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ARM Y.REGULATION , . , ,, HEADQUARTERS
DEPARTMENT OF THE ARMY

No. 600-30v WASHINGTON, DC, 14 January 1977
PERSONNEL—GENERAL

CHAPLAIN SUPPORT ACTIVITIES
Effective 15 March 1977

This is a revision ofy(R 600-30. Local supplementation of this regulation is permitted, but not
required. If supplements are issued, Army Staff agencies and major Army commands will
furnish one copy of eac\ to BQDA (DACH-PPZ-A), WASH DC 20310.

Paragraph
Purpose-.-,-
Applicability- _ _ * _ _ !
Concept/basis-
Objectives,,- —— _ _
Staff responsibility..
Technical advisors..
Training and implementation^
Chaplain Support Activities planning units.
Materials--,.-

1. Purpose. Chaplain Support Activities Vrovide
an option .available; to the commander to address
today's .challenging moral, ethical, spirituai,\and
social.issues that impact on life in the military

^cyinmunity. These activities, for which chaplains
^normally provide expertise and leadership, can I
the.source of a flexible training approach to human
.enrichment! They are Resigned to assist the com-
mander in accomplishing his mission by optimal
development of the Army's most important re-
source—rpeople.
2. Applicability. This regulation applies to all
Army commands and activities, including the
Army National Guard and Army Reserve units.
3. Concept/basis. Chaplain Support Activities ad-
dress fundamental human relationships. They
emphasize moral, ethical, spiritual, and social
values as a basis for treating people with inherent
dignity. Since these ideals have never been fully
enjoyed by all, the chaplain can assist individuals
to apply these ideals and values in their own lives.
He can be an enabler to encourage high standards
of personal and social conduct among officers,
enlisted personnel, dependents, and related ci-
vilians. The chaplain, depending on his individual
talents, experience, and formal education, can
make a significant contribution to the command, in
addition to his basic role as a clergyman. The pur-
pose of'this regulation is designed to be flexible

•This regulation supersedes &. 600-30,19 October 1971.

with regard to its implementation. Its use depends
upon the individual commander and is influenced
by the availability and expertise of the local
chaplains.
4. Objectives, a. To. promote individual/com-
munity moral, ethical, spiritual, and social de-
velopment, apart from, but in support of, the
objectives of formal religious activities (AR
L65-20).

J>. To identify human needs.
To contribute to individual problem solving

processes by emphasizing then- spiritual dimension.
d. \To affirm the values, worth, and dignity of

the individual,
e. T^ reaffirm America's spiritual strengths

under Glad.
/. To develop and extend the moral and ethical

basis of, personal decision making.
g. To implement reconciliation between races,

sexes, cultures, generations, creeds, and other
forces (sources\of human separateness.

h. To fosterX the constructive application of
principles of freedom, responsibility, and account-
able dissent.

i. To strengthenVhe moral basis of leadership.
5. Staff responsibility. Chaplains, by virtue of
their training, expertise, and position, will normally
assume primary staff responsibility for imple-
menting and coordinating Chaplain Support Ac-
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tivities. Though "other agencies within the Army
may'share similar concerns, chaplains'can supply
a unique spiritual ''dimension to problem solving
through their activities directed toward, the life
of their unit and military community.

a. The Chief of Chaplains is responsible1 for— •
(1) The development of -Army-wide policy

for Chaplain Support Activities in coordination
with other HQJDA and MACOM Agencies. -
'••'.'•' (2) Guidance in" the'preparation and distri-
bution of materials by the 'US Army Chaplain
Center and School to support the conduct of
activities within the scope of this regulation.

(3) The -dissemination of technical and pro-
fessional guidelines and exchange of other resource
material and effective modules developed by in-
dividual chaplains.

b. Major command chaplains will—•
(1) Insure that adequate support and guid-

ance is made available to all chaplains selected
•• • . - . i,r •• . - . . . t . . * f . • .

as coordinators. . • • - . •
( . ' ) - ( ( • < I . I 1 , . . , i - ' • ' L i I • • • ! < • ! ' • . . it . i . , 1 J i j
;,- ,,-(2) [Insure (expeditipus* distribution of re-
source materials. - • , ,

,c. .Installation chaplains/staff. chaplainsr.'JWhere
the commander implements these activities,' the
installation/staff chaplain will— .
- • • (1) Select a minimum' of one chaplain;to
coordinate the process at installation/command

'Vevei. ' • • ' ' - *
- ";(2) Encourage 'chaplains ' to ' 'develop' and

share 'Chaplain Support -Activities modules nhd
other "locally developed resource'materials, and
forward successful modules/materials''and lessons
learned'to'tlie'US Army1'Chaplain Center and
Scliool to facilitate Army-wide utilization.1 1 . . - / - ' • i , , - . ' ; , . ,

' (3) Interpret the' concept to; commanders.
(4) Conduct.' training workshops where in

all designated Chaplain Support Activities chap-
lains can meet..to .discuss their activities, learn
techniques for more'.effective implementation,
" • »• , 'i.'.' . ' ; . • • - I ;. i-i • ' • • *;i .. '

and conduct demonstrations of effective concepts- . • . , . • • . ' . . - ' • • • - . . • ' • ' . - . < - l

and presentations.
e/.; Other, DA Staff agencies'will coordinate with

DACHJpr all initiatives that relate to;the develop-
ment.of rmqrality,.morale (as _affccted-by.religion),
and, self-discipline. Department ,of the Army
Staff agencies should evaluate,their.responsibilities
in these vital areas and render staff support to
Chaplain Support Activities.

6. Technical advisors. Other staff officers' are
particularly qualified to contribute to the imple-
mentation of the objectives of this program.1 SucK
staff officers as the personnel officer, the training
officer, the recreation services officer, the surgeon,

-the public'affairs officer, the education officer,
alcohol and drug control officer, community serv-
ices'officer, the race relations and equal oppor-
tunity officer, the inspector general, the organi-

i zational effectiveness staff officer, and the provost
marshal can provide1 valuable insight and assistance
to the chaplain in identifying areas of mutual
concern.
7. Training and implementation, a. In accordance
with paragraph 2-36(2)_(/), AR 350-1, "Personal
Knowledge Training Subjects," i the following
guidance is furnished:

(1) Foundational4 subjects, such as making
moral decisions, responsibility', living with others,
integrity, family life and spirit, are recommended
for presentation to BCT/AIT personnel.

• (2)' Consideration should bo given to pro-;
viding formal instruction periods for student per-
sonnel at all Army service schools, to address^
such 'subjects as: living with interpersonal CjiJT";
fliots; values clarification; goal-setting; comiviuni-^ ,
eating with others; death and dying; personal
decision making; ethics; racism; sexism; and other
topics appropriate t6j address more immediate
requirements and concerns'.

(3) It is recommended that Chaplain Support
Activities training periods be made available" t'o^
all other personnel to address'traditional and con-
temporary needs of the soldier utilizing prepared
subject matter furnished by.the US Army Chap-
lain Center and School or topics selected and devel-
oped by the individual,chaplain based upon identi-
fication of local needs. The period of time provided
should be adequate to appropriately communicate
its subject content. Quality, and not quantity,
of time-devoted'to these'presentations should be
the primary concern. Frequent opportunities of
short duration, will facilitate the chaplain's
availability to' individual1 members of ' the com-
munity, aiid increase personal 'awareness of values
of benefit to each member of 'the organization.

, , t .(4) Normal!^, the chaplain is the facilitator,
for Chaplain Support Activities training periods. .
This does not, however," preclu'de utilization of
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other individuals who ..arc , qualified, .to make a
"i - ' l~ i *- ' ?• i f" '~j" ' . -i^ * '' i ' ^i fi **~ Icontribution to the objectives of this program.

(5) Chaplain, Support. Activities will utilize,,
materials and content that is.nonsectarian. They,

- ,-': - ,J ' . f - I JW-„'.,• ',.
will be separate and.disthact.from voluntary de-
nominational religious activity.

b. A variety of methods and activities may be
employed to assist in,accomplishing the program
objectives (para 4),'to'include—

(1) Adventure training.
(2) Classroom presentations.
(3) Chaplain Support Activities planning

units.
(4) Diagnostic problem-solving groups.
(5) Experimential learning groups.

. " (6) 'Literature :(self-rpaced training .opportuni-
ties) .

(7) Multi-media learning experiences (audio-
visual materials).

(8) Panel discussions/symposium.
(9) Small groups for dialogue and discussion.
(10) Task-oriented workshops.
(11) Training/education modules.

.;_. jhaplain Support Activities planning units, a.
'Chaplain Support Activities planning units may
be established at any level as determined by the
commander in accomplishing stated objectives
(para 4).

b. Planning units may be used to—
(1) Serve as a planning and coordinating

body.
(2) Provide a diagnostic and advisory/feed-

back instrumentality.
(3) Broaden the base of support for the

program.
c. It is recommended that a planning unit be

composed of those persons who, by position,
experience, and interest, would be likely to make
significant contributions and would be representa-
tive of those persons over whom it has planning
responsibilities.
9. Materials, a. Recommended training materials
related to the objectives (para 4) will be assembled
and distributed in modular, loose-leaf form,
through chaplain technical channels, by the US
Army Chaplain Center and School under the
guidance of the Chief of Chaplains. These Chap-

lain Support Activities modules will be examples
of learning experiences which have proved success-
ful for chaplains and other trainers and which,
with necessary modifications, may' be applied to a
given situation arid unit. Preparation and use of
original materials by individual chaplains is
encouraged.

b. Commanders at local levels will have final
authority in the approval and use of materials to
be utilized.

e. In order to maximize effectiveness, it'1'1 is
recommended that the following guidelines be
used in the preparation" and implementation of
learning experiences:

(1) Use the following sources to gather infor-
mation about the target audience: ' • ' ' i ''.._•-.-.•.

•-•-"'- (a) Commanders. . *
(6) Interaction;with individual members-of

the community.
(c) Planning committees.
(<f) Parish councils.
(e) Other resource personnel as available.

(2) Select or develop a training module(s)
that fits the local need.

(3) Individuals best suited by training, ex-
perience, and personality should be selected as
facilitators/instructors. Selection may vary de-
pending upon subject matter arid methodology
employed.

(4) Suggested modules that can be developed
to address concerns include, but are not limited
to—

(a) Communication.
(b) Personal decision-making.
(c) Drug/alcohol issues.
(d) Equal opportunity/hum an relations.
(e) Personal goal setting.
(/) Leader transition.
(g) Marriage development.
(K) Moral and ethical considerations.
({) Parenting skills.
(J) Personal effectiveness training.
(k) Problem solving.
(/) Women's issues.
(m) Team development skills.
(n) Personal values clarification.
(o) Rape trauma (crisis intervention).
(p) Our moral and spiritual heritage.
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The proponent agency of this regulation is the Office of the.Chief of
Chaplains. Users are.invited to send comments and suggested improve-
ments on DA Form 2028 (Recommended Changes to Publications and
Blank Forms) direct to HQDA (DACH-PPC) WASH DC 20310. :

By Order of the Secretary of ttie Army:

Official: .
PAUL T. SMITH .'./..

Major-.General, United ^States Army .
The Adjutant General ., / .

BERNARD W. ROGERS
Genera?, United States Army

"Chief of Staff

Active Army, ARNG., .USAR;; Tbtbe distributed in'accordance "-with DA'Form.ia-9A''require-
mentsfor'AR,Pers6nneliGeneral-^B.!:Ti \-\ • i
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