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1. Purpose. This regulation establishes the
Army Enlisted Intelligence Career Development
Program and prescribes policies and procedures
for the selection, utilization, career development,
and management of program members,

2, Career management and development. «.
For the purpose of this regulation, career develop-
ment is defined as a program of recruiting, selec-
tion, evaluation, education, training, classification,
and assgnment to insure that the careers of
selected personnel are effectively developed and
managed.

b. Career management and development in-
cludes but is not limited to the following:

(1) Analyzing the qualifications of personnel
to ascerlain their potentiality to accept
increased responsibilities to meet near and
and long term requirements of higher
grades and positions.

(2) Programing appropriate training, edu-
cation, and assignment to fit personnel
for positions of ever-increasing respon-
sibility and specialization.

¢. The career patterns for normal progression
of Intelligence personnel are contained in DA
Pam 611-8.

3. Applicability. ‘This regulation is applicable
only to enlisted personnel of the active Army
designated in paragraph 5.

4. Objectives. a. (eneral. The overall objec-
tive of this program is to establish, develop, and
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maintain a broad professional base of selected
nlisted personnel who are highly. trained and
ekperienced in one or more -designated military
upational specialties in the Intelligence field.

. Specific. 'The specific objectives of this pro-
are to—

1), Improve the Intelligence capability of
the Department of the Army.

(3) Provide highly skilled enlisted personnel
to fill positions in the Army Intelligence

ora

jviduals selected under this program on

individual name basis.

(4) Pryvide opportunities and incentives for
carders in the Intelligence field.

(5) Prowde an inventory -of enlisted person-
nel directly engaged in Intelligence ac-
tiviti

5. Scope. Thy program encompasses all en-

tisted personnel With a primary MOS listed below.
General Intd{ligence (Career Group 96)
MOS8 code Title
fE1+1 £ JO Inteiligence Analyst.

980 e nterrogator.
96D . e mage Interpreter,

Special Intelligepee (Career Group 97)
Y & litary Intellizence Specialist
e~ Arda Intelligence Speclalist.
[£74 & T Miljtary Intelligence Coordinator
L 1 /S Sergeant Major,
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6. Responsibilities. a.'I'he Chief of Personnel
Operations, under the general stafl supervision
of the Deputy Chief of Staff for Personnel
(DCSPER), is responsible for the career manage-
ment, development and assignment’ of ‘ enlisted
intcligence personnel, and for the operation of
the Enlisted Intelligence Career Development
Program. '

b. The Assistant Chief of Staft for Intelli-
gence (ACSI) is responsible for establishing
policies governing the utilization of enlisted Intel-
ligence personnel throughout the Department of
the Army.

7. Designation and function of the program
activity, @ Program Activity, The Enlisted
Personnel Directorate, Office of Personnel Opera-
tions, Headquarters, Department of the Army, is
designated the program activity within the De-
partment of the Army for the administration of
the Enlisted Intelligence Career Development
Program. :

b. Function of the program activity. The
function of the program activity is to establish
long range programs which will provide for the
timely procurement, effective training, and, on an
individualized basis, the projection and accom-
plishment of assignments in a manner which fol-
lows clearly established avenues of progression to
higher skill and grade levels. '

8. Eligibility, To qualify for entry into the
program, an individual must—

a. For MOS 96B, 960 and 96D : :

(1) Meet the MOS qualification requirements
prescribed by AR 600200 and AR
611-201.

(2) Be a high school graduate or the equiva-
lent as prescribed in AR 621-5.

(3) Never have been a member of the United
States Peace Corps.

(4) Have no record of conviction by courts-
martial. :

(5) IIave no record of conviction by a civil
court for any offense other than minor
traffic violations.

(6) Have a standard score of 100 or higher in
Aptitude Area GT. ‘

b. For MOS 978, 97C, 97D and 97Z. The spe-
cific prerequisites for qualification in Special
Intelligence MOS (Group 97) and procedures for
subsequent assignment to intelligence duties are
contained in AR 601-210, AR 611-201, AR 611-
202, and AR 61440,

9. Entry into the program. a. Award of HMOS
and entry into the Program. The Enlisted Intel-
ligence Career Development Program will include
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all personnel with a primary MOS of 96B, 96C,
96D, 97B, 97C, 97D, or 97Z. Entry into the pro-
gram will be eflective upon award and designation
of primary MOS. Award of MOS and designa-
tion as primary will be accomplished as follows:

(1) MOS8 98B, 960 and 96D,

() By an appropriate classification au-
thority in accordance with procedures
prescribed by Chapter 2, AR 600-200.

(b) Individuals for whom a request for
waiver has been submitted under the
provistons of paragraph 94 will not. be
awarded the MOS until waiver has
been approved by the appropriate ap-
proval authority designated in & below.

(2) MOS 97B, 97C, 97D and 97Z. By the
Chief of Personnel Operations as pre-
scribed by paragraph 6, AR 614~40.

b. Designation of MOS as primary. MOS
awarded under the provisions of this regulation
will be desjgnated-as primary unless otherwise
directed by Headquarters, Department of the
Army.

¢. Submission of the Enlisted Qualification
Feecord (DA Form 20). A copy of DA Form 20
will be prepared in accordance with paragraph
9-12, AR 600-200 for individuals in pay grade
E-6 and below, following designation of pri-
mary MOS. DA Form 20 will be forwarded
to the Chief of Personnel Operations, ATTN:
EPADS-I, Department of the Army, Washing-
ton, D.C, 20310. DA Form 20 for individuals in
pay grades E-7, E-8, and E-9 will not be sub-
mitted since forms on such personnel are on file in
the Office of Personnel Operations. Report of
change (DA Form 2376) will be submitted for in-
dividuals of all grades and MOS in accordance
with Section I1I, Chapter 8, AR 600-200.

d. Waivers. '

(1) For MOS 96B, 96C, and 96D. Com-
manders may request waivers for pre-
requisites described in paragraphs 8a{2),
(4) and (5). Action on requests for
waivers will be accomplished as mdicated
below.

(@) Commanders authorized an Assistant
Chief of Stafl for Intelligence (G2) are
designated as approval authorities for
requests submitted by subordinate
commands.

(&) Request for waiver, accompanied by a
copy of DA Form 20 (reference para
9¢) will be submitted to the first appro-
priate approval authority in the chain
of command or staff. The approval
authority will forward a copy of the
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approved request, accompanied by DA
Form 20 (properly annotated in item
22 to show the primary MOS to be
awarded), 1o the Chie{ of Personnel
Operations, ATTN: EPADS-1, De-
partment of the Army, Washington,
D.C., 20310. The approval suthority
will return disapproved requests nnd
accompanying DA Form 20 to the
originator.

(2) For MOS 97B, 97C, 97D and 977. The
Chief of Personnel Operations is desig-
nated as the approval authority, Re-
quest for waiver will be prepared and
submitted io the Chief of Personnel
Operations in  accordance with AR
614-40.

10. Assignment. The assignment, and reassign-
ment of enlisted Intelligence technicians included
in the program will be governed by the provisions
of Chapter 3, Section TV, AR 600-200.

a. CONUS requirements will be filled by the
Chief of Personnel Operations, ATTN: EPADS-
I, in nccordance with paragraph 3-15, AR 600-
200, in grades E-1 through E-9, from oversea re.
turnees, school graduates, surplus immediately
available personnel, and from the reassignment of
individuals between commands, consistent with
changes in requirements or priorities.

b. Oversea requirements will be filled by the
Chiel of Personnel Operations, ATTN: EPADS-
I. The Office of Personnel Operations will main-
tain up-to-date records of personnel in grades E-1
through E-9, arranged according to oversea eligi-
bility Ly grade and MOS on a CONUS-wide
basis, and persons will be selected by name to fill
oversea requirements in accordance with para-
graph 3-155, AR 600-200.

c. Requisitions for enlisted replacements will be
subinitted under the provisions of AR ¢14-202.

11. Utilization. 4. Except as provided in para-
graph 13, enlisted intelligence personnel included
in the program will not be utilized for duties in
other than Intelligence MOS positions without
prior coneurrence of the Chief of Personnel
Operations.

b. For prohibifed utilization of Intelligence per-
sonnel in MOS 978, 97C, and 97D, and related in-
formation on the employment of personnel and
units, see AR 381-101,

12. Evaluation of personnel, «. /n conjune-
tion with M OS evaluation.

(1) The Communder’s Evaluation Report
{DA Form 2186) sccomplished on each
program niember in accordance with
paragraph 5-5, AR 600-200 will include
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anarrative deseripiion of the individual's
performance of duty by the rater und in-
dorser,

{2) Narrative deseriptions nol containing

clussified information will he entered in
item 13, DA Form 2166, Narrative de-
scriptions containing classified informa-
tion will be prepared and transmitted in
accordance with (4) below.

{4) Xarrative descriptions will include the

following information:
(a) Rater:
. Reason for report.

2. Duty title and number of persons
supervised.

3. Foreign langnages used in perform-
ance of duty.

4. A brief word picture of individuals
overall capability promineni char-
acter traits, demonsirated profi-
ciency in foreign language, promo-
tion potential, recommendation for
future assignments and training, or,
if approprinte, consideration for
elimination from the program. Rec-
ommendation for elimination from
the pregram must be accompanied by
substaniiating data (see para 13).

(5Y Indorser:

7. Concur with narrative of the rater, or

. Nonconent with narrative of the rater
and state renson for his disagree-
ment.

. Enter any additional information con-
stdered pertinent to the individual’s
career development.

ey

0

(4) Narrative descriptions, which contain

classified information, will he prepared
in the original only on n separate suent
of 8x1014 bond paper. The first line of
the separate shect will contain the roted
individual’s last name, fivst name, mid-
dle initial, grade of rank, service number,
PMOS and DMOS, and dats of report.
Both the rater and indorser will sign this
supplement. to the report.  The narrative
deseription will be appropriately classi-
fied and transmitted in accordance with
with AR 380-5 and AR 381-101, and for
warded directly to Chief of Personnel
Operations, ATTN: EPADS-1, epart -
ment of the. Army, Washington, D.C,
20310,

b. Specinl evaluations.
(1) As an exception to paragraph -5, AR

600200, a Commander’s Evaluation Re-
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port will also be accomplished for any of
the following reasons provided a period
of 60 duty days or more has elapsed since
submission of the last report:

(#) Permanent change of station of rated
individual.

() Change of rater.

(¢) Significant change in duty assignment
of individual.

(2) Lvaluation reports submitted under the
provisions of this paragraph will be pre-
pured in accordance with paragraph 5-
14/, AR 600200 with the following
exceptions:

pavagraph 5-14f(2} will not be

(a¢) Entries in headings prescribed by
accomplished.

(1) No entry will be made in item 7.

(¢) Narrative description containing in-
formation required by a(3) above will
be entered in item 13. Inclusion of
clussified information is authorized,

(d) Evaluation reports containing classi-
fied information will be appropriately
classified and transmitted in accordance
with AR 380-5 and AR 380-101.

(¢) Completed reports will be forwarded
directly to Chief of Personnel Opera-
tions, ATTN: EPADS-I, Department
of the Army, Washington, D.C., 20310.

13. Removal from the program. a. Personnel
in Genera! Intelligence MOS (96B, 96C, and 96D)
may be relensed from the program for cause with-
out. reference (o Department of the Army; how-
ever, the circmmstances npproprinte to release for
cause will be reported to the Chief of Personnel
Operations, AT'TN: EPADS-1. The following
are considered cogent reasons for recommending
removal from the program:

(EITM)

By Order of the Secretary of the Army:

Official;
J C IJ.‘\.}IBERT,
Major General, United States drmy,
The Adjutant General.

Distribution:

(1) Expressed lack of desire to perform
duties in the assigned MOS to include
those persounel who have been involun-
tarily retrained and reclassified into one
of these specialties.

{2) Acts of disaffection, disloyalty or subver-
sion,

{3) Chavacler deficiencies, including indis-
cretions or impropriety of such a nature
us Lo cause withdrawal of the individual’s
security clenrance.

(4) Undesirable mental attitude relating to
subversion, disloyulty, or disuffection.

(5) Demonstrated inability to perform duties
commensurate with military grade and
standards.

b. Personnel in Special Intelligence MOS (971,
97C, 97D, and 97Z) will not be removed from the
program or reclussified into another primary MOS
without prior approval of Headquarters, Depart.
ment of the Army. Detailed criteria periaining
to the release of personnel are contained in Sec-
tion ITI, AR 614—40. Commanders will forward
request for removal, accompanied by elnssifieation
board proceedings when applicable, to the Chief
of Personnel Operations, ATTN : EPADS-I, De-
partment of the Army, Washington, 12.C., 20310,

o. Commanders may relieve personnel from In-
telligence duties immediately following subinis-
sions of request for removal, and assign {hem io
other duties, pending action on the request by
Headquarters, Department of the Army.

d. Actions prescribed in & and ¢ above will nat
be taken in lieu of, or be construed as, relieving
commanders of respousibility for taking discipli-
nary or administrative netion under the provisions
of the Uniform Code of Military Justice, AR} 635 .
200, or other regulations, ns appropriate,

HAROLD K. JOHNSON,
Generad, United States Avriny,

Chief of Staff.

To be distributed in accordance with DA Form 12-9 requirements for Military Personnel

Procedures, Enlisted :

Active Army: A, NG and USAR ' None,
4 PENTAGON LIBRARY
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