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AR 600-392

Dual Component
Persomnel Management Program

Change 1. This change—-

o0 Updates office symbols of the U.S. Army Reserve Component Persomnel and
Administration Center.

o Makes other minor technical improvements.
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UPDATE Change Highlighting

The two techniques shown below are used to help readers
identify new changes in administrative publications.

UPDATE Cancel and Underscore Technique

1.

Text as it appeared in the last
UPDATE issue:

The quick brown fox jumped over the lazy
dog.

2.

Change text as it appears in this
UPDATE issue:

The quick brewa pray fox jumped exes on
the lazy dog.

3.

Fresh text as it will appear in the
next UPDATE issue:

The quick gray fox jumped on the lazy
dog.

UPDATE Tint Technique

1.

Text as it appeared in the last
UPDATE issue:

Chapter 4
Hours of Duty

Section )
General

4-1. Authority

Managers of acuvines emploving NAFI
personnel are authornzed to estabhish and
vhange the tours of duty of such emplovess
in accardance with this reguiation,

4-2. Explanation of terms

a. Administrative Workweek. A period of
7 consecutive calendar davs designated 1n
advance by the appropriate offictal.

b. Basic workweek. The days and hours
within the administrative workweek for a
full-time or for a part-time emplovee during
which an employee 1y expected 10 be on du-
ty These hours may be scheduled as regu-
lar, irregular. or rotating tours of duty.

o Full-time 1our of duty. A basic weekly
tour consisting of 40 hours of duty each
week.

2.

Restructured change text as it
appears in this UPDATE issue:

Chapter 4
Aicoholic Beverages

Section |
Introduction

4-1. General

This chapter prescribes policies and proce-
dures for the use, control, and sale of alco-
holic beverages Army-wide.

4-2. Authority
Policies and procedures in this chapter are
developed under the following authority:

a. Section 6, 1951 Amendments to the
Universal Military Tratning and Service Act
(65 Stat. 88, 50 USC, App. 473} and DOD
Directive 1015.3-R concerning the use, con-
trol, and sale of alcoholic beverages on Ar-
my installations within the United States
{(which includes the District of Columbia)
and Puerto Rico.

b. International treaties and agreements
as they pertain to alcoholic beverages
overseas.

3.

Fresh text as it will appear in the
next UPDATE issue:

Chapter 4
Alcoholic Beverages

Section )
Introduction

4-1. General

This chapter prescribes policies and proce-
dures for the use, control, and sale of alco-
hohie beverages Army-wide.

4-2. Authority
Policies and procedures in this chapter are
developed under the following authonty:

a. Section 6, 1951 Amendments to the
Universal Military Training and Service Act
(65 Stat. 88, 50 USC, App. 473) and DOD
Directive 1015.3-R concerning the use, con-
trol, and sale of alcoholic beverages on Ar-
my installations within the United States
(which includes the District of Columbia}
and Puerto Rico.

b, International treaties and agreements
as they pertain 1o alcoholic beverages
overseas.
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Issuance Notice: This UPDATE issue
replaces the 12 November 1984 issue of AR
60039, which should now be discarded.

Distribution: Distribution of this issue has
been made in accordance with block 383, DA
Form 12 9A for Active Army, USAR and the
ARNG or by Subscription Card for users that
have submitted a subscription card for this
regulation.

Subscription Information: Complete part
one of the cutour subscription card. show the
total number of copies of AR 600-39 thar you
need. Forward the cutout subscription card to
your unit publications clerk. The unit
publications clerk must complete part two of the
card by consolidating the unit’s total
requirements and then mail it

Resupply: Limited copies of this ULPDATE
publication are availabie from the Baliimore
Publications Center. To obtain copies. suhmit a
completed DA Form 4369 (USAAGPC
Requisition Code Sheet)

Editorial Comments: Thic UPDATE
publication containg ediionia; comments tha: are
not in the original standard version These
comments were inserted when thare was a necd
to clanfyv the placement of ar element of teat
(for example. the lozaticn of a table) These
comments are sct in bold 1ahic type and enclosed
wn parentheses.

Placement of Tables, Figures, Appendixes,
and “R" Forms:

* Full-page 1ables, figures. and appendixes {1
that order) in UPDATE publications are located
after the last chapter of these publications, Less

than full-page tables and figures will be placed
nearesk the first cited seference i the
publication,

* All reproducible forms (R forms) included in
UPDATE publicanons are located at the back of
these publications and are in numerical sequence,
beginning with DA Forms.

A Special Note About Forms and Local
Reproduction; Forms are one of the Army's
basic work tools. As the successtul use of forms
is closely related to the effective and efficient
handling of personnel actions. the following
general information about locally reproducible
forms may be helpful o vouw

* DA locally repraducible forms are designaied
with the suffis "R avin DA Form XXXX-R.

* The aathonn for kwal repraducton of DIy
Forms and theur ase wopoen e the direcuise.

* Sources for forms not authonzed for local
reproducion e stowaed o are the AG
plithcanons centers a0 as staivd 1w the
suthonzimg duecine Sinve these Torms may
NQT be reproduced jocally. thes muas: he
requisiiioned

* The copres o "R farms 1t the back of
pubiicanons printe, UPDATE aie Qv
Gee i making lecal reprodaction Have them
printed thieagh vour Farms Maszgemenr Oficer
{(FMO) In accordance wirh AR 316 1,
paragraphs 4 26 and 3 28 the FMO nun
authorize the reproducnion of o form n a
modified Format more convement o local users
Those provisions permp hack-to-back printing,

vour

carbon sets, and continuous construction for
word processing use.

* AR 310-1, paragraph 4-28. also authorizes
overprinting of localty fixed processing
information. The idea behind this authorization
to averprint is 10 reduce the amount of time a
typist has 1o spend repeating local standardized
requiremanls.

* The rules for procuring printing differ from
place 10 place; therefore, your FMO may not be
able 10 approve the printing. In such a case the
decision 1o overprint, or pot Lo overprint, bocally
required information would be made at the
lowest fevel where printing decisions are made
The forms and local reproduction program offers
You an opportuniiy 1o reduce your
adnunistrative burden and (0 save precious
manhours for vour unit.

TRy v inergaie
o' e Aciry JPAT:
[C¥ FIR S
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it LR, S S o
1 el WY
[ LRSI H 4
TGN 3T M taie
X LR -0 B-F I
7 amencaliy
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o wrive ard 1o be
COTPwently
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Headquarters
Department of the Army
Washington, DC

12 November 1984

Personnel—General

Army Regulation 600-39

Effective 12 November 1984

Dual Component Personnel Management Program

The original form of this regulation was pub-
lished on 12 November 1984.

This UPDATE printing publishes a Change 1
which s effective 12 Novernber 1985, The por-
tons of the text that are revised by Change 1
are highl.ghted in tm:s printing

By Order of the Secretary of the Army:

JOHN A, WICKHAM, JR.
General, United States Army
Chief of Staff

Cthcial-

MILDRED E. HEDBERG
Brigadier General, United States Army
The Adjutant General

Summary. This regulation, whick covers
pulicy for enhisted personnel and warrant ol
ficer personnei holding dual status in both
the Acove Army and the Army Reserve.
has been revised. This revision implements
DOD policy decisions concerning grade re-
strzints when appommting commissioned of-
ficers and provides guidance regarding
academic evaluation reports,

Applicability. This regulation applics 10
Active Atmy units worldwide. Tt does not
apply to Army National Guard (ARNG) ur
LIS Army Reserve (USAR) units,

Impact on New Manning System. This
regulation does not contain information that
affects the New Manming System.

Internal control systems. This regula-
tion is ot subject to the requirements of
AR T1-2 T1 does not contain internai con-
ll(ﬂ)_!__pt‘()\'i\iﬂl\.\.

Supplementation. Supplementation of
this regulation msand establishment of forms
other than 1A forme are prolibited uniess
prior approsal 1 obtained from the Com-
mander. TS, Army Reserve Components
Personnel and Administration Center
(ATTN: DARC PPC). 9700 Page
Boulevard. 51 Lows. M} 63132-5200.

Interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by The Adjutant General. Users
will destroy interim changes on therwr expira-
ton dates unless sooner superseded or
resvinded

Suggested improvements. The propo-
nent agencyresponstbte—for potctes mof ths
regulation is the Office of the Dcpun Chief
of Staff for Personnel, DA (DAPE-
MPD-QP). Users are invited to send com-
ments and suggested improvements on DA
Form 2028 (Recommended Changes to
Publications and Blank Forms) directly to
the Commander, U.S. Army Reserve Com-
ponents Personnel and Administration
Center (ATTN: DARC-PP(C), 9700 Page
Boulevard. St. Louis, MO 63132-52(X).

Distribution. Active Army, B: ARNG and
USAR, D.

Contents ._sez ty nasagap= ~orve-:

Secuon

Iitroduction

Purpose = &

References o2

Eaplamation of abbrevianons ang terms @}

Scetion 1

Responsibititios

Heads of Army Staff agencies o4

Deputy Chief of Staff for Personnel. DA
(DCSPER BA) » 5

The Adjutant General (TAG) #6
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Commanding General, U.S. Army Military
Personnel Center (CG,

MILPERCEN) *§
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Training and Doctrine Commund (CG.
TRADOC) «9
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Section |
Introduction

1. Purpose
This regulation---

a. Prescribes policies governing the Ar-
my's Dual Component Personnel Manage-
ment Program. This program allows the
Department of the Army (DA) to guickly
meet mobilization requirements through
procurement of trained commssioned and
warrant officers from entisted and warranm
officer {W) ranks of the Regular Army
(RA).

b, Discusses responsibilities, appoint-
ments, and carcer planning and manage-
mient of these members who hold dual

status 1 both the RA and the LS. Army
Reserve (USARY

2. References

Reguired and related publications and refer
enced—amnd Tehatedprescnbed and referenced
forms are listed in appendia A

3. Explanation of abbreviations and
terms

Abbresations and special 1erms used 1tk
reetlation are expluined m the glossary,

Section Il
Responsibilities

4. Heads of Army Staft agencies

Aren Stafl agesey heads swillo within thew
drcus, sel ablectives, programs, and nstruc:
tines o pet the most benzgft from the Ar.
PDusl Compones: Personne:
Muanagement Progrisne Primary responsibii-

dhes ave disvussed itk seenen

s

5. Deputy Chief of Staff for
Personnel. DA (DCSPER BA)

The DOSPLER Bas overali responsitiliny oy
Guenera, Stfl sapervision and coerdimation
of plats, peivies, and programs of Reserve
Compeneats (RCs) ot on actine duay
(Al Inaddinon, the DCSPER will—

. Formulute pobcies and plans and exer-
cise Greneral Staff capervesion for the D
Component Personnel Muanagement Pro.
pratn Thic will be done e coordinaiion
with other stafl agencies.

fo Set enteria for mobilizing dual compo-
neat menthers.

¢ Deveiop and ssue guidance for order-
g duai component members to Al

6. The Adjutant General (TAG)
TAG, through the Commanding General,
LS Army Reserve Components Personnel
and Administration Center (CG. RCPAC),
will—

a. Appont, accession, and promote dual
component personnel i their USAR status,

b. lssue mobilization orders in coordina-
tion with the CG, U.S. Army Military Per-
sonnel Center.

7. Chief, Army Reserve {CAR)
The CAR, through the Commander, U.S.
Army Rescrve Personnel Center
{ARPERCEN), will—
a. Coordinate accessions and assign dual
component personnel in their USAR status.
b. Manage careers of dual component
personnel in their USAR status.

8. Commanding Generai, U.S. Army
Military Personnel Center (CG,
MILPERCEN)

The CG, MILPERCEN, in coordination
with the CG, RCPAC, and the Command-
er. ARPERCEN, will advertise, procure,
and monitor the Dual Component Person-
nel Management Program.

9. Commanding General, U.5, Army
Forces Command {CG, FORSCOM)
and Commanding General, U.S. Army
Training and Doctrine Command {CG,
TRADOC)

The CG. FORSCGM, and the CG,
TRADQOC., are responsible for general su-
pervision and traming of dual component
members 1n the Active ComponentArmy.

10. Commanding officers of duai
component members
These commanding officers will—

¢. Employ members in their current AD
grades.

h. Place members 1in leadership roles to
develop therr potent:al for service tn a com-
rmussioned officer or WO status.

11, Custodians ot Military Personnel
Records Jackets, U.S. Army (MPRJs)
of dual component members

These custodians will—

a. Report members to RCPAC for acces-
sioning mmto the USAR Control Group (Du-
al Component).

h. Admimsier ali Reserve personnel mat-
ters anc submit evaluation reports. (See AR
&23-105, chap 70

¢. Assist the commanding officer 1n mak-
ing maxtmum use of these members in lead-
ershnp and supervisory capacities.

d. Report changes 1o dual component
status (DA Pam 600-8-2, procedure 2-29)
resulting from m:tial appointment or com-
mission. promotion. or ending of dual com-
ponent status.

v, Maintain suspense roster for RA en-
[isted members holding USAR commissions
or WO appomtments. This will ensure that
needed officer evaluation reports (OERS)
are prepared. (See DA Pam 600-8. proce-
dures S—16)

Section Il
General

12. Concept
DA maobilization needs for officers must be
met quickly through procurement of trained

12 NOVEMBER 1985 UPDATE e AR 600-39

commissioned officers and WQs. Current
AD members are ready assets during times
of rapid expansion of the Active €om~
ponentArmy. They can be mobilized to as-
sume greater responsibilities quickly. Career
planning and management of dual compo-
nent members are vital to the use of these
assets in time of war or national emergency.

13. Eligibility criteria
The following members are eligible to apply
for dual component status;

a. RA WOs who have not been—

(1) Twice passed over for promotion.

(2) Otherwise released from AD or active
status because of failure to be promoted to a
higher commissioned grade.

b. RA enlisted persons in the Armed
Forces qualified under AR 135-100.

14. Grade on appointment

Appointment will be made in the grade of
second lieutenant unless the member quali-
fies for a higher grade under AR 135-100.

15. Role en mobilization

The Dual Component Personnel Manage-
ment Program supplements other programs
for qualified officers and WQs as needed to
fill authorized mobilization positions. The
program is designed to provide a trained
group able 10 perform assigned tasks once
ordered to AD.

16. Status on mobilization

USAR officers serving on AD in another
status will be processed as follows if they
are mobilized in their officer grades:

a. Enlisted members will be discharged
from thetr current AD status the day before
their reporting date of entry on AD as a
USAR commissioned officer or WO.

b. RA WOs will not be discharged. Their
WO status will conunue in an underlying
status. They will return to WO status the
day following the date released from AD as
a commissioned officer.

17. Channels of command and
administration
AR 140-1 explains channels of command
and administration for the Dual Component
Personnel Management Program. Direct
communication on matters relating to
USAR status is authonzed between each of
the foliowing:

a. The CG, RCPAC.

b The Commander, ARPERCEN.

¢. The commander who keeps the mem-
ber’s records.

d. The individual concerned.

18. Mobilization procedures

When fuil mobilization is declared, the first
officer in a dual component member's chain
of command having general courts-martial
Jurisdiction will decide if a member is to be
mobilized in his or her USAR grade.

a. In deployed and early-deploying units,
members may be mobilized in their USAR
status to fill officer vacancies rapidly within
the organization. However, in non- or late-

3
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deploying units, dual component personnel
who are mobilized in their USAR status
will be considered available for Army-wide
reassignment.

b. In all cases, mobilization of dual com-
ponent personnel in their USAR status will
be reported to MILPERCEN through the
Standard Installation/Division Personnel
System —Wartime network. Approving au-
thorities also will inform RCPAC (ATTN:
DARC-PR) of the reason for not mohiliz-
ing specific dual component members.
MILPERCEN will inform the same office
when a dual component member 15 activat-
ed in his or her USAR status.

19. Grade restoration

During demobilization, members who were
mobilized in their USAR grade are author-
ized to return to their premobihzation sia-
tus. The guidehne for computing grade
restoration will be the average grade of the
member's year group. For example. an en-
listed member grade ES is mobilized in his
or her USAR gradce of second beutenant. At
demobilization, if his or her vear group con-
temporaries would have attained the rank of
E7, the member would be considered for
reenlistment as an E7. RA WOs who are
mobilized as USAR commissioned officers
will, on demobilization. revert te their RA
warrant grade: they will be considered for
temporary appointment to the grade equal
to their vear group peers.

Section IV
Personnel Actions

20. Appointment

a. AR 135-100 governs the appointment
of commissioned officers and WO« 1 the
USAR. Commanders of major Army com-
mands normally are the appoinung authori-
ty for appointments in the grade of second
lieutenant. All other applications will be
sent to the CG, RCPAC, for final approval.

b. When the member, on appointmert, is
not concurrently vrdered to AD in his or
her Reserve grade. one copy of the appoint-
ment letter will be sent 10 Commander,
ARPERCEN (ATTN: BARP-MSB-0
DARP- MSB-§). 9700 Page Boulevard, Su.
Louis, MO 63132 $260. This copy will be
annotated with the date of acceptance. The
information will be used 10 accession the ap-
plicant into the USAR Conirol Group (Du-
al Component). The appointing authorisy
will send a copy of the appointment letter
with oath of office to the following:

(1) HQDA(DAPC-MSR), ALEX VA
223320400, for Active Component WQs,

(2) Commander. U.S. Army Enlsted
Records and Esvaluation Center {ATTN.
PCRE FF), Fort Benjamin Harrison, IN
4624546249-5301, for Active Eom~
pomentArmy enlisted members (AR
640 10).

21. Promotion

a. Commissioned officers and WQOs as-
signed to the USAR Control Group (Dual

4

Component) are nonunit officers whose pro-
motion in the USAR is governed by AR
135-155. Mcmbers normally are considered
for promotion 1n the calendar year before
the calendar vear in which they are eligble.

b. Commanders and MPR) custodians
will—

(1) Ensure that these members are aware
that. for promaotion in the USAR. they must
meet eligibility requirements (AR 135- 158,
tables 2-1 and 2-2). These include comple-
non of carcer development courses.

{2) Encourage enrollment in nonresident
courses of mstruction and completion of ac-
ademic studies. This will allow members to
be competitive with their USAR peers,

{a} The member must complete two cop-
ws of DA Form 145 (Army Correspondence
Course Enrollment Application) to enroll in
nonresident courses. Thev will submut the
conpleted torms through their umit com-
manders and MPRJ custoduans for verifica-
tion. The forms then will be sent to the
school for further processing.

b} The member will send certificates of
carzpienion of nulitary or aviian schoohing
through the MPRI custedian. for anneta
non. to Commander. ARPERCEN (ATTN
BARP-MSB-ODARP-MSB 8), 9700 Page
Boulevard. St. Lours, MO 63132-52600. The
certificate wiil be included 1 the officer ca-
reer matagement e (OCMFY The OCME
i» mantained at the Officer Personnei e
reciorate. MIILPERCEN: the Office of The
Judge Advocate General: the Office of the
Chief of Chaplains: or the Office of the Su;-
gean General, for eadh deatl cempangat
WO, and RCPAC, for each dual component
cniisted member (AR 140-241).

¢. Ehgible dual component members who
are in the zone of consideration by a
mandatory seiection board will submit phi
tographs for Reserve officer promotion con-
aderation. (Sce AR 135-155, chap 3) The
photograph may be taken of the officer i
the service umform an the capacity in which
serving on AD It also may he 1aken in the
seTvice uaorm as o Resenve commissioned
oficer or WO,

22. Branch or specialty transfers
Beciuse of dutv assignments in the Actnvy
ComporertArmy, dual companent mem-
hers may become better quahified 1n other
than their USAR assigned specialties or ba-
sic branches. In such cases, ARPERCEN
may involuntanly branch transfer or desig-
nate an additronal specialty or both. The
member also may make a request for a spe-
aialty redesignation or branch transfer Send
the request along with supporting docu-
ments to Commander, ARPERCEN
(ATTN: BARP-MSB=GDARP-MSB-3),
at the address in paragraph 236017 Authon-
1y tor this request 1s AR 140-H).

23. Evaluation reports

¢ RA and Army of the United States
(ALUS) WOs are rated under AR 623-105
On the basiy of their status as USAR of-
ficers, no separate evalualion reports are
required.

12 NOVEMBER 1985 UPDATE = AR 600-39

b. Enlisted members holding USAR
commissions or warrants are rated under
AR 623 105, chapter 7, if they are in other-
than-student status.

(1} Raning officials will prepare three
copics of the reports. Two copies will be
sent to Commander, ARPERCEN (ATTN:
BARP- MSB-ODARP MSB-S), 9700 Page
Boulevard. St. Louis, MO 63132-5260. The
third copy will be given to the member.

(2) The Commander, ARPERCEN, will
review and make needed corrections. The
Commander, ARPERCEN, also will -

{a) Send one copy to the U.S, Army En-
listed Records and Evaluation Center
(ATTN. PCRE-FS$) for the official milnary
personnel file.

fhi Retain one copy m the OQCME

. DA Form 1059 (Academic Evaluation
Report) is issued (o enlisted members hold-
mg a USAR commission or warrant status
on AL ax RA enlisted. These members also
must be on student status enrolled in a
course scheduled for 60 calendar davs or
more. The repart will be issued in then AD
status ot praduaabion o disenrollment from
the course of instruction. (See AR 623-1))
The service member's nubitary personnel of-
fice (ML PO)Y will prepare four copies of the
DA Form 1059 After completion by the re-
viewing ofticials, the MILPO will send—

{23 The vriginal 1o Commander. LS,
Army Enbsted Records and Evaluation
Center (ATI'N: PCRE FS), Fort Benjamin
Harnson, IN 46249-5301 The form will be
filed in the enlisted ofhaal mititary persorn-
re Ale.

23 One copy 1o Commander,
ARPERCEN (ATTN: DARP-MSH-0
DARP MSB-S). 9700 Page Boulevard, St
Loais, MO 63132-5260. for filing 0 the
OCMFE

(3 One copy 1o the service member,

24. Security requirements

A favorable Navonal Ageney Check, con-
ducted under AR 381 2ikoas required for all
coemmissioned officers and WOs. A check of
personnel records for dual component mem-
bers will be done 10 ensure that members
possess valid securuy clearances, This will
ensure that members are readily available
for mohitization.

25. Orders

a. One copy each of the Tollowing orders
on dual component members will be sent to
Commuander, ARPERCEN {(ATTN:
BARP-MSEB ©ODARP. MSB-8), 9700 Pape
Boulevard, St. Louis, MO 63132-5260.

(1} Orders that affect a member’s Active
EompomentArmy grade or Reserve status,

(2) Change-of-station order (for locator
use).

b. The member's MPRI custodian will be
given one copy of any order isued at
ARPERCEN that affects his or her dual
component status.

26. Accessions to Active Components
Information on USAR status is a vital part
of enlistinent records. Failure 10 enter this
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information properly in item 25 on the DD
Form 1966-Series (Application for Enlist-
ment-Armed Forces of the United States)
may prevent mclusion of members in the
Dual Component Personnel Managemen:
Program.

27. Personnel qualification records
The MPRJ custodian will ensure that cor-
rect informatien about USAR status 1s en-
tered on DA Form 2 (Personncel
Qualification Record—Part 1) in items 39
and 40. This s done under AR 640-2 |,
chapter 2.

28. Suspension of favorable
personnel actions

If favorable personnel actions are suspended
against dual component members under AR
600--31, fusvorable personnel actions in Re
serve status also must be suspended. In ad-
diion to the distribution required by AR
600-31, the member’s commander will pre-
parc ane copy of cach DA Form 268 {Re
port for Suspension of Faverable Personne!
Actions). Include intenim and final repors
Reports will be sent to Commiander.
ARPERCEN (ATTN: DARP=MS1 O
DARP-MSB $). 9700 Puge Boulesard. St

Louss, MO 63132-5260.

29. Elimination
When retention s not in the best inlerest of
the service, LSAR officers may be chiminar
ed under rules and procedures i AR
135-175

wo The commiander af & de comporent
member will ensure that the member meets
the high standards desired for retention in
the USAR. The commander will ininate
catmination acton ¥ required

b Reasons that would couse o member 1o
lose tus or her USAR status Jdo not alwiass
teguire terninanon of AP But chmination
from the Avine CompomentArmy at the
recommendanon of a board of officers nar.
maily resulis i rerencanion of USAR status
as well

¢. Dual component members who are noi
recommended for promotion m their enlist-
ed status or selected for retention under the
Active Compaonent Enlisted Quantatise Re-
tenton Progeam will be corsidered 1on
chimination.

30. Removal from active Reserve
status
Certamn parts o AR 140- 100 chapter 3 ap-
plyv to dual component members. Action 1o
remove members from their actiive Reserve
status pormaldly s aken by the custodian of
the member’s MPRIJ or the C(,
MILPERCEN This cun be done by a dis
charge or transfer 1o the Retired Reserve of
the member s eligible and the member re-
quests transfer. Primary reasons for removal
are listed below.

a. Medical disqualificanon for retention

b, Two nanselections for Reserve pramo-
tton to the grades of chief WO, W3; chiet
W0, W4: caplain: major; or lieutenant
colonel.

¢. Attainment of maximum authorized
age.

d. Failure to complete military school re-
quirements within the prescribed time after
promotion.

31. Separation

On separation from an RA or AUS status,
dual component members normally will
transfer or revert 10 a USAR control group.
Transfer activities will ensure that correct
action is taken 10 prevent erroncous dis-
charge of dual component members from
their USAR status.

32. Retirement

Various laws govern retirement of dual
component members.

¢ WOs or enlisted members may retire
voluntanly in a commussioned officer status
(se¢ 3911, utle 10. United States Code).
They must. however—

(1} Huve completed 10 years of active
commissioned service n their overall tatal
of 20 vears active Federal service.

(2) Hold a USAR commission at the
ume of retirement.

& Enhistied members hotding a USAR
WO statos may retire 12 WO grade (sec
1293, nitie 6. United States Code).

¢. On completion of 30 yvears of service,
the member may be advanced to the highest
grade sansfaciorily heid while serving on
AD uas determined by the Secretars of the
Army (sec 3987, titie (0. United States
Code) The 30 vears of service consists of
active Federal service plus time on the re-
tired list)

d. AR 635-00. AR 633-20C. and DA
Puniy 60U & expiain more about advance-
ment on the retired list.

Section V
Management

33. Career guidance

a. The dual component member's career
deselopment 15 controlled by three separate
managess Fach one mast function under
established policies and career patterns 10
provide a satisfying mibtary career for the
member. These managers are listed below,

(1Y Custodian of the OCMF
glossary)

{see

(1) Umit commander. who ensures proper
use of the member in bis or her AD grade
and evaluates performance. The commander
should emphasize the member's potennal to
produce hetter resulis

(3) Dual component member. The
member—

fal 1s responsible for seeking opportuni-
nes 1 develop his or her own specialty-re-
lated ralents and skills.

(b) Should seek gwidance from ather des-
ignated managers, when necessary, to en-
hance his or her carcer,

12 NOVEMBER 1985 UPDATE « AR 600-39

b. DA Pam 140-1 applies when possible
and if consistent with the AD assignment.

34. Assignment

Assigning of dual component members in
an AD status follows normal career pro-
gression for that status. Commanders and
other supervisors should—

a. Be aware that these members have rec-
ognized abilities, attitudes, skills, and poten-
tial for development at a higher level of
responsibility.

b. Give these members tasks that are
consistent with unit requirements and that
will permit comprehensive, objective evalua-
tions. These tasks must—

(1} Enhance the member's potential.

{2) Develop resourcefulness and
initiative.

{3) Relieve leaders of duties that may be
given 1o dual component members.

35. Active duty

The ultimate goal of dual component mem-
bers should be to serve on AD in the high-
est possible grade in order to increase their
contribution to the Army. Procurement
programs normally are announced through
DA circulars. Eligible candidates should be
encouraged to apply.
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Appendix A
References

Section |
Required Publications

AR 135-100

Appointment of Comrmissioned and War-
rant Officers of the Army. (Cited in paras
13, 14, and 20.)

AR 135-155

Promotion of Commissioned Officers and
Warrant Officers Other than General Of.
ficers. {Cited 1n para 21.}

AR 135-175
Separation of Ofticers. (Cited in para 29.)

AR 140-1

Army Reserve: Misaon, Organizartion. and
Training. (Cited 1n para 17.)

AR 140-10

Army Reserve: Assignments. Attachments.
Details, and Transfers, (Jited in paras 22
and 30.)

AR 381-20
U.S. Army Counterintelligence (Ch Activi-
ties. (Cited in para 24)

AR 600-31

Suspension of Fusarable Personne! Actions
for Military Personne) in Nauona! Secunity
Cases and Other Investugations or Proceed-
ings. (Cuted in para 28))

AR 623-1

Academic Evaluation Reporting Svstem.
(Cited in para 23

AR 623-105
Officer Evaluation Reporting System. (Cired
i paras 11 and 23))

AR 640-2-1

Personnel Records and Identification of In-
dividuals—Personnel Qualification Record.
{Cited in para 27

DA Pam 140-1

U.S. Army Reserve Officers Professional
Development and Untihzanon. (Cited in para
33

DA Pam 600-8

Military Personnel Management and Ad-
ministrative Procedures. (Cited in para 11.)

DA Pam 600-8-2

Standard Installation/Division Personnel
System (SIDPERS) Militarv Personnel Of-
fice Level Procedures. {(Cited in para t1.)

6

Section il
Related Publications

Helatod pubhcations a‘e merely sources of addn:onal
i~tormatio~. The uses Joos nat have 10 -ead mem 1o
wiaderstand thes reguatior.

AR 140--241
Army Reserve Personnel Records.

AR 635-100
Personnel Separations: Ofticer Personnel.

AR 635-200
Personnel Separations: Enhsted Personnel

AR 640-10
Individual Military Personnet Records.

DA Pam 600-5

Handbook on Retirement Services for Arnn
Personnel and Therr Families.

Section Il
RetferencedPrescribed Forms

DA Form 2
Personnel Qualfication Record—Part 1.
(Cited n para 27.)

DA Form 145

Army Correspondence Course Enrollment
Anpheation. (Cited sn para 211

DA Form 268
Repor: for Suspension of Favorable Peroon.
ach Acnens. (Citec 1 para 28

DA Form 1059

Service School Academie Evaluation Re-
port. (Cited 1n para 23 )

DI Form 1966-Series
Applicanon for Enhamesi Armed Foroes
of the United States. (Cired in para 260

Section IV
ReiatedReferenced Forms

DA Form 67-8

U.S Army Officer Evaluation Repon
O Ry

DA Form 67-8-1
Officer Evaluation Repori Suppert Form.

DA Vorm 67-8-2

Semor Rater Profile Report Officer Evalua.
ton Reporting System.

DA Form 1290
Warrant Officer’s Commassion.

DD Form 1A
Officers Commission.

12 NOVEMBER 1985 UPDATE » AR 600-39



SimS

SimS

SimS
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Section |
Abbreviations

AD
active duty

ARNG
Army National Guard

ARPERCEN
LS. Army Reserve Personnel Center

ALS
Army of the United States

G
Commanding General

DA
Department of the Army

DCSPER
Deputs Chief of S1afl for Personnel

MILPERCEN
LS. Army Miluary Personnel Center

MPRJ
Milnary Personnel Records Jacket, LS
Army

OCNMF

officer caresr maagement file

OFR
oflicer vvaluation report

Ra
Regular Army

RC
Reserse Cempuonent

RCPAC
U.S. Army Reserve Components Personnel
and Administration Center

USAR
LS. Army Reserve

WO
warrant officer

Section !l
Terms

Active duty

Full-time duty in active mmlitary service of
the United States, other than active duty lor
training.

BDual component personnel

RA or ALS enlisted or WO members sery-
g that capacity on AL have been ap-
pointed and simultancously hold status as
Reserve commissioned officers or WOs.

Officer career management file
File that contains, among other papers, a
duplicate copy of each OER prepared.

USAR Control Group (Dual Component)
Ut set up at RCPAC for control and sta-
Ustizal accounting of dual component
members.
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Fill out...

Instructions for completing the
subscription card in this volume.

PART 1: This section 15 for internal use
within your unit.

PART 2:

Publication Account Number

(Insert 5-digit account number. The first
block will be a letter and each succeeding
block will be a number.}) If you do not
have an estabhished account and wish to
open one, complete DA Form 12,

Quantity Required
{Insert total number of copmes your umit
requires.)

Name/Address of Unit

{Insert full name. address. and 2ip code
as it appears on the :abess that you
rece:veé on mailings from the Ba't mare
AG Puvpl:cat.ons Center i

Subscription Information: Vahid account
holders must submit the enclosed subscrip-
tion card if they want to erither increase
or decrease their present quantity.

Resupply: Limited copies of this UPDATE
publication are available from the Baltimore
Publications Center. Complete DA Form
4569, USAAGPC Requisition Code Sheet
accordingly.

T
- g Place in envelope and mail to...
pnscanmanafiany [
- J
3 Army UPDATE Publications
< 800 West Church Road
Mechanicsburg, PA 17055-3198
r—ﬂ————————————————-—j

Army UPDATE Publications Subscription Card
AR 600-39

PART 1. FOR COMPLETION BY USER OF PUBLICATION
Record copy requirements for your section. Pass card to umt
publication clerk for consolidation of total subscription
requirement.

Number of copies desired
for section use.

Name of section.

PART 2. FOR COMPLETION BY UNIT PUBLICATION CLERK
Use one of these cards to consolidate all section requirements into
one unit subscription, then mail immediately.

4o

PUBLICATION AZCOUNT NO
— —

i : o— Publications Clerk...

These
e LV B, Dlx biocks
N MBER \l..Vl:lF" Musl
s - be
l 12.14 0033 o filled
N,

Uit Name and Address
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