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SUMMARMCHANGE

AR 600-20
Army Command Policy

This revision consolidates AR 600-20, AR 600-21, AR 600-80, and
HQDA Lctter 600-87-1. It--

© Changes the grade of rankx of "Specialist 4" to
"Specialist" (teble 1-1}.

o Provides policy guidance on performance counseling (para
2-1g).

0 Clarifies the procedure on designation of iunior in: the
same grade tg command (para 2-5c}).

© Provides additional policy guidance coacerning re,a-
tionships between soldiers of differernt rank (chap 4, scc

T T
- i »

0 Contains poiicy guidance con soldier membership and par-
ticipation in extremist groups (para 4-12).

©0 Contains policy guidance concerning knglish as the opera-
tional language of the Army, and recognizes soldiers'
rights to converse in language ¢f cholce during personal
conversation (para 4-13).

o Revises policy on pregnancy and family ¢Care counseling to
include all soldiers {officer arnd ernlisted) who are
pregnant, dual-service parerts, or single parents (para
5-5).

o0 Provides policy for the on-post distribution of
non-Government printed materials {para 5-9).
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Headquarters
Department of the Army
Washington, DC
S0 March 1988

‘*Army Regulation 600-20

Personnel—Gensral

Army Command Policy

Etfective 20 April 1388

This UPDATE printing publishes a revision that
Is oftective 29 April 1888. Because the struc-
ture of the entire revised text has been reorga-
nized, no attempt has been mage 1o highiight
changes from the earlier regulation dated 20
August 1986.

By Order of the Secretary of the Army:

CARL E. VUONO
General, United States Army
Chief of Staff

Official:
R. L DILWORTH

Bngadier General, United States Army
The Adintant General

Summary. This regulation is a consolida-
tion of several regulations that prescribe
policy on basic responsibilities of command,
military discipline and conduct, and enlisted
aspects of command. It defines the responsi-
bilities of noncommissioned officers and
provides guidance on other inherent respon-
sibilities of command. It provides guidance
on and responsibilities for the Army Equal
Opportunity (EQ) Program to include mini-
mum EO staffing and training requirements.
It implements DOD Directives 1000.7,
1300.17, 1354.1, and 1325.6.

Appiicability. This regulation applies to
the Active Army, the Army National
Guard (ARNG), and the U.S. Army Re-
serve (USAR) as modified by National
Guard Regulations 6004 and 600-21.

Impact on New Manning System. This
regulation does not contain information that
affects the New Manning System.

Internal control systems. This regula-
tion is not subject 1o the requirements of
AR 11-2. It does not contain internal con-
trol provisions.

Committee establishment approv-
al. The DA Commitjee Management Offi-
cer concurs in the cstablishment of the
Committee for Review of Accommodation
of Religious Practices within the U.S. Ar-
my.

Supplementation. Supplementation of
this regulation (except chap 6} and estab-
lishment of command and local forms are
prohibited without prior approval from
HQDA (DAPE-MPH), WASH DC
20310-0300. Supplementation of chapter 6
is permitted at major Army command level.
A draft copy of each supplement must be
provided to HQDA (DAPE-MPH), WASH
DC 20310-0300, for approval before pubki-
cation.

Interim changes. Interim changes to this
regulation are not official unless they are au-
thenticated by The Adjutant General. Users
will destroy interim changes on their expira-
tion dates unless sooner superseded or re-
scinded.

Suggested Improvements. The propo-
nent agency of this regulation is the Office
of the Deputy Chief of Staff for Personnel.
Users are invited to send comments and
suggested improvements on DA Form 2028
{Recommended Changes to Publications
and Blank Forms) directly to HQDA
(DAPE-MPH), WASH DC 20316-0300,

Distribution. Distribution of this publica-
tion is made in accordance with DA Form
12-9A-R requirements for 600 series publi-
cations. The number of copies distributed to0
a given subscriber is the number of copies
requested in Blocks 382, 383, 384, 385, and
386 of the subscriber's DA Form 12-9A-R.
AR 600-20 distribution is A, B, C, D, and
E for the Active Army, the ARNG, and the
USAR. Existing account quantities will be
adjusted and new account quantities will be
established upon receipt of a signed DA
Form 12-9U-R (Subscription for Army
UPDATE Publications Requirements) from
the publications account holder.
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Chapter 1
lnt_rpducﬂon

1-1. Purpose

This regulation prescribes the policies and
responsibilities of command. It provides
guidance covering military discipline and
conduct, precedence of rank, and the mili-
tary Equal Opportunity (EQ) Program.

1-2. References

Required and related publications and pre-
scribed and referenced forms are listed in
appendix A,

1-3. Explanation of abbreviations and
torms

Abbreviations and special terms used in this
regulation ere listed in the glossary.

1-4. Responsibliities

a. The Deputy Chief of Staff for Person-
nel (DCSPER) has Army General Staffl re-
sponsibilities for the formulation,
management, and evaluation of command
policies, plans, and programs that reiate to
the following:

(1) Personnel distribution, to include
grade and specialties.

(2) Assessment of human readiness.

(3) Discipline, law enforcement, correc-
tion, and apprehension.

(4) Leadership development.

(5) Professional military ethics.

(6) Accommodation of religious
practices.

(7) Military equal opportunity.

(8) Military labor unions.

b. Commanders at all levels are responsi-
ble for implementing and enforcing the poli-
cies addressed by this regulation.

1-5. Command

a Right to command. Command is exer-
cised by virtue of office and the special as-
signment of members of the Armed Forces
bolding military rank who are eligible to ex-
ercise command. The right to command is
not limited sclely by branch of Service ex-
cept as set forth in chapter 2. A civilian,
other than the President as Commander-in-
Chief, may not exercise command. Howev-
er, a civilian may be designated 10 exercise
general supervision over an Army installa-
tion or actmty under the commnnd of a
military superior.

b. Elements of command. 'I‘he key ele-
ments of command are authority and re-
sponsibility. Formal authority for command
is derived rom the policies, procedures, and
precedents presented in chapters 1 through
3 of this regulation. The specified and inher-
ent responsibilities of command are dis-
cussed in chapters 4 through 6.

¢. Assignment and command. Soldiers are
assigned to stations where their services are
required. The commanding officer then as-
signs appropriate duties. Without orders
from proper authority, a soldier may only
assume command when eligible nocordmg
to chapter 2 of this regulation.

1-8. Military rank

a. Military rank is the relative position or
degree of precedence granted military pes-
sons marking their station in military life. It
confers eligibility to exercise command or
authority in the military within limits pre-
scribed by law. Rank in the military is di-
vided into the classes and grades shown in
tables 1-1 and 1-2.

b. Table 1-1 shows the grades of rank in
the Army in order of their precedence or
rank. It indicates the grouping of grades in-
to classes, pay grades, titles of address, and
abbreviations.

c. The pay grade is an abbreviated au-
merical device with useful applications in
pay management, personnel accounting, au-
tomated data organization, and other ad-
ministrative fields. However, the pay grade
alone is not to be used as a form of address
or title in place of the proper title of address
or grade of rank. When military personnel
(chaplains excepted) are addressed or re-
ferred to, orally or in writing, the grade of
rank or title of address will normally be
used. (See table 1-1.) All chaplains are ad-
dressed as “Chaplain,” regardless of mili-
tary grade or professional title. When a
chaplein is addressed in writing, grade is in-
dicated in parentheses; for example, Chap-
1ain (Major) John F. Doe.

d. Rank is generally held by virtue of of-
fice or grade in the Army.

e Conferring bonorary titles of military
rank upon civiliens is prohibited. However,
honorary titles already conferred will not be
withdrawn.

Title of address: Colonel
Abbceviation: LTC

Grads of rank: Major
Pay grade: O—4

Title of address: Major
Abbreviation: MAJ

Warrant Officers

Grade of rank; Chief Warrant Officer, Four
Pay grade: W-4

Title of address: Mister (Mrs./Miss/Ms.)
Abbreviation: CW4

Grade of ranic Chief Wamant Officer, Thrae
Pay grade: W-3

Titte of address: Mister (Mra./Miss/Ms.)
Abbreviation: CW3

Grade of mnic Chief Warrant Officer, Two
Pay grade: W-2

Tite of adidress: Mister (Mrs./Miss/Ms.)
Abbreviation: Cw2

Grade of ranic Warrant Officer, One
Pay gracie: W-1

Table 1-1 Title of address: Mistor (Mra./Miss/Ms.)
Grades of rank, U.S. Army Abbreviation: WO1

General Officer Cadets
Grade of rank: Genaral of the Army Grade of ranic Cadet, U.S. Miitary Academy
Pay grade: Special Pay grade:

Titie of atddress: General
Abbreviation: GA'

Special
Tite of addresx: Mister/Miss/M3s./Cadet
Abbreviation: COT

Grade of ranic General
Pay grade: O-10

Title of address: General
Abbreviation: GEN

Grade of rank; Lieutenant General
Pay grade: O-8
Title of address: General
Abbreviation: LTG

Grade of rank: Major General
Pay grade: O-8

Title of address: General
Abbreviation: MG

Grade of rani: Brigadier General
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Grade of rank: Cadet, Senior Advanced
ROTC

Pay grade: Special

Title of address: Mister/Miss/Ms./Cadet .
Abbreviation: CDT

Candidates

Grade of rank: Otficer Candidate
Pay grade: Special

Thie of address: Candidate
Abbreviation: OC

mmmwmmﬁwm
Pay grade: Specia :
Titie of address: Candidate
Abbrevistion: WOC

mmum

Grade of rank: SerguntMaJotloeArw
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Grade of randc Sergeant Major ?

Grade of rank: First Sergeant
Pay grads: E8

Title of address: First Sergeant
Abbreviation: 1SG

Grade ot rlnl:. Master Sergeant

Grade of rank: Stafi Sergeant
Pay grade: E6

Title of address: Sergeant
Abbreviation: SSG

Grade of rank: Sergeant
Pay grade: ES

Title of address: Sergeant
Abbreviation: SGT

Grade of rank; Corporal
Pay grade: E4

Title of address: Corporal
Abbrevistion: CPL

Grade of rank: Specialist
Pay grade: E4

Title of address: ialist
Abbreviation: SP4

Privates

Grade of rank: Private First Class
Pay grade: E3

Title of address; Private
Abbreviation: PFC

Grade of rank: Private
Pay grade: E2

Title of addiress: Private
Abbreviation: Pv2

Grade of rank: Private
Pay grade: Et

Title of address: Private
Abbreviation: PV1

Notes:

1. Other abbrevations authorized for use in
carrespondance with the general public and
agenties cutside Department of Defense (DCD), on
identification (ID) cards, and in personal

are ksted in AR 310-50.
2 Personnal tormalty selected by Department of the
Nm;{DA)iupmtxmmnw
Sergeanis

Majx Program.
3. Al ESs not formally sefected for tha Command

Sergeants Major Program.

4. Specialist will rank immaediately below Corporal.
This does not require or justity change 1o table of
organizaton (TOE) or table of distribution and
akowances (TDA},

5, Awmmsmmmmspcmm
with the implementation of Standard installation
Division Parsonnel System-3 (SIDPERS-3) Version |
schaduled for fiscal yeer (FY) 1888.

4

1=7. Pracedence between members of
the Army and other Services serving
with the Army

Mcmbers of other Services serving with the
Army have equal status with Anmy mem-
bers of equivalent grade of rank. (Compara-
ble ranks among the Services are shown in
table 1-2.)

1-8. Precedence bstween lorelgn
service officers of the Department of
State and officers of the Army
Precedence between officers of the Foreign
Service and other officers of the U.S. Gov-
ernment is set forth by Executive Order
9998, 14 September {948.

1=9. Precedence between members of
the Army and members of foreign
military services serving with the
Army

Members of foreign military services serving
with the U.S. Army have equal status with
Army members of equivalent grade of rank.

Chapter 2
Command Policles

2-1. Chain of command

a. The chain of command assists com-
manders at all levels to achieve their pri-
mary responsibility of accomplishing the
unit's assigned mission while caring for per-
sonnel and property in their charge. A sim-
ple and direct chain of command facilitates
the transmittal of orders from the highest to
the lowest levels in a minjmum of time and
with the least chance of misinterpretation,
The command channel extends upward in
the same manner for matters requiring offi-
cial communication from subordinate 10
senior.

b. Commanders are responsible for eve-
rything their command does or fails to do.
However, commanders subdivide responsi-
bility and suthority and assign portions of
both to various subordinate commanders
and staff members. In this way, a proper de-
gree of responsibility becomes inherent in
each command echelon. Commanders dele-
gate sufficient authority to each soldier in
the chain of command to accomplish their
assigned duties and hold them accountable
for their actions. The need for a commander
or staff officer to observe proper channels in
issuing instructions or orders to subordi-
nates must be recognized.

¢. Proper use of the chain of command is
vital to the overall effectiveness of the Ar-
my. Commanders must acquaint all their
soldiers with its existence and proper func-
tion. Effective communication between sen-
tor and subordinate soldiers within the
chein of command is crucial to the proper
functioning of all units. Therefore, soldiers
are also expected to use the chain of com-
mand when communicating issues and
problems to their leaders and commanders.

d. Soldiers have a responsibility to ensure
their unit commander is made aware of

AR 800-20 « UPDATE

problems which affect the discipline, mo-
rale, and effectiveness of the unit. Unit com-
manders will establish an open door policy
within their commands. This allows unit
members to present facts, concerns,
problems of a personaf or professional na-
ture, or other iasues which the soldier has
been unable to resolve. The timing, conduct,
and specific procedures of the unit open
door policy are determined by the unit
commander.

e. Commanders will ensure that all mem-
bers of their command receive timely per-
formance counseling. Effective performance
counseling of officer, noncommissioned offi-
cer (NCO), and enlisted soldiers helps to en-
sure they are prepared to efficiently carry
out their duties and accomplish the mission.
AR 623-105 and AR 623-205 contain
counseling requirements in conjunction with
the evaluation reporting systems. Unit com-
manders will determine the timing and spe-
cific methods used to provide guidance and
direction through counseling. FM 22-101
provides advice and makes suggestions con-
cerning effective counseling. Providing regu-
lar and cffective performance counseling to
zll soldiers, not just those whose perfor-
mance fails to meet unit standards, is a
command responsibility. All commanders
will ensure that their subordinate com-
manders have implemented and are main-
taining an effective performance counseling
program,

2-2. Staff or technical channels

Staff or technical channels may be used for
sending reports, information, or instructions
not involving variations from command pol-
icy and directives.

2-3. Command of instaliations,
activities, and units

a. Responsibility. The senior regularly as-
signed officer present for duty normally has
responsibility for the command of units,
platoon level and above, except as shown in
paragraphs 2-6g, 2-13, and 2-14.

(1) An installation will be assigned to the
subordinate command best equipped to pers-
form installation management. The subordi-
nate command will be sclected using the
following criteria:

{a} Capability to perform installation
management most efficiently and economi-
cally in terms of staff and other overhead
COsts.

(b) Capability to administer base opera-
tions functions mos! efficiently and
economically.

{c) Employment and/or command of the
largest number of military and civilian per-
sonne] performing mission activities.

{d) Use of the greatest amount of build-
ing square footage and/or acreage in per-
forming mission activities.

{e) Traditional association with the
installation.

{/ Commander senior in grade.

(2) Army commanders or general officers
in the rank of lieutenant general or above
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Iations, -except where the installation serves
as the location for an Army Corps continen-
tal United States Army (CONUSA), or

higher headquarters. When a specific situa-

n‘on-appean to warrant an exception to this

policy, ‘prior approval is needed from
HQDA (DAGOM), WASH DC 20310~
0300.

(3) Command of installations and units
under the Army Medical Department
(AMEDD) are set forth in AR 40-1 and
AR 10-6.

b. Announcement of assumption of com-
mand. Assumption of command will be an-
nounced in a memorandum or disposition
form (DF) and contains the information
shown in figure 2-1.

(1) Oral assumption of command. Oral
assumption of command may be used by
units ot using orders or other documenta-
tion to announce assumption of command
or when other circumstances necessitate,

(2) Distribution. Distribution will be lim-
ited to one copy each to the person con-
cerned, subordinate commands or elements,
interested commands, or agencies, and the
next higher headquarters. A copy will be
placed in the files of the issuing command
and/or the affected command. When a gen-
eral officer, or general officer designee, as-
sumes permanent command, one copy will
be furnished 10 HQDA (DAGOM), WASH
DC 20310-0300.

(3) Filing. Organizations and units gov-
erned by AR 25-400-2 and DA Pam
25-400-2, will file one copy of the assump-
tion docoment under Organizational Histo-
ry files. Disposition is shown in those
documents.

(4) Correction ond amendments. As-
sumption of command documents will be
amended, rescinded, or revoked by publish-
ing the correct information in another as-
sumption of command document. The
document containiog the correction will
properly identify (by date) the document be-
ing corrected, and state to whom it pertains.
The amended document will be distributed
and filed, as appropriate.

¢ Instaliation responsibilities. Major Ar-
my commanders may relieve tactical com-
manders of installation responsibilities by
designating a junior officer of the permanent
station as installation commander.

d. Optimum length of command tours.
The optimum length of command tours will
be based on the needs of the Army, stability
within units, the need for officers with com-
mand experience, and availability of person-
nel. Normal optimum command tours are
as follows:

(1) For company grade, 18 months with
a minimum of 12 months.

(2) For fleld grade, a minimum of 24
months. In overseas areas where the tour
length precludes such tenure of command,
the command tour will coincide with the
overseas tour. Commanders (MG or above)
may extend command tours up to 6 months.

Requests for exceptions to this policy will -

be submitted through the MACOM com-
mander to CDR, USTAPA (DAPC-ZA),
200 Stovall Street, Alexandria, VA
22332-0400. -

(3) In overseas areas where the tour
length preciudes such tenure of command,
the command tour will coincide with the
overseas tour. '

e. Command by general officers. Except
as indicated in paragraph 2-6, a general offi-
cer will not be assigned without the prior
approval of HQDA (DAGOM), WASH
DC 20310-0300.

S Command of medical units. The senior
Medical Corps officer, assigned or attached
to a medical TOE unit deployed to receive
and treat patients, will assume command of
that unit until properly relieved.

g Command of dental units. The senior
Dental Corps officer, assigned or attached
to a dental TOE unit deployed to receive
and treat patieats, will assume command of
that unit until properly relieved.

h. Command of veterinary units. The sen-
ior veterinary officer, assigned or atiached
to a veterinary unit deployed to care for
Government-owned animeals, for food in-
spection responsibilities, and/or for civic ac-
tion programs, will sssume command of
that unit until properly relicved.

L Command of Active Component {(AC}
training units Reserve Component (RC) of-
ficers may be assigned as acting com-
manders of AC training units during annual
training. This includes authority under the
Uniform Code of Mititary Justice (UCMY),
unless withheld by competent authority. In-
stallation commanders implementing the
authority granted by this paragraph will en-
sure that—

{1) Provisions in paragraphs 3-3 and 34
of this regulation are complied with.

(2) RC organizations have adequately
trained their commanders in accordance
with the Manual for Courts-Martial (MCM)
and AR 27-10 provisions.

(3) RC commanders receive orientation

regarding measures normally taken against
offenders at the installation and within the
units concerned.

(4) Necessary attachment orders, direc-
tion of the President (DP) authority, as-
sumption of acting command letter,
administrative measures, and appeal chan-
nels are accomplished,

(5} Cases are monitored to ensure fair-
ness and consistency, and/or procedural dif-
ficulties are identified.

2-4. Specially immaterisl commands
The senior officer regularly assigned and -
present for duty with logistical commands

{or communications zone headquarters, sec-

tions, and areas) and similar specialty im-

material commands will assume commeand

of the organization. (This provision applies

unless the senior officer is ineligible under

paras 2-13 or 2-14.)

2-5. Designation of junior in the same
grade to command

a. When two or more commissioned of-
ficers of the same grade, both of whom are
eligible to command, are assigned to duty in
the same command or organization, the
President may assign the command of
forces without regard o seniority of rank.

b. General officers are authorized to an-
nounce by direction of the President, the
designation of one of several officers of the
same grade within a command under their
jurisdiction as a commander thereof.

(1) This refers to general officers com-
manding major Army commands
(MACOMSs), armies, corps, installations, di-
visions, separate brigades, U.S. Army Re-
serve {USAR) general officer commands,
and heads of DA Staff agencies. This may
be done without regard to relstive seniority.
(Sec paras 2-3 and 2-6 for policy on general
officers.) When an ¢fficer who is junior in
grade is designated to command, a memo-
randum will be used to announce the ap-
pointment end will contain the information
shown in figure 2-2.

(2) This appcintment is used only if the
duties of the position require exercising
command. It is not used to assign a junior
officer to a staff position that requires super-
vising and controlling activities of an officer
senior in rank. In staff supervisory posi-
tions, commanders make such appointments
merely by designation in a memorandum.

¢. Commanders will not use the Presi-
dential authority cited in this paragraph to

. appoint a junior member as their own suc-

cessor, either temporarily or permanently.
In some cases, & commander having author-
ity under this paragraph may find it neces-
sary to temporarily place a junior member
in his or ber position as acting commander. .
If 50, a request stating the circumstances-
and asking for the appointment to be made
will be sent to the next higher commander -
having authority under this paragraph. The -
quest and make appointments deemed nec-
essary. Commanders will not issue a blanket

SUBJECT: Assumption of Command By Authority of (appropilntn subparagraph) .

The undersigned assumes command of (ocmplete unit designation and unit
identirication gode (UIC)), effective {date).

(Sigmature hock)

Note: Authentication/signature biock wil inchude: Name, grade, branch, and the word “Commanding.”
Figure 2=1. Assumption of command
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SUBJECT: Aﬁpoint:io_nt ot Commander. )

By direction of the Fresident, (grade, name,

§SAN, and branoh) is appointed

commanding officer or commanding general of (complete unit designation and

VIC), effsctive (date).

(Signature block)

Note: Authentication/signature block will include name, grade, and titke.
Figure 2-2. Appointment of commander

designation without prior approval from the
MACOM commander, and, in cases invalv-
ing general officers, HQDA, (DAGOM),
WASH DC 20310-0300. Each designation
of a junior to a command position requires a
separate action by the appropriate authority
except when prior approval of a blanket
designation has been aunthorized.

d. The authority in this paragraph will
not be used to assign command functions to
chapleins or, unless authorized by the Sec-
retary of the Army or his appointee, to of-
ficers of the AMEDD when such
assignment involves troops other than those
of the AMEDD except as in paragraph
2-14,

2-6. Death, disabliity, retirement,
reassignment, or absence of the
commander

a. Commander of Army element.

(1) If a commander of an Army clement,
other than a commander of a headquarters
and headquarters element, dies, becomes
disabled, retires, is reassigned, or s tempo-
rarily absent, the senior regularly assigned
Army member will assume command.

(2) If the commander of a headquarters
and hadquane:s clement dies, becomes dis-
abled, retires, is reassigned, or is temporari-
ly absent, the senior regularly assigned
Army member of the particular headquar-
ters and beadquarters element who per-
forms duties within the element will assume
command. For example, if a division head-
quarters and headquarters company com-
mander is temporarily absent, the executive
officer as the senior regularly assigned Ar-
my member who performs duties within the
headquarters company would assume com-
mand and not the division commander.

(3) Senior regularly assigned Army mem-
bers refers (in order of priority) to officers,
warrant officers (WOs), cadets, NCOs, spe-
cialists, or privates present for duty unless
they are ineligible under paragraphs 2-13 or
2-14. He or she assumes command until re-
lieved by proper authority except as provid-
ed in ¢ below. Assumption of command
under these conditions is announced per
paragraph 2-3. However, the announcement
will indicate assumption as acting com-
mander unless designated as permanent by
the proper authority. It is not necessary to
rescind the announcement designating an
acting commander to assume duties of the
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commander *“during the temporary absence
of the regularly assigned commander” if the
announcement gives the time ¢lement in-
volved. A rescinding announcement is
required if the temporary assumption of
cominand is for an indefinite period.

b. Head of DA Staff agency. On the
death, disability, or temporary sbsence of a
head of a DA Staff agency, the next senior
officer on duty in the office will become
head until relieved by proper authority. (Ex-
ceptions may be ordered or required.) This
does not apply to The Surgeon General and
the Chief, National Guard Bureau. Func-
uons of The Surgeon General are assumed
by the next senior officer of the Medical
Corps present and on duty in the office.
Functions of the National Guard Bureau
{NGB) are assumed by the senior officer of
the Army National Guard of the United
States (ARNGUS) on duty in the Bureau.
(See section 3040, title 10, United States
Code.}

¢. Commanders of MACOMs. A com-
mander of 8 MACOM may continue to dis-
charge the functions of command while
absent from the limits thereof, if—

(1) Such absence is for a short period
only.

(2) The commander has reasonable com-
munication with the MACOM
headquarters.

(3) The absence is not caused by physical
disability.

d. General officers

(1) During the temporary ahsence of the
regularly assigned commander, MACOMs
are authorized to assign general officers
under their command to positions of
command.

{2) Where more than one MACOM is
represented on an installation, the line of
succession of command may pass from one
MACOM to another. The major Army
commanders concerned should agree to the
terms of such an arrangement by & memo-
randum of understanding and should pub-
lish necessary documentation. HQDA
(DAGOM) will be notified of the action
taken.

2-7. Absence or disability of all
officers of a unit

Upon death, disability, or absence of all of-
ficers -of & unit normally commanded by an
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officer, the appropriaie commander perma.
nently assighs an officer to command, pref-
crably of the branch 10 which the unit
belougs. Pending assignment and arrival of
the new commander, the senior warrant offi-
cer, cadet, NOO, specialist, or private regu-
larly assigned to the unit will exercise
temporary command. Restrictions on as-
suming command sel forth in paragraphy
2-13 and 2-14 apply. Assumption of com-
mand will be as noted in paragraph 2-6.

2-8, Emmncy command

The senior officer, warrant officer, cadet,
NCO, specialist, or private among troops at
the scene of an emergency will assume tem-
porary command and control of the military
personnel present. These provisions also ap-
ply to troops separated from their parent
units under battlefield conditions. The sen-
ior person tligible for command, whether
officer or enlisted, within a prisoner of war
camp or among & group of prisoners of war,
will assume command according to rank
without regard to Service. Restrictions on
assuming command set forth in paragraphs
2-13 and 2-14 apply.

2-9. Functions of an individual In
temporary command

A commander in temporary commuand will
pot, except in urgent cases, alter or annul
the standing orders of the permanent com-
mander without authority from the next
higher command. Temporary command is
defined to include command assumed under
conditions outlined in paragraphs 2-6, 2-7,
and 2-8. Such commanders will be consid-
ered temporary until designated &s perma-
nent, or until replaced by the proper senior
commander.

2-10. Responsibiiity of successor

A commander who succeeds to any com-
mand or duty assumes the duties of his or
her predecessor. The successor will assume
responsibility for all orders in foroe and all
the public property and funds pertaining to
the command.

2-11. Separate commands of the U.S.

Army serving together

a When separate commands of the U.S.
Army join (or perform duty) together, the
senior regularly assigned officer present for
duty with the commands concerned will
command the forces unless otherwise direct-
ed by the President. He or she must not be
ineligible under 2-14 or 2-15.

b. Section 317, title 32, United States
Code states: “When any part of the Nation-
al Guard that is not in Federa! service par-
ticipates in an encampment, maneuver, or
other exercise for instruction, together with
troops in Federal services, the command of
the post, airbase, or other place where it is
held, and of the troops in Federal service on
duty there, remains with the officers in Fed
eral service who command that place and
the Federal tioops on duty there, without
regard 10 the rank of the officers of the Na-
ticnal Guard not in Federal service.”
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- ¢."When USAR units -take part in active

duty for training or annual training at a
post, the command of that post remains
with'the officer normally in command This
provision applies regardless of the grade of
the officers of the USAR unit who are tem-
porarily taking part in training there.

2-12. Separate commands of the
several milltary services of the United
States serving together -

a. When separate commands of the sev-
eral military services join (or perform duty)
together, or personne! of another Service
serve with the Army, operational contro] by
an officer of one Service over the units or
members of the other Services may be given
by agreement between the Services con-
cerned, or by assignment to command a
unified command established by the Joint
Chiefs of Staff. When the different com-
mands of the Army and the Marine Corps
join or serve together, the highest ranking
officer in the Army or Marine Corps on du-
ty. who is otherwise eligible to command,
will command al] those forces unless other-
wise directed by the President. (See section
747, title 10, United States Code.)

b. The commander of the joined forces
exercises operationg! control of the forces of
each Service. This will be done through the
responsible commander of each component
who will retain responsibility for such in-
traservice matters as administration, disci-
pline, internal organization, and unit
training. In general, court-martial jurisdic-
tion by a member of one Armed Force over
members of another should be exercised on-
ly when the accused cannot be delivered to
the Armed Force of which the individual is
a8 member without injury to the Service.
Commanders of joint commands or joint
task forces who have suthority to convene
general courts-martial may convene a court-
martial for the trial of members of another
Armed Force when specifically empowered
by the President or Secretary of Defense to
refer such cases for trial by courts-martial.
(Seec MCM, Rules for Courts-Martial.)

2-13. Ineligibility tor command of
post or activity

A person will be considered ineligible for
command of a post or activity when—

a Quartered there, but has a headquar-
ters or office elsewhere.

b. A student at a Service achool or civil-
ian institution or is undergoing individual
training, instruction, or in transit processing
at a post where he or she is-not a part-of the
command.

¢. Not permanently assigned, and/or the
unit involved is not permanently assigned to
the post.

d. Assigued primarily as & permanent
member of & board.

«. Prohibited from assuming command
by statute (AR 600-31) or by paragrsph
2-14.

J. Assigned specific duty aboard a mili-
tary vessel or aircraft where the officer’s

particular duty, specialty, or MOS does not
technically qualify him or her to assume the
duty of ship’ 3 master or mrcrat‘t
commander.

g In arrest. (A person in arrest is ineligi-
ble to exercise command of any kind.)

2-14. Restrictions

a. General Staff officers. An officer as-
signed or detailed to the Army General
Staff will not command troops other than
personnel on duty with the Army General
Staff unless directed to do so by an authori-
ty named in paragraph 2-5. A General Staff
officer with troops may assume command
when he or she is the senior regularly as-
signed officer of the command present for
duty. The officer must not be ineligible
under the provisions of this paragraph or
paragraph 2-13.

b. Officers on duty in DA Staff agencies.
Officers on duty or detailed to any of the
Services or Staff agencies and bureaus of
DA (including heads thereof) will not nor-
mally assume command of troops other
than those of the Service, staff, or bureaus
where they are on duty. Exceptions must be
directed by proper authority.

¢ Officers of the AMEDD.

(1) Officers of the AMEDD may exercise
command only within the AMEDD in ac-
cordance with AR 10-6 and AR 40-1.

(2) As an exception, officers of the Medi-
cal Service Corps may command troops not
part of the AMEDD when authorized by
the Secretary of the Army; commanders of
MACOMs, Army groups, armies, corps, di-
visions, or comparable units; chiefs of the
military Services; or heads of other DA
Staff agencies.

d. Chaplains. A chaplain has rank with-
out command. (See section 3581, title 10,
United States Code.) Although chaplains
may not exercise command, they have au-
thority to exercise functions of operational
supervision and control.

e. Commanding officer of troops on trans-
poris. Military personne! embarking on Mil-
itary Sealift Command vessels are available
for command duty unless otherwise indicat-
ed in their travel orders, or by reason of
their branch of Service. General officers will
be excluded from this requirement. Desig-
nation of colonels will be at the discretion of
the terminal commanger.

J USAR unit commanders. The authority
delegated under paragraph 2-5 will apply in
the following cases when it is not practical
to assign the senior officer to command:

{1) When the USAR officer selected to
command 8 USAR unit, while in Reserve
duty training status, is junior in date of rank
(AR 624-100) 1o other officers of the same
grade assigned to that unit.

(2) When a USAR unit is ordered to ac-
tive duty, and the assigned unit commander
i junior in date of rank (AR 624-100) to
other assigned officers of the same grade.

g. Warrant officers.“When assigned duties
as station, unit, or detachment commander,
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warrant officers are vested with all powers
usually exercised by other comminsioned of-
ficers. (See AR 611-112, para 1—7 for
exceptions.)

k. Partially disabled oﬁicers Partially
disabled officers continued on active duty
under AR 635-40, chapter 6, will be as-
signed to positions in which their special
qualifications make them of particulsr value
to the Service. Such officers wilt not be as-
signed to command positions unless the as-
signing authority determines that the
person— ‘

(1) Has the medical (physical) career po-
tential to serve in combat situations.

(2) Is able to serve until the age for man-
datory retirement.

i Inspectors general. An officer detailed
to duty as an inspector general will not as-
sume command of troops while so detailed,
However, an inspector general is not pre-
cluded from assuming temporary command
of an organization if he or she—

{1) 1s the next regularly assigned semior
officer of the organization.

(2) Is not otherwise ineligible.

(3) Has been relieved from detail as an
inspector general during the period of tem-
porary command.

J. Program executive officers (PEOI)
With the exception of the Commander, US.
Army Corps of Engineers, and the Com-
mander, U.S. Army Strategic Defense Com-
mand, an officer assigned as a program
executive officer will not assume command
of troops, installations, or activities while so
assigned. Requests for exceptions for gener-
al officers, other than those ified above,
will be submitted to HQDA (DAGOM),
WASH DC 20310-0300 for approval.

2-15. Roilef for causs

a Therd:efofnnmdmdnalforauscu
one of the most serious steps taken. It is
preceded with formal counseling by the
commander or supervisor unless such action
is not deemed appropriate under the cir-
cumstances. Action 1o relieve an officer
from any command position will not be tak-
en until after written approval by the first
general officer in the chain of command of
the officer being relicved is obtained. If &
geversl officer is the relieving official, no
further approval of the relief action is
required; however, the provisions of AR
623-105 and AR 623-205 concerning ad-
ministrative review of relief reports remain
applicable. USAR Active Guard/Reserve
(AGR) personnel are governed by AR
135-18.

b. If a relief from cause action is contem-
plated on the basis of an informa! investiga-
tion under AR 15-6, the referral and
comment procedures of that regulation
must be followed prior to the act of initiat-
clude a temporary suspension from assigned
duties pending oompleuon of the pmcedurll
safeguards contained in AR 15-6.:
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Chapter 3
Enlisted Aspects ot Command

3-1. Delsgation of authority
Commanders and their staffs, at all Jevels of
command, are responsible for ensuring
proper delegation of authority to NCOs by
their seniors. This policy applies whether
the senior is an officer, WO, or another
NCO.

3-2. Noncommissioned officer
support channe)

a The NCO support channel (leadership
chain) paraliels and complements the chain
of command. It is a channel of communica-
tion and supervision from the command ser-
geants major to first sergeants and then to
other NCOs and enlisted personnel of the
units. Commanders will define responsibili-
ties and authority of their NCOs to their
staffs and subordinates. This NCO support
channe] will assist the chain of command in
accomplishing the following:

(1) Transmitting, instilling, and ensuring
the efficacy of the professional Army ethic.
See FM 100-1 for an explanation of the
professional Army ethic.

(2) Planning and conducting the day-to-
day unit operations within prescribed poli-
cies and directives.

(3) Training of enlisted soldiers in their
MOS as well a5 in Lbe basic skills and attrib-
utes of a soldier.

(4) Supervising unit physical fitness train-
ing and ensuring thet unit soldiers comply
with the weight and appearance standards
of AR 600-9 and AR 670-1.

(5) Teaching soldiers the history of the
Army, to include military customs, courte-
sies, and traditions.

(6) Caring for individual soldiers and
their families both on and off duty.

(7) Teaching soldiers the mission of the
unit and developing individual training pro-
grams to support the mission.

- {8) Accounting for and maintaining indi-
vidual arms and equipment of enlisted
soldiers, and unit equipment under their
control.

(9) Administering and monitoring the
NCO professional development program,
and other unit training programs.

(10} Achieving and maintaining courage,
candor, competence, and commitment.

b. Specific information concerning the re-
sponsibilities, command functions, and
scope of duties of NCOs are contained in
AR 611-201, and FM 22-600-20. ;

(1) Sergean: Major of the Army. This is
the senior sergeant major grade of rank and
designates the senior enlisted position of the
Army. The serjeant major in this position
serves as the senior enlisted adviser and
consultant ¢o_the Chief of Staff, Army.

(2) Command sergeant major. ‘This posi-
tion title designates the senior NCO of the
command at battalion or higher levels. He
or she carries out policies and standards,
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and advises the commander on the perfor-
mance, training, appearance, and conduct of
enlisted personnel. The command sergeant
major administers the unit Noncommis-
sioned Officer's Professional Development
Program (NCODP).

(3) First sergeant. The position of first
sergeant designates the senior NCO at com-
pany level. The first sergeant’s principal du-
ty is the individuai training of enlisted
members of the unit, The first sergeant ad-
ministers the unit NCODP.

{4) Platoon sergeant. The platoon ser-
geant is the key assistant and adviser to the
platoon leader. In the absence of the pla-
toon leader, the platoon sergeant commands
the platoon.

{5) Section, squad, and team leaders.
These direct Jeaders are the NCOs respoasi-
ble at these echelons.

¢. NCO disciplinary policies are shown
below.

(1} NCOs are important to maintaining
discipline in the Army. The policies pre-
scribed in this subparagraph should be con-
sidered together with the provisions of
chapter 4 and the MCM.

fa) NCOs have the authority to appre-
hend any person subject to trial by courts-
martial in accordance with the MCM (Arti-
cle 7, UCMJ, and para 302(b), RCM) and
chapter 4 of this regulation.

(b} NCOs may be authorized dy their
commanders to order enlisted persons of the
commanding officer’s command or enlisted
persons subject to the anthority of that com-
manding officer into arrest or confinement
in accordance with the MCM (para 304(b),
RCM.)

(2) NCOs do not have authority to im-
pose nonjudicial punishment on other enlist-
ed personnel under the MCM (Article 15,
UCMI.} However, the commander may au-
thorize an NCO in the grade of sergeant
first class or above, provided such person is
seniof 1o the person being notified, to deliv-
er the DA Form 2627 (Record of Proceed-
ings under Article 15, UCMY) and inform
the member of his or her rights. In cases of
nonjudicial punishment, the recommends-
tions of NCOs should be sought and consid-
ered by the unit commanders.

(3) As enlisted leaders of soldiers, NCOs
are essential to furthering the efficiency of
the company, battery, or troop. This func-
tion includes preventing incidents that make
it necessary to resort to trial by count-mar-
tial or to impose nonjudicial punishment.
Thus, NCOs are asgistants to commanders
in administering minor nonpunitive correc-
tive actions as set forth in AR 27-10 and
Part V, paragraph Ig of the MCM.
*‘Nonpunitive corrective action’ is not
“nonjudicial punishment.”

(4) In taking corrective action with re-
gard to subordinates, NCOs will be guided
by and observe the principles set forth in

4, .

d. NCO prerogatives and privileges are
shown below. NCOs will—

{1) Function only in supervisory roles on
fatigue duty and only as NCOs of the guard
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on guard duty, except in temporary situa-
tions where .grades of rank are critically
short. ‘ :
(2) Be granted such privileges as organi-
zation and installation commanders are ca-
pable of granting and consider proper to
enhance the prestige of their enlisted troop
leaders.

(3) Be considered for assignment of
quarters (NCOs with bonafide family mem-
bers) by installation commanders based on
AR 210-50. Assignment is based on the
date of rank within pay grade.

(4) Be afforded pass privileges acconding
to AR 630-5, chapter 11.

(5) Be afforded rooms in barracks areas
under provisions of AR 210-11.

3-3. Precedence of relative rank
Among enlisted soldiers of the same grade
of rank in active military service to include
retired enlisted soldiers on active duty, prec-
edence or relative rank will bedetcmuned
as follows:

2. According to date of rank.

b. By length of active Federal Service in
the Army when dates of rank are the same.

¢ By length of total active Federal Ser-
vice when a and b above are the same.

d. By date of birth when g, b, and ¢ are
the same—older is more senior.

3-4. Date of rank (DOR), enlisted
soldiers

a. The provisions of thia paragraph, un-
less otherwise specified, are effective 8 June
1979.

b. The DOR for enlisted soldiers in the
Army, who have not had a bresk in sctive
duty service and who reenlist in the same
pay grade within 24 hours of discharge, is
the DOR bheld in the pay grade prior to

¢. The DOR for former enlisted soldiers
or former officers {entitled 10 reenlist under
section 3258, title 10, United States Code)
who reenlist in the Regular Army (RA) is a
date preceding the reenlistment date by a
period equal 1o the length of time previously
served on active duty in the same or higher
grade than that in which reenlisted. Service
performed prior 10 reduction to a pay grade
lower than that in which an individua! reen-
lists is not creditable.

d. The DOR jor promotion to a higher
grade is the date specified in the instrument
of promotion or, when no date is specified,
is the date of the instrument of promotion.

e. The DOR for a lateral appointment to
a different mnk within the same pay grade
is the date held in the rank from which the
appointment is made.

S The DOR for the grade held during a
period in which lost time occurs will be ad-
justed to reflect lost time accumulated for
any reason. The provisions of this para-
graph are retroactive to inclode adjustment
of DOR held during previous periods of lost
tine. :

g The DOR in a grade to which reduced
for inefficiency or failure to complete a
achoo) course is the same as that previously


SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil

SimS
Pencil


held in, that grade. If reduction is to a
higher grade than that previously held, it i$
the date the soldier was eligible for promo-
tion -under the promotion criteria set forth
for that grade under AR 600-200, chapter
7. (See AR 140-158, chap 4 for USAR en-
listed soldiers on active duty in the Activc
Guard Reserve (AGR) program.)

-h. Date of rank on reduction for all other
reasons is the effective date of reduction.
(See AR 27-10, chap 3, when a soldier is re-
duced under the MCM (Article 15,
UCMI.Y)

L The DOR on restoration to grade of
rank from which reduced following success-
ful appeal of the reduction, is the date held
before reduction. (See AR 27-10, chap 3,
when a soldier is reduced under the MCM,
(Article 15, UCMJ.)

J. Date of rank for enlisted Reservists or
Guardsmen ordered to active duty (other
than active duty for training) from the
USAR or ARNG is a date preceding the
date of entrance on active duty by a period
spent in an active status in the grade in
which ordered to active duty subject to the
following conditions:

(1) Only service performed after the most
recent break in service is creditable. For the
purpose of this paragraph, a period during
which the soldier is not a member of any
component of the Armed Forces is a break
in service if such period is in excess of 3
months (enlisted soldiers) or 6 months (for-
mer officers).

{2) Service performed prior to reduction
to a pay grade lower than that in which a
person enters on active duty is not credited.

k. The DOR for retired enlisted person-
nel who are recalled to active duty will be
the DOR stated in the U.S. Totel Army
Personnel Agency orders placing him or her
on active duty. Such DOR is computed by
adding, at the time of retirement, the period
of time between the date of retirement and
the date of return to active duty. In case of
additional periods of inactive service, the
DOR is adjusted further.

[ The DOR for enlisted soldiers who im-
mediately reenlist following removal from
the Temporary Disability Retirement List
(TDRL) is the original DOR held prior to
_being placed on the TDRL (section 1211, ti-
tle 10, United States Code.) Soldiers who
do not immediately reenlist following re-
moval from the TDRL will have their DOR
established under the provisions of ¢ above.

m. The DOR for enlisted soldiers on res-
toration to the higher grade held prior to re-
duction to comply with requirements to
attend school under an Army program will
be the date of rank held prior to the
reduction.

n. USAR and ARNG soldiers whose
grades were reduced to enter on initial ac-
tive duty for training (IADT) or to attend
school will be restored upon satisfactory
completion of training to their former grade
with original DOR beld prior to reduction.

o. The DOR of an-ARNG soldier pro-
moted to a higher grade held prior to ac-
ceptance of a reduction of one or more

grades, without prejudice, due to lack of po- °

sition vacancy or unit reorganization or in-
activation, will be a date preceding the
promotion by a period equal to the length of
time previously served in the grade to which
promoted.

/
Chapter 4

Military Discipline and Conduct

4-1. Military discipline

a. Military discipline is founded upon
self-discipline, respect for properly consti-
tuted authority, and the embracing of the
professional Army ethic with its supporting
individual values. Military discipline will be
developed by individual and group ttumng
to create a mental attitude resulting in prop-
er conduct and prompt Qbedience to lawful
military authority.

b. While military discipline is the result
of effective training, it is affected by every
feature of military life. It is manifested in
individuals and units by cohesion, bonding,
and a spirit of teamwork; by smartness of
appearance and action; by cleanliness and
maintenance of dress, equipment, and
quarters; by deference to seniors and mutual
respect between senior and subordinate per-
sonnel; by the prompt and willing execution
of both the tetter and the spinit of the legal
orders of their lawful commanders; and by
fairness, justice, equity for all soldiers, re-
gardless of race, ethnic origin, gender, or
religion.

4-2. Obedience to orders

All persons in the military service are
required to strictly obey and promptly exe-
cute the legal orders of their lawful seniors.

4-3. Miitary courtesy

a. Courtesy among members of the
Armed Forces is vital to maintain military
discipline. Respect to seniors will be extend-
ed at all times. (See AR 600-25, chap 4.)

b. The actions of military persoanel will
reflect respect to both the Natonal Anthem
and the National Colors. The courtesies set
forth in AR 600-25, appendix A, should be
rendered the Nationa!l Color and National
Anthem at public events whether the soldier
is off or on duty, whether he or she is in or
out of uniform. Intentional disrespect to the
National Colors or National Anthem is con-
duct prejudicial to good order and discipline
and discredits the military service.

4-4. Soldier conduct

a. Ensuring the proper conduct of
soldiers is a function of command. Com-
manders rely upon all leaders in the Army,
whether they are on or off duty or in a leave
status, to—

(1) Ensure all military personnel present
2 neat, soldierly appearance.

{2) Take action against military person-
net in any case where the soldier’s conduct
violates good order and military discipline.
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b. The senjor officer, WO, or NCO will
sct promptly, using such means as are avail-
able, to restore order.

¢. On public conveyances in the absence
of military police, the person in charge of
the conveyance will be asked to - notify the
nearest military police and arrange to have
them take custody of military personnel
guilty of misconduct. If neceasary, the per-
son in charge of the conveyance will be
asked to-stop at the first opportunity and
turn the offender over to local police. In all
such cases, the local police will be advised
to telephone (cotlect) the nearest Army post
or Army headquarters. The purpose is to
ensure—

(1) The accused’s commanding officer is
notified.

(2) The commander of the area of re-
sponsibility in which the offense occurs
takes proper action.

d. When an offense endangering the rep-
utation of the Army is committed elsewhere
{not on a public conveyance), civilian police
will be requested 1o take the offender into
custody when military police are not
available.

¢. When military police are not present,
the senior officer, WO, or NCO present will
obtain the name, grade, social security num-
ber, organization, and station of the offend-
er. This information and a statement of the
circumstances will be-sent to the soldier’s
commanding officer without delay. When
the offender is turned over to the civilian
police, the above information will be given
to the civilian police for transmittal to the
proper military authorities.

4~5. Maintenance of order :

Army and Marine Corps military pofice,
Air Force Security Police, and members of
the Navy and Coast Guard shore patrols
are authorized and directed to apprehend
Armed Forces members who commit of-
fenses punishable under the UCMJ. Of-
ficers, WOs, NCOs, and petty officers of the
Armed Forces are authorized and directed
1o quell all quarrels, frays, and disorders
smong persons subject to military law and
to apprehend participants. Those exercising
this authority should do so with judgment
and tact. Personnel so apprehended will be
returned to the jurisdiction of their respec-
tive Services as soon as practical. Confine-
ment of females will be according to AR
190-38, paragraph 4c, and AR 190-47. .

4-8. Exercising military authority
a Militery authority is exercised with
promptaess, firmness, courtesy, and justice.
Resorting to trial by court-martial, or to
ponjudicial punishment under article 15,
Uniform Code of Military Justice will not
be done for trivial offenses, except when less
drastic methods of administering discipline
have been unsuccessful. (See part V, para
1d, Manual for Courts-Martial, United
States, 1984, and AR 27-10, chap 3, sec 1.}
b. One of the most effective nonpunitive,
corrective messures is extra training or in-
struction (including on-the-spot correction).
9
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For example, if soldiers appear in an im-
proper uniform, they are required to correct
it immediately; if they do not maintain their
housing area properly, they must correct
the deficiency in a timely manner. If soldiers
bave training deficiencies, they will be
rcqmred t0 take extra training or instruction
in subjects directly related to the
shortcoming.

(1) The training, instruction, or correc-
tion given to a soldier to correct deficiencies
must be directly related to the deficiency. It
must be oriented to improving the soldier’s
performance in his or her problem area.
Corrective measures may be taken after nor-
mal duty hours. Such measures assume the
natare of training or instruction, not pun-
ishment. Corrective training should contin-
ue only until the training deficiency is
overcome. Authority to use it is part of the
inherent powers of command.

(2) Care should be taken at atl levels of
command to ensure that training and in-
struction are not used in an oppressive man-
per to evade the procedural safeguards
applying to imposing nopjudicial punish-
ment. Deficiencies satisfactorily corrected
by means of training and instruction will be
not noted in the official records of the
soldiers concerned.

4-7. Disciplinary powers of the
commanding officer

a. See Manual for Courts-Martial, Unit-
ed States, 1984, regarding the disciplinary
powers of the commanding officer.

b. In exercising authority to use nonpuni-
tive measures (part V, para g, Manual for
Courts-Martial, United States, 1984, and
AR 27-10, para 3-3a), if the soldier to be
administratively reprimanded is no longer a
member of that command, the commander
concerned will send the reprimand directly
to the individual at his or her current duty
station. {Sec AR 600-37.)

¢. Disciplinary measures are tailored to
the nature and circumstances of specific of-
fenses. Commanders will not restrain disci-
plinary powers of subordinates by limiting
the number of times various types of disci-
plinary actions are allowed.

4-8. Settlement of local accounts on
change of station

To ensure organizations and individuals
have properly settled their accounts, com-
manders will—

a. Make every effort to settle local ac-
counts of their organizations before
movement.

b, Take action, by mail, to promptly set-
tle organizational accounts with local firms
when unable to settle before movement,

c. Take action as needed when soldiers
under their command issue checks against
an account with insufficient funds or fail to
clear their personal accounts before depar-
ture from their stations. This includes con-
sideration under Articles 15, 121, 123a, 133,
or 134, Uniform Code of Military Justice.
When indebtedness information is rececived
after a soldier departs from the station, the
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" commanding officer of the station at which

personal accounts remain unsettled will take
action outlined in AR 600-15.

4-9, Civii status of members of the
Reserve Components

a. Reserve Component members, not
serving on active duty, are not considered
officers or employees of the United States
solely by reason of their Reserve status,
They may accept and receive pay for em-
ployment in any civil branch of the public
service, in addition to any pay and al-
lowances they may be entitled to under the
laws governing members of RCs.

b. A member of the RC, not serving on
active duty, may practice his or her civilian
profession or occupation before or in con-
nection with any department of the Federal
Government unless prohibited by law.

¢. Conflict of interest laws impose limita-
tions on activities in which persons may en-
gage after terminating active duty or
employment by the United States. The un-
derlying principle is the real or perceived
impropriety resuiting when a person who
has handled a Government matter leaves
public service and then represents the other
side in connection with the same (or a close-
ly related) matter. (See section 207, title 18,
United States Code.)

d. RC members who are officers and em-
ployees of the United States or the District
of Columbia are entitled to a leave of ab-
sence from their civilian employment. This
leave of absence will be granted without loss
of pay, time, or efficiency rating on all days
during which they are ordered to duty with
troops or field exercises, or for instnuction,
for periods not over 15 days in any calendar
year. As an exception, officers and employ-
ecs of the United States or of the District of
Columbia who are members of the Army
National Guard of the District of Columbia
are authorized leave for all days (no limit)
on which they are ordered to duty for pa-
rades or encampment under section 6323,
title 5, United States Code.

¢ RC members may accept and be paid
for civil employment with any foreign gov-
ernment, when approved by the Secretary of
the Army and the Secretary of State. This
includes any concern contrelled in whole or
in part by a foreign government. AR
600-291 is used for processing applications.

4-10. Participation in support of
civillan law enforcement agencies

a. Commanders will not sanction the use
of military personnel as sources or infor-
mants for civilian law enforcement agencies
in the 50 States, the District of Columbia,
or Trust Territories of the United States ex-
cept when there is evidence the alleged
criminal activity involves either of the
following:

{1) Persons subject to UCMJ.

(2) Military property.

b. This will not prevent military person-
nel from reporting crimes or other suspi-
cious activities to civilian police agencies or
otherwise cooperating with civilian police
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authorities in their capacities as private citi-
zens. Neither does it preclude the mutual
exchange of policz information. AR 500-51
provides specific information concerning
this matter.

4-11. Membership campaigns

DA recognizes, supports, and benefits from
the activities of many worthy organizations,
associations, and clubs. Many of these are
quasi-military and composed largely or en-
tirely of active or retired military personnel.
Moreover, a number of them conduct meet-
ings and other activities on military posta.

a. In supporting such organizations and
associations, post commanders and heads of
DA Staff agencies will—

(1) Ensure membership among personnel
under their jurisdiction is truly voluntary.

(2) Prohibit any practice that involves or
implies compulsion, coercion, influence, or
reprisal in the conduct of membership cam-
paigns. This prohibition includes repeated
orientations, meetings, or similar counseling
of persons who have chosen not to join after
given a chance to do so. It also includes us-
ing membership statistics in support of su-
pervisory influence.

{3) Prohibit any practice that involves or
implies DA sponsorship of the organization
and its activities.

b. This policy will not bar reasonable ef-
forts to inform and encourage personned,
without coercion, regarding the benefits and
worthiness of such organizations and of
membership therein.

4-12. Extremist organizations

The activities of extremist organizations are
inconsistent with the responsibilities of mili-
tary service. Active participation by soldiers
is prohibited. (See para 6-3.)

a. Military personnel, duty bound to up-
hold the Constitution, must reject participa-
tion in organizations which—

(1) Espouse supremacist causes.

(2) Attempt to create illegal discrimina-
tion based o