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1. Purpose. The Preventive Law Program is
designed to decrease the volume of personal'legal
problems confronting military personnel and
their dependents. An effective program willire-
sult in the saving of countless man-hours now
used in remedigl counseling and the processing
of courts-martial and administrative actions,

Further, this program will enhance {he morale,:

efficiency, and prestige of the individual soidier.

2, Responsibility. The Preventive [.aw Pro-

gram is a command responsibility.

3. Responsibilities at Headquarters, Depart-
ment of the Army.

a. Deputy Chief of Staff for Personnel. The
Deputy Chief of Staff for Personnel will be re-
sponsible for the implementation of the Preventive
Law Program.

b. The Judge Advocate General. The Judge
Advocate General will serve as technical adviser
to the Deputy Chief of Stafl for Personuel and
will be responsible for- -

(1) Development of Army-wide policy and
guidance to assure the effectiveness of the
entire program.

(2) Furnishing technical advice and guidance
to commanders through local staff judge
advocates.

4. Implementation. Commanders wil —

a. Through active publicity, training, and edu-
cation programs, insure that the individual soldier
and his dependents are informed concerning—

(1) Subjects that will assist them in the man-
agement of their personal financial af-
fairs,
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(2) The counseling services that are avail-
able through the Legal Assistance Pro-
gram,

(8) The imporiance of secking legal advice
prior to taking action that may lead to
adverse civil legal involvements, e.g., be-
fore signing purchase agreements, con-
tracts, leases, marringe or divorce settle-
ments,

(4) The rights and privileges arising from
laws specifically enacted to assist the serv-
iceman.

(5) The use of services that are available

y from all military sources on personal

\ problems,

\(6) Federal and State personrnl income tax
obligations.

b. \Insm‘c that personnel of the command and
their dependents regularly receive general infor-
mation \ind guidance on personal money manage-
ment. \

¢. Insute that individual counseling on financial
managemeyt is available to military personnel and
their deperidents on a regular basis through an-
nounced periodic visits of a qualified officer to the
unit area.

d. Insurc that legal assistance is available to
individuals who have current legal problems re-
sulting from pogr financial management.

e. Insure that an active community relations
program enlists the assistance of local merchants
in controlling the extension of unwarranted credit
and the employnient of harsh collection methods.
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By Order of the Secretary of the Army:

EARLE G. WHEELER,
General, United States Army,
Official : Chief of Staff.
J. C. LAMBERT,

Major General, United States Army,
The Adjutant General.

Digtribution :

Active Army: To be distribufed in accordance with DA Form 12-9 requirements for Adwministration—A.
NG: None.

USBAR: None.
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