
AHMY REGULATION]

to. 600-27

*AR 600-27

HEADQUARTERS
DEPARTMENT OF THE ARMY

WASHINGTON, DC, SO July 1973
PERSONNEL—GENERAL

DEPARTMENT OF THE ARMY MILITARY PERSONNEL
MANAGEMENT TEAMS

Effective 1 September 1973
This regulation establishes the mission, responsibilities, control, and operation of the Depart-
ment of the Ar^ny Military Personnel Management Teams. Local supplementation of this
regulation is not^authorized.
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1. Purpose. This regulation prescribes policy for
the establishment, control, and operation of De-
partment of the Army Military Personnel Man-
agement Teams.
2. Mission. To improve the quality of "personnel
management and support of the individuaP'Soldier
and to standardize Army personnel operations.
The mission is accomplished by—

a. Observing personnel operations through
each major command.

b. Collecting information so that HQDA
can evaluate and improve current personnel
operations.

c. Assisting field commanders to improve per-
sonnel operations in their commands.
3. Responsibilities, a. Deputy Chief of Staff for
Personnel. The Deputy Chief of Staff for Person-
nel is responsible for establishing the policies
governing the Department of the Army Military
Personnel Management Teams.

6. Commanding General, US Army Military
Personnel Center. The CG, MILPERCEN is re-
sponsible for directing the operations of the De-
partment of the Army Military Personnel
Management Teams.

c. Commanding Officer, DA Military Personnel
Management Teams. The Commanding Officer,
DA Military Personnel Management Teams is re-
sponsible for—

(1) Developing and promulgating a uniform
program for surveying the Military Personnel

l/*This regulation supersedes AR 600-27, 29 July 1971.
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Management System throughout the Department
of the Army.

(2) Planning and conducting cyclic project
surveys of aJl phases of military personnel
management on an Army-wide basis in accord-
ance with established priorities.

(3) Maintaining field offices witliiii CONUS
to provide for ready access to military population
centers with minimum possible expenditure of
travel funds.

(4) Selecting teams for periodic oversea
surveys when authorized.

jtfajor Army -field commands. Major Army
field x commands (chap. 3, AE 10-5) and major
subordinate commands thereof are responsible for
coordinating visits of the Department of the
Army Military Personnel Management Teams
with installation commanders and providing the
Teams with administrative and logistical support.

e. Commanders of units and installations.
Commanders of units and installations visited are
responsible for—

(1) Granting access to facilities, personnel,
and personnel records a^d reports.

(2) Scheduling survey activities as required
by a Department of the "Anny Military Personnel
Management Team and insufcjng the presence of
personnel required for interview

(3) Providing clerical an<I\ administrative
support in preparation for and as\requested by
Team Chief during the visit of the iDepartment
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