olficer or employes of the sgency
for the purpoie of (i) obhlning or negotiating contracts, (ii) negolinting or discussing changes in specifications, price, cost
-nlloWainces, 6t other terms of o contract; or (ili) pettting dlsputu concerning performance of a contract, or -(4) any other
‘tiafson activity with a view toward the ultimaté consummation ot a'sals gven though the actml contract thereforis
:ubuquenuy hegotisted by ancther person. )

£9No. [ Yex fIf enstwered in the affirmative, attach ¢xphuclory delails}

! 4 ‘T have reeeived a copy of DoD Directive 5500.1 or !he regulation issued by my department lmplementmg that Directive, -

5. Iwill file a new Staternent of Employment vithln 30 days after the information is this Statement has ceased to be accurate.
1understand that if I have been retired for less than three years and have been employed'by a defense contractor, I might also.
be subject to the requirement to file a Report of Dol sud Defense Related Employment (DD Form 1787) pummnt to 5O USC

1436 and DoD Directive 7700.15. )
SIGNATURE ) BATE
NAME (Typed or printed] = : ‘ . FILE/SSN
. FORM [ AEPLACES DD FOAM 1357, 1 MAY 63 A . 26 SEP 75, WHIGH ARE OBSOLETE.
DD ,FORM l 357 : 4 ND DO FORM 1367(PAS), 26 SE
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20 October 1977 AR 600-50

The preponent agency of this regulation is the Office of the Deputy Chief
of Staff for Personniel. Users are invited Yo send comments and suggested
improvements on DA Form 2028 (Recommended Changes to Publications
and Blank Forms) direct to HQDA (DAPE-HRL), WASH, DC 20310,

By Order of the Secretary of the Army:

BERNARD W. ROGERS
: " General, United States Army
Official : Chief of Staff
J. C. PENNINGTON
Drigadier General, United Stales Army
The Adjutent General ‘

DISTRIBUTION: ‘
To be distributed in accordancé with DA Fo rm 12-9A requirements for AR, Personnel General,
. Active Army: B
-ARNG: C
USAR:D

TAGO 28A
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