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Justification. This interim Mgange implements Executive Order No. 12383
(Amendments to the Manual for OQurts-Martial, United States, 1969 (Revised
edition)) which provides guidancd for the proper dispositicn of offenses
involving drugs and controlled subMtances committed on or after L October

1982, and provides guidance on processing such offenses committed prior to
1 October 1982,

Expiration. This interim change expires 2
and will be destroyed at that time unless s
a permanent change.

ears from date of publication
ner rescinded or superseded by

1. AR 600-50, 15 August 1982 (effective 15 Septdpber 1982) is changed as
follows:

Pages 6-1 and 6-2. Paragraph 6-2 is changed as follo

continue to be effective as to offenses subject to its proyisions that were

%E?fective 1 October 1982, paragraph 6-2a(7} is rescinded,\except that it will
Xbumitted prior to 1 October 1982.

E@E’qut this change per DA Pam 310-13.
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ARMY REGULATION HEADQUARTERS
DEPARTMENT OF THE ARMY
WASHINGTON, DC, 15 August 1982

PERSONNEL—GENERAL

STANDARD 3 OF CONDUCT FOR DEPARTMENT OF THE ARMY
PERSONNEL

Effective 15 September 1982

This revision implements the conflicts of interest provisions of Department of Defense Directive
(DOD Dir) 5500.7, and the financial disclosure provisions of the Ethics in Gevernment Act of 1978
{Public Law (PL) 95-521, as amended (5 USC app I, sec 201 et seq.)); makes chapters 1 and 2 of
this regulation applicable under certain circumstances to enlisted personnel of the US Army Re-
serve (USAR) and Army National Guard of the United States (ARNGUS); eliminates the require-
ment that personnel attest in writing that they have received initial standards of conduct
briefings; adds a requirement for an entry in personnel records of initial standards of conducts
briefings; expands the methods by which standards of conduct refresher training may be con-
ducted; provides substantive guidance for use in identifying conflicts and apparent conflicts of in-
terest; broadens the coverage of a prohibition concerning commercial solicitation to those junior
in rank, grade, or position; explains the prohibitions concerning receipt of honoraria; provides for
limitations on negotiation for employment; provides for a report concerning the acceptance of
gratuities to the proponent of this regulation; defines “nominal value’ for gifts by personnel fo
superiors; prohibits presentation of mementos to senior DA officials conducting vigits to field lo-
cations; establishes alternatives for use in resolving conflicts or apparent conflicts of interest; de-
letes from the filing requirement for Confidential Statements of Affiliation and Financial Inter-
ests (DD Forms 1555) those personnel required to file Financial Disclosure Reports (Standard
Forms 278); eliminates the requirement for an annual statistical report concerning DD Form
1553; establishes procedures for submission, processing, and filing of Financial Disclosure Re-
ports; clarifies postemployment restrictions applicable under the Ethics in Government Act of
1978, as amended, and prior statutes; provides for administrative proceedings for postemployment
violations; and expands the explanation of several conflict of interest statutes.

No. 600-50

Local supplementation of this regulation is permitted, but is not required. If supplements are is-
sued, HQDA agencies and major Army commands will furnish one copy of each to HGDA
(DAJA-ALG), WASH DC 20310; other commands will furnish one copy of each to the next higher
headguarters.

The word “‘he”’ used in this regulation represents both the masculine and feminine genders, un-
less otherwise specifically stated.

Interim changes to this regulation are not official unless they are authenticated by The Adjutant
General. Users will destroy interim changes on their expiration dates unless sooner superseded or
rescinded.
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CHAPTER 1

STANDARDS OF CONDUCT

1-1. Purpose. This regulation—

a. Preseribes standards of conduet required of
all DA personnel, regardless of assignment, to
avoid conflicts and the appearance of conflicts
between private interests and official duties.

b. Implements—

(1) Executive Order 11222, Mayv 8, 1965,
(app H). prescribing standards of ethical conduct
for Government officers and employees;

(2) DOD Dir 5500.7;

3) Chapters 734, 735, and 737, Federal Per-
sonnel Manua! (FPM), Employvee Responsibility
and Conduct, supplemented by Civilian Person
nel Regulation (CPR) 700 (735.1, 735.2 and
7353,

14) The Ethics in Government Act of 1978
(PL. 95-521, as amended);

(D) Part 734 and 737, title 5, Code of Federal
Repgulations (CFI).

. Includes standards of conduct based on
other conflict of interest Liws.

1-2. Applicability. a. This regulation applies to
all DA personnel, military and civilian (including
those emploved by nonappropriated fund instru-
mentalities (NAFIs)). Chupters 4 and 5 and
portions of chapter 2 apply to retired DA per-
<onnel.

b, Chapters 1 and 2 of thix regulation also ap-
ply to all officers and enlisted personnel of the
USAR, and of the ARNGUS when they are per-
forming Federal duties or engaging in any activ-
ity directly related to the performance of a Fed-
eral duty or function.

c. Penalties for violations of these standards
apply to military and civilian personnel and in-
clude the full range of statutory and regulatory
sanctions,

1-3. References. Related publications are listed
in appendix A.

1-4. Report forms. The forms below may be ob-
tained from the sources cited.

a. DD Form 1357 (Statement of kmployment
(Regular Retired Officers)) (app B) is stocked
and issued by the US Army Finance and Ac-
counting Center (USAFAC), ATTN: FINCM-T,
Indianapolis, 1N 46249,

4. DIy Form 1555 (Confidential Statement of
Affiliations and Financial Interests) (app C) is
available through normal publications supply
channels.

¢. Standard Form 278 (Financial Dislosure Re-
port) tapp D) is availuble through publication
supply chunnels from the US Army AG Publica-
tions Center, Baltimore, MD.

d. DA Form 4971-R (Certificate of Prelimi-
nary Review of SF 278) (app E) will be repro-
duced Jocallv. on 8% x 11 inch paper. printed
head 1o head.

e. DD Form 1787 (Report of DOD and Defense
Related Employment as Required by Publie Law
91-121) tapp F) 15 available as prescribed in AR
60047,

DA Form 4971-R, fold-in pages, to he found at
the end of regular size pages.

1-5. GGeneral poliey on proper conduct of offi-
cial activities. «. DA personnel will hecome fa-
miliar with the scope, authority for, and the lim-
itations of the activities for which they are
responsible. Further, DA personnel will gain a
working knowledge of appropriate statutory
prohibitions on standards of conduct. A digest of
these provisions iz at appendix G.

b. Government service or employment, ax a
public trust, requires that DA personnel place
loyaity to country, ethical principles, and law
above private gain and other interests, DA per-
sonnel will not make or recommend any expendi-
ture of funds to take or recommend any action
known or believed to be in violation of US laws,
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Executive orders, or applicable directives, in-
structions, or regulations.

¢. If the propriety of a proposed action or deci-
sion in terms of the regulation or law i= doubtful,
DA personnel will consult legal counsel or, if ap-
propriate, the Standards of Conduct Counselor
or the Deputy Standards of Conduct Counselor
(DSCC) for guidance. This will insure the proper
and lawful conduct of DA programs.

d. DA personnel will strictly adhere to the DA
program of equal opportunity regardless of race,
color, religion, =ex, age, marital status, physical
handicap or national origin, in accordance with
AR 600-21 and CPR 713.

e. DA personnel will avoid any action, wheth-
er or not specifically prohibited by this regula-
tion, that might result in or reasonably be ex-
pected to ereate the appearance of —

(1) Using public office for private gain.

(2) Giving preferential treatment to any per-
son or entity,

(3) Impeding Government efficiency ar econ-
omy.

(4) l.osing independence or impartiality.

(5) Making a Government decision outside
official channels.

(6) Affecting adversely the confidence of the
public in the integrity of the Government.

1-6. Explanation of abbreviations and terms.
Abbreviations and special terms used in this
regulation are explained in the glossary.

1-7. Information to personnel. a. All DA per-
sonnel, except enlisted personnel not required to
file DD Form 1555, will be offered a copy of this
regulation and will be given an oral standards of
conduct briefing not later than 7 days after ini-
tial employment, assumption of dutics, or entry
on active duty. Enlisted personnel not required
to file the statement will be given standards of
conduct briefings. These briefings may be given
at the same time as the explanations required by
10 USC 937 and other statutes or regulations,

(1) The US Army Training and Doctrine
Command (TRADOC) or the appropriate service
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school will conduct initial briefings for military
personnel. The employing management/super-
visory officiu] will brief new civilian personnel.
An entry will be made on DA Form 2-1 (Person-
nel Qualification Record—Part II) to show mili-
tary personnel have received the initial briefing.
For civilian personnel, an entry will be made on
the civilian personnel orientation checklist after
the initial briefing. This requirement is not
retroactive.
(2) These briefings will be conducted in such
4 way as to make DA personnel aware of the
standards of conduct that apply to their prospec-
tive duties. Appropriate methods may include—
fa) An orientation packet directed to all
pertinent standards of conduet documents.

rh) An explanation of sections of the
Standards of Conduct regulation rather than
simple notice of their existence.

{c) An information summary of the stand-
ards dexigned to alert personnel to potential con-
flicts and areas in which they should seek
advice.

b. All DA personnel wili be reminded at least
semiannually of their duty to comply with re-
quired standards of conduct. This may be accom-
plished through notices printed in command bul-
letins, letters, or similar publications of wide
dissemination. Copies of this regulation will be
provided upon request and may be circulated in
reading files. Commanders or supervisors must
be able to show by some written method (train-
ing schedule, memorandum, ete.) that the semi-
annual requirement has been met.

¢. Training films may be used as part of the
initial briefing or the semiannual review.

1-8. Display of the Code of Ethics for Govern-
ment Service. PL 96-303 requires the Army to
display copies of the Code of Ethics for Govern-
ment Service (app I} in appropriate areas of
Federally owned or leased office =pace. Army
activities must display the Code at all military
installations and other facilities where at least
20 persons are regularly employed as civilian
employees. The Code may be displayed in lob-
bies, conference rooms, reception areas, audito-
riums, cafeterias, and other high traffic areas.
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CHAPTER 2
CONFLICTS OF INTEREST AND GENERAL PROHIBITIONS

2-1. Conflicts of interest. a. General. DA per-
sonnel should place loyalty to country, ethical
prineiples, and law above private gain and other
interests. The performance of their duties
should be in keeping with the highest tradition
of the military service and civilian serviee to the
US Government.

b. Affiliations and financial tuierests. In per-
forming their duties and responsibilities, DA
personnel must avoid engaging in any personal
business or professional aclivity, or having or
retaining any direct or indirect finuncial inter-
est, that places them in a position in which there
is a conflict or the appearance of a conflict be-
tween thelr private interests and the public in-
terests of the United States as it relates to their
dutiex and responsibilities as DA personnel. For
the purpose of this prohibition, the private in-
terests of a spouse, dependent child, and any
household members are treated as private inter-
ests of DA personnel.

¢. Avoiding actual or apparent confiicts of in-
{erest. Direct or indirect financial interest in a
defense-related contractor, in any amount and in
any form (e.g., common or preferred stock,
bonds, options), may give rise Lo an impermissi-
ble actual or apparent conflict of interest. Out-
<side emplovment or other outside activity, ei-
ther with or without compensation, may also
ereate a conflict or the appearance of a conflict of
interest, Examples of circumstances or situa-
tions that may result in actual or apparent con-
flicts of interest with regard to financial holdings
and putside activities are given helow. These ex-
amples are not all-inclusive.

(1) A person is responsible for major policy
issues that significantly affect the operations of
the Army. DOD, or the executive branch and
has a financial interest in a defense contractor
who may be affected by such operations. (Ex-
ample: An officer is 4 member of the Select
Committee (SELLCOM), Program Guidance and
Review Committee, General Staff Council, or
Army Staff Council, and owns stock in corpora-

tion X, a possible subecontractor for a new weap-
on system.)

(2) A person occupies a key sensitive posi-
tion in the Army, iz involved routinely and ex-
tensively with officiul decisions involving or af-
fecting Army contractors, and has a financial
interest in a contractor who may be affected by
such decisions. (Kxample: An officer is a mem-
ber of the Budget Review Committee, in-process
review groups, prelininary review groups,
Army System Acquisition Review Councii, or
other council that exerts substantial influence on
the Army materiel acquisition process and owns
corporate bonds in corporation Y, a DOD con-
tractor speclalizing in target acquizition
systems.)

(3) A person commands an orgunization and
has a direct or indirect financial interest in an
entity doing business with the organization; or a
person is a staff officer who is reguired to deal
with or make recommendations that may affect
entities in which he or she has a direct or indi-
rect financial interest. (Ecample 10 An installa-
tion or unit commander owns stock in corpora-
tion Y whose subsidiary, corporation Z, provides
spare parts to the installation or unit through a
tocal dealer under a basic ordering agreement.
Even though the commander does not partici-
pate in the ordering spare parts, subordinates
acting under hiz or her authority are taking ae-
tions that appear to benefit his or her financial
interests. Erample 2: An officer with primary
staff responsibility for subject area other than
procurement (e.g., Director of Readiness) who
owns stock in DO contractors is required by
job description to maintain liaison with defense-
related contractors who may be affected by deci-
sions reached within the command. Example 3:
An individual occupies a position as Head of
Contracting Activity or functions as u principal
staff assistant for procurement activities and
owns stock in corporation X or its subsidiary
that does or attempts to do business with that
organization or its subordinate organizations.)
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(4) A person is involved through decision,
approval, disapproval, recommendation, the ren-
dering of advice, investigatior or otherwise, in
offical matters in which the person, & spouse, a
dependent child. or member of the household has
a direct or indirect financial interest. (Example:
An officer recommends level of =upply for item
X. His or her spouse owns stoek in a subcon-
tractor known to be invelved in manufacture of
item X.)

(6) A person occupies a senior position hav-
ing substantial responsibility and influence and
has financial interests in entities involved in his
or her area of expertise. (Kxample: An officer
who functions as the Army expert and point of
contact for matters in a particular subject area
(e.g., CG, US Army Cummunications Command
(USACCY) has holdings in a DOD contractor
that specializes in contracts on a certain that
particular subject (e.g., communicutions and
electronics material), Although the contractor
may not be doing business with the Army. an up-
pearance of conflicting interests exists by virtue
of the potential for personal and substantiai par-
ticipation by recommendation, advice, im estiga-
tion or otherwise in matters that may affect the
contractor and benefit the financial holdings of
the person.)

{6) A person appears to have divided loyal-
ties between the duties of an official position and
outside activitics on behalf of a corporation (£r-
ample: An officer who approves or 1= otherwise
involved in DA recommendation concerning
Servicemen's Group Life Insurance (SGLI)
serves on the board of directors for a tax exempt
association that provides life insurance for its
members.) (See 7 below.)

d. Ustng “inside information.” DA personne!
will not engage in any personal business or pro-
fessional activity, or enter into any financial
transaction, that involves or appears to involve
the direct or indirect use of “inside information”
to further a private gain for themselves or
others.

e. Using official positions. DA Personnel are
prohibited from using their official positions to
induce, coerce, or in any way influence any per-
son, including subordinates, to provide any un-
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authorized benefits, financial or otherwise, to
themselves or others.

[ Unauthorized release of acquisition infor-
mation. All DA personnel will refrain from re-
leasing to an individual or business concern or
its representatives any knowledge such persons
may possess or have acquired in any way con-
cerning proposed acquisition or purchases by
any contracting activity of DA. Military person-
nel are governed by the similar prohibition con-
tained in paragraph 6-2a(3). Such information
will be released to all putential contractors as
nearly simultaneously as possible. These re-
leases will be made only through duly designated
agencies, =o that one potential source of supply
may hot be given an advantage over another.
Such information will be provided in accordance
with existing authorized procedures and only in
connection with the necessary and proper dis-
charge of official duties.

g. Unauthorized statements ar comnitments
with respect fo mward of contracts. Only con-
tracting officers and their duly authorized repre-
sentatives acting within their authority are au-
thorized to commit the GGovernment with respect
to award of contracts. Unauthorized dizcuszsion
and commitments may place DA in the position
of not acting in good faith., Unauthorized person-
nel will refrain from muking any commitment or
promise relating to award of contracts and will
make no representation that would be construed
as stch a commitment. Army personnel will nev-
er advise 4 bustness representative that an at-
tempt will be made to influence another person
or agency to give preferential treatment to his
or her concern in the award of future contracts,
Persons requesting preferential treatment will
be informed by official letter that DA contracts
are awarded only in accordance with established
contracting procedures.

h. Membership in assoctations. DA personnel
who are members or officers of non-Government
associations or organizations must avoid activi-
ties on behalf of the association or organization
that are incompatible with their official Govern-
ment positions. (See AR 1-210 and AR 1-211.)
(See also ¢(6) above.)
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1. Commercial dealings and other solicitation.
To eliminate the appearance of coercion, intimi-
dation, or pressure from rank, grade, or posi-
tion, DA personnel, except special Government
employees, will not make personal ecommercial
solicitations or sales to DO personnel who are
junior in rank, grade or position at any time, on
ar off duty. “Personal commercial solicitation”
refers to those situations where DA personnel
are employed as a sales agent on commission or
salary, or conduct business, and have contact
with prospective purchasers concerning the com-
modity, real or intangible, that iz being offered
for sale.

(1) This proehibition includes, but is not lim-
ited Lo, the solicitation and sale of insurance,
stocks, mutual funds, real estate, and any other
commodities, poods, or services. (See also AR
210~-7 and AR 210-10.)

(2) Thixs prohibition does not apply to the
sale or lease, by a person, of a privately owned
former residence; nor does it apply to the sale of
personal property not held for commercial or
busine=x purposes. It also does not apply to the
off-duty employment of DA personnel or their
spouses as empiovees in retail storesz or other
situations not including personal commercial
solicitation.

(3) For civilian personnel thix prohibition
applies only with regard to personnel under
their supervision at any level.

(4) Personal commercial =olicitation (or
other commercial dealings) between military
personnel and the spouses of their military supe-
riors at any level (e.g.. =pouses of commanders,
supervisors, instructors, ete.) may also give rise
to the appearance of preferential treatment or
the improper use of rank or position for personal
gain and may undermine discipline, morale, or
authority. Such activities generally are to be
avoided. Commanders and supervisors of such
military personnel will counsel those involved or
take other action, as appropriate, if the commer-
cial activities—

fa) Cause actual or perceived partially or
unfairness;

(b) Involve the actuual or apparent use of
rank or position for personal gain; or

AR 600-50

f¢) Can otherwise be expected to under-
mine discipline, morale, or authority.

J. Assignment of Reserves for training. DA
personnel who assign Reserves for training will
not assign them to duties in which they will ob-
tain information that they or their private sector
emplovers could use to gain unfair advantage
over civilian competitors.

k. Prohibited selling by vetired Regular mili-
tary officers. Legal limitations on sales by re-
tired Regular military officers to any component
of the DOD, Coast Guard, National Oceanic and
Atmospheric Administration, or Public Health
Service are listed in appendix G.

. Dealing with present or former military or
civiltan personnel. DA personnel will nol know-
ingly deal, on behualf of the Government, with
present or former military or civilian personnel
of the Government whose participation in the
transaction violates a statute, regulation, or pol-
icy as set forth in chapter 5.

m. Honoraria. DA personnel may not accept
honoraria for official activities. They may not
sugrgest charitable contributions in place of hon-
oraria. (See 18 USC 209). Even when acting in a
personal rather than official capacity, there are
restrictions. DA personnel are prohibited by the
Federal Election Campaign Act Amendments of
1976 (PL 94-283) from accepting an honorarium
of more than $2,000 (excluding expenses for
travel and subsistence, agents’ fees, or commis-
sions) for any appearance, speech or article. The
acceptance of honoraria by DA personnel from
groups doing business with or whose interests
are reasonably likely to be affected by an agency
presents the potential for a conflict of interest or
the appeurance of a conflict of interest. Before
accepting any honorarium DA personnel should
consult their DSCC. This wili enable the DSCC
to examine the relationship between DA and the
group, person, or organization offering the hono-
rarium. (See para 2-6e.) Personnel required to
file a SF 278 (app D) must report honoraria re-
ceived. (See para 4-3.)

n. Negotiating for employment. DA personnel
may not participate personally or substantially
in any particular matter in which, to their
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knowledge, an organization with which they are
negotiating for employment, or have any ar-
rangement concerning prospective employment,
has a financial interest (Sce 18 USC 208.)
“Negotiating” includes any actions by prospec-
tively departing DA personnel that could be con-
strued as =olicitaiton for employment with an
entity with which such personnel may be re-
quired to deal in the course of official duties.
(Such actions including sending letters, re-
sumes, or making telephone inquiriex.) It also
includes offers of employment by a prospective
employer. These offers could be solicited or
uns=olicited. Disqualification normally is required
when JA personnel pursue negotliations or ar-
rangements= for employment. (See para 2-11g.)

2-2. Gratuities. a. Genreral. The acceptance of
gratuities by DA personnel or members of their
families, from those who have or seek business
with the DOD and from those whose business in-
terests are affected by DOD functions, cannot be
condoned. Such acceptance, no matter how inno-
centlv tendered or received may be a source of
embarrassment to DA, may affect the ohjective
judgment of the DOD personnel involved; and
may impair public confidence in the integrity of
the Government.

. Genernl prohihition. Except as provided in
c below DA personnel andstheir families will not
solicit, accept, oF agree to accept any gratuity
for themselves, members of their families, or
others, either directly or indirectly from, or on
behalf of, any =ource that—

(1) Is engaged in or secks business or finan-
clal relations of any sort with any DOD compo-
nent,

(2) Conducts operations or activities that
are either regulated by a DOD component or sig-
nificantly affected by DOD decision, or

(3) Has interests that may be substantially
affected by the performance or nonperformance
of the official duties of DOD personnel.

K ¢ Limited erceptions. The general prohibition
in & above doe= not apply to the following:

(1) The continued participation in employee
welfare or benefit plans of a former employer
when permitted by law and approved by the ap-
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propriate supervisor with the advice of the
Standards of Conduct Counselor or appropriate
DSCC.

(2) The aceceptance of unsolicited advertising
or promotional items that are less than $5 in re-
tail value.

(3) Trophies, entertainment, prizes, or
awards for public service or achievement in an
individual unofficial capacity, or given in gpames
or contests that—

{a) Do not relate to official duties and are
clearly open to the public generally, or

fh) Are officially approved for 1DOD per-
sonnel participation.

(4) Benefits available to the publie (xuch as
university scholarships covered by AR 621-7)
and free exhibitions by Defense contractors at
public trade fairq

Eersonngl

(6) Participation by DA personnel in civie
and community activities when any relationship
with Defense contractors is remote; for example,
participation in a Little League or Combined
Federal Campaign luncheon that is subsidized by
a Defense contractor.

(7) Activities engaged in by officiuls of the
Army and officers in command. or their repre-
sentatives, with local civic or military leaders as
part of authorized Army community relations
programs in the United States and overseas.
(See AR 360-61.)

(8) The participation of DA personnel in
widely attended gatherings of mutual interest to
Government and industry, sponsored or hosted
by industrial, technical, and professional associ-
ations (not by individual contractors) provided
that they have been approved in accordance with
DOD Instruction 5410.20.

(9) Situations in which participation by DA
personnel at public ceremonial activities of
mutual interest to industry, local communities,
and the Army serves the interests of the Gov-
ernment; and acceptance of the invitation is ap-
proved by the HQDA Staff agency head, or
MACOM, division, or instalation commander
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with the advice of the appropriate DSCC. (See
para 2-9 and AR 360-61.)

(10) Contractor-provided transportation,
meals or overnight accommodations in connec-
tion with official business when arrangements
for Government or commercial transportation,
meals, or accomodations are clearly impractica-
ble. In such cases, the person will report the cir-
cumstances in writing to his or her superior as
soon as possible.

(11) Attendance at promotional vendor
training sessions when—
fa) The vendor’s products or systems are
provided under contract to DOD, and
{6) The training is to make use of these
products or systems by DOD personnel easier.

(12) Attendance or participation in gather-
ings, including social events such as receptions,
that are hosted by foreign governments or inter-
national organizations. Acceptance of the invita-
tion must be approved by the DA Staff apency
head, MACOM, division, or installation com-
mander with the advice of the DSCC. (See para
2-9.) Approval authority may be delegated to 4
general officer. This approval is not required
if—

{a) Attendance or participation is author-
ized by other exceptions as in (7) above or (13)
helow, or

(b) The social event involves a routine or
customary social exchange with officials of for-
etgn governments (including military forces) in
pursuance of official duties.

=% (13) Situations in_which, in the sound Judg-
ment of the persons concerned or their superior,
the Government’s interest will be served by tak-
ing part in activities _otherwise prohibited. In
any such cases, the persons should consult with
their superior and DSCC. They should prepare a
written report of the circumstances, in advance,
for HQDA(DAJA-ALG). When an advance re-
port is not possible, a memorandum for record
will be provided to the superior within 48 hours
after the activity. A copy will be sent direct to
HQDA(DAJA-ALG), WASH DC 20310 and the
appropriate DSCC. The memorandum for record
will identify the gratuity; state when, and from
whom received; and state the justification for ac-
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ceptance. Persons assigned to the Office of the
Secretary of the Army will submit such report
or memoranda to the Army General Counsel.

(14) Customary exchanges of gratuities be-
tween DA personnel and their friends and rela-
tives and the friends and relatives of their
spouse, minor children and members of their
household. The circumstances must clearly indi-
cate that it is the relationship, rather than the
business of the person concerned, that is the
motivating factor for the gratuity. It must also
be clear that the gratuity is not paid for by any
source deseribed in b above.

d. Retmbursements. DA personnel or mem-
bers of their familiex may not accept from any
private source either personal reimbursement
for expenses incident to official travel or in kind
accommodations, subsistence, transportation, or
services, except as indicated below. When ac-
ceptance is authorized, DA personnel or mem-
bers of their families will not accept, either in
kind or for cash reimbursement, benefits that
are extravagant or excessive in nature. When
accommodations, subsistence, or services in kind
are furnished to DA personnel or members of
their families by non-US Government sources,
conistent with this paragraph, appropriate de-
ductions will be reported and made in the travel,
per diem, or other allowances payable.

(1) Persons who are to be speakers, panel-
ists, project officers, or other bona fide partici-
pants in the activity attended may accept accom-
modations, subsistence, transportation, or
services furrished in kind in connection with of-
ficial travel, but only from sources other than
those enumerated in b above. Such attendance
must be authorized by the order-i=suing authori-
ty as being in the best interest of the Govern-
ment. Even when acceptance by DA personnel is
authorized under this subparagraph, members of
their families may not accept reimbursement, or
accommodations, subsistence, transportation, or
services furnished in kind, except when travel-
ling under authorized invitation travel orders.
(See Joint Travel Regulation (JTR), vol. 2, chap.
6.)

(2) Persons may accept travel, or reim-
bursement for travel expenses, from a foreign
government as provided in AR 672-5-1.
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(3) Persons may accept reimbursement if it
i1s—

(a) Specifically authorized by 5 USC 4111
(certain tax exempt organizations) or other stat-
utory authority and

() Approved by their superior or their
sponsor’'s superior consistent with guidance from
the Standards of Conduct Counselor or the
DSCC.

(4) Any such reimbursement as stated in (3)
above must be made to the Government by
check payable to the Treasurer of the United
States. Personnel will be reimbursed by the
Government in accordance with applicable
regulations.

e. Procedures for ROTC staff members receiv-
ing payments or other benefits offered by educa-
tional institutions are in AR 145-1 and AR
145-2.

f. Guidance in (1) through (5} below are proper
guidelines when Government contractors pro-
vide training, orientation, and refresher courses
to Government personnel. These courses range
from executive orientation courses in which all
expenses are borne by the contractor to annual
seminars devoted to technical developments in
which the only “gratuity” may be lectures given
free of charge.

(1} When a course is given pursuant to a
contractual undertaking with the Government,
the course itself is not a gratuity. The furnishing
of meals, lodging and transportation to the ex-
ten! required by the contract is likewise not a
gratuity. However, the furnishing of same, or of
entertainment and the like, if not required by
the contract, is a gratuity if appropriate charge
therefor is not made to the individual. If lodg-
ing, meals, transportation, and the like are fur-
nished as a part of a contract, travel and other
expenses otherwise chargeable to the Govern-
ment will be reduced according to applicable
regulations.

(2} Attendance at tuition-free, nonacademic
training or refresher courses, seminars, and the
like offered by contractors (although not re-
quired to do so by the contract) may be author-
ized when attendance is clearly in the best in-
terest of the Government, and provided the
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contractor waives all claims against the Govern-
ment for such training. In these cases the train-
ing or instruction itself will not be regarded as a
reportable gratuity as required in g below.

(3) Selection of personnel to attend such
courses will be made by the Government and not
by the contractor. Invitations to persons to at-
tend courses at the expense of the contractor
may not be accepted.

(4) Authorized attendance at such courses
will be considered official business, with pav-
ment of transportation and per diem as well as
reimbursement for any tuition or other training
expenses paid. Attendance will not be author-
ized if there is any doubt of the contractor’s in-
tention to impose appropriate charges for meals,
lodging, and entertainment not required by con-
tracts, as may be furnished in connection with
the course.

(5) The guidance in (1) through (4) above
amplifies the guidance in a through d above; the
provisions thereof remain fully applicable to the
conduct of those attending courses of any kind.

g. DA personnel who receive gratuities, or
have gratuities received for them in circum-
stances that do not conform to the standards of
this paragraph will promptly report the circum-
stances to their immediate superior for review
and to the DSCC.

2-3. Prohibitions concerning gifts and dona-
tions. a. DA personnel will not solicit a contri-
bution from other DOD personnel for a gift .0 an
official superior, make a donation or a gift to an
official superior, or accept a gift or donation
from DOD subordinate personnel. This para-
graph does not prohibit truly voluntary gifts or
contributions of minimal value (or acceptance
thereof) on special occasions such as marriage,
transfer, illness, or retirement, if any gift ac-
quired with such contributions will not exceed a
nominal value. Gifts of nominal value are those
of a sentimental nature, with little or no intrin-
sic value to one other than the recipient.

b. The presentation to or acceptance by senior
DA personnel of mementos of any kind during
visits to US installations or units is prohibited.
This does not prohibit the presentation of me-
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mentos to distinguished foreign visitors, when
appropriate. (See AR 37-47.)

¢. DA personnel will not act as a conduit to
give to any foreign recipient any gift that has
been provided by a private US citizen or busi-
ness firm.

d. Guidance on the acceptance by DA person-
nel of gifts and mementos from foreign govern-
ments is in AR 672-5-1.

2-4. Use of Government facilities, property,
and personnel. Government facilities, property,
and work assistance will be used only for official
Government business. This includes but is not
limited to stationery, stenographic services,
typing assistance, duplication and chauffeur
services. DA personnel will not directly or indi-
rectly use, or allow the use of, Government
property of any kind, including property leased
to the Government, for other than official pur-
poses. These provisions do not prevent the limit-
ed use of Government facilities for approved ac-
tivities to further authorized DOD community
relations; however, the activities must not inter-
fere with military missions or Government
business.

2-5. Use of civilian and military titles in con-
nection with a commercial enterprise. a. Civil-
ian personnel may not use their civilian title or
position in connection with any commercial en-
terprise or to endorse any commercial product.
“Commercial enterprise” includes any organiza-
tion other than a nonprofit or charitable organi-
zation which Is exempt from Federal income tax-
ation because it comes within subsection (1), (3),
(4), (6), (7), (8), (9), (10), (11), (13), or (14) of sec-
tion 501(c) of the Internal Revenue Code of 1954,
as amended (26 USC 501). The foregoing does
not prevent such personnel from publishing
books or articles that identify them as authors
by reference to the civilian title or position. Pub-
lication of such material must have been cleared
under DOD procedures prescribed in AR 360-5.

b. Military personnel are governed by the pro-
hibitions in paragraph 6-2a (5}~

¢. Retired military personnel may use their
military titles in connection with commercial en-
terprises provided they indicate their Reserve
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or retired status. However, the use of military
titles is prohibited if it in any way casts discredit
on the Army or DOD, or gives the appearance of
sponsorship, sanction, endorsement, or approval
by the Army or DOD. In addition, oversea com-
manders may further restrict the use of titles,
including use by retired military personnel and
members of Reserve Components not on active
duty, in an oversea area,

2-6. Outside employment and other activities
of DA personnel. u. DA personnel will not en-
gage in outside employment or other outside ac-
tivity, with or without compensation, that—

(1) Interferes, or i not compatible, with the
performance of their Government duties.

(2) May reasonably be expected to bring dis-
eredit upon the Government or DA.

(3) Is otherwise inconsistent with the re-
quirements of this regulation. This includes the
requirement to avoid actions that reasonably can
be expected to create a conflict or the appear-
ance of a confliet of interest.

b. No enlisted members of the armed forces on
active duty may be ordered or permitted to
leave their post to engage in a civilian pursuit or
business, or a4 professional activity in civil life,
for emolument, hire, or otherwise if the pursuit,
business, or professional activity interferes with
the customary or regular emplovment of local ci-
villang in their art, trade, or profession. (Sec 10
USC 974.)

¢. Off duty employment of military personnel
by an entity involved in a strike is permissible if
the person was on the pavroll of the entity be-
fore the strike began and if the employment is
otherwise in conformance with the provisions of
this regulation. After a strike begins and while
it continues, no military personnel may accept
employment with the involved entity at the
strike location,

d. DA personnel are encouraged to engage in
teaching, lecturing, and writing. However, they
will not, either with or without compensation,
engage in activities that are dependent on infor-
mation obtained as a result of their Government
employment, except when—
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(1) The information has been published or is
generally available to the public; or

{2) It will be made generally available to the
public and the Assistant Sceretaries of the
Army, heads of Army Staff (ARSTAF) agencies,
or MACOM commanders give written authoriza-
tion for the use of nonpublic information on the
basis that the use is in the public interest. (See
AR 360-5.)

e. Civilian presidential appointees will not re-
ceive compensation or anything of monetary
value for any consultation, lecture, discussion,
writing, or appearance, when the subject
matter—

(1) Is devoted substantially to DA responsi-
bilities, programs, or operations; or

(2) Draws substantially on official materiai
that has not become part of the budy of public
information.

2-7. Gambling, betting, and lotteries. DA per-
sonnel will not participate in any gambling activ-
ity, while on Government-owned, controlled, or
leased property or otherwise while on duty for
the Government. Thix includes lotteries, pools,
games for money or property, or the sile or pur-
chase of number slips or tickets. However, this
paragraph does not prevent activitiex—

a. Necessitated by an employee’s law enforce-
ment duties;

b. Specifically approved by HQDA as an ex-
ception to AR 600-50. (See AR 600-29, AR
28-1. AR 210-1 and AR 2306-60.); or

c. Otherwise authorized by law. For example,
the Randolph-Sheppard Act and implementing
regulations (Health and Human Services (HHS)
publication “Vending Facility Program for the
Blind on Federal and Other Property”) authorize
the sale of State lottery tickets at vending
stands operated by the blind.

2-8. Indebtedness. DA personnel will pay their
just financial obligations in a proper and timely
manner, particularly those imposed by law (such
as Federal, State, or local taxes) so that their in-
debtedness does not adversely affect the Gov-
ernment as their employer. If there is a dispute
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between DA personnel and alleged creditors,
AR 600-15 and chapter 735, CPR 700, as appro-
priate, apply.

2-9. Standards of conduct counselors. DA per-
sonnel will be advised on how to obtain addition-
al clarification of the standards of conduct and
confliets of interest set forth in this regulation
and related statutes. For this purpose, the
Army General Counsel is designated as the
Standards of Conduet Counselor for DA, He or
she is responsible for proper coordination and fi-
nal disposition of all matters relating to stand-
ards of conduct and conflicts of interest covered
by this regulation, DD Form 1535, and SF 278.
Heads of ARSTAF agencies and MACOM com-
manders will designate in writing one or more
officers (not necessarily lawyers) in each DA
agency, command, or installation to be DSCCs
for the agency, command or installation. DSCCs
will seek appropriate information, advice, and
counsel from other DSCCs or the Standards of
Conduet Counselor in the performance of their
duties. Responsibilities of the Standards of Con-
duet Counselor and DSCCs include the
following:

a. Advice and assistance to the entity con-
cerned and its personnel. Except for simple rep-
etitious cuses, advice wi.l be documented by
means of written memoranda, telephone logs,
ete., for future reference.

b. Properly review, including auditing, all
standards of conduct problems,

¢. Review DD Forms 1535 and SFs 278,

2-10. Reporting suspected violations. DA per-
sonnel who have information that causes them to
be believe that other DOD personnel have vio-
luted a statute or standard of conduet imposed
by regulation should first bring the matter to
the attention of those persons, If those persons
are one's supervisors or the communication is
not expected to remedy or does not appear to
have remedied the problem, a report will be
made to the immediate supervisor of those per-
song and to the Standards of Conduct Counselor
or DSCC. Reports may also be made to the In-
spector General (IG) in accordance with AR
20-1.
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2-11. Resolution of a conflict or appearance
of conflict of interest. ¢. When a real or appar-
ent conflict of interest arises, the superior, in
consultation with the Standards of Conduct
Counselor or NSCC, will discuss the situation
with the person concerned. If the conflict or ap-
pearance of conflict of interest persists and is
not resolved as a result of discussion, the superi-
or will consult the Standards of Conduct Coun-
selor or the DSCC. The superior will prepare
and give to the person concerned written notice
that a conflict or apparent conflict exists and
point out the reasons for the conflict. The notice
wiil also request a written indorsement ex-
plaining the conflict or appearance of conflict.

b. On receiving the person’s indorsement, the
superior, if he or she concludes that the conflict
or appearance of conflict is resolved, will for-
wurd the entire file with hig or her indorsement
1o the Standards of Conduct Counselor or
DSCC. The Counszelor or DSCC will file all the
correspondence if the superior’s conclusion is
aceepted,

¢. If either the superior or DSCC, after re-
view of the employvee’s explanation, concludes
that the conflict or appearance of conflict is not
resolved, the =uperior at the next level will re-
view the entire matter. If a conflict or appear-
ance of conflict does eaist, he or she will attempt
Lo resoive it.

d. In wany case arising at any echelon below
HQDA level in which there ix a confliet or ap-
pearance of conflict of interest that is not re-
<olved, the commander will forward the entire
file, with detatled information and recommenda-
tions, throurh command channels to The Judge
Advocate General (TJAG), HQDA(DAJA-
ALG). for resolution. Intermediate commands
will attempt to resolve each case without for-
warding it to HQDA. In any case arising at
HQDA, the head of the ARSTAF apeney will
take the necessary action to resolve the conflict
or appearance of conflict of interest. Unresolved
cases wiil be forwarded to TAJG for resolution.

e. TJAG, HQDA, will forward to the Army
General Counsel, any case involving a confliet or
appearance of a eonflict that iz not resolved by
him or her or at a lower level.
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f. A conflict or apparent conflict of interest,
either on review at the local level or after refer-
ral to HQDA, will be resolved promptly so that
the conflict or appearance of conflict is ended. It
will be resolved in accordance with applicable
laws, Executives orders, and regulations. Reso-
lution will be accomplished within 90 days after
the written notice deseribed in paragraph a
above is issued or a shorter period as prescribed
by appropriate authorities. One or more of the
following steps will be used as appropriate:

(1) Exemption under 18 USC 208(b).

(2) Disqualification in accordance with g
below.

(3) Limitation of duties.

{(4) Divestiture.

(5) Establishing a “qualified blind trust”
within the meaning of the Kthies in Government
Aect of 1978,

(6) Transfer or reassignment.

(7) Resignation,
(8) Other appropriate action as provided by
statute or administrative procedure.

. Disqualification procedures are stated
below.,

(1) Unless otherwise expressly authorized
by action taken under 18 USC 207 or 208 (see
para j concerning nondisqualifying financial in-
terests), all DA personnel who have affiliations
or financial interests that create confliets or ap-
pearance of conflicts of interest with their offi-
cial dutiex must disqualify themselves from any
official activities that are related to those affilia-
tions or interests or the entities involved. A for-
mal disqualification must be sent to a person’s
superior and immediate subordinates when it ap-
prars reasonably possible that the person's offi-
cial functions will affect the affiliations, inter-
ests, or entities involved. If such persons cannot
adequateiy perform their official duties after
such disqualification, they must divest or be re-
moved from their position. The effectiveness of
any disqualification wiil be evaluated periodical-
ly by a person’s superior. (A sample disqualifica-
tion statement is at app J.)

(2) For the purpose of this puragraph, the
“Government official responsible for appoint-
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ment to his position,” under 18 USC 208b(1), for
purposes of granting exemptions, will be a su-
pervisor of the person concerned. This supervi-
sor must be serving in the prade of colonel or
above or GS-15 or above or be an installation
commander. All cases involving determinations
under I8 USC 208b(1) will be coordinated with
the Standards of Conduet Counselor or the
DSCC.

(3) When a superior thinks a subordinate
may have a disqualifying interest, the superior
will discuss the problem with the subordinate, If
such an interest does exist, the superior will dis-
qualify the subordinate for duty and responsibil-
ity in that particular matter.

{4) In cases of disqualification under this
paragraph, the particular matter will be reas-
signed for decision and action to someone else
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who is not subordinate to the disqualified
person.

h. The order to divest will be in writing; indi-
cate the specific interests and why they create a
problem, and specify the time allowed for dives-
titure.

i. The immediate superior of the person, and
other authorities as appropriate, will be in-
formed in writing by the person involved when
the necessary actions have been taken Lo resolve
an identified conflict.

J. A conflict does not exist when DA personnel
hold shares of a widely held, diversified mutual
fund or regulated investment company. In ac-
cordance with the provisions of 18 USC 20811(2),
such holdings are exempted as being too remote
or inconsequential to affect the integrity of the
services of Government personnel.
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CHAPTER 3
STATEMENTS OF AFFILIATIONS AND FINANCIAL INTERESTS
(DD FORMS 1555)

3-1. DA personnel required to file statements.
a. If not required to file a Financial Report (5F
278) (app D) under the provisions of chapter 4,
the following DA personnel are required to sub-
mit initial and annual Confidential Statements of
Affiliations and Financial Interests (DD Forms
1553) (app C) unless they are expressly ex-
empted.

(1) Commanders and deputy commanders of
major installations and activities {except general
officers). For this purpose, major installations
and activities are those authorized a commander
in the grade of eolonel or higher.

(2) DA perzonnel classified at GS5-13 or
above under 5 UUSC 5332 or at a comparable pay
level under other authority, and members of the
military, when the responsibilities of such per-
sonnel require them to exercise judgment in
making 4 Government deeision or in taking Gov-
ernment action in regard to activities in which
the final decision or action may have a signifi-
cant economic impact on the interests of any
non-Federal entity.

{3) Special Government employees (as de-
fined in the yloszary), except as stated in para-
graph 3-3.

i, Approval of the Office of Personnel Man-
agement (OPM) must be obtained to require
other DA civilian personnel to file such
=latements.

3-2. Review of positions. a. All positions in the
categories indicated in paragraph 3-1a will be
reviewed annually by the appropriate super-
visor.

(1} If, as a result of this review, a determi-
nation is made that incumbent of the position
must file a DD Form 1555, he or she will be =0
informed. The requirement for such filing will be
inctuded in the appropriate document describing
the duties and responsibilities of the position.
The review may be accomplished at the time

that performance, efficiency, or effectiveness
ratings are given, or incident to other currently
preseribed annual reviews,

(2) A person who helieves that he or she has
been improperly required to file (or deleted from
a filing requirement) may request a2 review of
the decision through established grievance pro-
cedures of the Army. Grievances initiated by a-
vilian employees will he processed under the
procedures prescribed by ¥FPM 771 and CPR
771,

k. The Secretary of the Army (SA) or his des-
ignee may determine that the submission of
statements is not neceszary for certain positions
because of the remoteness of any impairment of
the integrity of the Government and the degree
of supervision and review of the incumbent's
work. For purposes of this subparagraph, the
SA delegates authority for such a determination
{except in the case of the positions identified in
para 3-1a (1)) to MACOM commanders and
heads of ARSTAF agencies. Authority may not
be further delegated.

3-3. Submission and review. a. Personnel in
MACOMs or ARSTAF agencies required to file
will submit their statements in accordance with
instructions issued by the agency or command to
which assigned.

h. Statements required pursuant to reviews
by MACOM commanders or heads of ARSTAF
agencies under paragraph 3-2a will be sub-
mitted to and filed with the DSCC of the
MACOM or ARSTAF agency.

¢. Army persunnel assigned to the Office of
the Secretary of Defense (OSD) or the Organiza-
tion of the Joint Chiefs of Staff (0JCS) will sub-
mit their statements in accordance with instrue-
tions issued by the agency to which assigned.

d. Personnel of the unified commands will sub-
mit their statements through their supervisors
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to the DSCC of the unified command. Command-
ers who have a dual responsibility as command-
ers of both joint commands and Army compo-
nents will submit their statements through
Army channels.

e. Army officers assigned to Army elements
(execluding Army components listed in AR 10-3,
chap. 3) of joint commands or activities outside
primary staff agencies of DA will submit their
statements in accordance with instructions is-
sued by the apency or command to which as-
signed.

f. Before the commencement of service or as-
sumption of duties and annually thereafter, as
prescribed in paragraph 3-T, all statements will
be reviewed and approved by the Standards of
conduct Counselor or DSCC and the immediate
superior.

3-4. Excusable delay. When required by duty
assignment or infirmity, 4 superior may grant an
extension of time with the concurrence of the
Standards of Conduet Counselor or DSCC. Any
extension in excess of 30 days requires the con-
currence of the Army General Counsei. Any late
statement will include appropriate notation of
any extension of time granted.

3-5. Special Government employees—DI)
Form 15535. . For the definition “speciai Gov-
ernment employee,” see the glossary.

b. Except as provided in ¢ below, each special
Government employees and each non-Federal
member of any DOD or DA advisory committee
who is not required to file a SF 278 will, before
appointment, file a DD Form 1555 statement
with the officer designated in paragraph 2-9.

c. Categories of special Government employ-
ees who are not required to file DI) Forms 1555
unless specifically requested to do so are as
follows:

(1) Physicians, dentists, and allied medical
specialists engaged only in providing service to
patients.

(2) Veterinarians providing only veterinary
service.
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(3) Lecturers participating in educational
activities.

(4) Chaplains or ctergymen performing only
religious service.

(5) Individuals in the motion picture and tel-
evision fields who are used only as narrators or
actors in DOD productions.

(6) A =pecial Government employee who is
not & “consultant” or “expert” as defined in FPM
304.

(7) Reservists on active duty for less than
30 consecutive days during the calendar year.

3-6. Exemptions to specific appointees. The
SA may grant an exemption Lo an appointee
from the requirement of filing a statement upon
a determination that such information is not rel-
evant in view of the duties the appointee is to
perform.

3-97. Annual statements. DD Forms 1555 will
be filed by 31 October of each year for all affilia-
tions and financial interests as of 30 September
of that vear. Even though no changes occur, a
complete statement iz required. Notwithstand-
ing the filing of annual statements, DA per-
sonnel will at all times avold acquiring a finan-
cial interest or uffiliation or taking action that
could result in a vimation or apparent violation
of the conflict= of intereat provizions of 18 USC
208 or this regulation.

3-8. Interests of relatives of DA personnel.
The interest of a4 spouse or minor child, or any
member of one's household, will be reported in
the same manner as an interest of the individual,

3-9. Information not known by DA personnel.
DA personnel will request submission on their
hehalf of required information known only to
other persons. The submission may be made
with a request for confidentiality that will be
honored even if it includes a limitation on disclo-
sure to the DA personnel concerned.

3-10. Information not required to he sub-
mitted. DA personnel are not required to submit
on a statement any information relating to the
employee's connection with, or interest in, a pro-
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fessional society or a charitable, religious, so-
cial, fraternal, recreational, public service, civie,
or political organization or similar organization
not conducted as a business for profit. For the
purpose of this regulation, educational and other
institutions deing research and development or
related work involving grants of money from or
contracts with the Government will be included
in a person’s statement,

3-11. Confidentiality of statements of DA per-
sonnel. Each DD Form 1555 will be held in confi-
dence. DA may not disclose information from a
statement except as the SA or the OPM may de-
termine for good cause. “Good cause” includes a
determination that the record or any part of the
record must be released under the Freedom of
Information Act (FOIA). Persons designated to
review or process statements are responzibie for
maintaining the statements in confidence. They
will not allow accessz to or disclosure from the
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statements except to carry out the purpose of
this regulation.

3-12, Effect of statements on other require-
ments. Submission of statements does not per-
mit DA personnel to participate in matters in
which their participation is prohibited by law,
order, or regulation,

3-13. Processing DI Forms 1555. «. Euach per-
son required to file a DD Form 1555 will forward
the completed statement to his or her immediate
supervisor for review and approvual. Conflicts
and apparent conflicts will be resolved in accord-
ance with paragraph 2-11. Statements will then
be forwarded to the Standards of Conduct Coun-
selor or DSCC for review and approval. If no ap-
pearance of a conflict of interest 1s present, the
statement will be filed at the level.

b. Statement= will be maintained in uaccord-
ance with AR 340-18-4 for a period of 6 years
from the date of filing.
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CHAPTER 4

FINANCIAL DISCLOSURE REPORTS
(SFs 278)

4-1. DA personnel required to file an SF 278
(covered positions). a. DA personnel listed be-
low are required under circumstances shown in
paragraph 4-3 to submit an SF 278 (Financial
Disclosure Report) (app D). (This requirement is
in accordance with the provisions of Title II,
Ethies in Government Act of 1978, PL. 95-521,
as amended (5 USC app. I, sec. 201 et seq.)).

(1) General officers.

(2) Members of the Senior Executive Serv-
ice (SES).

(3) General Schedule (GS) employees, Grade
16 and above.

{4) Those personnel (including special Gov-
ernment employees) whose rate of pay is fixed,
other than under the GS, at a rate equal to or
greater than the minimum rate of pay for
GS-16.

(5) Employees in the excepted service in po-
sitions that are of 4 confidential or policy making
character (Schedule C employees). This require-
ment does not apply to positions that have been
excluded by the Director of the Office of Govern-
ment Ethies,

6. Individuals required to file an SF 278 are
not required to file a DD Form 1555.

4-2. Reporting responsibility. It iz the respon-
sibility of individuals occupying covered posi-
tions to file the required SF 278. In certain cases
(see para 4-3a) HQDA will notify individuals of
filing requirements. The requirement for filing
SFs 278 for covered civilian positions will be
specified in the job description or other docu-
ment that describes the duties and responsibili-
ties assigmed to the position. Report forms (SFs
278) may be obtained directly, or through nor-
mal publication channels, from The Adjutant
General Publication Center, 2800 Eastern Blvd,
Baltimore, MD. The servicing Staff Judge Advo-
cate (8JA), Civilian Personnel Officer (CPO), or
DSCC should insure that the forms are available

in sufficient time to allow the reporting individu-
al(s) to meet the required suspense dates.

4-3. Reports required. SFs 278 will be sub-
mitted in accordance with paragraph 4-5 under
the circumstances shown below. Local submis-
sion dates may be adjusted by immediate super-
visors as long as suspense dates to
HQDA(DAAG-ZX) are met. The Designated
Agency Ethics Official (DAEO) at HQDA may,
for good cause shown, grant an extension of up
to 45 days.

a. Nominations reports. Except as indicated
in ¢ below, a civilian nominated by the President
to a position requiring senate confirmation will
submit an SF 278 with Schedules A and D. The
Army General Counsel will notify such persons
when to submit the report. That office will at-
tach a position description, review the report
and forward a copy of it to the Office of Govern-
ment Ethies (OGE), to arrive no later than 5
days after transmittal of the nomination to the
Senate. Brigadier general designees and general
officers are not required to file a nomination
report with respect to their nomination for pro-
motion to O-7 and above. However, brigadier
generals will file assumption reports after pro-
motion to O-7 and assumption of duties com-
mensurate with their new grade in accordance
with & below.

b. Assumption report. Except as indicated in
e below, an individual will submit an SF 278
with Schedules A and D before assuming a cov-
ered position. This requirement does not apply if
the individual has left another covered position
within 30 days prior to assuming a new position,
or already has filed with respect to nomination
for the new position.

(1} A civilian position is assumed on the ef-
fective date of the civilian personnel action
involved., A civilian temporarily occupying a
covered position (i.e., without a formal civilian
personnel action) will not be considered to have
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assumed position for purposes of this filing
requirement.

{2) A military officer below the grade of O-7
will not be considered to have assumed a general
officer position unless frocked as a genecral
officer.

(3) A newly appointed (or frocked) brigadier
general will submit an assumption report within
30 days after assuming the duties of a general of-
ficer position.

(4) When an individual assumes dutiex in a
covered position but is not required to submit a
new report, the individual will review hix or her
financial interests with that organization’s
DSCC to insure that the change of duties will
not affect continued compliance with applicable
conflict of interest laws and regulations. Such a
review will also be conducted if the individual
acquires additional duties or assumes a new cov-
ered position during the period before the annu-
al report is required to be filed. This review will
include the most recent report filed by the indi-
vidual plus information supplied informally by
the individual as to any additional interests sub-
sequently acquired or other sigmificant changes.

c. Annual reports.

(1) An RF 278 with Schedule A, B, C.and D
will be submitted by each person, including a a
special Government employee, who performs the
duties of a covered position (para 4-1a) for more
than 60 days during a calendar year. The report
covering that calendar vear will be submitted to
the immediate supervisor in accordance with
paragraph 4-5 helow by 15 April of the next cal-
endar year. The report will be reviewed and for-
warded by the immediate supervisor to HQDA
(DAAG-ZX) by 15 May. The report iz exempted
from information control by AR 335-15, para-
graph T-2¢.

(2) When a person has filed an annual re-
port, and subsequently either acquires addition-
al duties or assumes a new covered position, the
person will review his or her finanecial interests
with that organization's DSCC to insure that the
change of duties will not affect continued compli-
ance with applicable conflict of interest laws and
regulations. This review will include the most
recent report filed by the person plus informa-
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tion supplied informally by the person as to any
additional interests subzequently acquired or
other significant changes.

d. Termination reports. Except as indicated in
e, below an SF 278 with Schedules A, B, C, and
D will be submitted, in accordance with para-
graph 4-5 below. The SF 278 will be submitted
15 days before the effective date of termination
of employment unless the person has accepted
employment in another covered position. The
termination report will cover the portion of the
present calendar vear up to the date of termina-
tion and, if the annual report has not yet been
filed, the preceding calendar year. Such reports
must reach HQDA(DAAG-ZX) no later than 30
days after the last day of Federal employvment.

€. Not more than 60 duys in covered position.

(1) A person who iz nominated to or assumes
a covered position is not required to file a report
if the appropriate appointing official (for civilian
employees) or HQDA(DAPE-GO) (for USAR
and ARNG gencral officers) determines, after
con=ultation with the organization’s DRCC, that
such a person iz not reasonably expected to pers
form the duties of the position for more than 60
diys in the calendar year. However, if the per-
son performs the duties of the office o position
for more than 60 dayvs in the calendar vear, an
assumption or nomination report will be filed
within 15 days after the 61st day of duty.

(2) A person who does not actually perform
the duties of a covered position for more than 64
davs in the calendar year is not requived 1o file
a4 annual report or a4 termination report.

1-1. Contents of reports. Instructions for com-
pleting SFs 278 are included as part of the re-
port forms. Additional guidance for personnel in
covered positions 15 availabie from local 1DSCCxs,
SJAs, CPOs, or Command Counsel.

4~5. Submitting assumption, annual, and fer-
mination reports. a. DA personne! required to
file will submit their 8F= 278 through their
DSCC (or persons fulfilling similar respaonsibili-
ties in the agency to which assigned) to their im-
mediate supervisor. Forms will not be submitted
through command channels.


SimS

SimS


15 August 1982

(1) DA personnel assigned to agencies and
offices outside DOD will submit their SFs 278 to
HQDA(DAAG-ZX), WASH, DC 20310, in com-
pliance with the suspenses listed in paragraph
4-3. A copy of the official position deseription
and a completed DA Form 4971-R will be in-
cluded (xee app E).

(2) DA personnel of the unified commands
will submit their reports through their immedi-
ate superior to the DSCC (or persons fulfilling
similar responsibilities) of the unified command
for submission to HQDA(DAAG-7X).

b. Agreements with any other DOD compo-
nent or GGovernment agency involving a loan of
DA personnel in covered positions (para 4-1la)
will contain a requirement that the other DOD
component or Government agency wili review
any SF 278 submitted by the loaned individuat,
attach a copy of the official position description,
complete a DA Form 4971-R, and forward the
reports with all attachments to HQDA
(DAAG-ZX) in compliance with the filing datex
prescribed in paragraph 4-3. A statement will
be included concerning the resolution of any con-
flict or apparent conflict of interest.

1-6. Preliminary review. a. Deputy Standards
of Conduct Cownselor of reporting person. The
reporting person’s DsCC will thoroughly review
the SF 278, attach a copy of the official position
description, and complete the applicable por-
tions of the DA Form 4471-R (app ), 1o include
listing 1at item 2¢ and or 2d ir the DA Form
4971-R) those business entities in which an in-
terest or affiliation has been reported that are
doing business or attempting to do business with
the reporting person’s organization or activity.
The SF 278, with all attachment=, wiil then be
forwarded to the reporting person’s supervizor.

b. Immediate supervisor of reporting person.
The reporting person’s immediate =upervizor
will tharoughly review the reported financial in-
terests ax they relute to the perzon's duties.
Conflicts or the appearance of conflicts will be
resolved in accordance with paragraph 2-11 of
this regulation and item 2d of the DA Form
4971-R. If the immediate superviszor is aware of
any information that relates to a possible conflict
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of interest, that information will be included.
The immediate supervisor will complete the ap-
plicable portions of the DA Form 4971-R and
forward the report, with all attachments, to his
DSCC.

¢. Deputy Standards of Conduct Counselor of
immediate supervisor. The DSCC for the imme-
diate supervisor of the reporting persons will
conduct a thorough preliminary review of the re-
ported financial interests and positions disclosed
on the form; clarify and resolve discrepancies,
conflicts, or apparent conflicts with the immedi-
ate supervizor in accordance with paragraph
2-11 of this regulation and item 2d of the DA
Form 4971-R; complete the DA Form 4971-R;
and forward the SF 278, with attachments (e.g.,
position description and completed DA Form
4971-R, to HQDA(DAAG-ZX), WASH DC
20310 in compliance with the suspenses listed in
paragraph 4-3.

4-7. Review at Headquarters, Department of
the Army. a. Filing authority. The official filing
authority for ail individuals occupying covered
positions within the Department of the Army is
The Adjutant General (NAAG-ZX). The date of
receipt by HQDA(DAAG-ZX) will be noted on
the 8F 278 as required by law. Upon dating the
report, HQDA(DAAG-ZX) will forward the SF
278 to the appropriate reviewing official for final
review,

b. Reviewing official. The appropriate re-
viewing official will be determined by reference
to appendix K (Designation of Reviewing Offi-
clalz). When TJAG is the reviewing official, he
will provide the General Counsel a copy of all
correspondence referred toin e and f below. Re-
view of an SF 278 is completed when the re-
viewing official has sipned the SF 278, indicating
that each item is completed and that the report
discloses no unresolved conflict or appearance of
a conflict of interest under applicable laws and
regulations.

{Note: A list of circumstances or situstions that have
resulted ir. or may result in noncompliance with applicable
laws and reguiations is listed at para 2-1¢.)

¢. Permanent filing. After signing the SF 278
the reviewing official will return it for perma-
nent filing to HQDA(DAAG-ZX).
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d. Additional information. If the reviewing
official, after reviewing an SF 278, believes ad-
ditional information is required to be submitted,
the reporting individual will be notified of the
additional information required and the date by
which it must be submitted. Required informa-
tion will be submitted by the reporting individu-
al directly to the reviewing official.

e. Preliminary deternunation. If the review-
ing official, after reviewing the SF 278, is of the
opinion, on the basis of information submitted,
that the reporting person is not in compliance
with applicable laws and repulations, the follow-
ing steps will be taken:

(1) The person will be notified in writing of
the preliminary determination.

(2} The person will be afforded a reasonable
opportunity for a written or oral response. Writ-
ten responses will be forwarded direct to the re-
viewing official by the suspense date specified in
the notice.

f. Compliance or referral. After considering
the response provided by reporting person, the
reviewing official will determine whether the
person is in compliance with applicable laws and
regulations,

(1) If the person is in compliance, the re-
viewing official will sign the SF 278. He or =he
will also send written notification of the determi-
nation to the person, including the addition of
any comments written or attached to the SF 278
form.

(2) If the person is determined not to be in
compliance, he or she will be notified in writing
of that determination. After an opportunity for
personal consultation, if practicable, the re-
viewing official will notify the person in writing
of the remedial measures outlined in paragraph
2-11 that should be taken to bring the person
into compliance. The notification will specify a
date by which such measures must be taken.

‘a) When the reviewing official deter-
mines that a reporting person has fully complied
with the remedial measures, a notation to that ef-
fect will be made in the comment section of the
SF 278. The reviewing official will then sign and
date the SF 278 and send written notice of that
action to the person.
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(b) If steps assuring compliance with ap-
plicable laws and regulations are not taken by
the date established, the reviewing official will
report the matter to the SA for action. The OGE
will also be notified.

4-8. Public disclosure. By law SFs 278 must be
made available for public examination upon re-
quest, 15 days after the report is filed. Receipt
of the report by HQDA(DAAG-ZX) constitutes
official filing and establishes the date from which
the 15 days wili run. In most cases this means
the reports are available to the public before re-
view at HQDA i completed. Reporting persons
are personally responsible for ensuring that
their reports are accurate, complete, and timely.

4-9. Penalties. Compliance with the financial
disclosure provisions will be enforced by admin-
1strative, civil, and'or criminal remedies, as
appropriate.

a. Action within Department of the Army.
The SA may take appropriate action, including
change in assigned duties or adverse action, in
accordance with applicable law or regulation,
against any person who i« reported under para-
graph 4-7f(2) thi, who fails to file an SF 278, or
who falsifies or failz to report information re-
quired to he reported.

b. Action by the Attorney General. The SA is
required by the Ethics in Government Act of
1978 to refer to the Attorney General the name
of any person the SA has reasonable cause to be-
lieve has willfully failed to file an SF 278 or has
willfully falsified or failed to file information re-
quired to be reported. Such referral does not bar
additional administrative or judicial enforce-
ment. The Attorney General may bring a civil
action in the US District Court against any per-
son who knowingly and willfully falsifies or fails
to file or report any required information. The
court may assess a civil penalty not to exceed
$5,000. Knowing or willful falsification of infor-
mation required to be filed may also result in
criminal prosecution under 18 USC 1001 leading
to a fine of not more than $10,000, or imprison-
ment for not more than 5 years, or both.
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c. Misuse of reports. The Attorney General
may bring a civil action against a person who ob-
tains or uses an SF 278 filed pursuant to the
Ethics in Government Act for—

(1) Any unlawful purpose.

(2) Any commercial purpose, other than by
news and communications media for dissemina-
tion to the general public.

AR 600-50

(3) Determining or establishing the credit
rating of any individual.

(4) Use, directly or indirectly, in the solici-
tation of money for any political, charitable, or
other purpose.

The court in which such action is brought may
assess against such person a penalty in any
amount, not to exceed $5,000. This is in addition
to any other legal remedy available.
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CHAPTER 5
LAWS GOVERNING FORMER GOVERNMENT EMPLOYEES

5=1. Former officers or employees. a. The
term “former officer or employee” includes the
following:

(1) Full-time civilian officers or employees
who have left Government service;

(2) Special Government employees who
have left Government service;

(3) Retirerd
duty.

(4) Reserve officers relcased from active
duty.

officers released from active

b. It does not include enlisted personnel,

5-2. Enforcement responstbility. a. Each offt-
cer and employvee, upon ending service with the
US Army, is obligated to review the post em-
ployment restrictions imposed by law and regu-
lation and determine those that apply to future
employment and dealings with the agencies of
the Federal Government. Thiz chapter and ap-
pendix G summarize the laws and regulations
that apply to persons who have already left the
Government or will do so in the future.

b. Persons ending service with the US Army
will be furnished a copy of this regulation for re-
view during their outprocessing, Personnel who
request additional advice will be referred to the
local DSCC or legal office ax applicable. Such ad-
vice may be provided before or during the out-
processing.

¢. Administrative enforcement procedures are
set forth in paragraph 5-7 below.

9-3. Postemployment restrictions. a. Em-
ployment of retired DA personnel. No Federal
law or reprulation preciudes retired or former ci-
vilian or military personnel from being employed
by a domestic corporation or concern doing busi-
ness with the Government. General professional
knowledge acquired while in Government serv-
ice generally may be used in connection with the
employment. However, activities are prohibited

that reasonably give the appearance of making
unfair use of prior Government employment and
affiliations. The statutory post employment re-
strictions are not intended to discourage the
movement of employces to and from positions in
industry, research institutions, and universities.
Instead, only certain acts that are detrimental to
public confidence in the Government are prohib-
ited. See appendix G for a digest of laws relating
to conflict of interest,

b. Permanent bar. The target of these restrie-
tions is the former officer or employee who par-
Licipates in a particular matter while employed
by the Government and later “switches sides” by
representing another person on the sume mat-
ter. The restrictions are directed at regulating
representational activities, whether or not such
activities inelude personal appearances by physi-
cal presence before the Government, and com-
munications made with intent to influence. This
includes promottonal and contract representa-
tions, whether by personal appearance or by oral
or written communication.

(1) All former officers or employees are per-
manently prohibited from knowingly repre-
senting anyone other than the United States in
connection with a particular matter involving a
specific party or parties in which the United
States is a party or has a direct and substantial
interest and in which the individual participated
personally and substantially for the Government
(18 USC 207(a)).

(2) In addition to the restriction in (1]
above, former officers or employees who termi-
nate Government service after 1 July 1979 are
prohibited from making oral or written commu-
nications on behalf of persons other than the
United Statex with an intent to influence partic-
ular matters in which the United States is a
party or has a direct and substantial interest and
in which the individual participated personally
and substantially for the Government (18 USC
207(b)(i) as amended).

-
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c. Two-year bar on representing.

(1) Former officers or employees who termi-
nate Government service on or after 1 July 1979
are subject to a restriction which lasts for 2
years after termination of service. Such persons
may nol act as agent or attorney or otherwise
represent others in formal or informal appear-
ances before the Government in connection with
particular matters which were pending under
the former employee’s official responsibility dur-
ing the final year of service. This restriction in-
cludes oral or written communications as de-
scribed in &(2) above.

(2) “Official responsibility” includes the di-
rect administrative or operating authority,
whether intermediate or final, either exercisable
alone or with others, and either personally or
through subordinates, to approve, disapprove,
or otherwise direct Government actions (18 USC
202(b)). Ordinarily, the scope of an employee's
official responsibility is determined by reference
to the pertinent statute, regulation, Executive
Order, job description, or delegation of au-
thority.

5-4. Additional restrictions pertaining to
“senior employees.”” a. Senior employees and
designated positions. A senior employee means a
civilian employee at the executive level, or a 3-
or 4—stur general. Jt also means other persons
holding positions which have been designated as
senior employee positions by the Director, Office
of Government Ethies. To be eligible to be des-
ignated, a position must involve significant deci-
sion-making or supervisory responsibility and be
at a basic rate of pay of GS-17 or above or with-
in the SES. In the case of military members, the
position must be held by active duty officers at
grades O-T or O-8.

b. Two-year bar on assisting in representing
by personal presence. For 2 years after leaving
Government, a former senior emplovee may not
assist in the representation of another person by
personal presence at an appearance before the
Government on any particutar matter in which
he or she personally and substantially partici-
pated while in Government. While such employ-
ees could, for example, work on a contract with
which they were involved while in Government,

5-2

15 August 1982

they may not render assistance while in attend-
ance at any meeting, negotiations, or proceed-
ings with the Government. (See 18 USC 207(b)
(i), as amended.)

c. One-year bar on attempts to influence for-
mer agency. For 1 year after leaving Govern-
ment service a former senior employee may not
represent another person or himself or herself in
attempting to influence his or her former ageney
in any matter pending before, or of substantial
interest to, such agency. This provision does not
require that the former employee have had any
prior involvement in the particular matter. The
prohibition does not apply to communications
made by a former senior employee who is an
elected official or empioyee of a State or local
government, acting on behalf of such Govern-
ment, or to communications on behalf of a
degree-granting institution of higher learning,
or nonprofit hospitals or medical institutions by
a former senior empioyee who is principally em-
ployed by such institutions or medical organiza-
tions. It also does not apply to purely social or
informational communications, responses Lo re-
quests from the former agency, or to expres-
sions of personal views when the former senior
employee has no pecuniary interest. The provi-
sion results in a 1 year “cooling off” period to
prevent the possible use of personal influence
based on past Government affiltations to facili-
tate the transaction of business. (Nee 18 USC
207(c), as amended.)

3-5. Consultation exception te postemploy-
ment restrictions. The postemployment restric-
tions outlined in paragraph 5-3 do not apply to
communications made solely for the purpose of
furnishing scientific or technological information
in accordance with the following procedures.

a. The office receiving the contact or commu-
nication will be advised by the former officer or
employee, or by the organizution represented by
that individual, of the prior employment status
of that individual and the general subject matter
to be communicated. Notice will be given in ad-
vance of any communication, if possible, to the
DSCC (see para 2-9) for the office to which the
communication is to be directed.

b. The subject matter of the communication


SimS

SimS

SimS

SimS

SimS


15 August 1982

must be limited to secientific and technological
exchanges. These may include discussions of fea-
sibility, risk, cost, and speed of implementation.

¢. The office receiving the communication or
participating in the discussions must maintain
copies of the written communications and writ-
ten summaries of any discussions for a period of
5 years.

5-6. Exemption for persons with special quali-
fications in a technical discipline. Upon appli-
cation by the person concerned, the SA, in con-
sultation with the Under Secretary of Defense
for Research and Development and with the Di-
rector, OGE, may grant an exception to the
postemployment restrictions outlined in para-
graphs 5-3 and 5-4 if the following conditions
below are met.

a. Written applications for an exception will
be submitted directly to HQDA(SARDA),
WASH DC 20310. Justification submitted with
the application will include—Evidence that the
person has outstanding qualifications in a scien-
tific, technological, or other technical discipline,
and is acting with respect to a particular matter
which requires such qualifications; and, that the
national interests will be served by participation
of the former officer or employvee. The Assistant
Secretary of the Army (Research, Development,
and Acquisition) will forward the application
through the Army General Counsel to the SA,
together with a recommendation on whether to
approve the application and the basis for that
recommendation. If the application for an excep-
tion iz approved, the SA will publish appropriate
certification in the Federal Register.

b. The use of this exemption wiil be limited to
instances in which the former Government em-
ployee’s involvement is needed on <o continuous
and comphrehensive a basisx that compliance
with the procedures adopted for the communica-
tion of technical information (para 5-5) or other
actions Lo isolate the former Government em-
plovee from other aspects of the matter, would
be burdensome and impractical.

5-7. Postemployment violations and adminis-
trative enforcement proceedings. a. Basic pro-
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cedures. The administrative enforcement of re-
strictions on postemployment activities will be
accomplished in accordance with DOD Dir.
5500.7, 5 CFR 737.27 (OPM Regulation, “Post-
employment Conflict of Interest”), and chapter 5
of this regulation.

b. Delegation. The Army General Counsel will
have authority to administer these provisions
within the DA. TJAG is delegated general au-
thority to conduct the administrative enforce-
ment functions described in this paragraph.
However, the Army General Counsel may re-
serve authority to act in any caze by so notifying
TJAG in writing.

c. Receipt of information concerning former
DA personnel. If an officer or employee of DA
hits reason to believe or receives information
that 4 former officer or employee has violated 18
USC 207(a), (b), or {c), or implementing regula-
tions he or she will promptly forward a written
report to the IG, HQDA(DAIG-ZB), WASH, DC
20310. The report will not be forwarded through
command channels. Other persons having infor-
mation of such violations may make a report to
any DA personnel. The privacy of former offi-
cers or employees will be protected by adequate-
tv safeguarding information concerning allega-
tions made prior to a determination of sufficient
cauze to iniliate an administrative disciplinary
hearing.

d. Actions by the Inspector General. Upon re-
ceipt of a report alleging viclations of 18 USC
207(a). (b), or (e), or implementing regulations,
The IG will immediately provide a copy of the al-
legations to the TJAG and the Army General
Counsel. The IG will have a preliminary investi-
gation conducted into the basis of the allega-
tions. A memorandum will be prepared and for-
warded to TJAG and, upon request, to the Army
General Counsel.

e. Initiation of administrative disciplinary
hearing. Whenever TJAG (or the Army General
Counsel in cases in which he has reserved au-
thority to act) has determined, after appropriate
review, that there is reasonable cause exists to
believe that a former officer or employee has vi-
olated 18 USC 207(a). (b), or (¢), or imple-
menting regulations, an administrative discipli-
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nary proceeding may be initiated. The former
officer or employee is then provided with notice
as defined in g below.

f. Report to the Department of Justice. On re-
ceipt of information regarding a possible viola-
tion of 18 USC 207 (a), (b}, (c}, or implementing
regulations, and after determining that such in-
formation is not frivolous, the Army General
Counsel (in those cases in which he or she has
reserved authority to act) or TJAG through the
General Counsel will provide such information to
the SA with appropriate comments. The SA will
evaluate the information and forward it, along
with any comments or agency regulations, to the
Director, OGE, and to the Criminal Division,
Department of Justice (DOJ). The Army General
Counsel will coordinate any investigation or
administrative action with DOJ.

g. Notice of hearing.

(1) TJAG or the Army General Counsel (in
those cases in which he or she has reserved au-
thority to act) will provide a former officer or
employee with notice of not less than 20 calendar
days of an intention to institute a proceeding and
an opportunity for hearing.

(2) Notice must include—

faj A statement of uallegations, and the
basis thereof, sufficiently detailed to enable the
former officer or employee to prepare an ade-
quate defense.

(b) Notice of the right to a hearing.
f¢) Procedure for requesting a hearing.

h. Hearing examiner. The presiding official
will be a person to whom TJAG or the Army
General Counsel (in those cases in which he or
she has reserved authority to act) has delegated
authority in writing, to make an initial decision.
(This person will hereafter be referred to as
“examiner.”)

(1) An examiner will be an attorney with
not less than 3 years of experience subsequent to
admission to the bar.

(2) An examiner will be impartial. (A person
who has participated in any manner in the deci-
sion to initiate the proceedings may not serve as
an examiner in those proceedings.)
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1. Time, date, and place of hearing.

(1) The hearing will be held at a reasonable
time, date, and place.

(2} The date of the hearing will be specified
by the examiner with due regard to the former
officer or employee’s need for adequate time to
preare a defense properly and a need to resolve
expeditiously allegations that may be damaging
to hig or her reputation.

j. Hearing rights. The subject of the hearing

will have the rights below:

(1) Represent himself or herself or be repre-
sented by counsel.

(2) Introduce and examine witnesses and
submit evidence.

(8) Confront and cross-examine adverse
withesses.

(4) Stipulate as to facts not in issue.

{5) Present oral argument.

{6) Receive a transcript or a recording of
the proceedings upon request,

k. Burden of proof. The DA has the burden of
proof. A violation is established only by substan-
tiai evidence.

. Decision.

(1) The examiner will-—
fa) Make a determination which iz based
exclusively on matters of record in the pro-
ceedings.

(b) Set forth in a written decision all find-
ings of fact and conclusions of law relevant to
the matters it issue.

{¢) Provide the SA (Attn: Army General
Counsel), TJAG, and the subject of the hearing a
copy of the written decision.

(2) Within 20 days following receipt of a de-
cision either party mayv appeal the decision to
the SA. The SA will base his or her decision on
such appeal solely on the record of the proceed-
ings or those portions thereof cited by the par-
ties to limit the 1ssues,

(3) If the SA modifies or reverses the initial
decision, such findings of fact and conclusions of
law as are different from those of the hearing ex-
aminer will be specified in writing.
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(4) The decision will inform any person
found in violation of 18 USC 207 (a), (b), (¢), or
impiementing regulations of his or her right to
seek judieial review of the administrative de-
termination.

m. Administrative sanctions. The SA will
take appropriate action in the case of a person
found in violation of 18 USC 207(a), (b), or (c), or
implementing regulations. This action may be
taken based upon 4 final administrative decision,
or a failure to request a hearing after receiving
adequate notice. Thiz action may include—

(1) Prohibiting the person from making, on
behalf of any other person except the United
States, any formal or informal appearance be-
fore, or, with the intent to influence, any oral or
written communication to the DA on any matter
of business for a period not to exceed 5 years.
This may be enforced by directing officers and
employees of the DA to refuse to participate in
any such appearance or to accept any such com-
munieation.

(2) Taking other appropriate disciplinary
action.

n. Judicial reciew. Anv person against whom
the Secretary of the Army imposes an adminis-
trative =anction may seek judicial review of the
administrative determination.

5-8. Retired Regular Army officers. a. Prohi-
bitions. Appendix G contains a digest of laws
relating to confliets of interest. Many of these
are applicahle to retired Regular Army (RA) of-
ficers; in other words, as an officer whose em-
plovment has ceased, he or she may not—

(1) Engage in the prohibited activities listed
in paragraph 5-3 (18 USC 207).

{(2) At any time, assist in prosecuting a claim
against the United Statex if he or she worked on
that claim while on active duty (18 USC 283),

(3) Within 2 years after retirement, assist in
prozecuting a claim which involves the Depart-
ment in whose service he holds a retired status
(18 USC 283).

(4) At any time, sell anything other than his
or her own services to the Department in whose
service he or she holds a retired status (18 USC
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283). This permanent restriction extends Lo sales
to NAF activities that are under the joint con-
trol of the Army and some other agency. An ex-
ample of such an activity is the Army and Air
Force Exchange Service.

(5) Within 3 years after retirement, sell sup-
plies or war materials to any agency, (including
NAF uactivities) of DOD, the Coast Guard, the
National Oceanic and Atmospheriec Administra-
tion, or the Public Health Service, (See USC
801(¢), ar amended 9 October 1962; PL B7-777.
(See also the definition of “selling” in the
glossary.)

(6) Accept any present, employment, office,
title, or employment from any foreign govern-
ment without the consent of the Congress. (See
art 1, sec 9, ¢l 8 of the US Constitution.) Re-
quests for approval of employment by a foreign
government should be processed according to
AR 600-291. The penalty for a violation is loss of
retired pay. This prohibition does not apply to
employment by international agencies such as
the United Nations.

b. Required statement of employment. Each
retired RA officer will file a DD Form 1357 (app
B) with the Cdr, USAFAC, FIN-CM, Indianap-
oliz, IN 46249 within 30 days after retirement.
DD Form 1357 will be revised within 30 days af-
ter the information in the previous statement
has ceased to be accurate. If the DD Form 1357
discloses that the retiree is employed by a DOD
contractor, it will be reviewed by the Command-
ing General, USAFAC, to insure compliance
with applicable laws and regulations.

5-9. Employment in DOD. The Dual Compen-
sation Act of 1964 prohibits the employment of
any retired member of the Armed Forces in the
DOD (including NAFIs) within 180 days follow-
ing retirement (5 USC 3326), unless—

a. The appointment is authorized by the See-
retary of a military department and, if appropri-
ate, by the OPM;

fi. The minimum rate of basic pay for the posi-
tion has been inereased under 5 USC 5305; or

c. A state of national emergency exists.
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5-10. Report of DOD and defense-related em-
plovment. a. Requirements for reporting de-
fense-related employment are specified in AR
600-47. The report (DD Form 1787 (Report of
DOD and Defense Related Employment as Re-
quired by PL 91-121)) is required by certain
former and retired military officers, former ci-
vilian officers and employees of DOD presently
emploved by defense contractors, and former ci-
vilian officers and employees of Defense contrac-
tors presently employed by DOD. Failure to file
DD Form 1787 is punishable by a maximum of 6
months’ imprisonment, or a fine of not more than
$1,000, or both.
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b. These reporting requirements are in addi-
tion to—

(1) The reports required from retired RA of-
ficers (see para 5—8b as to DD Form 1357).

(2) The Confidential Statement of Affilia-
tions and Financial Interests (DD Form 1555)
required of certain DA personnel by chapter 3.

(3) The Financial Disclosure Reports (SFs
278) required of certain DA personnel by chap-
ter 4 of this regulation,
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CHAPTER 6

OTHER SPECIFIC ACTIVITIES PROHIBITED TO MILITARY
PERSONNEL

6-1. Introduction. This chapter lists several
specific activities prohibited to military person-
nel, including activities in connection with non-
appropriated funds. Violation of the provisions
of thiz chapter provides a busis for disciplinary
action under the Uniform Code of Military Jus-
tice (UCMJ) for personnel subject to its provi-
sions. The enumeration in this chapter is not
intended to preclude prosecution of military per-
sonnel under the UCMJ for violations of other
chupters of thiz regulation when such prosecu-
tion ix appropriate.

6-2. Prohibited acts. «a. Military personnel.
The acts listed below are prohibited to all mili-
tary personnel. Each act contrary to this para-
graph will be considered a separate offense.

(1) Receipt of anything of value. Military
perzonnel will not ask, demand, exact, solicit,
seek, accept, receive, or agree Lo receive any-
thing of value for themseives or for any other
person or entity in return for—

f«) Being influenced in the performance of
any official aet.

th) Being influenced to commit or aid in
committing, or to collude in, or allow, any fraud,
or make opportunity for the commission of any
fraud, on the United States, including nonappro-
priated funds,

‘¢) Being induced to do or to omit to do
any act in violation of official duty.

(2) Personal commercial solicitation or
sales. Military personnel will not make personal
commercial solicitation or sales to DOD person-
nel junior in rank, grade, or position at any
time, on or off duty. {(See para 2-11.)

(3) Kelease of information concerning pro-
posed wcquisition or purchases by contracting
activities. Excepl as otherwise provided by law
or regulation, and in the necessary discharge of
official duties, military personnel will not release
or divulge to any person or any business concern
or its representatives information concerning

proposed acquisitions or purchases by a con-
tracting activity of the US Government or a
NAFIL

(4) Use of Government property. Military
personnel will not use, or allow the use of, Gov-
ernment property of any kind, including proper-
ty leased to the Government, for other than offi-
cial activities (see para 2-4),

(5) Use of military title or position by mili-
tary personnel. Except as authorized by law or
regulation, military personnel will not use their
military title or position in connection with any
commercial enterprizes or in endorsing any com-
mercial product. For the purpose of this sub-
paragraph, ‘“commercial enterprise” includes
any organization other than a nonprofit or chari-
table organization exempt from Federal income
taxation because it comes within the provisions
of subsections (1), (3), (4), (6), (7), (8}, (9), (10},
(11), (13), or (14) of =ection 501(c) of the Internal
Revenue Code of 1954, as amended (26 UsC
501). (See para 2-5 and AR 360-35.)

(6) Use of military title by retired military
personnel and member of Reserve Components.
All retired military personnel and all members
of Reserve Components, not on active duty, may
use their military titles in connection with com-
mercial enterprises. Such use of military titles
witl in no way cast discredit on the military serv-
ices or DOD. Such use is prohibited in connec-
tion with commercial enterprises when such use,
with or without the intent to mislead, gives rise
to any appearance of sponsorship, sanction, en-
dorsement, or approval by DOD. The DA may
restrict retired personnel and members of Re-
serve Components, not on active duty, from
using their military titles in connection with
public appearancex in oversea areas.

(7) Dangerous drugs.

fa) Except as authorized by regulations
or other competent authority, military personnel
will not use, possess, sell, transfer, or introduce
into any military unit, base, station, post, ship,
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or aireraft any dangerous drug. The term “dan-
gerous drug” means a nonnarcotic drug that is
habit-forming or has a potential for abuse be-
cause of its stimulant, depressant, or hallucino-
genic effect as determined by the Attorney Gen-
eral of the United States as defined in 21 USC
801 et seq., and includes but is not limited to:
Amphetamines, barbiturates, lysergic acid di-
ethylamide (LSD), mescalin, 4-metyl-2 demeth-
oxyamphetamine (STP), psilocybin, psilocyn,
phencyelidine (PCP) and dimethyl-triptamine
(DMT).

(h) As a matter of policy, a military per-
son who violates (a) above will be charged only
under Article 92, UCMdJ, and not under any
other provision of the UCMJ.

f¢) As a matter of policy, the unauthor-
ized use, possession, sale, transfer, or introduc-
tion into a military unit, base, station, past,
ship, or aireraft of marijuana or anyv narcotic
drug by military personnel is chargeable only as
a violation of Article 134, UCMJ. The term
“marijuana” used in this paragraph iz defined in
21 11sC 802(15) (1970). The term “narcotie drug”
as used in this section is defined in 21 USC
802(16) (1970) and includes but is not limited to
heroin, cocaine, codeine, methadone, morphine,
and oplum.

b. Eulisted personnel.

(1) An enlisted member occupying a position
of trust and responsibility, as designated below,
will not—

fa) Except as otherwise authorized by
law, uct as attorney or agent for anyone, with or
without compensation, before any court, Gov-
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ernment agency or officer in connection with any
contract, claim, controversy, or any matter in
which the United States is a party or has an
interest.

£} Participate in his or her official capaci-
ty through decision, approval, disapproval, rec-
ommendation, advice, or otherwise in any con-
tract, claim, controversy, or any other matter in
which he or she, or his or her spouse, minor
child, partner. organization in which he or she is
serving as officer, director, trustee, partner or
emplovee, or any person or organization with
whom he or <he is negotiating or has an arrange-
ment concerning prospective employment, has a
financial interest.

(¢} Recelve any salary, or supplementa-
tion of his or her Government salary, from a pri-
vate source as i compensation for his or her
services Lo the Government.

{2) The following positions are designated ax
positions of trust and responsibility for the pur-
poses of this paragraph:

(a) Contracting officers.

(h) Contracting officers’ representatives.

fe) Ordering officers.

rd) Purchas=ing agents,

‘¢) Persons otherwize invoived in pro-
curement and recated functions for appropriated
and nonappropriated fund activities.

¢. Officer personnel. In addition to the acts
enumerated in o above, officer personnel are
subject to the provisions of chapter 11, title 18,
United States Code. Violation of any of the pro-
visions may he o viowstion of Article 133 or 134,

UCMJ.
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APPENDIX A
RELATED PUBLICATIONS

AR 1-210 (Participation in Activities of Private Associations)

AR 1-211 (Attendance of Military Personnel at Private Organization
Meetings.)

AR 10-5 (Department of the Army)
AR 28-1 (Army Morale Support Activities)
AR 37-47 (Contingency Funds of the Secretary of the Army)

AR 145-1 (Senior ROTC Program: Organization, Administration, and
Training)

AR 145-2 (Junior Program and National Defense Cadet Corps: Organization,
Administration, Operation, and Support)

AR 210-1 {Private Organizations or Department of the Army Installations)
AR 210-7 (Commereial Sodcitation on Army Instatlations)
AR 210-10 (Administration)

AR 230-60 (The Management and Administration of the US Army Club
System)

AR 335-15 (Management Information Control System)

AR 340- 15-4 (Maintenance and Disposition of Legal and Information Fune-
tional Files)

AR 360 -5 (Public Information)

AR 360-61 (Community Relations)

AR 600-15 (Indebtedness of Military Personnel)

AR 600-21 (Equal Opporturity Program in the Army)

AR 60u=24 (Fund-Raising Within the Department of the Army)
AR 600-47 {Reporting Procedures on Defense Related Employment)
AR 600-291 (Foreign Government Employment)

AR 621-7 (Acceptance of Fellowships, Scholarships, or Grants)
AR 624-100 (Promotion of Offteers on Active Duty)

AR 672-5-1 (Military Awiirds)

CPR 713 {Equa. Employment Opportunity}

CPR 771 (Appeal= and Grievance Procedure)

FPM 304 (Employment of Experts and Consultants)

FPM 771 (Appeals and Grievance Procedure)
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Joint Travel Regulation, Volume 2, Chapter 6

DODI 5410.20-1 (Public Affairs Relations with Business and Nongovern-
mental Organizations Representing Business)

DODD 5500.7 (Standards of Conduct)


SimS

SimS


15 August 1982 AR 600-50

APPENDIX B

STATEMENT OF EMPLOYMENT
(Regular Retired Qfficers)
DATA REQUIRED BY THE PRIVACY ACT
AUTHORITY: 37 U.S.C. 801 (c)and 5 U.8.C. 5532

PRINCIPAL PURPOSES: Information is required from retired regular officers to enable Department of Defense personnel
to determine whether such officers are engaged in activities probibited by law or regulation,
including those that could result in the loss of retired pay or a reduction in retired pay due to
other Federal employment.

ROUTINE USES: The information supplied on this form is forwarded to the Military Department in which the
individual holds a retired status and is appropriately reviewed to assure compliance with
applicable statutes and regulations.

DISCLOSURE: Disclosure of the requested information is voluntary in the sense that no criminal penalties will follow
from failure to file. However, the information requested by this form is required to enable the Depart-
ment of Defense to implement 37 U.S.C. 801 (c)and 5 U.S.C. 5532, If the information is not provid-
ed, further investigation will ensue which may lead to the withholding of retired pay and the referral
of the matter to the Comptroller General of the United States or other Federal agencies.

1. Tam a regular retired officer of the US Army .and was retired on 2] December 1980

{Depgrtment; iDate)
2.1 X am __ am not employed. (/femployed, or self employed, complete the rest of this item, if more than one employer,
iist complete information for each employer on a separate sheet;

a. My employer's name and address is

FORD AEROSPACE, 2700 Skyline Blivd.
Palo Alto, CA 80010

b. My employer sells, or offers for sale, to agencies (including nonappropriated fund activities) of the Department of Defense,
the Coast Guard, the National Oceanic and Atmospheric Administration, or the Public Health Service, the following types of
products or services:

WEAPON SYSTEMS

3 If item 2.b is answered 1n the affirmative, complete this item:
a. My position title is  CONSULTANT

b. My duties are, briefly (o complete description of your job, a copy of your employment contract, or any other pertinent
information, may be attached)

TO DETERMINE THE WEAPON SYSTEMS NEEDED BY THE ARMY IN THE FUTURE.

c. My duties include one or more of the following activities in regard to an agency specified in item 2b.

(1) signing a bid, proposai, or contract, (2) negotiating a contract, (3) contacting an officer or employee of the agency
for the purpose of (1) obtaining or negotiating contracts, {it) negotiating or discussing changes in specifications, price, cost
allowances, or other terms of a contract, or (iii) settling disputes concerning performance of a contract, or (4) any other
liaison activity with a view toward the ultimate consummation of a sale even though the actual contract therefor is
subsequently negotiated by another person.

(X No [ Yes (If onswered in the affirmaotive, attach explonatory details}

4. 1 have received a copy of DoD Directive 5500.7 or the regulation issued by my department implementing that Directive.

5. 1 will file a2 new Statement of Employment within 30 days after the information is this Statement has ceased to be accurate.
[ understand that if I have been retired for less than three years and have been employed by a defense contractor, 1 might also
be subject to the requirement to file 3 Report of DoD and Defense Related Employment (DD Form 1787) pursuant to 50 USC
1436 and DoD Directive 7700.15.

SIGNATURE DATE
15 Jaguary 1981 .
NAME (Typed or printed) FILE/SSN
JOHN A, SMITH 123-45-6789
DD FORM 1357 REFPLACES DD FORM 1357, 1 MAY 63 AND DD FORM 1357(PAS) , 26 SEP 75, WHICH ARE OBSOLETE,
1JAN 77
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APPENDIX C

1P ADOITIONAL SPACE (8 MEOWAEDC. UBE SEPARATE SHMEET AND WOICATE tTEM UMBLA

CONFIDENTIAL STATEMENT OF AFFILIATIONS AND FINANCIAL INTERESTS
DEPARTMENT OF DEF ENSE PERSONNEL
UNCLUDING SPECIAL GOVERNNENT EMPLOYELS)

OATA RIQUIRED BY THE PRIVACY ACT OF 1974

AUTHORITY tnformatson W solicited 1n thu Statement under the authorty ol Executive Order 11222

[nformatson u tequimd from cawgors of DoD personnel specifwd in DuD Daective 3500 7, Sectwna XIX or implemenung regulation o en
sble superrimors and other responnble DoD officils to determine whether thare arr actusl ot spparenl conflcls of interest betwern the ndivr
dual's prasent and prospective afficial dutes and nun Feders! of oms o Dinanoel cRlerests

PRINCIPAL PURPOSE

ROUTINE USES This mlormalion ¢hell be Ureated & confidentin) encepl m delarmined by the component head concerned or the Civil Service Commimon

DIBCLOSURE

Filng w volunury in Lhe sense thal ao crmnal pensilie will follow from rfuml to file However Lhe refussl L0 provsde requested informs.
wan may resull n such mesuren 01 sMpenon of comderslion for ippontmaent . asgnment of dutun. duciplinary actsen, or terminption of

employment

7 TITLE OR PORITION

POST ENGINEER, 25th INF DIVISION

1 WAMEL rlai it oeddis witels

JONES, JAMES F,

4 DOD COMPONENT AND MAJOR DRGAN TAT.ONAL SASMINT

US Army

3 DATE OF aMPOINTMINT rO FRESINT POTITION

1 June 198i

PART | TO B COMMLETED BY THDEL DOO PERSONWEL (MO ATED W
CECTION XIX OF DOD DIRECTIVE 3800.7 OR MaPLEMENTHIO REGULATHON
5 MON-FEDERAL AFPILIATIONS AND FINANCIAL INTERESTE The w inlerisla in cOMMOditad whieh you have had wnce kst fNling
vergit Of » spoubs. munot child, And any member of your household shall De “Nome
repared 1n UM SUBE MARRK & YOur (nteress Ll Lhe namm of o)l curpors:
teoma, firme, parinsrships, and olher busnew salerpruas. nonprofl:t organias

IT none write

AOCRLOR with, ur imerma 10, & profemional chanlahie. relipous soc1al

Lons, sad educslional. or other imlitutioms  (2) with whi¢h You we (or
wnoe st fling wore| affilaied m an eployes, officer, cwnrt, dwecilor, mem
ber, Wruslon. parine . sdvise, aent. Hprrienlalive, oF COnsullant, of as & per:
won on leavre feom or having any undenlanding of plans fot lutere sfMilation,
(b) r whath you have sy ¢conlinung Dnencisl inlersels, such & through o
peRboa of reurematt plas, phared RCOME, CORLNLIAYG LETMIRSLION DAY MENLE
or other wrangemenl w8 resull of SRy Current or pror employmMment of bua-
nom of proleseoasl maacwtion. o (clin which you have any financul inler
wt Lhrowph the legal o benelad ownership of sloch. woch oplione. honds,

freternal recvastional puble sryce Civie, o poliical organizaton Aol con
ducted for profit and which @ Aot eagaged 1n copership o conduct of ¢
businem for profit u Aol requred  Fducslional end other institubions doang
reerarch and developsent or relaled work tnvalving granta from or contracla
with the Goveramenl are WO be included o ths réporl

Amourts of fnsncwl isleress nerd not be repuried uniess specificslly requat-
od by the Standards of Conduct Courarlor or Deputy Counarior  For re
queed mionmelsos nol known Lo you bt known 1o snother peveos, you sre

weutiliod, or olher arranpements sciuding truts  ldenlify sny financel H required Lo request s wbmasoa on your behall

] MATUAL OF FINANC AL INTEARET

L T L] .
081 TION QR AFFILIATION IYigrh prags Daiatis oy

n
ADbRLI Perathn ov mitinded:

NAME AND KIND OF OAGAMIZATION
peassgn ate |

ATS&T NEW YORK, NEW YORK MBR, BD OF DIR SALARY, STOCK OWNER

¢ CREDITORSE Liw ol cvwchitors oLy (han Urimt provishing srmadengih cunvaliond] loshs 0 caitomary cumvmerial Levms 1T sune, wrde "NONE.“

-

NAML amD ADORTEE OF CREDITOA - ) I TTRATURE OF DY BT 17wl it aed ota

NONE

RGP LACES DD FOAMS 1568 AND 1588-1, 1 MARA 868: DD FOARMS 1686(FPAS) AND 1555-1{FAS], 26 SEP 75,
WHICH ARE CB3LETE.

DD 1 :2:.1? l 55
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[T TTERERTS [N REAL FROFERTY. l.m,urlum I-r-lyrmunmuun,. I ramed you Py Nule pay DoD contresior relstonship, preassl ar
prodpeciive. regarding scquisileon of preernt salw | noae. wnle
TYeq OF PROMIATY

. WATWRS 02 iNtERLEY (Roadency Bt apsrtpats, Aoonqm
@ morigmye 180 aesstmeat wuel sie ) form  wodrrehaprd ad obe )
OWNER APARTMENT BLDG 400 Texas Blvd., Kileen, TX

5 INFORMATION REQUESTED FROM OTHER PERBONE Il any sformaten m (o b suppled by other porsons (¢ £ . (ruster aflorasy. accounian!. reisliee).
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Executive Personnel
Financial Disclosure

Report

instructions for Completing SF 278

Privacy Act Statement

The fihies 12 Government Ac! ol 1978 Publis
Law 95 %21 requires the reporhing of thig infor
matwon This informanon will be reviewad hy
Government otic.als 10 delerm-~e compnance
w:\% the inlent of 1he Acl anc may be ¢iscloted
upon (equest to any requesiing persor pur
suant 1o sect-on 205 of 1he Ac1 or as oiherwise
authurized by law You may 'nspect apphica
hans tor review of your own lorm upon reques!
Knowing or willlul laiture 1o file or tegort intor-
mation required 10 be repoited by sechon 202
of the Act{or laisihicahion) may subjecl you to a
cmil penally of nol more than $5000 and to
disciphinary achion by your employing agency
or other appronnate aulhofily, Knowing o«
williu! falsihication ol inlormation requirted 1o
be hied by section 202 ol the Act may also sub
ject you to .niminal prosecution under 18 1) S C
§1001, leading 1o a fine ol not more than
$10.000 or imprisanment tor ngtl mare than tive
yrars or both

t. introduction
Scope of Disclosure

A reportring individual 1§ required to incluoe
in addition to his o her separate lingncial inlor
mation, ntormalign concertng his or her
spouse and dependent children 10 some sec:
1iona of this report. The exlent of the reporting
requiremant s explained in each seclion of
thesa mstruchions. Incumbenls (in positrony
described in section I1(c) of these instructions)
are qgenarally required to report information
with raspecl lo the previous calendar year
Nominges. candidates, and new enlranis {lo
positigns described in sechon INC) and those
tilng lenmination ceporis. generally rapoct in.
formahion foe the previous calendar yest amd
the current calendar year until at feas| 31 days
beore the date of hiing.

APPENDIX D

Hoawdver N (epott 15 1equed with regpect
le 3 spouse iving sepalate and apar! fram |he
reparhing inchividual with the intentbion of 1erm
natning the maronage or providing for permanent
separalion In agkhiign. RO reporL 1§ required
with respec| 10 any income or phhgations ol an
ingiviidual ansing frum the Missolubion ol 3
marnage of the permanant separation lrom 3
Lpouse

Dependent Child

The term ‘deperdenl child” means a son.
daughier stepson. o steplaughter ot a report.
ing individual angd who 15 e:ther {1y unmarneg.
unges age 21 and 15 1ving 10 the househo d of
the report-ag «~d-v.judr. Of 11} @ “deperdent ol
Ihe reporiing ndividual w thie the meanng ol
sechion %2 of the [aternal ARavanue Code ol
1954

Detinition of “Value”

“Value " means 3 good tailth ¢stimate ol the
dollar value il the exacl value is neither known
nor easity oblainable by the repavting ngd:
vidual

Calegory of Amount

Heporlable hnancial inleresis are disclosed
cither by aract amount of by category of
amounl, depending on the intérest as show in
the form A reporting individual may, but 15 not
regquired (o, indicale an exacl amount whete the
‘orm prowvides for a category o' amount or
value

Il. Who Must Flle

a Candidales 10r ngminat on or e*eclion Lo the
office ol President or Vice Prasideni

b Presidential nominees o posilions requ-ing

Ihe agvice and consenl o' the Senate, other

than thase nominatad for judicia' ofhce o

Tor appoiniment to a rank in the untlormed

services at a pay grade of 0.6 or below,

. The tollowing newly elecied or appainted of.
ficials,
The President,

— The Vice President;

—Otlicers and employees (including special
government emgicyees, as definad in 18
U5 C §202) whose positions are class:
hed at G5-1G or above ol the General
Schedule, or whose basic rale of pay (ex
cludhing "slep” ircreases) yndar other pay

schedeles 15 equal 10 Or greater than 1he
1ate tor GS 16 (slep §),
-Members ol the uniformed services whose
pay Qrade 15 0-7 of above;
Olficers of employees in any olher pos)
non determined by the Director of the Of
tice ot Government Ethics 10 be of equat
classiticalion 10 GS 16,
Adminisitalive law judges:
Employees in the exceapted sefvice in poOs)
trans which are ol 2 conligential ot policy-
making character, ynless their positions
rave bee~ excluded by the Duactor of the
OMhice of Government Ethics
- The Posimaster Ganerar the Deputy Posi
master General. each Governor of the
Board o' Gevernors ol the US Posla: Ser
vice ang ofticers or amployegs of the U 5
Pastal Secvice nr Postal Rate Commissior
whose basic rale o! pay 1s equal lo o
greater than the m-nimum rate ol basic
pay Lixed tor GS-16 (siep 1). and
— The Ditector of the Otlice of Government
Eihics and each designated agency ethics
olticial
Otheials 1n 3 position described in section
Hic) ol these instruchions it Ihey have seived
61 days of more during the preceding calen
dar year

[

fll. When to File

2 Within 30 days alter becoming a candidale
tor namination of election to the office of
President or Vice Presidant or by May 15 of
that calendar yedr whichaver 8 iater and or
of helore May 15 Of each succeeding year
that such an indivigual conrlinyes 1a be a
candidate on such date

h Within 5 day$ alter the {rangmittas by the
President to the Senate of the nominalion of
an ingividual refarred 10 in agection (b ol
thase instuctions.

¢ Within 30 days afler 3ssuming a position ge
scribed 10 section 1lic) unless such an indi-
vicddua!l has leh anciher position described in
section IHch within 30 days prior 10 assuming
Ihe new position, Of has already liled 2
tepnil with respect 1o nomination lor tha
naw pasdion {section tKbjj or a8 & candidate
for Lhe position {section IHa)).

d Nofater than May 15 annually, In the case ot
1hose in a posilion described in section 1l{c).
In the event such an individual terminates

employment. and does nol accep! another

position described in seclion ll{c). the repor!

must be ed no laler Ihan the 30th day after

tarmination, COvering.

. Ine preceding calendar year il the annual
May 15 reporl has nol been filed, and

un lhe porlion of the present calendar year
up to the dale of lerminalion.

V. Where ta File

a Canoidales for President and Vica Presi.
dent, with the Federal Elsction Commisyion

b The Prasident and V-ce Presideni. with the
Othice of Government Ethics.

t Members ol a unitlormed service, with the
Seivice Secrelary concerned.

d Ail olhers, with the des:gnaled agéncy
ethics oflicial @4 the agency «n which the in.
¢wvidual 13 employed or in which he or she
will serve.

¢ In the case of individuals appoinied by the
Presuden) with the concurrence ol the
Senate, see 5 CFR §724.604(c) lor expedited
procedure.

V. General Instructions

a  Thisa lorm consists ol the front page and four
schedules Al schedulas ars 1o be com
pleted by the reporling indlvidual. It you
have no information to report in a seclion
you shoyld enter “Nome™. A report is con-
sigered incomplete It any section is lelt
blank Schedule A combines s report ot in.
come items {other than from employment by
the Unried States Government) with the dis.
closure of ocoperty interesis Schedule B
deals with transactions In proparty or othar
assels. Schedule C relates to gifts and teim.
bursements. Scheduie D relates to liabilitias
and employmen| relationships. Afler com.
pleting the tisst page and each of the sched:
vles {including exira shests of any schadule
where conlinuation pages are required), con
seculively numbar ail pages.

b The information to be disclosed is only that
which the Ethics in Governmani Act of 1978
and 5 CFR Pari 734 specitically require. Re-
parting individuals may, however, (nciude in
any section ol the form such addilional in-
formation, over and above the Act’s requite-
ments, as thay May wish to disclose for pur-
poses ol clatilication,

OFFICE OF PERSONYIL MANAGEMENT
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o Comume o ane I e ' peinglo’ ap
prcabie 1o you se fyau sirouse ang gepen
dent chilgien. ot ol mmote converuen! use
separate schedules to report the reguired in
tformation apphicable to ltamdy membars
You may. ! you desite tishinguish any anliy
lor a famuly member by precehng the gniry
wrth an (S) i 111s for g spouse or a (DCY it
pertains o a dependest hild o the colymn
provided

¢ Dehr~rgms 2l e vanops teems 80 n
thege .“str,ctons 4o Aela lgtanlorat or
astowthal sregared s be s G500 00N
1a ~ec n 5 CFRFarl "34a

Schedule A |

Earned and Other
Non-Investment Income

Hems to Report

Report the identitly of the source and amount
of agnnves ment ineame gvorpding 3100 e
caived oM 3Ny ore s0u'ge Sther 1han the
Unitgo States Governmesl Ths arcome n
cludes ‘eas tommissiong ccmpensat.oh for
personal sarvices pensiors alc

The source, bul not the amount, o' yo.'
Spoyse’s NOnanvasIiMmenl nuomep  eacesdicrg
$1.000 trom any one source mubl also be
reporied,

Incumbents 1n posihions deschibed In sechion
ek ol these nstructions sepost all income
stoms for \he pieceding calendes yeat. Nomi
nees, candidates, and new anirants to pos:
lions desctibed n section lifgl {and those hiling
terminatron reports) report all income 1tems tor
Ihe preceding calendar yea: anu the cutreni
calandar year until at 1eas! 1hvty days ol the
date of lhing. (Om+ the precedig ca‘endar ysar
In the case ¢! a lernunaton repot. f aprevious
snnyal I-ling has covered 1hal year)

‘What 1o Show on the Form

1 HONORARIA —Means paymant ol monay or
anything of value Ic you of your spouss far
an spplarance. speech, or srticle For sach
honorerlum you recaived i eucess of 3100
show the kientity of the sowrce, 1w date and
et amount. List pach honOrarium separate.
ly. For example. il you received $1.400 for a
speech before the Chicago Clvic Club on

Mar- b 149 55 0l ahagt 320 was ars o
speral 200 rone B el ang $200 woest to
the et who made the $pgaking arangs
ment Show  under IDENTIFICATION

Chucayo Cove Cluby 18 Orleans Ave O

cago it under TYPE specily " Hongoas
under AMOUNT SO0 and nnded
DATE 319797 it the same item of o

come was recenv] onger the same cirgurn
stanges by yout shouse. whe (s el
enployid a5 A kDt orsu tant
woygoee unges CDENT EiCAT-O
Speech D SDuse whis & g rrareaenng
Sularl 10040 equva ent slateween e
SEDUSe S NEet THnnegs LT tepm Aty Lot e
was less tmar $1.220 noth ng wi
reparted
Honglishia received and dornated 1o charety
muysl e repotied. bul 3 natalion eaplannng
that tacl may be ancluded 0 repOthing sur
tems

2 OTHERINCOME ~- Ingcome_ exclySive al hon

orana, feceived lrgom nongneestment
sources ncluding 1oes. commrssiong 1
come B0 REESpNAl services. pensans #ic
Heport (he 1dentity ol the source and give
the amoumt of such incame For exarrpe !
you parhed 3450 teaching at a 'aw watoe!
show unde' IDENTIFICAT.ON Jors
Jores lan Schicos Auzkvile M Locter
TYPE spec.iy Salasy = and e
AMOLUKT 3450 Exclude Income tolsl
ing lass then $100 from any one source. For
exampla. i you earned $75 tor teaching in
one lyw school and $150 from teaching al
another SChoob raporl only tha $150 amount

1t yout JpOUSE has garned InCoOIMe In fx
cess ol $1.000 trom any one soutce identily
the source but show nothing under amount.
M yout spouse s sell employed in a business
of {rp'ession or example as 3 prachc- g
psychologist whu #ar-ec §1C 50C duning "he
year yod Need onl, show yrder IDENTIRICA
ten rrashis “0 psyo-ologist’

Investment Income

Itams nf invesimen| iN¢OMe ats reporieg on
the same (ine of Schedule A a3 Lhe ralated prop
arty interast of othas assel [rom which such in
come 13 gerived. Note that soma property n
teresis or O1her assals will nol have a related
Intome item.

items to Reporl

Heport Ing wenhity and calegary of valye of

ANy O simMenl wcame ofcemed by you {0t Dy
your Spowse nr dependenl chid) o which ac.
roued 19 your penelit for 1o your SpOUsSe or
depermieont Child) duning the preceding calen-
dAr yeA N the case ol incumpenis in posthons
descuhed 0 secthion L) or the precerding
o alendas yeat and the corrent calendir year uya.

Nl al legst thatly dags of the e

e uf -

100t hilteg «n [he
arls and cand:

AN ACY.T I

ales 17 §a6h nos fons fanshin e case O ler
Sueat 20opoSer s Qi ke preceding calendar
wedr o Ipg case o' 3 lermeahine repnr ol a pee
auas ac-ual hong bans coeered tnal year ) Ex-
clude items of income Iotaling under $100 (roim
ANy Ne soUrCe

Investiment income includes, but 15 nat lirn.

e 10 Ineome dotieed] fiam deahngs in pHOp:
vily anlerest renls  rayaliies, dividends, an-
ey ancome frorm endowment conlracts. in-
comeg {1om tischarge [lorqiveness) of debls
uwced by you. your dislabutive share of pariner.
ships af poird venlure mcormes adwd income from

Atapterest an o an esla
16 pract Ll ar bt
e case nl o
selogy It 3 - ofbee wases il ~ale the cate
qee

For your spouse or depandent child. report

3

0o rol show
s oannire escepl
iranyestinenl it geme T atem

y 2P amourl 2 Ihe em sennited

any invesiment iIncome which they recelved or
1ea)ized 11om any of The sturces enumerated in
the lollowing Hems 1 through 6. provided the in-
come derives from a property intersst or asset
which is being reported in Schedula A undar the
rules discussed below under that heading. Also
repott any income lrom a rust which 1s a quali-
fied or pxcepled lrust (1he assets of which need
net be gisclosed) Reporl bolh the identifica-
tion and the calegory ot value ot any such in.
cone ey received dunng the ratendar year

What tg Show on the Form

[>'VIDENDS ~Show 1ne ralegary of the
amaynt you, your spouse or depandent chil-
dten recervec as dividends Irom invesiment
souftes nthuthng Lommon and preletied
secunies, endowment contracts. and pen-
2100 and annutty lunds Show Lhe Identity of
the source and the category of smount for
each item exceeding $100 in vatue from any
one SOUICE.

when tdenlifying 1ha source of-a corpo-
rate stock dividend, you may abbrévistie the

corporale name For example, 1f cash div.
dends 0f $950 were racelved for shares of
common stack of lalernationgl Buslneas
Machines. show under IDENTIFICATION .,
CIBM cormmon”, and in the CATEGORY OF
AMOUNT column indicate the appropriate
calegory.

RENTS AND ROYALTIES —Show incoma re-
ceived Dy you, your spouse or
childien as renlal or tease payments for oc-
c.pancy &t use of personal or rea: property
n whiC™ wvou (your spouse or dependent
¢+ Il have an anlegrest In addilion. show
payme~ls rece ved lrem such nimeesls as
sopyngh's, royallies. 1nventions. palents,
ang mineial leases or o'her interests
Identlfy the soutce ol such Income ard
show the category of amount, For example,
if you recewved $2,000 as rental income from
an apartment building in Miagmi, Flovida,
show under IDENTIFICATION ... “apart-
menl buitding rent, at 5802 Biscayne Bivd.,
Miami, Florda”, and under CATEGORY OF
AMOUNT indicate the appropriate category.

INTEREST —Identily the source and the
category of amount of any intares! earaed or
receved by you. your spouse of dependen
child as income from these Invesimant hold-
ings ills and noles, loans, promissory
roles. ax! annuity funds, bonds. and other
secyries For exampie, 11 you sarned 3300
interest duning the calendsr ysar on & Sav-
ings Certihicale with Federal Savings and
Loan, show under IDENTIFICATION . .
“Federal Savings and Loan (Bsltimore, MDY
—Savings Certticate”; and under GCATE-
GORY OF AMOUNT indicate the appropriate
caleqofy

. CAPITAL GAINS --Report incoma from capl-

tal gains received or realized by youl, your
spoute or dependeni chikiran from sales or
exzhanges of properly, busineas interests,
parinership 1nlerasls or shared ownership
inveslment inlarests. ldentity (he source and
show the category of amouni of the gain. An
exampla of an antry under IDENTIFICATION
might be “sold for long-larm capilal gain
one.lhird Interest in 100-acre dalry Iarm in
Hamillon County, jowa™.

. TRUST INCOME —Report the category of

amount and the identity of any incoma of
$100 of moie recelved from any trust A
reporting individus! need not identify the

0S—009 ¥V
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source 1o which 1he trus! receved 1he in
coma when the trust s ) a "qualihed bund
tryst” or "quahhed diversihied trust’, or (1}
an “excepted trust’. one which was nol
crealed directly by, and about which ng
knowledge of holdings or source of incorme
of |he trust s possessed by, Lhe reporting In.
dividual. spouse or dependent child See
subpart Dol 5 CFR Part 734

Whenever you are required 10 1dentily the
source of trusl income. asther for yoursel! cr
lor @ spouse or chud 1t s not enpugh siImp'y
to say John Jores Trust” Tre rvestment
holgings 2! the 1rusi any re income danved
trpm gach holding must be dentihied, of
known |G 1he same extent as if held direcily
11 the trust quatities as a qualilied trust or an
excepled trusl he assers of which nead nol
be reporied, under IDENTIFICATION .
show only the identity of the 1rust inchugding
the date the lrust was crealed, and the
classificalion of the trust interes1 as a
"qualified blind rust”, “quanilied diversihed
lrust”, or “excepled trust”, and show ihe
calegory ol amount gl the income realized

6. OTHER INVESTMENT INCOME -— Report any

Iteams of investmant Income sxceeding $100
which sre nol described shove, s.ch as n.
corre Irom businass inleres's. property ¢ea -
Nga. an-~yities, an estate 2 a distnbutive
share of 3 parinership o joint busi~ess ven.
lure’s income To sdentify the source of
OTHER INVESTMENT INCOME, either for
yoursell, your spouss, or a dependent child,
briefly characlenze. under IDENTIFICA.
TION, the nature ot the business or invesl.
ment interest, and when applicable, the
lecation: lor example .. “one-third ownet.
ship in g relail furniture store at 1010 Grand
Ave , Chicague. IL” Show under CATEGORY
OF AMQUNT ihe exaci amount o income
which was received o iralized dunng the
calendar year

Property Interests and Asseis
Repast these Ilems on the same Line &5 any
related income item (il any}

Ilems 10 Report

The identity and cateqQory of valuation of any
tnteresl in property {real or personal) held by
you, your spouse or a dependent child, in &
tradae or businéss, or for Investment or the pro-

duction of income ~hic~ ~as a tav ke
va.ue which excerds $1.000 as ol the t.cse ol
the reportable penod Exclude your personal
residence and any personal hiathbly owed 1o
you, your spouse Or dependent child by a tela
tive Exclude alto any deposis agqgregabng
$5.000 or Iess 1n a personal savings account

© a single hinancal institytion. Repotrt all such in

leresls held at any time dyning the preceding
calendar year in the case of an incumbent 1n a
posibion descabed o Secton 1L of these »
strychicns Of 3l a~y Lirre Juring the precec g
ca enda- yead' anid [he current calesdar yeae
n'at leasi ity days be'crette date ol e
the case ¢l @ ~oMm-nee ~ew gni'ar: a* 3=
daletosuch apostcnicch thegate ' lhang e
the case ol 1ermmnation reporis) 1001 the e
ceding calendar year in the case ¢! a ferming
tion reporl. il a previous annual hling has
covered that year ) A parsonal $avings actoum
includes a ‘certhilicale of deposil or any other
form ol deposil in g bank. savings and ioan
asgociation, credit union or srrmlar ingtiluhon -
With respect to assets ol @ $pouse or a depen
denl child do not report items
{ whict the reporting ad vedud® seclihes
represecl 1he $HOSSC O CEpentdent 2t <
s hina~c g n10rgs! Or 1885881ty A
whizhthereporlirg ¢ v, 3 1as ro know!
rage of
Hoowsch ase 0l an any way Jasl o presel
denvest linm The income assf's, o act o
fies of the reporhing indvdual, arxd
. lsorn which the reporting individual neither
denves. nar pxpecls to derive. any Tinancial
o ecomnmee. benel|
The nonncluswonan the reporl ol assets ol a
Sixmse of dependent child certifigd 1o meet the
lesis abvve s mmdicated by checking the “YFS™
baox in the portion Gl Schedyle A which relates
1o 1this cethibcahien

What to Show on the Form

Ide 1’y the propes1y interesi under IDENTIFI
CATION a=ul then show ‘he agplhicab e va yo . »
der VALUATION OF ASSE™S Only the calegory
of vslustion, rather Ihan the sctual value of the
property Inlerest or assel. must be shown

Valuation Method

The statule provides several malhods 1od de-
lermining valuation. In the column printed on
the form for Yalration Method indicate which

rrerths yo. used This may be deee by gnig-ng

the apphcat-e letter code synhal for that o

non as 10lows

Qption A— any good taith estimate of the value
of Ihe properly it Ihe exacl value is
unknown of nol easty obtainable,

Option B— value based upon a recent appraisal
of the propesty interes|.

Oplion C—he dale of purchase and the pur.
chase price of your interast:

Oopt-g~ O— Ihe assessedd va ue af the properly
ter fax purposes adiysted 10 reflect
Tureert mareet salye ol 1he *ax as
SEEEMANt Lted 3t less than
L0 2t zyrrentva e Ot 0D s
used. Jes<abn e miaener - which
you Ad us'ed the assessed valiel:

Qphion E~ the year-end bonk value of non-pub:
licly traded stock. or Ihe year-end
exchange value ol corporate slocks.
or the lace value of corpoale
bonds. or comparable sscunhes,

Oplion F— the ngt worth of your interest (as in
a business parinersinp of other
j0inlly held busmessanteresth,

Onton G—ire eclly vdine o' y imniergst jas
1~ @ scley owned B 155 07 CTM
rercial e terp’ sen, andg

Ophion H—actual velue e g . sav ngs accounts)
o' any recogmzed ag-cation of
value isuch as lasl w3 e on 3 stock
exchange)

For asse's such as stocks, bonds, and secur-
11las, report any haldings by you. your spouss or
dependent child trom one source lotaling more
ithan $1.000 in value Identily the holding and
shaw the category of vatuation. wWhen idenlity-
ing shares of publicly traded stocks, the name
of the corporalion may be abbreviated. tf you
have slock rnterests. 1hrough an 1~vegiment
*rust 00 mufud lund ard e hnidings of the
rtust of fund are a matter ol public record you
‘nay—insigad ol dentitying ‘und’s shara
»pl¢ ngs—ide~lify your nleres] by simpy giv
ng e narre of the tr.st or mutual tung *! yOu
held d tterent typas ol secuaibies ol The same
corpgsahon (e.g.. honds anyd stocks of "X ¢
poration), these holdings should be considered
as being from the same soufce tor purposes of
determining whether the aggregate value of 1he
nterest 1§ below of atrova the $1.000 value.

To report Interesls in 8 business, 3 pariner-
ship, or joint venture, or the ownership of prop-
erty held for Invesiment or the production of in-

coma, identily the charscter of your ownership
Interest, and the nature and location of the
business or interes). Thus. in the case of nom-
publicly traded securnties. show the nature and
agdress of the business (In addition to its
name) Show |he valuation method option by
which (he value of the interest was determined
and show. under VALUATION OF ASSETS, the
apphcable value, For example. the entry for a
holding ot tarm land might show, under IDENTE
FICATION | “scle cwnership of 100 acres of
u~mpeogved dany farm 1and cn Rura- Route #1
at Pne Blu't Madison Counly, Wisconsin™
Giva lha cade symbo ic* the valualion method
oplion used 1o determine lhe praperty's value
and sush addihienal infgrrat:on as the valua
fion ophes eguires. For gxamople. it the code
for Qption G was shown in Lhe above case, an
additional enliy under IDENTIFICATION meghit
appear as - porchased in 1965 lor 3500 per
acre ™

In the case ol personal propetly such as an
lique cotlections and related holdings, the Of
lice of Government £thics deems intermitient
sales lrom such a collection ar holdings ta
cemonsirale that they are held for investment
or *he procuct.cn o' income

A persenal resiounce should not be reportod
as a properly interest because 1t 1s not held for
inyesiment o production of inceme. However.,
if you nord residential prope’ly which 15 used
for invesiment or income purposes. such as a
summer home rented during parts of the year,
you would teporl thal interes! in this Seclion,

Also, with respec! to trusis In which a bene:
ficial Interest in principal or Incoma Is held,
repost trust interests and trus! assels which
had & value In excess ol $1,000. Reporling ind:
viduals need not report the identily of assets of
a frust of wtnch they are Lhe beneficiary if the
injerest 1§

+ A guatii-ed bhind trust’” or "qualltied divess:

Led trust " o
uoan excepled tryst | one which—

A was no! createc by them, of ther

spouses of dependent chilgren, and

i 1ne holding or sources of 1ncome of

which 1hey, ther spouses and dependent
children, have no knowledge.

In such cases, in iau of disclosing the source
and asseis of the trust, a reporting individual
should show under IDENTIFICATION the iden.
lity of Ihe trust including the dale (he trust was
created. and the classificalion of (he Irus! inter
est as i “qualilied blind trust”, a qualifired o
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versdied  trust o an Cexcepled  ties)
Although a reposting individus! nesd not repori
the idenilly ot the assets of a qualitied or ex-
cepied frusl. the category of smount ol the
trust incoms. 1f 1l sxcesded 3100 musi be
reporied,
1115 NAL Necessatly (¢ gentdy o avspels of
a trust, ol winett 4 sprouse O dependent ctuig o
a beneticraty
1 owhich the epoibing adandugl vertilips
represent the souuse O gepeerden] (hild &
SO18 oA o' rerpn! & tenpnees Dehily g
whiChi*Perep 0 G o adiedh a P an wn s
edge u!
nowh Ch Are sal % 3y way pasl o juesest
denved [tom the sneome a<sels 4 dClive
ties oF the cepothng adivido et arwt
e Trom whyd b [he vepwarticng ngl-w NIRRT
TEOves Nor Peoets Lu I v e, S gl
of pCeneen heapdg
The Investment holdings ol a lius! except
one described above mus! he dentilied !
eeamp e o IENT DA O W ety
as  trust hak! by Frest Natang. Haos i3 1on
MA) consistmag f 111 1w UL Treasae, cet
Bhicates and Dallas Moo gl 1 oafs b
D shoe i Ulndens WALLTATION (0= A4 1Y
show [hi g

N I P T

Schedule B

Purchases. Sales. and Exchanges

Items (o Report

G-ve a brie! descriplion. the dale. and the
category of pmount al any purchase. sale or ex
ch.ng. durimg e fuecgdeng o mdat 3o
which ercueeds 31000 atten v o ad Lingpeerty
S10CkSE bonds conubggilers totgres g ol
Torms al sSe-untues e Mgaes Saies dnd o
changes a'e re L] T T A Y ML F LAY EY ]

BCSINOTS s [wdl o ospt Ly
Quirgment s et auphcaib e the . as
Agr.apes aea ealianis gt g uates e

such pOSIhion. 10 ing Ldte ' ted
FEDOTS S i1 (ransdo 0rs dfe rprorl
the preceding calendir y 0 (Ltes s Osesredd iy
A previous arvttudt TGy o] e ol Calen
Jar y @@t unt 1 JAte G Bl Higor! iy 1hang
3Z1ign Iy you. yOul Sp0use Of depandeni chrid

yuul Spause of chulth wilth respect 10 plogeetly
which you cerhitv an Schaigle A tepresents the
b Lingnesat o o tesponsitniily ol the
nuse or Jhayd At whin™ you bave o
A CURE @l et SRR f o o
[Tl B TS AL LY L N W
Vi RN e agr expet e et e
Aty Banial of pronomne genehl

Heporl avy Hansacthions of 4 Lysiness of
conmergial CMleapone o whigh yhu  yuur
apaarnet Ot depeadeot Chalyg Ry dodeect o
Tty G GUTCT T e e et

T

Whal to Show on the Form

Damder gdeenile gregpe ol peegnety, tefeatily (fu-
privgcly ¢t Sevuntbies inyolyged in e prate sy
LS T Y I AT Faat the dlater o 11 Hrans
a taaie foor e e TUENTHE " ATION

OF PROPEHTY LT LU TS VI TR T
R L LR Y R S RUTIR T
[ERE T i a e CATE

iy L T |

T FRPYTSPYES BN TINE] RPN F H TN

e

Schedule C

Gilts and Reimbursements

1tems to Reporl

il and G s e als e g tabile On
Loheangnbeniy, oy ne e g ol on e
o tn T oy nst e al e

st At e g

At o
[T PRI S
Fopgaet "1
dependent ¢child
ot Ih b v 0ttt bttt Such
-t el aturerg e pare

Iy yQU, YyOUu’r SPOULE Ot
LI N R P I ITR Y WAL s 1

A g e

PR ELEL IR PETE

F VI ] LI IEP A

Py OF gegguadn 3 Rt t valygee oy fosr ereytted By 1he-
e e TaUl S et

Gty Bavitig a valuer of 19 10 0o

L LN UL T

D S TO T S R

R ST T L T

v Foud Iougmq_ tansportahon, and enter
tamnment provided by o 1oreign governmenl
wilhin 8 iorelgn country ar by the United
States Governeipnt

v boed) Ang beveraces consymed a' barn
quittn fpnealen s g gyeris

vioO's ol igod lodging transpornlahion anc
enterinament aggregaling less than $250
i valu® received tiom any one soufce dur:
ng the pieceding ¢ alendpr year (tor pur
punes Of the $250 sgyregation Mo is ex
clusgr erms with a ‘air matket vatue of

%14 or 'ess moee! ol he s punteg!
Vi Galts otbher *han lat o~ OuoqQing
LUoente e eent) ag;reqah"q LS
han $100 w0 va'ue tecimvet] from any one
soutee (For purpases o1 the $100 aggeeqga
non in s pxclusion, you need not count
ANy ems wilh a G inark e value of $35 ar
T it iy atem for wiach in an ungSeal
oy Awa Cablg rpgurst e
A B
B L I i
Ty fegriene
vprarhing
v Cadb et LN na e o o pEMYIMIE alions
bus Bhess reppe i) g pat s G e Such as
aftgnn, fo aeaspanerg antt pone

w0 apneradnnt <hild
af Thear reiatiONstup to

S

IR SV BT TSR S LI N T
s an detiag e fGRER §734 06

Cifts ] coaubyutpttie aly cao e guong
o baxleral cmplyymepd penods

Heport alan temmibueeempnly, of gxpRnaesy g
115 $360 Or nure o yalue (hal weer
. YOU Of yOusr Spause

What 1o Show on the Form
fOITRARNSPORIAL LODGING FOOD. FH
TERTAINKENT - Hepott 1he identily ol the
saurce, a brie! description. and the approxi
male value, of g1y, o* trangporiation luwdg
e heasl of enterlaineent aQgregaling $250
ST gre YT q e SCLCE wRenl wgle e
ie w0 Ly yOU. yOur Spouse or dependent
child - J alic= o nal 1al a0k =~ 3%y 0 1he
Al Sohes O @echyinns gnynieeglied abore
o redach 3 3250 aggregalion you delermine
absaber gy one ar - ombenalion of 1The com
LHo CowiTin thus gt categoty tecened
Tronn e §opuiie e anspottalinn I()d‘]mg
Gt gt ptler g eent gonn atg 12 260 o
Y Py, teet g
s clGR swerd he A

<

N
piware QL e

Coal Corporation. and you received lodging
tairly valued al 3150, Ioog at $100, and enter.
1ainmant a1 3125, 1he aggregate valve of the
gitt 15 $375 A qift ot Lhis nature —hosplialily
al a logge owned by a coarporation rather
thar an :hividyal—wouig not quahty as a
“persgnal hospdaldy™ exciuston To repor)
18 guit you wauld show, unaer SQURCE . .
~AmCoal Coip., 1210 North Si, Chicago, IL”,
under BRIFF DESCRIPTION .. “lodging,
tood. any pRleNaINMen! as a quest at hunt.
ng lodge owned by AmCoal”: snd under
VALUF ~$375"

OTHEH GIFIS—Reporl Lhe 10entily of lhe
source, » brisf descriplion, and the value ol
gilis giher than transporiatlion, lodging. lood
of enterianrneni gggregating $100 or more
in valye 110mM any one source ther than ex.
% .gag iits which you. your Spouss or ds.
pendent child received Juning the calendar
year. Thus ot you and your Spouse gach re
¢eive a 360 s1alute Irom 1he s5ame donor, the
gilt nas a value of morg (han $100. and it
musi be (eported. To repudt the gifl, Identily
the sourte, brielly descihe the items, and
show the value In tha case ol the stalues,
teport on the 'o'm under SOURCE Art
lact Ce 173 Uta= 5§ Oraha NE . angd
sade- BRIFF DESCRIPTION Clwd por
celain statues” Unde: VALUE ... "$120
wouly be shown

AEIMBURSEMENTS —- Aeport tha source
and the spproximate valus of ary re-mburse.
menls o nept (rose fromn the U~ted States
Gove'ni»prli apgregaling $250 or more
which you. your spouse or dependent child
recewved Irom any one source. For exampla,
o you were reimbursed $400 for wravel and
lodging expenses n conneclion with a
speecn you made 1or the State Reallors
Asse ation. yoy would report this item on
the lorm by showing under SOURCE
Stale Heallors Assoc. 45 Bridge Si., Der.
vet ;0O wnder BRIEF DESCRIPTION ..
‘iravg! exnenses lor speech made n
Denver  and ynder VALUF  “$400° would
be shown 1! your spoose made this speech
ard tnegwed the reimbpesemment (otally n-
aepe-~npr:' of a relaticns! p o you. NO intor-
rmMahan ine 1*0% eT neoed be reporied
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Schedule D

Liabilities

Itams to Report

Identily and give iha calegory of amount o!
the hatviities which you, your spoute Of Oe
pendent child gwed to 8ny cleditar. othel thana
relalive, which exceeded $10.000 at any time
du*tng 1he reporiable penigd. except’

1 A mortqaqe secured by *eal properiy which
s the perspna' residence ¢l you Of your
3pouse.

1t 3 loan secured by a personal motor vehicle,
household tyrmitufe, of apphances, which
10an does not exceed ie purchase rice ol
Ihe em,

it 8 revolving charge account the outstanding
liatrinty ef which did ~0l exceed $:0.060 as
o! the cicse ¢t Lhe preceding calerga’ year.
anr
v any hatnhty of your spouse or depandent
child which you cerlily represents the sole
financial interest or tésponsibility of 1he
spouse of child, and aboul which you have
no knowledge. and which 15 not retated 1o
yout income, assels, gr activities, and con.
cerning which you neilhet detive nor axpecl
10 derive any hingncial or econormic enetil
In the case ol ncumbents in posiions de
scribed in seclion li(¢) reposl alt habilities owed
at any Ume duting the preceding calendar year
In |he case of nominees, new #ntrants, and can-
diga!es o such positions report all fiabilities
owed al any time during the preceding yaar and
1he current calendar year until al least thirly
days belore \he gate ol fihng {untrl \he dale ot
bling in the case of termination reporis). Omil

the preceding calendar year in 1he case of a ler.
minglion feport i f a previous acnual hhing has
covered that yrat Include any business Habh
ties ot which yau yout spouse ot dependant
chilg are under legal ophigat-on such ag 1hose
ol a partrership o other busi~ess sommer-
cial anterpnse A which your part:cipalion or
ownerstip inlerest axlends (o persena! habihity
lor 113 debts

What to Show on Ihe Form

Under TYPE OF LIABILITY brietiy indicale
e nature of 1he habelity. and the dennty 0 any
properly Of a35€! which secures 11 For examn.
ple. under NAME AND ADDRESS OF CREDI
TOR. "Frdeirty Trus! Co, 5330 Main St.
Akron, OH” and under TYPE OF [ IARILITY
8%, 6 MO promissory nole of BAE0 seduied
by ITT common stock * might be entered Under
CATEGORY OF AMOQUNT, skhow the highest
amoyn! owed duning the reportable penod

Positions Held

itams to Aeport

In the case ot nominees, new entranty. and
candidates 1o posthions describeo in section
li{c), report tn thes sechior all positrons yoy held
durning e preceding 1wo calendar years and
the currenl catendar ygar at ary time until the
date ol hling Inthe case ol iIncumbents in Such
DosIGNS 3nd termination reports. repar! all
postions held at any ime during the preceding
calendar year and the current calendar year un
il the date of Hiling In adgiion, in 210 cases re.
port any pasilions you currenliy hold as an of .
cer. girector. irystee partnet propnietor. epre.
santative. employes or consyliant of {1 asy cor
paration, company_ ‘irm_ parinership 1ry$l. or
other business enterprise. (1) any non profil

organmizalion. {ing any labod orgamzation, (iviany
edutahonal nshiution of (v} other mutitulion
uiher than the Umipd States Govermmemt €x.
clycte posiona hewd n {AY any rebgous. 1B)
sacial ICl traterna o (D1 ool I:cal pnnty. and
Ik any pCS1MIONg salay @ an hororary nature
No report is required regarding sny positions
held by your spouse or dependent child.

Whai to Show on the Form

Under POSITION HELD . give Lhe tiig of
oimer prig! ‘unctanat descnplicn of the post
Lion

Compensation in Excess of $5,000
Paid by One Source

Iterms to Repont

I+ the case o' new prirants. nominges. and
canrcifales to positions descrbed n sectior
(19 byt natn the ¢ ase stingcumbents in $4ch
posilions o' fgrTunanon ‘epors) repost 1he
nature gl the duties peitoimad Qr services ren:
deted 1or any person (other than the Unrted
Stales Government) from whom you received
campensation in eacess of $5.000 in any of the
two preceding calendar years This reparting re.
quitement 15 ngt apphcable in 1he case of can
didares tor Presidernt o1 Vice-President Ex
tlude pinlgrmation to the éxlent that il .s cGn-
siderng conlidential as 3 fesull of 3 povileged
ratianship eslablisned by [aw, o (n) informa-
tipn about! persons lor whoimn Services were pro
wider by 8 hirm or an associalion of which you
were 3 mgmber_partner of employee unirss you
were dir@ctly invo'ved 1n the provision of the
services NO report is required regarding com:
pensation paid to your spouse of a dependent
child,

What to Show on the Form
Under SOURACE . . give the name and atkiress
ot Ihe persSon 10 whomt serviGes were Droviset),
tor example. “AnQlo Bahrain Bank {Zurich,
Switzeriand) and Newark Real Estate Co
{Newark NJI” and unger BRIEF DESCRIPTION
tne Lille or olher briel funelional descrrption
of Ihe services rendered. lor example; “tax mal
ters tesearched for above fiyms while an
associate wilh Quinn 8 Quspensky ”

Relations With Other Employers

1tems 10 Repon

Al reporning individuals shatl provice miorma-
tipon regarding any agrecmenis o arange
snents congerming 1) fyfure employment. (1) a
ieave o! absence during your nenoc of Govern
menl seevice, (il gontingaten of payments by
a tarme: erploye: (incluing o former athha
hon wilh a law hirm) other than the Uniled
Stales Gavernment; and (v} conlinuing parhice
pation im an employee welfare or benelil plarn
maintained by a former employer.

Whal 10 Show on the Form

Under DATE show 1he date ol any such
agreemanl or Arrangement Under PARTIES
show the name ol the organization. ot entity,
and it apphcable) the name and title of the oth-
cial. corporale othcer o principal person
respunsibie tor carrying out the terms ol the
agreement ot arrangement  No report is re-
quired regarding any sgresment o arrange
men! entered inlo by s spouse or dependent
child.
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S, FINANCIAL DISCLOSURE REPORT AT
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ta, oA W ! Termirmson AR scrpduies munt Be flod. Bwier “Hone™ s wrees o tate af f iang 1Mant Day Vearl
. Y &L. [x] Mepert OOt Stiaduive where Speroeriste
s %A “,-;'z & g | Firet Mame end iicdlle iniliet
- ) ity A SMITH .]_OHN A. Date of Apgointmnd, Cavilinly. .-
e Ry s Departmant or Agency (1! Aggiicedie) Emmm(ﬂ.m
Ch ASST. TO DCSRDA U S ARMY | 1 January 1979 31 January 198
F T ) ey, Bwre wnd Tip Coe) ) [ Aowm Numbar _
L mtB L -0, | Pentagon, Wash., D € 20310 3E460 795-4000
- . L ' €
i Cacttnitire Conaidering Nomanatien Do You Irend to Crests &
274 P I - ™
] N/A ] Yes
1 Pt iyt ¥ i M izl
2 PP P e . _ :
. i b NTA
L Cr ~ L Y
w__ . _ .
W A S er-_H’\ | 15 January 1981
o’ SIGNED/THE JUDGE ADVOCATE GENERAL 20 January 1981
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INCOME AND INTERESTS IN PROPERTY
This achaduls bt Spicuts ¥ B cies of il reperting Iiividusts

- ) 30 Ayt ] chases wiohanges. or haoime .
KEM w.wwdmmm from o “ave 8 x mﬁmw&lmmm M:r:raw‘r‘u? i Iy N:.g. o 2 ”r"
|« . Il “Yos = 00 you carttty 10 8B Of The Moikrwang? . ..
L ! ! They repreesnt sclety your 100uM'S ¢ dependant Chids Hnancel iniens R I N I T W
T - 9 “yior™, huss you mpering the mtome from the trust? v, ?mblrz
- o 2 . LI Sy Wy DS OF Dresenl cderved brom yOus nCorms. . SMITH, JOHN A.
W “yor”. hvs you BOSTNd the Mt of the trust? . . . Jmmznrm.l&’mbmm sy Arancel Of SCUNOmeC benedt - Agency Use
T ) tul i 4 You 00 Ot Nave RNOWISOPE &3 1 the COmpONton Of Buch mtersst or M- [ Bate af F g (onin D Tod's
'_jw.lmww.‘. o “qualifed” trumt?. ... H balities
‘ b":;‘ Jroxt Income Irtarests in Propery
e , Tyoe of Income { v | Cawgory of Amount or Velos { v 1 Vahuation Of el [ o )
f/ /7 f j;!’/ : HE fun $a/58/48/58/50/8
8/ /e o 8/28/5 A e
/83 “Spwerdy, !
v Y & [defF d’/ e & vt owme [ own cy/as/ @, !
Tttt [ ' o - 1
| IBM COMMON . S R S R_. X, .
: | e e e T
S 1IBM_COMMON ) 1 . i x| ) X .
| D [FORD AEROSPACE COMMON | X X i _ H | X
] iREAL PROPERTY (UNIMPROVED LOT | oLt
AT HILTON HEAD, S.C.) . A1 _ X o
__ | HOUSE, PINEHURST, N.C. . X A X
|TIME SHARE, KAUAI, HAWATI L i _l_ X
{s 2d MORTGAGE ON coNDO, RENO, | | P ' . i ,
__ NEVADA . i X . L S R o X
. i
SPEECH TO MOOSE LODGE, S,
- Com e e ‘' * Aonorsd T ™ e HE S | A —
MUSCOGEE, OK o o réum | i 1 $400 9 Nov 8
- g g T ™ T o p - l ‘l s N
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PURCHASES, SALES, AND EXCHANGES

This saheduls J apphiastie anly In the Dese of srnual and Perminalion reports.

Report Applicabla Transactions, Emnmnapomd mech-duhA

Nnrnber

Fa

Aeperting Indwrduar s Name

SMITH, JOHN A.

M-urllllﬂ"v

Date of fikng 1Mot Day rear

Type of Tranaaclion

Date fMonth, Day, Year)

y of Amount or Value { v}

6"2 ne-nunamammmmm - - . St ot R ]
$nom | 00
8 | IBM GOMMON X 1 0CT'80 i
TIME SHARE (1 WEEK INTERVAL), KAUAL, HAWAIT X 1 DEC'80 X !L |

R T ST,
et :

-

(S5 e
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e &)

GIFTS AMD REMBURSEMENTS

Thin schuduie i applicatdy only in the coes of snnusl sed nningtion reports.

Npu:lu:ef;[l&[

Bchedule

c

FrpOrng ety i L Name

SMITH, JOHN A,

A'—wlh-M

N
Darw 1 ¥ g (Moren Dap reer)

I | odging. Trenapasetion, Food and Entertalnment LAt dech sOu/CE 10TaHng 5250 or more 1 vaive

uuj

50urce (Name and Addrese)

MOOSE LODGE H'USCCGEF OK

__L FRATERRAL SOCIETY

]

Vaiue

Biwaf Daalsiption

1

£8750.00

S : " " " 1) I " " $750 00
| - — o e et —_— - - —
L — — - ——— [ - S —— g
1
I=AR Othver Gﬂn—t Ml Sech J0uCe (Ofaking noo or more 0 value s
[P _ Sourca (Maree -ruf Awmt} — _ o Briet Detcription
NONE
1
_..1_ - . ——— e - —-——l-- —_ - = — —_— -
— .. e e e e e ———— U — e

mﬂ—w-ﬂnmmmwmmvm

LI

Bowron (Nemmy and Adarem)

NONE

" Briel Gescrigtion et
——— _ S S —
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APPENDIX E

CERTIFICATE OF PRELIMINARY REVIEW OF SF 278

For use of this form, see AR 600-50; the proponent syency is The Judge Advocate General.

- —
REPORTING REPCRATING : .
EACH REVIEWER CHECK APPROPRIATE BLOCKS INDIVIDUAL'S INDIVIDUAL'S SUPESS‘::'SOR §
psSccC SUPERVISOR

1. I have thoroughly reviewed the attached Financial Disclosure
Report (SF 278), dated o
with any attachments, submitted by:

the reporting individual, My review considered the reported financial
interests/affiliations in light of the reporting individual’s duties (past,
present, or prospective, as applicable) to determine the presence of
both actual and apparent conflicts of interests.

2. On the basis of my review, I have determined that:
a. The form is administratively correct.

(1) Al information related to official matters (e.g., title of
position, date of appointment or termination, etc.) is cofrect;

(2) All itemns appear complete (i.e., there is an entry or the
word "None" in every section),

(3) All required schedules are completed (i.e.,.schedules 4, B,
C, and D are completed for annual and termination Reports, schedules
A agnd D are completed for nomination and assumption Reports); and

{4) The reported information is consistent (e.g., an investment
asset reported in schedule B as having been purchesed or sold during
the reporting period normally should be listed in schedule A as well).

b. A position description, in sufficient detail to accomplish a
meaningful review, and other pertinent documents are attached to the
Financial Disclosure Report.

¢. No conflict or appearance of conflict exists. This determination
is based on the fact that:

(1) No financial interests/affiliations have been reported;

(2) No business entities in which a financial interest/affiliation
has been reported do or attempt to do business, in their own name
or through wholly owned or controlled subsidiaries, with any organiza-
tion/activity within which the reporting individual performs duties or
exercises official influence; or

(3) Although the following business entities in which a financial
interest/affiliation has been reported do or atltempt to do business
with an organization/activity within which the reporting individual
performs duties or exercises official influence, the duties of the
reporting individual are completely unrelated to matters involving
these business entitiies (list these business entities here*):

*The reporting individual’s DSCC will determine which, if any, of the
entities are doing business with the reporting individual's organization/
activity and list those entities here and/or in para 2d in the space
provided. If the reporting individual’s supervisor or the supervisor’s
DSCC is aware of the additional entities, he or she should also list them.

DA FORM 4971-R, Jul 82

EDITION OF MAR 71 1S OBSOLETE,
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EACH REVIEWER CHECK APPROPRIATE BLOCKS (CONT'D)

REPORTING
INDIVIDUAL'S
DSCC

REPORTING
INDIVIDUAL'S
SUPERVISOR

SUPERVISOR'S
DsSCC

d. A conflict or appearance of conflict exista because duties require
the reporting individual’s participation in matters involving, or which
reasonably appesr to involve, the following reported financial interests/
affiliations (List these business entities here):

This conflict or appearance of conflict (has been) (will be)
resolved by:

(1) Formal disqualification {copy attached).
(2) Change or limitation of duties without reassignment.

(3) Divestiture of the interest (or termination of the
affiliation) and disqualification, if necessary, pending such divestiture
{or termination of the affiliation).

(4) Transfer, reassignment, or resignation. .

{6} Exemption under 18 U.8.C. 208(b). Reparted
interests have properly been determined by the reporting individual's
immediate gupervisor (paragraph 2-lg, AR 600-50) not to be so
substantial as to affect the integrity of the Individual's service. A
comprehensive determination and finding is attached.

(6) Establishment of a qualified blind trust IAW the Ethics
in Government Act. (Because this does not resolve the conflict or
appearance of conflict for some time. One or more of the glternatives
above must be uged in the interim.)

3. Additional comments to expedite final review at Headquarters,
Department of the Army, are attached. (If none, do not check this
block.)

4. Based on the results of my review (and corrective action taken, if necessary), I have determined that: except as noted above, the
information contained in this Financial Disclosure Report discloses no conflict of interest under applicable laws and regulations.

(Rank, name, title, organization and telephone number of the Deputy Standards of Conduct Counselor of Reporting Individual)

{Date and signature of Deputy Standards of Conduct Counselor of Reporting Individual)

(Rank, name, title, organization and telephone number of Reporting Individual's Supervisor)

{Date and signature of Immediate Supervisor of Reporting Individual)

(Rank, name, title, organization and telephone number of Deputy Standards of Conduct Counselor of Immediate Supervisor)

{Date and signature of Deputy Standards of Conduct Counselor of Immediate Supervisor)

DA FORM 4971-R, Jul B2 2
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15 August 1982

APPENDIX F

REPORT OF DOD AND DEFENSE RELATED EMPLOYMENT OMB Apprsval
AS REQUIRED BY : _p.a >
PUBLIC LAW 91.121 No G6704.0047
h-’. NAME (Last, Firat, Middie) ii CJRBENT wOME ASTAESS atcees .'.'..-. < Sare- 2:7, T3 $CS.AL SEZUH TY ND

SMITH, JOHN A. 1400 Glebe Road, Arlington, VA 22857 123-45-6789
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BY DCT 47 sa_amy EQuAL T2 2P 2B VF Min.M_ W 55 ') sALAAY
Irems 5 thra 1O apnly 10 reforcnd cwrvgoree ~ A [ et CONLY
S MNAME AND ADCRLESS OF DEFENSE CONTRACTSR F Wil DYERS.
FORD AEROSPACE, 2700 Skyline Bivd.
Palo Alto, CA 80010 _
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31 December 1980 L
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ASST. TO DEPUTY CHIEF OF STAFF FOR RESEARCH, DEVELOPMENT, AND ACQUISITION.
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APPENDIX G
DIGEST OF CONFLICT OF INTEREST LAWS

Conflict of Interest Laws. Note: The statutes digested in this appendix are
subject to changing administrative and judicial interpretation. Before acting
or failing to act because of these statutes, DA personnel are encouraged to
consult legal counsel.

Subsection (a) prohibits officers or Government employees from directly or
indirectly receiving, agreeing to receive, or seeking any compensation for
services rendered or to be rendered before any department or agency in con-
nection with any contract, claim, controversy or particular matter in which
the United States is 4 party or has a direct and substantial interest. The pur-
pose of this section is to reach any situation, including those where there is
not intent to be corrupted or to provide preferential treatment, in which the
judgment or efficiency of a Government agent might be influenced hecause of
payments or gifts made by reason of the position occupied to that official in a
manner otherwise than provided by law.

Subsection (b) makes it unlawful to offer or pay compensation, the =oliciti-
tion or receipt of which is barred by subsection (a).

11. 18 USC 205

A. This section prohibits Government personnel from acting as agent or
attorney for anyone else before a department, agency, or court in connection
with any particular matter in which the United Statez is a party or has a di-
rect and substantial interest.

B. The following exemptions are allowed:
1. Section 205 does not prevent Government personnel from yiving
testimony under oath or making statements required to be made un-
der penalty of perjury or contempt or from representing another
person, without compensation, in a disciplinary, lovalty, or other
personnel administration proceedings.
2. Section 205 also authorizes a limit waiver of its restrictions and
those of section 203 for the benefit of an officer or employvee,
including a special Government employee, who represents his own
parents, spouse, or child, or a person or estate he serves as= u fiduci-
ary. The waiver is available only if approved by the official making
appointments to the position. In no event does the waiver extend to
his representation of any such person in matters in which he has
participated personally and substantially or which, even in the ah-
sence of such participation, are the suhject of his official
responsibility,

3. Finally, section 205 gives the head of a department or ageney the
authority to allow a special Government employee to represent his
regular emplover or other outside organization in the performance
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of work under a Government grant or contract, if the department or
agency head certifies and publishes in the Federal Register, that
the national interest requires such representation.

I11. 18 USC 208

A. Subsection (a8) requires executive branch personnel to refrain from
personal and substantial participation as Government personnel through de-
cision, approval, disapproval, recommendation, the rendering of advice, in-
vestigation or otherwise in any particular matter in which, to their knowl-
edge, they, their spouses, minor children, or partners have financial interest
or in which business or nonprofit organizations with which such personnel
are connected or are seeking employment have financial interests.

B. Subsection (b) permits agencies to grant an ad hoc exemption in writ-
ing from subsection (a) if the outside financial interest i deemed in advance
not substantial enough to affect the integrity of GGovernment services. Cate-
gories of financial interests may also be made nondisqualifying by a general
regulation published in the Federal Register. Shares of a widely held, diver-
sified mutual fund or regulated investment company have been exempted as
being too remote or inconsequential to affect the integrity of the services of
Government personnel.

IV, 18 USC 209

Subsection (a) prevents executive branch personnel from receiving, and any-
one from paving them, any salary or supplementation of salary from a pri-
vate source as compensation for their Government service. Subsection (b)
permits participation in a bona fide pension plan or other employee welfare
or benefit plan maintained by a former employer. Subsection (¢} exempts
special Government emplovees and anyone serving the Government without
compensation., Subsection (d} exempts contributions, awards, or other ex-
penses under the Government Emploveez Training Act (5 USC 2301-2319).

V. 18 USC 207. APPLICABLE TO FORMER DOD PERSONNEL.
The prohibitions contained in 18 USC 207 are et forth in chapter 5.

V1. SUMMARY OF LAWS PARTICULARLY APPLICABLE TO RE-
TIRED REGULAR OFFICERS

A. Prohibited Activities

1. Claims. A retired Regular officer of the Armed Forces may not,
within two years of retirement, act as agent or attorney for prose-
cuting any claim against the Government, or assist in the prosecu-
tion of such a claim, or receive any gratuity or any share of or inter-
est in such a claim in consideration for having assisted in the
prosecution of such a claim, if such claim involves the Military De-
partment in whose service he holds a retired status or if such claim
involves any subject matter with which he was directly connected
while on active duty (see 18 USC 283).

2. Selling.
a, A retired Regular officer is prohibited, at ali times from rep-
resenting any person in the sale of anything to the Government
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through the Military Department in whose service he holds a retired
status (see 18 USC 281).

b. Payment may not be made from any appropriation, for a peri-
od of three years after his name is placed on that list, to an officer on
a retired hst of the Regular Army, the Regular Navy, the Regular
Air Force, the Regular Marine Corps, the Regular Coast Guard, the
National Oceanic and Atmospheric Administration, or the Public
Health Service, who is engaged for himself or others in selling, or
contracting or negotiating to sell, supplies or war materials to an
agency of the Department of Defense, the Coast Guard, the Nation-
al Oceanic and Atmospheric Administration, or the Public Health
Service. (See 37 USC 801(c) as amended, October 9, 1962, PL
87-777, formerly 5 USC 59(c)).

¢. For the purpose of this statute, “selling” means:

(1) Signing a bid, proposal, or contract;

(2) Negotiating a contract;

(3) Contacting an officer or employe of any of the foregoing
departments or agencies for the purpose of:

(a) Obtaining or negotiating contracts;

(b) Negotiating or discussing changes in specifications,
price, cost allowances, or other terms of contract;
or

(c) Settling disputes concerning performance of a con-
tract; or

{4) Any other liaison activity with a view toward the ulti-
mate consummation of a sale although the actual con-
tract therefor is subsequently negotiated by another
person,

B. Employment

Neither these statutes nor this regulation preclude a retired Regular officer
from accepting employment with a domestic private industry solely because
his employer is a contractor with the Government.

L.aws Applicable to DOD Personnel

There are legal prohibitions concerning the following activities which may
subject present and former DOD personnel to criminal or other penalties:

A. Aiding, abetting, counseling, commanding, inducing, or procuring an-
other to commit a crime under any criminal statute (see 18 USC 201).

B. Concealing or failing to report to proper authorities the commission of
a felony under any criminal statute if such personnel know of the ac-
tual commission of the crime (see 18 USC 4).

C. Conspiring with one or more persons to commit a crime under any
criminal statute or to defraud the United States, if any party to the
conspiracy does any act to effect the object or the conspiracy (see 18
USC 371).

DD. Lobbying with appropriated funds (see 18 USC 1913).
E. Disloyalty and striking (see 5 USC 7311, 18 USC 1918).
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F. Diselosure of classified information (see 18 USC 798, 50 USC 783);
and disclosure of confidential informution (see 18 USC 1905).
G. Habitual use of intoxicants to excess (see 5 USC 7352).
H. Misuse of a Government vehicle (see 31 USC 638a(c) (2)).
I. Misuse of mailing privilege (see 18 USC 1719).

dJ. Deceit in an examination or personnel action in connection with Gov-
ernment employment (see 18 USC 1917).

K. Committing fraud or making false =tatements in a Government mat-
ter (see 18 UsC 1001).

. Mutilating or destroying a public record (zee 18 USC 2071).

o

. Counterfeiting and forging transportation requests (see 18 USC 508).

=

N. Embezzlement of Government money or property (see 18 USC 641);
failing to account for public money (see 18 USC 643); and embezzle-
ment of the money or property of another person in the possession of
an emplovee by reason of his Government employment (see 18 USC
634).

0. Unauthorized use of documents reluting to ciaims from or by the Gov-
ernment (see 18 USC 285).

P. Certain political activities (see 5 USC 7321-7327 and 18 USC 602,
603, 607, and 608). These statutes apply to civilian emplovees; regu-
lations govern military personnel.

Q. Any person who is required to register under the Foreign Agents
Registration Act of 1938 (see 18 USC 219) may not =erve the Govern-
ment as an officer or emplovee. The <ection does not appiv to (1) re-
serves who are not on active duty or who are on active duty for train-
ing, or {2) 4 special Government emplovee in any case in which the
department head certifies to the Attorney General that hiz or her
employment by the United Stutes Government is in the national
interest.

R. Soliciting contributions for gifts or giving gifts to superiors, or ac-
cepting gifts from subordinates (see 5 USC 7351). (Applies to civilian
employvees.)

42}

. Acceptance of excessive honoraria (see 2 USC 441 (1)),

T. Acceptance, without Congressional authority, of any present, emolu-
ment, office or title, or employment of uany kind whatever, from any
king, prince, or foreign state by any person holding any office of prof-
it in or trust of the Federal Government, including all retired mili-
tary officers and Regular enlisted personnel. (US Constitution, Art.
I, Sec. 9., C1 8)
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APPENDIX H

FOR RELEASE TO MONDAY A.M. PAPERS, MAY 10, 1965
Office of the White House Press Secretary
THE WHITE HOUSE
EXECUTIVE ORDER 11222
PRESCRIBING STANDARDS OF ETHICAL CONDUCT FOR
GOVERNMENT OFFICERS AND EMPLOYEES

By virtue of the authority vested in me by Section 301 of Title 3 of the
United States Code, and as President of the United States, it is hereby or-
dered as follows:

Part I—Policy

Sec. 101. Where government is based on the consent of the governed,
every citizen is entitled to have complete confidence in the integrity of his
government. Each individual officer, employee, or advisor of government
must help to earn and must honor that trust by his own integrity and conduect
in ali official actions.

Part II—Standards of Conduct

Sec. 201, (2) Except in accordance with regulations issued pursuant to
subsection (%) of this section, no employee shall solicit or accept, directly or
indirectly, any gift, gratuity, favor, entertainment, loan, or any other thing
of monetary value, from any person, corporation, or group which—

(1) has, or is seeking to obtain, contractual or other business or finan-
cial relationship= with his agency;

(2) conducts operations or activities which are regulated by his agen-
ey; or

(3) has interests which may be =ubstantially affected by the perform-
ance or nonperformance of his official duty.

th) Agency heuds are authorized to issue regulations, coordinated
and approved by the Civil Service Commission, implementing the provisions
of xubsection (a1} of this section and to provide for such exceptions therein as
may be necessary and appropriate in view of the nature of their agency’s
work and the duties and responsibilities of their employees. For example, it
may be appropriate to provide exceptions (1) governing obvious family or
personal refationships where the circumstances make it clear that it iz those
relationships rather thin the business of the persons concerned which are
the motivating factors—the clearest illustration being the parents, children
or spouses of federal employees; (2) permitting acceptance of food and re-
freshments available in the ordinary course of a luncheon or dinner or other
meeting or on inspection tours where an employee may properly be in at-
tendance; or (3) permitting acceptance of loans from banks or other financial
institutions on customary terms to finance proper and usual activities of em-
ployees, such ax home mortgage loans. This section shall be effective upon is-
suance of such regulations.
(¢) It ix the intent of thisz section that employees avoid any action,
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whether or not specifically prohibited by subsection (a}, which might result
in, or create the appearance of—

(1) using public office for private gain;

(2) giving preferential treatment to any organization or person;

(3) impeding government efficiency or economy;

(4) losing complete independence or impartiality of action;

(5) making a government decision outside official channels; or

(6) affecting adversely the confidence of the public in the integrity of
the Government.

Sec. 202. An employee shall not engage in any outside employment,
including teaching, lecturing, or writing, which might result in a conflict, or
an apparent conflict, between the private interests of the employee and his
official government duties and responsibilities, although suech teaching,
lecturing, and writing by employvees are generally to be encouraged so long
as the laws, the provisions of thiz order, and Civil Service Commission and
agency regulations covering conflict of interest and outside employment are
observed.

Sec. 203. Employees may not—

(a) have direct or indirect financial interests that confliet substan-
tially, or appear to conflict substantially, with their responsibilities and du-
ties as Federal employees, or

fh) engage in, directly or indirectly, financial transactions as a re-
sult of, or primarily relying upon, information obtained through their em-
ployment. Aside from these restrictions, employees are free to engage in
lawful financial transactions to the same extent as privale citizens. Agencies
may, however, further restrict such transactions in the light of the special
cireumstances of their individual missions.

Sec. 204. An employee shall not use Federal property of any kind for
other than officially approved activities. He must protect and conserve all
Federal property, including equipment and supplies, entrusted or issued to
him.

Sec. 205. An employee shall not directly or indirectly make use of, or
permit others to make use of, for the purpose of furthering a private inter-
est, official information not made avuailable to the general public.

Sec. 206. An employee is expected to meet all just financial obligations,
especially those—such as Federal, State, or local taxes—which are imposed
by law.

Part 111

Standards of Ethical Conduct for Special Government
Employees

Sec. 301. This part applies to all “special Government employees” as de-
fined in Section 202 of Title 18 of the United States Code, who are employed
in the Executive Branch.

Sec. 302. A consuitant, adviser or other special Government employee
must refrain from any use of his public office which is motivated by, or gives
the appearance of being motivated by, the desire for private gain for himself
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or other persons including particularly those with whom he has family, busi-
ness, or financial ties.

Sec. $03. A consultant, adviser, or other special Government employee
shall not use any inside information obtained as a result of his government
service for private personal gain, either by direct action on his part or by
counsel, recommendations or suggestions to others, including particularly
those with whom he has family, business, or financial ties.

Sec. 304. An adviser, consultant, or other special Government employee
shall not use his position in any way to coerce, or give the appearance of
coercing, another person to provide any financial benefit to him or persons
with whom he has family, business, or financial ties.

Sec. 305. An adviser, consultant, or other special Government emplovee
shall not receive or solicit from persons having business with his agency any-
thing of value as a gift, gratuity, loan or favor for himself or persons with
whom he has family, business, or financial ties while employed by the gov-
ernment or in connection with his work with the government.

Sec. #06. Each agency shall, at the time of employment of a consultant,
adviser, or other special Government employee require him to supply it with
a statement of all other employment. The statement shall list the names of all
the corporations, companies, firms, State or local government organizations,
research organizations and educational or other institutions in which he is
=erving as employee, officer, member, owner, director, trustee, adviser, or
con=ultant. In addition, it shall list such other financial information as the ap-
pointing department or agency shall decide is relevant in the light of the du-
ties the appointee is to perform. The appointee may, but need not, be re-
quired to reveal precise amounts of investments. The statement shall be kept
current throughout the period during which the employee is on the Govern-
ment rolls,

Part IV—Reporting of Financial Interests

Nee. 401, (a) Not later than ninety days after the date of this order, the
head of each agency, each Presidential appointee in the Executive Office of
the President who is not subordinate to the head of an agency in that Office,
and each full time member of a committee, board, or commission appointed
by the President, shall submit to the Chairman of the Civil Service Commis-
sion a statement containing the following:

(1) A list of the names of all corporations, companies, firms, or other
business enterprises, partnerships, nonprofit organizations, and educational
or other institutions—

(A} with which he is connected a= an emplovee, officer, owner, di-
rector, trustee, partner, adviser, or consultant; or

(B} in which he has any continuing financial interests, through a
pension or retirement plan, shared income, or otherwise, as a result of any
current or prior employment or business or professional association; of

(C) in which he has any financial interest through the ownership
of stocks, bonds, or other securities.

(2) A list of the names of his creditors, other than those to whom he
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may be indebted by reason of a mortgage on property which he occupies as a
personal residence or to whom he may be indebted for current and ordinary
household and living expenses.

(3) A list of his interest in real property or rights in lands, other than
property which he occupies as a personal residence.

{b) Each person who enters upon duty after the date of this order in
an office or position a= to which a statement is required by this section shall
submit such statement not later than thirty davs after the date of his en-
trance on duty.

(¢) Each statement required by thix section =hall be kept up to date
by submission of amended statements of any changes in, or additions to, the
information required to be included in the original statement, on a quarterly
basis.

Sec. 402. The Civil Service Commission shall preseribe regulations, not
inconsistent with this part, to require the submission of statements of finan-
cial interests by such employees, subordinate to the heads of agencies, ax the
Commission may designate. The Commission =hall prescribe the form and
content of such statements and the time or times and places for such =ub-
mission.

See. 408, (a) The interest of a =pousze, minvr child, or other member of
his immediate household shall be considered to be an interest of a person re-
quired to submit a statement by or pursuant to this part.

{b) In the event any information required to be included in a state-
ment required by or pursuant to this part is not known to the person re-
quired to submit =uch statement but iz known to other persons, the person
concerned shall request such other persons to submit the required informa-
tion on his behalf.

(e) Thix part <hal! not be construed to require the submission of any
information relating to any person’s connection with, or interest in, any pro-
fessional sociely or any charitable, religious, soctal, fraternal, educational,
recreational, public service, civie, or political organization or any similar or-
ganization not conducted as g business enterprise and which is not engaged
in Lthe ownership or conduct of a business enterprise.

See. 405. The Chairman of the Civil Service Commission shail report to
the President informution contained in the statements required by section
401 of this part which may indicate a conflict between the financial interests
of the official concerned and the performunce of his services for the Govern-
ment. The Commi=sion =hall report, or by regulation require reporting, to
the head of the agency concerned any information contained in statements
submitted pursuant to regulations issued under section 402 of this part which
may indicate a conflict between the financial interests of the officer or em-
ployee concerned and the performance of his services for the Government.

Sec. 405. The statements and amended statements required by or pursu-
ant to this part chall be held in confidence, und no information ax to the con-
tents thereof shall be disclosed except as the Chairman of the Civil Service
Commission or the head of the agency concerned may determine for good
cause shown.
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Sec. 406. The statements and amended statements required by or pursu-
ant to this part shall be in addition to, and not in substitution for, or in dero-
gation of, any similar requirement imposed by law, regulation, or order. The
submission of a statement or amended statements required by or pursuant to
this part shall not be deemed to permit any person to participate in any mat-
ter in which the participation is prohibited by law, regulation, or order.

Part ¥-—Delegating Authority of the President Under Sections 205 and
208 of Title 18 of the United States Code Relating to Conflicts of Interest

Sec. 501. As used in this part, “department’” means an executive depart-
ment, “‘agency” means an independent agency or estublishment or a Govern-
ment corporation, and “head of an agency” meuns, in the case of an agency
headed by more than one person, the chairman or comparable member of
such agency.

Sec. 502. There is delegated, in accordance with and to the extent pre-
scribed in Seetions 503 and 504 of this part. the authority of the President
under sections 205 and 208(b) of Titie 18, United Stutes Code, to permit cer-
tain actions by an officer or employee of the Government, including a special
Government emplovee, for appointment to whose position the President is
responsible.

See. 303, Insofur as the authority of the President referred to in section
52 extends to an appointee of the President subordinate Lo or subject to the
Chairmanship of the head of a department or agency, it is delegated to such
department or agency head.

Sec. 504. Insofar ax the authority of the President referred to in section
502 extends to an appointee of the President whoe is within or attached 1o a
department or agency for purposes of administration, it is delegated to the
head of such department or apency.

NSec. 505, Notwithstanding any provision of the preceding sections of this
part thix part does not include a delegation of the authority of the President
referred to in section 502 insofar as it extends to:

(a) The head of uny department or agency in the Executive Branch;

(b) Presidential appointees in the Executive Office of the President
who are not subordinate to the head of an agency in that Office; and

{¢) Presidentini appointees to committees, hoards, commissions, or
similar groups established by the President.

Part VI—Providing for the Performance by the Civil Service Commission
of Certain Authority Vested in the President by Section 1753 of the Re-
vised Statutes

Sec. 601. The Civil Service Commission is designated and empowered Lo
perform, without the approval, ratification, or other action of the President,
s0 much of the authority vested in the President by section 1753 of the Re-
vised Statutes of the United States (5 U.8.C. 631) as relates to establishing
regulations for the conduct of persons in the civil service.

Sec. 662. Regulations issued under the authority of section 601 shall be
consistent with the standards of ethical conduct provided elsewhere in this
order.

AR 600-50
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Part VII—General Provisions

Sec. 701. The Civil Service Commission is authorized and directed, in ad-

dition to responsibilities assigned elsewhere in this order—

(a) To issue appropriate regulations and instruetions implementing
Parts 11, 111, and IV of this order;

(b) To review apgency regulations fram time to time for conformance
with this order; and

(¢) To recommend to the President from time to time such revisions
in this order as may appear necessary to ensure the maintenunce of high eth-
ical standards within the Executive Branch.

Sec. 702. Each agency head is hereby directed to =upplement the stand-
ards provided by law, by this order, and by regulations of the Civil Service
Commission with regulations of special applicability to the particutar func-
tions and activities of hiz agency. Fuch agency head s also directed to assure

(1) the widest possible distribution of regulations issued pursuant to
this section, and

(2) the availability of counseling for those employees who request ad-
vice or interpretation.

Sec. 703. The following are hereby revoked:

{a) Executive Order No. 10830 of Mav 5. 1461.

(b} Executive Order No. 11125 of October 29, 1963.

(¢) Section 2(a) of Executive Order No. 10530 of May 10, 1954,

(d) White House memorandum of July 20, 1961, on “Standards of
Conduct for Civillan Employees.”

(e) The President’s Memorandum of May 2, 1963, "Preventing Con-
flicts of Interest on the Part of Special Government Employees.” The effec-
tive date of this revocation shall be the date of issuance by the Civil Service
Commission of regulations under section 701(a) of this order.

Sec. 704, All actions heretofore taken by the President or by his dele-
gates in respect of the matters affected by this order and in force at the time
of the issuance of this order, including any regulations prescribed or ap-
proved by the President or by his delegates in respect to such matters, shall,
except as they may be inconsistent with the provizions of this order or termi-
nate by operation of law, remain in effect until amended, modified, or re-
voked pursuant to the authority conferred by thiz order.

Sec. 705. As issued in this order, and except as otherwise specifically
provided herein, the term “agency” means any executive department, or any
independent agency or any Government corporation; and the term “employ-
ee” means any officer or employee of «n agency.

LYNDON B. JOHNSON
THE WHITE HOUSE,
May 8, 1965


SimS

SimS


15 August 1982

APPENDIX 1
CODE OF ETHICS FOR GOVERNMENT SERVICE

ANY PERSON IN GOVERNMENT SERVICE SHOULD:

I. Put loyalty to the highest moral principles and to country above loyal-
ty to persons, party, or Government department.

I1. Uphold the Constitution, laws, and regulations of the United States
and of all governments therein and never be a party to their evasion.

II1. Give a full day’s labor for a full day's pay; giving earnest effort and
best thought to the performance of duties.

IV. Seek to find and employ more efficient and economical ways of
getting tasks accomplished.

V. Never discriminate unfairly by the dispensing of special favors or
privileges to anyone, whether for remuneration or not; and never accept, for
himself or herself or for family members, favors or benefits under circum-
stances which might be construed by reasonable persons as influencing the
performance of governmental duties.

V1. Make no private promises of any kind binding upon the duties of of-
fice, since a Government employee has no private word which can be binding
on public duty,

VII. Engage in no business with the Government, either directly or in-
directly, which is inconsistent with the conscientious performance of govern-
ment duties,

VIIL. Never use any information gained confidentialiy in the perform-
ance of governmental duties as a means of making private profit.

IX. Expose corruption wherever discovered.

X. Uphold these principles, ever conscious that public office is a public
trust.

AR 600-50
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APPENDIX J
SAMPLE DISQUALIFICATION STATEMENT
MEMORANDUM FOR IMMEDIATE SUPERIOR
IMMEDIATE SUBORDINATES

SUBJECT: Disqualification Statement

1. This i to notify you that I have financial interests in the following organi-
zations and, pursuant to the provisions of AR 600-50, I am required to dis-
qualify myself from official actions related to them:

(list applicable organizations)

2. Accordingly, I may not participate personally and substantially in any offi-
cial actions affecting these organizations if that would create a conflict, or
even the appearance of a conflict, with my official duties. My participation
would be “personal” whether I act directly or through others. My participa-
tion would be “substantial” in any case in which my decision, approval, dis-
approval, recommendation, investigation, advice, or any other activity may
contribute to or influence the official action affecting an organization in which
1 have an interest. My participation would create a conflict, or at least the ap-
pearance of one, whenever it appears reasonably possible that my official
funetions will affect the organization, whether by action on a particular mat-
ter affecting the =pecific organizations, or by actions involving policies,
standards, objectives or other matters of general application which may sub-
stantially affect the organization.

3. Anyv =uch matters in our office =hould be handled without my knowledge
or participation.
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APPENDIX K
DESIGNATION OF REVIEWING OFFICIALS

The chart below reflects who the “reviewing official” is for individuals in the
offices or agencies indicated below:

10.

11.

12.

13.

14.

Assignment of
reporting tndividual

. Office, Secretary of Defense

(0OSD}

. Defense Nuclear Ageney (DNA)

. Defense Communications Agency

(DCA)

. Defense Mapping Agency (DMA)
. Defenze Logistics Ageney (DLA)

. Defense Intelligence Agency

(DIA)

. National Security Agency (NSA)

. Organization, Joint Chiefs of

Staff (OJCS)

Combined Commands and
Apencies

Unified and Specified Command-
ers

National Security Counsel

Central Intelligence Agency
(CIA)

National Aeronautics and Space
Administration (NASA)

American Battle Monuments
Commission

Reviewing

offictal

Director for Personnel and Securi-
ty, Washington Headquarters
Services

General Counsel, DNA

General Counsel, DCA

General Counsel, DMA
General Counsel, DILA

General Counsel, DIA

General Counsel, NSA

Through OJCS Legal Adviser 1o
Director For Personnel and Se-
curity, Washington Headquar-
ters Services (OSD)

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Director for Personne!l and Securi-
ty, Washington Headquarters
Services (0OSD)

Director for Personnel and Securi-
ty, Wushington Headquarters
Services (0SD)

General Counsel, CIA

Director for Personnel and Securi-
ty, Washington Headquarters
Services (0OSD)

Director for Personnel and Securi-
tv, Washington Headquarters
Services (0SD)
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K-2

17,
18.
19.
20.
. The Judge Advocate General, US

13
|8

Assigument of
reporting tndividual

. US Arms Control and Disarma-

ment Agency

Federal Emergency Management
Apeney

Army Secretariat

Chief of Staff, US Army
Vice Chief of Staff, US Army
Direetor of the Army Staff

Army

2. All other Army General Officers

and Civilian Employees

15 August 1982

Reviewing

offictal

Director for Personnel and Securi-
ty, Washington Headquarters
Services (0SD)

Director for Personnel and Securi-
ty, Washington Headquarters
Services (OSD)

Army General Counsel
Army General Counsel
Army General Counsel
Army General Counsel

Army General Counsel

The Judge Advocate GGeneral, US
Army
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GLOSSARY

ARNG
ARNGUS
ARSTAF
CFR
CPO
CPR
DA
DARO
DIR
DO
DO
DSCC
FOIA
FPM
%
HH~=
1G
JTR
NAFI
OGE
OJCS
OPM
0xD
Pl.
RA
SA
SkEs
SGLI
SJA
TJAG

Section I. ABBREVIATIONS

Army National Guard

Army National Guard of the United States
Army Staff

Code of Federal Regulations

Civilian Personnei Office

Civilian Personnel Regulation
Department of the Army

Designated Ageney Ethies Official
Directive

Department of Defense

Department of Justice

Deputy Standards of Conduct Counselor
Freedom of Information Aet

Federai Personnel Manual

General Schedule

Health and Human Services

Inspector General

Joint Truvel Regulution
Nonappropriated Fund Instruntentality
Office of Government Ethices

Office of the Joint Chiefs of Staff
Office of Personnel Management

Office of the Secretary of Defense
Public Law

Regular Army

Secretary of the Army

Senior Executive Service

Servicemen's Group Life Insurance
Staff Judge Advocate

The Judge Advocate General

AR 600-50
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TRADOC Training and Doctrine Command
UCMJ Uniform Code of Military Justice
USACC US Army Communications Command
USAFAC US Army Finance and Accounting Center
USAR United States Army Reserve
USC United States Code

Section II. TERMS

DA personnel. All civilian officials and employ-

ees, including special Government employ-
ees, of DA (including nonrappropriated fund
instrumentalities) (NAFIs) and ail active
duty officers (commissioned and warrant),
professors and cadeis at the US Military
Academy, and enlisted members of the
Army. In chapters 1 and 2, the term also in-
cludes all officers and enlisted personnel of
the Army Reserve {USAR), and of the
Army Nationa]l Guard of the United States
(ARNGUS) when they are performing Fed
eral duties or engaging in any activity di-
rectly related to the performance of a Fed-
eral duty or funetion.

Designated agency ethics official. The official

(i.e., Army General Counsel) designated by
the Secretary of the Army to administer the
Standards of Conduct or the delegate (ie..
The Judge Advocate General) of such un of-
fleial.

DOD personnel. All civilian officials and em-

plovees, including special Government em-
ployees, of all the offices, agencies, and de-
partments in DOD (including NAF1s) and all
active duty officers {commissioned and war-
rant) and enlisted members of the Army,
Navy, Air Force, and Marine Corps.

Former officers or employees.

a. This term includes—
(1) Full-time civilian officers or em-
plovees who have left Government service.
(2) Special Government employees
who have left Government service.
(3) Retired officers released from ac-
tive duty.

Glossary 2

{4) Reserve officers released from ae-
tive duty.
b. It does not include enlisted per-
sonnel.

Frocked. Thix term iz penerally limited to offi-

cers in the grades of O-6 and higher and re-
fers to the act of officially wearing the rank
insignia of a higher grade for prestige or
other necessary purposes but without re-
ceiving the pay and allowances of the higher
grade nor possessing the authority to per-
form funciiors of the higher prade that are
required by Liw or regulation. (See AR

624-100, para 2-12.)

Gratuity. Any gift, favor, entertainment, hospi-

tality, transportation, loan, or other tangi-
ble item, and any intangible benefits (for ex-
ample discounts, passes, and promotional
vendor training) given or extended to or on
behalf of DOD personnel, their immediate
families, or hovzeholds for which fuir may-
ket value is not paid by the recipient or the
US Government.

-

Honorarium. A payment of money or anything

of value by DA personnel as considerations
for an appearance, speech, or article,

Inside information. Information that is—

4. Gained by DA personnel and former
officers and employees while they are or
were employed by their agency;

b. Of a privileged nature (i.e., received
by the individual in the course of his or her
official duties and not intended for public
dissemination); and

¢. The use of which would give the indi-
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vidual or third party an unfair advantage in designated as senior employee positions by
a commercial or some other activity. the Director, Office of Government Ethies.

Special Government employee. A person who is
retained, designated, appointed, or em-
ploved to perform, with or without compen-
sation, not to exceed 130 days during any
period of 365 consecutive days, temporary
duties either on a full-time or intermittent
basis. The term :ulso includes a Reserve offi-
cer while on active duty solely for training
for any length of time, on who is serving
voluntarily on extended active duty for 130
days or less. It does not include enlisted

MACOM commanders and major commanders.
Those commanders listed in AR 10-5; the
Superintendent, US Military Academy; and
the Commanding General, US Army Re-
cruiting Command.

Military personnel. All officers (commissioned
and warrant), professors, and cadets at the
US Military Academy, and enlisted person-
nel of the Army on active duty.

Reserve officer, Includes hoth officers of the personnel.
ARNGUS and the USAR. ~tandards of conduct counselor or deputy
standards of conduct counselor. Those
Senior employees and designated positions. A personnel designated to serve in the capaci-
civilian employee at the executive level, or a Lies described in paragraph 2-9. This term
3- or 4-star general. It also means other includes those persons performing similar
persons holding positions that have been tluties in agencies outside DOD.

Glossary 3
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The proponent agency of this regulation is the Office of The Judge Ad-
vocate General. You are invited to send comments and suggested im-
provements on DA Form 2028 (Recommended Changes to Publications
and Blank Forms) direct to HQDA{DAJA-ALG), WASH DC 20310.

By Order of the Secretary of the Army:

E. C. MEYER
General, United States Army
Official: Chief of Staff
ROBERT M. JOYCE
Major General, United States Army
The Adjutant General

DISTRIBUTION:

Active Army, ARNG, USAR: To be diztributed in accordance with DA Form 12-9A require-
ments for AR, Personnel General— A

wU.S, GOVERNMENT PRINTING OFFICE: 1982—361-661—403/3001
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