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CRIMINATION AS A SERIOUS DETRIhDlT TO' 'KOSAL-E M^'-.ULTIMATELY^ TO. ' . " ;

COriSAT -EFFICIENCY-.' '.IT 'IS I.HIfJICAL'.'TO THE UElrARE Of ARi'iY PERS,Oi|i!EL..

EVh-FIY COi-if-U:n?ER'.KAS THE fiESPOHSTBiLITY TO OPPOSE :'l;ISCRiHIHAT0i7Y

PRACTICES AFFECTING HIS.' nEH-'jiiiP 'THEIR..-UEPtfilJEMTS AKD TO FOSTER- EfiUAL.
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EXPECTED TO .S-E^'AtERTTbU ".O'J-F-^ST. DIS
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. TO .THE EHD T H A T : - ,f~'. •.;-.\:r: , :----:''-'-r ^
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[ i O r J S E ^ R E G A T L J J - F J A S I S . T O ^ P U D L I C ^ A C C O r a i O D A T I O M FACILITIES . SUCH- . AS ; '".'

H O T E L S , i 1 0 T E L S V : R E S T A U R A H ? S i D O U L I M G ;-ALLE.V'S -.'. 'A-KI> T H E A T E R S >: __' •','•

. "-...«>' SERVICE;IM ALL FACILITIES is ASSUSE^ TO ALL MILITARY , '
-;. PERS.OHfiEL A M D - T H E I R DHP^v^EMTS AT . LOCAL. BlJS!nESS. E S T A B L I S H M E N T S V '.

f':V- .•:-'•'.«>. MILITARY PERSONNEL .AN5.THEIR DEPEHPEHTS'/ARE ADMITTED: T.O . •
''::; ":.'> :--.V . - - - r •-'•- • - t - .'.'••.'••"'•.' •' • . - - • • • • . ' •- • ,.'•'.•••':.-•.':.• .'•.•'̂ .i;.v' •:^--"'---^/.-:
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M I L I T A R Y PEf;3Q;- : ,Vt :L A f J D THrjP/IJEPDijEf- lTS ARE ADfiITT£:3> 7C>

ALL COnnil:!lT,Y C O i i T K O L L E i * P U B L I C F A C I L I T X E S SUCH!. AS P A R K S , " S U I I I i ' l J u b

P O O L S , C O L r COUf iSElS O N A l I C I I S E G f l l G A T r . : ) ' BASIS." ..' "" : . . . . ; ' •

D - " - UTILIZE: EXISTING OPPORTUNITIES ' 01? CREATE OPPORTUNITIES TO
IOOv!STtt/,TE OH-POST E f i l l A L " P - L A T i i c l K T P O L I C I E S ^ T C THE L O C A L C O U H L ^ A T

E- G O V c K N li lLITA'ri ' P O L I C E ^ E L A T I O t ' J ^ i J I P S HIT!! L O C A L AUTHOnr r iE :

TO IHSU;:;E THAT K O A C T U A L on T A C I T S U P P O R T is .GIVEK TO coi-uiu^iTY '
D I S C f h i i l l W A T O ^ Y P R A C T I C E S . TI-'.E H A I K T E J - J A f J C F . Or RACK AM?

^XCLPT J i i AfU'.AS l i ! ! i /ER M I L I T A R Y C O i i T i i O L , IS PfVT.Iki";:a.y. TH-1"

Q.CI.TTY or' CIVIL AUT;io:;rrY *SEE ;>R no-s:-. COHSE
T<S RUST PT{OVI3>E FOn C L O K E COO?r^?iTI^r^-!l>- COOHDIHATIW1

tSITH CIVIL L A W E i ; F O r t C E i ' ; r . H T A G E N C I E S . SUCH R' tTLATIOHSMIPS S H O U L D

. E X P E D 2 V I O U S L Y A M I ) T H A T U ^ J P O R i i T R E A T i i r . i i T IS

; •/-. F."*"in!E« G O V E R f - i f l t H V FU?5I>S ARE USE* TO PAY TOS SERVICES AND

HciLITIES I H C I D E i T f A L ' T O T R A V E L * BY Ki»IVIPiJALS*.^ROUPS^ AND

R OKDEKS ON OFFICIAL BUSINESS I'M A H E A S DISTANT F R O M HOT;

t tKSTALLATIOii 'S L J H E R E DiSCKIIITKATICTJ-IS tlS^tV'^t^Btr-ttKOtJ?^
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UNCLASSiFlED EFTS: . . : . : .

OF S E R V I C E S , _ A N ! > " F A C I L I T I E S If] UHICH RACIAL f e l S C K I t l l t l A T I O M IS H O T ' . .
• ' • . ' , ' • • * ' . . . • . '

P R A C T I C E D - . ' - '•-'. ••'- ': • " - ; . ; . ' - . ; - . : • ; • ; ; . . ' ' : /

- : : . - f ; . Assure T H A T u r i s E G r i E G A T E i ? . A c c o i i r i o t A T i o i - i s IN ONE F A C I L I T Y - * AS .
R E Q U I R E D i A R E " P R O V I D E D A R M E S . F O R C E S . A P P L I C A N T S F O R 'Et - . 'LISTnENT A»3> '

RAHTS P R O C E S S E ) > AT ASHED F-ORCES E X A H I M I N G "SELECTIVE: S E R V I C E ^
•AND I t - J i jUCTIOi - i S T A T I O N S .

• R. TOR A C T I O N ' S R E f i U I K E D I,'-.1 'CASES I f i V O L V I N C KCSCRI i i l i . 'ATION I?!
• • • - • ' •-- - ' • • - • - - . • • - • - - • • . : .'*"'••• • - : ; . -; • • • • - - • • . - - : - ^ ' . ' • ' $ •

OFF-POST H O L ' S I N G V S E E AR [-.OD-l/li E f l U A L ' OPPORTUi'IITY FOR nil.ITARY:-; jj

EKFOKCE--' P E R S O N N E L IK OFF-POST H O U S I I - J G Af- 'D AR I-,00-*U

"'-*:iW P R O G R A M S Or THE " D E P A R T i i E I ^ T Or D E F E N S E .

-c:- ".PACE B-, PARAGRAPH 1,3 IK SLIPERSE^E^'-AS . . , . .

.:,""3,3-. OFF-LIHITS S A H C T I O K S ' -CSl!PERSEJ£I». IF ALL ' REASO«AF3LE . ,,. .
v A L T E R W A T I ; y E S H A V E F A I L E D TO,' ELI i i iNA TE ' O F F - P O S T J I S C R I M I M A T O R Y .;,_, ...

PRACTICES-V C O i - i M A f i D E R S ARE A U T H O R I Z E - J ) ' TO-'.t!SE THE.; OFF-LIHITS

' S A H C T I O i J S . P R O C L ^ U R C S I K * S U C H CASES SKOUL)) . ' O E . THOSE FOR O T H E R .OFF-
• ' - • " ' " . " • • /f(?-a^ - - - . ' • • ;• ' • • - • . • i--- ' -

LIKITS' -DECLARATIONS <SEE . . A R . J,5-3> .-.. . OFr-Llfi lTS ; S A f I C T I O M S HAY '.9E ]_',\

- APPLIED N O T O ^ L Y ^ O ESTAGLISHi^^TS; CLEARLY ^SERViriG THE G E N E R A L ; k

'pU8.LICi.BbT ALSiO TO THOXE - U H I C I I P U R P O R T . ̂ 0 CE yS^ATE^CLU^S- BUT'. ' IH-

- R E A L I T Y l^?. 0?en TO KEARLY.". A H Y O M K U H O yAFiTS-TOi-JOIN ' E X C E - P T A ..'' '
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AR 600-21
*C 1

CHANGE } HEADQUARTERS
DEPARTMENT OF THE ARMY

1 ) WASHINGTON, D.C., 4 October 1965

\ PERSONNEL—GENERAL

ECjUAL OPPORTUNITY AND TREATMENT OF
\ MILITARY PERSONNEL

AR 600-21,^8 May 1965, is changed as follows:
3. Policy. \
* # \ # * * * *
G. (Added) Raciar-jdentification will not be maintained in reports, forms,

records, regulations, ancKother documents. Exceptions to this policy permit
racial identification to be maintained 6nly in those documents related to—

(1) Basic individual\personnel records and DA Form 1 (Morning
Report). \

(2) Casualty reports. \
(3) Command strength andvstatistical reports.

d. (Added) Locally developed\forms, reports, or other writings which
contain racial identification are often''a source of misunderstanding and misin-
terpretation resulting in frequent complaints and cannot be considered consist-
ent with the above policy. It is essential, therefore, that commanders at all
echelons assure the discontinuance of such documents and take action to prevent
their future development. \

14. Other regulations and directives. The following regulations * * *
of military personnel: - \

* * * * v < * * *
h. Rescinded. \
* * * * * \ * *
r. (Added) DA Letter, AGPB-OC, 26 April 19\5, subject: Compliance

with DoD Directive 1215.3, February 12, 1965, and DoD Directive 5500.11,
December 28, 1964.

CDCSPER]
By Order of the Secretary of the Army:.

HAROLD K. JOHNSON,
General, United Sttifes

Official: Chief of Staff.
J. C. LAMBERT,
Major General, United States Army,
The Adjutant General.

Distribution;
Active. Army, NG, and USAR: To be distributed in accordance with DA

Form 12-9 requirements for Military Personnel General—A.

*This change supersedes DA message 729317, 23 August 1365.

TAGO 525A—Oct. 200--463'—65
U.S. G O V E R N M E N T P R I N T I N G O F F I C t i l l l l
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c A
REGULATION

No. 600-21

*AR 600-21

HKADQUAKTEKr.
DEPARTMENT1 OK THK AKMY

PERSONNEL—GENERAL

EQUAL OPPORTUNITY AND TREATMENT OF MILITARY PERSONNEL

36
tibilify - -

nsiliility.. — _- - - .. --.. — -. .. -
s t implementation-- . _ _ _ - . _ . __ . _ _ - .
st implement a Li on — . . . — . , — _ , — ... ._
y housing — •_. .._ - _ — . —— .... — ... —
linn—-..— _ :--_---—------ .____. . . .

FamRrapb
_- __ _ __ . __ . ___ ....... 1
- _ .. ___ . ___ , ___ . . __ . 2

. _ _ _ . __ .. _ _. 4

_ __ __ __ __ ___ (J

__ __ ... __ ._ __ _ ___ H

Purpose

Policy

Schr,
ParUciiuit.ion by military iM'rsomicl in civil rights liemonstnitiutis-.———....- . , .
Raeial incidents...-. ——_—— —— _ . _ _ _ . _ —. .— _ _ _ _ _ _ — — — — — _ _ _ _ _ _ _ _
Complaints------ —— _. —— .. ——. . — — - ------------- ———— ——. _ —— -. — — _ . _ —— _
Legal assistance—. _ _ — - . —— _—— _ _ — . . .—.. ._______. ._____—_..—_.
Off-limits sanctions-- ——.. — — - — — _ _ _ _ _ _ _ _ ——— _ _ — _ _ — _ _ . — . . . —— _ _ —— _
Other regulations and directives----..-- — _ _ _ —— _. . -________—_.. .—._ — __

10
11
32
3"
14

1. Purpose. This regulation implements DOD
Directive 5120.H6, dated 2(5 July 19B3. It pre-
scribes Army policies regarding equal opportu-
nity and treatment of mil i tary personnel and con-
lains guidance to commanders in iniple.menting
these policies both on- and off-post.

2. Applicability, a. This regulation is appli-
cable worldwide.

b. This regulation applies to U.S. Army Reserve
organizations and units and to U.S. Army reserv-
ists when in uniform attending drill or other
periods of inactive du ty training or active duty for
training.

c. This regulation applies to units and members
of the Army National Guard of the United States
only when on duty in a Federal status. See NCR
15.

3. Policy, a. It is the policy of the Army to
conduct all of its activities in a manner which is
free from racial discrimination, and which pro-
vides equal opportunity and treatment of all uni-
formed members irrespective of their race, color,
religion, or national origin. See AR 600-23.

5. All actions taken to implement the above
policy will be based on the following fundamental
principles:

(1) Equal and just treatment of all personnel
exerts direct and favorable influence on
Morale, discipline., and command author-

i fy . Since these are key factors contrib-
uting to combat efficiency, suc.h treatment
i.- related to the primary mission of
command.

(2) In opposing discriminatory practices and
in providing equal opportunity to Army
personnel and their dependents, the unity
of purpose and spirit essent ial to the cre-
ation of effective mil i tary organizations
is more readily developed.

(;i) Commanders at all levels being respon-
sible for the well being of their personnel,
can best discharge, their responsibility by
the early detection of. and continuing ef-
forts to remove, those influences which

0 - adversely afl'ect (Leir personnel.
4. Responsibility. Every'opportunity will be

afforded the local commander to resolve problems
peculiar to the local environment. Problems that
require assistance at departmental level will be
brought to the attent ion of appropriate auf horities
without delay. Specifically, .commanders at all
echelons are responsible for—

«. Insuring that this policy is'-implemcnted in
all on-post activities. \

b. Orienting all Army personnel periodically on
Army policy regarding equal opportunity and
treatment, of military personnel. \

|»This regulation supersedes AR 600-21, 2 July 1964.

TAGO 1588A—May 75CH75eiJ—«3

RETURN TO ARMY LIBRARY
ROOM 1 A 518 PENTAGON
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AR 600-21

c. Fostering equal treatment of military person-
nel and their dependent? in off-post civilian com-
munities.

d. Processing nil mutters related to equality of
treatment, and op[x>rf un i ty through normal chan-
nels.

e. Assuring tha t uiiscgreg.iied accommodations
arc available for conferees aMendimr off ic ia l meet-
ings and conference* sponsored by (he command.

/. Promoting racial liarmony wi thin units and
ins ta l la t ions us an esscnf in? part of (ota) .mil- com-
bat readiness. Prompt impar t ia l command at-
tention wi l l be. given to evidence of unequal tre.'it-
mep.t. development of undesirable cliques, or
interracial difficulties within unirs.

g. Keviewiiiir ihis regulation and local equal
treatment programs promptly upon assumption
of command.

7i. Assuring that mi l i ta ry officials do not partic-
ipate in conferences or speak before audiences
where any racial group is segregated or excluded
from the meeting or from any of the. facilities used
by (lie conference or meeting. .See AR .'160 •;».".

5. On-post implementation. To insure uni-
form implementation, the following will apply fo
all activities under Army control:

a. There will continue1 to be no racial or reli-
gious strength quotas in (he Army troop basis.

5. All persons, regardless of nice, color, reli-
gion, or national origin will continue to be ac-
corded equal opportunity for enlistment, ap-
pointment, assignment, advancement, professional
improvement, promotion, and retention in all com-
ponents of the Army.

c. All enlisted personnel will continue (o bo ac-
corded identical processing through Armed Forces
Examining and Induction Stations.

d. Directives pertaining to the release of per-
sonnel from the service will continue to apply
equally to all persons, without inference to race,
color, religion, or national origin.

e. All on-post facilities and official activities will
continue to be operated without racial discrimina-
tion.

/. Installation commanders will take affirmative
action in accordance with the principles of para-
graph 35(3) (o assure that discriminatory prac-
tices do not exist in their commands.

6. Off-post implementation. Title II of the
Civil Rights Act-, 1964, prohibits the practice of
discrimination and segregation based on race,

color, religion, or national origin in public accom-
modations; i.e., privately owned establishments
such as bonJs, restaurants, gasoline stations,
i heater?, and places of entertainment. Complete
uni formi ty of procedures to follow in eliminating
off-post discriminatory practices' in local com-
munities is not feasible since each community pre-
sents a-different situation for which local solutions
must-bo developed and commanders have no direct
control over civilian community activities. The
l ina l and effective resolution of off-post discrimi-
natory problems affecting personnel of an installa-
tion must be accomplished by the local community.
Ins ta l la t ion commanders: will encourage and as-
sist, community officials to eliminate any discrimi-
natory treatment of military personnel and their
dependents. The. following recommended actions
are. provided to assist commanders in a t ta in ing this
objective:

ti. I rse c iv i l ian-mi l i ta ry councils, civic commit-
tees, or .subcommittees of previously established
command-community relations commit tees (see
AK->CO-."j5) (oe f fec f improvement.

h. Discuss w i t h appropriate individuals and
groups the elimination of considerations of race,
creed, color, or national origin as applied to serv-
ice }>ersonnel seeking off-post quarters in existing
m u l t i - u n i t housing developments. Detailed guid-
ance applicable to family housing is contained in
paragraph 7.

c. Establish liaison with other military services
and Federal agencies in the area, with a view to-
ward adopting common policies, and coordinate
with State and local governmental antidiscrimina-
tion bodies in the sohition of off-post problems.

d. Solicit the cooperation of local oflicials and
leadingcii-izcns U> the end that—

(1) Military personnel and their dependents
are admi t t ed on a Jionsegregated basis to
public accommodation facilities such as
hotels, motels, restaurants, bowling alleys,
theaters.

{•2} Service in all facilities is assured to all
military personnel and their dependents
at local business establishments.

(;i) Military personnel and their dependents
are admitted to a)] local sporting events
on a nonsegregated basis.

(4) Military personnel and their dependents
arc admitted to all community controlled
public facilities such as parks, swimming
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pools, golf courses on a nonsegnigaied
basis.

c. Utilize existing opportunities or create op-
portunities to demonstrate on-post equal t rea tment
policies to the local community.

/. Govern Military Police relationships with
local authorities to insure that no actual or tacit
support is given to community discriminatory
practices. The maintenance of peace and order,
except in areas under military control, is primarily
the responsibility of civil authority (sec All
190-8). Consequently, commanders must provide
for close cooperation and coordination with c iv i l
law enforcement agencies. Such relationships
should insure t h a t incidents involving mili tary
personnel are handled expeditiously and that uni-
form treatment is accorded.

g. When Government funds are used to pay for
services and facilities incidental to travel by indi-
viduals, groups, and uni t s under orders on official
business in areas distant from home installations
where discrimination is likely to be encountered,
commanders should arrange for use by personnel
under their control of services and fac i l i t i es in
which racial discrimination is not practiced.

h-. Assure that unseirregated accommodations in
one facility, as required, are provided Armed
Forces applicants for enlistment and Selective
Service registrants processed at Armed Forces
Examining and Induction Stations.

7. Family housing, a. Family housing and as-
sociated facilities should be. available without dis-
crimination because of race, creed, color, or na-
tional origin. Commanders will use their "good
offices" in contacts with all appropriate agencies to
improve the availability of housing consistent with
this policy.

b. All listings maintained by Family Housing
Offices at Army installations or activities of pri-
vate housing available for sale or rent will include
only those units which are available without re-
gard to race, creed, or color, of prospective tenants
referred through ins ta l la t ion or act ivi ty informa-
t ion media.

fi. All leases for family housing executed on be-
half of the United Slates pursuant to the authority
of Section 515, Public, Law 161-84, as amended,
will contain the following clause:

It is understood ami flgrocrl that The. government
will assign the demised premises to military personnel

in accordance with Executive Order No. 13063, dnrwi
November 20. 1002, which provides Mint housing and
related facilities shall bo available without discrimina-
tion among tenants bet-wise of race, color, creed, or
national origin.

d. The Executive Order Xo. 11063 applies to
housing —

(1) Owned and operated by the Federal Gov-
ernment. Complaints submitted on this
type of housing wil l be processed as de-
scribed in paragraph 11.

(2) Provided in whole or in part with the
aid of Federal loans, grants, advances, or
contributions agreed to be made after 20
November 1902.

(3) Provided in whole or in part by loans
insured, guaranteed, or otherwise secured
by the credit of the Federal Government,
subsequent to 20 November 11)62.

(4) Provided by the development or the re-
development of real property obtained
from a State or local public agency re-
ceiving Federal financial assistance for
slum clearance and urban renewal under
a loan or contract made after 20 Xovem-
ber 19C2.

e. Commanders will make known that it is De-
partment of the Army policy to give, assistance to
military personnel who, because of race, creed.
color, or national origin, have been discriminated
against, in their efforts to purchase or rent off-post
housing. In all such cases, informal efforts will
precede command assistance in the filing of a for-
mal complaint with any other governmental
agency.

( 1 ) If t he discrimination occurs in connection
with housing subject to Executive Order
Xo. 11068, commanders will assist indi-
viduals in the preparation of complaints
to the appropriate regional FHA office.
Inquiry should be made to that, office to
del ermine complaint procedures and
deadlines, and whether the Executive or-
der is applicable in specific cases.

(2) If the discrimination occurs in connec-
tion with housing subject to a State, law
or local ordinance banning discrimina-
tion, commanders will assist, individuals
in filing complaints under such law or
ordinance.
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(3) If the discrimination occurs in housing
which is not cove.red as in (1) or (2)
above, commanders will nevertheless use
their "good offices" in accordance with
a above.

8. Schooling, a. Dependent- schooling. De-
partment of the Army policy supports the right
of dependent children of military personnel to be
assigned to and attend public schools without re-
gard to race, color, creed, or national origin. In
implementation of this policy, commanders of n i l
CONUS Army installations to include those in
Alaska and Hawaii will--

(1) Ascertain from local school authorities
procedures for assignment and transfer
of children to public schools on a non-
racial basis.

(2) Advise sponsors of Department of the
Army policy stated above and of local
procedures for gaining assignment and
transfer of children to schools on a non-
racial basis.

(3) Counsel sponsors to include advice on
pupil placement procedures for initial
school assignments, deadlines for trans-
fer, applications or appeals and of the
availabili ty of legal assistance. See AR
608-50.

b. Civil schooling. The following Department
of the Army policy governs use of civilian educa-
tional faci l i t ies by mi l i t a ry personnel involving
the expenditure of appropriated funds: "No ac-
tive duty mili tary personnel pursuing an educa-
tional program at a facility which discriminates
because of race or color in the admission or sub-
sequent treatment of students shall t>e f inancially
assisted from appropriated fund resources.'' The
following exceptions to the policy are authorized
upon approval of Headquarters, Department of
the Army (DCSPER-PSD) :

(1) Graduate level ciril schooling,
(a) The equivalent course to l>e pursued is

unavailable except at. institutions
which discriminate on (he, basis of race,
or color.

( & ) The mili tary requirement must be met
prior (o the time such a course could
be organized and completed at a non-
diseriminatory facility.

('2) Tui','07' '.t*.si$ta?ir:e. On an installation-

wide bases upon a showing that at a par-
ticular installation it is impossible to ar-
range either on- or off-base the desired
courses at an accredited nondiscrimina-
tory ins t i tu t ion. Exceptions will auto-
matically expire at the end of 12 months.

(3) Degree completion.
(a) If the applicant has previously at-

tended the i n s t i t u t i o n in question.
(b) Personal hardship through loss of

earned credits if a transfer is required.
(4) Requests for exception*. All requests

for exceptions will be forwarded to the
Deputy Chief of Staff for Personnel,
ATTN: Personnel Services Division, De-
partment of the Army, Washington, U.C.,
20310.

9. Participation by military personnel in civil
rights demonstrations. It is inappropriate for
military personnel to participate in civil rights
demonstrations. The requirement for command-
ers to mainta in order and discipline w i t h i n their
commands so as to achieve maximum readiness for
mili tary ope.rutions is necessarily paramount over
the right of the individual to participate in non-
military activi t ies. Pursuant to th i s obligation,
us determined by the local comnumders, mil i tary
personnel may not under any circumstances par-
ticipate in civil rights demonstrations—

a. During the hours when they are required to
be present for duty:

b. When the are in uniform;
c. When they are on a military reservation;
d. When they are in a foreign country;
c. When their activities constitute a breach of

la wand order; or
/. When violence is reasonably l ikely to result.
10. Racial incidents. Racial incidents wil l be

reported in accordance with applicable provisions
of AR 1-55. Commanders will insure that their
higher headquarters are notified concurrently wi th
notification to Headquarters, Department of the
Army.

11. Complaints, a. Complaints of discrimina-
tion will be submitted through normal command
channels or to an inspector general (sec. Ill, AR
20-1). Military personnel will also be advised
that (hey have free access to the staff judge advo-
cate, the staff chaplain, and the stall' provost mar-
shal if appropriate. Individuals will be encour-
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aged to make maximum use of the command
channel as the commander is ultimately respon-
sible for all of his military personnel (para 3-Ie.
AR 600-20).

It. Installation commanders should be aware of
and ma in ta in such records as are necessary to re-
fleet the nuinl>er, type, validity, and disposition
of racial complaints submitted by military per-
sonnel of the i r commands. These records may
serve as a basis for summarization of complaints
upon request by higher echelons.

12. Legal assistance. Within the. frame-work
of the legal assistance program (see AR GOB-fin) ,
legal assistance officers may be provided to assure
that membei-s of the Armed Forces who are de-
nied federally protected rights are accorded clue
process of law. If it appears tha t the civil rights
of members of the Armed Forces may be endan-
gered, and that an appearance in court or other
legal action beyond the authority of the legal as-
sistance officer is required, the mat ter will be re-
ported to The .Judge Advocate General. Depart-
ment of the Army, Washington, D.C.. 20310, for
possible reference to the Department of Justice.
See AR GOO-22.

13. Off-limits sanctions. Commanders will not
use the otT-limits sanctions in discrimination cases
without the prior approval of the Secretary of the
Army and then only a f te r all reasonable alterna-
tives have Tailed to achieve the desired effect.

14. Other regulations and directives. The
following regulations and directives contain addi-
tional guidance in the many subjective ureas ap-
plicable to equal opportunity and treatment of
military personnel:

<7. AR 20-1, Inspections and Investigations- •
Inspector General Activities and Procedures.

b. AR GO-20, Exchange Service—Operating
Policies.

o. AR 2_tO-fi, Misappropriated Funds and Re-
lated Activities1—General Policies.

[DCSPEK]

d. AR 360-55, Public Information—Commun-
ity Relations.

e. AR GOO-22, Personnel—General—Processing
Requests of Mil i tary Personnel for Action by the
Attorney General Under the Civil Rights Act of
1964.

/. A U GOO-23, Personnel- -General— Xondis-
criminat ion in Federally Assisted Programs.

a. AR 608-50, Personal Affairs—Legal Assist-
ance.

Circular (>00^t, Personnel—General—
Discontinuance of Racial Designation on Certain

^DD Foniis^jxpircs -23 Jul 6f>) .
i DA Circular GOO-8, Personnel—General—

Nondiserimmation Standard for the Federal
Fund-liaising Program (expires20 Feb GG).

j. NGR 15, Organization and Federal Recogni-
tion of Army National Guard Tjnits.

k. API*, part 8, section XII.
I DA letter AGAM-P(M) i_50 (30 Aug 61)

DCSPKR (XOTAL), G September 1061, subject:
Availability of Facilities to Mil i tary Personnel.

m. DA letter AGAM-P(M) 210.1 (7 Doc 61)
DCSPKR-PD (XOTAL), 8 December 18(51, sub-
ject: Minority Representation in Officer Procure-
ment- and Training.

n. DA letter AGAM-P(M) 291.2 (lo May G2)
ARROTO (TOTAL), 15 May H>62,subject: Com-
pliance with E. O. !»!)•$ 1 in the United States Army
Reserve.

o. DA letter AGAO-OC DOSITSR (XOTAL),
12 February 19G3, subject-: Integration of USO
Facilities Operating in Federally Owned Build-
ings.

p. DA letter AGAM-P(M) (15 Jim 63)
DCSPKR (XOTAL), 26 June 1963, subject:
Assignment of Interracially Married Personnel.

q. DA letter AGAO-CP(M) (XOTAL), 27
July M>Gi, subject: The Civil Right,; Act of 1964.
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By Order of the Secretary of the Army;

Official:
J. C. LAMBERT,
Major General, United States Army,
The Adjutant General.

HAROLD K. JOHNSON,
General, United States
Chief of Staff.

Distribution:
To be distributed in accordance wi th DA Form 12-9 requirements for Military Personnel, General

Active Army: A. NG: A. U8AR: A.

\

•J.S. f l O V I K N N l N I F K i M r i K J
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